
NOTE. 

Tke Secretary has prepared for the use of tke OO'Y1llmission a Digest of the Evidence 

contained in this and tha two preceding Volumes. It is entitled .. Digest of Evidence. 

Group 0." (Volumes I., II .• and 111.). and includes in Volume 111. an lMea: to 

the Precis in all three volumes. 

An Indea: to the Evidence before Group O. will also shortly be published. but in a 

8eparate volume. It will be of a two-foW charaetor, cO'rtsisting of (a.) a Trades Indez, 

and (b.) a Subjects Indez. and will supply complete refer6'M68 to the whole wvidence 

tak"", by Oommittee 0.. and published in the Minutes of Evidence, Vol·lWles I., II., 

and Ill. (this 1I0IW11l6). 

A Witnes8 Indez is 3upplied b?! the Analysis in the volumes of the Dige.st, to which 

,.e!el·enee 'will be .,.ade in the Ir&de;u to the Evidenee. 

IT 74110. 
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X:!}-S·M9It 
(2.-

111775" 
LIST OF ERRATA RELATING TO GROUP C. PUBLICATIONS. 

I. 

II. 

17 

27 

110 

185 

195 

399 

4·18 

2.50 

336 

386 

340 

416 

418 

I +18 , 

Group: "n c .. 

U ,.,Ift. 

2 

2 

2 

1 

1 

1 

1 

2 

1 

I 

2 

3 

I 

3 

MINUTES oli' EVIDENCE, GROUP C., VOLS. I. AND II. 

I 

622 (IiDe 5) 

774 (Ii De 11) 

2784 (IiDe 4) 

5001 • 

I 4733 (line 12) 
I 
I 6708 -

111031 (IiDes 1 ... d 2 

17253 (line 4) 

19,264 

19,267 

19,405 -

4tb docum.nt 

11th 
" 

.. " 

Chadd.rIoD - i Chatterton 

considerably -I conoiderable 

spiners i spinners 

6001 
1

4501 

heeD - : been 

6708 19608 
I 

80m-thing something 

1872 -
I 

- ; 1878 

You are the representative i 
of the Ope.rative .Krick- ' 
l8yero' ISociety of A,h
ton-under-Lyne and 
district r-Yell. 

Of what BOciety I-The 
Manchester Order of 
Operative Bricklayers. 

Is that usual ?-Y os, there 
is 8 rule which would 
bear ouL my atatement 
(handing in same; Bee ! 

Tabulated Rule.). 

12234 

Ruleo of the Operative II 

Bricklayero' Society 

You nre the representutiv8 
of, the AS!lton-under
Lyne Branch of the 
United Operative Brick
layers' Trade, Accident, 
ac.d Burial Society of 
Great Britain and Ire
land?-Ye.;. 

Of whot society?-Of the 
United Operative Brick

.layers' Trade, Accident, 
and Burial Society of 
Great Brit-ain and Ire
land, commonly callad 
the Manchester Order of 
Operative Bricklayers OD 
account of its immediate 
connection with Man. 
cheSk'r. 

Is tbat usual ?-Yeo. Here 
is 8 rule which would benr 
out my statemeDt (hand
;ng in same; 8ee page 
26, rule 47, and page 31, 
rule 59, in the Book pJ 
Rul .. - of the United 
Operative Bricklayer.' 
Trade, Accident, and 
Burial Society of Great 
Britain and Ireland). 

16234 

Working Rules of tho 
Operative Bricklayers' 
Society 

19405 - , 19276 

ANSWERS TO SCHEDULES, GROUP C. 

LiD .. 3 aDd 4 aQswers have beeD re~ 
ceived from two bun~ 
ored and eigbty-oDe of 
thelie. 

answers 
ceiyed 
dred 
these. 

have 
flam 
and 

been re
two bun
eighty of 

(See pa"" '54 or .bi. 
",olume.) 

• TheIle Rules are printed II AppendiE .fll! to the H"idace: lee pap 577 of this ",olume. 

Wt. 8114. &. 
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ROYAl, WARRANT APPOINTING THE ROYAL COMMISSION ON 
LABOUR. 

YIOTORI.A, R. 

~tctorfa, by the !hace of God of the United Kingdom of Great Britain and 
Ireland, Queen, Defender of the Faith. 

1:0 Our right trusty and well-beloved Councillor ApAllllAl' Compton Cavendish, 
commonly called Marquess of Hartington; Our right trusty and right well-beloved 
Cousin and Councillor Edward Henry, Earl of Derby, Knight of Our Most Noble 
Order of the Garter; Our right trusty and well-beloved Councillor Sir Michael Edward 
Hicks.Beach, Baronet, President of the Board of Trade; Our right trusty and well
beloved Councillor Anthony John' Mundella; Our right trusty and well-beloved 
Councillor Henry Hartley Fowler; Our right trusty and well-beloved Councillor 
Leonard Henry Courtney; Our right trusty and well-beloved Counoillor Sir John 
Eldon Gorst, Knight, one of Our Counsel learned in t.he I,aw, one of the Under 
Seoretaries of State to Our Prinoipal Secretary of State for India; Our trusty and 
well-beloved Sir Frederick Pollook, Baronet, Master of Arts, Corpus Professor of 
J urisprudenco in· Our University of Oxford; Our trusty and weil-beloved Sir Edward 
James Harland, Baronet; Our trusty and well-beloved Sir William Thomas Lewis, 
Knight; Our t,rusty and well-beloved Alfred Marshall, Esquire, Master of Arts, 
Professor of Political Economy in Our University of Cambridge; Our trusty and 
well-beloved William Abraham, Esquire; Our trusty and well-beloved Michael Austin, 
Esquire; Our trusty and well-bel()ved Gerald William Balfour, Esquire; Our trusty 
and well-beloved Joseph Cheney Bolton, Esquire; Our trusty and well-beloved ThOmas 
Burt, Esquire; Our trusty and well-beloved Jesse Collings, Esquire; Our trusty and 
well-beloved David Dale, Esquire; Our trusty and well-beloved Alfred Hewlett, 
Esquire; Our trusty and w~ll-beloved Thomas Henry Ismay, Esquire; Our trusty and 
well-beloved George Livesey, Esquire; Our trusty and well-beloved 'l'om Mann, 
Esquire; Our trusty and well-beloved James Mawdsley, Esquire; Our trusty and 
well-belovea Samuel Plimsoll, E~quire; Our trusty and well-beloved Henry Tait, 
Esquire; Our trusty and well-beloved Edward Trow, Esquire; and Our trusty and 
well-beloved William Tunstill, Esquire, greeting. 

~btl'ta!S We have deemed it expedient that a Commission should forthwith 
issue to inquire into the questions affecting the relations between employer and 
employed; the combinations of employers and of employed; and the conditions of 
labour which have been raised during the recent trade disputes in the United 
Kingdom i and to report whether legislation can with advantage be directed to the 
remedy of any evils that may be disclosed, and, if so, in what manner . 

.fl.Olll knolll ~t, that We, reposing great trust and oonfidence in your knowledge 
and ability, have nominated, constituted, and appointed, and do by these presents 
nominate, constitute, and appoint you, the said Spencer Compton Cavendish, commonly 

.8 
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called Marquess of Hartington; Edward Henry, Earl of Derby i Sir Miohl\el Edward 
Hicks-Beach; Anthony John Mundella; Henry Hartley Fowler; Leon&rd Henry 
Courtney; Sir John Eldon Gorst; Sir Frederiok Pollock; Sir Edward James 
Harla;nd; Sir William Thomas J,ewis; Alfred Marshall; William Abraham; Michael 
Austin; Gerald William Balfour; Joseph Cheney Bolton; Thomas Burt i JesBtl 
Collings; David Dale; Alfred Hewlett; Thomas Henry Ismay; George Livesey; 
Tom Mann; James Mawdsley; Samnel Plimsoll; Henry Tait i Edward Trow; and 
William Tunstill; to be Onr Commissioners for the purposes of the Baid inquiry. 

anb for the better effecting the purposes of this Our Commission, We do by these 
presents give and grant unto you, or any nine or more of you, full power to call before 
you such personH as you shall judge likely to afford you any informlltion upon the 
subject of this Our Commission; and also to call for, have access to, and examine 1111 
such books, documents, registers, and records as may afford you the fullest information 
on the subject; and to inquire of and concerning the premises by all other lawful 
ways and means whatsoever. 

~nb We do further by these presents authorise and empower you, or any nine or 
more of you, to· visit and inquire at such places as you may deem it expedient so to 
visit and inquire at, for the more effectual carrying out of the purposes aforesaid; and 
to employ such persons as you may think fit to assist you in conducting any inquiry 
which you may hold. 

~nb We do further by these Our presents will and ordain that this Our Com
mission saaIl continue in full force and virtue; and that you, Our said CommisRioners, 
or any nine or more of you, may proceed in the execution thereof, and of every matter 
and thing therein contained, although the same be not continued from time to time by 
adjonrnment. 

2lnb We do further ordain that you, or any nine or more of you, have liberty to 
report 'your proceedings under this Our Commission from time to time, if you shall 
judge it expedient so to do. 

~nb Our further will and pleasure is that you do, with 8S little delay 8S possible, 
report to 'Us under your hands and seals, or under the hands and seals of any nine or 
more of you, your opinion upon the matters herein submitted for your consideration. 

Given at Our Conrt at St. James's, the twenty-first day of April, one 
thousand eight hundred and ninety-one, in the fifty-fourth year of Our 
Reign. 

By Her Majesty's Command, 
(Signed) HENRY MATTHEWS. 



REFERENC E. 

A Royal Commission to inquire into the questions affecting the relations between 

employer and employed; the combinations of employers and of employed; and the 

conditions of labour which have been raised during the recent trade disputes in 

the United Kingdom; a.nd to report whether legislation can with advantage be 

direoted to the remedy of any evils that may be disclosed, and, if so, in what manner. 
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ROYAL COMMISSION ON LABOUR. 

GROUP O. 

TEXTILE, CLOTHING, CHEMICAL, BUILDING, AND MISCELLANEOUS 
TRADES. 

LIST OF WITNESSES. 

Nos, of 
QUet'ltiOIll!l 

iu Evidence. 
(Vol. III., 
Group C.) 

Day. on· l'aJ<e i. nij{elt. 
whioh ('"01. II f .• 

Name. loterest. represented. Evidenoo Gronp C.) 
"'81 given. _. --

(Vol. III., AI' II'~'" Group C.) DB 1811• .-au. 
- i Chemical workers of Glasgow, Imrie, and 91,189:21.50211 27th Ii 2~;-1- --~ 

Rutberglen. 

• I I 
Afr. George Mitchell 

Tyneside and National Labouren' Union and '. 21,503-21,7); I .. I 219 ! foiO 
Chemical Workers. 

II 
" Thomas Steel -

.. O. Greig } 

" J abu Sbotton 

" base George 

,. J aeob Meredith 

II Jamel Wignall 

" Patrick Healey} 
.. Ricbard Shl!'iI 
" John Carey 

" Micbael Mannion -

: i 
Tyneside and National IJahour Union (Red- {21,ilS-21.786'1·} 

Lead Worken and White-Lead Workers, 
respectively). Jl,187-21,98"! 

Acid Workers at Taih""h (Glamorgan.hire)· 21,935-22,061 I 
nook. Wharf'. Riverside, Bod General La

bourerl' Union (Swansea), and Copper 
'Vorkers (Smelting' Departmflnt), 

2'2,069-92,194 i 

]Jock, Wharf, Riverside, and General 1.1&- 22,105-22,812 
bourc1'8' Union and Copper Workers 
(Finishing Department). I 

. 'I Chemical Workc1'8 (Burner-men; Salt.cake~ 122.313-92,~89 
men; and Powder Packer.. j respectively). 

- j Chemical Workers - _ _ ! 22,5894 , , , 

tI Georg~ D. Kelley -I Amalgnmllted Society of Lithographic Printen ' 22,590-22,'156 I 

" Henry Slatter - - I Typographical A8~ociation· - - 22,'157-22,914; 

Charles William Bowerman I London Society of CompositOl'8 22,915-23,155 
! 

Alexander Ross Scottish 'rypo~raphiC81 Allsociation 28,1 :i6-23,29~ 

: :MancheBter, IInH, and NewcllIUe Lath·Maken I 23,293-28,882 

" Robert William Brooks - I National Union of Ga.s Worke"" and General i 23,883-28,437 
Lahourers (London Lath-Rendel'8 Branch). : 

. I 

.. William V. Jackson 

- ! Gas Workcrs and Gencml Labourers' Union 1{28,438-28.61~'} 
i (Sheffield Uistrict). : 2:J,648-23,701 
. : I 

" Jonathan Taylor -

., Heol')" J05cpb Wilson,M,P. i Gas Workers and General Lahouren' Union 23,619-I8,'OI! 
(Lock -out of confectionery girlS. Shefllcld. I 

" Thomu Blackhurn -

n William HenlY Ward 

.-John William Biggins 

.. William Thorne 

n A. Linton -

fJ Charles Wheeler 

'0 William Andrew Valon 

, Septemher 1890). i I 

-I Gas Workers and General lAbourers' Union i{t3.'102-93,929 } 
(Greenwich Marshes Uran('_h) and South i 

Metropolitan GUM Strike of 1889. \ U,()4.7-24,t17 

Gas Workcl'H nod Gf!DeraJ Labourers' Union - 23,980-24.211 

Salford GlIB Workers (noo-uniooist8) in coc- i {' .. ,218-24.528
1

} 
nection witb the ~outh Metropolitan GIlS: I 
Strike of 1889. . I _ 24,852-2-4,8621 

I GlIB Workers and General (..abou~r"'· Union, : {24'529-94'851!} 
: and Manchester. Salford, and Metropohtao : j 

I 
Gas Strik .. , I' 94,8U-S5,418 

- i Gas Workers and Geoeral Labouren' Union - 25,419-25,489 

i Gas Workm. and General Labouren' Union: 25,483-25,878 
(Heckton Station, Gas Light o.nd Coke Com-
pany). 

25,67~25.924.1 • I Incorporated Ga8 Inltitute 

.. Il 

" .. 

.. 

28th ,{ 
I .. , 

.. 

.. 

.. 

.. 

29th 

.. 

.. 

.. 

.. 
30rb 

.. 

.. 
31.t 

21g} 
220 I 

! 
2:lv 

221 

221 

222} I 222 
2.2 

2113 

2.3 

223 

224 

225 

226 

126 

2~6 

127 

227 

227 

228 

2t8 

22g 

230 

230 

21 

112 

22 

28 

if 

25 

~4 

66 

6e 

60 

14 

14 

27 

27 

28 

28 

3O 

81 

.4 

87 

38 



Name. 

Mr. Thom .. Dusbmy • 

" H."E. JODea 

• Goorg. Carrl ... Trewby 

" George LivelleY 

" C. C. Carpentot' 

If Robert JOhDBto08 

" John Eddy 

" Samuel Monro· 

J. W.Ricb....u 

" William ~ -

" Daniel David Leahy 

• Al....,.!';'Catto 

fI Thom .. Gardner· } 
" ,Frederick Brough 

Cameron-
n G. C. Locket * .. 
II John William Gardner 

" John MlU'lIh -} 
.. Deuham Sagger. 

" WilHam Jame8 .. 

" Thomas O'Grady ... 

tJ Henry Batty Smith 

.. Alfred Pal ... 

If Jamel Lawlor 
.. John O'Coooor 
•• Murray DaviM • 

.. John Jenkin. "} 
" l!brilJtopher Leo 

LoW. Albert Hill 

Herbert Emory 

Vll 

LIST or WITNESSEs-continued. 

Interests rrpresented. 

D......" Cfl1"'ralion (0 .. Departme.t) 

C".ommereial Gas Company of London 

Gas Light and C~k~ Compaoy, London 

South Metropolitan Gao Compa.y 

SO.thM ..... po\i ... Gao Compo., -

Scotch Typographical ANOciation 

Typ~pphi .. 1 Suciety (Glugow) _ 

Typographical Society (Belfaat) 

Waterford Typographical AlItOCiation 

Typograpbical Provide.t Society .qf I1~~1iD 

N of i naye OD I Page in Digll'!lL 
Q~OD' which (Vol. Ill.) 

m Evidence. hid~ I Group C.) 

(Vol. III., £":s 111;;:"/ I Group C.) 0 • ., Analysis Prk· roup C.) . II, 

I 95,925-26,192/ aht 931 .0 

28,193-26,422 u 232 41 

26,428-26,692 3Sod 

26,698-27,112 82od&aSrd 

," 26,965-26.9'" 82nd 

97,118-2t.»28 

27,224-27,8ll6 

97,827-27,404 

.2,.,40~.7,450 

97."5h·27,603 

83rd 

.. 

.. 

.. 
" 

283 

184 

234 59 

235'· 60' 

W5 61 

'113& 611 

~36 63 

l'rinting Machine Mnagera' Trade Society 97 .50'4-:!7~548 

Federated Union of" Ope~ve ~eJ'8 ~ Scot- .t71~:u-91,593 • 

936 

937 

67 

IU 
land. , 

Their ... peep.e firm. (Cool MerQ/j ..... >} , 
Soc~ty ~f t;:pal Merob.... , -

Natiooal Union or Gas Workers and General 
Labourer" (Plymouth). 

So~th Met~politan Gas W~rker8 (Non
Uoiooi8ll'). 

au Light Company, Becktoo Station (Non
Unionilt.l). 

.~rinters' Labourers' Union .. 

Finn of Ashley and Smith, Ltd .• proprieton 
,.,ofthe" Sportsman II D8WBp&pP.r. 

.. Litbo~phic Stone and Zinc Preparen' 
Society. 

17,694-18,088 

98,084-98,145 

28,146-2d~9~1 

28,97~28,362 

28,368-28,523 

~8,524-i8,686 

28,687-118,767 

_ BalIen' Society (Dublin) ~} 
lriab National Baken' Federation .. 
Bllkers'Society (Cork) - ,. 

- I 98,768-99,073 

Amal~ted ynion of Bak ... (ge""rall.
'
,}l 

London Dtsmc::t ; and HammeraDUth '29074-29 566 

Statfordahira Up.rative Bak .... ·• - -

34th 

.. 

.. 
35tb 

.. 

.. 

.. 

36th 

r~ 237 

'37 , 
238 

{ 238 

23" 

" 

239 

239 

240 

I{ 
240 
941 
941' 

i 'I 242 
I 943 

243 

L243 

.1 
I 

---·.8 
49 

49 

36 

3~ . 

36 

67 

58 

65 
65 
65 

66 
66 
66 

" David Alezender Prain } 
.. Gilorge Sturgis _ .. 
" George William CbibnaU .. 

Brauab; respecttvely). I" 

, London Master Bakers' Proteetion Soo:iety} i 
Cltlbuall ondJlI8(ler (Wbolaaal~ Rak"'7 -1 2,9,567-29,755 

Establishment). I 

.. j{ 
244 
243 
24. 

66 

70 
70 
70 

., Alfred Greenwood 

,. William ~~gtey 

.. Da Rylandll 

.. Thomu Pickiu 

Tbomu Edwanl. 

,_ William JohDllOD} 
Richard Davit 

U 74710. 

01... lIottle Mak ... of Yorkabl.. United 29,756-80,0611 
Tl'ade Protection Society. 

Firm of Robert Candlillh aud SOIll, Seaham 80,069-30,381 

- Finn ()f Bagley and Co., KnottingJey; York_} 
.bire Glas8 Bottle Manufacturers' AAooia~ 
lion. 

Harbour and LondondelT,1 Bottle ( 'Com.-
pany (Glus Boule Maoufacturers and I 
Mercl>an18). 

Firm of DaD Rylauds. Limited (Glass Bottle /80,206-80,381 
MannraetuNN). I 

I 

Amftlgamated P""'ra' Sod..,. (R.n1em) '}! 
Board of Arbitration for the Potteries. 180,382-30 ,\26 

Hollow-Ware PreuNl' Society (StafFord~ I 
abire).. . ! 

United Firemea's, Dippers', and Placers' 
AllKloiatiOD. 

-I National Uoion of Shop AuiataDbI 

I 

•. Sftlurther referacee below_ 

a0,527-8(l,668 

{ 
3O,669-80,9OS 
31,066-81.196 

244 
I 

87th 74 

i 
I T lNlf 

I ~46 
I 

75· .. 
.6 

I 

.. »4E 76 

{ 80 .. lWG 
80 

38th 147 i 8' 
0 

, 
247 1{ 89 .. 89 

b 



viii 

LIST or WITNB88BS--continued. 

No&. .f I Day. ou Patte iD 1);8 .... 
Ql1MtioDa I which (Vol. Ill .. 

in Eridence. K.id~Dce Group C.) Name. IDtereati repreeeotecl. 
(Vol. Ill.. ....Il' .... 1---"---
Grou C) ,(Vol. III.. A -. . I ~-' .. 

__________ -'-_______________ ..L __ 
P 
__ . --'!._Gro_~~C}I~:~·· ==_ 

, 
! 

l4r. George William. Patterson Assistants employed in the London Wholesale 
Trade. and recent National Union of Ware
boUle Al8istaDtI. 

{
80.906-30.919 } 88th 
81,066--81,1516 

JJ Kenneth M. Milligan 

" Bees James 

.. Josepb Trantom 

.. G. W. Greenman 

JJ Jam81 Boyd 

.. George HeDr7 Bell -

:o.Ienry I!'rederiok Smith 

" 
George Adam, -

.. Tholll8l Banlett -

.. Jamea: Adams -

.. Daniel Fitzpatrick -

.. Stanley G. Bird -} 
" John Mowlem. Burt 
" Henry J. Wright ~ 
JI John Grover .. 
" J. HeDry BridgmA1l 

,. George Dew } 
" F. B. Burton . 

" J obo. Brock . 

.. Thomas W. Stuart . 

" Walter MorrisoD } 
" Martin Grady . 
" John Darlington 

., B. W. Young 

" William Rol8 • 

.. Richard A. Langford 

u Jamel O'Connor 

" Augustus Wilkins . 

.. F. B. Cameron" } 
" T. Gardner*' -
" G. C. Locket* 

" James O'Connor -

,. Hngh Francis McCanD 

.. Thom .. Lilley} _ 

" CbaTles' Freak 

" Jobn Holliogs -
• 

'J Thomas Gall 

Soottiah Shopkeeperland AuitltaDts' Union... 30,990-31,001 

Gro(len and Provision Dealen' Employee's 
AlI8OCiation of LiTerpool and Diatrict. 

81,009-31,065 

- Jliverpool and District Grocers' Ind Proviaion 
Dealers' AlI8ociatiou. 

81,117-81,180 

... London DomeaUc Sen8llta' Union ... 81,161-31,494 

rn",rnationaI Union or Cork Cat"''' (Glugow) 81.415-31.440 

_ Seed Crushera' Branch or the Dockers' 81.441-111.616 
Uniou (Han). 

-
. 
-
-
-

Han Chamber of COmm .... (Seed Crnah ... • 81,647-31.616 
Committee). 

Men in the employ or the London Oil Mills _ 31.617-l11.707 

Journeymen Batcben· Soci.ty (BinniDgham) 81,708-31.786 

Mat and Mattiog Trade Soci.ty 

Covent Garden Porten' Union ... 

... 81,787-81,907 

... 81,908-81,965 

.. 

.. 
89th 

.. 

.. 
• 

• 

40th 

.. 

.. 

.. 

C tralA .• fM BaiJde (Lo d {31.966-32,808} ... en IIOClstlono utei' rs n on) 8S,889-aZ,848 411t 

_ London Building Trades Committee, in relnta- 81,804-81,876 
tion of evidence of,Mr. KnOll:. 

.. 
_ United Alkali Company ... {

82.877-32,442 } 
... 32,482-82,004 u 

... United Alkali Company 

United Alkali Company j (Salt Cake working; 
work in Bleaehing-pqwdet' Department; Salt 
Cake working; feapectively). 

Staftordahire Pottery Mannlaeturera' Aasocia.
tion; and firm of earthenware manufac
turen. 

Natiow Union of Pap,r Mill Workers 

82.448-82.4411 

{

32.485-82.508 } 
32.504-82.~18 
82,51f1-3S,551 

32.558-82.578 

32,579-82,670 

_ South London Volantary Early Cloling 82.671-32,806 
~iatiOD. 

Coal Porters' Union, in refutation 01 previoWl 
evidence of Mr. Gordner and Mr. Lock ... { 

8!1,807-l12.819 
8li1,88~i,g7 .. 
82,985-83,005 

w The Union, in refutation of Mr. O'CoDDor's 82,975-81,985 
evidence. 

_ Their respective firms in refotatiOD of Mr. 
O'Connors evidence. 

Purveyors' AIIlstanls (DnbliD) 

{ 

81.865 
82.820-32,834 

83,005 

33,006-33,078 

_ Firm. of Baken: in Dnndalk, in refutation of 33,0'1g..s3,102 
evidence of Mr. Murra,. Davie. 

London Board of Conciliation aud Arbitration 
for the Wholeaale Boot and Sboe Trade, and 
Boot Manufacturers' and Workmen's Asso
ciation, in refutation of e"ridence of Mr. 
Judge and Mr. In,kip. 

Amalgamated Society of Tailors or OreAf'} 
Britain, and Ireland.· in refutation of evi
dence of Mr. Allen. 

_ Amalgamated Society or T1Wo.. or G .... , 
Britain and Irelaud (Sheffield Bnaeh and 
Execoti .. COoncil). 

33.103-33.227 

88,198-33,288 

.. 
• 

.. 

.. 
42nd 

.. 

.. 

.. 

if9 

149 

250 

280 

150 

251 

161 

961 

152 

{

254} 158 
155 
255 
155 

{1M} 
165 

255 

{ :~:} 256 

256 

288 

B38 

131 
237 
187 

257 

257 

257 

{ 158} 
258 

89 

98 

88 

78 

85 

87 

88 

7J 

79 

78 

14 

26 

83 

80 

95 

51 

49 
49 
4D 

D4 

11 

12 

9 



Name. 

Yr. Elijah Meggitt 

" Henry Cuahen 

,. Dudley Cornel 

ix 

LIST or W IT!IlIS8l!S---COntifvued. 

Interests represented. 

. 'I Muter Tail<ml' A.asociatiOD of Great Britain 
and lrelaod~ • 

Metropolitan Gl'O(lerl' and ProviaioD. Dealen' 
AssociatioD. 

EArly Closlog AasociatioD. in refutation of 
evidence of Mr. Langford. 

General Union of Mill-Sawyers in LondQo 

NOlI. of 
QaetltioDl 

in Ihidcnce. 
(Vol. 1II •• 
Group C.) 

33.98+-33.804 

38,805-38,510 

83.511-33,532 

83,533-83,605 

Days on ; Page in DiW'St. 
which I (Vol nr.. Group 

: Evid':Dce ! C.). 
i wu gIven. , - ---~---i (Vol. IlI.·IADal . I Pr;; • Group C.) Y118. CUI. 

I 
'2nd 258 1'1 

'lid SS9 9. 

260 95 

260 ~I 
_~ _ . .-1 ______ _ 



APPENDIX. 

GROUP C. 
Textile, Clothing, Chemical, Building, and Miscellaneons 

Trades . 
• • 

LIST OF DOCUMENTS. 

Omitted from Vols. L a1~d IL 

Do('umeDt~. 

. -.~---~ 

New!pnper extractll, containing Reports of 1\ prosecution 
for violation of the Factory Act. 

Rules of the Dund.e and District Mill and Factory Opera
tivp.s Union with Ab8tr8ct.~ of Accounts for half-years 'I 

ending September bib, 1891, and September 3rd, 1892. 
(Rules pr;,.tetl). I 

"History of tho Amalgamated Society of Carpenter. and . 
J oiuers, contailling-

Table A.-Amounts pai,l each y""r for Benefits } 
.ince 1860. . 

Tobie B.-Showing progress made by the Society. 

Award_ in the ",,"os of lock-outs in the Hou_e and Ship 
Puinting indufoltry-

(I.) at Hartlepool; } 
(2.) at Burnley. 

Rule_ of the U oited Op.rat';'·e Bricklayers' T ... de, Ac
cident, and Buri"l Society of Great Brita.in and Ireland. 

List of principal dispute., IROO-I, connected with the 
Alliance Cabinet Makers' A8Sociation . 

40 

152 

41 

42 

43 

I 

I 
! 

I 

Reference. Witness . 

I 
10,137-i9 Mr. J. Bignold. 
10,2MI-4 

(Vol. L) 

1l,031 
(Vol. I.) 

IR,I37 , 
18,122-30 

(Vol. II.) I 

Rev. H. William
son. 

Mr. G .• T. Davies. 

I { 18,9HG--9 Mr. G. Sunley. 

I 
18,990-2 I 

(Vol. II.) I 

19,264 
19,267 
19,40nt 

(Vol. II.) 

19,897 
(Vol. II.) 

I 
I Mr. A. Emmett. , 

Mr. H. Ham. 

• Thill document \'faM dealt with too late to be numbered continuously; the tables have, however, been inserted on pp. 575-6, 
i .•.• in the proper relative pOllition in the Appeudix.-G.D. 

t .~f16 Hrrata Lilic attached to tbi, volume. 
----.----------,-------,------,---------

Document handed tn. 

Rules of the Dock, Whl\rf, Riverside, 8nd Genei'M 
La.bourers' Union of Great Britain nnd IrelaDd. 

Rule. of the Amalgamated Soeiety of Lithographic 
Printers of Gr •• t Brimin and Ireland. 

Rul .. of the Edinburgh Typo~raphical Society. 

Rule. of tho Rc<'tti.b Typographical A.sociation. 

Scale ur Pril~l's agrel'ti to by the (lmployers IUHI ,ionrm·y. 
ml'D printers of Edinburgh. 

Copy of "Tbe elnrioll U (8 Mancll(~swr papPI'), dnted 
April 16th, 1~02, containinlC nn article O!l U }'n'l~ 
'rnult' i itt' effects upon. the Latbrenders." 

Report of actiou ror .1.",lel· brought by Mr. J. W. 
Hig!(in. against MI'. W. H. Ward. 

Rules of the National Union of Gas W OI·ke1'8 and Gener.1 
Labourers of G ... a~ Britain aod Ireland (now copy, 
s.·'l'h·lIIh,," I QAI). 

No. of 
Appendis.. 
(Vol. III. 
Evidence. 
Group C.) 

41 

No. o~ 
Question. 
(Vol. III. 
Evidence, 
Group C.) 

22,062 

22,592 

23,156 

23,157 

23,170 

Mr. J. Meredith. 

Mr. G. D. Kelley. 

Mr. A. Ro ... 

" 
" 

22,3~2-91 i MI'. n. W. Brooks. 

24,295 

';,{ 24,539 24,1>47-9 
24.~H-5 

Mr. J. W. Higgins.· 

Mr. W. Thorne. 

4BlI 
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LIST OF DOCUMENTs--conUntted. 

---------------,--------- . 

No; of 

Document baDded in. 

Rol .. of tbe Nationsl Union of Gas Work .... anol General 
Labourers of Groat Britain .... d Ireland (old copy, June 
1889). 

Notice of terms of s.ttlement of dispute witb the Soutb 
Metropolitan G .. Compeny. 

Appenru •• 
(Vol. UI. 
EvideDce .. 
G'.Uf C.) 

NflW8papers containinG' articles respecting the lock-out uf I I 

Mr. Berry'R employe~s at Buckfastleigh, viz. :- ! 
(1.) "Western Morning News" (Deeembe.· 3rd, (See EtJidence) 

1891). I 
(2.) "Weslern Morning News" (December 4tb, -

1891). 
(3.) II Western Daily Mercury" (December 4tb, 

1891). 

List, with dates of oommencement nnd terminfL.. 
tioo, locality, cost, cause, and result, of all strikes 
connected with the GBM Workers' Union sinet' ita 
formation. 

Circular (undated), signed hy W. Thorne, Genersl Secre
tary of the National Union of Gas Workers and General 
Labonre ... , respecting tbe Brickmakers' Strike. 

I 

Dralt agreement to settle dispute in tbe brickmaking 
trade in 1891. 

i( See Evidence) j 
I 
I 

Notice (dated November 16th, 1889) i.sued by tbe ['(See E"idence) I 
Resident Engineer, Beckton, stating t.he rate of pay I 
to machine·men. I I 

Balance Sbp.et of tbe Bdckmakcrs' Strike, conducled by 
the Nationsl Union of Gas Workers and General 
Labourers (April 18th to August 15th, 1891), an.t I 

Sec,md Half-yearly, Second Yearly. anrl Tbi"d Yenrly, 
Reports anu Balanf!e She"ts of the Nationsl Union. 

Circular letter, logether witb form of relurn to be filled ' 
in, issued by the Incorporated Gas Institute to the 
principal gasworks in tbe United Kingdom for the 
purpose of collecting information for this Commission. 

I 

, 

Synopsis of Returns :-Tables showing"':'" ;<See Evidence)! 
(a.) Number of works to which forms WE're i8Sued; 
(6.) Number ~f works (with numbers of men em

ployed) from which returns wt!re received; BDd 

(c.) Number of tons rarboni.ed in 1891 by (a.) 
and (b.). 

Abstract of' the Retnrus TE"ceived from 49 works which 
did not object to the publicity of their r~plie •. 

151 0 

I 
I 

I 

Tables sbowing rates of wageA, working' hOUfS, payment "(See Et.wence): 
for overtime and for Sunday laboUl", and perc-entages 
of increase in wages since 1887 of-

(a,) Yardwen and labourers; 
(6.) Mechanics and arti ..... ; 
(c.) Stokers; 
(d.) Firemen. 

Placard posted up by the Darwen Corporation G88works 
Sub-Committee, sbowing the term. proposed to the 
men and the names of those men who hat.! sent in tlleir 
notices. 

I 

Working Roles of the Builder. Labourers' Union of the I 
Darwen Labourers' Society. . ' I 

Reports of tbe Directors and Statement. of Accounte of I 

the G88 Ligbt and Coke Company for the half yea.. 'I 

ending June 30th and December 3ht, 1889 • 
-

No. of 
QUtc' .. tion. 
(Vol. Ill. 
KrideDce, 
Group C.) 

Who .. ". 

24,539-46 (Produced by 
Mr. Liv ..... y). 

24,717-24 Mr. W. Thome. 

,. 

24,800-4 .. 

21,812 
" 

24,HI2 
" 

24,875 .. 

24,!l34 .. 

25,GH2-3 Mr. W. A. Valon .• 

25,684-6 .. 

25,687 .. 
25,696 .. 

26,008-9 Mr. T. Duxbury. 

26,112-5 .. 
26,423 Mr. G. C, Tre .. by. 

• This document waH recei",ed too late to be Dombered contiououalv; It hu, however, beeu iJuerted iu p. 589, i'-'f iD ita proper 
relative position in the Appendix_G.D . 

• 
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LIST 01' DOCUllENT&-continued. 

-_._---------_. __ . ----------

Documln& banded in. 

No. of 
.:\ppcndix. 
(Vol. III. 
Eridenee. 

Group C.) 

I No. of 
Question. 

I 
(Vol. Ill. 
E't'idence. 

" Group C.) 

Witness. 

Report oltbe Con8ulting Phy.idBn ofthe Gn. ·JJigbt and 
Coke Company 011 the hoalth of the members of lhe 
Workmen's l'ro\"ident Societies, together with Tables 
or OIl .. S of Sickn ... , Death, and Accid.nts, for the half· 
y ..... enrling December 31st, 1888. 

46 26,446-8 Mr. G. O. Trewby. 

Slatement by the G .. Light and Coke Company of the 
numher of toni carbonised, cost of production, wages 
paid, amount of pensioDs, and Contributions to Provident 
Fund for the yeara IHHS-91. . , 

Statemenl by Ihe Gas Light and Coko Company, showing I 
lolal wlIge. paid 10 each coni fill.r in the gang during I 
March IR91 to MaTcb 1892 at Hecklon Station. I 

47 

4R 

I 
Nolic" (doted September 20th, 18H9) issued by the Gas [(See E,·idence) \ 

Light and Coke Company 10 theil' workmen concerning I 
the ill·u.age of an old .ervant by fellow·workmen. ! 

Copy of Solicilor'. Report of .. The Queen v. James I 
Hodgll.m rmu J. Sheeban" (October 17tb, 1889), case. I 
of .... ulto 10 force B 1II&n to join the Gao Workers' I 
Union. 

Tabl .. of rates of wage., hour. of work, holiday., 'and I (Se. Evidence) I 
beneAI. of tbe workmen employed at lbe Old Kent i 
Road Stotion of the South Metropolitan' Gao Company. , 

Balance Sheet for 1~91 of the Workmen'. Sick .. ndSuper. 
annuntion Funds, with a list of the annuitants. 

South Metropolitan Gus Company. Rule. of the Sick and 
Burial Fund and of tbe Workmen', Superannuation 
Fund. 

49 , 
I 

I 
I 

\ 
South Metropolitan Gas Company. Balance Sheet of the 

Profit.sharing and Soving. Bank Schemes (1889-1891). 
50 !{ 

Ori~innl note. concorning the Profit-sharing Scheme (South 
Metropolitan Gas Company). 

OriginaUorm of Profit •• haring Agreement (South Metro· I 
politan Gsa Company). 

Altored form of PrOfit-sharing Agreement (South Metro· 
politan Gas Company). . 

Report of the proceedings at aD interview (November 
21ot, 1S89) between the Director. and rep .. e.entatives 
of the workmen of the South Metropolitan G .. Com-
pany respecting the Profit •• haring Soheme. I 

1 

\ 
I 

51 

i{ 
I 

52 

I 

Letter from au old workman, now a foreman under th~ i (See E"jdencc); 
Sheffield United GBI Company, giving independent i ' 
testimony with regard 10 the Profit·sharing Seheme. I 

The failure of the Wages System of Paymont, and, as .. ' 
Remedy, Profit·.haring.-Paper read by George Live.ey 
at a meeting of the Incorpol'ated Institution of Gas 
Engineers, May 11th, 1892. 

Notice i •• ued by the Soulb Metropolitan Ga. Company 10 
their workmen declining 10 employ members of the Gas 
W orke1'8' Union. 

Diractora' Report of the South Metropolitan G.s Company 
for Ibe half· year ended December 3181, 1890. 

Begulation. of tho Saulb Metropolitan Gus Company in 
. regarrllo accidenl8 and employ .... ' liabililY. 

53 

54 

" 

26,633 .. 

26,671 " 

26,675 .. 

26,706 Mr. G. Live.ey. 

26,715 " 

26,730 " 

26,743 .. 
26,929 

26,835-6 " 
1 

I 
26,842-58 1 

" 

26,859 " 26,868 

26,872 " 

26,H72 " 

26,873 " 

26,904-11 " 

26,913 " 
27,C 13 " 

• BS' 
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LIST OP DOCUMENTS-Continued. 

No. of No. of 
Appendix. QUeition. 

Doc ...... l ..... ded ill. (Vol. m. (Vol. Ill. 
EvideDce, Kyideoce, 

Group C.) Group C.) 

Witnt ... 

Letter from B present workmen giving independent tes~.~s.~ E"ia--... -c-e-)~! --.. __ ... _
mony respecting the Profit-oharing Scheme. 

27,071 Mr. G. Live.e~. 

Itule. and Regulations of the Glaogow Typogrllphicnl 
Society. 

Rules of !he Belfaot Typographie.B1 Society, with Amended 
Rul .. of the Sick Bnd Trade Funds. 

Reports and Balance Sheets of the Belf ... t United Trades 65 
Council for the years ending Novemher 30th, 1889, 
1890, aod 1891. (Extracts printed.) 

Rules agreed to hy the Master Builders' Association and 
(I) the Bricklayer.' Society, (2) the Carpenters and 
Joiners' Society, (3) the Stonacutlers' Society, (4) the 
Operative Plasterers' Society. i 

Printed paper containing: 
(a.) Extracts upon the subject of Trade Unionism, 

from the Fifth Reading Book (""nctioned by 
the National Board of Education, Ireland) ; 

(b.) Extracts from the works ~f J. S. Mill, George 
Howell, Professor Bono.my Price, and others; 

(c.) Resolution of the Belfast United Trad,,!, Oouncil 
thereon. 

Statement showing result of B ,'ote taken by the Belfast 
United Trades Council upon the eight honrs' question. 

Rul •• of the London Printing Machine Managers' Trad. 
Society. 

Copy of Report made by witness to the Board of 'frade 
upon the blocking of the" Eastern Star" (.January 
1891). 

Extract from the "Daily Graphic" (January 30th, 1892) 
concerning ., Wilkins T. Elliott." and "Brennan v. 
Elliott," libel actions takf',Q by two members of the 
NatioDal Amalgamated Coal Porters' Union. 

Copy of the Correspondence in the matter of the libel 
actions, "Wilkins v. Elliott" and" BrenDan tI. Elliott," 
and question of payment of costs. 

Table showing coals transhipped by cranes at Regent'. 
Canal Dock in each month from 1898-1891. 

Copy of Manifesto (undated) i_sued by the National 
Amalgamated Coal POl·te,·s· U Ilion of Inland and Sea
borne Coalworkers to its financial members. 

56 

57 

I 
I I 
I : 

I (See Eviderwe)~ 
I r 

I I 
, (See Evidence)! { 

Copy of Manifesto (dated December 14th, 1891) iS8ued by i (&. E"id=e): 
the SOCiety of Coal Merchants to the cool portera of ! 
London. 

Copy of the" Weslel'D D .. ily Mercury" (May 2~th, 1~92) 
containing an article on "The Buckfast Labonr Dispute: 
termination of the Struggle." 

Statements respecting Cornish miners. 

Form of Memorandum of Agreement respecting the Em
ployers' Li"bili.y Act. 

Statements (with letters) respecting the strike at Messrs. 
Hn.nlyn'B at Buckfastleigh; also stRtemt:uts r ... peC'ting 
8gti(~n1turoi labourers. 

69 

i 
I .. 

27,224 

27,327 

27,828 

27,354 

27,388 

27,400-4 

27,504 

27,602 

27,622 

27,624 

27,631 

27,742 
27,750 
27,1188 

27,747-8 

2~,OU 

28,137-8 

28,143 

28,14~ 

I Mr. J. Eddy. 

I , Mr. S. Monro 

" 

.. 

" 

.. 
i Mr. D. D. I,eahy. 

I Mr. T. Gardner. 

" 

" 

" 

Mr. G. C. Locket. 

" 

M r .. J. W. Gardner. 

" 
" 

" 
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LIST OP DOCUMENTs-c~ntinued. 

-- -----------,------

Document handed in. 

No. of 
Appendix. 
(Vol. III. 
Ihideuce, 

Group C.) 

No. of 
QoestiOD. 
(Vol. Ill. 
Evidence, 
Group C.) 

Witnesa. 

----------------i------L-----!-------
Copy of manifesto (dated October 26th, 1891) issu.d to tb. 

London I!:mployer. by the Lithographic Stone and Zinc 
Preparers' Society. 

Balan •• Sheet for 1891 of the Dublin Operative Bakers' 
Union. 

Rul.s of tb. Operative Bakers of Ireland National Federal 
Union, and neport. of tb. First and Second D.legate 
Meeting., Mlly 1890 nod 1891. 

Statistic6 showing that there is a. va.rying death-rate Bnd 
sickoeEs-rate in bakelies in the various districts accord
ing to the healthiness ot' unhealthiness of the premises. 

60 

61 

62 

Li.t sbowing the numue,· of strikes ann disputes of late 63 
years in the bakery trade. 

I 
Copy of" The Bakers' Record," containing an article on (See Evidence) i 

II Bakehouses in Southwork." 

List of pro8ccotions, with dates and results, instituted by 64 
the Amolgn.mntcd Union of Operath'e Bakers and Con-
fectioner:! (London Ui~trict Hoard), ngain!!lt the manu-
factnre RTlII sQ.\" of brcacl fJn Sunday; also S",ction 11\ 
of the Act of 1 ~:.!2 1'c1ntill~ thereto. 

Rules of the Loudon Master B.ke ... • Protection Society -

DocumeDt~ l'E'lntil1~ to the incomo and expenditure, &c., 
of the Gl .... Botde M.k .... of York.hire U nitcd Trade 
Protection Society:-

Tobie "bowing sumlDal'is~d expenditure under general 
ht'ads an(1 average expenditure per member for the I 

25 year., 186;-1891. 

Table showing yearly amounts of expenditul'e and 
averages I'er member for the 25 year., 1867-1891. 

Summary of total income and expenditure under 
goneral bead. fa. the 25 ye.r., 1867-1891. 

Tablea, with observations thereon, showing :-
(a.) Unemployed henefit paid for Ihe three years, 

18H5-1888 ; 

(6.) Number of weeks and amounts of unemployed 
allowance paid by every branch from Sep- I 

tomb •• 1885 10 Novemb.r 1888 ; I 
(c.) Numbe. of weeks oil-work and donation. paid I 

fa. yo.r 1889 \ I 
(d.) Numb .. of week. off work and donations paid I 

I"r yoar 1890. 

Tabl •• llowing the .mounts of un.mployed allow· 
an('p, the number of members, and the averag~ cost 
\,or memb.r fo,' the 10 y.ars, 1882-1891. 

i 
I , 

Tables f'howing Dumbt'r of members, balances at tlle I· 

E>nd of ew·h year, umounts of income and exprD
ditnrt', und nverage funds per member for the ! 
yen ... 1~6li-l~91. I 

Statement sbowing .... kly mtes of cont .. ihution of i 
members from April 21st, 1884, to December 21st, : 
1~91.· I 

! 
Table .bowing quarterly .... 1 •• 01 contributions and I 

omounta of levi .. from January 29th, 1864, to 
Decembe. Slat, 1891. I 

65 

66 

67 

68 

(i9 

70 

71 

72 

28,648 Mr. A. Palace., 

28,791 Mr. J. Lawlor. 

28,886 Mr. M. Davis. 

29,168-72'\ M •. J. Jenkins. 

29,173 .. 
29,266-7 Mr. C. Le •. 

29,267 
" 

29,569 Mr. D. A. l'rain. 

29,773 ~r. A. Greenwood. 

29,773 
" 

29,773-8 
" 

i{ 29,77~O 29.;85 
29,788 
29,7;9-80 I 

" 

" 
I 

29,779-80 i " 

{ 29,779-80 r 
29,785 I 
29,788 
29,77~ I 

" 

"-

29,784 
" 

29,782 .. 
29,7H2 

" 
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LIST 01' DOCUlIENTS--COntinued. 

Doeumeut handed. iDa 

Tabl .. conren,in\( the Glass Dottle Makers of York.hire I 
United Trade Protection Society,8howinl(-

(a.) The ~umbers of members locked out by the 
varIOUS firms on January 1st, IRS7, together 
with statement concerning the lock-out; 

(b.) The number of workmen out 01" work on January' 
1st, 1887 ; 

(c.) Number of members in receipt of out-of·work 
and lock·out benefits on January 24th, l8H7. 

Table, with obsCn"arioDs thpreon, concerning the GJass 
Bottle Makers of Yorkshire U oiled Trade Protection i 
Society, and showing number of member8~ average state i 

of trade, number of glass-bottle houses, number of \ 
members out of employmE"nt, 8nd Lumber in receipt or I 

trade or superannuation benefifs at the end of every 
quarter from September 30th, 1867, to December 21st, 
1891. 

Table, with observations thereon, showing the standard " 
rates of wag .. of the Yorkshire glass bottle hand. from i 
1847 to 1891; also the revision of amended lists of I 
numbers and rates of overtime. 

Analysis of di&putes (1854-1887) and concessions (1866-1 
1891) in connection with fHtes of wages. 

Statement .... speeting wag.. showing the rate. p"id to 
glass.bottle hands; amounts paid for over· work in 1890 
by an important Yorkshire firm, the results of organi~ 
s8-tion on wages, &c. 

Table showing the number of members of the GI&88 
Hottle Makers' Society, and average cost per member 
per year and per week of management expenses for the 
25 years, 1867-1891. 

Copies of agreements (dated December 19Lh, 1890, and 
February 16th, 1892), .0 to wages and terms and con. 
ditions of working lI1utuaily aweerl npoD by Ihe Glass 
Bottle Makers' Society, and the York.hire Gla .. Bottle 
Manufacturers' Association. 

Tables, with observations thereoD, showing number of I' 

glass bottle hands in the Yorkshire District, number of 
furnaces, number of holes workin:; and standiug

9 

number of men out of work. and number in receipt of 
unemployed allowance, on November 5th, 1892. 

List of numbers and rates of overwork of the glass bottle 
makers of Yorkshire 88 agreed by employers and 
workmen. 

Comparative statement relative to the glass bottle trade 
in Great Britain and Ireland for December 1872 :-

(a.) Table showing the nawes of the firm., work., 
Bod localities in which they are situated, 
the number of gIBBS houses, description of I 
furnaces, number of holes at work, number ~ 
of glass bottle hands eDl(aged in making i 
bottles, percentage and ratio of apprentices 
and youths to journeymen, number of' glass 
bottle hand. 01lt of employment, rates of; 
wages: division of work, Dumber of memlx~rs 
in eACh district, amount of funds, the average 
per member. 

(bo.) Summary of the for~oing return". 

No. of 
AppendiX. 
(Vol. Ill. 
Evidence. 
Group C.) 

78 

74 

75 

76 

77 

78 

79 

80 

"'1 

No. of 
Qu .. tion. 
(Vol. IlL 
Evidona., 
Group C i 

29,7811 

29,970 

29,847 

29,854 

20,802 

29,951-2 

29,077 

30,003 

29,848 

30,068 

WitoeN 

I Mr. A. Grt'cuwoud. 

.. 

" 

.. 

" 

" 

.. 

.. 

.. 

.. 
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LIST OF DOCUMENTs-continued. 

(c.) 

(d.) 

DooumeDt baoded in. 

Table showing the nombel' of jOllltI.yS worked : 
in a week, number of dozen for n journey'b i 
work and for 8 week'. work, also the rates of 
payment of each di.triet to holes differently 
CODMtituted, for making 390 dozen of wine 
quarts and h""r pints. or 195 of each kind in 
a. given week. 

Table showing !'lite of wages from 1872 in 
Yorkshire. Lancashire. and North of England 
Districts. 

Tables, with (lbservatioDS thereon, showing :
(a.) Number of gla .. bottle furnace.; 
(6.) Number of glass boUle hands in Great Britain and 

Irelao<l in 1872 and 1H91. 

RepOl·t of the correspondence and meetings on the WRgc"S 
question, aod agreement made for I H91 by the Yorkshire 
GIllS' Bottle 1I111Dufaeturers and the GI8B. Bottle Make ... 

Rules ofthe Staffordshire Board of Conciliation and Arbi
tration for the Potteri ... 

Tabulated figures as to foreign invoice. 10 yenrs ago and I 
in May 1892." 

Pamphlet (IH87) containing two lectures delivered. l>y ,l 
request. nt Burslem and Stoke· upon-Trent (I R92) by i I 
John Arlidge. M.D. and A.B. (Loud.) upon" Diseases 
of Potter.; their caUSBS nnd prevention.1} ([i;ztracts I 

l>rinted.) r 
Pamphlet (1892) upon .. The Pottery MnDufacture in its 

sanitary aspects" hy J. T. Arlidge, M.D. ond A.B. 
(Land.), F.R.C.P. (I,ond.) (Printed in full.) J 

No. of 
Appendix. 
(Vol. 1II. 
Evidence, 
Group C.) 

82 

83 

L('tter to Mr. R. lls\·js from a firm in Cardiff, showiog 
the effect upon that firm of the refusal of tbe neighbour
ing firma to support the early clo8ing movement. 

(See Evidellce) 

Approximate statement of the hours worked in shops in 
cities in Scotland which keep open at\er 7 p.m. 

Sta"'ment of wages paid in Scotland to m .... ge boys and 
girls, to apprentices and juniors, assistants considered 
qualifiod. and to manage ... or cbarge bands. 

Stall.ment showing the amount annually paid in twmtion 
hy the Glasgow shopkeep ..... 

Let"''''' from five docto .... t.stifying to the injurious ellecII! 
of the long hours upon shop 8SBistanto, especially upon 
ft!tnales. 

Sta"'ment showing result of a plebisoite of shopkeepers 
in Ulosgow upon early c\uling of shopI by Act of Par
liament. 

Leuers from shop ...... i'tauls complnining of the long 
hU1l1'S of work and insanitary arraogeroents. 

Draft. of a Bill to regulate the hou ... of closing retail 

• hop" I 
Form of Memomndum of Agreement between .. pro,.isiou I 

m.reh .... t .... d ... i.lanl. i 

85 

86 

87 

88 

89 

No. of 
Question. 
(VollII. 
Evidence, 
Group C.) 

30.068 

29.858 

30.386 

30.525 

30.570 

30.793 

{ 

30.929 
30.945 
30.955 

80.944-5 

31.000 

30.962-5 

{ 
30.973 
30.979-80 

{ 
31.021· 
31.026 

81.058-05 

31.068 

Witneu. 

Mr. A. Greenwood. 

.. 

Mr:W. Owen. 

.. 

Mr. T. Edward •. 

MI'. R. U.vi .. 

Mr. K. Milligan. 

.. 

.. 

.. 

.. 

Mr. ReeaJam ... 

.. 

.. 
• Up to the prtteot (July 1898) 00 reply has been reoeived from the WitDe. to Ii reque.t for a copy of thi. documeut.-G. D. 

\J 147110. 4 C 
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LIST or DOCUMBNTS-continu6d. 

-_._----_._------------:------

Document baDded in. 

Copies of the ugreemento (1872) entered into by the 
Central Aosociation of Master Builders and

(a.) The masono; 
(6.) The carpente .. and joiners; 
(c.) The plastere .... painte .. , metal planers and Ja.. 

hourers ; 
(d.) The operative hricklayers. 

N oticeo posted up in the works requesting the men to 
&B8ure themselves that the plant and machinery are in 
proper order, and, if not, to report any negligence or 
defect. 

Black·list i .. ued .fter the carpenters' strike (London), 1891. 

Newspaper sheet, with skull and cross hone., &c. tarred 
thereon, showing the intimidation practised by unionists 
"pon black-legs in witness's works. 

Black-lists of men who worked for witness issued during 
the carpenters' strike, 1891. 

Report of the London United Trades Committee of 
Carpenters and J oine.. upon the" Eight Hours Move
ment," containing Memorial presented to the Centra.l 
Association of Master Builders of London and copieR 
of the correspondence in connection with that strike. 
(Eztrac/8 printed.) 

Copy of resolution passed (November 19th, 1892) b)' a 
delegate meeting of 6,000 unio!list joiners, protestlDg I 
against the evidence given by Mr. Knox hefore thi. 
Commi .. ion with regard to tbe .trike of 1891. 

Statement showing hours of attendance and time spent in 
actual work at the Globe, Greenbank, and Sutton Lodge 
Works, together with statement relating to the Sick 
and Accident Club in connection with the Globe 
Works. 

Report on the oickne.. and mortality experienced by the 
workmen employed at Tennant's Alkali Works, 
HehburD, 18ij4-1890. 

Particulars of sick clubs in connexion with chemical works 
in Widne. District. 

Table showing Dumber of special proce .. men and per
centage to total men employed (Widne. and Tyne and 
Scotland Districts). 

Table showing average hours of l"bour and wages per 
week (Widnes and Tyne and Scotland Districlll). 

Table showing average death-rate per 1,000 per annum 
(Widnes and Tyne and Scotland Districts). 

Diugram .howing average d.3th-rale of Widnes compared 
with other large town. for the 10 Y'!8rs 1881-90. 
(Average tkath..ratu printed.) 

Table showing actual hOD .. of labour of men who work 
night and day shifts (Widnes and Tyne and Scotland 
Districts) • 

Table .howing average weekly earninge per 'ndi.viduaJ 
(Widnes and Tyne and Scotland Diotricts). 

List of men in St. Rollox Chemical Work .. Glaegow, 60 
years of age and upwards, on March 3rd, 1892. 

List of deaths at St. RoUox Chemical Works, Glaogow, 
May 1884 to May 1892. 

Extract from the "St. Helen. Chronicle" (November 
8th, 1892) containing article on "The Amalgamated 
Society of Chemical aItd Copper Workers; their critic 
and his failures." 

No. of 
Appendis. 
(Vol. UL 
Evidence, 
GToup C.) 

90 

91 
(See aho 

Evidence.) 

92 

93 

94 

95 

96 

9i 

98 

119 

100 

101 

102 

103 

104 

105 

100 

107 

{ 

1 

No. of 
Queatioo. 
(Vol. HI. 
Eriden.., 
OMOpC.) 

82,121-6 

32,176-7 

32,277-8 

32,2~O 

32,2~5 

32,311 
32,35\) 

32,847 

32,389 

32,443-4 

32,5!;1 

WitDeel. 

Mr. S. G. Bird. 

" 

Mr. J. H. Bridg-
mao. 

Mr. S. G. Bird. 

Mr. H. J. Wright. 

Mr. 0. Dew. 

Mr. F. B. BUl'ton. 

MI'. T. W. St.uart" 

" 

The representatives 
of the chemical 
industry, Mr. T. 
Stuart, Mr. J. 
Brock, &C. 
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LIST or DOCUMENT~. 

Dooument b8Dded in. 

Table showing the times of firing and drswins .glost and 
biscuit ovens, Bod numbel' of degrees of heat at various 
times before the drswing. 

Copy of withdrawal of plea of jnstification of Mr. T. 
Edw .... ds, the defendant in the prosecution of Me ..... 
J. & G. Meakin for alleged defrsuding workm.n of their 
wageo. 

Evidence given before, and Award of, the Staflord.hire 
Potterie. Board ~f Arbitration with regard to the 
appeal of Workmen for an incre ... of 10 per cent., and 
appeal of Manufacturers for a reduction of 10 per cent. 
in wage •. 

Circular letter (dated December 4th, 1891) iMued by the 
Staffordsbire Potteries Manufacturers' Association with 
regard to the arbitration in May 1891, and the attitude 
of the operativeo towards arbitration. 

Copy of re ... lutiono passed (May 16th, 1892) and pub
lished by the Staflordohire Potteries Manufacturers' I 
AS80CiaiioD, 8tating proposals for termination of the 
Potte .. ' Lock..,ut. 

Rules of the National Union of Papor Mill Worke .. of 
Gro.t Britain and Irel.nd. 

Bill of fare for fortnight ending November 19th, 1892, of 
ShOp.U8istanta in witness's employ. 

Reprint of Correspondence relating to speech made 
(September 14th, 1892) at Birminghsm by the Right 
Hon. Joseph Chamberl";n, M.P., as to" Hours of Trade 
in the Old Kent Road," together with copy of Table 
quoted in the speech. 

Statement of hou ... of opening and closing of .hop. in the 
Old Kent Road. 

Statutory declarotion to the eWect th"t wageo in Dundalk 
paid to bake .. were advanced in 1890 to 27 •. , having 
been 24 •• per week for 15 year. previou.ly. 

Abridged Report of a meeting of the London Boot and 
Shoe Manufacturers, held at Shoreditcb Town Hall 
(November 25th. 1889), with an Addre .. by Mr. Thomas 
Lilley upon" The Aristocracy of Unionism," "Arbi .. 
tmtion," and" The Workshops Question." 

Rules of the Board of Concili .. ti~n and Arbitration for the 
Buot and Shoe Trade of London. 

Tranocript of Shorthand-writer·. N otea of the Proceedings 
.. t a Conferenco of Repreoentative. of the Fed.rsted 
A88ociationo of noot and Shoe Manufacturen and the 
National Union of Boot and Shoe Op.rstiveo beld at 
LeiceolA>r, August 1892; oontaining copy of th. award 
by the umpire, Sir Henry James, and the ruleo (prepared 
by the Sub-Committee appointed by the Conference) for 
the preveDtion of Strikes and Lock-outs. 

London Uniform Slatem ... t of Wage. :-Home Trade; 
applylDg to all firm. ""copt th .... paying to the first and 
second c\aoo statement&, and onmpiled by the Board 
of Conciliation and Arbitration under Term. of 
Settlement dated April 17th, 1890. 

No. of 
Appendix. 
(VoL Ill. 
Evidence, 
Group C.) 

108 

109 

110 

III 

112 

113 

114 

No. of 
QuSltiOD. 
(VoL ill. 
Evidenoe, 
Group C.) 

32,558 

32,564 

32,511 

32,572 

32,578 

32,584 

32,741 

32,760-1 

32,778-9 

33,088 

33,154 

33,165 

83,168 

33,227 

WitD68I. 

I Mr. R. W. Young. 

I 
I 
I 
I 

" 

" 

" 

" 

Mr. W. Ro ... 

Mr. R. A. Lang
ford. 

.. 

" 

Mr. H. F. McCann. 

Mr. T. Lilley. 

" 

" 
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Dontmeot bMW in. 

-------~-

Pampblet issued by tbe Amalgamated Society of Tailors 
to its members, containing a history of the Liverpool 
dispute, 1892, and copies of manifestoes and circular 
letters i88lled by Ibe /loci.tJ aDd the Maater Toilors' 
Association of Great BritAin and Ireland with regard to 
the Liverpool Diaputo, 1892. 

Circular issued tu certain Liverpool employers by tb. 
Amalgamated Society of Tailors requesting them to 
have all their coats Bud trousers made on the premitreS. 

LiBt of tailoring prices for police c10tbing in Sbetlielci nnd 
in Dundee. 

Black list issued ( 1891) by the Master TaIlors' Aasociation. 

First Balance Sheet (October Wlh to December 31st, 
1891) of the Sheffield Operative Tailors' Co-operative 
Society, Limited. 

Specimen handbills distributed by the workmen during 
the Liverpool and Manchester Lock-out .. 

Copies of ('xtrucls r!'Om the Supplement to tho 45th II 

Annum Heport (Ul8S) of the Registrar-General of 
BiI,the, Deaths, anti Mnrringes in England. showing I 
death-ratf~ poercentages of shopkeepers and others. 

AnnuRI Report (1801) of the Endy Clo.;ng A.i.sociation 
and Trallers' Parliamentary Aliiallcc. 

Statement. of daily hou!"s of opening and closing of shops 
in the London IWlid, Newington Causeway, Old Keut 
Road, Newington BUlts, Southwnrk Park Road, 
Walwortb Road, nnd Camherwell Road. 

.---.--.---
No. of No. of 

Appendix. QUC8tioD. 
WilDe .... 

Evidence, Evidence, 
Group C.) Group C.) 
(Vol. 1II .• ____ 11_. _(Vol. III. 

._._----

liS 

(See liS) 

116 

117 

JlR 

{ 
33,267 
33,:lO4 

i{ 

33,208-11 

38,2N 

33,277 

33,2tH 

33,291 

33,3~2-95 
33,450 

33,511 

33,522-3 

Mr. J. Hollings. 
Mr. E. Meggitt. 

Mr. J. Holling •. 

I\(!". T. Gall. 

.. 

.. 

Mr. E. Meggitt. 

Mr. II. Co.hell. 

)lr. D. VUl'n('foI. 

.. 
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APPENDIX XL. 

THE DUNDEE AND DISTRICT MILL AND FACTORY OPERATIVES' UNION. 

At 8 m .. s Meeting of Mill ano Factory Operatives, 
held in the BalTllCk Park. Dund •• , on the g9tb 4'1gUBt 
1885. pr.sided ever by the R .... Hna, WILLIAMSON, 
reaolutioDa were una.nimously adopted in favour of 
fonning a Union. Roles were drawn up. and the 
enrolment of membe1'8 began. It h&B now been found 
necessary to revile the roles. and also lIolTange to render 
80me benefit to momberH Buffering from &ocidents, and 
to surviving friends in OMe of a member's death. 

4, Mid Street, Dundee, 
September 27th. 1888. 

The Rules wore agaiu .. evised-Feb, 10. 1891. 

RULES. 

I.-N.ME. 
'L'his Union shall be called the II Dundee and Distriot 

Mill and ~'actory Operatives' Union," and is ost&blished 
in Dundoe and Oounty of ,lI'orfar &8 a. trade proteotive 
union, nnd the busiuBss of this Union shall be transacted 
a.t No.4, 'Mid Street, Constitution Road, Dundee, 
COllDty of Forfar, or Dot suoh other p1sce as may be 
duomt'Cl desira.hle. 

OBJECTS. 

Tho ohjects of this Union are to unit.e Mill and 
}'nctory OPOl'BtiYcS 'Onder a. common bond of interest, 
and to have an organization which sball be 0. power 
for tIle prevention of strikes and lock-outs; and in 
C680 of members being locked out. or a strike being 
forced upon them by unjustifia.ble demands on the part 
of tha employers, they may have a fund to support 
them. Also, to proteot members from injustice, afford 
tempora.ry relief in case of accidentll, and give tho 
friends of deoeased members a. funeral benefit, snd to 
give help to members in co.."es of the breakdown of 
maohinery. 

1I.-ELIGIBtlI liBUBBll8. 

All Mill and Factory Op.rati .... (Male and F.mal.). 
alao Sewing Machinists, above 10 yeara of age. are 
eligible to become members of the Union. 

ilL-E.nr MONBY. 
'rb. ontry mOlley sh&ll b. threepence fo .. adults and 

three half.penoe for half"timers, half-timers to havo 
half.b.nefit until they reaoh the ago of 14, when they 
Rhall be enti.tled to full benefit on payment of the extra. 
three ha1f~penee of en~ money and the fnll contribution 
of one penny per week. Operatives sha.ll be in member
sbip 81X monthe before becoming entitled to trade 
benefits. Mombers wishing double trade benefits must 
pay eixpence entry money and treble benefit-nine. 
pence. 

IV.-CONTRIBUTIONS. 

The oontributions shall be one penny per week for 
"dultl, and one half .. penny per week for half-timers, to 
lH~ p"id weekly. A member may pay 2d. per week, and 
be entitled to double trade benofita only, other benefits 
remaining lIame as for the penny; or threepence. a.nd 
be .ntitl.d to tNble trade b.nefits. In cas .. of sick. 
DC8~ and w.nt of work only one penny per wflek will be 
remltk'd. 

V.-.. ElI:PElISR or RULR."I AND CARDS OP MliIl.BlmSHiP. 

The entl'Y money to cover expense of rules and carda 
or membership. A member 10Hing bis or her oard. will 
be oharged one penlly for a new one. 

VI.-FIN'" roa ARllBA&S. 
For Biz weeks, ta.; &even weeks. 1d.; eight. weeks, 

lta.; nine weeks, :ld.; ten weeks allowed before being 
excluded. Oa&eli of Bicknell and waut of work, properly 
ot'lrtified, uempted. lDtimr.tion will be made to 
member!!' siz weeks in arrear by the Secretary. 

VII.-EXAJd:IIfATIOli OJ' BOOlt.s. 

Any legal member! by giving one week's notice to 
the Committee, sha.ll be ..uowed to examine the books 
of the Union. 

VIII.-OPPJCES OR PLACES OJ' MEETING. 

This Union shall have offioes or plaoes of meeting, if 
practicable, throughout the town and distriot for the 
purpose of reoeivingmembers' subscriptions, and should 
any member at any time desire to have his or her 
na.me transferred from nDe place to another, he or she, 
on applying to the Seoretary, shall reoeive a. transfer 
card, but no member shall be transferred unlcas clear 
on the hooks. . 

rx.-OnlcE.BBARERS. 

There shall IJe elected annually the following office
bea.rers :-President, Vice-President, Secretary, a.nd 
Tren.su.rer. There shall also be elected annunlly I~ 
CommIttee of Management of twenty-two ()perntive 
members. and the Office.Bearer8j also three Trustees, 
two of whom mnst be non-members, and two Auditors. 

Any officia.l whose oonduot i~ oonsidered to be un. 
satisfa.ctory may be removed from office by It ma.jority 
of the Committee. 'l'he Committee to ha.ve power to 
till any 'facanoy thus ruude. 

X.-PnESIDENT AND VICE.PRESIDEST'S DUTIES. 

The President's antics shaH be to preside hot all 
meetings, sign all minutes, see that tho business of 
the Union is properly conducted, consult with tbe 
Secretary on busmess of iml?ortance, attend at the 
office when required, lend hiS best assistance and 
counsel in oonducting the affairs of the Union. The 
Yico-President's duties ~ha.ll be to assist the President, 
and preside Rot 0011 meotiuga in the absence of the 
President. In the absence of the President o.nd Vice
President, the members present shall elect· a Chairman. 
The Chairman shall not vote excepting the votes are 
equal, when he shall hn.ve a casting vote. . 

XI.-SECRBTARY'S DUTIES. 

The Seoretary's duties shall be to take Minutes 
of all Union and Oommittee Meetings, conducta.1l oorro .. 
spondence, OOnvene all meetings, keep the accounts, 
exercise a supervision over the affairs of the Union; 
he shall keep a oorrect account of aU the receipts and 
expenditnre of the Union, and at the end of eo.ch six 
months prepare a balance sheet, showing olearly avery 
item of the receipts and expenditure. 

If a.ny officer, member, or other person, by fa.llie 
representation, obtain possession of any mODftys, books, 
papers, or other effects of this Union, or, having the 
same in his or her possession, shall wilfully withhold, 
or fraudulently misapply the sa.me, or any pa.rt of the 
same, the Committee is hereby a.ppointed n.nd empowered 
to make 00 complaint, and to take legal proceedingf( to 
reoover tae same for and on behalf of the Union. 

. XIl.-TRlWIUIIRIl'. DllTlB8. 

'rhe Treasurer shan receive all moneys belonging to 
the Union, and duly enter them in the books kept 
for that purpose; and shall discharge all debts and 
expense!-l thereof on the approval of the Committee i 
Bud shall produce all books., documents, and moneys 
belonging to the Union Rt the half-yearly audita of t~e 
Union i and when ordered to do so by a duly attested 
resolution of the U niou or by the Ttustees or Committee, 
he shall give up aU books, documents, and moneys in 
his possession belonging to the Union. 

XIlI.-AVDrrollJl· Dunas. 
At the election of Office·Bearers two Audito .. ohan 

be eleoted. "ho shall audit tho hooks and acoonnts 
of the Union every aix months in 'presence of the 
Treasurer, and Secretary. The Auditol'8 must have 
the books and aooount8 audited ue to and inoluding 
the tint payment in H.rch and I:!eptember of each 
year. 

4 C 3 



ROY AI. 0011111881011 ON LABOUR: 

XIV .-00 •• ,..... XXI.-Fo ...... BIMurr. 
The Oommittee ahall take oharge of tbe members' In eue or the death of • member an .UOW&UCfI "ill 

oontributioDB. whioh Bhall be haDd~d over to t.he Seoro.-', ~ 'be .,made to tho mende of 10 •. for the firlt year. ADd 
tary .nd Treaaurer. Tb. COUl1Dltte. aball .ttend 00 ••• encb year tb. d_ed bad been. member up to 3/. 
Monday and Saturday mgbtAI .t Bucb .place or pl_ Tbe caae muat be properly certiti..;. 
as may be b.reafter lI&Dled to rece,ve the ...... kly XXII.-8TB,u 08 Loc.-at,.". 
payments and enrol new members. , 

In the {'vent or a reduction of W80gt'B taking place 
XV.-COLLBCTOU. the Secretary is hereby empowered to 01011 a Generai 

It is vet"V much to be preferred that members 8hould Mt.-eting ofmemben. No member of thi. l"nion "ball 
~.; h . 'b t" b t be allowed to strike work without the MDctjon of the 

attend personally and pay.t en' l'Ontrl n 10DS, • U &8 Committee, and any member infringing thia rule will 
some are indisposed to do thlB, Colleotors may be directed receive no aupport. But in the event of a ",trike or 
to call upon such memberB regularly. I k tak' I 

No persoD shall be recognised 808 a. Colleotor who bas oe .out 109 P ace in any mill or fB<'tory where the 
Dot been a.ppointed by the Committee. 8IId no CO.Hector membera of thia union are in a minority, and thereby 
shall be permitted to oollect for any other society or forced idle aga.ins~ their will. the Union will support 
busin8B8, nor to oanVIlo88 for orders. 1~ members, prOVided that they tak.e no pu.rt ill the 

Members should endeRvour to attend the meetings of d18pute. 
the Union. 

XVI.-DumlS OP TaOOTEBl. 

The Troot .. s sball receive tbe fonds from tb. Tre.
surer. to be placed in the S~vings Ba.n~ in their Dames, 
all of whose ligoatures WIll be requlred to draw out 
any sum. They shall also transact ~lliega.l business jn 
connection with the funds of tbe U mono 

XVII.-RBSIGNATION o:r SBOIlBTABY OR TRBASURER. 

In ease of either the Recretary or Treasurer resigning 
before tbe expiry of hiB term of office, he shaU give 
one month's notice. in writing. to the Committee of 
sucb intention, and the Auditors shall inspect his 
books. documents, &c., and hand over the same to bis 
successor. 

XVIII.-l!!VEOT><EIIT op FmmB. 
All money, except that required for working expenses, 

shall be invested in the names of the three trustees as 
a working bala.nce, to be devoted to oarrying out the 
objects provided for in these rules. A sum of 5,OOOl. 
of the accumulated balance shall he invested by the 
Trustees in any of tbe following .... y. :-In tbe public 
funds, in the purohft.8e of land, or in the erectIon or 
alteration of offices or other buildings there an. on the 
security of a.ny Oounty. Burgh, or other rateR authorised 
to be l.vied Bnd mortgaged by Act of Parliament, and 
paying a dividend. No p .... t of tb. fonds sball bo 
lDvested in Building or Loan Societies, Joint Stock 
Banks, or any personal securities. 

XIX.-l'ROTBCTlOIf o. lIEIlBBBII. 
Should any member of this Union tJUfFer injustice 

from his or ber employer througb sucb member taking 
a. legal and proper part in the business thereof, or in 
any other way, suoh member shall lay his or her 0888 

before the Secreta.ry or President, who shall investigate 
the matter and communicate witl:. the Committee, who 
sboll attend and learn tbe particulars of tb. case, and 
if it is considered a legal and deserving O&Be, luch 
membe,· shall get .. sistance from the fund. of tbe 
Union until he or ahe gets employment elsewhere; and 
if any employer is guilty of Buch perseoution, and is 
amenable to tbe law, be sboll b. prosecuted by the 
TInioD. 

XX .. ~AOOlDm<T •• 

The Union will render assistance to members suffering 
from injustice or from acoidentB in connection with 
tbeir employment. Any member being thrown out ot 
.... ork througb .n accident will be entitled to .... is_o. 
from the Union. the &mount being fixed by tbe Oom
mittee, but not exceeding 41. per week for :; weeks, 
except in cases where the employer is bound to ~ve 
compenoation. Two members not related totbe recipIent 
must goarantee the case. 

XXIIJ.-BauKDOW1< or :MACHIN .... 
An allowance will be made to memhe .. at Ibe di.

eration of the }I;xeCUti\"8 Committee in cau8 of 10811 of 
wages through breakdowns. No allowance for lettll 
than a week. 

XXIV.-AlIoOMT 'AUBLB. 

The Committee of the Union to fix tho amount 
payable to members weekly in the eV(lnt of a strike or 
lock.out lIB the funds of the Union:may warrant, hut in 
no C88e will any benefit be allowed when the 80m at 
the credit of the Union ia below 501. 

XXV.-BY""A .... 
The Committee are cmpower"d to dl1\w up aO('h 

Byelaws &8 may from time t.o time he ('oIlMidt"rod 
necessary for the working of this L'llion a.ml guidance 
of members. 

XXVI.--AaBITRATION. 

That whenever a dispute MisOH B8 to wll.,Iot;es or boura 
of labour, an effort shall be made by the U nicn to 
decide snoh dispute by arbitra.t~on. Tbll Committee 
shall have power to take cbarl(c 01" Ijuch dilJpllt'>1J 
between employers and omploycu, to ma.ke arrange .. 
menta for supporting members when out of employment 
in conseqnenoe of a. demand made by the Union, or by 
reMon of &. member obeying the rulcs of the Union. 

XXVII.-PoWE& o. Oo..'1"l"J!E. 
"The Committee shall have power to finc, nut. ex .. 

ceeding 58., suspend, or expcl BUY memtJer who may 
violate the rulea of the U niqn; and shall al80 POfIB£!I" 

such other powers 80IJ may be requisite to a(womplish 
tbe objeotAI of tbe U mono 

XXVlII.-Bu50HBB. 
The members in any town may be rorm~d into a 

branch. and appoint B Local tJommittee, with Offioe .. 
bearera, President, Vice-President. Secretary, and 
Tre8lturer. All funds muat be sont to the Centra.l 
Offioe in Dundee. 'rhe Executi 9'8 will determine the 
remuneration of the Branch Committee and Office
bearers. 

XXIX.-ALTEJU.710B o. RULEL 

That no addition or alteration be made to thcae rulf>1I 
oxcepting at a Special Gen.ral M .. ting of the I] nion, 
called for the purpose after at least two weeks' notice. 

A, a Gtlneral Meeting held at 4, Mid Street, Dundee 
the above ~tlJeB as amended were adopted. 

DDlld08, Feb. 10, 1891. 

HENRY WILLlilISON, 
Bon. Prhident, 

Oboirman. 
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APPENDIX CLII. 

AMALGilIATED SOCIETY OP CARPENTERS AND JOINERS. 

TABLE A.-A.IloUKTB paid e .. h year for the various BBIIU[TB 8ince the formation of the SOOIllTY in June 1860, 
ImP. the B .. L ...... at the end of eaoh Year. 

I 
Unemployed., TooL Biok. 

1800 0'8 ~.I ~ 'dil fa ;. t I f,'o dOt f. ~. 6'i !. .. =.[!. .. -"'I!. .. .!. _£ •• .!. ~ .. .!·I 8~ 

:: L: :: I: : :i ,: :: :: : ':, :: ;: =.. 0 -~ I = I = :. -,: ::: = = = = \ ~: 
::: ::::1[::::: :,::::,: ~O~I =1=I':::':~o-ot~o~\: 
1866 8,001 l,S8li 0 8.. SOl 0 11 1,246 IS 7t 4S8 1 Of 380 0 lot - - I tI,lttiS 8 at 171 0 8t 109 o· at ! 18.cn 

l88'1 8,029 fi,m 0 18 11 "' 1 at 8,171 8 t Mil 1 5t !CO 0 6 16 0 Ol: 1.818 .. 81 308 0 9t 08 0 3 116,1113 

l868 8.736 5,87. 018 fii 619 1 15 6.90' 9 7t 8SO 1101 800 110 34 0 ot! 46G 1 ot 3&1 0 Df 93 0 9t In,lft 
1869 9,306 8,006 0 19 1\ 4a8 0 11 15,008 10 lit 829 1 9l I!OO 1 1 60 0 It I 1188 1 Si 4M 0 til 77 0 S I' 17,816 

1810 10.178 10.(109 0 lD 9 L 8IS9 1 at II,lSlS 10 10 1,088 I It 300 0 '1 161 0 at I Ml 1 at 439 0 101 Ii 0 ot 17_ 

1m P,1M 0,.186 0 13 ttl 880 0 8t DIISIIIS 11 1St 1,105 sa 3 400 0 9f 181 0 Bt I 1,120 B at 4!6 0 10\ It 0 Oi 116.829 

IB'11 11.236 3.4168 0 0 2: 881 • 8t 1S,M6 9 11 1,10S 1 lIt 700 1 8 liS 0 2t i 4,695 8 2 .... 0 Oi 80 0 It \2!.oes 
1873 11!,78D s.o86 0 .. 10! at16 0 lot G,83tS 9 I 1,MB 1 11t 900 0 at 9'1 0 It S,9M .. 'It 4066 0 8t 15li 0 3 'SU3! 

18'14 18,817 2,761 0 .. 0 I 786 1 It 6,866 9 71 1,812 1 lot 1,000 1 61 20B 0 st I 1769 2 6' MIl Q 9t 630 0 l1l I ~,Ml 
1S'T1li If-DJ'I 9,668 0 S 611 705 0 11t '1.651 10 S 1.4M 1 llt I,UW 1 6t 20li 0 at: I,Ml II U 690 I 0 11 Uli 0 It' 89,'1S6 , , 

18'18 16,088 S,96S 0 8 8' 1,1oM 1 &l 'I.so. D 101 1,106 1 lot: 960 1 Bl S11 0 31 2,831 I 3 6t d25 i 0 t... 3i 0 ot 74,'162 

1871 16.819 40,100 0 5 0 90S 1 ot 8,409 10 0 1,7GB 8 ol 1,600 1 IOl sao· 0 .. i 13,168\15 U 637 I 0 D 130 0 11 '19.006 

1878 16,117" 110.606 0 12 8 1,IM 1" 8,816 10 7f 1,9M1 8 ~ 1,900 1 &t 886 0 61 IlZ.29! 140 10 'l93 0 11t 126 0 It '16,166 

1879 11.DM 27,\102 1 II 9 997 1 S 11,008 I'll 11 2.0GS S 40l 1,500 1 ~O 44& 0 8t 110,558 11 41 768 0 lot 49 0 of i 53,1586 

1880 lUM BI,GSB 1 .. 8 1,411 1 'I ]1,731 13 Blll,uS. B Z 1.100 1 4Il 4W1 0 6l I UB2 2 10 898 0 vi 39 0 ot 4tJ,896 

1881 18,786 19.182 1 0 1li11.086 1 1 11,576 13 .12,1'1" 2 sf 1,0150 Ill! 866 0 Itt 'lSI 0 ul 7156 0 ot 56 0 at 46,111 

188! 10.- I 1 ... 785 0 14 8t 1,'200 1· 3 110m 11 101
1
9.238 2 I 1,660 1 7 'll.O30 0 111 !. 2,259 2 21 789 0 8t ~ 3G 0 Of: fUll 

1883 21.839 \18,073 014 ot ],139 0 11t 11&061 U 5t!8.357 2 0' ,I.UO I 0 1,48011 Sf! 1.261\1 1 766 0 8 1'¥1 0 1 !61,617 

I&U 2t.7M 1'93.l!OO 0 18 9t~I,661 1 st \1t.852 ll11t,\II'499 112 III 1.460 I} I ;9.003 1 1 'It! 2,140 1 8' 980 0 91 11J4 0 1l 68,170 

18811 15;781 st,oou I 1 'I Of! 1.488 lIlt 10.719 11 11' 2,913 1 S 1.750 1 "i 2.681 12 0 '4.628 3 '1 1,D.1i1 0 9f sa 0 Of 00,860 

1886 1Il6,9'IU 4O.'IS:iI 1 111 7iI1.563, 1 8 117.4111 18 Wi i,806 I i 8 1.700 1 ~ 18,D90 I i 5t 1,(Itli 1 6t 862 0 st 'I' 0 of 48,7U 

1887 15,697 32,BI' 1 5 8111,610 1 It i'17.128 18 6; 2,m I Sf 1,3?'0 1 Of 13,79'1 i 2 11. ~ ",fA?' 3 6t 713 0 ot '18 0 Ol 39J11'1 

188~ .050 3UM 1 , atll.000 1 a111tl.S06 IS SIII8.211 B 6t 1,l.50 0 11 14,Dlg i 8 7l I' ...... : 3 7 791 0 7fi 31 0 ot t4,ISB 

1889 1O,671118,806iOI. Itll,460 1 It la,m'lll11t,ItOOl 2- Ii 1.890 0]]' 16.026,! 8 9\ 2JI°011 8 7610 0' I~ 01 68,911 

lli90 S1J.003. 14.M5 \ 0 9 3'11.654 1 0 ; 18,908 11 41: a,sa I'tt 1,170 0 {I l6,f98 i 8 Gf! fUM \6 Ol IBM ! 0 6t SOO 0 It 66.3G8 

• Not inoludillJl; tradell8Otion. 
[AverBK9 numb8l' of merubel'll fol' eoob of the aoovo ytW.l'I :-1"49&.] 

TOTAL Alloun of BB1f1IJIT paid dUTing the above Years:-
I) I) •. d. . 

Unemployed benefit 363,760 being 25 1 lOt per member for 31 years. 
26,667 " 1 15 4t" ,. Tool " 

Siok " 258,633 .. 17 16 10~ ..' .. 
47,051 .. 3 4. 11 .. FllDeral ,. 

A()('J.d6l1t tI 26,201 I' 1 16 It If U 

3'2,527 2 4. lOi .. Superannuation to 

Trade privilegee 96,391 6 12 111.. .. 
16,247 .. 1 2 5t .. BenuTolent ~-::,ia .. 

Gnmta and to other tmdeo 9,908 " 0" 0 " " 

Total 869.385 59 19 6t • 
Table A. .hows the amounts paid by the Society for 

the VariOlUi benefits each year, aDd the 'lata! paid since_' 
it,,,,, form.tion to the end of 1890. Attention is called to 
the compamtive smo.UnC!l!ll of the expenditure under the 
heading of Trade Privil'geo or Strike Pay. Out of a 
total expenditure of 869,3851. only Y6,391L h ... boon 
devoted to that purpose, and even that includea the co."tt 
of trade ('ommittuea. arbitrations. and the _gen~~ 

maintenanoe of trade rules.. In 1889, with an expendi~ 
ture of 2,9991. only, the membe ... obtained increased 
wagea in no leaB than 60 towns or districts in amounbl 
varying from }.. to N. Gd. per week; and, in BOrne 
ca.eee, reduction of hours. 

The fixed ooutribution for aU benelito is 11. per week 
and :Xl. per qua.rter to a c'ontingent &nd benevolent 
fund.. On~ peonliar feature of the Society is 10 be found 

404 
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in tbe provillion that. all tree mOlllhel'H i~, rccl'il't of 
sit.'k. uncmplo\-ed. t1lrlkc. 01" aiUpel'lLllUUa.t.10U pny Ilr~ 
exempt from .. he payment of contributions. 'I'bcrc it' 
alao a fODd for defraying the cost of lega.l proceeding8 
under the Emplo:yere' Liability Act. All oompeu8&tioll 
thu received is In addition to 6e accident benefit of 

the ~ocit·ty. The Il'I\dl~ ~l't·liull.,,·hi,-h tkJlllitfl nlt'u U\t·r 
4u yeatoN of agt' and under M to trade bt-netita onlv. hal' 
been in openltioD "10('(1 MaTch l&H,I, (}'or full Jt.~t .. ill!l 
of Table of Benefit., ,,. Volumo of Tabulntc.·d Rule .. 
[C.-679S.-xii.J. p. 157.-G. D.) 

TABLE B.-Showing the PROORl!8S made hy the SOCllft'T ainoe ill FOB.ATIO_. 

I i Cub Balance in 
Datef'.. Bmnchetl. Membe-ra. , 

band. , 
I 
i 
I 

I! .. d.. 
December 1860 - 2" 618 321 3 ~t " 

1861 • 32 6~0 598 12 .. ]862 • 88 948 849 8 10 .. 1868 • ~3 1,718 2,042 11 8 
Ol " 

1864 - 81 3,279 4,566 10 

" 
1865 • 13. 5,670 8,320 l:i 7 .. 1866 - 187 8,002 

I 

13,052 4 :t .. 1867 - 203 8,022 15,153 11 

" 
1868 - 218 8,736 17,179 16 1 

" 
1869 • 214 9.805 17,626 14- 6i 

" 
1870 - 236 10,178 17,568 19 4 .. 1871 - 242 9,764 16,829 7 ij .. 1872 • 226 11,236 19,849 8 .. 1873 • 249 12,789 80,450 11 .. 1874 • I 26~ 18,817 41,264 4 .. 1875 - I 286 14,917 55,300 0 8 .. 1876 • , 317 16,038 70,109 18 10 .. 1877 -I 330 16,829 74,248 7 

if 
" 1878 - 337 16,574 71,870 7 .. 1879 - 342 , 17,034 48,779 3 .. 1880 - 354 

i 
17,764- 41,a86 9 .. 1881 - 363 18,765 40,960 16 .. 1882 - 376 20,622 46,389 ]0 0 .. J888 - 397 , 22,839 65.869 8 '! .. 1884 - 427 24,784 57,253 2 8 .. 188~ - 440 25,781 44,711 4 0 .. 1886 - 448 24,979 40,3R7 4 1 .. 1887 - 452 25,497 33,667 17 71 .. 1888 - 460 25,050 37,896 1 11 .. 1889 - 471 26,472 53,140 9 7 .. 1890 - I 501 30,698-

I 
60,641 14 10~ 

Net Increase of Braoche., Memben. anti FUllfil. 

-

I~~'.J H~n:~i :ember .. 
.. -

I 
December lR60- 20 61R .. 1 KG1 ~ 11 32 .. 1~6' . 6 299 

IM63- 15 ! 169 .. 
" 

1864- 28 1.561 

" 
IN65- 58 I 2,891 .. 1H66· '3 i 2,83:1 .. 1'67 - 16 

i 
90 .. 1H68 - 15 I 'i'l' .. ]869 - 6 I 569 .. 1870· 12 

I 
HiS 

1871 - 6 -.. .. 1872 - , - 1,479 .. 1878 - 28 1,553 .. 1874- 16 ! l,1l28 .. 187~ • 21 , 1.100 .. 1876- 31 1,121 .. If!17 - III , 791 
.. 1878 - I 7 I -.. 18'19- i 5 CliO .. 18HO· i 12 7:tO .. 18H1· 9 I,out .. 18R2· 18 l,e:,7 .. 1888· .1 2,217 .. 1884 - 80 1,9"!; .. 18R~- 18 997 .. 1886- 8 -

1RR7 - 4 
, .IH .. .. 18R8· 8 I -

" 
lR89~ 11 1,422 .. lR90- 80 4,221 

--_._--- ._-_._. --- ----

C 

, 

, 

! 

I 

i 

! 
I , 
I 

I 

I 

1 
- . 

lUIh HllaDee ill 
hand. 

:£ •• d • 
321 8 2\ 
272 8 10 
2M 16 9. 

•• 19:1 2 3 
2M" 18 91 
3.7(,4 8, It 
... i31 10 S~ 
2,101 (I 11 
2.0~6 .. 101 

446 18 ~! 

a,020 0 :. 

1O,6Ul 2 9t 
10,813 13 2 
14.U:'I& 16 I:. 
14,HOU 13 2 
4,13H 18 lU~ 

5 • .s:'.M 13 

~? "."79 18 
1,3M3 14 ., 

4,228 4 :i~ 
I a,!;!"''' 7 " 1,:,01 5 "I 

• The SOl tmde 8eCtinn ml'lDbeni are not included in thCMl' ligure.. 

Table B. indicates the progres8 of the Society. Its 
operations are not confined to the British Isles. Rbout 
100 branches being situated in different parts of the 
United States, Canada, New Zealand, Australia, and 
South Africa. The latest retnrn pl_. the whole 

society at 543 branches alld 35,1112 mt-mbers. with an 
accomulated cft-pita) of 66,359l. There is DO cent.r.H~ .. 
tion of funds, the moneys being he1d by the brandies, 
and equalised every three yeare 

APPENDIX XLI. 

AWARDS in the CASES of LOCK-OUTS in the HOUSE AND SHIP PAINTING I!iDV~TRY
(1) at HARTLEPOOL; (2) at BURNLEY, 

(1.) 

Aw.ulD.-HUTL1I1'OOL LOCK-OOT. 
WB, William Gray and J. W. Cameron, baving care

fully oonsidered the qnestion of the legality of the 
notice sent by Mr. Thos. Sharples, dated December 30th, 
1890, addressed ." Mr. Christopher Smyth. secretary 
of the MBSters' Association, Middlegate, Hartlepoo), 
and also that Mr. Smyth having on former occasions 
acted as secretary to the Muter Painters' Association 
of the Hartlepools, that Mr. Sharple8 had .. right to 
assume that he Wa.8 still so acting on the 30th Deoem
ber 1890, no notice to the contrary having been given 
by Mr. Smyth. We have also considered the fllCt 
that Mr. Smyth received Mr. Sharples' notice on 
December 31st, 1890. and it WBB not until January 3rd, 
1891, that he wrote to. Mr. Sharples to inform him 
that be was not secreta.ry to the Masters' Association. 
We have, therefore. come to the conclusion that the 
notice dated December 30th, 1890, is a valid and legs! 
one. 

Dated this 10th day of 
Fehruary 1891. 

WILLlAJl GRAY. 
J. W. CAIDjBO_. 

(2.) 

AWARD.-MATOll or BUBIU.f.J. 

(Be Painters' Dispute.) 

Mayor's Parlour, Burnley, 
May 20, 1891. 

III accordance- with agreement in my poMBe88ion, I 
hereby forward my decision on the points in dispute, 
Ilfter full· and carerul COIl8ideration 01 all statemente 
laid ber.".. me:-

(1.) Wages. Sevenpenoo per hour (or tbe next tbree 
months i sf tel' ~bM period 8e\"CDpeDC~ fartbing 
per bour. 

(2.) The agreement 8i1 to rol~8 is to be binning for 
six months from thiB date; after which 
period 

(3.) Six months' notice may be given 011. any date 
after N Ovem ber 2, 1891. 

Believe me, 
Yonrs very tmly, 

ToOl. SBOB .. BT. 
Mr. T. Etherington, 

Burnley_ 



APPENDIX.-GaoUP Co 

APPENDIX XLII. 

RULES 01' THB UNlTED QPBBATlVB BRICKLAYERS' TRADB, ACClDBlfT, AND BURIAL SOCIETY 

01' GREAT BRlTAIN AIID IRELAND. 

(Agreed to, April 1875. Amenlled up to July 31ot, 1890.) 

I • 

U.O.B.T.A.& B.S.O.G.B.&I. 

Thi. society is 8at&blilhed for the purpose of proteoting and securing to its members the full 'po8E!ession and 
onjoyment of all the II rights, rules, customs, and privileges of the trade," in (Wery locality whorein a lodge shall be 
opened for that purpose. Its objects. further. are to aid ita members to obtain ". fair day's wago for a fair 
day'. work," to employ every lawful and legitimate meana to reduce the hours of labour, to resist every act of 
tyranny or injustioe, to repel any insidious attacks npon their present position, to ameliorate their condition, 
and to Bdvance the goneral intere8t of the trade.. For these purposes it h8S been agrged to be gOTerned by the 
following rules. 

PusON! BLIGIBLB POB. MEnERSHlP. 

I.-Thet no persou sloan b. eligible to become • 
member ofthia 80oietywho is not by trade a. bricklayer. 
He sball not be under the a.ge of 20. nor above the age 
of 4.5 years. exoept as over-age members. who may be 
a.dmitted up to 55 years of age, under conditions named 
io Rule 2. . 

ADKISSIOlf 0. :M]!I[])BBS. 

2.-That in tbe event of a candidate for admission. 
who shllilstate that his ago is under 45 years, but who 
shall appear to the officers and members present to be 
moro thau 4S yearB, the officers shall be requested to 
demand tbe penon to produce either a certificate of 
birth, or other evidence satisfactory to the Lodge; and 
that the person be not allowed to come into benefit 
until he furnish the necessary proof. If the person be 
found to be above 45 yeDors or 50 years of age. he shall 
pay the proper amount of contributions doe for that 
age, and shall also pay up the arrears of oontributions 
whioh have acoumulated to his account since bis 
entrance, by the lower rate of oontribut,ion paid by 
him. But if it he proved that the age .s given hy the 
C&ndidate W&B correct,· then the expense or proof shall 
be refunded Ly the Ledge to the member; but if the 
proof be that the age wo.s above the limit. then the cost 
.h.1l be paid by the member. Members uot to be 
entitled to any or our benefits until six months after' 
their entrauce; perS0118 joining over 45 years to pay 
one ptmny per week extra. contributions, amd all over 
60 years of age to pay twopence per week extra con
tributionl (the same to be paid to the General Funds. to 
tbe over-age members' accident and burial account, to 
entitle him to the benefits of Rules lOand 12. pa.ges ,U. 
and 43-); audno person shall be o.dmittedas a member 
of this society who is over 55 yean of age. as stated in 
Rule 1 t and no person shall be admitted a member 
of this society who has not been proposed and secouded 
by two members, aDd approved of by at leo.st two
thirds of the members present at the time of eleotion. 
wh1ch ohalltake place the next meeting night .fter the 
proposition. 

EXTIlANCli FlIES. 

3.-Thnt auy yerson wisbing to beoome a member of 
thill lIOOioty. ahal pay an entrlmce fee of lIuch amount 
as the respeotive Lodges may from time to time think 
nCOOBSQry. Such entrance fee to be paid befoTe he can 
be made 110 member. 

ldBIIBBB'S COllTmBut'IOlfs. 

'.-That each Lodge .hall forward to the Executivo 
Cmmoil. by the first Thu1'8d",y in every month, by post 
office- order or otherwise. the Bum of ono penny per 
week for each of their members who are not more than 
eight weeks in arrear with their contributions. deducting 
from 'ho gross amount wbat they Dlay bave paid for 
any legal and reoo~niled purposoa of the society, as 
pt'r Rule 43. page 23. 

A.au.UlS. 

5.-That any membur who is oight weeks in lurear 
witb bill oontribution ,hall not be oligiblo to recci\"o 0 

travelliug oard, nor will he be ;entitloa t~ reoeivo any 
travelling relief. or 8ny benefits uUowed by this society 
to unemployed. members Oil m.mp; and obould auy 

• In t.biI V ollllW\ Po ... 

U 7~7:1O. 

Lodge "iol.te this Rule the same shall be 6ued 51.; to 
be paid into the General Fund withiti one month. No 
person t.o be allowed tra.mp reliefwbo baa not been a 
member six mouths, and paid his r.ontributions for that 
time. 

6.-That any member thirteen weeks in arrear with 
his contributions shaU not be permitted to enter the 
Lo~ge room, or take any part in the proceedings of the 
sOO1ety. 

lIBMBERS llLIGlBL]I .lOB. OPlICll. 

7.-That any Dew member who has contributed to 
the funds of the society for any period beyond six 
months, shall be eligible to bs elected to any of the 
offices of the society, provided he is a payable member 
at the time of proposition. 

MEHBBRS INToXICA.TED AT MEETINGS. 

8.-·rhat any member entering the Lodge or Iny 
Committee meeting intoxicated~ or beooming iotoxi .. 
cated during the time of business, shaH be fined one 
shilling and be ordered to withdraw. If he refuse to 
withdraw. the President or Chairman shall direct that 
he be expelled the room for that evening; and it' the 
President or ChairmRn neglect to order. 80ny such 
member to withdraw he shaH be fined for e,tel'Y such 
neglect the Bum of one sbilling. 

MBMBERS MISCOIllDUCTING TBEIiSELl'BS AT. lfE.ETJlfGS. 

9.-Tha.t should Imy member in open Lodge or 
Committee meeting, swear or rum any abusive or 
obscene language. annoy tbe meeting, or refuse to 
keep order or silence when oolled upon by tbe Presideut, 
he sha.ll be fined one penny for the first offence. two. 
pence for the seoond offence, and for the tbird offence 
he shall be ordered to leave the room by the President j 
and if he refuBo to do 80, he shall be fined the sum of 
one Jiliilling arid threepenoe; and if the President 
neglect to order any such member to withdraw, he 
shall bo fined for every such neglect the Hum of one 
shilling. 

M AllN.B& 0' ADDRlISSING TIlB LODGE. 
10. -'rhl\t any member wisbing to obtain the attention 

of the I.IOdge must be npstanding, and address the 
President as .. Worthy President," and all other officers 
and members as" Brothers." Any member attempting 
to f'peak before the member who is speaking has done. 
shall be called to order hy the Presidt>nt. 'l'he privilege 
of speaking first shall be given to him who first rises to 
addresa the meeting4 

INSULTING OR ABVSING OmCBllS. 
114-That any member insulti!lg any officer of this 

sooiety, or otherwise abusing him, either lot the 
meetings or in any other place, by ohar~g BUch 
offioer with dishonesty. or an,. act of inJustice or 
imr.roper conduot &8 to the discha.rge of his duty 
un eSB such oha.rge be made in proper form and ma.nn~ 
before the Committee lhall be fined for every such 
oft'enoc any sum not exceeding ten shillings; and that 
any Lodge uegleoting to eupport their officers in 
C&lTling .. his Rule in~o effect, shall be tined (on con
vietlon by ~e E.C.) for every suoh negleot. the anm of 
ten shillings i two shillings and sixpence of this Bum. 
oball be paid flo the officer insulted, two shillings and 

4D 
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eixfence to the penon preferring the chargo to the 
E.U., and the remaining five shillings to be paid into 
the Gt·nt>l-al Fund.. 

lwnrnEBS BBlIIGIlfG CUABG:RS AGAINST OmBBS. 

I2.-Tbat any member having .. charge againHt 
another member must bring the 0888 before the Com. 
mittee, which they shall duly investigate; and if they 
find such 0. charge proved. against the member, he shall 
be fined any sum not exceeding two I!lhillinga and 8i~ .. 
pence j but if the Committee Br8 of opinion that the 
chBrge has been made for mvolous or vexatious pur .. 
POBCS, the member bringing the charge shall be fined 
any eum not exceeding two shillings and sixpence. 
Sach member shall be allowed four weeks after tho 
investigation of the cbarge to pay the said fine; and if 
not satisfied with the result. he shall have the right of 
appeal to his Lodge, wholo decision shall be finaJ. and 
binding. 

DEFRAUDING 'mE SOCIETY. 

I3.-That allY member of this sooiety detected in 
dcfrn.nding the society, or attempting to defraud it. or 
misapplying any of its money entrusted to his caret 
sh811 refnnd the same within one month from the time 
of its being discovered, together with a fine of not le9B 
thf1n ten and not more than twenty shillings; or in 
default thereof he shall be de .. lt with as the law 
directs. 

Loss OP EMPLOYMENT. 

14.-'I'hat if any member of this society shall be 
discharged by his employer in coruJequence of being 
engaged at B.!ly time 011 the business of this society, he 
shall state h18 caee to *he Lodge, which Lodge shall 
forward such statement to the Executive Oouncil, and 
if the case be proved to their satisfaction,. the said 
member shall be supported at the expense of the fllDds 
of the society. at the 88me rate of wages as if he 
was in actual employ, until hc has obtained other 
employment. 

SONS OP MEXBERS. 

IS.-That the sons oC members who are not duly 
apprenticed to the trade, and who are under twenty 
years of age, shall pa.y a quarterly con~ribution of two 
shi1~ings and sixpence, and shall be subject to such 
ru leB o:nd reg~]ations as may be adopted by this society 
from time to tIme, to apply to the different localities. 

CONTRIBUTION all' MINORS. 

I6.-That all minors, not Bons of members or 
decoased members, sho.ll pay Do quarterly contribution 
of fonr shillings and fonrpence. The son8 of decen.sed 
members shall pay the same contribution· 88 tho sons 
of members, excepting in cases of the said memben 
leaving, or not complying with the Rules Qf thi~ 
society. 

LODGES ALLOWED TO WaRK BY· DAY OR HouR. 
I7.-That it shall be options.! for the Lodges in each 

locality LO work by the day or the hour accarding as 
circums~c~s may seen;a pressing; but tha.t eRch Lodge 
s~aJl he, ebglhle to rec:mve the prote~ion and support 
of the Genern,l Fnnd, 1D case of anythmg detrimental to 
their schedule hf'ing attempted to be forced upon the 
members of this society by the employers. 

STUll\.}; PAY TO MEMHF.RS STRlJUNG AGAINST 
UlrfQUALIBJED P.EBsOli!!l. 

U~.-That should any labourer or other person not 
C01;Jllccted with the trade, be put by an employer to do 
BJlJcklayers' work, tihe members striking will be 
entitled to receive strike pa.y from our General FtlDd 
nntil the employer removes such unqualified perso~ 
from the work, or they _shall have obtained other 
employment. 

, ~KECU TIVE -COUliCllr. 

. 19.-:-That thissocietr be under. the management and 
direction of an Executlve Council, which shall oonsist 
of seven memb~rs BDd the Corresponding Secretary 
and that the Lodge from which tha E.O. is chosen shali 
be ~lected annually by a. majority of the membel'8 of the 
SOOlety. whose votes sha.ll be given in the Reports as 
they are sent from each Lodge. The seven members of 
the sa.id Council shall each receive the BUm of.- one 
shilling and sixpence per week, and. sis. pence per' night 
for allowance. Such sum as he or they may receive 
eball be .placed to each. man'. n ..... e in u.. Reports for 

conducting the hn8incsa 01 the society for whit'h \h"1 
shall sit Dot 1898 than ODe night per wet'k' and .bonld 
any m~mher be absent, his money lhall 'be deducted. 
accordtngly. That any member being ahspot tbree 
c~msecutive nights. his name thall be .truck off tne 
bat, and a ~h member be c1eo!Bd in biB place. The 
Oorre.pondlDg Seorem,., to receIve slxponClO per night 
for allowance when attending the Oouncll. 

. BIl.I..clDiII E£1&lBld& :roa EXECUTlVJ: COUHCIL. 

20:~.Th .. t it shall he competent for any bmnch 
consisting of not lese than 50 mem hers who are clear 
on the bookst and not indehted more than ona 
month's contribution to the general fund, to become tbe 
Executive Branoh, prOviding thatr they have bOOD two 
yearl established. and aJ'8 elocted hy a majority of the 
members of the society to tbat office. 

LoDGES NOIU:NATBD lOB EXECUTIVE Oou.on. 
21.-That two months previous to the election the 

Lodges nominated to stand ejection for the Exec~tive 
Council, and the members nominated to It,and an 
election for Corresponding Secretary, shall have their 
names published in proper form, and voting papera 
ahall be Bent to en.ch Lodge. The election BhaH take 
p,lace on the first :Monday in August in each year. 
'rho Lodge and the member having the greateot 
number of votes shall be declared duly oleeted. 

How LODGB8 SHALL nt!: NOlllnU,TBD ron EUCUTIV8 
COUNCIL. 

22 .. -That no I.odge shan ,be allowed to stend ita 
election for Executive Council, unless nominnted b1. 
another Lodge. The nominations for ExeC-"utive CounCil 
or Oorrespomling Secretery to he sent to the E.O. three 
mon~hs .prior .to the electio.D taking placet and the 
nOmJn&tlons (If any) to be m.erted in the following 
Report, and ,"oted upon 88 p~r Rule 21. Any Lodge thu. 
D.omlna.ted ~ha.ll be communlcated with, .by the Execu
tlve Councd as to whether they are willing to stand 
their election. No person to be allowed to staud his 
elect.ion for office of Corresponding Secretary unleaa 
nODUnated by the Lodge of which he i. a member. 

DUBATION or ODIC! O. Ex.CVTtvJI CO'D'1I0IL. 

23.-That the member. who are chosen to form the 
E.O. by the Lodge nominated to elect the Mme, shan 
he elected for twelve months, three of whom sboil retire 
at tbe end of the finlt six months after being elected, 
and four at the end of the Dext six month,,; and there 
shall be a Cha.irman and Treasurer chosen from tbeir 
own body, who Bhall be considered their Ohairman and 
'!'rea-surer until their time of office expires &8 memberil 
of that Council. All retiring members at the Couneil 
to be eligible for re-election: and no officer of the 
Lodge from which the Council is .lected shall be eligible 
to stand his election q,e a member of the Council during 
the period of his office in the Lodge. 

RBPoaTS TO DB ISSU'lD. 

24.-That the Executh-e Councilshall cause to be 
issued on the third Thursday in e'fery quarter, a report, 
which shall be printed and a copy .ent t<> each branch 
Lodge, of the number of members who are not more 
than two motltbs in alTear with their contributions to 
the General Fnnd; giving an acconnt of the Dumber of 
payable memberA, the amount paid for the relief of 
tramps, for turn-outs. for letter. Bnd parcels. the amoont 
of contribution. Reeived for the General F'und, and. a 
detailed account of the di.bunementB OD account of the 
same. 

DUTIES OP CORR~l'O!rlDn.a Sf.CRJ!Tur. 

25.-That the Oorresponding Secretal'Y shall recoiva 
and answer all letters on the part of the Executive 
Oouncil; it being imperatively understood that he shall 
not write anything inimical W its interests. All post 
office orders. or moDel': orders, .hall be made payable to 
the Executive Couned in hi. name, and tho Corre
sponding Secretary wall send receipu. lor aU mone,.. 
forthwith; Bnd all moneys remitted from tho Executive 
Council to a.ny of the branches or other parties, KhaIl be 
through him. Tha Secreta,., shall enter into a bend or 
security for his probity, if required. 

26.-Tbe Cone.ponding Secretery shall attend all 
meetings of the 1hecutive Couucil. He shall record 
the minutes of the proceedings, and the attendance of 
the members, in beoks provided (or that pnrp..... He 
sh .. 1l have the power to ommmon ~e Executive COllDcil 
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upon lHll" emergency or extraordinary occa.sion.· 'He 
shall bo .mpo~ed to pay the 1ll.C. according to 
Rule 19,j he shall keep an tho documents, accounts, 
and papon of tho Conncil; a.nd make oot all monthly 
returns, and oonduct t.he goneral business of the society. 

ELECTIo. 01 AUDITORS. 

21.-That the Society shall appoint two Auditors, 
Dot members of the E.o:. or of the Lodgo. from which 
the members forming the E.C. are elected. to examine 
the reports and audit the acoountfJ of the entire society. 
Any branoh Lodge sb.lI be eligible to .end one' ."cb 
Auditor. The two Auditors to be choson from two 
lepnrato Lodges, and the expenae of Buch work to be 
paid from 'he General Fund. Tho Auditors shall 
lDflpcct the bank: book or banking account regulo.rly, or 
any other documents they may deem necessary. The 
said work to be done every three months. The 
Auditors to be elected for Biz times and one to retire 
aftor the new Auditor baa served three times. Any 
Lodge retuming or sending an Auditor who is incom
petent, the said Lodge shall pa.y aU his expens88. Any 
Lod~ failing to send an Auditor, the nex.t Lodge to be 
a'Pplied to. iu order. aa they atand on the Report. 
The Auditors shall receive 11. 5 •. each per quarter, and 
third.olass roihfay fare. 

• DUTIBS 0' OF'1CBB8 O. LODGES. 

28.-That eaeh Lodge .hall b. considered a branch 
of the sooiety, .. nd as suoh shall be denominated a. 
branch Lodge. 'i'hat each Lodge shall be governed 
and presided over by the following officers :-Pr88iden~t 
Vice .. Prssident, Secretary, and Treasurer. Tho Pram .. 
dent sball. open, preside over, Bnd t?loso all Lo~ge 
meetings m due form, read all notloes of motion. 
pre~rve proper decorum, acoording to the Rules; and 
In the even'b of an equality of votes, to ha.ve the CIoBting 
vote. When the President is abient from the Lodge, 
the Vice-President shall take hie pll\C8, and o.tliciate in 
aU .. he dutiel that office involvea. The Seoretary shall 
keep a('..curate minutes of the proceedings of the Lodge, 
receive all oontributions, make out all monthly a.o.d 
other returnl, keep. debtor and creditor acoount of the 
Lodge with the EE80utive Oouncil, keep and produce 
(when required) reoeipts for aU items of expenditure, 
and communicate luch information as may be required 
to the Corresponding Seoretary. The Treasurer shan 
be reaponeible for all receiptl and disbursements of the 
fonda of the Lodge; he shall pay all moneys 98 p'" 
ord61' of the Lodge or Oommittee, and keep a check 
account of all the financial transactions of hi. Lodge. 

COllB.BSPONDENOB BOW CONDUCTED. 

29.-Tho.t all official oorrosJ>l?ndence with the 'Execu
tive Conncil shall bo conducted by the Lod~ Secretary, 

'lInlesa tho Lodge shall occasiono.lly deem It expedient 
to oorrespond otherml8; and no letter or document 
sbull be considered genuine or legal unlcss da.ted and 
st .. mped with tho Lodgo stamp on behalf of the Com
mitteo or branoh by whom it is authorised. ALL 'rHE 
COBllESI'ONDENCB '1'0 DE PREP AID. 

No MEMBEB on. BRANcn LODGB TO ISSUE CmcuLABS 
BICEPT 'rll.u.OUQH THB E.O. ' 

SIl.-That no member or branob Lodge shall he per
mitted to iasue or send anr address or oircular relative 
to the business uf tho aoclcty in generaL to any other 
branch. except through the medium of the COlTespond .. 
ing Secretary And the Executive Oouncil, unless the 
Executive Council or the CorresJM?nding Secretary 
BhaU hAve committed themBelvea, or have neglected to 
fulfil any trust or duties with which they are invested; 
then Bny bra.nob shall draw np. and send to each other 
branoh. "' copy of the chnrge they have to make against 
the Exeoutive Council or tho Corroaponding Secretary. 
.nd take the opinion of the mt'mben of the socioty 
thereon. 

PRBfBRRINO FRIVOLOUS OHARGBS AGAINST THB 
EXBCU'flVI OOUNCIL OB COllBl18PONDlN'& SECRBTA.B.Y. 

3l.-That if any branch prefer a oharge against the 
Executive Council or the Oorresponding Secretary, in 
the manner men"ioned in the preceding artide. and 
the majority of the payable membere shall declare ~uch . 
ohargt' to bave been mude from frivolouB or vex.IIOUS . 
motivea. tbf"U shall auah branch be fined in any amount 
Dot to exceed five pounds, in addition to the payment 
of aU upenses inourred in bringing and considering 
tbe mid coarllE" But; if Illoh charge shan be proved 
against the EXfJl"ut.ivl'I CouDcil. tben flba.ll the said 
Council \)e; "'itbdr&..-u.. and no mpm~t tb ... NOf tlball be 

eligible ·for that office for the next ensuing twelve 
months from the date of such withdrawal, and a fresh 
Counoil shall bo eleeted in their stead from the Lodge 
forming the Executive Branch. 

MANNO o:r PB.EJ'BBalllTG A CHA.RGE AG.AlNST TJIB. 
CORllESPONDING SECRBTAJl.Y. 

32.-Tbat any branch desirous of preferring a charge 
against the Corresponding Secretary Iball sond such 
charge in writing, addressed. to the Cb.airma.n of the 
Exeoutive Council. 'I.'he said Council shall invest.igate 
the oharge. and if flbe Secretary be found oulpa.ble, he 
ahall be fined Boccording to the oircumstances of the 
case. ill any sum not exceeding five pounds. 

A.P.~. 

