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Abbreviations in Use · 

· AA 
-AAe. 

A. C. 
A.D._ 

. A.E. 

- ... For Asst.' Assessor. 
., Asst. Accountant. 
, Assessor and Colbctor. · 
, Asstt.D-...n •. 
., Asstt. Engineer • 

A.E. (Arc:h.) ... , Asstt. En!llineer (Arc:hi" 
- tectural Branch). 

. A.H.O., A & B , Asstt. Health Officer, 
· A .and B Wards 

A.H.O., C & D , Do. C and D Wards: 
A.H.O.,E. ........ Do. EWard. 
A.H.O.,F&G. ,, Do. FandGWards. 
A.H.O., M. ... . , Do. Malaria. 
A.R. Hospital , Arthur Road Hospital. 
C.A. - ;, (I) Chief Accountant, 

Cy.A. 
c. c. 
'c.E. 
C.L. 
C.M. 

C.R. 
c.s. 
D.A. 

DAC.
D.H. 
D.M.C. 

D.M.C.(I) 

(Z)Conveyance Allowance 
, Cycle Allowance. 
, Chief Clerk. 
, City Engineer. 
, Chief Librarian. 
, Curator, Victoria and 

Albert Museum. 
, Corporation Resolution. 

.. i , Controller _of Stores: 
, (I) Deputy Accounbmt• 

(2) Dearness allowance. 
(3) Duty allowance. 

, Deputy Assessor. 
., Head of Department. 
, Dy. Municipal Commis· · 

sioner. 
, Dy. Municipal Commis· 

·, sioner. (Improvements). 
Dy.C.E. 
E.A.&L.M ... .' 

,. ' Dy. City Engineer. 
, Estate Agent and Land 

Manager.- ' 
E. & T.D.O. :·:· ., Election'andTo;,;nDuty 

Officer. 
F.Q. 
G.CA 

, .Free Quarter's. 
... , Grain Compensation 

Allowance. ' 
G.S.M. College - , Gordhandas Sunderdas 

Medical College, 
., Head Clerk. 
., Hydraulic Engineer: 

K.E.M.Hospital For lGng Edward tal VII 
Memorial Hospi • 

L.A. 
M.A. 

M.C. 
M.C.A. 
M.E. 

M.M.E. 

,. Legal Assistant, 
., (I) Municipal Analyst; 

(2) Messing Allowance, 
(3) Motor Allowance • 

, Municipal Cemmissioner. 
, Municipal Chief Auditor. 
, Asstt. Engineer, 1st gradei 

Mechanical Branch. 
, Municipal Medical Exa

miner. · · 
M.O., M.H. ... , M~ical Officer, Mater• 

n1tyHome. 
M.O., T.S .... -:. Medical Offi~;. Turn;; 

·M.S. 
M.S.H. 

M.S.R. 

O.C.F.S. 

o.s. 
P.A. 

P.A.C. 

P.F. 
P.O. 
P.P. 
R.K. 
S.C.R. 

S.C. 
S.L.S.E. 

S.M. 

s.o.' 

Sanatorium. - , 
, Municipal Secretary. 

Medical Superintendent 
'' Infectious Diseases 

Hospital. 
, Mu'!icipal Service Regu• 

lat1ons. 
,; Officer <;:ommanding' 

Fire Serv1ces. 
- ,, Office Superintendent. 

;.. , (I) Personal A,.istant . 
(2) Personal Allowance, 

,L Personal Allowance Con-
solidated. 

, Provident Fund. 
., Propaganda Officer. 
, Personal Pay. 
;, Record Keeper. 
, Standing. Committee 

ResolutiOn. 
, Supdt. of Gardens. 

Supdt. of Licences, 
" Shops and Establish· 

ments. 
,. Supdt. of Markets and 

Slaughter Houses. 
, Sub.Qqerseer. 

S.O. (Milk) ,. Special Officer (Milk). 
, Secretary, Sc:hools Com-s.s. mittee. · · , 
., Supdt. of Vaccination. H. C. 

H. E. 
H.O. 
H.R. 
H.S.· 

, Executive Health Officer. 
, House Rent. . 
, Head Supervisor, Con. 

s.v . 
T.A.O. 
T.A.O. (P.) ... 

U.A. 
W.O. 

, Test Audit Officer. 
Test Audit Officer, 

", Municipal Ptg. Press. 
., Uniform Allowance. , 

servancy. .. Wei!are Organiser. 
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PART I. 

'CHAPTER I 

Introduction. 

By Corporation Resolution No._ 3.2, dated the 19th April 
1945, I was appointed as a Special Officer 

Origin of the enquiry to make a compreh~nsive examination of 
and terms of reference 

the existing grades, allowances, other service 
conditions, etc., of all classes of Municipal . employees. This 
appointment was made in pursuance of Corporation Resolution 
No. 906, dated the 1 fth January 1945, passed at the instance of 
Mr. S. K. Patil, M.L.A., which reads as follows:-

" That the Corporation are of opinion that a Special 
Officer should be appointed to make a comprehensive 
examination of the existing grades, allowances, etc., and other 
service conditions of all classes' of Municipal employees and to 
suggest suitable changes therein having regard to the duties_ 
and responsibilities attached to their respective posts and 

• the scales of pay for similar posts obtaining in Government and 
other public bodies, particularly giving further relief to the 
lowest paid members of the Municipal service, and to remove 
the various anomalies and ,disparities at present existing ·and to 
secure an efficient Municipal executive in all ranks. 

2. That a copy of this Resolution be forwarded to the 
Commissioner for information with a request to submit 
necessary proposals at an early date for the appointment of a 
Special Officer and the salary, etc., to _be paid to 'him 
during his appointment ". ' 

The foregoing Resolution sets out in brief the original terms 
of reference. 
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2. Subsequently, the following references were sent to me 

Subsequent Refe-
rellees from the" Cor- by the 
poration and the Stand-

Corporation an~ the Standing 

ing Cammittee. 

Corporation 
Resolution or 

Serial Standing Com· 
No. mittee Resolution 

No. and date. 

Committee from time to time :-

Date of 
receipt. 

Subject matter. 

S.C. R. No. 174 1-6-1945 Revision of the grade of Senior Clerks in the {i>rporation 
c - of 9-5-1945. and Standing Committee's Office from Rs. ISM-190 

to Rs. 150-10-200. 
2 C.R. No. 76 of 6..6-1945 Revision oft he grades of Peons, Havaldars, Jamadarsand 

3-5-1945. other menial stafl in Municipal service. 
3 S.C.R. No. 169 7..6-1945 l~sion of the grades of certain staff in the Municipal 

of 9-5-1945. · Laboratory. · " 
4 C.R. No. 64 of 12..6•1945 Interim Report of the Committee of the Corporation 

304-1945. appointed to consider the qtlestion of improving the 
conditions of the lower paid employees of the 
Corporation. 

5 C.R. No. 66 of 13..6-1945 Advisability of improving the scales of pay applicable to 
304-1945. the Inspectors and Head Inspectors in the Markets 

and Slaughter Houses Department and of increasing 
the conveyance allowance paid to them. 

6 S.C.R. No. 122 14..6-1945 
of 254-1945 

Proposal regarding grant of benefit of the 11ld service 
regulations to ihe Municipal employees who joined 
service before 1-9-1936. C.R. No. 140 of 

14.0..1945. 
7 C.R. No. 245 of 

5-7-1945 .. 
9-7-1945 Second Report of the Committee of the Corporation 

appointed to consider the question of improving the 
conditions of the lower paid employees. 

8 S.C.R. N~. 530 9-8-1945 
25·7-1945 

Proposals for the revision of grades, service conditions 
etc., of Municipal employees, from the President 
Bombay Municipal Ollieials Association. 

3. The following references were also received by me from 

R I 
L._ h th.e Municipal Commissioner and the Heads 

e erences uum t e f f 'd • 
Executive. o Departments or cons1 erat1on. 

Serial Case No. 
No. and. date. 

From whom 
received. 

Date of 
receipt. 

Subject matter. 

----------~~------------------------------
I Estt. 1564 of Municipal Com· 1-5-1945 Pay of qualified Draftsmen. Higher 

1·$·1945. miSIIioner. starting pay. 

~ · S. R. 20378 of 
12-5-1945. 

Do. 16-5-1945 Anonymous rwresentation ol era
duates employed in the Bombay 
Municipality re : recruitment in 
the Municipality. 



Serial Case No. 
No. and date. 
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5 L.A. 46 of· 
28-5-1945. 

6 E. H. 315 C of 
12-6-1945. 

7 S. R. 5286 of 
22-6-1945 

8 E.H.988-S.R. of 
4-7-1945. 

9 C.E.S.R.506 of 
10-7-1945 

10 W. 0. 2098 of 
21-7-1945 

II C.E.S.R. 3718 of 
23-7-1945 ' 

12 L.A. 83 of 
28-7-1945 

13 H. 1206 of 
2-8-194'> 

14 M/8360 
8-8-1945 

15 HSBI21 I 8/SR 
13-8-194) 

whom 
received. 

Date of 
receipt" 

Subject matter. 

H~n. Secretary, 22-5-1945 Resolutions passed at the Annual 
Munl. , Schools. General Meeting of the Munici-
Committee'sPeons pal Schools Committee's Peons 
As;ociation. Association, Bombay1 re : Dear• 

ness Allowance, House rent, 
Uniform, Minimum wages, etc. 

D. N. Shinde and 29-5-~945 Representation from temporary 
others. employees in A. & C's Depart• 

ment on Urban Immovable 
Property Tax Establishment for 
giving them leave, etc., benefi~ 

, of permanent employees. 

N{.C. 29-5-1945 Proposal to revise the grade of the 
Assistant to the Legal Assistant 
who is an advocate. 

Do. 12-6-1945 Leave to the Dispensary Attend~nts 
and Developing Attendants-
Amendments to Municipal 
Service Regulations. 

D.M. C. 22-6-194§ Recommendations of the Board of 
Examiners regarding the raising 

of the proportion of supervisory 
posts in the clerical cadre etc. 

Dean 4-7-1945 Amendment to the. Municipal 
Service Regulations, Rule 112-
Leave to probationer Nurses and 

· the question of treating the 
period of Training of the 
Probationer Nurses in the College 
of Nursing. ' · 

M.C. 10-7-1945 Revision of the grade of the ' 
Chemist at the Dadar Purifica• · 
tion Works. 

Do. 21-7-1945 Revision of· the grade of the 
Welfare Organizer under the 
Health Officer. 

Do. 24-7-1945 AllocatiPn of the Architectural staff 
and fixing their grades and 
status. 

Do. 28-7-1945 Revision oft he grade of the Court 
Clerk in the Legal Assistant's 
Department. 

Do. 3-8-1945 Revision of the grade of the com• 
pounders in the Health Depart· 
ment. 

Do. 9-8-1945 Revision of the grade of the post 
of . (Dlwan) Clerk at Bandra. 
Slaughter House. 

Do. 13-8-1945 Revision of grades of the Veterinary 
Graduates employed in the 
Health Department. 



4. All these terms of reference contemplate merely the revision 
Sc: · fth f of the grades and improvement of service 

opeo ere erences. conditions and not the reform and reorga• 
niiation of the departments or increase ot decrease in the 
staJf, which will require a different kind of enquiry. 

5. The Resolution of the Corporation regarding my 
p 'od f th appointment was commlUlicated to me by 

enq:V. set or e ~he Commissioner by his letter No. S.R 17833, 
dated the 27th April 194), in which he 

informed me that the Corporation desired that " the work should 
be completed within 4 months " of my taking up the appointment. 
I assumed charge of the appointment on 1st May 1945, 

6; The enquiry required collection of information not only 
Difficulty of Collecting from Municipal departments but also. 

Information from out- from Government and other public bodies. 
side bodies. , Foreseeing the delay that would occur in this 
process, the Commissioner was good enough to call fo'r in advance 
from the Heads of Departments their proposals for revising the 
grades, allowances, etc. and also for improving other service 
conditions of Municipal employees (in,cluding daily paid staff) 
working under them. He also asked for relevant information from 
Government and other public bodies. However, when I took 
charge of my office, I found that information from some of the 
departments and public bodies had not been received. My 
efforts to obtain the information from outside bodies have not been 
quite successful. Some of them furnished the information, a few 
readily and others reluctantly after r.eminders and personal visits, 
while the rest did not even condescend to acknowledge the letters . 

. I mention this not to Complain, but only to explain how difficult 
it was. for me to obtain material for comparison . within the . 
limited time at my disposal. 

7. On assu~ing charge, I had to call for from the Heads of 
_, • f h Departments further information in the 

lwormat10o rom t e f f h f ll . 
Heads of Departments, orm o t e o owmg statements .:-

(I) State~ent showing service conditions, etc., of MW1icipal 
employees not amenable to service regulations. 



(2) Statement showing the Divisions, Sub-divisions, Sec
. tions into which the City has been divided and the 
. employees put in charge of them together with their 
pay and allowances. 

(3) Statement showing the number of employees who 
retired, resigned or died and the number of persons 
newly employed during the last 5 years. 

(4) Statement showing the number of employees in receipt 
of House Rent allowance or in occupation of Quarters 
in lieu thereof either free or at concessional rent. 

(5) Maximum number -of the daily paid staff engaged in 
any month with the d.esignation and the rates of wages ' 
allowed. · 

(6) Temporary staff on daily wages who have worked for 
at least 26 days in a month for more than a year who 
could be brought on permanent Schedule. ' 

8. The above statements required collection of many details, 

Diffi I 
• • b . which must necessarily have entailed con .. 

cu ties m o tBin· . . 
iug infoi'Jilation from s1derable time and labour on the Head$ of 
departments in time. Departments. The statements were, therefo~e, 
~eceived late, and consequently, I was hard pressed for time to 
coJlate them and base my conclusions thereon. . I have, therefore, 
dealt only with the most important points therein. The rest can 
be considered departmentally in due course. 

9. The -references sent to me by the Corporation under their 
Re~;esentations from Res?lutions Nos. 64 and 245, dated th~ 30th 

the Municipal Labour Apnl 1945, and 5th july 1945, respectively, 
Unions. set out in the main ·.the demapds of the 
lower paid employees. However, I requested the following Unions 
and Associations representing the Municipal employees to send 
me their further suggestions, if any, and depute their representatives 
to discuss the various proposals made by them with me.: - · 

(I) The Bombay Municipal Officials Association. 

(2) The Bombay Municipal Executive Staff Union. 

(3) The Bombay Municipal Peons and Lasc~rs Union. 

(4) The Bombay Municipal Workers' Union .. 

(5) The Bombay Municipal Kamgar Sangh. · 



. (6) The K.E. M. Hospital and G. S.M. College employees' 
Union. 

_ Of these, Nos. I and 2 sent their r~presentations as ~equested. 
The following Unions also sent their representations :- · 

(7) .The Bombay Municipal Employe~s' Union. 

(8) The; Bombay Municipal Peons' Union (which was fo1merfy 
known as the Bombay Municipal Peons and Lascars 
Union). 

I 0. Representatives of the Unions and Associations Nos. I, 
2, 7 and 8 noted above were good enough to meet me arid clarify 
1he demands made in their representations. 1 have dealt with their 
submissions at the appropriate places in thi~ Report. I take this 
opportunity of thanking these bodies and their representatives for 
their co-operation .. 

II. 1 The propriety of revising the salaries at the present mo
Propriety of holding the ment, when economic conditions are fluid and 

enquiry at the present fluctuating, may be questioned. But it will 
. moment. be seen from the cost of living index 

(vide Appendix A.) prepared by the Bombay Labour Office that it 
took nearly 18 yeat:s after the outbreak of the last Great War for 
things to get normal. As the devastation and dislocation of life 
in the present War has been far greater, it may take much longer 
for conditions to r~turn to normal. There has been for a considera- · 
ble time incessant demand from the lower paid staff, which is. 
particularly hard hit, for higher wages and betterment of service 
conditions. Prices usually rise faster than :wages and any lag be
tween the two causes inevitably much hardship and discontent. 

· ·Wages are by far the most important factor in the economic wei .. 
fare of a people. They need, therefore, to be adjusted from time 

'to time to the purchasing power of the rupee, which has now fallen 
.. considerably. Apart from this, the cost of living has also increased 

on accoWJt of the rise in the standard of living of the wage earners, 
which consists objectively in the satisfaction of certain physiologi
cal and psychological needs, and subjectively in a certa.in measure 
of well-being or enjoyment of additional amenities*. These consi
derations appear to have weighed with the Corporation in setting 
up this enquiry at the present moment. It is understood that similar 
enquiries have already been started or are being ,contemplated by 
Government, the Port f'rust and the Railways. 

• "Wages "by Maurice Dohb, P. 33. 
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12. Obviou~ly, the work of an individual, however assiduous, 

E 
cannot even remotely stand comparison 

nquiry by an individual · h • 1 'th h f 
as against by a Committee. ett er m resources or resu ts, Wl t at o 

a Committee of public men or experts with 
a full-fledged Secretariat. I have, however, drawn abundantly 
and gratefully from the various publications, which I have acknow
ledged at the appropriate· places. I have also had the benefit of 
suggestions from the various Heads . of departments and of 
personal discussions with them in regard to the proposals made 
therein. 

13. J might add that although, as a retired .Municipal Officer, 
my leanings will naturally be . expected to 

Detac:bed approach, 
be towards the employees with whom I have 

laboured for years and whose difficulties in eking out a life in this 
City I have fully shared and can easily understand, as an outsider 
I have endeavoured to maintain a detached outlook and arrive at 
conclusions as impartially as possible. 

14. Having also worked for a pretty long time in the atmosphere 
Difficulties of the of close scrutiny and helpful criticisms of 

authorities considering executive proposals, I am not unaware of 
the proposals. the difficulties of the authorities who have 
ultimately to pass judgment on my proposals, in that while they 
have full sympathy with the grievances and aspirations of the 
employees who are serving this great City unsparingly, they 
have also zealously to watch and safeguard the interests of the 
constituencies whom they represent. 

15. The cost of the enquiry amounted to Rs. 12,000 
. Cost of the enquiry, as follows:-

(a) Remuneration of the Special 
Officer 

(b) Salaries of the Staff 

(c) Stationery and Contingencies Cos~ 
of printing and miscellaneous, 
expenditure (estimated) 

Total 

5,000 
4,004* 

2.996 

12,000 

• Exclusive of charges amounting to Rs. 620 on account o! Dearness Allowance 
charged direct to the budget provision unde~ "XVJII Dearne1a Allowance", 
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16. I am grateful to the Municipal Corporation for g1vmg . 

A~~wledgments. 
me this opportunity of rendering it a little 
further service. I must also express my thanks 

to the Municipal Commissioner, Mr.· U. M. Mirchandani, 1.c.s., 
and to all the Heads of Departments for their hearty co-operation 
in my work. I must particularly thank the Chief ftccountant 
Mr. j. K. Daruwala, for· sparing the services of some of his able 
assistants and placing at my disposal his office records and at 
a later stage of the enquiry some additional staff, but for which 
it would not have been possible for me to complete 'my work within 
the period of 4 months. I should also like to place on record my 
warm appreciation of the work done by my Assistant Mr. J. V. Oka, 
the Head Clerk Mr. Y. S. Phadnis, the Stenographer Mr. D. K. 
Gokhale and other members of the staff. Mr. Oka's knowledge and 
experience were of invaluable help to me. Mr. Phadnis was 
helpful in collecting the necessary information· and collating 
it. My thanks are also due to Mr. D. R. Vaidya, and Mr. S. G. 
Kulkarni who helped me at the later stage in checking· the 
statements and . notes already prepared and in making fresh ones, 
Finally, I have to thank the Municipal Printing Press, and particul
arly Mr. T. V. Doraiswamy, Test Audit Officer, under whose 
supervision the Press is working, for printing this Report in a 

presentable form. 
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,CHAPTER II 

A Living Wage Standard. 

17. ·Any inquiry into the adequacy or otherwise of the present 
A. moral minimum wages or scales of pay will not he satisfactory 

ware. unless they are considered in relation to what 
is known as a Living Wage Standard. ''Living wage" has been 
defined as " a sum sufficient for the normal and reasonable needs 
of the average employee living in the locality where the work under 
consideration is done or is to· he done".* An equally interesting 
definition of the term " basic wage", which is sometimes synonym
ouslyused with the term,"living wage", will he found in the Har
vester Case (Commonwealth Arbitration Court). The standard of 
basic wage laid down in this case is that required to meet the 
"normal needs of the average employee regarded as a human being 
living. in a civilised society". A more elaborate definition will be 
found in the Queensland Industrial Conciliation Arbitration Act. 
This Act provides that the basic wage paid to an adult male employee 
shall not be less than what is" sufficient to maintain a well-conducted 
employee of average health, strength andr competence and his wife 
and a family of three children in a fair and average standard of 
comfort, having regard to the conditions of living prevailing among 
employees in the calling in respect of which such basic wage is fixed, 
provided that in fixing such a basic wage the earnings of the children 
or wife of such employees shall not be taken into account ". t 

18. There are two methods of ascertaining a Living Wage 
Methods of a.scertaiDiDg Standard. One is " by way - of· norms 

a Liviug Ware Standard. elaborated by physiologists, ·hygienists, 
housing specialists and others " and the other is by " setting up 
standard budgets for population groups of different levels of income." 
The former method is found to be difficult, elaborate and slow ; 
the latter is easy, popular and more widely used.· But a combination 
of the two methods is- regarded as an ideal one. The living wage 
standard must be considered in terms of a unit of consumption. 
The unit universally adopted is the family. The Textile Labour 
Inquiry Committee after examining. various data consider a family 
of four persons, viz., a man, wife and two dependents (ordinarily 

* Industrial Code of of Australia. 

t Textile Labour Inquiry Committee Report. Vol. II. p. 60. 
2 
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children under 14 years of age) as the fairest standard to work on.* 
The consumption ·of all persons in "this working class " family 
unit is not alike. The Health Bulletin No. 23 published by the 
Indian Research Fund Association puts down the following scale:--

Co-efficient. 
Aduk male 1'0 
Aduk female o·s 
Child 12 to 13 year& o·s 
Child I 0 to II years 0·7 
Child 8 to 9 yean 0'6 
Child 6 to 7 yean • . . · o·; 
Child 4 to 5 yean ••• '' 0'4 

On the basi~ of these figures, the Textile Labour Inquiry 
Committee have taken the mean . of the co~efficients for the two 
dependents and ealculated the total consumption W.its for an 
average family of four members at 3 as follows :-one male= I, 
a wife~0.8, two children (at 0.6 each)=1.2 -Total3.t 

19. It is estimated that· each adult requires. a minimum o£ 
Estimate of the mini- 2,600 calories per day. On these calculations 

mum c:ost of diet per head. Dr. Aykroyd estimates the cost of a well 
balanced diet in South India at Rs. 5 to Rs. 6 per month per head. 
In the case of Municipal labour stc.ff no data is available regarding 
suitable diet in order to ensure tlte requisite. caloric value. 
The Textile Labour· Inquiry Committee estimate a minimum of 
Rs. 6 per head for the Province of Bombay. This estimate does 
nl)t include "extras" like sugar. Adding 25 per cent. for the 
" extras ", the total cost of a family of four members (3 consump
.tion units) is estimated at 6 X 3= 18+4~=Rs. 22-8~ per montht. 
Other authorities examined by the Committee estimate the figure 
at Rs. 23 per month. As against these estimates, Mr. M. R. Masani 
estimates the cost of food per adult from Rs. 4 to Rs. 6 per month 
and the food bill of a family at pre-war rates from Rs. 16 toRs. 24. 
He adds that workers in the Cily of Bombay spend 50 to 60 per 
cent of their income on food and that half tlteir struggle for life is 
a struggle for their food.§ Profs. P. A. Wadia and K. T. Merchant 
point out that " diet charts recently prepared for the working class 
lay down a minimum expenditure of Rs. 7 per month on food alone, 
whether vegetarian or non-vegetarian~ .. and add that studies made 

t lbiJ, p. 70. 
tfbid,p. 71. 

lnq••irJ ll,;oalllutltee J{eP<>rl V'ol II, p. 68. 

§ "Your Food" by M. R.Ma.sani. pp. 8o·81. 
'If" Our Economic: Pro'blem" by P. A. Wadia aDd K. T. Merchant, p. 'SI. 
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by the Bombay Labour Office· show that " the uerage adult male 
worker consumes less of almost every commodity than is prescribed 
for the inmates of Bombay jails ". They further point out that 
according to the figures of Family Budgets compiled for the Geneva 
Report, if the average income of a worker is Rs. 40, his expenditure 
on food alone comes to 55 per cent. They estimate 4 consumption 
units and not 3, as is done by the Textile Labour Inquiry Committee. 
According to these calculations, the minimum requirements of a 
family on food alone would be Rs. 7 X4=Rs. 28, and if this amount 
forms 55 l>er cent. of the total family budget, the total would be 
about Rs. 50 per mensem. 

20. Almost the same figure is arrived at by the Textile 
Workmg CIMa Family Lah?ur Inquiry Committee who estimate, the 

Budget. family budget as under :- · · 
I Rs, •• P• 

Food . Rs. 22-8..0 or 23 0 0 
Howe rent (double room of 180 sq. ft.) ... 12 0 0 
Fuel and lighting ... 3 6 3 
Clothing, bedding ,etc. ... 3 9 9 
Misc:ellaneous . .• 7 14 4 

Total ..• 49 14 4 

, 
This expenditure, however, does not talce account of payment 

of interest on debt, occasional expenditure on festivals, marriages, 
etc. The Committee, therefore, observe that they would he justi~ 
fied in placing the minimum expenditure on items other than 
food and rent between Rs. 15 and Rs. 20 and the total cost of a 
typical family of a husband,· wife and 2 children between Rs. 50 
and Rs. 55*. The Working Class Family Budget enquiry conduc~ 
by the Labour Office in 1932~33 puts down the ·family expenditure · 
at about Rs. 46 per month and the average number of workers 
in a family at 1.53. Thus the share of a full earner is calculated at 
Rs. 30.1. Family in this enquiry has been taken at 3.70 persons. 
Similar statistical data with regard to Municipal workers exclusively 
is wanting. It is not clear whether 1.53 persons constitute the earn~ 
in~ members in a typical Municipal worker's family. This may 
perhaps he so in the case of sweepers and halalkhores, but in the 
case of other · classes of employees the head of the family may 
have to bear the major part of the burden with the help occa~ ~ 
sionally from a few hoarders and lodgers or earnings of his wife. 

• Textile Labour Conunittee Report, Vol. II, p. 78 • 

. ' 
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21. · The Bombay LabOur' Office( conducted an inquiry into 
· Middle Claas Family the middle class family budgets between 
Budgets. the years 1922 and 1924 and . published its 
report in 1928. . According to its findings the average size of a 
middle class family is · 5.09 members and its distribution of 
eXIlendit1ilre as compared with that in the working class family 

1s as ·follows :- · 

Food , 
Fuel and lighting 
Clothing . 
Bedding and household necessities 
House rent 
Miscellaneous 

MlDDIJl CLASSES 
··Bombay Working t""''-----'------. 

Class budget Salary Salary Salary 
1921-22 · from •• from from 

Rs. 7S to Rs. 125 to Rs. 175 to 

54.8 
7.1 
8.2 
2.2 
7.5 

20.2 

below below below 
Rs. 125. . Rs. 175. Rs. 225. 

45.5 
6.2 

10.3 
2.5 

16.4' 
19.1 

43.5 
s.; 

10.3 
2.4 

14.6 
23.7 

41.3 
4.9 

10.5 
2.5 

13.5 
27.3 

22. These figures would require ·alteration. as· the cost of 
Cbauges iu the cost of living has risen eno~mously since 1922, i.~., 

_ living due to riseiu the from 164 (base ·JOO m july 1914) to 235 m 
prices. . june 1945. Since the War the cost of food 
has gone up by 200 per cent. and of clothing by 500 · per cent.* 
The cost of living indices are based on the cost of food, fuel and 
lighting,. clothing and house rent for the working classes. · The 
indices of these groups iri june 1945 stood as follows:-

Food. 271 
Fuel and Lighting. . 238 
Clothing · 255 
House rent _ 100 

23~ These indic~s do not include Miscellaneous expenditure, 
· Dr "'-gel·. · ; which forms not an inconsiderable item, nor 
. • ..... 

8 amomsoa d h k f h h . · h Family Budgets. . o t ey ta e account o t e c ange m t e 
standard of living, which has·taken place since 

1922. · They do not also' provide for special continge~cies, for 
example, marriages, thread ceremonies, prolonged illnesses, serious 
accidents, thefts or losses not covered by insurance, purchases of 
jewellery or conveyances, all of which have to be met either from 
past savings or from ad hoc borrowings or from both. Dr. Engel, 
who was Chief of the Royal Bureau of Statistics . iJ) Prussia, has 

• Financial burden of tbe Wu on India by C. N. Vakil, p. 102-103. 
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laid down certain axioms regarding the relationship betwee~ the 
income and percentage of expenditure under various groups of 
items in the family budget. They are brieRy as follows* :1'" 

(I) The greater the inco~e, the smaller the perce~tage ·o( 
outlay on subsistence. 

{2) Whatever the income, the percentage . ~f outlay on 
clothing is approximately the same .. 

(3) Whatever the income, the percentage of outlay on 
rent, fuel and lightit;tg is· invariably the same. , , 

(4) The greater the income, the greater the percentage of 
outlay on sundries. • . . . . 

24. The Labour Office investigations confir'"m these aiioms 

LabourOff. .~· except in regard to rent, the disparity in 
IUC:Omltma• d h' h · d ' h f h h tioa. regar to w IC IS. ue to t e act t at t e 

housing conditions in Bombay are not ~ormal, 
and families with comparatively small incomes have often to spend 
proportionately more on rent than they ~an afford. 

' 
25. No two families are alike in .their needs or tastes, iri 

environment or ,temperament or in their 
Mr. H. Shankar Rau's l k l"f E h · l"k l l h · ltudy of Family Budgets. out oo on I e. ac IS 1 e y to ay emp as1s . 

on some particular item in the family budget,' 
which it considers most important. In his study of family budgets 
made in 1934, Mr. H. Shanker Rau, C.l.E., Retired Budget Officer 

. to the Government of India and at one time Acting Controller of 
Currency,· gives the following typical budgets 'Of the families of 
the same size but of different stations in life :-

Poor 
(Lower Middle 

G.roup. middle class, Rich. 
class). 

Rs. Rs. Rs 
"G-rou mtmthlg income 70 175 1,050 

Expenditure 
Food ~) (50%1 60 (34%) 210 (20%) 
Fuel & Lighting 

,:}1"%1 
401 

Clothing 5 (13%) 751(13%) 

Bedding I~ (25%) 
.3 25 ' 

House rent 35 (20%) 160" (15~) 
MiaceUaneoua .... 9 (12%) 57 (32%) 540 (52 0) 

• Quoted from Family Budgets by H. Shanlca" Rau. p. 18 



·26. The terms poor, middle class apd rich used in the above 
statement are only relative. The foregoing 

What determines the figures show that greater the income the 
Studard of life. greater is the percentage of expenditure on 

the" miscellaneous" items (which includes 
among other things education of children, medical aid and income 
tax, and the smaller on food and rent. In other words, the standard 
of life in a family can be determined by the percentage of 
expenditure on miscellaneous items. 

27, Every rise in the cost of living affects th~' poor and the 
ERects of the rise iD ihe working classes more seriously than those 

cos~ .of Jiving ~n the who, are more favourably situated in life. 
· vanou• c:Jau.. · When incomes are fixed, it further brings 
about a change in the position of the various groups, namely, the 
rich become middl~ class,. the ·middle class become poor and the 
poor become very poor. While the poor are hit by the increase 
iri the cost of living, the middle classes and the _rich are hit both by 

· the incr~ase in the cost of living and a substantial increase in the 
income tax. · 
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CHAPTER -I II 

Minimu'm. wage for men and women. 
28.- A minimum wage in its legal sense is the minimum rate 

How to fD a mini- o£ wages fixed by .some authority other than 
mum wage. the employers and workers concerned and 
enforceable in law. It may be 'established either by collective , 
bargaining by Tracle Unions or by arbitration through Trade Boards 

· or Wages Boards or by legislation by the State. The machinery 
and method of enfora:ment ·may vary. "First, different minima , 
may be fixed for different industries by ad hoc boards appointed to 
deal with each industry alone. Secondly, a National Commission 
may 6x the minima for varioU.S industries, using its discretion 
as to how far to vary the minima in different cases. _Thirdly, an 
actual figure may be laid down in an Act of Parliament as a minimum 
to apply over the whole country •• .• The first of these methods is 
adopted ~n England under the ·Trade Board system end in certain 
States of Australia, viz., Victoria and Tasmania. The second method 
is found adopted in certain parts of Canada and U.S.A. and in New 
South Wales, Queensland, West Australia and New Zealand. 

· An example of the third is to be found in the Minimum Wage 
Act of -New South Wales of 1908. Similar legislation has been 
introduced in South Australia and a few States of U.S.A. There 
is no wage regulation in India, but for wages to be paid in the 
Textile mills in Bombay the Mill Owners'Association ~ave prepared 
a schedule.of wages below which they have advised their members 
not to go. ln Ahmedabad, the minimum wage of a mill operative 
has been fixed by means of collective agreements between the 
employers and the workers. The Bombay Municipality is perhaps -
the first public body, which has fixed a minimum wage of Rs. 25 
for its male employees and thus led the way to the improvement 
of the standar-d of living of its low-paid employees. In fixing ·a 
minimum wage, three elements have to be taken into consideration
(!) the living wage standard or what is~called the moral minimum 
wage, (2) the capacity of the employers to pay,.and (3) the relation 
to wages in other employments. 

29. The last one is helpful only by way of comparison and 
• b d • adjustment. The real determining factors are, 

Facton an t e etermm· h f th l' · d the • atioa of a miaimum wqe.l ere ore, e 1v1ng wage an capactty 
of the employer to pay; The living wage 

is based on theoretical calculations, which, however, must yield 
• "Wacet" by M,uria Dohb, p. 190-191. 
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to practical considerations. In o~'her words, the concept of the 
minimum living wage must stand qualified by . the ability of the 
employer to ·pay.- " A living wage basis for fixing the minimum 
wage is explicitly adopted ·chiefly in those countries where the 
normal w~ge level most closely approaches a living stapdard. 
Elsewhere, such· a basis is not la.id down for the direction of the 
wage~fixing authority".* The Textile Labpur Inquiry. Committee 
find that " it is not possible to lay down· in any well defined 
terms a bas~s for the fixation of the minimum wage, The standard 
of living and the condition~ of the industry will al;ays . remain the
guiding considerations ".f The living wage must vary 'with the 
incomes of the community. standards of living- and of the desires 
and aspirations of the workers.. The fixation of a general minimum 
wage is thus difficult., Acc9rding to the " Eastern. Economist " it 
is inapplicable to·our conditions;!:. , · 

30. ·The question as to how far the Textile Labour ,Inquiry. 

Diff
. I f · I.. ·Committtoie:s findings about the living wage 
leu ty 0 'app YlDg . d d f ' l f 'I' f h b d · 'f the stan!lard suggested stan ar o a typ1ca arn1 Y o us an , WI e 

by · ;rhe texti.le Labour lmd 2 children being between Rs. 50 and 
lnqu1ryComnuttee. n.' 55 h ld . 'd . . d . . h . ru~. s ou gu1 e us m etermmmg t e 
wages in any- given case has been well answered in a series of 
:awards given in recent labour disputes in the City. In the 
trade di~pute between the General· Motors (India) Ltd., and its 
~mployees 'the_Hon'ble Mr: Justice M. C. Chagla, the Arbitrator, 
'said : "I think 'that the Bombay Textile Labour Inquiry 
COmmitt~e laid down the ideal which labour le_gislation · in 
l~dia should ultimately attain to; It should also . be an · ideal 
·at ·which model. employersi should aim,' butl do not think. 
it would be right on . my part to compel any particular employer 
to conform, to this ideal. The wases paid in the City . of Bombay 
are ~tiil very far from this standard. All that I can do in giving my 
award is to see how far I can legitimately prevail upon the employer 
to conie as near the sta~dard as possible"~. I~ the Lever Brothers 

I (India) Ltd~. case, the Hon'ble Mr. Justice Divatia (who was 
the Chairman of the Textile Labour. Inquiry Committee) who 
was appointed as an Arbitrator says :"whether the Company should 
or shoUld not pay a living wage on· the standards found to be equitable 
by the Textile Labour Inquiry Committee. is a matter which cannot 

r• ' ' ' • ' t ' ~ ' • • ' 

, · * The Textile Labour lnquir~ Committee Report, Vol. II p. 90. t Ibid p. 91. . ' · · · ·. · · . 
, t The Eastern Economist, 1st September 1944, p, 236. 
, Bombap G011ern1nmt Guette, dated the ~h May 1942, Part I, p. 1900. 
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be decided by one individual concern alone*". In still a~other 
wage dispute, namely, between the B.E.S.T. Company and its emp· 
loyees, the Arbitrator, Mr. E. M. Nanavutty, I.c.s. (Retd.) observes: 
" It is not for me as an ~djudicator to raise the level of the wages 
of the employees of the Company up to the living wage standard 
prescribed by the Divatia Committee ". f He quotes with approval 

•the following remarks of Lord Amulree, at one time President of 
the Industrial Court, London, and Chairman of the National Wages 
Board for Railways :-" They (lndustt:ial Courts) are concerned 
not with what the work~rs • ought • in a moral sense to receive 
but what it is proper that they should receive in view of the state 
of the industry, if more good than harm, is to result from the Court's 
decision ". These remarks apply with equal force to wages to be 
given by local bodies, where the conditions of service, like leave and 
other privileges are more favourable than in indusfrial establish
ments. It would thus appear that the living wage standard set out 
by the Textile Labour Inquiry Committee is only an ideal to be 
attained by progressive and concerted action by all employers. The 
Bombay Provincial Trade Union Congress did not urge for the 
immediate adoption of this standard before the Textile Labour 
Inquiry Committee. It merely asked for a minimum of Rs. 25 for 
unskilled and Rs. 30 for semi-skilled workerst. 

Mr. S. K. Gupte in his commentary on the Shops and Establish
ments Act points out that about 66 per cent. of the Shop Assistants 
are in receipt of minimum wages of Rs. 15 to Rs.45 while the figures 
for the Textile and other Industrial Workers are Rs. 15 to Rs. 33 
and for the Engineering Factories from· Rs. 16 to Rs. 35.§ The. 
average wage of a textile worker in ·Bombay in 1944 is reported 
to be Rs. 32-8-0~. · 

The K. E. M. Hospital and G. S. M. College Employees 
Union have asked for a minimum wage of Rs. 30 and the 
Municipal Kamgar Sangh for a minimum of Rs. 30 for 
employees doing clean work, and Rs. 35 for· those doing unclean 
work. The Municipal Workers' Union, the Bombay Municipal 
Peons' Union and the Bombay Municipal Employees Union 
have asked on the other hand for a, minimum wage of Rs. 35. 
Some of these Unions have asked for equal wages for both . male 

• 8otnhtJy Labour Gautte, September 1941. p. 74. 

t Bombay Goomrmmt Gazette, dated the 16th December 1944, Part I, p. 2911. 
Textile Labour Inquiry Committee Report. Vol. II, p. 108. 

§ Commentary on Bombay Sho1 sand ,Establishments Act by S. f<, Gupte p. 39. 
~Mr. Nanavutty's Award in B.E.S.T. case. &mbag Gaoemmetll Gazette, Part I, 

d•ted the 15th December 1944, p. 2995. 
3 
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and female workers. . The danger of fixing a high minimum is that ~ 
it leads inevitably to a large volume of-unemployment*. In determ· 
ining the living wage for the Municipal staff, the supply of 
amenities such as free education, medical aid, concessional 
rent, clothing,· Municipal contribution to Prov.ident Fund, should 
also be taken into consideration. · 

31. ·The question whether. the minimum wage for me~ 
and women should be the' same has raised 

Demand for equaJ some controversy. It fonns. one of the :::en.for mea an terms of reference to me. It will be readily 
agreed that if the work assigned to them 

both is similar in nature and t~rnover the rates of pay for both 
should be the same. But there are few occupations in which 
men and women have to perform. quite similar functions. Should 
. then the minimum wage for both be the same, whatever be the nature 
of their· duties t The report of the Labour Office Enquiry into the 
Working Class Family Budgets answers the question as follows:-

"The controversy regarding the demand for equal pay for equal work is an old one, but 
even to this day statistical proof is wanting, at least so far as the Indian working class is 
concerned, as regards the extent to which woman workers have to support dependants, 
especially children pf 14 years of age. During the present enquiry, information was specially 
gathered on this point and separately tabulated. It discloses that in only 9 cases had a 
female worker any children under 14 years of age to support and irrno case was the number 
of dependants mGre than 2."t , 

32. It adds that "when women are employed in Factories 
they are employed either as coolies or in 

Pr~ctice in Factories such departments as winding and reeling. 
and Mills. Female coolies are the lowest paid among , 
i:nill operatives and in the schedule of minimum wages recently 
prescribed by the Bombay Mill Owners' Association, the wage laid 
down for a female coolie is only Rs. 12.3-0t". 

33. The Textile Labour Inquiry Committee als~ answer 
this question almost in tlie same terms. 

Practice in force else- They observe "they (rates of pay) will have 
where. to be different. A considerable gap in fact 
exists to-day between the lowest wages earned by men and women 
in· the (textile) industry. Any violent disturbance of the existing 
differentiation is· bound to affect the proportion in the employment 
offered to the two classes of workers. We have already noticed that 
m countries where the living wage basis is adopted for fixing a 

* The Eastern Economist Sep"_l of 1944 p. 236. 
t Report on Enquiry into the Working Oass Family Budsets, p.l2. 
Hbid.p.ll. 
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minimum wage the standard of responsibility for the calculation of a 
woman's wage is defined in a different manner from that of 
an adult male "*. Thus where the · work performed by, 
or the productivity of, each class differs a sex differential is 
inevitable. Any attempt to standardize wages among the two sexes 
in spite of these considerations is likely to affect materially the sex 
ratio in employment. For, every employer is interested in getting the 
maximum of work for the wages paid by him; · It is of course true 
that in certain occupations women are superior to men, as for 
example, in cotton spinning, winding, reeling, teaching small children 
and nursing, while for more hardy and muscular operations they are 
less suited. Generally speaking, women are paid all over the 
world less than men. " The average difference between the 
level of men's and women's wages is in most countries nearly as 
much as 50 per cent. "t. This iS' due to the following reasons:-

(1) Women are more liable to illness and to apply themselves temporarily to an 
employment and as such they are less useful to an employer. 

(2) Custom excludes women from employment in certain kinds of wo~k. 
(3) A number of women who seek employment belong to families in straitened circum• 

stances through low earnings, unemployment, illness or death of the male bread winner. 
These women beill!! driven to work under pressure of poverty are willing to work for anything 
they can get. Other women, who seek employment, c:lo so to supplement their family 
income and do not much care what they ge\. as they do not carry the responsibility of the 
prime bread winner of the family. 

34. Equality of p<•Y for the two sexes may be justified where 
payment is according to " piece rates " and 

, E9.~ality of pay when not according to " time rates ", unless women 
JUstified. f d I . ffi . . . I are oun equa m e Ciency m any parbcu ar 
occupation. Bwt if the slogan is pushed too far, there is a chance 
of the male labour displacing the female labour in competitive 
occupations. The Textile Labour Inquiry Committee recommend 
a differential· minimum wage for males and females in the lowest 
paid employment, namely, that of sweepers. They suggest a 
minimum wage of Rs. 20 for women and of Rs. 24 for men sweepers 
and Rs. 25 for semi-skilled labourers. As against this the present 
wage levels for corresponding class ~f .workers in the Bombay 
Municipality are Rs. 21 ·for females and Rs. 25 for males. As 
female labour is employed in the Municipality for specified jobs, 
in which it is found suitable, I am of opinion that no differentiation 
should be made in the basic minimwn wage of the two classes of 
workers. 

• Textile Labour Inquiry Committee Report Vol. II, p. 94. 
t" Wages" by Maurice Dobb, p. 156. 
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CHAPTER IV 

Cost of Living and Wage-levels. 

35. It is said that wage-levels should be adjusted from time to 
, time to the cost of living if labour discontent 

Adjuatment of wage. • b 'd d. p · " levels to the COIIt of living. IS to e av01 e : nces react on wages 
and particularly so in India where a much . 

larger percentage o{ wages is spent on food stuffs than in Western 
countries."* It is, therefore, necessary to adjust wages to the' 
price of food stuffs. While there is much to be s~id in favour of 
this proposition, in practice it is more difficult to bring about 
such an elasticity. of adjustment in public service than in private 
service. The movement of wages in public service is usually 
slower and less fluctuating than in private service. A private 
individual is less bound. by tradition, public opinion or " the moral 
minimum." The condition of his trade or industry and his capacity 
to pay are his sole criteria. In public service, no cuts are made in . 
the existing salaries, except where employees voluntarily submit to 
them as was done by Municipal employees in 1933, Reduction in 
salaries is made only in respect of new entrants. At the time of 
the last war, the salaries in the Municipality were not revised till 
about the year 1920, although the cost of living according to index 
numbers prepared by the Bombay Labour Office had advanced, 
in, the meanwhile, from 100 to 190 (see Appendix A) 

36. The following table will show how the. wages in the 

Th 
· f li • d Municipality advanced first, in relation to 

eCOIIto vmg, an h . . h f I' . . d dl wages in the Muuicipality. t e Increase tn t e cost o tvlng an secon y 
in relation to the increase in the wages in the 

Textile industry which is the staple industry of Bombay. 

Index No. of Index No. 
Index No. wages of Index No. of of minimum 

Cost of of wages Scavengering• wages of wages of 
Year. living in Bombay men in peona in clerks in 

Index No. Cotton Municipal Municipal Muni~iJ,IIli 
Mills. t service. service. servu:e. 

May 1914 100' 100 100 100 100 

May 1921 ' 167 187 164 128 160 

• From the report of the Hilton Young Conunission 1926 (quoted in the History of 
Indian Currency and Exchange by B. E. Dadachanji, p. 171.) .. 

t Figurea supr-lied by the Mill Ownen' Association, Bom~ (inclusive of Dear Food 
Allowaoo>). . ' 
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Year. 

Index No. of (ndqx No. 
Index No. wages of Index No. of of minimum 

Cost of of Wll!!es Scavengering• wages of cl':r.of living in Bombay men in peons in c er sin 
Index No. Cotton Municipal Mun!cipal Municipal 

Mills. service. sei:VJC;e. service. 

July 1926 157 211 164 128 240 

Cldobet 1934 100 168 209 152 220 

December 1939 113 216 227 200 220 

AusuH ' 1941 131 233 227 24S* 200 216* 220 

July 1942 168 288 227 m• 200241r' 22024()4' 

July 1943 236 387 . 227 35S* 200 312* 220 276* 

July 1944 241 387 2l1 391* 200 344* 220 292* 

June 1945 23S 377 2l1 427* 200 r16* 220 306"' 

37. As against this, it is reportedt that in the United Kingdom, 
The -t of liviq and while the cost of ·living has increased since 

w!lges ill tM. . ~ aited 1938 by about 50 per cent, the average increase 
lined-. in wages is somewhere between Prof. Bowley's 
estimate of 44.5 per cent. and the estimate of 74 per cent. shown in 
the Ministry of Labour Census. The largest increase recorded is 
in the manufacturing industries i.e. 91 per cent. and the smallest 
increase is in the public utility companies i.e. 42 per cent. It is 
obvious that remuneration for public work can seldom, if ever, 
approach the htghesteamings for similar work in private enterprise. 
Nor is it necessary even on economic grounds that it should do 
so, since the advantages of public employment in terms of prestige 
security, superannuation, leisure, interest, social purpose and satis
faction often out-weigh the relative advantages of higher income in 
private enterprise. 

, 38. It must be noted that the actual price that one pays in 
The effect of the rile most cases _in these da.ys is higher tha? ~he 

ia pric:w oa filled recorded pnce (on whtch the cost of hvmg 
iaeomea. index is based) which is the controlled 
pnce usually not in operation. Every nse m prices 

• lr.dusive rl Dc,arnas Allowauee. 
t TI.. Eutern ~ 6th April J94S, p. 433. 
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brings down the ~alue of ·tht; rupee. By l943, the 
rupi::e . is reported to have · fallen by more than half.* 
Its . present value is estimated to be lower than annas 6. 
When the rup~e value falls, those persons who, have fixed incomes; 
like salaries, wages, etc., find •their incomes intrinsically 
reduced. When the currency falls, the first casualty is the p~or 
and the middle classes. Organised labour may succeed in getting 
some relief to ·compensate it for the loss in the value of their 
incomes, but it is; the unorganised labour which suffers most. It 
is true that their case received a somewhat belated recognition in 
rhe grant of a Dearness Allowance; But this alloWance according 
to Mr. C. N. Vakil has "no relation to the rise in prices;· in most 
cases ~tis a meagre acknowledgment of a difficult situation."* 

39.. The question for consideration is, therefore, ~hether having 

Sh ld 
· h li' f · b . reg~rd to the living wage standard set out 

ou t e re e e . Ch I I h . . I I 
substantive or temporary. m apter , t e minimum wage- eves 

elsewhere and. the rise in the cost. o£ living, 
the Municipal staff should be given a suqstantive relief, or whether 
the relief fo be granted should be merely a palliative and of a 
temporary nature to tide over the ·present difficult times. I have 

• already stated elsewhe~e that it took 18 years after the outbreak of 
the last war for the cost of living to come to normal (pre-war level) 
and this " normal " has agai'n been so rudely shaken and upset by 
the conditions of the present war that a return to it seems out of 
the question for a long time to come. ' 

40. . Apart from this the salaries of Municipal servants were 
revised adversely from time to time in the past 

Revisionofthe basic culminating in the revision of 1935, and the 
salary essential. · reduced grades have continued even to this 

day inspite of a material increase in the income 
ohhe Municipality.. The statement in Appendix B shows the ratio 
of the cost of establishment to the total income and the expendi
ture. This ratio ha.s fallen from 21'51 in the year 1933~34 to 19'98 
in the year 1943~44 and from 20'76 in the year. 1933~34 to 20"64 
·in the year 1943-44 respectively. · · ' · 

• Financial burden.Qf the W•r on India by C. N· Vo.kil.,p. 83 •.. 
" ,· '.. ' ,.1 \ ,\, ,, ' .• 
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CHAPTERV. 

General Revisions and Reorganizations in .the past~ 

41. Before proceeding to make praposals f~r the' revision of 
History of G . 1 salaries, it would be convenient to review in 
Revisions, enera brief past revisions and re-organiz~tions. 

· (a) Revisions. . . . c, • ·:; ' 

42. Broadly 'speaking, there were 'five general r~~~sion~ and 
· various minor revisions affecting particular 

grades or departments. The earliest general 
revision took place in the year 1897-98, Prior to that 
year, no regular Establishment Schedule was being prepared 
as required by Section 79 of the Municipal · Act.·· . The 
Corporation, therefore, requested the Commissioner,' under their 
Resolution No. 7681, dated the 21st October 1895, to prepare and 
submit such a schedule to the Standing Committee. Accordingly, 
in 1896-97, he submitted a revised schedule for the year 1897-98,. 
in which he proposed a general revision of salaries. The additional 
cost on account of increases in salaries, allowances and the strength 
of the staff estimated under this revision was Rs. 29.436 per annum. 

'The most important change made was that the Conveyance Allowance 
hitherto consolidated with pay was separated resulting in ·savings 
in Pension charges and leave allowances. Then followed three minor 
revisions increasing the salary only of the clerical and similar grades 
(vide Standing Committee Resolution No. 6168, dated the 23rd 
March 1906, Standing Committee Resolution No. 4967, dated the 
13th November 1907, and Standing Committee Resolution No. 5553, 
dated the 3rd December 1915, respectively) the first involving an 
extra cost of Rs. 3,216 per annum, the second Rs. 44,904 per annum 
and the third Rs. 48,036 per annum. · _, 

First Revision. 

43. The second general revision took place in 1918, whereby 

Second Revision. · 
the staff of the different departments was 
re-graded (vide StandingCommittee Resolu

tion No. 7652, dated the 22nd February 1918, Corporation 
Resolution No. 8252, dated the 14th March 1918, and- CorpQration 
Resolution No. 8375, dated the 18th March 1918). Concurrently, 
a minor revision up-grading the clerical posts was effected (vide 
Standing Committee Resolution No. 7177, dated the 7th February 
I 918). This was followed by a further revision of the same grade in 
1920, by partially absorbing_ the- War allowance (vide Standing 
Committee Resolution No. 13342.dated the 20th February 1920), 
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which involved an additional cost of Rs. 1,62,000 per annum and 
' ol those in receipt of a salary of Rs. 200 and above (vide Corporation 

Resolution No. 9631, dated the 30th January 1922.) 
44, The third general revision took place in th~ year 1922, 

Third Revision. 
(vide Standing Committee Resolution No. 
6333, dated the 17th October 1922, and 

Corporation Resolution No. 7019, dated the 9th November 1922). 
The additional cost estimated was Rs,. 2,50,488 per annum, 

45. The fourth general reVision followed in the year 1926, 
F rth R • . when the balance of the War allowance was 

ou evwon. amalgamated wit}) pay, (vide Corporation 
Resolution No. 15696, ilated the 29th March 1926). Upto 
this stage, the revisions' were undertaken for scaling up ~he 
grac:les. Then the depression years. followed and with it acute 
financial stringency and the process of reducing the salaries. By -
Stl,lnding Committee Resolutions No. 10763,dated the 17th February 
1932, and No. 9104, dated the 2nd January 1932, and No. 3923, 
dated the 17th August 1932, ~the grades of clerks, motor drivers, 
lift attendants, etc., were reduced resulting in a saving of Rs. 99,852 
per annum. 

· 46. The fifth general revision took place i~ the year 1935. 

Fifth Revision. 
after a spell of ten years. In this revision, 
all grades were severely reduced resulting in 

an annual saving of Rs. 3,69,276, the net percentage of reduction 
varying from 8'4 to 22'8 according to the class of employees (vide 
Corporation Resolution No. 819, dated the 4th March !935). 

(b) Re~organizations. 
47. Quite apart from the general revisions noted above, there 

R · ; ti' of. • were re-organizations combined with revision 
eorgamza - IDI• f d . . d . portmt Department& o gra. es m certam epartments, VIZ.:-

(1) Water Department.-Vide Corporation Resolution 
No. 8136, dated the 19th March 1908, creating the post of Water 
Engineer; vide Corporation Resolution No. 3991, dated the 9th 
October 1911, which sanctioned subordinate posts: vide Cor~ 
poration Resolution No. 10727, dated the 8th February 1919, 
which sanctioned the cadre of Assistant and Deputy Engineers 
and Engineering Superintendents ; vide Corporation Resolution 
No.l4104, datedthe 11th March 1920, which re•graded and 
strengthened the subordinate staff and · vide Corporation 
Resolution No. 10232, dated the 23rd March 1931, which 
sanctioned th~ re-organization. of the Department. 
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(2) City Engineer's Department.-Vide Corporation Resolu .. 
tion No. 10727, dated the 8th December 1919, which sanc
tioned the cadre of Assistant and Deputy Engineers and 
Engineering Superintendents; and vide Corporation Resolution 
No. 14104, dated the lith March 1920, which re-graded 
and strengthened the subordinate staff ; vide Corporation 
Resolution No. 9631, dated the 30th January 1922, which 
revised the salaries of the employees drawing Rs. 200 and 
above: vide Corporation Resolution No. 817, dated the 27th 
Aprill922, which sanctioned the revision of the grades of the 
subordinate staff ; vide . Corporation Resolution No. 15698, 
dated the 29th March 1926, which revised the grades of the 
Engineering staff and abolished the post of the Special 
Engineer, Development Works : and vide Corporation Resolution 
No. 6504, dated the 21st October 1929. which re-organized 
the Department. . 

(3) Health Department.-:-Vid~ Corporation Resolution 
No.l0431, datedthe31stjanuary 1898,which re-organized the 

· whole staff so as to bring it in harmony with the growing 
sanitary requirements of the City ; vide Corporation Resolution 
No. 14422, dated the 19th March 1903, which sa.nctioned 
proposals for the re-organization of the staff ; vide Corporation 
Resolution No. 2539, dated the 25th' July 1907, which sanc
tioned the permanent constitution of the department ; vide 

. Corporation Resolution No. 4534, · dated the 19th October 
1908, which sanctioned the re-organization of the subordinate 
staff and vide Corporation Resolution No. 13364, dated the 1st 

. March 1920, which sanctioned reorganization of the staff in the 
Medical, Sanitary and Conservancy Branches. 

The general ~evisions and re-organizations of only the most 
important departments have been referred to here. Outside these 
major changes, there have been minor variations in the Establish
ment Schedules of each department from time to time according 
to the exigencies and expediencies of each department., 

(c) Sir M. Visvuvaraya's inquiry into Municipal 
Retrenchment and Reform. 

48. All the revision!i· and re-organizations referred to above 
were undertaken without the aid of any 

'. SU: M. VinoMvaraya'a outside agency except the one undertaken 
mqOU"J. in the year 1924. In that year, the Cor~ 
poration appointed under their Resolution No. 556, dated 

4 
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the 14th April 1924, Sir M. Visvesvaraya , K.C.I.i., D.sc., M.J.c.E., 
for suggesting retrenchments and reforms in all the Municipal 
Departments. He was assisted by two assistants viz. Mr. N. D. 
Mehta on a~ salary of Rs. I ,400 plus leave and pension con
tribution (vide Corporation Rewlution No. 5015, dated the 13th 
August 1924,)andMr. C. M. Correa on a salary of Rs 1,500 per 
month for 3 months with the use of Municipal Motor Car when 
available for outside work plus leave and pension contribution to 
Government (vide Corporation Resolu~ion No. 4791, dated the 8th 
August 1924.). Mr. Correa joined on the 19th August 1924. His· 
period of appointment was later extended to 15th December 1924, 
(vide Corporation Resolution No .. 9020, dated the 8th December 
1924,). Mr. T. H. Bird assisted Sir M. Visvesvaraya as Secretary 
on Rs. 1,000 together with other office staff. Sir M. Visvesvaraya 
submitted a preliminary report on 25th June 1924, and the :final 
report on 31st January 1925 .. These reports were more or less of 
a general character. · The detailed inquiries into the working of 
each df'partment were continued for a long time thereafter by 
Mr. N. D. Mehta and Mr. T. H. Bird. The cost of these 
inquiries was Rs. 98,972. The total financial effect of these 
inquiries was a saving of Rs. 12 to 131akhs per annum. The only 
other inquiry which has been entrusted to an independent Officer 
is the present one, but it differs from that of Sir M. Visvesvaraya in 
two respects-first, it is more limited in scope and time, and 
secondly it is an inquiry for the consideration of up-grading the 
salaries rather than retrenchment. 
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CHAPTER VI. 

BroacJ features of the Proposals. 

49. From the foregoing chapters it would appear that a revision 

, Broad outlines. 
of salaries is called for even on a long view. 
In this connection, I have had the benefit of 

suggestions made by the Heads of Departments and of representa
tions made by several organizations of the Municipal employees 
and of discussions with some of their representatives. They are 
all unanimous about. the inadequacy of the existing grades or 
salaries and urge that a liberal revision of the grades and salaries is 
called for. After carefully considering their submissions, I have 
formulated my own proposals. It must be obvious that any recom
mendationsthat I may make cannot go the full way of the departmental 
proposals or of the demands of employees' organizations. ·They are, 
however, as liberal, in my view, as they could possibly be within the 
limits of expediency and finance. The broad features of my proposals 
may be set out as follows. First, wherever the salaries were depressed 
in the revision of 193j,' they have been restored and in some cases 
advanced where necessary. Secondly, where the grades have 
remained unaltered for a long time and the work, responsibilities 
and importance of the posts have increased the grades have been 
suitably improved. Thirdly, posts have been graded and efficiency 
bars suggested to be abolished to remove stagnation. Fourthly,· a 
regular hierarchy of grades has been suggested to remove blocks in 
promotion. Fifthly, the existing coherence and co-relation between 
the grades inter se has been maintained as far as possible. Sixthly, 
the claims of the staff have as far as practicable been met consistently 
with the obligations and commitments of the Corporation. 

50. I have embodied my detailed recommendations aboui. the 
Details - revision of grades, conveyance allowances, 

messing charges, etc., in respect of each 
department in the accompanying statement marked "C". His
tory· of the revision of the salaries of some of the 
important posts, the duties and responsibilities attached to them, 
reasons for revising the grades now and the grades of corresponding 
posts in Government and other public bodies have been dealt 
with in the following Chapters. · 
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CHAPTER VII. 

Corporation and Standing Committee Offiee. 
51. This office is in charge of all the secretarial work and 

records of the Corporation and its various 
Functions and Strength Committees. It is under the control of the 

Standing Committee. The superior staff 
consists of a Secretary, a Deputy Secretary, and 2 Assistant 
Secretaries. The total strength. of the staff is 46 and the total 
establishment cost is Rs. 72,486. per annum. ' 

52. The Municipal Secretary.-This post appears to have been 
Muni. al Sec:re created as far back as 1872. It was then 

mp tary. designated~''Secretary to the Town Council"~ 
and it carrieda salary of Rs. 500~700 (Section 26 of Bombay Act li1 
of 1872, and IV of 1878). In 1888, the designation was changed to 
Municipal Secretary (Section 77(2)(d) of the Municipal Act 1888), 
and the salary was fixed at Rs. 700-1,000. By Act V of 1905 
. (Section 7) his salary was fixed at Rs. 700-1,000-1,200, subject to a 
proviso that the pay shall not be increased to Rs. 1,200 unless the 
incumbent has put in not less than 7 years' approved service in that 
post. By Corporation Resolution No. 7227,dated the 14th November 
1929, the post was graded into Rs. 700-75-1.000..100-1200, subject 
to the condition that the first increment after reaching Rs. 1,000 
will be granted after 7 years of approved service by a special Resolu
tion of the Corporation. There has been no change since then. 
There are no posts elsewhere exactly comparable to this post. The 

, Secretary of the Board in the Port Trust, whose grade is Rs. 1,400-75-
2,000, combines in him the functions of both the Municipal Secretary 
and the Deputy Municipal Commissioner. Nor .can the duties of 
the Secretary to the Indian Merchants Chamber or of the Secretary 
to the Mill-owners' Association be said to be quite similar 
to those of the Municipal Secretary. He is required to have a 
thorough knowledge of procedure to be able to advise His Worship . 
the Mayor, who is elected annually, on points of order or rules of 
procedure. Having regard to the importance of the post, I consider 
that the grade should be revised to Rs. 1,000-50-1200-75-1,500. 
This proposal will, however, require an amendment of Section 
77(2)(d) of the Municipal Act. . 

· 53. Deputy Secretary.-The history of'this post has many changes 

Deputy Secretary. 
to record. Originally, the post was designated 
"Office Manager" and its grade was fixed. at 

Rs. 150-10-200 (vide Corporation Resolution No. 5633, dated the; 
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9th January 1889). In the re-organization of 1907-08, the designation 
was changed to Assistant Secretary and the grade was fixed at 
Rs. 200-10-300. In 1918, the grade was revised to Rs. 300:.20-400 
(vide Standing Committee Resolution No. 824, dated the 1st 
May 1918). In 1922, the pay was further revised to Rs. 400-20-500 

. (vide Standing Committee Resolution No. 11296, dated the 29th 
March 1922). From 1st April1929, the grade was again revised to 
Rs. 450-30-600 (vide Standing Committee Rasolution 6399, dated 
the 16th October 1929). In 1936, the designation was changed into 
Deputy Secretary (vide Standing Committee Resolution No. 1479, 
dated the 18th March 1936). He is in charge of the work in connection 
with the meetings of the Corporation and of the Consultative 

·Committees. He is besides required to attend to His Worship 
the Mayor, whose official and public duties have, in recent times, 
considerably increased. I,· therefore,· consider that the grade 
of this post should b~ revised to Rs. 500-40-700. 

54. Assistant Secretary (Senior).-He is in charge of the work of 
.. _ _,_ "'----· (S ) the Standing Committee arid the Improvements 
........ tant ..,.,....,.ary r. Co · Th . . II d . mm1ttee. e post was ongma y es1g· 

nated " Offiee Superintendent" and its grade was fixed at 
Rs. 300-20-400. In the re-organization of this office in 1936, the 
post was designated as Assistant -5ecretary, the grade, however, 
continuing· the same. (vide S.C. R. No. 1479, dated the 18th 
March 1936.) I suggest that in the present revision his grade 
should be fixed at Rs. 350-20-450. 

55. Assistant Secretary Uunior).-He is in charge of the work in 
.. __ • "'-~ (J ) connection with the Special Committees. The 
HAJ.Itant ......retary r. · · all d · d "S · Ch' f post was ongm y es1gnate emor te 

Clerk" and the grade was fixed at Rs. 200-10-275. In the re .. 
organization of· 1936, the post was designated "Assistant Secretary 
(Junior)" and the grade was fixed at Rs. 275-15-350. I consider that 
in the present revision his grade should be fixed at Rs. 300-20-400. 

56. Senior Clerks.-The grade of the Seni~r Clerks is at present · 

Seaior Clerks. Rs. 150-5-190. I have been asked by. 
Standing Committee Resolution No. 174, 

dated the 9th May 1945, to report on the question of revising it 
to Rs. 150-10-200. On the basis of my recommendation to 
revise the grade of Head Clerks in other Departments, which is 
similar to the grade of Senior Clerks in this Department, I 
recommend that this grade be revised to Rs. 160-8..200. 
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57. Clerical and subordinate service.-The grades of these posts are 
dealt with in separate chapters as the posts 

Clerical and S u b • 
'ordinate service. are more or less common to all the ,depart· 

ments. 

Financial effect. 

58. The financial effect of the proposals made in respect of 

FiDancl.J effect,, 
this Department is an increase of Rs.10.572 
per annum in the cost of Establishment 

and. of Rs. 2,203 per annum on Leave and Provident Fund. 
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CHAPTER VIII. 

The Audit Department 

59. This department was established in 1938, under the control 
A clit D partm t of and responsible to the Standing Committee, 

u e en ' to · audit the accounts of the Municipal 
Corporation (including those of the Schools Committee). 

60. Prior to this year, the M~nicipal accounts w~re being 
· F .....: d Str th audited by two Statutory Auditors appointed 

UD .... ons an eng ' f h ffi ' I A d' ' h' fl or eac o c1a year. u 1t 1s c 1e y It_ 
corrective of the Administration. . 

61. The work done by this Department consists of

(1) The audit of receipts ; 

(2) The audit of expenditure : 

(3) The audit of stores, !ltock and other materials .of the 
departments. 

(I) The detailed audit of receipts, whi~h 'was, prior to 1938, 
being attended to by the Revenue Audit Section of the Chief 
Accountant's Department under the supervision of the Test Audit 
Officer, was for some time transferred to this department. It was 
found, however, that the ·financial transactions of the Corporation 
should be directly under the control of the Municipal Commissioner, 
who was under the Act responsible for the maintenance of ~ccounts. 
The work was, therefore, re-transferred to the Chief Accountant 
in 1939. The Audit Department, however, continues to exercise 
a check on the revenue transactions of all departments. 

(2) The expenditure audit conducted by this department is 
mainly a post-audit and is confined to (i) examination of vouchers 
passed for payment with the corresponding items in the Main 
Ledgers, (ii) to questions involving finance in all matters and (iii) to 
checking of the original accounts pertaining to Provident Fund, 
Pensions, Leave, Banking, Investments and Loans •. 

(3) Periodical visits are paid by the Audit Stall to the different 
departments to see that the requirements of audit are-carried out. 

The audit conducted 'by the department is slightly more 
detailed compared with the audit carried out by the former 
Statutory Auditors, who confined themselves mainly to the work of 
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. d.~cking vouchers, day~books, subsidiary ledgers and the weekly 
accounts. It is not, however. complete and is carried out on a 
perc;entage basis and is thus of the nature of a test audit. 

62. The remuneration that was being paid to the former 
Statutory Auditors was a sum not exceeding Rs. 10,000 under 
Section 136(3) of Bombay Act III of 1888. Th~ remuneration was 
raised toRs. 15,000 in 192~. and finally to Rs. 17,000 including 
Rs. 2,000 ·for the audit of the Schools Committee Accounts 
;(vide Bombay Act VI of 1931). " 

63. The personnel of the department consists of (1). the 
·Municipal Chief Auditor, (2) the Deputy Municipal Chief Auditor, 
(3) the Chief Audit Clerk, and (4) other staff numbering 33. The 
cost of the Establishment is Rs. 61,135. per annum 

64. The Municipal Chief Auditor.-He is the Head of the Audit 
Muoicip~ Chlef Auditor. J?epartmdentSeand }s ap

7
p
8

oAintedf byh theMCorp~ra~1 · t10n un er coon ' ~ o t e umctpa . 
Act. Section 78-A(J)(c) of the Act provided that he shall receive 
such monthly salary not exceeding Rs. l ,000 as the Corporation 
from time to time might determine. The pay was graded at 
Rs. 700-50~1,000 under Corporation Resolution No. 827, dated the 
lOth February 1938. The scale has been revised this year to 
Rs. l ,200~ I ,500 by carrying out an amendment to Section 78-A(I )(c) 
of the Municipal Act (vide Bombay Act XII of 1945). 

As the pay of. the post has been revised only this year with 
due regard to·the importance of the post and the work required 
to be done by the Municipal Chief Auditor, the question of · 
revising his salary again does not arise. 

~ 65. The Deputy Municipal Chief Auditor.-The original designa~ 
D ty M • • 1 Ch'ef tion of the post was" Assistant Auditor " and 

Au~r!. · umCJpa · 
1 its grade was Rs. 275~15~350. The designation 

has since been changed to " Deputy Municipal 
Chief Auditor " and the grade revised to Rs. · 350~25~600 (vide 
Standing Committee Resolution No. 1708, dated the 31st January 
1945). AU papers to be submitted to the Municipal Chief Auditor 
are required !o · be scrutinized by th~ Deputy Municipal Chief 
Auditor. I recommend that the minimum pay of this post be raised 
to Rs. 450 and that he may be allowed a grade of Rs. 450~25-600 to 
be in keeping with the grades suggested by me for similar posts in 
other departments, · 
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66. Chief Audit Clerk.-Formerly the designation of this 
Chief Aadit Cle k. · post was Chief Clerk and the grade was 

r · Rs. 180~10-240 .. The designation has since 
been changed into " Chief Audit Clerk " and the grade raised 
to Rs. 200-15-300. The Chief Audit Oerk is in charge of 
the expenditure audit and office routine. The grade 'of this 
post has been revised very recently and does not call for any 
increase. I do not, therefore, propose any further change 
in the grade already sanctioned. It may, however, be mentioned 
that I have proposed an increment of Rs. 10 for chief clerks 
in other departmants, whose revised grade is suggested to be fixed 
at Rs. 200~10-300. 

67. Head Clerks and Clerks.-The grades fixed by Standing 
H d ~ and CI 11 Committee Re~olution No. 1708, dated the 

ea er ''31st january, 1945.for Head Clerksimd Oerks 
are Rs. 150-10-200 and Rs. 75-5-100-10-150, respectively. As I have 
proposed a minimum of Rs. 160 for the Head Oerks' posts in other 
departments, I recommend that the same minimum be fixed for 
these posts. As regards clerks, I recommend that the maximum 
of the grade be raised to Rs. 160 arid that it be provided that in case 
double graduates are appointed, they be given a start of Rs. 85 .. 
The grades will thus be Rs.-160-10-200 and Rs. 75-5-100-10-160, 
relipectively. · · 

68. Peons e.lc.-The grades ~f these posts are dealt with in a 

Peo~~~t ete. 
separate chapter, as they are common to all 
the departments. 

Financial effect . 

. 69. The financial effect of the proposals made in respect ofthis 
Fiaaneial eff department is an increase of Rs. 2.832 per 

ec:t. annum in the cost of Establishment and of .. 
Rs. 590 per annum on Leave and Pro~ident Fund. 
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CHAPTER IX 

Municipal Commissioner's Office. 

· 70. This is the central administrative office, which supervis~, 
controls and. guides all executive depart

. Functicma lllld Streagth ments. It is presided over by the Municipal 
. Commissioner, who is assisted by a Deputy 

Commissioner, a Personal Assistant and other staff. The total 
strength of the staff is 47, including two part-time polts of Municipal 
Medical Examiners, and the total cost of the Establishment is 
Rs. 1 ,Q3,283. 

7(. The MWticipal Commissioner.-He is the Chief Executive 
Officer and "the supreme· ruler over all heads 

MwlicipalCommimoner.of departments".* · While tht diredion of 
policies vests in the Corporation, the power 

of carrying them into effect vests in him, He is a co-ordinate 
authority and within certain limits independent of other· authorities. 
He is the soul of municipal government. The material achieve
ments of the Municipality depend in no small measure upon his 
initiative or imaginative effori: and informed drive. The history of 
this post dates as far back as 1865. Section 12 of Bombay Act II 

' of 1865 provided that his pay shall not be less than Rs. 3,000 per 
month. Seven years later, his pay was fixed at Rs. 2,0Q0-2,500 
(Section 43(a) of Bombay Municipal Acts 1872 .and 1878). In 
1888; his pay was fixed at Rs. 2,000-2,:500-3,000. (Section 57(1) of 
the Municipal Act 1888). It was provided that the monthly salary 
might be raised to Rs. 3,000 after three years of service. In 1922, 
when the salaries of several posts were revised, it was proposed that· 
the appointment of the Commissioner should be for a period of 
five years in the first instance and thereafter for a renewable period 
of three years, ·that the salary of the Commissioner for the first year 
should be Rs. 2,500, for the next two years Rs. 3,000, for the sub
sequent period of two years it should be Rs. 3,500 and thereafter · 
if his term was renewed, the salary should be raised to .Rs. 4,000. 
This proposal amongst others was approved by Corporation Resolu
tion No. 9631, dated the 30th January 1922, but the legislation that 
followed (Section 15 of Bombay Act I of 1925), 6xed his monthly 
pay at Rs. 3,000 and provided that it might be raised to a sum not 
exceeding Rs. 3,500 after three years of service. The question of 

• Monhgue Hams's description of Town Clerk Munl. Self-Covt. in hin p. 87. 
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his salary was raised again at the time of 1935 general revision, 
but the Sub...C.Ommittee of the Standing Committee did not 
recommend any reduction on the ground that •• a, capable I.c.s. 
officer possessing not less than 20 years' experience in Government 
service, which is quite necessary for an officer holding the high 
office of the Municipal Commissioner of Bombay to enable 
him to discharge satisfactorily the very onerous duties of ·his office, 
will not be tempted to take up that office if the salary is not 
placed somewhat higher than what he gets in Government service."* 
The position was, however, changed in 1938, when by Section 26(1) 
of Bombay Act I I I of 1938, his minimum was fixed at Rs. 2,000 and 
maximum at Rs. 3,000. It will be conceded that the salary of this 
officer must be at least equal to the salaries of officers of like status 
elsewhere. The Commissioner has often to represent the Corpora
tion in negotiations with Government and other public bodies and 
public utility concerns. As status in this country is often determined 
by the salary drawn by on officer, the pay of this post has to be fixed -
having regard to the pay of Secretaries to Government, who are 
sometimes junior to him in Government service, and the salaries 
of the Heads of public bodies like the Port Trust and the Railways 
and of Public Utility concerns like the B. E. S. & T. Company 
and the Gas Company. So long as the salaries of these posts 
remain what they are, it is not desirable to place his salary below 
their level. The salary of the Chairman of the Port Trust is · 
Rs. 3,000-100-3,500 with a rent free bungalow. The salary of the 

-General Managers of the two Railways in the City is Rs. 3,500. 
Having regard to all these · considerations, I suggest that 
the minimum salary of the Commissioner should be 
Rs. 3,000 and, if his term is renewed, it should be increased to 
Rs. 3,500 as previously provided in Bombay Act l of 1925. 
This proposal will require an amendment of Section 57 of the 
Municipal Act. 

72. Deputy Municipal Commissioner (Municipal).-This post was 
Deputy M . . 

1 
created as a temporary measure for3 months 

Cwnm;.m.!,•• u 'a by Bombay Act Ill of 1885, and the salary. 
of the post was fixed at Rs. 1 ,500 per month. 

The post was made permanent by Bombay Act III of 1888, after 
much debate and a great deal of argument. Its pay was then fixed at 

• Para 10 of the Report of the Sub-Committee of the Staacling Committee Ullder· 
lMI S.CR. No. 879 of 28-11-1934. · 



Rs. ·1,2Q0-1;500. ·The Deputy COmmissioner is required to assist 
the Commissioner in routine matters. Certain departments are placed 
under his direct supervision and control, namely, the ·Health 
Department, the Assessment Department, the Markets Department, 
the License, the Stores, the Gardens, the Election and Town 
Duty and the Victoria and Albert Museum. .But papers relating to 
important matters, such as questions . of policy or higher 
appointments are required to be submitted to the Commissioner. 
In 1922 revision, the Commissioner recommended that the 
maximum pay of this post should be raised • to Rs. 2,000, 
especially as the Secretary of the Port Trust, who held a 
similar position was then paid Rs, I,SQ0-100:-2,300 .. The 
Standing Committee recommended a salary _of Rs. 1,5oo::-2,000 
and the latter proposal, amongst others, was approved by the 
Corporation under their Resolution No. 9631, dated the 30th 
January 1922. In the Bill for the Amending Act I of 1925, the 
proposal was ·incorporated, but it was deleted in the subsequent 
passage of the Bill. In 1935, the salary of . .the post was graded into 
Rs~ 1,2Q0-5(}-1,500 (vide Corporation Resolution No. 819; dated 
the 4th March 1935). In view of the immense increase in the work 
of this post and the desirability of keeping his grade orl a level with 
that of officers of like status in other public bodies, I suggest that 
his grade be fixed at Rs. 1,500--75-1,800 .. ·This will require 
an· amendment of Section 58 of the Municipal Act. · 

73 • .Personal Assistant to the Commissioner.-This post was 
.. ----• .._ . originally designated " Office Assistant to the .-e._ AOsistant to M . . l Co . . ,. d . . d 

·the Commistdooer. umopa mmtsstoner an tt carne a 
salary of Rs. 300 in 1882-83, which was raised 

to Rs. 500. in 1891-92. In the general revision of 1897-98, the post 
was designated " Assistant to the Municipal Commissioner and 
Superintendent of Printing and Stationery " and graded at 
Rs. 3()()-40-500. By Corporation Resolution No. 8375, dated the 
18th March 1918, the grade was placed on a level with that of 'the 
Assistant Assessors and Assistant Accountants, viz., Rs. 3oo-2o-
400. In 1926, the pay was revised to Rs. 35(}-o-25 ...... 500. (vide 
Corporation Resolution ,No. 15696, dated the 29th March 1926) 
In 1942, the designation of the post was changed .into u Personal 
Assistant to the Commissioner", but the grade of Rs. 35(}--25-500 
was continued .. The Deputy Municipal Commissioner has recom~ 
mended that his grade. should be revised to Rs. 45(}--25-650, as 
in his ~iew fhe existing grade is not adequate.: considering the stat~' 
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of the office and responsibilities of the post. I, however, recommend 
that his grade be revise~ toRs. 45(}-15-600 . 

. Financial effect. 

74. The financial effect of the proposals made in respect of this 
department is a net increase of Rs.13,500 per 

Financial effect, 
annum in the annual cost of Establishment, · 

and of Rs. 2,813 per annum on Leave and Provident Fund. 



Rs. ·1,2()0---, 1,500. · The ·Deputy COmmissioner is·· required to assist 
the Commissioner in routine matters. Certain departments are placed 
under his d.irect supervision and .. control, namely, the Health 
Department, the Assessment Department, the Markets Department, 
the License, the Stores, the Gardens, the Election 'and Town 
Duty and the Victoria and Albert Museum. .But papers relating to 
important matters, such as questions of policy or higher 
appointments are required to be submitted to the Commissioner. 
In 1922 revision, the Commissioner recommended · that the 
maximum pay of this post should be ·raised • to Rs. 2,000, 
especially ·as the Secretary of the Port· Trust, who held ~ 
similar position was then paid Rs, I ,SQ0-1 ()(}.-,-2,300. . The 
Standing Committee recommended a salary _of Rs. 1 ,SOo-:-2,000 
and the latter proposal, amongst others;. was approved by the 
Corporation under their Resolution No. 9631 , dated the 30th 
January 1922. In the Bill for the Amending Act I oH925, the 
proposal was incorporated, but it was deleted in the. subsequent 
passage of the Bill. In 1935, the salary of. the post was graded into 
Rs: 1,2Q0-5Q-1,500 (vide Corporation Resolution No. 819; dated 
the4th March 1935). In view of the immense increase in the work 
of this post and the desirability of keeping his grade orl a level with 
that of officers of like status in other public bodies, I suggest that 
his grade be fixed at Rs. 1 ,SOQ-75-1.800 .. This will require 
an· amendment of Section 58 of the Municipal Act. · 

73 • . Personal Assistant to the Commissioner.-ThiS; post was 
Per:scmal As : · originally designated " Office Assistant to the 

the Commilsio:!~t to Municipal Commissioner" and it carried a 
salary of Rs: 300 in 1882~83, which was raised 

to Rs. 500 .in 1891 ~92. In the general 'revision of 1897-98, the post 
was designated " Assistant to the Municipal Commissioner and 
Superintendent of Printing and Stationery " and. graded at 
Rs. 30Q-4Q-500. By Corporation Resolution No. 8375, dated the 
18th March 1918, the grade was placed on a level with that of the . 
Assistant Assessors and Assistant Accountants, viz., Rs. 30Q-2Q-
400, In 1926, the pay was revised to Rs. 35~25 ...... 500.· (vide 
Corporation Resolution ~No .. 15696, dated the 29th Ma'rch 1926) 

• In 1942, the designation of the post was changedinto- .~·Personal 
Assistant to the Commissioner", but the grade of Rs. 35Q-25-:-500 
was continued.·· The Deputy Municipal Commissioner has recom
mended that his grade should be revised to Rs~ 45Q-25-650, as 
in 'his ~iew the existing grade is not adequate:; considering the stat4• 
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of the office and responsibilities of the post. I. however, recommend 
that his grade be revise~ to Rs. 45G-25-600 .. 

Financial effect. 

74. The financial effect of the proposals made in respect of this 
department is a net increase of Rs.13,500 per 

FinaocUd. effect. 
annum in the annual cost of Establishment,-

and of Rs. 2,813 per annum on Leave and Provident Fund. 
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CHAPTER X 

Audit ~d Accounts Department. 
75. This Department is in charge of the Chief Accountant, who 

acts as the Financial Adviser to the Municipal 
FWic:tionsand Strength Commissioner. It prepares the Annual 

. Budget and keeps accounts of receipts and 
expenditure except the accounts of the Schools Commi~ee. · It also 
exercises control over the departmental expenditure by means of 
pre~audit. It is in charge of Municipal Funds a9d consequently 
attends to investments and questions like the raising and amortiza
tion of loans. Economy in the Municipal administration depends to 
a very large extent upon its vigilance. The strength of the depart
ment is 191 and the cost of the EstabliJhment is Rs. 2,81, 484 
per annum. 

76. The Chief Accountant.-Few posts in the Municipality have 
Chief Accountant. undergone such changes in the matter of both 

designation and pay as this post. The post was created in 1871. 
·It was then designated as " Controller of Municipal Accounts " 
and carfied a salary of Rs. I,SOO a month. In the year 1873, the 
salary was reduced to Rs. 1,000 and the designation changed to 
"Auditor and Accountant". In the year 1874, the salary was further 
reduced to Rs. 850. _ In 1875> the ·designation was changed to 
" Chief Accountant a~d Auditor" and the salary was fixed at Rs. 900. 
In 1876, the post was graded and the pay fixed at Rs. 45Q-5Q-
700. In the year 1881, the.designation was changed to ''Controller 
of Municipal Accounts" and a personal allowance of Rs. 100 
was granted to the incumbent. The following year, the pay 
was revised to Rs. 70Q-5Q-1,200. After the enacbnent of the 
Municipal Act of 1888, the designation was changed to ·" Chief 
Accountant" and the salary was fixed at Rs. 1,200 in the grade of 
Rs. 70Q-SQ-1,200. In the general revision of 1897-98, the grade 
was revised to Rs. SOQ-SQ-1,200 and the then Chief Accountant 
was granted under Corporation Resolution No. 10922, dated the 
18th January 1897, a personal allowance of Rs. 250, which, however, 
was abolished (on the death of the incumbent) in the year 1898-99. 
Under Corporation Resolution No. 6333, dated the 16th January 
1908, a personal' allowance of Rs. 300 was sanctioned to the then 
Chief Accountant. In 1916~ 17, the grade was revised to Rs. 1,()()()-;
IOQ-1,500. Under Corporation Resolution No. %31, dated the 
30th january 1922, the personal allowance of Rs. 300 was increased 
toRs. 600. The grade was f-urther r:evised toRs. 1.2()0-75-1,800 
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under Corporation Resolution No. I 0538, dated. the 29th Ja~uary 
I 925. In I 934-35, the grade was reduced to Rs. 1,200-50-1,500, 
under Corporation Resolution No. 819, dated the 4th March 1935. 
This grade is still in force. The pay of the post of the Chief 
Accountant in the Bombay Port Trust is Rs. I ,400-75-2,000. 
The pay of the post of the Financial Advisor and Chief Accounts 
Officer in the G. I. P. Railway is Rs. 2,200-100-2,500. Having 
regard to the importance of the post, I recommend a grade of 
Rs. 1,500-75-1,800. 

77. The Deputy AccQUiltant.-ln the year 1871, there was a post of 
Depot, A " Head Accountant and Assistant Controller " 

CCO'IIDtaat· on Rs. 450. From 1873 to 1880, the post was 
designated as " Assistant Accountant " in the grade of Rs. 230-30 
-350. In the year 1883-84, the designation was changed to 
" Assistant to the Controller " and the grade was .revised to 
Rs. 250-25-500. After the enactment of the Municipal Act 
of I 888, the designation of the post was chang~d to 
"Assistant Accountant". In .1890-91, the designation was 
changed to •• Deputy Accountant". In the general revision 
of 1897-98, the grade was revised to Rs.300-25-500. In 1898-99, 
11 Personal Allowance of Rs. 100 was granted to the then incumbent. 
In the year 1909-10, the grade was revised toRs. 500--40-700 
and the Personal Allowance was discontinued. In the year 
1916-17, the increment was increased to Rs. 50, the grade 
otherwise continuing as before. In the year 1918, it was 
further revised to Rs. 600--30-900 under Corporation Reso
lution No. 8375, dated the 18th March 1918. In 1922. 
it was further revised to Rs. 700-50-1 ,000 under Corpo..: 
ration Resolution No. 963J, dated the 30th January 1922. In 
the year 1924, the ~hen Deputy Accountant was granted a Personal 
Allowance of Rs. 200 under Corporation Resolution No. 11575,
dated the 6th March 1924. · In the general revision of I 934-35, the 
grade was reduced to Rs. 660-40-900 under Corporation Resolu
tion No. 819, dated 4th March 1935. This grade is still in force. 
The present grade of the post of the Deputy Chief Accountant in 
the Bombay Port Trust is Rs. 900-S0-1 ,250 and that of the 
Senior Assistant Accountant is Rs. 700-40-900. It will thus be 
seen that the minimum of the present grade of the Deputy 
Accountant in the Bombay Municipality is less than even that of 
the Senior Assistant Accountant in the Port Trust and the maxi~ 
mum is equal to the min~mum of the grade of the Deputy Chief 
Accountant in the Port Trust. The pay of the post of the Deputy 



Chief Accounts Officer of the G. I. P._ Railway is Rs.: 1,300 •. 
. In the circumstances, I think it is desirable to revise the grade 
suitably and fix it at Rs:. 7()(),-5o-:.1,000. 

78. The Test Audit Officer.-The post of the Test-Audit Officer 
- was created in the year 1922-23, in the 

.Test Audit Officer. grade of Rs. 600-50 .. 800, under Corporation 
Resolution No. 972, dated the 1st May 1922 .. The maximum 
of the grade WaJ raised to Rs. I ,000 in the same yeat. under Corpora
tion ResolutionNo.11392, dated the 28th March 1923. In the general 
revision of salaries of 1934-35, the grade was revised toRs. 660..40 .. 900 
under Corporation Resolution No. 819, dated the 4th March 1935. 
This Officer is in charge ~f Revenue Audit. He is often required to 
conduct inquiries into cases of fraud, defalcation, bribery and 
corruption .• He is also in·charge of the Municipal Printing Press. 
There is. no corresponding post In the Bombay Port Trust or any 
other Public body. I suggest that his grade be fixed on a par with 
that of the Deputy Accountant at Rs. 700 .. 50-1,000. · 

· 79. Assistant Accountants (1st Grade and 2nd Grade).-There 
Ass' A are two posts of Assistant Accountimts, · 

1st gr~r!sd 2c:dn;!~';;. (First Grade), in the scale of Rs: 350-20..450 
and two posts of Asj!istant Accountants, 

(Second grade), in the scale of Rs. 275-15-350. Prior to the revision 
of 1934-35, the grades of these posts were Rs. 350-25-500 and 
Rs. 300-20-400, respectively. The Assistant Accountants form a 
link between the Chief Accountant aqd the Deputy· Accountant 
on the one hand and the subordinate staff. on the other. All work 
relating to Budget, Establishment Schedule, Administration Report, 
Leave, and Provident Fund passes t~rough them. In ·the Port 
Trust, there are two posts of Senior Assistaitt Accountants in the 
grade of Rs. 700~40-900, four posts of Assistant Accountants in the 
grade of Rs. 500-25,700 and five posts of Junior Assistant Accountants 
in the grade of Rs. 375-20-475. Thus, there are 11 posts· of Assistant 
Accountants, as against 4 in the Bombay Municipality. In the 
G. I. P. Railway, there are two posts p{ Senior Accounts Officers, 
Grade I, Rs. 950, Grade II, Rs. 850, and Crade III, Rs. 750, 
4 posts of Ju~ior Accounts Officers in the grade of Rs. 300-25-400-450 
(seventh year) Rs. 500 {tenth year and !lfter) and 5 posts of Assistant 
Accounts Officers in the grade of Rs. 500~25·525-550-600. The 
existing grades of the Assistant Accountants in the Bombay Munici
J)&lity are far below these levels and thus appear to be inadequate. 
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I. therefore, recommend that the scale of the First Grade Assistant 
Accountants be revised to Rs. 450-25~600 and that of the Second 
Grade Assistant Accountants to Rs. 350-20-450. 

80. Shorthand-Typist.-The post was created as a temporary 
measure in the year 1921-22, and brought on 

Shorthand Typ~st. the permanent schedule from 19~2-23, in 
the grade of Rs. 100-5-125. The grade was revised to 
Rs. 90-5-150 (vide Standing Committee Resolution No. 6333, dated 
the 17th October 1922). In the general revision of 1934-35, the grade 
was reduced to Rs. 75-4-115-5;..140 (vide Standing Committee 
Resolution No. 879, dated the 28th November 1934). The Chief 
Accountant has preposed the conversion of the post into that of 
" Stenographer and Head Typist " in the grade of Rs. 180-10-240. 
The work of the post has considerably increased and is also 
responsible. I, therefore, recommend that the post of the . 
"Shorthand Typist" should be converted into .that of "Senior 
Stenographer" in the grade of Rs. 160-8-200. 

81. Stock Veri/iers.-Prior to the year 1929-30, there was no 

StcM:k Verifiers. post of a Stock Verifier on · the permanent 
Establishment. In the Establishment Schedule ' 

of the year 1929-30, a post · of a Stock Verifier 'in 
the grade ·of Rs. 90-5-150 was included. In the general 
revision of 1934-35, the grade was reduced to Rs. 75-4-115-5-140. 
This grade is still in force: In the Establishment Schedule for 
the year 1945-46,. there are four posts of Stock Verifiers. Out 

_ of these four posts, the Chief Accountant has proposed that two posb 
be designated as "Senior Stock Verifiers" and their grade fixed at 
Rs. 120-10-200, and the· other two posts be designated as " Junior 
Stock Verifiers'' and their grade .. fixed at Rs 80-5-140-8-180. 
In .mY opinion, it will be enough if only one post is converted as 
" Senior Stock Verifier " and his grade fixed equivalent to that 
of a "Head Clerk" at Rs. 160-8-200 .. The other three posts 
may be designated as "Junior Stock Verifiers" in the grade' of 
Rs. 80-5-100-6-160. 

82. Subordinate and Inferior services.-I have dealt with their 
grados in separate chapters. _ 

· Financial Effect. 
83. The financial effect of the proposals made in respect of this 

department is a net increase of Rs. 43,200 
FiDancial effect. · in the cost of Establishment per annum and 

of Rs. 9,000 per annum on Leave and Provident Fund. 

6 
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. CHAPTER Xl. 

Assessment 'and Collection Department. 

84. ' This Department is charged with the assessment of 
properties and collection of Municipal taxes. 

Functions and Strength. The total number of properties in the City is 
49,631 and the total amount collected by way 

of taxes is Rs. 4,22,70,975. This Department is also required to 
recover the Riot Tax whenever imposed, and the lfrban Immovable 
Tax which amounted toRs. 86,02,931 during. 1944A5. The total 
~trength of the Departm~nt is 448 and the total' co~t of Establish~ 

· mentis Rs. 6,31,405 per annum. The cost of collection in the year 
1905~6was 2.81 per cent of the total demand and 2.87 per cent 
of the total collection. · This percentage has gone· down 
to 1.41 and 1.56 in 194445 respectively, which will show that 

· ·the strength and , the salaries of the staff have not kept pace with 
·the increase in the revenue. Rates form the sinews of local govern~ 
me~t ; amL on the industry, ability· and integrity of this staff a 
great deal depends. 

85, The Ass~ssor and Collector.-He is the Chief Revenue 
' Officer. It is his duty to see that all the pro~ 

' Assessor and Collector. perties in the City are adequately assessed and 
. the taxes ther.eon are duly collected. All com~ 

plicated cases of assessment are dealt' with by him personally. He 
supervises and guides the work of the entire staff both indoor and 
outdoor, Tile pay of the post jn 1884 was Rs. 900. ln.1889~90, 
thepostwasgra«led intoRs.800-5Q-1,200. In 1924, the COrporation 
sanctioned a personal allowanceofRs. 200 to the then incumbent (vide 
Corporation Resolution No .. 257~,' dated the 12th June 1924). In 
1,925, the Commissioner proposed that the grade of the post be revised 
to Rs, 1,0Q0-75-1,500. But the question of the revision of the 
grade was postponed pending a report from the Commissioner on the 
reform an«l reorganization of the department and the desirability 
or otherwise of separating the Assessment from the Collection work 
(vide Municipal Commissioner's letter underlying Stal).ding Com~ 
mittee Resolution No. 12327, dated the lOth March 1925). By 
Standing Committee Resolution No. 2497, dated the 11th June 1924, 
the Commissioner · was reque£ted to submit propoSals for separating 

" the Assessment and Collection Branches ·under the Ast.essor and 
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Collector. ' The Commissioner's report, on the subject, to the effect 
that such separation was not feasible unless- the Municipal Act was 
amended was recorded by the Standing Committee (vide. their 

Resolution No. 13071, dated the 25th March 1925). The question 
was again dealt with by Mr. Bird in his report, dated the 19th De
cember 1925, but such separation was not considered advisable 
(vide Corporation Resolution No. 9322, dated the 20th January 1930). 
The grade of the post, however, ·still remained to be revised. In 
1934, a change was effected but adverseJy by reducing the annual 
increment from Rs. 50 to Rs. 40. The present grade i!!' thus 
Rs. 800...40~1,200. In Calcutta, where the Municipal revenue is only 
2.60 crores (1942-43), the Assessment .work is separated from the 
Collection work. The Assessor's grade is Rs. 750-25-1,000-50-1,250 
and the Collector's grade is Rs: 750-25-1,000. The duties of these 
two posts are combined in one officer in Bombay. Having regard to 
the fact that the grade of the post has remained practically unchanged 
for now nearly 55 years, although the duties and responsibilities 

' of the office have vastly increased on account of the growth of the 
City and its industrial development, I am of opinion that the grade 
should · be revised to Rs. 1.000~50-1 ,200-75-1,500 and . the' 
Conveyance Allowa~ce increased from Rs. 120 t() Rs. 150., 

I 

86. Deputy Assessor.-The duties, of this , post are : (I) t~. 
· Deputy Assessor. 

attend to routine correspondence, (2) to dis .. : 
pose of simple cases of assessment {3) to sign 

refund cases, refund certificates and Ward Superintendents' remit-' 
tance reports {4) to scrutinize budget estimates, revised estimates 
and the annual report and (5) to supervise the work of the in~door 
staff at the Head Office. This post was created in 1919 (vide Cor
poratio~ Resolution No. 1210, dated the 12th May 1919). The grade 
then was Rs. 500...40~700. The question of revising this grade was· 
considered twice but without effect (Corporation Resolution No. 327, 
dated the I 4th April 1927, and Corporation Resolution No. 708 I, 
dated the lith November 1929). The work and responsibility of 
this post have increased pari passu with those of the Assessor and' 
Collector. He is also now required to hear complaints against rate
able vBiues, which work having enormously increased is now being 
shared by the Deputy Assessor with the Assessor and Collector. The 
grade of the post was revised adversely in 1934 to Rs. 400-25-700. 
In Calcutta, there is a . Deputy Assessor on Rs. 400-20-600 
and a Deputy Collector in the same grade. The duties of these 
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two posts are combined in one here. Having regard to these con~ 
siderations and the increase in work and responsibilities of the post, 
I consider that its grade should be revised to Rs. 600-40-800 and a 
Conveyance Allowance of Rs. 1 00 for maintaining a motor car 
or otherwise of Rs. 75 should be attached to it, as he is now required 
to do out:..J.oor duties. · ' , , 

87. Assistant Assessors.-The duties o{ these posts include (I) 
AssiStasrt Assessors. inspection of properties with" a view to test~ 

ing the c~rrectness of assessment proposed 
by the ward staff, (2) inspection of vacancies every half~year 
with a view to certifying refund and dealing with all routine 
correspondence in regard to refunds or draw~backs, (3) defending 
with the help of Municipal Solicitors or the Legal Assistant air 
appeals against assessment filed in the Small Causes Court, (4) 
supervising the collection;>£ Property Taxes and the Urban Immova
ble Property Tax and conducting routine correspondence in con
nection therewith, and taking such mps as are found necessary for 
recovery of the taxes; (5) conducting fortnightly examination of 
hooks and accounts of the Ward Office staff, and (6) scrutiny of 
Drawback claims. One of the Assistant Assessors attends exclusively 
to Wheel Tax work. Prior to 1919, there were three Assistant 
Assessors on different grades, namely, (1) Rs. 25o-1o-300 
(2) Rs. 300-Jo-350 and (3) Rs. 35o-10-400, but all of 
them were placed in a uniform grade of Rs. 300-Zo-400 
in 1919-20. · This grade was raised to Rs. 350-25~500 (vide 
Corporation Resolution No. 156%, dated the 29th March 
1926). It was, however, reduced .to Rs. 350-Zo-450 in the 
revision of 1935. In view of the growing complexity of 
their work and their increased responsibilities, the Assessor and 
Collector has proposed that their grade should be revised to Rs. 45o-
25-650 and their Conveyance Allowance from Rs. 60 to Rs. 90. 
I, however, consider that a grade of Rs. 450-25-600 plus a 
Conveyance Allowance of Rs. 100 for maintaining a motor car, 
otherwise Rs. 75, would be adequate~ 

88. 0//ia Superintendent, Chief Clerks, Head Clerks and 

CJerU:al Grades. 

separate chapter, 

clerks. These posts being common to all the 
departments have been dealt with in a 
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89. Cashier and a Clerk working as Assistant Cashier.-The As
sessor and Collector points out that the exist

~hier and Assistant ing grade of the Cashier, namely, Rs. 140-5_;, 
Cashier. . 180 . . . d h . d h 

JS qmte ma equate, avmg regar to t e 
vast sums he has to handle and a security of Rs. 3,000 required to 
be furnished by him and proposes that the grade should be revised 
to Rs. 250-10-300. For the clerk working as Assistant Cashier in the 
grade of Rs. 60-5-150, he proposes -a grade of Rs. 170-7-240. 
I consider that the grade of the Cashier should be Rs. 200-10-250 
and that of the clerk working as Assistant Cashier Rs. 160-8-200. 

90. Record clerk and Transfer clerk.-The Assessor and 
· Collector points out that the Chief Reco~d 

Record C I e r k and' keeper in his office is required to maintain 
Tr8Difer Clerk. d f 1860 d ak · recor s rom or so an m e Important 
searches and furnish certificates for which a fee is charged 
to the public. As regards the Transfer clerk, he points out that 
he is required to scrutinize documents in regard to the transfer of 
properties and changes in ownership and to see that all legal forma
lities have been observed before a change is effected in the name 
of the owner in the Assessment Book. The Assessor and 
~Hector suggests that the grades of . these posts should be 
revised to Rs. 170-7-240. I recommend that both the posts be 
converted into those of Head clerks and their grade be fixed 
at Rs. 160-8-200. . . 

91 .. Survey Branch.-There are 4 posts of Surveyors i~ 
this Branch. One of them is the Super .. 

, vising Surveyor. He advises the Assess~ 
Surveyors. 

ment Department in matters of valuation of Government, Port 
Trust and Mill properties. His present grade is Rs. 200-1 Q-300 
plus Rs. 20 Conveyance Allowance. The Assessor and Collector~. 
suggests that he should be designated as the Chief Rating Surveyor 
and his grade should be revised to Rs. 275-15-375 plus Rs. 60 
Conveyance Allowance. I considerthat a grade o£ Rs. 250-10-350 
plus Rs. 40 Conveyance Allowance would, be adequate. Ther~ are 
three other Surveyors who are required to deal with other special 
classes of properties, factories and owner~occupied buildings. Their 
present grade is (I) Rs. 140-8-220 (2) Rs. 140-5-180 and (3) 
Rs. 100...:..5-140. All of them are allowed a Conveyance Allowance 
of Rs. 20 each. The Assessor and Collector suggests that· the 
first two posts should be aesi~nated as Senior Rating Surveyors and 
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the third as Junior Rating Surveyor and that both the Senior Rating 
Surveyors be placed in the grade of Rs. 180-1 0-250 p[w; Rs. 40 
-Conveyance Allowance and the Junior on'Rs. 100-5-135-8~175 
plm Rs. 30 Conveyan_ce Allowance. I consider that· the grade 
for the two -Senior Rating Surveyors should be Rs. 180-10..:._250 
plw; Rs .. 3Q Conveyanc;e Allowance and that for the Junior Rating 
Surveyor Rs. 100-5-170 plw; Rs. 25 Conveya~ce Allowance. 

. 92. Ward Superintend£.nts (J Grade.}-There are ~hree posts 
Ward Superintendents, in this grade, each· in· charge of a heavy 

1st grade. ward, namely, A, C, & D. They supervise 
· the work of the ward staff and see that all properties in their 

ward are fairly assessed and the taxes duly collected. The 
· Assessor and Collector states that the ·Ward Superintendents are the 

mainstay of his department and that their grades are inadequate 
for men of the requisite qualifications and ability. He recommends 
that their grades should be revised from Rs. 275-15-350 plw; 
Rs. 60 Conveyance Allowance to Rs. 350-2o-450 plw Rs. · 75 
Conveyance Allowance. I consider a grade of Rs. 35Q-20-450 
plus Rs. 75 Conveyance Allowance as proper. 

' 93. Ward Superintendents (II Grade).-There are 4 posts in this 
Ward Superintendents, grade each in charge of less heav-Y wards. 

2nd Grade. ' namely,B, E, F and· G .. The duties of these 
posts are otherwise similar to . those of the Superintendents- of 
I ·Grade. Their present grade is Rs. 200-10-250 p[w; Rs. 60 
Conveyance Allowance. · The Assessor and Collector recommends 
that the grade should be revised to Rs. 275-15..:._350 plus Rs. 75 
Conveyance Allowance. I consider a grade oJ Rs. 275-15-350 
p[w; Rs. 75 Conveyance Allowance as proper. 

94. Deputy Superintendents.~ These officials assist the Ward 
, . . Superintendents . in assessment of properties 
DeputJ Superinten• and collection of taxes. Their present grade 

dentt. is Rs. 150-5-190 plus Rs. 15 Conveyance 
Allowance. The. Assessor and Collector recommends that their 
grade be revised to Rs. 180-10-:250 plus Rs. 25 Conveyance Allow
ance (or Rs. 40 if a motor cycle is maintained), I recommend a 

. grade of Rs, 180-10-260 p[w; .Rs. 25 Conveyance Allowance (or 
Rs. 40 if a motor cycle is maintained) to be in keeping with the grades 
'recommended for si~ilar appointments in other Departments. 

, 
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95. Assistant Superintendents :-They are in charge of bills 
and accounts in Ward office~ .. Their duties 

Assistant Superinten- a-re as responsible as those of Head Clerks and 
dents. h d · I 'd · l · h h · · . t e present gra e IS ·a so 1 enhca w1t t en·s, 
but the Assistant Superintendents have to furnish a security unlike 
most Head Clerks. The Assessor and Collector proposes that their 
grade should be revised to Rs. 170-7-240. I have proposed 
elsewhere that the grade of the Head Clerks· should be revised to 
Rs. 160-8-200 and I suggest that the same be adopted in this 
case. 

96. Ward Inspectors :..:... Their duties are t~ inspect proper
ties for ·assessment · purposes, and garages 
and stables for levy of the tax on 

vehicles and animals, and to collect property and wheel taxes 
in their sections and to take · action. as · provided by law
viz. serving notices, executing warrants of distress etc. for recover
ing the taxes from the rate-payers. Their work is unpopular and 
unpleasant. They come in day-to-day contact with various classes 
of people and temperament and on their tact and resourcefulness 
much of the smooth working and efficiency of the ·department 
depends. Their work being out-door, they are exposed to the in
clemencies of weather. It is thus more difficult and strenuous than. 
that of clerk.$ in whose grade they have been placed. The Assessor 
and Collector suggest's that their grade should be revised from 
Rs. 55-4-115-5-140 plus Rs. 10 Conveyance Allowance to 
Rs. 75-5-175 plus Rs. 15 Conveyance Allowance. I consider' 
a grade of Rs. 75-5-100-7-170 plus ·Rs. 15 Conveyance 
Allowance as adequate, pass graduate~ being given a start of Rs. 85 
Honours Graduates R$. 90 and Double Graduates Rs. 95. 

97. Chief Motor Inspector:-There are at present seven Motor 
Chi fMo . . Inspectors. In addition to this, one of the 

e . tor wpector. Ward Inspectors is entrusted with the work of ' 
. tracing out motor vehicles hired out by the Motor Companies in the 

City to the Military and Naval Authorities, as it was found on ex
perience that these vehicles had no fixed garages and were also 
not taxed. For this purpose, the Ward Inspector was granted an 
extra Conveyance Allowance of Rs. 30 per month in addition to the • · 
Conveyance Allowance of Rs. 10 per month attached to his post 
for the duration of the war and six months thereafter (vide Standing 
Committee Resolution No. 318, dat~d 'the 7th June 1944). The 
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· Inspector succeeded in taxing a number of such vehicles. The 
Assessor and Collector states that at present the work of the Motor 
Inspectors is not supervised by a~ybodyas there is no post of a senior 
Inspector on the establishment. He has, therefore, suggested the 
conversion of one post of Motor Inspector in the grade of Rs. 60-S-

" ISO plus Conveyance Allowance Rs. 10 plus extra Conv~yance 
Allowance Rs. 30 into a post of "Chief Motor Inspector" in the 
grade of Rs. 160-8-200 plus Conveyance Allowance Rs. SO for 
maintaining a motor cycle~ The duties of this post· will be (I) to 
supervise the work of the other Motor Inspectors, ~2) to tax vehicles 
hired by Motor Companies to the Military and Naval Authorities 
and kept on plots scattered i~ the City, (3) to test-check garages in 
the City and tax motor vehicles which have remained untaxed, and 
(4) to tax vehicles registered outside Bombay but found kept or 
running in the City. This arrangement would be in modification 
of that sanctioned by Standing Committee Resolution No. 318, 
dated the 7th June 1944. I agree with the Assessor and Collector and' 
recommend the conversion of one post of Motor Inspector into 
that of Chief Motodnspector in the grade of Rs. '160-8-200 plus 
Conveyance Allowance Rs. SO for maintaining a motor cycle. 

·98. Havaldars and Peons :-As these posts are common to all 
the departmentS they have been dealt with 

Havaldars and Peona. 
in a separate chapter. 

Financial Effect. 

99. The financial effect of the proposals made in respect of 

Financial effect. 
this department is a net increase of 
Rs.1,18,908perannumin thecost of Esta

blishment and oLRs. 24,772 per annum on Leave and Provident 
Fund. 
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CHAPTER XII 

Town Duty Refund and Election Department. ' 

100. This Department is charged with the ~ork in connec-
F • and 

5 
th tion with the levy and refund of Town 

IIDCboDI treng • Duties and conduct of elections when they 
fall due. Town Duty is levied on certain consumable articles . 
brought into the City. If the articles are exported within 6 months 
of the import the d'L\tY is refunded. The duty on the articles im
ported by rail is collected at the Railway stations through the Railway 
administrations and on those imported by sea is collected at the docks . 
through the Port Trust. The duty on imports by road via Mahim, · 
Sion and Chembur Causeways was being collected through the 
Port Trust till the year 1940, when the· out-posts were taken over by 
this department. The Port Trust and the Railways are thus the 
main agencies of collection and they are paid 3 per cent. 
commission on the collection. The principal function of ·this 
department is, therefore, to certify refunds in the case of dutiable 
goods exported within 6 months of their import, when claims are · 
lodged within one month of the date of export. · 

I 01. 'The department is also charged with the preparation ~t 
the Election Roll and the conduct of elections when they fall due. 
For the latter, however, ad hoc staff is sanctioned. The election work 
was entrusted to .the Assessment Department when there was the 
Rate-payers franchise .. In I 922, when the ~lections came to be held 
on a tenancy franchise, the work was transferred to the Town Duty 
Refund Department. When the franchise was reduced to a rental 
of Rs. 5, the election work was separated and placed under an in
dependent officer (vide Standing Committee Resolution No. 1042, 
dated the 25th November 1936 and Corporation Resolution No. 757, 
dated the 17th December 1936). In 1938, the two departments were 
again amalgamated (vide Corporation Resolution No. 154, dated the · 
20th june 1938). The department is in charge of the Election and · 
Town Duty Refund Officer. The total strength'of the staff is 174 
and the total cost of the establishment is Rs. 1 ,69,749. per annum. 

102. The Election and TownDuty Of/icer.-ln 1918-19, there 
EJec:ti.oa aad Towa Duty was a post of Revenue and Refund Audit 

Officer, Officer in the grade of Rs. 600-25-800. 
By Corporation Resolution No. 8375, dated the 18th Marc}t 1918, the 

7 
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designation was changed~ to Deputy Assessor and Town Duty Refund 
·Officer, the grade being revised ·to Rs. 500--:4()...-700. The grade 
was further revised toRs. 700-50-1,000 in 1922 (vide Corporation' 
Resolution No. 6331, dated the 30th January 1922). The grade was 
reduced to Rs. 500-50-700 by Corporation Resolution No. 4128, 
dated the 6th August 1928. In 1935 revision; the grade was further 
reduced to Rs. 400-25-700 (vide Standing Committee Resolution 
No, 879, dated the 28th Novembe'r· 1934, and Corporation Resolution 
No."819, dated the 4th'March 1935). Thereafter, certain perrimta• 
tions and combinations of duties took place. On .the introduction 
of the nve rupee franchise, the election work was separated as 
aforesaid and placed under an independent officer, called the 
Election Officer, from 1st March 1937, in the grade of 

. Rs. 250-1 Q-350 plus Rs. 40 Conveyance Allowance (vide Corpora~ 
tion Resolution No. 757,. dated the 17th December 1936.) 
Brief experience ·showed that neither the Town Duty Refund 
Officer nor the Election Officer was fully occupied. The Commis~ 
sioner, therefore, proposed that the post of the Town Duty Refund 
Officer on Rs. 40o-25-700 be held in abeyance and the work 

. transferred with effect from 25th Jtlne 1938 to the Election Officer, 
~hich post, he suggested, should be designated as Election 
and Town ,Duty Officer and placed in · the grade· of the 
Assistant Assesson viz., Rs. 350-20-450 plus Rs. 120 
Conveyance Allowance and given assistance of a Chiel 
derk in lieu of a Head clerk. He added that, if th~ experiment 
succeeded. the post of the Town Duty Refund Officer would be 
abolished with effect from 25th October 1938 and observtd that when 
the election would be held on adult franchise, the ,Election Officer 
would hav.e to be relieved of Town Duty work or the old arrangement 
might have to be restored or some alternative arrangement 
mad~. This proposal was approved' by Standing Committre 
Resolution No. 231_, dated the 25th May 1938, and Corporation 
Resolution No~ 154 dated the 2~h.june 1938. 

' 103. After some experien~ of the amalgamation of the two 
offices, the .Commissioner reported that the arrangement had worked 
successfully and sho~ld be made perm~ent. As regards relieving 
the Election Officer. of the Town DutY work at the time of General 
elections u,nder the Adult franchise, he observed that-looking, to the 
norinal volume of work to be attended to by the Election and Town 
Duty Officer. he should be able to cope with the preparation of the 
Election Roll on the adult franchise basis if an assistant wereg iven to 
him temporarily at the time. This was approved by Law Revenue 
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and General Purposes Committee Ret~olution No. 2li, dated the_ 

lst March 1939, and Corporation Resolution No. 22; dated the 13th 

April 1939: In 1942: in order to help this officer in test checking 

export notes, the post of a Checking Inspector on Rs. 140-5-'-180 
was created in lieu of a post iit the clerical grade. The existing ' 

arrangement whereby the Election and Town Duty Officer has been 

relieved much of his routine in-door duties by the appointment of a 

Chief clerk and of routine out-door duties by the appointment of a 

Checking Inspector leaving him to exercis~ general supervisio~ a~d 
control over the staff, has worked fairly well. No election has so 

far been held under a system of adult franchise. . When the time for 

holding such election comes it will be desirable to give the Election 

and Town Duty Officer a temporary allowance of Rs. 150 per month 

for the duration of the work in addition to an assistant suggested 

by the _Commissioner .. 

104. The Election and Town Duty Officer represents that his 
grade should be placed on a par with that of the Superintendent of . 
Licences, Shops and Establishments. The duties of the two pos,ts are 
not comparable either in volume or in variety. The latter has four 
distinct Branches under him viz., LicensingofTradesandStorages 
and of Factories, control over hawkers and removal of encroachments, 
control over advertisements, and the -administration of the Shops 
and Establishments Act., Having carefully considered the relative 
importance and the volume of work to be done by the Election and 
Town Duty Officer in normal times, I think a grade of Rs. 450-
25--600 plus Conveyance Allowance Rs. 150 should be adequate. 

I 05. Checking Inspector ."""7 This post was created under Standing 
Committee Resolution No. 908, dated the . 

Checking Inspector. 30th September 1942, for post-auditing town-
duty refund claims and to perform such other · 

duties as may be entrusted to him by the 'Election and Town Duty 
Officer. The existing grade of this post is Rs. 140-5-180 plus 
~. 15 Conveyance Allowance. The Election and Town Duty 
Officer proposes a grade of Rs. 180-10-240. I consider that a 
grade 'of Rs. 160-8-200 plus Rs. ·20 Conveyance Allowance would 
be adequate. 
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106. Supervising lnspectofs.~They are in charge of exporting 
S : . . lDsPecto stations, and supervise the work of examina-

. ~~mBJDg • rs. tion of dutiable goods at the time of export, 
' and levy of town duty at the Ca~seways. Their present grade is 

Rs. 15()-5-190 plus Rs. 15 per month Duty Allowance to one 
Supervising Inspector for part_ time attendance. on Sundays and 
Holidays in connection with the levy of town duties at the Causeways 
and Conveyance Allowance Rs.· 15 per month to two Supervising 
Inspectors. The Election and Town Duty Officer ·recommends a 
grade of Rs. 180-1()-240 plus Rs.15 Duty Allowance. He adds 
that the grade of. these posts should be placed ~n a.par with that of 
Deputy Superintendents in the Assessment and Collection Depart~ 
ment. The duties of the two are .not comparable: However, I 
recommend that the grade in the case of these Inspectors be fixed 
at Rs. 160-8-:-200 with Duty Allowance. of Rs; 15 to one and Con-
veyance Allowance of Rs. 20 to two. --

, 

1 

107. Export and Import Inspectors.-The duty of the Exporj; 
.· Inspectors is to examine dutiable goods at 

· Export and Import the time of export and that of the Import 
Inspectors, _Inspectors is t~ levy town duties ~m goods 

, imported- by road. The grade of these 
-posts was Rs. 60-5-150 ®til the revision of 1935, when it was 
reduced to.Rs. 55-4....:.115-5-140~ The Import Inspectors are 
paid extra (a day's wage) for attendance on Sundays and holidays 
or for double shift. The Election and Town Duty Officer recom
mends a grade of Rs. 65-5---"100-6-180. 'I consider that a 
grade of Rs. 60-5-100-6-160 would be fair and reasonable. 

108. Sub-Inspectors.-These posts were created in 1940-41 
to levy town duties on goods, imported via 

Sub-Inspectors. ' Chembur Causeway. Their present grade 
is Rs. 40-3-55. The Election and.Town 

Duty Officer recommends a grade of Rs. 50-5-100 saying that th$! 
duties of the Inspectors and Sub-Inspectors are similar but they 
are less onerous in the case of the latter.- I recommend a grade· 
ofRs . .S0-5-100. ' , 

109. Marking Cler~s.-Their dutY is' to supervise the marking 
Marlriug Clerb. . of sugar bags and ghee tins and cases. 
. · Their old grade was Rs. SQ-5-80. ln 1935 

revision, it was reduced to Rs. 50-4-80. The Election and 
Town Duty Officer recommends a grade of Rs. 50-5-100. I 
recommend a grade of ' Rs. 50-5-:--1 00 and changing the 
designation to Sub-lqspectors. 

-I ' 
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. I I 0. Enumerators.-Their duty is to enumerate voters for the Elec
tion Roll and keep it upto date. Each enumer-

Enumeraton. ator is in charge of a Municipal Ward •. These 
_ . posts were created in 1937, when the Election ' 

Department was created as a separate unit. Their grade is Rs. 55-
4-115 plw Rs. 10 Conveyance Allowance. The Election and 
Town Duty Officer recommends a grade of Rs; 65-75-100-6-180, 
saying that there is no reason why their grade should be lower than~ 
that of clerks or of Jmport and Export Inspectors in his Department, 
as they are equally qualified, while their work is more arduous and 
responsible. I recommend that their grade be fixed at Rs. 60-5..-
100-6-160 plus Rs. 15 Conveyance Allowance. 

111. Chief Clerks,' Cierks and other posts.-As the~e· are 
Oerical and oth~r sub- common to all the departments, I have 'dealt 

ordiDate staff. with them in a separate chapter. 

Financial effect. 

112. The financial effect of the propo~ls · made in respect of 
this department is a net increase of 

Financial effect. Rs.24,264 per annum in the cost of Establish.-
ment and of Rs. 5,055 per annum· ot:t 

Leave and Provident Fund. 
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CHAPTER XIII. 

General Stores. · 
1_13. This depart'ffient is the central purchasing authority of the 

F . --• S 'h MunicipalitY. Stores worth about Rs. i8! 
uDctions ...... b'engt . : 1 

' · lakhs are purchased by 1t annual y for the 
different departments. The number of indents cleared every year 
is about 25,000. By a close scrutiny of indents, and interrogations, 
it actS as a " sentinel of economy " and endeavours to keep a whole
some check on the consumption of materials by de,artments. The 
work of this department has increased in complexity on account of 
war-time controls and restrictions·. ,The department is in charge 
of the Controller of Stores. The total strength of the staff is 87 
and the total cost of the Establishment is Rs. 78,240 per annum. 

114. Controller of Stores.-The post ' was created in 1904-05 
and was designated as Store-keeper. Its 

Controller of Stores. 
grade then was Rs. 250-10-300. In 1911, 

the grade was reVised to · Rs. 350-20..450 and free qu~rters were 
' provided (vide CorJ>oration Resolution No. 4922, dated the 27th 
November 1.911, and Budget for 1912-13). In the general revision 
of 1920, the Co~missioner ·recommended that the grade be 
'revised to Rs. 550,..50-750. The Committee, which considered 

, the propos!!!; did not approve of this recomm~:ndation and suggested 
instead that the incumbent be given the. maximum of the then 
existing grade, viz., Rs. 450 (vide Corporation Resolution No. 9631, 
dated the 30th january 1922). In 1927, the designation of the post 
was changed into " Chief Store-keeper " (vide Standing Committee 
Proceedings-of II t.h November:.l927 p. 1051). Shortly thereafter, 
the grade was revised to Rs. 400-25-600 with effect from 1st April 

- 1928 (vide Corporation Resolution No. 3238, dated the 12th July 
1928). In 1933, the Chief Store-keeper came to be charged 5 per 
cent. of his salary for the quarters provided {or him (vide Standing 
Committee Resolution No. 3679, dated the 2nd August 1933). In 
the general revision of1935, the grade was slightly altered to Rs.350-
25-600 (vide Corporation Resolution No: 819, dated the 4th March 
1935). The designation was further changed into " Controller of 
Stores" by Corporation Resolution No. 1040, dated the I lth 
February 1943, to accord with the designation of similar posts in other 
public bodies. In the Bombay Port Trust, the grade of the Controller 
of Stores is Rs. 1 ; 1 00-50-1.400 plus Rs. 125 · H.R. and that of the First 
Assistant Controller of Stores Rs. 500-25~700 plus Rs. 100 H.R. 
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The total purchases made by this body amount to Rs. 35 lakhs 
including the cost of coal, coke and petrol, which comes to about 
Rs. 16 lakhs. In the Calcutta Municipality the grade of the 
Controller of Stores is Rs. 600-20-800 plus Rs. 100 C.A. plus 
quarters at 10 per cent. of the salary. The total purchases made 
by the Calcutta Municipality come to Rs. 30 lakhs of which the 
cost of road metal, coal and fodder comes to Rs. 12 lakhs or 
so. The Controller of Stores of the Bomba\~' Municipality suggests, 
that his grade should be revised from Rs. 350-25-600 plus Rs. 60 
CA to Rs. 900-50-1,100 plus Rs. 120 C.A. When the present 
incumbent of the post had represented last year that the grade 
of his post and that of the Assistant Controller of Stores should 
be revised, the then Commissioner Mr. M. D. Bhat had 
observed that the existing grades of the Controller of Stores 
and the Assistant Controller of Stores were not commensurate with 
their duties and responsibilities but that he could not single out 
only these posts for revision, I agree with Mr. Bhat and suggest 
that the grade of this posi be revised to Rs .. 600A0-800 plus 
Rs. 100 C.A. 

115. Assis!antControllero/ Stores (1st).-This post was created 
Deputy CaotroUer of · in the year 1904-05 on a grade of Rs. 175-10-

Stores. 225. The designation of the post then· was. 
Assistant to the Store-keeper. The grade was revised to_ 
Rs. 200-10-250 in the general revision of 1915 ·(vide Corporation 
Resolution No. 6423, dated the 13th January 1916). In 1922, the 
Commissioner proposed that the grade be revised to Rs. 250-10-
300. The Sub-Committee appointed by the Committee of the 
Corporation to consider the revision proposals recommended that 
the grade be revised to Rs. 250-15-350. This was approved by the 
Committee and the Corporation (vide Corporation Resolution 
No. %31, dated the 30th January 1922). The grade was reduced 
to Rs. 180-10-240 plus Rs. 15 C.A. in the 1935 revision . (vide 
Standing Committee Resolution No. 879, dated the 28th November 
1934, and Corporation Resolution No. 819, dated the 4th 
March J93j). This officer is in charge of the Issue and 
Accounts sections. The Controller of Stores points out that the 
grades of the First and Second Assistant Controllers in the · 
·Port Trust are Rs. 500-25-700 plus Rs. 100 H. R. and 
Rs. 375-20-450 plus Rs. 75 H.R. and recommends that the post of 
his First Assistant be designated as Deputy Controller of Stores 
and the grade revised to Rs. 350-25..600 plus Rs. 60 C.A. The 
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proposed change in the design~tion is in order as the present designa~ 
· tion does not fit in with the change already effected in the designation 

of the Chief Store~ keeper into ·~ Controller of Stores ". As regards' 
the grade, 1 think the equities of the case will be met by fix~ng it at 
Rs. 300~20~400 plus Rs: 30 CA · 

116. Assistant Controller of Stores (Second).-This post was 
· Co n· of created as a temporary measure for one s.!::' ntro er year only in the Budget for 1943..44, to cope I 

with war time· emergent w&-k on a grade of 
Rs. 180-10-240 plus Rs. 15 C.A. (vide Standing Committee Resolu~ 
tion No. 1158, dated the 17th November 1942). In 1944-45, it was 
continued for another year. It was subsequently brought on ·the 

/ permanent schedule from 1st December 1944 (vide Corporation 
·Resolution No. 827, dated the 14th December 1944f This officer is 

in charge of Receipts Section. The Controller of Stores has 
proposed that the grade of this post should be revised to 
Rs. 300~20-400 plus Rs. 60 C.A. I consider a grade of Rs. 200~ 10-300 
plus Rs. 25 C.A. adequate in -this case. 

117. Yard Foreman.-He is in charge of samples rec~ived 
from tenderers and departments for verifica
tion of stores. He aiso supervises the work 

of the Issue and Receipt Clerks. Thus his duties seem to fall partly 
under the proposed Deputy Controller of Stores, who is in charge 
of the Issue and Accounts section, and partly under the Assistant 
Controller of Stores,' who is in charge of Receipts Section. 'The 

·grade of the post prior to 1935 was Rs. 150-5~190. In 1935, it 
was revised toRs. 140-5~180. The Controller of Stores pr~poses 
a grade of Rs. 180-10-220 plus Rs. 20 C.A. He suggests the grant 
of a Conveyance Allowance in this case on the ground that " he is . 
required to go every now and then to take delivery of materials o'r 
articles at shops or godowns of the suppliers ". I consider that a 
gr:tde of Rs. 160-8-200 would be adequate and that it is not 
necessary to attach a C.A. to this post as the designation clearly 
shows that he is to b~ in charge of the Stores Yard and has not to 
g<>out. 

Yard Foremaa. 

118. Stora Attendants.-Their duties are to weigh, count and 
measure all articles recei:ved from the con-

Store& Att.endant.. tractors and sort out the defective ones. Their 
grade prior to 1935 was Rs. 40-5-60. In 1935, it was revised to 
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Rs. 40..4-60. The Controller of. Stores proposes a grade of , 
Rs. 40-5-80. I consider a grade of Rs. 40-5-80 as fair arid. 
reasonable. 

' Financial effect. 

119. The financial effect of the proposals made in r~spect of 

Fiaancial Effect .. this Department is a net increase of Rs. 14,604 
per annum in the cost of the Establishment 

and of Rs. 3,043 perarmum on Leave .and Provident Fund. 
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. CHAPTER XIV. 

Leg~ · J)e))artment. 

· 120. This Department was created in 1931, to deal with the l~ 
F · ·~ d ~gtb important legal work of the Municipality, the 

ua an . · more important work being entrusted to the 
Municipal Solicitors, viz., Messrs;. Crawford Bayley & Co. · The 
functions were gradually extended to cover assessment suits. appeals, 
suits regarding recovery of rents and ejectments. defending suits 
filed against the . MunicipalitY, conveyancing, including leases, 
agreements,' etc. The Department is in charge of an officer who is 
designated " legal Assistant ".. The strength of the staff is 20. 

· The total cost of the Establishment is Rs. 34,550. per annum 

121. The Legal Assistant.-This post was created in 1931, on 
Legal Asaistan a grade of Rs. 400-50-500 (oide Corporation 

. . t. . . Resolution No; 2556, dated the 22nd June 
1931). In 1934, the payofthe post ~as fixed at Rs. 1,000 and itwu 

. made personal to the incumbent with effect from 1st July 1934 
{oide Corporation Resolution No. 146, dated the 28th June 1934). In 
1935, the grade was revised toRs. 500-25-750 for new holders ofthe 
p~st (oide Corporation Resolution No. 819, dated the 4th March _ 

- 1935). The duties of the post comprise conveyancing, drafting, 
giving opinions on doCu:ments. or interpretation of statutes .and. 
administrative work . of the department. 'nte department has 
vast potentialities if it is properly enlarged, manned and equipped. 
The Legal Assistant suggests that his grade should be revised to 
Rs. , 650-40-1 ,000. The grade of the Solicitor to Government is 
Rs. 600-20-800-25-900. I recommend that·the grade of this post 
be revised toRs. 600-2$-800. 

'· 
12Z. Junior Legal Assistant.'-This post was created in 1944, 

J • Lecal Auiltan in the grade of_ Rs. 450-25-725, with· a view 
. UDI.OI' t. to specially attending to suits in regard to 

property taxes, assessment appeals etc., (oide Corporation Resolution 
No. 1216, dated the 13th March 1944). Since then, his duties have ' 

. been extended to a wide variety of matters by orders of the Com-, 
missioner. The incumbent ofthe post is required to be a Solicitor. 
The Legal Assistant does not recoinmend any revision of the grade 

· on the ground that the post was c~eai:ed recently •. The salary ofihe 
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post was fixed at. the tim~ of his. appointment having regard to · 
the general salary structure then in existence. As this structure is 
being reconstructed, the grade of this post should be revi~ed and 
fixed at Rs. 550-25-750. 

123. Assistant to the Legal Assistant (First).-This post was first 
Fi Auis' th created in 1937-38on a grade of Rs. 200-20-

Lec:r Aailtan~t to ~ 400 (vide Corporation Resol~tion No. 925, 
dated the 19th February 1937). The post 

is intended for a Solicitor. He is required to attend to drafting 
declarations, indemnities, agreements, conveyances, and to undertake 
execution proceedings. ·The post is shortly to fall vacant and the 
Commissioner has recommended that the grade of the post should · 
be revised to Rs. 300-20-550 in order to make it attractive, as it is · 
difficult to get a SoliCitor to fill the post on the existing scale (vide 
Standing Committee Resolution No. 445, dated the 11th July 1945. 
I agree with him and consider that the grade should be fixed. at ' 
Rs. 300-20-550. 

• . · 124 .. Assistant to the Legal Assistant· (Second) • .~-The' grade of. 
SeeoadAMis th this post was Rs. 120-10-200.1t was revised to 

Lecal Aaaiataa::n' to e Rs. 200-10-300 by Corporation Resolittion No. 
680, elated the 6th November 1944. The post is 

intended for an Advocate. The duties consist of conducting \all suits 
in the Small Causes Court, except appeals from the Assessment De .. 
partment, and proceedings in the Police Courts and cases under the 
Workmen's Compensation Act. Besides this, he is required to .give 
opinions on matters referred to him by the departments. One cannot· 
expect a competent Advocate to do all this work on the present scale. 
On the representation made by the present holder of the. post for' a 
revision of the grade, the Junior Legal Assistant has expressed the 
view that the two posts of Assistants to the Legal Assistant are of 
equal responsibility and both the posts should have the same grade. 
The grade of the First Assistant has recently been fixed at Rs. 
300-20-550 (vide Standing Committee Resolution No. 445, dated the 
11th July 1945.) I find.that the present incumbent has .completed 
10 years of practice as an Advocate in the High Court. An Advocate 
who puts in 3 years practice is qualified to be appointed as a Civil"' 
Judge in the grade of Rs. 250-275-15-380 and an Advocate who has 
put in 10 years practice is qualified to be appointed as an Assistant 
Judge in the grade of Rs. 440-40-800. The present grade of Rs. 200-
1 ().. 300 does not seem to be adequate for the responsibilities attached 
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Rs. 300-20-550. 

125. Seo.rch Clerk.--The grade· of this post is 
s ch Cl k. . Rs. 55..4-115-5-140 The Legal Assistant proposes 

ear er a grade of Rs. 65~7 -191: !consider that a grade 
of Rs. 60-5-100-6.-160. would be adequate. 

· 126. Assistant derk.-The grade of this post is Rs. 45-3..80'. 
· As. cr ~ · This grade is similar to the posts. existing in the 

· nstant er Municipal Secretary's Office, which has . been 
recently revis~ by the Standing Committ~e to Rs. 50-4-110. The 
Legal Assistant has recommended a grade of Rs. 55-4-115...'5-140 
for this post, but I consider that the grade tixed by the Standing 
Committee, viz., Rs. 50-4-110, would be adequate. ' 
.. 

Financial effect. 

127. The financial effect of the proposals made in respea of 
·this Department is a net increase of Rs. 7,992 

: F"IIUIIIoCial!eff.ct. 
per annum in the cost of Establishment and 

of Rs. 1,665 per annum tm Leave and Provident Fund. 
( 
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CHAPTER XV 

The Hydraulic Engineer's Department. 

128. This department was established as a separate unit in 
1911.- Prior to that year, it was a branch of the 

FuoctioosandStreagth. Executive Engineer's department. It is in 
charge ·of Municipal water works and ·is 

responsible for a proper and regular distribution of water 
to the different parts of the City and outside it: It is also in charge 
of the Sir Pherozeshah Mehta Gardens on the Malabar Hill 

_Reservoir· (including the garden ,on the slope of the hill) and 
the Joseph Baptista Gardens on the Bhandarwada Reservoir. Its 
work, of late, has enorm<msly increased owing to the large influx of 
population into the City, which has put a severe strain on the distri-

. bution system. The existing sources of water supply are 3 lakes viz., 
T ansa, Vehar and T ulsi. The fourth lake viz., Powai, is in disuse. 
The total quantity of water supplied to the City and the Suburbs, 
durir.g the last year, amount.ed to 41 ,802 million gallons or an average 
of I 14.52 million gallons per day. Of this, 4.98 million gallbns were 
supplied to the Suburbs and 109.54 million gallons to the City per 
day. The total quantity used purely for domestic purposes was 
26045.14 million gallons, which works out to 47.89 gallons per 
head per day as per Census figure of 1941 and 28.52 Gallons per bead 
j:>er day as per present" estimated population of 25 lacs. As 
the present supply is · found to be inadequate to meet the 
growing demands of the City, the Corporat~on have sanctioned 
the survey of a new scheme known as the Bhivpuri scheme. 
This survey is now in progress. It has added to the work 
and responsibilities of the department. As the work progresses 
it may be found necessary to create a special department to look 
after it. The department is in charge of the Hydraulic Engineer. 
The total strength of tbe staff is I ,724 and the total cost of the· 
Establishment is Rs. 9,56,837 per annum. 

129. The Hydraulic Engineer.-This post was created 
by .Bor:nbay Act II of 1911. In 1886..87, 

Hydraulic Engineer. the first Engineer in charge of the Water 
Works was designated "Resident Engineer, Water Works" 
and his salary was fixed at Rs. 800. In 1887-88, the 
designation was changed to "Deputy Executive Engineer, Water 
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Works;': In 1893~94: the designation .was fu~her changed to ''Water 
Engineer" and the salary was fixed at Rs. 1..000. In l895-96, the 
grade was fixed at Rs. 800--5~1,200. In 1896~97, the designation 
was again changed to "Deputy Executive Engineer, Water Works",. 
and in the 1897 ~98 general·· revision, the grade was revised to 
,Rs. 800-66f-I,OOO including Rs. 100 Coiweyance Allowance. 
By Corporation Resolution No. 6060, dated the 15th .March 1906, 
the grade was made exclusive of the Conveyance Allowance and a 
separate conveyance !lllowance ofRs. 100 was sanctioned. In 1908, 
the Corporation' decided to' place the department under a qualified 
Hydraulic Engineer and approached Government to amend the 
Municipal . Act so as to ·empower them to . appoint a Hydraulic 
Engin~er (vide Corporation Resolution No. 8136, dated . the 
19th March 1908). Although, Government agreed. i:o undertake the 
necessary legisla.tion, it took some time to give effect to the proposal. 
Meanwhile, the Corporation crea.ted a post of "Water Engineer" 
in the grade of Rs. 1,200-15()-,.1,800 (vide Corporation Resolution 
No. 3096, dated the lith August 1910). When the Bombay A~ 

.· II of 1911 was passed, the designation of the post was changed to 
"Hydraulic Engineer.", The grade of. the post, however, continued 
undisturbed. In 1922, the Commissioner recommended that he he 
given a Personal AUowance of not less than Rs. 300 per month. 
(vide Municipal Commissioner's letter No. 41-B, dated the 27th 

· October 1920; underlying Corporation Resolution No. %31, dated 
' the 30th January 1922). This recommendation was appro~d by the 

Corporation. In 1934, the Commissioner recommended that the 
grade should be .reduced to Rs. 1,~5()...,-1,250, but the Sub
Com~ittee of the Standing Committee recommended that it should 
be fixed at Rs. 1,~1 ,200 (vide Standing Committee Resolu
tion No. 879, dated the 28th November J934). This recommenda
tion was approved by the Corporation unde~ their Resolution No. 819 
dated the 4th March 1935. In 1937, the Corporation recOnsidered 
th.e gr~de and decided that it should be retained at Rs. 1,200-
1,800 (vide Corporation Resolution No. 179,. dated the 21st June 
1937). By Corporation Resolution No. 533,-dated the 18th October 
. I 937, the grade of the post was fixed at Rs. 1,200-7S-1,800. It 
was, however, reduced to- B.s. 1,200-I ,500 by Bombay Act XI I I of 
·1938, with the proviso that this reduction should not apply to the 
then incumbent for the period of 5 years for which he was appointed. 
ByBombay Act"VI of 1943, this concession has been extended ~o 
him so long as he continues to hold the office. The Hydraulic Engi
neer points- out that. the duties and responsibiJities of his post 
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are more or less similar to those of the Superintending Engineerin the 
P. W.O. and the Chief Engineers of the Railways and the Bombay Port· 
Trust. The scale of pay of the Chief Engineer in the Bombay Port, 
Trust is Rs. 2,000-75-2,300 and that of the Superintending Engi
neer in the P. W. D. is Rs. 1,450-75-1,750 (old grade) and 
Rs. I, 100-50-I ,300 (new grade) and the pay of the Chief Engineer, 
G. I. P. Railway is Rs. 2,250 (new scale) and Rs. 2,750-125-3,000 
(old scale) plw Bombay Allowance of Rs. 100 plus House Rent 
Allowance. The present grade of the Hydraulic Engineer is 
Rs. 1,200-1,500 .. I consider that this grade is quite inadequate _ 
and recommend that it should be revise,d. to Rs. 1,500-75-1,800 
plw Conveyance Allowance Rs. 175. I further recommend that 
after the incumbent of the post has been on the maximum for 
some time, if the Corporation feel that some further increase 
should be given to him, it should be in the form of a Personal Allow .. 
ance of Rs. 200 to be given in two stages of Rs. 1 00 each, This would, 
however, require an amendment of Sec. 74 of the Municipal Act. 

130. Assistant Engineer, 1st Grade.-This post was created in 
1893-94, on a fixed salary of Rs. 500 and 

~ Engineer, 1st designated as "Assistant Engineer, Water: 
, e. , Works,.. In the general revision of 1897 .. 98, 

the grade was revised to Rs .. 400-20-500 and in 1912-13 to 
Rs . .500-40-700. By Corporation Resolution No, 10727, dated 
the 8th December 1919, it was further revised toRs. 350-25-450-
50-600. In 1922, the designation was changed to "Senior Assis .. 
tant Engineer" and the grade was fixed at Rs.650-50-1,200 with 
an efficiency bar at Rs. 800. The designation was again changed to 
"Assistant Engineer, First Grade'' by Corporation Resolution 
No. 10232, dated the 23rd March 1931, and the grade was revised to 
Rs. 850-50-1,100. In the general revision of 1935, the grade was 
reduced toRs. 660-40-900 (vide Corporation Resolution No. 819, 
dated the 4th March 1935). The Hydraulic Engineer stateS that the 
duties and responsibilities attached to this post are similar to those. 
of the Executive Engineer, Port Trust, whose grade is Rs. 1 ,1 00-50-
1,350, or the Executive Engineer, 1st Grade, in the P. W. D., who 
draws a maximum of Rs. 900 per month. He also points out that the 
grade of the Executive Engineer in the G. I. P. Railway is Rs. 750-
1 Q0--950 plus Rs. 75, Bombay Allowance plw House Rent Allowance. 
Having regard to the fact that the Water Works Department has 
grown tremendously during the last decade and the duties and res
ponsibilities of this post have correspondingly increased, the Hydrau-
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lie Engineer propo~s that the grade of the post should be revised · 
toRs. 800-50-1,200. I, however, consider that a grade of Rs. 700 
:_50-1 ,000 plus Conveyance Allowance Rs. 150 would be adequate. 

131. Assistant Engineers, 2nd grade.-At present there are four 
, posts of this grade in this Department (1) 

A E 
• .. d Maintenance Branch (Bombay City); (2) 

ntt. npneers, .on Ma' B h (O 'd B b ) lft.d•. mtenance ranc . uts1 e om ay 
(3) Inspection Branch, and ( 4) Loan Works: 

The first of these ·Posts was created in 1919, for Inspection and 
Distribution, 'in the grade of Rs. 350-25--45~50--600 (vide 
Corporation Resolution No. 10717; dated the 8th December 1919) .. · 
The grad~ wa~ changed toRs. 250-25-400-SO----OOO.by Corpora- · 
tion Resolution No.817, dated the 27th April1922, and Corporation 

··Resolution No .. 15698, dated the 29tli March 1926. In 1931, the 
grade wa~ revised to Rs. 400-40-800. In the general revision of 
1935, the grade was revised to Rs. 35()-,-25-600 (vide Corporation 
Resolution No. 819, dated th~ 4th March 1935). The second post 
was created' in 1931 and the grade wadixed at Rs. 200-25-500 
(vide Corporation Resolution No. 10232, dated the 23rd March 1931 ). 

· This post was originally designated as Sub-Engineer in the grade 
of Rs. 250-25-500~ But its designation was changed to Assis
tant Engineer, 3rd grade, the grade having been revised toRs. 200-
25-500. In the general revision of 1935, the grade was further 
revised to Rs. 200-20-400 and in' 1943 the post was converted 
into· 2nd grade and the scale was fixed at Rs. 350-25-600, (vide 
Corporation Resolution No. 69l. dated •th~ 15th November 1943). · 
The third post was created by conversion of the post of the Chief 
Inspector on Rs. 200-J0-250, and it was graded at Rs. 250-2~ 
400-~0-600 (vid~ Corporation Resoh1tions No. 817, dated the 
27th April1922 and No. 15698; dated the 29th March 1926). The 

·grade was revised to Rs. 400--40-800 by Corporation Resolution 
No. 10232, dated the 23rd March 1931. In the general revision 
of .1935, t~e grade was revised to Rs. 35()-,-25-600 (vide Corporation 
Resolution No. 819, dated the- 4th March 1935). The fourth post 
wa.S created in 1939-40, on a fixed salary of Rs. 350 and in 1943 it was 

-. graded into Rs. 350-25-600 (vide . Corporation Resolution 
-No.· 205 dated the 14th June 1943). The Hydraulic Engineer 
'states· that the Offi.c~rs holding these posts . have to shoulder 
considerable ·responsibilities. The existing scale in the Bombay 
Port Trust for Officers oflike statUs and responsibilities, is Rs. 750-
50-1,000. 'The grade of the Assistant Engineers or the Resi~. . -
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. dent Engineers in the G. I. P. Railway ·is Rs. 35Q.:-25-500 , 
, (new) and Rs. 375-50-975 (old) plus Rs. 50 Bombay 'Ailowa~ce 
plus House Rent Allowance. The Hydraulic Engineer, therefore, 
suggests that this grade should be revised to Rs. 60()..;-.40-800. 
I recommend that the grad~ be fixed at Rs. 450-25-700. 

132. As~istant Engin~rs, 3rd Grade.-There are three posts · 
in this grade. viz., one for Survey, one for. 

A...tt. Engiaeen, 3rd Waste Prevention and one for Meter Sec" 
grade. tion. The Hydraulic Engineer states that , 
the duties and responsibilities of these posts are similar to those of a 
Junior Assistant Engineer in the Bombay Port Trust, whose grade 
is Rs. 500-25-650, or those of an Assistant Engineer in the P. W. D. 
whose grade is Rs. 200-500. The scale of pay in the lower gazetted 
service in the G. I. P. Railway is Rs. 250-25-550-50-600 (new) 
and Rs. 350-30-800 {old) plus Rs. 50 Bombay Allowance plus' 
House Rent. The Hydraulic Engineer suggests that the grade of 
these posts should be Rs. 350-25-600. I recommend that it be 
fixed at Rs. 275-25-450., 

133. Inspectors-The grade of th~se posts is Rs. 150-10-250 

ln~pec:tors. 
for B.Es. and Rs. · 140-8-220 · f~r Nonw 
B.E.s The . Hydraulic Engineer considers 

that the designation "Inspector", so far as the Engineering De~ 
partments are concerned is. not suitable and suggests that the proper 
designation should be "Sub" Engineers." If the change is not likely 
to carry a higher conception of the duties than those now actually 
performed by these persons, I see no objection to the acceptance 
of the suggestion. In the Bombay Port Trust, the starting 
salary of the Sub~ Engineers is Rs. 200 and the maximum is Rs. 450, 
which is reached by three stages. The grade of. the Permanent · 
Way Inspectors in the G. I. P. Railway is Rs. 200-400 (new) and 
Rs. 17o-600 (old) plus Bombay Allowance· and House Rent 
Allowance. The B~mbay Municipal Officials' Association suggest 
that the _grlfde of these posts should be fixed at Rs. 200-15-350 
with a Conveyance Allowance of Rs. 30 per month. The Hydraulic 
Engineer suggests that the grade should be revised to 
Rs. 200-15-350 for B.E.sand to Rs. 150-10-250 for Non-B.&. 
I recommend that it be fixed at Rs. 180-10-270 for B.Es. and 
at Rs. 160-10-250 for Non-B.E.s. 

