A NOTE ON THE EXAMINATION OF THE RECOMMENDA.
TIONS OF THE UNEMPLOYMENT COMMITTEE, UNITED
* PROVINCES, WITH REFERENCE TO MYSORE.







General éurvey.

e e

The report of the Sapru Ubnemploymeat Comtuittee deals
with the conditions obtaining in the United Provinces. Watered
by the Ganges and its tributaries, it has a rich alluvial soil main-
taining a large popnlation and in spite of the want of an opening
to the sca, there has been, compared with other parts of Tadia,
remarkable expansion of trade and industry where private cnter-
prise is playing a great part. The guid system of electricity has
been supplying power to o large part of the country and the
Frovince has 2 number of University wnd Techunological Institu-
tions which have esfablished a very high repatation. Hardly in
any other part of India are similar facilities available and the
problem ts much wore ditficult of solution.

2. At the same time the Committee and especially the
Chairman have ‘taken great pains to study and obtain useful
lessons from the attempts that have been made in other
parts of the world to rewedy unemployment, to improve and
adapt the system of education to the needs of the present day
and they have not lelt uninvestigated any possible line of develop-
ment which would help to secure ewmployment to even a few.
The conclusions and recommendations of the Committee deserve
therefore to be carefully stndied and examined with referetice to
the conditions prevailing in each Provinee or State in India.

3. Such an examination has been made in Mysore by the
Government in consultation with the Heads of Departments and
their views are published herewith. A review of the replies
received indicate that :—

{1} in a large nuwmber of cases, continuous action on the
lines recommended by the Committee 1s already
being taken, '

(2} in some cases, the conditions are somewhat dissimilar
and the recowmendations do not apply. This is so
especially in regard to the recommendations about
Medical and Legal Practitioners, and

(3) in some cases the possibility of adopting the vecom-
mendations with necessary wodifications need to by
further examined.

Sowe of the main points ave brielv veferved 1o below.

4. {@ The expenditure on public works is being wain-
tuined at a faicly high level. In recent vears, there has been a
farge development of irrigation in the Trwin Cunal area and at
present the Lakkavalli and Markonahalli projects estimated to
cust Rupees four crores and Hupees twenty-four lukhs respec-
tively are under active investigation. The Department is
encouraging Kngineering graduates who come forward to take
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up contracts. Employment is also being found for them in con-
nection wich village improveinent works. The Railway has been
extended from Anandapur to Sagar, a distance of 15 miles acd
there has been considerable expansion of the Railway Work-
shops, where the employment of Engineering graduates is
being encouraged.

(b No difficalty has been experienced in placing Mecha-
nical and Hlectrical Fungineering graduates in Governinent and
private institutions for receiving practicul training. Arrange-
ments have also been made with the Kolar Gold Field
authorities for tratning and recruiting local people,

{¢} The development of rural electrification is continu-
ously taking place and during the last year, power has been
carried to the Malnad Districts in the western part of the State,
aver a distance of 150 miles. A number of towns in the way are
being electrified. Action is being taken to increase the power
generated so as to meet the anticipated additional demand and
the sources of new power are being investigated.

(d) The mapufacture of steel and roled sections has
just been started at Bhadravati and the manufacture of phar-
maceuticals established on a permanent basis.

(e) The lac industry is being deveioped and an organisa-
tion created for industrial research. Factories for the manufac-
ture of Electrical materials, cement, paper and spun silk are
being established either by Government or with Governinent aid.
Facilities have been afforded to a private company for the manu-
facture of accumulators and schemes for the starting of new
industries are under the active consideration of the Board of
Industries which consists of officials and non-officials interested
in industries and commerce.

(f) Sericulture is & very important subsidiary occupation
n the State and owing to outside competition the industry is in
a2 very bad way. With the additional allotments made by
Government, arvangemsents are being made for the increased
distribution of disease-free seed and cross-breed layings to the
sericultnrists and other mensures are also being taken to help the
industry throngh the present erisis.

(7) The rates charged for electric power have been
recently reduced in the interests of small industries.

(h) Government have undertiken advertisement propa-
ganda in England for bringing Mysore and Mysore products
into promipnent public notice and recently a Mysore Emporium
has been estublished in Bombay for the sale of the products of
Government as well as private industrial undertakings in the
State,

(#) Ome of the important recommendations of the Sapru
Committee relates to vocational training and the reform of
elementary and secondary education., The need for simiiar
action has long been felt in Mysore and a Committee was
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appointed by Government. The Committee have just submitted
their report. The conclusions and recommendations of the
Sapru Committee will be of great help to Government in formu-
lating their final conclusions and the action to be taken to
implement them.

(j) The Technological Tustitute will soon start work at
Bangalore and the various industrial and weaving schools are
being re-organised so as to increase their usefulness to the
community. The Khadi Centre at Badanwal organised by
Government and the various District Board centres ave doing
very good work to popularise spinning and weaving in the villages
and some rural reconstruction centres have been started where
poultry farming, bee-keeping, ete., ave being taught. A scheme
for starting more centres with the co-operation of the Village
Improvement Cominittees is being formulated.

k) Tobacco eultivation and poultry farming are receiving
special attention of (fovernment and sorme progress has already
been achieved in both these industries,

5. 'The following recommendations deserve to be examined
in detail :— :

(@) Maintenance of unemployment stabistics by Govern-
ment, Umversity and the Education DYepartment.

(b} Grant of subsidies to medical men to settle in rural
areas,

(¢} The compulsory retirement of all Government emplo-
yees who have attained 55 years. Thisis the rule and is invariably
followed except in the case of ministerial officers.

() The reduction of the limit of age for people entering
the subordinate service.

{¢) Passing orders on the report of the vocational Com-
mittee and implementing the decisions.

(f} The development of subsidiary agricultural industrics
such as frait growing, dairy farming, market gardening, poultry
farming, ete.

t9) To bring up-to-date Mr. Sambasiva Iver's Industrial
Survey of Mysore.

(k) The introduction of small industries and the study of
the work done in Bengal, Japan and European countries.

(t) KEstablishing contacts between the Science Depart-
ments of the Mysore University and the Institute of Science and
industrialists and businessmen ; and lastly,

{j) Securing for the people of the Mysore State an
adequate share in the * All India ' services.

6. This is necessarily a brief review of the report with
reference to Mysore but the report deserves to be studied very
carefully by both officials and non-officials interested in the
problem as, even apart from the specific recommendations, tbe

report is full of suggestions which might lead to further deve-
lopment,






SPECIFIC RECOMMENDATIONS OF THE COMMITTEE WITH
THE OPINIONS OF THE HEADS OF DEPARTMENTS.
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INTRODUCTORY.

Committee's Recommendation,

Unemployment Statistics relating to educated young men
sbould be maintained by Government, the University, the
Education Departinent and other Departments and Liocal
Boards more or less on the lines indicated in the Introduction to
the Report.

Opinion of the Director of Public Instruction,

ihe Education Departiient cannot maintain any statisiics
which will be of value since there will be considerable over-
lapping of students who leave the institutions of the Department
and go elsewhere.

Opinion of the University.

The Senate did not approve of u proposition to have an
up-to-date directory of graduates showing employment, etc., and
the University Council did not consider 3t expedient to take up
the question.

CHAPTER II1

CiviL ENGINEERS,
(a) C1vin ENGINEERS.

Committee’s Recommendation.

Unsmplovment amongst Civil Engineers bas increased
since the stoppage of recruitment to the Buildings and Boads
Iraonch and has become much more acute since the stoppage of
recruitment in the Irrigation Branch, consequent on the financial
depression since 1931, :

Opinion of the Chief Engineer,

This is perfectly true; because of the depression, large
cupital works have not been started and with it the namber
cuwpoyed has beeotme very much less.  This is the condition in
Mysore also,

Committee's Recommendation.

(1) It 1s recommmended that the policy adopted in con-
nection with Buildings and Roads in 1422 should be reconsidered
and revised to secure adeguate supervision of all Governnent
baildings and roads.

Opinion of the Chief Engineer.

The detatls are not available, But anyhow this does not
seem to apply to Mysore,
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Committee’'s Recommendation.

(2} It is recommended that stringent rales and regulations
should be laid down to make it compulsory for Municipal and
District Boards to have qualified engineers and overseers to
maintain the roads and buildings under their control in efiicient
eandition,

Opinion of the Chief Engineer.

I cotirely agree.

Committee's Recommendation,

(3} 1t is recommended thut in order to secure reliability
and efficiency of execution of contract work it should be roled
that A and B class contractors wust have qualtiied engineers us
ewployees ov partners and all C class contractors shonld siwilarly
have uverseers as partners or employees.

Opinion of the Chief Engineer,

I entirely agree.
Committee's Recommendation.

(4} It is recomuended that to secure cowmpliance with
these recommendations the existing laws and rules may be
atnended, if necessary.

Opinion of the Chief Engineer.

I entirely agree, This may very well be followed in Mysore.

Note containing the general remuarks of the Chief Engi-
neer.—1 give briefly below the position in regard to the
woemployment of Engineering graduates and subordinates of
our State, From the statistics available in this office, it is seen
that nearly 376 candidates have passed out from the Kngineer-
ing College and the Engineering School from 1928 to 1933,
Against this, 1t has been possible to entertain only 61 candidates
in the Public Works Department and the number of wneinployed
graduates up to end of 1933 was as large as 200 and that of
subordinates 114, These figures have increased year alter year
by ubout 30 and 25 haods respectively. It has therefore become
nnperative that some solution iust be found for employing
these men profitably to the State, while affording them liveli-
hood.  Owing to the undertaking of works of wagnitade. such
as, brishnara] Sugar, Chwwara] Sagar. Anjanapuar Reservoir
works, cte.. there was scope for the rucruitiuent of the duly
qualificd lngineering graduates and suburdinates peior to 1930,
But. owing to the curtailment of grants for works, the opera-
tions of the Departiment have «ince been restricted and from
1939 to 1934 there has practically been no fresh appointinent in
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the departinent and this state of affairs has led to an inocrease in
the number of the unemployed Engineering graduates and
subordinates

With a view to solving the unemployment problem to a
certaln extent, sanction of Government was obtained to the
provision of & special staff for the execution, in an economical
and svstematic manner, of works of public utility in areas served
by Village Panchayets. This scheme has given scope for the
absorption of 30 unemployed Engineering praduates. In this
connection, a reference is invited o my note, dated 27th Octo-
ber 1934, submitted to Governwent, [ lecl strongly that this
mabter should be further pursued. At present the pay, position
and prospects of these Village Panchayet Inspectors arz extretely
precarious and these have to be very considerably improved.

[n view of the limited number of appointments under
Governmen! and the increasing number of the Engineering
graduates and subordinates year by year, it was considered
desirable that all possible enconragement should be given to the
unemployed graduates in the field of private enterprise. In
order to safegruard against unhealthy cowmpetition, such of the
upemployed Engineering graduates who offer to take up contract
works are entrusted with petty contracts, without calling for
tenders and without insisting on the usual security deposits.
How far this scheme has solved the problem and the necessity
for extending further concessions to these graduate contractors
are being examined separately.

Besides, many of the Engineering graduates who found
ewployment u few years ago in the neighbouring Presidencies of
Madras and Bombay and Indian States, like Hyderabad, are
being discharged from service on the ground that they are out-
siders and also because new Engineering Colleges have since
been started in other Provinces. This has aggravated the situ-
ation. So far as statistics are available in this office, more than
GO per cent of the passed candidates of the Tingineering College
(Civil Branch) are without eruployment. I think it is necessary
that ways and means should be found for our own educated
people to make a living within the State itself.

As regards recommendation 2, that stringent rules and
regalutions should be laid down to make it cowpulsory for
Municipal and District Boards to have qualified IEpgincers and
Overseers to maintain the roads and huildings under their con-
trot 1n an efficient condition, it has to be stated that Municipali-
ties, barring Mysore and Bangalove, have not been employving
Hngineers due to restricted finances. But, as now-a-days quali-
fied Engineering graduates are available for small remunerations
it shonld be possible for the Municipalities to employ themn, as
trained Engineers can look after Bavitary and Public Works in
a more satisfactory manner,

2
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The Chief Otficers of Municipalities could also very well be
from trained Kngineers, A combined Chief Officer and Engi-
neer wonld umke it very economical and efficient for the lumted
resources of these local bodies.

Larger grants will have to be made available to the Depart-
ment, to enable a larger number of irrigation works being under-
taken systematically, year after year, which would not only
afford scope for employing many of these unemployed men
but also increase the revenue of the State and prosperity of
the people.

Now that the rate of interest has gone down so low as 34
per cent, | think this 1s the most opportune time for starting
capital works. If this i1s done a very large number of these
trained wen conld be employed as supervisors, contractors or on
other subsidiary business.

(b) CiviL, MECHANICAL AND ELECTRICAL ENGINEERS.

Committee's Recommendation,

Some arrangements should be made for affording opportu-
nities to Mechamical and Llleetrical Engineering Students for
receiving practical traiming.  For mstance, while placing Gov-
ernuent ovders with firtws, it may be stipulated that subject to
other terms and prices being the same, prefevence will be given
to firms that will afford facilitios for practical training of Indlan
Engineers recormnmended by Government.

Opinion of the Chief Engineer,

This may be done very profitably. There are representa-
tives of large firms in Bangalore who get very big orders from
the Government of Mysore and who I think, may be asked to
arrange for facilities in theiv factories, ete., for practical training
of pur Engineering graduates, Also in Mysore there are the
Kolar Gold Mining Companies where Civil, Mechanical and
Electrical Engineering as applied to Mining, is being done on
a magnificient scale, in a most eflicient and up-to-date manner.
These cotrpanies can also give practical training to our gradu-
ates.

Similarly, practical training could be given in the Mysore
Iron Works at Bhadravati, Industrial Workshop at Bangalore
and the Railway Workshops at Mysore.

Opinion of the Chief Electrical Engineer.

Although there is no definite understanding between this
departent and the foreign firms with whom orders have been
placed, to ke our btudents into their works for traiming, the
followinyg firms have, from time to time, obliged this department
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and have allowed men recommended by us to undergo training
o their works :—

1. Messrs. The International General Electric Company,
New York.

2. " The British-Thompson Houston Co., Rughy,

England.

Boving & Co., Liondon.

4, ” Siemens, Schuckertwerke, A. G., DBerlin,
Germany.

5. " Siemens Brothers & Co., Ltd.,, Woolwich,
Liondon.

Opinion of the Secretary, Stores Porchase Committee,

Big Engineering firms who have workshopsand who are en-
joying continuous business with the Mysore Government may be
willing to take in Mysore students for practical training in their
workshops. Bat it is nnt desirable to insert any clause in the
conditions of tenders that preference would be given to the
offers of firms who would take in students for training.

(3. GRADUATES IN MINING AND METALLURGY.
Committee's Recommendations,

1. The students trained in the Iingincering College
Benares, have hitherto genmerally been successful in securing
employent somewhere or other in India. There is scope both
in British India and in the Indian States particunlarly in those
where there are Mines for employment of men trammed in
mining and metallurgy.

Report of the Director of Industries and Commerce —
Some students who studied in the Benares Hindn University
have found employment while some are siill unemployed. The
Kolar Gold Ficld Mining anthoritics should be persuaded to
employ students trained in mining and metatlurgy as far as
possible,

Report of the Chief Inspector of Mines—There are two
Institutions in India, the Benares Hindu University and the
Dhanbad School of Mines which impart instruction in mining
and metallurgy,  With a view to encourage promising students
to take to wmining, the Government of Mysore provided {or a
scholarship of Rs. 60 per mensem toa Mysore student to undergo
training in the Indian School of Mines, Dhanbad, once in every
four years. Mr, K. 8. Batni, 8.A., a Mysore scholar who com-
pleted the course and obtained the diplema, has been cmploved
as a Probationer in the Mines Department.  Ont of the Mysore
stuents who have prosecuted their studies in mining in the
above two institutions, four are employed in the Kolar (old
Field Mines.
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Repert of the Director of Geology.—Only one student
possessing the Diploma in mining and metallurgy in the erhool
at Dhanbad has been employed in the Mines Departinent. The
scope 1n this State for absorption of graduates in Geology and in
mining and metallurgy is very limited, being eonfined only to
Mines and Geological Departments. Among private wine owners,
the Kolar Gold Field Mining Companies can absorb a few
trained graduates in the above subjects but so far they have not
shown any keen desire to employ Indian graduates. Messrs, V.
Manickavelu Mudaliar & Son, have been doing mining work
on a large scale, but they are not known to have employed any
Geological graduates.

The mineral industry has not developed to any large extent
in Mysore. There are signs of imiprovement along this line. If
such large industries materialise, there may be some chance for a
limited number to be employed,

Committee’s Recommendation.

I, It is necessary that some weil thought out system for
imparting such practical training to Civil, Mechanical and Electri-
cal Engineers should be provided, the preparation of the scheme
being left to experts. Steps may also be taken to prepave a
scheme o complete the practical side of the education of
Mechanical and Electrical Engineers so that they may be fit for
immediate employment by the Government and Industrial
concerns.

Keport of the Director of Industries and Commerce.

Arrangements exist for giving practical training to the passed
students of the local Engineering College. There is however
seope for improving the practical training that may be given to
them. As suggested by the Committee, the subject may be
referred to an expert committee consisting of the heads of the
Public Works Department, Mysore University, ete., for formula-
ting a scheme.

Report of the Chief Inspector of Mines,

In the course of their studies at Dhasbad School or Bena-
res College, all students should undergo practical training in one
of the reputed mining centres for a term, and it is only after
successfully completing the training and passing in other subjects
in the examination that a certificate or diploma is given. Some
students are sent every year from the above Institutions to
undergo training in the Kolar Gold Field Mines and necessary
facilities are being arranged to be given to them. Similar
facilities ave given by the Mining Companies to students of the
Engineering School, Bangalore, for undergoing practical training
in the workshops attached to Mines. (Underground mining
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work is highly arduous and extremely dangerous and very few
educated young men stick to it, and surface jobs in saperior
grades are few),

Report of the Director of Geology.

In addition to the theoretical knowledge which the students
gain during their courses of stndy for graduation, a suitable
course of post-graduate practical mining will equip them with
the requisite experience to be ready if occasions arise. To such
of them as would desire to undergo this training as unpaid
apprentices, arrangeinents could be made to give them such
training in methods of prospecting, mining, etc,, in the Geological
Department and at Byrapur Mines,

(D) Chemists.— Recommendations of the Commitiee.

White gradyates in Chemistry succeed more than others in
getting employment, they are not always fairly treated by their
erwployers. The employers not unoften break their contracts
with their employees. The remedy for these trained scientifie
emplovees is {o organise themselves to enable them to deal
effectively with unsatisfactory and unsympathetic eruployers.

Opinicn of the University,

The University has no precise information but it appears
thut the scope of employment for trained chemists is not very
extensive in this region.

Products of Technological Institute.

There arve no figores to verify the statement; but the per-
centage of upemployment among more recent Kngineering
graduates seems high. Perhaps it is not so acute among medical
graduates or diploma-holders.

(BY Bachelors of Commerce.—Commitice’s Recommendutions.

(1} The B. Com.s of the Allahabad and Lucknow Univer-
sitics have been particnlarly fortunate bus this good Inck has not
attended the carecers of those who have taken degrees in
Commerce from the other provincial universities. The utility of
the B.Com.s is consilerably discounted partly because of
prejudice amung Indian businessmen and partly because—and
it seemns to be trme—that their education is almosi sheoretical
and does not fit in with what is required by commercial houses
or husiness oftices,

Opinion of the University.
The course for the degree of B. Com. in this University is
suspended,
(K} Professional Diplowmas,—-Committee's Recommendaions.

(3 The nniversities should arrange for a course of 1nstruc-

tion in Journalism and Librarianship and should institute
diplomas in these subjects,
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Opivien of the University.

The institution of diploma courses has been suggested by a
recent committee also, but no effective action taken. A proposal
to institute post-graduate diploma courses in Insurance and
Actuarial Science was dropped after ascertaining that the course
would not lead to anything definite.

Opening the University,

A proposal to institute Journalism as a subject of study was
not favoured by the Senate.

. MEDICINE,

Committee's Recommendation.

(1) There is a considerable amount of- unemployment
prevailing in the medical profession in these provinces due o the
tendency of the wedieal practitioners to congregate 1 big towns
and cities where the remupnperaiion is higher than in the rural
areas though precise figures ave not available.

Opinion of the Senior Surgeon.

The problem of unemployment in the medical profession is
only just beginning in the State. The large majority of men
who obtained the M. B. B. 8., degree and the L. M. P. diploma
have been absorbed into the State Medical Department. The
prospects of such absorption are not so hopeful for the future,
considering the large number that pass ont every year, and the
sniall namber of vacancies that ave likely to arvise in the Depart-
ment, I aw glad, however, to be able to state that the few
medical men who have settled down for practice in the larger
towns are thriving fairly well.

It 1s a atter for cerious consideration whether there
should be two different portals of entry into the professicn in
such a small State as Mysore, when the question of raising the
course for Diplomna has been solved in the Madras and Bowmbay
Presidencies.  In Bombay the L. C P. 8., is a tive year course,
and the L. M. P. in Madras has also been raised o tive vears;
and all the Medical Schools in places tike Trichinopoly, Cobu-
batore, Vizagapataiu, Tanjove, ete., have been closed, there now
being (ml) the Royapuram Medical School, where the course is
onc of five years. In this connection, I wish to draw the
abtention of Government to wy letter No. G. C. 305-1, dated 1st
June 1952 submitting proposals for the abolition of the Medical
School at Bangalorve. '

Committee’s Recommendation.

(2) The system of medical relief in hospitals, maintained

-
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by Government or Distriet Boards or Municipal Boards, requires
re-organisation and the strengthening of the staffs employed.

Senior Surgeon’s QOpinion,

The present system of medical relief in hospitals and
dispensaries is working quite satisfactorily in this State and calls
for no change so far as the Tiocal Tund Dispensaries are
concerned, [ quite agree, that it 15 desivable to strengthen the
staff in farge places bke Davangere, Channapatna, Nanjangud,
Saklespur, ete., 50 as to cope with the large number of putients
who resort to the dispensaries for treatment,

Committee’s Recommendation,

{3) It is pecessary that medical men should be persnaded
to settle down in rural arveas in large numbers and for this
purpose, it is necessary to subsidize them on a more genernus
scale than has hitherto been done.

Opinion of the Senior Surgeon,

The experiment of subsidizing medical practitioners to settle
down in vural areas wuas actually tried in Mysore o few vears
back and proved a failure, inasmuch as only retired doctors
were available for taking up this work, and they had very little
energy or enthusiasin left to make this scheme a success. There
was nlso no regular control over these people. Even at present
two such Institutions arve working in the Tumkur District at
Midagesi and Bukkapatna, and the experizent is being watched.
J run of opinion that this may be tried in some other places also,
the remuneration for such ypractifioners being fixed from
Rs. 35—50, rising by three annual stages of Rs. 5 and the
practitioners being asked to make their own arrangements for
recouping their supply of medicines, ete., from the income
derived at these places.

Committee’s Recommendation.

(4) Investigation should be made into the efficacy of the
indigenous drugs acecording to the modern methods, and after
the reengnition of such medicines by the medical profession and
their standardisation, industries for the mannfacture of such and
other drugs should be started and, if necessary, subsidized at the
initial stages. If this is done, 1t would provide employmment for
a sufticiently large number of gaalified medical men.

Optnion of the Senior Surgeon.—1 quite agree that investi-
gation should be made into the efficacy of the indigenous drugs
according to modern wethods. Although it is not pessible to
follow the ancient ayurvedic and unani systems regarding the
aetivlogy or causation of disease, when the microscope and such
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other instruments have totally revolutionized our knowledge of
the basic sciences of Anatomy and Physiology, yet no one can
deny that there are valuable drugs used by Pandits and Hakims,
which require investigation on modern scientific hnes. Such
investigation could only be undertaken by properly trained ien
in well-equipped laboratories. The Pharmacology Departinent
of the Medical Colleze in Mysore is one such place where they
wight start such investigations. Two well qualified men in that
Depavbment of Pharmacclogy, wviz, Ih. Ponnawbabun  and
Dr. Raghnnatha Rao are available, who may be entrusted with
this work, necessary facilities being provided for conducting such
investigations.

Secretariat Note—Recently o Committee has been consti-
tuted to consider the question as to what medicinal plants and
herbs could, with advantage, be grown in the Btate.

Commitice's Recommendation,

There is room for the complaint that the system under which
agingle man is appoiated to treat patients, for all sorts of diseases,
cannot be treated as a very modern or an up-to-date sysiem.
The attachment of private practitioners to hospitals, maintained
by Government or local boards, should be encouraged so as
to give the private practitioners a chance of becoming more
efficient.

Opinion of the Senior Surgeon.—Thepractice of having specia-
lists for abtending to particular sovt of work is even now being
followed in the lavger hospitals at Bangalore and Mysore and eye
specialists have been pusted to the District Mospitals at Chik-
magalur and Shimoga. It is however not possible to follow the
same principle in the case of the smaller dispensavies. DBat it
can be kept in view in regard to the other District Hospitals as the
development of these institutions and other circumstances permit.

As regards attaching private practitioners fo hospitals, I wish
to point out that :—

(i) men of higsh status and experience suitable for
appomntment as Honovary Surgeons and Physiclans ure not yet
available in the State in lavge numnbers,

(i) When I made enquiries of one or two senior men in
private practice, whether they would take up honorary work in
the big institntions at Bangalore, they declined the offer for the
reason that even the well-to-do, who now resort to their consalt-
ing rooms would naturally seek relief in the hospitals, if their
services were available, free of cost.  If the well-to-do people are
entirely prohibited from seeking veliel in our bigger hospitals in
Bangalore and Mysore at least, then this would he a pructicable
proposition.  For obvious ressoas, this system cacnut be
iotroduced iwmediately, but may have to be kept in view for the
future.
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(i) The system of appointing House Surgeons and House
Physicians has already been intreduced in our hospitals at
Bangalore and Mysore, just to give the uewly passed out candi-
date some opportunity of being trained in practical work to fit
them for private practice.

H. Pusric HraLtTs.

Committee’s Recommendation,

1. This Department can provide scope for the employ-
ment of a fairly large number of educated men,

Opinion of the Director of Health.

Eighty Sanitary Inspectors (64 for Taluk Units and 16 for
Districts), 384 Assistant Sanitary Inspectors for the Hoblis,
384 Vaccinators and 381 Midwives and 94 clerks {64 for Taluk
Units and 32 for Districts!. In Municipalities as per Govern-
ment Order No. L. 4244-65—T. B, 105-32-15, dated 1Tth
December 1934, Inspeetors should be appointed.  Fach Munici-
pality may be expected to have its swn Vaccinator and Midwife.

Committee’s Recommendation,

2. Posts of Assistant Superintendents of Vaecination,
which have, hitherto, been given to men who are not even
Matriculates, should in future be given to men who possess some
medical or scientific knewledge.

Opinion of the Director of Health,

For the posts of Assistant Superintendents of Vaccination,
Third Class Health Officers may be appointed to assist the
District Health Officer in checking the work of vaccination in
place of Assistant Superintendents of Vaceination. This means
8 Third Class Health Officers.

Committee’s Recommendation,

3. The number of medical officers employed in Munici-
palities admits of an increase, and such municipalities as have
not got medical officers of health of their own should be asked
to employ gualified men,

Opinion of the Director of Health,

Of the municipalities, only Mysore, Bangalore and Kolar
Gold Fields appoint their Medical Officers of Health. All
municipalities with a population of above 20,000 should employ
a Health Officer of Second Class grade and municipalities with
a population of above 50,000 should have Health Officers of the
First Class grade, 2 Second Class Health Officers for Shimoga

3
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and Davangere and 8 First Class Health Officers will be required

for the municipalities of Bangalore, Mysore and Kolar Gold
Field.

Secretariat Note,

There 15 no municipality in the “tate which employs a
medical officer from out of its own funds, although there are
Health Officers emploved by the Bangalore and Mysore nunici-
palities. The conditions referred to in para 5 above do not apply
to those obtaining in the Hiate,

Committee’'s Recommendation.

4. New schemes of sanitary improvement, both in the
towns and villages, should be taken in hand, and gualified medi-
cal men, possessing some diploma or degree in Public Health
should be employed by District Boards.

Opinion of the Director of Health.

This question does not arise as District Health Officers will
be appointed.

Secretariat Note,

New schemeas of improvement are undertaken in the State
both in villages and towns, They are generally undertaken and
gupervised by the Bureau of Sanitary Engineering. Town and
Minor Municipalities which have an ineome of over seven thou-
sand rupees per vear are advised to have Bamtary Inspectors and
others to have Assistant Sanitary lnspectors. In accordance
with this poliey, Assistant Sanitary Tnspectors were sanctioned
for Maddur and Hivivur Municipalities and in vespect of other
Municipalities in similar circumstances, proposals arve under
consideration.  In regard to Village lmprovement Works, Sub-
overseers of the Public Health Department have been appointed
as Villaze Panchayet Tnspectors and they attend to several works
of improvement such as Village Halls, Culverts, Bridges, etc.,
guestions relating to waler-supply and drainage being dealt with
by the Sanitary Bureau. The District Boards employ 2 number
of Sanmitary Inspectsrs alse.

In plices where there are Rural Dispensaries or District
Board Dispensaries, the District Boavde have beep subsidising
the medical ntficers 1n charge of these institutions.

Committee’'s recommendation.

3. That more adequate provision should be made for medi-
cal inspection wnd treatment of schooi-going children in the
province and for that purpose the strength of the medical staff
should be increased.
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Opinion of the Director of Health.

There is necd for proper inspection of school children.
"The work may be given to full titne Medical lnspectors of
Schools or part time workers. Tf Mediesl FPractitioners are
available in the Districts abonus 230 Medical Practitioners will be
employed part time for doing medical inspection of school
children ; il not, the Medical Inspoction of Schools will have to
be attended to by full tine workers.

Secretariat Note.

It is only in the two cities of Mysore and Bangalore that
separate medical officers are entrusted with the medical inspec-
tion of pupils in schools and colleges. Three officers of the
Medical Department of the status of Assistant Surgeons have
been posted for duty in these two cities,

In the moftusil, the wedical inspection of school children is
entrusted to Doctors in charge of local dispensaries. The mwedi-
cal inspection has not been introduced to all parts of the Btate.
Only in certain municipalities which have aureed to contribute a
woiety of the cost of medical inspection, the medical inspeetion
of school-going children is being conducted. Further extension
of the scheme though very desirable does not seem possible
for want of funds.

Committee’s recommerdation,

6. If the District Boards have not got sufficient fuuds to
employ qualified medieal ofticers, they should be helped as far as
possible, by Government with financial assistance unless by a
re-arrangement of their budget, or by fresh taxzation specially
for this purpose, it is possible for the disirict boards to ﬁnd the
necessary funds. -

Opinion of the Director of Health

As mentioned in Dr. Sweet's Note, the expenditure for full
Organization of the Department will be Rs, 16,54,000 the
amount to be met by the State, District Board and Village
Panchayets,—the Panchayets to contribute 31°25 per cent, the
District Boards 3125 per cent and the State 375 per cent.
This expenditure is for the organization for attending to the
needs of the Taluk Units, District Staft and Central Office and
does not include the meney to be spent by municipalities.
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(I) SUBSIDIARY BRANCHES OF MEDICINES.
(1} Pharmacy.

Committee's Recommendation,

The system which has been in vogue in these provinces since
January 1928, for the training of cempounders, appears to be
wholly inadequate, and falls short of the standards suggested in
Colonel Chopra’s report.

Opinion of the Semior Surgeon.