33.-That in any case where 8 Branoh Lodge. Exc. 
cutive Oouncil, or the Corresponding Sooretary shall 
not be satisfied with the result of any investigation of 
any oharge preferred against them, they shall have the 
right of appeal to the whole of the branches; but pro· 
vious to such appeal being made. either of the before. 
mentioned pa.rties must dep.osit with the Trea.surer of 
the Geneml Fond the sum of twenty shillings; and if 
the previous decision sball be confirmed, the above 
twenty shillings shall become forfeited to the Society, 
to meet the expenses cf such R.ppeal j but should the 
previous decision not he confirmed by a majority of the 
members. the above sum deposited shall be returned; 
and this decision to be final and binding on all parties. 

CONDUC'I' o. OnlcEBs. 
3-~.-That aU officers shall obey the orders of the 

President, and n.ssist him in keeping order; they shall 
also assist in the manner required of each of them in 
the form of introduction of new· members. Any Lodge 
desirous of allowing an officer any remuneration for 
his services, ORon do so only out of tbeir own private 
fund. 

NOTICES O. MO'rION. 

35.-That all notices of motion shall be Tead at tho 
time they arc given, and shall stand over until the 
follOwing meeting night for discussion. except in 008CS 

of emergency. when this Rule may be suspended by 
the consent of tbe ma.jority of members then present. 
and the question discussed immediately. 

COM1U'rl'EE or MANAGEMENT. 

36.-'rhat each Lodge shall have a. Managing Com
mittee. to consist of not more than twelve members; the 
sai:! Committee shal! be elected quartorly. They shall 
see that all officers &Dd members do their duty; they 
shall have the power to pay. er cause to be paid. a.1l 
just demands upon the Lodge; they shall be amenablo 
to the Lodge for their transo.cMons. Four of them 
shall form 80 quorum. The President, Vice-Fret:lidcnt. 
Secretn.ry, and Treasurer shn,ll be members eJ: ojJicio of 
tho said Committee. 

AnOINTMENT un DUTY or AUDITORS POn. LODGE..<i. 
37.-That e.oh Lodge shall appoint two Auditors to 

examine the Secretary's accounts, books, receipts, &c .• 
and see that tho books are kept in a olear aud intelli
gible manner; they must examine each month's return. 
made to the Executive Council, and see that a just and 
propel' return has been made i they shall report the 
receipts and expenditure. and a gcneral view of the 
finanoial transactions of the Lodge fer one month, to 
tbe members in open Lodge assembled. 

OrDIllG NBw LODGES. 

38.-That it bo tho duty of """h of our Lodges 10 
endeavour to open Dew Lodges in a.ny town or 10Cll1ity 
in Great Britain and Ireland. where such may 00 
practicable; and tho same to be done by the nearest 
Lodge npon the day or hour system, 88 may be moat 
suit-able to the men forming suoh pow Lodge. 'fha.t it 
shall be cODlpetent for the Exeoutive Council to direct 
that any town making application for permission to be 
opened 88 a Lodge uuder th.8 Rules and Re~ations of 
this sodety, sha.1l be established &I a brandi, providing 
that sucb town can guanmtee. and the Ext)cnti "·0 
-Council are satisfied tha.t at tho opening there shaU not 
be le88 thNl SD::: penons who ho.,'e paid their enLl'a.uoo 
fee. In &U cues of tOWDI'lI making lIuch application, 
'tbey must. previous to beiDI( opened. certify the 
8chednle of .. rights. rules. cllstomtl, and privileges of 
the town." ~bich they have boo twelve months pre_ 
viani; Uld If .. he maaters Sake any privilege. from tha 
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&baYe aebedule, tbey are to be supported from tb. 
General Fond. Tbe ~ ... o d.legates wbo go to opoD the 
Dew' Lodge nearest to them shall each receive ll. 11., 
and third-cluB railway fare and iDpuraD~e. All ex. 
poDs •• of opening ne .. Lodges to be paId from tbe 
General Fund, and repor~ in the nex' return. 

O';'ICBU o. LoooBS RESIGlIIJIG. 

39~Tbet DO oflicer sb&1I throw up or resign bis 
office without first giving notice to the Lodge or Oom .. 
mittee tbet be intends doing so; and in sueb notice be 
must give a sufficient and reaaona.ble e&use for hi. 
resignation, or in default !hereof. he sbell be fined any 
BUm not exceeding five shillmgs; Buoh officer shall be 
allowed. four weeks to pay the said tine. If the case be 
decided by the Committee, and the said officer, is not 
B6tisfied with the result, he shall ha.ve tbe rIght of 
appeal to his Lodge, .... hos. decision shall be final nnd 
hinding. 

lU:MBEJlS LEA.VING ONB LODGE AliD JonUliG UOTB.BB. 

4O.-That any member less than nine weeks in. ~ar 
with his contributioJlB, leaving one Lodge and JOlDmg 
sDotber shell be r.turned to the E.C. by the Lodge to 
whom 8~ch arrears are due up to the expiration of the 
said nine weeks. It shall also be incumbent upon the 
parL of the Lodge who re.::civ8s such member to return 
to that Lodge the contributions which have been paid 
for him to the General Fund, prol"iding such member 
has paid. that amou~t. It a me~ber. is more than nino 
weeks in arrear With hlB contnbutloDS, and does not 
clear up those arrears in the Lodge which r~ceives him 
(so 118 to ena.ble the Secretary to return him) it shall 
be incumbent on the Lodge that receives any portion 
of tbat member's arrears, to refund the amount ra
ceil"ed to the Lodge from which he was last returned: 
and should any Lodge refuse to comply with this Rule, 
the E.C. shall, on being appli.d to, be empowered to 
force the same. 

LODGES MAKING IMPROPER DEDucnoxs I'BOI[ 
CosmIDUTIONB TO GENERAL FUND. 

4l.-That any Lodge making auy improp.r deduc
tions from the amount of the contributions due to t,be 
General Fund, or withhclding, or neglecting tc remit 
&ny pnrt thereof, st.all be debite~ with the amount 
withheld, or improperl~ deductedJ In the column pr<?
vided for that purpose In the monthly Report.; and If 
any Lodge shall be indebted in any sum amounting to 
more than two months' contribution to the General 
Fund, they sball be suspended from all b.cnefit? of the 
society until snch o.rrcars have been pa.ld. 1he C.S. 
shall write to the President of such Lodg~ preVious to 
their snspcnsion. 

LODGES PAILL'iG TO SEND TO THE E.C . .AcCOUNTS OP 
EXPENDlTU.BB. 

42.-That if any Lodge have incnrred any e'tpenaes 
on BCcount of ony of the legal or recognised purposcs 
of this society, and shall fail or ceglect to send to the 
Executive Council an account of btlch expenditure, in 
the next monthly return, and by the time it is due, 
thr.v shall forfeit all claim tiO have such expenditure 
deducted frolD the amount of contributions due from 
them to the General Fund. 

MOliTBLi RETURNS. 

43.-That cach Lodge shall forward to the Executive 
Council. by the first Thursday in eTery month. an 
account of the number of members they have upon the 
books who are 1D.OI'C than eight weeks in arrear with 
their contribations; also, the names of any members 
who are not mOre than eight weeks in anear, and who 
are paying contributions, specifying the amount of 
contributions they have paid,-aR all members Jl6ying 
up their arrears must be considered to be paYIng the 
arrears due from them to the General Fund,--and 
such arreara must be remitted to the Esecutive Council 
accordingly. They shall o.Iso forward, by the first 
Thursday in every month, an account of the amount 
of money they beve paid for the r.lief of tramps (the 
certifica1ieel of such payments must be remItted at th~ 
sa.me time). the amount they have paid for letters and 
percels-bnt only the aetua.! coot or postage of letter. 
to the E.C. and to the General Secretary, the commis .. 
sion on money orders Bent to the G.S. or E.C., and tbe 
carriage of parcels to the General Office. shall be 
charged by the Lodges with each month's return. and 
the E.C. sball allow the 8IIoIIlO from the General Fund. 
No charge for postage, parcels, or orders. other than 
tIle above, sbell be "Ilowed t.o ~he Lodg03 from our 

General :rund. The General 8eoretary '" ... pon '" 
the E.O. if at; any timet be BOa cauaa to belie,.. ohargea 
....., being improperly mads. The postage. &0. to be 
prepaid in all cuee where pollible-tbe amoun' ther 
have paid on account of anJ &trike or tUrD-aU' 
accompa.nied with • lisb of tho namea r804Jiving turn~ 
out pay, and the amount, paid each week; the amount 
they have lont to. or recei,.ed from the Es:eontiv8 
Council. and every other iufoJ'llUlotioA the,. mq be 
requirod to furnish. 

LonG .. PATIlIG ,. ExCBllll. 
+i.-That if any Lodge should exoeed by ito lega.! 

and recognised payments. during any month the 
amount of their payments due to the General Fund, 
the Executive Council shAll remit to luch Lodge the 
ditference between tho e:sccsa and the amounli due 
from them, and charge tho same upon ~he General 
Fund. 

LoDSBI STAIK-ING .\liD .BEING III ABllZ..Ul. 
4li.-That no Lodge shall be permitted to .trike or 

tum-out, or make application for permiaaion to atrike 
or tum.~ut, or to have any ~te upon any queltion, 
or be In any manner recogD18ed as entitled to the 
protection Or benefits of thia society. which il more 
thaD two months in arrear with itts paymonte t.o tho 
General Fund; and any Lodge which is more tban 
thr?e months in Brre&r wiLh ita paymeuta, Iball not bo 
entItled to the protection or benefits of ~hi. loci.ty 
until the expiration of four weeks of l!Iu~h arrearR have 
beeu paid; and. it is bereby ordered, that all reporta 
or returns reqUIred to be sent to the Executive Council 
by the first 'l'huredsy in any month. shall be made up 
from the firot Thursday to the Ia.t 'rhunday or the 
prcced~ng month, both days inclusive. Every Lodge' 
on strike or turn -out shall forward to the Executive 
Council. by the Tne.day ,in every week, during tbe 
sa.id strike or tUI'D-out, a correot account of the names 
of '!Demoors reoeiving par for ,tbe provious week. 
eDdiug on the Saturdsy mght, and the amount paid 
to each person; and shcmld any Lodge negleotl or 
refuse to comply with this Rule, the Exeoutive Council 
are empowered. to refuse any furt.her 88Iitltanee from 
the General Fund, until a proper accoont. hu been 
rendered. That whero any I ... ooge may be on strike 
or ",urnRout, the origin of auch .trike shall be olearly 
defined in tho first Report issued after it. commenC08; 
and if a deputation from tho Council i. eent to 
inquire into t.he ;same. a detailed account shall be 
given of tbo state or progreaa of the strike in ,·he Boxt 
Report. 

II(P051710R'. 

46.-'l'hat any Lodge who sball de!oignedly impo,. 
&Dy improper statemont or charge for strikes, tum .. 
outs, or any other purposes, upon the ~i:ecutive 
Conncil, sha.ll. within four weeks from the time of 
such imposition being discovored refund the amount 
of such imyroper charge, or iu dC'fault thereof, Boch 
Lodge shal be suspended from all bellefits until the 
same be paid. 

LODGES Olf STRIKE TO COllIIUNIC~TB WITt! '1'111 
, FlXBCUTIVB. 

47.-Tbat any r .. odge striking or turning-out in 
8Upport of. or in protection of any of the ~. rights 
rule~ ClI8toms, or privileges," 88 contained in theU: 
schedules, ehall immediately communicate the lWDe 
to the Executive Council, by .. hom th.y .beU be 
furnished with the men. of """1ing out soch strike 
or turn--out, 80 long &8 a majonty or members Bhall 
be agreeable thereto. Any Lodge neglecting to com
municate to the Executive Council that they are upon 
strike or turn--out, within three days after lIucb strike 
or turn_ont has taken pln.ce. shall forfeit any claim 
thev may have upon the funds of the society for Inch 
strike or turn~out. -

LODGES IlAK-IliG UNTRUB SrAUliIEJift 10 E.ucuTI~ 
Cou.elL. 

48.-That should any Lodge .trike or torn-out in 
suppon of their schedule or '" rights, rules. cl18toms, 
privilege~. &.c.," aDd it shall afterwa.rds be discovered 
thet .ouch schedule bed not trutbfully aud fairly 
d~scrlbed 'he •• nght., nllat, cust.oms, &c .... of their 
town and locality, .hey shall not be permitted to cbarge 
the cost and expenses of Boch strike or turn-out upon 
the Gen .... 1 Fund, but such otrike ohall be declared 
illegal; and if they havo received any auistance frum 
~he 1.i000erai F.nd for any ouch illegal purposes, they 
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lball refund the amount 80 received, within four 
weeb from the time or the transaction being dis-
ooverfld, or in default thereof, be 8uspended from all 
bonefita antil the .. me bo paid. 

PBlVILBGBS '1'0 DB ILUlITAI1IJ:D O~JIl YB,\R BUODB 
b"BBBTBD ur mil SCDEDtJLB. 

4.9.-That any Lodge obtaining any privilege. beyond 
those i.naerted in their sohedule, shaH maintain the 
same for ODa year bofare tho, OOD apply to the society 
to ho.ve luch additiolUlol prIvileges Inserted in their 
IOhedule or supported from tho General FdnU; but 
esoh Lodge shall hove ita amendments printed in the 
Reports. 

POW.BB OP EXECUTIVE COlJ'lfCIL '1'0 APPOlJrJ'l' DELEGATES. 

50.-That in any caso of atrike or turn-out, or in any 
other matter wherem the interest of the society may 
be involved, the. Exeoutive Oouncil shall have power 
to appoint ono member to pro("oed to any branch, for 
the pUl'pOSO of mbking neoessary inquirjes, and 
obtaining information 88 to th& sta.te loud position of 
their oircumstances, or to negotiate or enter into any 
arrangement that mRoY be mutu.a.lly agTocd to by both 
parties. or to effect BIly a.micable adj Ilstment of the 
differences then ... t issue i but no delegate shall he 
aUowed to hold conference with the employers without 
Brat having Been the membera then on strikn; M1d he 
ahall take two or more members with him, if be wish 
to hold oonleren .. with the employero. 

PARENTS TO Tuns-ouTS. 
51.-That members (and others following the trade 

OP occnpation of brioklayers) who are upon the books 
u turn .. onts, shall reoeive from the funds of the society, 
.t the rate of two Bhillinge per day during such time 
u they are upon the books, provided s.lwo.ys that thoy 
ahall have signed their namel in a book kept for that 
parp08o, at least twioe in each day; and no persOIl 
can have amy oIs.im upon thu funds for Bny day that 
the .aid book hu Dot boen properly signed. All 
members on strike or torn-out shall receive strike pay, 
ae por Rule. for Chl'iAtroaa Dp.y or Good Fridoy, except 
whon Chri.tmea nay r.us on ::lunday. 

STBIKB PAY TO Fn01'BCTIOYlSTS. 

52.-That should there be a strike in any town ot" 
locality, or on Any job where protectionists o.re working 
"itb our members, and tbey are willing to turn-out OJ' 
• trike. they shall recei\"8 the sum of one shilling Bnd 
twopence par day 80 long as they are out on strike; 
but 110 tramps or others whu como into any town wbore 
luoh at·rike oacus, sha.ll reoeivo any strike paj. 

MEllBBllS 0. STRI1t!: OBTAINING PARTIAL 
EMPl.OYM.BNT. 

53.-That any member on strike or torl1-out. getting 
partial employment, whereby he eamB twcl\"o shillingR 
and upwards during a.ny one .week, shall not be entitled 
to receive any money fl'Um the funds of the society 
for thall week; but Rhould Buoh partial employment 
produce him leu than twelve shillings per week, the 
differenoe between his earnings and that sum shall be 
paid to him fi'Om the funds, provided that during tho 
tlme he WaJ not at work he has signed the tUl'n-out 
book in a. pl'Oper manner. 

Au exception to this Rule shall be made to members 
who may obtain employmont during tho first wock of 
the striko. In such ("asos, eaoh member on turn-out 
.hall reoeive two shillings per day for ever, day he is 
unemployed during that week, irI'Ospecti\"o of tho 
a.mount he bas ea.rned br partial employment, provided. 
al".y. ~hat I>e haa Blgoed the book, aa required 
above. 

lthUBUS Rum5llm '10 ACeB" EIlPLOY.Il.BNT. 
5'.-Tbat should any member on 'strike ot" tum·out 

ret employment fo1' two week .. without intermission. 
e .h&ll have no claim for that strike or turn-out. Tho 

mambo ... ' names shall be taken from the strike or 
turn .. outl list D8 they stilond in regular rotation i and 
any momber who refutJes to take employment when 
oO'ored. aball forfeit his olaim to the paYDlents modo 
to members on atrike or f·urn-out. unless he can gi\"e 
tbe Oommittee a aa.tisfactory reason for not aooeptirig 
luch employment. 

PUIlEJrI't OP DBLlIOATB.~. 

~~._ That in auy case of atrik'S or tum·Ollt where the 
E.G. deem it necessary to &eud ono delogat-e to inquire 
into the ........ of luch strike or turn-out, h. ahaU 

receive the sum of aeven shillings and sixpence per 
day, and third-olass railway fare. 

SA.L.UlT 0. COBll&SPOSDIliG SECBE1'ABT. 

S6.-That the Corresponding Secretary shall recei\"6 
t'Vo pounds ton shillings per week for his sslary, and 
fifteen pounds per year for rent of office. tibould he 
require any extra Blsistance, the same Bhall be paid by 
him out of his own slloJary. 

TltE.A.SUREB. AND TnUSTEES. 

57.-Tho.t the Treasurer o.nd TrllStees sha.1l receive 
two shillinb"8 and si:s:pence each for attending the 
Bank. 

MEMBERS 10 CONFORM TO RULES or TOWN WHERB 
WORKING. 

S8.-That if a.ny brickla.yer or builder take or con. 
troot for wOTk in any town but that to which he mev 
belong, he must. in aU such oases. conform to the 
schedule rulcs of the town in which the work is 
performed, so far as cor..cerns their cu.stoms of time 
or method of working. llllioflS in !:!uch cnsos where it i:c 
detrimental to the members' interests. 

POWEll 1'0 SE'l"l'LB DISPUTES DY CONCILIATION'. 

59.-Thot e.ch Lodgo shall nccept that form of 
working whioh seems most heneficio.l to them 8S a 
bod,. j llrnd tllat they shall abo h:],\"o power to settle 
their disputes by conciliation, as sba.ll seem most con
ducile to their interests. 

POWEll. TO GRANT LOlli'S. 

GO.-That the Exeoutive Council ShllllllOt hM'C power 
to grant to any Lodge a. loan or loans, nnless sanct.ioned 
by the votes of the society, on an appeal oeing made 
through the Reports, that votes may be taken on the 
8Ome. 

OmoH 01' LonGBS TO DEYAND TB..1lfp CARDS, AND 
CONTRIBUTIONS. 

61.-That in a.ll ca.ses where m~mhers go to work 
in districts othel' tban the one in which their own 
Lodge is sitnate, it shall be optional for the Lodge in 
tho district where they go, to dema.nd that sooh 
members shall throw their tramp cards into the Lodge 
where they are working, Bud also whether they £lhn.Jl 
pay their contributions into thot Lodge. 

T.R.t.IIP RELIEF • 

62.-That any member drawing a tramp card, shnll 
not receive relief undel' a radius of eight miles from 
the place where snch card was drawn. He shalll'eceivo 
the sum of one shilling Bnd sixpence at ea.ch reli9ving 
station; ond if it. be on Saturda.y, he shall receivo an 
extra one sbilling anr! sixpence for Sunday, provided 
he haa received tramp relief during the week. He 
shallllot be relieved twice on one day (except Sa.turday 
for Sunday), nor shall he be relieved more than once 
in four months at the Bame plo.ce. Members obtaining 
relief in ~n impropor manner, will be guilty of fraud, 
and b~ hable to a ~ne of not . less than ten 8~illin!!.~. 
The Pmk Tramp Card shall 10 foture be printed in 
columns under the necessary bea.dings. ne-N a.rne of 
Relieving Station. Date on which reliet' is paid. 
Amount of relief, and Relieving Officer's Signature. 

63.-That any Secretary grundng a tramp c:\ro to a 
member shall insert the da,to to which bo is elea .. 011 

his Pink Tramp ClU'd, and also carry forwa.rd the dato 
when the membor shall pay contributions, if he is to 
keep him~elf in benefit. When a member draws a 
tram)? card, the Secretary gra.nting it sho.llstate on hill 
contribution card (oppOsite the date nea1'ost to the day 
of drawing it) that the membel' bad drawn his card 
(D.O.), stating the Lodge granting it. and signing hhl 
name or initials. A lllo if a memher with a. tramp card 
pays contribution, the Secrotary shall insert opposite 
the nearest date, U Renewed. Card" (R.C.). likewise 
stating the Lodge. and signing his name 01" initial. s. 
And if a member returns his tramp card to the officers 
of the society, the Seoretary of tho Lodge receiving tho 
card shall state" Drought Ourd" (B.C.) op{losite DeUrest 
date, stating name of Lo£lgc, and siglllng llame 01' 
initials. AU tramp cards returned by memLera ehaH 
be filed at the Lod~e they may be thrown in ot; and. 
any member applying fOI" a tramp card. aft("r having 
had one and returned it Bhall receive the Barno Pink 
Certificate that he previously bn.d; thnt is of courlle if 
he is entitled to one. No tramp caTd shall bo relitvNI 
unless the persoll presenting it produces hig contriLo~ 
tiOD card along with it j but; the relieving otfioor ahall 
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detain all tramp cards that are Dot 8Coompn.nicd by the 
proper contribution card. O~ly mcmben; who are ~t 
of employment shall at any tIme be allowed to reCOIVO 
a tra.mp card. If auy member is 'provccl to .have drawn 
a tramp oard in opposition to this regul.tlon, he shall 
pay a fine of five shillings to the General ~und, and 
return to the society the total amount of rehe~ drawn 
OD that issue of tho card, Bnd shall ~ot he c!1htled to 
receive any other benefit from the BOClcty until that be 
paid. 

ALTEJU.TIO.S or LA. WI. 

64-,-Any Lodge desirous of altering Bny laws, or 
making new on68, must Bend iheir propositions for 
n.JteratioaB. additiona, or new laws, to the E:r.ecutive 
OouDoil, who shall msert the same in the first Report 
issued after its receipt by the E.C. i but no voting 
popers shall be issued till the following Report; and in 
the event of there being s.ny amendment made, the 
voting popers shall not be issued till the seoond Report 
following that in which the proposition appea1'8 is sent 
onto But in no case shall an amendment be inserted in 
the Reports, unless it be received by the E.C. on or 
before the second Thursday in the month following the 
ODe in which the Report containing the Proposition is 
issued. The number of votel5 for and against, as 
received from each Lodge. shall be plBCed to the Dame 
of that Lodge in the Reports, aud if approved of by a 
majority of two-thirds of tho members, such Proposi
tion shall become So law of the society; but any Lodgo 
sending more votes on any question than they have 
returnable members in the Report that contains the 
result of voting, such Lodge's votes shall be considered 
null and void. 

1dlulBEllI III AmtRAK TO RE-ENTER AS NEW MEHDEBS. 

65.-Any member who is upwards of twelve months 
in arrear with the Executive Council, shall be eligible 
to re~enter this society as a new member. 

PAYMENT POB CONT.BIBUTION CARDS. 

R6.-That each member pay one penny to the General 
}I"nnd for his contl'ibntion card, and that all Lodges 
forward tho amounts due from them for their contri .. 
bution cards to the E.C., along with their January 
aeport of each year, so that they can b. inserted in the 
J auuary Report. 

LIST 01' ARTICLES BEQUlB:BD TO BB FUlOlISBED TO E'C'J 

AND ESTIMATES TO BE OBTAIlfED. 

67.-That the C.S. shall fnrnish tbe E.C. with .. 
complete list, as far a.s possible, of all articles required in 
the G.O., and also for the use of the Lodges at lea.st once 
in .ix months; and that the E.C. obt&in estimates from 
Dot los8 than three respect!l.ble printing firms. who 
employ nnion men, in whatever town the G.O. is 
situated, and thnt the lowest tender be accepted. All 
tenders to bo published in the Rcport-s. N 0 non~society 
shop to be allowed to tender for work for ow· society. 

Th... rul.. ha"';ng been tA'fUlfItimo .. ""y I1o!Ireed /() at a 
Meeting of Delegate. from. the varic...Lodg.. of tho 
Society held Vn Shdield, ...a also amended from u.ne /() 
tim. by the .arious Lodge. by their vote., we autlwriBe ,hi! 
puillication of the 8 ..... as the RIul •• of tho Society, 

By Ordm- oj the E=ti •• C<mn<:i!. 
G~ H. CLARK" 
. C01"reBpondiAIg B_eta.ry. 

ACCIDEN'r AND BURIAL RULES. 

THE NAME AND INTENT OJ' THII SoCIETY. 

I.-That this society is instituted for the purpose of 
mutual support of the members in case of o.ccident. and 
for the bW'ial of members and members' wives, Bnd 
their widows; and it is ajUeed that this societr shall 
be known by the title of "The United OperativeBrick
.. layers' Trade, Accident, and Burial Society, of Great 
II Britain and Ireland/' 

TIIlB OJ' OlPICERS ~ A'l'TEB» MEETIlfGS or TJB SOCJETY 
POB THE TRANSACTIO. 01 BUSI1lE8B. 

2.~That the meetings of the soc.iety shall be held ox! 
each evening. at o'clock, 
and business shall «<>mmence at at which 
time the 'lIie.... shall each take their .pJaces; and 

shonld ""y of thorn he ab""ut at hAlf-paot ......... he thAt 
is ahsent shall bo fincci the lIum of sixpenot'l; anlt sbould 
amy officer he ahlent the wholo of tho meeting, he shall 
be fined the 8UID of one .billing, nnlC88 he eend an 
e.cuse in writing, to!l:ethor with his key (if h. has one) 
in due time; if 80. he shan be exempt from any fine: 
The businesa of the BOCiety shall commence at ha.lf .. paat 
seven O'clock, and continua till nina. for the oolleotion 
of ~ub~ripti~n8. and the transacting of any other of tb. 
80Clety ~ h08lDes.; b~t no U10DSY U BlIbsoriptiona shaD 
be rece.ved after runt o'clock. Ir the oaid om ..... 
cannot finish the BOClety's bU8ineaa within the Mid 
tim~. theu the President shall 0811 for .. greater len!!tb 
of tlme, not to exceed ten o'clock:; Rnd during mob. 
adrlitiona.l time, the President. shall demand ordor to be 
observed by the mem ben, 88 at other times or fine them 
that disobey, agreMble to the •• Rules. There .holl bo 
a box provided, with three locks; tho keys to be kept 
by the President, Vice-President, and Seoretsry_ob 
to have one. 

01'l'ICBBS 0. SOOlBTt: How CBODlI AlID THIll" Dun. 
3.-That there shall b. " Pre.ideot chooen from 

among th. me!"bera of the society. He shall be " 
person most ehglble for the oflioe. He shall Berve Rix 
months, and then another shall be ohosen in hi. elend. 
If anyone choBen as President refuse to sel'Ve the office, 
unless be hB8 Berved or paid the fine within twelve 
months, he 80 refusing to 88rv8 aa Presideut Bhn.1l he 
fined the sum of two shillings, and another choflen in 
his stead. The duty of the President .hall be to keep 
good order in tho club room during club houra, i08J;tOOt 
the society's business, and Bee that it be conducted l1ll& 
proper manner, 01' be fined snch aunt 88 a. majority of 
the members present may think proper, not to exceorl 
five shillings. There shall be two Stew .... d. chooen 
over this society; twelve names shall be taken from 
the .011 book of the society .... they stand iu regular 
rotation, and two to be elected from them. 'l'hay sha.lt 
Berve six months, and then others shall be called in like 
manner. Anyone refusing to serve 88 8tewBrd, shn.ll 
be fined two shillings, snd another be oa.lIod in hiB 
stead. The duty of the StewBrds .hall he to nttand "II 
the meetings of the society, and seethn.t all the demands 
upon the society be paid. There shaH be a ViC'e-PrClo!i .. 
dent chason by the society, to assist the PrcMident.. 
He shall serve six monthst BJld then another "hall bn • 
ohosen. Anyone refusing to Berve shall be flned two 
shillings, unless he haa been in office within twolv& 
months. 

SBCRET AnI Al'fD HIS DUTIB8. 

4.-That there shall be " Seoretary appointed to thia 
society, one that is qualified for such office. He sha.ll 
be appointed by a majority of tho members at a rogular 
meeting of the 8ociety, and shall continue in offic~ six 
months, or so long 88 he give. general satisfaction; 
and his salory shall be such ROm .. agreed upon by him 
and the society half-yearly. Thc Secretary'. duty .hall 
be to keep the society's accounts in a clear and corred 
manner. attend all meetings of the society and transact 
all writing for the society 08 regords thoir accounts; 
and shall be fined, if late, one shilling; and if absent 
the whole of the night of any of the 8ocicty'a meeting., 
he shall hs fined two shillings and sixpence. 

TBEA81I1lBJL AlfD Bra Dun. 
5.-That thero shall be" Treall1U'er appointed to thio 

society. He shall be chosen by the members at • 
regular meeting of the ROciety, and shaU oontinae in 
office six months, or so long &8 he givcs general aatia.. 
faction; and his salary l!iball be soch sum 808 agreed 
upon by him and the society, half-yearly. He shaU be 
empowered to lay ont at intereHt any r.rt of the 
society's funds, on luch security as shall e approved 
of by the members; and shall be empowered to ma.intain 
an action at law, in the name, and far the society. He 
shall give .. tiafactory security for whatever proporty 
he ""'y be entrnsted with belonging to the SOClCty, and 
.hall attend all meetings of the oociety. and if late or 
aboen', shall be fined the same ... all other officers. 

COJIIII'1'l'EE .um THEm Busl1m!8 • 
6.-That there .hall be a Committee appoiuted by 

the members, at a. regular meeting of the eooiety, to 
consist of seven members. They shall Berve sa monthR, 
and then others shall be appointed in like manner. 
The duty of the Committee shall be to investigate all 
business of the Bociety. aud make sucb inquiry a.s they 
think Dl3edful in auy business that may be laid bef01"" 
thedL They shall determine anythiu! wherein the 
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societY_ rDles are silent, and eMU make a rsport to 
the lOoiety, at the nest meeting following the inveBtigaoo 
tiOD, for -tho' sooiety's approbation. 'l'he Committ.ee 
.hall meet 
and ex&mme all aoeounts and see all money paid in due 
time. ABy Oommittee.man negleoting to attend in 
due time, to be fined sixpeuoe; if he neglect to attend 
altogether he .hall be"fined one iihilling, unl ... he send 
an 8Z0US8, in writing, in due time. 

A..DJ08SItm OJ' MBJlBBBI, SUBSCRIPTIOn PAID, &0. 
7.-That any man wishing to become a m~ber of 

this society, shall be proposed by .. member and 
seoonded by another member i and if there be any 
objection to his admission, there shall be two-thirds 
of the members present for his admission before he nan 
be admitted; and on his entrance, and for subsoriptions, 
he shall pay Buoh 8umB 68 the e:z:irncios of the society 
may require, and not be entitle to any benefit until 
six months after his entrance. 

TIllE ALLOWED BBPORB A MBKBBB II OUT or BBllBPIT. 

8.-Tha.t no perIOD shall be entitled to receive from 
the fands of thi. society any benefit that may arise 
from a death or accident, it' he be more than eight 
weeks in arrear at the time. 

MEMBSRS Ilf AUBAB 110'1 ELIGIBLE rOB BBlfEFIT. 

9,-J\ny member ~eeting with an n.coi~ent, and more 
than 81gh" weeks In arrear at tho tIme, shall not 
reoei vo any benefit. for mcb accident should he pay 
up 'his subscriptions. And any member being more 
than thirteen weeks in arrear shall not be entitled to 

. receive any benefit until four weeks after such arrears 
be paid, and not for any accident that may occur within 
the said four weeks. 

PAY TO MS)[BBlUI WHlLB UNABLE TO WORK, nOM 
.A.CCIDlDf'l'. 

lO.-That Ir any membo,' of this Booiety meet with an 
accident (be being Bober at the time), Rnd be rendered 
incapable of following his work in consequence of such 
acoident, th~n -he shall receive from the Stewards of 
this society the sum of twelve shillings per week for 
the first three months, nine shillings per week for the 

o seoond three months, seven shillings per week for the 
third three months, five shillings per week for the 
fourth three months, and two shillings a.nd sixpence 
per week so long as he·is una.ble to follow Qis employ
ment. The Stewa.rds sho.ll visit each a.tHicted member 
while reoeiving po.y, at leaat once a. week; a.nd the 
Oommittee shall pay the ssme before seven o'olock on 
Saturday evenings, or' be fined one shilling for each 
neglect. No member to do any work, or overlook any 
work done by Mother maD, while he is receiving 
support, on pain of being excluded' this sooiety, or 
fined, not exceeding one pound. Any member, while 
receiving pay being found in a state of intoxication, 
ahall not receive pay tha.t week; and every member. 
while receiving pny, shall brin~ a. oertificate, signed by 
a 811rgoon, specifying his inabihty to follow bis em.ploy
ment. Should the Lodge Officers oonsider any m~mber 
in reOftipt of acoident 'Pay i8 imposing upon the funds 
of the sooiety, they shall ha.ve power to call a speoial 
meeting to invcotigo.te his oase, l\Dd have him medioally 
examined. if found neceBsa.r:y, and' oharge tho cost 
ot' Buch meeting and exammation, alonp: with the 
deputation's expenses, upon the General Fund of the 
.o{~iety . 

AOOWBNT TlmoUulI FlGH'l'lllG, &0. 

ll.-Should a.ny JI\@mher meet. wit.h an ncnident 
through fighting ot- other mlstlondnct, nu benofit win 
be allowed anah membl'r from the funds of this society 
fat' auoh accident. 

FUNERAL AloLOWANCB, AND WHA.'f PA.ID TUBliBTO BY EACH 
MBHBBB. 

12.-That when it .hall pl_ Almighty !l<>d to take 
away any membur of this sooiety by death, the Stewards 
ahall pay to the next-or-kin, or any other person he may 
legally a.ppoint, the sum of 8t, to defi'ay the funeral 
espeuses; and in like ma.nne!' shall the Stewards :rny 
t.o any member 8l. at the doa.th of his wife, providuig 
he produce a eortiH.cate of bis marriage. But sbould a 
mamba1' marry a second time, he shan only be entitled. 
to the S\lrn of 5l. for ~he second wife, on his paying an 
ent:.nmce foe of 10.. tieL, to be Bent to the E.C., with the 
retul'Ul for tabe month in whioh the entrance of the wife 
tak .. pI ..... providin~ ahe i. uuder ~ yeat'll of age, and 
he produce a doctor. certificate stuling her to be in 

good health at the time of her entrance; the certificate 
to be senl to the E.C., to ~e filed. That the widow of 
a deceased member, or her representatives, shall be 
entitled to .. fnnera.1 allowanco of 51., on payment 
of ninepence per quarter. .Any widow being more 
than twelve months in arrear, shull forfeit all claim to 
the above; 01' if she marry again her claim shall cease. 
'I'hi. rule to apply to all paat and future widow.. Each 
member 1iO subscribe to each funeral according to the 
e:t.igencies of the society, towards defraying the 
expenses of each funeral of either member or memb~r's 
wife or widow-to be paid the first meeting following 
each funer",L The Executive Oouncil shall be em
powered to levy the members of the society each monta, 
for the total amount of funeral espenditure for the 
preceding month. In a11 cascs, the Stewards shall visit 
tbe dead body, and be sRotisfied before they pay t.he 
funeral money; and if it be in the oountry, they shall 
require a certificate agreeable to Form at the end of 
these Rulos, and shall deduct all reasonable expenses. 
In case any member should die without any relations 
in town to superintend his funeral, the Secretary shall 
write to his nearest relations, if he hRS any, informing 
them of his dea.th; a.nd if they do net attend in due 
time for the funeral, then the Stewards of tho society 
shall provide for the funeral, and see that he be 
decently interred, and return the overplus money that 
may remain to the funds of the society; and should 
any of his relations come forward and claim the aa.id 
overplus within twelve months from the date of such 
funeral, it shall be paid to them, deducting sJl reason
able capenses. All funeral benefits to be paid for 
members dying beyond the limits of the United 
Kingdom, who are in benefit, upon the reoeipt of the 
properly authenticated certificate pf death. 

13.-That if any member receive Sl. from the funds 
of this society for cne wife's funeral, he shall not be 
entitled to receive more than 5l. for the death of 81 

second Wife, if he run out of benefit and re-&nter as Do 
new member. The above benefit not to be allowed, 
unless he has paid the sum of 10 •. 6a., as entrance fee 
for thE'l said second wife; this amount to be sent to the 
E.C. wilh the certificate or health, "" per Rule 12. 

MBMBBRS crnOULATING RBl'ORTS INJ"URIOUS TO THE 
SOCIETY. 

14.-That if any member be found to circulate reports 
injurious to this society or to create -angry feelings 
between its memberf:1, be shall be summoned before the 
Committee, who shall make nJl necessnT7 inquiry, and 
if it be proved, he so offending shall be fined five 
shillings i and should he refuse to pooy such fine. he 
shall be indulged one month from the date of the fine 
being laid, aud then it shall be added to his contribu
tions r and he shall be deprived of the benefits of the 
society until paid. 

MBlrBBBJ PIGllTU\G WHILE RECBIVING ACCIDENT PAY. 

15.-Thnt ROY member happening an accident. ~hn.U 
bl'ing II. certificate, ::dglled by a Burgeon, specifying his 
inability to follow his £'mpioyment. If bis accident 
occurred before one o'olook on the day of his declaring 
11pon the funds, he shall be paid for .that day; if after 
one o'clock, his pay shall not commence nntil the fol
lowing day. The doctor's certificate to be delivered to 
tho SOl'retary within three days after receiving It, or, if 
not. the pRy to commence three days preceding the day 
of delivery. Any member found fighting. so as to 
endanger his recovery 01' prc¥ent his cure, shall receive 
no more benefit for that accident. Should any mf.'mber 
in receift of accident pay, be found out of bis house or 
plo.oe ot abode afk'r nine o'clock at night" or bpfore 
five o'dock in the morning. from the 1st of April to 
the 1st of Novembt>r, or before seven o'clock in the 
morning. or ufter seven o'clock at night. from lohe 
ht of Novemhl'r to the 11'lt of April, ho shall recdve no 
pay for that weck, exoept it be on the sooiety's business. 
Any mE'mi>er meeting with an accident, and who intends 
to decltll'e upon tho funds, must do 80 within one 
month of the date of the ocCUJTt>nce of the IlCcident, 
pr h~ shall not be entitled to claim any relief for such 
accident. 

F1NBS ron MI:'COlfD'DCT IN CLUB ROOH, &{'. 
16.-That if llDY DlC'mher refuse to bC' silent at the 

first ('all of the President ror order, or inlierrnpt any 
lnt'mlml' while nddressing the PresidE'nt on any subject 
n>lative to the society's busine~s. he shall be finl·d the 
Hum of twopence for the first offence; fourpence for the 
Rocolld; and sixpence for the third; and if not reformed, 
he shall leave t.he room for that meeting, or be fined in 
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soC'h BUm, not exc.eeding ten Bbillin~8. as the majority 
ot the members then present may thInk proper. ~ 
any member having a desire .to speak on any 8~bJect 
before the meeting for diIlCUS810D, shall stand up In the 
room uncovered, and shall address the, Preai~en~ in BD 
a.udible tone and shall be heard attentively. m alienee, 
by the rest 'of the mcmbera until he hll.8 finished bis 
remarks npon the subject j but he shall not speak more 
than once upon the flume subject., nnle8~ he be called 
upon to explain. If any membCT co~e m.to the club· 
room intoxicated, or inten'U{lt any officer III the execu ... 
tiOD of his duty. he 80 offendmg shall be fined th~ sum 
of sixpence for each offence. If any member strlke a 
member in anger in the club-room, be shall be fined 
the Bum of two shillings: If any f!1~mber introduce 
debating, either on reh~lOn or pohtlCS, he shall. be 
fined the sum of one shillIng. If any member be guilty 
of embC'zzling any part of the society's funds, he shall 
bc proC'ceded ngainst as the law directs. 

If any officer lose or .da.ma~e his k.ey, he shall 
replnce it by the next meetmg of the socIety, or ~ned 
one shilling for the neglect, and pay for the key besides. 
If BOY member cha.nge his residence, he shall s.ive 
notice to tbe Secretary on or before the next meetmg 
of the sooiety. or be fined sixpence. The Secretary 
shall make up their money. to agree with the Secretary's 
books, before they go out of office; hn.d those coming 
in officc as Stewards shall sce that all thmgs are correct 
before they receive the accounts, or the Stewards 
deficient shall make up the deficiency, and shall be 
fined for the neglect, as required by the majority of the 
members present, in any sum not to exceed two shillings 
(,8.ch. The President shan read up to the members 
present, at the close of the business. what sums haTe 
been received, and what sums have been paid, and for 
what purpose, or he shall be fined one shilling for each 
neglect. All fines to be paid with the first payment 
of subscription money after they are due, and shall be 
added to the society's funds, towards e3.penseB of 
management. 

ApPROPRIATION OF TUE FuNDS or THB SOCIETY, 

17.-That the sums of money received a8 subscription 
money from tho members of this society shall not be 
applied to nny PUrpOR09 8ave those of tho society at 
large j and if any officer, or any other member, mis
apply 01' embezzle any part thereof, they shall repay 
Buch sums immediately, along with a fine often shillings. 
If nny member propose to break up this society, ho 
shall be fined five .hillings. 

AmlI.lU.ION IN CASE O. DlSl'UTlI. 

IS.-Tha.t if any member or members of this society 
find himself or themselves aggrieved, or have any 
canse of complaint, or the claimant on behalf of any 
member have any CRuse of complaint, against the 
President, Stewards, Committee, or any other member 
or members of this society, such complaint shall ho 
refeITed to arbitration. ~even Arbitrators shall be 
11amed and elected; and in case of dispute, the names 
of t.be Arbitrators shall bo written on a piece of paper. 
and placed in a bat or bag, and the three whose names 
are first drawn out by the complaining party shall be 
Arbitrators to decide the matter in dispute. and their 
determina.tion shall he final and conclusive, to all 
intents and purposes. The Arbitrators' expenses shall 
be paid by the pa.rty against whom the award is given, 
whIch expeDSCs shall not exceed ten shiHiD$B. If any 
witness be ca.lled, each party sha.ll pay their witness's 
expenses; and a deposi~ of ten shillings for the Arbi
trato,.,' expenses shan be made by the P8l'tT. demanding 
the arbitration, in the hands of the PreSident, before 
snch arbitration be called, to eIlHure the ·paymp.nt 
thereof. 

ACCIDENT PAr TO SONS OJ' MEUERS AND ltuions. 

19.-That any protectionist wishful to join tho 
Accident Fund shall pa.y at least onB penny per week 
8S contribution, for which he shall receive, in case of 
aooident, the .um of eight shillings per week for the 
first six months a.nd four shillings per week afterwards, 
so long as he is unable to follow his employment. Any 
protectionist allowing his contribution to run morc 
thon thirteen weeks in arrear, shall not be allowed any 
benefit in case of accident should be pay up his con
tributions. No benefit to be allowed until the said 
protectionist sha.ll have paid for six months to the 
Executive Council. 

20.-That these Rules be observed and strictly 
adhered to by the members of this society, and no 

alteration shall be made to them during the nut 'WO 
yeare, and the ofBoen are earnestly requested to iDain 
1IpOIl them being oboerftd, and the fin .. enforeod 
ocoording to each Rule; th_ Rule ... thoy n ..... ""'d 
having been uDanimouBly agreed to by the membal'l 
prNeDt at .. general delegate mooting, convened for the 
l'urpClOO, by public notice, OoDd other"i ... amended hy 
the members of this society. 

By Order of the Executive Council. 
G. H. CLABU, COITO.ponding Secreta;.y, 
'fnos. PSILLIP8, ChAirman. 
JAil .. AXON. 
JODII B......,". 
Tuos. AsPINA.LL. 
JAKBS COGAN. 
JORN WOOLBICB. 
HElIa! RoBBara. 

July 1890. 

FOR1I OJ' A CE'B1'IPlCATZ 0. TnB DU.Tn 0' a. M.IIBta 
OB 'rIIlI WIl'B 0' A MBIillD. 

No. 

I hereby certify that 
my care, and that 
the day of 

Name of Town. 

has been under 
dcp,Brted thia life on 

'1 he 0&1111. of death 
was 

Dated thia day of 
Signed, 

INDEX TO THB TRADI RULa. 

Rule. 
1. Persons Eligible for Membership .• 
2. Admi •• ion of )lembers. 
3. l!;ntl'ance Feea. 
4. Members' Contributions. 
5. Arre .... 
7. Members Eligible for Office. 
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S. Members Intoxicated at Meetings. 
9. Members Misconducting themselves at Moetings 

10. Manner of Addres.ing the Lodge. • 
11. Insulting or Abusing Office .... 
12. Membe .. bringing Charge. againel othe .... 
13. Deft'8uding tbe Society. 
14. LOBS of Employment. 
15. SODS of Members. 
16. Oontributions of Minors. 
17. Lodge. allowed to Work by Day or HotlJ'. 
18. Strike Pay to Members Striking ag";nst Unqualified 

Persons. 
19. Executive Council. 
20. Branches Eligible for EX_live Conncil. 
21. Lodges nominated for Executive Council. 
22. How Lodgea shall be nominated for Executive 

Council. 
23. DUTation of Office of Executive Council. 
24. Report. to be laaned. 
25. Vutie. of Corresponding Secretary. 
27. Election of Auditors. 
28. Duties of Officers of Lodges. 
29. Correspondence :-How Condncted. 
30. No Member o. Bl'SIlch Lojl!!,e to i.sue Circul .... 

except through the ExecutIve Council. 
31. Preferring FrivoloDS Charg .. agaiml the Esecutivo 

Council or Corresponding Secretary. 
32. Manner of Preferring a Charge against the Co ..... 

.ponding Socretarr. 
33. Appeals. 
34. Condnet of Officers. 
35. Notices of Motion. 
36. Committee of Management. 
:fl. Appointment IUId Duty of Audito .. for Lodges 
38. Opening New Lodges. . 
89. Officers of Lod!!"" Retoigning. 
40. Members ~vmg one Lodge and Joining snotber. 
41. Lodges makin~ Improper Deduction" from Cootri. 

bntioos to General Fund. 
409. Lodges failing to send to tbe 1I:.C. Acconnta of 

Expenditure. 
43. Monthly RetoI'1l8. 
44. Lodges Paying in E ...... 
45. Lodges Striking IUld being in Arrear. 
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Rul •• 
46. Impoalt.ion. 
47. Lodg6B on Strike to communicate with the Ex(>ca~ 

tive. 
48. Lodge. making Untrue 6tatements to Executive 

Counoil. 
49. Privileges to be maintained One Year before 

Inserted in the Schedule. 

INDEX TO TD.E ACCIDEN'l' UD B1JBU.L RULES. 

Rule. 

:;0. Power of Executive Council to appoint Delegates. 
51. Payments to Tum-outs. I • 

1. Name and Intent of the Society. 
2. Time of Officers to attend Meetings of the :::;ocietr 

for the transaction of bURineBB. 52. Strike Pay to Proteotionists. 
63. Members on Strike obtaining Partial Employment. 
M. Membo1'8 Refu~ing to Accept Employment. 
,.;), Payment of Delcgu.tes. 
06. B&lary of Corresponding Secretary. 
67. TreBBurer and 'rrustees. 
58. Membal'M to conform to Rules of Town where 

3. Officers or Society: how chosen and their Daty. 
4. Secretary u.nd his Duty. 
5. Treasurer and his Duty. 
6. Committee and their Business. 
7. Admission of Members, Subscriptions Paid. &c. 
8. Time allowed beforo a Member is out of Benefit. 

working. 
69. Power to Settle Disputes by Conciliation. 
60. Power to Grant Loans. ' 

9. Members in A 1're&l' not Eligible for Benefit. 
10. Pay to Members while Unable to Work, tram 

Accident. 

61. Option of LodgeI'! to demand Tramp Cards and 
Contributions. 

6~. T .... mp Relief. 

11. Accident through Fighting, &c. 
12. Funeral Allowance, and what Paid thereto by ench 

Member. 

64. Altel'ation of Laws. 
65. Members in AITeAr to re.enter WI New Members. 
(l6. PI~yment for Contribution Cardfil. 
67. List of Articles required to be furnished to the 

i.C., and Estimates to be obtained. 

14. Members circulating Reports injurious to Society. 
15. Members Fighting while Receiving Accident pay. 
16. Fines for Misconduct in Club. room, &0. 
17. Appropriation of the Funds of the Society. 
18. Arbitration in case of Dispute. 
19. Accident Pay to SODS of :Members and Minors. 

APPENDIX XLIII . 

• 

LI~T of PRINCIPAL DISPU'l'ES, 1890-1, connected with the ALLIANCE CABINET MAKERS 

ASSOCIATION. 

-0_- •. - -- ._._------

! I No. of No. of No. of I 
, 

I Year 

1890 

IS90 

1890 

1890 

1890 

\89 I 

, 

Town. 

Liverpool'" 

K. Manohe8ter 

Oldbam 

Nottingham 

Reith -
Briltul -
-_ ... _ . --

Me. Weeke 

nifected. 

I 
DllratioD. 

I 
85 6 · 

· 800 5 

\2 8 -

I 50 • -
- 80 i 8 

, 
· 70 

I 
4 

Advantages to Mode of 
Coo •• :Members 

Members. I Settlement. 
benefited 

, I 
II s. d. 

id . . per hour advlUloe. Conference with 550 0 0 180 
Time and quarter (or employera. 
overtime. 

with 888 0 0 650 Uniform price lilt; 10 to Conference 
15 per cent. ad.anae; employers. 
reduction of houre. 

Revised prioe Jist - Conf'ereoae - , 80 0 0 .0 
, 

Deputation - 1118 0 0 65 I nay work - - , 
II. advance. Time and Deputation . \00 0 0 90 

, qnortcr after 5\ bou... I , 

I Unifonn priee li.t j 5 per Deputation .1 UO 0 0 280 
I I cent. advance. 
1 -

• This di"pnte was oondncted by Joint C.ommittee of Allianee and Amalgamated UOIOD, therefore 'h~ members of that UDiOD 
should be add8tl to thOle I!IbOWD abtlve. 

In addition to the above, 1\ large number of towns, vii., Bi~miDgbam. DubJin, Glasgow, ~olton, Swansea,. 
Sunderla.nd. a.nd others ha.ve obtained similar advanoes. by the WIthdrawal of a few men and timely conference 
with the employel'l. 

U 74710. 
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APPENDIX XLIV. 

(Reprinted from the" Journal of Gsa Lighting," January 19, 1892.) 

SLANDER by the ASSISTANT SECRETARY of the G"'S-WORKERS' UNION. 

HIGH COORT OF JU8TlCE-QUBBN'S BBNCB DIVISION. 

Fridey, January 15. 

(Befnrt' Mr. JUslice DENMAN and a Speeial Jury.) 
HIGGINS v. WARD. 

To.dayau action brought by John William Higgin8, a 
g8l'l stoker, formerly of Salford, but now in. thn s~~oe 
of the South Metropolitan a .. Company, agalD.t Wilham 
H. Ward, Assistant Secretary of the a ..... Work.1'8· and 
General Lo.bouren' Union, to recover damages for an 
all.g.d slander utt.red by him againot the plaintiff, 
came on for hearing. The litigation arose in oonnexion 
with some statements made by Ward at 0. meeting of gas 
workmen held in May last j plaintiff being one of the 
men taken on by the above Company when their old 
hands threw up their work on the occasion of the strike. 
Defendent denied having uttered the sland.r; but oaid 
if he haa, it WflB not done mnliciously. 

Mr. M1ll'Jlhy. Q.C., and Mr. Mews appeared for the 
plaintiff; Mr. T. Terr.ll for the defendant. 

Mr. Murphy, in openin~ the case, said the actioll had 
only been brought by plaintiff to vindicalo his char.ote,. 
and to pnt a stop to the persecution to which he hnd been 
subjected. Prior to the strike of gas workmen in 1889, 
plaintiff had be.n employed by the Salford Corporation; 
but he left their employment, and took service with the 
South Metropolitan Gsa Company. Aa 8 re.ult of his 
action, he WIl8 described us II " blackleg," and becrune B 
mm'ked man. On May 7, 1891, speaking at B meeting of 
union men, in Blackwall Lane, East Greenwich, de
fendant made imputations on plaintiff's chrn.·scter which, 
it WIUI admitlod on the pleadings, w.re ab80lutely with
out foundation. The words complained of were thes€!: 
"There is a man working for Joe Tysoe [the Snperin. 
" tendent of the Oompany's East Greenwich station] 
" named Higgins, whom and whose parents I have 
II known for nearly 30 years. He is nothing but B 

" common thief and a street.comer boy. who would rob 
I' any hn.rd.working man of his wages, or his watch and 
I' chain if he were lucky enough to have one, especially 
" if he saw the man was drunk. He knows the cells 
I' in~ide Strangeways Oaol better than he knows the 
" retorts in the gas-works. I remember on one ocea
n sion, ,,'hen he was taken into custody. when searched 
" there wel'e over 40 pawo.tickets upon him relating 
II to stolen watches and chains which he could not 
" account for." These statements were altogether 
untrue. Th. matter having come to the knowledge 01 
the directore of Ibe Company, Ibe plaintiff W88 aaked 
to explain it; and thereupon he told the truth. Th. 
direotore aooordingly ordered their solicitora to B81Iist 
bim in bringing the preaent action. They wrote a letter, 
Bnd Ibe BIlOwer to it Wf18 that the defendlUlt hat! never 
referred individually to the plaintiff in most of what waa 
said; and that the. statement wna as to the 01888 of men 
to w hieh the plaintiff belonged.. He <lid not know Ibe 
plnintiff pereonally; and he hat! simply stated Ibe effeat 
of the r.port ha had re .. iv.d.. The learned Counsel 
concluded by oaying that even at this otage of Ibe pro
.. edings his client would be willing to .... pt an 
apology; but, if this were not tendered, the jury must 
88y at what amount they ought 10 B81!C88 the damages. 

Justice Denman asked whelber it WBO to be peace 
or war. 

Mr. T.rrell replied th.t the casemUBt goon,ashe had 
no instructions to tender an apology. 

Plaintiff W88 Iben ""lled, and stated that he entered 
the semoe of the South Metropolitan Gas Company in 
December 1889, having worked lor Ibe Salford Corpora_ 
tioD for 16 years. There had. never been the slightest 
sugge8tion of dishoneoty against him. He was once 
fined 28. 6d. lor being drunk. 

Or088-emmined by Mr. T.rrell: He hat! been em· 
ployed by lb. Company 10 get Ibem labourera. He 
heard of lb. speech from 8 fellow workman on the IllUDe 

de~illiam Drain, a conotable ~ the Metropolitan Polioe, 
e:mmined, said he was present at the meeting on May 7, 
and heard the defendant .. y plaintiff hat! never done a 
day's wO<k in his life, cd waa 8 street· corner boy and 

loafer. He would stand BboutBml rob any hard.working 
man of hiB week's wagell, or his WRtoh &1111 ('hain if he 
were lucky enough to have one; 8lld he knew thn ceU. 
in Stmngeway. Gaol better Ihoo the relorte in I!""" 
works. He had often heeD eanvioW, a.nd on ODe 
oocasion, wheD he had heen taken into custody. np
wards of 40 pawn.tickets were found 011 him relating to 
stolen watches and chaio .. which he could Dot 8('OOunt 
for. He (Ward) had known plaintiff'. father fur ~O 
years as a. bard .. working, honest m&n, and all the relt of 
his family. Plaintiff w .. the only black .heep in Ibe 
flock. 

Oross.examined: There had been R pl'OOO88ion, and he 
had followed it to the place of meeting. He WBS about 
ten yards away from the defendnnt whon he was speak .. 
ing. He took no noleo of tho prooeetl:inl!". About. 
week after Ibe meeting his inopeotor BRk.d him 10 put 
down what he remembered having betlU uid about the 
plaintiff. He did 80. Th.re were three other policemen 
at the meeting. He did not consult the other men 
b.fore he made hi. nolo. He hut! prol .. bly t.alked 
about it since. He did not hear dcfenunnt MY be 
did not know plaintiff, or that what he WI18 telling 
the meeting was only what he had heart1 about plnintitr 
in Manchester. He did 88y he was Dot sure about nll he 
had sait!. 

Justice Denmnn having reru1 th~ note mnde by wit,ncRM, 
found the word H thief" WRB used. 

Witness: Defendant said plaintiff WfLB 8 thief and R 

ACamp. 
Police constables Aylward and Angell gave similal' 

evidence. They stated that defendllnt said plaintiff WaR 
n disgrace to his family, and would get hoM of a man'. 
WBloh and ohain if he could. He W88 known .. a thief 
Bnd streat·comer boy. 

OroA&-examined: Defendant spoke well of plaintift"& 
father and uncle; and did not 8I\y the plaintiff waH" 
repotted to belong to 0. gang who did theRe things, but 
that plaintiff himself did them. They (th. policemen) 
thought from what they h'''''"t! that plaintiff w.s a 
man to be watched. The remlll'k~ were not made M 
showing the cl88B of per,wDs employed by :\ir. Livesey. 

Police.constable Cullum gave similar evidence. 
Or()88-.examined: The police all mOOe Uwir written 

reports in the SRme room at one timl~. fl'hny migllt 
have been talking about what had beAn 8I\id on the 
occasion. Each man wrote what he rememhered. 'l'bAY 
did not read over their report. to one another. 

This w .. lb. CBRe lor Ibe plaintiff. 
Mr. Terrell, in opening the tlefcndant's cnac, said that 

the defence would be a complete cleninl that the worua 
complained of bad been u~ed. It WWI clear that the 
police evidence had been agt·oed upon, and that the 
action was rwly one by the llirecto1'8 of the GaB Com. 
pony against the Uniun. 

Will.ia.m Henry Ward was then called, and Baid be had 
been a gas stoker for 23 Y6a1'H, Rnd WBB now AssiRtant. 
Secretal., of the Gas.Workel'ft' Union. Hert"memhereu 
what be stated at the meeting in question. He llaid : 
"There is at preaent working for Joe rrysoe a mnn 
U IlBmed Higgins, whom I have never seen in my life, 
" but whose father and uncle I have known for yl!8.l's. 
fI If the llOOOunt I received of young Higgins in Mal!-
•• chester is correct, all I can say is that he bas iliRgra.ced 
H an honourable nud honest parent; fur a better fore. 
H man than old Dick Higgill8 I nevel' knew. I have 
II been informed that Higgins belonged to & gang who 
" loitered about the l-tegent Road lSurracks on pen.Ron 
" day. watching ~e pensioners. 1'bis gang know. 
" more about the inside at f)trang~wuy8 Oaol thaD 
" about the inside of u. retort. How true this iH, I 
" ca.nnot Bay; I give it you Il8 I receivea it. But it the 
U information is correct, it proves to me that the Houth 
II Metropolitan Gas Company don't care who they am
" ploy to bring them in anything in the .hape of 
U humanity at 11. a head. At one time, when Braid 
U was made on the gang. 40 puwn·tick~t8 for watches 
" were foDlld OD them." He did lWt call the plaiutiff a 
thief. or any of the "'her thing. oomplained of. He 
said that Ibe gang, and nol the plaintIff, hat! done all 
these thingo. 
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Cro .... xamined by Mr. Mnrphy: The Gas Company 
were ready, and Bre eVeD ready now. to take anyone who 
will work for them, whether he be 8 thief or not. The 
gRng he mentioned were bad charo.ctEll'8-8treet;..comer 
boys and loafers. who picked the pockets of pensioners 
and others. He did ... y he had heard plaintiJf W88 • 
member of this gang, who picked pockets. 

J obu Fitch, the ohairm811 of the meeting, said the 
police were outBide the orowd. Defendant began by 
Baying mat if the information he received w¥ trne, 
plaintift\owas 8 diHgmce. He did not hear tbt\ ·words 
complained of. He .honld hove h.ard them, h. 
thought, il they bad been noed. 

Tho:na. Blackburn ooid he called the meeting. and. 
atoed near Ward with a banner. Defendant ooid that, 
if what he heard about the plaintiff W88 true, he had 
di.graced hi. parente. Defendant did. OIly plaiutiff'. 
ChaTBCter would not bear investigation, and that he 
was an agent for procuring blacklegs. Defendant also 
Mid plu.intift' waR 80 8880eiRte of street-corner boys. 
'I Watches Rnd chains" were mentioned in connection 
with the oJ.ass of men employed by Mr. Livesey. 

CoWl .. 1 having addr ... ed the jury, 

Justice Denman, in summing up, ooid defendant had 
himself admitted having ooid that tha plaintiJf W88 one 
of 8 gang of thieves. The mere fact that he had been 
told what he said W8fI no defence. The evidenoe of the 
poliee was very strong; their attention having been 
drRwn to the matter on account of the language n.sed 
about the plaintiff. If, in Bubstance, the words com· 
plained of in the statement of claim were made out, the 
verdict .honld be for tho plaintiJf. He oonld not ORy 
that this WaH not a very serious slander, as &ystemauc 
dishonesty of a very low character was charged aga.irust 
the plaintill'. At the opening of the OBOe, Mr. Murphy, 
on behalf 01 the plaintiff, ooid he was wil1ing to BCeept 
an apology. Bnt defendant's Counsel had been in. 
strncted to fight the matter out; and now the qnestion 
of dBIDages would be on a differeut footing. The jury 
must oonsider what Bum would mark their opinion .that 
the attack W88 an unfounded, unfair, and cruel one. 

The jm'Y rumost immediately found for the plaintiff
damages 2001. 

His Lordship gave judgment n.ccordingly; certifying 
for a special jury. . 

APPENDIX XLV. 

LIST of STRIKES in conneotion with the GAS WORKERS' UNION. 

Supplied by Ml'. W. B. WARn (and received. Juno 20th a.nd .Tllly 8th, nm3) iu reply to quostJions 24,800-4 in 
Mr. 'V. '1'1l0RNE'S Evidence befol'c GI·onp C. (aOth Buy) . 

, 
('OlnIlUlIIOO' IT' .. , IIICllt. ~·rIUlm .. on. 

U,'(',I:uh.l!i!(t) Fch. ~lh. lMOO 

Looa.lity. &:c. 

i tii'{ RtllHotnl Sout h Mf'Ii-o
, Ilohtun OWl Company, 

Vl1..:-

I 
Old Kl'nt Ronll 

I t.~mnn 
Vnu:duul 

Rruit Greenwioh 

I involvtod. W(l4t, Grooowloh 

I i Ro" .. ,hith, • l Banlaid... 
i (Mom'.v colltocled snet rd 
: by ~t !'ikt' Cf)rumlt~. 
, Old KI'nt Rood • • • 

FI·b. lith, 1&10 I OIlVI)I'uuu'nl Dt'~Ulrhllf'nt DOl', lit h. 1!4~1 • 
r.ns Works, ... 'oolwich 

t .\ MOI'nlll. 1 
Ort.lIlh, 18-,"1 • Jail. 2Utll. IIISlO I ~ih· ... ·t(lwn Tnll>ffl1l.ph 

, Wurk'!. i 
l.JN.'. 11th, lRlolll· Th'O. luth. tM'lfl Mn.n .. III'"t~·r COJ"(lOmtion 

I GUll Worb. 

lln~' 11'19n 
July I~VO : \ ~'m" 1"''' • I MnSRley G&!I Work~'1'IJ • I 

- ,Llvl'rpoul lllhotlt't'r'S in 

)h.y IROO 
(lMtt..t 
!It·y"",1 
",..,kII.) 

I Bmldmg TrlWtl'. 

. r· j Sitti~\Kl1ll'De Rriokmabrs I 

I 
Pn.venham Rrickmakers -: 

1.&!lf1 ml'n mnitl'rL 

. _\----_._-

C"U!IU. 

.c II. tI. i.c /to d. 

1,881 

1,77& 0 

10GB 0 

1.101 

1,&14 1 

IiOO 8 

17U II 

II.'j 19 .. ,. 
.. 1ft 

., ! 

Of 
0: 
6j 

6
1 i 
lS .. '175 HI r. 

I 

i 

i , , , 
0

1 

O! 
O! 
° 

I 
!.OM G , 

77 11 , 
00' • • 
:H21D • 

I 
.\!(Rin.'!1 IIltrodlll'tion of; 

llrolit.!lha.rinf( Rch~lDll". I 
Tt) nhtnin till' eig-ht houl'lI' Slwl'f'l>ri.eri in ImUIllIt ",Iltht t1".... nls.l a ,'('(lu("lioll in hlllll'll. bllt no rt,duction 

wlll'k. in work. 
l~or admllrc of td. 1)('1' hour . 

1,0M 1n1'1l IItruf'k ntr:uinRt 
!lpn·union U11'n WIthout 
thl' unction of the R'a ... ·u· 
liv.', who Innrkl'u thllir 
disnpprnbtltion hy onl

j
, 

!:I"Illlt II\~ them It lima I 
amount. 

Men defentt>d. 

6.1 10 II 1-'01' eight. hOllrli . 
11 2 ~ to'or til. I~r hlJur ndvallet·. 

I ~(l'n put on 12 houn. 
llt,1t II·n (lmpl .... yml"nt M 

, nLlUltf'rJ in!listed on theh 
It'Ooviog Union, 

'l fT-,yn'IRIn Bnl'k. I 
I mvolvl~d. Ramlunn BrICk· 
I makel"ll. ----

I 

3111 10 

Aprll·Mh,18OO ! Apr. ~th. lMOO Rlnlly O.'m('nt Wffl'kt'l'fI 

Birdwrll QlIIUTytn.·n 
I 

~·llt • .,'jtb. llJlIU i lMt.41JI. IROO Slwfft,·ld Ft'III$I8111 (Con-
"",llnll.'"I. 

I II.ivurpool 8up;ar W('It'k('ft 

{I Darw.n 0.. W .... ,. 
Nov. 24th. 1ft ! NO'f.i9tb,HIDO 

.. LabouftIl"II· 

I (, Lo>HtI 0&11 WOl'k"'rII • 

JUIU' "Ih. 11llU; July tih. ISt'll

l
'l 

jlA'flda t:"1" WOl'kt'l't . i 

-w 18 41: 10'01' tel. por hnlll' advnnoo. 

1111 0 Por trl.llOl' honr advant'o. 

23 I) .. _ .\!Nillst ohnoxiulI1l OIle5. 

l~ 14 Itt :\tminst victiml&ing union 
m"". 

141 Itl n: For eight hom ... 

1 III 0: Vol' td. per hOllr adftlloo. 

JI~ I~ 11 ~ A~ln81 ntana,:l'n!I 'lll'antinll' 
(.116111 to do u mU(lb work 
1II (li~ht hunl"lll na Ult'y 

I 
fonnf'rl, d,d in hrt'1ft' • 

1,2" tl 0 0 I For advance ot k. pt'r week. 

'W t1ul bark "0 old term!!. 

Went teck on old temt!. 

HIUI &0 giVi:' up tbe t·nion. 

I Sul."l'ot!alihll. and gol 3d. per 
! day ad.Va.DC8. 

VicloTy for mPH. 
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588 ROYAL COMMISSIOII 011 LABOUR: 

Commence.. I TfD'IDinatiou • 
.... L 

Moo' 17th ..... 

IUDe 15th, 1890 

I 
Oat. 14th. 1890 j Bl.rnJley Gu Worbrs 

Ang.8Otb, l800 i NnnrichGuWorken 'I 
Botherhithe Metropolitan 

n .. COmpan,y. 
Bankllide - MebopoJit&n I 

GIUI Company. 
WefIt Groonwich Metro· 

politan Gaa Company. 

luly !6th. 1890 I Aug. 22nd,l990 ' Bromley,Kent 

May 1500 - ! • Sittingbourne 
Briokmnkers. 

District 

_ .• Z!:nd.l890 I Apr. am, IIt9O{ 
Britb Brlckm&1tera 

Southend Brlckmaken 

Leedll Olayworkera 

i 

P.b. Jol. '89" ' Peb. 1<lb.1891 [ 

Blough Briekmaken 

Nortbfteet Brlckmaket'8 

Edmonton Brickmaken 

West Drayton Brickmakel'l 

Dublin Coal Porten· 

Dublin Canal Men • 

Sept. llIt. 1890· I Sept. lfth.l890 

lune 7t.h.1800 I JUDe Utb.l800 

Jan. 6th. 1891· Mar. 19th. 1891 

Dec. 'lit, 1800 i )laJ'. SnI, 1891 

Doulton'.. POlten' 
bouren. 

York Combmakers • 

)(ar. 6th, 1891· Mar. 27th, 1891 Shoreditch Woodcutters -

Jan. 21st, 1891 Mar.3rd, 1891 Enginl'crs' Labourcn, Dept. 
t<>rd. 

Feb.28th.1891 i Mar. Ulth.1891 Gray's Cemont WOl'kers 

Feb. 24th, 1891 April 28tb. UWI Lathrendcrs • 

• \pril17th.18OO (Terminl\tion Lock-out at Nordcnteldt 
not known). Gun Factory. Erith. 

~ar. 31'd. 1891· 

June 13U). 1891 

Dl!c. 10th. 1890 

Aug. 21st, 1890 

(Luted only a 
few days.) 

Nov. 7th. 1891 

I 
Jan. 20th, 1891 

Aug. 26th,l890 

Cool Porters. Victoria Docks 

Look-out at Samudn.s • 

Stratford Chemical Works • 

Nottingham Sanitary Men· 

DurbAm Gu Workers· • I 
Plymouth Labourers' • I 
Mel'flOY Shipyard Labourcn ) 

Heckmondwike Dyet'8 

Halifax Dyers 

Tingley Coke BurDen· 

Leeds Dyers • 

Dewlbul')' Gal Workers 

Sewerby Bridge Dyt'nl 

Wyke Dyera 

Wakefle1d Dyers 

pro Z4tb.1891 Apr. 29th.l8Ul LancashireLabouren-

, Batley Woollen Sorten, 

;Jan. 22nd. 1800 Mar. IDtb,1892 Cl8Vedon Brickmall:enl 

llay JfID2 

Apr. 18th. )801 I 

I 

Bristol Brewery Men • 

I Beltaat Builders' Labourer. 

DUlkers:-
Wetlt Drft,Jton 

AUg. 15th. 
l8Ul. South.U 

I SloUlt'h-

i E." ... 

Brick- I 

May 17th, UI91 

! 
Cowley Dilrtrict 

I Jnn ...... '89' ISh.m.ld QwuTym .. 

-.J •. 

/I .. d.I~'.d.1 
WO 

'01 • 
o I Aninn rm'01"i~ to hrelve 

I hour .. from tliJrht. 
Doftllt or DU.>n. 

I 
10 .. 0·' 

I 

• I' Agll.inl't revmil1ll' to tw.I •• 
hoUl'll from eiRbt. 

\}v;'umi .... m.m ...... 

Mcm pnt baa .. on 11 boon. 
• 

2,780 6 8 

1,612 1 .. 

iiI' • 0 

?J1T 15 2 

, ... °i 
10 8 0 

130 0 0 

111 0 0 

1Jl 0 0 

10 0 0 

12 Mms put t.ck Nt 11 houn. 

} Por id. per 1,000 advance • 

, 0 

3 •• 

I 0 

8 0 

: lp~, Id ..... ...-d on _h 
o Wggin •• 

o 
... 0 0 

.. Q 0 

tID 10 10 

1M 0 0 

1010 0 

17 0 0 

• 0 0 

For hi. per ton ad", Inr 
diacMl'I('ing t"OIIJ. 

Por 31. per week advance • 

Lock!'M'l out through potters' 
Itrike. 

POl' advance of 21. per wook 
tor men, and. h. per week 
lor women, and ;::r,ilUJt 
obnnxioul flnel an pay. 
jng forps.. 

For an advance of wages. 

Came out tel ft8IIi.t RoHer
makers. who IItnlek at 
Pl.'nnis on Government 
oontmct. 

Por td. per haul' advance. 

7 10 0 A.~inst fore~.made IathlJ. 

Ii 0 0 I AgaInst boy labour • 

Men IUCOQIIIIlul. 

Men auoooutnt. 

Men KUOCf.'llllrul. 

Defeat of the workcMI. 

Defeat of men. 

Dh"mte Jl('ttiMt in favour of 
Plon. 

W('nt back nn old tann •• 

Mcn went t.o work tnt' firm. 
WIlliII' En~lilJh ",t-hl!. 

Boin,r cDJrim.'CNi' di.plI~ tha 
nnion men ROt work 01..:,· 

• , 8 .... . I whore. 
A~lnst red~ctIOD.. MOD IIlIcct .. rul. 

OwIhJl' to fltl'lk~ o( f'nglOE'CfII ' The nnlnn melllOlIRht work 
Slmln.lIt nnK~iIIed men elBewhet'fl. 
work inS DlJl('lUDot. 

1i)6 8 Par oi8ht hours. Pbilum. 

80 0 0 Par 21. " week advance. 

s.t (J 8 A~in8t f{>vertlnR' to twr]vc 
hour'll from ei~h," 

!!7 17 ." Agai rIst a red uetion of 
w ..... 

82 18 0 Agaimt .. rodUCt(OIl hi , _os. 
: 1,8R3 8 In Par an advance of 21. pt'1' 

wook and 'our honn 1t>8M 
perwock. 

113 10 10 For advallOO 0' h. per wcek 
8ml (our bonn 1,. per 
WN·k. 

'It 3 6 Por Ill. per week OOYllDCC. 

40 t 6 j Agnintt infringement ar 
I agreement. 

11 13 10 i For eight boun. 
I 

• 8 0 I Por tour boun reduction 
JJCrweek, 

f7 6 8 i} For tour boun rt'duction 
I p·rweeka.ud2l.~rwook 

Went back on old tennl. 

21 18 10 I ildvance. 

149 18 t i For reduction 01 hmln Ilnd MElD Kn~"'II'"I: ~it'Pd 
, inCfftlleohr_f'JIlb!twffln II. Jll'I' week adYIlnce. 
'I 16 and 20 men int'olyeli). 

18 0 0 For four houf'II ptlr week 

I 
rtlduction. 

43 8 8 For 3cl. per l,oBo adY&hN!. ConC6lf,/lion_"ran&ect in metJ. 

17 0 0: For 28. pet"w(j(·k ad,,&nee. i Two mpn yi('f imiwA ; ot-hers 
! I workln..- on HId teTm8. 

D88 0 0 I LoI:!k~ out Ibrwjth muon.' I 

:: .. :J'::': .... ,~ad.-•. ! Hrn ~~ •• d ....... 
equivaltmt kI fd. per 1.000. 

U7t 7 t 

ISO 0 0 l'Iw 11'. per -.eO. adYUlCe. I Men e:lltCflII8ful. 

• Theee three itema are tor rictimiIed men, ari.u:r« out of South KetropoUtaa Gu 8trike. 



APPENDlX.---GROUP C. 589 

-~-----.---

Actual 01' Approxfmakt 
Dale of 

!Twmina&i ... 
Looallt:y. &C. Coot. c.u.e. BeouI~ 

Oomm ...... 
m .... 

IS •• tI. M t. II. 

lUDe IU.h. 11191 JoJ)' 80th. 11m GowerIoD Go. Prod .... , .. • • ~inat 10 per oont. redlUl- Mon suecesaful. 
MilD. Ion. 

Iabou ..... . i ... • Locked out througb CIU'-
ra;nten' strike. I.ondon. 

Bngineen' Itrike · '" 6 8 .. Ilmuda'... lo.boUJ"Bn 
looked out. 

Gra,y'. Cement WOl'ken . ,. • For 1 •• per week advance • 

Coal Portera • . 7 • • AfbJinst introduction of 

Apr. sard. 1891 Sydenham Briokmakera 
lacklega. 

Men luecessfUl . 1l1lU'. IOtb,lI192 · ... • PorSd. par 1,000 adVaDC{l.. 

Oeo. 11th. 181n May 97th. l89I lIuckruUeigh Weavers (Paid ., 940 13 
• } Looked out throuldl bolning Defea.t. 01 workers. men.) 

(Paid to OM 1~ 8 tho Gas Worken DioD. 
women.) 

Dublin Coal Portera • · SOD • • POl' id. per ton advance. 

Kln8lltown 000.1 PortlIl'II "" ,. • For ld. per ton &dvaJlC6. 

I 
Gf!neral look-cntt by mer- m • • I obantfl, Dublin and i Kingstown. 

Corporation 1310 0 For II. perweek advance. I 
Dublin 

I i !Abourtml. 
CleckhlBton Quarrymen · 9110 Ii 10 POl' k. per week ad ... ncc. 

The ronowlng Items are 
made up of small sectioD. 
or men in the \'arioWl 
Dlltrictil:-

1613 • London - · , , M~nch8lt.or · 42'. • I 

Bristol . . · 5. 6 • 
BeU.t • • 0 

I Dublin . 7 0 • 
Sunderland ·1 .. • 0 

I 
I 1-- ... • • , 

i I 

APPENDIX CLI. 

PLACARD POSTED UP BY THE DARWEN CORPORATION GAS WORKS SUB-OOMMITTEE. 

To THE GAM STOKlms, WUEELERS, AND LAHOUItERS EMP).OYED AT THE DARWEN GAS WORKS. 

Whm'ulW, tho following notice 'h,n.s boen received by I. Redman. 
me this morning, by post, signed by Willia.m Boardman. T. Hope, 

H. Pimbcrley. 
Wm. Graham. 
Wm.Oollinge. 
Thos. Ecclss. 
Wm. Doody. 

purporting to be given 011 beha.lf of tho under-mentioned C. McNnlty. 
men as Ibllow8: M. Ward. 

Deoember I, 1890. 

To tluJ O/t.l~it'mll" and MfJmIrora of the. DlU'W"&' Corport&.. 
tion GCUI CommUtee. 

a.S'rliEKB~. 
AT .. meetinlit held on Saturday it W&''i resolved that 

W8, tho underslgned, tender to YOll our notice to leave 
work next MomJ.a.r morning. at 6 Do.m., Deoember 8th, 
HU)ll, unlmls there 11 ",Nentlement in the mea.ntime : 

JOB. Loi/lthton, 
R. H&C.'kin~. 
JaR. E:ntwist\f',· 
'l'huB. Durkin. 
Mk. DUllkwul'Lh. 
Juhn Wkkert!. 
Hobt. }~erria. 
W. Pickering. 
H. Firth. 
Patriok Dutl'y. 
Mk. Smith. 
W. Boardman. 
T. }la.rlonage. 
G. Mwlters. 
Arthur Hugh ... 

I. Kelly. 
J. CI'om ptAm. 
R. Ward. 
H. Grcen. 
W. Chappol. 
A. Baxendale. 
Patrick Durkin. 
T. Leighton. 
John BIlTOn. 
John Baylor. 
T. Scaris brick. 
Robt. Sohol ... 
Alfred Yates. 
I. Walsh. 
Thoo. Holmes. 

Robt. EccleN. 
G. Kenett. 
G. Briggs. 
R. Baines. 
Aodrew Yates. 

R. Mullhon.nd. 
Edwin Edw.rd •• 
1. Croeney. 
1. Rea. 

I remain, 
Yours obediently. 

W. BOAllDIlJ.ll. 

With reference to tho above. I am instruoted by the 
Corporntion to state that thoy a.re willing to meet the 
men fairly; and put them upon the Bame terms as the 
same class of men now obtam at the Blackburn Gas
\Vorkfl.. I am 0.180 illBtructed to state that unless the 
men whose names appear in the a.bove notice inform me 
within twenty-fonr hours' time of t,his being posted and 
published that they individually wish to withdraw Buch 
notico the Corporation will assume that they intend to 
.bide by ita terms. and will feel at liberty to aot 
accordingly. 

It is hoped that it will not be necessary to eng~e 
new hands, hot should new ha.n.ds be engaged Ilotioe 18 
h ..... by given that they will be retained. 

Taos. DUXBURY, 

December lIt, 1890. Manager. 

~ E 8 



5~O ROYAL rOMMlSSlOlI ON LARot·R: 

APPENDIX XLVI. 

THE GAS LIGHT AND COKE COMPANY.-WORK~IEN'R PROVIDENT SOCIETIF.R. 

REPORT of the COMPANY'S CONSULTING PHYSICIAN on the Health of the MEMBERS of the 
above SOCIETIES, and TABLES of CASES of SICKNEg~ and DEATH, compiled from the 
Monthly Returns of the several Medical OffICers, for the Half·year ending 3ht 
December 1888; to which is appended a Statement of all the Personal Accidents 
connected with the Supply of Gas in the Company's District, which have been 
reported to the Company during the same Period. 

LIST OP MBDICAL OP1ICERS. 

BMktOll, Si-lvertown., a'1u:l Chemical WorkB, A.W. Beau. 
mont. B.A. (Crunbs.), L.R.C.S. Edin.; Wm. Vance, 
M.RC.S. Eng.; John Moir, L.RC.P. Edin.; Alfd. 
E,lmnnd Kennedy, L.RC.P. Edin.; Hugh Herbert 
!t!ason, M.RC.S. ; Alfred Sharpe, M.D. 

B"omley, HeuryVincent GarmlUl, M.R.C.S. 
. Bow Common, Ohristopher ThoB. Coward, L.B.A.; 

John McLean Carvell, L.S.A. 
Shoreditch, Major Greenwood, Jun., L.B.C.P. Lond., 

M.RC.S. Eng. 
Haggmton, Fredk. Wallace, M.R.C.S.; ,Robert Edwd. 

Inman, M.R.C.S. 
St. Pallrras,Wm. Geo. Rowntree, L.n.C.p .. , M.B.C.S. 
Fulham, <5'0., Richd. Thos. Daniell, M.B. (Dub.), 

F.RC.S.I. 
Kensal Groo)/" Fredk. Ernest Pocock, M.D., M.R.C.S. 
Nine Elms, Robert Braithwaite, M.D.; James 

1I1iller, M.B. 
POOlico, John Hunt, M.R.C.S. 
West",i".t ... , ~o., George Pear .. , L.R.C.P., M.R.C.S. 
Be<ktoll, Robert J. Adamson, L.R.C.S.I. (Assistant 

Surgeon). 
Marylebone. Padtiington, and Kilbwrn, Owen Prit. 

chard, M.D. 
St. Pancras, Ol1!l1Ulen Town, and Hl1II1t,pBtead, Wm. 

Henderson, M.B 
lslillgtOll, CleTltenwell. amI Lowe)' Holloway, .John 

Alexr. Miller, M.RC.S. Eng. 
Hackl/ey and Bethnal. Green, Wm. N. Walker, 

M.RC.S. Eng. 
Stoke Newinyton, CharI .. Denny, M.R.C.S. Eug. 
Go.w.ll Road, Charles P. Langford, M.R.C.S. Eng. 
Battersea, William H. Kempster, M.R.C.S. Eng. 
Ul'l'er Holloway, Malachy Daly, L.R.Q.C.P.I. 

Consulting Physioian to the Company and Medioal 
Referee to the Provident Sooiety, 

George Hastings, M.D. 

To iTw Dirl'£.tor8 of the GaB L'ight and Ooke GomWf.ny. 

GENTLEMEN, 

In Booordance witb your instructions, I instituted, 
in the Bummer of last year, a system by which the 
various Medicnl Officers of the Workmen's Provident 
Societies connected with your Company were to supply 
Monthly Returna, giving short particulars of all the 
en.ses of sickness and o.ccident coming under their 
treatment. 

This system came into operation on the let July 1888, 
and I hsve now the pleallDl'e to eubmit to the Court the 
annexed Tables relating to the half·year ending the 31st 
Decemher last. These Tabl .. have been compiled from 

the ab?ve-mcntiolled Monthly Returuo, and will. J hope, 
be of mterest flIld of servioo, not only to the Court bid 
also. to the Managing Committees of tho Providont 
Somet ... , and to tI,e members of the Medical Soo IT. 
, Tab~e No.1 show8 t.hat the Dumher of men upon the 

Bl('k hst at the commfmcemeut of tbe period under 
notice WRS 101. thnt the totnl number of freeh CfWJea 
placed npon the list during the half-yoar w .. 1,5441 
and tha.t the Dumber remaining on the liat at the ch~ 
of the half-year WRB 163. 

The daily average number of oick during tl,e half
year, .. shown by Table 5, has been 153 (nearly), and, 
as the averRge number of memhol'8 haa been 6 laO the 
rate of sidmcB8 hos averaged 2'4:9 per cent. ' . 

It ia ",''ratifying 10 be able to report thAt the above 
per-centnge appeal'8 to demollRtrnte the fact tlu1.t thA 
health of men eugRged in the various ooC'upatiOD8 
~onn~cted with tho mn:uufacture aud distribution Hf flM 
18 good; even companng fnvoumbly with that of HllCh 
a fine body of men a8 the Metropolitan Police WhoRO 
rate of sickne88 for the year 1887- W88 2·9 per ooot. 

There have been 27 deaths of members during the 
half. year, repreaenting a death rote of 8'80 per 1,000 
per annum. 

The prevailing di......,. during the half-year have 
been, 88 will be seen trom Tabls 2, rheumatism. catarrh 
and bl'Ollohitie. A l&l'ge number of men have bemi 
placed on the I'rick list AS the retmlt of injuries received 
chiefly whilst on duty. Eepeeially wonld I call yonr 
attention to the fact that only one case of illf('ctiHUB 
disease haa been reported during Ihe half-year. 

Table No. 6 givee p,rtioulars of all the personal 
accidents conneoted with gas mpply which have boen 
reported 88 having- happened in the OompaDY'1!I district 
during the half-year. The casnalti .. set forth in thio 
return include not only those which have happened to 
perrroDS in the service of the Compa.ny. but al80 all caReS 
of injury t.o the public at large which have heen report..d 
to the Company as traceable ill any way to the gas 
supply. The nnmber of person' injnred was 19-very 
few, when the magnitnde of the Compeny" operationa 
is ta.ken into account. 

While oongratulating the Directors. on the health 01 
their empUnje8. I would venture to make the following 
recommendations, snggesWd by the study of the annexed 
Tabl .. :-lst, That inquiry .hould be mOlle as to tho 
reasons for the higher rates of sickne88 at some of the 
branches, as compared with the general average; and, 
2nd, That where these higher rate. cannot be explained 
by reasons connected with locality or nature of employ. 
ment, the Medical Officers, Branch Committees, and 
Branch Secret.ri.. ohould he urged to lISe their beII\ 
endeavours to prevent the rate of sickness being rai86d 
through membe ... unduly prolonging their cJaims On the 
Societies. 

I have, &C. 
May,1889. GIlOB.OB H&8TDfU8, M.D. 
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T.llILmi OJ SIODE.a, D .... TH8, AND AOCI»BK~ J'OR THE 
H.uJ .. TBA.B JlIfDIBG BlsT DBOBHBEB 1888. 

1.-TAlILII .howing the TOTAL NUIlBEB of OAS •• of 
SIC""""', Month by Month, for the Half-year 
ending 818t December 1888. 

.. ---- -- - -- . -, ---- ---

Frellh ('nllel 

Fh.m previous month 

Tolal 

I 

I j ! 1 

I ~ I I .: 1 a ! .g e 
~ 

, 
-" 1 ~ i .. 
" I ~ , • Jj I *-... , .. 

tiD I "" 1 "" '... ; &~ ~295 Il,MO 

~~I~:~~~ 1~1~ 
811 Slil I IUD r 415 4118 473 2,867 

I 
Real1m(\tI duty 178 in 2J1 2&1 i tHO 301 1.438 

Continued to next month 120 ISO 130 11S1I 178 16,1 889 

l"!nlionod by trul Com- - 1 3 , 
IJliIIlY. 

OonIIod to be mfJIlllllll'IJ of 
~11l' Sooioty. 

i 1 2 2 1 3 ~ lIS 

Total· 

. I, "' 3 • 3 20 

w 311 -1-351 3Mt i~ -:;--;- 9,3117 

.. _. ___ ~ .. __ ~ __ . __ • _I _. _ ... _ . 

2.-TAHJ,E of PREl'AILING DISRMIES uming the Hill-year 
ending 81.t December 1888. 

Di~\IW'I. 

Rheumatillm (IU'ticular 
mlti mUSl.lUlar). 

PhlhiNilt pulmOllali1l 

Hg'lIIol,y!:li1 

OalArrh Dlld h1'Onchiul 
1'!llm'rh. 

Broncbitis 

PlouriR,.v 

Pltllln'llillia 

}tlltmlllonia 

·ID 

1 

91 

10 

1 

• , 

Plncod 011 Sick LillI. 

.. 1M . .., 
112 'ioS! 80S 

2 1 
I 
i ' 

• 3 

'" :au .. .. .. ,. .. 
7 ., .. 38 11" 

3 • • • '8 

3 • • U 

3 , 
" 

n; ........ 

tlon or lUJ188 Con.,. 

n ....... 
Diarrb 

InjurlCli 

Burna 

Other a 

of heart 

WD -
-

and ..-.J ... 

ilments 

1 
1 

! , 

! 
I 

. ! 

1 -, 
• 1 

I 
~ 

; 
~ " J.i ... I 

- I • 
• 1 

• .. 
.2 31 

• 1 .. I .. 

Placed on Siok Lillt. 

.: 

I 
..: • ..: • 

~ 0 i " .'l c. • Z • 0 '" 1 

I 
1 ! 1 1 

- 1 1 1 

I .. I 7 7 

i .. '" .. 
2 I 9 • ., 100 101 

Total all dillell8CS· !~I~ ------
2" ... 300 

.--~--.---

I 
..: 
.! a ;i 
~ • '0 

I " .. 
- , 
1 " 
1 " 

GO ... 
0 .. 

8D "" ----
2D3 1 .... 

S.-TABLE showing CAUSES of DEATHS reported during 
the Half-year ending 31., December 1888. 

-_. 

I I .: Ii ..: 
.! 

~ 
0 

• 
e " " Diseases. 

I 
1 e j ~ ~ 4' 

~ • 
I " ~ • ... .. '" 0 .. 

hoid fever -I - - 1 - - I - I 1 

Phthiflli" pulmonalilf 

: I 

, - , - - " 7 

Rhenmatism - , - - 1 - • 
Gout - - , - - - I 1 

1 I 
Apoplexy - I - - , , -

I 

3 
I 1 1 Blood pOisoning • .tc, '1 - - - 1 - -

Heart dillCllSe - - - - , -
Cancer or Iivt'r - - 1 - - - I 

, 
Simple enlal'gemellt 01 - - - 1 -

I 
- 1 1 

liver. 

G!Ultritili - - ! - - - 1 - I , 
Bronchitis - - - - 1 - - I 1 

Hepatitis - - - - -
1 

, 
1 

1 

DYll6Dtcry - - , - - - - - 1 

BriM'ht'9 di.seuse (o.lbu. - - 1 1 - -
I 

2 
minuria). 

Inmrnal injury - 1 - - - - , 
Street accident _, - -, - 1 - _ I 1 

:--1-_1 ___ - 1 

Total -1 3
1

3 1'1- • -·1-;-
4--NoK'NAL RETURN of DEATH. reported during the Half-ye.r ending 31st December 1888. 

Hrauah. 

&ckton 

" 

" 
" 
" 
" 
" 
" SLlvurtowu 

UrOl~il'Y 

Do" 
~borellitch 
FulluUD 

" Kt'n~I~1 Grle'en 
t Wurk,,). 

~illt.· Elms
l'imlico 

(,ht!';lIic:~1 W\)\'ks 
G\lll'\'I:<1I Hpa I 
Hu~~rgl(m (Dis. 

triel). 
AlIuMI Gh'~n 

(Uidric:t). 

Name. 

eOUiDII, H. 
Stephons, J 110. 

r ... ilIey. W. 
Burrell, F. 
Painter. Jas. 
Turner. R ... 
Panting. Jaa. 
lingg, W. 
Fryer. M. 
Foley, D. 
Sbeldtick, J 00. 

Morgan, Gen. 
}I'lcl{g, W ... 
lIurtwell, T. -
Um'k, John -

C'l1rponter. James 
.Tnck!l.nn, Thoa ... 
Kwmel'lion, R. G. 
Perry, Vfm. 
Burtou, .T oseph 

Wri,,;-ht,1'. 
Hu~ht!~, J:u,j. 
Evall., Tboa. 
:Frate-I'. J. 
Ford. F. 
'l'urft'Q" F. 

HULa,A.-

--_ .. _-.--_._--

Date, 1888. -~'I- Occupation. 

-----:----
Cok'J filler 
Coal porter 
Coko filler 

Smith .. 
~toker 
Carpenter 
Labolll'l,lr .. 
Stoker 

G~tckooper 
Ld.bourer 
Gall·keeper 
La.bourer 

('"rn"'ller 
HI!;l(:k~mith 
LulOpllghter 
Stok~r 

Fireman 
I.uboure-r 
Fireman 
Rlat'klllUith 
I.:ltllplighter 
}I'iller -

August " .. 
SeJlt~mber 3 

" 12 
Octoher " 

.. I. 

.. 16 
November 2 
December 2 

(. 29 
Jnly 2 

.. 26 
Septewbtll' 10 
October 8 

18 

November 3 
n 25 
" 16 

Decembor 2~ 
September 2 

Dt.>eember 12 
July 14 

- September 29 
November G 
AligUllt 19 
September ZI 

Ootober 2i 

Disen.se. 

Rheumatism .. 
Internal injnry 
Typhoid fever 
Bright's dism ... '1e 
Alloplexy 
Bronchitis ., 
Blood poisoning 
GMtritis ~ 
Phthisis pulm. 

Dy88n~ 
Gout. 
Bright's disease 
Simple enlargement 

of liver. 
Apoplexy 
Heart disease 
Rbeumati8m 
Phthisis pulm, 

Hepatitis 
Phtbisis pul m. 

Apople'~y 
Rheumatism 
Cancer of livtl'f 

llumtion of 
Sickupss. 

10 weeks, 5 days. 
Sudden. 
2 week", 1 day. 
12 weeks, 3 days. 
32 hOUl'i. 
16 weeks, " days. 
3 days. 
10 weeks. 
9 weeks. 
Uncertaiu. 

" 
6 wc;ks, 4' dn18. 
6 weeks. 
8 weeki. " days. 

2 days .• 
U ncertaln. 
5 daV8. 
S ye;J'I. 
35 'fiet>ks. 9 days. 

2 \\'et'ks, t days. 
A boul 9 Veal'S. 
31 week,,-. 
1 week. 

Street acci.dent 

! I H'ar off awl on. 
I 2 weeks. 

- I SUdllt.·Q. 

I ---.--- ~-- .. -'-------.!_----'------
4 E 4 
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5 -TA.BLE ahowiDg' the 'rOTAL NUMBER of DAYS' Sl('lUfttIfJ, the DAILY A\'BR.V;,t of SICE.lri'RlI8, and the PzB..cENTAnB 

• which such DAILY AVERAGB bears '" the NellBEll of MBllBBBB on \he Boob at each Branch dnriug \he Hall. 
year ending the Blat December 1888. 

", 
Branch. 

Number of Day,' Sicknell! in each Month. 'J'otal No. Daily i A"'~t"Bf{e 
of DK,.,' AveraRe i No. of Pe,.. 

July. I ADgwot. i Se~t. '_ 0.,. I Nov. I ~.c. 
--------,-------!-------!---- ---------,-

1,54: I, 
Becktoo -
SilvertowD 
Bromley 
How 
Shoreditch 
Haggel'8toD (Works) 
Paoeras 
Fulham 
Kenaal Green (Works) 
}iliile Elms 
Pimlico -
We&tminster 
Chemical Works 
Islington, Clerkenw'~ll, 

and Holloway. 
Marylebnne. PaddingtoD, 

and Kilburn. 
St. 1!aDcras. Camden Town, 

and Hamplltead. 
Hackney and Bethnal 

Green. 

1,248 
28 

420 
IS 

185 I 

54 
140 
'78 
256 
410 
239 

S5 
217 

53 

64 

30 

H 

347 I 
6" 

205 
62 

115 
381 
254 
308 
302 

59 
263 

67 

18 

12 

5 

1,4IS9 
4 

309 
50 

152 
67 

2S2 
1.7 
2G( 
.91 
327 

72 
229 

61 

49 

48 

I,S9! 

" 855 
88 

SO. 
101 
287 
.68 
282 
S45 
SIS 

65 
338 

89 

91 

51 

'.l7S 
21 

462 
125 
479 
254 
804 
441 
2'11 
216 
.94 

21 
3\3 

23 

44 

31 

6 

1,188 
I 

806 
108 
820 
322 
415 
529 
406 
4.0 
278 

206 
7 

9 

89 

18 

, Sickuctl No. of Sick tMemben oentap 
in tbe I during : on lbe . or 

, Half.year'l Half-year.! Book., SlckuOQ. , , 
----~---------

10,108 
69 

2,498 
519 

1,660 
860 

I.M3 
2,044 
1,693 
1.989 
1.748 .". 1,666 

250 

275 

206 

43 

SH. 
0·87 

1S·58 
i'KS 
8·97 
0·67 
8·40 

11·11 
9'20 

1(1'81 
~'W 
1·87 
8'51 
1·30 

1·50 

1·1. 

0·.3 

2,001 
39 

627 
117 
265 
172 
337 
618 
264 
~6'" 
22ft 
M 

4U 
110 

84 

31 

81 

,·a 
0'94 
"57 ,·U 
3'38 

'·71 
1'&0 
.·1. 
3'48 
1'9:1 
.'16 
lN4 
I·S8 
1·19 

1·78 

3·61 

Stoke Newington - 48 71 56 
14 

33 
18 

9 
81 

86 28 272 
50 

141 
144 
210 

I·o~ 
0-17 
0·77 
0'78 
1·14 

43 
2( 
86 
47 

no 

17 Bagger!'ltoo (District) 
Goswell Road 65 14 

I 
22 
26 
49 :! ,I 

0-90 
Kensal Green (District) -
Westminster. St. George's, 

2 85 
4!j 25 

25 
27 42 22 

St. Mary Abbots, and 
Battcrseu. , I 

___ 1 ______ --:---------:---: 

___ 1:0._a_1 __ -,--_3_,8_6_"--,1_4,_1,7_0_-,--1 _3_,9_5_"--,_4,_'_08_-,---5_,0_2_0 _ 5,622 !~~J~2.'2J 6,136 _ NY_ 

6.-RETURN of ACCIDENTS which have happened to the COMPU'Y'S WORKMEN or to the PUBLIC in the DtSTRH'T8 
supplied by the GAS LIGHT ANll COKB CoMPANY, through Explosion of 088 orin nnyother manner connected with 
the Supply of Gas and the Outdoor Operation. of the Company, dnriug the Hnlf.yenr enilillg 810t December 
1888. 

llate of , 
Accithmt. i 

1888. 
Aug ... -

Name Imci Atldrt>fllI of 
Person injured. 

- Camphell and man, 
(gas·fitterli), 10, Falcon 
Grove. 

Place uf Accident. CRase 0' Accident. Nature of Injury. 

Russell's .. Clock I J~xplosion through: Sh 3ck to !lY'lem 
Hou.e," 441, Bat- broken fittinga 

N8D1e aud Addrt·,. u' 
Medical A U"nflullt or 
J10ltflilul whtre trf'ult'd. 

.. 6 - I W. Cbapman 
I terles Park Road. I under flour. 
Somerllct lIouse. Repairing valve ~ Suffocation and dentb; Diy, l'olice Surgl'oD, 

Strand. Ii' Bow Street. 
't Ii - i W. 'fayl!)r (lamplighter), 

Kingsland. 
Lamp opposite 97. Breakingofl'itehing- I

I 
Fall and laceration' Dr. Denny, Backing. 

De B~dvoir Rd. j' IrOD ot'lamp. of thumb. : ham Uoad. Balli 
, Pond. 

i Albert Buildings. 49, Explosion through: Badly burne,) about St. Bartholomew', 
i Qu.een Victoria St. e8eape of gil! froID! fac~ and bandt,.JIG i Hospital. 
! pendant. I shock to .ystem. I 

-Chamberlain (lighter) I Vauxhall Bridge Breakingohtandnrd: Injury to leg, &e. I No doctor employed. 
By. Lucas (contractor's I Finchley Road Runaway bOnlc Brui!fed and ,baken , HBm~tefld Infirmary. 

man). I, I 
Philip Blyth (service Finchley Road - Rona",-, horse Fractured rib. and i HampRead Io8rmary. 

~~ ~®~ I 
DaTidThllrD(contractor's Finehley Road Runaway horse Unknown at time of Died luddeoly, 22nd 

man). I accident. Sept, Inquest held 
i I at St. PanCl'U Cora. 

I 
I ner'1I Court. Ver-" I diet, WI Ace. I>eatb." 

" 28 - I Dorcas Hewlett _ . 

Sept. 6-.. 8· 

.. 8· 

" 8· 

.. I.· I-Hoadley - 20, High Street, ESClt.pe oC gali on I' Slight bum on .riM! No doctor employ~. 
Marylebone, private fittiu~. 

Oct. 12 • I J. W. Cogger (lighter). US. ~t. Clement'. Ladder .lipp<d • CDII on h"",1 aDd i Dr. Pritebard, Sou.h· 
t Road. leg. wick Street, W. 

t. 15 - Mrs. Clifford, 41, Maude 41, Maude Grove, Explosion (defeeth'e i BnrDI aD arms and j St. George'li H08pital. 
Grove, CbelBea. Cbelsea. pendant). I face. i 

ChessoD Road, Fulbam. gaged io Co.'. work. lema!injarieJ.St. George'. HOI--
n 22 - Albert Ellis (fitter), 42. Lillie Bridge _ Ran over wbile eo- Broken ribs aod in· I: Died in cab on way to 

pita!. 
" 27 - A. Marsh Garrick: Street Opening groauIL Bruiled foot· - U nuown. 

JJ 29 .. G.Fishu, 19, Hart Street, 
Covent Garde.D. 

Nov. IS· - C ... y (CoJDpaoy'. 
workman). 

Ganick St. Subway 
(Manhole in Rose 
Stree.). 

atoDe CeD on foot. 
Fall ioto manhole· Iojared k .... &e. • 

Horaeferry 
Works. 

!load Fan of valve • • do. beel 

No medical advice re
quired. 

WeotmiDster Hoopita!. 
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--

Name and Addre .. of Date" Name aDd Addreu of PJace of Accident. Caoe of Accident. Nature of Injury. Medical Attendant or Accident. PeriOD iojlll'ed. Hospital where treated. 

N 

D 

ov.!6 .. - Fole,. (Compau,.." 
workmau), 

Carlliole Piau . Removing 
lamp. 

public Cl'IlIhed, thumb . Weatminlter Hospital. 

eo.' . II. Dodimead (Compan,.." By 15, El.ham Boad Breokage ., ladder Slight .hock . . Dr. W. L. Chilcl, I, 
College Park Villas, worklDUl). whilst preas01'e-, . taking. HarroW' Road. 

boilie ... labourer Londou HOipital. 
" 5 . A "Cock" Tavera, ElCape of gas from Fao. aDd body 

(name uDknown). Love Lane. leakmg joint into bUllIed. 
cellar, whioh 
ignited from light 
taken &here. , 

I 

APPENDIX XLVII. 

THB GAS LIGHT AND COKE COMPANT. 

Wages paid. 
S 
~ 
.jj 

l! : 

I 
~11 

~ ". 
Tool of Gal-mek. Per .. Repai ... 

.,. 
E ....... ~: 'Jj '" 

ing. banet. 
o. 

Year. Coalollfoo to Build- j;C: fion of 8~ centage 
booiBed. liog Coal Per Too over iog and Per Ton j~ . Now " I 

Per TOD 
Q • 

and Coke Total. l!'~- .. - II o§ of Coal. 1688 on Plantaad of Coal. Build- • of Coal. 00 
and 'Work-

Q 

~ ill;: \ "'" - .. Eo< - g.~ Wage. Distribu- iogsDnd iog up 9:tt 0 

! per Ton. non. Plant. . § 
~ ~ "' . 

Productl. ~~ '" ~ I ~'" '" 0 

" •• d. " •• d. ,£ £ ,£ s. d. I " 1888 1,77'.389 458.174 6 1'91 116,691 I 11'11 12.'85 5.818 646,654 7 3'32 2.713 

1889 1,875,659 5311756 6 8'04 11'1.\ 200,068 2 1'80 1'9 5,370 4,962 742,154 7 10'96 8'1 i,840 

1890 I,U4,42D 887,5S10 e 9'91 88'91 981,841 1 4'41 110-07 30,106 4,418 984,486 9 6'15 31'(\ 3,19) 

1891 1,089,131 696,144 6 1'91 80'64 231,442 9 8'98 15'05 48,994 4."67 981,047 9 5'39 211' 85 3,428 
I 

APPENDIX XLVIII. 

WAGES PAID TO BAOH COAL FILLER IN THB GANG DURING MARCil 1891 TO MARCH 1892.* 
BECKTON STATION. 

In Noa.1, lI,and 8 gangs, 1741. 141. lid-, 180/.20. Sd.; 
182/.60. 7d., reopeoti ... ly. 

t No. of daJ'll on which these ganga did Dot work 
ohipa, 125. 

Noe. " 5, and 6 ganga,1701. U •• Id.,1721. 60. 3d" 
177L 160. lid. 

t No. of daJ'll OD whiah these ganga did Dot work 
ohipa,117. 

NOlI, 7, 8, and 9 ganga, 179/. 141. Sd., 178L 60. 5d., 
184l. lit. 4<1. 

t No. of dnya OD whiah th ••• ganga did Dot work 
obipo, 124-

NOI. 10, 11, IUld 12, 17GL Ull. Id., 180/. 140. ad., 
185L 160. 9a. 

t No. of daJ'll on whiah theoe sanes did Dot work 
obipa, 180. 

0011'.. pot ganga, 145L . 5,. Id., 1481. 0.. 5d., 
148L 160. ru. 

t No. of da,. OD "hiahthese ganga did Dot work. 
doubtful, b~ about 120. 

U 14120. 

Som. of the daJ'll on whiah ships were Dot worked 
were oooupied in piokiug up atorea, 88 under, viz. :-

March 1891-92 gangs worked in otores 1 day each. 
April 1891-71 u " " " 1 It " 

May 1891-75 lin" H 1 If " 

Aug. 1891- 4" It"" 1 It .. 

Sept. 1891- 8 n ,. U 'u 1 n .. 

Oct. 1891--21,. n " " 1 u .. 
Nov. 1891--89 tt " " u 1" u 
Dec. 1891--88 II " U n 1 u " 
Ian. 1892-15 It " nul tI " 

Feb. 1892-"., "., If 1" ., 

• In a letter (dakod Oc!tober Slat. 1M) to tln. 8feretary. forwanting tho 
.bon,. IIlaWUlHnt. the Witnt'18 a\Steel .. f01l0 ... :-" Aa you will notice, 
.. altholl~h the coal ml'D "'l'N n~ at work every day on ships. vet. there 
.. WftS work found for them on lJeVt"ral days in caki~ COIJ out of awl'l'S. 
.. The wagt'i6 put. doW'll 18 tho total amollnt. wblob oach mu. in the pug 
.. reoei,ed."-G. D. 

t lneludin« SuntJa.y. and. bo1i~ 

4F 
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APPENDIX XLIX. 

SOUTH METaoPOLITAJI GAS CoMPANY. 

WORKMBN'S SICK AND SWBRAIINUATION FmIDS.-STATBMlIINT OF AOOIIUNT8 FOR 1891. 

/I •• d. 
Members' pa.yment:-

Bankside StatioD 108 15 0 
Greenwich " 243 3 6 
Old Kent Road .. 871 5 8 
Botherhithe n 259 8 0 
Vauxhall .. 395 • • 
East Greenwich " 404 \I 1 

Company's contribution 

NOTB.-Tbe attention of the memben is 
drawn to the fact that the workmen's 8ubscrip .. 
tioDJ amount to :1:,2821. 8.. 3d., and the Com
pany'scontribution to 1,577/.5 •. 9d., from which 
it appears that the Company gives about 2d. tor 
each ~d. subscribed by the workmen. 

/I 

2,282 
1,577 

SICIl Fmon. ., d. 

8 8 
5 9 

Bankside Statioa. 

By sick pay to memben.. . 
Paymenta for death ofm_ben 

Do. do. wiv. 
Doctors' feel .. 

Greenwich Station. 
B,. sick pay to memben • 

Payments fordeatb ofmemben 
Do. do. wives 

Dooto ... ' fe82 .. 

Old Kent Road Station. 
By sick pay to mem~ .. 

PaymeDtafor death ofmembel'l 
Do. d .. wives 

Dooton' feel .. 

Rotherhithe Station. 
By sick pay to memben . 

Payuumt. for deathofmembera 
Do. do. wi ... ea 

n ...... ·feoo • 

Vauxhall Statio. 
lIy oick pay 10 memben • 

Paymentl fordeath ofmembel'l 
Do. do. ..heM 

Ooolon' ft!ea • 

East Greenwieh Station. 
By 'lek pay to member8 • 

Payments fordeatb ofmemben 
Do. do. wive. 

Doctors' fees . 

/I •. d. 
147 10 G 
I~ 10 0 
'10 0 

44 14 0 

418 1& 10 
n 5 0 

7 10 0 
54 17 0 

1,00. 6 0 
175 0 0 

75 0 0 
144 0 0 

30S I 0 
II 10 0 
21 10 0 
G& 6 0 

611 I. S 
87 10 0 

7 10 0 
98 8 0 --

896 7 6 
68 16 " 
88 15 0 
93 4 0 

/I •• fl. 

III 4 , 

557 8 10 

1,897 • 0 

409 • 0 

700 S S 

-- 691 I 6 

Membe~' payments:-
Bonkside Station • 
Greenwich ,. 
Old Kent Road .. 
Rotherhilhe 
VauxhaU 
}!:ast Greenwich :: 

.. 

Interellt on investments 
Back sUbscriptioDs paid by work

men to fuud 
Sale of 10.335/. South Metropolitan 

Gas Company's 5 per ceot. De· 
beoture Stock 

Compllny'~ SUbscription of 1001. 
per cent. (lea .. 11. 168. paid by 
members beyoDll 6d. per week) . 

:£.3,858 9 0 

£ •. d. 

92 7 u 
204 19 6 
-l37 I 9 
185 16 5 
169 2 0 
I .. '13 9 

BUPERANlfUATlOR From . 
.e R. d. 

1,233 19 11 
601 3 9 

23 14 6 

14,393 6 6 

1,232 3 11 
, 

By ballUlCC, lAt Juoar,. 1891 
Superannuation aUowancea (Ree liNt) -
RepaymentJ to memben left Company'. aervice 

Ditto to representatives of deceaaed 
members 

By porcbaHe of 5,9001. ~tb Metropolitan 0 .. 
Compan,' • .. C" I!:§tock 

Balance - .. _ 

118,1159 9 0 

/I •.•• 
55 3 1 

1,63:1 'I " 
87 10 0 

III 3 II 

14,278 0 0 
1.220 4 a 

/117.384 8 7 AI7.364 8 7 

RESUVBD Fup Accomrr. 

.I: s. iL 
To sale of 10,335/. 01 South Metropolitan Gaa 

Company's 5 per oent. Debenture Stock 14,898 6 6 
OJ Balance 14.278 0 0 

.£28.671 G 6 

By balance OD 31 December 1890 
" Profit OD I&le of ItOck 
.. Pu.clwe of 5.goo/. South Motropolitaa Gao 

Company. ff C" Stock -

.I: •. d • 
11,781 I 5 

2.682 5 1 

14,27. 0 0 

1118.671 • G 

Audited and found correct i the certificates of the investment having been produoed to me with the other voucben. 

(Signed) W. W......,.,... F.C.A. 
9th FebruarJ' 1892. 91, Gn!obam SUeet, E.C. 
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Amount of 
Annuitants. Amo ... t 0:.1 Additional Allowance. Dooeued Total Amount 

8Wiou. luoary lBt, 1891. Allowance. Annuitants. Weekly. duriog the Year. per Annum of Week1y 
Weeki,.. Dec. 3). Date of Death. Fayments. 

1891. 

. I .. s. /& 8. d. /&. .. d 
B.I(IEIID. . - Howard, T. - 10 - - - - lOth December~ 26 0 0 

Waltera. R. - 10 . .- · · - - - - 26 0 0 
Evan.JJ .. - 10 · - - - - - - 26 0 0 
Beardwell, J. - - 27th May - )0 - - · 16 10 0 
Cuthbert, J. - - 4th June - 14 - - - 21 0 0 
Ford, P. - - - iSnd October 10 17th December- 4 10 0 

118 0 0 

GUIIMWIOD . Steel .. R.- - 9 - · - - - - - !8 8 0 
Lock,W. - 10 - · - - - - - 26 0 0 
Hurlel' D. · 10 - · - - · - - 26 0 () 
Wine. E. - - 9th July - 10 - · - 12 10 0 
J,{.ot,G. - - - .. - 10 - - - 12 10 0 
Robiol, R. - - .. - 10 - - - 12 10 () 

!'eader,R. - - .. - 10 - - - 12 10 0 - 126 8 o 

OLD ItBNT RoAD . Aria · · 12 - · - - · · · 31 4 0 
Pow - - 19 · - - - - · - 31 4 0 
RUlhton - 10 - - · _. - - - 26 .0 0 
Sadler _ - IS - - - - - · - 81 4 0 
Sims - - 6 - - · -- - .. - 13 0 0 
Wataon - 18 - - - - · - · .6 16 0 
Durrant 12 • - - - 81 4 0 - · - - -
McCoy- - 14 - · · - , - · - 36 8 0 
Dicketta - 14 - - - - , - - - 36 8 0 
Neville ... · 7 · - - - .. - - 18 4 0 
Brill - - 7 - - - - I • .. - 18 4 0 
Goodwin - 14 - - · - - - · 36 8 0 
Lock - · 10 - · - - 28th November ... 24 0 0 
MilkeDII - 10 · · - - - - - 26 0 0 
P.rti. · - 16 · - - - - - · 41 12 0 
Sulman - U - - - - , - - - 28 8 0 
Hatton .. - 16 - - - - ! ... - - 41 12 0 
BevertoD · 16 - - - - - - · 41 12 0 
Olmond 0 10 · - · - - · - 26 0 0 
Cuthbert 0 10 · 0 - - - - - 26 0 0 
Allett - 0 10 0 0 - - - - - 26 0 0 
Gilbert .. - 16 0 - - - loth April - I. 0 0 
Smith · 0 16 - 0 - - - - · 41 12 0 
Turner .. 0 10 0 0 - - 0 0 - 26 0 0 
Bellamy. G. - 90 0 - - - - - - 62 0 0 
Gardiner - lIO - · - - 8th May · 19 0 0 
Bellamy. A. - 20 · - - - - · - 5. 0 0 
Mullis ... · 14 - · - - - · - 36 8 0 
Roach _ - 16 - · - - - - - 41 12 0 
Malaune · I. - - · - 0 - - 86 8 0 
Preodergut · - lit May 0 16 - - - 28 0 0 

.. I Diekl 

- 977 8 

ROnnmTR'B 0 0 10 · · - - - - - 26 0 0 

o 

Condon, T. - 10 0 0 0 - 0 - · 26 0 0 
Wueat ... · 10 - · - - - 0 - .6 0 0 
Condon.P. - 10 - · - - 0 0 - .6 0 0 
Gtslway - 10 0 - 0 - - · 0 96 0 0 
Renlhaw 0 9 - 0 · - - - 0 23 8 0 
.TackmaD 0 10 - - - - - - 0 26 0 0 
Al'Gher - - 9 0 - 0 - - - - .3 8 0 . Saunde1'8 · 9 - - - - - 0 - 28 8 0 
Knight- · - 16th July · . 10 • 0 · - I. 8 , 
Knowler · 10 - 0 - - 11th June 0 I!! 15 0 

251 7 4 

VAUXHALL 0 0 H.daud 0 10 0 - - - · 0 26 0 0 
Sharp. - - 10 0 - 0 - - - _ i 26' 0 0 
Stott 0 0 10 - 0 - - - - - 26 0 0 
Gobitt- 0 10 0 0 0 - · 0 - 26 0 0 
Thompson - 8 · - - - - · - 90 16 0 
Mill. 0 · 10 0 - · - 0 0 0 26 0 0 
Hurst 0 0 - lSth October. 10 - - 0 5 18 0 
MathelOD 0 - 8th 

" · 10 19th November_ 8 10 0 
160 4 0 

£1,682 7 4 

FIWfJt BUSB; 
Secretary. 

