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LETTER OF TRANSMITTAL 

UNITED STATES DEPARTMENT OF LABOR, 
WOMEN'S BUREAU, 

Washington, J~ 6, 1988. 
SIR: I have the honor to submit the report of a survey of the effects 

on women cigar and cigarette workers of the recent introduction or 
improvement of machines and the concentration of operations in a 
greatly reduced number of factories, part of this bureau's extensive 
study of hUIBan waste in industry. 

Interviews with 1,400 women displaced by changes in these indus­
tries, many of them after 20 yoars m their trades, show their unem­
ployment, their economic difficulties, and their reduced earnings in 
the new lines of work taken up. The pay-roll section gins the 
earnings distribution of as many as 28,000 women. 

I acknowledge with grateful appreciation the cooperation of 
employers who ~ave access to theu- pay rolls and information on 
chlUlll"" in their mdustries, of employees who made out schedules or 
gave mterviews in their homes, and of various agencies that supplied 
production figures or other data. 

The field work was in charge of Caroline Manning, industrial super­
visor. Parte 2, 3, and 7 of the report have been written by Miss 
Manning, and the remainder by Harriet A. Byrne, assistant editor. 

'Respectfully submitted. 

Hon. W. N. DOAK, 
&crelary of Labor. 

MARY ANDERSON, DincJar. 

m: 



THE EFFECTS ON WOMEN OF CHANGING CONDI­
TIONS IN THE CIGAR AND CIGARETTE INDUSTRIES 

PART L-INTRODUCTION 
Since the introduction of intensive cultivation and manufacture of 

tobaeoo in the United States women have been engaged in both these 
phasee of the work. Women assist in the harves~ of tobaeoo and 
m its preparation for curing. This latter work CODSlSts in sewing or 
stringing the picked tobaeoo onto the laths on which the leaves are 
hung to be cured before the tobaeoo ia ready for shipment to the ware­
house and thence to the plant for manufacture. Many women are 
employed in the manufacture of tobaeoo into cigan!, cigarettes, and 
other products. The work of women in cigar and cigarette manu­
facture and the effects on women of changes in these industries were 
the subject of the study made by the Women's Bureau in 1929 and 
1930, of which the present report gives the findings. 

The tobaeoo used in domestic manufacture that ia cultivated in the 
Southern States, chiefly Kentucky, North and South Carolina, and 
Virginia, ia used mainly for cigarettes and pipe and chewing tobacco, 
while that grown in the Connecticut Valley, Pennsylvania, and W'lS­
consin ia used largely for making cigars. 

CIGARS 

It ia said that when Columbus landed'in America the natives were 
smoking rolled-up tobacco leaves. Since thia ia the make-up of a 
cigar, it is, perhaps! in thia form that tobaeoo was first used. The 
word "cigar" ia denved from the Spanish word "cigarer," to roll.' 

The cigar industry ia purely a domestic one. Few American ~ars 
are exported, although BOme are imported to continental Umted 
States. About 300,000,000 cigars that are manufactured in the 
Philippines and Puerto Rico enter the United States annually, duty 
free. The present consumption of cigars in the United States, con­
sidering those manufactured here and those imported, although not 
so great as before the cigarette increased in popularity, ia greater than 
in any other country of the world.' 
Manufacture. 

Mechanical devices for stripping the tobaeoo'leaf-that is, remov­
ing the mid rib-have been on the market for at least 50 vears. Some 
of the early inventions were crude ·and not a commercial success, but 
before the beginning of the century their practical value had been 
demonstrated. It may surprise the reader that several patents for 
stripping equipment were issued to Oscar Hammerstein in the 1880's. 

" I Dusbt1ml, CbarIa TobuDo Nana.al. Tobacco Meraban&l AIsoaIadOD. of '&be Uoh.ed StaleS.. (I ___ J 
New York. p. Ii. -

• Tho Tobacloo World. Mar. 1. 1_ TIlt UDited 81akB BJ:pcn Trade III TobacooPlQdoc&s. 1928,. pp. ...... 
1 



2 WOMEN IN CIGAR AND CIGARETTE INDUSTRIES 

He is said to have taken great satisfaction in applying his inventive 
genius to the perfection of an efficient stripping device. 

When c~ars were first made to any considerable extent tnere were 
no mecharucal aids used in their manufacture; handmade cigars were 
the only kind known to smokers. The cigar industry was, for this 
reason, one in which skilled workers were essential, but little capital 
or equipment was required. After some time molds as mechanical 
aids were introduced, but the process of manufacture was still hand­
work. The next device to be used was the suction plate, on which 
the leaf was cut by foot press; this plate is still used in some places. 

The first cigar factory is said to have been established in 1810, 
although the making of cigars continued also as a home industry 
long after that. Since it was purely a hand operation, requiring no 
investment in equipment, small concerns sprang up in widely scattered 
parts of Pennsylvania, New York, and Ohio. The development of 
the cigarette industry, on the other hand, has been quite the opposite. 
Almost from the first it was a machine industry, and machine-made 
cigarettes had been on the market for years before the first cigar 
factory began the manufacture of cigars by machine in 1918.8 

During the past decade or so a marked change has been taking place 
in cigar making:; that is, the transition from hand to machine work. 
It was not until the growing popularity of the cigarette had come to 
be recognized that the cigar manufacturers found it necessary to 
produce a cigar at a lower price, and this meant a machine-made Cigar. 
The greatly increased use of the cigarette was especially noted at the 
end of the World War. Tobacco at that time was high in price, and 
the process of hand manufacture of cigars was an expensive one. 
Machines had been used for part of the manufacture of cigars, but 
never had a cigar been made entirely by machine until shortly after 
the close of the war, when the automatic cigar-making machine was 
introduced. 

After years of experimentation this almost human machine was 
put upon the market. Since then it has been greatly improved, so 
that the only human effort now required is the placing of the raw 
material in proper position, after which the machine makes the bunch, 
transfers it to the mechanical rolling and shaping devices, and finally 
ejects it, a finished cigar. The use of the machine has revolutionized 
the whole industry, since all the processes of cigar manufacture but 
the yacking can now be accomplished by these machines. .• 

Naturally, with the increasmg number of machines in use, the. 
making of cigars by hand is becoming a much less important oceu"; 
pation than it was a decade or two ago. The production of inexpen­
sive machine-made cigars, which retail at 5 cents or thereabouts, bas 
become the objective of the large manufacturers, and they control 
the industry. 

The Tobacco World of March 1, 1929, indicates clearly what the 
increasing popularity of this machine is doing to the old-time hand-
worker and the small manufacturer: . 

The Amenc.." ci\!"," industry emerged from the World War period h,,:ndicapped 
not only by the rumg popularity of the cigarette and the in~ pncea of raw . 
ma.teriaIs but by an expensive s.ystem of hand manufacture, WhICh is gradually 
being replaced by mac:hinery, in order to meet the price competition of the cheaper 
amoke in the fonn of the cigarette. 

Werner. Oarl Avery, Tobaccoland. New York, 10'Z4 p. 263. 



INTRODUCTION 3 

The abolishment of hand manufacture, in tum, has thrown numbers of ~ple 
out of employment and caused great economio distress in certain sections of the 
country. Furthermore, thou88nda of small manufacturers who have attempted 
to keep ha.nd labor have been forced. out of business entirely; the number of cigar 
establiahmenUl, in fact, decreased from 11,483 in 1919 to 7,974 in 1927.' 

One of the first cigar companies to undertake the use' of the auto­
matic cigar-making machine took thie step in Boston in 1918." When 
the installation of a cigar-making machine was being contemplated, 
the men in the plant, hoping to successfully combat the introduction 
of the machine, which had not yet proved its efficiency, refused to 
operats it. The following year, in order to be nearer the place of· 
manufacture of the machine, this company moved to Newark. 

With a recognition of the efficiency of the machine, einca it was 
averaging 3,000 cigars a day! and of the fact that cbeap labor could be 
trained to operate it, the InStallation of automatic equipment in­
creased rapidly. The machine has caused the replacement of men by 
women to a great extent, since men refused, quite consistently, to 
operate the machine. A commercial journal is quoted as statin~ that 
there were 3,000 automatic cigar-making machines in operation in 
1929. This made the production of machine-made cigars, when,the 
machines were operating full cal?scity, 9,000,000 a day. The machine 
installed costs .. bout $3,500, WIth 11- royalty of $1 to $1.25 on every 
thousand cigars manufactured and a royalty of $3 for every day that 
the machine is not in operation. Due to the almost prohibitive price 

. for small shops, many of these have been forced out of business. 
A trade publication concerned chiefly with the business of the few 

largest tobacco manufacturers gives a cursory review from year to 
vear of the trends in the industry. Each successive bulletin empha­
Sized the doom of the hand-operated plant: 
Larger lInits maldug an increaslug percentage of tatal output [1925 ligures). 

As stated in our review last ~, a period of declining produotion Buch as baa 
attended the oigar industry durmg the past few years tends to eliminate the ama1l 
producer because in times of adversity be is unable to endure the stress of the 
intensified competition that allows only the fittest to survive. His quota to the 
total produotion is replaced by an enhanced contribution from his larger, well­
entrenohed competitors! :who can manufacture more cheaply and give the con­
In~mer better value. This process may work a hardship on the small manufao­
turer r but it is an inevitable part of the relentless workings of the economio law in a 
competitive system wherein only those possessing the greatest efficiency ~ hope 
to prosper. Aooordingly, although cigar output in the aggregate has regist;eMd & 
deoreacent trend, the produotion of most of the major manufacturers shows an 
inoreasing tendenov from year to year r as a result of the elimination of the smaller 
produQeJ'8 and the consequent oonoentration of the industry among the more 

'powerful and efficient unite. 

• • • • • • • 
Growin, IltllUalion of d,ar macllln'l& 

The cigar machine has been the instrument of the gradual revolution or evolu­
tion taking place in the industrr. • • • It may be stated that the age of 
skepticism concerning the praoticability ot the cigar machine bas pa.ssed, and ita 
iml"'rtant rOle in the future of the industry is every day gaining wider recog­
nition. • • • To-day the greater partoC the doubt that prevailed is dispelled 
as a reault of the satisfactory performance over a prolonliWd period of trial, and the 
constant improvements that are being made in .the maonine from time to time. 

* • ., One of the major corporations in the industry bas recently equipped 
and put into operation a factory, operated exolusively on machine processes, with 
aD annual capacity of 150,000,000 oigara, and another of the large corporations 

• TheTobaDoo Worl'1 Mar'ill 19211. T~ Unltfld StaM Export Trade III Tobacco Produets, 1112& p.18. 
11D\lllrView wl~ 8 .... Vall. oru. vloIprosideq'of tbe C1Pr M.akera' lDCierDaUODaJ. UDIoD.. 



4 WOMEN IN CIGAR AND CIGARETTE INDUSTRIES 

h .. under construction a plant with a similar capacity to be U80d enfuely for 
machine production. A. an illustration of the trend, this latter-mentioned 
organization, which recently was almost wholly on a hand-manufacturing bas:i8, 
will be producing over 60 Del' cent of its entire output by machine within a 
relatively brief period. • , • 

• * '" The process necessarily will be a gr&dual one, but all the indicationa 
are that within a decade the cigar industry will be operating practically entlreIy 
on machine production.' 

The optimistic toDe of the trade review continues in ite report of. the 
year 1928, covering the year 1927, which estimates that 50 per cent 
of the cigar production (excepting thoee of the cheapest grade) was 
machine made; that is, the decade since 1918, when the firSt machin&­
equipped factory began operation, had seen handmade ~ars dem:oase 
from the whole to about one-half of the total output. It leaves no 
doubt that the small manufacturer was being pushed to the wall and 
that the trade was controlled by a few large monopolies. 

MecheniuUon creatla. prod.cUon ecoaoml ... (1927 ......... ). 

'" '" * The installation of cigar machines is going ahead rapidly and each 
vear a greater percentage of the total output of cigars is a machine product. 
The advent of the machine bas tr&nBlormed the cigar industry from" haDd-labor 
bum to one where large seale production, with ita attendaot efficiency and manu­
facturing economies, has been made p088ible. Since the coming of the machine 
the large cigar companies ha VB been closing down their small plants scattered 
throughout the country and are conoentrating their operations in large up-to~date 
plants, modernly eq uipped in every respect, and run III aooordance with the most 
up-to-date principlea 01 industrial efficiency. • ,. • 

The percentage of the total output of cigars manufactured by machinery is not 
e:8~~}f, determinable, but excluding the oigars reiai.ling at three for 10 rente and. 
c . ed as class A (retailing for not more than S cente) it is estimated that about 
60 ~ cent of the remaining total production of cigars is machine made. A 
few of the manufacturers of popular brands of cigars, because of special clrcum­
stances, are using hand proce88el, but wherever competitive conditions are 
partioularly severe the machine is being utilized. In the course of a few years the 
probabilities are that the great bulk of cigars will be manufactured by machinery.' 

The review of 1929, covering the year 1928, looks toward "the 
early disappearance of the smallmanmacturer"; and while the decreBB9 
in total output of cigars for the year WBS .. disappointing to .the cigar 
industry, it was not diecouraging as the year saw a continuation of 
the abandonment or absorption of the small uneconomic unit and the 
concentration in strong, well financed, ably managed hands of this 
important branch of the industry.'" 

And 8.l{ain, despite the decrease in total production in 1930, the 
attitude IS hopeful: "With 375 less factories manufacturing cigars 
in 1930 than in 1929, of which 303 were amon~ those producing 1_ . 
than 500,000 cigars each annually, further eVIdence is presented of 
the concentration of cigar manufacturing in the hands of the large 
units.'" -

CIGARETTES 

The manufacture of cigarettes in the United States began about 
1864, for which year the total production was reported as approaching 
20,000,000. During the next live years production declined, until in 

• Th(l Tobaooo lDdUltrr. Amwal Review, 1921. fl925 ftpres.J abarlel D. Barney & Co., New York,. 
pD. l2. 13. and 15. 
> IbId .• 1'" """ ...... 1 p. ,o. 
• Ibid., 1_ {to'J8 tlgarea]; pp. a. l6. 
• Ibkl., 1831, p. I. 



INTRODUCTION 5 

1869 it was only about one-tenth of that figure. From then on the 
output of cigarettes has increased"· 

Though the manufacture 01 cigars has been passing through an 
induetri81 revolution in the past decade, comparatIvely minor changes 
have affected the manufacture of cigarettes. However, great inI­
provement has been made in equipment. Furthermore, transfer 
meehaniem has eliminated much mOVIng of the stock by hand. With 
patents on the older type of machines about to expire, new and com­
pletely automatic machinee are on the market with a production much 
m excess of that of ~ome older and now almost obsolete types. From 
about 500 to 600 cigarettes a minute it is estinIated that production 
will be speeded to 900 or more. . 

The gains made by some manufacturers through the installation of 
more efficient making and packing machines were described by officials 
as follows: Cigarette manufacture in plant No.1 had been a machine 
job for 35 years. The present equipment, installed in 1917, caused 
no change in numbers employed at that tinIe but production increased -
about 50 per cent. In 1925 plant No.2 speeded up production 25 per 
cent through the installation of more modem devICes. 

In Baltimore two cigarette plants had closed during the four years 
inImediately preceding the survey· in Philadelphia one plant had 
closed a few months before. The;Jose of operations in the Philadel­
phia plant brought about an increase in production and in numbers 
employed in a Richmond factory of the same company. 

Other transfers of manufacturing units were from Virginia to Ken­
tucky (Louisville), and from New York (Brooklyn) to North Carolina. 
In the case first mentioned the concentration of operations in Louis­
ville was at the expense of the factory in Virginia, where production 
and employment fell off about two-fifths between December, 1928, 
and December, 1929, the period covering the removal to Kentucky. 
Altogether, almost 500 men and women, white and negro, lost their 
jobs on this account. . 

The following excerpt from the New York TiDIes of September 26, 
1929, refers to the removal from Brooklyn to the South: 

The last large manufacturing plant of in New York * • • has 
been sold. The salo is part of tho policy of the company to liquidate its New 
York holdings and centralize manufacturing in the SOuth and West, where the 
oompany obtains ita supply of raw material, leaf tobacco. The building was 
ereoted. by the oompany about 10 years ago and occupies a plot 200 by 232 feet. 
It baa a total floor area of about 300,000 square feet and is &88eseed at $750,000. 
Tho manufacturing now being dono there will be transferred to Durham and 
Riohmond. 

" This was too reoent a removal for the agents of the Women's 
aureau to discover what industrial adjuetments the 600 or more 

) ·employees left jobless by this transfer would be able to make, but it 
, was possible a few months later to <100 how employment had increased 

in one of the company's southern factories due to this transfer of 
operations. When the work that had been done in Brooklyn was 
running on a good produotion basis in this ylant, employment was 
found to have increased from an average 0 sbout 700 during the 
first months of 1929 to more than double that number by the spring 
of 1930 . 

• Wtl'IlW. Oarl A'fW'I. Tobecm'utd New Yad:, 1_ p." 
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Thls movement toward Vir~a and North Carolina is typical of 
what has happened to other Cl~arette units formerly located m New 
York, Jersey City, Philadelphia, and Baltimore, and opportunities 
for employment have increased in the new territory at the expense of 
labor in communities where the factories formerly were located. The 
la:y-offs have not infrequently affected hundreds of women unable to 
follow the factory operations into distant States. 

PURPOSE AND SCOPE OF STUDY 
The purpose of the survey was to study the effects on the employ­

ment of women of the changes taking place in the cigar and cigarette 
industries; with their mechanization, concentration, and changed 
trends of employment. . 

From May, 19291 to June, 1930, a total of 110 cigar factories in 11 
. States were visited, and from 98 of these pay-roll data covering 
. 22,579 women were copied. (See summary.) The States and cities 

were as follows: Massachusetts: Boston' New York: New York 
and Binghamton; New Jersey: Trenton, Camden, and Newark and 
vicinity (Newark, Passaic1 Perth Amboy, South Amboy, and Fords); 
Pennsylvania: Philadelphia, York, Lancaster, Reading, Harrisburg, 
Steelton, and 10 smaller cities or towns; Maryland: Baltimore; 
Delaware: Wilmington; Ohio: Cincinnati, Cleveland, Columbus, 
Dayton, Lima, Newark, Sidney, Van Wert, Wapakoneta, Wellston, 
and Xenia; Michigan: Detroit; Kentucky: Louisville, Paducah 
and two smaller cities; Tennessee, one small city; Virginia: Richmond 
and Petersburg. . . 

In the survey of women in the cigarette industry, 12 factories in 
5 cities (Louisville, Ky.; Durham and Winston-Salem, N. C.; and 
Petersburg and Richmond, Va.) were visited. 

Women on the pay roUa Personal·informs,. 
Numbor copled Lion cards DI .. _ 

Number 01 WOJDOIl 
Industry 01 women Women Women Inwr-

plaD .. In Total White N""", OD~Y not aD viewed 
piau" ro pay rolls at-home 

.. pled .. -Total ___________ 
110 81,2'18 28.377 ...... 8,88& 13, 678 7,901 ~409 

Clgars ________________ 
OS 26 .... 122, /Ii79 20.824 1,766 11,666 2,.616 1,1&0 Cigarettes ____________ 
I. 6,183 ~7OS 3,668 2,130 2, 012 38Il lUll 

1 For 614 of tbese, year's earnings were secured. 

One other State, Florida, in which many cigar factories are located, 
W8S purposely not included in thls study, due to the fact that in thel 
preceding year a State survey of the mdustries employing women 
had been made there by the Women's Bureau, in which study 14 
cigar plants, employing 2,835 women, were included. . 
Cigar-factory data. 

In 68 of the 98 cigar plants the work W8S done by hand, and in 9 
others most of it was done by hand. In 11 of the plants only machine 
work was engaged in, and in 6 others most of the work was done by 
machine. Four of the plants were stemmeries =~g 

Of the 98 plants, 86 supplied information reg . the total num­
ber of employees. Twenty-one plants-almost one-fourth-ha.d 
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100 and under 200 employees; 15 had 200 and under 300. Of the 14 
with as many as 500, 3 had at least 1,000. Twenty-four were sma.ll 
plants, with fewer than 100 workers; 9 of these had under 50. (See 
Table 1.) . 

The smaller plants were all hand plants. No factory with fewer 
than 300 employees used chiefly machine processes. 

TAB ... I.-Number ./ .... pIo" ... , according 16 .. hether 1aa0ld or ",acM,.. 1adMy-­
Cigara 

Nomber of 
Bane! Machlna . facto ..... 

Total DIlIDber of emplorees re~ Stem-

i:i""... ........ 
d •• 

En_ e_ E._ ehle..,. 
Total _____________________________ _ 

III .. • 11 • • Not reportlDa D1lIDbar _________________ _ 
12 • 1 1 1 1 .. eo • I • • • To ... .....,.u.,.-...................... I __ ..::::-If-.....:::~I--_-=-!,._.....:::.I-_-=-.I __ -= Less thaD 60__________________________ ___ 0 v ______ • ______ • ______________________ . __ _ 

&0 and less than 100__________________ ___ 1.5 13 2 ________________________ OW_MO. 

100 and 18l1li tha.n 200_____________________ 21 18 2: __________ __________ 1 
200 and Iesa than 300_._.______________ ___ 15 13 2 ____________ • ________________ _ 
aOOand I_than 600 ____________________ 12 8 I 3 3 2: 
60J aDd less than 1,000. _________ • _____ .__ 11 , I 6 ______________ 0 •• __ _ 

l,OOOandOv8f _____ • ___ ••• _ •• _._ ••• ___ .__ 3 __________ ._________ 1 2 ___ • _____ _ 

For 85 p1ants it was possible to learn the proportion of women 
among the total employees. In 58 plants-more than two-thirds of 
all-women comprised 75 per cent or more of the total number of 
employees. In 21 plants they were one-half but less than three­
fourtbs of the total; and in as many as 27, almost one-third of all, they 
were at least 90 per cent of the total. 

In three-fifths of the hand plants women were &t least 75 per cent 
of the totali in all the machine plants, at least 80 per cent. It was in 
6 of the 68 nand plants that women constituted less than one-half of 
the employees. . 

TAB ... 2.-Per .... 1 ..."..,. lormed 01 16!a! .... ploy .... according 16 whether hand or 
machine j(Jt;tor"..-Cigari 

To"'-FactorIeI ____ .__________________ Q8 fIB 9 11 8 t 
Womtll_______________________ 22. 679 10. ot3 1,876 So 671 tl. 318 an 

J'aotmtaIDOt~PIII'amL________ 13 II 2 

'l'otal racton. repartbaa:.,. oeD.L--------1 __ -= .. :4 eo 8 10 ... a 
10 aDd leatbrln 16. ______ ._ ••• __ • ___ .____ 1 ~ • __________ • _____ ._. _____________ • _____ _ 
16 and less t.han 30.. •• ______ • _____ ._.__ ____ 1 1 _____________________________________ _ 
16 and less thaD .0. ______ . ___ :.___________ 51 I ___________________ •• _________________ .. 
40 and I., than 46______ _________________ 1 __ ...... _ .. __ 1 _______ .. _. __________ • ________ _ 
46 ao.d IIlSS than 60 ... • ___ ••••• _.__________ 1 1 ____ a_a_A. _______ .. ___________________ ._. 
110 aDd IISll than 66_______________________ I I _______________ .. ______ A. __ . ______ A_a_A. 

:::~::: = =::::::::::::::::::::::: , ~ i :::::::::: :::::::::: ::::::::: GIl and less than iO __ •• ____ • _______ • ____ •• I I __________ • ______ • ___ • ____ •• ___________ _ 
TO IIDd less tha.D 76. ___ • _______ ._ .... ______ I 1 1 ____ A_A_A. ___ . _________ • __ ... 
76 and less th&D 80_ .. _ ••• ____________ ._... f e _________ .. ___________ .. ___ .__ 1 
80 and I., than 86 •••• __ •••••• _ ••• _____ •• U e ________ ._ 7 _. ___ • ___ • ________ _ 
IS and less thaD 90. ___ ... _ •••••• ____ • ___ •• 11 1 • • J J Wand)., tboD lIa. ______________ •• _.____ If, 11 \ 1 _____ .____ 51 ________ _ 
85 and ... Ulan 100_ ~_. _____ •••• _. ______ • IS lJ •• _ •••• __________ . ____ . _______ .• ____ •• __ 
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Besides a week's pay-roll informationl earnings for a year were 
taken off for some of the women in the cIgar industry who had been 
with the plant for 52 weeks and had worked in at least 44 of the 52. 

Personal information regarding the individual workers was ob­
tained from cards distributed to the women throughout the factories. 
Data regarding 14,182 cigar workers were made available in this man­
ner. Not all of these women reported on every subject, but a large 
part did report on nativity, age, marital status, and tIme in the trade. 

In the cIgarette manufacturing establishments pay-roll data were 
secured for a total of 5,798 women, 3,668 white and 2,130 negro. 
Cards distributed among the workers in the plants, calling for name, 
address, nativity, marital status, etc., were filled in by 2,397 women. 
Of these, 2,012, 1,827 white and 185 negro women, were also in the 
group for whom pay-roll information was available. In two cigarette 
plants two pay rolls several months apart were copied, from which 
much enlightening information concerning the rapid changes occurring 
in the industry has been made available. 
Interviews with employers. 

In addition to securing the pay-roll data, interviews were had with 
one or more members of the firm. In this way information was ob­
tained regarding changes in the methods of manufacture and the 
employment trends since the introduction of machines in the cigar 
industry and the improvement in machines in the cigarette industry. 
Data were secured also regarding the effects of the consolidation of 
plants and their removal from one place to another. 
Interviews with women. 

Visits were made to the homes of 1,150 women who had been 
employed in the cigar industry but had been deprived of their jobs . 

. (See p. 40 for cities included in the study.) The marked changes 
that have occurred due to the transition from hand to machine work 
or to the transfer or consolidation of plants are brought out clearly 
in the analysis of the information obtained in these interviews. 

Home VIsits were made also to 259 cigarette workers. Some of 
these were in cities from which the cigarette factories had moved; 
and in the case of others changes in manufacture had had an effect in 
reducing the number employed. 

SUMMARY 

Period of the survey: Spring of 1929 to summer of 1930. 
Extent of the survey: 

Cities and towns ________ -__________________________ _ 
Establishmente ___________________________________ _ 

CIgars 

47 
110 

HOME INTERVIEWS WITH DISPLACED WORKEB8 

CJp.rettee 
Ii 

12 

Number of women_____________________________________ 1,150 259 

Age: 
Number reporting__________________________________ 1,147 259 

Under 30 years _______________________ per cenL_ 39. 9 54. 4 
30 and under 40 years ____________________ do____ 28 I> 29.0 
40 years and over ________________ c _______ do____ 31.7 16. 6 

Time in the industry: 
Number reporting__________________________________ 1,086 247 

Less than Ii years ___ ~ _________________ per cent__ 24. 3 21. 1 
Ii and less than 10 years __________________ do____ 24. 9 37.7 
10 and less than 20 years _________________ do____ 31. I> 36. 0 
20 years and over ________________ ~ _______ do____ 19.3 6. 3 
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Employment status since separation: CI .... 
1,150 
12. 5 
87_5 

Number reporting _________________________________ _ 
Unemployed entire time _______________ per cent __ 
Employed at some time ___________________ do ___ _ 

Earnings in last job before separation and in first subsequent 
job: 

Number reporting first subsequent job in SIWle industry _ _ 139 
Median in job before separation __________________ $19. 60 
~edianinsubsequentjob----------------------- Sla85 

Number reporting first aubaequent job in another in-
dustry__________________________________________ 215 

Median in job beforeoeparation __________________ SI6. 95 
~edian in ouboequentjob------------ ___________ SI2. 20 

PERSONAL INJ'OIlMA'nON 1'08 WOMEN STILL EMPLOYBD 
Nativity: . Number reporting _________________________________ _ 

Native bom __________________________ per cent __ 
Foreign born ____________________________ do ___ _ 

Color: 

Num~~~~~:::::::::::::::::::::::::pe;~i=: Negro __________________________________ do ___ _ 

Age: Number reporting ________________________ ~ ________ _ 
Under 20 year9 _______________________ per cent __ 
20 and under 30 yeara ____________________ do ___ _ 
30 arid under 40 ye&r8. ___________________ do ___ _ 
40 yean and over ________________________ do ___ _ 

Marital status: Number reporting _________________________________ _ 
Single. ______________________________ per cent._ 
~annedL ________________________________ do ___ _ 
Widowed, separated, or divolile(L __________ do ___ _ 

Time in the trade: 
Number reporting _________________________________ _ 

Under 1 year _________________________ per cent __ 
I and under I; veaI'8 ______________________ do ___ _ 
5 and under 10 yeara _____________________ do ___ _ 
10 years and over ________________________ do ___ _ 

Method of payment: 
Number of white women reported ___________________ _ 

Pieceworkers _____________ ___ _________ per cent __ 
1lUneworkers ____________________________ do ___ _ 
On both timework and piecework __________ do ___ _ 

Number of negro women reported ___________________ _ 
Pieceworkers. ________________________ per cent._ 
~Dleworkers ____________________________ do ___ _ 

On both timework and piecework __________ do ___ _ 

12,580 
7a 2 
24.8 

9, 163 
92.2 
7_8 

13,887 
29. 2 
35. 6 
20.6 
14. 5 

13, 791 
49.9 
39. 3 
10. 8 

11,885 
14. 6 
34.4 
22.5 
2&5 

20,815 
86.3 
lL 9 
L8 

1.755 
74. 4 
2a 4 

_2 
Week's earnings: 

Number of white women _______________ '- ____________ 20,824 
Less than $5 ________________ : ________ per cent__ 4. 8 
$5 and 1 .... than $iO ______________________ do____ 12. 8 
$10 and I ... than SI5 _____________________ do____ 24. 8 
S15 and I ... than $20 _____________________ do____ 27.8 
520 and over _______________________ , ___ do____ 29. 8 

Median of the earning&, all WOmeD_" _________ SI6. 30 

I Not oomputed; t..1Ia tbUIi BO. 

126898°-32--1l 

9 

CI_ 
259 

21_1l 
78. 8 

(1) 
(') 

11 

96 
S2L 25 
$14. 10 

2,378 
99.8 

_Il 

2, 127 
87_3 
12. 7 

2,883 
la 9 
50.8 
20.5 
12. 8 

2,387 
42. 8 
38.6 
18. 6 

2,374 
13. 4 
34.4 
26.6 
25.7 

3,668 
42. 0 
54.5 
3.5 

2,115 
57.5 
37.8 
4.7 

3,_ 
2.9 
a5 

2&0 
45.2 
18. 3 

$17_ 05 
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Week'. earnings-Continued. OJ_ 
Number of negro women____________________________ 1, ,755 Less than $S _________________________ per cent__ 9.5 

$5 and less than $l0 ______________________ do____ 3& 7 
$10 and less than $lS _____________________ do____ 43. 7 $IS and over ____________________________ do____ & 1 

Median of the earnings, all women ___________ $10. 10 

Year'. earnings: 

Olgare .... 

2,130 
20. 7 
66. 5 
11.5 
La 

$&00 

Number of women. _______________________________ _ 
Less than $600 _______________________ per cent._ 514 (') 15. 2 _________ _ 

$600 &nd less than $800 ___________________ do ___ _ 2& 8 _________ _ 

$800 &nd less than $l~ooo-----------------do----$1,000 and less than .,1,200 ________________ do ___ _ 
$1,200 and over __________________________ do ___ _ 

Median of the earnings, all women __________ _ 

34. 0 __ ' _______ _ 
1& 7 _________ _ 
3,3 _________ _ 

$827 _________ _ 

• Not obtaiJ1e4 for cigarette workers. 



PART n.-TRENDS IN THE MANUFACTURE AND 
MARKETING OF CIGARS AND CIGARETTES 

On account of the taxes on tobacco products collected by the Fed­
erol Government, the Commissioner of Internol Revenue is in 8 

position to have most accurate information relative to various trends 
m the trade---ehanges in numbers and location of plants as well as 
in value of products. The annual reports of that Federo.l bureau, 
thereforeJ give undeniable evidence of certain striking changes in the 
cigtlJ' ana cigarette industries in the present century. 

These reports show for both cigars and cigarettes a decrease in the 
number of manufacturing establishments. The method of presenting 
the data has been changed somewhat in the 30 years for which figures 
are quoted here, but in 1900 a total of 27,366 cigar manufacturers 
were reported and in 1930 there were only 7,552. A similar relative 
decrease between 1900 and 1930 Was noted in the number of cigarette 
establishments. 

Notwithstanding this reduction in the number of factories, the 
production ot cigarettes has risen by leaps and bounds, in round 
numbers from 3,000,000,000 to 124,000,000,000. On the other hand, 
the production of cig;ars (of the class weighing more than 3 pounds per 
1,000) has during this time increased by only about 6 per cent. 

THE CIGAR INDUSTRY 

From these annuol reports it is apparent that the totol number of 
cigar manufacturers dropped from 14,578 in 1921 to 7,552 in 1930, 8. 
decrease of olmost one-hill. The number of factories has been corre­
lated with the output of cigars. The production has been classified 
In groups of from leBS than 250,000 cigars to more than 40(000,000. 
Factories making less than 500,000 a year are small and employ com­
paratively few workers, while at the other extreme are factories with 
an annu.ol ~)Utput of over 4~,000,000, undou.btedly «:quipped with 
·automatio CIgar-making machines and employmg considerable num­
bers of people, In 1921 about 90 per cent of the establishments 
were in the group with the lowest output, less than 500,000 cigars, 
and less than one-tenth of 1 per cent were in the group with the 
\,;e;hest output, over 40,000,000. During the 10 years closing with 

)10 the number of the fa<ltories first named decreased about one-holf, 
\lm 13,149 to 6,976. The decrease in other cl88888 was not so large, 

..IIough some of the groups had even greater percentage declines. 
Only in the two highest groups was there an increase. The num­
ber of plants producing over 40,000,000 yearly increased from 11 in 

I 1921 to 35 in 1930; the group next following did little better than 
hold its own. .... 
Per c:ent of the total produc:tion. 

The classification of the plants by output showe that in 1921 the 11 . 
plants with production, of over 40,000,000 made about one-sixth 

11 
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(15.7 per cent) of all the cigars manufactured, and in 1930 the 35 
factones in this class made almost one-half. With the exception of the 
next largest group, making 20,000,000 to 40,000,000 cigars, all the 
other classes of establishments had been steadily lOSIng ground. 
For example, in 1921 the plants with the smallest production had 
made about one-seventh (13.7 per cent) of the total output, but bv 
1930 their part of the production had decreased to about one-twentieth 
(5.2 per cent). To sum up: In 1930 the 6,976 smallest factories 
were making slie:htly more than one-twentieth of the total cigar out­
put, and the 351argest were making almost one-half.' 

The accompanyinO" chart is a graphic presentation of this tremend­
ous development. Beginning in 1921, line 10, represen ting the propor-

PROPORTION OF TOTAL PRODUCTION OF CIGARS MANUFACTURED 
IN FACTORIES CLASSIFIED YEARLY ACCORDING TO OUTPUT, 1921 
TO 1930 

[Figures from annual reports ot the Commlssloner of Internal Revenue] ....... .. 
.. r V,· 

I .. 
.. '/ 

/ 1. 1111412' •• nuoa 
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tion (15.7 per cent) of the total output made by.the largest plants, is 
only a little higher on the scale than line 1, representing the propor­
tion (13.7 per cent) of the total output made ill the smallest shops. 
In this same year the plants with an output of five to ten million and 
of ten to twenty million produced larger proportions of the total than 
did any other group, 18.4 per cent and 16 per cent, respectively. In 
1923 line 10 begins to increase, and it mounts from 14.1 per cent in 
that year to 49.8-per cent in 1930. With one exception, the lines for 
all other classes are lower in 1930 than in 1921. For most of them 
there is a gradual downward trend over the period of 10 years. 

t Annual Report: of the Commissloner of Internal Revenue, 1922, p. 120; 193J, p. 1.28. 
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. Due to 0. difference in the collection of sto.tistics, the number of 
esto.blishments reported by the Bureo.u of the Census does not s.gree 
with the number reported by the Commissioner of Internal Revenue, 
but the census !is'ures indico.te a decrease in the number of estab­
lishments over this same period of years. 

The numbers of establishments shown in the census report fall below the co~ 
~oDding numbers given in the report of the Commissioner of Internal Revenue. 
The differences are due to the following causes: (1) On the records of the Bureau 
of Internal Revenue the B&lIle establishment may appear two or more times; 
for example, 88 8 manufacturer of cigars, as a manufacturer of chewing tobacco, 
and 88 a manufacturer of cigarette&-while for census purposes such an establish­
ment might make only one report and would be classified according to ita product 
of chief value. (2) A ... parate report is required b'y the Bureau of Internal 
Revenue for eaoh plant or factory, whereas in compilin~ the census returns two 
or more f&ctories operated under the same ownershg" 1.D the same city, town, 
or village are treated 88 a single establishment. 3) Every dealer m scrap 
tobacco is required to register with the Bureau of ternal Revenue, whereas 
the manufactures-census statistics do not include data for dealers. (4) All grow­
ers of perique tobacco are required by the Bureau of Internal Revenue to reg­
ister 88 manufacturen of tobacco, but are not covered by the census of manufac­
tures. (5) A considerable number of manufacturers registered for taxation 
purposes reported products valued at less than $5,000, and therefore were not 
covered by the census of manufactures.' . 

Numbers employed. 
The Bureau of the Census gives reliable data regarding the decrease 

in numbers employed. For approximately the some period as the 
one just discussed, employment figures are available. From about 
103,000 in 1899 the average number of wage earners in cigars and 
cigarettes increased until in 1914 there were 153,000. From that year 
on the figure decreased until in 1929 it was about 105,0001 or only 
elightly larger than in 1899. The average per factory Increased 
steadily from less than 10 in the earlier years to 30, to 40, to 50 and 
more, until in 1929 it was 64 wage earners per establishment.' 

In the various population censuses the women who reported their 
own occupations as in the manufacture of tobacco products were 
roughly 43,000 in 1900, 77,000 in 1910, 98,000 in 1920, and 74,000 in 
1930. The exact figures for 1920 and 1930 show 0. reduction of about 
24 j>er cent in the 10 years. 

In the present study, made by the Women's Bureau just before the 
taking of the 1930 census} more than 30,000 women were employed 
in the cigar and cigarette lactories scheduled. This number probably 
is greater than the actual employment at the present time . for with 
the recent changes in manufacture a perceptible reduction has been 
noted. 

J<'igures secured by means of a questionnaire sent to local unions 
by the president of the Cigar Makers' International Union of America. 
~owed ti?-ere to be. a.lmost 1001000 persons employed in the cigar 
mdustry m the Uruted States m 1925.8 About 79,000 were cigar. 
makers, M.d a.bout ~me-tenth of t.hese we"!' handworkers, making the 
complets CIgar. Slightly ~ess than two-thirds of the persons working 
as cigar makers at that time were women ... Of these 50,648 women, 
only about 1 in 20 were making the complete cigar by hand or mold' 
all the remo.inder were working under the team system. About on~ 

• Fifteenth CUINS or the UD1ted Bta •• Mauufactures, 1928. Ia.dustrJ sutea. Toblooo Manuractuns 
and Tobaooo PIpes. p. 1. ' 

IPwklna, Oeorp W. Women In the Ciclr Industry . .A.mIrlcaD hdaat1onlR.. September. 1" vol. 
... pp. ...... O. 
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half (48 per cent) of all the women worked on rolling machines, and 
about 14 per cent were reported as working on the automatic cigar­
making machine. The number of men and women on the automatic 
cigar-making machine had increased from 1,928 in 1923 to 3,528 in 
1925. Of the latter, 3,371 were women. 

CHANGES IN LOCALITIES. 

As an· interdepartmental courtesy, the Secretary of the Treasury 
supl?lied the Women's Bureau with special tabulations based on the 
ongmal reports from collectors of internal revenue, showing the pro­
duction trends in a number of the communities selected by the 
bureau either for the interviews with cigar makers or for the collec­
tion of pay-roll data where factories were operating. 

The communities for which such information was supplied and 
for which production graphs have been made (see page 15) are the 
following: 

1. Parts of Kentucky and Tenn .. see, including Louisville, Madisonville, 
Fulton, Owensboro, And Paducah, Ky. 8Dd Martin, Tenn. 

2. Philadelphia and some towns within a radius of 60 miles in Pennsylvania­
Boyertown, Conshohocken, East Greenville, Norristown, Quakertown, 
and SeJlersville-and Camden N. J. 

3. New York N. Y., and Jersey City and Newark, N. J. 
4. In Ohio, Co:lumbus, Lima, Sidney, and Wapakoneta, as 8 group; Well .. 

ton, Mansfield, Ironton, Jackson, and Manchester, as a group; and 
Cincinnati, Cleveland, Dayton, and Newark, also as one. 

Kentucky and Tennessee. 
The first graph on page 15 pictures the contrast between Louis­

ville, where recently a large new cigar J?lant had been opened, equip­
ped with the most Improved cigar-making machines, and other cities 
ill the same general district. While production had increased tre­
mendously from 1929 to 1930 in Louisville it was dying in the smaller 
towns and cities noted on previous pages. In 1930 the production 
in these cities was about one-tenth what it had been in 1929. 

The average production of cigars in Louisville during the 5-year 
periOd 1926 to 1930 was about 35,500,000. In the first four years 
the index varied from seven-tenths to five-tenths of the average pro­
duction, but in 1930 the index was almost three times as great as the 
average. 

In the other towns in Kentucky and Tennessee the opposite was 
true. For the first four years the index of production was greater 
than the average, but in 1930 it was little more than one-tenth of 
that figure. 

In Paducah an important corporation closed its plant in 1930, the 
only cigar factory of any size in the city. It had been employing 200 
to 300 women, but early in December 70 women were laid off. After 
the Christmas holidays only 100 women were sent for, and in Feb­
ruary they, too, were laid off. Owensboro, Ky., and Martin, Tenn., 
had each lost a cigar factory in the same year; and the employees 
were experiencing how next to impossible it was to find other work. 
Even before the final shutdown a few of the plants had been gradually 
decreasing their production to a part-time basis. In 1929 Madison­
ville and in 1930 Fulton saw the doors locked of the only cigar fac­
tories in their communities. 

The situation in Madisonville was typical of that in more than half 
a dozen other towns in Kentucky and Tennessee where cigar fac-
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INDEX OF THE TREND IN THE PRODUCTION OF CIGARS IN CERTAIN 
LOCALITIES. BY AREA. 1926 TO 1930 
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tories had closed: The cigar plant had been the only establishment 
in the community offering employment to any Jlumber of people. 
Girls had come to Madisonville from smaller towns and rural dis­
tricts within a radius of 25 miles, and many families had followed 
the daughters when they obtained work and had become largely 
dependent on the daughters' earnings. The only employment for 
men was in the coal mines, several of which. were closed and the 
others were on a part-time schedule. After the cigar factory closed 
some of the families became stranded in the. town, too poor to leave. 
The shutdown was a calamity for all Madisonville, from the boarding­
house keeper, who had depended upon cigar workers for her liveli­
hood, to the grocery clerk, who had been laid off because of the sud­
den falling off in business with the closing of the cigar factory. (See 
pages 61 and 62 for case stories from Madisonville.) 
Philadelphia and Camden. 

Another graph on page 15 illustrates the conditions in Philadelphia, 
Pa., and Camden, N. J., together forming one industrial unit and the 
most important for cigar manufacturing. With several large fac­
tories equipped with automatic cigar-making machines, production 
here more than doubled between 1926 and 1930, although during this 
period the number of factories varied but little. As compared with 
the average production over the 5-year period, the index for Phila­
delphia and Camden was 60.5 in 1926 and 122.8 in 1930. 

Contrasted with this prosperous cigar center were other cities and 
communities within 50 miles of Philadelphia in which the cigar in­
dustry had come and gone and where frequently the deserted fac­
tories were still some of the most prominent buildings in the towns. 
Represented by another line on this graph are six of these cities and 
towns, including Norristown, Conshohocken, Boyertown, Sellers­
ville, Quakertown, and East Greenville. Contrasted with the in­
crease ill production in Philadelphia and Camden, there was a great 
decrease in these six towns. The number of cigars produced in 1930 
was less than one-fifth of the number produced in 1926. The index 
of production in 1930, as compared with the 5-year average, was less 
than one-third (32.6 per cent). In Norristown the cigar trade had 
dwindled to almost nothing, from a production of over 12,000,000 
cigars in 1926 to about 200,000 (1.6 per cent of that number) in 1930. 
ODly small units were operating there at the time of interview. The 
trend in Conshohocken, a near neighbor of N orristownl • had not been 
steadily downward, for althou~h business was practiCally at a stand­
still in 1926 and in 1930 no CIgar factory was in operation, in 1929 
Company X had begun operations on a large scale, passing far beyond 
the million mark. However, it ceased work and moved away almost 
as suddenly as it had come. 

In Boyertown, at the time of study, there still were two or three 
very small and struggling independent concerns operating irre~arly, 
with more idle hours than work hours, whose total productIOn was 
only about 4 per cent of what it was in 1926 before the Y Company 
moved away, at which time Boyertown turned out nearly 10,000,000 
cigars a year. 

The fertile valley extending north from Norristown to .Allentown 
and Bethlehem is colloquially called the" Belt" by the cigar makers. 
East Greenville, Sellersville, and Quakertown were once the chief 
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cigar-making centers in the district, but when the survey was made 
not a ci~ar factory was opera~ in Sellersville, and only three, 
running Irregularly, were in operation in the other two cities. Pro­
duction in Quakertown during the 5-year period declined about four­
fifths, the result not only of a decrease in number of factories but of 
a retrenchment in number of employees and in operating hours in the 
few plants that remained. 

A man who had been superintendent in one of tbe largest factories 
that had closed in the Belt) and who later found employment as super­
intendent in a clothing Iactory, described what had happened as 
follows: . 

The last 10' years had seeD a falling off of 90 per cent of the cigar industry in 
this vicinity. Z Company had at least 300 to 400 employees, and A, B, 0, D. 
and E also had good-sized shops. There probably were a thousa.od hand cigar 
makers here 10 years a~o, but barely a hundred are 80 employed now. The 
clothing trade bad come 10 and absorbed the younger women in some toWDS. It 
was hardest for those over 30, and the older they were the harder it was. The 
great difficulty was that few of the cigar workers were under 35 or 40 when the 
slump came, since no apprentices had been trained in the industry for years. The 
cigar workers had been thrifty Bnd had invested in homes when wages were good. 
but many now were anchored to homes that they could not sell; however, the 
garden lots helped somewhat. Many married women gave up working entirely. 
88 their families were grown and they had their homes, but it was a hard struggle 
for the men. Many worked as day la.borers to pay the taxes and eke out an 
existence. . 

Tbis man cited his own case as illustrating the difficulty of new 
adjustments. He felt that he was one of tbe most fortunate ones, 
yet for a year he "was lost." His adjustment to the clothing industry 
had been difficult. He found it very wea.rin~, with its noisy machin­
ery, the piecework speeding, and "the go of It," as he expressed it. 

Another resident m the Belt said essentially the same thing. The 
men were the hardest hit by tbe closing of tbe cigar factories, as the 
clothing factories and textile mills that came in after the migration 
of the cigar industry had employed more women than men. They 
had no places for any number of middle-aged men in their factories. 

. Another town where the cigar industry had "~one out" in this 
district was East Greenville. It had been a thrivmg cigar center at 
one time. Large corporations maintained branch factories there, 
and there were also locally owned cigar factories of importance. 
East Greenville, bowever, like Quakertown, was not exclusively It. 
cigar center. A few clothing and textile jobs gradually became 
available for those displaced from the cigar factories, but these never 
ranked in importance with the cigar industry as it had been in its 
day._ 

When East Greenville was visited by the bureau's agents, only one 
small cigar unit was operating, and this most spasmodically, busy 
when there were orders to work on, but for the most part hours had 
been shortened and output curtailed. Some cigar makers still clung 
to their poor jobs, hoping for a busy season; a few otbers bad found 
work in other lines and several were working on men's clothing, 
or embroidering childr,";n's dresses in their homes under contract with It. 
distributing agency. To women who haa earned a living wage mak­
ing cigars this petty home work was most discouraging. 

For generations Lancaster and York Counties have been famous as 
tobacco-growing areas and also for the manufacture into the finished 
product. Witll the development of the faotory system literally hun-
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dreds of small factories sprang up all over the countryside. At tbe 
time of study cigars were being made by the machine process by one 
firm each in the county seats, York and Lancaster, but other large 
corporations hadlractically withdrawn from the district. 

Red Lion owe its development to the cigar industry. In 1930 it 
was a town of nearly 5,000 population, with paved streets and 
substantially built red brick homes belonging to cigar makers. In 
every direction were cigar factories, some frame, barulike structures 
with gable roofs; others, two or three story brick buildings. Begin­
ning as small family enterprises, these cigar factories at the time of 
study dominated the town. Red Lion had been a stronghold of the 
smaller independent manufacturers, and in spite of the general decline 
in number of plants throughout the county, it was estimated roughly 
that one-third of the cigar factories in York County in 1930 centered 
in and near Red Lion. Cigar making was still a family affair in this 
section, where fathers, mothers, sons, and daughters combined their 
efforts to make a family wage. However, such II wage scale undoubt­
edly had been a factor in making it possible for the manufacturers, 
who were civic leaders in the community, to compete successfully 
with the machine-made 5-cent cigar. 

But the rest of York and Lancaster Counties presented a desolilte 
contrast to Red Lion, with its active organization of independent 
companies, and to the county seats, where factories eguipped with 
cigar-making macbines were located. In Lancaster County smllll 
communities like Hopeland and Terre Hill "went bllck to the farms 
when the cigar factories blew out," but the cigar makers "still need 
two jobs to make a living on the farms." Twenty years before there 
had been at least six prosperous cigar fllctories in Brownstown, 
where now there was none. Hopeland, a more remote community, 
was "shocked" when its two cigar factories closed, laying off possibly 
200 employees, with no other industry in the town to turn to. The 
cigar industry had left Lincoln and Akron also, and in 1927 two firms 
closed their small factories in Rothsville. Notice of the "vacation" 
was given to the employees in one factory only three hours before'the 
final shutdown. The only industry left in the town was a type of 
contract shops making a very cheap grade of clothing, a line that 
rarely pars a living wage. 

It was ill communities like these that women were interviewed who 
had had great difficulty in lllakiug satisfactory adjustments after the 
factories closed. 
New York City, Jersey City, and Newark. 

Another graph on page 15 illustrates the trend in the manufacture 
of cigars in New York City, Jersey City, and Newark. . 

The automatic cigar-making machine had never been used in 
New York City, and for this reason the curve indicates the Bame 
decline in N ew York that charllcterizes other hand-manufacturing 
centers. The number of factories decreased and production declined 
in the period 1926 to 1930. Production in the first two years of the 
5-year period was greater than the average, but beginning with 1928 
there was a constant decrease to almost seven-tenths of the average 
in 1930. 

In 1918 the first plant in New Jersey to be equipped with automatic 
machines began operation in Newark. The same company had 
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introduced the machine into a Boston plant, but moved this soon io 
Newark. Although many other large factories had closed down in 
this locality since then, the l?ioneer machine plant continued. Its 
equipment had been greatly Improved during this time and it wee 
now housed in a thoroughly up-to-date modem building. There wee 
only one other important cigar factory in Newark, so the compara­
tive level of the trend in the production curve here undoubtedly 
is due in large part to the orgamza tion of the pioneer amoug machine 
plants. The production of cigars in Newark had increased about 
one-eighth in tile five years, but the index in 1930 was only 5 per cent 
above the average fot the 5-year period. . 

A eigar maker, with several years' experience, described the various 
removals of hand cigar factories from N ewnrk: 

"Four years ago Factory A shut up here and moved to Philadelphia; 
a few.Years ago Factory B went out West; two years ago Factory C 
moved to Richmond; Factory D left about the same time; and only 
two months ago Factory E quit here." 

Formerly Jersey City was one of the lending eigar centers in the 
United States, but it lost its high rank to those localities where the 
automatic machine had replaced the old hand method, for Jersey 
City had no machine plants. To what extent production in tile hand 
plants of Jersey City had declined in only five :rears is strikingly 
shown in tile .graph. In 1926 the index of production was more than 
two and one-sixth times the average for the 5-year period. By 1930 
there had been a tremendous decrease, and the index was only 5.5 per 
cent of the average. In other words, the output dropped steadily, from 
13,000,000 cigars in 1926, to 9,000,000 in 1927, to 6,000,000 in 1928, 
and on down to less than one-third of a million (329,723) in 1930. 
Ohio. 

In the graph on page 15, representing conditions in the State of 
Ohio, one line represents the trend of production in the cigar factories 
of Columbus. This is the only city charted where output was in­

. creasing. In 1926 the index of production as compared with the 
average for five .years was 94.1 per cent. It declined the next year, 
but after that it mcreased until m 1930 it was 9.8 per cent above the 
average for tile period. Undoubtedly the reason tIIat Columbus had 
not gone down hill with the other districts is due to the concentration 
of operations in a large hand factory tIIere, accomplished at the 
expense of tile discontinuance of work by tile same company in 
Cincinnati. . 

Lima, Sidney, and Wapakoneta are tlJrown together to represent 
the condition centering about Lima. As in other localities there had 
been a decrease in tile number of plants operating, but production 
had been steadier tIIan in some other parts of Ohiol due probably to 
the increased use of tile universo.l buncher and machine roller adapted 
to the manufacture of cigars made of "scrap" or "shredded" filler, 
as well as to the use of tile automatic c~ar-making machine. Yet 
in spite of these improvements the trend In output had been down­
ward. In 1926 tile mdex of production as.compared with tile average 
for the five years was 97. It increased to 111 in 1927, but declined 
in the next three years, and in 1930 it was 85.1. 

Another line shows tile decline in the production of such well­
known cities lIS Cincinnati, recognized for years as a cigar center, 
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Cleveland, Dayton, and Newark. The index of production in 1926 
was 30.4 per cent in excess of the average over the 5-year period. 
By 1930 this figure was 41.4 :per cent below the average. 

Another grouping of cities m Ohio was made on the basis of simi­
larity in percentage decline in output from year to year. Here were 
combined Wellston, Mansfield, Ironton, Jackson, and Manchester. 
The index of production in 1926 was 72 per cent above the aver~e for 
the 5-year period. Production then declined, until in 1930 the mdex 
was only 21.3 per cent of the average. This ~eat decrease was 
caused largely by the complete discontinuance of cIgar manufacture in 
Jackson and Manchester. 

In Jackson the last cigar factory closed its door in 1927, the last in 
Manchester closed in 1929, and the fate of Ironton was almost as bad. 
A t the time of the survey the only cigar firms operating in this section 
were extremely small independent concerns that seemed to be moking 
the last stand against the inevitable. Only a few years before, a 
chain of cigar factories located in these and other Ohio cities had been 
doing a thriving business, but in 1926-27 the company moved all 
its work from Ohio to Florida, abandoned the small hand factories 
scattered through these southeastern Ohio towns, and built a large 
modern buildin~ in Florida, equipping it with all the latest ana most 
improved machmery for mass production of cigars. This is another 
case of several hand plants bemg superseded by one ltl.!l!"e machine 
establishment, accompanied also by a change in geographic location. 

In 1929 another important corporation closed hand factories in 
Cleveland, Dayton, and Mansfield, while it was expanding machine 
production in new factories in Kansas City, Philadelphia, Louisville, 
and other southern points. The plant in Dayton had been operating 
for 29 years. 

THE CIGARETTE INDUSTRY 

The movement toward the massing of production in fewer and larger 
units taking place in the cigar industry is already an accomplished 
fact in the cigarette branch of the trade. With the exception of a 
few scattered and for the most part unimportant establishments the 
manufacture of c~arettes is now concentrated in a very few farge 
plants in five clties-Richmond, Va., Durham, Reidsville, and 
Winston-Salem, N. C., and Louisville, Ky. Jersey City and Peters­
burg, although formerly important centers, are losmg their high rank 
in the industry. . 

The migration of cigarette manufacture has been, as one manager 
explained, to localities where the tobacco leaf is grown, to good dis­
tributing points, and to a "satisfactory" labor market. 

The chart on page 21 shows the changes that have been taking 
place in the production of cigarettes in the calendar years 1926 to 1930. 

The greatest decrease has taken place in the cities included in the 
first New York district, where the mdex of production dropped from 
116.7 in 1926 to less than 1 (004) in 1930. This was due to the trans­
fer of the operations of a large corporation in this district to one of 
the sou them cities. 

Another great change was in the first Pennsylvania district, where 
the index of production declined from 173 in 1926 to 204 in 1930, 
also caused by the transfer of cigarette manufacture from this district 
to a southern city. 
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INDEX OF THE TREND IN THE PRODUCTION OF CIGARETTES IN CERTAIN 
LOCALITIES. 1926 TO 1930 
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As would be expected, due to the increase in production in cigarettes, 
the three indexes charted for southern localities all show increases, 
some greater than others. In North Carolina (two cities from this 
State were included in the study) the index increased from 80 in 
1926 to 119.2 in 1930. In Virgmia the increase was ~eater, from 
71.8 in 1926 to 133.9 in 1930. The greatest of all was ill KentuckyJ. 
where production in 1930 was almost ten times as great as it ha 
been in 1926, the index being 222 as compared with 23. Notwith­
standing this tremendous increase in output in the Ii-year period, 
production in 1930 in Kentucky was only about one-sixth what it was 
ill Virginia and only about one-seventeenth what it was in North 
Carolina. . 

REPORTS FROM TWO STATES 

The records of two State departments also furnished data on 
recent developments in the trade, showing trends very similar to 
those quoted from Federal sources. 
Ohio. 

The Ohio Department of Industrial Relations furnished data show­
ing the trend in the number of wage earners employed in the cigar 
and cigarette industries in that State as well as wages from 1923 to 
1930. As the manufacture of cigarettes in Ohio is negligible, the fol­
lowing may be regarded for all practical purposes as representative 
of cigars only. 

~--
TABLE S.-Trend oj employment and wage. in the cigar and cigareUe industmo in 

Ohio, 19£5 to 1980 

Establfabments Male employees Female employees 

Year Index Ind .. Median Index Median 
Number (Un3- Number (19ZJ_ o/wage Number (1923- ot wage 

100) 100) ra .... 100) ra .... 

1921. _. ______________ 
1" 100. 0 2,296 100. 0 $2O.ro 9,162 100.0 '16. 50 Im ____ ___ . __ . _______ 
llJl ..... 2.011 87 •• 21.00 9,072 ".1 16.00 1926. _________________ 
1'" SO •• 1,525 '6.4 21.00 7.763 ".8 lUO 1926. _____________ 0 ___ .. 73.9 1,435 .... 21.60 7,7M 84.7 16." 1921 __________________ oo 73.9 I,213 'U 20.00 7,0>1 78.7 1~ ro 1928 __________________ 

97 72.< 1,300 .... 21.00 7,19& 78. • 15.00 1929 ____ • _____________ 
SO ".7 I, "" 47.3 ".ro ..... 70.. I~OO 1930 1 _________________ 7. 66.0 ... 38.9 19.00 ,,836 62.8 14. .. 

1 Unpublished data by courtesy ot the Ohio Di~ls1on of Labor Statfst1c!J. 

The trend in Ohio during these eight ,Years shows the same ten­
dencies as data from other sources, but it is particularly pertinent 
here because some of the field work in this study was done in Ohio. 
The decline in number of establishments was 44 per cent; the decrease 
in number of females employed was 47.2 per cent and of males 61.1 
per cent. At the same time weekly wage rates for women emyloyees 
also declined, from a median of $16.50 to one of $14.50, or a decrease 
of $2. Though in 1923 more than one-fourth (26 per cent) of the 
females had a wage rate of as much as $20, in 1930 only 6.8 per cent 
had so high a rate. In 1923, 22.1 per cent had a wage rate of less than 
$12 a week, but by 1930 as many as 31.7 per cent had a rate below 
that amount. 
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Pennsylvania. 
The Pennsylvania Bureau of Statistics in the Department of Inter­

nal Mairs furnished comparative figures from year to year showing 
the trend in the number of cigar factories in operation as well as in 
persons employed in those counties in which were made most of the 
home visits by the agents of the Women's Bureau. 

TAlILII4.-'lTmd o'",p/oy1Mnl i,.Jiw .pecijid. oount .... in P.,. ... y/oanio 

Number 01 planla open&Inc: 
1922_~ __ • __ • ___ • ________ •• _____ ._____________ 70 111 ... 1830______________________________________ 23 8 

'" Par oeDt dearealll________________________________ --ff1.1 (I) -7li.. 
Number 01 men em.p1oY*l: 1922. _____ 0 __ 0___________________________________ 978 922 

,,818 1830. ______ • ____ 00 ._. ______ • __ • __ ._. ___ ._._.____ _ 262 320 ... 
~ CIIDl deIreaae_______________________________ -7 ... 1 -trIo7 

--80.1 

Number or WOOUID emploTld: IV22. _. ____________________ ._._________________ 1" 0D8 Will .. "'" 1930. _. ___ 0______________________________________ W 281 ... Per tIeD& obanp.. __ .____ _________________________ -54.. 2 -70. 5 
-SL7 

I Per oe:at DOt CXJIDpmed' bale less thaD liO. 

17. .. 
-0<.8 

1,391 
1 .... 

-11'-2 

,,887 .. ... ....... 

Y.,.k 

291 
1 .. 

-47.1 

ao .. ..... 
-27.8 

In each of the five counties there had been a continuous and 
striking decline from year to year in the number of plants. Even in 
Philadelphia County, where the ·industry was flOurIShing, there had 
been a falling off of almost two-thirds in the number of factories. 
York County, with the greatest number of plants, showed the lowest 

, psrcentage decrease. In contrast to Philadelphia County there were 
only two moderate-sized factories in York County in whicn automatic 
cigar machines had been installed, but scattered thro~hout the 
county were numerous independent emall plants employmg rarely 
more than 100 and frequently fewer than 50 persons. Tobacco 

. had long been an important crop in both York and Lancaster Coun­
ties, and hundreds of little shops had sprung up near this source of 
supply. The cooperative spirit among the independent amp-loyers 
in York County was probably responsible in part for their ability to 
make a more successful stand against the organization and the 
advertis~g oaml?aigns of 6ig business. . 

In Philadelphia County, where large corporations have' centered 
maohine production, the number of female workers increased some­
what less than 50 per cent between 1922 and 1930. However, em­
ployment ran higher in both 1928 and 1929 than in 1930. And in 
1929 the increase from 1922 in female workers was about 60 per 
cent. While the trend of women's-employment had been decidedly 
upward in Philadelphia County, in York County it had varied very 
shghtly up and down the scale from year to year; but in the other 
three counties, with very few minor exceptions, the trend had been 
stsadily downward. In each of these three counties-Berks Bucks, 
and Lanoaster-not half so many women were employed in the trade 
in 1930 as in 1922, and the percentage decline was more pronounced 
in these three counties than the percentage increase in Philadelphia. 
Yet the actual numbers lost from the trade in the three counties were , 
but little more than the actual gain in Philadelphia. 
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In four counties the employment of men had suffered vastly more 
than that of women. In Bucks County not one-third as many men 
were in the industry in 1930 as in 1922; in Berks County only about 
one-fourth and in Lancaster County Only one-fifth as many men were 
in the trade. In Philadelphia County, where there was such a marked 
increase in the number of women, the total number of men decreased 
almost 20 per cent. Althou~h total numbers of men employed in 
Philadelphia County did not mdicate so great a variation as in other 
counties, this is no proof that the change in personnel had not been 
equally great in Philadelphia. Just as the older woman who was an 
experienced worker had given place to the more adaptable young 
American girl in machine plants, so the man who had spent years 
making cigars at his bench did not easily fit into the modern organiza­
tion of the industry. He was not trained as a machinist nor was he 
physically able to do heavy labor, and the machine plant requires 
much of these two extreme types of work. In fact, there is little else 
left for men to do. 

Government reports give a general view of the entire situation, 
but what policy various large corporations were pursuing was de­
scribed by officials of the companies. The interviews with the officials 
add emphasis to the data showing the trend toward concentration 
in larger units, and in addition show the movement from hand to 
machine operations. 