9 
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134. Sub-overseers. and. Sub-Inspectors-'Jhe present grade 

S b
·.a· . · d of the Sub-overseers is Rs~ 55.-5-100-

u veneer& an 0-150 d h fS b . . · Sub·lnspectors, · I an t at o u -Inspectors lS Rs. 55-
. 4-115-5-140. The Hydraulic Engineer 

suggests that both the grades should be revised toRs. 65-5-100- · 
· 10-200 and that qualified Sub-overseers should be given a higher,
start of Rs.' 90 in the same. scale. He points out that in the 
P. W. D. the qualified Diploma holders are given an initial salary of 
Rs. 120. The Bombay Municipal Officials' Association represent* that 
the qualification .prescribed for and the nature ot duties perf~rmed 
by the Sub-overseers in the Municipality are similar to those of the 
Overse~rs and Surveyors in the subordin.ate service of Government 

·and that Gpvernme~t have sanctioned for the latter a grade 
of Rs .. 70-5-110-E. B. 10-180 E.B. 10-250; the Associa- · 
tion suggest that the Sub-Overseers should ·be given a grade of 
Rs. 90-5-100-1 n--.:.zoo with a Conveyance Allowance of Rs. 20 per 
inensem, the qualified Sub-overseers belrtg given a higher starting 
salary of Rs. 100 per month. They also suggest that the designation 
"Sub-Overseer" is antiquated and obsolete and should be changed to 
'!Overseer" or "junior Inspector". There is no objection to the 
designation being changed tor "Overseer." As regards the grade 
for Sub-overseers, I recommend that it be fixed at Rs. 75-5~ 

· 110-10-160, those holding, Diplomas being started on Rs. 85 
as in the case of · DoU:ble Graduates in the Clerical grade, ~tnd as 
regards the grade for Sub-Inspectors, it may be fixed at Rs. '60-5 
-100~160. 

Finl!-ncial effect. 

. 135. The financial effect of the proposa.ls. made by me in respect 
. of this department is a, net increase of 

Financial effect.'· 
, . Rs. 1,56,072 per annum in the cost of 

Establishment and of Rs. 32,515 per annum on Leave and Provident 
Fund. · 

* Vide para. 207, .. ,, 
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CHAPTER XVI~ 

Schools Cominittee' s Establishment. 

136. Primary Education · was formerly under the control of a 
Functions and Strength. Joint Schools Committee consisting of the · 

representatives of Government and . of 
the Municipal Corporation. By .Bombay Act III of 1907, the 
responsibility for Primary Education w~ ~ransfer~ed by Government 
to the Municipality.', The administration 'of the Schools is now · 
under the ' control of the ·~ Schools Committee." There are at 
present 398 Municipal Schools and Classes directly under the Com
mittee, and 200 Aided Schools, to which the-Committee give grants. 
The total number of pupils in all the Primary Schools in the City , 
on 31st December 1944 was 1,62,266; out of. which 1,18,646 were 
in Municipal Schools and 43,620 in Aided Schools. The Corpora
tion's grant to the Committee in respect of Primary Education 
amounted to Rs. 48,56,788 1 in the year 1943-44 including 
Government Contribution of Rs. 9,45,000. · Unlike the Standing 
Committee or the Improvements Committee, the Schools Committee 
is an executive body. The Committee• is assisted by the· 
Secretary, who is, its Chief Executive Officer'. .The Secretary 
is again assisted by Superintendents and Assistant Superint~n~ 
dents in the supervision of schools. The · cost · of the 
Schools Committee'sestabiishment is borne by the MuniCipal fund,. 

' while that of the supervising staff; teachers, .etc., is met out of the 
contribution p}ade by the Corporation from year to .year. The· 
total strength of the Office staff is 40 and the total cost of the Establisk-
ment is Rs. 65,484 per annum. · 

137.- The Secretary, Schools Committee.-When Primary 
'The Secretary, Schools Education was in charge of the Joint Schools 

Como;d.tee. · Committee; the pay of the Secretary, Schools 
Committeet was Rs. 250. In 1897-98, the post was graded into 
Rs. 250-25-500. By Corporation Resolution No. 2723, dated the 23rd 
July 1914, the minimum of the grade was raised toRs. 350. By Corpo .. 
ration Resolution No. 3882, dated the lOth July 1924, the grade was 
revised to Rs. 500-50-800, with a view to getting the services of a 
competent educationist. The grade was, however,, revised to Rs. 500-
25-750 by Corporation Resolution No. 819, dated the 4th March 1935. 
The Corporation have already, by their Resolution No.I 089, dated the 
30t~ March 1937, approved of a scheme to revise the constitution, 



powers, functions, etc., of the Schools Committee. A draft Bill to 
carry out the scheme has been approved under Corporation Resolu~ 
tion No. 385, dated the 17th August 19~9. imd submitted to Govern~ 
ment. .In that scheme, it ·i~ proposed to create a post of Municipal 
Education Officer, to whom it is proposed to delegate some of the 
powers, -which .are now ~exercised by the Schools Committee. 
With the increase jn the number of schools and. in the number of 
meetings of the Schools Committee and its Sub~mmittees, the 
work of the Secretary, Sch~ols Committee, has enormously incre~sed. 
I am, therefore,. of opinion that the present grade is inadequate 
and recommend that the grade be revised to Rs. 700-50~1,000 and 
the Conveyance Allowance from Rs. 160 toRs. L75. 

138. Office Superint~dent.-This post was created in the year 
1928-29 

1 
. under Corporation Resolution 

Deputy Secretar-y. No. 13632, dated the 12th March 1928, and 
the grade ·was fixed at Rs. · 300-20-400.. In the general 
revision of 1935, the grade was modified to Rs. 275-15-350. With 
the increase in the work of the Schools Committee the responsibili
ties of this post have correspondingly increased. The Superinten~ 
dent has to ·attend not only to office work hut 'i!.lso the meetings 
of the Schools Committee. and the Sub-Committees. The 
designation of'' Office Superintendent" does not therefore fit in. 
I would, aecordingly suggest that it be changed to " Deputy 
Secretary" and the gr~de fixed at Rs.450-25-600. 

139. Superintendent o/ Accounts.-ln the y~ar .1922-23, there 
Superintendent f was a post of " Accountant arid Cashier " 

Accounts. 
0 

in the grade' of Rs. 150-10-200. The pay of 
the post was revised toRs. 180-10-250 with 

effect from 1st April'l922 (vide Corporation Resolution No. 11481, 
dated the 29th March 1923). The designation ·was changed to 
"Superintendent of Accounts" (vide O>rporation Resolution No. 
11138 dated the 7th January 1926). The pay of the post was revised 
toRs. 250-10-400 with effect from 1st December 1926 (vide Corpora~ 

, tion Resolution No. 9806 of 21st December 1929). In the general 
-revision of 1935, the grade was reduced, to Rs. 250-10-350 (vide 

Corporation Resolution No. 819, of 4th March 1935). I recom
mend that it be increased to Rs. 300-20-400. 

' 140. Other cleriwl sta//.-There is one ,post of Committee 
Cl • 1 s ff ' cierk, one post of Pay. and Audit Clerk, 

enea ta · one post of Cashier and Cash Book Writer, 
one. . post of Record and Fil<l Clerk, and two posts of Head 
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Oerks, all in the grade of Rs. 140~5-180. I recommend that 
their grade be revised to Rs: I 60~8~200, as in the case of Head 
Clerks in the other departments. There ar~ 21 Clerks, of whom 13 
are in the grade of Rs. 60-5-150 and 8 in the grade of~- 55-4-
115-5-140. I recommend that these grades be revised uniformly to 
Rs. 60-5-100-6-160 to correspond with the grade of clerks in other 
departments. There is one post ofT ypist in the grade of Rs.60-5-150. 
I suggest that the designation be changed to Junior Steno
grapher and his grade be fixed at Rs. 80-5-100-6-160. 

141. Peons etc.-1 recommend that the grade of the Havaldar 

Peons etc.· 
be 'revised from: Rs. 30-1-34 plus Rs. IO 
P.A.C. to Rs. 35~1-40 plus Rs. 10 P.A.C. 

The Naik's grade is Rs. 25-1/3-27 plus Rs. 10 P.A.C .. I have 
suggested elsewhere the conversion of the posts of Naiks into those 
of Havaldars. l,therefore, recommend that this post be also 
converted into that of Havaldar and his grade fixed at Rs. 35-1-40 
plus Rs. 10 P.A.C. There are 7 peons qn Rs. 25 each, plus Rs. I 0 
as P .A. C. I recommend that the grade of these peons be fixed at. 
Rs. 25-1-35. plus Rs. 10 P.A.C. 

Financial effect. 

142. The financial effect of the proposal~ made in respect of ' 

Fina.oeial Effw:t. 
this department is a net increase of Rs. 10,332 
per annum in the cost of Establishment and 

of Rs. 2,152 per annum on Leave and Provident Fund, 
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CHAPTER XVII 

Victoria and Albert Museum. 

(a) Museum. 

143. The Museum building was constructed' by raising public 
· subscriptions as a mark of respect for Queel'l 

Functions and Strei•gth. Victoria in 1862. In the year 1868, after the 
demise of H. R. H. the Prince Consort, 

the M\lSeum was renamed as Victoria and Albert Mt'iseum. It was 
throWn open to the public on 22nd May 1872 and was transferred to ' 
the care of the Municipality on 1st October 1885. , The Museum 
contains exhibits of indigenous industrial products, ilgricultural, 
mythological and ethnological specimens and artistic pieces of 
ivory and sandalwood. The most important section of this 
Museum is the Old Bombay Room, which contains some rare photo~ 
graphs and maps of Bombay, showing the development of the City 
from a congeries of fishermen's villages into the first City in the 
Orient. The total strength of the staff is 20 and the cost of Esta~ 
blishment is Rs. 12,756 per annum. 

144. Curator.-The Museum is in charge of a Curator. This post 

Curator. 
was created by the Town Council's Resolution 

. No. 1247, dated th'e 30th May 1888, and the 
salary wrui fixed at Rs. 200 per month. The grade was revised to 
Rs.-25Q-10-300 by Corporation Resolution No. 7974, dated the 
'5th De~ember 1929. Before the last general revision;the grade of the 
post was Rs. 250-10-300.' In the revision of 1935, it was 
reduced toRs. 20Q-10-250. The Curator ~s responsible for 
the selection, purchase, maintenance, and display of specimens. 
He helps research students by giving them general guidance in 
Art, Archaeology, History, etc., and gives short instructive talks 

· and general- information to school children. The Curator points 
out that the grades of Curators in other Indian Museums are as 
follows:-

(1) Jodhpur 
(2) Delhi (C.A.A.) Museum 
(3) Lahore 
(4) Lucknow 
(5) Calcutta 

.~: Rs. 250~W~400. 

... Rs. 320~20~600. 
... Rs. 350~25-750. 
... Rs. 200-10~380-15~500. 
. . . Rs. 350-25.:.600A0~00~50 

. 1,000. 
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(6) Hyderabad (Dn); Rs. 300-20-500. 
(7) Prince of W a.lses Museum. 

Bombay, (Archaeological Rs. 300-25-500. 
Section) 

(8} Prince. of Wale5 Museum,· Rs. 300-25-500. 
Bombay (Art Section) 

He suggests that his grade be fixed at Rs. 300-25-500. 
recommend that the grade be fixed at Rs. 250-10-350. 

145. Museum Assist~nt (Clerk), Museum Artist ani Assistant 
M A· ; t t Museum Artist.-The grade of the Museum' 

(Cle~k)
0

MuseuU:5~\crl~t Assistant (Clerk) is Rs. 60-5-150, that of the 
ana:. Assistant Mu~eum Museum Artist is Rs 60-5-100 and th t 
Attut. . . • a 

of the Assistant Museum Artist i~ 
Rs. 50-4-90. The Curator has recommended a . grade of . 
Rs. 60-5-100-5---,150 for the Museum Artist. Having regard, · , 
however, to the revision of similar grades in other departments, I 
recommend that the grades of the Museum Assistant (Clerk), 
the Museum Artist, and the Assistant Museum Artist, be fixed at 
Rs. 60-5-100-6-160, Rs. 60-5-120 and Rs. 50-5-100 
respectively. · · 

(b} Reading Rooms and Libraries, 

-- 146. Originally, there were 9 libraries for males and 2 for , . 

R d• R · . d females at different places in the City. 
ea mg ooms an Th . d b h S 

Libraxies. ey wen~ con ucted y t e chools Com-
. mittee and located in Municipal School 

Buildings. The Head Masters were in charge of them. They were, 
however, subsequently placed under the control o£ the Commissioner. 
by Corporation Resolution No. 934,, dated the 7th January 1943. · 
It was proposed to place them directly in charge of a Chief Libra
rian with necessary staff under him. As a tentative arrangement, the 
post of the Chief Librarian has been held in abeyance and the work 

· entrusted to the Curator, who holds a Librarianship Diploma of the 
Bombay University, and for which he is paid a special pay of Rs . .100 
plus Rs. 25 Conyeyance Allowance. There ·are no\V 14 Libraries .. 
The total strength of the staff is 31 and the cost of Establishment 
is Rs. 17,076 per ~nnum. · ' - , . 

147. Chief Librarian.-The existing grade of the post is 
Rs. 120-10-200 plus Rs. 50 Conveyance 

Chief Librarian. Allowance. I recommend that it be revised to 
Rs. 160-8-200 plus Rs. 60 Conveyance 
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All~wance. The Conveyance Allowance of Rs. 25 at present paid to 
the Curator may be increased toRs. 30, the special pay of Rs.-100 
being allowed to stand till the post of the C~ief Librarian is filled. 

148. Librarians.-One L~hrarian is, in the grade' of 
Rs. 60-2-100 and 12 Librarians are in 

U~rarians, the grade of Rs. 50-3-80. I recommend 
that their grades he revised to a uniform grade of Rs. 60-4-100. 

. Financial i/fect. • ~ 

' · ·149. The financial effect of the proposals made in respect of 

Financial effect, 
·the Victoria and Albert Museum will be a net 
increase of Rs. 2,556 per annum in the cost 

of Establishment and of Rs. 532 per annum on Leave and Provident 
.. Fund, and that in respect of proposals made with regard to 

Municipal Reading Rooms and Libraries, is a net increase of 
. Rs. 2,604 per annum in the cost of Establishment and of 
Rs. 542. per annum on Leave and Provident Fund. 
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CHAPTER XVII I 

Public Health Department. 

150. There is no' activity of the Mu~icipality, which affects the 
health, happiness and life of the community 

Functions ancl Strength. so vitally and intimately as its public health 
activity. The Public Health Department is 

the guardian of public health. It looks after (I) Conservancy, (2) 
Sanitation, and (3} Medical Relief of the City. It maintains a 
Laboratory for bacteriological and chemical examination of well 
water, ghee, butter and other articles of food. It further 
carries on prevention and treatment of tuberculosis and venereal ' 
diseases, enforcement of the provisions of the Prevention o/ 
·Adulteration Act, propaganda about personal hygiene and sanita
tion among the masses, medical inspection of school children, welfare 
work among the labour staff etc. The health of the City depends 
largely on the efficiency and vigilance of this department. The 
department is under the Executive Health Officer. The total strength 
of the staff is 8,450 and the total cost of the Establishment is 
Rs. 34,08,958 per annum. 

(a) General Supervision,. 
15 I. The Executive Health 0!/icer.-Under Section 15 of Bombay 

E t
• H 1 h Act II of 1865, a part time post styled as 

xecu ave eat "Co 1. oa::. fH lh" d Officer. nsti tmg n1cer o ea t was create 
to give advice to · the Municipal Com

missioner in regard to sanitary improvement of the City. He 
was not precluded from holding any other appointment or 
office, which might not interfere with the performance of his 
duty. He was to receive a salary of not less than Rs. 500 
a month. This post was, however, made whole.-time under 
Section 45 of the Bombay Municipal Acts 1872 and 1878 and its 
salary was fixed at Rs: 1,200-1,500, the designation being changed 
to "Executive Officer of Health". This designation wasJurther ' 

. changed to "Executive Health Officer" under Section 74 of Bombay 
Act I I I of 1888. The grade was revised f ro:m Rs. 1,500 to Rs. 2,000 
by Section 1 of Bombay Act II of 1900 and a Personal Allowance 
of Rs. 250 was granted to the then holder of the appointment under 
Section 3 of Bombay Act VI of 1916. The grade was revised in the 
general revision of 1935 and fixed at Rs. 1,200 . .50-1.500 (vide 
Corporation Resolution No. 819, dated the 4th March 1935) and thee 

10 
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Municipal Act was ame~ded ac~o~dingly by Bombay Act XIII of 
1938. The grade of the Health Officer of the Madras Municipality 
is Rs. 800-50-1,000. The grade of the DireCtor of Public Health 
to the Government of. Bombay, is Rs. 1,700-1,950 (old), 
Rs. ·1 .500-1;700 (new); The grade of the Public Health Officer, of 
the G. I. P. Railway is Rs. 2,000-125-2,500 plus' S.O.P. £ 13-6-8 
(old scale), and under the new scale Grade I Rs. 1,750 after 5 years, 
Grade II Rs. 1,950 plus S .. 0 .• P. £ 13-6-8. The Executive 
Health Officer has · suggested the revision of the grad~ to 
Rs. 2,000-100-3,000~ The work and responsibitities of this post 
have increased enormously partly owing to the rapid expansion 
of the City and partly owing to the department havin~ 
undertaken fresh . public health activit;es. The Executive Health 
Officer is in receipt of Rs. 100 per month as Honorarium 
for . working as Honorary Lecturer in Hygiene and Medical 
Jurisprudence at the Seth G. S. Medical College and of Rs. 100 
per month as Lecturer· at the Grant Medical College, Bombay. 
For administration of the Government Subsidized Milk Scheme he is 
granted .a Special Pay of Rs. 200 per month (vide Corporation 
Resolution No. 114, of 7th May· 1945). He also -receives 
some allowance out of the Funds of the Bombay Sanitary Institute 
for conducting the Sanitary Inspectors. Classes. I recommend 
that the grade of the post be revised to Rs. 1,500-75-1,800, 
and ·that on reaching th-e maximum the Corporation may, 
if they deem fit, grant a Personal Allowance of Rs. 200 to the in
cumbent by two stages of Rs. 100 each per month. This will, 
however, require an amendment of Section 74 of the Municipal Act. 

152. Deputy Executive Health Officer.-The Executive Health 
Officer has proposed the creation· of a 
post of the Deputy Executive Health Officer 

H!!irh':ffiic!~ecative in the grade of Rs. 1,000-50-1,200 plus 
Rs.200. Conveyance Allowance. As creation 

of new appointments does not fall within the·terms of niy reference. I 
do not Propose to deal with the suggestion here. I have suggested 

, to the Executive Health Officer that he should submit this proposal 
to the ~unicipal Commissioner in th~ ordinary course. 

·153. Assistant Health Of/leers.-They are five in number;' four 
· of them are in charge of Wards and the fift" is 

Assistant Health · 
OHicers. · ·in charge of Malaria work of the whole City. 

\ The forme"r are responsible for the health 

\ 



and sanitation of the Wards. They have to inspect houses,. 
stables, dairies, milk shops, factories, workshops where offensive and 
dangerous trades are carried on, recommend licences and permits 
and launch and conduct prosecutions for breaches of law in connec
tion therewith: They have also to supervise the work of Municipal 
dispensaries, Maternity Homes, Registration of Births and Deaths, 
inquire into and report on cases of dangerous and infectious diseases 
occurring in their Wards. They have also ·to scrutinize and 
report on plans for sanitary arrange~ents of buildings etc. 
Prior to 1919, these posts were designated as "Deputy Health 
Officers" two in the First Grade of Rs. 500 and two in the Second 
grade of Rs. 350 (vide Corporation Resolution N~. 2539, dated the 
25th July 1907). The two posts in the First Grade were converted 
into "Assistant Health Officers" with a fixed salary of Rs. 750 and 
the other two with a salary of Rs. 600 per month". These grades 
were further revised to Rs. 600-30-750 (First Grade) and 
Rs. 500-20-600 (Second Grade). In the general revision of 1935, 
th«: grade of all the four posts was fixed at Rs. 400-25-700 (vide 
Corporation Resolution No. 819, dated the 4th March 1935). The 
Executive Health Officer observes that the pay of these posts is very 
low and is not such as to attract the right stamp of men. He pro
poses· that the grade should be revised to Rs. 660-40-900 . plus 
Rs. 160 Conveyance Allowance and that every Assistant . Health 
Officer should be provided with a Telephone at hi~ residence. · The 
grade of the Assistant Directors of Public Health under Government 
is Rs. 450-1.200 (old grade) and Rs: 400-1,050 {new grade) and 
that of the District Medical Officer in the G. I. P. Railway. is 
Rs. 500-25-600-50-1,500 plus S.O.P. £ 15-25-30 {old scale) and 
Rs. 400-25-500-550-650, Grade II Rs. 800, Grade I Rs. 1,000 plus 
S.O.P. £ 15-2?-30 (nc;~ scale). The grades of the Assistant Health 
Officers compare unfavourably with those of the.Assistant Engineers 
having similar jurisdiction and responsibilities. I, therefore, recom
mend that their grade should be revised to Rs. 600-40-800., A,s 
regards the provision of a telephone at the residence of the Assistant 
Health Officers, I would suggest that this question be examined by 
the Commissioner on merits., -

154. Epidemiologist.-This post was created for one year by 
Epid • 

1 
• Corporation Resolution No. 1040, dated the 

emao ogut.. . 12th February 1945, in the grade ofRs.350-25-
500, for assisti~g the Executive Health Officer iri making epidemio~ 
loiica) enquiri~s Into. causes and occurrences of cases of infectious 

·• ·f • 1 
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diseases and conducting investigatio~ with regard to deaths f;om 
communicable diseases, etc., and to take prompt and effective 
measures to deal with such cases. The Executive Health Officer 
has proposed revision of this grade on the same ·grounds as those 
advanced by him for the revision of the grade of the Assistant Health 
Officers. He has suggested that the grade should be revised to 
Rs. 400~25~650. I recommend that, if the period of this post is 
extended or if. the post is made permanent, the grade be fixed at 
Rs. 400~25~600 plus Rs. 125 Conveyance Allowance . .. 

155. Senior Medical Inspectors, Junior Medical Inspectors, 
Senior Medicalluspe~ Medical Assistants and Assistant Sanitary 

tors,junior~edical~ns• Inspectors--In the year . 1919, when the 
pectors,MedacalAsslSt• H · Lt • h M · 1 
ants and Assistant Sani- ealth Department stan m t e edtca and 
tary Inspecters. ' the Sanitary and the Conservancy Branches 
was re-organized, the posts of District Registrars, Sub~Registrars, 
Sanitary Inspectors and Assistant Sanitary Inspectors were abolished 
and the posts of Medical Inspectors and Medical Assistants were 
created (vide Corporation Resolution No. 13364, dated the 1st March 
1920). The grades then fixed were-Senior Medical Inspectors 
Rs. 300~10~350, Junior Medical Inspectors Rs. 200~10~300 arid 
Medical Assistants Rs. 1()().;225 (increments being regulated by the 
number of years put in). Medical Assistants in charge of Dispensaries 
were to be paid a charge allowance of Rs. I 0 per month. It was also 
laid down that if Medical graduates were available for the posts of 
Medical Assistants they should be given preference. In 1921, the 
Commissioner reported that considerable difficulties were experienced. 
in filling the posts of Medical Assistants, chiefly because the nature 
of the work was non-medical, the pay was insufficient and the salaries 
of Sub-Assistant Surgeons were being revised by Government to 
Rs. 150-300 with private practice and travelling allowance. He, 
therefore, suggested that the condition as to the possession of a Medi ... 
cal Diploma for Medical Assistants should be withdrawn, and that 
the posts should be thrown open to non~medical men, who possessed 
qualifications prescribed for the Overseers on the Conservancy side 
with I 0 years' previous service etc., and that a new grade of Assistant 
Sanitary Inspectors on Rs. 7'~)-150 shotdd be created for men 
fulfilling conditions ,prescribed for Overseers. These suggeStion& · 
were ~proved (vide Corporation 'Resolution No. 10976, dated 
the "16th March .1922). It was laid down · that in 1illing 
the . vacancies of Meclical Assistants, preference should he given 
to candidates who were qualified medical practitioners. At preaent, 
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there are 7 Senior Medical Inspectors in the grade of Rs. 250-10-350 
and 17 junior Medical Inspectors, out of whom two are in the grade 
of Rs. 200-10-300 (old scale) and 15 in the grade of Rs. 150-10-250 
(new scale). There are 49 Medical Assistants in the grade of 

· 125-10-225. Of these, 33 are Medical Graduates and 16 are those 
who have passed L. C. P. S. examination. There are 22 
Medical Assistants, called Assistant Sanitary Inspectors, in 
the grade ~f Rs. 75-5-150. There are 19 Municipal dispensaries, 
two of which are attended by one Medical Assistant. Of the 18 
Medical Assistants, who are· in charge of the dispensaries, 7 are 
Medical graduates and 1 1 are those who have passed L.C.P.S. exami
nation. The Executive Health Officer says that the Medical Assist
ants, who are Medical Graduates, are very useful to him especially 
when there are epidemics in the City, and in order to attract Medical 
Graduates to these posts in future he suggests that their grade should 
be revised toRs. 200-10-300 and that the grade ofthe Junior Medical 
Inspectors improved to Rs.250-l 0-350 and that of the Senior Medical 
lpspectors toRs. 400-30-550. There is overlapping in the grade of 
the Medical Assistants and of the Junior Medical Inspectors. As the 
latter have to supervise the work of the former, it does not seem 
desirable thal this should be allowed. I, therefore, recommend that 
the grade of Senior Medical Inspectors be-revised to Rs. 350-20-450, 
that of the junior Medical Inspectors to Rs. 275-15-350 and that 
of the Medical Assistants to Rs. 180-10-270. ·The Executive 
Health Officer suggests that the grade of the Assistant Sanitary 
Inspectors should be revised to Rs. I 00-10-200, but I recommend 
that it be fixed at Rs. 75-5-100-10-170 and their designation 
changed to Sanitary Inspectors, the qualifications now prescribed 
for Assistant Sanitary Inspectors being made applicable to Sanitary 
Inspectors. 

156. Heo.lth Visitors.-There are three Health Visitors in the 
grade of Rs. 100-5-150, one working in the 
Welfare Centre at Chembur, the second at 

Dharavi, and the third working in connection with the measures for 
controlling Leprosy in the City in co-operation with the Acworth 
Leper Home Authorities. ' The Executive Health Officer sUggests 
that it should be revised toRs. 150-5-175. I recommend that it 
be fixed at Rs. 125-5-170. 

(b) Municipal Laboratory.· 
1')7. The Municipal Analyst.-The Muni~.:ipal Laboratory was 

M 
.. _, 

1 
started in the year 1903, for carrying on Bacte· 

IIOwp.. Ana yet. • I . 1 d Ch . l . . . d no ogtca an et;mca mvcstlgatton an 
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analysis of food and drugs. The salary of the Analyst then fixed 
was Rs. 300. The grade was revised toRs. 500 in the year 1905..06. 
and-toRs. 600 in 1908-09. It was further raised to Rs.750 by Cor
poration Resolution No. 1042, dated the 1st December 1919. The_ 
post was graded at Rs .. 600-30-750 by Corporation Resolution 
No. 5452-C, elated the 28th August 1924. In the general revision 
of 1935, the grade was revised to Rs. 400-25-700. The Executive 
Health Officer suggests that it should be revised to Rs, 500-30-800, 
The Municipal Analyst gets a moiety of the laboratory fees. The 
amount of the moiety of the fees paid to him 'tluring . 1944-45 
amounted to about Rs. 2,578. I recommend that the pay of the post 
be fixed at Rs. 500-25-750. 

158. The question regarding the revision of the grades of the 
· posts of the Assistant Analyst, the Assistant 

• Assistant An~yst, As- Chemist, the Assistant Bacteriologists. and 
sastant Chemnt, ·and J . Lab Ch . h b 
Assistant Bacteriologists. the umor oratory enusts. as een 

referred to me for consideration (vide 
Municipal Commissioner's letter No. H. 256, dated the 30th 
April 1945, underlying Standing Committee Resolution No. 169, 
dated the 9th May 1945). In the g~neral revision of 
1935, the grade of the Senior Laboratory Assistant, which was 
Rs. 200-10-250, was revised to Rs. 150-10-200. In the 
Establishment Schedule for the year 1938-39, _ the 
designation was changed to "Assistant Analyst'', The Executive 
Health Officer suggests. that the grade of the post should be revised 
to Rs. 200-10-300. I agree with him and suggest that the. grade 
be fixed !lt Rs. 200-10-300. . Prior to 1935, the grade of one 
post of junior Assistant was Rs. 90-5-150. In the general revision 
of 1935, the grade was revised to Rs. 75-4-115-5...140. In the Esta
blishment Schedule for the year 1938-39, the designation was changed 
to, "Assistant Chemist". The Executive Health Officer suggests 
t·h~t the grade of the post should. be revised to Rs. 100~ 10-200. 1 
rec~mmend a grade of Rs. 80~5~ 100-6-160. The grade of the second 
post of Junior,Assistant was Rs. 80-5-130. In the general revision. 
of 1n5, the grade was revised toRs. 75-4~115-5-140. In the Esta
blishment Schedule of 1938-39, the designation was chang~ to 
"Assistant Bacteriolgist". In the year 1940-41, oqe additional 
post of Assistant Bacteriologist was sa~ctioned. The Executive 
Health Officer suggests that the grade should be revised to Rs, I 00-10- · 
200. 1 recommend that it may be fixed at Rs. 80-5-100-'6.:-160. 

> • ·.. • •• -



159. Prior to 1935, there were two. posts of Attendants in the 
Jullior Laboratory grade of Rs. 50-5-80.. In the general 

A11iatant. - revision of 1935, the grade was revised to 
Rs. 50-4..80. In the Establishment Schedule for the year 1940-41, 
the designation was changed to "Junior Laboratory Chemist." 

. Under Standing Committee Resolution No. 613, dated the 22nd 
July 1942, the grade was revised to Rs. 65-4-115-5-140. The 
Executive Health Officer suggests that the grade should be revised 
to Rs. 100-10-200. I recommend that it may be 6xed at 
Rs. 80-5-100-6-160. 

(c) Vaccination. · 
160.- Superintendent a/Vaccination.-The vaccination work was 

Superintendent of originally carried on by Government. It was 
Vaccination. · transferred to the Municipality under the 
Police Charges Act (Bombay Act III of 1907). It appears that 
the department was in charge of the Superintendent of Vaccination
in the grade of Rs. 250-20-350 in the year 1910-11, which was revised 
toRs. 300-10-350. This grade was further revised toRs, 250-10-
350 in the 1935 general revision (vide Standing Committee 
Resolution No. 879, dated the 28th November 1934 and Corporation 
Resolution No. 819, dated the 4th March 1935). The Executive 
Health Officer proposes that the grade should be revised to Rs, 400-30 
55Q. I consider that a grade of Rs. 350-20-450 _would be adequate. 

· (d) Medical lmpeciion of Schools. 
161.. Medical Inspector.-The work of Medical Inspection of 

school children was originally carried on 
MecUeal Inspector. under the supervision of the Schools Com .. 

mittee. It was, subsequently, transferred to 
the Executive Health Officer by Standing Committee Resolution 
No. 1052, dated the 30th November 1937 and Corporation 
Resolution No. 841, dated the 14th February 1938. The present 
incumbent of the post is in the grade of Rs. 270-10-380 (Revised 
grade Rs. 225-10-300). The Executive Health Officer suggest6 
that it should be revised to Rs. 350-25-500. I recommend that 
it may be fixed at Rs. 300-25-450 plus Rs. 75 C.A. 

(e) Propaganda in Public Health. 
162. Propaganda Offiur.-The Propaganda branch was started 

d Offi in the year 1942-43 (vide Standing Committee 
Propagan a eer. Resolution No. 224, dated the 13th May 1942 

·and Corporation Resolution No; 208, dated the 18th June ·1942,) 
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and was placed under the Propagand~ Officer in the grade of 
Rs. 1~()..10,250. The Executiv~ Health Officer suggests_ that it 
should be revised toRs. 400~30-550. I recommend that it be fixed 
at Rs. 250-10-350 plus Rs. 100 C.A.-

U) .Infectious Diseases f/ospitals. 

163. Medical_ Superintendent.-The Arthur Road Infectious 
Diseases Hospital was started in the year 

. Medical Superinten- 1892, on the outbreak of an epidemic of 
dent. 

. Small-pox. On the outbreak of plague in 
1896, a post of Extra Assistant Health Officer was created in the 
grade of Rs. 700-100/2-900 and he was put in charge of the 
Hospital, (vide Corporation Resolution No. 14093, dated the 15th 
March 1897). The salary was raised to Rs. 1,000 by Corporation 
Resolution No. 13364, dated the 1st March 1920, with a view to 
obtaining a trained Bacteriological and Medical Officer of the first / 
rate knowledge and experience in infectious diseases. The grade 
was, however, revised toRs. 700-50-1,000 (whole-time and without 
right of private practice) but with free quarters. The Executive 
Health Officer suggests that the grade should be revised to 
Rs. 1,000-50-1,200. I recommend that this proposal be accept~d. 

164. The salaries of the staff at the Arthur Road Hospital, 

A h R 
. d Ho • aL" except the salary of the Medical Superitt .. 

rturoa spit _:r ·a tenu.ent, have been recently rev1se as per 
Standing Committee Resolutions No. 78, dated the 19th April 1944 
and No. 206, dated the 10th May 1944, confirmed by Corporation 
Resolution No. 732, dated the 16th November 1944. The Executive 
Health Officer suggests that an increase of 20 per cent over the 
present grades may be given to those who are not provided with free 
mess and that the Nursing staff which is provided with free mess, 
may be allowed an increase of Rs. 5 each per month in the Uniform 
Allowance. As the grades of the staff have been recently revised, 
i do not recommend any change in the grades of the Medical and 

·Nursing staff as well as in the rate of uniform allowance: I have _ 
recommended revised grades for the lower staff at the Hospital. 

165. As regards .the Maratha Hospital, the Executive Health 

M tba H 't 1 Officer has not suggested a revision of the 
ara oap1a. d M dN · gra es of the posts of the atron an urses. 

He states that if the Nursing staff is provide.d with free . mess 
the present grades may remain unchanged. I agree with him 
illld recommend that the Nu.rsing staff at the Hospital may be 
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provided with free mess. I have recomm&nded revised grades for 
the other staff at the Hospital. 

(g) Maternity Homes. 
166. There are 5 Maternity Homes at (I) Bellasis 

Maternity Homu. 
Road, (2) Victoria Road, (3) lmamwada, 
(4) Mahim (Cadell Road) and (5) K.hetwadi. 

These are in charge of Lady Doctors, whose grade is Rs. 200-10-400. 
The Executive Health Officer suggests that the grade should be 
revised to Rs. 300-15..450. I recommend that the grade be fixed 
at Rs. 250-15..430 plus Rs. 50 C.A. 

(h) Anti-Tuberculosis Dispensaries and T umer Sanatoriwn at 
Bhoiwada. · 

167. ·These dispensaries were started. by the King 

M di
--• Offi • h George V Anti-Tuberculosis League of 

e o:aa ceran-e arge B b · 1912 Th ke b h of Anti-Tuberculosis Dis· om ay m . eywere ta n over t e 
pM~sari':,S and Turner Municipality in 1923 (vide C.R. No. 7142, 
Sauatoraum dated the 13th November 1922). Two 
dispensaries at Princess Street· and Kamatipura were in charge of 
Medical Officers in the grade of Rs. 350-15-500. The grade was 
revised toRs. 300- 15..450 in. the general revision of 1935 (vide 
C. R. No. 819, dated the 4th March 1935). It was further revised 
to Rs. 400-20-600 by Corporation Resolution No. 671, dated the 
7th October 1940 (without the right of private practice). The Execu .. 
tive Health Officer suggests that it should be revised to Rs.450-30-
750. I recommend that it be fixed at Rs. 450-25-700. The. T umer 

· Sanatorium is under the Medical Officer in charge of the 
Princess Street Dispensary, who is granted a Personal Allowance 
of Rs. 100 (consolidated.) 

(i) Anti-Venereal Measures. 

168. Dispensary /or Combating Venereal Diseases.-This Dis
Medical Officer in-charge pensary was started by the League for Com
~ J?islyiiiiii'Ye!jr~- bating Venereal Diseases in 1917. This was 
.::~ eoer • taken over by the Municipality in 1925 (vide 
Corporation Resolution No. 1468, dated the 7th May 1924). The 
grade of the Medical Officer in-charge was RS. 350-15-500. It was 
revised to Rs. 300-15..450 (vide Corporation Resolution No .. 819, 
dated the 4th March 1935}. It was further revised toRs. 400-20-600 
(without the right of private practice) by Corporation Resolution No. 
671, dated the 7th October 1940. The Executive Health Officer 

11 



. 82 

suggests that the grade be revised to Rs. 450~30~750. 
recommend that it be fixed at Rs. 450~25~700. 

169. Lady Physician.-There is also a Lady Physician attached 
to this Dispensary. Her salary was Rs. 200, 

Lady Physician. which was revised to Rs. 200~ 1 0~300~ I 5-375 
, . (vide Corporation Resoiution No. 809, dated 

the 8th January 1942). The Executive Health Officer suggests 
that it should be further revised to Rs. 300~25~450. I recommend 
that it be ~xed at.Rs. 300~20~400~ . . 

170. Clinical Attendants at the Dispensary /or Combating V ene~ 
real Diseases.~~ There are three posts of Clinical 

CUBical Attendants. Attendants-one post of Senior Clinical 
Attendant in the grade of Rs. 45~5-100 and 

two posts of junior Clinical Attendants in the grade of Rs. 45~5-80. 
The Bombay Municipal Officials' Association have represented that 
the ~rades of these posts should be suitably revised. The Executive 
Health Officer has suggested that the grades may be fixed at 
Rs. 60~5~150 and Rs. 60-5-120 respectively. I recommend a 
grade of Rs. 60-5-120 for the Senior Clinical Attendant and a 
grade of Rs. 55~5~100 for the junior Clinical Attendants. 

(j} Compounders. 

171. There are 32 posts of . Compounders under the 
Executive Health Officer-3 posts inthegrade 

Compounders. of Rs. 45-5~100 (old scale), 28 posts in the 
grade of Rs. 45~5-80 (new scale) and 1 post 

in the Veterinary Branch in the grade of Rs. 40-4-60. The Bombay 
Municipal Officials' Association have suggested that the grade should 
be revised so as to bring it on par with the clerical grade and that the 
Compounders should be provided with rent~free quarters or should 
be granted a house rent allowance of Rs. 15 per month in lieu thereof. 
The Executive Health Officer has suggested a grade of Rs. 60-5-120. 
I recommend a grade of Rs. 55-5-100. As regards rent-free quarters 
or house rent allowance in lieu thereof, the Executive Health Officer 
states that the Compounders working in the hospitals are provided 
with quarters as their attendance is required at any time of the 
day. The Compounders attending the general dispensaries have 
to attend the dispensaries during the scheduled working hours and 
not throughout the day. He has not, therefore, recommended the 
provision of free quarters or the grant of house r~nt allowance in 
lieu thereof to such Compounders. l agree with him. 
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(k) Street Cleansing and Conservancy. 

172. The Head Supervisor, (Conserva:zcy)-Street Cleans~ 
ing and Conservancy, Road Watering 

Head Superviaor, and Halalkhore Service, were looked after 
by the fo ssistant Health Officers of diflerent 
wards under the Supervision of the Executive 

Health Officer. In 1920, it was decided that it should he placed 
independently in charge of an Officer styled "Conservancy 
Assistant" in the grade of Rs. 450~30-600. The grade was revised 
to Rs. 500-50~700 by Corporation Resolution No. 9606, dated the 
5th February 1923, and toRs. 400~20-500 changing the designation 
to "Head Supervisor, Conservancy", by Corporation Resolution 
No. 9577, dated the 9th December 1926. In the general revision 
of 1935, the grade was reduced to Rs. 340-20~500 (vide Corporation 
Resolution No. 819, dated the 4th March 1935). The Executive 
Health Officer suggests that the grade should be revised toRs. 450~25~ 
650. I recommend that it be fixed at Rs. 450-25-600,plus Rs.150 C.A. 

. 173. Supervisors-There are 3 Supervisors in the .I st grade, and 
6 Supervisors in the 2nd grade. Prior to the 

Supervisor•. general revision of 1935, the scale of the I st 
grade Supervisors was Rs. 250-10~350 imd 

that of 2nd grade Supervisors Rs. 150~ I 0-250. In the revision of 
that year the scale of the I st grade Supervisors was reduced to 
Rs. 200-10-300, while the scale of the 2nd grade Supervisors 
remained the same. The Executive Health Officer suggests that these 
should be revised to Rs. 300~ 10~400 (I st grade) and Rs. 200-10-300 
(2nd grade). I recommend that they be fixed at Rs. 275-15-350 and 
Rs. 160-10~260 respectively. 

174. Overseers-There are 7 Overseers (Senior) and 54 Over~ 
seers (Junior). Priortothe revision of 1935, 

Oveneen. the pay of the Senior Overseers was Rs. 125, 
which was gr11ded to Rs. 100-5-1J.5. (vide 

Standing Committee Resolution No. 879, dated the 28th November 
1934). The Executive Health Officer suggests that the grade should 
be fixed at Rs. 150~ 10-200. I recommend that it be fixed at Rs. 
125~5- 150. 

Prior to the revision of 1935, the grade of the Junior Overseers 
was Rs. 50~5~100, which was revised toRs. 50-4-90 for new entrants. 
Those who were recruited prior to 20th August 1925, were given the 
irade of Rs. 50-5-120. There are at· present 8 Overseers Ouf!ior) 
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in the grade of Rs. 50-5-120, 12 Over-seers Ounior) in the grade of. 
_Rs. 50-5-100 and 34 Overseers Ounior) in the grade of Rs. 504~90. 

- . The Executive Health Officer recommends that a uniform grade 
of Rs. 60~~-150 should be fixed for all these Junior Overseers. 
1 suggest that it should be fixed at Rs. 60~5~125. 

( l) Veterinary Branch. 

175. Senior Veterinary Inspector.-This officer -is the head of 
the Veterinary Branch and is in charge of the 

Senior Veterinary Bullock Hospital. He is .also responsible for 
Inspector. the treatment of animals sent to the Bullock-

Hospita~ declared to be an Infirmary, under the Prevention of Cruelty 
to the Animals Act. Prior to the revision of 1935, his grade was· 
Rs. 200-10-250. It was revised toRs. 150-10-250 (vide Corporation 
Resolution No. 819, dated the 4th March 1935) which grade still 
continues. 'The Executive Health Officer suggests that the grade 
be revised to Rs. 300-10-400. I recommend that it be fixed at 
Rs. 200-10-300 plus Rs. 50 C.A. 

176. junior Veterinary Inspectors.-The grade of the Junior 
Veterinary Inspectors was Rs. 150-5-225. 

Junior Veterinary Ins- In the general revision of 1935, it was 
pectors. revised to Rs. 125-5-175. The Executive '--

Health Officer suggests that it be 
revised to Rs. 200-10-300, but 1 recommend that it be fixed at 
Rs. 160~200 plus Rs. · 25 C.A. . 

177. Veterinary Assistants.:_ There are 4 V~terinary 
_ · . Assistants in the old grade of Rs. 100-5-150 

VeteriDary AssiStants. d 5 • h d f R 80 4 120 Th . an mtenewgraeo s. ~-. e 
Executive Health Officer suggests that all the posts be placed in 
one uniform grade of Rs. 120-8-200. I recommend that the grade 
be fixed at Rs. 100-6-160. 

' (m) Welfare Work. 

178. Welfare Organiser.-By Standi~ Committee Resolution 
· No.147, dated the 4th May 1938, a post of 

Welfare Organizer. "W lf 0 · " d · th d _ e are rgamser was create m e gra e 
of Rs. 150-I 0-200 plus R,s. 50 Conveyance Allowance. The Con
veyance allowance· of Rs. 50 was increased toRs. 100 (vide Cor
poration Resolution No. 810, dated .the ~th Jl!-nuary 1942). The 
Welfare Organiser has represented that the grade of the post 
~hould be. revised to_ at least Rs. 400-25~700 with a mo~or car 
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allowance of Rs. 160 in view of the .increase in activ1t1es earried 
on. The Executive Health Officer has suggested that ~the grade 
may be revised toRs. 400-20~500 plus Rs. 160 Conveyance Allow
ance. I have elsewhere suggested that a Labour Officer should be 
appointed to supervise the activities carried on at the different 
Welfare Centres and thst the existing ·staff should be placed under 
his control. In view of this, l}ecommend that the grade of the 
post of the Welfare Organiser may be fixed at Rs. 200-10~300 plus 
Rs. 125 Conveyance Allowance. 

(n) Clerico.l and _Menial staff. 

179. As this staff is common to all the departments, I have 
Clerieal and Menial dealt with it separately. 

Staff. 

(o) Halalkhors, Sco.vengers, etc. 

180. I have dealt with this staff also m a separate 
Halalkhon, Scavengers, chapter. 

etc. 

{p) Financial effect. 

181. The financial effect of the proposals made in respect of 
this Department is a net increase of 

Financial effect. Rs. 7,98,432 per annumri in the cost of 
Establishment and of Rs. 1 ,66,340 per annum 

on Leave and Provident Fund. 
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CHAPTER XIX. 

The King Edward VII Memorial Hospital. 

. 182. Thi~ is one of the largest and magnificent hospitals in lncl.ia; 
The number of bedsjn the hospital has increas

Functionsand Strength. ed from334in 1927to510in 1944. The number 
. of in-patients ha~ increased from 5, 923 in 1927 

to 14.804 in 1943. The number of out-patients has increased from 
31,774 in 1927 to 1,32,639 in 1943. The Hospital Extension 
Scheme will shortly be completed and there will be a further rise 
in the number of patients admitted .into the Wards. The Hospital 
h'ls built up an enviable reputation as one of the best managed 
hospitals with highly qualified,. and experienced medical men and 
staff. The Head of this organization is the Dean. The total 
strength of the staff, including the staff paid out of the G. S. 
Medical College and the K. E. M. Hospital Research Fund and the 
staff at the Hospital for clinical treatment of School Children is 703 
and the cost of Establishment is Rs. 4,61,798 p. a . 

. 183. The Dean.-This Officer is the chief administrative head 
• of this Hospital as well as of the G. S. Medical 

The Dean. 
College. Both these institutions have rapidly 

expanded and the process is continuing and there has, therefore, been 
a great increase in the work of the Dean. The post of the Dean '\VaS · 
.created by Corporation Resolution No. 12471, dated the 12th March 
1925, and the grade was fixed at Rs. 2,000-125-2,500. It was revised 
to Rs. 1,750-50-2,000 in the general revision of 1935,(vide Corporation 
Resolution No. 819, dated the 4th March 1935). The Principal of the 
Grant Medical College and the Superintendent of the j. j. Group of 
Hospitals draws a salary in the I.M.S. Grade and receives several 
kinds of allowances. The maximum of the I.M.S. gra,de is Rs. 1 ,850 
and the allowances amount to Rs. 650 (Rs. 250 as Superintendent of 
J. J. Group of Hospitals, Rs. 150 as Principal of the Grant Medical 
College and Rs. 250 in lieu of private practice). The maximum 
pay drawn by the Principal, Grant Medical College, is Rs. 1,850 
plus Rs. 650=Rs. 2,500. I. M.S. Officers are also entitled to 
Overseas pay of Rs. 400 per month. The total amount drawn by 
the Principal of the Grant Medical College thus comes toRs. 2,900 
per month. He is besides allowed rent free quarters. The Dean 

' 
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suggests that the grade of the post should be revised to Rs. 2,000-125-
2,500 with free quarters. · Although, I feel that there is full justifica
tion for the restoration of the old grade, viz., Rs. 2,000-125-2,500, 
I refrain from recommending the revision of the grade in view of 
the fact that the post has been, advertised with reduced salary. I, 
therefore, recommend that for the present the grade should remain 
as it is, viz., Rs. I ,750-50-2,000. As regards the suggestion that the 
quarters should be given free, as in the case of the Superintendent 
of the J. J. 'Group of Hospitals, I am of opinion that there is a 
strong case forgiving the Dean rent free residence as his staying near 
the Hospital and College is bound to be of distinct advantage to the 
institutions, both in regard to close supervision and attention to cases 
of emergency, which are bound tq be frequent in institutions of such 
size and magnitude. I would, however, leave this question to be dealt 
with by the Commissioner along with th~ general question as to which 
of the Officers should be given free quarters and which of them 
charged rent on a percentage basis, as suggested by me elsewhere. 

184. The Vice-Dean-The Corporation under thei~ Resolution 

The Vice.Deau. 
811 , dated the 13th December l944, sanctioned 
the creation of a post of Vice-Dean and the 

appointment of one of the Professors at the Seth G. S. Medical 
College to that post on payment of a special pay of Rs. 200/- per 
month. The Vice-Dean is to do most of the work of the College 
under the guidance and control of the Dean in addition to his 
duties as Professor. . 

185. The Assistant Dean.-A post styled as Vice-Dean and 
Warden was created in the year 1924 and the 

TheA11iltant DeaD. ( Co grade was fixed at Rs. 300-20-500 vide r-
poration Resolution No. 6575, dated the 6t~ October 1924). In the· 
Budget ·of 1926-27, the designation was changed to" Assistant Dean 
and Warden" and in 1927-28 Budget, the designation was further 
changed to "Assistant Dean". In the general revision of 1935, 
the grade was revised toRs. 400-25-750 (vide Corporation Resolution 
No. 819, dated the 4th M'\rch .1935). The Assistant Dean is 
provided with free; quarters and lights. Besides this, he gets 
an Honorariun of Rs. 100 as Honorary Lecturer in Medical Juris
prudence, and Rs. 100 as Fire Brigade Surgeon.· He looks after 
the administrative duties of the Hospital. The Dean has suggested 
that the grade should be revised to Rs. 500-25-1,000 with free 
quarters. As the Assistant Dean is getting Rs. 200 extra over and 
above his salary, his total emoluments compare favou~ably with 
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the grades of posts carrying similar reponsibilities. I do not, there
fore, reoommend any change in his gra!le-especially as a post of 
Vice~Dean has since been cre"ted by Corporation Resolution 
No. 811, dated the 13th December 1945. 

186. X-Ray Medical Assistant and Assistant Medical Of/icers.-
X-Ray Medi~l ~ssis• The; pres~nt grade of the X-Ray Medical 

tant and Awstant AssiStant JS Rs. 120-10-250 and that of the 
MedicalOfficers. · Assi~tant Medical Officers is Rs. i30-15-350. 
The Dean suggests -that as the X-Ray Medical Assistant has 
re~ponsibilities ·similar to .those of the Assistant Medical Officers 
and as he is required: to stay on the premises, his pay should be 
brought in line with that of Assistant Medical Officers. I 
recommend that it be fixed at Rs. 230-15-350. · 

187. The Chief Dispenser.-The duty of this post is super .. 
vision of the Dispensing staff. The Chief 

·Chief Dispenser . . , Dispenser is also in charge of MediCa.l Stores. 
His grade was· Rs, 100-5-125, but it was revised to Rs. 100-10~150 
(vide Standing Committee Resolution No. J 163, dated the 22nd 
November 1944). Having regard to the responsibilities of 1.his post, 
the Dean sugges1.s that the grade should be fixed at Rs. 120-10-180. 
I agree with him and recommend that it be fixed at Rs. 120-10-180 .. 

: 188.{j:he Matron and the Nursing St-aff.-The Dean .points out 
Matron and the Nursing that the salaries _paid to the Nursing staff are 

Staff. quite inadequate compared with the ·salaries 
paid to similar staff in the j. j. Group of Hospitals. He accor~ 
ingly suggests that the grade of the Matron, should be revised from 
Rs. 275-10-375 to Rs. 350-25-450, that of the Senior Assistant 
Matron from Rs. 175-10-225 toRs. 250-10-350 and that of the junior 
Assistant Matron from Rs. 140-10-180 to Rs. 200-5-250, respectively. 
I recommend that the grades be fixed as follows :-

Matro)i Rs. 300-1 0-400 . 
. . S.r. Asstt. Matron ... Rs. 200-10-25.0. 

· ~r. Asstt. Matron ... Rs. 160-10-200. 

· The grade of 1' Seriior Sister is Rs. 115-5-140 and of 7 Senior 
Sisters is Rs. 110-5-135. The Dean suggests that they should have 
~ unifol'in grade of Rs. 140-5-175. lrecommend that it be fixed at 
Rs. 125~5-1<9 ' . 
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189. The Enginur~in.-charge.-The present grade of this post is 
Rs. 120~10~150. The Dean suggests that 

E.Dgioeer:.U.-daarge. 
the maximum of the post should be raised to 

Rs. 200. I agree with him, and recommend that the grade be fixed 
at Rs. 120~10~200. · 

Financial effect. . 
190. The financial effect of the proposals made by me in 

Finaaeial Effect. 
respect of this Department is a net inc:;rease 

·.of Rs. 60,144 per annum in the cost of 
Establishment and of Rs. 12,530 per annum . on Leave· and 
Provident Fund. 

12 
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CHAPTER XX: 

Tbe Seth Gordbaodas Sunclerdas ~edical .College •. 

191. The Dean is in charge of this College. Like the K.E.M. 

F 
. d S h Hospital, this institution also is fast expand~ 

Dllc:taons an trengt • . Th . 
. mg. e number of students m the College 

has increased from 46 in 1925 to 553 in 1944. The total strength of 
the staff is I 77 and the cost of Establishment is Rs. 2,24,190 p. a. 

192. The Dean, Vice~ Dean and the Assistant Dean.-Their cases 

D. v· ..... __ d have been dealt with in Chapter XIX. 
ean, ace-U<'<IU an . 

Asstt. Dean. 
193. Professors-The Professors are whole .. time and without 

Professors. 
the right of private practice. The .original 
grade of Rs. 700~50~ 1,200 was fixed by Corp~ 

rationResolution No. 965, dated the 30th April1925. One of the 
Professors viz., Professor of Pathology was paid Rs. 500 P.A.C. 
per month by Corporation Resolution No; 1297, dated' the tJth 
May 1925. The grade• was revised to Rs. 600~25~850~50~1,000 
by Corporation Resolution No. 819, dated the 4th March 1935. 
Three of the Professors in the Grant Medical College belong to 
the Bombay Medical Service, Class I, the ma:iumum salary of which 
is Rs. 1,000 in the old scale and Rs. 850 in the revised scale with 
an allowance of Rs. 100 per month in lieu of private' practice and 
the Bombay Compensatory allowance varying from Rs. 32 to Rs. 45 
per month. For the fourth post of Professor of Pharmacology, 
there is an Honorary Teacher getting an honorarium of Rs. 275 with 
the right of private practice. On the retirement of the incumbent 
of the post, the same is to be held by a whole~time officer. (Vide 
Municipal Commissioner's letters No. E.H. 2958~S.R, dated the 
28th july 1941 and No. C. 1049-S.R., dated the 1st October 1941, 
underlying Corporation Resolution No. 811, dated the 13th Decem~ 
ber I 944). The Dean points out that the present grade is not 
attractive enough to induce highly qualified persons to work as 
Professors as they can earn a much better income in private consult~ 
ing work, and suggests that the grade be revised to Rs. 800~ 50~ 1,500. 
I recommend that the grade be fixed at Rs. 700~50~1,200. 

194. Assistant Pro/essor~There were originally four posts 
styled as " Associate Professors " and their 

Auiatant Profeuon. salary was fixed at Rs. 300, by Corporation 
Resolution No. 6575, dated the 6th October 1924, and Corporation 
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Resolution No. 3982, dated the 16th July 1925. They wer~ 
. part-time Professors. In the Budget for 1928~29; 1 post of Ao;;sociate 
Professor was converted into I post of Assistant Professor on Rs. 250, 
whole time, and with the right of private practice. In the general revi
sion of 1935,the remaining three posts of "Associate Professors" were 
converted into three posts of Assistant Professors and the pay of 
the four posts of Ac;sistant Professors was fixed at Rs. 225-10-275, 
whole-time with the right of private practice (vide Corporation Reso
lution No. 819, dated the 4th March 1935). A new post of Assistant 
Professor, Bio-Chemistry, was created by Corporation Resolution 
No. 480, dated the I st November 1934, arid the grade was fixed at 
Rs. 250-15-400. The grade of these 5 Ao;;sistant Professors was 
revised to Rs. 300- I 5-420-20-:500 whole-time and without the right of 
private practice by Corporation Resolution No. 671, dated the 7th 
October 1940. There are at present 4 posts of Assistant Professors in 
the grade of Rs. 300-15-420-20-500 and 1 post of A'lsistant Professor, 
Bio-Chemistry in the grade of Rs. 250-15-400 •. In the case of the 
latter, it has been laid down by Corporation Resolution No. 671, dated 
the 7th October 1940, that for those who are reappointed the grade. 
should be Rs. 300-15-420-20-500, whole-time and without the right 
of private practice. The grade for the Ao;;sistant Professors in the. 
Grant MedicaiCollegeis Rs. 200--40/3-400-E.B.atRs.240andRs. 320 
(Probationers Rs. 150 for 1st year and Rs. 180 for 2nd year) plus 
Compensatory allowance from Rs. 20 to Rs. 50 per month according 
to the scale of salary plus a special allowance of Rs. 50 in lieu of 
private practice. The Dean points out that the Assistant Professors · 
were formerly allowed the right of-private practice outside their duty 
hours. While revising their grade, it was laid down that they should 
not cariy on private practice. The Professors and Assistant Professors 
must possess Post-Graduate qualifications in their respective subjects 
according to the rules of ·the University. The lure of private 
practice results in frequent changes in the staff as the present grade 
is not sufficiently attractive. He, therefore, suggests that the grade 
should be revised to Rs. 400~25~750, without the right of private 
practice. I recommend that it should be fixed at Rs. 400~25-600 
without the right of private practice. 

195. Tutors (Whole~time).-There · are four tutors viz. 

Tuton. . 
(I) Surgical Tutor attached to two Honorary 
Surgeons in the Hospital, (2) Medical Tutor 

attached to two Honorary Physicians in the Hospital, (3) Tutor 
in Embryology for teaching his subject to the 1st ·M.B., 
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B.S. students in the Anatomy Department, and (4) Tutor 
in Bio-Physics for teaching his subject to the 1st M.B., B.S. students 
in the Physiology Department •. Their grade is Rs. 110-5-120. 
The Dean points out that the 2. Tutors who work in the Anatomy 
and Physiology Departments and hold Post-Graduate qualification 
in the F acuity of Science, are whole-time workers and have no 
further prospects in the service. The Dean, therefore, suggests 
that their grade should he revised to Rs. 110-10-200, or in the 
alternative their pay should he fixed at Rs.IOO per month and the 
posts converted into part-time ones so that the incumbents can 
take up other remunerative work outside their duty hours. He, 
however, considers that it is better to have whole-time tutors so 
that they may be able to devote more time to research work. I 
recommend that the grade of these 2 Tutors he fixed at 
Rs. 110-6-170and that of the remaining 2 be retained at Rs. 110..5~ 
120 and that they all should be whole-time. 

196. Lahoratory Assistants.-There are two Laboratory 

Lab 
&-· Assistants in the grade of Rs. 75-5/2-90, t.hree 

oratory ....... tanta. . h J f Rs 50 3 Ol\ d . h mt e graae o . - .-ov an seven m t e 
grade of Rs. 45-3-75. The grade of the Laboratory Assistants 
was Rs. 50-3-80 before the last general revision. The Dean 
suggests that the grade of all the 12 be fixed at Rs. 50-4-110. 
I recommend that it be fixed at Rs. 55-4-95. 

197. Head Clerks.-The Dean says that one Head Clerk 
Chief Clerk and Head is in charge of the Colle~e office. He 

Clerk. works as a Personal Assistant to the 
Dean. He considers this post to be 'a technical one in the sense 
that the holder of the post has not only to study Municipal Rules 
and Regulations bu.t must also be well conversant with the Rules 
and Regulations of the University, the College of Physicians and 
Surgeons and other teaching institutions. The Medical curriculum 
is a very complicated one and there should be no frequent changes 
in the incumbent of this post in the, interest of efficiency. The' 
Head Clerk has also to deal with the outside public at the time of 
annual admission of students to thisCollege and to supply informa
tion on various points. The Dean, therefore, suggests that a 
new post of Personal Assistant in the grade of Rs. 250-10-350 
may be created, and only graduates who have passed the Head 
Clerk's examination should be entitled to get this post. I 
recommend that the Head Clerk's post be converted into that of 
a Chief Clerk and the grade be fixed at Rs. 200-1()..300. As 
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regards the 2nd Head Clerk, who is in charge· of the Accounts 
and Cash· transactions, and who also looks after the Stores of the 
College, his grade may be fixed at Rs. 160~8-200, as in the case of 
Head Clerks in other departments. 

Financi!J.l effect. 

198. The financial effect of the propos;1ls made in respect·.of 

Finaaeial effect. this Department is a net increase of Rs. 24,780 
per annum in the cost of Establishment 

and of Rs. 5,163 per annum on Leave and Provident Fund'. 
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CHAPTER XXI 

The Engineering Department. 

199. This department deals with the Engineering problems 
of the City including (1) Construction and 

Functions and Strenatb. Maintenance of Roads, (2) Lighting, (3) In· 
· . spection of Buildings in the City (4) Drainage 

and Sewet:age problems, (5) Disposal of refuse in the City, and (6) 
Constructing and maintaining buildings and chawls for the 
Municipality. For this purpose the department is divided into 
several branches, the chief of which are :-

(1) Works Branch. 
(2) Mechanical Branch, 
(3} Building Branch, and 
(4) Architectural Branch. 

The depar:tment is in charge of the City Engineer, who is assisted 
by a Deputy 'City Engineer, 2 Assistant Engineers (1st grade}, 
7 Assistant Engineers (2nd grade) and other sub-ordinate staff. 
The total strength of the department is 3,145 and the cost of the 
Establishment is Rs. 21,31,900 p. a, 

200. The City Enginee~ThiS post was created by Bombay Act 
II of 1865 and was designated as "Executive 

The City Jrngineer. 
Engineer." It carried a salary of not less 

than Rs. 2,000 a month. The salary was reduced to Rs. 1,200-1,500 
by Bombay Acts 1872 and 1878 (Section 44). · By Bombay Act V 
of '1903, the salary was revised to Rs. 1,200-2,000. The designation 
of "Executive Engineer" was changed to "City Engineer" and the 
then incumbent was granted a personal allowance of Rs. 250 per 
mensem rising by annual increments' of Rs. 50 per month upto Rs. 500 
per month in addition to his maximum monthly salary with effect 

. from 1st April 1929 (vide Bombay Act XIX of 1930). The grade 
of Rs.l,400-75-2,000, personal to the present City Engineer, without 
the ·grant of personal allowance was sanctioned under Corporation 
Resolutions No.819, dated the 4th March 1935, and No.84, dated the 
3rd May 1935. The present City Engineer was being paid a con
veyance Allowance of Rs .. 200 per month. The Corporation have by 
their Resolution No. 212, dated the 3rdjuly 1945, allowed the City 
Engineer free .use of a Municipal motor cat ipstead of a monthly 
Conveyance Allowance. The present pay of the City Engineer is 
fixed atnotexceeding Rs. 2,000permonthand not less than Rs. 1,200 

• 
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per month (vide Bombay Act XIII of 1938). The pay of the post 
of the Chief Engineer in the Bombay Port Trust is Rs. 2.000-75-
2,300, and that of the Chief Engineer, in the G. I.P. Railway Rs.2,750-
125-3,000 (old scale) plus Bombay Allowance Rs. 100 plus House 
Rent Allowance. The City Engineer has suggested a scale of 
Rs. I ,600-200-2.000. Having regard to the importance of the post 
and considering the pay of similar posts in ·other public bodies, 
I recommend a grade of Rs.l ,500-100-2,000. I also recommend that 
on his reaching the maximum, the Corporation may grant a Personal 
Allowance of Rs. 300 to the incumbent by three stages of Rs. 1 CO 
each. This will require an amendment of Section 74" of the 
Municipal Act. · · 

201. The Deputy City Engineer-This post was. created in the 
Tb D C' E · • reorganization of the Engineering· Depart-

neer.8 eputy lty ngl· ment under Corporation Resolution No. 6504, 
· dated the 21st October I 929,- on a salary of 

Rs. 1.250-50-1,500. The grade was revised toRs. 1,20(M0-1,500 
in the general revision sanctioned under Corporation Resolution 
No. 819, dated the 4th March 1935. The same was furtherrevised 
to Rs. 800-50-1,100 under Standing Committee Resolution No. 1253, 
dated the 27th November 1940 and Corporation Resolution No. 1214, 
dated the 25th February 1941. The pay of the post of the. Deputy 
Chief Engineer in the Bombay Port Trust is Rs. I ,400-75-2,000 and 
that of the Deputy Chief Engineer in the C. I. P. Railway .is 
Rs. 1.750-100-2,150 plus S. 0. P. £ 13-6-8. TheCity Engineer has 
suggested a grade of Rs. 1,150-75-1,400 for this post. I recommend 
that the grade be fixed at Rs. 1,000-50-1,200. 

202. Assistant Enaineers (1 Grade)-There are at present two 
Aai11tant Engineen, posts of ·.Assistant Engineers, .I Grade one 

ht Grade. for the Mechanical Branch and the other 
for the Architectural Branch. 

203, Assistant Enaineer, 1st Grade, Mechanical Branch.-He 
Aesiltant Engineer is in charge of Municipal Workshops, Pump-

1st Grade, Ma~:banic:~l ing and Purification Works, Mechanical Trari-
Eranc:h. d D · W k Th sport an rarnage or . e post was 
created in the year 1890-91 on Rs. · 500 · and designated 
"Superintendent, Workshops and Machinery." The designation 
was changed to "Assistant Engineer, Mechanical Branch .. in 1895-%, 
and the pay revised to Rs.400-20-500 in 1897-98 and to Rs.600-50-800 
in 1900-01, in consideration of the additional work of supervision of 
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the:Ai~ Compresso"r Station, Fire Brigade, and other Engines and . 
M~chinery. The grade was further revised to Rs. 700.50..1,000 
and the designation changed to "Deputy Executive Engineer, Mechaw 
nical Branch" in the year 1909~10. A Personal Allowance of Rs. 200 

. was granted in 1912-13, for approved, and efficient service. The grade 
was further revised to Rs. 650-50~800~50~ 1 ,200 under Corporation 
Resolution No.I 0727, dated the 8th December 1919, and the designa~ 
tion changed in the revision to .. Senior Assistant Engine~r". The 
grade was again revised to Rs. 1,200~50-1,500 under Corporation 
Resolution No. 817, dated the 27thApril1922, and the designation 
altered· to "Deputy Engineer." In the. reorganization of the 
Engineer~ng Department sanctioned under Corporation Resolution 
No. 6504, dated the 21st0ctober 1929, the grade was reduced to 
Rs. 850-50-1100 and the designation changed to" Assistant Engineer, 
lst grade". In the general revision of 1935, sanctioned under 
Corporation Resolution No. 819, dated the 4th March 1935, the 
grade was reduced to Rs. 660-40-900. This grade is still in force. 
The City Engineer has recommended a grade of Rs. 750-50-1,000 
due to the increase in the number of Pumping and Compressor 
Stations ·and . expansion of the Dadar Purification, Works. The 
pay ·of the posts of the Chief Mechanical Engineer, the Deputy Chief 
Mechanical Engineer, and the Mechanical Engineer, senior scale, in 
the G. L P. Railway is Rs. 2,250 plus£ 13-6-8 S.O.P., Rs. 1,300 
plus £30 S.O.P., and Rs. 750-850-950 plus£ )5~30 S.O.P. respec
tively .and that of the Mechanical Superintendent and Senior 
Assistant Mechanical Superintendents in the Bombay Port Trust is 
Rs. 1,450-75-1 ;750 and Rs: 1 ,000-50~1 ,250, respectively, with free 
quarters. The City Engineer has recommended a grade of 
Rs; 750-50~1,000. Taking all the facts into account, I recommend 
a grade of Rs. 700-50-1,000 for the post plus Rs. 150 C.A. 

' 

204. Assistant Engineer, 1st Grade, ArchitectUral Branch.-The 
: · · · · · post was created on the amalgamation of the 

·A .. iatant ~ngineer, Improvement Trust in 1933 on Rs. 700AO
lst Grade, ArchJtec:tuul · 1 · N 6690 
Branch.· · ·· · 900 under Corporation Reso utlon o. , 

· dated the 13th November 1933. This was 
revised t6 Rs. 660~40-900 under Corporation Resolution No. 658, . 
dated t'he 9th De~ember 1935. The same grade is in e~stence at 
present. The City Engineer has recommended-a grade of Rs. 800-
'5021',.d90''atter taking into ~ccount the responsibilities attached to the 
post. I considetthat a !Vade Rs. 700-50-1,000 would be adequate. 
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205. rlssistant Engineers, ~nd grade.-The present grade of 
these posts is Rs. 350~25~600. . They are 

A~sistant Engineers, directly responsible to the City Engineer and 
2nd grade. 

' the Deputy City Engineer and are in charge 
of Maintenance, Construction, Slum~improvements and Buildings 
Branches. Prior to the general revision of 1935, sanctioned under 
Corporation Resolution No. 819, dated the 4th March 1935, the 
grade of the Assistant Engineers I I Grade was Rs. 400~40-800, as 
sanctioned in the re-organization of the Engineering Department 
(vide Corporation Resolution No.· 6504, dated the 21st 
October 1929). The City Engineer has suggested a grade of 
Rs. 500-40-700. I suggest a grade of Rs .. 450-25~700. 

206. 

A..Utant 
3rd grade. 

charge of 
by him. 

Assistant Engineers, 3rd . Grade.-The present grade 
of these posts 'is Rs. 200-20~400. The City 

Engineers, Engineer has suggested a grade of Rs. 275-25-
450. As the holders of these posts are in 

responsible work, I recommend the grade suggested 

207. Inspectors.-The present grade of these posts is 
Rs. 150-10-250 for B.E.s and Rs. 140-8-220 

Inspectors. for Non~B.E.s. The City Engineer has 
suggested a scale of Rs. 180-10-250 for · 

all. The Inspectors are directly responsible to the Assistant Engi
neers. The Municipal Officials' Association suggest that the grade 
be fixed at Rs. 200-15~350 plus Rs. 30 C. A. I recommend that their 
designation be altered to "Sub-Engineers" and the grade fixed at 
Rs. 180-10-270 for B. E.s and Rs. 160-10-250 for Non.-B.E.s. 

208. Sub-overseers-The holders of these posts are responsible 
to the Assistant Engineers and are also placed 
in charge of works where labour 

is engaged. Their present grade is Rs. 55-5-100-10-150 
with a starting salary of Rs. 65 for Diploma holders from the Victoria 
Jubilee Technical Institute or the Poona Engineering College and the 
Karachi Engineering College and other similar Institutions whose 
standard of the Diploma Examination is recognised to be as high 
as that of the three Institutions (vide Municipal Commissioner's letter 
No. C.E.S.R. No. 4399 of 21-7 .. 1943 underlying S.C.R. No. 635 of 
11..8-1 943). The course of study and training for the above examina
tions extends over a period of 3 years and admission to the course is 

13 
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difficult and can be secured only by students of high calibre. The 
•Bombay Municipal Officials' Association· have suggested a grade of 
Rs. 90-5-100-10-180 to Rs. 250 with a starting salary of Rs. 105 to 
qualified persons or in the alternative a grade of Rs. 95~5-1 00-10-200 
with?. reservation of 60 per cent of the posts for~them in the lnspec- -
torial cadre leaving 40 per cent for direct recruitment 
_without making any difference, as between B. Es. and Non-B. Es. 
They have also represented 'that the designation "Sub-overseer" 
given to Diploma holders in Municipal service should be. changed 
to "Overseer". The former designation is obsolete and does 
not exist either in the Public Works Department or in any Engineer
ing service of a local-body. The scale of the Overseers in the Public 

·works Department has been recently revised toRs. 70-5-110-E.B.-10 
180 E.B.-1 0-250 with Rs 275 as Selection grade for 3 per ·cent of the 
cadre (with a starting salary for a Graduate in Engineering of Rs.120 
after 1 year's probation on Rs. 70). The City Engineer has suggested 
a scale of Rs. 70-5-1 00-1 0-170 with a starting salary of Rs. 80 to 
qualified persons: Taking into account 11ll the factors, I .recommend 
a grade of Rs. 75-5-11 0-10-160 with a starting pay of Rs. 85 to 
qualified persons. I also recommend that the designation of the 
post of "Sub-overseers" be changed to '.'Overseers." 

209. Draftsmen.-The present grade for Draftsmen is 
Rs. 55-4-115-5-140. TheBomb8yMunicipal 

Draftsmen. Officials' Association have s~ggested a grade 
of Rs. 150-10-300 for Draftsmen if they are 

G. D. Arch. · They have also represented J:hat they should 
be placed on ·a level with B. E.s. Similarly, they have 
suggested a grade of Rs. 400-25-600 for an officer with 
A. R. I. B. A. qualification, who according to them should 
be given a suitable designation such as " Architect ". . The 
City Engineer has suggested a grade of Rs. 70-5-100-10-170 for 
ordinary Draftsmen. The scale of pay for Draftsmen in the Bombay 
Port Trust is Rs. 180-10-250 for 1st grade, Rs. 125-5-160 for 2nd 
grade, Rs. 95~5..:125 for 3rd grade and Rs. 60-5-90 for 4th grade. 
The scales of pay in the G. I. P. Railway are Rs. 200, 
Rs. 160, Rs. 120 and those in the B. B. & C. I. Railway are Rs. 120 
;nd Rs. 100. Taking all the factors into account, I reeommend a 
grade of Rs. 75~5~160 for ordinary Draftsmen. Those possessing 
G. D. Arch ·qualification may be given a grade of Rs. 160-8-200 and 
those with A. R. I. B. A. qualific'ltion, a grade of Rs. 275-25-450. 
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210. Tracers.-The present grade of the Tracers is Rs. 50~3~65~ 
4-85-5-100. The Bombay Municipal Officials' 

Tracers. Association have represented that the present 
grade is inadequate and should be improved. 

The City Engineer has suggested a grade of Rs. 60-5-110-8-150. 
Prior to the general revision of 1935, the grade for Tracers and 
Draftsmen was the same viz., Rs. 60-5-150. In the r~vision of that 
year, it was reduced toRs. 55-4~115-5-140. Under Standing Com
mittee Resolution No. 972, dated the 7th October 1942, the grade 
of the Tracers was furth~"r reduced to Rs. 50~3-65-4-85-5-100. 
After due consideration of all the suggestions, I r.ecommend a grade 
of Rs. 60-5-150. 

211. Dadar Purification Works.-The present grade of the 
Chemist at the Dadar Purification Works 

Chemist, Dadar Pori• is Rs. 200-1 0~ 350 plus Rs. 25 Conveyance 
9cation Works. Allowance. The holder of the post is 

. in charge of the Purifieation Works and 
Plant for the disposal of sewage in the northern part of 
the City. The sludge gas produced at the Purification 
Works is at present supplied to five hospitals. The duties 
attached to the post are onerous and the City Engineer 
has suggested a revision of the scale to Rs. 350-25-500 plus 
Rs. 25 Conveyance Allowance and the Municipal Commissioner 
has also strongly supported the proposal. After considering all the 
facts, I agree with the City Engineer and suggest a grade of 
Rs. 350-25-500. The City Engineer has recommended that the 
designation " Chemist " should be changed to " Superintendent 
and Chemist ". I agree with this recommendation. 

212. Inspector (ElectricaO.-The present grade of the post 
· is Rs. 140-8-220 plus Rs. 40 Conveyance 

Inspeetor (Electrical): Allowance. The holder of the post is 
. in charge of the Electrical Section and has to 

look after all the Electric Plant and Machinery, including pumping, 
and compressor stations in the City and has to prepare 
estimates and designs for electrical installations. The City 
Engineer has suggested a grade of Rs. 170-10-250. In view ofthe 
extensive area of his work and the responsibilities he has to shoulder, 
I suggest a grade of Rs. I 80~ 10-270 plus Rs. 50 C.A. the desig
nation being changed to the Sub-Engineer (Electrical). 



100 

213. Temporary Sub-overseers.-There are at present 36 posts 
Temp~rary Sub.Over.. of Temporary Sub~overseers under the City 

seers. Engineer as shown in the margin. Out of 
2 For Construction work. these, 7 posts are in existence since 1930-31, 3 ., Subvention work. 
4 .. Drainage work. 3 since !933-34, 3 since 1934-35, I since 
1 ~ :: ~~!:.0.: ~fS~- 1935~36, 11 since 1938~39, 3 since 1939~40 

Boards. and · 8 since 1941 A2. It will be seen 
4 " Special Repairs lm- that the posts have been in existence for a provements. 
3 .. Capital Works, Ar- long time and may be required hereafter. 

:fectural Bmnch, I, therefore, recommend, that these posts 
6 .. Works Branch, lm- be brought on the permanent schedule so as 

provements. to enable the holders thereof to enjoy the 
~ Total same concessions with regard to leave etc., 
as are enjoyed by the permanent employees. 

Financial ef/ec.t. 
214. The financial effect of the proposals made in respect of this 

Fi11aneilll effeeL 
department is a net incr~ase of • Rs. 3,30,804 
per annum in the cost of Establishment and 

of Rs. 70,793 per annum on account of Leave and Provident Fund. 
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CHAPTER XXII 

Fire Brigade. 

215. Under Section 61 (k) of the Municipal Act, it is obligatory 

F • d 5 th on the Corporation to make provision 
uno:.bonsan treng • f F' B . d d h . f or a 1re- nga e an t e protection o 

life and property in case of fire. Accordingly, the 
Corporation maintains a force of. Officers and firemen, equipped 
with the most up-to-date fire fighting apparata, fire escapes, motor 
ladders etc. This department is under the "Chief Officer, Com
manding Fire Services.'.' He is assisted by a Deputy Chief Officer, 
an Assistant Officer Commanding, Fite Services, a 2nd Officer, a 3rd 
Officer, and l 0 Station Officers. There are 10 Stations, located in 
different parts of the City each in charge of a Station Officer. 
The total strength of the Brigade is 292 and the cost of the 
Establishment is Rs. I ,98,162 p~r annum. · 

216. The Officer Commandi'ng,Fire Services.-Griginally, the Fire 
The Officer Command· Brigade was under the control of the Police. 

· ing, Fire Services. In 1888, it was taken over by the Municipality 
and placed under a " Superintendent and Head Engineer, ",whose 
salary was fixed at Rs. 350. By· Corporation Resolution No. 8361, 
dated the 17th November 1890, the salary of the post was raised' to 
Rs. 500 and the designation was changed to "Chief Officer." 
In 1892-93,the salary of the post was raised toRs. 600 in appreciation 
of the services of the then incumbent of the post. In 1895-96, the 
post was graded into Rs. 500-50-800, and in 1908-09, the incumbent 
of the post was granted a personal allowance of Rs. l 00 for approved 
service. This personal allowance, however, ceased in 1913-14, on the 
retirement of the then incumbent of the post. By Corporation Reso• 
lution No. 12337, dated the 29th January 1920, the grade was revised 
to Rs. 600-50 800-50/2-1,000. It was further revised to Rs. 1,000-50-
-1,200 by Corporation Resolution No. %31, dated the 30th January 
1922. In the general revision of 1935, the grade was..reduced to 
Rs. 700-40-980 (vide Corporation Resolution No. 819, dated the 
4th March 1935). The designation of •he post was temporarily 
changed to " Officer Commanding Fire Services " due to the fact 
that the Auxiliary Fire Services were placed under him (vide Corpora
tion Resolution No. 19, dated the 9th April 1942). The Officer 
Commanding Fire Services states that the grade of the present 
incumbent (old grade Rs. I ,000-50-1,200) is reasonable 
and should continue. I agree with him and recommend accordingly, 
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217. The Deputy Chief Of/irer.~This post was created by Cor-
The. Deputy Chief poration Resolution No. 851, dated the 11th 

Ofmer. · December 1940, for 3 years only, and the 
grade was fixed at Rs. 400~25~500. The post was continued for 
a further period of 3 years from 1st January 1944,(vide Corporation 
Resolution No. 457, dated the 16th August 1943). I propose that 
the minimum of the grade be raised to Rs. 450, as the maximum 
of the grade of "Assistant Officer, Commanding Fire Services" 
has been suggested to be raised toRs. 450, and that the grade be 
fixed at Rs. 450~25~500. 

218. The Assi~tant Officer Commanding, Fire Services:-Prior to 
Th A tt Off Co the revision of 1935, the grade .of the post 

UUl:di:: Fire Sece:vioe':'" was Rs. 350~ 1 0~450. In the revision of that 
year, it was reduced to Rs. 300~ 1 0~400. The 

Officer Commanding Fire Services suggests that the grade should be 
revised to Rs .. 350~20450. I agree with him and recommend 
accordingly. 

219. 2nd and 3rd Officers.-The present grade of these officers 

2 d d 3 dOff is Rs. 200~ 1 0~300. The Officer Commanding 
n an r toers. Fire Services suggests that it be revised to ' 

Rs. 300~ 10~350. I agree with him and recommend accordingly. 

' 220. Station Of/irers.-1 Station Officer is in the grade of 
s : Offi Rs. 200~10~250~10~350, 3 Station Officers 

tauon cers. are in the grade of Rs. 200~10~300 and 6 
Station Officers i~ the grade of Rs. 150~5~190. The Officer Com~ 
manding Fire Services states that this staff is on continuous duty 
for 24 hours a day ready to attend any call. They do not enjoy the 

· benefits of evenings, week ends or public holidays, off duty, like 
the staff in other departments. He considers that the existing scales 
do not compare favourably with these in other Fire Brigades. He, 
therefore, suggests that a uniform grade of Rs. 150~ 10~300 be fixed for 
all the I 0 Station Officers. I agree with him and suggest that their 
grade be fixed at Rs. 150_...10~300. 

221. Mechanic:-The grade of this post is Rs. 105~5~ 150. As 

Mechanic. 

Rs. 125~5~ 175. 

suggested by the Officer Comnianding Fire 
Services I recommend that it be revised to 

222. Sub-Of/irer:-The grade of the Sub--Officer was Rs. 95~ 
Su b.Officer. 

2!~100. In the last revision of 1935, it was 
reduced toRs. 85~2~95. At. suggested by the 
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Officer Commanding Fire Services, I recommend that the grade 
be fixed at Rs. 85-3-100. 

Financial effect. 

223. The financial effect of the proposals made .in respect of 

Financial effect. this Department is a net increase of Rs. 20,808 
per anum in the cost' of Establishment and 

of Rs. 4.335 per annum on Leave and Provident Fund. 
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. CHAPTER XXlll 

Licence. Department. 

· i14 .. This department was constituted in the year 1890. Till 

F · . __ _. "'~- -L then, the work was carried on by the Health 
unebons""" "ueDrsua. D B , f h . epartment. ut on account o t e groWing 

volume and importance of the work, it was transferred, in that 
year, to a new Department. Since then, new functions have been 
entrusted to it viz., (1) control of advertisements in the year 1923, 
(2) control of Hawkers and removal of encroachments in the year 
1926, and (3) administration of the Bombay Shops and Establish
ments Ac.t in 1940. The work of this department cannot and is not 
to be measured in terms of revenue as the Corporation have affirmed 
that it is primarily a controlling and not a revenue earning department, 
the most difficult part of its duties being the control over Hawkers, a 
heterogenous and intractable lot and the administration of the Shops 
and Establishments Act. The pepartment is under the control of 
the Superintendent of Licences, Shops and Establishments. · The 
total strength of the staff is 193 and the total cost of the Establish~ 
ment is Rs. 1, 92,366 per annum. 

(a} Licensing. 

225. The Superintendent of Licences, Shops and Establishments. 
The Superintendmt of The post was created in ~890-91, on a pay 

Licences, Shops and of Rs. 350. when the Ltcence Departmt"nt 
Establishm~ts. was, constituted. In 1897~98, the salary was 
revised and graded into Rs. 300~30-450. In 1922, the grade was 
further revised to Rs. 500-50-700 (vide Corporation Resolution 
No. 9631, dated the 30th January 1922). In 1928, the grade was 
again revised to Rs. 700-50-1,000 (vide Corporation Resolution 
No. 4128, dated the 6th August 1928). In 1935, the grade ·was 
reduced to Rs.400-25-700, making the minimum 'of the old grade 
the maximum of the new one. An allowance of Rs. 100 was 
attached to the post when the administration of the Shops 
and Establishments k.t was entrusted to. it. (vide Corporation 
Resolution No. 621, dated the 3rd November 1941). The 
duties of the post have steadily increased, both in volume 
and complexity. The Superintendent of 'Licences, Shops 
and Establishments suggests that the grade should be 
revised to Rs. 800-50-1,200 plus Rs. 150 Conveyance Allowance. 
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He compares his post with that of a Deputy Commissioner of Police, 
Bombay City, whose grade is Rs. 650.25~1,000 E.B. 50-1,450 plus 
Bombay Allowance of Rs. 200 and Conveyance Allowance of Rs. 150 
per month. Having regard to all these considerations, it seems to 
me that a grade of Rs. 600-40-800 plus Rs. 150 Conveyance Allow
ance would be adequate. He should, however, continue to draw the 
allowance of Rs. I 00 per month so long as the work of administering 
the Shops and Establishments Act remains with him. 

226. Assistant Superintendent of Licences.-The duties of this 
post are onerous, and include supervision, 

· Assista~t Superinten• correspondence and inspection. He is also 
dent of L1eenses, • 

the Prosecutmg Officer of the department. 
Most of the licensing work is attended to by him. His grade 
was Rs. 200-10-275 prior to 1935. In the revision of that year, 
it was reduced to Rs. 180-10-240 plus Rs. 30 Conveyance 
Allowance. In 1938, his grade was propose4 to be revised to , 
Rs.200·1 0-300, in view of the increase~in and importance of his work. 
The Standing Committee and the Corporation, however, sanctioned 
a Personal Allowance of Rs. 50 to the then incumbent of the post 
(vide Standing Committee Resolution No. 1431, dated the 18th 
January 1939, and Corporation Resolution No. 968, dated the 16th 
February 1939). The duties of this post are far more responsible 
and heavy than those of the Chief Clerk in whose grade he is now 
placed. In addition ~o indoor and outdoor duties, he has to attend 
to Court work for which he must possess some court craft in 
addition to general ability and tact. The Superintendent of 
Licences, Shops and Establishments recommends that his grade be 
6xed at Rs. 400.25-700 plus ·Rs. 50 Conveyance Allowance. I 
consider that a grade of Rs. 300-20-400 plus Rs. 40 Conveyance 
Allowance would be adequate. 

227. Cashier.-This post was created in 1937~38 .. His duties 

Cashier. 
are to receive and remit fees and supervise 
the work of Fee Clerks. The grade of the 

post is Rs. 140-5-180. The Superintendent of Licences, Shops and 
Establishments recommends a gradeofRs. 180-10·250. I consider 
a grade of Rs. 160-8-200 to be fair and reasonable. 

228. 

Senior 
Lieence•. 

14 

Senior Inspectors (Licences)-They are in. charge of 
heavy wards. Their duties comprise visiting 

lnspeetors, places where licensable commodities are 
kept and gett;ng licences issued therefor. 
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They move from street to street and keep a record of licensed 
premises with all relevant particulars and detect and report 
breaches of licence conditions and assist prosecutions. Their grade 
was Rs. 150~5~190 prior to 1935. In the' revision of that year, it 
was reduced to Rs. 140~5~180 plus Rs. 15 Conveyance Allowance. 
The Superintendent of Licences, Shops and Establishments recom
mends a grade of Rs. 180-1 0~250 plus Rs; 20 Conveyance Allowance. 
I agree with him and recommend that the grade be fixed at 
Rs. 180~10~250 plu$ Rs. 20 Conveyance Allowance. 

229. Junior Inspectors (Licences).-Their duties are the same as 
J u o i or Inspectors, those of the Senior Inspectors, but they are 

Licepces. in charge of less heavy wards. Their grade 
was Rs .. 60~5~150 prior to 1935 and it was reduced in that year to 
Rs. 55-4-115~5-140 plus Rs .. 15 Conveyance Allowance. The 
Superintendent ·of Licences, Shops & Establishments recommends 
that their grade should be revised to Rs. 11 0-6-175 plus Rs. 20 
Conveyance Allowance. I consider a grade of Rs. 75-5-100-7-170 
plus Rs. 20 Conveyance Allowance to be adequate. . 

(b) Licensing of Hawkers and Removal of Encroachments. 

230. Senior Supervisor (Encroachments).-The Senior Super~. 
Senior Supervisor visor is the head of the Encroachment branch 

Encroachments. ' and attends to the licensing of Hawkers and 
removal of encroachments, and is answerable to the Superintendent 

. of Licences, Shops & Establishments for the efficient management 
of this bram;h. He is. also placed in charge of one of the 3 
lorries employed for removing encroachments. He is required to 
supervise the work of the Supervisors below him. The genesis 
of this post is as follows. A post of the Deputy Chief Supervisor 
in the grade of Rs. 150-5-200 was created by Standing Committee 
Resolution No. 9315, dated the 8th December 1927. The designa· 
tion was changed to "Senior Supervisor" under Standing Committee 
Resolution No. 11278, dated the. 28th March 1934, and Corporation 

. Resolution No. 23. dated the 23th Aprill934. In 1935, it came to 
be reduced to Rs. 140---5--180. The Superintendent of Licences, 
Shops & Establishments recommends that this grade should be 
revised to· Rs. 200~ 15-275 plus Rs. 50 Conveyance Allowance. He 
further suggests that he should be relieved of lorry work and a Con
veyance Allowance should be attached to the P,Ost. I do not think 
that such an art'angement is at all necessary. His being in charge of 
a lorry is likely to make his supervision more effective. , 1 do not 
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see the necessity of attaching a Conveyance Allowance to this post 
when he is placed in charge, of a lorry. I, therefore, recommend 
that the existing arrangement should be continued, but the grade 
of the post should be revise~ to Rs. 180~ I 0~250. 

231. Supervisors.-Their function is to supervise squatter areas, 
Supervisor•,Enc:roac:h- known as Reserved Areas, in each Ward, 

ments. collect fees and remit the amount to the 
Head Office a~d to detect unauthorized hawkers and squatters and 
take action against them ~th the assistance of the Encroachment 
Removal lorries. Their grade was Rs. 80~5~ 125·. In 1935, it was 

. reduced to Rs. 80~4~ 120. The Superintendent of Licences, Shops 
& Establishments recommends revision of the grade to Rs. 100~5~ 150 
plus Rs. 15 Conveyance Allowance. I consider a grade of Rs. 80~5~ 
150 to be adequate. The Conveyance Allowance to 7 Supervisors 
should be fixed at Rs. 15 each. 

(c) Administration of the Shops and Establishments Act.· 

232. The Chief Inspector.-This post was created in 1940, on a 
Cbieflnapeetor' Shops grade of Rs. 200~ I o~ 300, under Corporation 

& Establishments Resolution No. 355, dated the 11th July 1940, 
This Officer is in charge of the work in connection with the 
administration of the Shops & Establishments Act subject to the 
general supervision, guidance and control of the Superintendent 
of Licences, Shops & Establishments. He supervises the work of 
all the Inspectors under him and guides them in all routine . 
matters of inspection of Registers and Musters in shops and 
establishments and of prosecution for breaches of the provisions · 
of the Act. The Superintendent of Licences, Shops & EstablishmeJ;tts 
compares this post to that of the Chief Inspector of Factories, whose 
grade is Rs. 900~50-1,150 plus Rs. 100 Conveyance Allowance. 
This comparison is misleading, as the jurisdiction of· the Chief 
Inspector of Factories extends over the whole Province, while that 
of the Chief Inspector is limited to the City. He recommends 
a grade of Rs. 400~25-700 plus Rs. 100 Conveyance Allowance. 
I consider a grade of Rs. 300-20-400 plus Rs. 50 Conveyance 
Allowance to be, adequate. 

233. Senior Inspectors.-Their duties are to supervise the work 
Senior Inspeeton, Shopa of ] unior Inspectors, and to see that the 

& Establishments provisions of the Act are complied with by 
personal visits to the establishmer.ts at any hour of the day and 



108 

night and to condutt prosecutions in the COurt for breaches of the 
provisions .. Their present grade is Rs. 150~5~200 plus Rs. 20 Con~ 
veyance Allowance. The Superintendent of Licences, Shops & 
Establishments compares these posts to that of Senior Inspector of 
Factories, which analogy is again inappropriate. He recommends a 
grade of Rs. 200-15-300. plus Rs. 40 Conveyance Allowance. I 
consider a grade of Rs. 200-10-250 plus Rs. 40 Conveyance Allow~ · 
ance to be adequate . 

. 2J4. junior Inspectors.-Their duties are the same as those of 
Junior Inspectors, Shops the Senior Inspectors ( except supervision 

and Establishments. over juniors} i.e. to detect offences against the 
Act by frequent yisits and to institute and carry on prosecutions for 
infringements. Their present grade is Rs. 100-5-150 plus Rs. 20 
Conveyance Allowance. The Superintendent of Licences, Shops 
& Establishments recommends a grade of Rs. 140-10-190 plus Rs. 30 
Conveyance Allowance. I consider a grade of Rs. I 00-6~ 160 plus 

· Rs. 30 Conveyance Allowance to be adequate. 

Financial effect. 

235. The financial effect of the proposals made in 

Finaa.d.al effect. 
respect of this department is a net increase of -
of Rs. 36,360 per annum in the cost of Esta

blishment and Rs; 7,575 per annum on Leave and .Provident F~nd. 
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CHAPTER XXIV 

The Gardens Department. 

236. The Victoria Gardens wer~ originally laid out in 1861 and 

F . ndStr th stocked with plants from the Agri-Horticul- • 
unctions a eng • I S . , G d S . I I · tura oc1ety s ar en at ewn. n 873, 

they came into the possession of the Municipality. They contain 
ornamental ferneries, miniature lakes, and choice and rare species 
of tropical plants and trees. There is also a zoological collection of 
birds and rare animals. There are several other gardens, ·.some of 
them having been taken over from the Ex-City Improvement Trust. 
These are located in different parts of the City and are in charge of 
the Superintendent of Gardens, who is assisted by an Assistant 
Superintendent and 2 Overseers. The total strength of the st~ff 
is 350 and the total cost of Establishment is Rs. 1,25,126. p.a. 

237. The Superintendent o/ Gardens.-This post was created in 
The Superintendent of the year 1886 and the· .salary was fixed at 

Gardens. Rs. 250 (vide Corporation Resolution No. 701 
dated the 20th August 1886}. In 1890-91, the salary was raised 
to Rs. 500. In the general revision of 1897-98,_ the post was 
grad~d at Rs. 250-25-450. By Corporation Resolution No. 6425, 
dated the 13th January 1916, the grade wasfurther revised to 
Rs. 350-20-450. In 1922, this grade was improved toRs. 500-50-700 
(vide Corporation Resolution No. 9631, dated the 30th January 
1922). In the general revision of 1935, the grade was fixed 
at Rs. 400-25-700. The Superintendent of Gardens has to supervise 
not only the Victoria Gardens, but also 79 other garden sites, recrea
tion grounds etc., spread over the City. H_e has besides to supervise 
Directed Playgrounds, Horticultural shows, etc. The Superinten
dent of Gardens suggests that the grade of the -post should be 
revised to Rs. 660-40-900. I recommend that it be fixed at 
Rs. 600-40-800 plus Conveyance Allowance of Rs. 125. 

238. The Assistant Superintendent of Gardens.-The Assistant 
The Assistant Superin- Superintendent is in charge of the Zoological 

tendeat of Gardena. Section in the Victoria Gardens. The grade 
of the post was Rs. 250-20-400. In the general revision of 1935, it 
was reduced to Rs. 250-10-350. The Superintendent of Gardens 
suggests that it should be revised to Rs. 275-25-400. I recommend 
that it be fixed at Rs. 250-15-400. 
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239. Senio'r Overseer.-The duties of the Senior Overseer 

Senior Overseer. 
are to look after the Victoria Gardens. 
The grade of the post was Rs. 150~5~ 190. 

In the general revision of 1935, it was reduced toRs. 140~5~180. 
The Superintendent of Gardens recommends that the grade should 
be revised to Rs. 160-10~260: I consider that a grade of Rs. 160-
~8-200_ to be adequate. The designation of the post should be 
changed to " Overseer (Victoria Gardens)." 

240. junior Overseer.-The incumbent of this post has to look 

Junior Overseer. 
' after gardens other than Victoria Gardens, 

recreation grounds in the City numbering in 
all79. This post was created in the year 1944-45 and the grade 
was fixed at Rs. 100~5~ 140 plus Rs. 40 Conveyance Allowance. 
The Superintendent of Gardens recommends that the designation 
should be changed to Overseer (Public Gardens), and the grade 

. be fixed at Rs. 160-10~260 plus Rs. 40 Conveyance 
Allowance. I recommend that it be fixed at Rs. 160-8-200 plus Rs. 50 
Conveyance Allowance and the designation changed to " Overseer· 
Wublic Gardens)." · 

Financial effect. 

241. The financial effect of the proposals made in respect 

Financial elteet. 
of this Department · is a net increase of 
Rs. 29,340 per annum in the cost' of 

Establishment and of Rs. 6,112 per annum on Leave and 
Provident Fund. 
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CHAPTER XXV. 

The Markets and Slaughter Houses. 

242. There are 39 Markets in the City, out of which 17 are 
owned by the Municipality and 22 by private 

F u111;tions & Strength. parties but licensed by· the Municipality. 
F o.odstuffs and meat kept for sale are exa

mined by the Markets Department and unwholesome food and con
traband meat are des~royed. The Municipality maintains the Bandra 
Slaughter House and the Pork Slaughter House at Arthur Road. 
There are besides two private slaughter houses, one licensed for 
slaughter by Zatka process for Sikhs at Arthur Road and the 
other for Military Authorities at Colaba. These Markets and 
Slaughter Houses are in charge of the " Superintendent ", who is 
assis.ted by the "Senior Assistant to Superintendent" and the "Chief 
Inspector ". The total strength of the staff is 369 and the cost of · 
Establishment is Rs. 2,07,451 per annum. 

243. The. Superintendent of Markets.-The post of the 

Th S • d f " Superintendent " was created in 1871-72 
e upennte:l ento d d fi d 

Market•. an the gra e was xe at Rs. 400-500. In 
1885-86, the maximum was raised to. Rs. 600. In the general 
revision of 1897-98, the grade was revised to Rs. 400-25-600 and 
an allowance of Rs. 50 was granted to the incumbent of the post 
for the work done by him in connection with Weights and Measures. 
In 1916-17,. the post was regraded after amalgamating the allow-. · 
ance and the pay fixed at Rs. 500-30-650. In 1922, the grade wa& 
further revised to Rs. 700-50-1,000 (vide Corporation Resolution 
No. 8253, dated the 14th December 1922). In the general revision 
of 1935, the grade was revised to Rs. 660-40-900. The Superin
tendent of Markets states that the grade is inadequate compared 
with the nature and volume of the work and liUggests that it be revised 
to Rs. 750-50-1,000 plus Rs. 150 Conveyance allowance. I recom-

' mend that it be revised to Rs. 700-50-1,000 plus Conveyance 
allowance of Rs. 150. 

(a) Markets. 

244. The Chief Inspector.-The grade of the Chief Inspector· 
was Rs.250-10-300 before 1935. In the general 

Tbe Chief Inspector. revision of that year, it was revised to 
Rs. 275-15-350 plus Rs. 40 Conveyance Allowance. The Superin· 
tendent of Markets suggests that it be revised to Rs. 300-20-400 
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plus Rs. 60 Conveyance Allowance. I recommend that the sugges~ 
tion be accepted and the grade be fixed at Rs. 300-20-400 plus 
Rs. 50 Conveyance Allowance, if a motor cycle is maintained ; 
otherwise the Conveyance Allowance should be Rs. 30. 

245. Head Inspectors.-There are 4 Head Inspectors in the 

Head Inspectors. 
_grade of Rs. 140-5-180. The Superintendent 
of Markets suggests ·that the grade should 

be revised to Rs. 200-10-250. I recommend that it be fixed at 
Rs. 160-8-200 plus Rs. 25 Conveyance Allowance. _ 

24~. Meat Inspector.-The grade of the post was Rs. 150-5-225 

Meat Inspector, 
before 1935. In the general revision of 
that year, it was reduced to Rs. 125-5-175. 

The Superintendent of Markets suggests ·that it be revised to 
Rs. 150-10-250. J recommend that it be fixed at Rs. 160-8-200 
plus Rs. 25 Conveyance Allowance plus a further Conveyance 
Allowance of Rs. 25 for inspecting the meat supplied to the 
Military at Colaba. 

247. Inspectors.-There are 4 Inspectors in the grade of 
Inspectors. Rs. 60-5-150, and 34 in the grade of 

_ __ _ ·~Rs. 55-4-115~5-140 .. The Superintendent of 
Market; ;uggests that their grade be fixed at Rs. 75-5-110-10-190. 
I recommend that it be fixed at Rs. 75-5-100-6-160. 

248. Veterinary Inspector.-The grade of the post was Rs. 100.-

v .~ 1 5-150, before I 935. In the general revision of 
e..,. .nary nspeetor. ·h . 

. t at Yt:ar, 1t was reduced to Rs. 80-4-120. 
The Superintendent of Markets points out that unless the grade of 
Inspectors is revised it would not be possible to attract veterinary 
graduates to these. posts- as there. is a great demand for them in' 
Government Service and suggests that the grade be revised to 
Rs. 125-5-200. I recommend that it be fixed at Rs. 100-6-160. 

By Corporation Resolution No. 66, dated the 30th April1945, 
the question of · revising the grades of Inspectors and Head 
Inspectors in the Markets' and . Slaughter Houses Department and 
increasing their Conveyance Allowance has been referred to me. I 
have taken into ci:msidei-ation thiJ:l Resolution while making my 
above ,recommendations . 

. i49. Chowkidars.:__ The present salary of- Chowkidars is 
- Rs. 25. The Bombay. Municipal Peons and . Chowlridan, · 

Lltscar!!' Unioq suggest that they should 
\ 
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be given a grade of Rs. 35 to 45. The. Superint~ndent of Markets 
proposes that their salary be raised . to Rs. 28 per month. I 
recommend that they be given a grade of Rs. 25~ 1-35. 

(b) Slaughter Houses. 

250. Senior Assistant to Superintendent.-The grade of this 
.. __ ! a •. post is Rs. 300~10-350. The Superintendent 
-ot ...... Btult to f . 

Saperiuteadeat. o Markets suggests that 1t should be 6xed at 
Rs. 350-25-500. I agree and recommend that 

it be 6xed at Rs. 350-25-500.' 

. 251. Cler~ (Dawan).-A post of a Dawan clerk was created 
Dawaa Cler._ , in the grade of Rs. 40-5-60 in the year 1927 -28; 
. . . for keeping a register of live animals in the 

yard of the Bandra Slaughter House each day (vide Standing Commit
tee's sanction of 21st November '1926). In the general revision of 
1935, the grade was revised toRs. 40-4-60. The Superintendent of 
Markets states that the clerk is now entrusted with certain other 

' dutie, in addition to the work mentioned ahove and that his work is 
more or less of a clerical nature. The incumbent of this post is 
recruited from amongst the candidates for Inspectorial appointments 
in the Markets Department. He, therefore, suggests that the grade 
be ·brought on par with that of Inspectors viz., Rs. 554-:115-5 .. 

· -140. As he is not a fu~l-fledged Inspector, I do not agree with the 
recommendation and suggest that the designation be changed· to 
•• Assistant Clerk" and his grade be 6xed at Rs. 50-4-110. 

Financial effect. 

252. The financial effect of the proposals made in respect· of. 

FiDaDCialeHeet. 
this Department is a net increase of Rs.44,064 
per annum in the cost of Establishment and of 

Rs. 9,180 per annum on account .of Leave and Provident Fund. 

15 
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,CHAPTER XXVI 

' ' 

The Municipal Printing Press. 
' ' 'I I 

, 253. The Municipal Printing Press, was started on 1st March 

F~ • "d S. th 1935, as an experimental measure. It has pro-
unctions aD treng • d 'dl d . f h f gresse rap1 y an 11 now one o ,t e ront 

rank presses in Bombay. The entire printing work · of the 
Municipality is carried out in this Press. The Press is in charge 
of a Superintendent under the supervision of the Test Audit Officer, 
in consideration of which a sum of Rs. 2000 out of the latter's salary 
is annually charged to the Printing Press. He has to devote con
siderable time to this work. The . Superintendent is aasisted by 
a Deputy Superintendent and an Assistant Superintendenl!. 
The total strength of the Municipal Printing Press is 131 and 
the cost of the Establishment is Rs. 1,10,220 per annum. 

254. Superintendent-The Press was originally in charge of a 
Manager, whose grade wai Rs. 100-5-125 plus 

Superintendent. 
. Rs. 10 Conveyance Allowance (vide Standing 

Committee Resolution No. 585, dated the 3rd September 1934}. A 
new post of Superintendent in the grade of Rs. 200-10..300 plus Ri. 
10 Conveyance Allowance was created under Corporation Resolution 
No. II 07, dated the 24th March 1938. The Test Audit Officer suggests 
that the grade should be further r:evised to Rs. 300-20-400. Having 
regard to the fact ·that the work of the Superintendent has 
enormously increased, I recommend that his grade be 6xed at 
Rs. 300-20-400 plus Rs. 10 Conveyance Allowance as suggested by 
the. Test Audit Officer. · 

· .. 255. Deputy Supert'idendent.--:-ln 1940-41 Budget, the post of a 

D 
• S ~ d · " Deputy Superintendent " was created on 

eputy upennten ent. Rs. 150-5-200 (vide Standing Committee 
Resolution No. 1120, dated the 27th November 1939). The Test 
Audit Officer suggests that the giade be revised to Rs.200~10-250. 
I agree with him and recommend that the grade be 6xed at 
Rs. 200-10-250. 

256. Assistant Superintendent-The post of the Manager was 
. Assistant Superinten• converted into that of " Assistant Superinten

dent. dent", the grade of Rs. 100-5-125 remaining 
unchanged (vide Standing Committee Resolution No. 1693, dated 
the 30th March 1938): The Test Audit Officer suggests that the 
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rrade be revised toRs. 160-8-200. 1 recommend that- it be fixed at 
R. .. 160-8-200. . ... 

' 257. Clerks; Proof-Readers, 'etc.-There are· 3 clerks in th~ 

Cl L-Pr· f D--d grade ·of· Rs. 55-.4-115 in the Press.· Ail eru. oo ...,. era · · 
ete. all of them are. qualified, I recommend 
that their. grade be fixed at Rs. 60-5-100-6-160. There are 
at present four proof readers- in the grade of Rs. 55-4-fH.~ 
The Test Audit Officer proposes the conversion of; th~ 
posts into (I) one post of Head Proof Reader in the . grade of 
Rs. 120-5-160, (2) two posts of Senior Proof Readers in the grade 
of Rs. 65-5-120 and (3} one post of Estimator in the grade ·of 
Rs. 65-5-120. Having regard to the nature of the work done by 
these persons, I agree to the change in the designations proposed 
by the ·Test Audit Officer and 'recommend grade~ of {I) 
Rs. 120-5-160, (2) and (3) Rs. 65-5-120, respectively. There are 
also 8 posts of proof-readers in the grade of Rs: 55-3-85, 4 posts 
of Assistant clerks in the grade of Rs. 45-3-80 and 6 posts of copy
holders in the grade of Rs. 35-145. The- Test Audit Officer bas 
proposed a re-allocation of these 18 posts as under :-

7 posts of junior Proof Readers in the grade of Rs. 50-4-110. 

1. posts of Assistant Clerks, and 4 posts of Copy Holders in 
the grade of Rs. 40-2-60. 

He has not proposed a revised grade fo; the Assistant Clerks. 
I agree to thE' re-allocation of posts and recommend a grade of 
Rs. 50-4-110 for Junior Proof Readers, a grade of Rs. 50-4-110 for 
Assistant Oerks, as recently sanctioned by Standing Committee 
Resolution No. 214, dated the 2lsfMay 1945, for similar posts 
in the Municipal Secretary's Office, and a grade of Rs. 40-2-60 

. fnr Copy .. holders. 

258. Press Wor~ers~-The workers in the Municipal Printing 
- Press were originally engaged on daily 

Pr- Worker~o d wages and were classe as temporary. 'They 
were made permanent under Standing Committee Resolution 
No. 1916, dated the 26th February 1941, and allowed a graded 
scale of pay under Standing Committee Resolution No. 1150, 
dated the lith November 1942. As, however. the workers were 
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not satisfi~d with the grades, the grades were kept in abeyance and 
a fixed pay was sanctioned, until the cessation of hostilities and 
ene year thereafter (vide Standing Committee Resolution No. 241, 
dated the 22nd May 1944). In view of the general revision of 
all the grades in the Municipality, the Test Audit Officer 
proposes 11 revision of the grades of these workers also. 
I have carefully gone through the grades proposed and have 
m~de my recommendations in Appendix C under_ the heading 
~ Printing Press. '' - · 

Financial effect. 

259. The- financial effect of the ·proposals made in respect of 

Financial effect. 
this. Department is ·a pet_ increase of 
Rs. 19,032 per annum in the cost of Esta~ 

blishment and of Rs •. 3,965 per annum on Leave and Provident 
Fund. ' 
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CHAPTER XXVII 

The City Improvement Schemes Department. 

26(). By Bombay Act XIII of 1933, the City Improvement Trust 
was amalgamated with the Municipality. Since 

Fuacdoosud Streugth. then,the work has been entrusted to a separate 
Department under the Deputy Municipal 

Commissioner (Improvements), who has been assisted by the Estate 
Agent and Land Manager. The work of this department comprises 
formulation · of improvement, development and special 
road schemes, disposal of land by sale or lease, collection of 'rents 
and compensation for occupation of Municipal, ex~ Trust lands· and 
buildings' and rights in connection with land etc., and any other 
work incidental thereto. · 

261. The Deputy · Mrmidpal Commissioner (Improvements).-
ne Deputy Municipal This post was created by Section 58( a) 

Commiaaioaer (Jmprow:• of the Municipal Act as amended by Bombay 
_ .. ). Act XIII of 1933. The holder of this post, 
who was originally the Chief Officer of the Bombay Improvement 
Trust, was receiving a salary of Rs. 2,500 until he was 
appointed as Deputy' Commissioner (Improvements). · The 
grade of this post under the Amending Act was fixed at 
Rs. 1.2()()..1 ,500, . but it was provided that if the Chief Officer of 
the Trust was appointed as Deputy Municipal Commissioner 
(Improvements), he ibould receive "such monthly salary not 
exceeding Rs. 2,000 as the Corporati~n shall from time to time 
determine." Mr. H. B. Shivdasani, who was the Chief Officer, was 
appointed as Deputy Commissioner on Rs. 1,750 per month with . 
effect from I st October 1933, by Corporation Resolution No. I 0641, 
dated the 9th March 1934. His salary was raised to Rs. 2,000 with 
with effect from-1st Aprill935 by Corporation Resolution No. 420, 
dated the 16th September 1935. Mr; Shivdasani is due to retire 
on I st September 1946 and the Corporation will have to appoint 
his successor in the grade of Rs. 1,2QO .. J,500 as laid down in the 
Municipal Act .. I have suggested the revision of the grade of the 
Deputy Municipal Commissioner (Municipal) toRs. 1,500-75-1,800. 
I recommend that the grade of this post be also revised to Rs. J .500-
75~1,800. This will, however, require an amendment of section 
58 (a) of the Municipal Act. 



118' 

262. The Estate Agent and LarulManager;-This officer is en~ 
The Estate Agent and· trusted with the work of management and dis~ 

Land Manager. posal of the Municipal and ex~ Trust estates, 
including vacant lands, acquired buildings, housing accommoda~ 
tion, recovery of revenue by way of sale proceeds, premia, commuta~ 
tion, rent compensation etc., from Municipal and ex~ Trust buildings, 
vacant lands and land rights, framing lmpr~vement .and Develop~ 
ment schemes and acquisition of properties in connection therewith. 
The post was created in 1933, on the amalgamation of the City 
Improvement Trust with; the Municipality and the grade was fixed at 
Rs. 700-40-900 (vide Corporation Resolution No •. 6990, dated the 
13th November 1933). In the revision of 1935, the grade was re~ 
vised toRs. 660~40~900 (vide Corporation Resolution No. 18, dated 
the ll th April 1935). The Deputy Commissioner {Improvements) 
is of opinion that the work ofthis Officer can be fairly compa,red' 
with that of the Assessor and Collector and.that therefore his salary: 
should be the same as that of the Assessor and Collector. The 
Estate Agent suggest& that the. salary of . the grade should be · 
Rs, 1.150-75~1,400. I agree with the view of the Deputy Com· 
missioner , but it appears to me that when the Corporation fixed a 
lower grade for this post than the one. in e:x.istP.nce in. the Improve
ment Trust, they did so having regard to the fact that· this Oflirer. 
would . not. be solely responsible for. the administratioa Qf the 
department, especially as a separ~te Deputy Commissioner (lmprov .. , 

· emerits) . had been ·appointed exclusively to supervise · ~ 
administration' of this dPpartment. l have suggested elsewhere that 
the Deputy Commissioner (lmprovementr.) should be given the 
supervision of some other departments as. well. Mr .. Shivdasani. with 
whom 1· d1scussed this question is, ho'wever, of opinion that the 
pre.~~ent arrangement should continue, in the interest of .efficiency~ 
So long as the Deputy Municipal Commissioner (Improvements), 
continues to be in sole charge o{ this department, it will not be 
necessary to raise the grade of the Estate Agent and Land Mal'lllger· 
to ,the level of that of the Asse~sor and Collector. I, therefore, ~
co~rnend that the grade be fixed at Rs. I ,000-50-1.200 . 

. 263; The Deputy Estate Agent ~d ~d M~r .-This Officer 

Th
. , D .. E assist." the Estate Agent and La.nd Manager 

e· eputY state • h l · . . f h d 
Agent and Lancl Manager. m t e genera superv1110D o t e eparf,.· 

· . · ment.. His grad,e was Rs. 400-40-800 prior to 
the revision of 1935. In that 3-"Citf, it was fixed at Rs. 500· 
25~750 (vide Corporation Resolution No. 189,: dated. the lltb April 



1935): The Estate Agent and Land Manager suggests that the 
grade be revised to Rs. 800-50-1,1 00. I recommend that it be 
fixed at .Ra. 700-50-1,000. 

264. Assistant E&tate Agents (Senior) and Assistant Estate 
A.AistantEatateAgent• Agents Uun~o~):-These officers are in 

Senior and Junior. charge of dlVlsJOns. The grade of the 
. Senior Assistant Estate Agent was 

Rs. 350-30-650 prior to the revision of 1935, when it was 
fixed at Rs. 350-25-600, (vide Corporation Resolution No. 18, 
dated the lith April 1935). The Estate Agent suggests that the 
grade be revised to Rs. 60040-800. I recommend that it be 
revised to Rs. 450-25-700. The grade of the junior Assistant 
Estate Agents was Rs. 200-25-500 before the 1935 revision, when it 
was reduced to Rs. 200-20400. The Estate Agent suggests that it 
be revised to Rs. 350-25-600. I recommend that it be fixed at 
Ra. 275-25450. -

265. /nspectorr-Before 1935; the grade of these posts 

I....,.ttor,. was Rs. 150-10-250-10-300 for B.E.s 
and Rs. 150-10-250 for Non-B.E.s In the 

revision of 1935, the grade was r:evised to Rs. 150-10-250 for 
B.E.t and Rs. 140-8-220 for Non-B.E.s. The Bombay Municipal 
Officials' Association suggest that. the grade 'be fixed at 
Rs. 200-15-350, and the differentiation between B.E.s and 
Non-B.E.s be done away with. The Estate Agent suggests that the 
grade of these Inspectors be revised toRs. 180-10-250. I recom
mend that it he· fixed at .Rs. 180-10-270, for B. E.s and 
Rs.· 160-10-250 for Non-B.E.s. 

266. Sub-Overseers-Prior to the revision of 1935, the grade of 
these Sub-overseers was Rs. 60-5-150. In the 

Swb..Oveneen. revision of that year it was reduced to Rs. 55-
4-115-5-140fornewentrants. Thegrade was. revised again to 
Rs. 55-5-100-10-150 (vide Standing Committee Resolution No. 635, 
dated the 11th August 1943). 7 Sub-overseers are in the grade of 
RS. 60-5-150 (old grade) and 9 in the revised grade of Rs. 55-5-
100-10-150. - The Estate Agent suggests that the grade of all the 
Sub-overseers be fixed at Rs. 70-5 .. 100-10-170 with a start of 
Rs. 80 for Diploma Holders. The Bombay Municipal Officials' 
Association have suggested that the grade should be revised to Rs. 
90-5-100-10-180~10-250 with a start of Rs. 105for qualified Sub
over:Seei'a and ~at the designation of the "Sub-overseer" should be: 



'fhanged into_ "Overs~er." • lrecorrimend that the gradel>e fixea·at 
Rs.)~,-5~ 11 0-.10~ 160, the. Diploma holders being given a ·start of 
Rs. 85, and that the designation be changed to "Overseer." . 

267. · Chawl -Superintendents.:-These persons are responsible 
for the collection of. rent and, . supervision 

Chawl Superiotendentw. of sanitary conditions of the · Trust 
Chawls. Prior to the revision of 1935, 

.the grade was Rs. 90-5-150 for the then existing staff and Rs. 60-5-90 
for new entrants with benefit of commission and bonus. -In the· case 
·of certain Rent Collectors, who were 'subsequently appointe~ as 
Chaw! Superintendents, the grade of Rs. 60-5-90 was revised to 
Rs. 60-5.120 without the benefit of commission or bonus. -In the 
revision of 1935, the grades of Rs. 90-5-150 and Rs. 60-5-120 were 
revised to Rs. 55-4-115-5-140 and Rs. 60-3-90 respectiv.ely; The 
Estate Agent ree<immends thanhose who are at present in the 
grade of Rs. 90-5-150 should be placed in a grade of Rs. 90.5. 
100-10-170 and the others in a grade of Rs. 70-5-120 with the benefit 
of commission and bonus; I recommend that the grades be fixed 
at Rs. 90-5-100-6-160 and Rs. 70-"5-120 respectively. with the 
benefit of comi:nissi<;m and bonus.· 

· i68. ·Rent Collectors.:-The work of these employees is ~ 

· Rent Collecton. 
collect rents from. the tenants in -the acquired 
properties, semi-permanent sheds etc. Prior 

to'therevision of 1935, the grades of the Rent Collectors were Rs. 
60-5-120 for Trust employees in service prior to 14th October 1930 
and Rs. 60-5-90 for those appointed after 14th October 1930 plus 
commission and bonus. In the revision of 1935, the grades of 
Rs. 60-5-120 and Rs. 60-5.._90 were revised to ~s. 60.3.90 (vide 
Corporation· Resolution No. 18, dated the 11th April 1935). At 
present, there are 4 Rent Collectors in the grade of Rs. 60-5-120, 3 in 
the grade of Rs. 60-5-90 and 15 in the grade of Rs. 60-3-90. .The 
Estate Agent sugge~ts that a grade of Rs. 70-5-120 with the benefit 
of commission and bonus be fixed for all the Rent Collectors. I agree 
with him and recommend that the grade should be fixed at Rs. 70-5-
120 with the benefit of commission and bonus. 

269. Accau~tanl.-The Accountari't is responsible for main
taining the accounts of rents and other revenue 

A-untant. . · of the department. · The grade oi the post, 
prior to the revision of 1935, was Rs. 250-20-~50. In 1935, the 
vrad.e was revised to Rs. 250-10-~50; .. It was again remed to-
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Rs. 300-20.400, with effect from 13th February 1945 (vide Corpo
ration Resolution No. 1101, dated the 12th February 1945). The 
Estate Agent recommends that it should be further revised to RS. 
400-25-600. I recommend that it should be fixed at Rs. 350-20-450. 

270. Legal Officer,· Lease Branc.h.-A post of Superintendent 
SulleriDteadent, Leue was created by Corporation Resolution No. 

Brandt. 16, dated the 23rd April 1936, on Rs. 275-
15-350 after abolishing the post of Chief Oerk. The Estate Agent 
suggests that it be graded at Rs. 400-25-600. I recommend that the 
post be graded like that of the Accountant at Rs. 350-20-450. 

As the nature of the work requires that the holder of the 
post should possess legal knowledge I recommend that the desi
gnation be changed into "Legal Of(icer." 

271. Clerks, Head Clerks and Chief Clerks.-As these are 
Clerb, Head Clerks common to all the departments of the 

udChiefClerks. Municipality, I have dealt with them in a 
separate Chapter. 

Financial effect. 

272. The financial effect of the proposals ·made in respect 

Fiauacial effect. 
of this department is a net . increase of 
Rs.17,220 per annum in the cost of Establish

ment and of Rs. 16,088 per annum on Leave and Provident 
Fund. 

16 



CHAPTER XXVIII 

Clerks, Head Clerks, Chief Clerks, and 
Office Superintendents. 

273. These posts are more orless common to all the depart
ments and call· for common treatment· 

Strength and Ratio. The clerk fotms the base of the official 
pyramid with the Head Clerk, the Chief Clerk and the Office 
Superintendent coming on top in order of pro'motion. Except 
for technical or specialised posts, recruitment to a Junior Officer's 
post is made from this source, There are 1 071 Clerks, 110 Head 
Oerks, 26 Chief Clerks a~d 8 Office Superintendents in 
Municipal service.· The ratio of superior posts to clerical posts 
i~ the subordinate service is thus 1:7.4. This position detracts 
from the attractiveness, which Municipal service is expected to 
possess. During the last 5 years, a' large number· of clerks is 
reported to have left Municipal service for better pay, promotion 
and prospects elsewhere. 

274. The history of the ~lerical grade is long and eventful. . 
History of the Clerical Prior to 1905, there were clerks on fixed 

grade. (non~incremental) salaries varying from Rs. 
15 ·to Rs .. 24~8-0 per month. In that year, the Standing 
Committee appointed a Sub-Committee to consider what 
minimum salary s4ould be fixed for clerical appo~ntments (vide 
Standing Committee Resolution No. 4278, dated_ the 13th December 
1905). The Sub-Committee reported that, looking to the conditions 
then prevailing, the minimum salary of clerks in Municipal 
service should be fixed at Rs. 25 per month. This recommendation 
was approved. by the Standing Committee under their Resolution 
No. 6168, dated the 26th March 1906. In 1907, a grade ofRs. 25-3-40 
was sanctioned for these posts (vide Standing Committee Resolution 
No, 4967, dated the 13th November 1907, and Corporation Resolution 
No. 5470, dated the 2nd December 1907). This grade was revised 
toRs. 30-3-45, by amalgamating the local allowance of Rs. 5 attached 
to the old grade, subject to the proviso that if any clerk received no 
increase in salary for three years after reaching the maximum of the 
grade,namelyRs. 45,he should, unless considered unfit for promotion, 
be given a personal allowance of Rs. 5 per mont~ until promoted 
to a higher appointment, and that in cases in which the personal 
allowance was drawn for 5 years, it might at the end of that period 
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be consolidated with the salary so as to count for pension. (Vide 
Standing Committee Resolution No. 5553, dated the 3rd December 
1915, and Corporation Resolution No. 6423, dated the 13th January 
1916). By Standing Committee Resolution No. 7177, dated the 
7th February 1918, the minimum salary of these posts was fixed 
at Rs. 30 per month with effect from 1st October 1915 and the 
grade· was revised to Rs. 3()..3-45-5/2-50. (See also Corporation 
Resolution No. 8046, dated the 7th March 1918). In 1917, on 
account of the rise in prices, as a result of the Great War, a war 
allowance of Rs. I 0 was sanctioned by Standing Committee Resolution 
No. 4994. dated the 7th November 1917, and Corporation Resolution 
No. 5686, dated the 6th December 1917. This allowance was 
later increased to Rs. 20 and Rs·. 25 as the case may be by Standing 
Committee Resolution No. 4607, dated the 9th Oetober 1918, 
and Corporation Resolution No. 6189, dated the 9th 
December 1918. The clerical grade was further revised 
to Rs. 40-5-125 with effect from 1st April 1920, by 
Standing Committee Resolution No. 13342, dated the 20th 
February 1920, and Corporation Resolution No. 14104, dated the 
II th March 1920, and Standing Committee Resolution No. 5078, 
dated the 24th August 1920, the .rate of war allowance being reduced 
toRs. 10 per month and the excess over Rs. 10 being merged in the 
pay of the revised grade. This step was merely emergent and 
tentative; for about the same time the Corporation under their 
Resolution No. 4681, dated the 13th August 1920, appointed a 
Committee to consider the question of further revising the pay. 
This Committee reported that the clerical grade should be fixed 
at Rs. 60-5-150 with Efficiency Bar at Rs. 80 and 110. The report 
of the Committee was forwarded to the Standing Committee 
under Corporation Resolution No. 9845, dated the 6th 
February 1922. The Standing Committee · under their 
Resolution No. 10083, dated the 15th February 1922, forwarded 

...the report to the Commissioner for submitting a revised schedule. 
The Municipal Secretary was also requested to submit proposals 
with regard to his staff. The latter suggested that the clerical grade 
should be revised toRs. 60-5-150 with E.B. at Rs. 80 and Rs. 110, 
graduates and those specially qualified being started on Rs. 90 
and that of the Senior Oerks to Rs. 150-5-190. This proposal 
was approved byStandingCommitteeResolutionNo.l1296,dated the 
29th March 1922, and was given effect to from 1st January 1922. 
The grades recommended by the Commissioner were similar to 
those approved by the Standing Committee for the Municipal 
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Secretary's Office,except that tho.se in the grade of R.s. 150~5~190 
were designated as " Head Oerks " instead of as " Senior Clerks ". 
These proposals were approved by Corporation Resolution No. 6333, 
elated the , 17th October 1922. The revised grades were brought 
into effect from 1st April1922, and the 'clerical staff was given an 
increase of R.s. 10 per month over the previous e~oluments exclusive 
of the increments falling due on 1st April1922. This was approved 
by Corporation Resolution No. 7019, dated the 9th November 1922. 
·The grade of the Marking Oerks was retained at R.s. 50~5-80 
and that of Ward Clerks and Rat Destruction Oerks was retained . 
at R.s; 60~5~100. The grade of R.s. 60~5~100 for Ward Office 
Oerks was revised to R.s. 60-5-150 from 1st April 1930 (Vide 
Standing Committee Resolution No. 901, dated the 6th November 
1929). The clerical grade of R.s. 60-5-150 was reduced to R.s. 55A-
115-5-140 and the starting salaries for Honours Graduates and 
Pass Graduates were fixed at R.s. 75 and R.s. 65, respec
tively (vide Standing Committee Resolution No. 10763, dated the 
17th February 1932). 

275.. It would be of interest to see how far this grade 

P
. f. Gh • · , • • J:Ompares with the salaries of clerks generally 
ro. uryesanqwry. h c· p f Gh f h U .. ' into the pay and service m t e 1ty. ro . urye o t e mvers1ty 

c:i!nditions of clerks in the School of Economics and Sociology conduCted 
Ctty. . ' • h b' . 1936 37 . an mqu1ry mto t e• su ]ect m ~ . 
In his monograph* he observes . that on an average the Clerk 

'started wit~ a monthly salary of Rs. 40.8 and earned at 
the time of his inquiry Rs. 76.7 per month; that 
the highest · average salary of a clerk at the start 
was Rs. 55.8t and the lowest was Rs. 32.8, the former being an 
employee of the Government ·of Bombay and the latter of the 
Railways ; that in regard to the average annual increment, the Clerks 
ranked in the descending order according to employers as followsi-

Government, of India, Public Utility concerns, Bombay 
Municipality,' the Port Trust, Non~ Indian Commercial and Industrial 
concerns, Banks, Insurance companies, Railways, Indian Com
mercial concerns, Government of Bombay, Solicitors' firms and 
lastly, Textile mills:· that as regards regular grades (time~scale), 
while there were grades in the Government and semi-Government 
bodies like the Municipality and the Port Trust, there were no su~h 

*Printed in the Journal ofthe Unive111ity of Bombay, Vol. lX, Part IV of January 
1941. - . 

t Incidentally very nearly the same as paid by the Bombay Mur.icipality which 
ia Rs. )5 per month, - ' . , . · 
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grades in the Textile mills, Solicitors' firms, some of the Banks, 
non- Indian commercial firms, Indian ·commercial concerns and 
Insurance· companies ; that on the whole clerks serving 
not with Government, semi-Government bodies, Railways and 
Public Utility concerns, cannot look forward.to regular promotions 
and that whatever promotions they got they must have got irregularly 
both as regards time as well as the amount. Dr. Ghurye then goes 
on to deal with three types of cases revealed in his inquiry, namely, 
dark, average and bright. In the first category, he mentions cases 
of small starts and slow promotions, e.g., a Clerk starting on Rs. 20 

, and reaching Rs. 100 in thirty years time; in the second category, 
he deals with cases of reasonable starts and average promotions, 
e.g., a Clerk starting on Rs. 70 and reaching Rs. 140 in seventeen 
years' time ; in the third category, he deals with cases of fairly rapid 
promotions, e.g., a Clerk starting on Rs. 55 and reaching Rs. 335 in 
twenty-two years' time. As regards the average hours of work per 
day, Dr. Ghurye says that his survey discloses ari average of 7.86 
hours per day ; as regards leave, he says, employees 'in private con
cerns are not at all as well provided as Government employees. 

276. From this brief survey, made by Prof. Ghurye, it would 

Ch • th • d' appear that the clerks in the Bombay Munici-
aages m ea cOD I• • ff. h . fr . tioas as a result of the pahty are better o t an the1r con eres m 

War. private service. · These conditions have since 
changed on account of the War, which has made a great demand on 
industries, which consequently are obliged to develop and absorb a 
large number of persons on fairly atttactive pay and such perquisites as 
bonuses, overtimes et.c. The conditions of Municipal service have, how
ever, remained static, but for the grant of a Dearness allowance to 
partially off-set the rise in the cost of living. This has given the clerks 

- in Municipal service a sense of grievance. The Bombay Municipal 
Officials' Association have represented to me that the grade of the 
clerks should be revised to Rs. 100-200. In this representation, they 
have drawn up a family budget, for a husband, wife and 3 children, 
of Rs. 150, per month. Normally, a new entrant is not married. He 
thinks of marriage only after a year or two of his service, and by the 
time the size of the family grows upto the dimensions noted above, 
it may be about 10 to 12 years since he joined the service. He 
may then be drawing near about the figure of family expenditure 
quoted by the Association. The Associations' estimate of family 
expenditure is framed on existing prices, which are not likely to 
continue at the present level after IS years, although they may not 
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reach absolute normal. The grades at present prevailing in Govern· 
mentareRs. 50~3~95 andRs.I00-5-160,inPortTrustRs.60-3-90 and 
Rs. 60-5-150, in the B. E. S. & T. Company Rs. 85-5-110 and 
Rs. 50-5-80, in the Railways Rs. 30-4-50-5-80, in . the Reserve 
Bank· of India, Rs. 50-3-95-E.B.-3-125 (R01.itine Clerks; 
Clerks/Note Examiners) and in the University of Bombay, 
Rs. 75-5-115-(E.B.)-5.160 for graduates and Rs. 50-5-115-
(E.B.)-5~160 for non-graduates. It i~ understood that some of these 

Clerical grades in other bodies have been contemplating revision of 
public bodies and the grade d f h · ._n. Th H d f D recommended for Muici· gra es o t e1r sum. e ea s o epart-

. pal clerks. · ·ments have suggested varying grades e. g. 
Rs. 60-5-160, Rs. 60-5-100-6-175, Rs. 60-5-100-6-180, 

-Rs. 65-7-191, 70-5-90.8-170, Rs. 75-5-100-10-150, Rs. 75-5-
120-10-180, Rs. 75-5-100-10-190, Rs. 80-180, Rs. 80-5· 
140-8-180. One officer has suggested the splitting up of the grade 
into two-junior and senior-the sCales being fixed at Rs. 60-5-125 
for junior clerks and Rs. 130-8-170 for senior clerks. Having 
·regard to all these considerations, I think the equities of the case 
would he met by revising the grade to Rs. 60-5-100-6-160, Pass. 
graduates starting on, Rs. 75, Honours graduates and Stenographers 
on Rs. 80 and Double graduates on Rs. 85. 

277. Head clerks.-These posts were originally designated as 

Head Clerks. 
Senior clerks and their grade was fixed at 
Rs. 100-5-125. In 1919-20, the Commissioner 

proposed a revision of the grade to Rs. 125-5-175 and re-designation 
of the posts as Head clerks as ·in the Improvement Trust. 
The proposal was approved by Standing Committee Resolution 
No. 13342, dated the 20th February 1920, and Corporation Resolution 
No. 14104, dated the 11th March 1920. The grade was revised 
to Rs. 150.5-190 by Standing Committee Resolution No. 6333, 
dated the 17th October 1922,and CorporationResolutionNo.7019, 
dated the 9th November 1922. The grade was further revised to 
Rs~ 140-5-180 by Standing Committe~ Resolution No. 879, dated 
the 28th November 1934, and Corporation Resolution No. 819, 
dated the 4th March 1935. The position of Head clerksisoneof 
responsibility. Clerks attain to these posts after a fairly long 
service and experience and after passing a qualifying examination. 
In minor departments, they hold a pivotal position. The Head 
clerk's grade in the Port Trust is Rs. 150-5.-190. In Govern
ment it is Rs. 100-5-120-10-220, and in the Railways 
Rs. 160-10-200, The Municipal Officials' Association have 
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suggested a grade of 225-10-275. The Heads of Departments have 
suggested varying grades, namely, Rs. 150-10-200, Rs. 170-7-240; 
Rs. 180-10-250, Rs. 170-10-250, Rs. 175-10-225, Rs. 180-10-220, 
Rs. 180-10-240, Rs. 200-10-250. I consider that the grade of these 
posts should be revised to Rs. 160-8-200. · 

278. Chief Clerks.-These posts were originally known as 

Chief Clerks. 
Head clerks on a grade of Rs. 200-10-250. 
In 1919-20, their designation was changed 

into Chief Clerks, borrowing a. terminology from the. City 
Improvement Trust. The grade of the post was retained at 
Rs. 200-10-250 (vide S.C. R. No. 13342 of 20-2-1920 and C. R. 
No. 14104 of 11-3-1920). The grade underwent a change 
toRs. 200-10-275 (vide S.C. R. No. 6333 of 17-10-1922 and C. R. 
No. 7019 of 9-11-1922). It was again modified toRs. 180-10-240 
(vide S. C. R. No. 879 of 28-11-1934 and C. R. No. 819 of 
4-3-1935). In the major, departments, they hold quite a res
ponsible position and are charged with the work of putting up 
drafts, notes and maintaining accounts. The grade of the Chief 
Clerks in the Port Trust is Rs. 200-10-270, in -Government 
Rs. 180-10-200-15-260, and in Railways Rs. 325. The Municipal 
Officials' Association have suggested a gn:.de of Rs. 300-15-400. 
The Heads of Departments have suggested varying grades, 
namely, Rs. 225-15-330, Rs. 240-15-315, Rs. 250-10-300, 
Rs. 250-15-340 and Rs. 300-10-400. I am of opinion that the 
grade of these posts should be revised toRs. 200-10-300. 

279. Office Superintendents.-The first post in this grade was 
OfficeS • d created in the Municipal Secretary's office 

upennteD eDt•. on . Rs. 300-20-400 (vide S. C. R. No. 
11296 of 29-3-1922) Similar posts in some of the departments 
under the Municipal Commissioner were created with effect 
from I st April 1924 with the object of improving supervi
sion and efficiency (vide C. R. No. 12521 of 27-3-1924). The grade 
was revised toRs. 275-15-350 by S.C. R. No. 879of28-11-1934 
and C. R. No. 819 of 4-3-1935. The grade of the Office Superinten
dents in Government is Rs. 280-20-460. The Municipal Officials' 
Association have suggested a grade of Rs. 400-20-500. The Heads 
of Departments have suggested varying grades namely, 
Rs. 275-15-300, Rs. 300-20-400, Rs. 350-20-450, and Rs. 400-25-600. , 
The Office Superintendent's post forms normally the summit of 
an average clerk's ambition, but only very few reach this height. 
I think the grade of this post should be revised to Rs. 300-20.400. 
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280. I have noted at the beginning of this Chapter that the 
' -percentage of. higher posts to clerical 

Ra~o of higher grades posts is low. It has made the Municipal 
to be 111creased. • h . ll' d b' . serv1ce to t e mte 1gent an am 1t1ous 
far from attractive. This position has also . militated against 
efficiency. The question of increasing tile ratio of higher posts 
was discussed by the Board of Examinors. They recommended 
that the proportion of Head Clerks to clerks in every department 
should be at least 1 to 7, and that each important section or branch 
should be in charge of a Chief Clerk and each important depart~ 
ment should be in charge of an Office Superintendent. I agree 
with this recommendation and recommend that the higher posts 
in the sub~r~inate service should be increased as under :-

1 Head clerk for 1 clerks, 

1 ·Chief clerk for 3 Head clerks or £or each important 
Section or Br~ch eon taming one or more Head clerks. 

• 1 Office Superin~ndent for each important Department. 

F inandal effect. 

281. The financial e:ffect of the proposals made by me in this 
Financial effect. Chapter is shown under each department 

in which these posts exist. The cost of additional sta:ff proposed 
in para 280 comes to about Rs. 2,31,444 including Provident Fund 
and Leave charges amounting toRs. 39,904. 
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CHAPTER XXIX 

Peons, Naiks, Havaldars and Jamadars. · 

282. These posts being more or less common to all the depart~ 

Total Strength, 
ments have been treated here in a separate 
Chapter. The total number 'of peons is 724, 

of Naiks l 8, of H~valdars 28 and of ]amadars 3. • 
The Corporation by their Resolution No. 76, dated the 3rd 

May 1945, have referred to me for consideration and report tht> 
question of revising the pay, grades, etc., of Peons, Havaldars, etc., 
I have given due consideration to the question in making the 
following rec~mendations. 

(a) Peons. 
283. The peon is an "errand boy'' of the Administra~ 

Peo .... 
tion. His duties range from doing odd jobs in 
office or waiting upon the Officer to delivering 

of despatch or accompanying his Officer during his out~door inspec~ 
tion. He is a handy man. The Naik, the Havaldar and the ]amadar 
rank above him in order of seniority. By Standing Committee 
Resolution No. 5103, dated the 14th November 1906, his minimum 
pay was fixed at Rs. II per month with effect from lst April 1907. 
In 1911, the peons were paid a salary at the rates of Rs. 11, Rs. 12, 
and Rs. 13 (vide Municipal Commissioner's letter No. 5313, dated 
the 5th june 191 1

1 
underlying Standing Committee Resolut:on 

No. 1342, dated the 7th June 1911). In 1912~13, the peons were 
paid a salary of Rs. 12~8-0, Rs. 1;3, Rs. 14 and Rs. 15. In 1917, 
the salary at the rates of Rs. 12-8-0 and Rs. 13 was revised to Rs. 1 3-8 
(vide Standing Committee Resolution No. 6106, dated the 27th De~ 
cember 1917). These salaries were further revised from Rs. 13-8~0 
and Rs. 14 toRs. 15, from Rs.l5 toRs. 16,and from Rs . .16to Rs.17 · 
with effect from 1st june 1918, (vide Standing Committee Resolution 
No. 1741, dated the 12th june 1918). Their salary was further 
revised and graded into Rs. 16-l/5~18 plus Rs. 4 House Rent plus 
Rs. 3 Extraordinary allowance with effect from 1st August 1920, 
(vide Standing Committee Resolution No. 6133, dated the 20th 
September 1920). This grade was again revised to Rs. 19~1/5-21 
by Standing Committee Resolution No. 5606, dated the 25th August 
1926, and further revised toRs. 19-1/3-21 (vide Standing Committee 
Resolution No. 6798, dated the 30th October 1929). In 1938. 

17 -
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' 
consequent upon the decision of the Corporation to fix the minimum 
salary of all male employees at not less than Rs. 25, the salary of the 
peons was fixed at Rs. 25 (vide Standing Committee Resolution 
No. 1373, dated the 26th January 1938). It must· be noted that this 
salary is exclusive o c various allowances and perquisites. 

284. The aggregate emoluments in the case of peons work' 
Total Emoluments of out as follows:-

a peon. 

Pay 
Dearness Allowance 
Money value of rent free quarters 
House Rent 
Money value of Railway Pass ... 
Money. value of Uniform, and 

Umbrella 
Washing charges at As 8. per month 

Total ... 

Peons staying Peons 
in rent staying 
free outside. 

quarters. 
Rs. a. p: Rs. a. p. 
25 0 0 25 0 0 
2200.220 0 
8 0 0 

6 .() 0 
I 4 0 

I 10 0 1 10 0 
0 8 0 0 8 0 

58 6 0 55 2 0 

285. It is reported that the average wage of a Mill-hand in 
p n' · Bombay is Rs. 32-8~0. which is exclusive of 

red eowi:hw:f:ie c:ilfm Dearness ·allowance. The· latter varies 
Operatives. according to the cost of Living Index and is 
reported to have been fixed for june 1945 at Rs, 30-13-0. The 
minimum emoluments of a Mu~icipal peon staying outside come to 
Rs. 33-2-0 exclusive of Dearness allowance. ,It is true that the Milt 
operatives get a Bonus equivalent to 2 months' salary. As against 
this, the Municipal Peon gets his· Provident Fund contribution, 
which is equivalent to a month's salary and his service and working 
conditions are better. The number of hours put in by a Peon. is 8 
as against 9 by the Mill operatlve. The Municipal peon enjoys 
all Bank holidays, while the Mill opeartive does not get any. 
Old Municipal Peons get 1 month 's.leave on full pay and new peons 
get 15 days'leave on full pay at the end of 11 months' service and 20 
days casual leave in a year, while the Mill-hand does not get any leave 
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with pay, but the Factories Act has just been amended so as to 
allow 10 days' leave with pay, ,with effect from 1st January 
1946. The Municipal peon is, however, discontented because he 
suffers from stagnation as the pay is fixed and not graded. Such 
stagnation militates against interest and efficiency in work. Heads 
of departments have proposed various grades for peons viz., Rs. 25-
1/2-30, Rs. 25-1-30, Rs. 28, Rs. 28-1-33, Rs. 30-1-35, Rs. 30-1-40, 
Rs. 30-2-50, Rs. 35-1-40. The University of Bombay has recently 
sanctioned a scale of Rs. 25-1-40; The scale for peons· in the 
Reserve Bank of India is Rs. 24-!-30. The Bombay Municipal 
Peons' Union ask for a grade of Rs. 35-1-50. I recommend that 
the pay should be graded at Rs. 25-1-35. Further I suggest that 
the present ratio of higher posts to which the Peons can aspire 
should be increased by creating more posts of Havaldars so that 
there may be I Havaldar for every 12 post11 of peons. 

(b) Naiks. 
286 The Naik is in fact a Head Peon. His post is intended to 

· be between thatofthe peon and the Havaldar. 
Naikl. 