NOTE.-In adilit.iOllIo th. 1,6321. 70. 4d. paid in peDBiOll" lIlt 38. lId. haa been paid 10 the repreeentatives 01 
deooaoed m.mb ..... OIld 87'. 10.. h~ been returned ~ .mem!>era ".ho have left th. Company'. oervioe, making a 
Iotal paid out of l,83l!. 11. Sci ; "hil.tho Iotalou"-iphona, moluding backaubs(lnpliona of th. members, amoCllt 
10 1.:1071. lv. M. 

AJJt membezo 0IlIl obtain. oopy of \hia ""'lement on applieatiOll at ~. pat office. 

4F :I 
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SOUTH METROPOLITAN GAS CoMPANY. 

PROFIT-SHARING AND SAVINGS BANK ACCOUNTS. 

1889. 
JUDe 30th. To "Nt'!It F:1rg"-

Three years' bonus 
credited !o 1,008 
workmen 

1890. 
,June 30th. To iuteretlt at " per 

cent. on U Nest 
Egg" - -

To profit - IIharing 
bonus fol' 12 montlll 
to date 

1891. 
June 30th. To interetltoD t'Nest 

Egg" and bonuB 
to date 

To workmen's sav-
ings deposited 
with the Company 
in the 12 monthA -

To profit - sharing 
bonus to employes 

To profit - sharing 
bonus 10 winter 
men 

1891. 
July 151. To balance -

II .. d. I. •. d. 

4.862 19 11 

270 2 9 

6.036 19 3 
6,307 2 0 

3dO 1 u 

4,5.7 6 7 

8,653 7 9 

• 
1,356 7 2 
----- 14,~37 2 6 

:£28,107 4 5 

= 

£22,749 o 10 

18~0-1891. 

JuO! SOtho By whhdranll-
"N~1lt J.o:gJ(" and 

interel't on ale of 
42 mo. deeeucd 
or I~ft Compan,'. 
lerVIOO ~ 

})rofiwharing with-
drawn in tho flr.t 
Inouth 

In rcmlllDlDl( 
montha 

II 

Savinge and intereat 
lJonoll taken by win-

fer men 
nalance -

1891. 
July 31ot. Wilbdrown(hlmoDtb) 

II •. d. 

8,046 0 7 

881 I 7 

t •. II • 

108 D 6 

--- 8,428 19 I 
179 I. 10 

1,866 7 I 
22,7-4.8 0 10 

1.28,107 • 6 

APPENDIX LI. 

SOUTH METROPOLITAN GAS COMPANY. 

ORIGINAL FORM OF PROFIT-SHARING AGREElIENT. 

MEMORANDUM OF AN AGREEMENT mode the 
dey of 1889 

llETWEES for tmd on behalf of 
the SOUTII METROPOLITAN GAS CO:HPAlfY of No. 709A, 
Old Kent Road, in the County of Surrey, of the onp. 
part nnd 

of the other part. 

1. The said for 
South Metropolitan Gos CompaDY agrees to employ the 
said if he shall remain BOber, 
honest, industrious, and able to do the work allotted to 
him for a period of twelve month. from the dey of the 
date hereof at one or other of tbe stations of the said 
Company. 

2. The said agrees to serve the said 
CompaDy for the .period of twelve months in whatever 
capacity he may from time to time be employed by the 
said Compnny at the current rate of wages applying to 
such capacity. 

3. The said agrees to obey the 
orders of the foreman in charge. 

4. The work in the retort house is to be carried on in 
the eight hour shift system, each gang working one sWt 
in the 24 hours. 

5. The hours of workiDg for yardmen to be 54 hours 
per week. . 

6. The Company undertakes that no alteration shall be 
made in the wages to the disadvnntage of any of the meD. 

7. The said to be entitled to the 
benefit and be bound by the conditions of tbe a.JlIJUed 
notice. 

As WITNESS the hands of the !?arties, 

No obstacle will bo thrown in the way of BUY man 
engaged under the above oontmc~ who may wish to 
leave the Comp8.D,,7s employment befoJ'e the expim~ 
tiOD_ pf the ?eriod of service ther~in ~reell for, 

provided he ohaJI notify 8UCh wi.h to the eDgineer 
of the station at which he may lor the time being 
be employed, and on receipt of such notice, the 
engineer shall in his discretion consider whether 
the services of moh man can be diopenoed with 
without detriment to the Compan;r, and il 00, per. 
mission will be given at the expirntion of such notice 
.. the engineer may deem lufticient. 

NOTICE TO Wonnmlf. 

In order to give to every regular workman employed 
by the Company .. direct inlerest in ilo prosperity, the 
directom are prepered to place to tbe credit 01 BVery 
ouch workman who will sign the form of agreement 
herewith annexed a Bum of money annually as a bonue 
or per.centage on his wag .. , regulated by the price 
charged for gas on the principle 01 the sJidmg Bcale, 00 
that the workmen .. well os the !!harshoWen ohall be 
benefited by reduction of price. 

The shareholders get one quarter per cent. additionnJ 
dividend for each reduction of one penny per 1,000 feet. 

The workmen'l tlCll!e will b. one per cent. on th';r 
year's wages for evf!ry penny reduction below 24. ScI. per 
1,000 feet, which, III the preseDt time, will amount to 
five per cent. on the wag .. of the p,..,..,.t year. 

For tho P1UJlOllO of making • good ltart, and in order 
that the men may derive a substantial benefit at once, 
the system of boDtllM!I shall he oalcnlated thr •• y .... 
back, tbat iI, lor the tirot year it will be two per cent., 
for the BOOOnd three, Bnd for the third I·hr.,.. which ill 
equal to eight per ceut.. on ODe year. Thill will give to 
the Ill8Jl who Iuu:s been in regular employ for three yean 
at any, 30". 8 week, rather over 6l. ; to thA 2.,. a W'8Ak 
man about 51., and other rates Dr proportion. Four per 
cent. interest will be allowed on each man". acoonnt, 
who will have t.hft qp$j.OD of receiving it yearly or ot 
letting it BClCumnl.te I'~ compound iJlto",.t. When" 
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maD hoa attained a certain age, or baa been a certain 
lime in the oarrice, he will be entitled to the whole 
oum_principal and interest. 

No money, _pt in the coae of dealh, to be with. 
drawn duri~ Ih. l\n;t year, nor during the lint five 
yean, except m 0BBe8 of death, 8U~uatioDlor leaving 
the oervice of the Oompany. :rho .. men who aooepl 

. this offer are requested to give in their nom .. to tho 
engineer of *heir station.. AJJ Boon as poNible a oom .. 
mitt.ee, to be oompeeed of equal numbe .. of workmen 
•• Iected by themaelves, and offioore obosen. by the 
directors, preoided over by the Chairman of the Oom· 
pony. to be formed to aottle all details. 

This offer is made ... a reoogniUOD of faithful service 
in the past, ODd 88 an inducement to the same in the 
future. The money will be the abeolute property of the 

men, except in the case of 8 strike or wilfnl injury to 
the OompaDY, in which cases, and in those only, it will 
be forfeited by those men guilty of thet oonduot. 

By order of the Boord, 
(Signed) GEORGE LIvEsBY, 

Chairman. 
6th November 1889-

NOTE.-At the expiration of five y ..... any man may 
withdraw one·holf ot the money standing in his n.'lDle on 
giving threo months' notice, or the whole on giving six 
months' notice, or he may leave the whole or part at 
interest. 

(Signed) 

9th November 1889. 

GEOnGE L1VER'r, 
Chairmall. 

APPENDIX LII. 

SOUTH METROPOLITAN GAS· COMPANY. 

ALTERED FORM OF PROF.IT-SBARING AGREEMENT. 

General Agreement. 

WlStli No. ProUt-sharing No. 

MEMORANDUM OF AN AGREEMENT made the 
day of 189 

BETWEEN for and on behalf of 
the SoUTH ltfBTROPOLlTAlI GAS OourAlfT, of No. 709A, 
Old Kent Road, i .. the Oollllty of Surrey, of the 
one pert and 

of the other part. 

. 1. The ooid for 
South Metropolitan Gao Company agr.es to employ the 
laid who says that he is not a 
Member of the 000 Workera' Union. for a period of 

months from the day of the dot. hereof at one 
or other of the ototiona of the oaid Company. if h. Dhail 
remain sober, honest, industrious, and able to do the 
work aUotte<1 to him, and shall not at any time during 
the laid period become 81 member of the mid Union. 

2. The ea.id ogreee to serve the oaid 
Company for the said period of months in 
whotever oapoeity he may from time to time be employed 
by the ea.id Oompany at the ourrent rote of wages 
applying to snob oopoeity. 

8. The oaid ogreee to obey the orde .. 
, of the foreman in oberge. 

'- The houro ·of working for yardmen to be M houro 
per week. 

S. The Oompnny undertakes that during the 
continuance of this agreement the dtiferent rates of 
wages in force .t the date herecf. and whiob, under 
CIoU80 2. may beoome payable to the ea.id 
Dh"U not be reduoed. 

6. The said to be entitled to the 
benefit I\Dd be bolllld by the eonditions of the annexed 
notioe, 10 long BB he ahall oontinue in the aervioe of the 
Oompony under agreement. 

As W1'1'N .... the hands of the porti ... 

No obataole will be thrown in the way of any man en· 
gaged Wlder the above oontraoi who may wish to 
leave tho Company's emplo~ent before tlle expiro
mon of tho period of BerVlae therein agreed for, 
provided he Dhall notify snoh "ish to Ibe ~ngineer 
of the ototion at whiob he _y for the tim. being 
be employed. and "'.. rooeipt of ouob notioe tbe 
Nlgineer BhaU, in his discretion, oonsidor whether 
the oarri_ of &Ueh man oan be dispensed with 
without detrimt\n' to the CoUlprulY, and. if BO. 
permiuio .. "ill be given al the expirstion of the 
uouaJ ....t'. notioe. 

NonCE '1'0 WORUlBlf. 

In order to give to every regular workman employed 
b1 the Company a direct intereot in ito proDperity. the 
direoto .. are prepared to place to the oredit of every 
suoh workmoD. who will 8lgn the form of agreement 
herewith annexed, a I51lID of money annually as a bonus 
or per-centage on his wages, regnlated by the prioe 
obarged for goo on the principle of the sliding ooaie. 00 
thet the workmen .. weU .. the Dhareholdero ehaU be 
benefited by reduction of prioe. 

The Dhareholders get one quarter per Dent. ndditioDBl 
dividend for eeoh reduotion of one penny per 1,000 
feet. 

The workmen's BOBle will be one per cent. on their 
year'B wages for every penny reduotion below 2 •. 8d. 
per 1.000 feet. 

The annual profit.Dhering will be limited to those 
men who eerye under ograoment. and will be oolonloted 
on the 80th June each year, when the amount will be 
credited to each man's' llCQount, who may withdra1f it'on 
giving seven days' Dotice, or it may be left to accumulate 
at four per oent. oompound intereet. The money ao left 
ehaU remain the absolute property of the man in whoao 
Dame it stands, and at his disposal 80 long as he remains 
in the service of the Company or is placed OD the super
annuation liat in oooordonoe with the rules and regn. 
latioDS .ettled by the committee appointed for that 
purpoao, and Bet out in full in the employe. pllB8 
boob. 

Thia o1fer is made DB a recognition of faithful service 
in the post, and os an induoement to tho oome in tho 
future. 

By order of the Boord, 
(Signed) GBORGB LIVESEY, 

Chairman. 

NOTICE ro WINTER MEN. 

The dlreoto .. hove given the regular men, who work 
under ograoment. the privilege of laking their oh..., 
in pro1Ito annually. . 

The dIreotoro hove. thereforo. reoolved to place the 
winter men on a 8Omewhot eimilor footing. Any winter 
man who willllign an agreemen' for any period not I ... 
than three monms shBll be entitled, on le:lving in 1m 
honourable manner after the IBid U1ree months or snoh 
other extended time .. Dhall be agreed upon, to five per 
oent. on his wages, reokoned from the time when he 
was put on the regular boolro, bnt he will not be oDtilled 
liko a regular man to the gift or .. neat.egg." 

He may take the money in oash, or, if he intends to 
return next aeaeon he may. if he ohooses, leave it in Ule 
handa of the Company at four per OeDt. intereat, as ""t 
out in ~e rnlee. 

(Signed) GZORG. Lrnsu. 
.. . OlWrman. 

4F3 
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SOUTH MI!TROPOLITAli GAS COMPANY. 

NOTlcB TO WORIUlXH. 

In the "Western Moming News" of Monday, tho 17th 
February 1890, th6l"C is 8 r~port of D spee,?h mude on 
the previous Saturday. evomng to a mcetwg uf tho 
Plymouth branch of the Gas Workers' Union, by Mr. 
Thorne, secretary of that Union. 

'In that spesch Mr. Thorne is reported to have said 
•• he wBI'Ded the consumers of Lonc~on that the men 

.. would not; givo ""veJl day.' notice again before 
" strikin ." , 

After L plain declamtion that tho 0... Worken' 
Union intends to break tho law, the Company moat do 
what is nooc""""Y to protect the consume .. of gaB and 
the publio. 

Notice is thq"cf..)r~ giVt'1l that no one ",ho pay' In (If' 

is (t ,,,ember 0/, tlwJ GoA JI'" orker,' ~nion tuiU be (l1J'P~J6d 
by tluJ 0 om.pa ny . 

709 .... Old Kent Road, B.E. 

APPENDIX LlV .• 

SOUTH METROPOLITAN GAB COMPANY. 
EIULOYERB' LlADILITY. 

Accidents may be divided into five o\asees :-
(a.) A very con&derable p?rportion nro pure ac. 

cidents for which no one 18 to blame. 
{z,.) A .)arge number are dne to the c81'elessncBB or 

thoughtl08sness of the individual who is injured. 
(c.) The third olB08 consists of those which are 

"aused by the negligence of fellow workmen. 
(el.) Tho fourth class consists of those whiuh are 

caused by the negligence ofthe employer, coupled 
with contributory negligence on the pnrt of the 
injured workman. 

(e.) The fifth .1 .... consists of those which are due 
to the negligen.e of the employer or his repre' 

. sentative. , 
.For the fu:st four clB08ee the Employers' Liability Act 

does not provide any compensation, but only for t~oBe 
that 80me under the fifth cl.... '. 

It is not therefore fair to expeot the employer to take 
the responsibility for allaccidenta. The workmen should 
take their share of rOBpon&bility. 

Workmen are therefore requested to at once report 
any defect in plant, m .. ~er;r, or tackle to t~e foreman. 

The following regulatIons m regard to a.c,mdents have 
been adopted by the Proflt·Sharing Connnittee on the 
8th of February l89~. . 

REGULATIONS IN REGARD TO ACCIDENTS. 

1. Tb8t an enquiry be made into every accident if the 
injured man claims accident money. If no claim be 
made, the engineer of the station shall order an enquiry, 
if in his judgment the circumstances of the CBBe reqUll'o 
it, o.r on the requisition of not leBS than two profit. 
shanng workmen. 

2. That at tho diBeretion of the engineer an inquiry 
be made into any accident tha.t results in 10SB of. or 
damage to, property. 

3. That suoh enquiries be made by a jury consisting 
of 12 workmen presided over by the engineer of the 
station, exoept in fatal CRSe8, when the oha~an, or 0l?-0 
of the directors of the Company shall preSIde, aud 1D 
th080 """ .. the enquiry shall be subsequent to the 
coroners' inquest . 
• 4. That the jury and the presiding omoer sholl call 
witnesses and hear evidence, Blild thoroughly investigate 
. all the conditioDs and circumstances oonnected with the 
accident; the jury ahall then retire alone to con-
sider o.nd endeavour to agree upon a. verdict. ' 

5. That they .hall endeavom to the best of their 
ability to arrive at the real Muse of the accident, and 
when they have done, so, shall state their hone.~t CODa 
viction, not hesitating to say whether any blame attaches 
to any official or workman, or .whether the p~t, 
machinery, or means of protectIOn were tldcctlve, 
wh~ they are satisfied that there has been any neglect 
or carelessnesS or defect. 

6. That the jury in' consultation with their president, 
ehall determine whether the paJ;'ty injurell is ontitled to 

the 6 •. per week accident money, in addition to hie 
usual sick pay, in nooordanoe with Rule 5 of tho Siok 
Fund. In dealing with this question, they shall eare. 
fully consider whether the accident was oauaed by Bny 
Deg]~~ or carelessness or thoughtlessneu on the part of 
the inJured workman, who shall not in that 0 .... be 
entitled to the extra 6 •. , in short, if they are aatistled there 
h .. been contributory negligenoe on his part they ahall 
not allow the extra pay. This point, whene~er there is 
any doubt, ahall be decided by ballot, and by a two. 
th!rds majority; ouly the 12 jurymen are to vota. On 
this point, either the injured workman or the engineer of 
the alation is to have a right of appeal to the chairman. 

'I.: If,in the opinion of the jury, anything oan be done 
to prevent a similar accident in future, they .hall make 
such recommendation 88 they JDBy consider neceetJ8ry. 

8. In ~rdet: to secure 8 fair aelection of jnrymen, OD 
alphabetical list shall be made on the 1st of May in each 
year of all the men who have been three yenre in the 
Oompany's service; and in selecting 8 jury, the Dantes 
shall be taken in the order in whioh they appear on the Ii .... 
Every jury .hall .onoist of not more than two mambera of 
the Profit.Rhnring Committee of the station, not more 
than four from the depnrtment in which the aooic1ent 
happened, BIld the remninder taken in order from the 
jury list-men required 08 witnesses not to 88l'Ve on 
the jury. Any man, excepting the members of the 
Profit-Sharing Committee, having served on a jury, shall 
not again serve until the whole of tho names on the list 
have been called in their turn. 

9. The enquiry shall take place in publio, that is, in 
the presence of 88 many of the workmeu 88 caD con .. 
veniently attend without unduly interfering· with their 
work, and where practioable, the inquiry shall be held on 
the spot where th .. accident happened. 

10. The verdiot of the jury shall be poRted up in one 
or more conspicuous places abou' the works, and 0 
summary of tho CB8O, and tho proceedinga thereon, with 
the verdict and the names of the jurymen, shall be 
recorded in a .book kept at the atation for the purpose. 
A copy of this summary shall alao be Bent to the 
secretory of the Company, to be laid before tho dirootora 
at their next Board meeting. 

11. These regu1ations to be subject to alteration if 
found '" be neceasary-in which ..... notiee of tha 
intended alteration is to be given to .the proflt.sharing 
connnittee, who shall meet to determine what shall be 
done. 

NOTa-The Jlrorisirm to be made tor all accillenta to tbA won men ill 
to ~ & eharym on the t;i~" snd Burial Pund. The t'<lmpany'" r.ontri. 
hlllion to thlg rnnd hM blthllrw hwn HOUJethinF IP.IIII than ;){J,/)Or wl:luk 
porm.ember.all~ it i~ e~~rt that It IImuli. ~ditioD 'hemkl wit hf: qlli"" 
ImWment to rnawRin It m a fIOlVl'nt eondltlOlI •• nd to pl'fft'ide pell.iOlUl 
to widowli of men Whl)8(' liV!'8 ar" 108t in the Company'. 88n'I ....... on tho 
8caiA atloph-d hy the drl"f'('tM'8 (.or l!i.r. per wf'ek tor at ll"a~t a year. and 
!hIm Ill ..... for life 01' widvw/IOfICi. Whel't'l thero are moth~I8!f" mi/rlnon 
tLTIol-.otbor cl.ceptwual ~, tho Diret10clh will w.J wi'-h &.hem.t their 
dlscretio'h. 

• The ~riJ:~i d~~~ent handed in by the Witness WIUI n drnft of tho l'OOlllsmon.. The ftVUlatioiurflnall,. Bdopt~, 0; Whkh f1riI £,pptJ,uliI i. 
a copy, We';; ~ived Jat.er. Tbe latter docum~ut htls therefore been lIubstltUted (or the loraner and prin~ u ApPflQdQ. l. .. V • ......v,D. 
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APPENDIX LI. 

BELFAST UNITED TRADES COUNCIL, 

BALANIlJO SUET lor Year ending December 81st, 181l9 • 

Cub in bank -
Due. 

hOOD. 

Proceedl from Mr. DODovan'. lecture 
Recei ... ed from Mr. M'Geagh a 

HaJanco from Campbell appcallund 

jl 

- 0 
- 81 
_10 
- 10 - . 

•• d. 
• 9 
• 7l 
8 8 
o 0 
P 8 

Special grant to Irish Labour Federation Fund-
Amalgamated Union of Cabinetmakers - -

Tndes Congreu Fund-
Boilermakel'l and iron 8hipboilders 

(llelfast No.1 branch) 0 10 0 
BricklaycfB 0 10 0 
Amalgamated Union of Cabinet-

maker. 0 10 0 
Plumhel'l 1 0 0 

• • 
£ •. d. 

56 4 8~ 

o 10 0 

9 10 0 

ExpJUrDITURL 

De1icit at end of 188S 
PrfJl'Iident's salary, 1888 
Trell.'iurer's do. 
Auditors' do. 
Secretnry's do. 

(10.. each) 

Grunt to ball-keeper, and rent 
Printing annual report.". &c. 
Postage. stationery. books, &c. 
Sp(>Cial del~tioIUJ-

£ •• 
o 17 
2 0 
S 0 

- I 0 
- 7 0 

4 5 
411 
2 12 

d. 
It 
o 
o 
o 
o 
o 
6 

10 

Dublin Conference, Trr.dcs Con
gress, &c. 15 6 S 

Donovan lecture--
Hire of baD, printing, posting. advertising, &c. 

Casbinbank- • - -029 
Do. in treasurer's hands - _ 7 18 8 

£ 8. d. 

40 12 Si 

10 15 1 

7 16 5 

t59 • 81 

GEOnoE T. M'lNrosB, TreoslllW. 
Aunrrons' REPoRT. 

We have emmined the foregoing statement, with treasDrer's book ODd acoounts, ODd found them all correct. 

FlWfl< O. JOHNSTON,} A dito 
THoMAS JOHlfBTON, U rs. 

FINANCIAL STATEMENT for 11 Months ending November SO, 1890. 

In. 

Contributions, 81 per detailed sbeet -
Cush in bank -
Do. in treaaurer'. banda at beginning of year 
Di.aconnt all Mr. }domRon',account • 
Special grants to 'l'rados Congreu Dele-

d. p'Les' Jj'und- £ .. 
Sadors' Bud Firemen'M Union 1 0 0 
Machine drillerN and cutters • 1 0 0 
Briekluyon I 5 0 
French polilbel1l - 0 9 0 
Linon JuppCI'8 I 0 0 
Shillwrigbtll I 0 0 
TYPullT"phiclll prinwnt I 0 0 
Pltl1ubel'll - I II 0 
Yuru dreaaerll . o 10 0 
)'owl'r loom tenters o 10 0 
rlWllert~rs - o 10 0 
Br6ll11 founderN o 10 0 
Cl1rtt>n 0 7 6 
&portM IIOld 0 6 6 

----
Speciul gmntl to WOlDen'. Organisn.tioD 

Fund-
Baken 1 0 0 
Coopers ... 1 0 0 
Conllhbnilden - 0 10 0 
It'rencb polildlllrs 0 5 6 
AmlllJl1llllated engineel"ll (No.5 brancb) 3 0 0 
l.iDeD lapper. - 0 5 0 
Lath ronden 0 10 0 
:MilleN 1 0 0 
Packiug~ase makers 1 0 0 

£ •• d. 
so 3 6 

0 2 9 
7 13 ~ 
0 2 6 

10 8 0 

8 10 6 

:£5; 0 II 

Prceident"s 8nlnry for 11189 
SCl'retnIT's " lHH9, 1890 
'l'rllRsurer's" 1889 

Do. " HHJO 
ASMutaDt 8ecrctar,'s salary for 1890 
Auditors' salary for 18t!9 • 

Do. ,,1890 
Five quarters' Rnt, and gront to hall

keeper. 
Stationery, postage. &c. 

fl .. d. 

• 0 0 
13 8 • 3 0 0 
I 16 8 
I 16 8 
I 0 0 
o 10 0 

5 5 0 
2 S 9 

Rohinson Drptbers, printing address to lArd 
I.ieutcnunt 

W. & G. Baird's printinl! account (for meetill~, 
18tn, and J)OIlOVRll iecturtl) 

'l'. Morrisou, printing drculllTN. !llip~, and rule book. 
Deputation to city council -
Refunded to cabinet milkers (Irish Labour Federa. 

tion) 
Tl'Iulea CODgt'CIlS expcnses

Parliamentary fund 
Delegate's fce 

Do. expensl's 
aO copietl of report -

100 
o 10 0 
700 
058 

Ca.mpbell appeal. fund-Mr. A. M'Erleara'. account 
Women's UrllnniN.tion Fund-

lWnt of A~sembly's Hall· - - 1 9 0 
" Eu",rineers' Hall (five meeting&) 9 10 0 

T. Morrison, prinLing handbills - - 1 0 0 
Commissiouaire for di8tributing biUldbills 0 5 t 

CIlRh In bunk 
Cash in tl'CaSllrer's hands at end of 1car 

Cr. 
£ . . d. 

SI 0 5 

o 15 0 

I 4 6 
• 7 0 
o 11 3 

o 10 0 

8 IS 8 
150 

• 17 2 
o 1I 9 
5 19 2 

£57 0 11 

TaOMAS JOHNSTON, Treasurer. 

We have emmiDed the foregoing statement with treasurer'. book ""a a"""unts, and fODDd them all oorrect. 
(Signed, Janumy 189L) 

JOHS M'M".L..,.,} Auditors. 
WIJJ.LIJ( BLA.IB, 

4F4 



600 ROYAL COIOlISSION ON LABOUR: 

Bu.&1ICII BIIBBT for Y_ endiD8 November 80th, 1891. 

B ....... from laal year • -
ContribatioDi. U per detailed .heet 
SubscriptioDl to Women's Organisation fund 

Do. TIad .. Co_ fund 
Do. C.rdill strike fund 
no. London Joinere' strike fund 
Do. Tobacco Operatives' ttrike fund 
Do. Scotch BailwaYlltrike fund 
Do. Millers' strike fond 
Do. Municipal election fund . 

Proceeds from Mr. Barriaon'. lecture -
Sale of CoOP" reports 
BoDkin_l-

II •• d'l 6 II I 
49 7 4 
10 4 9 

7 18 3 
98 14 0 

6 10 0 
47 14 9 
10 0 0 
711 0 

• 148 18 8 
6 IS 9 
664 
085 

.&899 17 5 

OfIleen' ealariel, 18el-Secretary, 
UBi.taot ~, treuurer, ud 
auditon 

" •• do I. •. d • 

Tradea Coopa and other delegatiou 
Ball rent IlId grauc. to b.ll keeper .. 
POlItage. telegrama. mouey orden, car-
~,&:e... .. .. .. 

PrlDtmg, &0. .. .. 
CoD"",", reporlB, .. d Acta of Parlia-m... . 
Secretary's portmanteau .. .. .. 
Subleription to Labour Electoral 

Association 

Harrison leeI~Hir. ofboll • 
Do. Printing, ad .... 

ti1mg, &e ... 

11 10 
18 7 
511 

5 7 
1 19 

1 I 
016 

o 10 

1 14 

8 7 

0 
6 
0 

°i • 
I 
0 

0 
40 7 01 

0 

8 
61. 

Women'. OrcranilatioD-
PriaMIE' aDd adftrtUing IICCOUDt 8 0 , 
Hire of ballt for meetingl" .. a • 0 
Bill pooting, diatribolilut, JIO"tase, &c. I 14 6t 

---14 101 
Municipal electioa. fuud-

ExpeDlea, .. per printed balaoce 
sheet - - • _ 7111 

Balance in bank to thil account ..." 7 

Paid to !reaIurer 01 CerditF otrik. fond 98 I' 
Do. do. Tobacco Opera-

tiM strike foad 47 l' 
Do. do. Scotoh Raih,.y do. 10 0 
Do. do. London Joiaen' do. 5 10 
Do. do. Mille .. ' do. 7 11 

C .. b in bank to ordinary .... unl 
Do. treuurer'. hauds .. 

1 
7 

141 18 8 
9 

9 
0 
0 
0 

170 9 9 
1. 6 9 

1 18 I 

£899 17 I 

We have emmined the foregoing statement mth treasurer's book and aooonntB, and found them all correol 

(Signed, Jan.....,. 1892.) 

JOJD/ l!rI'M!LLAI<,} Andilorll 
WILLLUl BLAIR, • 



LIST or SOCIETIES llEl'REBElITED em COUICIL, WITH DELEGATES' NA)1ES, ADDRESSES. &C. 

Name 01 Society. 

Boiler:nakerll and Iron l-i .. ip
builden (No.1 Branch, Del. 
lut). i 

DeJegtdc'! Name and Ad~6. 

Edward Huglic(1I, 17, Spamount Street 
JamefJ ll'Mabon. 

Boilermakers ana 1['011 Ship~ .. 
buildet8 (No.2 Brauch, liel- ! 
faot). 

Boilennakel'1f and Iron Ship· 
boilden (No.1 Branch, Bally
macarreU). 

Boilermaken and Iron Ship
builders (No.2 Branch, Bally
macarrett) . 

Blacksmiths. Associuted George Ul1l'1on, 24; Hloomfieltl A,'e!!ue 
, G. T. M'lntosh. 9, Parkcr Street. 

B1ackamitbs'HelpcT!i!lnd Striker!!' Samuel HnDter. 4." Fralllcr Street· ~ 

I Juhn Parkes, 303, Upper llet'\'ue StTeet. 
Bakerl, Operatiye - - Murmy Davi~, 53, :\lbertbridge Hoad -. I William HaYE:s, 18, UnUynafeigh. 

James Orr,17, Wall Street. 
Braufouhfl&rs - Jam~6 Dole, 4:J, Mounrpottinger ltond-

i George Winnington, 6, Veutry Street. 
BricklAyers - - William Meaner. 54, Clementine Street -

Bricklayc",' 
AfllliKlRnt,.. 

Uookbind." 

hrusbmatu,.'r~ 

Arthur ll'CutehcoD. 20, Wallbeck Street. 
and Plasterers' Jobn Stafford, 17, Coates Strcet 

John :WNal1v. 14, Roseland Place. 
James M'}<'erran. 4:i, Auburn Stl'eet 

Ricbard Leigh, 26, Elm Street. 
• I • • 

Boot and ~hoc Operatin'!'I • ~ R. H. f4"eagan, 26, Upton Street 
i p, HnssdJ, 3, Spinner Street. 

Carpf>otel1l and Joiuers, Amal. William Blair, 19, Bristol Street 
gamatel1 (No.1 Hranci). t John Wat"on, 56, Hopeton Street. 

James M'Alearn, 6i, H.o.nover Stret't. 
Carpenter!! and J(Jil1e~, AIU;~I· Edward 'M'Go~an, 168, New Lodge Road 

gamuted (No.2 Branch). " Benllttt Larmour, 74, l'aris SUI'C'. 
Carpenters and Joint'rI, Alllul- ' Ja.me.." M'Cuddcn, 7, Parkview Street -

gamated (No. a Brauch). : :Moses M'GowaD, 26, ParkmouDt Street. 
Carpenter!! aud JoinMI', Amul· James Hamilton, 22, Hope Street • 

Plaee of Heeting. Branch Secrelaryrs Xaru 
and Address. 

· e 

White Lion, York Street- C. Beggs, 19, Spencer Str eel 

Brunswick Hall, Sus(:('x 
Sired. 

-

." ' White Star. lTewtownards R. Craig, 3'1, Doncgore S I •. 
Uoad.· 

Da. do. R. Rodger, 19, Fenruore ~t. 

Oddfellows' Hall, York Jame. Thompson, Eust on 
Street. Stred:. 

Do. do. Samuel Hunter · 
Attillan,' Hall, Gnrfield MUlTay Davis · 

Street. 

Eu~neers9 Hall. Colleg. 
Street. 

D. Gray, 30, Cumberla 
Street. 

ud 

Do. do. ',. J. M'Adam, lOa, Percy S 

Artisans' Hall J-. Stafford - -
Oddfcllows' Hall i W. M'Ferran, 12, Turin St. 

Typographical Institute, 
College Street. 

Artisans' Hall 

Garfield Cilambe~. Royal : 
Avenue. ' 

Russell's Hall 

Artisan" Hall 

-
R.'I-I. Feagan · 
T. A. Foreman, 26, Gleu tilt 

Street. 

I -R. ('obain, Hinman Strce 

W. Cuthbertson, 54, Ha 
castle Street. 

rd~ 

-- Abernethy 
gamated (No.4 Branch). Robert Young. 5'1, Y'('lure Street. 

Carpenter" and .Toine-re, Ano- I Charles M'Clurt', 36, Ormeau Road Garfield Chambers - J. M'Larnon, ~8, Nclson 
"'" ciated. ! James M'lt'adden, 19, Whitla Street. 

SI. 

Q _ CabinetmRkerll, Amalgamated - i Richard Shl'liIon, 49, Bryson Street : Typographical Institute I James Quail, B6, Suugvi lie 

Do. Alliance· Thomas CamplJell. 12. Memcl Strt'"t ~ Garfield Chambers I[ Thomas Campbell · 

i 
No.oC 

i Membel'8 
; in Branch 
i December 

1891. 
: 
, 

'64 

265 

230 

, 228 

i 
! 

li2 , 

i 70 
I , 

350 , 
I 
I 

190 

i 240 
, 

I I , 200 

i 70 I 

I i --
120 

342 
, 

: 
317 : 

I 

322 i 

I 165 
, 
I , 

100 

I 
50 , 

, 

I 36 

I I 

" 

John Herdmau, 13, Singleton Street. : Street. 

L ________________ . ________ ~ ____ T_h_o_'L_._'_I_I._;_n_e)_.,_2_'_,_N_'._w_C_"_S_II_e_S_:_~_c_'_' ____ ~ __________________ ~' __ ' ____________ _ -------_. 

No. of 
Council 

Meetingi' 
in 1891. 

"8 
.8 

--
-
--

28 
28 ----
2" 
28 
14 
28 
28 
28 
28 
28 
28 

6 
6 

--
2M 
28 
28 
2M 

• 28 
28 
28 
14 
14 
20 
28 
28 
28 
28 
28 
28 

I 
No. of 

, 
Allen- Does paid 

dances. 1889. 

I , , 

I f i " •. J. I 
14 : 2 10 6 i 

I 
8 i 

I 

-- I 1 10 0 I I I I 
, 

, -- 2 0 0 
, 

I I 

i -- , 1 0 0 i 

I 
I , 

i 11 1 3 10 
i , 

I 
9 

! - --

I 
--
17 I 2 0 0 
12 I 
6 ! 

I 
17 0 15 3 
22 
24 1 12 6 , 

; 12 ! 
1. --

i 9 i • 0 8 0 
2 i I 

-- 0 5 0 I 
16 
8 I 

-- I 
22 I 0 0 
22 I 6 i 
13 I 0 5 0 I 

0 ! 
16 -- ! 

I 
9 

• -- I 9 

I 7 -- I 

I 
9 

26 o 10 8 I 

18 
, 

10 -- : 
: I. I ------.-

Dues paid 
1890. 

Il •. d. 
1 13 6 

withdro.wn i 

I do. i 
do. 

.. 13 6 
• --

2 0 0 

015 0 

I 7 0 I 

1 3 ·1 

0 • 0 

withdrawn 
-

0 16 0 

0 17 0 

I 4 6 i 

-- I 

I 
0 5 0 

I 
0 7 6 I 

I 

0 6 G 

I - ""-- --

Dnes Paid 
IBn. 

011 •• d • 
2 • 0 

-

-
-

1 7 0 

0 2 1 

2 0 0 

o 16 0 

1 10 0 

0 16 8 

l'e·affililliP.(1 

-
1 0 0 

I 19 • 
I 17 0 

I 12 0 

I 5 0 

o 10 0 

0 " 2 

0 • 8 

. ----
0> 
o .... 



'" I 0 
No. of No. of 

I 
'" 

Name of Society. Dl'lcgnte's Name and Address. Place of Meeting. Branch Secretar,'s Name Members I Council No. of Dues paid Due5 "aid DII(>!'! Paid 
in Branch i Atten· Rnd AddresB. December I Met'tin~!\ dances. 

H189. 1890. 1891. 

1891. I in 1891. L ______ ---- ----_.-----------

I Jos<,ph Scandrclt, 17, AE{incouft Street Mastifl Bar, Vi"tori. Sq. - ! Jos. ~cl\l]drett i 
I/. •• •• iI. •• d . j! •• d. 

COllchbuildera - 96 2~ 16 o 12 0 0);1 0 o 16 0 

l.'bomns W. Harper, 88, Joy Street. ~8 18 
OOOPf':rs Jumes Nelson, 6J,llltntinck Street Garfield Chnmber& - I John Devli. 100 2M 6 0 9 0 0 Ii 6 011 0 

Do. Tralle !)I'otection • 
John De"!in, 9, Washington Street. .1 James Ritchie 

28 19 
JameR Ren, 41, Jt:ightb Street Do. do. 36 0 2 8 

James Ritcbil', 53. }I:U8t Street. I 
City Curters Hugb Boyd, 4, Rokeby Stree: Arti,ana' Hall i Hugh Boyd liOO 8 4 

, 8 5 0 

Cily Labourers 
Samuel Cnmpbell. ~8 8 

Hobert I~eckcy, 66, E,,'art's Buildings- Painters' Han, Great Ed. Stewart, 10, Tyrone St. I 160 , 2. 13 U 3 0 

Clelk\' National Union-
Robert M'Kane, 52, Sixth Stre~t. George's Street, 28 12 

Henry Ollghtoll TypographicallDstitute Henry OughtoD 60 18 3 0 II ~ 
Dock Labourer~ 

W. J. M(Laughlin~ 6, Arthur Terrace. I 
La •• ",teri •• Hall, Jfrede-I M. M'KeoWD 

18 10 ~ 

Jamf:'8 Patterson - - - - 800 11 8 o 14 7 0 0 ~ I M. 'M']{eown. 13, Cavendish St., Falls Road .. rick Street. 11 9 
Driller", Hand Rnd )'facbille David Lewis, 10. Conlig Street i Engineers' Hall - - Dn\'id Lewis 120 28 I 0 8 • 0 10 0 9 I.. l l bihp Kirk, 26, I~ittle Corporation Street. I - I 

28 I Ie 
EOJrineen, Amalgamated (No, " Do. do. a 8 Ie 

Hmnoh). ! I i 
Ellgiue~l1I. AmnlgfnlU\ted (No.:; Charlel Shanks,S, Bryson Stre(>t i Comber Street School~ i Jobn Porter, 77, Cast1erengh 230 28 14 0 0 I & 0 I 10 0 

linmc.h). William JohnstoD, 86. Belvoir Street. -I Oddfellowo' HalI-
Street. 28 10 i 

Engin~el'8, National Union _ I John Butler, 24, Balaclava Street I ;:::.O~::;~ 28, L~O.' St. 
100 2 2 0 4 0 

i (norge HUnter, 26, Avoca StrEet. 2 I 0 

ItlcctTicians ! Jnm8J Lytllc, 98, Westbonrne Street - I CroWD Chambers Hall 80 19 " 0 7 II 

\ Charles ClLl'ey, 14.1. Meadow Street. J2 9 

~ Frcl\(lb Pon.bers .. \ Patrick Gillifiln. 80. Uaglan Street ~ i ~arfidd ~bambt~ - Wm. M"Tier, 52, Union St. eo 2~ 18 0 8 4 0 18 6 

Patrick men, 1116, Lady Street. 28 8 

Gns Wor1t:enand G.L.U. (Nr.l I Robert Greenlt.'C, 187, Vel'noD Street I 
R, Greenlee 100 28 3 0 8 G 0 8 I c:: 

. Rmneh). '" 
Do. (Mineral Wottr 1- . ... .. - I - I - on 3l 

WorkeJ1rl). 
Do. No. 3 Rrllucb Daniel M'Auley, 50, Shankhill Road Oddfellows' Hall T 

200 III 8 0 8 • 
(Coachmen). John ClIorlille. ~9, Israel Street. 12 8 

Do. No. " Bmoch Jobo O'Hare, 4. hI'Auley's Court Gar8eld Chamb.,. : I ~run •• Re~.Old. 
100 17 • 0 • 8 

Joho COrTY. 8, Currie Street. 17 2 

Do. No. 5 Brllueh Willinm Patten-oD, 29, Malvern Stl'fft ... Do. do. 200 18 8 0 8 e 
(Street CIt'nnt"J1I) Jome" Revnold •• 84. He-msworth Stt'fct. 16 $ 

llo. No. 6 Uranch TbomlUl Gllrrett ..... PC"'eril Street - I Do. do. t Thomoa Garrett 5'0 6 5 0 6 0 

(Rrickmnker!'l). P. Cblrk(>, 40, Pork"iew Street. 
, 

i 6 4 

Do. l\o.7 Branch (l.Jro. Jilmea Coulter. 9. f{ildare Street ! Do. do.. 
, 

James Coulter 270 I I 0 5 0 

vilioD. WorkPl"R). Charles Spotti!iwoode. 
- \ EDgin ..... • Hall -

I 1 

Gllsfitters. and Tinplnte Workert Willi'lm Connnr. 4a, Glenfurnc Street N. PituimmoDtt. 29, Cromac 50 I 0 I 8 o 10 0 

George Mnddeu, l!3, Wilson Street. ~treet. 

HOU8~ Painters ~ T - - I e • withdraW1l 

Hl.lirdl"t'KSen -
0 2 6 

] ron ]}rclisr.rs Etiward Uo)'lt.", 1. Da)toil Street Typographical Institute W. Dobbiu. 13, Woodttock 88 9 I 0 2 g 

John 'Marshall, 2,). Tennant Street. Road- l! I 



- - -------.-------
I 

Name of Society. 

Lithograpbie Priaten .. 

Looomotive Engine DriTCn 

Lampligb ..... -
~rendert -
Millen' Natiooal Union ~ 

Delepte's Name a,d Address. 

I 

· 1 W. B. Goyer, 2, Croiby Street -
W. H. Weightman, g. Beverley Street. 

· 1 ,Jolm Roy, 78, Hillman Street - -
John M'Veroon. 

· l' R. Millar, I II. Stratheden Street 
, Jamea Ward, a6. Peorith Street. ! Aiex. Tllylor. 46, AgoefJ Street. 

: ! ~ameB SmY~b. 5, Viole; Street...: -
A. M'Kioley, 54. Northumberland Street. 

MiJI Sawyers -04 ;Machinemen - B. J. Monaban, 8, Uiley·. Place - -
Wm. Prier. 74. Oambrai S&reet. 

PlAsterers 

Plumbers .. .. -
Pattern Makers, U.K. 

P.w.iog·C ... Mak~. 

.. John )I'Aleer, 11, North Bowuiary Street 

~ i Jamee Whiteside, 9, Conlon Street .. 
~ r Daniel M'lntosb, 90, Matchet Street .. 

: John M'Miilan. 143. Cupar Street. 
• ~ P. Leonard. 26, Millfi~ld - .. 

-I J. Cunninghaw,l61, M'Clure Street. 
Pavion - ,- - - - - -
Rllilway ServantB (So. 1 Branch) I James Harvey. 10, Elm Street -

~ Amlrew Lcw~lef, 133. Leeson Street. 
Do. (No.2 do. ) 'I Jolin Wortley. 28, Carnalea Street -

Alex. Taylor. :)6, Craigav3d Street. 
Shipwrightl - - i Thornu Willinnu. 37, Thompaon Street -

. James Flemming. 42, Upper Mendow Street 
Sailor.' and pjremen'l: {Tnion - I Philip Clibbett. 39, Altcar Street - -

i Samuel Laird, 148. Urney Street. 
- i CharJel Rorlgerll, 3:l, Aflhton Street 

. John Stewart. 71, Hillman Street. 
Hailmllken 

Maddlera aod HarOe!olB MakeJ'l - 'I William M'Quoid - - -
John Clarke. 49, Bristol Street. 

Trpograpbical Printerfl - - Ssmulol Monro, 24. Pottinger Street -
John Ahrpby, 2U. Derwent Street. 

'l'enter. (l'ower J~oom) -
1Iugh M'Manu., 84, M'Donnell Street. 

- Wo J. M'Dowell, H, Glenwood Street· 

'faiJon, Amalgamated 

Do. do. 

(No. I 
Brancb) 
(No. 2 
Branch) 

Tobacco Operativee -
United Workingmen -
Wood Tunleftl and Sawycrli 

Thomas FergusoD. Wilson StCl>t>t. 

I 
William Reo, 16. Wesley Place -

Malacbi Durr, 35, Auburn Street. 
Richard Wortlty, 18, Derg Strcct -

James MOVormick, 10, Zethmd Street. 

Joseph M'Anulty, 40, Lady Street -

Place of Meeting. 

i 

Bmnch Seeretaryts Name 
and Addreoe. 

Garfield Chambers 

Eogineen.' Han -

I 
- S. Spence. NewtowoardJ Rd. 

EdwardKHmI 

Do. do. • Thom .. M'.Kendry • 

Garfield Chamben • Jam .. Smyth 

Do. do. - R. J. Monahan ~ 

Artieans' Hall 

CroWD Chambers Han 

Typographical Institute· 

Engineen' Hall 

Painters" Han 

Artitlaus' Hall 

Abercom Booms, Victoria 
Street. 

Oddfe11ows' Hull • 

Garfield Chambers 

Typographical In,titute • 

Engineers' Hall • • 

Kitohen Bar, Victoria Sq. 

Abercoro Rooms, Victoria 
Street. 

Jamea CaTUth, 81, Wigton 
8_1. .. 

A. B. CoUinson, 48, Wood
Itock Road. 

Charles Molloy, 10, Scotland 
Street. 

H. SeammE"ll, 33, Maryville 
Street. 

John Wortley 

Jamea Burlond,61. Di8tillery 
Street. 

Philip Clibbett - - I 

W. J. M'Cracken - ·1 
William M<Quoid, 20, Nore I 

Street. 
Samuel Monro, 20, College 

Street. 

Samuel Diamond, 12, Agnes 

John ~IShane - -
I 

Street. 

Richard Wortler - -

Andrew SaDgtltcr, 42, Ninth Street. 
- I Thoma JohDstou, III, Northumberland Street - I W J M'MaDUJ Oddfellows' HaH 

No. of 
Members 
in Branch 
December 

1891. 

100 

166 

380 

90 

160 

50 

58 

240 

120 

180 

200 

30 

54 

450 

120 

140 

160 

100 

90 

10,404 

i 

No. of 
Council 

Meetings 
in 1891. 

98 
28 
28 
28 
28 
28 

28 
28 
11 
11 
28 

28 
28 
28 
28 
28 

24 
24 
.8 
28 
28 
28 
28 
28 
24 
24 
2S 

2. 
2" 
22 
2. 

18 
18 
28 
28 

No of 
Auen~ 
dance ... 

3 
10 
10 
o 

16 
18 

7 
22 
14 
7 

18 

,., 
10 
24 

6 
20 
I' 
9 

10 
16 
I. 
2' 

" 6 
4 
6 

9 
6 

26 
20 

i 

DUe8 paid 
1889. 

£ .. d. 
o 16 8 

o 10 0 

o 15 10 

o 10 0 
048 

080 

I 9 0 

o 12 6 : 

.20 

I 5 0 

DUel paid 
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APPENDIX LVI. 

TilE NATIONAL SCIIOOLBOOKS AND 'l'RADE-UNIONISM. 

Crown Chambers, 
DEAR SIR, 6.~, Royal Avenne! BelfBSt. 

At 0. specio.l mooting o~ the BelfnRt Umte~ Tradel 
(JounC'iI, held on the 2nd April 1892, the followmg reso-
lution WRS adopted: -. . 

., That 0. Apecial committee ~ appomted from the 
Couucil for the purpose of taking such meo.sllr68 as 
will brinll undE'lr tbe notice of the -Commissioners 
of National Education in Ireland the 'Political 
EC',onomy' lesson!" now taught in the Firth Book, 
with Ii viow to having C(lrtrun pnaRnges expunged, 88 
being oontrary to fnet ancl prcjudicial to ,the. working 
men of this conntry who are trnuc-uDloDlsts; Rnd 
that the co.operation of the various trades cOl~nci~, 
:1f1Boeiatctl t_rnd~s. the prC'AS, and mcmhcfP. of I arha
mont be reql10stcrl for the purpose of clUTYing out 
this object." 

The politicol economy printed in our national 80h0014 
books should be up to date. The importance of tWs 
subject to every working man nnd tl'Ode~unio~iBt .is 
obviol18-. The atlvent of a llew scheme of el1noatlOn JD 

EXTRACTS from the FIPTH BooK.. 
H In former tunes, laws used to be lIften made to fix 

the wages of labour. It was forbidden, under a penalty, 
that higher or lO'Wer wages shonld be asked or offered, 
for each. kind of I.bour. than wh.t the law frxed. But 
laws of this kind were found never to do any good u_ 

for the workers, as these laws were created for, and ad
ministered by, the landlords and H mAsters. oJ 

'I. . The dearness of bread does not make it worth 
while to an employer to pay high wagfls, when he can 
g!:'t workmen for le88, . The high or low rote of wages, 
in short, dependFl not on the price of provisions, but on 
the <leml1nd nnd snpply of luhonr. . . 'Vhen any 
branch of trade is slack, the master-tradesmen are forced 
to sell their goods so cheap that it barely answers to keep 
theit· men at work at the very lowest rate of wages they 
can live on." [Note.-One of the principal·functions of 
tl'fule~l1nionism is to support the members, out of their 
own money, when unemployed during slo.ck times.] 

U It blay· ROmetimes happen, nccorclingly, in hard 
times, thnt a farmer 01' tradesman is forced to pm with 
Borne of hiB labourers. because the highest wages he can 
alford to Pf\V them would not be enough for their 
support, 60 that they nre ot.lig-cd to go ROd seek for work 
l'1tmwhet·c." ~ Note:-Ft1l"ther on, 1lOtler parallel circum
f;i.nncC's, he sn-ys, .. the work people rcm~ll," &c . .l 

•• An attempts of Governments to reguIntc by law tlle 
ute of wages ore both useleRs Rnd miscWevouli1. Indeed, 
more harm than good is likely to be done- by almost any 
interference of Government with meD's monev transBC_ 
tions, whether letting and hiring, or buying aiia selling 
of any kind. [Note.-The chief work of Parliament 
dm·ing the last tIn'ce·quarters of a century has been 
measures connected with the land, factories, shipping 
mines, &c. r all of which hnve B direct influence upon 
wages.] 

" But t,hf'rc is almo!;t n mnol1 rnorp frequent nnd more 
hurtful interfer('nce frmD 3uother qllurter, that is when 
mPH who al'C not lawful governors, and havo no legal 
authority. combine together to coutrol their neighbolD'S, 
nnd to dictate to each man whnt wages he shsll payor 
receive, DOel how he sha11 wspose of his property." 

"Sometimcs me.n nrc l'revpnted hy violence from 
using tho most efIel·tive machine" for threshing corn, 
spinning, '\Venving. nnd otbp-r works," fNote,-Trade_ 
unionism could, witb equal tn1th, be maue respoDsible 
for the influt"nzn, Nearly the whole of our machinery 
is made, worked, Rnd devoloped by trade-unionists.] 

". . III mnny plnc>cs t.he maRter tradesman is for~ 
Lidtlcn by his journeymen to take All many apprentices 
as he would! . ,And they accordingly agree together, 
thnt if n master does not conform to their rules, they 
not only will not work for him, but will not allow my 
one else to work for him:· [Note.-The depravity of 
rpstricting apprentices in C".ertuiD trades in Ireland, 
where some employers take as many boys and turnovers 
tv "learll ~he btl.ill" .... a. $ue oubiC capO(;ity permits, 

Irelan(1 is BD. opportune time lo proM this mnttm- 11l00t'M
fully. The school children of to.day will preftd. the 
work people of tho future. It is impemti v. that the 
lessons taught our chil,ircn should be both mornl Rn,1 
tru.. A. great deal of the ignorance and lroindioo 
whioh eX.ls~ WIth !0gard to the principlea an aime of 
trMe-nnlOIDAm anses from snoh obAolete theories anel 
erroneous" fBets." The p~pt, "H~nourthy fRther," 
&0., would bear a strange InterpretatlOD taken in oon~ 
junction .with BOme of the extracts given bplow. It ie 
too lnte In the century to discu88 the lawflllneM nn(l 
utility of trade. unionism. If all the extrnrts WllTe true 
no maD .s~ould be ~ tmde·unionist j if not tnm. t,hr.; 
nrc penumous tcac)nng for our ohilllrcn nnt! InhKt be 
dclctpcl . In this qnCHtio~ thoro i~ nothing of B politi('al 
or ~ctnnR-~ tendoncy. J·.very fnolld of ednoatinn lin" 
an mtcl'e8t J.n the ~Rttcr. .~"e, therefore, Bef'k Rnd roly 
on your 8B81stanoe 1n cnrrymg out the object in view. 

RI('IJABP SI1ELllO~. Se~retnry, 
Bellnst TradeR Counoil. 

i. truly shocking! Even the !,rinien of the Fifth Book 
suffer a terrible injUBtice in t.his.dimction! J>oor Boya! 
What about the men and their famili .. PI 

.A La!! Set'1t&on lor T"'arle-union;llf, ! 
• • • • ,If It is verY common·for the workmen in 

some mnnufactory or other branch of business to form 
the~elves inii? Unions, l,?r ~he purpose of ~nforcing 
certain regulations, the pnDclple of -which ia that no 
one shall wl!rk under a ce~ rate of wogoa 'fixed hy 
them; and If he ononot obtain work at this rllt.- La i" to 
remain idle and starve, on pain of being most' ornelly 
persecuted by the other workmen." 

" In the end, they genemlly lOBe their flwploymeut 
Bltogethp.r, by destroying the trode of the maeterB who 
employ them, By forcing the masters to pay hight'r 
wages than they can afford, ahd interfering with tho 
management of their bU8ine88, they make their trade 
unprofitable. Some of the mll8i1e1'8 are nlined' othcn 
tum their capital into moncy, Bod either give np 
bU8ine8.~ or else go to Americu, or somo other port uf 
the world! But tho work people remain' Some of 
them try to learn new trodes; but thoso who 8Cek to 
maintain themselves in thls way, generally find thf'm_ 
~ve8 prevented by other trades unions-the workmen 
combining to keep out all newcome1'8 I Home Ii v(! on 
the chn.rity of their frienell', and some subsist hy bN!giug 
or go iuto the workho1l8C In' 

" Whenever men come 'to nnderstand their own tme 
i!lterests, they 'Y'ilI agree to resist all illegal com binJl
tioos! They will reaolve to act together 1Irmly not in 
resisting the low, or in seeking alteration. in it !' 

NATIONAL lloARn FIJICAL FACTO-Up to Date. 
Ez}!eflditure per 20 •. of Ta:rel. ,.". 

Expenses of the Army nnd Navy, .tc. - 7 2 
Civil list-King, Judges, Miniete", of 

State, and other pUblic officers; pen~ 
sions and sinecure places, i.e., those 
th.t hove DO dntie. belonging to them 0 10 

Interest of the National Debt - 12 0 
A note ill appended to above, .... hich saya :-The pre. 

port.iOIlB are coJl8idembly altered .inee tha text " .... 
writtf.IU. Tb~y: are. now about &. ad. f<?r Army and Navy; 
as, 7d. for CIvil LUlt; and St. 2tl. for mterest of Iiationa] 
Debt I [Query.-Is this the only part. of the text in 
which the facta are II cowriderably altered ,~ and require 
revision rJ 

.. Some persons are Rpt to think that n highpriee of 
corn Rud othC'l' pro't'isions is C81l8Cd by high renbl; but 
tbia is a mislBke. H i. not the high ..,n' of Ialld thM 
causes the hi~h price of com. • . . But 80me peJ'llODI 
88Y, that if rents were lower the f&mlen oould afford to 
pay higher wages to their labour.",; 00' th""" .. ho talk 
BO, confound together 8 payment and a gift. , . . 
No doubt the richer anyone is, t.he better he can afford 
to bestow a gift, if be i. disposed to do 80. • • • It 
is plain, therefore, tba' making farme", richer and land. 
lords poor\l1" lI'Qllkl maJ<e IIq pliange ill .... h.t is !,aill 111\ 
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wag8ll. The farmer would have more to give, if he were 
disposed to give away his money! " 

"Or, again, if you were to make a law for lowering 
reDts, 80 that the land should still remain the property 
of those to whom it now belongs, but that thAy should 
not be allowed to receive more than 10 much an acre for 
it, the oDly .treet of thio would be, that the landlord 
would DO lODger let his IWld to • f.,.",er. but would toke 
it into his own hands, and eJ;Dploy • ballitr to look aller 
it for him" I r [Not.e._Oomment on such U factI" 
would be superfluous. The dnte on the title~pnge of 
the Fifth Book from which all the .. exeerpts are taken is 
1891.] 

Muot our .hiIdren be taught onoh facts P 

EXTRACTS from J. B. MILL'S U POLITICAL EcONOMY, "&0. 

Fortunately for all, the leaders of British labour ha.ve 
sought; to better the condition of theu' followers by pro~ 
OONAS wWch the most rigid of economists cannot con
demn. . • . r£he legislature had, indeed, got rid of 
tho combination laws, but tho politicnl economist of the 
old schoolaud the judges hud revived them in the very 
worst form and with tho moot maliguant pedantry.
Thorold Boger •• 

From the reige of Edward L to the reige of George IV. 
tho operation of the Common Law wps enforced and en
lnrged by between twenty and fOlty Acts of Po.rlio.ment, 
all of which were more or less distinctly and explicitly 
designed to prohibit what we have learnt to desoribe PB 
the fI organisation of labour. IJ -Ene. BTU, 

I. I,P11B8 to another kind of Government interference, 
in whloh the end Bud the meana are nlike odious, but 
whioh existed in England until not so mnch R8 a genera .. 
tion ago. • . . . . , . I mean the laws against 
cOinbinntions of workmen to raise wa.ges; laws ena.cted 
and maintained for the deola.red purpose of keeping 
wages low, DB the famous statute of labourers was pl18sed 
by p, legislatnre of employers, to prevent the labouring 
elMS, when Its numbers hod been thinned by a pesti. 
lenco, from tRking advantnge of the dimini~hed com
pt'tition to obtain higher wages. Suoh laws exhibit the 
infernal spirit of the slave master, when to l'etain the 
working' clnsses in avowed slavery hos ceosed to be 
prnctionble. "-Milt. 

e. So long 88 combinations to rai~e wages were pro~ 
hibited by law, the law appeared to the operatives to be 
tho real O8use of the low wages "hich there was no 
uElllying that it had done its best to produce. Experi~ 
once of s.trikcs has been the best teooher of the labouring 
classes on the subject of the relstion between wages and 
the tlcmnud and supply of labour: o.nd it is most im~ 
portllnt that this courso of instruction should not bo 
llisturhml. 

•• It is a ,grout 61'ror to oondellln, }l61' IUl nnd absolutely, 
oithor tmues unions or the collective nction 0,1. sb.'ikes. 
I gLunt that a striko is wrong whenevor it is foolish, and 
it 1M foolish whenever it attempts to mise wages above 
that mnrket rate whlch is renderell pOMible by the 
tlomaud nud supply. Bnt demand and oupply are not 
physical agencies, which thrust a. given amount of wages 
into a labourer's hand without the participation uf his 
owu. will and aotiona."-M'U'a II Politicn.J Eoonomy," 

From GaoRoB HOW"HLL'S Ie CO~N,Icrs' OF CAl'ITAL AND 
LAnoua .. 

It Acoording to the dt'fiuitio1l8 of tho • mMters of the 
anienoe.' the prnctical tt'st ~th regnl'll to wages is what 
it will oommaud in the Bhn.pe of • the necessaries oon
venienoes, and luzuriea of life.' This is the' real w~ges ' 
of politioll economy. It requires but 0. very supf"rficial 
RO'luaint-anoe with the facta of ootuullife to be able to 
disoover that a large propol'tion of· labourers' nt'ver 
realise wages o.t all in this souse, for thEly are not able to 
~mmmand ~he ~ neOO88lU'ies' of life, to say noUling of 
lta conveDlSDcos, and almost leas than nothing of its 
l\lxuries, 

., Thoro a.re many quostious in connection with this 
part. of thl' subjoct whil"h it is ueooasary to disouss in 
ul'tllil. with especial reference to the action of tmde. 
uninns, innsmuch .. B gnoat de-ru of misapprehension 
£Ixist.s with !'f\gard to whA.t they Nail,. atte-mpt to do in 
tim ml\tt~r of the I'EIgulation ot t.he W'ftgeBof labour more 
pl\,~1;i('nhlrly as to lhe wngea of tho88 who belong ~ thMe 
umous us membt'nt, and relatively M to those 1\'ho 
alt.hough not b910nging to the union, work at the 881~ 
~ .. d., 1111" "'" oqllllOlj'!onUy atfoote~ i!:r wb~v~r 

arraDgements are mad. through tho organisation of 
labour with capital, 88 represented by employers. 
Whatever political economists may say to the contrary, 
wages are not governed by natural IWd immntable laws . 
The rise of wages, their fluctuations, and the methode 
of payn;tent ';'ore the result of influences quite other than 
those g'lven m the text. book of this so.called science' 
and, moreover, the laws of supply and demand hav~ 
even less to do with the question of wages thBIl is 
gene1'8lly supposed by economic writers. 

• e Before, however, we discuss the Jaws which regulate, 
or at least eJl'ect, the wages of the labourer, it will be 
we~ to ascertain accurately and precisely what trude 
unIons attempt to do in relation to wages. But tirst Jet 
us state whet they do DOt attempt to do. They do not 
attempt to .fix a mnximum wage, or the highest wages to 
be pa~d for skilled labour in any department of trnde. 
T~o~ l8 whot the mosters endeavour to do, olways with a 
shdlllg scale downwnrua, until they come to the lowest 
possible point which the necessities of the labom-er 
will compel him to accept, in order to wru.·u off a worse 
cnJamity. 

"They do not attempt to fix or enforce n uniformih 
of wages for all workmen in any particular branoh O'f 
trade. N nt only do they not try to do this generally in 
so far 8S it affects the entire country but they do ~ot 
attempt to do so in any particular pla:,e or locality. JJ 

. Prof. Cairnes, a disciple ot Whately and J. S. Mill, in 
hIS boo~ on H Poli~oo.l Economy," says, U That political 
eoonomists have failed to find any law in the science 
capa.ble of defining the just equilibrium between work 
and woges-that is, any law that can detine what 
amount of wages should be paid for a oertain amount of 
work.' I 

Professor Bona.my Price has stated that there is no 
constant law in political economy, the 81lI1le as when we 
speak of the law of gravitation or chemical affinity. 
.. The BOience is extremely modern," Mill says. II Ex~ 
oept ?n matter.e of mere detail, there are perhaps no 
practIcal questIons, even among those which approach 
~en.rest to the character of purely economical ques. 
tlons, which admit of being decided on economical 
principles alone." u, The Wenlth of Nations,' "that 
fnmouB work of Adam Smith, II is in many P811is (Ibsolete 
and in all imperfect." ' 

When working men make a free contract, and they 
can never make such a cont1'8ct as individuals I am 
persuaded that they will make more beneficinl b:u.gnins 

.for the use of their labour thon they ever will if they are 
hindered from corpomte and oollective action, remain 
under the impression that their wages are fixed without 
nny discretion on their part) or are constautly called 
upon to defend or npolngisc for what they beliuyc js 
tht'lil' undoubted right-t\ right ,vhicb 110 oonsistont 
oconomist \Voulel ilispute. '£he publio is profoundly 
intc.'l·estod in thl.' efficiency and the independenco of the 
WOl'lrillg mrm.-1.'ltol'o!d Roger$. 

The future of the artizllD, faetory, and urbau popula~ 
tion has yet to be discussed. For this there is but one 
remedy-the extension of labour organisations on the 
trade union principle, but with considerable improve
ments in detail. H it be found that thoseoallings alone 
have prospered ill which labour partnerships have been 
developed, and those haVA pl'ospered moat in which the 
fundamental principles of such labour partuersWps have 
been most prudently kept in mind and aoted anI it 
stands to reason that an extension of the system to other 
oallings, now notoriously underpaid, in the most obvious 
remedy for low wnges and uncertain prospects. . . • 
Wages are always, both in nominal amount BOd renl 
power, greater when foo..I and the other coDveniences ot 
life arc oheap.-7'lwrolrl Rogel·s. 

It is SRid that wages would have been equal to whnt 
they now are despite the unions; that oombinationa 
cannot permanently raise wages ; JWd l\ number of other 
things equally parotloxicn.\. . • If.U the advantage. 
of higher wages and shorter houTS of labour could be 
obtained. and maintained without the aid of trade 
unions, we should C~llRO to hear of their existt"nce.
lIo1ce'l. 

How was it that the law of suppl, and demand was BO 

int'tfe.ctual in miRing the wages of the agricultural 8lld 
unskilled laboureJ'8 for 80 many years P It is well known 
that their wages were stntionary until the WliOll8 ateppeCl 
in to 88Bist thom.-HOUlEItl. 

There is _Iy a trado in the .onntry having. 
UQiOD in ,!,hioh """"" ~aw Dot hod aD np"ard tendeD"", 
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and ",ere il hardly 8 single bade having no union in 
which w~ have not had & dowuward tendenoy. or 
been absolutely 8tationary for years. Yeo, 80me of the 
employers WillSBY, they lliI.ve forced up wngt's to th~t 
point which makes it impossible to carry on trade; it 
has driven shipbnildiug from the 'l'hames to the Tyne 
anll the Clyde, and DOW it is driving it from our shores 
altogether. 'The men mlly well reply: If yon will only 
tell us where it is gone to, we will follow it there. The 
pride of nationality would give way in the case of the 
workmen, S8 it a.ppears to bav~ done with emplo.y~rs, and 
COtImopolitani.m would take ,t8 place to the IDJury of 
national interests.-Howell. . 

The .b.urd aceuantion tlmt the 8hipwrigh18 of London 
drove the trade of 8hipbuilding away from the banks of 
the Thames hOB been answered over and over again. 
Mr. Samuela, M.P., hin:tself a large employer, refuted 
the notion th.t the dio88ter WIIS dne to the demando of 

" Without entering into dispntable pointa, it may be 
a8serted withont oornple, that the aim of all intallectuaI 
training for the Dl888 of the people ehould be to 
cnltivote common sense, to qualify them for forming a 
BOund practical judgment of",e circumstances by which 

the men. Lord B_y 81111 ~h.rs 1m.. oollocW 
abundant evidenoe in disproof of the I&8Bertiou so con. 
8tantly. made AgainM the workmen. SAVE'ral causes may 
be 8881gned for the ooIl8pM of Ihipbuiltling on tho 
Thames. Coal ouel iron w~re more R06f>.88ihle on the 
honks of the Clyde and the Tyne thBll t,hey W8M in 
Lo"don, Bnd the value of land W88 oollsideroblv IUM' 
but the immediRte cause WRA the downfall of ~rAlid I 
Ounl?Y I & Co., which involved so many in min. Hf\~i(l~ 
all thIS, there was a general depreuion in shipbuilding 
everywhere, not in England alone. but on the Ooutinent 
also. Similar allegations bave heen made from time ~ 
time witb regard to other industries, mOlt of whir-h a1'9 
eqno.lly erroneous, inapplicable, WId without foundation 
in fact.-Hnw_U. [The .hipwrightl and other artioanl 
of Dublin, Cork, &c., conld give some lltartliug 1'6Vf'IR .. 

tiona I\R to the CBUBe why tlleir trooea have dwituU(!d 
away. Why is the Dublin shipyard empty P la that 
the fault of the workmen PJ 

they are snrrounded. Let this object he 8Cknowle.I~.1 
and kept in view 81 the f!rot thing to he Rimed at Bml 
thare will be little difficulty in deoiding either whal to 
teach, or in wlmt manner to teach it." -Mill. 

APPENDIX LVII. 

RESULT of a VOTE upon the EIGHT HOURS' QUES'flON taken by the BEI,PA8'f UNITED 
TRADES COUNCIL. 

The following is the reonlt of voting "c eight honrs' 
doy, 80 far .. the popers have heen returoed; but I 
may add th.t the members of Trades Council do not 
consider the figureR e.o. accurate gauge of the opinion of 
the general body of organised workers on the Bubject, 
the number of voting papers returned being snch R 
amoll proportion of the 12,000 which the Council repre· 
.ents ; while the delegates themselves decline to expre .. 
an opinion on the subject :-

12th May 1893. 
(Signed) SAMUEL MONRO. 

APPENDIX LVIII. 

EXTRACT from "The Western Daily Mercury," May 25th, 1892. 

THE l3UCKFAS'f LABOUR DISPUTE. 

TF.IUalUiATION OF THE STRUGGLE. 

j,ll tho Ope"ath;es tv be 1·e·ompluyol. 

We announced yesterday the termination of the lnholu' 
di8pute ot Buckfaot. The history of this unhappy alfuir 
is only too well known to need re-iteration. Mr. Gardner. 
the distriot organising secretary of tihe Gas Workers 
Union, has been indefatigable in championing the canse 
of the workpeople aJJ. through, and there enD. be no 
doubt that he must feel much dioconcerte<l .t the 
sudden and unexpected turn things have taken. From 
the commencement of the struggle he has been con. 
fident of victory, basing his hopt'~ upon :Messl8. Berry 
being entrusted with Government contracl8. Finding, 
however, that the firm showed no signa of enving in, 
he detenuined npon DBcertnining definitely whether any 
such contracts hud b ... n placed with them. AC<'.ordingly 
he jonrneyed to London last week, and obtained lID 
intorview with Mr. Cunninghame Graham, M.P. On 
its turning out that Messrs. Berry had received. no 
Oo'vemment orders, it "Was thought desirable to bring 
the dispnte to a close, espeoially as some of the 
o!JEa'atives were growing impatient, and had expresaed 
a ,riah to return to their employment. Al",ongh, 
acuording ~ ):I"r. Gardner, lUs Executive in London were 

against giving in, it Wf18 determined to briog mat.terH to 
II termination if po88iblc. With this view Mr. IJenuC!Lt 
Daw, of Hele Honse, Ashbnrton, COJl8ented OD f:hdi1lrdny 
last to act as intermediary, anel 118 the reHult of aD 
interview with Mr. Berry, he wrote Mr. Uarclner ftR 
follow8 :_H }1r. Berry 8Il.YS he will consent to receive 
H all the c'l1lployelJ back auu put them in tllCir old 
., places, us far fl.8 pOH8ihlc, hut cannot displace uuy of 
,;. those who are now at work. He nIakCfl the colllUtioD Umt 
U they return as non-unionist hands." Mr. OardDl'r 
communicated Mr. Berry's terms to the workpcople on 
Monday, and although many showed no inclination to 
forsake the union, he recomlllencled them to rCRign 
themselves to the inevitable. In jnstice to Mr. Gardner, 
it ohould be oaid that the whole of the locked-out 
operatives speak of him in tenuR (If the highest prnir.e. 
They are oU prepared to acknowledge that be haR don. 
his level beRt fOl· them, IllId it is becullBC they hnye flllC'h 

('-Onfillencc in him thut they ncC'..epted llia coulJ8('l to 
return to wo:rk~ 

It was rumonreu 011 Montluy 8ycning that he left 
Buckfaotleigh for North Tawton, but whate •• r may be 
hi. intentions, if h. !me any, in regard to the factory 
bando of tlmt place, it is a foot that he took train for 
Plymouth. Yeotorday morning he again proceeded to 
Bnckfast, and met a number of the locked-out peopl~ 
just ontoide Meaars. &tty's factory. In the presence 
of our reporter be had an inlen"iew with Mr. G. Beny, 
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the oole aurviving representative of 'tbe firm; Mr. 
Berry, in _er to Mr. Gardner, rledged his word to 
flnd employment for every one 0 the operatives who 
bad Btood out. lIe added, .. I have h.d no bad feeling 
u towanls them right through. I know. th.ese people 
.. hsve a perfect right to stand up for thett nghta." 

Mr. Gardner: U You did not think they were going 
to stand ont like they have P" 

Mr. Berry: II I don't know." 
Mr. Gardner: .. They have deceived me; I ~d not 

think they bad the mettle." 
Mr. Berry: "It would make DO difference to me if 

thfly stood out BDotber 12 monthB. It 
Mr. Gardner: .. I Rm prepared to keep up the struggle 

for another 12 months, but the people think they have 
been out long enough. U 

Mr. Berry: .. I have had a wish to put you straight. 
I know your ambition is to get them all baok, and I 
promise yon I will dnd work for all." 

Mr. Berry made 80m. refarenoe to Meaers. lIamblyn, 
when . 

Mr. Gardn.r retorteJ: .. I know I bave sa.id very hard 
words about many pe:>ple, but I have never said no 
.n~l'y wonl.bout you. air. If 1 had the cbnnoe I would 
fight Messrs. Hamblyo to~morl'ow." 

Mr. Berry laughingly observed: "You will lind them 
pretty tough peo?le to figbt." 

Mr. GarJner: 'I don't c.r.. I am prepared to fight 
them to.morrow. U 

Mr. Berry asanred Mr. Gardner that none of the 
operatives would he .. anything from him .bout their 
Iwtion, Bnd undertook that none of them should be 
•• marked. " He added that he WM not the BOrt of man 
to bear them any ill-feeling, and promised that they 
Rhould reoeive the sa.me treatment 88 the other em
ployes. He further states that the locked out people 
should return to the sn.me work they were on before DB 
far .. poBRible, but sa.id he would not displnce any of 
the now hands who hod been taken on. 

Mr. Gardner naked that the weavers, before returniug 
to tbe looma, ehould be _ allowed to .. e that they 
,vere in the same oondition 88 when they left them, BO 
tb.t they might not be tripped up througb the poBRible 
mrelosaDoBs or design of othe1"8, and 

Mr. Berry promised that this opportunity sbould be 
given them. 

Mr. Gardner explained to Mr. Berry that the people 
saw it WB8 no use fighting any longer, os there wore too 
many fighting agninat them. 

It being suggested to Mr. Berry that when the people 
l'(1turned he would have more banda than before, he 
• Jmitted th.t it would be eo, but sa.id he would Btnnd 

by his pladge, and would proviJe employm~~t tor .o~jI 
at Aehbnrton. 

Asked by Mr. Gardner 'When tbay might reenme 
work, 

Mr. Berry observed: ,I I do not want them to remain 
out any longer. I want them to come back i they have 
had enough of it." 

Mr. Gardn81': "I think both sides have had enough." 
Mr. Berry: "Let me tell you I can. do without 

business; it makes no difference to me." 
Mr. Betty's nephew, who W88 present at the interview, 

mentioned that be bad heard that Mr. Gardner had 
o.d:~iaed the people to send on their contributions to the 
nmon secretly. 

Mr. Berry thereupon sa.id that it would be no """ 
their coming in undO!' false preteuOfls; if the people 
did not break their connection with the union they 
wCruld know the consequence. 

Mr. Gardner emphatioally denied having given such 
advice. He ho.d been honournble in all biB tranaactio&B, 
whatever rumours to the contrnry might be afloat. 

• Mr. Gardner nlterwards appen\e.d to the operatives 118 
to whether he had recommended them to keep ul- thai 
contributions, and they gave a oonfirtnntion of his denio.l 
with an emphatic and llIllWimoUB "no." 

Mr. Berry himeelf made known to the workpeople 
present that the majority of them, including the wonsted 
spinners, the engine and mule hands, the combers, aDd 
other of the dey handa, might return to work after 
breakfast this morning, and the weavers and finiahers 
within a week or 10 dey •. 

This announcement wo.s cheerfully received .. 
Mr. Gardner informed the people th.t those returning 

to work to.d.y would receive strike pay up to last night, 
and the others the full week's allowance, BUd then left 
for Buckfastleigh. 

Sm, 
IN yom remarks on the settlement of the strike 

you "y, .. Mr. Berry does not pledge himself to take 
all the handa." This is not qnite correct. Mr. Berry 
ilid pledge himself to take bo.ck all, but said he was not 
prepared with ., chain" and yo.rn, &c" for the looms, 
and he could not takp. them back so promptly IlS he 
coultl wish. But he gave me his word or honour that they 
shoulu all be taken book, Wld I have every reason to 
believe he will do BO. His remark was, "I will forget 
and forgive... I W80 very pleased and gratified that 
such was his motto. 

May 24, 1892. WILLIAM BENNB'l'T DAW . 

APPENDIX LIX. 

FORM of M"IlMORANDUM of AUREEMIlN'r respecting the EMPLOYERS' LIABILITY ACT. 

Mamoraullnm of Agl'8emNlt mOOe thil1 from any other cause whatsoever, he, the workman 
111\y 01 188 between hereby 3g1"0eS that he shall Dot nor will make ?l" have 

of any claim 01' demand wh.n.t~V(>1' upon or ~lWl8t the 
(horeinafter onlled the workman). of the one part, and said employer under the saJ.d Ac-t or othel'W1S8 ~1~WBO
lIt'llty Hernnann

f 
of Nos. 11 nnd 21 to 29, Dod Street, ever for compensation for or on account of Buch lDlnlY, 

IJimehou88. in the Couuty of Middlesex, eo.binet maker and shall not nor will o.ttempt to enforce ngrunst th" 
Dud timber merohant (hereinafter oalled the employfl!'). employer BUy remedy or remedies by the Sdid Act in 
of the other part, whereby, in consideration of the such case ma.de and provided or any.oth('r remedy either 
mnployer hiring and employing the said workman B8 at law or otherwise. ' '. J, ','".~.; 

at or 2. The Mid workmnn doth. hereby for J,i....,u, ius 
allY other wages or terms, and also in consideration of executors. atlminiBtraflors, 01' other. his .1Qg'l\ltl FEmJOUBI 
tho employer having eft'ecteo.l. or hereby ~g to repreaentfttives and cvery ot4er i"'raon (who but fcr this 
AiTf'ot, a polioy of insurance with the Employers' I\8'reeQlo,ut woultl hnve b(;'~Jl.. e~titled ~ l:rmke. or- have 
I .. il\biUty Assooiation. Limited, or some oth81' company hnd anY claim for'oomp'ensatlon undt'~ 'be srut\-'Acli'or 

our aociety in the name of the aaid employer, but for the otherwise by reSSOD of s11ch injury or deo.thl further 
IltlilleJit of the said workmRD, whereby the said workman agrees with the said employer that bis said executors, 
iR lnB1l1"8d at a reduood preI!linm at the yearly or other administmto1"8 or other his legal personal representatives 
premium appearing by such policy. it is hereby agreed or any BUeh other person as aforesaid shull Dot lmve or 
bt.\t\Yoon the parti08 hereto as foll()WII:- -- make ~ claim-... demand whatsoever upon the said 

1. In oaae the Aid workman shall at any time or times employer for ~~peD.88tion under the said Act .ei~her U 
heI'tll\fter whilat engaged in the eervioe of the said law or othel'W18e 1D case of death through any IDJury or 
olDploy~, and whilst in any employment for him or OD BOOident whilst in. the service of. the said employer or 
biB aoooun. or behalf 8l1.8taiu any personal ininry fro!D ~ upon biB work .and will not commence ~, 
any or either of the CR11BeB mentioned or referrt'd to m prooeedmga under \he Bald AO\ or a\ law or otb6l'WlS8 
SeotioIllof .. The Employ ... ' Liability Act, 1880," 01' in reference therelo. 

4G4 
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I. For o.e OOIlIIid_~OD af........w. and a further OOD
lideration of u.e &aid employer paying o.e premiums or 
other paymenle OD 'be policy a.foreoaid and h~by 
agreeing that all 'be benetlt to which the ~orkm.an 18 or 
may he entitled to be denved from the .... d "olicy (the 
oame including other workmen) shall be pwd to and 
belong to the aaid workmaD, his executors or adminia
traton or other legnl personal representati ves, he, the 
said workman, shall and will pay to the said employer 
the pl-emium paid or payable as his ahare of the said 
policy by weekly or other instalments B8 sholl be verbally 
or otherwise agreed upon, and the said employer ehall 
be .t liberty to deduct such instolment from the wag ... 
or moneya payable to the workman. 

4. On the said workman quitting the servioa of the 
employer from whatever cause the latter shall Dot; be 
called upon to keep on foot the aaid policy. 

As witness the hands of the said parties the day and 
year tIrst above written. 

Workman's Signatw-e ~ 

Stamp. 
Employer's Signature, __________ _ 

WilDe .. 

EMPLOYERS' LIABILITY ACT, 1880. 
CIIAl'TEB 42. 

AD Act to extend and regulate the Liability.of Employers 
to make Compensation for PersonnJ. Injunes suffered 
by Workmen in their Bel"Vice. 

[7th September 1880.] 
Be it enacted by the Queen's most Excellent M~j~sty, 

by and with the advice and consent of the Lords Spmtnal 

and Temporal, and Common., in UJia pmoent Parliamoni 
aesembled, and by o.e aulhority of Ihe oame .. follo ... : 

1. Where after o.e paBBing of UJia Aol personal inju.,. 
is caused to a workman 

(1.) By reason of any defoct in Ihe condition of the 
ways, works, machinery. or plant oonneotecl. with or 
used in the busine .. of tI •• employer; or 

(2.) B;r reason of the negligence of any person in the 
sernce of the employer, who hll8 any luperiutend
onoe entrusted to him whilst in the exercise of luch 
Buperintendenoo; or 

(3.) By reason of the negligence 01 any person in tbe 
service of the employer to whose ordel"B or directions 
the workman at the time of the injury wa. bound to 
conform, and did conform, where auoh injury ro
.ulled from his having eo oonfonned; or 

(4.) By reeeon 01 the act or omiBSion 01 any porson 
in the aervice 01 the employer done or made in 
obedience to o.e rul .. or byelaw. 01 the employer, 
or in obedience to partioular instruotions given hy 
any person delei>(ated with the authority of the 
employer in tha~ behal!; or 

(5.) By reason of the negligenoe of any person in the 
service of the employer who has the charge or 
coDtrol of BD,. signal, points, locomotive engine, or 
train upon a milway, 

the workman, or in CIl8e the injury result. in death, the 
legal representatives of the workmaD, and any pel'80DB 

entitled in case 01 death eholl have the asme right of 
compensation ODd remedies againat the employer WI if 
the workman had Dot been a workman of nor in the 
service of the employer, nor engaged in his work. 

APPENDIX LX. 

LITHOGRAPHIC STONE AND ZINC PREPARERS' SOCIETY. 

TO THE EMPLOYERS OF LONDON. 

" Hand und Shears, " 
Cloth Fair, Smithfield. E.C .. 

October 26th, 1891. 

We beg respectfully to inform you that, .t n special 
meeting of our members, a :fixed scale of wages was 
adopted, such scale being as follows ::--Leading hands, 
308. : grainers, 288. ; polishers and shifters, 258. 

Previous to the above scale being adopted, the opinion 
of the representatives of the Plinting trades waB80licited 
at the re<lent Trude Conference held at Newca8tle-on~ 
Tyne with the result, th!,t they, the rep~sentativ~, 
unanimously declal'ed m Its favour. T~e Llthograp~c 
Printers also at their last general meetmg, declared 1D 
ita favo;'" "';d pledged themselves to do all in their 
power to asaist us in obtWJ:riDg the ,above 8C~e. ~he 
members of the National SoCIety of LithographIC Arti.eta 
have oleo arrived at the same decision. 

The matter DOW remains for you to consider, and in 
appealing to 70U we are eangnine that yon will not turn 

a deef ear to us. There are many employer. who are 
paying wages according to our !'Ioole; to those gentlemen 
we are deeply grateful, and shall alwaye consider them 
to be our friends. We appeol now to theee employe .. 
who are not paying the proper wages to U go Bnd do 
thon likewise." We Bsk in the interest of the poor 
wive" and children who have to go BlJon of the neoea .. 
sarics of life on BGOOnnt of the low wages of the bread .. 
winner. We ask you in the mOOl'est of the breadwinner 
himself, who sadly requires good and Bubstantial food 
to ensble him to perfonn his heavy aud 1ab0riOUI work, 
and be a protlleble servant to his employer. 

In conclusion, we Btlk you on the grol1llds of justice 
and humanity to consider lhe matter, nnd so make life 
worth living for those in your employ. Should you 
require auy further information, either by letter 01' 
pel'lilOnal interview, I am at your service. 

On behalf of the committee, 
lam, y01l1"8 most respcctfuJIy, 

ALPBED P ALAe.£, 

Preoident L.S • .I: Z.P.S. 
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APPENDIX LXI. 

DUBLIN OPERATIVE BAKERS' TRADE UNIO~. 

8, Uppel Bridge Street, Dublin. 

,BALANCE SIIEET, showing IN('OME and EXPENDITURE from 27th December 1890 
to 26th December 189l. 

Dr. 

£ 8. tl. 
To caab-on-halldlJ 27th Deccmbl'\' 

18UO 50 16 

To receiptK from mcmbel'l from 21th 
J)uct'wher 1690 to Sinh Dccembcl' 
1891 :-

From 27th December to 
J nnulll'Y 3rd 45 1:J 

I'-rom 3rd Jl\DUary to January 
lOth 251 I' 

]lol1th cndillp-

Jl'ebrullry ~th -li,1oI , 
Mnr!'h ilh ·120 17 
Al'l'ilHh ;)2!i If, 
:\II\Y 2ud ;lW 11 
~lt\y 3uth 2"7 III 
• June 21th - 2i8 4 
July 25th - 313 " .\ lIJ.(l1St :.!2nri - 875 Hi 
:-;I'ptt'm!wr 19th _ -I~;i " Ih'lulwl" lith a!'4- II 
Non'llIhl'r 14th ,,:H Iv 
I:"('l'mh"r l~th ~:Il I ~ 

W l,t,k t'1II1ing-

1 h'cl'lIIhor 19th :i:) 17 
2!ifh 31 I 

Horl'o\wJ rl'(~1ll Thollll~S Ihllllt,y .. Pn'rtck ClII'rig'lIl 

11 jH~U. 

4 

II 

2 
r. , 
II 
I; 
8 

• III 

" H 
10 
r. 

r. 

" 

.! 8. d. 

·I,~IJ n 1 ;j 7 
75 " 0 
60 U 0 

DISBURSElII:UTS, 

£, 
By mortality on dcnths of membl:rs 38S 

til" Do. do. . do. 
win:~ 180 

Do. <10 rio. ' 
children 28 

I' sick IlUOWnnCl's 
" SUPCl"nllllUittion allowances 
"lnUillh'UlUlCC of ,1l'l'cWlt!,1 

hit'Dlhl't!i' orphans -
" walking U1olu.'y 
.. wu,!!cs 
.. datioucry 
,. ,!!IlS • 

" l'oals 
.. I'l'ut , tuxes, 111111 iusnrnllcL's 
.. Ill'\\'SpapN!l Ilnd stomps 

medical nttl'lIdu1lt, Dr . 
HnlnhuH 

" Christlllll." alJow:mrl'" 
.. charilY fmuls-}.!att·,' )'fisl'l'i. 

cordite II"Sl'illll, lIig-h 
~tret:l aud 'l'tl"mas :-)Iret.'t 
clt'r~y 

" 'l'ml!es' ('mlllcil, :dlili:lliun fl ('" 
Do. Ikh';,: .Ile:-

hnnUllItll'rCI' -
" .\SS('Sl'UlClit hI l-'t'dl'l"al L'nion 
" ;;Taluitil'l<-

JallH's I.fl"iol',I·X pre:-i(lent 

.Ililll~~ Floot!. 1. Trllsh'e.'" 
1'0111 ~"I\ ;\la~t\1L'e J 
.Auiltol' 
.'nnw:, Flout!, I'I·,·:-i.icnt 

.Ioh11 II,HlIl'. } '1"'II"I('l'" 

.I,)M·llh M"ITIII 

'[\\0 :lUdnor ... 
.. l'resl"lllati"u 111 :: ... crt'llll'Y, :I'" 

allowl"} by (·olllmi1fl't..· 
ullowed the bltwl 

" m~w dnriollet, and t'l'pairing 
instruUlCllls 

tlIlO"1lUCC to boys 
II attcndin!{ d"lUOIl!ltration" uhd 

public-funerals ~ 
.. nllolVt'u to the Corn Lnhllllrl'rs' 

Strike l<'ulHl 
Jonus to nU'mhers -
l'cfrClihnu.:uts for conlluittcc!! 

and hUo tUl'mhtll's -
" forwQ.nll.>d. to til-elUcn's fund -
" t'litcrttlinil'!o\"dl'le~l'tltc:,(Fedcrnl 

l' Ili(ln Confcreul'\!") 
usc of Ml.'cbauics Ino;litutc -

., l't..'pairiul! housl"-sanil!lry 
work. &c. -

I'epairing huusu- puintilllZ' 
" IN')"Ulcnt of 101111, 'I'homal< 

Dooll'Y 
.. 1'1.Iym(·n1 l)f lonn. 

Coni,t.;.UI -
.. ofli'~l.'r~ t'xlll'H.~~:- n' 

tinh:- -
il:ci.i('l1tnls 

Pllt,.iek 

1,060 
78(j 

21 
1,393 

212 
15 
1" 
3,j 

~" 6 

flU 
:Jl 

ltI 
10 
7 

:!t; 
Ii:.! 

20 

{ IU 
III 

" ~iI 

{ 10 
Jo 
,II 

" III 

3 ., 
:\1 

2u 
11 

G 

" 
IX 

:1 

! L", 
3. 

... , 
':J 

,; .. 

.. d. 
4 0 

0 0 

0 0 

IS U 
0 0 

)3 6 
2 0 
II 0 

14 4 

1" 10 
1 .. 

17 9 
10 II 

II I] 

1 ;, " 

II .1 

" " .. v 
U " I] II 

" " U U 

" " II " II II 
u II 
I' " II 0 

0 0 
0 0 

14 0 
15 0 

17 ., 

II II 
II II 

15 II 
3 II 

17 II 
17 G 

5 0 
0 " 
" II 

" " 
:I " " r. 

-----

Cr. 

j! s • d. 

59G 4 0 

4,~:?:! 9 7 
27 • " -----

.i!;j,u".:J 15 7 

4 H 
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nr. 
:£ •• d. 

'1'0 l!uhsc-riptioIlB wul arrcAn- due 
11\- lIU'lnhl'ts - 2(19 8 U 

'1'0 ca"h-on-haudll ::7 2 II 

To l}(Just.' I'rt'wil!lC~, 8, VVII~'r Britlgl' 
1-trccf, 111'111 1I1u1ct Il':lSl' flit 31 
year:., £rnm 29th ~'l'tl'lIIhcr IR7~1, 
ut thl' ~·t·Hrly I"t'llt nf '.l:!l. 

To futJJilnn' !llId hllIllWt1i -

To one HUr'rI rt'nt in lLdvaDC(~ wilh 

£. .... 1/. 

136 10 u 

the I>u"Lliu CorporutioD - 22 0 0 

£258 10 0 

LUBlLmES. 

Uy n.p~'ntativetli of the late
Henry l"roy,l(· 
Daniel natfnl")' 
]'atnck Hdand 
(J('Orge 1.llwlor 
Murlha Connor 
.10hn H. )1~l'IIth 
I'atrick Burke 
John }'ordc -
l'atrkk ~'i'xtlim("n 

lJal.nce capital -

£. .. d. 

- 28 U 0 
U 0 u 
iO 0 (I 

I:i U CJ 

10 9 :! 
19 () U 

:1 16 1 
b 14 0 
7 l:t 0 

f'r. 

" •• d. 

IO!! 12 3 
U~ I:' 9 

We have examined the foregoing statement aud nccounts, BIut compared same with the books null vou~berR of 
the Trntle Union, nncl fonna them correct. 

• 

LAURENOB FLoOD, }A Ii 
WILLIAll FRBEIlAS, Ut to1'6. 
J AlIBI FLOOD, Pre8idcnt. 
JOSEPH ]domrnuN'}Trnstee& 
,TOlIN BYRNE., 
JA .... LAwLOu., Secretary. 

APPENDIX LXII. 

AMALGAMATED UNION OF ()PERATIVE BAKERS AND CONFECTIONERH. 

STATEMENT'" of NUMBER of FINANCIAL MEMBERS in benefit to the FUNERAL FUNTtH of the 
above UNION and the NUMBER of MEMBERS who have been paid aA entitled in the 
Five Years ending December 31, 1891. 

LONDON BRANCHES. 

-D-.-te-. - . Yc.r~l" :'~b~~'."/ ~.";t~;. 
-_.- --- --- -- ---_._-,---

ll('('.:n IH-:-!i i31 1 ;) 
IHK8 ~Oi 12 

" 
IXS!l 9ih~ )6 

" 
lx9u 1,4,1,) I :!II 

., 1891 1,{h.l7 34 
----

-i,782 I 9j 

AmOllllt 
paid. 

~~ .. d. 
lao " (I 

i:!tl " " li;U " II 

2(IIJ II " 34U U II 

950 " fJ 

Average number of :financial members per year 956 
" " deaths per yeM' • 19 

PnOUNClAL BRANCHES OTHER THAN MANCHESTER. 

Date. 'y 'NO. of I car. Member8. 1 

Dec. 31 18Si 703 
HU~S 7;11 
IHH9 1172 
IH9U ••• 1891 1,2:iS 

4.253 

No. of 
Df'utha. 

II 
13 
II 
19 
21 

75 

'_
AWOU_D' 

paid. 

£ .. d. 
llU II II 
130 U II 
llu " " 190 0 U 
210 U U 

750 0 0 

MANCJl.E8'l'ER. -:--1---1' --;';:-:;--·,--NO, ~.---A~:U:'--
ate, t Y caf. ,Members. Death". Imid. 

- - -- --- ------ -

,; .. d . 
)J(·c_ :n IHHi :.:19 :J :111 " " 

" 
lMHH ~I:i ; ill " " UHI9 255 4 I" " " 1890 ;H1S n I lill " IJ 
U49J 313 G 

, 
Gil " " I 

I,R1!'; ~~·I~;-,-·-

Average Dumber of financial mflmbers in pro
vincial hrooches other thaD MUDchpster per 
year.. .. .... -g50 

Average number of deaths per ye.. • 1 U 

Average number of members Manchester 276 
" " deaths _ - 5 nud J over 

Total average number of members per 
y .... 

Total.vonge number of ,lroths per y .... 

Total amount paid 

J .• TENKTNfI. 

2,094 
39 GUU lover 

£1,960 

July 4th, 1893. 
1 fi8, Camden Street, 

London, N.W, 

... In forwarding this Rtatement to the Secretary on July ,Ub, 1893, the Witnet18 ,tated that the detailll were taken from U the 
union books for the years named" and regretted that be W&I uDable to give" tbe sick returns IOf a like period," Mince tbe lick 
funds were U m&Daged locally in each branch."-G. D. 
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APPENDIX LXIII. 

LIST of STRIKES in connection with the BAKING INDUSTRY. 

Actual or Approximate 
Date of No. of He I! 

Locality. ----- ~. CU)(t. 

ment. ~ tion. I Work. • 

('au~('. U('6ult. Ucnmrks. 

Commence.! Tennioa- Atfeeted. ! Ont of f! 

, ----- ---'---'---'------------'-------;-------------------- - 1-

l.ondon 5,000 8110 3,lH'1I 

St'pt. IFl!1O .Tunc IN91 i MnnchcKh!r 700 150 1 1,0110 

July IH!II Mar.IS92 I.ivcrpool ~ 800 IOU 6UO 

l~UJ l!'cu.lI'192 Birkcnlwad '00 3u 

Mn)' IS'J1 : Dec.UH.Il ' Leicester -, .00 33 280 
, 

1892. Wolver- 1511 10 
IIMnpton. 

Lonr hourI'. low wagel', 
hwl ,.,auitarv cnn· 
ditiClr;". • 

J.ong honrll, low wRges 

Long hl)urs, night work, 
'low wages, 

.. .. 
Lon~ hours, indoor 

living, low wages. 

Terms obtuined 

.. 
.. .. 

Terms purtinlly 
obtuined. 

LOD/.!' hours. low wn~(ls. Not liottie(l yet. 
night work. 

Conducted peace
ably. 

Conducted pence· 
Rillv. l:W lIlf'n 
ollt' whl'u litrike 
c).Jscd. 

Conducted pcncc~ 
ably. 

" .. 

APPENDIX LXIV. 

LIST of PnOAECUTIONS, with DATES and RESULTS, instituted (under Section xvi. of the 
Act of 1822) by the AMALGAMATED UNION OF OPERATIVE BAKERS AND CONFECTIONERS 
(London District Board) against the MANUFACTURE AND SALE OF BREAD ON SUNDAY. 

ANNO TERTIO GEORGI[ IV. REGIS. for loss of time in instituting I\lld following np tho 
prosecution, at a rate not exceeding three Bhillings per 
diem, and to be paid to the prosecutor or prosecutors 
for his, her, and their OWll use and benefit. aDd the 
residue of snch penalty to be paid to such jUfltice, 
and within seven days after his receipt thereof to be 
transmitted by him to the churchwnrdens or overseers 
of the parish or parishes where the olIence shall 
be committed, to be applied for the benefit of the 
poor thereof; and in case the whole wnolmt of the 
penalty, and of the ('.osts and expenses aforesaid, be 
not forthwith paid after conviction of the offender or 
offenders, such justice shall and may, by wn.rnmt under 
his band IInu senl, direct the same to be raised and levied 
bv distress nnd sale of the goods and cbnttels of tho 
otl"ender or offenuers, and in ddsult or insufficiency of 
such distre88 commit the offender or oHenders to tho 
hllllBO of oorrectioD, on B first offence for the space of 
seven davs, for the second offence for the spaee of 
fourteen dllYs, and on a third or any subsequent offence 
for the space of one month, unless the whole of the 
penalty, costs, nnd expenses be sooner paid oud dis
chlU'ged: Provitled nevertheless, thAt it shall he lawful 
for every Dl88ter or mistress baker, xesiding 'within the 
limits aforesnid, to deliver to his or her customers, on 
the Lord's Day, any bakings until half-an-hou~ past ODe 
of the clock in the afternoon of that day, Without in
cnrring or being iiable to (Wy of the penalties in this 
Act contnined. 

Cap. evi. 
An Act to repes! the Acts now in foroe reJnting to Brend 

to be BOld in the City of London and the Liberties 
thereof, and within the Weekly Bills of Mortality J 

und t~1l mil(\s of the Royo.] ExchaDge; and to provide 
uther lleguIationa for the Making and Sale of Bread, 
Rud preventing the Adulteration of Meal, Hour, and 
Hrend. within the limits aforosaid. [22nd Jul;V 1822.j 
&lction XVI. Provided always, and be it further 

enRcted, that no master, mistress, journeyman, or other 
porson rflHpel'tively, exercised 01' employed in the trade 
or calling of 0. bnker within the limits aforesaid, shall, 
on the Lord's Day, or on any pw.tthereof',make or bake 
any brclu.l. rolls. or cokes of any sort or kind; or shall, 
on nny other pad, of the said day than between the hours 
of nine of the dock in the forenoon and one of the clock 
ill tho I\ft~)'lloon, on nny pretence whatsoever, sell or 
exposn to SUIA, till' permit or Butl"er to be !loid or exposed 
to IIl1ue, "ny bl't'ad, rolls, or cakes of any sort or kind; or 
hakA or deliver, or permit or Buffer to be baked or 
deli ,·ored, IDly meat, pudding. pie, tart, or victuals, 
except BR h~ilU\ft.er is excepted, or in any other manner 
eXAmep the. trade or oalling of R baker, or be engaged or 
emplnyl1d in the business or oocupation theret)f~ save 
anu exot'pt so for 88 may be nElOO888l"Y in setting and 
Rupel'intt'udiJJg the sponge to proplU'e the bl'eac:l 01' 
duugh for the following day's baking j aud every person 
ott'euiling ngn.iust the IP8t-melltioned regnlations, or any 
oue 01' more of tJwm, or making nny sale or delivery 
hereby "Uowed otherwise than within the bakehouse or 
tlhop. 'Dnd twing thereof convicted before any justice of 
the penoe of the city, oounty, or place where tho offence 
shlill btl t'ommitted, within six daya from the commission 
tht'rt"Of. t>itJter upon &to viow of [mell ju"tioe, or on con. 
ft.·BRion by thl' pu,rty, or prouf by oua or mOl'e orediblo 
witUt'M or witnesses upon oath or affirmation, shall for 
ev('ry su('h OffllUce pny BUd 1lD4lergo the forfeiture, 
POUt\lty. &lull punishment hereinafter mentioned; (that 
18 to AAy.1 fur till'! tlnJtoftenoo the penalty of ten ahilliDgs, 
fur t.ht.~ tmColUl otl't:mce the pewuty of twenty shillings. 
amI for t.he third IlUll every subsequent offence 1"&

"l't'l,tivflly the ponalty of forty ahillings; and sholl 
mnnmvt'r. upou t'Vt~ such oonYiction, heRr and pay the 
('Hats Rud cxpenaes of the proeeeUtiOD, Inch oosts ond 
PXpellSt'B to bt.' 888e8Setl, Bl~tU(>(l. and asoertariDed by the 
jUl!Ilil'" l'l)}t'\;t,tinJ.(, Bnd the amount; thereof. together 
wlt,h tmt'll part of Hu. po:'Dalty as such jUlliit\O shaH t.hink 
prol"'l' to lw "HOWl"'! to the prosccut.or or prtW.'Cntors 

'l'he ahove Section is incol'pomteu in on Act of Willirun 
IV., 1836. 

';'The subjoined are cases snmmoned under the 16th 
SC<'tioll of the Act for baking and selliug of brend on 
Sunuu.ys. l\lld the anolDaloll8 tleoisions of tho magis. 
trn.tC's ;-

Thrun .. Street, before Mr. Lnshingtou. 
1883. .I: •. <I. 

Jan. 11, Mr. Sline, High Street, Whilechapol 
-Ji'ined - - - U 1 0 

.. 11, Mr. Prits, Commeroial Road.-DismiBacd. 

• III (orWl'U'dinll this lillt to th,' ~'('n-fm'r tht- WiIH.,,,,,,, ill Il lellt'" 
(,iNIt·.1 .11111,'.bt l.ah. I~:~l. stnt ... IID." '{"\lIo\.;~! "1,: Sill'" o! tb,'", N''''~''{'II' 
.. 11nIDi, v.-h1l'h rust till' 50('11'11 ahc!:u 1'"11 •• th.'rtl rar" litnn' t>nk.'ri,M, In 
.. Lo'ttlOIl 61 the ,,""""Ilt IIUlI". whl'n- Ioft"",1 IS hllh:llI:lIl,\' ,lrawll (n'll, 
" 11,,· """ll I"':"n' I:! "',,1o,,," Otl SUlliill,V Ill,a(ht. Tim. l'I"'lu'h "lllw law 
.' nn .... ""t:.\t'S It 1'",,1"'11 uf Ihe b;'~l'I'" l")IIIITICIKlllj!' wu.!'\" at !Ill Ull 
~ :O:\LI"I:I~' "H'nit'r."-(;, 1\, 

IH2 



612 no\'.\y. CO)DtlssIOS oX ".\Bol'lt: 

h .. ~'; 
}~L'!J. 15, Mr. OpoclUuslt.y, Commorcia) Uoud. 

-}'i.netl 
II 15, Mr. LiherDlanll, Chnl"(~h Laul', E.

Fined 

.. 15, 1IIr. Lenkin, Commercial Road.
Di8mi~ed. 

Worship Street, before 1IIr. Bushby. 

.£ 
0 

0 

•• .I. 
5 0 

1 0 

April 5, Mr. Ro~n1)erg.nellLane,E.--Fined 
10 •. and 2 •. CORtS 0 12 0 

5, Mr. Morris, Chicksand Htreet, E. 
Fined IUd. nOll 2s. costs - II 12 0 

" 5, Mr. Ludwig, OM Montagne Stroot, 0 12 0 
E.-Filleu lOs. nnd :.!s. costH • 

" .), Mr. }'reoomllD, I)elhnm Street.-
Fined 108. and 28. costB .. 0 I:! 0 

JI 5, 1\.[r. Hurris, 8pitulfieltls.-Fiued lOB. 
uuu. ~8. c_osts 0 12 0 

Guildhall, before HiI' Thomas Owden. 
'J 19, Mr. Stine, Middlesex Street.-Dis. 

misseu. 

Worship Street, before 111,·. HOI1llJ1Y. 
1IIay 23, Mr. Rosenberg, Bell Lane.-Fine,J 

10 •. and 7 •. costs - - 0 17 0 
" 28, Mr. Hanis, Spitalfields.-Fined 10.. 0 17 0 

u.ud 7 •. costs 
Thrunes Street, before M ... Balguy. 

June 14, Mr. Opochinoky, Commercial Rond. 
-Fined - - 0 2 6 

" 14, Mr. Rosenberg, Commercial Road.-
Dismissed. 

Thames Street, hefore Mr. Lushington. 
Aug. 23, Mr. Rosenberg, Commercial Road.-

Fined ~ - ~02U 
" 23, Mr. Freedman, Morgnn Street, E.

Dismissed. 
" 23, Mr. SolmoDs, Back Church LaDc.

Dismissed. With 58. costs to pay, 
ill the latter two, by the prosecu
tion. 

Worship Street, before Mr. Rosnck. 
1884. 

July 17, lIIr. Rosenberg, Bell Laue, E.-Fined 
2l. and II. 3 •. costs. 3 3 0 

" 17, Mr. Gottlob, Bell Lane, E.-Fined 
10 •. Bnd 5 •. costs 0 15 0 

" 17, Mr. Goldstine, Flowerydcnn Street, 
-Fined 10 •. and 2 •. costs 0 12 (I 

" 17, Mr. Barnard, Chicksa.nd Street.
Dismissed. 

Thames Street, lJefore Mr. Lushington. 
Aug. 15. Mr. Morris, Fieldgate Street.-Dis

missed. With 5.. costo to pay by 
the prosecution. 

" 15, Mr. Rosenberg. Commercial Road.-
Fined . 001 

" 15, Messrs. Levy and Lestel', James 
Street, Commercial Road.-Fined 0 0 1 

" 15, Mr. FreedmRlln, Morgan Street, 
Commercial Road -Fined 0 I) 1 

" 15, Mr. Dornay, Fiehlgate Street, E.
Dismissed. 

1885. 
Marlborough Street, before Mr. Mansfield. 

JUly 1, Mr. .Jemilli, Haymarket, W.-Dis. 
missed. .. 1, lli. DurllDU, F.iJ:th Street, W.-Dis-
missell. 

Thames Street, bE-Core Mr. LUf!.hington. 
1886. 

June 24, Mr. Max Un'eu, Fairclough Street.
DiswiS8('tl. 

" 24, Mr. I. Hun'iR, Remers Street.-Fined 
21. aull 21:1. CURts 2 2 0 

" 24, Mr. M. Hosenberg, James Street.
Dismi~sed. 

Worship Street, before Mr. Hoaack. 
July I, Mr. W. Wermnn, lIIiddlesex Street. 

Fined 5s. Rnd 58. costs 0 -10 0 
or 1, Mr. laMe Harris, Pelham Street.-

Fined 21. BUd ll. J •. costs 3 1 0 

ibN;, 
July 

" 

I, Mr. J. lloscnbcrg, 11<>11 Lane.-. .t· •. .1. 
Fined 2L and 11. t.. 00010 3 1 0 

1,1<11'. Jlarnett, King EdWRrd Rlrct't._ 
~'iued t ... nud Ii •. COIIts 0 10 0 

l\farlhorcugh Street, before Mr. Newton. 
If 28, Mr. J .• Temini, Hn.vrnnrket, W.-

Fined lOs. oocl ~. (,!ORts ~ _ 0 12 0 
Aug. II, Mr. C. ])unmu, On'ek Htl"Oet.-l;'iucd 

lOs. fWd ~. l'.O~ts. • • 0 12 0 
tJ 11, 1\[r. E. Grimlllt'll, O .. 'rr.iol"ll Stl'oet.-_ 

}~ill('{114)1I.IlIlU 2M. cost!'! • • 0 12 0 
.. 19, 1\Ir. J. J-emiui, Ho.ymlU'k(~t.-;· iUI.'tl 

11. and 20. oosts - • J ~ 0 
CJerkenwell, beforo Mr. HONlck. 

19, Mr. A. Vickot, Chur~h Stroot, N._ 
}'iacd 108. IU.HI 2 •. cOSUJ - • 0 12 0 

Marlbol"Ough Street" hcCore '!\Ir. Newton. 
" ~8, Mr. Ouone, l:tlgwlU"t~ ltoad.-Fill{'tl 

lOs. ll11d 4 •.• .osta 0 J.l 0 
Clerkcnwell, before lIr. HIlSil<,'k. 

Sept. 2, Mr. A. Vickot, Church Street, N.-
Fined 11. and 20. ooots. _ 1 2 0 

.. 

.. 

.. 

.. 

Worship Street, before Mr. Hannay. 
2, Mr. Roaenberg.-Diamisaed. 

Marlborough Street, before 1IIr. Newton. 
8, Mr. A. Viokot, Church Street, N.--

}i'ined 68. aud 28. costs • _ 0 7 0 
8, Anglo-AUKtriall Confectionery Com. 

pany.-Fined 5 •. and 2 •. cooto . 0 7 0 
Bow Street, before Mr. Vnughau. 

9, Anstro.Hungarian Broad C'Jmpany . 
-l'-'ineu 3s. and 2". costs • 0 5 U 
Westminster, before Mr. Partriugo. 

II 17, MeBSrB. J. Tognolo and L. CoRftavellll, 
(!TBy'S Inn Rond.-Withdrawn. 

lIIarlborough Street, hefore lIIr. Mnnstield. 
" 22, Leon Oharrington. - DismlSRed. 

Thnrn .. Street, bsfore Mr. LW!hington. 
" 23, Mr. HnrriB.-Dismi88(1d. 
" 23, Mr. Debrowski.-l>iRmisscd. 
" ~3, Mr. RoseDberg.-~l11ed • 0 1 0 

DELIVERING SUNDAY DINSE"S AFTER H .. Uy.P .... ST ONE 
O'C1.0CK. 

Clerkenwell, Defore Mr. Jlarstow. 
July 30, 1IIr. Oldecope, Central Street.-Fined 

5/1. and 28. costs - • 0 7 0 
" 30, Mr. Henrick.-Aujoumeu anu dis. 

misHeu. 

Clerkenwell, before Mr. BarHtow. 
Aug. 5, Mr. Vollmnr, lIath Street.-Hned I,. 

nnd 2 •. costs - • 0 3 0 
" 5, Mr. White, Central Street.-Dismisscd. 
" 5, Mr. Andcl'"8On, Lever Htreet.-Fined 

16. and 26. costs 0 3 0 
Clerkenwcll, before Mr. Hosack. 

.. 19, 1IIr. Addy, Hhepherdeaa Walk.-Fined 
10 •. and 20. costs 0 12 0 

Clerkenwell, hefore Mr. IIJUlnay. 
.. 10, Mr. Chamberlsin._Adjcurned and 

diamiosed. 

Clerkenwell, before M:r. Blll'Stow. 
Oct. 7, Mr. Rne!, Esaex Rosd.-Fined _ 0 0 6 

NOTE. - Out of the 01 8ummoned 39 convictions were 
obtained, 20 dismi8K3ls, Rnu 2 witlulrn.,,·n. It will be 
observed that there were 21 CIl868 adjudicated witwn tile 

plaiD meaning of the Act. 18 ~IagiHterial-made Law an,l 
out of the 19 caseR tried before Mr. Ltudungton 10 ~ere 
dismi88eu j and only once did he ghe the prnsecutol'l 
the fnll benefit of the Act. The proBecuwrH were ulmoe, 
invariably s_1 nt Wo",hip Street. The contrary 
W'nS the else at Ilhn:.~':'-8 Street. 

W, CoLEY, Secretory. 
London District Board, Amalgamated Union of 

Operative lSak61"8 and Confectiono18. 
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APPENDIX LXV, 

SI;MM.dU't;lJ EXI'I';~[)I1'UIlI': (UI\IIEII GENERAL HEAl») OF TilE GLA'" BOT'fLE MAKI-:t<' OF 

10RKSIllitE UI\I'rP.I) 'l'RADE PROTECTION SOCIETY FOR 25 YEARS, 1t>67-91 INCLU8I\'E, 

AND A V}:RAGES PER ME)IBEII. 

