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ACT No. ,XIV of 19471 

[llth !farcht 1941] 

&n Act to make provilion for th~ Investigation and ietUemen\ of 1D.d111t:rtal 
disputes, and for certa.ill other purposea. 

(Aa modified upto the 1st February 1949.) 

WHEREAS it iB expedient to make provision fo~ the investigation t:nd 
&.:.ttlement of industrial disputes, and for certam other purposes herem· 

~tar appearing; · · 
It ia hereby enacted as follows:...: 
•" CRAPTE:B. I 

- PreUminary . · ~ 
~ 1. Short tiUe, extent and commencement.-(1) This Act may .be called \i.e 
.ndustrial Disputes ~ct, 1947. 

(2) It extenda to •[ all the Provinces of India]. 
(3) It shall come into force on the first day o( April; 1947. • 
I. Def!.nition.-In thia Act, unlesa there ia anything repugnant ln the aubJeol 
oooteit,-

(a) "appropriate Government" means-
(&) in relation to any industrial dispute concerning any industr)l 

carrieJ on by or under the authority of the Central Government 
~· • • or by a rnilway company operating 1 Federal Railway or 
in relation to an industrial dispute concerning a mine, oilfield, or • 
major port, the Central Government, and . 

, (it) in relation to any other industrial dispu~. the Provincial 
Oovernmen t; . 
(b) "award" meanli an interim or final dete~ination by an Industrial 

Tribunal of any industrial dispute or of any question relating thereto; 
(c) "Board" means a B~ard of Conciliation constituted under this Act; 
(d) "conciliation officer" means a conciliation officer appointed under 

thia Act; · 
(~)·"conciliation proceeding" me~s any proceeding held by a oon

dliation officer or Board under this Act; 
(f) .,Court" means a Court of Inquiry constituted under this Act; 
(g) "employer" means-

(•) in relation to an industry carried on by or under the authority 
of any department of 4[ the Central Government or a Provincial. 
Government], the authorit~ prescribed in this behalf, or where DO 

authority is prescribed, the head of the department; 
(i1) in relation to an industry carried on by or on behalf of a local 

authority, the chief executive officer of that authority; 
(h~ "Federal Railway'' has the same meaning as in the Gover!llllenl 

<>f India Act, 1935 (26 Geo. 5.. C. 2); ' 
~~ a rt;rson shall be deemed to be "indepen~nt" for the purpoeej 

<>f h111 appomtment as the chairma.u or other member of a Board Court 
or Tribunal, if he is unconnected with the industrial dispute refe~ f4 

lPor St.au-ment of Object. and Reuons, •~e Gazette of India, 1946 Pi.. V pp 23(1.2<1()• t. 
~of St.lfl<'t Committee, Itt ib•tl, 1947, Pt. V, pp. ~ ' • · ' 

f'I'bNt word1 were euhatituU.d for the words "the whole of British India" by th; In4iM 
:lldtptndenc.& (Adaptation of <Antral Aclt and Ordinanret~) Ord~r, 1948. 

STbe worda "by the FNI~ral Railway Authority" rept'&led, ibi4. 
~ worda Wll"t anl.titut.ed for the warda "& Government m Britiah bdia", ni.cl. 
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eucb ~oard, Court or Tribunal or with any indli~try directly affected by 
IUoh dispute; 

m. "industry". means any business, trade, undertaking, manufacture 
or ~!ling of el?ploye~ and includes any calling, service, employment, 
bam:hcraft, or mdustrial OCCUpation Of RVOCiltion of workmen; 

(k) ••industrial dispute'' means any dispute or differenctt'between 
employers and employers, or between employers and workmen, or betweerl" 
workmeu and workmeu, which is connected with the employment or n~:t 
employment or the terms of employment or with the conditions of labo 
of any person; . . 

(l) "lock-out'' means the closing of a place of employment, or the 
1uspension of work, or the refusal by an employer to continue to employ 
any number of persons employed by him; , ~ 

(m) ,;prescribed" means prescribed by rules made under this Act;"" 

(n) ~'public utility service .. means- l" 
(~ any railway service; - ~~ 
(i1) ~ny section of an industrial establishment, on the working~ 

of which the safety of the establishment 'or. the workmen employed 
therein depends; 

(iii) any postal; telegraph or telephone service; 
(iv) any industry which supplies power, light or water ~o the 

public; . 

