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Abbreviations in Use · 

· AA 
-AAe. 

A. C. 
A.D._ 

. A.E. 

- ... For Asst.' Assessor. 
., Asst. Accountant. 
, Assessor and Colbctor. · 
, Asstt.D-...n •. 
., Asstt. Engineer • 

A.E. (Arc:h.) ... , Asstt. En!llineer (Arc:hi" 
- tectural Branch). 

. A.H.O., A & B , Asstt. Health Officer, 
· A .and B Wards 

A.H.O., C & D , Do. C and D Wards: 
A.H.O.,E. ........ Do. EWard. 
A.H.O.,F&G. ,, Do. FandGWards. 
A.H.O., M. ... . , Do. Malaria. 
A.R. Hospital , Arthur Road Hospital. 
C.A. - ;, (I) Chief Accountant, 

Cy.A. 
c. c. 
'c.E. 
C.L. 
C.M. 

C.R. 
c.s. 
D.A. 

DAC.
D.H. 
D.M.C. 

D.M.C.(I) 

(Z)Conveyance Allowance 
, Cycle Allowance. 
, Chief Clerk. 
, City Engineer. 
, Chief Librarian. 
, Curator, Victoria and 

Albert Museum. 
, Corporation Resolution. 

.. i , Controller _of Stores: 
, (I) Deputy Accounbmt• 

(2) Dearness allowance. 
(3) Duty allowance. 

, Deputy Assessor. 
., Head of Department. 
, Dy. Municipal Commis· · 

sioner. 
, Dy. Municipal Commis· 

·, sioner. (Improvements). 
Dy.C.E. 
E.A.&L.M ... .' 

,. ' Dy. City Engineer. 
, Estate Agent and Land 

Manager.- ' 
E. & T.D.O. :·:· ., Election'andTo;,;nDuty 

Officer. 
F.Q. 
G.CA 

, .Free Quarter's. 
... , Grain Compensation 

Allowance. ' 
G.S.M. College - , Gordhandas Sunderdas 

Medical College, 
., Head Clerk. 
., Hydraulic Engineer: 

K.E.M.Hospital For lGng Edward tal VII 
Memorial Hospi • 

L.A. 
M.A. 

M.C. 
M.C.A. 
M.E. 

M.M.E. 

,. Legal Assistant, 
., (I) Municipal Analyst; 

(2) Messing Allowance, 
(3) Motor Allowance • 

, Municipal Cemmissioner. 
, Municipal Chief Auditor. 
, Asstt. Engineer, 1st gradei 

Mechanical Branch. 
, Municipal Medical Exa

miner. · · 
M.O., M.H. ... , M~ical Officer, Mater• 

n1tyHome. 
M.O., T.S .... -:. Medical Offi~;. Turn;; 

·M.S. 
M.S.H. 

M.S.R. 

O.C.F.S. 

o.s. 
P.A. 

P.A.C. 

P.F. 
P.O. 
P.P. 
R.K. 
S.C.R. 

S.C. 
S.L.S.E. 

S.M. 

s.o.' 

Sanatorium. - , 
, Municipal Secretary. 

Medical Superintendent 
'' Infectious Diseases 

Hospital. 
, Mu'!icipal Service Regu• 

lat1ons. 
,; Officer <;:ommanding' 

Fire Serv1ces. 
- ,, Office Superintendent. 

;.. , (I) Personal A,.istant . 
(2) Personal Allowance, 

,L Personal Allowance Con-
solidated. 

, Provident Fund. 
., Propaganda Officer. 
, Personal Pay. 
;, Record Keeper. 
, Standing. Committee 

ResolutiOn. 
, Supdt. of Gardens. 

Supdt. of Licences, 
" Shops and Establish· 

ments. 
,. Supdt. of Markets and 

Slaughter Houses. 
, Sub.Qqerseer. 

S.O. (Milk) ,. Special Officer (Milk). 
, Secretary, Sc:hools Com-s.s. mittee. · · , 
., Supdt. of Vaccination. H. C. 

H. E. 
H.O. 
H.R. 
H.S.· 

, Executive Health Officer. 
, House Rent. . 
, Head Supervisor, Con. 

s.v . 
T.A.O. 
T.A.O. (P.) ... 

U.A. 
W.O. 

, Test Audit Officer. 
Test Audit Officer, 

", Municipal Ptg. Press. 
., Uniform Allowance. , 

servancy. .. Wei!are Organiser. 
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