In certain departments he virtually performs 
the duties of a Havaldar. His original grade was Rs. 18-1/5-20. 
It was subsequently revised toRs. 21-1/5-23 by Standing Committee 
Resolution No. 5606, dated the 25th August 1926. The grade was 
further revised to Rs. 21-1/3-23 by Standing Committee Resolution 
No. 6798, dated the 30th October 1929. In 1938, when the pay of 
the Peon was fixed at Rs. 25, the Naik' s grade was fixed at Rs. 25-1/3-
27 by Standing Committee Resolution No. 956, dated the 15th 
November 1938.(1n view of the fact that I have suggested a grade· 
of Rs. 25-1-35 for Peons, I suggest that the posts of Naiks be abolished 
and their posts be replaced by those of Havaldars, for whom I have 
suggested a grade of Rs. 35-1-40] 

(c) Havaldars, 
287 Q::he Havaldar is usually the person in attendance on the 

H ld Head of the Department. He is required to be -
. ava ars. fairly intellige'!!J The grade of the Havaldar 

in the Municipal Commissioner's office, the City Engineer's Office, 
the Municipal Secretary's Office, af!d the Schools Committee's 
Office has been different from the grade of Havaldars in other de
partments, the former being treated more favourably than the latter. 
There is no reason why this should be so. In 1901, the grade of the 
Havaldar in the Municipal Commissioner's office was Rs. 14-1-16 
and that of the Havaldar in all the other departments Rs. 13-1-15. In 
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1906-07, these grades were revised toRs. 16-1-18 and Rs. 15-l-17 
respectively. In 1912-13, the grades were further revised to 
Rs. 19-1-22 and Rs. 18-1-20 respectively. By Standing Committee 
Resolution No. 10958, dated the 17th December 1919, the grade 
of the Havaldars in the Municipal Commissioner's and the Municipal 
Secretary's Offices was revised toRs. 23-1/5-25, and that of Havaldars 

, in all other dep!irtments toRs. 21-1/5-23. By Standing Committee 
Resolution No. 14674, dated the 24th March 1920, an extra allowance 
of Rs. 3 was granted to the Havaldar of the Municipal Secretary's . 
Office. This allowance was later consolidated with pay so as to 
entitle the employee to get its benefit' in pension and leave allowance 
(vide Standing Committee Resolution No. 4874, dated the 5th August 
I 925). In 1922-23, the grade of the Havaldar in the Schools Com
mittee's Office was revised toRs. 23-1/5-25 and the grade was brought 
on par with that of th~ Havaldars in the Municipal Secretary's 
and the Municipal Commissioner's Offices. By Standing Committee 
Resolution No. 5606, dated the 25th August 1926, the grade of the 
Havaldar in the Municipal Secretary's Office was revised to Rs. 26-
1/5-28 plus Rs. 3-/P. A. C, that of the Havaldar in the Municipal 
Commissioner's and the Schools Committee's Offices to Rs. 26-1 /5-
28 and that of Havaldars. in other departments to Rs. 24-1/5-26. 
By Standing Committee Resolution No. 11553, dated the 15th March 
1929, the personal allowance ~f the Havaldar in the Ml!nicipal 
Secretary's Office was raised from Rs. 3 to Rs. 5. Later, the grade 
of the Havaldar in the Municipal Commissioner's Office was revised 
to Rs. 28-1/2-30, and that of Havaldars in other departments to 
Rs. · 24-1/2-28. By Standing Committee Resolution No. 6798, 
dated the 30th October ·1929, a Duty Allowance of Rs. 3 was also 
sanctioned to be paid to the Havaldar in the Municipal Com
missioner's Office. The Havaldar in the Secretary Schools 
Committee's Office was also granted a du_ty allowance of Rs. 3 
(vide Corporation Resolution No. 7663, dated the 28th November 
1929). The grade of the Havaldars in the Municipal Secretary's and 
the Schools Committee's Offices was revised, with effect from 1st 
April 1930, from Rs. 26-1/5-28 to Rs. 28-1/2-30, to accord with the 
grade of the Havaldar in the Municipal Commissioner's Office. 
The Duty Allowance of Rs. 3 granted to the Havaldar in the Muni
cipal Commissioner's Office and the Schools Committee's Office was 
subsequently increased to Rs. 5 (vide Standing Committee Resolution 
No. 6283, dated the 9th November 1932, and Standing Committee 
Proceedings, dated the 8th December 1934 page No. 918 respectively}. 
In 1938-39, the Haval_dar in the City Engineer's Department _came 
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also to be accorded a favourable treatment by revision of his grade 
from Rs. 24~1/2~28 toRs. 28~1/2~30 by Standing Committee Resolu
tion No. 946, dated the 19th Novemb.:!r 1937. When the minimum 
salary of the post of a peon was fixed at Rs. 25, the grade of 
the Havaldars was changed to Rs. 25-1 /2~28 and further revised to 
Rs. 2~ 1 /2~28 from I st March 1939. By Standing Committee Resolu
tion No. 539, dated the 30th July 1941, the grade of the Havaldar in 
the Municipal Commissioner's, the City Engineer's, the Municipal 
Secretary's and the Schools Committee's Offices was again revised 
from Rs. 28~ 1 /2~30 to Rs. 30~ 1 ~34 and that of Havaldars in all other 
departments from Rs. 2~ 1/2~28 toRs. 28~ 1~32. The Consolidated 
Personal Allowance of Rs. 5 paid to the Havaldar in the Municipal 
Secretary's and the Municipal Commissioner's Offices was increased 
to Rs. 7 by Standing Committee Resolutions No. 971, dated the 7th 
October 1942, and No. 1345, dated the 2nd December 1942, respe~ 
tively. This allowance was again increased to Rs. 10 by Stanlling 
Committee Resolutions No. 1571, dated the 29th December 1944, and 
No. 79, dated the 18th April1945 respectively •. The allowance of 
Rs. 5 to the Havaldar in the Schools Committee's Office was also 
increased to Rs.IO from 1st July 1945 (vide Standing Committee 
Resolution No. 489, dated the 18th July 1945). Thus the Havaldars 
in the Municipal Commissioner's, the Municipal Secretary's and 
the Schools Committee's offices receive more favourable treatment 
both in the matter of pay and allowances and the Havaldar in 'the 
City Engineer's Office only in the matter of pay than the 
Havaldars in other departments. The grades of Havaldars thus 
in force are :-

Havaldar (in M.S.'s M.C.'s an.d S. S.'s offices) Rs. 30-1-34 

plus Rs. 10 P.A.C. 
City Engineer's Office.-Rs. 30~1~34 and 

Other Departments-Rs. 28~ 1 ~32. 

288. It must be noted that this pay does not include House 
Total emoluments of a rent and other perquisites like Uniform and 

Havaldar. Umbrella and Railway pass (if housed in 
Trust Chawls beyond one mile of the office) washing ~barges 
and Dearness Allowance, which if lumt>ed together would bring 
the total emoluments to about Rs. 78 in the case of the Muni~ 
cipal Commissioner's, the Municipal Secretary's and the Schools 
Committee Office Havaldars, and Rs. 68 in the case of the City 
Engineer's Havaldar and about Rs. 66 in the case of Havaldars 
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in other Departments. Heads of departments have proposed 
various grades for Havaldars, viz., Rs. 30-1-35,30-2-50, 32-2-40, 
35-1-40, 35-2-40, 40-1-50. 40-2-60, 45-3-60. The University of 
Bombay has recently sanctioned. a scale of Rs. 25-145. The 
Bombay Mnnicipal Peons' Union ask for a grade of Rs. 50-3-75. 
I suggest a common grade for all Havaldars at Rs. 35-140 
and do not recommend any differential grade in the case of the 
Havaldars of the Municipal Commissioner's, th~ Municipal Secre• 
tary's and the Schools Committee's offices in view of the Personal 
Allowance of Rs. 10 attached to these posts. 

(d) ]amadars. 
289. There are only 3 posts of this rank in the Municipality, 

Jamadars. 
one in the Municipal Secretary's Office, one . 
in the Municipal Commissioner's Office and 

one in the Estate Agent and Land. Manager's Office. The first 
attends on His Worship the Mayor, the second on the Municipal 
Co mmissioner and the third is attached to the Establishment for 
sanitation and conservancy of S. P. Sheds. _The posts of Jamadar 
are more or less of recent creation. A post of Jamadar was created 
to attend on the President of the Corporation (now- His Worship 
the Mayor) by Standing Committee Resolution No. 4723, dated 
the 22nd August 1928. The grade then fixed was Rs. 30-1-35 
plus Rs. 6 House rent plus Rs. 3 P.A.C. The Personal Allowance 
was increased toRs. 5 by Standing Committee Resolution No. 11553, 
dated the 15th March 1929. A post of Jamadar was created in the 
Municipal Commissioner's Office by Standing Committee Resolution 
No. 887, dated the. 20th November 1935, on Rs. 30-1-35 plus 
Rs.'5 P.A.C. plus Rs. 4 House rent. The grade of both these postS 
~as revised to Rs. 35-1-40 vide Standing Committee Resolution 
No. 539, dated the 30th july 1941. The Consolidated Personal 
Allowance was increased to Rs. 7 by Standing Committee Resolution 
No. 971, dated the 7th October 1942, in the case of the 
Jamadar in the Municipal Secretary's Office .and by Standing 
Committee Resolution No. 1345; dated the 2nd December 1942, 
in the case of the Jamadar in the Municipal Commissioner's Office. 
This allowance was further increased toRs. 10 by Standing Com
mittee Resolution No. 1571, dated the 29th December 1944, and 
Standing Committee Resolution No. 79, dated the 18th April 
1945, respectively. Thus the present pay of these posts is Rs. 35-1-40 
plus Rs. I 0 P .A. c; The . scale for jamadars in !he Reserve. Bank 
of India i~; Rs. 30-l-35. The Bombay Municipal Peons' Union 
ask for a grade of Rs: 55.-3-75. 
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290. In addition to the pay of Rs. 35- I -40, the Jamadars get a 
Tot• I emolument• of a Dearness Allowance of Rs.22 plus House rent 

Jamadn. Rs. 6 or rent free quarters and a Railway pass, 
Uniform and Umbrella and washing charges of As. 8 per month, 
and Rs. 10 P.A.C. which together with pay work out toRs. 81 to 
Rs. 86 per month. A, the Dearness Allowance is not a permanent 
feature, I recommend that the grade of the Jamadars be fixed at 
Rs. 40-1-45 plus Rs. 10 P.A.C. plus Rs. 6 House rent with other 
perquisite~ or allowances as at present. 

the Post of Jamadar in Budget ' B ' was on aaily wages up to 
1937-38. It was brought on the permanent Schedule in 1938-39 
and graded into Rs. 35-1-45. The present holder is given a personal 
allowance of Rs. 3-12-0 on the basis of daily wages under Standing 
Committee Resolution No. 967, dated the 24th November 1937. 
This grade was revised to Rs. 35-I -40 for new incumbents 
by Standing Committee Resolution No. 539, dated the 30th July 
1941. I recommend that his grade be fixed at Rs. 40-1-45 as 
in the case of other Jamadars. 

There is one post of Staff Havaldar. in the K.E.M. Hospital 
on a fixed salary of Rs. 35. His post is really analogous to that of 
a Jamadar. I sugges\ that he be designated as Jamadar and given 
a grade of Rs. 40-1-45 

Financial effect. 
291. The financial effect of the proposals madeabove is a net 

increase of _Rs. 63,300 per annum in the 
Financial effect. 

cost of Establishment and of Rs. 13,192 per 
annum on Leave and Provident Fund. 
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CHAPTER XXX 

Scavengers and Halakhores 

292. These are the humblest workers in the Municipality, yet 
F u 

0 
c ti 

0 
n 

5 
d their importance in keeping the City free from 

sn:ength. 
8 

n dirt, dust and disease cannofbe over ~estimated. 
In the final analysis, they are the car~takers 

of the health of the City. Their work is of the dirtiest, yet they 
are paid the lowest; ~hat is the paradox of Municipal service 
and also of service all over the world. · The number of Scavengers 
is 3,165 (men 1896 and women 1269) ~nd Halalkhores 758 (men 
457 and women 301). 

(a) Scavengers. 

293. The Scavengers sweep the roads and tidy up the streets. 

Scavangers. 
Th~ men usually 'sweep and collect kutchra 
in heaps on the road side and the 

women remove these small heaps to the kutchra cart or lorry. In 
1900-0 I, the pay of the Scavengering men and Drain Cleansing men 
was Rs. 9 and that, of SG,avengering and Drain Cleansing women 
Rs. 6. Thus from the earliest times a sex differential was main
tained. The pay of these men and women was increased to Rs. I 0 
and Rs. 6! respectively, by Corporation Resolution No. 749, dated 
the 2nd May 1907, In 1910-1 I , the Scavenge ring and the Drain 
Cleansing staff was amalgamated and shown under " Scavengering 
Establishment." In 1911-12, the pay of Scavengering men and 
women was increased toRs. 10! and Rs. 7 respectively. In 1914-15, 
the pay was further in~reased to Rs. 11 and Rs. 7!- respectively, and 
again increased to· Rs. 12 and Rs. 8! respectively from 1st 
August 1914 (videStandingCommitteeResolution No. 3034, dated the 
6th August 1914). In 1921-22, this pay was again raised to Rs. 18 
and Rs. 14 respectively. In 1929~30, the pay was further revised to 
Rs. 23 and Rs. 19, respectively, by merging the extra~ordinary 
allowance of Rs. 5 then allowed with the pay .. By Standing Committee 
Resolutions No. 1373, dat,ed the 26th January 1938,and No. 612, dated 
the 31st August 1938, the pay was further increased to Rs. 25 and 
Rs. 21, respectively. The Municipal Workers' Union have demanded 
that the pay of both the men and the women workers be increased to 
Rs. 35. The'Health Officer has also recommended a salary of Rs. 35 
for these men. I consider that a grade of Rs. 25~ 1-35 for Scaven
gering men and a grade of Rs. 25-1-30 for Scavengering women 
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would be adequate. I have already stated in Chapter III that this 
differentiation is inevitable and even necessary in the interest of 
women workers themselves, but this differentiation has been 
mitigated by suggesting a common floor-wage for men and women. 

(b) Halalkhores. . 
294. The duty of Halalkhores consists of removing night soil 

where basket privies exist and of cleaning 
Halalkbores. 

. cess~pools, public urinals, · latrines, etc. 
They were started on a still higher pay than the scavengers, pre
sumably, because their work was more unpleasant. In 1900~0 I, 
some Halalkhores were paid Rs. 13, some Rs. 11!, only, a few 
drawing the former salary. With the introduction of the water
closet system, their number dwindled and those drawing Rs. 13 
disappeared. In 1914-15, those drawing Rs. 1 1! were paid Rs. 12 
on account of the increased cost of living. This was further increased 
to Rs. 12! by Standing Committee Resolution No. 3034, dated the 
6th August 1914. In 1921-22, this pay was increased to Rs. 18!. 
In 1929-30, this was further revised toRs. 23! by merging the extra-

. ordinary allowance then allowed in the pay.. By Stand~ng Commit
tee Resolution No. 1373, dated the 26th January 1938, the pay of 
hala,lkhore men was further increased to 25 per month. The 
pay of halalkhore women was retained at Rs. 23! vide Stand
ing Committee Resolution No. 612, dated the 31st August 1938. 
The. Municipal Workers' Union have demanded that the pay of 
both the men and women workers be increased to Rs. 35. The 
Health Officer has also recommended a salary of Rs. 35. I suggest 
that the grade of halalkhore men be fixed at Rs. 25-1-35 and that 
of halalkhore women at Rs. 25-1-30. The reasons for keeping this 
difference have already been set out under the 'head " Scavengers," 

Financial effect. 
295. The financial effect of these proposals is a net increase 

Financial effect. 
of Rs. 3,07,980 per annum in the cost 
of Establishment and of Rs. ·84,770 per 

annum on Leave and Provident Fund. 

18 
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PART m 
CHAPTER XXXI 

Housing .and House Rent· Allowance. 
~ 

296. The Municipality has provided some staff with free 
quarters, some with quarters on rental basis 

E:d.tting provision. at a certain percentage of their salaries or 
at a fixed amount, and has been paying 

some others house~rent allowance in lieu of quarters. The number 
of persons falling in each category is as follows :-

No. of 
pet8011S. 

Free quarters 1,887 {out of which 14S have 
been provided with free 
lighting and 234 with 
free eiectri~ity for 
lighting and other pur· 

Quarters at a rental of 10 per eent. of salari.,. 

Quarters at a ftl!ltal of 7! per cent of salaries 

Qusrtera at a rental of S per cent. of salaries 

Qusrten at fixed rent 

29 

3 

19 

Qusrten at conc:essional rents to halalkhores, 
scavelll{en, bigaries and street boys, from 
annas ; to 10 · ... 5,194 

Quarters to peona etc, in C.I.T. chawls in lieu of 
hOUH rent aUowance. ... 420 

Number of persons to whom house-rent ia aUowed 649 

peses.) . 

297. It will be seen that the foregoing arrangements are some~ 
what illogical and inconsistent. It is not clear why Halalkhores and 
Scavengers, who have to do the most unsavoury work, have to pay 
for the quarters, be it even at concessional rates, while peons who 

Halalkhorea and Sea- work in more healthy environment and on 
veagers Dot to be charged less strenuous jobs should get the quarters 
HoaeReat. · free, and on the top, a free Railway pass·if 
their place of work is more than one mile away from their quarters. 
I am of opinion that this class of employees should be given the 
same privileges and should not be eharged any rent, pn~vided !hey 
do not entertain any lodgers who are not in Municipal service. 

298. No rules appear to have been framed to determine to what 
class of employees rent~free quarters should be ~rovided and to 
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what class of employees rent at 10 per cent. or 7! per cent. or 5 
per cent. of the salary drawn by them should be charged. A rent 
concession forms in effect an addition to an employee's emoluments, 
and although the concession is shown in the Establishment schedule, 

IlL.!_ • 1 • its value in terms of money is not shown 
ri"IDCIP e. govei'DIIlg h • I h 'od' J • the provisioa of rent t erem. t t us escapes pen 1ca scrubny 

free quarters or quar- and criticism at the time of. the Budget. No 
ten at CiOIICI!!ISJoaal • • • f h 
rent. rev1ew or rev1s1on o t ese cases appearS to 

have been made by any independent officer 
to see whether the concession was ab initio justified and 
whether there is any case now for its continuance. 
The principles which should govern the grant of free residence or 
of a residence at reduced rent are well enunciated in the Thomas 
Committee report. They are briefly as follows :-

(I) That it is necessary for the proper discharge of his 
duties that · an e~ployee should occupy. a particular 
residence. 

{2) That the employee suffers pecuniary loss or personal 
inconvenience thereby. · 

In the fir~t case, the· Committee state; that free quarters may be 
justified ; in the second case, they suggest that a charge at 5 per 
cent. of the salary should be made. In all other cases, 10 per cent. 
of the salary or market rent, whichever is less, ought to be charged. 
The Thomas Committee add that " even where both th~e 
conditions are satisfied, it by no means follows that the full concession 
should be given. The reduction in rental should, as far as possible, 
be fixed at an amount commensurate with the loss or inconvenience 
suffered by the officer concerned. It has been the practice in the 
past to apply the first criterion without reference to the second, with 
the result that many officers are now living in rent-free residences 
the location of which is quite as convenient for themselves as 
it is for Government."* The latter statement appears to apply 
with particular force to some of the cases in the Bombay Muni
cipality. For example the Controller of Stores is required to live 
in quarters provided in the Stores compound at DeLisle Road, 
which is out of the way and where some inconvenience is bound 

to be felt. However, he is charged a rent at 5 
. Anom~ea iD the exist- per cent. of his salary ; while the Superinten-
mg PI'OVIIIDD· · d f M k h · 'd d · h ent o ar ets w o Is prov1 e w1t quarters 
m an important locality on Hornby Road over the A. C. Market 

• Thomas Committee Report, p. 99. 
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is charged ·no rent. There are also a number of posts particularly 
in the Hydraulic Engineer's Department where even black~smiths, 
painters, carpenters, masons and plumbers are provided with free 
quarters. It is not clear whether the grant of such concessions 
in their case was specifically sanctioned by the Standing Committee. 
it is also not clear why one officer should be charged a fixed rent 
for the q~arters occupied by him while others are charged on a per 
centage of the salary drawn by them. There are several anomalies 
like this and I think a careful review of the whole question by the 
Commissioner or by an independent officer is necessary. , 

299. The Thomas Committee also observe that " charges for 

C fF 
,_ f water supplied or electricity consumed. should 

aseso reesupp..,.o b ·'f .Jb h G electricity and lights to be e ue rayeu y t e ovemment servant occu~ 
examined. · pying the residence".* During my inquiries 
it was disclosed that about 429 p~rsons were enjoying free electricity 
or lighting. These cases should be. carefully scrutinised and where 
the concession is not justified it should be revoked. 

300. Peons are given rent~free quarters in C. I. T. chawls. 
Budget A contributes to Budget B Rs. 6 for 

Grant of Rent-&ee each room so occupied by a Municipal peon. 
quarters or House rent . 
to peoDS. Those peons, who do not take advantage 

of this concession, are allowed a House rent 
allowance. House rent allowance was first granted to the Municipal 
pe~ns at the rate of Rs; 1..8-0 per month in 1912 and increased to
Rs. 4 per month in 1920-21, to Rs. 6 per month in 1927-28 and to 
Rs. 7 per month in 1930~31. A hoQ.Se rent allowance of Rs. 5 or 
Rs. 6 per month was paid to menials like hamals, lascars, watchmen, 
ramoshis,Janitors etc., in 1932-33. In the same year, on account of 
heavy vacancies in the Improvement Trust Chawls, it was proposed · 
to discontinue the payment of House rent allowance and to provide 
accommodation for them in the Trust Chawls. An option to accept 
a reduced allowance of Rs. 4 per month to peons and of Rs. 3 per 
month to other menials, in lieu of rent free quarters in the Trust 
Chawls, was given. The proposal was approved under Standing 
Committee Resolutions No. 10179, dated the 1st March 1933, and 
No. 11005 ,dat~d the 22nd March 1933. 

30 I. By Corporation Resolution No. 5498, dated the 2nd Octo~ 
Free Railw season her 1933, the Commissioner and the Standing 

tickeu to peoe.:s ete., Committee were requested to reconsider the 
- . reduction in the rate of hollse-rent allowance 

in the case of employees not occupying rent free quarters in the 
0 Thomas Committee Report page, 101. · 
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Trust Chawls. By Corporation Resolution No. 5499, dated the 
2nd October 1933, the Standing Committee was also requested 
to consider whether in appropriate cases, a consolidated monthly 
allowance for tram fares should not be given to employees, who were 
obliged to reside in the Improvement Trust Chawls beyond one mile 
of their place of duty. The Standing Committee referred the 
matter to their Establishments Sub~Committee, who reported on 6th 
December 1935, that they could not recommend either any increase 
in the house-rent allowance or grant of any allowance for tra~ 
fare. This report was approved and adopted by Standing Committee 
Resolution No. 1170, dated the 15th January 1936. The Corpora
tion, however, referred the question bade to the Standing Committee 
for further consideration (vide Corporation Resolution No. 869, 
dated the 3rd February 1936). This Committee again referred the 
matter to the Establishments Sub-Committee, who reported_ on the 
30th June 1936, that they were not in favour of increasing the house
rent allowance, but recommended the issue of railway season tickets 
at Municipal cost to employees occupying free quarters if the quarters 
were beyond two miles of their place of duty. This reportwas 
approved and adopted under Standing Committee Resolution 
No. 446, dated the 23rd July 1936. The question was again referred 
back to the Standing Committee for reconsideration (vide Corporation 
Resolution No. 325, dated the 14th August 1936). The Standing 
Committee by their Resolution No. 654, dated the 23rd September 
1936, adhered to their previous decision not to allow any increase , 
in the house~rent allowance, but agreed to the issue of railway 
season tickets at Municipal cost to employees occupying free quarters 
if the quarters were beyond one mile of their place of work. This 
Resolution was recorded under Corporation Resolution No. 533, 
dated the 8th October 1936. The House-rent allowance was 
subsequently increased to Rs. 6 per month by Standing Committee 
Resolution No. 1572, dated the 29th December 1944. 

302. It is not obligatory on the part of the Municipality to pro
vide this class of employees with free quarters. Mill-operatives, who 
are provided with qu~ers by the Mill~authorities are charged a rent 

PnmsiOD of free quar- varying from Rs. 3 to Rs. 5. • The grant ?f 
ten to peoos etc:, Dot House Rent allowance or of free quarters m 
obligatory. the case of Municipal peons etc., constitutes 
thus areal addition to their emoluments and in considering the mini
mum wage to be given to them the economic rent of these quarters 

• Textile LAbour (nquiryCommittee Report, Vol. II, page 76. 
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should be taken into account as they would have had to pay such 
rent had they occupied the quarters as private individuals. 

Housing Accommodation Scheme. 
303. The Mti.nicipal Workers' Union have demanded that all 

· d f th M . employees earning Rs. 50 or less should be 
Deman so e um• "d d · h h · d · d cipal Labour Uaioa1. prov1 e Wit ousmg accommo at1on an 

where such accommodation is already provid
ed, the sanitary and water supply arrangements should be improved 
and electric lights provided in the rooms. The Bombay Municipal · 

_ Kamgar · Sangh suggest that the Corporation should embark upon 
a five-year-programme to provide accommodation to the employees ; 
th\\t the 'rooms to be provided should be like those provided at the 
T ansa Lake ; that where housing accommodation has already been 
provided . the system of recovering rent should be improved and a 
d~pendent person should be allowed to stay with the employee 
without charging any ·extra rent. The K.E.M. Hospital ilnd 
G.S. Medical College Employees' Union have complained that 
only married· workers are given a separate room and bachelors 
belonging to different Provinces are put together ; that malies and 
watchmen should be provided with housing accommodation or 
given Rs. 3 as House Rent in lieu of quarters. The Bombay 
Municipal Peons and Lascars' Union have asked that housing 
accommodation should be provided for the inferior service ; 
that concessional rents should be charged to all the infenor staff 
and season tickets given to them; that when peons go on leave for 
more than 4 months they should not be charged rent and if at all 
a charge is to be made it should be at the conce&sional rate : that 
when an employee provided with a room dies, his dependants should 
be allowed to stay in the room on payment of concessional rent 
until the settlement of the Provident Fund claim or three months, 
whichever is later. 

304. Reporting on the question, the Commissioner, in his letter 
- f h • No .. A.£.607, dated the 5th April 1940, 

Scheme or ouuag h h 14 000 l • the ioferior staff. states t at t ere are , emp oyees m 
- the inferior $ervice. Out of .these, 954 are 

housed free of rent, 5674 at concessional rent, and 437 at full 
rent. Out of the remaining 6,933 employees, 4927 are reported 
to be willing to occupy Municipal rooms if. provided in 
suitable localities. The problem of housing all the inferior staff 
in Municipal Accommodation Schemes was considered in the past. 
It was es~imated that a tenement 18' X 10' would costaboutRs.2,000; 
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that its economic rent would be Rs. 12-8-0; that if only a cmices
sional rent of Rs. 3 were charged, the loss per tenement would be 
Rs. 9-8-0 per month, and that if the number of peons &c., to be 
provided with quarters were about 5,000, the loss on this account 
would be Rs. 5.70 lakhs per annum. The Municipal Solicitors, 
have however, expressed the view that such a scheme is admissible 
only in the case of persons engaged in ~he performance of the 
obligatory duties of the Corporation enumerated in Section 61 of the 
Municipal Act. ·Enquiries since made $how that the total strength of 
the menial staff employed in the departments performing the 
obligatory duties of the Corporation is 12,074, out of which 6,377 yet 
remain to be housed in Municipal quarters. The capital cost of 
housing this number is estimated by the Commissioner at Rs. 1,28 
lakhs, and the annual charges on account of interest and sinking 
fund, if the amount is raised by a loan, at Rs. 78,105 per annum. 
If the scheme is completed within 10 years and a monthly rent of 
Rs. 3 is charged per room the net recurring loss is estimated at 
Rs. 7.8lakhs per annum. This loss may be far out-weighed by the 
imponderable gains by way of improved health and efficiency of the 
labour staff. · · 

305. Mr. Montague Harris says* that "local authorities are un
. der a general obligation to secure an adequate 

Ge~eral o~ligation to standard of housing accommodation for the 
provtde hous1Dg accom• • • 
modatiou. workmg class and a more spec1hc obligation 

to deal with slums and defective houses and 
to remedy over-crowding". The Labour Commission 
observes that local bodies are not only responsible for 
housing their own labour but also for housing labour generally, being 
primarily responsible for the health of the citizens, which responsi
bility cannot be discharged in industrial cities without a vigorous 
housing policyf. The Rent Enquiry Committee Report says that 
it is necessary; that public authorities like Government the 
Port Trust, the Railways and the Municipality should, 
immediately undertake the responsibility of housing their own 
employees. It further adds that it is necessary to regard housing 
as a "public service" and to that end draw up a housing programme 
for the supply of cheap and small tenements.~ 

• Municipal Local Government in England, p. 150. 
t Labo·JtConmi1sion's report p. 276. 
,-Rent E,,.Ji<y Co-nmittee Report i'· 57, 
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The. T exule Labour Enquiry Committee also suggests that 
Municipalities should undertake housing for labour generally 
and that Government should subsidise such sche!lles. * 

. 306. The. City Improvement Trust and Government have 
' Munici~alit . m a y built a large number of tenements for ·labour 

b11ild houses ror its infe- classes. _ The City Improvement Trust wa• 
norstaff. - lg d .. h h M . • 1' . 1933 . ama amate Wit t e umctpa 1ty Ill • 

Since the amalgamation, the obligation to provide housing 
accommodation and to clear slums has devolved on the Munici~ 
cipality. If the Municipality can thus build houses for the general 
public, it might as well begin with the building of quarters for its 
inferior staff and charge them economic rent where it Is not now 
provided with rent free quarters and earn thereby a high social 
dividend· in the form of more wholesome conditions of life, less 
disease and a brighter outlook for its staff. 

307. The demand of the Municipal labour to im~rove sanitary 
~emaads of,the Labo~r and water supply arrangements and to provide 

Unions, I'll: bghts saot- 1 · h · h b 1' d. 
tary ... water supply e ectnc energy, w erever 1t as een supp te 
arrangement. etc. - with housing accommodation, is legitimate 
and deserves attention of the Executive. The standard suggested in 
the matter of sanitary arrangements by the Rent Enquiry Committee 
i.s one latrine and one washing place for every fo~r rooms and the 
standard recommended for the size of a room is a minimum of 180 ~ 
square feet. As the Municipality usually lays down standards in 
these matters it would be as well it becomes a model builder. The 
Municipality should embark on a ten~year programme for housing 
its labour as suggested by that Committee. The demand of the 
Unions to allow a dependant to stay with the employee who is pro~ 
vided with rent free quart~rs without charging any rent for his 
occupation would be reasonable if the number of such dependants 
is limited to one and such dependant is unemployed. The K.E.M. 
Hospital arid G. S. M. College Employees' Union demand that 
workers without families also should be provided with an independent 
room each has little to commend it in the light of the existing cir~ 
cumstances. However, while clubbing them together, the Executive 
may see that, as far as possible, homogenous elements are put together 
and wherever possible the employees may be given a choice to select 
their own partners. Their further demimd that malies and watchmen 
should also be provided with rent free quarters or paid Rs, 3 House 
Rent would have relevance only if the Corporation were finally to 

Committee Report, II p. 278-279 
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accept the responsibility for housing all its inferior staff. The ques~ 
tion of paying House Rent to such staff, in the meanwhile, does not 
seem to be justified unless the nature of their duties is such that they 
need to stay close to their place of work and are liable to be called 
out for duty at any time The demand in respect of a free Railway 
pass for all the inferior staff, who have been provided with rent-free 
quarters does not seem to be warranted. This concession was 
granted when the C.I.T. chawls had a large number of vacancies and 
the Municipal in\erior staif who were allowed House Rent Allow~ 
ance had to be persuaded by offer of such concessions to occupy the 
vacant rooms. Conditions in Bombay have since changed and 
there is a keen demand for rooms in the C. I. T. chawls from the 
public. The Municipality may, therefore,consider whether in addition 
to the Rent Free room a further concession of a Free Railway pass 
where the place of work is more than one mile from their residence 
is now justified and should be extended to all as suggested by the 
Union. The suggestion that employees, who have been provided 
with free quarters, should be allowed to occupy the rooms rent 
free even when they are on leave for more than four months does 
not commt'nd itself as the substitutes appointed in the leave vacancies 
will in that case be deprived of that concession. The existing prac~ 
tice in this matter should, therefore, be allowed to continue. There is, 
however, some substance in their demand that the family of a 
deceased employee should be allowed to stay upto a period of three 
months after the employee's death or until the Provident Fund 
claim is settled, whichever is later, without payment of any rent. 
But the period suggested is somewhat too long and I think a period 
of two months would be adequate and reasonable. 

Advance /or House Building. 

308. The enlargement of the scope of housing schemes, 
whereby Municipal employees in the superior 

. Htbsi~ ~ ems!!r service may be enabled to construct houses for 
18 

• penor ce. themselves by grant of advances, if necessary, 
by an amendment of .the Municipal Act, appears to have been also 
considered. But the idea seems to have been given up as the 
Municipal Solicitors advised such a legislation would fall outside 
the scope of the compulsory or voluntary duties of the Corporation. 
But employees of this class are allowed the facility of obtaining an 
advance upto the maximum limit of their contribution or deposit 
in their Provident Fund (under an amendment carried out to the 

19 . 
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Provident Fund Rule by COrporation Resolution N~. 17, dated the 
II th April 1938} to purchase. or build a suitable house in Bombay 
or its suburbs for personal use. . 

• Financial Effect. 

309. The financial effect of my proposal not to charge any 

Financial effect. 
rent to Halalkhores and the Conservancy staff 
housed in Municipal quarters will be a loss 

of about Rs. 25,500 per annum. 
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CHAPTER XXXII 

Conveyance Allowance. 

310 Conveyance Allowance is an allo~ance give~ for meeting 

T of 
travelling expenses in the. performance of 

ypea coavey~P~CH a:. • I d . Th d . h rec:ogniled. ou\c1a utles. e amount grante m eac 
case varies with the status of the employee, 

the class of conveyance he is required to maintain or use and the 
area he is required to cover in the course of his duties every day. 
When a particular conveyance is required to be maintained, the 
allowance is permitted to be drawn on production of a certificate that 
a conveyance of the required class has actually been maintained. 
This condition has,-however, been waived during the war time in the 
case of employees. who are in receipt of a conveyance allowance of 
Rs. 40 and above, but not exceeding Rs. 80 (vide Standing Committee 
Resolution No. 922, dated the I st October .1942 and Corporation 
Resolution No. 694, dated the 2nd November 1942). The classes of 
conveyance usually i'f!COgnised are (I }'a motor car (2) a motor cycle 
with or without a side car (3) an animal drawn conveyance and ( 4) a 
pedal cycle. The animal drawn vehicle is now going out of vogue. 
If any officer maintains a conveyance of a class higher than that 
allowed to him he is not allowed to draw the conveyance allowance 
at the higher rate. The amount of allowance in each case i; based 
on the assumption that the vehicle will ordinarily be used by the 
officer concerned for official duti«;.s and for private purposes in the 
proport~on of 2 to I. 

311 The earliest mention of Motor Allowance in the Establish

Motor AUowaace. 
ment schedule is in 1913-14, when certain 
officers were given an allowance of Rs. 75 for 

the up-keep of motor cars for the performance of their 
official duties. The llllowance was fixed on the assumption 
that the cars would be used for inspection work at 300 miles per 
month. As the price of petrol increased, the allowance was in-

ht iac:rease ia the creased toRs. 100 per month with effect from 
Motor Allowance, I st January 1917. (vide Corporation Resolu
tion No. 7561, dated the 21st February 1918.). In 1919, the average 

2ad increase ia the cost of maintaining a motor car for duties all 
Motor ADo-nee. over the City was estimated at Rs. 225 per 
month,against which an allowance of Rs. 150 per month was granted 
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to cover only 2/3rds of the cost of maintenance, the rell)aining 1 /3rd 
representing the use of the cador private purposes (vide Corporation 
Resolution No. 9895, dated the 17th November 1919). In 1921, the 
question came for consideration again as the cost of thellpkeep 
of a motor ca~ had, in the meanwhile, mounted up. The cost of 
maintaining a car without a driver and 'running 500 to 600 miles per 
month was then estimated at Rs. 275, against which an allowance of 
· 3rd inc:rease in the Rs. 200 to cover the use of the car for official. 

Motor Allowance. duties only was sanctioned (vide Corporation 
Resolution No. 6007, dated the 6th October 1921). This allowance 
was given to ten· officers who were required to travel all'over the 
City, out of the· 15 officers who were entitled to. motor allowance; 

. the remaining five continuing to draw Rs. 150 per month. In addi
tion, there were 13 Municipal motor cars, which were supplied to 
various officials. In 1925, the question was again reviewed by the 
Retrenchment Officer, Mr. N. D. Mehta, and· the Retrenchment 
Advisory Committee. On their recommendation Municipal cars for 
the Municipal Commissioner, the Executive Health Officer, ·the 

. Executive Engineer and the Chief Officer of the Fire Brigade, the 
Changes made by the ·Special Engineer, Development Works and 

Retrenchment officer and . f a:. • I f h W D 
the Retrenchment Com- two cars or ou,cia s o t e ater epartment 
mittee. for inspection of works outside the City came 
to be maintained and the Municipal cars supplied. to the Deputy 
Municipal Commissioner, the Hydraulic Engineer, the Deputy 
Engineer, the Mechanical Engin~er, the Special Engineer, Tansa, and 
the Assistant Engineer T ansa were discontinued and they were 
given an allowance of Rs . .200 p. m. each. The rates of motor 
allowances fixed by them for other officers were as follows :---

Four seater ears used for travelling all over the 

Amount 
per month 

Rs, 

City . 200 

Four seater cars used for travelling within a limited 
area such as Wards 150 

Two seater cars 1 00 

Motor cycles, solo & combination 50 

As regards the Municipal car supplied to the S~cretary, Schools 
Committee, for the maintenance of which he was paid Rs. 200, the 
Committee recommended that the arrangement should be continued 
as the car was used not only by the Secretary but by the officials, 
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members of the Committee and others who have to pay official 
visits to Municipal Schools (vide Corporation Resolution No. 2151, 
dated the I lth June 1925). The Municipal motor cars came gra
dually to be reduced. In 1926, the question was again raised. 
The Standing Committee asked its Establishments Sub-committee 
if the motor car allowances could be reduced (vide Standing Com
mittee Resolution No. 8962, dated the 24th November 1926). The 
Commissioner reported, (vide his letter No.E.M. 1884-D, dated the 
27th April I 927) after a thorough examination of the question, that 
circumstances had not so altered as to justify any decrease in the 
scale of motor allowances. The Establishments Sub-committee 
then asked for further report from the Commissioner, The latter 
recommended that out of 17 officers, who were then drawing a con
veyance allowance Of Rs. 200, the Deputy Municipal Commissioner, 
the Assessor arid Collector, the City Engineer, the Mechanical 
Engineer, and the Secretary, Schools Committee, should be allowed 
a conveyance allowance at the rate of Rs. 200 p. m. and that in the 

Cut of 20% in the case of others the allowance should be reduced 
Coav.-yance Allowanc~. to Rs. 175 p. m. (vide Municipal Commis
sioner's letter No. M.C. 2-B, dated the 3rd April1928). The Establi
shments Sub-Committee, however, recommended roughly a cut of 
20 per cent. and reduction of the allowance from Rs. 200 to Rs. 160, ' 
from Rs. 150 to Rs. 120, from Rs, I 00 to Rs. 80 and from Rs. 50 to Rs. 
40 according to the various types of vehicles sanctioned to be ' 
maintained by officer& performing out-do.or duties. The Sub-com
mittee's repmt was approved and adopted by the Standing 
Committee Resolutim:1 No. 2062, dated the 7th June 1928. Later, · 
this decision was slightly modified so far as the then Executive En
gineer was concerned and he was allowed a motor allowance of 
Rs. 200 per month (Corporation Resolution No. 6273, dated the lith 

A furthercutoflO% in October 1928). In the Budgetfor 1934-35, the 
tbe Conveyance Allow- Standing Committee effected a further cut of 
ance. 10 per cent. This cut was, however, restored 
with effect from the year 1936-37. (vide Standing Committee Reso-

R ti of W' lution No. I 042, dated the 9th December 
· •tora 00 

to Cut. 1935). As the cost of maintenance of cars 
increased during the war, a 10 per cent. increase was granted with 

lncrea e of tOo/. ia con· effect from 1st November 1944. for the dura
veyanc: .aUowa~e for tion of the war or for a period of one year, 
the clurauon of War. whichever is shorter (vide Standing Com. 
mittee Resolution No. I 122, dated the 15th November 1944, and 
Corporation Resolution No. 793, dated the 7th December 1 944), 
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312. The pr:esent position is thus as under:-

1. -Officers who are provided with Municipal Motor Cars:-

(1) The Municipal Commissioner, (2) The Executive' 
, _ Officers provided with Health Officer, (3) The Officer Commanding 

MUDicipalMotorCars. f' S · d (4) Th c· E · ' 1re erv1ces, an e 1ty ngmeer. 

(The City Engineer has been provided with a Municipal Motor 
Car recently by Corporation Resolution No. 212, dated the 3rd July 
1945). . 

. 2. ' Officer who is provided with a Municipal car and allowed 
Of!i~s provided with _ Rs. 160 plus 10 per cent :-

MuiiiCIPalCar and allow• 
ed allowence of Rs.160. -

(I) The Secretary, Schools Committee. 

3. Offtcers who are allowed Rs. 160 plus 10 per cent :-

. (I) The Deputy Municipal Commissioner, (2) The Deputy 
Officers who are Municipal Commissioner (Improvements); (3) 

allowed Rs. 160 per Th H d 1. E . (4) Th D month. e y rau 1c ngmeer, e eputy 
City Engineer; 

4. Officers who are ollowed Rs. 120 plus 10 per cent::-

(1) The Assessor and C~llector, (2) The Election and Town 
Officers who are Duty Officer, (3) The Assistant Engineer, 

allowed Rs. lZO per 1st grade {Water Works), (4) The Assistant 
month. Engineer, 2nd grade, Maintenance {Water 

Works), (5) The Assistant Engineer, 2nd grade, Inspection, 
Distributionand Waste Prevention {Water Works), (6) The 
Assistant Health Officer, Central Office (7) The Assistant 

. Health Officer (Malaria), (8) The Epidemiologist, {9) The Head 
· Supervisor, Conservancy, (10) TheJ\ssistant Engineer, 2nd 

grade, Maintenance . (Roads), (II) The Assistant Engineer, 
-1st ~grade (Mechanical Branch), (12) The Superintendent of 
Licences, Shops and Establishments (13) The Superintendent of 
Markets, (14) The Assistant Engineer, 2nd grade (Slums), (15) 
The Estate Agent and Land Manager, (16) The Deputy Estate 
Agent and Land Manager, {17) The Senior Assistant Estate 
Agent, (18) The Assistant Engineer, 1st grade (Architectural 
Branch), (19) The Assistant Engineer, 2nd grade {Works 
Branch): . . 
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5; Officers who- are allowed Rs. 100 p[us 10 per cent :~ · :- : 
(I) The Municipal Chief Auditor, · (2) The Test Audit 

Ofticers who are Officer, (3) The Assistant Engineer, ·3rd 
allowed Rs. 1{;0 per grade;. Waste Prevention (Water Works) 
month ·· • • 

' (4) The Superintendent of Gardens;, . · (5) 
The Welfare Organiser. 

6. Officers who are allowed Rs. 80 plus 10 per cent.J.-
(1) The Assistant , Engineer, 2nd gr~de, , Outside · 

OHicers who are Division (Water Works), (2) The Assistant 
allowed Rs. 80 per Engineer, 2nd grade, Loan Works (Water 
month. Works). 

7. Officers who are allowed Rs. 60 pl~s l 0 per cent :- .. 

(1) The Assistant Assessors, (2) Superintendents,. 1st grade 
Ofticers who are and 2nd grade* (Assessment and Collection 

allowed Rs~ 60 per Department); (3) The Controller ·of Stores, 
month. . (4) Three Assistant Health Officers, Wards 

(5) TheAssistant Engineer, 2nd grade (R~ds); (6) Two 
Assistant Engineers, 3rd . grade (Roads). (7} The Assistant 
Engineer, 3rd grade;: (Drainage), (8) Four Assistant Engineers, 
2nd grade (Building), (9) The Deputy Chief Officer • Fire 
Brigade; (10) TheAssistantEngineer,3rd grade (Asphalt Plant), 
(11) Three Assistant Engineers, 3rd grade (Architectural 
Branch). · 

313. In considering a revision of motor ·allowance, three 
Factors to be consi- factors must be weighed in the balance, ciz.; 

dered in fixing a conve- (1 ) standing charges (2) . maintenance and 
ranee allowance. ·running charges and (3) the scale of motor 
allowance now allo~ed by Government and other public bodies. 
The first includes (a) depreciation(b) interest on capital (c) painting 
(d) battery, hoods and covers (e) driver(/) insurance (g) registration 
fee (h) garage (i) repairs and (j) incidentals like monthly service, etc. 
The second includes (a) tyres and tubes (b) oil and (c) petrol.~ An 
'estimate made by Mr. N. D. Mehta as far back as 1927, put .the 
standing chMges at Rs. 2209-5-0 per· annum (exclusive of registra-

Mr."N. D. Mehta's esti- tion fee which was not then levied and garage 
mate of maintaining rent) and running charges at Rs.875-11..0 
a car. . ' per annum (vide the Municipal Commis~ 
sioner's letter No. M.C. 17-B, dated the 27th October 1930,under• 

• For ni 1intaining Horse C.rriage. 
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lying Standing Committee Resolution No. 5946, dated the 5th 
November 1930). Thus the total charges were estimated at 

_Rs. 3,085 per annum or say about Rs. 257 per month. If garage 
·rent of about Rs. 25 per month and registration fee of Rs. 5 to 10 
were added to this, the monthly charges come to Rs. 287 to Rs. 292. 

314. Last year, the Municipal Chief Auditor estimated the 
monthly cost of maintaining a car at Rs. 469 

~·~·~ Estimate of on an entirely different basis Out of this he ·maantainiDg a motor car. • • 
allocated Rs. 140..8..0 for private use and 

Rs. 328..8-0 for office use of the car (vide his letter No. M.C.A. No. 
267 ·I, dated the 24th August 1944, underlying Standing Committee 
Resolution No. 727, dated the 30th August 1944). 

The - cost to the Municipality of maintaining Municipal 
Cost of maintaining cars during the last five years was as 

MUDicipal Motor Cars, follows :-

The Municipal CiJmmissioner' s car.-Rs. 2,959 in 1940-41 
Rs. 3.490 in 1941-42, Rs. 4,296 in 194-2-43 Rs. 3,460 in 1943-44 
and Rs. 3,704, in 1944-45-Total 17,909. i.e. an average 

• of about Rs. 298 per month. 

The Executive Health Of/icer5 car-Rs. 4,017 in 1940-41 
Rs. 4,255 in 1941-42, Rs. 4,409 in 1942-43 Rs. 4,507 in 
1943-44, Rs. 4,843 in 1944-45-Total Rs. 22,031 i.e. an 
_average of about Rs. 367 per month. 

315. It would not be p~oper to fix the basic motor car allow
ance on war time estimates. Any increase in Revision proposed. 
the cost of maintenance as a result of war 

time ·conditions must be met hy means of temporary expedients 
'like -a 20 per cent increase and relief from Provincial and 
·local taxation given ,!:o Government servants (vide Government 
Resolution F.D. No. 6182/33, dated the 3rd February 1945). As, 
however, the 20 per cent cut made in the basic rates in the year 1928 
'appears to he arbitrary and intended to meet the then financial 
depression, the Municipal officers are entitled to the restoration of 
this cut wholly or at any rate partially. I, therefore, recommend 
the following increase in the scale :-

.Those who get Rs. 160 now, should be given Rs. 175. 
· -Those who get Rs. 120 now, should be given Rs. 150. 

ThosewhogetRs.100now,should be given Rs.l25. 
Those who get Rs. 80 now, should be' given Rs, 100. 
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Those who get Rs. 60 now, should be given. Rs. 75. 

Those who get Rs. 40 and_ 45 now, should he given Rs. 50. 

These changes as well as the changes made in ·the Conveyance 
Allowance below Rs. 40 are shown in the Statement C attached to 
this report. Slight deviation from the above scale has been made in 
certain cases with due regard to the nature of the work to he perfor~ 
med and the area to be travelled by the officers concerned. The 10 
per cent increase now granted should be continued till such time as 
Government continues to give relief to their Officers in this matter 
having regard to the prevailing conditions. I understand that 
Government have raised this 10 per cent increase to 20 per cent with 
effect from 1st March 1945. ·If similar increase is granted by the 
Corporation it should also he continued so that Municipal 
Officers may be placed on par with Government Officers. in this 
matter. 

Financial Effect. : 
316. · The financial effect of the proposals made in respect 

Fiouu:ial effect. 

20 

of the increase in the Conveyance Allowance 
is a net increase of Rs. 86,724 per annum. 
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CHAPTER XXXIII. 

Dearness Allowance and Grain Compensation • 
. 317. Deatness allowance is given to employees to -off-set or 

. neutralise, to some extent at least, the fall in 
Wh.at ,Dearnesli Allow· the real wages on account <lf the rise in the 

ance 1s Intended for f 1. ,, d h d h' . cost o Jvtng, an t us to prevent har s . 1p 
to the wage earner who finds his purchasing power suddenly reduced. 
By its very nature it is provisional and variable and merely intended 
to meet a temporary emergency. 

(a} -Grain compensation and War allowance during 
the last Great War of 1914~18. 

. . . 

318. Dearness Allowance or its variants namely, grain cornpen.-
. sation allowance or war allowance,· was also 

Warallowaaceduriag given during the last Great War to com• ~ 
the last War. . . . . 

. pensate the employees for the mcrease m the 
cost of living~ By Corporation Resolution No. 2969; dated the 
13th August 1917, Gr<!.in Compensation allowance of Rs. J-8-0 
per· month was given to Municipal employees drawing a salary of 
Rs. 16 per month, and Rs. 3 to those drawing up to Rs. 30 per month, 
for a period of 12 months from 1st March 1917, subject to the 
understanding that if the prices of food-stuffs fell in the meanwhile 
the allowance would be discontinued from the date Government 
discontinued it for their employees. Shortly thereafter, by their 
Resolution No. 5686, dated the 6th December 1917, the Corporation 
sanctioned, with effect from. 1st" October 1917, a War allowance of 
Rs. 1 0 · per month to all employees drawing salaries from Rs. 30 
toRs. 200 per month. In January 1918, the Corporation sanctioned 
a War Allowance of Rs. 10 per month in lieu of Grain Compensation 
Allowance (sanctioned by Corporation Resolution No. 2969, dated 
the 13th August 1917) to Tracers and Telephone Attendants, 
getting Rs. 25 per month in the Executive Engineer's, the Water 
Works and the· Drainage departments, with effect from 1st 
October 1917 (vide Corporation Resolution No. 6286, dated the 
7th January 1918). In September 1918, the Corporation sane· 
tioned (vide their Resolution No. 3954, dated the 12th September 
1918), a War.allowance of Rs. 2 per month with effect from 
1st August 1918, to employees whose p,ay did not exceed 
Rs. 30 per month, in addition to the Grain Compensation Allowance 
sanctioned under Corporation Resolution No. 2969, . dated the 

' .... 
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13th August 1917. This benefit was, however, not extended to 
certain malis, peons, lascars and farriers whose rates of pay were 
then revised or were proposed to be revised. 

319. In December 1918, the Corporation '(vide their Resolution 
No. 6189, dated the 9th December 1918), 

!?eale o!- war allowance sanctioned an increase in . the payment of 
paid du1111r the last War. · . 

War allowance from Rs. lO to Rs. 20 per 
month to employees drawing Rs. 30 toRs. 50, Rs. 75 to Rs. 100. 
and Rs. 100 to Rs. ~00 per month and an allowance of Rs. 10 to 
Rs. 25 to employees drawing pay betweeq Rs. 55 and. Rs. 70 per 
month with effect from the lst September 1918. The reason for_ 
granting a slightly higher allowance to employees drawing pay 
between Rs. 55 and Rs. 70 was that the employees in this group 
had in most cases put in long periods of service without much 
increase in pay and the burden of high prices pressed more heavily 
on them. ·By Corporation Resolution No. 7991, dated the lOth 
February 1919, a special War Bonus, in addition to War Allowance, 
at a uniform rate of Rs. 1-8-0 per month was granted to all Munki
pal employees on the permanent schedule drawing upto Rs. 30 
per month with effect from 1st January 1919. · By Corporation 
Resolution No. 2280, dated the 23rd June 1919, the following scale · 
of extra allowance was sanctioned in the case of all Municipal em-' 
ployees whose pay ranged from Rs. 200 to Rs. 600, with effect 
from 1st September J918 :-

Pay. Extra Allowance. 
Rs . 

. Rs. 200-299 20 
Rs. 30Q-399 30 
Rs. 400-499 40 
Rs. 5()()-6()() 1 50 

By Corporation Resolution No. 14080, dated the lith March 
1920, the War- Allowance was extended also to employees on 
privilege leave, furlough, and leave on medical certificate and 
also to those drawing acting allowances. 

320. War allowance, grain compensation allowance, special 
Comolidatioa of diffe· war bonus and local allowance were all con· 

rent all-ances' iDte •· solidated into one allowance called " Extra-
tra-orclinary all-auee. d' All " ( •J C · R or mary owance VIae orporatton e~ 

solution No. 12426, dated the 2nd February 1920, and Standing 
Committee Resolution No. 1662, dated the 26th May 1920). In 
March 1920, when the pay of the clerical staff was revised, the 
War Allowance, which wu paid atthe ratet of Rs. 20 and R.. 25 



was reduced to Rs. 10 and the balance amalgamated with pay. 
This allowance of Rs. I 0 was further amalgamated with' ~ in 
the revision of 1922, but it was . allowed to be continued in the case 

• of out-door staff. The Standing Committee under their Resolu
tion No 8772, dated the 19th December 1923, resolved that excepting 
appointments where the total emolumentS did not exceed Rs. 40 per 
month, the Extra..:ordinary allowance should cease on promotion 
to higher grades or where existing grades or salaries were improved, 
as well as in all cases of new or newly created appointments. . In 
the case of employees whose emoluments did not exceed Rs. 40 
the grain compensati9n allowance, the war allowance and the local 
allowance were all consolidated and .,. called " Extra-ordinary 
Allowance '' as the circumstances under which those allowances 
were originally granted had not changed. 

321.. By their Resolution No. 11092, dated the 26th February 
1924, the Corporation requested the Re

.MergiDg of E~a-or- trenchment Committee to report whether the 
dmary allowance m the - • 
pay in some ea•es. Extra-ordmary allowance · of ·JO per cent. 

and the allowance granted to all Municipal 
employees drawing pay between Rs. 200 and Rs. 600 per 
month should not be disallowed with effect from 1st March 1924, 
in the case of new incumbents and of those who were pro
moted and whether in . the ·case -of the present staff it should 
not be merged in their pay, as far as possible, within the scale 
of their present grade. , The question was referred to the Retrench· 
ment Adviser under Corporation Resolution No. 5779, dated the 
4th September 1924. Mr. N.D. Mehta, who was the Retrench
ment Officer under him, suggested the merging of the Extra-ordinary 

· allowance in the pay in some cases and the granting of personal 
allowance in other cases to prevent loss to the employees concerned. 
This recommendation was approved by Corporation Resolution 
No. 156%, dated the 29th March 1926. . 

322. The question of discontinuing. the Extra-ordinary 
Allowance in the case of the remaining em· 

· D!semitinuanee of Elli!a- ployees (those getting below Rs. 200} was 
ordmary . Allowance m 'd eel b S b ,..._ · f th the remaiuing cases. · cons1 er y . a ' u .-....omm1ttee o e · 

, Standing Committee. It recommended that 
the allowance · drawn by all Municipal ·employees . including la
bourers, but excepting peons and menials. shoul~ cease on promo
tion to a higher grade or . on the grant of increments in the same ' 
grade, to·t~~ extent of the amount of the ·allowance, and that in, 
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cases where either by promotion or by' grant of increments iri the 
same grade the incumbents were not benefited to the extent of the 
allowance, the difference should be treated as Personal Allowance·: 
The Sub-Committee further recommended that new comers should 
be given the substantive pay of the grade and that in the caS.e of 
peons and menials, the allowances should be merged in their pay, 
their grades being correspondingly increased. This recommendaM 
tion was approved by the Standing Committee under their 
Resolution No. 5606, dated the 25th August 1926. · 

(b) Dearness Allowance given to Municipal workers 
' Juring the present War. . _ 

323. Dearness Allowance came to be given during the present 
War with effect from 1st January 1940. Its in~ 

D~raeaa Allowame crease and extension to various range5 of salaries 
duraagthepreaeatf •• : h bl. bl d War. rom time to time IS s own e ow m a ta u ate 

statement :-

Authority. 

Corporation Resolution No. 1226. dated the 
26th February I 940. 

Corporation Resolution No. I 104, dated the 
5th March I 942. 

Corporation Resolution No. 518, dated· the 
15th September 1942. 

Do. do. do, 

Corporation Resolution No. 968, dated tb.e 
21st January 1943. 

Colfthjtion Resolution No. 331, dated the 
I tb. July 1943. . 

Corporation Resolution No. 907, dated the 
18th. January 1944. 

Corporation Resolution No. 275, dated the 
~ 22nd June 1944. 
Corporation Resolution Nos. 905 and 907; 

Rate in the Rate in the 
Limit of From which case of case of 

pay. date. employees employees 
on monthly on daily 

wages wages.. 

Rs. Rs: a. p. Rs. a. p. 
50 1-1-1940 2 0 0 0 I 3 

50 1-1-1942 3 0 0 0 I 10 

100 1-7-1942 5 0 0 0 3 0 

100 1-9-1942 7 8 0 0 4 6 

200 1-1-1943 10 0 0 0 6 0 

200 1-5-1943 14 0 0 0 8 7 

300 1-12;1943 16 0 0 (}-10 0 

300 1-4-1944 18 0 0 0 II 3 

220 1-1-1945 22 0 p 0 13 7 
dated the lith January 1945. 

Do. do. do. ... Above j f 10 per cent ... 
Rs. 180 r I 7 I 944 . of the 

and upto • • l salary 
Rs. 1.000) . . . 

324. The Dearness Allowance now paid thus works out to 88 
percent. ofthesalary in the case of peons,halal-

Pereentage of Deatoeas khores, scavengers and a number of other em-
Allowance to the Salary , . . 
--- ployees whose bas1c salary IS Rs. 25 per month 

l 

and it goes on diminishing in the higher ranges of salaries until it· 
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reaches 10 per cent. As against thiS, the rise in "the cost of living 
f.r<)m the base of August 1939 has been 135 per cent. DeameSI\ 
Allowance in the Textile mills, the B. E. S. & T. Company 
and the Gas Company . is linked t0 the cost of the living index and 
thus it is based more scientifically. · 

(c) Dearness Allowance in Textile mills and the 
B. E. S; & T. Com(Jany. 

325. ln.January 1940, when the effects of the War, on the prices 
Girni Kamgar Union's. of food stuffs began to be felt, the Gimi 

demand for increase in Kamgar Union demanded an increase of 40 
wares.. per cent. The 'cost of living then stood at 114. 
A dispute having arisen over this demand, the Government of Born• 
bay apj,ointed a Conciliation Board with Sir Sajba Rangnekar Kt. 
as Chairman. The Board could not bring about any settlement. 
The majority of the Board, however, held that as the cost of living 
had risen by aboutJ3 per cent. over the pre-war standards a Hat 
rate of anna.S 2 per day. for each worker or Rs. 3.4.0 per month 
(a month being calculated at 26 working days) to cover the variations 
in the cost ofliving from 105 to 123 \\<as called for. This allowance 
was to be iJivim to all drawing wages upto Rs. 1:50 per month. The 
Mills were also asked ~o open cost price grain shops ; the latter 
amenity gave a benefit of 3 per cent. 

326. A similar dispute ha~ing arisen over the demand made 
8. E. s.' r. Co's by the B. E. S. & T. Company's employees 

Employeea' demand for for . a Dearness Allowance, Government 
Deanat~~~ AUowanee. appointed a Board of Conciliation with· 
Sir Covind Madgaonker Kt. as Chairman. This Board recom· 
m~nded in April 1940 a. Dearness Allowance at a Hat rate of Rs. 4 
per month to employees drawing a · salary upto Rs. 100 
per month and at the rate of As. 2 and pies 6 to each daily wage 
earner. The Company did not accept this recommendation and 
gave instead only Rs. 2 to all employees drawing a salary upto Rs. 50 
per month. In J~ne 1940, this was increased to Rs. 3 and extended 
to salaries upto Rs. 100.. A daily worker was given I 1 annas per day. 

327. In July 1944, the cost ofliving 1ndex having risen to 126, 
Slidin Scale ado ted the Government of Bombay urged the Mill, · 

by the 
1
Mill ow:era' Owners' Association to adopt a sliding scale and 

A••iat.ion. ' .·· link it up with the rise in the cost of living. 
The scale adopted by the Association roughly gives an increase of 
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annas 3 to 4 for each rise in the Index number of the coet' of livinr, 
starting from Rs. 4-8-0 with the Index No. at 124. The cost of 
the living index in June 1945, \\<liS 235 ~and accordingly the 
Dearness Allowance paid for that month was Rs; 30-13-0. 

328. The B.E.S.T. Company also adopted a. .sliding $<.:ale 
Slidimr scftle in the B. E. and linked it up with the rise 

s. &:T.~ompany. · in the cost-of-living index number. Their 
scale started with an allowance of Rs. 3...2-0 when the Index 
Number was 121 and increased at the .rate of annas 2 to 3 
with each rise in the Index Number. I~ further provided that if 
the Index Number rose above 135 no additional payment should be 
made and if it fell below 121 the allowance of Rs. 3 per month, 
which was being paid up to June 1941, should be paid until the 
Index Number fell below 105. In May 1942, the Index Number 
having risen to 142, a demand was made by the Company's employees 
for further increase in the Dearness Allowance and, a dispute 
having arisen over this demand, Sir Robert Broomfield Kt., was 
appointed as Adjudicator. He recommended the extension of the 
sliding scale then in force to cover the rise in the cost-of-living 
index from 135 to 143, but held that the Company's employees were 
not entitled to the scale adopted by the Mill-Owners' Association for 
mill operatives as the Company's employees were compensated by 
certain amenities and welfare benelits not granted to them. A 
further dispute arose over the payment of Dear~ :allowance to 
daily wage eamers who claimed Rs. 3 per month as against Rs. 2~ 7 .lJ 
got by them at the rate of 1! am1as per day for 26 working days and 
Dr. Alama Lati6 was appointed to adjudicate. He upheld the 
demands of the employee$. In 1944, the Compa:Jl'y's servants 
demanded that they should be paid Dearness alloWance on the 
Mill-Owners' Association's .scale (they were then getting only 
two-thirds of the scale) and the dispute having been • referred w 
Mr. E.M. Nanavutty, 1.c.s. (Retd.), he deeided in favour of the 
Company's servanti*: 

329. The' average wage of a textile worker in Bombay is. as 
How the De.&l'Detl• already stated, reported to be&. 32--8..() and 

Allo~~·. paid by the the Dearness allowance paid \o him in June 
~=·:::.U.::Tow=•:::: 1945 amounted toRs. 30-13..0, that is, 94.8 
by otb••· per cent. <1f his salttry as against lU. 22 .paid 
by the Municipality to its peons, halalkhores. etc., whose 

• Bombay Gooemmmt Gazttte, Part I, dated the ~h Decemh« 1944,. p. 2986-3004. · 
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basic ' salary ·is Rs. 25, · .which comes to 88 ·per . cent. of 
the· .salary. It would thus appear· that· the Dearness 
allowance paid by the Municipality to the lower stalf is more 
orless on a level with that paid by the Mills and the B.E.S.T. 
Co. and the Bombay Gas Co. which are commercial and profit 
making concerns. It is certainly more favourable than that paid· 
by the Government of Bombay to their employees,· namely Rs. 18. 
To higher officers, the Bombay Government were paying 10 per 
cent. of their salaries as in the Bombay Municipality, but it is 
understood that Government have increased this percentage to 
17!. I do not propose 'any increase in the Dearness allowance 
in. view of the increase in the substantive salaries that I am sug~ 
gesting in this report. 

330. There is one point in this connection which needs to be 
C t • . h considered. The Municipal Peons' Union 
· os pnce gram 5 ops. have demand~d the opening of cost price 

grain shops. The Bombay Gas Company has also got such shops. 
Such shops are reported to be conferring only 3 per cent benefit*. 
This demand has now lost much of its force on account of the prices 
of the chief commodities being controlled and the commodities 
being available at any Government or Government approved shop. 
For the Municipality now to ppen such shops seems to be of 
doubtful advantage. On the other hand, it would call$e definite 
inconvenience to the ··workers especially as they are .distributed 
all over. the City· and the Municipality cannot open more than 

· a few shops-say one in each ward. The Municipal workers will 
thus. be · required to cover long distances from their place of work 
and much time may be wasted by them in this process · to the 

: detriment of Municipal work: Moreover, any such benefits of 
an indirect nature are less·· likely to be. appreciated by the 
workers than any direct cash benefits · in the form of · Dearness 
allowance or increase in pay. If the demand is on the other hand 
for subsidized grain shops, whereby the workers can get food s~s 
at less than the cost price, the cost of organising the scheme would 
be enormous and dispropohionate to the advantages that may be 
derived by the Municipal workers thereunder. Further, it would 
hot be possible for the Municipality to obtain food~stuffs al thei~ 
source as in the case of the Railway administrations. It may be 
mentioned that the Mu~icipality had in the ye&r 1943 opened cheap 

*Vide Mr. Nanavutty;s Award in the B.E.S.T. Company's case. Bo~ Gt1lle1rlll'l<flt 
Gazelle, Part I, dated the 16th December 1944, p. 2993 · · 
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grain shops when there was real difficulty in getting food~stuffs at 
a fair and reasonable price, bui: with the introduction of rationing 

• and price control by Government, the shops were discontinued, and 
the need for reopening the shops does not now exist. 
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P_ART IV 

CHAPTER .XXXIV 

Service Conditions. 
331. Service conditions are" articles of service" by which an 

What service eondi· employee is governed during the period of 
tions implJ. . his employment. They cover a wide range 
and include (I) Wages, (2) H<!urs of work, (3) Overtime, (4) Weekly 
off, (5) Conduct and discipline, (6) Leave, (7) Permanency, 
(8) Provident Fund,. (9) Housing, (10) Provision of uniforms or 
working suits, (II) Provision of ·free medical aid, (12) Sickness and 
Health Insurance and (13) Any other amenities that may be 
provided by the employer for the welfare and amelioration of 
the workers. Of late, the term " service- conditions " has acquired 
a new meaning at the hands of Labour Unions. Service 
conditions are regarded not so much as conditions by which 
an employee is bound as conditions by which an employer ought to 
be bound. In other words, they are considered as worker's rights 
and master's duties. 

332. In this connection, the Municipal Workers' Union, the 

R 
• • ofth Bombay Municipal Kamgar Sangh, the 

epnaentatiolll e B b M · · 1 P d Las. U · Unions om ay umc1pa eons an cars mon 
and the K. E. M. Hospital and G. S. M. College Employees' 
Union made certain demands as far back as August 
and September 1939, Their representations have been referred 
to me. Their demands when analysed fall almost in the same 
catagories as those mentioned above. The Bombay Municipal 
Employees' Union and the Bombay Municipal Peons Union 
(which was originally the Bombay- Municipal Peons' and Lascars' 
Union) have also submitted to me their representations making 
certain demands. 

(I) Wages. 
333. The Municipal Workers' Union have demanded a 

d of theu 
. minimum wage of Rs. 35 ; the Municipal 

Dem.ana JIJOIIIK S h... fR 35 amgar ang a mm1mum wage o s. 
for workers doing unclean work and Rs. 30 for those who do clean -
work. The Municipal Peons and Lascars' Union, and the K.E.M. 
Hospital and G.S.M. College Employees' Union ask for a minimum 
wage of Rs; 30. Some of these Unions have asked for graded 
. ~ 
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scales and equal pay for both men and women. fts these questions 
have been dealt with by me in Chapter III. I do not propose ~o 
cover the same ground here. 

-(2) Hours of work. 
334. The Bombay Municipal Kamgar Sangh have demanded 

Deroaods of the umoa. that no worker should be required to work 
for more than 8 hours a day. The K.E.M. 

Hospital and G.S.M. College Employees' Union have also 
demanded 8 hours: work. The Bombay Municipal Employees 
Union and the Bombay Municipal Peons Union have asked for 
8 hours day. Thus all the -Unions demand 8 hours day. 

The existing hours of work for different classes of employees 

H 
~ L • are ·as under:..:..... · 

oars .. wor-. m 
operatioa. 
(I) Clerical and Superior stalf 

(2) Jam;dan, 1-favaldan, Naib and Peons 

(3) Co!IRAIII'ICJ' atalf 

V (4) Engineering Departtnent 

... 1 hours on week days excePt Saturday; 
4 hours on Saturday. -

8 hours on week days except Saturday 
5 hours on Saturday. 

... 8 hours on week days, 4i hours on 
Sunday. 

.... ' 9 hours a day. 

As~balt plant and Crusher (governed by 9 hours on week days except Saturday 

J f'actorles Act). , and 6 hours on Saturday. 
Night watchmen on worb ... ~~ -

~/cs) Water Worb Department ... ~ 
(6) Hospitals and Maternity Homea-

(a) Arthur Road Hoepttal 71 hours and 8 hours on alternate day. 

(b) Maratha Hospital 

(c) K.E.M. Hoapital-Nuraes 

.J Labourers 

(d) Materaity Homes-Nun. 

J Nisbt duty Nui'III!S 

Shoun. 

8 hours, 

8 to 10 hours and 12 hours in Mllll! cases. 

8t.o9hours. -12hours. -.J (7) Marlceta Department Labour stalf .. . Ill hours but no continuously. 

(8) Municipal Printina Pre. {governed by - 8 hours • day 
Factories Act.) ... 

335. In India, legislation limiting hours of work is compara~ 
Baun of work .-. tively recent. The 6rst Factories Act of 1881 
~ aDder the F- merely limited the hours of work of children. 
tones Act. etc. The next Factories Act of 1891 limited the 
hours of work of women. The Factories Act of 1911 limited the 
maximum hours of work for men in Textile factories to 12, for 
women in all factories to II , for children under 14 to 6 hours in 
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Textile factories and to 7 in other factories. Subsequent Factories 
Acts of1922, 1923, 1926and 1934 have further modified the hours of 
work. In 1931, the Royal Commission on Labour recommended 
54 hours a week although Labour Unions had demanded 8 hours 
a day or 48 hours a week*. The present . position under the 
Factories Act is- a maximum of 1 0 hours a day or 54 hours a week 
for men as well as women and 5 hours for children. 

336. The Bombay Shops and Establishments Act prescribes 
!:!ours . of work pre- 9! hours a da~ for Shop Assistants, 208 hours 

senbed ~mder the Sbopa a month (wh1ch work out to 8 hours a day· 
and Establishments Act. taking 26 working days · in a month) for 
employees in Commercial Establishments and 10 hours a day for 
workers in Restaurants and · Hotels. This is a recent legislation 
enacted in 1939 and brought into force in 1941. The position of 
Shop Assistants elsewhere is slightly better .. In Danzig, it is 8 

· hours per day or 48 hours per week, in Kenya 9 hours per day or 50 
hours per week, in Tanganyika 54 hours a week. and in British 
Honduras 45 hours a week. In Egypt it is 9 hours a day, in Belgium, 
Denmark and Cuba it is 8 hours a day or 48 hours a week, in 
Germany, Italy and. japan during Fascist or Nazi regime it was 
more than 9 hours per day or 54 hours per week, and in Ceylon 
it is 9 hours per day. or. 50 hours per week. 0 •• , . 

-337. In this connection it will be interesting to refer to th~ 

R , • of b f report published by the International Labour 
e,.llctloD ours o Offi l d 'G l' . f h d . work shollld be gradual • ce sty e enera 1sabori o t e re uct1on 

of Hours of Work'. A whole section has been 
devoted to the gradual application of the regulations. It says that 
the transition from the present limits of hours to those which it is 
proposed to ·include in the draft regulation, for instance, from 
48 to 40 hours a week, may involve considerable difficulties if carried 
through suddenly and . without due notice~ . These difficulties 
may be economic in character or may relate to a possible shortage . 
of equipment; · etc. These difficulties would be overcome if 
adequate notice were given of the change and if the reduction of 
hours were effected by stages. · The principle is copied into the 
Reduction of Hours of. Work Convention, 1937, which provides 
that the ci>mp~tent authority may approve of a transitional arrange
ment, in virtue of which reduction of hours of work to the limits 
referred to may be accomplished by stagest. 

• Labour Commission Report ol1931, p. 40-44 
: , t K. S, Guple' s c:ommentary on the Shopa ~ Establisl.menta A.a • .. 
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338. It will thus be seen that except in the case of night watch ... 
R-...-datioas. men on works in the Engineering Departments; .. 

Night Duty Nurses in Maternity Homes and 
some staff in the K.E.M. Hospital and the labour staff in the Markets 
Department, the hours of work of the Municipal staff generally 
compare favourably with those provided either in the Factories 
Act or the Shops and Establishments Act. Q re~ommend . that ' 
Nurses should be given not more than · 8 hours work lmd they J 
should he made to work in 3 shifts of 8 hours each during a pe~;ioq /J 
of 24 hours. As regards others, their hours of work should· be I 

reduced to!] It should be borne in mind that the hours mep.ti~11ed, 
above are nominal and not actual as the Labour staff, in a number 
of cases, is found to be wasting its time in smoking, loitering and 
drinking tea frequently during this period with the result that the 
total number of hours actually devoted to work are often mJ.Ich}ess. 
It is, of course, true that International Labour Organizations have . 
urged for the adoption of 48 hours a week. In fact Article 427 
of the Treaty of Versailles mentions this as the standard to be 
aimea at. This standard is no doubt an ideal one, although in some 
countries 44 hours a "week or even 40 hours a week are in operation. 
But in a measure like this there should be concerted action by 
all employers. Reduction in the hours of work if not followed by 
corresponding increase in efficiency is bound to lead to reduction 
m wages. 

339. (}he employees affect~d by th~ limitation of the hour~ 6( ' 
Fiwmcial effect. work to 9 hours w11l be the nurses on _ mght 

duty, night-watchmen on work'SJ Markets 
department labour staff and the labour staff in the K.E1t'f. Hospital. 
The labour staff of the Market department has been given special 
pay ranging from Rs. 2 to 3 each for working beyond the normal 
working hours (vide Standing Committee Resolution No.IIOO, dated 
the 8th November 1944, and No. 1751, dated the 14th February 
1945).~s regards the other staff, the extra cost involved in giving 
relief as suggested will not be appreciab!;) · -

(3) Overtime. 
340. The Bombay Municipal Kamgar Sangh have asked for 

overtime at double the ordinary rate. The 
DmrumdsoftheUaionl. Bombay Municipal Employees' Union and 

· the Bombay Municipal Peons' Union have 
asked for overtime in proportion to the work put in for extra hours. 
The Bombay Municipal Peons' and Lascar's Union ha~~ dem~nded 
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overtime at l i times the usual rate. The demand for payment for 
overtime thus ranges from the ordinary rate to double the rate. 

341 . Overtime is at present given to the following staff at the 
rates shown against them :-

&ilting rates of Over. 
time. 

Name of department. REMARKS. -------·---- ·-~----- -------·· 
(I) City Engineer and 

Hydraulic Engineer. 

(2) Hydra lie Engineer 

Inspectors, Sub-Overseers, Mistries) 
Labourers, Artisans, Motor-drivers~ 

and Cleaners. 'i 
Labour . staff in Salsette, Kasheli and 

Mandola Division maintenance staff
Inspectors, Sub-Overseers and Labour 
staff. Inspectorial staff, Mistries, etc.,' 
on Loan works. 

At ordinary rates ot 
wages. 

At I~ times. 

(3} City Engineer-
(a) Works Branch Sub-Overseers, Mistries, Mukadams.' I~ times of pay. 

Fitters, Labourers, etc. . 
(b) Workshops ... Overseers, Artisans such as Fitters and' Do. 

other Mechanics, etc. I _ -~-~~r:~ on a _:__~nlo~~i:~_staff :t Kurla-Deon:.~~d!~::s:~lb~a~~: 
The limit of overtime amount payable is not to exceed ordinary 

daily wages or the rate of salary usually earned on any particular day, 
i.e., if an employee's daily wage is Re. l, he is permitted to work 
overtime only to such an extent as would enable him to earn a 
maximum of Re. l extra per day as overtime. Attention may be 
invited in this connection to the Municipal Commissioner's report 
underlying Standing Committee Resolution No. 5606, dated the 4th 
October 1933. 

342. Reporting on the proposal made by the Labour Unions 
to pay overtime at I! or twice the ordinary 

Commissioner's view•. pay, 'the Commissioner in his letter No. A.E. 
607, dated the 5th April 1940, states that it 

is not possible to adopt a uniform scale of payment for all the 
employees as the nature of work done and the risk and personal 
discomfort involved in carrying it out beyond the normal working 
hours are not the same in all cases. The scale of overtime has, 
therefore, to be fixed in accordance with these two factors.. The 
Commissioner thinks that the existing orders are fair and equitable 
and need no modification. 

343. The International Convention on overtime payment 
Labour Commission's provided that overtime shall be paid at l:} 

recommendation. times of the regular rate. The Royal Com
mission on Lab:mr recommended that work in excess of 54 hours 
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a \.Veek shou;d be paid at l t rate of the ordinary pay and that in 
excess of 60 hours at I! times*.! The Indian Factories Act also 
provide;; for payment at 1 i timet the ordinary rate for excess 
hours. : The Shops and Establishments Act makes a similar 
provi~~on. 1, In view of these provisions, I do not think there is any 

•~ ....... t 

case for mod1fying the existing orders regarding payment for over~ 
time. 

344. It is, however, necessary to limit the duration of overtime. 
D . f . All the International Conventions, on the 

uratton 11 overhme. subject, provide for an annual allowance. 

Some of the countries have adopted this suggestion as for example 
France, Poland, Austria and Norway; in other countries an over
time not exceeding 2 hours a day is provided as in Italy, Bulgaria, 
Chile, Germany and Latvia. Overtime is not limited by legislation 
in Denmark, India, New Zealand and the Union of South Mrica. 
It is necessary in the interest of the health of the Municipal" 
employees to prescribe a maximum period for overtime. This may 
be on daily, monthly or annual basis according to the expediencies 
and needs of each department. 

345. Overtime, however, should as far as possible be 

0 
. b . ~discouraged, except where it is absolutely 

vertime to e restnctea . 
necessary, as there 1s always a tendency 

on the part of labour to slacken work during regt1l1:1r hours in order 
to earn overtime. Overtime may be justified only in cases where 
employees after working hard during regular hours have not been 
able to finish the work and the nature of the unfinished work is 
such that it cannot be postponed to the next day. Amongst the 
claimants to over-time there are two classes-one doing field or 
mech;mical work falling in the above category and the other doing 
merely indoor work in office. If the latter have to wait occasionally 
a little longer than the prescribed office hours, it is only because some 
urgent work has to be finished. I do not think that this class of 
employees should be given overtime, except in very special circurri~ 
stances, where they have usually to wait long after the office hours. 
In such cases the officers responsible should make out a case for such 
payment or avoid hardship, if any, to the employees concerned by 
asking them to attend a little late to compensate them for sitting 
late. 

*Labour Commission's Report, p. 55. 
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(4) Weekly Off. 
346. The Bombay Municipal Peons and L11scars' Union have 

D ds f h U • asked that all employees should . get a 
eman ° t e mon~ compulsory holiday once a week. . 

347. The clerks, peons lmd such other staff already get a 

Existing practice. 
weekly holiday. The employees engaged 
·on the Engineering Department's works get 

a day off in a week as the works are closed on Sundays. Night 
watchmen in that department do not get a day off, but the Commis~ 
sioner in his letter No, A.E.607, dated the 5th Aprill940, _states that 
arrangements can be made to relieve them once a week. The 
Conservancy staff is allowed a half day off on Sundays. Certain 
staff in the K.E:.M. Hospital and the Markets Department get no 
weekly off. 

348; As regards Conservancy staff, the, Commissioner states 
Co • • , • that it is not desirable to give one day off in 

mnussloner 
8 ~~~~ a week on account of the nature of. the work 

to be. done by them~ Owing to the present practice of giving a 
half day off to this staff on Sundays, the streets, gullies and roads 
are not swept with the result that complaints are received regarding 
the insanitary condition of gullies and streets on Sunday 
ahemoons. If the conservancy w~rk is stopped both in the 
morning and in the evening on a~y one day in a week, the roads 
and. streets will be practically littered with rubbish and the 
gullies would be a source of nuisance to public health. Moreover, 
the work of collecting and - removing the refuge on the day 
·following the.off day would pe abnormally heavy, which would 
. entail great difficulties in clearing and removing it subsequently. 
As regards·. the K.E.M. Hospital and .G.S. Medical College 
staff, the Commissioner states that the College labour staff like 
Lihm~n, Hamals~ Servants and Sweepers have to attend to their 
duties' on Sundays and other Gazetted holidays for 3 hours in the 
~prning,: i.e., up to 10 A.M. (B.T.) to clean the premises; 

·only· one. servant attends· the office from 10 A.M. to 5 P.M. by 
·turns ; that a sweeper attends again in the afternoon for about an 
hour; . that if the work of cleaning the College is finished before 

'JQ A;M. the labour staff are allowed to go off duty before 10 A.M. 

(Bombay Time). In the case of the Hospital staff,,like Ward 
Attendants,·Sweepers, Hamals, Barbers, the ,Nurses Home' staff, 
etc.;· they have to attend the Hospital on Sundays and 
all Public holidays,.: E,mployees like Pri')Sller!l; Theatre Attendants, 
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Ambulance Attendants, Post~mortem Attendants and the Ice 
Mechanic attend their duty on Sundays, but are relieved earlier after 
their daily work is finished. Malies as well as th~ me'chaniq~.l 
staff are allow_ed off duty on Sundays regularly;' :Tailors ai'e 
allowed one whole day off on Sundays. In the case of Ward 
Attendants and Sweepers, who have to attend to patients in the 
Hospital it is not possible to allow them a day off in the . week. 
If they have to take a day off, they are granted casual leave for _the 
day. As regards the Markets Department, the Commissioner 
states that the Markets are required to be kept clean at all times 
from early morning till late at night due to constant traffic. It 
is, therefore, not possible to grant one day off in a weelfto the 
laboursta£1. :; :.". :':·':'· .. 

349. The principle of giv:ng a .weekly rest was adopted by the 
. lnt~rnational Labour Convention · iri 1·921 

P~Yilioaa u • d • r and it was ratified in India in 1923 .. But 
the dilfueot e.aac:tmentl. I · b f h' h I:' • · A · f 189'( ong e ore t ts, t e ractones ct o 
provided for a compulsory weekly holiday. The Bombay Shop$ 
and Establishments Act of 1939 also provides for a weekly holiday 
to employees covered by the Act. It would, therefore, seem ~m1chro~ 
nistic, particularly for a progressive and enlightened .b9dy like tlie 
Bombay Municipality, to continue to deny this privilege to its ~taff:· 
The Royal Commission on Labour say11 that •• a reasonable, amourit 
of spare time away from the factory is indispensable for the building' 
up of citizenship, for the development of life, as opposed to mere 
existence, and for the. maintenance of. physical. efficiency*."·:· 

350. I am, therefore, of opinion that all the Municipal staff 
Reeomm."udatiolll. should be gr~nted a weekly day ofi-.. _·~.When 

a common hohday for all the workers 1n 1he 
same department is not possible, as in the case of ·Conservancy 
sta£1 or the staff at the Hospitals o~ Markets, I recommend that· 
they should be given one day off in batches by rotation .. Thi~ 
may necessitate employment of additional staff . roughly 
equivalent to one~seventh of the st~ff that is 'now denied the! 
privilege. This is a legitimate demand the grant of which sh~uld 
not be grudged on the ground of additional cost. . This measure. 
is sure to increase efficiency in the work of the staff concerned;. . 

351. This proposal would involve an extra ~xpe~dit~re .of 
~illalleW effect. Rs. 4.~7.012 per ann~m· :on the·. cos_t of 

. . . Establishment and of Rs. 54,112 per ai;lnum 
on 'Leave and Provident Fund.· . · . · · · '· 

• Ubour Commi11ion Report 1931; -p. 40. .. . . .. . 
22 
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,-(5) Contluct and Discipline. 

352 This 'includes regularity in attendance, working 
Importance of clilcipliDe according to instructions and go_od behaviour 

m aclmillistratioa. towards colleagues and superiors. Discipline 
is the linchpin of every administration. It is essential in any labour 
force. Without it efficiency and timely execution of work would 
be impossible. Breach of regularity or discipline is visited with 

- warning or cancellation of casual leave or punishment by way of 
fines, suspension or . dismissal according . to the gravity- of the 
offence .. 

353 · As regards the system of levying fines, the Bombay 
c:-plaiata agU.st the Municipal K.amgar Sangh suggest that it 

aydemoJ&e.. should be done away with. They complain 
that fines are imposed merely on the report of the Mukadams or 
the Timekeepers without verification by. any proper and just inethod 
and that the system is -much ·in vogue in the Health department. 
They point out that Section 8 of the Payment of Wages Act 1936lays 
down certain procedure before inflicting a fine and that this procedure 
is not followed in the Municipality. They add that coming late 
up to 10 muster calls is condoned, but as there ate four musters 
every day, it means that late coming' only for 2! days Out of 26 
working days is excused. The Sangh further complain that the 
system of taking muster four'times a day is vexatious and must be 
improved.· 

354 . Reporting on this question, the Commissioner in his letter 
. No. A.£.607; dated the 5th April 1940, 

· ~~ llr states that, as a general rule, fines are inflicted 
- .. • IIDt1l. in very rare cases after making full inquiry 
and after giving the employee an opportunity to defend himself. 
In a majority of cases, the fines are nominal. ·The employees of the 
Conserva~cy Branch being illiterate do not attend to their duties 
properly- and sometimes disobey the orders of the Supervisors. 
Discipline is absolutely necessary if Conservancy work is to be 
carried out properly. Warnings are given from time to time to the 
defaulters and fines inflicted only as a last· resort. The practice of 
inflicting .lines in this Branch is as follows :-

. . · (a) The employees are required to attend the m\aster at 
the time the roll is called out. . If employees are absent at the 
muster time, crosses ate marked. in the muster against their 
-names and action is not taken if the nurnber of such crosses 
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in a month does not exceed I 0. A 6ne at the ~ate of 1 anna ' 
per cross is inflicted for every cross exceeding the above limit. 

(b) A 6ne of annas 8 is inflicted if an employee is absent 
for half a day. A fine of annas 4 toRe. 1 is inflicted according 
to the seriousness of the offence such as leaving the beat 
before time, disobedience of orders, negligence of work, etc.. . 

The Commissioner observes that the allegation . that I 0 to 15 
per cent of the wages of the workers are sometimes taken up by 
fines is not correct. 

355 As regards the question of applying the payment of Wages 
.....,U! __ ,.., __ of 1 • Act (India Act No. IV of 1936) to Municipal 
UIDI<iU..... ., Yllll I h Co . . . th 

,....m.ioDI of the Pay· emp oyees, t e mm1sstoner pomts out . at 
IUilt of Wqe1 A=t. Sub~section (4) of Section I of the Act 
applies to payment of wages to persons employed in any factory or 
to persons employed (otherwise than in a factory)" upon any Railway 
either directly or through a contractor. Under Sub~section (5) of 
the same Section, the Local Government . has the power 
to extend the provisions of the Act . · to payment of 
wages to any class of · persons employed in any industrial 
establishment. The Act is thus intended to r~gulate the 
payment of wages to certain classes of persons employed .. in 
industry and cannot be made applicable to Municipal employees. 
The Commissioner further points out that, under Section 5 of the 
Act, the employees are to be paid before the lOth of each m~ntb 
and under Section 8(4) the total amount of 6ne is not to exc~d 
an amount equal to half an anna in the rupee of the wages payable 
to an employee. If the Act is made applicable to all the Municipal 
employees, it will be necessary to expedite the preparation of monthly 
pay bills for which additional staff will be required by the different 
departmental officers. In the Chief Accountant's Department 
additional staff will be necessary for auditing the pay bills and for 
making disbursements so as to admit of payments being made before 
the I Oth of each month. The Commissioner is of opinion that the 
additional expenditure on this account will be out of proportion 

~ to the benefits to be derived and, therefore, he is not in favour of the 
proposed change. ·' · · 

356 The question, whether the system of levying fines should 
Syatem ol fiMI be abrogated or not, has been discussed by 

uavoidable. the Labour Commission. It observes that 
" fines constitute the commonest form of 

deduction (from wages), the one which is most open-to abase, 'and 
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~ there is some justification. for the view that it should. he made . 
illegaL But the main purpose of fining, namely, the maintenance 
of efficiency and discipline is legitimate and if fines are abolished, 
other means must be employed for securing this· end. It is 
neces;ary. therefore, to. consider the possible alternatives. One 
large Company informed ·us that it had practically eliminated 
fining and we found on enquiry that the practice of suspension 
had taken its place. Suspension would, however, involve for the 
workers greater hardship than a system of fines. The main 
argument always adduced in favour of fines is that the worker would 
rather be fined than dismissed. The wider resort to dismissal 
and to the threat of dismissal, which follow the fines might result 
in a greater hardship and tend to aggravate the workers' sense of 
insecurity. It would also give rise to more resentment".* The 
Commission, therefore, do not recommend the· abolition of fines 
by law, but s·1ggest that the employers should do their utmost to 
reduce them to a minimum. They suggest legislation for regulating 
Suggestiom by the Royal fines to prevent the abuse of the system on 

Comlniaion 011 Labour. · four broad principles : first, the payment of 
fine should not be spread over a period of more than one month; 
second, that the maximum amount deducted in fines should not 
in any month .exceed half an anna in the rupee of the workers· 
earnings : third that t!1e sum received from fines should be credited 
to a purpose beneficial to the employees as a whole ~ and fourth 
that in order to give workers some security against arbitrary fines, 
~ployers should be. required to specify the acts or omissions in 
re~pect of which a fine may be levied. These suggestions are worthy 
of adoption . 

. 357 By Bombay Act VII of 1921, the Municipal Act has been 
Coastitutionohhe Fin~ a~ended, whereby it is provided that fines 

Fuaduoderthe Municipal imposed on Municipal Officers and servanb 
Act. , , shall . be credited to a separate fund to he 
called ," the Fines Fund ", and. that the proceeds thereof shall 
he expended in promoting the well-being of Municipal Officers and 
servants. This provision was further amended by Bombay Act 
XIX of 1930 so as to allow for payment of Compassionate 
Allowance to the widows or other relations of deceased Municipal 
Officers and servants from the Fund. Welfare centres have since 
J;,een opened for the benefit of labour, the cost of which is. met out 
Qf this Fund. · . · ' ' ' · 

I . :• Labo.u Commission Rept!'t. p. 218-219. 
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358 As regards suspension, the Sangh state that the system is 
S • d d' • al most prevalent in the Health Department and 

UIJitiiiiOD aD IIIDUII h d d . h b . . . t at men are sus pen e w1t out rmgmg out a 
charge ag~inst them. They suggest that a warning should be given 
before suspension is resorted to. As regards dismissal, the Sangh 
state that su"spension and dismissal are often ordered together ; that 
dismissal should be resorted to only in case of serious faults. They 
point out that in the Railway Administration a definite procedure is 
laid down for suspension and dismissal and that this procedure 
should be followed by the Municipality. 

359 Reporting on this question, the Commissioner in his 
Procedure followed b, letter No. A.E.607, dated the 5th Aprill940, 

the departments. observes that the following Standing Order 
has been issued by him for dealing with cases of misconduct, 
neglect of duty, etc. ''If th~re is sufficient material to proceed 
against a subordinate an order of suspension may be passed. An 
enquiry should then be made without delay and charges framed 
against the subordinate concerned. A charge sheet should be 
given to him unless he happens to be a menial servant and his 
explanation recorded. An opportunity should invariably be given 
to cross-examine any of the witnesses, who have made statements 
against him, and to adduce evidence in his defence. An order· 
should, thereafter, be passed after weighing the evidence both for 
and against him. In the case· of a menial servant it is not 
necessary to give a charge sheet, but charges should be explained 
to him and he should be heard before an order is passed. • Heads 
of Departments are requested to see that this procedure is observed 
by officers competent to take disciplinary or other action against 
their subordinates." · 

360 The Commissioner has no· objection to the orders of 
C • • • • of dismissal of an employee being given 

mnm•ISIODel' I VUWI. in writing by the Head of the Department 
or by the persons to whom the ·power of making appointments is 
delegated by the Commissioner. 

A person is usually discharged or dismissed in the following 
circumstances :-

(I) on conviction by a criminal court. 

(2) ~erious misconduct ; 

(3) neglect of duty ; 
(4) in partirular branches-indebtedness; 
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(5) inefficiency or unsatisfactory l!ervice ; and 

(6) on reduction of establishment. 

It is advisable that in the cases of discharge or dismissal the 
orders should be passed,by the Head of the Department or by some 
responsible official, to whom the power may be delegated, to safe
guard against the arbitrary use of the power. 

36r The Labour Commission recommends the appointment of 
Labour Co~ mis• Labour Officers. for investigating such 

sioD's ,views. .grievances and suggests that "no such 
employee should be engaged except by the Labour Officer personally 
in consultation with departmental heads and none should be 
dismissed without his consent except by the Manager himself 
after hearing what the Labour Officer has to say ". The Com
mission adds that " it should be the business of the Labour Officer 
to en~?re that no employee is discharged 'without adequate 
cause-.* 

362 I would strongly recommend the appointment of such an 
AppoiDtmeDt of a officer in the Municipality. All big employers 

Labour Ofticer of labour like the Mills and the Port Trust 
have appointed such officers. The Labour Officer to be appointed 
should be a person possessing integrity, personality and energy 
and 'should have the gift of understanding an~ linguistic facility. 
If he is of the right type, labour will come. to regard him as a 
trusted friend, especially as he will be independent of the department, 
which proposes to take action against the worker. The Labour 
Officer should also be placed in charge of ·the welfare work so 
that his bonds with labour may be more closely knit and he may 
be considered as their benefactor. He may be entrusted with 
the following duties among others :-

(a) To study labour conditions in the Municipality .and to 
suggest schemes for the welfare of labourers ; · 

(b) to investigate into the grievances of the labourers 
employed by various departments and to bring them to 
the notice of the Administration ; 

(c) to establish contact with the Labour Unions and to serv!( 
as a liaison officer between the Unorganized sections of 
the labourers and the Municipal executive ; 

- • Labour Commission Report, p. 24-25. 
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{d) to investigate into and report on such labour questions 
as may be referred to him by the Commissioner or 
the Heads of Departments. 

363 I understand that some of the functions of the Labour 
Officer are at present performed by' the Welfare Organise(. The 
functions of the Labour Officer set out above are responsible and 
diverse and cannot be satisfactorily carried out by an Officer 
of the status of a Welfare Organiser. I have elsewhere stated that 
the entire staff of the Welfare Centres should be placed under the 
control of the Labour Officer who will have to attend to these 
duties in addition to other duties attaching to his office. 

(6) Leave and Holidays. 

364. Leave is of different kinds and includes (a) Casual leave, 
K' cia 1 lea (b) Privilege leave, (c) Sick leave, (d) Injury 

m 0 ve. , leave,' (e) Maternity leave, (f) Leave without 
pay, (a} Study leave and (h)Baddimate leave. The Standing Com
mittee have framed elaborate rules in the matter, which have been 
approved by Corporation Resolution No. 2331, dated the 17th 
June 1929. Holidays include Bank Holidays and Sectionalholida~s. 

(a) Casual Leave. 

365.. Casual leave is intended to cover short absences on 
account of any unforeseen contingency like 

Casual Leave sudden and brief illness, etc. It is not 
intended to be taken as an annual holiday. 

The existing provisions in this matter are as follows :-

(I) All superior staff 

(2) Peons 

(3) Mukadams and labourers 
in the Markets Depart-

20 days in a year, but not more 
than 7 days at a time and 10 

· days only in very special 
circumstances. 

Do. 

ment Do. 

(4) All permanent, tempo
rary and daily paid labour 
staff 15 days. 
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This casual leave is exclusive of 21 days special casual leave 
granted for Anti-Rabic treatment. 

366. The Municipal Workers' Union have asked for 20 days' 
DeDumd fth Ui . casual leave, the Bombay Municipal Kamgar 

10 e mou. Sangh for at least 21 days' casual leave, and 
the K. E. M. Hospital and G. S.M. College Employees' Union 
for 12 days' casual leave. 

%7. In the Port Trust casualleave upto 20 days is allowed to 
Scale of Casual Lea.,. employees in svperior as well. as inferior 

inthe B?mbaJ Port Trust service and upto 1 0 days .to all monthly and 
811d Railwa)'So daily rated temporary employees, who are con
tributors to the Trustees' Provident Fund. In Railways, 10 days 
casual leave is allowed to the staff. 

363. The Factories Act and the Shop/ and Establishments 
PrOvisioos under the Act do not make any provision for such leave. 

Factories Act 811d .the But the Standing Order No 12 framed by the 
Sho1111 and Establish· • • . • 
menta Act.· lndustnal Court for Cotton M1lls m Bombay 
makes the following provision :-:-

•• An operative may be granted casual leave of absenc~ not 
exceeding I 0 days in the aggregate in a calendar year. Such 

. leave shall not be for more than three days at a time except in 
case of sickness. Such leave is intended to meet special circum
stances which cannot be foreseen. Ordinarily, the previous 
permission of the Head of the Department shall be pbtained 
before such leave is taken but when this is not possible the Head 
of the Department shall-as soon as practicable be informed in 
writing of the absence from work and of the probable duration 
of such absence." 

The Textile Labour Inquiry Committee considered these 
provisions to he adequate. The Thomas Enquiry Committee 
recommended the same as the maximum standard.* 

369. I am of opinion that the existing scale of. casual leave 
Recommendations. should be allowed to continue. 

~Thomas Committee's Report p. 110. 



(b) Privilege or Ea~ned Leave.· 

370. The provisions with regard to this leave ai'e follows:-

Privilege or 
earned leave. 

Employees in Superior Service. Employees in Inferior service 
such all Peons etr. 

Old entrants. New entrants. Old entrants. 
(i) (ii) (iii) 

(i) One month's leave on (i) 30days'leave on (i)Same as for staff in 
average pay for average pay for Superior service 
evecy II months' evecy II months' in column I. 
duty. This leave duty. This leave 
can be accumulated can be accumulat· 
to any extent and ed upto 120 days, · 
can be granted upto 
a maximum of 4 
months at a time. 

(ii) Leave on half average(ii)Leave on half average 
pay upto a maxi• pay on private 
mum of 28 months' affaira upto 6 
continuous absence months durilll!' 
including that the whole period 
shown at (i) above. of service and ad· 

missible upto a 
maximum of 3 
months at any one 
time*. 

New entrants. 
(iv) 

(1)30 d~ys for 
every 22 months' 
duty. Does not 
accumulate be· 
yond 30 days, 

The provisions with regard to new entrants in Colu~n (ii) (i) 
are more liberal than those recommended by the Thomas 
Committeef which recommended 30 days leave for I I months' duty 
and accumulation of leave upto 60 days in the case of superior staff. 

The Bombay Municipal Peons and Lascars Union have 
represented that in the Engineering Department there are 50 peons' 
who were originally styled as Lascars, that they were kept on the 
temporary establishment for years together and deprived of the 
benefit of leave rules. They have further represented that when 
they were made permanent, the new leave rules had come into force 
and that they were thus treated as new employees for purposes of 
leave: that this injustice should be removed and the Lascars who 
were in continuous service from the date prior to 1931 should be 
given the benefit of old leave rules. As the granting of this 
request will create new problems and complications I do not think 
~hat this request should be granted. 

• Thia is on the linea of the recommendations of the Thomas Committee Report 
p.J06. 

tThom.u Committee'• Report p. 10;-106. 
23 
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371. The Municipal Workers'- Union have demanded one 
D d fth U • month's leave with pay as in Government 

eman 1 0 e mons. service. The Municipal Ka~gar Sangh have 
demanded that men and women engaged on unclean work should · 
be brought at least on par with clerks in regard to leave 
privileges, i.e., one month's leave allowed to them ann~ally. The 
Municipal Peons and Lascars' Union demand .that'-

(a) Mistries and 'Mukadams on daily wa~es, Death and 
Birth Karkoons should be admitted to leave benefits. 

(b) Inferior· staff who now get 15 days. leave should be 
allo~ed 30 days' leave. · 

(c) Leave Rl;lles for the superior and the infet:ior staff 
should be the same. 

The K. E. M. Hospital and G. S. M. College Employees' Union 
de~and 15 days' leave with full pay. 

372. ·It is further urged that no distinction should be made in 
No distinction to be made the grant of these privileges as between the · 

between the permanent d ff Th · staff and the temporary permanent an temporarysta . ere IS some 
staff in granting leave. substance in this demand where the tempo~ 
rary staff is borne on .the Establishment Schedule for year.<~ without 
making it permanent-say for example when the staff is employed 
continuously for years on Loan works or: as in-the case of the Assess~ 
ment Department the staff employed on the U.I.P. Tax Establish
ment. In the' case of such staff, leave with allowances is not 
allowed if a substitute is appointed in the !.eave vacancy. Relief is 
given in the case of the staff holding a lien on permanent posts and 
appointed on temporary establishment. But the benefit of such a 
provision is not allowed to the staff having no lien ·on any sub· 
stantive post. It is necessary that this staff should be allowed the 
same privileges as the permanent staff if necessary by an amend~ 
'ment of the relevant rule. The Thomas Committee appointed to 
follow up the Retrenchment Committee's work and whose recom
mendations were thus expected to be less liberal recommended that 
temporary workers and piece workers who are continuously employed 
should be permitted to earn leave on average pay to the same extent 
as permanent servants of corresponding rank, but that in their case 
no accumulation should be allowed.* 

• ThornasCommittee'sReport p. 107. 
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373: The Shops and Establishments Act makes no provision 
for annual leave with' pay. The Factories Act 

Provisiontt of the Shops also contained no such provision hithert.o. 
and Establishments Act 
and the Factories Act. But the Act has been recently amended by 

the Factories (Amendment} Act of 1945. 
The amended provisions are to come into effect from I st January 
1946. They provide that every worker who has completed a period 
of 12 months' continuous service shall be allowed during the subse~ 
quent period of twelve months holiday with full pay for a period of 
ten or, if a child, fourteen consecutive days. Leave not availed of 
in the succeeding period of twelve months lapses*. 

Standing Order No. 11 framed by the. Industrial Court for 
Cotton Mills in Bombay City under Section 26(6) of the Bombay 
Industrial Disputes Act 1938 provides that service for a total period 
of twelve months in a mill shall qualify an operative for a total period 
of one month's leave with or without pay according to the terms 
of contract, custom or usage of the mill and that the grant of such 
leave shall depend on the exigencies of the mill and shall b~ at the 
discretion of the company.t 

374. Most countries of the world have no~ developed systems 
7 _ • nal • of granting holidays with pay to certain 
... ternatlo convention. I f k Th R c asses o wor ers. e eport of the 
International· Labour Office to the Twenty~fifth Session of the 
International Labour Conference of 1939 states that no movement 
is more symbolical of the change taking place in the standard 
of life than the rapid extension of holidays with pay. It adds 
that "this movement to which the International Labour Conference 
gave a fresh stimulus by the adoption of the Holidays with Pay 
Convention of 1936, is based on a recognition of the needs of the 
worker as a human being and not merely an instrument of pro~ 
duction. The fact that in some countries· workers are now entitled 
to a fortnight's holiday with pay is one of the outstanding triumphs 
of social advance. The rapidity with which this movement has 
spread is remarkable. In 1920, only' one country had adopted 
legislation providing paid holidays for wage earners in industry and 
commerce. In 1925 five countries had done so, in 1930 seven, 
in 1935 fourteen and in 1939twentythree."§ In most of the countries 
that have adopted legislation in this matter the period of leave varies 
from one week or less to a fortnight or more, the most common 
-------------:--:--:-----~---~-----

* Bombay Labour Ca:.lette, May 1945, p. 545-546. · 
t The Tmile Labour Inquiry Committee Report Vel, 11 p. 335. 
§ Ibid. p. 334. . 
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period being one week. The qualifying period is generally a year's 
service. 

375. Leave at periodical intervals relieves physical and mental 

· Recommendations. 
strain to which labour is subjected while at 
work and leads eventually to .,efficiency, 

stability and contentment of the staff. I am, therefore, of opinion 
that all employees in Municipal service whether permanent or 
temporary, provided they are in continuous service for more than 
22 months and are not likely to he discharged should be entitled to 

30 days' leave with full pay for 22 months: duty. 

376. Under Standing Committee Resolution No. 122, dated . 
the 25th April194S, and Corporation Resolution No. 140, dated 
the 14th June 1945, I have been. asked to report on the question of 

giving the benefit of tbe old Leave Rules to 
Question of giving the the employees who J'oined Municipal service 

benefit of old leave rules 
to employees who joined before 21st June 1937 (the date on which the 
~~:e19~ce before Revised ~eave R?les w~re adopted b! the 
· · . Corporation.) This question must be viewed 
in its proper context. Application of new leave rules is on par 
with the question of application of new scales of pay. In 1930, 
the . Corporation asked the Standing Committee to report on 
the question of reducing the salaries of Municipal Officers and 
servants. When the matter was under the consideration of the 
Standing Committee, the Commissioner in his letter, No. M.C. 21-B, 
dated the 21st May 1931, reported that the question of 
reduction 'of the scales of future recruits to all branches of the 
Municipal service required careful consideration and suggested that 
it should he cohsidered by a small Committee in consultation with 
the Commissioner. and Heads of the Departments con
cerned. At the same time, he pointed out that the Corporation 
had adopted, since I st April 1929, leave rules, which were based on 
Government Fundamental Rules. It had been generally recognised 
that in the matter of 'the grant of leave to subordinates and menials 
these rules were far more liberal than those they replaced. In the 
case of Government servants, who joineil service. after 1st June 
1929, Government haclreduced the maximum period ,of leave per 
year as well as in the whole service. The Municipal Service Rules 
required to be revised not only in this direction, but also more 
radically. The grant pf the privilege of leave on full average salary 
was being availed of by the menials to .the ·fullest extent and the 
further privilege of leave on full average salary on Medical · certificate · 
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which they did not enjoy under the old rules. was being abused by 
Municipal servants going to their villages and producing certificates 
from Vaids, Hakims, and medical practitioners, whose certificates. 
could not be relied on. The Commissioner, therefore, suggested that 
the question of the modification of the leav~ rules should also be 
considered by the Committee proposed by him. He also suggested 
that. in the meantime, In order to avoid the legal difficulty with 
which the Municipality was now faced all new recruits to all 
branches of the Municipal service should be taken up on ·the 
distinct understanding that th~ir pay as well as the conditions 
of service were liable to be modified in a direction less favourable • 
than those then existing, and that they should agree in writing to 
join the service on such understandi~g .. This understanding was 
taken in the form of a Bond. This suggestion was approved by the 
Standing Committee Resolution No. 2660, dated the 24th June 
1931, and Corporation Resolution No. 3495, dated the 16th July 1931. 

377. This s~stem of taking bonds was continued till 1935, 

R 
~ d' • • when the Corporation, by their Resolution 

easoas.or ubncbon. 3 No. 440, dated the 2 rd September 
1935, asked the Law, Revenue and General Purposes Committee 
to report as to whether this system should not be discontinued as 
the Corporation were of opinion that the phraseology and the 
conditions in the draft undertaking were 'humiliating and 
derogatory to the status and dignity of a public administration like 
the Bombay Municipal Corporation. Reporting on the question, 
the Commissioner in his letter, No. A.E. 4983-S.R., dated the 2nd 
March 1936, observed that as the grades for new entrants had been 
revised and the question of revising service regulations for new 
entrants was under consideration, he did not see the necessity of 
taking any bond from the employees and that, therefore, he had 
ordered it to be discontinued. This report was recorded by the 
Corporation (vide Law, Revenue and General Purposes Committee 
Resolution No. 233, dated the ,23rd March 1936, confirmed by 
Corporation Resolution No. 110, dated the 4th May 1936). The 
revised grades of salaries were sanctioned by Corporation Resolu~ 
tion No. 819, dated the 4th March 1935, and the revised rules for 
new entrants by Corporation Resolution No. 182, dated the 21st 
june 1937. For the purposes of application ·of revised grades; a 
Municipal employee in continuous service even from a date prior to 
16th july, 1931 is treated as a new entrant on promotion to higher 
grades. For purposes ofRevisedLeave Rules, employees who entered 
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Municipal service for the first time on or after 16th July 1931. as 
well as those who were in Municipal service, whether in a permanent 
or other capacity on or: before 16th July 1931, and in whose service 
there was a break after that date, are . treated as new entrants. 
Thus the latter cannot have any grievance. 

378. It is urged by the employees, who joined the service after 

E I , . • the 16th July 1931, but before the date of the 
a:ap oy- VIew pomt. Co . . ' . h . d I . rporatlon. s sanction to t e reVIse ru es, 

that they should be given tbe benefit of old leave rules in spite of the 
· intimation to them at the time of employment that their conditions 
of pay and service ,would ~ less favourable, as the Rules· were 
not actually passed by the Corporation upto 2lst'June 1937. This 
question was dealt with by the Commissioner, the Standing Com~ 
mittee and the Corporation on several occasions in the past and 
the request was turned down. 

379. Reporti;;g on the question again, the Commissioner in his 
Co . . , • letter No.AE. 588, dated the 20th Aprill945, 

umuwoner 1 v•ewa. points out that the total No. of employees 
affected by the propos~! comes to about 890 (59 Superior and 
361 Inferior). If this staff were brought under the old leave rules 
it would mean a .recurring expenditure of Rs. 50,000 per annum. 
If the proposal were given retrospective effect from 16th july 1931 
it would further involve a revision of 890 leave ~ccounts (calculating 
the leave due under the old leave rules) which would show a larger 
credit balance on account of accumulated leave of the last 14 years, 
and that there would be a tendency to abuse the leave concession. 
He is, therefore, not in favour of the proposal. 

380. This is not mer~ly a question of granting a -small con
cession to redress a grievance. Apart from 
the fact that this concessio~ would involve 

a heavy recurring liability, it involves an important principle. Those 
employees who entered service after the revised leave rules came 
into force viz., after the 21st June 1937 have ungrudgingly accepted 
the position. If the rules are harsh or severe those who entered 
the service after the passing of the rules would be justified in 
asking for their abolition and the application of old rules to them. 
When such a request comes, it would be difficult for the 
Corporation to resist it. The . revised leave rules were adopted 
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by the Corporation on the analogy of · similar rules passed by 
Government for their employees. To a certain extent the Mqnicipal 
service regulations are more liberal than Government Rules: If 
the application of new leave rules to new entrants is a h~dship, 
it is a still greater hardship to apply the new grades even to old 
·employees _who were treated as new entrants on promotion to higher 
grades and were submitted even to voluntary cuts in their old grade. 
The latter have suffered the loss-stoically. It may be argued that 
if the grades proposed by me are adopted by the ·Corporation 
these employees will be sufficiently recompensed. That will 
be a matter for the future, but the · loss suffered by them 
hitherto cannot be made good, whereaii all the accumulated leave 
according to old leave rules will be available to the employees who 
have applied for this concession.' I do not therefore think that the 
Corporation would be well advised to reverse the decision taken 
by them after due consideration about 15 years ago. 

38 I. The Bombay Municipal Peons and Lascars· Union have 
demanded that new entrants in inferior 

iD ~:'!am.:l;.ti:&rl!r ~:f£ service should be granted the same privileges 
. with regard to leave as are allowed to the new 

entrants in the superior service, viz., 30 days' leave for II months' 
service and accumulation upto 120 d~ys. I have given careful consi
deration to this question and think that the present distinction should 
be continued as peons unlike persons in superior service take fullesJ 
advantage of the Casual leave and the Privilege leave allowed to 
them under the Rules, especially as they ean be easily spared without 
much inconvenience to the office, while in the case of clerical and su~ 
perior staff such privileges are not fully availed of be~use in their 
case it is difficult to spare them without serious inconvenience 
to ·the office. Although, therefore, the superior staff is allowed 
nominally more leave, actually they enjoy much less than peons 
or absent themselves from duty less frequently. The present 
provisions are on the lines recommended by the Thomas Committee, ·· 
viz., 15 d1ys' leave in each calendar year, and accumulation upto 
30 days.* In this connection the representatives of the Municipal 
Offici'lls Association urge that the period of 30 days' accumulation 
should be increased to 45 days I think thereguest is reasonable and 
m1y be granted. This concession may b'e extended to temporary 
employees (new entrants) in superior 'service also. ' 
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(c) Sick Leave. 
382 · The provisions with regard to sick leave (other than 

Sick leave. injury leave) are as follows:-

Empl~yees in superior service. 
Old Entrants N-Entrants 

(i) One m~nth's .leave ~n (i) Leave 'on half 
full average pay on average pay · on 
medical certificate medical certificate 
for every II months' upto a maximum· 
duty ; leave on ave- of . 12 months 
rage p1y allowed during the whole 
upto I year durilll{ period of service. 
the whole period of 
service. 

(ii) Six months' leave 
on half average pay 
on medical certifi
cate in addition to 
leave in item No. 
(i) in exceptional 
cases. 

Emyloyees in inferior service. 

OldEntrants N-Entrants 

(I) Sameas in the (i) Leave on half 
case of superior average pay on 
staff in Co!. 1. medical terti• 

ficate upto a 
maximum of 12 
months during 
the whole per· 
iod of service. 

(ii) Six months' 
leave on half 
average pay on 
medical certifi. 
cate in addition 
to leave in item 
No. (i) in ex• 
ceptional cases. 

No sick leave is allowed to other classes of employees. There is . 
no provision for such leave either in the Factories Act or the Shops ~ 
and Establishments Act. I do not, therefore, think that any extension 
of this privilege to the remaining staff is called for. The Representa~ 
tives of the Official~' Association urged before me that the existing 
provisions with regard to leave on half average pay on meaical 
certificate ·allowed to peons (new entrants) should be liberalised 
and that out of the total leave on medical certificate now allowed to 
an employee at least 3 - months should be on full pay as 
it is a great hardship to 'an . employee to be· paid only half 
wages when he is sick and has to incur expenses for medical treatment. 
1 have given careful consideration to this suggestion and I consider 
that the eqtiities ofthe case would be met by allowing an employee 
to 'convert six tno.nths of the total sick leave on half pay due to him 
into three months on full pay, the remaining leave continuing to be 
on half pay. This concession may be extended to fmployees (new 
entrants) in superior service also. This proposal would not involve 
any, extra expenditure. 

(d) Injury Leave. 
383 Injury leave is allowed to the staff under Rule 142 of the 

· · Municipal Service Regulations, which provides 
lajury leave. 

,. that subject to t.he production of a medical 
certificate from the Municipal Medical Examiner or the House 
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Surgeon in charge of any public Hospital in Bombay, where the per
son has been treated, an employee belonging to inferior service (to 
whom the Municipal Service Regulations as a whole do not apply}, 
whether permanent or temporary, may be allowed, at the discretion 
of the Commissioner, leave of absence on. the following scale on · 
account of accident or injury received in the course of his duty, or 
disability due to injury or illness in the performance of any 
particular duty, provided it is not caused by his own neglect or 
disobedience of orders :- · 

If the length of service be less than 5 years, I months' full 
pay and 2 months' half pay. 

_ If more than 5 years but not exceeding 10 years, 2 months' 
full pay and 2 months' half pay. · 

If more than I 0 years but not exceeding 15 years, 3 months' 
full pay and 2 months' half pay. 

If more than 15 years but not exceeding 20 years, 4 months' 
full pay and 2 months' half pay. 

If more than 20 years, 4 months' full pay and 4 months' 
half pay. _ 
I do not propose any change in these provisions. 

(e) Maternity Leave. 
384 Maternity leave on full pay for a period not exceeding 42 

· consecutive days is allowed to a woman worker 
MatemitJ leave, 

under Rule I 08 of the Municipal Service 
Regulations provided she is in Municipal service for not less than 
6 months immediately preceding the date of commencement 
of such leave. The Labour Commission recommended that the 
maximum maternity leave to be allowed should be 4 weeks prior to 
confinement and 4 weeks thereafter. They also recommended 
payment during this period on the average earnings of 6 previous 
months or annas 8 per day whichever is less.* They did not recom
mend these benefits for seasonal or casual labour. 

Section 5 (1) of the Bombay Maternity Benefits Act of 1929 
provides for 8 weeks leave to every woman worker. But the proviso 
to the Section lays down that a woman shall not be entitled to 
maternity benefit unless she has been employed for a period of 
not less than nine months immediately preceding the date on which 
she gives notice. This provision is interpreted in certain quarters to 
mean that the woman cannot claim the benefit unless she has put in 

• Labour Commission Report p. 264. 
24 
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uninterrupted service of riine months. The Textile Labour lnw 
quiry Committee have, therefore, recommended that the Act should 
be so,amended as to condone breaks in continuity of service due to 
strikes, playing off or casual absence.* If the-provisions of the Muniw 
cipal Service Regulations are interpreted in the same sense as the 
provisions of the Bombay' Maternity Benefits Act, I recommend that 
they should be amended on the lines suggested by the Textile 
Labour Inquiry Committee. 

(f) Leave without pay. 
385 At present, leave ~ithout pay for 30 days is allowed to 

the labour staff (not amenable to leave rules) 
Leave without pay. 

for each year of duty performed. In the ·case 
of workmen (unloaders) at Kurla' Deonar Railway, leave without 
pay to the extent of two months is allowed in a year. 
These provisions in addition to the provisions regarding casual 
leave, privilege leave, medical leave, which are with full or half 
allowances are quite liberal and not obtained in most employments, 
where even the initial absence is treated as leave without pay or on 
half pay. I do not, therefore, propose any changes therein. 

(g) Study Leave. 
386 The provisions in this matter are embodied in Municipal 

Study leave. Service Regulations Nos. 130 to 141A. 
I have no changes to propose therein. 

(h) Bad Climate Leave. 
387. One month's malaria leave with pay on Medical certificate 

d C
"-

1 
is given to employees in the Water Department, 

Ba uwate eave. h k' · h D' · · 'd h . w o are wor mg m t e . IVISion outs1 e t e 
City along the pipe line. I have no changes to propose therein. 

(l) Holidays. 
388: In addition to leave admissible as aforesaid, the following 

holidays with pay are allowed to the superior 
Holidays_, ' • _11 stan, peons, etc.~ 

(a) All holidays under the Negotiable ·Instruments Act. 
These amount to about 20 in a year. . · 

. (b) Sectional holidays, i.e., religious holidays permissible 
to adherents· of particular religions according to exigencies of 
work. They numbedor Hindus 3, for Muslims 4, for Parsis 4, 
for Christians I, for Jews 5 and for Jains and Budhists 4. 

• Textile Labourlnquiry 'Committee Report \lot II, p. 308: 
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These holidays are not fully allowed to all the labour staff. 
Reporting on this question, the Commissioner states in his letter, 
No. A.£.~607, dated the 5th April 1940, that workers in the Engineer
ing Department are allowed 9 holidays with full pay; that the 
Conservancy staff is allowed 7 festival days, on which days they are 
granted leave for half day; and that the workers in the Municipal 
Printing Press are allowed 2 holidays, viz., the New Year's day 
and the King's Birth day. . 

It is underschood that the Press is since being given all 
Public Holi'days and Sundays and that working on these days in 
case of emergency counts for overtime. 

The question of gra~ting such holidays, where the staff is not 
allowed the concession, is for each department to consider according 
to its own convenience. No general prescription can be suggested in 
this matter. The Labour Unions have made no complaint against 

' the existing arrangements. 
(7) P ermon.ency. 

389. The Bombay Municipal Peons and Lascars' Union have 

d of h U 
. represented that Mistries and Mukadams 

~aDI teDIOGI. h f . w o are now on temporary staf should be 
brought on the Permanent Schedule. The Bombay Municipal 
Kamgar Sangh have represented that all those who are required 
to work aU the year round should be made permanent and only 
those who are required for seasonal work should be continued as 
temporary. The Municipal Worker's Union have represented that 
workers on Roads, Asphalt plant, Stone crushers; in the Workshop 
etc., are now continued on temporary appointments and that all 
those who have put in three years' service should be made permanent, 
and those who are not required for the monsoon period in any depart
ment should be transferred to some other department. The Bombay 
Municipal Peons' Union and the Bombay Municipal Employees' 
Union have represented that no municipal employee should be kept 
temporary after he has put in a continuous service of one year: 

390. Reporting on this question, the Commissioner states in his 
Comma.· , . letter, No. A.E. 607, dated the 5th April 

IOIMrt'fleWI. 1940, that so far as the seasonal staff is 
concerned, it is employed from time to time on different rates of 
wages according to actual requirements and their number is not 
constant and that, therefore, it is not possible to bring thc:m on the 
~rmanent list. He estimates the extra cost involved at Rs. 3,42,575 
and does not recommend it in the circumstances stated above. 
As regards the other temporary staff, he states that they are allowed 
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the same benefits as are ~dmissible to the Permanent staff in the 
matter of. casual leave, injury leave, Provindent Fund, maternity 
leave and ~ccident'leave, the only difference being that while the 
permanent staff is allowed Sundays with full pay, the temporary 
staff is allowed rio wages on Sunda:r:s. which are non-working days. 

I ~ave touched on this point while dealing with the question 
of leave, where· also the same distinction is reported to have been 
made. But the grievances under this head seem according to the 
Commissioner to relate not so much to leave, which: he says, is 
allowed as in the cas~ of permanent employees, but to payment of 
wages~ for Sundays, which are non-working days. 

391. I am of opinion that all those who are continuously in 
· employment (authorized absence being inclu~ . 

Recommendations. 
ded in this period)· for two years and who 

have a reasonable prospect of being continued . for a long 
period, should be brought on the Permanent Schedule forthwith. 
As regards others, who do not fulfil these requirements, they should 
be allowed a weekly holiday with pay except in the· case of those 
who are employed on seasonal or ad hoc work or engaged on some 
contract work to be finished within a stipulated time. · 

The financial effect of this proposal . will be an extra cost of 
Rs. 1,37,770 . 

(8) Provident Fund and Gratuity. 

392. The Bombay Muni~ipal Kamgar Sangh demand that Pro~ 
_ vident Fund should be made compulsory 

Dem.andsoftheUnions. without any distinction and the rate of 
contribution should be one anna and four 

pies in a rupee ; that gratuity should be paid at the rate of one 
month's salary, without any maximum, to those who have 
rendered 15 year's service in the case of employees doing 
unclean work and 20 years~ service- in the case of. those 
doing. clean work with or without break. The Municipal 
Workers' Union demand that the graded scheme of paying gratuity, 
which has been stopped, should be re-introduced and that as regards 
Provident Fund; fresh loans should be allowed before the expiry 
of six months after the old loan was paid in exceptional circum· 
stances. The Bombay Municipal Peons and Lascars' Union demand 
a retiring gratuity .as in the ,Railways an~ the Port Trust, 
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393. Reporting on this question, the Commissioner in his le~ter, 
Commiuu-r'uiews. No. A.E. 607, dated the 5th April 1940, 

says that under Rule 6 of the Provident 
Fund Regulations, the labour staff are eligible 

to subscribe to the Provident Fund, that the advantages of joining 
the Fund are brought to the notice of the staff and that if contribu
tion to the F ~nd is made compulsory the employees may put in a ..... 
claim for higher wa~s. , 

394. The labour is apt to view" any sort of compulsion-even if 
it be in its interest-with disfavour. It is likely 

Recommeodations. to consider any c:ut made in its wages in 
respect of Provident fund, even when it is to 

be repaid with compound interest and with Municipal contribution, 
as a reduction in wages. Therefore, persuasion rather than coercion 
has been resorted to and as,a result about 17,000 employees,have 
joined Provident Fund out of a total of about 22,000 in the 
Municipal service. As the benefits of Provindent Fund provisions 
become clearer to them, the remaining persons are also likely to 
fall in line. I am not, therefore, in favour · of exercising any 
coercion~ and I would prefer to leave it to persuasion, education and 
conviction. As regards. advances from the Provident Fund, the 
original provisions have been relaxed, and now an advance to the 
extent of 60 per cent. of one's 9wn contribution is allowed for 
approved cause (vide Corporation Resolution No. 1170, dated the 
23rd March 1942). The repayment provisions have also been relaxed 
and employees are allowed to commence repayment after 6. months 
of the termination of the war. Further, a second advance, when the 
first advance is outstanding, is now permitted provided the aggregate 
amount of advance does not exceed the maximum limit prescribed 
(vide Corporation Resolution No. 198, of 18th June 1945). The 
employees should have, therefore, nQ grievance. As regards 
gratuity, the following rule providing for the payment of , 
" additional Provident Fund " at the time of retirement has 
already been approved by the Corporation under their Resolution 
No. 208, dated the 3rd july 1945:- · 

" 7 A (I) By way o£ an addition to the Municipal contribution 
credited under Rule 7, a Special Municipal contribution, calculated 
in the manner prescribed below, shall be made to the Provident Fund 
of a subscriber, entitled to subscribe under Rule 6, on his retirement 
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or death, if his service 'has. been continuous for not less than 
5 years, subject to the following conditions:-

. (a) The. Municipal Officer or servant must have either 
(1) completed 30 years' service, or 
(2) attained the age of 55 years, or 
(3} retired, or been required to retire, on account of certi

fied permanent incapacity due tq bodily or mental 
infirmity, such infirmity not being aue to his own 
mis~conduct, such as, irregular or intemperate 
habits, or · 

(4} been required to retire, owing to the abolition of his 
· appointment due to reduction or re-organization of 

establishment, or 
(5) retired voluntarily before attaining the age of 55 years, 

with the consent and approval of the Standing 
Committee or the Schools Committee, as the case 
may be, or · 

(6) died, while in Municipal service. . 
(b) {I) The amount of Special Municipal contribution admissible 

shall be a sum, equal to half a month's average 
salary at the date of retirement or death, .for each 
completed· year of service, subject to a maximum 
sum equal to 15 months' average salary, or Rs. 5,000, 
whichever is less, provided that such sum shall 
not be less than Rs. 500 for service of 30 years or 
pro rata for service of lesser period." · 

In view of this, I do not think that anything remains to be done. 
(9) Housing. 

395. I have dealt with this question in detail in Chapter 
Housing. XXXI of this report. 

(10) Uniforms and Clothing. . 
· 396. , The Standing Orders with regard to the supply of clothing 

Umf~ms & Clothing. and uniforms, at present, are as follows ;-
Superior Staff. Peons. · 

Old entnmts. New entrants. ndoor (Biennial). Outdoor (Biennia I ) 
Waterproofcoatsonce Same as in the case 2 coats drill white 

in4yw-sto lnsp~ of old entrant. with ·. long. 
torial or outdoor a salary limit of 3 pairs drill white 
staff d~wing a salary Rs. 140. trousers. 
of not more than I Pagree red. 
Rs.l50permonth. I umbrella. 

3 coats mazri long. 
3 painmazritrousers 
I Pagree red. 
I umbrelle. 

Nurses are paid a Uniform allowance of Rs. II ~8-0 to Rs. 15 
per mo~th. · 
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397. The Bombay Municipal Peons and Lascars Unionderi:tancl 
two suits, one cap and a woollen coat every 

DemaadsoftheUru-. year. The Municipal Workers' Union have 
demanded uniform for Chowkidars and Stor~ 

Attendants. They have also demanded that the whole of the Con~· 
servancy stalf should be provided with uniforms. The Municipal 
Kamgar Sangh have demanded working suits or uniforms for 
every employee, and chappals, kumblies, rain coats twice a year and 
suggested that proper lockers should be provided for the workers at 
various centres of duty. The Bombay Municipal Peons' Union 
have demanded one woollen coat, one coloured coat, 2 white pants, 
one cap and one pathani chappal as uniform for peons, and in addition 
to this uniform, phits for Naiks, Havaldars and Jamadars. The 
Bombay Municipal Employees' Union have also demanded uniforms 
of typ.::s different ftom those now supplied to a number of categories 
of Municipal employees, 

398. These demands are, somewhat, exaggerated. There is no 
reason • why Store Attendants should be 

Reeom~neadatioas. provided with a uniform. ·As regards the 
Conservancy staff, I understand that overalls 

are supplied to male workers and aprons to female workers. I am 
not in favour of providing the workers with any articles of wear, 
which are not necessary in the performance of their duties, fo{ that 
means only an indirect addition to wages, which the workers are 
slow to appreciate. It is also not clear why kumblies and ov"ercoats 
should be supplied twice a year when they are clearly intended 
only for monsoon wear. At all events, on account of .the present 
cloth restrictions and other difficulties of getting uniforms for those 
for whom they are already sanctioned, I should hesitate to 
recommend a more liberal provision of clothing or uniforms at 
present. This question should be left to be decided by the Com
missione.r in due course when the normal times return. 

(Jl and 12) Free Medical Relief, Sick.nas and 

Hoolth lmurance. 

399. The Municipal Workers' Union have demanded that a 
scheme for sickness insurance and unem

DeatudsoftheUDioas. ployment benefit should be formulated by 
the Corporation for their workers. 
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400. The Municipality h~s ptovided ·free Medical dis~ 
Free Medical Relief pimsaries and Hospitals in the City to which 

provi~ed by the Cor• the Municipal workers can resort in case 
poration. of sickness. In addition, it allows sick leave 
on full or half pay, as the case· may be, to certain staff. But what 
'the Union appear to be demanding is a sickness insurance scheme 
on Western model. There can be no doubt about the need of 
such· a scheme for workers in this country. "By common 
consent the .incidence of sickness (in this country} is substantially 
higher than in Western countries; the medical facilities are much 
less_ adequate, and the wages generally paid make it impossible for 
most workersto get through more than a very short period of illness 
without borrowing"*. 

401. In 1927, draft conventions and recommendations, on the 

S
. k 

1 
. subject: were adopted by 'the International 

1c ness nsurance . · . 
Schemer( suggested by Labour Conference. Sixteen countnes have 
theLabourCo~ission. ratified the draft conventions, while legislation 
for compulsory sickness insurance has either been passed or is in 
progress in twenty other countrie~. In 1928, the draft Conventions 
were discussed in the Indian Legislative Assembly, but they were 
not ratified on the ground that the introduction of any comprehensive 
scheme on the lines of the Convention was not practicable in the then 
existing conditions. The Government of India, however, expressed 
their entire sympathy with the ideals .underlying the sickness· insu~ 
ranee legislation cand requested the Provincial Governments to 
consider how the practical difficulties in the way could be overcome. 
The Provincial Governments, in reply, stressed the ,financial burdens 
involved in State assistance to any scheme. . The Labour Commis~ 
sion pointed out certain practical difficulties in following 
workers . to their . villages, arranging for proper medical 
treatment there and providing for medical certification, in order to 
enable workers to obtain extended benefits, if sickness continued. 
The lack of faith iri modem medical methods was according to 
them an important . factor and the administrative expenses in 
working ouf a scheme on Western lines were likely to be extremely 
heavy. However, the . Commission suggested · a . tetitative 
scheme. It was based on the assumption that responsibility 
for the medical and the financial benefits . would' be separated 
and the former·~.~nderta:ken by Government: on a non-contributory 
basis and the latter by employers 01,1 the basis of contributions to he 

• Labour Commission Report p. 265. 
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made by themselves • and the workers. Employen were to 
be required to deduct a certain percentage of ·wages, ta 
credit this to a fund, and to add thereto contributions 
of an equivalent -amount or rather more in- the case 
of ·the more poorly paid workers, who had contributed to the· fund 
for a minimum period of one year and who if certified as sick might 
be given sick leave. During ·the period of sickness, the worker 
Was to be given a proportion of his wages from the fund. 

402. · The recommendations of the Commission were considered 
Goftnmumt reactions by the Government of India, who addressed 

to the Scheme. a circular letter, in- 1935,. to Provincial 
Governments to report on the feasibility of conducting a 
statistical enquiry into the incidence of sickness; alternatively on the 
possibility of building on the actual e~perience gained in the operation 
of small experimental schemes. On receipt of Provincial Govern~· 
'ments' replies, the Government of India came to the conclusion that a 
statistical enquiry would be too elaborate and impossible to execute; 
that the suggestion to build on actual experience of small schemes 
was .sounder, but that no experience was available on which to build; 
that there was a real lack of demand for any experimental schemes 
on the part of Provincial Governments- and employers amd workers 
if the schem~s were to involve contributions from them. In August 
1937, the Bombay Government announced its policy in favour of a 
comprehensive system of social insurance for the protection. of the 
industrial workers. In October 1937, the Commissioner of Labour 
issued a circular to all employers' organizations, trade unions etc,, 
requesting them to favour Government with their views on a draft 
scheme, which was of a composite character, having characteristics 
of sickness, retirement, old age and death benefit$. 

· 403. Commenting on the · scheme, · the , Textile Labour 
Inquiry Committeeii report (of 1940) ·says 

Textile Labour lnqu.iry that the scheme cannot meet the need for 
Committee's Sc:beme. . -· , • k '' · h ·. h ld msurance agamst s1c ness, wn1c s O!J 

claim priority over other social benefits~. The Committee 
recommends the introduction of a sickness insutance 
scheme "on a contributory and compulsory basis" · and 
suggests that it should- be simple. in- character and restricted- to 
permanent workers, and be under the control of a Central B~rd of 
Management consisting of representatives of Government, employers, 

25 
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workers and the medical profession. The Committee recommends 
the following benefits :-

(I) Medical bene/its consisting of free medical treatment 
and attendance and free medicines and appliances. The 
insured persons should be entitled to medical benefits 
immediately after the payme~t of the· first insurance contri~ 
bution and they should also receive free . medical certificates 
for,health insurance purposes from the Doctors appointed 
under the scheme. 

(2) Cash bene/its commencing from the fourth day of 
incapacity and continuing for a period or periods upto a 
maximum of 6 months in a year at a flat nrte but not 
exceeding 75 per ce~t of the insured person's average daily 
wage during the preceding quarter. 

(3) Additional bene/its as may be decided upon by the 
Central Board of Management from time to time according 
to the availability of surplus funds. . · 

The Committee suggests the following tentative s.cheme* for 
contributions to be made by Government, the employers and 
the workers. 

Insured worker. 
Monthly Contributions.· 

Employer, Worker, Government. Total. 

Male RO.!o' s· ~· ;· 8' ~·· j• 8' Ri. 0 Po 
Felllllle ... 0 JO 0 0 4 0 (I I 0 · 0 15 0 

The Committee states that the rate of contribution by the 
insured person should not exceed 5 per cent of his or her average 
monthly wages during the preceding quarter. 

The. Committee proposes cash benefits as under :-

Period. 

{I) During lint six mOnths after entering insuranee 
(2) After completing 6 months' inmranee period and pay

ment of six monthly contributions but before c:omplet• 
ing 24 months' insuranee period .... 

(3) After eompleting24 months' iniUfanc:e period and pay· 
ment of 24 monthly contributions ... • .. 

Daily cash benefit from the 
fourth day of incapacity. 

Men Women 

Rs. a. p. 
nil 

Rs. a. p. 
nil 

0. 6 0 0 s 0· 

010 0 0 8 0 

The Committee estimates a sickness rate of 9 days per annum. 
• Textile L.bour Inquiry Committee Report p. 327-328. 
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As regards medical benefits, which comprise free medical 
attendance and free supply of medicines, the Committee suggests 
a panel system of Doctors as in England, each Doctor being assigned 
a certain number of insured persons for attention and allowed Rs. 3 
per annum for each such person. 

404. More recently, Prof .. Adarkar has prepared a Health 
Insurance scheme for industrial workers at 

Pral. Adarbr'a scheme. the instance of the Government of India. 
The scheme covers only three major groups 

of industries, viz., textiles, engineering, mineral and 'metals. 
This ,scheme* provides for the following cash benefits :-

a-s a-c 
Ous A workereaming worker earning 

worker earning between Ans. 8 less than Ans. 8 
Period. Rs. I per day. and Rs. I per per day. 

day. 

Until the first six contributions are paid ... 
Rs .•• p. 

nil, 
Rs ••• p. 

nil 
Rs. a. p. 

nil 

After six contri hutions and upto tbe 24th ... 0 6 0 0 4 0 0 2 0 

After the 24th contribution 0 12 0 0 8 0 0 4 0 

The b'lsis of m:lnthly contributions suggested l>er worker for 
the different classes of workers, in case Government does not contri~ 
bute, is as follows :-

A. B. c. 
Rs ••. p Rs. a. p. Rs.a. p. 

Employer I 4 V I 4 0 1 .. 0 

Worker 0 12 0 0 8 0 0 4 0 

2 0 0 I 12 0 8 

This is to be alteredf as follows if the State decides to contri~ 
bute:-

A.' 
Rs. a. P· 

State 0 8 0 

Employer 0 14 0 

Worker 0 10 0 

2 0 0 

• Eastern Economist 17-11-1944 p. 533-534. 
f Eastern Economist 24-ll-1944 p. 564. 

B. c. 
Rs. •· P· , Ra. •· p. 

0 8 0 0 8 0 

0 14 ·0 0 14 0 

0 6 0 0 2 0 

I 12 0 8 0 
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405. for forinJJlating any Sickness Insurance Scheme for 
Rec da • . · ·. ' · Municipal ~orkers, a" careful enquir)r . will 

om man_ ti~ ~ : __ '~a:v~ ,to be ~ade into the incidence ~of. 
_sic.Ja.less ~mong vari.~;>us groui's of the employees. Secondly, it will he · 
necessary to secure the co~operation of Government, if Govemmen.i: 
aid is to be asked for. and the workers, who have to share the hurderi 
with the Muni~il>alitY:: . It is not clear how . the workers would 
react to such a scheme to which they will h~ve to c<intribute. every 
month by a cut in wages, howaver small. At ~~:Y"rat~/it ~ould be 
worth~ile ~a king-. a,. modest beginning. I understand that the 
Commissioner has already und~r his consideration' a scherrie which 
C9JlJeropla_tf!~ £~pt_ri:Q1,1_t_iol) J?y !h~ M.'li:l_ic~p~Ji~y_1!.!_1~PY !h.~ ~~pl~_e_e~. 
The .details may have to be worked out on acturial basis. At any 
r.(it~')~e1~b.~i11.;£f>f,~uf}l ,!/- '~q~fiP~ is becomi~g .increasingly clear 
and:~mperabve:Jh.the-m~res.t p{ the health, efficiency and morale 
of Jh~ .SJ!lfJ • 

.. 
l' .:406. Welfare• activities. cover all :tha.t ::bears pn ·:the heahh. 
1 • , , , , general well~be!ng, safety and ,f!.ffi~ency ~f ~he 
· · · ·· - ·· .: .... · wor-kers." Broadly $peak~~g,' they'~'m~y--t';i 
DemandsoftheUmons. l 'fid ·d h .d (J) If ... '" ·· .. ·· cass1 e l,lll.ertwo .~a.!! we.areactlvi~ 

ties carried pn within the l>recincts ,of ..,Vork, 11nd (2) those devisj:d 
to help the worker in his outside life. The former category includes 
pr<Msioo..oLrest.places, sanitary arrangements. creches_ and canteens 
an~ the latter category includes provision of healthy dwelling houses, 
medicii.I:relief;eclueational~riCI:recreation facilities. As regards (1), 
th~ Bombay lVfi.uiicipal ''Kimigar Sangh have' deinand~d"- dial: 
wdrkers'' shoula be r provided with washing places at various places 
in~th~-~c:;ty ~nd:;aiso wit.h-,_iioap and other toilet materials for 
·tne workers.. -A-s regarJ.~2);"alhh.e _Munj;cipa:ii;abourUnmns-have 
. d~tnanded lreit' housing. accomirtodatiun:"! .... ~.- i.. . ' 

· · · -407~- As regards the first, there ~n be- no two opinions about 

A 
-~;., • L .r~ ... - the provision of drinking water, retiring 

mmuuesto PV prov... h W{ ·• :'• • 
de~a~th!!placectf~'t- s .e~,~er,s, 1 sa~1tary arrangem~nts, cantt;~s. 

· dmmg halls at all permanent centres of work 
ariH i · am of 'Opinion that whete these facilities are non~existert\ 
or1el'e 1.i:nadequa.te .they s.hollld be provided or extended. ,Sqch 
£1\flljties·-·are: ptoyided :ire a- number of Mills in . Bombay. 
·ln -Great .Britai:l, ' a sudden ,impetus was given to the Canteen 
movement by the Factory (Canteens) I'Orller '•of 1948 ·a:na as a 

.. J1\.~ ,(:I' J. '!l~ ~' t!. ;~:r.·"'.!C ..... ~ r·~•·r":' f 
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result by the end of 1942, 98 per cent of the Mills affected by 
the order had canteens. The Corporation should catch up the 
canteen idea and provide canteens at all important labour centres. 
As regards mobile labour, as for example workers employed on road 
work etc., such facilities should be provided at the nearest Ward 

· office or Labour Welfare Centre. As regards creches, they should be 
started at convenient places particularly by the Health Department 
which engages a large number of Halalkhor women. This require
ment is reported to have been enforced under the Factories Act on 
factories erqploying 100 or more women by some of the Provincial 
Governments. As for the demand made by the Municipal Kamgar 
Sangh for provision of washing places and soap at various work 
rentres where the workers can wash themselves after the days' 
work, I ur.derstand that such facilities have already. been provided 
at Paltan Road, Annesly Road and Valpakhady centres and 
I recommend that they should be extended to other centres as and 
when feasible. 

408. As regards the second, I have dealt ~ith the question of 
Amelllities to be pro'ri- providing healthy dwelling houses for labour 

.ted - warirer's dwell- in a separate Chapter (No. XXXI}. The 
~.(Welfan C.trea.) other activities fallin$ under this head are 
carried out of the Fines Fund by a Special Branch of the Health 
Department at the following eleven centres :-

(1) Palton R~ad; (2) Agripada; (3) Arthu; R~d; (4) Parbha
devi; (S) Dadar; (6) Love Grove; (7) Calicut Street; (8) Tardeo 
Flats; (9) The K. E. M. Hospital, Parel; (10) Umarkhadi, and 
(11) Chembur. 

Welfare work among the Municipal labour staff is also· carried 
on by three other agencies viz., Bhagini Samaj {BellasisRoad Centre), 
Hindu Sevak Sainaj (Valpakhadi Centre), the Municipal Scouts 
Local Association (f aikalwadi Centre), who receive grant-in-aid 
from the Corporation for the P!lrpose. 

409. The welfare work carried on at the eleven Municipal 
centres consists of (I) Recreational activities 

w:..-!~UO: at the (2) Educational activities, and (3) Health 
work. 

· As regards (I), they include the following games :-Carrom, 
Draughts, -Ludo, "Chaupat", Snakes and ladders, Hu-tu-tu •. Kho
kho, Atya patya, bngadi, Volley ball, Foot-ball, Deck tenms, and 
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sev~ral other English and Indian Group games and the following 
Akhada activities viz.,' Wrestling, Malkhamb, Lathi, Lezim, Pole · 
drill etc.; Gymnastic exercises like Free~hand drill, Dumb~bells, 
Pyramids, Boxing etc., also form part of the programme. 

lnter~centre matches and tournaments are arranged. The 
workers and their families are also taken out of Bombay occasionally 
for picnics. They are also shown educational and social films. 

Bhajan Mandalis, Music and dramatic clubs are also organised 
where workers are allowed to give free expression to their artistic 
talents. ·Music is taught on harmonium and tabla. Gramophone 
records are played in the chawls. Folk songs and folk dan~es 
like Garba, Ras~dandya, Kathiwadi Doha, Tipris, etc., are. also 
regular features of these clubs. Social gatherings are held to cele
brate feasts and festivals. 

As regards (2), literary classes are conducted af every centre. 
Talks and lantern~slide lectures are arranged on current topics and 
social subjects of immediate interest to the employees, i.e., on ele
mentary history, geography, cleanliness and sanitary living, domestic 
economy, maternity and child welfare, balanced diets, first-aid, 
safety first etc. Debates are. organised once a week at all the centres. 
Story telling and reading of interesting passages ·from books and 
magazines are o~her features of this activity. Some of the centres 
issue their own magazines to which articles; stories and plays are 
contributed by educated boys and men. Women are taught sewing 
and embroidery. 

As regards (3), labour chawls are visited regularly by part~ 
time workers, who teach the occupants how to· cultivate hygienic 
habits, cleanliness and sanitary living. Lectures are delivered on 
personal hygiene, care of the eyes, nose and lungs. Children are 
made to wash their hands, feet, face, and comb their hair. at the 
centres. Competitions are held for the cleanest and best kept rooms 
and prizes are given to encourage cleanliness. Every centre is 
equipped With medical appliances such as hot~water bags, ice~baga, 
thermometers, bed~pans, iodine etc, which are supplied free when
ever needed. I would suggest the opening of a free medical 
dispensary at each of these centres, so that labour might get medical 
treatment at its door and more· promptly, which might help in 
turn to reduce absenteeism and increase efficiency. 
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CHAPTER XXXV. 

Miscellaneous demands. 

410 The Municipal Labour Unions have made other miscel
laneous demands, most of which are dealt with below. · 

411 The Bombay Municip~l Peons and Lascars' Union demand 
that peons, mukadams and mistries should be 

Payq~e~~t of trawlliDr paid actual expenses of travelling on official 
apeaae~~. duties. Peons sent for delivery of despatch 

to long distances are ordinarily paid Railway 
or tram fare. It is not, therefore, clear what is the exact implication 
of this demand. Peons who accompany officers in the course of their 
duties are usually carried by the officers in their cars or, where this 
is not possible, they are paid tram fare. If, however, the demand is 
for payment to a mukadam or mistri tram fare between his residena: 
and his place of work, I do not think it is justifiable, for if such a 
request were granted, the concession will have to be extended to 
every e~ployee whether high or low. 

412 As regards their demand for payment of coolie hire or 
gharry hire for carrying despatch,• I understand 

Paymeat of ghiii'I'J or that when the despatch is exceptionally heavy 
coolie lain. 

coolie hire is allowed. For normal des-
patch,peons need not be given coolie or gharry 

hire. I would suggest the employment of cycle peons, for carrying 
despatch by the departments. where the despatch is normally very 
heavy until such time as the C'!ntral Despl'ltch scheme suggestt>d by 
me is brought into force. 

413 The Bombay Municipal Peons and Lascars Union have 
Pnfenaee iD -ploy. ~lso de~an~ed that .while employing persons 

-t to relativel. • · m the mfenor semce preference should be 
given to relations of men in servi~. I do not 

consider this a wise policy. Selection must be based on suitability 
rather than on consanguinity. Employment of relations in the same 
department undermines efficiency and lends itself to the play of 
undesirable influences. · 

414 The Municipal Kaffigar Sangh suggest that sub~titutcs in 

B.dli .,.atma. 
the place of absentee workers should be ap
pointed from a waiting list and not in any 

manner at the sweet will of the MuCCI\dams. The Mucc.adam is like 
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a jobber in a Mill. ~he t ex.tile ·~~bo~r ·I~9uiry Co~mittee has 
condemned the practice of emploYJng-labour through Jobbers, who 
are often found corrupt. The Labour Commission has suggested 
that .recruitment of labour should be made through Labour . 
Officers*. and that the Labour Officer should be giveR . eontrol 
over s~ch appointments and the badli system. . . 

. . · 415 · The Textile Labour Inquiry Co~ittee has also advised 
the c~ntrol of badli system through Labo~r Qfficer.s. t , Th.e. Mill 

· Owners' Association started the control of badli system .in. local 
mills in 1935. According to this system, every Mill estimates each 
month the probable number of absentees. The .number· of badlis 
enr.olled is based on the maximum number of absentees estimated. 
On th~ first day of each month, special badli cards are given to a 
selected numb~;r of persons, who are asked to present themselves 
every morning at the Mill to fill temporary vacancies, New badlis 
are not entertained until the number of badli card holders is exhausted. 
Permanent vac~ncies are filled from the seniot badlis. The advan~ 
tages claimed for such control of the badli system ~re :-

(1) That it reduces the amount of casual labour 
empl~yed and increases the efficiency of s11bstitute 
labour. 

(2) That it deprives the Mukadams ·of their poweJ to 
' employ labour and obtain illegal gratification. 

(3) That it helps employers. to get a stable, trained . and 
efficie~t badli labour to fill casual as well as . perrmment 
vacam;:1es. 