The Compounder's training given in the State for one year
is quite adequate for the present. Seeing that the pay of the
compounders is only Ids. 20-30 by quinquennial increment of
Rs. 3, a very highly educated cluss of people cannot certainly be
expected to resort for this training. The suggestion for the
training of wen 1o Pharmacy isa very good one, bas then we will
also have fo think of raising the standard of wages of such people,
who will at least have tu be gradudtes in Lhennsmy. and we
certainly cannot expect them to work on the existing grade pay of
Re. 20-30.  If they could be given a higher remmnneration, say
about Rs. 50, people of the reguisite qualifications may be forth-
coming for this training.

(2) Dcmz'str_:).
Committee's Recommendation.

A Bchool of Dentistry shonld be established at King George’s
Medicul College, Lucknow, and suitable legislation modelled on
the Epglish Act of 1921 should be passed, prohibiting in future
the practice nf dentistry by persons, other than those op the
Dentists’ Register kept by the Dental Board of these provinces
to be cleated by that Act.

Opinion of the Senior Surgean.

At present, there is no necessity for the conrmencement of
any school of Dentistry in our State, as separate sections of this
work are provided in the nmjor hospitals at Bangalore and
Myscre and apart from these there ave 1 number of specialists in
Dentistry who arve at present catering the need for the public in
this direction.  VWhenever any sach need s felt, cne or two
oficers may us well be deputed to the proposed school at
Liucknow for the requisite training,

J.oo Liaw,
Committee’s Recommendation,

{1) Lawyers practising in these provinces should be
divided, at their option, into two classes, viz,,
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(«¢) those, who will restrict themselves exclusively, to the
proper function of a Counsel, that 1s 1o suy, who will appear,
Courts of Law, to exawmine witnesses, to argue cases, and to doall
other work which properly fulls within ihe proviace ol a Counsel;

{(#) those, who will apply thewscives exclusively, to the
drafting of legal documents, and doing all such other acts, as may
be necessary lor the completion of @ legal trinsuction or the
progress of a law smt or u legal proveeding i a Court of Law.
In tbewr case, partnerships should not only be allowed but
encouraged.

(2) A member of one cluss should not be allowed to
encroach upon the province of the other, though it should be open
to & member, who wmerely ““ acts,” to consult a person perforin-
ing the funclion of a Counsel.

Opinioz of the High Court.

The Judges of the Hign Court wre of opinion thaf these
proposals tay be desivable in some parts o1 Indi: but that the
time is not ripe for them in Mysore. Unloss Mysore Lawyers
themselves ask for such legislution, they do not think it 15 desir-
able to have it here.

Committee’s Recommendation,

(3) Arrangements should be made, by the Universities
and the Bar Councils, for giving traming & faw students at the
various Lniversities in conveyaneing, dratting and pleadings,

. Opinion of the High Court,

Not applicable to Mysore.,

Committee’s Recommendation

(4) Legislation shuuld be passed. in ovder to guard against
the evils reenlting 1rom the employment of nnqualified draftsman,
and also to protect trained Latwvers doing the work of drafts-
manship. It is necessary that theve should be some legislation,
providing that ni petition or application by a litigant, which he
intends to prezens to a Court of Law, shall be drawn up for him,
by anv one. except a qualified lawyser, and further, that a compual-
sorily registerable dosiment <hall not be yevaived for registration
by the Registration Department, unless, on the face of it, it bears
the certificate of o quahfied lawyer that 1t has been drafted by
him on instructions received from the execulant, an cxeeption
being provided in the case of a testamentary document, which a
person writes in kis own hand., or where such o documcent is
written f(or hin and at his instance by any persen other than a
qualified lawyer, under circuiustinces in which it could not be
written or drawn up by a qualified lawyer or draftsman.
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Opinion of the High Court.

The Judges agree that it is generally desirable that laymen
should consuls lawyers about their dozuwents and applications to
Courts, though they cannot say that in Mysore they have met
instances in which the drafting of sale-deeds or mortguge deeds
by unqualified persons has led to very serious ill consequences.
But the employment of lawyers for drafting documents may
often be too costly for the persons concerned. And apart from
that the legislation propused appears to be far too drastic and
would be far too great an interference with the liberty of private
persons and their right of access to the Courts.

Committee's Recommendation,

(5) While a student way attend the chambers of a practis-
ing lawyer during the course of his studies, or even after taking
his law degree, it that i considered to be necessary, the old rule
which requaired, in the case of a Vakil, that he should have put
in sowme years of practice in a District Court, before he applied
for permission to practice at the High Court, should be restored.

Opinion of the High Court,

This might be beneficial but is not necessary in Mysore.

Committee's Recommendation,

(8) A senior bar should be created and there should be the
institution of King's Counsel which prevails not only in self-
governing dominions, but alsp in spme of the Crown Colonies,
provided, of course, that those who shall aceept the higher status
shall also accept all the obligations which are accepted by King's
Counsel in England.

Opinion of the High Court.

This would be prewmature in Mysore.

T.EGAL EDUCATIDN.

Committee's Recommendation,

(1) (i) The subject of legal education at the Universities
must receive greater attention than it has hitherto done, provi-
sion being wade for adenuate mmstruction in subjects, which have
hitherto not received due attention,

(i1} A Couneil of lLiegal Education should be created
consisting of the representatives of :—
{1) the teachers of Liuw and Civies;
(i) some eminent lawvers whose function must be to
promote higher legal education ;
(i} some Judges.
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(2) The course of study for a Liaw Degree should not be of
less than three.vears.

‘3) There must be liaison established between the Faculty
of Law and the Bar Couneil and the work of teaching should be
divided between the two. ‘

(4) A large number of teachers, move ndequately paid than
they are at present should be employed for legal educuiun,

(5) Concerted action must be taken, by all the Universities
in these Provinces.

(6) If the lengthening of the course of study should affect
the candidates for judicial service adversely, in respect of the age
qualification, the rules should accordingly be changed.

Opinion of the High Court. .

T

As regards ‘ Legal Edueation,

the proposals are not appli-
cable to the Mysore University.

CHAPTER IV.

GOVERNMENT SERVICE.
Note by the Central Recruitment Board.

Commiitee’s Suggestion.

(1) The retrenchment and curtailtaent of the staff in some
Departments and the restricted recruitment in some other depart-
ments, have among other things contributed to unemployment,
and have also affected the efficiency of the Departents. Certain
Departments are overworked and the strength of the staff shonld
be invreased in the interest of efficiency. There is, thus, more
scope for recruitment in several Departments according to require-
ments. [t is however impossible to make any definite recom-
mendation as to the restoration of pnsts or the number of new
posts to be added. All this is a matter for separate departmental
inquiries. But Government should take in hand, either directly
through small departinent counnittees, the question of restoration
of the retrenched posts or the addition of posts, required for work
i each Departinent, Probably, such restoration cannot take place
all at once, hut there must be a graduated scheme of restoration,

and plans for such development should be prepared by the
Department concerned,

Position in Mysore,

The case of cach Departient in Mysore was fully examined,
sornetime ago, by the Special Retrenchment Committee, and then,
by Government, with reference to actual requirewments, and orders
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of Government have been passed, in respect of each Department.
This 15, however, a gencral question for departmenta! considera-
tion 10 the administrative braunehes, il it 1s found that the time
has come for a review of the conditions for restoration ar addition -
of posts.

Committee's Suggestion,

{2) For appointnents in subordinate service {exeept in
regard to those appointments for which University education
is necessary or useful}, Govermment st prescribe their own
standards and vecruit new mwen, either throngh examination or
by selection, according ta the needs of each Department.

Position in Mysore,

It is so in DMpysore. The qualifications apd standardss
required for each kind and grade of appointinents in the several
departments have been prescribed in the recruitment rules and
departmental orders.  Recruitment is being made from the
approved lists or after advertisement in the Gazette, as per
Central Recruitiment Board IRules.

Committee’s Suggestion

3) The uge-limit for entrance to subordinate services shonld
be reduced.

Position in Mysore.

As regards the age-limit, the general rale in force fixes the
maximum age of entry into service at 25 (and in case of the
backward community candidates at 2R).

The suggestion ‘of the Committee for the reduction of the
age-limit s m.unl\ with a view to prevent wastage at the Univer-
Slt}, by indivectly inducing voung men to enter life, after

$.5.L.C. without the mceaait\ of possessing the University
Demee and will have the cffect of automatically reducing the
numiber of students at the Universities. The question about
admission of students in the University, wastage at the Univer-
sity, etc., ave matters for separate consideration.  On the recruit-
ment mde no change in the existing rule about the age-limit
seems necessary, in view of the 1)1eqent state of conditions in
Mysore,

Committee's Snggestion,

(4) The Public Service Commission (which has been
recommended under the new constitution fnr the United
Provinces) should be created.

Position in Mysore.

This does not apply to conditivns in Mysore. In fact, the
question of establishment of a Public Bervice Cominission in
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Mysore has already been fully considered by Government before
the issiie of the recent new rales of recruitinent and has been
dropped. (Government have pointed out (in the Hepresentative
Assembly and Legislative Council). that the Public Service
Commission is not necessary or called for in Mysore. On the
principle of giving adequate and just representation to all
communities i the public service, the recruitient rules have
been re-exumined and revised with a view to ensure that qualified
candidates of all cowmanities get o fair chance of securing
appointiients in the public service. Asd for this purpose, the
present Centeal Recuibment Board itself hus been given neces-
sary additional powers to perform the functions of o Staff
Selection Board,
Committee's Suggestion,

(5 To regulate the appointments made by Municipal and
District Boards, there muiust be a Local Seltf-Governwent service
created.

Position in Mysore,

This does not apply to Mysore, as our general rules of re-
cruitment and service apply equally to appointments in - Muniei-
paliiies and Thstrict Boards, and regulate the appointments
thereln as 10 Government Departments.

Committee’'s Suggestion,

(6) Therulesvegarding the age of retivement should be
rigorously enforced and, with a view to give a fair chauce to
young men, no extension should be granted to any public servant
after he has completed the 55th year of his age.

Position in Mysore.

It is penerally so in Mysove. Iut now, in the case of non- |
guzetted minisserial ofticiate, the retirement age hus been raised
from 55 to 57, as a telmporary measure, with a view to reducing
pension charges. Accordingly, in many offices, officials whao
would have normally retived at 55, continue in service till 537 (it
ne fnrther extensionis given). This has, however, affected the
scope ol recrintwent, in as much as recrmitment is restricted and
postponed cotrespondingly for two years in each such case,  This
was also observed on the Central Recruitinent Boarvd side, at the
Centra) Recruitment Board meeting and also in another connec-
tion, a factor eontributing to restrict the scope of recruitment,
which is already hnnted in these davs.

1n the Light of the Comimitbee’s suggestion and in view of
the preszing need for neproving the scope fur recruitment for the
unemploved youths {of whowm there 12 a Jarge number), the
removal of the temmporary 37 vear rule, and the enforcemnent
of the rule of retirement at 55, deserves to be considered.

4
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Committee’s Suggestion.

(7) Men who have retired from Governmentb service should
not be employed by local bodies, if and whenr young men pusses-
sing necessary gqualifications are available for such appo'ntnents.

Position in Mysore.

ltis ordinarily so 1m Mysove, However, as many ycung tnen
are avilable possessing necessary qnalifications even for techanical
posts, this suggestion may be commended to the focal bodies,

CHAPTER V,

AGRICULTURE,
A, Agricultnral Institutes and their Products.

Committee’'s Recommendation,

(1) There i3 appreciable upewployment wwmong  the
students who have received training at the Agricultural College,
Cawnpore, and such men do nof appear to have been employed,
in any sppreciable numbers, by big zamindars, in these provinces,

Opinion of the Director of Agriculture,

~wd. {1y Thereis a certain amount of unemployment among
the students who have passed cut of the Hebbal Agricultural
School, Zuwmiadars or large-landed proprietors who can employ
such people are not many in the Mysore State. In fact, the
only people who employ estate managers ave Huropean (offee
Planters to a very great extent, and some Indian Planters who
reside mostly 1n Mangalore.

Committee's Rcommendation.

(2) There is Justilication for the complaint that the
education, which is given to the students of the Agricultural
College and ulso at the agricultural schuols s more ghecretical
than practical. Steps should be tuken to provide fov some
practical training to students receiving training in agricultaral
mnstitutes, und where it 1s possible, they should be atiazhed, for
a certaln period of time, to (rovevoment farius, or to other faris
or Zamindaris, to cnable thewm to acquire some practical know-
ledge of the working of agricultural operations wud thy institution
of sunindari. At the end of the practical training such students
should receive a certificute of their hiness as practical farners
from some cotupetent authority which may be prescribed by the
Minstry of Agricalture.



2%

Opiniou of the Director of Agriculture.

Though a birge awount of practical training is ncluded in
the curricala of all agricultural institutions in India, it is deficient
in certain vespeets.  The practical training now given is mostly
in actual field operations, and some of those form subjects of
exuminations as well. What is really wanted is a practical
tra'ning as to how to make a living out of Agriculture. Such
wraintng is usually given in Burope on large private estates where
thev learn labonr management and the business cide of agricul-
ture. It 13 not possible to give anch a training on the farns
usnally attached to colleges and schools since they are mestly
expetimental farms and not commercial concerns. The only
farm where such a training can at present be given in Mysore is
the Irwin Ctanal Farm and proposals in this divection have been
submitted to Government in connection with converting Hebbal
Agricultural Schaol into o College.

Commitiee's Rocommenrdation,

(3) It is desivable that graduates and the diploma-holders
of the Govermuent Colleges ard schools should be encotraged to
follow scientific farming within the provinces as a means of
earning their living and recruitment for Govermmment service in
the department should be made from among those graduates and
diplema-holders who have done practical farming for a cerfain
number of years.  In the case of such men, the rules relating to
age for recrnitment should be amended accordingly. Further,
it is mecessary to strengthen the Government Agricuitural
Departirent by the addition on its statf of seientifically trained
farmers with practical experience.

Opinion of the Director of Agriculture,

It is not eusy to seitle young people on land to follow
scieatific agriculture asa means of livelihood and aet as leaders
in the country side.  Most of the agriculturelly trained students
do not possess enough land and capital for such a purpose,
Moreover, they do not bave suflicient training in the business
side of agriculture. That the Bhadra colony has not proved a
success need ndt discourage ns in that direction. 1 the delects
in that organisation are studied und remedied it is quite possible
to setile o cevtain nuwber ol yousg men on iand after giving
then: the uecessary practieal training on the Irwin Canal Furm.
Those that waut to take to plantation crops such as coffee, tea,
efc.. have to be trained for itime on the Coffee Station at
Balehonpur and then on a large coffee estate.  If such practical
trawmiayg is given to cullege sbudents some of whom will enter the
teaching profession, the school or college staff wili get iself
automatically strengthened by scienufically traned men with
practical experience. The only practical training given at present
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to jumior metbers of the staff before thev are sent out to the
districts for demonstration and propaganda work is a course of
traimng on the Departmental Experimental Farms which cannot
be run on coinmercial lines.

Committee's Recommendation,

B griculture ws a profession.—(1) It is extremely
doubtful whether the schemes of colonization, which have been
taken n hand, will make any appeal to that section of the
edncated classes, which have no connection with land, though,
it 1s likely that snch schemes may be helpful in removing un-
employment, in the case of those among the educated classes,
who belang to the agricultural esminunity, or whe have connec-
tions with vitlage life or who have imlibed, in their early life,
some agricultural tradition.

Opinion of the Director of Agriculture.

It is not every one that can be asuccessful agricultnrist even
if he comes from an agricultural class or community, Unlass he
has a love for the conntry-side ard nature, any amount of induce-
ment will not make him a successful furmer. Awvother scheme of
colonisation in this connection is the leasing out of land for 15
yeurs or more Lo agriculturally trained people as is done in
Germany with regard to Domains belonging to Government,
Chuveh or Universities,

Committee's Recommendation,

(2) 1t is verv doubtful as to whether subsidiary industries
such as froit-growing, daivy-farming, inarket gardeming, floricul-
ture, sericulture, poultry-farming, canning, pisciculiure, spinning
and weaving, carpet-making, clay-modelling, rope-making,
pottery, cattle-bresding will attract a large number of our
educated men, unless theyv are adequately trained and financed,
ot subsidized for such industries though several of these industries
can be and should be developed with advantage to the country.

Opinion of the Director of Agriculture,

Except in sericulture and Dbee-keeping we do not have
suflicient experience in the other subsidiary induséries mentioned,
and =o a definite opinion cannot be givea.

Committee's Recommendation,

) The development of dairy-farming is a possible avenue
of progress, provided the law relating to the adulteration of food-
supplies is stiffened, und an adequate knowledge of the subject
and funds are available, and the public ave prepared to pay for
unadulterated milk and milk products.
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Opinion of the Director of Agriculture,

If by dairy-farming is meant the supply of pure milk to the

public, it s rather difficult to say whether it will be a success or
not, for the public do not as yet seem to be prepared to pay a
reasonable price for pure milk and milk products. The stiffening
of the law in relation to adulteration may help to some extent.
Under existing conditions, it is not easy to compete with the
local milkmen who have no overhead charges nor any valuation
for their own labonr,
. If o dairy has to produce its own milk also by maintaining
cows, then the problem becomes more complicated.  Animals of
good miliing hreed are the first requisite, and they must be sold
away at a time when they no longer becowe profitable as milk
producers. Tf sentiment comes into play, then it will be some-
thing like maintaining a Pinjrapole on business lines.

Committee’s Recommendation,

(4) There is scope for the employment of educated men
as farni managers and as estate managers, provided proper
training is given to vonung men, and arrangements are wade, for
giving them opportunities o acquire practical knowledge of these
subjects,  In this matter, it is necessary that the point of view
of the big zawindars should also undergo a change.

Opinion of the Pirector of Agriculture.

The only scope at present seems to be as Managers of (‘offee
Estates. i such people are required to supply labour also to the
estates, then the educated young wen do not have much chance
in this direction too. The question of big zamindars does not
arise here at all,

Committee’s Recommendation.

{5) The Provincial (Rovernment should press the Central
Government to take steps to inaugurate some policy which will
raise the price level of agricultaral products in the country.
(Fide Mr. T. Gavin Jones’ note on page 261 of this report which
is commended to the careful consideration of the Govermmnent.)

Opinion of the Director of Agriculture.

I very much doubt if such a policy will prove successful,

CHAPIER VL

InDUTyTRIES.
Committee’'s Recommendation,

(1t To supplewnent the result of the Indvstrial survey
made in the vears 1921.22 and in view of the altered sitnation, a
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detailed industrial and economic survey of these provinces should
be made, with a view to find out what industiies, big or small,
can be developed,

Opinion of the Director of Industries and Commerce.

An intensive survey of the resources of the State, its
industries and trade was conducted by Mr. Sambasiva Iyer in
the year 1914, An attempt was made seven or eight years ago
to brmg that survey up-to-date. Owing to several canscs, the
work could not Le taken up. In the meanwhile, Government,
have called {ov a report as to what action could be taken on the
suggestions made by the Specwul Officers appointed to conduct
such spectal surveys in Madras and other Provinees. 'This
question is engaging the attention of the Board of Industries and
Commerce.

Committee's Recommendation.

{2} Industrial Rescarch waorkshops should be established.
and if possible, they should be located at different university
centres, where there are good science laboratories, or at import-
ant industrial centves,

The departinent has under its vontrol a well equipped
Industrial and Research Labovatory. The several departments
of Government have also well equipped laboratories.

Committee's Recommendation,

3y The Grid asystem under the coatrol of Sir Williawm
Stawmpe, which has already founnd employment for a number of
educated men, should be further developed and cheap electricity
should be supplied for the development of big industries, and also
for such cottage industrvies as can be run more effectively and
cheaply by the use of power.

Opinion of the Director of Industries and Commerce.

The State supplies electricity at a sliding scale of industrial
taritl and offers greater concession to the induostyialisis, both urban
and rival, than the Grid system of Siv William Stampe.

Commitiee’s Recommendation,

() Bo far as small industries n these provinces ave
concerned, a special officer should be deputed to Bengal, to study
the working of the BBengal schewe referred to in our report; and
subject to ndaptations to local needs and conditions, a schenie for
helping educated young men in starting small industries shounid
be prepaved, and a beginning should be made, in this respect,
in certain centres, in these provinces.,  Not only should the voung
wen adopting such careers be subsidized, under the rules framed
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by the local Government, but they should also be helped by expert
advice,

Opinion of the Director of Industries and Commerce.

The full particulars of the Bengal Scheme referred to in this
paragraph will be obtained from the Director of Industrics,
Bengal, and examined carefully with a view tosee Lo what exlent
they can be adopted here. At present, cducated men desirous of
starting small industries are being given free technical advice and
loans for the purchase of plant und equipment and also for work-
ing cxpenses. During the past three years nearly ten persons
have been given suituble facilities for starting new induostries

Committee’s Recommendation,

(5) For the proper orgapisation and developiuent of siall
industries, Government should take steps to collect authoritative
information in regard to the raonning of smali industries in Japan
and 1 Kuropean countries.

Opinion of the Director of Industries and Commerce,

The Depuiy Director of Industries had recently heen
deputed to Japan and he has wmade a study of the small indus-
tries there. As recommended by him, lacquerware industry has
been selected for special investigation und action is being taken
to introduce seveval improvements in the industry.

Commitiee's Recommendation.

6. The recomrmendations of the Industries Re-organisation
Commiittee, in regard to sugar and oil, deserve support and the
claims of textile and leather industries may alsa be pressed, but
it Government are called upon, by private capitalists, to give
them anyv assistance in this matter, it must be on the distinet
understanding that they will ewploy a (ertain number of
qualified educated 1nen for technical weork in their concerns,
irrespective of any constderation of custe or ereed.

7. The glassindnstry. Isan industry, in which these provin.
ces are most vitally interested, and, therefore, the decision of the
Guvernment, refusing to rocept the recomiuendations of the Taritf
Board, for the protection of glass industey, should be vevised.  If
the glass industey receives any assistance from the (Government,
Governuient should deland from those inlerested m it, that they
shall emiploy a certnin number of yuahfied educated vouny men,
belonging o these provinees, in their concerns, 8o far as the
recommendgations of the Industries Re-organisation Ceommittee
mclude the development of glass industry, they also deserve
support.
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Opinion of the Director of Industries and Commerce,

The United P’rovinces Industrial Re-organisation Committee
recommended the appointment of esperts to help each of the
major industriss as sugar, oil, glass and leather. Their idea was
to bring about a rapid and all round development in each of these
indnstries.  The experts were required to devete their attention
chiefly to the study of problems ennnected with the technigue,
manufacture, sales, resenrch, ete., relating to the industry in their
charge.  They were to malntain a live contact with the business-
men and merchants. The Committee referred to wbove also
recolnended the grant of financial and other fazitities required
by the industrialists.  The apemployinent comnittee recom-
wended thut whenever such assistance 1s offered to the major
industrial concerns, they should be called upon to ewploy a
certain number of educated young men.

The starting of the Silk Factory, Poreelain Faectory, Indus-
trial and Testing Laboratory and Electric Factory by Government
aiel the establishuient of the Sugar Vactory by the Sugar Com-
pany have given employment to a number of educated young
men, Oil mills working in the State have provided employment
to a lurge volume of skilled labour. In granting assistance to oil
wills, the departiment will endeavour to see that suitable mecha-
nics and operatives are provided with employment.

The improveruent of the glass bangle industry is engaging
the atrention of the department. ¥For the introduction of the
glags industry on a large scale, we have no suitable raw materials
such as purc quaitz, sand, soda, coal, ete.

Committee's Recommendation.

8. The recommendation of the Industries Re-organisation
Comnittee that special attention should be paid 1o the marketing
of the products of cottage industrislists, givioy them expert
advice, and carrying on experimental veseasrch work, should be
given cffect to,

Opinion of the Director of Industries and Commerce.

The Umited DProvioces Re-organisation Committee recom-
mended the formation of a separate sales organisation onjoint-stock
hasix for renderiny assistance to the cottage industries as vegards
the purchase of raw wmsterials, the introduection of new designs,
stundacdisation of the products, sale of finished poods, ete.  They
alse recounnended a publicity caumpaign for the benefit of these
induastries,

[n Mysore we have been affording  wmarketing facilities
through the sales depot of the Chrinurajendra Technical Institute,
Mysore, and the Arts and Crafts Depot, Bangalore, and also
through the Agents of the departmental concerns all over India
aod the Trade Cowmmissioner for Mysore in Liondon. We have
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also been carrying on regular propaganda by advertisement and
by participatiog in the several exhibitions 1o and coiside the
State. Wherever possible the department has been arranging
the demonstration of the improvements in the manufacturing
processes of raw materials and equipment and in some cases,
supplies of raw materials are secured to them at concession rates.

Committee’s Recommendation,

9. Bteps shounld be taken—

{a) to bring qualified educated men into touch with com-
mereiad houses for employwent ; and

(&) to foster and encourage the organisation of ¢o-opera-
tive stores, wherever possible, employing educated
men who have received proper training in sales-
manship, ete.

Opinion of the Director of Industries and Commerce.

() The Department organised an Employment Exchange
Bureau about 20 years ago. For want of adequate co-operation
on the part of the large employers of labour and businessmen,
its efforts to secure emplovient to the qualitied wen on its
registers did not meet with success.

(b} The Registrar of Co-operative Socictics may be
requested to issue suitable instructions to the organiszrs of co-
operative institutions to appoint young men secking employment
rather than men already in service with part time allowances.

Committee's Recommendation,

10. Particularly, the recommendation of the Industrial
Finance Committee that the rmnor industries and many of the
cobtage industries in the United Provinces require some better
form of orgamisation than that provided by the Arts and Crafts
Ewmporiom, to link the purchaser with the manufacturer to
tmprove the quality of wark produced by artizans, to help them
financially and to obtain for them more remuncrative prices, is
supported.

For all these purposes, an institution working on joint-stock
lineg bearing the title of the United Provinces Financing and
Marketing Company, Limited, should be established at an early
date. Such a Cowmpany, by itself, should secure employinent to
a certain number of educated rmen, and if the work of marketing
1s developed, tt may provide employment to a number of trained
men.

Opinion of the Director of Industries and Commerce.

The Industrial Finance Committee appointed by the United
Provinces {(Goverpment recommended the formation of United
Provinces Industrial Credit Bank, Titd., with a capital of about

5
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25 lakhs of rupees with a Government guarantec of 4 per cent
dividend per anpnum, for rendering financial assistance to the
industrial concerns, for the purchase of initial equipmenis and
also for méeting the working expenses. Tu help the cottage
industries, the same Committee recomnmended the formation of
United Provinees Products Financing and Marketing Co., Litd.,
with a capital of about five lakhs of rapees. The latter company
wis intended o have some ntimate business relationship with
the Industrial Credit Bank referred to above The main func-
tions of the murketing eowpany were to help the cottage
industries as regards the purchase of raw waderials «nd sale of
their products, to mike advances against manufactured gocds, to
carry on prapaganda by way of advertisement, ete

As already referred to above, the departinent has been
helping the cottage industries to an adequate extent. I propose
to watch the working of the United Provinces Produets Market-
ing Co., Ltd., after it 15 brought into existence and see to whut
extent 1ts formation would help the induostries and to take action
to form a suitable organisation here,

Our expervience in the field of advances to Jarge industries
has nat beens vers happy.,  Government have lost a)~t of money
and those induskrial concerns have not thrived either.

Committee’s Recommendation,

L1, 1t is esseutiul to the development of industries that the
present systew of the adjustment of Raillway goods freight rates
should be considered by competent Commitiee appointed to
examine into the incidence of railway freight charges on the
industrics of the country with a view to the encouragement and
development of indnstries and the internal trade of the eountry,
and it found advisable to appoint & permanent railway freight
tribunal to tix ratlway freight througout India in the interest
of all concerned.

Opinion of the Director of Industyies and Commerce.

The Mysore Chatuber of Commerce and this Departinent have
been tuking necessary action whenever the industrialists complain
against the heavy rates churged by the railways. In several
cases, reliel has been secured to husinessinen, The Agent, Mysore
Railwuys, und the District Transpurtation Superintendent, M. &
8. M. Ratlway Company, Litd., are ulsc members of the Chamber.

Committee's Recommendation

12, (a0 The Industrics Departinent should possess a larger
number ot experts for technical advice on such industries, major
or cottaye, as winy be developed ; and the Heud of the Depart-
went should be a practically trained industrialist. '
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{9) The departinent should have a separate and well-
organised intelligence and publicity Branch, which should furnish
necessary information to industrialists and persons interested in
industrial careers, by publishing leaflets or pamphlets on various
industries, and giving the necessary inforination in regard to each
one of them.

Opinion of the Director of Industries and Commerce.

The Department h..s a separate publicity Branch which has
been functioning efhciently and has becn giving all necessary
information to indastrialists.

CHAPTER IX.

TECHNICAL, INDUSTRIAT. AND VOCATIONAL EDUCATION,

1. Therc is a great and growing demand for the expansion
of industrial and vocational education in thase provinces;

2. The following recommendations of the Kharegat Com-
mittee are supported :—

(@} that theve tiust be adequate {acilities for industrial
training;

(b) that, in addition to fully staffed and well equipped
central schools and commercial extension courses,
arrapgements shouid be made, for giving an
industrial bias to the training imparted at general
educational schools;

(¢} that arrangements should be made with firms, factories
and master-craftsmen for taking students as
apprentices, suitable fees being paid to them for
the purpose ;

{9) that elemeniary industrial schools for boys, and
tuitional classes for artisans, shonld be maintained.

3. The right course to follow would not be to diminish the
existing facilities for technical education but to reorgamisc and
remodel them 50 as to make them more etticient.

4. It is not enough to establish new industrial or vocational
schools or to remodel or reorganise the existing ones, without, at
the same time, creating an agency for placing the prodncts of
these technical schools, and for establishing thom in new careers.
Without this, the wmultiplication of the industrially and wvoca-
tionally trained young men, who cannot settte down in life, may
accentuate the problem of unemployment, and tnay ereate fresh
difficulties both for Government and society.

5. Regional vocational guidance authorities, cobsisting of
teachers and representatives of other interests, such as commerce
and industry, should be created, by the Ministry of Industries in
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these provinces. The vocational guidance authorities should not
only take an interest in vocational education, bnt should also be
under an obligation to establish contacts with educational
institutions and actual industries of the locality or the neighbour-
hood and to help the products of such schools in securing employ-
ment n sech induostries.

6. Where there exists a large and well-defiped industrial
or coaunercial aren, within the territory of a district or a group
of districts, vegional committees, to look after the educational
intevests of that area and to help qualified young men, shounld be
created.

7. The importance and necessity of developing apprentice-
ship in industries and crafts shonld be emphamised. This will
only vevive a very old tradition in Indian industries and crafts.

8. Government should undertake, through the Industries
Department, or any other department, the puablication of pam-
phlets, regarding the careers, more or less on the 1nodels of the
pampilets issued by the Board of Hducation or the Ministry of
Labour in Kngland.

Opinion of the Director of Pablic Instruction,

Tha specific recowmendations 1n this section are :—

(1} there should be an industrial bias given to the training

in general schools,

In principle this is accepted in our schools and also given
elfect o in a fairly large namber of middle and high schools, In
the former class of schools, we have the Practical Imstruction
classes, and in the latter, the vocational subjects,

(z¢) there should be fully staffed and well equipped central

schools and commercial extepsion conrses.

The central schools are central rocafional schools as can be
seen from page 173 of the report. (“ Central Schoola™ is a
misleading phrase by itself, as the phrase refers to Klementary
Schools in ordinary educational terminology.)  We bave a few
such schonls in the Bchool of Engineering and the Institute of
Commerce and Accountancy, and the need is for more.