One of the large cigar companies in 1922 was operating 70 factories 
in widely scattered towns and cities, and by 1924 it had only 52 
plants in operation, a marked evidence of consolidation. By 1929 
the number had been still further reduced to 20, the firm having closed 
37 plants and opened 5 new ones. To sum up, at the end of the seven 
years this firm was managing and maintaining 20 instead of 70 plants. 
Included in the 20 then operating were some thoroughly modern new 
buildings in which cigars were manufactured solely by the machine 
process. Four-fifths of the cigars produced in 1929 by that firm were 
machine made. While in the last five years the net decrease in the 
number of factories was more than three-fifths, the number employed 
had decreased little more than one-tenth, the total employment having 
decreased only from 12,282 employees in 1924 to 10,882 in 1929. 
The change from hand to machine work is shown by the changes in 
the numbers of women hand and machine workers employed in 1924 
and in 1929. Of the 12,282 employed in 1(124, 1,103 were in machine 
factories and 11,179 in factories manufacturing by hand; in 1929, of 
the 10,882 employed, 6,745 were in machine plants and 4,137 in 
hand plants. These figures are evidence of the great changes in 
personnel in cigar plants, a striking decrease from some 11,000 to 
4,000 workers in hand plants. 

An outstanding example of concentration in machine operations 
on the part of another company is a splendid new factory in which 
there are, on an average, 1,700 employees--1,500 women and 200 
men. Even the extensive equipment in this plant proved inadequate 
to keep pace with market orders so the firm was obliged to carry on 
machine work in two of their old buildings in the same vicinity. In 
more distant towns they still maintain two hand plants employing 
together, on an average, 600 workers, in order to supply the popular 
handmade brands for which there is still some trade demand. 
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From 1923 to 1929 this company had shut down 15 hand factories 
in various parts of New York, New Jersey, and Pennsylvania. Not 
all of these 15 plants were operating at one time, although the larger 
ones were. They usually occupied rented quartsrs and shifted around 
from town to town, moving small units to the place where the labor 
supply was most plentiful. However, in the case of 7 of these 15 
factories their clOSIng threw as many as 200 to 400 employees out of 
work\ and altogether about 3,000 (2,895) in various cities and towns 
were eft without jobs by the closing of the 15 factories. 

A third important company, with extensive machine manufacturing 
centered in the Philadelphia and Camden area, although expanding 
its Philadelphia units, closed five hand plants, each employing from 
about 250 to 375 employees. Although production was steadily 
increasing in the plants equipped with cigar-making machines, nearly 
1,600 em'!!7ees (1,503 women and 73 men) had been laid off when 
work ce in the five cities remote from Philadelphia where the 
hand plants were located. 

A company that had been one of the firet to try out the cigar-making 
machines now confined production work to two industrial cities. 
Durin~ recent years it had discontinued operations in 14 other com­
munities where hand operations prevailed. These communities were 
located in one State and were for the most part in the same or adjoin­
ing counties. . 

Still another firm had been consolidating its factories in the Middle 
West. At present it was operating six cigar plants, all within a 
limited area. Hand makers still were employed in many of these, 
although only one was exclusively a hand plant. Even the three 
largest plants with automatic cigar-making machines also had hand 
departments, while two others were equipped with universal bunch 
machines. 

In 1920, before the company began making cigars by machine, its 
operations were scattered m 17 hand plants. From 1921 to 1926 it 
dosed 10 plants, 4 of them in January, 1926, which was referred to as 
ihe "final house cleaning" of the company. Although the number 
of manufacturing units decreased, production increased, and total 
numbers employed did not become radieally different from what 
they were in 1920. But here again work was discontinued in 10 
communities, in most of which it had been almost impossible for c%ar 
workers to find jobs in their trade since. However, by commuting 
inconvenient distances the workers from some of the towns had been 
more or less successful in finding work in other cigar factories. 

Interviews with the management of two of the llLrf1est companies 
that had not introduced the machine into their factorIes showed the 
same tendency to mass the work in fewer establishments that was 
evidenced in firms operating on a machine basis. In 1924 two leading 
manufacturers of handmade cigars had consolidated their interests, 
and they had grsdually been drawing these interests together into 
three centers, having discontinued operations in six other cities in the 
period from 1924 to 1929. The permanent'C!o~ of theee six facto­
ries left more than 2,000 employees without a Job, the shutdown 
affecting as many as 775 in one plant and about 450 in another •. 
Numbers employed in the other factories that closed ranged from 150' 
to 250. The merger of theee two companies was accompanied by a 
• 126898"-3~ 
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decided ~eographic shift for one of them-from eastern Pennsylvania 
to cities m the Middle West. The character of the'labor supply was 
mentioned as a cause of this removal. 

The report from another outstandin~ firm in the manufacture of 
handmade cigars revealed the same policy of centering operations in 
fewer units. In the three years 1926, 1927, and 1928, the company 
abandoned operations in 23 factories that employed altogether about 

_ 2,000 persons. As the numbers employed would indicate, many were 
small plants located in such small communities that there was practi­
call:y no other oPI!ortunity f?r work for the employees laid off by the 
closmg of these cIgar factones. About one-fourth of all'those who 
were deprived of their jobs due to the removals of this firm were men; 
in some plants the proportion of men was as high as 50 per cent. In 
the reorganization of this company, consolidated with another one, 
men constituted only about 5 per cent of the total force. After this 
retrenchment in the number of factories, the company's manufacturing 
interests were confined chieflr to three cities, Philadelphia, Camden, 
and Trenton, although later m 1929 it began work elsewhere in three 
plants, furnishing employment for 125 to 150 people each. There wa.s 
no certainty, however, that this would be a permanent arrangement. 
At the close of 1929 total employment in all the company's manufac­
turing units was a little more than 2,000. 

In Baltimore the downward trend in the various branches of tobacco 
manufacturing began to be noticeable in 1925. In January of that 
year a large corporation closed its Baltimore branch; in March another 
factory went out of business. In 1926 a prominent local concern 
stopped manufacturing. In 1927 two important units of large cor­
porations were transferred to other locations. In 1928 branch 
factories of two other large concerns were closed, and in 1929 a locally 
managed plant of some importance went out of business. Tbis record 
of transfers and closing!! is exclusive of small establishments that had 
but few employees. Where onl:y a few years before hundreds of girls 
had been employed in flourishing establishments, only a few now 
could find work in a limited number of cigar factories, which were, for 
the most part, very small. 

Wilmington, Del., is another city. that the cigar industry ha.s 
practically deserted. Within a few months of each other the only 
three factories, one of which is said to have operated about 15 years in 
Wilmington, closed permanently, throwing more than 700 skilled 
cigar workers out of a job. Nor was this all, for about the same 
time (1928) three hosiery and clothing factories moved away, which 
made it doubly hard for former cigar workers to find other jobs. 
After the last cigar factory closed, advertisements in the local papers 
made attractive offers of work in Philadelphia cigar factories and a few 
girls tried commuting, but $13.50 for monthly railroad tickets, in 
addition to street-car fares, wa.s not a paying proposition. A few 
who could do so moved to Philadelphia or Camden. Later, a fourth 
cigar factory opened up in Wilmmgton, taking advantage of. the . 
experienced cigar labor, but in time it too followed the example of the 
others and closed its doors. 



PART m.-INTERVIEWS WITH CIGAR-PLANT 
OFFICIALS 

Through visits with wQmen in their homes it was possible to get 
a general survey of their industrial experiences sinoe their displace­
ment as handworkers in the cigar trade; but in order to get informa­
tion about the status of the cigar maker in the present organization 
of the industry, employe", were interviewed about recent develop­
ments in the trade. 

Interviews with management in the many plants that had never 
been mechanized, with one or two outstandmg exceptions, desoribed 
drastic curtailment in numbers, operating time, and production. 
Hand-operated plants. 

Comments from interviews with employers in hand plants give 
Borne indication of the irregularity of the comings and goings of the 
hand employees. The contrast between this personal freedom and 
the steady application necessary in machine work, where the girls 
must keep 'up with the electriciilly driven machine and must work 
as long as the power is on, is a striking one. Among the machine 
operators there is hardly a moment to lift one's eyes or to speak to 
a neighbori sometimes there is not even convenient opportunity to 
go to the aressing room. Handworkers are entirely independent of 
Buch driving forces, and are free to work long hours or short hours as 
they please. The comments of some employers follow: 

Often do not work at all on Saturda.y. Some of the women never come in 
on Saturdays. 

Girls are not careful to keep factory haUlS. They oftA>n <ome latA> and oftA>n 
quit early. 

Women aet their own time to work. There is much individual variation in 
their work hours. 

Hours are very irregula.r. The workers suit their own convenience. 
We alwaye have a number of women who oome in latA> and leave early. 
The irregularity in the houn is the worker's own choioe. We can not make 

them work longer than thay want to. 
We begin at 7 a. m. and the women work as long as they please. They are 

usually done about 8 p. 10. The lunch hour is aleo irregular. They may take 
88 long 88 they pieaee. . 

Pieceworkers come in any time, usually between 7 and 7.30, but nothing Is 
oaid if they come later, and frequently thll)' work through the noon hour. 

Our houn are quite elastic. Occasionally some go to work at 6 in the moruing, 
but they leave 88 early 88 thay ..... ready. 

Our haUlS are from 7 to 6.30, but the women do not come in on any fixed 
achedule, and many leave before aloeing time. ,,",, 

Our •• hedule la from 7 a. m. to 6.30 p. 10., but the women do not oonform to 
thia aohedule. U.uaIly they ..... not at work until 7.30, and when buey thay 
may work until 6. 

The fact that undertime was reported as more characteristic now 
than full time was due also to trade conditions, which the smaller 

'Jf1 
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plants were feelin~ quite severely. They were curtailing the number 
of days in operatlOn and restricting the output per individual. The 
trade had always been more or less seasonal, with the peak pro­
duction in the fall, but many firms had failed to experience even this. 

From June, 1928, to June, 1929, we had a 3-day IlChedule. for 12 weeks, a 
4-day IlChedule for 5 weeks, and were closed down for four weeks. The Dig 
manufacturers are getting us. They can s.fIord to advertise and we can not. 

We keep the baIanee chiefly by curtailing the number of days to five or four 
when we are not busy. Last year we had 5~ days for six months. The rest of 
the year we ran a 5-day week. 

We worked full time ouly in October and November. We were .cl08ed five 
weeks in 1928, and the rest of the time we worked three or four days. 

In the fall we may work until 6-that is, for nine hours-but we are s1aek 
much of the rest of the year, and may reduce our time to three days a week. 

From January to July or August we did not work a full week, and usually 
only four or five daye. 

We worked four daye a week for nine months last year. 

In another plantJ where orders had been spasmodic, the superin­
. tendent said he COUld not recall having had a full week all the year. 
. One venturesome manufacturer was still making up stock when 
they did not have orders to keep them busy, but more employers 
explained how they were limiting production. 

We limit production to what orders we have on file. When the work that Is 
given out for each day is finished, the workers leave the factory. 

Production is limited, 80 when a worker completes her quota she may come or 
go as she pleaees. 

The number of cigars made daily per person is definitely set according to the 
demand. 

Workers leave when the stock BUpplied for the day is worked up. 
The out-and-out cigar workers are limited to making 225 a day. 

In one hand plant production had fallen off 20 per cent; in another, 
they had been retrenching and decreasing for three years. A lOCal 
manager said the only change in his factory had been the continuous 
decrease in production due to his firm's gradual centralization of 
work elsewhere. Another said, "We are slack because the large 
firms are crow~ the smaller ones off the map." . 

In one of the p1ants operating with both hand and machine proc­
esses, where there had been a lay-off of handworkers when machines 
were first introduced, the employer explained that there had been 
no lay-offs since. Experience had taught him that it was better to 
spread the work, and for two years he had limited production per 
operator so that each could have a share of the comparatively little 
handwork now available. 

To meet the competition and the price level of the cheaper machine­
made product, manufacturers have had to reduce their scale of wages 
for handwork. In one city, where two years ago the wage rate was 
70 cents and 75 cents a hundred for an average-priced cigar, now it 
is not unusual to find a rate of 50 cents a hundred for a 5-cent cigar 
or 58 cents a hundred for a lO-cent cigar. Furthermore, much of the 
handwork in some localities is on the cheaper grade of goods. 

In addition to this, in factories operating on both the hand and 
machine basis, some of the higher-priced work has Dot infrequently 
been transferred to the machine, thus taking away from the hand-
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workers what have been some of their better-paying jobs. In a 
plant where some handwork was continued after the introduction 
of the machines, the skilled hand rollers and bunchers were pven 
work on a smaller, str~hter brand at 50 cents a hundred CIgars, 
whereas the brand on which they h;;i worked before the introduction 
of the machine paid at the rate of 85 cents. The new machine 
operators were given the better grade of work. The old handworkers 
naturally preferred to do the careful work required for the better 
grade, and they- found it difficult to adjust themselves to the new 
shape and to slighting their work as was necessary to make anything 
on the cheap grade, and many quit voluntarily. 

Not only the large corporations, whose names are familiar, but 
smaller companies opera~ three or foui scattered hand plants 
have been concentrating thetr work in one or more units and closing 
their poorer-paying factories, often distant from the main centers, 
for they too have been forced to learn how to effect economies in man­
agement and in handling output. 

A branch factory that was opened in 1913, to take care of increased 
production, closed in 1929. It was possible to transfer about one­
fourth of the employees to another of their units in an adjoining town, 
but the rest of the old employees were left stranded an.d out of work. 
Another manager said that when plants were closed in small towns of 
Pennsylvania and New Jersey no attempt had been made to place 
the workers. 

Reports from other firms ran thus: 
We closed two factorl .. In other omall towns. 
We closed pbmt A where 20 had been emploY"d. 
We clooed two pbmta two years ago. 
We clooed a pbmt at F and laid off 30 employe"". 
In contrast to such accounts of close-downs and lay-ofl's was the 

condition in one hand plant where consolidation was taking place: 
We are building up our force here; we are concentrating here, but we have 

closed largo factories In C and D to accomplish this. 
Types of plants. 

Among the establishments visited were those that had never been 
mechanized, present conditions in which have just been deseribed, 
those that were partly mechanized, and those entirely mechanized. 

The great majority of the factories visited still employed only hand­
workers in the making departments, while a few others that had been 
hand plants orilPnally had later introduced some machines, so that 
at the time of the survey they had both hand and machine depart­
ments. Only- a few of the factoriee visited were organized solely on .. 
machine bllSlS. In two or three of them the only making machine 
was the universal buncher or the combination roller and buncher, but 
the larger machine units were fully equipped with the so-called 
automatio cigar-making machine. 

In the 17 factories visited that were. practically all machine 
~uipped, about half had operated solely by hand before mechan­
izing, while work in the others had always been on a machine basis. 

Some of the conspicuously large machine units were equipped 
with more than 175 cigar-making machinee, and from 1,200 to 1,600 
persons were employed to run such establishments. But the usual 
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machine plant had from 75 to 80 machines and employed 600 to 800 
persons. In a few factories where hand as well as maehine processes 
were carried on, and especislly in those in which transition to sll­
machine production was just starting, there were as yet no more than 
a doo;en or 20 cigar-making machines .. 

Several of the factories operating on an all-machine basis had 
selected new locations for their expansion and had hired a force of 
sll new employees. The first firm to use the cigar-making machine 
successfully in 1918 moved away from the State where it had long 
operated on a hand basis under a trade-union agreement, in order 
to escape the union opposition to the use of machines .. It was 
then that it was discov~red quite by acciC:ent that women could run 
the new machines as efficiently as men. 

Years later, after the success of the machine bad been demonstrated 
and it Was no longer an experiment, the manager of a smsll hand 
plant anticip'ating the use of the cigar-making machine decided to 
move to Philadelphia, which he had left a few years before because 
he had found it "too expensive" paying the rates current for out-and­
out work on a moderate-priced cigar. He was glad to return now 
to Philadelphia, for he would be nearer markets and a satisfactory 
labor supply for machine work, some of which already had been trained 
in the new way of operating. 

Other firms WeTe attracted to new locations by special offers made 
by trade bodies in those localities, but many shifted from hand to 
machine work where they were already established. It was in these 
plants that the readjustment of labor. to new processes was a more 
embarrassing responsibility. In comparison with this situation it 
was easy to lock doors and forsake a town, thus seve~ all connec­
tions there, in order to open a well-equipped new e~tl1blishment and 
hire an all-new force of employees in a distant community. 
Difficulties of transition. 

The severity of the possible dislocation of labor by such a radical 
change as that caused by the cigar-making machine depends largely 
on market conditions, the labor supply, geographic shifts, and the 
time sllowed for making the machine installations. 

In 1918 a sudden geographic shift of operations from one State 
to another-Massachusetts to New Jersey-that accompauied the 
complete mechanization of a factory caused more or less distress, but 
a machine instsllation in an old concern not accompanied by geo­
graphic shift, in 1919; was made without much disturbance. Ex­
panding business and scarcity of handworkers for cheap cigars at 
that time combined to make the latter adjustment to machine opera.­
tions comparativel, easy. In this case handwork was not discon­
tinued when machines were added. Still later in 1921 another firm 
reported that the machines were introduced so graduslly that no 
experienced handworkers were laid off. Business was on the up 
grade at that time also, and the handworkers were transferred to 
eXAmining and inspection work. This Was another case where hand 
processes continued 'fter the machines had been instslled. 

In very few instances where management had resorted to a lay-ofl' 
of the handworkers did they report that local conditions were such 
that the lay-off caused no extended hardship. "Handworkers were 
in demand at that time, so they had less difficulty in getting work." 
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(From 100 to 200 were affected by thelay-off in Detroit, 1926.) "Makers 
were given an opportunity to transfer to machine work. We spent 
three years in transition to the machine and many hand makers 
found jobs in other cigar factories." (York, 1922.) 

But adjustments became increasingly difficult in the more recent 
years, and the great machine expansion has occurred in the last five 
or six years. 

A l~~ole insto.llation of more than 50 machines within four 
months In 1926 in one plant, or as many as 75 machines within a year 
in another, entailed serious dislocations, whereas an insto.llation of 6 
machines the first year and 20 the next, or of 36 the first year and 32· 
the year following were not followed by serious results. In the last 
instance holf of the hand bunchers and rollers stayed on for a year, 
until the plant was entirely converted to machine operations. 

Employment managers thought theY' as well as the employees had 
grievances. There was quite generol ~ment among foremen 
that a prejudice against the machine eXISted among the old-time 
handworkers. "Old handworkers are not used to thenOise and rhythm 
of machines and feel rushed and driven." "Most seem to prefer 
any kind of wcrk rather than the cigar-makin~ machine." "We 
gave them all a chance and some tried it a while, but out of 200 
employees ouly 5 former handworkers are now on machines. Many 
were married women who quit working altogether with the coming 
of machines." 

One firm tried to hold its old employees when it made the change 
to machines by offering them a learner's wage of $15 a week instead 
of the $8 offered new girls for similar work. But even 80, few ac­
cepted, and when the last equipment was insto.lled about 250 hand 
makers left. 

Still other comments follow: 
"All were offered 1\ chance to staY:1 but they resent the coming of 

ani.thing new and walk out voluntarily." 
'All were offered machine jobs, but ouly 1\ few of the younger girls 

remained. " 
In 1\ plant that insto.lled 58 machines in four months about 250 

young and inexperienced machine operators were hired, but of 300 
hand makers there were only four young girls who were willing to 
learn machine work. Ineidento.lly, it may be added that by this 
change production increased from about 350,000 cigars a week to 
over 1,000,000. 

The experience of one firm that located a new machine plant in a 
community where several hand plants had closed was no different 
from others: "The turnover rate was much higher among those 
trained in hand processes than among 'green' girls." 
. However, there was case after case where management acknowl­

edged that little effort had been made to work out satisfactory ad­
justments by means of transfers. In one instance the manager t. reported that machine jobs were not eV\ln offered to handworkers 
when the hand department was discontinued; 150 experienced women 
were summarily dismissed and 50 young green girls were hired to 
run the new machines with which the department was soon provided. 
Other reports read: 
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"The number of handworkers was reduced by over 100, although 
not all were laid off at once." . 

"Laid off 50 skilled hand makers who "howed little inclination to 
try the machine." While a few machines were being installed in 
this unit the owner had closed two others and laid off all the em­
ployees, holding out no hope of ever reopening the abandoned 
factories. 

"Within the year ha.nd bunchers and rollers dropped from about 
200 to 70. Poor workers were let go before the machines were 
installed and there was no replacement of quits, so it was cla.imed 
that when the actuallay-off came it affected only 32 women." 
Economies of automatic machine. 

Almost every employer interviewed in machine plants emphasized 
the cheapness of manufacture of this method as compared with the 
old hand method. 

The owner of a factory organized for decades for handwork said 
that he had recently gone over to machine work because he had 
never been able to make a long-filler cigar by hand that he conld 
afford to sell for 5 cents. To meet competition in a salable article he 
was forced to resort to the machine. 

In another factory a local manager said that the marked develop­
ment in machine-made cigars was accompanied by a growing market 
for the advertised brands of the cheaper-grade goods, and he attrib­
uted the growth of his own establishment to the demand for their 5-
cent cigar. While his fum had been gradually cloa.in~ its less 'produc­
tive and efficient units, it had been increas~ productlOn in this plant. 
In the past six years the number of electncally operated machines 
had been raised from 20 to almost 200, employment had increased 
from about 150 to 1,500, and the plant capacity was then about 

. 4,000,000 cigars a week. 
The increase in production effected by machine operations was 

stated by several managers, some of whose records were based on a 
9-hour day and others on a lO-hour day. 

Two superintendents compared the output in round numbers of 
two departments operating under the same roof, the one mechanized, 
the other not. 

"The output of the hand department of about 300 women aver~es 
from 350,000 to 400,000 cigars a week; the output of the machine 
department, consisting of 230 women, averages 1,120,000 cigars a 
week." 

"The hand department of 187 hand rollers and bunchers make 
only one-third of the plant output, while the machine department of 
120 workers manufacture two-thirds." In this establishment, when 
30 machines were installed in 1925-26, it had been necessary to layoff' 
more than 100 handworkers. 

One superintendent said, "One machine (requiring 4 operators) 
does the work of 15 or 16 out-and-out handworkers," while another 
claimed that "production increased five or six times per operator 
through use of the machine." 

Furthermore, while production rates increased, labor costs de<·reased. 
In one organization the direct labor cost per 1,000 cigars was $4.20 by 
machine processes and $6.30 when made by hand. In another organ­
ization it was $3.40 by machine and $10 by hand. In both plants 
the percentage of gain was decidedly in favor of the machine proress. 
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Although the machine equipment is costly and its upkeep and 
maintenance are large items of expenditure, the consensus of opinion 
seemed to be that under average conditions it cut the labor cost about 
one-half and doubled production with the S8me space and number of 
emplo:yees. 

All mterviews showed that manufacturers were reaping gains in 
increased produotion and lowered labor costs, and furthermore their 
opinions were unanimous that average earnings per individual ma­
cbine operator were as good as they had been for handwork inunedi­
ately before the change to mechanization. 

One or two felt that earnings were even bEltter since the change, 
because they were working more steadily or 'more r~arly. __ Under 
machine organization there were not such great indiVIdual differences 
in earnings; "that is, they are more uniform because the speed of the 
machine sets a limit to which operators must keep up and which they 
can not exceed." 

Manufacturers were unanimous also in describing the great econ­
omy in teaching beginners for machine work. Formerly it took three 
to four months to train hand makers and often it would be from eix 
months to a year before they reached their capacity in speed and ar­
rived at a good production basis. The cost of such training to the 
employer was roughly estimated at from $200 to $300. Now, the 
average girl is a payinglroposition in two weeks, although it takes 
longer to attain speed an it may be eix weeks before she is ready to go 
onto a piecework basis of pay. She should be thoroughly proficient 
to operate at all four positlOns of the new machine with three or four 
months' experience. 

In one chain of machine factories it was customary for the "green 
girl" to observe the work for a week, with an occasional try out, be­
fore she was ready to take her own position, but she rarely made good 
before the end of the second week. If she had not attained some speed 
after two or three weeks she usually dropped out voluntarily. 

The president of one corporation considered that the employee 
benefited by the present method of operation. Formerly a cigar 
maker spent months of apprenticeship to learn one ol?eration that in 
no way fitted her for any other line of work, and this one skill had 
recently proven a handicap in efforts to make adjustments to changed 
conditions. But the great _advantage to the employee learnin~ to 
make cigars by machine will be her eas:y adaptability to machine lObs 
in many other industries, for aptitude m watching machine perform­
ance is the main requirement in the trend of modern fartorY equip­
ment. From a skilled job requiring a few months to learn, cigar 
making now is one requiring only a few weeks to acquire proficiency_ 
Bunchlna machine. 

The development of a bunching machine adapted to the use of scrap 
filler, . and more recently a machine that satisfactorily rolls cigars 
made on this bunching machine, the two occasionally being linked 
together by a transfer device, has still fftrther reduced labor cost_ 
The training cost also is cheaper on this machine, for while it takes a 
hand buncher or roller from several months to a year to acquire speed, 
a .. green" operator can develop speed on the machine in from one to 
two weeks. The standard production on the bunching machine, with 
two operators, is 4,000 cigars daily, whil .. a hand buncher's daily out­
put was estimated to be 1,000, sometimes 1_, and occasionally more. 
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At this rate the machine doubles the production per operator and the 
labor cost is cut about one-half, for while it costs $3.50 to inake 1,000 
bunches by hand, it costs $1.70 to produce as many by machine. 
Where the mechanical roller has been introduced, still greater econ­
omy has been possible, for in one plant where the hand labor of rolling 
had been $4.40 a thousand, the machine cost of pt'oduction was $1 a 
thousand. 

Whether or not this equipment dislocated labor depended on 
several factors, particularly the extent to which it was used in each 
plant and the speed with which the transfer from hand to,machine 
operations was accomplished. In very few of the factories visited 
was trus type of equipinent used for the major part of the output. 
It frequently happened that in order to adjust production to the 
growing emphasis on the 5-cent cigar the smaller m'anufacturer had 
installed a few bunching machines, but in such cases the machine­
made bunches were still rolled by hand and in the same room other 
employees were making the more expensive brands of cigars entirely 
by hand. In one factory the installation of the bunching machines 
had covered a period of six months, and as trade in the cheaper 
cigar was increasing in the meantime it resulted in no lay-off of the 
50 or more women who had been hand bunchers. On the whole, there 
seemed to have been less difficulty in transferring experienced hand- , 
workers to this type of machine than to the more automatic type of 
equipment. One superintendent attributed the ease of adjustment 
in his plant. to tbe fact that the handworkers were employed so little 
of the time on the better-grade product that they were willing to 
change to the machines that were running full time. 
Stripping machine. 

The stripping machine is not a great labor-savin~ device, for at 
best it does the work of only two handworkers; nor 15 it suitable for 
stripping all grades of tobacco leaf. But one or more stripping ma­
chines were in use in most of the factories visited; none were recent 
installations, and much of the stripping equipment had been in place 
10 to 15 years. . 

An interesting comment made more than once in York County, 
Pa.; was to the effect that with the coming of the machine into the 
factory hand stripping that had been done in the homes on contract 
decreased; "the machine brought a few women strippers into the 
plant." 
Banding and roiling. 

Simple bandinll' machines are not new in the industry. The 
econom'y secured by substituting machine banding for handwork was 
variously estimated as a displacement of 1, 5, 6, even 8 girls for each 
machine introduced. 

That" two girls operating one ban~ machine do the work of six 
hand banders" seemed to be a conservative statement. In one plant 
the installation of two banding macrunes resulted in the lay-off of 
eight hand banders. Another statement was that while the average 
hand banders may paste the bands on 7,000 cigars a day the machine 
tended by two girls turns out 30,000 to 35,000 a day. 

The recent and increasing demand for cigars wrapped in tin foil 
promJ?,ted the putting on the market of a mechanical device adapted to 
tin-foil wrappmg about 1928. Before this, young girls had covered 
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the cigars with foil by hand. The machine is variously reported to 
cover about 45 cigars a minute or from 20,000 to 24,000 in a day of 
10 hoUl'!!! wherea.s by hand a good production record was 2,500 to 
3,500 da.i1y. 

The banding mechanism, therefore, has displaced from 4 or 5 to 6 
hand banders, varying with different plant organizations. Many 
firms had not gone into foiling e.'ttensively before the machine made 
it possible to do it economically. On the other hand, gangs of as 
many as 50 to 60 young and inexperienced ~ls were employed in 
some factories on foiling, which required no skill and could be learned 
in less than a day, though it took longer to acquire speed. . 

The demand for foiled cigars wa.s increasing at the time the machine 
was put upon the market, so its introduction did not always result 
in laying off the hand banders and it wa.s possible to absorb them in 
other kinds of work. In one factory as many as 40 hand foilers had 
been transferred to other minor unskilled packing jobs or put upon 
the foiling machines. In another factory it had been necessary 
however, to eliminate some of the 60 hand foilers, although a few had 
been transferred to the eight new machines or other work and some 
girls quit voluntarily. One employer stated that by the use of the 
machine the labor cost of foiling had been reduced from 90 cents to 
30 cents per thousand cigars. 

Soon after an efficient foiling machine was in quite .i::,n;ral use a 
transfer device was perfected by which the older ban' machine 
was connected to the foiling equipment, thus eliminating the handling 
of the cigar as it came from the foiler and the feeding of it to the 
banding machine by another pair of hands. The saving in labor cost 
is evident from the employment records in one factory that went into 
hand foiling extensively with about 150 employees. At the time of 
the interview only 62 girls were needed for the 31 machines, and a 
further reduction to 31 girls was anticipated, to be made possible by 
the use of another attachment on these machines. One manufacturer 
reckoned the labor cost for hand foiling at 70 cents per 1,000 cigars, 
of banding at 30 cents per 1,000. By the introduction of the ma.­
chine requiring two girls to operate it the cost was reduced to 25 
cents per thousand, and by the latest equipment, operated by one 
girl, it was still further decreased to 12* cents per thousand. He 
estimated that by use of this fully automatic foiler and bander 
production per operator had been doubled. 

The popularity of the foiled cigar has undoubtedly affected the 
older packer most severely-the man or woman who by careful sub­
shading sorted the cigars into as many as 50 shapes or shades, therebl 
making the appearance of the cigars in the finished box entirely uru­
form in color, shape, and size. Employers said that under the old 
regime it took several months to tram the skilled packers, who were 
in a cla.ss by themselves in the trade. But now the shade of a cigar 
is not important and in one day a girl learns to operate a machine that 
applies the tin foil, a decidedly unskille<t-job that does not demand 
the wage rate of former skilled packers. Packing is no longer the 
job of adult men and women, but of young, inexperienced girls. . 

With the decreased necessity of shading, the output of packers is 
said to have more than doubled, so that the number of packers, in 
the former use of the word, has quite naturally been radically re-
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duced. One employer dropped all the male packers, and in another 
establishment the men quit as they could not afford to work for the 
greatly reduced rates offered them on other simple jobs. It was easier 
to transfer women packers, who "swallowed their pride," and not 
infrequently they were placed on foiling or other packing jobs. 

In one factory the packers-that is, shaders-were reduced from 
24 to 12. In another all packing jobs were discontinued. In a plant 
where the shading packers were reduced from 34 to 17, it was possible 
to transfer a few from skilled packing work to hand foiling, for the 
foiling department was growing and employed 50 hands. Then these 
hand foilers were replaced by four foiling machines, and again 
because the finn was organized for mass production it was' able to 
absorb the hand ioilers, who in smaller units doubtless would have 
been laid off. 
Changes in personnel. 

The employment of women in cigar factories is an old story. 
Cigar making, indeed, has always been in European countries a 

recognized occupation of women, and in countries where a govern­
ment monopoly has existed has been almost exclusively woman's 
work. In 1869 "thousands of Bohemian women cigar makers began 
to come to New York as the result of the war of 1866 between Prussia 
and 'Austria, during which the invading armies destroyed the cigar 
factories of Bohemia. • * * In Philadelphia, where it was said in 
1870 that more women were employed at cigar making than in New 
York, many Americans were employed,.but in New York most of the. 
women cigar workers were foreigners." I "As a result of this woman's 
invasion more than one-half of the cigar makers in New York were 
females." 2 

In other areas, however, there had been a larger proportion of men 
than women cigar ma.kers. One manufacturer said that when they 
were working on the out-and-out basis men comrrised two-thirds of 
the force. Another traced the change in personne by saying, "Thirty 
years ago there were no women in the factory; 25 years ago only a 
few; in 1922, when we reached our peak, there were about half men 
and half women employed; but in 1925, when the bunch-breaking 
machines were installed, three-fourths of the force were women." 

Others eXplained the shift to women by saying, "Women were 
given a chance to go on the machine but nothing was left for the men 
except to leave. No one was fired, but there was so little handwork 
left that men can't make a decent living." "Men seem to consider 
cigar making by machine a woman's job." "It is no lon~er a man's 
industry, because it is impossible to earn a fa.mily wage ill it now." 
"When we can we give the old fellows a chance, for they need the 
work badly. We could not afford to keep old men if business were 
rushing, 8.9 young girls are faster." 

Comments of management were invariably to the effect that men 
had been harder hit than women. One outstanding case showed 
that as much as 80 per cent of the force were men before the intro­
duction of machines, but since then only about 10 per cent are men. 
It was felt that there had been not only a reluctance to offer the men 
machine jobs but a strong aversion on the part of men to accepting 

1 U. 8. Department of Labor. RePOrt on ConditJOD of Woman and Child Wage Earners ill tbe UDited 
States. VOl.l1fr History of Women fn Industry In the United States, 1910, p. 198. 
I... J Ibid. Vol. A, History of Women 1D. ~ U.oJons. 1911. P.93. 
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them. On the one hand, the jobs were not considered suitable for men, 
and, on the other, the men were dissatisfied with simple machine opere.­
tions and their a.ttendant wage rates. Some superintendents went 
so fa.r as to sa.y tha.t cigar making and packing should never have been 
8 man's job, as women were much better fitted for it. . 

However, in plants in which the direct labor was a.lmost exclusively 
women before the change to machine equipment, more men than 
formerly were needed as machine fixers, foremen, and technice.l men, 
but few of these. had been cigar makers. 

Not only were men being displaced in the modern organization of 
the industry but the older women were losing ground to the young 
girls. Wherever machine equipment had been inste.lled superin­
tendents expressed a. preference for young girls in place of the older 
women who were skilled hand makers. "The automatic machine 
brought the younger American born, e.ll inexperienced, into the fac­
tory." "Put on young girls in large numbers when the change was 
made." "Prefer yOlmg girls." "Better to hire inexperienced help 
and train them." "Now we ra.rely hire those beyond the twenties 
and most a.re in their teens." "Prefer women under 30." "The 
majority now a.re under 25; before there were man,Y 35 to 60 yea.rs 
old." One manager gave as his reason for employmg younger girls 
that "they get the rhythm quicker." 

Repeatedly employers referred to the changin~ source of the labor 
supply from the mature woman to the younl!:er gtl'1, from experienced 
to inexperienced help, and in some districts from the fore~er to the 
na.tive born. "Machine operators are 90 per cent Amencan born, 
but 90 per cent of the handworkers had been foreign born." "We 
are employing the daughters of foreign parents now." 

Most of the foregoing refers to conditions in those plants only in 
which there had actue.ll:y been a. change in method of operation and 
whose managers or Bupenntendents were able to describe the manner of 
effectin~ these tranS! tions from hand to machine processes. Such 
compa.nsons were out of the question in establishments that had 
e.lways been mechanized, nor could interviews be obtained with man­
agers of units that had been closed to make possible mass production 
elsewhere. Yet it was in the desertion of these factories tha.t there 
seemed to have been the most ruthless disregard of human needs. 

Many of the close-downs came as a. shock to the employees. Fore­
men admitted that they were afraid the girls would resm't to violence 
and sabotage if they were informed before the stock on hand was 
used up that there would be no more work. The favorite closing 
time WIth one corporation was a. holiday. In one case the girls went 
home July 3 for the usual Fourth of July holida.y, but when they 
returned afterward they were told-"the end had come." In another 
factory belonging to the same firm the employees went home for a 
"vacation" over Thanksgiving. They, too, returned to work, to be 
greeted with the announcement tha.t the factory had closed • .... 



PART IV.-IllSTORY OF CIGAR AND CIGARETTE 
WORKERS AS REPORTED IN HOME INTERVIEWS 
One of the main purposes of this study was to discover what had 

happened to the women who had lost thell' jobs in cigar and cigarette 
factories. The original plan was to visit only women who had lQst 
their jobs when some radical change had been made in the method 
of operation or the equipment in the factory in which they were 
employed in order to discover what adjustments they had been able 
to make. The field work in two cities, however, where almost e.ll 
the workers interviewed had been laid off, showed that many had 
lost their jobs because the inste.llation of improved equipment 
elsewhere had made necessary the transfer of operations, besides 
changes in equipment in the factory in which they themselves had 
worked, so it was decided to extend the study to women who were 
laid off solely because of the transfer of work to other units. 

The problem was to discover, in the case of displaced cigar workers, 
whether the experienced hand makers wer~ being absorbed by machine 
plants, were successful in finding the same kind of work elsewhere, 
either in town or--where plants had left-in other places, or were 
forced to take up entirely different lines of work. Among the dis­
placed cigarette workers the chief cause of displacement was not a 
change from hand to machine but was the improvements made in 
machines and certain st:yle changes. 

To answer such questIOns it was necessary to locate and interview 
the women who had been affected by these clianges. The chief 
difficulty was in securing the names and addresses of women who had 
been displaced. In reply to the question as to what had become of 
the former tobacco workers, few persons could give any definite 
information. Trade-union officials were no more able than other 
persons to give assistance in locating cigar workers displaced by the 
closing of factories or changes in plant operations. The most helpful 
individuals, where they could be found, were foremen or foreladies 
who had been laid off with the other employees in their departments, 
and in whose welfare they were honestly interested. It was rare 
good fortune to find a former superintendent who had had charge of a 
factory when it closed and who had employment records that could 
be used as a basis for locating the women. Only in Binghamton, 
N. Y., was a reliable factory record found that gave the personnel of 
the plant when it closed j in this case only was it possible to get data 
based on 100 per cent of the women employed at the time manufac­
turing was suspended. Another helpful authority was the women 
themselves, who in many cases were able to give reliable information 
as to the present addresses of former workers. 

In the larger cities the displaced women were scattered far and 
wide, but in sme.ller towns it was easier to locate them. In some 
'places only a few of the displaced workers could be found. Sometimes 
the family, e.ll of whose wage earners had been employed in the 

38 
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industry, had moved away. In other cases the women were not 
working any more, or had eventually found work in other places, 
perhaps in distant towns. 

One leader in a community said that it was a mystery where they 
had gone, as he knew of no woman-employing industry that had been 
increasin~ to the extent that the tobacco industry had been decreasing. 
An orgamzation "interested in new development rather than funerals" 
suggested the names of about a dozen new firms in the community 
that might have employed the former cigar workers, but a canvass of 
these yielded nothing of importance. A scattering few of the former 
tobacco workers had found work here and there with the new firms; 
but many of the companies were hiring only women who had haa 
experience in their line, others were employing only young and inex­
perienced girls, while one or two had tried cigar workers and found 
them not satisfactory, the girls being dissatisfied with the wago 
scale, which was lower than what they had in cigar making. 

Indicative of the general trade conditions was the status of the 
trade-union membership at the time of survey compared with what 
it had been in earlier years. An official of what had been an active 
organization of the rigar makers' union in the New Jersey district 
eetimated that the membership in his local had dropped from about 
600 to 100 between 1914 and 1929. The change had fallen most 
heavily on the older men, as they found it difficult to shift into other 
industries and oooupations. It was estimated roughly that trade­
union membership in Baltimore had decreased from 900 to 50, and in 
Lancaster from 1,000 to 25, within the past few years. 

A total of 1,150 visits were made to the homes of women who had 
worked in cigar factories, and of 259 to the homes of former cigarette 
workers, all of whom had lost their jobs at some time sinCe 1925. 

Data were obtained as to the ~ee of the workers when they entered 
ci!(ar or cigarette work and th8ll" industrial history since that time 
WIth the reasons for leaving each job. Information regarding unem­
ployment, its cause and duration, also was secured, as well as the 
present economio status. For some of the women it was poesible to 
compare their earnings on the jobs in cigars or cigarettes at time of 
separation with those on their subsequent jobs. Some of the women 
commented on the wages, hours, and regularity of work, various 
changes and their effects on employment, the changes in equipment or 
stock or style, and other conditions. 

HOME INTERVIEWS WITH CIGAR WORKERS 1 

On account of the widely different conditions exist~ in the areas 
in which cigars had been manufactured or still were bemg made the 
cities and towns in which the women were interviewed who had been 
deprived of their c~ar jobs have been classified as three groups­

. Localities A, Localities B, and Localities C. In some instances the 
cities and towns in one class are widely separated geograJ,>hically, but 
they have distinctive characteristics in 'Wmmon that Justify their 
being considered as one unit in this study. The classification was 
based on the conditions that existed at the time of the study in 1929 

I Tbe dtmcult.les of securing emot atatemenl8 !WI to daleS. wages. aDd other Industrlal espmeoCfll were 
(D'NL For tb.b reason tbe numbersorwomtllls~p1J'iD1complet.edaLaaroDO' larp, ooaWcLiD& statements 
llav1q; beea.l'hell ellmlnaled u"no' npor&ecI. • 
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and 1930. For this reason some of the tabulations show for the three 
localities different trends from what would be expected, due to changes 
that had occurred during the 5-:l"ear period, 1925 to 1929. 

In the first group, to be called "Localities A" throughout this 
section of the report, the cigar industry still offered opportunities for 
employment to women. The cities and towns included in this group 
are as follows: Boston, Mass.; Binghamton, N. Y.; Wilmington, Del.; 
New Brunswick~ Trenton, Newark, and Perth Amboy, N. J.j Camden, 
N. J., and Philaaelphia.,Pa., one industrial unit; York and lOur towns 
in York County, Lancaster, Harrisburg, Steelton, and two adjoining 
small towns, Reading,_ Allentown, and Nanticoke, Pa.; Baltimore, 
Md.; and Lima and Wapakoneta, Ohio. 

In Localities B the cigar industry offered only very limited oppor­
tunities, but there was work in other industries. The cities included 
here in which home visite were made are these: Jersey City and 
Bayonne, N. J.; Norristown, Conshohocken, Boyertown, and Bridge­
pot:t, Pa'i Newark, Mansfield, Cincinnati, Cleveland, and Ironton, 
Ohio; ana Paducah, Ky. 

In Localities C opportunities in the cigar industry were none or 
very limited and opportunity was sli~ht in other industries also. 
Here were included 10 rural communitIes in Pennsylvania, 9 in the 
eastern part of Lancaster County (Akro:'?-l Hopeland, Rothsville, 
Brownstown Denver, Manheim, Terre Hill, Reamstown, and Lin­
coln), and &haefierstown in an adj acent county; and a district 
locally spoken of as the" Belt," stretching from Allentown to N orris­
town and made u~ of many small settlements, including East Green­
ville, Sellersville, Trumbauersville, Gilbertsville, Tylersport, Milford, 
and Quakertown. In Ohio the towns included as Localities C were 
Jackson, Manchester, and Wellston, in the southeastern part of the 
State. -Madisonville, Ky., also having only s~ht opportunities of 
employment for women, was among the places VISited. 

In many of these towns, especially those in Pennsylvania, women 
who had been deprived of their jobs had been obliged to seek work 
in neighboring communities, which added greatly to their expenses. 
Furthermore, in many cases the work they were able to find was 
temporary only. 

Of the 1,150 women interviewed who had been deprived of their 
jobs in the cigar industry in 1925 or at some time within the next 
four years, 604 were in Localities A, 258 in Localities B, and 288 in 
Localities C. (See Table 5.) 

AGE OF THE WOMEN 

The cigar-working group interviewed was composed of women of 
all ages. Most of the older women had started work in the trade 
as young women and had seen many years of service, only to be 
deprived of their jobs when machines were introduced on which 
young workers, for the most part, were: llJ.llPloyed, or when the f~ 
tories were moved or consolidated. Although the younger women, 
naturally, had been employed in most instances for shorter periods, 
they had started in the industry expecting to have continuous em­
ployment. _ But many of them, like the older women, lost their 
Jobs by ~e introduction of the machine or the moving of the factory. 
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TABLB 5.-Ag. of the ,"0"..,. inlerviowed, by type oj locolity-CigtJr' 

A111ocaU1Ies Localllles A LocalIU. B Localllles C 

Ap group 
Nom· Per Nom· Per Num- Per Nom· Per .... .... t """ con • .... .... .... """ 

Total women __________ l,ltSO ------_.- ... --------- "" --------- ... ---------
Not reporilDa ace--:--------- • --.. _---- • --------- ___ A_A_A. --------- --------- ---------
Total reportfna'. ______________ 

1,147 " .... "" -100.0 2M ,00. • ... '00.0 

Under SO YfIRI'I------------ ___ ... 88.8 ... 43., III ... .. " .. 80 and UDder 40 yean _______ m .... '88 31.3 " "., .. .... 40 yean and over _____________ ... 31.7 , .. .... 12 27 •• 138 47.g 

About two-fifths of the women in the localities included who 
reported their ages were not yet 30; almost three-tenths were 30 
and under 40, and just over three-tenths were 40 or more. The age 
distribution was much the same in Localities A and B and the group 
as a whole, but in Localities C the proportion of women under 30 
was less than three-tenths and almost one-half were 40 years or 
older. The last mentioned is of particular significance when it is 
remembered that in this section there was little opportunity fo~ work 
in any line. 

DEPARTMENT IN WHICH EMPLOYED 

Of the 1,150 women included, all but 8 reported the department 
in which they were employed a~ the time of. separation. The largest 

. group (74.3 per cent) had been m hand-making departments. About 
one~ighth (12 per cent) had been in packing departments, and less 
than one-tenth (9.4 per cent) in stripping de~artments. The remain­
der were in machine-making departments, m shipping! or classified 
as miscellaneous workers in iill departments. (See Tab e 6.) 

The ~roportions of women from the different departments varied 
little WIth locality. Slightly larger proportions of those in Locali­
ties B and C than of the group as a whole had been engaged in the 
hand manufacture of cigars. Of Localities A the opposite is true, 
but these places had the largest proportion of women who had been 
in packing departments. 

Of the 847 women who had made cigars by hand and who reported 
agel about two-fifths were less than 30, and about three-tenths in 
eacn case were 30 and under 40 and 40 years of age or more. In 
Localities A the proportion under 30 years was somewhat less than 
in all localities, as was the group 40 years or more. In Localities B 
women under 30 were almost one-haIl of those who had made cigars 
by hand. In Localities C exactly one-half were 40 years or older. 
(See Appendix Table I.) 

126898°-32---4. 
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TABLE 6.-Department in which employed at Ii"", _'separation, by Iype of localitll 
in which interviewed-C1gara . 

Al110calitles Localities A Localities B Localltles C 

Department 
Number Par ceo Numb< Pereent Number PerooDt Number Percent 

----
Total women ___________ 1,160 --------- "'" --------- ... --------- 288 ------ ---

Not reportl.ng department ____ • --------- 2 --------- • ____ A_OW. • ---------Total reporting. ______________ 
LI42 100. 0 002 100.0 ... too. 0 ... 100.0 

BtrlpplDg ____________________ 107 ••• 07 '.0 21 &2 .. 10.2 

Select and band strIp-____ 61 U '" 4.3 .. 0.0 21 7.' Machine 8trip ____________ .., U al 6.1 7 a7 • U 

Cigar maldDg •••••••••••••••• 873 7 ... ... 74.6 202 78.. 222 78.. 
Band. ___________________ 

848 74.3 ... 70.4 202 78 .• 220 78.' Bunch and roll _______ 729 63 .• .n 68. a 1118 17.a 120 faa Out-and-out __________ n. UL< 13 U « 1.6 102 a6.9 
Macblne •••••••••••• __ ._. 25 U .. ... -.. ------- ----.---- --------- ---------

Paddng .. -,------------------ 137 lao .. 14.' .. ••• 37 ... 
SbJpptnJ and m1seel1anoow from I departmentAL ______ 25 a. n La • 3.1 • 2.1 

. 

Of the women whose work had been bunching and rolling, who com­
prised well over three-fifths of the total, 44.5 per cent were under 30 
years, 30.8 per cent were 30 and under 40, and 24.7jer cent were 40 
and over _ Well over one-half of the. bunchers an rollers were in 
Localities' A. Only 1 in 6 were in C. 

The machine makers, too, were young, 20 of the 25 being under 30. 
All machine makers were in Localities A; 

The out-and-out hand makers, on the other hand, were predomi­
nately in the older group, 73.1 per cent being at least 40 and only 3.4 
per cent under 30. These workers were almost wholly in Locali­
ties C. 

In Localities A the proportion of the bunchers and rollers under 30 
years was only 40 per cent, in B it was 48.5 per cent and in C it W88 
53.3 per cent. Conversely, the proportions 30 and under 40 were 
35.6 per cent in Localities A, 28.3 per cent in B, and only 18.3 in C. 

Localities C differed further from the others in that as many 88 
28.3 per cent of the women there instead of only 23 or 24 per cent 
were at least 40 years of age . 

. As many as 85.7 per cent of the out-and-out makers interviewed 
were found in Localities C, and here three-fourths of them were at 
least 40 years of age. 

Almost 60 per cent of the packers were under 30 years. The great 
majority were in Localities A. Strippers, on the other hand, were an 
older group, almost one-half (48.6 per cent) being 40 years or more. 
Well over one-half of the strippers were in Localities A. 
. Onl, in Localities A were there any machine workers who had lost 
their Jobs. Here were 25 women, all but 5 of whom had worked at 
the automatic machine. Six had worked as examiners of the finished 
product at the machine, and 14 had been operators. All but 1 of 
these 20 were from plants in two cities where the use of machines had 
been tried !1nd discontinued. Only 7 of the 20 women were more 
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than 22 ,Yea.rs of age. Among t.he youngest women, 3 of the 13 had 
worked m the cigar industry 118 much 118 five yea.rs". -

The 5 remaining machine workers had done bunch making on sim­
ple machines that had been in use prior to the automatic machine. 
Onlv 1 of the 5 women WIl8 under 30. One of the women had worked 
in the cigar industry 118 much 118 19 yea.rs before her enforced separa.­
tion j the least time worked by any of the 5 WIl8 10 yea.rs. 

Aoout one-half of all the women from stripping departments were 
40 yea.rs of age Ot older. In Localities B and C larger proportions 
than in Localities A or for the group 118 a whole were 40 yea.rs or more. 
(See Appendix Table I.) 

Almost three-fifths of those from packing departments were less 
than 30 yea.rs old, and the remainder were practically evenly divided 
between the other two groups. In Localities A, where the I~est 
part of those from packing departments were found, about two-thirds 
of the women were under 30 yea.rs of age. 

WEEK'S EARNINGS 

In the home interviews, earnings on all the jobs the women had 
held, beginning with the first one in ciga.rs and including the last job, 
were secure!'l wherever possible. Of the 1,150 women interviewed, 
549 reportsd their earnings on the cigar job at the time of separation. 
In many Cll8es these earnings were lower than those the women had 
been receiving, the wage sCale having begun to decline. Further­
more, the lowest earnings E'robably were for less than full time. 

The median of the week s earnings reported by 549 women for their 
cigar jobs at time of separation WIl8 $17.25, the rangs being from $5 
to $37. Less than one-eighth of the women received $10 or less, and 
a like proportion received $23 or more. 

Of the 549 women, 354 reported their earnings on the first subse­
quent job; 143 had a subsequent job but did not report earnings; 
and 52 had no subsequedt jobs. Of the 354 jobs for which earnings 
were reported, only 139 were cigar jobs. The median of the earnings 
of the 139 women WIl8 $15.85, almost 20 per cent lees than the $19.60 
median for the same women on the cigar job prior to the separation. 
The median of the earnings in the 215 first subsequent jobs in other 
lines was $12.20, almost 30 per cent less than the $16.95 median for 
the same women on their last cigar job. In eveTf CIl88, judging by 
the median, the women who secured subsequent mga.r jobs had been 
in receipt of higher wages in ciga.rs than had the group 118 a whole. 
Conversely, in most CIlB8S the women finding emplo;Ylllent in other 
lines had been receiving cigar wages below the median. the women 
under 30 baing the exception to the mle. 
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B7 loea1ity. 
Ea.rnings varied according to locality. For the 2S0 women in 

Localities A who reported their last cigar earnings before the separa­
tion the median was $19.20; for the 120" in Localities B, $17.15; and 
for the 149 in Localities C, $14.50. 

Only in Localities A did a sufficient numher of women for the compu,­
tation of a median report earnings on the earlier and the subsequent 
cigar job; for these the median at the time of separation was $20.40 
and that in the first subsequent cigar job was $16.55, a decrease of 
almost one-fifth. For the 121 women whose cigar earnings at time 
of separation and earnings in a subsequent job other than in cigars 
were reported the medians were $lS.40 and $13.40, respectively, 
both higher than for the group as a whole, though the proportionate 
decrease was about the same. 

In Localities B 53 women reported earnings on the cigar job at time 
of separation and on the first subsequent job other than cigars. The 
median earnings in the former were $15.S5 and in the latter $11.90. 
These amounts were lower than those for the whole group, but the 
proportionats decrease was not quits so great. 

In Localities C too few women for the computation of a median 
reported earnings in cigars at time of separation and earnings in the 
first subsequent job. 
B7 department. 

As mentioned previously, the largest group of women had been 
bandworkers in the making departments, the occupation of 84S, 74.3 
per cent of all. (See Appendix Table 1.) Earnings on the last cigar 
Job prior to the separation were reported by 365, or slightly more than 
two-fifths of these, and their median was $lS.50. 'the lowest earn­
ings on the last cigar job, under $10, were reported by about 5 per cent 
of these women, all of whom were bunchers or rollers. Almost one­
fifth reported earnings of from $10 to $15, and nearly two-fifths 
earnings of $15 but less than $20. Too few out-and-out makers for 
the computation of a median reported their earnings before the separ­
ation. For those wbo did report the earnings averaged much the 
same as those of the bunchers and rollers-$lS and under $19. No 
out-and-out maker reported earnings below $11, and one said she 
bad been paid $37.50, about $4 in excess of the highest earnings 
reported by bunchers and rollers. 

Of the 365 hand makers who reported earnings on their last cigar 
jobl 127 had had their first subsequent job in cigars, 205 in other lines, 
and 33 had had DO subsequent job. The median of the final earnings 
of these 127 women before the separation was $20. Of these 127, 
102 reported also their earnings on the first subsequent job in cigars. 
The median of the earnings of these prior to the separation was $20.15, 
while on the first subsequent job it was $16.05, a considerable reduc­
tion. For the 205 women whose subsequent job was other than 
cigars the median of the earnings before the separation was $lS.20; 
but 01142 who reported earnings on both jobs, the median for the 
last cigar job was $lS.35 and that of the subsequent job $12.55, a' 
very great decline. 
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As a few concrete examples of decreases in money earnings for those 
who had been making cigars by hand the following are given: 

Of the 32 hand makers who reported earnings of $10 and under $15 
weekly at time of separation and also reported earnings on the first 
subsequent job, 11 had found work in CIgars and 21 m other lines. 
For 8 m cigars and for 18 in other lines, earnings were less than before. 

Of the 27 handworkers whose earnings on the cigar job at time of 
separation had been $15 and who reported earnings on the subsequent 
job, 6 women who found jobs in cigars earned less than $12, 2 receiv­
Ing only $9. Of the 19 whose subsequent job was in other lines, only 3 
earned as much as $15. Five earned $7 or less. 

There were 47 handworkers who were earning $20 a week at the 
time of separation and who reported earnings on the first subsequent 
job. Of these, 27 had found work in cigars, and two-thirds of these 
had a loss in wages. Two earned only $10. Of the 20 women whose 
subsequent jobs were in other lines, all earned less than $20, 4 earn­
ing $10 or less. 

As noted, the median earnings for the 365 hand makers who reported 
earnings on the cigar job at time of separation were $18.50. For 
the 173 in Localities A they were $20.55, for the 90 in Localities B 
$17.50, and for the 102 in Localities C $15. 

Of the women in Localities A, 132 reported earnings at time of 
separation and on first subsequent job. For these the median of the 
earnings before separation was $20.60, with a range of from $10 to 
$37, but the 58 who found subsequent work in CIgars had median 
earnings of only $16.45 and the 74 who found other work had median 
earnings of only $15. 

Cl .... 

Last earnings before 
separation 

First subsequent Job 
in cigars 

Type of locaUty hand 
workers Number reportinK Earnings MedIJIn RaDge 01 1eoa women 

AlllocaUti88. ___ ". _______________ • ______ • __ 2M $19.86 $0 to 137 102 n 
LocalIties A ______ • ___ • __ • _______________________ 

132 ".60 $10 to $37 .. 3. 
Localities B __ • ____ OM_OM_MOO. _______________ • __ •• 62 1&00 $6 to 532 .. 20 Localities C _____ • _______ • ____________ • __________ 

60 IUD $0 to ... .. 10 

First subsequent job 
in clgar&-Contd. FIrst sub!equeDt Job fD other ll.nea 

Typo ollocallty 

Earnings EarningB Namber Earnings Earnings EarnJugs 
same more otwomen .... same more 

AU locaUties. __ A ________ ••••• _ .. • ,02 n. n ,0 
Localities A ___ • _____________________ 

'0 • 7. .. • 10 Localities B _________________________ 
2 • 38 .. 4 I Localities C _____________________ ~ ___ • , aD .. I 4 

Of the hand makers in Localities B, 62 reported earnings at the 
time of separation and on first subsequent jobs. The earnings before 
the separation had a median of $18, the range being from $6 to $32. 
Of the first subsequent jobs, 24 were in cigars (20 at reduced eam­
jn~) and 38 were in other lines of work (33 at reduced earnings). 
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In LocaJi ties C 50 women who had been hand makers reported their 
earnings on the last cigar job before separation and on the first sub­
sequent iob. Their earnings before the separation had a median of 
$15.80, the range being $6 to $25. Twenty of the first subsequent 
jobs were in cigars, 15 at less wages, and 30 were in other lines, 2.5 
at less wages. . 

Of the 848 hand makers, 729 were bunchers and rollers and 119 
were out-and-out makers. Of the bunchers and rollers, 328 reported 
their last wage before the separation, the median being $18.55. For 
the women who reported earnings at time of separation and on the 
subsequent job as well) the decreases in earnings are very similar to 
those already described. 

Of the 119 out-and-out makers from hand-making departments, 102 
were in Localities C, and more than three-fourths of these were 40 years 
of age or older. (See Appendix Table I.) Little exact information on 
the earnings of these women was available. In many cases several 
years had elapsed since their separation from the industry. Only 22 
women reported their last earnings before the separation and their 
first on a subsequent job, and in all cases but 1 the earnings were 
lower on the subsequent job. 

In Localities A 57 women under 30 years of age had been employed 
in packing .departments. Of these, 32 reported their earnings on 
cigar job at time of separation and on first subsequent job. Twelve 
had had their first subsequent job in cigars and 20 in other industries. 
Exactly one-half of each of these groups had earned less on the sub­
sequent job than on the cigar job at time of separation. 
BY8ge. 

That age had some influence on the earning capacity of the women 
may be seen in the following: 

The median earnings for the 260 women reporting age and earnings 
who were under 30 years of age were $16.85; for the 150 who were 30 
and less than 40 years, $18.65; and for the 139 who were 40 years or 
over, $16.15. The range of earnings for the whole group was from $5 
to $37\ for those under 30 years of age it was from $6 to $31, for those 
30 ana under 40 years it was $6 to $37, and for those 40 years or 
older, $5 to $32. Furthermore, a reduction in earnings in the first 
job subsequent to the separation was most common and was greatest 
for the women of 40 and over. The extent to which reduced earn­
ings were most common among the older women is illustrated in the 
following figures for hand makers: 

Relation of subsequent earnings to last earnInp before 
.separaUou ~ 

CIpn, 
AU women •• ---•.•• --••• -.---------.-.---.-.-----.... ------I--"02~--,"-1-_-="+_--",'" 

::::~: =~_~.~~::::::::::::::::::::::::::::::::::::.. ¥1 ~~ ~ ~ 
Olbar: 

All womea ... "-_ .. .. --- ---------- -- ----. ___ -_____ . ______ "1--,'''-=-/._-,78-1-_-=38+---",38 

~=t~ :~_~~~:::::::::::::::::::=:::::::::::::: 1: ~ ~ ~ 
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.The following cases are examples of the reduction in earnings that 
many women experienced because of changes in cigar factories. .The 
first two are from Localities A. 

Quit became of reduced earnings.-An Italian woman in Philadelphia, aged 36 
and married, who had been employed in cigar work as & bUDch maker most of 
the time since she W&8 18, left her work in August, 1929, shortly after bunching 
machines were introdueed. Used to making $16 to $17 a week, the rates on the 
only grade of work on which handworket8 were retained were so reduced that 
ahe could make only $9 to $10, so she left. At the, time of interview she had 
been employed for two months as an enrober in a candy factory, where she 
earned $12 to $13 a week. She had not looked for cigar work, as it seemed 
useleBB to do so. 

AU factories but one left town.-A native-born woman, 29 years of age, manied, 
and living in Lancaster, Pa., had begun work in cigars at the a~ of 14. She 
experienced four cases of the factory closing. She had worked 9 years at the 
first plant.&8 a cigar roller when it closed down in May, 1926. he was out of 
work for one month, and then secured another job as roller. This plant closed 
after she had been there one year. After more than two months she secured 
another job as roller, where work again lasted for one year. After nearly four 
months of unemployment she secured her fourth job 'as roller but this lasted only 
five months. When the factory closed she tried to get another job, but "all the 
factories hs.ve left town but one, and they don't p,ay anything. Never tried 
automatic-machine factory. Afraid of getting sick.' After two months of un­
employment she secured a place as a salesgirl in a 5...a,nd-10-cent store, where she 
ha.d been for nearly eight months at time of interview. Her wages tbere were 
$10 a week, ... compared to $15 or $16 in cigars . 

.The four case stories following, all from Localities B, show clearly 
the effect of changes in the cigar industry on the earnings of women. 

Subsequent earnings just o ..... halj.-A married woman 53 years old, native born 
and living in Newark, Ohio had started work in cigars at the age of 13. She had 
done making, bunching, rolling, and other work. When she was 50 the plant in 
which she was working left the city, the IIWOrst thing ever happened to cigar 
makers." For seven weeks after DeCember, 1927, when the factory moved, she 
had no employment. At the end of thie time ahe did some practical nursing; she 
had three jobs, actually four months' employment out of a possible seven months. 
She was again unemployed for three months and then secured a job as roller at the 
struggling and very small cigar factory where ahe was employed at date of inter­
view. Her highest earnings in the present cigar job were $10, whereas in 1927, 
before the other factory moved away, ahe was making $20. 

Temporary shutdowns,· difference in hand prOCU888.-A native-born woman in 
Ironton, Ohio, sin,pe and 26 years of age, hs.d begun work in cigars at the "I!e of 16. 
She had worked eIght years as a roller when the factory went out of busmeBB, in 
December,1927. She was unemployed for seven months and then secured work 
88 roller at another plant, where she had worked for only five months when it was 
shut down, in December, 1928. She was out of work seven months again, when 
she securea reemployment a~ the place that had shut down. She bad been work-

. ing there six months when the factory shut down again, two days before the 
interview. She had no idea when it would reopen. II Maybe & week, maybe 
six months." 

Work had always been steady at the :first cigar factory where this woman 
wor~ed, and the girls worked regularly, since they received .. bonus for attendance.( 
She nsa learned Cigar rolling on suction plate and die but at the eecond fact..n'y 
rolling was done without these. This she found much harder. On the first lob .. 
her rate was 35 cents a hundred, and she could roll 1,000 a day. On tbe last job 
the rate was 25 cents a hundred, and due to the cbange in method she could make 
only 500 to 550 a day. 

Subsequent job i .. another city.-One of the women interviewed in Conshohocken, 
Pa., natIve born, single, and 29 years old, had worked in cigars since she was 16. 
She had not worked continuously, due to ill hcalth of herself or her family, but 
had been employed about 8 of the possible 13 years. Her work was that of a 
roller. When the company went OlIt of business in November, 1921, she was 
rolling cigars at 85 cents a hundred. After thie loes of job she was at home for one 
year for personal reasons. 
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Sbe tben secured work as a roller at 50 cente a bundred in another faotory, and 
WB8 employed there only nine months when the firm went out of bUSiness, in 
August, 1929. Sbe was unemployed for two weeks, wben ebe found employment 

\ as a roller in Philadelphia, a distance of 13 mil .. , wnere .be .till was employed at 
\ time of interview. Here she received 70 cents a hundred &8 roller, but the increase 

in rate over what ebe bad received at tbe Iaat place did not mean mucb, for ber 
commutetion tioket coat $10.30 a month. Work was slack; ebe made 500 cigars 
a day at beat, and her job was on a 5-day basis. There was no o"pportunity for 
work in the town in which she lived, exceRt in the glass factories. In commenting 
on the acarclty of work there she sa.id, I Some ODe has to die before- you get in 
there." 