I strongly recommend the adoption of a ~ystem of bodli 
. control in the Municipality in the departments in which labour is 
. ~mployed in large numbers., 

416 The Bombay Municipal Kamgar San~h also uigtf"the 
.. ·-· . extension of the Pali system to the Road 

· Pali system. · Department. The Sangh point out that 
this system is proposed to be introduced 

in the case of D~vers at Love Grove Pumping station. Pali 
system like Badli system is likely, if not well regulated, to lend itself 
to abuses. There is, therefore, some justifici'l.tion for the . demand 
t~at it "should .be e~tended and r:egulated. 

·. •· Labour· Commiasion Report p. 24. 
tT~ii. u;b"'lr lnqnai'Y Committee Report. Vot ll p. 336 
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417 ·The same Sangh demand that transport facilities shOuld 
be provided free of charge ··to every worker 

TraD~port facilities. from his place of residence to his place of 
. work if the latter is more than one mile from 

the former. This is another way of increasing the real wage: It is 
true that peons ·are being given Railway passes if they ,are: pro: 
vided with free quarters and such quarters are more than one mile 
away from the place of work .. This was agreed t~ ~~der spe~ial 
circumstances to induce peons to occupy C. I. T. chawls in which 
there used to be a large number of vacancies. The ~ontinu~nce of 
the concession now, when there is no Jikelihoodoflmy rooms re~ain;. 
ing vacant, seems less justified. It has on the other hand tended to 
raise similar demand from the labour classes. At any rate, I am not 
in favour of extending such perquisites which go unnoticed by labour 
in the calculation of their ·real wage. 

418 The Sangh also demand that wherever women coolies are 
employed women . mukadams should be 

WomeD Mukadamt. 
appointed to supervise their work. The 

Labour Commission says that "supervision of women presents 
special difficulties. When under;taken, as is generally the case, by 
male jobbers, it leads to serious abuses."* Although the system of 
employing women mukadams to supervise the work of women is in 
force in several factories, the Commission observes that the system 
d.oes not always eliminate the evils arising from male supervision. 
It adds that too often the muk.adammin has the rapacity of the 
jobber with even more submissive material on which to exercise it. 
It therefore recommends that where women are engaged in sub~ 
stantial number, there should invariably be at least one educated 
woman in charge of their welfare and supervision and that she 
should be responsible to the Labour Officer. The Textile Labour 
Inquiry Committee, however, observes that the recommendation 
has not been adopted by any Mill in Bombay and suggests that 
women jobber should be made to go through courses Qf training 
as in the case of male jobbers.+ The Municipality may try the 
experiment of engaging women mukadams to supervise the work 
of women labourers. 

419 The Municipality has already employed one woman 
w 88 Labour officer Welfare Officer to look after the welfare 

to.:k aftertbe welfare centres. She may also be required to look to 
worker.. the welfare of women labour and be placed 

• Labour Commission Report p. 25 
tTextile L.bour lnquuary Committee Report Vol. II p. 346. 

26. 
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under a male Labour Officer who should look after the grievances 
and welfare of the labour force in Municipal employ as a whole. 

420 The Municipal Workers' Union demand that they should 
·Collectioa of UaioD he allowed to'collect membership fees inside 

fee• witlUD MaDic:ipal the Municipal premises. I am not in favour of 
preml.... . the suggestion,as such a practice is likely to he 
misunderstood or misinterpreted. If fe.es are allowed to he collected 
in. Municipal premises, illiterate lahoUI' is likely to think that the 
f~es are being collected at the pressure or ·at ahy rate under the 
influence of emp)Oiyers. 
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Part V. 

OIAPTER XXXVI 

Finance. 
421. The aggregate increase in the expenditure on account 

Jaeeme to .. lldjusted of the recommendations made by me. in 
tore.u..ble.,-itan. the foregoing Chapters is Rs. 35,63,481.. HoW 
to find funds to meet this additional expenditure is a natural 
question to ask. In this connection, it would be relevant to consider 
whether the expenditure should be adjusted to the income or the 
income should be adjpsted to what the Municipality considers 
to be a reasonable expenditure having regard to the standard of 
services to be rendered in a capital city like Bombay. This question 
is well answered in the following; paragraph of the Manchester 
Year Book 1937 (p. 244) :-

" The approach to the financing of a Municipality is, 
in a sense, the reverse of that of a private concern. Whereas 
the private concern, generally speaking, considers its probable 
income first, and cuts its doth accordingly, the Municipality 
must estimate the minimum cost at which its lervices can be 
run with efficiency, and only then carL it go on to consider 
the means whereby sufficient income to meet this expenditure 
can be raised." 
422. I have already pointed out that the ratio of the cost of 

· RaticufC .. t el Esta- Establishment in relation to the total income 
~b~~IMom• was 21.51 per cent. in 1933-34, and 19.98. 
per cent. in 1943-44. It has al~ fallen relatively t!' the total 
expenditure from 20.76 per cent.tn 1933-34 to .20.64 1n 1943-44. 
In the Karachi Municipality the cost of establishment comes to 
about 32.7 per cent. of the total expen~~re.* .The .~ombay 
Municipality would not, there.fore, be un)usttfied 10 .re~sang the 
salaries of its staff. Economy 1s dearly bought when 1f 1s at the 
expense of efficiency and contentment of th~ ~~· Slackness 
or listlessness on their part may cost much mVJslhle loss. 

(a) Expansion of the existing rerJDllleS, 
423. Ak present, the Municipal rates and taxes amount only to 

c.....t Ta llllll laci- annas 3 and pie I in a rupee: I~ the Urba!' 
.t ... efT~ Immovable Property Tax 1s mduded at 
~mounts to annas 3 and pies 7 on valuat;ons below Rs. 2,000 

• Kanw:hi M.micipal A.d!!Unitlnti• Report far 190-44. p. 7J • ... 



per annum and annas 4 and pies 2 iri a rupee on valuations over 
Rs. 2,000 per annum. 'As-against this, the rates in England per 
poundfor the year 1937~38'were as follows*:- . 

Birmingham 15s ; Bristol, ·1 }S. 6d. ; Hull 19s. 8d. ; Leeds, 
15s. ; Liverpool 15s. : Manchester 15s. ·6d. ; Sheffield ISs. 
424. It 'will thus be seen ·that we are far behind the Western 

Yillld of the Margin of incidence of taxation.:· Under the Municipal 
G.eral Tax. Act, the General Tax· ean be ·raised upto 
17 per cent. as against 12 per cent. now levied. If this is levied 
at its maximum and the Water and Halalkhore taxes at th~ · 
present (maximum) rates, the incidence would come to annas 3 and 
pies 10 in a rupee and if the Urban Immovable Property Tax 
at the present l'~te is added, the incidence 'would come to annas 4 
and pies II; Even if this margin is availed of fully~ we would still 
be far bthind the rate of Municipal 'taxation in England. An 
increase of I per cent. of the General Tax· would roughly yield 
about Rs. 14! lakhs. ' ; 

' '(b) Assignment o/ reven~es by Government • 
. 425 •. Apart from. the .a~ve source of revenue. which, if fully 

otJaersourees of revenue exploited, may yield about Rs. 72! lakhs, the 
clauned from ·Govern. M . . I' . . l d . f 
ment. . . . umc1pa tty IS enbt e to: certam :sources o 
income which have been encroached upon by .Government. The 
Municipality has already represented to Government that it should 
be given a share in the (I) Betting tax, (2) Entertainment tax, 
(3) Transfer of Property tax, (4) Petrol duty, (5) Electricity duty 
and (6) Registration and Licence fees on Motor vehicles. · 
. 426. As .j'egards (1), namely, the Betting tax,,' about' 88 
Beitua, Tax. per cent. of this revenue is . reported to he 

coming out of the City. It is thus essentially 
a local tax .and must inure to · the Municipality either wholly 
or partially. The Kale Committee recommendst the transfet 
of this source to local bodies. If 50 per cent. of the yield 
as is asked for by the Corporation, is assigned to them there would 
in all probability be an additional revenue of about Rs. 35 lakhs. 

427. As regards, (2), namely, the Entertainment tax:, the 
· ' Taxation Inquiry Committee reports that as 
'En~entTax. this tax is 'mainly collected in. ~ities, a $hare 

of the proceeds to be determined by the Pr<?vincial Government 

•App:ndix Ul, MuniciP.,l SeU-Covemment in Britain by G. M. Harri1. 
~;, ,) ,~ .qUC~e,Comm&~~eRepOJ't,p,33,; · , , 
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should be made over to the local Municipalities.* The Kale 
Committee also recommends that this source should be made over 
to the local bodies. In Europe, the tax is almost universally assigned 
to local bodies. The yield from this source from the City alone 
is estimated at about Rs. 40 lakhs. If even 50 per cent. of the 
revenue is assigned to the Corporation, they may have an additional 
revenue of about Rs. 20 lakhs. 

428. As regards (3), namely, the tax on the Transfer of 
T.. GD Traasfer of Properties, it is assigned to the Municipality 

ProJN!!Des. in Madras. The Kale Committeef states 
that as the appreciation in the values of properties transferred 
are in a great measure due to the improvements carried out by local 
bodies, a share from the proceeds of this tax should be handed over 
to the local bodies. It further suggests that the duty may be increased 
by 25 per cent. and the proceeds thereof be given to the local bodies. 
If the proposal finds favour with Government, the Municipality 
stands to gain a substantial amount. 

429. As regards (4), namely, the Duty on Petrol, this article is 
subjected to a duty by the Central Govern-

Duty GD ~etrol. ment, the proceeds of which are utilised 
for . road improvement purposes. The Central Government 
makes a grant to the Provincial Governments. The grant made 
to the Government of Bombay comes to about Rs. 20 lakhs. Most 
of this revenue comes from the petrol consumed in the City. 
Besides this, the Government of Bombay has imposed a sales 
tax on Petrol which is reported to be yielding more than Rs. 60 
lakhs. About 90 per cent. of this revenue is said to be being_ 
contributed by the Bombay City. If 50 per cent. of the proceeds 
are handed over to the Municipality. as claimed by it, it might. give 
about Rs. 27lakhs per annum. 

430. As regards (5), namely, the Duty on Electricity, the Kale 
. • Committee recommends that local bodies 

Duty • Electricity. should be given 50 per cent. of the 
net proceeds. The proceeds from this are roughly about 
Rs. 40 lakhs and it is reported that about 70 per cent. of this revenue 
comes from the City of Bombay. If 50 per cent. of the proceeds 
from the City are given to the Municipality it would gi*e about 
Rs. 12 to 14lakhs. 

• T uatian Inquiry Committee Kepon:,p. "-"'· 
t Kale Committee Report, pp. 0.31. 
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431. As regards (6), mmely, the Regist;ation and Licence fees 
Registration ud OR motor vehicles, the . Taxation Inquiry 

~iceneefeea. Committee points out that these fees 
exceed the cost of administration and to that extent impinge on the 
Municipal source of revenue from the wheel tax.. If the excess 
is handed over to the Corporation, it would bring further relief. 

(c) Additional Sources o/ Revenue. 
432. The Corporation have approved of the levy of a 

Pr~fessioo Tax an:l . Profession tax in the City· of Bombay. If 
Town Duties. the proposal materialises it , is expected tG 
yield about Rs. 8 .Lacs. Further, proposals for, extending the 
schedule of Town Duties were approved by the Corporation under 
their Resolution No. 745, dated the 17th November 1939, and 
submitted to Government. If they are given effect to, they are 
expected to yield about Rs .. 15 Lacs. 

(d) Government Grants. 
433. The State comes to the aid of local authorities all over 

the world . by grants for specific purposes Govemment Grants. 
like education, medical relief, ·public· health, 

housing etc. In Bombay, the Provincial Government gives 
a grant of Rs. 9,45,000 towards primary education. It further pays 
Rs. 25,000 in respect of tolls, which were abolished in 1919. The 
number of vehicles entering the City since that year has increased 
enormously and if the tolls were re~introduced for the benefit of 
the Municipality the proceeds would amount to some lakhs. The 
Municipality would, therefore, be justified in claiming at least Rs. 2 
laklrs from Government on this account. The other grants received 
are in respect of fines levied under Acts admini~tered by the Muni
cipality. It will thus be seen that Government grants play a negli
gible part in Municipal finance. As against this, the position in 
England is quite the contrary. In 1935~36, the total annual 
expenditure of local authorities in England and Wales was about 
£550 millions; out of this, about £135 millions came from Govern~ 
ment grants,* that is, about 25 per cent. The figure given by Mr. G.M. 
Harris for the same year for Cities with over a lakh of population is 
13 per cent,t which shows that the grants to small Municipalities 
must be very high indeed. The percentage of Government grants to 
the total· expenditure of the Bombay Municipality is only 2'83 per 
cent. This shows how exiguous is Government aid and tO. what 
.·' "A, B.ll'nd C of LoeafGovemment by·C. Kent Wright,p. 151. 

t Municipal Self..Cov~nt ip. Britain.!)• 2) t . .. 
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extent the Mu~ici~ality is thro~n on its own resources, although 
they are. very hmtted. There IS. thus a very strong case for a 
substantial grant from Government not only in respect of Primary 
Education but in respect of medical relief, public health, etc: · · 

I ' 1 ~ • 

434. The aggreg!lte increase in revenue, if the for~going clai~~~ 
Aggregate revenue of the Municipality are conceded by Govern• -

fromproposed source~~. t d 'f I M · · l' f II men an 1 t 1e umctpa tty were to u y 
exploit its own sources, will amount to about Rs. 2 crores. 

(e) Municipal Trading. 

435. Municipal Trading can yet be ·. another source of 
Profits &omMUDicipal Municipal income. It may comprise Munici

uodertakio, in relief of pal undertakings like water. gas,: electricity, 
rates. . transport, · markets etc. The· question 
whether ,profits on Municipal undertakings could be diverted 
to the relief of rates or for any other useful purpose has 
raised some · controversies. Some hold · that local bodies 
should not embark on trading at all ; some· others are not 
opposed to Municipal trading as such, but they are· against the 
application of the profits of the undertakings to the relief of. rates 
or for any purpose other than that connected with the undertakings ; 
there are yet others, who are not such purisb and who see rio objec
tion to the transfer of the profits of Municipal undertakings -to-any 
other p11rpose. Mr. G. Montague Harris quotes•. the follo~ng 
instances where the profits of Municipal undertakings were used 
in relief of rates in the year 1937-38, the figures-in brackets showing 
the amount in the £ by which the rate was reduced. 

Binningham 
Briltol 
Hull 
Leed. 
Liverpool 
Manchester 
Westham 

£38,144 (ljd.) 
£ 35,577 (2id.) 
£ 19.685 (3d.) 
£ l,68,120(121cl.) 
£ 1,91,991 (7!J.) 

,. £ 22,500 (id). 
£ 23,800 (4d.) 
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a reduction in the water rate, for every one uses water. A Tramway 
system is not on the same footing, for every one does not use trams 
and it may well be argued that any profits earned should be used 
for a reduction in fares and not handed over to the community as a 
whole, though it must be remembered that a tramway 'undertaking 
will have enjoyed cheap credit and other advantages from its associa
tion with the Municipality. This being the case, the class of citizens 
'who use trams enjoy a special be~efit and unless they pay to the 
Municipality something in return they will be a privileged class". 
Thus it seems reasonable that, in certain circumstances, a local 
authority could divert the profits of trading to the relief of rates 
subject to safeguards, like the creation of reserve funds for the 
benefit of the undertakings themselves. As regards Municipal water 
undertakings being made to contribute to the. general Municipal 
Jund Profs. Frederic A. Ogg and P. Orman Ray observe* that "it is 
cme, of the most remunerative of City's enterprises and is therefore 
often made to contribute to the support of other activities of the 
City Government ". Mayor Hoan of Milvaukee statesf that 
" there are several scores of cities and towns in the United States 
~here . the. entire . cost of City administration is ~et by public · 
utiliti~s ". 

437. Of the Municipal undertakings mentioned above, the 
·, Underta.btgs run and Bombay Municipality already runs two, 
propose~ ,to ~e r11n by namely, water supply and markets.. As· 
the.Mumapality. regards. tramways~ under a Deed of Conces• 
.sions entered into with the B. E. S. T. Company in 1905, the Munici
pality has retained the option of purchasing th.e undertaking. This 
option may be exercised in 1947, 1961, 1968 and after every 7 years 

. thereafter. i.'[he Corporation have already expressed a desire that 
the option should be exercised.at the earliest opportunity (Vide Cor• 
poration ~esohition No. 1212, dated the 8th March 1945). That 
would bring ~lec;:tric supply also under its control. , The Cor• 
poration ar6. also contemplating running its own Bus service (Vide 
,Corporation Resolution No. 242, dated the 5th july 1945). As 
regards gas,· there is no agreement as in the case of tramways. 
?fhe Corporation may, however, acquire this. undertaking in due 
course if they consider that it would be in the interest of the·. City 
to 

. • lntroductiDII to Ameriean Government, p~ 958-959. . 
· tcitr .Povemment, p. 29. See ~!so Mu\'licipJII Self·Covemmen~ ip Britain by C. M. 
Harris, p.·l94. ,.: ·:' ,·. · :.c . ·. :. · · .· .• :.. ·. · .. ·. · .. · · .. 
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438. The following instances of undertakings acquired or 
Instances of public . started in England by the Municipalities and 

utillired'ty uadtartertalioged'. •Eac· the year~ in which they were so done m~y 
qu ors ID ng~ . 
land by Municipalities. be quoted wtth profit :-

Cities. Electric Gas. Tram· Motor .Port Air· Banks. Tele- Rest• 
supply. way. Bus Dotka. ports. phones. auranta. 

service. 

Binningham ... 1900 1875 1904 1913 1919 

Bristol 1893 1848 1930 
1877 
1884. 

Hull 1893 1899 1921 Year not 1902 Year not 
available. available 

Leeds 1898 1870 1894 Do. . .. 
Liverpool 1883 1897 1911 1938 

Manchester ... 1893 1843 1902 1915 First 

' 
year not 
available. 

Second 
1938 

Sheffield 1898 1896 1913 

Westham 1900 

Edinburgh 1895 1888 1919 1919 

Glasgow .1892 1869 1894 1924 ... 
If the Municipality ventures on some of these enterprises by 

acquisition of existing interests or by inaugurating new ones 
wherever they do not exist, it may well be able to strengthen 
and develop its finances. without overstraining its existing limited 
resources. 

27 
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CHAPTER XXXVII 

How to' secure Efficient Executive 

_ 439. I. have also been asked to make suggestiond~r securing 
~arious 1nethods of " effi,cient Municipal Executive in all r~nks ". 

securing efficiency. Efficiency can be secured, first by recruitment 
. of the right stamp" of_ men, secondly by-

paying them adequately so as to keep them above want and 
temptation, and thirdly by providing progressive grades and promo~ 
tions, which would prove attractive to persons of talent, capacity, 
industry, integrity and administrative ability and sustain their· 
interest and zeal in their work in the hope of satisfaction of their 
reasonable aspirations. 

Recruitment. 
440. The efficiency of a sel'Vice depends primarily on the method 

ods f 
• 'f its recruitment. The methods of selection 

Meth o .recruit• _1·11: • d'd · - b h ment. . may nmer m merent countnes, ut t e 
object is everywhere . the same, namely, to 

obtain an intelligent and competent personnel in as fair and impartial 
a manner as possible. The method of recruitment to junior and 
senior posts may again_ differ. Broadly speaking, in England 
"every local authority selects its junior entrants from within its own 
area and usually the announcement of vacancies is made by advertise
ment ~n the local newspapers "*, while the appointments to the 
higher and more responsible posts are " made sometimes by 
promotion from within the office, sometimes,by publicly advertising 
the vacancy in one or more of the journals circulating among the 
Municipal workers : sometimes the appointments are left to the 
senior officers of the departments . concerned, sometimes the 
Committee of the Council which will have most to do with the . 
.;ork of the particular officer makes the appointment ; sometimes 
appointments are discussed and decided upon by the Council as 
a whole. A few Councils have a Special Appointments Committee 
which deals with all departments ''.t · 

441. In Manchester, applications for junior posts (~lerks, etc.), 
••---L • are invited every year by public advertise-
., ..... ,..ester practice. Th 1. . d . ments. e app Icants are require to 

appear for a competitive examination conducted by the 

• Local Gevemment Officer by L. Hill, p. 58. 
t Local Government in England hy E. L. Husluck, P• 69-71: 
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Officers of the Education Department. The first I 00 
successful candidates are taken and a list of them is given to each 
department ; each department selects from this list such ~rsons 
as it may need and the residue is carried to the next list. Persons 
not receiving appointment within twelve months after Pa.ssing the 
examination and who have reached the age of 18 are informed that 
their chances of being employed are remote and that their names 
are likely to be de-listed. The higher staff is appointed by the 
Employing Committee subject to the approval of the Council. 

442. In Leeds, juniors are recruited by means of an entrance 
examination in three stageS-(1) General 
subjects ; (2} Local Government subjects . 

and (3} General intelligence. A list of successful candidates 
is circulated to all departments and no department is allowed to 
recruit outside the list. For appointments to higher posts, applica
tions are invited by advertisement. The Chief Officer tabulates 
the applications and recommends certain applicants to be i~terviewed. 
The C>mmittee interviews the recommended candidates and 
sends up one name to the Council. Since 1936, recruitment to 
these posts is being mad~ from officials within as follows :-

" When a yacancy occurs it is notified to every head of 
the department who circulates it to its juniors who are favoured 
for appointments up to £ 400 salary." 

443. In Glasgow, there is a competitive entrance examination 

Glasgow Prac:tic:e. 
for clerical appointments ; higher appoint
ments are not necessarily advertised, but if 

no suitable persons are available from · within, · the posts are 
advertised. Technical appointments are made by the departments 
concerned. 

444. Recruitmen; to clerical service in the Bombay MuoiO.. 
. pality used to be very simple. Any candidate, 

r!'::!ri:I = who had passed the Matriculation or any 
ia .tbe. Bombay Munic:i- equivalent or higher examination could apply 
pality • the past. and his name was registered. Candidates 
from this Register were employed in order of their rank in 
the Register. After a period of a year or so, they were 
subjected to an examination called ''the Retention Bar 
£xamination ". Candidates failing in this examination 
twice were discharged. This system was attacked on ~o grounds, 
First, that no choice or selection was made in the registration of 
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candidates in the Central register; secondly, that it was not fair to 
the candidates to be turned out after two or three years' service 
on the ground that they had failed to get through the examination. 
The Municipal Officials' Association represented that there should, 
be a pre-entry examination i~stead of a post-entry one. Thus, 

Present Method of recruitment came to be made since 1939, by 
recruitment • ,in • the means of a competitive _examination. The 
Bombay Mume~pality. E · 11 'd h xammers are usua y outs1 ers w ose names 
are not disclosed. Thus impartiality in the selection is secured; 
This system has dispelled the suspicion that admission to Municipal 
service is by influence. It has also the merit of selecting 
the best candidates. As in Manchester, about 1 00 persons are 
selected but according to communal proportions. After entering the 
service, such of them as desire higher promotions are required to 
pass further tests prescribed for higher grades, namely, for Head 
clerks and Chief clerks posts and only such of them as pass these exa
minations are appointed to the posts. Thus efficiency is well secured 
in initial recruitment and subsequent promotion to· the higher 
grades in the clerical ' service. The entrance examination has 
been suspended during the last few years on account of abnormal 

War time changes con~tions ?rought about by. th~. War an~ 
in the method. recruitment IS now made by -InVJbng appli-

cations by public advertisement and making 
selection on. the basis of the highest percentage of marks obtained · 
by the candidates at the Matriculation or the degree examination 

~ of the Bombay University.(It is desirable that the entrance 
examination should be revived as early as possibli'J There is a 
complaint that recruits to Head Clerks' and Chief Clerks' posts 
have not been of the right calibre with the result that the burden 

of work has to be mainly borne by superior 
CJ~~:u!; cl.e: officers. Thi.s ~ight _per~aps be. due .to the 
by Depattmental teats. fact that the 101t1al recruitment· m their case 

was not made on competitive basis and that 
the examinations they were required to pass to qualify themselves 
for higher appointments were not perhaps of a sufficiently 
high standard. Efficiency in the higher clerical grades can be 
improved by raising the standard of these examinations so 
as to make them not only a test of merit . in general or 
departmental knowledge and experience · but also of out-put, . 
accuracy, speed and quality of work, of judgment, of general 
cultu,re and power of self-expression. There is also a com-
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plaint that graduates are lumped together with Matriculates 
Crievaaee. of Gradu~ ~nd .non~gra?~a~es :. thatalthou~h a grad~ate 

ates. 1s given an 1mtial h1gher salary m the clencal 
grade, for higher promotions he has to take 

his chance· with persons who are far less qualified and sometimes far 
less competent ; ihat the work is also not allotted according to . 
the educational status of the persons with the result that the graduates 
have no opportunity of proving their merit ; that such a system is 
neither satisfactory nor conducive to efficiency. The graduates 
advoc(\te the division of service into Upper and Lower grades as 
in the Secretariat. The nature of work in the Secretariat 
and the Municipality cannot, however, be considered to be very 
similar and the division of the clerical grade into upper and lower 
sections is not possible in the Municipality except . perhaps to 
a very limited extent. The grievance of the graduates, however, 
is substantially met by their being allowed to appear for the Head 
Clerks' examination much ea.rlier than non.graduates, i.e., at the end 
of 5 years service in the case of Honours and double graduates and 6 
years' service in the case of pass graduates, as against 9 years' service 
provided for others. · It could also be further met by raising the 
standard of the Head Clerks' examination and making it a real test · 
of knowledge and efficiency. • If this is done, there will be no need 
for holding another examination for Chief Clerks' posts except 
for the selection of competent persons from among those who now 
hold Head Clerks' posts or who have so far passed the Head Clerks' 
examination. The prospects of those who pass this test can be 
improved by providing an adequate proportion of Head Clerks and 
Chief Clerks in the clerical service. 

445. Recruitment to subordinate technical service is made by 
dep!lrtmental heads. No entrance or com-

Recruitment to sub- · · · · · h Id 1 Jd b ordiDatetec:lmicalservic:e pet1t1ve exammatlon IS e . t. wou e 
desirable to recruit such persons on some 

definite lines as in Government, ~amely, on the basis of ·the 
highest number of marks- obtained by them in their last University or 
Diploma examination. This would not only ensure selection on 
merit but make for future efficiency and provide better material 
for selection for higher posts in the department. 

446. The higher administrative and technical posts in the 
Bombay Municipality are usually filled · by 

Rec:ruitmeat to higher promotions from within. When no suitable 
ad.miaistrative aad tech- persons within the service are available, the meal appoiatmeDts. 

posts are advertised and the selection is made 
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on the lines followed in Leeds. The syste~ of making promotions to 
the officers' grade from the rank and file is criticised on the 
ground that such persons .are usually promoted at so late a 
stage in their careers that they are unable to reach the higher 
administrative posts before they retire. Criticism is also made 
that the officers so selected will have become stale, lost their power of 
initiative, arid will be finding it difficult to adapt their outlook to their 
new positions of responsibility after long· service in an inferior , 
position. On the other hand, tbe advantages of recruiting tried 
men are obvious, for it would be impossible til keep any inferior 
service contented or efficient, which has not reasonable prospects 

· of promotion for those who have proved their merit. In· dealing 
therefore with the problem, it would be advisable to strike a balance 
between the two methods. · 

447.' The Hadow Committee appointed in England about the 

H d Co 
• • year 1933 or 1934 to consider the question of 

a ow mmattees • d . . f M . . l 
recommendations. recru1tment an trammg o umc1pa 

Officers recommended that- while provision 
should be made for internal promotions to higher grades of appoint~ 
ments to prevent stagnation, there. should be. some recruitment 
from outside from among University graduates so as t~ secure the 
services of some ·11ble men who with proper training can be expected· 
to have administrative ability and broad and constructive outlook. 

448. In this connection, it is worthwhile considering whether it 

Dis d t f is desirable i:o get a rank outsider striaghtway ' 
a van ages o c.ll h h' h d . , . . h appointing rank outsi~ez;s to u t e Ig est a m1mstrat1Ve oi tee ~ 

to fill highest ad~- nical post in the service unless circum
strative pests. 

stances · m1ke it inevitable; for such 
an outsider will find, .himself appointed at onee to the 
headship of a department with which he has had no previous 
direct contact or of which he had no personal experience, and much 
valuable time will be lost in his trying to know the staff and get to 
grips with the new problems with which he may be faced. To 
obviate this, outside recruitment may be made, at some.earlier stage, 
to a lower rung of the official ladder, on the lines of recruitment 
to Government Provincial services through a Municipal Service 
Commission appointed on the lines of the Public Service Commis
sion. 
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Adequacy of Payment and Progressive Promotion. 

449. Recruitment of competent candidates by itself is not likely 
Service to be made to be fruitful of desired results unless the 

attracti!'l by progressive service is made attractive for them to stay on 
promobola. d · Wh . · · h . an contmue. at ts necessary 1s t at 
they should be paid adequately so as to keep them beyo.d want and 
temptation. In the words of the Islington Commission, the 
Municipality should pay so . much to its employees " as is 
necessary to obtain recruits of the right stamp and maintain . them 
in such a degree of comfort and dignity as will shield them from 
temptation and keep them efficient for the term of their service ". 
Their scales of p1y should not compare unfavourably with the scales 
of pay in Government. service or in public bodies like the Port 
Trust or the Railways. To prescribe any lower scales is to absorb 
only the leavings from the other services, ·as the best candidates 
would be attracted to the more remunerative appointments. Pro
gressive promotions should be provided to retain attraction. 

Leave Reserves. 

450. There js at present no system of maintammg Leave 

Leave Reterves. Reserves in the Municipality. When candi
d::ttes are recruited in leave vacancies they 

are not able to. understand and follow the office · routine or 
technique. Much time · of the senior staff is thus wasted 
in training them, and in the meanwhile office work suffers. In 
Workshops and Factories such difficulties are got over by enter
taining apprentices. In a large organization like the Municipality, 
hundreds go on leave -every year and the aggregate hours lost in 
training new recruits must be not inconsiderable, so also the 
consequent loss of efficiency. This is not merely so in superior 
service, but it applies with equal force to labour. At present 
~acancies up to a period of one month are not filled as new recruits 
are not likely to be useful to maintain the continuity of work. 
Efficiency will be improved if a certain percentage of staff 
in each cbss based on the average number of persons who had gone 
on leave during the three preceding years is maintained as a Leave 
Reserve. No provision is made at present in the Annual Budget 
for acting appointments and Leave vacancies, and Budget grants are 
supplemented at the end of each year to meet extra expenditure on 
this account. This arrangement is not satisfactory. lt will be 
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desirable to provide f~r permanent .employment of Leave Reserves 
apart from the Budget provision* for acting arrangements in higher 
leave vacancies. " · 

·Efficiency of Organization. 

451. Th.is subject is strictly speaking outside the province of 
my inquiry, But as it bears closely on the 

,Ioerease io adm.inish'a- subject of efficient Executive, in that the best 
ttve work of the Com- f h . . l b 
missioner. o t e Executive may be cnpp ed . y effete 

· organization, I touch upon it in passing, 
I leaving the details to be worked out by the Executive.C.The 

administrative work and routine has increased enormously but the 
machinery, which was devised as far back as 1888, still contiimes 
with slight tinkering here and the~ The entire executive power and 
responsibility is vested in the Municipal COmmissioner. Experience 
has fully demonstrated the wisdom of centering all authority and re~ 
sponsibility for executive action in a sole Commissioner. He alone is 
responsible for the initiation, supervision and defence of all execu
tive action. His time is very frequently occupied in attending the 
meetings of the Corporation and the Standing Committee. Under 
the present arrangement the punctual and efficient disposal of 
current work is hardly within the power of one officer. To afford 
some relief to , the Commissioner a scheme of appointing small 
executive sub-committees of members of the Town Council with 
the Commissioner as f.x~of/iclo Chairman was suggested in the 
1887 Bill, but it was not accepted by the Corporation. In the 
alternative, the post of a Deputy Municipal Commissioner was 
created. It was intended that the Deputy Commissioner 
would, in the absence of the Commissioner, take his place and exer
cise his powers. 

~52. When the post of the Deputy Commissioner was created 
· as a temporary measure by Bombay Act, III 

Need for enabling h 
the Dy.Commisaiooerto of 1885, Mr. H. A. Acworth, who wast en 
take part io deli~atioos appointed to the post, attended the meetings 
of the CorporatloD and f h C • 11 f th T Standing Committee io o t e orporabon as we as o e own 
th!' a_bseoce of the Com- Council and took part in their deliberations. 
IW11810Der. In the Bill of 1887, it was provided, on the 
analogy of Bombay Act III of 1885, that the Deputy Commis~ -
sioner may act, in the Commissioner's stead, as a member of 
the Corporation or of 'the Town Council, or of any Committee 

•· · The 'Standing Committee have only recently approved' of 
S. C. R. No. 691 dated the 30th August 1945. · 

suggestion Viele 
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appointed under the Act, hut the Legislative Council did not approve 

of this provision and enacted as follows : 
(,; 'I 

" It shall not be lawful for a Deputy Commissioner 
to appear in the Commissioner's stead at a~y meeting of the 
Corporation or Standing Committee or to exercise thereat 
any right or power of the Commissioner." 

This provision was, however, repealed by Bombay Act I of 1897; 
and Mr. DuBoulay. who was· the then Deputy Municipal Commis
sioner, attended the meetings of the Corporation and of the . 
Standing Committee and took part in their deliberations. The 
lrost of the Deputy Commissioner was not filled for a long 
time thereafter and there was thus no question of his attending the 
meetings of the Corporation and the Standing Committee. · After it 
was filled in 1925, objection seems to have been taken t.o his taking 
part in the deliberations of the Corporation. When Mr. S. A. 
Shete, the then Deputy Commissioner, attended a meeting of the · 
Corporation on 17th June 1933 and began to address the meeting, 
a point of order was raised, hut Dr. M. C. Javle, the then 
Mayor, permitted. Mr: Shete to address the meeting . on the 
ground that. the proviso prohibiting the Deputy Commissioner 
from taking part in the deliberations of the Corporation 
had been repealed. He, however, modified his . ruling at the 
next meeting of the Corporation held on 20th June 1933. and oh~ 
served that although the restriction had been removed, Section 36(t), 
which gave the Commissioner specific right to attend the meetings 
and to take part in the discussion had not been amended . so 
as to extend that right to the Deputy Commissioner, and. that if the· 
Corporation thought that the Deputy Commissioner should be 
allowed to attend and take part in the discussions, when the 
Commissioner was absent Government should be moved to amend 
the Act. On several occasions, when the · Commissioner 
was unavoidably absent, the Corporation were · deprived 
of the privilege of obtaining information or explanation from the 
Executive even though the Deputy Commissioner was present· 
at the meeting. It is, therefore, for consideration ·whether 
the Corporation should not move Government to amend the Municipal· 
Act so as to enable the Deputy Commissioner to attend the meetings 
of the Corporation and the Standing Committee and to take part in 
their deliberations. in such contingtSnciea. . . ·, 

28 
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453. There is a complaint thatthe Municipal'adrninistration is 

Ad 
-'. • • b ·overcentralised and some of the Heads of de~ 

IDIIUitratiOD to e d . 
re-orgaaized ud deeea- partments are over~worke ; that even rouhne 
tnlised. matters are referred to the Commissioner or 
the Deputy Commissioner for sanction ca\lsing unnecessary corree~ 
pondence and delay in the final disposal of work ; that their time is 
so much occupied by the minutae of administration that it is 
impossible for them to give proper attention to larger problems of 
policies. arid improvements. There is much force in this com~ 
plaint. The administration should therefore be reorganh:ed and 
decentralised. 

454. All the departments should be equally divided among the · 
· All the Departments to two Deputies having regard to the nature 

be divided equally be- and volume of the work. If the Oy. Com~ 
~eea • ~he two Dy. missioner {Improvements) is unable to take 

Dllllllllonen. over additional work, a third Deputy 
Commissioner should be appointed and placed in charge of some of 
the Departments. Most of the routine papers, which are now 

_ dealt with by the Commissioner, can be disposed of by them 
according to general instructions of the Commissioner, as also 

· sanctioning· the. carrying out of works provided in the Budget 
subject to certain limits. Papers dealing with new policies and 
schemes and expenditure·beyond the prescribed limits should· go 
to the Commissioner. 

455. The work as between the Deputy Commissioners and the 
;. Delerationh ~ ~PJ Heads of Departments can also be further 
~.!_ 8 

ea · decentralised so that the latter may be autho.
rized to dispose of certain work subject · of course to Budget 
provision and audit scrutiny. The Heads of Departments may 
also in their turn delegate certain of their powers to responsible 
officers under them within certain specified limits. The result of · 
such delegation will be. that much of the clerical. labour that is 
now wasted will be saved and the Heads of Departments and the 
officers under them will see that their decisions are based on sound 
judgment and are unimpeachable. Efficiency in • administration 
can be s~ured not only by obtaining efficient executive but also by 

\ providina ·them with proper environment .and organisation where· 
.) wark is as ~enly distributed. as is possible and~ ;person is' 

required to w~rk beyond his. eap~ity and enduran.:!J •· .. · 
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456. Sir M. Visvesvaraya had in Chapter IX of his Final 
Esec:utn.CollllnittM.. Report suggested a system of Executive 

Committees for supervising the work of 
different departments. The suggestion, however, did not find 
favour with the Corporation then. Whether it will ~ acceptable 
to them now I cannot say. The work of the Executive 
Committees would throw a heavy responsibility on the 
Councillors and involve a much greater sacrifice of time on 
their part, and situated as they are it would he too much to 
expect them to make still further sacrifices. [Sir M. Visvesvaraya 
had also suggested an increase in the number of Deputy Com. 

. missioners and the delegation of some of the Commissioner's 
powers to them. This suggestion was also not accepted and \o 

the work is carried on more or less in the same old way, which 
inevitably causes congestion and delay in the disposal of wo~ 

457. With the immediate possibility of the Greater Bombay 

Ward Committea. 
scheme being ushered in, the responsibility 
of carrying on civic administration of areas 

beyond the present City limits will have to be faced by the 
Corporation. The post-war reconstruction schemes, the proposed 
acquisition of the B. E. S. & T. Company and the schemes for 
augmenting the City's water supply will also add to their work. 

· It will, therefore, be necessary to devise some system by which the 
work can be facilitated and carried on expeditiously. Apart from 
the Executive Committees recommended by Sir M. Visvesvaraya, 
the Corporation may consider the appointment of Ward Committees 
and delegation to them of certain powers so as to enable them 
to deal with matters·relating to local areas or the establishment 
of small Municipalities, in the City on' the lines of District 
Municipalities as in Bandra, Kurla etc., while retammg 
for themselves the powers to deal with questions of policy and 
schemes affecting the whole of the Greater Bombay on the lines of the 
London County Council or the Provincial Government. · 

458. Efficiency can also be secured by reorganization and re-

B ital 
__ ... D' • grouping of certain departments, so that a 

osp • - ISpell be d' . b' . d 1:' • ...- to be put ill tter co-or mat10n can e attame . r or 
chU'ge of-OffiCer. example, all Municipal Dispensaries and 
Hospitals can be placed under one Officer; At present the K.E.M. 
Hospital, which· is a general hospital is under the Dean,· while 
the Arthur Road Hospital, which is a hospital for in~ectio1:1s diseases, 
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the 'f urner Sanatorium and Maratha Hospital, which are intended 
for tubercular patients and the Municipal dispenscrries and Maternity 
Homes, Venereal clinics are all under. the Executive Health 
Officer, wh9 has also to attend. to Public Health work like· 
prevention of malaria, vaccination, inoculation, refuse removal, 
health· propaganda, registration of births and deaths, prevention 
of adulteration of food; etc. If the Executive Health Officer is 
relieved of the responsibility in connection with the Hospitals and 

· · dispensaries, . he will have more time to 
The. Executi,;, Health 

Officer to be mde res• devote to sanitary work and prevention of 
poesibleonly for preven- diseases, and there would be no necessity of 
tion of diseases. giving him the help of a Deputy to , 
relieve him of the present pressure of work.· In GovPrri~ 
ment, the Surgeon General is in charge of all Government Hospitals 
and dispensaries, while the Director of Public Health attends to 
prevention of diseases. A similar division of worli as between the 
Dean and · the Executive Health Officer would bring greater 
co-ordination, efficiency lmd concentration of energy.. In the event 
of such a division of work material ising , the Dean may have to be 
relieved of th~ supervision over the G.S. Medical College, which may 

,_ppointment of a be placed . un?er an indepe~dent P~incipal. 
Principal for the G.S.M. The co-ordmatJOn of Ward D1spensanes and 
College. Hospitals in the City will on one hand provide 
better training, experience and pros~cts to the Medical Assistants, . 
who are placed in charge of these dispensaries, and on the other to 
a better utilization of Ml!nicipal dispensaries and Hospitals by 
persons most deserving of free medical relief, in that the 'Ward 
Dispensaries would serve as leeders to the Ho~pitafs. It may 
also help to au'gment the Hospital accommod~tion for the poor by 
providing a few beds in some of the Dispensaries according to the 
needs of particular localities. This will gradually reli~ve the present 
congestion in the . K.E.M. Hospital. Such centralisation of· 
hospital control will also lead to economy in administration and help 
in purchasing medicines, etc:, in bulk. 

459. The Superintendent of Licences, Shops and Establish .. 
· • ments 1s now burdened with four branches, 

Superintendent · of • t 1 · t h k ~ · t"' ·1 6"-' Licences to be relieved vzz., con ro ove aw er,., con ,o . v"'' 
of worli: of adminis'!iar advertisements, licensing of. storages and 
!!'.:: A: ~·ta~bab- trades · and administration of the Shops 
· · · · and Establishments Act. Qt might lead !o 

!Jte'ater efficiency if the administration of the Shops and Establish .. 
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ments Act is. entrusted to a. _separate officeiJ who might .also j,e 
entrusted Wtth the superv1s1on of the Mumcipal Printing Press. 
The Municipal Press is now placed in charge of the Test Audit 
Officer. This was done as an experimental measure. [Jhe work 
of the Press has so much increased that it is high time that it is 

The Munici a1 PriDt- plac~ in charge of an independent officer, 
!or Pre.. to :. p~aced who 1s well conversant with the printing 
:.:l.:r' om! aa iDd... techni_qu~ If that is not possible, it may 

· be put in charge of an officer, who 
may also look afi:er the work of the Shops and Establish• 
ments sec~ion as suggested above. G.t any rate, I feel that the ' 
Test Aud1t Officer should be relieved of the supervision of the 

· Municipal Printing PresS' so that he may- be TestAudit Officer to 
bereleivedoltheSuper- able to devote more time and attention to his 
~"tin~ ~~UIIicipal normal work, which is to supervise Revenue · 

Audit, to test check accounts of the depart" 
ments, to pay surprise visits to the works that are being, carried on 
in the City, to carry out inquiries into any complaints of bribery 
and corruption on behalf of the Commiss~on!J . ___ ., 

460. Similarly, the Election and Town Duty Department 
TbeEiectioaaacl To- may be amalgamated with the Assessment 

D~~ty Depanmeat to be and Collection Department. In Calcutta 
amalgamated with the the Revenue . Officer is in charge of 
A-meat Departmeat. 

the collection of Taxes as well as 
collection of Town Duties or octroi. At present both the 
departments fall under one unit for purposes of recruitment. 
It should not, therefore, be difficult to combine the two departments. 
The amalgamation is bound to lead to efficiency in that some of the 
staff in the Election and Town Duty Department, which ~s not 
fully oecupied all th~ year round, may be of some assistance to the. 
Assessment Department. Likewise, when the Election and Town 
Duty Department is hardpressed during seasonal work, the 
Assessment Department may be able to render it help. Thus, 
both the Departments would stand to gain by the amalgamation. 
It may be noted that the Election work was ori~inally done by the 
Assessment Department, but after the introduction of the tenancy 
franchise, the work was entrusted to a separate officer. As the 
work is occasional several experiments were tried by transferring the, 
work from one department to another. According to the 
Municipal Act, the Electoral Roll has to be kept up to date and 
for that purpose some staff has been appointed. This work .s nor 
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continuous, but it is laborious at the time of General Elections. 
The advantage of amalgamating this department with the Assessment 
o~;>artment is that this work of enrolling new voters and eliminating 
those who have been disenfranchised by deilth or otherwise ~ay be 
divided equally among all the members of the Ward staff and the· 
staff now working as enumerators, who will be relieved of this work 
to. a ·great extent, ,can be utiliSed for the_ Assessment work. 
The · responsibility of supervising this work may continue 
with the present Election and Town Duty Officer, who will continue 
to be of the rank of an Assistant Assessor. He may be authorised 
to deal directly with the Deputy Municipal Commissioner at the 
time of General Elections. Th~ spare time at the disposal of this 
officer can very well be devoted to render some help to the 
Assessment Department. The Town Duty work can be transferred 

· to one of the other Assistant Assessors or to the Deputy Assessor 
at the time of the General Elections. 

461. Despatch work may also be centralized to some advant-
C.trali~ of d- age. At present each department arranges for 

patch. its despatch with the result that over a dozen 
peons from different departments are probably employed on 
delivering despatch in the Fort area alone. If this work is centralized, 
considerable economy .can be effected. Similarly, the despatch 
from Ward offices to the Head Office and vice versa is sent by each 
department with a separate peon, If this work is arranged by a 
motor van by one Central Despatch department, considerable 
economy ·can _be effected and the despatches may . reach their 

~· de~tinations more quickly. 

J 462. Ward offices can al~o be centralized in one Ward office 
c.tralizatioaof Ward building in each ward to a great advantage. 

Offic:lllt. At present partial centralization exists at 
Gowalia Tank, Babula Tank, and Sankli Street, where some of the 
departmental ward offices are housed together. But greater efficiency 
'and economy can be attained by perfecting this arrangement and ex
tending it to other Wards. Such an arrangement will undoubtedly 
be appreciated by the public, who have now to visit different ward 
offices at different places for different Municipal work. This will 
be· a necessary corollary to the establishment of Ward Municipali
ties ·or Ward Committees. referred to in paragraph 457 above. Sir 
M. Vis~esvaraya had advocated centralisation of ward offices in his re
port on•Municipal Retrenchment and Reform in the following words: 



" The first necessity· of a . Ward. at the present time is to 
provide a central building and to locate in It all or as many of the 
Municipal ward offices as possible. In most of the wards a 
building can easiiy be constructed on land belonging to the 
Corporation or the existing buildings may be enlarged and 
improved for the purpose. A central office would further result 
ifJ indirect savings by the reduction of repair costs, the closer 
supervision over clerical staff, better co-operation of the different 
offices and more efficient administration generally ". The 
Corporation may consider this suggestion in connection with .the 
Post• War Planning. 

463. Efficiency can ais~" be maintained and improved by a 
Municipal R-.rcb continuous study of the conditions and 

Bureau. requirements of the City. In Western 
countries such studies are conducted either by expert staff or by 
civic agencies, associations or institutes. Both the forms of research 
constitute a synthesis of Municipal experience, and a laboratory 
where the needs of the City may be analysed and improvements 
suggested. Sir M. Visvesvaraya had suggested, as far back as 192.5, 
the establishment of a Research J,3ureau by the Bombay Municipality, 
especially as many American Cities. had made· rapid progress as a 
result of the labours of such research. But the idea was not 
pursued. It would be advisable for the Municipality to establish 
a Research Bureau. Its functions should be, as set out by 
Sir M. Visvesvaraya, as follows :-

(I) To collect and compile statistics of City life and City 
administration. 

(2) To collect up-to-date information concerning the methods 
of administration and developments adopted in pro .. 
gressive foreign City administrations. 

(3) To standardize the progress and methods of ~dminist~ation 
in the various departments by the preparatton of suttable 
Rules Manuals or Codes, to maintain an up-to-date 
libra~ of Municipal reports and publications issued 
by the more progressive foreign City Administrations. 

( 4) T 0 prepare and publish authorit~tive official information 
' for the use of departments. 



:. (5) To. stimlilate interest in the civic affairs by spreading 
. . . among the : itizens useful-information concerning them 

ill brief and under11tandable form. 

·. _ . This Bu~eau may also undertak~ the publication of a Municipal 
Jo~rnal' as in Calcutta. -

464. · These official ·labours may be supplemented by ~ non-
. official organization like a Civic Institute, 

· (:!viclalltitute,. where civic problems may be studied and 
discussed without any departmental bias and where thought 
may fertilize thought. and lead to constructive work, advice 
and guidance. It is said that Municipal civilization is nothing 
but il struggle to get conditions of civic life better planned. 
The tempo of this struggle can be accelerated by- concerted and 
coRstant research and study of civic problems both by official 
and non-official organizations. In this connection, the proposed 
establishment of a Civic Chair in. the Bombay University is an 
encouraging and welcome sign of the importance and emphasis 
tne·subject of civics is now receiving. 

465. Allied to the need for a Research Institute, is th~ need 
· Munidpai c;. nt' a 1 for a Central Library, particularly of 
·. Library, · Municipal literature, with branches all over 
fh~ City. The library mov~ment in India is still in its infancy. 
In Bombay, there are a few public libraries. The 
Municipality has started 13 Libraries and Reading Rooms 
in .the,. City. . They are all on a small scale ~nd are located in 
fabo~t ·Class localities .. Although they are useful in a way, they do 
not provide information of value to the citizens. The selection 
«;>f ,hoo~s .. m"!st, therefore, be purposeful vi~.. intended to train 
an average citizen in the art of citizenship. Local Government is 
bro~dly defi~d as the ge~tle art of living together. Living together 
creates many problems as much for the average citizen as for the 
c;i:l(ie autharitie,. · · It is in a synthesis of individual needs and the 
commun!U weal,. that .local government finds its fulfilment. This 
$pi.r,\t. ofv mutual· adjustment can be inculcated by the educatio" of 
~iti.zens iil the art of citizenship, for which purpose libraries would 
servf! . .ia 4 . .convenient insti'Ument of education. · -



PART' VI. 

CHAPTER XXXVIII. 

Conclusion and Summary of Rec:ommendatiollS. 
466. T~e recommendations with regard to the . revision uf 

Aclditi.aliostia.ohect individual grades and allowances will he found 
~ the prop.e4 reri- in Appendix C. A summary of the total cost 
...._ involved in respect of each department wil1 
he found in Appendix D. The total additional cost under Budget A 
for the next year will he Rs. 7,69,298 and on the basis of averages 
it will heRs. 20,78,053. The total additional cost under Budget B 
for the next year will he Rs. 63,379 and on the basis of averages 
it will he Rs. 1,66.330. 

467. This cost may briefly he analysed as ~der-
Aulyais of the Clllllt. Immediate 

(I) Revision of salaries upto Rs. 59 
(2) Do. from Rs. 60 to Rs. 199 
(3) Do. · from Rs. 200 to Rs. 499 
(4) Do. from Rs. 500 and above 
(5) Additional cost on Leave and Provident 

Fund 

Increase. 
Rs. 

3,89,016 
2,02,560 

65,124 
32,412 

1,43,565. 

Average 
Increase. 

Rs. 
10.69,260 
5,36,580 
1,63,860 

87,720 

3,86,%3 

Total ..• . 8,32,677 22,44,383 

The immediate additional cost shown above is worked out on 
the . basis of two increments to employees whose graded scale is 
6~ed with an annual increment of rupee one and of one increment 
to other employees over and abo\e the existing salaries. If the re
commendations made in paragraph 469 for giving additional 
increments according to the length of service are accepted there 
will he a further immediate expenditure of about Rs. 2lakhs. 

468. The effect of my other proposals is as follows t
Atlclitioaeleoat ianoolwod 

ia ~ofotb.el',_ .-.u... . 
(i) One day off in a week to all those who are now allowed 

only half day off or no off in a week (10,100 in number). 
Rs. 4.87 ,000. . 

(ir1 Labourers on Daily_ w~es who have worked for at 
ieast 26 days in a month for a continuous periorl of two years 
to he brought on the Permanent Schedule (About 4,000 in 
number). Rs. 1,37,770. 

29 



226 .. 
(iii} Privilege leave ·for ·15 ·days to .persons hitherto n~t 

amenable to such leave(16,370in number). Rs. 2,54,200. 
: (iv) L.eave. Reserves (Clerical establishment,. . Ward 

Inspectors, etc.). Rs. 2,70,000 . . · 
The .proposals Nos. (i) to (iv) ~ay ·be given eff~ct to in the 

order of priority mentioned above. These proposals may involve 
the employment of additional staff in the departments concerned for 
caJculation and maintenance of leave accounts of a large number of 
persons, who will be newlyadmitte~ to leave concessions and in the 
Chief Accountant's Office for verifying -and checking them. 

469. The proposals with regard to the revision of salaries may 
· How reyision proposals be given effect to as follows :.,.:_ 

may be giVen effect to. . · . • 

(I) Where the difference between the lsal~ry tnow !dl'lfwn 
by an employee and the minimum proposed for his revised 
grade is more than the amount of one increment in his existing 
~r~de, he may be 'Started on the initial salary of the new grade, 
and where such difference·is less than the amount• of one' incre
ment, he ·may be started in the revised grade with one incre
ment over !he initialsalaty. 

· (2) Whei·e an employee, not Jailing in clause {I), in being 
fixed in the new grade, gets benefit of less than one increment 

_ in his original grade he may be started on the next higher stage 
of the new grade. , · 

(3) In the case of employees in inferior 'Service, 'wbetber 
'on fixed or incremental pay, their 'pay 'in the revised grades 
tnay :be fixed as follows :....._ 

(a) those who have put in mor~, than 

9 months' continuous service orr 
31st March ),946 may be allowed • .. , {)ne inoteinent 

(b) Do. do. 5 years' servtce .. ~~ _ · ... 
on 31st March 1946 may be allowed. Two increments 

''(c)' · ' Do. do. 10 years' service 
on 31st March 1946 may be allowed... Three ., 

(d) Do. . do. 15 years' service 
~n 31st'Mar~h 1946 may be allowed ... 'Four ·~ 

\ ' ' ' ' 

1' . (e) , Oo. ·do. 20 years''serYice, 
on 31st March 1946 may beallowed... Fiw · ., 



410. i have, as far as possible, attempted to s~andardise the 
£Dating seniority of grades in the different departments and to fix 

-plof-.inter se should graded scales -where the pay is fixed at present· 
be mamtainecl. . d . Th I m or er to remove stagnation. e tota 
number of gtades at present is 221. Under my .· proposal~> 
this number has decreased to l88(vide Appendix E). If. 
under these proposals, or in any rr.odifications that rr ay be rrade. 
therein by the authorities that will be considering these proposalsJ 
the seniority of any employees inter se is disturbed, I suggest •ha~ it 
should not be cons~dered to have affected their seniortiy for future 
Qtr~fic:ations to be promotions. Where the minimum of, a 
:he~=~ts';h~:. post has. been raised under these proposals 
to Rs. SOU and ab~~e 

111 
to Rs. 500 or more, the Corporation will have 

to prescribe qualifications for it. (vide Appendix F.) 

471. · It is of the utmost importance tha"t in granting relief the 
Nodisc:rimiuition should hi.gher and the .lower st~ff should be treated 

be made in granting relief. ahke. Any rehef to one class of employees 
as distinct from or in preference to any other 

class would create discontent, dissatisfaction and disillusionment, and · 
would lead to impairn,ent of efficiency. The efficiency of Municipal 

administration. depends as much on the organizing ability, care· 

and vigilance of the supervising staff as on the ~weat, toil a~d l~bour 
of the inferior staff. It is the same old problem as to whether the 

brain or the brawn contributes more to the success of the adminis~ 

trat.ion. Both form the warp and woof of the Municipal fabric. 
To weaken the will of one to work by disappointment and frustra~ 

tion, while keeping the other satisfied and strong will disturb the 
whole equilibrium of the administration. More hours of work of 

labour may be lost by slack supervision. Less ~conomy may be 

effected by lack of zeal or enthusiasm on the part of the " steel 
frame " of the administration. It is in the perfect co-ordination 

of the two elements and their common contentment that an 

economic, efficient and vigorous administration can be built up and 

sustained. In my proposals, I have tried to give fair and equal 

treatment to all, and, I would urge that the benefits of revision be 

conferred on the superior, the subordinate and t,he i11ferior staff 

alike without distinction or discrimination 
• 
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Summary of General Recommendations. 

1. No differentiation should be made in the basic w~ge. for 
men and women. The Grade for Peons, Malis, Scavengering men_ 
Halalkhores etc., should be Rs. 25~ 1-35 and that for Scavengering 
and Halalkhore women should be Rs .. 25-1~30. (Paras. 34,285, 
293, 294) 

2. Candidates for clerical service who are Double Graduates 
should be started on Rs. 85 and Ho~ours Graduates and Steno~ 
graphets on Rs. 80 and Pass Graduates on Rs. 75 in the grade of 
Rs. 60~5~100-6-160 and for ~the Ward Inspector's posts in the 
Assessment Department on Rs. 95, Rs. 90 and Rs. 85, in the grade 
of Rs. 75-5-100-7-170, respectively. (Paras. 96. and 276) 

3. The El~ction and Town Duty Officer should be given an 
allowance of Rs. 150 per month at the time of the General Election 
Work. (Para. 1 03) 

4. The Hydraulic Engineer should be given, after he has been 
on the maximum for some time, a Personal Allowance of Rs. 200 
in two stages of Rs. 100 each. (Para. 129) 

5 .. The designation of" Inspectors" in the Hydraulic Engineer' s~ 
and the City·Engineer's Department should be changed to-" Sub
Engineers".- The Sub-Engineer's grade for B.E.s should be 
Rs. 180-10-270 and 'for non-B.Es. Rs. 160-10-250. (Paras. 133 
and 207) 

6.. The grade of the Sub-Overseers in the Hyd~aulic Engineer's, 
City Engineer's and the City Improvement Schemes Departments 
be fixed at Rs. 75-5-110..10-160 with a starting pay of Rs .. 85 for 
those holding Diplomas and the designation " Sub-Overseer " be
changed to" Overseer ". {Paras. 134, 208 and 266) 

7. The Executive Health Officer should be given, after he has 
been on the maximum for some time, a Personal Allowance of RS. 200 
by two stages of Rs. 100 each. (Para. 151) -

· · 8. Provision of Telephones at the residences· of Assistant 
Health Officers may be considered by the Municipal Commissioner 
on merits. {Para. 153) 

9. :The designation of Assistant Sanitary Inspectors should be 
changed to "Sanitary Inspectors". (Para. 155) 

10. Free messing arrangement should be made for the Nursing 
staff at the Maratha Hospital. (Par• . .J 65) 



II. The City Engineer should be give~, after he has been on 
the maximum for some time, a Personal Allowance of Rs. 300 in 
three stages of Rs. 100 each. (Para. 200) 

12. Ordinary Draftsmen to be given a grade of Rs. 75-5-160 
and those possessing G.D. Arch. qualification a grade of Rs. 160-8-
200 and A.R.I.B.s. Rs. 275-25-450. ·(Para. 209) 

13. The percentage of higher posts in the clerical cadre should 
be fixed as follows (Para. 280) :-

1 Head Clerk for every 7 Clerks. 

1 Chief Clerk for every 3 Head Clerks, or important Section 
or Branch. 

I Office Superintendent for each important Department. 

14. The ratio of higher posts to which Peons can aspire should \1 

be increased by creating more posts of Havaldars so that there might 
be one Havaldar for every 12 posts of Peons. (Para. 285) 

15. The posts of Naiks should be converted into Havaldars.: v 
(Para 286) 

16. Halalkhores and Scavengers should not be ch~rged any 
rent provided they do not entertain any lodgers who are not in 
Municipal service. (Para. -m7) 

17. Anomalie$ in the existing provision of rent free quarters, 
or quarters at a percentage or fixed rent, should be reviewed by the 
Commissioner or by an independent officer. (Para. ]!)8) 

18. Cases where free electricity or lighting is provided should 
be carefully scrutinized and the concession revoked where not justi
fied. (Para. 299) 

19. The Municipality should build quarters for its inferi,ol" 
staff and charge it economic rent, where it is not now entitled to rent 
free quarters. (Para. 306) 

20. The Municipality should provide adequate sanitary, 
water supply and lighting arrangements wherever it has already 
provided housing accommodation. (Para. 307) 

21. The minimum size of a room to be provided to a Municipal 
servant should be 180 sq. ft .. (Para. 307) 

22. The Municipality should embark on a ten years' pro
gramme for housing its labour. (Para. 307) 
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23. The d~mand ~f. the l\:1unicipal Labour Unio!ls to allow 
dependants of workers to stay with. them in rent. free quarters 
without ~barging' any 'rent ther~for may be conceded,' provided the 
number of su~h dependants is limited to one, and provided such 
person is unemployed. (Para. 307). , 

24. When workers with~~t families are to he clubbed together· 
in one room, choice should be give~ t'o them, as far as 'possibl~. to 
select their own partners. (Para. 3Q7) 

25. The demand for free railway pass, where rent' free 
quarters are provided, is not justified and the concession,·. at any 
rate, need not be extended. (Para,' 307) , 

26. The existing practice of charging rent to employees for the 
quarter~ occupied by them when· they are. on leave for more than 
four months should be allowed to continue~ (Para. 307) 

27. ~ The family of a deceasecl employee, who'~as provided with 
free quarters, may be allowed to live in those. qu~rters up to a period 
of 2 months after the death of the employee . without payment of 
any rent. (Para. 307) . 

28. Municipal Officers should be placed on par with Govern
ment Oincers in the. matter of percentage increase allowed over the 
basic. rate of Conveyance Allowance (Para. 315) 

29. The rate of Dearness Allowance riow paid should be conti. 
nued until such time as the Corporation consider that a reduction 
is necessary having regard to the fall in the cost of living, (Para. 329). 

30. · Ther~ i~ no case for ~ost price grain shops in view of the 
introduction of rationing and price control by Government. (Para. 
330) 

. 31. Nurses should be given not more than' 8 hours <l.uty perday. 
As' regards others, where the hours of work are m~re than 9 per day, 
they should be reduced to 9. (Para. 338) 

· 32. The existing provisions regarding payment of over-time 
are adequate and need no change: (Para, 343) 

. 33., It is necessary in the interest of.the health of Municipal 
employ;ees to prescribe a mB.J.imum period for over-time either on 
daily, monthly, or yearly basis. (Para. 344) 

:H Over-time should be restricted only to those, who, after 
~ork1~g th~ whole day, are unable to finish the .work, which, is . of 
such a nature that it cannot be postponed to the -next day. (Para. 
345). ' . . . -



35. Alll\lunicipal employees should be granted a weekly oil. 
When a common holiday for all the workers in the same department 
cannot he arranged, as in the case of Conservancy, Hospital, and 
Market stall, they should be given a weekly off by rotation. (Para. 350) 

36. The recommendations made by the Labour Commission 
in the tmtter of inflicting fines, viz., that the acts or omissions giving 
rise to fi:tes should be specified, that the maximum amount of fine 
should not exceed half an anna in the rupee of the worker's eamings 
per month, etc., should he followed. (Para. 356) 

37. Orders of discharge or dismissal should be passed by the 
Heads of Departments or by some responsible official to safeguard 
aginst the abuse of the power. (Para. 360) 

38. A Labour Officer should be appointed to study labour 
conditions, to investigate into the grievances of labour and to maintain 
liaison between the labour and the executive. (Para. 362) 

39. Supervision of welfare activities should be entrusted to the 
Labour Officer, who should he assisted by the Welfare Organizer 
in this matter. (Para. 363) 

40. The existing provisions with regard to the grant of Casual 
Leave are adequate and should be continued. (Para. 369) 

41. All employees in inferior service (new entrants), whether 
permanent or temporary, provided they are in continuous service 
for 22 months and are not likely to be discharged, should he entitled 
to 30 days' leave on full pay for 22 months' duty. (Para. 375) ' 

42. No change is called for in the existing rules as regards 
leave allowed to others except that in the case of ten:porary emplo~·ees 
(new entrants) in the superior service and temporary as well as 
permanent employees in inferior service, in whose case accumulation 
of leave may he permitted upto 45 days as against 30 days now pro-
vided. (Para. 381) 

43. · Out of "the total Sick leave on half-pay allowed to new 
entrants both in the superior and inferior service, 6 months may be 
allowed to he converted into 3 months Sick leave on full pay, the 
remaining leave continuing to be on half pay. (Para. 382) 

44. For the purposes of granting Maternity Leave to female 
workers, casual breaks in the qualifying service should be condoned. 
(Para. 384) 

45. The question of granting public or sectional holidays, 
where the staff is not allowed such conc:e!sion, should be leh to the 
consideration and convenience of the departments ·C:onc::erned. 
(P~ra. 388) 
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~6. All those, who are continuously in employment (authorised 
; abs~nce being included in this period) for two years and who have a 

reasonable prospect of being continued for a long period should he 
brought on the permanent schedule. (Para. 391) 

-47.. All persons should be allowed a weekly holiday, except 
·those who are employed on seasonal or ad hoc work or engaged on 
some contract work to be finished within a stipulated time. (Para. 391) 

48. The labour staff should not be coerced against their will to 
join the Provident Fund, as any wage cut on this score is likely to be 
viewed by them with disfavour. It must be left to persuasion, 
education and conviction. (Para. 394) 

,49. The question of providing uniforms on a more liberal 
scale to those to whom they are now supplied and of providing them 
to others who are npt now entitled to them should be left to the 
Commissioner for consideration after the present controls and 
restrictions are removed. (Para. 398) ' 

50. A Health Insurance , Scheme should be· devised in th~ 
interest of health, efficiency and morale of the staff. (Para. 405) 

51. Facilities for drinking water, retiring shelters, sanitary 
arrangements, canteens, etc., for workers should be provided at all 
permanent centres of work where they are non-existent and they 
should be extended where they are inadequate. Creches should be 
opened at convenient places by the Health Department for the 
benefit of Halalk~ore women. (Para. 407) · 

52. Soap and washing facilities should be provided, as and 
when feasible, at various work centres to enable workers to wash 
themselves after the day's work. (Para. 407). , 

53. A Free Medical dispensary should be opened at each of 
the Municipal Wel!are Centres. (Para. 409) 

54. Cycle peons for carrying despatches should be employed 
in the departments where the despatch is normally very heavy until 
a Central Despatch scheme is brought into force. (Para. 412) 

55. Em.Jloyment of relatives in the same department should be 
discouraged as it undermin~s efficiency and lends itself to undesirable 
influences. (Para. 413) . · 

56. The system of appointing Badlis by Mukadams at. their 
sweef will should be done away with and the badli system should be 
systematized, regulated and controlled. (Para. 415) 

, 57. The Pali sys~em shQuld also be regulated and controlled. 
(Para. 416) · . 



58. The Municipality should engage women Mukadams as 
an ~xperimental measure to ·supervise the work of women labour. 
(Para. 418) 

59. Collection of membership fees by Labour Unions within 
Municipal premises, where the labourers work, is not desirable and 
should be discouraged. (Para. 420) 

60. The question of raising the General Tax if necessary and 
of requesting Government to grant additional sources of income to 
the Municipality to meet the growing expenditure should be 
considered. (Paras. 421 -434) 

61. The question of acquirisg the B. E. S. T. Co. and the 
Gas Co., etc., and starting new public utility enterprises and utilising 
the profits thereof in relief of rates should be considered. 
(Paras. 435438) 

62. The Entrance examination for candidates to clerical posts 
.should be revived as early as possible. (Para 444) 

63. The standard of departmental examination viz., for Head 
Clerks' and Chief Clerks' posts should be raist~d to make it a 
real test of knowledge and efficiency and to select men of right calibre. 
The present Chief Clerks' examination should be .done away with 
except for the selection of competent persons from among those 
who now bold Head Clerks posts or who have so far passed the 
Head Clerks' examination. (Para. 444) 

64. Recruitment to subordinate technical posts should be made, 
.as in Government. on the number of marks obtained by candidates in 
their last University or Diploma examination. (Para. 445) 

65. In the recruitment to higher administrative and technical 
appointments a fair balance should be maintained as between 
outside and departmental recruits. (Para. 446) 

66. Outside recruitment should, instead of being made straight
way at the top, be preferably made at a lower rung of the official 
ladder, on the lines of recruitment to Government Provincial 
Services through a Municipal Service Commission appointed on the 
lines of Public Service Commission. (Para. 448) 

67. The scales of pay of Municipal Officers should not 
compare unfavourably with the scales of pay of Officers in Govern
ment service or in public bodies like the Port Trust or the Railways, 
and progressive promotions should be provided to .retain attraction. 
(Para. 449) 

30 
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68. Leave Res;rves should be appointed in each class of 
apyointments to minimise loss of efficiency 'or a break in continuity 
on the basis of the average number of persons who h~d proceeded 
on leave during the preceding 3 years, and provision should also be 
made in the Budget for acting appointments in higher leave vacancies. 
(Para. 450) 

. 69. The Deputy Commissioner should be enabled,. by an 
amendment of the Municipal Act, to attend the meetings of the 
Corporation and the Standing Committee and to take part. in their 
deliberations in the unavoidable absence of the Commissioner. 
(Para. 452) 

70. All the departments should be equaliy divide~ among the 
two Deputy Commissioners, having regard to the nature and volume 
of the work. If the Deputy Commisisioner (Improvements) is 
unable to take over additional work, a third Deputy Commissioner 
should be appointed and placed in charge of some of the departments. 
(Para. 454) _ 

71. Some of the work ofthe Deputy Commissioners should be 
decentralised and the Heads of Departments should be authorised 
to dispose of routine work subject to budget provision and audit 
scrutiny. (Para. 455) 

72. The Corporation should consider (i) the appointment of 
Ward Committees and delegation of powers to them to deal with 
matters relating to local areas or, (ii) the establishment of Ward 
Municipalities, while retaining for themselves the power to deal with 
questions of ~licy and schem~s affecting the whole of Bombay. 
(Para.457) 

. 73. All Municipal dispensaries and hospitals shQuld be placed 
under one Officer for bette'(' co,..ordination and economy. (Para. 458) 

74. The Executive Health Officer should be placed in charge 
of only the Sanitary and Public Health work and prevention of 
diseases. (Para. 458) 

75. The Gordhandas Sunderdas Medical COllege should be 
placed u~der an independent Officer to be designated as "Principal". 
(Para. 458) 

76. The· Superintendent of Lic~nces, Shops and Establish
ments should be relieved of the work in connection with the adminis
tration of the Shops and Establishments Act, which must be entrusted 
to a separate pfficer. · Until such time, however, he should continue 
to draw the allowance of RS. 100 p.m. now allowed to him for 
this work. (Paras. 225 & 459) 
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Jn. The Test Audit Officer should be relieved of the supervision 
of the Municipal Printing Press and it should be placed "'l:lnder 

. an independent officer, who is well conversant with the printing 
technique; and if this is not possible its supervision to be entrusted 
to the separate officer proposed for the Administration of the Shops 
and Establishments Act. (Para. 459) 

78. The Election and Town Duty Department may be amalga

mated with. the Assessor and Collector's Department. (Para. 460) 
79. Despatch work may be centralised. (Para. 461) 

V 80. All Ward Offices should be .housed in or;e _central building 
in each Ward. (Para. 462) 

81. A Municipal Research Bureau sho.uld be established where 
the conditions and requirements of the City may be studied. It 
should also. undertake publication of a Municipal Journal. 
(Para; 463) 

82. A non-official Civic Institute should be started where 
civic problems may be studied and discussed without departmental 
bias. (Para. 464) 

83. A Municipal Central Library should be started with 
branches all over the City. These libraries should be utilized as 
an instrument of education in the art of citizenship. (Para. 465) 

30th August 1945. D. V. NADKARNI. 
Special Officer. 



Appendix A. 
Table showing the Cost of Living Index Numbers- /rom August 1914 to ]une 1945. 

Year. · Jarmary. February. March. April. May. June. July. August. September. October. November. Decrmbtr 

1914 102 ]03 103 103 105 

1915 107 107 106 104 103 104 104 106 110 113 112 113 

1916 115 109 108 106 105 107 108 109 109 109 113 116 

1917 120 117 113 112 liT 116 118 120 120 121 127 129 

1918 134 134 136 144 147 148 149 !53 165 175 175 183 

1919 182 176 172 167 168 174 186 179 172 174 173 174 
N 

1920 ... 183 181 177 172 173 181 ·190 191 192 193 186 181 ~ 

1921 169 162 160 160 167 173 177 180 185 183 182 17? 

1922 173 165 165 162 163 163 165 164 165 162 160 ' 16~ 

1923 156 155 154 '\ .156 153 152 153 154 154 152 153 157 

1924 159 !56 154 150 150' 153 157 161 161 161· 161 160 

1925 157 .157 159 158 156 154 157 152 151 153 153 155 

1926 . 155 154 155 153 153 155 157 155 155 155 15; 156 

1927 156 155 155 153 152 154 156 157· 154 151 150 151 
1928 154 148 145 144 147 146 147 146 145 146 147 148 
1929 ... 149 148 149 148 147 147 148 149 149 149 150 150 
l9'JQ 147 144 141 140 139 !40 139 136 136 131 127 121 



1931 117 113 Ill lll 110 ' 109 108 108 108 108 108 109 • 

1932. 110 110 Ill 108 107 107 •J09 109 109 109 110 110 
1933 109 106 106 101 100 104 103 103 IQ2 100 101 98 

1934 96 96 94 93 94 95 97 97 100 100 101 99 
(97) (98) (99) (100) (101) (100) 

1935 98 99 98 98 100 101 101 103 103 103 104 105 
(99) (98) (99) (98) (99) (101) -(101) (102) (!02) (101) (101) (102) 

1936 103 102 102 100 100 100 101 101 102 103 104 103 
(103) (102) (102) (100) (101) (100) (101) (101) (101) (102) (102) (102) 

1937 104 104 104 104 104 106 107 108 108 108 107 107 
(104) (104) (104) (105) (105) (105) 

1938 107 107 107 105 104 105 106 105 105 105 106 104 
1939 105 104 103 103 103 104 105 105 106 108 109 113 N 
1940 114 112 110 110 Ill Ill 113 114 112 ll3 113 liS '-N 

"'--
1941 117 119 119 121 122 122 126 131 129 125 126 129 
1942 137 135 137 138 142 152 168 168 170 172 178 18J~ 

1943 203 205 208 225 227 232'" 236 238 245 248 248 24? 
235f 

1944 238 230 226 231 235 236 241 250 239 239 242 .. 23p 
1945 229 229 225 226 230 235 

• May and June 1943 Index No. for period ending 15th. · - - · -kJune 1943. Index No. for Calendar Month. _, · _ _ 
- ote.-lndex Nos. from August 1914 to June 1937 published in the Labour Gazette are cdmpiled on base July 1914 equal to 100. The method adopted 

was the aggregate consumption method, the average and sco0 of the method of compilation are published in the issues of the Labour Gazette for September 
1921. September 1923 aruf April 1929. The Index Nos. o June 1937 and onwards published in the Latour Gazette 11re according tp reviied coat of living 
Index number and for the purposes of c:onlparison back Index Nos. which are given in bracketS since July 1934 have also been worked out on the· revised 
method. Since MaT. 1943 onwards the method of compilation of cereals Of group lpdex · Nos. has been readjusted owing to the difficulty of obtaining • 
the price quotations or the selected varieties. -



· . _· · . . . ·· · _ . _ . . . · · Appendix B. . . _ · . · 
Statement showing the total income and expenditure, and cost of establishment and labour from 1933~34 to _1945..46. 

(I) Income 

(2) Exnenditure 

(3) Establishment 

(4) Labour I 

Total (3 and 4) 

(5) Dearness Allqwanc:e 

Total 3, 4 ar.d 5 

{ 000 Omitted/or iteins Nos. I to 5). 
AcTUAI.S Budt!et Estimates 

~----------------------A---------~------------~ 
1933-34. 1934-35. 1935-36. 1936-31. 1931-38. 1938-39. 1939-40. 1940-41. 1941-42. 1942-43. 1.94344. 1944-45. 1945-46 

• • • • • • • • • • • • • ... 3,14,16 3,19,33 3,23,76 3,20,58 3,301,6 3,47 p7 3,46,56 3,56,32 3,67,66 3,89,02 4,03,99 3,93,76 4,47,09 

..• 3,25,52 3,16,19 3,12,98 3,19,29 3,27,48 3,34,84 3,47.44 3,59,18 3,59,22 }.64.65 3,90,96 4,16,46 4,96,73 

•.. 44,76 45,14 45,68 47.19 49,64 51,73 52,72 52,88 53,46 53,08 54,14 57,82 58,06 

... 22.81 22,31 21,91 2(56 21,61 23,28 24,90 25,81 26,03 26,19 26,56 27,33 28,32 
--- --- ---
67,57 67,45 67,59 68,75 71,25 75,01 77P2 78,69 79,49 79,27 80,70 85,15 86,38 

58 2,99 3,08 9,~3 24,45 32,26 42.80 
(for two 
months 
only), --- --- --- ---- ---

81,68 82,57 89,00 105,15 117,41 129,18 

Percentage of Establishment charges to 14.25 
' Income. . ' 

14.14 14.11 14.72 IS.04 14.88 15.21 14.84 14.54 13.64 13.40 14.68 12.99 

· Percentage of Establishment charge! to 13.75 
Expen(liture. • 

J Perc:entsge of Labour charges to Income 7.26 

14.28 

6.99 

14.60 

6.77 

: PercentageofLabourchsrgestoExslendi· 7.01 7.06 7.00 
tu~ . 

Percentage of Dearness Allowance to cost 
__!f_ Establishment_~_),abour_. _. ____ . ___ _ 

14.78 

6.73 

15.16 

6.55 

6.75 6.60 

15.45 

670 

15.17. 14.72 

7.18 7.24 

14.88 

7.08 

14.56 

6.73 

13.85 

6.57 

13.88 

6.94 

11.69 

6.33 

6.95 7.17 7.19 7.25 7.18 6.79 6.56 5.70 

3.80 3.87 12.27 30.30 37.89 49.55 



• 

A C T U A L s Bwll{et EaeimatH 

1933-34. 1934-35. 1935-36. 1936-37. 1937-38. 1938-39. 1939-40. 1940-41. 1941-42. 1942-43. 1943-44. 1944-45. 1945-46. 

Percentage of Establishment and Labour 21.51 21.l2 20.88 21.45 21.58 21.58 22.39 22.08 21.62 20.38 19.98 21.62 19.32 
charge~~ to Income. 

Percentage of Establishment, Labour and 22.92 22.46 22.88 26.03 29.82 28.89. 
DeameaaAllowance chargeato Income. 

21.53 21.76 Percentage of Eatabli~hment and LaboUr 20.76 21.33 21.60 22.40 22.34 21.91 22.13 21.74 20.64 20.45 17.39 
chaf8CII to Expenditure. 

22.74 22.99 26.90 Percentage of Establishment, Labour ··"' 24.41 28.19 26.01 
and Desmen Allowance charges to 
Expenditure. 

Percentages of Increase or Decrease in Income, Expenditure, Establishment and Labour Charges 
over the figures for 1933-34. 

+Denotes Increase. -· Denotes Decrease. 

1934-35. 1935-36. 1936-37. 1937-38. 1938-39. 1939-40. 1940-41. 1941-42. 1942-43. 1943-44. 

Income +1.65 +3.06 +2.05 +5.09. +10.66 +10.31 +13.42· +17.03 23.83 +28.59 

Expenditure -2.87 -3.85 -1.91 +0.60 +2.86 +6.73 +10.34 +10.35 +12.02 +20.10 

Establishment +0.85 +2.05 +5.43 +10.9o +15.57 +17.78 +18.14 +19.44' +18.59 +20.96 

Labour -2.19 ' -3.95 -5.48 ..... ;.26 +2.06 +9.16 +13.15 +14.12 +14.82 +16.44 



Appendix c. 
w ..... S tatement o/ proposals o/ Revision of Grades sftowing the cost based on the ex is ling average and proposed avemge, as also cost as per existing rates 

· and as per imm~diale recommendations. 

No. of 
poots. 

; 

~ 
6 

P M!SI>NT ~CAU:. PliOPOSED SeAL.£. 

Total c:08t 
Desif!nation. Averase Totlll &I per Allowances. No. of Designation. Avetaj~e 

Pay or Crade. or average Establioh- posh. Pay or Crack." or 
fixed. ClOet. mCftl: Rate. Amount. li-t. 

Schedule. 

L-(;eoeraJ Sapeni•ioa.. 
A.-CENEIIAL 

R&,• Ra.t Rs. Ra. Ra. Rs.• 

SUPERJNnNDENC£. 
(a) Corporation and Starwli'Y 

CM1n1ill<f. · 

Municipal Secretary . .. Rs. 700-75-1.000- 1.011 f.OII 900 Municipal Secretary ... Ro. 1,000-50-1,200- 1,316 
100-1 ,200. 75-1,500. 

Dy. Municipal Secretary ... Ra. -4S0-3Q..{,OO 550 S50 ;55 Dy. Municipal Secretary . .. Rs. 500-40-700 633 

t\sllt. Municipal Secretary Rs. 300-.20-400 375 :m 395 Aa.tt. Municipal Settetary Ra. 350-20-450 42S 
(Senior). · 

3l1 
(Senior). 

Assn . Muroicipal Secretary Rs. 275..1~-350 331 315 Asatt. Municipal Secretary Ra. 300-20-400 
~ ·. 375 

(Junior). 
... Ro. 200-10-275 .... 

(Junior). 
Chid 0 Mk ... 253 253 244 ... Chief Cieri< ... ... Ro. 200-10-300 2~7 

Senior Clerb ... ... Ra. 150-5-190 178 890 897 5 Senior Clerko ... . .. Ra. 160.8-200 190 

Senior Stenographer ... Ro. 150-5-190 178 178 190 I Senior Stenographer ... Rs. 160-8-200 190 

}Wiior StenotP"'f'her ... R... 100-5-150 133 133 ]28 I Junior St..DOgropher ·- Rs. 80-5-100-6-160. 128 

a.m .. . Ro. 60-5-r so 108 540 728 s Clerl.s ... Rs. 60-5-100-6-160. m· Do. ... Rs. 55--4.. 115-5-!40: . 97 585 495 6 Do. .. . Ra. 60-5-100-6-160. ---- --
Cmied forward ... 4,846 4,847 

• The figures in t he columns for .evcrageo ure ohowJI after omittinr the froctiono. ' . • • • 
t The ligures in the columna for avera~e cost arc wori<ed nut on the basi• of actu.J average. including fractions but omitt in11 froctior.s in the fina l figure. 

Posta provided for only • port pe_riod of the ymr are not indudod in the appendix. · 

Toto.l 
Total immediate Allowanceo. 
averqe costaof,er 

coot. recommcn- Rate. Amount 
cl.tiona. 

Ro.t Rs. Ra. Ra. 

'· 
1.316. r.ooo ... 

633 595 

425 415 .. . 
' 375 >35 . .. . ~ .. 
261 2;4 

950 937 

190 200 

128 134 

.566 758 
680 5.25 -----

5,530 5.153 

!'..) ... 



No. of 
posta. 

DaiiJI1abon. 
Pey or Grade. 

Avt10ge ·Total 
or averare 

6lllld. cost. · 

Ra. 
L-Gner•l Su,oeni.U... 

Bro~~~ over' ... 

Ra. 

4,846 
A.--G&rmW. 

5lJl'>'IINTlHJl!NC~niJ. · 

(a)Co-of""' anti Standi111 . c ....... ttfo<-eont~ . 
2 Atoiataot Clerlca 

j-.dor 

I ·H.aldar .. .,_ 

16 Peons 

... R$.'15·3-80 

... Ra.35-l-40+ 10 
P.A.C. 

••• Ra.l0-1-34+10 
P.A.C. 

... Ro.25+10 P.A.(;. 

ToW, A- (a) CorporOiiou 
and Seandi1111 Camminee: 

(l) Chle[ AuJitor'• 
Ertahlirbmmt. 

Municipal Chief Auditor ... Ro. 1200-1,500 

Deputy Muni<ipal Chief Ro. 350-25-600 
Auditor. 

Cltief.~udit Oerk ... Ra. 200-15-300 

67 134 

39 39 
+10 +10 

33 . 33 
+10 + 10 

Z5 400 
+ 10 +16J 

5,452 
P.A.C.+UIO 

1397 1,3'11 

S03 503 

m 272 

s Hue! Clcrluo ... RJ. 150-10-200 187 937 
20 Clerlca ... .:. Ro. 75-S-100-10-150 125 

I TYJ>inand Co ... rotCJerlr. Ro.SS-4-115-5-140. '11 
I Havaldar ... ... Ro. 28-1-32 ... 31 
6 p_,, ""' ... Ra. 25 25 

Total. A-(6) Municipol Chi of 
Audit.or' 1 Establiohment, 

2,500 
9] 
31 

150 

5.881 

PMOPOIS£D ScALE. 

Total cost Total 
ol per Allowances. No. of O~:: si gnation. 

1 

Aveta(Je T otel immedi•te · Allowance•. 
Eatablioh- poou. 

ment Rate. Amoun 
Pay or Gr.de. or """"'~" coot u por 

Schedule. 

R •. 

4M7 

Ill 

39 
+10 

34 
+10 
400 

+160 

Ra. Ra. 

5,431 
+ 180P.A.C. 

1,200 

400 

245 

910 
1,935 

82· 
32 

ISO 

4,954 

C.A. CA. 
100 roo 

100 

liaod. cost. rec:ommen- Rat.. A.-.nt. 

2 A.ai•tanl Clerks 

I Jamad.r 

1 Havoldor 

16 Peono 

... Ro. 50-4-110 

... R •. 40-1-45+ 10 
. P.A.C. 

... Ra.3S-1-40+ 10 
P.A.C 

... Ro.25·1-35+1D 
. P.A.C. 

Total, A-(«l Corpor~tion 
and Standing Commillee. 

Rs. 

85 

44 
+ 10 

39 
+ 10 

31 
+ 10 

R.. 
5,530 

dalion.. 

Ro: 

5,153 

170 ' 119 

:14 41 
+10 + 10 

39 36 
+ 10 + 10 
506 432 

+16q + 160 

6,289 5,781 
+180 +lt!O 

R.. Rs • . 

C.A. C.A. 
Municipal Chic! Auditor ... Rs. I ,200..1,500 

~~unic:ipol ~iel Ro . .00.25-600 

Chief Audit Clerk ... Rs. 200-IS-300 

1.397 !.397 1.200 •125 125 

548 ~ 

27l 272 

S Head Clerl.o ... Rs. i60-10..200 ... 192 
20 Clerlu ... ... RJ. 75-5-100-10-160 130 

I Typist on.! General Clerk. Ro. 60-5-100-6-160 113 
I Havaldar · ·. •. ... R •• 35-1-40 .. . 38 
6 Pcono ... R •. 25-1-JS 31 

Toto!, A-(o)Municipa) Chief 
Auditor• E•tabliohment. 

960 
2,605 

113 
38 

190 

6.123 

450 . 

2A5 

910 
1,935 

67 
35 

162 

5,02A 125 



(r) Municipal CD111miui.,..r'• 
Pmot~t.t .,,J G.,..,.a/ 

0/fic< Erlah/Uiamtnt. 

Municipal Commi .. ioner ... Ra. 2,000-3,000 2,800 2,800 2,822 
MunicipAl Commi•ioner ... Ro. 3,000-3,500 3.000' 3,000 3,000 

Deputy Municip.ol Com- a.. 1.200-S0-1.500. 
C.A. CA. D."!'rl:' Municip.ol Com- Ra. 1,500-75-1,800. 1,72!) 

c:A. C.A 

miaioner. 
1,397 1,397 1,«1S 160 160 rntS&Joner. 

1.no 1,500 175 m 

Peroonal As&.istanl 10 the Ro. 350-25-500 460 460 500 
Peraotllll A11iota.•t to the Ra. 450..2S-600 560 560 525 

Commiuianer. 
Commi.&ioner. 

Superintendent ... Ro. 275-IS-350 331 331 294 . 
Superintendent .. . Rd00-20-400 37S 375 314 
Chief Clerk ... Rs. 200-10-300 267 267 215 

Chief Clerk ... Rs. 1811..10-240 224 224 20S 

Head Clerk (Committee) ... Ro. 150-5-190 178 178 190 
i-kod Cleric. (Committee) ... Ro. 160-8-200 190 190 198 

He&d Clerk .. . Rs. 160-8-200 190 190 188 
Hr.ad O.rlt ... .:. Ro. 14M-180 168 168 180 

~phcr and Peraonal Ra. 140.5-180 168 168 .180 
StenOifrapher and Penonal R•. 160-8-200 190 190 188 

to the Comrni .. ion.r. ... 
Oerk to tne Commissioner. 

Junior Sten0f111pher ... Ro. 75-4-115-5-140. 113 113 85 
Junior Sten<J!!rapher ... Ro.B0-5-100-6-160. 128 128 90 

o4 Clerl.a ... Ro. 60-5-150 108 432 600 
o4 Clerks ... Rs.60-5-I00-6-I60 . 113 453 624 

10 
10 Do. 

N 

Do. ... Ro. 55-4-115-5-140. 97 975 841. 
... Ro. 60-5-100-6-160 . 113 1,133 891 ~ 

· Telephone Operator •.. Ra. 50-3-80 68 68 77 
I • Telephone Operator ... Ro. 7S-5-I 00 92 92 82 

.lamadar ... Ro. 35-1-40+ 10 39. 39 39 
Jamadar ... Rs. 40-1-4';+ 10 P.A.C.44 .44 41 

+10 +10 +10 

H11Yaldar 
P.A.C. +10 +10 +10 Havllclor 

... Rd0-1-34+10 33 33 J.J 
... Ro. 35-1-40+ 10 P .A.CJ9 39 36 

+10 +10 +10 
P.A.C. +10 +10 +10 Havildar ... Ro. 35-1-40+ 10 P.A.C.39 39 35 

Naik ... Rs.25-1-27 ... 26 26 26 
+10 P.A.C. +10 +10 +10 6 PI'.() no 

. +10 +10 +10 
... R •. 25-1-35+ 10 P.A C.31 190 162 

6 Poo111 ... R.. 25+ I 0 P.A.C. 25 15() 150 
+10 +60 +60 7 Peooo . .. R •. 25-1-35 

+10 +60 +60 
31 222 189 

7. Do. ... Ro. 2) 25 175 175 

3 Attendant• for supplyinM R •. 25 25 75 75 
3 ' Attendants f<>r aupplyi1111 R•. 25-1-35 31 93 . 81 

woter to the •Iliff. . ----
water to the otafi. 8,9'-:> 8JS9 175 

+ 90 + 90 

Totol- (c) Carried lo.,;,.ard 
7,812 7,878 160 
+90 + 90 

• Ra. 125 if a motor car ia ~oinr.ined, otherwise Rs. 100. 



l'lu:sl:NT ::X:AIL PROPOSiiD ScALL. 

Total coat 
"'o. o! 

Total 
No. of DesiiJIItion. -Aver- Total 11 fter Allowances. Oei:iana.tion.. 

Pa~ or Grade. 
A•eraae Total irnrnodiate . Allowanoes 

posts. _Pay or Grade. ot ....... ,. Est..b ish- posts . . or averoce a.tios pet .• 
fixed. cost. ment· Rate. Amount. fi·ed. coat. recommend.- Rate Amount. 

Schedule. tiona. 

R.. Rs. Rs. Rs. Ro. Rs. Rs. Rs. Rs. Ro. 
· ~ .L-General Supervi•ioa-.,.,..IJ. Broug~t owr 7.812 7,878 160 8.92) 8,3)9 175 

+ 90 .;.- 90 + 90 +CJO 
A.-Gnrut.u. 

SUPEIUNTEMDIINCI!-.onrJ. 

(c) Munlcil><!l Cori.miui()r.flr • 
. Of/la: E:.tabliJ/tmenl-contd. 

2 Watchmen &t Municipal 2 Watchmen ot Municil:l 
C..mmiaoioner'• Bungalow Rs . .2S 25 so 50 c.:.\. c.'A. 

Commissioner's Bungo ow Ra. 25-1-35 \'·• 31 . 62 54 c) .. c:.ti. Munieipol Medical Eu- . · Municipol Medico! Eu.. 
miner. · R., 200 200 '200 200 45 45 miner. Ro. 200 200 200 200 so 50 

.J lady ¥unicipal . Medical C.A. C. A. i..ody Municipal Medical C.A. C.A, 
N .; &anUnu. Ro.SO 50 50 50 45 45 Examiner. Rs. SO so 50 50 ~ ""' ' --- . ""' 

T<MI A-(c) M.micipol 8.112 8,178 250 Total A-(c) Municipal 9,237 8,663 175 
Commi..ioner'o Peroonal + 90 +90 Commissioner's Pcnonal + 90 +90 
ond C..nenl 016ce. P.A.C. P..A.C. .txl Genentl Office. ' P.A.C. P.A.C. 

(l) Aciit tmt1 A<t0ot1t, 
E.lobliJoooenl. 

Chief Aa.o..nt&nt ... R.. 1.200-50-l.SOO. 1397 ' 1397 1.288 .Chief Aoe..untanr ... Ro. 1,500-75-1,800. 1,720 1,720 1,500 
' 

Dep111y Aoeou:•tant ... JU.66()..4()..900 817 817 900 ; c::A. C~A . . 
Oepu;y ACcountant ... Ra.700.SO.I .000 ... 897 897 950 · c:A . C:i\. 

T cot Audit Ollicer ... R,. 660-40..900 817 817 . 707 100 . 100 T cot Audit Oliicer .. . Ro. 700-50-1.000 ... 89~ 897 757 ISO 150 

.2 Aostt.Actounlontt lot srade R •. 350-20-450 425 8SO 854 2 Aostt. Aecountants I 1t grodo Ro. 450-25.600 560 1,120 904 

2 Aooistant Accountants 2nd Ro. 275..15.350 331 662 572 2 A..iotant Accoolntanbi 2nd Ro. 350-20.450 425 850 700 
crad•· 

288 Cashier ... Ra. 250-10-300 288 297 ... I 
grode. 

Cashier ... Rs. 300-10-350 338 338 310 

Chitf Cltrh ... Rs. 180-10.240 224 672 668 3 Chief Clorks ... Rt . 200-10-300 266 800 698 



Assistant Cashier ••. Rs. 14M-180 168 168 } Assistant Cashier ••. Rs. 160-8-200 190 190.} 358 374 
Senior Re...,iving Clerk ... Rs. 140-5-180 168 168 5eni<>r Rcceivi ng Clorlt ... Ro. 160-8-200 190 190 

13 Head ClerL ... ... Rs. 140-5-180 168 2,184 2,296, 13 Head Ckrb ~-- ••• Rs. 160-8-200 190 2,4}0 2,400 

s.,,,ior P•ymaster ... Rs. 180-10-240 224 224 240 Senior Paymoster ... Ro. 200-10-300 266 266 250 

. 4 Junior Paymasters ... Rs.60-5-150 108 432 530 4 Junior- Pa~asten ... Rs. 60-5-100-6-160. 113 453 554 

. I 

3 Do. ... Rs. 55-4-1 1 5-5-140. 97 292 195 3 Do. ... Rs. 60-5-100-6-160. 113 340 213 

3 Junior Receiving Clerks ,;, Rs. 60-5-150 108 324 440 3 Junior Receiving Clerks ... Rs. 60-5-100-6-160. 113 340 458 

24 Clerks ... Ro. 60.5-150 108 2.592 3,455 24 Clerks ... Ro. 60-5-100-6-160. 113 2,720 3,599 

75 Do. ... Rs. 55-4-115-S-140. 97 7,312 6.~ . 75 Do. ... Rs. 60-5-100-6-160. 1lJ 8,500 . 6,439 
• t'-.>' 

Shorthand Typist ... Rs. 75-4-115-5-140. 113 113 119. Seni <>t Stenographer ... Ro. 160-8-200 190 190 160 """" Vl. 

l I Senior Stock Veriher ... Rs. 160-8-200 190 190 160 
4 Stock Verifier• .. . Ro. 75-4-115-5-140. 113 452 326 I 3 Junior Stock Verifiers ... Rs. 80-5-100-6-160. 128 384 250 

Havaldar ... Rs. 28-1-32 31 31 32 Havold.r .. • Rs.35-1-40 39 39 35 

Money Tester .. . Ro. 25-!-27 27 27 27 Money Tester ... Rs.JO.I-35 33 33 30 

14 Peo,. · ... Rs. 25 25 350 350 14 Peons ... Rs.25-1-35 . 31 443 378 

Total A-(d) Audit and 20,172 19,718 100 Total A-(d) Audit ond 23,370 21,119 150 
Account• Establishment. Accounts E•tablishmenl. 





II Oe!>uty Superinlem:knto Ra. 150-5-190 178 1,958 2.013 
C. A. 

(11)15 
C.A. C. A. C.A. 

1&5 I I Deputy Superintendent• ... Ro. 180-10-260 216 25'.16 2,123 (11)25 27S 

7 Aniotont Superintendentt. Rt. 150-5-190 178 1,246 1.:m 7 Aotistanl Superinlendenh Rt. 160-8-200 190 1,330 1.314 
C. A. C.A. 

C.A. C. A. Chief Motor lnopector . .. Ro. 160-8-200 187 187 160 so so 
55 Ward (noprcton ... IU. 60-5-150 107 5,885 8,066 (55)10 550 C. A. C. A. 

C.A. · C. A. 55 Ward lnope<tors .. . Rs. 75-5-100-7-170. 127 7.021 . 8,8)1 (55)5 825 
75 Do. ••• Rs. 55-4-115-5-1«1. 97 7,312 6,519 (I)«< 40 C. A. C. A . 

(74)10 740 74 Do. .. . Ro. 75-7-100-7-170. 127 9,455 6.814 (74)15 1,110 

C. A. C. A. C. A. c . .a. . 
Supervisina Surveyor . ... lU. 200-10-300 261 261 210 20 20 Chief Rating Surveyor ... Rs. 250-10-350 311 311 250 40 40 

C. A. C. A. C.A. C.A . 
Surfeyor ... R •. 140-8-220 188 188 207 20 20 Senior R.ting Surwyor ... Ra. 180-10-250 225 225 217 30 30 

C. A. C.A. C. A. C. A. 
Do. ... Rt. 1«1-5-180 16S 1(6 157 20 20 Senior Ratinr Surveyor ... Rs. 180-10-250 225 225 180 30 30 

C. A. C.A. C. A. C. A . 
Do. ... Rt. 100..5-140 IZS 125 116 20 20 Junior Rating Surveyor ... IU. 100-5-170 ... 139 139 121 25 25 

Drah&(l\lln ... R&. 55-4-115-5-1-40. 98 96 . 59 Draluman ... Rs. 75-5-160 121 121 75 

thvaldu: ... R..:ZS-1-32 
··~ 

31 31 32 Havaldar ... Rt. 35-1-40 39 39 . 35 ~ 
... IU: 25 25 1,925 1.925 77 Peon& · ... Ro. 25-1-35 31 2.412 2.079 

-....a ' 
Tl Peons --

Tota1-B-(a) Property 
.nd Wl.ee1 Tax Eo&ab1ioh-

47,860 49,735 2,485 T otal-B-(a) Pr(lperty 
and Wl.eel Tu E.tablioh-

57,769 53.006 3,765 

ment. ment. 
(6) ToiMI Dutv R<!/..M 

CA. C. A. C.A. Brando. C.A. 
Elldion and Town Duty R.. 35Q-20-450 417 417 410 120 120 Election and Town Duty Ro. 450-25-600 . 548 548 450 15Q ISO 

Officer. Officer. 
O.id Cleric ... ... Ro. 180-10-2-40 224 224 240 c:..\. c:..\. Chief Clerk ... Ro. 200-10-300 267 267 250 c·:;, •. C. A. 

5 Supervioinrl ... pectoto . .. R.. 150->-190 178 890 83!! (2) 15 30 5 Superviaing Inspector. ... Ro. 160-8-200 187 ' 935 878 (2)20 40 
CA. C.A. C. A. C.A • 

O.edci "' ln.peciQI' ... Ro. 140-S-180 168 168 165 15 . 15 Checking lnopeclor ... R,. 160-8-200 186 186 173 20 20 

7 lntpe<:lon ... R..60-5- 1SO 107 749 1,040 . 7 lnopeclotl ... Rs. 60-5-100-6-160, I 12 786 1,082 

23 Do. .. . Rs. 55 .... Jl5.S-140. w 2.242 2.153 23 Do. ... Rs. 60-5-100-6-160 • 112 2.581 2.291 

To~&I---Carried forward 4,690 4.846 165 5,303 5,124 210 

*Ro. lOO only .! motor c.r u momtained other 7 • 



PusF.NT ~tALE. PBOPOSID Ll. 

Totaleoot- Total· 
No. of .b .. isnatioa. A'ftt•ge Totar .u-per Allow an ceo. No. of Designation. Averap Total immediate Allowances. 
J>C!IIf. · Pay or 'Grade. or average Establioh- poats. Pay or Grade. or average coat as per 

/Uced. colt'. ment Rate. Amount ' 6xed. c::OBt." Teconimenc!a-Rate Amount. 
·Sd.edule. tiona. 

Ro. IU. R,. R.. Rs. IU. · Rs. R.. &. Rs; ' 
· TotoJ-B,ourht o.er 4,690 4,&16 16S 5.303 . .5.1~ 210. 

L~tl Soope.o.W....-contJ.. 
• COULCTJor; or ~ntJ. 

(b) To.., Dutg IJt""d 
Bran.h.-nl , 

18 Clerks ... Rs. 60-S-150 108 1,944 2,573 ... fa Clerks . .. R.Jjjl-5. f00..6-160. 113 2,040 2,681. 

•7 Do. ;,, IU.55-4-115-S-140. 97 682 687 7 Do. • .. Rs. 60-5.-100-6-160. 113 793 729 N 

I Mot'ci..:Cierk ;.; ~- 50-S-60 12 72 80 Sub-Inspector .. : Ra. 50-:5-100 83 '83 8S .ct. 
13 Do. ... ;. : IU. 50-4-60 ... 71 m 873- .. ; ·13 Sub-lnsp<doro · ... Ro; 50-.S -100 83 1.()83 938 

3 SuL-ln.pect<n ... Ro. 40-3-:55 50 150 143 3 Do. ... IU. 50-5-100 80 241 158 

Havald.r .: .. Rs. 28-1-32 .31 31 32 1 Havaldar ... Ro. 35-1-40 39 39 35 ... 
: 

45 Peolll ... ... Rs. 25 25 1,125 -1, 125 4S Peons ... Rs. 25-1-35 31 1,425 1,215 

:zo Marking H.malo .· .. Rs.30 30 600 600 20 Marking H..malo .... Rs. 30-i-.35 33 666 640 . . 
-r--- '· To1ai-B (b) Town Out~ 10,217 10.959 16) Totai-B(b)Town Duty 11,673 11.605 210 

Ro.fund Branch. --- Refund Branch. ·-
C.- UPXO:P AND CUAIIDJftC 
o• Mulj!CtP.u. Hun Omce 

CA. C. A. c.A. c.A. 
l...p.ctor (Electrical) ... Rs. 1«1--8-228 189 189 204 40 40 Sub-Engineer ... Rs. 180-10-170 236 236 214' so 50 

Plumber (R) 60-2-60 
(Eiectri""O 

... Rs. 70-3-100 88 88 93 ... Rs.90 90 90 · 90 Plumber 



lwtt. (..,.,.aor (Electrical) Ra. 60-J-7S 70 10 7S A .. lt. lnopectar ~cal) R.. 70-3-35 80 80 78 

~ w ' l.i ft Attend.nt •.. R .. ) S..I-45 ., 41 41 I Lihm.n ••• Ra. SO.MO 57 57 so 
J Fi- •.. Ra.40 40 120 120 3 F;,.,_ ... Ra. -40-I-4S 43 130 126 

Cuotodi ... ... Ra.JS J~ 35 3S Cuatodian . . . Ra. «<-1-4S 43 43 40 

Z. ~bouow., ... Ra. 'll 21 S4 S4 2 · Lift attend.nl. ... R.. lO-f _.., 36 n 60 

Labourer ... R.. Z5 . 25 25 25 I Labourer ... Ra. 2S. J.J5 ! . . Jl 31 27 

2 Malia ... Ra. ;M 2S 50 . so 2 Molia .. . Ro. ZS.l-35 · 31 62 54 

9 Ho....J. ... Ro. 25 2S 225 225 9 H.amob .. . Ro. 25-1-35. 31 280 243 

i Nirht Wate!.m.n ... Ra.25 2S 2S 25 Nisht Watdunon ... Ro. 25-1-35 J l 31 27 

s o.. ........ ... Ra.25 .2.S 125 I:ZS s Du""""' ... Ro. 25-1-35 31 156 IJS ---.-
Total C. Upbep ....t 1,049 1,069 40 Total C. Ufkeep and 1.266 1.147 50 

. Cuardio.~ of Mw>ici!..! -- --- Gwordinr o Muni~Pto'l - - --
Head Office. H ... d Of'li.,.,. 

~ 
D.-GINER.U. STOR£,. "' 

t . 
C.A. C.A. . c.A. C.A . 

Controller of Storeo .,. Ro. 350..25--600 503. 503 516 : 60 60 Controller ol Stores .•. Ra. 600...«).80() 733 m 600 100 100 
C..A CA. 

C.A. C.A. J' [)y. Controller of s...- . . . Ro. 300-20-400 367 3671 30 30 
2 Aoott. c;......,llen of Stotea Ro. 180-10-2-40 224 448 442 (2) 15 30 ' 

267J 550 C.A. C.A 
l I Aaott. Controller of Stares, R •. 200-10..300 2h7 25 2S 

Y ord Foreman ... Rs. 140-5-180 168 168 180 Yard Foreman · .. . Ro. 160-8-200 190 . 190 188 

2 Hood Clerb ... : .. Ra. 140-S-180 168 336 307 2 HeadClork. ... ... Ro. 160-8-200 190 38() 323 ... , 
II 'Citrb ... Ro. 60-S...I50 108 1.188 1,595 II Clerks ... Ro. 60-5-100-6-160. 113 \,247 1,661 

2} Da. ... R..SS-4-IIS-5-1-40. 97 2.242 1,839 23 Da. ... ~- 60-S-100-6-160. 113 2,607 1.977 
~ - :· 

Junior Stenugraphrr ... Ra. 75-4.115-~140. 113 113 79 I Junior Stenovrapher ... Ro. SO-S- 1~160. 11.8 . 128 . 85 
- ·- ----

Corried F'orwo.rd ... • • 998 4,958 90 5,919 S,3!l4 !55 



No. of ..... ~. Par or Grade. 

Total Bro"l:ht o,~ 

L--Ceaera.l ~--teL 

I • ,., 

Z Sloreo Attendanu 

Do. 

Nai~ 

.·... Ro. IJ0.4-60 

... ~40-l-55' 

... Rs. 25-i-27 

Nowgl.ani ~- ... Rs. 29+32 

7 N~s ... -, · :· ... Rs. 29 

2 Do.~ · ,, ... Ra. 25· 

6 Poono 
I I· 

1 Wotdunen 

I i Labourers 
'· 

... Ro.2S 

... Rs.25 

... R..25 

I • 
I Le.,.l A..i~ ... Ro.500.2>-750 

{ },;,.;or L..aal Auiow.t ... ~-·~-72S 
Asstt. ·t~ t~ "l:,at Aasl9tClt i( m20..4)o 

~- ,\ jl•.l• •lit · 1 ~ j : \' ,'•_. ·.·,
1
1 

\ .. 

Totai~Pst 
•• per Allowancoo. o: of 

Toto! 
A~ Total 

or average 
fised. · coot. 

Establish-~ po>ts. 
meul Rate. Amour.l ; 

&hodul~ 

OeoignoUon. . Averag<~ 
Pay ·or Grade. or 

fixed. 

T otol imrnedial:l! Allowuceo. · 
•veraae cost .as per. ,..----" , 
C08t. I'O<)C)RUnenda- Role, Amoun~ 

Rs. IU. Rs. 
4. 9~8 . 4. 953 

~3 

50 

27 

31 

29 

25 

106 

50 
27 

31 

203 

)() 

102 

40 

27 

31 

203 

so 
25 150 150 

25 175 J7'j 

25 425 425 

6.215 6.161 

6.53 6.53 

615 6.15 

333 333 

679 

.f69 

334 

Ro. IU. 
90 

.90 

2 Stores Attenclonto 

Hovold..r 

. Nowghani Mul.adaoo 

7 Nowghanio 

2 Do. 

6 Peons 

7 Watch..;..., 

1.7 i...abouren 

.. . Rs. 40-5..00' 

... Ro. 40~S.:So 

... Rs. 35-1-40 

... Ro.JS-145 

.•. Rs.25-l-35 

... Ro. 25-1-3S 

... R.. 25-l-JS 

... IU. 25-t-35 

... Rs. 25-1-3S 

Total. D.-General Stores 

... Rs.600-~ 

]..,;or Lepl Asoiotaot ... Ro. 550-2>-750 

Aastt. to the~ Asoi_,t Ro. 300-20-550 
. . . ·.d~. ~ ... ·'. 

65 

65 

39 

41 

31. 

31 

IU. 
5.919 

131 . 

6.5 

39 

41 

21$ 

62 

rions. 

Ro. 
5.384 

31 i90 162 

31 21.8 189 

Jl. 528 .m 

i27 

677 

455 

---
7,411 6.689 

727 . 

677 

455 

704 

sso 
354 

Ro. Ro. 
155 

... 

ISS --· . 

.. 



Aast. lo th< 1.,•1 Aaait~nt Ro. 200-10-300 ... 2tJ7 267 200 I Do. .d ... 2nd ••. JU. 300-20-550 455 455 300 
2nd 

M-ai"'JCieri< ••• R.o. 150-10-250 ... 217 117 ISS !··· I Manotinv O.rlt ... R .. 180-10-250 230 230 180 

I Clerlt ... Ra. 60-S-1'\o 108 108 121 l Oerlc ... Ro. 60-5-100-6-160. 113 113 133 .. 
s Clo:rka ... Ra. SS-4-,115-S..I-40. 77 487 396 s a.n:. ... R.o. 60-S-100-6-160. · 113 567 426 .. ;:·; c. .. 

·1 Aaialont Cletl ... Rt. 45-3..80 67 . ·67 57 A-.io~nt Clerk . ... R.. S0-4-110 8S ss 61 .. 
!mnotnpher .;. R.o. SS-4-115-5-140. 96 96 111 ... Junior Stenowrapbet ... Ra. 80-S-100-6-160 .. 128 128 111 

3 Typim. ... R.o. SS-4-115-S-140. 97 292 229 ; .. 3 Typioto ... R.o. 60-S-100-6-160, 113 339 2-46 

4 Peono ... R.o. 2S 25 100 100 4 Peons ... Ro. 25-1-35 31 127 103 

Main'-t o/ 812111/tw 
Sht.J td C/towpallfl. 

F.,...le Wat<:lunan ... Ra.Dt 23 .23 .23 Female Watchman ... lb. 25-1-30 28 28 2S -- --N 
T otel. E.-Mitctllaneouo 3,260 2,863 Total, E.-Miocellaneout 3,931 3.204 Ul' 

a..,.... . . · CharKeo. 

~ 

F.-ELECTION ~ 

H..l Cieri< ... lb. 140-5-180 168 168 165 Head Cieri< ... ... Ra.l60-8-200 190 190 173 • 
4 Cltrlta ... R.o. SS-4-115-S-140. en 390 374 

c.'A. c:.A. 
4 Clerlco . ... . Ra.60-S-100+160. 113 453 394 

c.A.· c:.i.: 
19 Enumerotort ... ... RdS-4-JIS 86 1,678 1.599 (!9)10 190 19 Enumerators ... ... Ro. 60-S-100-6-160. 112 2.133 1.694 (19) IS 285 

4 Peont ... Rs. 2S 2S 100 100 4 p~ ... Rs. 25-1-.35 31 126 106 ,., --
T atal, F.-Eiedi"" 2,336 2.238 190 To~ai.-F.-EI<.<:tion 2.902 2.3tn 285 . 

· Espeneeo. --- cxpen~'es . 



J511ESENT !!CALl:. PROPOS&D SCAu. 
Total~ 

~o. of 
TotAl 

No. of O..i.,..tion. Averqe Toi..l .. pe• Allowanceo. Desi.,..tion. Averqe Total immediate Allowances . 
paola. . ·Pay ot Grade. or •venae Establish- poats .. · Poy or Grode. or -•at~• cost as per ~ 

fned. cost. menl: Rate. Amount fi .. d. coot. recommend&- R.te. Amount, 
/ 

Schedule. ' · . rioftL 

R.. Rs. Rs. R.. Rs. R.. Ra. Ra. Rs; Ri. 

D.-W.- W ...... 
. . 

HrdraWic EnaiDCCr 
CA. C.A. 

Hydt.ulic ~neer · 1,i20 
C.A. C.A . . 

... Ra. 1,200-75-1~ ... ISt!O 1.580 1,800 160 160 .. : Rs. I ,500-75-1,800. 1,720 1,800 175 175 
C.A. C. A. C.A. C.A. 

l A.stt. EJ>si-. Itt pacle • . Ra. tiW-40-900 817 817 . m 120 120 . A.tt. Engineer, Itt aJtde. jU. 700-50-1,000 ... 896 896 827 . 150 ISO 

Ad.~--. 2DCI pde. R.. 35(1;..25-600 
C.A. C.A. ·C.A. C.A. 

4 502 2.011 1.849 (2) 120 240 4 A .. tt. En,ineero, 2nd pode. Ra .. 450-25-700 ., .• 602 2,411 1.9ot9 ~~ISO 300 
(~ 80 160 > 100 200 
· A. C.A. C.A • . C.A. 

3 Aoott. Enei-. 314 pede. Rs. 200-:zo..tOO 322 967 964 rnl~ 100 3 Aoott. ·EJ.s;noen, 3rd pade. Ro. 275-25-450 387 1,163 1.039 (I) 125 125 
t!O (2) 75 150 ~ .. 

C.A. C.A. 
... Ra. )8()..1(1;..270 

c.A. C.A. ""! 
Sur-yor ... Re. IS0-1(1;..~10.. 211 211 218 20 20 s..r..-. 236 236 228 30 .. 30 

250 C.A. C. A. 
600 

c.A. C.A. . 
2 ~ .. ... Re. IS0-1(1;..25Q..IO.. m IIIJ7 600 (1)20 20 2 Sub-Ensi.-s ... Ro. 180-1.0..270 236 f]2 (1)30 30 

300. 
C. A. CA. c.A. C.A. 

20 llll!**><o · ... JU, IS0-10.254) 211 4.223 4.624 ~2) 40 80 20 Do. ... Ro. 180-10-270 236 4,720 . 4.824 (~30 2~0 
17) 20 340 ! s 40 360 ) so 100 
C.A. C.A. C.A. C.A. 

~ J_._ ... ~· .1~-3-220 ~- IS8 1,511 1,628 (8) 20 160 8 0... ·'· R •. 16(!-10-250 21.6 1,728 1.708 (8) 30 ~ 
C. A. C.A. C.A. C. A. 

.• .__. (Eiearical) ... Re.J2().6..200 )68 . . 168 1.20 40 40 l-CIIIr (Eiearical) ... Ro. 1.20-3-200 I tiS 168 120 so so 
c.A. C.A. c.A. C.A. 

; 21 ~ ... Ra. 60-S-100-10-ISO. 112 2.353 3,1113 (1~411 . 40 21 o-ra ... Ro. 7j..5..]1(1;..10..160. 125 2,626 3.31:3 (I) so so 
(20c15 cYf. (411) 2Q 400 

.S,002 
. c.A. C.A • .., Do. ••. 'Ra. SS.S-100..10-ISO.· 108 .c.m 3,252 00)15 4SO 40 Do.·' ... Ra. n..S-110..1(1;..160 12S ~.452 (30)20 . 600 

1 S,'h-1-- -· Rs. SS-4-115-S-lo40. '11 '11 S9 Sub-lnoepeaor ... Ro. 60;?-100.6-160. 112 p2 94 c:A. 
r.di-

u; C. A. c.A. 
J .,~ .... Ro. 100..10.200 ... 161 ' • 161 200 20 20 Estimator ... JU. 120-1(1;..220 ... 181 181 210 25 ~ 

I 



C.A. C.A. C. A. CA.· . 

' A.tt.~ - Ra. ~-4-115-S.I-40. w I 97 81 lS IS I ANtt.Eati- ••• Ra. 7S-S-160 120 120 86 20 20 

2 Or.ft.men ..•. R •. 60-5-150 ICMI 216 300 2 o,.fmnen ••• Ro. 7S.S-160 121 .244 110 

' Do. ••• Ra. 55-4-m.s..t-40. w 97 79 Do. •.• Ro. 75-S-160 . 121 121 84 

1 Trace,. ..• R.. 5)..4..115-S-140.. "' 292 291 3 Tn~Cen ... Ra. 60-S-ISO 108 324 .306 

~·-Repei""' •.. ~ •• 60-5-150 ... ICMI 108 ISO C.Uae-Re!Mirer ... Ro. 60-5-160 108 ICMI ISO 

Do. ... Ro. 55-4-115-5-140. "' "' 83 . .. Do. ... Rs.6M-160 108 HI& 88 

Medial Officer ••• R.. 125-IG-225 186 186 125 I Medico! Offic.u ... Ra. 12S-10-225 186 186 135 

C!iefO•rk ... ... Ro. 180-IG-240 224 224 197 ChicfCier~ ... ... Rt. 200-10.300 267 267 210 

• HeodCierb ... ... Rs. 140-5-180 ... 168 672 700 4 Heod Clcrlo ... ..• Ro. 160-3-200 190 760 732 

13 Clcrlco ••. Ro. 6().5-150 108 1.404 1,829 13 Cleric a ... Ra. 60-5-IQ0.6..160. 113 1;474 1,907 
1'-,) 

26 Do. . .. R.. 55-4-115-5-140. 'f1 . 2,535 2,110 26 Do. ... Ro. 60-5-100-6-160. 113 2.946 2.240 \J't 
\;) 

Senior Ste1101ta~her ... IU. 140-S-180 168 . 168 155 Senior Sten1111r•rher ... Ra. 160-8-200 ... 190 190 168 

2 Tdcpt- Att..d.nt. ... Ra.S0-3-80 68 " 137 160 2 Telephone Attencl.nla ... Rt. 60-S-100 85 170 170 

9 Do. ... Ro. -40-3-10 58 525 523 9 Do. ... Ra. 60-S-100 8S 768 568 

5 Stors• Attendants ... Ro. 40-3-70 58 291 m 
C:A. C:A. s Ston:o Attcnd.om. ... Ro. 40-5-80 ~ 326 302 

c.A. Head o.. .. ; .. .r. c.A. 
Haod Chavivale ... R..30-3-S) <16 46 55 s s •. . Ra. 4(1....4.00 64 64 60 6 6 

s O..Yivala. ... ... Ra. 30-3-55 46 228 l15 c:A. c:A. s a-iv.loo ... Ro. JG-4.70 ·54 m 295 
cJ... c.A. 

Z4 Do. ... Rt. 30-3-50 42 1.029 990 (20)S 100 24 Do. ... Ro.30-4-70 S4 I,3Cl6 I.GS6 (20)6 120. 

I H.vild.r .. · .. : Ro. 2a-J-32 31 31 . lz I Hrnldar ... Rs.JS.'I-40 38 38 . 35 

Z4 p- ... R..2l 2S 600 600 Z4 Peons ... R., 25-1-JS . 31. 7fJ} 648 ---· . . 

TCltal....C..rried l~d 27,902 .. 28.236 2.450 31,91!7 29,714 .3,371 



I'IIE!ENT Sc.u.s. PltoPosi:D ~CAlL ... 
Total cott Total 

"No! of Deoitnotiob. 

A _ _ 
Total· . &I pet Allowon<a • • of . Deoigpation. Avenge Tot<~! . immediole Allow-. 

~~ · ... ~ .f6Y: or Gndo. ... 0< . aver.tge Estobliob- potU • . '=·' : 'Pay or. Grade. · or· ·- """""""' ~ 6x.d. "COlt. ment Rote. Amounl fixed. coot; I«<OIIRl....la· Rote. Amount. 
I ! ~- · · ~ \<"I ; . . ·~ Scbeclulc. . . 

_; _, 
tionl. . . ... .: . 

;:: ·· 'f;_iB~htover ~ , Ro. Rs. .. _R,, R,.. .. Ro. .R .. R., i·R.· Rs. 
21.m 28)36 .... ( z_.45o 31 .967 29,714 ' ' : 3J71 

1J.!:.w.;.... "~"· 
.. :-.· .. 

1 \v.Jci.,. ··· ,,•·: ... R.. 8)-1-95 1sj· 17fj 2 Welci.n 
;: · : 

... Ro. 90-z. i i·o 
., .. . . t •' ! ' 

91 J~'\ . ........ 102 204 11!0 ._:e;_,J 

j bn- · ··: ' ::. a.: 70-3-85 80 ... 'R.. 60-3:90 7s 80 85 Driver 78 88' 

Dr;...,.; ' .:: Ro.~3-7S Orin~ 
·.· : .. ti~: 6d.3.96 1,018 

. .. 
13 66 853 ,70 13 ... 78 Ill» 

t;,ai·n~ briw~ · · · :ru:so so 'sit . 5o Engine Drivu 
. 

••. Ro.60-3-'Xi ;a· 78 60 ... 
6 MedW.i~ 48o .4si 

·-;' ~ .... : 
78 . .. Ro. 70-3.85 . ' 80 6 Mecl...nic ... Ro. 60-3-90 470 499 , 

i4 6iJ 
. . . . ·. 1' . . \~-- t • ~ ... ~ • • 

' to.:J 
Miotm. ... Ro.60 . 8«) 840' 14 Miatrio ... Ro. 55-1,65 (II 855 868 1,111' 

""'" . 
•• 400 D.;, 

... .. 
~I 44o DO. ... Ro.50 5{) . 400 8 ... Ro. 55-1-65 . ... 488 

A Do: : .. ~.-45 45. 360 .360 8 'Do, ... R.. 4S.-J.)S , ... Sl 408 376 
4 Fittai ... a.:c,O--- 6l.i 240 240 4 Fiiter. ... ~ss.1~s (If 244 248 

2 Do. : .. R..55 :;5 i1d iio 2 
· :·· 

Do. ... Rd5-1-6S (11 122 114 

29 ::. R.:so l,4So. 29 o.;: ... R.. ~5-1-65 1,nt 
.. 

Do. 50 1,450 61 ~,595 

16 Do. ... Ro..fS 45' 11J,J 720 ... o~ .. "' \ 
16 ... Ro. 45-1-55 . 5i 817 752 

i . . ·no. ... a.: 40 
.. 

.2 
.. 

' ~ 80 ~ Do. ..• Ro. 4S-1-5S 51 102' 90 

' 0..: , .. Rs.3S ~ 175 J7S ~ Do • 
. . . . . I . 

41 2m \85 . ~. ... Ro. 35-1-45 

Bl.cb;.;uth ... R •. ss 55 S5 55 Blod.amith ... Rl. ss;i-65 61 6i 57 

~ po. ,. ... Ra.)(J -~~ ..... 50 ,10() 1!)0 ,., .,. .. ~ Do. .•. Ro.S5-I~ 61 122 110 
. . 

.. 



~ 1.1,. ... R,. 40 40 160 160 4 Do. ... IU. 45-1-55 ·•· ~I 204 18~ 

Do. ... R..35. 35 35 35 Do. ... IU. 35-1-45 41 41 37 

s C.rpenten ... Ra. 50 50 250 250 ~ {Mpenten ... IU. 55-1-65 61 )05 275 

~I. Co.rpentcr ... Ro.4S 45 4S 45 ..J Carpenter ... Rt. 45-1-55 51 51 47 

2 C.tpenl<!nl ... R.. 35 35 70 70 2 Carpenten .•. R..JS-1-45 41 62 74 

·.~ Turner ... IU.60 60 60 60 Tumer .. , Ro. SS.l-65 61 61 "62 

Oa. ... Ro.SO so 50 50 Do. . .. Ro. 55-1-65 61 61 55 

(t Plumben ... Ro.45 45 270 270 6 Plumbero • .. R.. 45-1-55 51 306 282 

~ Do. ... Rl-35 l6 945 945 27 Do. ... R..JS-1-45 41 1,115 999 

-~ Ma10111 ... ... ~ •. ss 55 110 : 110 2 Muon. ... Rt. 55-1-65 61 122 114 

:'. .. Do. ... R,.. 50 50 450 450, 9 Po- I '~• ... Ra. 5.5-1-65 61 550 495 
N 

I . ,Do. ... Ra. 4~ 45. 45 45 I . Do. ..• Ra.45-IS.i 51 51 47 VI 
"-!'-

~~ Do. :t. R,, 35 35 70 70 2 'Do. .. . Rs.35-l-45 41 82 14 

f~nlor ,., Rt.55 55 55 55 Painter ... Ra. 55-1-6.5 61- 61 57 

\ Do, ... Ro. 50 ... so 50 so 'Do. ... Re . .55-1-6.5 61 61 55 

I ~- ... R..40 .... 40 40 40 .·Do . ... Ro. 45-1~55 51 51 45 

~ Pv,n,. Attendar Ia ... ~-4~ .•. ' 45 405 40S 9 1\unp Attondanto ... R..45-1-55 51 46() 423 

16 rortrro ·~· .. f,•o: ~,~·~· R., 30 30 2.280 i,280 76 Porters ... Rs. ZS-1-35 31 2,364 2,432 . .. .. 
. ' 

Yorcl Mukadam .. . Rt. 29--!-32 31 31 32 Yard Muc:adam ... Ro. 35-1-45 41 41 35 ,., 
4·. Dopa( Muudarno ... Ro.29+32 31 124 ·~ 4 Depot Mucaclam• ... Ro. 35-1-45 41 164 140 

' 
rAI! MIOCacl.me ... ... Ro,l9-J-J.a ·. I . 31 ·1,236. "1.208 - ' .- -;.~ ... 40 Mucadanuo ... lu.-J>-i-45 · · · ... 41 1,644 1.400 

~·· .. 
;., .. :;(•-· - :: ;~ ~--'-· . ....... · 

T otal-C.r.rid forwidll 40.859 41.074 ' 2,450 46,908 43,513 3,371 

. 1:. '· • -· 



,Molar- · -· 

7 P&rk-la.opOn ... 

cr ...... 
18 a.-... 
I Oiban 

lO Ni-"tWIIId.men 

4f Wotd.men 

42 l..iaomen 

)~J.i 

.1 :Hololthon 

Sl ,Siui.,.....n 

I Lamp Li.,...,. 
IIIII l..obouren ... 

· 2 H-I. Mol~ ... 

i Heod Mali 

42 w. 

Toc.lmot 
A-aae . 'r..... ' .. - Allowmcn. of 

, Par « Gnode. oc · • ...,.., Estobliah- ,.-,_.A--l!IOOI» 
bed. aJOl, mont R.te. Amount 

Schedui... 

Ra. R. .. 
2.-450 

... Ra. 30-2.-40 ••. 36 . 36 -46 

26 

245 

35 

450 

30 

750 

1,100 

1,050 

75 

25 

1.431 . 

-~ - Rt. 26 

... Rs.35 

• .. R. •. 35 

... R.. 25 

... R..39 

... R..2S 

... Rs.2S 

... R..2S ' 

... Rs.2S 

... Rs.2S 

... . R.. 26-1-29' 

· ... RdS 

... Rt.2S 

... R..30-I-3S 

· ... Rs.35 

... R..2S 

26 26 

·3.S 24S 

3j 35 

2S +SO 

30 30 

2S . 750 

' 25 1,100 

2S 1,050 

2S .75 

.25 . 25 

28 1;456 

35 3S 

2S 22.02S 

33 . 66 

35 3S 

2S 1,050 

3S 

Zl,frlS 

64 

35 

.1.100 

7 Paoio-keoporo ... 

Cl...ner 

18 CIWers 

Oilaw> 

30 Ni,ht Wotc...., 
« W.!dun.n 

42 ~•n 

3~hil 

Halall<Lon, ... 

Sl Sluic:omen 

Lamp Lightct . 

881 Ubouren 

2 . H-I Malia 

HeociMali 

42 Molio 

, Pay oi' Crode. · 

... Rs.35-245 

· .. , Ro: 2S-I-3S 

... Ra.35-1-40 

... Ro.35-I.AO 

. ... Rs. 25-1-35 

... ·Rs. 2S-l-3S 

... Ro. 25-1-35 

... Rs. 25-1-35 

... Rs. :ZS..I-35 

... Ra, 25--1-35 

... Ro.2S-I-3S . 

... Rs. 25-1-JS 

... R..35-l-40 

· , .. Rs~ 2S-1-3S 

... Rs.-40-1~ 

... Ro.II0-1-45 

... Rs. lS-1-35 

c rdc . ·. 

' Toto~ 
A- · Tolal . i-...liole ~- ' 

or nUo8e coot u par ~---- · 
6ad. coot. •••a>~n .......... Rate. Amouat. . 

tioDo. 

Rt. Rt. Rs. 
46,908 43,513 

42 . ' 42 

31 31 . 

39 268 

39 39 

31 560 

·31 31 

31 933 

. 31 1,368 

31 1,306 

31 94 

31 31 

31 1,586 

39 39 

31 27,-408 

43 .87 

43 43 

31 I,J06 

.a ~ 

•18 . 

:259 

37 

4811 

. 32 ' 

810 

1,188 

1.134 

81 

Z1 

I,S33 

.37 

1J.7tr1 

80 

-46 

,,134 

.. ~ . 



2 M.lio ... Ra.28 28 56 56 2 Malia ... Ra.25-I-3S 31 62 60 

Bbi.a ••. Ra. 30 lO lO 30 I Bhitti ... Ra. 25-1-35 )I 31 32 

3 Tapl.en ... R..30 lO 90 90 3 T~ .•. Ra. 25-1-35 31 93 96 

II N-~;, ... Ra. 27 21 m 1!11 II N.WIIOI'Iit .. . R.. 2S..I -3S 31 342 319 

2 Sweeper-. ... Ra.25 25 50 '0 ·z s-pera ... Ro. 25-1-35 31 6Z ,. 
I Women ... R..21 . 21 . 168 168 8 W..n>en ... Ro. 25-1-30 28 226 zoo 

s-.,p.,_,.n ... Ra.21 21 21 21 I s,._,. . ....,.,.n ... R.. 25-1-30 Z8 ' 28 25 . 

Total. U.-Watw Worb. 70,060 70.2S2 2,450 Total, JI.-Wa~er Worb. 82.924 75,035 )J71 

Ul-EdiK'atiml. Primary. 

C. A. C.A. 
!leaelary, Schoola Com- Ra. S00-25-750 6S3 6S3 . 590 · C.A .C. A. Secretary, School. Um• Ro. 700-51)..1.000 ... 897 897 700 115 175 

IDitlee. 160 160 millee. .., 
Ul 

Oftioe Su.,eri~t ... Ra. 300-2D-~ 3~S liS ~ Deputy Sec:Rtory ... Ra.m-25.@ s.8 S48 450 ~ 

Superintendent of Aa..IJJ\111 Ro. 250-10-350 317 317 3:3-4 Superintendent of Aa>ounte Ra. 300-2()...4()() m :m 354 

Commiuoe Clerk ... Re. 1»-S-190 1711 178 190 Committee Clerk .• . RL 160-11-200 190 '190 198 

Pay and Audit Cet!. ... Ra. 140-S-1~ 168 168 145 ·Pav .... d ·Audit Cieri< ... R.. 160-11-~ 190 190 160 

Cuhicr & c..la Book Writer· Ra. 150-5-190 178 178 190 Cuhier & Cub Book Writ.,. Ra. 160-8-~ 190 190 196 

Record and File O.t!. ... Ra. 1<40-5-180 168 168 ISS Re<:ord and File Cieri< ... Ra. 160-8-200 190 190 163 

2 Had Clem ... ... Ro. 140-S-180 168 336 333 2 Hc.d c~m .... . •• Ro. 160-8-200 190 380 :3-49 

13 Cerl<o .,. Ra.60-S- ISO lOll 1,<404 1,917 13 Clem ... Ra. 60-5-100-6-160 • . 113 1,473 1,99S ... ~ --- -
Tot.&-c..tried forward. 3,777 4,254 160 4.413 4.567 t?S 



PUSENT ScAU. PaoJ'OSI:D S6UA 

Tote! C01t Toto! 
No. vi o..lgnotion. Avenq:e Twl nper Allowoocea. No. of De.ignation. A- Total . i xnonediate ~--,.... Pay or Grade. or ...,. E.rabliah- r-' ' posta. Pay or_ Grade. or ........ COUUpet' . 

lizf<l.> Rate. Amount . fixed. I ~ 
COlt. ment· ·· am. .....,_nd&- Rate. Amount. 

Scbeclule •. tiom. 

Rs. Rs. Rs. Rs. Ro. R;. Rs. Rs. Rs. Rs. -T otai-:-Broughto\'er · 3,777 4,254 160 4.433 . 4.567 175 
m .:...Eduutio• Prim•rv 

-oonlrl . 

$ 
. ' 

~ .. 'R.. 55.4.115.-5-140. Clerks 'Y1 780 603 8 Ocrks .. . Rs. 60-5-100.0:.160. 113 907 643 

i Typist ... Rs.6M-J50 108 108 150 Junior Stenog.;,pher ... Rs.S0-5-100..0.160 • . 128 "128 !56 

Hav.Jdar ... Ra.J0-1-34+10 ... 33 33 31 Ha·:ildar ... Rs. 35-1-40+11> ••• 39 39 35. 
P.A.C. ' -· +10 + 10 +10 P.A.C. +10 +10 +10 

Naik ... Ra. 25-!-27+10 ... 26 26 Zl Havildar ... Ro. 35-1-40+ 10 .. . 39 . 39 :35 
~.A.C. +10 +10 +)0 . P.A.C •. · +10. + 10 +10 .a 

3 ~- ... ... Ra. ZS+ to P.A.c. 25 ~ 75 3 Peon• ... Rs. 25-1-35+10 ... 30 92 ti t VI· 

+10 +30 ' +30 . P.A.C. + 10 . +30 +30 
... 

.. Do. ... Ra.25 25 100 100 ·•· . . 4 Po. ... R..25-1-3S 30 122 108-

T olal, 111.--EduatiOII 4.899 S.240 Totollll.-Eclucation 5,760 5.625 175 . - ·'· 
. Pmnory. + SO . · +SO Primr.ry. ,<f-50 +50 

P.A.C. P.A.C . ' P.A.C. ,p.A.C, 
tv ...-Educa.-, SeoM..I.ry. --· - --

' A- VICI'OIIA AND AutPrr 
.. 

MIIS5UM. 

· I ; C:W...or ... Ro. 200-10..250 .m .m 250 Curator ... Rs. 250-10-lSO ... 311 311 260 , 
I 101-Aoailbllt (Cierlc). Rs. 60-5-150 100 108 ISO M""""" Aaaiotant (Clork). Ra. 60;5-100-0-160. 113 113 ' 156 

I ' M._Arbat ... Rs.60-S.IOO 88 88 100 Musewn Atti•t ... Ra. 60-5.120 ... 96 98 105 

(·,• r Asaiotont M-..m Artitt ... R.. SOA-90 77 77 90 A..imnt MUMU111 A.tiat ... R..S0-~100 '·'.! . 83 83 9S ..... 
I " Naik ... Ro. 25-l-27 26 26 27 ' 1 Havildar . .. Rs. 35-1-40 39 39 35 ... 



9 p • .,.,. ... Ro.25 ~ Z2S 215 9 p..,,. ... Ro. 15-1-35 }I 286 24l 

3 Ham.lo ... Ro.25 25 75 75 J H.malt ... Ro. 2S..J.J5 31 95 81 

3 W&ldvnen ... Ro.25 .2S 75 75 3 Watclvmn ... Re. 25-1-3S 31 95 81 

8.-Rtodi,., ~ tmtl Libriro. 

Chief Librarian ••• Re. l.ZO.I0.200 171 171 120 C.A. C.A. Chief Librarian • •. Ro. 1~200 190 190 160 C. A. C.A 
~so so 60 60 

2 Clerk. ... Ro. 55-4-1 15-S-140. 97 195 118 2 Clerlt. ... Re. 60-5-100-6-160. 113 II:) 1.34 

Librarian ... Ro. 60-2-100 80 80 85 Libl'llrion .. • JU. 60-4-1 00 87 87 89 

12 Lib...n.. ... Ro.~).a() 68 820 MO 12 Librariano ... Ro. 6Q..4-IOO 87 1,040 720 

14 P-.o .,. Ro. 2S·l·30 2& 396 360 14 Peono ... . Ro. 25-1-35 31 -443 388 

p..,,, ... Ra.zS 2S 2S 2S Peon ... Ra. 25-1-35 31 31 21 ---
· Total, IV.-E.Iuation 2.594 2JSO so Total, IV.-Eclueotion 3.024 2,574 60 

s-.l.ty. Secondary, ~ 
v.-Pabli~ u..J.tb 

<Q 

Departmaat. 

I · Eaartive Health OfSc:.er ... Ro. I ,200.50-1.500. I J96 Jj% 1,367 Executive Health Olfi¢er ... Ro. I,S00-75-1 ,800. 1,no 1,720 ( 500 

C.A C. A. 
C. A C.A. 5 Aooiotant He.ohh Ollicer1 ... Ro. 600-40-800 733 3.666 3,000 (I~ 150 JjO 

5 Aui- Heolth Offi=s ... R.. 400-~700 ... 516 2,883 2,711 ffi 120 240 g 125 125 
60 180 ) 100 300 . 

C.A. C. A. C. A. C.A. 
Epidemiolosiot .. . R.. 350-25-500 350 350 350 120 120 Epidomiologiot .. . Ro. 400-25-600 -400 400 400 125 125 

I · Superintendent ·... Ro. 2/S..IS-350 331 331 315 ... ... Su[A!rirnndent ... R.. 300-20-400 375 375 33S 

ChicfOcrf. ... Ro. Ul0-10..240 224 224 217 Chief Clerk ... . .. Ro. 20()..1 0.300 267 267 2IJ 

Toial~uricJ ,forword. .5,184 4,960 540 6.428 5.462 700 

• 1l>e Conveyance AI~ of Ro. SO WM 111e11nt for the Chief Librarian. The poat io kept ""'"'nt and the Curator oi the Victoria and Albert Muwum hao been put in d!•r11• of tho Libnorieo 
with 1 opecial pay of Ra. 100 per month and a Conveyance Allowen<:e of Ro. 2S whic h io now proposed to~ inrreate.l!o R.. 30. . · . 



J'amNr ~CA .... 
.. 

f!~ros~ ~CALl~ 
Total cost Total 

No. .;r De.i.,.ticm. Avuqe Total ao per Allowan<U. o. of De.il!llfiion. 
P•y or Cra~. 

Averill!' Toto! immecliabo Allowan«a. ....... Pay or Grade. or ~llrAgt~ Eaa.blish- pom. or average <:On u per 
fised. coot, ment Rollo. Amount. IUu:d. <ost. R>OOmmenda- R.tc. Amount. 

Schedule. · tiona. 

h Ra. Ro. Ra. Ra. Rs.· Rs. Ro. Ro. Ro. 
· Tat.l- Brougld·ooer 5.184 4,960 . 

v.-P.Wic Health 
540 6,428 5,462 700 

O.,•nm_....._,J, .. 

9 Jho,d<lerlao ... ... Ra. 1.jO.S..I60 168 1,512 1,S33 9 H..dCkrlao · ... ... Ra. 160-8-ioo 190 1.710 . !,60S 

Smlbreld ~ .. · : .. Ro.9M~140 123 123 110 Clerk ... R... 60-~- 100-6-!60. 113 113 116 

53 CleM ••• Ro. 60-5-150 108 5,724 7,901 53 . Clerh .. . Ro. 60-5-I!MU>-160.. 113 6,007· . 8,219 • ... 
.55 Ctioi<o ••• Ro. 55-4-llS-S..J-40. VI .S.362 4,232 55 Clerh · ... Ra. 60-S-i00-6-160. 113 6,233 . 4..518 

~phn: .. ... Rs. 75~11S..S..I40. l 12- ll2 86 juniOI' SteJIOIIIllpheF ... Rs. 80-S-100~160; 128 128 91 

TJPiot .•• Ra . .S5-4-IIS..S..140. ., ., 66 Typist ... Ra. 60-5-100-6-160. 113 113 60 ~-
0 

CA. c.A. c.A. CA. 
7 s...;.;. M.di~ I ._:tan. Ro. 250.10-356 ... 311 . 2,177· 2):16 ~40 80 7 Senior Medicallnepecton. Ro. 35o-20-450 

~ ·· . 417 . 2,919 2.4.50 m 50 -•oo . ~ 
5)20 100 .4() 200 . . 

Jllni~ M~i.coll....--. s22 
CA. C.A. 

.Junior Medicol lnlp«tmo,' Ro. 275-15..350 l R,. 200-10-300 ... 161 600 (1) 40 4(1 2 ,32S 650 (>30 
C.A. CA. 

C. A. C.A. 
IS s> so so 

JS Juoior Mediallnapo<:toro. Ro. 150-10.2'i0 ~II 3,166 3,247 (16) 20 320 Junior Media.ll~opecton, .Ro. 275-!S-350 325 4,87.5 4.1~ (16 30 4&1 
CA. C.A. CA. CA. 

29 Media.IAui- ... Rs125-10-lli 186 5,396 3,842 (22) 10 220 '• 29 Medicsl Ast.iOWliS ... Ro. 180.10-270 ... 236 6,!144 5,220 (22) 25 550 

22 Do. .,. ~ 75-5.150 116 2,566 2,915 
c.A. c.A. 

22 S...itary lnrpccton ... Ro. 7S-S..100..10-170 132 2!115 J,m· ... 
Haltla Visilar ... Ro.I00-5-150 130 130 no 10 10 I Ht.althVi-.... ... Ra, 125-5..170 ... 153 153 12.5 c.A. c.A. ' 

... R.. 70-S/.Z..IOO 
25 25 

\ 2 c-.tny Clorl.a 89 133 200 2 Cemetery Ckrb ... Ra. ~-J-90-5.120. 104- 208 210 

7 Do. ... Ra. 60-J-90 80 560 .552 c:A.. Do. ... Ro. 75-J-90-S-120. Jo4 729 573 C.'A. " c.A. C. A. 
7 s.;~o.J......- ... Ro. ,S0.4.90 74 521 586 (7) lO ' 7 Sub-lnapect<>n ... Ro. 6M-1.25 98 683 621 .(3)25 175 



43 .Korkoon1 (Birth tfl!lilter- R.. 35-3-$5 19 2.12'} 43 .K.rkoon1 (Birth .... .;mr- R1. 35-3-55 49 2,12'} 
ina). 3,368 in11) 3.602 

35 .Kutcoon~ {Death rt«imr- Rl. 35-3-55 ... 49 1,726 3) Karkocme (Dr.ath reaitter- Re. 35-:MS 49 1,727 
inr) in~) . , 

3 Telephone A~ ... Rl.~3-70 ~ 175 171 3 Telephontl Attendant. ... R1. 60-5-100 g.s 256 186 

I M0101 Attendant ... Ra.~2-50 47 47 42 Mow Antndanl .. . Ra. 45-2-55 5Z 52 4i 

Camp Master ... Rl.40 40 40 ~ Cunp Moot.:r ... RI.50-U0 57 57 50 

2 Dieinl..o:.;i"i Sub-lnspcctota. R.. 4Cl-5-60 54 109 120. 2 Dilinfectin1 Sub-lnapecton Ra. 50-4-90 75 149 128 

10 Do. .. • Ra. 40-4-60 53 533 576 c::.;.. c:A.. 10 Do. .. . Ra. 50-4-90 75 747 616 
c::A.. c.A. 

l SupetviooR ... Ra. 100-10.150 133 266 250 (2}10 20 2 Supervi~n ... Ra. 120-8-160 146 293 266 (2)25 50 

51 Junior Ove~• ... Rs. 50.~ 100 so 4,108 5,100} C. A. C. A . 51 Junior Ovenoer ... Ra.60-~125 97 4,975 5,3551 C. A. C. A. 
(39)10 390 J (39)25, 975 

53 Do. ... Rs. 50-4-90 74 3,945 3,661 SJ Do. ... Ra. 60-5-125 97 5,171 3,926 ... 

C.rpenter ... Ro. 50 50 50 50 C.rpen~er ••. Rs. 55-1-65 61 61 55 1\2 
0> 

... R..50 50 50 50 Moo on , .. Ro. 55-1-65 61 61 
... 

Jol.uon jj 

.. Drivna ... Rs.50 50 200 200 4 Dri....n ... Rs. 60-3-90 76 312 2<KI 

HaYildu ... Ro. 28-1-32 31 31 32 Havildor ... R..35-l-40 39 39 35 

10 ]am ..!an ... Rs. 25-2-33 31 314 322 10 Jamad.n ••• Ra. 30-2--40 36 366 .342 

N.ilr; ... Ro. 25-!-27 26 26 27 Havi1dar ... Rs. 35-1-40 39 38 35 

10 Mul<adamo ... R..29-;-32 30 308 300 10 .Muluocloma ... Rs. 35-1-45 41 .• 411 350 

2 p..,. ... R..zz.;.n 25 50 54 2 Peoria ... Ro. 25-1-35 31 63 58 
"63 . Do. ... R..25 -25 1,57S 1,573 63 Do. • .. Rs. 25-1-35 31 1,995 1,701 

67 Death RCJistration Pcon1. .. Rs. 25 25. 1.675 1,675 67 Death Rqiottation P~ ... Ra. 25-1-35 31 2.121 1.809 ... \ ..... -- -··--
T o._I-Carried fonrnor<l. 50,639 50,61~ U90 ' 61.733 .56, (H. ·- ·]~ 

/ 



P-..r Sc4UI. PiijP0$1:0 5cALL 

No.« 
Toc.l cost .. Tctal 

D.oi.,..ti .... ' A_,. Tola! ••Ji:r Allowances. . J Desia-ioo. Average Total imm<dieh! Allowanrn. ,_. P.,. rw· Cn.de.. · or ~ E.la ioh· polio. Pay oc Grade. or average coot-'* 
lised. coot • . ment Rate AmoW>t fixed. COlt. recom~· Rate~ 

' ··. Sd.eduk. . tiona. 

R.. . Rs. . Rs. Rs. Rs. R.. Ro. Rs . Rs. Ro. v. P<~hlic Health Or,ng!.t Over ... . 50,639 50,818 l,79i} 61,13} ;6,014 3,305 o.....--.-,tJ. 
•.' 