(i1} Arrupyvep znts should be wade with firms, ete., for
taking ctudents as apprentices. Such arrangements
prevail mn the case of the students of the School of
Engineering.

(iv) Elementary Industrial schools for bovs and tuition
classess for artisans should be maintained.

This happens to be for the time being to lie within the
provinee of the Department of the Industries and Conierce.
It would be an advantage if these schools are placed under the
Departinent of Bdueation.

(v} An agency should be created for placing students

(vi) Regional and Vocational guidance authorities should
be created ;
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{vii) Regional commitiees should be appointed ;
{viii) The system of apprent’ceship should be developed ;
(ix) P’awphlets should be published indicating the careers
open to students.

These matters comne within the purview of the recently
established Board of Vocational Education which is examining
the problems. I have suggested in my note on the Development
of Vocational Kducation in the Btate the need for vocational gui-
dance as well as for placing Committees.

CHAPTER X.

ADVICE TO PARENTS AND BOYS AS TO CAREERS.

(1) Sowme steps should be taken to afford advice to parents
in regard to the intellectual capacity of their boys and their
suitability for certain careers.

{(2) Head masters assisted by other teachers in these
provinces, should be asked to carefully watch the intcllectual capa-
city of the boys from the very start of their school education.

(3y If there are no psycho-technical experts available
among the head masters or school masters who have made a
stuly of miodern psychological methods in the field of educa-
tional and vocational guidance, then one or two experts should be
engaged, for temporary period, from England, who would give
the nacessary training to cur school masters, or in the alternative,
twn or three school masters, from India should be deputed to
England, or other foreign countries, for the stndy of those
methods, so that on their return, they may help in the develop-
ment of those methods in these provinces.

(4) Arrangeiaent should be made for the study of and
research in the Experimental and Eduocational Psychology in the -
various universities.

Opinion of the Director of Public Instruction,

The proposals made here are covered practically by the
refr ;ence in the prec ding section to Vocational Guidance. It is
gratify’ug that the Sapra Commiitee has given its approval ¢ the
application of modern psychological matheds to edncational work.

CHAPTER XII.

(a) PriMarYy EDUCATION,

(1) While it should be the aim of primary edncation to
vemove illiteracy, 1t should also be its principal aim to gualify,
bivs, o become better agriculturists and more vseful members of
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village communities. Primary eduecation, as it is given at present
is ireffactive, partly because it does not lay safficient emphasis
upen rucal and agricaltural needs, and partly because the age-linit
is too low,

(2) Primary education should be brought more nto line
with rural needs and agricnltural conditions, and enabie boys,
reading at primary schools, to become more efficient members of
the agricultural commuonity.

(4) The age-linit, for the parpose of primary cducation,
should be raised to 12 or 13 and every child should rvemain at
school for at least six years. If this iz done, primary eduecation
will not only become more efficient, but also find employment
for a muwber of teachers.

(4) We strongly recommend that the compulsory
pritnary education be extended all over the province as in our
opinion without if, economic prosperity cannot be built up  In
this connection for the spread of primary and adult education it
15 worthwhile considering how far the agency of broadeasting can
be called in aid.

Opinion of the Director of Public {nstruction,

The main proposals are :—

(1) Primary Education should extend over 6 years. This
is very desirable and this in fact is one of the chief proposals of
the Departmental commniittee appointed by Government some-
time ago whose report will be submitted to Government in the
course of a tew weeks.

(it} Primary Education should have agricultural bias and
have a bearing npon rural life.

The new courses drafted by the above committee have these
aims in view.

{(in} Compulsory primary education should be extended
all aver the province.

This is a question of funds, and the epartment bas not
been able to implement even the more modest extension of
Primary Education on a voluntary basis.

vy The possivilitics of broadcasting should be investi-
gated -——Government, it is understood, have sanctioned a grant
to Dr. Gopalaswami's work in this connection while a Committee
is about to veport on the application of broadcasting to education
in the State with special reference to Adult liducation. On the
committee T have pressed for avaihing ourselves of the use of
broadcasting for adult education without depending on the
growth of literacy, In our country, people have been accus-
torued to learning through the ears even more than the eye.
Theretore side by side with insiruetion in the two R's 1o the
children, it is necessary to make a large effort to eduente the
the adults throngh broadcasting.
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() SECONDARY EDUCATION.

(1} Uhe underlying policy of the resolution of the Local
Government, in regard to the secondary education, dated the 8th
August 1934, is sound, and the High School Kxamination should
have two kinds of certificates —one certifying completion of the
course of the sacondary education and qualifying for admission
to industrial. commercial and agricultural schools, and the other
qualifying for admission to Arts and Science Iatermcdiate
College.

(2) The Intermediate course, if the High School course
15 curtailed by one year, should be extended to three years, and
shoukd be of four paralle]l types; (1) Industrial, (2) Cowmuercial,
{3) Apricultural and {4) Arts and Science.

(3) Secondary schools shonld provide much more diversi-
fled courses of study, care being taken to give more praclicul
than theoretical education to the boys.

(4) 'I'he industrial courses in secondary schools should
alm at giving techniaal training, of general character, design to
develop skill of hand and eve and cultivace practical aptitudes, so
as to predispose them towards industrial life,

(5) Proper ngencies shoald he created for advising boys
a8 to their careers.

Opinion of the Director of Public (nstruction.

(@) PriMary Enuvcation (b)) SECONDARY EDnUCATION.

'The main proposal is to diversify the courses in the report
referved to above. Another is the provision of general High
Bchoosls and also vocational High Scheols.  Farther in the gene-
ral High Schools, there should be separate optional gronps, some
of which wil! lead to University and nthers to a Vocational In-
stitution whether within the University or outside 1t. Details’
of these proposals are embodied in the report of the Committee
mentioned above.

(¢} UxNtvERrsiTY EDUCATION,

N Recommendations of the Commitiee,

(1) While no arbitrary limit to admission of students
should be prescribed, there should be greater strictness exercised
in the matter of udniission. The universities should be under
no obligation to tuke in men, who have passed their Iutermediate
Exawmination, or School-Leaving Yxawination, in third class,
except m rure instances, when the Admission Cowmnttec is
satisfied that the student has taken the thivd elass, due to illness,
or some other satisfactory reason, but is likely to do well at the
university.
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(2} While edueation in what are called humanities
should not be discouraged, greater stress should be laid on scien-
tific and vocational education.

(3) There should be some system of co-ordination be-
tween differept universities so as to secure the uniformity of
standards and prevent unhealthy competition.

Opinion of the Registrar of the Mysore University,

It appears very desirable that the standard of admission to
Indian Universities should be raised.

While pure research is not to be discouraged, applied
research may be given all encouragement that is possible.

The standards at present in different Universities wre
not quite uniform; but the variation is within reasonable limits.
The Inter-University Board attempts to co-ordinate standards
and obtain mutual recognition.

]

CHAPTER XVIIL

Boarps oF EMPLOYMENT.

{1} An Appointments Board for the graduates of all the
five Universities, in these provinces, including the products of
such institutions as the Harcourt Butler Technological Institute,
the Agricultural Colleges at Allahabad and Cawnpore and the
Euogineering College at Roorkie should be established, more or
less nuodeiled on the Appointments Board at Cambridge.

(2) The Appointments Board should consist of Vice-
Chancellors of the Universities, certain heads of departments,
such us education, industries and agriculture, and some public
men, and a certain number of business men, European and
Indian.

(3} Power should be given to this Board to appoint a
Working Committee.

{4) This Board should be financed partly by Government
and partly by the Universities.

(A Sinntarly, there should be a2 Board created for the
products of secondary schools. intermediate colleges, vocational
schonls, nredical and agricultural schools and industrial schools,
and this Bourd should consist of the Divector of Public Instruc-
tton, Directors of Industries and Agricultare, Head-masters,
Inspectors of schools, and a certain nuinber of non-officials,
Zammdars, and businessmen, This Board should be financed
by Government.

() These Boards should he vequired to collect statistics
of employment, among the graduates, of the Universities, and
the products of secondary schools, and intermediate colleges, ete.,
and from the sources indicated in No. (1),
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Director of Public Instruction's opinion.

There is no sach Board at present, and one was proposed
in the University sometime ago, but was not instituted, as the
clerical establishment needed wus not sanctioned, Here again,
this is not a matter in which the Department can act by itself
but can well co-operate in a scheme which includes the University
and the Departnrent.

Opinion of the University,

The University will be glad to co-operute with the Employ-
ment Board which the Government may constitute.

Opinion of the Central Recruitment Board.

We have already in Mysore & Buard, te., the Central
Becruitment Board, which in o wav corresponds to the Board
suggested. The Centrul Recruitment Board is reconstitnted nnce
in two years, and consists of the First Meowber of Council as
Chairman, and five official members (Heads of the major
departments) and seven leading non-ofticial members. The
Bouard bhas been consbituted with o view 1o collect informa-
tion regarding recruitsnent, vacancies, ¢le, and to cnsure that
rules of rcernitment arve rigidlv carvied cut  The Board hus
powers to call for returns, stulisties and other information
relating to recruitment, ete.  Ti veviews the progress ol reeruit-
ment, discusses the recruitment policy, und suggests modifications,
it any, in the rules and procedure, and instructions necessary to
secure better vesults. There 1= alzo 2 Sub-Committee of the
Board, to advise Government in the disposal of applications for
exewption from the operation of reermtment rales and of cases
of appointinents made 1 contravention of the rules.

The present reconstitution of the Board and of Sub-
Comumittee is, as shown in Governient orders.

In these civcumstances, there scems no need to create any
other Board for the purpose.
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Report of a departmental committee appointed to suggest solutions

for the prevalent unemployment among the middle classes in the
United Provinees,

A cOoMMITTEE consisting of the following members wag appointed
on November 4, 1927 by His Excellency the Governor, acting with hia
Ministers, ** to suggest solutions for the prevalent unemployment
among the middle classes in this province ” :—

Hon’ble Minister for Education (Hon'ble Rai Rajeshwar Bali,

B.A., 0.B.E.).

Hon’ble Minister for Agriculture (Hon'ble Thakur Rajendra

Singh).

Secretary to Government, Education department (Mr. Panna
Lal, 1.c.8.).

The Director of Public Instruction (Mr. A. H. Mackenzie,
C.LE.).

The Director of Agriculture (Mr. G. Clarke, ¢.I.E., L.A.8.).

The Director of Industries {(Khan Bahadur Chaudhri Wajid
Husain).

The Rogistrar of Co-operative Societies (Mr. P. M. Kharegat,
1.C.8.).

The Deputy Secrctary to Government, Industries department
{(Mr. J. C. Doaaldson, 1.0c.8.).

The Hon’'ble Minister for Education presided at meetings of the
committee, and Mr. Donaldson acted as Secretary. No formal termas

of reference were preseribed for the committce, nor instructions given
a8 to procedure.

2. The first meeting was held on November 25, 1927 at Allahabad
when all members, except the Hon’ble Minister for Agriculture, were
present. It was decided that notes and material of various kinds
should be prepared for the next meecting by different members.  The
next meeting took place on May 25, 1928 at Naini Tal. The Hon’ble
Minister for Agriculture and Mr. Panna Lal were prevented from
attending by illness and Mr. Kharegat by other urgent business. The
remaining members were present.  Very shortly afterwardst he Hon’-
ble Rai Rajeshwar Bali and Thakur Rajendra Singh resigned office as
Ministers. There followed the sudden and lamented death of Khan
Bahadur Chaudhri Wajid Husain, which deprived the committee of

1
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one of its most valuable members and one to whom they arc indebt-
ed for much useful written material.  Later Mr. Panna Lal was forced
by illness to take leave in Europe. The preparation of the report
has, for these reasons, been considerahly delayed. Tt is submitted
and signed by the six remaining members of the committee. Rai
Rajeshwar Bali and Thakur Rajendra Singh have also written sepa-
rate notes which are attached to the main report.

3. We may first refer briefly to previous discussions of this sub-
ject. On August 20, 1925 Pandit Yajna Narayan Upadhya moved
the following resolution in the United Provinces Legislative Coun-
el 1 —

“ That this Council recommends to the Government to take
necessary steps, including the appointment of a committee
consisting of seven members. five elected by the Council
and two nominated by the Government, to suggest ways
and means to alleviate the unemployment prevailing
among the educated middle classes of these provinees.”

The resolntion was opposed by the Government on the ground
that the appointment of & committee was unnecessary in view of
various measures for provincial development which they had taken
but it was adopted, after a lengthy debate, with an amendment add-
ing *‘ the Dircctors of Industries, Agriculture and Education ’ to the
members proposed for the committee. The Government decided to
refer the question to the Development Board, whose constitution had
recently been altered by the addition to it of five non-official members
elected by the Legislative Council. Mr. Pim, the President of the
Board, drew up a list of gnestions bearing on the problem and eir-
culated them to the memb.rs of the Board for consideration. A
meeting was arranged for March, 1926, but had to be postponed as
sufficient members could not attend.  The Board met on November
8, 1926, and passed the following resolution which explains itself :—

“ Reaolved that the Development Board is greatly impressed by
the magnitude and the complexity of the problem of the
unemployment of the educated classes. They realize
that its consideration would involve not only an invea-
tigation into the scale of the problem and posgible minor
measures of alleviation, but also inquiries into the system
of education, the working of large scale and small scale
indusatries, and into the efiects of social customs and
prejudices. They do not consider that the Development
Board ig s0 constituted ag to deal satisfactorily with the
problem. more especially because it contains no repre-
sentatives of education or of industries, either large or
small, and because its members would not be able to
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give the time necessary for such a complicated investi-
gation involving detailed inquiries in many directious.
They, therefore, recommend that Government should
appoint a special committee to deal with the question,
with, if possible, a whole-time President and Secretary
specially selected for this work, and with reprcsentatives
of industry, large and small, education and agriculture.”’

The Government considered this resolution, and decided, in view
of the recent Burn Committce on the Industries department, the
Oakden Committee on the Co-operative department and with the
prospect of the Royal Commission on Agriculture, that the time was
unsuitable for another large special inquiry, and that the proposed
committee was hardly likely to bring about a solution of this most
difficult problem. The question was, however, revived in June, 1927
witen the Hon’ble Minister for Education (Hon’ble Rai Rajeshwar
Bali) siated his views as follows in suggesting the establishment of the
present committee :— ‘I think that both the Industrics and Edu-
cation departments will have to make exhaustive inquirics in many
directions, The committee should suggest these dircctions, and
determine the scope of the inquiry in each case, which may be taken
up either by the departments concerned, or by special officers ap-
pointed then. When the necessary material has been collected the
committee (departmental) may consider whether it i3 necessary to
have the assistance of non-efficials in formulating final proposals.
If s0, & committee more or less on the lines proposcd by the Develop-
ment Board can be appointed.” The prescnt departmental com-
mittee was accordingly appointed.

4. The same problem, of course, exists in other parts of India.
It was debated in the Legislative Assembly on January 28, 1926, and
in the Council of State on February 15, 1928. It came up again in
the United Provinces Legislative Council on February 27, 1928, when
a resolution proposcd by Nawabzada Muhammad Liagat Ali Khan
was adopted :  “ That this Council recommends to the Government
to appoint a committec consisting of three non-official and two official
members of this Council, with powers to co-opt, to collect statistics
of middle class unemployment. and to inquire into its causes and
sugg-ss ways and means to relieve it.” This resolution was opposed
by the Government on the ground that the present committee was
in baing and would cover much the same ground. When the resolu-
tion had been passed the Government decided to defer action on it
until this committee had reported and it had been seen in what fur-
ther direction action was degirable. We have had the advantage of
having before us the proceedings of all these discussions. We have
also had the benefit of the experience of other provinces in making
similar investigations. The first of such inguiries was in Bengal,
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where a committee of officials and non-officials was appointed in 1922,
and reported in 1924. The committee circulated a guestionnaire
and examined witnegses. The Bombay Labour Office started &n
inquiry in 1926, and published a report carly in 1927, 'FPhis was a
different type of inquiry, as it consisted of an analysis of the details
of 1,852 spucific cases of middle class persons who were out of employ-
ment in various centres in the Presideney in the month of November,
1926. The Madras committee was a large one on the same lines as in
Bengal. It was appointed in 1926 and publishéd its report in Octo-
ber, 1927. The Punjab Government appointed a similar committee
in February, 1927 of which the report was published during the
pressent year. A similar cormmittee appointed in Travancore State
reported in September, 1928,  We have made use of all these reports.
The questionnaires issued in Madras and in the Punjab are equally
_ applicable to conditions in this provinee, and either could be adapted
for use here with little or no alteration.

5. At ita first meeting our committee had before it all this mater-
ial, with the exception of the Punjab report, which had not then
been published, and the reports of debates which took place subse-
quently. We also had Mr. Pim’s note to which reference has been
made above. The first point was to decide on the scope and manner
of vur inquiry, and in doing so a decision was taken of much impor-
tance in itg effect on the future procedure of this committee and on this
report. The Bengal committec in dealing with ' the educated middle
class Bengali” had attempted no further definition. The Madras
committee defined ‘“the educated middle classes ™ as: *‘ Those
persons who have received some form of secondary or higher educa-
tion and are not sufficiently well off to dispense with earning their own
living,”” In Bombay a similar definition had been used, but persons
who had earned or were content to carn less than Rs. 50 per mensem
were excluded from the scope of the inquiry. The Punjab inquiry
defined *‘ educated classes ”’ ag heing those who have at least com-
pleted the vernacular or Anglo‘vernacular course. Our committee
decided, on the motion of Mr. Mackenzie. ** to agsnume the existence
of the problem. and to proceed to consider practical measures to
deal with it without any attempt to collect statistics of the extent
and nature of unemployment.” This rendered it unnecessary for
us to lay down a precise definition of ¢ educated middle classes.”” In
favour of the decision it can be said that in the order appointing the
committee its only duty wag specified as the onerous one of ** suggest-
ing solutions’ for thig problem. The majority of the commiitee
consithered (the Seeretary dissenting) that no collection of statistics,
isaning of questionnaires or examination of witnesacs would really
assist us in that obhject at this stage. In support of this view it was
urged that the figures collected in the three reports from other
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provinces then before us (and the same applies to the Punjab report)
do not bring to light any facts not already known, or upset any
prevalent opinions on the subject, while their collection has involved
a good deal of time and expense. From these reports the symptoms,
nature and causes of this type of unemployment appear to be
similar in all provinces, although the acutenessof the problem is
greater in some than in others, and although the remedies or
palliatives which are possible may differ. Apart from those men-
tioned in this report there are no suggestions demanding action in
the reports of other provinces which we consider could be ugefully
adopted in this province, QOur committee considered that the
money which would have been necesgsary for a statistical inquiry
could be more usefully spent on practical measures. As will
be seen below one of our principal recommendations, if followed,
combines the collection of statistics in a few representative
areas with practical work to alleviate the situation in these
arcas. Some figures, however, which have a bearing on the
magnitude and nature of the problem and which were available
in official publications, or could be easily obtained, are printed
in an appendix for facility of reference. We decided to take
no evidence, and to obtain such information as we re-
guired by direct inquiry from the departments or persons concern-
ed. All of us were aware from our personal experience in selecting
candidates for appointments that the demand for employment among
educated persons is great ; and that many of these fail to secure the
type of post which they consider appropriate to their attainments
and standard of living, In our opinion the class chiefly affccted is
that of those who have received some form of education in English,
up to the high school certificate standard or beyond, and it is to this
class that we have mainly devoted our attention,

6. We may say at once that we have no radical remedy to pro-
pound. The causes of the present trouble are not one, but various,
Some of them are rooted in the soeial and economic system of the
province ; some of them arise from ity physical characteristics ; some
from its past history, and some from the fact that the present is
a period of change and rapid transition. Some may lie outside the
sphere of activity of a Provineial Government. Others, as some of us
think, are due to errors of policy in the past. But without going
deeply into the scarch for ultimate eauses there are certain obvious
facts which cannot be neglected. The numbers of the educated
clagses have increased greatly. even within the last ten years. They
are increasing, and in future are likey to inercase even more rapidly
than in the past; and it is the declared policy of the Government
that they shall so increase. It is unnecessary here to go into the
reagons for that policy ; it may be taken as onc of the settled facts of
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cur problem. The figures in the appendix give some idea of the rate
of this increase. It may also be taken as obvivus that the number of
“guperior 7 posts in the province, let us say posts on Rs. 250 per
mensem or upwards, hag not inereased in anything approaching the
ratio of the increass in the number of cducated persons, Nor can
the number of such posts inereas: o sny gicat exient unless the pro-
duction of the provinee increases at the same time sufficiently to meet
the cost. The cdacated man is ambitious. He wants a good job,
and thinks that his education entitles him to one ; but at present the
namber of such jobsisinsufficient togo round. For the sake of
clarity we have taken o high figure as an example, but the case is the
game all the way down the scale, The supply of educated men is at
the mnment greater than the supply  of posts for which educatiion is
essentiul and of which the present pay is, therefore, what an educated
man will accept. The educated man has, ag a rule, a higher standard
of living than he would have had if he had not been educated. He
asks more money, more camfort, less monotonous work, A boy of
the cultivating clagses no sooner gets a little education than he isg off
to the town to try to get a job ag a clerk on Rs. 15 or Rs. 20 per
mensem,  The reason is sometimes a faulty kind of education. But
it must quite as often be the fact that such a post gives him, in pay
ag well as in amenities, what his ancestral holding conld never give
him even though he were to apply to it all the latest devices and
methals, and farm it with the utmost skill, The broad outline of the
problem is ¢lear.  More jobs have to be found to meet the increased
gupply of educated men. This can be done in two ways. First, by
indueing such men to take up trades and occupations in which men
of their tvpe have not so far engaged, or by assisting them to create
new ones.  Such a policy ean be successful only if the men are fitted,
by reason of having been educated, to succeed in these new jobs and
nmake them yield more to them than they would yield to an wneduea-
ted porann, and thereby to justify and satisfy their demand for a higher
standarl of living.  Sceondly, it ean be done by measures to expand
the prosperity and productive powers of old occupations and to intro-
duce new oued so that there may be room in them for a larger number
of educated prrsons.  One process starts with the man ; we may call
it ““tuition.” The other starts with the occupation ; we may call it
*development ’ ; but they are rcally opposite aspects of the same
thing. ‘‘ Developmemt ” means inereased production, and so more
to divide. and higher earnings for the edneated man. And if our
educational system. our ““ tuition ” ig sound, one of ity results wust
be incroasxl produetion. Tt must make the people of this province
as a whole hetter fitted to develop 1ts natural resources and its oppor-
tuniticz of wealth. It is. however, easier and quicker to educate men
than to create industries.  * Development > mnst be a far slower
and more ditlicult process than * tuition ”’, and one far less capable
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of spectacular results of quick return on the capital invested in it.
Its mechanism is more conmplex and more subject to the effects
of events and circumstances outside the province, or even outside
India. It has been in other countries mainly the result of private
enterprige and natural growth. Tlie State can, in favourable circum-
gtances, do much to assist that growth, but it cannote ersure it or
create it ; and State interference can be harmful as well as beneficial.
The depdrtments which we represent have already their programmes
for encouraging development in their various spheres. It would be
outside the scope of a committee such as this to examine the ques-
tion as a whole for the province and make specific recommendations,
nor ig it fitted for such a task. Our recommendations are, thercfore,
confined to the other aspect of the problem, “ tuition ”’; and even in
ity case they are palliatives designed to easz the present situation
rather than remedies offering hope of a radical cure.

7. Government service and the legal profession are at present the
main occupations of the educated classes. We are satisfied that the
limit of absorption in these two occupations bas, for all practical pur-
poses,. been reached, except in one or two special branches which will
be referred to later ; and that a large and increasing proportion of lads
with high school or university education will have to find employment
in other gpheres. Time was when an education in English was an
almost certain passport to employment under Government. Such
employment was, and indeed still i3, regarded by parents and students
as being infinitely preferable to any other. It still comes as an un-
pleasant surprise and a source of irritation and grievance to many
a parent and student that the certificate or degree obtained by so
much toil and expense now confers no prescriptive right to the
“sarkari naukari” on which they have set their hearts. But there is
no disputing the logic of figures. It must be realized that Government
gervice cannot abgsorb morve than about one in five of these who pass
the high school examination at the present time, and that as the num-
ber of students increases this proportion will rapidly decrease. Active .
propaganda is needed among parents and teachers to bring these fucts
home to them and to convinee them that the sole or even tlhe nain
aim of cdueation must not be Government service, and that a man
whose education and preferences fit him only for earning lns living
by such service runs a considerable risk of starving.

8. This is eapecially the cage if in the hope of obtaining Govern-
ment service he hag pursned his studics untit an age when he is
unadaptable to new conditions and too old to start a career success-
fully in any other occupation. He is then left not only unemployed,
but unemployable. 1t cannot be denied that our educational system
has given in the past, and possibly still gives, a distinet bias in favour
of clerical employment, and that the home environment of students
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tends to the same effect. The Education department hasrecontly taken
a step forwardin the direction of remedying this by the intreduction
of manual training into middle schools. Further and more intensive
effort of the same kind is nceded, and measures should be taken with
the object of giving the education in schools of different types a dis-
tinct bias in favour of the occupations which the majority of their
pupils arc likely to pursue. This is particularly necessary in the
schools in rural areas, and is already being done to some extent. We
recommend that this policy should be extended as far as possible
and additional funds provided for the purpose. Such a training is
entirely distinet from vocational training for any specific employ-
mant.  Its object is rather to produce in the minds of the pupils a
desire for a particular t¥pe of work and a conception of its possibili-
ties and advantages, and an appreciation of the dignity and national
importance of constructive and ecreative labour. We have not
congiderad it necessary to go into the question of alleged deficiencies
in the present svstem of education. They are, briefly, that men,
who posscss university degrees, or lower qualifications. which ought
to indicate that they are in every sense of the word educated men,
lack the ability to think for themselves, to exercise initiative, and
even to apply in practice the knowledge which they have acquired
for the purpose of passing examinations. The Education depart-
ment is fully aware of the necd for better results and iy devoting much
time and thought to methods of securing them.

9. TIn regard to Government service, a suggestion is made in the
report of the Punjab committee which we consider of value. That
comwmittee has remarked on a tendency, due to the increasing number
of candidates for employment, to raise the educational gqualifications
required for various Government posts. The departments concerned
naturally desire to get the begt educated men whom they can obtain,
and a supply of men with high educational qualifications is available.
The rige in qualifications reduces the number of applications for posts
to managable proportions, and so makes the task of selection eagier.
But it undoubtedly has harmful effects. It leads a number of men
to continue their education beyond the secondary stage, although,
but for their desire to s2cure a qualification for Government service,
they would have set about earning their living at an age when they
were still young enongh to make a start in some productive occupa-
tion. We consider that the question of qualifications should he care-
fully reconsidered, and that, as far ag possible, the educational qualifi-
cations for the varions Government posts should not be fixed higher
than is necessary for the satisfactory performance of the duties of
each post. an endeavour being made by means of special tests to select

from among the candidates having these qualifications those of the
the greatest intellectual promise.
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10. There ig only one branch of public service which has prospects
of large expangion 1 the iuture, namely, the profession of teacii; g
Tnere 15 likely to be a continuous 1ncrease m the demand for {eackers
for some time to come, particularly for primary schools. Tlhe vewri-
nary service is the only service in which 1he demand for tramed men
at present exceeds the supply in this provinee. The Royal Commis-
sion on Agriculture recommended a Jurge increase in the subordinate
staff of thas service, It remains to be seen to what extent  such an
increase will be financially possible, but gonic increase scums prolable
and will provide openings for a limited number of men. Except in
these two directions the prospects of any large incieuse in the nun her
of educated men absorbed in Government or quasi-Govanmest ser-
vice ara remote. There will be an increasing surplus wlicl, must
find employment elsewhere. As regards clerical cmployment in
business, good stenographers are stiil diflicult to obtain, althougn
the supply of indifferent ones is increasing. Competent men should
bave no difficulty in finding well-paid cimployment for some vears.
but inercas:d competition for gueh posts may eveniually cuvse g
fall in salaries, Men with a proper knowledge of accountancy should
also be fairly certain of employment. But in each cag: eom)wetence
means much higher proficiency than has been reached by niac-tenths
of the pres:nt-day candidates for employment.

11, The principal industry of this province is agriculture, and
three out of four of its inhabitants are dependent  on agriculture for
their livelihood. We are definitely of opirion that no solution
of the unemployment problem is to be found in attempts to settle
on the land: cducated men who have no previous connexion with
agriculture. Such a policy has been advocated in other provinces,
notably in Bengal. We are convinced that in this provinee it would
e foredoomed to failure and uneconomic. 8Schemes fur such sottle-
ments present practical diffienlties which are inkerent in themscelves
Agricultureisadifficalt and exacting profussion, and one which demands
a Lkimg apprenticeship as well asg a natural inclination and a natural
handiness which can only he acguired in carly verrs. Expericnce
in many eountries has shown that cven where conditions are favour-
able and rich land available for scttlement, townsmen sctilers are
unable to compete with their countryborn neighbours, and many
such schemes have ended in failure, This provinee is already ene of
the most clos y cultivated regions in the world.  There i3 rio waste-
land suitable for caltivation available except in a few unhcaltly and
malarious tracts orin one or two jungly areas which, owing to their
remotenesa. have not vet come under the plough.  Such are not placey
where townamen. noviees in agriculture, have any chanee of suceesa.
Elsswhere the presstre of the land is go great thatlevery square vard

2
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which is capable of cutivation is already tilled. Inorder to find suitable
land on which to settle our educated townsman it would be necessary
to dispossess those who are now in occupation of it, that 13 to say,
to remove men who are already agriculturists in order to make room
for men who are not, for these to try their hand at  farming. Such a
policy condemns itself. Moreover, a portion of the educated class is
drawn from the rural areas, since a degire for education is not con-
fined to the towns. One of the unfortunate features of the present
gituation is that the effect of education on a boy from the agricultural
classes is more often than not to make him desire some employment
other than agriculture. He joing in the rush for Government service,
or becomes a vakil, or swells the body of educated unemployed in the
towns. Many such regard it ag bencath the dignity of an  educated
man to till the snil. This result of their education is familiar tous all.
Yet the land and the villages have nced of their educated sonsg, and
cannot afford to lose these to the towns. Itisobvious that one of the
main things to be done in dealing with the problem of unemployment
among the educated classes is to encourage those of them who come
from the country and from rural stock to remain there and not flock
into the towns. If this could be done to a larger extent it would
benefit the countryside, and lessen the competition for employment
in towns, and o help the townsman also. Tt will help the latter far
more effectively than any scheme for settling him on the land  would
do, and we are of opinion that all effort should be directed to keeping
the countrvbred boy on the land, and in  educating him to make a
success of agriculture, and none wasted in attempts to make farmers
out of townsmen. The Ageicultural department is alrcady doing its
best in this direction both by the discovery and demonstration of new
methods of agriculture and new varieties of seeds, and by the training
of men to apply these new methods. The school at Bulandshahr
which cxists for the purpose of giving to sons of zamindars and large
tenants a practical education in agriculture which will fit them to farm
their own land on the hest lines appears to be doing excellent work
in the way which we advocate of persuading educated countrymen to
remain on the land and providing them with an opportunity for
the exercise of their intelligence and talents there. A similar school is
being constructed at Gorakhpur, and we recommend that the pumber
of schools of this type should be incrcased.