Learned another indWtry.-A native-horn woman, 32 yea.rs of age, single, and 
living in Newark, Ohio, bad begun work in the cigar industry at the age of 18. 
She had been in this work for 12 years when the company went out of business 
in February, 1928. She had worked &8 roller, inspector, and teacher. At the 
time tbe factory closed ebe was on a !I8Iary of $30 a week. She had made $20 
to $22 as a roller. She secured work immediately in another cigar company, 
through her uncle, and there she stayed more than a year, averaging only $11 a 
week. She left this for what ahe considered & better job in a shoe factory, where 
she was doing fancy stitching and vamping at the time of the interview. While 
learning this work on shoes] she received $9 a week, but on piecework she was 
making from $10 to $17. Tne work wae very irregular; sometim .. a machine was 
out of order and sometimes she had to wait for work. 

TIME IN THE CIGAR INDUSTRY 
By locality. .' 

Many of the interviewed women, especially the older women, had 
been in the cigar industry a long time. The making of cigars by 

, hand, whole or in part, has given employment to women. for many 
years. 

Of' the 1,150 women ineluded in the study, 1,086 reported the time 
worked in the cigar industry. The proportions with experience of 
less than 5 years differed little by locality. Of those who had worked 
5 but less than 10 years, the proportion of those in. Localities A was 
much greater than in B and C. The greatest difference was for the 
period 25 years or more, Localities C having a proportion more than 
.three times as large lUI the figures for the other localities. 

TABLlD 8.-2'1 ... worked in the ind",try, by type 0/ !ocality-Oigara 

Alllocalltlal LoaaUtiea A LooaliUea B Localltlea 0 
Time worbd in claar 

industl'J' 
Num'" NumbeJ PerceDt Numbe Peroent Peroent Numbe Percent 

Totalwom.en ______ ._. __ tIro --------- ... --------- ... --------- ... ---------
Not reportlna Um8.. ___ • ______ .. ------..... - .. ------"-" • --------- 13 ---------
Total nportJDI'- _ •• _ •••• _ .... I .... 100.0 ... 100.0 ... 100.0 ." U'" 0 

th8n li 3'1!IU'L __ "" ________ ... .... I .. ... < 70 2'1 •• eo ".1 and less than 10 yean ___ • ___ 

"" .... 167 .... ro U~.8 .. 19.3 
o and IIlSS than 16 yean •• _._ 193 17.8 u» I ... .. ,... .. 13.8 

16 and 1_ tban 20 yean ____ • ". 18.7 " 13., .. ,..3 .. 10.0 
20 and less than 25 J'1Bl'L ... __ rn ... .. ... .. ... .. ••• IiIIi Y'" and UVeI" ... _____ .. _ ... 113 '''' .. .. 0 I • e.o .. 21.8 

Byage. 
Of the 1,086 who reported time worked in the cigar industry, all 

but one reported age also. As will be noted, about one-fourth of all 
the women had worked less than 5 years; of those less than 30 years 
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of age, slightly more than one-half had had this brief experience, 88 
compared with about one-fifth of those 40 years or oIder. Naturally, 
almost none of those under 30 years of age had worked as long 88 15 
years, but about one-sixth of those 40 years or more had heen 15 to 
20 years in the industry. Of the oldest group, the proportion who 
bad worked 25 years or more W88 greatest in Localities C, where 
almost one-half (46.9 per cent) had worked that long. (See Appendix 
Table II.) . 

PER CENT DISTRIBUTION OF WOMEN BY TIME WORKED IN THE CIGAR 
INDUSTRY. BY LOCALITIES 
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The three following work histories of women in Localities A show 
the effects of changes in tbe cigar industry on women who had spent 
many years in this work. 

Work in eighJ. or more jadori .. that clo.ed.-A native-born woman living In 
Lancaster, Pa., 43 yearn of age and sing-Ie, had worked in cigars most of the time 
f!:ince she was 20. Prior to this she had been employed as a weaver in silk mills. 
Her occupation in cigars was that of roller. She had ,\\orked in at least eiJdlt 
factories that closed. Four jobs were before the slump, 80 t.hese caused ner' 
little inconvenience, but lately business had been "off and on." Some factories' 
had closed entirely; U others say, 'Maybe we'll start up again in a few months,' 
but they don't." At time of Interview she had been unemployed far nine 

C. months and no jobs were availahle in cigar factories or sUk mills. 
Some of her jobs had been in neighboring towns, which mad~ the expenses of 

the job greater and the working day much longer. On one of tnese jobs she left 
Lancaster at 5.30 in the morning to be at the shop by 7. She lett work at 5 and 

" arrived home anywhere from 6.30 to 7.30 on account of poor transportation. 
This job bad lasted five months, when the factory closed. 

When this woman was first employed as silk weaver, she was persuaded that 
cigar making was a better job, and it was 80 until the last five or six years. About 

"' 
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four or five years prior to the interview she went back to the silk mill where she 
had been almost 15 years before, but she found the work very exhausting. When 
the cigar superintendent sent word that another cigar factory W&8 opening, ahe 
quit the silk mill after only two weeks' work. 

She said, U The machine has killed our trade and we will never get it back. 
We were foolish not to have got control of the machines, and to have operated 
them from the first. Now they won't hire us for machine work. " 

Some plants gave the girls warning of the closing, but the com­
moner practice was not to tell the workers beforehand, for fear of 
destruction of the stock. In one case the superintendent informed 
tqe workers at 9 in the morning that they were closing permanently 
at noon. Another time they" were told at night that the next day 
would be the last. 

Tried' tD07'k (18 finisher on machine.-A widow in Lancaster, Pa., 39 years of age 
and native born, had begun work in the cigar industry at the age of 14. She 
worked as a cigar roller for 21 years in various plants. during an over-all working 
period of 23 years, until the plant in which ahe was then employed closed in 
February, 1928. She moved to Philadelpni& where she stayed for three months 
employed as a roller, but went back home when she heard that one of the cigar 
companies was taking a &--yea.r lease. This removal and return took all her 
aavings, about $300i and after oJl that expenditure the plant ahe had been counting 
on to remain open tor 5 years remained open only 5 months. 

After this she secured employment 88 a finisher on an automatic cigarMmaking 
machine. Her own story tells this tale: "I tried automatic cigar manufacturing, 
finishing at j st.ayed three days. Got so nervoUB, had to quit. The fin­
isher hu to do too many things. The cigars come through at the rate of 8 a minute. 
All have to be examined, and if they are not perfect they have to be patched up. 
Along with the patohing the finisher has to get water for the wrapper and binder 
layer to wash their dies with, and drinking water for them, and also tie finished 
work, and bring it to be chocked and counted. It is a contitlual rush, and having 
to patch up 10 many, regardless of shading, just gets an experienced girl's nerves. 
A green girl can see cigars go by this way and does Dot know any better, but an 
experienced girl gets nervous. On the last day I handled 4,600 cigars. If the 
finisher gets too far behind, they stop the machine, and oJl nave to help finish. 
This is a terrible thing, as tne machine is supposed to run all the time~ n 

After that job this woman tried dressmaking at home, but quit after one 
month. At the time of the interview she had been employed for eight months 
as a hand cigar roller. 

Quit machine work after OM day.-A native-born American in Binghamton, 
N. Y., between 40 and 45 .vears of age and married, had started work as a roller 
when 17 or 18. Afier learning bunching, she worked up to the position of fore­
lady. She had been employed in the faetory 25 years when it closed. Work 
had. always been steady until the actual closing at this factory, which was one of 
the best in the city. 

After her lay...otf in November, 1927, she was unemployed for eight months .. 
At the end of this Ume she tried work in a machine cigar plant, but quit after 
one day, fOOling that ahe could not adjust herself to machine work nor even work 
in a machine factory. Her comment was, "Have to learn a trade young or 
nobody wanta you. " 

The two women from Localities B whose cigar histories are noted 
below give the subsequent industrial history for those who were young 

)Md those who were no longer young: 

\, 
From ciglJl"' /0 radio.-A single woman in Bayonne, N. J., 29 years old and 

om in this country had worked in a cigar factory as a roller for 15 years when 
the plant oloaed in Aorll, 1929. She was out of work for two weeks or 80. She 
knew younger girls were being taken on at radio ",...,ts, but she was afraid she 
waa too old

l 
80 she put off trying there until she Dad u tried everything, every­

where else.' When she applied there. and secured the job, she avoided ac­
knowledging that ohe was 29. She liked the work in radio and was "making out" 
oJl right. . 

It wo.s "like a funeral JI when the cigar factory shut down on the girls who had 
spent their livea there. "Never will feel the same about any other place I 
work. " 
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Unemployed at 6!J.-An older woman, 63 year. of age, living in Ironton, Ohio, 
W8B Bingle and native born. She was employed in domestio .. rvice until .he 
was 48, when she started work as a hand stripper in a toba.eoo factory, and she 
did thiB work for 15 yeara, until December, 1927, when the plant went out of 
busin.... At the time of interview ahe had been at home and out of work for 
more than two yeara, hoping that BOme cigar factory would open up. 

The following two cases, in Localities C, are typical examples of 
women giving much of their working lives to the cigar industry, only 
to have the factories close and leave them to find other work at middle 
age. One secured employment in cigars in a neighboring town, the 
other in Ii different industry. Both women lived in the "Belt" in 
Pennsylvania, the district where opportunities for any work were very 
limited. 

Husband, .elf, and .... thrown out.-A native-born woman in Hopeland, Pa., 
married and 44 years old, had worked off and on in tobacco from the time she 
was 10. Her father had a shop, where she worked as a stripper irregularly until 
she was 16. She was employed 88 a roller and 88 an out-and-out maker for ahout 
17 years when the plant in which she was then working closed down, in Decem .. 
ber, 1927. She was out of work for a.few weeks, but found work &8 a roller at 
a plant in another locality, where ahe stayed for five months and then lett because 
she could not make anything, the &tock was so poor. Her car fare was over $5 
a month. She was unemployed for about a month, when she secured the tem .. 
porary job in a cigar plant in an adjoining town that she held at time of interview. 

The closing of two plants in her home town, both in December, 1027, threw 
this woman, her husband, and her grown son out of work. Each of the thres 
then had to go to a different town to work. "Getting where I hoped to bave 
it easier," the woma.n said, "but life is harder than ever. Wouldn't be 80 bad if 
wages were what they uoed to be." On the next to the last job she WSB paid 
25 cents a hundred for rolling cheap unfinished cigars. Since ahe bad never done 
poor work, she found it difficult to slight tbings and BO work fSBt enough to com­
pensate ber for the lower rate. 

Learned a new trade oJle1" 40.-A married woman in Trumbauersville, Pa., 46 
years old and native born, had started work in cigars at the age of 16. She 
had been employed for about 26 years as buncher and out-and-out cigar maker 
in different plants when the one in which she was working in March, 1925, closed 
down. She was out of work for a few weeks, and since there was, as she expressed 
it, "no prospect of decent work in cigal's again," she secured employment as a. 
machine operator in a clothing factory:r where she had been for the past lour 
years at time of interview. This woman gave up her trade before lIl&Ily others 
did BO. She decided ahe would better get into what work was left while ahe 
could. She would go back to work in cigars, however, if there were a good 
opportunity. . 

CAUSE OF THE SEPARATION 

Many things were mentioned by the women interviewed as the 
cause of their losing their jobs, but for the pu:poses of the study 
they have been grouped under two general headings, closing of the 
factory and slack work. Included under closing of the factory are 
the following reasons as given by the women: Factory closed, force 
laid off, factory moved, shutdown, close due to burnmg of factory, 
and (applying to only part of the plant) a department closing O~th 
introduction of machines. Under slack work are the folio . 
Partial or temporary lay-off, work slack or temporary, factory clo 
temporarily, quit because of slack work, quit because close imminent. 
The closing of the factory meant in some cases its permanent discon­

'tinuanee; in other cases, it was merged with others, usually in a large 
city. ~." 

All of thl) 1,150 women gave a reason for the separation from the 
cigar job that was the basis for inclusion in this study.. The propor­
tion of these whose enforced separation was due to the closing of the 
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factory was 96 per cent, and the remainder ga.ve as' the ca.use the 
slackness of work. The proportions of women reporting these reasons 
differed little by loca.lity from those for the group as a whole. 

Of the 1,101 women who ga.ve the closing of the factory as the 
reason for their sepa.ra.tion and also reported their age, two-fifths were 
less than 30, almost three-tenths were 30 and less than 40 .... and more 
than three-tenths were 40 or older. In Loca.lities A and Jj the pro­
portions were simila.r to those for the group a.s a whole, but in Loca.lities . 
C the proportion of younger women was considerably less and tha.t 
of the women 4Q or more was much greater. The proportion of 
older women who gave slack work as the cause of sepa.ration also 
was greatest in Loca.lities C. 

EMPLOYMENT STATUS SINCE THE ClDEF SEPARATION 

By locality. 
Of the 1,150 women included in the study, one-eighth had been 

unemployed the whole of the time since their enforced sepa.ration. 
Of the remainder, only 11 per cent had been employed the entire 
time. In Loca.lities B the proportion who had been unemployed the 
whole of the time was much greater than for the entire ~up, almost 
one-fourth (22.5 per cent) having had no employment SInce the sep .... 
ration. This larger proportion of unemployed women in Loca.lities 
B bears out the conclusion that the conditions found in 1929-30 were 
different from those existing ea.rlier in the 5-yea.r period. 

Of the '1,006 women who had had some employment since their 
enforced sepa.ration, sIie:htly more than one-third (35.4 per cent) had 
worked only in cigars, 81most three-tenths (28.3 per cent) had worked 
in both cigars and other lines of work, and the largest proportion 
(36.3 per cent) had had jobs only in other industries. 

As would be expected, the largest proportion with subsequent jobs 
only in the ciga.r industry was in the loca.lities designated as A, which 
still offered cigar employment at the time of survey. Here more 
than two-fifths (43.9 per cent) reported such employment, in contrast 
to onl;l': about one-fourth in the other types of loca.lities. There was 
less difference in the proportions that had found employment both 
in cigars and in other lines of work. 

TABLa 9.-Emplogmmt .talua ai .... th. chitif .eparation, bv type of /ocalilv-Cigar. 

Alllooallties Localltll!l A Locall .... S LooaIl .... o 
EmplO)'Dlent .latUl Nom· Par Nom· Por Num· Por Nom· Par 

ber .... ber .... ber .... bor COD' --A.ll womeu... ____________________________ 
1,1110 100.0 ... 100.0 ... • 00.0 ... .00.. 

unem~ eutinl tlme. ______ • __ .. _._. ___ • __ I" ..... .. 7.8 OS .... 40 lB .• :&w.plo all or pan 01 Ume. ________________ •• 006 87.' 60S .... ... 77.' ... 811.. 

All WODlen who bad bad emploJIDenL. •• 006 '00.. 60S .00.. ... .00. • ... 100.. 

~~~~~::t3~Oiinta;1ewPbUrb8db88D· III U .• .. IU .. 7 •• III ... 
u:=rol~ardat.e-Oi"intwTiew-buriWi- 677 87.' ., .... I2l 00.. 1'1< 70. • 

....... pt .................................. ... II.' m 18.. .. .... .. "'Q 
Bavtaa em.plo:rmeo& _____ ~ ___________________ 

~ ... 100. • ... 100.. ... 100. • ... 100.. 

ID oI~ ooly ............................ ... .... ... .... .. .... .. .... 
Jo o. "ool,r __ .......................... ... .... 1<7 .... "" .... 11. .. .. In olaua I!lD other _. ____ ••• _. __ • ______ • __ ... .... I .. ...7 .. .... ,. .... 
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By age. 
Of the 1,006 women employed at some time since: the separationl all but one reported age. The age distribution of those who had 

been employed was very similar to the distribution of the group as a 
whole, but unemployment for the entire time was less among those 
under 30 years than for the whole group, practically the same for 
those 30 and less than 40, and more for those 40 years or older. 

PROPORTION OF WOMEN ENTIRELY UNEMPLOYED BETWEEN SEPA­
RATION AND DATE OF INTERVIEW. BY AGE AND TYPE OF LOCAL­
ITY-CIGARS 

•• s 
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In Localities A and B the proportion of women employed the entire 
time since the separation on which the study is based decreased with 
increase in Bf5e, but the opposite is true of Localities C. 

In Localities A 73.7 per cent of the women with subsequent employ­
ment had found such employment in cigars; in Localities B, 46 per 
cent; and in Localities C, 55.6 per cent. These proportions mdicate 
that conditions of c~ar employment in these localities grew worse 
during the 5-year penod covered by the study, for at the time of the 
survey there were few or no opportunities for work in cigars in 
Localities B and C. 

The following are examples in Localities A of women no longer 
young who were laid off, one due to the closing of the factory and the 

. other because of slack work. Neither had had any subsequent 
employment. 

Too old at 98 '" lea,... a Irade.-A Polish woman living in Newark, N. J., married 
and 38 years old, had begun work in the cigar industry at the age of 16. She 
was laid off, after 15 years' experience in cigar work, when the factory closed. 
Sbe felt that she was too old to start in a new trade, because friends had told her 
that only girls of about 20 were being taken on in radio plants and those making 
other electric products, the large woman-employing industries in the city in which 
she lived. She had been out of work seven months at the time of interview . 

. ).aid oJ! a/Ur 96 years' ezperience.-A native-horn woman living in Lancaster, 
Pa., 49 years old and " widow, had worked for 35 years as a roller and out-and­
out cigar maker in several plants. She had begun work at the age of 12. Just 
before Christmas of 1927 work was elaek and she was laid olf. She and four or 
five others were told they would be sent for, but they never were. Prior to this 
lay olf there had been no trouble in finding work, hut there has been nothing 
since, though ehe looks and asks from time to time. c,", 
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fu the following work histories of three women from Localities A 
the experiences of individual women deprived of their jobs in cig8.l'9 
&f6 illustrated. 
f Unable to become adju8ted.-A native-born woman in Baltimore, 35 years old 

and married, had begun work in cigars at the age of 11. Of the 24 years BiDce 
then ahe bad worked as a machine stripper for about 15. But the plant closed 
dow~, and since then she- had. not been able to get a job that paid. She found 
employment in another cigar plant but quit after ODe day because the 8"ripping 
machine ran 80 hard. She worked part of one season at a tomato cannery, but 
work there was 80 slow that sbe made hardly any money. She tried cleaning in 
a hotel, but after three nights she quit; "hotel cleaning was too bard, not uSed 
to Bucb hard work." 

Did toaa'hinga.-Another nativewborn womanjn Baltimore, aged 32 and married, 
had done her first work in a cigar factory at the age of 24. She labeled cigars 
and worked at odd jobs for five years, until the factory closed in June, 1926. 
Since she could get notbin~ else, for the next two years she did washings II off 
and on. It At the time of mterview she had again been employed for almost a 
~ar as a labeler. Ber comment on the situation in the cigar industry was: 
'When three cigar plants close down at once, it is hard for the employees to find 

work, especially the older, experienced ones. ' 
Subsequent job at hand wor1c.-A foreign-born woman in Camden, N. J. t 33 

years old and mamed, had begun work in cigars at the ag~ of 14. She had worked 
actually for about 14 years when she was laid off, in December, 1927, because 
maohinea were introduoed. She was 80 fortunate &8 to secure a job in another 
cigar factory, where she was employed 88 a cigar roller at the time of interview. 
In this oity there still were more opportunities than in most pLl.oea for handwork 
iu cig8.l'8. 

From Locali ties B the work histories of two women, one a forelady 
of packers and one a roller, both of them at least 40 years old, have 
been selected. One woman had found subsequent work in a shoe 
factory, the other very irregular work as a roller in a cigar factory. 

Irregular earning. in .hou.-A native-born woman ir Ironton, Ohio, 40 years 
of age and separated from her husband, had started work in cigars as a packer 
at the age of 16. She worked in cigars for 22 years, until the oompany went out 
of business in Deoember, 1927. At that time ahe was forelady of paokers, making 
$15 a week at steady work. 

After looking for work for four and one-half months she secured employment 
on a cement machine in a shoe factory, where she had been employed for a year 
and eight months &t time of interview. Her earnings were very irregula:f, as 
there WSB much time when work was siack. The highest pay sbe received was 
$24.22 for two weeks, and she had been paid as little as $6 for the same period~ 
CI Often ~rls go in and then have to wait for work and only make a few cents in 
the day. ' 

Su.bsequent work «lack.-An unmarried, fon:ignwborn woman of 44, living in 
Cleveland. Ohio, had found her first job in this country at the age of 21 as a 
roller in a oigar factory. She worked there for 23 years until the firm left the 
city. After hunting work for about a month ahe foulld employment again 88 
roller. Howt:ver, work in thi8'-pI~nt had been very slack-uoff a week, then off 
two weeks, off three weeks at Christmas, and Dot a full WE"ek since. Very bad. " 

Two women in Localities C, one yourig and one middle-aged, who 
had tried to adjust themselves after the closing of the cigar factories 
in which they worked, had histories as follows: 

RtIOrlM ~ home toork.-A Dative-born woman from East Greenville, Pa., 46 
years old and married, had begun work as a tobac1to stripper at 15 and 88 maker 
at 17. She had worked. &8 a cigrr I'4,Uer for 24 years when the factory in which 
she W88 then employed was closed. She was unemployed for a few weeks and 
then started making children's dresses at home. After two weeks she became ill 
and gave up this work. For the past ye-ar she had betw doing home work, finish­
ing pants by hand. "~u1d not &nd a deoent job now, 80 took what I could get." 
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Laid oJ! at SO 71oorB.-A nativ .... born woman in Wellston, Ohio, aged 20 and 
single, had worked in cigan since she was 16. She had been a roller for two 
yearo when the firm went out of businees in December, 1927. Her comment on 
this was .. Such a long-faced set of girls. It sure was a shock; they sure dld 
hate It. ,I She stayed at home for seven weeks, not looking for work

k 
and then 

went to a large city Dear by, where she at once got work 88 a roller. I:jhe stayed 
there 11 months, and then returned home because she was homesick. She re­
mained at home, Dot looking for work, for six months, and then secured a ~ob as 
roller, which she held for two months. At the end of that time she was laid off, 
due to slack work. 

UNEMPLOYMENT FOR INDUSTRIAL REASONS SINCE THE 
SEPARATION 

In any discussion of the causes of unemployment two general 
classes present themselves--personal and industrial. Since one of 
the purposes of this study was to secure information as to the effects 
on the employment of women of changes in the cigar industry, only 
the unemployment due to industrial reasons will be discussed here. 
Time unemployed for industrial reasons since losing job. 

Of the 1,006 women who had held one or more subsequent jobs, 821, 
or about four-fifths, reported the time lost for industrial reasons be­
tween the chief separation and the date of interview. Almost one­
sixth had lost no tune, and close to three-fifths had lost less than six 
months' time. A much smaller proportion, about one-tenth, had 
lost as much as a year's time. Five women had lost two ye81"S or 
more for such causes. 

Two women in nine had been unemployed for at least 60 per 
cent of the time, and one-half of these had been unemployed the en­
tire time. Only two-fifths of the women had lost less than 20 per cent 
of their time. 
Time lost between separation and first subsequent job. 

Of the 1,006 who had had a subsequent job, 855 reported the time 
elapsed between losing their cigar employment and securing another 
job. Just over one-fifth reported no loss of time before finding 
work. Almost one-half lost less than 3 months' time, and about one­
sixth lost 3 and under 6 months. For about one-eighth the unem­
ployment lasted 6 to 12 months, and exactly 1 in 25 lost at least a 
year. 

In Localities A more than one-fourth lost no time between separa,­
tion and subsequent job, while only about one in seven in the other 
localities were so fortunate as this. The proportions in A and B who 
lost six months or more before securing a job after losing their employ­
ment in the cigar industry were ve~ similar (about one-eighthl, while 
in Localities C more than double this proportion were unemployed for 
industrial reasons for so long a time. 

The proportions unemployed for one year for industrial reasons in 
LoCalitlSS A, B, and C were respectively 1.8 per cent, 5.6 per cent, 
and 8.5 per cent. 
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TAll,.., 10.-71 .... unemployed for ,ndUlltrial r .... o ... between separation and firsl 
subsequent job, by type of /ocaIity-Cigar. 

'Time unemployed for indtDo Alliocalldes LoaIll .... A LoaIll .... B Localities 0 
trial reasons between 118p-
amtlon and am subaO-
qnent Job Number Per cent Number Percent Number Percent Nwnber Percent 

I--
Total~ •••• __ • __ • _______ 

I. "'" --------- ... --.------ 200 --.------ ... ---------
lndB1lnlte a.nd not reportlng_ 161 ...-------- 70 --------- '1 --------- 60 ---------
Total..-._ ...•••••.• :. 8M 100.0 ... 100.0 1711 II)()' 0 188 100.0 
None _________________________ 

188 22.0 134 27.' .. IU 28 IU 
Less than 3 months __________ ... .... 191 tnt 110 0" .. .... 
S and less thn.n 6 months _____ 144 laB ., 19.'9 ,., IL2 27 14.4 
fI and lass than 9 months _____ 83 9.1 .. 9 .• 11 6.1 .. 13 •• 
D and 10M than 12 months ____ \6 L9 • I .• • 1.1 9 U 12 months and over. _________ .. U 9 L8 10 ~. \6 &0 

Time elapsed between separation and date of interview. 
Of interest in connection with the amount of time unemployed for 

industrial reasons is the lapse of time between the separation and the 
interview. This was reported by all but 10 of the 1,150 women. 
For only 300 (26.3 per cent), almost evenly divided between 6 months 
and over and less than 6 months, was such elapsed time less than a 
year. For 485 (42.5 per cent) it was 1 and under 2 years, and for 
355 (31.1 per cent) it was 2 years or more, 100 of these women having 
been separated from their cigar employment as much as 3 years 
before, 30 of them as much as 4 years before. . 

All women 
reporting Leos than 6 and less 12 and less 18 and less M months ruapsed time 8 months than 12 than 18 than .. audover 

Amount of elapaed time un· s1noo separ- mOll'" mOll'" mon'" 
employed tor industrial aUOll 
..... na , 

Num Por Num Por Num Per Num Per Num· Per Num Per 
bor oonl bor cenl bor cenl bor cenl ber conI ber con. 

i--
ToW •••••••••••.••.•. 1,140 . __ ... 'M .... -. I .. _._--- I .. .. _--- 300 ._---- ... .----

No time loat for lDdustrial 
re&SOnlI._ •• ______ •••• __ • _._ 160 ------ 10 ------ .. ------ .. ------ 47 ------ :f1 ._---

Somo time lost tor industrial 1'C\B.!IOllI .. _________________ • ... ---.-- 188 -.-.-- 122 ------ IS. ------ 2M ------ '18 ----~ 

Not report.ing amount_ •• _. __ 101 ------ 12 ------ • ____ 0. II? ------ 50 ------ 711 ---_. 
'l'otal reportlDa' _____ • ______ ._ 

80S u)().o 126 100. 0 \18 100.. 122 IOn. ,.,. 100.0 ... 100. 0 

Ua than to per oont. _______ 821 .no 11 1&6 44 3&9 .. 89.. 18 .... 134 ...1 
:ao and 1_ tillW to per alot __ ,.,. .... .. IU ,. 23. • .. 32.. .. .... .. las 
40 and less than 60 per cent._ 100 12., U ILl .. 19.B 11 13.. IS 7 .• 31 1&0 
150 and loss Ulan 80 por cent._ 44 U 11 &7 - 3 a7 8 U 11 U 11 U 
80 and lea than 100 per cent_ .. 6.0 • U • U • U 21 I~. 10 U 100 per oent_. ____ ._. _____ • __ go 112 61 .... 12 IU • U 8 au • &3 

In Localities B and C between 40 and 50 per cent of the women 
had lost their cigar employment at least two years before, but in 
Localities A this figure was only 18.2 per cent. . 

Naturally, it WBS among the women interviewed less than 6 months 
after their separation that nearly one-half (45.2 per cent) were found 

12689S°-{l2-6 
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to have had no subsequent employment. Where the time elapsed 
was longer, few of the women had been unemploye!l the entire tune. 

Of the 802 women who reported age and amount of time lost, the 
proportions losing at least one-half the time increased with age, from 
22.8 per cent of the women who were under 30 years to 38.6 per cent 
of those 40 years or older. These proportions differed widely with 
locality. In Localities A only 15 per cent of the women under 30, in 
contrast to 27.7 per cent of those 40 and over, had been unemployed 
at least one-half the time since the separation. In Localities B 22.2 
per cent of those under 30 and 50 per cent of those 40 and over had 
lost half the time. In Localities C the proportion unemployed as much 
as 50 per cent of the time did not increase with age. 

The following three cases of women in Localities A show unemploy­
ment due to industrial reasons: 

'l'wo lacJ.ories closed down.-A native-born woman in Baltimore, Md., 36 years 
of age and Bingle, had begun work in the cigar industry at the age of 16. She had 
worked two years before this in candy. In cigars she was employed as a roller 
for 17 years at ODe place, but it went out of business in June, 1926. She at once 
secured employment as a roller in another cigar factory, where she remained two 
years, until it too went out of business, in June, 1928. From that time on she had. 
been unemployed except for two weeks, when ahe did cleaning at a hospital, 
which proved to be too hard work for her and too small pay. 

Three 1acU>ri .. closed.-Another native-born woman in Baltimore, 30 years of 
age, had begun work in cigars at 12 or 13. Sbe falsified her age at that time, in 
order to secure employment. Her work in cigar factories had been on stripping 
machines. Her first job laated 14 years; it was terminated because the company 
left the city. She secured another stripping-machine job, but after 4 months 
that ~acf.?ry ~Iosed .also. Since then she had worked 6 month.s at a stripp!ng 
machine 1D still a third factory that closed and tbe firm left the CIty. After bemg 
unemployed for 6 months she secured temporary work as a restaurant waitress, 
but after 3 months the friend whose job it was returned to it. 

Commenting on the closing of the cigar factories, she said, It At the --- there 
was no advance notice. They closed all at once. One day you had work, the 
next day you had none." 

"No ciga.,., anywkere."-A Polish woman in Baltimore. 40 years of age and 
married, bad started work in cigars at the age of 14. After 25 years of bunching 
cigars in three different factories the plant in which she was then employed closed, 
in January, 1928. She was unemployed for 5 months, and then secured another 
iob in Cigars, which she quit after 7 month~HThey just got on my nerves." 
She commented as follows: 

"Where am I to go? There's no cigars anywhere. I am not going to scrub. 
When the --- company closed, we worked until the la.st minute; it seemed 
almost impossible that we were out of work." 

The following cases, one of a young girl and the other of a woman 
approaching middle age, show unemployment due to industrial 
reasons as it affected women in Localities B. 

Dissa!i<lfied with subsequent jobs.-A native-born woman in Bayonne, N. J., 22 
years old and single, had started work in cigars at the age of 17. She was employed 
as a maker for five years, until the factory moved out of the city in April, 1929. 
She was out of work for about a month, when she secured a job at painting in & 
furniture factory. She remained there 2* months, and left because of unsteady 
work and loss of appetite due to tbe smell of paint, which she considered much 
more objectionable than the odor of tobacco. After this she was unemployed for 
about a month, when she secured work in a food factory, packing cake. Sbe had 
Reen there for one month at time of interview. She was earning the least amount 
She had ever worked for, but she found it easier than the furniture work. 

To quote this woman, "It broke our hearts to leave that cigar factory. Do 
you suppose it will come back? rJ 

A canvas~er 01 books.-A native-born woman in Mansfield, Ohio, 40 years old 
Alnd~, had begun work in the cigar industry at the age of 17. She had worked 
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there as a packer for 23 years when the faciory closed, in November, 1929. On· 
the same day on which she was laid off, her brother was laid off from another 
industry, where he, too, had been for years. The woman was unemployed for 
two months, but at the time of interview she had been working for one month 
canvassing for books. 

While employed in cigars she made from $15 to $18 a week, but her comznis... 
aion at canvassing for books had amounted to $5.40 in one week and to $7 in 
another. She hoped to make $25 a month, but she was wondering what she would 
do when she had covered the town in which she lived. 

The two following cases in Localities C illustrate the work histories 
of women past middle age, both of whom had experienced unemploy­
ment due to factories closmg. 

DecliM in eaming •. -A native-born woman in Boyertown, Pa., 48 years old 
and married, had worked in the cigar industry since she was 16. Her parents 
had died while she was young, and she had worked as a "hired girl n on a farm 
until she became 16. A friend .paid her room and board for her while she was 
a cigar apprentice. She had worked as cigar maker for 23 years and more when 
the factory closed. She was out of work for 3 months, during which time she 
c~u1d not find any cigar work and was afraid, owing to a defect of speech, to 
try anything elae. Eventually she secured a JOD in cigars, but it was most uncer­
tain-as she expressed it, "always off and on. n 

About seven years ago the rate was $11 a thousand for & good lO-cent cigar; 
later it was $8 a thousand for a poorer grade. She used to earn $20 a week 
then $15, later $12, but at time of interview she felt fortunate to 'l8m $10 a week: 

A drop 0/ ,11 in 84mingB.-A native-born woman in East Greenville, Pa., 49 
yean old and' married, had. begun work in cigars at the age of 17. Since that time 
she had. worked as an out-ando..()ut cigar maker for 18 yean when the factory 
closed. in December, 1927. After six months' unemployment she secured a job on 
a power sewing machine in a shirt factory, but in three months that plant closed 
alBo. At time of interview she had been out of work for almost a year. 

In cigars she could depend on $18 for a full week, but she never earned over $7 
on shirts. Yet she liked the work, it was II clean and nice.J' She said, U We heard 
of cigar factories closing all around us. I guess we were ollly surprised that ours 
held out as long as it did. U _ 

Another case, this of a younger woman in Localities C, illustrates 
unemployment due to industrial reasons. 

I10U46Work and laundry 1DOrk.-A native-born woman in Jackson, Ohio, 23 
yean old and married, had begun work in oigars as a machine stripper. She 
worked at this for three years, until the company went out of business in Decem­
ber, 1927. She was out of work for a week or two and then took a job at house-­
work, where she remained 4 months. After 9 months' unemployment, she secured 
a ~ob as stripper and foiler at 8 cigar plant in a neighboring town, but she left 
tlus because the pay W88 not sufficient to warrant her paying bUB fare. She was 
unemployed then for about five months, when she obtawed the job of general 
helper In a laundry that she held at time of Interview. 

SUBSEQUENT JOBS 

The types of jobs that the women deprived of their cigar employ­
ment were able to secure were affected by locality and by age. Some 
women reported only one subsequent job, some had had several. . 

Of the total 1,150 women, 144 had had no job since the enforced 
separation. The 1,006 with subsequent work had had 1,889 jobs. 
Almost one-half of these, 477 women, hadl\ad only one job, 306 had 
had two, and 223 had had three or more. 

Of the 1,889 subsequent jobs reported by the 1,006 women, just 
over 80 per cent were m manufacturing pUl'Suits. Almost two-thirds 
of these were in tobacco, practically all m cigars. The proportion of 
the women 40 ye&.nl of age or more who had found manufacturing 
jobs was less than such proportions in the other age groups. Manu-
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facturing jobs in other lines than cigars were reported much more 
commonly by the women under 30 years of age than by those older, 
indicating the greater adapto,bility of younger women to entirely new 
types of work. (See Appendix Tables V and V!.) 
By locality • 

Of the 604 women in Localities A 46 had had no job since their 
separation from the cigar factory. The 558 with subsequent work 
had had 1,110 jobs, an average of practically 2. More than two­
fifths had had one job only; one-fourth had had three or more jobs, 
some as many as six. (See Appendix Table VI!.) . 

Of the 1,110 subsequent jobs reported, just over 86 per cent were 
in manufacturing. More than seven-tenths of these were in tobacco, 
practically all in cigars. 

In Localities B 58 of the women had had no subsequent job. The 
200 who reported subsequent work had had 332 jobs. Almost three­
fifths had had only one job; less than one-sixth had had as many as 
three. 

Of the 332 subsequent jobs reported in Localities B not quite 73 
per cent were in manufacturing. Well under one-half of these (47.3 
per cent) were in tobacco, all but one such job being in cigars. 

In Localities C 40 of the women had had no subsequent job. The 
248 who reported subsequent work had had 447 jobs. Almost one­
half had had only one job; about one-seventh had had three, and the 
remainder four or more. 

Of the 447 subsequent jobs in. Localities C, 75 per cent were in 
manufacturing. Almost three-fifths (58.5 per cent) of the manu­
facturing jobs were in tobacco, all in cigars. 

A number of case stories follow: 
Handwork preferabk.-A native-born woman in Philadelphia, 30 years old and 

single, had been employed about 10 years in the ci~ industry, where she began 
at 16 years of age. She was laid off from her job .n September, 1929, when the 
automatic machines were introduced. The superintendent, in laying her off, 
explained that they did not train their own workers on the machines, b.ut got 
experienced machine help. At the time of interview this woman naa been 
employed three months on an automatic machine in another plant, as she could 
find no handwork in Philadelphia or Camden. Her comment was, "Like hand .. 
work best. Can work in peace. Not such long hours." 

"Humed and humed fM' handwork."-An Italian woman in Philadelphia, 26 
years old and single, had started work in the cigar industry at the age of 16. 
Mter being in one factory for eight years, she was transferred to a branch. She 
worked there only one year when this branch was moved; furthermore, it instalIed~ 
machines. Mter being unemployed for two months and finding no work in! 
handmade cigars, she took a job as wrapper layer on the automatic cigar .. making{ 
machine in a factory nearer home. She had been there for a year at time of! 
inteIYiew. She "hated to try machine wo:rk, after working by hand so 10ng~ 
Hunted and hunted for handwork, but slaek everywhere. Only a few han . 
plants left in Philadelphia, and they had work for only their own employees." 

In one plam Be years.-A native-born woman in Harrisburg, Pa., 39 years old 
and single, had started work in cigars at the age of 16. She workad as a bunch~ 
maker for 22 r.ears at one pla.nt until Deeember, 1927, when the firm went out 0;' 
business. Without loss of time she secured another job as bunch maker, an 
there she worked for 16 months until this firm, too, closed down. "Had put m 
name in at a company at Steelton, but no responae. After I'd worked for t~ 
22 years you'd think they would show me some consideration." She had sougb . 
work in stores, but a.ll wanted experienced help. At time of interview she 
three .boarders. Planned to try for cigar work again in the faIL 

Adjm!....m not difficuU.-A native-born woman in Binghamton, N. Y., 21f; 
years old and single, began work in cigars at 16 years of age. She had worke" 
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88 a hand roller for nine yea.ra when the factory closed. She was one of the best 
and f .. test rolle ... in the factory, with wages up to $28 a week. After the factory 
closed she was unemployed for ODe week, and then secured work in a shoe factory 
88 a stitcher. She makes $22 to $25 a week at this work. 

When the cigar facto';! closed she felt" 88 though the world had turned upside 
down." Sbe was afrai she could not learn anything else, but the adjustment 
proved easier than abe expected. Still, she would rather work in cigars. 

Only a leuJ day. lost.-A native.-born woman in Bloomfield, N. J'J 24 years old 
and single, had. begun work in a cigar factory at the age of 14. She had worked 
there as & roller for- nearly 10 years when the plant closed. "Work had been' 
stea.dy right up to closing time. Did not know factory was going to closei only 
ODe day's notice."' Sbe was unemployed for a few days and found work with a 
radio firm, where she had been employed for six months when interviewed. 

Hondicapped . ..!....A native-born woman living in Ironton, Ohio, 32 years old and 
separated from her husbandt had begun work in the cigar industry at 21 years of 
age. She worked as a hana stripper for nine years until the plant in which she 
was then employed went out of business in December, 1927. She had had no 
employment since that time. There was nothing else she felt capable of doing .. 
She had lost one eye 88 a child, and the sight in the other wae not perfect. 

Went into the .hoe induatry.-Another woman in Ironton, native born, 35 years 
of age and Bingle, had started cigar work at 20. She worked as a roller for 13 
years until the firm. went out of business in December, 1927. From that time 
on, for about 14 months, she looked unsuccessfully for work. Her first job, at 
the end of that time, was in shoe manufacturing, where she still was employed 
at time of interview. The work W88 very irregular and the rates were low. 
aI Even when work is steady, can't make as much as at cigal'l$, and it is often slack." 

Nothing 80 flood aI .teady cigar tDOrk.-A native-born woman in Mansfield, Ohio, 
26 years old and separated from her husband, had begun work in cigars when 16. 
She hOO worked in one factory as a roller for seven years when the factory wos 
abandoned, in November, 1929. She was out of employment for one month and 
then secured a job as salad girl in a hotel pantry. She enjoyed this job and was 
sure of her food, which If seemed like a blessing from heaven" after the month 
she was out of work. However, sbe sa.id, there was U nothing for a girl to do 
like the steady work of the oigar factory." 

A .crubber in a hotel.-Another foreign-born woman in Mansfield, 46 years 01 
BgeL.had been employed as a buncher in a ciF factory 21 years when it closed 
in .November, 1929. She considered work 10 cigars "nice and easy." After 
being out of work more than 8 year she secured employment in a hotel. Much 
of her work waa scrubbing halls, which she described as "tenible, almost kills me." 

Low pay did not 'IOamlnt bus fare.-A native-born woman in Jackson, Ohio, 26 
years old and single, had started work in cigars at 16. She worked on the 
banding machine, and 88 general helper in the packing department. for eight 
years, until the company went out of business in December, 1927. She was out 
of work for 10 months, and then got a job as hand foiler in an adjoining town. 
which she gave up after only two months because the pay was 80 low that she 
could not make her bus fare. She had been at home for more than a year when 
interviewed.. 

TIl .... fa""'ri .. clooed down.-A woman in Tylersport, Pa., 51 yOBnl of age, 
native born and married, had begun work in ciga.rs as a roller at the age of 16. 
She had spent about 18 years in this work when the factory in which she was 
employed closed down. She was out of work about two months, and then got 
a job 88 roller in a neighboring town. After two years that factory, too closed 
down. She was unemployed for a month and then found work as roiler in a 
somewha.t distant town, but she quit after three months because it was so far 
to go. She was out of work for more than a month, but secured a job as cigar 
roller n_ home. Thia lasted for live months, until the factory closed. 

She had been unemployed for more than a y .... and a half at time of inter­
view, and had given up in despair her search for a cigar job. A clothing factory 
occupied the huilding that had housed her first cigar factory, but ahe had beell 
refused work there repeatedly. They said they nseded experienced help, but 
abe felt that they wanted younger women. In commenting on the cigv bUSIness, 
abe said, "It has been dead here for live YBBnl." 

M .... ;"" I~ ......zd lake 110 .... .,..,. tw.-A native-bom woman, 48 years old. 
and living in Madisonville, Ky., had begun work in the cigvinduatry only six years 
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before. II .. daughter worked in this factory and secured the job for her mother 
because It was impossible for them to make a living off their farm. 

Both were thrown out of work when the factory closed. The daughter went 
to Louisville, where she got work in an automatic-machine factory operated by 
the same company, but she could not get work for her mother there, as the 
machine factory would not take people over 30. 

One Jaclory burned, another clo.ed.-A native-born woman in Terre Hill, Pa., 23 
years of age and married, had begun work as a stripper and roller in a cigar fac­
tory when she was 12. She had worked for more than &even years when the 
factory burned down in February, 1927. In less than a month she secured a job 
at sewing shirts, where she stayed about two months, but quit because the 
machine was "so ugl,f." She was idle about a month, and then found another 
.job as cigar roller. She bad worked for six months when that "factory closed. 
Again she was idle for about one month. She then decided to do the finishing 
of shirts a.t home, which occupied her for nine months, until "it went dull" and 
no longer paid. She was out of work at time of interview. 

Was instructor and Jorelady.-A native-born woman in Madisonville, Ky., 28 
years old and married, had begun work as a cigar roller when 17. She nad 
worked for seven years at this job when she was promoted to be instructor and 
forelady. She had held that position four years when her factory closed. in 
December, 1929. At time of interview she had been unemployed three months 
and no work seemed to be available. Her husband, too, was out of work, and 
their savinge were a.!most exhausted. 

SEPARATIONS OTHER THAN1THEICHIEF ONE 

Due to the rapid changes in the cigar industry, many of the women 
had experienced one or more separations from cigar jobs in addition 
to the o~al shutdown, removal, or other termination that was the 
basis for mclusion of the women in the study. Some reported the 
loss of jobs in other industries also. 

Four hundred and twelve of the women interviewed reported a loss 
of job other than the chief separation. Most of the3e lost jobs, and 
their number was 576, were in cigars. 

All but 3 of the women reported the .,ear of separation. For 71 
of these the additional separation was pnor to the chief one, and not 
significant, but 301 women had had a loss of job after, and 40 had 
had one both before and after, the principal sep,a.ration. Alm~st 

. three-fourths of the women who reported an additlOnai separation 
had experienced such separation in 1927 or later. 

Little difference was noted in the three types of localities. In 
each approximately 70 per cent of the women reporting on separa..­
tions had had only one besides the chief one, some 20 or 25 per cent 
had had two, and the remainder had had three or more. 

HOME INTERVIEWS WITH CIGARETTE WORKERS' 

During the course of the survey there were interviewed in Phila..­
delphia and Baltimore-called here Localities B-women who had 
been laid off when the cigarette factories in which they had been em­
ployed closed their doors and moved farther south. 

The major closings in Baltimore had OCCUlTed early in 1925 and in 
1927, respectively four years and two years before the survey, so the 
former mga.rette workers had become widelY.' scattered and it was 
possible to locate very few of them. In Philadelphia, on the other 

, 

I As explained in the seetlon on home interviews with cigar workers, the dI1HCdlt1es 01 secnrlng exact 
.tatements as to dates. wages, and other industrial eJ:periences were great. For thl8 ft880D the Dumbers 
of women sul?plytng complete data are DOt .large, ooDWctiDg atat.emenlB baring been 1reeI;V elim1nsled 81 
"DOt reported." 
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hand, the closing of the factory preceded the survey by only a few 
months, so it was a sim'pler task to locate the former employees. 

The other city in which visits were made to cigarette workers who 
had lost their jobs was Richmond, Va. (Locality A). Here one large 
cigarette factory had closed, due to the opening of a factory elsewhere 
and the firm's large operations in other J?laces. 

Of the 259 women interviewed in CIgarettes, 201 reported tbe 
department in which they were employed at time of separation. 
Almost two-thirds of these (132) were in packing departments, and 
more than one-fourth (53) were in making departments. The few 
remaining (11) were all in leaf departments. Little difference in 
the two types of localities was noted in this respect. (See Table 11.) 

TABLE! ll.-Departm<ml in which .... ployed at ti .... of .. p .... ation, by 01/. at date 0/ 
interview and typo 0/ /ocalit!r-CitlardJa 

AlllocBliti91 Locality .. 

Departm,6Di Un· 80 .0 Un· 80 <0 All dero and An and An 
wom· SO un· ..... WOJDo dar undor ..... W<JIIlo 

OIl ..... dor '" 
and 

OD 
SO 

'" 
and 

OIl ...... .... ..... ..... ovor 

Total ••• __ ••• _ ••••• __ ... H' 7. .. .. 28 " 16 , .. 
Not reporting departmeut.. .. S • •• 12 .. •• • • .. Total report1ng _____________ 

:Ill 11. oo 31 .. 18 .. 11 .67 

Loat... ••••• _ •••••••••••• _ •• _ n 7 3 I ------ ------ ------ ------ 11 

MaIdng--Number _______________ .. ,. .. B 13 • • • (0 Per cent ________________ 
.00. 0 "'» ".7 16.1 C') ------ --.--- ------ C') 

Operate machine _______ .. • ,. • 7 • • ----i- 18 Other __ • __ ow ____ ow •• ___ .. • .. • • • 1 .. 
I'8cldng-.Numbe:r _______________ 

13' .. zr ., zr 10 10 7 I .. Per oent. _______________ 
100.0 .... ... 16.0 C') ------ ------ ------ '00.0 

Old machine: 
Feed or operate _____ 

'" ., 13 • 1. • 7 • .. 
Cup or lnspeot.. _____ .. .. ----c- • • • -_._-- 1 .. Band pack_._. ____ • ____ ,. 18 • -.--0- ----i- _·_-S- ----r :Il Other __ ••• ________ • __ ._ M 16 10 11 zr 

Boz __ • ____ • _____________ • __ • • 1 1 • 8 .---- , I 

I Not computed; bale lea thaD liO. 

EMPLOYMENT STATUS IN LOCALITY A 

Time worked in cigarette industry. 

Localities B 

Un- 80 '0 and dor under ..... 30 

'" 
and ..... ..... o_ 

f-- -
.13 .. 28 

" • • Vol .. .. 
7 3 1 

.II .. • ------ ------ ------
• 11 • • 13 • 
" 17 .. 

70. • 16. • 18.8 
- --.. • • .. ----c· "·---i 13 

13 7 1 

------ 1 ---

Of the 64 women interviewed in Locality A who had been deprived 
of their jobs in the cigarette industry, 28 were not yet 30 years of age; 
21 were 30 but not yet 40, and the remainin~ 15 were 40 years of age 
or more. Of the 63 reporting time worked m the cigarette industry 
prior to their enforced separation (see chl\l"t following), 9 had been 
employed less than 5.years, 23 for 5 but less than 10 years, and 
31-practically one-hali-for 10 years or more. One had worked for 
30 years. As would be expected, the older women had worked the 
longer periods, but 6 of the 21 women under 30 had been employed 
at least 10 years and another 14 had worked 5 and under 10 years. 
(See Appencllil Table VIII for details.) 



TABU XXUI.-Barni"ll' diatribulion ond Ii ... ..... ked • ......... tDhoo, Ii .... ..... reported in daytt-OigGT. 

A.-WBITB WOMEN 

Week', evnlap 

Num,. Per Nw. Per Num- Per Num- Per Num. Per Num.· Per NIlIZl- Per - - -- - - -- -- -- ~ -
Total •••••...•..... Ie. 79t 100. 0 ... 100. • M~8SJOQ.O ~ ... '.0.0 ..... "" . ..... "" . ... 100.. J4odJaD ______ • _______ ._. __ ~::~:::~~: -."'"" ---- .. 

'17.1.5 ..... '12. tiO '18.00 .... ,. '14. 21 
'-..... L .................. ._ .... --".".- ... ••• 1~~ 08.' .. 1~'2 .. u .. 1.1 .. •• J I .• uaoct _ than .10. ___ ... ____ .. 1.742 11.8 ".1 

.., .... ... ".a ... la 7 .... U lao 
'10aQd _Ute $J.5. ___ .•.. __ ••••... 3,2Ul 21.8 .. ... 17. 31.0 ... .... ..,. 116.0 ~ ... '''' 201 'L7 SJlI and JIII8 thaa m_. ___ .. __ ..... _ .. _. _. _. __ ." ..... 27.' ._r_o--i" '_···'::i sa u ... .... 11M .... ~ ... .... ... 37.1 
m .. d ..... "' ........................ a,OM .... I •• .. 7.1 ... lO' ... .. .... " U 
U61Uld'" than $30 ____ . __ ._." ........ 

1'1~ 7.' "---_._-. ----.---- --.-----. . _--.. --- • .3 .. L7 J,lla ,ao 7 1.0 _and Jess ,haD $.15. __ ".'_ .. _._ .. I.' . _-_ ..... .-_._---- -.. ---._- ------_." -.. ---.-. -----.-.- • •• "" U $35ead 0Yer __________ , __ . _." .. __ ... .. •• ---_.--.- ... ---.-. ----_._-- .. _---_ .. -.... _.-. '"---.--- • ., .. •• ------_ .. "-------
D.-NBGliO WOMEN 

T_ .................................. 1,,..,1 ""01 .. I 100.0 .. I 100.0 , .. I '00.0 41.1 ,00.01 7161 ""0 ................. . 
MedlaD._. __ • ---"0." -- ..••• --- •. ' ••... -- ···-I-" ..... rr .. '-, .. t--i .... ,: .. "' ... +-.,; ... iT'" ..... ,..,I--.;o",,· .. "'-;nrr-~se.crOO'-,;r.t-_..;."I." .. "---"-\.~.,, .. 0.' .~." •• 1'."'.''''.'' .. " .. ". 
""' ......... -.............................. ,., U ., .~~ .. ~.? .. ,... ~ ~.. 2l.~' .... ~ •..•. -............................. . 
$lIaDdlauUlan'lO .••••••••... " .• __ .• _...... mo 41.1 $ 8.1 39 o:-} 9'J 18.1 22Il M.4 
*10aDd.1aIIthaa$1$_ .. _ .•• , .. _ •.. _" .. __ ..• ' «II 43..5 _ .•• _ ••• _ .• ___ •• '_ J 3.0 ZI 18.4 1&8 37.3 ... :;0.6 .. _ .•• _._ • __ ._. __ _ 
$15 and _ thaD 130 ___ ........ _' _. _ .. _ ... _... 81 &. 8 ___ ._ .• __ ..... _._ .. ____ • ___ •• ___ . __ •. __ . _____ •.•.• __ .. II 2. 8 ISO 8.7 ____ ._ •• ' __ ' __ .'" 
l20aadless tba.a $26........... 3.2 _____ .• __ . __ ._ ••••. ___ • ___ • "' __ 0_" __ • ___ • __ ' __ 0 __ "_ 0_. ___ • __ •• _______ a .f __ ", ___ , ' ____ "'_ 



. TABLE XXIV.-Earnings distribution and time worked, women whose time was reported in hours-Cigars 

A.-WHITE WOMEN 

Women with 
hours worked 

reported 
'\reek's earnings 

Num- Pee 
bor cent 

Total __ .. _ ----- --Median _________ ._ -- -_._- ------

_______ 12.211 100.0 
____ .__ $14.40 

Less than$L _____ . ______ 
$5 and less than $10 _____ 
.$10 and less than $15 ___ ----
$15 and less than $20 ___ 
$20 and less than $25 ____ 
$25 and less than $30 ______ 
$30 and over ___________ . __ 

TotaL ______ . 
Median _______________ _ 
lASS than $5 ___________ _ 
$5 and less than $10 __ _ 
$10 and less than $15_ 
$15 and less than $20 __ 

-_. 

.____ 110 5.0 

---- .. _---

283 12,8 
846 38.3 
497 22.5 
395 17.9 
68 3.1 
12 .5 

233 1100.0 1 
$12.70 

V'.ss than 40 
hours 

Num- Pe> 
bee cent 
----

331 100.0 
$7.85 

10.5 31. 7 
102 aO.8 
98 20.6 
23 6.' 
3 .9 

------- ._- ---
---- -- -------

191 (0) 1 
(') 

40 and less 44 and less Over 48 and 52 and less than 44 than 48 48 hours Jess than 
hours hours 52 hours than 56 hours 

Num- Poe Num- Pe< Num- Pee Num- p" Num- Pee 
bor cent bee cent bcr cent bee cont ber cent 

--------------------
223 100.0 33' 100.0 318 100.0 389 100.0 427 100.0 

$14.40 $14.35 $2l. 40 $14.50 $15.20 
2 .9 3 .9 -- --,0 --- --- ---- -- --.- -- -------
I' 6.3 45 13.5 I .3 38 9.8 53 12.4 

116 52.0 156 46.7 46 14.5 193 49.6 151 35.4 
56 25.1 80 24.0 40 12.6 122 31. 4 118 27.6 
22 9.9 37 11. 1 221 69.5 25 6.7 73 17.1 
12 6.' 13 3.9 • 2.8 7 1.8 26 6.1 
1 .4 --- --- ._-_. 1 .3 3 .8 6 1.4 

B.-NEGRO ·WOMEN 

10 I (') 1 
('I 

161 (1) 
(') 1-------1·------1 21 t (0) 1 --_._.- -----_. () 

1 __________________ ,__ 3 

IIV 1 100.0 1 
$13,90 

----io- ---8:4 
67 56.3 
40 33.6 

:;6 and less 
than 60 hours 

Num- Pee 
be< cent 

----
180 100.0 

$13.45 
--- --iii.-i-20 

81 45.0 
66 31.1 
12 6.7 
1 .6 
1 .6 

---{n::: 

-

60 hours and 
OV& 

Num- P" 
ber cent 

----
9 (') 

(0) 

-----
1 ---- --, -------
2 -------
1 ___ A_A. 

--- --- -------
------- - - ---

71 (') 
(') 

7 

$20 and less than $25 ____ _ 

8 
34 

138 
50 
3 

Ii :::::::1 ::::: :::::::/::::;;: 
________________ . ___ , 1 

I I 
2 1.7 -------1------- .------ ,------
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PER CENT DISTRIBUTION OF WOMEN BY TIME WORKED IN THE 
CIGARETTE INDUSTRY, BY LOCALITIES 
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TABLE I2.-Age of 1M women interviewed, by II/Pfl of looolity-Cigareuea 

All localIties LocaUty A LooaIlties B .......... 
Number Peroanl Nomber Per08Dt Nomber Percent 

ToW women-e.D reparting.. _________ ... 100.0 .. 100.0 196 100. 0 
Under 30 years ____________________________ 

14I .... 28 .... ua 607.9 30 and under 40 years _____________________ 7. 29.0 2I 32,8 .. 27.7 4.0 years Bod over __________________________ .. 16.6 16 .... 28 I .. ' 

The following stories of three women deprived of their jobs in 
cigarettes show how long they had worked in the industry and their 
employment status at time of interview. It will be recalled that the 
chief change in the industrial condition here had occurred late in 1929. 

Unemployed at lime of inleroiew.-A native-born woman 36 years of age and 
married, had begun work in cigarettes at the age of 23. She had worked in the 
packing department for nearly 11 yeal'9 when the faotory went out of business 
in October, 1929. She w .... unemployed 6 to 7 weeks, and then secured a tempo­
rary job as ealesgirl in a 5-and-1Q...cent store. This.lasted only one month, and 
at the time of interview she had been at home and out of work for 6 months. 
Her earnings for full-time work in cigarette. were $18 a week; in the store, $10. 

No 8t!b8equent iob.-Another native-born woman, 33 years old and Bingle, had 
begun work in the cigarette factory at the age of 21. Sbe was employed there for 
11 years as a feeder at the packing machine until late in 1929, when the company 
went out of business. At the time of interview she had been unemployed for 
8 months. 

Sub8equent iob.-A married woman, now 40, had begun work in a cigarette 
factory at the age of 26. Of the 14 years she had actually worked about 10. 
After the factory went out of business she was at home for three weeks, when she 
secured the job at a paper-box factory that sbe still held at time of interview • 

• 
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Status of employment. 
Of the 64 women visited, 21, or about one-third had been unem­

ployed all the time since the cigarette factory closed. Four had been 
steadily employed since the separation, three of them in cigarette 
jobs. Of the remaining 39 who had been employed at BOme time, 
though not steadily, only 11 had had jobs in cigarettes. 

TAB..,. 13.-Employ"""" .Iat ... line<! 1M chief .eparation, by typs of loeality-
CigareUu . 

AlllocaUtlea Locality A LocalItIeo B 

Employment; stabU 

Nom"'" Peroent Nom"'" Per cent Nom"'" Percent 

AU WODl8D~ _________________________ ... lOll. • .. 100. • '" 100.0 

'Unemployed entire time. _ ._. ____________ • .. 21.2 ., ... .. 17.t 
Employed all or part of time. _____________ ... .... .. " .. '" ...0 

All women who bad bad employ-ment ______________________________ 

"" 100.0 .. ~) ,., 100.0 

~~~~~mftl°Jn~-Oi bitaiVieW-liuriiBd- " ... • ---------- , ... 
been unemployed. _________ • ____ • ____ ••• 136 00.' .. ---------- II. .... 

Unemployed at date of lDterview but bad 
67 27.S 18 .. 27.1 

boon employed. _________________________ ."--------
AU women wbo bad had employmenL. __ "" lOll. • .. ~) 181 '00.0 

I: ~~~~:v~~_-_:::::::::::::::::::: I. ,." " ---------- • LO 
174 26.' .. ---------- , .. 90., 

In ollBfOtteland other-_____ • ___ • ______ 

" U ---------- ----_._--- " &7 

I Not computed; baIe_ than 50. 

In three of the four eases following the women were unemployed at 
the time of interview. The other had roomers 8Jld boarders. Two 
of the thTee unemployed had had no subsequent work after being 
deprived of cigarette jobs; one had worked two nights only. 

No BUlnequent job.-A single woman, 30 years of age, who had begun work in 
cigarettes at the age of 21, had worked about 9 years in the packing department 
when the factory closed late in 1929. She was unable to find any- work for three 
months. Her funds were exhausted, 80 she gave up, and at the tune of interview 
Bhe W88 living with relatives in the country. 

A native-born woman, 38 yeara of age and divorced, bad begun work in & 
cigarette factory at the age of 24. She worked there for 13 years as a time­
keeper until the factory went out of business in 1929. At the time of interview 
Bhe had been unemployed for eight months, and, as she expressed it, she "sold 
her insurance" to pay her board in the home of her brother and his wife. 

No oub.oequen/ job, e:t:<epl on IVHJ nighl. . ..,..A native-born woman, 30 yean of age 
and married had begun work in cigarettes at the age of 17. Of the 13 years, 
ahe was empioyed for at least 7; home dutias kept her away from the factory the 
rest of the time. In October, 1929, she was laid off because the plant W1mt out 
of business. At the time of interview she bad. been unemployed for eight mont.hs. 
exoept for two nights' work "sortin\J out foreign matter' in a felt factory. This 
iob she quit beoause working at night was too hard. Work in cigarettes bad 
been slack before the factory cloeeaj she had been making $19 a week when 
working full time, but toward the last only $13 to. $14-

Roo ...... and board..-.; oub.oequen/ ..... k.-A married woman, 34 y ..... old, bad 
begun work in a cigarette factory when 22. She worked there fop 12 yeanto 
until the faotory closed in 1929, 9 months ago. She tried for months to gut 
work; ahe would ('take lunch along" and u go from place to place." She was 
told she was "too old It at a silk mill, and no cigarette factory was hirin~ anyone. 
Her average wage in cigarettes had been $19 to $21. At the time of mterview 
abe had roomen and boarden and did washing part of the time to help to k""p 
up payments on their home. • 
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Time unemployed for industrial reasons since losing job. 
Of the women who had had some employment sinoe the sep8.l'ation, 

39 reported on the extent of time lost for industrial reasons between 
such sep8.l'ation and the date of interview. Four had lost no time. 
Seven had lost less than 1 month; 4 in each case had lost 1 and under 
2 months and 2 and under 3; 9 had lost 3 and under 6 months; and 
11 had lost 6 months and more. 

Practically all the women reported the time elapsed between sepa­
ration and mterview as about eight months. A correlation of this 
with the time lost by industrial causes shows that just over 00 per 
cent of the women had been idle for industrial reasons more than 
half the time that had elapsed since the sep8.l'ation. 
Time lost between separation and first subsequent job. 

Taking into consideration only such loss of time as was due to 
industrial causes, the following shows the experience of the women 
reporting on this. All but seven had lost some time for industrial 
reasons between losing the cigarette job and securing another iob. 
Of these 36, 31 reported the extent of such loss. Twelve lost less 
than 1 month, 8 lost 1 and under 2 months, 3 lost 2 and under 3 
months, 4 lost 3 and under 6 months, and 4 lost at least 6 months. 

TABLil 14.-Ti .... unomployed for industrial r8480718 between 8eparation and fir81 
subsequent Job, by type o/locality-Cigarettes 

AD Iocalllles LocaUty A Localities B 
Time unemployed tor Indastrlal reASOns I---...,----I---~--I---,--­between separation and first sup. 

Q.U8ntlob Number Per cent Number Per cent Number Per oeDt 

T.t.L----------,-----------·····-···I=,.,.;""~F··;;,-·;;,·;;··,;;-·9-== .. ~-;;,.-;;.;; .. ;; .. ;; .. 1==,~.,~ .. ;;, .. ;;.;; .. ,;;.; ... 
Inde1lnJte and Dot reporting..______________ 'Z1 ____ ._____ 6 ___ _______ 22 ____ ow_ow. 