(v) any system of public cooservancy or sanitation; 

(~~ any industry specified in the Schedule which the appropriate 
Government may, if satisfied .that public emergency or public interest,..l 
so requires, by notification in th& official Gazette declare to be , 
public utility service for the purposes of this Act, for such period 8.f, 
may be specified in the notification: '"" 

Provided that the period so specmed shall not, in the first instance. 

exceed six months but may, by a like notification, be extended from time 
Jo time, by·any period not exceeding six months, at any one time if in"" 
the opinion of the appropriate Govemmeut public emergency or public' 
in!erest requires such extension. f 

(o) "railway company" means a railway company as defined h.'. 
aection 8 of the Indian Railways Act •. 1890 (IX of 1890); 

. (p) "settlement" means a settlement arrived at in the course of I 
conciliation proceeding; . 

(q) .. strike'' means a cessation of work by a body of persons employed 
in any industry acting in combination, or a concerted refusal, or a refusal 
under a common understanding, of any number of persons who are or 
have been 10 employed to continue to work or to accept employment; 

(r) "'Tribunal .. means an Industrial Tribunal constituted under tblt 
Ael; - ( 

(•) ••workman" means any p"erson employed {including an appren~oe) 
in ·any industry to do any skilled or unskilled manual or clerical work for 
hire or reward and includes, for the purposes of any proceedines under 
this Ae• in relation to an industrial dispute, a. workman discharged durinl 
tha• dispute, bu• does no• include any person err.ployed in the naval, 
mili;&ry or air service of the Crown. 
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CB.A.PTER n 
Authorities under this Act 

v'3. Worka.Com.mittet.-{1) In the case of any industrial establishment in 
which one hundred or more workmen are employed or have been employed 
on any day in the preceding twelve months, the appropriate Government ~ay 
by general or special order require the employer to constitute in the prescnbed 
manner a Works Committee consisting of represent-atives of employers and 
workmen engaged in the establishment so however that the number of repre
eentatives of workmen on the Commi.ttee shall not be less than the number 
of representatives of the emplo~er. The repre!'entatives of the workmen shall 
be choseu in the prescribed m1:1nner from amo11~ the workmen engaged in tb& 
establishmeut and in consultation with their trade union, if any, registered. 
under the Indian Tra~e Unions Act, 1926 (XH of 1926). 

(2) It shall be the duty of the Works Committee to promote measures for 
1ecuring and preserving amity and good relations between the .employer and 
workmen and, to thRt end to comment upon matters of their common interest. 
or concern and t>n~eavour to compose any material difference of opinion in 
respect of sueh matters. 

&, Oonclliatlon ofRcers.-(1) The appropriate Government may, by notiliea· 
tion in the official GazettP, appoint such number of persons as it thinks fit, 
to be conciliation officers, charged wit.h the duty of mediating in and promoting
the settlement of industrial disputes. 

(2) A conciliation officer may be !tppointed for a specified area or for specified 
industries in a specified area or for one or more specified industries and either 
permanently or for a. limited period. 
v 6. Boards of Conclliation.-(1) The appropriate Government may as occasion 
arisea by notification in the official Gazette constitute a Board of Corciliation 
for promoting the settlement of an industrial dispute. 

(2) A Board shall consist of a chainnan and two or four other members, 
as the appropriate Government thinks fit. 

(3) The chairman shall be an independent person and the other members 
shall be persons appointed in equal numben to represent the parties to the 
dispute and any person appointed to represent a party shall be appointed OD 
the recommendation of that party: 

Provided that, if any party fails to make a. recommendation as-aforesaid 
within the prescribed time, the appropri~te Government shall appoint such 
persons as it thinks fit to represent that party. · 

(4) A Board, having the prescribed quorum, may act 'notwithstanding the 
absence of the chairman or any of its members or any vacancy in ite number: 

Provided that if the appropriate Government notifies the Board that the 
services of the chairman or of any other member have ceased to be available. 
the Board shall not act unfil a DPW chairman or lllember, as the case may be, 
has been appointed. · _ 

8. Oourta Of Inquiry .-(1) The appropriate Government may a.s occasion 
arises by notification in the official Gazette constitute a Court of Inquirv for 
inquiring into anv matter appearing to be connected with or relevant fo an 
i.mlusta-ial dispute: 

(~) A C<>urt may oonsis~ of one independent person or of such. number of 
inaependent persons as the appropriate Government may think fit and where 
a Court eonsists of two or more members, one of them shall be appointed as 
(be chairman. 

(3) A Court, having the prescribed quorum, may aet notwithstanding th~ 
&beeuce of the chairman or any of its membera or anJ vacancy in its number: 
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Provided that, if the appropriattJ Go"ernment notified tbe Court thafi the 
•ervicea of the chairman have ceased to be available, the Court shall not act 
until rnew chairman has been appointed. 

1. In<1ustr1al Trtbwals.--(1). The appropriate O:overnment m.ay ~onstitu~e 
one or more Industrial Tribunals for the adjudication of industrial disputes m 
accordance v.ith the provisions of this Act. 