12. Efforts to kecp the educated young zamindar or prosperous
tenant’s son on the land may be of various kinds. A main method
must be to show him how he can make agriculture a more profitable,
as well as a more interesting. occupation by the application of scientific
methods.  In other words. he has to be shown how by the use of his
brains he can increase hig production, and so maintain a standard of
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living suitable for an educated man, and comparable to what his school-
fellows are earning in other cmployments. To make such increased
production possible is the problem before the Agricultural department,
and the main direction in which it can help to provide for the unem-
ploved. Countrymen may also be rendered more contented with a
country life and disabused of the idea that there is any social superior-
ity attached to clerical employment in the towns by the imparting of
an agricultural bias to the education given in rural areas. This must
be the task of the Education department and is already receiving
attention. Finally, every effort should be made to improve the ameni-
ties of village life, both cultural and hygienic, so that the cducated
man there will find occupation both for mind and body and opportu-
nities for a life as full of varied interests as if he lived in the town.
Rural uplift schemes. associations for adult education and social ser-
vice, the encouragement of sports and athletics, better communica-
tions, the institution of rural libraries will ull help to relieve that mono-
tony in country life which in India, as in other countries, drives the
educated to the citics. Apart from agriculture itself there are various
occupzations dependent on it and carried on in the rural areas which
we consider offer opportunitics to educated men of enterprise, and in
which we think that more of them could find conployment than do so
at present. Such are the collection and sale of agricultural products
and the upkeep of agricultural machinery. For example, in certain
wesiern districts the Persian wheel has been increasing in popularity,
and there has been a demard for men who can instal and repair these
machines, The increasing number of power-driven tube-wells, cane-
crushers, ete., has led to a demand for mechanics and drivers. All
provide opportunities of profit to men of enterprise who are not too
proud to take their coats off, and whose edueation has been on
sound lines. We would also point out that there is in co-operative
work a great opportunity for educated men to henefit their country
and to find an outlet for their cnergics. By this we do not mean State
employment in the Co-operative department. Co-operation ought
te be a thing of spontaneous growth, and there is nothing to prevent
educated men from organizing their tenants and joining their neigh-
Bours in co-operative institutions for the benefit of all ; and in fact the
co-operative movement has suffered in the past from lack of voluntary
assistance of this type.

13. The problem of finding employment in industry for a larger
number of educated men is by no means the simple one which it ig
often assumed to be. Industrial development undovabtedly offers the
best hope for a permanent solution of the unemployment problem ;
but suchd evelopment, whether in factory or cottage industries, depends
on a number of factors. In the case of the larger industrics the prov-
ince is favoured with a plentiful supply of raw material for manufac-
tures based on agricultural or forest produce, and with cheap and
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abundant tabhour. Tt is handicapped by the complete absence of coal,
oil or other mineral wealth, and to some extent by its climate. Cot-
tage indugtries are in all countries at a disadvantage when competing
with the products of factory industry, and their organization in this
province presents special problems not found elsewhere.  Opportuni-
ties do undoubtedly exist for the growth of industries of both (ypes,
Wefeel that at the present moment the prospects from the introduction
of cheap hydio-electric power into the western districts of the proviice
by the schemes now under construction are cxtremely bright, and
present a great opportunity to capitalists of cpterprise. Lurge
industries arise in general from the conjunction of opportunity, skited
enterprise and capital. The first has not been and is not laeking in
tlhis nrovinee, The sceond iz obviously necessary. It is, bowever,
sometimes too readily assnmed that its provision is merely a mat ter of
technical cdueation.  The words of the Indian Industrial Commission
on this subject are worth repeating (—

* Elscwhere . . the provineial effurts were rendered compara-
tively sterile owing to the general acceptance of the falla-
cious idea tlat it was only necessary to provide facilities
for the acquisition of technical knowledge to ensure the
subsequent development of industries.” (Paragraph 136
of the repert.)

“ It was by no meana sufficicntly realized that technieal educa-
tion is by itself incapable of creating industries.” (Para-
graph 139.)

The important part plaved by the third of these factors is rot o
often cmpnasised. It was well brought ont by Mr, Calvert in s spoceh
in the Legislative Assemb!y debate on Januvary 25,1976, Per supe-
rior post, taking all the factories in India, there is required eapital vary-
ing from Bs. 15.000 to Ry, 25.000. For an investment of Rs. 15,000
to Rs 23,000 youean find emplovment for one man in a supericr post.
In the bicher grade woollen mills it is as high as Rs. 80.000 of capital
for eavh superior post,  Inother words, it comes to this that for evary
crore of vapees which we can get huvestsd in industiies we can find
cmplayvment for about 500 men who can hope to take part in dircetion
and supervision,  Now. Sir, the crore 1s there,  There is nmple poten-
tial capitalin thiscountry . . Inthe last 40 years the amount of gold
absorhed in this country was Rs. 484 crores. U only a portion of that
had come into this country in the form of machinery fur mdustries I
think there would not have been thiscomplaint of unemployment. The
diffienlty is that if you are going to try to find employment for can-
didates fur superior posts. there must be skilled and unskilled labour
in due proportion.  You cannoet have an industry consistirg only of
auperior posts. If vou invest one crore more in industries giving
cmployment for 500 men you will want five to tifteen thousand skillcd
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and unskilled labourers. . . The capital in Government invest-
ments in railways and canals is something apprcaching 660 crores. and
the total paid up capital of all joint stock industrial companies is little
over 100 crores . . . . The final remedy for remeoving this unem-
ploymentis confidence among the investing public.”” Thetotal paid-up
capital of joint stock companies at work in the province on March
31, 1928 was 12°715 crores. On Mr. Calvert’s caloulation they would
employ some 6,000 persons in ** supcrior 7 posts, that is to say, posts
above the position of a skilled or vnskilled workman. The total
capitaldecreascd by about 15 lakhs from the totalin the previous year.
One of the first cssentials for any industrial development in the prov-
ince must be the liberal investment of private eapital in industrial
enterprises. The power to do this rests with the people of the prov-
ince. Thereis no question that the money is available. The inccme-
tax demand for the provinee for the same year was 66 lakhsa. of which
over half was assesscd on income derived from business. The prov-
incial post office savings bank deposits totalled 4-36 crores in 1927,
We know that the banking habit is as yet but little developed, and that
much greater sums of money than these are hoarded unproduciively
or employed in money-lending business, in which a considerable
portion is lent for expenditure which is entirely unproductive. The
upper classes of the provinee who take a keen interest in this problem
of the educated employed can make a most important contribution to
its solution by investing their money wisely in productive enterprises
within the province. By doing so they will benefit both the conntry
and themselves. TUnless they do so either industries will not develop,
or else much of the profits earned from them will go outside the prov-
ince to more enterprising persens who will have provided the capital
with which to start them. An increase in the habit of banking and
investing money, instead of hoarding it. is much to be desired in the
interest of the development of the provinee. The educative influence
of the co-operative eredit movement could do much to help in this
direction.

14. [t is clear that factory industry in the province as it stands
offers no hope of the absorption of much larger numbers of educated
men. The average daily number of persons employed in all our fae-
tories last year was 88,319, or only one in every five hundred of the
population. Taking as a very rongh guide Mr. Calvert’s figure of
three superior posts per hundred (that is to say, posts in which some
secondary ot higher education would be of direct advantage), the total
of such posts in our factories would be 2,700 in round figures, The
existing posts are already filled, and it is only wastage wlich hasto be
provided for. Without an inereasc in the number of factories there is
no help to be had from them towardsa solution of ourprablem.  During
the ten years from 1918 to 1627 their number has incireased
from 224 to 354, and the number of operatives employcd from 64,196
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to 88,319. Coming to the smaller industries there are a number of
them in which there are quite good prospects for an educated wan with
enterprise and 50 e technical training, both as an independent worker
and as an organizer employing less educated workn.en. Such are the
manufacture of wooden, leather and knitted goods, tailormg, and so
forth. Im all of these, however, he will be in competition with the
hereditary artizan, and in some also with factory industry. 1nthecase
of the former he has to match his superior intelligence, more modern
training and greater receptivencss of new ideas against the hereditary
aptitude and low working costs of the artizan. Successis possible and
has been achieved in such occupations by educated men trained in
our technical schools.  Such occupations offer the best prospects for
gome time to corue of finding work for the surplus numbers of educated
townsmen, and larger industries may grow out of small beginnings.
But the market for the products of all these small industrics is a limited
one and may easily be overstocked. Technical edncation in industrial
schogls—in joinery, knitting, and so forth, or direct vocational train-
ing in the ordinary schools—is not the panacea for the unemployment
problem which it is often alleged to be. 1f the market in a particular
industry is overstocked there can be just as severe unemployment
among the ex-studenta of a technical school as among those of an ordi-
naty high school. Nevertheless there is room at present in most of
these trades for educated men who have been properly trained ; and
we think that the faeilities for training offered by the Government
technical and industrial schools should be brought more prominently
to the notice of parents and schoo! teachers so that more boys may
definitely aim at entering industry early during their education, and
not as now when all else hag failed them, and may be systematically
trained to that end. At the time of liis death the late Director of In-
dustries had in progress the preparation of a handbook deseribing the
facilitics for training provided by his department. We rccommend
that this handbook be completed and given wide publicity. He had
also prepared at the reguest of the committee gome notes on small
indusgtrics suitable for development by men with little or no capital.
The notes are interesting, but do not encourage ns to hope for much
assistance from these industries.  Those dealt with include the manu-
facture of matches (on a cottage industry basis), candle-making, cane
basketware, the weaving of woollen blankets (handloom). cardboard
box-making, the making of pen-nibs. and other small metal articles,
hosiery. envelope-making. button-making, laundry work and dry-
cleaning. jam manufacture. lac varnish and dyes, papain manufacture,
tomato-canning. gluc-making. confectionery and bee-keeping, besides
the Detter established small industries. From their nature most of
these can only give employment to a limited number of men, There
must, however, be many other opportunities for a man of enterprise
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acquainted with local conditions to develop a small industry of this
class to satisfy a local demand. On the agricultural side poultry-
farming, dairy products and fruit-growing offer similar openings. But
students and their parents fail to take advantage of thesc opportunities,
They are not familiar with the experience already gained by others in
the same ficld, the factors essential for success, and the places o go
for training and advice. They need guidance on how to make a start.
Such guidance could often be made available if the need for it were
known. Local knowledge is essential ; another essential will often be
the provision of capital. In general the type of man to whom we refer
hasg little or no eapital at his command. There is here an opening for
State assistance. The difficultics are obvious and we recognize that
even with good organization and the most thorough investigation of
the prospects of each scheme there will still be a number of failures.
We think, however, that the State should face the cost and that a
scheme should be introduced for assisting small industries in this
way more freely than hitherto. We would emphasise the importance
of enlisting local assistance to advise on the merits of schemes put for-
ward and on the qualifications of prospective borrowers.

15. We congider that the problem of the educated unemployed
has an importance which is not to be gauged merely by the numbers
affected. The existence of an increasing class of the community
superior in education and intelligence to the masses, but without
occupation and discontented, unemploved and liable as a result of idle-
pess quickly to become unemployable. constitutes for the State an
economic loss and a political danger. Public opinion rightly attaches
much importance to the question and demands action by the Govern-
ment. Some members of the committee are doubtful to what extent
dircet State action can help to solve what they regard as being in itas
esgence an economic rather than a political problem. We consider,
however, that study and experiment are required ; and with that
object we make the following recommendation (on the motion of
Mr. Mackenzie) :—

{¢) That as an experimental measure an employment bureau
should be formed in each of the following places :—
Lucknow,
Allahabad,
Cawnpore, and
Apra.

Each bureau should consist of not more than seven persons
incliding both the chairman and the secretary, all to be
nominated by the Government. The objeet of the
bureau should be—

{i) to maintain a register of middle-class students who
have passed (2) the High School examination, (§) the
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Intermediate examination, {¢) a University Degree
examinaiion ;
(ii) to asccrtain what openings for employment there are for
thosc with these qualifications ;
(iii) to help them to obtain employment by putting them in
touch with employers desiring such men, and vice versa ;
(iv) to give advice to parcnts and school masters about the
course of preparation suitable to their boys ; and to give
advice to boys leaving school and either help them to
obtain employment or recommend to them what further
course of training or education they should undergo ;
(v} to issue an annual report giving—
(2) the number of studcnts for whom the bureau has been
able to find employment ;
{b) the number of students who through no fault of their own
have been unable to find employment ;
(¢) the number of appointments available for which suitable
candidates were not available 4
(2) suggestions for the provision of facilities for training not
at present available ;
(e) any facts observed bearing on the causes of unemployment
of the middle classes ;
(f) any proposals for improving the usefulness of the bureau.

We recommend that the Government should give a grant of
Rs. 200 per mensem to each burcau. This grant would cover the cost
of rent, clerical assistance, contingencies and honorarium (Rs. 50 per
mensem) for the seeretary.  The grant should be sanctioned in the first
instance for three years. The total cost for the four bureaux weuld
be Ry, 9,600 per annum. A letter of instructions should be issued to
each bureau. The bureaux should keep in close tonch with the uni-
versities. The gquestion whether it would be advisable to ask the
latter to set up similar bureaux of their own may be left until the
results of the working of the first bureaux can be observed.

Our proposal has at any rate the merit that it may do something
to alleviate present distress and at the same time provide material for
a more detailed study of the problem. It is inexpensive, and the ex-
perience gained from it would be valuable in framing more ambitious
measures later, if the experiment shows that action on thesc lines can
du good.

(Signed) RAJESHWAR BALIL
RAJENDRA SINGH.
A. H. MACKENZIE,
G. (LARKE.
P. M. KHAREGAT.

J. C. DONALDSON.
May 1, 19290,
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Note.

THE subject of unemployment could hardly be said to relate direct-
ly to any of the departments which were in my charge while I wasin
office ; and it was, in fact, dealt with in the Industries department till
June, 1927, But with the kind consent of my late colleaguc Hon’bie
Kunwar Rajendra Singh (then Minister of Agriculture and Industries)
I was allowed to take an interest in the question, which lead to the ap-
pointment of the commitiee over which I had the honour to preside.
Only two mectings of the committee could be held ;in the first the line
of action was considered, and the second one met during the days of
correspondence leading to the resignations of Kunwar Rajendra Singh
and myself. Thus, though I do not pretend that I could have contri-
buted substantially to the solution of this difficut problem, I must
express my regret that circumstances precluded me from giving this
important subject the amount of thought and attention which was ita
due.

In replying to the resclution of Nawabzada ILiaqat Ali Khan deal-
ing with the subject in February, 1928 I stated, on behalf of the Cov-
ernment, that after colleeting the necessary material which the de-
partmental committee was doing, they would consider the question of
agsociating with it some non-official members. I would now strongly
urge the Government to appoint such a committee with powers to
take evidence. It should consist of a few officials, a few industrial
experts and some non-officiala. The more I ponder over the subject,
the more strongly comes the conviction to me that mere palliatives
would hardly do or enable us to tide over difficulties for even a short
time. The causes of unemployment among the educated classes are
not superficial or temporary. Bt they lie deep, among other factors
—some of which have been mentioned in the report—in the vnsound
educational and economic policy of the Government, both, central and
local and much more the former, followed in the past. Thus it is State
action alone which can undo the evil to the extent to which it is due to
its own past policy, and provide reasonable facilities for the develop-
ment of private enterprise and cffort among the people. Tt is no nse
blaming the latter alone. The causes that have hindered industrial
development so far will have to be probed down to the bottom and
fully investignted into, a careful and comprehensive survey made of
all those factors that make up for that development, with special
reference to the conditions prevailing in these provinces, and much
far-sceing vision and vigorous and persistent effort shall be needed on
the part of the Government before the problem can be put on the
wav to successful solution. Tf a committee, as recommended above, in
apl'iointed immediately with powers to take evidence, it will, besides
leading possibly to valuable suggestions, at once awaken the

38
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Government to the conciousness of the gravity of the problem on the
one hand, and the people to that of the much nceded psychological
change in their existing notions of the place of education in relation
to occupation in later life on the other. It will provoke both the
Government and the people to think Low the mistakes of the past
could be averted in order to attain success in the future.

In connexion with pargraph 14 of the report we considered that
one cffective way of encouraging small industries would be the crea-
tion of a small committee with funds placed at its disposal for financing
promising schemes.  This might be a sub-committee of the Board of
Inilustries.  As there was no unanimity on this question it does not
form one of the recommendations of the report.  But I would suggest
that the Government might give their careful consideration to this
mattor. | would go further and suggest that it might also be consider-
ed whether it is possible to have branches of this sub-committec at
three or four places like the employment burean recormmended in the
next parazraph. These branches will possess the necessary local
knowledge, und they could be useful in pushing local enterprise if
they are provided with funds. Theyare to be created as an experi-
mental measure.

Lastly. I wish to place on record my indebtedness to Mr. Donald-
gon, Deputy Seeretary to the Government in the Indusiries depart-
ment. for the manner in which hie helped in the work of the committee.
Not only he took great prins in the preparation of the report, but
evineed a keen und genuine interest in the subject throughout. This
interest is one so closely associated with the department of Industries
is Jupa-inspiring and deserves recognition. If the report is not as
uscful as many of us would have wished it to be, it is through no fault
of his.

(Signed) RAJESHWAR BALI
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Note.

I am sorry, indeed, that owing to serious illness of my father I
was prevented from attending any one of the meetings of the commit-
tee appointed to devise ways and means to combat uremployment
and to suggest methods of affording relief.  But though I could 1ot
take part in the deliberations of the committec 1 was in close touch
with my colleague, Rai Rajeshwar Bali SakLib, who kept me informed
of the prineipal points under diseussion.

The subject of unemployment has already assumed threatening
proportions, and if timely check is not applied it is sure to bring ahout
consequences which will be very far from being desirable. 1 read the
report with much appreciation, the more 50 as it has come to real grips
with the main question and its implications. That there is wide-
spread unemployment no one will dispute. England, France, Ger-
many and the United States, where educational systems are constantly
being overhauled and new lines struck out for natural advancement,
have huge magses of men swelling the list of the unemployed. ls
uncmployment a concomitant of modern civilization or has it grown
to such enormous stature because of the aftermath of the world war ?
Y am inclired to holld the latter view and do not blame any policy or
inatitution for the present terrible state of affairs. It is true, however,
that time hag deeidedly come to look at this question from a different
angle of vision. The press and platform lhave snggesttd various
repedies.  Sir P. C. Roy is of opinion that the educated young men of
the middle cluss should be granted Jand for settlements and colonies
under favourable terms. T have no knowledge whether the experiment
is being tried on a wide scale and whether results have been encounrag-
ing. There is some movement, 1 believe. akin to this in the leading
Indian States. If after inquiry it is found that these colonies are
thriving and offer an antidote to poverty and allits horrors. 1 think it
will be worth while to try this experiment in these provinees alzo.
I am in whole-hearted agreement with the suggestion of my friend re-
garding the formation of small committees and with the recommenda-
tion of the members for organizing emplovmenrt burcau.  The Police
and the Railway services also offer fine avenues for employment for
those who have received secondary and university education.  These
two departments open a vast ficld.  We want educated young men
here where zeal, integrity and public spirit are as necessary asin any
other department.  But to attract educated men it is necessary to do
away with restrictions and conditions that diffcrentiate between the
people of one community and the other.

The committee before the conelusion of its labours was unfortu-
nately deprived of the experience and knowledge of the late Director
of Industries, Khan Bahadur Chaudbri Wajid Husain “akib, whose
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unexpected death was a shock to all who knew him. I have, how-
ever, every hope that the committee will not rest satisfied with half
measured, that it will push forward its investigation into regions which
have not yet been definitely mapped. The shadow of unemployment
is no longer confined to the horizon in front, it is swiftly striding across
the whole sky—a baleful menace to ordered society and a constant
gource of anxiety to all who are interested in civic welfare,

If strenuous efforts are made in the right direction and time and
energy are not wasted in the pursuit of Utopian schemes, the cloud is
bound to lift.

Let me conclude by expressing my great appreciation of the ener-
getic manner in which Mr. Donaldson has carried on the work of the
committee and of the wide knowledge he has brought to bear upon
many essential aspects of the question.

(Signed) RAJENDRA SINGH.

LUocrNOW :
May 18, 1929,
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APPENDIX.
SOME STATISTICS.
A.—Census figures.

United Provinees (British territory}, 1921 —

I.—Total population . .. . .« 453+7 lakhs.
Males .. . e . . ..o 2378,
Urban population, males . .. . .o 283,
Rural population, males .. . e .. 2113
Malos aged 20 years and over - . oo 1298,
Literate males aged 20 Years and over, . oo 1144,

Males, literate in English, aged 20 Years and over (excludmg
thoze whose mother tongue is English) . 09

II.—Qccupations (in thousands)—

(@) Agriculture (*“ the exploitation of vegetables and animals '},
Total of workers and dependants whose primary source of
livelihood is agriculture .. .. 34,777
Actual male workers .. . .. .. 12,425

(b} Industry and trade {of all sorts).
(“* The preparation and supply of natural substances ™).
Total workers and dependants ., . o T,450
Actnal male workers . .. ‘e .. 2,427

(¢) Public force (Army, Police, Village Chaukidara), males .. 117
(d) Public administration (includes munjcipal and vnllage

cmployeca), males . v . 81

{e) Lawycrs of all kinds, males . . . 4
Lawyers’ clerks, petition-writers, etc,, malea . 7

(f) Medical practitioners, males . N . ¢
Vaccinators, comPounders, ele. .. . . 3

{g) Professors and tcachers, males ., ‘e . 31
(k) Letters, arts and sciences, males .. . .. 19

111.—The number of persons qualified to vote for the Provineial
Legislatve Council at the last eleetion was i round figures
15 lakbs,
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B.—FEducation (General).

{i} Statement showing the total number of persons who (a) ob-
tained aniversity degrees. (4) passed the high school examination,
and (¢} passed the vernacular middle exanination :(—

University

Hirh school

Vernacotar
middl: cxamina-

vgree.* eXamination, Lian.
Year. g . E ) .1;‘ Remarks,
= ot = 23 = =

1900 154 860 49 2,937 57
1901 190 735 53 3,467 99
1902 170 838 62 3,488 119
1903 153 746 b4 2,087 3
1904 .. 203 796 1o 3.164

1905 . 1 t t 1 2,724

1906 188 1,244 13 3,796 4
1807 .. 271 760 12 3.595 6
1908 261 879 10 4,224 13
1909 23n . 718 i3 4,718 8
1910 300 815 7 3,786 18
1911 . 431 047 10 5,964 17
1912 408 1,236 5 4,183 19
1913 411 1,355 18 5,582 27
1914 500 1,601 82 6,23] 29
1916 473 1,746 80 6,873 65
1916 609 1,700 5 7,630 81
1917 . 1,152 21 2,946 22 1,743 69
1818 .. 377 5 1,468 17 6,126 137
1919 . 714 8 3,082 21 3,451 90
1920 813 121 2,332 27| 6,676 112
1921 ., 742 7 2,644 28 6,350 141
922 .. 082 13 2,917 37 6,372 97
1923 1,074 } 6 3.013 29 8,764 157

* Arts and seience.

1 Figrres not =vailabie.
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Vernacular

University High.s(‘h.ml midille vxamina-
degree.* eXamination. .
Lisn.
Year. = @ 3 Remarks.
. c g r % =
Ile | 2 E LB
[ o &
= [ = = = =
1924 1,157 14 3,992 51 8,488 145
1925 1,417 20 4,318 61 8,793 205
1926 1,568 30 4,053 232 0,684 265
1927 . 1,644 20 4,657 82 10,192 33z
1928 1,772 31 5,016 76 | 11,448 281 [Total males.
Total .o | 18,573 187 1 57,228 948 {166,480 2,596 242,281

* Arts and scienee.

(ii} Total number of male teachers employed in institutions
managed by Government or the local boards :—
March 31, 1818 .,

March 31, 1928

24,000
35,690

On the latter date there were also 8,500 male teachers employed

in private schools which are aided by Government grants.

The total numbers under construetion on Mazch 31, 1927 were :—

Univeraities
[utermediate
High schools

Vernacular
schocls

Vocational institutions :—

5,892 {as compared with 3,103 in 1921-22),

classes 4,235 (as compared with 2,514 in 1922.23),

57,433 (aa compared with 43,812 n 1022.23),

middle

60,453 {as comparcd with 43,074 in 1921.22),

Themason Collrge, Roorkee..
Agra M:dical School

Agricultural College, Cawnpore

Agricultural School, Bulandshahy

Harcourt Butler Technological Tnstitute

Totalenrolment of all Government awl technical and md\lqm—:al
instidutions and schools, Industrics department, approxi-

mately

201
305
185
83

4,000
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C.—Government service.

{(Figures supplied by the Chief Pay and Accounts Officer, United
Provinees.)
Employed by the United Provinces Government :—
1922.23. 192823,

(i) Gazetted affivers .. . ‘s 1,951 1,975
(i) Non-gazetted officersin recmpt of Rs 30 per men.
Aem Or OVer .. 23,681 23,709

It will be seen that the increase in ﬁve years has been small.
Employed in the United Provinces by the Central Government
(figures may not be complete and probably exclude the railways) :—

1927-28.
(i) Gazetted cfficers . . .. 136
(ii) Non-gazetted as above .. . 1,156

Assuming the normal annual Wastage to be 5 per cent. the num-
ber of vacancies annually would be approximately (provincial and
central ) :—

Gazetted .. ‘e
Nun-gazetted on Rs, 30 or over . ) ..

These figures are, of course, mcro]y an mdwatmn They are to-
gether about one- “fifth of the numbers obtaining university degrees
and high school certificates in 1928,

105
1,243

D.—Medical.
Numher of practitioners registered nader the United Provinces
Motlical Act at the end of the year 1927 . . 1,864
E.—Legal.
Registered legal practitioners :—
Oudh—
1917 .. Ve ‘e .. s .o a5
1927 .. . . .. e .. 1,230
Agra—
, 1917, I1997.
Pleaders and Mukhtars, 1,893 .. .. 2,169 6,054
Vakils, 1,834 o e .. .e 1,628 2,830
Advocates, 1,867 .. .. . . 486 818
4,283 9,302

The accuracy of the figures is doubtful. The agra figures show
the total enrolment from the years given in the first columnupto 1917
and 1927 respectively. They are no indication of the numbers

actually practising.
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F. —Industrial.
1213, 1427,
Number of registered factories . ‘e 224 354
Numbear of operatives ‘. .. . 04,196 88,314

Operatives in varioud classes of factories, 1927 :—

Grv:raming and local fund factories .. e ‘. 19,331
Textilog e . . . .. 27,863
Engineering . .. e .. . 11,978
Minerals and metals ‘e . o .. 165
Food, drink and tobaceco .. . e . 9,062
Chomicals, dyes, ae. .. e .. . 3,059
Paper and printing ve . e . 2,745
Wood, stone and glass . . . .. 1,217
Skins and hides {leather) ., .- . .- 2,809
Gins and presses.. . . . . 9,664
Mtscellaneous ., o . . . 422

Total . 88,319

G@.— Financial.
Provincial Budget, 1928-29 :(—.

Receipts . . . . 1585 crores,
Expoanditure on aducation ., . .. 1 crore, 97 takhs
of which -

. University education . . . .. 24 lakhs,
Socondary education . .. o BT,
Primary education . e . .. BY
Bxp:nditurs on azriculturs (including co-aperation) - 1
Exp:ndijure on induatries .. . ‘. o146,

(includes for Induatrial loans 1 lakh)
of which
ou technical edication about v e «. 11 lakhs,

The above figures do not inglude expenditure on major works by
the Public Works department.. . ’
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AGRA MEDICAL SCHOOL, AGRA.

Rules for the admission of candidates to the School are being revised.
Information relating to these may be obtaived from the Priucipal.

GOVERNMENT METAL WORKING SCHOOL, ALIGARH.

Session——TJuly 15 to May 15.

Last date for receiving applications—July 10.

Educational qualifications for admission—1IV standard of Vernacular
or Anglo-Vernacular schools.

Age—13 to 18 yvears.

Limit of admission—20 students (preference is given to sons of
artisans).

Fees—Nil.

Stipends—12 stipends of Rs. 5 per mensem.

GOVERNMENT CARPENTRY SCHOOL, ALLAHABAD.
Date of commencement of sessien—July 1.
Last date for receiving applitations—Juee 80.
Entrance examination for admission—Held, if necessary.
Hostel arrangements—Ixist.
Tuition fees—NIil.
Stipends—Awarded on merit after admission.
The following classes are held :—
A. Artisan Class.
Duration of Course—2 years.
Educational qualifications for admission—Nil.
Candidates must have a practical knowledge of carpentry.
B. General Wood-working Class.
Duration of Course—3 years.
Preference is given to candidates who have studied up to High School
gtandard.
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C. Advanced Wood-working Class.

Duration of Course—3 years.

Admission to this class is only made on the completion of the GGeneral
Wood-working course or on furnishing proof of capacity to undertake
advanced study.

D. Teachers' Training Class.

Duration of Course—2 yvears.

Admission to this cluss is made from men who have completed the
General or Advanced classes in the Allahabad or some kindred school,
or who can demonstrate their ability to take np the subjects within the
period prescribed for this course.

E. Pclishing and Painting Class.

Duration of Course—3 years,

Educational qualifications for admission—Nil.

F. Upholstery Class.
Duration of Conrse—3 years.

Educational qualifications for admission—Nil.

GOVERNMENT CENTRAL WOOD-WORKING INSTITUTE,
BAREILLY.

Date of commencement of session—-July 1.

Last date for receiving applications—Jurs 20,

Eutrance examination for adwmission—rileld in English, Arithmetic
and Drawing. 1In the case of the artisan class a practical test is held
in addition to these subjects,

Courses of instruction provided—

A. Cabinet-making and Joinery (Eiomentary Course).

Duration of Course—3 years.

Limit of admission—20 students,

Educational qualifications for admission—V1II class (Preference is
given to candidates who have passed the School Leaving Certificate or
Matriculation examination and who have taken Manual Training as cne
of their subjects).

This course is intended for beginners.
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E. Cabinet-making and Joinery (Advance Course).

Duration of Course—2 vyears.

Limitt of admission—10 students.

This course is primarily intended for students who have completed
the Elementary Course.

C. Cabinet-making and Joinery (Foreman Course).

Duration of Course—2 years.

Limit of admission—35 students.

This course is intended for students who have completed the Ad-
vanced Course.

D. Cabinet-making and Joinery (Artisan Course).

Duration of Course—2 years.

Limit of edmission—15 students.

This course is intended for artisans or sons of artisans. No age
limit or educational qualification 1s prescribed.

E. Machine Tocl Course,

Duration of Course—3 years.
Limit of admission—25 students.
Preference is given to candidates with a knowledge of wood-work or
metal-work.
F. Painting, Polishing and Wood-finishing Course.
Duration of Course—% years.
Limut of admission--15 students.
G. Upholstery Course.
Duration of Course—2 years.
Limit of admassion—10 students.
H. Kiln-seasoning Course,
Duration of Course—July 1 to May 19,
Limit of admission—35 students (selected from ex-students of the
Technical Schools at Gorakhpur and FLucknow).
« Tuition fees—Nil,
Hostel arrangements—
(1) Seats—120.
{2) Rent—Re. 1 per mensein.
(3) Admission fee—Re. 1.
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Scholarships and stipends—
{a) 10 scholarships at Rs. 10 per mensem for 103 months-
(b) 10 " R 'y
(e 2 ' » 15 . . o
(For Sentor Cabinet-making .Class.}
(d) 34 stipends at Rs. 6 per mensem for 10} months.
(e) 14 . ., 8 ’s
(fr 16 "y o 8 .
(For Artisan Class.)
() 6 stipends at Rs, 9 per mensem for 10} months.
(For Foreman (lass.)
(h) 4 stipends at Rs. 10 per mensem for 103 months.
(For Kiln Operators’ Class.)
(/) 18 leaving scholarships of tools at Rs. 30 per set.
) 6 " ' 15,
{For Paint and Polish and. Upholsterv Classes.)