Total reporting. __________________________ I __ '::.71~--"IOO':.::.:O+--88"_+-(:.;')-_I_-'::.39~--'-OO'-'-'O 
Non8 ___________________________________ • 
I.ess than 3 montbJ ______________________ _ 
3 and less than 6 montbJ _________________ _ 
6 Bnd less than 9 months ________________ _ 
12 months and over ______________________ _ 

J Not computed; base less than 50. 
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The two women whose work histories follow were among those 
unemployed, due to industrial reasons, at the time of interview. 

Sub8equent job but unomployed at time 0/ in!eruiew.-A n .. tiv .... bom WOID&D, 23 
years old and Bingle, had begun work in 8 cigarette factory as 8 catcher at tlle 
8ge of 18. Sbe w,," employed at this until the factory closed. She W88 out of 
work then for three or four weeks, hunting. for & job. She secured a temporary 
one 88 a kitchen worker in a 1'e8taurant. She worked there for two months, hut 
was laid off because of the return of a former employee. At time of interview 
she had been out of -work four months; meanwhile, she was "visiting a bit." 

No sub.equent job.-A widow, native born and 35 years of age, bad begun work 
in a cigarette factory eight years before, when her husb .. nd died. For abou~ 
7}i years sbe was employed 88 a feeder for the packing machine; then the plant 

. went out of busin.... At the time of Interview she bad been out of work for 
eigbt months. During her \ast six months of employment work bad been s1ack, 
with only about three days' work a week. 

Within recent yea .. the packing machine bad been changed. The improved 
maobine required the l!&IDe number of girls but worked much f .. ter .than ,h. 
old. The rate W88 9 cente per thousand OD the old machine &lid 7~ cents on ths 
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new. It was possible to earn about the IlAme on the new machine 88 on the old, 
but the Increased speed made the work much harder., 

Number and type of subsequent jobs. 
Of the 64 women in Locality A, one-third had had no subsequent 

job, and for all these the time elapsed between separation and the 
date of interview was six but less than nine months. Of the 43 

, reporting subsequent jobs, 34 had had one job and 9 two jobs. 
Of the 34 women who had held only one job subsequent to being 

separated from their old cigarette jobs, only 13 had found work in 
cigarettes. Of the 9 who had held two jobs subsequent to their 
separation, only 1 woman secured work in cigarettes. 

The following story is that of a. woman who secured her subsequent 
job in rigarettes: 

Reemployed in ci'vareUea.-An American woman" 30 years of age and marriedJ 
had 8tarted work m the cigarette Industry at the age of 17. She operated a 
making machine for 12 years. In Ootober, 1929, the oompany went out of busi­
ness. After this she was out of work for six or seven weeks, until she again found 
employment in cigarettes 88 a catcher from a making machine, where she was 
working at time of interview. 

Shortly before her lay-olf from the original cigarette job her earnings of $25 a 
week were reduced to $12 or $13 by part time. On her subsequent job she was 
making $18 if she worked a full week, but there was much undertime. 

Reasons fO.r leaving subsequent jobs. 
There were only 22 cases of subsequent jobs being terminatedi 30 

were still held at time of interview. All but one of the terminations 
were due to industrial reasons. 

The case histories of two young women who had had subsequent 
employment follow here. 

Sub •• qu ... !job.-An American-born women, 22 years old and single, had worked 
for a year &8 a timekeeper in & cigarette factor!", when the plant went out of 
business. After only a week at home she secured a job in a clothing factory as 
a macuine operator. Here ahe stayed. for about six months. She quit thiR job 
to complete a beauty course, wMch she had been studying at night. After three 
weeks ahe aeoured work in a beauty parlor, and she had been an operator there 
for two weeks at time of interview. . 

One .ubsequent job; unemployed at intervieto.-A native-born woman, 23 years 
old and single, had begun work on a making machine in a cigarette factory at 16. 
She had been employed there for six years when the plant went out of business. 
In about a week ahe aeoured a job as a machine operator in a clothing factory, 
hut she stayed only two weeks and quit because of her low earnings 88 an appren­
tioo. c'I'm not going to work myself to death for so little, $8 a week," was her 
comment. At t.he time of interview she had been out of work for more than 
seven months; uhad tried everywhere!' 

Separations other than the major one. 
In Locality A only 12 women reported on the termination of jobs 

otber than the main sel?ftration that is the basis of tbe study. The 
12 women had lost 15 jobs. Most of them had experienced a loss 
of job subsequent to the major separation; only one had experienced 
one prior to and one after such separation. 

EMPLOYMENT STATUS IN !lOCALITIES B 

Time worked In cigarette Industry. 
In Localities B the 195 women interviewed who had been deprived 

of their jobs in cigarette manufacture were, on the whole, younger 
than those in Locality A. Almost three-fifths (57.9 per cent) were 
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less than 30 years of age. More than one-fourth (27.7 per cent) were 
30 but less than 40, anil one-seventh (14.4 per cent) were 40 or more. 
(See Table 12.) 

As would be expected from the proportion of younger women, 
considerably more had had but little experience ill the industry. 
Almost one-fourth (23.4 per cent) of the 184 women reporting tlie 
time they had been employed had worked less than 5 years, the 
remainder being about equally divided (70 and 71) between 5 and. 
under 10 years and 10 years and over. Five had worked for 25 ·yean( 
or more, 1 for as much as 31 years. (See chart on page 64.) . 

The experience of three women in the cigarette industry and theit 
employment after b~ deprived of their ~arette jobs are illustrated; 
in the following work histories. The chief mdustrial changes in these' 
localities had occurred at dates varying from less than six month"" 
ago to as much as four years ago. 

One subsequent job; great reduction in wages.-An Italian woman, 33 years of~ 
age, had begun work in a cigarette factery at the age of 23. Of these 10 years' 
she had actually worked nine. The factory went out of business in 1929, and, 
she was unemployed for six weeks. At the end of that time she secured work aai 
a machine operater in a shirt factory, and she was there at time of interview J 
While employed on cigarettes she made $21 te $22 a week, but at shirt manu" 
facturing she made only $6 te $7, because work was so slack. 

Three sub8equent jobB.-An American woman, 42 years old and single, had' 
begun work in the cigarette industry as " girl of 12, doing stamping and labeling. 
She worked there for 25 years, and then the firm left the city. She moved with 
it to its new location 88 an instructor, but remained for only three months because 
she wanted to return home. She was unemployed for one month, when she 
secured a job as a matron with the telephone company, where she worked for 
four months. Mter about two months' unemployment she secured work in the,j 
chocola~up department of a candy factory, where she had worked for about.; 
four years at time of interview. She is quoted 88 saying, It I gave my life to &D ' 
industry that left me when too old to find anything else as good." ' 

Four subsequent job8,-A single woman, 37 years old, had begun work in~ 
cigarettes at the age of 14. She had worked there for 21 years when the firm' 
left the city in 1927. She was unemployed for about a week, and then secure~ 
a job exa.rnining shirts in a clothing factory. She was there only one month ~ 
when she was laid off. After about two weeks she secured work as a packer andz 
examiner in a candy factory. where she stayed for only about two weeks, becausel' 
the smell of chocolate made her sick. Ber next employment was in cigars, 
operating an automatic making machine, where she was employed about four' 
months until that firm also Ief. the city. After this work she was unemployed 
for three or four months, when she secured a job as a press operator in a laundry,,: 
At time of interview she had had two advances in wages 8mce beginning in the 
laundry. Her co~nt was, "Guess I'm too old to learn anything nice now. ,~, 

She was keenly disappointed when the cigar company left the city, because sb8 
bad hoped her job held a chance for advancement. "Felt more at home then! 
than anything else tried; was promoted after two weeks." -

Status of employment. _ 
Thirty-four of the 195 women (17.4 per cent) had been unemployed 

the entire time since the original separation. Ouly 7 had had steady 
employment for the entire time, and all of these in industries other; 
than cigarettes. Of the remaining 154 women, only 16 had held any, 
jobs in cigarette manufacturing; 138 had had one or more jobs but,;. 
not in the cigarette industry to which they were trainet\.. 

The three women whose work histories are given here all had :ha.di 
subsequent. employment, one or more jobs, and all were employed a! 
time of interview. 
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One BUb.~ ,ob.-An American-bom woman, 25 years old and single, bad 
begun work in ci~arettes at the age of 20. She bad been employed in a shoe 
factory before this. After four years' work in cigarettes, feedin~ the packing 
machine, she lost her job because the company went out of business m May, 1929 .. 
She was unemployed for about 3}i months, during which time she was not well. 
Then a friend secured a job for her at a straw-hat factory, where she used a power 
sewing machine. Ber earnings in cigarettes were from $18 to $20; in hats, 
at the time of interview, they were ftom $10 to $15. 

Thr .. BUb8~ ,ob •. -A woman about 35 years of a~ge, native horn and 
married, hAd begun work in cigarettes at the age of 24. She had worked there 
for about 11 years when, in May, 1929, the firm wont out of busin.... She was 
out of work only one oay, at once securing a job as machine operator in an 
underwear factory. There she stayed for six weeks, when she left for a better 
job. This was assembling in a radio plant, where she was employed for five 
months. Then she was laid off because work was slack. After two or three 
days ahe secured a job with a radi()00C8binet company, where she still was employed 
at time of interview. Her husband, who was employed at the same cigarette 
factory, had been out of work most of the time since the lay-oif. , 

This woman had earned $21 to -$22 a week at cigarettes~ At undel"We&l' she 
earned as much as $13. Har first radio job paid $16 while learning, and she 
earned as hi~h as $28 on piecework, but the industry is ..... onal. At the 
.. cond radio job she bad not yet had a full week and earnings had been only $9 
or $10 a week. 

A young woma.n of 20, native born and single, had begun work in the cigarette 
Industry at the age of 16. She worked as a cupper at a packing machine for four 
years, untU the company went out of business. She was unemployed for two 
weeks, and then secured work as a coil winder in a radio plant, but was laid off 
after seven weeks because work was slack. Moor two weeks she found employ­
ment in another radio factory, where she stayed one month, again being laid 
off because of slaok work. After two weeks she secured a job as a sales clerk 
in a knd-lO-oent Pi;ore, where she had been for five weeks at time of interview. 
In cigare,t ... be had made $20 to $25 a week, in the 5-and-10-cent store her 
Waga was $12 a week for very long hours. 

Time unemployed for industrial reasous since losing job. 
Of the women who had found some employment since their separa.­

tion from the cigarette industry, 135 reported on the time lost for 
industrial reasons between such separation and the interview. Ten 
women had lost no time. Eighty had lost less than 3 months and 
32 had lost 3 and less than 6 months; together these comprised well 
over four-fifths of the total. Only 13 women had lost as much as 6 
months, 5 of these losing from 1 to 2 years. Three-eighths of all the 
women reporting on unemployment had lost at least half of the time 
elapsed since the separation. (See Appendix Table IX.) 

The women were about 64 per cent under 30 years of age, and an 
analysis of the figures by age is not productive. 
Time lost between separation and first subsequent job. 

Of the women who found jobs, almost seven-e~hths (85.7 per cent) 
lost some time for industrial reasons before finding them. Of these, 
116 reported the amount of time lost. Sixty-two women lost less 
than 1 month, 20 lost 1 and under 2 months, 14 lost 2 and under 3 
months, and 16 lost 3 and under 6. Only 4 lost as much as 6 months, 
1 of these-a woman of 40 or more-being unemployed for 15 and 
under 18 months. (See Table 14.) .4-

Unemployment due to industrial reasons after the separation from 
the cigarette job is shown in this work history. . . 

Thr .. l1.b.eq_job •. -A native-born wuman of 21 had begun work in ciga­
rette& at the all" of 7. She had worked ..... packing-machine operator for three 
years when the factory shut down. She was unemployed for more than two 
months, and then secured a job in a radio factory'. She quit this job after only 
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a few weeks and went to another radio factory, where she was laid oft after 
working two months. In about six weeks she found work in a department 
store, putting prioe tags on goods, and was still there at tilDe of Interview. While 
employed at cigarettes she earned from $19 to $21 a week; in the store, $13 
a week. 

Almost one-tenth of the 194 women had lost no time up to date of 
interview. Of those who did lose time, 148 reported its extent.· 
About one-eighth had been unemployed the entire time and almost 
as many four-fifths of the time. One in three of the women had lost 
less than one-fifth of the time, and one in four had lost one-fifth and 
less than two-fifths. 

Two subsequent jobs.-A manied woman, 27 years of ageJ had 'begun cigarette-; 
work at 21 and had worked four of the six years. She operated a packing ma­
chine. After the company went out of business she secured a job in a radio 
factory, where she was laid off due to slack work after only four or five weeks. 
At the time of interview she wss employed in a Bugar refinery at packing sugar. 
Her total lost time was between one and two monthe. 

In cigarettes she made $22 to $23 a week, in radio about $18, and at packing 
sugar $12.50. 

Number and type of subsequent jobs. 
More than one-sixth (17.4 per cent) of the women reporting had 

held no subsequent job. Of the 160 reporting as to number of subse­
quent jobs, almost one-holf had held one job only, close on three­
tenths had held two, and slightly less than one-fourth three or more. 
One-eighth of those not yet 30 years of age, as compared with more 
than one-fifth of those 40 years of age or over, had held no job. Of 
those who reported one or two subsequent jobs, a very large propor­
tion had jobs in work other than 'cigarettes. Of those who had held 
three jobs or more, about one-fourth had held jobs in the cigarette 
industry and other lines as well. (See Table 13 and Appendix Tables 
IX and X.) 

A total o( 309 subsequent jobs had been held by the 160 women 
reporting. Almost four-fifths of these were in manufacturing pur­
suits. More than one-fourth of the manufacturing jobs were in 
electricol goods, and the next largest group were in tobacco, only one 
in three of these being in cigarettes. Textiles came next in number of 
jobs, and c1othin~ and food followed. 

In manufactunng, o.lmost o.ll the jobs in electricol work were held 
by women under 30, as were exactly one-holf of those in tobacco, 
more than seven-tenths of those in textiles, and more than one-half 
of those in clothing. ' 

In occupations other than manufacturing, 15 of the 20 store jobs 
were held by women under 30. The 13 jobs held in domestic service 
were about evenly distributed 8.Illong the different age groups. 
Reasons for leaving subsequent jobs. 

Of the 309 subsequent jobs held by these women, 193 had been 
terminated, with reason reported in 189 cases. More than four­
fifths of the last named-9 cases in cigarettes and 147 in other pur­
suits-were stopped for industrial reasons. Less than one-tenth 
(8.3 per cent) of these industrial reasons were plant or department 
shutdowns, but o.lmost one-half were lay-offs, temporary or otherwise. 

, All the lay-offs were in jobs other than ci~arettes. Age seemed to 
pa,ve \,ittle effcct oIl the lltmlbllf of jobs tIlrmmated for spccific reasons. 
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The young girl whose work history follows had experienced two 
separations from jobs. 

Two aulneqtunt jobs.-An American-born girl, 19 and single, had begun work 
in the cigarette industry at the age of 17. She had worked for two years aa hand 
packer And general helper when the department in which she worked was closed., 
in April, 1929. She was out of work for five months, and then secured a job &8 
wrap~ in a candy factory. This job she kept for only one montb, because tbere 
was 'not enough pay." After one week she found work 88 sales'ferson in a 
department store, where ahe had been for three months at time 0 interview. 
During tbe past year. she had otudied stenography and typewriting at night, and 
h0E.~d to find an office job when she finished the COUI'8e. 

While working on cigarettes she made $19 to $20 a week, in candy $10 <and 
$3 for overtime), and in tbe otore she was making $18 to $20 witb commission. 

Separations other than the major one. 
In these localities 68 women had hel~ 93 jobs that had not been 

permanent and whose dates of termination they rel?orted. By far 
the largest part of the terminations had occurred m 1929 nearly 
all subsequent to the major separation. Only three women had suf­
fered a loss of job prior to the chief separation, and no woman had 
had one before and after as well. 

The following is an example of a woman who experienced two shut­
downs and one lay-off and secured another job each time. 
r"A natlve-l1orn woman, 48 years of age and single, had begun work in tbe 
cigarette industry at the age of 21. She had worked for about 24 years as exam .. 
iner and packer when the plant closed, in January, 1925. She was unemployed. 
for only a few days, when she secured a job at the same work in another factory, 
whioh ohe kept for 2* years. Then that I?lant, too, closed and left the city. 
After three months she secured a job at packing candl' where she worked for three 
months, until the season was over. After 1~ years a unemployment and looking 
for work abe secured a job as inspector in a tinware plant, where she was em .. 
plqyed at the time of interview. 

The woman's comments are interesting: "Could not get a job, tried every .. 
where, walked and walked. When you are old, no one bothers about you. Every 
one wants experienced help. I would have paid to learn a job." 

EARNINGS BEFORE AND AFTER THE SEPARATION 

Occupation and age. . 
Of the 259 women interviewed, 141 (54.4 per cent) were under 30 

years of age, 75 (about 29 per cent) were 30 and under 40, and only 
43-1 woman in &-were as much as 40. 

The women had been preponderately (185 of the 259) in making 
and packing departments, and they were even more preponderately 
(195 of the 259) in Localities B, where cigarette jobs now were few 
or none. 

Of the 53 women who had been in making departments, 42 had 
been feedin!!: or operating the making machine. Two"thirds of these 
were 30 ana under 40 years of age. . 

Of the 132 who had been in packing departments, 80 had worked 
on the old packing machine and 28 had done hand packing. None 

" had worked on the new type of machine. Df the 80 who had worked 
on machines, 58 were under 30; 50 of these, and all the 28 hand 
packers, were in Localities B. 
Earnings of the women from making departments. 

Among the 53 women who had been in making departments, the 
first subsequent job of only 8 was also in the cigarette industry i 27 
found employment in other industries and 18 had no subsequent Job. 
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.AB many as 35 of the 53 women reported the week's earnings they 
were receiving when the separation came. In sOme cases these were 
far below normal, having begun to decline. The range was from $10; 
to $25, but only 5 women were below $17 and only 4 were above $23. 

For 22 women the amounts of the earnings in the last cigarette 
;i<>b and the first subsequent job were secured. These figures follow. 
They are too small for percentages but speak for themselves. 

Last First m}). 
Week's earnings clBW'ette 88quent Job berore Job 1 • separation 

Total. ______________________ • __ .. .. 
Less than $UL ________________________ 

2 I. $16 and less than $18 _________________ • 7 $18 and less than $21. ____________ woo. 6 I $21 and less than $24 _________________ • I $24 and over __________________________ 
I ------------

I In on1y 2 cases was the subsequent Job In the cigarette IDduatry. 

Unpublished details show that all but 3 of these women had.lower 
earnings than befo1"6'-14 of the 19 at least $5 less. The greatest 
declines, showing losses of from $9 to $16 a week, were as follows: 

Wage on 8rst sab-
Had been getting-- 8equeut Job waa-$20 ________________________________________ $10. 

$2L ____________________ • __________________ $11 and $12. 
$22 ________________________________________ $7. 
$23 ______________________________ 

0 
__________ $7 and $10. 

$24 ________________________________________ $l~ 

Earnings of the women from packing departments. 
Among the 132 women who had been in packing departments, the 

first subsequent job of only 13 was in the cigarette industry; 100 had; 
found employment in other industries and 19 had no subsequent jobi 
The fact that 85 per cent of the packing-department workers, in con~ 
trast to 66 per cent of the ma~-department workers, had foun~ 
subsequent employment probably IS due largely to the youth of the! 
packers, of whom the proportion under 30 years of age was more 
than twice that of the makers. ; 

Ninety of the 132 women reported the week's earnings they wer", 
receiving when the separation came. .AB was true of making dep~ 
mentsl earnings were already below normal in a number of cases, asi 
the mmimum indicates. The range was from $5 to $30 a week, bub, 
only 8 women were below $15 and only 6 were above $23. i 

For 59 women it is possible to show week's earnings in the las~ 
cigarette job before the separation and in the first job secured afte~ 
that. The contrast is striking. In the cigarette industry only 3: 
women had received under $15 a week and 35 had received $21 andl 
over. But in the :first jobs secured by the 59 women, only 9 received 
$21 and over,and instead of the 3 receiving under $15 there now 
were 28 in that wage class. The table follows: ." 
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TABLlO 15.-'!'eek'. earning. 0/ p.acking-det>artment workers in last job be!0Nl.epB­
ration and U~ first aubaequent Job (identIcal women)-aU women reporting ami 
tho,e under 90 year, of age-Cigarettes 

All ages (69 reporting) Under 80 yean (ll reportiDg) 

Week's eamtnp LRst cigo.rette lob FIrst subsequent 
job I 

Last cigarette Jgb 
before sepma n 

First subeeQwmt 
before 88J)8l'6t on job l 

Num"" p,. .... Num ... Per oent Num ... Per .... Nom ... p,. ... t 

Total. _________________ .. "n 0 .. 100. • .. 100. 0 .. 100.0 

Under IUL. ______ .". ________ • 3 .. 28 -t7.1i 1 U 18 .... $1.6 and under SI8 ____________ 7 lL9 13 .... 1 a- 8 19.5 $18 and under $21. ___________ lO Zl.7 • .... 11 28.8 7 17.1 $21 aDd under •• __________ 31 .... • .. .. .... 8 7 •• I3i and over _____ w __ ._. __ •• ___ • .. 8 • 10.' • as • lU 

I In 001, 4 CMeI among all women and 11 among those under 30 was tbe sut.quant Job In the cigarette 
Industry. 

Unpublished detaili! show that all but 14 of these had lower earnings 
than before-:.-32 of the 45 at least $5 less. The greatest declines, 
showing losses of from $11 to $20 a week, were as follows: 

. Wapon8rstsn~ 
Had been getting- QwmtJob was-$21-__________________________________ $6 and $10. $22 ___________________________________ $10. 

$23 ___________________________________ $10 and $11. 
$24 ___________________________________ $1~ 
$30 ___________________________________ $10, $14, and $16. 

The four women whose first subsequent job was in cigarettes 
reported earnings as high or higher than before. Five women entering 
other lines of employment also materially improved their wage status_ 

The younger women from packing departments appear to have 
secured subse'luent jobs somewhat more readily than did the older 
women, but the earnings data indicate that in such subsequent iobs 
their ;fouth was of less advantage in the matter of wages than it had 
been m the cigarette industry. For example, the proportion with 
earnings in cigarette packing of $21 or more was 52.2 per cent of all 
women and 67.2 per cent of those under 30 years. But in the first 
subsequentJ'ob the difference according to age was slight: The pro­
portion po.i $21 or more was 14.3 per cent of all women and only 
17.8 per cent of those under 30 years. . 

A tabulation of all the packing-<iepartment women reporting, not 
confined to identical women describmg conditions before and after 
the separation, makes this comparison for considerably larger numbers 
and shows about the same oondition. The table follows_ 

126898°-3:a---6 
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TABLE 16.-Week', earnings oj 1!acki7lft"deparlmtmt worker. in laB! job before sep­
aration and in fir8t 8ub8equent 3ob-aU women reporting and tho8e u/n.der 80 years 
of age-Cigarettes 

AII_ UDder 30 Y8Bl'8 

Week'. earnJngs 
Last clgarette Job 
before seplU'tl on 

First subseqtl9llt 
Job 1 

Last clgarette Job 
before separa OD 

First subsequmt 
job I 

Nom· Per Nom· Per Nom· Per Nom· Per ..... ..... ber ceD' ..... cent· her .... 
----

Total. _. __ • __ • _________ 00 1IlItO .. 100.0 68 100. 0 411 100.0 
Under $15 ___________________ 8 8.9 31 49.' • 3.4 21 ".7 $15 and under $18 ____________ 11 12. 13 "'-6 8 ... 8 17.8 
$18 and under $21. ___________ .. 211.7 10 16.9 14 24.1 8 17.8 $21 and under $24. ____________ 41 ... 6 8 4.8 38 66.9 8 6.7 $24 and over ________________ 6 6.7 6 9.6 6 10.8 • 11.1 

t In only li cases among all women and 8 amcmg those ander 30 was the sabseQuent Job fa the c:dRDl8tte 
industry. 

Earnings in Locality A. 
Only 33 of the 64 women in Locality A reported the last wage re­

ceived in the cigarette job before the separation. Due to their being 
so few, the median of the earnings has not been computed, but their 
range was from $5 to $28. The wages on jobs subsequent to the 
separation did not reach so high a figure as $28. The highest figures 
reported were $22 for subsequent work in cigarettes and $16 for work 
in other lines.' Without exception, the highest amounts, both before 
and after the separation, were earned by women under 30 years of 
age. (See Appendix Table XI.) 

Two examples of reduction in wages are given below: 
A native-born woman, 31 years old and sinde, bad been employed In the clga­

rette industry from the time she was 15. She liaii worked for 15 years as a repairer 
and inspector when the factory closed, late in 1929. She was unemployed for 
two or three weeks, when through a friend she secured a job in a meat-packing 
plant. This job lasted only one month, because work was slack. She was un­
employed for three months, and then secured the job at sorting and picking waste 
out of cotton that she hcla at time of interview. This woman made $15 to $17 
In cigarettes and $12 in meat packing, but $7.35 is not unusual in her present job. 

Another native-born woman, 30 years old and sind., bad begun work in the 
cigarette industry at the age of 19. She was employed in the packing department 
for 10 years, until the factory closed in October, 1929. She was out of work until 
nearly Christmas, "disheartened looking for work." She then got a temporary 
job in a printing and binding establishment, where she was laid olf after one 
month, but two months later abe was reemployed there and still bad the job at 
time of interview. 

While working on cigarettes she made $19, but her wage in the printing plant 
is $8 weekly. She said, "Lucky I have a father to support meo" 

Earnings in Loeali ties B. 
The wage received on the last cigarette job prior to the separation 

was reported by 137 women in Localities B. The median of their 
week's earnings was $21.45 and the range was from $12 to $30_ Only 
5 women had their first subsequent job in cigarettes_ Of 119 women 
whose first subsequent job was in some other industry, 88 reported 
their week's earnings. The median for the 88 was $14.25, a consider­
able loss from the former earnings ($21.45) in cigarettes, and the range 
was from $6 to $29. As was the case in Locality A, the highest. 
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amounts, both before and after the separation, were earned by women 
under 30 yea.rs of age. (See Appendix Table XI.) 

Reduced w~ in subsequent jobs are illustrated by the two work 
histories followmg: 

Reduction in wag .. on sub.equent ;ob.-A girl of 18 had worked as a machine 
&tripper for two years, when the factory went out of business in September, 1929~ 
She at once secured work in a hosiery mill, as a folder, where she worked for two 
months until she was transferred to a job as helper on the boarding machine, where 
she still W88 at time of interview. 

While working on cigarettes she earned $19 to $20 a week--she said, "I bought 
nice clothes then "-but work in the hosiery :mill had been alack ever since she 
took the job. The hours had been from 9 to 3, with no work on Saturday. While 
employed 88 folder she earned $8 a week; her last pay was $7. She said, "I'm 
Hick and tired of it." 

Many;ob •. -AD. American-born woman, 21 years old and single, bad begun 
work in cigarettes at the age of 18. She had worked 88 a cupper for three years 
when the factory closed, in January, 1929. She was out of work for two weeks 
and then &eOured a job as spotter in a dry-cleaning establishment. There she 
remained for Beven months untUlaid off. She was out of work for one week, and 
then found work as an assembler in a radio factory. After & few weeks there she 
again was looking for work, which she secured in another ·radio plant. This 
lasted only a few weeks, and again Bhe was unemployed for about a week. Ber 
next work was as alacker of baby clothes; this lasted only two weeks. After a 
few days she secure work in the stock room of a department store, and there she 
had been employed for one month at time of interVlew. On cigarettes she made 
$22 to $23 a week, in the department store $15 a week, U and this is more: than most 
of the girls make, beeauso it'. a heavy job, Iota of lifting." 



PART V.-PERSONAL INFORMATION ABOUT WOMEN 
STILL EMPLOYED " 

In this study of the cigar and cigarette industries, as of any other, 
facts concerning the women workers themselves are of interest to the 
employers and to the communities of which the workers are a par~ 
Information was obtained from a large number of employed womell 
on age, nativity, marital status, and time worked in the industry. 
These factors, important in themselves, are especially significant when 
correlated With earnin~s (see rages 95-99 and 110-112), and they. 
assist in presenting a pIcture 0 the social and economic conditions 
of the women employed in the cigar and cigarette industries. 

THE CIGAR WORKERS 

. A total of 14,182 women, well over one-half (56.5 per cent) of all 
included in the cigar study, made out the cards calling for personal 
information that were distributed in the plants while the pay rolls 
were being copied. Naturally, not every card returned by the wome~ 

- was complete in all details. Furthermore, not every woman who 
made out Ii card had been at work in the week for which pay-roU 
figures were secured; nor did every woman for whom pay-roll inform&-' 
tion was available make out a personal card. The numbers vary 
from about 12,000 (time in the industry) to close on 14,000 (age and 
marital status). 

Since Florida in 1929 ranked third among States according to value 
of cigars produced, data regarding the women in this industry ob­
tained in thesurver of Florida mdustries made by the Women's 
Bureau in 1928 are mcluded here. The study covered 2,835 women 
in 14 cigar factories. For about 1,300 of these women, facts regard., 
ing personal history were obtained from cards made out by th~ 
women themselves. 
Age. 

Of the 14,182 women who made out personal cards, all but 295 
reported age. Of this large number reporting, more than one-half 
(51.9 per cent) were less than 25 years old. Almost three-tenths were 
below 20 years and more than one-eighth were not yet 18. In fact; 
as many as 308 girls, two-thirds of them in packing departmen~ 
gave their ages as below 16. 

By far the largest group of those at least 25 years of age were 30 
and under 40, 3 in 7 being so reported. These comprised 20.6 per 
cent of all the women who reported age. Although 14.5 per cent of 
the total were at least 40, only a small number, 1.2 per cent of the 
total, had reached 60 years. I 

More than one-half of the girls 16 and under 18 years and more 
than two-thirds of those 18 and under 25 years were in cigar-making 
departments, in each case \~~~onderatelY in machine making. Other 
large groups were in pac· . From the group 25 and under 30 

76 
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years, however, to and including 50 and under 60 years, though most 
of the women still did ci~ax making, it was as handworkers instead of 
machine workers-striking evidence of the importance of youth in 
adapting oneself to machine operating. 

Women who were as much as 60 years of age had a larger number in 
the stripping departments than in cigax making. 

In the Florida survey 1,257 white and 186 negro women reported 
age. One-half (50.2 per cent) of the white and neaxly two-thirds 
(65.6 per cent) of the negroes were-under 25. This figure for white 
women is very similax to that for white women in the States covered 
in the present study, in which 53.8 per cent of those reporting were 
under 25. 
Nativity. 

Of the 12,580 women who reported as to their nativity, three-fourths 
(75.2 per cent) were native born. The proportions of native and 
foreign born workers in the leaf, stripping, and cigax-making depart­
ments were not greatly unlike those of the group as a whole. In 
packing, however, with one-third of its workers girls under 18 years, 
well over 90 per cent of the employees were native born. 

In the cigar-making departments native women were fairly evenly 
divided between hand and machine workers, but the proportion of 
foreign-born women making cigars by hand was much greater than 
the proportion ma.k:inl!: them by machine. In the packing and 
shipping departments the proportions of foreign born were small-
6.5 per cent and 9.7 per cent, respectively. 

Of the 1 432 women in cigar factories in Florida who reported 
nativity and race in the State survey, 1,245 were white and 187 negro . 
.All but 74 of the 1,245 were native born, and more than one-third of 
the foreign born were Cubans. 
Marital status • 

.All but 391 of the women furnishing personal data reported as to 
their marital status. Of the 13,791 reporting, practically one-half 
(49.9 per cent) were single, nearly two-fifths (39.3 per cent) were 
marriedl and slightly more than one-tenth (10.8 per cent) were 
widOWe<1, separated, or divorced. 

Unpublished figures show that of the 11,312 women who reported 
as to color as well as marital status, 10J627 were white and 685 were 
negro. Of the white women, more man one-half (53.3 per cent) 
were single, approximately two-fifths (37.6 per cent) were mamed, 
and the remainder (9.1 per cent) were widowed, separated, or divorced. 
Of the negro women, about 3 in 10 (29.6 per cent) were single, some­
what less than one-half (45.7 per cent) were marriedl . and about one­
fourth (24.7 per cent) were Wldowed, separated, or aivoroed. . 

In the leaf department, where one-half the women were at least 30 
years of age, just over two-fifths (41.8 per cent) were married, about 
three-tenths (29.9 per cent) were widowed.. separated, or divorced, 
and less than three-tenths (28.4 per cent) were single. In the strip­
ping department, and here, too more than one-half were at least 30 
almost one-half (47.8 I?er cent) were married and about one-tlJ,;d' 
(34.3 per cent) were smgle. Less than one-fifth (18 per cent) gave 
their status as widowed, separated, or divoroed,' 
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In the cigar-making department as a whole, with 8,920 women 
reporting age, nearly one-half (48.6 per cent) were single. Of the 
group employed at hand-making processes, with the largest propor­
tion over 30, less than one-third (30.7 per cent) were single, while of 
those working at machine processes--a much younger group--more 
than two-thirds (69.3 per cent) were single. 

As would be expected from the lar~e J,>roportion of women under 20 
years of age in the packing and shipJ,>mg departments, 74 per cent 
and 84.5 per cent, respectivetr, were smgle. 

Of the white women in the Florida study who reported as to marital 
status, three-tenths (30 per cent) were single, more than two-fifths 
(43.6 per cent) were married, and more than one-fourth (26.4 per 
cent) were widowed, separated, or divorced. Approximately one­
third of the negro women fell in each of the three groups. 
Time in the cigar industry. . 

Of the 11,885 women by whom time in the trade was reported, 
almost three-tenths (28.5 per cent) had worked in the cigar industry 
at least 10 years, practically 10 per cent (9.7) at least 20 years. 
Three women gave their years in the trade as 50. More than one­
fifth of all (22.5 per cent) had worked 5 and under 10 years. The 
34.3 per cent with 1 and less than 5 years in the trade were fairly 
evenly divided, but the 4-year group was the smallest. The 14.6 
per cent who had been less than a year at work showed nearly two­
thirds of their number employed less than 6 months. 

Only 199 women in the leaf departments reported their time in the 
industry, and about 45 per cent of these had worked 1 and under 5 
years. More than one-fourth had worked less than a year and prac­
tically one-fifth had had 5 and less than 10 years' experience. 
. Of the 2,012 women in the stripping departments, more than one­
third had been in the industry 1 and under 5 years and just under 
20 per cent in each case had been 5 and under 10 years and less than 
1 year. These departments had one of the largest proportions with 
experience of at least 10 years, more than one-fourth of all being in 
that group. 

The 7,875 cigar makers reporting had about one-third with experi­
ence of 1 and under 5 years and one-third with experience of 10 years 
or more

i 
due to the fact that well over one-half the hand makers had 

been at east 10/ears in the trade and over three-fourths the machine 
makers had ha less than 5 years' experience. Another good-sized 
group--nearly one-fourth-of the machine makers had been at work 
less than a year. More than two-fifths of the 1,481 women in the 
packing departments who reported their time in the industry were in 
the lVOup 1 and under 5 years. Almost one-fourth had begun work 
within the year, but about 15 per cent had been in the trade at least 
lOyears. 

Exactly one-half of the 140 in the shipping departments had begun 
work within the past 6 months. Only 17 women had worked as much 
as 5 years. ". 

In the Florida survey, almost three-fourths (73.6 per" cent) of the. 
white women had been less than five years in the industry. 
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THE CIGARETTE INDUSTRY 

Practically 2,400 cigarette workers (2,397) made out the white 
cards that called for personal information as to age, marital status, 
and other inquiries. The incomplete cards were few in number. 
Age. 

Of the 2,397 women, all but 14 rellorted age. Not far from one­
half (46.9 per cent) were under 25 years, more than one-third of these 
being under 20. About one-fifth of the total were 25 and under 30 
and a similar proportion were 30 and under 40. Only about one­
eighth of the women were as much as 40 years old, and practicolly 
two-thirds of these were not yet 50. 

Of the larger departments, the only one differing greatly from the 
total in age distribution is leaf work, which had more older women 
and fewer under 25 than had the other departments. 
Nativity. 

Only 19 women failed to report their nativity, and all but 5 of 
those reporting were native born. One in 8 whose color Was speci­
fied were' negroes, more than 90 per cent of whom were in the leaf 
departments., 
Marital status. 

Women who failed to report on marital status were only 10 in 
number. The largest proportion (42.8 per cent) were eingle. Less 
than two-fifths (38.6 per cent) were married, and almost one-fifth 
(18.6 per cent) were widowed, separated, or divorced. The depart­
ment differing greatly from the total Was again the leaf department, 
where only 27.3 per cent of the women were single and as many as 38 
per cent gave their status as widowed, separated, or divorced. Only 
13.6 per cent in the packing depa.rtments reported the broken marital 
relatIOn. 
Time in the cigarette industry. 

Of the 2,374 women reporting their years in the cigarette industry, 
more than one-third (34.4 per cent) gave the time as 1 and under 5 
years. However, as many as one-fourth (25.7 per cent) had been at 
least 10 years in the trade and " similar proportion (26.6 per cent) 
had been there 5 and under 10 years. 

The large packing group agreed fairly closely with the total, but 
had somewhat larger proportions with at least 5 years' experience and 
a less proportion 1 and under 5 years in the trade. The opposite is 
true of the leaf and making departments, where much smaller propor­
tions had been in the industry for 5 or more years and m6re than two­
fifths reported experience of 1 and under 5 years Considerably more 
in the making departments than elsewhere had begun work within 
the past year. 
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WEEK'S EARNINGS IN THE CIGAR INDUSTRY 

For 98 of the 110 plante included in the survey, pay rolls for a 
week in 1929, selected as a representative week by some one connected 
with the plant, were copied. In this way week's earnings for 22,579 
women-20,824 white and 1,755 negro--were made available for 
analysis. Since some of the women whose earnings were copied had 
worked irregularly, there is a great variation in amounte received. 
Furthermore, it must be borne in mind that few hand plante were 
operating full time and wages of handworkers were below normal. 

To better interpret these earnings, the department in which em­
ployed, the days or hours worked, and the method of payment-time 
or piece-aiso were copied from the pay rolls. To determine the 
effect on earnings of locality and size of city, correlations for these 
also have been made. Furthermore, the relation between earnings 
and such factors as age and time worked in the trade is made clear 
by the personal information secured from the women themselves. 
On account of the large numbers much of the discussion in the text 
following will be by range and median of week's earnings. (For 
detailed week's earnings, see Appendix Table XXII.) 

For a much smaller number of women-only 514-year's earnings 
were obtained. These records were not taken off unless the woman 
was on the books for a full year-52 weeks-and had worked in at 
least 44 of the 52. 

MEDIAN AND RANGE OF EARNINGS 

Of the 20,824 white women for whom week's earnings were secured, 
more than two-thirds were in cigar-making departmente, about one­
eighth each were in' stripping and packing departmente, and only 
small proportions were employed elsewhere. In the making depart­
mente more than 60 'per cent of the women still were in hand processes, 
but only 70 women (0.5 per cent) were out-and-out malters responsible, 
for the entire cigar. ' ; 

The 1,755 negroes were more than nine-tenths in the stripping de-, 
partmente, almost one-tenth in the leaf departmente, and less than! 
1 per cent elsewhere. ' i 

Only in the stripping departments were there considerable numberli 
of negroes. Here they constituted 36.1 per cent of all whose pay-rolJ; 
records were secured. Well over one-half of them (56.6 per cent) wer8i 
in Philadelphia, as were the solitary cigar maker and practically aU; 
the women m the leaf departmente. AI:most one-third of the strippers 
were in Ohio. The one packer was in Detroit. 
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TuLlO 17.-Week', Mmi"l[" by depart1Mflt and oocupationr-Oigar. 

A.-WHITB WOMEN 

Per cent dlstrlbu· 
tIon-
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Department and oocuP.8ti-on Nwn~I------r----,r----'r-----
By do- By ooou~ Median Mm-

partmoot pation mum 

SU).30 "" I .... I. 
TotaL __ -•• -.-. --- -----,-- ---- --- ---.---------I=;; ... ;" ... ~I=,;;I;;oo.":o:=F· -=--~--~-":--;-I ==:::=::=I===::; 

Leal'department-gene.ralleafwork.________________ 140 .7 100.0 

1l.M SO 

16. 95 '" 
Strlpping department •. ____ . ________ • _______________ 1--.. ~ ... =_I__--la-6+--1_:00'~0+__::_::+--__;: 

Select •• ___________________ ."._.". ___ ._________ __ 238 ____ ow_eo. 8." .... .. 
13. '" .. Hand strip. _______ 0_.'._. _______ • ____________ '.. 1,278 __________ 4S-:I 

Maob1ne strip_ " ________ .________ _____________ __ 1,314 ____ eo_Mo. 46. .. 

CjiBf"making dopartment-__________________________ 1{,007 87.7 100.0 17.00 .. 
1M' .. r-~cr---r~~r~~I--~ Band process •• _________________________________ 8, 668 __________ 61.4 

Bunch make __________ • ___ ._. _______________ 2, 500 __________ 18. 4 17.25 .. 
16. .. 41 
16.00 37 

CIR8l" roIL___________________________________ 6, 992 __________ 42. 5 
Out.-and-oot_________________________________ 70 __________ _5 

19.9(1 .. 
17.2fi '" "' .. Z7 
"'00 29 
1& 10 .. 

Maohlne pl"OO8:'llSM_______________________________ 6,489 __________ 38.8 
Buncb-making machlne _________ .___________ 204 __________ 1.4 
CIgar-rollInK mscb1ne.. _____ ._________________ 82 __________ .4 
Automatlc elgar-making maohlne____________ &,068 __________ 86. 0 Emmlne __ ,_________________________________ 101i __________ .7 

14.70 .. 
10.85 '1 

Packing departm8Dt _________________________________ I-_ .. ~ .. =_' t-__ Ia_.+--I:::OO'~o+__::_::+--__;: 
Hand band 8Dd fo8 __________ ._-:________________ 976 __________ 34.6 
Machine band and foO__________________________ 619 __________ 18.4 16.50 .. 

18. 65 . .. 
17.70 Z7 
10. 95 .. 
16. '" '1 

Shade _________________________________________ ._ 1,001 __________ 35. 5 

~rrroo~tniDem-aniiieiieraf:::::::::::::::::::::: 1: :::::::::: t. ~ Various___________________________ _______________ 153 __________ 5. 4 
Shipping department ______________________________ ._ 308 L 5 lin 0 11.40 .. 

12.60 60 ..... 60 
.MboelIaneonJ frum. an departmentl __ -- -------------I__--, ... ::-I__--=a-o+-'-IOO'::-:o+-:::'-'::+---:: 

Instruct and suparvlsa..__________________________ 234 __________ 37.3 .... I • 
I .... .. Lonrners._________________________ _______________ 323 __________ &1.4. 

MlBoollanaoUB and pneral help___ _______________ 11 • ___ ._____ 11.3 

B.-NEGRO WOMEN 

Total________ _____ _____ __ __ _____ _________ ____ __ $22 

F=~==~F~7F~~F~ 
1,7M 100. ° -.. _- .. _-- '10.10 

Laatdepart.mentl-pnaralleat work_________________ l' I .. ... 100. ° 10. '" 
Strlpplng department_ _ _____________________________ 22 

I, "" .... 100.O 10.00 
r-~+_---r~~~~--I--~ Select_ _ _ _ _______________________________________ 22 

Bnnd strlp _______ .. ______________________________ 18 .. ---------- L5 ({85 ... _._------- 41.7 Machine strlp ______ ._____________ _____________ __ m. 
\lOll ---------- .... moo 

AU other____________________________________________ 15 .g __________________ ._ 16 

1 Not computedi ba3e less than eo. 

White women. 
For the 20,824 white women for whom pay-roll data were obtained, 

.. the median of the week's earnmgs--ime-halt receiving more and one­
half less--was $16.30, and the range was from less than $S to $50. 
Naturally, the lowest amounts represent only a few hours' work., 
The maximum was paid to instructors or supervisors. 

Ahnost three-tenths of the total group were paid S20 or more. 
About one-fourth were paid S10 and under SIS, and somewhat mora 
SIS and under $20. Only about 1 in 20 earned less than SS, and 1 
in 12 were in the group at $S but less than $111. 
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TABLE IS.-Earning. distribution by departme,,!,-Oigar. 

A.-WHITE WOMEN 

Women with earninp reported 

All depart. Leaf depart.. Strlpplng de- Clgar·maklng department men .. meot _.t 

Week'seamlnp 
Total Band proo-..... 

Nom· Per Nom· Per Num· Per 
her cent her ... t her ... t 

Nom· Per Nom· Per 
ber .... ber .. .. 

-
Tota1~ _ ..: ______________ 20,824 100.0 1<0 100.0 ~1180 100.0 I", 0fY1 100.0 8,'" 100.0 

Less than $5 ________________ 1,001 4.8 8 4.3 304 10.7 431 3.1 .,8 a-
$5 and less than $10 ________ 2,671 las .. 18.6 73' .. .. 1,196 8.. 11M 11.1.1 110 aud less than SUL _______ 6, 156 24.8 7. ••• 1,090 .... .. .... 20.3 2,106 .... 

Iii and less than $20 ________ 6,782 27.8 34 24.3 620 21.9 4, 317 308 2,885 30.8 
S20 and less than $26 ________ .... I 22.0 ------- ------- 78 U 3,920 ".8 1,712 19.8 $25 Bod over _________________ 1,833 7.8 ------- ".-.--. 8 .3 1,308 •. 7 003 I'" 

Women with earnings reporf.eI:t 

Cigar-making Packfng depart- SbJpplng depart. Miscellaneous 
d~8rtment- from all depart.. 

ontinued meat mont m .... 
Week'. eamlngs 

Machine proo-..... 
Num- Per Nom· Per Num- Per 

ber cent ber .... ber .. .. 
Num· Per 

ber cent 

Total ____________________ 
6, 439 100.0 "821 100.0 308 100.0 "'" 100.0 

Less than $5 __________________ 153 as 172 al .. ••• .. ••• $5 aud less than $10 __________ "" 3.7 .'" IR< 81 263 118 IS.' $10 and lesa tba.n $llL _______ 700 IU 708 ., .. 160 61.6 200 31.8 $16 and less tba.n $20 _________ 1,862 30.' 70< 260 31 In I 78 1J.I $20 and less than $26 _________ 
.. "" 40. • .SO 17.0 8 U 97 IU $26 and. over __________________ 4<10 &6 177 U --------- --------- 80 1J.7 

B.-NEGRO WOMEN 

Women with earnlnga reported 

Week'. eemIDgs AD departments Leal department 8trfppiDJ( depart-
men. Other 

Num· Per Nnm· Per Nom- Per Nom· Per 
her ce •• her cent her .... her cent 

TotaI_ •••••••••••••••• _ 1,760 lOll. 0 144 lOll. 0 1,608 100.0 I' P) 
I..ess than Sli. _________________ 1.7 ••• • 3 .• 181 In I I --------$6 and less than $10 __________ .,. 3U .. 31.2 633 ".7 I -------. $10 and less thaD $UL _______ 7.7 437 .. sa3 ... 41.6 9 ------.--$15 and over __________________ 142 8.1 --------. --------- IlI8 8.G • --------

• Not compuWd; base less Ulan 60. 
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PER CENT DISTRIBUTION OF CURRENT WEEK'S EARNINGS OF WOMEN 
IN SELECTED DEPARTMENTS-CIGARS 
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Cigar making.-In the cigar-making departments were 14,097 
(67.7 per cent) of all the white women. The median of their earnings 
was $17.90, and the range of earnings was from less than $5 to $46. 
Almost three-fifths earned $15 and less than $25, and about one­
tenth earned $25 or more. Slightly more tban one-fifth were paid 
$10 and less than $15. Only about 3 per cent received less than $5, 
and about one-tenth earned $5 and less than $10. 

Just over three-fifths of the women in these departments were in 
hand manufacture. For these the median was $16.65, the bunch 
makers having the highest median, $17.25, and the small group of 
out-and-out makers the lowest, $16. For the remainder, engaged in 
machine manufacture, the median was considerably higher, $19.90. 
Among these the lowest median was that of the 204 women on bunch­
making machines, $17.25, and the highest was that of tbe 62 on cigar­
ro~ machines, $20.40. More than 90 per cent of the women in 
machine manufacture worked at the automatic cigar-making machine, 
and these had a median of $20. 

Packing.-In the packing departments were 2,821, or 13.5 per cent, 
of the white women for whom pay-roll data were obtained. The 
range of earnings was from less than $5 to $38, and the median was 
$14.70. Similar proportions, about one-fourth, earned less than $10, 
$10 and less than $15, and $15 and less than $20, and the remainder 
earned $20 or more. In these departments the differences in medians 
were wide, from $10.65 for the women who did hand banding and 
foiling to $18.65 for those who did. shading. 

Stripping.-In the stripping departments were 2,830 of all the 
white women whose ea~s were obtained. The range of. these was 
from less than $5 to $32, WIth a median of $11.80. Almost two-fifths 
received $10 and less than $15, and almost one-fourth $15 or more. 
About one-tenth were paid less than $5 and more than one-fourth 
$5 and less tban $10. The band strippers had a median of only 
$8.90, while the machine strippers, a group of practically the same 
size, had a median of $13.20. For the remainder, the women who 
did selecting, the figure was $15.95. 
Negro women. 

For the 1,755 negro women included in the pay-roll study the 
median earnings were $10.10. The range was from less than $5 to 
$22. About one-tenth earned less' than $5 and a slightly smaller 
proportion $15 or more; the remainder earned some amount between 
$5 and $15. 

In stripping departments, where 90.9 per cent were employed, 
the median was $10. Of the 666 women who did hand strippmg, the 
median was $8.65, and for the 906 machine strippers it was $10.80. 
(See Tables 17 and 18.) 

EARNINGS AND TIME WORKED 

Most of the women for whom time worked and earnings were avail­
able bad their time reported only in days. For white women this 
number was 14,799,in contrast to 2,211 whose time worked was 
reported· in hours. For the negroes the corresponding figures are 
1,387 and 233. 
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White women whose time worked was reported in days. 
Of the almost 15,000 white women whose time worked w~ reported 

in days, about five ... ixtbs had worked on 5 days or more, much the 
largest part of them on 5* days. Practically 8 per cent (7.8) had 
worked on less than 4 days (more than half of them on less than 3), 
and a slightly larger proportion (9.5 per cent) on 4 but less than 5 
days. (See Table 19.) 

For all the women whose time worked was reported in days, the 
median earnings were $17.15. As the days worked increased, the 
median earnings increased up to 5* days, but there was a considerable 
decline in median for the women who had worked as much as 6 days. 
This rule, as to consistent increase and then a decline where the week 
was in excess of 5* days, obtained in all departments. (See Appendix 
Table XXIII.) 
White women whose time worked was reported in hours. 

Of the 2,211 white women whose time worked was reported in 
hours, almost one-third (32 per cent) had worked 48 and under 52 
hours. For more than one-half of this group the hours exceeded 48. 
One-fourth of all the women had worked less than 44 hours, 3 in 5 
of these working less than 40. About 28 per cent of the total had 
exceeded 52 hours. Almost two-thirds of the group last mentioned 
had worked more than 54 hours; 9 had worked as much as 60. 

For these 2,211 women the median earnings were $14.40, consider- . 
:';,ly less than for those whose time worked was reported in days 

seen in Table 19 as $17.15. For those who worked less than 40 
hours the median earnings were $7.85, fOT those who worked 40 and 
less than 44 hours they were $14.40, and for those who worked 44 but 
less than 48, they were $14.35. 

The median was much the highest ($21.40) for those who worked 
exactly 48 hours, almost wholly machine makers. For the women 
with longer hours the median declined almost $7. Unlike the earnings 
by days worked I the amounts did not increase consistently as time 
worked increase<1. 

TIME WORKED IN THE VARIOUS DEPARTMENTS 

In the summary below may be seen the number and median earn­
ings of the white women for whom time worked, in hours or days, was 
reported by department. For the group as a whole, for the women 

Time worked re- Time worked re-
ported in do" ported in hours 

Department 
Num~.. Med.lBn Nmnbflr MedIan 
01 WQDl_ ean.rlngs of women IIIlI'IliIlp 

AU departments_________________________________________ 14, '1DO $l'1.1tS 
~~+---~~-+~--

~pP1iil :::::: :::::::::::: ::::::~::::::::::::::::::::: ::: :::: J. ~ W. 06 . ·:·,/' Cigar mllkina. _. __ w____________________________________________ 11,220 18. 30 

l\:~in.::::::::::::::::t::::::::::::::::::::::::::::::::: . ~ ~ :: ~ 

2,211 114. to 

117 11.65 ... IUO 

.{O 1& .. .. 11.50 

"'" 16. 7.5 f 

fF:~~:;::::::::::::::::::::::::::::::::::::::::::~:::::::::: .. m :t: 
l.sooI.1aneoll.'!o &om aU dl/lpartments~~. __ • __ •• _ ••• _ •• __________ • 31!3 1i.86 

... I~" 
127 Il.QO ... 1JI.70 

I Not oomputed; bual., thaD. liD. 



TABLE 19.-Median earnings of women who •• time worked was reported in day., by department-Cigar. 

A.-WHITE WOMEN 

.. Women wlth:::r 3 and les9 tban f 4 and less than & li and Jess than liU: 
worked repo Less than 3 days da", d.", d.", 

Department 

Number Medlan Number Medlan Number Medlan Number Medlan Number Medlan 

Total 1 ____________________ 
I~ 700 $17.16 601 13.60 .. 9 13.85 1, 800 $12.00 ~"'" $11;' 00 

Bto1pplng •• _ ••••••••••••••••••• 1, 221 11.05 60 2.16 66 5.orl 167 8. to 482 10. 00 

c~:~_~~::::::::::::::::::: 11,220 18.80 4<0 8.85 S80 9.85 962 13. 66 1,674: 16.1& 
6, 879 16. 85 278 3.85 ... 9.45 .... 12. 60 1,469 16.05 Machlno •. , _____ • ____ . _______ ~341 2Q.16 162 8.70 136 10.70 857 \6.00 205 16.66 

~e:~r:g:::::::::::::::::::::::: 1,859 15.26 81 8.85 74 7.15 233 10.60 aIlS 14.80 
11' 1l.65 • ('J 3 ('J 13 (~ 21 (~ 

MJsoellaneoUl from all depart-ments.. _. _______ • ____________ ._ 363 12.85 .. (~ 'ZI ('J 21 (~ .. ('J 
-_. - ._-

Total·.................... $9.851 62' 13. 80 , '" $5. 70\ , 

~piiii-__ :::::::::::::::::::::: It ~ rJ (i 2li -------66-·-- n 6:"75-1 - -

I Include8 departments with 100 few women for the computation of a mediaD, Dot ahOWll separately • 
• No~ computed; ba.se less t.ban 60. 

\; 

5}i and Iess than 6 
d.", 

Number Medlan 

a, 1148 $20.10 

349 lU6 

7.337 20.70 
4,138 19.60 
a, 100 .L46 

1,016 17.80 
73 12.35 

163 16.50 
---

Gdays 

Number Medlan 

698 

108 

m 
146 ... 

67 
2 

102 

.I~ 

IL 

16-
\I . 
17. 

16. 
PJ 
la 
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" TABLII 20.-Median eamings 01_ ",ho •• Ii ... tDOTked IDa/! reporled in houri, by deparl __ CigGra 

. A.-WHITE WOMEN 
- -- - ---

Women with Leoo than.., 40andletl 44, and lea Over 48 and &2 and lea Mand lea boon worked homo than " boon t.haD 48 boon 18bo ... 1eaa tbaD 62 tbao .. homo lbao 60 boWl .. - boon D_ 
Nom· MedIan Nam· MedIaD Nom- MedIaD Nom· MedIaD Nom· MedIaD Num· MedIaD Nom· MedIaD Nom· MedIaD 

ber ber ... ... ... her ... ... 
0 

Total ••••••••••••••••••••••• 2,211 '14.40 881 17." 2'JlI '14.40 ... SlU8 818 821.40 ... SlU. m It&. 20 180 113.46 

I.MI .............................. 117 11.M III (9 • ('J • ('J • Sl " ~ .. J:J.., 21 ~~ Slli._ ......................... ... lUO .. '.00 70 14. 70 .. 14.10 21 163 1 IJl 100 16 

Ofpr _ ••• ----•• --... '40 , .... 123 m." 'l1 17.25 116 1~70 2611 .L .. .. I .... 21 ~) .. ~) 
_ Hand _________________________ .. lL '" • ('J .. -sl,. --our --ii:70' "';00' --iL4i- 1 J? .. 8 ~ 

1. ~ - MadIlDe ...................... ... 115.76 118 lL06 73 86 16 I. 

E:Ji:::::::::::::::::::::::::: ... ... .. .. '.30 III ~ 87 1& '" II (9 .. 1&60 116 11.30 72 1&86 
W lLO. 10 (') • III (9 --.---- -------- " ~) 80 lL 70 31 (') 

ldiloollaneoul from aD dep&rll. men&L.-___ ._. _______ .. ... ...70 .. (9 ., (9 80 t') ,. (') .. (1) 82 ~,., 11 ~) . 
B.-NEGRO WOMEN 

TOtal' ...................... ~ 12.70 10 (') I. "*1~~F=F= 21 (9 ~~~ (') 

IIIdpplng......................... 118 Ill. 00 1. Il) 10 <I) 16 <I> __ .". __________ 21 ~ 112 13. 85 2t- (') 

J Not compntod; baBe less than 10. 
I JDdud.eI departmeDte wiLli too few women tor the oomputatkm. of 8 med1an, not ihowu .paratelJ'. 

OOhomoBD4 
over 

NtDQ· MedIaD her 
---

• (') 

• ~:l 1 
_M~ __ ~ __ -----_.-
--_ .. _-- ------.-.------." --------
-------- .. _."._. • t') 

1 (') 

, ~) 

-------- "-----_. 

~ 
~ 
~ 

I 
~ 

~ 
I 
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in cigar making, both hand and machine, and for those in packing, 
the numbers are much larger and the medians much higher for the 
women whose time worked was reported in days. These women were 
largely pieceworkers. (See page 91.) 
Cigar making. 

Of the white women in these departmenta whose earnings could be 
correlated with time worked, 11,220 had such time reported in days 
and 740 had it reported in hours. The median earnings of the former 
were $18.30. Nearly two-thirds (65.4 per cent) had worked on 5~ 
days, and for these the median was $20.70. For the" 740 women 
whose time worked was reported in hours in this department, the 
median was $Hl.65. 

Hand manujacture.-{)f the 8,658 women, all white, whose pay-roll 
records showed that they had worked at some hand process in cigar­
making departmenta, 6,934 had time worked reported, and for 99.2 
per cent of these it was reported in days. Only 55 women had time 
worked reported in hours. 

The median earnings for those with days worked reported were 
$16.95. Practically three-fifths of the total had worked on 5~ days, 
and the median earnings for this group were $19.60 . 

.As noted before, only 55 white women whose time worked was 
recorded had it reported in hours. The median earnings for these 
were $11.50. 

Machine manujacture.-{)f the 5,4~9 white women for whom week's 
earnings were obtained and who were working at some machine 
process in the making of cigars, 5,026 had the time worked reported. 
Nearly seven-eighths (86.4 per cent) of these had the time reported 
in days and about one-eighth (13.6 per cent) in hours. For women 
who had worked on 5~ days the median was $21.45. 

For 685 white women who made cigars by machine the time worked 
was reported in hours, the median ea.i'11ings being $16.75. For those 
who worked less than 40 hours the median was $11.05. The women 
who worked 48 hours had the highest median, $21.45; for those who 
had worked over 48 and under 52 hours the amount was $16.35. 

More than nine-tenths (93.2 per cent) of the white women making 
cigars by machine worked at the automatic cigar-making machine. 
Of these 5,068 women, 4,124 had time worked reported in days and 
537 had it reported in hours. The median earnings for the 4,124 
were $20.25. Those who had worked on five days had a median of 
$16.75, and those who had worked on 5~ a median of $21.50. For 
the 537 women for whom hours worked were reported, the median 
was $16.60. 
Stripping. "" " 

A total of 4,426 women for whom week's earnings were obtained 
worked in these departmenta, and 2,830 were white women . 

. The 1,221 white women whose time worked was reported in days 
had median earnings of $11.05. The median earnings for those who 
worked on less than three days were $2.15, and from that point on 
they constantly increased to $14.95 for the women who worked on, 
5~ day!\, decl~ for those with a 6-day week. 

For the 589 white women in the strippin,g departments whose houI"Sl 
worked were reported, the median earrungs were $14.50, considerably! 



WAGE DATA FROM FACTORY ROLLS 89 

hlgher than the earnings for the women whose time was reported in 
days, and thus differing from other important departments. The 
highest median was $15.90, for the women who worked 52 and under 
56 hoW"S. 
Packing. 

Of the 2,822 women in packing departments whose week's earnings 
were obtained, all white but one, 1,859 white women had time worked 
reported in days and 393 in hoUl'S. For the group as a whole the 
median was $15.25: Nearly four-fifths (79.1 per cent) had worked 
on five days or longer, and for these the median was $16.65. More 
than one-half (54.7 p~ cent) had worked on 5" days, and for these 
the median was the bighest for any group, $17.80. 

The median of the earnings for the 393 white women whose hoW"S 
worked were reported was $12.40, much lower than for those whose 
time was reported in days. 
. The most hlgbly skilled job in the packing department is that of 
shading. At the time of the surver it had been superseded to some 
extent by the foiling and cellophamng processes, these making exact 
shading of less importance. Nevertheless, shadine: was reported for 
1,001 women. For 770 of these the time worked' was reported, by 
days worked, for 747, and b'y hoW"S worked for 23. The median 
earnings for the group with time reported in days were $19.10. For 
those who worked on five days or more, about five-sixths of the total, 
the median earnings were $20.55, and for those who worked on 5" 
days they were $21.70. 
Negro women whose time worked was reported in days. 

The 1,620 pay-roll records of negroes were 1,387 by days worked 
and 233 by hoW"S. Like the white women, more than four-fifths of 
those with days reported had worked on 5 days or more;most of them 
on 5" days, but those with work on less than 4 days were a l~ 
proportion than was the case with white women. The medi8.n 
earnings for the whole group of women were $9.95. For those who 
had worked on 5 days or over the median was ·$10.45, and for 5" 
days it was $10.85. (See Table 19.) 
Negro women whose time worked was reported in hours. 

Of the 233 negro women whose hoW"S worked were reported, just 
over one-half had worked 52 and under 56 hoW"S. About one-fifth 
had exceeded this; only one-eighth had worked less than 44 hoW"S. 
For the 233 women the median earnings were $12.70-$2.75 in excess 
of the medisn for days worked, and an opposite condition from that 
of white workers. For the 51.1 per cent working 52 and' under 56 
hoW"S, the median was $13.90. (See Table 20.) 

The 115 women in the leaf departments whose days worked were· 
reported had a median of $10.25. The vast majority of the strippers, 
1,266, had days worked reported and had a median of $9.75; the 198 
whose hours were a matter of record had. median earnings of $13. 
Nearly four-fifths (79.3 per cent) of the negro women in the stripping 
departments whose time worked was reported in hoW"S had worked 
more than 48 hours in the week. 

126898°-3_7 
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METHOD OF PAYMENT 

In the payment of wages two very different methods are in common 
use. One is based on the time worked, measured by the hour, day, 
week, or longer periodl while the other, the piece-rate system, depends 
on the amount of worK completed. In some companies both systems 
are in use. In many cases women on a new job are paid on a time 
basis while learning, as a means of encouragement, and later are 
changed to piecework. 
White women. 

A total of 20,815 white women had earnings and method of payment 
reported. Nearly seven-eighths (86.3 per cent) of these were paid on 
a piece-rate basis, slightly more than one-ninth (11.9 per cent) on a 
time basis, and less than 2 per cent on both time and piece. The 
median ea.rnings were the lowest, $13.50, for the women paid by both 
time and piece, next higher, $13.75, for those paid by time, and high-
est, $16.85, for the pieceworkers. (See Table 21.) . . 

TABLE 21.-Number and modian earning. 0/ timeworker. and 0/ pieceworker., by 
diJpart~Cigar. 

A.-WHITE WOMEN 

All women' TImework.,. Pieoeworkel'8 

Department 
p", Median Nmn· Per Medlao Nmn· Medlao Num· ...... earn· Per """. bel' cen. iDp bel' cent iDp bel' cent .... 