25 Report Boorers ... R..2S .25 525 625 .25 Re~ort llearrn · ... Rs . .ZS..I-35 · 31 791 675 

14 Amlrulanc. Labourera ... R..2S 25 350 350 14 Amhulam:,e Lobouren .. ." Ro. 25-1-35 · 31 435" 378 

~ Sco-..ri"' Men ... Rs.25 25 125 125 5 Scavengering Men\ ... Ro. 25-1-35 31 155 .135 

"2 Sca-aerinr Women ... Rs.21 21 42 42 2' Scavellljerin~ Women ,;. Ro. 25-1-30 28 56 50 

H.W~hore ... ... R..25 2S is 2> I· Hal.lkl.ore . .. : .. Ro. 25-1-35 31 31 27 ... 
~ 

Cvnp Rsmo1hi ... Rs.25 25 25 25 . Comp Rarnoohi ..• R1. 25-1-35 31 31 27 ····~ . 
S_,er(Malo) ... R..2S 25 2S 25 S...epe.- "(Male) ... Rs. 25-1 -35 31 31 27 .. 
Sweeper (F...Jc) ... Ra.nt 23 23 2l c·.'A. c;:;... Sweeper (Femole) ... Ro.25-1-30 , ... 28 28 25 

C:A. C:A.' 
228 l...ab.ums ... ••. Ra.25 25 5.100 5,700 (2)2 .. 228 Lobourera ... Rs. 25-1-35 31 7,(1;3 6,.156 (2)3 6 

.SI Dioinfect.i,.~ .. ... R..25 25 1.275 t,m Sl Di~ l..obooacB ... R. • .ZS..I-35 ... 31 1,586 1.3n ... 
6 RotBO..,ioo . ... ... Rs.25 25 150 150 6 Rat Biftl'ies ... .;. Ro. 25-1-35 ... 31 186 162 

s Fi- ... R..28 28" 1<40· 140 5 Fimnen ·· ... Ri • .ZS..I-35 31 155 ; 
150 

'•9 Ramoohio ... Rs.25 25 22S 22S 9 Romodlio ... Rt. 25-1-35 31 280 243 ... 
2 M.lio ... Rs.25 2S so .50 2 Malis ... Ro. 25-1-35 31 62 54 

Attendonbl at b u t n i n 1 Ro. 25 25 175 175 ·7 AnendM!ta at huon in I' Ra. 25-1-35 31 217 169 ...,...,cis. grounds. 
24 Gravo-dinen ... Ra. 25 25 600 600 2.f Grave-diggero ... R..2S-1-35 31 7<10 648 



VG<dndtion. v dl:dnation. 

C.A. C.A. C.A. C.A. 
Superintend«~~ ... Ro. 250-10-350 311 311 350 40 40 I . Superintendent ... Ro. 350-20-450 41i . 417 37S 75 75 C. A. C.A. C.A. C. A. 
H .. d V&e:einotor ... R..IIS-5-150 m 137 150 20 20 Heed V ocxinalor ... Ro. 160-S-200 187 187 160 40 40 

5 v-inatoto ... Ro. 60-~100 85 426 SOli 5 V.ccinoton : .. JU. 60-S-125 96 488 525 

10 Do. ... R.. 50-4-90 74 744 675 10 Do. ... Ro. 60-5-1 25 98 978 . 725 . 

Lady Vo<cinator ... Rs.50-4-90 74 74 .58 ... l...&dy Voccinotor ... Ra. 60-5-125 98 9~ 63 

31 Karlc001>1 ... R.. 3~-3-SS 49 1,529 1.28-4 31 J<arJtoOIU ... R.. 3>3"55 49 1.529 I,'Jn 

Lat.oral"'ll· 

I Analyst , .. Ro. 400-25-700 576 576 611 Anolytt ... Re: 500..25-7~0 . 6.5) . 6$3 636 
' 

Auistont Analyst ... Ro. 150-10-200 183 183 200 Aoeiotant Anolyst ... Re. 200-10-300 261 261 210 N · 

Aniotant Chemiot •.. Ro. 75-4-11~5-140. Ill Ill 93, Asoiotant Chemiot ... Ro. 80-.5-100-6-160. 125 125 
C> · 

98 c.> 

2 · Asoiatant S..cterioiQ9iots ... R.. 75-4-115-S-140. Ill 222 m 2 A11iotant S.ctetioloaioto .. , R.. 80-S-100-6-160. 125 250 235 

2 Jr. LAbor&tory.Cl.cmioto ... Rs. 65-4-IIS..S-140. 104 208 154 2 Jr, l...oboratoryChemioto ... R...SO-S-100-6-160. 125 250 1(;4 

Du1rudi011 o/ Do,.. 

3 Sub-1~pecton .. . Ro. 40-4-60 .53 160 180 3 Sul>-lnopecton ... Ro. 50-2-80 67 201 186 

8 c.rt on ...... ... ' ; .. Ro. 25 25 zoo 200 8 c.rt Driven ... ... ~. 25-1~35 31 ].~ :ZI6 

17 O.,.Cttohen ... R..25 2S 425 425 17 Dar Catcher• . .. Rs. 25·1·3~ 31 528 459 ... 
Part-time Mecloanic ... Rs. l5 .IS IS IS Part-time Mechanic ... Ro. 20 20 20 20 ... ... 

Tot~ed ~rward, - - .........___ ...... ,. . lD,SIS 65,491 1.854 .... .. 79.SSO 71,786 3.426 f¥•" ••• 

.:.. . 



.. 
PJrrmn- ScALL . I PRoPOSED ScALE • 

Total coot Total 
Jll{o, of Peoi!D"Iion. Averoge .Total .. p<t Allowonr.eo. No. of Designatioa. Aver,.e Total illllllOiii~ Allowuttes-
pooiL Payor~. or ____ average E.tablidt-

Rate Am~unt. 
pootl. Pay or Grode. or -·average -coet • • pet · 

fixed. <O<t. rnent li,..d. c:oot. rec:ommenda.- Rote Amount. 
Schedule. tiono. 

• 0 

Ro. Rs. Rs. R.. Rs. Rs. Rs. Rs . R.. lb. 
Tct..!-BroUiht ever 65,515 65,491 1,854' 79,850 71,186 ~.426 

MrJiaJ ltuf>tdion of 
Scltool Chi!Jnn.. 

C.A. 'C.A. c.A. C:A. 
Modica\ I~ ... Rs. 2711-10-380 336 336 380 40 40 Medicallnopec:tAJr .•. R.. 30J)..25-450 398 398 405 

0

75 75 
C. A. C. A. C.A. C. A. 

I Medical lnopectreo~ ~-- Rs. 120-10-250 195 195 130 30 30 Medicalln:spectras Ooo Rs. 180-10-270 236 236 180 40 40 
C.A. C. A. C.A. C:A 

2 ]t. Mediad lnspecton .. 0 Rs. 120-10-250 195 390 343 30 60 2 ]r. Modica11nspoaon ... Rs. 180-10-270 236 472 363 40 80 
C. A. C. A. C. A. C. A. 

A.oiolallt to the Medical Ro. 95-5.120 Ill Ill 104 30 30 Anistant tu t1e Medical Rs. 100-5.150- m 131 109 30 30 
lmpectrm. I lnBpect=s.· 

Clinieal T mllm!!nt. Climeal T nalmmt. lo.O 

Sd>oo!OlnicOtpniser ... Bs...75-5-100 91 91 91 School Clinic Organi- ... Rs. 100-5-125 tl7 117 100. "' ... .... 
Aoaistant School C I in j c Rs. S0-.3-75 Jo 65 75 Aoslmnt Sobool C I i n i c Rs. 60-3-aO 73 73 78 
O~ni-. O...niser. 

2 Buo. ivers ... •.. Rs. 65-l-85 77 155 170. 2 Bus Drivers ... R..60-3-90 78 157 176 

Cleaner- ... R.. 20-1-27 24 ~ 1:1 l .. Clc.ncr ... Rs. ZS-1-35 31 31 29 

Do.. ... R..ZS 25 25 25 ·1 Do. ... Rs. 25-1-35 ~I 31 'll 

Stofl Nurse ... Rs.55. 55 55 5~} - St.I!Nu.,. 00 •• R.. 60-5-100 85 85 601 M.A. M.A. 
M.A. M.A. soJ 35 105 2 Probationer Nuneo ... Rs.25 25 50 35 . 105 2 Probofioner Nunes· ... R..25 25 50 

Part-time Clerk ... Rs.34 30 30 30 1 Port-time Clerk ... Rs.:\5 ·~ 35 35 

Part-time Compounder ... Rs •. 20 20 20 20 Put-time~ ... R..25 ·25 2~ 25 

H.un.I ... Rs.25 25 25 25 Hamal ... R.. 25-1-35 31 31 27 

Sweeper ... R..25 25 25 25 Swcoeper 000 Rs. 25-l-35 31 31 Zl 



p,~ /w PlfiJic 
H«Jllla. 

w C. A. C.A. C. A. C.A. 
~ Pto.-Konda Officer ... Ra. 150-1()..250 211 211 216 20 2() ProPt«edo Offi<er ••• Ra. 250-10-350 311 31 1 250 100 100 

Projectionist ... ... Ro. 100-S.OO 130 130 102 Proiectioniot ... ... R.. 100-5-150 131 131 107 

Driver ... Ra.S0-3-~ 6S 65 53 Driver ... Ra.6Q..J..90 78 78 60 

o ....... ... R1. 25 25 25 2) Cleaner . .. Ra. 25-1-35 31 31 27 

1 Ha-l. ... Ro.2S 2S 50 50 2 H.mals .. . Rs. 25-1-35 31 62 54 --
Total. V.-Public H~th 67,593 67,487 C.A.2,034 Total V.-PublicHeolth 82,366 73,975 C.A.3,751 

De.,.r1ment. tM.A. 105 Dc.>Artment. tM.A. l05 

Vl-Medieal ReJi.f aacl 
Edacatiea. 

K. E. M. Ho.t>ital. • 
Dean ••• R •. 1.750-50-2.000. (,916 1,916 1,846 Dean ~ .. Ra. 1,750-50-2,000. 1,916 1.916 1.846 

t-l 

Aoaimont ~n• Al&istont Dean• 0\ ...,.. 

2 Aun. Medical Ofli~en • .. Rs. 230-15-350 306 612 -460 2 Asstt. Medical Ofliccn ... Ro. 2»-15-350 306 612 460 

2 C...uolty Oificen ... Rs. 200-10-250 233 466 l 2 C.. .... lty 011ic-on ... Ro. 200-10-250 233 466 

} .. Do. ... Rs. 150-10-200 183 7.33 1,400 4 Do. ... Rs. 150-10-200 183 733 1,400 

• Do. ... R1. 100-5-110 108 434 j .. Do . ... R •• 100-5-110 lOS 4>4 

A .. tt. Oinicol Patholotist. Ro. 300-15-420-20- Al1 417 312 Aoatt. Oinic1l Parholotriot. Ra. 300-15-420-20. 417 417 312 
500 500 

Hon. Atttt. R.cliol~ilt ... JU, ISO ... 150 150 150 Hon. Autt. Radiolo«ist ... Ra. l50 150 150 150 . ... 
Re.icleoot Parholocilt ••. Rs. 120-S-130 128 128 125 Reeiclent P~et ... Ro. 120-15-130 128 128 125 

Jr. Reoidenr Potholosiot ... Rs. 100-5-110 ·108 106 105 .· ... Jr. Resident Patholotiot ... Ro. 100-5-110 108 108 105 
, .. , ---

Tot~l-Carried lorw..:d. 4.964 4,398 4,964 4398 

• Coot shown under G . S. Medical College. t Mesoing .Uuwa~ce. 



J!IWiJNT Sc.wl. PIIOI'OSEI> ScAU:. 

· Toto! coot Total 
N...ol Oe.i.,.llon. 

Poy or Grode. 
Averqo Total 8B per All-coo. o. of Deoignation. Average ·Tot.! irmned.Ute AllowanC. •. 

p.oob. tJll . uerage Ertabliob-
·Rate. Amount 

pools. Pay or Ciacle. or aven.ge COlt"' per ~ • 
&...d. mot.. mmt fi~ed. a>o~. ~~Rate. Amount. · 

Schedule. bons: 

Ra. Rs. a •. Ra. Rs. Rs. Rs. Ra. Rs. Rs. 
VJ Moclical Reliehool Brought over 4.'164 4,398' 4,964 4.398 

EduntioD 

K, E. M. H..,.;~J. · 

Mod.iaoiReaistran ... Rs. 100.5-110 109 327 318 3 Medical R01:iotnro ... Ro.IOO.S-110 100 327 31~ ··-
4 Suraicai.Reziomn ... Rs. 100-5-1 10 109 436 429 4 Surgical Registraro ... Ro. 100-5-110 109 436 429 

Cynaoc:oloci~ &,.;- .... h 100-5-110 109 IP9 ln.beyance. 1 .Cyn.-logical R~gislrar ... Rs. 100-5-110 109 109 
' 

, . ., 
.-R1Jt::::.:SI<in & V~ Rs. 90-5-100' 99 99 100 ~ . R1Jr• ... Skin & venerur Ro. 90-5-100 99 99 too 

N --· ~ . 1 AuftiReai- ..• Rs. 90-5-100 9~ 99 95 I Aural Roaittrar · ... Rs. 90-S-100 99 99 .·'.Is 

' I X-Ray Modic.) Aaaistant ... Ito. 1~10:.250 ... 195 195 154 X-Ray Modica! Asoi~nt ... Rs. 230-IS-350 .306 306 169 
' 

Medical A..;.-. ... ,R,.90 90 90 90 Medical AuiotAnt : .. R.. 90 90 90 90 
(Out,.Polient Deportment) . (Out-Potil!bl ~ 

~ad' Atoi- ... Ra. 90 90 90 90 ... , I 'Suti Aaaistant ... R.. 90 90 90 90 
( -p.tient De~t) ( patient 0epll1ment) 

()phtholmic R"ttiotrat •.. Rs.90 90 90 90, Ophtholmio R.,.iouar ... Ro. 90 90 .9o 90 ~~· . •' 

Dreuina s.m- ... Ro. 75 " 75 75 D~~>~ Supeni- ... Ro. 75 75 75 7S 

6 Howe Ph,.ic:iano ... Ro. 70 70 .c20 420 6 Hou... Phyoicio.;. ... Ro. 70 70 420 ~20 

-7 Hou.e Surpt>~~~ ... Ro. 70 70 490 490 7 Hous• Surgeon• ... Ro. 70 · 10 490 490 

z C~ical H o u a e Ro.70 70 1<10 140 2 .G~oei..,l House Ro. 70 70 140 1<18 s.,,_,., Surgeono.. ... 
Oph!Wmic Houoo Suta..., .Ro. 70 70 70 70 I Ophthalmic H-. Satamn _Ro. 70 70 70 70 

Orthopaedic Howe Sul'll"""' R.. 711 70 70 10 011hopaedicHowe Soqeon Rs. 70 70 70 70 



1 Houae Suraeon (Auno •. . R1. 70 70 70 70 H..._ Suiweon (Awal) ... Ra. 70 70 70 70 

Skin 111<1 v_, ... H-eRa. 70 10 70 70 Slrin InC! Venenal HOUle Ra. 70 70 70 70 
Phyaicim. Pl.yaiciom. 

X-Ray Electro Therapy Ra. 70 70 70 70 X-Ray E.ledric 'Thenpy R.. 70 70 70 70 
Exume. Exkrne. 

SkiDond Vmnul Emmc. R.. SO so 50 50 Skin and Venmal Externe. Rs. 50 so so 50 

OphU..Imic Is- ••• Ra.30 50 50 50 OphthalnUe uterne •.• Ra. 50 50 50 50 

I Dental uterne ••• Rs.50 50 .50 50 O..ntral Externe ... R..50 so so 50 

2 Or-ina Externca ... R1. 50 50 100 100 2 Dre..i"l! Externeo ... R.. 50 50 100 100 

M.-ur <P•rt-time) ... Ra.60 60 60 60 Masseur (Part·time) ... Rs.65 65 65 65 
' 

Chemiot ... Ra. 150-10...200 183 183 150 Chemist ... Rs. 150-10-200 183 183 150 

Rcgiatration Aniotant ••. R• 45-3-75 65 65 45 Registration A .. iatant ... Ra. 55-4-95 80 80 S5 

O.iel Dio~n~ ... Ro. 100-10.150 133 133 118 Chief Di$l)er»er ... Rs. 120-10..180 159 159 128 

6 Compounders ... ••• Rt. 45-5. 100 78 468 600 6 Compoun&ra ... .. , Ro. 55-S.'IOO 8.3 498 600 N g:, . 
6 Do. ... R..4S.3-90 70 420 338 6 Do. ... R..SS-5-100 83 498 368 

5 Do. · {Part-time) Ro. 25 2S 125 125 5 Do. (Part-lime) R~ • .30 ... .30 150 150 

~ ... R~ 50-5-100 81 81 100 Developer ... Ro. 60-S-1.10 91 91 100 

4 uboratory A11iat.nta Ro. 4S.3-75 63 253 216 4 Laboratory A 11 i 1 t a n II Rs. 55-4-95 79 317 232 
(Oi.Vcal) (Oinica1) 

2 Diapenaory Attendonb ... Ra. 30-2.-40 r1 ~4 74 2 Compound era ... ~- 55-5-100 83 166 110 

Dcvclopins Attendant ... Rs. 3_()...2-40 37 37 . 35 Oevelopi"'f Attendant · .. . Ro. 40-3-75 61 61 40 

ubor•tory Attenclont ... Ro. 30-2--40 37 37 32 uboratory Attendont ... Ra. 40-3-75 61 61 40 

... Rs. 275-15-350 331 331 282 
•' 

Office Superintendent ... Ro • .300-20-400 300 0/licc Superintendent 375 37S 

---
C.rricd r orward. 10,491 9,664 11 ,039 9.842 



PaES~Nr SCAU:. 
! 

PROPOSED SCALE. 
r--- r-------· - - - - .A. 

Totalcoe:t Toto! 
No.oi Doignetion. Annr• Total as per Aliowanceo. No. of Designation. Avcr•v<: Total iiJUn<diotc AU-ncu. 
post• . Por or Crode. · Of averaae E.tabl!sh· ~ pOol$- Pay oT Grade. or aver~re costuper ~ 

. fixed. cost. m tm1 R•teAmount. fixe d. cool- recmnmonda- Rate. Ainoullt • 
Schodulo. tion,. · 

Ra. Ro. Rs- Ro. 
VI Meclical Relief aad 

Rs. Ro. ' Rs. Ro- Rs. R.. 

Ed.catioa 
K. E. M, Hoapilal-<Dnttl. B(QUght over 10.491 9,664 11 ,039 9,842 .... 

i Heod Clerb ... ... Ro. 14M-I 80 ...• 168 336 342 2 Heed Clem ... ... a.: 160-8-200 .. . 190 380 358 

.storc:lrupcr ••• • •• Ro. 55-4-1 15-5-140. 98 98 95 Stnre-keepe1' ... ••. Ro. 60:-5-1()().6..160. 113 m 100 

8 Clerb ... Ro. 60-S-150 108 864 1,187 8 Clerkt ... a.. 60-s- ioo-6-160. 113 907 1.235 

12 Do. . .• Ro. 55-4-115-S-140. 98 1.170 984 12 Do. ... Ra. 60-5-100-6-160. 113 1,360 1.044 

S&ellll@nipbet ... • •• Rs. 75-4-115-5-140. 113 il3 95 Junior Ste,...r.,h• .:. Ra. 80-5-100-6-160. 128 128 ' 100 -~ , 
T elepb""" Attendant ... R..S0-3-80 "" l 68 66 80 Telephone Atte~nt ... Ro. 50-3-100 85 85 85 

0,. •.. Ro. «>-3-70 S8 58 66 Do. ... Ro.6M-100 85 85 71 

4 R.siotmion .A.ailllollta · ... Ro. 45-3-75 65 260 231 4' Re(liamtion Aasilllonto ... Rs.55-4-95 80 •318 247 

• R..Patraiion Attendonto .•• Ro. 30-2-«> 38 ISZ 136 4 Reaiatration Attcndontl ... Rs. 40-3-75 61 243 148. 

Staff H...Jdir ... Ro. 3S 35 35 3S J.unoclar ... Ro. 40-1-45 44 44 ,40 ... 
.A.aiatont Stoll Hovalder •. . Rs. 26-i-30 29 29 26 ... Havaldar ... Rs.35-1-40 39 39 3~ 

Cuotoclion •.• Rs. 3} 35 35 35 ... Cuotodion .•. R1. <10-1-45 43 .<43 40 

2 Ha-...ld.ra . ... JU. 28-1-32 31 ~ 62 2 H.valdars ... Ra. 35-1-40 39 78 70 

s p...., •. , Ra.25 25 125 125 . 5 Pcoris ... Ro. 25-1-35 31 158 135 

3 H.molt .•• Ro.25 25 75 75 ' 3 Hamolo ... Rs. 2S-1-l5 31 94 81 

2 4d- P-.. .•. R..25 25 50 50 2 CydoPcoaa ... Ro. 25-1-35 31 64 54 



It! R.moohio ... R..25 25 450 450 18 Ramo• hi a ... RL 25-1-35 31 560 486 

Matron ... R.. 275.10.315 .336 .336 313 MatrOI) · ... IU. 300-10-400 361 361 3231 

I Seni<>' Assietant Motroll ... IU. 175-I0-22S 201 201 180 Senior A..i-.t M.tfOII .•. Rs. 200-10-250 233 233 zoo I 
junior Asaist&nt Matron ... IU. 140-10-180 169. 169 145 Junior Asoirtont Matron ,_, R.. 160-10-200 189 189 IWI 
Sister (Senior) -· R.. 115..5-140 132 132 140 I Sioter (Senior) ... Rs. 125-5-160 147 147 145 

7 SisteR (Senior) ... IU. U0-5-135 127 887 846 ' Siaters {SeniOr) ... Ra. 125-5-160 147 1,031 881 

14 Sitters (Junior) ... Rt.~S-100 - 95 1,326 . 1,201 •MA. M.A. 14 Si11en (JuniOI') • •. Rs. 100-5-125 116 1,633 1,400 •M.A. M.A. 

2o4 Nuneo (Senior) ... IU. 55-5-75 69 1.672 ··:j 35 5,600 . 24 Nune1 (Senior) ... R.. 60-5-100 85 2,048 1,534 35 5.600 

14 .. Owtior) ... R.. 40-10-50 49 . 690 14 .. (Juni<ll') ... Rs. 50-5-60 58 821 765 

89 (Probationen) • •• Ra. IS-5-25 24 2,107 1,98() 89 .. (Probationen) ... Ra. 15-5-25 23 2,106 1,980 

••• IU.5 s 40 8 ... R..5 ? 
I 

8 ... 40 40 -40)' 

3 Theatre AWstanta ... Ro.30-2-40 36 110 90 3 Theatre Assi.unb ... Rs. 40-3-75 61 182 'if ~ 
\0 

Ort~e ~ndant . .. Rs. 30-2-40 36 36 ~ Orthopaedic Attendant -· Ri. 40-3-7.5 61 61 40 

8 Dressen · .:. Rs. 30-2-40 36 293 296 8 DreutR - .. . Ra. 40-3-75 61 485 320 

7 Theatni Attendanto .•. Ra. 30-2-40 36 257 7b9 7 Theatre An.:nd.onts ... Ro. 40-3-75 ... 60 424 290 

I Ambulance Bearer ... Ra. 25-1-30 28 28 30 . ~bulanee Beorer ••• Ra.25-1-35 31 31 32 --

20 Ward Attmd.onto ... Rs. Z7 27 540 .540 20 Ward Attendants ... Ra. 25-1-35 31 622 580 

12 Do. ... Rs. 26 26 312 312 12 Do. . .. Rs. 25-1-35 31 374- 336 ... 
75 Do. ... Ra.25 25 1,875 1.675 75 0..: ... Rs. 25-1 -.35 31 2,333 2.025 

3 Ayah• ... Rs. 26 26 78 78 ' 
~-· 

3 Ayoh• - ... Ra. 25-J-35 31 94 84 - .... 
.. ' ---- - -·-

Corried forw&rd. 25,567 24,2J8 I ~.600 28.953 25:f26 5,600 

• M.A. denotes meosing tUowaDco. 
I 



I 
PRWNT~AU. - - ' PR01'05Q) ScALI. 

A._.;, Total 
Total coot 

Allow4n~- jNo.ol T~l 
Total 

No. of n..ignati<m. .. pel" Deoicnation. A~ immediate Allow.mcea. 
poob. Pay or Grade. or ·-· Enablioh: posto. Pay ar' Gnde. or averaee cost .. per : 

~- """· ment !We. Amount. fi-t eoot. rec:cmme--Rate. ,___. 
Sched.lo. . tion1. 

Ra. ~ .. Rs. Ra. Ra. Ra. Ro. Rs. Rs. Ra. 
VI MedicalReUef 

•D<I Ecfucatiou 
K. E, M. H-'<Jf---otwJ. Brought aver ...2~ .567 24,218 5,6()0 2S.953 . 25,426 S,(,OO 

) Ayah. ... Ro.ZS · . 25 75 75 - 3 Ayahs ••. Ro.25.1-3S :31 9:3 81 

&.ee_per _Mucodom ... Ro. 29-i-32 31 31 31 Sweeper Muadam' . .. ~ •. 35-1,..5 41 41 . 35 ... 
Ao.tt. Sweeper Mucad-... Ra. 26-1-28 28 ' 28 28 Asott. Sweeper Mucadam .... Rs. 25-i-35 31 31 30 

'11 Sweepou ... Rs.25 25 2.425 2,425 . '!1 Sweepien ... Rs. 25-1-35 31 3,018 . 2,619 
.. ..... ; 

5 Sweeper Boyo ... Rs. l8 18 'X) ~ 5 Sw=,;er Boys ... Ro.20-1-24 22 .liS . 100 . ·t;t 
.. Coolta ... Ro.35 ~ 140 . 1-40 4 Cool<• ... Rs.30-1-40 36 l45 143 0 .... 

. ' s Do. ... Ro.~ 30 1.50 . 150 5 D~. , .. Rs. 30-1-40 .36 1~ 160 

9 Cool<. Mateo ... Ro.2S 25 225 225 '9 ~ks' Mat.oo ... Rs. 25-1-lS 31 280 243 

Kitcbao Mendmt (Temp). Rs. 25 25 ·zs . 25 I · Kitchen A.ttendont . ... R •• 2S-1-3S .31 31 Z1 
' 

He.! Butler' ... Ro. 3() 30 30 30 'Head .Butler ... Rs. 30'.1-40 36 36 32 

Butler ... Ro. 26-!-28 27 'l:J 'l:J -Butler ... Ro. 25-1-35 31 31 29 

" Me. Sen.nto ... a..zs 25' . 225 . 225 9 Me..Serranta . ... Ro. 25-1-lS 31 280 243 

5 P-,.&yo ... ... Ro.25 25 125 125 5 · Pantry 13oYo ... ... Ra.~-l.lS 31 156 135 

.... Beon!ro ·- R..25 .25 100 100 4 B..m."' . ... Ro. 25~1-35 31 12; 108 

2 Stmd.cr Beoren ... Ro.25 25 so 50 2 Strectcher B.ren ... Rs. 25-1-35 '31 62 54 ... 
.. ~oot-MartcJn ~ ... Ro. 25-1-26 25 103 104 .. Post-Mortun Attendomo ... Ra. 25-1-'~5 31 m 112 



Tailor ... R..60 60 60 60 Tailor .. . Rt. 6>-3-80 75 7S 65 

Do. ... Rs.4S 45 . 45 45 Do. . .• Rs. 50-2-60 57 )7 50 

2S Hamals •. :Rs.2S 25 700 700 28 Hamel. • .. Rs. 25-1-35 31 871 756 

Barber ... Ro. 27-1-30 29 29 30 Barber ... Rt. 25-1-35 31 31 3:Z 

4 Barbero ... Ro. 25-1-26 25 103 104 4 Barbers ... Rs. 25-1-35 31 125 112 

I HoadMali ... Ra. 30 30 30 30 HoadMoli ... Ro.25-1-35 31 31 32 

s Mali. ... R..27 Z1 135 135 .5 Mali· ... R.. 25-1-35 31 156 145 

4 Malio ... R..26 '26 104 104 4 Do. ... Ro.25-1-35 31 125 112 

2 Mal it ... Rs.25 25 50 so 2 Do. ... Rs. 25-1-35 31 6Z 54 

Animal Keeper ... R..25 25 25 25 , .. Animal Keeper ... R,. 25-1-35 31 31 27 

IS Boy. ... Rs.18 18 270 270 IS Boys IU. 20-1-24 22 344 300 

T cle,hone-Boy (Part-time). Ro. 1 0 10 10 10 Telephone-Boy (Part-time). Ra, 12 12 12 12 
N 
~ 

Engineer in~ ... Ro. 120-10-150 -,44 144 ISO En1ineer in ch~~J"ge ••• Rs. 120..10-200 170 170 160 

lee Mechanic ... Rs. 75-5/2.-100 91 9\ 80 Ice Mechanic. •• • •• Ro. 80-3-110 ... 96 96 83 

Plumber •!'• ... R.. 75-3-90 85 85 90 ... Plumber ... Ro. 70-3.100 ... SB 88 93 ' 

A..iswnt Plumber ... R..30-2-'IO 37 37 37 ... I Aooiotant Plumber ... Ro. 35-2-45 42 42 39 

Electrician ... Rs. 55-3-70 65 65 70 Electric::im ... ... R1. 60-3-75 70 70 73 

2 Liltmen ... R..35-145 41 82 81 I 1 Head l..iftman ... Ro. 50-2-60 56 56 } ;J : .Aaittant l..ihmen ... R.~ 35-1-45 41 124 123 f· Asoiotant l..iftmen ... Rs.-40-:Mo 46 
22Q. 

186 

I Carpcntu ... R..60-3-75 70 70 75 Carperter ... Ro~ 6S-3-80 75 75 '78 

"•: .. -- 36,4()7 
:·~ 

~ ~· .•< ... Carried forward l1.675 30,337 ?.600 32,02S 5.600 .· 

M.A.--



No. of ....... . o..ignation. Avenop · Total 
Pay « Gn.de. . . or .,..,.. 

baed. coot. 

Totod .-
u per AHowanc:ea. No. of 

Eotablio'h- ,.----A----, posto. 
ment Rate. Amount. 

Schedule. 

VI Medical Relief 
IU. Rs. Ro. Rs. Rs. 

' 7 

1 
i.-' 
I 

I 

·alld Eduutioa 
K.E.M.H~tl. 

Btoughl over 31.675 30,337 5.600 

Aoaittmt c..p. ... r ... IU. 30-Z-40 . 37' 37 . 30 

Paibler .,, Rs. 30-Z-40 37 37 ·30 

Muon .. . Rs~ .50-3-65 60 60 53 . 

Disirhctor Attendal!t .. . RdS-3-60 ss S5 60 

L.l>ourc:n ... Rs.25 2S m 
' . 

lnlptdar ... R.. 1.50-10..250 ... 211 211 

175 
CA. CA. 

12S 10 10 

_Moistry ... Rs.50-2-i0 62 62 

Mu<acl..;, ... Ro.)9+32 31 31 

C.A. C.A. 
2S 5 5 

C.A. C. A. 
IS 3 . 3 

Assiotent C...penter 

Pointer 

1 Mu on \ 

l• DisinfectO'I' Allend..nt 

7 l..abo111en 

1 Sub-E"'linC.r ... 
' .· 

.I Maiot ry 

Mucada.m .. 

Pay ar Gmde. 

. ... R .. 3S-2-45 

... Rs.35-245 ... 

... R •. 55-3-70 

... Ro. 50,.3-65 

.. : R..ZS-1·3~ 

,,. Rs. 180-10..270 
" 

... Rs. 60-3.90 

... R;. 3S-1-45 

ALE. 

. Totol· 
A-r.v.•· Totol i.......diate AU"""""""' 

or averare mot .. por ~-· 
6•ed. cost. __,do- Rate. Amount. 

ti-. 

Ra. IU. Re. IU. Rs. 
. 36,407 32,025 5,600 

42 42 35 

42' . 4.2 35 

65 65 ~ 

60 60 63'. 

3l 21 7 189 c:A.c.'A. 
236 Z36 130 13 13 

. C.A. C.A. 
78 . 78 30 7 1 

41 41 18 
C.A. C.A . 
3 3 . 

Total, A.-'{a) K. E. M.- . 
. Hoopit.l. 

30,8SO 
C.A.IB 

. Total A{a)K.E.M. Ho•pir~l + M.A. 5,600 . 37,188 32,5SI 
C .A. 23 

+MA.5,600 

(h) Inf.m-ou
HoopitoL 

· A,tJ..n R.ad Har~ilal. 

MH.ical S..,.rintendent ... Rs. 700-S0-1,000 ... 
~ . ·. 

Resident Mediad Cl~Jioe.,. .. Rs. 200-IS-350. 

As.itt.nt Mali col Ollioer. Ra. 100..10-150 

... Rs. too 

897 

292 

133· 

100 

897 921 ... 
292 '215 

133 110 ... ... 
200 200 i 

Medical Supcrintendeal ... Ro. 1,000-50-1,200. 1,#7 1,#7 1.000 

Residoat 1\&di.,.t Ofticao ... Ra. Dl-15-350 292 292 ·215 

As.i~tant Medical Olli<M. Ro. 100-10..150 ··" 133 133 110 

Medial Reii- ..• Rs.,IOO ... 100 200 200 

N ...... 
.N 



2 House Physiciant ..• Rs. ~ 75 ISO ISO House Phyaici~ . ..: Rs. ~ 7S ISO ISO 

Honorary Patholotiot and Ra. ISO ISO uo 150 Honorory Patholot~nt and Rs. ISO ISO ISO ISO 
:.> Boc:ttriolQRiot. BoctenoJoqj IL 
:J\ Laboratory T echnicion ... Rs. ~-S/2-90 85 85 75 ... Laboratory Technicim : .. Rs. 75-5/2-90 85 85 75 

Matron . . . Ra. 200-1 0-280 ZSI 251 2801 Matron ... R.. 200-10-280 251 251 280 

Senior Sister ... : .. Rs.140-I0-180 169 169 170 1 Senior Sioter ... ... Rs. 140-10-180 169 169 170 

junior Sister 1st tr.de ... Ra. 125-S-150 142 142 150 MA. M.A. Junior Sister ht grade ... Rt. 125-5-150 142 142 ISO MA M.A. 

2 Do. 2nd~ ... Ra. II0-5-135 127 ~ 235 t 3) &40 2 Do. 2nd 11r.de .•• . Rs .1 10-3-135 127 254 235 f3S . 640 ' 

2 Du. 3r-d wnde : .. ~: 95-S-IIS 110 220 205 2 . Do. 3rd ancie .. . Ra. 95-5-IIS 110 220 205 

3 Stall Nunes (Senior) : .. R•. 85-S-115 99 299 255 3 · Stall Nunes (Senior) .•. Rs. 85-5-105 99 299 255 

8 Do. (junior) ... Rs. 7S-5-IOO 92 m 606 8 Do. Quhior) ... Rt. 75-5-100 92 733 608 

6 Probation« Nu.- .. . Rs. 15-5-25 23 142 135 6 Probo • oner NursH ... Rs. 15-5-25 23 . 142 135 
(K. E. M. lioo{;ilol). (K. E. M. Ho~pital) 

Mole Nurse ... Ro: 40-S..()() 55 55 48 Male Nurse · ... Rs. 45-5-75 65 . 6S 53 t:t. .... . 
P erle ... R •. 60-S-Is0 "108 106 150" Cieri< .:. Rs. 60-5-100+160. 113 113 156 

,Do. ... Rs. 55-'1-115-5-140. 98 98 101 Do. .. . Rs. 60-5-1 00-6-160 113 113 107 

Diet and Linen Cleric . , .. Rd 5-4-115-S..140. 96 9/l 56 ,Diet ami Linen Cleric ... Rs. 60-5-100-6-160 113 113 61 

Typiot ... R..SS-4-115-S-140. 98 98 56 Typist ... Rs. 60-5-1 00..6.160 113 113 61 

2 T elephone Clerk. ... Rs. 4<J:.3-70 58 117 Ill 2 Telephone Attenclants ... Rs. 60-S-100 85 171 1 120 

2 Compounden. .. .. , Rs. 45-5-80 67 135 126 2 Compounden ... •.. Rs. 55-5-100 83 166 136 

7 Hama1s ... Ro. 25 25 175 175 7 Hamal a ... Rs~ 25-1-35 . 31 217 189 

2 Peons ... Rs. 25 25 50 so 2 Peons ... Rs. 25-1-35 31 63 54 

T otal-c..rrir.d iorw•rd. 5,05 1 4.732 840 5,8DI 4,875 . 840 

*Moiety ol the Coil is chargeable to School Fund. 
f M. A. denotes mes~ing al!owonce. . 



.·· 
PRI:sENT ScALL • PROPOSU> ScAIL 

Tomlcoot 
r-

Toto! 
: No. of J:Msj gnabor>. A- Total D. ·of Deaignation. 

· Pay .or Gr.de. 
A~ Total immediate Allowancn . . 

poots. Pay ot Grode. or lift rage or a venae cost •• per ,-----J'---... 
.fi-'. 

_,_ 
llmlt fixed. cost. recocm>enda· R.ote. Amount, 

Schedvle. tiona. 

Ro, Ro. Ro. R.. Rs. Ro. Ro. Ro. R.. :R., 
VI Medical R•li~f 

aud Ed ucat'oa 
A•tlr<.u&..JHo.ttNitll-uniJ. • 

Btought over· 5.051 4,732 ~4'J 5,8V I 4.875 840 

3 C.teW~"-a ... Rs.zs· Z5 75 75 3 Cote Wotchmen .:·. Rs. 25-1-35 31 "93 81 .-~~ 

. ' : .. Rs. ZS-1-~ 
.. 

Dia~Bor ... R.. 25 2S 25 25 Dispcnoary &y 31 31 Il . . 

LAboratory ANi- ... R.. 45-3-75 63 63 46 Labon.tory Asailllont ... RdS-4-95 - 79 79 . s~ ... 
LAI>ocatory Bo,. ... Rs. ZS-1-30 28 28 28 Loboratory &y , .. Rs. 25-1-35 31' 31 30 , 
Cook ... Rs.35 35 35 35 Coole ... Ra. 30-1-40 ~ 36' 37 !:::l· 
Cook'oMate ... R.. 30 30 30 30 Cook'• Mate ... Ra. 30-1.-40 36 36 32 

~ 

f Cool<s ... ;:. Ra.30 30 120 - 120 4 Cooks ... Ro. 30-1-40. 36 144 128 

30 Woni Attendas · ... Ra. :5-1-30 28 850 817 30 Ward Att<m~ta ... Ra. 25-1-35 31 933 sn .... 
J . 0... .. : R..J8 30 . 90 90 3 Do. ... Rs.2S-1-~ . 31 93 96 

J Do. ... Rs.26' · 26 78 78 3 Do • ... Rs. ZS-1-35 31 93 84 

z. B..tlen ... R..30 30 60 60 2 Butlen ... Rs.30-l-40 36 7Z 64 

Aooistantto Budor . ; .. Ra. 2S 25 25 25 Aaistanl to Buder ... 'Ro.ZS-1-35 31 31 27 ... 
4 Dhobio ... Ra. 28 .\ 28 112 112 4 Dhobis ... Ro. ZS-f-35 31 124 120 

Mali ... Ra.l7 27 27 27 Mali ... Rs. 25-1-35 31 31 29 

{),_ ... Ro. 26 26 26 ]J, I Do. , .. Ra. ZS-1-35 31 31 28 

~ Malia ... Ro. l~ 25 m IZS 5 . Malis ... Ra. 25-1-35 31 ISS ns 





PRESIMT Sc..u..£. P~OPOSED ScAU. 

To'-l<ollt ToLd 
No. of Daignation. Avar1011e Tote! ~er Allowan"'•· o. of Desi8'JIItion. Aver~ Total immediate AlloW.nc:e,, 
pootl. Pay or Gnde. ' or . aYCrage •• r .. 

' posts. Poy or Grade. . or. """'08" coot as per r--'---, · 
lid. COlli. mcnt Rato~ Amount. n-1. colt, ~- :R.te. Aomunt. 

Schedule. tiOns. · 

Ro. Rt. R~. Ro. Rs. Rs. Ro. Rs. Ro.' · Ro. 
VI lllodi<al Relief } 25 .· 

aad Educatic• ; BroughtoYCr ... 914 975 20 914 '115 17.5 
Maratlta Ho•pital--td. 

Nur~ 
M.A. / M.A. , ... Nu,... ... Ro. 75-S..IOO 91 367 339 4 .. . Ro. 75-5-100 91 367 339 JS 1;40 

2 Modi..,.I.A.ai- ... Ro. llS-10.225 186 372 286 2 M...dicol Ao.iotanto ... Rs. 180-10.270 236 4n 360 

Cletk ... Ro. 55-4-115-5-140; 98 98 97 Clerk : .. Rs. 60-S-1.00.6-160. 113 -113 . 102 

Campolllllder ... ... R...457~ (,7 61 ' 80 c-pow.der .. : ... R..55-5-IOO IB IB 85 .... N ..... o-. 
ubontoly & 1 .. , Ro. 25-1-30 28 28 25 I· Laboratory Boy ... Rs, 25·1-35 31 31 27 

Dispenoary Boy ... Ra.2S 25 :z; 2S 1 Dispensory Boy ... Rs. 25-1-35 . 31 31 27 

2 Word Allaldomo •.. Ra.30 30 60 60 2 Ward Attenduto ... R... 25-1-lS . . 31 63 64 

9 Do. ... Ro. 26 26 234 234 . 9 Do. ... Ra.~5-1-3S 31 280 252 

2 Ami>uJ.nee Beouro ... Ro.25 25 50 30 2 Ambuloncc Booren ... Ra. 25-1-35 .. 31 62 54 ... i 

Mali ... Rt. 27 27 27 27 Mali •.• Ri. 25-1-35 31 31 29 

Do. ... Ro.26 26 - 26 26 Do. ... Ra . .ZS.I-35 31 31 28 

Bhiaty ... Rs.2S 25 25 2S Bhisty ... R..ZS-1-35 n 31 . 27 

Cook ... Ra.35 35 35 · 35 Cook ... Ro.30-l-40 36 36 37 

Do. ... Ro.30 30 30 30 Do. ... Ra. .30-1-40 36 36 32 

Cook's M• ... Ro.30 30 30 .30 Cook'a Mal<. ... Rs.J0-1..40 36 36 32 



2 Coob ••• R-. 25 2S ~ 50 2 Cool. ..• R.. 25-1-35 31 62 54 

2 Ohobia ... Ra. 28 28 56 56 2 Dhobia ... Ra. 25-1-35 3! 62 60 

14 Sweeper. ... R..25 25 350 350 14 Sweepen ... R..-25.1-35 31 436 378 

P- ... IU.25 25 25 .25 Peon ... R..25-1-35 32 32 21 

2 Ramoshis (Watchmen) ... R .. .25 . 25 50 50 2 Ramoohia (Watclamen} ... R..25-l-35 31 62 54 

s Ayaho ... Ra. 26 26 130 130 5 Ayaho ... R .. .25-1-35 31 156 }to 

3 Hama1a ... R-.25 .25 7S i'S 3 Homala •. • Rs . .25-1-35 . 31 93 81 

Total, A.-{6) lnfectiaut Total, A.~(b) lnfccti;,.,a 
c.A: Di-.es Hoopital 3,124 3.060 Disease• Hospital 3,520 3.26• 25 

Maratha Ho.pital. Ma111tha Hotpital. *M.A. 315 

N 
"'-J 
'I 

(c) Malmtilll H-. 
Bellas R-l M~l!l 

Horr.. 

c.A. C.A. C.A. C.A . 
I l..ady Do<:tor .•• Ro, 200-lo-400 300 300 238 40 40 Lady Doctor ... Ra. 250..15-430 356 356 250 .50 50 

s Nunco ... ... Re. 75-5-100 9.1 458 500 s Nurses ... R.. 100-S-125 116 S83 52> 

2 Health Viaituu . ... R.. 75-5-100 91 183 181 2 Health Vioiton ... Ro. 100-S-125 . H6 _233 ·~ 

5 Ayah. . .. R...26 26 130 . 130 s Ayeho ... Re.25-l-35 31 156 140 

Coole ... R-. 28 28 28 .. .28 Coole ... Re. 25-1-35 . 31. 31 30 ~~~ 

s Sweepers ... Re.2S .25 125 125' . s Sw0.,pen ... Ra. 25-l-35 31 . 155 135 
. . . 

. T ot..l~rried rorwar!l ... 1.224 1,202. 40 1,514 
- ·-· . ~!~ so 

• Meosi~g Allo.wance. -···--- ·- - ·- - - ... • - -- ~··· · ... ... . 



. -. 
I'IDurr Sc:.u.&' •. PRoPOSED SCALI!• .. 

T.miooo. . . ToiBl -
No. of O..illll!iOD· . . A,.eroec To!AT ,.,.,_ Dnil'l&litm • A,.~ ... To111l · immediate Allo.O...-.· 0 

·. POlls. P"Y or Cnodes. or a'l(erage Establi.!t- ,...-- posts. Pay or Grade. or · average coat at ~r 
fixed. cooL ment Rata. Amount 6xocl., coot. . .........,.......,, Rate. Amount, · 

Schedule. . tiorw. 

Metfieal RelUf -t EcL.ca~. 
Rt: Ita~ R.. Rs. Rs. Rt. Re. Rt. Ro~ Ro. ' 

tc} Mok mit'tr omu. T cul~Broucht rm 1,202 ' -40 I_Sl.f 1288 so 
B.J.I...U Rrutl ot.rnilJI . o•er 

. llome-(co,.t/). 
... Ro. 25;1.35 [)Mbj ... Ra. 2S 25 · 25 25 Dhobi 31 31 -21 

2 H.m.ls . .. . Ro. 25 2S so 50 2 H.mlols ... Ro. 25-1-35 31 63 54 

W*-- ... ... Ro.:ZS 2S 25 ·25 Watdinwi .. t Rt .. 2S-1-3S 31 31 i l 
CompoW>der (lion-~) ... Ra. 20 20 20 20 Conpoundel- (Fan.-tilne) .. . Rs. 25 2S 25 2S ... 

·ti 
Ayal. (Part-time) ... Ro. 1S 15 IS 15 I Ayah {Part-time) ... Ro.20 20 20 20 . OD 

, .... Mali ... tu.25. ••t 2S 25 Z$ I Mali .... ..• Ro: 25-1-3:5 31 31 Zl .._ -·-
T otol-B.llaoio Road 1,384 1.362 -40 T otai-Seflasia Road 1,115. 1.460 !SO 

Mm:miey Home. - - -~ Mu;,rnity Heme. 

Vi<loJ:{o RD<Ml M~ 

CA. C-A. I Hf111!1. st· C~ • . l...od, Doctor ... ... fU. 200-10-400 300 300. 251 40 40 .. Lady Doctor ... ... Ro. 25Cl-1'i-430 356 356· 'Jill 

4 Nuna ... R.. 75-5-100 9~ 367 377 4 Nurse~ . .. : R.. 100..S-125 . 117 467 400 

t Hqjtb Vioitors ' . ... R.. 1S-5-100.. 9r Health Vi.!ton ... ·R •• 100-$..125 116 233 210 184 200 2 

~ Ayaloo ... lU. 26 26 130 130 s Ayahs · : .. R •. 2S-I-3S :JJ 156 140 

r Cook ... Ra. 28 28 28 21t Cool< . ... R.. i5-1:3S Jt 31 30 

4 s-.p.,. ... Ro. 2S 2S 100 roo 4 ~peTS ... R.. 25-1-35 Jl 124 lOS 

Dhobi ... .R..~ 25 25 1S Dllobi .. . Rs,2S-f-1S 31 31 27 



Mali ..• Rs.25 2) 2S 25 Mali ... Ra. 25-1-35 31 31 27 

2 Hama1s ..• Rs.2S 25 50 50 2 Hamala ••• Ra. 2S-I -35 31 62 54 

Watch moo .•. Ra.25 25 2S 2S Watd.man ..• Ra. 25-1-35 31 31 7:J 

Compounder (Part-time) Rs.20 20 20 20 Com,.,under (Part-time) •.. Ra. 25 25 25 25 

Ayol. (Pa•t-time) ... Ra.15 15 IS I) Ayab {Part-Lime) .. . Rs. 20 20 20 20 

Totoi-Viet.wia Road T otal-Vict;,..ia Rood 
Maternity Home. 1,269 1,246 40 Matt.rnity Home. l,S67 1.333 50 . 

(_,..ada Ma!<!tnif!l H.-. 
C.A. C.A. C.A. C.A. 

U.dyOoct.... L . .. R.. 1Jl0-l ()..400 300 300 400 40 40 Lady Doctor ... Ra. 250-l S-430 356 Wi 415 50 50 

3 Nut~. ... Ra. 75-S-100 91 275 300 3 Nunea ... Ra. 100-5-125 116 351 315 

2 Health Vioitoro ... Rs. 75-S-100 91 183 193 2 Health Viaiton ... Rs. 100-5-125 116 233 203 

3 Ayah ... Rs.26 26 78 78 3 Ayahs ... Ro. 25-1-35 31 93 84 
"N ..... 
·"' 

Cool< ... Ro.28 28 28 28 Cook ... Rs. 25-1-35 31 31 30 

D!.obi .. . Rs.25 25 .25 25 Dhobi ... R.. 25-1-35 31 31 . 27 

3 Sweepers ... Rs. 25 2S 75 75 3 Sweepen ... Rs. 25..1-3S 31 93 81 

H.nal ... Rs.25 2S 25 2S . 1 H.mal ... Rs. 25-1-35 31 31 7:J ... 
W•eha181\ ... R •• 25 2S 2S 25 Wathc:IIUin ... Ro. 25-1-35 31 . 31 . 27 

C.....pollllder (PMt-ti..) •••. R.. zo 20 20 20 Compounder (Part-time) ... Ro. 25 2S 25 25 

A yolo {Part-time) ' ... Rs.15 IS tS 15 ... Ayah (P. rt-tinie) ... Ro.20 20 20 20 

. Mt.l-lnoamw.c.; Maternity --- T otal-lmamwada Matemit)r --, . H-. 1,()-f) 1.1&4 40 " Wome. 1,295 1.254 50 
; . -Carried ft>rword ... 3,702 3,792 120 4.577 -4,047 150 



. -- ·· --· s. --- ---·-- -

Totaleoot Total 
·AIIo~-No. of ~il!"ation, .A--.,e Total - as-pet' Allowanceo. o, of Desianation. A- · Toial i l'llm«<i ate ...-.. Pay or Grade. .... average Eortobhoh- -to. Pay or GrMe. or •verqro ca.t as per ~-,; .. -... .... Uod. coot. -- ment Rote. Amount. find. coot. ucommenda- Rato. Amount. 

Schedule. tians. 

M<*CIIlReli.E~ Ed.--
Ra. R..- Ro. Ra. Ro. . R.. Ra. R.. Ra. R4.. 

VI 
\ · ttiaD : - ; .. 

(c) Maleml~ H.,_....._,_tJ. Brought CVf!r ·:: 3)02 3,792 120 4.577 4,1>47 iso 
. .MrJUt Cotlell Roatl 

Malemiq,H,... 
C.A.C.A. C. A. C. A. 

~Doetor ... .. . R. . .200-10-400 300 300 -400 40 40 ,. 
Lady Doctor ·-- ... R..250-IS;430 356 356 415 so 50 . 

~ Nu .... ... Ra. 75-S..IOO 9i 367 400 4 Nun as .. . ... Ro. lOM-125 117 467 : -420 

z Heaitll Vititon ... Ra.75-5-100 91 183 200 2 Health Vioitors ... R.. 100-5-125 116 233 210 

3 AyaLt ... Ro.26 26 78 78 3 Ayaht ... Rt. 25-1-35 · 31 93 84 --~ 
1 Cook ... Ro. 28 28 28 28 I Cock ... Rs. 25-1-JS 31 .31 30 . 

3 Sweepen ... Ra.2S 25 75 75 3 s .. eepet5 ... R..2S-1-3S 31 ·93 81 

J · Dhobi ... Ra.25 25 25 25 Dhobi ... Rs. 25-1-35 31 31 27 ... 
2 . Hlllllola .:. Ro; .25 25 so 50 - ... 2 H..,.J, . ... Ra. 25·1·3S 31 63 S-4 . . 

W*""- ' ... ·'· Ra.25 .~ .. '25 .25 .25 Wakhman ... Rt. 2S·)-3S 31 31 27 

Coinpounckr (P~rt-time) • .• Ra. 20 20 20 . 20. ... Compciunder O'ort.b.;.~) ... Ro. 25 •'25 25 .25 

Ayah (Pa.uime) ... Ra. \5 IS . 15 15 Ayah (P•rt-time) ... Ro. 20 20 20 20 ... , 
T -.ltll-M•him (Cadell Road) 

~ 
Total-M•him (Cadell Road) 

' M•temity Home 1.166 I,J I6 · Matetnity Hamt 1 ~443 1,393 50 

· KitdtNli Malurti/fJ H-. · 
C.A. c.A. 

Lady Doctor ... ... Ra. 200-10--400 300 300 264 40 Lady Doctor .. • Ro. 250-1 S-430 3.56 356 279 . 50 so C. A. 

:J Nune. ... Rs. 7>-S-100 ~ 275 300 3 Nunea ... R • . 100-S-1.25 116 350 3IS 



·z Health Vi.illlB •.• Ra. 75-5-100 91 183 181 2 Health Visitort ... Ra. 100-5-IZ.S 116 234 3Xl 

... 3 Ayahs ... R.o. 26 26 78 78 3 Ayabs ••• Ra. 25-1-35 31 93 84 
0> 

~k ... Ra.28 28 28 28 C,.,ok . .'. R..ZS-1-35 31 31 30 

3 5-:epel'> ... Ro.2S 2S 75 75 3 Sweeper. ... Re. 25-1-35 31 93 Rl 

I Dhobi .:. a .. z.s· z.s 2S 25 Dhobi. .~. Rs. 2S-I-3S ... 31 31 Z1 

Ham..! ... Ra. 2S 2S 2S 25 Hamel ... IU. 25-1-35 31 31 ZJ . 

Watdunom ... Re. 2S 2S 2S 25 WatdnnMl ... Rt-25-1-3'> 31 31 Z1 

Compounder (Part-ti~) ... Re. 20 20 20 20 I Compaunder (Part-time) .:. Ra. 2S ' is 2S 25 

Ayah (Part-time) .. . Ra.IS 15 IS 15 Ayah (Part-time)· .. . R..ZO .. .: 20 20 20 

Tatal-Khc:Lwodi T otal-Khetw~di 
Maternity Home .. , . 1.()49 1.036 Moternity Home .,. 1.295 1.115 50. 

T>banr~i Malanitg Hom.. 
HulthVisitor . :. Ra. 125-5-170 Health Visitol' . ... Rs. 100.5-150 130 . 130 110 I 153 153 125 S:l ' 

Ayah ... Ra. 26 26 26 . 26 . . Ay.!. ... Rs. 25-1-35 31 . 31 28 · 

T otai-Diuiravi Maternity Home 1.56 . 136 1 oiai-Dharavi Maternity Home 184 m 
T oul-(c) M...ternily Homes . 6,073 6.280 T dtal-(c) M.ternity Homes 7.499 6,708 250 ---
(d) T urrter SaiiQrorlum at 

. Bltoiwadt.. 
Matron ... Rs. 150-5-175. 167 167 158 Matron ... Rs. 175-5-200 192 192 175 

. Senior Sister ... ... Rs. 150-5-175 167 167 . 175 Senior slater .. . R.. 160-5-200 185 185 180 

Junior Sister ... ... Rs. 100-5-150 ... 130 130 , 110 .. . Junior Sister ... ... Ra. IZ.S-5-175 156 156 12S . . .. 

6 Nur- ... Ro. 75-5-100 91 550 597 6 Nurses .. .. Rs. 100-5-125 116 70() 630 

,, .. I Compounder ... . , . Rs.45-S-80 .. 67 . 67 80 . Compou.,.Jcr ... ... Ra. 55-5-100 8.3 113 -85 . , ... 
T otai-Carried forward. 1.081 r,llO I 316 1,_!~~ . 



K. P~OSED SCAt~. 
' 

Total "'lot . ·Total 
No. of · Duignotiaa. A venae To1al E!ttl. • of Designation . 

Payor G~. 
Ayerqe Tot.! ' lmmediat. 'Allow.-. 

. polio.· - Pq .ar Grade • ... • ..,rase ot average eest u per , • --, 
futcd. coot. ment 6xed. cost. n:co~end&- Rate. AmounL 

Schedule. ,_,. 
ttons. 

. Re. R. . Re. Rs. . Rs • . Rs. Ro . . R.. Rs. ,Ro. ' ·, 

VI Medical Relief •1>11 T qtai-:-Brought a>er ... I,OBI ,1,120 I 1,316 1.19S , . 
· E-!ucatioD. 

. (d) T u,,.., Sanatori""' ot Bheil64aq--<;orotJ • . 
9 Ward Beys ... Rs. 26 ·· · 26 234 234 9 Ward Boy. .. ,. Ro. 25-1-35 31 280 2S2 ... . r 

. • • . 
8 AYahs ... Rs.1l! 26 208 208 8 Ayahs ... ~25-t-35 31 249 224 ... . ; 

3 C.oh - ~ - Rs.28 28 84 84 3 Coob' • ' ••• Ro. 25-1-35· 31 93 90 ... --~ - ~ ~ ·- : \ 

2 Malia •.. Rs . .2S 25 - ~ '·'-'SO ... 2 .M.Iio· ... Ro.~l-35 .JJ 6Z 5-4 ... 
' . .. - _, 

8' ·~ ... ••• Ro.25 25 200 200 8 Sweepen (Female} ... R.. 25-1-35 31 249 216 

6 swO.pe .. (Fc..,.leJ .:. Rs. 25 . 25 . ISO :rso 6 ~· ... n.: 25-1-35 31 i87 162 ... i5 
2 Dbobio .,."Rsc2S 25 50 so ·2 Dhobis ... R •. 25-I.Js· 31 62 S4 

2 RsmooNo ... R..25 25 50 so 2 . R.mosbiS. ' ·· Ro. 25-1-35 31 62 54 

~A.il'-rt .. . Re. S0-4-90 7S 75 ~ . Ltboramcy Aatistant ... Rs-55.4.-95 80 80 13 .... 
Poon ... Rs.2S 2S 2S 25 Peon' ·· •·· ... Rs.:.!S-1-35 31 31 Zl 

Oat. ... Re. 60--5-150. 108 . 108 1<10 Cieri .· .:. R1. 60-S-100.6--160. m 113 1-46 

I Tailor :... Re. 40---4--60 ~3 53 56 T~ilor ... R..60-3~75 70 :iO 60 

I Bbioti ... Ro.25 . 25 25 25 ·Bhioti ... R1~ 25-1-lS 31 31 '1:1 

I Di~&y . ;., Rs.25 25 25 25 I. Diape~ Boy ... Ro. 25-1-lS .... ·. 31 31 Z1 
T obi-( TumerS..t.on.n --·- . TcQl-(d T~Sanatorium --- - ·-

atBhoiwad.o ... 2.418 2,486 otBhoiw.cla ... 2,916 2,661 ... 
. ·--

.. 



8.-0ISPI:NSAIIES. 

(a) Di.prntarleo lor Out· 
Palimu. 

18 Medical Awatant0- • •• Ra. 125-10..225 186 3.350 3.255 18 Medical A .. iatantll ..• R.. 100..10..270 236 4.248 3,435 

Senior Nune •.• •.••.. R~.IOM-150 131 131 :104 Senior Nuroe .• , ... R.. 125-5-175 156 156 125 

2 Lady Do<tan {PArt-time) Ra. 100 100 200 200 2 L.dy Docton <Put·ti-) R.. 100 100 200 200 
for Women'• Oinica for Women'a Clinics 

Oiopenaarieo. Diapenaorieo. 

3 Compounder& ..• ... R.. 45-5-100 78 234 300 3 Compounden ... ... Ra. 55-5-100 83 249 300 

20 Compounden. •. ... Ra.4S..5-SO 67 1,351 1,412 20 Do. ... Ra. 55-S-100 83 1.660 I,SI2 

Compounder (Pert-time) ... R.. 25 25 25 2S Compounder (Part-time) ••• Ra. 30 30 30 30 

8 P-.a ... R .. 25 25 200 200 8 Peona ... Ra. 25-1-35 31 254 216 

Hamal : .. R..25 2S 25 25 H.mal ... R.. 25-1-35 31 31 27 ~ 
1 Night W.tcbmon ... Ra.25 25 25 25 Night-W atchm11n ... Ra. 25-1-35 31 31 27 """ 
2 Dreuc;. ... Ra.3().z...l(} 36 73 70 2 Dressen •.• Rd0-3-75 60 121 80 

2 Ward Boy. ... Ro.26 26 52 S2 2 Ward Boyt ... ... Ra. 25-1-35 31 62 56 

Female Ward Attendant ... Ro. 26 26 26 26 Female Ward Attendant ... R•. ~ 1-35 31 31 28 

Night M.id ... Rt.2S 25 25 25 Night Maid ... R..25-1-35 31 31 27 

Sweeper .,, Ra.25 25 25 25 Sweeper ... Ro.25-J-35 31 31 21 

l...&bourer ... Rt.25 25 25 25 Labourer ... R.. 25-J-35 31 31 21 

T oW-B-(a) DiapenMrieo 5,767 5.769 T atd B (a) Di•penoaria 7,16S 6,117 
for Out-Patient.. for aut-patients. 



~ - ' ·-~ 

IIRmNTS<:ALL 
.. 

PROPOSED SCALE. 

Total"""t Tot61 
....., 

.. I 
'.No. of Desi ln&tion. A-...nol" Total as per Allowances. No. of Desigr>ation. A•••"ll• Total · immediate Allow.n""'· 

poab. Pay or C.ade. " average Establish: ~--, posts. P•y or Gracie. or average coot &a per .-"-----. 
tt-l. cost. mt nt Ro.te. Amount fu<ed. cost. roeornmend.- Rate Am.ount. · ·, - · 

Sched"le. tione. · · 

(;) ANTr-Tu~~LC615 
. DJSP<MUJU IIS. 

JU. Ro. .Ra. Rs. IU. Rt. Ro. R.. Rs. Ro. 

Pnna:ss .s" .. ' o;,_.,,. 
C. A. C.A. CA C.A: 

Mcdiail ()ffioer .. . Ra. 350-!S-500 442 442 500 40 40 Medj.,.l 01lio:or ... 'R.. 450-lS-700 603 603 52S 50 . so 
Honorary IUdioJOsist ... Rs.'loo 100 . 100 100 H onai-.ry R.dioloaiit .. : Ro. IOO · roo ·· 100 100 .. · 
Si~er-in-ellarP ' 

c:i>.. c'.'P ... 
... Rs. ·l~S-200 

c.A. c:t\. 
••. Rs. 15_0-S-175 166 166 ' 175 10 10 ·Si s~r-in-d>a'll< . . JB.S ISS 180· 15 15 

I Clerk . . • ... Rs. 55-4-IIS..S-140. '11 97 . . 67 I Clerk .. · .. ·. R.. 6o-5-i00-6-16o.' 113 11:3 n 
I (:.,.,;p.;nniie, ::. ... Rs. 45-5-80 . 67 67 80 r · Compounder ... • .. Rs. 55-S-100 83 83 as ~ 
! p..,ni ... Rs. 2S 2S 5o so z ·Peons ... Ro. 25-1-35 31 63 54 

Di&J>OniOlY ~ ... Ra.2S 25 2S zs , Diopcnsaty Boy ... Rs. 25-1-35 31 ll 21 

1 X-Ro,. Aaiotant ... Ro. 4S-3-75 · 6S "65 60 X..RayAa.i-..t . ... 'R.:SS-4-95 00 8Q 64 

I NiBI>t Wotc:lun.n ... Rt.25 2S is 25 Night Waeto:lnnon ... R•. ZS-1..35 31 31 27 ' · . 

SWeeper :., ••• Ro.25 . 25 25 25 Sweeper ... Rs.25-1-35 ll , _ )I 27 

K~P,ra (F.,.;,. &a.l) 
C. A.. c.A: o;.,taJatfl. C.A. CA. 

603 Medical Ollicor · ·- Ra. JSQ.I S-500 442 442 420 40 40 Medical Ofiiaor • ... Ra. 450-25-700 60~ 450 50 50 
.. . 

... JU. 150.5-17'5 
c .A. ·c.A. C. A C.A. 

I Nune 166 166 l7S 10 10 '· 1 Nune I ... Rs. 160-S-200 tas ISS 180 .. , IS 
C. A. C. A . . , 

... RdS-5~100 
C.A. C.A. · 

. 1 Compourulocr ... Ra. 45-5-80 68 68 80 IS 15 'I Compound.;. 83 83 as 20 20 
c.A. C.A. · CA. CA . . 

Peon ... Ra.2S 25 2S 25 · 5 5 1· Peon ... JU.25-1-35 31 31 27 6 c.i c.A. C.A. c.A. 
$w.epor ... Rt. 25 2S 25 2S 5 s I s- ... Rs. ZS-1-35 3\ 31 27 6 6 ' 



Ou&t~Wrin at Cola~.! .,J 
Lolku.,. 

C. A. C. A. c.·A. . c.A. 
2 Nu ..... '" Ro. 100-S-150 131 262 253 10 20 2 Nunes ... ... Ro. 125-5-175 ·~ 312 263 IS 30 

Totai-B (b) Anti-Tuberculosis 2,050 2,085 JotS 
Dispenaari.. 

Totai-B (I>) Anti-Tuberculooi• 
· Dio~. 

2.~5 2,193 192 

(c) ~/mCmnbalittl 
1/: ... .._ •• 

Medial Officer ... Ro. 400-20-600 ... 5ZZ 5ZZ 480 Medico! Officer ... R •. -450-.25-700 603 603 505 

w; PhY"ician ... Rs. 200..10-300-15-375 297 2<fl 2811 I .[Lady Physia•n . . . Ro. 300-20-«JJ 367 367 J08 

Nune -. . _ Rs. 100-1-150 130 130 150 Nurae ... Ri.. 125-5-175 156 156 155 
~ 

~ 

Cieri< • ... Rs. 60-S-150 · 1118 108 150 Cler~ .•. Ra.60-5-100-6.160. 113 113 156 

I Do. ... Ro. 55--4-115-5-1-40. '11 
I 

97 55 Do . .•• Ra. 60-5-100-6-160. 113 ' 113 60 ' 

l...abontory Atsi slAnt ... Rs. 9().5-150 125 125 150 L.horatory AsaU.t.nt •.. Rs. 100-6-160 137 137 150 

Smiar Clinicol ~nd.nt. . . Rs.' -45-S..tm 78 78 100 Senior Clinieol Attaoclant. •. Rs. 60-5-120 95 . 95 105 ... 

2 Jomior do. do, ••• Rs.-45-5-80 67 136 1.56 ... 2 Junior do. .. • Rs. 55-5- J()() 83 166 166 

2 Compoundero ... Ro.4S-~ · 67 136 · 1~5 2 Compoundcro . .. Ra .. SS-S-100 ... 83 166 .. 1-4) 

' --
Carried forwarded. 1.629 . 1.664 1,916 1,750 



< 

' • · . · ~SeW!. - .. I'Rol>osm .Sc.u.E. 

No..ol 
Total coot Total 

Ailowanw. De.ipetian. Avcflle. Tow •• per AJlowAQe s No. of O..ignotion. A-.ge Total i........Iiate 
po .... Pay« C...d.e. « acn.race E•IAihli,h---"-e peota. P.y jtr Grade. or· avetate eo&Ua· per I 

S.d. COlt. -t Rate. A fixed. 0051. rec:ornmaJd.,. R.te. A,_nt. · 
Schedule. ticmo. 

R.. Rs. R.. . Ro. R~. Ra. R •. R.. R.. ~-· 
lkougkaver 

. ,. · . 
1,7So 1.629 l#i4 1,916 

Clim<aiAWotmt •.• R..SO 50 50 50 1· Clinical AAi•w.t · .. . Rs.50 50 50 · .50' . . ... 
_J __ Oiooicti Patholociot ••• Ro. 50 50 so 50 -1 Clinicai.Path.>loBist .. ,RdO 50 I 50 50 

2 Atl.ndont. ... Ro.27 'l1 _5.4 54 2 Altencl.nu ... Ro. 25-J-3S . 31 6Z 5(1 

J'eOD ... R..ZS ;l5 2S 25 p~ ··- Rs. 25.1-.35 31 31 Zf 

· t-.,;· 
~· 

5 H.no!. ••• R..2S 25 12S 12S ~ H.nolo. . ••• Ra. 25.1-35 31 !5$ 135 

' ; 

Sweeper ... R..ZS 25 25 25 1 .. SwoeP"r .•. Rs. 25-1-35 . 31 31 27' 

~c.-,_ ~ _·. ' 

' Anmclazd. ... ... R.. 'l1 27 189 . 189 7 Anendonr. ·· . ... Rs. 25-1-35 31 219 2tl} 

T.,qi-B(e)~b T otal-B (e) Di•n•ry for 
C..botinc .__ · Combali1111 Veuereol 

2.514 2,300 DioeoOco. . 2.147 . 2,1Bi o;-sca. . -~· 



D. -GOIIDH.UCOAS SuNoatDOll 
MaliCAL CouaJL 

Vice O,.n ... R..ZOO 200 lf~ 21.10 • Vi« Dean R..zoo 200 100 200 

I A.iotant Do.n ... Ra. -400-25-~ ... 598 .596 ~ I A.i~~an~O.... -· Ra. 400-ZS-750 ... 598 .598 4frl 

p,f-_ 

ProfcNcw of Phy•iolc.cY ... R.o.700.S0-1,200 ... 1,006 1.006 1.200 Pr~ of Phy.iol.,.y ... R.. 700-so-;1,200 ... 1.006 I ,IXl6 1.200 

Profe1101o!P~, R..700.50-1.200 •.• 1,006 1,006 1,100 Proluaorol~, R.. 70Q.so.;1200 ... 1.006 1.006 1.200 
M Q/rr/4 M<tlica Materia M.Wka · t.) 

ToxiaJ,w. ToxkoiDzv. <» ...... 

Profcttol' of PatJ.olovy ••• R.. 60()...2S.850..50-
1,000. 

831 &31 1.000 Profettor of PotthuiotY ... R.o. 700-S0-1,200 ... I .(JOb 1.()06 1.050 

Prolenor af Anat.,my ... JU. 600-ZS--850.. SO- 831 831 
1000 

600 prafet..,r of Anatomy ... Ra. 700-50.1.200 ... I ,006 1,006 700 

.. Aloi-~. .. • R.o. 300-15...f20-2n-
soo 

417 1.671 1.400 4 AHi~tant!Pr"'- ... Rs. 400-.25-EOO ... .526 2,106 1.600 

Aolillant Prof- . .. Ra. 250. I S--400 .. 341 341 
.. , m A.eilt&ht P""-at ... Ra.ofOO.~ .516 526 425 

Bi~otry. -~· 8i...chemiotry. ---
:· ' 

Carried forward . 6.484. 6.459 7,4S4 . 6.862 



.. : * ·.~ ... 
Plli!SENT Sc ~ • -

J>iOPOml ~CA!:i• 
...... ·, 

Ne.of O..ii!Qii ... 
Totolcast Toto! 

Allow~· ' .. Awtwg$ T otol •• r.'i Allowaneea. • of . DesianatiOll· Averag<o Total ·immediate 
pools. . .. ... : .. P,.y or Gl*le. or · "'""8'0 Est.tb 'sh- pools. Pay at Grade. or ---ac eootaopw r ' • .. 6ud. cost, . mont R..te. A1110unlo 6xed. : cost.. ·rccommenda-Rat.:. Amount 

< Scho:4ale. tiom. 

IU. Ro. Rs. Rs. Rs. · Rs. •' ' 
'I Medi!:aJ Rdeifaad Broueht otcr 

Rs. Rs. Rs. Ra. ; 
,6,484 6~4?9 ·-... 7.4~4 6.362 

· Educ:atioa · ... 
D.-GorJ&<Uttl.SillllDrlm MeJ/uJ 

c.n.. 
f . i.acfy ~..de~ ... Ro.. 1-40-S-180 ... 168 168 . IS9 · Lodv Su~rintorul.~at ... Rs. J60.:S-zoo 19() 190 167 

CHanoi) (Hosli!!l). 

~ T~ (Wbole~~~~e) , .... ~JIO-S-120 .115 46Q 480 2 · T-. (Wbolo;timc); ' ... R.. 110-6~)70 146 m "l . ' ,; . 

. • 2 Do.. do. ... R.. 11G-5-120 118 1:37 )'492 '. 
1 . ... 

3 T ._. (PUt-time) ... Rs. 75-S-100 91 27S 300 ' 3 . T umn ~lit-time) ' ... Rs. 75-S-100 91 275 300 
I 

... 
·~ . 

D..nonotratooo (Port-time}.' R,: 7S~S.IOO 1,192' ne.no;,.b',_. (Part-time). 
. . jJ«i2 

QC) 

" 't . 1.237 13 Rs. 7M~loo 91 1.192 

Artiot ~· R.. 90-5-140 . , ... IZI · )21 I~ Artist . 
·~ · 

.~ . R.. IQ()-S-150 .· 131 . Ill 145 

A..iolallt Artill ... Ro,(J().S-100 8S 8S 93 Asoiobnt Artiot . .. Rs. 80-S. 120 105 )()5 98 .. , 
I Pb:raiciAII~ ... Rs. 7S ... 7S 75 75 ' I Physic,.) Instructor ... R.. 7S-S-100 92 0 92 80 

2 LobaratA>ry Aaoio- • .. Ro. 75-S/2-90 84 170 180 2 Laboratmy Altiiii&Dta ... R.. SS-4-95 79 IS9. 188 ... ,, 
3 .o.. .. ' ... Ro. S0-3-80 68 205 24() .. .- 3 0... ... Rs. 55-4-95 19 238. 252 

I \ 

1 Do.. ... Ro. 45-3-75 63 443 4Z4 . ~ .• 7 Do. • .'. Rs. 55-4-'IS 79 556 452 ... . 
1 Libnorory Aosutant ·- lta •. S0-4-110 83 83 12 Libn~ry Auiotant ... Rs.S0-4-110 85 8S 7(1 . 

5 i..'borMD~Y Attendanu ... R..lO.UO 37 183 171 5 l.abontory ~to ... Ro.40-3-75 61 305 200 

I ~~~ -;- .:•: .Ro. ».2-40 37 31 oj() M ......... A-.iont ... Rs.40-3-75 6! 61 43 



Office AJ,.it~isttatiDn. 

.... 2 Head Clu ka •.. • .. Ro.I40-S. I80 168 3.36 32S 

}: 
Chief Clerk •.. JU. 200-10.300 lb7 2h7 } -'1 388 
Had Clerk .. . JU. 160-8-200 190 190 

6 Clerb ... Rs.60-S-150 108 648 8S7 6 Ckrlcs ... Ro. 60-5-100-6-160. m 680 893 

. 7 Do. ... Ra. 5)....4..115-5-140. 97 683 566 7 Do. ... Ra. 60-5-100-6-160. 113 793 601 

Cuatodian ... Ra. JS 35 35 JS Cuttoclian .. . Rs. 40-1-45 43 43 40 

H.V11lclar •.. R..28-1-32 31 31 32 Havildar ... Rs. 35-1-40 39 39 35 

2 Peona ... Rs. 25 2S 50 50 2 Peons ... Rs.25-1-35 31 63 54 

2 H.mala ... Ra. 25 ... 25 50 50 z Hounals ... JU. 25-1-35 . 31 62 54 

4 Ramothit ... Rs.25 . 25 100 100 4 Ramnahio . .. . Rs. 25-1 -35 31 125 108 

Lftman ... Ro.60 60 60 60 

}: 
H .. d Liftmon ... Rs~ 50-2-60 57 57 EO 

Do. · ... Ra. 35-1-45 42 42 .36 Aosistant Liftman ... Rs. 40-2-SO 47' 47 40 ~ -
\0 

Ani .... ! Kee,.. •• ... Ra. 25 25 25 25 I Animal Keeper •.. Rs. 25-1-35 31 31 27 

26 Se"anb ... R..25 25 650 . 650 y, Servants .. . Rs. 25-1-35 31 806 702 

2 Do. ... Ra.25 25 50 50 2 Do. ... Ra. 25-1-35 '31 62 54 

.6 Hamalt ... Ro.25 25 150 150 6 Hamale •.. Rs. 25-1-35 31 186 162 

H.mal .•• Rs.2S 25 25 25 1 Hamal ... JU. 25-1-35 31 31 rl 

2 H.l.lkh- ... Ro. 25 25 50 50 2 Hol.llhores ... Rs. 25-1-35 31 62 54 

3 Ma~. ... ... Ro. 26 26' 78 78 3 Malis ... Rs. 25-1-35 31 9.3 84 .. . . 
Watchman ... Ra.2S . 25 25 25 ( Watchman · ... Ra. 25-1-35 31 31 27 

Mubdam ... Rs.~-32 30 30 31 I Mukadam ••• R •• J5-I-45 41 41 35 

----
T ot.I-Corried forword 130911 )3,265 15,084 14,102 



.. 
• . .. 

PO.SED SCAU:. . 

Total coat 
~oneco. 

Tatal 
AllCIWBJl;_ No. of O..ianation. 

Pay o'r Grode. · · · 
Avtnge Total :ufer o. of Designation. AVMIB< Toto! immedi~ ........ or . ... ,.. Eo ah- r--"---. poats. P,.y or Grade. or a\'el'IIIJO coot aa per · -~ · 
fiud, coot. ..... Rate. Amount 6xed. coot. ~-Rate. Amoant · 

Schedule. tioat. 
Ra. Rs. Ra. Ra. a •. Ro. R.,. Ra. Ra. a .. 

15.064 14,102 
VI-1\rledicaiRdiei · :Brouahl ovet 13,099 13,265 
andEdac~. 

6 

D-Conlhandaa Swxlmlos 
Medicel Coliese-contd. 

Hamels ... .. ; Rs. 25 .... 2S 150 15<1 6 Homo Is :.: ~·· 25-1-35 31 · 187 162 

3 s_... ;,, Rs. 25 ... 25 75 75 3 Sweeper. ... Ra. lS-1-35 .3.1 93 81 : . 

Female Anendao& ... Ra.21 21 21 21 .Femal~ Atrendant ... Ra. 25-1-30 ... 28 28 25" , no 

2 Wllch....,. ... Rs. 2S ~- 50 so 2 Waichmen · ... Ro. zs~J-3S 31 62 S4 

Hamal. ... Ra.2S ... .25 25 25 ·Hamal .. · ... ... Rs. 25-1-35 31 31 tJ 8· .. 
To~al-D.-<Mclt..nda 13,420 13,586 · Totai-D--Cordhariclaa !5,465 14,451 

Sundetd.o ~c:al Collep. --- Sunclerdu Medical Coll.ge. 

vo.--stn.t Ct-i1. · • 
ud c.a_.._.,, ad wateriag etc. 

C. A. C. A. C.A. C.A. 
Head Superyi- ... Ra. 340-20-SOO 441 441 385 120 120 H-1 Supenoi- .. . Ra. 450-25-600 548 548 450 150 l50 • . 

C.A. C.A. C. A. C.A • . 
3 Supeni-o, lot ¥fld• ... Ro. 200-10.300 261 . 783 154' (3)20 60 3 Super-vi so.-.. ·lsi and• ... Ro. 275-15-350 ... 325 97S 825 (3)30 90 

C. A. C.A. C. A. C.A. 
6 Supeniton, 2Dd .,.de ... Rs. 150-10..250 211 1.267 1,046 (6)20 120 6 Suporvioorr. 2ncl anKle ... Rs. 16().10.260 221 1.327 1,106 (6)25 150 ' 

... 
7 o.-. (Senior) - S93 ... Rs. 100.5-125 116 817 858 7 Ove.-.oen (Seaior) ... Ro. 125-5-150 142 992 

C. A. C.A. C.A. C.A. 
8 Do. (Junior) ... Ra. 50-5-120 . 89 717 9<iO (8)10 80 8 Do. UttDioi-) ... Rs.6o..5-12S 98 781 1,000 (8)10 80. 



C.A C. A. C. A. C.A. 
12 Do. do. •.• Rs. 5().5.100 80 967 J,.m (12)10 120 12 Do. do. ... Rt.60-5-125 98 1,171 1,260 {12) 10 120 

C. A. C. A. C. A. C. A. 
34 Do. do. ... Rs. 50 .... 90 74 2,531 2,642 (4)10 40 34 Do. do. ... Rs.60-5-125 98 3,317 2,812 (4) 10 40 

He.dOerk ... Rs. 140-5-180 168 168 180 Heod Clerk ... Ro. 160-S-200 190 190 188 

15 Cleri<a ... Rs. 60-5-ISO .... 108 1,620 2.2Zl 15 Clerks ... Rs. 60-5-100-6-160 . 113 1,698 2,317 

26 Do. ... Rs. 55-... 115-5-140. 97 2.536 2.143 26 po . ... Rs, 60-5-100-6-160. 113 2,947 zm 
5 Depot Atmldant1 ... Rt.40-5~ }4 213 295 5 Depot Attenclanto ... Rt.40-5-70 60 298 320 ... 

\ 

7 Do. ... Rs. 40-4-60 ... 53 373 403 7 Do. ... Rs. 40-5-70 60 418 438 

Blad<amitla ond Carpenter. Ro, 50-2-60 56 56 ;s L Bl..dmnith end Carpenter. Ro. 55-2-65 62 62 60 

IS Carelakcn . .. Rs. 40-4-60 53 800 720 15 Caret. ken ... Ro. 40-5-70 60 900 795 

I Fitter ... Rs. 40-2-SO 46 46 50 Fitter ... Rs. 55-1-65 61 61 55 

2 Fi"- ... R..SO so 100 ' 100 2 Fit ten ... Rs. 55-1-65 61 123 · . 110 ~ 
Fitter ... Rs. 40 40 I 40 40 Fitter ... Ro. 45-1-55 · 51 51 45 

2 (Mpenten ... Rs. 50 so 100 100 2 Carpenters ... Ro. 55-1-65 61 123 1!0 

8 t.w- .' .. Ro.40 40 320 320 8 Meton. ... Rs. 45-1-55 51 409 360 

8 Furien •.• Rs. 30-5-45 42 336 345 8 Farri~s .. . Ro.35-5-50 45 360 385 

C'.oms>oundcr ... ... Rs. 40-4-60 53 53 40 Compounder ... ... Rs. 55-5-100 83 83 55 •.• • I 

Part-time Compounder ... Rt. 25 25 25 25 Part-timto Compounder ... Ra.30 30 30 30 

2 Dr-ert ... Ra. 30-.5-45 -42 84 90 2 Dr etters ... Rs. 40-3-75 60 122 96 

338 C.rtDrinB ... ... Ra. 25 25 8,450 8,4.50 338 C.rtDri...,. ... .... Rs. 25·1-35 ... 31 10,516 9,126 
--

T otai-Carried forward 22,903 2:M31 540 27.S02 25,109 630 . 

• Me .. ong iow&Dcc. 





<4M Bigaries .•. Ra.25 25 12.100 12.100 484 Bigaries ... Rs. 25-1-35 31 15,058 13.068 

71 Stable Bigari men ... Ro.25 25 1,775 1.77) 71 Stable Bipri men ~, Re. 25-1-35 31 2,200 1.917 

100 Bigariea (Women) ... R..21 21 2.100 2,100 100 Bigorieo Women ... Ro. 25-1-30 28 2,834 2500 

45 Stable Bigari (Women) ... Ra.21 21 945 94S 45 Stable BiRaries Women Rs. 25-1-30 28 1,275 1,125 

39 Women ... Ra. 21 21 819 819 39 Women . . ... ... Ra. 25-1-30 28 1.105 '175 

1886 Scavenguins Men .•. Ro. lS 25 47,150 47,150 1886 Scavengering Men ... Ro. 25-1-35 31 58,676 50,922 

1267 Scavengerinc Women ... Ra.21 21 . 26liJ7 26.(1J7 1267 Sc.avengering Women ... Rs. 25-1-30 28 35,899 29.141 

39 Duat-binStanddeanen ... Ro.25 25 975 975 39 Dust-bin Stand deanero ... Rs. 25-1-35 31 1,213 1.053 .. ~ 
2 Night Watchmen ... Re.2S 25 50 50 2 Night Watchmen ... Ra. 25-1-35 31 ' 61 54 

14 Water C..rriero ... Ro.21 21 294 294 ... 14 Water Carriero ... R.. 25-1-30 28 396 350 ... 
~ 

49 Can,mm . ... Ro. 26 26 1,274 1.274 49. Cangmen .. . Ro. 25-1-35 31 1,525 1.372 \H 

3 Firemen ... & .0-14-0perday. 80 3 Fin.rnen ... Ro. 25-1-35 31 93 86 

160 Street l!oya ... Re. 18 18 '2.880 2,880 160 Street Boy • ... Rs. 20-1-24 22 3,670 3.200 

3 Halallchoreo ... Ra. 25 25 75 75 3 Halalkhorcs ... Ro. 25-1-35 31 94 81 ... 
4 Trolleymen ... Ra. 26 26 104 104 4 Trolleymen . :. Ra. 25-1~35 31 12; 112 

Swm Labourer ... Ro.26 26 26 26 Storea Labourer ... Ro. 25-1-35 . 31 31 28 

.. Paillltamcn and Watchmen. Ro. 25 25 100 100 4 Pointunen and Watchmen. Ra. 25-1-35 31 125 108 

422 Halallchoreo (Men) ... Ro. 25 25 10.)50 10.550 422 Helellchoreo (Men) ... Rs.25-1-35 . 31 13,129 11,394 

296 Do. (Women) ... Ra. 231/2 23 6,956 6,956 296 Do. (Women) . .. Rs. 25-l-30 28 8,370 7.2413 ---
T ntal-c.rricd forward 1 ,66.~93 1.67,131 : 54() 2,09,3911 1.81.815·; ' 63fl 



.-. 
Paoposm ~E. 

r-
Total '' ·.'. 

No. of o .. ;..,.ri..;, 
Pay or Grade. 

A_..,. Tom! "'!Sid Allowonceo. .of De.igmtion. AYCrago Tobll immedide , All"""""*' . 
poota. or aver..., ESto ioh- peru. Pay or Cndc. "' ~verage COlt .. pel' ' • , 

fiud ·COOL ment Rare. Amount. 6xed c:o!ll. reoorwncn• Rate. ArnoQnt. 
Schedule. do lions. 

Rs. Rs. R.. Rs. Rs. R•- Rs. Ro. Rs. Ro. 
VII StnetCltiPSidlr aad Brought over 1,66,69.3 1,67,131 540 ·2-09,398 J,81,81.S 630 . 

CG.er?aner-ContJ. v o/niormy. 
C.A. C. A. C.A. C.A. 

Sr. Veliorioa'Y Inapector .•. Ro. 150-1()..25{) 211 21 1 195 40 40 Sr. Vetori->' lnspecw ·.:. -Ra, .:m-10.300 ... 261 26.1 2o5 so ~ so 

C.A. C.A. ·.m C.A. CA. 
3 Jr. Vet.i ... ry lmpe<toB ... Ro. 125-S-175 ISS ¥>1 433 (3)20 60 3 Jr. Veterinary }lllp«torr ;;. ·Rt. 160-8-200 . 186 S60 ~)2S 7~ 

.. VetcrintrY Aaoiatanto ... Ra. JOO.S-150 !3o 522 600 · 4 . VcriMry A.siot.vrts ... Rs. 100.0..160 '136 547 624 .. , . .. 
s Dn. . ... Ra.ao...:-120 . 104 522 495 o;,, ... Rs. 100-6-160 ... · J36 684 ~25 ... . .. 

T.....,.,., fl/&/tne"' ., tv -c Dt.tor. "'" .· 

Ao.ct. Enti--. 3rd grede. Ra. ,;m. 2()..4()() 
C.A. C. A. C. A. C.A. 

... 322 322 362 40 40 
., 

Aa..tt. Engineer, 3rd Ktacle- Ra. 275-25-450 ... 368 368 387 so so 
Asolt. lnlpOCtv< (unloodinc) Re. SS..f..l IS·S-140. 97 97 84 I Autt. [nspoctot (unloocling} Ra. 60-S-100.6-160. 112 112 S9 .. . 
Chedrer 'fim""'-.,... ... Rs. 60-S-00 75 75 70 ... -clerk ... Rs. 60-!5.100.6-160. 113. 113 7S 

Total, Vll.:__s_ Cle.ns- 1,68,9C9 1,69,370 680 Total, Vll.--5tre<!t Ciea.,... 2,12,063 . Ul4.177 805 
in4 and eo-n-y, . mg and Conoervancy, -~- -·--
Road. Watcrin,,etc. Road W at•n..r. etc. 

vm.-R_..,.,...._. 
s.-.-.. 

c.'A. c :A. 2 Autt. En.; no..-, 2nd erode. Ro. 350-25-600 ~2 1,006 950 C.A. 2 Auu, Engineers. 2nd erode. Ro. 450.25-700 602 '1,205 1,000 C.A. I 

p> 120 120 .(1) 150 150 
1) 60 6() (1)75 7S 

ll · A.olt. En.ineer.,3rd grode. Ra.200.2()..400 322 3,545 4.210 C.A. C.A. 11 Autt. En.inuro, 3rd erode. Rs. 275-~5-450 388 4,W . 4,48S C.A. C.A. 

8~ 180 (3)7.S 225 
280 8~50 350 

IS lmpedol'l ... Ra. 150.10-250 ... 211 3,167 3,459 £1>f c.f 15 Sub-Engine en ... Rs. 180-10.270 ... 236 3540 },609 
1.A~C.~ 

(15) 20 300 (15)25 37S 



C.A. C.A. C.A. C.A. 
4 Do. ... Ro. 140-8-220 ... 188 755 832 (4)40 160 4 Do. ... Ro.l60-10-250 . .. 216 864 an (4)50 200 

C. A. C.A. C.A. C.A. 
Do. ROll<! oick treeo. Ro. 110.5-1-40-10-200 161 163 200 20 20 lnopcctor Roed oide treeo Ro. 160-10-250 ... 216 216 210 40 40 

C.A. C. A. C.A. C.A. 
23 Sub..Ove..-ra ... Rs.60-S-100.10-150 112 2,576 :M08 (23)15 345 23 Oveneen ... Ro. 75·'·110-10-160 125 2,876 3,638 (23)20 460 

C.A. C.A. C.A. C.A. 
31 Do. ... Ro. 55-S-100-10.150 Ire 3,374 2,620 (31)15" 46' 31 Do. . .. Ro. 75-S-110-10.160 125 3,876 2,775 (31)20 620 

Drofton,.n ... R..6M-150 107 107 150 DraftemUI ... Ro. 75-S-160 121 121 150 

Del, ... R..SS-4-115-S-140. '11 '11 87 Do. .···· . .. Ro. 75-5-160 121 121 92 

3 Tncen ... Ro.60.S-ISO 107 321 446 3 T~n .. . Ro. 60-.5-150 108 324 446 

3 Do. ... Ro. 55-4.\15-S-140. 97 293 280 3 Do. . .. Re.60-S-150 108 324 29S 

Chief Cleric ... Ro.180-10.2-40 ... 224 224 200 ChieH:lerk ... Ro. 200-1 0-300 266 266 210 

.. Heecl Clerlco ... ... Ro. 140-5-180 . .. 168 672 682 4 HeadCierko ... .. . Re. 160-8-200 190 760 714 

Stenotr••P~ ... ... Rt.75-4-1 IS.S-1-40. 113 113 79 1 Junicr Stenocrophcr ... Ra. 80-5-100-6-160 • . 128 128 65 
~ 

36 Ckrh ... Ro.60.S.150 108 3,886 S,303 J6 Clerks ... Ro. 60-S.I00-6-160. 113 4,080 5,519 'J' ' 

Jot ·Do. ... R..S5-4-115-5-140. 97 3,315 3,m 34 Do. ... Ro.6M-100-6-160. 113 3,853 3,195 

Rent Colleetor ... Ro. 45-3-75 63 63 72 C.A. C.A. Rent Callector • .. Rs.50-3-BO 68 68 75 CA c.A. 
10 10 25 25 

Miotry ... Ro. 65-3-85 78 78 85 Miotry ... Ro.60-3-90 18 78 88 • . . 
12 Miotries .. . R..S0-2-70 · 62 746 739 CA. C. A. 12 Miatrieo ... Rs. 60-3.90 78 940 775 C.A. C.A. 

(2) 10 20 (2)20 40 

14 Do. ·- Ro. 35-1-45-E.B .• 47 665 645 14" Do. ... Ro. 45-2-65 57 801 873 
. 3/2-60. 

7 Do. ·- Ro.40 -40 Z80 280 7 Do. ... Ro.45·2·65 67 470 m 
19 Mulwlamo ... Rs.25·1·40 33 633 S93 1.9 Mubdama ... Ra.35-1-45 41 781 665 ' 

-64 Do. ... Ro. 29-l-32 30 1.975 1,973 64 Do. ... , Rs. 3~· 1-45 41 2,631 2,240 - --- ---Total-Carried fgrward 28,0>6 30,518 1,985 32,588 32,326 2,590 



PROPOO!ID ALE. 

Average : Total 
Total coat Total 

No. of Dcoirnation. osper AU~. o. of Dosi11~tion. Average To~al • immediale Alkwontlffi 
pD,ta. • Pay ar:Gmde. en . average Ettablioh- porto. Pay or C rado .... or average COlt as per ~ 

bed. COlli. ment Ratc.Amou fixed, enol:. recommenda- Rate Amount •. '-:. 
Sc:b.a.le. tiono. · 

Ro. Ri. Ro. Rs. Rl. Ro. Rs. Rs. lk Rs. 

"Broo~rht Over 28,056 30;~18 1,985 32.588 32.326 . 2,$90 ' VID.--Raade, lk..U.. ud 
s~Cantd. ,. 

r· 
' 5 T ekpl..,r,e Aa:.n<Lmto ... Rs..of0-3-70 S8 S8 . 196 s T cleploone Attenclortts . .. Rs. 60-S.IQO · 85 .. 426, '300 .. 

4ll p~;.. ... Ro.2S 25 1,100 1,100 .44 Peono ... Rs. 25-1-35 31 1,393 1,186 ... .. 
2 C:..ri>-cu ... RsA0-2..60 52 104 120 ... 2 Catp.ntus ... 'Ro.SS-2.65 ... 61 ,123 124 ,· .... ... 
1 Carpenter ... Ro.50 50 50 ' 50 ... .. . . i Carpenter ... R..SS..l:-65 61 61 55 .... . ~ -. . 

. , I ' 
l Biod..mith ... Rs.40-2-60 52 52 60 Blocbmith 

. 
-~ .. R..SS-2-65 61 61 62 . · .. c.' X . 

~ -. ' . 
c.i\. C. A. t.A. , J • 

l Plumber ... Rs. 65-3-85 77 77 85 10 10 Plamber ... Rs. 70-3-100 ... 88 88 88 ~ ·zo 

I Aniotant Plumber ... Rs. -40-2-60 S2 52 ·60 AooiiiUit Plwnbei ... Rs.S5.2.65 6r 61 62 ·· .... , 

4 Fitton ... Ra. <10;~60 52 208 23-4 4 Fitter. ... Rs. 55-2.65 61 246 242 

Fitter ... ... Ra. SO 50 •50 . SO} F'ittu ... ~·· ?5-1-6~ 61 61 55 ... ,. . 
P.P. 2 

3 Fitkro ... ~ •• 45 45 135 m} P.P. 2 
3 Fitters ... Rs.45-1-S5 ·'·· 51 153 142 

2 Da. '· ' Rs.40 40 80 80} 2 Do. ... ... Ro. 45-1-55 51 102 90 
P.P_. I 

6 M.ocma ... Ro. 35-2.60 49 296 328 6 Maoons ... . Ro.SS-1-65 61 ' 366 340 

2 Do. ... R..55 5S 11 0 110} 2 Do: ... R•. 55-1-65 61 122 119 . 
P.P. S 





PM:sviT ScAIL PlloPOSPD Sc~ 

Total coat· 
No. 0 T~ 

Total 
No.ol · Deoi.,wi-. Avetaae Tow. ••~r Allowona:s. De.i,natiOft, Avera,e irnmediot.. Allow.nua. 
paola. Pay or Gr.!.. .. or ·- Etta 'of>... · .. polio. Pay or Crode • . or avera ge coat • • per ,......._...,._ 

fil<o.i. coot. mont {.;;. Amau; &xed. cott. ,....,.,.menc~o-RAte Amount. 
Sched.,le. · tiont 

R.. Ra. R.. Ro. Ro. Ro. Ro·. Ro. Ra, Rs. 

vm Road• Dhiae and S.wen . Brought ovtr 55.n6 .S8,f90 2,01( 67,027 62.510 Z,6lll 
SteiiiD Roll• Stafi-Contcl. 

3 Cldmen ·- Ra. 2S 2S 1S 7S 3 d-· ... Ro. 25..1-3.5 31 93 81 

18 Finmen ••• Ro.30 30 540 540 18 Firemen ... Rs. 30-1-40 36 650 ~16 .: ... 
~ Sc.ri&.n (Mw..cloae) ... Rs. 29-i-32 

I ... 
30 92 88 3 Scarilien (Muic.d.mo) ... Ra. 35-1-45 ., 12.3 105 

. - • 
Tolal. VIII.-Roodt, Drai.ia 56,433 59,193 2.010 Total VHJ Rood Drains 67,893 . 63:0:Z 2.630 

and Sewm. .. - 41:. Sower• --. "'-> · 
Cj 

JX.~M.c:bmieal, 
MICILI.NJCAL ENcJNDR's 
Omc&.E.rrAIIUSHMlNT. 

. c.A. C.A C.A. C.A. 
AMtt. Eaai...:.r ,Itt .,..de.. . Ra. 700.~ 1.000. A .. tt.Enci~ll'."ftt(lrade. •• Ro.660-40.900 817 817 83-+ 120. 120 897 8'¥1 •884 ISO 150 

Supori.rt-l.n1 ... Ra.200-20-400 :m 322 222 1 SuperintendOIIt ... Ro. m.:zs-•so ... 388 388 275 

CDie!CI..t. ... Ro. ISO.IO.:Z-40 224 224 207 I Chief Clerk ..• Rs. ,ZOO. I 0-300 ... 267 267 .217 

He..! Clerk ... Ro. 140-5-180 168 168 163 Head Qerlc ... Ro. 160-8-200 ... 190 190 171 

6Cierks ... Ra. 60-S-1 SO 108 648 900 6 Clori<J •.• Rs.6D-5-100.6-160, m 680 936 

7 . Do. .•. Ra.SS.A-115-5·140 • • 98 683 -487 ~ Do. ... ·a •. 6o.s.10o.6-160. 113 793 522 

2. Tec:hnicalT.me-lt.eepert ... Ra. SS.-f..IIS 88 177 120 2 Tec:hnicalTime-bepera ... Rt.60-5-I00-6-160. 112 225 130 

2 Ordi,.17 T. ....... kecpm · ~ . Ra ... S-4-6S S8 117 'ilf 2 Ordillll'YTI~ ,., Ra. 60.-f..IOO 86 173 122 



Foreman, Smitll ..• Re.~S-125 liS liS 99 . I Foreman Smith ••. R.. I 0(1.5. I 50 131 131 IU. 

Faftman,Fitter ... Re. 95-5-125 m liS 100 
c:A. 

Forero .... Fitter ... Ro.IOO.S-150 131 131 105 c. A: C.A. C. A. 
Eltimator ... R..I00-10-200 161 161 200 20 20 I · ·. Ettimator .:. R.. 120-10-220 181 181 210 30 30 

C. A. C. A. C. A. C. A. 
A.aietant Eatim.tor mel R.. 55 ..... 115-5-140. 93 96 89 IS IS Aui.tam Ettimotor •ncl R.. 75-5-110.10-160 125 125 94 20 2(). 

Oral ternan. Draftsman. 
C.A. C.A. C.A. C.A. 

Sub-Oweneer ... R.. 55-S.I00-10-150. 109 109 130 15 IS o .. ..n-- ... Ro. 7S-5-II0-10-160 125 125 140 20 20 

2 Shop Oerlcs ... ... ·Rs.-45-4-65 60 120 114 2 Shope Clem ... ... Rs.60-4-100 86 m · '122 

Telephone Atteudant ... Re.40-3-70 S8 S8 ... 3 ... I Telephone AtteJXI.m .... Re.6M-100 85 65 60 

fo,..man, C.11>•nteir ... Rs.90-J..:105 100 100 95 Forem•n,C.rpenter ... Ro.I00-5-150 131 131 fOO 

N•ik ... Ro.25-i-27 27 27 27 Hovaldar ... R..3S-1--40 39 . 39 35 

' Peont ... Ro.25 25 125 125 s Peon• ... Rs. Z5-I-35 31 159 135 

Nirbt Watchman ... R..2S 2S 25 25 Night Wat:lun.n ... Ro.25-1-35 31 31 I1 

Store Lobourer .... Rs.J0-1-35 34 ,.. 33 ... Stor-e Labourer ... Rs. 3S. !-40 ~ 38 :B ... N 

~ . ~ Oilman ... R..35-1-40 36 38 37 Oilman ••• Ro.40-1-45 43 43 39 

Mulwlaa ... Rd0-1-45 43 43 45 Muk.o.clam ... Ro.45-I-SO -48 -48 ... 7 

Mali ... R..ZS.l-30 28 28 28 Mali .•. Ro.25-l-35 31 31 30 

Sweeper ... Ro.25-J.30 28 28 27 • . Sweeper ... Ro.25-l-35 31 31 29 

l'uMPufG, CoMPIIIliiSOR 
MATIO!oiS, ETC. 

CA • . c.A. 
24o Auiotant, I at Er,.;~r 

C.A. CA. Aui-. I at Eacineer ... Ro.200-~ 322 . 322 40 40 ... R.. 275-25.450 368 388 275 .4() «l 
C.A • . C.A. C.A. e.A. 

Sub-£ncioeer, htc..de. ... Rs.150-10-200 163 183 200 20 20 Sub-Ensineer. 1st ancle ·:· R.. 160-S-200 186 166 . 200 25 25 

Do. Go. ... R..l40-5-180 165 165 • lBO Do. do. ... R.. 160-S-200 186 166 188 --· Total-<:arried forward s.oso 4,884 230 5,87S 5.232 285 



!'R£sENT ScALE. 

Allowanc.s.l o. of 

RoPOS<O ScAu. 

A~ 
Totti oost Total · 

No. of O...ipotion. 1'otol. ... per Designation. Averllge Total · irnmedia~ Allowanc: .. 
posit. .. Pay oc Cr.ode. or . _averlllgo Establi$lt- r--"---i posts. Pdy oc Grade. or average cost aa per ~ 

fixed~ cost. ment Rato. Amounl 6xed. co.t. recommend ... Rate Amount. 
:: :• t- • . Schedule. tlons. ' 

R.. ·Ra. Ra. Ra . . R.. ' Rs. Rs, ~- Rr. .Ro. 

.'• .. .. ' Brought over 5,050 4,884 230 5,B75 5,232 285 •. 

Sub.-E,..ineer2nd Grade ... Ra. 100-5-150 lJJ. 131. !50 
. C.A. CA. 

Sub-Eugineer2ndGrade .. : R.. 100-4-160 m: 137 150 
.c:A. CJ.. 

I. &..r;neer. Ejectoto ... Ra .. I00-5-150 ... 131 131 145 20 ' 20 Engineer Ejector ... Rs. 160-8-200 187 187 160 25 25· 
II Engineers ... · } · 

... Rs. 1.00..6-160 . .. ·· Ro. BS-5-05 liS 1,367 1,294 c:A, c:A. 12 Engineer& 137 164n . 1,366. c:ft •. c:f... · Su>-Enaineer Znd Grode 
Sub..O..:neer ... Ra.55-5-100-IO-l50 10~ 109. 133 IS IS ,. Overseer ••• Ra. 75-5-110..10-160 IZ, l2S 14.1, l() 2.0 

) Clerks ... Rs.60-5-150 108 324 . 450 3 Clerks · ... Rs.60.5-I00-6-160. 113 340 468. 8>:-:· 
Clerk ... Rs. 55-4-115-5-140. 118 9S 89 Clerk: .... Rs. 60-5-100-(>-160, 113 Ill 94 ~-

Operator ... ... Ro.60-4-90 ... 79 79 90 Operator ... Ra. 65-3-95 8.3 ~3. 93 

l Operator• : .. Rs . .60-3-90 78 157, 123 2 Open~ ... Rs.65-3-95 83 167 130 . 
2.0 Do. . .. IU. 50-2-60 ·57 1.133 1.085 2.0 Do. ... Rs. 55-2-6S 62 1,234 ' 1.125 

Relieving Operator .. ;' Ra. 50-2-60 ~7 57 56 
~-

Relieving Opel'l\lor : ... R..S5-2-65 62 62 ~8 

Filter ... Ro.65-3-8S ... 78 78 a; Fitter. ... Rs.60-3-90 78 78 88 ... 
Do. ... Ra. 50-3-75 ···' 66 66 65 Qo. ~ ~· :,.; ... . .. R.; 60-3-90 78 7s 68 ... 

H-.dFi~ ... Ra~ 50-3-75 66 66 75 Heed Fittor ... Rs.60.3-90 78 78 78 

10 Fiuen ... Ra. 50-2-60 57 567 575 · ... 10 FiH;rt :. . Ra. 60-3-90 78 784 605 

3 ~Fitten ... Rs. 35-2-50 44 134 117 3 A..istdnt Fittert .. . Rs. 40-2-60 ~2 151 JZ3 

Asaiolallt Eled:rician ... IU. 55-3-70 6~ 65 70 A•siotnnt Electrici..- ... R.. 60-3-90 78 78 TJ 
+ lOP .A. + 1 



3 Oriw,.. .•• Rs. 50-3.75 65 197 201 J Drivero ..• Rt. 60-3-90 1S . 235 216 

4 Do. ... Rt.S0-2-6o 56 1:27 234 .. Do. ... R..SS-2-65 62 247 242 

14 Do. •.• Ro.SO so 700 700 14 D.o. •.. RdS-2-65 62 863 770 

Ejector Fitter.. . .. . R •. so so so 50 Ejector Fittcr ... R.;60-3-90 78 1S 68 

1 Store Attendant ... Rs .30-2-40 37 37 38 Store Attendant , ... Ro . .f0-2-50 47 47 40 

l Peon a ... Rs.25 25 ·15 7S 3 Peona •.• Ra. 25-1-35 31 9S 81 

46 Senior Labourer& ... Rs.27-1-30 29 1,352 . 1,358 46 Senior LabO!Jren ... Rs. 30~ 1-40 36 1,661 1,450 

26 Ejector Labou~ra ... Rs.28 28 726 726 26 Eiector Labourera ... Ro.lS-1-35 31 809 780 

23 Labourer a ... Ro.28 26 644 644 23 Labouren •.• Ra.2S.I.3S 31 . 716 690 ... . 
7 Do. ... Ro.27 27 189 169 1 Do. - ~ - R.. 25-1-35 31 218 203 ;. . 

24 Do. ••. Ro.25 25 600 600 24 Do. ... Ra. 25-1-35 31 147 648 .. 
2 Watchmen ... Ra.26 26 52 52 2 Watchmen ... Rs. 25-1-35 31 63 56 ... s 
3 I;)o. · ... Ra.25 25 75 75 . 3 Do. ... Ra.25-1-35 ... 31 93 81 

3 H~dOilmen ... Ro:30-l-40 36 103 110 3 Head Oilmen ... Ro. 35-1-4) 41 m 116 

Oilman .:. Ra.27-l-30 29 29 30 Oilman ... Ra.30-/Ao J6 J6 32 

3 Muhdama ... R,. 29-i-32 31 93 91 3 Muhdamo ... Ro.JS.J-45 41 123 97 ... 
12 aeanoen ... Ra. 25 25 300 300 12 Cleaner a ... Ro. 25-1-35 31 313 J24 

2 Saranrs ... Ro. 30 30 160 60 2 Sarona• ... Ro.JS.J-45 41 82 70 

S!uiceman ... Ro. 25 2> ·~ 25 I Sluiceman ... Ro. 25-1 -35 31 31 27 

3 Laboratory Servants ... Ro.25 25 15 75 3 Labor.tory Servants ... Ro.25-1-35 31 93 81 

4 Malio ... R1.2S 25 100 100 4 M..lio ..• Ra.ZS.l -35 31 125 106 . . 

T otal-{:.rried forword ISJ48 1>.237 265 18.074 16.241 330 



.. 
J!aorOSID ~CALJ-

Total~ Total Allowa;;o... No, oE De.i.-ioa. A._oce Total - .. llef ADowu.cn. No. of De»e-ioi.. -Awnce Tm.l immediato -,..,...,. Pay or Grade. or ·-'I" Establiob- · potU· Poy or Gtade. · or _r.,.. coslu per,..---'--._,......., 
'-1. """' mont JW..Amoun lixed. . cost. recommend&· Rate Amount. 

Schedulo. tions. 

R.. R.. R.. Ro. Rs. . R.. Ro. ' Rs . . Ro •. Rs 
Btousht.,Y..- 15,348 . 15,237 265 18,074 16.Z41 330 . 

IX M.cha.ial-Ccn~J. 

t M.li(Womm) ... R..·z1 21 21' 21 Mali(Wom..,) ... Rs. 25-1-30 _28 28 2S 

H.Wkhon. ... ... R..25 2S Z5 25 I H.lallcluwe · ... Ro. 25-1-35 31 31 . 27 

3 Sweoperw .:. ~.25 - 2S ?' 7S . 3 Sweepero ... Ro. 25-1-35 31 93 81 

PumJCA'IlDH WORD. 
C. A. C.A. 

.. 
C.A. C.A . . 

Chtmiot .•. Rs. 200-1 D-330 283 283 ,.350 25 25 .1 Superintedcntand Chemist Ro. 350-25~500 448 -448 37) 30 30 - ' .: 

.2 Aaoimm Ckemi111 ... Ra. 65-4-II S-5-140. 104 .209 2 A11i.taitt a...mrto ... Ro.SO..S-100,.&;160. 125 251 ZZI 
~-

20S ... ~ .. 
1 lnopec:tor {M.:bonic.) ... Rs. 140-S.ZZO 1119 169 21S I . lnspec:tcw (Meci.Uc:) ... a.. •ro-1o~210 236 236 22S C.A. C.A. - · r 

c:A . c.' A. . t C...Enaiu- ... Ra.M-S-135 116 116 93 10 10 C.. En.ineer - • ...tu.100-6-16o - 137 Ill JCO 20 1JJ 

En.i- ... Rs. 85-S-1}5 116 ' 116 91 Engineer· ... Ro. IC0..6-160 i37 137 · 100 

~illoa JF~et~ ct C.A. C.A.. C.A. .. 
Aoatt. Enaine ... , Fectorieo. Ra.200-20AOO 3ZZ '322 225 2S .Autt, Ensi,....., Fodories. Rs; 275-25-450 ... .388 .388 275 30 30 

C.A. C.A. C.A. C.A. ............. ... Rs. 150-IMSO 21l 21T 159 1JJ 1JJ Sub·Enlino« ... Ro. 180-10-270 ... 236 236 180 30 30 

Clerk ... Ra.60-S-ISO JC8 1()8 ISO c~ ... Rs.60-S.101}..6.J60; 113 ' 113 156 

2 p..,.. ... Rs.25 25 so - 50 2 p_, ... Ro.ZS.I-35 31 63 S4 

T......,.,. 
C.A. -C.A. C.A. C.A. 

Taupeot~ .,. IU.Z50;25-40Q 348 348 -400 40 40 T..,.port Officer- , .. Ra,Z7S--2S--450 388 388 4l5 ~ so ... 

.' 



Ao.istant Forem~n ... R..l ~0..10-250 211 211 220 A .. istant Fcreonon ..• R.. 180-I0..210 236 Z36 230 

1 F orcmll'l ,(Motor Rep.in). Ra.140-8-220 189 189 lSI F'oreman,(MotorRe.,.in), R.. 160-10..250 216 216 161 

4 O.rka ..• JU.60-S.150 108 432 521 4 Oerh ... Ra.60-S.I00-6-160. (13 453 ~5 

Clerk ... Ra.5S.4-11 S.S-140. 93 93 ' 914 Clerk .•. Ra.6M-100-6-160. 113 113 99 

Driver ~hanic ..• Ra.IOO 100 100 •1os DriYCr Mechanic ... Rs. 7M-UJO 88 88 .108 
+lOP .A +lOP. A. 

~rsee< (Mo!Dr ... Ra.60-3-90 78 78 90 ~racer (Motor ... Ra.7o..5-160 126 126 95 
Am'oula .. CIC). Ambulance). 

Mechanic ... Rs.&o-4-100 93 93 •t25 Mechanic .•• Rs.80-4-IOO 93 93 *!25 

30 Drivers ... Ro.SO..l-85 70 2,118 •z,S68 30 DriYen ••. Ra. 6().3-90 78 2,350 •2,658 

Driver ... R..60-3-80 -- 73 73 80 Driver ... R..60-3-90 78 78 83 

2 Driwers ... Ra.S0-3-80 ... 68 136 160 2 Dri ... n ... Ra.6M-90 78 157 166 

97 Do. ... Rs. 50-3..75 · ·.'I.. 65 6,359 •5,900 ... 97 Do. ... ... Ra.60-3-90 78 1,599 •6,191 ~ 
\.>a -

3 Motor Aniotant Driveu ... Ra. 35 35 105 •m 3 Molol'Aslit tantDriftn ... R..JS-1-40 . 38 115 •J23 

Finer ... Rs. 75-2-90 84 84 85 Fitter ... R.. 9()..4.1J 0 l03 103 9<i 

2 Fatten ... Rs.S0-2.70 .... . 62 IU 114 2 Fitters ... Ra.60.3-90 78 m 120 

2 Do. ".'. R..40..I-50 - ~~ 
'46 92 82 2 Do. ..• Ra. 50-2-60 62 125 100 

()pcntor ... Ra.SO..I-60 56 56 51 Operator .. . Rs.5S.2.65 61 61 55 

2 PetTol Labourer ... Ra.30 30 60 60 2 Petrol Lel.ourer ... Rs. J0-1..40 36 72 64 

2 Labouren ... Rs.2S 25 50 •ss 2 L&bourero ... Ro. 25-1-35 31 62 . •62 

130 Canas ... Ro.25 25 3,250 *3,334 ' 130 Cleaners .. . R.. 25-1-35 31 4,044 •.3,594 
-·. 

.,,{ _ ... 
p- ... R..2S 25 . 25 25 Peon ... Ro.25-I-3S 31 31 27 

· 'f otal~rried forward 31.153 31.253 385 36,902 33,191 490 

1 1nclu<k8 soe~-.l oev whir.h will '-:n,.rirww 



-: . ~ 
• • ·:- - : .. JO!'-" , ,. ,- -· CA1.6. 

· No. of Oesill!ation. 
Tota1cost ' Total 

Allowancis. . 
.... 

AYerage Total · a• per . AllowllJICts. No. of :Oesipation. A••race Tcilol iriunediate 
POOl>. . Pay or Cr.&.. · or averoge · E..tablish· r-..._..A.--..., Sl$. Pay or Gqde. or a-verage cod u per ~--

... lixtd.. coot. ment Rate. Amront. fixed. cost• recommC..da· !Ute. Amouat 
Schedule. .tion•· 

Rs. Rs. Rs. Ro. Rs. R.. R,;_ Rs. Rs. Rs. 

IX Mechanicai-C<mtJ. 
'Brooaht lorward 31.153 ' 31.253 . 38) • 36.902 33.191 490 

..... 

Raa-hi •.. _.R..2S . ... 25 25 25 Ramoshi ... Rs. 25-1.35 31 ,31 27 

Store Att•rulallt .. . Rs. JO.i4o 36 36 34 Store Attendant . ... Ro. 40-2. 50 46 46 I 40 ' 

Auistantu. Was= fitter. Rs. 25 25 25 25 Asoisatnt ~ Woson Fitter. Rs.2S-l -35 31 31 1J 

,l Night Watchman ... Rs. 25 25 .25 25 Night Wat<hman ... Rs.25-1.35 31 3i 21 

6 Oilers and·Gtu.en ... Rs. 25 25 ISO 1..5() 6 · Oilerund G;reasers ... Rs.25.J-35 3.1 187 162 
~.·. · 

Sw~per ... Ra.25 25 25 25 ~per ... R..:2S..I.35 .J1 31 v · 
19 Makad.ams ... Rs.29-i-32 30 586 568 19 Mulcadams . .. Rs.JS-1-45 ., 781 665 ... 

S86 Motor Looders (Men) ... Rs: 25! 25 14.943 . . 15.013 586 . Motor Loaders (Men) ... Rs. 25"1-35 31 18,231 16,185 

38 Do. "(Women) .. . Rs.24 24 912 912 38 Do. {Women) ... R..ZS.-1.30 28 1,077 '188 • ... 
R</ritrtaiM 1 

' I Engineer ... . ... Rs.1 40-5-180 168 \ 168 180 .. Engineer ... Ro.'l60.S.200 187 187 188 

2ncl Enaineer .•• ... Rs. 100-10-150 ' ... 130 130 150 ' I 2ndEngi.U.er . .. Rs. I00-6-160 137 137 156 

·z ~bC~UR"Cs : •. Rs. 27 Z1 '54 S4 2 l.ahwrers ... Rs. 25- 1~3S 31 63 S8 

---
Totoi. IX.-Mochonic:al..: 48.232 .48.414 385 T otal, IX.-Medt~nical.. . 57,735 51,741 490 



Co> 
0 

:X.-BIIildiap. ~ 
,\cquieitieD ... 

Muapmut 

Central Offo~. 

City Engin-•.• •.. Rs.l,o400..7S..2,000. 1,780 1,780 2,000 
C.A. C.A. 

City Er~~ineer •.. ... Ra. I.S00-100-2,000 1,833 1,833 2,000 
c:A. C. A. 

Deputy City Ensiaeer ... Ra.800-50-l .100 ... 9'11 997 658 160 160 Deputy Cit,. Encinou . .. R..I ,000-50-1,200. 1,146 1,146 .1.000 17S 175 
CA. C.A. 

' 388 
C.A. c.A. 

I A .. u. Engimeer, )rd lf'..lc. Ra.200-~ 323 323 400 <40 40 I · Autt. E.ngi.-r, 3rd wradc. Its. 275-2s...450 386 425 50 50 

... Ra. IS0-1~25(1 
c.A . C.A. C. A. c.A . . 

3 lnspecton ... 211 633 705 2Q 60 3 Suh-En;;ineel'l ... Ra. I80-I0-270 2.36 706 735 25 7S 

Office SuP«inteodent ... Ra. 27S-IS-350 331 331 290 t Offic:c Superintendent ... Rs. 300-20-400 375 375 310 

'' ChieiClerk ... ... R..IS0-10..2<40 224 224 230 Chief Clerk . .. .. . R.. 200-10-300 .... 267 267 240 

.2 He.clC\erb ... ... Ro. l40-5-180 168 336 355 2 Head Clerks ... . .. Rs. 160-8-200 ... 194 31!0 371 

7 Cleru ... Ro.60-S-150 106 756 . 1033 7 Clerk. ... R, . 60-5-100-6-160. 113 793 1.07~ 

• Do . ... R..SS-4-IIS..S-140. 97 585 537 6 Do. ... 'Rs. 60-5-100-6-160 • 113 680 . '167 
~ 

Senior Stenocrwpher ... Rs.140-S..I80 ... 168 168 180 Senior Stenographer ... R •. 160-8-200 190 190 186 '"" .. . 
Junior Ste""'J'Jp!.er ... Rs. 75-4-115-5-1-40. 113 113 107 ·I Junior Stenographer ... Rs. 80-5-IOO.jj..J60. 128 128 113 

z Droltsm<m ... Ra.60-S-150 107 21·4 300 2 Dr&ftsmen ... · Rs. 75-5-160 122 244 300 

4 Tracen ... R •. 60-5-T50 107 426 600 4 Tracers .. . Ro. 60-S-150 107 428 600 

2 Do. ... Rs.5S-4-Jl5.).140. 97 195 179 2 Do .. . Rs. 60-S-150 107 216 189 

Blue Copy Printer ... Ro.25-l-30 28 28 30 Blue Copy Printer ... Rs. 35-1-45 42 42 J5 

Hav..Idar ... Rs.J0-1-34 33 33 34 Havaldar .:. Rs. 35-l-40 39 39 36 

• Naik ... R$. 25-l-27 27 27 27 Do. . .. Rs. 35-1-40 39 39 35 

u Peons · ... Rs.25 25 27~ 275 II Peons ... Rs. 25-1-35 31 348 297 

Totai:-Corri,d fo rward 7.4~6 8,140 260 8.244 8,516 300 



: 
RESI:NT SCAU!. P.oPOSm SCA.U. 

T-otal coot 
Allowon;,.,_ o. ~~ 

Tot.! 
No. of Desi1nation. Averoge · Tohll as per Oesia nat ion. Aver~ Total immediate Allow~;-
poab. ·Pay or Grade. or average Establish- posts. Pay or Grade. or· 1'\'UftiC· C:O$taa per ~~ . 

fixed. cost. ment Rate Amount 6xed. coat. ·rccommenda .. Rate Amount. 
Schedule. tiona. 

Ro. Ra. Ro. Ro. Rs. IU. Rs. a.. IU. Ro. 

l,.,_i<m anJ Sa~ 
. o/ Prioote Bu.'ldinl•· 

Brought.,.,.. 7,446 8.1-40 ?60 8,244 8,516 . 300 

C.A. C. A. c~~ C.·A· • Asou.Eogineero,2nd IJI'~ R..3S0..2ia!O 502 2,011 .2,285 60 24Q • Asstt . Enpneen,2nd IJI'acle. _Rs. 450.25-700 603 2.412 2.385 (4)1oo• 400 . 
C. A. C.A. ' C.A. G.A. 

Aoott. Enginoer, 3rd sude. IU. 200-25-500 000 377 .377 ' soo 25 2S Asott. En!Pn~,3rd gnde. Rs. 275-2~450 388. 388 600 30 30 • 
+IOOP.P. P.P. 100 C. A. C.A. 

00 0 

C.A.C.A. 
Do. de!. · oo Ro . .20()..2M OO 377 377 .soo· 2S 2S I Do. do. ... R..275-2S45& .••. 388 388 · ~ 30 .30. 

oo. ru.zoo.20.400 
C.A. C.A. .-c.A. C.A. • 

3 Do. do; 322 966 1,060 40 120 3 Do. do. .. . R •. m .25..450 000 3,88 1;164 1.135 50 150 

2 ~Cierb oo• .oo Ra.1olQ..5-l80 168 336 JSO 2 Head Clerko :oo .... Ro. 160.8-~00 · ooo 190 380 366 - ~ · 
1:f Clerko ... Ro. 60-5·150 ' 108 l.m - 2,053 1-4 Clerk.. oo· Ra.6M -11)().6..16o: 113 1,587 z.m 000 

29 Do. oo• R..SS-4-115-5- 1-40. ' 97 1,950 1,657 
C."A. cJ.. 20 Do. .:. Rs. 60-5-10~160. 113 Z.266 1,757 

CA. 
.00 Ro.1~J0..250 ... Rs. 180-10-Vo 

. C.A . 
12 lnop..._ 00 0 211 2,533 2,839 20 240 12 Sub·E~neen ... 236 2,832 2,959 ·25 300 

C.A. c.A. C.A. C. A.. 
L Do. ; .. Ra. 1·40-8-220 . ..... .188 278 440 . ~1)20 20 . 2 ·Do . . ... Ro. 160.1() .. 254} ... 216 :432 . 460 H)25 2S 

40 so ~~- C.A. .. ~- C.A. 
17 S~tb-Overoeero ... Ro.60-5-100-10-ISO 112 1,904 2,550 2S 255 17 Ovenl!enl 0 .. R. ~ 7~-5- 11 0..10-160 125 2,126 2,720 20 3-40 

lOs 
C.A. C.A. ..~ ·.· ... ·. . . C.A. C.A . ' 

lO Do. ... Ra.SS-5-100-lO..UO 2,176 1,698 : 15 300 20 DO. ... 14. 7S-S-II0-10..J60 1,25 "2,501 ) .796 ' 20 -·400 

30 M~ ... R..29-f-~2 30 926 900 30 Mul<Adamo .... Ro.35-1-45 41 1,233 l,OSO . ·-
i _<:;howkidar oo• Ro.251~27 

.. 
26 26 27 ChowkicLw oo• Ro.30-1-35 33 33 30 

)0 Peono ... Ro.25 ,.,. 25 750 750 30 Pooni ... Ra.2?-1-35 31 950 810 

. ' ~ 2 Ro yo . .. . Ro. l8 18 36 36 2 Boy a 000 R..l0-1-24 22 45 40 ., 



l.Atttl AoquUitiM anJ 
ManaJ<rnml. 

II Swcepen ... Ro.2S 2S 27S 275 II Sweeper• ... R.. 2S-1-35 31 :3-42 m .. , 
2 Sw..epen (Bh.n1io) ... R..23i 23 47 47 2 Sweepen (Bhonci•) ... Ro.25-1-30 26 56 so 

Do. ... Ro.21 21 21 21 Do. . .. Ro. 25-1-30 28 28 25 

Totoi,X.-&ilclin«a.l.and 23,947 26.228 1.525 Total, X.-Bui1dingo, L~nd 21,11J7 27,635 2,025 
Aequioition and Aequioition ond 
Manoaement. M~nogemcnt. • 

Xl.-Fin Bripde. 

Officer Commandi.,. Fire Ro. I,000-50-1.200 
Servica. 

1,147 1,147 1,200 
C. A. c:A.. Offic.er Commandina. Fire Ra. I ,000-50-1 .200 1.147 1,147 1.200 

c) .. Services. · c.A. 
Deputy Chief Officer . . . Rs. 400-25-SOO m 473 442 60 60 Deputy Chief Ollicer ... Ro. 450-25-500 483 483 475 7S 75 

Surgeon ... Rs.IOO 100 100 100 Surgeon ... Rs.IOO 100 100 100 

Head Clerk ... R..l40-5-180 168 168' 160 Head Clerk ... Ro. 160-8-200 190 190 168 

4 Clerks ... R..Sj...f-115-S..I~. 97 390 290 4 Clerk• ... Rs. 60-5-100-6-160. 113 453 310 ~ 
'"-! 

.. 
Aui...,ntOfficerComiiMJIII.. Rs. 300-10-400 361 361 AuiatontOffic:erCommand- Rs. 350-20-450 ... 369 417 417 390 

ing, Fire Servicco. - in~. Fire Service. · 

2ncl011icer ... R •. 200-10-250-10- 2113 283 340 2nd Ofliur ... Ro. 300-10-350 333 333 340 
350. 

3rd Olfio,r ... Ro.l00-10-300 .... 261 261 300 3rd Ollicer Do. 333 333 310 

Station Officer · ... R..Z00-10.250-10- 283 2113 350 Station Officer ... Rs. IS0-10-300 233 2J3 350 
350. 

3 Stotion Ollicero ... Ra.200-10-300 261 783 700 3 Station Olliccro Do. 233 700 700 

6 Do. ... Ra. IS0-5-190 178' 1,068 967 6 Do. Do. 233 1,400 1,027 

l Mechanic ... Ro. 105-5-150 133 133 110 MccLanic ... Rs. 125-5-175 156 156 125 

Sub-OIIiccr ... Rs.85-2-95 92 92 90 Sub-OIIicer ... Ro.SS-3-1 00 95 95 93 

Carrie<! forward ... 5.5~2 5.418 60 6.040 5.588 75 



.. 
JIRESENT SCM.£. PROPOSiD Sc.tu. 

Totolcost ' ""' Total 
Na. ol Dcoisnation. A•erqe T.otal •• ~r Allowanc<o- o. of Do.i(nAtion. AV<!rage Total immediate Allow.-• . 
posts. Poy or Grade. or average Estohli•IT- posh. Pay or ~rade. or . a¥etage Ol&t as per ~ 

hed. COlt. ment ' RateAmouD facd. coat. recommenda· Rate Amount 
Sd.edulc. tiona. 

Ra. Ro. Rs. Ra. R.. Ro. Ro. Rs. . R~. .Rs • 
Brought over ... 5542 ~.4 18 60 6.04Q 5,~88 75 

XI Fin> Brigade-..rrtd. 

·''· 
3 Fittuo ... Rs.60--3--75 70 210 ' 204 3 Fitters ... ·R,. 60-3-90. 78 l35 213 

33 Moeor Drivers ... Ro. 60-2P0-3-&5 75 . t . .m 2)76 33 ' Mutor Drivers Do. 78 2,585 ,2.475 

. Mok>r Fitter ... Rs- 75-5- IOD 92 92 100 Motor Fitter ... Ra. 75-5-100 92 92, 100 ' 

27 Tindalo ... Ra. 40-2!-60 52 1,422 1.380 27 Jindalo ... Ro. 50--3-80 68 .1,846 1,461 .••• l 

113 Firemeu ... R0-30-l--40 35 ' 6.405} . 183 Firemen · ... RdO~I-4? 38 7,015 7,069 ~--
... Ra.J0..!-40 

6.673 .... R •. 30-t-4~ IS Fii'CDiell Att.nclonts 35 m - 15 Firemen Attcnclonto 38 575 ' 

2 Mochit ... Ro,30-JA8 35 70 72 . 2 Moen's ... Rs, 30-1-4S 38 76 76 

Ttll1lo<:<ldc ... Ra.40 40 40 40 .T1lm-<ock .. . Ro. 40'l-45 43 43 42 .,. 
! : · 

1 ~ .. : Ro.~ ... 45 .fs 45 Corpenter ' ... Ra.4S.I-55 Sl 51, ~ j·:·· 
3 Haloll.hara (female.) ... Rt-23! 23 70 70 3 Halallcbor .. (ren.!u) ... Ro. 25-l-30 28 85 .75 L .. 

H.ld.hore (m.le) ... Ra. 25 25 25 25 Hol.lkhore (malel ... Ra. 25-1-3S '31 31 27 .... 
:r obi XI. -fire l!ri.,.de ... 16,940 1M03 60 Tcotal.Xl-Fin Bripde. 111.674 17.173 JS' -· -
xu.~-

Re..-.lef 
~ ........ etc. 

C•A. CA. C.A. c.A . .. 
Saperintendmt ... a.. 4()0..3.700 577 S77 '673 120 120 . J Superiatendent ••• Ra. 600--40-800 733 733 720 · 150 150 

C. A. C-A. 
Aooiobmt Superi.nclcnt ... Ra. 300-20-400 

C. A. .C.A. 
AooiotsntSu~ ... Ra. 180.10-:z.MI 224 iZ4 190 .30 30 3fJ7 367 300 40 40 

c.A. c.A. 



C. A. c.A. C.A. C.A. 
Senior Grode iAtpedlor ... Rs.ISO-S-190 178 178 190 15 15 S..Uor lnopectol' ... Ra_.Jll0-10-250 ... m 22S 200 20 20 

... ' 165 
c. A. c.A. C. A. c.A. 

' SeniorGradel.,.pec:tort ... Rs.140-5-180 496 486 IS 45 3 Senior lnsptctora ... R •. r 80-I0-250 ... 225 675 . 516 20 60 

C. A. CA. C. A. c.A. 
10 ,_.....,. ... Ra. 60-5-150 107 1,070 . 1,500 15 150 10 Junior Inspector~, ... Rs. 75-~100-7-170 128 1.278 1,570 20 200 

c.A. c.A. C.A. C.A. 
8 L..pecton .•. Ra. 55 ..... · 115-S-140 97 780 749 15 120 8 Juniot lmpecton ... Rs. 75-S-100-7-170 128 1,023 605 20 160 

SenioJ Supertieor ... R.. 1«1-5-180 165 165 155 Senior ~rvioor ... R •• 180-10-250 225 225 165 
I 

... Ro.S0-5-125 108 216 250 2 Supenoiooro ... Ro. ll0-5-150 120 2 Supenioon c::;... c:..\. 239 260 
c:A. c. A.. 

7 Supeniaoro . .. Rs. 80-4-120 105 732 720 10 70 7 Supervisors .. . Ra. 80-S-150 .120 838 755 15 105 

2 HadCierko ... Ra. 140-5-180 168 336 350 2 Head Clerl.s ... R.. 160-8-200 190 380 366 

C..hier ... Rs. 140-S-180 168 168 180 Cuhier ... Rs. 160.8-200 ... 190 190 188 

9 Clerk a ... Ra.60-5-150 108 972 1,298 9 Clerk. ... R •. 60-5-100-6-160 ll3 1,020 1.352 ~ 
20 Clcrh .•. R..S5-4-115-5-140 97 1,950 1)73 20 Cieri<. .. ... Ra. 60-5-100-6-160 ,113 2267 1,.873 

I Typiot .. . Rs. 60-S-150 108 108 ISO Typiat ... Ro. 60-5-100.;6.160 113 113 156 

AosisUntOerlr. ... Rs.-45-3-80 67 67 -45 A..iatanl Clerk ... Rs. 50-4-110 85 85 49 ... 
2 Farrien ... Rs.40 

' 
40 80 80 2 Forriera ... Rs.35-5-50 ... 47 94 9!1 

.. Han !dora ... Rs.35 35 140 140} 4 Havaldaro ... Rs.3S- I-40 38 155 148 
P.P. 4 

7 Haw.luo ... Ra.23-1-32 ... 31 218 224 c.:.\. c:A . 7 HaY aldan ... Ra. 35-1-40 38 271 238 
.c:A. C:::A. 

37 PeoDI ... Rs:zs 25 925 925 ~~t 15 37 Peons ... Ro.ZS-1-35 31 1.171 . 999 (3)6 18 

... ~-7.1 
C.A. C.A. CA • 

2() Lobaunn 27 540 . 540 (2).5 10 20 Lobourera ... Ra.ZS-1-3.5 31 812 · ~ (2)6 12 

6 Sweepen ... R..25 . 25 ISO ISO ... 6 Swecpen · ... Ro. 25-1-3S 31 187 162 .; . 
--.,...- --· 

Carriecll-.vd 10.092 . IO.m 575 12,348 . 
' 

11.492 76S 
., 



. 
I'PmiT sc.u. - l'aoi'!)Sm Sc:Au. 

Total 
Total coot Toto! 

Allaw.~ ·· .. N..of Dooigaation. ·A--. at""' • of O.oiznoti011 • Average TmJ immedi&le 
pett,., Pay or Grade .. . · or &ft:r&~e Eot&l>liah• poata. Pay or Grade. · · . or ner• cost aa Jlet' ,....,........_:"" 

lixed. cost. ment R.te. Amounl. ' 6xed •. cost' recommenda• Rate. Amount. 
' Sd...!ule. tiona. 

·' 
R.. Ro. ~- ·Ro: Ro. R." Ra. R,; "Ra; a • .-

~ioeefSta.pe . BroU'iLt owr . 1(!,092 10,77Z ~7S 12.348. 1.1.492 . 765 
' · ...a Eotablia._t.. · 

~ndent .. , Ra. 100 . . HIO 100 100 Superintendent ... Ra.lOO ... 100 100 100 
C.A. C.A. c.A. c.A. 

Chief loopector • ... Ro.200-l0-300 261 261 2+4 <40 <40 Chief lnopeetor .... Ro. 300-20..400 367 367 300 ' so 50 
C.A. C. A. C.A. C.A . . 

5 Senior l~oro .. . R.. I 50-5-200 181 903' 819 (S}20 100 j Senior lnopectora ..., Ra.200-J0-250 ·- 233. 1,166 I,OOQ 40 . 200 

10 ~wti~ l nape<lora 
C.A. C.A. C. A. CA 

... Ro.IOO-.S-150. 131 1,306 1,165 (1)20 200 10 Junior lnspectoro " ' R·,, 100.6-160 . ., .. _ }37 1,367 1,225 30 300 

1 H...l,Ocrk ... a.. 1 40-5-1~ 168 168 . 167 Head Cleok ·" Ra. 160-8-200 190 190 17S 
'-» 

0 
II Clcrka ... Ra. 55..4-115-5-140 97 1.072 9-16 11 Oerko . "' Ro. 60·5-100-6-160 H3 1.245 1,012 

. Stono-typiat ... Ra.75-4-ll5,5-140 112 112 79 Junior·Ston~pher ' ... Ro.80-5-1(10.6..160 128 . 128 85 . 

H.. val~ ... Ra.28.1-32 31 31 .32 Honldor ..•• Rs. 35-t-40 38 38 l.S 

18 .Pecmo ... Rs.2S 25 ' 450 450 18 Peetnl .... Ro.25- 1-~.S )I 570 486 

·I Nip. wotehmon ... Ro.25 .25 25 25 Nirbt watelunon ... Ra. 25-1-35 31 31 27 . ... ------ --- --- ··. ~ 
T ~XII.-Li.,.,.oinc,etc. 14.520 14,799 915 Total XU.~Li~in,, etc .. .. · · 17,550 15,937 · l,:m 

XIIL--c.della ui 
Ope Spooc ... 

. ' 
(o) VidrJria Gmrlao. 

C.A. C. A. CA. CA. , 
Superintendent .. ' Rs. 400-25.700 577 577 625 100 IOD s-rincendOnt .. . R.. 600-40-800 m · 733 665 .. 125 12} . 

S...ioro-...,. ... Rs. 1<40-5-180 ... 165 165 170 o...;, ... , ... Ro. 160-8-200 187 187 178 .~ .. . .... 



Clerk ..• R.. 60-5-150 108 108 150 Cleric ... Ro. 60-S-100-6-160 113 113 156 

4 Club ..• R..SS-4-IIS-5-140 97 390 389 4 Clerb .. . Ra. 60-5-100-6-160 113 453 -409 

L.belwriter ••• Ra. ~}.7S ... 66 66 53, c:A. C.A . 
l.belwriter ... &..50-}..90 73 73 56 

c. A:. ' C. A 
R.diovrm~ Opera- . .. Ro.40-}.75 61 61 52 s 5 Radiogram OperaiDr ... R..S0-3-90 73 73 5:; 6 6 

I Codown-J.eeper ... R..J0-5-50 45 45 so Godown~ keeper ... R.. 45-3-60 55 s; 53 

Nail< ... Rs.25-\-27 26 26 27 Havaldar ... R.. 35-1:...0 39 39 3j 

i Peons ... Ra.25 25 50 50 2 Peons ... Ro. 25-1-35 31 ' 63 54 

Plum be~ ... R..~l-35 33 33 35 Plumber ... Ra.35-1-4S 41 41 37 

C..penter ... R..60 60 60 60 Carpenter ... Rs. 55-1-65 61 61 62 

Head mali ... R..35 35 35 35 .. : Head mali ... R..40-1...45 43 43 40 

i .. 5eeoDd ....li ... Ra.30 30 30 30 Second mali ... R.. JS-1...40 38 38 35 

Bouquet-maker ... Ro.'21i 28 28 28 Bouquet•maker ... Rs.25-l-35 31 31 30 ~ 

Pmpa11o.lor ... Rs.28 28 28 28 Prop~~aator ... Rs. 25-1-35 31 31 30 

7 Malia ... Ra.27 27 189. 189 7 Mol is. ..• Ro. 25-1-35 31 218 203 . 
. .. Ro. i>-1.35 'f Mali· ... Ra.26 26 182 182 7 Melia 31 . 218 196 

74 Mali. ... Ra.25 25 1,850 
•. 

1,850 ;. • • • 7.4 Molio ... ~- 25-1-35 . 31 2.302 1,998 
' 

' CartOri~ra ... Ro.2S .... ' 25 150 150 6 CutDri~ro ... R..ZS...l-35 31 187 162 

30 Women(awoe~n,ctc:.) .••• Ra.21 30 630 630 30 WC~~Mn (aweepero, etc.) ... Ra. 25-1-30 28 850 750 

44 Wotd.mca ... Ro.25 25 350 350 14 Watclwnen ... · Rs. 25-1-35 . 31 436 378 

Keepers (Pul<) : .. R •• 3s 35 70 JO .· 2 Par~ K;~pera 
•- r • 

·.:. R •. 35-1-4o . . -~·74 z 38 77 

; •. 1. H.lall.hote ·- Ro •. 25 ' 2.S :5 .25 . . ..... ~ . Halallchoce ... Ro. 25.1-35 ,. · ·31 .: ·c JI · 27 • .. 
l '" 5,228:· .. .• :! " - -. ---. 

·Tvtol Carried fO{Ward S,l48- lOS 6.353 S-683 131 
'··· 

~ 



.. 
. J5.RWNT&:\LF.. PROPOSED Sc.u.t: • 

' 
. . _. Totti coot Total ' • . • i 

N.. of Desi-ti ..... 
· -: .Pay or Gnd!; -

A...,.qe Total · •• per Allowanc:ea. o. of DesicnatiOD- A\'er.ge Total immf:diote -AIIo ... ACCI. 
~14 ' ... ·- EotaLJiol>-- pooto • . Pay or Gntde. or · averose coot .. . .,..-~ . 

6.1. c.ost. mtnt Rate. Amo &sed. con. recDIIVDOJICI .. a-Amoom 
Schedule. tions. . ~ R.. Ro • R.. Ro. Rs. JU, R. • . . R.. Rs. Ra. 

· BrO..gnt Over S,J48 5.228 ICS 6,353 5,683 .. 131 ' 
> • XII,J Cu-dens·uwl 0..· -- ·' _ · · · Sp-.--tJ. 
" ·A .. iot~t S~peri"tendant ... Ra.250-10..350 'A..i~nts...,.n~ ... .. : R..2S0-15-400 311 '3li 255 342 342 210 

,,i 
1 Keeper for · Ele~t Ro.)S 35 35 3S Keeper for' Elephant Ra.35.1-45 · 41 41 37 

· (Mohawat). -(Moh•-:t --
'1 YorforElephant _ ... Ro.25 25 25 25 ·y., for Ele nt ... RoJ25·.1-35 31 3-1 27 •!· · . 

... Ro.3S-1-45 
.. . j 

l Hoocl..Umal ~pet ... Ra.35 ... 35 35 35 Head animal ~per 41 '-41 37 
I 

•.. Ra.'zs · :is 62 - ' . 
2 ~~-~,... 'So 50 2 Camel-kee.,..-. ... Ro.25•1-3S 31 .. 54 

' 
. \ ~ ---

1 Ciroff,..beper ... Ro.25 25 25 25 . Ciraffe-lr.eeper ... R..25.1-3S ~1 31 27 ~ : -
f • , 

... Rs.25-1~35 _Ul 24 Amm.l-keopen ... Ro.2S ' 25 6!iO 600 
c:A.c:A. 24 Anim•l-keepora 31 6-48 -C.A. C:A. 

--~ Rs.160..8-200 ' J unioo O~rseer •.• R..:I00-5-140 125 125 106 40 40 O,eneor t87 167 160 so 5(l 

. 7 Park~o ... Ra.35 35 245 245 ... 1 Park:kupero ... Ro.35-(.40 38 268 259 

H...! Mali ... ~.26--1/S-28 I1 27. 26 I I ·Mali ... Ra.ZS-1-35 31 31 28 

I Heed Mali ... R..27 '21 27 27 Mali. ... R •. zs.l-35 ll 31 29 . 

' .,. R..'26 z Head Malia 26 52 52 '2. """-li• -- ~ R~. ZS-1-35 31 62 ' 56 ..·, 
4 HeodMalio ... Ro.25 2S 100 100 4 Maljo ... Rs.i5-VJ5 31 124 108 

Mj!i ... Ra.26-I/S-28 27 '1.7 28 uO I Mali - ... R.-25-1-35 31 31 30 

89 Mal.io - · Ro.25 25 . 2.ZZS 2,225 89 Mali• .. : ~-~-1-3S ll 2.76'1 2,403 .,. 
A.oiotant Mali ... Ro.2S · 25 2S 25 Mali ... Ra. 2S·1-3S 31 31 , 27 



19 Wotchmen ... Rs.2S 25 475 475 19 Watchmen ... Rd>..l-35 31 591 513 

~ 2 
0 

Night-watchmen •.. Rs.25 25 50 50 2 Night-watchmen ... Rs.25-1-35 31 63 54 

22 Sw.,eper(women) ... Ra.21 21 462 462 22 Sweeper (women} ... Ra.25-1-30 28 623 5>0 

6 Malis ... Rs.25 25 150 150 6 Malis . ... Rs. 25-1-35 31 187 162 

3 Watchmen ... Rs.25 25 7~ 75 J Watchmen ... Ro. 25-1-35 31 93 81 

Total Xlll.~r'deno and · 10,294 10,299 145 To!a1 XIII.-Gudcns and 12,739 11,243 181 
Opa.opacea Open spaces. 

XIV.-Marketa ~ 
SJ.lgWI'HGUft8. 

C. A. C.A. C.A. C.A. 
Superintendent ... Rs.660-40-900 817 817 680 120 12 Superintendent Rs. 700-50-1.000 ... 897 897 700 150 150 

C.A. C. A. C.A. C.A. 
Cbie{ Inspector ... Rs.275-15-350 325 325 339 40 40 Chief Inspector ... Ro.300-20-400 .367 367 360 50 ;o 

MotorCycle 
C.A. C.A. C.A. C.A . 