L4 e

GOVERNMENT CENTRAL WIAVING INSTITUTE,
BENARES.

The Tnstitute is divided into the following sections :—
K. Weaving Section,
a) Senior Class for Superintenderts and Managers.

Dyration of Course—3 years.
Limit of admission—20 students.

Entrance cxamination for adntission of candidates who have not

passed the Schoel Leaving Certificaie or Malricnlation crammation—
Held in English Composition and Arithmétic (of School T.eaving Certi-

ficate Examination standard) and ir the vernacular.
(b Junior Class for Tnspectors and Mistris.
Duration of (ourse—1 year.
Limit of admission—30 students.

Admission to this elass is restricted to students who have passed

through the Artisan Class of the Institute or of any other recognised

Weaving School.
{ey Artisan Class.
Duration of Course.—1 year.
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Limit of admission—30 students (two-thirds of the available accom-
modation shall be reserved for weaver students).

B. Hosiery Section.

(o) Ordinary Class.
Duration of Course—1 vear.
Limit of admission—20 students.
{(b) Advanced Class for literate students.

Duration of Course—1 vyear.

Limit of admission-—10 students (successful students from the
Ordinary Class who are literate are admitted).

General—

(@) Stipends—A sum of Rs, 1,000 is assigned to provide stipends for-
sdvanced artisans and four students in training class.

{b) Games fee—4 annas per mensem.

(¢) Hostel arrangements—for out-station students only. ERent
shnas 4 per mensem.

BATUK PRASAD EHATTRL INDUSTRIAL INSTITUTE,
BENARES.

Session—July 15 to May 20. :

Last date for receiving appiications—June 24,

Entrance examination for admission—An entrance examination is
beld, if necessary.

Fees—Nil.  Students coming from oth=r provinces or from TIndian_
states have ta pay a fee which will be fixed by the Government and the
Director of Industries, United Provinces,

Rs. 5.

Classes—(a) Non-artisan and (b: Artisan.
Non-artisan Class,

Duration of course—3 years,

Caution Money

Limit of adniission—15 ctudents.

Educational qualiflcations—8th standard of A. V. Bchools.

Scholarships—3 scholarships each of Rs. 5, BRs. 6, Rs. 7, Bs. T
and Rs. 7 tenable for 12 months in the vear are available in the 1st,

2nd, 3rd, 4th and 5th years respectively.
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Artisan Class.
Duration vf conrse—3 years.
Limit of admission—4.
Schularships—4 scholarships of Rs. 15 pet wensem tenable for the
«whole vear in each of the arlisan classes.

GOVERNMENT WEAVING AND COTTON PRINTING SCHOOL,
BULANDSHAHR.

There are tuwo sections— Weaving and Cotten Printing.
Last dale for recetving applications—June 15,
Date of commencement of session—July 1.
School fees—No fees are charged from residents of the United
Provinces. .

Games fee—Annas 4 per menhsem.
Caution fee—Rs. 3.
Hostel arrangements—

(1} For out-station candidates only.

(2) Rent—Nil.

(8) Cost of living—Rs. 7 per mensem.

A. Weaving Section.

Limit of admission—20 to 25 students (two-thirds of the available

accommedation will be reserved for weavers).
Age—Naot lesg than 16 years.

Stipends—7 stipends of Rs. 7 per mensem tenable for 11 months are

awarded to ﬁlel‘editat‘y weavers only.
B. Printing Section.

Duration of Course—2 vears.

Limit of admission—5 students (artisan printers will be given pre-
ference).

Educational qualifications for admission—V1 standard (for candi-
dates other than hereditary printers).

Age—Not less than 16 years {(for candidates other than hereditary
prinfers).

Stipends—Some are given to poor and deserving students. (Pre-
ference is given to sons of bereditary printers).
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HARCOURT BUTLER TECHNOLOGICAL: INSBTITUTE,
CAWNPORE.

Nature of Training—(eneral traning jn Applied Science to fit men.
for respunsible positions in some manufacturing industry or to take up-
preductive manuvfacturing work on their own account. There are four
main departments, viz.—

(1) General Applied Chemistry.
(2) Leather Technology.

(3) Oil Technology.

{3) Sugar Technology.

Durativn of Course—3 years. For selected caudidates another 2.
years for the advaunced Fellowship Exanunation of the Institute.

Date of commencement of session—July 15,

Conditions of admission—Competitive exautination held in July.

(1 Educalivnal qualificativns—Intermed:at in Sclence.

(2) Subjects and pupers of cramination—

(o) Mathenatics, Physics and Chemistry with questions of a
‘ voneral charcter,
(b1 Twa papers of three hours each.
{¢V Viea Voee (Candidates for viva voc: are selected on the results-
of the written examination’.

(3 Last date for submission of applicattons—Mayx 1.

Sehotarships and Ytudentships—

(1) Scholarships—12 (3 per department’ each of Rs. 25 per month
tenable for three vears with privilege of free tuition.

(2) Studentships—#8 {2 per departraent) ewarded annnally and carry-
ing free tuition for 3 years.

For students not getting scholarships cr studentships—
(1: Limit of admission—10 studants,
(2 Fees—A compounded fee of Rs 1,500 per vear.

Deposits (generall—

(1" Apparatus—Ras. 20 annually.

(2) Games—Rs, 10 annually.

(3, Scientific Students Societv—Rs. 5 annually.

74) Hostel Room rent with furniture—Rs. 3 per mensem.

Cost of Livtng—Rs. 40 p. m.
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GOVERNMENT TEXTILE SCHOOL, CAWNPORE.

There are 3 classes.
A. Techniecal Class,

Date of commencement of session—July 15,

Duration of Course—3 years and 1 year’s apprenticeship in a spin-
ning or weaving mill,

Limit of admission—10 students (5 of whom will be nominees of
the spinmny and weaving mills of the United Provinces),

Educational qualifications for aedmission—Matriculation or School
Leaving Certificate examination or attainments up to that standard.

Scholarships and stipends—Oue scholarship of Rs. 12 per mensem
and 3 stipends of Rx. 10 per mensem are awarded to deserving students.

Hostel arrungemen ts—Toxist,
B. Artisan Class.
This class gives theoretical and practical instruction to a worker
gerving in a 1rill in the use of the machine on which he is daily employed.
Duration of Course.—3 months of part-time traiming for 11 to 2
hours per day—3 days per week.
C. Apprentice Cluss.

This class gives theoretical instruction to apprentices working in
a mill.

Duration of Course—2 vears of part-time training for 2 hours per
day—3 davs per week,

GOVERNMENT SCHOOT. O DYEING AND PRINTING,
CAWNTPORE.
There are two courses of instiuction,
A. Foreman Dyer Class.
Duration of Course—3 vears.
Educational qualifications for admission—>atriculation or School
Leaving Certificate Fxammation,
Last date for receiving applications—June 5.
Fees aeith application—Rs, 5 as deposit which will be refunded if
no seat can be provided,
Limit of admission—10 students.
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B. Artisan Class.
Duration of Course—2 years.

Educational qualifications for admission—Xnowledge of Hindi or
Urdu.

Last date for receiving applications—JInne 5.
Fees with application—Rs. 2 as deposit which will be refunded if no
seat can be provided.
Limit ef admission—15 students.
General—
(a) Scholarships—A cerfain number is awarded to United Provinces
sfndents.
(b) Hostel arrangements—
(1Y Rent—Rs. 2 per inensem.
(2) Cost of living—Rs. 20 to Rs. 25 p:r mensem.
(¢) Games fee—8 annas per menscm.
(d) Date ¢f commencement of session—July 1.
GOVERNMENT LEATHER WORKING SCHOOL,
CAWNPORL.
Duration of Course—2 vears.
Dates of commencement of session—July 1 and January 2.

Educational qualifications for admission—At least Liower Primary
Standard.

MESSRS. BIRD & CO., CAWNPORE.

Nature of Course—Manufacture of Concrete products.
Tuition fees-—Nil.

Number of posts—Limited

Boarding and Messing charges—At candidates’ cost.

GOVERNMENT CARPENTRY SCHOOL, DEHRA DUN.
Date of commencement of session—July 1.

Last date for receiving epplications—June 20.

Entrance examination for admission—Held in simple Arithmetic.
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Duration of course—3 years.
Age—Not below 16 years.
Limit of admission—15 students.

Stipends—Two stipends to artisans and two to non-artisans are
awarded on merit. '

INDIAN SCHOOL OF MINES, DHANBAD.

The School provides training for the professions of Mining Engi~
neer and Geologist. The following courses are offered :—

(1} Three years' certificate Course in Coal-Mining.

(2) . . “ . Metalliferous Mining.
(3) .y 1y 2 'y GQO]O{;’}"-

(4) Four Years’ Associateship Course in Mining Engineering.
(5) "

’ sy . Geology.
Admission of studenls—
(1) Open to students from any part of Tndia and Burma.

(2) Some scats are reserved for studeniz {rom each Province
and two Indian States.

(3) Special consideration is given to candidates nominated by
and apprenticed to employers of labour.
Date of commencement of session—First week in November. |
Last date for receiving applications—July 15.
Educational qualifications for admission—

(1) Intermediate Examination in Arts or Science of a recognised
Indian University or I3oard, or

(2) High School Certificate Examination of the Cambrige Local
Examinations Syndicate with Group III (Mathematics)
or Group TV (Natural Sciences), or

(3} Final examination after a full 8 vears’ course at the Bengal or

Behar and Orissa evening mining classes and also the
Watvientation or School Leaving Certificate Examination,

Age—Not more than 22 vears on January 1.
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Entrance examination for admission—Held in Mathematics {Arith.
metic, Elementary Algebra, Geometry and Trigonometry), Elementary
Inorganic Chemistry, Elementary Physics and English Composisien.

Framingtion and registration fees—Rs, 10,

Admission fee—Ras. 10.

Caution money deposit—Rs, 50.

Tuition fee—To be paid in 2 equal instalments in November and
April as follows : —

First and Second years, each year—Rs. 120 in two instalments of
Ras. 60.

Third and Fourth years, each year-—Rs. 180 in two instalments of
Rs. 90.

Hostel arrangements—

(1) Seats—140.

(2) Rent—Rs. T per mensem plus electric charges.

(3) Messing dharges (approximately) for Indian students—Rs. 25
per mensem.

Scholarships—A certain nurhber of scholarships is awarded by the
Government of India and Provincial Governments. The rules and full
particulars relating to the grant of these scholarships may be obtained
from them.

GOVERNMENT TANNING SCHOOL, FATEHPUR,

Duration of Course—2 vears.

Date of commencement of session—July 1.

Last date for receiving applications—June 15.

Educational qualifications—Ability to follow the ipstructions and to
take down notes.

Age—16 to 25 vears.

Limit of admission—15 students.

School fees—Not charged from residents of the United Yrovinces.

Stipends—10 stipends of Ii=. 5 will be given to needy und deserving
students. 5 of them will be reserved for students with previous or here-
ditary connection with the industry.

2
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GOVERNMENT CARPENTRY SCHOOL, FYZABAD.
Duration of Course—3 vears.
Date of commencement of session—July 1.
Lust date for receiving applications-—July 1.
Entrance examination for admission—Held, if necessary,

Educational qualifications—Preference 35 given to candidates who
have read at least up to VIIT standard.

Liniit of admission—20 students,
Schoal fee-—Nil,
Games fee—4 annas per mensem.

Stipends--—Some are given to poor and deserving students.

GOVERNMENT TE(CHXNICAL SCHOOL, GORAKHPUR.

There are two classes—
A. Machanics Class.

Duration of Course—3 years in school and 2 years’ practical appren-
ticeship in recognised mills and factories.

Educational qualifications for admission—Candidates must have
studied in cluss X of an Anglo-Veruacular s¢hool or in the High Section
of a Furopeun school or must have passed the Junior School Certificate
Examination of the Cambridge University. ‘

Competitive entrance eramination—Held in July in the following
subjects :—

(1) Inglish, 2 Arithuoetic, Algebra, Geometry and (3} Science
or Drawing or Manual Training.  The stundard in these
sithjects is that of the High School Exnnination.

Age—15 to 20 vears.

Sehovl fee—IRe. 1 per mensemn.

B. Artisan Class.
Duration of Course—3 vears.
Age—13 to 18 vears.
Selrool fee—8 annas per mensen,
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There is an eutrance cxanmination for admission. This class is in-
tended for those who have pussed the Upper Irimury Examination of
Vernacular Schools or the 4th class examination of Anglo-Vernacular

Schools.
General —
(a) Stipends——
Government —
15 stipends at Rs. 7 per mensem for 10 months.
1 stipend ,, 10 ,, " oo 10,

7 «lipends ,, 4 . » 100,
(b} Scholarships—
(1} Government—
12 scholarships at Rs. 7 per mensem for 10 months,

7 ’s . 4 ’s ,y 10 »

6 's . 15, . ,s 10 »s
entrance.)

24 - e B, o 100,
leaving.)

(2! District and Municipal Boards—
District Board, Gorakhpur—1 at Rs. 10 for 10 months.
Ballia—1 at Ra. 10 for 12 months.
Fyzabad—1 at Bs. 8 for 12 months,
'e ,+ Bahraich—2 at Rs. 10 for 12 manths.
Municipal Board. Gorakhpur—3 at Rs. 10 for 12 months,
Hostel arrangements—

(1) Seats—=60.
(2 Fee—Annas 12 per mensem plus annas 4 for medical

LR 2

bR 4 ER]

ance.
(3 Cost of living—Rs. 20 per mensem,

RIFLE FACTORY, ISHAPORFE.
K. Student Apprentice.
Training—In Mechanical Engineering.
Comuniencement of session—TJulv,

Duration of Course—5 vears.

(On

(On

attend-
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Educatumal qualifications for, admission—Intermediate Txamina-
tion in Science.

Ayge—16 to 19 vears on July 1.

Entrance examination for admission—Held on first Monday in June
in Mathematics (Algebra, Trigonowmetry, Geometry and Mensuration),
English (Essay and Dictation), General information and Elementary
Beience, and speed of thought, observation, computation, etc.

Eramination jee—Rs. 3.

Last dute for receiting applications—>May 30.

Fees— (1 Librarv—One day's pay.

(2y Games—One day’s pay,

Hostel arrangements—

Rent. lightiny, ete.~—Free.

Subsistence allowance—Rs, 20 for those who are residents of places
within 30 niles of Ishapore and Rs. 30 for others.  Annual tncrement—
Rs. 5 to Rs. 10 according to proficiency attained.

B. Trade Apprentice,

Tratning—-In one Engineering trade.

Commencement of session—July.

Duration of Course—-5§ years.

Fducational qualifications for admussion—Matriculation or High
School exmmnnation,

Adge—16 to 18 vears on July 1.

Entrance eramination for admission—Held on first Monday in July
in Muathematws (Arithmetie. Algebra and Geowmetry), English (Fssay
. and Dictation’, General information ond elementary mechanics and
Science. and speed uf thought. observation and computation. ete.

Eyamination fee—Rs, 3.
Last date for receiving applications—May 30,

Fees— (1 Library—One day’'s pay.

(2 Games—One day’s pay.
Hostel arnmgements—

Rent, lighting. ete.—Free.
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Subsistence allowunce—~Rs. 20 for those who are residents of places
within Tth miles of Tshapore and Rs. 30 for others. 4 nnual increment—
Rs. 5 to Rs. 10 according to proficiency attained.

C. Boy Artisan.

Training—In one trade only.

Educational qualifications for admission—6th class of High Knglish
Schools.

dge—15 o 17 yeurs,

Duration of Course—5 years.

Commencement of session—January,

Allvirances—Annas 6-2-14 per day.

D. Technical School.
Training—In theoretical and practical course in metal and wood-
work.
Duralion of Course—3 years.
Commencement of session—April.
Educational qualifications for admission—5th class of High English
Schools.
Age—12 to 15 years.
Fees—(1) Admission—Re. 1.
(2} Monthly—Re. 1.
E. Primary School. .
Tratning—In Elementary English Arithmetic and Drawing.
Commencement of session—January.
Educational qualifications for admission—Knowledge of alphabets.
Age—8 to 12 years.
Adnussion fee—Re. 1, -

THE JAMSHEDPUR TECHNICAT, INSTITUTE, JAMSHEDPUR.

Nature of posi—Apprenticeship for skilled positions in the various
departiments of the plant.

Duration of Course—3 years.

Limit of admission—24 students (10 from DBehar and Onssa, 5 from
Bengal of whom 2 must be non-Hindus and 8 Hindus, 3 from Madras
and 1 selected from candidates put forward by the Trustees of the Bir
Ratan Tata Trust).
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Educational qualifications for admission—Intermediate Examination
with Physics, Chemistry and Mathematics.

Age—Not more than 22 years.

Commencement of session—November.

Allowance during apprenticeship—Rs. 60 per mensem.

Positicn on passing out—The apprentice is, at the option of the
Company after completing his apprentice course, required to enter into
a 5-years’ contract with the Steel Company. The initial salary is Rs. 7
per day with increments depending on merit.

Scholarships for foreign study in a foreign Works—1If funds permit,
three scholarships are swarded annually to men who have completed the
Institute Course and further 12 months of actual work in the Mills.

General —Each candidate is required to supply a Bondsman who

agrees to reimburse the Steel Company for all salaries paid, should a
candidate fail to complete the course or refuse to enter into a 5-years’

agreement,

GOVERNMENT TECHNICAL SCHOOL:, JHANSI.

The institution imparts technical education to mechanical appren-
tices who receive their practical training in the Great-Indian Peninsula
Railway Workshops, Jhansi.

Competitive entrance examination—THeld in the third week of De-
cember in Mathewatics. English Composition, General knowledge, Dic-
tation and Freehand Drawing.

Educational qualifications for admission—10th standard of Anglo-
Vernacular Schools recoonised by Intermediate Board, United Provinces.

Age—16 1o 18 vears.

Duration of Course.—4 vears.

Hostel arrangements—

{1} Seats—30.
(2} Fee—TRe. 1 per mensem.
(3) Games fee—Annas 4 per mensem.

4) Cost of living—Rs. 20 per mensem approximately.
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GOVERNMEXNT TECHNICAL SCHOOL, LUCENOW,

There are four departments in the school :—

A. Mechanical and Electrical Engineering Department.

Duration of Conrse—3 vears and 2 years’ practical apprenticeship
in a railway or other workshop.,

Last dale for receiving applications—June 20,

Educational qualifications for admission—Attainments should be
up to 10th standard of Anglo-Vernacular Scheol: in English, Mathematies
and Drawing, A competilive eramination for admission fs held.

Age—15 to 18 vears.

Schuol fee—TRe. 1 per mensem.

Scholarships—Some are awarded to poor and deserving sludents.

B. Oil Engine Drivers Class.

Duration of Course—35 months.

Dates of admission—July 1 and January 2.

Time of recewving applications—ITune and December.

Limit of admission—10 students.

Age—Not less than 18 vears.

School fee—Rs, 15 [or 1the [ull scssion.

Preference is given to applicants having some workshop experience.

C. Artisan Class.

Spectal branches— .

(1' Moulders, (2) Firrers, (3) Engine Drivers, (4) Pattern Makers,
(B) Mistris for electric wire work.

Duration of Course—3 vears.

Limit of admission—35 students,

Age—Not less than 15 yeurs.

School fee—Annas 8 per mensem.

This class is intended for those who bave passed the Upper Primary
Examination of Vernacular Schools or the 4th class examination of

Anglo-Vernacular Schools.
D. Painting Class.

Duration ef Course—3 vears and 2 years' apprenticeship at the rail-

way workshops.
Schoaol fee—Nil.
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Educational quelifications for udnussion—Nil.
Stipends—Some are given frow the school in addition to the pay
that candidates may receive during apprenticeship.
Preference is given to applicants whose parents are actually working
as painters.
General—
1. Sports fee—Four annas per mensetu.
2. Hostel arrangements—
(4) Beats—30.
(b) Fee—Re. 1 per mensetn.
(¢) Approximate cost of living—DRs. 15 or Rs. 16 per mensem,
{(d) Bed, necessary furniture aud utensils are supplied.

GOVERNMENT SCHOOIL OF ARTS AND CRAFTS, LUCENOW.

Date of commencement of session—Middle of July.

Last dat- for receving applications—June 30.

Duration of course—Ordinarily 35 vears,

Scholarships and stipends—A few of these are awarded.

Hostel arrangements—These exist. The cost of living is Rs, 10
per mensem.

Sections—(a) Fine Arts.

(b) Industrial Arts.
Fine Arts.
Limit of admission—10 students.
* Fees—RBs. 5 per mensem.

Educational qualifications.—9th Class and ability to read English.

Course—8till Life Painting, Figure and Landscape Painting, Por-
trait Painting from Life and Modelling from Life,

Industrial Arts.
Limit of admission—160 students. There will be the following
classes :—
(1} Goldsmith's work.
(Y Silversmith’s work.
(3 Brass and Copper-smith’s work,
{4) Iron work.
{8 Wood work.
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(6) Architectural Decoration.
{7+ Boukbinding in Leather.
(&) Art Printing.
Fees—Artisans are [ree. TRe. 1 for others.
Educational qualifications—8th Class and ability to read English.
{9 Drawing for Reproduction.
(10 Architectnral Drafrsmen.
Fees—HRs. 2 per mensem.

Educational gualifications—9th Class and ability 10 read English.

GOVERNMENT LEATHER WORKING SCHOOL, MEERUT.

one

Dates of commencenwent of session—July 1 and January 2.

Last dates for receiving applications—June 20 and Decentber 15.

Educational qualifications for admission—Lower Primary School.

Entrance examination for admission—ITeld, if necessary.

Tuition fees—Nil from residents of the United Provinces.

Games fee—Annas four per mensem.

Hostel fee—Re. 1 per mensem.

Secholarships and stipends—
4 stipends, tenable or 10} months. total vale Rs. 28 per mensem.
4 scholarships, tenable for 103 months, at Rs. 12 per mensem,
2 artisan stipends, tenable for 10} months, at Rs. 20 per mensem.
Leaving scholarships of tools at Rs. 30 per set, total value Rs. 1350,

DIBLE INDUSTRIAL SCHOOL, NAGINA,
Date of commencement of session—July 1.
Last dafe for receiving applications—June 15.
Duration of Course—3 years.
Limit of admission—12 students.
Age—Not less than 12 years.

Educational qualifications for admisison—Ability to read and write
of the vernacular languages.

Hostdl arrangements—Exist.
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GOVERNMENT CARPENTRY SCHOOL, NAINTI TAL.

Duration of Course—3 years.
Date of commencement of session—February 1.
Last date for receiving applications—December 31.

Euirance eramination for admission—Held in siraple vernacular,
Arithmetic and Drawing.

Adgye—XNot less than 16 years.

Limit of admission—15 students.

Stipends—SGame are given to poor and deserving students.

THOMASON CIVIL ENGINEERIXG COLLEGE. ROORKEE.

Nature of Truiming—Civil Lngincering for the Indian Service of
Engincers of the Public Works Department, Tudia, for the Provineial
Engineering Service of that department and for a general professicn.

Duration of Course—3 years.

Date of comuniencement of session—QOctober 16.

Conditions of admission—FEntrance examination,

{a) dge—17 to 21 vears on June 1 preceding the entrance examina-
tion.

(bYy Educational qualifieations—TIntermediate or Cambridze Sehool
Certificate with “‘credit™ in Additional Mathematics and o pass in either
Chemistry or Thysies or the London University Matrieulation Certifi-
cate.

() Subiccts and marks of examimation—

I. Langpuage— (250
(1) English composition .. o . 10d)
{2V Procis writing .. .. . A 100
(3 Hindnu-tani .. .. .. e 30

II. Matheinatics— (4001
(1) Arithwetic and Mensuration .. Ve . 80
(2 Algebra .. .- .- .. . 0
(3) Geometry . .. .. s 80
H\ Trigenmuetry .. .. .. 80

{a) Plane (- ordinate ('eometn .. .. Y R0

f[] Kedenre— - {3N0)
{1} Mechanics .. .. .. .. 104}
(2} Phwsies .. .. .. .. .. 100
(3} Chemistry .. .. .- .. ity

IV, Drawing— . (200)
{1} Greometrical Drawing .. .. . 1660
(2) Froearm Drawing .. AN . 100

{{) Fraearpn Drawing in ‘Pastel .. .. .. <15 per cent.

{f1) Memory Drawing . .. . .- 25 per cent.
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(d) Qualifying Pass Marks—Half the full marks in (I+ Languages
{English Cormposition and Précis combined), (2} Mathematics, (3) Draw-
ing and (4) Aggregate is required. No mimimum marks are prescribed
in other subjects; but marks in any paper amounting to less than 25
per cent. of the full marks in that paper shall not be counted.

(e} Health—A medical certificate showing that a candidate is free
from bodily or mental infirmity or any disease and is robust and of a
gound constitution iz reguired.

(f1 Swimming—Desirable,

{¢) Tvme for submitting applications—February 1 to April 15.

(h} Exzamination fee—Rs. 20.

Date of Examination—First week of June.

Limit of admission—30 students.

Scholarships—16 of Rs. 50 per wonth (6 to first year stndents, 3
each to second and third vear students).

Fees—

(a) Tuition fee—Rs. 24 per month.

(bY Deposit for the purchase of Looks, etc.—Rs, 100,

(¢! Framination fee—Rs, 40 in the third vear.

(@) Hostel—(1) Room rent—Rs. 5-8-0 p.m. (Two candidates living
in the same room will be charged R=. 4 each per mensem.}

(2) Electric charges—Rs. 2 per licht per mensem and Ra. 4 per fan
per mensem. (Fans to be provided by the students.)

(e) Furniture rent—Rs, 2-8-0 per mensem. (A limited number of
sets is available and ie issued in order of seniority.)

Cost of liring—(1) Re. 177 per mensem for an Eneclish student.

(2) Rs. 122-12-0 per mencen: for an Indian student.

GOVERNMENT MODEL WEAVING SCHOOLS, NAJIBARAD,
SAHARANPUR, ALMORA, SANDITA (DISTRICT HARDOD,
SHAHTAHANPUR, MAU (DISTRICT AZAMGARH) AGRA,
MUZAFFARNAGAR AND KHAIRABAD (DISTRICT SITA-
PUR).

Date of commencement of session—July 1.
Last date for receiving applications—June 8.
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- Limit of admission—20 to 25 students (two-thirds of the available
accommodation will be reserved for wedvers).

Stipends—A few stipends of Rs. 7 per mensem will be given for
11 months to hereditary weavers only.

Fees—Nil for residents of the United Provinces.

Educational qualifications for admission—Nil 1o the case of artisans
from the weaving class. In case of others sufficient general knowledge ic
be able to follow the instructions imparted.



PART 11
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ARMY DEPARTMENT.

1. Cadet College.—The Cadet College which trains candidates for
commissions in the Air Foree of the Ind’un Army is the Royal Air Force
College, Cranwell,

2. Annual vacancies at the Cadet College for candidates from
India.—The number of vacancies that will ordinarily be available
annually at the Cadet College for candidates who qualify at the Entrance
Examination held at Delhi is 6.

3. Rules for admission to the Air Force Entrance Examination.—
A competitive examination (comprising written tests and interview and
record test) for entrance to the Cadet College will be held twice a year
at Delhi in June and Novemmber. In order to be eligible for admission
to the college a candidate must be—

(a) unmarried;

(b} medically fit (after examination by a Medical Board) ; and

() over 18 and under 20 years of age on July 1 for ihe Summer
examination and on January 1 following for the Winter examination,

Before admission to the competitive examination a candidate must
satisly the authorities (1) that he has attained a general stundard required
for the diploma of the Chicfs” Colleges, the School-Leaving Cerlificate re-
cognized by a Local Government, the Matriculation examination of an
tneorporated Uiiversify or any higher examination, and (2) that he has
paid the prescribed fee of Rs. 50 and submitted his application in triph-
cate on the prescribed printed form accompanied by other certificates (vae-
cination, birth, laboratory in case the candidate selectz Physics. Chemistry
or Biology, declaration by parent or guardian and educatienal qualifica-
tion), one copy to the Secretary to the Government of India, Army de-
partment, Simla, through the lacal civil authority and two copies direct
to the Secretary to the Government of India. Army depurtmicnt, S'mla,
50 as to reach him by April 1 for the June eramination and by September
1 for the November examination.
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4. Subjects for the Entrance Examinztion : —

Parr I.—CoMPULSORY.

Maximum marks.
(7) English . . .. . . 100
(#) General&nowledge s .. e 100
(##) Interview and Record (the qualifying marks being 35 per 400
cent.)
{ir) One of the following :—

(a}) Modern Language .- . ‘s )
(&) General Histury .. o .. e 100
(¢} Everyday Science .. .. . 5

Part II.—OPTIONAL.

Latin, Greek, French, German, Hindi, Sanskrit, Persian, Urdu,
Modern History, Indian History, Lower Mathematics, Higher Mathe-
matics, Phyeics, Chemistry, Biology, Navigation, each carrying 300 maxi-
mum marks and Free-hand or Geometrical Drawing carrying 50 maxi-

mum marks.

The mimmum marks required in educational subjects for the Royal
Air Force College. Cranwell, are 370.

(Detailed svllabus in the above subjects and the rules governing
different combinations of subjects are given in the pamphiet entitled
*Provisional Regulations respecting admission of Indian gentlemen to
the Cadet Colleges,” copies of which may be had of the Muanager,
Government of India Central Publication Branch, 3, Government Place,
West, Caleutta, at annas four per copy.)

5. Arrangements for candidates declaved successful at the Entrance
Examination-—Cundidutes passing at the June examination will be ad-
witted for the January term of the following year and those passing at
the November examination will be admitted for the following September
termi.  During tlus interveming pericd successful candidates may seek
admission to the Prince of Wales™ Royal Indian Military College, Dehra
Dun. for prelininary tramming. Selected candidates will be sent to
Eng;l;mﬂ 1 charee of a British officer who will meet the cadets at Bombay.,
Fach candidate will pay to this officer £15 to defray the expenses incur-
red during the vovage to England.
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6. Scholarships.—Subjeét to certain conditions, scholarships are
awarded to deserving cadets. There are three kinds of scholmiships :—
(a) Bir Pratup Singh Memorial Scholarships (three annual of
£100 sterling each).
(b Silver Wedding Fund Scholarship (one schohrship of
Rs, 3,000 per anuum).
(¢} Two special scholarships instituted by the Government of
Borbay (Rs. 3,000 per annum eachl.
7. Length of the Course of Instruction at the Cadet College.—
The normal length of the course of instruction will be two years, each
year being divided into two terms:— ¢
Spring term.—From about the middle of January to about the end
of July.

Autumn term.—From ubout the beginning of September to about the
middle of December.

8. Cost of the training of an The following tables

will show the estimated minimum cost of training an Indian Cadet at
the Royal College :—

(a) Son of an officer, soldier, cte., specifically provided for—

£, & 4.
Fees at normal rate of £ 60 o term .. - .. 180 0 D
Contingent account e . .. .. 70 D0
Pocket money—Ii8 monihs at £ 3 per menserm ., 54 0 0O
Vacation oxpenses, 22 weeks—Board and lodging at £ 5- 5 0
per week ‘s .. . .. 11510 O
Incidental and travelling expensesat £ 1.1.0 per Week .. 23 2 0
Living expenses while awaiting Gazette .e .. 1500
Civilian clothes and sundrirs during the three terme .. o0 0 O
Total .. 065712 O

(b) Son of a private gentleman, soldier, etc., not specifically provided

for—
. £, s d
Foes at normal rate of £ 100 a term .. .. .. 300 0 0
Qther items of expenses as under (4}
Total .. BTV 12 0

9. Prizes and Medals.—At each final examination held ai the Cadet
College prizes and medals are awarded to the best qualified cadets.