Donl~tif)lIlllld Irn\"!'!lin!fIJ('lwflf 

~lIlk'I'lI1nnalion ht,IWfil 

YUIIl'l"} IH'ndlt, includiOlt hl'OI'tit to willows, 
1".lI':'!·nJ1Rul.·. 

QlIllrhlrl~' Dntillpt'('in.l tldew.diollfli 

Tl'Otlo Jllivilt!fCf'tI or protectloJl 

SnlnMfWI (If h",w'h omr-t'rs, ronlle\! m.".·tiuWl, 
.lIlt! trot of l'(IOm!!. 

Printinll'. It.atiolll'ry, nocount book", IIOlltuKo. 
hlW t'a:pell!W~ Rnd liundri,'S, 

Gnlflhl t<1 nlilf'r tnLIh~. 1I850CililioIlS, lind 
iUlititlitiOIl!l. 

l)elkit'lIcil'..!I 

TutnlH 

lJonnlinn 11Iltllrll"dlili/l hl'lwrtl 

8UI1l:1'IlIIIIUIII i<Jll b"11lJfit 

l1ul1I'ml \)(I!nf>fit. inclmlinp: llt'nlllll In wilh'w!I. 
\K'I' :!'lIh u.ull'. 

QUI\t'wrly ~ud special d('i('-gations 

Tnulc pl·ivil(-'g.>II 01' prolt-ction 

Slllllr;l',~ or "1'I\n('h olllc.'l'li, council mCl'liuff!!. 
IUIII n'lIt or roonul. 

l'rinlin:l, ,lutiOlIf't'y, IlCl'olmt. houklS, IKllllu,."!." 
Inw t'~IIl'IIM.~, nnd !<Oundl'ica. 

f; l~lUh' til (ltil<'l' 1 null-'l<. ",,,-'locintiuIIN, IIml 
ill, .. litnlj"IV" 

Tuhds 

lkmnlitlll ""Il 1 \'In I'Ililll{ IM'lwlli 

~1IJ>l'l1mn\mtmll ht'nl'!lt 

1,',uII'nal 11I'I1I'lIt, illdl.ulilll( hl'm'rll IAI \\ i,III",_~, 
p"r :Htl; Hul," 

l~nurl('t'l;\' IIlItt 'l-M,(,;1l1 d.,I"llnl ;"Ii'" 

~Uhld, ~ or III"tllwll oltkt,~ l'IJUUl'il 1lI1 ... ·till""l<. 
~1l<11"llt or 1"'.1111"1. 

YCllr dulillJ[ lJ.,(". :!SrJ, ~ Y"sr .'wliulot No\'. 2:lnl. 
ISti;. l~j.,. 

.h"mgp- :--- - - I .hCr!l~~I' 
P.IJ1I'wlitll".: p,'r J::"lll'lldillUt"1 rWJr 

•• I )I,'mher" :Membcr. 

&: N. 

17 • 

rI. I.e 8. It. 

"I i' 7 , 

o 0 I) II 

;!tmOH IIliO 

l:!!:t 1\) 

711 n i)t 
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tU 11 ti 

17,'; IS 
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l,i6li Ii 7 

I) as,' 
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() :l i~ 

I 
OlHl~i 

" ,. 11 I 
(I 0 01, 

I :! 10 ~I , 

_t ~. rI. .c .~, 

I.PI[ 1 1:1 I~f 

Ja,liji OOlit 
! 

:!11()~) flr,Wi 

u ~ 1'1 

, () 1:1 :11 

(l ,> sf i 
I 

II!!:-I I 0 1 11 

:t!l S ::; '(l 1 1 

Ycn.r l'lulin,IC Jun. lith, Yt'GI' t"ndiI1IlIX'('~ 19tb. 
l'iiO. l'.IiO, 

.\\l~rm:Q I .\n'mJ:(' 
EXpl'nfliturt" 'WI' RXlwndillirt'. , 1')1'1' 

I !l1"II1\I{'I'. I 'fl'mbt'r. 

, 

f! 1'/. rI. J! II. d. i 
2UiIU6,OG6'1 

16 16 0 " 2l! 
, 

H.I 0 U :I 11 I 

IjS 7 " 
:!:I·, ,II n n 

15l HI 2 II'" 0 I 
, 

:!ll 15 S ,0 II III 

~~~ II; 111 1 .. " 

.c ,~. II, 

,14 H U 

270 0 0 

I lB •. d. 

10 <; II 

I: " : 
~: ,: :: I: :. ';1 
, .. '" "10 
~I 14 at II • 0' 
1U260 0 

'OiOOo! 

I,OiO 1Il ~-! ~ 

YI~lr t'nrtilll." :\'uv. ~Olh, Yen.\' {'ndin!! ,Jnn. 131h, ' Yl'ar l'udiul/: D,'('. 15th, Y.'lIr ('IUJinlt' !"t~O\', Ifith. 
1'1,1. 1, ..... :1. ll'7:1. I1'l7-l. 

.\n'nl~(· A\"'I'I~'"(l I A\'crn~,' i .o\vl·mg.,' 
E:qll'nriitun:. I I)()r I HXf":'IIdilnn'.' pt'r 

I Ul'lllhllr, 
ll:xllelltiillH'I.'. : Ilt'l' ,E~I)CI1l1;hIl1l, , IM'I' 

: M"lIlhcr.' ,:\kmlJ"I', 

.£ If. rI. 

2.')1 1710 

43 " II 

7U IS to 

£ II. d. 

II U 

" o , 

(I lit 

7\1 IS 0 I u 2 0 

12-1 n: u :~ H 

,u 7 " 

1; s. rl. 

17 10 

111 13 U 

:1117 II II 

1i·IIO n 

" 0 " 
173 j) t 

£ 8. d. 

II 0 41 

U :.l 11\ I 
o \I u~ 

o 0 " 

II :j 111 

.£ 8, ", 

7 II 

un II 0 

3J,'i 0 U 

-18 IS 2 

{I Il 0 

131.1 1 11 

.e II, rI. i 
o 0 It 

u H 
II 2i 

o III 

o U II 

(I t lilt 

j.;lUll II 

! Member • 
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I 

3Ull U 0 I" 
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I 

I" , 
o 0 0 I II 

1'10 U 5t I II 

ii2511i'u 

(. 7 

I lo! 

21 

'\ 
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o " 000 IJ (I II (I 0 II 0 

0\ I '.m 7 11 ~ ,) 1-1 01 

n 0 0 ! (I o :: lH~ o 0 u 

il3 0 n 014 IH 

Y,·:tr t'lI,linlt .Jltn. 10lh, Y,'nt' !'\lllil1~ D('c.11lh, YCII!' t'lldil~~~XO\" 12th, Yellr ('ndill~ JRn. 6th, 
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1 1 

~IO (I II i II l~ 

£ •. rl. 

" 
:;:1:1 \I .. 

I~i I:! 1l 

AVCl'llI{O i A\'crllll" A\'C)'!UlC 
pt'" I' EX~I~lHlitUl,(,. I~r I E"I.H'ndituft'. Pt,W 

Ml·mlwl". ' lIt'IlII,,·t·. ! ~[cmto..'I" 

£ •. d. 1 .£ 8. d, 

HI' 
u I 111 

o 
1211 IS 0 

o ,; III 1 ::;'11 0 II 

.c 8, d, . " 
o :! H 

o Ii 1'1 

" • 0 

.£ ., d. i £ ., d. 

j 2 13 7 

o 3 :01: 'ill" 10 0 

-IIi!1 0 0 U S III 

233::.s O,'ul o ., 'I II. 

II . 1 11 s\ 3,ss1 0 II !I 7 ;;: 

:!h' () II n40 ut 

I'I·IllILn.:, IIlntitl llery, a('t'",unt books, IltllltBjl\',: 371) ~I u 0 
IR\\' t'\)It·U';I'S. mlll Sllll,h'.t,~. 

170 I~ .. , 
ti\'!\Il1ll hl "ther 

iHlIlltUtiUl1It. 

Tot.'lls. 

... 1 II 0 

"I:! 17 11 

:!,tI."I!1 I TI.~ 

i 
lOtI 
I . ,. 
I 

11. 

: ~ I';' :11 

o 0 (t 

o 0 • 

970 !IOU 

11\11110031 

63 0 0 0 

31) i 1I 0 61 

""'~; ~-i ~-;:~I-'-"-"-_-'_'~-~'-I_i_7_. ~ 
<iH 3 
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non~inlllllld Im\'ellinJ( hCTlt.'f1t 

HmiRmtion nnd hllnl'volont ImUltl 

SUIJcrunnuatiulI l)('JIl'lIt -

, 
I ,h('~ 

I 
RJ:lK"nditure. lH'r 

, It''Dlher, 
i --- - -- .. _.-- --- - -

J: •. d. 

-IS,M010R 

.1 0'" 

.' 215160 

: ",:; I 
o 0 n \ 
(I :I !oil 

P'mwrnllM'nt'fit, including bem~flt to widowlI,' ;U, 0 0 U Ii 1\ 
pt'r :!-Ilh Rllk. 

QUArt.orly and IIJlI!Cia.l dt·\I,t:tationa 

Tratft' privih'Fl3!I or prolt'Ction - I 4,..1'" 18 0 : a 1:. Ii 

Salaril'!j "I hrd.nc~h office .... coullcil ml;'('tin,n. i 
and "'lIt oC rooUl!!. 

l)rilltin~. lIt.a.tionp.ry. ~unt hookl. T)Q8t8f(t', 
law "IPCIIJllri4. and slIndrlt'lI. I 

(~rant.s to ot her tmdc8, 08l1ociationll, nnd , 
itUiltitutiollS. 

])l'ficil'ncjl'jJ 

Totalll 

I 
197 17 114 I (l a Gl 

911 II III i IJ 
i 

" 0 0 

9,457 

I I 0 ~I n 
I 

! IJ 0 0 

£ II. fl. i.e II. d.1 I. •. d. • " d. 

2$.141 II 0 

II 0 0 

1:!1 )II 0 

, , 
, 5' : l,W! IR 6 . 1 7 lot 

ill 0 

" , 
72000 .• , 

1"10 i ot8 

:!."J7 u 0 0·' lU i ~79 tI 0 US" 

.... j tl 7l 

lS11 a I) 

II I ot 
I :! 17 6i 
I 
1" • 6\ 

,n 0 :U 
j 

I 0 6\ 

.f6 15 Itt : 0 0 Il~ t 

2516810. I~ i 

I 
108 13 10 I. • 11, 

106 10 lit ! 0 '3 ot: 
I 

I 
2O}60006, 

o 0 0 'n I) I) 

6.u86 1\ lot I G 13 ut I U8B 1 8 '2 D 7 

t •. ~I. ! I! ft. J . 

R17 18 7 0 If: Il 

43000Ulo 

186 10 I) 0:1 it 
2f.,'t 0 0 O.,:! 

41 15 0' 0 U !II 

91100.01111. 

111 12 0 \) l! 11' 
761.1U 0 at 

o -t- II 0 0 ul 

1.8'1' ID 7 1 IS 10 

·Year endillg :SO", Dth, Y .. nr endm!C 1)f>c. 2Dth. : Year endinl{ Nov. 30th.: YOOrl'ndlflll' Jan. St-tb. 
lJoi."!:i, 1~"Ii. I lli85. l1o\M7. 

I ------, ---,·--"-----1-- ---------- -----
I 

A \'or!!KC . A ,'CfBR(! I A vemge : A V{!rDKt' 

_____ ~E_Xp~_8(I~~~~'1 M~~;be~ :xJWn~.~u_~~ M:~~~·l~_x_:dlture~ ~rm~r._il E~~nditllrn~_' ~t!I~~' 

Donation and travelling benefit 

BmigmtioD and benevolent grant-s 

SuperannulLtion bonoflt 

Punl"rnl IN.'ncfit, inclndinR bem,nt to widows, 
per 24th Rulf:!. 

Qnartet'ly and special delegations 

Trndl' privil~el'i or protection· 

Salnrit·!! or branch offioors, counoil meetln~. 
Bud rent of rooms. 

Print in". Htationer~·. ft.C{'~unt books, postage, 
law l'J:pen~, and sundMtJI. 

.£ 8. d. 

910 0 0 

.. 0 • 

179 12 0 

~(I U 0 

87 7 11 

! 1 i , 

I
, £. ,'7' d," £ If. d. ',£ ,. d. M •• d, I ••• ~: 'I 

2,iMIH 3 i l18 7 2._1801112 ... 

1

"21 ,oo •• I"i!l /lOO. '071 

o it 01 240 11 U t (} 3" 211 10 0 I' ••• 3 at i 
05H ~JOOIOt;7 3D300 1': 

• "I 
o 0 6~ 

37121 ooat 331110iOOIitI 
I 

S21t10 0061 ,000 

172 7 " i 0 II 01 

li6 110 10~ I 0 0 

tU681 036t 
, 

206.f8'0281 
1 
, , 

12612 3\ 0 7t\ 

• •• d. l: •. d, 

6,013 18 0 3 17 " 

8100 () 11 

3801200"tl 

t6UIIJ u ill" III 

96 8 7. 0 ~f 

!l,OM}j fJ r. 10 

88611 it I).i- Ht 

PO 71 • 31 

'Granh to other trades, IlSSOciations. and 
ilUltitntions, 

,a. "' 1 •• 11 221 2 0 o 21.li , .. ," 
I 

o 7 

DoliciencicK 01101°.110 

I 

o 0 u U 0 0 

--~-I 

000 ooui DUO 000 

i---I-----I- . 
Total!! ~,409 (ij 2 2 7t 

, 
:1.\1111 3 II ~ 18 6t 3,743 18 4-t I 2 D 21 I P,li76 D 01 I fl a 2' 

II I 

CIn.&;Cll or Expendit.uro. 
-I~:~ :ad~~Vernge-~en~ ~~~t'dl Av,,-r:;c "':1' l'n~~~:-~"f>t1Ige :YP.llr ended: Avemwe 

I DI:0.26th. I per : Nov.2hth, per Jim. 20th, pl.'r Vee. 22nd. '1 ".., 1 1887. • Membet".: IS&!. ,Mllmh('l'. 1890. 'Membor. ' 1800. Member. ' 

--~--

.c B. d'I' .C 8. d. i t It. (1.1 ,£ 8. d. s: If. t1. ! .£ II. d., ,£ •• (I, , .t •• Ii, 

Donation alld trnvcllitlJr ,1.M1 2 .j 1 I) 4i Itl'861 7 2,1 " I! t.:m 13 i'4 i 1 iI 2' l.26:!.j 01:1 a, 
ill'lIcHt. I 

Hmif(I'Iltiul1 nnd bt'nc\·olcnt; 11 0 0 0 0 (1\ I' :!} 0 () i 0 0 3: -i'l 0 U 0 I) 6 it I) 0 I 0 0 11 
gmnts. I 

SlIpf'rannllnlion bf'ncnt 307 15 ~ 11 .. U I :us 15 I): II .. r:t ·"n 6 o 373 10 0 o 3 11 

Funl'ml benent, incilldin~ 
heRf'lit to wiclow!!, plo'r 24th 
Rule. 

160 0 II 0 2 It I 171 10 HI : 0 2 2J g~ .. ) •• 
o .s 3\ 

01 •• {'91'.0) .. '0 • 2 01: 

Qllurterly aud special delt~ 89 6 =»1 0 1 211 GiD9t:OOR 
lions. 

Trtull' privilcges 01' prOWction! U32 15 (\ 0 12 6' 

Sularics of lll'umil ofTiCl't'S, 227 15 0 I 0 3 of 
(:onnl'il llIl'Ctin/(s, und rent 
of l'OO!:lll. 

l'rilltin;. !ootnlinll{'r,\·. IWCllilut 
huoks. po~tlLlWS. haw ['x
Jlt'R-'<e", and sHudrl,'s. 

.341 1:.' :a: 0 

13 16 

2&J 0 

i 
o Ion 2 

~I I 0 :1 (i 

WW-J- I UI2l 
, 

27 8 71 0 0 Sf I 10. 16 8 0 

000000 

:~42i048 

o • 

330 
01-
a' • 

• 0 

3 .st 

1.;1 11 II 0 1 Dt' 137 tJ 5t 0 1 :Ii 

, 
, 

Gl'lInl .. til otilcr t1"8IIi~. asso
{'intiOfiS. nnd Institutions. 

:a I:! II [() 0 78{t&iu ot 
I 

71 17 " 0 I) lot I 1-ll 18 10 : 0 &1 I 

, 

Ynar t~f1ded i AVI'mgo 
Dec. 21st, I l)Cr 

1$1. I Ml'luIJl'r. 

£ A. ,1. i ~ II. Ii. 

DiS I Ii! (I "I :.'1 

"0 
{':: 

(J ,/I /I .~ 

. 01" a Ii' tJ 0 /I 2 2 
l} 0 " 4) 10 , 

{
1l7 8 fJ/! 
76 3 IU) I 0 Ii 

I 
0.01.00 

I 
3fI3 l,I I) ;1 11 

11li!1II1H'fI J .~t 

127 13 6 i " 
I .• lG 9 I 0 0 21 000000 o 0 0,' OOOOU:I'OIl 

1l!'91~ I2 ;H!l 18 

• 

----, --,-----
6\! 1 

I 
7.t 2,';77 1 3H 1 Z oft 
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APPENDIX LXVI. 

SUMMARY OF EXPENDITURE OF THE GLASS BOTTLE MAKERS OF YORKSHIRE UNITED 'l'RADE 
PROTECTION SOCIETY, AND AVERAGE'!'ER MEMBER FOR 25 YEARS, 1867-1891, INCLUSIVE • 

YearM. 

1867 
1868 
1869 
1870 
1871 
1879 
18';'3 
1874 
1875 
1876 
187i 
1878 
1879 
1880 

Amounts. 

Il B. 0, 
1,758 6 7 
2,298 12 7 

9a6 16 Il} 
1,070 16 5 

962 B 8 
2,878 

7 III 713 o 7 
821 5 0 

2,069 1 11 
9,896 3 0 
5,041 15 9 
8,419 15 2i 
9,457 1 1 
6,086 • lot 

. ---.- _.-~----

Average per 
Member. Ye8l'!1. Amounts. 

- ---------_.-

'" .. d. Il 8. d. 
2 10 9 1881 2,589 1 8 
8 8 8t lK82 1,6;4 19 7 
1 • 8 1883 2,409 1 ot 
1 5 9, 1884 :l,991 5 6 
1 " 0, 1885 3,743 13 

it • 14 O· 1886 9.5i6 9 
o 14 11 1887 3,753 7 
o 16 I ItlM8 2,918 12 8 
217 9i 1~89 3,8H~ 0 7 
9 11 6 .. 1890 2,598 1 :t 4 8 0\ 1891 2,577 1 
7 6 5 
8 • 5< -----. 
5 18 91 Totals 'I 84,471 12 °i 

APPENDIX LXVII. 

------- .. --
Average per 

MelOber. 

---------_. 

'" .. d. 
2 9 7 
1 19 10 
2 2 7' 
2 18 61 
2 9 21 • 3 2, 
2\0 7 
1 18 0 
2 5 9~ 
1 7 4! 
1 2 <t 

--------
71 I. 8 

HUMMARY OF INCOME AND EXPENDITURE OF THE GLASR BOTTLE MAKERS OF YORKSIIIRE 
UNITIID TRADE PROTECTION SOCIETY, FOR 25 YEARS, 1867-1891, INCLUSIVE, 

INCOME. 

.£ B, a. 
(Jontlibutiona '"1 
Levies .. .. 
It'ines and entrances.. .. 
lIowkinlen,.t, 'J 
Sundries.. .. 
OrantR, .lc. 

100,652 8 1 

1,147 5 31 

101.799 8 4& 

EXPENDITCRE. 

Donation a.nd travelling benefit 
Emigration o.nd benevolent grants 
Supemnnuation benefit .. .. 
Funeral benefit, inoluding benefit to 

widows, per 24th Rule 
Quarterly I\Ild special delegation 
Lock·out allowance 

I Salaries of branch officers, oouncil 
meetings and rent of roomB 

Printing, stationery, account books. 
postages, law expenses, and sundries 

Giants to other trades, 088ocio.tionB, 
and institutions 

Deficiencies 

£ •. tl . 
34,835 19 7t 

574 10 0 
4.552 7 0 

7,842 15 10 
2,455 14 1 

21,087 13 5 

5,332 2 7~ 

3,065 ~ 1 

4,504 9 9 
72015 n 

Uillon .. , OoIober 29th, 1866 • 4,788 8 6 Balance, December, 21st, 1891 
84,471 12 Ot 

, 22,081 4 10 

106,532 16 lot 

Total income for 25 1"01'8 
Total expenditure 

In0lea1l& of income over expenditure 

£ s, d, 
101,799 8 4\ 
84,471 12 01 

17,82716 4. 

106,532 16 lOt 

4B:4 
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APPENDIX LXVIII. 

GLASA BOTTLE MAKER~ 0.' YORKSHIRE UNITED TRADE PROTECTION 801'lF.'IT, 

(n.) UNEMI'U)YF.lJ BENEP17 paid for TUREE YEABS, 1885-1888. 

The following is a comparison of the amounts of 
donations paid, and th€" mIDlhers of weeks' benefit paid 
for three yt'ars for "houses lllid.in." for" hna trade." 
for" fires ont " or " repi1il'~ of fUl'llnces." and for" lock. 
out allowance" :-

Mn,\' 17.1S.'Kl 

An,it".II,lSS!l 

Nov. I, ]M<ql 

Jan. :!4, 1S."7 

Apl'i I 18. 1>1~7 

.Tuly 11. }1<..'17 

Oct. 3, HIS7 

1l1ar. HI.ls..~! 

JUlie 11. lSS~ 

Sept. a, 1~ 

" HOIl!!!'" " Yirl'l.< 
laid.iI!." (lnl:'! TOI/d. 

c .• , d. t .. d. t .. d. 
i~. 11 " ~w J:! " H~ " IIi --

- 11.234 111 " ::!Zi :, " T,W:! , IIi 
i&s 2 • " 2 U' ",!,jli , II! 

I 
: 

·137 H • .J(j o I l'H 1 " 
- ,1,:Ui 1:\ 0 25 ., 

" 1.:1';2 Ii " 
• : l,7)l:1 7 " tl; - "I~~':':-" ~: , 

1 
- I 7l~U " 1U 7 n 7:?t, 1 II I 

If.tl r. " 150 (; II: 
: 

- I l:Jt, I 0 l:ili , 
" 

,';Ii 17 , 4-'«. 17 " -----
4Q.'H 0 ,WI H U 

H712 u '" " 01 177 15 " 
us " G 1l:i 9 " 

1,150 10 " !I 12 0) 1,1:>' 2 " 

Tntuhl per 
Yt'ar. 

J: .. d. . " " • 

:ow"'" 1:; " 

I ,51~' < " 

1.',;H " ,; 

---------- -----j ~---
,v,C06 12 6 677 140 0 I iO.2-;' I> I: IW:l"'l I; ,; 

The number of weeks' benefit paid :' -

I "JlOII~('~ ., rip'.'I 
Qun.rtc)·s (·Ildoil. lait.l-il~." unl," 

N'M. I. 1~-;1> 

Jun, 2·t, ISS7 

AJll'i11~. ISSj 

.1111.\' l1,ISS7 

M'l.r. HI. ISBS 

.111111' 11.1~"'" 

Totals 

~.i7U 

·I,04B ,< 

t.:!1l 

I 1.18'! 

C'.II:I 

T,,~,,!~ ,., )" 
\ '.111'. 

---- - :.'.11:; 

:J.:!'i:! 

11.1'!1 

____ ~.i"1~ 

Sjii 

It will be scpo by the nbo'\"c ('(Jmpnri~()n t.hat during 
three years 2G,201 wepks' donnnolls haTe been paid, Rnd 

• 

that tho amount. prod is lo,tMl. Gil. 6.1. ThlA jR fol' 
donations alone, iuuf"pauJt'nt of "lock~unt nllo"·IUlt'fl-." 
The "total nnmUer of wcekK' lWlwtit pn.hl during t.1d" 
period is:-

DonatioDe 
Lock-ont 

ToW 

:1.5,21,)) 

·h 7tl!' 

30,070 

Thf' amonnt )In.hl for the AIlmo pmiotl is-

t; '. d. 
Donations 10.28-1 fl 6 
L<K.k-ollt 3.797 4 II 

------
Total 1:1-1,1181 10 6 

'I'he average number of week,,' booetit-donntjnoa and 
lo('k~Ol1t paid to the unemployed Jnring the RODie 
periotl-is 179, Bnd the RDlount paid per wc('k ia 
~31. 168. 4)d. 

The average Dumber of weeks' UOlllltiollH puhl for 
November 26th quarter, lH~. is 2Hi, nnt! tho amouut 
paid per week is 961. SN. 6ri. The Rvorng(,K for Ve('('mher 
~6th, 1887 quarter, the corresponding qURwr for tho 
previol1s year, were 98 weeks' henefit, nud the wockly 
amount 4UI. 118. od. 

II will he Hf'Cll hy refere1lce to the foreJloing tignre8 
I hat tlw number of weeks' tlollutiollH paid .luring the 
Infolt qUUl"Wl' (NoycmhOl' 26th') iH 2.57H, nnd the amouut 
paid iH 1,10.11. 28. Uri. It is two Y('111"8 Hinc(' M lurge a 
:·i\un WM paid in ODe qllnrter. 'l"lw number of w(>oks' 
henctit then paid (JIlDuary 2·lth, IKR7) "Was 4,(~14J umI 
the mD(11Ult }laid I,SnUI. Ux. Od. Hut the fllWIH dn. 
('l'ClU1Cd IJY :!,oaU/. tlU\t '!lInrh'l". 1,·17t1/. lUlR I.H:I'n paid 
in lock4out allowlilwe. In tIm uhm'lIl'e of tiH't;C tlj:,,'1lfcK, 
who could imag-iu(' tJmt. lIn ring n pt· rio..! of n JiUlo VVClr 

t.hn·c J('.ars, tiw ~ot~id,y lm.d paid iLX I"m,i ./i.ll' out of 
work allowa.llCt~ ~r,,~111 W('C).; .. · 11l':wlil, 1I111"lllItillg' to 
Itl.:!tllI. tiJ;. fjd, HIli I 4,71;1) w('ekH' lock-out nJlflwulit.>e, 
Ilmol1utillg to 3,7:1';1 .. ! ..... pUlc1 to nlt'mLl'l"R for gh'iog 11" 
their situations in preftlrt'IlCt! to JoollhmittiJlg'to the tlo~ 
mantIs made npou them hy the employerH, mnking u 
tutul of 3~I,070 weoka' h(~llt'iit, wlJit'i1 nll10uut~ to 
14 prill. lOll. tid.? ~'hcse Himply I'I'pt('Hent the 100~s of 
time by workmt'll for which t.he)- haYtJ r('('ein~tl out of 
work allowlllic.e l\-Li('h is gC't.at-uhlc_ But "'Lllt obout 
tlw loss of tillle for ",Lieu tllt'y huve llot l't'eeivOtl any 
aliment r 'rhe time tiley hnvc rClllllilwtl 01lt of "Work 
after their aliment lIns c;(phl!tl, untl the hrokt'o time 
they have had Wllich 110('8 1I0t qnaliJy fur uUlUltion. H 
all the fignres reprefJeutillg the 1086 of time thf' men have 
8utfc.rctI dm-iug these three yeat'8 werl! ginm, tbey wfmltl 
tranaceuu belief in the minds even of the most credulous 
pemolls. In the event of nny memb~l"R heiug 80 fortu~ 
nate itS not to rCfluire ont-nf-w(lrk allu"'-:mce. 140 mucb 
the lwUif'l' for thl'm. Ld them rcmcmiJu it i" more 
bleHSf'd to gi,'c tlum to rc(:ej,·c~_ Autl let them rdJl'et 
upon tlJO pwoit.ion o{ tlWKC worknll'1l who h.lVt! DO work, 
hut "'ho hlt\·c clriltirCll l'etll1iriug' 1m·lul. ~n Horif·ty 
can nudc:rtakc to prtJ"j(lc for the rl'llllircmelitH of its 
memlJ('ra nULl their familicK. hnt u l'Ywi('h- elw 8ssist in 
some upgrec the needy IWtl ltclpleSH_ und flO (Joe enn 
examine these figures, howe"er prejuiliCf'd he may tie. 
without ue(:oming convinced that this Ho< ... it·ty hRH. in 8 
large measure, 888i..Irted the needy aud hclpleIUS. 
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(b.) The NUlIBBB of WB1!B8 and the A)(omrrs of UIflIJU'LOTBD AI.LoWAllCII paid by eftlry BlWIOlI 
from September 7th 1885, to November 26th, 1888. 

No. of Total No. 

Uranchea. 

Preaent No. 
of J01U'lley
meoMem .. 

No. of 
Weeka' 
Bentlfit 

Housel 
Laid-in. 

Weeks' 
Benefit 

Fires out for of Weeks' Total Amounts 
Rt'pain,&e. Benefit paid. 

bera. paid. paid. paid. 

~~~~ ~--- ----~-~-~-- ~-
~ ~~ --_ .. ---~- - .. -~ 

d.' r:afl,t1uford 
Swinton 
Hlln~let 
'l'hol'lIhill Leell 
)t('rryhridge 
Wukllfield 
BarUlduy 
Conhthro' 
Maghro' 
Kilnbutl't 
Stairfoot 
Shin.·humpton 
Blaydon-ol1-Tyne 
Newport 

469 
I'. 
12G 
1'7 

77 
78 
78 

107 
1< 
8 

18 
Closed 

45 
65 

I 

9,131' °.1 
2,567 
l,02t4 
3.676 
1,715 
1.861 
1,621 
1,881 

12" 
8 

88 
58 

428 
187 

£, •• d 
8,439 17 0 
1.096 13 0 

412 9 0 
1,622 13 0 

675 S 0 
594 14 0 
64.. 5 0 
765 12 6 

46 7 0 
a 6 0 

34 19 0 
2:1 1'1 0 

169 18 0 
76 17 0 

567 
H3 

)64 
74 

179 
120 
76 

169 
-

3 
-
-

49 
-

I !!. .. 
254 14 
:i7 7 

I 
7H 6 
87 ]6 

1 
81 2 

I 54 0 
35 0 
76 I 

-
• 1 7 

-
I -

22 I 
1 -

£ s . d. 
0 9.'104 8,694 11 0 
0 2,650 1,134 0 0 
0 1,192 490 15 0 
0 8,750 1,660 9 0 
0, 1,894 i56 7 0 
o 1 1,481 U8 l.f 0 
0; 1,597 679 5 0 
0, 2,000 841 18 6 

1 122 46 7 0 
0 1 11 • 18 0 

I 83 34 19 0 
I 53 23 17 0 

"I 477 191 19 0 
187 76 17 0 

I 

Totall! ),386 ISs,717 I 9,606 12 6 1,484 I 
1 

677 14 0' I 25,201 10,284 6 6 

~~~ ~-~- ~ .-~ ~----'-- ----- .. --~ --- -~- -
, 
~ 

This table shows the number of weeks' donations paid by every brauch under the heads of H houses laid·in " and 
I, firea out, II &0., duriJ::g the three years. and the number of members, November 26th, 1888. 

--- -~~ -.~ .~~-~~ 

(c.l NUM.£B of WBBl<8 0" WORX and DONATIO •• paid for YEAR 1889. 

~----------~--~----------------------------------~'------------------------~-----------
~fg I _______ -, __ Do_nol_i .0_n8 paid from Nov. 00, HISS. to Jan. B. 1890. Total for 1889. 

Bmul1bOl. 

-~~-~..-----~-------;-----I----,--

Feb. 1, 1889. May 11,1889. I Aug, ~. 1880. I Oct. 28.18SD. ! Jan. 18, lSOO. : 
~ ~ --,---,1---;-·--- - ~.-- ~-, .~~~..~-~ ~~~------ No. 01 1 

___________ !-:_.:.I_~_+-t-·:.-:i-.:.!I-Am--o-.-n .. -. ..',_W-:-.-~·-i:_A-m-o_u_n_t'_·I:_w-o-'~-~-', I,Amou.ts. W~~': Amoun... w~~ I Amoun ... 1 ~:.' I Amoon ... 

'I I' IJ •• d. I! 8. d. I: 8. d, I 111 £ B. d'i £ •. d'l £ So ·d. Cll.stiorord -

t!iwiulon 

Hun.lot 

Thornhill Lee8 

P..,rr)'hridgo 

WI~kt,ncld 

11n.rlllllo,)' -

Conisbro' 

Mutlbro' 

KUuhul'IIt 

Stn.irf()lIt. lilt 

Blnydnn 

N~wllOrt -

J~lIldon 

Stnirfoot.l!nd 

Tuta\. 

400 1UlI IllS 11 0 IGli 89 11 0 11'1 4ti 18 0 I 461 206 II 0 4r3lI ISO 12 0 1,979 786 3 0 

148 311 ua B -0 08 I4i 7 0 39 la DOl 157! 7013 0 2tilS 111 0 0: 830 8lSO 11 0 

',.,."\ ... 813 131 It 0 .01 I 1970 111 '19°
1 

53 2311 01 22 918001' .741193 0 0 
181 11 0 18 Ii 17 0 II I 10 0' ISS tl9 17 0 I M4 143 l! S7a 873 '1 0 

O
i 

R8 I R.1 I sa • 0 sa 11 11 0 29 11 1010 i Ii t.i 8 o! 121) tiS I 0 l!6.'i IH 18 0 

::17.1:1;: : ::: -: :::, ::: ::: :: :':: :: ::~: 
:: I = i = = = = = = = ~o .~o 0 ~.! .~o 0 

'7 

00 .. 
11 

.... 
.:"1 , o •• • I 16 0 

- I 

1 .. , 
OS 

o 0 0 2 

l!J70 9 

23" 

0180 42 21160 

.101117 1 23130 

75 12 0 ., 0
1 

_Uti Ill}!; ollC8 
1 0 - - I 

- I· - - I"J:'~,· - - - - ! :! 
- 1 

-1- - - - - - - - - -I 
----,--+----1---1----- --1----- ----1--

~ l,478 1.303! 891 a 0 t71i 18119 0 !11i I 88 1; 0 :~-~I- Gill 0 0 1.596 I 004 19 0:. 11.743 , t,Mt '1 0 

Ii! I ' ~_~_~ ___ ..:..._.....l_.--'-_~___'__.......!___'_ __ ~ __ __'_...........!. _ __'___' __ 

A v.rage numbe. working for ~e year 
11 ,. unemployed - -

Bupenmuuated and o~ .... not following trade 

A .... rage numl:er of journeymen for ~e year 

1,129 
223 

8S 

1,43& 

Amount eoeived by 223 unemployed for 5,743 w..,ks = 2,3,)41.7 •• 

4 I 
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(d.) NUJlB •• of Wuo on Wou and DORAno,' paid for YE .. lSOO_ 

-------..,..~~~...,.--_-_._ ~ _____ -~~~~.~~q~_uart~-_~_r.,_:--•. I-Id-ed-.- .. _____ ___1_ ~ ... ' for 1.9". 

~ : I )) 2 1 I -

Ca!Otif"ford • 
Swinton 
HUIl!'h·t • 
Thornhill Lee~ 
Jo'errybridge .. 
WakefitH. -
Hamsley 
Coni"bro' -
~lasbro' 
Kilnhur"t -
Stairfoot, lst -
BlaydoD -
Newport 
London~ -
Stairfoot, 2nd 

Total ... 

-
-
-
-
-

..; April 14, lR90.! .July 7, umo. \~~Pt. 29, 114~_! ee. 1, H90. I ! 
z;i--,---- ----- ,No.ofl 

!~2 284 
1 fi::! 65 

I ].1:-, 108 
178 

\ 
363 

III :l 

I
WL'ekS 

Amonntlt., off. 

: 

Amnunt1l. 

\ 1 i W ((>kr;: Amnunt .. , 

I
W k W .... k' ,tDili. I, 

et."" Amounts. ..... I Amount.. 1 off. ott'. 

I 
:C s. d. £ N. d. !I i .. , d . 

124 n (I 24:i 10G 2 lut H 1i n 67" 296 1)( I) 

, 
<: .. d. : 

22 10 0-
III 29 a 0: Gil 27 n If>l 62 9 (l :lU7! 12~ S 0 9 " 

15716 15 Ii G 116 ;.2 -I I} :,05 :2~1 ~ () ." •• ~j • 19 
II 18 0 ~;; 1;, (j - 1I:.i ~W H II J,'Ju till U, n 

48 12 6
0 

i 16 7" IS 7 '" (I 231 11103 19 f) 

107 I 7S I 35 ., 0 116 4:1" 6 la () I 0 11 0 11019 K."I In 0 
- I 111 I 11 4 16 0 I 9 2 5 29 :l 0 9:1 I .u 17 0 liM 1 j@ 3 0 
_ 1211 68 I 29.17 () -10 1710 1212 0 5S i 241.'\ 0 1D2 H4 14 ~ 

I" I I'" .~ I" u' I I 1 8 12 0 10: -l 4 0, a .. : 12 9 0 

=_ ',I !! I -: i ~: 0: : ~ 1: ~ -2 0 18 0 ~ ;:: ~ ~: I : I: ~ 
! Ii-I I 38 i 17 2 00 I 1.101 8 19 0 44 19 16 0 _34) 15 6 0 'I 127 5j;1 n 

13 4') I 18 9 81 0 0 14 6 6 0, 236 JU6 I:" I) 

: II I -- - I - - - - I - -
: ! 1,:5 k081 1471: 6 1 ~8: 31; 18 6 -8-.-.-1--1'--7---1-0-

1'-7-"-' 307 ~' .,H~7 1-1-.2-"-2-15--0 

---------- ---'-----'-----~~------- -- ~ 
A vemge number working for the year 

" ,. uneIllployed t, 
Superannuated and others not following trade 

1,242 
208 
93 

Average number of journeymen for the year 1,548 

Amount received by 208 unemployed for 2,857 wet'ks = l,252L 158. 
---~-----------

The following are the total. for the two -year. 
1889-1890. 

Years. 

tRS9 
1890 

Number of 
Ml:mbers. 

Number of 
Weeks paid. 

1.478 5,743 
1,5~5 I 2,857 

,---" ~----- -------

'I'ot1\18 -I H,600 
I 

Amount. 

:£ II. d. 
2,3S4 7 0 
1 ~;;2 15 0 

3,607 :2 0 

The total number of weeks' aliment paid during the 
five years 1886-1890 inclusive is 33,801, amounting to 
13,89ll. 8 •. ",I. 

This is independent of, the 4,769 weeks' lock-out, 
amounting to 3,797l. 4&., which make the sum total 
38,G70 weeks; amounting to 17,6881. 12 •. 6<7. for five 
yeal's only. 

'l'he total expenditure for 1891 i8 2,577l. I •. 31d., less 
by 211. 0 •. 3<1. thnn for 1890. The total average amount 
per member for 1891 i. 11. 28. 4ld. against 11. 7 •. 41<1. 

for 1890. The difference is exactly 5 •. in favour of 1891 
as compared with 1890. n is to be feared thai the 
present year will not show 88 favourable B comparison 
with 1891. The amount paid for donations-wI. jell is 
an important (in fact the principal) faetor for IM~1 
I_ by 3161.19 •. 7<1. than for 1890, Blthough the Bvemge 
number of members for 1890 W88 1.800 against 2,212 for 
1891-and the avernge cost; per member is 8,. 21d. for 
1891 against 13 •. 31d. for 1890. being. reduction of 
5,. 2!d. per member on the full roll of melllbcn at the end 
of t.he year ;-2,304. It is nine years since there W88 

SO mvo1ll1lble a result-since the amuunt paid for nnem .. 
ployed aliment vt"R81ees than for mAt year-namely, in 
1882, when the amount was 617/. 18,. 7d .• ana the number 
of members Wft8 1,0~::', not hulf the prett< It number, 
whereas the amount pni(l last yenr W8B 9451.5,. (>fl., 
with 2,304 membP,l'B. The amount paid for donation8 
for the !REt two years, 1890~m, i. ~,~1I71. Thi. i. little 
more than the yearly RveTRge for the lOAt 10 Y(lars; the 
yearly average is 2,0611. The higheld amonnt paid W88 in 
1886, when it reMbed 6,0131. 1&. wilh 1,542 member •• 
or 31. 17,. 4~d. per member; nearly twice the amouni; 
for any two ye8l'8 in the Society's history. The amouut 
for 1878-79 reached 6,6331. 21>., 3,O~21. 3 •. for 1878, ""d 
3,5501. 19 •. for 1879. 

APPENDIX LXIX. 
TABLE showing AMOUNTS of UNEMPLOYED ALLOWANCE paid by the GLASS BOTTLE MAKERS 

of YORKSHIRE UNITED TRADE PROTECTION Socn:rr for TEN YEARS 1882-1891. 

1882 
1883 
1884 
18~ 
1886 
1887 
1888 
18~9 
1890 
1891 

Years. 

Total and average per m 

-
-
-

-
-

_her 

• 

-- --

1 , 
I 

-1-

-
-
-
-
------

-

----_._----- - --
Nomber of Amounbl paid to I 

Members, Unemployed Memhen. i 
-

I *' •• d. I 
1,014 617 18 7 ! 
1,227 970 0 0 
1,421 2,629 14 8 
1,578 9,462 13 0 
1,549 6,013 18 0 
1,470 1,511 2 5 
1,586 1,851 7 2 
1,717 2,351 13 8 
1,899 1,262 5 1 
2,212 '.11 5 6 

1,561 I £20,615 17 8 

------ --

Aver8{te COlt per 
Me .. her. 

-----------

" .. d. 
o 19 It 
o 17 2 
o 18 7 
1 12 :t 817 
1 0 4t 
I • It 1 8 2~ 

o I' .! 
0 8 7 

._------
13 • Il 
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APPENDIX LXX 
SUMMARY of INCOME and EXPENDITURE of the GLASS BOTTLE Jl.IAKERS of YORKSHIRE UNITED 

TRADB PROTECTION SOCIETY for 25 YEARS; NUMBER of MEMBERS; AMOUN'l' of FUNDS; 
and A VERAGE per MEMBER. 

---- :-~O'()~~:~:lBne~at the r----;--- j Ralanrt'llat : AvPrnIM I Incn: F!!:bera ,I Deere::. ~ber.t 
Toan. OOI'lln.t Ihtl, ~nnilljl:of 1 Inoomo. lbptmditnre.' thtlt'ndoftbft' per • 

! en~:r~h(>! t eYeo~~_______ • .1 Year. Ht>mbt>r.t r;~mbct'8. _._"n_ds_'_.l.I>1_·-"'~_-ben._,"i~~_F~u~_,ds~._-_ 

......... 
1867 

1 ... 

IIIIlII 

1870 

IH71 

1872 

1873 

1874 

1876 

"" 1877 

1878 

IOl. 

10 .. 

IMI 

1M.,. 

1">1 

l/{!U 

'''''' II.", 
,"" , .... 
IM,,!I 

... 
"" 
'OIl ,.. 
,.. 
0" 
OM 

',0" 
1.'" 
1.110 

1,137 

1,100 

1.1t1' 

l,0Il1 

1 .... 

l.O14 

1.'!l!7 

l.-Wl 

1,&7R 

U4.:! 

U70 

l.I!3tl 

1.7n 

II •• d. £ •. tJ. " •. d. 

4.783 II 6 !,:n2 14 0 1,756 Ii 7 

li.18D 1& 11 ~M3 16 11 '2,21)8 12 1 

e II. d. 

1i,189 1& 11 

5,83D 19 3 

.e II. d.: 

7 911t 

8 2 2 

&,83U 10:1 2,806 17 9 Jm6 16 lIt i 7,210 0 0\ D D lIt ! 
11) " 21 7,210 0 lit 1.9tO 1 0 1,079 16 5t: 8,088" 7 

8,O~ .. 7 2.073 10 7 952 S .1,1 O,SOU G 11 ! n 12 

11.200 6 11 

10,1 .... 10 3' 

11,811 HI Ii 

2,373 7 11t SJID8 11 .. I 
2.380 Ii 9 713 o 71, 

0""11 lASt 8 2t 

10,U" 10 8~ 

11,8n l1i /j 

IS,4171 18 

1111 Ii 

12 7 7t 

13 4 8 

18.4071 18 'I .,001 11 U 2,0159 I]H i 1&,.4174. 7 9 1<10 12 til 

16,"74 'I ,. : ".088 11 6 2.8ge 3 0 16.616 16 3 U. 16 8' 

16,1ilG Ifl :I I t1.~'Wl It 5 

]1'1,461 II 11 6.,:157 ]8 l(l 

16,3t1l1 13 I1t 3,5(111 Ie 8t 

10.M2 II S 3,1<1017 S 

7,0515 111 

7.757 1 

H,OIt'T 19 

8,0'10 (I 

8.282 If 

6t I 2,600 3 2 

01 i ~15 111 0 

5\ I I,IM 11 oil 
I 

8t I f.l31 II 10 

U:"'OIlI151l 

~,061 )5 • I 

'1.119 15 

11M? I 
'I I , 

6,0811 6 lot. ; 

2,589 1 8 i 

l,tS,. 19 7 I 
:MO'J ] 0\ 

3.001 5 li 

3,743 13 ... 

1I,5ftl 9 6t! M8ti 10 

5,iSo IS 

81

1 '" 8,71.'1 'I .\ I 
I 

18,461 U 11 111.to Rt 
, 

16.300 13 I;~! 140 l!~ 

10,M! II ! !I :I (I 

7.6M19 e,! 74 Sf, 

7.7r11' Oil's >I' 
8.007 19 51: 

S,07D 0 8t 

8,282 14 1~ I 

8.li95 {l /( 

4,005 7 10 

6,282 5 11 

". 
611 

r. Ifl 

81 , 
I'll 

I • 
;; A lit 

2 198t': . , 8,606 6 8 

4.1106 7 10 

o.t82 .) 11 71 I 1,018 12 

3 . 3,812 0 

.'It I a,lilt! 16 S j 9 

5\ , 

31 i 
8.391 18 3 ! 7~3'l 1 

I 
7 I 11,812 16 11 

15,1i.V> B 7' 

22,0111 4 10 i 

G 17 7f I 

8 S 'It ! 
n 11 6 I 

11,812 16 11 i U.Sl!1 i 3 ' ... mlM 1 I~ 

UI,CI36 2 7t j D.I(Ij 3 \I I ;~77 1 
__ ~ ____ ~ ________ -L ______ ~, 

. ~101.700 8 ~ j84..m 12 Totals 

Dedurt 

'" 3D 

'38 

'" ,. 
M 

to .. 
17 

'3 

:!13 

f~ 

I8l 

HI! 

..., 
1,860 

,. •• d.. I 
I 

4.lI6 'I 5 I 
630 3 " i 

I,". • 0\ I 
878 .. &t 

1,121 B .. 

9.iS 8 It 

1,667 Ii U 

1,600 3 2 

%,OO! 9 S 

I,Hi 8 I) 

1,8-K IS 8 

101 1 6 

·u 10 " 

Ito ... .t, 

312 12 I;~' 

1,678 18 1 

:!I,no 10 ... 

3,420 0 8 

3,723 

~"" 

'82,113 5 6\1 

.. 
1S 

'" 

36 

72 

I!. •• d.. 

9.061 ItS 4Il 

5,857 .. 6t 

1~"'~71 

I 
, s,uSu 18 10 
I 

141.795 9 21 

• lM1IS-Ba)RIIC'll ShN'lt, ~ :alt. Nnv. ~rd Report mUD !.UMl. 17 •. Ud. income, and :! .. 'JOti. H,. 'Id. expenditW'lill 111. 28. has been dedncted in 
",--dm·jng Iii" tral1l11lCtiolllllo" Iwt,t." . 

t 'l'lw uumlMlr of memllt'1'I nnd aVl'r&ge flllu1ll per mltlDher ill thill table have beelll'6vilSt'd IUlrl OOrt't'Ctoo. 

APPENDIX LXXI. 
Sl'ATEMENT showing WEEKLY RATES of PAYMENTS of MEMBERS of the GLASS BO'l'TLE 

• MAKERS of YORKSHIRE UNITED TRADE PROTECTION SOCIETY, from April 21st, 1884, to 
Deoember 21st, 1891. 

It i. now nearly 8t Y""'" Bince the ordinary weekly £ ., d. 
10. r .. te of contribution w .. rai .. d, viz., April 210t, 1884. From October 4th. 1886, to Febmary 21st, 
Sinoe then it has. been advanced and reduced according 1887. 20 weeks at a.. -
to emer£l8noy. It hM preMed heavily on many whose From February 21st, 1887, to April 18th, 1887, 

300 

earnings Imvl'l bee.n little. The following is the weekly 8 weeks at 4'1. 1 12 0 
rate of payment ..tUrillg the period just referrec.l to, From April 18th, 1887, to August 8th, 1887, 
iudl.\p81ldeut of' casu",l loncs and factory subscriptions, 16 weeks at Sit. a 

whil,h genomlly averngc 6ft per week:- From August 7th. 1887, to December 21st. 
280 

Th. WEJU<LY RATB of PAnt''''''' from AprilSl.t 1884 
to December 21st, 1891. 

£ •. d. 
1-'rom April 21st, 1~ to April 18th, 1885, 52 

wooks .1 lB. sa. 8 5 0 
From April 18th. 1885, to June 15th, 1885, 8 

wt>eks at I .... HIl. a 0 14: 0 
From J,we 1.'lh. 1885, to 'O"tober 5tb, 1885, 

16 w,,'ks .t } •. 3d. 1 0 0 
From Ootober 5th. 1885, to September 6th, 

1886, 48 "tIl,ks at ls, Gd. .. .. - a a 12 0 
Plum l:Io"t.'rni>er Sib, 1li86, to Ooloi>er 4th, 

IJllj6, • w...u at 28. , 0 8 ~ 

1~91, 228 weeks .t 28. - 22 16 0 

'fotal, 552 weeks £53 9 0 
-_.-

'1'he 8\'Crage weekly mte of payment for 552 weeks 
(nearly Hi years) i. nearly Is. 111</. 

The 'rllte of payment has been cho.nged nine times 
since the beginning of 1884. 

For nt-arIy six years every joumeyman member work· 
ing three days in a given week has bad to pay from 2<. 
to 4:.. out of his scruIty wages. Many bave been ont of 
w.ork 80veral mouths in \he year, wbo. when holding
regular BitufttioD8 have been mbjeot to accidental tem· 

4I ~ 
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por8ry noppage&, ... h_ average wages .. hen fuUy 
employed have not exoeedad SOB. a week. Bo\ \hey 
have paid ilie 2<. or &. a .... eek "hen iliey have acareely 
had sufficient for \hemaelv88 and fRlllili .. \0 keep body 
and 80ul \ogether. 

The 90. ra\e has beaD advaneed \0 &. in order \0 I'ro. 
vide for the extra number of men tbrowu out of employ. 
men\ during this year, 1892-

During the las\ 28 years a working mem her would 
pAy 118/., being a\ the ra\e of h. 7 iii. per ..... k. 

APPENDIX LXXII. 

TABLES showing RATES of PAYMENTS of the GLASS BOTTLE MAKERS of YORKSDTRE UNITEI' 
TRADE PBOTE()TlON SOCIETY for 28 Years, from January 29th, 1864, to December 
21st, 1891. 

Quartcl1I. 

April 16th, 1864 
July 11th, 1864 
Oct. 3rd. 1864 
Dec. 26th, 1864 

March 20th. 1865 
June 12th. 1865 
Sept. 4th, 1865 
Nov. 27th. 1865 

Feb. 19th, 1866 
May 14th, 1866 
Aug. 6th, 1866 
Oct. 29th, 1866 

Jan. 21st, 1867 
April 15th, 1867 
July 8th, 1867 
Sept. 30th. 1867 
Dec. 28rd, 1867 

March 16th, 1868 
June 8th, 1868 
Aug. 31st, ]868 
Nov. 28th, 186~ 

Feb. 15th, 1869 
May lOth, 1869 
Aug. 2nd, 1869 
Oct. 25th, 1869 

Jan. 17th, 1870 
April 11th, 1870 
Ja1y 4th, 1870 
Sept. 26th, 1870 
Dee. 19th, 1870 

March 18th, 1871 
June 5th, 1871 
Aug. 28th, 1871 
Nov. 20th, 1871 

Feb. 12th, 1872 
May 6th, 1872 
.July 29th, 1872 
Oct. 2ht, 1872 

Jan. 13th. 1873 
April 7th, lR73 
June 20th. 1873 
Sept. 22nd, 1873 • 
Dec. 15th, 1873 

March 9th. 1874 
June 1st, 1814 
Aug. 24th, 1874 
Nov. 16th, 1874 

Carried fonrard • 

.-.. -~ .. 

I 
Leviel. 

I 
I Contribu ... 

Widow8' , ~erl 3,n1 I Per 6th Per 7th Por 6th 
lions. Benefit. o u;:o'1 Resolution. Resolution, Reaolotion. 

, per 24th I t:e n': page 240, page 540, page 544, 

I 
Rule. I port:1867'1 yol. lIT. 1 voL V. i voL VII. 

~.---.--- - .. -~. ~--

I ! 

!! O. d. !! O. d. i 4: 8. d. !! '. d. : 
1 

I. O. d. I. o. d. 
o 12 0 - - - - -
012 0 -

, - - - -o 12 0 - , - - - -o 12 0 -
I 

- - - -
I 

o 12 0 - - - - -o 12 0 - - - - -o 12 0 - - - - -o 12 0 - - - - -, 
, , 1 

o 12 0 - I - , -
I 

- -
o 12 0 - - ! - -- -

I 
I o 12 0 -

01 
- - - -o 12 0 0 2 - - - -

012 0 0 2 0 - - -
012 0 - - - - -
012 0 - - - - -
o 12 0 0 1 0 - - - -
o 12 0 - o 14 0 - - -, 
o 12 0 0 2 01 1 • 0 -. - -o 12 0 - I I 4 0 - - -
o 12 0 - I 4 0 - - -
012 0 0 1 01 - - - -

I o 12 01 - - - - -o 12 O! - - - - -
o 12 2 0 1 0 1 - -

1 

-
1 

-o 12 2 - - - - -
012 2 - - - - -o 12 21 - - - - -o 12 2 1 0 2 0 - I -- -o 12 

:1 
- - -

1 
- -

i 
o 12 0 8 01 - i . - -, I , 
o 12 2 - , - I -, - -
o 12 2 0 2 01 - - 1 - I -
o 12 2 0 2 0' - - - -
o 12 2 - - - -- -
o 12 21 0 I 0 - - - -

I 
o 12 2 1 0 1 0 - 0 4 0 - -o 12 21 - - 0 4 0' - I -o 12 2 I 0 1 0 - 0 4 O! .- -, I 1 

2' ; 012 0 2 0 - 0 4 0' - -
1 

o 12 2, - -
1 

0 4 
01 

- I -o 12 2, - I - - - I -; 
012 2, - - I - - -
o 12 21 - I - i -

I 
-

I 
-

2i I 
I 

o 12 - - I - I - -o 12 2 - - , - - -I 
, 

o 12 2 - - I - - -, 

o 12 2 - - - -

28 8 0
1 

1 8 0 4 6 0 1 0 0 0 0 0 0 0 0 

Per ReKI)oo 

llltion of 
D.M. Feb. 
21.1880. 

I. S. d •. 

--- 1 
-

! 

1 
----

I 

-
I -

-- I 
-- I 
-

I 
--

1 
--

I -
I -

I 
I 1 
1 - I ~ 

i -- 1 

I 
1 I - 1 

1 -
! ---
i 
1 -, -I 

1 --
-
-
-
-
------
----

0 0 0 

! 

Per RcRo-
lutioo, 

P"!!" :I4R, 
""01. YIn. I 

-~-. 

I. •• d. 

---
-

---
-
----

I -
-----
---
-

-----
-
----
----
-

-
-
-
-
-
----
----

• 0 0 

Total 
l"l\ymenli 
required. 

!! S. d. 
o III 0 
o 12 0 
o III 0 
o III 0 

o III 0 
on 0 
o 12 0 
o III 0 

o III 0 
o III 0 
o III 0 
o 14 0 

014 0 
o 12 0 
012 0 
o 18 0 
I 6 0 

I 18 0 
118 0 
I 16 0 
o 18 0 

n 12 .. 
o 12 0 
o 18 II 
012 " 
o 12 2 
o 12 2 
014 II 
o 12 II 
o 10 2 

o Ii II 
014 2 
0\4 2 
o 12 2 

o 13 2 
017 2 
o 16 2 
o 11 2 

o 18 2 
o 16 II 
o 12 2 
o 12 2 
o 12 2 

012 2 
012 2 
o 12 2 
o 12 2 

84 17 0 
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T.t.BLBI Ihowing RATBS of PAYlIEM1'S for 2i Years-oonlinucd • 

. _._----:--------------

Quarterll. Contribu
tionl!. 

I : Fourth_ i 
First_ Second- Tbird_' ThofOh ill " 
Widow8': Dana.- I Sccreh: untl. I 
Benefit.'j tiona. !, Le"Y. I CODl~bro' i Lock-out. : 
-----~-- I.~ -

Jo'ifth_ 
Scotch 
Levy. 

i ,: Totul 
Sixth_ . Seventb-. E~gbtb-:' Pay~euts 
Do a I Ben vo- Fires out I required. .n- cland 
tionfl. j lent LeVY'I Repain. r 

~~'I'--~.-.-.--

I!. s. d. i £ 

Brought fo ..... ard I 28 8 0 

s. d. 1:£ •. d. i:lt s. d.l.: If. d. :£ 8. d • .e s. d. £ 8, d. £, 8. d. 61 8. d. 

301 460 

i I 
o 0 I 0 0 0 I 0 0 0 I 0 0 0 0 0 0 0 0 0 34 11 0 

Feb. 8th, Hi75 0 12 2 

May ard, 1875 0 12 2 

July 26tb, 18i5 

Oct. 18th, 1875 

JRD. 10th, IH76 

April 3rd, lM76 

June 26th, 1876 - I 
1 

~pt. IHth, 1876 - i 
Dec. t lthf 1876 - I 
Marcb .';tb, 1877 -

o 12 2 

o 12 2 

o 12 2 

o 12 2 

o 12 2 

o 12 2 
o 12 2 1 

I 
o 12 2 

May 2Htb, 1811 - 0 12 2 

Aug. 20th, 1877 - I 0 12 2 

Nov. 12th, 1877 -' 0 12 2 I 

Feb. 4th, 1H7S 

April 29tb. 1878 • 

July 22",1, 1878 -

Oct. 14th, 1878 

Jan. 6th, 1879 

March Sht, 1879 I 
JUDe 23rl\, 1879 - I 
~J1t. 15th, 1879 .. I 
Dcc. 8.b, 1879 - I 

Mnrrh ht. 1880 .. 

May 2~lh, uso .. 

.\uJ{. 16tb, 1880 .. 
I 

Nov. 8th, ItI('O .. i 
Jan. :HMt. IHBI .. I 
April 25th, 18tH .. i 

1 
July Uhb. IMH) -I 
Oct. lotb, 18£11 .. I 
.T,,'D. ~ud. 18M2 -I 
MaN'h ~ml, 1882· 

lulll' Bltb. 18R2 - ! 
~'pt. I1th,lRS2 -

»('C . .flh, 1~R2 

}'~b. 16tb, 18M3 

MIlY 21st. IRMa 

Aug. 13th. 18Ha 

NIH'. Sib. lRK:l 

Jln. 18tb. 18H4 

April 2ht, U184 -

Jllly 14th. 181.:40& 

OrL 6th, 18H" 
I 

o 12 21 
o 12 2 

o 12 2 

o 12 • 

o II • 

012 i 

o 12 2' 

o 12 2 

n 12 2 

o 12 2 

o 12 i 

o 12 9 

o 12: :I 

011 • 

o 12 • 

o 12 • [ 
o It t, 

i o 12 51 I 

o 12 I 

o I. 
o 12 

o I, 
o 12 

Dl'i!. t9tb, IA84 • f 0 12 2: 

c.n;od forwoud ) ia .8 4 I 

I 

I 8 0 4 6 

0·16 0, 

4 O· 

1. 4 0 

1 4 0 

1 4 0 

4 0 

.. 0: 
4 01 

1 • oj 
I 0 16 0 

\ 0 12 0 

: 0 12 II, 

i 0 12 0 

o 12 0 0 6 0 

o 12 0 0 6 0 

I 0 12 0 0 6 0 

o 12 0 0 6 0 0 6 0 

: 0 12 0 

o 12 0 

. 0 12 0 
i 

! 0 12 0' 

. 0 .. 0' 

• 

I 

o 0 \ 18 0 

, 

0 1 I 
1 

o .. 0, 
1 

4 0 0 10 

·0 0 6 

00. 

010 

o 0 6 I 

006 

j 0 0 6 

o tJ 6 

I 0 0 6 
1 I 
10 0 ul 
1006030 

I::::::: 
0\0 8 • \0 9 0 

o 12 2 

o 12 S 

o 12 2 

o 12 2 

o 12 2 

o 12 2 

o 12 2 

8 2 

16 2 

16 2 

16 2 

16 :! 

16 2 

1 16 2 

16 2 

1 16 2 

8 2 

1 4 2 

4 :! 

1 " ! 
1 10 ::t 
1 10 I 

I 10 Z 
1 16 2 

I 8 Z 
I 4 2 

1 4 • 

1 .. 2 

o 16 2 

o 12 2 

o 12 2 

o 12 2 

o 12 It 

o 12 S 

o 13 2 

o 12 8 

o 12 8 

o 12 8 

U 12 H 

o 12 8 

o 12 8 

015 8 

o 1S 8 

o IS 8 

82 1 10 

418 



, 
1 

Quarter!!. 

Brought fOl'ward 

Murch 231'(1, 1 AS5 • 
J nne 15th, I RSS 
S<>ptembcl' ith, 18R5 
November 30th, 1885-
Ift>bruftTy 2:.!nrl 18~6 -
May 17th, 18e6 
AUJlll!lt 9th, 1886 
!\onmbCl' Is" 1886 
.January :t·Uh, 1887 -
Apl'illSth, 1887-
July 11th, 1887-
October 3rtl, 1887 -
DecemlK-r 26th, 1887 -
March 19th, 1888 
June II tb, ) 8ijS 
September SnI, leSS 
November 26th, 1888 
February 18th, 1889 
lIsy 13th, 1~H9· 
Augu,'\t Mb, lt~89 
October 2~th. 1889-
Januory ~Olb. 1890 
April l.ftb. latlo 
July 7tb. I"UO 
&>}ltemlwr ::!Hth, 11!l90 
Ut>c('mhcr :.!:!Ilfl, I HUO .. 
March 16th, ll:'\tll 
June Nth, 1~~11 

Au"us! :U,;t, 1891 
11"A'Ct'lUllt'l' ~I .. t. lS~1l 

I 'ft.tal<4 , 

I 

Vontribn 
ti;:)IIS. 

--1-
£ .,. ,I. 

;'5 3 ., 

o 12 2 
o 12 :! 
o I:! :'. 
o 12 () 
o I:! 0 
o 12 0 
o 12 0 
o 12 0 
o l~ 0 
o I~ 0 
o l~ 0 
o H! 0 
o 12 0 
o 12 (} 
o 12 0 
o 12 0 
o 12 0 
o 12 0 
o 12 0 
n 12 0 
o I:! 0 
() l~ 0 
n 12 0 
n 12 0 
() 12 0 
n I~ 0: 

First-
Widows' 
Denefit. 

£ R. d. 
1 ;1 0 

Second
Donations. 

:£ .... d. 
460 

TABLE .howing RATES of PAYMENT. for 28 YelU'll-continmd. 

Tbird
Scotch 
Levy. 

£ s. d. 
100 

FolII'Ih
Thornhill 

and 
Conisbro' 
Lock-out. 

,£ •• d. 
18 0 0 

Fifth
Scotch 
Le.y. 

£ I. d. 
I 4 0 

Levies. 

-~---. I 

I I 
:1 -. -I-~.:: -~I ------- - -: I Tw.lfth~ !-- -'1 11,.T':"~~,,, I 

'" Seventh-I ~g - Nioth- T{'oth-: Eleventh--: Schu· : Thirteenth I FouTtcentb! r Yuired I 
I Slxth.- I Benevolent l Fires out, Scotch Fires out, Duhlin mann'. !-Finoncial-:Finlncial cq • 
I Donatlons'l I.e.y. I an~ I La k t &c. Lock·oul. T •• li·· Position.!. PosilioD. I, 

I 
I Repairs. c -ou . I I 

monial. \ 
i __ l___ ____ I I I 

£ 8. tI. 
o 10 0 

£ a. 
o 6 d·1 6

1 

:£ s. d. 
090 

00603 0 
006 0:1 0 
006,030 

030 
030 
080 
030 
090 
030 

~ .<. d. C s. d. i £ a. d. i £ •. - d. r £ t. d. £ t. d. i £ •. d.: o U o! 0 0 0 i 0 0 0 0 0 0 I 0 0 0 0 0 0 82 I 10 

046 
I I 

! 
I 

n 2 0 I 

~ ~ g I 
030 
030 
030 

o • 6 
006 040 

060 
o 4 
012 
I I~ 
I 4 
016 
o HI 
012 
o 12 
012 
o 12 
o J2 
012 
o 12 
o 12 

o 15 8 
I 0 2 
o 15 8. 
o If 0 
o 18 0 
o 18 0 
I 0 6 

u 1 II 6 
0, I 16 0 
o l ~ 4 0 
0: 1 16 0 
0' I 8 0 
o I 1 " 0 
o - I 4 0 
o - I 4 0 
o 1 I 4 0 
0' I 4 0 
0,1" () 
oil " 0 
oil .. 0 

o 12 0 
o I 4 0 

I 4 0 
I 4 0 
I 4 0 
I • 0 

o 12 0 
o 12 0 
o 12 0 

I " 0: 
Cl 12 0' 
Il 12 0 I , 

• I n 12 O! 
o Iii 0 i--

o 12 0 r 
• 19 o! 
O):l 01 
o 12 0 i 
o 16 0 

I 4 0 
I 4 0 
I 4 0 
I 4 0 

____ -.-~"-_-7~\o !---:l·-O+--6~=O~_·_I_'_O __ 1_8 _0 ~nu_ 4 o_!~_ ~'--"J-"_~ °L~6 II, 0 
! 

006 
'--------~---

o 10 0: J,j 8 0 _IHi Ii .. 6 u 1j 0 

This taMe repn'sfllta 1,452 weeks, exactly 28 yean.. The nerage wet>kJ,. rate is h. 7!d. 

CO> .. ... 



APPENDIli:.-HROUp· C. '623 

APPENDIX LXXIII. 

GLARS BOTTLE MAKERS or YORKSHIRE UNITED TRADE PROTECTION SOCIETY. 

(ft.) TABLE showing NUMBER of MEMBERS LOCKED OUT January 1st, 1887. 

- - ---- ----------

•• Stages of Trade • 
~~~--.---- . - _ . __ . o __ ~~ __ 

Firmll Pll\c~. i , Gatherers Totnls. 

! Finillh('rs. 

I 
mOW'-fR. 

1 

nnd Gatherers. 

K Bl'dlltt & Co .• 0 

J. Lumb & Co. . 
J. Wilkinson & 

YorkHhirc. 
Thomas HlLrron and 
Waddin/!tou BrOil. 
W. Brooke .. 0 

G. Wood 
lii1ner Bro •. 
'r. Tunlcr & Ce. -
Ragley & Co. 
J. I{ ilner and SOIlR 
Redfearn Br('ls. 
.J. Dobsnn & Co. -
Kilnt'l' Brol. 
Be(l.l'toll & Co. 
Blunu Bros. 

0 

Co., 

SOD!!! 
0 

0 

0 

0 

0 

0 

0 

0 

RyllU1d. & Co. 
Redfearn Bros. 
Alexandl'f & Co. • 
~oul.h Wales Bottle C(). 

I , 
0 Cllstlllford 0 

I 
o I 

I 0 0 

Swinton 
0 0 

Sonth 0 0 

· j Mexbro' 0 0 

o I .. 0 0 

0 0 : HUQslet- 0 0 

0 11'h~~nbm i..c~ 0 

0 0 0 

0 Saville TOWD - 0 

0 • I Knottingley 0 0 -I Wakefield 0 
0 

0 - Rnrmdey 0 0 

0 0 

- I .. 
0 _ Conisbro' 0 0 

0 Masbro' - 0 

0 - KilnhUl"8t 0 0 

0 Stairroot 0 0 

0 0 Wombwell 0 0 

0 Blaydon.oDe Tyne 0 

0 0 Newport (MOD.) 0 

I Total. 0 

This table shows the number of workmen locked 
out by the variolls firms in order to enforce B reduc
tion of 38. pel' week per DlBJl and 20 par cent. on the 
rates of overwork. The rates of wages at the time 
being 308., 288., ond 23B., for finishers, blowers, and 
gnthere1's respeotively. 

The dispute WRB continued at several factol'ies for 
Revernl months, and involved the society in thousands 
of pounds; it was settled by the workmen accepting 
0. reuuction of 25 per cent, on overwork rates. 

In Jnn. 1889 ]U per oont. w .. restored, and in Jan. 

(h.) TAI1U: showing the NUMIIER of WORKMEN OUT 
111<' \\ToIlK on .January 1st, 1887. 

Swinton 
HUllsl\.t 
Thornhill 
l!""prrJbrid/l" 
W"kcfil'hl 
Ii.mslev 
('oniKhro' 
l\h ... bru' 
KiinhUrlt 
Stnirfoot 
Blllydon 
Newport 

INn. of 

iFirmll. 

:i 10 
:\ l!i 
!) 25 
I 10 
I • 
• 10 
1 8 
I 2 

~ 1 13 
,I 4 

I ' 2' ' __ 1 __ ' 

Singel of Trade. 

45 

•• .5 
29 
18 
2 

II 

" 
1 
9 

• 3 

170 

22 
B 

I. 
5 
4 

A 
I 
1 
2 
R 

73 To",I. 0 24 1147 ' 

-~--'---

69 
9 

18 
24 
7 
7 
8 
4 
I 

4 

• 4 

150 

Totals. 

lAO 
49 
55 
90 
40 
17 
27 
23 

4 
2 

28 
16 
9 

540 

Blowers. 

, 
! 

I 
:10 2. I 2 , 10 65} 
20 J' I , 10 50 
21 20 

1 

2 4 47 
IS S 5 - 2. 
10 6 I 

, 

,1 - -
7 5 - - 12 

14 13 

I 
- 5 32 

6 6 - I - 12 
I. 9 - 1 ." 12 11 2 4 2. 
15 9 - - 24 
19 . I!) - i 2 40 • 3 I - - 9 
10 9 , - i I 20 
:\2 24 , 16 i 24 9. 
- - I - - -
4 1 - - 5 

31 2. , 3 - 5G 
4 4 

1 

-
1 

1 9 

- - - - -- - I - i - -i 
2i5 211 :n I G. I 579 

, 
----

1890 the bnlance of 15 per cent. wns 1-eMored. During 
theSE! tlll'ee yenI'8 the men and bOyR 80clificed 27,000/. 
through tho 25 pel' cent. reduction on overwork 
rotes. 

Al! the men employed in the trade had to th .... ten to 
strike in ol'der to get the rates of overwork restored. 
This is the first time in the history of the Yorkshire 
glass bottle trade tbe rates of overwork have been 
reduced below thtl normal rates of 48. 6d. per grOftS for 
ordinary pints and quarts, and 3.~. 8 gross for small 
hottl ... 

(c.) TA1H,E showing the NUMBER of MEllnERs receiving 
TRADE BUEFITS on January 24th, 1887.* 

No. of Members receiving Trade Benefits. 

No. of JoJllrucymcu 1 _____ -,-____ -, ____ _ 

Memb('r~. 

495 
112 
10-1 
l:i5 
6ti 
67 
54 
91 
16 

• 98 
4l 

Out-of
W.)rk. 

105 .. 
7 

17 
2:4 
14 
10 
33 

to 

Lock-out. 

40 
68 
2. 
52 
13 
40 

60 

75 

_4_6__' I 

Total. 

1(5 
84 
SO 

123 
36 
54 
10 
93 

75 
10 

• --
___ ~~~~j . ___ 2~g~ ___ ~6_. __ I_. _~64 

• Thill tshlll !Oh(:o'~n tbp IlUlllbn or workmfD in rf'CHpt or out-of-work 
and ]rd .. -out; b'-m'f!flI whf'n tbe dilPllt0 hud f!:On6 thl"l'E' wt't>t" nz.. 00t 
out or 1,M1. Th(.·llillpUI(! "-BS contmuf'd [or !lev~ral m('lnthH at ~\'PnrJ 
(lIt.('toriPI. But {'vtnlualiy it ended by tht' workmen acceptmg a redu('oo 
liun <Jf:!j lK'r ('t·nt. on OH'rwork rat~. instead or 61 .• wef:k par man on 
th,,' Ittatnlam "'~ and::ll) per ('tIDl. on overwork rates. 

~I4 



624 IIClY AL CO)OIlt;.~ION UN LAIIOUR: 

APPENDIX LXIV. 
TABLE shoWlDg the Number of MEMBE1<S in the GLASS BOTTLB MAKBB8 OF YORK8U1RIl 

UN!TED TRADE PROTECTION SOCIETY and Number out of EMPLOYMENT at the end 
of every Quarter, from September 30th, 1867, t{) December 21st, 1891; also the 
A verage State of Trade, &0. 

--1-----'- ----.- -.--_.-

A~ 1 ooun ... 
.riUt·lI: 

No. or : "0/ ~ L __ oul 0/ 
Glu'!I BoUJt'. .00. onf01Tl...., ..... 

_o"_._!~ ___ ....,.._ 
A,,~' 

State 

or Trade. 

.i:lUUIJe!I.! Hmployment., 

.-g 
Quarters. 

, 

'. .1 
'l! . . ' 

~ !.I f 
.... '", ... I J 111 f 

----I:~-'--·-I--

Sept;, 3Otb,18l11 J - ! -' 100 i liM! 
1

11/ 
Q ·s 
~I" 

i Dec. 28m. 1867 I -

Mar. 16t.h, l~ 

June Sth, 1868 

Aug. Slst, lS6S 

Nov. 28rd, 1s6a 

UOI543' 

I 
- i 10' 

=1 :: 
-I '59 

1\8. .. , . 

88 i Bad 

.. ~ I Bad 

I 

-, 

7"1 Bad !-

.. ·llm .... - - I - , 
735 1m proving I _ I _ i 

I 670 i 

""I , 

720 I )[o ..... te - : - : -

7%:6 I Moderate.. -: - J 

7:rl Good 

Peb. 15th. 18691- , .. 
II", 'otb. '809 - -I '''I 
Aug. 2nd. 186D ,- -I ]61 I 002 I 7M Good 

Oct. 2tlt.h, 1869 I-! - 1M I &t7 I 761 i Dull • 56 'L 6

7

1. 62 

Jan. 17th, l8j'O I - -1 150 II 600 1 "",: Dul! - I 50 ., 

AprillUh,l870 J - - 140 823:1 77'1. Improvio« f156 i 771"' 
July 4th, 18iO' : - - 141 I 643 imModerate. I 58 86 

Sept. 26th, 1671} : - i-I 133 i 8M 7f11; Moderate· : M 6 I Sf 

Dec. 19th, 1870 I - I -: 136 600 7D2 i Bad • : M lU I '" 
Msr. 13th. 1871 I I 'I I I - 123 07" I 797 I Improving 56 i 10 6$ 

June 51.11.1871 

Aug. 2!1lb. 1871 

- I 115 680 725 i Model'Bte· fIT I 881' .. 
- i 122 676 7118/

1 
Moderste· , 57 I 8:i 

Nov. 20th, 1871 ! - l!l 671 m Moderate.; 57 7! at 

i ' 
Yeb.1.2tb,1872 

May 6th. 187! -

July 29th, 187:! 

Oct. !18t,18it-

Jan. 13th, 1873 

April 7th.IS7S 

June 3Dth.1873 

Sept. !i2n<1.18;3 

Dec. 15th. 18i3 

-1123 (119 812'Qood -168,8: 66 

-1126 702i 8'"1 Good _, 82 1
71 

.. 

_1140 609i 8S9 Good _/ooi 81 Q 

15317t!.18751IGood -i66 al72 

_: I i 
161 727 I 878 Good -I 6G!,. 73 

=11148 m I'" Good _!'81' 7' 

~!~: ::1:::: :1:1: :: 
.931 761 95--' Good • I 72 I 6 

, I 
1991 775 97-1 Moderate· 73: It! 78 

77 

.. 
til .. 

, 1. 

IG 

IG 

,. 
7 

11 
16 

17 

l! 

18 ,. .. 
EO 

16 

II 

If 

,. 
• 
• , 
3 

•• 
S 

7 

8 

7 , Mar.9Ul.187t· 

Junc ht.l87t

Aug. lMtb. 1874 

NOT.lflth.18'14 

Feb. 8th,1875. 

May SnI, 1875 -

July 26tb.1875 

Od. 18tb. 18'16 

-I 203! 781 98t Good 74: .'.178 
=1\ 1M,1O II 800 994 Moderate· 740! 7D I 19 

828 l,018! Moderate - 1:i II 83 20 

- 181 8M l,OU; Good 15; 9 81 10 

-11" ........ Goo<! 7'\'." I' 

Jan. loth. 1876 

April 8rd, 1978 

Jont" ~'b, ]876 

Sept. 18th.18iG 

Dee. 11th. l878 

liar. :ith, 18i7· 

1I",!Sth, 1877 

-

• , 
1 

• 
7 

Aug.2Otb,lIm I 8 

NO\'.1'!'h.1877 119 

- I 100 84r3 1,038 Good 740 9' S8 16 

-11 .. 1 ... ',.,", 1Iod'- - 7.1. 11 I.. 18 
-! 187! 871! 1,058 Moderate -17t ! 11! 86 !2 

194 888 j 1.081 Moderate - i 73 I 131 88 .. 

• 
1 

, 
1 

• 
-. 

1.. 001 11,096 Moderate .. I" i 1! 80 18 

191 9tA 11,lU I ~t-=~ I 8P ~ ZJ I" .. 
181 938 1,120 I Bad and 73 i 19 91 7& 

, Lock"OUt. 

188 ... Ii 9.151
1

1.121 
II Bad and. 73 : ]91 .. . Lock-out. ' 

846 l.1S1 Modera&e - ro 13 I n 

"'" I' M3 r I.14/l I Modtlrate .,' i9 , 13, 9i 
ISS. 9G!: 1,137 Bad - 740 18 9! 

• 

71 .. .. .. 

, . , 
~ I ~ 5 
..••• I ~1 

.. .. .. 
If 

IS .. 
•• 
IS 

11 

18 .. .. 
17 

t. 

'" .. .. 
18 .. 
If 

11 

8 

• 
• 
• 
• 
• 
7 

• 
• 

III 

l' , .. 
1J 

17 .. 
17 

•• .. 
01 

88 

01 .. 
7. 

~0::1 ,'" -, , 

I • 

8 

8 

• 
, 
• 
• 

.. 
II 

II 

11 

8 

• 
• 

, .. .. .. .. 11 

: I :: 

til 

17 

81 .. 
•• 
11/ 

It 

I' 

10 .. .. 
17 .. .. 

.. I 11 

'I • & .. i M 

.. 
,. 
18 
• 
• 
• 

• 
• 
1 

1 

• 
• , 
7 

• 
• 

•• 
• 

1J .. .. 
'7 

17 

1. 
7 , 
8 

8 , 
• 
S 

"'I .. 
7.1 .. 
.. I .. .. .. .. 
II 

I. 

11 

II .. .. .. .. 
10 

! i 10 II .. 
If 

H 

II 

, ,. 
• ,. 

, I .. 
H 

• 1 17 

• I 111 .. 
7 i 881 17 

• i 10
1 .. 

• , 
• 
• 
• 
• 
• .. 
It 

, 
t7 .. 
III .. 
.. 

H 

U 

U 

10 .. 
II 

.. I .. 
180 I .. 

...i II 

'" 'tmi 18 

l3'I i 1'7 .. 
H,II 

It .. 

I. 

,. 
• 
• .. .. 
.. 
.. 
7 

• 
7 

• 

• 
1 

• 

• 
- : 111 

.. 1m .. .. 
It 

.. 
80 .. 

•• I 86 

'" 1.n 

, 11' 
17 

11 

17 

.. 
• 
• .. 

13 

, .. 
.. 
• 
• 
• 
• 

1 

I , 

• 
1 

8 

III 

U7 

, .. .. 
7S 

I,. 

J i-
J: -

I 

1; -

• • · -:] ., 
I 

8: -
1 

3: -

3! -

3 i-, 
s 1-
s· 

• 
•. -I 
3 i -' 
:; 1-, 

a: -
I 

5, -

• 
8 -

6 -

• -I • , -

: i = I 
7 I-I 
7 -, 

, -I · -
7 

• 
:1 = 
• i--1-
7 -

I 71-
8. -

, 
• 
I 

I 

• 
I 

• 
• , 
, 

1. , 

1 I • 

• I • 
• I • 
,I • 

I 

• 
: I : 
• i • 

: I ~ 
8 I • 
• I • : 
3 • 

• 'I 9 ! 

'I'· I • 

I! • 
i 

'I • !! • 
i 

.' 8 
• I • i , , .. 
.\ . 
• I • "i 8 

• 
• 
• 
• 

• 
8 

• 
• 

• 10 , 
71- 1 I' • 

8 1-1,1,. 
8[- .1,. 

111-, .1 .. 
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TABLE ohowing the Number of Member. and Number ollt of Employmem. &c.--«mtiml6d. 

----l~tt!! ----No.o-,--!i - ·----··--G~~O-Bo-:tt1e I No.ofM~mhc>nontot !;f~ Nu.:ce1f9~:e~ N°'~~i::on 
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Quarters. 

I Fobru.ry 18th. 1889 

: Mareh 18th. 1889 

, Augultt ~tbJ IRR9 

October 98th, 1889 . 

! J .... ry.oth. 1890-

! April 14th. 1890-

i July 'tho 1890 

September 19th, 1890 
! 
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! March t ~Ib. 1891 

, Juno 8tb, 1891 -
I 
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- I 

I 
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TABLE showing the Number of Members and Number out of Employment. &c.-contin..m, 

--~----------,-----,--

Accounts No. of Members. 
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10 
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3 
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A vera!{e State 
of Trade. 
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APPENDlX.--GROUP C. 627 

Tbe foregoing table is a quart1" oell8U8 of 'h ..... 
YorkshUe Glasa _Ie Trad., and io prepared and 
publiohed from the reporto of the audits made b" ft. 
general oooroIary or hi. lIBIIiotant. All tho accounts 
esamiDed on one principle. Every member's aGOOunt 
is eumiDed, and tho oohodul .. aualyood. 

'this table shows .~ • gls-noe the number of appren
ti ..... m.mbers oooupying otogeo of the trad., and dlling 
men's plaoee, whose ages range between 16 and under 
il years, and are oontinually employed, for every 
quarter Biooe 1867 i aIHO the number of journeJmen 
members in the aociety. It also shows the general 
oonditio .. of th. glasa bottle ~e ftroughou' tho 
county, and the number of furna.oea in operation, Rnd 
the Dnmber damped out in oonsequenoe of bad trade 
BDd other oauaea, Beveral of whioh have been superseded 
by the Siemens 01YI Regenerative Furnace-which is on' 
a much larger BCale, in ODe instanoe nine times as large, 
and othero ftv. or oix tim.. .. 1arge ao the old draught 
fumaoes-aa stated in answer to questions 29,885 and 
80,058.· . 

Th. table also .bowe tho numb.r of workm.u b.long
ing to tho roopootive otagoo of branoh.. of ft. trode, 

• s~ pp. 876 lind 118S. 

viz., boWe makera, blowers, gatberers (gatherers and 
blow ... each gath.r tho metal and blow it into bottles, 
whioh ia an intermediate step to blowing all). All 
these men are dependent· upon the trade fot' a livelihood, 
and when not working are in receipt of out-of-work 
allowance until the sCBle of payment ruDB out, or they 
get labouring job.-awaiting the obtaining of gatting 
situations at the trade when trade revives and furnaces 
start again. It also shows the number of men who are 
not following t.he trade BUd depending upon it for a 
livelihood; men who beoome petty ahopkeepen or 
tmvelling huoksters, or migrate into other countries 
where th.y can get emplo;rment at bom •• making, and 
retain their memborohip by a nominal qnarterl" pay
ment to entitl. th.m to Inneral ben.ftt during their 
a.bsence from Yorkshire. and B free return into county 
to follow the trade when th." can get back. 

It; also showa the number of men in receipt of trade 
benefits, viz.: ordinary out.of.work allowBD08 when 
disoharged from alaok trade or any other cauae, free 
from dit'lmtes with the employers, and circumstances 
over whioh the men have no control, 88 shown in 
Appendioeo LXVII., LXVIII., snd LXIX. Th. tota\ 
amount paid during 25 y .... , 1867-1891, being 34,8851 . 

APPENDIX LXXV. 

TABLE showing the STANDARD RATES of WAGES of the YORKSHIRE GLASS BOTTLE HANDS 

from 1847 to 1891; also the REVISION or AMENDED LISTS of NUMBERS and RATES 

of OVERWORK. 

Stngt'8 or Branches 

of tho Trud •• 

-----------
Dates of Changes in the Rate. of Wo.ge8, &c. 

"t , ..- 1854. i 1854.. 1857.: 1863. 1866.' 
April 8, 

1872. 18i2. 1878. 
: JunI8~72.6, II AIQ8~·36., ",prill, j Aug. -I Jan. -I Sept. 29. \ Feb. 17, , 

I I' ------ .--_ .. _---'--
, 

Aug .• 4'1 July 18, 

,£ .. d. £ •• d. I :£ 
Bottle make" • I I 

, 0 I 6 o I 

Blowers - • i 1 2 0 • 0 

Gatbeft'n and blowere - , 1 0 0 • 0 
i 

Oalberen • 10 \8 0 0 0 

I ~ S 
•• d. £ .. d. 1£ . . d. £ • • d. :£ ., d. Se 01 •• d. 01 • d. 
8 0 I 10 011 • 0 I 7 0 I 10 0 ~~ I IS 0 I 16 0 

6 0 I 8 0 i I 2 0 1 5 0 1 8 0 
:Eg 

I 11 0 I 14 0 ~." 
I ~ is , • 0 11 6 0 i I 0 

T 
2 0 I 6 0 I 8 6 I 11 6 

I 
~0-l! 

2 011 • o I 0 18 o I 0 011 4 0 ~S.~ I 6 0 I 9 0 
I .S-ll 

---,-----

Dates of Changes in the Rates of Wages, &c. 
Stagel or Branches 

of the Trade. J8II. I, 
1891. 

: ~:~'~'IJ"'I~'I~='23,111 NO~. 12,1 JaD. 1.
1
1 July 16, ~ Jan. 1 .... : Jan.-! Jan. 1,1 Jan. I, 

I 1876. 1878. 1878. 1879. :881. 18S3.: 1886. I 1886. I 1 •• 9. i. 1890. 
______ : _ .. _.___ __. ___ ..... ___ 1--.-------.-- -~'i--J.--

Bottle DlI\kl'ftI I 
,~. I"S .!! "!!'" 

ill •. d .••. d
u
'

I
':'= ~ ,.e •. d. S Q i;£.· d. lii i i!f t 

- '1 13 0 1 10 c· I 7 0 ~.e: . I \0 u ~ • .. ~ .. I ~ .. 
I gX,jl :!g ~~1 "O]~ ':;it!-oi~ 

£ •. d. 
I 13 0 

-1111018 01 ~:.::. ~ 0 ].~. ,18 0 ~ .. '#J! loft !..1II!t i..!llt 
I -~ __ a;ol =~I:.l dOg. «IIl:;Q" l:;c. 

\I 0 

8 8 - . 1 8 6 6 0 I •. 9:E ,I 51 0 -= go~. : 1 5 0 Z Q = ;( It ot::I ~ a: 0 I = II: ." 
~ ~ ... ~ ... I U- ~.. "- £o-

j ::;e: EI !. £:-IS.~ ~ ~ = 
OathefP-n and blowers 

- • 6 0 8 0;' ".g' 0 0 .e-f! I 8 0 "a 0 c c 
____ ... __ .. ---1_.........c_----'---.:..~_...._'... _ __'__ _ __'___...:_ _ _'__ __ .......!. __ 
Gathe"," 8 U 

Thia table aho .... all the ohanges th.t have taken 
plaoe in tho Yorkshire glasa bome hando' wageo Binoe 
1847i notoDly illtbe atandardrateeof wageB, but also in 
tbe !'Btes of overwork referred to in answers to questiona 
~9,S-l7-~9,· A group orses of hanUaoonaists of bottle maker. 
blowf'r, and gatherer, or, bottle maker Wld two gathel'8l'8 
IUld blowE'.IW. These are men's stages of the trade, as 
""plaiDed in au ..... r to queotiona ~9,989, 80,001. t 

The pro1imin"'1 .tagoo, via .. taking-in ('.'" taking the 
bottiH iuto ~he anneaJing OveD& when tluiahetl, as 
explwned iD answers to questiona 29,886-904: and 
19,983..g).: wetting-off (th. bOlo that oul8 ft. bottle 
oil' th.- blow pipe, whell it ia b own, for sbe finisher so 

t s- pp."'I. t ., pp. 376 alld SIlO. 

put on thi. ring or lip) are not ahown in tho tabl •• 
These are the bo". ref.rred to in anaworo to queo. 
tiona 29,761-8,. and SO,OO8-21,t who commence 
taking.in bottle at 18 ye ... of all!' and afterward. pus 
to wetting-otf, and tben from wetting-off to gathering 
at abont 16 years of age to learn the an Bhd trade of 
glass bottle meJciDg. ADd the pmotice is for the em
ploy ... to bind ae msny of th ... bo". apprentice .. the" 
elm get, and 11ndE'rtuke to learn them the trade. but the 
lUen hln'e \0 lpam them witbout any recompense, except 
in a few instances where B small allowance is made, and 
th.y olaim tho right to push them all ftrough ft. trodo, 
uud oonsiuer that the mt'n should make room for them 
to take their plaoea. 

• _p.m. t &'P.181 
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628 ROYAL COMMI8.<ION ON LABOUR: 

APPENDIX LXXVI. 

ANALYSIS of DISPUTES (1856-1887) and CO!l"CERSIUNS iIJ conneotion with RATES or 
WAGES (1866-1891). 

------ ------------ -- ----------
Dilputes. Concession.. 

Strikes. By Employ .... By Workmen. 

DateS. I 

1 

Reaulu. -D:tesJ __ ~:UI~. __ Dates. Resulf •. I Dates. Reaultl. 

i-
1856··7 

1870 
1887 

6s. per wf'ck reduc
tion ill wages. 

3., reduction. 
25 per cent. reduction 

OD overwCrTk rates. i 
i 
, 

1860 138. advance in wage!! 

lfli2 Advance 00 list mtes 
18721 as. a.dvaDce in wa~8 

From the .bove it will be seen there have been three 
lock-outs in order to enforce reduotions, and three 
strikes in order to obtain advances in wages. There have 
boen six advances granted hI the employers and four re
ductions submitted to by the"workmen without stoppa.ges 
of the works. But it will be noticed th.t in 1856-7 the 

,18661' 3 .... advance in wngC8. 
1873 J)itto. 
IH83 , Ditto. 
1889 i 10 per oent. advance' 

overwork tateM. 

1890 I 
1801 

I 

1.j per cent. advaoCtI I 
over-worll: nw._. I 

S", advance on wage.. , 

I 
1 H76 : :\.t. reducttlOD in "aget. 
tK78 ! 3.t. tl'<lttctioD. 
I H81 ! Ih.adoctiou OD lilt r.tt'8. 
I Htl9 i .. , peT (cut. ftducQon 

i Ob li.t rlLteluf over-
1tork. 

wages Were reduoed 68. 8 week, and in 1887 the overwork 
rateR wert= reducfd 25 per Cent., and the 68. were given 
back at twice and the 25 per cent. at twice. And the men 
had to fltrike to get tho WBgl'R restored, and aU but atriko 
to got the 25 per cent. restored. 

AP PENDIX LXXVII. 

STATEMENT respeoting WAGES, showing the RATES paid to GLASS BOTTLE HANDS AMOUNTS 
paid for OVERWORK in 1R90, by an important YORKSHIRE FIRM the ResultH of 
Organisation on Wages, &c. ' 

Th. Wages of Gla88 Bottle flaml8, 18~0 .• 

There has Dot been any advan~ in the workmen's 
'Wages and rates of overwork since July 1883, when the 
sta.ndard wages were increased 3B. per week. That 
advance simply restored the 3B. taken oft' in November 
1879. The standard rates of wages 81'e now the same 8S 
in 1854, when they reached 30B., 288., and 23B., for the 
first time in the history of the glaea bottle trade. Bnt 
the rates of overwork now are much below par. The 
:rates of overwork were reduced 25 per cent. in January 
IBB7; 10 per cent. were restored in Jwmary 1889, and 
the remaining 15 per cent. in January 1890. A given 
number of bottles is made for the wages, and bottles ex
ceeding that number reckons "overwork." It depends 
on t.he production, ~ therefore, as to· what the total 
earmngs are. 

I .hould •• y that 158. for the finisher. 15 •. for the 
blower, and 68. Sd. for the go.therer would be II good 

.verage .. overwork. Thi. would bring up the tot.l 
wages to:-

£ 8. d. 
Bottle maker 2 5 0 
Blower 2 8 0 
Gatherer 1 9 6 

No allowance is made for broken time in this oalcula. 
tion, QIld when tbe circuIll8tanooa of the trade luul the 
ootw'e of the work are considered, the men's wages oro 
not so good now as they were in 1854. They are rcolly 
worse on the average from 6". to lOB. a week per mon 
than they ought '.0 be, and bnt for the 8Ociety'. 
influence, anrl the combination of the men-they wuuld 
have been lOB. 8 week less now than they are. 

The employer of an important Yorkshire firm ha.& 
favoured us with the following statement of overwork 
paid during this year.t hi. works, W web he hoe taken 
from the wag .. book. 

Overwork paid to Bottle Hand., 1890. 

--. D.te:-. -"1 ~~;::_ r~\mo:t~·T Date: -F~rr----- -1- ~- -- ... -

I No. of . H J AmoUDttl. ates. HolcH. I 0 cs. 
-------------- ------_. --

I 

January 4 40 .. 11 
18 i .. .. 25 - I. .. 

February 1 .. 
8 - I .. .. HI. 

: I .. 
22 .. 

March J 

: I 
• S .. .. 15 .. 

22 - i 
I 

Total -

Y....,h 29 : I} April 5 
I. ·1H 
10 

£ 8_ d. 
12 8 9 
32 2 11 
87 9 11 

113 I 6 
125 19 5 
122 2 6 
04 8 7 

106 4 2 
101 10 0 
86 14 3 
85 12 0 
90 4 8 

1,057 13 3 

{ Standing fur 
. Fuel. 
JI9 15 4 
85 0 8 

April 
May .. 

Total 

June .. 

' .. 
August 

6 

0 
7 

2 
8 

I 
1 

• 3 • 1 

1 
2 
2 

2 

7 

4 
1 
8 
5 
2 
9 
6 
2 
9 

I 

t 
£ .. d. 

, 
16 i - 40 91 U 6 August 40 

- .. 103 3 8 .. 25 I .. 
- .. 8S 19 6 September 30 .. 

89 13 6 6 : - .. .. 
- I .. 82 12 0 .. 18 .. . .. 72 9 1 .. 20 .. 
- .. I 43 7 0 .. 27 .. 

October 4 .. 
- - 768 • 3 

Total- -, 
- 28 47 15 0 
- , 40 88 7 5 October 11 i 4. 
- i .. 114 12 3 I 
- .. 101 15 1 .. 18 , .. 
- .. 107 18 9 .. 25 : .. 
- .. 931< 2 Novf.:lDber j .. . 103 12 0 

" , 
- .. 102 8 10 l'(jtul - - -- Kg 18 2 I .. , i 

•. \n a!lvanl".O ot 38. a w('Rk t(Jok rlR.Ct' comwl'Dcmg 'January 1, I'1W. ",-hich wlP'1 ... n(JIwadded to tb ... bov~. 

I Amount •. 

/I. .. d. 
3D 13 11 

i 85 • 9 
41 14 11 I 
86 15 11 

I 78 17 5 

I 
8. ID 4 
~. 7 • 

I 79 9 0 

, 
1,275 

I 
7 5 

I 86 0 0 

I 89 2 3 
I 91 0 0 
I 91 10 0 
I 
1 

371 12 3 

! 
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S"""""""Y of O •• rwOTk paul, 1890. 
Averagtl pt'r Hole. 

£ •. d.£ •. d. 
12 weeks. 40 hoi .. = 1,0:;7 IS 8. \I " 0 
\I.. BtOhlding for fuel 
9 .. • 40 .. = 768 6 3· 2 2 8 
1 .. • 28 .. = 47 15 O. 1 14 0 

16 .... 40 .. = 1,275 7 5. 1 19 10 
1 ... 42 .. _ 8600.11 011 
4 .. ·44 .. =271121.212 

-' ----- --,-.--
Totals 44 .. .. 8,506 14 2 

The average for the 42 weeks worked, inoluding the 
standard wages, is as f~Eo~:-._____ _ _ _ 

Wage •. , Overwork. i 

£ d. i!. •. I •• .t. I 
Hottle mabl' ~ 1 10 0 o 15 •• 
Blower 1 8 0 o 15 S I 

Gatberer 1 S 0 0 6 

: i Totals 4 1 01 1 17 

Total per 
Week. 

£ .. d . 

• 5 • 
2 3 2 
1 9 9 

5 18 

The total amount of overwork for 42 weeks is 
8,5061. lw. 2d. The weekly average i. 21. 0 •. 6d. "per 
hole. The average amount per man occupying the 
sto.ges of trade is :-Bottle maker, 158. 2d. j blower, 
158. 2d. ; gatherer, 6B. 9d. The weekly average for 44,. 
weeks is If,. 18,. 7d. per hole, which reduces the actual 
weekly average eamingR. including wages, to the 
following amounto :-

i!. 8. d. 
]lotd" muke-r ~ 1 8 ~t Blower 1 6 
Gatherer 1 0 7 

'foto.lf1 • I 2 15 11 
I 

!! 8. J. 
014 ~~ o 14 " 0 G • 

7 15 4 

Total pl!r 
Week. 

£ s. d. 
2 3 1 
2 1 2 
1 7 0 

.')11 3 

If the 108s of two weeks in 44, which is ODe~twenty· 
second part, reduces the three men's wages from 
51. 18 •. Id. to 51. 110. 3d., whioh i. 6 •. 10<1. a week, what 
will the loaa of 4, 6, 8, 12, or 16 weeks in II year do, 
whicl, hae b&JI' no unCOl1mwn ~p6rience ? 

The oombined weekly average earnings of the bottle 
maker, blower, and gatherer is U. 198. 7d. eooh for 4~ 
weeks worked, and ll. 178. e8Cb. for 44 weeks, including 
two weeks stoppage for fuel. What is there extm
ordinary in these WRgflS, even if the men worked 50 
weeks in 8 year, especially considering the nature of the 
labour and the oIrcum.tanees under which it h .. to be 
pedol'med P Wby the men would rejoioe if they nll had 
the opportunity to eo.rn these wages, but there are 
hundreds who have not known for years past what it is 
to see them, muoh 1888 to hamdle them and spend them 
to the b .. t advantage. 

PM RMu1te of Organisation 0" Wages. 
There is not R lingle man in the trade-Dar never was 

one to our knowledge-who received more thaD the 
ordinary (the .tandard or eommon) rate of wag.. and 
rates of overwork on acoount of his akill, ability, atteu .. 
tion and regularity ot 'Work. Neither baa R reduotion of 
wages ever tnken plaoe, but it baa fallen on all alike. 
Everyone hM had to ellbmit to it. Where is the man 
whoBe rate of overwork Wl\8 not reduced 25 per oent. in 
January 1887 P Where is the man who did not get tho 
10 per oent. OOVftDoe on overwork in Jl\D.UIll'Y 1889? 
And the b.lanoe of 15 per oent. in January IM90 P By 
these two transaotions every hole (set of hands) receives 
10,. on every 21. overwork more than they did before 
the 25 per oeno. ,... .... tored. This is distributed as 
folloW'll :-Bottle maker, Ss. 9d.; blower,S,. 9d.; 
gatherer, 11. 8d. j wetter-otT, 5J. ; and taker-in, &d. ; which 
iB really a weekll advau.oe on their wage..~ There have 
been ~wo rates 0 payment at. one faotory-one rate .for 
Society men and another for nOR-Society men. The 
Society men have beeu paid the list rates, and the 1'on .. 
Sooiety men for 80me kinda 10 per oen'- and otbera 80 
per oent. I ... than Ibe Ii.t rateR. On b .. o ..... g Sooiely 
men tbey have .,,"' ..... 1 tba list m ... 

The Effeds oj the 10 lle1' OI'IIt. Bui6ll mI. O"'6f'UJQrk. 
Let no aupply an illuatration showing what the 10 per 

cent. advance on the overwork rntes amount to. Accord
ing to the quarterly abstracts the average number of 
journeymen members for 188~ was 1,435. The average 
number out of work was 224 j the average number not 
working at the trade, incluiliDg those in other diBtricts, 
wos 45; the avernge number superannuated, 87 j and 
the average number tjmployed, 1,129. The average 
number of holes worked during the year is 592. Th .. e 
holes employ 1,776 hand. at the .tages of the trade. 
The 1.129 journeymen would leave 647 apprentices. 
Now, in order to avoid exaggeration, and to understate 
rather than overstate the case, we will take 580 holes 
imtead of 592 as the number worked during the year, 
and suppose them to have worked 48 weeks and averaged 
ll. 108. overwork, less :.'.5 )ler cent. per week, what does 
the 10 per cent. amount to for last year 1 Wen, 580 
times ll. lOs., less 25 per ceut. is 6521.10B. for oue week, 
or 31,3201. for tbe year. And 580 times ll. 10 •. , I ... 15 
per oent .• is 739l. lOs. for II week, or 35,4:96l. for 0. year! 
The diJl'erence between deducting 26 per cent. and 15 
per cent. is 87l. a week, or 4-,1761. for the year! Hence. 
4-,176l. is the amount the workmen and lads received 
1aat year by the restoration of the 10 per cent. on the 
overwork rates, after deducting four weeks for broken 
time and holidays ! 

The Effects oj Ute ]5 lle-r Oent. BateJJ o-n. 0118'J'W01'1~. 

Now, take the same figure. for 1890, viz., 580 holes 
at ll. 108. overwork per week, we find the amount 
received for this year by the restoration of the 25 per 
cent. os compared with the rates paid in 1887 8Jld 1888. 
25 per cent. ou 870l. is 2171. 108. for one week, or 
10,440l. for the year. Hence the men and the boys 
will have received at the end of this year lO,4.4-0l., and 
4,1761. last year, making. total of H,6161. during last 
year and this! It follows that if 25 per oent. reduction 
on the overwork rates reduces the men's earnings to the 
amount of 10,4-40l. a year, Wld 15 per cent. reduces them 
to the amount of 6,264l. a yem', the men ha.ve sacrificed 
27,1441. during the years 1887, 1888, and 1889 through 
the reduotion in the rates of overwork. 

The Wage8 of Gla8s Bottlli Hands . 
Now, it may be asked what are the men's total earn • 

ings, wages and overwork included P This question is 
easily. answered, 888uming that they work all the yenr 
(52 weeks), and average ll. lOs. overwork per week 811Gh 
hole, viz. :-

I ~ $. d. ,. d. " .. •• Uottlo mu.kel' 
: I 

1 10 0 11 3 2 3 
Dlow~r 1 8 0 11 " 1 1. :I 
Uamercl' I :I 0 5 0 1 8 0 - i 
~--------~ ~--- --------' 

But assuming that tbey work 48 weeks ouly in the 
year. and average ll. lOs. overwork:-

Roule maker 
·Blo\u:r 
Gatherer 

£ 
I 
I 
1 

.•. d. , 
" r. \0 

" 

I Total 
OWTWork. ~ Pel" W (.\...k. 

.•. d. £ ,. d. 
10 4! 1 IS o~ 
10 4~ 

I 
I 16 2t • , 1 5 9 

Suppose, however, they work 50 weeks in the year, 
11,00 average 21. overwork:-

WI4!\..·~. (h·crwork. Total 
l't·1' W c('k. 

1 , .•. d. , . d. •• ,. d. 
Holtie DllI.kl'f 

, 
1 " Hi " 7 2 " 6\ • I 

BIOWl'r . , I 7 0 l' 7 2 1 7 
Gatherer 1 2 1 6 8 , 9 

Provided the average flDlOunt of, overwork exceeds 
lL lOs. per waek, the re.ult. will be understated. From 
ll. lOs. to 2'. overwork per hole is considered a fair 
average. 

4K3 



630 ROYAL COMMISSION ON L.UJOUR: 

ne Eff."t. 0/ 60. per W .. k ;" the Wag ... 

Take Another illu8tration on the wages, which will 
Anforce lbe argnmpot alrtmdy advance,l. If what has 
been frequently ~d is correct, and we are prppared ~ 

rove the case. ViZ., that the bottle haud't w~ are 
~ow from &. to 10... B week lD:0re. that} th~y wo~ld have 
been had there been no Ot"gaOlSo.tion,. It wll1 be lDterest~ 
ing to know what 1188 been thA effect on the standard 
wagett. ~t It be supposed that they ~e 6,. a week 
more than they would have been. and l~t It be .8uPP08ed 
that 1 000 jonnlPymen were employed 1D 18M!) UlBtead of 
1,129,' and let it be also 8uPPolled that ~hey worked ,48 
W~k8 dl1ring the yenr, what amount did they receive 
throngh the orgnnisation P One man at s,. for 48 weeks 
is 14L 8,., and 1.000 men at 6 •. for 48 weeks i. 14,400!. 
Multiply the 14,400/. by seven, and the ~onnt 18 
100,800(.1 It may safely h,e D.8Rumed that thiS am~unt 
has been paid in wageR dUl'mg the last seven years SInce 
the lnst advance of 36. WRS obtained in July 18~1) ~ore 
than would have been paid had there been DO Society. 
And extenu the calculation t~ cover the IllRt 21 yeR-re, 
taking the average number o~ JOllrneymen employed at 
705, ruter making all deductions, and suppose !'he 705 
men to have worked 48 weeks per year, and receIved 68. 
u. week extra wages, the amount ;,ill be 302'. 86. per 
man, and for the 705 men 213,1921., 

The Object. 0/ Organisatio". 
Whilst urging the olaims of the Society upon the 

members as 8 lever for the regulation of wages Rlld the 
increased rates obtained by organisation-a fact that.no 
employe.' in the Yorkshixe gl ... bottle trade would n.k 
his reputation upon in denying-we would also urge 
upon the members' attention other claims the Society 
has upon its members, '\iz. :_H To seek by ~~ momland 
" constitutional means to better our condition, and t.o 
" elevate and raise ourselves to a just and legitimate 
" level in the sooial scale," and if pOB8ible leave the 
Society hetter than we found it. It i. encouraging to 
find members who can point to the Society's report, and 
with confidence declare that from its pages can be 
gleaned indi.put.bl~ evi,lence that the "-"Diety baa acted 
88 a lever in regulntlllS the wages; that .It has on seveml 
occasions prevented them from descending 68. per week 

at a time, and on other oOOMione been inatmmental in 
advancing them 8... Good w"Rf'l8 will enoble memben 
to pay their subscriptions: but the paying of 81tb .. 
IICriptiona will not al ... ,.. kPep ___ flOOd, The 
Rocil'ty shmdd aim ot n~lUpli8hiD~ more tLan 
st>C1lling good wages. Dnnng tbe IRst 20 yOlU'll 
it bae been repeated1y dftOllU't:'d that thf'J'e ia DO' 
another trnde in the Unit[td King<ium of which the 
artiMOS could have been in a baUer t\nnnciaJ pusition 
nor in 8 better I!Itate of orgnnisutioD, nor have fomO;), 
Rnd made more sectlre their trade privil_ than tM 
glass hands, provided tbt.~y had hUllbandecl their 
rf>,80urces, imprt'tveod their ellucatlon, cllltivRti<>ll their 
intelleots, and rRiRed themselves in the 8ociol .(,Ale. 
'I'hie poiDt hns been Rl'gued at surne length in PrtaVi01l8 
reports, notllbly in June and August IH74, ond IDnny 
othf'f8 A 8u~gl'8tion 'WaR thrown 011t in May report 
1869, which, had it been I\(lup~d, would ('re DOW haTe 
borne good fruit, Damely. to utilise the clubarooma for 
meetiogB of 8 sooial cho.racter, reading of artloJea on 
trade matters, and delivering add.res8e8, We would still 
urge thiB principle upon the attention nnd cno8idflmtion 
of all who are interested in the w.!fore of those follow
ing the trade, and especially on behalf of the young men 
who are just merging into manhood. Far better adopt 
this course than frequent p1aoee that too olten, aiM, 
le.ds to improvidence, intemperance, gambling, and 
other evil •. 

The"e is now a Wave 0/ Prosp6rUy FhJtcifl9, 

more or less over all the industries in the kingdom, and 
leaders of the IBbour movement are using all their 
energiee to seoure for the toilers better conditions and 
better wages. It is looked upon with 8 jealous eye, and 
is stigmatised as social democracy. It is immBterinJ b, 
what name it is called. The q oestioD. to consider 11 
whether their claim. are right or wroD@. If right, by 
all meane .. let it have free course, run, aud be glnrified." 
Whatever caUBe for redress exists amongst other skilled 
and unskilled workel'll, we are quite lUre there is room 
for improvement in the glass bottle trade, and therefore 
the leading men ahould 1188 their beat endeaToun to 
influence the careless and indifferent memben to aaBiat 
in strengthening the organisation, and promoting the 
interests of the trade in general. 

APPENDIX LXXVIII. 

TAllLE showing the AVERAGE COST of MANAGEMENT EXPENSES for 25 Years, 1866-91 

The foil . tahle show. at a glance the number of mem"'!rtI,. the average ""at per yen.r a,nd p~ week 1>':' 
member fo~ tion e'Xpense8, quarterly, specioJ.--of o.ll descrlptiODs, and also for all offi~JB18 anlBnes, oouncd 
meeting., rent."!; cluh.room., for the 18IIt 25 years. The total amount for the 25 J'88rt! •• 61, 111. 111d. each 
member, whieh averages Ie •• than lid. per week. " 

Yean. 

1867 
1868 
1869 
1870 
11=171 
IR72 
1873 
UI74 
1~75 
IA76 
Hli7 
IR78 
lSi9 

-I~-u.-r-te-rl-y-·~ts.erc,.'.-... ,-~I~·v-e-rag<'-.;e~~y-"- ---·~~--··-!-Q-ua-rte-r) ~::;:: IAv.ra~·lw"kI1· 
d I N f and '8 I' pcr A Nfl aD S I 'e I per Average Year.. 0 0 SNO .. ial ; a ane,"I' Jdember "peI'eragf!" 

0,0 Speci.B.l a an .8. Member· r ""ember. D"~I I COlinel, 
Members. D I CouDeli i per pe I ~I • e ega. d pel' 'I b 

I e. egaa .... d I, Y Member ,aD y .Ill em er. 
cw. tl00l. "RoolDI. eor. 

I 'lODO, R I" ear. I I oom.. I ! 