Meat lnspectm . .• Ra. 15-S--175 156 156 135 20} 45 Meat Inspector ... Ra. 160-8-200 187 187 160 25} . \,;.) 
+25 +25 +50 ...., 

4 He.d lnspe<ton; ... Ra.14Q..S.l80 165 661 695 C.A. C.A. 4 Head ln.pecton • .. R.. 160-8-200 187 747 727 C.A. 
(4)20 80 25 100 

4 Inspectors ... Rs. 60-5-150 107 428 1 (2)10 20 4 Jns~ectGTS ... R.. 75-5-100..6-100 122 4118 ) (2)20 40 
3,186 (1) 5 5 J 3,414 

34 Do. ... Rs.55..f..ll).S,.140. . 97 3,315 34 Do. ·~·· ... Ro.75-5-I00-6-160. 122 4,155 c.A. C.A. 
C.A. C.A. (1} 6 6 

Veterinary Inspector ... Ra.B0-4-120 101 105 93 20 20 Veterinary Inspector ... Ra. HXI-6-160 137 137 100 
C.A. C.A.· 

Suh-lnopector ... Ra.-40-4-611 53 53 60 Sub-[nlpe~tpr •.. Rs. 50-4-70 63 63 64 25 25 

2 Head Clcd<o ... . .. Ra. 140-5-180 168 336 325 2 Head Clerks ... ... Ra. 160-8-200 190 380 341 

6 Clerk. ... Ra.60-.S..I50 108 648 } 6 Clerk. ... Rs.60-5-1()().;6.J60. 113 680 } !.600 1,690 
9 Do. •.• Rs.55--4-115-5-140. 98 878 9 Do. ... ~. 61J..5-·I00-6-160. 113 1,020 

I Ha~alc6r ... R..28-l-32 31 31 32 Hovaldar ... Rs.35-1-40 .39 39 ~5 

---- ----
Carriod FoiWard 7,753 7,145 330 9,160 7.S91 421 



.. ,. 
l'ao.,_; SC.4~,.&. · P.RISBNT ScALI!. 

T$1 
Total.,.;st 

AUowG«s. 
. Totai 

" No. of. O..isnation. A-qe . , pel" NO. of Designation. A.,er..., T-1 i11111\<:diote Allowoncu. 
pool&. fay orCmdo. or average Establioh.- posto. · , Pay or Graci.. . or aver,aat~ coat as per ..• fied • <oot ment Rote.Amoun fixed. coat .. recomnumd•. Rate. Am~nt 

: ~.--· . Schedule. f::· tions. 

R., Rs: Rs:· Ro. Ro. Rs. Ro •. ~R.i Rs, R~. -· .. 
XIV;-Markob aud · Bro~kt' Over 7,7S3 -· 7,145 330 9,160 ~ 7,591 421 
SJauc .... H_ 

.. 
· · - . , 

.,.;,rd. 

s Jam.od.~' ... RI.Z~t:U Tf 139 140 s ]..;;...!..($ -' · Rs.30-2---40 3l lti3 ioo ...-~( . "'~· .. 

7 Noih ... Rs.lS..!":;b 26 Ul5 189 ., -H~v.aldm .. : Rs: 3S-1.40 · ·38 268 , 245 
... 

... t" ' ·,··:. . ...... . -.:' ... · R~.zs . ·, U7S ... Rs.25-1-35 2.025 15 p_,. .. 2S i,B75 75 Pean4 ... 31 2,315 

2S Ci.-ki.W. •.. Rs.2S ' ~' cZS 625 6z.'; ... . 25 Cbowl<idua ... Rs: 25-1-35 3( 778 675 . .. . . 

M..twlom .•. Ro.29-i-32 31 :!I 30 Mubdam 
. .. : Ro.J,.I..4S 41 41 . 3S'. ... ~;_, ..... .. 

67 Lat.ow..n ... R..26 26 1,742 1,742 67 La bow-en •.. Rs.. 25-1-35 31 i,OM 1,876 -':" 
, .. ,, 

48 o;._ ... Ro.25 · 2S 1,200 1,200 4jl. Do. .. . Rs. 25.1.35 ... 31 1,493 1,2% •.·· 
Gordo nor ... Ro.Z, 25 25 25 . ... I ·~· ... Rs .. 2S.I~35 31 31 19 .. ,.,. ~.f.~ 

9 H.Wicl.ore Men ... Ro.is ·25 225 225 9 HaloU.hore Men ... JU:2S.J.3li 31 280 243 

l ~ 1-Walkbore w~ ... Ro.23t ... Rs. 23 23 23 "-- HolalkJ,oio Weman ... Rs.ZS.l-30 28 28 25 ..... 
C..l)oenloor ... R,.40-Ui0 53 53 42 1. Carpenter ... Rs. 55.2.65 62 62 5S 

El<dricia ..• Rs.50.2-60 57 57 52 Electrician ... Ro.60-3-75 70 70 60 

' Slau,ll}.ltr H-L ··' 
Sr.Autt. toSuP<rilltoeJtda R..300-10.3SO :m 333 350 Sr. Auit.to SuperinWodenl Rs. 350.25.5()0 ... 448 448 375. 

lnope<toT(Se'nior) ... R.. 125-5-175 156 156 17S I lnqJedor (Senior) ·... Rs. I 60-8.200 187 187 183 

V*tinary (nopet:tw ... JU; 12S.S.!75. 156 156 130 I · Veterinarylnapedot · ... Ro. 160--a-200 187 187 160 

' · 



.. lnapectora (Jun.i..r) .•. Ro. 80-4-120 104 "'8 389 .. lnopectota (Junior) • .. Ro. 100..0-160 137 S+7 "'7 
Vcteri~ lnopec1or . . . Ro. 80-4-120 104 10-1 . 96 Veterinary lntpector ••. R,. 1004-160 137 137 1()() 

Inspector ... Rt.60-S-150 107 107 m lntpector ••• Ro.60-5-100..0.160. 112 112 Jl9 

2 lniJI"doro ... R,. SS-4-llS-S-140. 97 19S 120 2 lnapecton .,. Rt. 60-5-100-6-160. 112 224 130 

2 Cktlo:t ... Ro.60-5-l50 108 216 300 2 Ckrl<t .•• Ro. 60-S-100-6-160. 113 227 312 . 

Clerlo: ... R •. 40-.f-60 SJ 53 .... AuiatantCierlc ... Ro.S0.4-IIO 85 85 so 
1 Sub-l .. pectur . .. Ro. 40-4-60 53 53 ' 57. Sub-lnapector ... R.. 50-4-70 63 63 61 ... 
3 )Mn.cJ&n ... R.. 26-l -28 27 63 84 J Jamadon ... Ro.30-UO 37 110 120 

Mul.adam ... Ra.29~-J2 31 31 30 Mubdam ... R-.35-1-45 41 ... 35 

5 P-. ... Ra.25 25 125 125 5 Peont ... Ra. 2S-1 .3S 31. 156 JJS , Cbow!Ud.n ... Ro-25 2S 125 125 s Chowkidaro ... ... R.. 25-1-35 31 JSS 135 

30 Lebour.n ... Ro.25 25 750 750 30 Lobourero ... Ra.lS-1-35 31 950 810 ...... 
Vl 

' H.Wichore. ... Ro.25 25 75 75 3 H.lelkhoreo ... Ro. 25-1-35 31 95 81 

Holallclaorc (Woman) ... R..ZI 21 21 21 H.Withou (Woman) ... Rt.2S-1.30 28 28 25 

T«aa. XIV.-~tlceto ...d 16.'13-4 16,317 330 T otol, XIV ~rkett a~~d 20,606 17617 421 
Slaqhwr HOUMo. SlaU>(htcr Hou...,, 

~...,wwo:ru. 
Munocopel Worhhope 

L.uoua ST""'· p_, Lobcur C.W.al 
. M~iline Shop.. 

W.JJm, SutiiJII. 
C.. and Electric Wel<h.. Ro. 85-2-95 97. 91 69 Caund EL:ctric Welder ... Ro. 90-2-110 102 102 9.2 ... 
Electric Welder ... R..SS-1-65 61 ,61 62 Electric Welder ... Ro.60-1-70 66 66 64 ---

152 151 168 156 



Tamer 

D.,., 

3 T,.._. 
2 D., . . 

·3 . Do. 

t Maehinimon. 

3 Macliinemen 

M...:hinanan 

2 Drillm 

l Driller 

5 Appr.ntic:zo 

Pay or Grado 

Brought ...,.r 

.. :. Ro.70-uo 

. "' Rs.6()..1"70 

... Ro.-45-1-.5.5 

... Rd0-1..45 

... Ra..2S-l-.30 . 

· ... Ra. 70-1-7.5 

... Ro. 50-1-.55 

... JU. 30-1-35 

'.~ . Ro. 50-1-55 

... Ro. 40-1..45 

... IU. 20-1·2' 

Fit~ s.m.,, · 

Fitltr · 

2 Fittero 

... Rs. 70-1-75 

... Ro. GS-1-70 

PUSENT Sc.uJi. 

A•er•p Tot.! 
or e.vera1e 

liud. cost. 

Rs. Ro. 
J5Z 

77. 77 

66 

si 

43 

28 

73 

53 

33 

53 

ll3 

23 

73 

68 

66 

153 

87 

85 

73 . 

160 

33 

107 

>13 

117 

1,001 

73 

137 

Total coot 
as P.•r AnoW11ncea. No. of 

Estoblioh· poob. 
ment Rate. Amou 

Sob!ule. 

Rs. 
lS I 

80 
P.P.-~~ 

1<48 
P.P. 2 

82 

78 

.· 75~ 
p,p, 6 
- IS} 
P.P. 2 · 

31 

not P.P. 10 · 
4~ 

P.P. 2 . 
lOS 

l.OO~ 

74 

133 

Ro. R.. 

. ~ · .. Turner 

Do. 

2 0.. 

3 0.. 

Machinemlln 

3 Machioesnen 

1 . Machineman ·. 

2 DriUtn 

Driller 

· Filll"' Satioto. 

Fitter 

2 Frtters 

.:: 

Pay or Grade 

... Rs.7S-2-85 

... R•. 65-l-7S 

... Ro.50.1-60 

... Rs. 4.5-l-50 

... Rs.30-1-40 

... Ro. 75-1-80 

... Ra. 55-1-6.5 

... RdS-1-4.5 

... Rs. 55-1-65 

... Ro. 45-1-50 

... Ro. 30-1-35 

. .. Ro. 75-1-80 

· ... Rw. 70-1-7.5 

JtOPOJBD ScALB. 
. ' 

Toto I 
A • ...,,. Total immediate Alowuu:zs 

or averqe co•t u per r- ,. , 

fi,..d. coot. rec.omme..-· Rate. Amount 

Ro. . Rs. 

. 

82 

71 

.s6 

-48 

36 

78 

61 

41 

61 

<48 

32 

78 

h 

168 

.82 

71 . 

169 

97 

108 

78 

IM 

41 

122 

48 

167 

1;166 

78 

147 

elation e. 

Ro. 
156 

82 

72 

154 

90 

90 

. 80} 
P.P. I 

16~ . 
35 

122 

48 

150 

1.089 

76 

140 

Ri. · Ri. 

.. .. 



b Do. .•• R.. 5S..I-65 61 ?iJ7 370 6 Do. •.. Ra. 65-1 -70 68 410 39() 

2 Do. ... Ra.45-1-50 48 If/ 92 2 Do. ... R..S0-1-60 56 112 100 

4 Do. ... Rs . 40-1-45 43 173 164 4 Do. ..• Rs. 45-1-50 48 • 193 180 

3 Do. ••. R-.30-1-40 36 108 93 '3 Do. ... . ... Rs. 35-1-45 41 124 105 

Tinsmith ... R.. 60-1-70 66 66 
P.P. ~} Tinamith ... Rs. 65-1-75 71 71 72 

1.021 993 1,135 1.063 
.. 

Molf1f £ction. Motor Sottion. 

Motor Fitter ... • .. R.. 90-2-100 97 97 Motor Fitter ... ... Poat held tn ahe,.ance. 

5 Motor Fitt..-. ... Rs. 65-1-75 71 356 

m~ 
5 Motor Fitton " : R..70-l-80 76 381 320 

P.P. 25 
s Do. • •• Ra.55-1-65 61 306 291 5 Do. .. . R.. 60-1-70 66 33 1 306 

: .. R.. 45-1-.50 
P.P. 6 

2 Do. 48 97 92 ... ' 2 Do. ... Ra. 50-1-55 53 107 100 ...., 
2 Do. ... R..40-l-45 43 1\6. 82 2 Do. Ra. 45-1-50 48 96 90 ~ ... 
2 Do. .. . R.. 30-1-'10 ?iJ 72 66 2 Do. ... R.. 35-1-45 41 82 70 

8 Apprenticca ... Ra. 20-1-25 23 186 170 6 Apprentittt . ... R.. 30-1-35 33 266 240 --
1,200 1,024 1.263 1,126 -- ·---. 

E/wric Stction. Eltclric Section . 

Wireman ..• R.a.80-2-99 87 87 82 Wirem.on ... R.. 85-3-100 95 95 85 

5 Wiremen ... R..60-1-70 66 331 321 ' Wiremen ... Ra. 6S-1-75 71 356 337 

2 Do. .•. R..SO.l-55 53 107 lOS 2 Do. ... Ra.'SS-1-65 61 122 . 110 

4 Do. ... Ra. 40-1-SO 46 184 167 • Do • ... Ra. SO.I-S5 · 53 213 200 
l--
I 709 . 681 786 732 
~-- --- --

Toto! Carried forward 3.374 3.178 3,732 • 3,434 -- -- ·---·--



·No. of 
-'-

Designation. 
Pay or Grade 

DeroUtmeootal \_Vor..._._._,tcl. 
Brougl\t .Wer 

MuNICIPAL WoRKSHOPS, · 

6 \Virom•n ... R..:J0-1-40 

.•. Rs. 20-1-25 

Boikr-rtntl Smith Shops. · 
&Ckr .S.dion. 

2 Boiler Maker ond RivetWi. Rs. 75-1;80 

2 

2 

3 

Do. 

Do. 

Do. 

Do. 

Do. 

do. 

do. 

do. 

do. 

do. 

2 Ri-L.boum. 

: .. Rs. 65.-1-10 

... Ra.-46-.1-50 

... ru.SO-J.-60 

... lb. 50-1-55 

... Rs. 40-1,50 

..• Rs. 40-1-45" 

.•. Ra. 30.-1-35 

Rs. 2() .. J .. 25 

PR&SINT sc: .... 
. , Total..,.t 

Avorare Total u per Allowances. No. of 
or - · ....n110 Eot.blish. ·.----'---. posts. 

DesicMtian.· 

li1ed. coot. ment Rate. Amount. 
Schedule. 

Ro. lb. 
l 3,374 
>-~-· 

J 7~ 

Rs. 
3.178 

681 

187 ·· 

' 23 23 21 
___....__ .. ---·-

948 . 889 

Rs. 

6 Wiremen 

Apprentic:-e 

Boikr Sedian. 

Pay or Grade 

... Ro.JS-1_.5 

... Ro. 30-1-35 

78 

t\8 

48 

·st, 

.,_, 

157 

68 

48 

11i 

1.!17 

138 

87 

156} 2 Boile; Malter and Ri,..Honl. Rs. 80-1-85 

46 

43 

33 
23 

2h7 

70 

1.05-4 

P.P. 4 . I . 
. 66 • 

46 

107 

102 

125 

83 

251 

63 

1,003 

I 

2 

2 

Do. 

Do. 

Do. 

Do. 

do. 

do. 

do. . 

do. 

3 Do. do. 

2 Riwet!U Labourers 

Do. 

3 ApprentiCOI 
' 

... Ra-70-t-75 " 

... Rs. S0-1-55 

.:. Rs. SS-1-65 

... R,, 55-1-60 

... Rs.4S-J.S 

... Rl-45-1-.50 . 

... Rs.3~-J-4o 

... Ro.30-1-35 

.PaoPOSm sew:.: 
"Total 

Average Tatal irnmadiotc : Allowa~~ee~. 
or avl!rage. cost 11 per r-- 4 · · ·1 

fixed: -•· ·rccom- Rote. An>o"nt 

Rs. . Rs. 
3.732 

786 

mendationo.. · · 

Rs. 
3,434 

732 

Rs. , _Ro. 

41 . 247 ... 210 

33 33-· 

1.066 

83 i67 

73 73 

S3 53 

61 ·· 122 

sa ·m 
51 1.53 

48 97 

38 

.33 

307-

100 

1,189 _ _ ,. __ _ 

162 

70 

50-

Ill 

110 

13S 

90 

i8o 
90 

1.098 

.. 

~ ... 

·. · .. 



sm:rlr &ction. 

2 Smithe ••• Ro.70-1-80 76 1~2 151} 2 Smith• ... R.. 75-1-85 81 162 157} 
P.P. II P.l'. 9 

2 Do. ... Ra..S~I-65 61 122 121 2 Do . ... Ro.60-l-70 66 13.3 122 

3 Do. ... Rt. <40-1-45 43 130 128 3 Do. · .. .'Ro. 45-1-50 48 145 135 ... 

10 Strikers ... Ro.25·1-30 28 2IH 276 10 Strikcro ... Re. 30.1-JS . 33 333 .306 
P.P. 7 P.P. l 

683 694 773 731 -- ---
c,.,,_, s,.. 

5 Carpen\ero •. . Rd0-1-60. 56 281 273 s Carpentct'l ... R.. S).I-65 61 30.> 283 

6 Do. ... R..-40-1-45 43 260 2SI 6 Do. • .. Ro. 45-1-50 46 290 270 ... 

I M..:hi-n ... Ra.W-1-60 56 56 54 Mochinanan ... Ra. 55-J-65 62 62 56 \,o) · 

~ 
2 M..:hi,.....en ... Ro.<I0-1-45 43 87 81 ~ Machinemcn ... R.. <45-1-50 48 97 90 

2 .Do. ... R..J0-1-40 36 73 75 2 Do. ·... R..JS-1-45 41 82 79 

I Paimer ... R..60-l-70 66 ~ 62 I Painter ... R .. 6S-1-75 71 71 65 

Auiatant Peinkr ... Ro.J0-1-35 '" 33 33 Jl Auiotont P1intor ... Re.JS. I--40 38 36 35 

P~r ... Ro. 60-1-70 •66 66 67 Pattem-mal.d' ... Ra. 65-1-75 71 71 69 

S.UJ..m.lc.cr ... R.. 40-1-45 43 43 41 s.a ...... ~cer ... Ro. 45-1.5() 48 48 45 

3 C.rpenler Laboureni ... R •. ~l-30 28 85 78 3 Carpc111et Labouron ... Ra. 30-1-35 33 100 90 

1,050 1,013 1,165 1,082 

Carried loFW&rd ... 7.114 6,777 ' 7,925 7,317 ____,. 



.. 
-. 

ScAI.6 • 

A~ Toba 
. Total cost Toto! 

, of Desirnaticn. .. ~ AlioworKoeo. .of O.oipation. Aftroge Total: immediate Allow- . . 
ob . Pay or Grade . . or avenre Eotal> ish- poet • . Pay or Grade-. or overage ooct as per . , · 

li.ted. cost. mcnt Rate. Amount. 6,...!. .:O.t. ·reco:mmenda-Rate. Amount. 
Schedule. .tiont. 

Adv-- Dearb.,...,bl ' 
.. . R.. Ro. R. . .. .Ro • R.. Rt. Rt. Rs. Rs. Rs• . 

W• b-Mullicipal W.rlo. . Brought over 7,114 6177 7.925 . 7,31 7 
. lhopo. . 
N~SA.,. 

. .. ~.S5~1 ..65 6t 6.5 Maaoo 61. 
' Muon ... Rt. 30-1-60 :i6 56 

P.P. l>IJ} Auiotant M..son ... Rs.45-1-50 48 48 fl 
Aooi•nt M.I<lll ... -Ro.-fO...I-45 . -43 . 43 45 . •; 

23 Workmen ... Rs.3M-35 33 i 67 693 
23 Wodmen .•. Ro.lS-1-30 • -28 6S2 631 

P.P; 3 ---
--'"--- 676 805 

751 744 .... . 
c.-,.;;..,., A#,.,,;= 

. N 
0 

8 Coftrnment Appreoiticoa Rs.25 25 . 200 200 
8 -eo-n...-Appm>tic:es Ra. 25 ~ 200 200 

16 Do. ... Ro..20 20 320 320 
16 . Do. • .. Ro. 20 20 320 320 

16 Do.· ... Ro.l5 . 15 240 240 
16 Do •. . ... , '· . .. Ro. l5 15 240 2-fO - - - Toial Advanceo-Oepart· 760 7UJ 

Total MT.nc..-O.put- 760 7UJ mCIItal W ooks- Munioipol 
roo mal Worka-Municipal WorkshQPO. 9.561 8,882 
Work~. 8,625 8,281 

MUJ>icipd Priat1ac 
P--. 

CA. c.A. 
Superint.;,dent 1~· C.A. ·. 

Superiatenrb.t ... Rs. 200-1 o-300 261 261 270 10 10 .. . Rt-3.00-20-400 367 . 367 300 10 

I · Deputr Suparintendtut ... Ro. 150-5.200 j'., 180 180 174 - · Deputy Superintandent ... Ro.200::10.250 233 233 200 

I A.oi.ta.t ~ariotondent ... Ro. 100-5-125 116 116 
•" 

12S Asai~nt SuperiDtendent ... Ro. 160-8-200 187 187 160 

3 Cl..-b , .. Rs. 55-4-IIS 90 270 227 3 Clerks ... Rs.60-5-100-6-16a 113 340 245 



.. Proal R~odeno •.. IU. 55-4-l'tS 88 353 

l 
I Hood Proof R..,. .•. Ra.IZ0-5-160 1 .. 5 145 120 
2 Senior Proof Read.n .•• Ra • .65-5-120 89 178 140 
I Eati .... w .•• R..6S-S..I20 89 89 65 ... - 8 Proof Readen ... R.-55-~ 7& 587 1.273 . 7 Junio. Praof Reedm ..• [R.. 50-4-\10 83 583 490 

4 A.oiotant Clotlca •.. Ra.4S..3-80 67 11>9 . 7 A.oiiWit C'.lem ... Ra. 50-4-1\0 85 595 378 

6 Copy Holden' ... R...JS..I-45 41 247 J .. Copy Holdeno ... R...40-UJ() 52 209 168 · .... 
3 !'rona ..• Ra.25 25 7S 75 3 Peone .• . Ra. 25-1-35 31 95 81 

F-"*' ' ... ~,.. ,.. ,.. ,.. Compoe..-F~- .•. Ra. 100-S-160 .... 137 ' 137 100 

Moo:-o-Operator uul Meci». Ra. 90 90 90 90 Mono Foreman) ... Ra. 100-5-160 137 137 100 ..•. 
n>c 

3 M on o-0 per at or • Ro. 70 70 210 210 3 Mono-Operatoro ... Ra. 60-5-100 85 2S6 225 ... 
2 ~ter Med.miQ.,, Ro. 70 70 1-40 140 Mono-Cuter Mechanic ... Ra. 70-5-120 J()J 101 } 1-48 

~ 
Senior Mono-Cater •.• R...60-3-90 78. 78 ~ 

.. l'\1ono..C.aten '" Ra.SO 50 200 . 200 .. Mono-C..bera ... Rs • .fS-2-65 57 229 208 ... .. . 
Do. ••• Ra.45 ot5 45 45 Do. • .. R... 45-Z-65 ... 57 57 47 ... ... 

2 L i n ...0 p • r a to r • Ra. 75 75 150 I sO z l..ino-()pewon ... R... 70-5-120 100 201 160 ... 

Aaoistanl Lino-Oper¥« ••. Rs. 60 60 60 60 ... A.oiatant L.ino-Oper.&c. ... Ra. 60.-3-90 ... 78 78 63 

3 S.niorCou.poeiton ... Ra. 57 57 . 171 171 3 Senior Com!>Oiitoro .•. Ra.60..2-80 72 217 180 

5 Do. ... Rd4 54 270 270 ' Do. ... R... 60-2-80 72 361 300 

12 Junior C'.ompooiton ... Ra.SO 50 WI) 600 12 ~ni• Ccmpooiton ••• Ra. 45-2-65 57 . 687 . 624 ... . .. --Carritd f<>Tward 4.388 . 4.174 10 5560 4,502 . . 10 



~~ScAU. P~~CALL 

Total COlt 
-.. 

Total - ' 

. P•7 O'f Clade. 
· ·AVtr.v~ . ,-Otir.l n r,r Allowances . A-are Total· · •imnwi.i•· ~ .. 

No. ,of .. Deoipatioo, or . A~or&lje ' Eotab iah. ,.· •"'-:---; No.of . . '· ~if!~li"!': Pay or Grade. or Av.rago coot .. por ~ 
·:- .faal alit.. mont Rate.Amount. fixe~!.. <»"'- · rec:ommenda.- &to; :Amount. 

Schedule. lions. 

Adv ... ~, Dep.nm...e.l 
R.. R.. Ra. R.. Rs. Rs. Ro. Ro. -Ro. Ro. 

Brouaht ovu -.-.- 4.~, . 4,174 IQ 5,5o0 4.SQ2 10 
- Worka MUDitipal . ~ \ ~ , . 

l'riDtiaa .._. 
. 45 . .. Ro. 45-US . Junior Coonpositcri .. :, .Ro. 4~ 1 . . m 13S ... .. 3 ) unior Compooitoro 57 172 141 

' ~ I -., 
. , Do. clo • ... Rt. -40 -40 120 ' 120 3 Do. de. .. . R~. 45-2-65 57 I1Z llS 

z Dittributoro ... Ro.3J Jj• . ,. !1B' 2 o;~ .. ... R,.JI).-~ · ~ i~ :U 
)" Do. .-.: Ro. ZI! - 28 84· 84 ... • 3 ~- ,; . ilJ-.J!l-241 ~ I~ 9p ·~·· _.,._ .. :·R..Sli · 5S ,n• 5i' lwlpooer ,{Sonier) ,;, a,. 6~-278\l - ~ 

.. 
t· 'fj {!II_ ..... 

Do. ... Ro. 52 S2 52 52 1 .. 0... --- ~-~2.~ . .. 1j. ~ 60 - ~ ' .- ~ 

1 j. .. impoocr . : .. Ro. 48 411 ,.., ... l~tolm- - .. ; R,, of§.;!~ fi7. - M 4.S .· ... 
Sr. Pre- -· ~.6J 6S 6S 6S I He.l Prcaiaan ... Ra. 60-5-\DO 85 85 70 · . 

2 C,-liodes-p_,a. ... R..~ 60 120 120 . 2 CylinduPreo..,..,. ... Ro-45-2--0S 57 -m 124 

J. : Do. c1o. -·. Ra:Si 5li 5li 5li \ ~- do. .•. Ro. of;S-~ ;1 ~1 ' fil . . 
. 'Do. do. '·•· ·~5.8 S8 s.: Sill 1. o. . . ... ... Ro.45-~ » Pi ~ ... 

~ T1oodle i'rqo11111a • ... lb.SD ~- lao· lOll 2 Tr...MeP-....n ... ~4?-Z~ 51 11~ 10:' · ··~ 

z '0... ciao. ... Ba. 46 
\ 

.. 118 90 :z. ~ do. ... a..~.~ 57 u.s · IH ou l 

z J,.P..- - 1..35 lS, lD 70 · 2 Jr. •PNn- ... .,.. 31)..2..~ . ~ - ~ 1.4 · 
... I Die Printer ... h21 ~- · ·~ 110 ' PiePrin• ... ~-~,u, 7j -n. .(IJ 
o, 

I Sr.Ruti..,_. ·- Ra.58 S8 58 58 I $r.RIIIi,.n- ... a..6-U.s Si/ Si/ til ... 
A.ott. Buli....,... ... Roo. 411 ... .. .... 48 ,.,..~-....- ... lU.~O .41 -41 · ~ 





Total coot 

• . Pay ot Code. 
AvetOF• ·Total· •• per Allowancu. · No. of 

or &\>efl8e · E.tablitla- poets. • Pay or Crade. 

. Tobl , 
A-Ill" . Total · -i.-.lia~e ~ 

or ...,.rqe <X>n"* per ~-
fixed. cast. . ment Rdo. Amou 

-H.diJ. D.~. 

13 .WaMaorcs ••. R..ZS 

·-QuA 'MID .u>ID CatisJIERs. 

·"Worli Crutheri. ~- j 

·Schodule. 

25 .325 32S 

J. Su¥>'-.-.-
1 Cieri 

••. R.. SS-5.100.10-150 108 91 

138 

2S 

... Ro. 60-5-150 JOB 

~ p ... ;.: " ... Ro. 2S 25 

Total :-WotliCruobers ... · 

~~ 

QlMJUtllll AND Causm!Jis 

S<1J)ri Crwlrt. 

r ..... --l.ecper 
Poan . 

... R..4S-MS 

... ,Ro.2S 

Total :-Sewcri Crutha ... 

M.dotmit.Gl T ratii/>Orl 
:1 lnopeetor ~:. R.. ISO..J0.25G 

I Mecbonio ... Ro. 7'-l-90 

Fitter 

58 511 6S 
25 25 25 

211 

85 

63 

----·-
83 90 

211 250 

M ~ 
P.P.JS 

.63 52 

Ro •. IU. 

ll Halalkhot .. 

I Onneer· 

j -Clerk 

Peon · 

lixccl, CMt. l'llalmmendo- Rabt Amount.-
tions. · · . 

R.. 

.•. Rs. 25-1.35 31 404 

• ... Ra. 75-5--110-10.160 12S 

... R..6o..~iOQ.6.160 lh 
. ... (U; 25-1-35 32 

125 

Ill 

32 

351 

96 

t 144 

'Total',.....Worli Cru.hen .. : 270 7b7 

· .. ·; · 

.. r 
. .• 1 ' ,' 

.. ; Ra. 6Q..4.JOQ: 
... Ro. 25-1-35 

: Told :-,-Sew..-i Cnbor ••• 

Sub-Engi.

Mechak · 

I . F"rtter 

: .. Ro; lao;,I0.270 

:.: Rt.II0-4-100 

... Rs.SS-2-75 

84 
32 

84 69 ' 
32 Zl 

116- --v 
236 236 26Q 

93 93 9-1 
P.P.IJ 

68 68 S5 

... 

\ . 



Time-keeper 

Aasiatant Fitter 

Peon 

... Ra.4S-4-65 

... Rs. 30-1-4S 

... Rs.30 

..• Rs.ZS 

. .. Rs.25 

Total :-Me~hanical Tronaport 

S111peu1 Accouat. 

· Amw.T PWI'r. 

58 

38 

30 

25 

2S 

Aaott. Eng;neer, 3rd grodo. Ri. 200-20-400 . 323 

l lnapec:lQJ'I ... 

I · Sub-Ovenoer 

Do. 

2 a.~ 

MistrJ 

... Ro.150-10-~ 211 

... Rs.60-5-I00-10..150 112 

... Rs.55-5-100..10-150 1~ 

... Ra.SS-4-llS.S-140 · 97 

... Rs • .S0-2.-70 

T~Aaphalt Plut ••. , 
Milcel1aDew1 AdY~ 

(<t) SttJ/1 jot Chfor i,.,ti"' 
the Tul.i Wata ouppfJI 
.., Goot,_t Aa:ounl 

62 

2 Sub-(),.eraeera ... Ra . .SS-4-100..10-150 : 108 

Carrit.-d forward 

58 

38 

30 

2S 

2S 

535 

323 

422 

112 

108 

195 

62 

1.222 

217 

. 217 

53 

31 

P.P;~} 
25 

P.P~} 
. 584 

C.A. C.A. 
200 60 60 

C.A. C.A. 
400 (1) 40 40 

C.A. C.A. 
150 IS IS 

C.A. C.A. 
55 15 IS 

147 

50 

1,002 

134 

134'· 

130 

Time-lt""P"" 

Aaoiotant Fitter 

Special~,:., ~ 
Peon 

... Ra.60-4-IOO 

... Ro.35-1-50 

... Ra. 30-1-40 

... Ro. 2S.l-JS 

85 

43 . 

36 

31 

31 

··, I 

"' 

85 

-43 

36 

31 

31 

623 

60 

35 

;32} 
P.P. IO 

27 

28 

·612 

C.A. CA. 
Aaatt. Ensineer; 3rd grade. Ra. 27S.25-4.SO 368 368 27'S 

'420 

7'; 75 
C.A. CA . 

2 Sub-Enaineai" 

1, Ove._... 

o ... 
2 <lerko 

Miatry 

Total-A.,balt Plant 

2 Oveneers 

;.; Ra. 180-20-270 236 -m 
,;, Ra. 75-S.\10-10-160 125 

... Ra. 7.S-~11 0-I0-160 125 

125 

125 . 

... Ra.6Q...S.I00-6-160. 113 · 226 . 

... Ra. 60-3-90 78 . 78 . 

l,·il-4 

. . ·· 

156 

75 

157 . 

60 

1,143 

~a 
20 20 ...... 

C.A. C'..A. ~ . 
20 20 

... .., 

165 

... Ra.75.-5-II0-10-160 •. I~ 250 . •. I.SO :·; ;;, ;:s .. , 
-· ~,~ -. \.. _._ --· -

·.. . .256 150 . ' · .... .. . . , •.. ·' 



,;u; , . _, 
Tctalcoot Total •. 

)«,. .of Dooipoti-
: Pay ..;. Craie. A- Total · n '·per Alowonceo. • of Deoirnation. A .. ......, Tot.l i......!iate. Allow-

~ M avet'08'I ' Eatablioh· ' ··Pay or Grad.. or nerap coot.u P"f r--"--.. 

' 
6-.£ eolt. menf R..te. Amofuni · liml ·COIL recommend.·~- Aa.o .. n 

Sc:bedule.. tionoc-

Mlkella...;.S Ail.,i.,,e.:-.,omd. Rs. Rs. Ra. ·a •. Ro. Ra. R.. R.. Rs. R.. ,• :.. . 

(a) Sttl/1 /vr Chlorln..t~"ft, Brouaht over, 217 134 250 150 
tho Tulsi' Wain W,.p 1J 

.-, .,. Gov.,Mt<nl A<eoant 
·' Fi~t -· Ra.f5 . 45 45 -+S- I Fitu>r ... Ra. 45-1-55. 51 .st. 47 ... ·--,. P-rs Ro. I-4-0perdo,-... 37 m- 225: 6 .Po$n ..• ·Rs. 25-1-35 3) -rli6 ' iS 

~ --.-
487 404 .fBi 4ft . - . 

" 

~/!or Tuliffiltrotion' .:1. _...,.._. ---
PI..t ith .. rllo beui4 ! ' bu c •• ._,, 

2 Diiien' ... Rl.63' ' ' 65 I'IO 130 ... ·2 DriW~it ••. •• 60-'3.-<J& .. ~~ 78 1!;~ 136 -... ,' ~ ~ -· 
J deauoiri ,· ·- Ra.2S ~ 2.5 50 50 2 Cl...niiii :· .. !Ja· 2?-~·35· ... _31· 61 54 .. ::.~ : 
3 f'i~tenl : .. Rt.4S' 45 

. . 
m 'BS 3 Fitte~ .. . Ro.4S.Mj 7t IS3 .... ~ ... ... u • • ... ,: · 

6 Sluicanea · ... Ra. 26-l-29 28 m 156 6 
;, ... . 

Slui.:emen ... R..25.J.35 31 le:l 168 
' 

8 L.boarera , ... Aa.l2per~: 22 - 180 180 8 Lahouron ... R.. 2S.I.3S ' .3] 249 200 ... 
- ·--

666 651 
T otal-5tafl (or Chlorin,;tin1 

808 -699 
Totai.-StafffarO.Ioti . 

theTubiwateUup~ 1;15) 1,1]55 tlu! T uloi wlhr """"'y·anof 1.295 U:zt 
T uloi F.Jtnti..., Plomt. ,. T ulsi Filtntion Pl.nt. 

SperiaiFu..r.. 
C: S; M. CoU.,.IIIId K. £. M. 

1 
. HOipiiJ R..tuch F..M. ,., 

~~.~~ ... R..t~ .~ ' .Reae.rd.Aui- .,. Rs.J20-I0:-180 JS9 159 llO 
' 

1&7 I~ ... 
2 n... ... R.. i_00-:1 0.150 133 71.7 .230 2 Do. Ra. f».ti.lllO J4i . ~ 246 t••• 



4 Laboutoty Aniatant. •.. R-.45-:J.-75 63 ~3 189 4 LabordOty Asaiatanb ••. Ra.55-4..9S 79 318 220 

LabontOty.A!cendant .•. Rd0-2-40 37 37 J4 Laboratory Attend.nt .:. R.. 40-3-75 60 60 -40 

4 Senan1a ... Ra.lS .zs 100 100 4 Servants .•. Ra. 25-1-35 31 124 108 --
Total ... C.S.M. C91logeand 816 673 Total-C.S.M. Collage and 982 774 

1<. E, M. Hoopi~ K.E.M. Hoapital Re.ear\,h 
Rest 1 ·ch F unci. Fund. 

Sits// t~• W.l/aro Con11a. 

W .I fare Orxaoiaer ... Re.ISO..I0-200 ... 1113 183 200 CA. C.A. 
100 100 

Welfare Orsani .. r .... Ra. 200-10-300 261 261 21() 
C. A. C.A. 

125 125 

Autt. WclfaR Orpn.iaer ,.. R.. 100-5-150 130 130 134 Autt. WellareOrpni• .•. R.. 175-5-170 153 -153 -139 . 

Woman Aasiot.ant Welfare Ra. 100-S-150 130 '130 103 Woman Aaoiot.nt well&re Re. 125-.5-170 153 -ISJ -125 
· Offioer (Health Vio;tor). ' ,Officer (Health Viaitor) 

Oerk ... Ra. 55-4-115-5-140. ~ 98 83 Cl.:rk ... Ro.60-.5-1~160. 113 113 88 

Report Beorcr ... Re.25 25 25 25 Report Bearer ... Ra.25-l-35 31 31 Zl 

l'drl-time Sllll/. Pdrt-time Std/1. 
~ 

Band Master ... ... Ra. 75 25 25 25 Band Muter ... . .. Rs. 30 30 30 30 "i 

WJ/<JR Wor~ /ar w,;,.., 
trnd tfrh. 

• 

tO TeachcraforScwina eta... Rs.ZO .20 200 :zoo ' 10 ·Teacher. for Scwinr Ous. Rs. 25 25 250 2.SO ... 
Sewinr Miotreu ... Ra.20 20 ~ ::o SewingMiatreso ... Rs.25 2S 25. 25 

11 Women Workera ... Rs.15 15 16S 16S 11 Women Workcn ... ·R •. 2o 20 220 220 

W.Jja,. Work_ far Mm cmd 
-.l8otJ.. ' 

·2 · GJIIII'Il•iwn T eochen ... Rs.25 25 50 "' ,-2 ·Cymnuiwn ::reachers .. ,-Ra.-30 ;30 .60 60 

Garnes T eac:her ... Ro.ZO -f .zo :]!) _. ; .:20. ., .. 1 G.n.ca Teacher ... Ro.25 25 ~ 2.5 ···•· _...;....._._.;. ............... '~ 
Car..,dforword 1.~ . ;1,025 HID 1,)21 · 1~199 ' 175 

, .... . j 

,. 



': 

PRISENT .• PAOP OS£1) 

·. No. of D..ignotiM. 
Total cost Total 

. A""noa• Total. ac per . <I Deoicnabon. immediate 
poolo. Pq .,.. Gtod~. ..,.. a~ - Estab~ah AlloW-an ceo. poets • Pay or Grade. &9etaae cost. ois pee. Alloi.ancie .. . 

G-J:. coat; Jnent. 
R:...Amount ' 

cost •. ncommenda-~ 
Schedule. lions. Rate. Amount 

S•""lel.F uMo.-'-contd. 
Ra. Ra; R.. R.. R.. R.. Rs. ·Rs . . ~· Ri. Rs.. 

W.Jfaro w .. k,/frM.. anl' 
Brought oYer , •• 1.046 1025 lOO H 21 1,199 . 125 ' 

Boy •• 

10 Wod.on ... R.. 25. 2S 250 2SO Hl Wor~• · ... &:30 30 300 300' 
. ., ... ,· .... . . 

12 Aui~nt Worl<ers 
,. 

... Ro. IS IS 180 180 12 Asoim nt Worken ... R.. 20 ... 20 240 240 
--·- . . . ( 

To~l-Stoff .. lor wel!are Centru 
1,476 .1,455 100 ,. Total, ttaf! loc ...,Jfare c..Xreo 1,861 1,739 " 12S 

~ 

Jmpi'O~t sci-.. • 
. - ~IlL 

\.>) , 

CAm.uiAceol.oin &t, •. 

Sclof": No. 6, Si.,., 
Ma~v¥J. 

Cletlc ' ... Ra.S5,.4..JIS '}() , go liS I Clerit ~ · · · .. . · ~ -- Ro. 60-S-I00-6-160 113 il~ 121 

• T !'ld-Co.pit~l AIXOUilt • ... 90 11S T Ollll-Copital A.:~~nt. 11.3 ' Il l 
--·-

-GaeralAtcGwnt ·. 
' 

A.-MAIN1'llN.U<C& or Pao-
f PE111US AN1l ST~~DtS 

(&,;,iro, Maintmance 1104 
' lmfTTO-t), 

C.A. C. A. C.A. c.A. 
2 I~Wpec:tou ... a,. 150.10-250 211 422 . 440 (2)20 40 2 S.b-En«<-ra ~ .. Ra. ISO..I0-270 236 472 460 (~ - so 

, .. Ra.55-S.JOO.I0.:1SO 
C.A. C.A. A;. . C.A. 

4 Su},..O...,-. .. j. . 108 <435 310 (4)1S 60 4 0.~·· ... R..7S•S-110-ID-160 125 500 ·330 (4)20 80 

~ Oetlra ... Ra.55,.4..J15-5-I..O rp 195 !58 2 Clerlta ... Ro. 60-S-100-6-160 m 227 170 



} Sto~sauka ..• R..55r4-115 90 270 337 3 StortOtrks ... Ro.60-5-100.6-l«< 113 340 355 

.... 6 Store Cltrl.:o and T itru:- R..SS-4-115 90 5-40 570 6 S tc>•es Clerko and ... Ra.60-5-100-6-160 11J 680 606 
N keepers. Time-kcepen. 

5 Time-keepers ... Rs.-4~-S-65 60 300 321 3 Time-kcepera ... Rs.60-4-IOO 86 433 341 

7 Wiremm ... R...CS-3-75 . 63 443 426 
c·.'A. c:'A. 

7 Wiremen ... Rs. 50-3-80 68 478 447 
c:A . c:'A. . . 

Plum bin& Suptnil<lr • .. Re.75-3-90 85 85 90 10 10 Plumbil)8 Supemoor . .. R&.70-3-100 88 88 93 15 15 

II Plumber• ... Rs.45-3-75 63 697 . 694 II Plumber~~ .. . Rs. 50-3-80 68 752 727 

7 Muons ... Ri.35-.I-45-3/UO 47 333 402 7 Maaolu1 ... RdS-2-65 . 57 401 416 

zo Miotri ... ... Ra.35-l-45-3/2-60 47 950 860 20 Mi.triu. ... Rs.45-2-65 57 1,144 900 
t! 

2 Fitters . .. Rs.30-1-4S 33 77 62 2 Fitters ... Rs.35-1-50 43 87 70 
; : 

II Chowkidan .. . R.. 25-1/3-li 26 289 286 1.1 Chowkiclars ... R.. 30-1-35 33 366 330 

20 Mut..dam ... R..25-1-40 33 ~7 650 20 Mukadema ... Ro.35-l-45 -41 822 700 
, 
~ 

3 C..rper~t.ors (Slili<;<l or.d ... Rs. 35-1--45-3)2-60 47 143 200 3 C.rpontera (Skilieci and ... Rs. 45.2-65 57 172 200 ~ 
: Ordinory) ordiT)aty) 

6 Che<i<en ... Ro.25-l-40 33 200 182 6 Checlcers ... R..35-1-45 -41 247 210 

' 6 Special Labourer. .•. R..25-1-30 28 170 16Q 6 Special Labouren ~ .. R.. J0-1-40 . 36 21i 180 

80 Labourers .. . Ro.25 25 2,000 2,000 ... 80 Labourers ... R..25-1-35 31 2,488 2,160 
. , 

I Day Watchman .:. Ra. 25 25 25 25 Day Watdunan ... Rs.25-l-35 31 31 27 ... 

12 Peons ... Rs.25 25 m 300 12 Peons ... Rs. 25-1-35 31 . 380 324 

8,541 8,473 110 10.325 9.046 145 

SanilaliM ....l c-..,. 

Jomadar ... Ra. 35-1--45 41 41 45 
P. P.4 

l•mad.r ... Rs. -40-1--45 43 43 45 
P P.4 

C.,rric<l forward 4! 49 43 . 49 ----- . 
Carri,,.d forward 8,;4: 8 473 110 11),325 9,016 14) 



·- ··-· , ., -PRESENT Sew!. PooP05ED .ScAl.ll. 

.No: ol Designation. 
T-1~ Total 

Average Total .as per o. of O .. ignation. .A-. Total immediate 
pollb Pay or Grade ·or aver&IJO Emh ioh- Allowances. poob Pay or Grade or ave.r~~.ge oo9t as per Allow~cM. · 

fixed. cost. mcnt - ,...__.__ fixed. COlt. reconunenda.- ,---"'--~ •'. Schedule. ~. Amoonl tiont. · Rate; Am<>untc 

Rs. R.. Rs. Rs. .Ro. R.. Rs. Rs. ~- Rs • . . . .. 
· BroU!Iht o'Ver ~.54 1· 6.473 · .110 1!l,}2i 9.046 ,> H5 ~ . 

i'-· - ·--
Brooqht ewer 41 49 43 49 ... 

~- . : 

.. ·. Rs. 29-l/3-32 11 Muhdoma .30 525 510 .,. 17 Muk&domo ' · ... Rs.35-1-45 41 6~9 595 . 
• ' 

,. 
) · Pum.,mu oru1 w.w- Rs. l6 311· 30 30' PumpiiNin and 'Watcl.ma'} Rs. 25-J-35 31 ,31 '2 
,. .. 
l £>un:,pmcu an.d Watc'-" Rs.25 i5 75 ' 7S 3' Pumpmen and Watcbrmn· Rs. 25c 1-35. ~I 93 81' : i 

1 
. . ' f 

is9 .... Watchmen ... Rs. 25 25 17~ 175 7 Watchmen ... Rl.25-1-35 31 216 ~~· .' '.~ . ~ ·,so 6 p.....,_... ... Rt-25 25 150 6 p~ ... Ro.25-1-35 31 \87 162 

l~i Sweepers (male) ... Rs.2S 25 4.525 4,525 1in Swccpon (mole) ... R-.25-1-35 31 5,631 4,887 

IIi Sweepers (fenoal.e) . ... Ro.21 21 2,352 2,352 . 112 Sweeper• (female). . .. Ro. 25-l-30 .26 3,174 2.800' ... . ... : . 
-.....,--.,-

7,873 7,866 . 10,076 8,795 . . 

M•'ttknontz t>/ Stnct.-

17 Biprin (meo) ... R..25 25 425 425 17 Biprin(mm) . ... ·R..ZS-1-35 ll. 529 4S9 

17 Bi--(~ .•. Rs. 21 21 357 357 17 Biaari~ (women) ,.. Ro.25-L-30 .28 482 .fi5 

i & r ... Ra. IS 18 18 18 Boy , .. Ro. 2().;1-24 23 23 20 
---· 

800 600 1,034 904 ' - ~ 



StoJJ in oonnutiDn wit/1 the 
C.A . .lmJ>ro.-.1 of Shun orm. t:..A. C. A. C.A. 

Au tt. £nr ineer, 2nd rnode R.. 350-~-600 .503 ~3 600 120 120 A10tt. E.,.inc:er, 2nd 1rodc R, . 450-25-700 603 603 625 150 m 
C. A. C.A. CA. C. A. 

Autt. E.,.inoer, 3nlrr.de R •• 200-20-400 322 322 320 40 40 A.att. Enainecr, 3nl ..,..le R.. 275-25-450 388 3e8 345 ~ 50 
C.A. C. A • C.A. C.A. 

ln1pector ... Ro. 150-10-2.50 211 211 220 20 20 Sub-Enainecr .. : Ra. 180-10.270 236 236 230 25 25 
C. A. C. A. C. A . C.A. 

lnopector ... R.. l40.8-220 189 189 220 20 20 Sub-Ensincer .. . R •• 160-W-250 216 216 230 2S 25 

DroftuTIIn ... R..55-4-115-S-140 97 97 79 c:A. c:A. I Dnf!unan ... Ra. 75-S-160 122 122 84 
c.i\: ci. 

3 Sub-()yeneert ... R..5.5-S-100-IO.ISO 108 327 241 IS 45 3 Overoeen ... Ro.7.5-5-110-I0-160 125 375 2.56 20 60 

Cieri ... R..S5-4-115-5-140 98 98 79 Cieri. ... Ra.60-5-100-6-160 113 113 l 4 

s Pcont ... R..ZS 25 125 I2S 5 Peon• .. . R..Z.5-1-3S 31 158 135 ---
1.872 1.884 245 2.211 1,989 310 

T otol A.-MonttMnc:e of 19,086 19,023 355 Tot•l A-Maintenau:c of 23,646 zo.n4 4SS . 
P (nl>ct !itJ ~nd S d eds Propertieo &nd Strec:l• .... 

B. -Cot;r or MAM.\C'.o.ti:HT .... 
ANn EsnBLISJ4oaNT. 
(a) Corpottmotl an4 
StandinR Commitlw. 

&niorOork •. . Ro.l50-5-190 178 176 187 ScniorOcrk ... Ro. 160-8-200 190 190 19.5 ... .. . 
2 Clerko ... R • .SS-4-1 1.5-5-140 97 195 173 2 Oerko ... Ro. 60-S. J 00~6- 160 113 227 183 

T otol-(a) Catpor&tion ond 373 360 To•al-(a)Corporation and ofl7 378 
StAndinc CommitUe. StandinH Committ~ 

(bJ Uei>~ty IVIUfli· 
c: ir.al Comrnitslor.fn 

C.A. C.A. Ou.co L.t:.blishment C.A. C.A. 
Oy. Commiuioner (lmpt..) Ra. 2.000 ... 2,000 2,000 2,000 160 160 Dy. Commiu ioner (lmpto.) IU. 1,500-75-1,800 1,720 1,720 . 2,000 175 175 

(R •. I,200-SO-J ,500). R •• . v .-
Heed Clerk ... R • . 150-5-190 178 178 190 I HcadOerl. ••• Roi. 160-8-200 190 190 198 

St.-nogrepher •. . Ro. 90-S-150 . 128 128 150 Junior Stenograpber ... IU.S0-5-100-6-160 128 · 128 156 

Carried farwerd 2,306 2.340 160 2 ~3~ 2 35~ 175 ----



.. •.. 
PWINT SCALE. P~POSw Sc..!z. ~ " • 

To1al~ 
No. of ; · Total 

No. of Dooipation. Aver~e •Total 
Eo:b~;':i.. Allowance•. O..oignotion. Awrage To1al immediate Allowances. 

poet~. Pory or Grade. or '&veT.ap ports. Pay or Grade. or· avera8'1 costu per ~· 

~- cost. . mont Rate. Amount , . fixed. coot.r ecommenda. Rate. Amo11t\t . 
Schedule. - tiona. 

Rs. Ro. Ra, Rs. . Ra. R.. Rs. Ra. Ra • Ra. 
. 2.038 2,3S4 175 

Br""8ht oYer 2,306 • 2,W.) 160 ' 

Cl.rll . ... Ra. 60--5-1~ 108 108 150 Oerlc -~- R.. 60--5-1()0.6.160 · 113 113 156 ..:· ·· 
'Cicrl: ... Ro.55.4-H~S..l-40 98 93 108 Oerl ... R.. 6M-100..6-160 . 113 m · .11 4 . 

I Haoildor ... Rs. 28-1-32 31 31 32 1 Hav.!dar ... RdSo-1-40 39 39 35 0 •• 

3 Peona· ·.;, .Ra. 25 ~ . 75 75 3 p.,.,;., ... R..2S-1-35' 31 % 81 

T otal_:_(b) Dy. Municipal 
.._,.--~ 

Totol-(h)Dy, Muni8£ol 2,618 2,705 160 2.3!1\l 2,7-40 --· -1~ 
..... 

~ Commiuioner'o · ~ 
; ___ 

Commi~ioner·s Office 
~ · .. 

Establishment. E..toblishmtnt. 

(c;) Audit t1r1tl A.x-oanla 
E.tuWi*-. 

Chie! Oerl. ... Ro. 100-10..240 224 224 2-40 Chief Clerlc ... Ra.200-t0-300 267 i67 250 ... 
Heoc!Ckrlc ... Ro. I50-S.190 178 178 190 ... H..adOerk . .. R.. 16().8..200 190 190 1.98 .... 
Had Clerk ... R..140-S.180 168 168 180 . Heod Oerk ... Ro. 160-&.200 190 190 188 ... 

6 O erka ... Ro.60-S-150 108 648 90P ... 6 Oerka .. . Rs. 604-100.6.-160 ·m 6.80 936 

16 O erka ... R.:55-4-JIS.S. I-40 97 1,560 1,294 16 Clerks ... Rs. 60-4-100..6-160 113 1,813 1,374 

6 Poono ... R •• zs· 0 25 150 1~ - 6 Peon• ... Ro.25-1-35 31 190 162 . -·-- · .. 
Total-(c) Audit lind 2,928 2,954 Totai-(c) Audit and 3,330 3,108 

Accounto Establishment --- . Attounts E.ublishment 



(d) Eatate aoi Lad Ma--· C. A. C. A. CA. C. A. 
Eo .. ~ Asent and Land R.. 660-4().900 ... 817 817 8ZO 120 120 E.tate Ag.ent and Land Rt. 1,000.50-1,200 •.• 1,1 47 1,147 1,000 150 150 
~,... CA C. A. Ma.._. C. A. C. A. 

Oy ~<~te Acma and Lond Rt. 500-ZS-750 653 653 703 120 120 Oy. E.t.ate Agent and Land IU. 700.5()..1,000 ... 897 897 750 I~ 12) 
Manq.r. • C. A. C. A. Manager, C,A. C. A. 

2 SeniOO' Atott. Eotate Agent. R.. 350-25..600 502 1.006 1.100 ~I) 120 120 l Senior Aaatt. Eot.te ~b IU. 450-25-100 ... 602 1,206 1,150 (I) 125 125 
1)40 40, (1}50 50 
40 160 

4 junior A .. iot.,l Eotole ... Ro. 200-20-400 :m I.Z89 1.320 4 Junior A<1t. E~tolt Agents Rs. 275-2)-4)1) 387 1.551 1,420 50 200 
Atlent" 

I Superintendent ... Ra. 275.15-350 331 331 350 Legal Officer ... Ra. 350-20-450 425 425 370 

Aa:.,unt.mt ... Ro. 300.20-400 375 375 300 Ac.countont ... R.. 350-20-450 425 425 350 

3 Ch<eiOcrl<a . .. Ro. 180-10-240 224 672 680 .. 3 ChicfCierb ... IU. 200-10-300 266 700 710 

2 Heed Oerkt ... Ra. 150-5-190 17~ 356 380 2 HeaaClerko ... IU. 160-8-200 190 380 396 

9 HeadOcrk• ... Rs. 140-5-180 168 l,SI2 1,530 . 9 HeadClerb • ... Ra. 160-8-200 190 1.710 1,602 

2S Clerb ... ffs. 60-5-150 108 2,700 3,646 25 Clerks .. . IU. 60-5-100-6-160 113 1.833. 3,196 
Woo) 

~ 

6S Oerko ... Ro. SS-4-115-5-140 97 6.338 6,187 65 bcrlca ... IU. 60-5-100-6-160 113 7,367 6,5 12 

Cashier ... Ra. 140-5-180 ... 168 168 180 Cuhier .. • Ra. 160-8-200 ... 190 190 188 

Sterqraphcr ... Ro. 75-4-115-5-140. 113 m 88 
C..\. C.A. 

Junior SteliOill'llpber ... Ro.80-S-100..6-160 I~ 128 93 c:.A. ) C.A . 
4 lnopecto11 ... ... R.. 150-10-250 211 844 853 20 80 4 lnspecton .• . Rs. I 8(). I 0-270 236 944 893 2S 100 

C.A. C. A. CA C.A. 
2 Do. .. . Ro. 140-8-220 18!1 378 364 20 40 2 o ... ... Rt. 160-10-250 216 432 384 2S 50 

Hcod Drofumon ... R.: i 40-8-220 . 193 193 204 I 'Head Oraftanan ••• R..lS0-10-250 230 230 214 

:z Dr~ftomeo ... R..60-5-150 108 216 300 2 Draftsmen ... IU. 75-S-160 121 244 310 

2 Do. . ... IU. 55-4-1 15-S..I-40 . 97 195 lSI · 2 Do. ... Ro. 75-5-160 121 ' 244 191 

Carri<d lor;.ard 
---.. --·--- ..,---

18.156 19.186 680 21.053 "20,329 600 ------ --~ 



0 

._ 
p~£U'. ~SeW!. 

AILn.anoeo.l No. ol . · t;.w Total coot Total 
AI~. No. of Deet..,.ti .... -· Avr:roce .. per . Desi~ttirM. .. Ave~ Toi.l itni'M<Iiote 

poob. ,P'&Y or Cr.lot. .,.. 
'"""'S'! Emi>li.b- P,y or c~.d.. or ••ertt«e coltasper 1 ·.· • - \ 

fixed. c.ollt. mont Rate.Amounl fixed. : cost. ~IJltn<I..RM;,, Amount 
Schedule. . . tiODI. 

R.. Rs. R~. Ra. . R•- . R •. .Rs. Ra. Rs, .Rs.- ' 
I. 

Brou,ht <her IS,f~ 19,186 680 21.05J-. 20,329 eoo 

2 T,_... ... R..60-S-150 . I~ 216 300 i Tracers · .. . Rt. 60--5-150 J06 216 310 
~ .. , 

C:A.. c:A. . . 
T .. .,.,, ... Ro. ~s ..... m.s.. r 4() 98 98 99 Tracer ... Ro.fi0-5-150 ' i08 ioa 104 

c::.\ .. C:A. 
' I Pion IUcord Keeper ,,. Ra.UHS-S-1.0 98 98 92 15 15 . I Pl.o Record Keeper _ ... Rs. 75-5-160 121 121 ·rn 20 20 . 

CA.. C. A. 
· ~ ' Overso~ 

. C.A. C. A. 

' Sub-Oversoen ... Ro. 60-5~50 108 '756 1.006 15 lOS ... R... 75-5"i10-10--160 125' 87~ 1,078 . 20 140 ' 
C. A. C. A. C.A. C.A • . 

9 Po. ... Rs. 5S-5. I00-10-150 108 . 979 681 15 135 9 Do. 
' 

... Ro. 75-5;1 10-10-160 125 1,126 7i6 920 180 -··-:.> 
C.A, CA. ·C.AL C.A. :f 

.f Cho..l Supenntende>lts .. . Rs. 9CM-150 125 SCI 600 5 20 4 Cliawl Superintendent~ .:. Ro. 90..5-T00-6-160 131 525 624 10 '40 . 
C.A. C.A. C.A. C.A. ' · z Do. .. ; R.. 60-3-90 78 .. 157 136 ; 10 2 Do. ... Rs.7M -126 100 201 146 . 10 20 . 

~ C.A • C.A. C.A .. C.A. 
2 o... ... Ro.60-.S-120 95 i91 240 s 10 2 .Do. ... Ro. 70-5-'i20 . ~00 201 240 . 10 20 

8 Ao.iotont ChawlSuperinton- R.. 45-3--60 55 440 451 8 A..sitant Chaw) Superin· Rs. 50-3-65 60' 480 -47S ... 
· deooto, · 

C.A. 
tendeDu. 

C. A. C.A. C.A: 
-4 Rent~· ... Rs.6M-120 95 381 -460 s 20 -4 ~nt Con.etot~ ... Rs. 70-S-120. 100 402 -460 10' 40· 

C. A. c.A. C.A. c.A. 
3 Do. ... R • . 60-S-90 79 239 270 s IS 3 Do; : . . Ra. 70.5-120 100 . ' 302 2.85 ' 10 30 . 

C.A. C. h. ' Ck C. A. 
15 Do. -- Ra. 60--3-90' 18 1,175 1,245 5 ;7S 15 Do. ... Ro. 70-5-120 100 1.,506 1,320 10· 150 

1 H.-.ildar ... R&.zS-1.32 31 31 30 . ' I Hn ildar ... Ro. 35-1-40 . ;. 39 39 35 ' . ,. ~· 

2 N.ib .. , Ro. 25-1-27 . . 26 53 54 2 Havildor~ ... Rs. 35-J-.40 • 39 78 70 
I 

>. 

I Blue Copy Pri.ur : .. Rs.25-l-30 29 29 j() I Blu e Copy Piinter ... Ra.35-1-45 . -41 41 35 



I O..y and Night W.achm~~~. Ro. 30 " 30 30 30 DayandNirhtWatdun.., R,. Z.S-1-35 31 Jl 32 

89 Peono ... Ro.25 25 2,225 2,225 89 Peon• ... Ro.l.S-1-35 31 2,818 2,403 

.l'otaJ IJl-E>tate Asent and Land ~ogemen1. 25,755 21.m 1,085 . Tohl (J)-E,tate Atentand J....nd M.atl4@ement )(),JZJ 28,789 1.440 

(c}-<ity EnD-'• 
De,..--t· 

(AIICHITEcrt!IW. BJW«:H). 

C.A. C.A. . , 
C. A. C. A. 

Aoett.[ngineer,l•tt...de- Ro.660--40-900 817 817 900 IZJ 120 Asstt. Engiruoec 1st aradc. . Rs. 700-.SO- I .000 ... 897 897 , r.ooo t50 150 
P.P.IOO C. A. C. A. 

z Autt. Engineefl :tnltrede• Ro. 200..25-500 376 753 1,000 60 120 2 Asstt. Ensinecto3nl gnde. Ro. 275-25-450 388 776 1.000 75 150 

Aostt. E"~i"''"' 3rd pde. Ro.200-20...t!OO 322 322 -400 60 60 As.tt. Engi,_r?nl IJ"'do. R •• 275-25-450 388 
C. A. C.A. 

388 425 75 7> 

... Ro. 150-10-250 211 2.745 3,126 20 260 13 Sub--~neera ... Ro. 180-10..270 236 
. c.A. C.A. 

" I~.-. ... 3,068 3,256 25 325 

... Ra. 140-S-220 188 566 660 20 60 3 Do. ... Rs.160-10..250 216 
C.A. C.A. 

) Do. 648 690 25 75 

lnopmor (EJoc:tti.,.J) ... Ro.80..4-140 113 113 120 15 15 Inspector (Electrical) ... R.. 80->.-160 124 124 
C.A. C.A. ~ 125 25 25 .. 

Sub-Overseer ... Ro.60-5-I00-10-150 112 112 82 15 15 Ove....,er, · ... Rs. 75-5-110-10-160 125 125 
C.A. C.A. 

·' 87 25 25 

.... R.. 60-5-150 108 108 150 15 . 15 Do. ... Ro. 75-5-110..10-160 · 125 125 
C.A. C.A. 

Do. 160 25 2S 

Do. ... R.:55-5-I00-10-150 108 871 903 15' 120 ·B Do. ... Ro. 7S-S-110-10..160 125 1,000 983 
C.A., C.A. 

a 15 200 

He.d Dralbrn.n .. : Ro. l40-8-220 193 193 . 220 Head Dr.aft.;...n ... Rs.180-10•2SO 230 230 i3o 

1 Draftsmen ... Ro.60-5-150 108 ' 216 300 2 Draftsm:tn ... R~. 7.5-S-160 122 244 300 

4 o ... ... Ra.SS-4-11 >.-S-140 97 390 344 .f Do.' ... Ro. 75-5-160 122 488 364 

l Tncen ... Ro.60-5-150 108 216 300 ... 2 Trwcero ... Ro. 60-5-150 106 216 300 

I ChiefOerl. ... Ro. 180-10..240 224 224 210 CbiefOulc . ... Rs. 200..10-JOO 267 267 220 
•···: 
;: · 

Total-curied fot.,ud 7,646 .8.815 78S Total-carried fon.ard 8596 9.140 l,o)() ------ -·-



. . . 
RESENT ScAiL P ROPOSED CALli • .. 

J. •, Totoieost Total 
· . . , ... 

N..ol ~- A•Oz.oee · 't cal · u Jlor · Deoie~atioD. Average· Total immediate Allowanceo. 
~- P~ tit Crade. or averoge Estab Ish· Pay 0(" Grade. 0(" . avorage . coot as per r- . . .. 

~ -·. . fuced • cost. mont .. fixed. c:ort recommenda· Rate. Amou nc · · 
· Scheca.le. ti9111. ' 

Rs. R.. Rs. Rs. Rs. Rs. Ro. Rs. 
Broueht ....,r 7,646 8,B15 Brought ov~r 8.596 9.140 1,070 

I• H..l.Cierk ... Ro.15M-190 178 176 •190 Head Clerk ... Ra. 160.8-200 190 190 t91i 

~ Do. ... Ra. 140-~.;1 80 . 168 336 341 2 Do. ... Rs. J6()..S..ZOO 190 380 357 
I 

'1 a.ru· ... . ... ~.60-5-I.SO lOS 751> . 1,034 1 Cle\'k• ... Ra. 60-5-100-6.-160 .113 ;94 1,076 . ; . . 

16 ··Do:,· ... R... 55..4-1 15-5-140· 97 1,560 1.284 16 Do. .. : Rs:60.S-100.6-160 113 1,8B 1,364 ' 
c.P.:. eX c.A.: c.A; ....... 

2 Miotrioo · ... Ra.65-3-85 n 156' 170 10 20 2 Mistries ... Rs. 60-3--90 18 1~7 . 176 15 30 ..... ' 
~ 

C. A. C. A. : .... 
I Do. · ... Ra. 50.:2-70. 62 498 / 494 to 80 8 Do' ... R..60-3-90 78 626 )18 .15 120 

'9 Mabdom . .... ... Ra. 29-i-32 30 7JS 270 C.A. C.A. 9 Mukadams ·. ... . .. Rs. 35-1-45 . 41 370 3l5 C.A: C.A. ·' 
(!i) 5 zs ~)10 ~ 

Nai~ : .. R.. 25-l-27 26 26 . 27 l Havakl..- ... ... Ra.35-1.AO 39 39 35 ... 
.20 Peons ·.:· Ro.25 25 SoO 500 20 Peons ... Rs. 25-1-35 32 634 5~ ; ... 

I C,deP-. ... Ra.25 25 25 25 Cycle.Pbon . ... Rs. 25-1-3) 32 32 27 

.. BoyP_,· . : '·'· R.. l8 18 18 18 Boy Peon ... . Rs.20-1-24 23 23 20 ... 
( 

1 Attendant · for • OUI>Piying Rs. 25 25 25 25 Attei.dont for Mtppl,.ine Ra. 2S-1-3S 31 31 7J -8' to the .... fl •. water to the otaff. · 

3 Homal.e ::.· Rs.~ 25 . 75 75 3 Hamalo ... Ro. 25-l-35 31 93 61 ... 
4 0u~I'WMI ... Ro.25 25 100 10<1 4 Durwans ... R1. 25-i-35 31 124 108 

:;.o 
MaleS-r ... Ro. 25 25 25 .25 Mal~Swee.,;,.. .... R..25-1-35 31 · 11 27 ... 



{WolW BIWICH). 
C.A. C.A. 

Asm. En,i..- 2nd srade: 
c.A. c.A. 

"" A .. tt.Ensin- 2nd Grad., Ra.350-25.tJOO 503 503 600 120 120 . 1 Ra. 450-25-700 603 603 625 125 125 
"' C. A. C.A. 

Asstt. Enginc:•r 3rd cnde •. Ra.200-2~ 323 323 340 40 ~0 Asstt. Engi.-r 3rd sr&de.. Ra. 275-25-450 383 383 .365 50 50 

Inspector ... R-. 150-10-250 211 211 220 20 20 Sub-EngiM« ... Ra. 130-10-270 2.36 2.36 230 25 'i5 
C.A. C. A. 

2 Do. ... Ra. 140-8-220 188 378 400 ' 20 40 2 Do. · ... Ra. 160-10-250 216 432 420 . 2) · 50 

Sub-Overaeer ... Ra. 60-5-150 106 106 150 IS 15 Over~ 
C.A • C.A. 

... Ra. 75-S-110-10-160 125 125 160 25 25 
C. A. C. A. 

6 Sub-Ove"""'n . .. Ra.55-S-100-I0-150 108 653 470 15 90 6 Overreer. ... Ra. 75-5-110-10-160 125 750 500 2S 150 

DnftiiiW> ... .. , Ra. 55-4-115-5-140 98 98 87 Draftnnon ... Rs. 75-5-160 122 122 92 

.3 Oerl<a ... Ra.60-5- ISO 108 324 450' 3 Clerh ... Ra. 60-5-100-&160. 113 340 468 

7 Oo. ... Ra.55-4-11S-5-1-40. rn 683 524 7 Do. ... Ra. 60-5-100-6-160. 113 793 559 I ' ~• 

5 Peons .... Ra. 25 25 125 125 5 Peon a ... Ra. 25-1-35 31 158 135 
(e)-city EnKineer' s 

___,_ ___ ·-- --- __ .... 
Department. 15,608 16,759 ),235 17,880 17.563 1.67~ ~ --

~ralSto.O. ~tllSt01e1, 

Clerk .. . R.. 60-.5-1 so 106 lOS !50 l Clerk ... Rs, 60-5-100-6-160 11.3 Ill 156 

Do. ... R.. 55-4-115-5-140 . 91 97 64 ,Do. ... Rs. 60-5-100-6-160 113 113 69 -(/) Geueral Storea. . .ros 214 226 225 



App~nd.ix D. 

Statmztnt showi~R the extra ct»t on decourzt o/ mJjjion of grada under each Major Budget Head. 

Avrrase Qott, Coat u per Conveyance Allowance. Meuing A!low&lllle. 

A• per 
Scmce Head. PteMnt Propoo~cd E.tabli- re<l0111• Exi.ting Propm~ £,ci.tilll Propoeci 

Scale. Scale. (IICftPO. shment . merula· · lncte.soe. Scale. Scale. lncreaoe. Scale. Scale. lncreue. 
Schedule tiont. 

Ra. Ra. Ro. R •. Ro. Rs. Ra. R.. Rs. R •• Ra. Ra. 

1.-Cenerel ~rvilioa, ete.-
A.-GENEJW. UI'J:RINI't:NDENCB-

(d) Ccrri>oration and Standiq 
5,632 6,469 B37 S,611 5,961 350 Committee 

. (6) CLiel Auditon Eotablillunent 5,887 6,123 236 4,954 5,024 70 100 125 zs 
(e) Municipal Conuninioner'• 

~--

Petaonal and General Office 8.202 9327 .1.125 8.268 8,753 48S 250 27S 25 -o 

(d) Audit ond Acamnts Eota-
19,718 21,119 bliohrnent .•• ... 20,172 23,370 3,198 1,401 100 150 so .,. 

B.--cou.r.cTION OF REvEMUI-
(a) Property and Wheel Tax 

Eotabli•hmcnt ... ... 47,86.0 57,769 9,909 49,735 53,006 3.271 2,485, 3,765 1.280 

(b) Town Duty Refund Branch. 10,217 11,673 1,456 10,959 11,605 646 165 210 45 

C.-UrxEEP AND GuAiti>INC or MuNI· -
CIPAL HEAD 0FFIC.E 1,049 1,266 217 1,069 1,147 78 40 50 10 

D.-GEN!:RAL STOIWi ... 6.21.5 7,411 1,196 6,161 6,689 528 90 ISS 65 

E.-MtSCl!l.I.ANEOUS C!wtcEs 3,260 3,931 671 2,883 3,204 321 

F.-Eu:crtON EXPE.Nw ... 2336 2,902 S66 2,238 2,369 131 190 285 95 --- -----
Carriecl forward 1,10,830 1.30.241 19.~$11 1,11,596 1,18,877 7,281 3,420 S.01.5 1,595 ------ ____, -----



.... 
Coi!hy~ Allo.,.fta. · ·· Mesoirijf AllOWor!ce. :··· 

Asr;or 
PTestnt Propooed E.tebli- recom- Exioting P~ E..istiniJ PiO,.,..d 
Scale. Soak. lnc:rea.oe. shm<Ont rnenda· Increase. &:ole. Scale. Increase, Scale. Scale. lncreuo. 

Schedule tions. 

R11 

Brouibt over 1,[0,830 

· D.-Water Worh. 70,060 

DL-Edv.catioa. Priu>ary 4,949 

lV.-EdOKatioa, Sec:ODdary 2,594 
1 · I . 

V.-Publie Healtla Department_ .. ; 67,593 

VL-Mcdi.,.;llulief and Ed,.eati"*-
A.-HOSPITALS AND MATElllllTY 

R.. · Rs. 

t,3o.i41 19,41 I J,ll.S96 1,18,877 

&2.924 12.8:4 70,252 75,035 

5,810 861 ~,790 . 5,675 

3,024 430 2.3~ 2.574 .. 

82,366 . 14,173 67,487 73,975 

Rt. 

7,281 3,420 

4,783 . 2,450 

385 160 

224 so 
6,488 2.034 

Hor.w- . 
: (a) K. E. M. Hospital · ... 32343 37.188 4.845 30.850 32,581 1,73.1 18 

(b) lnt.diou. O;,_."e, Hos.,it.l. 
Arthur Road Hoop ita! ... 8,279 .. 9,649 1,370 ; 7,892 8,298 o406 

... .. Maratha Hospital 

(c) Matcmity H01nei 

3,124 

'6,073 

3.520 

7,499 

(d) Ttmlel Sanotoriurn at Bhoi-
. wada ... ... 2,418 2,916 

3% 

' .1 ,426 

3,o8o 
6,280 

3,264 

6,708 

498 · 2,486 · 2,6M 

B.-DlSPf!<SAIUES-
(o) Dispensari .. foe out.-petientr S.16'1 t,!66 11,399 . 5,769 . 6,1i7 

· {h) Anti-tllherculotir Diopenwies 2,050 2.565 . 51~ 2,065 2.193 

· (c} Oiopenrory for Com'botillli 
Ven=al Dioe .. et · 2,147 2,514 *' 2,182 2,300 

D.-GmlllHANDAS SUNDERD.\S MEiliCAL 13,420 · 15.485 2,065 13,586 14,451 
Colu.c£. 

184 

423 

17S · 

348 

106 

118 · 

865 

20 

'200 

Ro. · Ro. Rs. Ro. 

S,OIS · 1. 5~5 

3,371 921 

!1S . ,15 

60 10 

3.151 1,717 lOS . lOS 

_23 

~ 

:zso 

~ ••' . 

192 

-5 

so 

5,60D MOO 

840 840 

·'· •, 

315 

. ~ .. . 

Rt. 

315 

·~·· 

-- \#> 
- ~ .-.o -



VD.- Street Clea11sinr and Co ... er· 
vane., etc., l ,f6.909 2,12,063 43, 1~ 1,69,370 1,84,177 1-4,807 680 1m. 125 

VID.- Roads, Drains 111111. Sewet'a ... 56,433 67,893 11,460 ~9.193 63Z/2 4,079 2,010 2,630 620 

JX.-MechiUiical .. . 46.232 '57,735 9,503 48,414 51,741 3,327 385 490 I!Jj 
' X.- Buildmg, Land Acquifitioa 

and Mana~:emnst ... 23.947 27,407 3,460 26,226 27,635 1,407 I.S2S 2.025 500 

D.-F..-. Bri&ade ... 16,940 18,674 1,734 16,403 . 17.173 no 60 75 IS 

XII.- lic:msi..r, Remo .. J of Ea-
croatbmenta, etc. 14,520 17,550 3,03o 14,799 15,937 1,138 915 i.m 400 

XIO.-Carde ... ud Ope.. Spec:ea ... 10.294 12,739 2 .~ 10.299 11,243 944 145 181 36 

XIV.-Mad.etslilld SlaqhterHoutH 16,934 20,606 3,672 16.317 17,617 1,300 330 421 91 

Advanc:u, Departm~ntal Work1. 
Municipal Worlcshops 8,625 9.561 936 8,281 8,862 601 \,» 

~ 

Muni<ipal Prinlifl!> Press 7,003 8.569 1.586 6,769 7.282 ·493 10 10 

. Health Oepertment - 325 .(04 79 325 351 26 

Quorries ond Crusher.-
Worli Cru1hen 241 270 29 ~ 267 13 

Sewri Cruo~u ... 63 116 33 90 96 6 ... 
Mecbanical Tronspc>rt m 623 88 584 612 26 

· Aophal~ Plont 1.222 1,414 192 1,002 1,143 141 130 165 35 - - --- ----
Carried .forward ... 7,05,890 ~.48 ,51 1 . 1,42,621 7,09,533 7.62.137 . ~2.604 14,687 20,979 6).92 6..5~5 6,660 315 -- --- -- --



: -. 
A-cost- Coot .. per Conv~ Allowant:e; M ... ing AllCJWB~~<e. 

. Aoper 
Exiotinr Propoocd Existing . P...,.,..d . Service lind. Preoent Pr:._~ · · Eatabli- "'com• 

Sale. · S . lncr..... okment menda- lncreo ... Scale. Scale, I ncr- . Scale. Scale. · lna'eue. 
Scbedule lions. 

R•. "•. Ro. Rr. .Rs. Ro. Ro. · R .. Ro.· R• .• R,;. Ri. 
Brou;bt arer 7,0;.~<)0 8.4S,SII 1,4L621 7,09.S33 7,62.137 52,604 14,687 . 20.919 . - 6,292 6.545 . 6,860 315 -

Staif for Chlorinatinr the T ulsi 
Water Sup/Jiy and for T uloi · 

1,12( Filteretion !ant - ... ... 1,153 1.29S 142 1,055 66 · ..•. 
G. S.M. College ""d K. E. M. 816 982 166 673 774 101 .... 

Hospital Resoorch Fund. 

' Sl&lf forWelfare Centreo 1,476 1,861 385 1,45S 1.m 284 100 123 2S --
T otal-Budgct A 7,()9.335 8.52.649 1,43,3147,12,716 7,65,nt 53,055 14,787 21.104 6JI7 6.545 6.860 

___,l,. 
315 

BaclgnB. ., CAPIT.I.L AccouNT 90 113 -23 liS 121 ' 6' ... '.t[. 
..--: No 

GI!NiRA& Accoum-. 
A.-Maintm~n<:e ol Propertieo & Str .. t< 19.086 23,646 4,560 19,023 20,734 1,711 355 455 \00 ... 
B.-<:o.t of Manogement 

and Eatobrohment · 
(u) Corporation and Slu.dinr 

Cmnnitte 373 417 44 360 378 18 

(b) Depu~y M~~nicipel Commia-
· aioner'o Office Eotoblishment. 2,618 2.399 -219 2,705' 2.740' lS 160 175 1> 

(c) AuditondAccount~Eatabli~h-
ment 2,928 3,330 -402 2,954 3,108 154' i ' '"' 

(cl) Eatatea and land 
Manajftmonl Doportment. 

2~.m 30,123 4,368 Z7,1S7 28.7~ 1.632 r.oss 1.440 35) 

(<) City Eno,inur'o O.p11111nent, · 15,608 17,880 2:02 16.759 . 17,S63 804 1,235 1.675 . 440 

{j) ~ Stotea 20S 226 21 214 225 11 . 



Total. 8.--<:o~t ~r M•n"l!ement 47,-487 54,375 6,888 50.149 52,803 2,654, 2,480 3,290 810 
' •nd Establishment -- --- --- --

Total~et B. 66,663 78,134 11,471 69,287 73,658 ·4,371 2,635 3,745 910 ---- -------
~Per month .. , 7,7'J.'fl6 9.30.783 1,54,785 7,82,003 8,39,429 S7,426 17,622 24,849 7,2Il 6,545 6,860 .315 

Totai-BudcetsAendB -- --- -- -- - .-- -- ·--
) Por ennum..,, t1,11,t'J6 1,11,6t,3tt IUUZO .,,114,.031 l,to,n,l• 1.11,11! Ul,CM 2,91,1. e&,llt 7J,54D 12,320 1,78t 
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AppendiX E. 
LIST OF GRADES 

Seri.l 
No. 

Grades and Designations. 

a.. 3,000..3,500-
MuniciP!Ii Commissioner. 

2 Rs.1,750-50-2,000-
Dean. 

3 Rs.1,500-l00~2,ooo
City Engineer. 

• 4 Rs.l,500-75-1,800-
Dy. Municipal Commissioner. 

Do. do. (lmpts.). 
Hydraulic Engineer. 
Executive Health Officer. 
Chief Accountant 

5 Rs. 1,200~1,50o
Municipal Chief Auditor. 

6 Rs.1,000-50-1,200-75-1,500-
Assessor and Collector. 
Municipal Secretary. 

7 a.. 1,000-50-1,200-
Medical Su:oerinte .. dent Inspections 

Diseases Hospital 
Dy. City Engineer. 
Officer Commanding Fire Services. 
Estate Agent and Land Manager. 

I . Rs. 700-50-1,700-
Professon, G.S.M. College. 

9 Rs. 700-50-1,000-
Secretary, Schools Committee. 
Dy. Accountant. 
Test Audit Officer. 
Asstt. Engineer, 1st gnde. 
Deputy Estt~te Agent and Land 

Manager 
Superintendent of Markets and 

Slaughter Houses. 

10 Rs. 600-40-800-
Deputy Asse8SOr. 
Controller of Stores. 
A.stt. Health Officers. 
Superintendent of Licen~s 
Superintendent of Gardens 

II, Ra. 600-25-800-
l..egal ~istant. 

12 Rs. 550-25-750-
Junior Legal Assistant. 

13 

44 

Suial 
No, 

Grades and Desi@llations. ' 

14 Ra. 400-25-750-
Assistant Dean, 

15 Ra. 500-40-700-
Deputy Municipal Secretary. 

16 Ra. 450-25-700-
Assistant Engineer, 2nd grade • 
Medical Officers (T.B. Dispensary 

and V.D. Clinic), · 
Senior Assistant Estal£ Agent· 

I 7 Rs. 4So-25..SOO-
Dy, Municipal Chief Auditor. · 
P<n,nal Auis~ant to Municipal 

Commissioner. 
Assistant Accountants, 1st grade. 
Assistant Assessors. 
Election and Town Duty Officer. 
Dy. Secretary, Schools Committee, 
Head Supervisor. 

18 Ra. 400-25-600-
Epidemiologist. 
Assistant Professors. 

19 Rs. 300-20-550-
Assistant to the Legal Assistant, 
_ (First). 

Do. (Second). 
20 Rs. 450-25-500-

Dy. Chief Officer, Fire Brigade. 

21 Rs. 350-25-500-
Superintendent and Chemist (Dadar 

Purification Works). . 
Sr. Asstt. to the Superintendent of 

Markets. 

22 Ra. 300-15-426-20-500-
Asstt. Clinical Pathologist. 

23 Ra. 350-25-«So-
Asstt.Officer Commanding, FireSemces. 

24 Ra. 350--20-450- . 
Asstt. Municipal Secretary (Sr.), 
Asstt. Accountants, 2nd grade. 
Superintendent {Ward), ht grade. 

A. C's. Department. 
Senior Medical Inspectors. 
Superintendent of Vaccination. 
Accountant (E.A. & L.M.) 
Legal Officer ( do. ) 
Assistant Offictr Commanding 

Fire Services. 



Serial 
No. 

Crades and Designations, 

25 Rs. 300.,.:25-460-
Medical Inspector (Schools); 

i6 Rs. 275-2SASo-: 
Asstt. Engineer, 3rdgrade, 
Superintendent, Workshops 
Asstt, 1st Engineer, 
Asstt. Engineer, F11ctories, 
Transport Officer. · 
Jr. Asstt. Estate Agent. 

27 . Rs. 250-15-430-:- .· . 
Lady Doctors (Maternity Homes). 

28 RS. 300-20-400-
Asstt. Municipal Secretary Or.). 
Office Superintendents, .. 

· Deputy Controller of Stores. 
· Superintendent of Accounts. 
Lady Physician (V. D. Clinic). 
Asstt. Superintendent, Licensing. 
.Chilli' Inspector (Shops Estt,) 
Chief Inspector (Markets), 
Superintendent, (Printing Press.) 

29 Rs. 300-10-40&-
Matron (K.E.M. Hospital). 

30 . Rs. 250-15-400-
Asstt, Superintendent (Garclell&). 

31 Rs. 300-10-35&-
Cashier {C.A's. Oeptt.) 
2nd & 3rd Oificers (Fire Brigade). 

32 Ra.275-15-3SO-
Superintendents, 2nd gracle(A. & C.) 

·· Junior Medical Inspectors. 
Supervisors, 1st grade (H.S.) 

33 Rs. 250-10.350-
Chief Rating Surveyor. 
Curator, 
Propaganda Officer. 

34 Rs. 230-15-350-
Asstt. Medical Officers (K ,E. M. 

Hospital). • 
X-Ray Medical Assistant. 

35 Rs. 200-1S.3SO- . 
Resident Medical Officer, Arthur 
Road~pitaL 

36 Rs. 200-15-300-
Chief Audit Clerk (Audit. Dq>tt.) 

37 Rs. 200-10-300-
Chie£ Clerks. 
!:'eniot P•ymagters. 

Asstt. Con~roller of Stores. 
Asstt. Analyst. ·. 
Sr. Veterinary lnspcclor, 
Welfare Organieer. 

38 Rs. 150-10-300-
Station Officer. 

39 Rs. 200-10-280-
Matr<m, Arthur Road ~ospiW. 

40 Rs. 180-10-27&-
Sub-Engineers. 
Surveyors. 
Inspectors. 
Medical Assistants. 
Medicallnspec:tress (Schools). 
Jr. Medical Inspectors (Schools). 
Assistant Foreman. 

41 Rs.lB0-10-26&-
Dy, Superintendents (A.C.) 

42 Ra.160-10-Z60-
Supervisors, 2nd grade (H.S.) ; 

43 Ra. 200-10-25&-
Cashier (A & C's Deptt.) 
Casualty Officers. 
Sr. Asstt. Matron. 
Sr. Inspectors (Shops Eatt..) 
Oy. S~,~perintendent (Printiag Preq). 

44 Rs.180-10-250-
Senior Rating Surveyor. 
Managing Clerk. . . . 
Senior Grade Inspectors (Ucenainr). 
Senior Supervisor (Encroac:hmenta), 
Head Draftsman. 

45 Rs.lG0-10-25&-
Sub-Engineers. · 
Foreman (Motqr Repairs). 
Inspectors. · . 

46 Ra.125-10-:z25.,.- . 
Medical Officer (Water Wotb). 

47 Rs. 1Z0-10-2ZIJ:.-. . 
Estimatort. 

48 Rs.200-
Municipal Medical ~miner (Part· 

time). . 

Rs.175-5-200-
Matron, Maratha ffospital. 
Matron, T \lrner S.natorium; 



Serial 
No. 

50 Rs.160-10-200-
Head Clerks (Audit Deptt). 
Jr. Aut!. Mati'Qn. 

51 lb.160-8-20G
Senior Clerb, 
Senior Stenographers. 
Head Clerks( Other than Audit Deptt,) 
Ste~pher and Penmal Clerk to 

the Commissiooer. 
Assistant Cashier. 
Senior Receiving Clerft. 
Senior St~ Verifier. 
A.tt. Superintendents (A.C's Deptt,) 
Chedti!'lr Inspector. 
Superviung Inspectors. 
Yard Foreman. 
Chief Motor Inspector. 
Committee Clerk, 
Pay and Audit Clerk. 
Cashier and Cash book writer. 
Reami and File clerk. 
Chief Librarian. 
Head Vaccinator. 
L..d.y Superintendent, Hostel. 
Veterinary Inspectors. 
Veterinary Inspectors Ur.) 
Sub-Engineer, 1st grade. 
Engineer. 
Cashier • 

. Oveneer. 
Head Inspector. 
Inspectors, (Sr.). 
Aastt. Superintendent (Pte. Preas). 
Raearch Assistant. 
Engineer , Ejector. 
Mc.t Inspector. 

52 L.l&0-5-zoo-.. 
Senior Sister. 
Sister-in-charge. 

. Nurse (f.B. Clinie. Foraa Ro.d). 

)3 Rs.lS0-10-200-
Casualty Officer. 
Chemist. 

s.+ lb. 120-10-208- . 
Engineerincharae(K.E.M. Hospital). 

55 L.120-11-20G-
Inapetor FJectriclll (Water Works). 

56 lb. 140-10-lSG-
Senior Sister. 

S7 Rs.120-10-181)-:. 
Chief Dispenser. 

No. Grades and Designations. 

S8 lb.125-i-175-
Junior Sister. 
Senior Nurse. 
Nurses, 
Mechanic (Fire Brigade). · 

59 Rs.125-S-170- . 

Health Visitors, 
Asstt. Welfare Organiser. 
Woman Asstt. Welfare Officer. 

{Health Visitor). 

60 lb.ll0-6-170-
Tutors (G.S. Medical Collqe). 

61 lb.100-S-l70- . 
Jr. Rating Surveyor. 

62 lb. 75-5-100-10-170-
Sanitary Inspectors. 

63 Rs. 75-S-100-7-170-
Motor lnspedors. 
Wan:! Inspectors, 
Inspectors (Licensing). 

64 '1b.125-5-l&o-
Sisters, Senior (K.E.M. Hoepital). 

65 Rs.120-8-l&o-
Supervisors {Dog Licenaiuc). 
Reaeerch Assistants. 

66 Rs.120-5-l&o
Head Proof Reader. 

67 Ra.l00-6-l&o
L.boratory Assistants. 
Veterinary Assiatantt. 
Engineers (Pumping and Compressor 

Station and D«du Purilic:ation 
works). 

Gas Engineer (Dadar Puri6oUi011 
worb). 

Sub-Engineer, 2nd grade. 
2nd Engineer. · 
Jr.lnspectors (Shops & E.tta.) 
Veterinary lnspectort. · 
Junior lnepedor&. 

61:1 R1. 100-5-160. 
Composing Foreman <Pttr. Preas). 
Mono Foreman ( Do. ) 

fb lb. 90-5-100-1-160-
. Chawl Superintendents. 



Serial Grades and Designations. I Serial . Grades and ~ignations. 
No. No. 
----~-----------~--~----------~ 

70 Rs. 80-5-100-6-161)-:. 
Junior Stenographers. 
Junior Stock Verifiers. 
Asstt. Chemists. 
Asstt. Bacteriologists. 
Junior Laboratory Chemists. 

71 Rs. '10-5-160-
0verseer (Motor Amhulauce) -

72 Rs. '15:.5-110-10-16tb- . 
\ Overseen. · · 

Assistant Estimator and Draftsman. 

73 Rs. '15-5-100-10..160......: 
Clerks {Auclit Deptt.) 

74 Rs. '15-5-100-6.160-
lnspectors {Markets). 

75 · Rs. &0-5-1oo:&.160- ' • 
· Clerks {other than Auclit Deptt.) -

Typist and General Clerk. · 
Junior Receiving Clerks. 

, Junior Paymasters. 
Ward Office Clerks. 
Inspectors (Town Duty). 
Typists. · .. 
Search Clerk. 
General Clerk. 
Enumerators. 
Sub-Inspector (W.W.) 
Museum Assistant. 
Store-keeper (K.E.M. Hospital.) 
Diet and Linen Clerk. 
Ward Clerks. , 
Assistant ln~ector (unloading). 
Supervisor, Road Rollers. 

·Inspectors (Slaughter House). ' 
Accounts Clerk. 
Technical Time-keeper. 
Stores Clerks. 
Store Clerks and Time-keepers. 

. 76 lb. 80-5-160-
lnspector (Electrical). 

77 Ra. '15-5-160-- . . 
Draftsman. 
Assistant Estimator. 
Plan and Record keeper. 

78 RI.&0-5-160-
Gauge Repairers. 

79 Rs.150-
Hon. Asstt. Radiologist, . 
lion. Patholefst and Bacteriologist. 

I 
80 Rs.125-S..l50-

Jr. Sister, I st grade. 
Oveneers,.Senior (H.S.). 

81 Rs. 100-10-15&- • 
Asstt. MedicalOfficer (A.R. Hospital). 

82 Rs.l00-5-150-
Asstt. to the Meclicallnspectrels. 
Projectionist. . 
Nurses (Maratha Hospital). · 
Artist. . 
Foreman Smith. · 
Foreman Fitter. 
Foreman Carpenter. 

83 Rs. 80-S-1S0:... 
Supervisors. 

84 Rs. 60-S-1511-:
Tra~s. 

85 Rs.110..5-13S-
Junior Sister, 2nd grade, 

86 Rs: 120-5-130-c-
Resiclent Pathologist. 

87 Rs. 100-5-125--
Sc:hool Clinic Organizer. 
Sisters, Junior. · 
Nurses. 
Health Visitors. 

88 Rs. 60-5-1~ 
Sub Inspectors. 
Vaccinators. 
Lady Vaccinator. 
Junior Over-seers (H.O.) 

89 Rs.ll0-5-120-
Tutors, whole time .• 

90 Rs.BO.S-120-
Assistant Artist. 

91. lb. '15-3.90-5-120- . 
Cemetery Clerks (Non-qualified). 

~2 Rs. 70..5-120-
Mono Caster and Mechanic. 
Lino Operators. 
Chawl Superintendents. 
Rent Collectors. 

93 Rs. 65-5-120-
Proof Readeri. 
Estimator (Printing PreN). 
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Serial .. Grades and Designations. Serial Grades and Designa;ions. No. No. 

94 R.. 60-5-120- De~onstrators, Part-time, 
Museum Artist. Physic.llnstructor. 
Senior Clinical Attendant .. Motor Fitter. ' 

95 Rl. 95-5-115- 108 R.. 70-3-100-Junior Sister, 3rd grade. 
Plumber. .. . 
Driver Mechanic . 96 Rl.100-5-110-

Casualty Officers. Plumbing Supervisor. 
Junior Resident Patho!Qiist. 109 R.. 60-5-100-Medical Registrars. Hea.d Pressman, · Surgical Registrars. 
Gynaecological Registrars. Telephone Attendant: . 

Staff Nurse. 
97 Rl. 90-4-110- Nurses (Senior) ,··. 

Fitter. Mono Operators. 
Head Binder. 

98 R.. 90-2-110-
Welders. 110 Rs. 60-4-100-
Gas and Electric Welder, Librarian. 

99 Rs. 80-3-110- · Ordinary Time-keeper. 
Shop Clerks. 

Ice Mechanic, Time-keeper. 

100 R.. 60-5-110- Ill R1. 55-5-100-
Developer. Compounders. 

101 Rl.50-4-ll0- Junior Clinical Attendants. 
Assistant Clerks. 

112 R.. S0-5-100-Library Assistant. 
Proof Readers. Sub-Inspectors, Town Duty. 

Assistant Museum Artist. 
102 R.. 85-5-105-

Staff Nurses, Senior. 113 8..65-3-95-

103 8..100-
Operators. 

Honorary Radiologist. !14 R..SS-4-95-
Fire Brigade Surgeon. Registration Assistant. 
Medical Registrars. Laboratory Assistants. · 
Honorary Surgeon. X-Ray Assistant (T. B. Dispens~ry) 
Lady Doctors, Part-time. · 
(Women's Clinic Dispensary.) 115 Ra.90- ~ : 

104 R.. 90-5-100-
Medical Assistant. 

. Surgical Assistant. 
RegiStrar, Skin and VenerealDiseases Ophthalmic Registrar. 
Aural Registrar. " 

116 Ra. 75-5/2-90- ' 
lOS Rl. 85-3-100- Laboratory Technician, 

Sub-Officer (Fire Brigade). 
Wireman. 117 "R..60-3.90-

Steam Roller Driver. 
106 R..B0-4-100- Assistant Electrician. 

Mechanic, Mechanic (H. E.) 
Engine Driver. 

107 R.. 75-5-100- Motor Driver. 
Telephone Operator. Motor Trolly Driver. 
Staff Nurses, Junior. Drivers. 
Nurses. Bus Drivers. 
Tutors Part-time. Maist 



Serial Grades and Designations.· 
No. 

Wireman. 
Fitter. 
Head Fitter, 
Ejector Fitter. 
Senior Mono Caster. 
Assistant Lino Operat11rs. 

118 Rs. 50-4-9&--
Disinfecting Sub-Inspector, 

119 Rs. 50-3-90--
Label Writer. 
Radiogram Operator. 

120 Rs.B0-1-85-
Boiler Makers and Rivettera. 

121 .Rs. 75-2-85-. 
Turner 

122 Rs. 75-1-85-
Smiths. 

123 Rs.70.3 85- -
Assistant Inspector (Eitl"lrical). 

124 Rs. 75.1-80-
Machi~~e~m~n. 
Fitter. 

125 Rs. 70-1-110--
. Motor Fitter. 

126 Rs.65-3-80-
Tailor. 
Carpenter. 

127 Rs. 60-3-110--
Assistant Scl.ool Clinic 

Orgaruser. 

- 128 Rs. 60-2-110-
Die Printer. 
Senior Com~itors. 
Imposer Senior. 

129 Rs. 50-~8&-
Tindals. 
Ice-man (Motti!•I'Y) 
Wiro-man. 
Rent Collector. 
Plumbers. 

130 Rs. 50-2-lllh 
Sub-Inspector. 
(Destruction oJ I)Qg.), 

131 Rs. 40-5-lllh-
Stores Attendant. 

132 Rs. 40-4-80-
tlead ChavivaUa.· 

Serial 
No. 

133 Rs.75-
Dressing Supervisor. 
l'lllllllli Ph,.ic:ian. 

134 Rs. 70.1-75-
Fitten. 
Boiler Makers and Rive"-"· 

35 Rs. 65-1-75-
Tumer; 
Tinsmith. 
Wireman. 
Painter. 
Pattern Makn. 

136 Rs.60-3.7s.
Eiectrician. 
En;ine Drivera. 
Tailor. 

137 Rs.SS-2-75-
Fitter. 

138 Rs.4S-5-75-
MaleNurse. 

139 Rs. 40-3-75-
Developing Attendant. 
Laboratory Attendant. 
Registration Atte~. 
Theatre Ass,imnts.. 
Museum Attendant • 
Theatre Attendants. 
Orthopaedic Attendant. 
Dressen. 

)4() Rs. 711-
liousePh)!llician. 
liouse Surgeona. • 
Gyn. House Surgeon, 
Ophthalmic lioue Sqflli!OI), 
Orthopaedic House Surceon. 
House Surgeon (Aural) 
Skin and Venerealliousl! Physician. 
X.. Ray Elo:ctrio Therapy E~e. 

41 Rs. 65-1-711-
Fitten. 

142 Rs. 60-1-711-
Electric WeW,r. 
Motor litter. 
Smiths. 

143 Rs. 55-3-711- . 
Mason (K..E. M. Hospital).· 

144 Rs. 50-4-'111- . 
Sub-lnspecltor (Marktl._, 

145 Rs. 40-5-'111-
Depot Attendont~. 
Cvs-talcsn. 



Serial 
No. 

146 a.. 30-4-78-
Chavivalas. 

147 a..s&-
Maaaeur. Part-time. 

148 Ra. 55-2-6&-
Biacksmith and Cafpenter. 
Carpenters. 
Blacksmith. 
Assistant Plumber. 
Fitter a. 
Driver. 
Operators. 
Relieving Operator. 

149 Ra. 55-l-6&
Htters. 
Turneu. 
Painter. 
Blacksmith. 
Carpenters. 
Masons. 
Maistries. 
Machinernan. 
Driller. . 
Wireman. 
.Boiler Maker and Rlvettet:. · 

150 Ra.S0-3-6&-
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Disinfedor Attendant, 
Assistant Chawl Superintendent. 

1'H Ra. 45-2-65-
Junior Jnapector. · 
CarpenteR. (Skilled and Ordinary 
Muon. 
T reedle Preaaman. 
Senior RuliJ:1111181l. 
SeniGr Binder. 
Metal Furnace Attendant. 
Maistries. 
Mono Casten. 
Junior Com~ 
Cylinder Preumen. 
Junior Imposer 

152 Rs. 55·1-&o-
Boiler Makl!f and Rivetlcr. ·· 

153 Rs. 50-5-&o-
Nurses (Junior) 

154 Ra. 50-2-&o
Frtter. 
Liftman. 
Camp Master (H. 0.) 
Tailor. 
Head Littman. 

,,, Ra. 50-1-60-
Tumera. 
Fitter$. 

Serial . 
No. 

156 Rs. 45-3-60-
Godown Keeper. 

!57 Rs. 40-2-60-
Assistant Fitter. 
Copy-holder, 

158 Rs. SO-l-55-
Motor .Fitter. 
Fire-man. 
Boiler-makers and Rivettera. 
Wiremen. · · 

159 lb. 45-2-55-
Motor Attendant. 

160 Rs. 45-1-55- . 
Plumbeu. 
Blacksmiths. 
Boiler Maker and Rivettcr. 
Painters. · 
Pump Attendants. 
F'rtters, 
Carpenters. 
Maistries. 
Masons. 

161 Rs. 35-3-55-
Karkoons (Birth and Death 
Registering). 

Karlroons (Vaccination). 

162 Rs.50- .. 
Skin and Venereal E'.ll.teRUI. 
Ophthalmic Externe. 
Dental Exteme. 
Dressing Externe. 
Refraction Assistant.. . 
lady Municipal Medical Esaminu 
(Part-time). 

Qinical Assistant •. 
Clinical Pathologist. 

163 Ra.45-1-50-
Mukadams (M. E.) 
Turners 
Drillers. 
Fitters. . 
Motor F' litera. 
Rivetter Labouren. 
Smiths. 
Carpentera. 
Machineman:· 
Sail Maker. 
Assistant Masc>n. 
Carpenter Labourers. 

164 a..40-2-5&
Assistant Liftman. 
Assistant Ruli~. 
Store Attendant. . 



Serial 
No. 

'Grades and Deaignati~s. 

165 Rs.35-5-50-
Fairiers. 

166 Rs. 35-1-51)-
Fitters.· 

167 Ra. 30-z.so-:-
Assistant Ice-man. 
Junior Pressman. 

168 Rs. 30-l.So-
Assistant Fitter. 

169 Rs. 40-1-45-: 
Jamadars. 
Custodians. 

·Fireman (Head Office), 
HeadMa1i. . 
Nuisance Jamadar. 
Oil-man. 
Tum-c:ock, 

170 Rs. 35-2-45-: 
Junior Binders. 
Assistant Plumber. 
Motor-man. 

· Assistant Carpenter, 
Painter. 

171 Ra. 35-1-45-
Machineman, 
Motor Fitters, 
Wire-men. 
Checkers. 
Scarifiers," 
Mason. . ·. 
Nowghani Mukadanu .. 
Plumbers •. 
Yard Mukadam. 
Mukadalll8. 
Carpenters. 
Fittters. 
Blacksmith. 
Depot Mukadama. · 
Sweeper Mukadam. 

, Stsble MukaCiama. 
Head Mukadam (Gangmen)
Head Mukadam (Unloading), 
Mukadam (Gangma. n). 
Mukadam (Upi,Oadini). 
Blue Copy Printer, ' 
Divers.· · 
Head oa.J118n, 
SaraDf. · · · 
Keeper for elephanu. 
Head Animal Kee er. 

3s2 

&rial ' 
No. 

172 Rt.3M-4S-
Firemen. , 
Firemen (Attendants). 
Mochis. 

m &. 35-1-40- . 
Rivetter Labourers. 
Assistant Painter. 
Second Mahoot. 
Havaldar. · 
Motor Assistant Driver. 
Cleaner. 
Park Keeper 
Lamp Lighter. 
Store Labourer. 

174 Rs~ 30-2-40-
Jamadar (Markets). 
,Distributors. · 

17) Rs. 30.1.41)--. 
Turners. 
Petrol-Labourer. 
Oilman. 
Lift Attendant. 
Coolcs. 
Head Butler, 
Cooks Mates. 
Butler. 
Firemen. 
Special Labourer. 
Senior Labourers. 

176 Rs.ZB-1-38-
Siuice-men. , 
Labourers (Sewer Cleaners). 

177 Rt. 30-1-35-
ApP,rentices. 
Strikers. · . . 
Money'Tester. , 
Marking Ha111abo. 
Chowkiclars. ·. 
Workmen. 

178 Rs.35-
' Part-time clerks. 

Monsoon Farriers. 
179 Rt.ZS.l-35-

Gardener. 
Assistant to Butler. 
Peons. 
Pump-men and Wateh-Dien. 
Dhobis. 
Boys. 
Store Boy. 
Ambulance Men. 
Messenger with Cycle. 
Ambulance tlearor. · 
WardBo s. • 



Serial 
No. 

. Gndet md DesignatiOIIll. 

Night Maid. 
Pump-men. 
Servanta. 
Watch and Ward PCOil!l. 
Bigaries. 
Patels. 
Plunger-men. 
Trolley-men 
Stores Labourer. 
Pointsmen and Watchmen. 
Eie tor Labourer. 
Assistant to Wagon Fitter. 
Oilers and Greasers. 
Motor Loaders (Men). 
Bouquet Maker. 
Propagator. 
Y ar for elephant. 
Camel Keeper. 
Giraffe Keeper. 
Durwans. t· • 
Butler. It._..,.-
Mess Servants. 
Pantry Boys. 
Bearers. 
Stretcher Bearers. 
Post Mortem Attendants. 
Barber. 
Anim•l Ket">per. 
Gate Watchman. 
Dispensary Boy. 
Laboratory Boy. 
Dust-bin stand cleaners. 
Junior Rulingmen, 
Junior Binders. 
Bailers. 
Delivery men. 
Galley-men. 
Attendant for supplying water to 
the Staff. 

Watch-men. 
Head Mali, K. E. M. Hospital. 
Malis. 
Hamals. " 
Night Watchmen, 
Labourers. 
Nowghanis. 
PorteJS, 
Cieantrs. 
Line-men. 
Ramoshis. 
Oil-men. 
Halalkhorea. 
Sluice-men. 
Sweepers. 
Tapkers. 
Bhistis. 

45 

3S3 

1 Serial 
No. 

Grades and Designations • 

Ill() 

Report Bearers. 
Ambulance Labourera. 
Death Registration Peons. 
Attendants, 
Chowkidars. 
Camp Ramoshi. 
Day Watchman. 
Day and Night Watchman. 
Sweeper Male. 
Disinfecting Labourer, 
Fire-men, 
Rat Bigaries. 
Laboratory Labourers. 
Attendants at Burning grounds. 
Grave Diggers.· 
Scavengering men. 
Cart Driven. 
Dog Catchers, 
Cycle Peon. 
Ward Attendants. 
Ayahs. 
Assistant Sweeper MukaJam. 
Cooks Mate. 
Kitchen Attendant. 
Cook. 
Stable Biggari Men. 
Line guard. 
Gangmen. 
Biggarics (Unloading), 
Gate-keeper, 

Rs.31}-
Compounders (Part-time). 
Band Master. 
Gymnasium Teacher. 
Workers. 

181 Rs. 25-1-31}-
Stable Biggari (Women). 
Biggari (Women). 
Female Watchman. 

· Sweeper women. 
Women. 
Sweeper (female). 
Scavenge ring women. 
Female Attendants. 
Water carriers. 
Mali (Women). 
Motor Loaders (Women). 
Sweepers (Bhangis). 
Wome•• (unloadmg 
Ha, al:":ores (Women) 

Rs.25-
Games Teacher (Part-time). 
Probationer Nurses. 
Part-time compounders. 
Government Apprentices. 



Serial· 
No. 

Grades and Designations. 

183 

184 

·165 

Teacher lor SeWing Class, 
1 Part-time); 

Se,wing Mistress, (Part-time). 

Rs.lU-25-. 
Probationer Nurses. 

Rs.20-1-U.:.. 
Sweeper boys. 
Boys. 
Street Boys. 
Boy peon. 

Rs.ze-
Part-time Mechanic, 
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Serial· 
No. 

Grades. and Designations. 

Ayah {Part-time). 
Government Apprentices. 
Women Workers (Part-time). 
Assistant Workers (Part•time). 

166 ·Rs.l5-
Government Appr_entices. 

187. Rs.l2- . 
Telephone Boy (Part-time). 

188 Rs.5-
Probationer Nurses. 
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Appendix F. 

Statement showing the posts the minimum pay of which has been 
raised to Rs. 500 or more. 

No. of 
posts. 

Grades in 
1934-35. Present grades. Proposed grades. 

Deputy Municipal Secretary. 450-30-600 ... 450-30-600 .. ~ 500-40-700. 
(Asst. Municipal 

Secretary). 

Deputy Assessor 

Controller of Stores 

500-40-700 ... 400-2,?-700 

. .. 400-25-600 . .. 350-25-600 . 
(Chief Sto~eeper) 

600-40-800. 

600-40-800. 

5 Assistant Health Officers 600-30-750 ... 400-25-700 
SOQ-20-600 

600-40-800. 

12 

Superintendent of Licences .. . 700-50-1,000 ... 400-25-700 

Superintendent of Gardens ... 500-50-700 

Junior Legal Assistant 

400-25-700 

450-25-725 

600-40-800. 

600-40-800. 

550-25-750 

Municipal Analyst 600-30-750 ~-25-700 . .. 500-25-750 

M~nicipal Printing Pres-1180-45-SCO. 



Appendix A. 
Table showing the Cost of Living Index Numbers- /rom August 1914 to ]une 1945. 

Year. · Jarmary. February. March. April. May. June. July. August. September. October. November. Decrmbtr 

1914 102 ]03 103 103 105 

1915 107 107 106 104 103 104 104 106 110 113 112 113 

1916 115 109 108 106 105 107 108 109 109 109 113 116 

1917 120 117 113 112 liT 116 118 120 120 121 127 129 

1918 134 134 136 144 147 148 149 !53 165 175 175 183 

1919 182 176 172 167 168 174 186 179 172 174 173 174 
N 

1920 ... 183 181 177 172 173 181 ·190 191 192 193 186 181 ~ 

1921 169 162 160 160 167 173 177 180 185 183 182 17? 

1922 173 165 165 162 163 163 165 164 165 162 160 ' 16~ 

1923 156 155 154 '\ .156 153 152 153 154 154 152 153 157 

1924 159 !56 154 150 150' 153 157 161 161 161· 161 160 

1925 157 .157 159 158 156 154 157 152 151 153 153 155 

1926 . 155 154 155 153 153 155 157 155 155 155 15; 156 

1927 156 155 155 153 152 154 156 157· 154 151 150 151 
1928 154 148 145 144 147 146 147 146 145 146 147 148 
1929 ... 149 148 149 148 147 147 148 149 149 149 150 150 
l9'JQ 147 144 141 140 139 !40 139 136 136 131 127 121 



1931 117 113 Ill lll 110 ' 109 108 108 108 108 108 109 • 

1932. 110 110 Ill 108 107 107 •J09 109 109 109 110 110 
1933 109 106 106 101 100 104 103 103 IQ2 100 101 98 

1934 96 96 94 93 94 95 97 97 100 100 101 99 
(97) (98) (99) (100) (101) (100) 

1935 98 99 98 98 100 101 101 103 103 103 104 105 
(99) (98) (99) (98) (99) (101) -(101) (102) (!02) (101) (101) (102) 

1936 103 102 102 100 100 100 101 101 102 103 104 103 
(103) (102) (102) (100) (101) (100) (101) (101) (101) (102) (102) (102) 

1937 104 104 104 104 104 106 107 108 108 108 107 107 
(104) (104) (104) (105) (105) (105) 

1938 107 107 107 105 104 105 106 105 105 105 106 104 
1939 105 104 103 103 103 104 105 105 106 108 109 113 N 
1940 114 112 110 110 Ill Ill 113 114 112 ll3 113 liS '-N 

"'--
1941 117 119 119 121 122 122 126 131 129 125 126 129 
1942 137 135 137 138 142 152 168 168 170 172 178 18J~ 

1943 203 205 208 225 227 232'" 236 238 245 248 248 24? 
235f 

1944 238 230 226 231 235 236 241 250 239 239 242 .. 23p 
1945 229 229 225 226 230 235 

• May and June 1943 Index No. for period ending 15th. · - - · -kJune 1943. Index No. for Calendar Month. _, · _ _ 
- ote.-lndex Nos. from August 1914 to June 1937 published in the Labour Gazette are cdmpiled on base July 1914 equal to 100. The method adopted 

was the aggregate consumption method, the average and sco0 of the method of compilation are published in the issues of the Labour Gazette for September 
1921. September 1923 aruf April 1929. The Index Nos. o June 1937 and onwards published in the Latour Gazette 11re according tp reviied coat of living 
Index number and for the purposes of c:onlparison back Index Nos. which are given in bracketS since July 1934 have also been worked out on the· revised 
method. Since MaT. 1943 onwards the method of compilation of cereals Of group lpdex · Nos. has been readjusted owing to the difficulty of obtaining • 
the price quotations or the selected varieties. -



· . _· · . . . ·· · _ . _ . . . · · Appendix B. . . _ · . · 
Statement showing the total income and expenditure, and cost of establishment and labour from 1933~34 to _1945..46. 

(I) Income 

(2) Exnenditure 

(3) Establishment 

(4) Labour I 

Total (3 and 4) 

(5) Dearness Allqwanc:e 

Total 3, 4 ar.d 5 

{ 000 Omitted/or iteins Nos. I to 5). 
AcTUAI.S Budt!et Estimates 

~----------------------A---------~------------~ 
1933-34. 1934-35. 1935-36. 1936-31. 1931-38. 1938-39. 1939-40. 1940-41. 1941-42. 1942-43. 1.94344. 1944-45. 1945-46 

• • • • • • • • • • • • • ... 3,14,16 3,19,33 3,23,76 3,20,58 3,301,6 3,47 p7 3,46,56 3,56,32 3,67,66 3,89,02 4,03,99 3,93,76 4,47,09 

..• 3,25,52 3,16,19 3,12,98 3,19,29 3,27,48 3,34,84 3,47.44 3,59,18 3,59,22 }.64.65 3,90,96 4,16,46 4,96,73 

•.. 44,76 45,14 45,68 47.19 49,64 51,73 52,72 52,88 53,46 53,08 54,14 57,82 58,06 

... 22.81 22,31 21,91 2(56 21,61 23,28 24,90 25,81 26,03 26,19 26,56 27,33 28,32 
--- --- ---
67,57 67,45 67,59 68,75 71,25 75,01 77P2 78,69 79,49 79,27 80,70 85,15 86,38 

58 2,99 3,08 9,~3 24,45 32,26 42.80 
(for two 
months 
only), --- --- --- ---- ---

81,68 82,57 89,00 105,15 117,41 129,18 

Percentage of Establishment charges to 14.25 
' Income. . ' 

14.14 14.11 14.72 IS.04 14.88 15.21 14.84 14.54 13.64 13.40 14.68 12.99 

· Percentage of Establishment charge! to 13.75 
Expen(liture. • 

J Perc:entsge of Labour charges to Income 7.26 

14.28 

6.99 

14.60 

6.77 

: PercentageofLabourchsrgestoExslendi· 7.01 7.06 7.00 
tu~ . 

Percentage of Dearness Allowance to cost 
__!f_ Establishment_~_),abour_. _. ____ . ___ _ 

14.78 

6.73 

15.16 

6.55 

6.75 6.60 

15.45 

670 

15.17. 14.72 

7.18 7.24 

14.88 

7.08 

14.56 

6.73 

13.85 

6.57 

13.88 

6.94 

11.69 

6.33 

6.95 7.17 7.19 7.25 7.18 6.79 6.56 5.70 

3.80 3.87 12.27 30.30 37.89 49.55 



• 

A C T U A L s Bwll{et EaeimatH 

1933-34. 1934-35. 1935-36. 1936-37. 1937-38. 1938-39. 1939-40. 1940-41. 1941-42. 1942-43. 1943-44. 1944-45. 1945-46. 

Percentage of Establishment and Labour 21.51 21.l2 20.88 21.45 21.58 21.58 22.39 22.08 21.62 20.38 19.98 21.62 19.32 
charge~~ to Income. 

Percentage of Establishment, Labour and 22.92 22.46 22.88 26.03 29.82 28.89. 
DeameaaAllowance chargeato Income. 

21.53 21.76 Percentage of Eatabli~hment and LaboUr 20.76 21.33 21.60 22.40 22.34 21.91 22.13 21.74 20.64 20.45 17.39 
chaf8CII to Expenditure. 

22.74 22.99 26.90 Percentage of Establishment, Labour ··"' 24.41 28.19 26.01 
and Desmen Allowance charges to 
Expenditure. 

Percentages of Increase or Decrease in Income, Expenditure, Establishment and Labour Charges 
over the figures for 1933-34. 

+Denotes Increase. -· Denotes Decrease. 

1934-35. 1935-36. 1936-37. 1937-38. 1938-39. 1939-40. 1940-41. 1941-42. 1942-43. 1943-44. 

Income +1.65 +3.06 +2.05 +5.09. +10.66 +10.31 +13.42· +17.03 23.83 +28.59 

Expenditure -2.87 -3.85 -1.91 +0.60 +2.86 +6.73 +10.34 +10.35 +12.02 +20.10 

Establishment +0.85 +2.05 +5.43 +10.9o +15.57 +17.78 +18.14 +19.44' +18.59 +20.96 

Labour -2.19 ' -3.95 -5.48 ..... ;.26 +2.06 +9.16 +13.15 +14.12 +14.82 +16.44 



Appendix c. 
w ..... S tatement o/ proposals o/ Revision of Grades sftowing the cost based on the ex is ling average and proposed avemge, as also cost as per existing rates 

· and as per imm~diale recommendations. 

No. of 
poots. 

; 

~ 
6 

P M!SI>NT ~CAU:. PliOPOSED SeAL.£. 

Total c:08t 
Desif!nation. Averase Totlll &I per Allowances. No. of Designation. Avetaj~e 

Pay or Crade. or average Establioh- posh. Pay or Crack." or 
fixed. ClOet. mCftl: Rate. Amount. li-t. 

Schedule. 

L-(;eoeraJ Sapeni•ioa.. 
A.-CENEIIAL 

R&,• Ra.t Rs. Ra. Ra. Rs.• 

SUPERJNnNDENC£. 
(a) Corporation and Starwli'Y 

CM1n1ill<f. · 

Municipal Secretary . .. Rs. 700-75-1.000- 1.011 f.OII 900 Municipal Secretary ... Ro. 1,000-50-1,200- 1,316 
100-1 ,200. 75-1,500. 

Dy. Municipal Secretary ... Ra. -4S0-3Q..{,OO 550 S50 ;55 Dy. Municipal Secretary . .. Rs. 500-40-700 633 

t\sllt. Municipal Secretary Rs. 300-.20-400 375 :m 395 Aa.tt. Municipal Settetary Ra. 350-20-450 42S 
(Senior). · 

3l1 
(Senior). 

Assn . Muroicipal Secretary Rs. 275..1~-350 331 315 Asatt. Municipal Secretary Ra. 300-20-400 
~ ·. 375 

(Junior). 
... Ro. 200-10-275 .... 

(Junior). 
Chid 0 Mk ... 253 253 244 ... Chief Cieri< ... ... Ro. 200-10-300 2~7 

Senior Clerb ... ... Ra. 150-5-190 178 890 897 5 Senior Clerko ... . .. Ra. 160.8-200 190 

Senior Stenographer ... Ro. 150-5-190 178 178 190 I Senior Stenographer ... Rs. 160-8-200 190 

}Wiior StenotP"'f'her ... R... 100-5-150 133 133 ]28 I Junior St..DOgropher ·- Rs. 80-5-100-6-160. 128 

a.m .. . Ro. 60-5-r so 108 540 728 s Clerl.s ... Rs. 60-5-100-6-160. m· Do. ... Rs. 55--4.. 115-5-!40: . 97 585 495 6 Do. .. . Ra. 60-5-100-6-160. ---- --
Cmied forward ... 4,846 4,847 

• The figures in t he columns for .evcrageo ure ohowJI after omittinr the froctiono. ' . • • • 
t The ligures in the columna for avera~e cost arc wori<ed nut on the basi• of actu.J average. including fractions but omitt in11 froctior.s in the fina l figure. 

Posta provided for only • port pe_riod of the ymr are not indudod in the appendix. · 

Toto.l 
Total immediate Allowanceo. 
averqe costaof,er 

coot. recommcn- Rate. Amount 
cl.tiona. 

Ro.t Rs. Ra. Ra. 

'· 
1.316. r.ooo ... 

633 595 

425 415 .. . 
' 375 >35 . .. . ~ .. 
261 2;4 

950 937 

190 200 

128 134 

.566 758 
680 5.25 -----

5,530 5.153 

!'..) ... 



No. of 
posta. 

DaiiJI1abon. 
Pey or Grade. 

Avt10ge ·Total 
or averare 

6lllld. cost. · 

Ra. 
L-Gner•l Su,oeni.U... 

Bro~~~ over' ... 

Ra. 

4,846 
A.--G&rmW. 

5lJl'>'IINTlHJl!NC~niJ. · 

(a)Co-of""' anti Standi111 . c ....... ttfo<-eont~ . 
2 Atoiataot Clerlca 

j-.dor 

I ·H.aldar .. .,_ 

16 Peons 

... R$.'15·3-80 

... Ra.35-l-40+ 10 
P.A.C. 

••• Ra.l0-1-34+10 
P.A.C. 

... Ro.25+10 P.A.(;. 

ToW, A- (a) CorporOiiou 
and Seandi1111 Camminee: 

(l) Chle[ AuJitor'• 
Ertahlirbmmt. 

Municipal Chief Auditor ... Ro. 1200-1,500 

Deputy Muni<ipal Chief Ro. 350-25-600 
Auditor. 

Cltief.~udit Oerk ... Ra. 200-15-300 

67 134 

39 39 
+10 +10 

33 . 33 
+10 + 10 

Z5 400 
+ 10 +16J 

5,452 
P.A.C.+UIO 

1397 1,3'11 

S03 503 

m 272 

s Hue! Clcrluo ... RJ. 150-10-200 187 937 
20 Clerlca ... .:. Ro. 75-S-100-10-150 125 

I TYJ>inand Co ... rotCJerlr. Ro.SS-4-115-5-140. '11 
I Havaldar ... ... Ro. 28-1-32 ... 31 
6 p_,, ""' ... Ra. 25 25 

Total. A-(6) Municipol Chi of 
Audit.or' 1 Establiohment, 

2,500 
9] 
31 

150 

5.881 

PMOPOIS£D ScALE. 

Total cost Total 
ol per Allowances. No. of O~:: si gnation. 

1 

Aveta(Je T otel immedi•te · Allowance•. 
Eatablioh- poou. 

ment Rate. Amoun 
Pay or Gr.de. or """"'~" coot u por 

Schedule. 

R •. 

4M7 

Ill 

39 
+10 

34 
+10 
400 

+160 

Ra. Ra. 

5,431 
+ 180P.A.C. 

1,200 

400 

245 

910 
1,935 

82· 
32 

ISO 

4,954 

C.A. CA. 
100 roo 

100 

liaod. cost. rec:ommen- Rat.. A.-.nt. 

2 A.ai•tanl Clerks 

I Jamad.r 

1 Havoldor 

16 Peono 

... Ro. 50-4-110 

... R •. 40-1-45+ 10 
. P.A.C. 

... Ra.3S-1-40+ 10 
P.A.C 

... Ro.25·1-35+1D 
. P.A.C. 

Total, A-(«l Corpor~tion 
and Standing Commillee. 

Rs. 

85 

44 
+ 10 

39 
+ 10 

31 
+ 10 

R.. 
5,530 

dalion.. 

Ro: 

5,153 

170 ' 119 

:14 41 
+10 + 10 

39 36 
+ 10 + 10 
506 432 

+16q + 160 

6,289 5,781 
+180 +lt!O 

R.. Rs • . 

C.A. C.A. 
Municipal Chic! Auditor ... Rs. I ,200..1,500 

~~unic:ipol ~iel Ro . .00.25-600 

Chief Audit Clerk ... Rs. 200-IS-300 

1.397 !.397 1.200 •125 125 

548 ~ 

27l 272 

S Head Clerl.o ... Rs. i60-10..200 ... 192 
20 Clerlu ... ... RJ. 75-5-100-10-160 130 

I Typist on.! General Clerk. Ro. 60-5-100-6-160 113 
I Havaldar · ·. •. ... R •• 35-1-40 .. . 38 
6 Pcono ... R •. 25-1-JS 31 

Toto!, A-(o)Municipa) Chief 
Auditor• E•tabliohment. 

960 
2,605 

113 
38 

190 

6.123 

450 . 

2A5 

910 
1,935 

67 
35 

162 

5,02A 125 



(r) Municipal CD111miui.,..r'• 
Pmot~t.t .,,J G.,..,.a/ 

0/fic< Erlah/Uiamtnt. 

Municipal Commi .. ioner ... Ra. 2,000-3,000 2,800 2,800 2,822 
MunicipAl Commi•ioner ... Ro. 3,000-3,500 3.000' 3,000 3,000 

Deputy Municip.ol Com- a.. 1.200-S0-1.500. 
C.A. CA. D."!'rl:' Municip.ol Com- Ra. 1,500-75-1,800. 1,72!) 

c:A. C.A 

miaioner. 
1,397 1,397 1,«1S 160 160 rntS&Joner. 

1.no 1,500 175 m 

Peroonal As&.istanl 10 the Ro. 350-25-500 460 460 500 
Peraotllll A11iota.•t to the Ra. 450..2S-600 560 560 525 

Commiuianer. 
Commi.&ioner. 

Superintendent ... Ro. 275-IS-350 331 331 294 . 
Superintendent .. . Rd00-20-400 37S 375 314 
Chief Clerk ... Rs. 200-10-300 267 267 215 

Chief Clerk ... Rs. 1811..10-240 224 224 20S 

Head Clerk (Committee) ... Ro. 150-5-190 178 178 190 
i-kod Cleric. (Committee) ... Ro. 160-8-200 190 190 198 

He&d Clerk .. . Rs. 160-8-200 190 190 188 
Hr.ad O.rlt ... .:. Ro. 14M-180 168 168 180 

~phcr and Peraonal Ra. 140.5-180 168 168 .180 
StenOifrapher and Penonal R•. 160-8-200 190 190 188 

to the Comrni .. ion.r. ... 
Oerk to tne Commissioner. 

Junior Sten0f111pher ... Ro. 75-4-115-5-140. 113 113 85 
Junior Sten<J!!rapher ... Ro.B0-5-100-6-160. 128 128 90 

o4 Clerl.a ... Ro. 60-5-150 108 432 600 
o4 Clerks ... Rs.60-5-I00-6-I60 . 113 453 624 

10 
10 Do. 

N 

Do. ... Ro. 55-4-115-5-140. 97 975 841. 
... Ro. 60-5-100-6-160 . 113 1,133 891 ~ 

· Telephone Operator •.. Ra. 50-3-80 68 68 77 
I • Telephone Operator ... Ro. 7S-5-I 00 92 92 82 

.lamadar ... Ro. 35-1-40+ 10 39. 39 39 
Jamadar ... Rs. 40-1-4';+ 10 P.A.C.44 .44 41 

+10 +10 +10 

H11Yaldar 
P.A.C. +10 +10 +10 Havllclor 

... Rd0-1-34+10 33 33 J.J 
... Ro. 35-1-40+ 10 P .A.CJ9 39 36 

+10 +10 +10 
P.A.C. +10 +10 +10 Havildar ... Ro. 35-1-40+ 10 P.A.C.39 39 35 

Naik ... Rs.25-1-27 ... 26 26 26 
+10 P.A.C. +10 +10 +10 6 PI'.() no 

. +10 +10 +10 
... R •. 25-1-35+ 10 P.A C.31 190 162 

6 Poo111 ... R.. 25+ I 0 P.A.C. 25 15() 150 
+10 +60 +60 7 Peooo . .. R •. 25-1-35 

+10 +60 +60 
31 222 189 

7. Do. ... Ro. 2) 25 175 175 

3 Attendant• for supplyinM R •. 25 25 75 75 
3 ' Attendants f<>r aupplyi1111 R•. 25-1-35 31 93 . 81 

woter to the •Iliff. . ----
water to the otafi. 8,9'-:> 8JS9 175 

+ 90 + 90 

Totol- (c) Carried lo.,;,.ard 
7,812 7,878 160 
+90 + 90 

• Ra. 125 if a motor car ia ~oinr.ined, otherwise Rs. 100. 



l'lu:sl:NT ::X:AIL PROPOSiiD ScALL. 

Total coat 
"'o. o! 

Total 
No. of DesiiJIItion. -Aver- Total 11 fter Allowances. Oei:iana.tion.. 

Pa~ or Grade. 
A•eraae Total irnrnodiate . Allowanoes 

posts. _Pay or Grade. ot ....... ,. Est..b ish- posts . . or averoce a.tios pet .• 
fixed. cost. ment· Rate. Amount. fi·ed. coat. recommend.- Rate Amount. 

Schedule. tiona. 

R.. Rs. Rs. Rs. Ro. Rs. Rs. Rs. Rs. Ro. 
· ~ .L-General Supervi•ioa-.,.,..IJ. Broug~t owr 7.812 7,878 160 8.92) 8,3)9 175 

+ 90 .;.- 90 + 90 +CJO 
A.-Gnrut.u. 

SUPEIUNTEMDIINCI!-.onrJ. 

(c) Munlcil><!l Cori.miui()r.flr • 
. Of/la: E:.tabliJ/tmenl-contd. 

2 Watchmen &t Municipal 2 Watchmen ot Municil:l 
C..mmiaoioner'• Bungalow Rs . .2S 25 so 50 c.:.\. c.'A. 

Commissioner's Bungo ow Ra. 25-1-35 \'·• 31 . 62 54 c) .. c:.ti. Munieipol Medical Eu- . · Municipol Medico! Eu.. 
miner. · R., 200 200 '200 200 45 45 miner. Ro. 200 200 200 200 so 50 

.J lady ¥unicipal . Medical C.A. C. A. i..ody Municipal Medical C.A. C.A, 
N .; &anUnu. Ro.SO 50 50 50 45 45 Examiner. Rs. SO so 50 50 ~ ""' ' --- . ""' 

T<MI A-(c) M.micipol 8.112 8,178 250 Total A-(c) Municipal 9,237 8,663 175 
Commi..ioner'o Peroonal + 90 +90 Commissioner's Pcnonal + 90 +90 
ond C..nenl 016ce. P.A.C. P..A.C. .txl Genentl Office. ' P.A.C. P.A.C. 

(l) Aciit tmt1 A<t0ot1t, 
E.lobliJoooenl. 

Chief Aa.o..nt&nt ... R.. 1.200-50-l.SOO. 1397 ' 1397 1.288 .Chief Aoe..untanr ... Ro. 1,500-75-1,800. 1,720 1,720 1,500 
' 

Dep111y Aoeou:•tant ... JU.66()..4()..900 817 817 900 ; c::A. C~A . . 
Oepu;y ACcountant ... Ra.700.SO.I .000 ... 897 897 950 · c:A . C:i\. 

T cot Audit Ollicer ... R,. 660-40..900 817 817 . 707 100 . 100 T cot Audit Oliicer .. . Ro. 700-50-1.000 ... 89~ 897 757 ISO 150 

.2 Aostt.Actounlontt lot srade R •. 350-20-450 425 8SO 854 2 Aostt. Aecountants I 1t grodo Ro. 450-25.600 560 1,120 904 

2 Aooistant Accountants 2nd Ro. 275..15.350 331 662 572 2 A..iotant Accoolntanbi 2nd Ro. 350-20.450 425 850 700 
crad•· 

288 Cashier ... Ra. 250-10-300 288 297 ... I 
grode. 

Cashier ... Rs. 300-10-350 338 338 310 

Chitf Cltrh ... Rs. 180-10.240 224 672 668 3 Chief Clorks ... Rt . 200-10-300 266 800 698 



Assistant Cashier ••. Rs. 14M-180 168 168 } Assistant Cashier ••. Rs. 160-8-200 190 190.} 358 374 
Senior Re...,iving Clerk ... Rs. 140-5-180 168 168 5eni<>r Rcceivi ng Clorlt ... Ro. 160-8-200 190 190 

13 Head ClerL ... ... Rs. 140-5-180 168 2,184 2,296, 13 Head Ckrb ~-- ••• Rs. 160-8-200 190 2,4}0 2,400 

s.,,,ior P•ymaster ... Rs. 180-10-240 224 224 240 Senior Paymoster ... Ro. 200-10-300 266 266 250 

. 4 Junior Paymasters ... Rs.60-5-150 108 432 530 4 Junior- Pa~asten ... Rs. 60-5-100-6-160. 113 453 554 

. I 

3 Do. ... Rs. 55-4-1 1 5-5-140. 97 292 195 3 Do. ... Rs. 60-5-100-6-160. 113 340 213 

3 Junior Receiving Clerks ,;, Rs. 60-5-150 108 324 440 3 Junior Receiving Clerks ... Rs. 60-5-100-6-160. 113 340 458 

24 Clerks ... Ro. 60.5-150 108 2.592 3,455 24 Clerks ... Ro. 60-5-100-6-160. 113 2,720 3,599 

75 Do. ... Rs. 55-4-115-S-140. 97 7,312 6.~ . 75 Do. ... Rs. 60-5-100-6-160. 1lJ 8,500 . 6,439 
• t'-.>' 

Shorthand Typist ... Rs. 75-4-115-5-140. 113 113 119. Seni <>t Stenographer ... Ro. 160-8-200 190 190 160 """" Vl. 

l I Senior Stock Veriher ... Rs. 160-8-200 190 190 160 
4 Stock Verifier• .. . Ro. 75-4-115-5-140. 113 452 326 I 3 Junior Stock Verifiers ... Rs. 80-5-100-6-160. 128 384 250 

Havaldar ... Rs. 28-1-32 31 31 32 Havold.r .. • Rs.35-1-40 39 39 35 

Money Tester .. . Ro. 25-!-27 27 27 27 Money Tester ... Rs.JO.I-35 33 33 30 

14 Peo,. · ... Rs. 25 25 350 350 14 Peons ... Rs.25-1-35 . 31 443 378 

Total A-(d) Audit and 20,172 19,718 100 Total A-(d) Audit ond 23,370 21,119 150 
Account• Establishment. Accounts E•tablishmenl. 





II Oe!>uty Superinlem:knto Ra. 150-5-190 178 1,958 2.013 
C. A. 

(11)15 
C.A. C. A. C.A. 

1&5 I I Deputy Superintendent• ... Ro. 180-10-260 216 25'.16 2,123 (11)25 27S 

7 Aniotont Superintendentt. Rt. 150-5-190 178 1,246 1.:m 7 Aotistanl Superinlendenh Rt. 160-8-200 190 1,330 1.314 
C. A. C.A. 

C.A. C. A. Chief Motor lnopector . .. Ro. 160-8-200 187 187 160 so so 
55 Ward (noprcton ... IU. 60-5-150 107 5,885 8,066 (55)10 550 C. A. C. A. 

C.A. · C. A. 55 Ward lnope<tors .. . Rs. 75-5-100-7-170. 127 7.021 . 8,8)1 (55)5 825 
75 Do. ••• Rs. 55-4-115-5-1«1. 97 7,312 6,519 (I)«< 40 C. A. C. A . 

(74)10 740 74 Do. .. . Ro. 75-7-100-7-170. 127 9,455 6.814 (74)15 1,110 

C. A. C. A. C. A. c . .a. . 
Supervisina Surveyor . ... lU. 200-10-300 261 261 210 20 20 Chief Rating Surveyor ... Rs. 250-10-350 311 311 250 40 40 

C. A. C. A. C.A. C.A . 
Surfeyor ... R •. 140-8-220 188 188 207 20 20 Senior R.ting Surwyor ... Ra. 180-10-250 225 225 217 30 30 

C. A. C.A. C. A. C. A. 
Do. ... Rt. 1«1-5-180 16S 1(6 157 20 20 Senior Ratinr Surveyor ... Rs. 180-10-250 225 225 180 30 30 

C. A. C.A. C. A. C. A . 
Do. ... Rt. 100..5-140 IZS 125 116 20 20 Junior Rating Surveyor ... IU. 100-5-170 ... 139 139 121 25 25 

Drah&(l\lln ... R&. 55-4-115-5-1-40. 98 96 . 59 Draluman ... Rs. 75-5-160 121 121 75 

thvaldu: ... R..:ZS-1-32 
··~ 

31 31 32 Havaldar ... Rt. 35-1-40 39 39 . 35 ~ 
... IU: 25 25 1,925 1.925 77 Peon& · ... Ro. 25-1-35 31 2.412 2.079 

-....a ' 
Tl Peons --

Tota1-B-(a) Property 
.nd Wl.ee1 Tax Eo&ab1ioh-

47,860 49,735 2,485 T otal-B-(a) Pr(lperty 
and Wl.eel Tu E.tablioh-

57,769 53.006 3,765 

ment. ment. 
(6) ToiMI Dutv R<!/..M 

CA. C. A. C.A. Brando. C.A. 
Elldion and Town Duty R.. 35Q-20-450 417 417 410 120 120 Election and Town Duty Ro. 450-25-600 . 548 548 450 15Q ISO 

Officer. Officer. 
O.id Cleric ... ... Ro. 180-10-2-40 224 224 240 c:..\. c:..\. Chief Clerk ... Ro. 200-10-300 267 267 250 c·:;, •. C. A. 

5 Supervioinrl ... pectoto . .. R.. 150->-190 178 890 83!! (2) 15 30 5 Superviaing Inspector. ... Ro. 160-8-200 187 ' 935 878 (2)20 40 
CA. C.A. C. A. C.A • 

O.edci "' ln.peciQI' ... Ro. 140-S-180 168 168 165 15 . 15 Checking lnopeclor ... R,. 160-8-200 186 186 173 20 20 

7 lntpe<:lon ... R..60-5- 1SO 107 749 1,040 . 7 lnopeclotl ... Rs. 60-5-100-6-160, I 12 786 1,082 

23 Do. .. . Rs. 55 .... Jl5.S-140. w 2.242 2.153 23 Do. ... Rs. 60-5-100-6-160 • 112 2.581 2.291 

To~&I---Carried forward 4,690 4.846 165 5,303 5,124 210 

*Ro. lOO only .! motor c.r u momtained other 7 • 



PusF.NT ~tALE. PBOPOSID Ll. 

Totaleoot- Total· 
No. of .b .. isnatioa. A'ftt•ge Totar .u-per Allow an ceo. No. of Designation. Averap Total immediate Allowances. 
J>C!IIf. · Pay or 'Grade. or average Establioh- poats. Pay or Grade. or average coat as per 

/Uced. colt'. ment Rate. Amount ' 6xed. c::OBt." Teconimenc!a-Rate Amount. 
·Sd.edule. tiona. 

Ro. IU. R,. R.. Rs. IU. · Rs. R.. &. Rs; ' 
· TotoJ-B,ourht o.er 4,690 4,&16 16S 5.303 . .5.1~ 210. 

L~tl Soope.o.W....-contJ.. 
• COULCTJor; or ~ntJ. 

(b) To.., Dutg IJt""d 
Bran.h.-nl , 

18 Clerks ... Rs. 60-S-150 108 1,944 2,573 ... fa Clerks . .. R.Jjjl-5. f00..6-160. 113 2,040 2,681. 

•7 Do. ;,, IU.55-4-115-S-140. 97 682 687 7 Do. • .. Rs. 60-5.-100-6-160. 113 793 729 N 

I Mot'ci..:Cierk ;.; ~- 50-S-60 12 72 80 Sub-Inspector .. : Ra. 50-:5-100 83 '83 8S .ct. 
13 Do. ... ;. : IU. 50-4-60 ... 71 m 873- .. ; ·13 Sub-lnsp<doro · ... Ro; 50-.S -100 83 1.()83 938 

3 SuL-ln.pect<n ... Ro. 40-3-:55 50 150 143 3 Do. ... IU. 50-5-100 80 241 158 

Havald.r .: .. Rs. 28-1-32 .31 31 32 1 Havaldar ... Ro. 35-1-40 39 39 35 ... 
: 

45 Peolll ... ... Rs. 25 25 1,125 -1, 125 4S Peons ... Rs. 25-1-35 31 1,425 1,215 

:zo Marking H.malo .· .. Rs.30 30 600 600 20 Marking H..malo .... Rs. 30-i-.35 33 666 640 . . 
-r--- '· To1ai-B (b) Town Out~ 10,217 10.959 16) Totai-B(b)Town Duty 11,673 11.605 210 

Ro.fund Branch. --- Refund Branch. ·-
C.- UPXO:P AND CUAIIDJftC 
o• Mulj!CtP.u. Hun Omce 

CA. C. A. c.A. c.A. 
l...p.ctor (Electrical) ... Rs. 1«1--8-228 189 189 204 40 40 Sub-Engineer ... Rs. 180-10-170 236 236 214' so 50 

Plumber (R) 60-2-60 
(Eiectri""O 

... Rs. 70-3-100 88 88 93 ... Rs.90 90 90 · 90 Plumber 



lwtt. (..,.,.aor (Electrical) Ra. 60-J-7S 70 10 7S A .. lt. lnopectar ~cal) R.. 70-3-35 80 80 78 

~ w ' l.i ft Attend.nt •.. R .. ) S..I-45 ., 41 41 I Lihm.n ••• Ra. SO.MO 57 57 so 
J Fi- •.. Ra.40 40 120 120 3 F;,.,_ ... Ra. -40-I-4S 43 130 126 

Cuotodi ... ... Ra.JS J~ 35 3S Cuatodian . . . Ra. «<-1-4S 43 43 40 

Z. ~bouow., ... Ra. 'll 21 S4 S4 2 · Lift attend.nl. ... R.. lO-f _.., 36 n 60 

Labourer ... R.. Z5 . 25 25 25 I Labourer ... Ra. 2S. J.J5 ! . . Jl 31 27 

2 Malia ... Ra. ;M 2S 50 . so 2 Molia .. . Ro. ZS.l-35 · 31 62 54 

9 Ho....J. ... Ro. 25 2S 225 225 9 H.amob .. . Ro. 25-1-35. 31 280 243 

i Nirht Wate!.m.n ... Ra.25 2S 2S 25 Nisht Watdunon ... Ro. 25-1-35 J l 31 27 

s o.. ........ ... Ra.25 .2.S 125 I:ZS s Du""""' ... Ro. 25-1-35 31 156 IJS ---.-
Total C. Upbep ....t 1,049 1,069 40 Total C. Ufkeep and 1.266 1.147 50 

. Cuardio.~ of Mw>ici!..! -- --- Gwordinr o Muni~Pto'l - - --
Head Office. H ... d Of'li.,.,. 

~ 
D.-GINER.U. STOR£,. "' 

t . 
C.A. C.A. . c.A. C.A . 

Controller of Storeo .,. Ro. 350..25--600 503. 503 516 : 60 60 Controller ol Stores .•. Ra. 600...«).80() 733 m 600 100 100 
C..A CA. 

C.A. C.A. J' [)y. Controller of s...- . . . Ro. 300-20-400 367 3671 30 30 
2 Aoott. c;......,llen of Stotea Ro. 180-10-2-40 224 448 442 (2) 15 30 ' 

267J 550 C.A. C.A 
l I Aaott. Controller of Stares, R •. 200-10..300 2h7 25 2S 

Y ord Foreman ... Rs. 140-5-180 168 168 180 Yard Foreman · .. . Ro. 160-8-200 190 . 190 188 

2 Hood Clerb ... : .. Ra. 140-S-180 168 336 307 2 HeadClork. ... ... Ro. 160-8-200 190 38() 323 ... , 
II 'Citrb ... Ro. 60-S...I50 108 1.188 1,595 II Clerks ... Ro. 60-5-100-6-160. 113 \,247 1,661 

2} Da. ... R..SS-4-IIS-5-1-40. 97 2.242 1,839 23 Da. ... ~- 60-S-100-6-160. 113 2,607 1.977 
~ - :· 

Junior Stenugraphrr ... Ra. 75-4.115-~140. 113 113 79 I Junior Stenovrapher ... Ro. SO-S- 1~160. 11.8 . 128 . 85 
- ·- ----

Corried F'orwo.rd ... • • 998 4,958 90 5,919 S,3!l4 !55 



No. of ..... ~. Par or Grade. 

Total Bro"l:ht o,~ 

L--Ceaera.l ~--teL 

I • ,., 

Z Sloreo Attendanu 

Do. 

Nai~ 

.·... Ro. IJ0.4-60 

... ~40-l-55' 

... Rs. 25-i-27 

Nowgl.ani ~- ... Rs. 29+32 

7 N~s ... -, · :· ... Rs. 29 

2 Do.~ · ,, ... Ra. 25· 

6 Poono 
I I· 

1 Wotdunen 

I i Labourers 
'· 

... Ro.2S 

... Rs.25 

... R..25 

I • 
I Le.,.l A..i~ ... Ro.500.2>-750 

{ },;,.;or L..aal Auiow.t ... ~-·~-72S 
Asstt. ·t~ t~ "l:,at Aasl9tClt i( m20..4)o 

~- ,\ jl•.l• •lit · 1 ~ j : \' ,'•_. ·.·,
1
1 

\ .. 

Totai~Pst 
•• per Allowancoo. o: of 

Toto! 
A~ Total 

or average 
fised. · coot. 

Establish-~ po>ts. 
meul Rate. Amour.l ; 

&hodul~ 

OeoignoUon. . Averag<~ 
Pay ·or Grade. or 

fixed. 

T otol imrnedial:l! Allowuceo. · 
•veraae cost .as per. ,..----" , 
C08t. I'O<)C)RUnenda- Role, Amoun~ 

Rs. IU. Rs. 
4. 9~8 . 4. 953 

~3 

50 

27 

31 

29 

25 

106 

50 
27 

31 

203 

)() 

102 

40 

27 

31 

203 

so 
25 150 150 

25 175 J7'j 

25 425 425 

6.215 6.161 

6.53 6.53 

615 6.15 

333 333 

679 

.f69 

334 

Ro. IU. 
90 

.90 

2 Stores Attenclonto 

Hovold..r 

. Nowghani Mul.adaoo 

7 Nowghanio 

2 Do. 

6 Peons 

7 Watch..;..., 

1.7 i...abouren 

.. . Rs. 40-5..00' 

... Ro. 40~S.:So 

... Rs. 35-1-40 

... Ro.JS-145 

.•. Rs.25-l-35 

... Ro. 25-1-3S 

... R.. 25-l-JS 

... IU. 25-t-35 

... Rs. 25-1-3S 

Total. D.-General Stores 

... Rs.600-~ 

]..,;or Lepl Asoiotaot ... Ro. 550-2>-750 

Aastt. to the~ Asoi_,t Ro. 300-20-550 
. . . ·.d~. ~ ... ·'. 

65 

65 

39 

41 

31. 