3
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10. Appointment of successful Cadets to commissions from the
Cadet College.—Indian candidates who successfully complete their course
of training at the Cadet College will be appointed to commissions in the
Indian Air Force as Pilot Officers.

-

11. Pay, allowances and pensions of regimental officers.--The pay
and allowances of regimental officers of the Indian Army ave detailed in
Appendix B to Armv Instruction (India) no. I-8 of 1925. The pay and
allowances rise from Rs. 480 per mensem. the present pay of a Second-
Tieutenant. The pensions of Indian Army Officers are governed by the
pension regulations for the Army in India. Disability pensions are also
admissible under certain eircumstances to King’s commissioncd officers,
Widows™ and families’ pensions and compassionate allowances are also
admissible to officers under certain circumstatices.

DEPARTMENT OF COMMERCE.

Name of Service—Marine Engineers.

Condition of appointment—Competitive examination.

Conditions for adwmission to the examination—

(m) A ge—.15 to 17 vears.

(by Qualifications—Matriculation or Cambridge School Certificate or
School-Leaving Certificate including the Final Passing Out  Certificate
ol the I. M. M. Trainmg ship ““Dufferin.””

(¢} Fee—Rs, 20.

(d) Subjects and marks of evamination.—

t1) Arithmetie—250.

2) Mathematies—300Q,

1) English—360,

vy History and (Geography—250.

15 Reienve —300.

(6% Drnwing-—1{)
Training.—

{a) Scholership—Of the value of £240 tenable in England plus free
second or third class passage.



( 29

(b) Period—(i) 4 to 5 vears as an apprentice in a private firm of

Marine Engineers to be arranged by the High Cormissioner for India.

(ii) 18 months at sea in a foregoing ship in order to

enable the candidate to sit for the second Class Engineers’ Examination
of the Board of Trade.

Scholarship eondition—(a) A candidate must execute a bend under-
faking to pay a sum up to Rs, 20,000 if he fails to return to India when
instructed to do so or if he settles in some other country within five years
of the termination of hie scholarship.

(b) Every scholar must obey all instructiops
which he may receive from the Office of the High Commissioner.

Notr.—Applications for admissivn o the examination shoukt be made to the Secre-
tary to the Government of India, Department of Commerce. The last date for the submission
of applications is pablished in the Qovernment of India (fazette.

INDIAN POSTS AND TELEGRAPHS DEPARTMENT.
Noture of Post—Engineering Supervisor.
Conditions of recruitment—Entrance Examination,
Conditions for admission to the examination—-
(1) Educationel qualifications—Cambridge School Certificate or
Intermediate in Science, -
(2) Age—17 to 24 years on January 1 of the year in which the
examination is held.

(3) Subjects of examination—

(i} Einglish (General knowledge) ‘e 200 marks.
{ii) Geography {(a general knowledge of the Geogrﬁphy of the
world and a detailed knowledge of the Geography of India), 100

{iil} Elementary Thysics and Chemistry .. .. .. 150 ”
{iv) Practical Mathematics (2 papers): —
(a) Arithmetic, Algebra, Geometry, Trigonometry and
Mensuration .. .o .. 250 ”
{b) Mechanics (Statics and Dynamics) and Gra.ph:cs .. 1580 ”»

Qualifying marks—>50 per cent. in each subject and
66 per cent. in the aggrepate,
(b) Fees—(1) Rs. 5 with the application form.
(2) Rs. 25 on selection for the examination,
{3) Rs. 16 before the medical examination,
Period of Training—15 months.
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Service Condition—Candidates are required to sign an agreement
to serve the Government for a period of 5 years from the terminution of
their training.

Puy and ullowences—

(ay During traimng—Rs. 60 p. m.
(b} After appointment—Rs. 120—5—140—10—290—20—350 with
an efficiency bar at Rs. 290.

HOME DEPARTMENT.
Name of Service—Indian Civil Service.
Condition of appointment—Competitive examination.
Conditions fur admission to the examination—

(@) dge—21 to 23 years on January 1 of the year in which the
examination is held.

{(b) Health—NMust be in good mental and bodily health and free from
any phyeical detect. oo

(¢} Qualificativns—B. A, or the Senior Diploma of the Mayo College,
Ajmer.

(d) Fees—Rs. 5 with the application, Rs. 16 before examination by &
Medical Board and Rs. 10{ on admission to the examination.

(e) Subjects and marks of examination—

A —Compulsory Subiects—

Marks.
(1) Essay .. . .- o .. 150
{2) English . . . . .. 150
(3} Guneral Know ledge . .- . .o 100
{4} Fvervalay Science . .. . .. 100
{3) Omne of the tollowing vemacular Languages .- .. 150

Assatnese, Bengali, Burmese, Gujrati, Hindi, Kanarese, Malayalam,
Marathi, Oriva, Punjabi. Sindhi, Tamil, Telugu, Urdu, or French,
German, ltalian.

(6 Vice Voce—300.

B.—Optional Subjects—

{Candidates are allowed to take subjects from the subjoined list up te
total of 500 marks).
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Marks.
(1) Arabic Language . . .. oo 200
{2) Arabie Civilizasion ‘s . .. .. 200
(3) Persian Language e . .. oo 200
(4} Peratan Civilization . .. - .. 200
(3) Hanskeit Language . .. .. e 200
{6} Sanskrit Civilization .. . e 200
(7) Pali Language .. . . . e 2
(8} PaliCivilization .. .. .e .. e 200

(The civilization associated with a language can only he taken by
candidates who also offer the language itself.)

(9) Vernacular Literature of any one of the following langueges .. 200
Bengzali, Burmese, Gujrati, Hindi, Marathi, Tamil, Telugu, Urdu.

(10) Engligh Literature {General) . . .. .. Lo 200
(11) Ditto {Perind ) .. ‘e NS N (1 ¢]
{12) Ditto ({Pariod LI) .e .. w100
{13) Ditto {Period III) .. .. oo M0
(14) Ditto {Period IV) .. .. . 100

(In English Literature a candidate may not offer sub_',ectb CArrying
4 totat of more than 400 marks.)

(15) Latin Language .. . N ‘e R 111]
{16) Endian History. Period T .. . . .. 100
(17) Indian History, Period I . .. o PR 1))
{18) Indian History, Period IIT .. . . o 100
(19) Modern Huropean History, Period 1 .. .. . 100
(20) Modern Buropean History, Period I .. . o 100
{21) British History, Pericd I ‘e .. .. S {1 4]
{22) British History, Period 11 .. .. .. o 100
{23) British History, Perviod III .. . .. .. 100
{24) General Economics ‘e . - Lo 200
{25) Economic History .. e .. oo 100
(26} Public Economics ‘. .- .. oo 100
{27) Palitical Theory .. .. .. . S (L]
{28) Palitical Organization . . .. B 11 4]

(29) Law .. . . . . Lo 200
{30) Moral Phlh)qophy S . . - 100
{31) Metaphysirs .. .. .s . .. 100
(32) Logic ., . .. . .o 100
¢33) Indian Phllosoph_) . . N S {1.1]
{34) Lower Mathematics, Pure and -\pplled .- - o200
{35) Higher Mathematics, Pure .. . . c. 200

{36) Higher Mathematies, Applied d——— - L]



Marks.
(37) Lower Chemistry . . . . . .. 200
(38) Higher Chemistry .. ‘e .. .o 200
{39) Lower Physics .. .. .. . e 200
(40} Higher Physics .. .- .e e . 200
{41} Lower Botany .. . . .. .. 200
(42) Higher Botany .. .. . . oo 200
{43) Lower Geolugy .. .. .- .. .. 200
(44) Hugher Goology .. .. ‘e . . 200
(45) Lower Physiology. . .. .. . . 200
{46) Higher Physiology . . . o200
{47} Lower Zoology .. . . a -
{48} Higher Zoolugy . . 200

Candidates offering a Natural Science subject (Subjects 37 w 4£
must produce 4 certificate that subsequent to the passing of the Inter-
mediate examination they have undergone laboratory training for a period
of two years in an Institution authorized to prepare candidates in the
subject for a University degree.

{4 Advenced Geography .. .. .- . 200
(30} Astronomy . N .. .. .- 100
{31) Statistics . . . . .. 100
(H2) Psychology . . .. .- .. 100
{33) \ixperimental Psvehology .. .- . .. 160
{34) Physical Anthropelogy o .. .. . 100
{33) Soeral Anthropelogy . e 100

Candidutes offering subjects (nos, 49, 53 and 54) must produce a
certificate that subsequent to the passing of the Intermediate Examina-
tion they liave undergone practical training in that subject for u period of
one vear in an institution authorized to prepare candidates in the subject
for a University degree.

Candidates offering Astroncmy no. 50 must satisfy the Public Service
Commission that they have been trained in au Astronomical Observatory
for & period of at least three months or have had other experience of the
use of Astronomical instruments.

Probation—S8elected candidates will be on probation for two years in
the United Kingdom.

NOTE [.—Applicativns should e made to the Chief Secretary to the Government of
the Provinee in which a candidate resides through the Collector or the Deputy Commis.
sioner,

II—The lagt date for submissicn of apphications is published io the United
Prorinces Gopermment Gazette from year to vear. )

01 —Capdidates for the Indian Civil Rervice may sppear simultaneously in the
United Proviaces Civil Service Fxamination provided they fulfii the crnditions laid dowa
for the latter examinsation (see mext section).



( 33 )
HOME DEPARTMENT,

Name of service—l nited Provinces Civil Service.
Condition of appointment—Competitive examination,
Conditions for admission to the examination—

() Age—20 to 23 on January 1 of the vear in which the examination
is held.

(b) Health—Must be in good mental and bodily health and free
from any physical defect,

- {¢) Qualifications—Intermediate or Licentiate in Agriculture of the
Agricultural College, Cawnpore, or the Senior Diploma of the Mayo
College, Ajmer.

(d) Fees—Rs. 5 with the application, Rs. 16 before examination by
a Medical Board and Rs. 50 on admirsion to tlie examination.

{e) Residence—In the United Provinces for at least 3 vears other-
wise than at a University or (ollege immediately preceding the exam-
ination.

(f) Subjects and marks of examination.

A. Compuisory subjects—

Marks.
(1) Essav e v .. .- . .. 154
(2 Fuglizh . . .. . - Ve 150
(3 CGeperal Koowledge .. .. . . o 100
4y Fiva voce .. . e o e 200

B, Optional Subjects—

fCandidates are allowed to take subjects from the subjoined list
up to a total of 600 marks.]

(ly Commeree—(1) Curreney banking and fluance . .. 100
(2) Commerce—i2) Tndustrial and Commercial organization”. . .. 100
(3) Hindu and Mohammadan Law .. .- .. .. 100
(4} Aeriulture . .. 200

and all the subjects given under section B of the Indian Civil Service
Examination except the following which are not allowed for the United
Provinces Civil Service Examination :—

i1) I'ali Language.

(21 Pali Civilization
{3) l.atin T.anguage.
14) Fower Physiology.
(3) Higher Physiolozy.



(6) Astronomy.
{(7) Experimental Psychology.
{8) Physieal Anthropology.
(49 Bocial Awthropology.
Conditions governing the selection of subjects—
{iy The civilization associated with a language can only be taklen by
candidates who also offer the langnage itself.
(i) No candidate may offer both Arabic and Persian.
(iiv Tn English Literature a candidate may not offer subjects carry-
ing a total of more than 400 marks,
(iv) No candidate may offer both Eurcpean History and British
History.
(v} Of the three periods of Indian History only two may be offered.
(vi} Of the three periods of British History only two may be offered.
(vi)) Candidates offering Natural Science subjects must produce a
certificate of having undergone laboratory training in an institution
aathorized to prepare candidates in the subjects for the Intermediate
Examinaticn or higher—for two years in subjecis for the higher grade
and for one vear in those for the lower one. For advanced Geography
or Agriculture a certificate of gne vear’s iraining in an institution author-
ized to prepare candidates in that subject for the Tntermediate or a higher
examination (or, in the case of Agrieulture. in the Agricultural College,
Cawnpore) is required.

(viii? As Vernacular literature a candidate may offer the literature of

either Hindi or Urdu, but not both.

Norr I.—Applications should be sent to the Daputy Recretary to Government,
Appointment Department. theeugh the Collector or Deputy Cominissioner.
IT.—The !ast date for submission of applications is published in the United
Provinces Gorernment Gazetle from yemr to vear.
III.—In ali subjects common to the Indian Civil Service FHxamination th2
papers set will be identical with those set for the Tndian Civil Service Examinstion.

HOME DEFPARTMENT.
Name of Service—Indian Police Service.
Condition of appointment—Competitive examination.

Conditions for admission to the examination—

(@) 4ge—21 to 24 vears on August 1 in the year in which a candidate
18 selected for the examination.



{ 3 )

(by Qualifications—B.A. or Diploma Examination in the 1st or 2nd
Division from the Aitchison College, Lahore: the Mave College, Ajmer;
the Dealy College, Indore; the Rajkumar College, Rajkot, or the Raj-
kumar College, Raipur; or Cambridge School Certificate.

{¢) Health—Must be in good mental and bodily thealth and free
from any physical defect. ‘

(dy Subjects of eramination—(each carrving 200 marks) :—

4. Compulsory—
(1) English.
(2) Geography.
(3} Indian History.

{4) Elemecutary Mathematics.
(6) General REnowledge.

B. Optional {not more than two of the following! :—

{1) Sanskrit, (2) Arabie, (3) Persian, (4) Latin, (5) French, (6) Phwvsie<, (7) Che-
mistry, (8) Botany, 4} Zoology, (10) Higher Mathematics, 111y Political Econemy, {12)
English Langaape und Laterature, (13} Constitutional Law, (14} Criminal Law and Proce-
dure and (15} British History.

(e) Fees—Rs. b with the application form, Rs. 18 before examina-
tion by a Medical Board, and Rs. 50 on admission to the examination.

Note I.-—Candidates should apply through the Collectar or the Deputy Commissioner
of the district in which they reside to the Chief Secretary of the Province.
TI.—The last date for submission of applications is published i the United
Provinces Gorvernment Gazeite from vear to vear,
III.-The above examination also admits candidates to the U, P. Police
Bervice.

DEPARTMENT OF EDUCATION, HEALTH AND LANDS.

Name of service—Indian Forest Service.

Conditions of appointment—~Competitive examination.

Conditions of admission to the examination—

(a) Age—19 to 23 years on April 1 in the year in which a candidate
is admitted to the examination.

(b) Qualifications—B.A. or Senior Diploma of the Mayo College,
Ajmer,

(¢) Health—(1} Must be in good mental and bodily health and free
from any physical defect.
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(2) There will be a physical test consisting of a walk of about 15
miles to be completed within & given time.

(d) Fees—Rs. 5 with the application, Rs. 16 before examination by
a Medical Board and Rs. 50 on admission to the examination.

(e) Subjects of examination—(each carrying 200 marks) :—
A. Compulsory—

(1) Vive voce.
(2) HEnglish (including Essay and Précis writing).
(3) General Knowledge.
{4} Mathematics,
{5} Ore of the following -—
(i) Botany, (1) Chemnistry, (iii) Geology sud Physiography.

B. Optional (Any two of the following may be taken, provided
neither has been taken as a compulsory subject under 4) :—

(1) Botuny.

2) Chemistry.

(%) Geelogy and Physiography.
(4) Zoolngy.

(2 Higher Mathematies.

(6% Physies,

Training and final appointment—

(@) Period and Place of training—Two vears at the Forest College,
Dehra Dun.

(b) Stipends and allowances—Not more than Rs, 150 a month plus
s maximum of Rs. 450 a year as travelling allowance in connection
with the training subject and the fees at the college.

(¢) Final appointment—As Assistant Conservators in the Indian
Forest Bervice.

NoTe.—Applications for admission to the examinstion should be made to the
Becretary. I'ublic Service Commisaion, New Delln,

DEPARTMENT OF INDUSTRIES AND LABOUR.
Name of serpice—Indian Service of Engineers.
Conditions of appointment—Competitive examination.
Conditions for admission to the examination—
(@) Age—3l to 25 years on August 1 preceding the examination.
) Qualifications—

(1) Engineering certificate of the Thomason Civil Engineering
College, Roorkee. or
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{2) Parts A and B of the Associate Membership Examination of the
Institution of Engineers (India) or
{(8) One of the following Tndian examinaticns :—
(i* B.E. of Bombay University.
(in B.E. of Calcutta University (College of Engineering, Sibpur).
(iii) B.E. of Madras University.
(iv' B.Sc. (Engineering), Benares Hindr University.
(v) Examination for the certificate in Electrical Technology of
the Indian Tnstitute of Science, Bangalore; or
(4) Sections A and B of the Associate Membership Examination of
the Institution of Civil Engineers, or
{6) Associate Fxamination of the City and Guilds Institute. (Im-
perial College of Science and Technology. South Kensington) in En-
gineering, or
(6) Associate Membership Examination of the Institution of Mecha-
pical Fngineers or Graduateship Examination of the Institution of

Electrical Engineers. or
(7) Associate Fxamination of the Bengal Engineering College

in Mechanical Engineering. cr
(8) An Fngineering Degree of one of the Universities in Great

Britain under certain conditiona.
(¢) Health—Must be in good mental and bodily health and frec from

any physical defect.
{d) Fees—
(i) Rs. 5 with the application form.
(ii} Rs. 16 hefore examination by a Medical Board.
(i) Rs. 75 on admission to the examination.
(e} Subjects and marks—
(4} Compulsory—

Marks.
(1} English (including Essay and Précis writing} HLE
(2) General Knowledge 200
160

(3) Applied Mathematics . .
{4) Applied Mechanics [mp!udmg strength of matena!s and theory
of Brructures) .. - . . .

(8) Viva voce

100
200
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(B) Optional—Not more than twe of the following subjects : —

Marks,
{1} Paysics (including Electricity and Magnetism) . .. 100
{2) Prime movers e . .. .. .. 100
{#) Hydraulies and Hydraulic machmea . . .. 100

{4} Construction (Building materialz, Design of Structures, General
poineiples governing the deilgn of Rallua._ys roads, harbours

and other works) .. .. oo
(3) Surveying .. e ve oo 100
(G} 3 witary Eaginssring and Water Supply . -» 100
{7) Blevtrical ingineering .. 100

Training—Selected candidates ave 1eqmred to undergo practical
training for one yesr. During this period they will be designated
“Students™ and grunted such subsistence allowance as may be fixed
by the Liocal Government of the province to which they may be posted
for training.

Nate I—The examination will be a cowbined examipation for the Indian Service
of Engineers, the Indian Radlway Service of Engineers and the Superior Telegraph and
Wireless Engmbermﬂ Branches of the Indian Posts and Telegraphs Depariment. A can-
didate may 4pply in be admirted for all or any of these. In that case he should state
this in his wppiication form. Quly ohe dpphcanon form is needed aud only one set of
fees has to be paid and one medical examinatiom is required.

1I.-—Candidates sbhouwld apply for admission to the examinstion to the
Secretary, Public Svrvice Commissien. New Delhi. ’

III.—The iast date for submission of applications for admission to the exam-
ination is notified in the Goternment of Indic Guzeltie from yeur fo year.

RAILWAY DEPARTMENT (RAILWAY BOARD).

Name of service—Indian Railway Service of Engineers.
Conditions of uppointment—Competitive examination.
Conditions for admission to the examination—Same as for the
Tndian Service of Fngineers.

Tratning as probationers—

{@) Periol—3 years (Appointed on agreement).

{b) Pay—Rs. 300, Rs. 350 and Rs. 400 per mensem.

{¢) Special eraminations—

(i* on riding and (D) in Urdo of a preliminary standard.

Appointment after probation—After a practical examination in
certain technical subjects, candidates are appointed on Rs. 475 per
mensem.
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Seale pay—
Ezxecutive Engineers and Assistunt Executive Engineers.
- Pay. Pay.
Year of Service, Junior Cenior Reraarks.
seale. scale.
Rs. Rs.
1st 300
2nd .. .. ‘e 350 Probativ::aty pericd.
3rd .. . . 400
4th 475
5th 525 625
6th .. ‘e ‘e 625 625
Tth .. . o 575 673
8th 625 725
Sth e 625 725
i0th .. .. ‘e 675 775
{Efficiency bar here.)
11th .. 725 825
i2th .. 775 875
13th .. . e 825 . 82
14th .. o . 875 975
i5th .. 925 1,025
16th .. . 915 1,025
17th .. . . LO75
{Efficiency bar here.)
18th .. 1,125
19th .. . . 1,175
20th . . 1,225
2ist .. 1,275
22nd .. . 1,275
23rd .. ‘e 1,325
2th .. .. 1,325
25th and over 1,375
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Administrative officers.

Deputy Chief Engineers, North-Western, East Indian and Eastern
Bengal Railways—Rs. 1,950.

Deputy  Chief Iingineers, (Great Indian Peninsula Railway—
R, 1.750—100—2,150.

Chief Engineers, North-Western, East Indian, Fastern Bengal and
Great Indian Peninsula Railways—Rs. 2,750—125--3,000.

~ Nore T.—The examination will be a combined exsmination for the Indian Bervice of
Engineers, the Indian Railway Service of Engineers and the Superior Telegraph and
Wireless Fngineering Branches of the Indian Posts and Telegraphs Department, A candi
date may apply to be admitted for all or any of these, In that case he :zhould state this
in his application form. Only one application form is needed and only one set of fees
has to be pald and ane medical examination is required.

IT-—Candidates shonld apply for admission to the examination to the Chief
Secretary of the Province of which they are residents.

. IIT.—The last date for submission of applications for admission to the exami-
nation is notified in the Uinited Provinces Gorernment Gazette from year to year.

INDIAN POSTS AND TELEGRAPHS DEPARTMENT.

Name of service—SBuperior Telegraph KEngineering and Wireless
Branches of the Indian Posts and Telegraphe Department.

Conditions of appointment—Competitive examination.

Conditions for admission to the evamination—Same as for the Indian
Service of Engineers.

Training—As apprentice in the Department for one year on an
allowance of Rs. 200 per mensem.

Appeintment after training—On probation for one year as Assistant
Divisional Engineer,

Note [.—The examination will be a combined examination for the Indian Service of
Fingineers, the Trnidian Railway Service of Engineers and the Superior Telegraph and Wire
less Engivecring Branches of the Indian Posts and Telegraphs Department. A candidate
way apply 1o be admitted for all or anv of these. In that case he should state this
in hia applicaton form. Only one application form is needed and only ene set of fees
has to be paid and on- medical examination is required.

IM.—Cundidates should apply for admission to the examination to the Chief
Secretary of the Praviree of which they are residents.
* 1l-—The last da‘e for submnssion of applications is notified in the United Proo-
inces Gacernment Gazette from vear to year.

FINANCE DEPARTMENT.

Names of setpices—(1} Indian Audit ard Accounts Service, (2}
Military Accounts Service, (3) Tmperial Customs Service and (4) Indian
Railway Accounts Service.
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Conditions of appointment—Competitive examination, same for all
the services.

Conditions for admission to the examination—

(2) Age—22 to 25 years on the 1st of August in the year in which
the examination is held (provided that a candidate over the age of 25
and undes the age of 30 on that date may be admitied to the examination
(@) if he holds substantively a permanent post under Government and (b}
if he is recommended by the head of his depsriment).

(b) Health—Must be in good mental and bodily health and freé from
any physical defect.

(¢) Qualiflcations—B.A. or the Senior Diploma of the Mayo College,
Ajmer, or the Government Diploma in Accountaney.

{(d) Fees—Rs. 5 with the application, Rs. 1€ before examination by
a Medical Board and Rs. 50 on admission to the examination.

(e) Subjects and marks of examination—

A. Compulsory subjects—

Marks.
{1 Enzlish .. .. .. .. - 3M)
(2 Viea voes . .. .. .- .. 200

B. Optional subjects—

Candidates are allowed to take not more than two of the following
subjects each of which earries 2 maximum of 400 marks :—

(1) Political Economy and Economic History.

{2) Mathematies {['nre and Mised).

1Y Thyuics.

14) Chemistry.

{5) Indizn and Lnglish History.

(8) Phijlosophy.

(7} Botany.

i3y Zoology.

(9) Ome of the following classical lapguages with its literature .—
Liatin, Greek. Sanskrit, Arabic and Persian.

Caundidates offering Physics or Chemistry or Botany or Zoology must
rroducs a certificate of having undergone one year’s laboratory training
in an institution authorized to prepare candidites in the subject for the
Degres examination.

Note I.—Applications should be sent to the Local Government throngh the Cnl-
leetor or Deputy Commissicner of a district. In the case of candidates holdins substantive
posta under the Government applications should ba sent to the Local (rovernment or the
Gavernment of India through the head of the department concerned.

IT.—The last date for submission of applications is published in the United
Provinces Government Gazette from year to yeal.
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GOYERNMENT OF INDIA.
SECRETARIAT AND ATTACHED OFFICES.
I. Nature of post—First and Second Division Clerkships in the
Becretariat.
Conditions of appointment—CCompetitive examination.
Conditions for admission to the evaminalion—
{@) Age—22 to 24 vears.
{0y Educationul qualifications—Cambridge School Certificate or B.A,
() Subjects of exumination—

Muarks,
{11 Arithmetic . . . .- . 100
(23 Ha.mlwritiug - .. e ‘e . 100
1 General Knowledge .. .. . . 150
{4) Enslizh Composition .. . N . 150

{3#) Test 1L one ot more of the following :—

(17 Drafting.

tn T'récis writing.

iy Correcting mistakes in English.
1ivi Proof eorrection.

(d) Fees—R=. 20 (Rs. 5 with the application and Rs. 15 on receipt
of the admission card).

II.  Nature of post—Clerkships in the Typist and Routine grade of
the Becretariat and Attached Offices,

Conditions of appointment—Competitive examination.

Conditions for admission Lo the examinalion—

(0} Age—19 to 24 vears.

(b) Educational qualifications—Junior Cambridge Local Examina-
tion or High School or equivalent examination,

() Subjects of cramination—

Marks.
{1} Arithwetic .. .. . .. .. 100
{2} Handwriticg . .. . . .. 100
{3y General Knowledge ., e o - . 160
(4} Englisk Composition ., .. .. .. .. 200

{5} A test in the jollowing '—
(i1 Letter writing.
(it} Précis writing.
(i1 Correcting mistakes in English.
{ivy Pronf correcting.
(v} Trpewriting.
(@) Fees—Ras. 15.

Nore T.—Uanditates who wish tn take both the examinations will have to pay
Rs. 80 (Ra. 5 with the applicution and Rs. 25 on admission),
IT —Applications to be addressed to the Secretary, Publie Service Commission,
New Delhi.
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POSTS AND TELEGRAPHS DEPARTMENT.
Unitep ProviNgEs CIRCLE.

1. Nature of post—Clerkships.
Applicetions to be eddressed to—
(1} Buperintendent of Post Offices.
(2) Buperintendent of Railway Mail Service,
(3) Post Masters of Agra, Allahabad, Benares City, Cawnpore,
Lucknow and Meerut.
(4) Officer-in-charge, Telegraph Office.
Scale of pay—
() In the first class towns (Agra, Allahabad, Benares City,
Cawnpore, Lucknow and Meerut)—Rs. 45—5—145,
{b) In other towns—Rs. 35—5-—185.
Conditions of asppointmeni—
{a} Test examination in dictation in Lnglish, in Urdu and in
Hindi, and in simple arithmetic.
(b) 4ge—23 years (maximum),
() Qualiflcations—Matriculation of a recognized University.
II. Nature of post—Probationership for training as (A) Station
Service and (B) General Service Telegraphists.

Seale of pay— .
{a) During probationary period for 12 months—Rs. 30 per
mensaen,

(b) After appointment as telegraphists—
For 4—At stations in the United PProvinces.

(i» Agra, Allahabad, Cawnpore, Lucknow and Meerut—Rs. 65
—-5—153 (Efficiency bar at Rs. 110).

(ii) Benares—Rs. 60—5—150 (Efficiency bar at Rs. 105:.
For B—Rs. 80—5—100—10—250 {Efficiency -bar at Rs. 2000 with
free quarters or allowances in lieu.
Conditions of recruitmenti—

{a} Preliminary examination in Dictation and Handwriting, Fnghsh
Composition, Arithmetie, Geography and Typewriting.

4
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Failing in Dictation and Handwriting will disqualify candidates to
proceed further with the examination. Candidates who pass in the
preliminary examination will have to undergo a eiva roce examinaticn
for final selection. '

(b) Age—16 to 20 years.

(¢) Qualifications—S.-I.. C. or Cambridge School Certificate or
Matriculation Examination of a recognized Univeraity.

(d) Domicile—DBritish or Indian State subject.

REGISTRATION DEPARTMENT.
Nature of post—Sub-Registrarship.

(@) i} Applications from persons not in Government service should
be sent direct to the Inspector-Genreral of Registration, Lucknow.

(ii) Applications from persons already in Government service should
be seut through superior officers.

(b) Time of submitting applications—November and December each
year.

Conditions of eppoimtment—

(a} Qualifications—S.-L. C. of the United Provinces or Matricula-
tion (Allahabad University) or FHigh School Examination.

(b) Age—23 to 28 years.

(c) Selection is made at a Seclection Committee consisting of
{1) Inspector-General of Registration, (it} District Jndge of Lucknow, (1)
the Sevior Small Cause Court Judge of Lucknow and (i1 two non-
official members appointed by Government. A list «f approved cap-
didates, (1) by Government direct and (2) by Government on the recom-
mendations of the Selection Committee, is maintained by the Tnspector-
General of Registration. Approred candidates are appointed on pro-
bation for two vears and have to undergo a period of training before
being placed in independent charge of an office.
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POLICE DEPARTMENT.

Nature of posts—I. A. Clerks and Accourtants. B. Despatcher.

Number of posts—A. (1} In the district police officcs—15 vacan-
vies in a year. (2) In the office of the Inspector-General of Police,
United Provinces—One vacancy in a vear.

B. Five vacincies in a year.

Scale of pay—

A. Rs. 40 per mensem.
B. Rs. 22 per mensem.
Conditions of appointment—

For A—

(a) Competitive examination in English, Arithmetic and Gene-
ral Knowledge,
(b) Qualificat’ons—ITigh School or equivalent examination.
For B—Qualifications—High Schoeol or equivalent examination,
II. Constables, first grade, for finger print work.

Appointments—Made by Superintendents of Police.

Qualifications—Good knowledge of Fnglish and ability to read and
write Hindi and Urdu.

III. The Police Training, School, Moradabad.

Nature of training—Qualifying for Sub-Ir.spectorship.

Gommencement of session—January and July.

Duration of course—18 months.

Nomination—made by

(1) District Magistrates ... 5 nominations,
(2) Superintendents of Police . 5 "
(3) Commissioners of Divisions ... A few nomfnations.

{4) Deputy Inspector-General
{5) Assistant to the Inspector-General
incharge of Railwav Police

(6) Inspector-General of T’olice 'y
(7y Governor in Council 4 nomijnations.

Candidates nomirated by nos. (1) 4o (5) are required to appear
before a Selection Committee,

Iy
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Qualifications—
(1) Knowledge of Persian Script and ability to read and write
the Hindustani language in the Hindi character,
(2 Residence in the United Provinces—3 years.
(31 Age—20 to 24 vears on the date of selection.
{4 Educational—High School or equivalent examination,
(5) Physique—{a) Height—not less than § 87,
(b) Chest—not less than 32",
Cost of dress during training—Rs. 126 to be paid by candidates.

dllgwance during training—Rs. 35 per mensem plus Rs. 5§ if pro-
moted to section commandership.