(i?) A Tribunal shall consibt of such numbt".t of members as the appropriate· 
Government thinks tit. Where the Tribunal consists of two or more members.i 
on~ of them shall be appointed as the Chairman. 

(3) Every member of the Tribunal shall be an independent person 
(a) who is or has been a ~udge of a High Court or a Di~trict Judge, or 

(b) is qualified for appointment as a Judge of a High Court: 

Provided that the appointment to a Tribunal of any person not qualified 
under part (a) shall be made in consultation with the High Court of the Pro
vince in which the Tribunal has or is intended to have, its usual place of 
sitting. 

8. l'i.ll.ing of vaca.ncies.--(1) If the services of the chairman of a Board 
or of the chairman of other member of a Court or Tribunal cease to be available 
at any time, the appropriate Go~ernment shall, in the case of a chairman, 
and ma;v in the case of any other member, appoint another independent person 
to till the vacancy, and the proceedings shall be continued before the Board, 
Court Or Tribunal so reconstituted. 

(2) Where. a Court or Tribunal consist of one person only and his services 
cease to be available the appropriate Government shall · appoint another 
independent person in his place, and the proceedings shall be continued before 

,the person so appointetl. · 

(3) Where the services of any member of a. Board other than the chairman 
have ceased to be available, the appropriate Government shall appoint in the 
manner specified in sub-section (3) of section 5 another person to .t8-ke his 
place, and the- proceedings shall be continued before the Board ,so reconstituted. 

9. Finality of orders constituting a Board, Court or Trlbunal.-No order 
of the appropriate Government appointing any person a.s a member of a Board, 
Court or Tribunal shall. be called in question in any manner.· 

CBA.PTER m 
Reference ~f Disputes __ to Boards, Courts or Tribunals 

10. Reference of disputes to Boards, Courts or Tribunals.-(1) If any 
industrial dispute ·exists or is apprehended, the appropriate Government may1 
.by order ·in writing,- • 

(a) refer the dispute to a Board for promoting a setttement thereof; or 
(b) refer any matter appearing to be connected with or relevant to 

the dispute to a Court for inquiry; or 
(c) refer the dispute to a Tribunal for adjudication: ' 

Provided that. where the dispute relates to. a public utility service and a 
notice under section 22 has been given, the appropriate Government shall, 
unless it considers that the notice has been frivolously or vexatiously given 
or tba.t it would be inexpedient so to do, make a reference under this sub
section notwithstanding that any other proceedings under this Act in respec• 
of the dispute msy have commenced. 
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(2) Where the parties ro an llidustrial dispute apply in th~-prescribed 
J'nann~:r, whether jointly or ~;eparately, for a reference ~f the. d1sput~ to a 
3oard, Court or 'IribunalJ the appropriate Government, if sahsfied that the 
>ersona applying represent the majority of each party, shall make the reference 
.coordingly. 

(3) Where an industrial dispute has been referred to a Board or T~buna.l 
,mder this section, the appropriate Government. may. by order _proh1b1t ~e 
continuance of any strike or lock-out in connection With such d1spute which 
lllay be in· existence on the date of the reference. 

. Cl!APTER IV 

Procedure, powers and dutieB of Authorities 

11. Procecture and powers of concUiation omcers,. BoardS, Courts an4 
'l'ribunals.-(1) Conciliation officers, Boards, Courts and Tribunals sh&ll, 

~subJect to the provisions of this Act, follow such procedure as may be prescribed. 

(2) A conciliation officer or a member of a Board, Court or Tribunal may 
for the purpose of inquiry into any existing or apprehended industrial dispu~, 
after giving reasonable notice, enter the premises occupied ·by any establish
ment to which the dispute relates. 

(3) Every Board, Court and Tribunal shall have the same powers as are 
1'ested in a civil Court under the Code of Civil Procedure, 1908 (V of 1908), 
when tryiug a suit, in respect of the following matters, namely:-::-

(a) enforcing the attendance of any person and examining him on oath; 
(b) compelling the production of documents and material object&; 

· (c) issuing commission~ for the examination of witnesses; 
(d) in respect of such other matters as may be prescribed; 

and every inquiry or investigation by a Board, Court or Tribunal, shall H 
deemed to be a judicial pi'oceeding within the meaning of sections 193 and 228 
of the Indian Penal Code (XLV of 1860). 

(4) k conciliation officer may call for and inspect any document which ~ 
bus ~round {or considering to be relevant to the industrial dispute. ' ' 

\ (5) With the consent of all parties to the dispuh~. a Court or Tribunal may. 
if it so thinks fit, appoint one or more persons as assessors to advise it iD 
ihe proceedings. 

(6) Ever~· conciliation officer and every membe~ of a Board, Couif fit 
Tribunal shall be deemed to be a public servant within the meaning of section 2l 
of the Indian Penal Code (XLV of 1860). 