All departments~ ________ ._ 20,81.5 100.0 $1.6.30 2, .. 1 11.9 $13. 76 17,968 86.8 $16.86 

L •• !.. •••••••••••••• ; .••.•••••••• HO 100.0 12.06 129 "'1 l2.10 • L< (I) 

Slrlpplng •••••• _ •••••••••••••••• I~ 100.0 lL80 888 29 •• 16.10 1.980 70.0 10.10 

S ............................ 238 100.0 lU6 236 .... 16..95 1 .4 (I) Hand ________________________ 
1,277 100.0 8.00 27" 21.8 14.00 007 78.1 1.M Machine _____________ .' __ ~ ___ 
1,313 100.0 13.20 324 24.7 16. 80 982 7U l2.26 

Clgor making .••••••••••••.•••••• 1 ..... 100. 0 17.90 ,.. L4 16. 60 13,1M3 .... 18. 10 --
~:fune:::::::::::::::::::: 8,668 100.0 1&86 44 • 6 (I) 8,608 .... 1 .... ..... 100.0 19. 00 168 ... 1 .. .., 11,036 .... 29.20 

~:~--::::::::::::::::::::::: 2,818 100.0 1ol70 608 18.0 1LOB 2,277 80.8 16." 
:MisCellaneous from all depart-

308 100.0 U ... ... 86.1 lL76 .. 13.. (I) 
m8Jlts~_ .. ______________________ 

827 100.0 ... 60 ... 88.4 l2.00 14 2.. (I) 

1I.-NEGao WOMEN 

All departuumts ___________ 1, 1M 100.0 10.10 "" 26.' 1l.t50 1.300 1ol4 •. 26 

Leal ••••••••••••••••••••••••••••• 144 100.0 lo.aO ,,, 100.0 lo.aO .. -~---- -- ... --- --------
Stripping •••••••••••••••••••••••• 1.396 100.0 10.00 288 18.0 13. 80 1,306 81.8 9.26 

s.IecL.. •••••••••••..•..•... 24 (I) (I) 24 ---8:8- ~26 
Han<L.. ______________________ ... 101),0 8. .. 26 ----Mi- --.-2 •••• "&: .. 
Machlne.. ••••••••.••••••••••• ... ,OlI.O 10.80 ... 26.' 8M 13.3 10. .. 

AU other departments ___________ 10 (I) (I) 14 --._--- (I) 1 ------- (1) 

I Totals include 316 white women and 3 negro women wbo worked on both UmewoR lind pfecework. 
J No~ oomputoed.; base less than lIO. 
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Nearly 97;'per cent of the women in the c~ar-making departments 
worked on a piece-rate basis. For the pIeceworkers the median 
earnings were $18.10, as compared with $14.35 for the much smaller 
grOU!? who worked on both time and piece and $15.50 for those who 
did time work only. . 

Practically all (99.4 per cent) of those employed at hand making of 
cigars had been paid a piece rate. The median for this group was 
$16.65. 

In the three specific processes done by hand, namely, bunch 
making, cigar rolling, and out-and-out cigar making, more than 99 
per cent in each were pieceworkers. The median earnings in these 
three processes were $16 for those in out-and-out making, $16.45 in 
rolling, and $17.25 in bunch making. 

In machine work, as in hand manufacture, more than nine-tenths 
(92.6 per cent) had been employed on piecework. Of the small 
remainder, less than two-fifths (39.2 per cent) were on a time basis, 
the others being on both time and piece. The median earnings of the 
timeworkers were $16.60 and of the pieceworkers $20.20. 

The earnings of the white women employed at piece rates on the 
bunch-making, cigar-rolling, and automatic cigar-making maehlnes 
had medians.of $17.30, $20.40, and $20.25, respectively. For those 
who examiIoed and inspected machine-made cigars pay was on a time 
basis for most of the women, and the median earnings for these 
were $19. 

In packing departments there were 2,818 white women for whom 
week's earnings and method of payment were reported. About one­
fifth (18 per cent) were paid on a time basis, slightly more than four­
fifths (80.8 per cent) did piecework, and about 1 per cent were on both 
time and piece. The median for those on timework was $11.95, while 
for pieceworkers it was $15.65. . 

More than one-third of the women in packing departments whose 
earnings and method of pay were secured were shaders. Of these, 
more than nine-tenths (94.5 per cent) were employed at piecework. 
The median earnings for the timeworkers were $7.75, as compared 
with $19 for the pieceworkers. 

In stripping departments week's earnings and method of payment 
were reported for 2,828 women. Of these, seven-tenths were paid at 
piece rates and nearly three-tenths (29.6 per cent) on a time basis. 
The median earnings of the pieceworkers were $10.lO. For the time­
workers they were considerably higher, $15.lO. The unusual condi­
tion of a hi!;her median for timeworkers may be due in part to the 
irregularity m time worked by the hand strippers paid at piece rates 
and to the large proportion of older women thus employed. 

Selecting was paid almost entirely (99.2 per cent) on a time basis •. 
The median earnings of this group of timeworkers, $15.95, were the 
highest of any in the stripping departments. 

Nearly four-fifths (78.1 per cent) of the hand strippers were paid 
on a piece-rate basis, and all but two of the remainder on a time basis. 
The median earnings for the pieceworkers were $7.55 and those for. 
the timeworkers $14. This great difference, one median almost 
twice the other, may be ascribed in part, as mentioned above, to the 
irregularity of time worked and the age of the hand strippers. 

The proportion of machine strippers on piecework was 74.8 Jl6r 
cent; praotically all the others were straIght timeworkers. The 
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median earnings for those on a time basis were $'15.60, and for the 
pieceworkers they were $12.25. This smaller difference in the medians 
of machine than of hand probably is due in part to the fact that the 
machine strippers were younger than those who did hand stripping 
and worked more regularly. 
Negro women. 

Nearly three-fourths of the negro women whose method of payment 
was reported worked at piece rates. The median for the timeworkers 
was $11.50 and for the pieceworkers it was $9.25. 

In the stripping departments, where a large part of the negro 
women worked, more than four-fifths (81.8 per cent) did piecework. 
The median earnings for these were $9.25, the timeworkers having a 
median of $13.30. All but 25 of the 666 hand strippers with time or 
piece reported were pieceworkers. The median of their earnings was 
$8.45. (See Table 21.) . 

Only 73.3 per cent of the machine strippers were pieceworkers. 
Their median was $10.05, in contrast to $13.25 for those who did 
machine stripping on a time basis. 

LOCALITY 
White women. 

As explained previously, the median of the earnings of the 20,824 
white women for whom pay-roll data were available was $16.30. 
That the localities in 11 States in which these women worked had a 
direct relation to the amount of their earnings will be noted in the 
following analysis. The median earnings for those employed in 
Kentucky and Tennessee' (five cities and five hand plants, one in 
each, included) considered together were $8.85, the lowest in the 
survey. The medians for Camden, $21.30, Philadelphia, $21.20 
(these two form one industrial unit), and New York City, $20, were 

. the three highest. The median earnings in other localities ranged 
from $12.10 for the women from selected districts (two cities, one 
hand plant in each) in Virginia, to $19.10 for Boston. 

The rank of localities is not the same for specific departments as 
for all occupations considered together. Women in cigar-making 
departments in Boston had the highest median, $24.40, followed by 
Camden, $22.40, Philadelphia, $22.20, and New York City, $21.65. 
The median declined by locality to $9.45 for Kentucky and Tennessee, 
where the low earnings were influenced by the fact that all the women 
were hand makers. Philadelphis led in the median for hand work 
and Boston for machine work. 

In packing departments New York City had the highest median, 
followed by Trenton. In stripping, Boston led, closely followed by 
New York City. 

J States as a whole are Dot iDc.luded In th1s anaIyaJs U any snbdlvtaions are ShoWD SCpara.t.e.ly. 
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Negro women. 
Of the 1,755 negro women for whom pay-roll information was 

available, more than three-fifths (62.2 per cent) were employed in 
Pennsylvania, almost all in Philadelphia. Nearly three-tenths (29.3 
per cent) worked in two cities of Ohio, and the remainder, 148, were 
in New Jersey (87)J Virginia (28), Michigan (22), and Maryland and 
Delaware (11). The median earnings for the group as a whole were 
$10.10, in Philadelphia $10.50, and in Ohio $9.25. In Camden, where 
one-twentieth of the negro workers were employed, the median earn­
ings were the highest, $12.05. (See Table 23.) 

As before stated, almost all the negro women were employed in the 
leaf and stripping departments. Nearly all those in leaf departments 
were in Philadelphia, where the median was $10.30. Of the 1,596 in 
stripping departments, 59.1 per cent were in Pennsylvania and 32.1 
per cent were in Ohio. The median earnings for the strippers as a 
whole were $10, for those in Philadelphia $10.65 and for those in Ohio 
$9.20. The highest median was $11.90 for the 84 women employed 
in Camden. 

The median earnings for the 666 negro hand strippel'S were $8.65; 
and for those in Ohio, the largest group who did this work, they were 
$9.20. For the hand strippel'S in Pennsylvania, more than one-sixth 
of the total, the median was $7.30; for those in Philadelphia, $7.55. 

Machine stripping was reported lor 906 (51.6 per cent) of the negro 
women for whom ,Pay-roll data were available. The median earnings 
for aU the machine strippem were $10.80; they were slightly less 
($10.70) in Pennsylvania, where 89.5 per cent of them were employed, 
and higher ($11.90) in Camden, in which city almost all the remainder 
were reported. 

TABLE 23.-Median oj the week'. earning. oj negro women, by department and 
wcality-Cigars 

. 
All departmcote Loa! Stripping Other 

LocaUty 
Number Median Number Median Number Median Numbe Median 

Total. ________________ . 
1,155 $10.10 144 'W.30 ~ ... $10. 00 16 ('J 

New Jeney (Camden) _______ 87 12.05 --------- --------- 8< UOO 3 ---------
Pennsylvania ________________ 1.092 10.40 139 10. 30 ... 10. .. • ---------Philadelphia. _________ • __ 1,051 ]0.60 13' 10.30 ... 10:66 8 ----.----Other t ___________________ 

" ~) --------- ------_ .. 40 ('J 1 -........ 
Maryland and Delaware •• _ •• 11 r.! _ ... _---- _._------ 11 r.! ... ---_ .. . -.-.--.. BalUm01'8.. _______________ 

7 -.-._._-- --------- 7 --------- .--------
Ohio (7 cltles) 1_ ••• __ • ________ 616 9.26 "--'-"2" "-1:(' 618 •. 20 • .. ----.-. 
Wt!:!L~_:~~~~~:..::::::::: 22 r.! 1. !:! 1 ---------.. • 26 -.----.-- ---------

I Not computed; base less thaD 150 . 
• Includes York! Lancaster, Read1og. Perth Amboy. South Amboy, and Fords. Negro women were 

found only in YorK • 
• LIma, Sidney. Wapakoneta. VSD Wert, Columbus, Dayton. and Xenia. Necro women were f01m4 

only iD Columbua and Xenia. 

SIZE OF CITY 

As 8 bllSis for comparing earnings of women engaged in the cigar 
industry according to size of city the following grouping of cities 
included in the study was made: A, cities with 8 population of 400,000 
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or more; Bi cities with 100,000 and less thllJl 400,000; C, cities with 
20,000 and ess than 100,000; and D, cities with less than 20,000. 
White women. 

As will be seen from the summary following, almost one-half of the 
white women were working in cities of the largest size. About one­
eighth (12.6 per cent) were in class B, more than one-fourth (26.3 per 
cent) in class C, and slightly less than.one-eighth (12.3 per cent) in 
class D. . 

White women Negro women 
Sile of city 

Number Percent Modi .. Modlan 
earn1Dgs Number Per oant earn1Dgs 

All clUos. ___________________________ ...... lIno $16.80 ~, .. 100.0 $to. 10 
Class A ~400.000 and over) _________________ 10, 171 48.. 19. 76 1.167 .... In .. Cla.ss B lOO,1XXl and under 4OO,CXX» ________ 2,614 12.. I .... 187 In, In 20 Class C (:011,000 and under lOO'IXXl). ________ ..... 20.. 14.40 .. ao UO CIaIIJ D 00IIII than :11,(00) ________________ , urn 12.3 1l.35 332 1&0 .... 

The median of the women's earnings was much the highest ($19.75) 
in class A. It decreased as the size of city decreased until for class D 
the median was $11.35. 

In the making departments the median earnings for all the women 
were $17.90. For hand and machine workers the median decreased 
with size of city. For the women in cities of class A, where almost 
equal numbers DlIU!e cigars by hand and by machine, the median 
was $21. In class B, where a large. proportion of the cigar makers 
were handworkers, it was $16.15; and in class C it was only slightly 
le8!!! $16. In class D the median was the lowes~, $12.35. 

This same decrease was true of packiog-<iepartment workers. For 
those in class A the median was $16.75; for those in B, $13.80; in C, 
$13.40; and in D, $11.95. 

In the stripping departments the median earnings for the women in 
cities of class A were $15.35; in cities of class B, where the proportion 
of hand strippers was greater than for cities of either A orC, the 
median was $10.40. For the next group, class C, the median was 
$10.85. In D it was $8.70. 
Negro women. 

For all negro women the median earnings were $10.10. They 
decreased with size of city from $10.55 for those in class A to $6.90 for 
those' in class C; but there was a considerable rise in median for those 
in class D, $8.55. 

Almost all the women in leaf departments were in cities of class A; 
for these women the median earnings were the same as for the group 
as a whole, $10.30. For those in stripping departments there was the 
decrease with size of cit;\' from A to C noted for the entire group, and 
also the increase for cities of class D. .. 

EARNINGS AND AGE 

Earnings could be correlated with age for 11,394 women-10,687 
white and 707 negro. As an indication of the average, medians have 
been computed for these. One-half the women earned more and one­
b~ earned less than the amounts specified. . 
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The median for the 10,687 white women was $17.55. To a certain 
point the median increased with the age of the women but earnings 
for the older groups .declined. For the total the m~ increased 

PER CENT DISTRIBUTION OF CURRENT WEEK'S EARNINGS OF WHITE 
AND NEGRO WOMEN, BY AGE-CIGARS 
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from $13.90 ~fo:r girls under 18 years of age, to $18.80 for those 18 
but not yet 20, and to the ma.xnnUJn of all groups, $19.05 for thoee 
20 and under 25. After this the median declined until for women 
60 years of age and over it was $10.45. 
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The median for the 707 negro workers was $10.55. The highest 
was $11.10 for women 20 and under 25 years of age. The oldest 
women had the lowest medians. 

For the white workers the medians varied greatly with department, 
the figures being as follows: Leaf departments, $10.75; shipping, 
$11.80; stripping! $12.55; packine:, $15.65; and making, $19.20. In 
the department ast named hana makers had a median of $18 and 
machine makers on~ of $20.15. Theshaders in the packing depart­
ments also had a high median, $19.05. For the shaders, the stripping 
departments and the hand makers, women 30 and under 40 :rears of 
age had the highest medians. For the machine makers, a still older 
group-40 and under 50-had the highest median, this figure being 
$20.65; however, the much larger group 20 and under 25 years of agehad. 
practically the same figure, $20.55, and for the making departments 88 
a whole the highest figure ($20.10) was for the girls 18 and under 20. 

For the negro workers WIth age and earnings reported the median 
earnings were $10.55, exactly the figure for those in the stripping 
departments. 

In each of the three age groups that together cover 18 and under 30 
. years at least 40 per cent of the white women earned $20 or more. 
For the women 30 and under 40 the figure is about 38 per cent. Of 
the age group next above-40 and under 50-less than one-fourth 
(23.8 per cent) earned 88 much 88 $20; for women 50 and under 60 
the proportion dropped to 8.5 per cent, and for those 60 and J)ver it 
was only 3.1 per cent. Among the young girls, those under 18, 1 in 
5 (20.6 per cent) earned at least $20. 

In four of the age groups the largest proportion of the women had 
earnings of $15 and under $25-from about 60 per cent to about 68 
per cent. Of women 40 and under 60 years more than 60 per cent 
had earnings of $10 and under $20 as had. about 55 per cent of the 
girls under 18. The small group of women at least 60 years old had 
more than two-thirds of their number in the wage groups $5 and 
under $15. . 

Among the 707 negro women there were few girls under 18 years 
and few women 88 much 88 50. In the three age groups that together 
cover 18 and under 30 years, more than 50 per cent of the women had 
earnings of $10 and under $15. The women 30 and under 40 had 
about equal numbers at $5 and under $10 and $10 and under $15. 
The 55 women 40 and under 50 years had 12 of their nlimber--about 
22 per cent-with earnings of less than $5 on the pay rolls copied. 
Three negro women, all 30 and under 40 years, earned at least $20. 
(See Appendix Table XXVI.) 

EARNINGS AND TIME IN THE TRADE 

White women. 
For 91000 white women-strlctly speaking. 8,998-earnings could 

be correlated with years worked in the cigar industry. One-half of 
them had worked at least 5 years, and for as many as 27.9 per cent 
the tinle was at least 10 years.' . ' 

Of the 49.4 per cent with experience of less than 5 years, roughly 
1 in 4 had begun work within the past 12 months. 

For the tot8.\, 8,998, the median of the earnings was $17.25. Corre­
lated with experience, the median was $13.85 for the women new to 
the trade, advancing to $18.65 for those with e>.l'erience of 3 and 
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under 4 years, but decJiniDg agam until it reached 5115.85 for the 815 
women as much as 20 years in the industry. 

The white women in the stripping departments had median earn­
ings of $12.25. For the women with less than a year's experience the 
median was only $10.85, but this figqre advanced to $13.40 for those 
4 years in the trade. A decline in the median followed-to $13.15 for 
5 and under 10 years' experience and to $12.05 for experience of 10 
and under 15 years--but the women who had worked 15 and under 
20 years had a median of $13.45. _ 

More than 6,000 women (6,224) were in the cigar-making depart­
ments, with a median of $18.60. For the extremes of less than 1 year 
and as much as 20 years in the trade the median was considerably 
lower--$16.25 for the latest comers in the industry and only slightly 
more fop the most experienced workers. 

All the groups from 1 and under 2 years to 5 and under 10 years had 
medians of $19 or $20, but the figqre declined with as much as 10 
years' service. For 10 and under 15 years it is $18.15; for 15 and 
under 20 years, $17.60; and for 20 years or more, $16.65. 

The large groups of hand and machine workers, respectively 3,340 
and 2,884 women, show significant differences as to time in the trade. 
More handworkers had been at least 20 years in the trade (593 women) 
than had entered it -within the past 5 years (521 women). Among 
machine makers the opposite is true: There were more women with 
less than 1 year's expenence (608) than the entire number reporting 
as much as 5 years' experience (593). 

The entire group of hand makers had median earnings of $17.65. 
The effect of experience is shown in the fact that the median was 
$14.50 for women 1 and under 2 years in the trade, $16.65 for those 2 
and under 3 years, and between $18 and $18.50 for the next three 
experience groups/ covering 3 and under 10 years. It then declined 
to $17.50 and unaer $18 for women with 10 and under 20 years' ex­
perience, and agam to $16.50 for the practically 600 women as much 
as 20 years in the trade. 

The 2,884 machine makers had a higher median than that of the 
hand makers, the machine group averaging $19.60. Correlated with 
experience the earnings medians follow: $16.35 for women less than 
a year in the trade and $19.55 for those at work 1 and under 2 years; 
$20 and under $21 for the four experience groups that cover 2 ana 
under 10 years; a slight decline (to $19.85) for the women 10 and 
under 15 years at work, and a considerable one (to $18.90) for thoee 
15 or more years in the trade. 

The 1,236 women in the packing departments had a median of 
$16.15. An increase in the median with years in the trade is more 
re~ar in these departments than in stripping or making, the figure 
rismg from $11.80 for the women less than a year in the trade to 
$20.65 for those with 10 and under 15 years' experience, the only 
exception in the steady rise being an insignificant decline for the group _ 
with experience of 4 and under 5 years. For the 52 women as much 
as 20 years in the trade the median is $17. 

The effect of experience is made even clearer by the figures for 
earnings distribution. Of the white women just beginning work 
(less than 6 months in the trade), though learners as such are excluded 
from the tabulation, only 30.6 per cent received as much as $15, 
but of those with experience of 6 months and under 1 year 50.8 per 
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cent 'received $15 or more. This per cent increases, irregularly/ to 
75,6 for the women 5 and under 10 {ears in the trade, but declines 
after that, presumably on account 0 the age of the workers, and of 
the women as much as 20 years in the trade the proportion with 
earnings of $15 or more is 55.5 per cent. The proportions with earn­
ings in the lowest groups are much the largest for the women with 
experience of less than a year and of as much as 20 years. (See 
Appendix Table ~VII.) 
Negro women. 

The 483 negro women with earnings !lnd time in the trade reported 
had median earnings of $10.25, the group with 3 and under 4 years' 
experience exceeding this by 65 cents. As many as 148 of the women 
had been in the industry less than a year; these had a median of $9.20. 
A comparable number, 123, had been in the industry 5 and under 10 
years, and for these the median was $10.70. Only 46 negro women 
had been in the cigar industry as long as 10 years. 

More than four-fifths of all the women (83.9 per cent) were in the 
stripping departments, and the median here was $10.05. More than 
one-fourth of the women had been 5 and under 10 years in the trade, 
and these had a median of $10.90. The 127 with experience of less 
than a year, most of them less than 6 months, had a median of only 
$8.90. 

Only 1 in 3 of the 88 beginners had earnings of as much as $10, 
but of the next group (60 women 6 months and under a year in the 
trade) more than 40 per cent had such earnings. Of the 123 women 
5 and under 10 years in the trade, 75 (just over 60 per cent) received 
as much as $10, and 17 of them were paid $15 or more. The 56 
women with experience of 3 and under 4 years had a large proportion-
38 of their number-with earnings of as much as $10. (See Appendix 
Table XXVII.) 

DATA FOR FLORIDA 

As was true of the section on personal information, it is thought well 
to include here some data regarding cigar workers reported in the sur­
vey by the Women's Bureau of the State of Florida. in 1928-29. 
Department and occupation. 

Of the 2,775 women for whom department and occupation were 
reported, nearly three-fifths (59.9 per cent) were in making depart­
ments, 24.3 per cent were in strippmg, 12.5 per cent in pacl<i.ng, and 
about 3 per cent in leaf departments. 

All the women in leaf departments were ~ in general leaf 
work as described in the occupations on cigars. - Of the 675 in strip­
ping departments, almost three-fifths (57.5 per cent) were ha.nd strip_· 
pers and only 7.6 _ per cent were ma.chine strippers. For ~e-ten ths 
of all in the stripping departments it was not reported whether they 
did 8tripp~ by hand or by ma.chine. OnlJr 30 women,were reported 
80S engaged m selecting. 

Three-fifths (59.9 per cent) of the workers were employed in the 
making departments. All the ma.chine manufacture of ci.,"8l'S was 
carried on in two plants, one employing 380 workers on machine 
rollers and bunchers, and the other employing 219 on these two ma­
chines. More than one-half of the women m the making departments 
were enga.ged in hand bunching or rolling or in both of these processes. 
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About one-eighth of all in these departments worked at out-and-out 
cigar making. 

One-eighth of the women worked in packing departments. Only 
a very small part of these, about 3 per cent, were machine banding. 
More than one-half were hand banding, and more than one-half of 
these were in plants where the cigars were made by machine. 

White women Negrowomcn 

Week's earnlngs 1 

Number Per cent Number Per cent 

Total. ~____________________________________________________ 2, 494 100.0 1M 100. 0 
MediaD ____________________________________________________ f--_':;$~I.'"'.65~-I_-:.;' $~7.c!!1.~_ 

Less than $5. _________________ • _________ • ____ • ______ • _____ • ___ _ 
$5 and less than $10 ____________________________________ .: ______ _ 
$10 and less than $15. _ • ______________________________________ _ 
$15 and less than $20. ____________________________ • ____________ _ 
$20 and 1es9 than $2'L _. ______________ • ________________________ _ 
$25 and less thon $30 __________________________________________ _ 
$30 and lesa than $35 __ • _______________________________________ _ 
S3& and less tha.n $40. ________ • ___________ • ____ •• _____________ ._ 
$40 and over ____________ " _____ w ___________ " ________ • __________ _ 

1 Survey by Women's Bureau in 1928-29 (sao Bun. 80) • 
• Computed from mOle deta.Ued flgures. 

Week's earnings. 

103 ... ... 
880 
m 24. 
104' 
26 
II 

4.1 33 21.3 
18. of ]06 ffT.7 
18.2 11 7.1 
27.3 6 3.9· 16.7 ________ • __________ _ 
9 .• ___________ ._ ...... . 4.2 ___________________ _ 

LO .................. .. .4 _____________ . ____ ._ 

Week's earnings were reported for 2,494 of the 2,680 white women 
in cigar factories in the Florida survey. The median earnings for 
these were $16.65, slightly higher than the median ($16.30) for white 
women included in the vresent study. The median for the 155 negro 
women was $7.10, cODSlderably lower than that for the 1,755 in the 
cigar study. _ -

A large proportion of the -women in Florida had time worked re­
ported in days. For this group of 1,932 white women the median was 
$15.55, or somewhat less than the figure ($17.15) for the white women 
for whom time was reported in days in the cigar study. The median 
earnings increased as days worked increased from $2.40 for those who 
worked on 1 day and $5.15 for those who worked on 2, to $12.65 for 
5 days' work and $16.25 and $17.55 for those working on 5* and 6 
days, respectively. Nearly two-thirds of this group witn days worked 
reported had worked on 6 days. . 

WEEK'S EARNINGS IN THE CIGARETTE INDUSTRY 

In collecting data ~arding earnings in the cigarette industry 
actual amounts were copIed from the companies' pay rolls for a repre­
sentative week in 1929 or 1930. For some of the women correlatIOns 
have been made with age, and for most of them correlations with 
method of payment and witb time worked during the week. 

Many of the women worked irregularly and for only a part of the 
week, so some of the amounts reported are low, even less than $1. 
From the actual earnings reported. the median-the point at which 
half the women received more and half received less-has been com­
puted. The medians, with the range of earnings, serve to give a 
picture of the earning power of the women employed in cigarettes. 

Pay-roll data for a representative week were obtained for 5,798 
women, 3,668 white and 2,130 negro. In this section on earnings 
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range and median are discussed. For details of week's earnings see 
Appendix Table XXVIII. A marked difference appears between 
white and negro workers in the distribution by department. In the 
leaf departments were 228 (6.2 per cent) of the white women, as 
compared with 2,065. (96.9 per cent) of the negro women. The 
largest proportion of the white women in these departments (43.4 per 
cent) were engaged in "picking" the tobacco, while nearly three-fifths 
(57.7 per cent) of the negro workers Were hand st.emrnmg. Almost 
three-tenths (29.4 per cent) of the white women were machine stem- . 
ming, as compared with 13.1 per cent of the negro women. 

Practica.lJy one-fourth (24.9 per cent) of the white women were in 
making departments. About one-tenth of these women fed the 
machine, about one-fifth were operators, and more than one-half 
caught the finished product as It came from the machine. The 
remainder did inspecting. Only three-tenths of 1 per cent of the 
negroes (7 women) were in the making departments. 

About 2 in 3 (65.5 per cent) of the white women worked in packing 
departments. The occu!cian~ons at which the largest numbers were 
employed were hand pac· and packing in cartons, which together 
employed about 45 per cent of the women. Operating the new 
packing machine and the wrapping machine gave employment to 11.5 
per cent and 11.4 per cent, respectively, of a.ll in these departments, 
while feeding or operating the old packing machine and cupping or 
inspecting its product employed, respectively, 9.2 and 9.7 per cent. 

Only 29 negro women (1.4 per cent) were in the packing 
departments. 

MEDIAN AND RANGE 
White women. . 

For the 3,668 white women for whom pay-roll data were obtained 
the earnings ranged from less than $5 to $37. 

Almost one-half of these women were paid $15 and less than $20. 
About three-tenths earned $10 and less than $15, and another con­
eiderable proportion earned $20 or more. However, as many as 8.4 
per cent received less than $10. The median for this group as a 
whole was $17.05. The lowest median was for the leaf departments, 
$11.35, where no woman was paid more than $20 and 99 pickers 
averaged only $10.95. . 

TABLE 24.-Earning. dialribWion by depart_Cigarelt .. 
A.-WHITE .WOMEN 

Miseellane--
All depart.. Loafd'r !dattOI'd&- PactioR'de- Bm: depart- ous from all 

monts men partment partmonli manti d • .,.... 
Week', earnIDgS 

menlo 

Num· ... Num· ... Num· ... Num· ... Nom· ... N~t Por bor ... n. ber .... , her co~ her co., her ".t her ..... 

I-
All wom8D.~ _______ • __ U .. 100.. ... 100.0 912 IIno U"' 100." 81 100.0 .. ~) 

l.tIa ~ho.n .. 0; ••••• ______ •••• 1116 U ,. .U .. ~I .. 1.8 1 \.1 ------ ------$a IUld less than $10 ____ ._._ 200 U ro 21.9 .0 U 5~\ U 7 U 
$10 and less than $15 •••• _._ 1,028 28.. '24 .... '" .... 21.6- .. 2M \ . -¥¥.-~ $15 and less UUUl Pl. ______ \,'" .... 17 7,S ... t7.8 I. It! 47.S. .. au I. -.----$20 and loss Ulan tA. ______ 

"" . '" 1 •• ro ... ... .... • L' 
8 _. __ 

$2.5 and over. ______________ 
73 U '----' ---.-- • .1 . fill 2.7 ---.- ------ 6 •• ____ 



102 WOMEN IN CIGAR AND CIGARETTE INDUSTRIES 

TAlI"" 24.-Earning8 distribution b1l department-Oigarettes-Continued 

B.-NEGRO WOMBN 

All departments Leaf department Other departments 
Week's earn1ngs 

-~-
Number Per cent Number Per cent 

All women __________________________ 
2,]30 100.0 ~ ... 100.0 .. 100.0 

Less tban Sli __________________________ .. ____ 
440 ~. 7 ... 21.1 • 7.7 

$li and las." than $10 _______________________ 1,(11 66.5 I, "'" 67.1 82 t9.2 $10 and le'lS tban $15 ______________________ 246 lUi ... 11.7 • ••• $IS and less than $20 ______________________ 
?:l 1. a • .1 .. .... 

PER CENT DISTRIBUTION OF CURRENT WEEK'S EARNINGS OF WOMEN 
IN SELECTED DEPARTMENT5-CIGARETTES 

....,.lI0IIIIII 0 
ALL __ 

............ ,;. 16 .ad 1ua thaD tlO 

flO .mI !tid UIaD fl.6 

lUi .ad le •• tban $20 ........... ...., 
1.8 .. tbG 16 

t6 _ leu thaD 110 

$lO 8IId. ltI •• tbaD tu 

$l6 UId ltI.. tbu. 120 ........... 
:= 
f ...,.. Le.. tIIaII t& ,;. '6 IIDd 1... tMD 110 

flo ODd ltI.. thaD 116 

tl.6 .ad lei. t.bzID tzo 
120 _ OAr 

P""" • .......... 
16 ad 1... tbaD 110 

flO aDd 1.... tbaZI. 116 

t16 ad leu thaD flO ........... 
. """' ...... .w. ... """""" 

LN. thin N 

16 UId leu UIaD 110 

flO ad; lue t.bq tlfi 

tl.6 ODd. le.. tbIa t20 ..... 
Leal tbazl t6 

1& ad leu ~ tlO 

tlO CI4 l •• a tbftD 116 

116 IIIId leis tiIWl lID 

-.. 

• 
I 

10 .. .. co OJ OJ 

I I I 



WAGE DATA FROM FACTORY ROLLS 103 

The median for the making departments was $15.40. Approxi­
mately the same proportion of those in the making departments as of 
the group &S a whole, almost one-half, earned $15 and less than $20. 
Almost two-fifths received $10 and less than $15. . Only about one­
twentieth earned $20 or over, &S compared with about one-tenth who 
were paid less than $10. The machine operators and the inspectors 
had medians several dollars higher than the medians for feeders and 
catchers. 

The highest median for any group &S a whole W&S for the packing 
departments, $17.75. Almost one-half of the women in these depart­
ments received $15 and less than $20, and more than one-fourth $20 
or more for the week's pay. Slightly more than one-fourth received 
less than $15. Women operating the wrapping machine had a median 
of $19.10, the hie:hest of all occupations reported. The large group 
of hand packers "bad a median of $17.30 and those who packed in 
cartons a median of $17.75. 

TA.BLE 25.-Earning .. , by department and occupationr-Cigarettu 

Depart;meD.'t aDd oooupatlon 

Wbitewomen 

Per oent dJ.5. 
trlbuf.ion-

NfIIl'O women 

Per cent dis­
trlbut.1on-

Num. I--,--t--.--INum.I--,--·1--..,--
bar By B'" her 

de- J Me- Maxi. 
part- ooeu~ cUan mum 
ment pat.1on 

By By 
de- occu-=i pation 

TotaL ... ___________________ 3.668 100.0 _______ S11.Of S37 2.130 100.0 __ • ____ $8.00 S18 

Leaf department. ________ • ______ 228 6. 2 100. 0 11.86 al 2, 000 96. 9 l()(). 0 & 00 18 
Plok ______________________ 0_ 99 ._.____ £ f. 10. 9lI Band stem _________________ _ 
MRchlne stem _____________ _ 016 ._. __ ._ 3>. ~ <I) 

'" ._.____ 2Q.. 12.30 
M1soollaueoua and 86Daml 

holp ...................... . ,. ....... 7.0 ~) 

Operate new machine. ______ '117 ------- lLa 1& ill 
Food or operate, old mao ahine. ___________ • _________ 

221 ~-.----
U 1& 16 

CIlPor inspect, old maeWne_ "" .------ a7 18.30 
Operate wrflPplng maoblne._ :na -'---- 11.4 lU.lO 

o=:=~~_~_~~:_ .. . ------ 1.7 ~) Band pack ________________ ._ 
691 --.---- .... 17.30 Pack cartons •• ______________ ... ------- 3l.' 17.76 

Hand stamp, ...... and 

In::ot::::::::::::::::::::: '" _._---- U la 70 
38 ------- 1 .• ~l ~~~~d-i8iini· .. . ------ L9 

holp... ..................... '" ----.-- L7 17.05 
BOI departDl8llt-.. _____________ 

8'1 U 100.0 1&" 
MlsoollaneotUl from all dopart-. UlGBtB.. ••• ___________ • _____ ._ 

III 1.1 ~) ~) 

Supen1sory IDd clerical. __ •. .. ----_.- ------- ~) 
M lscelIaneoua uad aentnl help ______ • ________ • _ •• ____ .. _____ a ------- ~) 

,. .. 
ill ,. .. 

.. 
22 .. 

... ------- 22.. 
1,192 _ .. ---- 67.7 

270 ------- 1&1 

'" ------- 7.0 

7 .S ~) 

• ....... ....... f:! 7 _____________ _ 
6 __ • ______ .____ I " " I 

26 :I ____ .". _______ (1) 15 37 __ • ______________________________ _ 
26 1 _____ oo _______ (1) 111 

26 _______ " ______ • ___ • ___ • __________ _ 
24 __ • ______________ • ____ • __________ _ 

.2JJ _________________________ • _______ _ .. • ----._- ""----- ~) II 

ill 7 .S --.---- (') 1/1 

30 'III 1.0 (') (') 1. 
.so .... ________________ A. __ • _________ _ 

3l. .. ..............~) , • 
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Negro women. 
About 97 per cent of the 2,130 negro women for whom pay-roll data 

were obtained worked in leaf departments, and for these the median 
earnin~ were the same as for the group as a whole, $8. More tban 
two-thirds earned $5 and less than $10, ahout one-fifth less than $5, 
and the remainder $lO or more. Almost 1,200 of the women were 
hand stemmers, with a median of $5.95. The other groups, compris­
ing nearly 900 wome~! had medians between $8.80 and $9. The 
range of earnings for au the negro women included in the study was 
from less than $5 to $18. 

EARNINGS AND TIME WORKED 

Figures giving the amounts of earnings present only a partial 
picture of existing conditions; but when coupled with the time worked 
by the women in earning these amounts a clearer understanding of 
the situation can be had. In the cigarette study it was possible to 
secure the actual time worked for just over 86 per cent of all the women 
white and negro. For some the time was reported in hours and for 
others in days. In the latter group were included pieceworkers who 
worked irregularly and for whom no time record was necessary in a 
computation of earnings, as well as some timeworkers reported to 
have worked on certain days regardless of whether they remained at 
work all day. Bearing this in mind,.a discussion of earwngs according 
to time worked, whether in hours or days, is next presented. 
White women whose time worked was reported in days. 

Of the white women included in the cigarette study, 1,553 had 
time worked reported in days and 2,013 in hours; for lO2 there was 
no report as to time worked. . 

For the 1,553 whose days worked were reported the median earn­
ings were $18.70. There was a steady increase in median with each 
additional day of work, from $6.20 for those working on less than 3 
days to $20.20 for those working on 5~. Nearly seven-eighths 
(86.2 per cent) of a.ll the women had worked on five or more days, 
and for these the median was $19.40. More than two-thirda of these 
had worked on 5~ days, with the somewhat higher median of $20.20. 
For all th~ women the l"!tllg-e~f earnings was from less than $5 to $37. 
(For details see Table XXIX in the AppendiK.) 
TABLE 26.-Median earnings oj women WMS8 tirM WMked was reported in daY8 

by departmem--Cigarette8 ' 
A-WHITE WOMEN 

Women with Loss than 8 3 BDd Jess I .. uDd less 6 and less days worked 6Y.z and Jess 
reported da,. than .. days than 6 days than 6j.i days tben fJ days 

Department 
N"..· M .. N"..· M" Nom· M .. Nom· M .. Nom· M .. Nom- Me· 

her diaIJ her dian her dian be. dian bol- diaD bol- dian --------I---:;;a.; ------I-Total!. __ U53 $18. 70 ro ",20 .. 10.40 100 ZT7 $16.3) 1,061 120.20 
LeoL •.•.•.... SO 10.16 • ~ 

0 

m • f~ 53 10. 00 8 (~ 
MakIng •••••• _- 106 16.90 • 0 10 • I~_~' 83 17.90 
PackIDg..- - _ ••• 1,366 19.16 38 .. .. lao. 210 ... 20,30 

B.-NEGRO WOMEN 

J Includes departments with too few women Cor the computation ot. mediaD, DOt sbowu separately • 
• Not comptUed; baae less tbaD. 60. ,. -
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White women whose time worked was reported in hours. 
The median earnings for the 2,013 white women for whom hours 

worked were reported were $15',65; more than $3 below the median 
for those whose time was reported. in days. The median rose with 
increased hours from $7.50 for the women who worked less than 40 
hours to $17.30 for the women who worked over 48 but less than 52 
hours. For longer hours than these there was a decline in earnings. 
The range for the whole group was from less than $5 to $32. (For 
details see Table XXX in the Appendix.) 
Time worked in the varions departments. 

The median earnings for the two groups of white women with time 
worked reported show the same relation by department as for the 
group. as a whole. The median was lowest for the leaf departments 
and highest for the packing departments. 

All white Timure- Time re-
ported in ported in women ho"", da .. 

Department 

AU departments ____________________________________ _ 117.05 SI5. 65 $1&10 
Lea! ............................................................... . lL .. 1~20 10.16 

~~~t-::::::::,::::::::::::::::::::::::::::::::::::::::::::::::::: Box _________________ •• __________ • _________________________________ _ 
..... 15. Ui laIN) 
11.1S 17.05 19.16 
1&" las. ('> 

I Not oomputed; base less than tiO. 

In only two departments, making and packing, were there sufficient 
white women in specified hour groups to warrant computation of 
median earnin~. In packing, the same group as for the whole-that 
is, those working over 48 but less than 52 hours-had the highest 
median, $17.65. For those who worked longe! hours, 52 but less 
than 56 hours, the median was less. In making departments the 
highest median was $16.65 for the women who had worked over 48 
and less than 52 hours. In both the making and the packing depart­
ments the women who worked on 5" days had the highest medians. 
In the leaf departments the highest median was for those who had 
worked on 5 days. 
Negro women whose time worked was reported in days. 

For the negro women time worked was reported for 660 in days and 
for 799 in hours; for 671 the time worked was not reported. The 660 
whose time worked was reported in days had median earnings 'of 
$8.45. Those who worked on 5 days, about seven-tenths of the total/ 
had a median of $8.50, while for the smaller group, who had workea 
on 5" days, about one-fifth, it was $9.80. Thus, nearly.nine-tenths 
(89.4 per cent) had worked on 5 days or more, and for this combined 
group the median was $8.70. The range of earnings for all the women 
was from less than $5 to $18. (See Tables 26 and XXIX.) 

For the negro women in the leaf departments the highest median 
was for those who had worked on 5" days. 
Negro women whose time worked was reported in hours. 

For the 799 negro women whose time was reported in hours tbe 
median earnings were almost the same as those for days worked. 
The higbest median, as in the case of white wo.men, was for those who 

126898"--32----8 
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TABLE 27.-Median earnings 0/ women whose time worked was reported in hours, 
. by department-Cigarett .. 

A.-WHITE WOMEN 

Women with 

I 
Less than 40 4D and less tban t4 and less thaD hours worked howa "'hours 48 hours reported 

Department 

Nom· Me- Nom· Me· Num- Me- Nom· Me-
ber dian ber dian ber dlan ber dlan 

'- ------------Total t. ________________________ 
2,013 $15.115 ... 11.00 ~ $12.00 • 2'l1 112. 615 

LeaL •.•••••••.•••••••.••••••••••••••• 137 12.'" .. (1) 3 

ill 
41 \~.15 M aking ______________________________ m 15.16 89 6.66 IB 61 Packing ______________________________ 

973 17.05 116 9.25 37 116 12.150 Box __________________________________ 
81 I .... 8 ~) 9 I. (9 

B.-NEGRO WOMEN 

Total.......................... 71l9j 8056 ~ 6.00 11031 s. 66j "'j S. 66 
Leaf __________________________________ "7ii---aM" rn 6:60~&60---;;- 8.80 

A -WmTE WOMEN-Continued 

Over 48 and 62 and Jess li6 and 18!B 60 hours and 48hoors less than 62 than 66 hours than 60 hours over bours 
Department 

Num· Me- Nom· Me- Num· Me- Num· Me- Nom- Me-
her dian ber dian her dian her dian ber dian 

1----
Total' ________ 
~ <'> 1.138 $17.30 231 $16.10 73 '16. 70 ~ (1) 

Leaf ______ ... _________ 
47 

I'{} .. 
10 1k!86 -----42- "'r:r 

I 

!~ Making. ____ OM ____ .". 13 !~ 513 .. 4 Packing _____________ 
7 616 17.65 14" 16.15 28 6 Box _________________ 

63 17.3) 3 (0) I -------- --------
B.-NEGRO WOMEN-ContInued 

Total , ......•. __ 1_3 ~ ~~ __ "_j-,<'>c:...+_12_I-,<'>c:...+ __ I_<'>-,-
Leaf _______________ ._ 13 <,> 67 8.60 :rr <I> J.2 (J) (') 

Number 01 Median white eernID .. wo ...... 
Time worked 

UPOKT.KI) I1f BOtTBlJ Total __________________________________________________ :. ____________________ _ 
2, 013 $16. 66 ... 7.60 

67 12. 00 
• 2'l1 12.65 

21 (.) 
1,138 17.30 

221 I~ Kr' 
13 16. 70 

Less tblUl 40 hOUlS. _________________________________ ._._. ________________________ _ 
40 and Jess than « bours. ____________________________________________ 0 ___________ _ 

44 and less tban t8 hours. ______________________ 00 _______________________ 0 _____ • __ _ 

"hours. ___________________________________________________________ • _____________ _ 
Over 48 and less than 62 hOanL ___________________________________________________ _ 
62 and 1_ than 56 hours _________________________________________________________ _ 
1;6 and less than 60 hours ________________________________ ~ ________________________ _ 
60 hours and over ________________________________________________________________ _ 

11 (I) 

/ I .... $18. 70 
ltEPORTBD nr D.A.Y8 Total ______ • ______________________________________________________________ ._ 

Less than 3 days _________________________________________________________________ _ 
50 .. '" 3 and less than 4 dars _________________________ • _________________________________ _ 
56 10. .. 4 BJld less than 6 days _______________________________ • _____ • ______________________ _ 100 ta .. 6 and less than tiUi days ___________ • _________________________________ • ___________ _ m '6. '" 6}ot and lass than 6 days __________________________________________________________ _ 

1, DIU ... '" 
I Includes departments wIth too few women for the computaUon or a median. not sbowD IJeparately • 
• Only 14 bad worked exactly 44 bours. 
• Not computed; bB98 less t.han 60. 
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had worked over 48 and less than 52 hours. (See Tables 27 and 
XXX.) The range of earnings for all was from less than $5 to $18. 

Only in the leaf departments were there sufficient negro women 
for the computation of median earnings. For these the median was 
the same as for all negro· women, $8.55. 

METHOD OF PAYMENT 

In some of the processes in the manufacture of cigarettes the 
workers were doing piecework, with the amount of earnings depending 
on the quantity produced. In other processes they were paid for the 
time worked, measured by the houx, day, week, or longer period. 
White women. 

For all the white women for whom pa.y-roll data were secuxed, 
the method of pa.yment was reported. The median earnings for all 
women were $17.05, for those who worked on a time basis (54.5 per 
cent) they were $15.60, and for those on piecework (42 per cent) 
they were $18.65. Approximately 130 women did both timework 
and piecework. 

In the packing departments, where nearly two-thirds of the Women 
were employed, the proportions on timework and piecework were 
respectively 39.9 per cent and 56.2 per cent. The timeworkers had a 
median of $17.10 and the pieceworkers one considerably higher, 
$19.10. 

Among the timeworkers in the packing departments the operators 
of the new packing machine had the highest median, $18.05. This 
group comprised about one-fourth of all the timeworkers and more 
than seven-eighths of the new packing-machine operators. The 
lowest median among the timeworkers was that for hand stampers, 
pasters, and wrappers, $11.20. 

Among the pleceworkers in the I?acking departments the highest 
median was for those who packed m cartons, $19.90. Three other 
groups of pieceworkers in these departments had medians almost as 
high-$19.70 for the 187 cuppersandinspectorsatoldpackingmachines 
(four-fifths of the total group of cuppers or inspectors), $19.75 for the 
163 feeders and operators of the old packing machines (nearly 
three-fourths of the total feeders and operators), and $19.85 for the 
216 operators of the wrapping machines (about four-fifths of all 
the wrapping-machine operators). 

Almost seven-eighths (87 per cent) of the women in the making 
d~partments were timeworkers, and for these the median earnings 
($15.15) were slightly lower than for the whole group ($15.40). For 
the small group.engaged on piecework the median was $17.15. 

Nearly two-thirds (64.4 per cent) of the women who operated 
making machines worked on a time basis, and for these the median 
earnings were practically the same as for the whole group of operatorsl $17.90 as compared with $17.85. The piece-rate median was ldentical 
with that for timeworkers. All inspectors were on a time basis. 

In the leaf departments the median earnings were $11.35. For 
the timeworkers, 60.1 per cent of all in these departments, the median 
was $12.20; for the pieceworkers, 38.2 per cent of the total, the 
median was the least of all, $9.60. This may be explained by the fact 
that all the hand stemmers but one were pleceworkers. 
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Negro women. 
Among the negro women the method of payment was reported for 

all but 15. Unlike the white women, there were more pieceworkers 
(57.5 per cent) than timeworkers (37.8 per cent). About 100 women 
did both timework and piecework. The median earnings for the total 
group of 2,115 women whose method of payment was reported were i 

$8. The median of the timeworkers was $8.55 and that of the piece­
workers was $6.05. These lower earnings are no doubt due to the· 
fact that the women on piecework, largely hand stemmers, worked 
very irregular hours. 

Nearly all the women (97 per cent) were employed in the leaf 
departmen ta. Almost three-fifths of these were hand stemmers, 
with a median of $5.90; about one-fourth were pickers, with a median 
of $8.55; and more than one-eighth were machine stemmers, their 
median being $8.65. 

As stated, most of the hand stemming was on a piecework basis, 
and for these workers the median was $5.80. Very little of the 
picking was piecework, and only about one-third of the machine 
stemmers were on that basis. The median earnings for the machine 
stemmers who did piecework ($10.05) were the highest for any group, 
regardless of the basis of payment. 

TABLE 28.-Number and median earnings of timeworker, and oj pieceworkers, by 
tUpartment-C!igarette.s 

A.-WHITE WOMEN 

All women I Tl.meworkera PleoBworkers 

Department 
Nom- Per Median Num- Per Median Nom- Per Median 
bu cent """"'" her cent earnlDgs her COD' oarnlngs 

1---------
Total _______________ 

3 .... 100.0 *11.06 1.008 .... $IB.60 1,641 ..... $18. 3& 
LW ______________________ 2:18 100.0 1l.36 m 80.1 1~20 87 .... 9.<. Making. _________________ 

012 100. • liS. 40 79a 87.0 15. 1/) OS 10. 7 17.15 Packing __________________ 
2,401 100.0 17.76 ... a9.9 17.10 1,300 116.' 19,10 Box ______________________ • 

87 100. • 16.66 80 02.. 16.3. 6 6.9 (~ 
Miscel1aneous from all departments ____________ 

40 (~ (~ 30 -------- (~ ._------ -------. ---------
B.-NEGRO WOMEN 

TotaL _______ • ______ 
2, 115 100. • ".00 800 37.8 ..... 1,216 81.;'; S6. o.s 

1, 2(K lS8. 7 6. 00 

-----i2- :::::::: .. _(ij--. 

LW ______________________ 
2,051 100. 0 8.00 748 a ... 8. .. Maklng __________________ 

7 

1~' m 
7 -------- l~ Packing. _________________ 20 17 ------_. Box _______________________ 

7 7 -------- ('J 
Miscellaneous from all departments ____________ 21 (~ (') 21 -------- (') 

I Totals Include 129 white women and 99 negro women who worked on botb timework and piecework. 
, Not computed; base less thoo 50. 

LOCALITY 

Pay-roIL. records were copied for some of the cigarette firms in 
Durham and Winston-Salem, N. C., in Louisville, Ky., and in Rich­
mond and Petersburg, Va. In the summary below are shown the 
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number and per cent of white and negro women for whom pay-roll 
data were secured in the various localities. 

AU women White Negro 

LooaIlty 
Number Percent Nom"'" Per cent Number Per cant 

Alliocalttias included. ____________________ .. "" UJO.. ..... 63.' ~I" .&.7 

~~~::~\t!':~~aDian(iw-IDStoii.s8iem)::: ... 10<l • ... lOll. • ____ Po_Po ---------3,661 lOll. • 1,840 .... 1,821 49.7 
Virginia (l~lobmond and Pet.orsburg) ____ • _______ 1,668 100. • ~"" 8Il' 300 19,7 

Of the 569 white workers included in Louisville, Ky., ne8J'ly two­
fifths (38.5 per cent) were in the packing dep8J'tments, where they 
worked at old and new packing machines, stampin~ and banding 
machines, and wrapping machines. Other work carned on in these 
dep8J'tments consisted of packing in cartons and hand stamping, 
pasting, and wrapping. More than one-third of the women (34.6 
per cent) were in the leaf dep8J'tments, and ne8J'ly one-half of these 
were engaged in picking tobacco. About one-fourth (23.4 per cent) 
were in the making departments. The occupation of ne8J'ly one-half 
of the women in these dep8J'tments was catching the packs of cig8J'ettes 
as they came from the machine. 

A.-WHITE WOMEN 

All States Kentucky North Carolina Virginia 
Department in which women 

were employed 
Num"'" Percent. NumbBl' Percent Number 'Per cant Num"'" Per cent 

--
All women _____________ ,,668 lOll. • ... 100. • 1,84.0 100.0 I, "" 100.. 