After training candidates will be posted to selected centres. After
forther training they will be appointed as Sub-Inspectors on Rs. 70
per meunsemn on probation for 2 vears.

Bond—All selected candidates for trainiag are required to furnish

a Bond on a stamped paper of Rs. 3.

BOARD OF REVEXNTUE.

Nature of post—Paid apprentices.
Number of posts—3Six.
Scale of pay—(1) Rs. 20 per mensem, (2) Rs. 46—6—75, when
eppointed in a leave vacancy.
{“ondilions of appointment—
(" Competitive examination in dietation in English, in Urdu
and in Hindi, Typewriting, Fssay-writing and reading
Urdu.
(b) Age—21 years (maximum).

MEDICAL DEPARTMENT.
Nature of post—Clerkship.
(o> Appointments in the offices of—
(1) Inspector-Creneral of Civil Hospitals,
) Civil Burgeons,
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(3) Buperintendents of Mental Hospitals in the Upiteq FProv-
inees,
are made by the Inspector-General of Civil Hospitals.
(b} Appointments in the offices of—
{1} Principals, Medical Schools, Agra,
(2) Chemical Examiner, Agra,
(@ Civil Burgeons, Kurmaun Division,
are mada by the officers concerned,
Conditions of appointment—Apprenticeship,

A list of approved candidates for employment in the Medical De-
Partment is muintained by the Inspector-General of Civil Hospitals.

PUBLIC HEALTH DEPARTMENT.

Nature of post—
A —Clerkship.
B.—Banitary inspectorship.
A. In the offices of—
(1) Director of Public Health, United Provinces, Lucknow,

(2) Assistant Directors of Public Health, 1 Ruange, Meerut; 11
Range, Lucknow; ITI Range, Allabhabad.

(3) Assistant Directors of FPublic Health (Provincial Hygiene
Institute, Lucknow), (Malariology, Lucknow). and (Hy-
giene Publicity Bureau, Lucknow).

(4) Superintendent, Government Bovine Lymph Dépét, Patwa
Dangar (Naini Tal District) and Public Apalyst, Tucknow,

(5) District Medical Officers of Healih.

B. Belections for training in the Sanitary Inspeclor's class are
made by the Director of Public Health. Actual appointments are made
by the Municipal or District Boards.

Qualifications—High School or Intermediate Examination.
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JUDICIAL DEPARTMENT.
A. Hicr CouRT OF JUDICATURE AT ALLAHABAD.
I. Nature of post—Clerkships including Superintendents of Bec-
tions and Munsarims,
Cunditions of appointment—
‘a) BEducational gquulificalions—High School or School Leaving
Certificate Fxamination.
tb) Apprenticeship before confirmation,
Seale of pay—
(@) During apprenticeship—Rs. 20 per mensem.
(b) On confirmation—Rs. 35.

(¢) Highest pay—Rs. 360. Suitable candidates have prospects
of rising to the posts of Assistant Registrar on Rs. 450—
60—600 and Deputy Registrar on Rs. 660—60—960.
Number of racancies—10 in a year.

II. Nature of post—Translators who may rise to the posts of Stamp
Reporters and Bench Readers.

Conditions of recrnitment—

le) Educational qualifications—B.A.
(%) Ezamination—A test of ability to translate.

Scale of pay—

(3} Minimum—Ras. 75 and maximum —Rs. 283,
{b) As Stamp Reporter—Rs. 345.
(¢} As Bench Readers—

(1) Lowest Grade—Rs. 140,

(2) Highest Grade—Res. 200—10—300.
III. Nature of posti—Judgment writers.
Condition of appointment—Speciul test.
Seale of pan—Rs, 200—10—2350.

IV. Nature of post—Stenographers.
Scale of pay—Rs. 150—10—200.

Number of vacancies~—One in two or ilireg vears. (Preference is
given to stenographers in the District Conrts.)
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B. Orrice or 1HE REGISTRAR, CHIEF CoUunl oF OUDH, LUCENOW.
Nature of post—Clerkship.
Number of vacancics—Two In a vear.
Pay—Ras. 30 per mensem.

Qualifications—EKnowledge of typing.

, INCOME-TAX DEPARTMENT.
Nature of post—Clerkship.
Number of vacancies—5 or 6 each year.
Scale of pay—LRs. 40—21—60. ‘
Conditions of appointment—
(@) Educational gqualifications—

(1) Matriculation or High Scheol Examination of this Prov-
ince.
(2) Knowledge of Typewriting and Shorthand.
(b) Age—below 20 years.
() Residence—In the United Provinces.

Candidates knowing Muriya are given preference.

EDUCATION DEPARTMENT.
I.—Office of the Director of Public Instruction, United Provinces,
Allahabad.
Nuature of post—Clerkship.
Qualifications—High School Examination.
Scale of pay—Ras. 45.

Number of vacanéies—2%r 3 each vear,

NoTe.—Applications should be addressed to the Director of Tublic Tnstruction.
Tnited Provinces, Allahabad.

II. —Offices of—
(1) Divisional Inspectors of Schools, United Provinces.
(2) Chief Inspectress of Girls” Schools, United Provinces.
(3) Principals of Training Colleges, Allahabad, Lucknow and Agra. .



¢ 50 )

{4) Principal, Sanskrit College, Benares.

(6) Assistant Inspector of Schools, Kumaun Division, Almora.

(6) Superintendent, Reformatory Sdhool, Chunar.

(7} Principal, Thomason College, Roorkee.

(8) Inspector of Arabic Madrasas, United Provinces.

{9) Inspector of Muhammadan Schools, United Provinces.
(10} Principal, Government Intermediate College, Almora,
(11} Secretary, Board of High School and Intermediate Education,

United Provinces.
(12) Inspector of European Schools, United Provinces,
Nature of post—Clerkship,
Qualiflcations—High School Examination.
Scale of pay—

(a} Ra. 85—1—45.

(b} Rs, 40.

(¢) Ra. 45,

(d) Ra. 45—2—65.

(e) Rs. 50—5—80,

Number of vacancies—b or 6 each year.

Nore.—Applications should be addressed to the heads of offices concerned.
IIT.—Government High and Normal Schools and Intermediate Col-
leges, United Provinces.

A
Nature of post—Teachership (Graduates’.
Qualifications—B.A. and L.T. of the Training College, Allahabad,
Seale of pay—Rs. 100—10—300.
Number of vacancies—7 or 8 each year.

B
Nature of post—Teachership (Undergraguates).
Qualifications—High Schoo) or Intermediate or Commercial Diploma
and C, T. of the Training College, Agra or Lucknow.
Scale of pay—Rs. 50—5—100—10—150—10—200.

Number of vacancies—8 or 9 each year.

Note.—Applications should be addressed to the Director of Public Instruction,
United Provinces, Allshabad.
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IV.—Offices of Deputy Inspectors of Schools, United Provinces.
Nature of post—Sub-Deputy Inspectorship.
Condstions of appointment—
(d) Qualifications—B.A. or Intermediate, with C.T. of Agra or
Luckoow.
{(b) Three years’ erperience as a teacher in a recognized school
in the United Provinces.
(c) Knowledge of botk forms of the vernacalar.
(&) Kncwledge of riding.
{e} Residence in the United Provinces for 3 vears.
Scale of pay—Rs. 80—5—120—10—160 with efficiency bar atb
‘Ra. 120,

. Note.—Applications should be addressed to the Director of Public Tnstruction,
United Provinces, Allahabsd.

DEPARTMENT OF AGRICULTURE.

Recruitment of the Subordinate Agricultural service is made from
amongst the passed students of the Agricultural College and Agricultural
schools. Excluding the new posts which are sanctioned on account of
the special demand for expansion, there are 4 or 5 vacancies in a vear and
-appointments are made on the basts of the order of merit in passing the
‘final examination.

EXCISE DEPARTMENT.
SECTION A,

Name of service—Excise Inspectorship.

Conditions of appointment-—Competitive examination.

Number of vacancies—4 or 5 in a year.

Conditions for admission to the examination-—

{a) Age—19 to 24 years on the-first day of the month in which the
.examination commences.

(b) Qualifications—Intermediate Examination of United Provinces
-or the Diploma Examination of the Agricultural College, Cawnpore, or
an examination recognized by Government as equivalent thereto, or a
Yicentiate in Agriculture of the Agricultural College, Cawnpore, or the
Diploma of the higher course of the Mayo College, Ajmer.
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(¢) Residence in United Provinces—3 vears otherwise than as a
student at a University.

(d) Health—Must be of sound health, good physique and active
habits and be free from any organic defect or bodily infirmity, The can-
didate should also be able to ride across country and of good character,

{e) Subjects of examination—

A. Compulsory—

Marks.
(1) English. . .. . .. . oo 100
(2) Essay .. o o 100
(3) (5} General Know ledge and (b) Present Day .. oo 100
(4) Urdu .. .- - 100
(5) Hindi . .. 100

B. Optzonal—(Onl_; one sub_gect to be aelected!.
{1} Elementary Chemistry .. . . S B4
{2) Elementary Mathematies .. oo 100
(Arithmotie, (Geomnetry, A]gebra and Mensurat:on )

{3) Tndian History .. . . - . .. 100
(4) Elementary Botany .. e . .a 100
(5t Ecanomies . v .. Lo 100
{8) Elerentary Physt cs 100

(i Bxamination fees—Rs 5 with the apphca‘uon Rc; 25 on ad-
mission to the examination and Rs., 16 for examination by u Medical
Board before final selection for appointment as Excise Inspectors. -

Note.—Applications should be addressed, through the District Officer, to the Excise
Comumissioner, United FProvinces, Allshabad.

- SECTION B.
Nature of post—Clerkship in the Office of the Excise Cammissioner,
United Provinces, and subordinate offices.
Number of vacancies—1 or 2 in a year.

Qualificatrons—High School Examination.

MILITARY ACCOUNTS DEPARTMENT.
Nuture of post—Clerkship.
Seale of piy—
{a) Temporary clerks—Rs. 50 per mensem. After three years”
continuous temporary service Rs. 55 per mensem.
(b) On confirmation as permanent clerks—Rs, 55—6—115—5—
200,
Efficiency bars at the stages Rs. 115 and Rs. 170.
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(¢} On passing the Subordinate Accounts Service Exzamination,.
normally taken after seven years’ permanent service (of
graduates after five vears)}—Ras. 115—10—2325.

Conditions of appointment—By a qualifying examination.

{w) Age—18 to 25 years.

(b Oualifications—

1) B.A. Examination.

{2} Undergraduate of minority community.

{3) Europeans and Anglo-Indiang having equivalent qualifica—

tions.
(c) Subjects of examination—Each paper will be an eliminating

test and candidates failing to secure pass marks in Papen T will not be
allowed to sit in Paper II and so on.

Subject. Total marks. Pass mark

Parer I .. English orthography and handwriting to 104y 30
he tested by writing from dictation.

PaperII .. English langusge, paraphrasing of FEnglish 100 50
and letter drafting {time 3 hours).

Paper III.. Arithmetie, 12 gquestions, (United Prov- 100 50

inces Board of High School Examination
standard, time 3 hours).
Parer IV .. Elementary  Book-keeping (Ball and 100 50
Heamilton’s book-keeping recormmended,
time 3 hours).
Parrn V .. Vivg voce oxamination 190 50

Candidates must, in order to qualify, secure 60 per cent. of the
aggrepate marks. )

Number of posts—Not certain. The names of successful candi-
dates, in order of merit, will be registered. Appointments will be
filled from an all-India roster of gualified candidates. Clerks in this
department are liable for general and field service in and out of India.

Note.-—Apphcations sbould be addressed to the Controller of Military Accounts,
FEastern Command, Mesgut,

GUN CARRIAGE FACTORY, JUBBULPORE

Nature of post—Clerkship.
Qualifications—
{a) Matriculation Examination.
(b) Enowledge of typing.
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RIFLE FACTORY, ISHAPORE.
Nature of post—(a) Storemen.
th) Clerks.

Scale of pey— -

(@) BRupee 1-4 per day, Re. 1-6 per day and Re, 1-8 per day

according to a time-scale.

(b} Ra. 30—5—85,
Conditions of appointment—

fa) Competitive examination among rogistered candidates.

{b) Qualifications—Matriculation Examination.

EAST INDIAN RATLLWAY.

ALLAHABAD DIVISION.
Nature of post—Assistant Station Master.

Number of posts—For training in December, 1930—10.
Scale of pay—Rs. 40—4—868.
Conditions of appoiniment—
(a} Age—320 to 23 years.
(b) Qualifications—
1) Educational—Matriculation or e.juivalent examination.
(2) Technical—Receiving and despatching 18 words per minute
on the Morse instrument.
(¢} Period of training—Three months.

Norr.—Applications should be addressed to the Divisional Superintendent, East
Indian Railway. Allahabad.

LrcENOW DIVISION.
Nature of pust—
{1} Guards.
(2} Trains clerks.
(3 Oftice clerks,
{4} Crew staff.

NoTk,—Applicntions should be addressed to ithe Divisional Soperintendent, East
Indian Railway. Lucknow.
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MORADABAD DIVISION.

Statement showing approzimate number of appointments made yearly.

Approxi-
mate
Particulars of staff.  [Puper of
‘appointed !
| yearly,
Jl
Asgsiatant station masters e L]
|
Agsistant parcel clerks, assistant 18
booking clerks, assistant goods
olerks. !
Bignallers .. . I 14
'
Apprentice drivers .. ve | 8
l
!
|
Train examiners and assistant : 2
irain examiners. |
i
i
Guards .. .- . ’ 13
Ticket-collectors .. . 9

Kind of training.

1

Only men qualified in telegraphy are eli-
gible for selection. After selection they
are given training in General Rules of
the 1ailway before their appointment as
assistant station masters.

They are given training in goods and coach-
ing rules of the railway.

iOnly men alreasdy qualified in Telegraphy
., aroe appointed,

Total period of training is eight years. First
three years willbe spent in running shed
working with fitting stay and the re-
raaining five years will be spent on the
footplate working a8 a fireman.

No training is given at the time of appoint-
ment. They are, however, not confirmed as
nssistant train examiners unless they pass

i the Asansol training which lasts for 15

| days. Trein examiners are appointed by

i promotion from assistant train exami-

l ners.

General rules of ihe railway.

In the rules of the railway pertaining to the
] dutios of ticket-coliectors.

Note.—Applications ehould be addressed to the Divisional Superintendent, East

Indian Railwav, Moradabad.

GREAT INDIAN PENINSULA RAILWAY.

Nature of posi—
A .—Probatiorership.

B.—{1) Ticket-collectors.

(2} Foremen.

(3) Assistant and head coaching clerks,
(4) Assistant and head parcel clerks,
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(5) Assistant and head goods clerks.
(6) Relieving general clerks.
{7) Travelling ticket inspectors.
-Scale of pay—For A.—Rs. 25 per mensemn.
Number of posts—For B.—300 in a year.
Conditions of appointment—
For A—
{av Age—DBetween 17 and 21 vears.
(&) Competitive examination—In English and Arithmetic.

{¢) Qualifications—Matriculation, High School or S.-L. C.
Fxamination.

() Miscellaneous—Selected candidates will be required to pass
a medical exannnation and enter into a service agreement
with the railway administration.

For B—

Departmental examination—In Traffic and Accounts duties,

Xotr.—Applications for .f should be addressed to Divisional Traffic Managers and
Divisirnal Transportation Superintendents, Jhansi and Jubbulpore. Applications should

be in the candidales’ own handwriting and accompanied by coppies of edncational certificaies
and certificates of character.

, NORTH-WESTERN RAILWAY WALTON TRAINING SCHOOL,
LAHORE.

The school provides 3 kinds of courses 1 —
I.—Training courses for candidates for employment.

II.—Training courses for those already in service, who desire
training for promotion.

IIT.—Refresher courses for employees aiready in service.
Regulations for recruitment and admission of students.

There are two groups—(a} Stationmaster’s group and (b) Commer-
¢ial group (Parcels. Lugrage, Goods and Booking clerks).

Eduncational gualifications for admission—DMatriculation or an eguiva-
Tlent examination in the 2nd division.
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Age—18 to 21 years on the date of admission.

Applications—TForms obtained on payment of Re. 1 from the Divi-
sional Superintendent’s office.

Selection of candidates—(1}) Made by a Selection Board in each
Division and (2) finally approved by the Headquarters Selection Board.

Sccurity deposit—Rs. 30. (This is refunded after 2 vears’ satis-
factory service from the date of admission.)

Messing—Rs. 10 to be paid in advance Ly each candidate.

A. Stationmaster’s gronp—

Commencement of session-—September.

Duration of course—11 months (10 monihs in school and one month
for practical training at a large station).

Allowances, while at school—Rs. 18 per mensem and Rs. 22 from
the fourth month on merit. .

Pay on appointment—Rs. 33 to Rs. 39 according to merit, plus
Rs. 3 if candidates pass in gonds duties or higher standard telegraphy
and Rz, 6 if in both subjects.

B. Commercial group—

Commencement of session—September and February.

Duration of course—6 montlis (5 months in school and one month
for practical training at a large station).

Allowances, while at school--Rs. 18 per mensem.

Pay on appointment—Rs. 33 if candidates pass in coaching only
or goods only and Rs. 36 if they pass in both subjects. '

Recruitment and training of Permanent Way apprentisces.

Duration of coursc—4 vears (10 months at school and the rest under

a Permanent Way Inspector).

Educational qualifications—An examination equivalent to standard
VIor M. 8. L. C. Examination of Punjab or an equivalent examination.

Age—17 to 21 vears.

Sccurity—Rs. 100. (This will be forfeited if a candidate termi-
mates his agreement during the period of apprenticeship.)

Sulbisistence allowance—Rs. 65—15—93 and Rs. 120 at the begin-
ning of fourth vear if the candidate passes the 3rd vear examination.

Pay on appointment—Rs, 125—10—153 per mensem if in tempo-
xary vacancies and Rs. 170 if appointed permanently.
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IMPERIAL BANK OF INDIA.
Nature of post—Clerkship.

Scale of pay—According to qualifications. Increments depend on
merits,

Qualifications—A  good knowledge of English and Arithmetie, a
clear hand and a knowledge of typing.

AT.LAHABAD BANK, LTD.

Nature of post—Clerkship,

Applications should be well recommended by some person of good
standing.

Quolifications—High School or Matricuistion Examination of an
Indian University, Graduates and candidates having commercial quali-
fications are preferred.

Scale of pay—

(i} Matriculates—Rs. 35 per mensem.

(i) Graduates—a higher salary.

Increments are granted on merits.

Miscellaneous—

{(a} Probation—Three months.

(b Bank Irovident Fund—Compulsory contribution of 61 per
vent. of salary. DBank contributes a like amount and in-
terest is allowed on the balance at the credit of each mem-

per at the rate of 6 per cent. per annum componnded half-
vearly,

NEWSPAPER OFFICE.
“THE Leapiir,”" ALLAHABAD,
Nualbure of post—
{a' Intertvpe operators,
(b* Provess etehers.
(v Clerks.
{edh DProof-reuders and copy-holders.
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Seule of pay—
() Rs. 30 to Rs. 100, {Two vacaneiss in 4 vear.)
(4) Rs. 25 to R, 30, |
{¢; Rs. 30 aud upwards,
(d) Rs. 15 to Rs. 70,
Conditions of appointment—
Traning—
For {«» Three to four months,
., (b)Y About four morths.
.. {e) (1 TReaders—six months and (2) Copy-holders one
month,

MERSRS. P. L. JAITLY & CO., ALLAHABAD.
Nalure of post—Apprenticeship.
Perivd of training—Three years.
(a) First term—office work for siz months.
(I Second term—Transmission lines, sub-station work, house
wiring and service conncetion work for one year and a half.
(¢r Third term—Power-house for one year.
Pay—(aq) Tirst year—Nil,
{b} Becond veanr—Rs. 15 per mencem.
(¢¥ Third vear—Rr, 30 per mensem.
Miseellancous—
{1 Candidates will be required to enter into an agreement to stick

to the training for three vears. If they leave during the
time thev get any allowance, thev will have to refund the
maoney.

(1) After completing the course of training candidates will be
given the necessary eevtificates.  Certified candilates may
be provided. if there be viueancy under the Cempany in
order. of merit. Those pot provided with an apppiniment
may leave the Company.

MESSRS. JUGGITAL KAMLAPAT, CAWNTORE.

Nuature of past—

() Waork of spinnina and weaving in cotton and nte,
(I Work in o1l industries.
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MTSSRE. BHALLA SO & CO., CAWXNIOREL.
Nature of post—
tr Work of shop-decoration and window-display,
(b)) Sulesiwoship,
(e Work of writing market reports.
Qual:fleations—LExperience and knowledge of the above work.

MISSRS, PRICE, WATERHOUSE, PEAT & CO., CAWNIPORE.
Nalure of post—Clerkship.
Creal ficelivis —Rnowledze of Book-keeping and Accounts,

BURMAH-SIIFT.L.
(nr Sronrack asp Insrnmurise CoMPASY oF Ixpla, Lap., Carcurra.
Nutwre of posts— -
(r Clerkship.
(b Travelling inspectorship.
(¢ Déphe =uperintendentship,
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National Advisory Council for Juvenile Employment
(England and Wales)

FIFTH REPORT

PROVISION OF COURSES OF INSTRUCTION FOR
UNEMPLOYED BOYS AND GIRLS.

o the Rt. Hon. Sir Hanry BErrerroNn, Bart., C.B.E., M.P.,
Minister of Liabour.
SIR,

1. Terms of Reference.—On the 11th May, 1932, you asked us
to review the operation of the Scheme of Approved Courses of
Instruction for unemployed boys and girls, as set out in our First
and Third Reports, and to let you know whether we recommended
the continuance of that Scheme in its present form, or whether
we wished to saggest any amendments or additions. You suggested
that, in conducting our Inquiry, we should no doubt wish to obtain
the views of Education Authorities who have been primarily
responsible for the administration of the Scheme in their respective
areas.

Owing to unforeseen delays in connection with the Report of
the Royal Commission on Unemployment Insurance, you sub-
sequently asked us to postpone our Final Report on this subject
until we could be informed of the decisions of the Government
on the major issues regarding boys and girls raised by the Royal
Commission’s Report.  We accordingly submitted an Inferim
Report 1n November, 1832, on certaln minor, but rather urgent,
points, and deferred our counsideration of our Final Report until
publication of the Unemployment Bill in November, 1933. A
copy of the letter, addressed on your behalf to our Chairman on
9th November, 1933, and detailing the matters on which you
particularly requested our advice in the review of the presemt
Scheme, 1s reproduced as Appendix I of this Report.

2. Consultation with Local Education Authorities.—During the
early stages of our consideration of this question, we decided that
it would be exiremely useful to obtain the views of the Local
Education Authorities who, during the previous four years, had
had experience in conducting Courses of Instruction for unem-
ployed boys and girls. We, therefore, drew up a series of ques-
tions which we addressed to these Aunthorities. One set of ques-
tiona was addressed to the Authorities whe had been conducting
separate Junior Instruction Centres and Classes, and another set
to those Authorities who had had experience only of the admission
of unemployed bovs apd girls to existing educational institutions,
on the lines recommended in our Third Report.
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Education Authorities replied fully to our guestions, and their
answers have been of great assistance to us in reviewing the opera-
tion of the Scheme. We should like to take this opportunity of
expressing our thanks to them for their help in this matter.

3. General Conclusion.—The general conclusion to be drawn
from the replies we have received from FEducation Authorities,
and from such other information as we have been able to gather
ourselves, is that the Scheme set out in our First and Third Reports
has, on the whole, proved satisfactory, and, in most respects,
easy of application. It is natural, with the large number of different
Authorities, that varying views should be expressed, but the general
consensus of opinion among Authorities was undoubtedly*in favour
of a continuance of the present Scheme without any material
alteration. The most important direction in which changes have
been recommended is towards greater elasticity in the adminis-
tration and financial control of the Scheme. 1In the light of the
experience which has becn gained since the date of our First
Report, we feel that more discretion might be allowed in certain
respects to Local Education Authorities and to the Loecal Officers
of the Ministry than was contemplated in the Regulations attached
to our First Report; and we indicate below certain directions in
which we think such elasticity might be introduced. We feel
that, in particular. regard should be had in the administration of
the Scheme to the difficult circurnstances obtaining in county areas.

We understand that you are consulting the Associations of Edu-
cation Authorities separately on the questions of method and basis
of grant and of the supply of staff and suitable accommodation ;
we are not, therefore, making any recommendations on those
subjects in this Report. Otherwise, we have reviewed the pro-
vistons contained 1n our First and Third Reports and beg to submit
the following recommendations for your consideration :—

4. General Purpose of the Scheme.—We appreciate that, if the
proposals of the Government, as contained in the Unemployment
Bill, are put into effect, there will probably be a large extension
in the number of Courses of Instruction, and in the number of
unemployved boys and girls attending. The element of compulsion
will introduce a slightly diffierent attitude towards the Scheme,
but we feel thas the general purpose of the Tnstruction Courses
should continue to be that recommended i1n our First Report :
namely, to prevent demoralisation likely to result from unemploy-
ment, and to facilitate the absorption or reabsorption of boys and
girls into employment as soon as an opportunity raay occur.

5. Different Types of Course.—We recommend that the same
tvpes of Course set out in our First and Third Reports should
continue. These are briefly—

(1) Junior Instruction Centres, which are self-contained
Courses, established in areas where the numbers nnemployed
are considerable;

23935 A2
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{(iiy Junior Instruction Classes which are separate Classes
for the unemployed, but conducied in conjunction with some
existing educational 1nstitution;

(ili) Attendance at existing educational institutions.

6. Establishment of Junior Instruction Centres.—In our First
Lieport we set out cerwin definite criterin which we recommended
would luve to be satisfied before u Junior Instruction Centre could
be established. It was then necessury to take into account the
numbers of claimants to benefit in any area as well as the lotal
nuwber unemployed, because little reliance could be placed on
the probable attendance of any who were not claimants. Under
the proposals of the Unewmployment Bill, this distinction between
claimants und non-claimants will no longer be necessary, and it
is possible to simplify the criteria accordingly, though we still
feel that 1t wonld be useless to establish a self-contained organisa-
tion, such as a Junior 1nstruction Centre, unless there 1s a reason-
able anticipation of suflicient numbers attending to form at least
two classes

\We, therefore, recommend that o Toeal Fducation Authority
should be entitled to establish a Junior Instruction Centre with a
grant {rom the Ministry if there are tor are likely to he within
a short tune), within a radius of five miles of the proposed Centre,
not less than fifty persons between the ages of fourteen and
eighteen who have been oul of work for a period of twelve con-
secutive working days, and may be reguired to attend. Tf the
area of the Authority extends for less than five miles from the
proposed Centre, only those boys and girls resident within the
Authority’s area should be taken into account, unless arrange-
ments have been made for co-operation with neighbouring Autho-
rities. Notwithstanding the satisfaction of these criteria, the
AMinistry should be entitled to refuse approval for the establish.
tment of a Centre if, In its opinton, the probable trend of unem-
ployment does not justify the expense involved.

In our First Report, we recommended separate criteria for the
estublishment of ** mixed Centres.”” We think, however, that
it 15 no longer necessary fo have separate criteria for this purpose,
but that it is suffictent to allow boys and girls to be counted
topether provided there is a reasonable number of euch, and to
leave to local adjustment any difficulties arising from a large excess
of one sex over the other.

7. Establishment of Junior Instruction Clusses.-—There is good
evidence to show that the innovation introduced in our First
Report In the matter of Junlor Instruction (Classes has proved u
welcome addition to the Scheme. and has enabled Courses to be
estublished in a number of areas where otherwise no provision
would have been made. 1t seems likely that the need for such
Classes will inerease f the Unemplovment Bill becomes law and
we, therefore, recommend that the Scheme should be continued.

X
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and that, in areas where there are not sufficieut unewployed boys.
and girls to justify the establishment of a separate Centre, the -
Ministry should be prepared to give a grant in aid to a Local
LFiducation Authority for establishing and conducting a special
Class for unemployed boys and girls. Wherever possible, such
a'Class should be conducted in connection with an existing edu-
cational instilution, though not necessartly in tlie same building.
In exceptional circumstances, however, in areas where there is
no educational institution other than an elementary school, we
recommend that the Mimister should consider whether a seli-
contained Class might not sometimes be uscfully established within
a reasonable limit of cost if it was clear that existing needs could
not otherwise be met,

It should be permissible to establish a Junior Imstruction Class,
tf, within a radius of five miles, there are (or are likely to be
within a chort time) at least tweniy-five persons between the ages
ot fourteen and eighteen who have been out of work for a period
of twelve consecutive working days and may be required to attend.
Ags in the case of Centres, the Ministry should be entitled to
refuse approval for the establishment of a Class if, in its opinion,
the probable trend of unemployment does not justify the expense
involved. Grants towards the cost of such Classes should be paid
by the Ministry in respect only of additioral cost falling on the
Authority by reason of the establishment of the Class, since the
overliead costs will usually have to be met by the Authority,
whether or not the Class were esiablished. By the term '* addi.
tional cost ' we mean expenditure which would not otherwise
have been incurred by the Authority.

8. Closing of Junior Instruction Centres.—We recommend that
no substantial change should be made in repard to the closing
of Centres from the proposals contained in our First Report, and
that a Centre should ceasze to be recognised and approved for grant
if the average attendance for four consecutive weeks falls helow
forty. Tn such cases, 2 month’s notice of termination should
be given to the Authority by the Ministry, bnt the decision should
be open to review if the figures rise to at least forty for two con-
secutive weeks, and there is reason to antivipate continued need
for the Centre.

If the munbers in attendance at a Centre necessitate its termina.
tion, we think it should be possible for the Centre to be continued
automaticully under the rules for a Junior Instruction Class, pro-
vided that the Course is wherever possible accommeodated in, or
conducted in connection with, an existing educational institution,
and that it qualifies. after the change, for grant in respect onlg
of additional expenditure incurred by the Authority owing to its
existence.

9. Closing of Juniocr Instruction Classes.-- We recommend that
a Junior Instruction Class should cease to be recognized and
approved for the standard rate of grant if the average attendance

23935 A3
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for four consecutive weeks falls below twenty. In such case, a
month's notice of iermination should be given to the Authority
by the Ministry, but the decision should be open to review if the
figures rise to at least twensy for two consecutive weeks, and there
is reason to anticipate the continued need for the Class.

We understand that certain cases of difficulty have arisen in
which it has been necessary for the Ministry, under the existing
conditions, to terminate its graut in respect of a Junior Instruction
Class, although the Authority have wished to continue the Class
with the reduced numbers. The Authority have looked to the
Board of Education for a fifty per cent. grant, but since Parlis-
ment has been asked to recognise the principle that the Minisiry
of Labour should be responsible for giving grants in respect of
Courses of Instruction which are confined to unemploved boys
and girls, it is clearly inappropriate that the Board of Education
should be asked to give a grant in respect of such a Course.
Norinally, we doubt whether, if the numbers have fallen below
twenty for four weeks or more, there is any justification for the
Ministry continuing to give the high standard rate of grant in
respect of such small numbers, but we recommend that, if an
Authority wishes to continue the Class, in spite of the small
numbers, the Ministry should be empowered, if it thinks fit, to
make a fifty per cent. grant to the Authority in respect of a Class
which would have otherwise closed under the criteria recommended
above, provided that the Class is maintained by the Anthority
for unemployed persons only, and provided the Minister is satisfied,
in the lizht of the general edncational practice in the locality,
that the nnmbers in attendance remain such as to justify the con-
tinuanee of the Class. In such case, if the numbers in attendance
rise to at least twenty for two consecutive weeks, and if there is
reason 1o antficipate continued need for the Class, the Class should
be recognised again for the standard rate of grant.