I 
• d • d 1 ,d •. d. I. d. i I. d, 

~~~ qt I :' ~i ~ ii ~ lit 1m 1:~H ~ IU' : J 
1m, ll~t i Ht L ~ i ollfj ~::: l:::r ~:t: ~ 
I 878 I 90~" 8 lit 5 9 0 1885 1,678, ~ :1 I ! : 
I 954 ] t i 2 1% 2 11 I 0 1886 1~"2 i 

U 3. • 5 • I 0 I 1887', 1.470 I 21 I" 3 0 
',1,018 .1 I 4' • , 0 8 3 6 nI. 8 11 0 21( 1888" 1,536, 1 

1,058 I .... { 1889 1,717, 0 ai, • 8 

I. d. 
o I 

~ ~t 
o 1 

~ ~ 
o Ii 
o 1 
o I 
o 1 
o I 
o 1 

:":;~I 'I ~ ~i I' :;f ,~: ~ ~i )K90 I 1,899 t 1 5f 

1,150 • 0
1 

• 91 8 0 0 oil" I~I I, 2,304 'I :_!.I .. !~.II_I. 
1,149 ... ..3_'IJ ~ ~_ 7~ 0 ~_~ ___ ~ t._ _. .. ._.-----"--. 
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APPENDIX LXXIX. 

YORKSHIRE GLASS BOrl'LE MANUPACTURERS' ASSOCIATIOII' and the GLASS BOTTLE MAKEBB 
OF YORKBffiRE UNITED TRADE PROTECTION SOCIETY. 

COPIES OP AGREEMEII'TS, 1891 AND 1892. 
Ou.as BO'l'lLB Tlw>B.-AoBBDllIl<T, 1891. 

The following list of wag .. Blld terms and ooLllition. 
of working ha .. e been mutnally agreed upon by the 
Yorkshire Glasa Bottle MauufaoturerR' ABsociation and 
the Gl ... Bottl. Makera of Yorkshire United Trade 
Protection Society. to come into operation upon the 
lat day of January 1891, and to ... main in foroe for 
one year:-

.£ 8. d. 
BottI. maker - per week 1 13 0 

u blower " 1 10 0 
.. gatherer " 1 6 0 
The workmen .hall be paid for bad metal whioh they 

shall be allowed or ordered to work by the maater or 
biB maJl.OrBer. If the workmen shall at any time have 
reaaon to believe lhat the metal ill wUlt for working 
they shall at once report the faot to the maater or 
mBnager, if within aall. and o~tain instruotions as to 
ohanga 01 mould, or oll:u>r defin,t. ordera. 80 that they 
shall not be kept waiting abont the wo~ka for hoU%8 
when they OfloDllot work. 

In the event Of auy furlldC8 being out for repairs or 
stopped for any other cause, the workmen ahall, as far 
as praotionble, work alternate weeks; but this olause 
shall not limit in any manner the master', discretion as 
to the rete:ltion or diamiaaal of any workman. 

The workmen shall be paid one-h .. 1f for bottl .. , 
whether melted, cracked, or not properly annealed. 
But in cue the 1088 or damage mall have been caused 
in uoDasquenott of the teazer having been sent out of 
tlle shop by the workmen, and thus negleoting his duty, 
the men ahall bear the 1088 thenumlves. 

The workmen sholl be naid for all bottles der.otive 
by leoson of :flown mubles beyond foul' dozen B 
journey. and 110 in proportion for auy part of a journey. 

Dated 19th December 1890. 
I. K.a..BERJiY. 

Secretory to the Yorlalhire Glasa Bottle 
Manufacturers' ARSOCiation. 

A. GREENWOOD, 
Seozetary to the GI ... Bottle Makers of Yorkshire 

United Trade Protection Sooiety. 

AOREBHEN'l' (1892) AI TO WAGES, TERMS, AND CONDITIONS 
OJ WOBltING. 

The lollowing li.t of wag .. and terms nnd condition. 
01 working have been mutually agreed upon by the 
Yorkshire Glo.as Bottle Manufaoturers' Auociation and 
the Gl... Bottle Makers of Yorkshire United Trade 
Protection Sooiet.y, to oome into operatio" on the 1s~ 
clay of Mnroh 1892, and to continue in operation until 
'he 810t Dooember 1892. 

I.-wI 0/ Numb ... , an.! Rat .. 0/ O.fl'l'Work_ 
The list of 8rd December 1888, willl the .ub .. quenl 

amenclmenta and additioD.II, to remain in force dori.!lg the 
BAid period and to oontinue in force until it shall be 
mutually agreed to alter the &am. between maatera and 
workmen. 

S lill 
l~on. 

A-.d ..... " and Addition •. 
Sealed-mouthed bottles. 

Quarte all dey. 

68 and 4.6 
60 and 5/-

That ordiuary or reputed qUBrla, when made all day, 
be paid .. follo .... :-

Exceeding:Ui 0 ... medinm weight 60 and 5/-
Not uooeding ~ 0lIl. do. 68 and 4 6 
Imperial quarte 57 and 5.6 

Working &ingle-handed. 
Til.' it be understood to be optional on the pan of 

the workmen to work Ringle.handed, b,,~ in cases of 
working &ingle-banded euit&blti moulds be given. 

2:-Bat .. 0/ Wag ... 

Bottle maker, per week a 

Blower " 

.£ •. d. 
118 0 
1 11 0 
160 Gatherer .. 

S.-Hour. o/working. 
The working hours at eaoh factory ahaIl not exceed 

lit hoU%8, and lOt hours from the time of opening out, 
but the workmen ehall ha at liberty to I .. ve off work 
before the expiration of lOa- hours from opening out, in 
..... of late starts. 

4.-Begu'atio~ a. to .Jl4'I'ing Work. 
In the event of any furnace being out for repairs, 

alack tracie, or stopped from any other CBuse, the worka 
men shall be allowed, 88 far 88 practicable. to shnre the 
work i provided, nevertheless, that if o.fOOr a furnace 
bu. been .ont for four mo~ths and there is no probability 
of ,ta bemg startsd agam, the master to be at liberty 
to disoharge the surplus workmen. 

·5.-FUl-nUC8B 'Working S,u" JUUr1le'lj8. 

That no fumace shall work six journeys for bottle 
making under any circumstanoes, but this clause shall 
not prohibit a mo.ster teaching his own sons. 

6.-Regulations tuI to Number oj .APPI'8I1tic8l. ~(!. 
That the maximum number of apprNltic8s at any firm. 

be 4 to 5 holes, Iilling the stages of making blowing 
or gathering; but in the event of a house ~r furnac:, 
stopping work for repai!'s or slack trade then in such 
C8S8 the apprentices be allowed to share the work with 
the journeymen. But this is not to prevent B mBster 
discharging workmen in the C88e where the furnaces 
are put down permanently after the aforesaid period of 
four months during which time the work is to be shared. 
An~ the master shall not engage any more apprentioes 
filling· ODe or other of the stages aforeBBid until the 
Dumb~ is reduced below 4. to 5 holes. No journeyman 
to be diaoharged for the 8010 purpose of putting appren
tioes forward. 

7.-Bad Metal. 
The workmen shall be paid for bad metal whioh they 
~ be allowed or ordered. to work by the muter or 
his manager. If the workmen shall at any time have 
reason to believe tlmt the meW is unfit for working 
they shall at once report the fact to the maater or 
manager, if within coll, and obtaiu instructions 8B to 
change of mould or other definite orders, so that the 
workmen shall Dot he kept waiting about the works for 
hours when they cannot work. 

8.-C1'Ilcked an<! melted Botti ... 
The workmen shall be paid one-half for bottles 

~hetber melted, Ol80ked, or not properly annealed. bui 
m CMe the 1088 or damage sholl have been CBu8E'd in 
oonaequenoe of the teazer having been sent out of the 
shop by the workmen and thus neglecting his duty, the 
~en Ihall bear the IOSB themselves. 

9.-Flown M(.I.1'blu. 
The workmen .hall be paid for all bottl .. defootive 

by reason of down marbles beyond four, dozen 8 

journey J and 80 in proportion for any part of a journey. 
lO.-Bottl .. pieked ""'. 

That bottl.. pioked out be not brokon down until 
the men have had Bll opportunity of inspecting them but 
in no case ahaIl they be kept beypnd the following 'day_ 

Signed on behalf of the Yorlalhire Gl... Bottle 
Mannlaotnre .. ' Associ.tion and the G1 ... BoWe Makers 
of Yorkshire United Trade ProteOtiOIl Society. 

L IUBEoT, 
A. GBBEliWOOD, O.s. 

Wime .. to the signetnze of Iaaac Kaberry, 
CHA •• WH. OAB .. O. 

Wiln ... to the aignature of Alfred Greenwood, 
W. W. POLLrr-r. 

February 16th, 1892. 
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APPENDIX y.xXX, 

TABLE showing NOIBER of GUH~-JlOTTLE IlANDS in the YORKSHIRE DI~TRICT, NUMBK& of 
Fl:RNACE< NnlBER of HOLEs, worJ..-ing and standing, and NUlIBBR of WORKMEN out 
of EMPLOY!!!!:--,., November 5, 1~92. 

---- ---.. 
No. of }~UrD~. No. of Uoletl,. -! .; 0 

0'" -::E ,-------, i 11 
~~ 

No of ( Total. !'lace5 or BraD~hes. "-"'0 "'. Men. 
<0 
-" 0$ 
~;£ 
Z 

; 
CMtleford - I 69 496 56., 
Swinton. Mexbro' :'2 214 286 
HUJls!et - I 3~ 150 IB7 
Thornhill Lees - - i 36 2,. 278 
Fetry'hridge and Kuottingley - I 29 9. 121 
Wakefield : I 30 97 127 
Banu.ley 
Conishro' :. ! 25 129 1M 
Masbro' 4 14 IS 
Kiloburst 2 12 14 
Stairfoot (A ldam) - . 3 19 •• 
Stairfoot (Rylands) 62 175 237 
Bhl'nltlu-on-TnJe 16 76 9' 
N"';'port (Mon.) 8 4. 54 
Lowlon (CaIlDiof,:! Town) • 19 28 

Tolal~ - I 397 11,781 S,Ii8 

- --------. --

It will be seen by the above table, which baa been 
specially prepared for the Commissioners, thai there are 
1.781 jonrneymen glass bottle hands in what is known 
as the Yorkshire district. There are no nou.sociely 
hands employed at any factory whatever at .... yof the 
ohove places. But there are 100 mf"mbem, including 
those SU})f'ran.o.uateJ. and others who have left ~he 
county or following other callings, whiC'h leaves the not 
nnmher of men 1.681 who are depending on the Vade 
for a livelihood. 

The number of men out of work is 548. which leaves 
1,133 employed, hence there are nearly 33 per cent. of 
the working men out of employ. There are 4.70 in 
receipt of the nnemployed allowance. '£he remainder, 
78, are not eligible from various causes, viz., not dear 
on the books, hanng neglected ond beeIi discl1arge.:l, or 
given up sitrmtions withoui: the trade's sanct.ion or 
approval. These men are thrown on their own resources, 
and one of the objects advocated before the Manmae .. 
mrers' Association is "to restrict the output during the 
" winter month. by stopping holes, thereby throwing 
" the men on the union pay." This WB8 advocated M 

I TotaL 

..... 
tit to ,;, ~ I f~ .d t .= 0 0 :;; :.;; :;; ... ~~ ~ .. ; " ~ " = IT ...... ~ 0 • 0 ::;; 
~ 

I 
• .. • - • .; .; 0 .; i 

.; 0_'" 
Z Z Z Z ItO ~o'Oill 

---," - -- -- _. 

13 18 81 117 100 217 1\0 67 
5 8 18 58 .. 

" \30 ~3 73 
5 2 7 40 10 50 40 •• 5 • 9 54 ,. 107 77 63 
4 8 7 36 28 S9 2 
! 2 • •• .. •• 22 18 
9 ! • .0 16 6. o. 78 • 2 5 4. 20 62 19 19 
I 1 5 5 
1 1 • • 1 I 6 6 
3 3 6 6' 16 7K 7. 100 
2 2 • 16 Ii 2S 30 28 
I 1 2 16 8 2·' 
I I 2 6 < 10 3 

'-1 '0 <8 9, 520 ' ,,"7 807 548 470 

. __ ._----"-

a special and general meeting held aUhe Queen'. Hotel, 
Leeds, Sep\ember 14. ~891. 

Another object advocated at the oame ru .. tinl!'. which 
is described as If 8 most imporlant element," ie'" that 
" in the event 01 a dispute Ilt any factory going 10 far 
" as to result. in a sirike or hek.·out, the trade (m:lnu .. 
.. facturers) could B68in that particular fackory by 
" refnsing to employ t.he men who might be thrown 
.. out of work. and aIoo by Bnpplying the firm with 
" bottl .. 10 """ble them to fnlfiI their contracts." And 
an amnlgounation or federation of all tbe glaao bottle 
manufactnren in tbe l:nited Kingd~m. it ..... oaid, 
., will enable us to deal more finnly with our men, 'I Bod 
8 pledge WB8 given tW if 8 federation be formed tot DO 

" men CODDeoted with any diapute ahould find employ. 
U ment in futnre." This te8t:imonv is from one of the 
manufacturers' .. ports of the meeting, and thereforo it 
is authentic. One of their objects in aaaooiating is to 
starve the workmen into BUbm.iJWon. and compel them. 
to work on snah terms and coDditiOll.l as tbe! lOa1 
impose npon fum. 



APPENDIX LXXXI. 

COMPARA.'l'IVE STATEMENT RELATIVE TO THE GLASS BOTTLE TRADE 
IN GREAT BRITAIN AND IRELAND, FOR DECEMBER 1872. 

V "flO. 4L 



634 

APPENDIX -
CoMPARATIVE STATEMENT RELATIVE TO THE GLASS Bo'ITLII TRADE 

TABLE showing the N&IlES of the Flails. WOKItS, and the LOCALm. in which they are situate; the 
engaged in making BOT'lLB8; Per_centage and Ratio of ArnXlfTlCD and YOU'l'lJII.to .10URnTIID; Number 

llBlIBBBI lD ea.ch DlftBlC'r; amount 

l'irInL Worb. 

B. BretllU .t Co. 
{

Ilg'broad I} 
- Flagg Aire and c.Ider GI .. Bottle Worb 

bllton'. 
ayte, llacvay& 00. - {~!!, ~r::~ } AlbiOD GlauWoru 

_{Old Yard} W k I. ~omb .t Co. - NlItD Yard Glau BoUle or I 
Choosbrou,b. Phillipi " Co. The Castleford Ow. Bottle Co .. Limited 
Ha.rdy.t: Rickard Eagle Glalla Woru • 
I. Hardwick _ l\lersey Glats Woru • 

Britannia. Glael Bot.tle Work" -

lIullock .t Co. . 
T. Barron.l: 80m 
Beo.tson & Co. 
Alexander & AUstin, 
W.Brook 

Kilner Brothers 
E. Dreffitt & Co. 
I. W. Bagley &: Co. 
J. Kilner 
Redfearn Brothel'll 
R. Rylnndti 
Kilner Brothe1'8 
BluDn Brothen 
N. LiBter 
Dickenson 4: Hall 
Hutchinson & Spence 

I. Oa.nnin~on .. 
Nuttall. Brown .t Co. 
I, Cannington. Shaw &; Co ... 
Lyon Brothers • - • 
Cartwright &: SaM - . 
Barron & Little· - -
J. Co.unington, Bennett &; Co. 

A • .t B. FeatheI'fltonehaugh 
Lainsr, Horn &; Scott 
W. Kirk 4: Co. -
Alexarder &; Austin 
I. Candlish 
Laing, Horn &: Scott 
R. Penwick 
1. W.Moore -
Newcastle Building Society 
J.Cand~h .. -
N. r.ambert 
T. Walker 

G. Warren 
J. Davison 
T. Ridley 

I. Bowron 

Powel & Rickotts 

B. Weatwood .I: Moore 

Alomnder .I: Austin· 
Outhbert Gardner 

W.G.Borron 
CaI"llOD.I: Warren 
A. Stevenson &; Co. 
Alel:fLndpr Mein • 
W.M.Adam -
Geddes 4: Co. 
Scott & Gibson 
Pllul. SaundersOn & Paul 
:Hair, Gow & Wood 

R. Cooper & Sons 
T, Wood -

G. Reith & Co. 

W. Stuart 

WiUiftm Cnmphell -
R. Smyth .t W. Arthur 
l_&B.King - -

The South Yorkshire Gu Bottle Co. 
Don GIII.P Works 
J>hreniI GiA88 Bottle Worh 
Rotberam Glass Works· 
.BuD/det Glaas Works 

- I Crown GlaSl Woru 
· I Providence Glass Bottle Woll" • 

Aire and Calden- Glass 1k>ttle Wort. 
Knottinlrl~y Glass Bottle Worn 
Calder Vale Glau Worka • 
Old Mill Glasa Works 
Hope GlSM Bottle Work. 

GInu Works • 
Victoria G1aas Bottle Worn 
Doorne and Dove GIaas Work. -

- Aldam GlUil Worke - .. -j The York GI8UJ Company, Limited 

- " Vatuhall Rood GlaM BottlE! Workl 
.. I Old R.a.venhoo.d GI8811 Bottl~ Works 
.. : Npw Rn\'{"nhf'Ad GlwIa Bottle Workl -I Peeslev Glass Bottle Works -
• The Bank Quay Glau BoUle Work, 
~ I Glass Bcttw Workfloo - _ 
-/ GlaM Bottle Work8· . 
, 

WeRI' G188!l Bottle Company -
Ayres Quav Glass BottiI;' Company 
RoJl&IIt Hill Glass Bottle Work. • 
Southwick Glau Bottle Woru . 

Ayres Quay Ghwi Bottle Company 
Sunderland Bottle Company -
Crown Road Glass Bottle Company 

LnndondCIT'V Glass Bottle Company 
South Shields GlalUl Bottle Company 
Middleton Glan Bottle Compafl7 

, St. laWl'ence GloBS BeUle Works 
• Patent Glass Bottle Worlul 
_ I Albion Glass Bottle WorkB 

, : Tees Glasa Bottle Company, Limited 

• : Phcenix Bottle Workl 

• ! MooreIAme Glass Bottle Work. -

Blaydon GI!UIII Bottle Works 

-I Port Dundas Bottle Workl 
• Milton GIIUJS Bottle Works • 
.. Camlncbi(' GI388 Bottle WOl'U 
- I Town Helld GIllS!! Bottle Works 
• I Hyde Park GIIlSS Bottle WOl'U 
· i St'. Rollol: Gl.taIw Bottle Works 

Fir Hill GlIlSS Bottle Works 
Coal Hill Oiau Hottle W01"kfi 
Sight Hill Gl1l68 BottIl" Work_ 

Firth Bottle Worn 
Wood's BottII' Works • 
Edinburgh and Leith GIuJ Bottle 00. 

- , Eak Glass Bottle Company 

-I All"" GI ... Botlle Com_ 

Dublin Bottle Company 
B.in~ Bottle ComPlDT 
Ir.ioh Bottle Comp&nj -

- , 
I 

CUtleford 

Swinton 
: i} Mezbro' 
- i Botheram .. 
: i} BUUllat 

, 

, Thornhill r-
Pen-ybrldge 

: Knottinfl'ley 
Wakefield ~ 
Barruoley 
Ardilley 
(,.oni.bro' 
Kilnburllt 
Wombwt'U 
Wombwell 
York-

• iJverpool 

8 ........ 

: ,}St. Helena . 

-I Wa"'""",. -- NeWlon,Ie·Willow -11- -

-- --1----- ---
No. of 01 .. Bottle, 

R.-. 

---- -1--'- I 

No, IN .. I ' work· .land- ToaJ. 
in.. u.·1 i 

r
!---, -,-,--.-
I I ,» 

II: I! 
.1:: : 
~ I: t , f 
Ii: • ' l 
i:i '{ : : 
~ I{: , : 
= ! { : i =0". I , , 

. ;.. a a 

- Iii : 
-Jl': :i 
: I,_l I = I'J...I' 

i ee 8 76 

lr;t}\ :' : I ~ !;::;;. • 
~E"" I II • 

• ;--'~ -41 I - • j 
• ~~ I I I 3 1 
-l;l I • I - I • I , ___ , __ , , 

i 17 1 18 

:~oa:~- _ -_ :_1~1 ~ .. ~rl i : 
.. DiAmond Hall· • r = :Ii (IJ I' · -I !!outh"'rk, - ~ f·' 
• Biahopwearmouth Brld~ : Q '\! ='! j 

Blllhopwflal'tDoutb Bridge • ~ = ~ t I 
Southwick - .. -lI:IbZI' , 
Hylton - oo) ~ < I/: ~ 
8fo..ahl'ltU Harbour oo; { II 1 7 

Shields . --J Zoo. II • 1 • Hattlepool I 1 I 
Bill Qua.y • I •• 
St. LawreOM ,{.. 1 , 

Blyth '_ e=.' =.' : II' · St. Peter'. . ..... 1 1 
Hartley • - 0:',] t; e 8 I 

1 

Mu_hroon· .. - Zp 0 1 1 
- Stockton, Yorluhlre - - - z l ..! 1 : II 

I 
101171701 

- St. Phillip'l, hlITOL DISTlI.ICT. 2 ! - I I 
GLOUCEtfTBRElHIRB. ---- ---'---

- I Brierley HiU. BJUDLBT H1LL DurnICT, 1 ! - : 1 I 
STA.PPORDSRIItE. -----,---

- {BlftVdon-oa,Tyne,}BLA.YDolf.QlI,TnB .. i - t 
• B)aydon - DllTBICT

b 
- I Ii! • 

_ 1 

: I 
:lfG'-
: 1/ 
-I - ) 

: I} PorIobello 
Lmtb
Monelblll'J(h 

• Allca 

- ; North LntI 

:I~~Q--

UBHA.II" • I,' 

---'-'-6-1--0-

( 11 '" • 

I I ,', I • 
"'~ I • , • 

-jt~~JI : I i 
..::1- 1 - 1 

"""11 =, t 
-i71-6-ilil 

JPOIlTOllBLLO fl' ~: = I: ~ DI8T RICT. I ,a , 
1 : - i 1 

- ALLOADlwrRIt"r : : I ~ll 
-{ Dl:'BLIN'}1 I - t 
: DISTaICT_ : - : 

_________________ .~ ________ ~~ ________ ~I ______ ~-~---.--------~--'n~-.-~III-.~ 
1- 6 016 
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LXXXI. 

IN GREAT BRITAIN A!cD IRELAND, FOR DECEMBER 1872. 

Number of GLAo-BOUIES, Description of Fl1BHACE9; Number of HOLES at wOl'k; Number of GLASS BOTrJ.E fuND 
of GLA8lI BarTLB HAlfD. out of EIll'LOtHUT; Bate of WAGBa; Division, of OVElLwoni Number of 
of FvaDI; and the Average per lbHBBB. • 
-- ----- - ·-------N~~-Gla~BoHI8 I PoN)6J)tageand RatiO~f --.-- -.-

DMCription td "Purnaeea Handl employed .tit _I ApprenticCI and Youth. No. of Gl~ Bottle H&ndi out of I Rate 01 
1n Oporation. I Sta«aa of the Trade. to Journeymen. I Hmploylllent. Weekl1 Wagea. 

!I', ~;( ·~::~~I ~i-:I6l.: Sl~f A~;:-~~TTOI6l-II~:~~::~:ume1_' i ~,,~, 5 ;.j I T tal IITak~~I--~=-
. .Pur-. Ful".lfuro ' and gE!l . COlltqe. tiOe&. man. I '5 :,z;..9 ~ I =:il, o. in. tel'l-oJl. 
: naG8I. uaool. IlILCe8. Youth.. ... i ~ ~ ;QI iii Ii! , 

7 7 28; tI 6IS WI MIt; ort 
I t 8 IS 19 'M 16&; ort 
I I 8 • BO M 20 I ort .. D 
8 Ii 18 , 86 I 3D nil I ort .. 8f 
I I • tI 1ft 13 69 a0t- I ort " 3f.-
I l' I 10 18 20; or] ,. Ii 1 
.. .. 17 7 '" &1 ol5ti. or 1 .. 6, 
" .. 17 11 40 151 !7U;orl .. S/Ti 
I I 8 " 10 St to: 01'1 .. Ii 

'1" d. 

I 
• 3 8 , . 

I • 135M 39 161t; 01'1 6i } 
a S II «I 8'" 3D 18/.1; 01'1 61_ 
I S 8 11 13 it S"""j or1 .'/\ 
• 2 10 " 26 30 16U; 01'1 r 
t I 8 15 9 24 ]0tI1; or]: ,'} 1 
11 J 8 40 20 24 00; or] 

• • II 
) , . • 

j I 8 Ii ]0 it]40 I or Ii 2 '1 6 
j d6 IBM to 08 78 Mil; or] 2.11 } • } 

2 I 8 S 21 M l~\; or] '1 
1 1. U!]I 0; orO 12 fI 6 
8 S 11 9 27 aa 3.' .... : or] 31 7 0 
I 1J 8 8 ]S 2-. &'L\; orl:l 1 }, • 
1 1 6 S 12 16 1!ft; orl ~ 
II 2 .. 20 10 GO GO 20; 01'1 if 
1 1 if S lZl]1S 2.";~r] .. 66 
1 1.. I lU ]j 20; or] lS } 
• 1 \ 1 8 ] 8 9 Itt; or 1 8. ' • • I I 11 28 10 I 38 280; orS} -II I 1 I ' ,. 

611-8" -0-6'918ii1 """'ii4 -680-r 903 81.'.'" -0'-1..:.......::--8-•• -.• ,': 8 0 10 1-"7---OO! 

I i 1 .i .i ~ ~ r.hi ~n :1. I}: :5 • I 2 11 1)",·. 
- - • " 18 It 40 at 85: 01'1 ~M-

j 1 

1 I 8 8 16 26 60 i orl 5\ I 
- - j • 8 6 18 M 33/.-; or] 3 _ } 
- - I t 11 lB M sa 50 i 01'1 2 I - 1 1 6 0 
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SO .. 08 72 hh: or] .. "1\ 80 1 -
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•• 1 --- -_::..- -_-_1 __ --_-&=.~ _1_1 ___ 1_8_ "/" 0,1 ...\ --::::- --::::-1_-_1 __ -_ 
.. - "16 13 M ~ 571r; or 1 .. 2/. Ii .. 1 .!; I ~! 6 0 

-=-I 
I 

• • 
• 

• 
---::::- -=- -i8-iSl--

8li
--i--48::-I------·--1--6+-0=-1-.-'-1-1O: 

1 'B 18 8 to tH to; orl :} 1 I ( 
.. • 2I:l 10 40 II) 50; art .. 2 l I 
! : 1: : rs : :~~ ~~ ~ : ~,' • •• 2 'I 2. I 
1 1 • U 8 HI 300 ; 01'11 I 

1 • , 8 U &0; orl 2 J i 
1. 11, 12 0; 01'0 .. 12 I 

1 (1" 11 I H 0; orO :: 12 i i:1 

I •. d. 

8 " 

8 • 

8 " 
, 6 
8 0 

8 • , . 
8 • , . 
, . 
6 

T • 

T • 

" . , . 

_=--=- __ • ____ · __ .!.. __ -__ ~I' 12 0: orO "_~ I, i ' 
.t I ~ ~ IX ~ 0, 1~ I I~ 8J,J~l~:~} '.:. ~l,\ -11 ul-a-! ~ 1,- a_I ! <1

6 
0 7 0 

-, 1 - 1 6 15 J3' 18 SSh; or 1" _ 
• I - - • • • 14! 18 ts,,; or 1 .. 8t ' I 

- I _ 1 1 • I - 1. I It 0 i or 0 N I:!! . ' 

1

-61-11-1--"7-ae-i'7-eaT BO 11611, 0,1 .. 81f -1-'--:1 
, I -' - I II: 7 18 i lIS '"1I' '" I .. 81 - : - : L -r '-=-~·f'-·~··-"I '" 17'1, "'. .. "I l ;-1-1---. 
1 1 I - • 10 .. SO 3t Ish: or 1 .. 7.) 'I' • 1 • I " ,: IS 0 7 6 

- 1 I - 1 • 8 'IlO !3 Ill; '" 1 .. 61 
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636 BOY AL OOIlXlSSION ON LABOUR: 

(Go) TABLE Bhowing the N ...... of the JI'nur •• Wo ..... ..,d 

Ptrma, Works. Situate. 

• 

•. BNffitt" 00. { B."'....." } • '1 .. Flagg ~ AlfC and C.lder Gta. Bottle" orb • ' • 
,Ashton', I 

S"ktllJ •• ~.t Co. {~~ lj:~ 11 Albion Glan Work. • • ' 

J. Lomba: Co. • f~! If':rtt,i'} GIIUIII Bottle Works • • .' i ~Caatlefurd 
Chef'lIbrou~h, Philhps a: Co. .. )1 Thf' Cutleford GI ... Bottle tA., Llmtwdi I 
Bardy &; Rickard - .. EllC'lt' GIIWI Worlr.B - .. - .J 
I. Hardwick - • • Merlt>y GlaaR Work! • .. .. ; 

Britannia GIU5 Rottle Worb •. 

Bullork &00. 
'!' . Barron & Sons 
Hratson.t: Co. 
AJevmdel'.t AUlltin 
W. Brook • 
KnnPf Brotben 
B. Breffltt .t Co. 
I. W. Bagley a: Co. 
J. Kilner 
Redfearn Brothera 
B. R.vln.ndN -
Kilner Broth,,", 
Blunn Brothers 
N.Lister 
Uick8Jlllon & Hall . 
Hutchinson & Nilence 

J. Oanningtori 
Nuttall, Urown & Co. 
T. Canuington, bhaw .t Co. 
]Jvon Brothers • 
C.a.rtwriKht & 80lUl 
Borron &; Little • 
J. Cannington, Bl'Dnett &; Co. 

A. • .t E. PMtJlentonebaulI:h 
Llling, Horn & Soott 
W. Kirk .t Co. 
".launder .t Austin 
J. Candlish 
Laing. Horn &; Scott 
R. Fenwick . 
J. W. Moore 
Newco.stle Building Society 
J. CondliBh· -
N. Lambert 
T. Walker 

G. Wn.rren 
J. VavillOD 
T. Ridley 

J. Bowron 

Tho ~ollth Yorkshire 01&l1li Bottle Co. - i Swinton -
Don m&lll Works • • } II h ' 
Phooniz GlBIUI Bottlt' Works • ; P<J: 1'0 
Rotbemw GIMtt Works - Rotbfirham 
Hurulf't GJo88 Woru ,}HunsJet 
Crown GIU5 Works ; 
Providenoe G lau Bottle Warks 0 Thornhill.Leea 
Aire Rnd Calder GlIUIIt Bottle Works 
Kuottlngic1 GilLS. Bottle Work. 
Culder Vale GI88lI Works -
Old Mill GIIloBH Worlui 
Hope GlUB Hottle Works 

OM Works • 
_ Victoria GI.a88 Bottle Woru 
• ])eame and Dove Ghuw Work. --I A1dam GlaD Works • • 'I The Y.rk 61 ... Company, Limi1<d 

'I VauJ:hal1 Read GlMs Bottle Works 
• Old Raycnhes.d GI8IQ Bottle Workl 
• New Ravenhead Glasa Bottle Work. 

Pt>;88ley Glass Bottle Works -
Thc Hank Quay Glas. BoUle Work. 
GIILSK Bottle Works • • 
Glasa Hottle Works • 

'I Wl'fIJ' GI&I:!I Rattle (',()mpany • 
• . Ayrell Quay G1&'1s Bottle Compauy 
· BalllUlt Hill GlMa Bottle Works 

: Southwick GJBB8 Bottle Works 
, " 

Ayrea Quay GIlL. Bottle Company 
Sunderfand Bottle CompaDy • 
Orown Road Glasa Bottle Company . . - . 
J..ondondPM'V Glllllfll Bottle Company 
South ShieldB GlIUI8 Bottle Company 

• : Middleton Glasa Rottle ComPllIlJ" 

• : St. JAwrtmCf! 011188 Bottle Worlu 
• Patent GI888 Bottle Woro '1 Albion GIMs Bottle Works 

· : 'rees Glaa& Bottle Company, Limited 

, ' 

• , Pf'lTYbridge 
• I K nottiDfl'lpY 
• , Wakl'field 
- ; Barnaley 
- , Aml .. y • 
" Conilbro' 
- KiJnhurIlIt 
• Wombwell 
- i Wombw"U 
• ; York • 

iLi 'I verpool • 

: :} St. Relehl 

• Warrl~on. 
• ; Newton.le-WIllOWI 
• i )fancheater 

i 
• ! Deptford 
- i Ayi-et Qllay 
• , "yres Quay 
· I Southwick • 
- ' Dillmond Hall • 
'/ Bishopwearmoutb Bridge 
- BiRhopwearmonLh Bridp 
• Southwiok ~ 
"Hylton .. 4 " I Scaham Harbour • 
" • Shieldll • 
• I Hllrt1t>pOOi 

BiIIQ'.18.,Y 
· i Sf.. LaWftlDOO 
, , Blyth , 
.. I st. Peter's 

i Hartley 
I Muahroon .. 

• J Stockton, YorUhlre 

I 

I 
I 

r"ji , '" ' 

,I=~ I 

'l~E .. ' , Z- i • ;jCi 

· I Phrenu: Bottle Works , St. Phillip' •• BRISTOL DISTRICT. 

I
, GIJOUCI·;STRRSHTRR. 

• Brierley Hili. BRIWllI,lfT HILL JJJATBJ(;T, 

I 8TAPJlORJlSHIRR. 

• 0 

{II II 
'I 

Powell &; Ricketts. 

B. Westwood.t Mooro 

.-ilclI:sndcf.t Austin 
Clltb~rt Gardner 

- : Moore Lane GIaa8 Bottle Worn 

~ i ~laydon .GlQlS ~Ule ",,:01'0 , {B1a.vdonoon.Tynp.] BUTDO.·o!(.TnB 
• I Blaydon - DISTRICT. I 1 6 0 { I 

1 OURBA~ 

W. G. Borron 
Cl\rson 4; W Ilrn>D 
A. SteVClliIOD " Co. 
Alexander Mein 
W.lf. Adam 
G9d.d6ll & Co _ 
Scott .t Gibson _ 
Paul. SllundenlOn a: Paul 
Moir. Gow "Wood 

I 
i 

Port. Dundas BotUe Workll ", 1,'1 
Milton GllUIS Bottle WOJ'k8 l 
Cnmw-hie G1as11 Bottle Worka ' 
Town Head GI8IIlI Bottle Worn : : 

• HYlle Park GJIl88 Bottle Worka • .: Glasgow 
" St. RolloJ: GIIlM HoWe Woru • I'J 
• Fir HILI Glala Bottle Woru • • 
_ Coal Hill G1aq Bottle Worka - • : 
• Sight Hill GJB8IJ Bottle Woru • t 

.. 0 II 

I 
1 

• 0 

.01 

! 

I 
7' 17.1 
1 • .1 
Ii 8 1 Ii 

8 • 1 •• 

lI.{.' • • , 1 • 

, 

.1 Firth Bottle WorkN • • i} PortobelJo R. o,t)per " Sona 
T. Wood 

G. Beith a: Co. 

W. Stuarl 

William Campbell 
R. Smyth a: W. ArLhur 
I, & R, King 

_ AUoa GIa811 Bot.tle Comp&lJ.J' 

. Dublin BlJtittr Company • 
• i Kin~d Bottle Compab7 
• " lritb. Bottle Company 

,,' 

S PORTO"ELLO} II t D18TRICT, 

I 
I 

i , i All.. ' ALLOA DISTRICT I) 
, if'·'" Lo'to, '{ DUBLll<}1 - : I 8 • I 8 • 

o Wood's BoUlt' Workt " r 
Rdinbu~h and Leith GlallI Bottle Co, ·11..eith • 
&k GIIiIJII BoUle Comp.ny ~ _ MuaeJbnrgh 

I 
:, gb~r~~, : DISTRICT, :~LI -

_---__ -'-________ '--_ ToW. 'I,~J_-=-I __ _ 



APPENDIX.--GKOUP C. 

"'. Locw.mJO in which they are aitnate, &c.-....Ii"""" 

DfYilicm of m ill Overwork. 

, 

I 
. No. 01 Mf'mbenl 

in 81.ch Distriot. 
Amount 

of Diltriat 
Punde. 

I II •. d. 

637 

A ...... -Member. 

• •. d. 

: :J ID6 I 72i 87R 10,1" 10 3i 11 11 1 

- 11100 
- 'lID 0 

I 

o st I 0 lOt! _ 6 H S It 
oat o 10ii , ot tI I' -t .. O! 

I I 
- I 

I 
=I:n If1 

I I 
I .. 173 I 240 

I 

1,1640 17 f .. 17 ot 

I 

I 
I 

I 
- 11106 
-iIIO"1 

'1 II 6 - I 1 S ! 1 
,. 1 :1'-· & 0 & 0 

, . 
! 

, I 
I ' I 

_ i _ : _ is 
_ '11' 6 I lIt 6: •• .,0/ .,0/ 

I 
1 11 0 

, . 

- I 
1 f fI ' 

\ 

- , 
- I 

1100 1 09 , 
I ! i 
1130.0.i!l 

- ,11S0: ... 

i 
_'1110, -1 11101 

I 1 

I 

I 
! 

1 1I 

1 .1 -
1. -

.,O/i -
I 

• 9Ii •• 
•

911-

I 

i 
I 

5 15 Ii 5i 
IS 01' -

5 9 II Il 

= ,.-4\:.-4\! - I __ _ 

- - ,. 6' - i --
5lila&t -

lU- 481.0'-
1 U • .. - Ii llt 

I 
I - -; 1 18 0 0 11 1 1 - Ii Ofl' .-i - I - -,,-,,[ It' 

731} .. 

'~Oll 5 

76/} 
76/ • 

I 

I 

460i460 

.. 

, , 

at 

11· 16 

,. I'" ... 

.. 

n:t}1 ., 

367 18 &t o 16 lot 

.. , . 010 10 

10 .. 0 • I. Of 

38 111 .'7 1\ 

68t 6 4t • 11 lot 

I 
I 

136 17 0 11' lilt 

JS 0 8 011 .. 

51 8 I 
- , - : t 111 0 : .0 It 1 l; 4 1 I - , - i tl 0 I - -

I I I I " ___ , _____________ _ 
1---'------'----------=-1--=---'--'--- 3:S6 l,i1H 2,130 It.8&31011t: 8081 

I I __ --'-_-----' __ --'--_ 
4L3 



No. of Glau Botti. 
Housel, 

District. 

(b.l S"""ARY of the RETURNS of eaoh DISTRICT a. represeDted in TABLE (al. 

No. and Delcription of 
F urnae es working. 

T 

, 

1 
No. of Glass Bottle Hand. 

employed at the Stages 
of Trade. 

Pe .... centage and Ratio of 
.Apprentices and Youth", to 

Journeymen. 

1--
I 

No. of Glass Bottle Hands oul No. or Me 
of Employment. 

mbe", . 

z! ~ .. ilJi • 

I 
~le· oJ Total. ~I! d 
~"Zi h I ~~ 

! I Total. 

No. of 
Hole. 
work
ing. ~. 

e~ 
ga .. Total. I Per 

I Centage. 
Appren

tices. 
Jnurney- ! 

men. 

~ 

! 
\~S t~ 

.<1-
<;;1<1 

z! I 'i; 1;'. 
G 'E!P Total. G9 ~ 

I 
GO 

.ll-= .... 
It ... oS 

1 ~ 
Ttltal. 

"" --1- --:----:----I---:--~ 
Yorkshire 69 

Lancubire 17 

North of England 53 

Bri.loi B 

llri.rley lIill 

Blr.ydon-on-Tyne 4 

Glasgow 17 

Porlob("Uo 7 

B 75 61 

1 

17 

5 

5 

5 

18 

70 

1 

4ft 

II 4 

III 5 

8 

16 

10 

B 

11 

69 801 

17 77 

53 B14 

18 

5 

I 

! 
16 

80 
4 II 

17 

An .. -
Dublin 

'I 116 I 

: I :: B : I ,: i 

1 ------

21~ 689 90S 81 1'Vrrj or 1 to every 8.v1.h 

66 168 BS4 39M; or 1 " 
188 504 642 27t&f; or 1 

11 87 48 29ft ; or 1 

5 11 16 45* ; or 1 
" 

18 3~ 48 87 .... j or 1 .. 
56 173 B28 81m; or 1 

17 63 80 16U ; or 1 .. 
7 18 B5 88tf I or 1 .. If 

III 78 90 15" ; or 1 .. 6.f. 

Total. 

I I I LI _ 1-1-;;--::-,:-I-=-'~i-=-I:--1-77-1 767 1--1I8-8-·'-1-.7-7-6-~-2.-3-14-- 30/#0; or I 

________ J____ I I I 1 __ 1 
8m 

, 
-------

i 

I 
! 

8 

II 

80 

1
0 1 , . 

8 

Ii; 

10 

5 

50 

4 

11 B 

1 

~ll 
, 

; ,--
I 91 I 18 73 
I I 

7 

2 

35 

1 
I 

I 

20 

12 

165 

I 

- I 

<~ 

158 

67 

... 
----

711 878 

178 140 

450 450 

54 

11 16 

1 I 10 38 

7 I 
I 18 i 

II 50 ! • 958 toa 
61 80 

118 

: 5~: I : 1 ___ J_ 
I ' 
I 138 3.'6 i J ,79" 
, I 
~- ---- - -- --'--

1,180 

18 

'" ... 
QC 



639 

(c.) T""i. shomg tho Number of j'ou~""Y8 workeil ~ a Week; Numb~ 01 DozeD for ~ Jo"""u·. WOllE, and lo~ 
• w"",,'s Won; alao tho RAT .. 01 PAnaN1'8 01 eaoh District, to HoI .. differently C!OllIItituted, for makiDg 300 
Docon of WOOl QUABTS and B ..... P"",.; or 19501 each kind in a given Week . 

I' , . ' 
" II " • ' , 

~ 1'"0 I I I Wln~ Quart.. :S'3 '" '" -~ 
Beet iuY. Ao. :1'" II Ii 

~~ i I .. . a I Botti. Bottle 1 
D1.Ir1 ... "'Il J h 1i1 ! ft Bottle ! 1riw'ni Maken Blowe .... 

U ~; J 1 Total "" 
':!l~1 ~~ ~it.J :-c5e,!! Make~l; ! Bu.U·bole Hal{.holeJ i 'be Bole. )[en. Men. f. 'a;"5' -a"':!$ 8;a , .. Z.9 , :.9 i I "h .~ ".e:~ 

I ~" .. " ~ ~; " ,. ,. . • , , .. 
/ I 1 

S '0 tl. ···d.I···d. £ •. d. 
£ i. "'I't I. d, I. J. to'tl j I • .. •• So 1'.' I. tL 

Torbblre · • .. 
I 

111 i··I{:igj - - ,Blot - - 110 8 

• H • 
81 6 I. ~1 - - - 118 It II01l - • • • 81 e It ! ~ , I i II~ I .It 7 Lanouhlre · 6 61' 811 I •• {" 111 - - - - I 1101 • 7 

• 0 n I • 111 - - III ., 11161- - • 8, 7 I 
• 0 

1 
I 

111 8' 
North of Bogland • OS 111 • 0 {IIU~ - - - - f , a • H ~ 01' HI g} I 1 181 - - - 1:11 0 111 0 - • 01 u. 

• , " · i 
BrlIIol . i ~-I ... '8.lfS !..o - - - 1 7. I 7 • - '7 0 • 0 • • n 1 l' II 11' 6 - I 7 • - - 7 0 • 0 - .. 
Brierle.J pm 

-, , 

'-8 1,-.8 ;, lIS 71 1"71'1- 6 11'11 ., • .. ... - - - 61' 
I I ' i , 

Bla;ydoD-Pn.Tyne 6 .. , 81. • • ,t: 8 ., - - ,2 I • - - 11011/. 01 7 gt 611 tI} 8 • - - - 118· 2t 116 "I - ,. 01 7 .11 I' , i 
1'6 id • 61 - - I ;l16 i 

lIt 8t 1118tj - 8 71 7 ~ • • n GlMrow , · , • ... , ... 8 61 - - - - 17stB 71 7 6 8 

.j , 
I i' .,1 Porlobell~ • I' "I 811 I'· f~ 8 61 -

.1 
- - III '1 111 - • il 7 gt 6 

• 3 J 8 61 , "" - 11' I - - 1 7 lit • 71 7 • 's 8 
, , 

, 

All .. . · 6 811 I . .. , 6 n 8 61 - -
III~ • 

III &t III ., - I' 71 7 01 " .. } , 61 - - - - 1 7 81 • 7 7 01 6 8 3 
, 1 "Il: • 7 III It II 

, 
DubUn • .. ... , - - III - . 0 6 • II II 8} . · I • 7 - - 116 0 - - 1 7 • ;. 0 6 • 611 S , , , , 

-- .-------------- - ----

(d.) TADLB: showing lu:r. of WAGBI from 1845 to Deoember, 1872, in You. JtSmas, LANC.l.IIHtD, wId NORH or 
, EXGLAKD DISTBICT9. 

YORKSHIRE DISTRICT. 

J DATa •• 

IJoneS6' 1847 ',: _Aog. 6, 1853.IAPril I, 185'.: Angus' 185 •• 1 -.1'an-. -18-5-7-. '1-s.p-.-19-,-18-6-o'.IF-'-b.-1-7-, 1-8-68-.'\ -A-~-87-' :-.,-, 

, , 

I
, (I. I. d. (I. 

Bottle maker. I'" 0 ill 
Dlowerl, .' I 101 I 

G.'b._,erl __ "I 018 __ 0j_l 

d. II. d. ! (I. I. d. •. II. " .. Il •. " •. " • • i' \ 6 0 1 8 '. 1 10 0 I • 0 I I 7 1 10 0 

" 0 1 6 0 1 8 0 1 2 0 1 6 1 8 0 
0 Q 1 II 0 1 , 0 o 18 0 

, 
1 0 1 8 0 

"---" - i 

LANCASHIRE DISTRICT • . ' 
---- --------,------------------

Bottle Olakon 
Blower. 
a.theren 

:1 

Jan...., 1845. 

" a. d. I 
1 1 0 

! o 18 0 
015 0 

I :1401 18 ••• 

" I. d. 
1 • 0 
I I 0 
o 18 0 

D4'1'l18 • • 

\ 
Jaly 1849. 

I 
" d. .. 
1 • 0 
I • 0 
I 0 0 

NORTH OF ENGLAND DISTBlCT. 

-----------------~-------

1846. 

1 September 1854·1 

,s •. d. 
1 10 0 
1 8 0 
I' I 0 

:£ •• d. 
1 13 0 
111 0 
1 6 0 

1871. 

(I. I. d. 
1 10 0 
1 8 0 
1 S ,0 

18U. i 1847. I 1849. I 1858. I 1818. \ 

~~--------------~----_+----~----_,r_----+_----~-.----
(l.1.d.1 (1.,.11. 

JIottioMaklrl· - • ·100 lao 
BlOWfI'l" ........ 0 18 0 I 0 11 0 
Oath ... " .. ... .. 1 0 18 0 I 0 18 0 

" •• d. 
100 
o 16 0 
o 18 0 

(I. •• d. 
I • 0 
100 
0\6 0 

:I .0 tI. 
180 
I • 0 
I 1 0 

• I. II. 
I 10 • 
1 • • 
188 ______________________ -_' _1'--_- __ ____ ---l ___ -----'-~ _ __'_____=__--

"L ·1 



640 ROVAL 001l1l1SS1011 ON LABO tJll : 

Th. foregoing bbl. ie tb. only. oo'!'pleto ret.urn 
h wing lh. gl .... boilio manlll"""' ..... n Ih. Un.ted 
~Jom thAt ho. over b •• n pnbliehed. It &bows the 
flrm.B where si"tl&~ and number and de:mriptioD of the 
fn~ *he nDlllber 01 hoi.. or grouPO. Ill. n1llDber 

of men out or employment, ed 'be relat.iYe Dumber of 
apprentiaea and men oooapied at the 8H.gea ofthelrade, 
also t;be rate! of ",,,ges and diatributiOQ of 'he overwort 
-:.ferred to in Ap?,n,lix LXX I. 

APPENDIX LXXXII. 

(".) TABn &bowill!! N_ 01 G~ABS BO'ITl.B Fu",..CBB 
. in G_ Britain &lid Ireland .n 1872 &lid 1891. 

..... ..... 
PIw'o. Ii' 

I 
~ l 

Ii' 1 oj 
I ;;i :II 

S j ~ ! ;a 
I ~ .. 

8eotland:- I 
{ • • • 

GlIUJIOW . 17 • .. • - • lIedi· 
oaL 

PoJ'tobello • · 7 • 10 • • , 
Leith . . · • • , - - -
MUll8ellJurgh 1 - • - - -
Alloa. · • - • • 1 • ---U -Totals • · .. .. IS S .. ---

:lulI','hmd:-

Yorkshire . .) 69 • ,. ~ 
BJaydon . 

J • 
5 • S 

.. .. .. 
Newport - - - - - -
London - - - - - - -
Sunderland 'J { • • •• OS 17 7. 
Se&ham Barbour • • 7 

LanC&Shire - · 17 • 18 " 0 .. 
Bristol · · • - • • , • 
lJrierlt<y Hill 1 - • • 1 • ----_. r-;;-ToW.· · 1 .. .. 170 1 .. .. ---

~-s Dublin · • - • • 
Deorease of furnaoes in Sootland, 1891 • 20 

" u " England n .. 25 

Ina ........ in IreiJmd in 1891 3 furDacea. 

Table (n) &bOWD the nnmber 01 gl ... bottlefurnao .. in 
operation. and tbose damped out tbronghont the United 
Kingdom in December 1872 and December 1891 com. 
p ..... d. by whicb it will be seen that tbere haa been a 
Teduction in Scotland or 20 fnrnao ... and • reduction of 
25 in England. and an inor ...... in Ireland of 3. 

Table (b) sbows the number of hands employed Bt 
m~1ring hottle ......... pprentioe. and men-in 1872 and 1891 
oompared. viz .• in Sootland 319 in 1872 and 295 in 1891. 
heing a decrease of 24:; and an inCl'eMe in Elig1s.nd of 
957 in 1891 compared with 1872; and an increase in 
Ireland of 60 ; tbe gro .. totals beina:. viz. ,._ 

1872. Apprentices. 527; men. 1.767=tobl 2.294. 
1891. Apprentioes. 7R9; men. 2.541!=total 3.287. 

In .ddition to tb .... there are two·flfths the number 
01 ho19 employed=l.B14.. making a total 4.601. Thi. 
does not look much like the English manufacturero 
being driven out of tbeir own markete hy tile foreigners. 
But.. in edwtion to thie in ......... in the general gl ... 
hott Ie trade. there haa been at least a oorreaponding 
inM"eaae in the meclica1 green flint, and toilet trade. 
which ie not shown nor inclnded in Appendix LXXXII. 

(b.) TABLlI &bowing NullUlL 01 GLA8I Bon ... HuDe in 
(}red BrUain &lid INland in 1872 &lid 1891. 

lJI7I. 

~ ·1 
! II ... ToIoI. 

_d,... G_ 
· · .. 171 ... 

Ponobello· • .. 10 

LoIlh · · • '8 '8 

II--'burgh · • It 18 

AIleo · · , 18 .. 
ToOW· " lOG 81a 

I 

Buldand.:-

Yorklhire -

:] 
11. 869 ... 

BIaJdon • 18 "" .. 
N ........ - - -
London - - _. 
Sunderland • } : n. ... ... 
8eaham Bftrbonr 

Lanca.hire 50 1'/11 , .. 
BrillLol ~ · · 11 • 7 .. 
BrierJQ' RiD 

l~": 
I. 

Totalo· 1 .... 

.-11~ Dublin . .. 
--_ ... -. 

Sootland. Total h&llds in 187!1 
Do. 1891 

Deareua 
England, 1879 .. 1891 
~. 

Dublin do. 

.-------

J 
I ... 

18 

11 

-
-
18 .. 

-

}m 
-
-

{ 69 .. 
17. 

18 

18 

..,. 

11 

11ft. 
-"- --, 

~INoL 

III ,. 
U eo 
- -
- -
ao .. 

1M ... 

1 .... I,'" 
- -
- -

161 ... .. .'" .'" ... 
47 80 

" .. 
2,1116 ..... 

, 
I 

190 I , 

819 
295 2. 

1,886 
- !I.~ 

967 
60 

180 
.-

Foy inalance. there are nearly 40 fum_ in Yorkahir •• 
employing about 700 hands. 01 wbom about 200 are 
opprentioeo. And in London alone there are 60 fumaoea. 
employing nearly 1.000 hand •• nearly hall 01 whom are 
strongly organieed. All tbeoe Bre ibdependent of tho 
more .killed flint gl_ makara. 01 whom England bu 
1'ea.~n to be proud. 

There ie anotber point which onght to be borne in 
mind. namely. tbat England and Sootland are Dot the 
only oountri .. in which glaso faotori .. have been cloaed. 
Tbere are now .. many glaso laotori.. in tho Loire 
Department. France. cloaed 88 there ..... in Gre.t 
Britain. Rive de Gier W88 one 01 the principal bottle 
making wstricte in Franoe in 1878. but ie now producing 
oompara*ively 'ew bottles, not working more than tbree 
or lour fnmaoes. and yet il ie one of the oldest glaso 
diotricta in Franoe. It h ... gone down in flint, oheet. and 
bottles, and yet the men worked three obifle 61 de19 
• week. all tho :rear round, at very low _. and tho 
men were iD a "totally dioorganioed oonwt.ion whan the 
trade flouriabed. 



APPENDIX.-{}ROur C. 641 

APPENDIX LXXXIII. 

PAMPHLET upon "THB POTTERY MANUFAm'URB IN ITS SANITARY ASPECTS" and EXTRACTS 

from PAMPHLET on "DISEASES OF POTTERS, THEIR CAUSES AND PRE~NTION." by J. T. 
ARLlDOE, M.D. and A.B. (Lond.) and F.R.C.P. (Lond). 

To POTTERY, M'AlfUP,\OTUJLB Dif ITS 8AJrrrAlr.y ASPBCl'S. 
•• 

Pre/_. 
Some lew years Bince I w .. requested by several toWIIB 

in the Potteriee to deliver lOme lecturee on the heelth 
01 potten and oollateral lubjeols. ThOBe lecturee were 
very flatteriugly reoeived, and I ...... aoked to publiah 
them in a cheap form for distribution and aale in the 
district. They did not at all exhaUBt the subject, but 
left much to be said to render them complete, B8 a 
picture of the oonditious 01 labour, of the sanitary 
features, and of the diseases existing in oonnection with 
the man_ore of pottery. As the circumstances of 
trades, in their oommercia1, sooial, and B8wtary aspects, 
have 01 late been 00 largely bronght nuder public notice, 
it seemed to me to furnish an appropriate opportnuity 
for some oommenta and augger..iona 88 to possible 
me .. uree to obviate lOme of the evila to health entailed 
by certain proceaaee connected with the potter's trade. 

In oarrying ont this PlUpoa8, 88 a matter of oourse, I 
write from a medioal point of view, and the valne of 
lOme of my suggeetiona will have to be determined by 
p .... tical potters. 

J. T. ARLIDG., M.D. and A.B. (Lond.), 
F.R.O.P. (Lond.). 

The High Grove, Stoke.on.Trent, 
D.cember, 1892. 

The Mat,,·ia/. Employed. 

To understond the subjeot in hand it is n........-y to 
corutider the circumstanoes under which the manuf8c~ '''I'. is porsued, BUd the materialB employed. Excepting 
the bon.. of .. ttl. tilled in making china, 80m. sum
resina which enter into the composition of U lustre," 
!llld BOme oils used 808 media in decorative prooeBSeS, all 
othor substances in use belong to the inorganio or 
miueml kingdom of 1lature. Indeed, even the bone 
dtlrived from onimals is reduced by calcination to the 
lninerol state hefore it serves the purposes of the potter. 

The most eBSeutia! materials are the olaya, procured 
from D~vonshire, Cornwall, nnd Dorsetehire, and 
sflvf'lrnlly known RB white or Oornidh clays nnd blue and 
ball clllY. Besides these are Oornish stone and flint. 
'rbe former is a partially decomposed granite, and the 
8O~called cloy itself is of the 86me origin, but further 
reduced to powder by the action of the air an(1 of water. 
The flint oomes as ftint from chalk strato., whilst chen, 
uaed in flint mills for grindiug. is the very den .. , heavy 
flint occurring in mountain limestone. The common 
olay and marls 01 the Pottery distriot are turned to 
llOOOunt in anggBr making and in forming the •• body" 
of quarri8l-Omamental and other, and aIao 01 terra
cotta. 

Flinl-alt.r being caloined and reduoed to a very line 
povtder...Lis united with clays to form the subatance Or 
.. body" 01 earthenware, but the larger portion of it is 
employed 88 a packiug material in 10 placing II china in 
the saggara 'Preliminary to firing the enol .... d ware. 

Other earthy rnhstano.. in use are plaster 01 PariII 
an(1 leI8p&r; the former for modelling and making 
oasis; the latter obiefty for the making of PariIIu. 

It is unneceeeary to mention ooal .. another member 
of this ola.u of mineral objeota; for at present 0041 is 
the 101e 8')Uroe of heat used for firing oveua and kilns; 
and ils abundance in North f>talI'Ordahire ill a primary 
re8lOn for the emteuoe of the pottery manufacture in 
tho distriet. 

One otbf'!' material which oooupiea a middle position 
between eurthy min81'8ls and me~o producta is boms, 
an MStlntiall.'ODstituent of glaae&. ' 

Besides the ~by minerals mentioned, variOUll metals 
are 1'Oqt1il'ed. Foremost amongst these is lead, which is 
• coll8titueut 01 the gl .... whiob enamal the aurface of 
......, of all aorta, and Iikeme 01 many colours emplo;red . 
in the ornamentetion of earthenware and china. Wlth-· 
out gl .. e ware would be poroua, abeorbent, and practi
cally u .. I.... Both "hite ""d red lead are in use. 

The other metals end their derivativ08 or salts belong 
to the OItegory 01 material.o nled for OrDllllleDtatiOll. 
Suob are gold, platinum, silver, mercUl1, copper, tin, 
oobalt, maugan_, chromium, salts 01 potseeium and 
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lIOdium, and now and then one or other uf the rarer 
mets!B in minute propomona and lor the high..t 01 ... 
of ware. 

. Other non-organic snbatances ollimited use are nitric 
Dltro.hydroohlorio, and hydro.f1uoric acids' the tw~ 
f~er being ~rted to in mBking colours .:ud in dis~ 
ool~ !!Old; the latter in biting in patterna on china 
by lis highly oorrosive action. 

§ i. CI~y.d"Bt .. _In the foregoing liat of materials, 
those which exert the most distinot and serious in1Iuence 
upon the w~rkmen empl'Jying them, &1'8 the 8O~ca11ed 
clays, Cornish stone, Hint. and lead. The two ftrst. 
named. are. injurious by their dust evolved in variouB 
operatioUB m the formation of pottery; and it may bE" 
.... rted, that this duet is noxious to the lunge in direct 
~rt?po~C!.n to the amount of silica contained in it. This 
silica .IS lDSoluble, and not acted upon by the juices or 
~tions of the human body. A microscopical ex8mina~ 
~o.n of claY-~UBt shows it to be composed of minute 
aibceo~ particles, anguln.r, pointed, and jagged, ana 
s:u~gestive of the evils they must inflict on the delioote 
linwg (the mucous membrane) of the air~tubes and on 
the cella of the luugs, to which they gradually penetrate. 
Th~U' p.resenoe is a .cause of inflammatory action, from 
wh1ch, m ~urse of time, a dense condition of the lWlg 
Bubstance 18 the consequence, whereby the air is 
exolud~d, and the breathing organs rendered mele88 
for their purpose. The mischief done is progressive and 
slow, Nld c.onsequentl~ e8C8pe8 n.otice for 0. longer or 
ahorter .penod, detenmned matenally by the impurity 
01 the ... breathed, and by the habits, carefulne.. and 
oonstitutional state of the workers. ' 

The first symptom of the lung trouble is the deeire to 
cough and clear the throa.t on first rising in the morn .. 
ing; then the cough'increases in frequency and severity, 
and the expectoration of mucus ensues, with the early 
development of difficulty of breathing. It is DOW that 
the BOJferer finUs himself getting short of breath 01' 

asthmatic, nnd unless the provoking cause-the dUbt
be avoided, the expectoration becomes yellowish and 
greenish, the whole system suffers and wastes. flnci his 
friends recognise thnt he has potters' consumption, or, 
in 10001 phmseology, potters' rot, which win t;()Qner- or 
later carry him to the grave. 

This brief sketch of the action, the oourse, and conse· 
quences of inhalation of potters' ch'1 aDd dint, points 
impemtively to the necesPity and dnty of obviating the 
production, diffusion, and bree.thing of the mischief
working duet, by resort to every available me8ll8. 
These meo.ns are to be BOught in the proper construotion, 
heating, cleanliness, and ventilation of ehopa, coupled 
with prudence, sober living, cleanliness, and oareful 
working on the potteJs themselves. 

What havoo to health and life follows upon dnsl in
halation is unmistakeably ehown by the sickness and 
mortality rettu1lll, published hy the Regi8u-ar-General 
and by tnendly societies in their reports, 88 well 88 by 
the experience furnished by the North Staffon\shiro 
Infirmary. and confirmed by that of every medical 
practitioner in the Potteries. But even aU these sources 
01 information do not represent the sum total of the ills 
traceable to the source in question; for, over and above 
the deaths dietinetly attributed to potters' asthma and 
ooI18umption, there are no few C88e8 in which death has 
been aBBigned to other causes. or been aocelerated by 
the existing lnug affection. And oould a history of 
morbidity. of disablement, and of chronic illness be 
oolleoted, as ll.88OCiated with the c~ronic malady of Ule 
potters' trade, a etill stronger impreaaion of the mischief 
wronght by it would be imprinted on the mind. 

Some oonelusions and figuree arrived at by Dr. W. 
Ogle, the physician and Blstistician attaohed to the omoe 
of the Registrar-General, may here be adduoed iu iIIU8-
tration 01 the _ stated ( .... the supplement to the 
~th Annual Report 01 tho Registrar.General). H. ftrst 
qu<>tee th.oonclusioo 01 his predeoeeoorinoftioe, Dr. W. 
Farr,-thati the pot~' employmenti .. is one of the UD. 
healthieel tradea in the oonutry" ; .... d then proceeds 
thUil :-" What ill moet unsatisfactory w leam is, tllat 
.. the mortality reteo on whiob Dr. Fan lounded his 
.. opinion in the preceding ~niad (10 years) have in 
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.. the ""beequen' III yesra' ",,11111.11 inel'ellllOd al 0IICh el 

.. the t"o age-periods 120 to 45. 4~ to 65) ...... lIlOW ahcw 
If a comparative mortality. figure of DO Ies& than 1,742, 
.. whicb i. only exceeded m lbe table by tbe figures for 
" costermonge1'8. Corn\llh minen, and ina and hotel 
"servftDtB. This exOOB8ive mortality is in greatest part 
U dne to phthisis Bnd diaeases of the respiratory organa. 
•• the d ... lho from th ... two caueeo being reprosenled by 
II 1 118 while the number for Bll males is only 4O'J ; 80 
.. that tbe mortality under theoe two heading. is aimed 
II \hree times as great in this industry as among ave~ 
U males. There i8 only ODe occupation, viz., mining 1D 
U Cornwall, in which the mortality from t.heae two 
" oatIU.8 is higher; and aca.rcely any other in which 
" near approach is made. The mortality from diaepeM 
.. of the circul .. tory aystem is alao &tremely higb (tbeir 
" oompamtive mortality figure being 160, sa contrasted 
.. with the normal 120); whilst th .. t oscribed to 
" alcoholism BIld to liver diseDBe seems to imply a 
U certain but not very great amount of intemperanoe." 

As physician for thirty yeara to, our ~oble and IBrge 
infirmary, I bave been enabled to ,nvestagate the nato"" 
and ca...... of the ai.lmeas prevalent in thie dietriet; 
and, from time to time, to express my opinions. Hav. 
ing o.lso gone extensively into the stOotisti08 of mortality. 
I lind tlmt my conehunoos accord witb thoae of Dr, Fan 
and Dr, W, Ogle, My comparative inquiry reapeetiog 
the mortality of pottera aud non-potters abowed thot 
the meaD ege of potters. of the age of 20 and upwards 
at the time of deatb. waa 46~ years. whilst thot of non
pottera wa. 54, Again, in the ...., of potter.. the 
mortality from cheat diseases, calculated on tbe total of 
deaths in Stoke perish (including Stoke, Haoley, 
Fenton. and Longton) amounted to 12'01 per cent,. 

, whilst in workmen, not being potters, it reached ooly 
7'86 per cent, A like difference prevailed with regard to 
consumption (phthisis). which earned off 12'90 per cent. 
of tbe fermer el ..... and ooly 9.27 of the latter, 

Further. the deatho of malo potters from diee..... of 
the respiratory organs, in relation to their entire 
mortality from all cansea. were 60 in place of 27 per 
cent., as calculated for the entire male population. 
The maximum of deaths from these maladies occurs in 
the decennium of life from 50 to 60. and deeliD .. pro
gressively in each preceding decennium, 88 the twentieth 
year is approached, In the 20 years, between 40 SDd 
60,4;)'52 per ceot, of the entire mortality happened, 
With regard to phtbi.is. Ihe maximum mortality waa 
reacbed between SO and 40, The inference is. that 
polmooary eoosumption cute off potters prediapoeed to 
it in the higbeet mtio prior to the fortieth year; whilst 
those not 80 predisposed foll viotims to the non-tuber
cular chest lesion-the special consequence of the 
employment, at 8 later life period. 

The very extensive out-patient practice of tbe iD1!rmary 
furnish •• ample statistics of the die ...... for which treat
ment is .. ught. Of 800 treated, all of whom were 
occupied in some department of the· pottery manu
facture. 463 were male. and 337 females, The per
oentage of the dieeaaee found in the two sexes stood 
tbus :-

I Males. Females. 

Broncbitis - I 36'57 7'14 
Phthisis 

: I 
20'90 16'9S 

Rheumatic afteetiou8 7'79 4'46 
Stomach disorders 8'44 19'64 
Plumbism 8'00 5'06 
Cerebro spinal diseases : I 4'32 2'97 
Cardiac diseases :1 2'81 2'08 
Epilepsy , 1'78 4'46 

1 

This table may be contrasted with the following similar 
one for ncm-potter, :-

lironchitill 
Phthisis 
Rheumatic aft'ectioDS 
Stomach disorders 
Plumbiam 
Cerebro spinal ~ 
Cardiac elise .... 
'Epilepsy 

18.00 
13-00 
21'00 
19'00 
0'00 
$'00 
6'00 
5-00 

• 

16'00 
11'00 
1'00 

81'00 
0'00 
~'oo 
3'00 

"00 

Tb... 1lgurea distinetly prove tha& tb.", muot b • 
BOIDeUring apeoial in the work of male pot.tel'8 to aooount 
for the ooourreuoe of bronClhitia IlIUUllR them t.o the 
exteut of double what happen. among workmen of like 
agea e~ed in punmits of .al~ IO~ other than )lotting, 
On tb. other hand. tbe vanation m the proportion of 
phthisia ootween the two eleasea is far I .... marked, 
altheugb thie malady indicates a higher frequenc, among 
poUen of both sexes. GMtric troubles ahound tar more 
among non-po&lera than with pottelll-a fact aooounled 
for by the cireumstance tlmt tbe average age. OII""dlllly of 
female out.patients, is g ..... ater in t.he 0Me of the former· 
and thot ~ougat tbem is a larger proportion of bard: 
working, ill·f~ and broken-down hOWJe-wive8. wanting 
the means p~ by ilie wo"king _pottery handa lor 
aecuring proper food and lodging, Tbe l .. l-nRmed, 
~, bav~ the advantage of better protection against; 
~DolomencleB of weather-a fROt that further displuya 
Itself by the lesser frequency of rhe1WlBtislD amoliK them. 
Bn' the higher ratio of pbthieis among potte .. in,licatea 
that C&UBe8 are at work with them more favoun,ble to 
the ~l188t of that malady-euch, for iDBtanoo, 88 mineral 
dust. coolinement in hoi ahop8, and .ooootary wcrk
than prefail in the general m88B of poor Womvn, 

Whence arise. the astCDi.biog high mtio of bmnnhili. 
among male po&ters i. demooatmled by tho following 
table of tho registered illo... of preaaera-a cle.. of 
",orkmen expoeed more tlmo any ether to dust inhal._ 
tion:-

Male P'8I.c,.-263, 
Bronchitis was present ill 
Phthisi~ u 

Stomach disorders " 
Cardiac disease8 " 
Epilepsy .. 

[,5' 5 per cent. 
17'8 .. 
10'6 .. 
2 '~A " 
l'[j2 " 

Strange io say, there have boon HOme Qnixoti" 
attempts to deny the unhealthin .. ..H" of the pottel'R' 
cmft. They. ecrtainly on:nnot h~ve proccoof·d from any 
peraon pract,cally acquBlDt.ed Wlth the henltb-hiotory of 
the traue, or with the stnti8ticru informntion availuble 
to any honest inquirer. There are, indeed, potters who 
reach three soore, and even four score ycors, but snch 
constitute rare exceptionR, and investigation will suffi
ciently explain wh! they Imve .""sped the U8Ual fate of 
early deatb, Thell' history is th.t of carefol. reRUmr_ 
living, BOber men, of good constitution. who havo usod 
every preoaution agninst the uange1'8 of their calling, 
and enjoyed sn.nitary advantages in the phsccs where 
they have worked and dwelt, But cveu these IOD~
lived specimens will aln:..ost nll be found II touched In 
the wind, t' and sulfercra with chronic cough for years 
b.fore death. 

A young potter. of good physical development. com
mencing his career, and otht!rs who may have carried on 
work for some few YCBl'B, lending tempf'l1\te lives, wring 
rArC and observing cleanlineHB in clotheit, in person, and' 
in the performance of their task, may fecI no ill efi'ecta, 
and give their trRde B good chamcter for healtbfnlneM' 
but prolon~ed experience will BMnredly cam pel them U; 
modify thea view8. The diaenae from dU8t is DO acute 
maJady with pronounced "ymptom. from the very Ilrat ; 
but one thot .teslthily and ioaidionsly. but meat lurely. 
advaDC88 to the destrnetlOu of tho luugs .. re.piratory 
or_ and to .. fatal termination, 

The condition •• circumstaocea, and kind 01 employ-
ment gr ... t1y modify the morbid reaolte of the trade, lJl 
regard to .... erity and duration. 

l._Clay-dust is pre-emineotly the dis ..... factor in 
the e .... of preaaera -betb hollow and tlat, of tumen. 
throwers, and lookers to ware. and in B much leas degree 
of clay-preeoera and placera; and, among the YODDg. in 
the instance of jiggerers. mould.runners, aud t.hose who 
do odd joba lor the adolls, ohen .poken of as .. doing 
kail." 

Among women ita hurtW character is illustrated in 
'he case of .... heel Bnd lathe tomera. of Imndlera and 
handle-makers. of letllora of the ware, and to lOme 
extent of stilt and epur-makers, 

But far mere murder01l8 to women is ftiot-dust, given 
off in the prooesB of soouring cbjne an 00011patiun that 
oan be earned on bot for a brief period before it p ..... 
cipitates the onset of eh!:oou. bronchi tis, asthma, and 
po1mooary cowmmptiOD. 

Largely conmbo~ to the aerlona cooaequeoceo of 
dust jnhalation are the inaaniiary conuitions uncierwhloh 
work is carried on. Pew .... orkshOpR approach what, 
from a sanitary pain' of view. Illey ahould be. Their 
cubic capacity and .. entiletioo are dellcient, and, even 
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if capacious enough, they have no regular inflow of 
'reAh, Bud outflow of vitiated air; and when erode 
attempts are made to ventilate, they are commonly only 
productive of draughta. The modern system of heating 
by steam or hot-air pipes will sufficiently warm tlle 
places of work; but when unaccompanied by means for 
changing the air, the shops get tilled with stagusnt air, 
vitiated by the breath and emalationa of the workpeopJe, 
and often over·heated. This last.named circumstance 
.ntails the more rapid drying of the clay in use, and the 
oonrmquent Im'ger development of dust. Besides" undue 
boat gives rise to unhealthy sweating, to IBBsitu<te, RDd 
to a morbid .usceptibility of the body to cold and its 
protean results; whilst it at the same time favonr& the 
produotion of cold draughts whenever an outer door or 
window is opened. 

Another insanitM"Y cironmetanoe is the dirty state in 
whioh 80 many shops are kept. It is inevitable that 
portiOJlB of clay become detached in the process of 
prs88ing, tw.'Ding, throwing, and handle-making; but 
to allow the fragments to aooumulate on the bench, or to 
fall and remain on the tloor for Ii whole or even half Q 

day, is Dot unavoidable. Oommon BenBe 8uggeatB that 
they should be' gath.red hefor. becoming quite dry; 
and if this emmot be achieved, they ceri;ain]y should be 
speedily removed from the Hoor, where they become a 
fertile source of dUl~t by the trampling and movements 
of the workpeople. Moreover, in BOrne factories the 
oooumulntion and dift'usion of duld is made worae by the 
presenco of high~p18ced raoks and Bhelves tilled with UD
finished ware, or moulds not in US6, all necessarily 
oonwcl with fine dust, wWch every current of air dis
plu.coB Bud mowors down npon the heRds of tho o.rtien.ns 
nt the benoh. 

How and when best to clean the shops and b.nch .. 
fl'om clay and dust is 0. qnestion well deserving can
Biflerntion. It stamls to roason that the BoDner the 
offending matter can be removed the better. Cannot 
8w~oping be cnnied on by supernumeraries during the 
dinnCl' hour 1 And would it DOt be better to sweep at 
night, aftor the oonclnsion of the day's lahour, than to 
do so in tIle morning. prior to work commencing P The 
business is usually n8signed to lads, for the most part 
yOWlS' ones, who have just embarked on factory labour. 
In such hauds we naturnlly look for rough, oo.relesB per .. 
formllDoo, and the produotion of unneoossary clouds of 
dU!~tJ whioh have not time to !!Iettle down 'before the 
artisans begin their morning toil. Were the business 
done at night the up~mised dust from sweeping would 
have ample time to settle before the entranoo on work 
in tho morning. Th. Factory Act uUght prove a 
hindm,n.08 to this plnn, involving, 08 it would, evening 
work, where young personll or children are employed; 
but tWo difficnlty might b. got over by putting an &dult 
maI. on the job, and making it his special buein .... 

To obviate the raising of dnst, sprinkling the ftoor 
with water· before sweeping has been Nloommended. 
'rhe objection to this is. tha.t if injudiciously done, the 
floor gets ooated with 0. greasy dirt, unoomfol1iable to 
everyone and very Boon by heat converted into fine 
dust. 'dlO use of some materisl like wet sRwdust 
suggosts itself 88 partly removing the inconvenience. 

Again. no observer can fnU to notice that there is 
great room for attention to the windows and yards of 
f~oori88. The windows are supposably intended to 
give light ; but, from their Wluolstate. they suggest that 
pottera require B very 8ubtlned light. And 08 for the 
YIU'lls, in Illlllly establishments ,vhen wet weather prevails. 
mud anu. puddles "hountl. What (W ordinary observer 
mighl expect is, the RBBiduous use of brooms. But a 
moro exoollent way to improve matters would be to pave 
'he yards. 

WWIst on this 8ubjeot of fBOtory cleanliness, 8 f.w 
words un pereonal cleanliness will not be oot of place. 
Men at work, for tho most part. 1re&l' oVflmlle, or at 
least aprons. The wisdom of this proceeding is 
apparent, because suoh articles, made of linen, do not 
permit the accumulation of dust upon the clotheR, 88 
would woollen tissues i and, beAitles this, they lend 
themsolv .. e.oily to w .. hing. The b .. t form of such 
working attire SOllIDS to DIe to be that of the blouse, so 
Iift\ncrn.lly wom by Oou.tinentalworkmen; and the potter, 
t.huughtful for his health. will wenr 88 little outside 
wooHen clothing as he oonveniently can.. But women 
U wOl'king in the clay It appes.r to think any special 
OO'"l'ring unn'ooessary. They Reem to pn-fer oaat .. otf 
woollt'u Bud other ~8eR. riab in plaits and folds and 
otber tinery. and to cover their heads with IIOmo 
dilapidaW rulornod hat, or else to work uncovered, 
ext.~pt for the layer of dUBt aoonmulated on and in the 

hair. At the aame lim., .speciaJIy with the younger 
ones, the neck and chest are enoompAMed in lIOtne fluffy 
dust~holding article, selected for its colour and pattern, 
and usually of bygone beauty. Th ... dusty cloth .. are 
carried to their homes, and along with them, some of the 
evils of their occnpation. 

How best to guard against the raising and dilI'naion of 
dust in the manufacture of pottery is pre-emin.ntly a 
question for engineers. Thirty years ago, engineers 
found no scope for their invention and skill. It is now 
otherwise; every year some new and improved meth.,d 
of working is introdnoed, whereby manual labour is 
saved, produotion inoreseed, and the .vils of tho trod. 
for the most pari diminished. 

The value of the engineer's skill is w.ll illustrated in 
connection with the process of u towing. n On the in~ 
troduction of trus process, it threatened to rival, by the 
generation of dust, the m.isohievotlS lrnsines8 of Ie scour
ing. 1t But mechanical skill has robbed it of moBt of its 
terrors. It will ever b. a dusty operation, but by the 
introdnction of v.ntilating fans to abstraot the dusty air 
and to introduce fresh air fI'om without, the dust of tow~ 
jng scops is now compBl'Btively little. Moreover, by 
the ingenuity of Mr. trurner, himself a potter at 
Tunstall, enclosed working boxes have been introdnoed 
which prevent the diffusion of the dust produced' 
possibly to the greatest extent that can b. attained. ' 

The value of fnns for ventilation, is now generally 
recognised. and the factory inspectors wisely aim at 
their still wi~er introduction into potteries. Tbe 
obstacle to then' generol adoption is that in many of 
tbe older factories the workshops nre so awkwlU'4:1ly 
arranged that tho trllll8JD.ission of power is difficult; or 
else the establishments are of small size and p088988 no 
engines to supply steam power; an impediment however 
not insuperable, Beeing that gas engines of very efficient 
power, and not very costly, ClUl be substituted for steam 
apparatna. 

It 000111'8 to me whether tbe benches of pressers could 
not be n.mmged BO as to allow the dust set.tling on them 
to be withdrawn, by a strong extracting fan acting 
beneath them. In the instauce of turners, where the 
<lust from the lath.s fall. in front of them. it could be 
ool1 .. ted and drawn away through a fnnnel.shaped tnbe 
by extracting air~foroe, on the same principle R8 seen in 
operation in needle factories, and generally where 
grinding of metal is carried on. Here again the 
ingenuity of engineers is oalled for. 

To rob the work of women scourers of Its dean'1lctive 
energy it B88ms f888ible to perform the scouring over 
and upon a perforated benoh, with a strong underdraft 
to prevent the rising upward of the duat, nnd to withM 
draw it by an extraoting fan. 

It is well worthy the consideration of manufacturers. 
and a problem for solution on the part of arcWtects and 
engineers, whether the position of the hot .. drying closets 
immediately behind the pressers at work is an essential 
arrangement. If' not. their removal would materially 
lessen the heat and dust of ehops, and otherwise add to 
the health and comfort of the men, How beet to effect 
this, and to substitute drying lOOms, may be left to the 
professional gentlemen alluded to, in consnltation with 
practical potters. It i ... clear as the day th.t the pottery 
trade in technical mattel'8 and arrangements bu fallen 
into a well .. wom groove j tho requirements of the day 
and 'h •. proS'!". ~f general and techuical knowledge, 
demand .ts bemg lifted out of .t. . 

Th. preceding remarke have pertain&d to oIay .... d 
flint dust, but potten are exposed to other aorta of dust, 
chief among whioh are those of plaster of Paria I\lId 
lead. The former has a limited range of action, and 
those who suffer from it are the mouldmake1'8 and 
modellers, oomparatively a very limited body of artisans. 
Happily, tWs dust is far 1 ... injunoDO than th.t of clay 
and tfult; an«L in the oQCupatioDs adverted to, it ia 
almost wholly und.r the oonlrol of those employing it, 
who need only onlinBry care and prudence in handling 
it, to obviate its dift'ltsion through the shop. 

§ ii. Lsod.-The other dust noted, viz., that of lead 
exhibits injurions results exceeding those of all othe; 
kinds of dust in severity. by reason of its highly 
poisonous propertice. The gronp of maIadies proVoked 

. by it go by the useful general name of Pl.....m:..,. . a 
oondition represented by oolio, ~yais. severe br:.m 
phenomena. obstinate OOnstipatiODJ and general de
teriomtion of the blood and nutrition of the body. 

The po;aon finds its way gradually into the whole mase 
of the circulating blood. and exerts ita effects mainly OD 
the nervous Bystem, paralysing nerve force. and with 
it mUlK'nlar power.. Ita victims become of 8 sallow .. 
waxy hu.; 'h. functioJtll' 01 the stomach and howeht are 
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deranged, appot.ite fail., and painful ~1ic "i\h conot.ipa. 
tiOD supervenes. The 1088 of power 18 generally 8~~ 
:tint in the d.ogera. bands, and wrists, and the ~nditioD 
boWD 88 .. wrist drop" soon follows. rendering the 
victim 11II8J ... for work. The palsy will eDend to the 
.hould.ra and after no long tim. to the 1_ a\oo. 
Other .,.g..... freqneotly involved are the kidneys, !he 
ti88D. of which heoomes permanentJy damaged; whila\ 
the Bight is weakened or even loaL 

Commouly the evila of lead poisoning Dre of olow 
growth· months and .ven y...,.. will at tim.. elapss 
without' the lead·worker experiencing them in a very 
tangible form. At other times. two montha, and, excep
tionally, a I ... p.riod-onffice to produoe the aymptomo 
of plumbioro. In fact, ~ne. of the moot remarka~le 
phenomena of the poison 18, diS vert. dift'erent actiVIty 
in dlllerent persons, 80 that some will work for a lol.lg 
series of yeB1'8 without any grave COD sequences from It, 
whilst others fall victims to it within &. few months. 
To account for such divergencies it is common to appeal 
to conotitntional peculiarity, ~r what is call~ idi08Yl!
.raey' and there is no d.nymg the operation of thio 
cause ~ nevertheless in the majority of cases, the differ .. 
enoe is to oe 8xpiained on more obvious grounds, 
existing in care1ep:an8BB at work. indiffereooe to cleanli. 
n08B of the person and clothing, in reokleao eating and 
drinking in the place of work, and in wearing the 
olothing hegrimed with glaz •• --:h.reby tho pois~n io 
carried to the homeo. Laotly, ill.constrncted. diny. 
confined shops and want of free ventilation contribute 
80 important -factor. 

A yet further oircnmstance h .. to do with the val'ying 
results observed, and one of considerable importanoe, 
viz.. that the glazes employed hy diff.r.nt mllDo' .... 
tnr.ro vary gre~tIy in the proportion of contained lead, 
and copecially that of the erod. carbonate finally added 
to the "fri\." Wh.th.r thio addition b. n .... oary to 
ensure a good glaze is a problem to he solved by 
experiment and practice. But this much may be swd, 
that in the matter of eoonomy th.re io little to be gain.d 
by using a heavy proportion of lead, r.garded .. the 
cheaper ingredient, since the price of borax has of late 
years b •• n so very greatly redoced, that the obstacle to 
its more liberal employment is removed. 

With reopect to the entranoe of lead into the system. 
Thio happens to a very inconsiderabl. .xtent throogh 
the okin, bnt in far great.r meaonre through the mooth 
and nose from di1fused lead dnot. and from article. of 
food e~ten with unwaohed handa and in the dipping
house. H fritted glaze only were uoed. without the 
superadded raw white l.ad, I f.el convinced that the 
amolmt of plumhiom would be greatly reduced; for 
4' fcit " itself is practically insoluble. 

Oonsidering that women and "hildren are more readily 
affected by poisoDs, 8 good re880n is found for excluding 
them, 89 far 88 possible, from the dipping.houae and 
dipping_tub. Th. dreao of women and their Ion!! hair 
fUl'nioh m.dia for the acoumuiation and carrying away 
of the poisonous dust, and far too commonly they are 
unwilling to lesoen their proolivity by snitable cov.r_ 
ingo. In the cao. of young peopl •• the greater activity 
of the functions of absorption, circulatioll, and respira
tioD, lends itself to the more ready reception of the 
poison. Henoe an additional argum.nt for limiting the 
8J1lployment of women, and still more strongly that of 
young persons. In fact a ealntary rul. that none b. 
.mployed in dipping-honoeo nnder the age of oixteen. 
appearo called for. Another rul. would b. to reqnire 
SpBC'inl protective dresses readily washable j the covering 
of tile head. and the dionoe of BOlt lIuJfy artioleo, 80 
widely worn around the neck 88 mu1Hera and shawls. 
And in the third place. ample meano for .... hing ohould 
be provided. It were well if the aprons and overalls 
never went to the workmen's homes, but were kept 8~ 
the place of work and waohed when n.........-y on the 
premises. 

Another question is, whether the hoU1'8 of work of 
dippero and gloot placero. although adnlto, ohould Dot 
be curtailed and kept within a fixed limit. Praelically. 
this takea place with a consid.rable proponion of 
dippers, who work eight hours or Jess per day; when 
longer houro are impooed. thio for the moot part happens 
only wh.n lnrge ordero of common ware have to \0 .. 
hurried oll" for exportatiolL In th ......... it onggeats 
iWolf. UtaIi a larger number of dippers b."", on the 
work to expedite ito completion without prolonging the 
houn of labonr. 

'rhe OOriOWl .vila of lead daR are not poouliar to 
dippers and gloot-plooero, but pre,'oi! in ((n'ater or I ... 
force among gronndlayero, majolica poinlero, and colour 
m.iJ:en. In U1~ cue of snob worken, suitable clothing, 
peraonol clean1ineso, careful 11118 of th. poisonous colonro, 
and opaoioWl, ".ll-ventilated ohopo are the remedial 
measurea of Iirot neceooity. Too man,. majolica pain'
reooea get thetr _ very nnnOOO888ril,. besmenred 
with the paint, aometim.. hold the brnoh.. in the 
mouth, or wdulge in eating kniok-knacks, while at work 
conveyed in their pocke.. For groundlaye1'8, .. per~ 
forated nnderdrawn working bench of • aimilar kind to 
th.t recommended for BOOUreno, onggests iWolf II likc1y 
to be 11II8fni. 

I have met with. fe .. inotan ... of olight plnmbi.m 
among girls engaged in paiDting, with water oolow'8, 
som. of the rudely ornamented ware .xportM to I ... 
civilised conntrieo. Such ...... ought not to happon. 
and imply oimply want 01 care And cleauJin .... 

The conditioDO of labonr in the decorative depanment 
of the J>O"erY mannfaotnre, are primarily thooe common 
to all forma of sedentary band occnpation and Dced no 
opeoial elucidation. ' 

Thn remaininlf circnmatanc!," of I.bonr to he noted, 
are those attachwg to the bnow ... 01 oven ODd kilnmell. 
Foremost among these io the high degree of heat aoch 
men are subjected to, chiefly when ovens are drawn. 
the practiee b.ing to do thi. long b.fore t.he ware h": 
cooled. Th. reaocn lor thio pmotiee mostly iI the 
demand for the mpid completion 01 the ord ... ; and 
we read of ovenmen proceeding with their work at 
t.mp.ratnreo approaching 200 degrees. Snoh prceeed_ 
ingo ought not to be tol.mted. A few robnot men •• n 
!"'COmplilh this work. but th.re most b. always danger 
w the .... of 80m. at leoot of the banda so occupied 
of heen failure and fainting. and of hoavy falla fron: 
ladders and otopo required to reach the topmost ro"" 01 
BBggars. Othel' evils of the practice, are the occurrenoo 
of scorching and burning the handa and face, and the 
risk of rheumatism and chest inflammationfl, when in a 
highly h.ated oondition. lrom .xposure to oold dranghIM. 
Whence it would seem no unneoo8fl,ary or improper 
encroachment upon the freedom of oveD and kilnmeD. 
although adulto. to ordain a opecial rnle fixing tho 
maximum temperature by B thermometer, at which they 
may enter upon and carry on oVCllwork. A heat of 
105 degrees 0c01ll'8 to me as a prudent maximum. 

But besides heat, oven men ArO eubjoctod to milch 
du'!t, coal lm.C'ke, and BUlphurooa vapouf'B, in the tMk 
of emptying ovena and ISggan, derived from expiring 
1Ireo. and doot clinging to the articles lIred. partioularly 
1Iint dnat, What remedy for th ... ill. iI to be found. 
Ii .. greatly in their own mode 01 working and the c""; 
oboerved. 

The ob ........ tiono jnot mad. on heat ao a canoe 01 
i11n08B, reeall the fact that it. effocto are not limited to 
ovenmen. 

In many shapa. an exoeaoiv. heat i. dev.Joped by hot 
pipes. defective ventilq,tioD, the heat of BUD in 8UIDmer I 
and of numercDB goo lights in winter. It io nol 8 beat 
to scorch as does ihat of ovens, but it is one to enervate, 
to caURe excessive sweating, with languor, and to induce 
proclivity to bking cold. Thio catalogue of con",,_ 
quences suggests, as in the instance of ovenmen, the 
isoning of a specia\ mle fixing a maximum temperatnre 
nol exceeding 70 degreee. Indeed. thio io a temp&ra
tnra at which work cannot be earried on with eaae and 
olaority. and perhapo not with impnnily 811 regard. 
health; but it mnot be consid.red a maximum one. 

The foregoing remarks may b. """"!'ted .. preoenting 
a general oketch of the oonitary oopecIs of the bnsineoo 
of potten. They are by DO means exhatUltive, for man,. 
I ... prominent inoonitary featnres ...... diocoveroble in 
the technical details, alike of t.he clay and of the lInish_ 
ing d.partments. N.verthel .... what hno heen written 
euffices to point ont directioDB in which the heolth 
conditiono of the trade may he am.liorated. and to olww 
that suhetantial improvemeot mnot he the work of 
employers ond employed conjointly. The owner of a 
factory io called upon to do all b. can otrnctnraUy to 
MOOeritoonitary;theoooo~~,Hdminotfrcmthe 
owner, maR eoncnr with him in eft'~ the 88me 
object. ao wen .. in oecnring oleaulin ... , m fnl1IIling 
the reqniremenlB of the Faclozy Act, and in exerciling 
the req..u.ne control ov.r hio workpeop1e by wbll OOD
aidered ruleo for work; \aotly, the employed, mol. and 
female, mot forward. by lbeir own eft'oriB, whatever 
plano are institnted to guard their health, and to provide 
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for U.e eflleient perlormenoe 01 their labour. There' 
oan be DO oonlIioting in_ between omployere and 
employed in all matiere _ CODcern U.eir sanitary 
welfare, the efticienoy of their work, and tile advance
ment and pro.perity 01 U.eir oalling. The IOODer the 

idea 01 antagonistic in'-reota perish"", an,1 the two 
partiee oa.n perceive they have but one common end, the 
more healthy and happy will be the populatioD 01 
U.eP~i ... 

EXTRACT8 from LECTURB on .. DISEASES Of POTTERS; THEIR CAUSES. AND PREVENTION," 
delivered at the Wedgwood Institute, Burslam. 

Two and twenty years ago I publiBhed a statistical 
inquiry respooling the mortality of tho whol. ;pariah of 
Btok •• upon. Trent, and ita eaueco, ~th 0BJ>0Cia:l ref.r. 
ence to children and potters. I beli.v. I tber.m mad. 
it .Iear that the ratio 01 morte1ity in Btoke consid.rably 
exceeded that 01 England at large, and that that 01 
potters BUrp_ed, in a high d.gree, that 01 U.e popul .... 
tion 01 thie sam. district not engaged in the manufacture 
01 pottery. Further. that the average duration of life 
among our factory operatives I.n far short 01 that 
amoug other 01...... To quote figurea, BS out 01100 
potters died before compl.ting th.ir 60th y.ar, and the 
mean age of adult potten was 4r6' yean, B8 contrasted 
with 66 for adulta 01 all oth.r .1 ...... 

This being the ..... I.t UB nerl ask, wha~ is th~ OB,:,"" 
of thia exooaaive waste of life P The same lDvestigation 
gave a distinct reply to this question, viz., that the 
ORUKe W88 the great pr~vallJnoe of lung·diseaaeB and of 
OODsumption. Taking an adult male population of 
100,000. Btok. show.d deaths from th~ ma1adi .. in the 
proportion 01 1.000, as compared with 700 for England 
at large. In 1871 I mad. a parallel investigation. baa.d 
upon the returns of the diseases met with among out;.. 
pali.nta at the North Btolfordehire In1Irmary. and 
re~orted the resulta in a paper contribnted to til. Bocial 
Science Oongreas 01 that year. Th.s. reBulta confirm.d 
lhe oonolusioll8 arrived at in my former essay; but I 
need he .. quote ouly the general f8Ota. vis .• that the 
rate per oent. of respiratory diseasea-i.6.. of the 
breathing organs .......... ong male adult potters is as 67 to 
87 amoog m.n not engaged in the craft. 

Here. then, we have sufficient evidenoe of the pr&o 
vRlence of ohest diseases and consumption in your trade. 
Your every day observation and experience are COD
firmatory of the fact, and your forelathers. who invented 
the terms potters' consumption and potter&' B8thmo.. 
were .qually ali •• to the matter. 

At the sam. tim •• I trnst thet if 1 DOW repeated a like 
statiBtioai examinntion of the death roll of Btoke parish. 
I Mould find .. rcduoed total mortality anda dimjnished 
per.oentag. 01 death. lrom lung di ...... and 00DBUm1" 
!.ion; for my impression is. that since the Factory A.t 
was brought into operation. tho general hcalth of the 
artiaans of u.. district, both young and old, has 
impro.voo. 

To prooeed: the dust encountered by the workers in 
the olay is, unfortunately. Dot the only dust met with 
in gM factories. The ola,. duB oonsists mainly of very 
minute partiolea 01 silica-th. booiB of flint and Cornish 
atone-and ita baneful operation is meahanioal upon the 
fiue structure of the lungs. But there is a worse dust 
geDerated in all the d.~artmenta where lead is nsed as 
B glue oraoolour. It 18 the dust of that metal, in some 
obemioal oombination or other; and that duat is an 
active poison. This ia a facti notorious to you all, 
although. regretabl,y. not one snfticiently born. in 
mind. The enft'ererR from ita BOUon are dippers and 
tb086 888ieting them, gloat p1aoera. mixers of aoloUl'8t 

groundl.yers, mBjolioa and oU.er painlere. and thooo 
who h fettle" ware after i' is dipped. Dippers rank 
first in tables 01 statiBtioo, both in respeet 01 numbers 

attacked. and 01 the .. verity 01 attacks. GroundJayera 
are a amall body of workpoople, but in proportiOD to 
their Dumber oulI'er largely. ID majolioa painting, girls 
and women are most employed; and, I am sorry to say. 
are sufferers from,. lead in an Mdne ratio. Now and 
again. biscuit pRintreSSe8, who use glaze mixed with gum 
water, or lOme simple solvent, become aft'eeted; as do 
even enamel pRintresses in still rarer instances. 
Happily for .11 who work with lend. the skin doMe a 
most effective protectiOD against ita absorptioD. Con· 
sequently •• ery little enters the system through the 
cutaneous surface. The lead poison must find iu way 
through chann.ls whereby it will reach absorb.nt Bur· 
f..... Thes. ebannels exist in the nooo and mouth, 
whieb conduct it to the lunga and stomach. It is my 
opinion that but littl. absorptioD proceeds in u.. lunga. 
and that the major part oooura within the stomach. wh.re 
the digestive juioea the dUBt encounters render it more 
absorbable and more pernicious. I would have you 
remark. I do not deny the entrance 01 lead into the 
BYstem through the skin; for the lact itooll that the 
ru • .."ttera of Shoffi.ld. who simply hammer on motnllic 
lead. sntfer larg.ly from plumbism (lead poisoning). 
seems 'to prove that that the poison Dan enter otherwise 
than by the mouth and 0.086 i for in their case, it is 
hard to conceive the generation of dust that can be 
inhal.d and absorb.d. N.v.rthel .... I f.ol convinced 
that, compar.d with dnst i.uhalation by the mouth and 
DOBe, the introduction of the poison through the akin is 
of greatly minor importance. This lesson, however, 
should at all ••• nta b. learnt; that in .. oking to do the 
best to prevent poisoning, the skin should be proteoted. 
as far 88 practicable, from contact with the lead, and 
lik.wioo be olean.d from it. both thoroughly and 
frequently. 

Touehing this question, 'her. is Y.' another point i 
must mention; namely. the employment of children 
where lead is used. and parti.ularly in dipping hons ... 
experience tells me that they become victims to the 
poison more readily than .dull8. F.w prudent parenta 
who value th.ir ehildr.n·s health. would put them to 
majolica psinting. or sti\ll ... send th.m into a dipping. 
house. But where such oooupation is BMigned to 
ehildren, their parents or their .mployers should aer. 
~ b. r.quired to provide prote.tiv. means againet 
the mjuries they are exposed to, and not, as now too 
frequenily happens, put these young ODes to work in 
most unsuitable olOth88, often ragged and besmeared 
and powdered with the poisonous glaze, in the absence 
of aprons aud alopa to protect them. 

There is OD. other aspect of the lead question. As I 
b.fore stated. glaz •• differ greatly in the proportion 01 
lead they contain; the less of it, we must auppoae, the 
better fOI' all ooDcemed ;n ita use. I ha.ve heard a 
great borax merohant assert that. if enough borax b. 
ueed, lsed may be diBpenood with. This .ventuality 
wonld be moot desirabl.. But the 88IIOrtion porhapa 
savours toomuoh like that made by the ourrier, U Tbat 
there is nothing like leather"; and practical potlere 
88ttUr6 me. that neither the colour, Dor the lustre of the 
gl ..... 08D be satisfactorily obtained without the .m· 
ployment 01 lead. 

4 M 3 
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APPROXIMATE STATEMENT of the HOURS worked in SHOPS in CITIES in SCOTLAND which keep open after 7 o'clook. 

Firat 'Five D&,JI. Saturday. Sunday. 
I--~~--~-----,-----I-~--~-.-----.---I-

I Gro.s Hours totall6d. Net Boun totalled. 
I_~---;----;--I---':-----,---;---

Deicription of Shop. 
\ GrouHounJ. Deduct Meal Net Hours. Dednot MeW I 

----I:~I--~H:O:un~'-I-~_=~1 Hours. Open OIOie 1 Open CIOI6 OrcA Not 
at, at Per~. I Per J:!;:. at at RoW'l. ~ Hours. 

Day. Tolel. Dinner. Tell. D",. Total. Dinner'l Tea. I 
1-------+ 

Bak .... • 70UOU 70 

DOQUener'll • .. 830 SSO 18 60 

Bootmaken • .. 830 080 18 611 

China. deaJ.ol'8 .. 880 90 lit: 82\ 

Clothlsn.. • -909011 80 

Collfec\1onel'l .. 9 0 10 30 lai 67\ 

iceCl"NWl.ac. 9 0 111 0 11 7. 

1 

1 

1 

1 

1 

1 

1 

• 'ttl 82t 7 0 11 SO 

- 11 

I ttl 

\ 11 

I 101 
I ,. 

1 13 

1138sono 
671880UO 

66 8_S0 11 0 

3it90110 

60 90110 

00 00110 

.. -630 9301G 7& 8 meal. :;II I It. 13 filii dSO 1180 

880 8011\ 

•. 901)011 

.. \ 
60 

FtabmcDgel'l 

J'lno.y ,.,.,<Is 

PI_hers 

-PrW.teoren .. 

Grocer. 

Hair_ 

780 980 1 .. 70 

.90U30Ui8U 

780 880 18 

- 80 10801" 

780 S80 13 

• 80 88011. 

\16 

71\ 

811 

81\ 
Ba.'~n and hoiien .. 8 0 10 0 11 70 

bODJDol1l8ftudhudware 8 ao e 0 lit 8::!:t 
JoweUen andwatohmakere 9 " .. 0 l!!I 80 

009011 

9011011 

N.W~Dtund .t.a&iOllen I 7 0 9 10 

Reatau.raIlt. • 7 30 11 30 

Tobaooonia" .. .810110 

__ w_~n_. __ :_'lU __ ·ri& U:~ _'.J~ to 
11151 

III 

II) 

I 
1 ,ilol lU 

1 I \ 

: \ : 
1 I 1 

1 

1 

1 

I 

1 , \ 

I 1 , 

1 1 _ 

1 I I 

101 

lil 

11 

111 

,. 
11 

111 

111 
10\ 

10\ 

11 ,. 
'AU mea18 = 1 14 

361; 880 11 0 

UiIJOllO 

OJ 'I 80 11 SO 

6lIi 90190 

1S7' 7 80 11 aD 

al80111ft 

80 7S0110 

60 80no 

eet80110 

a't 8 30 11 30 

UlIJOUlao 

42\90110 .. .. • 0 11 0 

7 0 11 0 

i'5' S0 1l0 

It t ut at a30 ItSO 

\ Ula 

161 
1<1 

'.1 
lot .. 
to ,. 
n 
lOl ,. 
18 ,. 
18 
181 

16\ 

to ,. 
,. 
ul 

" 
" 
17 
lilt : 

18 

11\ ' 

1 

1 

1 

\ 

1 

1 

1 

\ 

I 

8 meal. = II h. 

1 

1 

1 

1 

1 

1 

1 

I 
1 

1 

1 

1 

1 

1 

1 

t 

1 

I 

I 
I 

I 

I 

I 

I 

,,\ 

IS\ 

" 
HI 
IS 

lO 

lO ,. 
lSi 

161 
1<1 
lot .. 
1<1 
15\ 

It1 ,. 
H 

lSi 

161 ,. 
1'1 

"\ 
I, ,. 

Gro" 
Hours. 

6 

Net Pirst ... tm,"lsun. Grand Pi:rtltIISatur. 
B Five ~ Pive d __ 

on1'8. Dayll. day. dAy. Total. DIlys., .....,. 
Sun· Grand 
da,:v. TotaL 

to 

• 
8 

: - I 

1 I 
16\ I -

00 
lO' I -

:: i, = :'1 
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81\ 

7. 

lO -, 
871 

7. 

7' ... 
II) 

70 

Btl 
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13 i U 

811 

lot 

17
1

141 106 

:: : ~ I : 
16 

1. 

.. 10 

701 I lat 

.. I 10\ 

81\: 15 

:.1 ~: 
II) I It1 
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60 II , 

.. 
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- 1 81 

= II: 
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- 1 .. 

= I ::: 
- / 7' 
- I 7. , 
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GO 

871 .. 
15\ 

181 .. 
:11 ~ 
80 I 1. 

6$ I 15 

81!1, lSI 

."1 131 
l1li, lO\ 

.. / 1Jl 

IJl 

It1 
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eo I ttt 
811 11 

07\ 

881 

.. 
.. 
IJlI 

11 

• 
o 

- I -
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- I -
- I • 

- i-

~ I = - i -

7. 

" ... 
lot 
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77 .. 
88 

TIl 
eo 
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88 
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7' i 
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7. 

77 
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771 1 

7at I 
78\ 

7<1 

7t1 
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nt ~ 17 

60 16\ 

nt! 16 

'" I·! 
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APPENDIX I,xXXV. 

SCOTTISH SHOPKEEPERS AND ASSISTANTS' UNION. 
8TA,TBIlBNT of WAGEI paid to SHOP AssISTANTs. 

647 

Aaiatantl Odnaidered 

I 
AppnmtiCt'8 ot' luniOl'l. General qualified. H~Boy. A.p u to 19. Ap from 18 upwards. .. ........ t 

MO"''fi:. or Tnul •• aDd Girb. C ....... <b. Age 13 to 16. 

)[1loI.8. --I Female. Male. I :remale. I )[aJe.1 PemaJe. 

Baker'll 

Boobolt8l'll 

Boot MDpfI 

Ch In .. doalel'l 

lothleN • c 
Conteo 

Do 

tioDBl'l 

In .. . 

D rapers .. 

D rUgi8bt .. 

Ilhmongel'l 

Dey soqda 

· 

· 
· 
· 

· 
· 

· 
· 

Ielhet'll or butchel'8' 

rul ..... · 

· . 
· · 

· 
· 

· 

· · 
· 

· · 
· 

p ... 
p 

P 

G 

H 

rooor. and provillion mops ~ 

alrdreael'll · · 
tte1'8 and hOlie1'8 · 

ronmoJll(er. · 
J eweil81'1 and watchmakal'l 

M !Uinal'll • 

ulio IJOUan M 

N eWQReDt. 
· 

· 
tauranta (waitel'l)-

tMtiontft · 
boom""", 

8 

To 

W ina .nd spirit trade 

------

· 

· 

· 

· 

· 
· 

· 

· 

· 

· 

· 

· 

· 
· 

· 
· 
· 

· 
· 

· 

· 
· 

· 

&to to Gr. · - 31. to 121. · 
IV ... 61. 0.. to 11. .... 121. · 
Sot ... 61. • · tot ... 121'. · 
Sao. II BIr. - M ... 111. · 
88 ... 61, 61, toll. -

- - (S.r. to 1"'. · 
Employed ... driveN MOItI)· as 

on'¥ ..... 81, to 11 •• domostica. 
oltlm8. 41. toUl. 

~.6d.to.,6d • ... \0 11. Sot. to 81. · 6t ... lZt. · 

V • .." tew 51 ... 11. · A fe" o~ 
employed. employe. 

31. to 61. 61 • .. 11. k. .y. to 121. 

a. ... 0.. · k ... 11. .... .. 121. · 
s.r. II 81. 61. OJ U. · -
31 ... 61. · - 81. to 126. 

31-... 61. 61. toll. · -
- 0. ... 11. · ... caob 

clerka over , .. o. . .. .... 
&to to 61. Or. >1 It · ". to 1St. 

81 ... 0.. Ill ... 11. · -
Moally Learning -

l8llol'nin~ trade. 
tl'lLCie. 

a.. to &t. · - On complu-
tlOD ot 
~vrentice-

'r.' ... to 01. • - 68. to II. · U. to lSI. · 
Bmployed 

only put 
time. 

k ... U. · ...... 111. · 
- - WIth tood. 

.... 00126. 

s.. to 61-. · 51. to 161. .., ... lIf. · - - 151;.,151. · 
- 81'. to 11. · Barmaids 

I 
over ,. 
r.,~. "'1 

- 10.. to 1.61' •• - 111. · lk. toll. 

16,.. to Il. · 86 ... ]li", · .... · 111 • · -
186 ... 11.101. s" ... 121. · .... , ... Men .... up. 

Women , ... 
tlJU.k. 

A few only St ••• 128. - , ... Men ""'. up. 
in beat Women , ... 
• hops. to 11 • 

Is". to:ll. · - .... · - SOl. and up. 

- 88. to 128. • - , ... · -
10.. to II. II • AB domestiCl 1I.week 11. • -

tOl. to 161. month 
and 

boo .... 
163 ... II. · ... .. Is" •• .... · , ... · Ve:he much, not 

o n 1l!II than 
tW. tor men. 

If unquali- A tew 0:r - - 11.151. and up. 
fled byeJ:~ employ • 
amioation 
16&. to 803. 

IS.. to~. ~ s.. to lk. · .... · - 21. 

1a. ... S6. •• 6B • .. 121. l/ . · ... · 801. up. 

158 ... 801. ~ A. few on!t .... · - so..up. 
aversgel . - as. to l!.r. - , ... -

1111. to 161 •• - l/. - 2111. up to 91. 101. 

lDB, .. 808. ~ - .... · - 36.r. to 21. 

lISt • .. so.r •. 81'. to 128. !Sf.6d. , ... .... ond 
21.38. 

up .. 
1Ii&. " 21. · - - - Val'Y from II. 

Trade.men's - - - Va'fY. Well paid. 
'Wagu. 

- 66.00138. · - 10 •• In la.rge wa.re· · ho~. 11., up 
to ... 

15«. to !I. · 61 • .. 111. · ..... · , ... · Moatlyemployera. 

l5I ... 11.10.. 61-... It.. · .... ... .. · 
tood With - With - .. • &t. to 151 • tood. 

111. 
lk. to n.lo. . 0.. " 1S4r. · B21.Gd. - .. • 
1& ... sa.. - 8B. ,.158. · .... · - 311. to Sl. 

181. " SOl •• 101 ... II. .... , ... · Accordill8 to lim 
of .h~. 266. 
up to, .,a rew 
even more. 

" III boot IhoP'l10ung Iacb u aalNmen al'e rare. The ... INmon are 61t-ber drawn from whol8lll1e warehoWlfl& or are journeymen .boemaken. 
t The" GtlIl8l'al Average" II. a atat.oment ot the ~ """,ived by the DlDJority employed above the a.ge DaIlled. nt.._: __ _ 

K. M. M=IGAlI, v ...... ~. 

APPENDIX LXXXVI. 
SOOTTISH SHOPKEEPERS AND ASSISTAN'fS' U ilION. 

TAXATION paid lor SHOPS in GLAIIGOW AIINIlALLY. 

Slwp"""po,, _ dO T_Oll a rental 
01 684.,0001. -

B B 

For mDDiaipai rate. 
.. lOhool board rates 
•• poor rates .. 

Thia -""'ent rep""""'''' tile _ 
paid by ahopkeepero ... olaaa upon 
ohop rente, and ... oixth 01 tile looal 
ralee paid. 

69,825 
10,225 
lU85 

SM_. pay (Ia...uom,' porOOII) ,_ 
For mDDicipai rates· • 89,715 
.. lIOhool board rates - • 9.566 
.. poor rMea 18,524. 

To"'1 rateo paid lor .bops _ 

62,805 

- oIf167,04O --

Total mDDiaipai rates paid tot shops 
'. achool board., u 

" poor rates U II 

Grand total • 

.£ 
109,54lt 
19,791 
27,709 

_ £157,040 ........... 

4M4 
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APPENDIX LXXXVII. 

SCOTTISH SHOPKEEPERS AIID AsSISTAIiTS' U 111011. , 
STATl!.n"'T of replies by SaoPltBBl'JlB8 in G1asgow '" Que.non-" Are you in favOlU nf EULr OLOOIllG bem, 1801I1'ed 

permanon'ly b;y AM of Par1iamen' P .. 

------;~e·----l-;~:.l-;=T~e:!~;~ I TOlal. Trad'~---l y .... j N"~:I~:~I~ ';01&1. 
Bak~-~---------·I 297 141---;-~:~-87-,-I~H-'-inI-""""--------~--J;;- --8-," _~~_1'21' 
Bootmakera - I 426 24 71 521 Hatter'll and homers .. 114 15 18 147 
Butchers .. II 526 48 56 625 Ironmongen - 41 10 12 63 
China, chandlers, aOd IU9 16 81 616 Jewellen. &C. ... 91 17 21 129 

hardware. Millinen .. 98 7 12 117 
Confectionen and fnliterers 318 72 498 8'18 Newsogent8, stationers. "'09 69 2.67 725 
Jce cream 8bopl 221 221 tobacco, and fancy 
Chemillt" .. 191 3'" 37 262 goow.. 
Clothier!' - 17:; 19 82 226 Salerooms 229 

8 
88 

10 
I 

60 

99 
4 

282 
388 
'" 41G 

Cabinetmakers. Ikc. - I 66 6 12 84 Opticians .. 
Dairies I 615 43 90 748 M."iaccllneous (including 
Dining-rooml .. .. I 39 .. 178 216 Dondesoriphmalhhop!'). 
Drapers .. ; . 441 39 46 526 --------
Dyers, dredllma.kers. &C. ~ I 104 7 I 13 124 
Grocers Bod provisioDs - 1,263 118 I J80 1.556 

6,226 621 2,286 9,183 

- ---------~--'- ---- ---"--_.---

Only retail shop. were called on; public-bou!IIes were Dot called OD. 

1'be II bootmakers U does Dot include shops that are used 8S repairing lVolkahop1', of which there nre 1 jO. 

In B letter (dat".'! May 4th, 1893) ~ the ~tary forw~!n8 the above Bta'-meut, the Witn ... otated llmt "" 
II number of the deolines to reply might be Induoed to lom Bny movemont in favour of shorter houn. At BUY 
., rate those figures may be relied up()n as correct."-G. D. 

APPENDIX LXXXVIII. 

A .BILL to regulate the HOURS of closing RETAIL SHOPS. 

Where .. the present la'- honro of closing retail shops 
and warehouses are injurious to those employed therein, 
debarring them from social privileges and opportunities 
for physical and mental improvements, Bnd are UD~ 
necessary for the public convenience, and inasmuch as 
voluntary effort haa foiled to seoura a 8Btisfactory miti
gation of this evil : 

Be it therefore enacted by the Queen's most Exoellent 
Majesty, by aud with the advice and oonaent of the Lords, 
Spiritual and Temporal, and Oommons, iu this present 
Parliament aesembled, and by the authority of the 
same, as followe :-

1. That this Aot may be ci'-d ae" the Retail Shope 
Earlier OJosing Act, 1893." 

2. Thi. Act shall come in'" operation on the drs' day 
of January 1893, and shoJI apply'" Great Britain. 

3. All .hops other than tho ... of the kind specified in 
the schedule shall be closed at not later thau 7 p.m. on 
four nights of the week, at not later than 9 p.m. on one 
night of the week, and at not la'-r than 10 p.m. on oue 
night of the week. 

4. That a two.thirda majority of the shopkeepera in 
each trade shall decide by vote which shall be the early 
evenings. and which shall be . the late evenings in 
accordance with clause 3. 

6. That eaoh trader shsJl have one vo'- for eaoh shop 
in which he carries on his trade. 

6. That for the purpose. of this Act a regis'-r of all 
shopkeepero shsJl be kept by the local authority herein. 
nfter named. The vote shsJl be taken in aooordance 
"With the provisiou of the Pnblic Health or the Borough 
Funds Act as thA case' may be. . 

7. Tlmt this Act shsJl not apply'" shops or dwelfurg
houses ~d as shops assessed at or of an 888888&ble 
.-oJuo ()f 131. or nuder; provided oJwaya that no nader 
oarrying on buine88 in two sUch &hops or dwelling .. 
houses shall be enitled to this exemption. 

8. That it s~all be an. offenoe under this AM for any 
person oooupymg preDll8e8 over the B88e88ID.ent 88 named 
in clause 7, whether includod in the ecbedule or not, to 
sell- gouels dealt in by any other nade after the hour at; 
whioh the soid ether 'r&de has decided'" close. 

• 

9. Where an employer ill cbarged with an offenoe 
against this Act, he shoJI be entitled, upon information 
duly laid by him, to have any other person whom he 
obarges ao the aotnoJ offender brought before the Court 
at the time ""poiuted for hearing the cbarge, and if, 
at'-r I.he oommiosion of the offence h .. been proved, tbe 
employer prov .. '" the oatislaMion 0( the Oourt th.t he 
had used due diligence '" enforoe the execution of this 
Act and that the soid Mher penon had oommitted the 
offence in question without his knowledge, consent, OJ' 
C!OJIDivance, the said other penon shall be summarily 
convicted of such offence, and the employer .hall be 
""empt from any ponalty. 

10. Every person gnUty of any offenoe ~ this 
Act or any byelaws for "the time being in (orce hereunder 
for whioh no other penalty is provided. olm11 for the 8rat 
offenoe be liable'" a penalty nM exceeding 51., for the 
seoond offence'" a penalty not exoeeding 10/., and for 
the sbird and every Bubaeqnen' offenoe '" a penalty nM 
exceeding 20/. 

11. The local authority under this AM .hall be the 
authority having oontrol of the polioe force in the 
diswt. 

12. Proaecutions nnder this Act slmll be undertaken 
by the police authoritie •• and where the atteu'ion nf a 
polioe oonstable is called to an infringement nf this Act, 
he most take proceedinga forthwi'b. 

13. The following provision sbnll have effect with 
reference to proceedings before justices for offences and 
fines under this AM :-

(a.) Irhe informMiou .lmll be laid within aeven days. 
(b.) Whore any pt'1'IIOII is charged with an oWence 

nuder this A'" such charge .lmll be heard belore two or 
more juatiC"-eB, or a stipendiary magiskate. 

U. Tlmt it shall nM be an offence ag4inat this AM for 
any nader '" keep open his shop or .arehonae until 
10 o'clock p.m. on BOY or every evening during ,be 
month nf December. 

16. On any week day immediJnely preeeding Good 
Friday, Eaater Monday, Whi' Monday, or 'he 8rRI; 
Monday in August, it shall nM be an off ...... ~ this 
AM for a m.der '" keep open his shop or wsrebonae up 
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to 11 o'clock p.m., this clause shall olao extend to ooy 
other dny which Her Majesty's Govemment or the loco! 
authority shall decree a general holiday wit\lin the 
maoning of this Act. 

16. When 0 porticnlar trade shall bove deci<led the 
(l"yB as per cJ.a.use three, such decision shall be binding for 
not 1 ... thBD tl .... e yoo ... from the date of such vote, ODd 
if ony portiClliar trade shall desire to alter the days it 
.boll be compo tent for the local authority to order a new 

•• 

poll to be token upon reoeiving a petition signed by not 
lees than one-third of the registered membetR of the 
porticnlar trade. 

SCHlID'OLB. 

Chemists' shops. I Restaurants. Schf'dulta of 
Cocoa and coffee shops. Tobaooonista' shops. exemption. 
ConfectioDen. News agents' shops. 
Eoling honses. Milkshope ond houses. 
Oyster shops . 

APPENDIX LXXXIX. 

FORM of MEMOEAMDUM of A.GREEMENT between a PROVISION MERCHANT and ASSISTANT. 

MEMORANDUM OF AGREEMENT mode the 
d .. y of one tbousand eigbt hundred ODd 
ninety between JAIfEB RIe&. of Victoria Rond, 
Reooombe. in the county of Chester J provision merchant. 
of the one part, and • grocer's 
nKlrilltM1t, of , in the county of • 
of tbe other part, witne86Sth that for tbe coDsidel'RtioDS 
hnl'ein-Bfter contained, ~he parties herEto Rgl'ee 8S 
follows !-

1. Tbat the said shall and will 
hecome the assistant of him the said James Rice in his 
tl1ule or busine88 D8 1\ pIOvision merolmut, cnrried on 
nt the sbop Rnd prem.ises situate at Victoria Road, 
HmLcombe, 01' at nny one premise that may be hereafter 
tlowrmineu, for and during the term of five years to be 
computed from the date of these presents if both of them 
the said J ame, Rice and shall 80 
long live, Rnd for (mob further time 8S may be agreed 
n~on between them the said plnties, Bnd also shBlI ::Lnd 
will, dl1ling the said term, do and perform all snch Bctfl:, 
mo.tters, or thingR in. about, 01' relating to the Mid 
tl'tule or buaine8S, M he the said J amea Rice aball from 
time to time direct or appoint. 

2. The said shall and will, 
tlming the said tOl'lD, be just and fn.ithful to the Mid 
.T Rmes Rice, in Bli his buain688 deBlingR and tmnaootioDR 
whntaoever. 

S. Th.t the said James Ri .. shon ODd will, weekly 
and every weak during the continuMlce of this agree
ment, pay the said the clear 
weekly sum of 

4. Thot the said shill not in 
or upon any place or premises other than those oa.rried 
on under the proprietorship of the said James Rice or 
his assigns during the enstence of this agreement, 01' 

for two years after the expiration thereof, by himself or 
others, directly or indh'ectly, buy, seH, receive, dispose, 
01' 88si~t in reeei ving or disposing of nny good~. articles, 
or merchandise which nre usually Bold in 0. grocery and 
provision shop, provided such premilWs 01' placo shall 
be within hRlf a lJlile of any shop 01' store at prcsen~ 
cn.rrioo on by the sa.id James Rice or his 08signs .. 

5, That this agreement may ba detal'mined at any 
timE', by either of the parties hereto, by giving to the 
other party one week's notice in writmg of his intention. 

6. The shops at present carried on by the said James 
Rioe or his assigns are situate and bein.g 

Witness our hrmds 

27, Brighton Street, Seooombe. 
91, Victoria Road, Seo.oombe. 
61, Watson StJ.-eat, Bu:kenhead. 

APPENDIX XC. 

COpy of AGREEMENT entered into by the CENTRAL ASSOCIATION OF MARTER BUILDERS 

with the PLASTERERS, P AINTER8,· METAL WORKERS, and LABOURERS. 

2, W estminst~r OhBDl hers, Viotoria Street, 
Augu8t 28th, 1872. 

AT 8 conff"rence between the sub.committee of the 
Master Duilders' Association and a deputation from 
the AmBlgaml\ood Trades Committee, representing the 
plastere1'8, prunt.ers, metal workera, and labourers, the 
following 8lTI\D.gemeuts have been agreed to : 

The working hours in the shops to be 52i hours all 
the .vear round, and 52i houra per week for 40 weeks 
in the BUmmer, and 48 hours per week for outdoor 
works in winter, leaving oft' at 1 o'clock on Saturday ill 
the winter weeks. 

'rho wogtl8 of all trade. represented ond the labourers 
to be raised &.1. per hour above the l'I" .. nt rate •. 

'l'he overtime beyond tho a.bove houra when working
at the request of the employer, to be paid for at tbe 
following rdotea: For the tint hour 1a. extra for 
mefiuwi08 and id, edra f~ labourers; from the end of . 

11 141:10. 

the first extm hour up to 8 o'olock p.m .• t the rote of 
2d, extra for mechanics and 1d, extra for labourers; 
after these hours at the rate of time and R half for 
mechonics ond labourers alike. 

The extra time on S.tnrdoy to b. paid for .t tho rote 
of time and R quarter up to five o'clock. and ofter that 
time at the rate of time and & hall. 

This ooale not to apply to the case of men ';'orking 
overtime at their own request or to make up time lost 
by them during the weel<. . 

(Signed) 
B. HANNBN. 
G. F. TROLLOPE. 
W. BRASS. 
C. W, J ACItSON, 
J. M. MACEY. 
S. G. BIRD. 

Hon, Sec. 

W. L. PHILLIPS, painter. 
O. A, 'VIVIAN, smith, 
P. KENNY, laOourer. 
J. SAINSBURY, plasterer. 
O. SIIIPl'ON. painter. 

Secretory. 

4N 
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APPENDIX ~CI. 

NOTICB. 

By section 2 of the Employers' Liability Acl, 1880. it is, 
amongst other things. provided :-

.. That a workman ahall nM ,be entitled under ~ 
Act to DDy right Ilf compensation or remedy agamst 
the employer in any.088e whe~ the wor~ ~ew 
of the dt·feet or ncgligeo("e ""hi~h cansed his 1Dlnry, 
and failed within a reasonable time to give or c&uae 
to be given information tbe--:eof to ~e employ~r, or 
BOme penon superior to himseH m the Bel'Vlce of 
the employer. nnleos be WDB.ware that the employer 

or mob ouperior aheady knew of th. said defect or 
negligence. n 

All persona employed On Ih.- woro ..... roquinld to 
give immediate information of negligouoe on the part of 
any penon in the service of ~he firm, or of t;he ex18ten~fI 
of any defect in the maehinery or plant oonnroW with 
or ueed. on these works. lo (1wJrf" ""et"~ 
ftame) who "lODe U. authoriaed to 
J:eOeive BUob nolioea on bohall of the llrm. 

APPENDIX XCII. 

BLACK LIST issued after the Carpellters' Strike, 1891. 

W. Hugh ... 
Bucko. 
Fred Mouey. 
• Joe Webb. 
J. GI .... 

Aldin & 00. 
W. Sellick. 

I W.Oanty. 
T. Berry. 
Bishop . 

J. Sellick. Black in 18;2 
also. 

G. Pa1'8ons. 
S. Taylor. 

F. Hodges. 
T.Olaxton. 
Wheeler. 
Woolson. 

Allen and SODB. 
Wigmore. 
F.OoI ... 
Pryor. 

Anley. 
F. Toomer. I S. John •• 
T. Allen. W. Ashley. 
G. Gimson. [ E. Jogo. 
T. Raw\inaon. , Goodacre. 
O. Smith. staireOBe hand. I H. Buzzard. 
W. Atwood. maohinist. 
J. Lewis, keepaB sweet shop., 

Martin Bel1anger. 

F. Born. 
O. Frain. 

John Denbohn. 

Barker & 00. 

Bnrnett, Kilborn. 

I J. Go ... 

BBrlholomew. 
I Keats. 

Bridgman. 
J aok Robin.on, got six pickets ron in. 

Burgs. Nottingham Plaoe. 
J. McOarley, late minute W. ero .... hurst. 

Becrotary, Oarlton T. Potter. 
Bridge. ·r. Ritchie. 

G. Howchin. late door- Burno. 
keeper, Oarlton Bridge. 

H. Becken (expelled G. U.J 

Boob and Sons. 
O. Steveno (maohiniBtJ. 26, Ooomber Road, Folham. 

Ohsppell, lfurlhoro' Road Job. 
Andrew Robinaon. Tnrner. 
William Sprott. John Kent. 
Harry Gibbs. H. Halt. 
Jobbing Thompson. 

Oharteria, Olympia. 
Fulton. 

Olarke and Mannoch, Glo'ster T_ Job. 

• 

J. Ohsppe\l. Street, Harrow Road. 
W. Bond. I Ted· Wyatt, Olarendon: 

Joe Wataon. Wm. Wyatt. 123. Pori-
Johnson. IIl8D Boi\dings. 
Sam. Pepperel1. expelled I AIl. Brown, MoIooml> 

A.8.0.J. Street, Beigrove Square. 

Orom well, Kenoington. 
G. Farquhar [BooItyJ. 'E. OlemenIB. 
W. Olutterbuck, expelled I Mormy. 

A.S.O.J. I 

Dearing, Ohilworth Street Job. 
Jim M.rsh. '[ J, Sheppard. 
Hiscock. Harry Steel. 

DowDB, Elgin Avenue Job. 
W. Springer. pieoe.worker. 

J. Baughan. 
F. Sparo. 
W. Lewis. 
J. Sparrow. 
J. Bickley. 
Hutchinson. 
Morgan. 
O. Wright. 
W. Peogham. 
W. Stock. 
Dickenson. 

Drew and Oadman, Shop. 
I A. Gray. 
I J. Ti1aon. 
. J. Robinoon. 

W. Niee. 
O. Dowler. 
Belcham. 
Laxton. 

, Hibeart. 
Brandon. 
W. RobinaoD. 
Oharl •• HolliB. 

Drew and Oadman, Acton Job. 
Barker. 
Bames. I Emery. 

Sparks. 

Garlick Imd Horton, Shop. 
W. Mackenzie. W. Hill. 
O. Elliot. J. M.thewo. 
F. Hill. Di.mmJIck . 
Borman. Sprott. J nn. 
Spratt, Son. Pratt. 
Richardson. Knowler. 
E. W. Ford. Bob Knowler. 

Godson, Kilburn. 
Thompson, aUa8 Bible Pritchard. 

'l'hompeon. Bill Denman [OoMen 
Ooooanut Shyer, Guid. Olub;. 

ford. J. King. 
Giblin [Bead and Buttj. A.8isley. 
Pil.ha .... alias Bloomer. W. Bishop. 
J. Oheeseman. 

Greenwood, J. 
J. Webb. I Squelch. 

HaU, Beddall, & 00., Piocadilly Job. 
St. John. I H. Morgan. 
G. Ea~ E. Bailey. 

Higgs and Hill, Turnham Green Job. 
W. Franklin, a bricklayer, ! J. Green, expelled 

got the joinery pre.. ,. A.S.O.1. 
P""'d at hia own house. 
Ooomber Road, Ful-
ham. 

F. and H. Higgs. 
Fred Holloway. 
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Holliday and Gl'eenwood, Davies Street Job. 
W. Golding. 89. Barnwell W. Abbott. 

Rood. Brixton. A. G. Golding. 69. Sussex 
H. Bew, Aoom Plaoe, Road, Bri:don . . 

Peckha.m. 
0.. ••• yard foremaD. a black oarpenter during atrika. 

Holloway Broe .• Hampstead Heath Job. 
F. Seymour. I' G. Hawkes. 
OWOD. • Gathercole. 

Jacksou and SoDa. 
W. H. Ruth.rford. expelled A.S.C.J. 

Kearley. 
W. B. Cooper. expelled I W. Singer. 

A.S.C.J. I Frauk Taylor. 

King. Van:xhall. 
Haws. I McGregor. 

Milline. 
StevODO. 

Laugdale and Hallett. 
I Oliver. 
I T.Oohome. 

Lathey Broth .... Bames Job. 
Cousins. 

Lawrence, New OroBS Job. 
Fred Godfrey. 

T. Spencer. 
H. Smith. 

Lea. H. and E. 
. I Christmao. 

Leslie & Co. 
Luke. expelled A.S.C.J. 
W. Laner. 

R.Jan ... 
J. T. Dean •. 
Thornton. GerriHh. 

Baker [Sprawl Foot]. 

J. Emery. 
W. lIIitchell. 
W. Crouch. 
T. Jogo. 

Nicholson. 
J. Newsteod. 
Whitfield. 
Alex. Johnson. 
T. Bray. 
T. Hnrley. 
C.Smye. 
H. Fielding. 

J. Marshall. 
A. lIaker. 

Lundy & Co. 
T. Atkins. 
H. Clark. 
Bennett. 
R. LawsoD. 

Maple & Co .• Shop. 
J. Roberts. 
J. Collins 
R. Gilbert. 
J. Johns. 
W. Murray. 
C. Adams. 
C. Ellis. 

Mears, J OJ Hammersmith. 
I G. Luokett. 

Mowlemo, Imperial Inst.itute. 
Ben Roberto. J. Chesterfield. 
J. Boott. Sou. J. Scott. Jun. 
}Jeoo. Amos. 

•• 

J. Brooks [Suuffy Brooks]. W. Canty. 
Jenning&. J. Lowe, •• p. A.S.C.J. 
Kibblewhit.. A. Amm. 
J. Buxton. C. White. 
Murray. Sen. Murray. Jun. 
Gardner. 

Nightingale, Chepstow Villa Job. 
H. Roee •• xpe1led A.S. C.J. 

Oldrey. Kilburn. 
J. Ellis [Cobden Club). I MenIion. 
H. Trant. black publican. i Tucker. 
A.bton. Sid. forem.... : J. Atkino. 

Patman and Fotheringham. 
J aok Broat [engager in Duncan FergtllIBOD. 

chief]. J. Death. 
O. Pamall. expellcd O.U. Mark Matthews. 
Peter Smyth... Jenkiua. 
W. J. Adams. Hunt. 
W. Norton. Levingston .. 
H"1D'" 

Horae and Groom Job. 
John Lideey } Got A1fred AlllIlow five weeks hard 
James Marchant lahom. 

Perry & Co .• Portland PI .... 
R. Fiveaob. T. Day. 
WAtt. i Fre,l. Hidor. 

Ford's Hotel Job. 
Denholm. I Gil ... 

Marylebone Police Stat.ion Job. 
Fred. Cuppy. Weedington Street. Q\mden Town. 

Peto Broth .... Shop. 
B. Barling [SquireJ. Bob Green. 
E. Clements. Humpy Young, machinist, 
Jim Webster. lIIelbonrneStreet. Lam-
A. Capps.. beth. 

Pete Broth .... Berkeley Square Job. 
Foame. ' Barrett. 
Draper. Evans. 

Phillipaon's. 
Jook Hammond 

hand). 
[Brueh Charlie Mart.in. 

J. Exton. 
Scoon. Tom Smith. 

Eadie. 
Harry Chose. 
Chari .. GiJpin. 
C. Gibbins. 
Ted Lin ... 

Bob Broomfield. 
Smith. 
J. Chesham. 
T. Venus . 
J. Ferni ... 

Preatige & Co .• Hill Street Job. 
Garret. piece-worker. I Bill Jesty. Batters ... 

Ransom & Co. 
H. Ranaom. W. Cottle. the black dele. , 

gate. 
W. N. Bruce [the Benr'. 

Cobden Club. -

W. FiBher. 
Whitehouse} society 
T. Cross machinil!lts. 

Booth. the drunnned out R. Bateman. 
drummer. Alderson. 

H. Auat.in [Lamp Black]. 
J. Thorning. 

A. Mathewoon. 
Roche. 

H. Clark. 
S. Hill. 
F. Sullick. 
Reed. 

Pook. 

E. ChUbb. 
Kirby. 
E. Stanton. 
W. Cornish. 

Sage & Co. 

Shaw. Wigmore Street. 
David Philips. Ceylon Rood. West Kenaington. 

111. Fincbley Road Job. 
Hindon. 

Simpson., Shop. 
Thcrburn. R. Oral!am. 
Co\linaon. from Brighton. 

Solliot. 
Rowe. 
Stepney. 

Simpsona. Berkeley Square Job. 
, Jameson. 
i Gunn. 
I 

Simpson •• Bryan&ton Square Job. 
Peter Smyth. 

Simpsona. 89. Hill Street Job. 
Lummi •• ex.policeman. 225. Canterbury Road, Kilhurn. 

Slonghter and Son. 
No.1. neap. 
.. 2. T. Vigors. 
" S. O. Askew. 
" 4. J. Struther. 

No. 10. White. 
II 14:. Baldwin. 
tI 15. T. M8l"8den. 

St.impson & Co .• Earl'. Court Job. 
Higgo, Sen. Higgs. Jun. 
Limpus. R. Farrer. 
Lyley [foreman]. 
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Todd. 

Fred J)unklcy. I Dunkley. 

Toms, Fulham Job. 

J. Vin00n', aUtJ' Jersy I O. Almond. 
Jack. Brothers Jarrell. 

ToDlB, James Stroot, Haymarket Job. 

Ellis, ali .. Web.ter. I W.lker. 
Webber. Griffiths. 
Weller. lOre .... 
Holly. 

Trollop', Brook 8treet Job. 

Vickery, 109, Cambridge 
Boad, Kilburn. 

Deane, piece-worker. 

Trollope, Carlton Hou .. Terrace Job. 

Ted Buuday. 

Wall, C., Queen's Pnrk Job. 

Gao. Le Mare. .T. Austin, Sen. 
J. Egleton. Henry Bryant. 
Tom Shattock. J. Asnewl. 
H. Knight. H. Kurgh. 

O. Smith. 

Escott. 
Whittaker. 
P. Jones. 
Moor. 
Hind. 

Waller, Chel .... 

I Lumbley. 

Watson, Nottingham P1aoo .Tob. 

Ayers. 
W. Johns, 

Body. 
Coleman. 
E. Parker. 

alias DoS's 

White, Weymouth Street. 
C. Bathurst. Canterbury I A. Atkin., &n., M, Dudley 

Baed; Kilburn. Orove, l'nddinjf\on (lr. 
H. Hill. 16. Albert T... Aikin., Jun .. 64, Du,Uoy 

raoe. Kilburn Oro.e, Paddiogton Or. 
F. O. Burton. 5/. 6ne man. 

White, Nottingham Plaoe Job. 

O. Mathew.. ' Barrett. 
O. Wood, LieseD Orove. H. Frohook. 

WilletIo, Sloo.ne Square. 
H. Beard. 
O. Miller. 
H. Piokett. 
O. Trollope. 

W. Hartley. 
Cobb. 
Chri.lopber Hnll. 
Bobert Knowl ... 

Wright' •. 
Ridley. also in 1872. 
J. Johnson. 
C. Dixon. 
Goodman. 
Woods. 

JODe •• Jun., .hop deputy. 
T. D.vi •. 
Pine. 
Hadden. 
JoncR, Sen. 

Y6rbury, Kilburn. 
Mnt Middleton. 
William ~uU1ger, 12, Ford. 

ingley 1Ioad, Padding. 
ton. 

Oiffard. 
A. Read. 
Arthur Wa1l<or, tho de

serted lancer. 

O. Loughul'tlt. 
'ry101', 
O. Hmith. 
DODfliiMUD. 
W. StODU~. 
JonninA'''' 
Underhill. 
8tubbington. 

Various. 
Ward, the blaek 

American. 
W. 8C1ule, Chelocn. 

little ~ilbert, Wellingtou lluil<!-
wgs, Choleon. 

BeaMOD. 
1Iodway, Chclaea. 

APPENDIX XCIII_ 

BLACK LIST of Men who worked for Mr. H. J. WRlGU1' iSMued during the 
Carpenters' Strike, 1891. 

O. B. S. LONDON LODGES OOMMITTEl:. 

To the Secretary of the Branch. 
SIR AliD BROTHER, 

Herewith aend you a li.t (for the nee of your 
branch) of the bricklayers who went in to work at 
Wright's. Chelsea, where we had a turn-out againBt two 
labonrers laying bricks. 

Yours fraternaJly, 
W. HOOK, Hon. Sec. 

WRIGHTS' BLACK LIST. 

Labourers laying brieka. 
O. Worafold. - Grimadale. 

A.Lacy 1 w. Swann 

~: :~OOdJImprovers. 
F. Higgins 
J. Briggs 

Dave Atkins l 
Thomas Noakes Men in shed nnd since 
Samuel Storold LA ri1 20th has' ( . ) b 
Harry Horton (p . 1 ' 81C een 
J be M J 

pmd 9,d. per hour. o ~ oore 
George !\1oore 

Jam .. Keating, late of Orav.aend B.'BDch 1 These m ... 
Harry Burrett, .. L.mbeth .. I ha been 
Ohar1el! Parsons, II Wim~ledon" ?- de~ with 
Cornelius Jones,,, XeDBlDgton" I d lled 
Edwnrd Rose, " Brentford ,. J an expe . 

Chari .. Ro ... 
George Rose. 
William Rose. 
Ambroae Keating. 
Wi\lism White. 
Charles O'Brien. 
Thomas Higgins, Sen. 
Thomaa Higgins, Jun. 
ThOmBB Smith. 
Fred Ellis. 
Jame.JeIly. 
Jobe Mansfield. 
Joseph Weaver. 
Fred W .. t. 
Arthur Emery. 
Edward Lacy. 
Peter Jackson. 
J. Dew.e. 
Oeorg~ Dillon. 
Wi\lism Pulman. 

William Parr. 
H.rry llandey. 
William Ferrell. 
Benjamin CanDo 
William Hpringle. 
George Hedges, Sen. 
George Hedge., Jun. 
William air/iDg. 
Oeorge Moody. 
Wi\lism Porter. 
Thomas Churchill. 
Tho ..... Mundy. 
Cb.rI"" Penny. 
TbomBB Arcber. 
Frederick Ellmorc. 
J ohll Wors/old. 
Jam .. Randall. 
Joseph Creagan. 
- 8trow1e. 
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APPENDIX XCIV 

EXTRAC'rs from the REPORT on the EIGHT HouRs' MOVEMENT, 1891, by the LONDON UNITED 
TRADBS COMMITTEE OF CARPENTERS AND JOINERS • 

• • 
AWAllD of the ARBITRATOR, as publish.d in the Jonmal 

of the B~.B.A. on Nov.mb.r 19th, 1891. 

And whereas, on the 2nd of May 1891, a. strike was 
d.olared against oertsin flrme by the Cl&l'p.nters ond 
joinel'll, and such strike W88 followed by a general look .. 
ont of carpenters and joiners on the 23rd of Mar J and 0. 
compromise waB offered by the Central AssoCIation of 
Master Bnildere on the 27th of July, and, being decliued 
by the carpenters and joiners, was withdrawn on the 
6th of Augnet; and where .. on the 29th of S.plemo.r 
.. letter W1\8 eddr .... d to the Seoretary of the Royal 
Inetitutc of British Arohite.t. by the ::;eer.toryof the 
Londou Building Trades Committee, embodying the 
terms of Ii resulution uUlwimously l'wmod by the said 
IJommittee, to the eJfoot tJmt '" ~rho Royal Institute of 
II British ArchiteotB be asked to receive & deputation of 
I, roprcuentativeB of all brfI.D.olw8 of the building trade, 
II to Mk tho Roynl Institute of British Al'clUtccts to use 
II their influence in bringing about n. settlement of tho 
"preRellt strike and 10ok. out of carpenteI8 aud 
U Joiners"; and whereas a- corroslJOndence ensned 
between the Ceutrru Association of Master Builders, the 
London Building Trades Committee, and the Secretary 
of the Royal In.titute of British Arehiteots, resulting in 
a conf.renc. held by m. on the 12th of Octob.r. and .t 
w weh fow' repl'e8entatives of tbe Oeutrnl Aasociation of 
Moster :Muildel'8, with their Secretary, and four repre
Bentatives of the London Building Trades Committee, 
with th«:lir Secretary, were present; and the i88ue of suoh 
conference waa the following agreement :-

We ogre. to l ... e the matters in dispute betw •• n the 
Oentral Aseooiation of Mast.r Build.rs of London and . 
the carpenterB and joiners to the arbitmtion of the 
President of the Royal Inetitute of British Architects, 
upon the condition thet .uob del.gat .. of the oth.r 
trod.. r.pres.nted by the London Building Trad.s 
Committee DB the arbitrotor may desire shall gi •• any 
evidence he may require; and, further, that the arbitrn
tion will b. commenced on Monday, the 19th day of 
October 1891. and proce.d without d.lay, and thet the 
oarpenters shall resume work, pending the BWard, on 
the old terms. on Tu .. day, the 20th day of Ootober 
lR9l ; and w. agree to abide by the award. 

STANLBY G. BIB.D, 
On bshalf of the O.ntral 

Association of Master Builuers. 
W. A.PPERLEY, 

On b.half of the 
Carp.nters and J oin.rs. 

J. M.a.cncAD. AWnEBSOlf, 
President 01 the Royal 

Institut. of British Arohit.ots. 

And whereaa, in PU1'8llB1l08 of thiB agreement, I have, 
88 prbitrntor. held sittings at t.he rooms of the Royal 
Institut. of British Arohiteots on the 19th of October, 
the 22nd of Ootober, the 27th of Octob.r, and the Srd 
of NO\~mber, at whioh were pl'e8ent, on each oooasion, 
MOBIU'B. Oolls, Staul.y Bird, May. Trollop., Rider, and 
Henshaw, representing the Central Associntion of Maeter 
Buillle1'8; BUd MeBIII'B. Bowem, Matkin, MROkie, Abrey, 
Wilkinson, Apperley, and Dew, repreaentingtheLondoD 
United 'fmd6l!l Committee of Carpenters and Joiners; 
and, ou the lallt ocoaaion, there were also present Mr. 
Weighill, rep1'8llAnting the National Aasociation of 
Operative Ml\801111 i M888t'B. Otley and Benn888eY, 
reproS81ltiug the Nl\tional Association of Operative 
PhwtEire1'8 ; amI Mr. Riohards, repl'e88lltWg the Nati.onal 
AlI8Ociution of Operative Brioklayen; and Whereas all 
theRO J(sntlemoD have 8ubmitted. evidence in detail 
befol't'l Ole, for and ngainst each one of the eight claUle8 : 
constituting the olaim of Ule aarpeutenl and joiners 
along with full information .. to the houra. pay, and 
oondit.iona undel' whioh carpenters and joiners now work 
both in the Londun distriot and in the I'ruvinoea, and 
ouch further evid.noo •• I hew> required from ~. 

delegate. of. the oth.r tred .. ; and, huying impartially 
and .exhaustlvely, and, to the best of my judgment, 
coDSldered the whole of the points submitted to my 
arbitration, I have come to the following conclusion:_ 

AS rega-rds Ola'U8e I.-The carpenters and joiners have 
established a claim for considBl.1Ltion in rel:Jpect to the 
present code of WlU'king hours. The abnormal size of 
London, and the great distancM which workmen conS8. 
quently have to travel in order to reach their work and 
their homes. render the oonditions of London work 
exceptional, and different fl'Om that of any other town 
in the kingdom. 

As rBgtJ/,.d~ CIU1f.,6C 2.-The carpenters and joiners have 
failed to establish their claim for an increase of pay. 
'l'he. decr088e in the trade of the country. lUld the 
adImtted exc~ss of s11pply over demand lor labour, are 
conditions which point to the cUl1iailmcnt ruther than 
the expansion of wages. 'l'he recent strike hu.", been tho 
means of inflicting injury on the trade of the carpenters 
and joiners of Londou from whioh, in my judgment, it 
will not recover, for a large amoWlt of carpentel'S' work 
has been supel'sedcd by other methods of collstl'uction 
which are likely to be inoreasingly adopted in futw-c 
while the difficulty wwch has been experienced in 
getting joiners' work done in London during the law{; 
six months hM given an impotus to foreign and pro
vincial competition, of which producers abroad and in 
the provinces have not been slow to take advnntage. In 
view of suob conditions, to increase the cost of building 
beyond ita pl'68ent prohibitive price would be to restrict 
still further an already ,,,.trioted trod. and to bring 
disaster on workmen and all oonoerned. 

./18 "~gwrd3 Clame 3.-It is reasonable th.Bt workmen 
should be paid Iib.rally when aoked by their .mployers 
to work overtime, but, inasmuch as overtime is in many 
oases 0. necessity, the rate should not be suoh as wonld 
b. prohibitiv •. 

.dS "epards OlQlUBB 4.-The olause is amended so 3H to 
be applicable to the case of workmen engaged in London 
and BODt to the counlly. 

..d. regards' OZame 5.-The case for the pl'Oposed 
abolition of Bub.letting and piece-work, in all mrcUIDM 
Btancea, haR not been established; oonsequently, no 
rule reapecting it appears in my award. 

AB regards the remaining cZa'U86s.-They have been 
prscticall;r agreed to by both sid .. subject to certsin 
modifications, aud th.y are, by mutual d.sire •• mbraood 
in the award. 

My award, therefore, is that, on and after the date 
hereof the code of working rules for oarpenters and 
joinere in the London distriot shall b.:-

(1.) Th. working tim. both in shops and on outdoor 
job. to b. 51! hours fot S6 we.ks in Bummer, and 47 
hours for 16 weeks in winter, equal to an average of 50 
hours all the year round. The hour for commencing 
work to be 6.80 B.m. for the 86 summer weeks, BUd 
7 a.m. for the 16 winter weeks. The hour for leaving 
oft' work 011 the first five working days of the week to be 
5.16 p.m. for the S6 BUmmer w •• ks. and 5 p.m. for the 
16 winter weeks, except in the depth of winter on out. 
door job •• when i' is to be 4.30 p.m. Th. hours for 
l .. ving 011' work on Saturdays to b. 12 o'clock all the 
year round. Half an hour to b. allowed for breakfast 
every working day, BUd one hour to be allowed for 
dinner on each of the tlrst five working days of the week, 
except in the depth of winter on outdoor jobs, when 
half au hour only shell be allowed. Th. 16 winterwooks 
to b. reckoned 8 w.eks on each sid. of Ohristmae. 

(2.) Th. standard rate 01 wag .. in shops and on jobs 
\0 be 9<1. per hour. 

4N 3 
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13.) O\"ertimf', Whf'D worked nt the request of the 
eDl'ployers, bnt not otherwise, to be paid for at the fo1. 
owmg rates per hour ;-

e. d. 
From 6.15 p.m. in 81IlIIlIler and 5 p.m. in 

winter k> 8 p.m. - 1 0 
From 8 p.m. k> 10 p.m. - - - ·1 3 
From 10 p.m. to time of starting nen 

morning 1 6 
From 12 noon on Saturday& to 4 p.m. - 1 0 
From 4 p. m. on Saturday& to time of 

.tarting on Monday - 1 6 

No overtime k> be reckoned till each full day baa been 
made. 

(4.) Men who are sent from the shop or job, including 
those engaged in London and sent t-o the country, shall 
be allowed 88 expenses one Bhilling per day tor any 
distance over six miles from the shop or job, exclusive 
of travelling expen .... time occupied in travelling. and 
lodging money. 

(5.) Employers .hall provid. a 1000k.up pl_ 011 jobo. 
where practicable. and ahall take reeaonahle pftlMUUODl 
. for aecuring the oafety of workmen'. tooIa, hut without 
incurring reeponsibility for lou. 

. (6.) EmployerB. ahall provide. both in ahopa and on 
Job •• where precmcable and reaaonable ••• nitable plaoo 
for the workmen to have their meals, wilh .. labourer to 
888ist in preparing them. 

(7.) Men who are in reeeipt of Inll _ and who 
ha.ve been employed for 49 n01ll'll in BUm.m~ or for ~ 
ho1l1'8 in winter shall on dieohRl'ge receive Dile hour's 
notice. to be occupied, 80 far .. practicable in grinding 
tools, with one hour's pRy in additicD. • 

J. MAovrCAR ANDEltROll, 
l'reIident of the Royal 

InBtirnte of BritiRh Anlh!teola. 
9, Conduit Street, Hanover Square. 

London W., November 19th. 1891. 

WORKING RUL"" POR TUB BntLDllfG TIw> .. 0> LoNDO". 

1. That the working homa in ",!mmer .hall be 50 time at the rete of three mil .. per hour ahall he allowed 
per week. to get k> the pay table at 12 nooD. 

2. That during 14 weeks of winter. commencing on 
tho first Monday in November. the time shall be worked 
for the first three weeka 8! homa per day ; during the 
middle eight weeka 8 houra per day; and the three fol
lowing weeks 8l hours per day. 

3. That the preaent rote of wage. for skilled mechanics 
and labourers shall be advanced one halfpenny per 
hour. 

4. That overtime when worked at the reque.t of the 
employero. but not otherwiae. shell be paid at the follow
ing ro.tes, nrunely:-From leaving oft' time until 8 p.m., 
time BDd a quarter; from 8 p.m. to 10 p.m .• time and a 
half; after 10 p.m.. double time. No overtime ahell be 
reckoned until eaoh fnll day baa been mede. except 
where time is lost by stress of weather. On Saturdays 
the pa.y for overtime, from noon to 4 p.m., Rha,U be time 
and a half; and after 4 p.m. and Sundays. double time. 
Chri_ Day and Good Friday shall be paid for the 
B&ID.e as Snndays. 

5. That employera shall give one hour's notice or 
pay one hour's time on determ.ining an engagement. 
All wages due shall be paid at the expiretion of stwh 
notice. or walking time if sent to yard. 

6. That men who Ilre sent from the shop or job, 
including those engaged in London, Blld sent to the 
country. shell be allowed as expenses. 6d. per day for 
any distance over six miles from the shop or job; 
exclusive of travelling expenses, time' occupied in 
travelling, and lodging money. 

7. That payment of wages shall commence at noon, 
or as BOon thereafter as practicable, on Saturdays, and 
be paid on the job. But if otherwise arranged, walking 

NOTE A. 

HoURS OP LABOUR. 

S"""""",. 
Firet Five Day&. 

6.30 a.m. te 8 a.m. ; 8.30 a.m. to 12 noon; 1 p.m. te 
5 p.m. 

Saturday. 
6.30 a.m. to 8 a.m.; 8.80 a.m. te 12 nooD. 

Winter. 
Firet Five Day •. 

7 8.m. to 8 R.m. ; 8.30 a.m. to 12 noon; 12.30 p.m. fa 
4 p.m. 

8. That employera shall provide. where practioable 
and reaaonable. 8 lnitable place for the wor!mie" te have 
their mea\a on the worka. with a labourer to asaist in 
preparing them. 

9. That wage. earned after leaving o1r time on Fridays 
and Saturdays only shall be kept in hand .. bock time. 

10. That the term •• London diatriat" ahell m .... 12 
mil .. ' radius from Charing Cross. 

11. That six monthe' notice, on either aide Bhall ter .. 
minate the foregoing rules, to expire on lid of May. The 
foregoing rul ... halI come into force on the ftntt Monday 
in November 1892. 

(Signed) 

TH08. FRANCIS BIDBR'l 
BTAJrr.n G. BIRD. 
F ..... NKMAY. 
J OHlf MOWLEM BURT. 

F. J. DoVE, I 
HENRY HOLLOWA.Y 
(Holloway Brothera), On beb~f.of the Central 

B. E. NIGUTIlfGAL'B, I ~ocJ.ation of Muter 
.J OHl( T. OBAPPBLL. Bwldera of London. 
RroBAlU> S. HENSHA W

J 
(Beeretary of the 
Strike Committee), 

E. S. HENSHAW, 
Beeretary, 

W.APnBLEY. {
On behalf or the Oar

pentem and Joinera. 

31 and 32. Bedford Street. Strand. W.O .• 
JUDe 23rd. 1892. 

During the first three ween and lut three ween of 
winter the time of leaving off .hell be 4.30 p.m. 

Saturday. 

7 8.m. to 8 a.m.; 8.30 8.m. to 12 nOOD. 

NOTE B. 

Carpentero and joiners who are in reoeipt of fnI1 
wag ... and who heve been employed for two houra leu 
then the hours mentioned 8bove, shall on discharge 
reoeIve one bour'8 notice, to be occupied 80 far 88 
practioahle, in grinding k>ols, with one ho;"". pay in 
addition. 
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APPENDIX XCV. 

COpy of RESOLUTION pas~ed at a SPECIAL DELIIGATE MEETING of C.\RPENTERS and JOINERS. 

November 19th, 1892 • 

Lo!fDOll" DlSTB.It"l'. AIU.LGAllA.'l'ED SOCIETY OP CUPENTElU!I 
"ND Jonn""" Lambe\b (Senior) Brancb, No. 186. 

November 19th, 1892. 
At special delegat.l meeting held tbiB day. tbe 

following resolution WB8 carried u.uanimously ;_ C I That 
.. this meeting proteBtB against ilie evidence of Mr. 

.. Knox. the Ilooret.ary of tbe Fed.ration of Master 
" Boildel'8, given before the Labour CommiRBion on 
.. ilie 26tb Fehruary. 1892, .. a falae statement of the 
" oaae, in reference to lbe late atme of carpenters and 
U joman in the London dillmet." 

(Signed) W. EDW ARllB, 

Seeret.ary. 

APPENDIX XCVI. 

THE UNITED ALKALI CO., LIMITED (ST. HBLKN~ DISTRII'T). 

STATEMENT showing the HOURS of ATTENDANCE of the WOEKPEOPLE in the difforent 
DEPARTMEN'fS, and TIME Bpent in actual WORK, and RE~IARKS on the NATURE of the 
'WORK, &c. SICK and ArmDllNT CLUn (Globe WorkR), and DEATH RATE, &c. 

VITRIOL DEPARTMENT. 

Burnermen: 
A 'fcrnge honrs of attendanoe R4 per week. 

" hours spent in nctuallnbonr 28~ " 
., wages paid 32/6 " 

(M nzzl .. not used in tbiB department.) 

Potmen and !nrnncemen : 
A vernge hours of attendance. 6K! per ,,'eek. 

u hours spent in actua.llabour 51 " 
wages poid - - - 371 " 

(Muzzles not used in tbiB department.) 

The boilermen referred to in Mr. King's evidence 
in connec.tion with this department have DO existence. 

Br.B.lf'lllXG POn"DEft DRP~/RrME.,"T. 

The processes under this department are : 
(a) Chlorine still working. (el Blench packing. 
(I,) Neutralizing. . (/I Knocking down. 
(c) Blowing, or manganese I (9) Heading up casks by 

recovery. coopers. 
(d) Lime dressing. 

(a) Chlorine Stillmen: 
Average hours of attendance - - 71 per week. 

Work extremely light-viz., opening and shutting lap .. 
Average wages 1891 '- 351 per week. 

(Muzzles not used here.) 
(b) Neutralizers: 

Average hotll'8 of attendance _ 
Work very light. 

71l per week. 

Average wages 1891 - - - - 25 6 per week. 
(Muzzles not used here.) 

(e) Blowere and Iimepot men : 
Average ho1l1'B of attendance 
Average wag .. 1891 

(Muzzles not used here.) 
(a) Lime dressers:. 

Average hours of attendance _ 

70 per week. 
34:/ " 

63 per week. 
30 

" 451 " 
,,' hours spent in a.ctuallabour 
" wages 1891 . - - -

(Muxzles not used here.) 
(e) Bleacbing powder packers :. 

Average hours of attendance 30 per weE't. 
" honrs spent in BCtn.aIlabour 15 " 
,. wages 1891 - - - 613/6., 

(Muzzles are used by ilie men in tbiB operatiOD.) 

• In t~t' CB'te of lime dressers. pacten. an>! tnoeker& down. tile 
G;I~ "orts bave bt-cn taken, as these &n!! the only woro in too 
dlRrict .. here t.he duties am dwinet and divided 

(f) Knocking down: 
Average hours of attencl.llDoo • 48 pE'r WPflk. 

,. hoUl'8 Rpent in actllallo.bour au " 
,. wages IH91 :10 

(MUJ:zl .. are used by th ... men.) 

PH.IRl H.-IIWE.Vl.W; DBP.IlfTHI:.¥T. 

" 

Average hours of attendance ['81 per week. 
" wages - 23/ 

Work very clean, and not laborious. 
(Muzzles not used in thiB process.) 

COPPER EXTRAf'rw.\· DHP . .JJlT.VK.'·T. 

" 

Average honrs of attendance 
hours of Mtnal labour 

118 per week. 
~o 

" 
" 

wages 

Hours of labour 
Average wages 

(Muzzles not .. B.d.) 

ABT(SA~8. 

LABOURERS. 

" 

511 ~ per week. 
3G/6 .. 

Hours of lahour - 56! per week. 
Wages range from l7! to 24/ per week. 

The boors of attendance, except in ilie ..... of the 
artisans and labourers, include meal limes. 

Of tbe total number of men engaged in manuf ... tur
ing operations, only about 2; per cent. w .... the muzzl ..... 
nnd the neceBBity is not imperative, except in the 088e 
of the bleach packera. 

To explain the oonilitionB under which bleaching 
powder packing iB performed, a deoocription of the 
bleacbing powder chamber may he of RABiBtanoe. The 
chambers vary very mueb in size .. regards length and 
breadth, hut ilie beigbt iB nearly in all ..... abont 
61 feet. 

The chamher iB formed of sheet lead attached to a 
timber frame work, There are one or two doors at t.he 
enda of each chamber, whicb serve the double purpoae 
of charging tbe chamber wiili lime and ventilating it 
before packing. The Btruoture iB supported on cast iron 
eolnmns or brick pillara at a height of about 6t feet 
from the ground. 

The chamber bottom iB supplied witb sbu"," ..... hich 
8re conneeted witb casu plaoed on tbe ground door to 
receive the bleaching powder. The conneetion between 
the shute and tbe .... k is of ealioo, to provent 1000 
of the powder • 

The apaee underneath the chamber iB not enclosed. aD 

that iliere is nothinj! to impede a free circnlation of air. 
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In the iwmnfacture of bleaching powder, after the 
lime has been saturated with chlorine, any exOO88 of the 
latter ;. drawn olf over the freably.lined ohamber. The 
atmosphere of every ohombar about to be paoked ill 
tested for the quantity of chlorine present, and the 
dool'8 are not allowed to be takeu down until the 
q11l\ntity of oblorine;' rednced to nnder two graine per 
onbio foot. 

Alter the doore are taken down the packore do not 
enter the ohamber nntil it bae been thoronghly venti. 
lated, ood the onT,. gao with whioh th.yhave to contend 
;. the aman qnootity held interetitially or m.chaniooUy 
by the thin layer of bloaoh to be packed. 

This small qnantity of gao i. elf.otiv.ly intercepted 
by the ftannel muzzles. The men wearing these muzzles 
Buffer DO inconvenience when habituated to their use. 
The position of bleachi..Dg powder packers is always in 
requisition, and with men of temperate habits is ODe of 
the most healthy oooupations in oonnection with the 
cbemioal industry, and will compare well with those in 
other iDdWJtrieB. 

Of the other men who wear mnzzlss, viz., knocken
down and tho coope.. who head up the 088ks. Th. 
work of the knocker-down is to strike the oask with 
wooden mallew, so that the powder may settle down in 
tho oask, ood tho package hold its full quantity. The 
work is carried out underneath the cbamber, where 
there is a free oircIDntion of air, Bud the muzzles are 
worn to intercept the bleaching powd.r dust. 

Heading up OlUks II!! r.tlU]l(l1'8.--ThiB work is on.rried 
out in Llluc.nshire uodel' cunditions altogether different 
to tho .. de80rib.d by Mr. Girling in his .vidence b.for. 
tho Roy,.) Oommission on L.bour. The h •• ding up ;. 
Dot done in the chamber, but underneath, where there 
ia a hee oiroulatiOD of air. 

R.ductio" '" tho h""". of labo..,..-Th. short tim. 
apent in actual labour in BOme departmenta, 88 oompared 
with the time the men are required to be in attendance 
at the works, may have suggeBted to those unacquainted 
with the processes in operation, that a commutation of 
the hours of attendance to tho hours of labour actually 
r.quired to perform tho work would-provid.d tho 
'Work were done-meet Bll the requirements of the oase. 

This, however, is not &0, IWd 88 an example take the 
bornermen (vitriol department), wbose hOUlB of attend. 
BIlce aTe 84: per week, but whose actual work, 811 has 
been Bhown, extends to ouly 2RI hours per w •• k. Each 
of tho bw-nermen employed in this d.partment bae to 
ohID'ge B certain number of pyrites burners during the 
12 bonn' shift, and it is indispensable that the charging 
ehould b. Bproad uniformly over tho 12 honrs, other. 
wise the 8UC0888 of the proa888 would be imp088ible. 

Toke BDother 0l\88 of BD entirely different character 
untru.mmelled by any regulations 88 to times of charging' 
and in whioh it is greatly to the emp}oyen' advantag~ 
that the work should be done 1\8 expeditiously as poasible 
viz .. the copper workerB, whose hOlllS of actul\IIBbou; 
q.uring the 12 hou1'8' shift are on an average 4: hours 55 
minutea, or 88y 30 hours per week. It must not, how. 
ever, be understood tbllt the hours of actual labour 
given in this oase are defined by ope1'8tiolls requiring 
only th.t lenF!l>h of !-ime; wore ~h.y ~tendod the oharg. 
0{ 9l'Q would be wOlDed lD less time Wltb a corresponding 
aaving of fu.l, I ... w .. ~ ood tear to the plant p.r ton of 
ore oolciDed, and an increuo of workmen's wages. 

In thiM prooeB8. the furnaoe ha.ving been charged with 
ore, anc\ the ore levelled, no further w(lrk on the part of 
the workmon is req llired, until tho oharge has reaohed A 
Buftloiontly high t.mperature. The proo ... really con· 
ai. in exposing fresh SurfB08S of the ore mixture at A 
suftloiently high temperature to the action of atmospherio 
air, and the oftener fresh surfaoee are exposed the BOOner 
will ':he operetion b. IIni1Ihed. Th. men, how.ver. 
trust m a vory great degree to heat and tho action of air 
as supplementary to thair work. 

SlOE .urD AOCIDENT OLUB, in oonnaction with the 
Globe Worb. 

All tho poreous employed (average 278) are membere 
of tho olub, and besides receiving sick pay have aIeo 
medical attendance. . 

The following are the ailments 10 .. hich the men have 
\lfoen subject; duri~ the lis. months ending 31st March 
U*l~, and t'mbraciug the most orucial period of the 
year. OomparilJons ought therefore to b. oonSned to 
thiIJ p..rlod. 

U 7<7:10. 

It is to be regretted that data are not to hand by 
which. comparilJon could be mad. with thiIJ and other 
districts, 8S to the proportion of the various forms of 
iliseRtle. 

Total Nmu-,. 
ber of Men 
alI~tcd. 

Ailments, IUId Nnmber of Men aftootoo, 
Six MontblJ ending 31st ~b. l8lI2. 

MtntaZit!J and Naflwr. of Duoa ••. 

For four y .... ending 31st MBl'Oh, 1892. 

Fourteen men died during this period. Of thiIJ num· 
ber one man was killed by A crane aooident, and in the 
088e of three others no record exists 88 to the cause of 
death. 

Hardshaw Str •• t, St. Hel.ns, Lan_ter, 
17th May 1892. 

. WE certify th,at the foregoing list .of d •• the, occurring 
m conn.otion WIth tho Globe Alkali Works during tho 
1o.st foul' years i.e oorrect. 

(Signed) H. & F. KNOWLES, 
Surgeons. 

In the return of " Diseases not known, 8," there were 
two deaths from II unknown causes," 88 oertified by 
coroner, and one dea.th of whioh there is no reoord or 
oa.t1se of. 

Th. death rato-12'82 p •• 1,000 per annum-<lomparos 
very favonrably with tba.t of the members of the Man. 
ohoeter Unity of Oddf.lIows, which for the ftv. yea .. 
ending 1891 is given .t 18'9. Th. Order of Oddf.nows 
may roaaonably b. eaid to inolude all tho tred.s and 
ocoupations of British workmen, ond it may therefore be 
oonclnded tlmt the oonditions of hea.lth whioh affect the 
ohemiool oJ?erative nre not more unfavourable than those 
which obtain generally throughout the dift'eront trad.s of 
the country. 

J. R. WYLDE, 
St. Helens, 26th M.y 1892. DisVicn Manager. 

HoUllS of ATrBNDA.NCE and T\1lE spent in ACTUA.L 

WOllE at GLOBB Wona. 

ViTRIOL PRocBSS. 

A verago hours of attendance of the two 
shifts of men 84 per .... k. 

Houre spent in 8Otuallabour (say) SO " 
The latter is arrived a.t. in the following way, vi. :_ 

Dropping one burner or kiln •. - 2 minutes. 
Barring and charging on. burner. • 4. 

" 
6 minutes. -40 
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110 burners are charged per 12 hotUll, or at the rate of 
21 per hour. 

6 x 21= 15 minutes per hour. 
Time spent in potting 6 " n 

21 .. x 12=4'2 honra per 
_ shift, or 29'4 per week. 

S.wroAlUl DBPARTHENT. 

Average honra of attendance 
Potmen: 

Time opent in octnallabour -
Arrived at aa follows :

Gathering up charge 
Shovinl\' -
Spresding 
Chorging pot -
Wheeling out saltcake 
Wheeling salt 
Working pot - • 
Watching acid-heater filling 
Olinkering fire -
Firing - -
Throwing up cinders 

68 per week. 

511 .. 
61 minutes 

2Sl- n 

10 
7l 

19 
19~ 
14 
16 

3* 
8 
21 

.. .. .. .. .. .. .. .. .. 
129~ minute •. 

==--
Or 2 honra 9~ minutes per charge X 4=8 hours. 88 

minutes per shift, or 51 hours 48 minutes per week. 
Furnaoemen : 

Time spent in octua1labour 55 honra 18 minutes. 
Arrived .t aa follows :

TakiDg in one charge 
Spreading 

28, minutes. 
10 .. 

Oharging pot 
Olinkering 
Slilling -
Wheeling out saltcake 
Slicing, toothraking, and drawing 
Firing 
Throwing up cinde .. 

7l 
3 

28" 
19 
361 
8 
2~ 

.. .. .. .. .. .. .. 
138* minutes. 

=2 hours 1St minutes per cbarge x 4=9 honra 13 
minutes per shift, or 55 hours 18 minutes per week. 

BLBACHIA'G POWDER DBPARTMENT. 

Lime Dressers : 
Three men employed. 
Average hours of attendance 
Time spent in octnallabour 

- 63 per week. 
( .. y) 30 ., 

Arrived .t aa follows :-
2 men sieving . -
1 man laying down lime 
1 man slacking lime 

3t hours each. 
21 hOurs} 
1 hours 3\ .. 

All the men turning lime 1 hour each, . '. each man 
works 4i honra, which X 6=27 hours per week-say 80 
hours. 

HoUlUl of A.,.".NDAJicE and Tn", spent in ACTUAL 
LABOUB at GBEElfBANK. WORK.S. 

VjTRIOL PROCESS. 

Average hours of .ttendanoe of the two 
shifte of men _ _ - - 84 per week. 

Average hours spent in octua1labour - 50 .. 

The latter is arrived at in the following way :-
Dropping one burner or kiln - 2 minut ... 
"Barring and charging one burner - 6l" 

, '. dropping, barring, .nd charging one 
burner • . 8t minutes. -17 burners are charged per 12 honn, or at the iate 

of 1.,.,. per hour. 
1,'< X 8l= 12 minutes per hour. 
Time Hpent in potting nitre 4 " u 
Time spent in blowing 

liquor iIld firing boiler 111! ... .. 
351 X 12=7 hours 9 minutes 

per ehift. 
, LOr 50 hours a minutes per week. 

Potmen: 
Houn of attendance 
Time opeut in octua11abour 

Arrived at .. followa :

Gathering up charge 
Shoving charge • 
Spresding 
Cborgingpot 
Filling up saltcake into waggon 
Filling salt into trueka. -
Working poe _ 
W.tohing acid.heater filling 
Olinkering fire 
Firing 
Throwing out cinders 

66. per week. 
~7 .. 

8 minutes. 
20 .. 
11 
16 
13 
16 
17 
10 

7 
8 
11 

.. .. .. .. .. .. .. .. .. 
128 minutes. 

Or 2 hours 8 minut .. per charge x 4 = 8 hours 8!1 
minutes per shift = 46 honra 56 minutes per w.ek . 

Fumacemen: 
Hours of attendance 
Hours of aotnallabour 

Arrived .t aa fo11owa :
Taking in'olie charge 
Spreading ,._ 
Slicing - -' 
Fillinf( up saltcake in trueka 
Splicing, toothraking, and drawing 
Clinkering 
Firing -
Throwing out einden 

661 per week. 
47 " 

20lninutca. 
12 .. 
28 .. 
13 .. 
37 .. 
7 .. 
8 .. 
3 - " 

128 minutee. -
Or 2 hou .. 8 minutes per charge )( • = 8 hours 82 

minutes per shift = 46 hours 56 minute. per week. 

Lime Dresae .. : 
Two men employed. 
Hours of attendance 
Hours of octua1labotu: • 

47 per week. 
33! " 

Arrived at aa follows:-
2 men sieving 
\I men laying down lime 

and slacking 
2 men turning lime 

2f hours eaob. 
. II hours} 1t 

t " n 
1 .. 
51 honra each. -

• '. each man 5l honra per shin x 6 .hifta = 83 hours 
per week. 

StrrroN LODGE WORKS. 

Ho""" of A.,.,,""D ... CB and ACTUAL LAlIOUB of PAcon. 
and LUrE)(EII. 

)1. Gnod.r. I. Conny, I. )1cCabe. 

-.-
~;:IT--

- -
Week ending Total I Tnlo,l ActUIII Attend'l A,t_1 Attond. At!tual Attend· ",nee lab(JlI anr.{l I .. holl ...... LBbour 

HaUl'!!. Houri. BoW'S. j Houl'L ROUb. 
How ... 

- ---- - ~ 

·IIMII" I 
April ., . .. •• .. I IT 

May • • ... 16/ !!III I It! \101 16/ . 11 . · 8l • I. I • lot 8 I 

Total (or a weeki · IBt .. t 631 87t 811 lit 

Average per week · lOt 
I 

I2t 11 I lit lit Uf 
------

Average of laat 3 weeka tota1 attendance, !11 i hours 
perman. 

Average of 1aat 3 weeka actnallabour, 12} hours per 
man. 



AI,'PENDlX.-GRQUP C. 659 

Rtillmen. B"""'ro. 
--- .---- ------

Total ROlli'll Tntal ROO" 
Wook eudln« AtWlodanoo. Attendance. 

-- --- ,--
I!Jf, I N;~bt D 'Nill'ht 

,,------~-~~ __ .~.I~~ ~lirt.l_ 8lti~ 
pril rI . . -i M! 81 M!, " • - - I M! 7V Mt I 81 . u- M! at &5\ I 81 , 

A 

-
1M! .\-:-aI ror 3 WOOD - 1M! .. , 

-
V8t"1f{8 tor 8 "8f!U I Mt 801 M! I 81 

Tot 

-

Limepot. 

Total ROlln 
Attendance. 

-Day I Nh~ 
Shifl. sl!ln. 

M!r 81 Mt .'19 

M! 81 

-:;-r~:-
1---,---

00\ 8<l\ 
-

AcrUAL LABOUR required at the V"'BlOL BURNl!Bs. 
Work done by R. Rowland on May 11th, 1892. 

Dropping kiln 11 min. 
Bringing tools from one kiln to IWother 1 " 
Barring - 1 u 

Raking 01 " 
Qharging It .. 

Kilns done per hour -

NrrREllIG-Drswing 2 and charging 3 pots 
and making up doors 

Aotual labour per hour 

51 
2 

11 

5 

16 -Aotuallabour per week of 84 hours at 16 minutes per 
hour = 22! hours. 

'l'he above particulars were taken by Mr. Burdekin. 
The work was done in anytlUng bnt a hurried manner. 

ACTIJAL LABOUR required in the production of SALTCAltB._ 

Aotual Work. 

Period. I Time. I 110 ..... pent. Period. 

9.55 a.m. to 10.10 a.m. 15 min. Pitching charge. 
10.10 

" 
10.20 .. 10 .. 8preudiug charge. 

10.20 .. 10.40 .. 20 
" 

Cbarging pot. 
10.40 .. 10.50 .. 10 " FiriD~ furnace. 
10.50 .. 11.10 .. 20 

" 
Wate iog liquor 

, (supervision). 
11.10 

" 
II.U .. 5 " I Sweeping round i 

furnace. 
11.15 .. 11.45 .. 80 .. Filliug charge from i 

bO:l.eB to be wheeled : 
away 

11.45 a.m. to 12.0 noon. 
12.0 DOOD to 12.5 p.m. 6 .. Firing furnnce. 
12.5 p.m . ., 12.15 .. 10 .. Wheeling Balt. 

12050 .. " 
1.0 

" 
12.15 p.m. to 12.50 p.m. 

10 Wheeling salt. n 

Total--8 hrI. 5. min. 185 min.. 
I 

BOA8TBBMJ.N. 

Actual Work. 

-------'----_._------ --

t'eriod. How spent. J_Timo. I 

9.5& a.m. to .-0-.2-0-L-m-, 2~-~:~1 ~:"'~~~ an~":p~:~~-; 
i jog cbarge. 

10.20 
" 

10.40 " 10.40 .. 11.0 .. 
11.0 .. 11.15 .. 
11.15 " 

1\.48 .. 
lUiS " BUO p.:n. 
l~.ao p.m. to 12.50 " 

to .. 

15 ,. 
3a ., 

15 .. 
20 " 

I Ch...g;Dg pot. 

I SliciD,r charge. I 
I Wbcelin,r cbarge I 

from bex.c8. I 

i SHein):, chnrge. ! 

i Slicing charge aud 
! drawing aame into ' 

boxea. 

10.40 a.m. to 11.0 am . 

11.48 .. 11.M" 
12.10 p.m. to 12.30 p.m. 

It.50 ., 1.0 

Actual Rest. 

I Time. I How spent. 

-
! , 

i 

I I 
I 

I , 

, 
I 

: Sitting down. 

I 
15 mi.n. 

I Having dinner . I 35 .. 
I 

, 
! , 

I 50 min. 
, 
, 

, 

Actual Rest. 

Time. How spent. 

20 min. Sitting smoking. 

7.. Sitting down. 
20,. Ha.ving dinner. 

10.. : Sitting dowu. 

57 min. 

During a period of 8 hra. i> min. the average time per man epent in soroal labour = 2 bra. 111 min. 
n " the average time per U18Jl spent in rest = . 53!" 

A.\ual tim. employed in workll per "eek = 69 bit!. 
" engaged in work .. = 49,. 21 min. 
" "reati.ng u = 19 ,. 57* ., 

402 
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so burners are charged per 12 ho..... or at the rate of 2. perbom. 
6 x 2t= 15 minutea per hour. 
Time spent in potUng 6 u " 

21 .. x 12= 4'2 bonn per 
_ ahift,or29·4perweek. 

S.wrcAU DlIl'AllTMENT. 

Average hours of attendance 
Patman: 

Time spent in actuallBhom -
Arrived at as follows :

o..thering up cbarge 
Sboving -
S reading -
ctargmg pot -
Wheeling out BIlItcake 
Wheeling sait 
Working pet - . 
Watcbiug acid-heater IIlJing 
Clinkering lire -
Firing - -
Throwing up cinders 

68 per week. 

51! .. 
6f minutes 

281 n 

10 
7~ 

19 
19t 
14 
16 
31 
8 
2l 

.. .. .. .. .. .. .. .. .. 
129l minutea. 

= 
Or 2 bOllrs 9l minutes per cbarge X 4=8 bour. 38 

minutes per ahift, or 61 hours 4S minnte& per week. 
Fnrnaoemen : 

Time spent in &Ctnallabonr 55 hours 18 minute&. 
Arrived at as follows :

Taking in one charge 
Spreading 

23* minntes. 
10 .. 

Oharging pot 
Olinkering 
Slicing - _ 
Wheeling out BIlItcake 
Slieing, tcothraking, and drawing 
Firing - -
Throwing np cinders 

71 
3 
2~ 
19 
361 
8 
2t 

.. .. .. .. .. .. .. 
138! minute&. 

=2 hours 18t minute& per cbarge X 4=9 bours 13 
minutes per shift, Or 55 ho1l1'8 18 minutes per week. 

BLEACHING POWDER DEPAR.TMENT. 

Lime Dressers : 
Three men employed. 
Average bours of attendance 
Time spent in &Ctuallabour 

- 63 per week. 
(say) 30 ., 

Arrived at ae follows :-
36 bours each. 2 men sieving - ~ 

1 man laying down lime 
1 man aIaoking lime 

2i hOurs} • 
1 bours 3. .. 

All tbe men turning lime 1 hour each, . '. eacb man 
works 4i hours, which X 6=27 hours POl' week-say 80 
hours. 

HOUJIS of A1."TENDA1!CE and Tn." apent in AOTUAL 
L.u>OUll at GREUBAI<K WORKS. 

VI:'BIOL PROCESS. 

A.verage bonn of attendance of the two 
shifts of men - - - - 84 per week. 

Average bonn apent in actnaIlabour - 50 .. 

Tbe latter is arrived at in the following way:_ 
Dropping one burner or IciIn 2 minules. 
"Barring and oharging one burner - 6i .. 

• '. dropping, barring, and charging one 
burner - - - • 'Si minute&. 

17 burners are charged per a hours, or at ,the rate 
of 1 ..... per hour. 
1,. .. X 8!= 12 minutes per hour. 
Time tlpel1t in potting nitre 4" II 

Time apent in blowing 
Iiquound firing boiler lilt , .. .. 

35i X 12=7 honro 9 minu"", 
per shift. 

r LOr 50 houra 8 minutea per week. 

Patmen: 
Hours 01 .\Iendanoe 
Time apent in actual labour 

Arrived at aa lollow. :
Gathering up charge 
Sboving charge -
Spreading 
Ohargingpot 
Filling up saltoake into waggon 
Filling BIlIt into trnckB • 
Working pol 
Watching acid.heater IIlJing 
Olinkering lire • 
Firing

, - -
Tbrowing out .indore 

8 minu""'. 
:ID 

" 11 
16 
13 
16 

" .. .. .. 
17 
10 
7 
8 
8 

.. .. .. .. .. 
128 minutes. ----

Or 2 hours 8 minut .. per charge x 4 = 8 hon", 32 
minute& per shift = 46 hours 56 minutea per week. 

Furnacemen: 
Hours of attendance 
Honro of actnallabour 

Arrived at as lollowa :_ 
Taking in' olie obarge 
Spreading '_ 
S~cing - _' 
Fillinjl; up saltcake in trucks 
Splicing. toothraking, and drawing 
Olinkering _ _ • 
Firing 
Throwing out cinders 

Or 2 bOllrs 8 minntea per char· 
minutes per shift = 46 hours 56 7 

LimeD ........ : 
Two men employed. 
Hours of attendance 
Hours of actnallabour ,_ 

Arrived at f!( 
2 men sieving 
2 men I.ying down lime 

and Blacking 
2 men turning lime 

.'. each man 5! ho 
per week. 

HOURS of ATTB7 

Weekendi 

April 2.7 

)fay • 

• II 

Toto' 

Average of last 3 ,,_ 
perman. 

A. verage of last 3 weeks actual , 
man. 

'661 per week. 
47 " 

20lninutCL 
12 .. 
28 .. 
13 
87 
7 

", 
" 

8 



Week endinR 

Pf'lriod. 

I '!HIm ... 

TntaJ ROI,,.. 
At~ndanoe. 

B10WerL 

Tfftal Roah! 
AtulndIlDC8. 
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Limepot. 

Total Hom .. 
Attendance. 

ACTUAL LABo"" required at the V"'RlOL BUlI.NE1ls. 
Work done by R. Bowland on May 11th, 1892. 

Dropping kiln - - - It min. 
BriDging tools from one kiln to another I " 
Barring - 1 " 
Raking Ot .. 
Oharging Ii " 

Kilns done per hour - ;t 
11 

NITREING-Drawing 2 and oharging 3 pots 
and making up doors 5 

Actual labour per hour 16 -Aotusllabour per week of 84 hoors at 16 minutes per 
hour = 22t hours. 

'l'ho above particulars were t.keu by Mr. Burdekin. 
The work was done in anything but a hurried manner. 

AC'l'UAL LAlIo"" requized in tho produotion of SALTC""". 

Ponru. 

Actual Work. Actual Best. 

Time. How.pcot. Period. 
TIm.. J ___ H_O_W_'_P_OD_'_. __ 

arfit:0:_ . I . 
'END1X'-.A.\:i·,,"1 ... --

CLUBS in connection with WORKS. 

I\"IDNEI!l DISTRIOT. 
--------

I Amouut Avel'8ge 
Amount I Amount allowed at Amount of 

J Doctor of WP,BklYlof Weekly Death. Yearly -Remarks. 
_ }pointed by Sub9.crip- Sick Al- Dividend 

lioo. lowance. I . I • fortbe lut 
I 

,; .!;:;2 
!oyears'i • I ~:.a _1 ,:>I 10 

)---

1 

---,-~--. 

d. I. i. 1I ,£ •• d. 
Committee 6 10 10 8 2 11 1 Levies made OCCA. 

sionally, 

Membcl'M 6 10 10 S I 11 II 

No doctor 6 10 7 5 2 18 8 

MembeR 4 8 
, 

:1 
5 • 6i 

5 

I 
8 1 5 When fundi admit, .. I the Inb8cription 

I 
I is reduced. 

6 10 6 5 1 i \6 " I .. 
8 4 t 1 8S per cent. 4 

" 6 I 10 S 6 2, 9 9 
6 10 10 S 2! Portinn of dividend .. appropriated for 

I 
• excunioDS. 

r.omlDittt"e 6 7 10 '1 ' 8 10 
I No doctor 6 i 10 8 5 - 12 9 

3 7 4 4 I 1 :95 per cent. 
8 7 4 • 1 . The ba)o.occ in hand 

WB8 reserved un .. 

i 
til it amounted to 
a total of SOOI. 

I 

I No club No club i No dub No elub No club 
. 
I 

.. ..-- ---- -- -'--- ----.~------. 

Sllully limited to about six mODth$, when it is reduced about one-half for the 

-nptiou !llllt l'Cc('h-e half allowuDee. 

403 
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'l'HB UNITBD ALKALI COMPANY, LIMlTRIl. 

REPORT on the HICKNESB and MORTALITY experienced by the WORKMEN empluyed at 
TENNANT'S WORKS, Hebburn. 

The IIgnreA given ooloware b .... d on the officio.! rocord. 
of the benefit BOCiety which formerly existed at the 
above 'Works. All the members of the BOciety were 
employed at these works, though Dot all the workmen 
were members, but principsJly those who were not in 
any ordinary friendly society. A number of membel'8 
were not eligible for membership in outside 80cietiefl by 
reBS<>ll ofoge. The oge. VBried from 18 to 70 ;rears. and 
no medical examinRtion was reqnired on joming. the 
only condition of membel'Shlp being employment at the 
above Works, and no man wtta excluded on account of 

nge or Ilny other CRURa. Moat of the memh(!~ had llt"t'R 
f"lnplo;ved in chf'mi~RI works during the wbuh. of tlll~ir 
working liYe8; many of tiaf'm for 20 y~. lIuci frum 
tLl'lt up to ':,0 years. The memht'llJ of the 8ooit.ty 
unruhered about tWCI.thirda of all our workmen. 

The ROOOlmts were-by r(>(lut'st of the mAu-k(1pt in 
four departmontA j and the averag(1 nomil('r of Jnf.'mlwl"lI 
number of dnrl:J' Bicknes8, and llumbt.r of df18ths dnriJig 
the seven years' existence of tho society are 8hown 
helow. The aociety WR8 wound up at the ('uti of 
1890. 

SICKNESS and MORTA.LITY experienced by the MEMDEll8 of the SICK AND FIJ"f.BBAL BENEFIT SOCJETY nt TE~lU~T'a 
ALKA.LI WORKS, Hebbul"n, for Beven yeRl'8, 1884-1~90. 

1884-
IR85 
1886 -_,-/ 
1887 -, ••. /_' 
188S- -

_r! 
o ~ 
01 
ZOJ 

~ :::; 
1 

- 1 

: I 
: I 

4Hb 
4 •• 
417 
416 
485 

Total. 
Vitriol Rnd 

Sulphate 
~partment. 

Ash Bnd s"da 
l)epartment. 

:!~Ii.·'Ce':~·~ioril~o~ "'~ ...-,- iO:; 0;1 h~ ~ Io-o;.J .,,= ei.Qai ~~ -;; e~ lIS] 
~~ ;:: ~·<lII~~'··''''r'·.I;1 Qc.r iii i~"::s i:I3:~ ..... ;:1 ii3 
- --_._-- -'-'---

2,407 J. i 61 2.')R ,.-: 17;\ 767 
3,506 l' 4f1 191! - 154 1.:i72 
4,306 4: 52 632 I 1 16) 1,482 
4,931 10: 57 338 2 15:1 l.Hi4 
5,.20 J2: 55 36:i i 1 1.4 2,063 

Bleaching 
l'owder 

l'eIJIl.rtmcht. 

00 I[,!. 
57 342 

2 50 21lt} 

I 
-I 
-I 
-I 

MCl'linnicll1 
Dt'plJrtlllf'ut (in. 

r)udil:jll'('OPt'fII). 

I ~5 
163 
1M 

7. ~ CI> 
:'-,Cl.I 1.c:I 

~~ I' g iiJ 
i ._. 

52 150 - I:I~' 

),22:\ 1-
l,fiO) 1 
1992 I I 
1:.69 1 7 

5. !iG,'; .. 1r.2 :!.7:lU i 6 

,/ 1889 
IfUl'nffit 8UAJlendt·d 

- ~ 256 3,3681' 48 399 I - 162 2,455 46 514 1: thill!, ,.enr, H..lld 

I ,I I Il JltHfIMhl'M III-
I: I, complef(', 

1890 

Total for f\even "fnr~ 

i 872, 4.835 1 8 1 45. 623 I - I 135 ~ 1.9.~3 I 2 47' 479. - I 1<511.7"°, I 

12'~~3 !29.07~ 1 ~2 I~ ~!-4-11:1I.2_, ~~~96.6 -,-3i2 3.0U9' • i~3',_~I:'~:16 
Average sicknen days per 

Bonum per member. 
A vcra~e deaths per annum 

per thousand. 

10'87 

11'42 

;'66 S·O\) 

10·93 

Vitriol, 
SHIt Cake. and 

Bleaching Powder 
Departmeots. 

Average sicknCIIB days per 
&Unum per member. 

Average deaths per annum 
per thousand. 

7'88 

12'19 

NOTB.-No deduction whatever has been made for sicknc88 due to aecidcDt8. nor for old men who might be regard('d ". 
"permanently sick." 

AUDITOR'S OBRTIFICATE. 

We hereby certify that we have examined the hooks 
of the Sick and Fnneral Benetlt Society at Tennnnt'. 
Works, Hebburn, and that the above is a correct 
.t.temoot of sickness and mortality &8 shown by the 
hooks. . 

(Signed) Mo!lXlloUSE, GoDDARD, &: Co .. 
Newc&8tle.on.Tyne, Chartered Acconntant.. 

April 27th, 1892. 
It was desired to obtain, for comparison, similar 

fignre. for the .ame period ~ the loco.! friendly 
societies, hut efforts to this end were unsuccessful. 
Application was then made to the general secreta.riNi of 
the two 1argeot orderB in England, viz. The Manchester 
Unity of OddfelloW8 and the Ancient Order of Foreotero ; 
but ill all cases the societies are unable or unwilling t;c, 
give the desired information. We were, therefore, 
compelled to fall back on the information contained in 
s"rublication called the II Fort'ste1'8' Directory, 1891," 
from which the following table h&8 been prepared:-

ANcIB..'tt ORDER OP FOBB8TERa-8ICUER8 AND 
MORTALlT!'. 

A. reported in the" Foreoten' Directory, 1891." 

1\07&.-( 1.) The number d Fcresten in IH90 " .... 
follow. :-Y'¥land 562,813, Durham 17,0480, Northumberland 
13,20G. (2.) The atHwe (our Yl..>fl", 8J'e the onh Ollf''' fur which 
figuree Ilk ~jveD in .01: ahove din.'('tory. -
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It will be oboerved that the rate 01 mortality i. given 
for only one year, but that Ule I\gtm! for Ule whole of 
England for that year (11 '91 per 1,(00) i. somewhat low 
ill proved by the Batementa made in Finlaiaon'a U Re
pori on Sicm ... and Mortality," where Ule mortality is 
given .. 12'60 per 1,000, this being the ave~. for 
live " ...... 1846-.50, cf 792,960 members 01 friendly 
lIOcieti... Further prool is coutained in the report of 
the Manoh .. ter Unity of Oddfello". for 1891, where it 
is stated that the mortality of that society for live 
y .... , 1887-1891, ..... 18'90 per 1,000. The mean 
of these three numbers (11 '91, 12 '60, and 13'90) is "l'.!·00 
per 1,000. 

The average amount of BiclmeBB per aDnum to each 
person is given by Finloi.on at 10'11 day., which 
corrobomtea the figures for the Foreatera given above. 

OoIiOLUSION8. 

From the foregoing liguree, the following oonoluoion. 
may b. drswn :-

Firod.-The average number of days' sickness per 
annnm per member at the above works W88 10"37 dllye 
which is practically the average aienesa amongst th~ 
working 018888') of this country, 88 shown by the retUl'DB 
of lri(lll~ly eocieti .. ; whilst the number of day"' siok· 

n ... amougot the men employed in the vitriol, II8ltoak .. 
and bleaching powder department. W88 2S per oent. 
lese than this, or only 7'88 day" per annum per 
member. 

ScrAmdly.-The annual rate of mortality for the whole 
8OC1e~ averaged 11'42 per 1,0,10, and amonget the 
men m the vitriol. saltcake, and bleacbing powder 
dapartments J2'19 per 1,000, whilst the average mte 
of mortality experienced by friendly sooietiea is aboul 
12'SO per 1,000. 

FinaUg.-Judging from the figures given, i\ would 
appear that in th ... works-and by &nalogy in all works 
where the same operations are carried on-{1} The 1'lIte 
of mortolity thronghout the works, and in the three 
deparGlllenta where gaseOllS escapes are liable to take 
place, is slightly leB8 thnn the average experience of 
friendly aocieties, and (2; the number of days' siokness 
per 8IlJlnm. per member in the wholle works is about the 
same as the average of friendly societies, whilst the 
ariokne8A in the three depal1iments where gaseous escapes 
are liable to take place is nctnlllly about 28 per oent. 
lesa thlUl fue average of friendly societies. 

Taos. W. I:iTUABT. 
District Manager. Hebburn, 

27th April 1892, 

APPENDIX XCVIII. 

P AILTICULAILS of SICK CLUBS in connection with W OILKS. 

WIONES DISTRIOT. 
---~----- --,----- --

I Amouut A vemge 
Amount ! Amount allowed at Amount of 

of Wp.ekly of Weekly Death. Yearly 
Sub,crip- Sick AI- _-,.-_-;--:-1 Dividend 

tiOD. lowancc. . I' a1 I, ~ for the lut 
I ~ ~: s 10 years. I 

. I 
; Whether ' '. j 

N"mcof Worktt.,1 complul,~r.v :~:D:t!:e:~1 p Di::\ i or vo uo ary I ppoillteU h Ii po y 

I 
Mcmberahip. ' a y , 

. I 

Remarks. 

- __ ' - ___ 1 _____ -

d. 
6 

- ,----- I --1-- ------

I
I fo I': i I~' f Sullivlio'!t 

Pilkin,:too" 
MUKprah'. -' 
GaakeU'" - I 
Btucbinlloo'l!i - i'" 

! 

~nape'!I· : 
Wi~g 81'01. 
AllbO • 
Mort, Liddell'.-

Matbie800'fI • 
Goldiojl. ])8\·i.' : 
RlIucnrll So811" " 
W~lon 

.. 

.. .. 
.. .. 

Voluntary .. 
.. 
.. 

Wido611 Alkltli- I } 
Livf'r - • N •• club 
llalll'lmr-ct',.I. . 

Membel"l 

Foremen 

Member. 
Foremen 

Member. 

.. .. .. .. 

No club 

Committee 
I 

Members 
, No doctor 

Memben .. 
.. .. 

(~ommittf'(! 
. No doctor 

No c.lub 

6 
6 , 
5 

6 

• 6 
6 

I 

~ 
1 , 
f 

.. 
10 

10 
I" 
S 
S 

10 
8 

10 
10 

6 7 
6 10 
8 7 
8 7 

No c.lub ; No club 

10 8 9 12 11 

, 7 i :; I 2. 18 • • :; - • 6i 
5[ :;, I 
:; , 
8 

10 

, 
5 

• 6 
8 

I I \6 0 
1 las per cenL 
2 •• 
2 

10 :; :; 8 10 I 
12 9 i 

25 per cent.; 

- I 

8 5 
, 4, 
• ·1 

[ 

No club I i 
No club 

Levi~ made occa. 
sionally. 

Wheo fund. adm.i~ 
the subscription 
is redoced. 

portino of dividend 
approp~ for 

• excunions. 

Tbe haJance in hand 
was reserved un" 
til it amounted to 
a total of 500/. 

NOTP.-Th(' wl't'kly "ick 811owanoo i. u6ually limite" to about IOilC mOllth~. when it is reduced about one-half for the 
followil'll six monthll. 

RoY" UlIIll'r I ~ ~-e:ltli uliuul1y pHy lUlU !I.l.lhllCnlltioll and I"\.'("('ive ll!llf allnwonc.e. 

4,03 
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TABLES showing NUMBBII of SPECIAL PROCESS MEN and PER-CENTAGE to TOTAL MEN employed. 

WIDNES DISTRICT_ 

B1 ... h_ Sulphur_ I 
------~-I~~---I~p~r 

jFUnl8 
Men. 

Sullivan's 10 
Pilkington'! ... I 10 
W;dne. Alkali 12 
Muspratt's - 8 
Gaskell's 14 

(Widnes and i 

Ditton) ; 
Hutchinson'. 2 

8 
36 
44 
22 
40 

8 

16 I 8 
3< 18 
<2 16~ 

• 12 
28 
89 

18 

1 
8 I 

18 

B5 
16 

4 
2 

6 
8 
6 
2 
9 26 

(No_ 1) 
Hutchinson's 

(No_ 2)_ 
10 9 I 10 

Atlu - - I 6 
Mort, Liddell's 16 
Liver - - : - I 3" 

32 
12 

( 14 

Mathieson's - I 12 
Golding. Daria' ! t 
Hall & Shaw's - ' 
Snape's ... ' 
Buncorn Soap -
Hazlehurst's ... , 
WiggBros. 
W08ton - I - , 

4 8 
4 6 
6 20 
8 I 24 

It 

11 
19, 

2 I 

7 

I
i 

I; • 1--:--1--,-

Total - i 104 ; 274 '926 ! 92 
: 1 

10 

22 
28 

8 

8 

6 
6 

, 
I : 

4 8 i 3 -I 

~ r !, I: I ; i 
~~-'-I~:-:---;-I~,~1 

TYNE AND SOOTLAND DISTRIOT. 

4 

6 
< 

2 

4 

• 

I 

1 

,---i 
28 I 28 I 

18 
16 

84 

, 

Total 
Men 
em-

ployed_ 

I
" 5.10 

680 
700 

, 437 

I 886 

1}29. 
120 
186 
1l"6 
.38 
282 
100 
7. 

369 
116 
301 
899 

P .. r ceD..,..'" 
8l,eoiR.i 
I'nl('cill 
Mlm to 
Total 
Handlli. 

U-S8 
28':\S 
21'M5 
21-05 
17-38 

)0'03 

10-'3 
81)'17 
28'00 
16-07 
90'01 
6'00 

2i-71 
H-9. 
8-69 

17 '00 
14-03 

--------1---' --------------.-- . -- .---- --.- .---. ,'- ----.--_._-
I AlkaH_ Bleacb_ Sulpbur_ ' 

I i ~-V;trio1I 8a1tcake. -=-:-_-:,---7
1

--"'-_ I---:!---:-;;-_ ,--1---- C I Total tas~· -"'I 

I 
Pot and! Q f ~ ... opper Men I~CII1 

Name of WOrkB,\Burner Bo~ter 1 ~ I .3 £ ,! ,/, ,~ ~ Furnace em- PrOCt.'u 

M~n, Iden, I ~ 1 ~ -"'~) 1 .~ 1 ~~ II 8~ Ii ~ ~ ~,; ~ MeD. iployoo, ~:~r 
I I 

II] I.'! -' = ~I~; =" a:::~.! ,H.lUu _ 
__________ { ___ ~----~~--r_-_+'-~_+I--o--~-~_+-~-~~~A-·-~_+-~~,-~~~o--~-!1'_O_=_~ ____ Ti ____ ~ ____ _ 

64 il' 61 1115 27 !-{ Fmng I~ }24 ~,_ 81 6 19 3 - 1.295
1 Tyno-

AllhUBeU'. -
Hebhurn -
Friar's Goose 
St. Bede ... 

&otland-
SL Rollox -
Eglioton 
Irvine 

I t'iniahin • 
12 18: 16 19 19 14 _ I 12 I •. _ 4 t 4 - - - 570 
12 36 14 6 2f 6 _, 12 - 6 2 4 2 - 600 

24 6 -. 10 - 446 , 
22 18 12 I 12 6 - 620 

4,8 --- __ 2 _ 12--- 8. 
4 I 8 < 6 1- - 1 6' 2 I - 1 2 - - - 105 

'I'otal 

--I!----'-f---,'-- -1-1--,--1- -~--I---
- : 109 : 167 : 75 69 i 68 36 251 71 : - ! 26 28 16 5 - 8,625 

• 

\6-91 

19' 48 
20'l)O 
18-16 

19"5 
J9'1O 
81-40 

]S-87 
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TABLB showing AVERAGE HOURS of LABOUR and WAGES per WEEK. 

WIDNES DISTRICT. 
1-----------
! 

.... alWorb. 

-----.---
8uIU ..... 
PlJkl:b«&on'. -
........ AJbIJ 
)[~ .. 
a....u'. (WI_ ..... Dl*nl • 
RWOhinIoD', (If-.llllld I) 
A ...... 
lion (Uddell'., 
u.. . 
1IMbt ... • • • 
Goldln& Dam .. 
Hall .lShaw .. ....... B.oDeorn_ 

1 Haslebunt', . 

Iw; .. -
\WMWn 

i 
I 
i Name d. Worb. 

i . __ _ 
I Tr __ 

! AUbn.en'1I 
Rebbum 
........ Gooee
"'Bede 

TYNE AND SCOTLAND DISTRICT. 

B~~erLll:i~::·-~»~~., /'. VatM ... -I- ::. ·[~oon~'~·I·Ca .. t;cpo~1 ~~~ I ~;;:;I ~;~--~::&L-l·~r·~~:"-I~~:~-~,m~I-~:? 
HannI Wages Bonnl W~ "oural Wage_ Honni Wages HotU'Il Wagea (BOUl'III Wages Honrs] Wagea ~Bounl wJa«llIjHounl W., H0ur81 Wages ~OlU'1Il W&geIi.!UOUI1II Waaus1Hoursi WaRM [Ro;;1 Wagea 

.1: :1 :1 :f~--::-;· -:-:1- 7: :: ~~~~~I :I~j~!-: :y-;r~T: :d:l: :f;~ ~_.~ ~ -~_~~-=--.=d. 
M 816 7l 83010870 MI 40607028070810 86 -: - 10&8 400;60 880 ·7.5 810 _78 260 - -
156 81 I) '10 II! 6 I 71 '1 7 71 1'1 0 7. Z. 0 72 31 0 I 86 60 0 - I - 36 60 0 70 38- o· - - - - - -

i 8cI7rLuD- iii 
~. ~~"':' : :: ~ :: i 70 .. 0 .. .. 0 ~ I 27_ 0 ~ "_6 _ i_I: , ::: = I = : :: : :; 
.. i __ I_"'"_· __ A_ ....... ________ -'-_:-..!_:_:..;I'--.=--' : : i~-;-;--;- :: :L;_~~: 1-; -6~:: :: -;-I-;-:~~~i--=-I: :: I: :: : 1 .~. : :-; =.1-=-

N.B.-The-boun: mentioned are the-too.h.1 h'lurl the m)n are on dut,. without deduction for meal times, &c. 
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APPENDIX OJ. 

WIDNES DISTRIOT, 

AVBRAOB DEATH RATB of WIDNFS compared with other large Towns for the 10 yl'Rl'R, 
1881-90, 

Pl'8acot Union 
Widn .. 
WorriDgton· 
Blookburn • 

15'8 
• 20'01 
• 21'9 
• 24'S 

Liverpool 
Preston 
Manoh_ 

• 26'8 
• 26'5 
• 26'6 

APPENDIX CII. 

TABLE showing AVERAOE DBATH RATE per 1,000 per Annum (for the last 10 years), 

WIDNES DISTRICT. 

Sullivnn ~ 
Pilkington 
Widoes Alkali 
Musprutt -

. 1 

Go",kt!1I (Widnes and 
Ditton). 

Total. 

]0'1 
9'5 

Not known 

Hutchioson (Nos. 1 and 2) I Not known 
Atlas ' ,0;'0 I 

Mort. Liddell - Ii 8' 5 ; 
j/iver - Not known I 

Mathieson - I 5' 25 I 

Golding. Davia - I 9' 0 
Hall and Shaw 10'0 
SOIlP(,! Not known, 
UUDcorn Soap 1'33 ' 
Hur.elhurst Not known 
Wigg Bros. 4' 0 
'\\' eston - 11 ·06 i 

--I 
Average ___ 8'111 

For the hUlt 8 yean. 

).I'or the In~t 5 tearR. 

TYNE AND SOOTLAND DISTRIOT. 

TYNK __ 

AlIhWlen'M 

Hebburo 

Friar's Goose 
St. Bede 

HCOTUJlfD-
St. Rollox 
EglintoD 
Irvine -

Average 

; 'l'atal. 
_L. 
.1 

- I 
-I 

. . , 
about I 

10'87 
9'93 

9'18 

No Mluti&licR. 

{

7 yanrtl, 18H"-HIU0. 
.. See separate rupnrt 
i ou toIlckllC.. aDd 

morta!itr. 
i 10 )eMI, i881_IS90. 
I 8yvar.,188"~18Dl. 

i Laat 10 yf'nr~. 
I No IItath.ti(' •. 

APPENDIX CIII. 

TAlILE Rhowing the ACTUAL HOURS of LABOUR of MEN who work NI(lHT and DAY !;IIIFTS, 

WIDNES DISTRICT. 

SULLlVA.N'e WODXS. 

, I 

I Vitriol Burner Men Sa1tcake. R:e':OIVlll'8" D.P. 
" and ~II Pmllben, P3(0kl'rs. 

I Day. :Night. Day. Night. Day. 

I It ]0 

,. 11 10 
141 10 

Sunday • .. -I 

:,1 " Moudny 10 

10 

10 

Thul'sday . ! 10 U 1 10 141 

Priday . i 10 1. 10 16 

, ., 
I 

9&.m. 

10 

3p.rn. 

Saturday - i 10 1. ~ -

Total r\lT ... ook - ~-.. ---~I 60 -h:-:-;-

Sunday . 

Monw". • 

Tu~da,y 

Wodoeoday 

Thul'lld., 

Friday. 

&turday 

Tl,Otal/or WOt:Jt -

lliTBI&SOIl'S WORKS. 

.. I. 
10 

It 

" 
II 

11 

• 
18 

II 8 a.m. 

10 . 1" 11 i 18 kill 

,. .. 11 I II I noon. 

-+-~: : '-:: 1-;-
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W IDNBS DUTBUl'f-continued. 

WID .... ALxALI WOBl<l. 

-~---, Vitriol I CDnlltie 'II B P ; Snit ... i Revolvor 
: Burner Mon, ,Packen., ~ ca.ke. I Hem. 

Mon. I &c. I I 

ii~Till!DoY:- iillrjl~ 
ROD~- ·I--~-I--.. -r= 

, I 8 a.m. 
181- ,. 

MonfIaJ 

Tue.da.7 

Wednudat 

ThundQ' • 

Total for week 

-1101.10,1" to 

10141°1" lp.m. 
10140 lOl" • <Ja.y. 

11 i 13 

111 13 

11 IS 

I. 

I. 

" 
" 

10 10& to 1. 11 18 10 16 
P" 101.101. Ul310 16 

wook. 
Gl8Oin. 06 _1 _________ _ 

.. ! .. i 801! .7\ 3D _ .. , •• ~ " 

TYNE AND SCOTLAND DISTRIOT. 

(The hoUl'S of labour I\l'e the total houl's ou duty, without deductions for m •• 1 times, &0.) 

ALtnUSElf's WORKS. 

- -·--I-V-I-tr~~·n:rn-"- j -~'nI1~tI':~ i 
1\1f'O, ~lIlton.ke! llllillhers. I 

, Men.ltft\'olul I B1etw_h 

I 
Mon, Canll tie I Parke,.. 

Fi,','uwn. j DAY. ~lll:ht. 

Lim"-

---.-1--

:~::;. ' .. 1

1

1 
Tuellday 

WodllClday • 1 All 8 )Iour 

IJ 
IIMnll. 

Th",.d.,. • • 13 

Prlll&.1' • : 8 13 

Saturday· -I '18 
Total pl'rwcek ' .... --.a~-~ -"--1-"--

1:1 12 

, 13 

• 13 

• " 

I 

HBIIII1JlUI WORIUI. 

~volvel" I ~- Men, So.lkl,.. BleMb st.ilI I :~':.:~ )1 .... 
and "'"" Packers MOD. 

- bonatol"L and 

MtUl. ~" !~llhl 
Lime 

o.Y,/N"hl' 
D ....... 

o.y·INigbt 
----

Bund" ·1 - I. 18 I - II 18 1 

I 
-- I 13 I 

)1ondA,y . , .:! 11 I. I 11 113 ~ 11 13 
, , 

n 13 11 111'1:1 ll'L1 

~:::::: ] ::1:: 
. ' 

W oon8ll(16Y • 

Thutada.v 

Priday 

Baturday 

11 
• 

13111 18 ~ 111" 
I '1- · ~ 

T.lOJr-:~ '-"+ __ -7lI-J-"J~ -"-I-:-I~ 

U 747iO. 

FnIAns GOOSE WORKS. 

Vitriol 
Burner 

Men. 

Saltcako 
MI-u Suittln 
and nud 

Rc\·o!· Carbo
V6I' Men. TIllotor~. Blfilch 

Packen. 

Lime. 
Dl"tJ::oBt.!1"lI 

Still 
lien. 

--- -",-

Iii i,i i:! i:i z ,Z ~..., Z 
-------- ~---------

SUnday •• ! :-1121-;10' -1-10 
Hand.y .t::;a" 111 13

1
11 

i lsi, ~ 8 D 11 IS 

Tuesday ~ 11 111 11 113 I ~ 8 9 11 13 