Loaf __________ • __ .. ____ .. _ • __ ... &2 197 .... " ~. 11 I.' MaklnlJ ______________________ 
DI' .... 133 .23. • 366 19. 9 4" .U 

~~~~:::::::::::::::::::::: 2,401 .... .19 .... l,.Of, 1&3 118 81.8 
81 U " 3.. 38 11 .. 14 

MlsooUaneous fI'om all d .. partmonta __ • ____ • __________ 
40 1.1 1 •• I •. L. 21 1.1 

D.-NEGRO WOMEN 

... ~oo.. 
238 .... 

21 6.8 

Allwomen _____________ 2,130 100.0 __________________ 1,821 100.0 

Loaf _________________________ 3,065 96.9 ____ • ____ " ________ 1,777 97.8 
All other ______ • _____ • ____ .___ 66 3.1 ________ • _. ___ .___ " 2.4 

The workers in North Carolina for whom pay-roll data were 
'obtained totaled 3,661, almost equally divided between white and 
negro. SJi.ghtly more than t.hree-fourths of the white women were 
in the racking and about one-fifth in the making dep8J'tments. 
Most 0 the negro workers, nearly 98 per cent, were in the leaf 
departments. 

In Virginia about four·fifths of the 1,568 workers were white. 
More than three-fifths (61.8 per cent) of the white women worked 
in packing departments; nearly one-third were in making depart­
ments. Of the negro workers, more than nine-tenths (93.2 per cent) 
were in the leaf departments •. 
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The medis.n of the weekly earnings of white women was highest 
($17.60) in North Carolina, where more than one-half of the white 
women were employed; Virginia followed, with more than one-third 
of the women and a median of $17.35; and Kentucky, with about 
one-sbeth of the women, had the lowest median, $12.45. The much 
lower median in Kentucky may be explained by the fact that one 
of the largest plants in that State was not operating full time. 

For the negro women in North Carolina, where nearly seven­
ei~hths (85.5 per cent) were employed, the median W8.3 $7.95. In 
VIrginia, where the remainder were employed, the median was $8.30. 

EARNINGS AND AGE 
White women. 

Of all the 1,819 white cigarette workers; the greatest proportion 
(46.3 per cent) received $15 and under $20 on the pay rolls copied. 
This was the chieT wage class for all age groups of considerable size 
with two exceptions: (I) The 137 women 40 and under 50 years of 
age had an equal proportion in the wage class $20 and under $25; 
and (2) of the girls under 18 years, just over one-half (51.8 per cent) 
received $10 and under $15. 

The women 40 to 49 years old had much the highest proportion 
earning $20 and under $3()--40.9 per cent, as contrasted with 32.5 
per cent for the next age group in rank. 

Only about 1 per cent (1.3) of .all the 1,819 women earned less 
than $5. As age increased the proportion earning less than $5 de­
'creased from 4.5 per cent of those under 18 years to 0.7 per cent of 
those 40 and under 50 years. Only about 3 per cent earned $25 or 
more. None under 18 earned as much as this, and the proportions 
earning $25 or above varied from 2.1 per cent of those 18 and under 
20 years old to 5.5 per cent of those who were 50 and under 60. (See 
chart on page 111, and Appendix Table XXX!.) 
Negro women. 

Of the 185 negro women in cigarette manufacture for whom both 
wage and age were obtained, nearly two-thirds (64.9 per cent) had 
earnings of $5 and under $10. Almost one-eigbth (11.9 per cent) 
earned less than $5. All but two of these were at least 25 years old. 
Less than one-fourth-only 43 women---earned as much as $10. 
Twenty-four who earned such amounts were at least 25 years old. 
All the negro women included earned less than $13 a week. (See 
Appendix Table XXX!.) . 
In specified departments. 

Practically three-fourths (74.9 per cent) of the 171 negroes who 
worked in the leaf departments earned less than $10 on tbe pay roll& 
copied. More than one-half of these were 30 years of age and over. 

In the making departments were employed 467 white women whose 
age and earnings were reported. Nearly seven-eighths of these, 403 
women, earned $10 and under $20, and 200 of these were 20 and under 
30 years of age. Of the 273 who did catching from the machine, all 
but 8 earned $10 and under $20. Well over one-half (56.2 per cent) 
were under 25 years. 

Only 47 worked at feeding the making machine. Twenty-four 
of them were not yet 25 years of age, and of these women only 3 
earned less than $10 and only 1 earned as much as $20. Of the 79 
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women who operated the making machine, 56 earned $10 and under 
$20 and 17 earned $20 or more. Well over one-half (41) of the 
women who earned as much as $10 were at least 25 years of age. 

Forty-one of the 68 women who were inspectors at the making 
machine earned $10 and under $20. Only one earned less than $10 
and the remainder earned $20 and under $25. Seventeen of those 

PER CENT DISTRIBUTION OF CURRENT WEEK'S EARN-
INGS OF WHITE WOMEN. BY AGE-CIGARETTES _as 

IIJIDIIl 18 HIltS 
r.. •• tJum 16 
85 IIDd 1... \ban $10 
flO eDIt leu t.twl ,1.6 
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who earned $10 and wider $20 and 7 of those who earned $20 or 
more were not yet 25 years of ~. .. 

Of the 1,263 white women m the packing departments, about 
three-fifths (59.2 per cent) earned $10 and under $20. Only 39 women­
earned less than $10, and the 476 remaining earned from $20 to 
$30 or more. Of the 748 who earned $10 and under $20, 152 were 
less than 20 years old and only 85 were as much as 40. 

Of 96 women ojlerating the new packing machine, 77 earned $10 
and under $20. Twenty-seven of these were under 25, 26 were 25 
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and under 30, and 24 were 30 and under 50, all but 2 of the lo.st 
named being under 40. Of the 17 women who earned $20 or more, 
only 1 was less than 25. 

Feeding or oJlerating the old packing machine occupied 174 women 
whose age and earnings were obtained. Well over one-half (95) of 
these women earned $10 and under $20, and 50 of this group were at 
least 30 years old. A much smaller number (76) earned $20 and under 
$24, and 61 of these were 30 or more, 8 being at least 50. 

A slightly larger number, 186, worked at cupping or inspecting at the 
old packing machine. Of these, 95 earned $10 and under $20 and 87 
earned $20 and under $23. Thirty-one of the 95 who earned $10 
and under $20 and 32 of the 87 earning $20 or over were less than 25 
years of age. 

Operating the wrapping machine gave employment to 213 white 
women for whom age and wage data were obtained. Only 3 of these 
earned less than $10, well over one-half (56.3 per cent) earned $10 
and under $20, and more than two-fifths (42.3 per cent) $20 or over. 
Of those who earried $10 and under $20, the largest group, 42, were 20 
and under 25 years. Almost equal proportions of those earning $10 
and under $20 and $20 or over were 30 years of age or more. 

A total of 273 white women who reported as to age worked at hand­
packing cigarettes. All but 7 had earned at least $10 and as many as 
107 earned $20 or more. One-half (50.9 per cent) of those who earned 
$10 and under $20 were girls under 20. Of the 107 who earned $20 
and more, just over one-half (55 women) were 20 and under 30. 

A considerable group, 198 womentput the cigarette packs in cartons. 
Only 5 of these women had earned ess than $10. Nearly three-fifths 
(58.6 per cent) had earned $10 and under $20, and nearly two-fifths 
(38.9 per cent) had earned $20 and under $30. These women were 
not so young as the hand packers. Sixty of the 116 who earned $10 
and under $20 and 31 of the 77 who earned $20 or over were at least 
25 years of age. 

FLUCTUATION IN THE EMPLOYMENT OF WOMEN IN TWO 
FACTORIES 

To secure evidence of the changes that have been taking place in 
cigarette factories, pay rolls of two firms were copied for two separate 
periods, a few months apart. For one firm, Plant A, the Jlay rolls 
were copied for a week in September, 1929, and for a week in May, 1930, 
nearly eight months later and after a change in operation had been 
made. For the other, Plant B, the records were obtained' for a week 
in April and another in December, 1929. In each cose the plant wos 
revisited some months later, when still further change wos noted. 
Plant A. 

The earlier pay-roll records of Plant A showed 597 women employed, 
while at the later date there were only 375. A great decrease was 
evident in the numbers employed in the pac~ department, a 
decline from 356 to 145, or211 women. The number m the box depart­
ment had declined from 15 to 0, and the number of miscellaneous 
workers from all departments from 48 to 1. The decrease in the 
packing department was due to the introduction of the new packing 
machine. The workers on the old packing machine had all been girls 
working in teams, one feeder for two machines, one operator, and one 
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catcher! who put packs in the tray. The new packing machine occu­
pied Only one operator, and this was a man. In the leaf and making 
departments the numbers of women had increased from 30 to 42 
and from 148 to 187, respectively. 

The return visit was made m October of 1930. At this time it 
was found that during the late summer and early fsll of that year the 
company had made other chan~ in machine equipment, by instsll­
ing 42 glassine-wrapping machines, which gave employment to 84 
women; 128 additIOnal making machines, employmg 256-equal 
numbers of men and women; and 8 banding machines, employing 8 
men and 8 women. Furthermore, they had added 21 women exam­
iners in the making department. 

There was very little difference in average hourly earnings between 
the 239 on the early pay roll and the 261 on the late who were paid 
an hourly rate. The median of the average hourly earnings for the 
239 was 31K cents, while the median for the 261 was 32 cents. Two­
fifths (40.6 per cent) of those on the early pay roll and about three­
tenths (29.5 per cent) of those on the late pay roll had average earnings 
of less than 30 cents an hour. On both late and early pay rolls the 
largest prop01:tion were earning 30 and under 35 cents. More than 
one-tenth of the early pay-roll group and somewhat less than one­
tenth of the late pay-roll group had average hourly earnings of 40 
cents or more. 

As was true of hourly earnings, there was little difference between 
the two periods in median of the average daily earnings. This. was 
$4.55 for the 353 on the early pay roll and $4.45 for the 112 on the late 
pay roll. Only about 1 per cent of the women whose daily earnings 
were reported averaged less than $3 a day. Almost seven-eighths 
(87 per cent) of those on the early pay roll and more than nine-tenths 
(91.1 per cent) of those on the late pay roll had average daily earnings 
of $4 and over. 

Of the 597 women employed in Plant A at the date of the early pay 
roll, 295 were employed there eight months later, the date of the second 
pay roll. One hundred and thirty-seven of these, for sll but 1 of whom 
hours worked were reported, were employed at the same work at 
both dates. There was little variation m average hours or earnings, 
though for the 9 who had worked in the leaf department the average 
hours were 50.3 on the early pay roll and 53.2 on the late. The 
average earnings of these women were $10.31 on the early pay roll and 
$10.90 on the late. 

In the making department 92 women were employed-74 catcbmg 
from the machine and 18 inspecting the finished product. The average 
hours worked by these two groups on the early pay roll were respec­
tively 52.8 and 53.1, but by the late pay roll they were 48.9 and 61.2. 
Average hourly earnings for those catching from the machine were 32 
cents on the early pay roll and 33 cents on,the late. For those who 
did inspecting the average hourly earnings were 39 cents on the early 
pay roll and 40 cents on the late. 

In the packing department the time worked was reported in days, 
and for the three occupations at which women were employed, operat­
ing the wrapping machine, operating the stamping and banding 
machine and packing in eo.rtons, the average time worked varied 
littJe. The average daily earnings for women operating the wrapping 
machine decreased from $4.66 on the early pay roll to $4.37 on the 



114 WOMEN IN CIGAR AND CIGARETl'E INDUSTRIES 

late pay roll, and for those packing in cartons they decreased from 
$4.60 to $4.36~ while for the women operating the stamping and band­
i.n!L machine tnere was an increase from $3.88 to $4.20. 

The facts regarding the women engaged in the same work on both 
dates show no great differences in the average time worked or the 
average earnings, but for the 158 women whose occupation had 
chane:ed some differences were noted. As an example/ the 20 women 
who had worked at feeding or operating the old packing machine on 
an average 5.3 days a week, and whose average daily earnings had 
been $4.55 ($23.12 weekly) were employed on the late pay roll as 
catchers in the making department, working an average week of 
47 hours, at an average of 30.9 cents an hour ($14.52 weekly), greatly 
reduced earnings. 

A like reduction in earnings was noted for the 25 who had done 
cupping or inspecting at the old packing machine, where they worked 
on an average 5.4 days a week and had average daily earnings of 
$4.56 ($24.62 weekly). On the late pay roll they worked an average 
of 50 hours a week, for which they received 32 cents an hour ($16 
weekly). . 
Plant B. 

. In the other firm, Plant B, the number employed at the date of 
the early pay-roll records, in April, 1929, was 610, but eight months 
later an mcrease of 95 in numbers had taken place. The three 
departmen~ in wh!-ch an increase was noted were the 'packing depart­
ment, showmg an mcrease from 372 to 481; the mokmg department, 
from 38 to 145; and the leaf department, an increase from 45 to 53. 

The great increase in the making dellartment was due to the intro­
duction of a new kind of cigarette. This kind had been made formerly 
in another city; but during the summer previous to the copying of the 
pal-roll recoras the company had transferred their manufacture to 
this ci~. The increase in the packing department was due partly 
to the mcreased production and partly to the introduction of flat 
containers in which the cigarettes were I?acked by hand. 

The median of the average hourly earnmgs at the time of the early 
pay roll was 33 cents· at the time of the late pay roll it was 34 cents. 
Nearly three-tenths (28.8 per cent) of the women at the eaTiier date, 
as compared with about one-sixth (17.4 per cent) of those at the later 
date, had average earnings of less than 20 cents an hour. As indi­
cated by the median earnings, a slightly larger part of those on the 
late pay roll (64.9 per cent) thsn of those on the earlier one (61.8 per 
cent) had aver~e hourll earnings of 30 cents or more. 

For women WIth earnmgs reported in d~y8, the median of the aver­
age daily earnings was $3.35 for the 391 women on the early pay roll 
and $3.50 for the 395 women on the late. Less than 5 per cent of 
the former, but well over one-fifth of the latter, had average daily 
earnings of as much as $4. 

When a return visit was made in October, 1930, it was learned 
that the number in the packing department had decreased consider­
ably; abeut 100 had been laid off during the summer. 

In addition to securing p'ay rolls for two specified weeks in Plant 
B material was made available for a longer consecutive period for 
1928 and 1929. These figures show even more strikingly the effect 
on numbers employed brought about by changes in the style of llacl!;-
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ing, in the method of operation, or in the installation of improved 
mll.chinE!l7' The one increase due quite largely to trade demands 
occurred m 1928, when the flat container suddenly grew in popularity. 
Within six months the. hand-packing department, for these boxes 
necesso.ril:y were packed by hand, increased tremendously. However, 
a change m 1928 that led to a decrease in numbers was traceable to 
an improved method of processing the leaf. With an added amount 
of steam, fewer ne"oro 'women were required to pick the leaf apart, and 
consequently employment in this department dropped considerably. 

In the next year, 1929, radical improvements in the mechanical 
equipment were iIpmediately reflected in the employment records. 
Early in the year the old-style packing machine was so improved 
that a large number of women who were hopper feeders were elimi­
nated, but this lay-off was partially compensated within II. few weeks 
by the introduction of a number of the latest type of making machines, 
on which it was possible to place 25 women as operators. Before that 
no women had been employed on making machines. At about the 
same time the company transferred work here from its plant in another 
~ty, which gave added employment for a large number of women. 
While the women in this locality benefited by this removal, those in 
the other city, a number of whom had been many years with the firm, 
were laid off to hunt for jobs in a community where there was no 
demand for experienced cigarette workers. 

YEAR'S EARNINGS IN CIGARS 

Thus far, the pay-roll earnings discussed have been those which the 
women received for one week, considered by company officials to be It 
representative week, having neither overtime nor undertime to excess. 
But it is not to be taken for granted that each woman earned during 
the year fifty-two times the amount of the week's earnings reported. 
Due to various causes, personal and other, year's earnings in industry 
rarely equal such a figure. 

The total year's earnings are of utmost importance to the woman 
worker, for it is on this amount that she and her dependents must live. 

Again the reader is reminded that in few cases were hand plants 
• operating full time. . 

TABLJII 29.-Year'a earnings, by weeks worked-Cigars 
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As would be expected, the 514 cigar workers, white and negro, 
for whom year's earnings were secured were steady workers. All of 
them had been on the rolls for 52 weeks and had worked in at least 
44 of the 52. More than four-fifths had worked in at least 48 weeks; 
10 per cent of all were on every pay roll of the year. The mediait 
of the earnings of the latter group is $917, well over one-third of the 
women earning $1,000 or more. The fact that the 197 women who 
worked 50 and under 52 weeks had a median more than $100 below 
that of the 52-week workers is indicative of a lower wage scale or of 
considerable undertime. . 

Only about one-sixth of these women earned f!.S much as $1 000. 
More than one-third of the women (34 per cent) earned $800 and less 
than $1,000, and the median earnings for the 514 women-one-half 
earning more and one-half less-were $827. Almost three-tenths 
of the women (28.8 per cent) earned $600 and less than $800, and 
almost one-fifth (18.7 per cent) $1,000 and less than $1,200. For 
about one-tenth (10.5 per cent) the year's earnings were $400 and less 
than $600. Less than 5 per cent earned below $400 in the year, and 
only 3.3 per cent earned as much as $1,200. 

Earnings were the highest in the cities of 400,000 or more 
population. 
Stripping departments. 

Nearly one-fifth of those for whom yeo.r's earnings were reported 
were employed in stripping departments. As would be expected, the 
yeo.r's earnmgs were considerably lower for these 96 women than for 
the group as a whole. More than two-fifths, in contrast to less than 
one ... ixth of ill the women, earned less than $600. Only one-fourth 
earned $800 or more. 

Only one woman in the stripping departments earned as much as 
$1,000. In these departments the median earnings were $650, for 
those who worked at hand stripping they were $450, and for the 
machine strippers $750. 
Cigar-making departments. 

In the cigo.r-making departments were 323, or more than three­
fifths, of the women for whom yeo.r's earnings were reported. The 
median earnings for the 323 women were $899. Two in three of all 
in these departments were in hand manufacture. 

Hand and machine manujac!ure.-Almost 12 per cent of the women 
in the hand manufacture of cigars, but no woman in machine making, 
had earned less than $600. Just over three-tenths of the hand­
workers had earned $600 and under $800, and practically the same 
number were in the next higher group, $800 and under $1,000. 
More than one-fourth of all earned at least $1,000. Of the women in 
machine manufacture, where more than nine-tenths were on the 
automatic cigo.r-making machine, more than one-third earned at 
least $1,000. Practically one-half were in the group $800 and under 
$1,000. About one-fourth of the handworkers had done bunch 
making, almost all the remainder being rollers. About one-third of 
the bunch makers and more than two-fifths of the rollers had earned 
less than $800. 

The median earnings for the 222 women in hand manufacture were 
$842. For the 101 in machine manufacture the median was $950. 
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Packing departments. 
In the packing departments one-third of the women had earned $600 

t and under $800, and a few more had earned $800 and under $1,000. 
Almost 1 in 8 (11 of the. 93) had earned less than $600. Only 17 
earned as much as $1,000. The median earnings for the 93 in the 
packing departments were $825. 

TABLE 30 • ....:...Year'a earnings, by department-Cigars 

Leos thAD _and SSOOand $1.000 and $l,:'mand less than less than IllS! than 
Num· M .. - SSOO $1,000 $1,200 over 

Department bero! dlan Per 
earn· .... women .... Nom· Per Num Por Num· Por Nom· P~r Nom· Por 

ber oeD' ber .... her cen. ber cen. her oen. 
----

Al14epartmentl .,. 1827 100. • 'I!I 16.' I .. 28.8 175 34-0 .. 18. 7 17 3.3 
8trlpplDg. __________ .. ... 100. • .. 4L7 .. 33.3 23 .... I L. ------ -----
Olgar maldnK _______ 

323 899 100. • .. 8. • .. .... 117 .... 80 .... " U Hand.
oo 

________ 222 ... • 00.. .. 11.7 .. 3LI If{ 3U 46 20.7 14 U Maahtn8. ______ 
101 '50 IIK1. • .. _--- ."._-- 16 16.8 50 .... 54 33.7 1 L. 

Packing. ______ ._._. OS ... 100.. 11 IL8 81 33. • 54 "'6 IS 16.1 , U Shlpping. __________ • ~) ~) . I -_ .. _- ------ ... _-- I ------ ------ ------ ------ -----
I Not computed; bue leas than 150. 

I By locality. 
More than one-half of the 514 women whose year's earnings were 

reported were in Pennsylvania, where 267 records were secured. 
In New Jersey there were 69, in Ohio 61, and in Massachusetts 52. 
The remainder, 65, were in various States. 

Of the large group in Pennsylvania, about 40 per cent had earned 
$600 and under $800, and three-tsnths were in the next higber group. 

In New Jersey all the women earned at least $600 or more, and 
almost one-half (49.3 per cent) earned $1,000 or more-a great 
contrast to Pennsylvania, where this proportion was only 8.2 per cent. 

Just one-half of the women in Massachusetts were in the earnings 
group $800 and under $1,000. Almost three-tenths earned $1,000 
04' more. 

Fifteen of the 61 workers in Ohio earned less than $600, but more 
than three-tenths earned $1,000 and under $1,200. 



PART VIT.-WORKING CONDITIONS 
It means much when one must sit in the same corner of the same 

room year after year, to have it clean, bright, and comfortable. 
Depressing surroundings in the shape of dull walls and dirty floors, 
the strain of bad lighting, the annoyance caused by the lack of 
decent dressing rooms and other service facilities, undoubtedly have a 
cumulative effect that engenders discontent and in time kills what 
joy there may have been in the job. . 

Whnt the physical surroundings were in the workrooms of the 
cigar fnctories whose working conmtions were reported in the survey 
and what service facilities were provided for the comfort of the 
employees are briefly summarized in the following pages. Descrip­
tions of a few plants will make clear the main characteristics of the 
better and the less desirable working conditions. 

Plant 1.-In an important manufacturing city a small hand cigar 
factory occupied parts of an old 3-story frame building. The upper 
hall was dark and narrow. The dirty walls of the workrooms, 
together with the old-type sash windows on only one or two sides, 
.made the rooms seem dark. The natural light was inadequate for 
most of the workers, and the artificial lighting was poor. Drop 
lights were supplied, but the majority were unshaded and the few 
shades provided were not satisfactory. A stove in each room was the 
only means of heating. The sanitary conveniences were below 
average. In general, the housekeeping was bad, and the place was' 
drab and dirty. 

Plant 2.-Another hand plant, emplo~ about 50 women, is 
described as follows: Three-story frame building, 30 or 40 years old. 
Narrow stairways, with treads worn, rough, and splintered. House­
keeping poor-general neglect in upkeep and maintenance: Floors 
dirty, walls dirty, windows dirty, the few window shades soiled and 
ragged. Insanitary bubbling fountain. Washing facilities inade­
!luate and badly kept; no hot water. Toilet rooms dirty, electric 
hght out of repair; one toilet ventilates into adjoining room. First­
aid kit-almost no supplies. In general, poor conditions-bnilding 
and equipment old and dirty. 

Plant 3.-But not all the hand plants were unpleasant places.: 
An outstanding example of what a hand plant can be was found in a 
fireproof 5-story building of recent construction. It had ample: 
factory windows and more than 90 per cent of the 600 women found, 
the natural light sufficient. A passenger elevator with a full-time 
operator took employees to the upper floors. The stairways were 
inclosed in fireproof walls. Janitors swept continuously, and the 
housekeeping was excellent-floors, walls, windows, and worktables 
all very clean. The roomy and airy lavatories were models, equipped 
with modern fixtures and in perfect order. Sanitary bubblers were 
convenient for all. In addition, there were quite complete service 
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facilities, including a lunch room and a rest room with clean coi and 
, comfortable chairs. There were lockers for wraps. This was one 

of the few hand plants having a washed-air system of ventilation and 
temperature control. It was used throughout the building, both 
winter and summer. . . 

Plant 4.-A large machine plant with superior working conditions 
is described as follows: A new brick and concrete building of the 
modern factory type; elevators; good stairways; artificislly ventilated; 
clean; large windows on four sides, adequate except for machine 
obstruction and having shades or curtains, and good artificial lighting, 
no glare; seats for more than four-fifths of workers; bubbling fountains 
of the sanitary type; hot waterl soap, paper towels; individual lockers, 
in charge of matron; caps ana aprons sold at cost; very good toilet 
rooms; good and inexpensive cafeteria; full-time nurse. 
Stairways. 

More often than not the stairways in the buildings were rated as 
satisfactory, though few were made of cement and inclosed in fireproof 
wells. .A bout three-fourths were of wood. In only 5 factories were 
there winding stairways; in only 5 was the light unsatisfactory . 
.A few (14) were narrow, but oruy 1 was without a handrail. A 
stairway that failed to measure up to good standards was described 
as follows: "Winding, wood, dimly lighted, too narrow for 2 persons 
to pass easily, the only stairs provided for about 50 women to use." 
One adequate in most respects was "not inclosed by any walls andleads 
from the middle of one workroom to another." 
Floors and aisles. 

Only two plants, each of which occupied a new building, had com­
position or cement floors throughout. Wooden floors prevailed, 
even in the plants equipped with machinery. Though worn or broken 
floor hoards were noted in about 1 in 6 factories and dirty floors in 
about 1 in 5, housekeeping generslly was good, many schedules 
commenting on this. .Almost every plant claimed to have some 
sweeping done every day; one factory stated that it had only a weekly 
sweeping'! and in a few others the same economy was apparent. 

In 10 .. ctories some or sll of the aisles were narrow and in 9 the 
passages were not clear but had obstructions of one kind or another. 
Lighting. 

· Since the work in a cigar factory is not fine detail, the problem of 
lighting is less difficult to control than in ~tablishments where 
the work requires close attention. Shading is the only occupation 

· that requires the best of light, and it is customary to place the.'l6 
· workers on the top floor, near north windows, if possible, or under a 
· skylight. Only occasionallr is such an exposure inadequate, and 

in these cases daylight electric bulbs are used to supplement the natural 
liJrht. Natural light was adequate under ordinary circumstances in 
aDout 30 factories, most of which were operatin~ solely on a hand 
basis and were, on the whole, the smaller establishments. Besides 
the 30 plants where daylight was sufficient throughout it was adequate 
for most of the employees in about 45 other establishments. A glare 
from daylight conditions affected some of the employees in 10 
factories. 
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~tificial Jig;ht was reported as sufficient in all but 4 plants at the 
time of the VIsit, but a glare from badly placed or unshaded bulbs 
was noted in one or more instances in as many as 20 factories. 

Exeerpts from the inspection schedules show in a general way what 
the conditions were in regard to lighting. • 

Walls needed painting and windows washing; light fair to poor. 
Walls freshly painted; very clean and light. Natural light adequate except 

near center of rooms (about 97 women employed). . 
Workrooms light; ceiling and all walls above wainscoting wore white and in 

excellent condition. 
Natural light excellent in all rooms (except at middle) from large factory 

windows; saw-toothed roof for packers on top floor. Window shades supplied 
where needed, so no glare. 

Bunchers and rollers sat facing a row of many sash windows. Several workers 
wore visors to shield the eyes. 

Artificial lighting poor; drop lights, some unshaded and others with flat reflectors 
hung at a level that caused a glare tor most workers. 

Lighting haphazard; drop cords, some with shades, many without, causing 
a gIare for some because of poor placing. 

Approved dome lights throughout except in packing department, where day­
light bulbs were in use. 

Ventilation. 
For the most part the workrooms in the hand plants were not 

large and workers sat fairly near the windows. Occasionall:y there 
was an open skylight, and electric fans were a help in keepmg the 
air in motion. Small sash windows prevailed in the older buildings, 
but frequently descriptions on the schedules read "l1ood cross draft 
in all rooms," "large ally plant," "light and ally.' Occasionally, 
however, the comments read "very stuffy when windows closed," 
"in the leaf department humidity was high and no circulation of 
air," "stripping department had no artificial ventilation and odor of 
tobacco very oppressive." 

One of the most striking differences between the machinlHlquipped 
and hand-operated plants was in the method of ventilation. When 
cigars are made by hand, the woman handling the leaf is the best 
judge of how the tobacco is working uP. and whether or not it is too 
dry or too moist, but with making machines some mechanical control 
of moisture was necessary. Consequently, where making machines 

. were in use, artificial conditioning equipment had been installed. In 
this way a uniform quality of the leaf was assured summer and winter, 
and when conditioners were combined with a heating and cooling 
system, as was invariably the case, temperature as well as humidity 
conditions remained constant throughout the year. At first there 
was no little prejudice among the workers against working in a 
"sealed room," but they soon learned that the overhead carriers 
through which the washed air was forced were likely to produce an 
atmosphere more comfortable than the outside air. 

In only a few of the hand plants was the carrier system of artificial 
ventilation. in use. One lar~e hand factory, thoroughly modern in 
construction, depended entirely upon artificial ventilation, and 
windows -were never opened. It was equipped with a washed-air 
carrier system throughout. ' , 
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Other factories, with simpler humidifying systems,' did not use 
them continuously but depended on natural ventilation much of the' 
time. A few had only unit humidifiers, whose purpose was to keep 
the tobacco leaf in the room moist enought to work up efficiently. In 
a stripping room where the moisture was thrown into the air by 
local jets it had been necessary to attach trays to protect women from 
the spray. 
Seating. 

Under the old hand method of malring cigars the chief complaint 
was against tbe constant, sitting posture and to.allaek of opportunity 
to change position. With the introduction of the machine there has 
been added a certain element of risk, but except for the girl at the 
first !;,osition at the machine, who sometimes stands and sometimes 
sits, cIgar making is still largely a sitting job. Moreover, the machine 
being foot controlled, the girls on the team who control the power 
have no freedom of the leg or foot while the power is on. It is prac­
tically impossible for them to shift about, and many assume a strained 
and awkward position in keeping the slight pressure constantly 
applied. 

In the 76 factories where numbers of women were noted, over 16,000 
women sat at their work, while only about 1,700 stood and compara­
tively few-something over 600--were fortunate enough to bave 
work at which the posture could be either standing or sitting. Since 
it is necessary for thousands of the employees to sit from morning 
until night, week aftsr week and rear after year, the snitability of the 
Beat is a very important factor m the comfort and efficiency of the 
worker. '. 

The types of seats yrovided in the cigar factories ranged from 
boxes, crude benches, high or low stools without backs, stools with 
boards nailed on. to serve as backs, and ordinary wooden kitchen 
chairs with rounded backs, to the latest and most approved type of 
chairs with legs and back rests adjustable to the various requiremente 
of employees and jobs. 

The most common type of seat was the kitchen chair, found in 
the majority of the cigar factories visited. But there were also large 
numbers of stools and of benches and boxes. Tall women and short 
women used the same type of stools and chairs, and the same seat 
was supposedly adaptsd for work at low tables or at higher work­
benches. There were no factories where adjustable seats were pro­
vided for all workers, but in about one-third there were at least 
some chairs that could be made to fit the individual employee by 
changing the position of the back l"est or the height of the seat •. 
More seats of this type were found in the machine plante than in 
hand establishments. . 

In most cases the backs of ordinary chairs were useless as supports 
while working but in moments of relaxation 'they were better than the 

I narrow benchlike seats and stools with no backs. However in one 
fair-sized department it was stated that the girls preferred stools, 
saying that chair backs would be in the way. The type of chair that 
had been suggested in this ease was not reported. In some stripping 
departments the backs of seats had been removed or turned under, as 
they interfered with the free movement of the women's arms. 

126898·-3:.--0 
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Nine firms supplied foot rests for ill their workers. There was 
nothing uniform ill the types: Rough blocks of wood, boxes, and small 
planks served the purpose often in a haphazard way; more often a 
rail on the bench, a low shelf on the table, or a rod on the machine 
relieved the position, though not always conveniently placed. One 
large firm supplied small individual stools as foot rests for all workers 
who needed them, and it was as much a part of the day's work to 
pick up the stool at night and leave it on the chair as it was to hang 
up one's apron.· . 

Some stripping machines were equipped with metal seats with or 
without backs. In more than one stripping department, as already 
described, the operators preferred not to use the backs, as they were 
not adjustable; the girls complained that they interfered with the 
free use of their arms, because they did not fit. They were also 
called a "nuisance" in getting on and off the chair. 

In some factories girls sat perched on. high stools while they fed 
the tobacco filler into the cigar-making machines; and for a foot rest 
they twisted their feet about the legs of the stool or caught their heels 
on the rungs. In one case an effort had been made to supply a metal 
foot rest for these feeders, but it was neither large enough nor con­
veniently placed, and the arrangement was the same regardless of 
whether the operators were till or short. 

On ban~ and foiling machines the workers could alternate jobs, 
thus making It possible to have a change in posture, first sitting while 
they fed the machine and then standing to take the cigars away from 
the machine. 

Stools were the most common seats furnished for this kind of work. 
Some were low; others were high; and many had nothing but the rungs 
of the stools for a foot rest. 1n six of the departments where ill the 
jobs required standing, extra stools or chairs had been provided for 
the employees to use during relief or other spare moments. 

Although employees in the packing and shipping departments 
stood more than elsewhere, it was rare to find these departments 
devoid of at least a few seats, convenient for relief of an occasional 
minute now and then. 

The following extracts from schedules illustrate the seating equip­
ment in some factories: 

Miscellaneous arra.y ot seating arrangements with chairs and stools of all 
kinds. Some operators at the automatic machines had Dew adjustable ohairs, 
but most seats in the plant were old chairs and stoola of all varieties. 

Chairs poor throughout. Many br~ken, ·old and dirty. 
Several had kitchen chairs and BOrne had their own cushions. A few had low, 

benchlike stoola. Most were able to reach the floor with their feet, but one or 
two had blocks of wood and some had sawed off the legs of their chairs to make 
them a. more convenient height. 

It was not unusual to see a motley array of cushions, some shaped 
to fit the backs of the chairs and factened to the frames while others 
were used as seat pads. ' 
Drinking facilities. 

A summary of drinking facilities shows that bubbler drinking foun­
tains had ;been instilled in 28 establishments, but in only 4 were all 
of the approved sanitary type in which the water can J;IOt fill back 
nor be forced back onto the point of discharge. The common cup 
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was still in evidenoo in 17 factories, but none were noted in the modem 
machine plante. Even in the most immaculate up-to-date factories 
it was not customary for the firm to furnish individual paper drinking 
cups. Many bsh~Yees furnished their own cups. 

In one estab . ent electric refrigeration showed the eagerness of 
the management to keep up with the times, but too often the old­
style barrel-like tank-not always with close-fitting cover, of doubtful 
cleanliness, and with ioo floating in the water until it melted-was 
the cheaper substitute for sanitary coolers. Some entries on the 
inspection blanks reported as follows: 

Faucet at sink but no special drinking facilities. Stated that in summer a 
tank was installed. 

Tank provided, but cover olf and no water in it on day of inspection. 
Tin cup for common use at sink faucet. 

Washing racilities. 
The following summarizes the outstanding features of the washing 

facilities as reported for 80 factories: Hot water Was supplied in only 
15 establishments; soap in only 19 (in another there were soap con­
tainers but some were broken and all were empty); towels in only 15. 
In 10 plants the towels supplied were paper, and in one place some of 
the containers were empty. Two had mdividualeloth-to.w~ne_ 
the pull-clean variety and the other those strung on rods. In two 
instances the employees were expected to pay for individual towel 
servioo. Electric drye1'8 were installed in some plants. 

The common towel was seen in four factories. In one of these the 
forelady apologized for soiled towels and explained that they had a 
dozen clean ones two or three times a week. In another plant only 
four clean towels a day were supplied for over 200 women. On the 
whole, towels were most conspicuous by their absence. 

In about half of the plants washing facilities were reported as 
inadequate; it is no wonder, then, that in almost half the cases the 
equipment was dirty. There is no definite standard as to what con­
stitutes an adequate number of washinJ!: facilities per given number 
of employees, but cleanliness is essenti8.l in the handling of tobacco 
and there can be no doubt that in such extreme eases as one sink for 
the use of 150 women, Or one for 100, 60, or even 30 women, such 
~ments were lJlost unsatisfactory for all concerned. The 
situation was further complicated by the fact that in over two­
tlllrds of the plante the washbowls were used by both men and women. 

In the maJority of the machine plante, many of which were newer 
than the hand plants, hot water was abundant and washbowls were 
adequate and conveniently located.' Probably this Wa.s not alone 
for the accommodation of the worke1'8 but was intended for the effi­
cient cleaning of the machine dies and plates--a necessary and 
fre.<luent operation. 

There was often a general correspondenCe between conditions of 
~ the plumbing equipment and other standards -in the plant. "Black 

iron troughs with some spigots out of repair" were not found in ' 
plante whose workrooms were described as "spotlessly clean," Dor, 
OD the other hand, were the workrooms supplied with white porcelain 
sinks having 10 or 12 hot and cold water sPIgOts described as "grimy 
with dirt and dust." . 
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Toilet facilities. 
An adequate number of toilet accommodations is important in 

eliminating confusion and unnecessary loss of time and in conserving 
health. Some States have fixed by law the ratio between number of 
facilities and number of employed. Their standards vary, but the 
standard of the Women's Bureau requires one seat to every 15 women. 
Twenty-four of the 80 cigar factories came lip to this standard but 
some of the others fell far short of it. In none of the machine plants 
was the average more than 30 women to a seat, but in 16 hand fac­
tories it Was higher and in half of these the number of women per 
seat varied from about 40 to 80. In a factory where two seats were 
provided for 137 women they were described as "very dirty." 

Not only were the accommodations inadequate in many instances, 
but other conditions were unsatisfactory. Possibly the most serious 
fault was one of construction. In seven factories none of the toilet 
roOIns had outside windows and in 11 others only some of the roOIns 
had windows. Occasionally one had a shaft or vent pipe, but these 
were a poor substitute for windows. One such arrangement was 
described as having "no natural light in the combined toilet and 
wash room, with seven seats for 110 workers. A lO-inch p,ipe in the 
side wall opens into the h~p.:"e;;r~no other ventilation.' In this 
sa;u,"-'-iaoWry;'-bomlver;--tacilities for about 350 women in otber 
departments were described as satisfactory. 

In all but 15 plants the toilet rooms, were clean, but in 28 the plumb­
ing itself was checked as dirty; in 2 factories all the fixtures were out 
of order. On the whole, the repair of both rooIns and plumbing 
averaged better than the cleanliness. 

Conditions as to privacy were adequate in all but six factories. 
In some of these there were no doors to compartments; in others, rows 
of fixtures were without separating partitions or doors. 
Lunch rooms. 

Almost two-thirds of the companies had neglected to furnish even 
the simplest arrangement in the way of lunch-room facilities, so the 
employee had little choice but to eat her lunch at the same work­
bench where she made her cigars. Naturally, it was customary for 
many employees in small towns to go home for the noon hour, and 
others went outside for lunch, yet it was not unusual to see the women 
eating the noon meal in the workrooIns. . 

, Here and there a firm wasrnnning a cafeteria, sometimes at a 
loss. In two others there were lunch counters where hot foods 
could be purchased, but these provided no place for the eating of 
lunch. In five others special tables and chairs were set aside for 
lunch purposes, and here it was possible to buy a hot drink. 

In 15 factories gas or electric plates were provided for the conven­
ience of the employees in making coffee and tea. Sometimes these 
were in the workrooms, sometimes in the dressing roOIns. The chief 
drawback to this arrangement seemed to be the impossibility of 
serving all with such limited equipment as was found in many plants. 
Cloakrooms. 

Fifty-eight of the factories made provision in the way of cloak­
rooms for their employees. Though some were little more than 
closets, all were lighted and most of them were clean. The em-
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ployees themselves undoubtedly were responsible for the rubbish in 
those that were dirty. In about half of the cloakrooms there were 
shelves where hats, 1unch boxes, or shoes could be stored, and in 
about half there was a box, bench, or chair for the changing of shoes. 
Thirteen plants had lockers. Racks for hangers, or wall hooks, were 
much more in evidence. In rare cases the checking sYStem was used 
to insure greater safety or the rooms were supervised by matrons. 

In several cases an unpleasant condition arose from toilets ven­
tilating into cloakrooms. In fact, 10 of the cloakrooms were like 
closed boxes, with no air inlets except from the opening of the doors. 

The factories reported as having no cloakrooms were chiefly the 
hand plants, some with few employees. In these plants an array of 
aprons, coats, hats, and umbrellas usually hung on wall hooks or 
nails in the workroom, or occasionally in the toilet rooms. 

Facilities for resting in an easy chair during the noon hour were 
rare; however, in about half of the establishments there was a cot 
available in case of emergency. Many were in first-aid rooms; 
others, which were used more freely by the women, were in cloak­
rooms. Sometimes the cot was folded away in a corner, or there was 
ouly a stretcher. They were of all sorts and varieties, from the row 
of white cotS in a combined hospital and first-aid room to the un­
covered cot with no mattress, or the cots with dirtY cretonne covers. 

Only in factories with cigar-making machines were nurses em­
ployed. These had charge of first aid and the general welfare of 
the girls. In a factory that required physical examination at the 
time of employment, a doctor was in attendance half of the day. In 
another, a doctor made daily visite. 

In the larger and more up-to-date establishments there were 
first-aid or hospital rooms, but in the other factories arrangements 
for relief from physical ills were for the most part very casual. There 
were first-aid kits, in some cases in the factory, in other cases in the 
office; some were well equipped and others were practically empty. 
Iodine and aspirin were the chief remedies. One superintendent re­
marked that he gave out many headache tablets every week, and in 
another case it was said that the girls helped one another but that an 
employee with some nursing experience cared for the sick girls. As 
many as 14 firms made no pretense of carrying simple first-aid 
remedies. 
Uniforms. 

Simple uniforms consisting of coverall aprons, smocks, or caps and 
aprons, were found in a few plants operating wholly or in part on .. 
machine basis. They were a new feature, a custom since the advent 
of the cigar machine. As yet they were not compulsory, but all ex­
cept the older women, who were slower to adopt new ideas, were 
wearing the coveralls. Usually the uniforms were supplied by the firm 
at cost. to the employees, theIr price varying with style and quality 
from 75 cents to $1.80. The more usual prices were $1.25 or $1.50. 



PART vm.--OCCUPATIONS IN THE INDUSTRIES 
To understand better the conditions under which women work in the 

cigar and cigarette industries, the time they work, and the earnin~ 
they receive, it is essential to have some knowledge of the processes ill 
the industries. For this reason a short description of the occupations 
at which women work is given here. 

OCCUPATIONS IN THE CIGAR INDUSTRY 

. In the manufacture of cigars the work is carried on in five distinct 
departments, namely, leaf, stripping, cigar making, packing, and 
shipping. 
Leaf department. 

The tobacco as it comes to the factory and is brought to the leaf 
department is in bunches, bound together with a leaf of tobacco or 
tied with a strin~, depending on the method of curing. The first thing 
the workers do IS to shake the bunches to free them from dust and 
then to open them. Next they pick out any sticks or trash that may 
have adhered to the leaves, after which the tobacco is placed in piles 
or containers for seasoning (flavorinll") or moistening (steaming to 
make pliable) preparatory to the stnpping operations. These and 
the other processes in the leaf department are classified as general 
leaf work. Padding is the work of spreading out the leaf after it has 
been put through the ordering (steaming) machine for the strippers. 
All work in this department is of an unskilled nature and takes only a 
day or so to learn. Women in this department stand, except those 
inspecting and padding. 
Stripping department. 

In the stripping department are three distinc.t processes-selecting, 
hand stripping, and machine stripping. Selecting is the sorting of 
leaves to be used for the various parts of the cigars, as fillers, binders, 
and wrappers, according to color and ~uality, and putting them into 
blllldles. Sometimes it involves weighing the bundles. Women 
who do this work usually are chosen from among the strippers. 
Selectors sit at their work. 

Stripping, sometimes spoken of as stemming, is done by hand or 
machine, depending largely on the kind of tobacco and the use to 
which it is to be put. Stripping consists of removing the midrib 
from the leaf. When the leaves are to be used. as filler, this work 
requires no special care, but in stripping binders and wrappers great 
care must be taken that the leaves are not broken and that each half 
of every leaf remains intact. 

In stripping by hand the pile of leaf is usually spread smoothly on 
a pad or on the worker's knee, and the workerl holding the tip in one 
hand and taking the midrib in the other hana, with a quick turn of 
the wrist takes the midrib out. The women sit while doing this work. 

126 
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Machine stripping involves the placing of a leaf in such 8. position 
that it will be carried under a knife that cuts out the midrib. The 
operator holds the edges of the leaf in both hands and feeds it into the 
machine, controlled by a foot treadle. A sea); frequently is attached 
to the machine. 
Cigar-making department. 

In the cigar-making departments there are two specific methods of 
procedllI'e--One, that of making the cigar by hand, the original method 
of manufacture; and the other, that of machine manufacture, which is 
fast displacing the older hand method. 
Band manufacture. 

Burwk making.-Although the hand making of cigars is decreasing 
tremendously, a description of hand processes is given here, since 
many of the women included were handworkers. 

The making of cigars by hand involves two distinct processes, 
namely, bunch making and -cigar rolling. Both are skilled ~e:;ations. 
A combination of the two is called out-and-out cigar m . g. In 
making bunches the tobacco filler is held together by a piece called a 
binder, cut from the half tobacco leaf. The filler may consist of 
narrow strips of tobacco, called a lon~ filler, or small shreds, called a 
scrap filler. The bunch is made entirely by hand on a tabl~l or by 
means of a small apron or sheet of rubber attached to a roller and 
operated by hand. The bunches are sometimes put into 8. wooden 
mold that helps to shape them. Those who work at making bunches 

. always sit. Several weeks are required to learn the work, and three to 
six months to attain skill. 

Oigar roUing.-In rolling the worker takes the bunches of tobacco 
and rolls them in the wrapper in such a way as to give the cigar a 
smooth surface. The roller must exercise great care in cutting the 
wrapper from the tobacco leaf so as to use the tobacco to best advan­
tage. In some establishments suction is used to hold the wrapplll' 
down, either connected with the board or as a metal die in the shape of 
the wrapper. Rollers sit at their work. This is one of the most 
skilled jobs in the industry. It takes from 3 to 18 months to become 
proficient. . 

Oul-am/,.oul cigar making.-This, as the name indicates, is the 
making of a complete cigar./. the same worker making the bunch and 
rolling it in the wrapper. The worker sits at this job. . 
Maehine manuradure. 

Bu.nch making.-In making bunches two different types of machine 
are used. One of these makes bunches of scrap filler and the other of 
long filler. In the machines that use scrap filler the filler is fed auto­
matic.ally from the hopper and the operator places the binder on the 
belt of the machine. In the other machine the worker places the 
binder on the machine and then puts the filler en the binder. A second 
worker takes the bunch as it comes from the machine and places it in a 
mold. The operators at the bunch-making machines sit. The opera-' 
tion may be learned in a few days. 

Oigar roUif.>q.-The opeTator lays the wrappet on a auction plate 
and the machine rolls the bunch in the wrapper. Occasionally the 
bunching mac.hine and rolling machine are «lnnooted by an auto­
matic transferring device. Operators at the cigar-rolling machine sit. 
From one to two weeks are required for learning its operation. 
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Automatic cigar malcing.--On this machine, the one that has revolu­
tionized the industry, the whole cigar is made. There are four opera­
tors. One feeds the filler into the machine, one lays the binder on a 
suction plate, one lays. the wrapper, and the fourth examines the cigar 
as it comes from the machine and makes any needed repair. All 
workers may sit, although the feeders sometimes stand. From oneto 
two months' time is taken to become proficient in operating this 
machine. . 

After the cigars are taken from the automatic cigar-making machine 
they are passeCi on to another table at which they are further examined 
for any imperfections that may have been missed by the swift exami­
nation at the machine. Experienced hand cigar makers are valuable 
for this job, as it requires 0. knowledge of what constitutes 0. good 
finished product. The examiners also gather the cigars into bunches 
before sending them on to the packing department. These women 
usually stand at their job. 
Packing department. 

Many different processes are carried on in the packing dep'artment. 
Among these should be mentioned shading, banding, foiling, and 
cellophaning, the last three processes hand or machine. SOme of 
these have become of less importance, due to the introduction of 
methods of packing .brought about by style changes. Among the 
latter should be mentioned shading, the process of sorting cigars 
according to color, preparatory to packing in boxes. Since many 
cigars are now being wrapped in tin foil or cellophane, less careful 
shading is required. Shaders usually stand at their work. To do 
the fine shading requires from five months to a year to learn, while 
those who do snading demanding less careful work can acquire skill 
in from one to three months. 

Hand joiling, cellophaning, and banding.-In the packing depart­
ment all cigars are marked in some way to distinguish them from other 
brands. This distinctive wrapping may be a special kind of tin foil, 
cellophane, or a band with the name of the brand on it. On some 
cigars both a wrapping and band may be used. Women employed 
at this work sit. To acquire speed usually requires from one to two 
weeks. 

Machine banding and foiling.-Two workers cooperate in running 
the banding machine. One operator feeds the cigars into the machine, 
while 0. second takes them from the machine and packs them in a 
box. The operators generally stand. 

Cigars are usually fed automatically into the foiling machine and 
are removed by the operator and packed into boxes. If the cigars 
are to be foiled and banded as well, there is frequently a device that 
carries the cigar from the machine foiler to the banding machine, and 
both machines are tended by one operator. The workers stand. 
From one to two weeks' time is required to learn machine banding 
and foiling. '" 

Examining or impecting.-Workers emplo;yed at these jobs inspect 
the finished boxes of cigars, noting the shading, foiling, and banding, 
and the general appearance of the box. Those engaged in this work 
generally stand. Women experien~d in other jobs"in the packing 
department usually are placed at this work. . ·0· •.•• 
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Shipping department. 
Workers in the shipping department paste labels on cigar boxes, 

at?'Ch revenue stamys, ~d wrap paper. around b<?xes or other con­
tainers. The work III this department IS very qIDckiy learned. 

OCCUPATIONS IN THE CIGARETTE INDUSTRY 

Some occupations in the making of cigarettes are similar to those 
in cigar manufacture. However, much of the work in which white 
women are eng. aged is carried on in the packing department-i. e., 
putting the finished cigarettes in pack~es. The negro women in 

. cigarettes, as in cigars, are employed mainly in the leaf department, 
which in the cigarette plants includes both the general leaf work l as 
done in cigar factories, and the work of stemmin~, either by hantt or 
by machine. In the following analysis the work III the cigarette fac­
tories is classified in four departments, namely, leaf, making, packing, 
and box. 
Leaf department. 

In picking, the women open up the "hands" of tobacco or remove 
the strings from the bunched tobacco if it has been tied for curing, 
pick out any tmsh that may have adhered to the leaves, and separate 
the leaves preparatory to "ordering, "-i. e., the steaming of the tobacco 
before it is stemmed. 

The work of stemming the tobacco is done by hand or machine, as 
in the case of cigar manufacturin.g. The stemming need not be so 
carefully done as for c~ars, since all the tobacco is to be cut or ground 
toO make filler for the cigarettes. 

In machine stemming there ~enerally are five workers, two who 
feed the leaves into the machine and three who are searchers or 
examiners. The feeders usually stand. The first feeder puts small 
bundles of loose leaves onto a moving belt that carries them to tlie 
second feeder, who feeds the leaves into the machine in such a way 
that the stem of the leaf is removed. Two of the examiners .watch 
the strips that come from the machine, and remove any stem still 
attached. These women sit. The third examiner watches the stems 
that have been cut out to see that no leaf is wasted on these. 

Miscellaneous and general work in· the leaf department includes, 
among various jobs, the work of blenders, who walk from one pile of 
tobacco to another, takinS a few leaves from each and puttint; them 
onto a moving belt, thus lllsuring a mixture of the different kinds of 
tobacco. .. 
Making department. 

In the cigarette plants included in the study three types of making 
machines were in use. One of these require§ three workers for opera­
tion, namely, a feeder, an operator, and a catcher. The feeder keeps 
the tobacco, previously shredded, moving smoothly into the machine, , 

: where it is carried onto I?aper and formed into cigarettes. The op­
erator watches the machine and makes minor adjustments, and the 
catcher watches the ci~arettes as they drop into the tray, and then· 
places them in a contllmer for transfer to the packing machine. In 
addition to these three workers there is a woman who attends to 
several machines, weighing a given number of cigarettes to see that 
the weight is correct. 
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The second type of cigarette-making machine requires the services 
of two workers, an operator and a catcher. The feeding is all done 
by men; one man can tend 8 or 10 machines. The operator in this 
arrangement is more frequently a man. As in the case of the machine 
first described, there is an inspector or weigher, who weighs the ciga­
rettes, inspecting output from a number of machines. 

The third tn>e of machine requires an operator only, sometimes a 
man and sometimes a woman. The filling of hoppers for this type of 
machine is done by men, as in the other types, and the inspecting is 
done by women; inspectors and feeders attend to a group of machines. 
Packing department-New packing machine. 

The latest type of machine-which makes, :packs, and wraps, a 
man keeping the various magazines filled and gIrls filling cartons at 
the end of the line-was not in common use at the time of the survey. 

The more common machine.requires one or two peol;'le to operate It, 
either men or women. There are several types of this new machine. 
In one of them the cigarettes are fed automatically into the machine 
from a hopper. As soon as one hopper is empty the machine tender 
removes it and moves another hopper into place. On machines for 
which there is only one operator she watches the cigarettes as they 
feed into the machine. and remove.q any defective ones, and also 
watches for defective packages as they leave the machine. Revenue 
stamps and the printed label, both of which are placed on the pack­
age, are fed automatically in the same machine, but the operator 
must fill the magazines for labels and stamps at frequent intervals. 

In some cases this same type has an inspector as well as the operat()r 
or tender. The work of the inspector is to watch for defective 
packages. The inspector and operator change places at regular inter­
vals. Both are classified as operators. The packages as they come 
from this machine are taken by the glassine feeder, if the package is 
to have also a glassine wrapper. 

In a slightly different arrangement a girl called the catcher takes 
the packs as they come from the machine, inspects them, and stacks 
them up to be passed on for further operations. 
Packing machin-C>ld type. 

The types of old packing machines are more varied than the new, 
and reqUIre a larger team. On one type of old machine there are a 
feeder who keeps the cigarettes feeding into the machine and two 
cuppers who inspect the packs and in some cases feed them into the 
stamping machine, thus e!inIinating that operation. On another 
type of old packing machine there is no feeder, since there is a hopper 
similar to that on the new machine. The operator of this type 
attends to both feeding and operating the machine. In addition to 
this operator there are two cuppers as mentioned above. A third 
type of old packing machine has four workers--a feeder, an operator, 
a cup feeder, and an inspector. The revenue stamping on cigarettes. 
packed on these machines must be done on a separate machine or 
by hand .. 
. In packing the smaller packages of cigarettes there are two women 
employed""-()1\e who both feeds and operates the machine and watches 
the automatic feed of the cigarettes and of the two parts of the 
pack~, and a second worker who inspects the packages and feeds 
them mto the stamping machine or puts them into smaIl cartons. 
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In the classification of oooupations in the present report feeders and 
operators on these machines have been thrown together, as have 
cuppers and inspectors. 
Wrappin, machine. 

The operator of the wrapping machine takes the packs from the 
packing or stamping machine, depending on which type of packing 
machine is used, and tra.nsfem them to the wrapping machine. The 
feed usually is automatic, the operator placing a.s many packs a.s she 
can pick lip conveniently at one time mto a magazine. Sometimes 
there is one wraplci~ machine to one pac~ machine, and when the 
older type of pac' machine is used there IS one wrapping machine 
to two stamping machines. The individual packs may be wrapped in 
gla.ssine paper and the small cartons may be wrapped in either gla.ssine 
or waxed paper. Cartons to be wrapped are brought to the worker 
on a belt conveyor. The operators Slt at their work. 
Operatin, stamping machines. 

Machines for stamping the more standardized packs are equipped 
with automatic feed. The worker places the packs in a magazine as in 
the ca.se of the machineforwrapping packs. Theworkerusuallystands. 
Hand packing. 

Hand packing is done only when the type of container is used so 
infrequently that the use of a machine is not justified. Speed and 
d.eftness are required for proficiency in this work. 
Pack/nlln cartons. 

Included in this group are the persons whose duty it is to take the 
packs from the packing. stamping, or wrapping machines and place 
them in cartons; also those who pack into cartons apart from the 
machine. These workers usually Slt, although they sometimes stand. 
Band stamping, pasting. and wrapping. 

Work in this department includes the affixing of revenue stamps, 
special advertising stickers, holiday labels, etc., by hand, and aJso the 
wrapping of packs or cartons of special sbapes, for which the wrapping 
machines are not adjusted. The same worker may do all types of 
this work. She usually sits. 
Inspecting. 

This includes the work of persons not considered as part oi any of 
tb:Cb~~king-machine teams who do inspectin~ of work apart from the 
m . 99, usually of hand packing or wrappmg. . 
Salvaglnl and repalrlnl. . 

In this department, as the name signifies, as much as possible is 
Baved from defective work. If the packages are defective, they may 
be repaired by hand; if they are beyond re:rair, the packages are tom 
open and the revenue stamp, ci~arettes, III tin foil are saved. If the 
mgarettes themselves are defecuve, they are returned to the leaf depart­
ment to be ripped open, by machine, thereby saving the tobacco. , 
Box department. 

Since this -departlnent is comparatively small in most cigarette 
factories, all jobs have been grouped in one classification. Workers 
tend or take off from the box-making machines and other workers 
stack the boxes or cartons. Machines making the cups used on the 
older p~ machines are automatio, and one worker tends to th1'et\ 
or four machines. 
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APPENDIX A-GENERAL TABLES 

TABLE I.-Departmem in which employed aI Ii".. of lIeparalion, by age aI date of 
intervie1D and Iype of localilv-Cigara 

AIllocal1 .... LocalIt,fes A 

Department Under so and .. y .... UndOJ' 30 on. "years AD All 
women 30 ond" an" women 30 ond ... and 

years .. years over y .... .. y .... over 

Total. _________________ Il.UiO ... 327 3M ' 604 ... I'" 1M 

Not reporting departmenL ___ '8 1 ----_ ...... - • '. --------- ----.---- ---------

Total ~-------------- I L 142 ... m ... , "'" ... I,.. 

8trl~~i..r _________________ 
107 21 .. 52 .., 1. 17 Per oont __________________ linD 19.8 3L8 .... 1000 261 29.8 

Select and hR.nd strip. ____ 61 • 18 III 26 • 7 Machine strIp ____________ .. .. 1. " 31 13 10 

Cigar making: 
Band-

Number _____________ '848 328 .... 'IB7 'm 164 151 Per Clellt ____________ 1000 387 29.8 au 100.0 388 35.7 

Bunch and rolL _____ '729 ... ... 180 '411 164 I" 
OUHnd~L ________ lID t 28 87 13 -------- • 

Machine.. ______________ . ' .. 20 3 2 .. ·20 • 
Pactfng: Number _________________ 137 81 30 26 .. .., It Per cent __________________ 1000 66.1 21.. 19.0 1000 07.1 .... 
ShjPpt~ and mlsceI1aneow 

from departm:enLs...~ ___ '26 • 8 12 II • 3 

Localities B LocaII .... C 

Department AD Under 
women 3D 

years -Total __________ •.•• ~. __ 

"" 111 

Not reporting department.._ .. 0 1 
·Total .. JlC>ftiDg-__________ • 

"" 110 

Strl~~ber ________________ 
21 I Per ceot _________________ ('I ----_._--

Select and hand atrip~ ___ • 14 -------i-Machine strip ___ ~ ________ 7 
Cloar mating, 

Hand-Number _____________ 

"" f1/ Per cent ______ • ______ 1000 48.0 

Bunch and roD __ ~ ____ 1111 .. 
Out-end-out ________ t I 

Macbioe ------------ -------- -------.. 
l'8cIdng: Number _____ '-___ ,;:.. __ . __ .. 12 

Per oent..._.,... ______ . _____ ('I -.--------
Shlp~~ and mlsopllaneom 

fro departments •• ~ ___ '8 ____ OR_OR 

1 Includes 3 not reportl:ng age. 
, Includes a DOC report,iDB ... 

HtA. 

30 and .. y ...... All Under 30 and 
under and women 3D under "years over ..... ......... 

7. 72 .... 88 .. 
-----_._- I t ----.---

76 n 2M ,.. 64 

8 12 29 t • 
--~~-----

--_._ .. _. ('I ~------.- --_ .. _---
• • 21 2 • 3 3 8 • a 

111 .. 222 07 .. 
38.2 28.8 100. 0 30.. 19.8 .. .. "" 64 22 

I 2 102 • 22 

--------- ._------- _._------ --------- ----.. _--

8 • 'II 12 8 
.------- ------.-- ('I -------- ---.. ---_. 

2 e • 1 • 
• Includes 1 not reportlng age. 
• :rer CBBt DOt oompu1ed; ba9o" UtaD. so.. 

1M 

.. 
ttl .. 

8 

1111 .... 
100 

8 

• 
I. .... 
• 

..years 
and 
over 

138 

t 
I .. .. 

---------

13 • 
111 .. .. .. 
11 

------_.-
7 

---_._---

---------



APPENDIXES 135 

TABU n.-Time tDOI'ked in the indWJtry. ~ ag6 at dat. of intmJierD and tWB 0' 
_ locality-Cigar, 

ALL LOCALITIES 

All womeu Under 3O:ream 80 and onder 40 )"881'8 and over 
Time worked in cIpr 

....... 
Industl'y 

Numbo ,...._t Numbv ,.... ... , Numbe ,.... ... , Nombv Percent 

Totol. _____________ ~ ___ 
11,160 --------- ... --------- 327 --------- 3M -.-------

Not reportlng tlme~---------- ... --------- • --------- .. --------- 30 ___ a_a_a. 
Total reporting. ______________ 11,088 100.0 ... "100.0 801 "n. 8M "n. 
Less thlm3 Y88lS-- __ • ________ 1" 13.. 130 "". 11 '.7 • 1.6 
8 and loss than :; years. ___ .... 11' 10.9 .. :n.8 13 ... • U 
li and less than 10 years. ______ 210 .... 172 .... .. .... 83 • •• 10 and less than 16 yeanL ___ 1\13 17.8 .. 10. 7 .. .... .. 13.8 
J~ and less than m yearL _____ '149 13.7 • •• III .... .. lU 
20 and less than 26 :years... __ 97 &0 --------.. --------- .. 7.8 70 .... 26 yearII and over _____________ 

118 10.. -------- - ____ 0 ___ - • .7 111 .... 
LOOALITIES A 

Total. _________________ . "" --------- ... --------- 188 --------- 164 " ... _----
Not reportl.ng tlm ... _________ • . .. 

--.~~".-- • _._---_ .. :n --------- 18 --.--.---
Total reporUng •• _____________ .... "n. 2M "n. 101 100.. 186 100.. 
IA!III thuS years ______ ~ ______ !3 1& 1 60 27.1 • ... -------ir 8 and less than 6 years _______ 52 .,S .. 17.6 • ••• 1 •• 
Ii Bnd Ie&! tha.n 10 yean _______ 101 .... 1111 ... .. ..,. :II 1<.7 
10 and less than 15 )'8RI'S..- ___ • "" 19.6 .. laG .. 8". 22 1&.2 
16 and lOS! than:l) yoonL. _____ ... 13.1 • •• .. "'7 " lU 
:III and less than 2Ii yaarL _____ .. 8.. ---_.---- -.. ~-~--~ 13 7.8 83 2<.. 26 y9BI'I end. over _____________ 

88 .. 8 --------- --------- • 1.' 86 .... 
LO~A.LITIEB B 

Total __ •• __ ._~. __ • _____ 2M ---.----- 111 ------- .- 70 .. _------ 72 .-----"-. 
Not reportlua tlm.a.. _______ ~ __ • --------- 1 ---_ ... _- 8 --------- • ---------Totalreportlng _____ • ________ ... 1m. 11. 100.. 72 100.. 70 100.0 
Less than S yeDl'S. __ • ________ • 

S1 118 .. ... • as 1 ... 
8 IUld less than 6 yean .. ______ so lU .. .... • ... 1 1.' II and less tha.n )0 yean. ______ OIl 19.8 .. .... .. UI.' • ... 
10 and less than 15 years __ • ___ .. 1&8 18 11.S .. 27.8 18 13.. 
15 and loss than :I) years .... __ .. 13.8 • 1.8 27 87.' 17 .... 
2) and 1_ than 26 f88l8---- .. .. • •• .. ----~-- -.. ------- • U 21 "'0 3&)'earI and over ____________ • .. ... --------- - ______ 00 0. ______ 0 --------- .. :n.' 

LOOAhITlEB 0 

Total. _. __ • __ •• ________ ... _ .. -.... - ... --_ ... _-- .. .... _--.. 188 ._-----.-
Not rtP<'l'Uns t1me.. .. ~_. ___ .. J3 _ .. _--_ .. 1 ------_ .. • ------_ .. 10 ----.. ---

• T ....... _ ........... - ... "'. 1m. .. "no .. 1m. 128 lIno 
I.e!I3 tha.D II yeara. ...... ___ ... .. lU .. .... • 8.1 • 3.1 
9 and less than 5 J'IIUS-... ____ '" •. 8 18 21.2 • ... • '.7 
~ and less than 10 Jt'8n.. ..... _ .. UI.S 31 .... 11 17.7 11 ... 
10 and lass \haD 16 )'el\l'S. ___ .. 88 1&8 • L' .. ... 7 11 ... 
16 and less than 3) years... .... _ .. 10. • --------- --------- , .. .... .. 11.7 
:JO and _ thllD 26 'I'IU'L-. __ • .. • •• -._-_._-- _0--_---- • 8.1 21 1'" 
'l&1ear8 and 0' ....... ___ .. _ •.. III 11.8 -.... -~-. ------_ .. --._ .. --. _.------- OIl .... 

I lnolu.des a BOt hlIportiq.... I Inalua. I Dot reportin& .... • ID.cludes 1 not .. partiDa .... 
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TABLE III. -Steadi ..... of employ7M1'll Bi1lClJ .eparation according to age at date of 
interview, by type a/locality-Cigarll 

ALL LOCALITIES 

Steadiness of employment AD .... 

All women who had bad employment-Num her _________________________________________________ 
11,006 Per cent. _______ • ____ • _________ • ___________________ • ______ 

100,0 ---SteadDy employed. ________________________________________________ 
11. 0 

Employed at date of interview but bad been unemployed __________ 67.8 
Ull8JDployed at date of intervIew but had been employe<L ________ • 21.7 

LOCALITIES A 

All woman who had bad employment-Number _____ • _________________________________________ ._ 
'MB Per cent _____________________ • _______ ._.". _______________ 

100. • 
SteadOy employed_. ___________________________ • ___________________ 

'''' Employed at dote of interview but bad been unemployed __________ 68.6 
Unemployed at date of interview but bad boon employed __________ 16.1 

LOCALITIES B 

All women who bad had employment-Num bar ___ • _____________________________________________ 
200 Per cent-_________________________________________________ 

100. • 
SteadDy employed __ • _______ • __ • ______ • __ • _________ ._. ____________ " 

7 .• 
Employed at dote of Interview but hnd been unemployed _________ . 60 .• 
Unemployed at dste of interview but had been employed _________ • 33.. 

LOCALITIES 0 

All women wbo had had employment-Number. __ ._____________________________________________ 248 
Per cent. ____________________ • _____ • _________ .____________ 1(10.0 

Steadily employed. _______________________________________________ _ 
Employed at date of Interview but bad been unemployed _________ _ 
Unemployed st date of interview but had boon employed _________ _ 

1 Includes 1 not reporting sge. 

U 
70. , 
36.. 

Under 
30 years 

"" 100. • 
---

•• 8 70.. 
20.1 

250 
100. • 

13.' 
13.6 
lao 

., 
100. • 

6.' 
66.8 
27.' 

66 
100. • 

I .• 
6U 
""9 

80 and 
under 

40 yours 

,.. 
100.0 ---
13.3 
66.8 , .... 

171 
100.0 

17.0 
64.9 
1&1 

07 
100. • 

10.6 
".1 .... 

07 
Ioo. • 

U 
607 
14.. 

'"r·" om ov or 

8! 3 • 
• 9 

100. 

1(' .. ... 6 

I 
100. 

36 • 
9 
7 

II!. .. 
1&4 

61 
100. • 

8.9 
.U ..., 

126 
100. • 

6.3 .... .... 
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TAB.." IV.-Steodi"",. of employ1Mnt since '.partltion O«fJrdi"ll '" Iyp. of locality, 
by age .at date oj .ntertJiew-Oigaf" 

ALL WOMEN WHO HAD HAD EMPLOYMENT 

AUlocall- LocalIties Loca1ltlea Localities 
ties ABC 

AD women-Number. _______ -_______________________________ 11,006 16&8 200 248 
Per oenL. •• ___ • o. __________ 0 __ 0, __________________ 1-_'00._0+ __ '00._0+ __ '00._0+ __ '_00.,.,,0 

Under SO yearS. ____ • _. __ 00 _________________________ ._______ 40.6 44. 9 46. 0 28.2 
80 BDd under.fO Y8BI'II ••• 0 ____________________________ ._.___ 28." 30. 7 28. 6 23. 0 
to yeara and over. ______________ ._._________________________ 81.1 io&." 26. 6 GO. 8 

STEADILY EMPLOYED 

ADwomeo-Number__________________________________ 111 as 14 
Par oent _________________________________________ I-_'OO'_o+ __ 'oo.:-:-0+_('):';"-11-_('):';"_ 

Under 80 yean. _____ 0_0 ________ 0 _________________________ 0_ 86. 0 sa 8 
80 and under -40 years. ______ .0_________ _____________ _______ 34.2 34.1 
ill years and over ___________________ • __________ ~____________ 29.7 11_1 

EMPLOYED AT DATE OF INTERVIEW BUT BAD BEEN UNEMPLOYED 

UNEMPLOYED AT DATE OF INTERVIEW BUT RAD BEEN- EMPLOYED 

AU women-Numbel' ____ •• ___________________ • __ ._________ • 218 1 90 6ft fI2 
Per oent ______________________________________ 1-_'_00._0+ __ '00._0+ __ '_00.....,0+ __ '_00.,..,,0 

~~ ~~YiMi:::::::::::::::::::::::::::::::::::::: ~ t ~: ~ :.:: ~ ~ ill yean and over _____ • ______________ .______________________ 85. 6 2&.1 as. 8 at. 

I Includes 1 nat reporting BP-
I Per aent nat aomputed. Far the rarpeetlve age trooJlS the flgures are IS, e. a.nd a. 
I Per oent nat oomput.ecl_ For &.be nsjJeoUve8I8 croups the figures are 1, a. a.nd & 

126898'-lIa--10 



TABLE V.-Number and type 01 jobs secursd Binee .eparation, by age at date 01 interview and type 01 locality-Cigar. 

ALL LOCALITIES 

Women employed rdnce Under 30 years . 30 and under (() yean (I) years and over separation . 
Type of subaequonl Job lobo Jobs lobo lobo 

Number Number Number Number 
01 01 01 01 

women Number Percent women Number 'Percent women Number Percent women Number Per ceot 

All Jobl ______ " __ •• _. _________ • ___________________ ____ 11,006 '.889 100,0 "" 764 100.0 ,.. &5, 100.0 313 673 1000 

~~~~~~~:::::: :::::::::: :::::::: :::::::: ::: 1815 I • .,., 81.4 33' 634 83.0 ... ..., 83.6 226 ... 77.1 
191 35. 1&6 08 130 17.0 35 91 1~6 88 131 ~. 

Type of manut'acturlnr-Total. _____________________________ . ___________ 1816 1.637 100. 0 33. 634 100. 0 ... .60 100.0 226 ... 100.0 

8lf.':i<oiia;oo:::::::::::::::::::::::::::::::::::: '634 ... 64.8 103 378 .... 18' 31. 68.' 168 301 68.1 
3 • .8 I I •• -------68- It •• • • •• Other maoutactur1nJr _____________ • _______________ 278 .,., a ... 146 2M .... '48 31.1 56 139 au 

LOOALITIES A 

A~}obs ______________ • ___ • __________ • _. _________ • ____ '668 1,110 100,0 ... ••• 100. 0 171 351 100. 0 136 ... 100.0 

1ttt~~~~~~: ::::::: :::: ::::: ::::::: :::::::::: : '486 ... M' ... ... ... 166 .,0 68. • 164 212 71l. , 
73 161 13.6 26 50 11.3 16 " 11.7 3' " .... 

Type of manufaoturlDs: Total __ • _ ••• ________________ •• _______ . ________ . 
'486 ... 100. 0 ... ... 100.0 166 310 100.0 10< .12 100. 0 

mt:::ioi)iiOOO:::::::::::::::::::::::::::::::::::: ' 348 l18li 71.6 129 268 61.6 120 ... 7li.1 89 176 816 • • • • ------i68" -----.-r -------27" 't •• • • •• Other manUlaoturlna: ____ ___ _ • ____________ .• __ ____ 135 270 .... .. 67 21.. 13 .. 1&6 

..... 
C/.) 
00 



LOOALITIES B 

AD J .......... : •••••••••••••••••••••••••••••••••••••• "" ... 100.0 .. ... .00.. ST .. .00. 0 .. ST .... 0 

)f MlIlactor1na •••••••••••• ___ •• ____ •••••• _______ ... 04. 12.. .. 117 73.. 
Olhol •••••••••••• _ •••••••••••••••••••••••••••••• .. .. 27.' 04 .. ... . .. '" .... 71 .. .... 

8 '7 'U 04 32 36.8 . 

Type of manu.lacturtng: Tota1. _______ • __ ._. ________ •• ___ ••••••• ________ ... 2-1. 100.0 .. 117 '00. 0 .. '" .00. 0 ., .. .00.0 

g~;o;;a;;,o:::::::::::::::::::::::::::::::::::: 70 113 .... .. .. 41.0 • • •• • • •• Ot.b.ttr mauulactur'1nl. _____ • _ • ____ • _________ • ____ 
73 121 5.., .. .. .... •• 38 ... 13 '11 .... 

18 .1 .... oU----ii- r------.- ... . 
LOOALITIES C 

AU Jo ••• ___ • _ ._. __ ._ • ___ •• ________ . ___ •• _0 ____ 0_ ._. ... ." lin 0 .. .13 .00.0 ST 114 100.. ... ~ .00.0 

m~~::::::::::::::::::::::::::::::::::: ... .., ,. . " 8. 71.7 .. 8. 71.1 .. 17 • 70.' .. 110 .... • 8 32 ... 8 • • 33 ...0 32 .. :no 
T:rpe or m.anufachlrlnl: Total ••• __ •• _____________________ " __ ,1... ____ ___ • ... .., 100. • .7 8' • 00.0 .. 8' '000 .. 176 .000 

~~~iiWluractUriDi::::::::::::::::::::::::::::: 118 • 97 ... 38 .. 7&6 22 36 .... .. .. .... 
70 '40 .... 0 '0 ... .. •• ... as 7 • ... . 

. 
• 008 01 the WOJll6D who had Jobs In cIgan. 
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T ABLI!) Vr.-Employment of women 8ub.equent to the "para/ion, by locality and 
. ago group-Cigar. 

LOOALITIES A 

NOTB.-For 63 per cent of the women, t and under 2 years bad elapsed smee separatloD; for 19 per cent, 
. less; and for 18 per cent, more) 

Type and Dumber of subaequen't Jobs 

Total Interviewed. ______ ."o ____________ • ____ ._ 

Women with subsequentJoba.... ____________________ _ 

Manufacturing. _____________ • _____________________ 0_ 

8~t~_:::: :::: :::::: :::::: :::::::::: ::: ::::::::: : 
Otber than lDanufacturlng. __ • ________ • _____ • _______ _ 

~ J~~~: :~:::: ::: ~:: :::: ::: :::::: ::::::::: :::::: 3 jobs ___________________________________________ _ 
4 or more Jobs. __ . _____ ". _______________________ _ 

The 1,110 Jobs of these women may be classified as 
(ollows: 

TotaL ________________________________________ _ 

Manufacturing. _______ • _______ • _ "." • _______________ _ 

8:t':::::::::::::::::::::::::::::::::::::::::::: 
Clothing ____________________________________ _ 

:~u:,~d~=~:::::::::::::::::=:::::::: 

~~~~~~~:::::::::::::::::::::::::::: Other _______________________________________ _ 

Other than manufacturlng __________________________ _ 

Stores __ • _______________________________________ _ 
Hotels and restaurants __________________________ _ 
Domestio and personal servlce __________________ _ 
Other _________________________________________ _ 

Number 
o! 

women 

60< ... ... 
348 
137 

73 

244 
171 
78 
66 

1,110 . " 
686 
223 

08 
21 .. 
76 
23 .. .. 

161 .. 
3lI .. 
3. 

LOOALITIES B 

Women 
under 30 ..... 

209 

"" 22' 
129 .. 
26 

1111 
80 
33 
29 

'92 ... 
28ft 
108 

46 
16 • 41 
13 
I • .. 
66 

21 
I. 
7 

IB 

Women 
.. and Women Ag. 
under 40 ..... no' •• BUd over reported ...... 