10. Admisston of Unemployed Boys and Girls to Eristing Edu-
cational Institutions.—Following our Third Report, there was
introduced a systemn under which unemployed boys and girls in
areas where there were not enough to justify a separate Centre
or Class, could be required, as a condition for the receipt of benefit,
to attend existing educational institutions which provided suitable
instruction. These are, mainly, Ivening Classes and are generally
open only during the winter months.

While this system has naturally led to certain difficuliies in
organisation, opinion generally seems to be in its favour. We
recommend that it should be continued, and that in areas where
there are not sufficient uncmployed persons between the ages of
fourteen and eighteen to justify the establishment of a Junior
Instruction Centre, and the Ministry is satisfied that it is not
desirable to establish a Juniwr lostruction Class, arrangements
should be made for the admission of unemployed boys and girls
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to existing educational institutions, provided always, as stated in
our Third Report, that the admission of these boys and girls does
not prejudice in any way the facilities provided for ordinary pupils.
No compulsion should be put on Local Education Authorities to
make such arrangements, though it is our hope that many will
do so. We recommend that fees should continue to be paid on
the basis of places occupied and at rates not higher than those
paid in respect of ordinary persons atiending the same Classes.
Fees should, however, in future be paid in respect of all unem.
ployed boys and girls required to attend, irrespective of their posi-
tion in regard to the receipt of benefit, In addition to paying
fees for attendance, the Ministry should, in our view, be prepared
to pay for such minor items as stationery and equipment as boys
and girls atiending voluntarily would be required to procure for
themselves. We think it essential to maintain the principle that
unemployed boys and girls should not be required to be put to
any expense by reuson of their attendance at Courses of Instruction
and that they should not be in a worse position as regards materials
than the boys and girls who attend the Courses voluntarily.

In our opinion, at least six hours’ instruction should, if possible,
be provided per week under such arrangements, and no arrange-
ments should be sanctioned which provide for instruction for less
than four hours per week.

11. Arrangements for Boys and Girls with Speciel Qualtfica-
ficns.—In 1931 we submitted a recommendation that as part of
the Scheme for the provision of instruction for unemployed boys
and girls, arrangements should be made whereby those who possess
gpecial educational or industrial qualifications should be enabled
to attend existing educational institutions providing special instruc-
tion suited to their individual requirements, rather than the
ordinary Junior Instruction Centre or Class. We understand that
our recommendations on this point were accepted by the Ministry,
and Local Education Authorities were invited to make such
arrangements wherever they could do so. Any Courses attended
by boys and girls under this scheme were to be known as ** Bpecial
Instruction Courses.”” Unfortunately, not many Courses of this
type have been arranged, but there is general opinion in favour
of the principle of the scheme, and we recommend that it should
be eontinued. '

We, therefore, suggest that, in areas where Junior Instruction
Centres and Classes have been established, the Liocal Education
Authority should be invited to make arrangements for the admission
of uncmploved bovs and girls possessing higher educational or
industrial qualifications to existing educational Courses likely to
provide instruction of a type more suited to their special aptitudes
than the Centre or Class. The Education Anthority shonld make
arrangements for such boys and girls to be interviewed with a
view to determining what Course they should be required to attend.
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Fees should be paid by the Ministry in respect of the attendance
of unemployed boys and girls at such Courses on the basis of places
ogcupied and at rates not higher than those paid in respect of
ordimary pupils attending the same Classes, and not greater than
the cost approved by the Ministry in the case of boys and girls
in attendanece at a Junior Instruction Centre or Class in the area
which they would otherwise have been required to attend.

We recognise that it is sanelimes difficult to determine exactly
whether a boy or girl is nnemployed, and it 1s not our intention
that the scheme of Special Instruction Courses should be used
at the expense of the Ministry by those who are more desirous of
continning their education than of obtaining immediate employ-
ment. [o order, therefore, that this privilege should be limited
to boys and girls who are genuinely unemploved, we recommend
that it should normally be confined to those who have at least
ten contributions to their credit in respect of insurable employ-
ment, and have already entered, or intend to enter, an occupation
to which such instruction is appropriate.

As stated in paragraph 19 below, we are of opinion that the
instruction provided at Junior Instruction Centres and Classes
should not take the form of training for specific occupations. We
think, however, that some Iatitude should be allowed in this matter
in the case of boys and girls who, by reason of their special edu-
cational or industriad qualifications, are sent tu Bpecial Instruction
Courses; while it is desirable that their training should not be
on too nurrowly vocationu! lines, we do not think that they should
be debarred from attending such special Courses merely by reason
of the fact that the Course definitely provides truining for specific
occupations. Moreover, those atiending such Courses should at
al! times be regarded as available for employment.

12. Alternative  Arrangements —3We  have always recoghised
that, apart from the boys and girls who may be enabled to attend
Special Instruction Courses in accordance with the recommenda-
tions contained in the preceding paragraph, there will be those
who may desire to attend instruction of some special type which
may be more appropriate for them than the Junior Instruction
Centre or Class. We have in mind particularly girls who may
wish to prepare themselves for domestic employment by attending
a training course provided by the Central Committee on Women’s
Training and Employment, but many other cases may occur such
as those in which parents wish their boys or girls to atlend private
training courses at their own expense. We, therefore, recommend
that there should be no depuarture from the present system unnder
which boyvs and girls can obtain exemption from the requirement
to artend the Junior Instruction Centre or Class or other autho-
rised course if they can show that they wish to continue or take
up studies of a more advanced character or more suited to their
individual requirements than those provided at the Centre or Class.
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Iu these cases, where attendance at the alternative course rather
than at the authorised course provided by the Education Autiho
rity depends entirely on the volition of the individual boy or girl,
no fees should be payable by the Ministry, but the boys or girls
should be allowed to attend so long as they produce evidence that
they are attending regularly.

13. Length of Courses.—We recommend, as in our First Report,
that in Junior Instruction Centres instruction should be given
for not less than five hall duys a week, and that the total number
of hours of insiruction should be not less than fifieen, and not
more than thirty each week. 8o far as possible, a Centre should
be kept open continuously and suitable arrangements should be
made by the Authority for the staff to have appropriate holidays.

We recommend that similar conditions should apply to Junior
Instruction Classes conducted in the day time, though in the case
of such Classes we recognise that it may be necessary that the
holiday periods should conform to the holidays of the educational
institution to which the Class is attached.

14. Instruction in the Ewvening.—We are strongly of opinion
that wherever possible Courses of Instruction for unemployed boys
and girls should be conducted in the day time. Instructien in
the evening may be necessary in certain circumstances, but it is
only a poor substitute for day time instruction.  Only in the most
exceptional circumstances, and only if the Authority can show
eonclusively that it is quite impossible for them to conduct a Centre
in the day time, should we be prepared to recognise an evening
Centre.

We recognise that greater difficulties may arise in connection
with Junior Instruction Classes, since, if the institute to which
they are attached is open only in the cvening, it may be difficult
to organise a Class in the day time. Here again, however, we
would urge that, so far as may be possible, Junior Instraction
(lagses should be open in the day rather than in the evening.

Tf any Jumior Instruction Centres or Classes are open in the
evening they should, in our view, provide instruction for not less
than six hours per week, and preferably for a longer period. 1f
possible, moreover, some provision should be made for organised
recreation in the day time in addition to instruction in the evening.

15. Period of Uncwmployment privr to [nforcement of Attend-
ance.—We understand that under the Unemployment Insurance
Act, 1930, and the Regulations made thereunder, the Ministey
has been under a statutory obligation to require the atiendance
of unemployed boys and girls claiming benefit after one day’s unem-
ployment. Power is, however, to be given by the Unemployment
Bill now before Parliament for the Minister to exercise discretion
in this matter, and we welcome this change, since it is generally
felt that the present statutory obligation operutes after too short
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a period of unemployment; it leads w a large amount of inter-
mittent attendance at Courses with resulting disvrganisalion, and
it may be argued that during the first few days of any period of
unemployment boys and girls should be entirely free during the
whole of the day to look for a new job.

We feel that it is desirable that a considerable measure of
elasticity should be allowed and discretion vested in those officers in
cach locality who are acting on behalf of the Minister in this
matter. As a general guide, we would suggest that a require-
ment to attend a Course should not be issued ordinarily until a
boy or girl has been unemployed for a week. In the case of
those who have just left school, we think that a longer period
is justified, especially as part of this period would, in any case,
frequently be regarded as holidays. As a general guide, we
therefore suggest that in the case of ‘ school-leavers *’ no require-
ment to attend a Course should be issued until a month has passed
since leaving school. In exceptional cases this period might be
extended to as long as two months, but if & boy or girl has not
got o job by the end of two months, we think that atiendance
should normally be required thereafter.

The position of short-time workers presents considerable diffi-
culty ; much depends upon the method of the short-time and its
probable duration. Conditions vary counsiderably from one area
to another, and we do not think it is practicable to lay down any
general regulations, or even any general guide, for the country
as a whole. We feel that, subject to general directions, a con-
siderable amount of discretion in this matter should be allowed
tu the local representatives of the Minister. :

16. Truvclling Expenses.—In our First Report, we made certain
recommendations regarding the payment of travelling expenses
to boys and girls attending Courses of Instruction. We recom-
mended that no allowance should be paid to those who live less
thau two ruiles by road from the Course, that the cost of the single
journey should be paid to those residing between two and four
miles, and the cost of the outward and return journey to those
residing more than four miles. We said that in certain special
areas consideration might have to be given to any suggestions
put forward by the Fducation Authority, that, owing to special
local conditions, payment should be made for return fares to those
residing between two and four miles. We said, also, that the
expenditure in respect of any one boy or girl should noi exceed
25 6d. per week, or 8d. per day, and that every endeavour should
be made to obtain all possible concessions in the matter of fares
from transport companies.

On the whole, we understand that these provisions have met

adequately the needs of the case, but we think that. in future,
somewhat greater elasticity should be permitted to meet the needs
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of individual areas or of individual boys or girls. A larger pro-
portion of boys and girls under the age of sixteen will in future
be attending the Courses, and in certailn districts we think it may
be undesirable to require them to walk four miles under all con-
ditions every day. In certain circumstances, moreover, we think
it would be desirable to estend slightly the maximum rate per
day since it may be more economical to bring boys and girls to
a central Course of some magnitude than to establish a number
of small and scattered Courscs. In any case, we do not cousider
that a boy or girl should be required to attend a Course uuless
fares are paid for all pecessary travelling in excess of four miles
per day.

A specisl difficulty arises in the case of Courses which are open
both morning and afterncon. In such cases, the bhoy or girl fre-
quently has to return home to a mid-day meal, and it is con-
ceivable that, under present IRlegulations, a boy or girl who lives
say one and three-quarter miles from the Course may thus be
required to walk about seven miles a day without the payment
of any fare. In such cases, we are definitely of opinion that the
Regulations should be modified so as to enable fares to be paid
at discretion for any mileage over four per day.

17. Provision of Meals.—\We understand that one or two LEdu-
cation Authorities have suggested that there should be included
in the Scheme arrangements for the provision of free meals to
boys and girls at mid-day in areas where the Course is open all
day and boys und girls have a considerable distance to travel
home to their mid-day meal. In such circmnstances we recom-
mend that arrangements should be made at the Course for food
to be cooked, and meuls taken, and for that purpose we recom-
mend that the Ministry should be prepared to recognise reasonable
expenditure on the provision of the necessary equipment.

We feel, however, that it is unwise to go further than this.
¢ provide free meals would be a large and expensive departure
from the existing Scheme, and it would be extremely difficult to
draw distinctions between those boys and girls who should be
given free meals and those who should not. In most areas we
anticipate that, if u Course is open both morning and afternoon,
those boys and girls who live a considerable distance away should
be able to bring their own food and prepare it on the spot. In
many areas it should be possible for the Education Authority to
make arrangements with some voluntary body to assist ; we strongly
commend such an arrangement, and hope that Education Awtho-
rities, whose Courses provide instruction both morning and after-
noon, will do their best to secure the co-operation of some voluntary
body in this important field of voluntary service.

18. Staff Ratfo.—In our First Report we recommended that the
normal proportion of staff should be one teucher to twentv-five
pupils at Courses where attendance is for more than fifteen hours
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per week, but that, if the Minister is satisfied that more than
one-third of the Instruction is in practical work, he should be
prepared to authorise the employment of one teacher for twenty
pupils. At Courses where attendance is for only fifteen hours
a week and different sets of pupils atiend in the morning and
the afternoon, one teacher should be employed for double these
numbers of pupile. We added that if thie numbers of boys and
girls in attendance feil below the specified figures, the Authority
shonld reduce staff accordingly, and pavment of salary in excess
of the staff ratio should not be recognised as approved expenditure.

This is, undoubtedly, one of the most difficult points in the
administration of the Scheme, and we have given the matter
further carelul constderation. Owing to the nature of unemploy-
ment, the numbers of beys and girls i atiendance at Courses arc
necessarily liable to constant and sometimes violent fluctuation,
and the difficulty of satisfactory staffing is inherent in the Scheme.
In the interests of sound and economical administration, there
must clearly be some method of adjusting expenditure on staff
in relation to the rise and fall of the nombers in attendance, but
we are of opinion that rather more latitude should be allowed in
the matter than has been the practice in the past.

We anderstand that, following the Interim Report we rendered
in November, 1932, the Ministry modified the Scheme In respect
of =mall Centres, and agreed that u disallowance under the staff
ratio condition should not normally be imposed if, in the case
of u fifteen hours Centre which meets both morning and afternvon
the numbers in attendance fall below eighty, or, in the case of
a Centre providing more than fifteen hours’ instruction a week,
below forty, provided always that only two teachers, or their
equivalent in teaching hours. are employed at the Cenire. In
the case of a Junior Instruction Cluss, no stall rutio disallowance
should be imposed if the numbers fall below twenty, provided
that only one teacher. or hiz equivalent in teaching hours, is em-
ployed. Tn both cases, the concession should only be applicable
if, in the opinion of the Minister, it was umpossible for the Autho-
rity to reduce their staff proportionately. This concession was
introduced for an experimental period of a year, but we are satisfied
that it is based on sound principles, and we recommend its con-
tinuance as part of the permanent Scheme.

We also feel that, in the case of larger Centres, somewhat
areater elasticity should be permitted by making some allowance
for the time which Buperintendents of Centres must inevilably
give to matters of argamsation, control, disapline and returns.

We hope that the Ministry will see their way to introduce some
greater measure of elasticity in the divections indicated, and we
should like to have an opportunity of reviewing this question again
after the new Scheme has been in operation for a vear.
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19. Curriculum.—We agree with the recommendation we made
1 our First Report that the insiruction provided at Junior Instruc-
tion Centres and Classes should nor tuke the form of training
for specific occupations, but that, for the majority of pupils, it
should be mainly practical in character. Subject to these general
considerations, discretion should be atlowed to Education Autho-
rities to develop their own ideas according to conditions in each
aved and to the type of boys and girls in attendance.

We attached to our First Report an Appendix in which we set
out certain general principles which we thought would be a useful
guide to Iducation Authorities in this inoportant matter, Educa-
tion Authorities genecrally have approved the principles set out
in thut Appendix, and we do not desire to recommend any change
therein. We attach to this Report, as Appendix IT, a copy of
the Memorandum since we understand thiat our First Report is
now out of print.

We are increasingly convinced that a Junior Insiruction Centre
or Class should not be conducted on the lines of an ordinary school,
but should partuke to a large extent of the club spirit, and the
boys and girls in attendance should realise that the instruction
they receive is something which will be likely to Lelp them in
sechring emuployment and in making them better citizens. Train-
ing should be given to the body as w ell s to the mind, and physical
training and games shonld, therefore, form part of the curricatam
at every Course, though the Course should not be allowed to
develop into a place of mere amusement,

The British DBroadeasting Corporation is already devoting con-
siderable attention to the possibilities of broadeast talks in the
field of education; we think that considerable use might be made
of such talks in connection with the curriculum of Junior Instrue-
tion Centres and Classes, and we hope that the possibilities will
Le further explored by the Corporation, the Mintstry and Education
Authorities.

20. Medieal Sereice.—We have constdered the possibility of pro-
viding gome medical scrvice for boys and girls who are attending
Courses of Tostraction bult are not insured under the National
flealth Tnsurance Scheme, and we understand that it would be
passible for the Education Authorily’s School Medical Service to
be used in this connection. We do not recomrmend anything in
the nature of regular or compulsory inspection, but we hope that
Fducation Authorities will be able to arrange for one of their
Bchool Doctors to examine and treat boys and ﬂrrh attending their
Courses of Instruction and recommended for medical advice by
the Superintendents.  No compulsion should be put on the boy or
girl, and the service should only be provided for those who are not
insured under the National Health Tnsurance Scheme. In most
areas we anticipate that the numbers recornmended for such advice
would be small and that no additional cost would be involved.
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We do not consider that a system of fees should be instituted,
but, if an Authority can show that additional expense is involved,
guch expense shouild be allowed to rank for the standard rate of
grant from the Ministry.

21. Staff —We would like to repeat again what we said in our
Firs{ Report, namely, that the success of Courses of Imstruction
depends m our view largely on the personality of the teachers
employed, and especially on that of the Superintendent. We
would aguin urge that the greatest care should be taken by Educa-
tion Authorities in the selection of the staff, and that the teachers
should be appointed, not so much on thelr academiec qualifications,
as on their ahility to handle boys and girls over the age of fourleen,
and to develop a sense of esprit de corps among those attending
the Courses.

92. Co-operation with Voluntary Organtsations.—Tn our Third
Report we expressed the view that I.ocal Education Authorities
should be responsible for the administration of Courses of Imstruc-
tion for unemployed boys and girls, and we note that this prin-
ciple is entbodied in the Uncmployment Bill now before Parlia-
ment. While we are still convinced that it is right that T.ocal
Fduncation Authorities should be responsible to the Government
for the conduct of Courses, we hope that voluntary bodies will
co-operate so far as may be possible with Education Authorities.
We should, for instance, welcomne a scheme under which an Autho-
rity, if 1t thought fit, made arrangements with a voluntary body
for the use of premises which might serve as a Junior Instruction
Centre in the day time and a ciub in the evening. 'The adminis.
tration and financial control of the Course, must, however, in cur
view, rest with the Authority.

23. General Policy.—You will understand, Sir, that in agreeing
to this unanimous Report, the Members of the Council have given
their assent without prejudice to their views on other guestions
of general policy, such as the raising of the school leaving age,
in relation to juvenile employment.

I bave the honour to be, Sir,
Your obedient Servant,
(on behalf of the Council),

(Bigned) GoscHEN,

20th January, 1934, Chairman.
APPENDIX L.

8th November, 1933,
My Lorb,

I am directed by the Minister of Labour to refer to the .etters which
were addressed to you on his behalf on the Gth October, 1932, and 25th
June, 1933, regarding the request to the National Advisory Council for
Jurenile Employnent (Eagland and Wales) for its views on the revision of

the scheme for Approved Courses of Instruction for wnemployed boys and
girls. '
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As you will be aware the (Jovernment have now announced their decision
on the major issues arising out of the Report of the Royal Commission on
Unemployment Insurance, and their main proposals for dealing with the
problem of juvenile unemployment are contained in the Unemployment Bill
which has been presented to Parliament.

As you will be aware, the existing scheme of instruction for unemployed
juveniles is based on the First and Third Reports of the Natiomal Advisory
Councils, and the Minister trusts that he may have the advice and
assistance of those Councils in preparing for the enlarged scheme which
will be made possible under the Government’s propesals. There will clearly
be a large increase in the numbers of unemployed boys and girls who will,
under the proposed scheme, bé brought within the ambit of compulsory
instruction, and there are many details which will need to be reviewed.
The Minister understands that the Councils have already obtained the views
of Focal Education Authorities on many aspects of the present scheme
and have already expressed their willingness {o report on the new scheme
as soon ag the Government’s decisions on the recommendations of the Royal
Commission in regard to juvenile vnemployment are made known. He
hopes, therefore, that he may be able to receive reports from the Councils
in ample time to enable him to consider them before the new scheme is
brought into operation.

I am to state that on certain issues which directly concerm the ndminis-
tration of Local Authorities, such as the method of grant to Education
Authorities for conducting Courses of Instruction, and also on ecertain issues
directly affecting educational administration (including the provision of the
necessary staff and premiszes, arrangements for securing attendance of
unemployed hoys and girls at Courses of Instruction and arrangements to
obtain from schools the necessary information to administer the scheme of
crediting contributions), the Minister is proposing to consult representatives
of the Associations of Education Authorities concerned.

There are, however, many important questions which have in the past
bheen considered and reported upon by the Council on which the Minister
would he glad to have the Council's recommendations, and in particnlar 1
am to suggest that it wounld be useful to have the Council’s views on the
following points;—

(i) Criteria for establishing and closing Junior Instruction Centres
and Classes,
(ii) Question of requiring unemployed boys and girls to make use of
existing educational facilibies. :
(iiy Alterpative arrangements for boys and girls with special
qualifications.
(iv) Period of unemployment prior to enforeement of attendance,
(v) Length of Courses.
{vi) Junior Imstruction Centres and Classes in the evening,
{(vin' Travelling orrangements,
{viii) Staff ratio.
{ix) Curriculum.

I am, My Lord,
Your Lordship’s Obedient SBervant,
(B8gd.) T. W. Prrrips,
The Right Hon. the Viscount Goschen,
PC., GCSI, GCILE, CBE.,
25, Rutland Gate, 8.W 7.
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APPENDIX 1L
SuccesTioNs A8 TQ A sUITABLE CurrictiumM ror Juxion Ixstruction CENTRES,

1. Generul Principles.—(a) The training provided at Centres shall not he
regarded as training for specific oreupations,

(b) The training in the main and for the majority of juvcniles shall be
practical in ehuracter, aiming at the development of manual dexterity,
(¢) The object of the Centre shall be—

{i} to give juveniles during periods of unemployment an interest in
life so as to avert deterioration which inevitably sets in when young
people are without occupation and cannor, on their own initiative, pro-
vide fur themselves interests of a formative charaeter, and

(i} to raise the standard of * employability >’ by participation in the
various activities provided at the Centre.

2, Qlussification of Students,—As provision is made at Centres for the
training of juveniles in the full age range, 14 to 18 years, differentiated
treatment according to age is indicated on educational grounds. 1t weuld
bhe convenient therefore to divide this age range into two sections,

(a) for juveniles under 16 years of age;
(b) for juveniles over 16 ycars of age,

So far as boys are concerned, the first section would consist almost entirely
of those whose full-lime education ended under the age of 15, and ex-
perivace shows that the majority of these are manual (including casual)
workers, 1o the second section would be found a small proportion—but
nevertheless in considerable numbers In areas of concenirated population—of
boys who have continued their education up to at least the age of 16; awmong
these non-manual workers would probably be in the majority, with some of
the better class of manual workers.

In the case of girls, the distinction between manual and non-manual
workers ig less marked, but the differentiation between the two age-groups is
cqually important.

Jonsiderations of this kind show that Centres have to cater for a variety
of types, and their success will depend largely upon the degree of differentia-
tion that cun be introduced into the Curriculum. Differentiation of Curri-
culuin depends also upon ancther factor, viz., that of the number in
attendance at the Centre. Where the numbers are large little or no difficutty
should be experienced in introducing into the Currienlum varied forms of
instruction suitable to the needs of the selected groups into which the
juveniles are classified. In small Centres, however, that is, Centres with
about 54 in attendance—there is not the same scope for classification, and
instruetion has to be organised on the basis of the individual, or small
groups of, say, three or four individuais, with one of them recognised as
the leader or ' leading hand "’ under the general supervision of the
instructor.

3. Practical Curriculum for Boys' Centres.—While Centres must not bLe
regarded as places of tratuing for specific occupatious, in chousing subjects
for instruction it is desirable to wmclude subjects which have some con-
nectivn with the trades and industries of the area, e.g., in districts where
there ure enygineering workships subjects reluting to engincering—both
practical and theorctical—may appropriately find a place in the Currienlum,
In coal and iren districts, on the aother hand, while it would be far too
ambitious and ewotirely bevoud the scope of the Centre to attempt to teach
mine surveying, mine practice and steel manufacture, * tulks ' and short
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lectures, with slides, on these apd kindred subjects could with profit be
introduced into that part of the time tahle which is not given to practical
work. Local '* bias,”” wherever possible and practicable, should be introduced
into the Curriculum, not for the specific purpose of giving the boys a trade
training, but because it supplies simple means for areusing in them an
inteiligent iuterest in trade operations with which they may be familiar.

Among handierafts there is a range of subjects sufficiently wide to satisfy
all tastes and inclinations, and as their appeal to boys is almost universal,
on account of that aione they should be introduced inte the Curriculum.
It is not neecessary in this Memorandum to give an exhaustive list of subjects,
but it may not be out of place to mention, werely in the suzgestive sense,
a few groups of such subjects as may be approprintely included in the
Curriculum.

(a) Woodwork.

Furniture tepairiug and making of small articles for the home, e.g.,
stools, cabinets for wircless sets, ete., pot stands, small cuphoards, book-
shelves, etc,

Decorative woodwork; fretwork, carving; turning; picture framing;
stairing; varsnishing and painting,

(b) Metal work.

Light work cowbined with wood.

Wire and soft iron work.

Tinsmithing; forging,

Copperwork.

(<) Weaving.

RRaflia work.

Cane chair repairing, basket work.

Mat and rugmaking.

Upholstery.

() Miscellaneous,

Boot repairing.

Decorative leatherwork,

Bookbinding,.

Gardening.

For commercial students book-keeping, shorthand and typewriting would
teplace some of the nbove.

4. Practical Curriculum for Girls’ Centres.—The traiping at Centres for
girls should mainly be associated with those interests relating to home-
keeping.,  Hygiene should be regarded as a basic subject and adleguate
facilities should be provided for teuching domestic science subjects. Where
possibla the wourk of the Centre should be linked uwp with that of Child
Welfure Centres.  In teaching cooking special regard should be paid te the
practical side of the instruction and to the question of food valucs.

(a) I'ractical Subjects.
Howe handieraft. Dressmaking and the making of garments for
children. Cookery, laundey and housewifery,

(b) Specialized Subjects.
Physiology and hygiene,
First aid and ambulance,
Home nursing.
For commercial students book-keeping, shorthand and iypewriting would
replace some of the ahove,
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5. General Cuirievium for all Cenfres.—In addition to the practica.
instructions suggested in paragraphs 3 and 4, there should normally be a
certain amount of genecral educational teaclung, including the following
subjeets: —

English (including composition and handwriting).
History and Civics.

Houschold arithmetic,

Warkshop arithmetic (primarily for boys).
Drawing and painting.

General knowledge.

Access to books should be made possible and guidance in reading should
be given. Sometimes it may be possible to organise a small hbr'lry in con-
nection with the Centre, but where this is not possible arrangements should
be made for ready aceess to Public ar Club libraries,

Instruction in general knowledge should not be limited to verbal methoeds;
periodic visits should be paid to places of interest in the locality. Visits
should also be paid, by arrangements with employers in the districts, to
works and offices 0 as 1o give the hoys and girls some first-hand knowledge
of the conditions under which they will work when they secure employment.

Other subjects of instruction may be found to be not less useful than those
specified; the subjects suggested in this memorandum should be regarded
as illustrative rather than exhaustive.

6. Choice of subjects.—What should be the proper balance between
practical work and other Centre activities? While it has been laid down
as a general principle that the character of the Curriculum ghould be
mainly practical, wide discretion ehould be given to organizers of Centres
to determine the nature of their own Curriculum according to the type of
juvenile in attendance at the Centre. As the type may vary from time
to time even at the same Centre, freedom in the choice and arrangement
of Curricidum is essential to the success of the Centre. There are types of
juveniles whose interest can only be stimulated and sustained through the
medium of ‘‘ doirg things >’ and experience shows that it is a mistake to
cali upan such boys and girls to do any ‘' learning ’ work in the school
sense of the term, and especially is this true in the case of older boys and
girls, TFor this type the more practical work is provided the hetter they
will like it, and only by such provision can the work of the Centre prove
attractive to them. In all such instruction, however, one of the main
objects should always be to develop powers of observation and deduction.

Non-manual workers may also find themselves in the Centre, but it must
not be assumed hecause they are not manual workers that they may have
no interest in Handicrafts. If they have, they readily find a place in the
scheme of the Centre; if not, provision must he made for them. In times
of trade amd industrial depression junior clerks, in considerable numbers,
are thrown out of employment, and there should be no difficulty in providing
these with facilities for the study of Commercial Bubjects during their
periods of unemployment.

Tt wonld appear desirable that younger boys and girls—those in the age
range of 14 to 16 vears—should pursue the study of some school subjects,
e.g.. practical mathematics and drawing. clementary ecience and English
subjects, while ther are still amenable to contrel by the more traditional
schon! methods, though they would also, of course, partake jn large measure
in the practical activities of the Centres.

The place non-practical subjects, that is, subjects which for sake of con-
venience may he termed * Literary Studies’’ should occupy in the
Curricnlum is another matter which largely depends upon the type of hoy
and girl in attendance. Studies of this kind make little or no appeal to
some types and ne good purpose is served by imposing upon them tasks
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which they find distasteful. It is possible, however, even in cases of this
kind, to introduce with advantage into the Curriculum occasional Talks on
topics of common interest and questions of the day, and shorv lecbures,
given with the aid of a lantern, on ITravel, Natural Hisvery, Industrial
Processes, etc. Kven boys who are not studiously inclined ean be made to
take an interest in informal studies of this kind, if they are handled
properly and if the subjects are treated attractively, (M subjects in this
elass there is a wide choice—English Literature, Industrial History, Civics
wnd Citizenship, Economics, Dramatics, Singing, Natural Scicnces and
Mathematics, and Commercial Subjects, to mention only a few.

7. Physical Jraining, (rganised Games and Kecreation.—The importance
of physical training and organised games, as an instrument for the creation
of alertness, initiative and energy, should not be overlooked. 1t is possible
through this medium to remove many undesirable habits, and to create
that fresh outlook which is required in all waiks of life and work. A word
of warning is, however, necessary in this connection. There are boys who
would be content to play foothall all day and every day, especially it
overything is found for them. The Centre aims at something higher than
this. While the conception underlying the Centre einbraces, in a sense,
the idea of a cluh, the boys and girls who are there enrolled must be made
to realise that it is not established entirely for their recreation and amuse-
ment. The object of the Centre is not anly to arrest deterioration, but
alsv to move in a positive direction towards the cnltivation of habils of
industry and useful occupation, According to present practice, attendance
at the Centre is in many districts limited to 15 hours a week only; the
provision made for recreation should not unduly encroach on this fime.
Where and when possible an attempt should be made to play organised
games outside this time. Whenever games form part of the organisation
of the Centre, ome of their objects should be the inculcation of the ** team
spirit.”” A room fitted with gymnastic apparatus forms a useful adjunct
to a Centre, Somc talks on elementary anatomy, personsl hygiene, diet,
ate,, might usefully be included in the time devoted to Physical Training.

8. Swmmary.—(1} In formulating a pattern scheme for Centres, lines too
rigid shonld not be laid down for the control of the Curriculum, Wide
discretion must be left to Organisers and Teachers to develop their own
schemes according {o conditions in cach area and to the type of boys in
attendance; subject, of course, to any limits as to cost per head thai may
be laid down later.

(2) Where possible, juveniles under 16 should ke grouped together apart
from those over 16, and their curriculum should include a larger proportion
of mormal school subjects than that of older juveniles,

(3} The Curriculum should be weighted in favour of practical subjects,
except in exceptional cases where other subjects are more suitable from
the point of view of the vocation and type of juvenilea.

(4) While games and recreatiom shouwld have a proper place in the
activities of the Centre the time devoted to them should be strictly limited.
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