~~~~?' ! ~ ::::)::I! : :I:~I:: 
::::-I'-:-i~l: :,I:i--_-- ~ ~~: 

-

Sunda,)' 

Monday -Wedn_· 

Th....w.r 

Fri ..... · --
Tota!perwk.. 

Vitriol 
Burner 
Men. 

.. 

, , . I -----

ST. BEDE WORKS. 

Revolver 
Saltealte lien. SoJlA!on Blf'aeb Still 

Men. and oar- Pack". Han. 
bonaloftl, and 

--,-
DaI·INiglt& ;;.-;: !Nig;:; Lim. r--D.-... 

Da,r.\Nigh 
, , 

13 

II 13 11 13 .i 11 I' 13 
11 13 Ir13 8. 1113 

11131113 e U13 

::\: ~:: ! l~!: 
'i-f,. - .!-
~~:-:-~:-.. -I-:-I~ 

·1 P 
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Trn and SoarLUD DIJmLlOIIOOIIRAtulli. 

Sr. BoLLOI WOIlJt •• 

8altct.ke 
Men, Be-

Vitriol volver melt'h Limp BUll Mea. Burner 101 .... P"" ..... DnIooon. )(en . &Ittm 
.. de... . - bonaIono. 

ilf1i: .; .; 

i li 'i li " i 
.., 

.~ .~ .!!! .!!! 
10 10 10 10 

I I 
, 

7 8undJly ~ · I -, .. - - - - -
I 

ltonday 

I 
III '" 8' - • - II .. 

" Tuaeday- · ~ 11 IS 8 - • - 11 .. 
• 111 w .... Mda;v • .. • - • - 11 1B 
.ll 

11! 11 TbUl'llday • ~ 13 • - • - 'S 

Friday -. · 11 ,S • - • - 11 ·L' 
Saturda.y • · I , - • - • 

=1-: 
-

TotaJ per week ""-1..- , . .. - •• ,. 

----

-

unday • 8 

M 

T 

W 

Tb 

P 

S. 

onu,. 
til_day 

edneJd.,. 

undJly ri..,. . 
tu_ 

I 
· 
· 
· 
· 
· 
· 
· 

Vitriol lloI"'u Bnrner lien. M .... 

il j i -! 
'" ; 

11 11 - 1B 

,S " 11 .. 
11 " 11 's 
It " 11 '8 

11 IS 11 '8 

'" 11 11 '8 

II " • -

BIMl'h I.imfl 
Packftl'l., nr..., ... Stilt Men. 

-'I~ i .l! i 
.. 

.If :; i ~ l< '" I 

~I - -I - - 'S 

• -I - 11 11 

• ] • - II '" • • - 11 11 

• - I • - '" 11 

• - I • - 11 1. 