31 

IU. 
5.919 

131 . 

6.5 

39 

41 

21$ 

62 

rions. 

Ro. 
5.384 

31 i90 162 

31 21.8 189 

Jl. 528 .m 

i27 

677 

455 

---
7,411 6.689 

727 . 

677 

455 

704 

sso 
354 

Ro. Ro. 
155 

... 

ISS --· . 

.. 



Aast. lo th< 1.,•1 Aaait~nt Ro. 200-10-300 ... 2tJ7 267 200 I Do. .d ... 2nd ••. JU. 300-20-550 455 455 300 
2nd 

M-ai"'JCieri< ••• R.o. 150-10-250 ... 217 117 ISS !··· I Manotinv O.rlt ... R .. 180-10-250 230 230 180 

I Clerlt ... Ra. 60-S-1'\o 108 108 121 l Oerlc ... Ro. 60-5-100-6-160. 113 113 133 .. 
s Clo:rka ... Ra. SS-4-,115-S..I-40. 77 487 396 s a.n:. ... R.o. 60-S-100-6-160. · 113 567 426 .. ;:·; c. .. 

·1 Aaialont Cletl ... Rt. 45-3..80 67 . ·67 57 A-.io~nt Clerk . ... R.. S0-4-110 8S ss 61 .. 
!mnotnpher .;. R.o. SS-4-115-5-140. 96 96 111 ... Junior Stenowrapbet ... Ra. 80-S-100-6-160 .. 128 128 111 

3 Typim. ... R.o. SS-4-115-S-140. 97 292 229 ; .. 3 Typioto ... R.o. 60-S-100-6-160, 113 339 2-46 

4 Peono ... R.o. 2S 25 100 100 4 Peons ... Ro. 25-1-35 31 127 103 

Main'-t o/ 812111/tw 
Sht.J td C/towpallfl. 

F.,...le Wat<:lunan ... Ra.Dt 23 .23 .23 Female Watchman ... lb. 25-1-30 28 28 2S -- --N 
T otel. E.-Mitctllaneouo 3,260 2,863 Total, E.-Miocellaneout 3,931 3.204 Ul' 

a..,.... . . · CharKeo. 

~ 

F.-ELECTION ~ 

H..l Cieri< ... lb. 140-5-180 168 168 165 Head Cieri< ... ... Ra.l60-8-200 190 190 173 • 
4 Cltrlta ... R.o. SS-4-115-S-140. en 390 374 

c.'A. c:.A. 
4 Clerlco . ... . Ra.60-S-100+160. 113 453 394 

c.A.· c:.i.: 
19 Enumerotort ... ... RdS-4-JIS 86 1,678 1.599 (!9)10 190 19 Enumerators ... ... Ro. 60-S-100-6-160. 112 2.133 1.694 (19) IS 285 

4 Peont ... Rs. 2S 2S 100 100 4 p~ ... Rs. 25-1-.35 31 126 106 ,., --
T atal, F.-Eiedi"" 2,336 2.238 190 To~ai.-F.-EI<.<:tion 2.902 2.3tn 285 . 

· Espeneeo. --- cxpen~'es . 



J511ESENT !!CALl:. PROPOS&D SCAu. 
Total~ 

~o. of 
TotAl 

No. of O..i.,..tion. Averqe Toi..l .. pe• Allowanceo. Desi.,..tion. Averqe Total immediate Allowances . 
paola. . ·Pay ot Grade. or •venae Establish- poats .. · Poy or Grode. or -•at~• cost as per ~ 

fned. cost. menl: Rate. Amount fi .. d. coot. recommend&- R.te. Amount, 
/ 

Schedule. ' · . rioftL 

R.. Rs. Rs. R.. Rs. R.. Ra. Ra. Rs; Ri. 

D.-W.- W ...... 
. . 

HrdraWic EnaiDCCr 
CA. C.A. 

Hydt.ulic ~neer · 1,i20 
C.A. C.A . . 

... Ra. 1,200-75-1~ ... ISt!O 1.580 1,800 160 160 .. : Rs. I ,500-75-1,800. 1,720 1,800 175 175 
C.A. C. A. C.A. C.A. 

l A.stt. EJ>si-. Itt pacle • . Ra. tiW-40-900 817 817 . m 120 120 . A.tt. Engineer, Itt aJtde. jU. 700-50-1,000 ... 896 896 827 . 150 ISO 

Ad.~--. 2DCI pde. R.. 35(1;..25-600 
C.A. C.A. ·C.A. C.A. 

4 502 2.011 1.849 (2) 120 240 4 A .. tt. En,ineero, 2nd pode. Ra .. 450-25-700 ., .• 602 2,411 1.9ot9 ~~ISO 300 
(~ 80 160 > 100 200 
· A. C.A. C.A • . C.A. 

3 Aoott. Enei-. 314 pede. Rs. 200-:zo..tOO 322 967 964 rnl~ 100 3 Aoott. ·EJ.s;noen, 3rd pade. Ro. 275-25-450 387 1,163 1.039 (I) 125 125 
t!O (2) 75 150 ~ .. 

C.A. C.A. 
... Ra. )8()..1(1;..270 

c.A. C.A. ""! 
Sur-yor ... Re. IS0-1(1;..~10.. 211 211 218 20 20 s..r..-. 236 236 228 30 .. 30 

250 C.A. C. A. 
600 

c.A. C.A. . 
2 ~ .. ... Re. IS0-1(1;..25Q..IO.. m IIIJ7 600 (1)20 20 2 Sub-Ensi.-s ... Ro. 180-1.0..270 236 f]2 (1)30 30 

300. 
C. A. CA. c.A. C.A. 

20 llll!**><o · ... JU, IS0-10.254) 211 4.223 4.624 ~2) 40 80 20 Do. ... Ro. 180-10-270 236 4,720 . 4.824 (~30 2~0 
17) 20 340 ! s 40 360 ) so 100 
C.A. C.A. C.A. C.A. 

~ J_._ ... ~· .1~-3-220 ~- IS8 1,511 1,628 (8) 20 160 8 0... ·'· R •. 16(!-10-250 21.6 1,728 1.708 (8) 30 ~ 
C. A. C.A. C.A. C. A. 

.• .__. (Eiearical) ... Re.J2().6..200 )68 . . 168 1.20 40 40 l-CIIIr (Eiearical) ... Ro. 1.20-3-200 I tiS 168 120 so so 
c.A. C.A. c.A. C.A. 

; 21 ~ ... Ra. 60-S-100-10-ISO. 112 2.353 3,1113 (1~411 . 40 21 o-ra ... Ro. 7j..5..]1(1;..10..160. 125 2,626 3.31:3 (I) so so 
(20c15 cYf. (411) 2Q 400 

.S,002 
. c.A. C.A • .., Do. ••. 'Ra. SS.S-100..10-ISO.· 108 .c.m 3,252 00)15 4SO 40 Do.·' ... Ra. n..S-110..1(1;..160 12S ~.452 (30)20 . 600 

1 S,'h-1-- -· Rs. SS-4-115-S-lo40. '11 '11 S9 Sub-lnoepeaor ... Ro. 60;?-100.6-160. 112 p2 94 c:A. 
r.di-

u; C. A. c.A. 
J .,~ .... Ro. 100..10.200 ... 161 ' • 161 200 20 20 Estimator ... JU. 120-1(1;..220 ... 181 181 210 25 ~ 

I 



C.A. C.A. C. A. CA.· . 

' A.tt.~ - Ra. ~-4-115-S.I-40. w I 97 81 lS IS I ANtt.Eati- ••• Ra. 7S-S-160 120 120 86 20 20 

2 Or.ft.men ..•. R •. 60-5-150 ICMI 216 300 2 o,.fmnen ••• Ro. 7S.S-160 121 .244 110 

' Do. ••• Ra. 55-4-m.s..t-40. w 97 79 Do. •.• Ro. 75-S-160 . 121 121 84 

1 Trace,. ..• R.. 5)..4..115-S-140.. "' 292 291 3 Tn~Cen ... Ra. 60-S-ISO 108 324 .306 

~·-Repei""' •.. ~ •• 60-5-150 ... ICMI 108 ISO C.Uae-Re!Mirer ... Ro. 60-5-160 108 ICMI ISO 

Do. ... Ro. 55-4-115-5-140. "' "' 83 . .. Do. ... Rs.6M-160 108 HI& 88 

Medial Officer ••• R.. 125-IG-225 186 186 125 I Medico! Offic.u ... Ra. 12S-10-225 186 186 135 

C!iefO•rk ... ... Ro. 180-IG-240 224 224 197 ChicfCier~ ... ... Rt. 200-10.300 267 267 210 

• HeodCierb ... ... Rs. 140-5-180 ... 168 672 700 4 Heod Clcrlo ... ..• Ro. 160-3-200 190 760 732 

13 Clcrlco ••. Ro. 6().5-150 108 1.404 1,829 13 Cleric a ... Ra. 60-5-IQ0.6..160. 113 1;474 1,907 
1'-,) 

26 Do. . .. R.. 55-4-115-5-140. 'f1 . 2,535 2,110 26 Do. ... Ro. 60-5-100-6-160. 113 2.946 2.240 \J't 
\;) 

Senior Ste1101ta~her ... IU. 140-S-180 168 . 168 155 Senior Sten1111r•rher ... Ra. 160-8-200 ... 190 190 168 

2 Tdcpt- Att..d.nt. ... Ra.S0-3-80 68 " 137 160 2 Telephone Attencl.nla ... Rt. 60-S-100 85 170 170 

9 Do. ... Ro. -40-3-10 58 525 523 9 Do. ... Ra. 60-S-100 8S 768 568 

5 Stors• Attendants ... Ro. 40-3-70 58 291 m 
C:A. C:A. s Ston:o Attcnd.om. ... Ro. 40-5-80 ~ 326 302 

c.A. Head o.. .. ; .. .r. c.A. 
Haod Chavivale ... R..30-3-S) <16 46 55 s s •. . Ra. 4(1....4.00 64 64 60 6 6 

s O..Yivala. ... ... Ra. 30-3-55 46 228 l15 c:A. c:A. s a-iv.loo ... Ro. JG-4.70 ·54 m 295 
cJ... c.A. 

Z4 Do. ... Rt. 30-3-50 42 1.029 990 (20)S 100 24 Do. ... Ro.30-4-70 S4 I,3Cl6 I.GS6 (20)6 120. 

I H.vild.r .. · .. : Ro. 2a-J-32 31 31 . lz I Hrnldar ... Rs.JS.'I-40 38 38 . 35 

Z4 p- ... R..2l 2S 600 600 Z4 Peons ... R., 25-1-JS . 31. 7fJ} 648 ---· . . 

TCltal....C..rried l~d 27,902 .. 28.236 2.450 31,91!7 29,714 .3,371 



I'IIE!ENT Sc.u.s. PltoPosi:D ~CAlL ... 
Total cott Total 

"No! of Deoitnotiob. 

A _ _ 
Total· . &I pet Allowon<a • • of . Deoigpation. Avenge Tot<~! . immediole Allow-. 

~~ · ... ~ .f6Y: or Gndo. ... 0< . aver.tge Estobliob- potU • . '=·' : 'Pay or. Grade. · or· ·- """""""' ~ 6x.d. "COlt. ment Rote. Amounl fixed. coot; I«<OIIRl....la· Rote. Amount. 
I ! ~- · · ~ \<"I ; . . ·~ Scbeclulc. . . 

_; _, 
tionl. . . ... .: . 

;:: ·· 'f;_iB~htover ~ , Ro. Rs. .. _R,, R,.. .. Ro. .R .. R., i·R.· Rs. 
21.m 28)36 .... ( z_.45o 31 .967 29,714 ' ' : 3J71 

1J.!:.w.;.... "~"· 
.. :-.· .. 

1 \v.Jci.,. ··· ,,•·: ... R.. 8)-1-95 1sj· 17fj 2 Welci.n 
;: · : 

... Ro. 90-z. i i·o 
., .. . . t •' ! ' 

91 J~'\ . ........ 102 204 11!0 ._:e;_,J 

j bn- · ··: ' ::. a.: 70-3-85 80 ... 'R.. 60-3:90 7s 80 85 Driver 78 88' 

Dr;...,.; ' .:: Ro.~3-7S Orin~ 
·.· : .. ti~: 6d.3.96 1,018 

. .. 
13 66 853 ,70 13 ... 78 Ill» 

t;,ai·n~ briw~ · · · :ru:so so 'sit . 5o Engine Drivu 
. 

••. Ro.60-3-'Xi ;a· 78 60 ... 
6 MedW.i~ 48o .4si 

·-;' ~ .... : 
78 . .. Ro. 70-3.85 . ' 80 6 Mecl...nic ... Ro. 60-3-90 470 499 , 

i4 6iJ 
. . . . ·. 1' . . \~-- t • ~ ... ~ • • 

' to.:J 
Miotm. ... Ro.60 . 8«) 840' 14 Miatrio ... Ro. 55-1,65 (II 855 868 1,111' 

""'" . 
•• 400 D.;, 

... .. 
~I 44o DO. ... Ro.50 5{) . 400 8 ... Ro. 55-1-65 . ... 488 

A Do: : .. ~.-45 45. 360 .360 8 'Do, ... R.. 4S.-J.)S , ... Sl 408 376 
4 Fittai ... a.:c,O--- 6l.i 240 240 4 Fiiter. ... ~ss.1~s (If 244 248 

2 Do. : .. R..55 :;5 i1d iio 2 
· :·· 

Do. ... Rd5-1-6S (11 122 114 

29 ::. R.:so l,4So. 29 o.;: ... R.. ~5-1-65 1,nt 
.. 

Do. 50 1,450 61 ~,595 

16 Do. ... Ro..fS 45' 11J,J 720 ... o~ .. "' \ 
16 ... Ro. 45-1-55 . 5i 817 752 

i . . ·no. ... a.: 40 
.. 

.2 
.. 

' ~ 80 ~ Do. ..• Ro. 4S-1-5S 51 102' 90 

' 0..: , .. Rs.3S ~ 175 J7S ~ Do • 
. . . . . I . 

41 2m \85 . ~. ... Ro. 35-1-45 

Bl.cb;.;uth ... R •. ss 55 S5 55 Blod.amith ... Rl. ss;i-65 61 6i 57 

~ po. ,. ... Ra.)(J -~~ ..... 50 ,10() 1!)0 ,., .,. .. ~ Do. .•. Ro.S5-I~ 61 122 110 
. . 

.. 



~ 1.1,. ... R,. 40 40 160 160 4 Do. ... IU. 45-1-55 ·•· ~I 204 18~ 

Do. ... R..35. 35 35 35 Do. ... IU. 35-1-45 41 41 37 

s C.rpenten ... Ra. 50 50 250 250 ~ {Mpenten ... IU. 55-1-65 61 )05 275 

~I. Co.rpentcr ... Ro.4S 45 4S 45 ..J Carpenter ... Rt. 45-1-55 51 51 47 

2 C.tpenl<!nl ... R.. 35 35 70 70 2 Carpenten .•. R..JS-1-45 41 62 74 

·.~ Turner ... IU.60 60 60 60 Tumer .. , Ro. SS.l-65 61 61 "62 

Oa. ... Ro.SO so 50 50 Do. . .. Ro. 55-1-65 61 61 55 

(t Plumben ... Ro.45 45 270 270 6 Plumbero • .. R.. 45-1-55 51 306 282 

~ Do. ... Rl-35 l6 945 945 27 Do. ... R..JS-1-45 41 1,115 999 

-~ Ma10111 ... ... ~ •. ss 55 110 : 110 2 Muon. ... Rt. 55-1-65 61 122 114 

:'. .. Do. ... R,.. 50 50 450 450, 9 Po- I '~• ... Ra. 5.5-1-65 61 550 495 
N 

I . ,Do. ... Ra. 4~ 45. 45 45 I . Do. ..• Ra.45-IS.i 51 51 47 VI 
"-!'-

~~ Do. :t. R,, 35 35 70 70 2 'Do. .. . Rs.35-l-45 41 82 14 

f~nlor ,., Rt.55 55 55 55 Painter ... Ra. 55-1-6.5 61- 61 57 

\ Do, ... Ro. 50 ... so 50 so 'Do. ... Re . .55-1-6.5 61 61 55 

I ~- ... R..40 .... 40 40 40 .·Do . ... Ro. 45-1~55 51 51 45 

~ Pv,n,. Attendar Ia ... ~-4~ .•. ' 45 405 40S 9 1\unp Attondanto ... R..45-1-55 51 46() 423 

16 rortrro ·~· .. f,•o: ~,~·~· R., 30 30 2.280 i,280 76 Porters ... Rs. ZS-1-35 31 2,364 2,432 . .. .. 
. ' 

Yorcl Mukadam .. . Rt. 29--!-32 31 31 32 Yard Muc:adam ... Ro. 35-1-45 41 41 35 ,., 
4·. Dopa( Muudarno ... Ro.29+32 31 124 ·~ 4 Depot Mucaclam• ... Ro. 35-1-45 41 164 140 

' 
rAI! MIOCacl.me ... ... Ro,l9-J-J.a ·. I . 31 ·1,236. "1.208 - ' .- -;.~ ... 40 Mucadanuo ... lu.-J>-i-45 · · · ... 41 1,644 1.400 

~·· .. 
;., .. :;(•-· - :: ;~ ~--'-· . ....... · 

T otal-C.r.rid forwidll 40.859 41.074 ' 2,450 46,908 43,513 3,371 

. 1:. '· • -· 



,Molar- · -· 

7 P&rk-la.opOn ... 

cr ...... 
18 a.-... 
I Oiban 

lO Ni-"tWIIId.men 

4f Wotd.men 

42 l..iaomen 

)~J.i 

.1 :Hololthon 

Sl ,Siui.,.....n 

I Lamp Li.,...,. 
IIIII l..obouren ... 

· 2 H-I. Mol~ ... 

i Heod Mali 

42 w. 

Toc.lmot 
A-aae . 'r..... ' .. - Allowmcn. of 

, Par « Gnode. oc · • ...,.., Estobliah- ,.-,_.A--l!IOOI» 
bed. aJOl, mont R.te. Amount 

Schedui... 

Ra. R. .. 
2.-450 

... Ra. 30-2.-40 ••. 36 . 36 -46 

26 

245 

35 

450 

30 

750 

1,100 

1,050 

75 

25 

1.431 . 

-~ - Rt. 26 

... Rs.35 

• .. R. •. 35 

... R.. 25 

... R..39 

... R..2S 

... Rs.2S 

... R..2S ' 

... Rs.2S 

... Rs.2S 

... . R.. 26-1-29' 

· ... RdS 

... Rt.2S 

... R..30-I-3S 

· ... Rs.35 

... R..2S 

26 26 

·3.S 24S 

3j 35 

2S +SO 

30 30 

2S . 750 

' 25 1,100 

2S 1,050 

2S .75 

.25 . 25 

28 1;456 

35 3S 

2S 22.02S 

33 . 66 

35 3S 

2S 1,050 

3S 

Zl,frlS 

64 

35 

.1.100 

7 Paoio-keoporo ... 

Cl...ner 

18 CIWers 

Oilaw> 

30 Ni,ht Wotc...., 
« W.!dun.n 

42 ~•n 

3~hil 

Halall<Lon, ... 

Sl Sluic:omen 

Lamp Lightct . 

881 Ubouren 

2 . H-I Malia 

HeociMali 

42 Molio 

, Pay oi' Crode. · 

... Rs.35-245 

· .. , Ro: 2S-I-3S 

... Ra.35-1-40 

... Ro.35-I.AO 

. ... Rs. 25-1-35 

... ·Rs. 2S-l-3S 

... Ro. 25-1-35 

... Rs. 25-1-35 

... Rs. :ZS..I-35 

... Ra, 25--1-35 

... Ro.2S-I-3S . 

... Rs. 25-1-JS 

... R..35-l-40 

· , .. Rs~ 2S-1-3S 

... Rs.-40-1~ 

... Ro.II0-1-45 

... Rs. lS-1-35 

c rdc . ·. 

' Toto~ 
A- · Tolal . i-...liole ~- ' 

or nUo8e coot u par ~---- · 
6ad. coot. •••a>~n .......... Rate. Amouat. . 

tioDo. 

Rt. Rt. Rs. 
46,908 43,513 

42 . ' 42 

31 31 . 

39 268 

39 39 

31 560 

·31 31 

31 933 

. 31 1,368 

31 1,306 

31 94 

31 31 

31 1,586 

39 39 

31 27,-408 

43 .87 

43 43 

31 I,J06 

.a ~ 

•18 . 

:259 

37 

4811 

. 32 ' 

810 

1,188 

1.134 

81 

Z1 

I,S33 

.37 

1J.7tr1 

80 

-46 

,,134 

.. ~ . 



2 M.lio ... Ra.28 28 56 56 2 Malia ... Ra.25-I-3S 31 62 60 

Bbi.a ••. Ra. 30 lO lO 30 I Bhitti ... Ra. 25-1-35 )I 31 32 

3 Tapl.en ... R..30 lO 90 90 3 T~ .•. Ra. 25-1-35 31 93 96 

II N-~;, ... Ra. 27 21 m 1!11 II N.WIIOI'Iit .. . R.. 2S..I -3S 31 342 319 

2 Sweeper-. ... Ra.25 25 50 '0 ·z s-pera ... Ro. 25-1-35 31 6Z ,. 
I Women ... R..21 . 21 . 168 168 8 W..n>en ... Ro. 25-1-30 28 226 zoo 

s-.,p.,_,.n ... Ra.21 21 21 21 I s,._,. . ....,.,.n ... R.. 25-1-30 Z8 ' 28 25 . 

Total. U.-Watw Worb. 70,060 70.2S2 2,450 Total, JI.-Wa~er Worb. 82.924 75,035 )J71 

Ul-EdiK'atiml. Primary. 

C. A. C.A. 
!leaelary, Schoola Com- Ra. S00-25-750 6S3 6S3 . 590 · C.A .C. A. Secretary, School. Um• Ro. 700-51)..1.000 ... 897 897 700 115 175 

IDitlee. 160 160 millee. .., 
Ul 

Oftioe Su.,eri~t ... Ra. 300-2D-~ 3~S liS ~ Deputy Sec:Rtory ... Ra.m-25.@ s.8 S48 450 ~ 

Superintendent of Aa..IJJ\111 Ro. 250-10-350 317 317 3:3-4 Superintendent of Aa>ounte Ra. 300-2()...4()() m :m 354 

Commiuoe Clerk ... Re. 1»-S-190 1711 178 190 Committee Clerk .• . RL 160-11-200 190 '190 198 

Pay and Audit Cet!. ... Ra. 140-S-1~ 168 168 145 ·Pav .... d ·Audit Cieri< ... R.. 160-11-~ 190 190 160 

Cuhicr & c..la Book Writer· Ra. 150-5-190 178 178 190 Cuhier & Cub Book Writ.,. Ra. 160-8-~ 190 190 196 

Record and File O.t!. ... Ra. 1<40-5-180 168 168 ISS Re<:ord and File Cieri< ... Ra. 160-8-200 190 190 163 

2 Had Clem ... ... Ro. 140-S-180 168 336 333 2 Hc.d c~m .... . •• Ro. 160-8-200 190 380 :3-49 

13 Cerl<o .,. Ra.60-S- ISO lOll 1,<404 1,917 13 Clem ... Ra. 60-5-100-6-160 • . 113 1,473 1,99S ... ~ --- -
Tot.&-c..tried forward. 3,777 4,254 160 4.413 4.567 t?S 



PUSENT ScAU. PaoJ'OSI:D S6UA 

Tote! C01t Toto! 
No. vi o..lgnotion. Avenq:e Twl nper Allowoocea. No. of De.ignation. A- Total . i xnonediate ~--,.... Pay or Grade. or ...,. E.rabliah- r-' ' posta. Pay or_ Grade. or ........ COUUpet' . 

lizf<l.> Rate. Amount . fixed. I ~ 
COlt. ment· ·· am. .....,_nd&- Rate. Amount. 

Scbeclule •. tiom. 

Rs. Rs. Rs. Rs. Ro. R;. Rs. Rs. Rs. Rs. -T otai-:-Broughto\'er · 3,777 4,254 160 4.433 . 4.567 175 
m .:...Eduutio• Prim•rv 

-oonlrl . 

$ 
. ' 

~ .. 'R.. 55.4.115.-5-140. Clerks 'Y1 780 603 8 Ocrks .. . Rs. 60-5-100.0:.160. 113 907 643 

i Typist ... Rs.6M-J50 108 108 150 Junior Stenog.;,pher ... Rs.S0-5-100..0.160 • . 128 "128 !56 

Hav.Jdar ... Ra.J0-1-34+10 ... 33 33 31 Ha·:ildar ... Rs. 35-1-40+11> ••• 39 39 35. 
P.A.C. ' -· +10 + 10 +10 P.A.C. +10 +10 +10 

Naik ... Ra. 25-!-27+10 ... 26 26 Zl Havildar ... Ro. 35-1-40+ 10 .. . 39 . 39 :35 
~.A.C. +10 +10 +)0 . P.A.C •. · +10. + 10 +10 .a 

3 ~- ... ... Ra. ZS+ to P.A.c. 25 ~ 75 3 Peon• ... Rs. 25-1-35+10 ... 30 92 ti t VI· 

+10 +30 ' +30 . P.A.C. + 10 . +30 +30 
... 

.. Do. ... Ra.25 25 100 100 ·•· . . 4 Po. ... R..25-1-3S 30 122 108-

T olal, 111.--EduatiOII 4.899 S.240 Totollll.-Eclucation 5,760 5.625 175 . - ·'· 
. Pmnory. + SO . · +SO Primr.ry. ,<f-50 +50 

P.A.C. P.A.C . ' P.A.C. ,p.A.C, 
tv ...-Educa.-, SeoM..I.ry. --· - --

' A- VICI'OIIA AND AutPrr 
.. 

MIIS5UM. 

· I ; C:W...or ... Ro. 200-10..250 .m .m 250 Curator ... Rs. 250-10-lSO ... 311 311 260 , 
I 101-Aoailbllt (Cierlc). Rs. 60-5-150 100 108 ISO M""""" Aaaiotant (Clork). Ra. 60;5-100-0-160. 113 113 ' 156 

I ' M._Arbat ... Rs.60-S.IOO 88 88 100 Musewn Atti•t ... Ra. 60-5.120 ... 96 98 105 

(·,• r Asaiotont M-..m Artitt ... R.. SOA-90 77 77 90 A..imnt MUMU111 A.tiat ... R..S0-~100 '·'.! . 83 83 9S ..... 
I " Naik ... Ro. 25-l-27 26 26 27 ' 1 Havildar . .. Rs. 35-1-40 39 39 35 ... 



9 p • .,.,. ... Ro.25 ~ Z2S 215 9 p..,,. ... Ro. 15-1-35 }I 286 24l 

3 Ham.lo ... Ro.25 25 75 75 J H.malt ... Ro. 2S..J.J5 31 95 81 

3 W&ldvnen ... Ro.25 .2S 75 75 3 Watclvmn ... Re. 25-1-3S 31 95 81 

8.-Rtodi,., ~ tmtl Libriro. 

Chief Librarian ••• Re. l.ZO.I0.200 171 171 120 C.A. C.A. Chief Librarian • •. Ro. 1~200 190 190 160 C. A. C.A 
~so so 60 60 

2 Clerk. ... Ro. 55-4-1 15-S-140. 97 195 118 2 Clerlt. ... Re. 60-5-100-6-160. 113 II:) 1.34 

Librarian ... Ro. 60-2-100 80 80 85 Libl'llrion .. • JU. 60-4-1 00 87 87 89 

12 Lib...n.. ... Ro.~).a() 68 820 MO 12 Librariano ... Ro. 6Q..4-IOO 87 1,040 720 

14 P-.o .,. Ro. 2S·l·30 2& 396 360 14 Peono ... . Ro. 25-1-35 31 -443 388 

p..,,, ... Ra.zS 2S 2S 2S Peon ... Ra. 25-1-35 31 31 21 ---
· Total, IV.-E.Iuation 2.594 2JSO so Total, IV.-Eclueotion 3.024 2,574 60 

s-.l.ty. Secondary, ~ 
v.-Pabli~ u..J.tb 

<Q 

Departmaat. 

I · Eaartive Health OfSc:.er ... Ro. I ,200.50-1.500. I J96 Jj% 1,367 Executive Health Olfi¢er ... Ro. I,S00-75-1 ,800. 1,no 1,720 ( 500 

C.A C. A. 
C. A C.A. 5 Aooiotant He.ohh Ollicer1 ... Ro. 600-40-800 733 3.666 3,000 (I~ 150 JjO 

5 Aui- Heolth Offi=s ... R.. 400-~700 ... 516 2,883 2,711 ffi 120 240 g 125 125 
60 180 ) 100 300 . 

C.A. C. A. C. A. C.A. 
Epidemiolosiot .. . R.. 350-25-500 350 350 350 120 120 Epidomiologiot .. . Ro. 400-25-600 -400 400 400 125 125 

I · Superintendent ·... Ro. 2/S..IS-350 331 331 315 ... ... Su[A!rirnndent ... R.. 300-20-400 375 375 33S 

ChicfOcrf. ... Ro. Ul0-10..240 224 224 217 Chief Clerk ... . .. Ro. 20()..1 0.300 267 267 2IJ 

Toial~uricJ ,forword. .5,184 4,960 540 6.428 5.462 700 

• 1l>e Conveyance AI~ of Ro. SO WM 111e11nt for the Chief Librarian. The poat io kept ""'"'nt and the Curator oi the Victoria and Albert Muwum hao been put in d!•r11• of tho Libnorieo 
with 1 opecial pay of Ra. 100 per month and a Conveyance Allowen<:e of Ro. 2S whic h io now proposed to~ inrreate.l!o R.. 30. . · . 



J'amNr ~CA .... 
.. 

f!~ros~ ~CALl~ 
Total cost Total 

No. .;r De.i.,.ticm. Avuqe Total ao per Allowan<U. o. of De.il!llfiion. 
P•y or Cra~. 

Averill!' Toto! immecliabo Allowan«a. ....... Pay or Grade. or ~llrAgt~ Eaa.blish- pom. or average <:On u per 
fised. coot, ment Rollo. Amount. IUu:d. <ost. R>OOmmenda- R.tc. Amount. 

Schedule. · tiona. 

h Ra. Ro. Ra. Ra. Rs.· Rs. Ro. Ro. Ro. 
· Tat.l- Brougld·ooer 5.184 4,960 . 

v.-P.Wic Health 
540 6,428 5,462 700 

O.,•nm_....._,J, .. 

9 Jho,d<lerlao ... ... Ra. 1.jO.S..I60 168 1,512 1,S33 9 H..dCkrlao · ... ... Ra. 160-8-ioo 190 1.710 . !,60S 

Smlbreld ~ .. · : .. Ro.9M~140 123 123 110 Clerk ... R... 60-~- 100-6-!60. 113 113 116 

53 CleM ••• Ro. 60-5-150 108 5,724 7,901 53 . Clerh .. . Ro. 60-5-I!MU>-160.. 113 6,007· . 8,219 • ... 
.55 Ctioi<o ••• Ro. 55-4-llS-S..J-40. VI .S.362 4,232 55 Clerh · ... Ra. 60-S-i00-6-160. 113 6,233 . 4..518 

~phn: .. ... Rs. 75~11S..S..I40. l 12- ll2 86 juniOI' SteJIOIIIllpheF ... Rs. 80-S-100~160; 128 128 91 

TJPiot .•• Ra . .S5-4-IIS..S..140. ., ., 66 Typist ... Ra. 60-5-100-6-160. 113 113 60 ~-
0 

CA. c.A. c.A. CA. 
7 s...;.;. M.di~ I ._:tan. Ro. 250.10-356 ... 311 . 2,177· 2):16 ~40 80 7 Senior Medicallnepecton. Ro. 35o-20-450 

~ ·· . 417 . 2,919 2.4.50 m 50 -•oo . ~ 
5)20 100 .4() 200 . . 

Jllni~ M~i.coll....--. s22 
CA. C.A. 

.Junior Medicol lnlp«tmo,' Ro. 275-15..350 l R,. 200-10-300 ... 161 600 (1) 40 4(1 2 ,32S 650 (>30 
C.A. CA. 

C. A. C.A. 
IS s> so so 

JS Juoior Mediallnapo<:toro. Ro. 150-10.2'i0 ~II 3,166 3,247 (16) 20 320 Junior Media.ll~opecton, .Ro. 275-!S-350 325 4,87.5 4.1~ (16 30 4&1 
CA. C.A. CA. CA. 

29 Media.IAui- ... Rs125-10-lli 186 5,396 3,842 (22) 10 220 '• 29 Medicsl Ast.iOWliS ... Ro. 180.10-270 ... 236 6,!144 5,220 (22) 25 550 

22 Do. .,. ~ 75-5.150 116 2,566 2,915 
c.A. c.A. 

22 S...itary lnrpccton ... Ro. 7S-S..100..10-170 132 2!115 J,m· ... 
Haltla Visilar ... Ro.I00-5-150 130 130 no 10 10 I Ht.althVi-.... ... Ra, 125-5..170 ... 153 153 12.5 c.A. c.A. ' 

... R.. 70-S/.Z..IOO 
25 25 

\ 2 c-.tny Clorl.a 89 133 200 2 Cemetery Ckrb ... Ra. ~-J-90-5.120. 104- 208 210 

7 Do. ... Ra. 60-J-90 80 560 .552 c:A.. Do. ... Ro. 75-J-90-S-120. Jo4 729 573 C.'A. " c.A. C. A. 
7 s.;~o.J......- ... Ro. ,S0.4.90 74 521 586 (7) lO ' 7 Sub-lnapect<>n ... Ro. 6M-1.25 98 683 621 .(3)25 175 



43 .Korkoon1 (Birth tfl!lilter- R.. 35-3-$5 19 2.12'} 43 .K.rkoon1 (Birth .... .;mr- R1. 35-3-55 49 2,12'} 
ina). 3,368 in11) 3.602 

35 .Kutcoon~ {Death rt«imr- Rl. 35-3-55 ... 49 1,726 3) Karkocme (Dr.ath reaitter- Re. 35-:MS 49 1,727 
inr) in~) . , 

3 Telephone A~ ... Rl.~3-70 ~ 175 171 3 Telephontl Attendant. ... R1. 60-5-100 g.s 256 186 

I M0101 Attendant ... Ra.~2-50 47 47 42 Mow Antndanl .. . Ra. 45-2-55 5Z 52 4i 

Camp Master ... Rl.40 40 40 ~ Cunp Moot.:r ... RI.50-U0 57 57 50 

2 Dieinl..o:.;i"i Sub-lnspcctota. R.. 4Cl-5-60 54 109 120. 2 Dilinfectin1 Sub-lnapecton Ra. 50-4-90 75 149 128 

10 Do. .. • Ra. 40-4-60 53 533 576 c::.;.. c:A.. 10 Do. .. . Ra. 50-4-90 75 747 616 
c::A.. c.A. 

l SupetviooR ... Ra. 100-10.150 133 266 250 (2}10 20 2 Supervi~n ... Ra. 120-8-160 146 293 266 (2)25 50 

51 Junior Ove~• ... Rs. 50.~ 100 so 4,108 5,100} C. A. C. A . 51 Junior Ovenoer ... Ra.60-~125 97 4,975 5,3551 C. A. C. A. 
(39)10 390 J (39)25, 975 

53 Do. ... Rs. 50-4-90 74 3,945 3,661 SJ Do. ... Ra. 60-5-125 97 5,171 3,926 ... 

C.rpenter ... Ro. 50 50 50 50 C.rpen~er ••. Rs. 55-1-65 61 61 55 1\2 
0> 

... R..50 50 50 50 Moo on , .. Ro. 55-1-65 61 61 
... 

Jol.uon jj 

.. Drivna ... Rs.50 50 200 200 4 Dri....n ... Rs. 60-3-90 76 312 2<KI 

HaYildu ... Ro. 28-1-32 31 31 32 Havildor ... R..35-l-40 39 39 35 

10 ]am ..!an ... Rs. 25-2-33 31 314 322 10 Jamad.n ••• Ra. 30-2--40 36 366 .342 

N.ilr; ... Ro. 25-!-27 26 26 27 Havi1dar ... Rs. 35-1-40 39 38 35 

10 Mul<adamo ... R..29-;-32 30 308 300 10 .Muluocloma ... Rs. 35-1-45 41 .• 411 350 

2 p..,. ... R..zz.;.n 25 50 54 2 Peoria ... Ro. 25-1-35 31 63 58 
"63 . Do. ... R..25 -25 1,57S 1,573 63 Do. • .. Rs. 25-1-35 31 1,995 1,701 

67 Death RCJistration Pcon1. .. Rs. 25 25. 1.675 1,675 67 Death Rqiottation P~ ... Ra. 25-1-35 31 2.121 1.809 ... \ ..... -- -··--
T o._I-Carried fonrnor<l. 50,639 50,61~ U90 ' 61.733 .56, (H. ·- ·]~ 

/ 



P-..r Sc4UI. PiijP0$1:0 5cALL 

No.« 
Toc.l cost .. Tctal 

D.oi.,..ti .... ' A_,. Tola! ••Ji:r Allowances. . J Desia-ioo. Average Total imm<dieh! Allowanrn. ,_. P.,. rw· Cn.de.. · or ~ E.la ioh· polio. Pay oc Grade. or average coot-'* 
lised. coot • . ment Rate AmoW>t fixed. COlt. recom~· Rate~ 

' ··. Sd.eduk. . tiona. 

R.. . Rs. . Rs. Rs. Rs. R.. Ro. Rs . Rs. Ro. v. P<~hlic Health Or,ng!.t Over ... . 50,639 50,818 l,79i} 61,13} ;6,014 3,305 o.....--.-,tJ. 
•.' 

25 Report Boorers ... R..2S .25 525 625 .25 Re~ort llearrn · ... Rs . .ZS..I-35 · 31 791 675 

14 Amlrulanc. Labourera ... R..2S 25 350 350 14 Amhulam:,e Lobouren .. ." Ro. 25-1-35 · 31 435" 378 

~ Sco-..ri"' Men ... Rs.25 25 125 125 5 Scavengering Men\ ... Ro. 25-1-35 31 155 .135 

"2 Sca-aerinr Women ... Rs.21 21 42 42 2' Scavellljerin~ Women ,;. Ro. 25-1-30 28 56 50 

H.W~hore ... ... R..25 2S is 2> I· Hal.lkl.ore . .. : .. Ro. 25-1-35 31 31 27 ... 
~ 

Cvnp Rsmo1hi ... Rs.25 25 25 25 . Comp Rarnoohi ..• R1. 25-1-35 31 31 27 ····~ . 
S_,er(Malo) ... R..2S 25 2S 25 S...epe.- "(Male) ... Rs. 25-1 -35 31 31 27 .. 
Sweeper (F...Jc) ... Ra.nt 23 23 2l c·.'A. c;:;... Sweeper (Femole) ... Ro.25-1-30 , ... 28 28 25 

C:A. C:A.' 
228 l...ab.ums ... ••. Ra.25 25 5.100 5,700 (2)2 .. 228 Lobourera ... Rs. 25-1-35 31 7,(1;3 6,.156 (2)3 6 

.SI Dioinfect.i,.~ .. ... R..25 25 1.275 t,m Sl Di~ l..obooacB ... R. • .ZS..I-35 ... 31 1,586 1.3n ... 
6 RotBO..,ioo . ... ... Rs.25 25 150 150 6 Rat Biftl'ies ... .;. Ro. 25-1-35 ... 31 186 162 

s Fi- ... R..28 28" 1<40· 140 5 Fimnen ·· ... Ri • .ZS..I-35 31 155 ; 
150 

'•9 Ramoohio ... Rs.25 25 22S 22S 9 Romodlio ... Rt. 25-1-35 31 280 243 ... 
2 M.lio ... Rs.25 2S so .50 2 Malis ... Ro. 25-1-35 31 62 54 

Attendonbl at b u t n i n 1 Ro. 25 25 175 175 ·7 AnendM!ta at huon in I' Ra. 25-1-35 31 217 169 ...,...,cis. grounds. 
24 Gravo-dinen ... Ra. 25 25 600 600 2.f Grave-diggero ... R..2S-1-35 31 7<10 648 



VG<dndtion. v dl:dnation. 

C.A. C.A. C.A. C.A. 
Superintend«~~ ... Ro. 250-10-350 311 311 350 40 40 I . Superintendent ... Ro. 350-20-450 41i . 417 37S 75 75 C. A. C.A. C.A. C. A. 
H .. d V&e:einotor ... R..IIS-5-150 m 137 150 20 20 Heed V ocxinalor ... Ro. 160-S-200 187 187 160 40 40 

5 v-inatoto ... Ro. 60-~100 85 426 SOli 5 V.ccinoton : .. JU. 60-S-125 96 488 525 

10 Do. ... R.. 50-4-90 74 744 675 10 Do. ... Ro. 60-5-1 25 98 978 . 725 . 

Lady Vo<cinator ... Rs.50-4-90 74 74 .58 ... l...&dy Voccinotor ... Ra. 60-5-125 98 9~ 63 

31 Karlc001>1 ... R.. 3~-3-SS 49 1,529 1.28-4 31 J<arJtoOIU ... R.. 3>3"55 49 1.529 I,'Jn 

Lat.oral"'ll· 

I Analyst , .. Ro. 400-25-700 576 576 611 Anolytt ... Re: 500..25-7~0 . 6.5) . 6$3 636 
' 

Auistont Analyst ... Ro. 150-10-200 183 183 200 Aoeiotant Anolyst ... Re. 200-10-300 261 261 210 N · 

Aniotant Chemiot •.. Ro. 75-4-11~5-140. Ill Ill 93, Asoiotant Chemiot ... Ro. 80-.5-100-6-160. 125 125 
C> · 

98 c.> 

2 · Asoiatant S..cterioiQ9iots ... R.. 75-4-115-S-140. Ill 222 m 2 A11iotant S.ctetioloaioto .. , R.. 80-S-100-6-160. 125 250 235 

2 Jr. LAbor&tory.Cl.cmioto ... Rs. 65-4-IIS..S-140. 104 208 154 2 Jr, l...oboratoryChemioto ... R...SO-S-100-6-160. 125 250 1(;4 

Du1rudi011 o/ Do,.. 

3 Sub-1~pecton .. . Ro. 40-4-60 .53 160 180 3 Sul>-lnopecton ... Ro. 50-2-80 67 201 186 

8 c.rt on ...... ... ' ; .. Ro. 25 25 zoo 200 8 c.rt Driven ... ... ~. 25-1~35 31 ].~ :ZI6 

17 O.,.Cttohen ... R..25 2S 425 425 17 Dar Catcher• . .. Rs. 25·1·3~ 31 528 459 ... 
Part-time Mecloanic ... Rs. l5 .IS IS IS Part-time Mechanic ... Ro. 20 20 20 20 ... ... 

Tot~ed ~rward, - - .........___ ...... ,. . lD,SIS 65,491 1.854 .... .. 79.SSO 71,786 3.426 f¥•" ••• 

.:.. . 



.. 
PJrrmn- ScALL . I PRoPOSED ScALE • 

Total coot Total 
Jll{o, of Peoi!D"Iion. Averoge .Total .. p<t Allowonr.eo. No. of Designatioa. Aver,.e Total illllllOiii~ Allowuttes-
pooiL Payor~. or ____ average E.tablidt-

Rate Am~unt. 
pootl. Pay or Grode. or -·average -coet • • pet · 

fixed. <O<t. rnent li,..d. c:oot. rec:ommenda.- Rote Amount. 
Schedule. tiono. 

• 0 

Ro. Rs. Rs. R.. Rs. Rs. Rs. Rs . R.. lb. 
Tct..!-BroUiht ever 65,515 65,491 1,854' 79,850 71,186 ~.426 

MrJiaJ ltuf>tdion of 
Scltool Chi!Jnn.. 

C.A. 'C.A. c.A. C:A. 
Modica\ I~ ... Rs. 2711-10-380 336 336 380 40 40 Medicallnopec:tAJr .•. R.. 30J)..25-450 398 398 405 

0

75 75 
C. A. C. A. C.A. C. A. 

I Medical lnopectreo~ ~-- Rs. 120-10-250 195 195 130 30 30 Medicalln:spectras Ooo Rs. 180-10-270 236 236 180 40 40 
C.A. C. A. C.A. C:A 

2 ]t. Mediad lnspecton .. 0 Rs. 120-10-250 195 390 343 30 60 2 ]r. Modica11nspoaon ... Rs. 180-10-270 236 472 363 40 80 
C. A. C. A. C. A. C. A. 

A.oiolallt to the Medical Ro. 95-5.120 Ill Ill 104 30 30 Anistant tu t1e Medical Rs. 100-5.150- m 131 109 30 30 
lmpectrm. I lnBpect=s.· 

Clinieal T mllm!!nt. Climeal T nalmmt. lo.O 

Sd>oo!OlnicOtpniser ... Bs...75-5-100 91 91 91 School Clinic Organi- ... Rs. 100-5-125 tl7 117 100. "' ... .... 
Aoaistant School C I in j c Rs. S0-.3-75 Jo 65 75 Aoslmnt Sobool C I i n i c Rs. 60-3-aO 73 73 78 
O~ni-. O...niser. 

2 Buo. ivers ... •.. Rs. 65-l-85 77 155 170. 2 Bus Drivers ... R..60-3-90 78 157 176 

Cleaner- ... R.. 20-1-27 24 ~ 1:1 l .. Clc.ncr ... Rs. ZS-1-35 31 31 29 

Do.. ... R..ZS 25 25 25 ·1 Do. ... Rs. 25-1-35 ~I 31 'll 

Stofl Nurse ... Rs.55. 55 55 5~} - St.I!Nu.,. 00 •• R.. 60-5-100 85 85 601 M.A. M.A. 
M.A. M.A. soJ 35 105 2 Probationer Nuneo ... Rs.25 25 50 35 . 105 2 Probofioner Nunes· ... R..25 25 50 

Part-time Clerk ... Rs.34 30 30 30 1 Port-time Clerk ... Rs.:\5 ·~ 35 35 

Part-time Compounder ... Rs •. 20 20 20 20 Put-time~ ... R..25 ·25 2~ 25 

H.un.I ... Rs.25 25 25 25 Hamal ... R.. 25-1-35 31 31 27 

Sweeper ... R..25 25 25 25 Swcoeper 000 Rs. 25-l-35 31 31 Zl 



p,~ /w PlfiJic 
H«Jllla. 

w C. A. C.A. C. A. C.A. 
~ Pto.-Konda Officer ... Ra. 150-1()..250 211 211 216 20 2() ProPt«edo Offi<er ••• Ra. 250-10-350 311 31 1 250 100 100 

Projectionist ... ... Ro. 100-S.OO 130 130 102 Proiectioniot ... ... R.. 100-5-150 131 131 107 

Driver ... Ra.S0-3-~ 6S 65 53 Driver ... Ra.6Q..J..90 78 78 60 

o ....... ... R1. 25 25 25 2) Cleaner . .. Ra. 25-1-35 31 31 27 

1 Ha-l. ... Ro.2S 2S 50 50 2 H.mals .. . Rs. 25-1-35 31 62 54 --
Total. V.-Public H~th 67,593 67,487 C.A.2,034 Total V.-PublicHeolth 82,366 73,975 C.A.3,751 

De.,.r1ment. tM.A. 105 Dc.>Artment. tM.A. l05 

Vl-Medieal ReJi.f aacl 
Edacatiea. 

K. E. M. Ho.t>ital. • 
Dean ••• R •. 1.750-50-2.000. (,916 1,916 1,846 Dean ~ .. Ra. 1,750-50-2,000. 1,916 1.916 1.846 

t-l 

Aoaimont ~n• Al&istont Dean• 0\ ...,.. 

2 Aun. Medical Ofli~en • .. Rs. 230-15-350 306 612 -460 2 Asstt. Medical Ofliccn ... Ro. 2»-15-350 306 612 460 

2 C...uolty Oificen ... Rs. 200-10-250 233 466 l 2 C.. .... lty 011ic-on ... Ro. 200-10-250 233 466 

} .. Do. ... Rs. 150-10-200 183 7.33 1,400 4 Do. ... Rs. 150-10-200 183 733 1,400 

• Do. ... R1. 100-5-110 108 434 j .. Do . ... R •• 100-5-110 lOS 4>4 

A .. tt. Oinicol Patholotist. Ro. 300-15-420-20- Al1 417 312 Aoatt. Oinic1l Parholotriot. Ra. 300-15-420-20. 417 417 312 
500 500 

Hon. Atttt. R.cliol~ilt ... JU, ISO ... 150 150 150 Hon. Autt. Radiolo«ist ... Ra. l50 150 150 150 . ... 
Re.icleoot Parholocilt ••. Rs. 120-S-130 128 128 125 Reeiclent P~et ... Ro. 120-15-130 128 128 125 

Jr. Reoidenr Potholosiot ... Rs. 100-5-110 ·108 106 105 .· ... Jr. Resident Patholotiot ... Ro. 100-5-110 108 108 105 
, .. , ---

Tot~l-Carried lorw..:d. 4.964 4,398 4,964 4398 

• Coot shown under G . S. Medical College. t Mesoing .Uuwa~ce. 



J!IWiJNT Sc.wl. PIIOI'OSEI> ScAU:. 

· Toto! coot Total 
N...ol Oe.i.,.llon. 

Poy or Grode. 
Averqo Total 8B per All-coo. o. of Deoignation. Average ·Tot.! irmned.Ute AllowanC. •. 

p.oob. tJll . uerage Ertabliob-
·Rate. Amount 

pools. Pay or Ciacle. or aven.ge COlt"' per ~ • 
&...d. mot.. mmt fi~ed. a>o~. ~~Rate. Amount. · 

Schedule. bons: 

Ra. Rs. a •. Ra. Rs. Rs. Rs. Ra. Rs. Rs. 
VJ Moclical Reliehool Brought over 4.'164 4,398' 4,964 4.398 

EduntioD 

K, E. M. H..,.;~J. · 

Mod.iaoiReaistran ... Rs. 100.5-110 109 327 318 3 Medical R01:iotnro ... Ro.IOO.S-110 100 327 31~ ··-
4 Suraicai.Reziomn ... Rs. 100-5-1 10 109 436 429 4 Surgical Registraro ... Ro. 100-5-110 109 436 429 

Cynaoc:oloci~ &,.;- .... h 100-5-110 109 IP9 ln.beyance. 1 .Cyn.-logical R~gislrar ... Rs. 100-5-110 109 109 
' 

, . ., 
.-R1Jt::::.:SI<in & V~ Rs. 90-5-100' 99 99 100 ~ . R1Jr• ... Skin & venerur Ro. 90-5-100 99 99 too 

N --· ~ . 1 AuftiReai- ..• Rs. 90-5-100 9~ 99 95 I Aural Roaittrar · ... Rs. 90-S-100 99 99 .·'.Is 

' I X-Ray Modic.) Aaaistant ... Ito. 1~10:.250 ... 195 195 154 X-Ray Modica! Asoi~nt ... Rs. 230-IS-350 .306 306 169 
' 

Medical A..;.-. ... ,R,.90 90 90 90 Medical AuiotAnt : .. R.. 90 90 90 90 
(Out,.Polient Deportment) . (Out-Potil!bl ~ 

~ad' Atoi- ... Ra. 90 90 90 90 ... , I 'Suti Aaaistant ... R.. 90 90 90 90 
( -p.tient De~t) ( patient 0epll1ment) 

()phtholmic R"ttiotrat •.. Rs.90 90 90 90, Ophtholmio R.,.iouar ... Ro. 90 90 .9o 90 ~~· . •' 

Dreuina s.m- ... Ro. 75 " 75 75 D~~>~ Supeni- ... Ro. 75 75 75 7S 

6 Howe Ph,.ic:iano ... Ro. 70 70 .c20 420 6 Hou... Phyoicio.;. ... Ro. 70 70 420 ~20 

-7 Hou.e Surpt>~~~ ... Ro. 70 70 490 490 7 Hous• Surgeon• ... Ro. 70 · 10 490 490 

z C~ical H o u a e Ro.70 70 1<10 140 2 .G~oei..,l House Ro. 70 70 140 1<18 s.,,_,., Surgeono.. ... 
Oph!Wmic Houoo Suta..., .Ro. 70 70 70 70 I Ophthalmic H-. Satamn _Ro. 70 70 70 70 

Orthopaedic Howe Sul'll"""' R.. 711 70 70 10 011hopaedicHowe Soqeon Rs. 70 70 70 70 



1 Houae Suraeon (Auno •. . R1. 70 70 70 70 H..._ Suiweon (Awal) ... Ra. 70 70 70 70 

Skin 111<1 v_, ... H-eRa. 70 10 70 70 Slrin InC! Venenal HOUle Ra. 70 70 70 70 
Phyaicim. Pl.yaiciom. 

X-Ray Electro Therapy Ra. 70 70 70 70 X-Ray E.ledric 'Thenpy R.. 70 70 70 70 
Exume. Exkrne. 

SkiDond Vmnul Emmc. R.. SO so 50 50 Skin and Venmal Externe. Rs. 50 so so 50 

OphU..Imic Is- ••• Ra.30 50 50 50 OphthalnUe uterne •.• Ra. 50 50 50 50 

I Dental uterne ••• Rs.50 50 .50 50 O..ntral Externe ... R..50 so so 50 

2 Or-ina Externca ... R1. 50 50 100 100 2 Dre..i"l! Externeo ... R.. 50 50 100 100 

M.-ur <P•rt-time) ... Ra.60 60 60 60 Masseur (Part·time) ... Rs.65 65 65 65 
' 

Chemiot ... Ra. 150-10...200 183 183 150 Chemist ... Rs. 150-10-200 183 183 150 

Rcgiatration Aniotant ••. R• 45-3-75 65 65 45 Registration A .. iatant ... Ra. 55-4-95 80 80 S5 

O.iel Dio~n~ ... Ro. 100-10.150 133 133 118 Chief Di$l)er»er ... Rs. 120-10..180 159 159 128 

6 Compounders ... ••• Rt. 45-5. 100 78 468 600 6 Compoun&ra ... .. , Ro. 55-S.'IOO 8.3 498 600 N g:, . 
6 Do. ... R..4S.3-90 70 420 338 6 Do. ... R..SS-5-100 83 498 368 

5 Do. · {Part-time) Ro. 25 2S 125 125 5 Do. (Part-lime) R~ • .30 ... .30 150 150 

~ ... R~ 50-5-100 81 81 100 Developer ... Ro. 60-S-1.10 91 91 100 

4 uboratory A11iat.nta Ro. 4S.3-75 63 253 216 4 Laboratory A 11 i 1 t a n II Rs. 55-4-95 79 317 232 
(Oi.Vcal) (Oinica1) 

2 Diapenaory Attendonb ... Ra. 30-2.-40 r1 ~4 74 2 Compound era ... ~- 55-5-100 83 166 110 

Dcvclopins Attendant ... Rs. 3_()...2-40 37 37 . 35 Oevelopi"'f Attendant · .. . Ro. 40-3-75 61 61 40 

ubor•tory Attenclont ... Ro. 30-2--40 37 37 32 uboratory Attendont ... Ra. 40-3-75 61 61 40 

... Rs. 275-15-350 331 331 282 
•' 

Office Superintendent ... Ro • .300-20-400 300 0/licc Superintendent 375 37S 

---
C.rricd r orward. 10,491 9,664 11 ,039 9.842 



PaES~Nr SCAU:. 
! 

PROPOSED SCALE. 
r--- r-------· - - - - .A. 

Totalcoe:t Toto! 
No.oi Doignetion. Annr• Total as per Aliowanceo. No. of Designation. Avcr•v<: Total iiJUn<diotc AU-ncu. 
post• . Por or Crode. · Of averaae E.tabl!sh· ~ pOol$- Pay oT Grade. or aver~re costuper ~ 

. fixed. cost. m tm1 R•teAmount. fixe d. cool- recmnmonda- Rate. Ainoullt • 
Schodulo. tion,. · 

Ra. Ro. Rs- Ro. 
VI Meclical Relief aad 

Rs. Ro. ' Rs. Ro- Rs. R.. 

Ed.catioa 
K. E. M, Hoapilal-<Dnttl. B(QUght over 10.491 9,664 11 ,039 9,842 .... 

i Heod Clerb ... ... Ro. 14M-I 80 ...• 168 336 342 2 Heed Clem ... ... a.: 160-8-200 .. . 190 380 358 

.storc:lrupcr ••• • •• Ro. 55-4-1 15-5-140. 98 98 95 Stnre-keepe1' ... ••. Ro. 60:-5-1()().6..160. 113 m 100 

8 Clerb ... Ro. 60-S-150 108 864 1,187 8 Clerkt ... a.. 60-s- ioo-6-160. 113 907 1.235 

12 Do. . .• Ro. 55-4-115-S-140. 98 1.170 984 12 Do. ... Ra. 60-5-100-6-160. 113 1,360 1.044 

S&ellll@nipbet ... • •• Rs. 75-4-115-5-140. 113 il3 95 Junior Ste,...r.,h• .:. Ra. 80-5-100-6-160. 128 128 ' 100 -~ , 
T elepb""" Attendant ... R..S0-3-80 "" l 68 66 80 Telephone Atte~nt ... Ro. 50-3-100 85 85 85 

0,. •.. Ro. «>-3-70 S8 58 66 Do. ... Ro.6M-100 85 85 71 

4 R.siotmion .A.ailllollta · ... Ro. 45-3-75 65 260 231 4' Re(liamtion Aasilllonto ... Rs.55-4-95 80 •318 247 

• R..Patraiion Attendonto .•• Ro. 30-2-«> 38 ISZ 136 4 Reaiatration Attcndontl ... Rs. 40-3-75 61 243 148. 

Staff H...Jdir ... Ro. 3S 35 35 3S J.unoclar ... Ro. 40-1-45 44 44 ,40 ... 
.A.aiatont Stoll Hovalder •. . Rs. 26-i-30 29 29 26 ... Havaldar ... Rs.35-1-40 39 39 3~ 

Cuotoclion •.• Rs. 3} 35 35 35 ... Cuotodion .•. R1. <10-1-45 43 .<43 40 

2 Ha-...ld.ra . ... JU. 28-1-32 31 ~ 62 2 H.valdars ... Ra. 35-1-40 39 78 70 

s p...., •. , Ra.25 25 125 125 . 5 Pcoris ... Ro. 25-1-35 31 158 135 

3 H.molt .•• Ro.25 25 75 75 ' 3 Hamolo ... Rs. 2S-1-l5 31 94 81 

2 4d- P-.. .•. R..25 25 50 50 2 CydoPcoaa ... Ro. 25-1-35 31 64 54 



It! R.moohio ... R..25 25 450 450 18 Ramo• hi a ... RL 25-1-35 31 560 486 

Matron ... R.. 275.10.315 .336 .336 313 MatrOI) · ... IU. 300-10-400 361 361 3231 

I Seni<>' Assietant Motroll ... IU. 175-I0-22S 201 201 180 Senior A..i-.t M.tfOII .•. Rs. 200-10-250 233 233 zoo I 
junior Asaist&nt Matron ... IU. 140-10-180 169. 169 145 Junior Asoirtont Matron ,_, R.. 160-10-200 189 189 IWI 
Sister (Senior) -· R.. 115..5-140 132 132 140 I Sioter (Senior) ... Rs. 125-5-160 147 147 145 

7 SisteR (Senior) ... IU. U0-5-135 127 887 846 ' Siaters {SeniOr) ... Ra. 125-5-160 147 1,031 881 

14 Sitters (Junior) ... Rt.~S-100 - 95 1,326 . 1,201 •MA. M.A. 14 Si11en (JuniOI') • •. Rs. 100-5-125 116 1,633 1,400 •M.A. M.A. 

2o4 Nuneo (Senior) ... IU. 55-5-75 69 1.672 ··:j 35 5,600 . 24 Nune1 (Senior) ... R.. 60-5-100 85 2,048 1,534 35 5.600 

14 .. Owtior) ... R.. 40-10-50 49 . 690 14 .. (Juni<ll') ... Rs. 50-5-60 58 821 765 

89 (Probationen) • •• Ra. IS-5-25 24 2,107 1,98() 89 .. (Probationen) ... Ra. 15-5-25 23 2,106 1,980 

••• IU.5 s 40 8 ... R..5 ? 
I 

8 ... 40 40 -40)' 

3 Theatre AWstanta ... Ro.30-2-40 36 110 90 3 Theatre Assi.unb ... Rs. 40-3-75 61 182 'if ~ 
\0 

Ort~e ~ndant . .. Rs. 30-2-40 36 36 ~ Orthopaedic Attendant -· Ri. 40-3-7.5 61 61 40 

8 Dressen · .:. Rs. 30-2-40 36 293 296 8 DreutR - .. . Ra. 40-3-75 61 485 320 

7 Theatni Attendanto .•. Ra. 30-2-40 36 257 7b9 7 Theatre An.:nd.onts ... Ro. 40-3-75 ... 60 424 290 

I Ambulance Bearer ... Ra. 25-1-30 28 28 30 . ~bulanee Beorer ••• Ra.25-1-35 31 31 32 --

20 Ward Attmd.onto ... Rs. Z7 27 540 .540 20 Ward Attendants ... Ra. 25-1-35 31 622 580 

12 Do. ... Rs. 26 26 312 312 12 Do. . .. Rs. 25-1-35 31 374- 336 ... 
75 Do. ... Ra.25 25 1,875 1.675 75 0..: ... Rs. 25-1 -.35 31 2,333 2.025 

3 Ayah• ... Rs. 26 26 78 78 ' 
~-· 

3 Ayoh• - ... Ra. 25-J-35 31 94 84 - .... 
.. ' ---- - -·-

Corried forw&rd. 25,567 24,2J8 I ~.600 28.953 25:f26 5,600 

• M.A. denotes meosing tUowaDco. 
I 



I 
PRWNT~AU. - - ' PR01'05Q) ScALI. 

A._.;, Total 
Total coot 

Allow4n~- jNo.ol T~l 
Total 

No. of n..ignati<m. .. pel" Deoicnation. A~ immediate Allow.mcea. 
poob. Pay or Grade. or ·-· Enablioh: posto. Pay ar' Gnde. or averaee cost .. per : 

~- """· ment !We. Amount. fi-t eoot. rec:cmme--Rate. ,___. 
Sched.lo. . tion1. 

Ra. ~ .. Rs. Ra. Ra. Ra. Ro. Rs. Rs. Ra. 
VI MedicalReUef 

•D<I Ecfucatiou 
K. E, M. H-'<Jf---otwJ. Brought aver ...2~ .567 24,218 5,6()0 2S.953 . 25,426 S,(,OO 

) Ayah. ... Ro.ZS · . 25 75 75 - 3 Ayahs ••. Ro.25.1-3S :31 9:3 81 

&.ee_per _Mucodom ... Ro. 29-i-32 31 31 31 Sweeper Muadam' . .. ~ •. 35-1,..5 41 41 . 35 ... 
Ao.tt. Sweeper Mucad-... Ra. 26-1-28 28 ' 28 28 Asott. Sweeper Mucadam .... Rs. 25-i-35 31 31 30 

'11 Sweepou ... Rs.25 25 2.425 2,425 . '!1 Sweepien ... Rs. 25-1-35 31 3,018 . 2,619 
.. ..... ; 

5 Sweeper Boyo ... Rs. l8 18 'X) ~ 5 Sw=,;er Boys ... Ro.20-1-24 22 .liS . 100 . ·t;t 
.. Coolta ... Ro.35 ~ 140 . 1-40 4 Cool<• ... Rs.30-1-40 36 l45 143 0 .... 

. ' s Do. ... Ro.~ 30 1.50 . 150 5 D~. , .. Rs. 30-1-40 .36 1~ 160 

9 Cool<. Mateo ... Ro.2S 25 225 225 '9 ~ks' Mat.oo ... Rs. 25-1-lS 31 280 243 

Kitcbao Mendmt (Temp). Rs. 25 25 ·zs . 25 I · Kitchen A.ttendont . ... R •• 2S-1-3S .31 31 Z1 
' 

He.! Butler' ... Ro. 3() 30 30 30 'Head .Butler ... Rs. 30'.1-40 36 36 32 

Butler ... Ro. 26-!-28 27 'l:J 'l:J -Butler ... Ro. 25-1-35 31 31 29 

" Me. Sen.nto ... a..zs 25' . 225 . 225 9 Me..Serranta . ... Ro. 25-1-lS 31 280 243 

5 P-,.&yo ... ... Ro.25 25 125 125 5 · Pantry 13oYo ... ... Ra.~-l.lS 31 156 135 

.... Beon!ro ·- R..25 .25 100 100 4 B..m."' . ... Ro. 25~1-35 31 12; 108 

2 Stmd.cr Beoren ... Ro.25 25 so 50 2 Strectcher B.ren ... Rs. 25-1-35 '31 62 54 ... 
.. ~oot-MartcJn ~ ... Ro. 25-1-26 25 103 104 .. Post-Mortun Attendomo ... Ra. 25-1-'~5 31 m 112 



Tailor ... R..60 60 60 60 Tailor .. . Rt. 6>-3-80 75 7S 65 

Do. ... Rs.4S 45 . 45 45 Do. . .• Rs. 50-2-60 57 )7 50 

2S Hamals •. :Rs.2S 25 700 700 28 Hamel. • .. Rs. 25-1-35 31 871 756 

Barber ... Ro. 27-1-30 29 29 30 Barber ... Rt. 25-1-35 31 31 3:Z 

4 Barbero ... Ro. 25-1-26 25 103 104 4 Barbers ... Rs. 25-1-35 31 125 112 

I HoadMali ... Ra. 30 30 30 30 HoadMoli ... Ro.25-1-35 31 31 32 

s Mali. ... R..27 Z1 135 135 .5 Mali· ... R.. 25-1-35 31 156 145 

4 Malio ... R..26 '26 104 104 4 Do. ... Ro.25-1-35 31 125 112 

2 Mal it ... Rs.25 25 50 so 2 Do. ... Rs. 25-1-35 31 6Z 54 

Animal Keeper ... R..25 25 25 25 , .. Animal Keeper ... R,. 25-1-35 31 31 27 

IS Boy. ... Rs.18 18 270 270 IS Boys IU. 20-1-24 22 344 300 

T cle,hone-Boy (Part-time). Ro. 1 0 10 10 10 Telephone-Boy (Part-time). Ra, 12 12 12 12 
N 
~ 

Engineer in~ ... Ro. 120-10-150 -,44 144 ISO En1ineer in ch~~J"ge ••• Rs. 120..10-200 170 170 160 

lee Mechanic ... Rs. 75-5/2.-100 91 9\ 80 Ice Mechanic. •• • •• Ro. 80-3-110 ... 96 96 83 

Plumber •!'• ... R.. 75-3-90 85 85 90 ... Plumber ... Ro. 70-3.100 ... SB 88 93 ' 

A..iswnt Plumber ... R..30-2-'IO 37 37 37 ... I Aooiotant Plumber ... Ro. 35-2-45 42 42 39 

Electrician ... Rs. 55-3-70 65 65 70 Electric::im ... ... R1. 60-3-75 70 70 73 

2 Liltmen ... R..35-145 41 82 81 I 1 Head l..iftman ... Ro. 50-2-60 56 56 } ;J : .Aaittant l..ihmen ... R.~ 35-1-45 41 124 123 f· Asoiotant l..iftmen ... Rs.-40-:Mo 46 
22Q. 

186 

I Carpcntu ... R..60-3-75 70 70 75 Carperter ... Ro~ 6S-3-80 75 75 '78 

"•: .. -- 36,4()7 
:·~ 

~ ~· .•< ... Carried forward l1.675 30,337 ?.600 32,02S 5.600 .· 

M.A.--



No. of ....... . o..ignation. Avenop · Total 
Pay « Gn.de. . . or .,..,.. 

baed. coot. 

Totod .-
u per AHowanc:ea. No. of 

Eotablio'h- ,.----A----, posto. 
ment Rate. Amount. 

Schedule. 

VI Medical Relief 
IU. Rs. Ro. Rs. Rs. 

' 7 

1 
i.-' 
I 

I 

·alld Eduutioa 
K.E.M.H~tl. 

Btoughl over 31.675 30,337 5.600 

Aoaittmt c..p. ... r ... IU. 30-Z-40 . 37' 37 . 30 

Paibler .,, Rs. 30-Z-40 37 37 ·30 

Muon .. . Rs~ .50-3-65 60 60 53 . 

Disirhctor Attendal!t .. . RdS-3-60 ss S5 60 

L.l>ourc:n ... Rs.25 2S m 
' . 

lnlptdar ... R.. 1.50-10..250 ... 211 211 

175 
CA. CA. 

12S 10 10 

_Moistry ... Rs.50-2-i0 62 62 

Mu<acl..;, ... Ro.)9+32 31 31 

C.A. C.A. 
2S 5 5 

C.A. C. A. 
IS 3 . 3 

Assiotent C...penter 

Pointer 

1 Mu on \ 

l• DisinfectO'I' Allend..nt 

7 l..abo111en 

1 Sub-E"'linC.r ... 
' .· 

.I Maiot ry 

Mucada.m .. 

Pay ar Gmde. 

. ... R .. 3S-2-45 

... Rs.35-245 ... 

... R •. 55-3-70 

... Ro. 50,.3-65 

.. : R..ZS-1·3~ 

,,. Rs. 180-10..270 
" 

... Rs. 60-3.90 

... R;. 3S-1-45 

ALE. 

. Totol· 
A-r.v.•· Totol i.......diate AU"""""""' 

or averare mot .. por ~-· 
6•ed. cost. __,do- Rate. Amount. 

ti-. 

Ra. IU. Re. IU. Rs. 
. 36,407 32,025 5,600 

42 42 35 

42' . 4.2 35 

65 65 ~ 

60 60 63'. 

3l 21 7 189 c:A.c.'A. 
236 Z36 130 13 13 

. C.A. C.A. 
78 . 78 30 7 1 

41 41 18 
C.A. C.A . 
3 3 . 

Total, A.-'{a) K. E. M.- . 
. Hoopit.l. 

30,8SO 
C.A.IB 

. Total A{a)K.E.M. Ho•pir~l + M.A. 5,600 . 37,188 32,5SI 
C .A. 23 

+MA.5,600 

(h) Inf.m-ou
HoopitoL 

· A,tJ..n R.ad Har~ilal. 

MH.ical S..,.rintendent ... Rs. 700-S0-1,000 ... 
~ . ·. 

Resident Mediad Cl~Jioe.,. .. Rs. 200-IS-350. 

As.itt.nt Mali col Ollioer. Ra. 100..10-150 

... Rs. too 

897 

292 

133· 

100 

897 921 ... 
292 '215 

133 110 ... ... 
200 200 i 

Medical Supcrintendeal ... Ro. 1,000-50-1,200. 1,#7 1,#7 1.000 

Residoat 1\&di.,.t Ofticao ... Ra. Dl-15-350 292 292 ·215 

As.i~tant Medical Olli<M. Ro. 100-10..150 ··" 133 133 110 

Medial Reii- ..• Rs.,IOO ... 100 200 200 

N ...... 
.N 



2 House Physiciant ..• Rs. ~ 75 ISO ISO House Phyaici~ . ..: Rs. ~ 7S ISO ISO 

Honorary Patholotiot and Ra. ISO ISO uo 150 Honorory Patholot~nt and Rs. ISO ISO ISO ISO 
:.> Boc:ttriolQRiot. BoctenoJoqj IL 
:J\ Laboratory T echnicion ... Rs. ~-S/2-90 85 85 75 ... Laboratory Technicim : .. Rs. 75-5/2-90 85 85 75 

Matron . . . Ra. 200-1 0-280 ZSI 251 2801 Matron ... R.. 200-10-280 251 251 280 

Senior Sister ... : .. Rs.140-I0-180 169 169 170 1 Senior Sioter ... ... Rs. 140-10-180 169 169 170 

junior Sister 1st tr.de ... Ra. 125-S-150 142 142 150 MA. M.A. Junior Sister ht grade ... Rt. 125-5-150 142 142 ISO MA M.A. 

2 Do. 2nd~ ... Ra. II0-5-135 127 ~ 235 t 3) &40 2 Do. 2nd 11r.de .•• . Rs .1 10-3-135 127 254 235 f3S . 640 ' 

2 Du. 3r-d wnde : .. ~: 95-S-IIS 110 220 205 2 . Do. 3rd ancie .. . Ra. 95-5-IIS 110 220 205 

3 Stall Nunes (Senior) : .. R•. 85-S-115 99 299 255 3 · Stall Nunes (Senior) .•. Rs. 85-5-105 99 299 255 

8 Do. (junior) ... Rs. 7S-5-IOO 92 m 606 8 Do. Quhior) ... Rt. 75-5-100 92 733 608 

6 Probation« Nu.- .. . Rs. 15-5-25 23 142 135 6 Probo • oner NursH ... Rs. 15-5-25 23 . 142 135 
(K. E. M. lioo{;ilol). (K. E. M. Ho~pital) 

Mole Nurse ... Ro: 40-S..()() 55 55 48 Male Nurse · ... Rs. 45-5-75 65 . 6S 53 t:t. .... . 
P erle ... R •. 60-S-Is0 "108 106 150" Cieri< .:. Rs. 60-5-100+160. 113 113 156 

,Do. ... Rs. 55-'1-115-5-140. 98 98 101 Do. .. . Rs. 60-5-1 00-6-160 113 113 107 

Diet and Linen Cleric . , .. Rd 5-4-115-S..140. 96 9/l 56 ,Diet ami Linen Cleric ... Rs. 60-5-100-6-160 113 113 61 

Typiot ... R..SS-4-115-S-140. 98 98 56 Typist ... Rs. 60-5-1 00..6.160 113 113 61 

2 T elephone Clerk. ... Rs. 4<J:.3-70 58 117 Ill 2 Telephone Attenclants ... Rs. 60-S-100 85 171 1 120 

2 Compounden. .. .. , Rs. 45-5-80 67 135 126 2 Compounden ... •.. Rs. 55-5-100 83 166 136 

7 Hama1s ... Ro. 25 25 175 175 7 Hamal a ... Rs~ 25-1-35 . 31 217 189 

2 Peons ... Rs. 25 25 50 so 2 Peons ... Rs. 25-1-35 31 63 54 

T otal-c..rrir.d iorw•rd. 5,05 1 4.732 840 5,8DI 4,875 . 840 

*Moiety ol the Coil is chargeable to School Fund. 
f M. A. denotes mes~ing al!owonce. . 



.·· 
PRI:sENT ScALL • PROPOSU> ScAIL 

Tomlcoot 
r-

Toto! 
: No. of J:Msj gnabor>. A- Total D. ·of Deaignation. 

· Pay .or Gr.de. 
A~ Total immediate Allowancn . . 

poots. Pay ot Grode. or lift rage or a venae cost •• per ,-----J'---... 
.fi-'. 

_,_ 
llmlt fixed. cost. recocm>enda· R.ote. Amount, 

Schedvle. tiona. 

Ro, Ro. Ro. R.. Rs. Ro. Ro. Ro. R.. :R., 
VI Medical R•li~f 

aud Ed ucat'oa 
A•tlr<.u&..JHo.ttNitll-uniJ. • 

Btought over· 5.051 4,732 ~4'J 5,8V I 4.875 840 

3 C.teW~"-a ... Rs.zs· Z5 75 75 3 Cote Wotchmen .:·. Rs. 25-1-35 31 "93 81 .-~~ 

. ' : .. Rs. ZS-1-~ 
.. 

Dia~Bor ... R.. 25 2S 25 25 Dispcnoary &y 31 31 Il . . 

LAboratory ANi- ... R.. 45-3-75 63 63 46 Labon.tory Asailllont ... RdS-4-95 - 79 79 . s~ ... 
LAI>ocatory Bo,. ... Rs. ZS-1-30 28 28 28 Loboratory &y , .. Rs. 25-1-35 31' 31 30 , 
Cook ... Rs.35 35 35 35 Coole ... Ra. 30-1-40 ~ 36' 37 !:::l· 
Cook'oMate ... R.. 30 30 30 30 Cook'• Mate ... Ra. 30-1.-40 36 36 32 

~ 

f Cool<s ... ;:. Ra.30 30 120 - 120 4 Cooks ... Ro. 30-1-40. 36 144 128 

30 Woni Attendas · ... Ra. :5-1-30 28 850 817 30 Ward Att<m~ta ... Ra. 25-1-35 31 933 sn .... 
J . 0... .. : R..J8 30 . 90 90 3 Do. ... Rs.2S-1-~ . 31 93 96 

J Do. ... Rs.26' · 26 78 78 3 Do • ... Rs. ZS-1-35 31 93 84 

z. B..tlen ... R..30 30 60 60 2 Butlen ... Rs.30-l-40 36 7Z 64 

Aooistantto Budor . ; .. Ra. 2S 25 25 25 Aaistanl to Buder ... 'Ro.ZS-1-35 31 31 27 ... 
4 Dhobio ... Ra. 28 .\ 28 112 112 4 Dhobis ... Ro. ZS-f-35 31 124 120 

Mali ... Ra.l7 27 27 27 Mali ... Rs. 25-1-35 31 31 29 

{),_ ... Ro. 26 26 26 ]J, I Do. , .. Ra. ZS-1-35 31 31 28 

~ Malia ... Ro. l~ 25 m IZS 5 . Malis ... Ra. 25-1-35 31 ISS ns 





PRESIMT Sc..u..£. P~OPOSED ScAU. 

To'-l<ollt ToLd 
No. of Daignation. Avar1011e Tote! ~er Allowan"'•· o. of Desi8'JIItion. Aver~ Total immediate AlloW.nc:e,, 
pootl. Pay or Gnde. ' or . aYCrage •• r .. 

' posts. Poy or Grade. . or. """'08" coot as per r--'---, · 
lid. COlli. mcnt Rato~ Amount. n-1. colt, ~- :R.te. Aomunt. 

Schedule. tiOns. · 

Ro. Rt. R~. Ro. Rs. Rs. Ro. Rs. Ro.' · Ro. 
VI lllodi<al Relief } 25 .· 

aad Educatic• ; BroughtoYCr ... 914 975 20 914 '115 17.5 
Maratlta Ho•pital--td. 

Nur~ 
M.A. / M.A. , ... Nu,... ... Ro. 75-S..IOO 91 367 339 4 .. . Ro. 75-5-100 91 367 339 JS 1;40 

2 Modi..,.I.A.ai- ... Ro. llS-10.225 186 372 286 2 M...dicol Ao.iotanto ... Rs. 180-10.270 236 4n 360 

Cletk ... Ro. 55-4-115-5-140; 98 98 97 Clerk : .. Rs. 60-S-1.00.6-160. 113 -113 . 102 

Campolllllder ... ... R...457~ (,7 61 ' 80 c-pow.der .. : ... R..55-5-IOO IB IB 85 .... N ..... o-. 
ubontoly & 1 .. , Ro. 25-1-30 28 28 25 I· Laboratory Boy ... Rs, 25·1-35 31 31 27 

Dispenoary Boy ... Ra.2S 25 :z; 2S 1 Dispensory Boy ... Rs. 25-1-35 . 31 31 27 

2 Word Allaldomo •.. Ra.30 30 60 60 2 Ward Attenduto ... R... 25-1-lS . . 31 63 64 

9 Do. ... Ro. 26 26 234 234 . 9 Do. ... Ra.~5-1-3S 31 280 252 

2 Ami>uJ.nee Beouro ... Ro.25 25 50 30 2 Ambuloncc Booren ... Ra. 25-1-35 .. 31 62 54 ... i 

Mali ... Rt. 27 27 27 27 Mali •.• Ri. 25-1-35 31 31 29 

Do. ... Ro.26 26 - 26 26 Do. ... Ra . .ZS.I-35 31 31 28 

Bhiaty ... Rs.2S 25 25 2S Bhisty ... R..ZS-1-35 n 31 . 27 

Cook ... Ra.35 35 35 · 35 Cook ... Ro.30-l-40 36 36 37 

Do. ... Ro.30 30 30 30 Do. ... Ra. .30-1-40 36 36 32 

Cook's M• ... Ro.30 30 30 .30 Cook'a Mal<. ... Rs.J0-1..40 36 36 32 



2 Coob ••• R-. 25 2S ~ 50 2 Cool. ..• R.. 25-1-35 31 62 54 

2 Ohobia ... Ra. 28 28 56 56 2 Dhobia ... Ra. 25-1-35 3! 62 60 

14 Sweeper. ... R..25 25 350 350 14 Sweepen ... R..-25.1-35 31 436 378 

P- ... IU.25 25 25 .25 Peon ... R..25-1-35 32 32 21 

2 Ramoshis (Watchmen) ... R .. .25 . 25 50 50 2 Ramoohia (Watclamen} ... R..25-l-35 31 62 54 

s Ayaho ... Ra. 26 26 130 130 5 Ayaho ... R .. .25-1-35 31 156 }to 

3 Hama1a ... R-.25 .25 7S i'S 3 Homala •. • Rs . .25-1-35 . 31 93 81 

Total, A.-{6) lnfectiaut Total, A.~(b) lnfccti;,.,a 
c.A: Di-.es Hoopital 3,124 3.060 Disease• Hospital 3,520 3.26• 25 

Maratha Ho.pital. Ma111tha Hotpital. *M.A. 315 

N 
"'-J 
'I 

(c) Malmtilll H-. 
Bellas R-l M~l!l 

Horr.. 

c.A. C.A. C.A. C.A . 
I l..ady Do<:tor .•• Ro, 200-lo-400 300 300 238 40 40 Lady Doctor ... Ra. 250..15-430 356 356 250 .50 50 

s Nunco ... ... Re. 75-5-100 9.1 458 500 s Nurses ... R.. 100-S-125 116 S83 52> 

2 Health Viaituu . ... R.. 75-5-100 91 183 181 2 Health Vioiton ... Ro. 100-S-125 . H6 _233 ·~ 

5 Ayah. . .. R...26 26 130 . 130 s Ayeho ... Re.25-l-35 31 156 140 

Coole ... R-. 28 28 28 .. .28 Coole ... Re. 25-1-35 . 31. 31 30 ~~~ 

s Sweepers ... Re.2S .25 125 125' . s Sw0.,pen ... Ra. 25-l-35 31 . 155 135 
. . . 

. T ot..l~rried rorwar!l ... 1.224 1,202. 40 1,514 
- ·-· . ~!~ so 

• Meosi~g Allo.wance. -···--- ·- - ·- - - ... • - -- ~··· · ... ... . 



. -. 
I'IDurr Sc:.u.&' •. PRoPOSED SCALI!• .. 

T.miooo. . . ToiBl -
No. of O..illll!iOD· . . A,.eroec To!AT ,.,.,_ Dnil'l&litm • A,.~ ... To111l · immediate Allo.O...-.· 0 

·. POlls. P"Y or Cnodes. or a'l(erage Establi.!t- ,...-- posts. Pay or Grade. or · average coat at ~r 
fixed. cooL ment Rata. Amount 6xocl., coot. . .........,.......,, Rate. Amount, · 

Schedule. . tiorw. 

Metfieal RelUf -t EcL.ca~. 
Rt: Ita~ R.. Rs. Rs. Rt. Re. Rt. Ro~ Ro. ' 

tc} Mok mit'tr omu. T cul~Broucht rm 1,202 ' -40 I_Sl.f 1288 so 
B.J.I...U Rrutl ot.rnilJI . o•er 

. llome-(co,.t/). 
... Ro. 25;1.35 [)Mbj ... Ra. 2S 25 · 25 25 Dhobi 31 31 -21 

2 H.m.ls . .. . Ro. 25 2S so 50 2 H.mlols ... Ro. 25-1-35 31 63 54 

W*-- ... ... Ro.:ZS 2S 25 ·25 Watdinwi .. t Rt .. 2S-1-3S 31 31 i l 
CompoW>der (lion-~) ... Ra. 20 20 20 20 Conpoundel- (Fan.-tilne) .. . Rs. 25 2S 25 2S ... 

·ti 
Ayal. (Part-time) ... Ro. 1S 15 IS 15 I Ayah {Part-time) ... Ro.20 20 20 20 . OD 

, .... Mali ... tu.25. ••t 2S 25 Z$ I Mali .... ..• Ro: 25-1-3:5 31 31 Zl .._ -·-
T otol-B.llaoio Road 1,384 1.362 -40 T otai-Seflasia Road 1,115. 1.460 !SO 

Mm:miey Home. - - -~ Mu;,rnity Heme. 

Vi<loJ:{o RD<Ml M~ 

CA. C-A. I Hf111!1. st· C~ • . l...od, Doctor ... ... fU. 200-10-400 300 300. 251 40 40 .. Lady Doctor ... ... Ro. 25Cl-1'i-430 356 356· 'Jill 

4 Nuna ... R.. 75-5-100 9~ 367 377 4 Nurse~ . .. : R.. 100..S-125 . 117 467 400 

t Hqjtb Vioitors ' . ... R.. 1S-5-100.. 9r Health Vi.!ton ... ·R •• 100-$..125 116 233 210 184 200 2 

~ Ayaloo ... lU. 26 26 130 130 s Ayahs · : .. R •. 2S-I-3S :JJ 156 140 

r Cook ... Ra. 28 28 28 21t Cool< . ... R.. i5-1:3S Jt 31 30 

4 s-.p.,. ... Ro. 2S 2S 100 roo 4 ~peTS ... R.. 25-1-35 Jl 124 lOS 

Dhobi ... .R..~ 25 25 1S Dllobi .. . Rs,2S-f-1S 31 31 27 



Mali ..• Rs.25 2) 2S 25 Mali ... Ra. 25-1-35 31 31 27 

2 Hama1s ..• Rs.2S 25 50 50 2 Hamala ••• Ra. 2S-I -35 31 62 54 

Watch moo .•. Ra.25 25 2S 2S Watd.man ..• Ra. 25-1-35 31 31 7:J 

Compounder (Part-time) Rs.20 20 20 20 Com,.,under (Part-time) •.. Ra. 25 25 25 25 

Ayol. (Pa•t-time) ... Ra.15 15 IS I) Ayab {Part-Lime) .. . Rs. 20 20 20 20 

Totoi-Viet.wia Road T otal-Vict;,..ia Rood 
Maternity Home. 1,269 1,246 40 Matt.rnity Home. l,S67 1.333 50 . 

(_,..ada Ma!<!tnif!l H.-. 
C.A. C.A. C.A. C.A. 

U.dyOoct.... L . .. R.. 1Jl0-l ()..400 300 300 400 40 40 Lady Doctor ... Ra. 250-l S-430 356 Wi 415 50 50 

3 Nut~. ... Ra. 75-S-100 91 275 300 3 Nunea ... Ra. 100-5-125 116 351 315 

2 Health Vioitoro ... Rs. 75-S-100 91 183 193 2 Health Viaiton ... Rs. 100-5-125 116 233 203 

3 Ayah ... Rs.26 26 78 78 3 Ayahs ... Ro. 25-1-35 31 93 84 
"N ..... 
·"' 

Cool< ... Ro.28 28 28 28 Cook ... Rs. 25-1-35 31 31 30 

D!.obi .. . Rs.25 25 .25 25 Dhobi ... R.. 25-1-35 31 31 . 27 

3 Sweepers ... Rs. 25 2S 75 75 3 Sweepen ... Rs. 25..1-3S 31 93 81 

H.nal ... Rs.25 2S 25 2S . 1 H.mal ... Rs. 25-1-35 31 31 7:J ... 
W•eha181\ ... R •• 25 2S 2S 25 Wathc:IIUin ... Ro. 25-1-35 31 . 31 . 27 

C.....pollllder (PMt-ti..) •••. R.. zo 20 20 20 Compounder (Part-time) ... Ro. 25 2S 25 25 

A yolo {Part-time) ' ... Rs.15 IS tS 15 ... Ayah (P. rt-tinie) ... Ro.20 20 20 20 

. Mt.l-lnoamw.c.; Maternity --- T otal-lmamwada Matemit)r --, . H-. 1,()-f) 1.1&4 40 " Wome. 1,295 1.254 50 
; . -Carried ft>rword ... 3,702 3,792 120 4.577 -4,047 150 



. -- ·· --· s. --- ---·-- -

Totaleoot Total 
·AIIo~-No. of ~il!"ation, .A--.,e Total - as-pet' Allowanceo. o, of Desianation. A- · Toial i l'llm«<i ate ...-.. Pay or Grade. .... average Eortobhoh- -to. Pay or GrMe. or •verqro ca.t as per ~-,; .. -... .... Uod. coot. -- ment Rote. Amount. find. coot. ucommenda- Rato. Amount. 

Schedule. tians. 

M<*CIIlReli.E~ Ed.--
Ra. R..- Ro. Ra. Ro. . R.. Ra. R.. Ra. R4.. 

VI 
\ · ttiaD : - ; .. 

(c) Maleml~ H.,_....._,_tJ. Brought CVf!r ·:: 3)02 3,792 120 4.577 4,1>47 iso 
. .MrJUt Cotlell Roatl 

Malemiq,H,... 
C.A.C.A. C. A. C. A. 

~Doetor ... .. . R. . .200-10-400 300 300 -400 40 40 ,. 
Lady Doctor ·-- ... R..250-IS;430 356 356 415 so 50 . 

~ Nu .... ... Ra. 75-S..IOO 9i 367 400 4 Nun as .. . ... Ro. lOM-125 117 467 : -420 

z Heaitll Vititon ... Ra.75-5-100 91 183 200 2 Health Vioitors ... R.. 100-5-125 116 233 210 

3 AyaLt ... Ro.26 26 78 78 3 Ayaht ... Rt. 25-1-35 · 31 93 84 --~ 
1 Cook ... Ro. 28 28 28 28 I Cock ... Rs. 25-1-JS 31 .31 30 . 

3 Sweepen ... Ra.2S 25 75 75 3 s .. eepet5 ... R..2S-1-3S 31 ·93 81 

J · Dhobi ... Ra.25 25 25 25 Dhobi ... Rs. 25-1-35 31 31 27 ... 
2 . Hlllllola .:. Ro; .25 25 so 50 - ... 2 H..,.J, . ... Ra. 25·1·3S 31 63 S-4 . . 

W*""- ' ... ·'· Ra.25 .~ .. '25 .25 .25 Wakhman ... Rt. 2S·)-3S 31 31 27 

Coinpounckr (P~rt-time) • .• Ra. 20 20 20 . 20. ... Compciunder O'ort.b.;.~) ... Ro. 25 •'25 25 .25 

Ayah (Pa.uime) ... Ra. \5 IS . 15 15 Ayah (P•rt-time) ... Ro. 20 20 20 20 ... , 
T -.ltll-M•him (Cadell Road) 

~ 
Total-M•him (Cadell Road) 

' M•temity Home 1.166 I,J I6 · Matetnity Hamt 1 ~443 1,393 50 

· KitdtNli Malurti/fJ H-. · 
C.A. c.A. 

Lady Doctor ... ... Ra. 200-10--400 300 300 264 40 Lady Doctor .. • Ro. 250-1 S-430 3.56 356 279 . 50 so C. A. 

:J Nune. ... Rs. 7>-S-100 ~ 275 300 3 Nunea ... R • . 100-S-1.25 116 350 3IS 



·z Health Vi.illlB •.• Ra. 75-5-100 91 183 181 2 Health Visitort ... Ra. 100-5-IZ.S 116 234 3Xl 

... 3 Ayahs ... R.o. 26 26 78 78 3 Ayabs ••• Ra. 25-1-35 31 93 84 
0> 

~k ... Ra.28 28 28 28 C,.,ok . .'. R..ZS-1-35 31 31 30 

3 5-:epel'> ... Ro.2S 2S 75 75 3 Sweeper. ... Re. 25-1-35 31 93 Rl 

I Dhobi .:. a .. z.s· z.s 2S 25 Dhobi. .~. Rs. 2S-I-3S ... 31 31 Z1 

Ham..! ... Ra. 2S 2S 2S 25 Hamel ... IU. 25-1-35 31 31 ZJ . 

Watdunom ... Re. 2S 2S 2S 25 WatdnnMl ... Rt-25-1-3'> 31 31 Z1 

Compounder (Part-ti~) ... Re. 20 20 20 20 I Compaunder (Part-time) .:. Ra. 2S ' is 2S 25 

Ayah (Part-time) .. . Ra.IS 15 IS 15 Ayah (Part-time)· .. . R..ZO .. .: 20 20 20 

Tatal-Khc:Lwodi T otal-Khetw~di 
Maternity Home .. , . 1.()49 1.036 Moternity Home .,. 1.295 1.115 50. 

T>banr~i Malanitg Hom.. 
HulthVisitor . :. Ra. 125-5-170 Health Visitol' . ... Rs. 100.5-150 130 . 130 110 I 153 153 125 S:l ' 

Ayah ... Ra. 26 26 26 . 26 . . Ay.!. ... Rs. 25-1-35 31 . 31 28 · 

T otai-Diuiravi Maternity Home 1.56 . 136 1 oiai-Dharavi Maternity Home 184 m 
T oul-(c) M...ternily Homes . 6,073 6.280 T dtal-(c) M.ternity Homes 7.499 6,708 250 ---
(d) T urrter SaiiQrorlum at 

. Bltoiwadt.. 
Matron ... Rs. 150-5-175. 167 167 158 Matron ... Rs. 175-5-200 192 192 175 

. Senior Sister ... ... Rs. 150-5-175 167 167 . 175 Senior slater .. . R.. 160-5-200 185 185 180 

Junior Sister ... ... Rs. 100-5-150 ... 130 130 , 110 .. . Junior Sister ... ... Ra. IZ.S-5-175 156 156 12S . . .. 

6 Nur- ... Ro. 75-5-100 91 550 597 6 Nurses .. .. Rs. 100-5-125 116 70() 630 

,, .. I Compounder ... . , . Rs.45-S-80 .. 67 . 67 80 . Compou.,.Jcr ... ... Ra. 55-5-100 8.3 113 -85 . , ... 
T otai-Carried forward. 1.081 r,llO I 316 1,_!~~ . 



K. P~OSED SCAt~. 
' 

Total "'lot . ·Total 
No. of · Duignotiaa. A venae To1al E!ttl. • of Designation . 

Payor G~. 
Ayerqe Tot.! ' lmmediat. 'Allow.-. 

. polio.· - Pq .ar Grade • ... • ..,rase ot average eest u per , • --, 
futcd. coot. ment 6xed. cost. n:co~end&- Rate. AmounL 

Schedule. ,_,. 
ttons. 

. Re. R. . Re. Rs. . Rs • . Rs. Ro . . R.. Rs. ,Ro. ' ·, 

VI Medical Relief •1>11 T qtai-:-Brought a>er ... I,OBI ,1,120 I 1,316 1.19S , . 
· E-!ucatioD. 

. (d) T u,,.., Sanatori""' ot Bheil64aq--<;orotJ • . 
9 Ward Beys ... Rs. 26 ·· · 26 234 234 9 Ward Boy. .. ,. Ro. 25-1-35 31 280 2S2 ... . r 

. • • . 
8 AYahs ... Rs.1l! 26 208 208 8 Ayahs ... ~25-t-35 31 249 224 ... . ; 

3 C.oh - ~ - Rs.28 28 84 84 3 Coob' • ' ••• Ro. 25-1-35· 31 93 90 ... --~ - ~ ~ ·- : \ 

2 Malia •.. Rs . .2S 25 - ~ '·'-'SO ... 2 .M.Iio· ... Ro.~l-35 .JJ 6Z 5-4 ... 
' . .. - _, 

8' ·~ ... ••• Ro.25 25 200 200 8 Sweepen (Female} ... R.. 25-1-35 31 249 216 

6 swO.pe .. (Fc..,.leJ .:. Rs. 25 . 25 . ISO :rso 6 ~· ... n.: 25-1-35 31 i87 162 ... i5 
2 Dbobio .,."Rsc2S 25 50 so ·2 Dhobis ... R •. 25-I.Js· 31 62 S4 

2 RsmooNo ... R..25 25 50 so 2 . R.mosbiS. ' ·· Ro. 25-1-35 31 62 54 

~A.il'-rt .. . Re. S0-4-90 7S 75 ~ . Ltboramcy Aatistant ... Rs-55.4.-95 80 80 13 .... 
Poon ... Rs.2S 2S 2S 25 Peon' ·· •·· ... Rs.:.!S-1-35 31 31 Zl 

Oat. ... Re. 60--5-150. 108 . 108 1<10 Cieri .· .:. R1. 60-S-100.6--160. m 113 1-46 

I Tailor :... Re. 40---4--60 ~3 53 56 T~ilor ... R..60-3~75 70 :iO 60 

I Bbioti ... Ro.25 . 25 25 25 ·Bhioti ... R1~ 25-1-lS 31 31 '1:1 

I Di~&y . ;., Rs.25 25 25 25 I. Diape~ Boy ... Ro. 25-1-lS .... ·. 31 31 Z1 
T obi-( TumerS..t.on.n --·- . TcQl-(d T~Sanatorium --- - ·-

atBhoiwad.o ... 2.418 2,486 otBhoiw.cla ... 2,916 2,661 ... 
. ·--

.. 



8.-0ISPI:NSAIIES. 

(a) Di.prntarleo lor Out· 
Palimu. 

18 Medical Awatant0- • •• Ra. 125-10..225 186 3.350 3.255 18 Medical A .. iatantll ..• R.. 100..10..270 236 4.248 3,435 

Senior Nune •.• •.••.. R~.IOM-150 131 131 :104 Senior Nuroe .• , ... R.. 125-5-175 156 156 125 

2 Lady Do<tan {PArt-time) Ra. 100 100 200 200 2 L.dy Docton <Put·ti-) R.. 100 100 200 200 
for Women'• Oinica for Women'a Clinics 

Oiopenaarieo. Diapenaorieo. 

3 Compounder& ..• ... R.. 45-5-100 78 234 300 3 Compounden ... ... Ra. 55-5-100 83 249 300 

20 Compounden. •. ... Ra.4S..5-SO 67 1,351 1,412 20 Do. ... Ra. 55-S-100 83 1.660 I,SI2 

Compounder (Pert-time) ... R.. 25 25 25 2S Compounder (Part-time) ••• Ra. 30 30 30 30 

8 P-.a ... R .. 25 25 200 200 8 Peona ... Ra. 25-1-35 31 254 216 

Hamal : .. R..25 2S 25 25 H.mal ... R.. 25-1-35 31 31 27 ~ 
1 Night W.tcbmon ... Ra.25 25 25 25 Night-W atchm11n ... Ra. 25-1-35 31 31 27 """ 
2 Dreuc;. ... Ra.3().z...l(} 36 73 70 2 Dressen •.• Rd0-3-75 60 121 80 

2 Ward Boy. ... Ro.26 26 52 S2 2 Ward Boyt ... ... Ra. 25-1-35 31 62 56 

Female Ward Attendant ... Ro. 26 26 26 26 Female Ward Attendant ... R•. ~ 1-35 31 31 28 

Night M.id ... Rt.2S 25 25 25 Night Maid ... R..25-1-35 31 31 27 

Sweeper .,, Ra.25 25 25 25 Sweeper ... Ro.25-J-35 31 31 21 

l...&bourer ... Rt.25 25 25 25 Labourer ... R.. 25-J-35 31 31 21 

T oW-B-(a) DiapenMrieo 5,767 5.769 T atd B (a) Di•penoaria 7,16S 6,117 
for Out-Patient.. for aut-patients. 



~ - ' ·-~ 

IIRmNTS<:ALL 
.. 

PROPOSED SCALE. 

Total"""t Tot61 
....., 

.. I 
'.No. of Desi ln&tion. A-...nol" Total as per Allowances. No. of Desigr>ation. A•••"ll• Total · immediate Allow.n""'· 

poab. Pay or C.ade. " average Establish: ~--, posts. P•y or Gracie. or average coot &a per .-"-----. 
tt-l. cost. mt nt Ro.te. Amount fu<ed. cost. roeornmend.- Rate Am.ount. · ·, - · 

Sched"le. tione. · · 

(;) ANTr-Tu~~LC615 
. DJSP<MUJU IIS. 

JU. Ro. .Ra. Rs. IU. Rt. Ro. R.. Rs. Ro. 

Pnna:ss .s" .. ' o;,_.,,. 
C. A. C.A. CA C.A: 

Mcdiail ()ffioer .. . Ra. 350-!S-500 442 442 500 40 40 Medj.,.l 01lio:or ... 'R.. 450-lS-700 603 603 52S 50 . so 
Honorary IUdioJOsist ... Rs.'loo 100 . 100 100 H onai-.ry R.dioloaiit .. : Ro. IOO · roo ·· 100 100 .. · 
Si~er-in-ellarP ' 

c:i>.. c'.'P ... 
... Rs. ·l~S-200 

c.A. c:t\. 
••. Rs. 15_0-S-175 166 166 ' 175 10 10 ·Si s~r-in-d>a'll< . . JB.S ISS 180· 15 15 

I Clerk . . • ... Rs. 55-4-IIS..S-140. '11 97 . . 67 I Clerk .. · .. ·. R.. 6o-5-i00-6-16o.' 113 11:3 n 
I (:.,.,;p.;nniie, ::. ... Rs. 45-5-80 . 67 67 80 r · Compounder ... • .. Rs. 55-S-100 83 83 as ~ 
! p..,ni ... Rs. 2S 2S 5o so z ·Peons ... Ro. 25-1-35 31 63 54 

Di&J>OniOlY ~ ... Ra.2S 25 2S zs , Diopcnsaty Boy ... Rs. 25-1-35 31 ll 21 

1 X-Ro,. Aaiotant ... Ro. 4S-3-75 · 6S "65 60 X..RayAa.i-..t . ... 'R.:SS-4-95 00 8Q 64 

I NiBI>t Wotc:lun.n ... Rt.25 2S is 25 Night Waeto:lnnon ... R•. ZS-1..35 31 31 27 ' · . 

SWeeper :., ••• Ro.25 . 25 25 25 Sweeper ... Rs.25-1-35 ll , _ )I 27 

K~P,ra (F.,.;,. &a.l) 
C. A.. c.A: o;.,taJatfl. C.A. CA. 

603 Medical Ollicor · ·- Ra. JSQ.I S-500 442 442 420 40 40 Medical Ofiiaor • ... Ra. 450-25-700 60~ 450 50 50 
.. . 

... JU. 150.5-17'5 
c .A. ·c.A. C. A C.A. 

I Nune 166 166 l7S 10 10 '· 1 Nune I ... Rs. 160-S-200 tas ISS 180 .. , IS 
C. A. C. A . . , 

... RdS-5~100 
C.A. C.A. · 

. 1 Compourulocr ... Ra. 45-5-80 68 68 80 IS 15 'I Compound.;. 83 83 as 20 20 
c.A. C.A. · CA. CA . . 

Peon ... Ra.2S 25 2S 25 · 5 5 1· Peon ... JU.25-1-35 31 31 27 6 c.i c.A. C.A. c.A. 
$w.epor ... Rt. 25 2S 25 2S 5 s I s- ... Rs. ZS-1-35 3\ 31 27 6 6 ' 



Ou&t~Wrin at Cola~.! .,J 
Lolku.,. 

C. A. C. A. c.·A. . c.A. 
2 Nu ..... '" Ro. 100-S-150 131 262 253 10 20 2 Nunes ... ... Ro. 125-5-175 ·~ 312 263 IS 30 

Totai-B (b) Anti-Tuberculosis 2,050 2,085 JotS 
Dispenaari.. 

Totai-B (I>) Anti-Tuberculooi• 
· Dio~. 

2.~5 2,193 192 

(c) ~/mCmnbalittl 
1/: ... .._ •• 

Medial Officer ... Ro. 400-20-600 ... 5ZZ 5ZZ 480 Medico! Officer ... R •. -450-.25-700 603 603 505 

w; PhY"ician ... Rs. 200..10-300-15-375 297 2<fl 2811 I .[Lady Physia•n . . . Ro. 300-20-«JJ 367 367 J08 

Nune -. . _ Rs. 100-1-150 130 130 150 Nurae ... Ri.. 125-5-175 156 156 155 
~ 

~ 

Cieri< • ... Rs. 60-S-150 · 1118 108 150 Cler~ .•. Ra.60-5-100-6.160. 113 113 156 

I Do. ... Ro. 55--4-115-5-1-40. '11 
I 

97 55 Do . .•• Ra. 60-5-100-6-160. 113 ' 113 60 ' 

l...abontory Atsi slAnt ... Rs. 9().5-150 125 125 150 L.horatory AsaU.t.nt •.. Rs. 100-6-160 137 137 150 

Smiar Clinicol ~nd.nt. . . Rs.' -45-S..tm 78 78 100 Senior Clinieol Attaoclant. •. Rs. 60-5-120 95 . 95 105 ... 

2 Jomior do. do, ••• Rs.-45-5-80 67 136 1.56 ... 2 Junior do. .. • Rs. 55-5- J()() 83 166 166 

2 Compoundero ... Ro.4S-~ · 67 136 · 1~5 2 Compoundcro . .. Ra .. SS-S-100 ... 83 166 .. 1-4) 

' --
Carried forwarded. 1.629 . 1.664 1,916 1,750 



< 

' • · . · ~SeW!. - .. I'Rol>osm .Sc.u.E. 

No..ol 
Total coot Total 

Ailowanw. De.ipetian. Avcflle. Tow •• per AJlowAQe s No. of O..ignotion. A-.ge Total i........Iiate 
po .... Pay« C...d.e. « acn.race E•IAihli,h---"-e peota. P.y jtr Grade. or· avetate eo&Ua· per I 

S.d. COlt. -t Rate. A fixed. 0051. rec:ornmaJd.,. R.te. A,_nt. · 
Schedule. ticmo. 

R.. Rs. R.. . Ro. R~. Ra. R •. R.. R.. ~-· 
lkougkaver 

. ,. · . 
1,7So 1.629 l#i4 1,916 

Clim<aiAWotmt •.• R..SO 50 50 50 1· Clinical AAi•w.t · .. . Rs.50 50 50 · .50' . . ... 
_J __ Oiooicti Patholociot ••• Ro. 50 50 so 50 -1 Clinicai.Path.>loBist .. ,RdO 50 I 50 50 

2 Atl.ndont. ... Ro.27 'l1 _5.4 54 2 Altencl.nu ... Ro. 25-J-3S . 31 6Z 5(1 

J'eOD ... R..ZS ;l5 2S 25 p~ ··- Rs. 25.1-.35 31 31 Zf 

· t-.,;· 
~· 

5 H.no!. ••• R..2S 25 12S 12S ~ H.nolo. . ••• Ra. 25.1-35 31 !5$ 135 

' ; 

Sweeper ... R..ZS 25 25 25 1 .. SwoeP"r .•. Rs. 25-1-35 . 31 31 27' 

~c.-,_ ~ _·. ' 

' Anmclazd. ... ... R.. 'l1 27 189 . 189 7 Anendonr. ·· . ... Rs. 25-1-35 31 219 2tl} 

T.,qi-B(e)~b T otal-B (e) Di•n•ry for 
C..botinc .__ · Combali1111 Veuereol 

2.514 2,300 DioeoOco. . 2.147 . 2,1Bi o;-sca. . -~· 



D. -GOIIDH.UCOAS SuNoatDOll 
MaliCAL CouaJL 

Vice O,.n ... R..ZOO 200 lf~ 21.10 • Vi« Dean R..zoo 200 100 200 

I A.iotant Do.n ... Ra. -400-25-~ ... 598 .596 ~ I A.i~~an~O.... -· Ra. 400-ZS-750 ... 598 .598 4frl 

p,f-_ 

ProfcNcw of Phy•iolc.cY ... R.o.700.S0-1,200 ... 1,006 1.006 1.200 Pr~ of Phy.iol.,.y ... R.. 700-so-;1,200 ... 1.006 I ,IXl6 1.200 

Profe1101o!P~, R..700.50-1.200 •.• 1,006 1,006 1,100 Proluaorol~, R.. 70Q.so.;1200 ... 1.006 1.006 1.200 
M Q/rr/4 M<tlica Materia M.Wka · t.) 

ToxiaJ,w. ToxkoiDzv. <» ...... 

Profcttol' of PatJ.olovy ••• R.. 60()...2S.850..50-
1,000. 

831 &31 1.000 Profettor of PotthuiotY ... R.o. 700-S0-1,200 ... I .(JOb 1.()06 1.050 

Prolenor af Anat.,my ... JU. 600-ZS--850.. SO- 831 831 
1000 

600 prafet..,r of Anatomy ... Ra. 700-50.1.200 ... I ,006 1,006 700 

.. Aloi-~. .. • R.o. 300-15...f20-2n-
soo 

417 1.671 1.400 4 AHi~tant!Pr"'- ... Rs. 400-.25-EOO ... .526 2,106 1.600 

Aolillant Prof- . .. Ra. 250. I S--400 .. 341 341 
.. , m A.eilt&ht P""-at ... Ra.ofOO.~ .516 526 425 

Bi~otry. -~· 8i...chemiotry. ---
:· ' 

Carried forward . 6.484. 6.459 7,4S4 . 6.862 



.. : * ·.~ ... 
Plli!SENT Sc ~ • -

J>iOPOml ~CA!:i• 
...... ·, 

Ne.of O..ii!Qii ... 
Totolcast Toto! 

Allow~· ' .. Awtwg$ T otol •• r.'i Allowaneea. • of . DesianatiOll· Averag<o Total ·immediate 
pools. . .. ... : .. P,.y or Gl*le. or · "'""8'0 Est.tb 'sh- pools. Pay at Grade. or ---ac eootaopw r ' • .. 6ud. cost, . mont R..te. A1110unlo 6xed. : cost.. ·rccommenda-Rat.:. Amount 

< Scho:4ale. tiom. 

IU. Ro. Rs. Rs. Rs. · Rs. •' ' 
'I Medi!:aJ Rdeifaad Broueht otcr 

Rs. Rs. Rs. Ra. ; 
,6,484 6~4?9 ·-... 7.4~4 6.362 

· Educ:atioa · ... 
D.-GorJ&<Uttl.SillllDrlm MeJ/uJ 

c.n.. 
f . i.acfy ~..de~ ... Ro.. 1-40-S-180 ... 168 168 . IS9 · Lodv Su~rintorul.~at ... Rs. J60.:S-zoo 19() 190 167 

CHanoi) (Hosli!!l). 

~ T~ (Wbole~~~~e) , .... ~JIO-S-120 .115 46Q 480 2 · T-. (Wbolo;timc); ' ... R.. 110-6~)70 146 m "l . ' ,; . 

. • 2 Do.. do. ... R.. 11G-5-120 118 1:37 )'492 '. 
1 . ... 

3 T ._. (PUt-time) ... Rs. 75-S-100 91 27S 300 ' 3 . T umn ~lit-time) ' ... Rs. 75-S-100 91 275 300 
I 

... 
·~ . 

D..nonotratooo (Port-time}.' R,: 7S~S.IOO 1,192' ne.no;,.b',_. (Part-time). 
. . jJ«i2 

QC) 

" 't . 1.237 13 Rs. 7M~loo 91 1.192 

Artiot ~· R.. 90-5-140 . , ... IZI · )21 I~ Artist . 
·~ · 

.~ . R.. IQ()-S-150 .· 131 . Ill 145 

A..iolallt Artill ... Ro,(J().S-100 8S 8S 93 Asoiobnt Artiot . .. Rs. 80-S. 120 105 )()5 98 .. , 
I Pb:raiciAII~ ... Rs. 7S ... 7S 75 75 ' I Physic,.) Instructor ... R.. 7S-S-100 92 0 92 80 

2 LobaratA>ry Aaoio- • .. Ro. 75-S/2-90 84 170 180 2 Laboratmy Altiiii&Dta ... R.. SS-4-95 79 IS9. 188 ... ,, 
3 .o.. .. ' ... Ro. S0-3-80 68 205 24() .. .- 3 0... ... Rs. 55-4-95 19 238. 252 

I \ 

1 Do.. ... Ro. 45-3-75 63 443 4Z4 . ~ .• 7 Do. • .'. Rs. 55-4-'IS 79 556 452 ... . 
1 Libnorory Aosutant ·- lta •. S0-4-110 83 83 12 Libn~ry Auiotant ... Rs.S0-4-110 85 8S 7(1 . 

5 i..'borMD~Y Attendanu ... R..lO.UO 37 183 171 5 l.abontory ~to ... Ro.40-3-75 61 305 200 

I ~~~ -;- .:•: .Ro. ».2-40 37 31 oj() M ......... A-.iont ... Rs.40-3-75 6! 61 43 



Office AJ,.it~isttatiDn. 

.... 2 Head Clu ka •.. • .. Ro.I40-S. I80 168 3.36 32S 

}: 
Chief Clerk •.. JU. 200-10.300 lb7 2h7 } -'1 388 
Had Clerk .. . JU. 160-8-200 190 190 

6 Clerb ... Rs.60-S-150 108 648 8S7 6 Ckrlcs ... Ro. 60-5-100-6-160. m 680 893 

. 7 Do. ... Ra. 5)....4..115-5-140. 97 683 566 7 Do. ... Ra. 60-5-100-6-160. 113 793 601 

Cuatodian ... Ra. JS 35 35 JS Cuttoclian .. . Rs. 40-1-45 43 43 40 

H.V11lclar •.. R..28-1-32 31 31 32 Havildar ... Rs. 35-1-40 39 39 35 

2 Peona ... Rs. 25 2S 50 50 2 Peons ... Rs.25-1-35 31 63 54 

2 H.mala ... Ra. 25 ... 25 50 50 z Hounals ... JU. 25-1-35 . 31 62 54 

4 Ramothit ... Rs.25 . 25 100 100 4 Ramnahio . .. . Rs. 25-1 -35 31 125 108 

Lftman ... Ro.60 60 60 60 

}: 
H .. d Liftmon ... Rs~ 50-2-60 57 57 EO 

Do. · ... Ra. 35-1-45 42 42 .36 Aosistant Liftman ... Rs. 40-2-SO 47' 47 40 ~ -
\0 

Ani .... ! Kee,.. •• ... Ra. 25 25 25 25 I Animal Keeper •.. Rs. 25-1-35 31 31 27 

26 Se"anb ... R..25 25 650 . 650 y, Servants .. . Rs. 25-1-35 31 806 702 

2 Do. ... Ra.25 25 50 50 2 Do. ... Ra. 25-1-35 '31 62 54 

.6 Hamalt ... Ro.25 25 150 150 6 Hamale •.. Rs. 25-1-35 31 186 162 

H.mal .•• Rs.2S 25 25 25 1 Hamal ... JU. 25-1-35 31 31 rl 

2 H.l.lkh- ... Ro. 25 25 50 50 2 Hol.llhores ... Rs. 25-1-35 31 62 54 

3 Ma~. ... ... Ro. 26 26' 78 78 3 Malis ... Rs. 25-1-35 31 9.3 84 .. . . 
Watchman ... Ra.2S . 25 25 25 ( Watchman · ... Ra. 25-1-35 31 31 27 

Mubdam ... Rs.~-32 30 30 31 I Mukadam ••• R •• J5-I-45 41 41 35 

----
T ot.I-Corried forword 130911 )3,265 15,084 14,102 



.. 
• . .. 

PO.SED SCAU:. . 

Total coat 
~oneco. 

Tatal 
AllCIWBJl;_ No. of O..ianation. 

Pay o'r Grode. · · · 
Avtnge Total :ufer o. of Designation. AVMIB< Toto! immedi~ ........ or . ... ,.. Eo ah- r--"---. poats. P,.y or Grade. or a\'el'IIIJO coot aa per · -~ · 
fiud, coot. ..... Rate. Amount 6xed. coot. ~-Rate. Amoant · 

Schedule. tioat. 
Ra. Rs. Ra. Ra. a •. Ro. R.,. Ra. Ra. a .. 

15.064 14,102 
VI-1\rledicaiRdiei · :Brouahl ovet 13,099 13,265 
andEdac~. 

6 

D-Conlhandaa Swxlmlos 
Medicel Coliese-contd. 

Hamels ... .. ; Rs. 25 .... 2S 150 15<1 6 Homo Is :.: ~·· 25-1-35 31 · 187 162 

3 s_... ;,, Rs. 25 ... 25 75 75 3 Sweeper. ... Ra. lS-1-35 .3.1 93 81 : . 

Female Anendao& ... Ra.21 21 21 21 .Femal~ Atrendant ... Ra. 25-1-30 ... 28 28 25" , no 

2 Wllch....,. ... Rs. 2S ~- 50 so 2 Waichmen · ... Ro. zs~J-3S 31 62 S4 

Hamal. ... Ra.2S ... .25 25 25 ·Hamal .. · ... ... Rs. 25-1-35 31 31 tJ 8· .. 
To~al-D.-<Mclt..nda 13,420 13,586 · Totai-D--Cordhariclaa !5,465 14,451 

Sundetd.o ~c:al Collep. --- Sunclerdu Medical Coll.ge. 

vo.--stn.t Ct-i1. · • 
ud c.a_.._.,, ad wateriag etc. 

C. A. C. A. C.A. C.A. 
Head Superyi- ... Ra. 340-20-SOO 441 441 385 120 120 H-1 Supenoi- .. . Ra. 450-25-600 548 548 450 150 l50 • . 

C.A. C.A. C. A. C.A • . 
3 Supeni-o, lot ¥fld• ... Ro. 200-10.300 261 . 783 154' (3)20 60 3 Super-vi so.-.. ·lsi and• ... Ro. 275-15-350 ... 325 97S 825 (3)30 90 

C. A. C.A. C. A. C.A. 
6 Supeniton, 2Dd .,.de ... Rs. 150-10..250 211 1.267 1,046 (6)20 120 6 Suporvioorr. 2ncl anKle ... Rs. 16().10.260 221 1.327 1,106 (6)25 150 ' 

... 
7 o.-. (Senior) - S93 ... Rs. 100.5-125 116 817 858 7 Ove.-.oen (Seaior) ... Ro. 125-5-150 142 992 

C. A. C.A. C.A. C.A. 
8 Do. (Junior) ... Ra. 50-5-120 . 89 717 9<iO (8)10 80 8 Do. UttDioi-) ... Rs.6o..5-12S 98 781 1,000 (8)10 80. 



C.A C. A. C. A. C.A. 
12 Do. do. •.• Rs. 5().5.100 80 967 J,.m (12)10 120 12 Do. do. ... Rt.60-5-125 98 1,171 1,260 {12) 10 120 

C. A. C. A. C. A. C. A. 
34 Do. do. ... Rs. 50 .... 90 74 2,531 2,642 (4)10 40 34 Do. do. ... Rs.60-5-125 98 3,317 2,812 (4) 10 40 

He.dOerk ... Rs. 140-5-180 168 168 180 Heod Clerk ... Ro. 160-S-200 190 190 188 

15 Cleri<a ... Rs. 60-5-ISO .... 108 1,620 2.2Zl 15 Clerks ... Rs. 60-5-100-6-160 . 113 1,698 2,317 

26 Do. ... Rs. 55-... 115-5-140. 97 2.536 2.143 26 po . ... Rs, 60-5-100-6-160. 113 2,947 zm 
5 Depot Atmldant1 ... Rt.40-5~ }4 213 295 5 Depot Attenclanto ... Rt.40-5-70 60 298 320 ... 

\ 

7 Do. ... Rs. 40-4-60 ... 53 373 403 7 Do. ... Rs. 40-5-70 60 418 438 

Blad<amitla ond Carpenter. Ro, 50-2-60 56 56 ;s L Bl..dmnith end Carpenter. Ro. 55-2-65 62 62 60 

IS Carelakcn . .. Rs. 40-4-60 53 800 720 15 Caret. ken ... Ro. 40-5-70 60 900 795 

I Fitter ... Rs. 40-2-SO 46 46 50 Fitter ... Rs. 55-1-65 61 61 55 

2 Fi"- ... R..SO so 100 ' 100 2 Fit ten ... Rs. 55-1-65 61 123 · . 110 ~ 
Fitter ... Rs. 40 40 I 40 40 Fitter ... Ro. 45-1-55 · 51 51 45 

2 (Mpenten ... Rs. 50 so 100 100 2 Carpenters ... Ro. 55-1-65 61 123 1!0 

8 t.w- .' .. Ro.40 40 320 320 8 Meton. ... Rs. 45-1-55 51 409 360 

8 Furien •.• Rs. 30-5-45 42 336 345 8 Farri~s .. . Ro.35-5-50 45 360 385 

C'.oms>oundcr ... ... Rs. 40-4-60 53 53 40 Compounder ... ... Rs. 55-5-100 83 83 55 •.• • I 

Part-time Compounder ... Rt. 25 25 25 25 Part-timto Compounder ... Ra.30 30 30 30 

2 Dr-ert ... Ra. 30-.5-45 -42 84 90 2 Dr etters ... Rs. 40-3-75 60 122 96 

338 C.rtDrinB ... ... Ra. 25 25 8,450 8,4.50 338 C.rtDri...,. ... .... Rs. 25·1-35 ... 31 10,516 9,126 
--

T otai-Carried forward 22,903 2:M31 540 27.S02 25,109 630 . 

• Me .. ong iow&Dcc. 





<4M Bigaries .•. Ra.25 25 12.100 12.100 484 Bigaries ... Rs. 25-1-35 31 15,058 13.068 

71 Stable Bigari men ... Ro.25 25 1,775 1.77) 71 Stable Bipri men ~, Re. 25-1-35 31 2,200 1.917 

100 Bigariea (Women) ... R..21 21 2.100 2,100 100 Bigorieo Women ... Ro. 25-1-30 28 2,834 2500 

45 Stable Bigari (Women) ... Ra.21 21 945 94S 45 Stable BiRaries Women Rs. 25-1-30 28 1,275 1,125 

39 Women ... Ra. 21 21 819 819 39 Women . . ... ... Ra. 25-1-30 28 1.105 '175 

1886 Scavenguins Men .•. Ro. lS 25 47,150 47,150 1886 Scavengering Men ... Ro. 25-1-35 31 58,676 50,922 

1267 Scavengerinc Women ... Ra.21 21 . 26liJ7 26.(1J7 1267 Sc.avengering Women ... Rs. 25-1-30 28 35,899 29.141 

39 Duat-binStanddeanen ... Ro.25 25 975 975 39 Dust-bin Stand deanero ... Rs. 25-1-35 31 1,213 1.053 .. ~ 
2 Night Watchmen ... Re.2S 25 50 50 2 Night Watchmen ... Ra. 25-1-35 31 ' 61 54 

14 Water C..rriero ... Ro.21 21 294 294 ... 14 Water Carriero ... R.. 25-1-30 28 396 350 ... 
~ 

49 Can,mm . ... Ro. 26 26 1,274 1.274 49. Cangmen .. . Ro. 25-1-35 31 1,525 1.372 \H 

3 Firemen ... & .0-14-0perday. 80 3 Fin.rnen ... Ro. 25-1-35 31 93 86 

160 Street l!oya ... Re. 18 18 '2.880 2,880 160 Street Boy • ... Rs. 20-1-24 22 3,670 3.200 

3 Halallchoreo ... Ra. 25 25 75 75 3 Halalkhorcs ... Ro. 25-1-35 31 94 81 ... 
4 Trolleymen ... Ra. 26 26 104 104 4 Trolleymen . :. Ra. 25-1~35 31 12; 112 

Swm Labourer ... Ro.26 26 26 26 Storea Labourer ... Ro. 25-1-35 . 31 31 28 

.. Paillltamcn and Watchmen. Ro. 25 25 100 100 4 Pointunen and Watchmen. Ra. 25-1-35 31 125 108 

422 Halallchoreo (Men) ... Ro. 25 25 10.)50 10.550 422 Helellchoreo (Men) ... Rs.25-1-35 . 31 13,129 11,394 

296 Do. (Women) ... Ra. 231/2 23 6,956 6,956 296 Do. (Women) . .. Rs. 25-l-30 28 8,370 7.2413 ---
T ntal-c.rricd forward 1 ,66.~93 1.67,131 : 54() 2,09,3911 1.81.815·; ' 63fl 



.-. 
Paoposm ~E. 

r-
Total '' ·.'. 

No. of o .. ;..,.ri..;, 
Pay or Grade. 

A_..,. Tom! "'!Sid Allowonceo. .of De.igmtion. AYCrago Tobll immedide , All"""""*' . 
poota. or aver..., ESto ioh- peru. Pay or Cndc. "' ~verage COlt .. pel' ' • , 

fiud ·COOL ment Rare. Amount. 6xed c:o!ll. reoorwncn• Rate. ArnoQnt. 
Schedule. do lions. 

Rs. Rs. R.. Rs. Rs. R•- Rs. Ro. Rs. Ro. 
VII StnetCltiPSidlr aad Brought over 1,66,69.3 1,67,131 540 ·2-09,398 J,81,81.S 630 . 

CG.er?aner-ContJ. v o/niormy. 
C.A. C. A. C.A. C.A. 

Sr. Veliorioa'Y Inapector .•. Ro. 150-1()..25{) 211 21 1 195 40 40 Sr. Vetori->' lnspecw ·.:. -Ra, .:m-10.300 ... 261 26.1 2o5 so ~ so 

C.A. C.A. ·.m C.A. CA. 
3 Jr. Vet.i ... ry lmpe<toB ... Ro. 125-S-175 ISS ¥>1 433 (3)20 60 3 Jr. Veterinary }lllp«torr ;;. ·Rt. 160-8-200 . 186 S60 ~)2S 7~ 

.. VetcrintrY Aaoiatanto ... Ra. JOO.S-150 !3o 522 600 · 4 . VcriMry A.siot.vrts ... Rs. 100.0..160 '136 547 624 .. , . .. 
s Dn. . ... Ra.ao...:-120 . 104 522 495 o;,, ... Rs. 100-6-160 ... · J36 684 ~25 ... . .. 

T.....,.,., fl/&/tne"' ., tv -c Dt.tor. "'" .· 

Ao.ct. Enti--. 3rd grede. Ra. ,;m. 2()..4()() 
C.A. C. A. C. A. C.A. 

... 322 322 362 40 40 
., 

Aa..tt. Engineer, 3rd Ktacle- Ra. 275-25-450 ... 368 368 387 so so 
Asolt. lnlpOCtv< (unloodinc) Re. SS..f..l IS·S-140. 97 97 84 I Autt. [nspoctot (unloocling} Ra. 60-S-100.6-160. 112 112 S9 .. . 
Chedrer 'fim""'-.,... ... Rs. 60-S-00 75 75 70 ... -clerk ... Rs. 60-!5.100.6-160. 113. 113 7S 

Total, Vll.:__s_ Cle.ns- 1,68,9C9 1,69,370 680 Total, Vll.--5tre<!t Ciea.,... 2,12,063 . Ul4.177 805 
in4 and eo-n-y, . mg and Conoervancy, -~- -·--
Road. Watcrin,,etc. Road W at•n..r. etc. 

vm.-R_..,.,...._. 
s.-.-.. 

c.'A. c :A. 2 Autt. En.; no..-, 2nd erode. Ro. 350-25-600 ~2 1,006 950 C.A. 2 Auu, Engineers. 2nd erode. Ro. 450.25-700 602 '1,205 1,000 C.A. I 

p> 120 120 .(1) 150 150 
1) 60 6() (1)75 7S 

ll · A.olt. En.ineer.,3rd grode. Ra.200.2()..400 322 3,545 4.210 C.A. C.A. 11 Autt. En.inuro, 3rd erode. Rs. 275-~5-450 388 4,W . 4,48S C.A. C.A. 

8~ 180 (3)7.S 225 
280 8~50 350 

IS lmpedol'l ... Ra. 150.10-250 ... 211 3,167 3,459 £1>f c.f 15 Sub-Engine en ... Rs. 180-10.270 ... 236 3540 },609 
1.A~C.~ 

(15) 20 300 (15)25 37S 



C.A. C.A. C.A. C.A. 
4 Do. ... Ro. 140-8-220 ... 188 755 832 (4)40 160 4 Do. ... Ro.l60-10-250 . .. 216 864 an (4)50 200 

C. A. C.A. C.A. C.A. 
Do. ROll<! oick treeo. Ro. 110.5-1-40-10-200 161 163 200 20 20 lnopcctor Roed oide treeo Ro. 160-10-250 ... 216 216 210 40 40 

C.A. C. A. C.A. C.A. 
23 Sub..Ove..-ra ... Rs.60-S-100.10-150 112 2,576 :M08 (23)15 345 23 Oveneen ... Ro. 75·'·110-10-160 125 2,876 3,638 (23)20 460 

C.A. C.A. C.A. C.A. 
31 Do. ... Ro. 55-S-100-10.150 Ire 3,374 2,620 (31)15" 46' 31 Do. . .. Ro. 75-S-110-10.160 125 3,876 2,775 (31)20 620 

Drofton,.n ... R..6M-150 107 107 150 DraftemUI ... Ro. 75-S-160 121 121 150 

Del, ... R..SS-4-115-S-140. '11 '11 87 Do. .···· . .. Ro. 75-5-160 121 121 92 

3 Tncen ... Ro.60.S-ISO 107 321 446 3 T~n .. . Ro. 60-.5-150 108 324 446 

3 Do. ... Ro. 55-4.\15-S-140. 97 293 280 3 Do. . .. Re.60-S-150 108 324 29S 

Chief Cleric ... Ro.180-10.2-40 ... 224 224 200 ChieH:lerk ... Ro. 200-1 0-300 266 266 210 

.. Heecl Clerlco ... ... Ro. 140-5-180 . .. 168 672 682 4 HeadCierko ... .. . Re. 160-8-200 190 760 714 

Stenotr••P~ ... ... Rt.75-4-1 IS.S-1-40. 113 113 79 1 Junicr Stenocrophcr ... Ra. 80-5-100-6-160 • . 128 128 65 
~ 

36 Ckrh ... Ro.60.S.150 108 3,886 S,303 J6 Clerks ... Ro. 60-S.I00-6-160. 113 4,080 5,519 'J' ' 

Jot ·Do. ... R..S5-4-115-5-140. 97 3,315 3,m 34 Do. ... Ro.6M-100-6-160. 113 3,853 3,195 

Rent Colleetor ... Ro. 45-3-75 63 63 72 C.A. C.A. Rent Callector • .. Rs.50-3-BO 68 68 75 CA c.A. 
10 10 25 25 

Miotry ... Ro. 65-3-85 78 78 85 Miotry ... Ro.60-3-90 18 78 88 • . . 
12 Miotries .. . R..S0-2-70 · 62 746 739 CA. C. A. 12 Miatrieo ... Rs. 60-3.90 78 940 775 C.A. C.A. 

(2) 10 20 (2)20 40 

14 Do. ·- Ro. 35-1-45-E.B .• 47 665 645 14" Do. ... Ro. 45-2-65 57 801 873 
. 3/2-60. 

7 Do. ·- Ro.40 -40 Z80 280 7 Do. ... Ro.45·2·65 67 470 m 
19 Mulwlamo ... Rs.25·1·40 33 633 S93 1.9 Mubdama ... Ra.35-1-45 41 781 665 ' 

-64 Do. ... Ro. 29-l-32 30 1.975 1,973 64 Do. ... , Rs. 3~· 1-45 41 2,631 2,240 - --- ---Total-Carried fgrward 28,0>6 30,518 1,985 32,588 32,326 2,590 



PROPOO!ID ALE. 

Average : Total 
Total coat Total 

No. of Dcoirnation. osper AU~. o. of Dosi11~tion. Average To~al • immediale Alkwontlffi 
pD,ta. • Pay ar:Gmde. en . average Ettablioh- porto. Pay or C rado .... or average COlt as per ~ 

bed. COlli. ment Ratc.Amou fixed, enol:. recommenda- Rate Amount •. '-:. 
Sc:b.a.le. tiono. · 

Ro. Ri. Ro. Rs. Rl. Ro. Rs. Rs. lk Rs. 

"Broo~rht Over 28,056 30;~18 1,985 32.588 32.326 . 2,$90 ' VID.--Raade, lk..U.. ud 
s~Cantd. ,. 

r· 
' 5 T ekpl..,r,e Aa:.n<Lmto ... Rs..of0-3-70 S8 S8 . 196 s T cleploone Attenclortts . .. Rs. 60-S.IQO · 85 .. 426, '300 .. 

4ll p~;.. ... Ro.2S 25 1,100 1,100 .44 Peono ... Rs. 25-1-35 31 1,393 1,186 ... .. 
2 C:..ri>-cu ... RsA0-2..60 52 104 120 ... 2 Catp.ntus ... 'Ro.SS-2.65 ... 61 ,123 124 ,· .... ... 
1 Carpenter ... Ro.50 50 50 ' 50 ... .. . . i Carpenter ... R..SS..l:-65 61 61 55 .... . ~ -. . 

. , I ' 
l Biod..mith ... Rs.40-2-60 52 52 60 Blocbmith 

. 
-~ .. R..SS-2-65 61 61 62 . · .. c.' X . 

~ -. ' . 
c.i\. C. A. t.A. , J • 

l Plumber ... Rs. 65-3-85 77 77 85 10 10 Plamber ... Rs. 70-3-100 ... 88 88 88 ~ ·zo 

I Aniotant Plumber ... Rs. -40-2-60 S2 52 ·60 AooiiiUit Plwnbei ... Rs.S5.2.65 6r 61 62 ·· .... , 

4 Fitton ... Ra. <10;~60 52 208 23-4 4 Fitter. ... Rs. 55-2.65 61 246 242 

Fitter ... ... Ra. SO 50 •50 . SO} F'ittu ... ~·· ?5-1-6~ 61 61 55 ... ,. . 
P.P. 2 

3 Fitkro ... ~ •• 45 45 135 m} P.P. 2 
3 Fitters ... Rs.45-1-S5 ·'·· 51 153 142 

2 Da. '· ' Rs.40 40 80 80} 2 Do. ... ... Ro. 45-1-55 51 102 90 
P.P_. I 

6 M.ocma ... Ro. 35-2.60 49 296 328 6 Maoons ... . Ro.SS-1-65 61 ' 366 340 

2 Do. ... R..55 5S 11 0 110} 2 Do: ... R•. 55-1-65 61 122 119 . 
P.P. S 





PM:sviT ScAIL PlloPOSPD Sc~ 

Total coat· 
No. 0 T~ 

Total 
No.ol · Deoi.,wi-. Avetaae Tow. ••~r Allowona:s. De.i,natiOft, Avera,e irnmediot.. Allow.nua. 
paola. Pay or Gr.!.. .. or ·- Etta 'of>... · .. polio. Pay or Crode • . or avera ge coat • • per ,......._...,._ 

fil<o.i. coot. mont {.;;. Amau; &xed. cott. ,....,.,.menc~o-RAte Amount. 
Sched.,le. · tiont 

R.. Ra. R.. Ro. Ro. Ro. Ro·. Ro. Ra, Rs. 

vm Road• Dhiae and S.wen . Brought ovtr 55.n6 .S8,f90 2,01( 67,027 62.510 Z,6lll 
SteiiiD Roll• Stafi-Contcl. 

3 Cldmen ·- Ra. 2S 2S 1S 7S 3 d-· ... Ro. 25..1-3.5 31 93 81 

18 Finmen ••• Ro.30 30 540 540 18 Firemen ... Rs. 30-1-40 36 650 ~16 .: ... 
~ Sc.ri&.n (Mw..cloae) ... Rs. 29-i-32 

I ... 
30 92 88 3 Scarilien (Muic.d.mo) ... Ra. 35-1-45 ., 12.3 105 

. - • 
Tolal. VIII.-Roodt, Drai.ia 56,433 59,193 2.010 Total VHJ Rood Drains 67,893 . 63:0:Z 2.630 

and Sewm. .. - 41:. Sower• --. "'-> · 
Cj 

JX.~M.c:bmieal, 
MICILI.NJCAL ENcJNDR's 
Omc&.E.rrAIIUSHMlNT. 

. c.A. C.A C.A. C.A. 
AMtt. Eaai...:.r ,Itt .,..de.. . Ra. 700.~ 1.000. A .. tt.Enci~ll'."ftt(lrade. •• Ro.660-40.900 817 817 83-+ 120. 120 897 8'¥1 •884 ISO 150 

Supori.rt-l.n1 ... Ra.200-20-400 :m 322 222 1 SuperintendOIIt ... Ro. m.:zs-•so ... 388 388 275 

CDie!CI..t. ... Ro. ISO.IO.:Z-40 224 224 207 I Chief Clerk ..• Rs. ,ZOO. I 0-300 ... 267 267 .217 

He..! Clerk ... Ro. 140-5-180 168 168 163 Head Qerlc ... Ro. 160-8-200 ... 190 190 171 

6Cierks ... Ra. 60-S-1 SO 108 648 900 6 Clori<J •.• Rs.6D-5-100.6-160, m 680 936 

7 . Do. .•. Ra.SS.A-115-5·140 • • 98 683 -487 ~ Do. ... ·a •. 6o.s.10o.6-160. 113 793 522 

2. Tec:hnicalT.me-lt.eepert ... Ra. SS.-f..IIS 88 177 120 2 Tec:hnicalTime-bepera ... Rt.60-5-I00-6-160. 112 225 130 

2 Ordi,.17 T. ....... kecpm · ~ . Ra ... S-4-6S S8 117 'ilf 2 Ordillll'YTI~ ,., Ra. 60.-f..IOO 86 173 122 



Foreman, Smitll ..• Re.~S-125 liS liS 99 . I Foreman Smith ••. R.. I 0(1.5. I 50 131 131 IU. 

Faftman,Fitter ... Re. 95-5-125 m liS 100 
c:A. 

Forero .... Fitter ... Ro.IOO.S-150 131 131 105 c. A: C.A. C. A. 
Eltimator ... R..I00-10-200 161 161 200 20 20 I · ·. Ettimator .:. R.. 120-10-220 181 181 210 30 30 

C. A. C. A. C. A. C. A. 
A.aietant Eatim.tor mel R.. 55 ..... 115-5-140. 93 96 89 IS IS Aui.tam Ettimotor •ncl R.. 75-5-110.10-160 125 125 94 20 2(). 

Oral ternan. Draftsman. 
C.A. C.A. C.A. C.A. 

Sub-Oweneer ... R.. 55-S.I00-10-150. 109 109 130 15 IS o .. ..n-- ... Ro. 7S-5-II0-10-160 125 125 140 20 20 

2 Shop Oerlcs ... ... ·Rs.-45-4-65 60 120 114 2 Shope Clem ... ... Rs.60-4-100 86 m · '122 

Telephone Atteudant ... Re.40-3-70 S8 S8 ... 3 ... I Telephone AtteJXI.m .... Re.6M-100 85 65 60 

fo,..man, C.11>•nteir ... Rs.90-J..:105 100 100 95 Forem•n,C.rpenter ... Ro.I00-5-150 131 131 fOO 

N•ik ... Ro.25-i-27 27 27 27 Hovaldar ... R..3S-1--40 39 . 39 35 

' Peont ... Ro.25 25 125 125 s Peon• ... Rs. Z5-I-35 31 159 135 

Nirbt Watchman ... R..2S 2S 25 25 Night Wat:lun.n ... Ro.25-1-35 31 31 I1 

Store Lobourer .... Rs.J0-1-35 34 ,.. 33 ... Stor-e Labourer ... Rs. 3S. !-40 ~ 38 :B ... N 

~ . ~ Oilman ... R..35-1-40 36 38 37 Oilman ••• Ro.40-1-45 43 43 39 

Mulwlaa ... Rd0-1-45 43 43 45 Muk.o.clam ... Ro.45-I-SO -48 -48 ... 7 

Mali ... R..ZS.l-30 28 28 28 Mali .•. Ro.25-l-35 31 31 30 

Sweeper ... Ro.25-J.30 28 28 27 • . Sweeper ... Ro.25-l-35 31 31 29 

l'uMPufG, CoMPIIIliiSOR 
MATIO!oiS, ETC. 

CA • . c.A. 
24o Auiotant, I at Er,.;~r 

C.A. CA. Aui-. I at Eacineer ... Ro.200-~ 322 . 322 40 40 ... R.. 275-25.450 368 388 275 .4() «l 
C.A • . C.A. C.A. e.A. 

Sub-£ncioeer, htc..de. ... Rs.150-10-200 163 183 200 20 20 Sub-Ensineer. 1st ancle ·:· R.. 160-S-200 186 166 . 200 25 25 

Do. Go. ... R..l40-5-180 165 165 • lBO Do. do. ... R.. 160-S-200 186 166 188 --· Total-<:arried forward s.oso 4,884 230 5,87S 5.232 285 



!'R£sENT ScALE. 

Allowanc.s.l o. of 

RoPOS<O ScAu. 

A~ 
Totti oost Total · 

No. of O...ipotion. 1'otol. ... per Designation. Averllge Total · irnmedia~ Allowanc: .. 
posit. .. Pay oc Cr.ode. or . _averlllgo Establi$lt- r--"---i posts. Pdy oc Grade. or average cost aa per ~ 

fixed~ cost. ment Rato. Amounl 6xed. co.t. recommend ... Rate Amount. 
:: :• t- • . Schedule. tlons. ' 

R.. ·Ra. Ra. Ra . . R.. ' Rs. Rs, ~- Rr. .Ro. 

.'• .. .. ' Brought over 5,050 4,884 230 5,B75 5,232 285 •. 

Sub.-E,..ineer2nd Grade ... Ra. 100-5-150 lJJ. 131. !50 
. C.A. CA. 

Sub-Eugineer2ndGrade .. : R.. 100-4-160 m: 137 150 
.c:A. CJ.. 

I. &..r;neer. Ejectoto ... Ra .. I00-5-150 ... 131 131 145 20 ' 20 Engineer Ejector ... Rs. 160-8-200 187 187 160 25 25· 
II Engineers ... · } · 

... Rs. 1.00..6-160 . .. ·· Ro. BS-5-05 liS 1,367 1,294 c:A, c:A. 12 Engineer& 137 164n . 1,366. c:ft •. c:f... · Su>-Enaineer Znd Grode 
Sub..O..:neer ... Ra.55-5-100-IO-l50 10~ 109. 133 IS IS ,. Overseer ••• Ra. 75-5-110..10-160 IZ, l2S 14.1, l() 2.0 

) Clerks ... Rs.60-5-150 108 324 . 450 3 Clerks · ... Rs.60.5-I00-6-160. 113 340 468. 8>:-:· 
Clerk ... Rs. 55-4-115-5-140. 118 9S 89 Clerk: .... Rs. 60-5-100-(>-160, 113 Ill 94 ~-

Operator ... ... Ro.60-4-90 ... 79 79 90 Operator ... Ra. 65-3-95 8.3 ~3. 93 

l Operator• : .. Rs . .60-3-90 78 157, 123 2 Open~ ... Rs.65-3-95 83 167 130 . 
2.0 Do. . .. IU. 50-2-60 ·57 1.133 1.085 2.0 Do. ... Rs. 55-2-6S 62 1,234 ' 1.125 

Relieving Operator .. ;' Ra. 50-2-60 ~7 57 56 
~-

Relieving Opel'l\lor : ... R..S5-2-65 62 62 ~8 

Filter ... Ro.65-3-8S ... 78 78 a; Fitter. ... Rs.60-3-90 78 78 88 ... 
Do. ... Ra. 50-3-75 ···' 66 66 65 Qo. ~ ~· :,.; ... . .. R.; 60-3-90 78 7s 68 ... 

H-.dFi~ ... Ra~ 50-3-75 66 66 75 Heed Fittor ... Rs.60.3-90 78 78 78 

10 Fiuen ... Ra. 50-2-60 57 567 575 · ... 10 FiH;rt :. . Ra. 60-3-90 78 784 605 

3 ~Fitten ... Rs. 35-2-50 44 134 117 3 A..istdnt Fittert .. . Rs. 40-2-60 ~2 151 JZ3 

Asaiolallt Eled:rician ... IU. 55-3-70 6~ 65 70 A•siotnnt Electrici..- ... R.. 60-3-90 78 78 TJ 
+ lOP .A. + 1 



3 Oriw,.. .•• Rs. 50-3.75 65 197 201 J Drivero ..• Rt. 60-3-90 1S . 235 216 

4 Do. ... Rt.S0-2-6o 56 1:27 234 .. Do. ... R..SS-2-65 62 247 242 

14 Do. •.• Ro.SO so 700 700 14 D.o. •.. RdS-2-65 62 863 770 

Ejector Fitter.. . .. . R •. so so so 50 Ejector Fittcr ... R.;60-3-90 78 1S 68 

1 Store Attendant ... Rs .30-2-40 37 37 38 Store Attendant , ... Ro . .f0-2-50 47 47 40 

l Peon a ... Rs.25 25 ·15 7S 3 Peona •.• Ra. 25-1-35 31 9S 81 

46 Senior Labourer& ... Rs.27-1-30 29 1,352 . 1,358 46 Senior LabO!Jren ... Rs. 30~ 1-40 36 1,661 1,450 

26 Ejector Labou~ra ... Rs.28 28 726 726 26 Eiector Labourera ... Ro.lS-1-35 31 809 780 

23 Labourer a ... Ro.28 26 644 644 23 Labouren •.• Ra.2S.I.3S 31 . 716 690 ... . 
7 Do. ... Ro.27 27 189 169 1 Do. - ~ - R.. 25-1-35 31 218 203 ;. . 

24 Do. ••. Ro.25 25 600 600 24 Do. ... Ra. 25-1-35 31 147 648 .. 
2 Watchmen ... Ra.26 26 52 52 2 Watchmen ... Rs. 25-1-35 31 63 56 ... s 
3 I;)o. · ... Ra.25 25 75 75 . 3 Do. ... Ra.25-1-35 ... 31 93 81 

3 H~dOilmen ... Ro:30-l-40 36 103 110 3 Head Oilmen ... Ro. 35-1-4) 41 m 116 

Oilman .:. Ra.27-l-30 29 29 30 Oilman ... Ra.30-/Ao J6 J6 32 

3 Muhdama ... R,. 29-i-32 31 93 91 3 Muhdamo ... Ro.JS.J-45 41 123 97 ... 
12 aeanoen ... Ra. 25 25 300 300 12 Cleaner a ... Ro. 25-1-35 31 313 J24 

2 Saranrs ... Ro. 30 30 160 60 2 Sarona• ... Ro.JS.J-45 41 82 70 

S!uiceman ... Ro. 25 2> ·~ 25 I Sluiceman ... Ro. 25-1 -35 31 31 27 

3 Laboratory Servants ... Ro.25 25 15 75 3 Labor.tory Servants ... Ro.25-1-35 31 93 81 

4 Malio ... R1.2S 25 100 100 4 M..lio ..• Ra.ZS.l -35 31 125 106 . . 

T otal-{:.rried forword ISJ48 1>.237 265 18.074 16.241 330 



.. 
J!aorOSID ~CALJ-

Total~ Total Allowa;;o... No, oE De.i.-ioa. A._oce Total - .. llef ADowu.cn. No. of De»e-ioi.. -Awnce Tm.l immediato -,..,...,. Pay or Grade. or ·-'I" Establiob- · potU· Poy or Gtade. · or _r.,.. coslu per,..---'--._,......., 
'-1. """' mont JW..Amoun lixed. . cost. recommend&· Rate Amount. 