12. Duties of concili&Uon omcers.-(1) '\\'here any industrial dispute·. existil 
or is apprehended, the conciliation officer may, or where tha dispu~ relata 
\o a public ut:lity service aud a notice unJer section 22 has been given, shall. 
holJ concihation pi'\)L't'edings in the prescribed manner. /' 

..,.(2) The conciliation officer shall, for the purpose of brincrino about a settlfloi 
Olt>llt· of the dispute, without dday investigate the d:spute !land all ma{f.61 
af.t>cting the merits and the right settlement thereof and may do all such 
things as h~ thinks fit for the purpose of inducing the parties to oome to a 
f~>lr and amtcable settlement of the dispute. 

_(3) If •. settlement of the dispute or of any. of the matters in dispu~ II 
armed at m the course of the conciliation proceedings the conciliation officer 
shall send a rt>port thereof k> the appropriate GoTernment together with a 
tuemorandum of the settlement signed by the parties to t.he dispute. 
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(4) If no such settlement is arrived at, the conciliation officer shall,'. ali
lOOn as practicable after the close of the investigation, send .to the approp~I~t.e
Uovernna!nt a full report setting forth tbe steps t.aken by h1m ~or .aseertammg. 
'be facts and circumstanl'es relating to the dispute aad fo! brmgm9 about a.. 
lettlemt>nt thereof, toaether with a full statement of such facts and, 
c:ireum.stauces, and the 

0

reasons on account of which, in his opinion, a settle-
Dlent could not be arrived at. 

(.5) If, on a consideration of tht\ report 'referred to in sub-section (4), ths--, 
•pproprlate Government is satisfied that there is a case for reference to a 
Board or Tribunal, it may 'make such reference. Where the appropriate 
Govt>rnment does not make sueh a reference it sball record and communicate
to the parties concerned its reasons therPfor. 

(6) A repor~ under this section shall be submitted within fourteen days of 
~he corrunencement of the conciliation proceedings or within such shorter period; 
II may be fixed by the appropriate Government. 

13. Duties of Board.-(Z) Where a dispute has been referr'ed to a Board 
under this Act, it shall be the duty of the Board to endeavour to bring about. 
a 1ettlement (If the same and for this purpose the Board shall, in such manner
u it thinks tit and without delay, investigate the dispuoo and all matters. 
affecting the merits and the right settlement thereof and may do all such 
~gs as it thinks fit for the purpose of inducing the parties to come to a. 
fair and amicable settlement of the dispute. 

(2) If a settlement of the dispute or of any of the matters in dispute is: 
arrind at in ·the ·course of the conciliation proceedings, the Board shall send 
a report thereof to the apprqpriate Government together with a memorandum 
of the settlement signed by the parties to the dispute. , • 

(3) If no such settlement is arrived at, the Board shall, as soon as
practicable after the close of the inve~tigation, send to the appropriate Govern
ment a full report setting forth the proceedings and steps taken by the Board· 
for ascertaining the facts and circumstances relating to the dispute and for 
bringing about a settlement thereof, together with a full statement of such· 
facts and circumstances, its findings thereqn,.. the reasons on account of which, 
In its opinion, a settlement could not be arrived at and its recommendations; 
for the detennination of the dispute. 

(4) If, on the receipt of a report under sub-section (3) in respect of a dispute 
relating to a public utility service, the appropriate Government does not make 
a reference to a TribUilal under section 10, it shall record and communicate 
to the parties concerned its reasons therefor. 

(.5) The Board shall submit its report under this section within· two months
of the date of the notice under section 22 or w~hin such shorter period a& 
may b1 fixed by the appropriate Government: · 

Provided that the appropriate Government may from time to time extend 
the time for ihe submission of the report by such further periods not exceeding 
Jwo months in the aggregate : 1 

Provided further that the time for the submission of the report may be 
extended by such period as may be agreed on in writing by~ all the parties to. 
~e dispute. 

U. Duties of Oourts.-A. Court shall inquire into the matters referred to 
~ and report thereon to the appropriate Go~em~en~ ordinarily within a period 
of six months from the commencement of 1ts mqm:ry. 

15. Duties o! Trtbunals.--(1) '\\"here an industrial dispute has been re!erred 
io a Tnounal for adiudication, it sha.ll hold its proceedings expeditiously anti 
ab.all, as soon as -pra~ticable on the conclusion thereof, submit its award to· 
lhe appropriate Government. 
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(2) On• receipt of such award, the appropriate Government shall by order· 

In writing declare the award to be binding: 
Provided that where the appropriate Government .is a party, T<>. tb.e dispute· 

and in it6 opiniou it would be inexpedient, on public groun~s t<> gwe eff~c$ 
to the whole or anv part of the award, it !iball on the first available opportumty 
t..y the award klgether with the !!tatement of its reasons for not ma.king a.. 
declaration as aforesaid before the Legislative Assembly of the Provmce, or 
where the appropriate Government is the Central Government, before ~e· 
1( Central Legislature], and shall, as soon as may be, cause to be moved t.herem .. 
a resolution for the consideration of the 9Ward; and the 2[Legislative Assembly· 
or, as the ca,:;e may be, the Central Legislature] f may] by its re;;olution, 
confirm, modify, or reject the awaro. 