• - i • - " -, 
-~'----.-.---

~~~~k. Sf _84 6t~ 78 S6 - i t8! - 'Ii 71_ To 

APPENDIX CIV. 

TABLBS showing the AVBBAGB 'VEBKLY EARNINGS per INDIVIDUAL. 

WIDNES DISTRICT. 

Name of WorkR. 

ullivan's ~ s 
p ilkinglOo '8 -

idnes Alkali 
uspratt's 

· 
· 

· 
· 

kell and Deacon's 

W 
M 
Gas 
H 
A 
M 
L 

utchillBOD'S . · 
tl .. . 
ort, Liddell's 

iver . · 
Mathieson's · 
Golding, Davis' · 
Hall and Shaw', • 
Snape's . 
Roncom Soap - · 
Bazlehuret's · 

. 

I 
I 

· 
· 
· 
· 
· 
· -
· 
-
· 
· -
· -

No. of 
Hands 

employed. 

550 
680 
700 
487 
886 
309 
120 
136 
266 
4~8 
2&!t 

7n 
79 

869 
118 
SOb 
399 

I Average 
Total 

Weekly 
Wages, 

includiog 
Office aod 

Stall' .. 

£ 
790 
917 

1,120 
628 

1,31. 
428 
185 
204 
411 
698 
424 

93 
103 
489 
157 

I 

I 

: 

Average 
Amount 

per 
Individual. 

s. d. 
28 7 
~9 0 
s. 0 
28 8 
29 7 
27 g 
8a t 
80 0 
28 9 
31 8 
80 I 
114 8 
26 0 
26 6 
26 8 
25 10 
2S 9 

T YNE AND SCOTLAND DISTRICT. 

A.erage I 
'Iotal 

No. of W kl I A 1'erage 
Hand" 

wee Y I Amount . ~'! per employed. tDcludmg Individual. 
OfHoe and 

---_. 
Stall. J 

_." ----~-- --- ~-

! £ I. Il. 
Tn<B-

Allbusell'. 1,295 1,918 2. 1 
Hebburo - 510 880 80 8 
Friar's Goose . -, 599 920 30 8 
S~ Bode 446 620 21 9 

SoOTLAlfD-
SI. Rollox 520 656 26 0 
Eli.gtoD 

: 1 

89 130 29 2 
Irvin"! 105 J86 81 1 

Totalo and average ·1 8,624 6,288 19 2 

N.H.-The above doet Dot include 1I&1ariP.4'1 official •. 
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APPENDIX CV. 

LIST of MEN in ST. RoLLOX CHEMICAL WORKS 60 years of age and upwards. 
3rd March 1892. 

TYNE A.I1> SCOTLAND DISTRI<Y.r. 

-----, ""----~ ""~--"-

- Age. YeB1'8 ill I Age. 

I 
Yeart in 

Works. - Work&. 

.ALK.U.I- I El'fGIl'EBBS-
J abo Cl18IaCk - · : I 

64 85 John RoSI 
JDIt. MoMullan · 60 22 

. - 65 22 

Pat M 'Carron 61 82 
Andrew Alexandra . · 60 20 - - I James Guthrie JameiDuffy 

, 
61 80 - - 65 18 · 

Pat Docherty - - - 66 S2 lSUCKLa.:n:B8-James Brown . - - 60 S' 
Cb ... Colli ... - - 60 28 Arcb. Campbell - - - .. 50 
Pat Gallacher - 6" .2 Barry Wright - · 61 25 
John Dobbs . - - 74 25 
Thoa. Thurlow - - - 72 48 8LA.'fEBB-
Peter Alen - 60 48 Robert Burnet John Malone - - - 60 38 

. - 70 85 

Matthew Coonally · - 68 18 
CUTIUl&-

VJTBI()~ Pat Carlton - 60 36 
William Galbraith - 75 52 -
Thoma. ThomsoD - · 74 50 
JII. Wilson . - 70 40 Rt...tLWAT-

Goo. Brunton - - 70 40 Anthony Griffio - 60 85 

JdAlfOdBSB-
CA8K8-Alex. Rennie . · - 68 25 Andrew Watson - - 67 .4 

B. POWDBB-
Peter McLever . · - 78 48 LaoUBBB8-

M. AOID-
Wm. Burnett - - - 70 30 

Wm. DODald 
Pat Tollins - - - - 60 18 

- - - .. 41 Tom Be~«8- - - 61 86 

SULPIU.T~ 
Ch ... H. . · - 65 80 

Jal. Currie 62 
Tom Murty - . - - 70 47 - · · 41 John Ferguson · · 62 85 

D8Vid Montgomery · · 75 40 J ... Sturg<on - · 63 40 
ThOll. Stanoe . · 6& 46 Al'eh. Colquhoun . - · 79 60 
John DickllOD . - - 61 87 Don M·Auiey - · 70 50 
SUD Vance - · · 61 28 Jobn Monaghan - · 68 41 
Allan MoLea.m - · - 60 40 DOD. MoDodfall - - 66 88 

JOlliERI-
CbBS. MoG gao · · 70 96 

William Brookley - - 61 30 
naD McCormack . · 68 89 Average . · 65i 3st 
David Johnltone . · · I 64 28 

APPENDIX CVI. 

TYNE AND SCOTLAND,DIBTRICor--LIST of DEATHS at ST. ROLLOJ[ CHEMICAL WORKS, 

Glasgow, May 1884 to May 1892. 

l'B00_ DJlPAlmIDft. 

l~ Hay 14, Sam. HoGuillan 
.. 19, Robt. Harahall 

Sopt. 24, Hurdo. HoKenzie 
Oot. 22, Rob. Olayton -
Noy. 6, Ooorge Taylor 
Deo. 8, William Eadie -

IS86, Jan. 6, Robert WIU"d 
u 20, Thomaa 1:1'-1 

Jam .. Connolly 
M .... 17, Jolm Webster 

.. 28, JnIm HcK8IlIl& 
Apr. 20, Thomaa Dooherly 
Oot. 21, NeilHoKiDnow 
No~. 80, Sam. Ruoaell 
Deo. 81, 101m MoGueIe 

1886, Apr. 29, Pe"" Collina 

AGE. 
76 
56 
60 
ISO 
66 
70 
56 
ISO 
50 
74 

• "ISO 
·50 

SO 
65 
76 
65 

May 10, Jolm Glancy 
June 15, Pat MoCall"orty 

" 30, Wm. Olark . 
Sopt. 4, Hugh MoKay 

.. 29, Tboa. Carter -

.. SO, M1lJI8O MoLean -
Dec. I, Rioh. Cooke . . 
.. 6, George Booth • 

1887, Jan. 10, Archibald HnDonald 
Feb. 5, Ooorge Irvine 

.. 16, AiOL Fitzpatriok 
" 25, Pat O'Brien 

Mar. IS, JnIm HutohOlon 
Apr. 7, Norman MoQueen 
June 2, Pa' O'Brien . 
Aug. 6, Arch. Campbell. 
Dec. 28. Thoo. N elaon 

.. 

4PlI 

..& .. 

TO 
'. ISO 

48 
56 
45 
20 
70 
65 
75 
40 
ISO 
70 
70 
66 
811 
76 
46 
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1888 Jom. 5, Robert Bell 
'.. 12, Hugb Stirling 

.. 16, DaD. Devma 
Feb. 20, Peter McLeod 

1888, Mor. 20, John Coyle 
" 22. Hany Purvis 

Apr. 5, William McAdam 
June 25. John Millmore 
Aug 27, John Docberty 
Sept. 4, Robert Wallace 
.. 22. Neil Douglas 

Oct. 8, Wm. Malcolm 
, 18, Chas. Wm. FRdgen 
D~. 14:, John Nicholson 

24, Joo. Wilson 
1889, j~n. 18, Mcb. McGovern 

,. 21. Dan McLean 
M .... 21, Thom .. Haggerty 
July 22, J ... McKenna . 
Dec. 7, Francis Sberlock 

1890, Jon. 22, Jas. McNab 
May 19, J ... H8Ilnoway 
July 11, Alex. Leeo 
Sept.16, ./00. Wyllie . 

" 23, Thoa. Mitchell 
Nov. 5, Dan Livingstone 
" 28, James Oormack -

18Ul, Jon. 13, Tom McQuirter 
" 22, Thomas Kennedy 

Feb. 28. Tboma. Woods 
Mar. 10. Jameo Sullivan . 

" 11, John Dean 
" 20, William Nisbet -

June 24, Tbom .. Somerville 
Oct. 20. Don McNeil 
Doc. 1. Pat McMahon 
,. 14, Sa.m Cochran 

Avernge age 58. 

AGB. 
55 
45 
70 

50 
74 
65 
55 
75 

60 
64 
35 
-56 
r..s 
50 
75 
70 
72 
35 
48 
56 
40 
60 
45 
78 
50 
72 
50 
86 
56 
28 
74 
60 
60 
70 
55 

TRAJ)B8 DBPAnTIlBX'1'8. 

1884. 8ep~ 30, Jam .. Davie 
Nov. 10. Robt. lkMhnan 

1865, J..... 8. Rich. Rogers 
Feb. 6, Ed. Q .in 
Apr. 23, ,I ... McKay 
July 20, Hogb McLuskie 
Oct. 30, TbOB. Billoborough 

1886, Feb. 22. Jobn Ea.ton • 
'I 27, JOB. McLuskie .. 

May 24, Alex. MoInn .. 
July 16, Robert Tiemon 
Sept. 28, Tb08. Anderson 
O~ 2, John Mooney 
Dec. 18. Wm. Docberty 

1887, Jan. 11, TbOB. Kelly 
Mar. 6. Pat Strother • 
Aug. 80, TbOB. McVey 
Nov. 5. Pat Murray . 

1888, Jan. II, TbOB. Kelley 
.. 25, John Lafferty 

July 6, Arch. McKenzie· 
,. 2, Wm. Bnmett. 

Aug. 11, Peter Wrigbt 
Oct. 15. Alex. Cleland 
July 22. Ed. Mullen 
Aug. 6. John Donnelly 
Dee. 14, Jao. McDRde 

1890, Jan. 81, John Twigg • 
Apr. 23, Jame. Gray 
July 25, John McAneopio 

1891, Jan. 14, Wm. Caldwell • 
.. 22, Tho •. Kenoed,r 

Mar. 21, James Boyle 
Apr. 24, Adam Rutherford 
July 23, James DUke 
Aug. 5, Don McKenzie 
.. 5, John MeGeachie 

Jan. 27. Rod. McLean 
A vemge age G6. 

. ... 
40 
52 
ill 
40 
82 
60 
65 
70 
47 
70 
80 
70 
70 
70 
70 
52 
60 
6~ 
50 
65 
25 
:16 
flO 
75 
56 
6il 
70 
65 
tI~ 
112 
0;; 
50 
66 
65 
30 
70 
G5 
80 

APPENDIX eVIl. 

EXTRACT from the St. Helens" CHRONICLE" (Tne.day, November 8th. 1892). 

The A1LA.LGAllATED SOCIETY or CHEMICAL AND COPPER 
WOBKEBS, their ORITIC and h..id FAILUBES. 

Sm. 
A couple of weeks ego a paragraph appeared in 

your evening coutempora~, the Liverpool t, Echo, " 
costing uncalled-tor reflectlons on the Amalgamated 
Society of Cbemieal and Copper Workers and its pro
moters, who are men that did much in making the old 
chemicol union what it was at its best, and who helped 
Mr. Killg to the position whicb-uofortnnately for tbe 
chemical workers of St. Helens and other ploces-he 
bas greatly abused and disgraced all th~ prinCiples of 
trade unionism. It was a forttmate day for him when he 
came to this town, and st such an opportune time, when, 
being asked to try and form 8 union of chemiool and 
copper workers, the old standard chemical and copper 
men rallied round him, a.nd with their a88istanoe a most 
BUCOOBBful organisation was built up in a. Vf!/ry short 
spo.ce of time. But the members did not for a D"oment 

'think he would o,"errole the men eeleeted .. a com-
mttee from tbe different worka; but this he mannged 
to do. always arguing and getting the better of their 
propositions, 80 that ho was, and is. the autocratic Iring 
and ruler. We are told that the committee are now 
anxious to rid themselves of this big superfluous item of 
expenditure; but he sticks like the proverhial leecb, 
and we presume will do so till tbe <.ommittee apply tbe 
rule and "victimise" him by taking away his pension, 
88 he bas contributed to victimise ethers. When any 
chemical or, copper workmen happen to drop into con· 
venation on so.called union leaders, they, DB a mIe; 
consider that this monarch-or king we should B&Y-WfLB 
about tbe moot fortunate man that ever (onod relief at 
tbeir hand •• but tkat tbey hRd not often occasion to 
regret what thAy had given, as in- his case. We, how. 
ever, had no intention of taking np your valuable space 
by Rdvertising Ollr aociety througb your oolumne by a 
oorrespondcnoe in regard to any person so mean and 
contemptible .. this critic IIlld .Ianderer of our actiona, 

who stated, for publication, to the U Echo JJ repotter 
II That our sooiety W88 formed to deceive the men, and 
U would mil'er failure OB another hoo done." We are 
pleaeed to .ay we are malring qui.t but satisfactory 
progre .. , withont bmg and blilBter. and are building up 
what we hope will be a 8Ubstantial structure, witb truth 
and justioe for ita foundation, without the aid of a 
plausible and insolent Rdoenturer who n ... falaehood 
and deceit to undermine what WQ8 a powerful inatitut.ion. 
Tbe author of that .. Echo" f. ... agrnph i. a prefeosional 
in deception, having had a ong and varied experienoe 
in its practice, and taken Bpecial honouJ:B, as we will 
presently sbow; but to aay that our society is formed 
for tkat pnrpcae is aa false .. the deceptions Bre h ... 
which kave. from time to time. proceeded from the 88Dle 
conne. Here is an instanoo: The ohemical worken 
were examined before the Royal Labour OommiBBion, 
and the president of the Chemica! and Copper Workers· 
Union said-on oath, we presume-that be had 10,000 
mombers; but on e,;aminatioD he admitted he had 
only 2,000. As a matter of fact, there ..... not at that 
time 500 members in all the branobes. Further, he 
etated that tbe aociety paid sick pay of So, per .. eek 
downwards. aeoording to the length of time on the 
fonds, knowing well that he 'IV" stilting a lot of fal ... 
hoods, and 04 oath. This is deception, •• deMiviDg the 
men," with a vengeance. Now, 118 to failure, his record 
in this line is really a ., record." and he would have 
done well to have kept mum on it. A large amount it 
oost the union in attempting to organise Newcoatle end 
di8trict, where, mind you, 8 union "'88 already formed. 
The president ... y paid 11. per dsy. with travelling and 
BOme other expeuses allowed, wbile up tbere. A brouch 
... ao formed, subscription. received, hooks ocld, &C. 
Glaago .... Irvine, and district were dealt with by two men, 
branch.. were formed, aubooriptione received, cards, 
&e., sold. and reports came from both districts by tha 
organiseI. that tbey were improving and going on well 
And yet we question if any or the members in Bt. 
JlelllWl have heard aqything of those funds or h .. the 
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m-me1' of the union. What baa become of the 
amoun., Bud also of ihe branohea P Failure, we pre. 
1IUDl8. And then how about; Flint. Widn... and St. 
Helena P Haa he 200 genuine members good on the 
books in the whole union ~ We are sorry to 8&1 it, bnt 
we think not. And yet thia is tbe man to predict 
failure in the work of otber men who deHire to bene1it 
their fellow workmen. _. The representative of AU im· 
portant union." forsooth J As he said to tbs revising 
barrister. Had he said that he had mi •• reproeented and 
diograced an important union throngh want of ~tby 
for its out·of-work and half..starving members, to whom 
his action !":"vented tbe eommittee giving aoaiotanoo, 
tben he IDlght bave got omdit for stating tbe trutiL 
Had he been a man of his word, or desirous of the 
men'8 good, he would have retired from the position of 
preaident, secretary, trustee, executive, and ruler, when 
he found he wao wanting in tact and general qualifloa. 
'ions to mature the work which we had worked hard and 
willingly to h.lp to build up, and that witbout pay, 
while be, octopua-like, WM grasping expenses every 
time he tumed ronnd.. Even yet he would have some 
oredit for good intentione if h. vaniahed into the 
obBCUrity from whieh he emerged, and aoeumed the 
mod .. t garb in whioh he wao wont to appear in that 
obsouritv BOme four years ago, when he did 88socio.te with 
workmen and countrymen whom he DOW disdains and 
looD upon with oonlempt. althonsh .till glad to accept 
their tribute in ooin. And while his vision is disappear
ing into oblivion, and to get over the dilIIculty of dealing 
with the funda of each brauch-which we do DOt uk for, 
althOUA'b. we have, along with some hundreds of others, 

paid our one. two, and three pounds into the oooiet;y
we would ouggeot that tbe amount to tho omdit of the 
union in the bank b. divided and paid to the two local 
hospitals which have rendered useful and neoeasary help 
in the time of need-which the union never did-to 
ohemical and copper workmen. This will get over one 
importaut diffioulty the eommitleo might find in their 
wny. Bnd will b •• naeful and much needed helptothooe 
institution.. Tho rules of tbe union cannot be pleaded 
88 not allowing ilia. Being DOW, we presume, an un" 
registered union, the rules are not 80 stringent, the 
friendlyoociet;y registrar not being required to have tbe 
annual reporte, &0. of caoh received and expended, 
which is a. mean8 of keeping a check on presidents, 
secretaries, trustees, and treasurers, and which the 
Chemical and Oopper Workers' Union would have done 
.... 11 to have held on. The disposal of tbe lunds being 
aocompliahed the committee and membem of tho old 
union can then join us, and help to build up what we 
hope to be a substantial edi1loe for good, in which tbere 
will be no such anomaly 88 an autocratio president, 
without a particle of trade union principle! in his com .. 
position only in word, holding the combined offices, in 
addition to president, of 8eCl'etary, bOBS trustee, 
organiBer, and executive, which has been the oa.use of 
failure in what promised to be a. great 8Ild prosperous 
inAtitution. Apologisiug for \the length thid communi
UtiOll ha.s gone to, we are yours faithfully ~ 

A. HODGINS, Chairmall. 
PATRICK COLLINS, Sccrctury. 

The Amalgamated Society of Chemical 
and Copper Workers. 

APPENDIX CVIII. 

HEAT TEST of EA~TWOOD OVENS. 

I. !. 'I" 'Ill.gist.r of II •• t 
Dnw Id 1'ime Register of Bent IIUeglstcr of Hent H.efflster of fleQt t8k~1l immediate 

f Ul. . taken 36 Hours ia.k.en 18 Houn I taken 19 Hours b f Co 
o 8::::ng 

before t:iwe of i before T~mtl of I before 'l'!me of i m:n:r:men~~f 
dmWlD~. I drawmg. i draWing. I drawing. 

I I __ _ 

nate Bnd Time . 
~u;e:~ DOIcrifttion. when Oven ·1 

was fired up. 

Not taken : 10 ... de~e·~ -\-··-l~o-~~re:-·--· i8 degrees 

! SUD., 12.80 p.m. Sunday,6.aOp.m. Monday,Nov.21, 
i 6.15 B.m. 

Hi··l~I~.t --··~I;';~a-Y.-9-p-.-m~'--~D-d-.Y-'~OV.-21.,1 
I Nov. 18. 6.80 a.m. : , ' 

i 
- I SIlttlMay,9 p.m.I'l'UoMlll.y,NOV. 22,\ 

I 6.30 •. m. 
, . I 

'll<'ridfty 2 R.m.IMondfty,Nov. 21, II 

113 Do. 190 (legrecl'l : 24 hour8 before I 
Sunduy, 1 p.ln. I time of draw

ing,95degrec"l. 

D8 I Bilouit Not ttt.kcn 124 (legrees 
12.45 p.m. 

110 dcJ!TCc~ 
6 .... 5 p.m. 

86 dl'gree!' 
Monday,Nov.21, 

6.30 a.m. 
November 18. I 6.80 B.m. 

I : Sunday. Nov. 20. Sunday,N 0". 20. 

~-~---~ ~-- -~---~----~----

1'bis tellt W8!1 mudu by It. r.t., 16 minute. being occupied with each retlpectiv.c oven, aDd a..<:.cel'tained by nu."nml oi two 
thermometerR tl.ttaolwd to a six. feet ",taft, and p!a.ood by him eo that the instruments were level with the tops of the hung!' of 
llU8j(Il.N, aud tbl"t rt~co1'(l tukl'u from that thermometer whioh indicated tbe highest temperature, the fires from tbe two glost O\'CDS 

were Dot druwn out for Mix hours Il\ter than UtiDal, be for thele two particulal' ovens the oddmau take:! 11 little extra n.·~t, hCf'idcs 
thfOre \VAl no flt,"k put "I' to confine tbe Clltl\!lut of cold &11' iD one direction, where&! there WIl!l onc put up for the bit'cllit OVtlD. 

whiah partly 8rUOUI1U for the quicker cooling. 

APPENDIX CIX. 

REGINA (on the prosecution of J. and G. MEAKIN, Limited) 'II. EDWARDS. 

Copy, WITHDRAWAL of PLEA. (Paddock and Bono, Bolioitom, Hanley.) 

neff!Uldant wit.bdraws his pIel' of justification. 
He "'fIl"1e that in pu,ting bofOl.. ilie publio tbe ..... 

of the muu ewployml ,,' the works-thore being then 
pending a etrike-be 1laed. words whioh Me8lU'8. Meakin 
reRented aM imputJug to theom diahonourable conduct ; 
wWob he ..lid not t.heD, and doe. not now, intend to do •. 
It 'Was uWy def6l1daut'. intention to oomplBiD of the 
system iu force 8~ t.h. works; and defcnd811t de&i.reB to 
witbdraw any publioat.iOll b.)' him of which MeatmI. 

Meakin oomplain, and expreeo .. bis regret fo" having 
issued the Mme. 

This is the paper referred to in the endorsement on 
my brief. 

JOSEPH UNDBRHILL. 
5th April 1892-
Oopy ~ndo"""men' on Mr. Underhill'. brief. 
Settled upon terms oontained in paper .lrawn up by 

Mr. Darling and osreed to by me.-J. U. OIC./9'J. 
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APPENDIX Ox. 

rair...,.., 1_.) 

STAI'FORDSIDRE POTTERIES MANUFACTURERS' ASSOCIATION. 

8ecretBrTB 0ftI ... ~ 
Piooadilly, TuDBI8ll, 

DBAB 8m December 'tho 1891. 
It ~l no donbt be within your recollection tha. 

in the opening apeech made by Mr. Owen, at the recent 
",bi_ion held in lIIay last. he atated 8B follows (page 
10 oolnmn 2 of the repon) :-

, .. Our figures are irreoisti ble, and if they oouid 
not prevail, then I am afraid that the funeral card of 
arbitration in tbia dilmiet might be printed. Arbi. 
tration t • ltequi63Cat in pate.' But though arbitration 
would rest in peace, the grea~ ern would be that the 
local trade would Dot rest m peace. I have once 
more proved my strong olinging to arbitration, and 
so am not making these referenoes through Blly an· 
tegonism to Ihe system, ~nt simpl;V to call emphatio 
a"ention to thefaet that if arb.tration could not ...... 
wageB under these conditions, i:ben all hope of ever 
recovering their lost position by that m08D8 would 
inevitably be abandoned, &0., &c." 

Mr. lIIawdesley, J.P., the arbitrator appointed by the 
operatives, has, 88 you Bf8 no doubt aware, expressed 
himaeU before the Labour Cwnmiasion, 88 opposed to 

the principle of arbitration, and in a recent speech which 
he made before the operatives in Hanley, heemphlIoIliAed 
this opinion. 

Under theBe circnmRtaneeB your commitu"<8 can rome 
~ no other OODC'!iusioD than thaI, when the (K"riocl ooverod 
by the arbitrntion award hu expired, th0 opcrativt .... 
tbrongh their leade .. , may attempt to obloin by other 
means what they haTe not heen .ble to oblein by the 
fair and rea&OD8ble method of arbitration. lIulf'eU, at 8 

meetin~ held at the North Htotford Hotel. on Tu".day 
1st December, the secretaries of the VariuM hI'RJlcJJl~ 
intimated to the manut8.cturers' OOmmitk'C tba' the 
operativea were not willing to re.form Lbe Board of 
Arbitration the 80JIle 88 heretofore. 

..dB a maHer oj pT8Cf1vtion. tAwrfjot't!, your ~vmmith'e 
Btrongly rer.omtnelld member. {if this auucilltion ,wi 10 
accept any Of'der, fur tWlwery after ':J5tIJ March II':i\:f'J. 
unla. t1Uhject to the .tipuIation tJ/Att dtllhJery ,hull fIOt 
be enJort:6d in caBS 01 any geneml C&lBatkm 0/ work in 
the di.md. 

Yonro fruthfully, 
AnTlluR P. LLEWEUYN. 

APPENDIX OX!. 

STAFFORLSSIRE POTTERIES MANUFACTURERS' ASSOClATION.-POTTERS' LOCK-OUT. 

Resolution No.1. 

ImORTANT NOTICE. 

Manufacturers feel th.t the bulk. if .not oil, of the 
operotiv .. would be wilIiDg to return to their work 
if they understood clearly the oonditioDB upon whioh 
they would be oIlowed to do so. It baa therefore been 
considered adviooble to publish 88 widely .. possible 
the following resolution passed by the Manufacturers' 
Association. at • meeting held on the 16th day of 
May 1892, viz. :-

Resolved-
That monufacturere are wilIiDg to agree with the 

operatives to resume work at the same prices and 
conditions of working .. exist at the present time. 
on the following conditions :-

1. Thet no objection be mode to monufaeturera 
employing nonaunion men. 

2. Thet the operotiv.. .hall agree to the oon· 
tinuation of the Committee of Conoilietion to 
settle disputes whioh moy arise at any time 
at individual works. 

3. Th.t the question of .pprentioos be govemod 
by the mIes of the late Board of Arbitration 
.pplioable thereto. 

4. Thet the custom which baa existed for eo long 
of the fixing of workmen's prices onoe a year 
sholl continue, but BB it ill understood that 
the operntiv .. desire to substitute the 25th 

March for Martinmaa .. the time for onch a 
purpose, manufa.cturet'8 are willing kl agree 
to such BII alteration, both manufaotureJ'll 
ODd operotiv .. being 8B the,. hitherto have 
been, entitled to give each othe. 2S days' 
notice to terminate individual engagements 
during the trade year. 

The above propoesio have been fromed by the 8BBO. 
ciation in a spirit of oonciliation. and it is hoped that tho 
operatives will receive them in a similar manner, 

It is of course a oondition UJR~ All the nperativM 
affected by the lock-out return to their work and not 
those ~t iD.diyidual manulacto~es only. Any intimation 
of theu willingn ... to do this should be senl in either 
to their employers or to the secretory of the ......,.,;,m.,n, 
not later than the 19th insIent, at 12 o'clock, whon an 
adjourned meeting of the """<><liation will be held to 
consider the .. me. 

Reeolution No.2-
Reeolved-

Thel this meeting conftrmo the inotructiODll already 
eircnleted to Ihe elfeet that no .. Wement b. made 
... ith the wol'kmen at individual factori .. , and . th.t 
eooh member pledges himself not to make any 
engagement with hiB men without the coDcunenoe 
and oanotion of the mojority of the mambo,.. of the 
BIIIIOCiation in meeting .... mbled. 

Paaaed, 16th lIIay 1892. 

APPENDIX OXII . 

.BILL of FARE of, SHOP ASSISTANTS in Mr. R. A. LANGFORD'S Employ for Fortnight eUlling 
November 19th, 1892. 

Monday.-Hot boiled leg cf mu&n, OBper .. nee, Woo 
vegetahl ... 

Tueoday.-Cold mu&n, polotoeo, milk pudding .• 
Wedn .. day.-8tewed .. bhit, two vegatabl ... 
Thuredoy.-Hot raBBI beef (ribs), one vegeleble. 
Friday.-Cold roost beef, poIetoea, apple pudding. 
Saturday.-Cold roast beef, poletoeo, rioe pudding. 

Monday._Hot roast leg of mu&o, two v_tabl ... 
Tueoday.-Cold mu&n, poIetoeo, milk pUdding. 
Wedneoday.-Hot boiled beef. two veg,lobl ... 
Tburadoy.-Cold beef, pickl ... moshed poIetoeo. 
Friday.-Steak ODd .kid Dey pudding, poIetoea. 
8aturday.-Cold beef, poIetoea, apple tart. 
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APPENDIX CXIII. 

COI'Y of AGREEMENT between the EMPLOYERS' ASSOCIATION and the WORKMEN'S TRADE 
UNION for the FORMATION of the LONDON BOARD OF CONCILIATION AND ARBITRATION 
FOR THE BOOT AND SHOE TRADE, with the Rules thereof. 

A draft copy o!this Agreement is printed in Vol iI., 
Minutes of Evidence, Group O. (p. 443), BS Appendix 27. 
The Agreement proper ditt'en from the draft Agreement 
in the following respects :-

(1.) It is dated 13th June 1892. 
(2.) Registered office of the Boot and Shoe Mann. 

ffloCtUl'erS' Association and Leather 'fra.des' Protec
tion Society is given aa situate at Biutna HouBe. 
Land.on Wall Av8'I'lIU6, instead of at It 30, Finsbul'Y 
Pa.vement. " 

(S.) Address of tbe London Metropolitan Bmnch of 
the National Union of Boot and Shoe Operatives is 
~ven as 33, (}o1ilamith" BovJ. HackntYy Boad, 
Instead of U 159, Haokney Road." 

(4.) The pamgrnpb nnmbered .. (8)" in the draft 
Agreement is omitted in the Agreement proper, 
bence tbe paraW"pbs nnmbered .. (P), (10), (ll), 
(12), (13). (14), (16), (16), (17)" in the former are 
nnmbered (8), (9), (10), (11), (12), (13), (14), (16), (16) 
in the latter. 

(4.) In the Agreement proper, paragrapb (10), tbe 
following DarneR of members of the Board given in 
paragrapb (11) of the draft Agreement are omitted , 
-" Miohel Lion LioD, Henry Solomon Lion, 
J oReph Magnus, Willia.m Pearce, employers. James 
Mulligan, William Warren. workmen:' and the 
following are added, - Thomas Lilloy, George 
Bat"'n6B, .Aleza:n.der Lion, 6fR1JlotJM'S, WilUam John, 
Lewis, workman. 

(6.) In tho draft Agroement paragraphs (16) and (17) 
mention .. olause 15 Itj in the Agreement proper, in 
p~ragr~pb. (15) ~nd (16) thiR is referred to as 
o/,.....l4o. 

(7.) In Rnle IlL of the Agreement proper, the consti. 
tution of the Board is given 88 coruristing of 8608ft 

manufr.wtwr&r8 a11.d Beven WOl'km6n., instead of the 
"eight manufacturers and eight workmeD." men
tioned in the draft. 

(8.) The Agreement proper is signed o.s follow. ;_ 
Sealed wiob the seal of the Boot and Sboe Manu

facturers' ABBocia.tion and Leather Trades' Protection 
Society, Inoorporated, in the presenee of 

THOS. LILLEY, Chairman; 
JOH!l ARTHUR CRAIG, Secretary. 

For tbe London Metropol,itan Branch of the National 
Union of Boot and Shoe Operatives. 

(Signed) CHARLES FruoAK. 
WILLIAM V <mER. 
WILLIAM JOH!l LEWIlI. 
THOJL\8 O'GIWlY. 

For the London South Bra.nch of the National Union 
of Boot and Shoe Operatives. ' . 

(Signed) JOHN RAWLI1IGS. 
For the London East Branch of the National U Ilion of 

Boot and Shoe Opera.tives. 
(Signed) CUAllLES SOLOKON. 

For the City Women's Section of the Amalgamated 
Society of Boot aud Shoe Makers. 

(Signed) RICHARD HOLDM'OCK. 

Witness to the signatures of 
Charles Freak, William Votier, William 
John Lewis, Tbom .. O'Gmdy, John 
Rawlings, Charles Solomon, and Richa.rd 
Holdstock. 

PERCY W ALTl>R CRAIG. 
Basma. House, 

London Wall Avenue, E.C. 

APPENDIX . cnv. 

EXTRACTS from TRANSCRIPT of SHORTHAND WRITERS' NOTES of the PROCEEDINGS at a 
CONFERENCE of the FEDERATED ASSOCIATIONS OF BoOT AND SHOE MANUFACTURERS and 

the NATIONAL TImON OF BOOT ANI) SHOE OPERATIVES. 

Tn Ul£PIILB'S AWARD. 
The following is a copy of the award of Sir Heury 

Jamelll, and the letter which accompanied it, reoeived 
by the Mayor of Loioe.tor at Nothy Bridge, N.B., on 
the 23rd AngttBt 1892,-

In the matter of an Al'bitl'ati('n between the 
Na.tional Union of Boot and Shoe Operatives, 
and the N ationa} Federation of Assooiated 
Employer. of Labour in the Shoe Trod •. 

I, Lhe undll1'lligned, ha .. ing taken upon my .. lf the 
bnrdeu of the ... ;d arbitrotiOll, and hovin~ heard the 
parties thereto by themselvee and their Witnesses, do 
now in respect of the matters in dispute submitted to 
me adjudge and determine M follows :_ 

I.-That in respect of the work carried on by olickers 
~men, laaten. and finishers, the employers of laboU: 
10 shoe fa.otoriea and workshops ahall in each depart
ment respectively be reatricted in the employment 
of boys (llDd8T IS} to one boy to every thzee men 
employed. And that .... here the Dambor of men 
employed !1hl,n not be divisible by three, one boy may 
a~so be employed 'm respect of the fioaction wsting, . 
e.ther leas than three or "bov. eacb unit of three .• 

2..-That in order to enforce the "hove restriction, no 
employer shall be required to dismiss any boy in hie 
employ at the da.te of the publication of thiB award. 
And that where the number of boys employed is in 
excess of the number hereby allowed, the necessary 
diminution of the number of boyj,l employed shall arise 
from boys leaving their employment from causes other 
tha.n the enforcement of ,this awa.rd, or from their 
ceasing to be boys through efBuxion of time. 

3.-That whilst the a.bove restriction is general In its 
primala.;" application, I further adjudge that it may 
be inexpedient that certain factories and worksbops in 
which the manufacture of goods called U nursery goods" 
and other goods of a common qua.lity and of a. low price 
ia carried on should be subjected to the abovc clauses. 

".-And in reapect to suob factoricM and workshops, 
that the owners of them-aftor givin~ notice to the 
local representatives of the Na.tiOIll'l UnIon of Boot and 
Shoe OpE'ratives-may can upon the Local Board of 
Conciliation and Arbitntion (mentioned in the mem()oo 
randum dated 16th Augnst 1892) e:riBt;ng in the 
different localitie:1 where such factories and wOJ'kshopa 
are situated to determine the number of boys to be 
employed in BUC'f:1 factories and workshopB, and the 
different deparlimenta thereof, according to the ciroum
atan .. s o:Dsting in eoch case. And that npon the 
hearing of aueb applicat;ion the parti.. to this arbitra
tion may appear .... d be heard. 
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5.-'l'hat if at any time doriug the sis: month~ II(>Xt 

oft.eT tbl' puhJ.ic8tion of this B1'I'1lro th~ (mpluyel"S 11,1 auy 
district I"IUbWlt to me a statement which .. hall cause me 
to tbink tbat there are 8pe<.'ia~ reasons affecting euch 
district why I should cOIl"'lder wbether t,be 8bo~'e 
restriction should or sbonhl uot apply to It, I wtll 
proceed to hear and determine wbetb,er . an~ exemption 
of Buch district from the aboYe hmrtaiilOD. or any 
modification of its application to Buch district. shall be 
made. And upon luch hearing the parties to thi,. 
arbitration may appear and be heard. 

6.-That this award shall be in force until the ht 
day of September IB96. And.if .,;'bin .three months 
of tbat date either party to thIB arbItratIOn shall gl\'e 
notice to the other that it is desired to have the terms 
of this award recoDsidered and revised, the two parties 
hereto shall proceed to nominate an umpire .for B~ch 
pu~e_ And in the event of no 8uch umpIre bemg 
agriled npon. the President of the Board of Trade for 
the time being shall nommate one. In the event of 
such notice Dot being given, thiH award to remain in 
full force and effect. 

And I further adjnd/le that if any diJferencea shan 
Brise as to the constructIon to be put upon thts sward, 
or as to the manner in which its provisions shall be 
carried into effect, sncb differences shall be BUbmitted 
to me for my determination. 

(Signed) HENRY J AllES. 
Angust 22nd. 1892. 

41, Cadogan Sqnare, London, 
DEAR MR. MAYOR. Angnst 22nd. 1892. 

. r enclose herewith my award. and I Rhall be 
glad if yon wiII forward it to Mr. Ward and Mr. Inskip. 

I fear there rna, he some diflicnl''!. in applying my 
decision to certaIn matters of detaIl, and 80 I have 
made provision for nffording an opportunity to those 
who are interested to apply to me for further directions., 
if necessary. If such should be the case, I will with 
pleasure hold a sitting early in October. 

You may also communicate to Mr. Ward and to Mr. 
Inskil' that if I C&1l assist them in strengtbening the 
constltution of the Boards of ConciliatioD, they mny 
rely upon my services. 

l'ermit me to thank yon very sincerely for the great 
personal conrteHy and hospitality you were good enough 
to extend to me when at Leicester. 

lam, &c. 
HE.BY JAM .... 

RULES POB THE PREVBNTION OP STBlKBS AND LoCK-OUTS. 

The following is " copy of the Rnles prepared by the 
Snb·Committee appointed hy the Conference to d .... w 
up Rules for the Prevention of Strikes and Lock-outs 
and enforcing the settlement nf all disputes by arbitra.
tion, as altered by the Mayor of Leicester, and approl'ed 
hy Mr. J. G. Ward, on behalf of the Fed .... ted A880-
ciations of Boot and Shoe Ma.nufacturers, and Mr. 
Ald. Inskip. on hehalf of tbe National t;nion of Boot 
and Shoe Opera.tives :- . 

That, in order to prevent 8 strike or lock-out, and to 
secure the reference of aU trade disputes to arbitration, 
we recommend-

1.-That in every trade centre a permanent Boa.rd of 
Conciliation and Arbitration be established, constituted 
of equalllumbers of employers and workmen, with one 
arbitrator to be elected by the employers, Bnd one 
arbitrator h.. be elected by the workmen, who. when 
appointed, shall elect a third arbitrator or umpireJ or, 
if both parties agree, a sole arbitrator may be appomted 
by the Board to rep .... nt the whole. to act when called 
upon, and that the appointment of arbitrators or umpire. 
as the CBRe may be, be made before deliberation8 are 
commenced. 

2.-That every ()"uestion, or aspect of a question. 
affecting the relations of employers and workmen 
individually or collectively should in case of disagree
ment. be submitted for settlement to the Local Board 
of Conciliation and Arbitration, according to itE own 
Rnles (if any). or. if there be no Rnles applicable, then 
... cording to tbe mles laid down hy the Confereno .... 

N ut&-It .. Uftd .... tood that 1M MllfJIoyerB Iwwe "" 
inlo"t;"" oj seeking a r«lucl;"" oj 1M ",......t ,...,. ./ 
tlKJ9u. 

~t-l'bRt the ngreemeut C'OIHi tiinting. and the Hlt'liI 
gO'Hrning. the LondfJu UrlanJ ~If ('\'III'ili.llinu aud 
Arbitration be Bflopted as a model for uther oantrea. 

".-That the procedure. in cueto of diRpntA'8 lK-hret'o 
an employer and his workmen. should he. &A nearly .. 
possible. "be following:-

(I. The matter should be at once report.Pd to the 
RecretR17 of tbe Lora) Board of ConCiliation and 
ArbitratIOn, ,.·ho must at onoe call in the iO'f'!N* 
tigatora (if any) .. ppoint<-<! bv oacb .ide. 

b. If there be no inv8stigato1"l!: 01' being !!Iuch th"y 
are unable tc.J arrange teMDA. the Committee of 
Enqniry be forthwith advi.ed of tbe di.pnte. 

c. In the event of the Oommitteo of }~nquiry being 
unable to settle the matter, it sbould be referred 
to the Local Board of Conoiliation aud Arbitra
tion to decide. or to refer it to the arbitrMora or 
umpire. 

5.-That on no account Bbould there be any oesflation 
of work. eibher at the instigation of an employer or 
employers or wOl"kmen. 

6.-That in oaaes of dhcpote M to the interpretation 
or existing pric6H or conditions, provision shoold be 
made for the earliest posllble reference to the Local 
Board of ConcIHation and Arbitration. either through 
investigators appointed by both sides, or by the Com
mittee of Enqwry or o~herwiso. the importance of 
speedy adjustment being always kept in viow. 

7.-That where existing priOOH or conditions are 
sought to be amended by either employeh or workmen, 
at leaat three months notioe mos&; be giveD, to come 
into operation at the commencemeut or a 8eBo80U. 

S.-That where. in any town or ('entre, tht're ill ".It 0. 

sufficient nomber of firm. to form Bo Boord of Voncili",
tion and Arbitrat.ion, Bo1T8oogcmenta should be made fur 
the reference of nll dispnws to the nCBl'(lyt ceutre 
having a Loeal BoW'cl of (JonciliatioD Bnd Arbitr,\tion, or 
that a Board of Uoncilin.tion and Arbitration be formC'd 
for a district oompriHingaeonvenienLgeographicalareo.. 

g.-That wbt're a We::.) Board of Conciliation nnel 
Arbitration iN unable, from any causo, to appoint 
arbitrators or nn umpire. the president for tbe time 
being of the Fed("1'&ted AuoclationH and a wember 
appointed by the ExeMlt.ive or the !\a.tioDl:Ll Union of 
Boot and Shoe Operatives be empowered to ma.ke 8uch 
appointment; failing agreem611t 011 their part tho 
umpire elected under Role 14 abllH make thtl appoint.
ment. 

lO.-That a conference between the Executive Com .. 
mitteo of the Federated Association8 and a Committee 
of an equ,..l nnmhe,r appointed hy the National Union of 
Boot and Shoe OperatlvOll he held at leut oor8 " year, 
and oftl?ner if Deccs~ary, to considor RlIeb question. 
as may then be submitted to them, with a fl'fcrcnce to 
arbltration in case of disagreement. 

ll.-That it tlball be competent for tho employeta or 
workmen through a Local Board of Conciliatwo and 
Arbitration upon notice having been given of 6ny 
proposed change in the elisting ,PI'iees or condition. 
to claim that a neW principle is mvolved. and in the 
event of Boch Board agreeing by a majority of eaoh 
side that suoh proposed change d()(J8 involve .. new 
principle, it shan be referred to the Conference. 

12.-That shonld a majority of members on each 
side of the Board fail to agree thereon, and the qaeltion 
be referred to the local arbitraton or umpire, then the 
decision of 8uch arbitrators or umr.ire requiring the 
qnestion to be referred to the Con erence .hall be & 

sufficient aothorit)' for 80 doing. and pending the 
decision of the Conference. no stopa shall be ""ken to 
enforce the propooed chan!!" 

l3.-The ConFerence, or in ease or difference itq 
umpire, shall decide that 8ny que8tiMl suhmitted ttl it 
is of either local or general application. 

14.-Tbat tbl) Jim businestl of the annual meeting ot 
the Conference shall be the appointment of an umpire 
to act in matters arising at that meeting' and duriog 
the eDBoiD[!, year. 

15.-That all qneationa to be suhmitted to tbe Con· 
ference be embodied in the &geuda sent out with the 
notice calling the meeting, and soeh notice lhaH be 
issned .t I .... t aeven days before the day of meeting . 

(Signed) Tsos. LILLEY. Wn.LUII b •• IP_ 
Hy. WOODDiG. Joa. JllOOB. 
S. LBn.uU>. CIWLLIII Fu .... 

Approvecl16th Angn;It 1892. 
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APPENDIX CXV. 

DOCUMENTS containing the CORRESPONDENCE between the MASTER TAILORS' ASSOCIATION 

and the AMALGAMATED SOCIETY OF TAILORS relating to the LIVBRPOOL DISPUTE 1892. 

PAMPHLET issued by the AMALGAMATED SOCIETY OF TAILORS. 

H18T08Y 01' Tn LIVBBPOOL DISPUTE. '0 

To tit_ Membors 01 lit. «boo. 80oislf/ only. 

. 8, Oanon Buildinge, Booth Street, 
GBIIIUBIlBll', Piccadilly, Manchester. 

.As mo.ny of our branches are writing to U8 for 
information oonoerning the above dispute. and the 
rUmour being afloat that those employers who belong 
to the EmployerR' Assooiation are going to look out our 
members wherever they employ them, the E.O. has 
deoided that the whole of the oorrespondence which has 
taken place on the subject. be published, 110 that our 
members mlloY have the fuUesli information. The 
following iH, therefore, the whole case, and we should 
1)8 glad of e:rprenioDs of opinion from our various 
br&Dchc8 lUI to the policy we have pursued. We have 
done np to DOW what we considered. best ill the interest 
of our members. and shall continue to do 80, but it 
would materially Assist the E.C. to know whether or 
not our branrhoB have approved of thoir act.ion. We 
shlloll not make ... ny analysis or oomment on the cor
resf,andenca in this paragraph, but t.rust OUt· members 
wi1 carefully peruse it, and then follow minutely our 
statements at the close of this history. Tho E.C., at 
their J'o.lIuo.1'Y meeting, gave our Liyerpool Branch 
lro.,'e tl} negotiate with theil' employers to have all their 
work, ex-copt ve~ts, mado in tho workshops. In accord
ance with this th~y issued the following circular:-

AtU.LOAHA.T&D SOCIBTY o. TAILons, LIVERPOOL 
BRANCH. 

If George the I'ourth," HootI Street, 
G •• TI,EM ... , Maroh 12th, 1892. 

We beg most respectfully to inform you that 
the npplioo.tion oontained in this circular hus re
ceived the eaMlest copsideration and is the deliberate 
l:oDyiction of lohe members of our bra.nch. It has 
nlso received the approval of our governing body. 
\V tl would remind you that the substance of this 
f\ppHcation was made to you three yea.rB ago. We 
thiuk the time has o.rri'\"od wher. you should be 
Ilt:lked to giTe i~ your favourable cODsidero.tion and 
COllflent. Our application is-" That the Livel'pool 
II muster tailortl be l'espeotfully requested to take 
., immediate 8teps to have all coats and troum's 
.. ma.do on their promisos." We make this request 
in tbo interest of our own members, also ill ,the 
interest of several firms who at present comply 
with the terms of our application. Since we 
made our last applioo.tioll, we find tha.t the evil 
of which we oomplained baa developed, and much 
moro tra.de is noW' given out in Liverpool than in 
other town. of leB8 size and imporlin.noe. We there
fOl'8 feel thl\.t we have a legitimate grievanoe which 
requires amendment. 'No are aware that this 
dema.nd on some of you will not be very great, as 
most of yonr work is nmde in your own shops, to 
others it will mean oonsiderable obange; but our 
desire is to ohtain in all sbope an equality, as far 
B8 the oonditions of working are conoerned. We 
therefore Rsk your immediate and favourable oon_ 
I'ideration to our pl'OpC/9o.11 and your ItdIswer to the 
aooye oy March 26th. 

Yours, respeutfnlly, on behalf of our branch, 
TuolU.s KBHOB, President. 
DOUGLAS WAKB. Secretary. 

'1'0 the IJ \"'erpool Master Tw.lora. 

Tbe following lotter WUB reoeived from Mr. John 
All." :-

. 77, Lord Street, Liverpool, . 
DUll 8m, May 10th, 189li. . 

As yoar aooiety has no ground for quarrel 
with UI IWI to the question of outworking (vests 
excepted), we think it right to let you kno .. that 
our only tronsers maker (Walls) not working with 
t.he general bady of men is a~ work in a shop rented. 

U 7<720. 

and controlled by us. Our other trousers maker 
(Green) we dismissed a week ago, as his work was 
not satisfactory. 

Yonrs, &0. 
Mr. Wake. RIOllARDSON, DUNLOP, AliD Co . 

l'he committee, not considering this satisfactory or 
~o.flioientjy definite, waited on Mr. Allen, who made 
the following addition :-

We promise either to bring the within·men"iioned 
Walls maida or sack him. 

RICBA.lLDSON, DUNLOP, & Co. 

The committee were s.till not satisfied, and wished 
for a definite reply aa to whether or not the firm would 
comply with tbe circular. when they received the 
following nute :-

77, 'Lord Street, Liverpool, 
DBAR SIR, May 10th, 1892. 

We are complying with your circular of the 
12th March. 

RICa.a.RDISON, DUNLOP, AND Co. 

'l'ho following a.re replics reeci,"~d from the other 
employers. 'l'hoso marked thus • do not belong to tbe 
Employers' Association, but nre all first· class em
ployers:-

32, North John Sireet, Liverpool, 
SIR, May 10th, 1892. 

r quite agree to the terms of your circula.r. 
Please send my men in at once. and oblige. 

Yours, &0. 
'l'he Secretary, ROBERT DA.RLTNG. 

To.ilors· Society. 

3, 'I'arleton Street, Liverpool, 
D •• n Sm, .May lOth, 1892. 

I agt'oe to comply to your circular of Mo.y ::;th, 
to have tho )'ema.inder of my trousers made on the 
premises. 

Mr. Dougl •• Wake . 
Yours, &0. 

J. TEBD • 

-7, Tarleton Street, Liverpool, 
Sm, March 22nd, 1892. 

Your circular to hand, in reply to which we 
bave to ~ay that we do not employ any outdoor coat 
or trousers hands. 

Yours. &c. 
JORK LEWIS AND SON. 

-13, Bunett Street. Liverpool. 
DBAR Sill, April 13th, 1892. 

In reply to your circular recently receivod, 
We havft had everything made on the premises for 
Bome yen.ra, unless compelled to do otherwise in 
casel of emergency, sO the matter will aJrect us 
only to iii very small extent. 

YOU1'8. &c. 
J. R.t. VBNSCRorr A.ND SON~ 

To the Secrotary of the 
A mGlgamated Sooiety.of '!'ailora. 

29, South John Street, Liverpool, 
SIR, May 9th, 1892. 

In reply to your cironla. dated March 12th, 
whioh we have had under consideration, we beg to 
inform you that we agree to the terma .. t forth. 

Yours" &0. 
J. EDWA.RDS .ND SON. 

M •. Douglae Wake, Hood Street. 

4Q 
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"20, North John Street. Liverpool, 
SIB, May 17th, 1892. 

In reply to youn of 16th inst., 88 t:o my not 
having complied with the terms o~ your C1rcu~ of 
March 12th I fail to see how It could poeB.bly 
baTe affected me. not being a mEnDber of ,he 
Muters' Associatioo.. Howe~r, I may as ~e1l 
say tbat I bave al ... y. been In favour of bavmg 
the trade made inside, but have been. compeUed by 
force of ciroumst&Does tio -adopt outside workers to 
get my trade made; BUd, of COUl'88, 10U do not 
guarantee to supply perfect men, that 18, men who 
finish their work and are steady and Bober. I only 
keep one outdoor coat;..man (Phil Oain), and. as 
stated above, have always been in favour of indoor 
workers, 80 presume tba~ now I agree to the terms 
of your circular and gIve np my outdoor men, 
you can supply me with extra. men, if required. 
Your reply per return will oblige. 

Yours, &0. 
Mr. Douglas Wake. JOHII.MmwOCH. 

20, Exchange Street Eut, Liverpool, 
Sm March 15th, 1892. 

, In reply to yonr circular, I am pl~d to 
say that all my coats and trousers are me.de m my 
own workroom. 

Yours, &0. 
Mr. Douglas Wake. J ADS TA YLOB. 

5, Post.office Place, Church Street, Liverpool, 
DEAll Sm, May 23rd, 1892. 

With reference to the dispute about the 
work going out, I think you did not give me a fair 
chance. I have never given much ont, except 
when the men inside were full up, or when they 
could not be depended on to do it in time. I have 
alwa.ys preferred ha.ving it done inside, and for 
many weeks through the winter I bave scarcely 
had one job done outside. I am still willing to do 
ilia SDome, and employ all the men I can get into 
my rooms comfortably. without overcrowding. If 
any of the men who were working for me are still 
out they can return as soon as you are willing to 
Bend them. 

I am, &C. 
The Secretary, E. BROWII. 

Amalgamated Society of Tailors, 
Rood Str.et. 

2, Brunswick Street, Liverpool, 
DEAll Sm, March 25th, 1892. 

We beg tc acknowledge the reoeipt of your 
circular, dated March 12th, a.nd in reply we have 
to inform you that, with a. few unavoida.ble ex~ 
ceptions, our garments are all made on the 
premises. We are surprised to lea.m from your 
circular that the practioe of giving work outside 
bas increased in Liverpool. The reverse is the 
case with us, and we have now brought it down to 
very small dimensions-partly owing to our men 
in the workshop being much· steadier and more 
reliable thMl their predecessors. 

Very faithfully yours, 
Mr. D. Wake. GEORGB E. YOUNG AND CO. 

10, D.le Street, Liverpool, 
DEAR SIR, May 7th, 1892. 

Our notice has been called tc the fact that 
we omitted to reply to the circular you sent out in 
reference to outSlde worker&. We can assure you 
tha.t it was through no discourtesy on our part to 
t.he society that this occurred, but rather that we 
had the opinion that our sentiments, which are 
generally understood 8S friendly to the BOCiety, 
would be conveyed by the shop steward, hence the 
indifference. We may add that we only employ 
one trousers maker outside, solely because we have 
insufficient workroom accommodation, and he only 
receives such work as we find it imponible to get 
done inside, and is purely a secondary considel'&
tion. We may further add tbat we bave every 
reason to believe thg,t we are on the very best 
tf"TlDS with our workmen, as it is well known that 
we are in entire sympathy with the society. 

Weare, &c. 
D. Wake, Esq. R. E. DAVlE •. 

29, "l'al'iewn ~treet, Liverpool, 
DUB Sm, March 17tb, 18!'~. 

In ana .. er tc your lotter of the 12tb, I beg 
to .. y ,h.t all my coats and tbo b .. , poort of my 
trousers are made on tbeae premiaea. 

1 remain. &0. 
Mr. Douglao Wake. WILIoL4I1 J. CROOI. 

Liverpcol Clerks' Clothing Asaociation', Limited, 
North John Street, Liverpool, 

D .... ll SIR, March 2Pth, 18~2. 
I duly reoeived your oircular lette. of the 

12th inst. I think we are .. Iready oomplying with 
the letter of your request, &I!I an our work is made 
00 our own premises. 

Youn, &0. 
Mr. Douglas Wake, R. FRANCB. 

Amalgamated Society of Tailol'8. 

~arlet()n Street, Liverpool. 
Sm, March 28th, 18!i2. 

In answer to your ciroular, we have DO out .. 
workers bar a couple of trousers makers. 

YOW'Il, &c. 
Mr. D. Wake, J. P. CORISR AND CO. 

The a.bove are the repliea to the circular. or couno, 
there are severaI other first-ol ... employertl who did 
not and never have got any of their trade made out
side; with these the branch did not interfere. and not 
ODe of them belong to the Master Tailors' Association. 
There are eight shops blocked, all Bttcond and third 
class sho.!"', which, previons to the dispute. employed 
4fl men lD aU. These all belong to the Employe .. ' 
Association. 

The following are oommunicatioDs that have paaled 
between ·onr Liverpool Branch and the Liverpool 
Branch of the Jdaster Tailors' ASllociation :-

Liverpool Branch of the Muter Ta.ilors' ABSO. 
clation of Great Brita.in and Ireland, 

10, South John Street, Liverpool, 
DBAR SIR, He.rob 24th, 18~2. 

The cirou1a.n which ha.ve been received by 
the members of the above have been oonsidered by 
a ~eneral meeting. and I have been instl'ucted 
tc inform you tha. we do not think your reqllest tc 
have all coata ann VOUle1'8 ma.de aD. employers' 
premises is one we are able to enforce. 

lam, &0. 
D. Wake, Esq. S. FAIBBUHBT, Ron. Sec. 

N .:8.-We trust that you will not consider as dis· 
courteous the fact tha.t you do not receive 
individu&l replies to your circolar.-S. F. 

J,iverpool Branch of the Amalgamated Society of 
Tailors, 

., George the Fourth," Hood Street, 
DlWl SIll, March 2~'b, 1892. 

Reply to circular received. I am instructed 
to say our committee consider it very unsatisfactory 
and requirin, explanation. You 88y you cannot 
see your way to enforce ollr reqnest, but do not 
aBaign any reaKOll for refulring to co .. opera.te with 
UII in trying to bring about the reform we uk. 1 
8m therefore instructed to B8k you to receive • 
deputation of six of onr members to confer with an 
equal number ofyou1'8, with a view, if poBsible, to 
oettIe the mat •• r by negotiation. I trust yoa will 
accede to this request, all we desire to arrange the 
matter with your 888Ociation without disturbance 
to the Seaaon'B trade. I hope, therefore, you will 
:make arrangements to meet the proposed deputa
tion on Mondey evening, April 4tb, at 6,30. A 
reply by Friday, AprillRt, would oblige. 

Yours, &c. 
Mr. S. Fairhurst, DOVGL&S W.lE.E, 

Ron See. M.T.A. Secretary. 

Liverpool Branch of the Master Tailors' AluIo. 
elation of (heat Britain and Ireland, 

10, South John SIre<'t. Liverpool, 
DUll SIR, April 1st, 1892. 

I beg to acknowledge receipt of youl'1l of the 
29th ult., and tc say tbat your letter will be laid 
before the committee of above on Wednesday next. 

I am, &0. 
8. FA1IIRUBI', Hon. S.c. 
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Liverpool Bm.DOh of the Master Tailors' AB80-
oumon of Great Britain and Ireland, 

10, South John Street, Liverpool, 
DBA" Sm, April 8th, 1&92. 

I am iDstructed to i,nfonn '10n tha~ the Com .. 
mittee of above have appOInted B1Xof tbelrnnmber, 
who will be pleased to meet BoD eq1l81 number of 
your members on Monday next at above address at 
6.30 p.m. 

I am, &0 .. 
S. F .wr.B1JII8T, Ron. 800. 

PI_ ... y if yeur members ..... able to attMd at 
th&ttime. 

Liverpool Brunoh of tbe Amalgamated Society of 
Ta.ilors, 

If George the Fourth," Rood Street, 
D,..,. Sm, A pril 8th, 1892. 

Yours to hand. I will arrange for time 
mentioned, viz., 6.30. Monday evening. 

Yours, &0. 
Mr. S. Fairhurst, 

Ron. Seo. M.T.A. 
DOUGLAS W AlUI, 

Seoretary. 

Liverpool Branoh of the ::Master Tailors' Asso
oiation of Great Britain loud Ireland; 

10, South John Street, Liverpool. 
DE.,. Bm. Anril 12th, 1892. 

In Rooordunoe with arrangement with your 
representatives tNt evening, I am instructed to 
inform JOu that we hold .. general meeting to
morrow night. 

lam, &0. 
S. FAmBUBBT, HOD. Sea. 

Liverpool Branch of the Master Tailors' ASBo
oiatJ.on of Great Britain and Ireland, 

10, South John Street, Liverpool, 
DlAlI Bm, April 14th. 1892. 

At a geneml meeting of above I wa.s in
tltruoted to BBUd you the following reply :_H As 
. , stated at our meeting with your representatives, 
If the demand made is ODe whioh we consider im .. 
II praotioa.ble, but we should be glad to know if 
" your &88ocia.tioD will agree to the mggestion of 
II one of your members, to submit the Whole 
U question to inde~dellt arbitration." 

lam, &0. 
Mr. D. Wake. S. FI.IBB1JII8T, Ron. Seo. 

Live,"!,ool Brlldloh of the Amalgamated Booiety of 
Tailors. 

II George the Fourth," Hood Street, 
D,..,. B.lI, April 15th, 1892. 

Yours of the 1~ mst. to hand. I am 
direoted 110 inform you that our oommittee have 
acoepted your ofter of arbitratiou, and will meet 
your representatives on Wednesday evening next, 
at lour room8, 6.30, to arrange terms of reference 
an seleot an arbitrator. 

Yaun, &0. 
Mr. 8. Fu.irhutst, 

Ron. Soo. M.T.A. 
DOUGLUWAUJ 

Secretary. 

Liverpool Branoh of the Master Tailors' Aaan· 
oiation of Great Britain and Ireland. 

10. Bouth John Btreet. Liverpool, 
DBa Sm, April 16th. 1892. 

AI some of our members are away from 
buainE'88, I am unable at present to fix time ot' 
meeting. but will write yon later on relative to 
""",e. 

law.&... 
Mr.D. Wak •• B. F ...... u ...... Roo. SeQ. 

Liverpool Branch of the Master Tailors' Asso
oiation of Great Britaiu aud Ireland, 

10, Bouth John BIire.~ Liverpool, 
DIAll S,,,. ,April 20th. 1892. . 

I lind ..... hall be unable to meet you before 
Friday eTeuiDg, .., 6.80 or later. if more COll1'enient 
to your membel'l. Please advise me. 

lD haate, yo ..... &0. 
Mr. D. WU.. B. F&mI11I11IT, ROIl. Sec. 

Liverpool Branoh of tho Amalgamated Sooiety of 
Tailors, 

U George the Fourth." Hood Street, 
DB .... Sm, April 20th, 1892. 

Yonrs to hand. I heve mode arratlgemOIlta 
fOJ' the time suitable to you, aa per note, viz., 
Friday evening, 6.30, at your rooms. 

Yours, &0. 
DOUGLAII WAD, 

Mr. S. Fairhu •• t. Secretary. 

The following is • ool!Y of the proposed resolution 
given to our representatives by the employers'repre .. 
Bentativ8s to be plaoed before our committee :-

Resolved-Thet the delegate. rep .... enting the 
Liverpool Branch of the Master Ta.i1ors' Association 
of Great Britain and Ireland undertake to .l'ro.s 
npon the members of the branch the desirability of 
taking step" to bring their present staffs of coat and 
trousers makers inside workshops belonging to and 
11l1der the dirt.ot oontrol of the employers. 

Liverpool B .... noh of the Master Tailors' As.o
oiation of Great Britain and Ireland, 

10, South John Street, Liverpool, 
DEAlI S.K, April 27th, 1892. 

In accordance with the a.greement arrived at 
between the deputations representing the Liverpool 
Branoh of the A. S. O. T., a general meeting of the 
L. M. T. A. WBB hold last evening, and tho following 
resolution passed with only one dissentient. viz. :
U That. at a. general meeting of the Liverpool 
U Branch of the Master Tailors' .Association of 
.. Great Britain aud Ireland, it was resolved that 
U a.ll members of the branch be urged to take 
I. immediate steps to induoe theirontdoor coat and 
" trousers ma.kers to become workers in rooms 
.. rented by and under the direct control of the 
.. employenc," As this wll4l to be acoepted 88 a 
settlement of the question if the delegates succeeded 
in carrying it, I .hall be glad to havo your lette. of 
oonfirmation at an early date. 

lam, &0 . 
:Mr. D. Wake, S. F.wurollST. Ron. Seo. 

See. A. B. O. T. 

Liverpool Branoh of the Amalgamated Society of 
Tailors, 

U George the Fourth. 'J Hood Street, 
DB .... Sm, April 28th. 1892. 

I am instrnoted to inform you that at a very 
largely attended speoia.l general meetmg the reao~ 
lution, as stated in your letter of the 27th inst .• was 
submitted to our members, and that they have 
unanimously refused to accept mch resolution. 

Yours, &0. 
Mr. S. Fa.irh11l'8t, DOUGLAS WAKE, 

Ron. Seo. M. T. A. Secrotary. 

Liverpool Branoh of the Amalgamated Booiety of 
rrailors, 

" George the Fourth," Hood Street, 
D,..,. Sm, May 5th, 1892. 

At a special general meeting of the above the 
followillg resolution was mumimously adopted :
Resolved_I. That notioe be $'iven to those firma 
.. who have not complied WIth the terms of our 
I, ciroularof Maroh 12th, that unless an a.ffirmative 
.. answer be given by Monday next, May 9th, not 
.. later than 10 o'clock a.m., no more wOfk will be 
., taken in hand by the men of these firms." I a.m., 
therefore, instructed to request a favourable reply 
hy that date. 

Yours, &0. 
Mr. S. Fairhurst, DOU&U8 W A.D. 

Ron. So •. M. T. A. . Secretary. 

Liverpool Branch of the Master Tailors' Aaan· 
oiation of Great Britain and Ireland. 

10, Bouolt John Btreot, Liverpool. 
S.... May 6th, 189"l. 

Certain members.f the above having r._ 
oeived your circular of yNterd&y'. date. a meeting 
..... held to conoider your threatened action. I am 
inatMloted to rammd you that from tbe ftJot this 
MMniat:inn haa maintai.ned $bat your requeet to 
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aho\isll outworking is impracticable, and therefore 
cannot be complied with. With great difficulty 
our delegates induced this branch to aocept a 
scheme for bringing thtJ preaont outworkera to work 
in rooms, for which our members would MBume 
re9ponsibility; and it "DB underatood by our dele
gates that your representa.tive8 would urge your 
.ociet,,. to accept that proposal as a settlement. if 
our branch agreed to it. Having regard to these 
facts. yon are informed that any action to.k~n by 
your society without furth8T' conference wIth DB 
will be fortbwith loid before the Exeont.i ve of the 
M.T.A. of Greot Brimin and lrel .... d. wb~ will toke 
steps to meet RD'Y diffico.1ty you may bring upon 
onr members' men; and lD clue course fnrr.ber 
steps will b. taken to enforce the rights of the 
trade, and secure liberty of act.ion to our members 
throughout the kingdom. 

I aro, &0. 
Mr. D. Woke. S. FAIRUURST. Hon. Sec. 

Liverpool B .... nch of the Amolgomoted Society 
of Tailors. 

" George the Fourth." Hood Street, 
DBAR SDl. May 9th. 1892. 

Your letter bas ~ust been considered by the 
committee of our society. In the first plaoe, we 
desire to point out two mistakes in your note, (1) 
W. did not .. k that outworking should be abolished 
generally. only in cannel-ion with those shops occu
pying the same potition 88 those who are at present 
complying with our request j (2J our represen
tatives did not le&ve your representa.tives with tLe 
uuderst&ndingyou as~ome. that they would try and 
persuade their meeting to a.ccept tho t,erm~ olfered 
by your society. 

Your~, &c. 
Mr. S. Fa.irhul'st. DOUGLAS WAK.E. 

~ecrctary. 

Liverpool Branch of the Mo.ster Tailors' Asso
cia.tion of Grea.t Britain and Ireland, 

10. South John Street, Liverpool. 
DE.,. Sm. Mey 9th. 1892. 

Y onr letter of this dnte baa been considered 
by enr b .... nch. and having regard to the ract that 
your demands are made against a limited number 
of our members, it was resolved that liberty of 
action be conceded to our members until further 
conference between our two EX(leutiv68 can be 
arranged. \'OJ e have always considered your de· 
mand impractica.blo, and your very limited action 
.proves t.hat contention. 

lam, &c. 
Mr. D. Wake. S. FA.lJIHUIlST, Hon. S,c. 

'rhe following is the report sent to the E.C., who 
allowed tho Liverpool BraDe,h to take action. and in 
les8 than a. weck the men had all obtained empioy
ment:-

Liverpool Brauch of the Amalgomated Society 
of Tailors, 

April 29th, 1892. 
To the members of the Executive Council. 
GBNTLEMEN, 

The enclosed circnlat' has been sent to all the 
master ta.ilors in Liverpool, n180 to the secretary 
of the Master Tailors' Association. SeT'eral in" 
dividual replics have been received from those 
employers who do not belong to the M .. te ... • 
Association, and who are favourable' to our move
ment. We also received a reI,ly from the Masters' 
Association to the effect" tbot they did not think 
H our request waS one which they were able to 
.. enforce." 

Our committee considered Buch reply as unsatis,
factory, and reqnested them to receive a deputation 
IIJf six of our oomm!ttee to meet an equal Dumber ., 
thl"irs to discuss the question. 

After the deloy of .. week onr requ .. t w .. agreed 
to, the jowt committees meeting on Monday even
ing, April 11th. After fODr hour.' di."""sion no 
. agreement was arrived a.t, the masters having no 
power, according to their rules, without consulting 
their geneml body .Contreqnent ly. their general 

meeting ..... held Oil Wedn .. day ""nin,!. April 
13th, their conclusioD. being tb.t the dt'lmaud wu 
impr .. ti~ble, bnt they would be glad to know if 
our AsaooaatloD would agree &0 • lugJ(eBtiou of ono 
0,£ our ~preseDtotivee_~ aU~lnit. the wbole qU(!JI. 
tlOU to md~peDdent. arbItration. Our committoo 
thereforel nquea~ a Curths! conC';'Ironoe to 8rran~ 
term. of reference lD conDeIIOD wltb arbitratiou. 

When we met the employers l deputation to 
arrange for arbitration (on our demand) tbt'y laid 
down four point. thot wonld bove to be brought 
before the arhitrator. which we would bave to 
consider and &n8wer in the at6.rmative. 

(1) Thot outworking..... an innovation' (2) 
that 001' proposal to bring the coate and tro~.eT8 
bock to the shops wonld he 0 benefit to tho ont.. 
worker i (3) that tho outworker., when in the 
.hops. wonld bove full lihert,. to work for what
ever wages thoy liked, and should ple88e thflm
selvos as to joining our society; (4) that our 
demand would be for the publio good. 

We refused all those point •• and conHncd our 
agreeme~~ to arbitrate on our circular only. This 
tboy posltlvely refused, and presented U8 witb the 
following resolution, which they would lubmit to 
the~r members, viz.:-

II That the delegates reproscnting the Liverpool 
Branch of the Masters Tailors' ASl:Jouiation or 
Great Britain and Ireland uudcrtakl! to pre88 
upon the members of the braDoh the desir_ 
abilit.y of taking steps to bring their pre.mnt 
staffs of coat aDd trou!jc18 makl'I'S inside work. 
shops belonging to and under the dh'cct l~olltroI 
of th.e employers." 

Whic~ our general body hoe nD8l1imollsly refuted. 
We tned our best to get them to lOA-va out of the 
resolution any reference tA> their out workers hut. 
tbey refnsod. Seeing that OUl' timo WlU I;eing 
WB!ted, it was thought oovil!lable to ('all our mem
bers together and pl~c before them th~ rellolt, 80 

far, of our negotia.tions. 
There a.re 15 shops who givo ont tralie wber(l we 

ha.ve control. In those shops there Bl'C in lOOiety 
104. against 23 non-members. 

The enclosedreaolutions were pBoHtlcd unanimously 
at our Rpecial geneml meeting. held in the Odd
fellow.' Hall. Wednesdny evening. April 27th. 

I am therefore requested to ask the fbTourBblc 
oonsideration ot our Exeoative Conncil for powers 
110 enforce our oiroular at those shops where wo 
bon control. 

I remain, &c. 
DOUGLAa W AIE, 

Secretary. 

Firtlt roeolution.-Resolved -" That it ill the 
.. opinion of this general meeting of the Liverpool 
.. Branch. A.S.1'., tha.t we cannot accept the em
u players' resolution." 

Soc?nd r •• olution.-Reeolved_" 'l'hot Wo apply 
" to the Executive Conneil for le"ve to force ODJ' 
u oircular whero we have control." 

The above were carried nnanimously, there being 
present about 400 members. 

I ,,]ao enclOB8 the correspondence with the 
masters for your pemsaJ. When ficiHhed with 
wou1d you plea.se return. Awaiting a reply 88 
speedily as pos.ible. 

YOUnl, &c. 
DOUGLAR W AIrE. 

See7etary. 

The following are the communications which }Javo 
paeoedbetween yoar Eucntive Council ond tho E •• _ 
cutive of the Employers' .A..al:looiation :-

The Muter Tailors' Association of Great Britain 
and Ireland, 

Queen'. Chamber .. John Dalton Street. 
DIWl Sill. Monchester. I\["y 14th. 1892. 

At a meeting of our Executive, held yester
day. the dispute and demodd mad. by your Liver
pool workmen'. branch on a number of membera of 
our local branch in Liverpool Wal8 censidel"ed, and • 
oeeiDg the '''''11 U'fIIJO.lio!adtwy l'ofltwn in which the 
matter at present is, we are InstruCted. to requeat 
a prompt meeting with repreJentatiYE'H or 10ar 



APPENDIX.-GROOP C. 

Exevut.ive to try Dond "range an a.micable settlement 
of the queation. 

Yours, &c. 
Mr. George Xeir. A. BBDrBAD, 

Secretary of the Amal. Seoretary. 
g ..... ted Society of Tailors. 

caxton BuildiDgs. Booth Street. 

Amalgamated Soeietr of Tailors, 
8. Canon Buildmga. Booth Street,. 

Piccadilly, Manchester. 
DEAR SIB. 16th May 1892. 

Yours to hand this morning. and I most 
point out to you th.t our Liverpool bt'rmoh BC· 
oepted your offer, U for the terms &8 stated in their 
circol"r to be settled by arbitration." You a.fter
wards withdrew thatotfer; and wished to introduce 
new featul'8B into the affair altogether. Of course, 
a.a you refused looal arbitration we cannot DOW can. 
aider the question, B8 the matter is 811tirely in the 
hands of our representatives and our Liverpool 
branch for them to settle, &nd they have not to our 
minds done anything to warrant US in depriving 
them of that power. 

Yours, &c. 
Mr. A. Redfe.rn. GEonoE KErn. 

'---
Tho Master TailoN' AlttJOciation of Great Britain 

and Ireland, 
Queon's Chambers, John Dalton Stroet. 

DEAn Sm. Manchester. 18th May 1899. 
Your letter to hand. Our Liverpool bra.nch 

jnrurm8 us that they never oUered Arbitration as 
sto.ted in youl'8. but merely asked II if your branch 
•• Were prer,o.1'ed to len.ve the whole ma.tter to arbi
if trat.ior. i ' nor is it true that any new matter 
"'8S introduced into the question. At the first 
inteM"icw it was pointed ont that outwork meant 
fom",lo labouI' and division of labour and liberty &S 

to tho "'ol'ken nnd methods, &0. If you inquil'e of 
your Livel'pool branch, you will find tho matter as 
hore stated. Tho demand that aU coats and 
trousers bo ma.de upon omplOyel'8' premiseR either 
mea.nt discharging the present outworkel'S 01' bring
ing them and their methods on to employers' 
premises. Your members repndiated the idea. that 
tbey were nsking for the discharge of present out
workers, but nevertbeleu rejeoted:the employers' 
pl"Oposal to bring them On the premises. To us 
tihe matter BeemB a determined refusal to allow 
femo.leB to work directly for the better trades. If 
this is 10. it would be more straightforward to 
pla.iuly state 10. As the questions referred to are 
of more than looal interest, affeoting the trade 
generally, I would urge the reqnest of our EJ.ecu .. 
tive for a meeting of the joint Exeoutive. for the 
purposo of a,ITiving at a a&tisfa.ctor,Y. Bettlement. 

Awaiting your reply. 1 ..... &0. 
Mr. Keir. A. RlmPEABN, 

Soorot.,.,.. Seorotory. 
Amalgamated Society of Tailors. 

Amalgamated Booiety of Tailors. 
8. Oaston Buildings, Booth Street. 

Piooodilly. Mooohe.ter. 
DB.,. SIR. Mny 19th. 1892. 

Youre to hand, but I must iufol"1l1 you that 
the information contained in my last letter is per
feotly correct. I"our Liverpool branoh hAve retused 
to lettle this matlier \ocally. and we oannot there_ 
fore 'bake the affair out or the beds of our repre. 
sentatives and our Liverpool branch on this 
acoount. There is one point in yo\\r letter, how. 
ever, I mUftt oorreot you on, although we ha.ve 
done 110 on many other oooaaion.. Understand 
olea.l'ly we h&v8 no obje-ction to fema.les working 
eitbor for tho bet.ter clasa or any other elasl ot' 
tJ-ade. Unrortunately. many poor womrn are com .. 
palled, and we n'Coguise their right to work at 
Ollr trado; but we do not rocognis8 the right of 
Rny employer to reap the profit. by reduoing the 
price. of these women's labour simply beoGUBe tb-ey 
nre women. 'l'he employeTl state that thel8 women 
oau do the w(,.Irk as welltw the men j then. in the 
nama of all tba.t ill fai" and just. let tbem be paid 
the •• m.. Why should they he oompenod to turD 
thelr home. into factories to enrich the employer P 
Th. employer ch .. ~ hi. ou_tomer tho sam. for 

the garment made by a woma.n 118 be does fol" that 
m&d.e by a man. Mr. Gordon stated t.hat before 
the ~bour Oommission that we had not stated why 
we objeoted to female lo.bour. - This was one of the 
IIl&ny untruths he told. and which. I am happy to ~ .. y. 
w:e ~aye been furnished Bn opportunity of contra
d~oting. He knows perfectly well that we stated to 
him personall;r the reason stated in this letter. 
W~ do not object to female labour iu ow' trade, 
nelt~er . would we embark in any movement to 
abolish It j but we object and will continnally strive 
to .,reV8llt omployers pitting these poor women 
ag&;lnBt us by compelling them to accept less for 
t.hclr labour thAn what they are juably entitled to 
by the employers' own confession. Let them show 
us ~hali these women receive the same price fof' 
then labour as we do, and work under the Same 
advantages that Our members are striving them
selves to work unde~, a.nd we will not object to 
them; buti we do object to them being used as a 
means to undersell tho labour of tht'ir fathers, 
husbands, a.nd brothers for the enrichment of the 
employers. 

Yours, &c. 
GEORGE KEIR. 

77, LOTd Street, L~verpool. 
DSAR SIR. May 25th. I&Q2. 

Your lette!' of the 19th inst. has been 
forwa.rded to me. Had it required a renly such 
would bave boen sellt in due course. I cannot, 
how:£\ver. let your ~ta.tement) .. tha.t "he informa. 
I. tiOD contained in your last was conect" pass 
without n. contradiction. We further not~ your 
r~fusal ~ an Executive to consider the qucs. 
tt~ms rru~cd by the action of yow' branch in 
Liverpool. As those ql1estions are of 'rital im
porto.nc~ to the trade, your nction leave .. -'_ 118 no 
o.lterna~l ve but to summon a meeting of delcgatc~ 
to oonslder the situation, and to decide npon Imch 
no COUrse as sho,n best secure onr members from the 
tyranny practised by your licciety whenever the 
busy scnson comcs round. It is a matter of great 
reg.re~ to ~ur Executivo that ~he amicable )'elationR 
WhlC~ ~lgbt (Bond ought to) exist botweon out· 
n.ssoclat~~~ do not exist, and we repudiate nny 
responSIbility for Buch an unhappy I:Imto of n.ffairs. 

Believe me, &c. 
Mr. George Keir. JOliN ALLEN. 

Amalgamated Aociety of Tailors, 
8, CBoxton Buildings, Booth Street, 

Piccadilly. Mane hester, 
DBa SIB. 1st June 1802. 

. Yom letter. doted May 25th. was duly 
recCl,,:ed by us on May 30th, but. the envelope bore 
the Blrk~n~ead poat.mark of May 28th. In answer, 
I must distinctly state that your Liverpool bra.nch 
offered t,o arbitrate on the Circular sent out by our 
bmnch. n.nd 0.8 Boon as tba.t offer was nccepted by 
Ult you withdrew it and wished to intr:lduce n. 
whole lot of new ma.tter into the question which 
clearly proved you bad no wish whatever ~ sottle 
the matter amico.bly. and were disappointed whon 
our members accepted your first propoRtion. I 
must also emphatically deny that thiS is any Ret of 
tyranny on the part of our membe1'8-the most 
.. ~iassed" mind could not construe it into any
thmg worse than self-preser\'ation. 0111" membol'8 
suffer terribly in tho winter, and last winter was 
One ?f unprecedented severity to many of them. 
In Liverpool they see the employers sonding their 
work to the outworker and sweater (ror the snke of 
the greater profit), while they oannot get'sufficient 
work to keep body and soul together. Call Bny 
S&De man wonder that, after going through u. 
winter of starvation. when they have the cb'aoce. 
they should take steps to prevent a recurrence of 
their terrible experiences j .and yet, bec8us~ these 
men obey the first law of nature, and do Dot first 
consider the employtIY. who has never for flo moment 
considered them, they are dubOOd ., tyrannioal It 
When your delegates meet, jf they Bre fair and 
just minded, and tbn matter is laid before them in 
an honest light: any fair~minded man could antici
paw the result. '''' e haye DO desire whate.,.er to 
strain a~y amioable relations that may exist, or 
have outed, between you sooiety and ours. but 
every means to BUtUtl disputes or grievances locally 

. • See ,"8llt~ 15,111. 16.W-30. pp. 185, 18'1-8. lIiuutel 01 BYidence. 
Group 0., Vol. IL-G. D. 
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should be uaod berore outsiden are called on to 
interfere. 

YOUnI. &n. 
Mr. J. Allen. GEORGB Kala.. 

77, Lord St.reet, Liverpool, 
DUll SIR Juno 11th, l8!l2. 

Y o~ra of the 4st wet. to hand; absenc(-' from 
homo and pressure of business has JU'0ven~d me 
from replying earlier. You arc ent~ly mlBtu.~en 
in your idea of the course of events In COnnOIlon 

wit.h the Liverpooldispnte. and as the~eged offer 
to arbitra.te locally was sent by letter, it should be 
very easy to get at the facts of the caso, Arbitra
tion w8l:I first mentioned by a. member of the 
deputo.tion representing your branch. and, biB 
rema.rks being reported to our general meeting. 
u. conversa.tion took place in which it W88 stated 
that it was hardly likely that your Executive 
would allow the branch to arbitrate upon the qnes
tion of outwork, 6H you had refused to do 80 in the 
C&l'le of Shoffield. We forwarded a letter officially 
asking if yoar branch was prepared to submit the 
whole case to a.rbitration. A rer,ly came, .. We 
acccpt your offer of arbitration,' and fixed an 
ovoning to discoss the matter. Wo met your 
deJcgatcH the evening named, and the fil'Ht thing 
we pointed out to them was thu.t We had not offered 
local arbitmtioD, nor did We refuse it, but B8 the 
matter was ono of nahlonal importanoe it was a. 
question for our respective Exccutiven to come 
to some agreement upon. We further produced 
our rules, and showed them tha.t by our rules any 
qnestion we wereuna.ble to settle between ourselves 
had to be referred to 001' Executive, and that we 
were quite willing to abide by whatever settlement 
the two Executives arrived at. We also pointed 
ant at that meeting. a8 we did at the first meeting, 
that the question of' outwork involved .. division of 
labour" and .. female labonr," and that any arbi~ 
tration on the whole question most cover these 
questions. Nothing new was introdoced upon that 
occasion. The privations of your members in the 
slack scasons which you refer to were spoken of 
then, and we offered to investigate any charges that 
might be made or employeI'8 keeping outside hands 
busy whilst the inworkers were idle. I personally 
pointed out that suoh qoestions were legitima.te 
questions for the local arbitration committees, Bnd 
moch more important than the lluestions of classi6.~ 
cation which usually engaged the arbitration 
committee. Finally"we made an ofter which we 
believe would, if accepted, have abolished middle~ 
men, domestic workshops, and sweating, withoot 
depriving of their livelihoods deserving females 
and others who worked by differeut methods than 
your own; but you rejected that offer, and without 
further parley a. strike ensued, which is Btill in 
existence as far as some firma are concerned. The 
whole matter remains open, our Liverpool hnmch 
having left the whole qnestion with our Executive. 
Oor Executive has already tLSked for 0. conference 
with yours upon this national question. So far 
you have refused to meet us, but if yon mean any~ 
thing by yOUI' remark that you U have no desire 
"what.everto strain anyamicablerelatioDs that may 
"exist, or have existed, between yoor society and 
.• ours," you will Burely see that the question in 
dispute is onc that can OD~ be settled by ns as 
Executives i and we again mvite you to meet us, 
and endeavour by mutual effort to do something 
towards Lhe settlement of a. question invoh·ing 80 
many interests, in a peaceful and honourable 
ma.nner. As arrangements are being made for the 
meeting of our Association at Chester on the 23rd 
of this month, we ask for your prompt attention to 
this ma.tter. 

Believe me, &c. 
Mr. G. Keir, JOlIN ALLBX. 

Ama.lgBmated Society ofT.ilon, 
8, Ca.xton :Buildings, Booth Street, 

Piccadilly, Manchester, 
DE.,. Sm, 16th June 189"J. 

Your> of June 9th to'hand; 1mt, as yoo are 
no doubt aware. Whit-week in Manchester is a 
holiday week, and the building in which our offices 

. are situated W&8 closed from Wednesday. and con
aequeI;ltly I did not receive your letter until Mon-

day morning; but I haawn to repb to It Ill' ,,0,)11 U 
DIy other bosine88 will permit. I think it i8 uftol('RIt 
for os to argue whO' did or who did not &ll~geRt tha~ 
the BUbjcoli of the oircolar ~hould he I"t't'er"-'CI to 
arl)itratioD. It is sufficil"nt to say that it ,.... 
SOggw~Bt.t>d and agreod to by tH1th sid(·I'. oor memben 
naturally soppoeing you would proooed at on~o. 
Yoo sar in your letter you did not refu88 local 
arbitratlon, and nnder thORO circumfltan{'(>8 WQ 
cannot undorstand why the matter "811 not sottll-d 
locally, for our members were certainly in favour 
of it. You next 88y yoo produced your rules and 
showed our memben that any question yoo w~r8 
unable to BettIe between youraelvea shoold bo ~. 
ferred to your Executive. Of 0001'18 loaD nodol'
stand this, but how could you 8&1 you were unable 
to settle it when you had never tried P Yoo Bay 
you al80 poiuted out to them this qnestion of 
abolishing ootworkirg involved division of labonr 
Bnd femaJe labour. Well. all we can my to that is 
tut ~ou must have forgotten you were tAlking to 
practical men. for *here are members belonging to 
your own society who never give a particle of wilde 
o~t! ';'rnd have never raised any question r~ga.rding 
diVlBlon of labour or female labour. You aldO hid 
to our members that tho .n~~o8tionll in their 
circular were altogether impractiCl~ble .... "hilRt the 
very faot of some of yonr own membl'rtf having BII 
their trade made 011 the premiRful. unrier proper 

. sa~itary conditions, Rnd paying trade union or log 
prices, showl you how practicable it is. You In.y 
the priva.tiollS of our memherH in tdack ROIlI:lOIlIl 

which. we refer to, in conSCtJuence of employol"B 
keeping the ouloide hands booy (fo .. tho .ake of 
~hcap production) whilst the inworkers wnre kept 
Idle, could he dealt with by the local arbitration 
committee. Now, that is the gilt 01 the whole 
affair. Surely, H you thought such a. question was 
the legitima.to work of Lhe 10caJ arhitration com .. 
mittee, yoo could. in all conscience, have pro~ 
ceeded with local arbitration on the b&llis of the 
circular issued by our Livorpool branch, o.s that 
WBB the root of the whole question. I have hefore 
pointed out that our membere have suflvred 80 

aoutell for ma~y winters. through the oUlploycrs 
resortmg to th18 cheap method of having tho trade 
made outside (although they charge the co.tomers 
tho same &8 if it W&8 made in the workshop), that 
they determined they would not go through .uch 
unpr .. edented hardehip .... they did laoIt winter, 
hence their movement. You Loth agreed to 
snbmir; the ma.tter to arbitra.tion, Bnd then yoo 
withdrew, and now wish to force IlkI to take the 
matter out of the hands of our Liverpool branch 
after giving them perminion, and yet. in your 
letter. you sta.te that you think the question a 
legitimate one £'or the local arbitration cOlumittee. 
Oor E.C. are &I .. ay. willing to arbitrate, but local 
arbitration must fail firat. You will remumber 
that wlum the a.rbitration roles were in force all 
local meana to let.tle must be UBed before the 
Central HOBoI'd was appealed to, anc1 although. 
through your members in Sheffield and .1:!0othJ>ort 
ignoring yonr instructions, we wero ohligl·d r.o 
withdraw from the committee i yet the fnct of u& all 
agreeing that this shonld fir.t be dono .how. th.t 
you were of' opinion outsiders should not be ap" 
pealed to until all 100II1 means had failed. How
eYer, as far as we were concerned, the strike 
is over, ana. has been for several Wtleka. Of conrae, 
oor membe1"8 will not work in those shops where 
U sweating" iH carriod on. but we have not a Htrike 
member on ·the book •• aDd the flK~L that .ome cf 
our members who came out of those shope are 
working for members of YOUI' BOCiety proves that 
you did Dot oonBider their COladuot either un" 
w:arranted or: tyrannical in t.1.king the 8Ctio~ they 
dId, and which W88 forced on them by too V1\-id & 

remembrance of their recent MUfterings. Your 
remark with regard to female labour I Deed not 
deal with. 1 have written your BOCl"etary, and I 
gave him our views on the BUbjact, and you lIay 
you have seen the letters. I am sorry for the mis
understanding that baa taken place, bot I .... ure you 
we never refuse arbiLration on any diMpnte, ~ither 
have we on this; but 88 the matter refers 'kI the 
memb~rs of our Liverpool branch. it is tboy who 
are the parties who should settle it, and Cftnnot 
treat our members like children I and after givin g 
them parll;l.ission to do a certain thing, withdraw 
that Pf"rmission"at least until we see t.hat they have 
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violated the oonfidence we have pJ&oed in th~m 
and up to the present they pve done no Buoh thing. 
We wish your meeting in Ohester every 8U~8St 
and agaiu repeu.t that we bave no doubt that If the 
meeting is composed of jtIBli and honourAble ~eD 
anxious to ra.ise the status of tbe trade by whlch 
they live and not look upon it only as a meaD,B of 
8C1'aping' wealth together. nM caring for. the 
humanity that may be degraded or th? suffermgs 
of tbeir workpeople who produced thls wealth.so 
long as their object is attained. then, "6 say ag&1~, 
we can Gnticipate the rORult. and we trust t}lft m 
juatice to "B you willl&y before them all the oor· 
respondence which baa taken place between your 
soolety rmd DurB on tbie subject. 

Yours, &0" 
Mr, Jobn Allen, aBORG. lUna. 

77, Lord Street, Liverpool, 
DEAR SIB, June 17th, 1892. 

1 beg to ""knowledge y?urB o(ye.terday .. 1 
am Rnrprie6d that you still Inillst npon you'l" versIon 
of the proposed referenc:e to a.rbitm~ioD. withont 
supporting your contention by quotations from the 
letter. that p ... cd. 1 again oay emphatioally that 
our Liverpool branoh did not. oWer a.ud then -refuse 
local arbitmtion. I now 000108& & Jetter from Mr. 
J obnRton in support of this contention. That we 
tried to A8t&Je the qne&tiOD locally is evident from 
the fact tbat we beld a.t least half & dozen meetings 
ove,. it, and oonoluded bY' nu~king a. pTootical offer 
whioh your bmuch rejected. We hold that at that 
point the OMB should ha'9"e come before us 88 
Ib.eoutives, instead of which your membe~ s~ck. 
I gather from this, your last letter, thBt 1t 18 ~ot 
outworking. as a. system, 80 much tha.t yon obJeot; 
to aN tho a.bulil8 of it. You Bay the keeping of 
olltaide ho.nde busy (for the sake of chellf. prod no· 
tion) whibt the illworke1'8 were kept id e U is the 
gist of the whole affair." I rep~t again, and Mr. 
Johnston's letter confirms me, that whilst we denied 
tbat members of ODr bl'Onch had bo"n guilty of this 
abu80 of outworking, at the same ~ime we offe~d 
to invostigate these eh&rgcs, a.nd give eveTY sa,tis .. 
faotion to yonr members in the mattet'o We said 
thfm, and I repeat it nolf, that the local a:l"bitrQ.tion 
oommittee iB the proper pIa.ae for BUoh obarges to 
be investigated in. Nothing but the absolute 
abandonment of aU outwork would satisfy your 
brauch. and tha.t WnB where we could not a.gree. 
Yoo. atate that, as far as your society is concerned, 
the strike is over. and has been for several w~eks. 
I entireJy disagree with yon upon this point. Your 
members are at present withd\'llwn from spvcrn\ 
shop8 hf.causo those firms refuse to be dictated to as 
to properly conduoted ontwork (there is nO question 
of sweating in it); and M for thoMe fi1"t1l8 whioh, 
like my own, 800ner than be inconvenienced by a 
.trike in the height of the season for the B&ke of 
one man, gave up that one man or two, 88 the 
OMe may be. until on .. respective Exeontives could 
s~ttl() the question at issue npo.n broad linea. 
Suoh firm. do not intend-and plainly told 
the members of yoar (Jommittt>to m Liv~DOI 
that they did not intend-to be hound by 
Any snob nndm1;aking for o,ny longer time 
tbu.n suob timl'l Q.R it l'MBOnably took to get the 
ExP.Ootives to~thel'. Such t'ea.sonable time has 
long sinoe passod. And now what do you intend 
to do in the ma.tter P You lay yon never refuse 
arbitration upon any dispute, and yet you have not, 
in .pite of our t'f)peated Tequeats. consented even 
to meet us. If tbe question whioh you. ~eot 
your Liverpool Branoh to setUe it. the prinoiple 
of outwork, I state again that oUr branoh 
th"re h.. no po .. er to deal with luch broad 
prinoipl.. If, on tbe <>ther hand, the question ia 
merely oue of abuse of a system that Qur Liverpool 
branch can ~o into, as its IDflmbel'l ha.ve stated 
f .... m the begmnin/!. and will nO doubt be ready to 
do so upon learnmg that tb~ denllmd for the 
abolition of ontwork is withdrawn, then tbe safe .. 
guarding of it ill &11 that is aimed at. On the other 
haud. if the question reml:lins one of outworking 
limply. as an Executive we are. 1'8&dy to meet witb 
;yon to diaoU9B th. aitDatiOh, 

Believe me, & •. 
Jom< ALLaN, 

P.S.-Kindlylet me have reply byWedneada;y 
(mid·day). 

AwAIgamat.ed Society of '1'ailoro, 
8, Outon Bllildings, Bootb Stree .. 

.Piccadilly. Ma.nchester, 
DBU Sm, 2IRt June 1892. 

In all81fer to yours of thtl 17th inst .• I must 
inform you that roy reMon for not gi"ring &Dy quota .. 
tions fNm the lette1'8 is Hitnply becaU!'~8 1 have not 
got them by 1118 jUlt now. I have seen them. and 
ca.n w(OU reIllomber their substance. but I don"t 
remember every word 80 distinotly as to ~uote 
them. However, 808 I told you in my last, It is 
imma.teria.l w bo offered arbiloration; it is sufficient 
to know it was offered. If our branoh offered it, 
&'s you. say, -then it proves that they were willing to 
settle the matter amicably, but a..q you 8&1 you 
ne'Ver rwsed it. then it is a. mystery to me why the 
matter was not settled by ,",bitratioD. long SlUce. 
Mr. Johnston's Jetter sim'p1y proves that you have 
power to settle this question 10cally. For instance. 
be says when one of our delegates aaked if yOll 
would submit the matter to arbitration' your reply 
'Was, "we ba ... e no power to do so without the con" 
sent of 8. bra.noh meeting." thereby infelTing that 
with the oonsent of the b:ranch meeting yea. had 
power. Mr. Johnston further g088 on to say that 
a.t this branch meeting he proposed that the matter 
be relerred to arhitmtioIl, but was met with the 
reminder that the men's E.C. hn.d refused arbitration 
on this very qu"stion in Sheffield P But why did they 
refuse a.rbitration on this question in Sheffield P 
Beca.use you did then just who.t you have stri ven to do 
with OUt· branoh in Liverpool this year. viz. I you. will 
pel'sist in trying to arbitrate on questions entirely 
foreign to the dispute. The cause or the dispute 
in Sheffield was "Chea.p female labour." and we 
agreed with representatives of your Association 
that matters should resume the status fJ.fJ!J ante, and 
we should arbitl'ate on the oauSc of the dispute, but 
6S soon as we had fulfilled our part of the compn.ot 
you wish to a.rbitra.te on outworking. 8011d 88 this 
was not the caUse ot' the dispute we absolutely 
refused. The same in Liverpool now-the request 
in the men's ciroular was ontworking pure and 
sim.ple, and this a.lone was the cau.~e of t:he dispute, 
but you will not arbitrate on t.hi~. but wish to 
arbitra.te on a whole host of outside matter; and 
although the circular deals with purely local 
ma.tter, your one aim a.nd anxiety seem. to be to 
drag the matter awa.y from the town to be settled 
by outsiders before you hal'e tried to settle the 
matter yourselves. If, as you say, you gather froDl 
my last lotter it is not outworking a.s a system we 
object to, then I must tlopologise for explaininR; 
myself so badly, for We do most omphstica,lly objecti 
to the system or ou.liwor},.;ng. as there is not the 
slightest doubt, buL that it is the father of tha.t 
abortion to all honost·minded men, "the sweating 
system:' There is no qnelltion as to the abuse of 
outworking-the system itself is an abase-and 
when I sOo1d tha.t was the .. gist" of the whole 
a.ffair, 1 meant that if yoar hl'linoh had pOlVer to 
arbitra.~ on the modifica.tion of outworking, you 
surely had .power tv arbitrate on ita local a.bo~iti0!l' 
You will kmdly allow me to know w~en a strike ~n 
which our memhers aro ooncerned 18 over, and m 
ou.r opinion a. Atrike is over when the membe~ are 
all off' strike pa.y, Bud this ha.ppened weeks ago. 
Of Course certain shops may remain blocked for 
tears, until the employers agree. to J?8.Y or conduct 
their business on tho 8t\me flur Imes,. as other 
employers in the to'Wtl; and I J?lus~ agaIn ropea.t, 
that the &('t.ion of our members lJl Liverpool oonld 
not have been at aU reprehensible to the majority 
of your membL't'S in Liverpool, for znost of the men 
wno came out on &trike found work in shops in the 
town a.nd a gN!at many o.f tbem with xnembers of 
your'bro.nC'h. LMtly, you ask me what we intend 
to do in the matter. I have invariably lm8wered 
yOU that the oircular was. purely local, &nd onr E.C. 
ha.ve left the matter in the hands of their repre .. 
!Ientatives and the oommitte of the Liverpool 
branch, You say they offered you arbitration, 
and you ba'Ve not refo£led it; I therefore presume 
that the otfer is otill open to you. W e ha~ •• nfIi· 
oient oonfidence in the intelligenoe of our repre. 
sentative8 and our Liverpool men to leave this 
ma.tte!' in their hands. But befo!'e olosing, with 
regard to your I'8m&rk that your Liverpool branch 
bu DO poWer to settle thia question, I have care. 
fully rt.ad your rulee and can ... nothing thai; 
won Id ureyent you from settling the matter locally; 
beside. ... do not think your 900iety would 
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i\"'c one lm.uch power and ,debar another branch 
, ttling the same q008t1oD. Your Southport 
;:''!,he 

ba.s dealt with and sottled ~hiB BAme question 
this veal' in favour of the men, Wltho~t any Iloppeal 
to either E.C.'s. 001' members 10 Southport 
respectfully "",ked their employe~ to n;tfICt th~m to 
difilCUfl8 this subject oC outworkmg "Ith a VleW to 
abolishing it, and which had ol!-ly been re8o~ to 
by the employers since the Btn~e last year. "1 hOa 
met tho men. with the result that they grante 
their request, and throe days after the Jews took 
their household goods, &c. fro.m Southport and 
betook themselves elsewhere In seal'cb of aD 
opportunity to undersell the British workman. 

Yonrs, &C. 
II GBORGE KEIB. Mr. J. A en. 

The meeting of the employers was beld in Obester. 
at which 33 attended. including their general secretary 
IUld a shorthand clerk, who are not e~ployerB: T~I" 
meeting. which was by no means nnaDl~ous, I.n Spite 
of the press reports, left t.ho ma.tter w~th their E.C .• 
which resulted in the follOWIng letter hemg forwarded 
to our Liverpool brsnch ,-

Liverpool Branch of th~ ~ ... ter Tailor.' A.RO· 
oiation of Great Bnt&in and Irel&ud. 

10. South John Street. Liverpool. 
DEAR Sm, June 270h, 1892. . 

I am instructed to send you the fol1owmg 
resolution from an executive mee~in~ of the Master 
Tailors' Assocjation of Great Bnta.l.n and Ireland, 
held a.tChester. June23rd, and unam~ously J;Jaeaed 
at a general meeting of above this evemng:
Resolved-'" That the members of t~e. Liverpool 
fI Branch of the M. T. A. of Great Brltam alid Ire
.. land give notice to the Liverpool Branch of the 
.. A. S. O. T. that they refn.e to be bound by the 
.. conditions imposed by the wor~el1 on the 9th 
.. May last in relation to outworking, and request 
" tbe withdrawal of the restrictioD8 pla.ced on the 
" shops of some of their members by July 4th." 

. lam. &c. 
S. FAIIlHURST. 

Liverpool Branch of the Amalgamated Sooiety of 
Tailors, 

., George the Fourth," Hood Street. 
DEAD SIR June 30th. 1892. 

'.rh~ letter conta.ining your resolution ,vas 
doly considered by our oommittee. We regret we 
cannot deol with the question, by the ~te 'f0D 
name, until the whole matter has been 1a:d. beio!e 
a. specia.l geneml meeting of our bra.nch, which Will 
be ca.lled at the earliest possible moment. 

Yours, &0. 
Mr. S. Fairhurst, DOUGLAS WAKE, 

Hon Sec. M.T.A. Secretary. 

Liverpool Bra.nch of the Master Tailors' Asso_ 
ciation of Great Britain Bud Irela.nd, 

10. Sonth John Street, Liverpool. 
DEAR SIR July 5th. 1892. 

I b~g to a.knowledge r~ceipt of your letter 
of the 1st. As our instructIons from Executive 
were very definite in rela.tion to time~ I must a.sk 
you to send me infOl'mation os to when. we. shall 
receive an answer to our last, for commnnlcatlon to 
Executive. 

I am. &c. 
S. FA.lRBDn~T, Han. Sec. 

Liverpool Branch of the Amalgamated Society of 
Tailors. 

" George the Fourth," Hood Stret, 
Dun SIR. July 7th. 1892. 

In reply to yours of June 27t.h. the resolu. 
tioD oontained therein was submitted to our 
members at a specia.l general meeting of above, 
held in the Oddf.llow.· Hall. St. Anne Sereet. 
last evening the following resolution beng nnani .. 
mODsly adopted :-Resolved-" That in the opinion 
" of this meeting it would be detrimentAl to the 
H interests of our members to recede. from the 
., position we ha.'f'C takeD in refereneeto the circular 
" Bent out bv us to the Masters' Association. espe
.f cia.lly seein·gthat.ala.rge n~mber. of the empwrel'B 
.. are already carrY1n~ on their busluess on the lweI 

. ' 

t. of our circular,tbereuy pro .. ing OODoluN,l'ely SoD", 

" our conditions are p1'8Ctic.wle even in the buaiM' 
.. time of the year' and t hat our previous oH61' to 
" arbitrate on the hneR of ORr circular of M.a.rch 
u 12th is still open." 

I remain, .let 
Mr. S. }I"Blrburst. 

Hon. l:Ie •• M.T.A. 
DOUGLAS W A1.8, 

So_tary. 

Lil"el'J;lool Brs.nch of tho Mft.s~r Tailnra' Aliso. 
olOotion of Great Britain Rod Ireland, 

10, South John 8t .. ..,t. Liverpool. 
Dun SIR. July nb. 18~~. 

I Bm instrDcted to ackDowled~ youl'8 of to .. 
dOoY's date, which has been forwarded to our 
Executive, the matter being DO longer in our 
hands. 

I nm, &c. 
8. }'AIRHURST, HOD. Seo. 

-Liverpool Bran_ch of the M8st~r Tailorl' Auo .. 
olation of Grea.t Britain and Ireland, 

Ii 10, South John" (lJCJ.#JI.etl) Street, Liverpool. 
DEAR SIB. July 11 tho 1~\l'J. 

The Liverpool Branoh of tbe Master 'I'Bilon' 
Associa.tion having failed to oome to ony Rottlt'l
mont with yOIU" branoh of the dispuoo ,.. .. ou~ 
working," now existing, baa (wbilst repudiating 
for its member8 any engagement8 that they may 
bave entered into pending the settlement botween 
the two Executives) left the whole matter with 
its E.C. The employers' Ex.ecutive, anxious tn 
guard against any action thnt miR'ht bo deomed 
precipitato, bavo advised (remembering that the 
negotiation8 locally have been carried on chiefly 
by interviews. of which no lLuthoriRl-d recorw. have 
beon kept) that a Btatemellt of the employers' 
position in Liverpool be forwarded yon. Agree • 
ably with that advice. I beg to lay heforo you 
the following statement, :-DY oircular dated 
March 12th. you make a demand that all ('onte 
and trousers be made upon the employerB' pre .. 
mises. On Monday. May ~th, severa.l til'111S were 
siruok a.gainst to entorce th"t demand. A certain 
a.mount of Olltworking ha~ always exiRt~d in tbe 
trade i you virtually recognise the nect's",ity of it by 
Dot inoluding .. vest· making in your demand upon 
this oceRRion" (in yOfW d6'mllfld, "POft Ihi, tl6I"tlsUn' 
"est.making), although npon a. former 0118 yon 
did. It i8 also a faet that some of the most reMpect .. 
able workmen in the trnde Bre outw01"kCrM. 
Hondreds of YOUl' own members in various parts 
of the country do noJ; work upon their employers' 
premises. Naturally the employers look 'or 8Ub
stantiaJ. reasons for giving up these 1'I'0rken, and 
in their opinion no such reason hus been given 
by your delegates in the oouf-erences which have 
taken place. Had your request been one for co .. 
operation with you for the abolition of any known 
evil oonnocted with outworking, that co.opera.tion 
would have been freely givon; but the foot that 
your action has been to.ken against a limited 
portion of the trode. and that portion tho better 
C11188, whose outworking is of a limited character. 
and abSOlutely free from (""1/ oj) the evil. usually 
supposed to co .. exist with outworking, 8howl that 
your desire is not to improve Bnd elevate the 
tradet but to free yourselves from a certain amount 
of trade com~tition which at time8 is inconve .. 
nient to you. That your demand to have all coat" 
and trousers made upon the premise8 of th" 
employer i8 not .. genuine one jll a.bundantly 
proved by the fact that (tkoogl.) your dolegates 
denied that they sought the dismillsal of any work· 
people at present employed, yet wben the employers 
had agreed to take and recommend to their felloW' 
employers the taking or w~rkshops to be rentcl. 
and controlled by the employers, and the brin~iDg 
to work tberein of the pre8ent BtHff of outworkel1l. 
female as well 88 male, your branch refused to 
agree to suoh .. proposal, showing plainly tb~ 
what yoo sought waa not the substitution of in .. 
working for outworking. but the cutting off from 

• The phraaeol~ 01 thw Wier ... priatNi in tbe punphlet dilfe... 
in a few email J)OIng frum "he 1f'tl6r print;t<d at tM end or l-be 
circular (dated Jul,. !."itb. 18921 iuaed by the Muwr TIlHon' A~ 
oiatton ('IIN! pp.1IM-6 of thw ,"0 arne). In 'he above Il-otter 'he n.na-nt 
read.ins- OODtaiued m the circular I dated J.ull :Utb. l8W) are .,trhen III 
brackets in italial, and the mbstdated poJ1ioIb an! pJlWed ID lQve!U4 
commu.-G. D • 
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their employment of a large number of compe
tent and resJ>fctable females, as weil &s males, 
whose working outside you object to, and yet 
refuse them the right to work inaide. Your refusal 
also to give thoso employers ... ho poy to tho log, &lid 
who might be disposed to bind themselves to 
employ DODe but men upon the premisea. a. pre .. 
ference over those firms who neither pay to the log 
nor limit themselves in any way, as to the persons 
and method. by ... hioh, &lid the place. in which, 
their work is made up, shows the one~Bided •• ture 
of the a.rrangement you would impose. viz •• that 
the boot employ.rs be .b.olutely bound to .mploy 
none but your members ... Whilst your members are 
to be free" (youpfW'fnityOUf" trHtt'ibers) to work where 
theypleaae and forwhat pay they pleaM. AB. matter 
of filet, when employers who pay strictly to th6 log 
cannot get asufficientnumber of men to do their work 
and are oompelled unwillingly to seek outside help, 
your members are to befonnd working foremplnyers 
who hold themselves free to have their work made 
how, when. and where they like. and who are the 
greatest dependers upon outsido labour. We wish 
80180 to make the position of our branch perfectly 
olear wif..h respect to your oWer to submit the 
questiou in dispute to & local arhitrator. Whilst 
willing and annous to apply th" principle of 
arbitration wherever possible. our branch has no 
power to submit to local arbitration any matters 
of principle affecting the trade throughout the 
country generally. Such a question is .. outwork .. 
ing." But whilst unable to submit the principle 
of outworking to a local arbitrator, oar Liverpool 
branch informed you that any questions of ab1lBe 
of that system, in fact, Buch abuses 88 you alleged 
in sopport of your plea for the abolition of out
work. viz., a considerable increase in it to the 
detriment of the inworker, or the keeping of 
outside hands more fully employ~d than inside 
hands, were. and are matters that we can offer. 
Dnd have offered, to submit to the looal arbitration 
committee with any kindred grieTBnces, at (. At) 
the BBme time the larger question of principle was 
proposed to be left for settlement to our respeo .. 
tiva Executives, representing IWI they do both 
emplovers and employed-surely a more competent 
and Buito.ble tribunal than. any mere local indi. 
vidual that could be found outside the trade. 
The whole matter may be aummed up thua:_ 
Yon make a. demand for the abolition of outwork 
that is incapable of general aPllliC'ation, a.nd yet iB 
extremely unfair when applied. to one section of 
the trade only. You would bind 0. section of the 
emp10yers tQ you. but refuse to be bound to them. 
By refusing to allow the present outworkers to be 
brought upon employers' premises you show 
that it is not outworking you wish to abolish, 
but tho outworker, femalo 88 well AS male. By 
pressing for 10C'al arbitration, which the employers 
have stated to you their rolcs preolu(io them from 
emplnying whero national interests al·e involved, 
and at the samo time re!using the arbitration of 
tho El:lIl'utivea of both employers aud workmen. 
you show (thnt) your professod desire for arbitro .. 
tinn is not gonuine. Our reason for entering thus 
fully into OJ the oJ (thia) question is that there may 
be 110 misunderstundiug. o.ud to afford ,.ou a fillBl 
opportunity for withdrawing the demand you have 
mnde upon II number of OUl' members and removing 
tho block: which you have plaoed upon several of 
their shops, and to Bave our Exeoutivo floom com. 
pu lsion to take Buch measures as shall seoure to us 
tho right to couduct our business in an honourable 
manner. nnd yet with suoh freedom as is necessa.ry 
for tho executi.on of our orders, and the coping 
with the evcr .. increasiug compet;tion which 18 so 
fJbaracteriatio of the prescut ag.. Should your 
committee wish to reply, kindly let me have such 
by to&DlOrrolf' (Tuesday) night. N .B._~.Y .en/Mcs 
ill lIi)t co"lainea in 'h8 Circular. 

I am.&c., 
Mr. Douglas Wake. B. F AlRHtrB..'IT, 

Liverpool Branch, A.S.T. Hon. Soo. 

Liverpool B .... nch ot tho AmDlgamated Booiet,. of 
Tailors. 

It George the Fonrtb," Hood Street, 
DIU" Sm. July 12th, 18lli!. 

In reply to your communication of July llth, 
11m instructed to inform you that we have no 

pc.wer 88 a branch to gu beyond our previous offer 
U U7lIO. 

of local arbitration, as our rules do not give us any 
control Ol'er the qUeBtion &.B a. na.tional one. We 
regret that your rules do Dot give you power to 
accept arbitratil)n on the only lines which our 
branch haa to olfer.-On behalf of the committee. 

Yours. &c. 
Mr. S. Fairhnrut. DOUGLAS WAitE. 

~ecretary. 

On July 25th .. regi.tered letter woo received at the 
General Office addreMed to the Executive OOUBt-oj}. 
The secretary could see by the envelope it was from 
tho M.T.A., and ... thiJo woo a moot unnou.1 way for 
oommunications from them. to be addreased, and think
ing their idea was that if it was addressed to him 
as they were al",'''Ys addre88ed he would not deliver it 
to the E.C., he forwarded the letter on to the president, 
Mr. Hollings, and sent the following letter to Kr. 
John Allen :-

Amalgamated Society ot Tailors. 
8, Caxton .Baildings. Booth Street, 

Piccadilly. Manchester, 
DBAIl Sm, 26th July 18~2. 

We have received a re~istered letter ad
dressed to the' (Executive Council of the Amalga
mated. Society of Tailors," By the envelope we see 
it is from your Bociety, but 80S this is 0. most unusual 
way for letters from you to us to be addre&sed. in 
fad it is quite a new departure. as previously all 
letters have been addressed to me, bnt as this 
-seems to be for our E.C .• and the o.ddresa is meant 
Q8 a hint to me not; to open it, I have taken the 
hint. As our E.C. met last week. and dispersod 
on Saturday, I have sent the letter to our president, 
who was in the North, but I am Dot mre if he baa 
not left for the South of Ireland; however, I have 
sent instructions for the letter to be forwarded on 
to him in that case. I acknowledge the receipt of 
this I.tter to you, .. , although tho letter boors the 
Manchester postmark, I don't know which of your 
Manchester officials hIlS sent it. I don't think it 
can be Mr. Gordon, as he has not answered a 
previous commnnicn.tion of mine. If :rour letter 
.contains anything tho.t requires answerlDg (which. 
from the fact of it being registered, I suppose it 
does), I will write you, or our president will no 
doubt do BO (if h. feel. justified in opening the 
letter withoa.t the consent of the E.O., seeing tha.t· 
it ia addressed to them) as early as possible. 

Yours, &0. 
Mr. J. Allen. GEOBGB KErn. 

To which we received the following reply:-

77, Lord Street. Liverpool, 
DBAIl Sm, July 27th, 1892. 

I have your letter and am surprised at it.s 
contents. I have always uc.derscood that all letters 
addressed to an 'Executive Committee were opened 
and at tended to by its secretary. and consequently 
would bn.-r-e expected you to have opened letters 
addressed to YOGr E.C.; however. I scppose you 
understand Jour own bosiness better than r do. 
I am writing our general secretary asking him to 
Bend you a. copy of the letter In question. the 
contents of which you may have already inferred 
from the press statements. When YOll say that 
Mr. Gordon has not answered a previous oommuni .. 
cation of YOUTS. of courso you do not mean tbat 
such communicBtion was oot attended to. If 
lb'. Gordon, as honorary secretary, hands over 
any letters of our Association to our· general 
secretary for l'eply, he acts quite within bis rights. 

Yours. &c. 
}{r. George Kejr. J OUlf ALLEN. 

P.S.-As I will be away for a f.w days, add ..... 
Mr. Redfeam. who will have-my address. 

The following day the oobjoinod I.tter ..... rec.ived 
from the Master 'I'ailon' Association:_ 

The Master Tailors' A8800iatioll of Great Britain 
and Ireland, 

Queen'. Chambers, John Dalton Stre.t, 
DBAIl Sma, Manchester, July I!7th. 1892. 

I am in.tructed by my Exocnow to write 
YOll n~g their dissatisfaction J'el!Decting 
your attltude towards the Liverpool and Ashton .. 
nnd ..... Lyn. disputeB, in .. hich the righta of our 
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memberO to employ properly regola~ outwork 
and ... y._ men b .. beeu mterfored w,'h. No'· 
witbBtaadil1g our repeated requeate r .. a meetmg 
wit.h you. to endeavour ~o secure a proper under
.tanding OD theae questioDa. you have Be8Jl fit to 
rejeot 0lII' overtnretl. _k tile righta of. our 
members. and infiiotupon ~hem. grMt m~nvenumoe 
at tbe basiest soaoon of the y"!"". It 'a my duty 
to inform you that unle. you Withdraw br s..tnr. 

- day. lu1y 30th, from ~he pooiti~ in whioh 10ur 
branche •• with your dtreCt sanotlOD and mpport, 
hav. taken up. we shaU be ~mJ'811ed .tq, euf",:" 
ou rigbta Md secure ~. libert, .. 1lY' fonhw.th 
reaoning to "geuerr!ollookoGut "f the membero of 

. your aooiety emplo)'edm.our ""ri<ohopa. 
. . , . ' ;Yonra, &0. 

. , The lhoolltin.Committee 1. GolUlOll. 
. oC the A.S. T. Han. Sec. 

Amalgomated Society of Tailors. 
8, O""ton Buildings. Booth Street. 

Picca.dil1:r, llancbe.ter. 
DBAB Sm. 29th luly. 1892. 

Your lettar duly to band this morning. I 
have forwarded a copy to each m.mber oC our E.O. 
for their opinioD, but as they are distributed all 
over the ooon~ it is impoB8ible for me to let you 
have their deciSion before next Tuesday orWednes
day. I am very 80rry for the delay. but it is 
through DO fault of min.. I fail to .e. why you 
should bave gone out of your way to > eddr .. o 
your first letter different to all your previous 
communications. 

Yonro &Ii. 
Mr. A. l!.edf ...... -G.OM. KBm. , - . 

Amalgamattld Society oC Tulo.... . 
8. Carlon Building&. Booth Street. 

Piccadilly. Mancheoter. 
Dw S.... . July 28th. 1892. 

. I received ccPy of the previoUB letter from 
crom Mi: Gordon th.s morning. I have forwarded 
a copy to each member of our E.C .• but .. th.y ar. 
diatributad aU over the oountry it is impo88ible for 
me to have their decision before next Tuesday or 
Wednead&y. 1 am .orry for the dom:r. but it io 
through no fault of mine. I alwayB underBtODd 
that letter. to an Executive Oouncil were addroooed 
to its secretary. This is the way all previous 
communica.tions from y()ur society have been 
addr •••• d. Md I fail to Be. why ill this in.tance 
your Be<lr.tary should have departed from tho D.oal 
and proper mode of prooedure; perhapo h. had .. 
motive. In reply to your oomment I do di.tinotly 
mean that the unanswered communication I com ... 
plain of has not been a.t~eDded to, Jleither have 
I received &Dy roply. . . 

- ' . Your., &c. 
Mr. John Allen. GEORGB KBIlL 

Your Executive Council. o.fter carofully oonaidoring 
the whole case, instructed the general secretary to Bend 
tho following letter. enclosing the re801utioDB they have 
p .... d,- . 

Amalg ...... ted Society of Tailors. 
8. Cnton Building •• Booth Street. 

Piccadilly. Manchelter. 
D... Sm, 3rd Augu.t, 1892. 

Yours duly to hand, but I mnat point out to 
you that we have never yet refused to meet you on 
the Liverpool disputa. We have on1 strongly ed· 
vocated that the partieo ooncerne should first 
meet to try to oottle the matter looally. &Dd this 
you repeatedly refused to do i however. as our 
Liverpool branch have DOW left 'the matt.er in our 
hands. our E.C. have p ... ed Lhe following resolu· 
tiODB ,_(1) Re.olved-" That in the opinion of this 
" E.C. we see DO reason to alter our course of action 
" in advising ou, Liverpool branch ·to withdraw 
U from their circular or March 12th; but as the 
" Liverpool breneh have DO.". pbooed the matter in 
U our hands. we- as an ]f:.C., are prepared to meet 
.. tho E.O. of the lLT.A. tAl arbitrata on the matte. 
t.' .m .dispute. &I far as our Liverpool branch is 
.. ,00IlC81"IIed." (2) BeIIoIved-o.. .. cThat ahould the 
.. -ploy ..... _pt oar olfer to rorbiVate on the 

• 

,.,~, . 
U Liverpool queltion., we will meet an equal num_ 
.. ber of their E.C. at ... y tim. and place tbO)' 
If suggest!' With re~ to ABhton·under-I~yn., 
we moot emphatioally ileuy that we bave •••• been 
... ked to meet yon on this qUMtiOD. or evon tbu 
we have • dispute there. You. ho.e repooledly 
asked us to requ8s" oar Asht.on-under-Lyu branch 
to form p.D arbitration oommittee, and w. have 
done. eo, though we havo not. U8e~ I\0Il1 pr88llUr •• 
for they bow that if .. dilopnte IIriloe."hiob CAn be 
settled by arbitrali"" thO)' would bavo to arbitr&Ie 
on it. The matter is simply thia. Y'lor IOOretGry in 
Aahton.oDdeI'"LYD8 .mploy, /too men at th. very 
buaieat time of the 1ear, ud one or these wu a 
day .. wage maD. 1...68& Dec.ember the other maa, 
who i&\ a member of our lOCiety. complained til .. , 
be w .. being atarved oot of tb. .hop. while th • 
day.wage ..... n got &11 the srade. Our oommltteo 
investigated the cue &Jld found the mau'l .tate. 
ment correct. They waited on the employer, who 
informed them he would do .. he liked (and did 
not • .,y ... ingle word about arbitration). Our 
member W88 _iu consequence withdrawD and IUp

. ported by.... About four months Arter. wben tho 
busy eeaSQD oomm('.nced, this employer wanted a 
man. but. remembering passed experience, none 
of our members would work for him. Be than .at 
up a ory for arbitration. but as none of our mamben 
worked for him. our br&llCh absolutely .. rUBed to 
do 80, as it is au-t.eide their province to arbitrate fol' 
any employer who doos Dot employ any of our 
membe.... In this .... e our E.O. b .. p&aaed th. 
following re801utionl_Resolved_ fj That 8M DODe or 
II ou members are employed in this shop, we 
fI eaunot arbitrate on aDY queation in which oar 
'4 members are not concerDt!d.'· An early aDBwer 
will oblige. 

Youn, &0. 
Mr. A. Redfem. GIIOIIGK XEm. 

P.S.-Since writing the abote we have learn.d 
that tho Carlyle employero have referred their 
dispute to their E.O .• and IB our Oarlyle brench 
have placed their diaputa in our hand •• to be B.ttl.d 
by arbitration if possible, we are prepared to meet 
you aD this question also. 

GBO""B XBm. 

The foregoing i. a full and true ototement of the 
whole affair. in spite of ~ll the employers tell their 
members and publish in the presR, 'l'he correlpondence 
speaks for itself. Those of you who have Been tho 
Circular sent out by the Employers' Auociation to 'heir 
members knoW' what mengre information they bave 
aupplied to them. they have published the laot two 
letters between the Liverpool branches and then expect 
their member. to understand the whole affair. They 
aro pUr9uing the one-aided policy now tbat thoy did in 
the Southport cooe; they publi.h.d the wbole of tbeir 
letters to us. 88 they (laid, for the public to understand 
the que.tion. and not one of our replies to them. but 
wo are .trongly of opinion that they do Dot wish their 
members to understand this question thoroughly; they 
have no wi.h for them to underotaDd wbat a bogey they 
are raising. and most of these men who are urging on 
the first .. class employers to look our memben out are 
merely doing it to UBe them .. tool.. W. give the 
following extract from Mr. Gordon', opeeoh at 
Ch.ater,-

The 'l,ueotion of outworking might noi poooiblv 
olosely mterest every member of that Auooi.atioD, 
but it was a matter of considerable importance to 
many of them. aud there were other question. that 
might Dot COJl.Cern those intereated in oUf,working 
to.day which would aft"eci others Ioomorrow. If 
their Aaaoci&tion W&I to be of .. ny worth u mud 
take a determined .tood on certain priIWipl ... and 
oay tbat inside this ring they would not .lroW those 
principles to be touched. They did not wiloh to 
wrong the workmen. aJl thO)' "anted w .. fair pt.y 
from tbeir leaderB; but at the pt"esent time they 
.. ere being treated with insult and ooo_ly. 

A very aoul.iDBpiring Speech, .urely r But then. you 
8ee. Mr. Gordon had a particular interest in it. He 
.. id u did not aft"eot every member of that Auoci&tioD 
(but h ..... Dot one of ih ... that it did offset). At the 
time he made that opeecb he had overy Ititch 01' hio trode 
made ont (ami. Jow w .. not followed to Moreton Street. 
Strong ...... ,.. for. us noi to know where and under what 
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• .Mti.b7 Of lim bD~...ad tbe 'evidene. dr our General 
S •• .......,. !Jefore the Labour Commis.ion; yoowm aloe 
he ..... re that, without tryio~ to DBo.rtoil> from. Mr. Keir 
if his· evidonoe as published m the preel WIWt corec~ Mr. 
Gordo:q. wrote ,10 the Oommission refuting Mr. ~eil"8 
ototemento, .... d "!lking to h. allcwed an opportunity of 
qorreot,mg th..... :n.~ following letter (whiob i. the 
QnO 1r1r. Gordo.u never anawent<i) will give you an idea 
or the amount of truth th ..... ' was in Mr. Gordon', 
evidence. I 'n1ere i. one thing we"auld point out-if Mr. 
Gordon WIl8 not aahamed nf tbe mo.nner in "hiqh he got 
hi. vade mad., wby did he s •• k to mi,l.ad the Labour 
OommisaioD P" If he 'IIr'as IloSbamed of it, wh.t Ii foro. to 
try to urge re'peotabl. first-el ... employers to lock out 
men to ,upho~~ a ~,)"!Item. to whioh he! an employer, W'IIo8 
~bamed to OWD.' 'We may state. in Justice to Mr. Go ..... 
don. that seTeral' years ago h. used to ha ... his Vade 
mad. up i~ tho ""liar ~derneath his shop. and he ~. 
at the t.mo,.'he ga ..... hU! OVldenc"" .. ha ... still rWitad It, 
but be did DO' get· his work mode In It.· This may have 
.oathed llr. GOrdon'. oonsoienoe when he perv_cl 

the tru~t'O ·~h.· domiiii~.lOn .•. iW •• may tu';ti,oif'state 
that Mr. Gordon o!"'n.d .. workaliop QD. July 22nd for 
the firs~,~ t~ .several years. I " \' 

Amalgamated Society of Tailo.... . 
" 8, Oaxton Buildings, Bootb: Street', 

Piecedilly, . Manoh.steri . 
D .. " SIB, 23rd Maroh 1892. 

Yesterday I received r.arts ofth&'u Tailor and 
Cutter·" centaining Mr. Al en's. your OWD, and my 
e-ndence~ -It was in the eno}uled wrap~. and 
baa b.... lying ~t the Millaton. Hot.l. Thomas 
Street, for nearly a· fortnight. I presume it baR 
come from you, as your evidenoe has several alight 
OOlTflloti~ i U:L it.. ,HoweveJ", thera is .oJ::lQ' ,one 
thing ccrrect.d whiph I. intended to write to the 
CommisBio1.leV8 ,.,bout, 'and that i, with regard to 

.our contributio,DS being paid on 'Sunday. in publio
houses.. ~ tbfl 9Ol1'~ctiona you; have made are the 
onl,y, e ..... ,ou h .. v.t.o ...... k •• Y01/-, havl'lIl'id"you 

."wllUld : .QI! ..... "Bupport , ... "leinl>er ~ W!>o,.,oniWud .. 
r~.tioD., "upon, ~.'1I1'U. ,j ~owy,-" ~~. ,~bout 
Doh.rty. what atieutMaobeth. and yourselfr' You 
stated before the Oommission that you could afford 
:to. P&y-..:w.~ llour, and yet, after having aigned 
to pay 6td. you r.duced it in " r.w months to &i . 

.. Would your society support you i(your men struck 
ag .. iII8lUwliar'yon:i ,hav.:' :tedu •• d:. them P What 
about the dispute in Sheffi.ld P Did not the intro
,iilotiOli. Of temal. laboul' :redo"" , >the! 'wage8"of' the 
meD. and .did you. 'nUti: 'IUpport your members P 
Did thel!le:womeJll~ ;who w811e,uoiDg thellneD.{s. work, 
get~h'.~ariJe, .. t ... tne menP You are reperted 
tohavEJ.lJa.idw6 ·gave you DO de1initie'rea.aon why 
.... obj.otedtl> female labour. Y011-knbW· ..... gave 
:you OI ... ...,-'!!Occl •••• oIr;and it was that whllath. 
womeD were doiDg the meD's work the,!" were .DOt 
getting one-thirtlof~. man', pay, an the ,'OlI1llt 
\Va. ~t ~ 'the .a'laOk seasoD..the women gOt W the 
work .... d 'the men 'Btarved. You """. .ay your 
·workshop:j. in Mailohest8r;,knoWlng perfootly ... ll 
,that 'YoD have not}ll>ovided:,. ..... k8hoI,'tb. your 
men, for'fou' or,five·ye&l"8:r and; .. tat,th8l',:.ihat',som:e 

. ofyourme .. h .... ',hadto"pal' 2., per, we.k. out of 

. theil!miserable earnings fcrt leave to Bit in' anothu· 
man's' premisea to make your trade, and this frODl 
• man who ,tat.d that he could afford te pay le. 
per honr, I know v8I1 .. ell you oft'ered from th. 
time you gave your eVIdence to pay the coat .of the 
sitting. and la.s~ week·(atl;er Mr. Willisms'a letter 
appea.red in the U Tailor and Cllttef ",) you paid for 
the two weeks you were in LODdon. No doubt this· 
will act as a. balm to ·your oonsciellce afJ u.~Christian 
man; bllt lit do •• not alter the fact that the atate. 
meut you ma.de before the Commission. was mast 
untrue, and this ooming from a man who wed for 
the 'opportunity to r~fute my ,ato.iements will be 
laid bedioretbe CommisSion. Thel-e are many·other 
mill~lJtatements, bQt·;OIl these 1We have fo1l'warded. 
undeniable proof to· the Commission, ud. the.y 1)&B 

judg.::f.r themoel,,"", ,whOll> _."'ento osu· be 
... lied llpell'-

Youn, '&0;: J. 

, GBOIIGII.KmiI, 
. r:· ,'1'1·-. .. • ,,'.,. ," 

~ 

9, Q_'a Obamber .. 5. Jon,; Daltol,J: S";"t, • 
n...... SIll,-. ,Manchester, Augnst 'tb.J89~. 

'I '\'y'e,agree.to mee"'You.on the diatinot Wldezo.. 
iltandiag tlnil .. ny matter which .ff.ots the lilJerti .. 
of our members can be discussed. 'aud a settlement 
of all ,\uestiona 1Iot p'~ .. nt in diaputebe I>l'rived, at 
forthWlth; tho meetIng to take pi ... at.th. Vio. 
tOl'ia Hotel;· Ma.nche8ter, at 4 o'clock to-morrow 
(F>idaf).lIOldfour m.mhoro .... ~sid •• , ' 

Yours. & •• ,. 
llr. ,G .... ge Xeir, .,' JOJIlI (klan.If, ' 

,Seorela<]' of Almalgeted· '. ' ·lIon.~. 
Socie.,- of T .. il ..... 

Amalgaml\ted Sooiety ot Tallo .. , ',' 
,8, Oaston BuildillgB, Booth Street •. 

.. ' . , Piccadilly. J!anch.atet. 
DlWl SIB. '5th Au~ual 1892, 

.' Our Ex.cutive Oounoil heve d.Olded to me.t 
you to discu .. and,5, ettl. the LiverpOQl and C. arliale 
dispntas ~Iy. as the •• are the only twQ toWll!! in 

~~~~u:.-" lI.tl .. ,. pp.ltl1. 187, JliDutei ;;, ;!~. 
tR2 
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"hioh thoro is ""y disput.e wbere 01l1' membe ........ 
affecwi; and any deo181ou t~ may be .!T1V~ ~$ 
will affect LiveT'J'Ool and Carlisle only. B:ut!li 1. 
impoosible f01" us to meet you '.o-cIa" Fn.day, ... 

on are aware 00.1" B.O. are not re8lden$ In. Man
y heateT .... d I should have to warn them through 
~he ost. We could meet you OD. )rIo~da,. n~::n at 
the ~iotoria Hotel, }(aocheeter. at 4 0 clock 10 the 
afternoon but if agreeable to your E.C. ,..e would 
prefer fiv'e on each aide. Kindly let me haTe a 
reply to·day. 

Yours, &0. 
Mr. 1. Gordon, GBO"". KBm, 

The Maoter Tailors' Asaooiation or Great Britain 
and Ireland, 

Queen's Chambers, John Dalton 8treet. 
D,..,. 8m, Mauobester, Auguet 6th, 1892. 

Yau have the conditions on whioh our 
Exeoutive agree to meet yonn before you. If 
such ..,.e aooepted by yon the meeting oan take 
plaoe on Monday ... JOu deoire, and .. e WillIlol'rHg& 

'or 8ve of 01l1' membe... ta be pre ... nt, but not 
otherwise. 

Mr. George Keir, 

Amalgamated 800iety of Tailo .... 
8, Cuten BuildingB, Booth Street, 

Piocadilly, Manchester, 
Dau Sra, Sth August 1892. 

We .. ill m .. t you to •• ttle the .... 0. aod 
only, diJputea in which our memiJel'lJ are oon. 
cerned. vo., Liverpool and Carlisle, the "ettlcmen' 
of .... hich ... iIl refer to th.s. to ...... only. Your fi ... t 
letter is ~ery vague, and doea Dot make the mo.tter 
clear to me, Wi11;you kindly aoawer U Yea" or 
If No t' to our question-Will you meet lie to It"ttle 
these only two disputee with whi('b we have anT 
connexiou, vis" Liverpool and liartiel. P If you 
are willing to arbitrate on these, the only disputea. 
five of our membore will meet five or youn .. t ~he 
ViotoriaHotel. Mauohester, at' 0'0100& 00 Monday 
aut. 

Mr. 1. Gordon. 
Youn,IIo. 

GBO"" • .Km .. 

FUBTHER CORBBBPONDBIIOB, CIBCULAR LBTTBBB, A.!ID MAIIIPEBTOB8, 

Th. Master Tailors' Association of Greet Britain 
and Ireland. 

Queen'. Chambers, lohn Dalton 8treet, 
])]0 .... Sm. Mancheeter. July 25th, 1892. 

It is with great regrot w. have to r.port to 
you the _mely un.ati.!oo~ry r.lations at pros.nt 
.:riating be ..... en onr Assoolation and the Amalgamated 
Society of Tailors. 

When, by our efforte. w. succeeded in .. tahliahin!!' a 
Central BOlIoI'd of Conciliation and Arbitration, to whIch 
all dispntes, not settled locally, had to be r.ferred, .. e 
looked forward to a period of reat from the mey 
vexatious demands that uaually ushered in the busy 
8e&eon, but the ..nthdrawal of the workmen's represen_ 
tative. from tbat Board has caused a retum to the old 
and very unsatisfactory state of atIa.ira which our 
Association W88 specially called into existence to 
combat. 