Schedulo. tions. 

R.. R.. R.. Ro. Rs. . R.. Ro. ' Rs . . Ro •. Rs 
Btousht.,Y..- 15,348 . 15,237 265 18,074 16.Z41 330 . 

IX M.cha.ial-Ccn~J. 

t M.li(Womm) ... R..·z1 21 21' 21 Mali(Wom..,) ... Rs. 25-1-30 _28 28 2S 

H.Wkhon. ... ... R..25 2S Z5 25 I H.lallcluwe · ... Ro. 25-1-35 31 31 . 27 

3 Sweoperw .:. ~.25 - 2S ?' 7S . 3 Sweepero ... Ro. 25-1-35 31 93 81 

PumJCA'IlDH WORD. 
C. A. C.A. 

.. 
C.A. C.A . . 

Chtmiot .•. Rs. 200-1 D-330 283 283 ,.350 25 25 .1 Superintedcntand Chemist Ro. 350-25~500 448 -448 37) 30 30 - ' .: 

.2 Aaoimm Ckemi111 ... Ra. 65-4-II S-5-140. 104 .209 2 A11i.taitt a...mrto ... Ro.SO..S-100,.&;160. 125 251 ZZI 
~-

20S ... ~ .. 
1 lnopec:tor {M.:bonic.) ... Rs. 140-S.ZZO 1119 169 21S I . lnspec:tcw (Meci.Uc:) ... a.. •ro-1o~210 236 236 22S C.A. C.A. - · r 

c:A . c.' A. . t C...Enaiu- ... Ra.M-S-135 116 116 93 10 10 C.. En.ineer - • ...tu.100-6-16o - 137 Ill JCO 20 1JJ 

En.i- ... Rs. 85-S-1}5 116 ' 116 91 Engineer· ... Ro. IC0..6-160 i37 137 · 100 

~illoa JF~et~ ct C.A. C.A.. C.A. .. 
Aoatt. Enaine ... , Fectorieo. Ra.200-20AOO 3ZZ '322 225 2S .Autt, Ensi,....., Fodories. Rs; 275-25-450 ... .388 .388 275 30 30 

C.A. C.A. C.A. C.A. ............. ... Rs. 150-IMSO 21l 21T 159 1JJ 1JJ Sub·Enlino« ... Ro. 180-10-270 ... 236 236 180 30 30 

Clerk ... Ra.60-S-ISO JC8 1()8 ISO c~ ... Rs.60-S.101}..6.J60; 113 ' 113 156 

2 p..,.. ... Rs.25 25 so - 50 2 p_, ... Ro.ZS.I-35 31 63 S4 

T......,.,. 
C.A. -C.A. C.A. C.A. 

Taupeot~ .,. IU.Z50;25-40Q 348 348 -400 40 40 T..,.port Officer- , .. Ra,Z7S--2S--450 388 388 4l5 ~ so ... 

.' 



Ao.istant Forem~n ... R..l ~0..10-250 211 211 220 A .. istant Fcreonon ..• R.. 180-I0..210 236 Z36 230 

1 F orcmll'l ,(Motor Rep.in). Ra.140-8-220 189 189 lSI F'oreman,(MotorRe.,.in), R.. 160-10..250 216 216 161 

4 O.rka ..• JU.60-S.150 108 432 521 4 Oerh ... Ra.60-S.I00-6-160. (13 453 ~5 

Clerk ... Ra.5S.4-11 S.S-140. 93 93 ' 914 Clerk .•. Ra.6M-100-6-160. 113 113 99 

Driver ~hanic ..• Ra.IOO 100 100 •1os DriYCr Mechanic ... Rs. 7M-UJO 88 88 .108 
+lOP .A +lOP. A. 

~rsee< (Mo!Dr ... Ra.60-3-90 78 78 90 ~racer (Motor ... Ra.7o..5-160 126 126 95 
Am'oula .. CIC). Ambulance). 

Mechanic ... Rs.&o-4-100 93 93 •t25 Mechanic .•• Rs.80-4-IOO 93 93 *!25 

30 Drivers ... Ro.SO..l-85 70 2,118 •z,S68 30 DriYen ••. Ra. 6().3-90 78 2,350 •2,658 

Driver ... R..60-3-80 -- 73 73 80 Driver ... R..60-3-90 78 78 83 

2 Driwers ... Ra.S0-3-80 ... 68 136 160 2 Dri ... n ... Ra.6M-90 78 157 166 

97 Do. ... Rs. 50-3..75 · ·.'I.. 65 6,359 •5,900 ... 97 Do. ... ... Ra.60-3-90 78 1,599 •6,191 ~ 
\.>a -

3 Motor Aniotant Driveu ... Ra. 35 35 105 •m 3 Molol'Aslit tantDriftn ... R..JS-1-40 . 38 115 •J23 

Finer ... Rs. 75-2-90 84 84 85 Fitter ... R.. 9()..4.1J 0 l03 103 9<i 

2 Fatten ... Rs.S0-2.70 .... . 62 IU 114 2 Fitters ... Ra.60.3-90 78 m 120 

2 Do. ".'. R..40..I-50 - ~~ 
'46 92 82 2 Do. ..• Ra. 50-2-60 62 125 100 

()pcntor ... Ra.SO..I-60 56 56 51 Operator .. . Rs.5S.2.65 61 61 55 

2 PetTol Labourer ... Ra.30 30 60 60 2 Petrol Lel.ourer ... Rs. J0-1..40 36 72 64 

2 Labouren ... Rs.2S 25 50 •ss 2 L&bourero ... Ro. 25-1-35 31 62 . •62 

130 Canas ... Ro.25 25 3,250 *3,334 ' 130 Cleaners .. . R.. 25-1-35 31 4,044 •.3,594 
-·. 

.,,{ _ ... 
p- ... R..2S 25 . 25 25 Peon ... Ro.25-I-3S 31 31 27 

· 'f otal~rried forward 31.153 31.253 385 36,902 33,191 490 

1 1nclu<k8 soe~-.l oev whir.h will '-:n,.rirww 



-: . ~ 
• • ·:- - : .. JO!'-" , ,. ,- -· CA1.6. 

· No. of Oesill!ation. 
Tota1cost ' Total 

Allowancis. . 
.... 

AYerage Total · a• per . AllowllJICts. No. of :Oesipation. A••race Tcilol iriunediate 
POOl>. . Pay or Cr.&.. · or averoge · E..tablish· r-..._..A.--..., Sl$. Pay or Gqde. or a-verage cod u per ~--

... lixtd.. coot. ment Rate. Amront. fixed. cost• recommC..da· !Ute. Amouat 
Schedule. .tion•· 

Rs. Rs. Rs. Ro. Rs. R.. R,;_ Rs. Rs. Rs. 

IX Mechanicai-C<mtJ. 
'Brooaht lorward 31.153 ' 31.253 . 38) • 36.902 33.191 490 

..... 

Raa-hi •.. _.R..2S . ... 25 25 25 Ramoshi ... Rs. 25-1.35 31 ,31 27 

Store Att•rulallt .. . Rs. JO.i4o 36 36 34 Store Attendant . ... Ro. 40-2. 50 46 46 I 40 ' 

Auistantu. Was= fitter. Rs. 25 25 25 25 Asoisatnt ~ Woson Fitter. Rs.2S-l -35 31 31 1J 

,l Night Watchman ... Rs. 25 25 .25 25 Night Wat<hman ... Rs.25-1.35 31 3i 21 

6 Oilers and·Gtu.en ... Rs. 25 25 ISO 1..5() 6 · Oilerund G;reasers ... Rs.25.J-35 3.1 187 162 
~.·. · 

Sw~per ... Ra.25 25 25 25 ~per ... R..:2S..I.35 .J1 31 v · 
19 Makad.ams ... Rs.29-i-32 30 586 568 19 Mulcadams . .. Rs.JS-1-45 ., 781 665 ... 

S86 Motor Looders (Men) ... Rs: 25! 25 14.943 . . 15.013 586 . Motor Loaders (Men) ... Rs. 25"1-35 31 18,231 16,185 

38 Do. "(Women) .. . Rs.24 24 912 912 38 Do. {Women) ... R..ZS.-1.30 28 1,077 '188 • ... 
R</ritrtaiM 1 

' I Engineer ... . ... Rs.1 40-5-180 168 \ 168 180 .. Engineer ... Ro.'l60.S.200 187 187 188 

2ncl Enaineer .•• ... Rs. 100-10-150 ' ... 130 130 150 ' I 2ndEngi.U.er . .. Rs. I00-6-160 137 137 156 

·z ~bC~UR"Cs : •. Rs. 27 Z1 '54 S4 2 l.ahwrers ... Rs. 25- 1~3S 31 63 S8 

---
Totoi. IX.-Mochonic:al..: 48.232 .48.414 385 T otal, IX.-Medt~nical.. . 57,735 51,741 490 



Co> 
0 

:X.-BIIildiap. ~ 
,\cquieitieD ... 

Muapmut 

Central Offo~. 

City Engin-•.• •.. Rs.l,o400..7S..2,000. 1,780 1,780 2,000 
C.A. C.A. 

City Er~~ineer •.. ... Ra. I.S00-100-2,000 1,833 1,833 2,000 
c:A. C. A. 

Deputy City Ensiaeer ... Ra.800-50-l .100 ... 9'11 997 658 160 160 Deputy Cit,. Encinou . .. R..I ,000-50-1,200. 1,146 1,146 .1.000 17S 175 
CA. C.A. 

' 388 
C.A. c.A. 

I A .. u. Engimeer, )rd lf'..lc. Ra.200-~ 323 323 400 <40 40 I · Autt. E.ngi.-r, 3rd wradc. Its. 275-2s...450 386 425 50 50 

... Ra. IS0-1~25(1 
c.A . C.A. C. A. c.A . . 

3 lnspecton ... 211 633 705 2Q 60 3 Suh-En;;ineel'l ... Ra. I80-I0-270 2.36 706 735 25 7S 

Office SuP«inteodent ... Ra. 27S-IS-350 331 331 290 t Offic:c Superintendent ... Rs. 300-20-400 375 375 310 

'' ChieiClerk ... ... R..IS0-10..2<40 224 224 230 Chief Clerk . .. .. . R.. 200-10-300 .... 267 267 240 

.2 He.clC\erb ... ... Ro. l40-5-180 168 336 355 2 Head Clerks ... . .. Rs. 160-8-200 ... 194 31!0 371 

7 Cleru ... Ro.60-S-150 106 756 . 1033 7 Clerk. ... R, . 60-5-100-6-160. 113 793 1.07~ 

• Do . ... R..SS-4-IIS..S-140. 97 585 537 6 Do. ... 'Rs. 60-5-100-6-160 • 113 680 . '167 
~ 

Senior Stenocrwpher ... Rs.140-S..I80 ... 168 168 180 Senior Stenographer ... R •. 160-8-200 190 190 186 '"" .. . 
Junior Ste""'J'Jp!.er ... Rs. 75-4-115-5-1-40. 113 113 107 ·I Junior Stenographer ... Rs. 80-5-IOO.jj..J60. 128 128 113 

z Droltsm<m ... Ra.60-S-150 107 21·4 300 2 Dr&ftsmen ... · Rs. 75-5-160 122 244 300 

4 Tracen ... R •. 60-5-T50 107 426 600 4 Tracers .. . Ro. 60-S-150 107 428 600 

2 Do. ... Rs.5S-4-Jl5.).140. 97 195 179 2 Do .. . Rs. 60-S-150 107 216 189 

Blue Copy Printer ... Ro.25-l-30 28 28 30 Blue Copy Printer ... Rs. 35-1-45 42 42 J5 

Hav..Idar ... Rs.J0-1-34 33 33 34 Havaldar .:. Rs. 35-l-40 39 39 36 

• Naik ... R$. 25-l-27 27 27 27 Do. . .. Rs. 35-1-40 39 39 35 

u Peons · ... Rs.25 25 27~ 275 II Peons ... Rs. 25-1-35 31 348 297 

Totai:-Corri,d fo rward 7.4~6 8,140 260 8.244 8,516 300 



: 
RESI:NT SCAU!. P.oPOSm SCA.U. 

T-otal coot 
Allowon;,.,_ o. ~~ 

Tot.! 
No. of Desi1nation. Averoge · Tohll as per Oesia nat ion. Aver~ Total immediate Allow~;-
poab. ·Pay or Grade. or average Establish- posts. Pay or Grade. or· 1'\'UftiC· C:O$taa per ~~ . 

fixed. cost. ment Rate Amount 6xed. coat. ·rccommenda .. Rate Amount. 
Schedule. tiona. 

Ro. Ra. Ro. Ro. Rs. IU. Rs. a.. IU. Ro. 

l,.,_i<m anJ Sa~ 
. o/ Prioote Bu.'ldinl•· 

Brought.,.,.. 7,446 8.1-40 ?60 8,244 8,516 . 300 

C.A. C. A. c~~ C.·A· • Asou.Eogineero,2nd IJI'~ R..3S0..2ia!O 502 2,011 .2,285 60 24Q • Asstt . Enpneen,2nd IJI'acle. _Rs. 450.25-700 603 2.412 2.385 (4)1oo• 400 . 
C. A. C.A. ' C.A. G.A. 

Aoott. Enginoer, 3rd sude. IU. 200-25-500 000 377 .377 ' soo 25 2S Asott. En!Pn~,3rd gnde. Rs. 275-2~450 388. 388 600 30 30 • 
+IOOP.P. P.P. 100 C. A. C.A. 

00 0 

C.A.C.A. 
Do. de!. · oo Ro . .20()..2M OO 377 377 .soo· 2S 2S I Do. do. ... R..275-2S45& .••. 388 388 · ~ 30 .30. 

oo. ru.zoo.20.400 
C.A. C.A. .-c.A. C.A. • 

3 Do. do; 322 966 1,060 40 120 3 Do. do. .. . R •. m .25..450 000 3,88 1;164 1.135 50 150 

2 ~Cierb oo• .oo Ra.1olQ..5-l80 168 336 JSO 2 Head Clerko :oo .... Ro. 160.8-~00 · ooo 190 380 366 - ~ · 
1:f Clerko ... Ro. 60-5·150 ' 108 l.m - 2,053 1-4 Clerk.. oo· Ra.6M -11)().6..16o: 113 1,587 z.m 000 

29 Do. oo• R..SS-4-115-5- 1-40. ' 97 1,950 1,657 
C."A. cJ.. 20 Do. .:. Rs. 60-5-10~160. 113 Z.266 1,757 

CA. 
.00 Ro.1~J0..250 ... Rs. 180-10-Vo 

. C.A . 
12 lnop..._ 00 0 211 2,533 2,839 20 240 12 Sub·E~neen ... 236 2,832 2,959 ·25 300 

C.A. c.A. C.A. C. A.. 
L Do. ; .. Ra. 1·40-8-220 . ..... .188 278 440 . ~1)20 20 . 2 ·Do . . ... Ro. 160.1() .. 254} ... 216 :432 . 460 H)25 2S 

40 so ~~- C.A. .. ~- C.A. 
17 S~tb-Overoeero ... Ro.60-5-100-10-ISO 112 1,904 2,550 2S 255 17 Ovenl!enl 0 .. R. ~ 7~-5- 11 0..10-160 125 2,126 2,720 20 3-40 

lOs 
C.A. C.A. ..~ ·.· ... ·. . . C.A. C.A . ' 

lO Do. ... Ra.SS-5-100-lO..UO 2,176 1,698 : 15 300 20 DO. ... 14. 7S-S-II0-10..J60 1,25 "2,501 ) .796 ' 20 -·400 

30 M~ ... R..29-f-~2 30 926 900 30 Mul<Adamo .... Ro.35-1-45 41 1,233 l,OSO . ·-
i _<:;howkidar oo• Ro.251~27 

.. 
26 26 27 ChowkicLw oo• Ro.30-1-35 33 33 30 

)0 Peono ... Ro.25 ,.,. 25 750 750 30 Pooni ... Ra.2?-1-35 31 950 810 

. ' ~ 2 Ro yo . .. . Ro. l8 18 36 36 2 Boy a 000 R..l0-1-24 22 45 40 ., 



l.Atttl AoquUitiM anJ 
ManaJ<rnml. 

II Swcepen ... Ro.2S 2S 27S 275 II Sweeper• ... R.. 2S-1-35 31 :3-42 m .. , 
2 Sw..epen (Bh.n1io) ... R..23i 23 47 47 2 Sweepen (Bhonci•) ... Ro.25-1-30 26 56 so 

Do. ... Ro.21 21 21 21 Do. . .. Ro. 25-1-30 28 28 25 

Totoi,X.-&ilclin«a.l.and 23,947 26.228 1.525 Total, X.-Bui1dingo, L~nd 21,11J7 27,635 2,025 
Aequioition and Aequioition ond 
Manoaement. M~nogemcnt. • 

Xl.-Fin Bripde. 

Officer Commandi.,. Fire Ro. I,000-50-1.200 
Servica. 

1,147 1,147 1,200 
C. A. c:A.. Offic.er Commandina. Fire Ra. I ,000-50-1 .200 1.147 1,147 1.200 

c) .. Services. · c.A. 
Deputy Chief Officer . . . Rs. 400-25-SOO m 473 442 60 60 Deputy Chief Ollicer ... Ro. 450-25-500 483 483 475 7S 75 

Surgeon ... Rs.IOO 100 100 100 Surgeon ... Rs.IOO 100 100 100 

Head Clerk ... R..l40-5-180 168 168' 160 Head Clerk ... Ro. 160-8-200 190 190 168 

4 Clerks ... R..Sj...f-115-S..I~. 97 390 290 4 Clerk• ... Rs. 60-5-100-6-160. 113 453 310 ~ 
'"-! 

.. 
Aui...,ntOfficerComiiMJIII.. Rs. 300-10-400 361 361 AuiatontOffic:erCommand- Rs. 350-20-450 ... 369 417 417 390 

ing, Fire Servicco. - in~. Fire Service. · 

2ncl011icer ... R •. 200-10-250-10- 2113 283 340 2nd Ofliur ... Ro. 300-10-350 333 333 340 
350. 

3rd Olfio,r ... Ro.l00-10-300 .... 261 261 300 3rd Ollicer Do. 333 333 310 

Station Officer · ... R..Z00-10.250-10- 283 2113 350 Station Officer ... Rs. IS0-10-300 233 2J3 350 
350. 

3 Stotion Ollicero ... Ra.200-10-300 261 783 700 3 Station Olliccro Do. 233 700 700 

6 Do. ... Ra. IS0-5-190 178' 1,068 967 6 Do. Do. 233 1,400 1,027 

l Mechanic ... Ro. 105-5-150 133 133 110 MccLanic ... Rs. 125-5-175 156 156 125 

Sub-OIIiccr ... Rs.85-2-95 92 92 90 Sub-OIIicer ... Ro.SS-3-1 00 95 95 93 

Carrie<! forward ... 5.5~2 5.418 60 6.040 5.588 75 



.. 
JIRESENT SCM.£. PROPOSiD Sc.tu. 

Totolcost ' ""' Total 
Na. ol Dcoisnation. A•erqe T.otal •• ~r Allowanc<o- o. of Do.i(nAtion. AV<!rage Total immediate Allow.-• . 
posts. Poy or Grade. or average Estohli•IT- posh. Pay or ~rade. or . a¥etage Ol&t as per ~ 

hed. COlt. ment ' RateAmouD facd. coat. recommenda· Rate Amount 
Sd.edulc. tiona. 

Ra. Ro. Rs. Ra. R.. Ro. Ro. Rs. . R~. .Rs • 
Brought over ... 5542 ~.4 18 60 6.04Q 5,~88 75 

XI Fin> Brigade-..rrtd. 

·''· 
3 Fittuo ... Rs.60--3--75 70 210 ' 204 3 Fitters ... ·R,. 60-3-90. 78 l35 213 

33 Moeor Drivers ... Ro. 60-2P0-3-&5 75 . t . .m 2)76 33 ' Mutor Drivers Do. 78 2,585 ,2.475 

. Mok>r Fitter ... Rs- 75-5- IOD 92 92 100 Motor Fitter ... Ra. 75-5-100 92 92, 100 ' 

27 Tindalo ... Ra. 40-2!-60 52 1,422 1.380 27 Jindalo ... Ro. 50--3-80 68 .1,846 1,461 .••• l 

113 Firemeu ... R0-30-l--40 35 ' 6.405} . 183 Firemen · ... RdO~I-4? 38 7,015 7,069 ~--
... Ra.J0..!-40 

6.673 .... R •. 30-t-4~ IS Fii'CDiell Att.nclonts 35 m - 15 Firemen Attcnclonto 38 575 ' 

2 Mochit ... Ro,30-JA8 35 70 72 . 2 Moen's ... Rs, 30-1-4S 38 76 76 

Ttll1lo<:<ldc ... Ra.40 40 40 40 .T1lm-<ock .. . Ro. 40'l-45 43 43 42 .,. 
! : · 

1 ~ .. : Ro.~ ... 45 .fs 45 Corpenter ' ... Ra.4S.I-55 Sl 51, ~ j·:·· 
3 Haloll.hara (female.) ... Rt-23! 23 70 70 3 Halallcbor .. (ren.!u) ... Ro. 25-l-30 28 85 .75 L .. 

H.ld.hore (m.le) ... Ra. 25 25 25 25 Hol.lkhore (malel ... Ra. 25-1-3S '31 31 27 .... 
:r obi XI. -fire l!ri.,.de ... 16,940 1M03 60 Tcotal.Xl-Fin Bripde. 111.674 17.173 JS' -· -
xu.~-

Re..-.lef 
~ ........ etc. 

C•A. CA. C.A. c.A . .. 
Saperintendmt ... a.. 4()0..3.700 577 S77 '673 120 120 . J Superiatendent ••• Ra. 600--40-800 733 733 720 · 150 150 

C. A. C-A. 
Aooiobmt Superi.nclcnt ... Ra. 300-20-400 

C. A. .C.A. 
AooiotsntSu~ ... Ra. 180.10-:z.MI 224 iZ4 190 .30 30 3fJ7 367 300 40 40 

c.A. c.A. 



C. A. c.A. C.A. C.A. 
Senior Grode iAtpedlor ... Rs.ISO-S-190 178 178 190 15 15 S..Uor lnopectol' ... Ra_.Jll0-10-250 ... m 22S 200 20 20 

... ' 165 
c. A. c.A. C. A. c.A. 

' SeniorGradel.,.pec:tort ... Rs.140-5-180 496 486 IS 45 3 Senior lnsptctora ... R •. r 80-I0-250 ... 225 675 . 516 20 60 

C. A. CA. C. A. c.A. 
10 ,_.....,. ... Ra. 60-5-150 107 1,070 . 1,500 15 150 10 Junior Inspector~, ... Rs. 75-~100-7-170 128 1.278 1,570 20 200 

c.A. c.A. C.A. C.A. 
8 L..pecton .•. Ra. 55 ..... · 115-S-140 97 780 749 15 120 8 Juniot lmpecton ... Rs. 75-S-100-7-170 128 1,023 605 20 160 

SenioJ Supertieor ... R.. 1«1-5-180 165 165 155 Senior ~rvioor ... R •• 180-10-250 225 225 165 
I 

... Ro.S0-5-125 108 216 250 2 Supenoiooro ... Ro. ll0-5-150 120 2 Supenioon c::;... c:..\. 239 260 
c:A. c. A.. 

7 Supeniaoro . .. Rs. 80-4-120 105 732 720 10 70 7 Supervisors .. . Ra. 80-S-150 .120 838 755 15 105 

2 HadCierko ... Ra. 140-5-180 168 336 350 2 Head Clerl.s ... R.. 160-8-200 190 380 366 

C..hier ... Rs. 140-S-180 168 168 180 Cuhier ... Rs. 160.8-200 ... 190 190 188 

9 Clerk a ... Ra.60-5-150 108 972 1,298 9 Clerk. ... R •. 60-5-100-6-160 ll3 1,020 1.352 ~ 
20 Clcrh .•. R..S5-4-115-5-140 97 1,950 1)73 20 Cieri<. .. ... Ra. 60-5-100-6-160 ,113 2267 1,.873 

I Typiot .. . Rs. 60-S-150 108 108 ISO Typiat ... Ro. 60-5-100.;6.160 113 113 156 

AosisUntOerlr. ... Rs.-45-3-80 67 67 -45 A..iatanl Clerk ... Rs. 50-4-110 85 85 49 ... 
2 Farrien ... Rs.40 

' 
40 80 80 2 Forriera ... Rs.35-5-50 ... 47 94 9!1 

.. Han !dora ... Rs.35 35 140 140} 4 Havaldaro ... Rs.3S- I-40 38 155 148 
P.P. 4 

7 Haw.luo ... Ra.23-1-32 ... 31 218 224 c.:.\. c:A . 7 HaY aldan ... Ra. 35-1-40 38 271 238 
.c:A. C:::A. 

37 PeoDI ... Rs:zs 25 925 925 ~~t 15 37 Peons ... Ro.ZS-1-35 31 1.171 . 999 (3)6 18 

... ~-7.1 
C.A. C.A. CA • 

2() Lobaunn 27 540 . 540 (2).5 10 20 Lobourera ... Ra.ZS-1-3.5 31 812 · ~ (2)6 12 

6 Sweepen ... R..25 . 25 ISO ISO ... 6 Swecpen · ... Ro. 25-1-3S 31 187 162 .; . 
--.,...- --· 

Carriecll-.vd 10.092 . IO.m 575 12,348 . 
' 

11.492 76S 
., 



. 
I'PmiT sc.u. - l'aoi'!)Sm Sc:Au. 

Total 
Total coot Toto! 

Allaw.~ ·· .. N..of Dooigaation. ·A--. at""' • of O.oiznoti011 • Average TmJ immedi&le 
pett,., Pay or Grade .. . · or &ft:r&~e Eot&l>liah• poata. Pay or Grade. · · . or ner• cost aa Jlet' ,....,........_:"" 

lixed. cost. ment R.te. Amounl. ' 6xed •. cost' recommenda• Rate. Amount. 
' Sd...!ule. tiona. 

·' 
R.. Ro. ~- ·Ro: Ro. R." Ra. R,; "Ra; a • .-

~ioeefSta.pe . BroU'iLt owr . 1(!,092 10,77Z ~7S 12.348. 1.1.492 . 765 
' · ...a Eotablia._t.. · 

~ndent .. , Ra. 100 . . HIO 100 100 Superintendent ... Ra.lOO ... 100 100 100 
C.A. C.A. c.A. c.A. 

Chief loopector • ... Ro.200-l0-300 261 261 2+4 <40 <40 Chief lnopeetor .... Ro. 300-20..400 367 367 300 ' so 50 
C.A. C. A. C.A. C.A . . 

5 Senior l~oro .. . R.. I 50-5-200 181 903' 819 (S}20 100 j Senior lnopectora ..., Ra.200-J0-250 ·- 233. 1,166 I,OOQ 40 . 200 

10 ~wti~ l nape<lora 
C.A. C.A. C. A. CA 

... Ro.IOO-.S-150. 131 1,306 1,165 (1)20 200 10 Junior lnspectoro " ' R·,, 100.6-160 . ., .. _ }37 1,367 1,225 30 300 

1 H...l,Ocrk ... a.. 1 40-5-1~ 168 168 . 167 Head Cleok ·" Ra. 160-8-200 190 190 17S 
'-» 

0 
II Clcrka ... Ra. 55..4-115-5-140 97 1.072 9-16 11 Oerko . "' Ro. 60·5-100-6-160 H3 1.245 1,012 

. Stono-typiat ... Ra.75-4-ll5,5-140 112 112 79 Junior·Ston~pher ' ... Ro.80-5-1(10.6..160 128 . 128 85 . 

H.. val~ ... Ra.28.1-32 31 31 .32 Honldor ..•• Rs. 35-t-40 38 38 l.S 

18 .Pecmo ... Rs.2S 25 ' 450 450 18 Peetnl .... Ro.25- 1-~.S )I 570 486 

·I Nip. wotehmon ... Ro.25 .25 25 25 Nirbt watelunon ... Ra. 25-1-35 31 31 27 . ... ------ --- --- ··. ~ 
T ~XII.-Li.,.,.oinc,etc. 14.520 14,799 915 Total XU.~Li~in,, etc .. .. · · 17,550 15,937 · l,:m 

XIIL--c.della ui 
Ope Spooc ... 

. ' 
(o) VidrJria Gmrlao. 

C.A. C. A. CA. CA. , 
Superintendent .. ' Rs. 400-25.700 577 577 625 100 IOD s-rincendOnt .. . R.. 600-40-800 m · 733 665 .. 125 12} . 

S...ioro-...,. ... Rs. 1<40-5-180 ... 165 165 170 o...;, ... , ... Ro. 160-8-200 187 187 178 .~ .. . .... 



Clerk ..• R.. 60-5-150 108 108 150 Cleric ... Ro. 60-S-100-6-160 113 113 156 

4 Club ..• R..SS-4-IIS-5-140 97 390 389 4 Clerb .. . Ra. 60-5-100-6-160 113 453 -409 

L.belwriter ••• Ra. ~}.7S ... 66 66 53, c:A. C.A . 
l.belwriter ... &..50-}..90 73 73 56 

c. A:. ' C. A 
R.diovrm~ Opera- . .. Ro.40-}.75 61 61 52 s 5 Radiogram OperaiDr ... R..S0-3-90 73 73 5:; 6 6 

I Codown-J.eeper ... R..J0-5-50 45 45 so Godown~ keeper ... R.. 45-3-60 55 s; 53 

Nail< ... Rs.25-\-27 26 26 27 Havaldar ... R.. 35-1:...0 39 39 3j 

i Peons ... Ra.25 25 50 50 2 Peons ... Ro. 25-1-35 31 ' 63 54 

Plum be~ ... R..~l-35 33 33 35 Plumber ... Ra.35-1-4S 41 41 37 

C..penter ... R..60 60 60 60 Carpenter ... Rs. 55-1-65 61 61 62 

Head mali ... R..35 35 35 35 .. : Head mali ... R..40-1...45 43 43 40 

i .. 5eeoDd ....li ... Ra.30 30 30 30 Second mali ... R.. JS-1...40 38 38 35 

Bouquet-maker ... Ro.'21i 28 28 28 Bouquet•maker ... Rs.25-l-35 31 31 30 ~ 

Pmpa11o.lor ... Rs.28 28 28 28 Prop~~aator ... Rs. 25-1-35 31 31 30 

7 Malia ... Ra.27 27 189. 189 7 Mol is. ..• Ro. 25-1-35 31 218 203 . 
. .. Ro. i>-1.35 'f Mali· ... Ra.26 26 182 182 7 Melia 31 . 218 196 

74 Mali. ... Ra.25 25 1,850 
•. 

1,850 ;. • • • 7.4 Molio ... ~- 25-1-35 . 31 2.302 1,998 
' 

' CartOri~ra ... Ro.2S .... ' 25 150 150 6 CutDri~ro ... R..ZS...l-35 31 187 162 

30 Women(awoe~n,ctc:.) .••• Ra.21 30 630 630 30 WC~~Mn (aweepero, etc.) ... Ra. 25-1-30 28 850 750 

44 Wotd.mca ... Ro.25 25 350 350 14 Watclwnen ... · Rs. 25-1-35 . 31 436 378 

Keepers (Pul<) : .. R •• 3s 35 70 JO .· 2 Par~ K;~pera 
•- r • 

·.:. R •. 35-1-4o . . -~·74 z 38 77 

; •. 1. H.lall.hote ·- Ro •. 25 ' 2.S :5 .25 . . ..... ~ . Halallchoce ... Ro. 25.1-35 ,. · ·31 .: ·c JI · 27 • .. 
l '" 5,228:· .. .• :! " - -. ---. 

·Tvtol Carried fO{Ward S,l48- lOS 6.353 S-683 131 
'··· 

~ 



.. 
. J5.RWNT&:\LF.. PROPOSED Sc.u.t: • 

' 
. . _. Totti coot Total ' • . • i 

N.. of Desi-ti ..... 
· -: .Pay or Gnd!; -

A...,.qe Total · •• per Allowanc:ea. o. of DesicnatiOD- A\'er.ge Total immf:diote -AIIo ... ACCI. 
~14 ' ... ·- EotaLJiol>-- pooto • . Pay or Gntde. or · averose coot .. . .,..-~ . 

6.1. c.ost. mtnt Rate. Amo &sed. con. recDIIVDOJICI .. a-Amoom 
Schedule. tions. . ~ R.. Ro • R.. Ro. Rs. JU, R. • . . R.. Rs. Ra. 

· BrO..gnt Over S,J48 5.228 ICS 6,353 5,683 .. 131 ' 
> • XII,J Cu-dens·uwl 0..· -- ·' _ · · · Sp-.--tJ. 
" ·A .. iot~t S~peri"tendant ... Ra.250-10..350 'A..i~nts...,.n~ ... .. : R..2S0-15-400 311 '3li 255 342 342 210 

,,i 
1 Keeper for · Ele~t Ro.)S 35 35 3S Keeper for' Elephant Ra.35.1-45 · 41 41 37 

· (Mohawat). -(Moh•-:t --
'1 YorforElephant _ ... Ro.25 25 25 25 ·y., for Ele nt ... RoJ25·.1-35 31 3-1 27 •!· · . 

... Ro.3S-1-45 
.. . j 

l Hoocl..Umal ~pet ... Ra.35 ... 35 35 35 Head animal ~per 41 '-41 37 
I 

•.. Ra.'zs · :is 62 - ' . 
2 ~~-~,... 'So 50 2 Camel-kee.,..-. ... Ro.25•1-3S 31 .. 54 

' 
. \ ~ ---

1 Ciroff,..beper ... Ro.25 25 25 25 . Ciraffe-lr.eeper ... R..25.1-3S ~1 31 27 ~ : -
f • , 

... Rs.25-1~35 _Ul 24 Amm.l-keopen ... Ro.2S ' 25 6!iO 600 
c:A.c:A. 24 Anim•l-keepora 31 6-48 -C.A. C:A. 

--~ Rs.160..8-200 ' J unioo O~rseer •.• R..:I00-5-140 125 125 106 40 40 O,eneor t87 167 160 so 5(l 

. 7 Park~o ... Ra.35 35 245 245 ... 1 Park:kupero ... Ro.35-(.40 38 268 259 

H...! Mali ... ~.26--1/S-28 I1 27. 26 I I ·Mali ... Ra.ZS-1-35 31 31 28 

I Heed Mali ... R..27 '21 27 27 Mali. ... R •. zs.l-35 ll 31 29 . 

' .,. R..'26 z Head Malia 26 52 52 '2. """-li• -- ~ R~. ZS-1-35 31 62 ' 56 ..·, 
4 HeodMalio ... Ro.25 2S 100 100 4 Maljo ... Rs.i5-VJ5 31 124 108 

Mj!i ... Ra.26-I/S-28 27 '1.7 28 uO I Mali - ... R.-25-1-35 31 31 30 

89 Mal.io - · Ro.25 25 . 2.ZZS 2,225 89 Mali• .. : ~-~-1-3S ll 2.76'1 2,403 .,. 
A.oiotant Mali ... Ro.2S · 25 2S 25 Mali ... Ra. 2S·1-3S 31 31 , 27 



19 Wotchmen ... Rs.2S 25 475 475 19 Watchmen ... Rd>..l-35 31 591 513 

~ 2 
0 

Night-watchmen •.. Rs.25 25 50 50 2 Night-watchmen ... Rs.25-1-35 31 63 54 

22 Sw.,eper(women) ... Ra.21 21 462 462 22 Sweeper (women} ... Ra.25-1-30 28 623 5>0 

6 Malis ... Rs.25 25 150 150 6 Malis . ... Rs. 25-1-35 31 187 162 

3 Watchmen ... Rs.25 25 7~ 75 J Watchmen ... Ro. 25-1-35 31 93 81 

Total Xlll.~r'deno and · 10,294 10,299 145 To!a1 XIII.-Gudcns and 12,739 11,243 181 
Opa.opacea Open spaces. 

XIV.-Marketa ~ 
SJ.lgWI'HGUft8. 

C. A. C.A. C.A. C.A. 
Superintendent ... Rs.660-40-900 817 817 680 120 12 Superintendent Rs. 700-50-1.000 ... 897 897 700 150 150 

C.A. C. A. C.A. C.A. 
Cbie{ Inspector ... Rs.275-15-350 325 325 339 40 40 Chief Inspector ... Ro.300-20-400 .367 367 360 50 ;o 

MotorCycle 
C.A. C.A. C.A. C.A . 

Meat lnspectm . .• Ra. 15-S--175 156 156 135 20} 45 Meat Inspector ... Ra. 160-8-200 187 187 160 25} . \,;.) 
+25 +25 +50 ...., 

4 He.d lnspe<ton; ... Ra.14Q..S.l80 165 661 695 C.A. C.A. 4 Head ln.pecton • .. R.. 160-8-200 187 747 727 C.A. 
(4)20 80 25 100 

4 Inspectors ... Rs. 60-5-150 107 428 1 (2)10 20 4 Jns~ectGTS ... R.. 75-5-100..6-100 122 4118 ) (2)20 40 
3,186 (1) 5 5 J 3,414 

34 Do. ... Rs.55..f..ll).S,.140. . 97 3,315 34 Do. ·~·· ... Ro.75-5-I00-6-160. 122 4,155 c.A. C.A. 
C.A. C.A. (1} 6 6 

Veterinary Inspector ... Ra.B0-4-120 101 105 93 20 20 Veterinary Inspector ... Ra. HXI-6-160 137 137 100 
C.A. C.A.· 

Suh-lnopector ... Ra.-40-4-611 53 53 60 Sub-[nlpe~tpr •.. Rs. 50-4-70 63 63 64 25 25 

2 Head Clcd<o ... . .. Ra. 140-5-180 168 336 325 2 Head Clerks ... ... Ra. 160-8-200 190 380 341 

6 Clerk. ... Ra.60-.S..I50 108 648 } 6 Clerk. ... Rs.60-5-1()().;6.J60. 113 680 } !.600 1,690 
9 Do. •.• Rs.55--4-115-5-140. 98 878 9 Do. ... ~. 61J..5-·I00-6-160. 113 1,020 

I Ha~alc6r ... R..28-l-32 31 31 32 Hovaldar ... Rs.35-1-40 .39 39 ~5 

---- ----
Carriod FoiWard 7,753 7,145 330 9,160 7.S91 421 



.. ,. 
l'ao.,_; SC.4~,.&. · P.RISBNT ScALI!. 

T$1 
Total.,.;st 

AUowG«s. 
. Totai 

" No. of. O..isnation. A-qe . , pel" NO. of Designation. A.,er..., T-1 i11111\<:diote Allowoncu. 
pool&. fay orCmdo. or average Establioh.- posto. · , Pay or Graci.. . or aver,aat~ coat as per ..• fied • <oot ment Rote.Amoun fixed. coat .. recomnumd•. Rate. Am~nt 

: ~.--· . Schedule. f::· tions. 

R., Rs: Rs:· Ro. Ro. Rs. Ro •. ~R.i Rs, R~. -· .. 
XIV;-Markob aud · Bro~kt' Over 7,7S3 -· 7,145 330 9,160 ~ 7,591 421 
SJauc .... H_ 

.. 
· · - . , 

.,.;,rd. 

s Jam.od.~' ... RI.Z~t:U Tf 139 140 s ]..;;...!..($ -' · Rs.30-2---40 3l lti3 ioo ...-~( . "'~· .. 

7 Noih ... Rs.lS..!":;b 26 Ul5 189 ., -H~v.aldm .. : Rs: 3S-1.40 · ·38 268 , 245 
... 

... t" ' ·,··:. . ...... . -.:' ... · R~.zs . ·, U7S ... Rs.25-1-35 2.025 15 p_,. .. 2S i,B75 75 Pean4 ... 31 2,315 

2S Ci.-ki.W. •.. Rs.2S ' ~' cZS 625 6z.'; ... . 25 Cbowl<idua ... Rs: 25-1-35 3( 778 675 . .. . . 

M..twlom .•. Ro.29-i-32 31 :!I 30 Mubdam 
. .. : Ro.J,.I..4S 41 41 . 3S'. ... ~;_, ..... .. 

67 Lat.ow..n ... R..26 26 1,742 1,742 67 La bow-en •.. Rs.. 25-1-35 31 i,OM 1,876 -':" 
, .. ,, 

48 o;._ ... Ro.25 · 2S 1,200 1,200 4jl. Do. .. . Rs. 25.1.35 ... 31 1,493 1,2% •.·· 
Gordo nor ... Ro.Z, 25 25 25 . ... I ·~· ... Rs .. 2S.I~35 31 31 19 .. ,.,. ~.f.~ 

9 H.Wicl.ore Men ... Ro.is ·25 225 225 9 HaloU.hore Men ... JU:2S.J.3li 31 280 243 

l ~ 1-Walkbore w~ ... Ro.23t ... Rs. 23 23 23 "-- HolalkJ,oio Weman ... Rs.ZS.l-30 28 28 25 ..... 
C..l)oenloor ... R,.40-Ui0 53 53 42 1. Carpenter ... Rs. 55.2.65 62 62 5S 

El<dricia ..• Rs.50.2-60 57 57 52 Electrician ... Ro.60-3-75 70 70 60 

' Slau,ll}.ltr H-L ··' 
Sr.Autt. toSuP<rilltoeJtda R..300-10.3SO :m 333 350 Sr. Auit.to SuperinWodenl Rs. 350.25.5()0 ... 448 448 375. 

lnope<toT(Se'nior) ... R.. 125-5-175 156 156 17S I lnqJedor (Senior) ·... Rs. I 60-8.200 187 187 183 

V*tinary (nopet:tw ... JU; 12S.S.!75. 156 156 130 I · Veterinarylnapedot · ... Ro. 160--a-200 187 187 160 

' · 



.. lnapectora (Jun.i..r) .•. Ro. 80-4-120 104 "'8 389 .. lnopectota (Junior) • .. Ro. 100..0-160 137 S+7 "'7 
Vcteri~ lnopec1or . . . Ro. 80-4-120 104 10-1 . 96 Veterinary lntpector ••. R,. 1004-160 137 137 1()() 

Inspector ... Rt.60-S-150 107 107 m lntpector ••• Ro.60-5-100..0.160. 112 112 Jl9 

2 lniJI"doro ... R,. SS-4-llS-S-140. 97 19S 120 2 lnapecton .,. Rt. 60-5-100-6-160. 112 224 130 

2 Cktlo:t ... Ro.60-5-l50 108 216 300 2 Ckrl<t .•• Ro. 60-S-100-6-160. 113 227 312 . 

Clerlo: ... R •. 40-.f-60 SJ 53 .... AuiatantCierlc ... Ro.S0.4-IIO 85 85 so 
1 Sub-l .. pectur . .. Ro. 40-4-60 53 53 ' 57. Sub-lnapector ... R.. 50-4-70 63 63 61 ... 
3 )Mn.cJ&n ... R.. 26-l -28 27 63 84 J Jamadon ... Ro.30-UO 37 110 120 

Mul.adam ... Ra.29~-J2 31 31 30 Mubdam ... R-.35-1-45 41 ... 35 

5 P-. ... Ra.25 25 125 125 5 Peont ... Ra. 2S-1 .3S 31. 156 JJS , Cbow!Ud.n ... Ro-25 2S 125 125 s Chowkidaro ... ... R.. 25-1-35 31 JSS 135 

30 Lebour.n ... Ro.25 25 750 750 30 Lobourero ... Ra.lS-1-35 31 950 810 ...... 
Vl 

' H.Wichore. ... Ro.25 25 75 75 3 H.lelkhoreo ... Ro. 25-1-35 31 95 81 

Holallclaorc (Woman) ... R..ZI 21 21 21 H.Withou (Woman) ... Rt.2S-1.30 28 28 25 

T«aa. XIV.-~tlceto ...d 16.'13-4 16,317 330 T otol, XIV ~rkett a~~d 20,606 17617 421 
Slaqhwr HOUMo. SlaU>(htcr Hou...,, 

~...,wwo:ru. 
Munocopel Worhhope 

L.uoua ST""'· p_, Lobcur C.W.al 
. M~iline Shop.. 

W.JJm, SutiiJII. 
C.. and Electric Wel<h.. Ro. 85-2-95 97. 91 69 Caund EL:ctric Welder ... Ro. 90-2-110 102 102 9.2 ... 
Electric Welder ... R..SS-1-65 61 ,61 62 Electric Welder ... Ro.60-1-70 66 66 64 ---

152 151 168 156 



Tamer 

D.,., 

3 T,.._. 
2 D., . . 

·3 . Do. 

t Maehinimon. 

3 Macliinemen 

M...:hinanan 

2 Drillm 

l Driller 

5 Appr.ntic:zo 

Pay or Grado 

Brought ...,.r 

.. :. Ro.70-uo 

. "' Rs.6()..1"70 

... Ro.-45-1-.5.5 

... Rd0-1..45 

... Ra..2S-l-.30 . 

· ... Ra. 70-1-7.5 

... Ro. 50-1-.55 

... JU. 30-1-35 

'.~ . Ro. 50-1-55 

... Ro. 40-1..45 

... IU. 20-1·2' 

Fit~ s.m.,, · 

Fitltr · 

2 Fittero 

... Rs. 70-1-75 

... Ro. GS-1-70 

PUSENT Sc.uJi. 

A•er•p Tot.! 
or e.vera1e 

liud. cost. 

Rs. Ro. 
J5Z 

77. 77 

66 

si 

43 

28 

73 

53 

33 

53 

ll3 

23 

73 

68 

66 

153 

87 

85 

73 . 

160 

33 

107 

>13 

117 

1,001 

73 

137 

Total coot 
as P.•r AnoW11ncea. No. of 

Estoblioh· poob. 
ment Rate. Amou 

Sob!ule. 

Rs. 
lS I 

80 
P.P.-~~ 

1<48 
P.P. 2 

82 

78 

.· 75~ 
p,p, 6 
- IS} 
P.P. 2 · 

31 

not P.P. 10 · 
4~ 

P.P. 2 . 
lOS 

l.OO~ 

74 

133 

Ro. R.. 

. ~ · .. Turner 

Do. 

2 0.. 

3 0.. 

Machinemlln 

3 Machioesnen 

1 . Machineman ·. 

2 DriUtn 

Driller 

· Filll"' Satioto. 

Fitter 

2 Frtters 

.:: 

Pay or Grade 

... Rs.7S-2-85 

... R•. 65-l-7S 

... Ro.50.1-60 

... Rs. 4.5-l-50 

... Rs.30-1-40 

... Ro. 75-1-80 

... Ra. 55-1-6.5 

... RdS-1-4.5 

... Rs. 55-1-65 

... Ro. 45-1-50 

... Ro. 30-1-35 

. .. Ro. 75-1-80 

· ... Rw. 70-1-7.5 

JtOPOJBD ScALB. 
. ' 

Toto I 
A • ...,,. Total immediate Alowuu:zs 

or averqe co•t u per r- ,. , 

fi,..d. coot. rec.omme..-· Rate. Amount 

Ro. . Rs. 

. 

82 

71 

.s6 

-48 

36 

78 

61 

41 

61 

<48 

32 

78 

h 

168 

.82 

71 . 

169 

97 

108 

78 

IM 

41 

122 

48 

167 

1;166 

78 

147 

elation e. 

Ro. 
156 

82 

72 

154 

90 

90 

. 80} 
P.P. I 

16~ . 
35 

122 

48 

150 

1.089 

76 

140 

Ri. · Ri. 

.. .. 



b Do. .•• R.. 5S..I-65 61 ?iJ7 370 6 Do. •.. Ra. 65-1 -70 68 410 39() 

2 Do. ... Ra.45-1-50 48 If/ 92 2 Do. ... R..S0-1-60 56 112 100 

4 Do. ... Rs . 40-1-45 43 173 164 4 Do. ..• Rs. 45-1-50 48 • 193 180 

3 Do. ••. R-.30-1-40 36 108 93 '3 Do. ... . ... Rs. 35-1-45 41 124 105 

Tinsmith ... R.. 60-1-70 66 66 
P.P. ~} Tinamith ... Rs. 65-1-75 71 71 72 

1.021 993 1,135 1.063 
.. 

Molf1f £ction. Motor Sottion. 

Motor Fitter ... • .. R.. 90-2-100 97 97 Motor Fitter ... ... Poat held tn ahe,.ance. 

5 Motor Fitt..-. ... Rs. 65-1-75 71 356 

m~ 
5 Motor Fitton " : R..70-l-80 76 381 320 

P.P. 25 
s Do. • •• Ra.55-1-65 61 306 291 5 Do. .. . R.. 60-1-70 66 33 1 306 

: .. R.. 45-1-.50 
P.P. 6 

2 Do. 48 97 92 ... ' 2 Do. ... Ra. 50-1-55 53 107 100 ...., 
2 Do. ... R..40-l-45 43 1\6. 82 2 Do. Ra. 45-1-50 48 96 90 ~ ... 
2 Do. .. . R.. 30-1-'10 ?iJ 72 66 2 Do. ... R.. 35-1-45 41 82 70 

8 Apprenticca ... Ra. 20-1-25 23 186 170 6 Apprentittt . ... R.. 30-1-35 33 266 240 --
1,200 1,024 1.263 1,126 -- ·---. 

E/wric Stction. Eltclric Section . 

Wireman ..• R.a.80-2-99 87 87 82 Wirem.on ... R.. 85-3-100 95 95 85 

5 Wiremen ... R..60-1-70 66 331 321 ' Wiremen ... Ra. 6S-1-75 71 356 337 

2 Do. .•. R..SO.l-55 53 107 lOS 2 Do. ... Ra.'SS-1-65 61 122 . 110 

4 Do. ... Ra. 40-1-SO 46 184 167 • Do • ... Ra. SO.I-S5 · 53 213 200 
l--
I 709 . 681 786 732 
~-- --- --

Toto! Carried forward 3.374 3.178 3,732 • 3,434 -- -- ·---·--



·No. of 
-'-

Designation. 
Pay or Grade 

DeroUtmeootal \_Vor..._._._,tcl. 
Brougl\t .Wer 

MuNICIPAL WoRKSHOPS, · 

6 \Virom•n ... R..:J0-1-40 

.•. Rs. 20-1-25 

Boikr-rtntl Smith Shops. · 
&Ckr .S.dion. 

2 Boiler Maker ond RivetWi. Rs. 75-1;80 

2 

2 

3 

Do. 

Do. 

Do. 

Do. 

Do. 

do. 

do. 

do. 

do. 

do. 

2 Ri-L.boum. 

: .. Rs. 65.-1-10 

... Ra.-46-.1-50 

... ru.SO-J.-60 

... lb. 50-1-55 

... Rs. 40-1,50 

..• Rs. 40-1-45" 

.•. Ra. 30.-1-35 

Rs. 2() .. J .. 25 

PR&SINT sc: .... 
. , Total..,.t 

Avorare Total u per Allowances. No. of 
or - · ....n110 Eot.blish. ·.----'---. posts. 

DesicMtian.· 

li1ed. coot. ment Rate. Amount. 
Schedule. 

Ro. lb. 
l 3,374 
>-~-· 

J 7~ 

Rs. 
3.178 

681 

187 ·· 

' 23 23 21 
___....__ .. ---·-

948 . 889 

Rs. 

6 Wiremen 

Apprentic:-e 

Boikr Sedian. 

Pay or Grade 

... Ro.JS-1_.5 

... Ro. 30-1-35 

78 

t\8 

48 

·st, 

.,_, 

157 

68 

48 

11i 

1.!17 

138 

87 

156} 2 Boile; Malter and Ri,..Honl. Rs. 80-1-85 

46 

43 

33 
23 

2h7 

70 

1.05-4 

P.P. 4 . I . 
. 66 • 

46 

107 

102 

125 

83 

251 

63 

1,003 

I 

2 

2 

Do. 

Do. 

Do. 

Do. 

do. 

do. 

do. . 

do. 

3 Do. do. 

2 Riwet!U Labourers 

Do. 

3 ApprentiCOI 
' 

... Ra-70-t-75 " 

... Rs. S0-1-55 

.:. Rs. SS-1-65 

... R,, 55-1-60 

... Rs.4S-J.S 

... Rl-45-1-.50 . 

... Rs.3~-J-4o 

... Ro.30-1-35 

.PaoPOSm sew:.: 
"Total 

Average Tatal irnmadiotc : Allowa~~ee~. 
or avl!rage. cost 11 per r-- 4 · · ·1 

fixed: -•· ·rccom- Rote. An>o"nt 

Rs. . Rs. 
3.732 

786 

mendationo.. · · 

Rs. 
3,434 

732 

Rs. , _Ro. 

41 . 247 ... 210 

33 33-· 

1.066 

83 i67 

73 73 

S3 53 

61 ·· 122 

sa ·m 
51 1.53 

48 97 

38 

.33 

307-

100 

1,189 _ _ ,. __ _ 

162 

70 

50-

Ill 

110 

13S 

90 

i8o 
90 

1.098 

.. 

~ ... 

·. · .. 



sm:rlr &ction. 

2 Smithe ••• Ro.70-1-80 76 1~2 151} 2 Smith• ... R.. 75-1-85 81 162 157} 
P.P. II P.l'. 9 

2 Do. ... Ra..S~I-65 61 122 121 2 Do . ... Ro.60-l-70 66 13.3 122 

3 Do. ... Rt. <40-1-45 43 130 128 3 Do. · .. .'Ro. 45-1-50 48 145 135 ... 

10 Strikers ... Ro.25·1-30 28 2IH 276 10 Strikcro ... Re. 30.1-JS . 33 333 .306 
P.P. 7 P.P. l 

683 694 773 731 -- ---
c,.,,_, s,.. 

5 Carpen\ero •. . Rd0-1-60. 56 281 273 s Carpentct'l ... R.. S).I-65 61 30.> 283 

6 Do. ... R..-40-1-45 43 260 2SI 6 Do. • .. Ro. 45-1-50 46 290 270 ... 

I M..:hi-n ... Ra.W-1-60 56 56 54 Mochinanan ... Ra. 55-J-65 62 62 56 \,o) · 

~ 
2 M..:hi,.....en ... Ro.<I0-1-45 43 87 81 ~ Machinemcn ... R.. <45-1-50 48 97 90 

2 .Do. ... R..J0-1-40 36 73 75 2 Do. ·... R..JS-1-45 41 82 79 

I Paimer ... R..60-l-70 66 ~ 62 I Painter ... R .. 6S-1-75 71 71 65 

Auiatant Peinkr ... Ro.J0-1-35 '" 33 33 Jl Auiotont P1intor ... Re.JS. I--40 38 36 35 

P~r ... Ro. 60-1-70 •66 66 67 Pattem-mal.d' ... Ra. 65-1-75 71 71 69 

S.UJ..m.lc.cr ... R.. 40-1-45 43 43 41 s.a ...... ~cer ... Ro. 45-1.5() 48 48 45 

3 C.rpenler Laboureni ... R •. ~l-30 28 85 78 3 Carpc111et Labouron ... Ra. 30-1-35 33 100 90 

1,050 1,013 1,165 1,082 

Carried loFW&rd ... 7.114 6,777 ' 7,925 7,317 ____,. 



.. 
-. 

ScAI.6 • 

A~ Toba 
. Total cost Toto! 

, of Desirnaticn. .. ~ AlioworKoeo. .of O.oipation. Aftroge Total: immediate Allow- . . 
ob . Pay or Grade . . or avenre Eotal> ish- poet • . Pay or Grade-. or overage ooct as per . , · 

li.ted. cost. mcnt Rate. Amount. 6,...!. .:O.t. ·reco:mmenda-Rate. Amount. 
Schedule. .tiont. 

Adv-- Dearb.,...,bl ' 
.. . R.. Ro. R. . .. .Ro • R.. Rt. Rt. Rs. Rs. Rs• . 

W• b-Mullicipal W.rlo. . Brought over 7,114 6177 7.925 . 7,31 7 
. lhopo. . 
N~SA.,. 

. .. ~.S5~1 ..65 6t 6.5 Maaoo 61. 
' Muon ... Rt. 30-1-60 :i6 56 

P.P. l>IJ} Auiotant M..son ... Rs.45-1-50 48 48 fl 
Aooi•nt M.I<lll ... -Ro.-fO...I-45 . -43 . 43 45 . •; 

23 Workmen ... Rs.3M-35 33 i 67 693 
23 Wodmen .•. Ro.lS-1-30 • -28 6S2 631 

P.P; 3 ---
--'"--- 676 805 

751 744 .... . 
c.-,.;;..,., A#,.,,;= 

. N 
0 

8 Coftrnment Appreoiticoa Rs.25 25 . 200 200 
8 -eo-n...-Appm>tic:es Ra. 25 ~ 200 200 

16 Do. ... Ro..20 20 320 320 
16 . Do. • .. Ro. 20 20 320 320 

16 Do.· ... Ro.l5 . 15 240 240 
16 Do •. . ... , '· . .. Ro. l5 15 240 2-fO - - - Toial Advanceo-Oepart· 760 7UJ 

Total MT.nc..-O.put- 760 7UJ mCIItal W ooks- Munioipol 
roo mal Worka-Municipal WorkshQPO. 9.561 8,882 
Work~. 8,625 8,281 

MUJ>icipd Priat1ac 
P--. 

CA. c.A. 
Superint.;,dent 1~· C.A. ·. 

Superiatenrb.t ... Rs. 200-1 o-300 261 261 270 10 10 .. . Rt-3.00-20-400 367 . 367 300 10 

I · Deputr Suparintendtut ... Ro. 150-5.200 j'., 180 180 174 - · Deputy Superintandent ... Ro.200::10.250 233 233 200 

I A.oi.ta.t ~ariotondent ... Ro. 100-5-125 116 116 
•" 

12S Asai~nt SuperiDtendent ... Ro. 160-8-200 187 187 160 

3 Cl..-b , .. Rs. 55-4-IIS 90 270 227 3 Clerks ... Rs.60-5-100-6-16a 113 340 245 



.. Proal R~odeno •.. IU. 55-4-l'tS 88 353 

l 
I Hood Proof R..,. .•. Ra.IZ0-5-160 1 .. 5 145 120 
2 Senior Proof Read.n .•• Ra • .65-5-120 89 178 140 
I Eati .... w .•• R..6S-S..I20 89 89 65 ... - 8 Proof Readen ... R.-55-~ 7& 587 1.273 . 7 Junio. Praof Reedm ..• [R.. 50-4-\10 83 583 490 

4 A.oiotant Clotlca •.. Ra.4S..3-80 67 11>9 . 7 A.oiiWit C'.lem ... Ra. 50-4-1\0 85 595 378 

6 Copy Holden' ... R...JS..I-45 41 247 J .. Copy Holdeno ... R...40-UJ() 52 209 168 · .... 
3 !'rona ..• Ra.25 25 7S 75 3 Peone .• . Ra. 25-1-35 31 95 81 

F-"*' ' ... ~,.. ,.. ,.. ,.. Compoe..-F~- .•. Ra. 100-S-160 .... 137 ' 137 100 

Moo:-o-Operator uul Meci». Ra. 90 90 90 90 Mono Foreman) ... Ra. 100-5-160 137 137 100 ..•. 
n>c 

3 M on o-0 per at or • Ro. 70 70 210 210 3 Mono-Operatoro ... Ra. 60-5-100 85 2S6 225 ... 
2 ~ter Med.miQ.,, Ro. 70 70 1-40 140 Mono-Cuter Mechanic ... Ra. 70-5-120 J()J 101 } 1-48 

~ 
Senior Mono-Cater •.• R...60-3-90 78. 78 ~ 

.. l'\1ono..C.aten '" Ra.SO 50 200 . 200 .. Mono-C..bera ... Rs • .fS-2-65 57 229 208 ... .. . 
Do. ••• Ra.45 ot5 45 45 Do. • .. R... 45-Z-65 ... 57 57 47 ... ... 

2 L i n ...0 p • r a to r • Ra. 75 75 150 I sO z l..ino-()pewon ... R... 70-5-120 100 201 160 ... 

Aaoistanl Lino-Oper¥« ••. Rs. 60 60 60 60 ... A.oiatant L.ino-Oper.&c. ... Ra. 60.-3-90 ... 78 78 63 

3 S.niorCou.poeiton ... Ra. 57 57 . 171 171 3 Senior Com!>Oiitoro .•. Ra.60..2-80 72 217 180 

5 Do. ... Rd4 54 270 270 ' Do. ... R... 60-2-80 72 361 300 

12 Junior C'.ompooiton ... Ra.SO 50 WI) 600 12 ~ni• Ccmpooiton ••• Ra. 45-2-65 57 . 687 . 624 ... . .. --Carritd f<>Tward 4.388 . 4.174 10 5560 4,502 . . 10 



~~ScAU. P~~CALL 

Total COlt 
-.. 

Total - ' 

. P•7 O'f Clade. 
· ·AVtr.v~ . ,-Otir.l n r,r Allowances . A-are Total· · •imnwi.i•· ~ .. 

No. ,of .. Deoipatioo, or . A~or&lje ' Eotab iah. ,.· •"'-:---; No.of . . '· ~if!~li"!': Pay or Grade. or Av.rago coot .. por ~ 
·:- .faal alit.. mont Rate.Amount. fixe~!.. <»"'- · rec:ommenda.- &to; :Amount. 

Schedule. lions. 

Adv ... ~, Dep.nm...e.l 
R.. R.. Ra. R.. Rs. Rs. Ro. Ro. -Ro. Ro. 

Brouaht ovu -.-.- 4.~, . 4,174 IQ 5,5o0 4.SQ2 10 
- Worka MUDitipal . ~ \ ~ , . 

l'riDtiaa .._. 
. 45 . .. Ro. 45-US . Junior Coonpositcri .. :, .Ro. 4~ 1 . . m 13S ... .. 3 ) unior Compooitoro 57 172 141 

' ~ I -., 
. , Do. clo • ... Rt. -40 -40 120 ' 120 3 Do. de. .. . R~. 45-2-65 57 I1Z llS 

z Dittributoro ... Ro.3J Jj• . ,. !1B' 2 o;~ .. ... R,.JI).-~ · ~ i~ :U 
)" Do. .-.: Ro. ZI! - 28 84· 84 ... • 3 ~- ,; . ilJ-.J!l-241 ~ I~ 9p ·~·· _.,._ .. :·R..Sli · 5S ,n• 5i' lwlpooer ,{Sonier) ,;, a,. 6~-278\l - ~ 

.. 
t· 'fj {!II_ ..... 

Do. ... Ro. 52 S2 52 52 1 .. 0... --- ~-~2.~ . .. 1j. ~ 60 - ~ ' .- ~ 

1 j. .. impoocr . : .. Ro. 48 411 ,.., ... l~tolm- - .. ; R,, of§.;!~ fi7. - M 4.S .· ... 
Sr. Pre- -· ~.6J 6S 6S 6S I He.l Prcaiaan ... Ra. 60-5-\DO 85 85 70 · . 

2 C,-liodes-p_,a. ... R..~ 60 120 120 . 2 CylinduPreo..,..,. ... Ro-45-2--0S 57 -m 124 

J. : Do. c1o. -·. Ra:Si 5li 5li 5li \ ~- do. .•. Ro. of;S-~ ;1 ~1 ' fil . . 
. 'Do. do. '·•· ·~5.8 S8 s.: Sill 1. o. . . ... ... Ro.45-~ » Pi ~ ... 

~ T1oodle i'rqo11111a • ... lb.SD ~- lao· lOll 2 Tr...MeP-....n ... ~4?-Z~ 51 11~ 10:' · ··~ 

z '0... ciao. ... Ba. 46 
\ 

.. 118 90 :z. ~ do. ... a..~.~ 57 u.s · IH ou l 

z J,.P..- - 1..35 lS, lD 70 · 2 Jr. •PNn- ... .,.. 31)..2..~ . ~ - ~ 1.4 · 
... I Die Printer ... h21 ~- · ·~ 110 ' PiePrin• ... ~-~,u, 7j -n. .(IJ 
o, 

I Sr.Ruti..,_. ·- Ra.58 S8 58 58 I $r.RIIIi,.n- ... a..6-U.s Si/ Si/ til ... 
A.ott. Buli....,... ... Roo. 411 ... .. .... 48 ,.,..~-....- ... lU.~O .41 -41 · ~ 





Total coot 

• . Pay ot Code. 
AvetOF• ·Total· •• per Allowancu. · No. of 

or &\>efl8e · E.tablitla- poets. • Pay or Crade. 

. Tobl , 
A-Ill" . Total · -i.-.lia~e ~ 

or ...,.rqe <X>n"* per ~-
fixed. cast. . ment Rdo. Amou 

-H.diJ. D.~. 

13 .WaMaorcs ••. R..ZS 

·-QuA 'MID .u>ID CatisJIERs. 

·"Worli Crutheri. ~- j 

·Schodule. 

25 .325 32S 

J. Su¥>'-.-.-
1 Cieri 

••. R.. SS-5.100.10-150 108 91 

138 

2S 

... Ro. 60-5-150 JOB 

~ p ... ;.: " ... Ro. 2S 25 

Total :-WotliCruobers ... · 

~~ 

QlMJUtllll AND Causm!Jis 

S<1J)ri Crwlrt. 

r ..... --l.ecper 
Poan . 

... R..4S-MS 

... ,Ro.2S 

Total :-Sewcri Crutha ... 

M.dotmit.Gl T ratii/>Orl 
:1 lnopeetor ~:. R.. ISO..J0.25G 

I Mecbonio ... Ro. 7'-l-90 

Fitter 

58 511 6S 
25 25 25 

211 

85 

63 

----·-
83 90 

211 250 

M ~ 
P.P.JS 

.63 52 

Ro •. IU. 

ll Halalkhot .. 

I Onneer· 

j -Clerk 

Peon · 

lixccl, CMt. l'llalmmendo- Rabt Amount.-
tions. · · . 

R.. 

.•. Rs. 25-1.35 31 404 

• ... Ra. 75-5--110-10.160 12S 

... R..6o..~iOQ.6.160 lh 
. ... (U; 25-1-35 32 

125 

Ill 

32 

351 

96 

t 144 

'Total',.....Worli Cru.hen .. : 270 7b7 

· .. ·; · 

.. r 
. .• 1 ' ,' 

.. ; Ra. 6Q..4.JOQ: 
... Ro. 25-1-35 

: Told :-,-Sew..-i Cnbor ••• 

Sub-Engi.

Mechak · 

I . F"rtter 

: .. Ro; lao;,I0.270 

:.: Rt.II0-4-100 

... Rs.SS-2-75 

84 
32 

84 69 ' 
32 Zl 

116- --v 
236 236 26Q 

93 93 9-1 
P.P.IJ 

68 68 S5 

... 

\ . 



Time-keeper 

Aasiatant Fitter 

Peon 

... Ra.4S-4-65 

... Rs. 30-1-4S 

... Rs.30 

..• Rs.ZS 

. .. Rs.25 

Total :-Me~hanical Tronaport 

S111peu1 Accouat. 

· Amw.T PWI'r. 

58 

38 

30 

25 

2S 

Aaott. Eng;neer, 3rd grodo. Ri. 200-20-400 . 323 

l lnapec:lQJ'I ... 

I · Sub-Ovenoer 

Do. 

2 a.~ 

MistrJ 

... Ro.150-10-~ 211 

... Rs.60-5-I00-10..150 112 

... Rs.55-5-100..10-150 1~ 

... Ra.SS-4-llS.S-140 · 97 

... Rs • .S0-2.-70 

T~Aaphalt Plut ••. , 
Milcel1aDew1 AdY~ 

(<t) SttJ/1 jot Chfor i,.,ti"' 
the Tul.i Wata ouppfJI 
.., Goot,_t Aa:ounl 

62 

2 Sub-(),.eraeera ... Ra . .SS-4-100..10-150 : 108 

Carrit.-d forward 

58 

38 

30 

2S 

2S 

535 

323 

422 

112 

108 

195 

62 

1.222 

217 

. 217 

53 

31 

P.P;~} 
25 

P.P~} 
. 584 

C.A. C.A. 
200 60 60 

C.A. C.A. 
400 (1) 40 40 

C.A. C.A. 
150 IS IS 

C.A. C.A. 
55 15 IS 

147 

50 

1,002 

134 

134'· 

130 

Time-lt""P"" 

Aaoiotant Fitter 

Special~,:., ~ 
Peon 

... Ra.60-4-IOO 

... Ro.35-1-50 

... Ra. 30-1-40 

... Ro. 2S.l-JS 

85 

43 . 

36 

31 

31 

··, I 

"' 

85 

-43 

36 

31 

31 

623 

60 

35 

;32} 
P.P. IO 

27 

28 

·612 

C.A. CA. 
Aaatt. Ensineer; 3rd grade. Ra. 27S.25-4.SO 368 368 27'S 

'420 

7'; 75 
C.A. CA . 

2 Sub-Enaineai" 

1, Ove._... 

o ... 
2 <lerko 

Miatry 

Total-A.,balt Plant 

2 Oveneers 

;.; Ra. 180-20-270 236 -m 
,;, Ra. 75-S.\10-10-160 125 

... Ra. 7.S-~11 0-I0-160 125 

125 

125 . 

... Ra.6Q...S.I00-6-160. 113 · 226 . 

... Ra. 60-3-90 78 . 78 . 

l,·il-4 

. . ·· 

156 

75 

157 . 

60 

1,143 

~a 
20 20 ...... 

C.A. C'..A. ~ . 
20 20 

... .., 

165 

... Ra.75.-5-II0-10-160 •. I~ 250 . •. I.SO :·; ;;, ;:s .. , 
-· ~,~ -. \.. _._ --· -

·.. . .256 150 . ' · .... .. . . , •.. ·' 



,;u; , . _, 
Tctalcoot Total •. 

)«,. .of Dooipoti-
: Pay ..;. Craie. A- Total · n '·per Alowonceo. • of Deoirnation. A .. ......, Tot.l i......!iate. Allow-

~ M avet'08'I ' Eatablioh· ' ··Pay or Grad.. or nerap coot.u P"f r--"--.. 

' 
6-.£ eolt. menf R..te. Amofuni · liml ·COIL recommend.·~- Aa.o .. n 

Sc:bedule.. tionoc-

Mlkella...;.S Ail.,i.,,e.:-.,omd. Rs. Rs. Ra. ·a •. Ro. Ra. R.. R.. Rs. R.. ,• :.. . 

(a) Sttl/1 /vr Chlorln..t~"ft, Brouaht over, 217 134 250 150 
tho Tulsi' Wain W,.p 1J 

.-, .,. Gov.,Mt<nl A<eoant 
·' Fi~t -· Ra.f5 . 45 45 -+S- I Fitu>r ... Ra. 45-1-55. 51 .st. 47 ... ·--,. P-rs Ro. I-4-0perdo,-... 37 m- 225: 6 .Po$n ..• ·Rs. 25-1-35 3) -rli6 ' iS 

~ --.-
487 404 .fBi 4ft . - . 

" 

~/!or Tuliffiltrotion' .:1. _...,.._. ---
PI..t ith .. rllo beui4 ! ' bu c •• ._,, 

2 Diiien' ... Rl.63' ' ' 65 I'IO 130 ... ·2 DriW~it ••. •• 60-'3.-<J& .. ~~ 78 1!;~ 136 -... ,' ~ ~ -· 
J deauoiri ,· ·- Ra.2S ~ 2.5 50 50 2 Cl...niiii :· .. !Ja· 2?-~·35· ... _31· 61 54 .. ::.~ : 
3 f'i~tenl : .. Rt.4S' 45 

. . 
m 'BS 3 Fitte~ .. . Ro.4S.Mj 7t IS3 .... ~ ... ... u • • ... ,: · 

6 Sluicanea · ... Ra. 26-l-29 28 m 156 6 
;, ... . 

Slui.:emen ... R..25.J.35 31 le:l 168 
' 

8 L.boarera , ... Aa.l2per~: 22 - 180 180 8 Lahouron ... R.. 2S.I.3S ' .3] 249 200 ... 
- ·--

666 651 
T otal-5tafl (or Chlorin,;tin1 

808 -699 
Totai.-StafffarO.Ioti . 

theTubiwateUup~ 1;15) 1,1]55 tlu! T uloi wlhr """"'y·anof 1.295 U:zt 
T uloi F.Jtnti..., Plomt. ,. T ulsi Filtntion Pl.nt. 

SperiaiFu..r.. 
C: S; M. CoU.,.IIIId K. £. M. 

1 
. HOipiiJ R..tuch F..M. ,., 

~~.~~ ... R..t~ .~ ' .Reae.rd.Aui- .,. Rs.J20-I0:-180 JS9 159 llO 
' 

1&7 I~ ... 
2 n... ... R.. i_00-:1 0.150 133 71.7 .230 2 Do. Ra. f».ti.lllO J4i . ~ 246 t••• 



4 Laboutoty Aniatant. •.. R-.45-:J.-75 63 ~3 189 4 LabordOty Asaiatanb ••. Ra.55-4..9S 79 318 220 

LabontOty.A!cendant .•. Rd0-2-40 37 37 J4 Laboratory Attend.nt .:. R.. 40-3-75 60 60 -40 

4 Senan1a ... Ra.lS .zs 100 100 4 Servants .•. Ra. 25-1-35 31 124 108 --
Total ... C.S.M. C91logeand 816 673 Total-C.S.M. Collage and 982 774 

1<. E, M. Hoopi~ K.E.M. Hoapital Re.ear\,h 
Rest 1 ·ch F unci. Fund. 

Sits// t~• W.l/aro Con11a. 

W .I fare Orxaoiaer ... Re.ISO..I0-200 ... 1113 183 200 CA. C.A. 
100 100 

Welfare Orsani .. r .... Ra. 200-10-300 261 261 21() 
C. A. C.A. 

125 125 

Autt. WclfaR Orpn.iaer ,.. R.. 100-5-150 130 130 134 Autt. WellareOrpni• .•. R.. 175-5-170 153 -153 -139 . 

Woman Aasiot.ant Welfare Ra. 100-S-150 130 '130 103 Woman Aaoiot.nt well&re Re. 125-.5-170 153 -ISJ -125 
· Offioer (Health Vio;tor). ' ,Officer (Health Viaitor) 

Oerk ... Ra. 55-4-115-5-140. ~ 98 83 Cl.:rk ... Ro.60-.5-1~160. 113 113 88 

Report Beorcr ... Re.25 25 25 25 Report Bearer ... Ra.25-l-35 31 31 Zl 

l'drl-time Sllll/. Pdrt-time Std/1. 
~ 

Band Master ... ... Ra. 75 25 25 25 Band Muter ... . .. Rs. 30 30 30 30 "i 

WJ/<JR Wor~ /ar w,;,.., 
trnd tfrh. 

• 

tO TeachcraforScwina eta... Rs.ZO .20 200 :zoo ' 10 ·Teacher. for Scwinr Ous. Rs. 25 25 250 2.SO ... 
Sewinr Miotreu ... Ra.20 20 ~ ::o SewingMiatreso ... Rs.25 2S 25. 25 

11 Women Workera ... Rs.15 15 16S 16S 11 Women Workcn ... ·R •. 2o 20 220 220 

W.Jja,. Work_ far Mm cmd 
-.l8otJ.. ' 

·2 · GJIIII'Il•iwn T eochen ... Rs.25 25 50 "' ,-2 ·Cymnuiwn ::reachers .. ,-Ra.-30 ;30 .60 60 

Garnes T eac:her ... Ro.ZO -f .zo :]!) _. ; .:20. ., .. 1 G.n.ca Teacher ... Ro.25 25 ~ 2.5 ···•· _...;....._._.;. ............... '~ 
Car..,dforword 1.~ . ;1,025 HID 1,)21 · 1~199 ' 175 

, .... . j 

,. 



': 

PRISENT .• PAOP OS£1) 

·. No. of D..ignotiM. 
Total cost Total 

. A""noa• Total. ac per . <I Deoicnabon. immediate 
poolo. Pq .,.. Gtod~. ..,.. a~ - Estab~ah AlloW-an ceo. poets • Pay or Grade. &9etaae cost. ois pee. Alloi.ancie .. . 

G-J:. coat; Jnent. 
R:...Amount ' 

cost •. ncommenda-~ 
Schedule. lions. Rate. Amount 

S•""lel.F uMo.-'-contd. 
Ra. Ra; R.. R.. R.. R.. Rs. ·Rs . . ~· Ri. Rs.. 

W.Jfaro w .. k,/frM.. anl' 
Brought oYer , •• 1.046 1025 lOO H 21 1,199 . 125 ' 

Boy •• 

10 Wod.on ... R.. 25. 2S 250 2SO Hl Wor~• · ... &:30 30 300 300' 
. ., ... ,· .... . . 

12 Aui~nt Worl<ers 
,. 

... Ro. IS IS 180 180 12 Asoim nt Worken ... R.. 20 ... 20 240 240 
--·- . . . ( 

To~l-Stoff .. lor wel!are Centru 
1,476 .1,455 100 ,. Total, ttaf! loc ...,Jfare c..Xreo 1,861 1,739 " 12S 

~ 

Jmpi'O~t sci-.. • 
. - ~IlL 

\.>) , 

CAm.uiAceol.oin &t, •. 

Sclof": No. 6, Si.,., 
Ma~v¥J. 

Cletlc ' ... Ra.S5,.4..JIS '}() , go liS I Clerit ~ · · · .. . · ~ -- Ro. 60-S-I00-6-160 113 il~ 121 

• T !'ld-Co.pit~l AIXOUilt • ... 90 11S T Ollll-Copital A.:~~nt. 11.3 ' Il l 
--·-

-GaeralAtcGwnt ·. 
' 

A.-MAIN1'llN.U<C& or Pao-
f PE111US AN1l ST~~DtS 

(&,;,iro, Maintmance 1104 
' lmfTTO-t), 

C.A. C. A. C.A. c.A. 
2 I~Wpec:tou ... a,. 150.10-250 211 422 . 440 (2)20 40 2 S.b-En«<-ra ~ .. Ra. ISO..I0-270 236 472 460 (~ - so 

, .. Ra.55-S.JOO.I0.:1SO 
C.A. C.A. A;. . C.A. 

4 Su},..O...,-. .. j. . 108 <435 310 (4)1S 60 4 0.~·· ... R..7S•S-110-ID-160 125 500 ·330 (4)20 80 

~ Oetlra ... Ra.55,.4..J15-5-I..O rp 195 !58 2 Clerlta ... Ro. 60-S-100-6-160 m 227 170 



} Sto~sauka ..• R..55r4-115 90 270 337 3 StortOtrks ... Ro.60-5-100.6-l«< 113 340 355 

.... 6 Store Cltrl.:o and T itru:- R..SS-4-115 90 5-40 570 6 S tc>•es Clerko and ... Ra.60-5-100-6-160 11J 680 606 
N keepers. Time-kcepen. 

5 Time-keepers ... Rs.-4~-S-65 60 300 321 3 Time-kcepera ... Rs.60-4-IOO 86 433 341 

7 Wiremm ... R...CS-3-75 . 63 443 426 
c·.'A. c:'A. 

7 Wiremen ... Rs. 50-3-80 68 478 447 
c:A . c:'A. . . 

Plum bin& Suptnil<lr • .. Re.75-3-90 85 85 90 10 10 Plumbil)8 Supemoor . .. R&.70-3-100 88 88 93 15 15 

II Plumber• ... Rs.45-3-75 63 697 . 694 II Plumber~~ .. . Rs. 50-3-80 68 752 727 

7 Muons ... Ri.35-.I-45-3/UO 47 333 402 7 Maaolu1 ... RdS-2-65 . 57 401 416 

zo Miotri ... ... Ra.35-l-45-3/2-60 47 950 860 20 Mi.triu. ... Rs.45-2-65 57 1,144 900 
t! 

2 Fitters . .. Rs.30-1-4S 33 77 62 2 Fitters ... Rs.35-1-50 43 87 70 
; : 

II Chowkidan .. . R.. 25-1/3-li 26 289 286 1.1 Chowkiclars ... R.. 30-1-35 33 366 330 

20 Mut..dam ... R..25-1-40 33 ~7 650 20 Mukadema ... Ro.35-l-45 -41 822 700 
, 
~ 

3 C..rper~t.ors (Slili<;<l or.d ... Rs. 35-1--45-3)2-60 47 143 200 3 C.rpontera (Skilieci and ... Rs. 45.2-65 57 172 200 ~ 
: Ordinory) ordiT)aty) 

6 Che<i<en ... Ro.25-l-40 33 200 182 6 Checlcers ... R..35-1-45 -41 247 210 

' 6 Special Labourer. .•. R..25-1-30 28 170 16Q 6 Special Labouren ~ .. R.. J0-1-40 . 36 21i 180 

80 Labourers .. . Ro.25 25 2,000 2,000 ... 80 Labourers ... R..25-1-35 31 2,488 2,160 
. , 

I Day Watchman .:. Ra. 25 25 25 25 Day Watdunan ... Rs.25-l-35 31 31 27 ... 

12 Peons ... Rs.25 25 m 300 12 Peons ... Rs. 25-1-35 31 . 380 324 

8,541 8,473 110 10.325 9.046 145 

SanilaliM ....l c-..,. 

Jomadar ... Ra. 35-1--45 41 41 45 
P. P.4 

l•mad.r ... Rs. -40-1--45 43 43 45 
P P.4 

C.,rric<l forward 4! 49 43 . 49 ----- . 
Carri,,.d forward 8,;4: 8 473 110 11),325 9,016 14) 



·- ··-· , ., -PRESENT Sew!. PooP05ED .ScAl.ll. 

.No: ol Designation. 
T-1~ Total 

Average Total .as per o. of O .. ignation. .A-. Total immediate 
pollb Pay or Grade ·or aver&IJO Emh ioh- Allowances. poob Pay or Grade or ave.r~~.ge oo9t as per Allow~cM. · 

fixed. cost. mcnt - ,...__.__ fixed. COlt. reconunenda.- ,---"'--~ •'. Schedule. ~. Amoonl tiont. · Rate; Am<>untc 

Rs. R.. Rs. Rs. .Ro. R.. Rs. Rs. ~- Rs • . . . .. 
· BroU!Iht o'Ver ~.54 1· 6.473 · .110 1!l,}2i 9.046 ,> H5 ~ . 

i'-· - ·--
Brooqht ewer 41 49 43 49 ... 

~- . : 

.. ·. Rs. 29-l/3-32 11 Muhdoma .30 525 510 .,. 17 Muk&domo ' · ... Rs.35-1-45 41 6~9 595 . 
• ' 

,. 
) · Pum.,mu oru1 w.w- Rs. l6 311· 30 30' PumpiiNin and 'Watcl.ma'} Rs. 25-J-35 31 ,31 '2 
,. .. 
l £>un:,pmcu an.d Watc'-" Rs.25 i5 75 ' 7S 3' Pumpmen and Watcbrmn· Rs. 25c 1-35. ~I 93 81' : i 

1 
. . ' f 

is9 .... Watchmen ... Rs. 25 25 17~ 175 7 Watchmen ... Rl.25-1-35 31 216 ~~· .' '.~ . ~ ·,so 6 p.....,_... ... Rt-25 25 150 6 p~ ... Ro.25-1-35 31 \87 162 

l~i Sweepers (male) ... Rs.2S 25 4.525 4,525 1in Swccpon (mole) ... R-.25-1-35 31 5,631 4,887 

IIi Sweepers (fenoal.e) . ... Ro.21 21 2,352 2,352 . 112 Sweeper• (female). . .. Ro. 25-l-30 .26 3,174 2.800' ... . ... : . 
-.....,--.,-

7,873 7,866 . 10,076 8,795 . . 

M•'ttknontz t>/ Stnct.-

17 Biprin (meo) ... R..25 25 425 425 17 Biprin(mm) . ... ·R..ZS-1-35 ll. 529 4S9 

17 Bi--(~ .•. Rs. 21 21 357 357 17 Biaari~ (women) ,.. Ro.25-L-30 .28 482 .fi5 

i & r ... Ra. IS 18 18 18 Boy , .. Ro. 2().;1-24 23 23 20 
---· 

800 600 1,034 904 ' - ~ 



StoJJ in oonnutiDn wit/1 the 
C.A . .lmJ>ro.-.1 of Shun orm. t:..A. C. A. C.A. 

Au tt. £nr ineer, 2nd rnode R.. 350-~-600 .503 ~3 600 120 120 A10tt. E.,.inc:er, 2nd 1rodc R, . 450-25-700 603 603 625 150 m 
C. A. C.A. CA. C. A. 

Autt. E.,.inoer, 3nlrr.de R •• 200-20-400 322 322 320 40 40 A.att. Enainecr, 3nl ..,..le R.. 275-25-450 388 3e8 345 ~ 50 
C.A. C. A • C.A. C.A. 

ln1pector ... Ro. 150-10-2.50 211 211 220 20 20 Sub-Enainecr .. : Ra. 180-10.270 236 236 230 25 25 
C. A. C. A. C. A . C.A. 

lnopector ... R.. l40.8-220 189 189 220 20 20 Sub-Ensincer .. . R •• 160-W-250 216 216 230 2S 25 

DroftuTIIn ... R..55-4-115-S-140 97 97 79 c:A. c:A. I Dnf!unan ... Ra. 75-S-160 122 122 84 
c.i\: ci. 

3 Sub-()yeneert ... R..5.5-S-100-IO.ISO 108 327 241 IS 45 3 Overoeen ... Ro.7.5-5-110-I0-160 125 375 2.56 20 60 

Cieri ... R..S5-4-115-5-140 98 98 79 Cieri. ... Ra.60-5-100-6-160 113 113 l 4 

s Pcont ... R..ZS 25 125 I2S 5 Peon• .. . R..Z.5-1-3S 31 158 135 ---
1.872 1.884 245 2.211 1,989 310 

T otol A.-MonttMnc:e of 19,086 19,023 355 Tot•l A-Maintenau:c of 23,646 zo.n4 4SS . 
P (nl>ct !itJ ~nd S d eds Propertieo &nd Strec:l• .... 

B. -Cot;r or MAM.\C'.o.ti:HT .... 
ANn EsnBLISJ4oaNT. 
(a) Corpottmotl an4 
StandinR Commitlw. 

&niorOork •. . Ro.l50-5-190 178 176 187 ScniorOcrk ... Ro. 160-8-200 190 190 19.5 ... .. . 
2 Clerko ... R • .SS-4-1 1.5-5-140 97 195 173 2 Oerko ... Ro. 60-S. J 00~6- 160 113 227 183 

T otol-(a) Catpor&tion ond 373 360 To•al-(a)Corporation and ofl7 378 
StAndinc CommitUe. StandinH Committ~ 

(bJ Uei>~ty IVIUfli· 
c: ir.al Comrnitslor.fn 

C.A. C.A. Ou.co L.t:.blishment C.A. C.A. 
Oy. Commiuioner (lmpt..) Ra. 2.000 ... 2,000 2,000 2,000 160 160 Dy. Commiu ioner (lmpto.) IU. 1,500-75-1,800 1,720 1,720 . 2,000 175 175 

(R •. I,200-SO-J ,500). R •• . v .-
Heed Clerk ... R • . 150-5-190 178 178 190 I HcadOerl. ••• Roi. 160-8-200 190 190 198 

St.-nogrepher •. . Ro. 90-S-150 . 128 128 150 Junior Stenograpber ... IU.S0-5-100-6-160 128 · 128 156 

Carried farwerd 2,306 2.340 160 2 ~3~ 2 35~ 175 ----



.. •.. 
PWINT SCALE. P~POSw Sc..!z. ~ " • 

To1al~ 
No. of ; · Total 

No. of Dooipation. Aver~e •Total 
Eo:b~;':i.. Allowance•. O..oignotion. Awrage To1al immediate Allowances. 

poet~. Pory or Grade. or '&veT.ap ports. Pay or Grade. or· avera8'1 costu per ~· 

~- cost. . mont Rate. Amount , . fixed. coot.r ecommenda. Rate. Amo11t\t . 
Schedule. - tiona. 

Rs. Ro. Ra, Rs. . Ra. R.. Rs. Ra. Ra • Ra. 
. 2.038 2,3S4 175 

Br""8ht oYer 2,306 • 2,W.) 160 ' 

Cl.rll . ... Ra. 60--5-1~ 108 108 150 Oerlc -~- R.. 60--5-1()0.6.160 · 113 113 156 ..:· ·· 
'Cicrl: ... Ro.55.4-H~S..l-40 98 93 108 Oerl ... R.. 6M-100..6-160 . 113 m · .11 4 . 

I Haoildor ... Rs. 28-1-32 31 31 32 1 Hav.!dar ... RdSo-1-40 39 39 35 0 •• 

3 Peona· ·.;, .Ra. 25 ~ . 75 75 3 p.,.,;., ... R..2S-1-35' 31 % 81 

T otal_:_(b) Dy. Municipal 
.._,.--~ 

Totol-(h)Dy, Muni8£ol 2,618 2,705 160 2.3!1\l 2,7-40 --· -1~ 
..... 

~ Commiuioner'o · ~ 
; ___ 

Commi~ioner·s Office 
~ · .. 

Establishment. E..toblishmtnt. 

(c;) Audit t1r1tl A.x-oanla 
E.tuWi*-. 

Chie! Oerl. ... Ro. 100-10..240 224 224 2-40 Chief Clerlc ... Ra.200-t0-300 267 i67 250 ... 
Heoc!Ckrlc ... Ro. I50-S.190 178 178 190 ... H..adOerk . .. R.. 16().8..200 190 190 1.98 .... 
Had Clerk ... R..140-S.180 168 168 180 . Heod Oerk ... Ro. 160-&.200 190 190 188 ... 

6 O erka ... Ro.60-S-150 108 648 90P ... 6 Oerka .. . Rs. 604-100.6.-160 ·m 6.80 936 

16 O erka ... R.:55-4-JIS.S. I-40 97 1,560 1,294 16 Clerks ... Rs. 60-4-100..6-160 113 1,813 1,374 

6 Poono ... R •• zs· 0 25 150 1~ - 6 Peon• ... Ro.25-1-35 31 190 162 . -·-- · .. 
Total-(c) Audit lind 2,928 2,954 Totai-(c) Audit and 3,330 3,108 

Accounto Establishment --- . Attounts E.ublishment 



(d) Eatate aoi Lad Ma--· C. A. C. A. CA. C. A. 
Eo .. ~ Asent and Land R.. 660-4().900 ... 817 817 8ZO 120 120 E.tate Ag.ent and Land Rt. 1,000.50-1,200 •.• 1,1 47 1,147 1,000 150 150 
~,... CA C. A. Ma.._. C. A. C. A. 

Oy ~<~te Acma and Lond Rt. 500-ZS-750 653 653 703 120 120 Oy. E.t.ate Agent and Land IU. 700.5()..1,000 ... 897 897 750 I~ 12) 
Manq.r. • C. A. C. A. Manager, C,A. C. A. 

2 SeniOO' Atott. Eotate Agent. R.. 350-25..600 502 1.006 1.100 ~I) 120 120 l Senior Aaatt. Eot.te ~b IU. 450-25-100 ... 602 1,206 1,150 (I) 125 125 
1)40 40, (1}50 50 
40 160 

4 junior A .. iot.,l Eotole ... Ro. 200-20-400 :m I.Z89 1.320 4 Junior A<1t. E~tolt Agents Rs. 275-2)-4)1) 387 1.551 1,420 50 200 
Atlent" 

I Superintendent ... Ra. 275.15-350 331 331 350 Legal Officer ... Ra. 350-20-450 425 425 370 

Aa:.,unt.mt ... Ro. 300.20-400 375 375 300 Ac.countont ... R.. 350-20-450 425 425 350 

3 Ch<eiOcrl<a . .. Ro. 180-10-240 224 672 680 .. 3 ChicfCierb ... IU. 200-10-300 266 700 710 

2 Heed Oerkt ... Ra. 150-5-190 17~ 356 380 2 HeaaClerko ... IU. 160-8-200 190 380 396 

9 HeadOcrk• ... Rs. 140-5-180 168 l,SI2 1,530 . 9 HeadClerb • ... Ra. 160-8-200 190 1.710 1,602 

2S Clerb ... ffs. 60-5-150 108 2,700 3,646 25 Clerks .. . IU. 60-5-100-6-160 113 1.833. 3,196 
Woo) 

~ 

6S Oerko ... Ro. SS-4-115-5-140 97 6.338 6,187 65 bcrlca ... IU. 60-5-100-6-160 113 7,367 6,5 12 

Cashier ... Ra. 140-5-180 ... 168 168 180 Cuhier .. • Ra. 160-8-200 ... 190 190 188 

Sterqraphcr ... Ro. 75-4-115-5-140. 113 m 88 
C..\. C.A. 

Junior SteliOill'llpber ... Ro.80-S-100..6-160 I~ 128 93 c:.A. ) C.A . 
4 lnopecto11 ... ... R.. 150-10-250 211 844 853 20 80 4 lnspecton .• . Rs. I 8(). I 0-270 236 944 893 2S 100 

C.A. C. A. CA C.A. 
2 Do. .. . Ro. 140-8-220 18!1 378 364 20 40 2 o ... ... Rt. 160-10-250 216 432 384 2S 50 

Hcod Drofumon ... R.: i 40-8-220 . 193 193 204 I 'Head Oraftanan ••• R..lS0-10-250 230 230 214 

:z Dr~ftomeo ... R..60-5-150 108 216 300 2 Draftsmen ... IU. 75-S-160 121 244 310 

2 Do. . ... IU. 55-4-1 15-S..I-40 . 97 195 lSI · 2 Do. ... Ro. 75-5-160 121 ' 244 191 

Carri<d lor;.ard 
---.. --·--- ..,---

18.156 19.186 680 21.053 "20,329 600 ------ --~ 



0 

._ 
p~£U'. ~SeW!. 

AILn.anoeo.l No. ol . · t;.w Total coot Total 
AI~. No. of Deet..,.ti .... -· Avr:roce .. per . Desi~ttirM. .. Ave~ Toi.l itni'M<Iiote 

poob. ,P'&Y or Cr.lot. .,.. 
'"""'S'! Emi>li.b- P,y or c~.d.. or ••ertt«e coltasper 1 ·.· • - \ 

fixed. c.ollt. mont Rate.Amounl fixed. : cost. ~IJltn<I..RM;,, Amount 
Schedule. . . tiODI. 

R.. Rs. R~. Ra. . R•- . R •. .Rs. Ra. Rs, .Rs.- ' 
I. 

Brou,ht <her IS,f~ 19,186 680 21.05J-. 20,329 eoo 

2 T,_... ... R..60-S-150 . I~ 216 300 i Tracers · .. . Rt. 60--5-150 J06 216 310 
~ .. , 

C:A.. c:A. . . 
T .. .,.,, ... Ro. ~s ..... m.s.. r 4() 98 98 99 Tracer ... Ro.fi0-5-150 ' i08 ioa 104 

c::.\ .. C:A. 
' I Pion IUcord Keeper ,,. Ra.UHS-S-1.0 98 98 92 15 15 . I Pl.o Record Keeper _ ... Rs. 75-5-160 121 121 ·rn 20 20 . 

CA.. C. A. 
· ~ ' Overso~ 

. C.A. C. A. 

' Sub-Oversoen ... Ro. 60-5~50 108 '756 1.006 15 lOS ... R... 75-5"i10-10--160 125' 87~ 1,078 . 20 140 ' 
C. A. C. A. C.A. C.A • . 

9 Po. ... Rs. 5S-5. I00-10-150 108 . 979 681 15 135 9 Do. 
' 

... Ro. 75-5;1 10-10-160 125 1,126 7i6 920 180 -··-:.> 
C.A, CA. ·C.AL C.A. :f 

.f Cho..l Supenntende>lts .. . Rs. 9CM-150 125 SCI 600 5 20 4 Cliawl Superintendent~ .:. Ro. 90..5-T00-6-160 131 525 624 10 '40 . 
C.A. C.A. C.A. C.A. ' · z Do. .. ; R.. 60-3-90 78 .. 157 136 ; 10 2 Do. ... Rs.7M -126 100 201 146 . 10 20 . 

~ C.A • C.A. C.A .. C.A. 
2 o... ... Ro.60-.S-120 95 i91 240 s 10 2 .Do. ... Ro. 70-5-'i20 . ~00 201 240 . 10 20 

8 Ao.iotont ChawlSuperinton- R.. 45-3--60 55 440 451 8 A..sitant Chaw) Superin· Rs. 50-3-65 60' 480 -47S ... 
· deooto, · 

C.A. 
tendeDu. 

C. A. C.A. C.A: 
-4 Rent~· ... Rs.6M-120 95 381 -460 s 20 -4 ~nt Con.etot~ ... Rs. 70-S-120. 100 402 -460 10' 40· 

C. A. c.A. C.A. c.A. 
3 Do. ... R • . 60-S-90 79 239 270 s IS 3 Do; : . . Ra. 70.5-120 100 . ' 302 2.85 ' 10 30 . 

C.A. C. h. ' Ck C. A. 
15 Do. -- Ra. 60--3-90' 18 1,175 1,245 5 ;7S 15 Do. ... Ro. 70-5-120 100 1.,506 1,320 10· 150 

1 H.-.ildar ... R&.zS-1.32 31 31 30 . ' I Hn ildar ... Ro. 35-1-40 . ;. 39 39 35 ' . ,. ~· 

2 N.ib .. , Ro. 25-1-27 . . 26 53 54 2 Havildor~ ... Rs. 35-J-.40 • 39 78 70 
I 

>. 

I Blue Copy Pri.ur : .. Rs.25-l-30 29 29 j() I Blu e Copy Piinter ... Ra.35-1-45 . -41 41 35 



I O..y and Night W.achm~~~. Ro. 30 " 30 30 30 DayandNirhtWatdun.., R,. Z.S-1-35 31 Jl 32 

89 Peono ... Ro.25 25 2,225 2,225 89 Peon• ... Ro.l.S-1-35 31 2,818 2,403 

.l'otaJ IJl-E>tate Asent and Land ~ogemen1. 25,755 21.m 1,085 . Tohl (J)-E,tate Atentand J....nd M.atl4@ement )(),JZJ 28,789 1.440 

(c}-<ity EnD-'• 
De,..--t· 

(AIICHITEcrt!IW. BJW«:H). 

C.A. C.A. . , 
C. A. C. A. 

Aoett.[ngineer,l•tt...de- Ro.660--40-900 817 817 900 IZJ 120 Asstt. Engiruoec 1st aradc. . Rs. 700-.SO- I .000 ... 897 897 , r.ooo t50 150 
P.P.IOO C. A. C. A. 

z Autt. Engineefl :tnltrede• Ro. 200..25-500 376 753 1,000 60 120 2 Asstt. Ensinecto3nl gnde. Ro. 275-25-450 388 776 1.000 75 150 

Aostt. E"~i"''"' 3rd pde. Ro.200-20...t!OO 322 322 -400 60 60 As.tt. Engi,_r?nl IJ"'do. R •• 275-25-450 388 
C. A. C.A. 

388 425 75 7> 

... Ro. 150-10-250 211 2.745 3,126 20 260 13 Sub--~neera ... Ro. 180-10..270 236 
. c.A. C.A. 

" I~.-. ... 3,068 3,256 25 325 

... Ra. 140-S-220 188 566 660 20 60 3 Do. ... Rs.160-10..250 216 
C.A. C.A. 

) Do. 648 690 25 75 

lnopmor (EJoc:tti.,.J) ... Ro.80..4-140 113 113 120 15 15 Inspector (Electrical) ... R.. 80->.-160 124 124 
C.A. C.A. ~ 125 25 25 .. 

Sub-Overseer ... Ro.60-5-I00-10-150 112 112 82 15 15 Ove....,er, · ... Rs. 75-5-110-10-160 125 125 
C.A. C.A. 

·' 87 25 25 

.... R.. 60-5-150 108 108 150 15 . 15 Do. ... Ro. 75-5-110..10-160 · 125 125 
C.A. C.A. 

Do. 160 25 2S 

Do. ... R.:55-5-I00-10-150 108 871 903 15' 120 ·B Do. ... Ro. 7S-S-110-10..160 125 1,000 983 
C.A., C.A. 

a 15 200 

He.d Dralbrn.n .. : Ro. l40-8-220 193 193 . 220 Head Dr.aft.;...n ... Rs.180-10•2SO 230 230 i3o 

1 Draftsmen ... Ro.60-5-150 108 ' 216 300 2 Draftsm:tn ... R~. 7.5-S-160 122 244 300 

4 o ... ... Ra.SS-4-11 >.-S-140 97 390 344 .f Do.' ... Ro. 75-5-160 122 488 364 

l Tncen ... Ro.60-5-150 108 216 300 ... 2 Trwcero ... Ro. 60-5-150 106 216 300 

I ChiefOerl. ... Ro. 180-10..240 224 224 210 CbiefOulc . ... Rs. 200..10-JOO 267 267 220 
•···: 
;: · 

Total-curied fot.,ud 7,646 .8.815 78S Total-carried fon.ard 8596 9.140 l,o)() ------ -·-



. . . 
RESENT ScAiL P ROPOSED CALli • .. 

J. •, Totoieost Total 
· . . , ... 

N..ol ~- A•Oz.oee · 't cal · u Jlor · Deoie~atioD. Average· Total immediate Allowanceo. 
~- P~ tit Crade. or averoge Estab Ish· Pay 0(" Grade. 0(" . avorage . coot as per r- . . .. 

~ -·. . fuced • cost. mont .. fixed. c:ort recommenda· Rate. Amou nc · · 
· Scheca.le. ti9111. ' 

Rs. R.. Rs. Rs. Rs. Rs. Ro. Rs. 
Broueht ....,r 7,646 8,B15 Brought ov~r 8.596 9.140 1,070 

I• H..l.Cierk ... Ro.15M-190 178 176 •190 Head Clerk ... Ra. 160.8-200 190 190 t91i 

~ Do. ... Ra. 140-~.;1 80 . 168 336 341 2 Do. ... Rs. J6()..S..ZOO 190 380 357 
I 

'1 a.ru· ... . ... ~.60-5-I.SO lOS 751> . 1,034 1 Cle\'k• ... Ra. 60-5-100-6.-160 .113 ;94 1,076 . ; . . 

16 ··Do:,· ... R... 55..4-1 15-5-140· 97 1,560 1.284 16 Do. .. : Rs:60.S-100.6-160 113 1,8B 1,364 ' 
c.P.:. eX c.A.: c.A; ....... 

2 Miotrioo · ... Ra.65-3-85 n 156' 170 10 20 2 Mistries ... Rs. 60-3--90 18 1~7 . 176 15 30 ..... ' 
~ 

C. A. C. A. : .... 
I Do. · ... Ra. 50.:2-70. 62 498 / 494 to 80 8 Do' ... R..60-3-90 78 626 )18 .15 120 

'9 Mabdom . .... ... Ra. 29-i-32 30 7JS 270 C.A. C.A. 9 Mukadams ·. ... . .. Rs. 35-1-45 . 41 370 3l5 C.A: C.A. ·' 
(!i) 5 zs ~)10 ~ 

Nai~ : .. R.. 25-l-27 26 26 . 27 l Havakl..- ... ... Ra.35-1.AO 39 39 35 ... 
.20 Peons ·.:· Ro.25 25 SoO 500 20 Peons ... Rs. 25-1-35 32 634 5~ ; ... 

I C,deP-. ... Ra.25 25 25 25 Cycle.Pbon . ... Rs. 25-1-3) 32 32 27 

.. BoyP_,· . : '·'· R.. l8 18 18 18 Boy Peon ... . Rs.20-1-24 23 23 20 ... 
( 

1 Attendant · for • OUI>Piying Rs. 25 25 25 25 Attei.dont for Mtppl,.ine Ra. 2S-1-3S 31 31 7J -8' to the .... fl •. water to the otaff. · 

3 Homal.e ::.· Rs.~ 25 . 75 75 3 Hamalo ... Ro. 25-l-35 31 93 61 ... 
4 0u~I'WMI ... Ro.25 25 100 10<1 4 Durwans ... R1. 25-i-35 31 124 108 

:;.o 
MaleS-r ... Ro. 25 25 25 .25 Mal~Swee.,;,.. .... R..25-1-35 31 · 11 27 ... 



{WolW BIWICH). 
C.A. C.A. 

Asm. En,i..- 2nd srade: 
c.A. c.A. 

"" A .. tt.Ensin- 2nd Grad., Ra.350-25.tJOO 503 503 600 120 120 . 1 Ra. 450-25-700 603 603 625 125 125 
"' C. A. C.A. 

Asstt. Enginc:•r 3rd cnde •. Ra.200-2~ 323 323 340 40 ~0 Asstt. Engi.-r 3rd sr&de.. Ra. 275-25-450 383 383 .365 50 50 

Inspector ... R-. 150-10-250 211 211 220 20 20 Sub-EngiM« ... Ra. 130-10-270 2.36 2.36 230 25 'i5 
C.A. C. A. 

2 Do. ... Ra. 140-8-220 188 378 400 ' 20 40 2 Do. · ... Ra. 160-10-250 216 432 420 . 2) · 50 

Sub-Overaeer ... Ra. 60-5-150 106 106 150 IS 15 Over~ 
C.A • C.A. 

... Ra. 75-S-110-10-160 125 125 160 25 25 
C. A. C. A. 

6 Sub-Ove"""'n . .. Ra.55-S-100-I0-150 108 653 470 15 90 6 Overreer. ... Ra. 75-5-110-10-160 125 750 500 2S 150 

DnftiiiW> ... .. , Ra. 55-4-115-5-140 98 98 87 Draftnnon ... Rs. 75-5-160 122 122 92 

.3 Oerl<a ... Ra.60-5- ISO 108 324 450' 3 Clerh ... Ra. 60-5-100-&160. 113 340 468 

7 Oo. ... Ra.55-4-11S-5-1-40. rn 683 524 7 Do. ... Ra. 60-5-100-6-160. 113 793 559 I ' ~• 

5 Peons .... Ra. 25 25 125 125 5 Peon a ... Ra. 25-1-35 31 158 135 
(e)-city EnKineer' s 

___,_ ___ ·-- --- __ .... 
Department. 15,608 16,759 ),235 17,880 17.563 1.67~ ~ --

~ralSto.O. ~tllSt01e1, 

Clerk .. . R.. 60-.5-1 so 106 lOS !50 l Clerk ... Rs, 60-5-100-6-160 11.3 Ill 156 

Do. ... R.. 55-4-115-5-140 . 91 97 64 ,Do. ... Rs. 60-5-100-6-160 113 113 69 -(/) Geueral Storea. . .ros 214 226 225 



App~nd.ix D. 

Statmztnt showi~R the extra ct»t on decourzt o/ mJjjion of grada under each Major Budget Head. 

Avrrase Qott, Coat u per Conveyance Allowance. Meuing A!low&lllle. 

A• per 
Scmce Head. PteMnt Propoo~cd E.tabli- re<l0111• Exi.ting Propm~ £,ci.tilll Propoeci 

Scale. Scale. (IICftPO. shment . merula· · lncte.soe. Scale. Scale. lncreaoe. Scale. Scale. lncreue. 
Schedule tiont. 

Ra. Ra. Ro. R •. Ro. Rs. Ra. R.. Rs. R •• Ra. Ra. 

1.-Cenerel ~rvilioa, ete.-
A.-GENEJW. UI'J:RINI't:NDENCB-

(d) Ccrri>oration and Standiq 
5,632 6,469 B37 S,611 5,961 350 Committee 

. (6) CLiel Auditon Eotablillunent 5,887 6,123 236 4,954 5,024 70 100 125 zs 
(e) Municipal Conuninioner'• 

~--

Petaonal and General Office 8.202 9327 .1.125 8.268 8,753 48S 250 27S 25 -o 

(d) Audit ond Acamnts Eota-
19,718 21,119 bliohrnent .•• ... 20,172 23,370 3,198 1,401 100 150 so .,. 

B.--cou.r.cTION OF REvEMUI-
(a) Property and Wheel Tax 

Eotabli•hmcnt ... ... 47,86.0 57,769 9,909 49,735 53,006 3.271 2,485, 3,765 1.280 

(b) Town Duty Refund Branch. 10,217 11,673 1,456 10,959 11,605 646 165 210 45 

C.-UrxEEP AND GuAiti>INC or MuNI· -
CIPAL HEAD 0FFIC.E 1,049 1,266 217 1,069 1,147 78 40 50 10 

D.-GEN!:RAL STOIWi ... 6.21.5 7,411 1,196 6,161 6,689 528 90 ISS 65 

E.-MtSCl!l.I.ANEOUS C!wtcEs 3,260 3,931 671 2,883 3,204 321 

F.-Eu:crtON EXPE.Nw ... 2336 2,902 S66 2,238 2,369 131 190 285 95 --- -----
Carriecl forward 1,10,830 1.30.241 19.~$11 1,11,596 1,18,877 7,281 3,420 S.01.5 1,595 ------ ____, -----



.... 
Coi!hy~ Allo.,.fta. · ·· Mesoirijf AllOWor!ce. :··· 

Asr;or 
PTestnt Propooed E.tebli- recom- Exioting P~ E..istiniJ PiO,.,..d 
Scale. Soak. lnc:rea.oe. shm<Ont rnenda· Increase. &:ole. Scale. Increase, Scale. Scale. lncreuo. 

Schedule tions. 

R11 

Brouibt over 1,[0,830 

· D.-Water Worh. 70,060 

DL-Edv.catioa. Priu>ary 4,949 

lV.-EdOKatioa, Sec:ODdary 2,594 
1 · I . 

V.-Publie Healtla Department_ .. ; 67,593 

VL-Mcdi.,.;llulief and Ed,.eati"*-
A.-HOSPITALS AND MATElllllTY 

R.. · Rs. 

t,3o.i41 19,41 I J,ll.S96 1,18,877 

&2.924 12.8:4 70,252 75,035 

5,810 861 ~,790 . 5,675 

3,024 430 2.3~ 2.574 .. 

82,366 . 14,173 67,487 73,975 

Rt. 

7,281 3,420 

4,783 . 2,450 

385 160 

224 so 
6,488 2.034 

Hor.w- . 
: (a) K. E. M. Hospital · ... 32343 37.188 4.845 30.850 32,581 1,73.1 18 

(b) lnt.diou. O;,_."e, Hos.,it.l. 
Arthur Road Hoop ita! ... 8,279 .. 9,649 1,370 ; 7,892 8,298 o406 

... .. Maratha Hospital 

(c) Matcmity H01nei 

3,124 

'6,073 

3.520 

7,499 

(d) Ttmlel Sanotoriurn at Bhoi-
. wada ... ... 2,418 2,916 

3% 

' .1 ,426 

3,o8o 
6,280 

3,264 

6,708 

498 · 2,486 · 2,6M 

B.-DlSPf!<SAIUES-
(o) Dispensari .. foe out.-petientr S.16'1 t,!66 11,399 . 5,769 . 6,1i7 

· {h) Anti-tllherculotir Diopenwies 2,050 2.565 . 51~ 2,065 2.193 

· (c} Oiopenrory for Com'botillli 
Ven=al Dioe .. et · 2,147 2,514 *' 2,182 2,300 

D.-GmlllHANDAS SUNDERD.\S MEiliCAL 13,420 · 15.485 2,065 13,586 14,451 
Colu.c£. 

184 

423 

17S · 

348 

106 

118 · 

865 

20 

'200 

Ro. · Ro. Rs. Ro. 

S,OIS · 1. 5~5 

3,371 921 

!1S . ,15 

60 10 

3.151 1,717 lOS . lOS 

_23 

~ 

:zso 

~ ••' . 

192 

-5 

so 

5,60D MOO 

840 840 

·'· •, 

315 

. ~ .. . 

Rt. 

315 

·~·· 

-- \#> 
- ~ .-.o -



VD.- Street Clea11sinr and Co ... er· 
vane., etc., l ,f6.909 2,12,063 43, 1~ 1,69,370 1,84,177 1-4,807 680 1m. 125 

VID.- Roads, Drains 111111. Sewet'a ... 56,433 67,893 11,460 ~9.193 63Z/2 4,079 2,010 2,630 620 

JX.-MechiUiical .. . 46.232 '57,735 9,503 48,414 51,741 3,327 385 490 I!Jj 
' X.- Buildmg, Land Acquifitioa 

and Mana~:emnst ... 23.947 27,407 3,460 26,226 27,635 1,407 I.S2S 2.025 500 

D.-F..-. Bri&ade ... 16,940 18,674 1,734 16,403 . 17.173 no 60 75 IS 

XII.- lic:msi..r, Remo .. J of Ea-
croatbmenta, etc. 14,520 17,550 3,03o 14,799 15,937 1,138 915 i.m 400 

XIO.-Carde ... ud Ope.. Spec:ea ... 10.294 12,739 2 .~ 10.299 11,243 944 145 181 36 

XIV.-Mad.etslilld SlaqhterHoutH 16,934 20,606 3,672 16.317 17,617 1,300 330 421 91 

Advanc:u, Departm~ntal Work1. 
Municipal Worlcshops 8,625 9.561 936 8,281 8,862 601 \,» 

~ 

Muni<ipal Prinlifl!> Press 7,003 8.569 1.586 6,769 7.282 ·493 10 10 

. Health Oepertment - 325 .(04 79 325 351 26 

Quorries ond Crusher.-
Worli Cru1hen 241 270 29 ~ 267 13 

Sewri Cruo~u ... 63 116 33 90 96 6 ... 
Mecbanical Tronspc>rt m 623 88 584 612 26 

· Aophal~ Plont 1.222 1,414 192 1,002 1,143 141 130 165 35 - - --- ----
Carried .forward ... 7,05,890 ~.48 ,51 1 . 1,42,621 7,09,533 7.62.137 . ~2.604 14,687 20,979 6).92 6..5~5 6,660 315 -- --- -- --



: -. 
A-cost- Coot .. per Conv~ Allowant:e; M ... ing AllCJWB~~<e. 

. Aoper 
Exiotinr Propoocd Existing . P...,.,..d . Service lind. Preoent Pr:._~ · · Eatabli- "'com• 

Sale. · S . lncr..... okment menda- lncreo ... Scale. Scale, I ncr- . Scale. Scale. · lna'eue. 
Scbedule lions. 

R•. "•. Ro. Rr. .Rs. Ro. Ro. · R .. Ro.· R• .• R,;. Ri. 
Brou;bt arer 7,0;.~<)0 8.4S,SII 1,4L621 7,09.S33 7,62.137 52,604 14,687 . 20.919 . - 6,292 6.545 . 6,860 315 -

Staif for Chlorinatinr the T ulsi 
Water Sup/Jiy and for T uloi · 

1,12( Filteretion !ant - ... ... 1,153 1.29S 142 1,055 66 · ..•. 
G. S.M. College ""d K. E. M. 816 982 166 673 774 101 .... 

Hospital Resoorch Fund. 

' Sl&lf forWelfare Centreo 1,476 1,861 385 1,45S 1.m 284 100 123 2S --
T otal-Budgct A 7,()9.335 8.52.649 1,43,3147,12,716 7,65,nt 53,055 14,787 21.104 6JI7 6.545 6.860 

___,l,. 
315 

BaclgnB. ., CAPIT.I.L AccouNT 90 113 -23 liS 121 ' 6' ... '.t[. 
..--: No 

GI!NiRA& Accoum-. 
A.-Maintm~n<:e ol Propertieo & Str .. t< 19.086 23,646 4,560 19,023 20,734 1,711 355 455 \00 ... 
B.-<:o.t of Manogement 

and Eatobrohment · 
(u) Corporation and Slu.dinr 

Cmnnitte 373 417 44 360 378 18 

(b) Depu~y M~~nicipel Commia-
· aioner'o Office Eotoblishment. 2,618 2.399 -219 2,705' 2.740' lS 160 175 1> 

(c) AuditondAccount~Eatabli~h-
ment 2,928 3,330 -402 2,954 3,108 154' i ' '"' 

(cl) Eatatea and land 
Manajftmonl Doportment. 

2~.m 30,123 4,368 Z7,1S7 28.7~ 1.632 r.oss 1.440 35) 

(<) City Eno,inur'o O.p11111nent, · 15,608 17,880 2:02 16.759 . 17,S63 804 1,235 1.675 . 440 

{j) ~ Stotea 20S 226 21 214 225 11 . 



Total. 8.--<:o~t ~r M•n"l!ement 47,-487 54,375 6,888 50.149 52,803 2,654, 2,480 3,290 810 
' •nd Establishment -- --- --- --

Total~et B. 66,663 78,134 11,471 69,287 73,658 ·4,371 2,635 3,745 910 ---- -------
~Per month .. , 7,7'J.'fl6 9.30.783 1,54,785 7,82,003 8,39,429 S7,426 17,622 24,849 7,2Il 6,545 6,860 .315 

Totai-BudcetsAendB -- --- -- -- - .-- -- ·--
) Por ennum..,, t1,11,t'J6 1,11,6t,3tt IUUZO .,,114,.031 l,to,n,l• 1.11,11! Ul,CM 2,91,1. e&,llt 7J,54D 12,320 1,78t 
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AppendiX E. 
LIST OF GRADES 

Seri.l 
No. 

Grades and Designations. 

a.. 3,000..3,500-
MuniciP!Ii Commissioner. 

2 Rs.1,750-50-2,000-
Dean. 

3 Rs.1,500-l00~2,ooo
City Engineer. 

• 4 Rs.l,500-75-1,800-
Dy. Municipal Commissioner. 

Do. do. (lmpts.). 
Hydraulic Engineer. 
Executive Health Officer. 
Chief Accountant 

5 Rs. 1,200~1,50o
Municipal Chief Auditor. 

6 Rs.1,000-50-1,200-75-1,500-
Assessor and Collector. 
Municipal Secretary. 

7 a.. 1,000-50-1,200-
Medical Su:oerinte .. dent Inspections 

Diseases Hospital 
Dy. City Engineer. 
Officer Commanding Fire Services. 
Estate Agent and Land Manager. 

I . Rs. 700-50-1,700-
Professon, G.S.M. College. 

9 Rs. 700-50-1,000-
Secretary, Schools Committee. 
Dy. Accountant. 
Test Audit Officer. 
Asstt. Engineer, 1st gnde. 
Deputy Estt~te Agent and Land 

Manager 
Superintendent of Markets and 

Slaughter Houses. 

10 Rs. 600-40-800-
Deputy Asse8SOr. 
Controller of Stores. 
A.stt. Health Officers. 
Superintendent of Licen~s 
Superintendent of Gardens 

II, Ra. 600-25-800-
l..egal ~istant. 

12 Rs. 550-25-750-
Junior Legal Assistant. 

13 

44 

Suial 
No, 

Grades and Desi@llations. ' 

14 Ra. 400-25-750-
Assistant Dean, 

15 Ra. 500-40-700-
Deputy Municipal Secretary. 

16 Ra. 450-25-700-
Assistant Engineer, 2nd grade • 
Medical Officers (T.B. Dispensary 

and V.D. Clinic), · 
Senior Assistant Estal£ Agent· 

I 7 Rs. 4So-25..SOO-
Dy, Municipal Chief Auditor. · 
P<n,nal Auis~ant to Municipal 

Commissioner. 
Assistant Accountants, 1st grade. 
Assistant Assessors. 
Election and Town Duty Officer. 
Dy. Secretary, Schools Committee, 
Head Supervisor. 

18 Ra. 400-25-600-
Epidemiologist. 
Assistant Professors. 

19 Rs. 300-20-550-
Assistant to the Legal Assistant, 
_ (First). 

Do. (Second). 
20 Rs. 450-25-500-

Dy. Chief Officer, Fire Brigade. 

21 Rs. 350-25-500-
Superintendent and Chemist (Dadar 

Purification Works). . 
Sr. Asstt. to the Superintendent of 

Markets. 

22 Ra. 300-15-426-20-500-
Asstt. Clinical Pathologist. 

23 Ra. 350-25-«So-
Asstt.Officer Commanding, FireSemces. 

24 Ra. 350--20-450- . 
Asstt. Municipal Secretary (Sr.), 
Asstt. Accountants, 2nd grade. 
Superintendent {Ward), ht grade. 

A. C's. Department. 
Senior Medical Inspectors. 
Superintendent of Vaccination. 
Accountant (E.A. & L.M.) 
Legal Officer ( do. ) 
Assistant Offictr Commanding 

Fire Services. 



Serial 
No. 

Crades and Designations, 

25 Rs. 300.,.:25-460-
Medical Inspector (Schools); 

i6 Rs. 275-2SASo-: 
Asstt. Engineer, 3rdgrade, 
Superintendent, Workshops 
Asstt, 1st Engineer, 
Asstt. Engineer, F11ctories, 
Transport Officer. · 
Jr. Asstt. Estate Agent. 

27 . Rs. 250-15-430-:- .· . 
Lady Doctors (Maternity Homes). 

28 RS. 300-20-400-
Asstt. Municipal Secretary Or.). 
Office Superintendents, .. 

· Deputy Controller of Stores. 
· Superintendent of Accounts. 
Lady Physician (V. D. Clinic). 
Asstt. Superintendent, Licensing. 
.Chilli' Inspector (Shops Estt,) 
Chief Inspector (Markets), 
Superintendent, (Printing Press.) 

29 Rs. 300-10-40&-
Matron (K.E.M. Hospital). 

30 . Rs. 250-15-400-
Asstt, Superintendent (Garclell&). 

31 Rs. 300-10-35&-
Cashier {C.A's. Oeptt.) 
2nd & 3rd Oificers (Fire Brigade). 

32 Ra.275-15-3SO-
Superintendents, 2nd gracle(A. & C.) 

·· Junior Medical Inspectors. 
Supervisors, 1st grade (H.S.) 

33 Rs. 250-10.350-
Chief Rating Surveyor. 
Curator, 
Propaganda Officer. 

34 Rs. 230-15-350-
Asstt. Medical Officers (K ,E. M. 

Hospital). • 
X-Ray Medical Assistant. 

35 Rs. 200-1S.3SO- . 
Resident Medical Officer, Arthur 
Road~pitaL 

36 Rs. 200-15-300-
Chief Audit Clerk (Audit. Dq>tt.) 

37 Rs. 200-10-300-
Chie£ Clerks. 
!:'eniot P•ymagters. 

Asstt. Con~roller of Stores. 
Asstt. Analyst. ·. 
Sr. Veterinary lnspcclor, 
Welfare Organieer. 

38 Rs. 150-10-300-
Station Officer. 

39 Rs. 200-10-280-
Matr<m, Arthur Road ~ospiW. 

40 Rs. 180-10-27&-
Sub-Engineers. 
Surveyors. 
Inspectors. 
Medical Assistants. 
Medicallnspec:tress (Schools). 
Jr. Medical Inspectors (Schools). 
Assistant Foreman. 

41 Rs.lB0-10-26&-
Dy, Superintendents (A.C.) 

42 Ra.160-10-Z60-
Supervisors, 2nd grade (H.S.) ; 

43 Ra. 200-10-25&-
Cashier (A & C's Deptt.) 
Casualty Officers. 
Sr. Asstt. Matron. 
Sr. Inspectors (Shops Eatt..) 
Oy. S~,~perintendent (Printiag Preq). 

44 Rs.180-10-250-
Senior Rating Surveyor. 
Managing Clerk. . . . 
Senior Grade Inspectors (Ucenainr). 
Senior Supervisor (Encroac:hmenta), 
Head Draftsman. 

45 Rs.lG0-10-25&-
Sub-Engineers. · 
Foreman (Motqr Repairs). 
Inspectors. · . 

46 Ra.125-10-:z25.,.- . 
Medical Officer (Water Wotb). 

47 Rs. 1Z0-10-2ZIJ:.-. . 
Estimatort. 

48 Rs.200-
Municipal Medical ~miner (Part· 

time). . 

Rs.175-5-200-
Matron, Maratha ffospital. 
Matron, T \lrner S.natorium; 



Serial 
No. 

50 Rs.160-10-200-
Head Clerks (Audit Deptt). 
Jr. Aut!. Mati'Qn. 

51 lb.160-8-20G
Senior Clerb, 
Senior Stenographers. 
Head Clerks( Other than Audit Deptt,) 
Ste~pher and Penmal Clerk to 

the Commissiooer. 
Assistant Cashier. 
Senior Receiving Clerft. 
Senior St~ Verifier. 
A.tt. Superintendents (A.C's Deptt,) 
Chedti!'lr Inspector. 
Superviung Inspectors. 
Yard Foreman. 
Chief Motor Inspector. 
Committee Clerk, 
Pay and Audit Clerk. 
Cashier and Cash book writer. 
Reami and File clerk. 
Chief Librarian. 
Head Vaccinator. 
L..d.y Superintendent, Hostel. 
Veterinary Inspectors. 
Veterinary Inspectors Ur.) 
Sub-Engineer, 1st grade. 
Engineer. 
Cashier • 

. Oveneer. 
Head Inspector. 
Inspectors, (Sr.). 
Aastt. Superintendent (Pte. Preas). 
Raearch Assistant. 
Engineer , Ejector. 
Mc.t Inspector. 

52 L.l&0-5-zoo-.. 
Senior Sister. 
Sister-in-charge. 

. Nurse (f.B. Clinie. Foraa Ro.d). 

)3 Rs.lS0-10-200-
Casualty Officer. 
Chemist. 

s.+ lb. 120-10-208- . 
Engineerincharae(K.E.M. Hospital). 

55 L.120-11-20G-
Inapetor FJectriclll (Water Works). 

56 lb. 140-10-lSG-
Senior Sister. 

S7 Rs.120-10-181)-:. 
Chief Dispenser. 

No. Grades and Designations. 

S8 lb.125-i-175-
Junior Sister. 
Senior Nurse. 
Nurses, 
Mechanic (Fire Brigade). · 

59 Rs.125-S-170- . 

Health Visitors, 
Asstt. Welfare Organiser. 
Woman Asstt. Welfare Officer. 

{Health Visitor). 

60 lb.ll0-6-170-
Tutors (G.S. Medical Collqe). 

61 lb.100-S-l70- . 
Jr. Rating Surveyor. 

62 lb. 75-5-100-10-170-
Sanitary Inspectors. 

63 Rs. 75-S-100-7-170-
Motor lnspedors. 
Wan:! Inspectors, 
Inspectors (Licensing). 

64 '1b.125-5-l&o-
Sisters, Senior (K.E.M. Hoepital). 

65 Rs.120-8-l&o-
Supervisors {Dog Licenaiuc). 
Reaeerch Assistants. 

66 Rs.120-5-l&o
Head Proof Reader. 

67 Ra.l00-6-l&o
L.boratory Assistants. 
Veterinary Assiatantt. 
Engineers (Pumping and Compressor 

Station and D«du Purilic:ation 
works). 

Gas Engineer (Dadar Puri6oUi011 
worb). 

Sub-Engineer, 2nd grade. 
2nd Engineer. · 
Jr.lnspectors (Shops & E.tta.) 
Veterinary lnspectort. · 
Junior lnepedor&. 

61:1 R1. 100-5-160. 
Composing Foreman <Pttr. Preas). 
Mono Foreman ( Do. ) 

fb lb. 90-5-100-1-160-
. Chawl Superintendents. 



Serial Grades and Designations. I Serial . Grades and ~ignations. 
No. No. 
----~-----------~--~----------~ 

70 Rs. 80-5-100-6-161)-:. 
Junior Stenographers. 
Junior Stock Verifiers. 
Asstt. Chemists. 
Asstt. Bacteriologists. 
Junior Laboratory Chemists. 

71 Rs. '10-5-160-
0verseer (Motor Amhulauce) -

72 Rs. '15:.5-110-10-16tb- . 
\ Overseen. · · 

Assistant Estimator and Draftsman. 

73 Rs. '15-5-100-10..160......: 
Clerks {Auclit Deptt.) 

74 Rs. '15-5-100-6.160-
lnspectors {Markets). 

75 · Rs. &0-5-1oo:&.160- ' • 
· Clerks {other than Auclit Deptt.) -

Typist and General Clerk. · 
Junior Receiving Clerks. 

, Junior Paymasters. 
Ward Office Clerks. 
Inspectors (Town Duty). 
Typists. · .. 
Search Clerk. 
General Clerk. 
Enumerators. 
Sub-Inspector (W.W.) 
Museum Assistant. 
Store-keeper (K.E.M. Hospital.) 
Diet and Linen Clerk. 
Ward Clerks. , 
Assistant ln~ector (unloading). 
Supervisor, Road Rollers. 

·Inspectors (Slaughter House). ' 
Accounts Clerk. 
Technical Time-keeper. 
Stores Clerks. 
Store Clerks and Time-keepers. 

. 76 lb. 80-5-160-
lnspector (Electrical). 

77 Ra. '15-5-160-- . . 
Draftsman. 
Assistant Estimator. 
Plan and Record keeper. 

78 RI.&0-5-160-
Gauge Repairers. 

79 Rs.150-
Hon. Asstt. Radiologist, . 
lion. Patholefst and Bacteriologist. 

I 
80 Rs.125-S..l50-

Jr. Sister, I st grade. 
Oveneers,.Senior (H.S.). 

81 Rs. 100-10-15&- • 
Asstt. MedicalOfficer (A.R. Hospital). 

82 Rs.l00-5-150-
Asstt. to the Meclicallnspectrels. 
Projectionist. . 
Nurses (Maratha Hospital). · 
Artist. . 
Foreman Smith. · 
Foreman Fitter. 
Foreman Carpenter. 

83 Rs. 80-S-1S0:... 
Supervisors. 

84 Rs. 60-S-1511-:
Tra~s. 

85 Rs.110..5-13S-
Junior Sister, 2nd grade, 

86 Rs: 120-5-130-c-
Resiclent Pathologist. 

87 Rs. 100-5-125--
Sc:hool Clinic Organizer. 
Sisters, Junior. · 
Nurses. 
Health Visitors. 

88 Rs. 60-5-1~ 
Sub Inspectors. 
Vaccinators. 
Lady Vaccinator. 
Junior Over-seers (H.O.) 

89 Rs.ll0-5-120-
Tutors, whole time .• 

90 Rs.BO.S-120-
Assistant Artist. 

91. lb. '15-3.90-5-120- . 
Cemetery Clerks (Non-qualified). 

~2 Rs. 70..5-120-
Mono Caster and Mechanic. 
Lino Operators. 
Chawl Superintendents. 
Rent Collectors. 

93 Rs. 65-5-120-
Proof Readeri. 
Estimator (Printing PreN). 
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Serial .. Grades and Designations. Serial Grades and Designa;ions. No. No. 

94 R.. 60-5-120- De~onstrators, Part-time, 
Museum Artist. Physic.llnstructor. 
Senior Clinical Attendant .. Motor Fitter. ' 

95 Rl. 95-5-115- 108 R.. 70-3-100-Junior Sister, 3rd grade. 
Plumber. .. . 
Driver Mechanic . 96 Rl.100-5-110-

Casualty Officers. Plumbing Supervisor. 
Junior Resident Patho!Qiist. 109 R.. 60-5-100-Medical Registrars. Hea.d Pressman, · Surgical Registrars. 
Gynaecological Registrars. Telephone Attendant: . 

Staff Nurse. 
97 Rl. 90-4-110- Nurses (Senior) ,··. 

Fitter. Mono Operators. 
Head Binder. 

98 R.. 90-2-110-
Welders. 110 Rs. 60-4-100-
Gas and Electric Welder, Librarian. 

99 Rs. 80-3-110- · Ordinary Time-keeper. 
Shop Clerks. 

Ice Mechanic, Time-keeper. 

100 R.. 60-5-110- Ill R1. 55-5-100-
Developer. Compounders. 

101 Rl.50-4-ll0- Junior Clinical Attendants. 
Assistant Clerks. 

112 R.. S0-5-100-Library Assistant. 
Proof Readers. Sub-Inspectors, Town Duty. 

Assistant Museum Artist. 
102 R.. 85-5-105-

Staff Nurses, Senior. 113 8..65-3-95-

103 8..100-
Operators. 

Honorary Radiologist. !14 R..SS-4-95-
Fire Brigade Surgeon. Registration Assistant. 
Medical Registrars. Laboratory Assistants. · 
Honorary Surgeon. X-Ray Assistant (T. B. Dispens~ry) 
Lady Doctors, Part-time. · 
(Women's Clinic Dispensary.) 115 Ra.90- ~ : 

104 R.. 90-5-100-
Medical Assistant. 

. Surgical Assistant. 
RegiStrar, Skin and VenerealDiseases Ophthalmic Registrar. 
Aural Registrar. " 

116 Ra. 75-5/2-90- ' 
lOS Rl. 85-3-100- Laboratory Technician, 

Sub-Officer (Fire Brigade). 
Wireman. 117 "R..60-3.90-

Steam Roller Driver. 
106 R..B0-4-100- Assistant Electrician. 

Mechanic, Mechanic (H. E.) 
Engine Driver. 

107 R.. 75-5-100- Motor Driver. 
Telephone Operator. Motor Trolly Driver. 
Staff Nurses, Junior. Drivers. 
Nurses. Bus Drivers. 
Tutors Part-time. Maist 



Serial Grades and Designations.· 
No. 

Wireman. 
Fitter. 
Head Fitter, 
Ejector Fitter. 
Senior Mono Caster. 
Assistant Lino Operat11rs. 

118 Rs. 50-4-9&--
Disinfecting Sub-Inspector, 

119 Rs. 50-3-90--
Label Writer. 
Radiogram Operator. 

120 Rs.B0-1-85-
Boiler Makers and Rivettera. 

121 .Rs. 75-2-85-. 
Turner 

122 Rs. 75-1-85-
Smiths. 

123 Rs.70.3 85- -
Assistant Inspector (Eitl"lrical). 

124 Rs. 75.1-80-
Machi~~e~m~n. 
Fitter. 

125 Rs. 70-1-110--
. Motor Fitter. 

126 Rs.65-3-80-
Tailor. 
Carpenter. 

127 Rs. 60-3-110--
Assistant Scl.ool Clinic 

Orgaruser. 

- 128 Rs. 60-2-110-
Die Printer. 
Senior Com~itors. 
Imposer Senior. 

129 Rs. 50-~8&-
Tindals. 
Ice-man (Motti!•I'Y) 
Wiro-man. 
Rent Collector. 
Plumbers. 

130 Rs. 50-2-lllh 
Sub-Inspector. 
(Destruction oJ I)Qg.), 

131 Rs. 40-5-lllh-
Stores Attendant. 

132 Rs. 40-4-80-
tlead ChavivaUa.· 

Serial 
No. 

133 Rs.75-
Dressing Supervisor. 
l'lllllllli Ph,.ic:ian. 

134 Rs. 70.1-75-
Fitten. 
Boiler Makers and Rive"-"· 

35 Rs. 65-1-75-
Tumer; 
Tinsmith. 
Wireman. 
Painter. 
Pattern Makn. 

136 Rs.60-3.7s.
Eiectrician. 
En;ine Drivera. 
Tailor. 

137 Rs.SS-2-75-
Fitter. 

138 Rs.4S-5-75-
MaleNurse. 

139 Rs. 40-3-75-
Developing Attendant. 
Laboratory Attendant. 
Registration Atte~. 
Theatre Ass,imnts.. 
Museum Attendant • 
Theatre Attendants. 
Orthopaedic Attendant. 
Dressen. 

)4() Rs. 711-
liousePh)!llician. 
liouse Surgeona. • 
Gyn. House Surgeon, 
Ophthalmic lioue Sqflli!OI), 
Orthopaedic House Surceon. 
House Surgeon (Aural) 
Skin and Venerealliousl! Physician. 
X.. Ray Elo:ctrio Therapy E~e. 

41 Rs. 65-1-711-
Fitten. 

142 Rs. 60-1-711-
Electric WeW,r. 
Motor litter. 
Smiths. 

143 Rs. 55-3-711- . 
Mason (K..E. M. Hospital).· 

144 Rs. 50-4-'111- . 
Sub-lnspecltor (Marktl._, 

145 Rs. 40-5-'111-
Depot Attendont~. 
Cvs-talcsn. 



Serial 
No. 

146 a.. 30-4-78-
Chavivalas. 

147 a..s&-
Maaaeur. Part-time. 

148 Ra. 55-2-6&-
Biacksmith and Cafpenter. 
Carpenters. 
Blacksmith. 
Assistant Plumber. 
Fitter a. 
Driver. 
Operators. 
Relieving Operator. 

149 Ra. 55-l-6&
Htters. 
Turneu. 
Painter. 
Blacksmith. 
Carpenters. 
Masons. 
Maistries. 
Machinernan. 
Driller. . 
Wireman. 
.Boiler Maker and Rlvettet:. · 

150 Ra.S0-3-6&-
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Disinfedor Attendant, 
Assistant Chawl Superintendent. 

1'H Ra. 45-2-65-
Junior Jnapector. · 
CarpenteR. (Skilled and Ordinary 
Muon. 
T reedle Preaaman. 
Senior RuliJ:1111181l. 
SeniGr Binder. 
Metal Furnace Attendant. 
Maistries. 
Mono Casten. 
Junior Com~ 
Cylinder Preumen. 
Junior Imposer 

152 Rs. 55·1-&o-
Boiler Makl!f and Rivetlcr. ·· 

153 Rs. 50-5-&o-
Nurses (Junior) 

154 Ra. 50-2-&o
Frtter. 
Liftman. 
Camp Master (H. 0.) 
Tailor. 
Head Littman. 

,,, Ra. 50-1-60-
Tumera. 
Fitter$. 

Serial . 
No. 

156 Rs. 45-3-60-
Godown Keeper. 

!57 Rs. 40-2-60-
Assistant Fitter. 
Copy-holder, 

158 Rs. SO-l-55-
Motor .Fitter. 
Fire-man. 
Boiler-makers and Rivettera. 
Wiremen. · · 

159 lb. 45-2-55-
Motor Attendant. 

160 Rs. 45-1-55- . 
Plumbeu. 
Blacksmiths. 
Boiler Maker and Rivettcr. 
Painters. · 
Pump Attendants. 
F'rtters, 
Carpenters. 
Maistries. 
Masons. 

161 Rs. 35-3-55-
Karkoons (Birth and Death 
Registering). 

Karlroons (Vaccination). 

162 Rs.50- .. 
Skin and Venereal E'.ll.teRUI. 
Ophthalmic Externe. 
Dental Exteme. 
Dressing Externe. 
Refraction Assistant.. . 
lady Municipal Medical Esaminu 
(Part-time). 

Qinical Assistant •. 
Clinical Pathologist. 

163 Ra.45-1-50-
Mukadams (M. E.) 
Turners 
Drillers. 
Fitters. . 
Motor F' litera. 
Rivetter Labouren. 
Smiths. 
Carpentera. 
Machineman:· 
Sail Maker. 
Assistant Masc>n. 
Carpenter Labourers. 

164 a..40-2-5&
Assistant Liftman. 
Assistant Ruli~. 
Store Attendant. . 



Serial 
No. 

'Grades and Deaignati~s. 

165 Rs.35-5-50-
Fairiers. 

166 Rs. 35-1-51)-
Fitters.· 

167 Ra. 30-z.so-:-
Assistant Ice-man. 
Junior Pressman. 

168 Rs. 30-l.So-
Assistant Fitter. 

169 Rs. 40-1-45-: 
Jamadars. 
Custodians. 

·Fireman (Head Office), 
HeadMa1i. . 
Nuisance Jamadar. 
Oil-man. 
Tum-c:ock, 

170 Rs. 35-2-45-: 
Junior Binders. 
Assistant Plumber. 
Motor-man. 

· Assistant Carpenter, 
Painter. 

171 Ra. 35-1-45-
Machineman, 
Motor Fitters, 
Wire-men. 
Checkers. 
Scarifiers," 
Mason. . ·. 
Nowghani Mukadanu .. 
Plumbers •. 
Yard Mukadam. 
Mukadalll8. 
Carpenters. 
Fittters. 
Blacksmith. 
Depot Mukadama. · 
Sweeper Mukadam. 

, Stsble MukaCiama. 
Head Mukadam (Gangmen)
Head Mukadam (Unloading), 
Mukadam (Gangma. n). 
Mukadam (Upi,Oadini). 
Blue Copy Printer, ' 
Divers.· · 
Head oa.J118n, 
SaraDf. · · · 
Keeper for elephanu. 
Head Animal Kee er. 

3s2 

&rial ' 
No. 

172 Rt.3M-4S-
Firemen. , 
Firemen (Attendants). 
Mochis. 

m &. 35-1-40- . 
Rivetter Labourers. 
Assistant Painter. 
Second Mahoot. 
Havaldar. · 
Motor Assistant Driver. 
Cleaner. 
Park Keeper 
Lamp Lighter. 
Store Labourer. 

174 Rs~ 30-2-40-
Jamadar (Markets). 
,Distributors. · 

17) Rs. 30.1.41)--. 
Turners. 
Petrol-Labourer. 
Oilman. 
Lift Attendant. 
Coolcs. 
Head Butler, 
Cooks Mates. 
Butler. 
Firemen. 
Special Labourer. 
Senior Labourers. 

176 Rs.ZB-1-38-
Siuice-men. , 
Labourers (Sewer Cleaners). 

177 Rt. 30-1-35-
ApP,rentices. 
Strikers. · . . 
Money'Tester. , 
Marking Ha111abo. 
Chowkiclars. ·. 
Workmen. 

178 Rs.35-
' Part-time clerks. 

Monsoon Farriers. 
179 Rt.ZS.l-35-

Gardener. 
Assistant to Butler. 
Peons. 
Pump-men and Wateh-Dien. 
Dhobis. 
Boys. 
Store Boy. 
Ambulance Men. 
Messenger with Cycle. 
Ambulance tlearor. · 
WardBo s. • 



Serial 
No. 

. Gndet md DesignatiOIIll. 

Night Maid. 
Pump-men. 
Servanta. 
Watch and Ward PCOil!l. 
Bigaries. 
Patels. 
Plunger-men. 
Trolley-men 
Stores Labourer. 
Pointsmen and Watchmen. 
Eie tor Labourer. 
Assistant to Wagon Fitter. 
Oilers and Greasers. 
Motor Loaders (Men). 
Bouquet Maker. 
Propagator. 
Y ar for elephant. 
Camel Keeper. 
Giraffe Keeper. 
Durwans. t· • 
Butler. It._..,.-
Mess Servants. 
Pantry Boys. 
Bearers. 
Stretcher Bearers. 
Post Mortem Attendants. 
Barber. 
Anim•l Ket">per. 
Gate Watchman. 
Dispensary Boy. 
Laboratory Boy. 
Dust-bin stand cleaners. 
Junior Rulingmen, 
Junior Binders. 
Bailers. 
Delivery men. 
Galley-men. 
Attendant for supplying water to 
the Staff. 

Watch-men. 
Head Mali, K. E. M. Hospital. 
Malis. 
Hamals. " 
Night Watchmen, 
Labourers. 
Nowghanis. 
PorteJS, 
Cieantrs. 
Line-men. 
Ramoshis. 
Oil-men. 
Halalkhorea. 
Sluice-men. 
Sweepers. 
Tapkers. 
Bhistis. 

45 

3S3 

1 Serial 
No. 

Grades and Designations • 

Ill() 

Report Bearers. 
Ambulance Labourera. 
Death Registration Peons. 
Attendants, 
Chowkidars. 
Camp Ramoshi. 
Day Watchman. 
Day and Night Watchman. 
Sweeper Male. 
Disinfecting Labourer, 
Fire-men, 
Rat Bigaries. 
Laboratory Labourers. 
Attendants at Burning grounds. 
Grave Diggers.· 
Scavengering men. 
Cart Driven. 
Dog Catchers, 
Cycle Peon. 
Ward Attendants. 
Ayahs. 
Assistant Sweeper MukaJam. 
Cooks Mate. 
Kitchen Attendant. 
Cook. 
Stable Biggari Men. 
Line guard. 
Gangmen. 
Biggarics (Unloading), 
Gate-keeper, 

Rs.31}-
Compounders (Part-time). 
Band Master. 
Gymnasium Teacher. 
Workers. 

181 Rs. 25-1-31}-
Stable Biggari (Women). 
Biggari (Women). 
Female Watchman. 

· Sweeper women. 
Women. 
Sweeper (female). 
Scavenge ring women. 
Female Attendants. 
Water carriers. 
Mali (Women). 
Motor Loaders (Women). 
Sweepers (Bhangis). 
Wome•• (unloadmg 
Ha, al:":ores (Women) 

Rs.25-
Games Teacher (Part-time). 
Probationer Nurses. 
Part-time compounders. 
Government Apprentices. 



Serial· 
No. 

Grades and Designations. 

183 

184 

·165 

Teacher lor SeWing Class, 
1 Part-time); 

Se,wing Mistress, (Part-time). 

Rs.lU-25-. 
Probationer Nurses. 

Rs.20-1-U.:.. 
Sweeper boys. 
Boys. 
Street Boys. 
Boy peon. 

Rs.ze-
Part-time Mechanic, 
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Serial· 
No. 

Grades. and Designations. 

Ayah {Part-time). 
Government Apprentices. 
Women Workers (Part-time). 
Assistant Workers (Part•time). 

166 ·Rs.l5-
Government Appr_entices. 

187. Rs.l2- . 
Telephone Boy (Part-time). 

188 Rs.5-
Probationer Nurses. 
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Appendix F. 

Statement showing the posts the minimum pay of which has been 
raised to Rs. 500 or more. 

No. of 
posts. 

Grades in 
1934-35. Present grades. Proposed grades. 

Deputy Municipal Secretary. 450-30-600 ... 450-30-600 .. ~ 500-40-700. 
(Asst. Municipal 

Secretary). 

Deputy Assessor 

Controller of Stores 

500-40-700 ... 400-2,?-700 

. .. 400-25-600 . .. 350-25-600 . 
(Chief Sto~eeper) 

600-40-800. 

600-40-800. 

5 Assistant Health Officers 600-30-750 ... 400-25-700 
SOQ-20-600 

600-40-800. 

12 

Superintendent of Licences .. . 700-50-1,000 ... 400-25-700 

Superintendent of Gardens ... 500-50-700 

Junior Legal Assistant 

400-25-700 

450-25-725 

600-40-800. 

600-40-800. 

550-25-750 

Municipal Analyst 600-30-750 ~-25-700 . .. 500-25-750 

M~nicipal Printing Pres-1180-45-SCO. 