(3) On the passing o( a resolution under the proviso to sub-section (2),. 
unless the award is rejected thereby, the appropriate Government shall by· 
order in writing declare t.be award as confirmed or modified by the resolution; 
&I the case may be, to, be binding. 

(4) Save as provided in the proviso to sub-section· (3) of section 19, an· 
award declared to be binding under this section shall not be called in question• 
in any mal)ner. 

16. rorm of report or award.-The report of a Board or Court and the· 
award of a Tribunal shall be in writ.ing and shall be signed by all the member!#. 
of the Board, Court or Tribunal, as the case may be: 

Provided that nothing in this section shall be deemed to prevent any
member of the Board, Court or Tribunal from recording a minute of dissent 
from a report or award from any recommendation made therein. 

17. Publication of reports and awards.-The report· o~ a Board or Court· 
&:'ld the award of a Tribunal. together with any minute of dissent recordedi 
therewith, shall, within a period of one month from the date of its receipt by· 
the appropriate Government, be publisherl in such manner as it thinks fit. 

18. Pel'8)ns on whom settlements and awards are binding.-A settlement 
arrived at in the course of conciliation proceedings under this Act or an award· 
which is declared by the appropriate Government to be binding under sub· 
aection (2) of section 15 shall be binding on-

(a) all parties to the industrial dispute; 

(b) all other parties summoned ill appear in the proceedings as parties
to the dispute, unless the Board or Tribunal, as the case may be, records 
the opinion that they were so summoned without propsr ·cause; 

(c) where a party referred to in clause (a) or clause (b) is an employer, 
his heirs, successors or assigns in respect of the establishment to which. 
fhe dispute relates; 

(d) where a party referred to in clause (a) or clause (b) is composed
of workmen, all persons who were employed in the establishment or par11 
of the esbblishmPnt, as the case may be, to which the dispute relatet 
on .the date of the dispute and all persons "'ho subsequently become 
employed in that establishment or part. 

19. Period of operation of Fet.tlement and award.s.-~1) A settlement arrived' 
&t in the course of a conciliation proceedina under this Act shall come into 
~peration on. such date as is agreed upon by the parties to the dispute, and 
if no dat.e 1s agreed upon, on the date on which the memorandum d the 
aettlemen~ is signed by the parties to the di~ute. 

'.Thto!lf worda were aubt!tituted for the words "C'entra.l Legialative AMtmbly" by t.b• 
ladl&n lndtpendellee (Ada.ptat1on of Central Acts and Ordi.nuces) Order, 1948. 

•• 117' ... word~ Wt<rto substitott'd for the words "Leooislative Aaemhly mn" il.itl tbt word: 
•1 ' hu bee~~ madvert.e.ntJ7 omitted, ibid. " · ' 
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(~) Such settlement shall be binding for such period .as is agreed upon by 
tbe rurties, and if no such perivd is agre~d upon, for a periqd of six mont.hs, 
and shall continue to be binding on the parties after the expiry of the period 
aforesaid, until the expiry of two months from the date on which a notice in 
"Writing of an intention to terminate the settlement is given by one of the 
parties to the other party or parties to the settlement. 

(3) An award dedared by the appropriate Government under section 15 to 
be binding shall come into operation on such dnte as may b& specified by the 
appropriate Gove!'nment and shall remain in operation for such period, noj 
exceeding one year, as may be, fixed by that Government: 1 

Provided that if, of its own motion or on the application of any party 
bound by the award, the appropriate Government considers that there has 
been a material change in tbe circumstances on which the award was based, 
jt may refer the award to a Tribunal for a decision whether or not the award 
should, by reason o{ such change ceases to be in operation before the expiry 
of the period so fixed, and the period of operation of the award should be 
determined by the decision of the tribunal on such reference. 

20. Commencement and conclusion of proceedings.-(1) A co~ciliation pro
ceeding shall be deemed to have commenced on the date on which a notice 
of strike or loci-out under section 22 is received bv the. conciliation officer or 

<()U the date of the order referring the dispute to a Board, as the case may be. 
(Z) A conciliation proceeding shall be deemed to have concluded-:: 

(a) where a settlement is arrived at, when a memorandum of the 
settlement is· signed by the parties to the dispute; 

(b) where no settlement is arrived at~ when the report of the con· 
ciliation officer is received by the appropriate Government or when the 
report of the Board is published under section 17, as the case may be, or 

(c) when 8 reference is made to. a Court or Tribunal under section 10 
during the pendency of conciliation proceedings. 