188 154 • 171 136 1 

100 104 

129 .. 
22 16 ----------
16 3. ----------.. 66 
08 33 ----------24 .1 ----------.. I. 

351 28ft 

31 • 'I' 
242 17' 
68 37 

8 • ----------• • 7 • 24 I. 
4 • 7 • 14 ,B 

41 54 ----------
11 7 ----------• 11 ----------
12 31 • • 

[NOTE.-For 52 per cent of the women, Jess than a year bad elapsed slnoe separation;: for 47 per 08114 2 and 
under 3 years bad elapsed) 

Total int4l.rvfewed _____________________________ 
2M 111 7. 72 ----------Women with subsequent Joba... ______________________ 
200 92 67 61 

Manu/ecturing _________________________ --- ---- ------ 144 68 .. 22 ----------
8~::::::::::::::::::::::::::::::::::::::::::: 7. 26 31 13 --------- .. 

74 .. IB 14 ----------
Other thaD. maDutacturlDg ______ --. ---- - ----------- -- 66 24 B 24 ----------

i ~~:1~~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~ 
116 .. 37 29 ----------.. 29 12 14 ----------
III • 7 ! 4 
10 • 1 • ----------
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TABL]I VI.-Emp/oymenl 0' ",."..,. 8uboequonl to tho 'eplJration, by locality and 
. ago group-C;,aro-Continued 

LOOALITIES B-Contlnued 

Type and Dmnber of 1llbeeQ.ueu.& Jobl 

The 382 Jobs of these women may be olasslfled u 
follows: 

Number Women 
or under 30 ............. 

Women 
,., .. d 
under 

10 ..... 
Women Age 
40 years Dot 
and over reported 

Total.------------------------------------------I=,.,.;332~I=~~=~~==87~;;;;,;;;;,;;; 
ldaDofao,urtng~ __ ·~ __ ··_·······_·· ___ •• ____ • ________ I __ " .. ::.'~---,,-+--,+--,"--f""-:':': 

~~..::::::::::::::::::::::::::::::::::::::::::I ___ b_'·+-_--1f--__ + __ i:-+ __ _ 

Er~S;:::::::::::::::::::::::::::: ~ i 
Meta] prodocts______________________________ 12 2 TexUlea. ____________________________________ 15 2 
Other._______________________________________ &3 17 

Otblr tbaD manur.cturinJ" •• ---..... --------------------I __ .:.='-I--_--=+_....::.4_-' .. =-F==:.:.: 
Stores. _. ______ • ________________________________ • 19 7 
Laundrl9ll ___________________ 0 _________________ ._ 12 2 
Hotels and restauranta. _____ .____________________ 16 1 
DomesUoaud personalsmvtoa.__________________ 30 17 Other____ _____________ ___________________________ 14 Ii 

LOCALITIBS C 

(Non.-For 3D per eent 01 the womeiJ, 1 and under 2 years bad elapsed mce separation: for 29 per eent., 
2 and under 3 Je&ra; for 17 per oent. lea than a year; and for 140 per ODDS. more than a J'lUSJ 

Totallntervlewed. _________ • __________________ ... .. .. .38 Women with subeequent tObL ______ .. _______________ ... .. .7 128 
ldanuracturiDa ______________________ .... ___ .. __________ ... ., to .. 

C ....... ___ • ______ • _______________________________ 
11. IS 22 .. 

OLber_o .. _ -_. -- __ --- ____ -------- --- -------- ------ 70 • .. IS 
Other than manuracturtlll _____ ••• __ ._ ... _____________ .. I • ,. .. 
i I~~~~:-::::::::::::::::::::::::: :::::::::::::: 118 .. .. '" 3D 21 .. 38 

SO .. \0 13 "or more JObl •• ___ .... ____ • _____ ••• ____ u •• __ ••• ..: 

" 
, • • 

Tbe "7 Jobs of t.ha. wmneD ~ be claaUled 88 
:OlloWli: To •• L. ____________________________________ . ., '13 ... ... 
ldanufaotUl'b:ll ____ • ___ ... __ • __ .... 0 __ ... ___ • ___ ......... .., .. .. 175 

~lt=.::::::::::::::::::::::::::::::::::::::::::: '97 .. 38 .. 
'10 .. .. '" ClotbIDl_~ __ .. ____________ • __ ... _________ .. _ .. _ .. 8 .. OIl -_ ..... _----TextilN. __ ._ .. _____ • __ ... ____ • ___ .... __ •• __ • ___ 
18 • •• • --_ .. -...... Other_._ ... __ .............. __ • ___ .. ___ ...... ______ .. 7 • .. ---.... _-_. 

Other than Dl&D1lfaoturlq.. ________ .. __ .... ___ .. ________ liD .. .. .. --------- -
SIGn!I. ___ • __ • ____ ._. ____________ • ____ .. ___ • _____ • 

" • 8 ..... _-- .. j- .-------.. Hotels and restaorants.... ________ ... _____ ..... ___ ..... _ 

" • • Domastlc and peI'II).DaJ aervb.. .... _ •• __ .. _ .... __ .... _ .. 16 7 .8 -_ .. _----_. Oth ... ___ .. __ ..... _____ ...... _ •••• _ •• _____ •• ________ .. • .. .. '--"--- ". 



TABLJD VII.-Numb ... oj join oi ..... separation and Ii". .. """",ployed Jrw induetrial reasons, by typs oj Iow.lity-Cigara 

AU localities Locallti8I!J A 

" . AU women Had subsequent Jobl All women Had subsequent Jobs 
"'l'Jme Wl6mpioya4 ror Industrial reasons BlDoe 

I8paration Had no Bad DO su_ 
Total 

su_ 
Total 

Nom· Per quenl re£:t. , jobo 'or Num- Per quent re/:"I-
'jo" 

.or 
bet 0601 job IJob 2 Jobs 3 joba more bet cent job Ijob 2 Jobs 3 Jobs more 

num- jobe num· jo" 
bet bet 

1---Total ______________________________________ • 
~ 1150 --_.-.. 144 1.006 m 306 133 150 30 "" ------- .. 60S ... In 78 .. 23 

Indeftnlte and DOt reporting. _____________________ 100 -iw.-o' • 18.\ 76 M 33 13 9 87 • 85 29 23 19 7 7 Total reportlng.. ___________ • ______________________ 
1160 139 821 401 ... 100 <7 • 1 617 lllO. 0 44 473 ... 148 59 36 I. 

None _____________________________________________ 1M 1& 1 29 129 66 36 12 II • 112 21. 7 18 04 .. '11 10 10 • Under 3 months __________________________________ .24 3as I' 31a 17. 30 38 II II 166 321 I I .. 7' .. '11 8 9 3 and undw 6 month ... _________________ • _________ .18 22.7 52 166 .. 63 .. 7 • II. 22.. • III 43 .. 13 6 • 6 and under 9 months ... _. ________________________ 106 ItO .. 04 41 29 13 10 1 .. 13.0 • 61 '" 17 7 7 -.----9 and under 12 months _______ •••••• __ •• ____ • __ ••• 40 ... 1 .. 16 10 S 4 1 18 a5 1 17 8 6 2 1 12 and under 15 monthl __ •• _____ ._ •• _. _______ •• _. 41 U 0 .. 1 • 11 • I -..... 12 U 2 10 6 2 I I a ....... 16 and under 18 months _________ • ___ • ______ • _____ 1. t6 • 13 8 • "'-if ----S- ___ MOO • to 1 • 4 ----if --'-r --'---18 and under 21 monthl ____ • ________ •• __________ • 

'" &1 8 .. 7 10 "----- 9 L7 • 6 1 1 ------21 and under M months __ • ____ • _________ • __ •• ____ 10 t> 8 8 • 3 1 ------ _ .. __ . .. as 8 • • • ------ ------ ------al montbi and over. _____ .. _________ • ______________ 
I. 1.6 10 • • 1 ---_.- .----- ___ ow. • .4 I 1 1 ... __ . ------ --- .. -- ....... _ .. 



Loca1I"'" B Loca1I"'" C 

Time aoemplO1ld for tndtlltrlal reuoDIlInc8 AD ""'""" Had sub8eqaent Jol» AD~om8D Bad subleQueot Jobs - HAd n Had n .. - Total ...... Total 
Nam· p,. ..... 

":i: Job ~Job 'or Nom· p., quent .. r.: .... 
'" lob Jol> l< lob 'or 

bar - lob IJob lobs more bar ..... lob IJelb more 
Dum lobs D~t. Jobs 

Tot.I.. ••••••••••••••••••••••••••••••••••••• 268 -.. ---- 68 .., ... .. !II 7 • 2!18 ------- 40 "'II 118 III 3.\ \I , 
lndeftutte and nos: reportIq ______________________ 

31 -iOilif • '" I. S • I ----i- ,. 
-iiitlo' I 71 31 .. 10 0 • Total nport!QI.. _________________ ._ ...... _. ___ ._. ___ .. .., .. 171 .. <7 I. • ... III ITT 87 '7 .. .~ None ____________________________________________ .. ILO • I • 10 a • I ---T 18 &3 • I • 11 • ...... ····2 ...... j Under 3 m.ontbs ______ ... _______ .. ~_ ... ___ .. _________ I .. 46.8 10 .. '" 18 7 I .. 26.0 I .. ao I • I BOd under 8 montht ___________________________ .. 'L • .. .. 11 • 3 I • .. ... .. '" 10 • 10 ----i- ----Pi e aod onder 9 montbs ____________________________ .. 1.0 1 • 3 • ------ I ------ .. ILO 1 .. S 1 • L -::d u:::.r 12

16 mr:::~:: :::::: ::::::::::::::: ::: • .. 0 ------i- • • • • • ---.-- 13 (lO ---poor .. • • I ____ ow ------• ... 1 • 3 I ------ ------ 20 o.a 10 10 • 8 ------ ----... 16 and under 18 months __________________________ • ." -------- • ----r • ------ --- --- ------ • &1 1 1 • •• ------ ------ ------18 and under 21 montha __________________________ • 18 -------- • • ------ ---.-- ---... 17 1 .• • .. • • 1 • ------21 and under 2f montba _____ • ____________________ 
~ .0 ------i- • ----j- I 1 ------ ------ • .9 ------i- • • ----j- ------ ------ ------Ie montba and OV8I' ____________________ ..I __________ 
1 &1 • ------ ----- ------ ------ • ... • 1 ------ ----'-- ------
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TABLE VIII.-Ti"", worked in the ind1U!try. by age aI dale of int6TlJi61D and 'ype 
of locality-Cigarettes 

ALL LOCALITIES 

All WODllID Under 30 years 30 and under 40 40 7eaI'I and over y .... 
Time worked In cigarette 

industry 
Nom· Percent Num· Percent Num- Percent Num· Percent ber ber ber bot 

Total. _________________ ... --------- 1<1 --.--- .. - 7. --.------ .. -._------
Not reporting tfme ___________ 12 .-------- • --.--- --- • ._------- • --.----.-Total reporting ______________ 

247 100.0 136 100.0 71 lin 0 <0 (" 

Less than 3 yean _____________ 
10 ... • 6.6 -------2- -----i-s- I ------ ---BllInd less than Iii years _______ 42 17.0 39 28.7 1 -- ___ ---0 

:; &rid less than 10 years ______ !13 37.7 .. .... 18 .... • ---------10 and les3 than 15 years _____ .. 28.7 22 16.2 30 42. I. --.------15 and less than m years _____ 23 •. 3 --.------ --------- 17 23 .• • ---------20 and less than 26 yean _____ 7 as --.------ ----.---- • U 8 --.------26 years and over ______ • _____ • 2.' --.------ -- __ 0 ___ - ._._._._- ._ .... _-- e -"--- ._-

LOCALITY A 

::::~~::::::::::::I __ :=-If--;::IOO::.::O_I __ :::;::I_I-~~_:.:.--(~:..;:-:-:I--------::-:;::~--I-~~:::;::,;-~~-:_--l-_-_----::-;::~--rl-:-:;:.:;;,-:-~~ 
~ than 3 years_____________ 2 8. 2 2 _____________ • ________ • _____________________ _ 
3 and less than 6 years_______ 7 11.1 I) _________ 2 _____________ ow_ow _______ ._ 

6andlessthanl0yeBr.l ______ 23 36.5 14_________ 6 4 
IOandlessthanI5year8_____ 26 41.3 6 _________ 12 8 
15 and less than 3) year8_____ 4 6.3 _________ _________ 2 2 ________ _ 
26 years and over_____________ 1 1.6 _______________________________ .____ 1 _____ .. _. 

LOCALITIES B 

_ .. m ... m._.. ~ I-m.n · Om 
Notreportlog Llme.o_________ II _________.. 4 3 

Totalreport1.og______________ 184 100.0 109 100.0 liO 100.0 _--,25;;"'I_:':("C-
Less than 3 years___________ __ 8 '- 3 7 6. 4 _________ _________ I 
3 and less than 6 years_______ 35 19.0 34 31.2 _________ _________ 1 
6 and less than IOyears______ 10 38.0 52 47.1 13 26.0 I) ___ ._. __ _ 
10 and less than 15years_____ 40 21.1 16 14.7 18 36.0 6 ________ _ 
Ui and less than 20 yeruL..____ 19 10. 3 _________ _________ 16 30. 0 4 _______ ._ 
2O'and less than 26 ye81'S.____ 7 8.S _________ _________ 4: &0 a ________ _ 
26 ye&rB and over ___ ._________ & 2. 71_________ _________ _________ _________ 6 -----.-.-

I Not oomput.ed; baseless t.ban 60. 
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TABLB IX.-Number of JOM since aeparalion and tifPUI untmpZoyed lor induatrial 
r6tJ8of'l.8, by type of /,ocality-Cigaf'eUee 

.AU looaUtlOl 

Time unemployed for IndOll-
All women Had IlUbsequent Jobs 

Had no trial reas.ODS ~oo aeparat.i~n 
on_ 
quent Total .'" Number Percent job reporting 1 job 2 jobs 3 jobs mOn! 

number jobs 

1----
Total~ __ • __ o ..... _________ .... ---------- M .... '" M .. 17 

Indo1lnlte and not roixn'tlnr __ as ---------- , 30 8 10 T • Total reporting. _______ • _____ 'm 100,0 .. "73 101 .. US ,. 
NODS. ______________________ ~ .. 11.2 11 " 13 I ------g- -------7 Under S montbs. _____________ .. ".0 I \IS 52 'r/ 8 and under 6 montha ________ .. 26.1 16 41 21 I. , 3 6 and undlll' {I months ________ 80 10.1 ., 16 ,. 4. ________ 

--------9 and under 12 months _______ • U • 3 • ------i- ------i- 1 12 months aDd over. ___ • _____ .. , U 1 ., 1 1 

-
Local1ty A Localities B 

All women HadlU~ All women Had subsequent Jobs quent jobs 
Tlml! unomployed for In-

Had Had dustrlnl roalWo.s alnce 

lJ. aepar8t1on In>?O Total ~';; Total qt!:t 'e- .... .'" Num • Per "" .... I 
jot 

Nom Par quont 

~ S 

"'" 000' job 101 job b" ..... job obs mora job Jobs jobs num num 
bor ber 

f--- - - 1- --
TotaL ____________ .. ---_.- 21 .. .. • .". ------ .. • ".J 76 .. .. 17 

Indcnnlte and not re-portiDI_·_· -__ ~ -___ -•• _ 7 ------ 3 • • • .. ------ • .. • 8 T • 'l'otal reportlng _________ 67 1000 18 .. .. 7 '106 lin 0 83 '1" .. 83 ,. 
" None ___________________ • 10' • • • -T " 11.4 • 10 • I -T -----7 Under B montbs _________ ,. .... ------ 16 ,. 81 48.8 I '" .. .. 

8 and undor 6 months ___ • 1U ____ A. • • • 47 23.. ,. s:o ,. • , 8 
o and under '" months. __ .. .... 1. • 8 1 11 &6 • 7 • • ---- ----Ai o and under 12 montba._ , ... ... --- • :II __ A. • 1.8 • I -Ai" --r -or n montbl and over----t---_. ---_.- ... __ . __ A • .... .., &0 I •• I 

I Exclude! 1 woman Dot reporting Dumber of lobs. 
• All but 1 woman, 1 and under ~ yean. 
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TABLE X.-BmpZoymenl of women .ub.equent !o the .eparatiOfl, by locality and age 
group-CigareUu. 

LOOALITY A 

(NOTB,-For moat women 8 months had elapsed since separaLlon] 

Type and Dumber of subsequent Jobs 
Women Wom .. Women Number under 30 "'and '°1""" of women under 40 ...... ..... an over 

Total tntervlewed~ ____ . __ . ______________________________ _ 
Women with subsequent Jobs _________________ ". ___ • _________ ._ .. 28 21 " 43 20 14 • Manufacturing. ___ • _________________________ 0. "0 _____________ •• .. '7 11 

g:!::.~:::::::: :::::::::::::: ::: ::::: ::::::::: ::::::::: : ~ 14 • 6 ---A-po-Pi ,. 9 • 
Other than manufacturinK ___________________ • __________ " _____ _ 

l' 3 8 8 

~ J~~~~ ::::::: :::::: ~::::::::::::::::::: :::::: ::::::: :::: .. '6 11 7 • • 3 • 
The 62 Jobs of these women may be c1assIfted as tollows: 

Total ___________________________________________________ _ •• .. 17 11 
Manufacturing ________________________________________________ _ .. '9 " 

g~~:::::::::::::::::::::::::::::::::::::::::::::::::: 16 9 6 '--------i ,. '0 8 
Other than mannfaeturlnK. ________________ • ___________ ~ ______ _ 18 • 8 10 

LOCALITIES B 

[NoTK.-For M per cent or the women, B and onder 12 months had elapsed since II6Jt8ftltlOOj tor 28 per cent 
less, and Cor 17 per cent more, up to 4 years) 

Total intervle.wod________________________________________ 196 113 M 28 
Women withSUb8eQuent jObs __________________________________ I==""'6"""i===::""'F==="'"::"I==='"",, 
ManufactarlnK _________________________________________________ 1 ___ "_'_1-__ "'+ __ ""_1 ___ '_6 

gtr:_t~:::::::::::::::::::::::::::::::::::::::::::::::~:: tM ~ a: 1: 
Other tban manofaetorfng_____________________________________ 19 10 4 4 Not reported__ _________________________ ________________________ 1 __________ _____ _____ 1 

=~~i~~:::::::::::::::::::::::::::::::::::::::::::::: :: 5 ~ I: Not reported________ _______________ ____________ ____________ 1 ___ _______ __________ J 

The 309 Jobs of these women may be clas!lfted 88 toUowa: 
TotaL ___________________________________________________ I==800~,F==~"F==.;;9====;; .. 

Manufactl1ring _________________________________________________ 1--""'-:::-I----:-i----:-i----'-::71 

8l!::.t_~:::::::::::::::::::::::::::::::::::::::::::::::::1---"",,:.:'8+_-':.:-_I-_-'::-+-_-'ZI,,· 
Clothlng_______________________ _________________ _______ 3& • 
Electric producta_______________ ________________________ M 1 
Food products________________________________________ Z 8 
TeIttles __________________________________________ ._____ _ 46 2 
Other ____ • _____________________________ • ___ .:_______ __ __ ~ 8 

'9' 76 

'63 .. 
8 • 1 .. 60 

20 12 
fiI 6 
8 • 38 '0 

71 ZI 
Other than DIlU1IIIBetoring ___ ----- _ --- _ -- ----- ---:------ ----- __ 1-_..:. .. + __ -"=:+_-":...1 ___ -:16 

Stores~ ____ ·_________________________ __________________ ___ ___ 20 , 

g:~~!~::::::::::::::::::::::::::::::::::::::::::1 ~ : 

88 12 

j r------r 



TABLB XI.-Earaing. iff ltut job be/are .eparation and in fir" IUb.equent job, by age at date 0/ interview-Cigarettu 

ALL LOCALITIES 

First subleQnent Job 

Women,who r:r:::: earn· Cigarette Industry Otberinduatry 
.lnp at dme separation 

All Aro_ Modlan Earnlnlll hi ftrst Median Earnlnp In first .. ....., W"""" of earn· subsequent Job 
w._ 

01 "",. mbeequent Job 
I ..... ings in 

Num_"" 
last job last Job 

Total be'''' T.to! N=-~ before 
Numb..- .. - -.. numb..- re!:'" .. ".".. .. - -.. number .. £:', ..... ........ 14_ Ran .. «on tion 

ToW •••.••.••••••••.••.•• ... 17. S21.'" ....... 13 11 ~J (ry '12 to S'l.5 187 .. S21." '14.10 ....... 
'Under 30 years. __ ••• __ •• __ •• ___ 1<1 .. S21.3l! '10 to $30 • • 

f:l "! .ta to S2li 82 .7 S21.40 '14.60 ....... 
ao and under -to yan. ••.••.•••• 7. .. $21." ....... • • !: '12 to $18 87 30 ('j ('j S7 to $26 40 yean and over ••• ______ • _____ .. .. ('J '11 to t23 • 2 $16 to '19 18 • (' (' "00$16 

LOCALITY A 

J • Total_. ___ • ___ • _____ •• __ •• , .. .. (ry ....... 8 7 ('J ('J S12 to $22 18 8 ('J (') SB to S16 
Under 30 Ye&nI ____ • ___________ • 28 13 

m 
$10 to S28 • • !~ ~j $13 to $22 7 3 ('j !:j $8 to S16 Sland under 40 Yean ________ • __ 21 I' ....... • • $12 to $16 7 • (' ta to'16 40 yean and over __ • ___ • _____ ._. 16 8 '11 to S20 ----.---- _ .. _----- --------- -----_._- ----_ .. _--- • --------- --------- --------- -----------

LOCALITIES B 

I 
T.tal ...•.• _ •••••••••••• ji 137 121. .. '12 to 130 • • ('J ~J $16 to S26 11. 88 121.4:5 ,14. 25 16 to $2U 

Under 30 YfBI'I ____ . __________ •• 113 81 $21.00 Sl2 to S30 1 1 ('! !!l 
... 7, .. $21.60 $14.6fi ....... 

ao8Ddunder~years ____ ••• _._. 64 38 ('j SUi to $26 2 1 (' $\8 3. .. !:j !:l $7"$26 
fO yean and over._ •••• _ •• __ •••• 28 18 (' $14 to 123 • • (' '16 to SUI " • SCI to $16 

I Not computed: bue 1_ than w. 

Nomb-
.,u.nt •• 

:II 

• 8 
n 

7 

1 • • 

13 

• • • 



TABLE XII.-Ago of women who .... pplied P.,.8011al inJormoli01l, by departmenfr-Cigar8 

14,182 women for whom persona11nformation WBI obtained 

Reporting age 

De_ent I 
AD Total Under 18 16 and under 18andunder 20andunder 2li and under 30andunder to and under I "'and under 60 years and A .. ..... 18 years 20 yean 2li years "' ..... to.eam 50 years 60 years over Dotr. women 

ported 

Nom· Per Num· POl Num- POl Num· Per Num· Per Num· Per Num· Per Nom- Per Num- Per Nwn· Per 
bot _I bot cent bot cent bar cent bar cent bot cent bar cent bot cent ber cent bot cent 
----f0- e---'---

AD departments I 14,182 13, 8117 UXl • 80s ••• 1,486 10.7 ..... 18.8 3, 146 22.7 1,800 13.0 2,86'7 .... 1,38< 10.0 464 '.3 17. I.' ... 
Not n'J)OrtJng de~ ment. _____ "0 _____ • __ 48 ., ______ . 

____ po .. _-.. I --.--. 2 ------ 3 ------ • ------ IS ._---- IS ------ I ----." • ------ 7 
Total reportlng. _______ 14,134 13,846 I~ 308 ... 1,485 10.7 "200 18.3 3,143 22.7 1,794 13.0 .. 8M ~ 1,371 ••• 463 a.a 168 I.' ... 
Leo/ .................. 203 202 100.0 I •• 18 8 .• 23 11.4 .. 18.8 21 10.4 47 23.3 39 19.3 II 5.' • ~.O I Stripping ............. "456 .. "" 100.0 18 • 7 ,., &.7 ... 10.3 .., 18.8 032 It. 7 ... 23 •• ... 16.8 182 7 .• 89 3.7 58 . CJgar makJDI. ________ 9,1 .. ..... 100.0 .. •• m 8.8 l,lI43 17.3 2,100 Zt:5 1,289 14.6 2.011 22.' ... , • •• ... 2.8 67 •• 184 Hand. ". __________ 

4,'" 4,771 100.0 OS •• 112 •. a lOS 4.' m 18.4. ... 19.4 1,631 34.2 7CJ/ 14.8 231 4.8 .. I.' ., 
MBCb1ne~~~ __ ~ ____ ..... "'49 100. • • •• 671 16. • 1,846 .... 1,223 ".5 ... 8.8 ... • •• I .. ... 17 .4 I ----_. '" Pneklng ___ ~ ~ _____ ~ ____ 1,874 1,839 100.0 .... 11.8 ... 22.. 367 19.4 439 23.' 165 •. 0 187 10.2 67 8.1 14 .8 7 •• 36 Sblppl ................ 196 1118 100.0 .. 22.2 68 30.7 36 19.0 37 14.3 12 .. a • 4.8 3 I.. a 1.1 ------- ------ I 

Mlsccllnneolls from all 
department8 __ • __ .. __ 807 ... 100.0 5' 1.7 60 .... 58 18.1 88 80.0 OS 8.' 32 10.9 23 7.8 • 2.0 I .a 14 

. 



TADLE XIII.-D.parI ...... ' in whidl employed, by age grl>Up-W.",. ...... lw BUpplUd personal in/DNn4Ii<m-Cigara 

14,182 women fur whom personallnlormation Willi obtained 

All ...... 
_ ...... _. 

Age not 
Under 15 111 and 18 and ,., ""d 26and "and '" nnd "'and 601'"" 

.. ......., 
Nomber Per cent Total und" und" undor under und" und" und" ..... 18 ..... ,., ..... 26yearl 30yesrs 40 )'88111 "' ..... 6OyOllIl aD over 

---~ 
AD departmeDe. ____ .. ___ :-___ ~ __ • __ • __ I"", -.-------- 13,017 ... I .... U •• 3,146 1.Il00 ~"I? I .... ... 170 m 

Not mporUq department _________________ .. -------.-. 41 ---_. __ .-. I • • • 13 13 1 2 7 

T"""..-"" 3.143 I. 11M l,S71 233 
N um bet ____________ • ____ "._. __________ 

14.13< 100.0 13,846 "" I .... 1280 
roo."'\l 

... 183 Per cent ________ • ___________________ ._ .. ---------- ---------- 100. 0 100.0 100. 0 100.0 11)0. 0 100.0 100.0 100. 0 IIlO. 0 ---.. -.. --
Leaf __________ 0. _______________ ._. ____ . ____ .... I.< I.' •• L2 1.0 1.2 1.2 I.B 18 U ... I Strippln, __________________________________ 

1'" 17.4 17.4 U 10.. ILO 14.3 13.7 19.9 20.' 3D.' 63.0 .. 
CJBBft~~:::::::::::::::::::::::::::: g,llM .... .... ILO ... 7 .... .... 71.9 76.0 8U .... .. .. 18< 

.... 2 .... • 4.6 ... 7.6 &8 27 .• 'U 67.1 61.8 .. .. 39.' .1 Machlne. _0 ______ • __ • ____ ._. _____ • _._. ..... 30.0 30.0 19 .... .... 38.9 ... 3 13, • IIlI 3.7 .8 .. 
Packlng_ •••• _._ •• _ •• ___ • ___ • ___ • __ •••••• __ un 18.8 18.' m.' 27.3 1&.8 14.0 t 9.' 6.6 U 3.0 ... .. 
BbIPpID •••••.•. _ .••••• ~ ••••••••••• - 100 1.3 Lf 18.8 3 •• LO .9 .7 .3 .2 .f 

···-···~6· 
I JrlIapalJaneous from aU Bnw __ •••• _ •• 3J11 ,.. 2.' L8 4.0 U 2.. I.' LI 1.7 La " 



TABLlD XIV.-Nativity and calDr al wom ... whO supplied psrsana! inltJ1'mation, by departmenfr-OigarB 

14,182 women for whom personallnf'ormation was obtained 

Reportlog nativity 
Nativity not 

reported 
Native born 

Department 
All Total Reporting color TotalloreJgn 

women Total native Oolor 
bQl'D 

born not re-
Total Whl" Oolored port.. Color 

ed- Wbl .. not r&-

.um· Portod 
Num· Par Num· Per Nwn· Per Num· Per Num· Per bar Num· Per 

bar ""., bar ... t bar ... t bar conI bar ... 1 bar ... t 

-- - ----All departments _________ • ____________ 
14,182 12,680 100.0 9.465 76.2 7.606 100.0 6,889 00 .• 717 a. 1,849 3,126 ".8 1.657 •• 

Not. reporting department.. _______________ ._ .. • 7 --.--.-- , . -------- _.------ -------- -------- -----.-- --._--.- -------- I. 18 -------- ____ A_A. 11 
Total reportlllB ______________________ • ______ 

14,134 ,.. ... 100.0 9,.38 76.2 7.606 1(10.0 6,889 00 .• 717 ••• 1.830 3,107 ".8 l,M7 .. 
~ppliii:::~::::::::::::::::::::::::::::: :m '2;;; 100.0 "8 77.8 liS 100.0 •• .... 7' .... .. .. 22 .• ----ifi) 

____ A_Oj 
.. 'OO ..... 100.0 1,821 79.0 1 .... 100.0 897 08.. 685 41.4 ,.. ... 21.0 

Clsar~ .............................. 9, u,. 8, 151 100.0 6,720 70 .• ..... 100.0 .. ... 100.0 -------- -------- 1,188 .... , ".8 925 ,. 
118l1d. _______ • ____ • __ ._. _____ • __ •• _____ 

',1lIl2 ' •• 1lS 100.0 2,02'/ 83.7 2,226 100.0 2,226 100.0 -------- ---.. _-- 701 1,871 38.' ... 18 Machl.ne _______________ A. _. _______ . ____ ..... ..... 100.0 2,793 78.. '.'" 100.0 2,'" 100.0 -------- -------- 487 700 21.4 .79 10 

'&:r.~~r:g:::::::~::::::::::::::::::::::::::: 1,874 1,48& 100.0 1.389 113.3 1, un 100.0 1,150 .... 1 ---_._-. ... 06 8.' 386 8 
100 144 100.0 lao 00.3 06 100.0 06 100.0 ------i- ----i-a- .. " •. 7 .. ·······i M1scellaDeous from all departments. __ • ____ 307 2M 100.0 218 ..... 182 100.0 17. 06.' 38 38 14.8 50 
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TABLII XV.-Marital .totm 01 !DO"'" !JIM ... pplied !"'".<maI infOf'WUJtion. by 
department-Cigars 

.14,182 women for whom. peraonallnlormatlon was obtained 

Reporting marltal status 

D_I Widowed, Sta ... 
All Total "- M ..... ed separated, or no' 

women dlvonod re-
.... ted 

Num- Per Num- Per Nom· Per Nom· Per 
ber cent ber ... 1 her om. ber cent 

Alldepartmenb. 14, 182 18, 7DI I~O .. ... .... li,414 ".3 ..... .~. ... 
Not nlportlng depart-m8Zlt. _____ ._. ______ .. .. --.---- • ---.-- .. ------ 7 ______ 

IB 
-rota! reportlng. ______ ,., .lK 18, 7156 

"" 0 
..... Ifo.o ~ ... .. .. ..... 'U 8'IIl 

Loa) •••• _______ • _____ • 

"" ... "no " .... lK 4l. 8 '60 .... • StrJpplnB •• __ • ____ • __ • ..... ..... 100. 0 ... .... 1, liB "7.8 ... 1&0 .. 
c ..... maklng _______ •• V,lot ~"2 100.0 4.344 .... ~,.. 41.6 ... U .02 Hand _________ •• _. ..... ..... 100. 0 1,473 30.' ..... .... ... 1& • .. 

Machine .......... ..... ,,142 100.. 2,871 .... ~ ... ... , ... ... 100 
Packing __ 0 __________ .. 1,874 ~768 100.0 1.807 74.0 .74 21 .• SO ... liB 
Shipping •• 0 •• " _. _0 ____ 190 187 1000 16. .... .. l2.. • U • NJ.sooIlanooua tromall 

dopartments ••• _____ 807 ... ~o ... .... 74 .... , . U • 



TABLE XVI.-Time in the trade oj women who 8upplied per80nal injormation, by depart7r.enl-Cigara 

14,182 women for whom. personal information was obtained 

Reporting time in the trade 

Department 6montba 1 and 1atS II and I_ S aod 1_ 4andt_ 6aod less 10 and less 15 and less Tim. 
Less than 20 years no. All Total 6 months and less • ban. then3 then, tban • then I. than 15 then 20 and more .... women than 1 year ..... y .... yoors y .... ,6IIl8 y .... . .... 

p:.~ 

Num- Per Num- Per Nom- Por Num- Por Num- Per Num- Per Num- Per Num- Per Num- Por Num- Per Num- Por 
bor .... bet .... bet .... bet con' bet .... bor .... bet con. bet con • bet .... bet con • bet con. 

'------I------- I--------I---
All departmenta. 114.068 11,88li 1000 I."" ••• ... ••• 1,172 ••• 1,059 8 .• 1,116 ... 731 ••• 2,875 .... 1.384 11.6 86 • 7.3 tl,147 ... 2, 183 

Not reportlng depart-
mant _____ .00". ______ 48 30 ".-----

8 ______ --.--- ----- 1 ---.-- 1 ------ ------ ----- 1 ----- 8 ------ • --.-_. 1 ----- 12 ----- 18 
Total reportln,g ________ 14,020 11,865 100.0 1,089 ••• ... 6.6 1.171 ••• 1 .... 8.' 1,115 ... 730 !J.2 .. .. 7 .... 1,381 11.8 861 7 •• 11,136 ••• 2,1" 
Loo/ ____ c ____ :_ "'~ ____ 203 190 100.0 26 18.1 26 13.1 .0 20.1 .1 10.6 18 •. 0 11 ••• 3. 19.6 7 ••• • •. 0 • a6 • Strlpplng _____ ""' _____ 2,400 2,01' 1000 2M lU 124 6.2 208 10.1 20. 10.0 178 8.6 124 6.' 387 I •. ' 233 11 •• 148 7.3 164 8.2 ... 
Clgw moklng _________ 0.164 7,876 100.0 , .. 6.' 86. '.7 6\16 8.8 .. 7 8.6 740 ••• '78 •. 0 1.000 ".1 1,017 12. • 638 S.1 883 lUI: 1 .... Hand. _____ . ______ ".862 4,416 100.0 37 .S 33 .7 .. 1 .• 136 •• 1 1\16 ••• 208 '.7 1. 3M 30.7 .1. 2O.S ... 13.7 ... 19.1 447 Machlno __________ '.242 ..... 100. ... 13- • 336 9.7 .12 17.7 631 16.3 ... 16.7 ... 7.7 M. 16.8 OS 2.S 34 1.0 3. 1.1 7112 
Packtna. ______________ 1.874 l.f81 100.0 232 16.1 112 7 .• 200 13 .• 1152 10.3 )67 11.3 106 7.' 280 19.6 102 6.9 611 3.9 .. U S1I! ShiPJling _________ • ___ . 100 140 1000 70 00.0 IS .. 3 .. 16.7 13 ... • ... 1 .7 10 7.1 1 .7 • 1.' • 2.' 60 
Miscellaneous fromall 

departmtUlta ________ 'lIl1 148 100.0 1< ••• 3 2.. 10 •• 8 S 2.0 18 8.S 16 0.1 42 .... .1 14.2 11 7_' 16 to.S 411 

I Excludes 114 learners. I Tblee women had be$n In ,be trade liO yean. 



TABLB XVIJ.-Age .,w ....... who oupplUd p.,'07lal in/ormalion, by deporlm<1lI-CigareUe3 
• 

2,3Q7 women tor whom penonal iDformation w. obtained 

Reporting age _ ..... 
All Total 18 and un- 18ud uo- 20 and un· 2& and un- 30aud un- 40 and un- IiO and un- CIOyeanand A .. 

.. om· del' 18 yeu1ll ...,,., ..... der26yean der 30 yean derfOyean der 110 yean dar OO),I!IIU'I over notre-
e porled 

Num· p" Nom Per Num Per Nmn Per Num Per Num p" Num p" Num Per Num Per .er cent bot "'nt .er .. nt bot oent .er .. nt .er oent .or oont ." cent ber · ... t . 

Alldopolt .............................. 2,3117 U83 100.0 '28 ••• ..., 10.6 740 31.1 471 19,8 ... ,., .. '00 U 78 ., .. 1.4 14 

H ........... _t .................... 78 " .-.. -_. ,-_." _ ..... • .. -.-- .. --_._. .. . ... -- 18 ------ < .. __ .. • .... -- --.--- ____ e. • 
Total repor1lD1-..... --- ••••••••••••• --- ___ ••• ~324 2,312 100.0 .28 ••• ... 10.8 " . 31.0 ... 19.4 n. ,., .. '02 aa 7' &2 .. , .. •• 
Loot .............................. _ .......... ... ... 100.0 13 U .. 8.7 79 .... .. .a8 .. 21.8 .7 ... < •• u 7 U • Ma'''n, .. _ ....... 0 ________ ••••• ________ •• _ ••• ... ... 100.0 .. ••• 72 18.7 '7' .U .. 17,9 .OS 20.. .. ... 1 • a.o t .8 • PBCIdq.. _. __ ••.•• ___ ._. _0.0 _ • __ • _._. _.J. ____ 1,419 1,411 100.0 88 U 138 •. 8 ... 81.8 ... .... .,. 

'aB '18 7 •• 48 &0 ,., L4 8 Box. ______ . _. __ . _ .• ________ .... _____ ••••••. _. .. .. la • ...... < -_ .. -. 11 .---.- 11 --.--- • . __ .. - • ----- • -_--_ . • -_-_ .. ------i MiIoellanBOUl from all dBpartmentl ______ .• __ .. .., ---0-- --.--- < ------ 7 ------ • ------ 18 _.--_. • ---.-- 8 ---0-- ------ --. __ . I 
I Not oomputed; bale ~ tbaD GO. 



154 WOMEN IN CIGAR AND CIGARETl'E D!DUBTRIEB 

TABLII XVIII.-Department in which employed. by age group-Wo""", who ,up­
plied per.onal in/ormation-Cigarettes 

2,397 women for whom personallntormatJoD was obtained 

All women R._ ... 
Department A .. 

1. 18 20 :Ill ao jll oo DO' 
ODd and and ODd OD~'!, Bod" ODd I!(J r .. 

Nurn Per Total nnder under under under und under under years po .... 
ber oeD' 18 20 :Ill .0 .0 oo 60 aDd ad 

y .... yaars years y .... yaars y .... years over 

- --
All departments~ .... _ ~397 ---.-- ~3B3 128 260 740 471 .88 196 76 34 1. 

Not reporting department __ 73 ------ 71 ------ • .. 28 I' t 1 ------ • 
Total reporting: Number ______________ 

:~~- 100.0 ~..'12 128 ... 71. 448 m 192 7. 34 1. Pet oent.. ______________ 
100.0 100.0 uno 100.0 100. 0 100.0 un 0 100. 0 (.) .-----

1. •• 1.. ______________________ 
300 lao lao 10.2 10.7 11.0 13.2 13.1 19.3 16.0 ------ 2 Making _________ • __________ ... 22., 22.7 20.' .... 28 .• 21. 0 22.7 17.7 21.' ____ Po 

1 P&Cklng ____________________ 
1,419 61.1 61.0 ".8 .... .U .. .. 6&7 68.3 61.3 .----- 8 BO:l ________________________ 

" L8 1.8 .8 1 •• U ... L1 ... 1.3 ------ .-----Miscellaneous from all de-partments ________________ .. 1 .• 1.' ------ 1 •• LO •• 3.8 3.1 ... ------ 1 

. I Not computed; baseless tban50. 



T ABL. XIX.-Nalivitt/ and ..,"'r 01_ .. 110 .uppliod per.ona! i,!/ormclion, by doparl ..... I-Oig.r.u.. 

I,Iin' womea lor whom penooaIlnformat.lon ".. ob&alDed 

BeportlDa naUnt,. Yatlvtty Dol .. -
Native born 

J)epo- TotaJ tonlp 
AD ToteI ReportlDl' color 00 .. ....... Total native Color 

hom Oolor Wblte Dot re-
Total White Co_ DO're- --,--- -- Hum- p" 

Nom· Per Num- Per Num· Per Num· Po, Nom- Per bar .... ... .... ... .... ... .... ... OlD' ... OlD' -------- - ----- ------------ -
All ~mentl •• - .. --.---.......... -. a'" U71I uno a"" .... a 177 100.0 1 .... 17 .• ,,, 12.7 ... , 0.' T I' - - -Not ......... _._ •••••••••••••• TO .. -.-.-... .. -....... 11 ........ • . ....... • . ....... .. .-...... ... -.... ........ •• 

ToteI_ •••••••••••••••••••••.•••• : .. a 824 t, 816 100.0 t, 810 .... 2, lUI 100.. ~ ... -87.8 168 I2.T 19< , •• T • ~ --L .. L ....•.•........•... ~ ..• _ ••......... l!OO 100.0 l!OO 1110.0 iI8II 100. 0 42 1U ." ... 11 ........ ........ ·····T . ....... Makinl ..... __ ...................... ___ ........... _ ..... ... ,22 100.0 ... .... ... 100.0 ... 100.0 ...... ,. 
··-··~r 

.. • .ft 1 

L~~:=::::::::::::::::::::::::::::::::: 1, fIg It "HI 100. 0 1,412 .... 10"" 100.0 1,288 .... lIT • .1 • 1 
fI 'I !:! 'I _.-_ .. -. 87 !:! .. . ....... • • •• -OJ •• • ........ . _ .... -- . ....... ......... 

M~ from all departmeotl •••• _ ••• as as as ._.u •.. '" " . ....... • ........ 8 "."' .. ........ . ....... ' .. '--' . 



156 WOMEN IN CIGAR AND CIGARETTE INDUSTRIES 

TABLE XX.-Marital .talla of women who supplied personal in/ormation, bll 
department-Cigarett .. 

2,397 women tor whom personallnlormatlon was obtained 

Roporting ml;"'ltaI status 
. 

Department All Widowed, Marital 
wom· Total Single Married separated, or statUi 

divorced not re-en ported 

Num· Per Num- Per Num· Per Num- Per 
ber cent ber cent ber cent bor cent 

AU departments. _______ ~397 2.387 100.0 1.022 42.8 ... .... .. . 18.. I. 

Not reporting department-._ 73 ,. --.---. 21 --_._-- 36 ._._--- 13 ------- 3 

Total reporting _________ ______ U2I 2. 317 100. 0 1,001 43.2 ... ".2 '30 18. • 7 

L •• L ........................ 300 300 100.0 82 27.3 10< ... , "' 38.0 -------.. Making __________ __________ __ 
628 622 100.0 218 41. 8 197 37.' 107 20,6 

~:~~:::::::::::::::::::::: 1,419 1.41J 100.0 008 47.0 ... 38,' 192 I ... 3 
41 (') 20 ------- 16 ____ MO. • ------- --------Miscellaneous from all do-partmenta. _________________ 38 38 ~) LI -._---- 12 ------- 11 ------ --------

, Not computed; base 1_ than so. 



T ABLB XXL-Ti .... in 1M ".ado of .......... WM rrupp!Ud per • .,."z info'fr.aJion, by departmml-Ciga,ett.. 

2,7It women tor wbom personal fnformatfOD WBI obtained 

. 

Deportlng time in the ~e 

Departmeu. -
""'" than 

1 and less 2 and leu Sand lms oland lese 6 and leIII 10 and less t6and lesll 
:~r Tim, TotoI 1>_ than. 'han. .han, ...... than 10 than 16 than 20 notre--

AD ..... ..... ..... ..... ..... ..... ..... 
""""" ....,.. 

Num- p" Nom p,. Nom- Por Nom Por Nom Por Nom- Per Num- Por Nom- Por Nmo- Por Nom- ·Por 
ber .... ber .... ber .... ber OlD' ber ..... ber ...., bor .... ber ..... ber ..... bor oon. 

--
AD deputmBDte" _________ 

a"" a 37' 100.0 31' ... , 200 ... • 60 aT ... 10.2 2.' •. 0 831 .... 3M 16.0 100 •• 106 ... 23 

Not_._ant------ 73 fI1 ----.-- • ------ • ------ • ------ • ------ , ------ .. ____ A. 
17 ------ • .----- • ------ •• 

TotoI __ ---------------- am a 30/ 100.0 8 .. ... 5 • 28 8. • 167 as 24' 10.' ... •. 1 .... ".1 ... 1<.7 1 .. as 1 .. ... 17 
Le8I __________________________ 

aro 300 .00.0 .. 11.7 .. 12.7 24 8.0 as 12.7 32 10.7 .. 22.0 23 11.0 IS 8.8 • 8.0 ____ FOg "'laking. ______________ • ________ 

"" •• 7 .00. 0 .. 16.6 .. • 0.. .. 8., 71 13.7 5' ••• 1111 20 .• .. 12.. •• '.7 17 .. . 
t'i~~~!_ ::::::: :::::::::::::::: l,U9 1.411 100. 0 ... 13.' 10' 7.' .. 6.' 121 9.0 lIB .. < <OIl ... ... 16.. '" U 79 6.0 • .. .. ('J ------ ------ < ------ • ------ < ------ • ------ to -.---. • ------ 1 ------ • ------ ----.--MlsceUaneooa trom all depart. .. .. (~ • • 1 • • -"--"-\ 

menta __________________ ~~ ___ • 
.~---- ._-_.- ._---- ------ -~--.- _.---- 8 --_.-. ------ • ----_. • ------, 

I 
CD 



Week', eerniDp 

Med~~:.::::::::::::::::::::::::::: 
Less thaD S1. ____ •• ____ " • ______ • __ • ___ . 
'1 and loss tban $2." ••• __________ . __ ._. 
gand 16!3 thno 53 •.•..•• ___ .• ___ •••... 

and lesa tbaD ... __ •• _______________ . 
If, IUld 1_ than $6 _______ • _____ • __ •• _._ 

and 1639 thnn .7. __ •••• _ •• __ • __ •••• __ 
i and I,.. th .. 16 ••••••••••••••••••••. 

and 1688 than IS ••••• ___ •• ___ •• _ •• __ • 
and)esa than .IL ........ _._ •••••••••• 

19 and 1&111 t.han S10 •. _ .... __ ._ •• _ •••••• _ 

'10 and 1_ UUlD 111. ___ ••••• _ •••••••.. III and 11m thlUl.12 .••• __ •• _ •••••.•••• 
12 and IB9S thlUl '13 ••• _ ••• __ •••••••••• 

113 and 1_ than '14 .• _. __ ••••••••••• " 
$14 and lea than llli. _____ ._. __ •••• _ ••. 
1111 and lea than .18 ___ •• _ ••••• _ ••••••. 

16 and 1688 than '17 •••••••••• ___ •••••• 
Sl7and lea than .18 •••••••• _._ •.•••••. 
118 8l1d less than '19 .• _ •••• _ ••••••.•••. 
119 and leas thaD .2(1- __ ••• __ • __ ••••••• _ 

$20 and lea than 121 •• __ ••••••••••••••• 
121 and 1M18 thlW 122 •• _._ ••••••••••.••. 
122 and 19..'18 thaD 123 ••• _. __ •••••••••••. 
123 and less thaD $24 •••• _ •••••••••••... 
$Wand lea Ulan $211 ••••••••• _____ ••••• = find 1_ than $80_ •••••••••••••••••. 

and 10. than $3li. __ •••••• _ •••••.... 
$Jti and less dll\D $40 •• _._, •••••••• '0'" 

"'0 and over .•••••••• _ •••••••• _ ..•.••.. 

T ABLB XXII.- W uk', earning., by department and occupation-Cigara 
A.-WHITE WOMEN-ll STATES 

Number ofwOInen 

Stripping department CIIIBr-mllklng department 
, 

Band prooessea Macb1neproce8!OS 
AU Leaf 

oooupa- dopart-
Bond Machine Auto-UOIll ment ToW Select Total Ou~ .\lip SLrip Total moUe-Bunob Roll .. d· Total Bunch RoD machine out make -----;s ------- ------

2O.8U ". 2,sao 1.278 1,814 14,097 8.688 ~'1ltI ~OO2 7. li • .f31} 2M 6' ~008 
$16.80 $12. Qtj '11.80 $UtD6 ,8.9. $13.20 $17.00 $16.66 $17.26 $16.40 $16.00 SUJ!OO '17.26 '20.40 .... 00 ------------------------._-----

68 • .. · .... ·8· •• , 24 " 7 8 ...... _- • ••• L •• _. _.-._._ . 9 
210 "-----_. 76 6' 11 .. 80 17 33 .-.--._- 3' 1 1 3' ". · .... T 4< 1 36 7 87 07 18 " ..... _-- 3. 1 "'---i" 29 
2M 74 1 03 10 1 .. 74 21 03 .. _ ... -. 01 1 ,. 
276 ~ SO -_ ... -.- 66 1. 111 8' :III .. ...... _. 29 ........ . _ .. __ .- 28 

822 I 98 ~ 81 II 124 10' 33 72 ........ I. 1 "---'j- 18 .. , 3 180 -.-._ ... 122 28 197 103 80 "3 _ ... _ ... 34 1 32 ." 3 143 '--"T 114 29 22. 176 " 120 -"'--j' " 1 .. _ ... _. .. 
61. 17 14' SO .. 272 221 88 102 01 • .. 
7" ~ 1 .. e 111 .. 383 331 76 ... a .. • 1 .. 
870 :III 2'. 14 88 "7 379 321 101 ." 6 88 • 1 <7 
897 • ... e .. 133 488 383 98 283 4 106 • 1 94 

1. JOt 17 221 9 91 121 .. 7 ,&7 103 380 , 13. e ··----s- 128 
1 .... " ... 27 66 131 603 4<1 "" 329 e 21. 13 192 
1. u.e • ... 12 66 1M , .. 803 170 330 a ... 18 8 219 
1,196 .. 182 ao 80 98 800 ... ". m 8 233 17 2 209 
1 .... , 180 " 4< 102 002 601 188 "" e 361 " • 3"' 
1.130 ......• ' 117 " 34 83 870 ." 176 334 1 309 " 1 343 
1.091 .. .. 14 60 805 , .. 147 "'7 , 307 8 • ... 
1.008 1 .. 11 e .. 880 'OO 147 339 • 390 7 , "'" 1,142 ........ 27 " 1 12 "" '22 122 ... • 033 1. 8 ... 
1.019 ........ 20 10 2 • 008 3" ". 27' • 01. 11 , 436 
1 .... .. _ ..... 17 " ···.··H 8 ... 36. 128 240 1 611 16 6 OM 

;40 ... _._ .. e • ........ 1 636 277 98 181 3 ". 8 • "'. OM .. _ ... _. e 6 ._._ .. _. _ .... _ ... 4<1 ... .. 103 • 19& e • 183 
1.334 ........ • ~ 1 3 1.111 680 232 m a ,.1 17 9 "'" "'" ........ • 1 ... _ .... 1 206 203 68 1M 1 3 • . .. _ .... .. _._._ .. 

oo .... _ ... . -... -.. -_ ...... '._ .. ' .. ......... .. " 1. 28 1 ···--T _ ....... . .... --- ... -.-... 
9 ........ ........ ........ ..... _ .. -........ 6 • 2 8 -_ ...... . .. _ .... ..... _-- . .... -... 

Examine 
machine. 

made "ga .. 
106 

'18.1. 

-----------------------------
"'-----'j 

......... -
"--"'." 

1 
1 --_._. __ .. 
1 
1 
1 , 
" 7 
1. , 
• 14 

12 • I a ... 
1 • 
3 
1 

......... j 



Tolal 

A.-WWTB WOMKN-Il 8TATl!8-0OIltIDaed 

Vorl ... 
band or 
m ....... 

.:taWi 
loll 

BODd 
band,loU, 
and cello­

p ..... 

Macblne 
band ODd 

loll - Fm COD­
talnerand ........ 

SblpplnC 
deport. 
m .. , Total 

, ....... 0-
tors and .. "..-. -.. 

M"""· 'anaous and ........ 
________ 1 __ +_-1 __ +_+ ___ 1-_+ __ 1-_-1 ___ 1 ___ 1-__ .-

TotaJ. ______ .. ______ ••• _____________ 2,821 U53 "8 1510 1.001 &'J 100 308 828 234 323 n 
MecIIaD.. __________________________ • ______ I-..:'='.:~.::,.+-...:'= ... ::::.,+....:'::'O':. .. =-l_:. .. = .. :.: .. =-I_.:'IlL:=.: .. =-+_:: .. :.7.~70=+-.. =O':. .. :.~-...: .. :::.L:. .. +-...:'::'1:::: .. +....: .... =. .. =-1 __ '"':::.: .. =-1. _..:'=,3.= .. 
1.- tban '1. _ _______ ____________________ 10 ____ A_PO_pO 1 1 1 1:1 3 ----------- ,', ----------•• 
$' and leA than 12.______________________ 'IT ______ .____ 16 7 " __ .________ 1 8 ~ 1 
S2 and. tban sa_______________________ 40 1 ~ 2 10 ___________ 8 G 18 __ .________ 18 
13 and lesI than ... __________________ ".__ 38.. _________ ,-- '11 3 " _ ••••••••••••••••••••• _________ .__ 12 15 ---------,.. • 
"hod Jell tban 16_______________________ Ii a 12 II 13 11 
S6 and IeeB than tII ____ •• __________ •• _____ 86 1 II 1 0. _________ ,-- 3 8 
tel and 1_ than t7 ___ "___________________ em 1 44 4: 15 IJ 
t7ud leu tbau 18* ___ .... _ •••• _ ......... ~ .. ~. 138 1 78 1 33 ___________ 14 10 
.til and 1_ than 19 ___ • ___ ••••• _._ •• _____ 1M 8 84 12 23 8 0 81 
., aDeli. tbaD .10 __ ._ •• _____________ .__ llV 1 70 8 2B a a 2l 

110 IIDd IeII thaD IIL ____ • ____ • ___ .______ 1ft 8 82 11 21 4 1 71 
'11 and leu than $12 __ ._. __ • ____ • ____ •• _. 124 12 69 11 18 6 8 H 
,12 and leal tban '13_ .• -- .. r ... --------- un 1 70 28 40 8 10 M,. • ta and IMI thM '14 ___ •• __________ ._.__ In 11 82 42 4ft 1 6 
'14 and' .. t.ban '16. _. ___ • ______ • __ ••• _. 157 12 66 48 42 2 8 Zl 

$16 and I .. t.hao $18 •• _ ••• __ • ________ ._1'. 1M 8 80 39 42 1 8 14 
.16andleut.han.17. ____ •. _____ •... __ • __ 1M 18 34 42 G3 2 8 6 
,17 and lesa than '18 ___ . ____ ._. __ •• ______ 138 12 74 38 M 6 8 3 
,IS and _ than 'IV _____ ••• __ ._ •• _______ 1M 12 22 46 70 4 3 6 
'111800 .... tbao bl ___ •••••• ____ •• __ •.• UK 11 " 71 46 , 1 , 

f3) and lesI than 121 _____ •••• ___ •••• _._.. 1M 8 17 26 
'21 and _ t.han 122 •• __ ._ •• ___ •••••• _... 84 8 10 19 
'22 and IeIB t.ban tzL ._ ..... _. ____ ._ ••• __ • '13 1 a 16 

=:=:: = I~.:::::::::::::::::::::: . l~ I : ~ 

71 4 2 4 
:g A ~ _···---T ., 
70 -------·-9· ::::::::::: -·-_··-·-s" 

$26 and 1 .. tban 130 .••• _. _______ • ____ ._. 166 0 9 31 107 2 -.--------- -------•••• 
130 and _ tban 13.11 ______ .. ______ ....... _. 19 2 2 , 11 ---------.- ----.-_ •• -- -.--.--.--. 
13.11 and _ t.han IW _____ • ___ ......... ____ a __ .. _______ • ______________ ._ .... ___ 8 ----------. ----------- -.-----.---
$4D aDd over _ •. _. ____ ••••••• _ ••••• _ ••• __ • __ •• _ .. _ •• _. -.--------- --•• -•• _-.- ---••• --•• - ---------.•. -•• -•• -._. --••• ------ --.--------

, 

.. 2.!i ___ • __ •• __ _ 
3li • __ •••• __ ._ .. • ZI .. 

18 • II .. 
17 .. 
7 

ZI ,. .. ., 
II • • 

, 

• ~, 

ZI 
·········-2 

• .. . 
ZI • .. . • • 
• 10 .. • 2 ••••• __ • __ _ • • 7 .. 

'7 
1 

22 ___ ._ ••• _ •• ". _______ •• 
7 

ZI 

" .. ::::::::::: ··-·-··---i 



TABLE XXII.-Week', earning', by department and occupalion-Cigar_Continued 

B.-WHITE WOMEN-PENNSYLVANIA 

Number (If women 

Strlpping department Cigar-making department 

Week's earnings ~ll Lest 

I 
Band processes Machine processes 

oocupa depart-
Rand Machine Auto-lions ment Total Select .trIp strip Total Ou," matie-Total Bunoh Roll and· Total Buooh Ron machin out make 

I~ 1-Total. __ .~ _____ • ________ • ___ • __ ._ 
~ 170 '" 1.100 101 "'1 634 2, 134 402 1,667 66 3, 126 '" 11 3,019 

Medlan.. ••• _ .•••••••••••••••••••.•••.• $16.76 SILOO $10.80 $18.70 $7.50 $12. 50 $l8.85 $16. 60 $18.80 $16.25 $16. 70 1 $19.~ $111.80 ~ $20." r---;.- ---~ -------;;-Less than $1. _____ '.' •• _ •• _______ ••••• __ • 2 12 • 2 • .-,--_ .. ------i" 8 Ii and less than $2 ___________________ ._ 107 61 1I5 6 .. • ------i' • 26 .. and less than $3. ____________________ .. ------i" 31 1 ZT • .. • 7 23 .-._---- .------- 23 
$3 and less than 14,. __ .' ____ . _______ •.. 109 .. .. 6 35 I. 1 • 26 . __ .---- ._------ 26 t4 and less than $6. ____________ ~_~ __ •• _ 116 •• 35 • 34 16 1 14 1. ------_. -.-.---- 1. 

" and I ... than IlL ••••••.•.•••..•..•• 93 1I6 32 • .. 16 • 12 8 1 ------j- 7 $6 and less than $7 _____________________ 
14. 1 6. 58 11 4. 34 7 ZT 15 1 13 S7 and less than 58 _____________________ 
'66 1 61 .. 13 61 26 4 22 26 1 23 t8and less thaD $9 ________________ • __ ._ .43 • .. 35 31 83 .. • .. 1 3. • M $9 and less than $10 ___________________ • ... ,., 1 58 37 113 86 7 7. 3 ZT 3 .. 

$10 and less than Sll ___________________ 34' 26 100 2 .. 60 126 ,., 16 76 • 30 7 1 22 $11 and less than $12 ___________________ ... S 77 ------i· 19 58 149 103 22 77 • .. 3 .. $12 and le.u than S13 ___________________ 41. 6 .. .. 62 19< 1M 16 117 • 58 ------i- 67 113 and less than $14 _________________ ._ 430 8 107 I. 71 7. 223 115 13 ,., 6 108 2 .. 14 and less than $U ___________________ 
412 • 60 a I. .7 260 14. 26 III • W 1 • 114 

$1& and less than SIlL __________________ ... • 76 8 18 50 ZTO 147 1. 126 8 123 6 ------i- 117 116 and less than SI7 ___________________ ... S SO • I' 21 329 133 26 102 6 196 0 177 17 and less than SI8 ______________ •• _._ .., ------i- 30 8 2 20 ... 108 26 87 1 ... 6 23' 118 and less than St9 _____ • __ • ________ ._ ... .. 14 • 14 31. 108 17 87 • 202 8 1'" 19 and less than $20 ___________________ 
413 16 7 3 6 ... 91 18 .. • ... 1 230 am and less than $21 ___________________ 629 14 • • ... 102 16 .. • 344 0 1 331 $21 and less than $22 ___________________ ... 11 7 • S71 107 10 83 • 230 1 -------- 214 = flDd less thaD $23_ ...... ________ • __ ._ ... 14 13 • 440 ,., .. 67 1 ... 1 -------- 341 and le.ss than $24 ___________________ 
282 • • -------- ----.---- 223 .. 21 60 S 13. -------- -------- 138 $l4. and less than $36 ___________________ 
287 6 6 -------- ----_._-- ... 76 26 .. • 162 -------- _._----- 161 

$26 and 1Ms than $SO ___________________ ... 1 • -------. ----.---- 525 lJlO 67 123 346 -------- -------- ... $30 and less than $35 ___________________ 
67 1 1 -------- -._._---- .. M 13 41 • -------- -------- ---------:t& and less than $40 ___________________ 
8 -------- ---.---- ._-.---- -------- --_._---- 7 7 -------- 7 -------- ._------ -------- -------- ---------$tO and over __ . ______________ •• ____ • ___ • -------- -------- _.-._--- ---_._-- --------- 1 1 -------- I -------- -------- --._---- -------- ---------

Examine 
machine-

made 
el""" 

M 
~) 

_.------------------
----------_________ w 

_________ w 

----woo-Ai 
1 

___ ow_woo. 

----------
---------i 

1 
2 
1 • • • • • 
3 
6 • 1 
1 

------i 
--------------------

.... 
0> o 



Week'a.mnp 

I .... 
$15.06 

2 

" 21 
IS 
as .. ,. .. ., 
4'1 

67 .. .. .. 
'" 111 

" 73 .. .. 
... 
'" .. 
51 .. 

B..-WHITB WOMEN-PENN8YLVANU.-CoatiDoed. 

Vorl .... 
band or ........ ..... 

lMnd.and 
IoU 

no 
113_ 00 

.. _ ........ 

.. _.0 •••• _-.-.-----_.-_._--_._-_. 
1 

---_._---_. • 1 • 
• 8 • • • 
• • • • • 
• --------_.------------_._----_._-

-----------

Band 
band,foO, 
and oeIlo­p-

.. .. .. 
37 
31 

31 

" .. .. 
31 

81 
16 

" 18 • 
10 • 1 • 1 

Mocl>lne 
band and 

IoU 

1 
1 • • --.--------
1 • 17 

'" .. 
OS 
28 

" .. 
IS .. 
15 • • • 

Shade 

• • , 
12 
8 

12 

" 17 

" 

-
____ OW_MOO. 

--------------·-----i-
8 

F(Il ClOD­
tainerand -
-·-·-----i-

2 
1 

-----------
~ --------T 
• • 1 __________ _ 

Shipping 
depart­
men. 

MlscellaDeous from all departments 

Total 
lruInl .. 
tOI'!! and 
su"",' 
vlson 

M .... ~ 
Ian .. .. 

.nd 
geoenl 

• 3 -----·---i- ::::::::::: ---------i- ::::::::::: 
~ : ::::::::::: g ___ ow_ow_wi 
22 7 _________ ._ 7 __________ _ 

" '" ,. 
19 ___________ 17 
3 1 __ :. _______ _ 
3 ___________ 2 
7 3 __________ _ 

• • 1 

22 ..................... . 
1 
7 • • • 

37 .. .. .. .. .. 
28 

1 ___________ II 
1 _________ ._ 1 
1 2 __________ _ 
1 ___________ 1 

8 
2 _____________________ _ 

1 

• • 1 
8 
8 

• 1 

1 __________ _ 

1 • 8 
8 

• • • 
9 ____ • ________________ _ 

22 ___________ • __ • _________________ _ • • 12 

A::::::::::: ::::::::::: .. 
17 ---------i- ::::::::::: ::::::::::: " _._-------- ----------. 12 _____________________ _ 

as and 18811 thaD 130_ ____________________ M ___________" 48 1 ___________ ___________ 24 24 _________ ~ ___________ _ 
PIland Ie88 than s:yL____________________ 7 _________ ._ 1 , 2 __ • ___________________ • ______ • __ • " • _. ___________________ _ 
136 and Jess thaD $40 _____________ • _________ • ____________ MOO_OW. ___________________________ ._____ ___________ ___________ ___________ 1 1 _____________________ _ 
""'and over. ______ • ____________________________ ._ •• -------. ___ -___ • ______ -----. _____ -----.----- --_________ --.-------- -___ ._. ____ -__ •• ____ •. ___________ . ______ • _____________ _ 

I Not eomputed; bue _ than 110. 