( 3) Proceedings before a Tribunal shaH be deemed to have commenced on 
·the date of the reference of a dispute for adjudication and such proceedings 
ahall be deemed to have concluded when t.he award is published by the 
appropriate Government under sect.ion 17, or where an award has been laid 
before the Legislative A~sembly 1[ or Central Legislature] under the proviso 
to sub-section (2) of section 15, when the resolu'tion of the Legislative Assembly 
1[ or Central Legislature] thereon is passed. 

21. Certain matters to be kept confidential-There shall not be included 
in any report or award under this Ac£ any information obtained ·by a con• 
ciliation o~cer, Board, Court or Tribunal in the course of any investigation 
or inquiry as to a trade union or as to any individual business (whether carried 

. on by a person, firm or company) which is not available otherwise than through 
the evidence given before such officer, Board, Court or Tribunal, if the trade 
union, person, firm or company, in question has made. a request in writing 
to the conciliation officer, Board, Court or Tribunal,~ as the case may be, thati 
such information shall be treated as ronfioential; nor shall such conciliation 
officer or any individual member of the Board, Court or Trib11nal or any 
person present at or concerned in the proceedings disclose any such information 
without the consent in writing of the secretary of the trade union or the person.;; 
firm or company in question, as the case may be: 

Provided th::tt nothing contained in this section shall apply to 8 disclosure 
of any such information for the purposes of a prosecution under section ·193 of 
the Indian Penal Code (XLV of 1860). 

lTh!Se words were inserted by the Indian Independence (Adaptation of Ceqtral Acta aad 
·Ordinances) Order, 1948. 
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Stri"" and lock-outs 
J 22. Prohibitfan of strikes and lock-<luts.-{1) ~o person employ4i!d in a public 
utility aervice shall go on strike in breach of contract-

(a) without giving to the employer notice of strike, as hereinafter· 
provided, within six weeks before strilring; or , 

_(b) within fourteen days ofgiving such notice; or 
(c) before the expiry of the date of strike specified in any such notice-

u aforeaaid; or -
(d) during the pendency of any conciliation proceedings before a con

ciliation officer and seven days after the conclusion of such proceedings. 
(2) No employer carrying on any public utility service shall lock-out any· 

of hie workmen- 11 

(a) ~itbout giving them notice of lOck-out aa herein~fter provided, 
'Vi thin six weeks before locking out; or 

(b) within fourteen days of giving such notice; or . 
(c) before the expiry of the date of lock-out specified in any such notice· 

as aforesaid ; or 
(d) during the pendency of any conciliation proceedings before a con· 

ciliation officer and seven days after the conclusion of such p:Pceedings. 
(3) The notic; of lock-out or strike under this section shall.not be necessary· 

where there is already in existence a strike or, as thr:! - ease may be, lock-oub 
in the publio utility service, but the employer shall send intimation of aucli 
lock-out or strike on the day on which it is declared, to such authority as may 
be apecified by the appropriate Government either fienerally or for a particular 
area or for a particular class of public utility services. ' 

(4) The notice of svike referred to in sub-section {1) shall be given by such 
.number of persona to &\~Ph person or persons and in such manner as may be· 
prescribed. 

(5) The notice of lock-out referred to in sub-section {~ shall be given jn· 
such manner as may be prescribed. _ 

(6) I1 on any day an employer receives from any persons employed by him 
any such notices as are referred to in sub-section (1) or gives to any persons
employed by him any such notices as are referred f,o in sub-section (2), he shall 
within five days thereof report to the appropriate Government or to such 
authority as that Government may prescribe the number of such notices 
received or given on that day. 

23. General prohibition of strikes and Jock-outs.-No workman who is 
employed in any ' industrial establishment shall go on strike in breach of 
aontract and no employer of any such workman shall declare a lock-out-

(n) during the pendency of conciliation proceedings before a Board and 
seven days after the conclusion of such proceedings; 

(b) during the pendency of proceedings before a Tribunal and two· 
months after the conclusion of such proceedings; or 

~) durin~ 8Il~ period in which a settlement or award is in operation,_ 
in respect of any of the matters covered by the eettlement or award. 

"· Dlegal strikel and lock«ta.-(1) A strike or a lock-out shall be illegal 
If- . 

(~ ii is eommenced or deelared in eontra'fenf.ton of aection 92 or
tection 28: or 

(i1) it il continued in contravention ol _an order made under avb
tectioo (3) of aeotion 10. 
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(2) Where a strike ~r lock-out in pursuance ?f an iondustrial dispute baa 
already commenced 1md is in existence at. the time of the r~ference of ~e 
dispute to a Board, or Tribunal, the contmuance of ~uch strike or lock-out 

· aball nos be deemed to be illegal, provided that such stnke or lock-out was not 
at ita commencement in contravention of the provisions of this Act or the con
-tinuance thereof was not prohibited under sub-section (3j oi sel]tion 10. 

(3) A lock-out declared in consequence of an illegal strike or a ~trike declared 
in consequence of an illegal lock-out shall' not be deemed to be illegal. 

25. Pro.lliblt1on ol llnanc1al aid to illegal strikes and lock-outs.-No person 
tball knowingly expend or apply any money in direct furtherance or support 

-of any illegal &trike or lock-out 

ClU.PTJR VI 

Penalties 

26. Penalty lor Wegal strikes and lock-outs.-(1) Any workman who com
mences, continues or otherwise acts in furtherance of, a strike which is illegal 
under this Act, shall be punishable with imprisonment for a term which may 

-e.1tend to one month, or with fine which m~y extenJ to fifty rupees, or with 
both. 

(2) Any emplo)·er who comm;nces, continues, or otherwise acts in further
ance of a lock-out which is illegal under this Act, shall be punishable with 
.imprisonment for a term which may extend to one month, or with fine which 
illay ut~nd to one thousand rupees, or with both. 

27. Penalty for inStigation, etc.-Any person who instigates or incites others 
to U\ke part in, or otherwise acts in furtherance of, a strike ,'r lock-out which 
is illegal under this Aci, shall be punishable with imprisonment for a term 
"·hicb n1ay extend to six months, or with fine which may extend to one 
thousanu rupe~:s, or with both. ; 

28. Penalty for giving tlnancia.l a.id to illegal strikes and lock-outs.-Any 
person who knowing!~· expends or applies any monev in direct furtherance or 
support of any illegal .:;trike or kek-out shall be pun1t>hable -\\'i.th imprisonment 
for a tt'nn which may extend to six months, or with fine which may extend 
io one thou~anll rupees, or with both. 

29. Penalty for breach of settlement or award.-If any person commits a 
.breac:h of an~· term of any settlement or Award w)tich is binding on him under 
this Act, be shall ou his first conviction therefor be punishable ·with fine which 
DHl~' extend to two bunrlred rupees and in the event of a second or subsequent 
comidion, with fine which may extend to five hundred rupees. 

30. Penalty for disclosing confidential information.-Any person who wilfully 
disdost>s any such infc•nnation as is referred to in section 21 in contravention 
of the proYi~ions of that ~<ection shall. on complaint made b:v or on behalf of 
the trade union or individual business affected, he punishable with imprison
ment for a term which mny extend to (O;ix months, or with fine whic·h mav 
~xtend to one thousand rupee;;, or with both. · 

31. Penalty for other otfences.-(1) An:v employer who contravenes the 
!'I'IWi~ion:; of St'Ction 33 shall be punish11ble With imprisonment for a term 
whi...·h may extend to six months, or with fine which may extend to one 

ibousimd rupet>s, or with both. 
( '!'1 "\"\lwewr contnwenes any of the pt'lwi;;ions of this Act or any .. rule mad~ 

1bereum1t>r ~ha11. if no other penalty is e1se~·here vovided by or under this 
Aet for snch contr~n·ention, be puni.~hable -.;o.·ith fine which may extend to one 
bundred t'U!Iees. 
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32. OJlence by companies, etc.-Where a person committing &n offence 
•Jllder tbi~ Act is a company, or other body corporate, or &n association of 
persons (whether incorporated or not), every ilirector, manager, secretary, agen• 
Ql other officer or person concerned with the management thereof shall, unleu 
be proves that the offence was committed without his knowledge or consen~, 
be deemed k> be guilty of such offence. 

33. Condit1ona Ot service, etc. to remain unchanged during pendency ol 
proceeo.mgs,.....,No employer shall duriug the pendency of any conciliation pro
ceedings or proceedings before a Tribunal, in respect of any industrial dispute, 
alter to the prejudice of the workme.n concerned in euch dispute, the conditiona 
of service applicable t<l them immediately before the commencement of such 
proceedings, nor, save with the express permh;sion in writing of the conciliation 
officer, .Board or Tribunal, as the case may be, shall he during the pendency 
of such proceedings, discharge, dismiss, or otherwise punish any such workmen, 
except for, misconduct not collllected with the dispute. 

34. Cognizance of oflences.-{1) No Court shall take cognizance of any 
{)f!ence punishable under this Act or of the abetment of any such offence, save 
()D complaint made by or under the authority of the appropriate Government 

(2) Ko Court inferior to that of a Presidency Magistrate or a Magistra~ 
!Of the first class shall try any offence punishable unde:o this Act. .. 