I 



162 WOMEN IN CIGAR AND CIGARETTE INDUSTRIES 

TABLE XXII.-Week'. flIJf'1Iing" by deparl"""" and o .... paUon-Oigar_Contd. 

O.-NEGRO WOMEN-7 STATES 

Week's eamfngs 

Number of womeu 

Miscellaneous from 
aU departments 

In· Mr. 
Hand Machine ~c- cella-

Total BelecJt strip ,trip Total an:.t n::r 
super-I"";;;-eml visors 1& ..... 

------~--I_ --1--1---1---1--1---1--
Total___________________ 1,7M 144 I, &96 24 eoo 906 13 1 " 

M ....... _______________________ $10.10 $10.30 $10.00 P) $8.65 $'0.80 (0) P) (1J 

Less than $1 __________________ _ 
$1 and 1889 than $2 _____ ~ _____ _ 
S2 and less than $3. __________ _ 
$3 and less tbm $4. __________ _ 
.. and 10&0 than 16 ___________ _ 

$6 and less than $6__ __________ 86 
S6 and less than $7____________ 108 
f1and less than $8.___________ 148 
S8 and less than .L___________ 172 
19 aDd less than $10___________ 168 

$10 and less than SlL_________ 281 
$11 and less than S12__________ 172 
$12 and less than $13__________ 127 
$13 and less than $14__________ 106 
$14 and less than $16__________ 81 

$15 and less than SI6. ________ _ 
$18 and less than $17_. __ • ____ _ 
$17 and less than S18 _________ _ 
'18 and less than 119 _________ _ 
$19 and less than $20 _____ • ___ _ 

$20 and less thaD $21. ________ _ 
$21 and less than $22 _________ _ 
$22 and le88 than $23. ________ _ 

1 Not computed; bue 1_ than 00. 

70 .. 
20 
7 
8 

{ 
1 • 

2 
2 
8 

17 
21 

.". 
7 • • • 

18 
1. 
30 1 .. 
'" 83 _______ _ 

106 
143 1 1M _______ _ 
148 _______ _ 

210 • 
165 2 
122 { 
101 78 ---poor 

• { 
1{ 
17 
40 

61 
7. 
89 
88 
III 

88 
88 .. .. 
10 

88 1 18 
30 1 8 
20 • 7 ________ 1 
8 2 _______ _ 

10 ____________________ _ 
16 ____________________ _ 
21 ____ • _______________ _ 
18 ___________ • __ • _____ _ 
18 1 1 ______ _ 

82 _________ • __________ _ .. ------- ------- -------63 __ • _________________ _ 
87 _. __________________ _ 
79 1 _______ 1 

106 2 _______ 2 
100 86 -----i- ----or ___ a_oj 
72 1 1 
86 8 ----or 1 

54 2 1 1 23 2 2 ______ _ 
18 ____________________ _ 
e ______________ . _____ _ 
4 ____________________ _ 

4 ____________ .___ " __________________ ••• 
1 ________ ________ 1 ____________________ _ 
2 2 _____________________________________ _ 
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TABLII XXII.-Weok·. 66 .... ;11/1 •• by deport_ "rod occupalion-Oigars--Contd. 

D.-NEGRO WOMEN-PENNSYLVANIA 

Number of women 

M!sceJlaneotlll from 
all departments 

Total Seleot Hand Machine Total 
.. rlp ItrIp 

TotaL~_________________ 1,09'J 139 9M 18 lUi 811 9 6 .. 
ModlaD ••••••••••••••••••••••• l]a'" Ito.", 110... ~) 17.'" 1t0.70 ~) ~) (1) 
Lees tha.D SI __________________ _ 
II and lea tban 12. __________ _ 
S2 and Ie. than $3 ___________ _ 
13 and 18111 tban 14 ___________ _ 
Sf, and 1_ than 56 ___________ _ 

$5 and less tban $8._ • ________ _ 
18 and I ... than $7 ____ ._. ____ • 
$7 and 18911 than IS ___________ • 
• and less than $9. ____ ._. ___ _ 
19 aDd _ t.ban 110 __________ _ 

'10 and 1_ than SU. ________ _ 
111 and less than SUI- ________ _ 

J12 and loss than S18. ________ _ 
13 Bnd 1_ than .14 _________ _ 

114 and leas thaD $l.6. ____ eo_po 

liS and .. tban SUI _________ _ 
Sl6 and 18II!I than 117 _________ _ 
$17 and less tban '18. ________ _ 
118 and less Ulim S19 _________ _ 
$19 and lees tb.a.n ~ _________ _ 

ao ud 1_ than S21. ______ •• _ 
$2l and 1_ than $22 _________ _ 
I2Z and '*- Ulan $21 ____ • ____ _ 

1; ---~-T .. . 
.. 1 

'" .. 
<7 
"IS 

112 .. 
'03 

'" "IS 

" tf1 .. .. .. • • 
• 1 • 

1 • • 17 ., 
78 
7 
1 • • 

.. II .. ,. 
70 '" .. 18 .. • , .. • • .. • 1 
77 • • "Ill ------i- • .. • .. • .. • ,. 1 • ------i- 1 • --------

(I ___________________ ._ ,. 
'" 17 ,. 

.. • 87 ____________________ _ 

71 ., 
tf1 ., ., 1 _______ 1 

:I :& ______ _ 1. __ . _________________ _ 
• • a ________ ________ a ____________________ _ 

1 ________ ________ 1 ____________________ _ 
:& 1 ___ • ___ • _____________________________ _ 



166 WOMEN IN CIGAR AND CIGARE'I'l'E INDUSTRIES 

TABLE XXV.-Ea7'1lingB distrib"ti.n by locality-Cigar. 

A.-WHITE WOMEN 

Per cent distribution or WOID8D 

Number Median LoooIlty of earnlDgs Less 1680d '108Dd SUi and 
women less '''' I ... mand thaD tbaD 'han tbaD over $II II' ,I' 120 . 

AD locaUtles~ ____________________ ,., .... 116.30 ... 1 ... ... .... .. .. 
Naw York I. __________________________ 

1 .... 11.60 ... 7.' 23.7 .... 32.9 New York Clty ___________________ 
1.184 30.00 , .. S •• , ... .... '" .. 

New Jersey ____________________________ ..... 19.05 .. , ••• 17.8 .... " .. Trenton __________ • ________________ ... 18.25 •• ••• 19.0 ".1 . ... CamdeD.-. ____________________ • ____ 
1,637 21.30 ••• U.5 13,9 16,0 ".1 'Newark and near-by cit16s ' _______ 1,606 18.25 .. 1 6.. ".S .o.e ".9 

Pennsylvanfa._. ____________________ • __ 8,170 18. 75 ... 1J.t 'U ".1 . ... 
Pbiladelpbfa.. ________ • _____________ 3,704 21.20 ••• ••• 11.8 18. 7 ..., Other '. __ ._. ____________________ ._ a. ... , .... 8.' 17.7 "'-7 SLB 7.' 

M~1and and Delaware _______________ 800 14.35 ... If. 2 .... so.7 n.7 alUmore. ________________ ••• _ •••• ••• 12. .. 2. • 12.' 61 •• .. .. e.. 
Ohlo _____________ • _____ • ____ • _________ 

~ 102 13.11; 1.1 • 2.6 87 •• .... B.6 7 cit1al t ___ • ______ • ____ •• _. ________ 
1,7" , .... ... 22.7 .9.2 2'-9 f.9 

Mlchlgan-Detrolt __ •.. _______________ 2,1" 17.46 2.3 U 21.1 89 •• .).4 Kentucky and Tennessee ______________ 1.088 8." 1f.9 'M .2.6 '.1 1.1 Massachusetts-Boston ________________ 

"" 19.10 .7 ... 30.6 23.7 .0.7 
Vlrglnla------------------------------- ... 12.10 10.. .... ... . ... 1. • 

, 

B.-NEGRO WOMEN 

All1oca11tles , __ • __________ •• _____ 
1,7M '10.10 ••• ... d .s.7 7.7 0.' 

New Jeraey-CamdeD. _________________ 87 .2.0. ..0 ,.,,7 39.8 11.6 ---------
P8llD8Ylvania.. ____ , ________________ • ____ 

1.092 1 •. 40 ••• ".9 .... 10.0 0. • Phlladelphla.. _____________________ 1.051 10.60 ••• .... • 7.7 10.3 •• 
Ohio--7 cities I ________________________ 

. 516 .... ... "'.1 Sa.. ... ---------
1 New York City sod BtnghRDlton . 
• Includes Newark, Pnssalc. Pertb Amboy, South Amboy, and Fords. 
I Includes York, Lancsster, Reading, Harrisburg, and Steelton and vtclnlt,. • 
• Lima, Sidney. Wapakoneta, Van Wert, Columbus. Dayton, and Xenla. Negro woman were round ill 

Columbus and Xenia only. 
I LocaI1ties with !ewer thaD. 80 women Dot shOWD aeparately. 



TABLZ XXVI.-Wuk's earnings and age 0/ women WM supplied personal in/ormGtion--(Jigor, 

A.-WHITE WOMEN 

WODUID wbaae eamiblllSDd lIP WeN reported 

.. 
AD ....... iuDder18 ..... 

18 and under 2D and undID' 2Ii and under 30 and under 40 and under &0 and undsr 
Weet'.1IlIIDfIIaI!I ....... ....... ....... "' ..... .. ..... .. ..... 

N=.~ P~ Nom· p.,. Nom· P .. Nom- Per Nom- Per Nom· p.,. Nom.~ Num- Per 
ber .... ber .... "'" .... "'" cen • "'" .... "'" cen • "'" ... t "'" .... 

Total ________________________ • ________ 
10.687 1(1).0 I, ala 1(10. 0 1.834 100.0 2,897 1110.0 1,828 100.0 ~IM lin. 1,016 100.0 340 100.0 

Medlan ••••••••••••••••••••••••••••••••••• _ $I.M $13. 00 . $1&80 $19.0:; $18. 46 $18.16· $13.M $13.60 :r..e. than 11_ .. ___________________________ 
222 U 70 U .. k: 28 I .• 18 I.' 30 ~. ! 21 2.1 13 

2U 
S6 sDd lesa than .10 ______________ ._. ______ 

91' a. 301 19.9 fIT 103 ... .1 ... 1M ••• '" 11.3 73 '10 and 1_ than .Ui ____ •••••• __ • ________ ~ ... ZI.' .,. 'L. m 2L • ... .... 24' ... , ... 21.0 31. 30.7 130 '8.2 '16 and less tban 12O _________ •• __ 
t 
________ 3,286 30.7 ... .... .... 30.7 "" 32.7 ... .... 703 '2.0 a .. 32.. .. 27.' b) and IflIII than 126 ____________________ 

~"" 27.2 ... 19.0 6" '6.8 759 31.1 .03 ".7 073 .... 187 ... 4 27 7.' tu and leas tbaD $30 __________ •• ___ • ___ ••• ... U 17 LI ,. ... ... lU ... ..4 182 &6 .. 4.1 • •• 130 and over _________ • ___________________ 
120 L' 7 .0 • •• 27 1.1 .. 1 •• M U 13 I.' --.---- -------

~ 
B.-NEGRO WOMEN 

....... -over 

~P" "'" .... 
I'" lin. 
$ID. t6 
1. ~: .. .. .... 
21 16.3 
3 aa 
1 .8 

------- -------

ToOIl _______ n_n. ___ n_n •• m_u_ 1M UIO.O 211 (1) 00 100.0 226ll(XLO 141 100.0 166 101.0 56 I !~O 115 (1) 41 (I) 

MedJan------.--•• ----.---.-•.•. -.-------.--I-~SI'iO''' .. T..t-Tich'--\--,S .. I"i."'''T.rl--,$ .. I'iI . ."IOT.;-\--,S .. lo.T'''''T.;-\--1S'''''T30'''-;,,-i;--;-...,.s8.~-;,.,;\--~(t-_+--~(~t--:r...tban$li __ • _____ • _______________________ 63 1.6 6 __ .____ 7 7.8 9 (.0 7 6.0 II 7.1 12 21.8 1 ______ _ 
ta and Ifllll tbaD $10 _________ ._. __ •• _____ ._ 2f5 M.7 7 _______ 32 35.8 66 21U 49 84.8 DO 38.6 21 38.2 8 _______ 2 ______ _ 
$10 and less thaD .16 ____ • __ •••• ___ .________ 340 48.1 9 _______ 47 62. a 128 66.9 14 62.15 62 39.7 14 26.15 6 _______ I ______ _ 

1M =~ = = :==:::::::::::::::::::: 0: 9:: ::::::: ::::::: _____ ~ ____ ~_~ _____ ~ ____ ~:~ _____ ~~ ____ ::~_ 2J It: _____ ~ ___ ~~_~ ______ ~_ ::::::: ::::::: ::::::: 
1 Not eompat.edj: bue_ ChaD eo. 



168 WOMEN IN CIGAR AND CIGARETTE INDUSTRIES 

TULlO XXVII.-Earning. di.tributioo by time in tho 

A.-WHITE WOMEN 

Women Less than 8 6 months and 1 and less reporting tim months loss than 1· thftD :2 years in trade .ear 
Week's earnings 

Nom· Per Hum- Per Num· Per Nwn· Per 
ber cent ber cent ber cent ber cent 

--f----I-------Total. _____ . ____________________ . ________ 
~ ... 100.0 tIM lin ° '118 100.0 97< 100. ° 

Median ••••.•.•• _ ••• _ •••••••••••••••••••••••••• $17.2li $12. 76 $15. 15 $17.2li 
Les! tho.n $6. ___ •• _____ ._._._._. _______ • ___ • ___ • 181 20 " 6.7 11 22 18 1.8 '5 and less than $10. ___________________________ • 781 8.7 140 21.3 " 10.2 89 9.1 
$10 and less than SIlL _____ • ___________ • __ ••• _ •• U64 24.0 Z71 41.3 183 36.7 263 Z7. ° $lIi BDd less than $2(L. _____________ • ___________ 3,022 33.6 137 20.9 168 33.7 325 33. , 
$20 and less than $2lL __________ • _______________ 2.146 33.8 .. 9.1 81 1&3 25' 25.9 $25 and I~ tban $30. ___________________ ._ ••• _. 603 6.7 • .6 • .8 26 27 
$30 and over. __ .• ___ •• ______________________ • ___ 101 1.1 ------ ------- ---_ .. --_. __ . 1 .1 

B.-NEGRO WOMEN 

TotaL. ••••••••••.•••••••••.••.•... _..... 4831,00.0 .. J 100.0 .. J 100.0 40 L (') 
Median •••••••••••••••••••••••••••••••••• ·······I_.....,$1c;0·""';,d_..,.$8.iT'7,,' ..-.1--;$9,.,· 66"7..-f-rrl.,<--
Le.ssthan S5 ••••••••••••••• __ •• _ ••••••• _........ 36 1.5 12 13.6 a 5.0 2 •.•• _ •. 
$5 and less than.IO _____________ •.... ___ .... _.. 185 38.3 41 53.4 31 5L7 10 _ ••••.. 
'10 and less than $15 __________ . __ . ___ • __ • __ •• _. 220 45.5 29 33.0 26 41.7 28 ___ ._ •• 
$16 and less than $2'5 ________ • ___ ~-- •• ---.------ 42 S. 7 ______ _______ 1 L 7 

I Not computed; base less than 60. 



APPENDIXES 

Irado, ....,.." who 81tpplied p ..... nal inJ.rmalion-Oigar. 

2 and 1_ 
lbaDa ..... 

~~ her ..... 

838 100.0 
$17.80 
11 ... 
n "6 

'78 21.1 
273 82.7 ... 211.8 .. ... 
" •• 

A.-WHITE WOMEN 

3 and lese .. and I_ 6 and less IGand less 
than 4 ;yean 1baD ...... thaD 10 yean 1baD ....... 

Nun1- Per. NIUD- Per Num- Per Nom- Par 
bar oent her COD' her ..... bel .... 

-.-----r------------
891 100.0 692 100.0 2.0U 100.0 1,059 100.0 

$18. 6S $18.26 $18.46 $17.66 ,. '.6 9 I.' 20 I .• I. I .• .. 8.8 33 U 116 U .. ..9 
'50 , ... '27 21.5 367 17.6 221 3l. " 317 .... '00 82' 7:f1 36.1 ... 34.7 ... 82. m 28.9 ... .... ... .... 
6' .... .. " .. 230 1L3 .. 8.1 • •• 6 L • .. LO 27 ... 

B.-NEGRO WOMEN 

~J.l(1O.0 81 I (lJ 

. $~·I·$O ... ~'(:~ ..... . 
18 28.6 14 ______ . 
34 60.7 11 • ___ . __ 
" 7.1 a ____ . __ 

123 I 100.0 
$1~. 70 "I 9.' S8 29.S 
118 47.2 
17 18.8 

8.1 (.) 
(.) 

"I""'" 
8 ______ . 

18 ______ _ 
8 ______ _ 

126898°-32----12 

169 

l5and less ~)'eBl88Dd 
1baD20 ..... over 

~ p~ Num.- Per 
bel ..... her cant 

----
836 100.0 815 100.0 

$17.05 $lti.8lj 
I. , .. 23 U .. .. " 87 10.7 

163 2U ... 31.0 ... 38., ... 8U 
123 UI.S '41 17.3 .. 7." .. '.4 

8 1.8 I. L' 



TAOL" XXVII I.-Week'. BIIrning', by departmBnt and occupation-Oigaretta 

A.-WRIT" WOMEN..." STATES 

Week', earn10p 
AU OOOQ­
pallo .. 

Total 

Number of women 

Leaf departm.ent 

Pick nand .... Machine .... M_· 
laDeoUi 

and 
general 

belp 

Total Faad Operate Caleb 

TotaL. __ • __ •• __ • ___ •••••• __ ••• __ •• ___ •••••••••••. __ . ___ 0 31..668 228 til 16 912 98 188. 462 11M 
Me<1IaD •••.•.•••.•.•••••••••••••••••••••••••••••••••••••••••••• I_$::'::.:{.::OIl:-l_....::.'::I.:.:83:+....:::::.:-:+_~-::1 . ....::.::I'::.:. 8::1.1-..:.:('):....+..:.:;:16:: .• ::0+..:.::'2::.::81+..:.::'::7.::86+_.::1.:;4 . .:;28+....:.::17::.7;.:8 

.. •• flO. 06 (') 

Leu than II 8 4 t and loss tIiiLD-u:::::::::::::::::::::::::::::::::::::::::::::: :u 12 ::::::::,:: :::::::::: -----"-,7
1
- --------,i' ::::::::,:: .-.-.---~- -_····_--s, 

f::E 15 = 5:::::::::::::::::::::::::::::::::::::::::::::: ~ 1~ : r ------'T ________ ~. ____ • ___ ~ __________ ~ 
2 • • , 
8 • .. ' ... '.,. 6 

$6i:g~:: ~~ It::::::::::::::::::::::::::::::::::::::::::::: : : : i: ~: 1 : ----A-A-Ai 
and les., thaD $8. ________ ._._. _______ •••••••••••• _._ ••••••••• _ 31 11 " Ii 2 II 1 ••• _...... " 
ond leas than SU ••••••••••••••••••••• _ •••••••••••••••••. __ •••. 48 18 6 6 1 9 8 2 " 
and 1888 thaD .10. __ •• _ •• _ •••••••• _ •••••••••• _ •• _ ••••••• _..... III 11 6 6 1 11" 8 " •• __ •• ___ _ 

11 and 1&. .. than $12 .••••••..••..•.•• _ ••••..•..•.•...••....•.. _. 168 18 6 Ii " 8 iiI 6 2 43 
12 and less than .IS............................................ 220 41 9 1 21 10 49 16 " 23 ·'·"·---i i
10 and I .... th ••• 11....... .•••..•.•.....••••••......• ..... ....• 84 iI2 lJ 2 7 ......•••. 2S 4 2 16 

IS and ie.'l3 than $"' __ .•.••..•• _................................. 269 2S 11 8 9 101" 4 92 1 
lfoond IIl88 ihan .16.. __ ._ ••••••••••••••• _._ •••• .:.. __ • __ ••••••• _. 28U 20 16 2 1 1 124. 12 0 98 II 

$1& and less than .18. ••••• ___ ........... __ •• _ ••••• _ •••• __ ._...... 233 0 3 6 1 78 " 7 (11 IS 

n
6andlllSlltbanSI7 ............................................ _ Zi& 4 ••••••••• _ •• ___ ._ ••• 8 1 91 7 11 61 It 

}::~~::~: ::~:::::::::::::::::::::::::::::::::::::::::::: = : ~ ~::::::::: :::::::::: :::::::::: l~ 1~ ff a: : 
9 and 1688 than U). •• __ ••••••••••• _............................ 2f8 • _____ ••••••••••••...••• _._ •••••••••••••••••••• __ • 43 8 :iN 1 16 

$20 and 16S11 than $21. •••• _ ••••••••••••• _ ••• _ •••• _............... 289 1 •••••••. _ .. _ ••.• _... I "' __ ' •• '_ 30 1 1.2 17 

i aUd loss Ulan $22.._ •• _ ............. *0_........................ 131 ••••• _ •••• __ ••••••.•..• ~ ••••• _ .•••••••••• ~ ••••• _.. 10 J 6 3 
IlDd 1_ Ulan S23 •••• ~ ••••••••• ~ ••••• _ •••••••• ___ •• _ ••• _..... 6f, •• _ •• ~ .......... _ ••••••••••••••••••••• _ ••••••• __ ._ 8 2 II 

. ::~ :~ ... ~ ~~ E!· .............................................. ··....................................... M •••• _ •• _ ••.•...•.• ___ ..•.. __ '. ·····.u. ___ ........ I _ ••••••••••••••••••••• '_""" 1 ............ 62 • ____ ••••• _ ••• _ ••• _. __ •••• __ ._ •• _ •• _._ •• _ •• ___ •••• 1 ____ eo_eO •• ___ • ___ ••• __ • __ •••• - 1 

. =::~:: ~a: =:::::::::::::::::::::::::::: :::::: :::::::::: : :::::::::: ::::::::: ~ ::: ::::::: : ::::::::: :::::::::: __ .. ___ .. _ .. __ ........ _ ... _.~. : ::::::::: :::::::::: 137............................................................. I 



()peto .. .... 
pacldDl ........ 

A.-WBITI! WOMIIN-" STATES (CouIlDaecl) 

Number of women-OontlDued 

Old packing Operate Hand MIsoeJ· BOE MIJcel-
machine Operate stamp. Pact stamp BalV818 Jan&. depart- !t~ I~ 

Feed cap wrapping ing and Hand 1P car· paste.' lDIpeoI and :: JP8Qa: Total .;;<il' ;;d 
or op- or macbJDe bandlnc pack IDOl and repair general cJerfca.l pneral 
erate lDJpect macbiDe wrap help help 

--~T~.~~~ .. -.-.. -.. -.-.. -.. -.-.. -.. -.-.. -.. -.-.. '.--~~~~1~--~on~r--~-I~-~ZD~I----om~t----G=i--~N=I-~~~=i--~I~~ M ~ ~ M ~ U ~ 
fdedJaD.............................. 117.10 118.:1) 118. 13 '18. 29 Stg. 10 (l) 817.32 $17.74 112.69 <I> <I) '17. 06 '1~. 66 <I> (1) <I) 

r- thaD .1 ........................ . 
ti 

aDd leu: thaD 12 _________ • ________ _ 
and 1_ thaD 18 _____ • ___ • ____ ._._. 
and Jell than " __________________ _ 
and _ t.baa 115 _________ ._. ____ • __ 

• aDd 1_ &haD tiL • ___ 0 __________ • __ 

.., and _ than $7 __________________ _ 
$7 and leJI thaD ___ • __ ••• _____ • ____ _ 
18 and _ &ban 111.._. ___________ • __ 
• and ... than '10. ___ • ______ • ___ • __ 
tto and 1_ Ulan $tl ________________ _ 
'II aDd leu than 112 __ •• ,,'1..'_. _____ •• _ St2and laM than $13 ___ .4. _________ _ 
,

13 and leu Ulan 11' ________________ _ 
"aDd _&baD 116 _____________ •• _. 

116 aDd '- tbaD .ul. ___________ • ___ _ 

J
16 and IesB than 117 ______ • ___ • _____ _ 
17 and leu than 118 ___ • ____________ _ 

j18and 1_ &han .10 ________________ _ 
tIO and _ &ban $20 ______________ • __ 
t20and 1_ than t'l1 _________ • ____ • __ 
$21 and leu than $22 ________ • _______ _ 
f22 and _ than 123 ____ •• ___ • ____ • __ 
S23 and 1_ than 124. _ ••• ___________ _ 
... aod Ieoo thaD .. i ................. . 
S2lS and" than 130 ____________ •• __ _ 
"" aod Ieoo thaD ., ....... _ ••••••••.• 
137 ••••••••••••••••••••••••••••••••••• 

I Not oomput.04j bile ... thaD eo. 

« ••• _..... ....••.• ........ •.••.•.•.. 1 7 1 I ___________ .______ I 

, ---·----r r :::::::: -------T :::::::::: 
10 •• _ ....... __ 2 ........... 1 _ ............... _ 
10 .. _____ .. ___ 1 1 1 ___ ..... _ .. __ 
11 2 •••••••••••••••••••••••••••••••••••• 115 1 2 I 1 • ___ • ___ _ 
21 2 2 1 I I 
'81 286 1 1 

'36 2' 2 ,_ ....... __ _ 
ff1 8178 6' 
11181771 11 8 
136 9 6 8 It 6 
Itl 20 6 0 0 I 
138 911538 107 
128 10 115 16 11 2 370 'ff1 18 , 2f, __ • ___ .. _._ 

ao& 88 !II 12 811 •••••••••• 
D 1K1J18 86 2 
2M 1849l11it. 2 
12111830 Ii I 
M 12 8 9 , '7 I ___ .. _ .. __ 6 1 
at •••••••••• •••••••• •••••••• 88 56 _____________ • _______ .. ___ _ 

to 
1 

23 2 

1 .•••.•.. ..••••.. ..•.••.. 1 ..•.•.•...••.•••.. _ .••••••••.•.• 

f ::::::j: i :::::::: :::::':~: :::::::: :~:::~~: :::::::: :::::::: :::::::: " _ ......... __ 13 ._ •• ______ •• ___ • ____ ••• ___ ••• __ ._. ______ • _____ • ______ •• 
t _._ .. ____ " ________ 1 ________ ..•.. __ • ____ ••• _ .. _____ " _______ _ 

& 1 2 •••••••. ••••••.. 1 ._ •••••••••••••..••••••• _ ••••••• 

19 & t :::::::: . _____ ~_ :::::::: ··"--r :::::::: :::::::: :::::::: 10 10 4. ._._0 _________ ._ 1 :I _. ______ •• _~ ___________ _ 
~ " 8 ________________ •• ______ , 1 1 
10 12 8 1 " 6 7 a _____ •• _ 8 
ao 8 8 ••• _ •••• 7 2 DC •••••••• « 
46 71 10 " -10 " , 7 ________ 7 
82 18 6 ._ ••• __ a e a 1 ________ 1 
81 11 ______ .__ " 8 _ 12 6 " ________ ,. 
87 115 "8 11 10 2 ________ I 
15151798

7
8 8:uaa 8 1,. 

.. 70 8 1 23 8 1 •••••••• 1 87 82 Ii 8 2 1 a 1 ________ 'I 
4lI 48 I , 1 • _____ •• 1 I 1 1 
.. 12 Ii " ________ • ____ • __________ •• ____ ••• _ •• __ ._ • __ ... __ _ 
18 6 8 2 ____________ 0 ______ .. _. __________ ._._. _________ _ 

26 10 1 1 ___ •• __ • 1 ________ 8 ., • __ • ___ _ 

1.12 1 1 •••••••••••••••••••.•••••••••••••••••••••••••••• 
21 7 2 __ • ____ • ________ ________ ________ I 2 •• ___ • __ 
10 _________________________ .______ ________ ________ " .. _______ _ 
1 __ • __ •• _______ • _________________________ • ___ • __________________________ _ 



TABLB XXVIII.-Week'. earning', by department and occupation-Cigare!!es-Continued 
B.-WHITE WOMEN-NORTH CAROLINA 

Number of women 

Week'a earnings Leat ,_M_akiDg __ d_._parlmen ___ .... _M_akiDg __ m_._'_hiD_. 
AI} occu- depart- I. 
patJons ment 

Total Operate C.tch Inspect 

Total. __ • ___ ~ _____________________________________________________________ .• _______________________________ .__ 1,840 14' 36tI 79 1M 93 

Median ..•.•.•..•......•.............• _ .•....•.. _ ....... _ ... _ .•. _ ....... ____________________________________________ 1-::.":.:1:.:-00::..1_-~:.:)~.1-..:$:::15:::· ':.:'+..:$::.'7::.-70:..:.
1
'....:$:.:' .. ='0:..

1
-....:.::."::.-00:.: 

"Less than IL __ ._: _______________ ._. _______________________________________________ • _______________________________ _ 

ti Ei IE :5 !:::::::: ::::::::::: :::::::::: :::::::: :::::::::: ::::::::: ::::::: :::::::: ::::::::: ::::::: ::::::: :::: " and J .. than $6 _____ • ____________________________________________ .". _____________________________________________ _ 

I: :91:: = ~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: E and 18!B than SS. ____ ------- -- ___________________ • __________________ -___________ ---- -------- __________________ ._~_ 

i:~ ::: = ~o:: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: :::::::::::::::::::: 
Iii ~I !~ ~ f:~~ ~ ~ ~~~~~~~~~ ~~~~~~~~~:~~~~ ~~ ~ ~ ~~~~~ :~:~:::: ::~~~~~~:::~~~ :~~ ~~~:: :~~~:::::~:: ::~::~: ~~::::::::: 
I:::S I:: ~I:: ~~:: :::::::::::::::::::::::::::::::: ::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::: f7 and less than $18 ________ • _______ • __ •• ___ •• _ ••• _ •••• _._. ______ • __ . ________________ .;.. _______ • ____________________ _ 

it::~ :: = m: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
S20 and less than $21 ____________________________________ • _____________________ ._ • _________ • ______________ • ________ ._ 

m::~ :: !~ t::::::::::::::::::::::::::::::::::::: :::::::::::::::::: :::::::::::::::::::::::::::::::::::::::::: 
m :~ ~= = m:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: $26 and less than $30 __ ~ ._.~. ___________ 4_~ ________ '~ __ ~ ____ ~ ____ ' __ ' ___________ •• _____ • _____________________ • _____ ._ 

2 ________________________________________________ ~_ 
f 1 1 __ ._______ 1 _________ _ 
" ~_________ 3 __________ 3 _________ :. 
6 __________ 1 __________ 1 _________ _ 
1 4 __________ . ____________________________ _ 

12 4 4 ____ ~_____ 4 • ________ _ 
16 ___ .______ 6 __________ 6 1 

9 15 --------3- --------2- :::::::::: --------2- :::::::::: !M. 1 1 ___________________ _ 

26 .. 48 --------i-
n, 
171 

n .. 
4'" 283 _________ _ 

137 
200 ________ ._ 

79 
28 ,. 
• 

4 
18 
10 ... .. 
'9 
20 .. .. 
13 

, 
1 
3 

1 
S 

41 .. • 

3 
17 
'0 
43 
71 

15 
1 , 
2 , 

2 ______________ • ____ _ 
3 _______ !. ___________ _ 
3 _. _________________ _ 
1 ____________ • ______ _ 
1 ___________________ _ 

-------._-.------------------2 

a 
'0 
38 
21 
7 

2 
a 
s , 

" -.L._ 1 ________________________________________ • ________ _ 



Total 

B.-WlIITB WOMEN-NORTH CABOLlNA-ConllDued 

Number of wome:o-Contblued 

PackInI departmeDt 

Old_ 
0 _.... machine Opernte 

..... - Operate atampiDg 
~DI i----:----jwrapping and 
roaabJDe Feed or CuP or machiDe banding 

operate inIpect JUBChl.De 

Hand 
pack 

Pack In ....... 
Hand 

stamp, _. 
.nd 
WIIlp - 8aJV8g'e 

.nd 
repair 

MboAlla. Sol 
D90UI deput-
and ment 

.. nowl 
belp 

D • ...,.. 
man! 

Dot spec­
Ified­

M ....... 
n ..... 
.nd 

general 
bal. 

Totel ____ .________________ ],40& UK 90 U7 1115 11 40IJ 3110 .. 
(') 

.. 
(') 

12 .. 38 
C') 

18 
C') <I> '11.66 M'ecllaD __ ._._. ___ • ______________ 1-"1'_'.,,,00-+-..:.,_'8_ ... -+-' .... _"'-I_ .... __ .. +_ .. _ •. _,.,_~-C:.;ry-.1 '16.10 '11.00 

1.-than 11..................... • .......... .......... .......... .......... .......... 1 
~ snd less than $2_ __ ___________ :I ___________________________ •• _ __________ __________ 2 

P =t :::::: =::::::==:::::: l ---------- -------T :::::::::: --------i -:::::::::: ________ ~_ ----eo-eli" :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: tfIlU1d'" thaD 16______________ 8 1 __________ __________ __________ 2 . ________ . ________ . _________________________________________________ _ 
, 

• sud _ chlm te............... • 

E
llDd less than $7 ______ ,_ •• ____ II 
and leas than 18_. __ ._________ " 
and less than tIL.___________ ]0 

~ and _ tbso '10 _________ .___ 22 

'101lDd 1_ than tl1._. ______ '" 

~
lllDd leM thn.o '12._. ______ ._, 

12 and 1_ than t13 _________ • __ 
13 and 1_ than '14. ____ •• ____ _ 
fllDd. _ tban '1li. __________ _ 

~
li snd 1_ than 'UI. __________ _ 

16 and 1_ 'ban '17 ............ . 
111lDd 1_ than '18 __ • __ • ___ • __ 
IK and Jeas than '19 ___________ _ 
19 and _ tbaD t20. __________ _ 

1 and leas than 122. __________ _ 
and lest thau m_. _________ _ 

,., 
26 .. .. .. 
oo .. 

a .. ... 
I" 
I,.. 

111 .. 

1 _________ _ 
· .. ·· .. ···2- -.-------- ----~-----

1 ---------- --------i- --------r :::::::::: 
l --------r ~ ________ ~_ :::::::::: 
• • 1 • ----------1 • --------i- --------i-
1 • • • ---_._--j- • 4 ---------- -_ ... -.---- 1 , -----·---i- 1 • 4 
1 2 • 1 

rn 1 1 12 
oo • a 1. --------i-.. • 14 .. .. .. .. .. 
1 I' " 2 

6 • 

2 __________ __________ __________ 1 ________________ • _______ MOO_A. 

6 1 __________ __________ __________ 1 ________________ . __ _ 
6 1 ___________________________________________________________ _ 

• • 6 8 :::::::::: ::~::::::: :::::::::: --------r ·------T :::::::::: 
10 
13 
21 .. 
58 .. 
'" '" 29 .. 

• ., .--------- .. -------- -----.-.-- --------3- ____ eO_MO. 

f -'---'--i- ---------- --.-------- 2 
8 1 ------·-i- --------i- 3 

11 3 _________ • 1 6 2 

, --------j- 1 • 1 2 
1. • --------.- • • '" • • .. 29 .. • • 1 21 1 
21 • • 1 ----._._--

1 
a • , 
1 

----Moo-Ai 
1 
1 

----------
31 13 :I 4 1 _____________________________ _ 
24 li 1 2 ________ • __ • ____ • ____ • _________________ _ 
16 _. _____ .__ __________ 1 __ • _______________ . ____________________ _ i

snd IMI thllD $21. ___ eo_eo_e. 

and leas than 124 ___ ._ •••• _ •• 12 ____________ " _____ 0 ______________________________ _ 11 1 ___________________________________________________________ _ 
and lees than 126 ____ •• __ ._ •• 

12& and 1_ than tao •• _. ___ • __ ._ 

J Not oomputel!j bull. thaD 60. 

• 1 • 1 



Week'. eamIDga 

TABLJII XXVIII.-Week'. earnings, by department and occupaiion-CigareU_Continued 
O.-NEGRO WOMEN-2 STATES 

,:1 
~To~ 

Number of women 

Leaf department Making department­
Making madlIne _d,partmtlll 

Pick 

Miscel- O~lng 0 to 
M bin Jan.... 1---...---1 pera ae e and Total Operate Inspect Total wrap-

stem Jeneral I ping 
help 1 Feed or Oup.or macblne 

operate lnspect 

Olber 

D,part. 
mentnot 

BO% apecl-
depart- ~lla. 
ment neoWl 

and gen­
eral help 

---------I·---1--~---I--·l--I--I------- ----1----1---/--1--

$5 and Ie3s than $11.___________________ 240 

E 
and less thaD fT__________________ 174 
and less than SS____________________ 208 and less than 59. ______ • ___ .________ &u8 

• and 1_ thau 1.10___________________ 197 

Il
o and 1- than 111 .. ________________ _ 

11 and less than .12 _________________ _ 
2 and lea thaD. SI3:. ___________ .: ____ _ 

$13 and lesa than sa _________________ _ 
tU. and 1888 tbao $16. ________________ • 

121 .. .. • • 

... 
'00 , .. .. , 
193 

7 
'6 .. 
"'" .. 

219 8 146 ________ _ 

119 13 
126 156 
.. 33 

• ~l 
1 

<Il 
6 

<Il 
7 

<Il • <Il 
11 

~l 
7 .. 

<Il N 

l~ : ~ : : :::::::: ::::::::: :::::::: ______ ~_ ::::::::: :::::::: ::::::::: ______ ~_ :::::::: ---ow-poi 24 li 12 6 2 _____ • _________ • ________ =1 _________________________ . ___ 0 _______________ 0 ____________ _ 

: 1 ~ ::::::::: ______ ~_ :::::::: ::::::::: :::::::~:::::::: ::::::::: :::::::: ::::::::: :::::::: :::::::: --------i 
11& and I ... _118 •••••••••••••••••• 118 and lesa than SI7 _________________ _ 
$17 and less t.ban SI8 _________________ _ 
$18 and less than '19 ... _______________ _ Ii ...... ;. ~~~~~~~~ ::::::~: :~~~~~~~~ ::::::;: ::::::~: :::::::~: ::::::~:I ,i :::::::t: ::::::t: ~~~:~~~~~ ::::::~: ::::::~: ~~~~~~~~~ 



D~NEORO WOMBN-N0!lTH CAROLINA 

. TotaI •• ,. ____ ••• _. _____________ 1,821 1.777 412 1.107 177 81 1 II 1 17 II 7.________ " 1 

Med.laD.-------------.---------------!-' .. "." .. :t""" . ..: ... :t" ... ..:..: .. :t_ ... ..:..:OO::-t-' ... ---, .. :+-' ... _ .. +--"~)'_I-..:(.;.')_II__'(:.:')_II__'(,,')'-I__'.:.(':..) -I <I) (I) (1) 

,. 
(') 

La !ban .1.-.................. _.... 8 7 • • 8 ••••••.• ••••••.. .••••••.• .•.••••. ..•••••• .••.•...• . ..•••.• .•••..••• .•••.••• .•••••.. 1 II and leas thaD 1'2____________________ 18 17 14 2 1 ________ --. ____ ••.• _ •• __ • _. ________ •.• _ •• _ .•.•• ___ .•. _._ •• __ • __ • ___ ".______ 1 
$2 and _ than .~L___________________ 3& 33 _____ ._. 28 2 a _________ '._. ______________ . ____ ... ______ •. _________________________ .• _________ PO_A. 

P and 1_ than "____________________ IHI 114 7 103 a 1 ____ A_A •• __ • ____ • ____ A_A. ______ • _____ A_PO. ________ • ____________ A_A. _. ____ ._ • __ • ___ •• 

.. ADd. _ Li:aaD ,,_.__________________ 2i1I 1t11 e ~ 1 ______ ._ . _________ .• _ ... ____ ._ •. ______________________________ • ____________ " _______________ _ 

i lbJ<ll- than ~--------.--------- 219 219 1 and 1eu thaD JI.___________________ 168 1M Ie 
and leIII!II tban $8__________________ UI2 J67 3D 
IlDd leg; tban .'-__ • ____________ ~___ 6I'i8 6Ii6 2Ml 

• and ... thaD .w___________________ J68 ue " 

201 • 133 _____ • __ _ 

112 e 
00 '48 .. . • 8 :::::::~ ::::::::: :::::::: :::::::: ::::::::: :::::::: ::::::::: :::::~:: :::::::: ----po-Pi 1 ______________________ • ____________________________________ 0 _________ ._____ II 

~ . 1 
18 :::::::: ::::::::: :::::::: ------j- ::::::::: -----T ::::::::: :::::::: :::::::: 1 

Fl
O.Dc! Jess than fll._________________ 82 

11 and laII than .12__________________ 60 
12 and less than '13_ _________________ 18 

,t3 IlDd 1_ than Ste__________________ 8 tIe and _ thaD .16__________________ e 

.. .. 
49 18 
18 • 
8 , a ______ ._ 

III __ .______ 10 _____ 0 _____ • ________ • __ • _______________ 0 ______ • _________ " __________ "" ____ 0 _________ _ 

18 _________ II ___________ 0____ ________ ________ _________ ________ _________ ________ ________ 1 
12 _________ 2 _""_0 __ " _______ " _________________ " ___ 0 _____ .: ___________________________________ 0 ___ _ 

e ____ .___ 1 __ " _____ . _____________ . __________________________ " ________ "0 __ "_MOO" ________________ _ 

8 ____________________ MOO. _. ____________________________ " _______ 0 ________________ MOO. ____ MOO" 1 

'UJ and 1 ... thaD 'UI_ _________________ e 
'18 and leal thaD '17__________________ . '8' '17 and 1_ than .18 _________________ _ 
,188Dd J_ tbaD .19 _______ • ___ •• _____ a 

1 _______ _ 1 _____________________________ • __ • __ " _____ _ 8 ____ po_po ________ _______ 8 ____________ • __ _ 

tA ----MOOr ------r ::::::::: _____ ~_ ------i- ::::::::: 2 1 1 ______________ 0 ____ • ____________ _ 

::::::: :::::::: :::::::: :::::::: :::::::: --po-of ---·---6" -"---T 1 ________ ________ ________ 1 ____________ MOO. _______ _ 

J Not CIOmpated; bale laII thaD act. 
I 



TABLE XXIX.-Earninga distribution and time worked, women wMaB time waa reported if! daya-Cigarettes 

A.-WHITE WOMEN 

Women with daY! 
worked reported Leu than 3 days 3 and less than .f 

days 
.. and less than 6 6 and less than 6~ 6K and less than 8 

~~ oo~ ~~ 
Week·. eamIo&lt 

M~~:::::::::::::::::::::::::::::::::::::::::: N:; .. _:_er_I:_·_.:-I-N_om_b_~_II:erl:: Num~~:erl:: 
Number Percent Number Percent Number Percent 

LeO! Iban."--••.•..•.•••••••••••••••••••••••..•••.••• 

i
8Dd IG9S than $10 _________________________________ _ 

10 and loss tban $IlL _______________________________ _ 
16 and less thnn $20 ________________________________ _ 

and less tho.n m _____________ ~ __________________ _ 
o.nd less than $30 _____________________ • _________ .. 
aDd over ________________ . ________________________ _ 

•• 76 ... 61. 
m •• 11 

109 100.0 
113.63 

m 100.0 
116.20 

~:~ : ~~:~ 1~ ~:~ ~ e:: ··~···~2i- ---~·-7:6-
16.8 1 2.0 33 lI8..0 72 06.1 80 32.1 39.9 __________ __________ I 1.8 28' 23.0 169 67." 
33.3 ________________________________ ._______ 3 2.8 8 2.0 
3.6 _______________________________________________________________________________ _ 

.7 ...........................................•........•...•.......•••....•......•. 

B.-NEGRO WOMEN 

1.061 100.0 
f20.20 

• 3 

'" 433 
606 .. 

11 

• • .3 
4.7 

40.8 
47.7 
6.3 
LO 

Modta1;~~:.:~::::::::::::::::::::::::::::::::::::: 1--_600-:18:+1,::.._1_00,... 0:+ __ 1,,:7 (+t_(_')_-I-__ i-:12(l,f:....._(')_+ __ .. ...2j(!r--) _('_) ~I----=i-=---I---~t"'--= 
LeIs than Ill_____ _________________________________ ___ _ 68 8. 8 16 ______ ~_ __ 7 _ _ ________ 12 _________ _ 

~I 100.0 ... 1 100.0 ... '" ,".110 , ID IU S6and less thllDtIO__________________________________ 461 68.3 1 __________ .. __________ ao _________ _ 

110 and le/l!il than ,UL _______ oo ____ ___ ____ ____ ________ 139 21. I 
111 and 18II1II than Pl-_________________________ .o_ _ __ _ 12 1.8 

•• 366 78D M 39.7 
D3 ~O .. 36. • I •• 11 8.7 

I Not oomputedi base less than 60. 



TABL. xxx.-Baming, dutributitm afld tirM tD07'bd, women wMse lime WGI rttpomd in houre-Ci,areUa 

A.-WmTB WOMBN 

WODWD with 
boura worked ........ to. than 44 44 and INli than 

bowl 48 bours .. boun 
Over 48 and 
lIBItbanA2 

. bouno 
62 and lem than 58 and 1_ than eo bouflud 

66 boun eo boW'll over 

Week', eara10p 

_____ --';;:.... _______ l-Nber_um_ .. I-_!_':_.+N_ .. _._~_. ~ _N_~_':'_. ___ !_~_~+_N_~_':'_._I_-!-':-.+N-b-uor-m-._I_-!-':-.+N-ber-QJD-·i-... -P_,:_,+N-.. -um-'-·I!~ N.:::;'·I !~~ 
Total •••••• ______ •••• ___ ••• ___ ._~ ____ 2,013 uno 312 uno 'IZT uno 21 <I) 1,138 uno 231 uno 73 100.0 11 <I) 

lIIed1aD __ .. ___ ........ ---.-...... :.- ... -. -·I-....;.".~t .. =-:-l---: .. ::i·, 2O=-:-+--""1'~':"'-_I __ +_~I-....:. .. ,,71-" 3O=-_I-....;." .. t· '''. __ ~_':'''''j'. 70=-_ -.-!_J __ 

rr~ifg!~~ffijjmjjjjjmmjjjj ~~ ~i .... ~~. JJ .... ;~. "'~r :::::1: :::W:: .... ~' "'~r ::::iij: :::~t :::::~: :::~T ::::::~: :::~F 
t26 and II!!B than $30. __ •• _._. ___ ._.,. _ • __ •• 2 .1 ._ •• _ ••• _. _ • ____ •• __ •••• __ ••• ___ • ___ ._ ••••• _._.. 2 .2 •••••••••••••••••••••• __ .••• _._. _ ••••••••••••••• 
eaolDd avll'._- •••••.•. --- ...••. -.•.•. -.... 4 .2 ••..•.• _ ..••.•.•..••......• _ ••. _ .•. _._ .. _ .• _.... 4 .4 ._._ .•.. _ .•......... _ .. ______ •.•. _ .• _ .•..•...... 

Tot.L ••• _ •• _._ ••••• _ •••••.••••••.•.• 
MedIaD ... , ............. ",., ... , ... """, 

190 I lfn 0 ..... 
1.- ttu:n ta. _' ••.•••.•.......•...•... _.... 43 6.4 
S6 and 10M than .10 ••••••• _ ••••• _ ••••••• _.. 1M2 80. 4 
'10 IUld I .. than '16 •••••• _____ • __ •.••••••• 99 12.4 
116&04 !ell than D). __ ••• __ •• _._. ______ .__ 16 1.11 

I No' computed; but Ie &han 60. 

B.-NBGRO WOMEN 

... 1 '00.. ...1 '00.. "I~) .. I 100.. "I ('J "I (') tI ('J ,7.8", ..... () ..... () () ('J 

'f, 1! .... ':' "'0;]" ""'if ---ff' ---.. t '''1f .... '~' "'r" :::::i;:I:::;'3::: ::::::~:I:::~'!::: 
__ .• ____ .••.••.......•.•. _ ..• _ .• _ .•. _ •.•.••• __ •. 13 13.1 2 tl~ ._ .. __ ...............•....••••.• 

I 



TABLE XXXI.-Week'. earnings and age oJ wom ... wlw mppiied persona! i1lformation-Cigarot!eIJ 

A.-WHITE WOMEN 

Women whose earnings and age were reported 

Week',88l'Il1np 

TotaL"""""" '""""""""""""""" """""""""" 
Median""","""""""","""""",,,,",,""""""""" Less than $6.. ________________________________ 
$5 and less than $10. __ . _____________________ 
$10 and less than aItL _______________________ 
$16 and less than $20 ________________________ 
$20 and less than $26 ________________________ 
$26 and less thaD $30.. ________________________ aao and over _________________________________ 

All women Under 18 
years 

Nom- Per ~ Per bel' cent ber cent 

112i~ 1,819 100.0 
$17.85 $1 35 ..- 1.3 • .. 2.. • 367 :n2 SO ... 46. a 36 

477 26.. • .. ... -------
12 .7 

ISS I 100.0 I ..... 

-------

4 .• 
3 •• 

61.8 
32.1 
8.0 

-------
-------

18 and under 20 and under 

"'''''' ....... 
Num- Per Nom"! Per ber cent ber cent 

-----1-
192 100.0 681 l()(kO 
$16.36 S· ... 

• 2.1 • I.D • 3.1 IS 3.1 
SO 30.' 101 1'" .. 409.0 261 «.. 
26 13.6 169 29.1 
8 1 •• .. ... 
1 .6 • LO 

B.-NEGRO WOMEN 

Tola!" "" """,,"" """"""""""" """" " " 
Median""""""""""""""",,,,,,"",,""" 
LMs than ,6.."""""""""""""""",,,,,,,, $5 and less than *10. ________ . __________ . ___ _ 
'lO.and less than $16 ___ • ___________________ . ~l Ill. 0 1""""""1""""1 120 64.9 _____________ _ 

143 33.:1 2 ______ _ 

1 Not computed; base 1888 than 60. 

25 and under 30 and onder 40 and under 
30 years ....... roy .... 

Nom- Per Nom"! Per Nom- Per 
bel' cent ber cent ber cent 
--1------1-

363 100.0 366 100.0 137 100.0 
$18.00 $1 ro $18.10 

• 1.1 • 1.1 1 .7 
1D 2.S 7 L. • ... .. 11.6 62 17 •• 21 13.3 

196 ".6 171 46.S .. au .. 20.. 106 29.0 .. 39.4 
7 2.0 12 ... 2 ... 

------- ------- 3 .8 ------- -------

S No woman eamed 88 m.o.oh 88113. 

60 and andar 
00 years 

Num- Per 
bel' cent 

----
S6 100.0 
$16.96 

------- -------
"";;0" "U:4" 

I. au 
13 23.. 
1 L8 
2 8.6 

60,.... and 
over 

~ Per bel' cen' 

.. ~) 
(') 

--oM-if --------------• -------11 -------• -------------- ------
------- -------

"" 

I 
~ 
9 

t 
~ 

I 
s(1, ~) I sJl ~) ~ 

21"""""""1 '1="""" . ,,"""" . ",,"" ~ 
1 ,,"""" "",,"" """" 1::1 

~ 
'" 



APPENDIX B.-8CBEDULE FORMS 

SCHEDULE I 

(Used tor bome interviews wIth former otgar and cigarette employees deprived of their Jobe b:v oban&eIln 
the industry] 

(Front] 
PnIIent Jkm.~~ ______ • ___________________ • ___ .______ Address __________________________________________ _ 
N aDl8 __________ "-_____________ a_a. "__ ___ _ _______ __ __ Address ___________________________________________ _ 
Age 01 ~ work ill ai&ar or c!rarette industry _____ • ______ •• _______________________________________ _ 

1 

• 
• 
• 
• 
• 
• 

I 

• 
• 
• 
• 
• 
• 

OCCUPATIONAL HISTORY 

lnduatry OOOUpatlOD 

UNEMPLOYMENT 

Provtoua 
Industry 

(see a.bove) 
D ... __ D ..... on 

E~ CODlID8D.ts: 

(Back] 

If unemployed, ~eacrlbe pt"IIImt eoonomla .tatos: 

TlmeempJ. Reuonlolt 

Oause 

------------------------------.----.-.--------------------------.-.-..--------------------------------------
--ii:OOiiimentioneb_-ande~t)fCilanPi1iicliUToi--clPi_8ttefiD(iusiiY-OD:-fi')UiimiplOYm8Di 
and trreaularity or work, (:a) oh8ll88lD equipment or stock or atyla. (3) W&&eS. ('I) penonnel of workfn. (f) 
olobu. 

::::::::::::::~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

.... ----~ .. -.. --.-....... ---.. -.-... --.--.--::;.----~~:::::::::::::::::::::::::::::::::::::::::: 
179 



180 WOMEN IN CIGAR AND CIGARETTE IND:t1STRIES 

SCHEDULE U 

(Used Cor Interviews with employers as to changes and their efl'ect.ll, polleies, etc.] 
Firm D8ID.e.. ___ ~__________________________ __________ Address. ______________________________ ._. _. _____ ._. 
Person interviewed ______ 0 __ ____ _ _ _ __ _ ___ _ __ _ _ ____ _ _ Position _________________________________________ •• _ 

L Numbers employed MOD WODIeIl 

Whlte Total White No ... Total 

~~i::::::::::::::::::::::::::::::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: Total _____________________________________________ 0 __ • __ " ______________________________________ _ 

What .o.UctuatfODS 1D numbers employed during year? 

n. Hours oiwork: ------------------------------------------.-----.". -----00 00 - - - - - - - - .-- - _0 -- _.- - - - - - - --

Daily: Begin _________ End ________ Lunch _______ Rest _________ Total-Dally ______________ _ 
Sa.t.: Begin __________ End-. _______ Lunch _______ Rest_________ Sat ________________ _ 

Wkly ______________ _ 

What irregularity In hotml durIng year? 

NiiiirwO;k:-iiiil8iiiS1ifrrever"~;8ii;men-an;rWomeDempioy6ci-oii88ii;;op:eratioii8.-day shift? ____________________ If not, why? ________________________________________________________ • 

Number or mm Number of women 

m. OccapalioDS (.pocI/y) 
Whlte Negro White N..,o 

1 ______________________________________________________________________ • __ . _______ H. __________ • __ • _____ _ 

2 _________________________________________________________________________ • _______ • ____________________ _ 
8 ____ • __ ••• _ ••• __ •• _ ••••••• _ ._ .•• ________ •• _. __ • __ •• __ ._ •• _ ••••• __ •• _ •••••••• _ •••••.• _______ •••• _ •••• _ •• 

Ito 14 or 15 lines] 

Comments on occupational distribution by sex __________________________________________________ _ 

IV. Changes:-- ___ NO_H. --- - .---"------------------------- -- ----------- --- ----- --- -- ------- - --. - ----- - ----

I. How long has firm been established In present loeatlon? ________ • __ • __________________________ • ___ _ 

2. If ~=~_~~_~~~_~,=: were chang&!! in method or manulacture JnatalIed by tormer 

i~"iipr;;eiii-oWiiers-n;move;fto-Dew-iOO&iiOD.-OOiiicl(i;mi-WitiiCii8Diei-iD-meiboa-wiii-iiUmov8 made to new location? ._. _______________________________________________________________________ _ 

-------------------------.------------------------------------------------------------------------------------- -'--------------------------------------------------------------------------.- .-_. -----------
---------~-~ .. --"!I'.----.. ------.-----.. --.. --.---....... -.-.. ------.---.. -.... -..... -... --.--.... -....... --.--..•. ----.. 



APPENDIXES 181 
VI. Vorl ... plant polloi .. , 

1. Length of training for sldll, hand and machine. 

&:-iiXiMiiionoe-VL'Pi8Ditiiiiiiiie: ------- --------------------. --------------. -------------- --0---o. 

c:-:a;;;c;e.-------------------------------------------------.- .... --0-----------.-------------------­
d:-Ai~-- -- ---------- -- -------- ---- ---- ------------ ---------- 0- - --- ------ - --- -- - - -- - - - --- -- --- --­

e:--id'ucation:---------- -_. --_. ---------.. ----------.----------0- - --- --- -_. - -- - --- ----- - --- - -- ---­

i.-Maritai.-iiBiUi:-------------------------------------------------.------------------------------
VII. Indii5irlAireiauona:-i:-Empio;mBiit-iiietiiOds:-2:-Numb~-aniiro;POnsibiiiitcs-iiiioreiadiBi;"iCSbop 

oommlttee; 4.. Bafety committee; 6. Marked welfare acUvitics; 6. Vacations; 7. Insurance. 

~~ .. ----.-.. -.. -.-----... --.-.. -.. --.----------.---------------.-.-----------------.-.. ----~--- ... -.-
'----'-----··--~----------------·--··--·---·-··--·--AiODt:::::::::::::::::::::::::::::::::::::::::::: 

Date. ___ ••••••• __ • _______ • ___ ••• ,_ ••• _____ ..... __ 

SCHEDULB m 
ruled tor reoonUna: week'. pay·roll data. one card tor each woman. Certain -Infonnatlon Is added later 

from schedule V] 

Bstabllabment 

N .... 

A ....... 

Occupation 

R8teof PI"" Pa. 

DR" a_" 
worked wookly 

boun 

Counb7 of blrtb 

Atbome 

I Employee'. No·1 

Bour Da. 
10. , 

B ..... Overtime 
worked b~ tI>Ia period 

_work 
A .. 

Department 

Mal. I Female I A .. 

Conjugal condition 

S IMlwlDINa 
Wee. Hmonth I S Month II $ Addititmll , , 

Undertime E_~ Deduetions 
bo ... 

This porto'l Computed 
S for :regulor 

time , , 
TIme at work I In tI>Ia..... II This firm 

I ~~-:~~.----n._._nn.n. ____ n ...... _ 
SCHEDULE IV 

lUted tor reoordlnl J'8N"s earDInII of a IP'OOP of empl(Jyees a. year or men with the ftnn and working lD at. 
least t4 weeks of the 62J 

No •• ___ •• Name _._ ........................ _. ___ • Dept-______ ..... _. ____ 0 ••• _____ •• ____ • _______ • ___ ._. 

Oce. _____ .... ____ • ____ ••• ___ • ______ •• _______________ _ 

.. ~~= .. I··~·:·· ?I .. ~=··I··~·: .. ?I··~~: .. I .. :: .. I~I .. ~·~~ .... :: .. 1· ... :-'.---.".-: ......... f:::.j . .),,--....... _-------f:::.j -.... ---- ... --.. --... ::::::1------ o .... ------- ------

IC_aU' -.J '" 
Total amOllllt, weeks worted. avvaae per week, eto. ... _______ .. ,. .. ___ .0_ .. ______ •• ______ ._. _____ . _______ . 

i~::::::::::::::: :::: :::::::::::: ::: :: ::::~::::::cit,:: ;::::::: ::::::: ::::: :::: :::: :: ::::::: :::::::: 
Apa.L __ ... _ •• ______ • ____ •• ___ •• _____ ~_. ______ • __ ._. 
Date. ___ •• ~~ •• _________ ._._. ___ ._"_ •• __ • ________ • __ • 



182 WOMEN IN CIGAR AND CIGARETTE INDUSTRIES 

SCHEDULE V 

I])JstrIbuted in factories to be fllled in by women emplo~. C-erla1D. lDIormatiOD Is later transferred to 
Bcbedu1ell] 

FIrm-_____________________________________________ _ 
City. ~ __ •••• _~ •• ____________ 0 __ 0 ... _____________ • ___ _ 

Name ___ .. __________ w_._. _____ • ___ .. ___ . _____________ ...... _____ .. __ .. __ .. _____ .. __ .. __ .. __ ... 00 No. _____ ...... _____ .. 
Addze08 _________________________________________________________________________________________________ _ 

tt~:iiWTi6d:-WidOWed:or-s,;pamted:--~~~~~.~~~:::::::::::::::~::::::::::::::::::::::::::::::: Bow long have you worked lu cigar or c1garette factorIes? ___ • _______________ ._. ________________________ _ 
What is your Job In tblB factory? ___________________________ ~ _____________ • _____________ :. ________________ _ 

Bav'i;Youeverdone-anyotiiei-tiiid"oiwork-liiclgar-orclgru.eii8-iaCiOrlesr::::::::::::::::::::::::::::::: 
What other kinds of work have you dODe besides work In cigar 01' cigarette factori8lT. ___________________ _ 

SCHEDULE VI 

[Used for recording numbers of employees in factory, schedaled hoon, working conditions, etc.] 
Firm name..____ ____ _ ___________ ___________ _ __ ___ _ _ _ ____ Addreea ____ __ • ___ .w .. _________ • _________ " _. __ • __ 
Product_ _ ___ _ _ __ _ __ ___________ ___ __ __ Brands ________________________ " ________________________________ _ 
Person lIrtel'viewed _____________________ • ____________________ •• _ Position.. ___________ • _______ • ________ _ 
Description of building ____________________________________________________________________ • __ • __________ _ 

Stairways: 

~ . __ ._0"-1-' ~.... .-
:::::::::::: :::::: :::::::: :::::::::::: :::::::::: :::::: :::::: :::::: :::::::::::::::::::::::::::::::::::: 

Employees allowed. to DS8 elevators: 

Workrooms: 

Work­
room 

ROOIIIII 

Code Floor 
Appr. 
no. of 
empl. 

Mat. Rpr. C1n. 

Natural ventUatton 

Obstr. Nar. B"""", ID ... Adeq_ !':._ 
--if--\--1i-- ---1--]1--]---11----1--·1-

Art1ftcl.al ventflatlon: KInd, location, adqoy., 088 ________________________ --------------------------------

NatuiSriiKiit:-so;U;;;:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
"---Ad(ici~-ziil6d-;S;-~":::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

A:rtlli'CiAi-Ugiit:-ifiDd:-gmii."iUici-liidiv:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
----------------------------------------------------------------------------------.---.-.---------------.-
----AdqOY.:-8bad~-~-:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
i5~g-fb;-wliom-midireQii8iiCY):-sweep::::::::-"::--:::::-:-sCiUb:::::::::::::::::::::::::::::::::::: 

--Nota:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
____ 4 _________ • __________________ • ___________________ ·---.-.-------------.--•••• ---.-.-------.-.---.---.-. 

-----------._._-_.:._------------------------------------------------------------_ .. _-------------------------------------,-------_._----_._-------_._----.. _----.. _---------_._-_ .. _------_ ........ -._-_ .. _ ... _ .. __ .. _-



APPENDIXES 183 
Beating: ..... 
Oooupatl0D8 ~r:;I------------r---r---r---lf------------~--r--­

jwome KInd provlded AdJ. NOD No. ..... KJnd provlded Adeq. N:r'­

--------4---�--------~-~-~I--~I-------_1---·~ 
alt~ __ ~~~~ __ ~_~ ____________ . __________ . _____________________________ _ 

_ " ____________ ~------ ________ -_--0---------------- ____________ ~ ____ _ 

sit-Oi-itiUid:::::::::: :::::::: :::::::::: ::::::::::: :::::: :::::: :::::: 

Notes ____________ • _____________ • ______________________________________________________________________ _ 

iiiiaiiDj::: ::: ::::: ::::: ::: : ::::: ::: :::::::::::::::: ::: :::::::::::~:::::: ____ "-T8iiipe;aiiin::::::::::::: ::: 

CCIIIIDIOD 
"",,_1--......,..--+-......,..--

FIr. KJnd No. Adeq.O:'" OlD. ~~~ Soap 

KInd F'reQ_ No. Freq, 

PohUo. ____________________ • ________ ---0_ ____ ___ _____ _ _______ . __ _ 

:~~~~:::::::::~ ~::~:~ :::::: =::=:= :::~~~ :::::: ::::: :::::: : _____ :---.:1------ m ______ ow: :::::: Cooled ________ ._ .. _ •• _._._ ..• __ . _. __ ow _______________ •• _ • __________________________________ _ 

Tank ___________ ••• ___________ •• _ --0--- .. __________ . ___ .. __ ow. ________________________________ _ 

Cooler ____ • _________ • ________ ow. ____ • _________________ • __________________________________________ _ 

F8UOOt. ______________ ._. ___________ ow .. _____________________________________________ 0 ____________ _ 
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