35. Protection of persons.-{!) No person refusing to take part or to con· 
·tillue to take part in any strike or lock·out which is. illegal under _this Ad 
shall, hv reason of sueb refusal or by reason of any act10n taken by hun under 
tbis Re~tion, be subject to exl)ulsion from any trade unioh or society, or to 
any fiue or penalty, or to deprivation of any right or benefit t<l which he or 
·hi.s legrd representatives would otherwise be entitled, or be liable to he placed 
in any respect, either 4irectly or indirectly, under any disability or at any 
disadvantage as compued with other members of the union or;.society, anything 

·to the contrary iu the rules of a. trade union or society notwithstanding. 
/ 

(2) Nothing in the rules of a trade union or society requiring the settlemen' 
·Of disputes in any manner shall apply to !lllY proceeding for enforcing any 
ri!lht or exemption secured by this section, and in any such proceeding the 
Civil Court may, in lieu of ordering a person who has been expelled from 
nwmbership of a trade union or society t<l b~ rest<Jred to roembenohip, order 
lhat he be paid out of the funds of the trade union or society such sum by 
I\~."' of compensation or damages as that Court thinks just. 

36. Representation of parties.--.{1) }.. workman who is a party to an 
illd,lsi!·Jal dispute "hnll he enfitled to be represented in any proceedings under 
this Act by 1111 tlffiefr of a regi~tered trade union, and any employer who ia 
a ]J:lrty to an industrial dispute shall be entitled to be represented in any such . 
prtlCt>t>dings by an offieer of an association of employen. 1 

(~\ ~o part.y t~1 an indust.Jilal dillpute shall be entitled to be represented 
hv a lt'gal practitioner in any conciliation proceedings under this Act. 

(.1) A party t<l an industrial dispute may be represe~ted by a legal practitioner 
in any p!'O('eedinl-!s before a Court or Tribunal. 

37. Protection of action taken under the Act.-~o suit, prosecution or other 
l•'flll Pf'O('eeding shall lie R!min!lt Rny pPrson for tm:rthing which is in good 
~:11:!1 •l<":t> or intt>n.le.i to ht> dnne in pul'!'uance of this .\ct or any rules made 

1 :l•'l'<''l!r lt>r 
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;i 0 i!l.3~;.;·.tt make rnles.-(1) The appropriate Government may, subject kJ 
t.be eond:tion of pre>iJus publication, make rules for the purpose of givin;; 
eftec' to the rrov:sions of this Act. 

(2) In particular and without prejud[ce to the generality of tile foregoing 
power, auch r•.ues may prm·ide ior all or any of the fcllowing matters, namely:-

(a) th 13 powers anJ. procedure of conciliation officers, Boards, Courts 
a:d TribunaL; including rules as to the summoning of witnesses, the 
production of documents relevant to the subject-matter of an inquiry or 
investigr.tion, the number of members necessary to form a . quorum &rid , 
the manner of submission of reports and awards; 

(b) the comt:tution and functions of and the filling of vacancies in 
Worka Committee, and the procedure to be followed by such Committees , 
In the discharge of their duties·; 

(c) the allowances admi9'5ible to members of Courts, Boards, and 
Tribunals and to assessors and witnesses; 

(d) the ministerial establishment which may be allotted to a Court, 
Board or Tribunal aud the salaries and allow:mces payable to members of 
auch establishments; . 

(e) the manner in which and the persons by and to whom notice of 
&trike or lock-out may be given and the manner in which such notices. 
shall.be communlcatd; · 

(f) the conditions subject to which parties may be representd by legal 
practitioners i.nolproceedings under this Act before a Court or Tribunal; 

. (g) any other matter which is to be or. may be prescribed. 
(3) Rulea made under th.ia section may provide that a contravention thereof 

&hall be punishable with fine not exceeding fifty rupees. 
89. Delegation ot power.-The appropriate Government may by order direct. 

thai its power under section 3 shall, in such circumstances and. under such 
eonditions, if any, as may be specified"in the order, be exercised by any officer 
or authority subordinate to that Government. . 

40. :Repeal ol Act vn ot 1929.-The Trade Disputes Act, 1929, is hereby 
~~&~. . 

THE SCHEDULE 

hduatri~• u·hich ma.y be dedar~d to be public utility lltTVictJs under sub 
clause (t'~ of clauu (n) of section 2. . 

1. Transport (other than railways) for the carriage of passengers or goods. 
by Lmd, wat€r or air. .. . · 

2. Coal. 
8. Cotton textiles. 
4. Food•tuffa. 
~- Iron and ateel. 
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