We se. onco more the old policy or the Amalgamated 
Society of Tailors in full work, and systematised 
attempts are being mad. to rob the trade of liberti .. 
it has long enjoyed by attacking the employ.rs in 
d.tail 

It is for us to sho ... the workmen that whilet al"ays 
willing to co-opent.e with thm:" for tha abolition of 
grievances, and for the elevation of the trade at the 
same time, we are determined, by unity of purpose and 
action, to secure for ourselves and each OSher the en
joyment of mcb rigbts and liberti.. ... are deemed 
necessary for the OIlccessful DIIol'rYing on of 01l1' hUBiness. 
A year ago, by a practioaUy unanimous vote of our 
Associ&tion, it was decided to uphold the righte of our 
members to employ outworkers under properly regu· 
lated and sanitary condition •. 

The right to employ at 1_ one day'o·wageman to 
each shop .... aleo considered of vital importance, the 
<{"e.mon of apprentic.. being larg.ly affected hy this 
nght. In Liverpool the question of outworking baa 
been hrought to a h""d by a demand being made that 
.. all coate and troUBer& shall be made upon employers' 
promisee," and thi. d.mud baa been followed up by a 
.trik. to enforce it. 

A few of the firma againet which tho workmen took 
action, sooner than Buffer the inconvenience of a strike 
in the h.ight or the BOa8On, and loath to uk for the 
asaietanco of their brethren at a time when that _ist
anee oouId leut conveniently be given, yielded the point 
temporarily, pending a •• ttlement of the queotion by 
your Executive, to whom. the matter WBB refet-red. 

Others of the firm. affected refused to eurrender their 
rigbts ..... d in conoequence have aufi.red the withdrawal 
of their men and the blocking of th.ir shops, which atill 
continues. . 

At Ashton.unaer.Lyne one of our members haa had 
his men withdrawn became of his employment or a 
day's.wagemu. To eecure peace he put tho dayman 
on pieoe-work. bu~ ...... then told that as the .. orkman 
in question was Dot a unionist the men would noii be 
returoed to work until he joined the union or ..... 
diemieeed. 

Our member informed the workmen that it w .. their 
b'llsineas to endeavour to get worksl'll to join tbe union, 
and not his, also that if the wotkman in queetion dtd 
not willingly join them, he, the employer. would use no 
compulsion. 

The men are atill withdrawn from thill .hop I the 
workmen', local Society have refused to meet the em
ploye .. with a vi ..... to a .. ttlement of thill difficulty. 
and have also refll88d to appoint reprel8llt&tivel to a 
Loce1 Arbitration Committee, their sotion being sup. 
ported by their Executive. 

We need hardly point out to you that J01l1' fellow 
memberB might have avoided inconvp,nienC8 and trouble 
hy conooding matters of principle, poBOibly not very 
important personally to them, but highly important to 
01l1' Asaooi&tion ... large. • 

By agreeing to submil; the matter in dispute to an 
outside local 81'bitrator the difficulty in Liverpool might 
have been averted, but tbiB course W68 not opeu 1;0 our 
members 88 they are prevented by the resolutions and 
rnlea of our Association from submitting matters or 
national interest to such arbitration; yonr Executive 
have repeatedly invited themen'8 Executive Oommittee 
to meet them rar the purpose of ell'eoting a aettlement 
.... hich shall b. applicable to the \?ade throughout the 
couutry, but th.y have refuaed to meet. 

The meeting or dele~tss held at Ch .. ter decid.d 
unauimoualy to Dl&int&m the righta of onr memben, 
and all peaceful methods having fl>iled, a _ to 
united &diOD is all that remains to ua. -

YOUI' Executive baa ohosen tha time of tha year 
when with least inconvenience to oar membera and 
with the grea_ likelihood of SDcoees a general 
lock-out of society workmen may be elfented. 

It is Dot without hope tbat, even 6t the last moment, 
a _I.mont mar be arrived at, bnt if not, it looks to 
you to show whatever aelf..eacrifice i. De0eB8ary (emu_ 
lating in this .... pect the self-denial of the worlaw!a 
who make eo many aacrifioee in the pursuit or their 
obj..,te). 

Your E:recutive have had .. meeting with tha Com • 
mit_ of th. Lendon Maeter Tailors' Aseooiation, .. ho 
have l'tlIIOlved that-

II Outworking under proper conditions ill or 
vital importance to the trade throughout tha 
country, and mast be maintained.'· and haTe 
appointed a Committee to co-operata with y01l1' 
Executive, fI to lleCUJ'e both the liberty or m.aster 
tailors to employ ",,~ ... ork ... , and also to 88Cl11J'e 
perfect freedom for the ou .... ork... ..ho are in. 
dispensable to the trade." 

A full report of the meeting will be found in .. Tailor 
""d Cutter .. or July 218t. 

Annexed yon will find copi .. of the laet Jette... to the 
Liverpool Branr.h or the Amalgamated Society or 
Tailon, also copieo or the reaolullODll paaaed at the 
meeting or our del.gates, held at Cheeter, on lune 
B3rd, 1892. We are I1DW eending a final letter to the 
men'. Ex_8ft, and ehould they not agree to meet, 
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yon. Execntive "ill be compelled to '08ort to .. general 
lock-out. to enforce your rights. and we true. you wIll 
make soch arra.ngementB &9 will enable you to bea.rtily 
Bnpport the EI.8CutiV8 in their efforts t.o protect yotlr 
interests. 

Wo ar8, &c. 
JOHN ALuS', President. 
JOD GoRDON, Secretary. 

IHPO&TABT COBll.B9POll'DBNCB. 

Addressed, by the Seorel6ry of the Liverpool bnoh 
of the Maater Tailors' Association. to the Secretary or 
the Live.pool Branoh of the Amalgamated Soci.ty of 
'failora. 

[P"', z.tI6r ..... alBo pM" in lhe P""'1'IoW, buI, IM;I 
hIM ~ b_ "..;..tsd "" pp. 68tJ-l of un. ~o!um<, it 
hIM ... 1 b .... .."..;de,eeI ..-..... v to ~ it wo.-G. D.] 

Copies of .... olntionsp .... d unanimously by del.gate.· 
of the Maeter Tailors' A.aeooiation of Great Britain and 
Ireland at their meeting held on 23.d J nne 1892. 

R •• olved:-
"That the members of the Liverpool branoh of 

the Maeter Tallon' Aoaooiation of Great Britain and 
Ireland be instruoted to give notice to the Liver .. 
pool Brancb of the Amalgamated Sooiety of Tailors 
that they refu.e to be bonnd by the oonditions 
impo.ed by the workman on the 9th May l .. t in 
relation to outworking. and request the withdrawal 
of the restriotions placed on the shops of BOme of 
their members by July 2nd." 

Relolved, that :-
n In the event of our Liverpooi branch being 

una.ble to compel their workmen to withdraw the 
request for the abolition of outworking, and should 
the workmen'aExecutive persist in their refusa.l to 
meet our Executive for the settlement of this 
dispute, we empower our Exeoutive to adopt any 
measnre whioh they thillk nocess..,.,. in npholding 
the rigbts of the members." 

Amalgamated Soci.ty of Tailon, 
8, auton Bnildinga, Booth Street, 

Piooadilly, Manohester, 
DUll Sm, Augu.G 6th, 1892. 

You surely cannot have misunderstood our 
previous communioa.t.ions; we have tried to be as 
Cieftnite as poBlllible. We haTe offered you all that 
reasonable men can expeot, vic., to meet YOD on the 
Liverpool and O.rlisle disputes; these are the only 
disputes with which we have any oonnexion, and we 
will meet you on either or both of tnam. The Liverpool 
di8pute is the reque8t made in the men's oircular of 
March 12th, which is the aol. 0801188 of the dilp1lte. 
The Carli.le question is the advanoe .. ked for by tho 
men. We must a.gain emphatioally st&te we have no 
other diaput8, &D.d it is therefore aloogether belide the 
que8tion to uk UI to settle anything else. 

Thia il on. tlnal reply. W. will meet yon to di.ou" 
and if pos.ibl. lettl. the Liverpool and C ... lialo 
qU8BtiOnB. for these towns only. as they are the only 
town. wherein we have disputes. 

It now ...... in. for yon to .. y wh.ther or not you 
.,n.U acoept U arbitration II on these the only disputes 
w& have with you. as thie is the only DBWer I can 
give you. 
lt you acoapt our 011' •• kindly .tete per b ...... if 

five members of your E.O. will meet five memben of 
ours at the Viotoria Hotel, Manchester, at 4. o'clock 
on Monday afternoon. if you will not accept it, we 
cannot Bee the use of prolonging the oorrespondenOG, 88 
it ia the only o!l· ... we can make you. 

you .... &0. 
Mr. J. Gordon. GBOB&B XmR. 

8l!. CM .. St .... t, 
nea.r Albert Square, Manchester, 

DUll SII.. August 6th, 1899. 
Yours to hand. and 1 would he ... you nnderatand 

distinotly that onr Executive will Dot allow the Ashton 
diapute to be ruled out in this manner. You say you 
have DO diaputie there; well We bave and let that 
oulI1oe. 

A. it is no U88 trying to mako daftnite """"8'!ments 
wiU. YOIl 1 wiah to 88J' that ODr Exeoutive will mo.t 

yoora on Monday at time and place named, and the two 
E:r.ecutives IIball determine tbemselves what subjects 
shall be discussed. Oonfirm this at nt once and I wm 
notify our members, otherwise we take our own COUI'SU 
wi1.hout any further communication. 

P.S.-I must hbove your answer before 12 o'clock this 
morning. 

Mr. Goo. Keir. 
Yours, &c. 

A. REDJ'BABN. Secretary. 

Amalgam&ted Society of Tailors, 
8, Cuton Buildings, Booth Street, 

Piccadilly, M8D.chester, 
DlIAR Sm, August 6th, 1892. 

.1 have already .• tated to you the only qne.tion. 
on whioh our E.C. will meet you. and iu doing so I 
bave acted strictly on the instruotions of my B.O. 
We havenothin!! whatever to do with any dispute 
you may bave In Ashton. I will not interfere. 
However, as you will not take our E.O.'s decision from 
me, you shall have the opportnnity of having it directly 
from them, and we will meet you at the Victoria Hotel, 
Manchester. at 4 o'olock CD Monday afternoon next. 

No further communioation is ne08Bsary on this 
matter. 

Mr. J. Gilrdon. 
Yours. &0. 

GBOllGB KBIR. 

Amalgamated Sooiety of Tailor., 
8, Cuton Bnildinga, Booth Street, 

Picoadilly, Manohester, 
DlW!. Sm, Augu., 11th, 1892. 

We have coned oar Executive Connoil togeth.r 
for Mandey next. 

Yoars, &c. 
Mr. J. Gilrdon. GlIOM. KlIIB.. 

The Master Tftoilors' Association of 
Great Britain and Ireland, 

Qneen's Chambers, John Dolton Streot, 
DIWt Sm, Manohe.te., Augnat 11th, 1893. 

Our Executive is also meeting on Monday at 
3 o'clock at the Vioto.ia Hotel, aud we shall be glad to 
meet you ~t5. 

Mr. G.Keir. 
Yours, &0. 

A. RBnflWt", Secrotary. 

Amalgamated Society of Tailors, 
8, Oaxton Buildings, Booth Street, 

Picoadilly, Manchester, 
DE'" Sra. AugusG 15th. 189~. 

Our E.O. aTe wining to meet you, but would 
prefer to meet the members of your E.C. who are 
meeting in Manohester this afternoCJn, a.t the time 
and plaae mentioned in your letter of August 12th. 

Yours, &0. 
Mr. J. Gilrdon. GBOBGB KIlts. 

Tbo MaBler Tailors' A •• ociation of 
Groat Britain and Ireland, 

Qneen'. Chambel'B. John Dalton Streot, 
DUll Sm, Manobeste., August 15th, 1892. 

In reply to yours wo bog to say that we have not 
summoned our E:xeoutive Counoil to meet yours, but 
to ucertain their approval or otherwise of the suggestion 
made on Tu08day last. 

Woof OOU1'8e expoot the al?pointment that ..... mede 
for tho five member. eaoh .. do to be ~g! at 5 o'clook. 
A. a matter of faot the meoting of Tn '7 l .. t simply 
adjourned for OODBUltetinn with the Ex.outive Connclla 
on both sid ... 

Yours, &0. 
Mr. Gee. Keir. A. B.BD'AAB., Seoretary. 

• 
Th. Mute. Tailors' Association of 

Great Britain and Ireland. 
Queen's Chamber., John Dalton Street, 

DUll Sm, Manobasto., August 16th, 1892. 
We regret to have to inform ~~t negotia

tions with the E%ecutive of the Am. ted Society 
of Tailors having f&lled to bring about. settlement of 
the diopntea aristing bet .... n their and y01l1' Aaaooia
tiona, tbe ganerallock-ont of won workmen employed 
by our memben ~ become inevitable, and will begin 
Monday, u.. 22nd _to No work i. '" be given in 
hand after Satnrday, tho 90th instant. Weakly wage_ 
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beJonging to the union, are to receive .. week's 
:,eti~, dating from Wednesday night, the 17th. . 

We confidently call upon yon '" l~yaJly ~bey this 
order of your J<.:xecutivft., and. by ~lted actlon Bh;ow 
t.he .. orkmen·. ollioiaJ. that thOU' polley of eD8pOlIlaon 

mu.t end. call d . . <-Our Association baa been e lUte eXlBtence IOU 
comba.t the system 80 long 8!1d 80 e1f!ctively e~ploy.ed 
by the men's union, of attackiDg t~e nghts and bberti88 
or the trade, in piecemeal faahiOD,· DOW here. now 
there. .. opporttmit;r. has served. and we hope to Iho .. 
by the present conflict into which we have been 80 

nawillingly forced that to attack one ~ to .attock all. 
and that in .. jnst d.fen08 of our Iibert.~ ... are 
preparad at all tim .. '" make whatever"""na- tha 
occasion dewands. . . 

In Liverpool, .A8htou.-nnder~Lyne,.and Carlisle, your 
f.llow m.mbers hav. for maar weeks paatsuJf~ed 
loeB and inconvenience by the WIthdrawal of the UD10D 
.. orkers, 1'00 the blooking of th.ir shope. . 

The principles· at .. sl&k. in 1h..... "'..... are tha 
impol"tant questions of properly regulated out .. ark 
and ..... klywag.m.... ., .' . . . .' 

Forbidden by the resolntions of your ~ooia'ion 
from snbmitting mph qnestlons to any ontside arb.tra
tor the br ..... he. in th ... towns claim that they I>e no 
longer allowed to suffer alone for their mainte~ce 
of th ... principl.s. bnt fllat-"ahould.r to should.r w.th 
th.ir fellow members throughout the conntry-th.y 
oonmnne . this condiCt ,until· oor ·oommon righu ~and 
privil.g ... reeei .... au.1> ~ition as shall p~ th.m 
beyond the teach of penodiCaJ attack. ' ~. " 

For your information w<I append a statement of t~. 
n.gotiations that have passed between tbe tw. . Aoeocia.
tiona since our iaat circular was issued, and trust that 
tho 'Betioll of your Execntiv. may ha .... your" fullest 
approbation and 8T1pport ____ , __ 

May 14th a I.tter was addressed to the m.n·s E.C .• 
calling attention to the nnoatisfactory relations betw.en 
the two societies. and Mking for a meeting with them 
to eiIdeav~:)Oi" to llrh;l.g about a. better state of affairs. 
, Four other le,tter. ~f similar tenor were BIlbS"9uen.!h 
sent; bur·the mtel"Vlew sought for waS upen 
OCC88ionrefused." "". ,. .> '., ',' '''' .. ,. 

July 27th the fo~owing I',tter ,... .ent i-' . 

" . 'die.;~I1i~c!uly 27th. 1892,1 ' " 

The Ma.ter Tailoro·:Aaso.iation of Great Britain 
. "nd Ireland. 

Queen's Chambers, John Dalton Str.et. 
DEAR SIIIB, . Manchester, July 27th. 1892.· 

I am inotrncted bY'my ExecntiTB to wri .. 
you expr088ing' their dissatisfaction resp •• ting 
your attimde towards the Liverpool .... d AJlhton. -
nnder-Lyne dispntes. in which. the righta of our 
membe~ to employ properly regulated ontwork 
and, day~wage men 'has been interfered with.. 
Notwith.tanding onr repeated reqn.sts for .. meet
ing with you to endeavour to secure a proper 

, undel'8ta.nding on these questiolls. you have seen 
fit to rej.ct our overttw ... attock the rights o~ oar 
members. and inJiict u~n them ~t inOODVemence 
at the bnSiest •• ...,n oCthe 'year . ., It i. my dnty to 
imorm·yon. that'tml ... you Withdrew by Batttrday, 
July 30th. ··from the :Position in' whidh yonr 

. branches with ydu'r" dii'oot'Banlltwn an~ .. pport 
" have .taken up; w. shall b~ ."""'I?"U.d to .mo!". 

our "flhts and .ecure .Dur ·liberti .. by fbrthWlth 
.... ort.~ to'S gell.ral"!ock.ontof the 1IIOIJlbe .. of 

. " tour;S?~I~9; .• m"l~od ID m.;:~":..";non. Soc. 
, "Tlui'ltxecntivl! oOmluittee otthe A,S.T.'''; , 

Th. direct threat· oontamed in this letter seems to 
~e ..",.,oaded 'whete 'Peaceful req_ta. failed, and 
aft.r a Iittl. parleying, a meeting 10" arranged b.tween 
five members of &aeh Executive. 

The fuzt me.ting took piece Monday, Angnat 8th. at 
the Victoril' .Hotel,. ManChester, .... d after protracted 
discuseion the workmen Withdrew from the position 
th.y bed taken np. m .• that they would not inTeBtigMe 
tho ,Aah"'n·ander-Lyne dispute, 81¥i~appointed one of 
th.ir n_ber to proceed tp Ashton With one of.onro to 
lnquiJe and report tho follllWing day. 

. Tb& Carlisle dioJ>.1lte was neU 0iac1Jlll!ed, and tiepnta
tions £rom both .. des appoiut."U", proooed there. and, 
if possible. settle'the'disputeupon the spot.. ., 

,Il'h. discussion of the qu.stion ..rproperly regUlated 
on ... orkiDg. Drought W., the thlnt by the Livorpool 
dispn~ •. tcQk piece on Tnesday. Angnot 9th, and ~ 

Uttle progress was made. The woyokmen insisted upon 
the qu.,tion of ",hot"." ."pIoVeI'W .hould N '" /;bm, 
16 (Wail th~n.elf1" 0/ ouheorkira9 being lubmitted to 
an arbitrator, and the settlement 10 apply merely to 
Liverpool. . 

Your representntivee, whilflt refming to Inbmili the 
~neiplfJ w arbitration, "ere pre-pared to Rubmit, all 
irJleged abul8I to ao. umpire. and olftimed that a Bettie. 
men' of the q ueatioD should be made, Dot for a branch 
merely. bnt for the wbole country. 'fbis p08ition WOI 
aIIinned in 1be following ....,Inlion oubmiu,od by yonr 
represenw.tivea to the workmen .~ 

;, ' 

[Th. Employen' First Proposal.-Augnet Inb,] 
WhilBt maintaining the principle 01 'properly 

1'egnlateci on,workmg, "'e are 'Willing to inquire 
into an,. abuse Connected wish ncb outworking 
where such is alleged. ., exist. and pledge ounelvell 
to co.o~erate With ~he Amalgamated Society of 
Tailore 1D endea", .. mng to tho Dlimoo& of oar ability 
to bave ..,ch aba_ 1'8medied. 

Tha ...... hoWever, rejected. 

After farther cmcull8ion. ,.the follOwing propoeiuOll 
wasmade:~""" '" ' 

h,' . 1, -., . 

'. [Emp1~' ileo<md P~Aoguot> 9th,) 
~';." AS' ."mew"orl&i+inng at '. 's4jtilemeni' of 'he 

[W!preserlt" disput.es, We propoRe that the circular. 
. , •• ued· by the LiTerpoolBranch of the Amalg ... 

'.iJ:nBted 'S'ociet1 of Tailor8 Rhould be withdrawD, 
'tho block remotei!, alld a meeting should at ouce 
h. h.ld of tho local Arbitrs.ion Committee., and 
all abnoeo which may be prov.d remedied, .10", ... 
.socn ae practicable, .. conf.r~m ... to b •. called of 
ph". r'l'resentsti... o~ the parent .A..ociatiens. 

, , Wblch 8ha1l he legally empow.r.d \0 arrive at a' 
setUement of snch disj>uted qu.stiqns ... ohaIl be 
arranged by the joint )i1xecntive •• encll!1ade, .. ppli

, .cabl. ~nghou~ .. botl! Asoociat,ione,., .,'" ' 

'l'hili"jitopoeal was III> favonrsblyNOtIived by the 
men'. representati .... that "hen the meeting adjourned 
for the purpos. of consnlw.tiOll with tho full Enentiv •• 
on each aide hopes were entertained that a peaceful 
8e~leme .... ,"'JlOIl ,-the liII .. til thM prorooal would be 
al'l'lved.o.' ,()~ ,'-;,. '{'''U",,·} ~ 

Th. 1MI,j0lll'll8dmaetinll"' took place yesterday. the 
15th instant, ". ), ,.,. A .,. , 

. 'l'h& workm ....... me. with the stetiement ~hat their 
E.O.had r.t'w!ed· to acoapt the slier ,wbmittod; ' .... 
bJongbt WI back to where we began by IIIbmitting the 
folJowi.ng re80I"';on: 

• . [Men'~ First ~ropoeal._.A .. gn~t 15th.) 
.:a .. oIved"on eonsideretion. thee lb. Liverpool 

.,.diapnteu he,.eubmitted to arbitration, the bloek 
, .. , ,ohaIl be lit 0_ reDJOYed. . . 

· ( ~', ;',:. .. . ' " """ 
. ,. Thi •. wau.,jected,· aod aile. disct188ion the workmen 
~4.0 the, tqll~wing propceal .-,-. . .. " " 

, .' ,,',., 'p' 

. '. " , . ,[Men's~ SeCond Propooal.-Angnlt lbtb.) 
"o!l'hab the two E.C.'. baTing fail.d to amve at 
· .... 'amicable _Iement of the Li .. erpool di.pnte, 
w. are pr.pered te eobmit ths questions involved 
.... tIIe ... hGie.,feumemb .... of the· ''&'Il.T •• for 

, "',th.ir _i.ion. "pOll oecei.P' of which we wiU ... 
,- ill'UlleOiiate BGtien . in COD.J1llHltion with yoar :&ao<> • 

eiation . 

rou,;f!,epresen~tiv~~'~~uid ~t accept the o.rr;r";' u 
stood.-"-Jt gave us nothing aod establi.hed the principle 
thet. employers'. right. ....., '" b. subjected '" the 
apW'oval or otherwise or our workmen. " 

y onr repr ... nw.ti~~ 1~el\ ,sobjl1jt.ted. th. CQ)l."nng':~ 

,"., '[Onr PropoeaJ.-Angu.t 15th.] . 
, " 'Thet the resolution snbmitted by th.· E.C. of 'the 
A.S.T. be acoopted. 'provided the oircnIaro wuod 
in Li .. erpool be now Withdrawn and tb. block 
rem .... ed ..... d in the· reference '" tha members of 
the A.B.'!' .• pawera be songht to obtain. gen .... 1 
_lement of the questions in dispute without 
unneeeoeary delay. ' 

:Rejected .. 
This the ..:orkmen refooed to aooept .... d the C01If_ 

""ee ....... to .... eod. ' 
~Having ftbaa.teol·#tYvy lWiMuilble 8Dn1Ce through 

which peace conId be obtained .. e Me thrown baek 
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upon the IRrength of our .Association, and it now 
re .... iDS I'or fllYery member to)""'" bytbeir 1IJJ8Worriug 
loyal1 that they realiae the Importance of the ooWIiot 
fD1'CS upon, them., . 

U It is am merely the question of· weekly 'WlIrgemm 
It or properly l'8~u1ated outworking that is at isalle. n, 

The rea1 qQeeoon ia whe.ber you"ill .. Omit 110 the 
dlm.tion of D portion, of tho workmeIi,. allow them .... 
out .JJl' aU' other 1l0arce8 of labour tba.u.1iheir own, and 
"hilat f.",,"D~ your ""tUm by ha ... .ring and otringent 
••• trio'iono .!tum tbe folie .. liberty for. themse17M 10 
.... k .. be"" thejy . like, when they like, .end r.. any 
price 'hey on got.' , ' ., . 

Let u.s he trDO to ooch other, end the~. will he 
abort, obarp, aDd denioive. 

, .JOK" ALLB, Livnrpnol. } 
J OD" BCO'I'>, GI"". . Exoonti.... . 
E. M""", ... M,,;,,~er.· 'Sub.Committee. 

j A. Co ... ". DDblin. ' .. 
'Jiof.--GOlLDOW, Manchester. . : 

., ~~ • , , ' - I ~ 

P.S;..,.o"",,;th. look.oot it entered upon DO lI8ttIe· 
men.. mu"* be entertoined .exoep~ through YOVI! 
~quti"e. ' 

~Igomated &oietYof T..lloro. ' .' 
. ~.1II1d &. Gnton .Buildingo. Booth Stroet, 

, , " , . . . ficoadilly. Mancheoter. 
0uTI.3""",. . , , August 17th •. 1892. 

1'ho Jlat b ... gono folth, from thoE.C. flf tho 
lla8ter Tailors' Associa.tion of Grea.t Britoain,. aud 
be1a.nd the. evory journeyman tailor who maybo at 
work for e.Dy of their members must be diacba,rlged on 
Saturda, next, Of course tho outworker is ,excluded 
from thIS heartless attempt at deapoTiic coeroion. 'No 
doubt they calculate on his &Ud 'the sweater'lt- pr8s1St:
anoe in ......,.mg out their declared policy of .maobing 
up'the, amalgamation;. in and breaking the hear .. or our 
Dlen, while at the same time Itarving their wives and 
fomiliea:· Thia unwise decree was i,n process of circula
tion at tile very time we were meetinl1 their Bub· 
committee, with a view to arrive at Im'amlcable satt.le
moot of what they consider to be of sufficient import.. 
&noe to look all our "members ,out of their w.orkshops. 
But. w~ pave ,confidence in oun outworkiag members', 
who are too honourable 'to assist this noble M.T.A.-J.xl 
oarrying out thoir avowed purpose,' , 

We lino..,,~ a180, -that tbere aTe' many employers 
belonging to their A8!:1Oolation who arp too humane to 
put into execution JJhil missivll Irom John Dalton 
~treet, Mancheater, even though threatened by a fine 
of bOt.: (which no court of law could enforce) for neg
lecting to ca.rry "hil command into execution. .. 

And 1f'hy, forlooth, the Whole community will ask, 
haa such an aot of tyranny been resorted. to P The 
anBwel' is this, p'urely and simply. because we. yeur 
E.l6cutiv8 Coum~JlI, will not fi1'8t a.cknowledge the,sweat
ing system, and bben meet a.fter condemni'tlg you 110 
thisdegradation to make fast your .. ohains of Ila.very!~ 
'I'his itt the policy a certain 01888 of master tailora, BOme 
of whom have not.hing whatever to 101e, and no men to 
lock out, are trying to induoe honOUrable first-clasa 
employers to punne, many ofwDom have no aympat.hy 
whatever with .he outworking oJ."SW8ating'BYatem, and 
strongly oondemn it &I ,the curse of the trade-, and yet 
they lU"e uked to lock out the~ workmen with whom 
thuy have no dispute, ood whom many of them will he 
lorry to part. with. to &ssiat Q, hondful of employera in 
Liverpool, who refuse any longp.r to !teep tne promise 
they made to their workmen in the spring. and not 
only that but have determined tiO make our members 
recognise and even encourage the sweating 8J'"stem. 

We are, bowever, v~ry pleaaed' to inform you that, 
even at this early period of the threatened look-out, we 
haTe heen a.uthoritatively inf"rmed that in leveral 
IOW1lII many employ8f'8, rather than take any part in 
&hio threatened a,tempt to foroe the ..... ting oy.tem end 
_ilt in the degradation of the tailoring trod •• have 
IOlroady .eceded from their AIaocintia.. '. 

It il altogether 1lntlrue (loIId .. a wiab all our memhero 
to lot their employera Ion ..... ) &h'" _ ho ...... y diapwte 
whaieTer in oonnezioli with the day .. wage IlJUem, and 
.m. ia oDly a...t lOS .. blind to induoo _ memhero. 
whom they knoW' will DOt lock out their. workmen to .. ai.. them i. foreing the out_king '1_ .... to do 
80 on tile darl wage question.' " 

Your li:aouti.o Coancil met &he Committeo of the 
Bmplorera' _ti .. OlD lIonday leat. IOld It will be 
_ by the following ...... Iationa, .,hiob we Ino/"aitted 
til> .bam, ~ we how..- e..., _DB ill our¥JWV 

- , ,~\.,,' ~ . ,. \. 

to bring about an honourable and reasonable settle. 
ment of the dispute. all of whioh l1!80lutions, were 
rejected by the employ.... .1< arly proving ,hat ~ 
have DO·deaire to set.tle the questioB. and also proving, 
that to gain theW OW" .elfish endo they are determined 
(if .ey ..... ) to pit .... Ily goodemployeroogaWat then
workmenl although they have no diapQte with them 
whatlever.' . 

. I. Reaolved.-"'Thot, on OOnditiOD the Livnrpn61 
U dispute is submitted to- arbitration', we will- at 
H once order the block to be' 'removed, from' the 
". shops aft'ected." ~- 1, ~, 

The' 'above resol~tion. as before 8ta.te4, Was reJ~a:: 
We t,hen enb,!,-itted the following one:,... ',. . . , 

II. Reaolved.-" That the two Executiv .. haring 
,II failed to arrive at an amica.ble settlement of _the 
,. Liv..upool, drapute, we are prepared to aubmia 
.. the queBtions involved' to the whole.l'of mm 
Ii members for their .deciaicm./' . 

Tbio a1so " .. rejected. and we, having thust\.h"uoted 
all the means at our disposal for setting the "01lestion. 
left the meeting. ' ., ~ ,'''~, ", ._'-' 

On the following dar. :t0111' Exeoutive Coun6it'l/g&Dt 
met to consider the posltion, when the follOwing, r8so1u.:. 
tion was unanimously adopted:...... ... ~,~ I 'J.' 

Reaolv.d.-" Thot thio hoeutive dd.mcilli'a~ 
" aought to hove the Liverpool dispute settled bI 
U local arbitration, whioh the employers, ha.v~ 
" refused, and ha.ving used our ntmost endeavour,!,. 
" to settle the matter by central arbitration by th~ 
.. two Execn-tdve Connci~w hich I proposa.l w~ 
.. alBo .. jectlld-and having ultimo",ly olrered" 
~5 ",ithout effect. :to leave the matter to be, decided, 
',', h:f' an independent ~mpire, hereby placed OQ 
" record that 1I"e have exho .. ted all tho meane at; 
I' our di8p08:1.1~..or that reasonable men poul4 
u de8:ue;,to brwg this matter to an. amicable Bettle~ 
u pu~nt. .The :refllBal of the employers to have this 
H. matter settled convinces ns that they ha.ve no 

. desire to arrive 9.t a peaceable settlement of the 
dispute, and_ that their 80le aim and object is to 
foroo UB to recognise the sweating system 
throughout the whole of the country. Raving 
no dispu.te whatever ,On this question except in 
Liverpool; we have no power to consider the 
later pa.rt of their proposal, but we are quitE! 
willing to submit it to the whole of ·our members, 

., and take. vote 8S to the acceptance or non~ 
" ,,:cceptance of ~ .l)roJ?o8itioil"~ .. , ,. 

This, then, ia the actual situation, and af~r reading 
it carefully and thinking over it, can you imagine lID". 
body of men ""'ho are responsible to their members 
and. who are claiming their support, purely and 
simply. over the question of 8weatiDg and outworking. 
could have thought. out the inevit .. We QOnaequences of 
the;" haroh and cruel mondat. P Gould they h .... «von 
entertained on. thought thot. whatever may bo the . end 
of bhis matter, the workmen whom they now propose to 
deprive of the right to live, may. and will, remembei 
those who now are doing their best. £0 crush, nil, and 
that an opportunity may 800n arise for our ,best and. 
moat reliable workmen to refuae work from employere 
whom they have hither"" o.rved faithfully. ""Ii wha 
wonld deal with them so tyran.icaUy in the ,,-ery 
Blackest time of the year to ploas6 0. few employers who 
will not keep a promise made to their workmen P 'I'hey 
must haye forgotten that the month at" May OOCI1l'l1 
aunually. They must also have neglented to think that 
we have memoriea, and t.ha.t we are human. H[we they 
thought that their custOmers might inquire of tbeD,l 
w here their, orders were being executed P Are they 
prepared 10 give them the number in HOTel Alley 
where it is being I. mangled to death ., P Has the idea 
never rea.ohed them that when they ha'Ye thrown out; 
WOTkmen out of tlheir &hops their time may be occupied 
(&lid 'legally .0) in eeeing after their kind employe .. ' 
interests, by laeing $-hat work j~ not made up UDder 
insanitary conditions, or under circumstanoes where 
the moral and oocially recogniaed prinoiplee of life are 
di.ponoed with P Have they .... lenn • thOQgh~ to ~_ 
oonaequencee to their 'buainesa of matters COBDeoted 
with thio oyetem. "bich in __ of loclo-ont may he mUDd 
out 8Ild· erpoeed. and maye'YeD:reacb th&ean of: the~ 
oustomers P , , 

M"", more phMel 01. thoir .... r.hongilt.ou pooition .. u' pre ... nt th""",.I_ to ·your minda, ao they do to 
0Dn; and WB ief!IY. you 10 _'iIate ODd _l1li8 U.e 1111-
... .muted ODd altogoth ... 1IBproae<iented pooil.ion forood 
uponyun. Such. ciJwme_ ....... aooociMillll.()f 

" .. R·o! 
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empl01eJ'8 declaring a Dational tock~ont bfO&U88 • 
minonty of their members in Liverpool refuBe to act in 
accord with the majority of the members of their owu 
branch, never before has happened in the whele history 
of trade~u.nioni8m, either in &8sooiationa of workmen or 
employers. It hy been left to an a8800iation of em
ployers, of two years' standing in our trade, to try and 
ereate a precedent iI! general lock-ouu for societies of 
employers Bnd employed which have been in existence 
for morel.eara tha.n the months the M.T.A. has lived. 
It depen 8 on you, members of our society, wbether 
their attempt succeeds or whether it may be pointed to 
in the time to come as a miserable attempt at tyranny 
to crush and (a. th.y ho ... t) d.moli.h us &B a tr..Je 
society. 

In the course which we have 80 far pursued we have 
acted in strict accordance with our rules, and with the 
resolutions passed at our various conferences. If you 
consider that we have acted against your interests, or 
tha.t we have not done something which you think 
should have been done to avert this threatened lock~out, 
tell us so. If 70U are of opinion that we have acted in 
accordance w1th your interests and the good of our 
trade, Bend us your resolutions,o.nd we will try to deserve 
your sUPJlort as an E.O. in the future as in the past. 

In asking you to vote as branches on resolntionNo. 2 
of this circular, we may inform you that in April, 1889, 
Mr. A11.n. the President of the M.T.A .•• tated that th. 
employers of Liverpool 'were willing ~ to have all coats 
and trousers made in the workshops. Now, when our 
Liverpool branch desires that promise to be fulfilled, 
the M.T.A. tellB us that it can only be dealt with as 
& national question, and members in towns where DO 
dispute e"i.t. on this qu.stion ..... to b. locked out by 
members of the Master Tailors' Association for the 
pnrpose of assisting th.ir president to break hiB word, 
cl.arly and plainly stated by him in Ib89.' . 

On h.half of the Executive Council. 
GEORGE KEm, 

Secretary. 

Amalgamot.d Society of Tailors. 
8. anton Building •• Booth Street. 

Piccadilly, Manchester, 
GOTLElB,.. August 23rd. 1892. 

The lock-out ha. commenced. Tbe Hon. Secretary 
of the Master Tailors' Association of Great Britain and 
Ireland hao locked out tM"" ","". Of course we don't 
blame him because he has not done more to assist his 
colleagues in Liverpool, and I am Bure the members of 
his society won't blame him, for it is 88 much as ever 
he could do, and no man can do more. But our 
members and the public ask us what is the true position 
of this dispute. Here you have it as plain as truth can 
make it. ~r869 men aTe locked out through the whole 
of England, Ireland, and Wales, to assist eight em
ployers in Liverpool whose ('ause is so 'bad that only 
three employers in that town will lock out their men to 
a.esist them. Well may the members of the Master 
Tailor.' Association express ,their regret for the part 
they ha.ve played, a.nd for the shameful manner in which 
they have been misled and cajoled to joiB in this lock .. 
out. which, for H despotism and tyranny," studs first in 
the history of trade unionism. 

These people, who have nothing wha.tever to lose, 
have been endea.vouring for weeks to set the whole of 
the ta.iloring trado, masters and workmen, at logger
h.ads over a trumpery little dispute which th.y would 
not submit to arbitration, and have induced about 180 
employers, throughout England, Ireland, and Wales, 
to lock out 1,869 of our members because eight em~ 
ployel's in Liverpool refused to have their work made 
under the same conditions a.e the other 52 emplo:rers in 
th. city; and here. the very birthpl .... of the di.pute, 
where the p.xnct circumstances of the case are known, 
and where it is impossible to bide the truth frem them, 
only three employers in this In.rge city think these 
eight worth fighting for. But their memben, who are 
at a distance, and from whom the truth is carefully 
hidden. have in many caees locked out their workmen, 
many of them, no douht, thinking they were fighting a 
just and honourable cause, but more than three-fourths 
of the members of the employers' n.8sooio.tion. if we are to 
believe their pr6'9ious sta.tem.eJIts about their member .. 
ship, have absolutely refu.ed to embark in thiB inglorious 
conflict. .. We will not,>' sayB a letter we have seen 
from. an employer in one town w here not a member of 
th. Master Tail ora' A .. ociation will obey the John 
Dalton Street mandate. "lock ont our m .... and throw 

U both our workmen and our c)UBtom~ra into the hand. 
.. of our competitors." 

'fhe employers tell their mem bers they mUlt lock out 
their workmen to E'D.fOl'ce outworklDg, which they 
atate ia a It sacred, right and principlt>-." Read. you 
me~b8r:s of our s~ciety:, and mt>mbl'rB of e"fery trade 
sC!cnety m the UDited Kmgdom! 1'bes8 employer. in 
LIverpool who have now lock.ed their ml"n out qutotly 
acquiesced to the very moders.te request of (.IV members 
in Aprillo.st. viz., to have all ooata and troUIIC'I'B made 
on .the employers' premises; all through the boay 
sprlllg ~nd sU,mmer t~ey kept their "",ord to the mcn, 
and their bU8lDess8s did not suffer in the loaAt. Now 
fi~e mon~,h8 after., they disc~ve~ you have interfered 
w1th the B&ered nght and prmclple " of IIweatiDff and 
call upon their members throughout the len~' IUld 
breadth of the land to .... i.t th.m in upholdwg thi. 
.. sacred right and principle, n which Wa. not quite 
sacred .nough or right enough to tight for and 
strenuously uphold in the busy season. 
~d you. m.mber. of th. Amalgamated Sooi.tv of 

Tailors, have you no u 8&ored rights and principle.-t• to 
uphold P Axe you to b. m.r. tools. that at the direotion 
of a handful of employers you must deny youraelvea 
the pleasure allotted to w:orkmen of almost every other 
trade throughout the kingdom. that of having your 
homes to ~e your own, where you may meet in freedom 
and haPPlDB18 the members of your families, aDd in 
future are your homes to be your employ~ .. t work. 
shops P W. appeal to the love ef ju.tio. in the br .... t 
of 8V!ry Briton, are we not justified, in t.he name of all 
that 18 holy, in refusing to recognise a.s an employer'. 
right that which would make our home. our employ.,.s· 
factories P 

It wa. told to us by two member. of this employ ... • 
~x .. utiv~ (meant no doubt for the purpose 01" adding 
m.ult to lDJUry) that th.y did not pay their outwork ... 
the Bame &II their indoor men, and one of them act.ually 
told us that h. paid hi. outworker a penny ao hour 
1 •••• aod y.t the .. men I)av. the .ffrontery to tell tb. 
wh?le world. that .th. m.n whom th.y force to make 
their work In the1r own homes are more indUitrioUI 
and sober. and their homes are cleaner than the em .. 
ployers' workshops j and as a just reward for their 
mdustry. sobriety, and cleanliness, they pay them 0. 
penny an hour les8 ! 

. We wish th. puhlio to p.rf.ctly und.T.tand that thi. 
lS no movement on our part to abolish this curse of 
sweating. It hIlS taken auch a bold in most large 
towns that the task is Herculeun, alld lJeyond the 
power of a.ny organi88tion. The only h~lp we can ever 
hope to receive in this is from the Government, who 
.hould comp.l the employers to find healthy workshops 
for their workpeople; but that, ..,e suppose, will not be 
for the present. The employers have forced this di.
pute upon us for the purpoB6 of compelling us to 
acknowledge this eweating sYltem or starve ns jnto jty 

and were we to do thiS, we would sound the aeath knell 
of liberty for ourselves and all fllture generations who 
may be unfortunate enough to have to eke out an 
existence in our trade. Bu~ our stand is made. We 
will not ackno",ledge the curse, and although in many 
cases we o.re powerle8s to abolish it, we will strain 
every nerve to prevent its growth. 

The voting papers that are coming in are every Olle 
against the Liverpool circular being withdrawn, Bnd 
urge ,,:!pon the Exeoutive Council DOt to recognise the 
sweating system. 

Several branches have passed resolution. to levy 
themselves 2,. per mem ber per week Ba long as the 
dispute continoes, but the Executive Council. at their 
last meeting passed a resolutloD tha.t should necessity 
arise our mt.mbers should be asked to levy theDl8elvclI 
n.ot less than 11. per week o.a long 4a tho dispute con ... 
tinues. 

'I'hose employers who have been anxioUJI for, and 
have beeu the means of bringing about the dispute. 
have encouraged their wavering members by telling 
tlhem it uould not last a fortnight, Yoor funda would be 
exhausted. Surely tho.e people who u.ed thi. argument 
mu.t have measured the manhood J>08II_d II,- our 
m.mbers hy th. little they themoelv .. J>OIIB"O •• d. They 
have locked less than 2,000 of our rnembera od, they 
leave over 16,000 in work. and they think these 16,000 
will remain quiet. and allow the .ociety of which many 
of them hav. been memhen! for 22 y .... to dwindle 
away, to satisfy the avarice of a few employe ... who are 
first aiming at the, total dMt1'ocUDn of our Association. 
.0 thnt they may then hove us entirell'" their mercy. 
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when they would force us into that POlDJ;iOD whioh W8 
now manfuJIv refuse flo acknowledge. 

They have reokoned without their host when they 
though' the very great majority of honourable em
ploy ... in the United Kin~dom would adopt .uoh an 
unmanll. OOU1"I8 and assist 10 this cruel conspiracy. and 
th.,. eVIdently thought that the manhood in the 16.000 
men whom they have left in work was DOt worth .. 
moment's consideration. 

Tho levy must be mooe 011 Saturday nifrhts. and 
'ol'Wardad to the Geneml Otlioe not later th¥o the 
fonowing Tuesday. A weekly ciroula.r will be termed 
on Wednesdn.YI giving our members the latest informa
tion. hut we do not expect " lengthened lock-ont. 
Every day we a.re receiving information that .8 the 
employers disoover the f.a<otios at' their leaders, and par. 
ticuhtrly when they find out that the employers DOt 

only emphaticll.Ily refused arbitrution on this dispote in 
three imota-llcea. but in their usual higb-handed and 
lofty manner absolutely refused to give U8 time to 
oon!'lult our members or take a vote on their resoluGioD, 
they withdraw from t.he 10C'k-out. 

Many of you will ha.ve read through the U Employers' 
Journa.l n statements to the effect that our London 
merr..hcrs were entiTf'lJy against your Exeoutive Oouncil's 
policy, and tbat tho Scotch Sooiety was entirelJ at 
10ggeJ'bco.dR with U8. Several branches ha.ve Wl'ltr.en 
expressing surprise that such should be the case. The 
follow ill!-\, resolution and enracte from communica.tions 
will ~how you how entirely f&lae these statements &ret 
and in future our members will not think it neoesaary 
to write asking us if arty atatements appea1'ing in tbat 
journal &1'8 ill accordance with the truth. 

Bxtrllot from letter received from Secretary of the 
Bcotch Bociety:-

.. We had a meeting of 001' Executive Counoil 
last l1ight. t took the liberty or readiD; your letter, 
o.nd 1 bave permission to sar it W&B highly approved 
of. We wish you SUCC8i1S1U your la.ud8.ble efforts 
t.o reaist the spread of the carse of our trade. 
While we as two sepa.rate societies have our differ
ences of opinion 8S to questions of membership, I 
hopo. and I am sure, we &re heart and 80ul together 
when danger threatens our common interest@ as 
tl'ude unionist •. " 

FrOlD nan Clark, the President of the London West 
}~nd Branch :-

It We ll.re ,·ery pleased with the Council's action. 
You may rest assured of one thing, that our best 
men in London will give the Council &ll the sup .. 
port that lim~ in their power to prevent the intro
duction of this Bystem into branches where it does 
not already exist. Our members who work in shops 
lll~re too welllmow wha.t It means." 

From J. H. Ooombe, Socreta,'Y of the West End 
Branch:-

U Our committee hope you will stand firm. and 
not move au inch!' 

From 'ferenr.e A. Flynn, Secretary of the J..olldon 
Distriot:-

II The feC'ling hore is for you to go on. and God 
speed you." 

riht1 following resolution was unanimously pa.ssed by 
the Outworking Tailors of London t-

PrOPOKfld by Mr. Shore, sc('onded by .Mr. Kiely.
.. Thn,t this mt·(·t.illg of London out workers expresses 
"' its full cOllfidencf' in our EJ:ecntive Council, D.nd 
" Ropprova.l of their efforts to avert a thrca.tened 
II 10('k _ out throughout the country; and we 
" l'£lpudiate with scorn and indi~ation tbe asS8J"~ 
... tion of the employers that they are acting in 
II dl.ff'uce of outworking, believing that such ex .. 
.. pl'1'saions are not prompted. by any regard for our 
II snl'tion of the tr8.d(\. but simply as aD iusidious 
.. dovil'l-' to create and intemlify dissension in our 
.. l'tIonks, ami we ~.u.re our proyinC'ial members 
to tbtt.t in the C'oming Itru~glc no effort shan be 
.. wanting (Ill our pari to pro\'e that they may rely 
U upon tho full s~'tnpatlhy and atrelluoUI !Support 
II of tllt'ir fellow .. workmen, the outworking t&IlOh 
U of Lnndon. U 

In ukillg \,OU to make t.h.is leyv. we ha\'"(' 110t the 
elightl'At doubt but tbat it wiH ho~l1('''l''tih' l'f'spondrd 
to. Hithl'rfO, for 2J yt~nr~. we h"vo fOll!othi OUI' mauy 
bllttlog wit hunt a flingle l(l\-v or an appeAl to other 
tro,uf'tol,. but we ask ynu to s(lnd \18 th .. 8dd1'(lfl!ote~ of your 
Tradu Cuun('il~. 80 thltt if nece.ity ariaef!l, we shaH 

.U 14'i90. 

app ... l to tho organised trad.. of the whole world. 
You membeTB who are locked out and are the victims 
of this CODopir...,.. keep well together. Although you 
have been treated in 8uC'h a shameful manner. do not 
allow your feelings to obtain the mastery of yoar 
caution. Up to the present th'e public and the pres. 
are with ua, do not estrange that feeling by doing any .. 
thing that i8 Dot in accordance with law and order. 
Remain true to yourselves and your trades union. 

Mr. MoBnl'lley, our colleague a.t Dundee, asks you to 
remembel' the oppression you &J'() resisting. and he 
remind. you that the Pyrnmids of Egypt and the 
Coioaaeom of Rome were rail:ied by the sweated labour of 
onptivea and elaves. Those migbty ruins are to us 
monuments of the oppressed and maTtyred la.bourers of 
the past, and just as truly as their lives were worked 
into those silent stones, so we may say. with trttth and 
justice, that the present position of lome of our em .. 
ployers ha.s been built up by the swea.ted l&bonr ('If 
members of our trade, the degradation of men, the 
sha.me of women, and the negleot and suffering of 
ohildren. Why not, then. claim t.he assistance or 
Almighty God. and claim the aBsista.nce of a discerning 
British pnblio to a.ssist us in at least p1'eveating the 
spread of this black spot on our oivilisation. 

Wishing you every success, and thanking you all for 
yonr great ent"ouragement and staunch adherenoe to us 
and to your 80oiety-and pa;rticularl::r those outworldng 
memberlJ who have promised us thelJ' hearty support, 
thus proving to the whole world that, though many of' 
them throngh the force of circumstances are compelled 
to work at home, they have no wish, and will strenu
ously resist. any effort to forco this system into toWD8 
where it d088 not already exi8~n behalf of the 
Executive Council. 

GBORGE KmB, 
Seoretary. 

The following is a correct list of the number 4)f mem
bera that will be ultimately locked out when their tratle ~ 
is finished, if the employers l)ersjst in the look-out, 
though many of them have sufficient trade in hand to 
lut them untH the end of next week :-

Dnhlin - - 600 Leioester . 
N ewoastle-on-Tyne 220 Halifax· 
Bradford - • 150 Nottingham 
Ashton-unde,...Lyne 120 West Hartlepool 
Manohester - - 80 Newport -
Liverpool - 80 Burton-on-Trent 
Oldham . 75 Blaina 
Snnderland • 75 Pontypoul 
Cardiff • 67 Keighley 
South Shield. 55 Aoorington 
Derby 50 
Bristol 50 
Sheffield 4.4. 

OPINIONS o:r tRB Pus •. 

40 
40 
40 
36 
20 
10 
9 
4, 
2 
2 

1.869 

[Hsrs to .... prin/ed """"",to from ths fol.l.ou>it1fl ..... ,
pap61' •. -

.. Dund<s Ad .... ti .... .. (Auguel 18th .M 23ni. 1892). 

.. D.mc1e6 Fresman" (Auguet 19th, 201h, toM 22M, 
1892) . 

.. Li....."..Z E • ."i"9 E"'Pf'688 ,. (Augmt 19th. 1892). 

.. Manchut ... E.,n'ng N ...... (Augue! 18th, l89~). 
"DubU"E"sn'''g 7'elsgraph"(Augu.t20Ih.1892).-G.D.] 

N .B.-Sinee the is~ue of the above we have much 
pleasnTe in stating t.hat foor employers in Oldham have 
withd1"8WD the lock-out uotices. and one in Sheffiold 
and South Shields. 'l'he employers in Leeds. Bolton • 
Birmingham. London. and almo&t the whole of Scot .. 
land have refused to aot. There are also secession8 in 
Burton-on-Trent. 

The Kaater Tailol's' A88oCiation of Great Britain 
and Ireland • 

Queen'8 Chambers, Jobn Dolton Street, 
DBA" SII'. Manchester. AUl!"'ot 26th. 1892. 

At the mN't.ing of your Executive held to-day, it 
was ordered that a statement of the preaent poBi~OD 
of t~e dispute between your Association and the 
Amalgamnt(ul Society of Tailo1'8. be forwarded to e80b 
ml'm~r_ Thid. st('p hI; rcndeTf'd doubly necessary be 
the not that circulara of a. grolJl!:ly inflammatory 
eharacter, cent.Rining many direct untnnhs. IlUcb aa 
tho statement that only three firm. in Liftrpool are 

" S 
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loc~ng.Qut, .w~reaa 10 &.re, and. the--. tlt.a.tement that 
Bolioll i. Dot 1f1th us, the reverBe MIl~ ,he CMe. M 
weU as MeriuaJ perv8nions of troth, Bre being sent out 
bl'oadCIWI~ h,r the workmen's Esecnt.ive amongst their 
members with instruotious to bring snch before the 
notice of employers, 80 that by mi£lrepresentation, 
dileensionJ may be fostered in your ranka. , 
~you 6l"e wa.rned against giving credence k> wch 

circular&, or to those portions of them copied by the 
pl'888. and to keep before you t.be plain iS808 which 
the men's qondnot has raised, vie., whether employers 
shall bave reasonable liberty to conduct .their busi .. 
De8888 free from the dictation aod tyranny of th('ir 
uaion, or from henceforth be subjected to tliw!ir ord.ers 
and exactioDs, how~v.er unreasonable BUob may be. 
t,On)y by united, actiOD ,can We hope to deliver our

selves fJlOm slloh & bondage. and the liberty whioh we 
seek and. are determined to secure is worth any and 
every sacrifice we may be called upon to make. 

Remember that ,the present qUBrrel is Dot of our 
.mt'king; it hAS been forced upon Uti, and the·workmcn 
ba.ve, by denying tha.t the question of weekly wa.gemen 
il involved (although we have their It·tters ncknow· 
lodging that they blocked the shop of on. of OUt 

members becc8UJ:1o be em.ployed & weekly wag-emnn), 
endeavoured to' £asten upon us the odium of being 
supporters of 8weating, beoause we insist upon the 
rights to employ, properly regulated outwork. It it;: 
not we who have ra.ised this qucstion; th.ey have raised 
it by strildng against your member. who, dared to 
continue the employment of men 8S respectable and 
skilful as tbemselves, and who have been emplnyed for 
long years past, and who have 88 much right IiO earn 
their living as any member of the Amalgamated S'Jciety 
of Ta.ilors. 

WhoDi ' n _short time ago, 8- deputation of tradett 
unionists waited upon Mr. Gladstone, and avowed tha.t 
they desired to see individuals prohibited from working 
in their homes, and compelled .to congrf'gate in work
sbops, whcl·e they might be 8ubjeoted to the cRpionago 
aud dictation of. lUlionist offioials, the right hoD.. 
gentleman decle.red the demand a monstrous One which 
could DOt be entertained.. Y ct imeh is the workmen's 
demand, but carried much ,farther, for when tho em
ployers in Liverpool offered to provide workshops aud 
bring these outworkers therein, the men refused' to 
sanction such a step,'and the strike began. 

We are charged with' locking out to compel the nl~n's 
union '(;() rccogniH(> outworkin~ as an institution. This 
is a. gross mis-E;;tBh·mci:J.t. "e invited the men to let 
the whole question drop by Withdrawing the dellll\-nd 
they made (with tbe"s'lnction of their J:XC(·utj,·e Com
mittee and support of their whole body, in Li,gl'pool, 
bnt, this they refused to do, nnd the serious ster we 
have_ taken in ordcring 0. lock-out 1& to com ReI the 
Amalgamated Society of Taiton to withdraw the de· 
mand and remove the bJock they have placed upon your 
fellow-members' shops beca.use of the cT.-ercis!! of in-
alienable rights. . . 

We are pleased to, report that 80 far-though with 
regretteble and not-altogeth(>r unlooked-for exceptions 
_the responses from the branches show .. hearty 
endorsement of the action of your Executive Committee. 
About 3,000 men are eitber at present discharged or 
unde!" notice npon the completion of the work uow in 
hand. Other branches are in cour8e of calling meetings 
to resolve upcn 8otipn, our circulars ordering tbe 
lock-out having in many instances been delayed in 
reaching our members by the fact that the holiday. 
have intervened. 

Scotland baa not joined us as yet,-the fact that twO 
workmen's Msociati0J18 exist there haTing complicated 
the situation-but the fact tha.t upou the question at 
ll'o8ue th~ associa.tions are taking up identical ground, 
makes It cle&r that the only course by which oar 
Sc~ttish hranches can show their loyalty and render 
theIr support, is to act with their EngJi-sb brethreu', to 
whom they will have to look in their emergencies. 

LOl::don ~e!lds. mO.Bt valuable offers or support. 
Ample proVJs~o.n IS beIng made for the execution,-nnder 
the best conditions, and by firms of the highe"t stand· 
ing in the COlUltry, of orders entrusted to our members. 
In this respwt our members need not fear being placed 
at a serious diaadvaut&ge with rivaJs in business -who 
o.re 'not with ,us. A little temporary inconvenience 
theTe may he, but this wi:! be aU. 

W ~ w<!uld draw your ~tt(.'ntiOll to the following 
l~~ta (~f the 'p~ss. aDd look to yon to exercise 
Vlgilance U1 noticwg and replying to hostile publica
tions, 60 that If'8 may not Ruffer L~· IlUlltlMervcd mil'J"' 
representation. . 

A""ia argi"",..,,, 10 sloadfaot "nd loy.l "bid'ibl 10 
the ordPrB of yoor Eaecutlive, " 

Weare>, .c. 
Jonlf ALn!~, Prnaidcnt. 
Jomr Goa ...... Bon. "."Y. 

P ,S.-For asaistanoe io get w .. 1t made, communiaat8 
,,·ith yuur Branolo SoorelMy or dir",·' 1o th. HeM 
Ollice. 

-
WBBnT "AG)Q[£}f QUUTIOlf. 

The workmen in their Hto,'emenie dony that th('1"E" is 
o.uy dispnte on thia question at AahtOD~ 00' the follow. 
ing jetten willipeak for tbemacl f'eR :_ 

Ma. SEEL, A.,hton.t:nder.Lyne A.S.J.T. 
, In roply to youra or February bth, OVt~ 
w('('kly wagem('oo at Messrs. R. &: J, Driggl i the 
r(·tl8on we have for withdrawing on(' of (Jur mcmbl'ra 
from fm.id shop is through ru'lu laid dl)Wh at. OUJ' 

confe:-en(",e. held at Liverpool, Augtat 1891. 
On behalf of the Branch, 

(Signed) WILLIAM F,ULK-SBB, Prcsid"Jll. 
WILLU,II LEO~ ... ftD, 81'crctary. 

Briti,.b Rolla. Mill lAne, 
])UJI. SIR, M .... ch 14th, IHIl"J. 

W~~ respect to l\ICRlrs. llrl,In..ptt' ehor. I may 
say thllt It IS oue of onr J,tellcnd ruJea that DO day 
wagclII(,D be r('ocognjged, 80 that you will lee that 
we as a bmuch locally CAnnot interfere. 

Mr. Sed. 

lam, &c . 
. (Signed) W. LEQXAnn, Socretary. 

, 
The workmen reftrso to ll11uw R wet'kly "D~('m8-n in 

A~htun-uu.der.Lyne. 'rhis shop hk bC1'1i bJockl'<i and 
stdl remulUS blooked. and oor brs-O('h ill A~hton huve 
received no redress. 

[Here wire printed _ti·at" from tlte .. Stdndard," 
TU-e6~4Y:, .tfugud 23rd. 1~2, aHd from tl,~ to Li'Dt.1"pI.JOl 
COUrler. Mo.nday, Aug",' 22ud. IhtI2.-G.D.] 

A.lIA.LlFAlU.TBD SOCIE-Tt OJ' 'l'A1LOIUJ._MAJUJ'B8TO. 

7 and 8, Caxton Building!!, Doot,h Street 
.Piccadilly, Mu.n<:hestt'l', ' 

GEn .. "",,, S'1'tombcr lot, 18!J2 
The Exc.;utivc Conncil tenlier tht"ir thanks to 

eVf!ry branch for the uoanimons vote they bR'r(> gi'f'cn 
agaiust the withdrawal af thf'Lin'rpool circular. No 
)Dore una.nitDOUS vote waa e1'ft' n'conhod by our mf'"DJ lx-ra 
in l!ny cr:is~ on whi(·h they ha,\'c l,)U!D askod to exprellll 
their 0PlDlOU, and the votes of con.fidl·nee p888cd. in 
the pohcy purRued by yel11' f.;xecntin! Cooncil. are Vt!J"y 

grstifyina- and encouraging to DS. It will 8t>rve as an 
inccntive ia further .wcxts orr. our part for the !x-m.fit 
a.nd elevation of the whole of' our m{·mbt'1"R. 

Since issuing the last circular th~ employ~t officerll, 
"F..till afraid" tba' their member. aheuld henr the 
truth. have thought it ne<'essnrl to iSBUe a warning to 
them not to give ';!rf'dence to onr sUttt:ml'ntR, o.nd 8ay 
they arc "of a grosaJy inflammatory cbBrach~r, and 
containing many direct untruths j" but, although &'ht1Y 
expect their meml::ers to bclic,-e (,,·crything they cboose 
to tell them, they do not att('mpt to gi n~ any proof to 
them that our atatemente ~e untrue. \, ~ most; 
(>mphaL1C&Uy assert that en'ry word in our last week·. 
circular contained, as this does, the whole truth. 

The employers teU their mcmbt!rs that our sLatemC'"olt 
with regard Of te only tbroe emploverll in Liverpool 
loc'kiI'Jg out their men " is untrue. "'ben that circular 
was written our statement was perfectly cOrTCct. but 
tdllce then three other employers, ufter much .. spe.cial 
plcading" on the part. or the I'resident or the M.T.A., 
haTe been indnced to lock ant Read! :r .. o of theH 
Z(,tter Oflel hatre lockel out one man sa-ch. The third 
has locked out about a dozen, Bnd the total number or 

. our members lock.~d out ill Uverpool it! 9.:!. 'l'he 
employers say 19 firms in Li'f'erpool are looking out;. 
]f such is the caae, we know nothing of it i hut we do 
know that in 8CTcralsbojl8 where not a member of our 
sO£'iety will work they ha1'e gone through ahe form of 
POHt.Ulg np the lock_oat notice. 
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They next .... y that out' 8tatement with ,regard to 
Bolton i8 f.lse. We 8 gain 888f'rt that this statement 
is absolutely true. The Bolton employers are furf with 
them. which the following letter, written to the Bolton 
preas by the president of their branch, will prove i bot, 
after a visit from lIle M.T.A.'e II special pleader," foor 
employ .. have been induced to lock out 30 of OUr 230 
members in that town, ,and' the following letter will 
show hO'W' mooh If chicanery JI "0 reBaMed to before 
even that .tate of. things eould be bronght about '-:-

•• The BOL'1'Olf MUtER TA.ILoRS' AssocunOlf and ita 
PBEBJDBlfT. ' 

To the Editor of the U Bolten Daily Chronicle." 
AlB, . 

-lsholl be obliged if yon'.nU allow me .pace 
in 10111" columns to explain my position with rt"gard 
to the Bolton Mute' TaiJOl'8' A!laociation and the 
preeent lock.out, and a.]so to deal with the reso· 
Illtion-wbioh tbat body.took ~pon ilBeif to 1' ... &t 
a meetingbeldl88t Friday mght. To begm wltb 
I .henld say th..-e bas been a good deal of .buttl.· 
cocking going on bobind the scenes on ,·this qoe8~ 
tton, principally due to the action of' a 'very pro
minent'member who',' finding himaelf likely to 
recch"a BOrne odium from' the Executive of the 
}I~mployertt' Federation, bas been, figuratively 
speaking, pretty well breaking his neck to get the 
memben of the Bolten Masters' Association to 
:resoinu a reaoiutiou whioh' he lrimae1f drafted, and 
the adoption of which he aubeeqnently seconded. 
Loti me explain. When the Executive oommuni
oated with Bolton -in the first inatance with refer
enoe to the proposed lock-out III meeting was held 
at the oflicee of the secretary, in Chancery Lane. 
Tho matter was fully diacussed. and there WRB a 
generally e:tprNlsed opinion that the Executive bad 
been too precipitate in declaring 0. lock-out UpOD 

the questiOn of outwork. A resolution was passed 
at that meeting to the effect that the men in 
Bolton be not locked out, and this was confirmed 
at 8 subsequent meeting. Upon the strength of 
that I informed my men, in answer to a qUlI!!ry, 
that there would be no loclr-oot, A fow days 
afterwards, howevel'. the prominent member 
referred W. and who is one of the Elt.ecotiv6. called 
.. meeting to reconsider the qllt'st.ioll, and in the 
end persuaded the membera to resciud their pre
vious reaolut,ion for hie especial benefit and so that 
he migh' be whitewuOOd in _ the eyes of the 
Executive, Beeidee, there were three of the Be\'en 
present at. the last meeung who were not members 
of the Association and who do not emplo~ a single 
union ",orkman. whilst one of the others has but 
oue in bia establishment. In the paragraph 
.upplied to the newspapers. of whioh more may 
he hoard bereafter, it was said that the whole of 
the memb8I's were ,Jreaent 8lJVe the president. 
'{,hia WB8 not. 80, &nd thoae who supplied the in.
formation knew it well atl the same time.. Upon 
the general qoeatioB which hal brought about the 
lock-out I do not agree with the Federated Ae80-
eiation. The qneation .......... ameJy. outwork-doea 
not affect the fint·class -trade, .md is a olasa of 
bUBiu('.88 which I will not have. I do not waut t.o 
send out work. preferring to have the workpeople 
in my, ?Wn establishm~nt an~ under my own 
.mperVllollon. betw workmanship and oleanlinel8 
being thus seCluoed. Upon all other- -pointfJ I am 
with tho Association. and regret tbat the foroing 
of this outside matter is likcly to alienate from it 
.. '"'17 large number or m{'mbcrs who do a first.class 
trade. 

Yon .. , &0. 

llladcponJ. Allguot 30th, 1892. 
0, E. J "'","s. 

We heutih- b-·1illve. Irom.' ltatements made hv m"uy 
employers who hllVe looked their men CUI. that thL'Y 
have actod loyally to their A.s80oiation a.t the expense 
of lo:va1t.' to their Own oODsoien0e8. and had they bot 
had thn ("OOI"8IXC toO uphold th('ir opinions and Mt'ertain 
tho whoie truth in t,he same ma.nIr Rod 8trtUsrhtfurward 
tnannel' ." M.r, Jenkin! did. Dot one-half of our memHrs' 
that, ore lockt:>d (,ut wol1l.d have been. RDd which blUl 
h04'n done at the ineti2&tion of the )eaiers of the 
\l.T.!., from pure- meU!ite. bEooauae in the bns, seasoD. 
tbE'Y We"'6 oompeUec1 to hal"e their work made onder 
the .ame proper aoa.ditio1ll M the ~t majority or 
the employ ... In the 10"", FiRy.''''' of them ag"ood 

to have all coats and trousere-"made OIl the premises 
in future, and the great majority of them, _employing 
nearly 600 of our members, have &till been honourable 
enough 00 keep their promise. 

They make no attempt whatever to disprove our 
statement that "this lock-ant is .simply because our 
membenl refused to work for eight fiMllB which refused 
to have their work made utlder the same fair conditions 
as the greRt majo:-ity of the employers in the town. 
.But, While they elo.im for themselves the liberty of 
conducting their businesses ~n anr manner they choose, 
they would deny our members the right of saying 
whe~her or ~ot they shall wor~ for these employers_ 

Smce the 18sue of the laat cU'cular very little change 
haa occurred .in thE! numbers locked out" ~ will be seen 
by the follOWIng list, and weare 'still-mllre than 1,000 
oll' _ the a,OOO the employers state would be locked out 
by the fOnd of last week :_" ", '" '.. ',. 

Dlfblin " . 527 H.lirax , ,,\ 40 
Manchester ~ 134 llirmingham 40 
Newcastle-on. Tyne - 220 Boltol1- " SO 
Bradford _. . 120 Keighley . ~-_" 29 
Ashton-under-Lyne 11)7 W est R&rtle~ool 24-
Liverpool - 92 'Newport - 20 
Derby· 90 Sheffield 17 
Sunderland 75 Barton-on-Trent 10 
Nottingham 75 Pontypool • 4-
Oldham- 74 Janow-on-Tyne 4-
Cardiff 67 
Sonth Shields • 50 Total . 1,889 
Leicester 40 

It will be seen that in Beveral cases the figures are 
altered from last week; this is because some branches 
only send us t..De numbers then locked out., aud others 
stated the numbers they expected to be looked out, but 
ihe above is the exact total that nre and will be aU'ected 
this week. It will be Been that BirminghaM. Bolton, 
llnd Jarrow-ou-Tyne are added to the list, whilst. 
Bristol, Bla.iun., and Accrington have been strock off 
through the employers in these towns withdrawing lihe 
lock-out notice, 

. The Bristol employers, after ascertaining the truth 
and hearing the whole foots of the case, pMSed the 
following resolution, in consequence of which our 
members returned to work on Monday morning:
.. Resolved :-That after ('.areful consideration of all 
.. information DOW in our pbssession. we are ,of opinion 
.. that the disputes in LIverpool and Ashton-unde~ 
.. Lyne are not of sufficient importance to justify the 
'I continuance of a lock-out in Bristol and district. 
U and we- hereby resol.e that, 80 far as this branoh is 
" coacern.ed, the lock-out be·declared at 80n cnd." 

Three of the most important J;irms in SheffiAId hlwe 
withdra-wn from the lock-out, two in Ma.nchester, and 
one in West Hartlepool, since out' las~ circular was 
issued. The Srlotch employers gave their final decision 
yesterda.y, Wednesday. August 31st, aud it jandefinite 
refuaal to lock out their workmen to enforce or help 
these Liverpool employers to break their agreement. 

With the uUf\nimous vote of our members before U8, 

there is little neceRSity for UB ~ urge tbem to make 
a firm stand against the oppression these handful of 
employers are trying to force upon us. We have right 
snd justice ou c.ur side, and we shall surely win, and 
theso Liverpooll employers have such little faith in the 
righteo11ijness of their cause tho.t they are afraid to 
submit it to arbitration-nny, they have sworn, to crush 
UB ra.ther than do so. We laugh such an assertion to 
acorD. The lock .. out has been in operaUon a fortnight, 
and there is not the fJightcst sign of our grand old 
ship, the Amalgamnt<'tl Socicty of Tailors, goinS down. 
Thf'ly have not even disnbled her, and with the staunch 
nnd true members who are doing their utmost for fheir 
i'cllow.memberti who It,1'C locked out, and the bonoul'llblc 
employers throuJ.!hout the l{'n~th and breadth of tho 
land who I"6fu~(·tl to lend thClr aid to assist in this 
scramble to crush us, and the ~ine offen of moral 
und finanoial stlPport we a.re receiving from kindred 
RtlsoC"iations', -there is (" ...... ry probahility that in a'pite of 
this contemptible attack on the "tight and privilege. or 
to whether 01' not our m(>mb~rs shall call their homes 
thl.'ir o""Rn nr tht'ir emplorerti wor:S:shnp'>t when this 
mi~crable fiasco hilS I.'nded we shall yet be stronger 
th.'l::' we ha,-e et"('r bf"!~n during the 22 years of our 
soeiE'ty's existence. 

Bl!'fore c-losin~, we ma.st belU'tily thank our London 
members on hE-half of the whole Amalgamation for the 
!"'nerg' displayed in tracing locc..out trade and. retw'ning 
it t:J the towns from WbCllCO it eam~ umnadeo. ATld we 

" S 1/ 
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alit iml'regs on our bra.nchM the necctl'!lity or at once 
:mmuwc&ting wit.h the district secretary when tbey 

made .ware that trade b88 been 8lmt to Londolt. 
are 011 behalf of the En.'Cutive Council, 

GBOlWB KaUL. 

Since writing the .bove we have received. telegram 
stu.ting that the A8hton-under-Lyne employers have 
withdrawn froID the lock-ou'. also another Sheffield 
empleyer. At the present time there are o~ly IoJcven 
membel'B out in Sheffield, and onB employer m Ponty
pool baa withdrawn, 10 that only two members are now 
out there. 

Mon OPDIIO .. O. Tll1I I'REIIL 

[Hers ...... pnnl«i ""Inlet. ITo". 1M 10llovJing 
MW8papsr. :-

.. M""",h .. tor E ............... (4ug ... t 26, 18P2). 
"South W aIu 4rgus .... d M ",,_hi,... •. D ... /,y 

Loadof' .. (4ugmt 23, 1892). 
" .DundH AtWef'tiler." 
.. Dub"'" D"'r,y T.z"gTaph." (4ug ... t 25, 1892), 
.. Llmd<m OhTrmi<z,," (BoptBfnh ... l, 1892). 

ArlU.LGA..1UTED SOCrlTY 01' TAlLORS.-M.un,.B8TO. 

7 .. nd 8, C .. xton Building., Booth Street, 
Pioca.dilly, Manchester, 

GENTLE"''', Septe""ber 9th, 1892. 
'l'he great national lock:out. ~hlch Wlkt to crus.h 

Uti out of existence in a fortDlght, IS at. an end. ThIS 
short, fl.harp, and decisive cc>nfiict. w bieb the employers 
stated would place them. out of the :eac~ of periodic,;,l 
attacks on their sacred nghtB and hbertiel5 for ever, III 
over, and yet. gentlemen. we are still uDcrushed-we 
lore not even battered. We have come out of the fray 

. better than we went into it, We are more deLermined 
than ever to rally round the" pra.nd old. ship"-the 
Amah;amo.ted Societ;r of Tailors:-whic~ for 22 ;rears 
we have built np With en~h patient toll. She 18 the 
]oadstar of Britain's best tailors; and althougb we may 
have to submit in many caseIJ to the tyranny and 
selfishness of unscrupulous empltlyers (who. we ue 
glad to sa.y, are a. very small minority), we have shown 
them that, if they make an onslaught on our .. glorioua 
institution," they have to fight 18,000 ~':D. wJ;1o, to 
save a single ODe of hel' planks. would forfeIt their last 
ohilling. 

But althongh the lock-out is over, and your officers 
were in at the death, why it is m-er is still surrounded 
in mystery. The employers held a delegate meeting 
a.t the Victoria. Hotel, Ma.nchester, a.nd the newspapers 
said ~here W88 a. numerous attendance (but don't blame 
the newspa.pers), they did not aHow reporters to be 
prescnt. We knnw that 16 sa.d-eyed ma~ter tailors met 
to acknowledge their defeat. consider the be~t, means 
to climb down. and blamu each other for the ndlculOll8 
figure they had cut in the whole aWair.. N evertbe1ess, 
the next morning the following notice of the meeting 
appe:l.I'ed in the loca.l press;-

,I Last night a largely-attended meeting of dele
ga.tes representing the Master Tailors' Association was held at Manche~t..er to consider the dispute, 
nnd it was resolved th~t the Executive be instructed 
to iuvite the intervention of the Liverpool Bostd 
of Conciliation, leaving the case so far 88 tbe 
masters are concerned with them to settle by 
arbitration, the lock-out as at present existing to 
continue until a settlement by arbitration is 
effected. Ample funds were voted at the meeting 
to continue the struggle if necessary. The number 
of cases of sectls~ion on the masters' side was stated 
to be not so large as the men represented." 

'I'he following letter w ... also for .... rded '" u. ,

The Master Tailors' Association ol Great Britain 
.. nd Irel .. nd, 

Queen's Chambers. J(lhn Da.lton Street. 
DE.,. Sm, Manche.ter, September 6th, 189i1. 

Mr. Thomas Holder, of the Lh'erpool 
Board of Conciliation, having 81lggested the inter
vention of that Board in ·the prc:lent dispute, at a 
meeting held to-day the following resolution was 
p .... ed,-

That this meeting instructs the Executive to 
&Ccept the BuggeatiQ,ll of Mr, Holder, .. member of 

the Liverpool Board of Conoiliation, that thl' intt-r-
veution of that Board be im'ited. Rilli dmt lIur CRRI! 

be ll'ft in the hunds of that Board t.o BrrlUlJ,tt' tel'nUl 
of arbitrlltion, 

1 am, &.c. 
A., Hunolu, 

Seo",t&ry. 
Kr. Geo. Keir t Seoreta.ry, 

Amalgama.ted Society uf Tailol'lt, C&l.ton 
BuilcLinga. Manl·heater. N. 

And the followillg reply was Bl'ut, your O('nel'l\l 
~ecretar) being at the Trades Union OongrelW at khe 
tIme:-

DIWl SIB, Hanohester SeptemLer 6tL, 1892. 
Mr. Keir, DO doubt BOuing your resolution 

in the Glaagow p".pera, has wired instruoting me to 
answer yours of thiB morning 0.8 followl:_" That 
" you. are ~ow offer~ng to submit this dispute to 
U arbitratlOD, notWithstanding the fact that you 
" previously refusod a similar offer from U8. no,,'. 
It ever, we are still willing to submit this Liverpool 
.. dispute to arbitratioD. on condition tbn.t the look
.. out in towns. and with firma that have nil dis
II pate whatever with OUr memberB, is removed at 
II encc, and who have locked their men out ailbply 
U to assist these eigh.t employers iD Liverpool who 
U have for nearly t<ix months refused to 8ubm i& 
u their case to arbitration. ,WheD, therefore. thiN 
" unreasonable and deRpotic lock-out is removed 
II we wi~l w~llingly 8ubmit this Liverpool dispu~ 
" to arbItration; but we must. consult with our 
II Liverpool memben before giving our flual COII

U seDt aN to who shan be 'be lIrhitru.tol'IlI." 
YQura. ko, 

A. SHORBOtU, P"'Q GEOBGE KEra. 

NotwitlH;jtanding the foregoing letter, we rl'ccivCQ 
the following from the employers next day ;_ 

The Muter Tailors' ASBociation of Great Britain 
.. Dd Irel .. nd, 

Queen's Chambers. John Dalton Street. 
DUR SIB, M .. nche.ter, September 6th, 1892. 

In answer to your faf"our we have " com. 
. monication from the Mayor of Liverpool, xtnting 

th .. tl.0u are agreeable to refer to them. We have 
aoce ed to their request that three repreacnt.u.th-eH 
of this AB80ciation 1riU meet you at the 'rown Hall, 
Liverpool, to-morrow. WedlJl~"rloy. at -4 o'dock. 88 

appointed by his \Vorahip the Mayor of Liver
pool, when the terms of arbitration may be 
mutually .. greod upon. 

Mr, G, Keir. 

Yours, &0. 
,. pro A. IbDYEAJUf, 

Se<"retBory, 

By the same post we received inlorrnatioll that 
several employers in Snnderland, South Shields, West 
HBrtlepl')()J, one in Derby, one in Keighley, and one in 
Nottingbam. had sent for their mon, This, of conrRe, 
explained the employers' break·neok speed to have the 
matter settled by -B!'bitration as lon~ as they had a few 
members left. but seeing that for 81X months they had 
refused this honourable mode of settlement, we W(.'1'e 
not going to be pitched into the middle of 8n arbitra
tion committee .lust B8 Boon 0.8 they found they were 
beaten, and besides this your officers were nt tho Tra.des 
Union Congr ... , and could not h .. ve .. ttended e,'en hd 
they felt inclined to. 

However. the employers were waited OD and infol'med 
that we should not meet any arbitration oommitwl', or 
mllke any arrangements whatever for aTbitration. until 
the lock-out waa withdTawn, and even then arbitration 
ohould take plsce for Liverpool only, They theu .oked 
what we would offer them.., and we very generoualy 
(considering the yery shameful manner in which we 
had been treated) offered the following ,-

U That on condition the Liverpool clispute is 
submitted to arbitration, we will at once order the 
block to be removed from the sbops aff(,."'CtOO, Oft. 

c<mditimo tMt the l.ck-out throughout the cocmIry .. 
aI once ,.MtIOWd." 

This (except the addition of the "Worns in itali(8) is 
word for word the same oft'er that was made to them at 
the Victoria Hotel, Manoheeter, on Augu.t l:;th, but· 
scon>fullr rejected. 
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But thia was not only ..,.epted D .... -and berein lie. 
the mystery-that in face of the resolution passed on 
Monday I .. t, .. that the preaent luok-ont sbould oon
tinlte until the dispute waa settled by arbitration," 
.. nd for whioh oontinuance a.mple funds were voted, but 
they allowed U8, in less than two days afterwards, to fi:r. 
our OWD time as to when arbitration should take place 
(only urging that it should be &H soon as possible), and 
promiHed ~o withdraw the look· out at 6 o'clock this 
lame evenmg. 

The following agreement was therefore arrived at:-
" 

II It is a.greed that the block be removed from 
tbe Liverpool ahop. this day (Wedneaday), Se~
tember 7th. 1892. at 6 C.m., and simultaneously the 
lock.aut will be uancel cd throughout the coontry, 
and witbin 14 days both sides will meet the Liver
pool Board of Conoiliation Dond arrange terms of 
refcrencu, the Conciliation Board to consist of one 
memlu~r of tho Trades Counoil, one employer. and 
tho Mayor M ohairman. 

JOHN ALI.EN. 
MICIIABL BY.II •• 
A. SHOBBOCKO, po GBO. KEls, 
J OD GOIIDOH.' • 

Several branche. have written asking if the with. 
dro.wing of the block means the withdrawiDg of the 
Liverpool circulBr. In. answer to t.hlS, we must ~ll 
you all-it means nolihing of the kmd_ The promise 
given by thoBe employers in the spring is binding on 
them now. We have simply withdrawn the block on 
the eight shopf' so that our members may go in to work 
there if they like, but if these employers choose to 
exeroise their II sBored right U of giving other tho.n 
waistcoats out to be made. pending arbitration, our 
members oa.n exercise their" sacred right U of refusing 
to work for them if they like: the only difference is, the 
blook is romoved, If our members choose to work for 
them they m .. y do ao, and they will not be fined .. 
would have been the ca.se otherwise. 

We had written the above yesterda.y. being anxious 
that our memberl Ihoold have the whole matter before 
them M Boon &8 possible, when we received telegrams 
from Newna.stle-on-'Pyno, Sunderland, a.nd Sheffield, 
that certain employers who had locked out Oltr men at 
the instign.tion of the Employers' Association, would 
not now unlock their shops to our members-this also 
"88 the oaso with one shop in Ma.nchester. Mr. Gordon 
was wa.ited UpOD, Bond be replied he could not help it; 
he had. sent de6nite instruction!', but promiRed to Hee 
to it. We waited until 10 o'clock on Thursday night 
aud no TeJlly came, and still these employers refused to 
obey the orders from their Exeoutive Counoil. We 
thorofore considered that the employers ha.d again, for 
the third time, broken faith with us (for the same thing 
ooourred in the Sheffield. Dublin, aud Southport dis
putes), and feeling we had been treated in 8r mOISt dis .. 
honournble ma.nner, the following letter WIWI sent to 
the employers :-

8, Caxton Buildings, Buoth Stree~, 
Picoadilly, 

DRAB SIR, Soptemb_r 8th, 1892. 
I am informed that the lock-out againttt our 

mf'muers will not be removed in three ahops in 
Nowoaatle-on-'Iyne. three in Sheffield, and 011e shop 
in Mrulchester; this, therefore, is not cM'rying out 
t.he a.greement entered into yesterday, Bnd we 
hereby inforM you that as you have not ful611ed 
your part of tho compact the foaid a.greement is 
rC8C'indcd, and we regret very mu('h tbtl,t altbough 
you a.ppeared to have no difficulty in in8ueneing 
tht.'Rl' members for evtl in this disgraceful lock-ant, 
you. "ppcnr to have no control over thom for good. 

Youra, tic. 
. lbcH.LEL lImNE. 

A. BHORKOC"., pro Gso. X .... 

There you are, gent.lemen. ThAt i8 where this dil!
gl"ft.OOfnl and nltra-t;r:a.nnioal bUBineBB Atande for the 
pl'oa.nt. Up to iI 0 alook to-day (Friday) tboa_ om
ployers in those towna have shown no diBposition to 
Ob~y th(\ in.trnctions of their E%eoutive Ooonoi1. The 
look-ont in all the other townR il over, but it was 
through the cruel despotism of the officera of Tobis 
Mask~r TaUors' Aa.,ooiation that I.RUO of our members 
were thrown upon the Streets; and in all honour. and 
according to the agreement, every one of these meD 
• bould have bee-n reinstated in their lihopa. As this 
ha" not been done, the employel'lI have sbown the-ir 
utter powerled •. e&i to oontrol their members. aDd tho 
'Promi. they made in that agreement was Que which 

they knew tbey oould Dot perform, and it is thorefor_ 
Dot worth the paper it is Wl'ltten on. Whether the em .. 
ployers who ha.ve taken their men ba.ck again will now 
lock them out. becaose their own membera refuse to 
act in acoordanoe with tiheir Executive Ooonoil's in~ 
structiOllS, remains to be seen. Thi.s mode of procedure 
would be quite as peusible as the recent lock-out, but 
we a'l'e _p~pa.red for anything the U residue" of thil 
Master Tallon' Assc..ciatioD may think fit to do, 

Throughout the whole of this affair we bave dealt 
honourably aud fairly with the employers. a.nd we have 
got oar reward-the entire confidence and concurrence 
of the whole of our memberl:J, the pleasurable assurance 
of their un:swerving 1oyo.lty to their trade society, and. 
above all, the .unden~able fact that iu Bpite of the oom~ 
plete de~tructlOn whloh these employers intendedahould 
be our fate, there is lesa chauce now of our extinction 
than there has been at &Dy period during the In.st 22 
yea,I'A; and bad the employers only reckoned that. 
beSides the funds. they had tho determination of 18.000 
mell not to. be beaten to ~eal wi~h, they would have 
thought tWice before ordering thIS no.tiona.llock-out_ 
Auy or.her body of men ,would bave considered this a 
foroo wor~h reckoning with. but the short-sighted 
egotism of r.his minf)riLy of employers has been their 
own downfall, fOl' they have gained Dothiug but defeat. 
When they met in Chester in June last they could only 
must81' 30, and these did not all agree. When they meti 
in Manchester on September 5th, on such an important 
question to them, there were 16 souls aU told. But for 
the present we will' leave them. We may on a future 
ocoasion (after they have collected the many bOlo fines 
which the members, who refused to be used as tools 
when they found out the game and so caned their men 
in, are liable to pa.y) heal' something about them, but 
we venture to gua.rantee that it will be II long time 
before we nre again t.hreatened with II nationa.llock .. out. 
We have given ~bem every proof that our amalgamation 
is no gingerbread structure; still they may once more 
try to knock the few heads they have left against a 
stOllO wall. and at least we shall lose nothing by being 
propared. We wish tc impress strongly on every mem
ber of our society the necessity of still further extending 
our organisa.tion. By eyery means in your power try 
to induce those who Il,re no~ at preseut with us to join 
our ranks. The ordeal we ha.ye just passed through 
must show the most callous the benefit of unity. We 
have fought this ba.ttle for them a.a well as onrt'elves, 
and they would hn.ve suffered along with us had these 
employers defeated us. Many of these non-members, 
recognibing this. hn.ve paid the levy. Surely t.hey will 
nor. now refuse to join us and Dlake commou Cfl,use with 
us, Let us unite into one !!Iolid a.rmy, and. taking the 
cue from the employers, " placo onr Bam'cd ri~hts and 
liberties beyond the reach of periodical attack. ' 

Although we havo won this battle without the aid of 
outside tinanoial assistance. our best thanks are due to 
the press of the whole country for the fa.ir reports they 
hU"e given us, and the mauner in which they have 
championed our canse; to the publio, who have openly 
avowed they would have no dealings with these em~ 
ployers, who were trying to spread this hated sweating 
system j snd to kindred associations, who so promptly 
O&me forward and ,'oluntarily offered moral and fina.n .. 
cial a.id. 

Before closing we must thank our members for 
the very generous response they have made to the 
levv. 'llbere arc hundred! of CUes in which men 
with only 5 •. or 6 •. ror 0. woek's "a~08 in this dread .. 
rul slack season, and yt't ho. .. 'e noLly paid the 11 •• 
laying if it were three times 88 macb they libould 
pay it rather than see the old "mal." go down; and 
as long as we have suoh ilion 8S these, if there WlUl 

not 8r ha.lfpenny in the funds, we could ~till afford to 
Bnap our fingers at any nombined effort to cripple 
us on the part of 3' obn Gordon and his motley followers. 

Many inquiries aTe being made as to whether the 
levy is to be made this week; ~be E.C. 's resolution was 
.. Bslong a.s the lock-out continued." tt'be lock-out. with 
the exception of tho easea already quoted, is virtually 
OVOI', but the levy should have oommenced on August 
97th. Many braD('hes commenced the levy on that 
date, but many. owing no doubt to t.he not very 
definite inAtrnctions iu our oirculs.r, did not do 80, 

and these latter mUllt maku the lao levy this week i 
thill will bring them level ,..:th r.be otheor-branchcs and 
make two week's levy at h, per member per week • 
We a.re not lot present in wu.nt of funds, therefore the 
levies that are 1I0t a.h·eady paid will be time en8ugh 
if .ont before September 30th, but wa trust b"""oh .. 
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ill n'" allow it Ie be later·than tbet 1Ia1e. "" that :bey mat' all be reckoned'in the- preMmt ~n.rter. ami 
acknowledged in tbe quarterly report. . 

, On beb ... U of the Executive COUDclI, 
GBORGE Kll:lll. 

S~retary. 

We give the following cutting; it ,ma.y be usefu~ to 
our membcrtl in bringing the borTon of the lWeatutg 
Byatem before tho public. and, 0.180 to Bcorve to make 
cust.ome1'8 demand tha.t their garmenls "hull be made 
in the employers' own workshop. 

NEGLEC'ImG PABRNTS. 

George Smith, fitter. living at 195 •. Spriog Ro~. 
and Laura Smith. hi. wife, who CRlTled a bah>: In 
ber arms, were ('ha.rged with ~ilfuny neglectmg 
their su ehildren in a manner hkely to cause such 
children unneC8ssa.ry antferiDg. Mr. H. K. Moseley 
prooecntcd on hehalf of the N.S.P.C.C. . 

From the evidence of InsJM!ctor Armstrong It 
appea.red that the male defendant earned 22B. a 
week at Mes~rs. Wrinoh's, and the female. de. 
fendant could earn 61. and 7 •. a week if she hked 
n.t MeSHrB. FrBfl:er's. On the 26th of .A llgoet t~e 
inspector paid a visit to the hoose. The do"DsMir 
room was in a filthy state. He fOllud Con't of t~e 
children huddled together on tbe hearthrng In 
front of th. fire. All were in ill-health, and i~ a 
terribly filthy state. In the bRckroom upstall"R 
1.ibere were two bedllteads, on '\IV hieh w&s pJaoed 
Bome sacking filled with straw, which WaH filthy 
and overrun with vennin. In one cornet Rtooci a 
pail Rnd .. jar filled with filtb. The Blench was 
dreoofal. A yOI\1" ago three of the children were 
in the ,Fever Hospital, sufi'!!ri1."'g from infectious 
diReases. Mr. A. E. A. Pettmgdl, BtIl'geon, aecom .. 
pauied the inspector on': another occ68ioD, DDd he 
hore out the mo.tement of the inspector. The state 
of the house was prejudicia.l to the health or 
the children and neighbours. The ages of the 
children ra.n~ed from eleven to three. 

William Henry Sidgwick, ,,f 191, Spring Road, 
two doon off defrmdants', said he had Been 'the 
ohildren in a. disgraceful at:l.te-they were Tery 
dirty. When he passed ~he h01lBC he noticed an 
offen siTe smell come from It. 

'l'b" male defendant. said he had never neglected 
his children, and he h&d not seen them neglected. 
Children would always be dirty, and it was a 
difficult matter to keErp them clean. He wished 
the magistrate would s'!md to his house to look at 
its condition. He went into tbe hoI l\nd repeated 
his st.atement. He had eigbt children at home, 
and sometimes he did not see them for lohe week 
together. _The female defenda.ni denied t.hat the 
children Wel"e dirty. "'-hen the inspector came 
she was busy ma.king trousers and bad nat time to 
clear up. Foor children bad heen in the Fever 
Hospital.. What the in8pe~tor saw on the fi?or 
were pieces of pear the chIldren had been eatIng 
and throwing ahont.-Cross-exa.mined by .:Mr. 
Moseley, ahc admitted !he"wa& in a muddle when 
tbe ins\,ector ca.iled. " 

Caro ine Billdry, a married. sister of the, female 
defendant, living in Stoke, said las~ Friday ,,~ek 
she WM at defendants', and saw her SlSter scrubblDg 
the floor. Tbe children had plenty of clean things. 
and the floors were such that she would e~ off 
them. 

Mr. Moseley remarked that was 6 qusstioJl of 
tl\Ste. (Laughter.) 

Another married sister gave similar evidenoe. 
After a long ~bsence the m&~8tFates retnrned. 

The Mayor ~aid they considered the case 'P1'4'V"eci. 
It was the defend"TItS' duty to mak.e proper pro
vision for their children. to 8ee that they were 
treated carefully, and that their health ..... p.e
served. This -WI\S the first time thry had been 
there and the magistrates wished to deal leoientlv 
with 'them. Thev could not help thiaking .thet 
the mlln was les'At to blame in the matter. He 
WOllld hf' fined lOs .. indndin~ costSl, ,01' se'ien daya. 
nnd tile it'tnnle defendant 201., or 14 daya. "Month 
anowed for paymenb.. 

The fonowing resolution haa been forwarded by our 
Birmingham branch, but it. is a ma.tter for tpe 
Executive Oouncil to consider, a.nd although we aduure 
the m'8nanimona spirit displayed b:r tho men, perha"" 
in the {... of the slack .eaaen before lIB, it would be 

imposing too 'lDnl"b Oft tbe'~n~ty o'.'m'lt' mt!moon.. 
But it. il!l weU 'worthy of ,.our 'OOnllld~OD. amt would 
greatlv tlItreugrbrlJ. the handtll of ~"'Onr Exeootivcf'lOtlDoil 
if otb~r bnmC'beA would adopt aimih,r ""'lIolot10n .. tu be 
put in f"roe Bt 8 morn faTt'turable time. . 

II That this ml.Jl.tillg :Congt'3tnlak>8 our E:\c~\lti\·6 
upon the mo.um.'l' ill which thf'y have 81) n..'Hv1utl'ly 
Tetli.lltod th(! unjost methode ::"t'ROrted to uy the 
Master Tailora' Association to l'\-dUCfl 08 fin~lIci"1l1 
ODtil we 8hould be at thf:ir mer<'y. and urges Lhf'm 
to continOl! a levy until our funds are in 8uC'b • 
condition 8ol' to 'UWoke further,attempt. of the same 
kind impoosible." 

The followin~ are I,otten bearing on ·the loc1<.o0. 
that have appeared in the 1"""" ,-

To the Editor of the" Lil'erpool Courier." 
Sm, 

In your issue to~day you pnhHRh a lrtatcment 
by the general Rccntsry of the A malgamac.cd 
SOCiety of Tailors, which I would 1ik~ to remark 
upon. .~. " 
; In the ftrtl:t pla~(!o: if. as h'e st:Ate8, e-very word in 

hiB last drculn.r W3d true, why these elaho1'8te 
explana.tiODs o.OOnt. Boltouf 'j'hen BiI to Liverpool, 
first., the ataieroont "88 lUado Lhat only tbroe 
firms had loclLed out; now six,Pore admitted; also 
that eight ha~ had their men withdrawn for three 
~nth8 past, which makes fonrtcon firms with 
their men out.; and how aoont that ,i8t of twenty .. 
one Liverpool firm. tha.t. the work.men Are di .. 
triir.lting. tirIDJI stated to be dispen.iug with tbe 
.. rvieee of the memben of the A.8.'f. P , 

In the face of th .. e facia it w .. h ... dly candid to 
rcproaent as tho sole supportera of the Malt.eI'lt' 
Associa.tion in Liverpool three rum... That the 
figW"ea of the workmen '8 86(lrl.'tary ","0 nut to be 
absoilltely relied on is evident from thtt fact that 
in this morning'e.,'" Post ,. Aabton.unde-r .. Lyne ia 
sta.ted by him to have locked out Hl1 men, but in 
the" Echo" latel' in the day he reporUi the retarD 
to work of 120" 

He further state. thet .. ihoy make no attempt 
.. to disprove our atatement thaI. t.his lock-ont baa 
.. been brought about aimply because OUr member. 
'; refused to work for eight firms." We state this 
rather ditferently. Vv· e say tbat bocaUlMl eight 
firm.. mem hers of our .ABBocia.tioD. have been 
struck against for es.ercising their ino.tien.ble 
right to employ other ~han unionist. workmen. we 
who are W!8oeiated wiih them bad no ait,e,nu,tivG 
but to lo~k ont our men IJIltil the block on theBe 
shops was removed. At the ea.m.e time any hard· 
sbips to the wen's fOOCiety ar.iaiug from the ",iving 
out ('of work. was offered for I'eHlt'mQIlt. by au-Litra
tioD or otherwise. 'l'hiB the workmen reject;.t.d. 

AI. for the eta-tomenta ,that members of ihe 
Employers' Association bere or tbere--a.fu,r tying 
the bands of their Executive and dictating to them 
a line of conduct which has been faithfully pnrlmed 
-have aU8.odonf'd their officiala and ignouly saJ'
rendered tbeir liberties, sucb condnct. though 
dishononrable in tbe extreme, aDd in BOrne CA80a 
dictated iiimply by short-sighted 8f'lfisbne"8" is in 
other ca&e.-l ca.u;.ed by pn anxil.'~ not'w be found 
cont<nding tor anytlll'ng' that might possibly 
contain in it 11 g('rm of evil. 

But this feeling ill Abared by tbe wbole .Associ .. 
tion. a.nd is evidenced by the otfer of _the employe ... 
to co-operate with the workmen to have rcguJ.a.. 
tiona for ont-door wor.,. In rejectillg this oWl-or 
the workmen sh,." tb.cir 8elfi8hne~and utter disreoo 
gard fOJ' the general interests of the trade, preferring 
rather to directing their energies too Recaring if 
pos~ible a warm aod COIJlrortable ("..orner for th(>m
selves, quite willing to secure this by talking of the 
evils of lWeating, but haring .ecured them801vee, 
aft indilfer8Di to the intereet8 of other workera or 
of the publio. 

Such & combination .of eelfi~h8e88 and ti) rann, 
as' the workmen of tbe A.ii.T. have shown 18 
oerlain tio meet with the puuiapment it deser'l"H, 
and howeyer the present dispute may terminate. it 
will'be .'e to ",edict that the membe~.bi~ of obi. 
lIOCiety. which in the laal 2j) ,elln h .. ID Liyerpool 
d""reased aboot one-half, will, in coming :r .... 
show alill further declin& 

September II, 1892. 



To tb.c Ed,itor or the~' Liverpool Cm,l'ier." 
SIB, .. .. • 

Will yoo kindl,.. anow me space to deal 
with Mr. Allon's letter which h .. appeared in tho 
.. Liverpool Courier ,r of ~.d8y'S da.te P 

In the 6rst place. 'Mr. Allen compla.ins about 
mv ela.borate explo.natiOnR with regard to Bolton. 
Allow me to tell that gentleman that it is not onr 
Iystem, to call the em!'Joyerll' statements II prevari
catioDs," .. untruths,' &00, witb.~ut proving tha.t 
they a.re 80; hence Onr explanation pubtithed. 
WiLh their president's letter. which clearly proves 
that our previous ata.tementM were correot. Then. 
with regal'd to the statement made about Liverpool, 
when 0111' tirst circular was issued only three firma; 
had _poHted up the lock·ont notice. but since then, 
after various visits from Mr. Allen and othen, one 
of these visits of u two hours' duration." tbree 
other firms acted. a.nd eight firms our members 
reft1sed to work for in the spring, bec&uae tbey 
would not agree to the Bame terms as the' great 
ma.jority of the employers in the town i the other 
sevon are members of the M.T.A.,and have loyally 
posted up .he lock·out notioe, although they bad 
not a single member of anI' socioty to look out, Bnd 
have tboir trade made by outworktU'8 . .'This makes 
the 21 names published. and I think I have 
suffioiently proved to you that in spite of Mr. 
Allen's twisting and evasions only six empl&yers in 
Lh'erpool have looked ant their men to assist in 
the avowed purpose of crOl,hing our society. 

Then witb regard to the .A.8hton-under~Lyne 
affa.ir Otll' brunoh in that town at f'inzt informed us 
that 120 ttlcmbers were locked out. This we pub .. 
lished in our firHt ciroulAr, but they afterwRords 
found tha.t two employers, whose men they had 
counted, would not join in the lock-out·. 'I'his 
reduced the number to 107, aud I stated to tho re .. 
pllrter "ho waited on me that 107 men would return 
to work. I am not responsible for _any mistakes 
tho press might make, but I think:: tha.t. this one is 
easily 8Ccountod for by the f&at that wheu it wa.s 
known the Ashton-under"Lyue omployer.~ bad 
withdrawn the look-out Jlotic~, the ;fcpresentativos 
of the props who were not I\ure ut' the namber 
would refer to the first circular, hellco the mistake. 
But ro&ll~ Mr. Allen must be in a. very had way to 
take notIce of such __ torivilll affair. However, I 
think I have explained it, eVen to this gentleman's 
satisl'action. 

Now comes the greatest picce of astonishment in 
Mr. Allen's letter. He stat,os •. these eight firm!l 
wore Ittrllok ago.iust for''8xerciHin8' their' ina.liena.ble 
rigbt' to employ otheL·,tUau.-uluonist men." This 
iR entirely f",ltio,and,no ono knows it hettel·thau 
Hr. Al1e.a.., Oar members refused. to work for 
theso firm. beoause they would DOt. a.gree to have 
all their ooa~ and trousers made on their premises, 
the ,j8tme ,M Mr. Allen agreed to, and the rest of 
the omployel'/il in Liv~rpool. 'Ve care nothing 
wbether the men employed by theso firma are 
.. union or 1l0ll-uuion," 80 lUllg ad they worJc under 
the e8tD,e fail' conditions, aud are not tilled_ flS "' 

molUls to unuorsell our "ll'eody misel'able "wage ... 
It was simple Btarvatioll for our me.mbortl t(l work 
for these lirm!J last winter because they pay their 
ontworkers at B cbeaper rato {as Mr. Allen hlWl 
stt.ted) ,han thoy do the inworker. Ilnd of course, 
for t.he sake of greaber pre-tit, as much trade &8 can 
bo done is Beut outsido, whilst the wen who man. 
fully J'Of080 the employers right to make thoir 
homes the employers' work!:lhopd can hiU'ely eke 
Ollt l\U existeuce i.u the win tor tlClIUlon. Those 
employers BUY they have an walionu,Lle right to 
gil'S work ou' if they liike. Will RlIyoue deuy that 
oar mt.omb6rl h'H'8 an inalienablo I'ight to refwo to 
wurk for them it' they like P Yet this is the cause 
of tbo whole diHpute. These elUployers r~fuscd to 
give up tbls lnQI'od right.. Our members r.::fused 
to work for them. Tbiti happened lNlt April. Our 
1U"U100I'II ohtaiued work with thot>O cmplo'lora who 
had ('ollcet1ud tbi, inal'tbuahw l'ight. The] were 
(Jllite C01~teuL ~ l""vo ~S6 oighi. employers to con
duct ~belr bWUDOBB08 their OWll way, Lwt .they were' 
"lao firmly rnllolvt'd that they would lIut 'Work for 
them. Tbeu five mont-be arter, Mr. Allcu rmd" feW' 
()tbera, who bad conceded this .' inalienable right" 
in AprillJ.et., were lei.ad by a spirit uf .. chivalry." 
A meeting of the M. T.4. W&8 called, and there wu 
impreased upon t.hem the nece&Sity of avenging these 
eight employera, because our memhers had cal'e-
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fulfy left them and their "inalienable righta" to 
themselves. How Tery few have responded to the 
call, Mr. Allen too well knows, and even these few 
would· not have followed had not they been assured 
by the pel'sons interested that we intended to make 
an attack on their "inalienable rights" in tho 
near future. ,Mr. Allen, of course. knew this was 
DO.t true, bot it sDited his purpose to say so. 

Bnt, I would impress upon yoo. Bir. and the 
whole public that the only employers who ht.v8 
locked out their men in LiTerpool are six, and all 
of these agreed to the men's terms in April last, 
and. now the slack season has set in, they are 
anXlous to break through the agreement and have 
called on their members through the iength and 

. breadth of the land to a •• i.t them. 
As to tho "' a.buse" Mr. Allen pours on to the 

h~adB of their own members for deserting them. 
Wlth that I ha.ve nothing to do, but I rat.her think 
it! is mey who ehould abuse their leaders for mis
leading them in the shameful manner they have 
done. You can scarcely blame the members of the 
M.l'.A., upon disoovering the real truth of the 
whole a.1f'air (and the fa.ot that the leooers flatly 
refusea. to allow this Li,.erpool dispute to be 
settled by n.rbitr&tion), for throwing up the sponge 
and calling their men in. 

As to regulating outwork. that is simply non
sense. Before we r.ould do that we should have to 
admit the employel"9r' right, to make our homes 
their work.qhops, and that we will not do, but we 
have offered three forme of arbitration which the 
empl<?yer~ would not accept. First, we offered 
,tha.t. It should be settled by the Looal Arbitration 
Oommittee. They refused this. The~ were 
otJered arbitration by the two Executive Councils. 
'l'hey refused this also. Then we offered t·o refer 
the matter to a local umpire; but no, they- would 
not hJtrve this. Therefore, we 83.y those Liverpool 
employers have DO .. faitb in the riO'hwousnes8 of 
their causo." Although ma.nv of ou; members are 
locked ant throughout the country, we have no 
dispute.whatever. This is purely a Liverpool case, 
aDd hn.d no right whatever to be thrust upon the 
the whole oountry. U tho working taiiors of any 
otber town went all strike because of a ciroum_ 
scribed few in Liverpool. what rm outcry would be 
raisedo.gain"tu8. Yet I should thiukwe have just 
as much right to strike as the employer~ have to. 
lock out 1,~9 of out' members o\'er a. trumpery 
little dispute in Liverpool, which the employers 
refuse to submit to arbitration. 

I notice with pleasure the letter from Mr. Holder 
in your issue oft to-dar, and 68 we ha.ve already 
offered to have this Liverpool dispute settled by 
arbitration no difficulty will be made from our 
side. but' the employers ha'Ye assured on each 
oCon.Rion that the resolutions of their society pre .. 
clude them from going to arbitration on this 
que9tioll. Neftrtheless we may inform YOIl, sir, 
that our Soot.hport branch made a similar roquest 
to their employers in the spring, Rnd the Southport 
A l'bitratioc Committee met and tho matter was 
a.rmnged, in favollr of Oor members, u.nd I do not 
think c\'en the Master TaiJort\' Associ:~tion would 
deny to their Liverpool branoh the power exercised 
by their Sout.hport! In·aul)h. We llre mocb obliged 
to Mr. Allen for predicting tho decrcWJc in our 
membership (no doubt the wish is fatber 1.0 the 
thongut), but we woald inform bim that we are at 
the present moment stl'onger in numbers than we 
ha.vc ever hoen Ott aoy period of ODr uxistenoe. and 
I venture to pl'Olfno~tjcate t.hat wbatever this 
u despotic look.out ' may ha.ve dODe for the Master 
TI\ilors' A~~ocin.ti,m, there is not the .IIlighteat 
dmtbt iii will make our tiociety stronger and more 
unitf'Ci and our EJ:eoutiyo Council maI'O determiued 
to ele\'ate the moral and social po1:'itioll of its 
IDE"mbers than hilS eVl"r been the case during the 
22 yeurs of ita existence. 

Since j&ming the last circular (oa Thul'sday) I 
may inform Y0:l th"t the lal'gest employer in 
Drndford (~mplo"ing n of Odr members), and tho 
cmplo~·t.~rs WIth ~th~ exception of t.wo small nnes 
in ~outh Shields, han:> witbdrawn from the lock"Q':lt, 
'and their men will return to work on Moud.y 
morning. 

Yours, &e. 
GBOBG. Klwl, 

September 3rd, 1892. Seorctary. 

4S4 
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To the Editor or the ff Liverpool Couriflr." 

81'& 
• With your penniuion 1 would like to My .. 

word in reply to the lett"r of John AileD appearing 
W to-day'. .. Courier. U He professes to be in 
r .. ,·our of bR,-ing all dispnk-S settled hy arbitration 
and alm~8t in tbl:' .ame sentence would try to make 
one believe that there u. something 80 extra.
ordinary in this dispute that arbitration is alto .. 
gether ont of the qU(l'~tion. He say!!. rC8trictioDA 
upon p~T8onal and trade libt'rtif>~ long enjoyed 
belong to a cla"48 of disputE"s that hardly lend 
th~h'es to f:1·triement in tha.t war. and that the 
workmen are att<>mpting to rt"tSt.orp these liberties. 
Why did he and other mf'mhPTS of tbe Employers' 
Msociatino in Liverpool a few months ago URist 
r.nd encourage the ruen by acceding their J"e{ln~8t 
that .11 coats and trou~erA should be made in 
workrooms pro.ided ),y the employers. and M 

Boon 88 the busy season W88 over appear to change 
their mind suddpnly, a.nd lork out their meD. 
telling them, as )Ir. Allen docs, that tbe employers 
''f"ill nnt he restricted in the continued enjoyment 
of their persona.l a.nd trade liberties P 1 cannot 
understand what enjrtyment hf'l finds in the C"xerciso 
of his right to employ ootworkers, however com
petent or l"('spcctablc. knowing, 38 he dOt'f!l, the 
"ery small per-centagc of outworkers who are not 
Swea.teN. 

:M r _"-lIen BaYB :-" Because oight fiMllA, meml;en 
•• of our Association, have been struck against for 
.. cxerci~ing their iU8lienahJe right to employ 
II otbC"r than unionist workmen. we who are &880-

• , ciatoo with tbem had no alternative hut to lock 
.. our men out until the block all these shops W8(I 

.. removed." This is very misleading, and is 
altogether WltroC. There has been no qUE"stion of 
who thl~y mi~ht or might not emplor. unionist or 
otherwise. 'rhe men scot a note to the employers 
in the spring requesting that all coats and trousers 
Bhauid be made in their own workrooms, and the 
employers. with the exception of tbe eight firma 
referred to, consented. The union men emI.Jloyed 
by these eight firms at once BtrUI:k, and It has 
taken the Employers' Association all these months 
to decide that their only alternative was to order a 
generallock-out. They did not o,..erlook the f&ct, 
however, that it W88 a necessary rrt of that 
alternative tQ keep t;·he men st wor during the 
busy season, under a promise that for the future 
all coats and trousers should be made on the 
premises. 

Let the workmen's socieLy at once show their 
willingness to haTe the matter referred to the 
Conciliation Board for settlement, and if the 
Employers' Association will not move in the Bame 
direction the public can make no mistake wbo are 
rcsponsihle for 1,800 British tailors remaining idle 
whilst the trade is being made hy Jew8 and other 
foreigners in their sweating dens. 

I hope the mell will gain their point and show 
t.haL they have not only attempted, but have had 
the power to restrict outworking. which, apart 
from the qu('stion of sweating. is most unfair to 
those employed inside-an explanation of which 
would take up too much of your space. Then even 
MI'. Allen may find that the sacrifice of a little of 
his 101lJl-cnjoyed personal and trade liberty will be 
well rewarded by the lasting good to himself and 
his trade of the restriction on outworking with an 
its attendant enlH. 

Yours. &e. 
20. Exchange Street East, JAllJ!8 TA1'LOB. 

September 3, 1892. 

The a.bove letter was written by one of the employers 
who accepted the Liverpool circular in the Mpring. 

The following adv(>rtlsement appeared in ODe of the 
Dublin papers:-

THE T.l.lLOllS' LoCK-OUT. 

Simpson and Co. desire fA> inform their cust.ome1"B 
that, belic,.ing the lock-out arbitrary and un
nece888ry. t.hey haTe retired from the MaeteI'S' 
~iatl0D. and are prewed to execute all orders 
as u~ua1. 

• 

Amall(&lllJ'l<ld Socie', of Tailo .... 
7 and 8, Caxton Buihhng., Booth St,....,t 

PiCCAdilly, JdaDcb&l~r. • 
GI!lfTLE"D, Sep ... mher 211t 1><9'2 

No doubt since the iune of the laet •• m~ife.k, •• 
1,OU have boen anxiously waiting for furfbe-r Inform". 
tlOn r~~rdiDg tbf' pmt".eeding!!l of the Ma"tflOr Toilo",' 
~S5OC.atlon and your Exeoutd\"c l~ounclt "'itbo1lt going 
IOto our side of the question, wn lay the whole of the ('or
respon~enco that has taken plaC'fl hefof(o you. wben-by 
yOll. wtll ~eo where mu.ttc11l ~t.nd for the prelent. 
~(f ron Will ~180 see that &gam, for the third time, 
thiS Employers ASSOC::I8tion has brokon fairh with Us. 
HO":t'Iver, w-: ha.ve RIl"en them reasonable time ~) re
cOII~lde~ their conrse (If action, Bud if they f\.f'e Bt,jJl 
determmed not ~ carry out tbe term, of agree .. 
ment, Jour ExecutlV,e Council ,.ill agam ho relu('iantly 
compelled to take tbls LI'f'erpoul matl-cr into their own 
handa 

You w.ill remember that 'he last oommunication sent 
from thl8 office to the cmpluyora waa telling them 
tbat &.8 they had Dot carried out their parr. of the com. 
p~t the agree~eDt waa l'C8cllultc'd. 'ro that oommuni_ 
cation we rcCCI'f"ed tho folluwing iutolllgcnl and ultra 
CO~rteo.U8 (P) reply. No doubt after readmg it yuu will 
thlBk l,t • Cye~lt to any 6ocicty, much morn to a 
m&!ltelB aM8OO18tJon :_ 

The Maater 'llailora' ASl!oc1atjon of Greu,t Dritain 
and J reland, 

Queen's Ohamhers, .; ohn Dalton Street,. 
llancbeater, 

DBA. Sr., 10th September, IS!.l2 . 
You or you~ representatives 801'6 laLouring 

under some halluclDatlUn of the brain. We bave 
~one our part and withdrawn the lock-oot, 8C'curd. 
IDg to tbe arrangement come to bofore the Mayor 
ot~ Liverpool. You esmnot expoot that em~loye11l 
Will make work at. tbis time uf the yOR.!' If they 
have not got any. 

Please address communications on this pa.rti. 
e~lar matter to Mr. J. AU(kn. 77, Lord Street. 
LIverpool. Any athor matter addre81 the genel'lll 
seoretary here, and Dot the hon. Hecr~y. 

Yours. &c. 
Mr. G. Keir, A. RXDrEAD, 

Secretary, Secretary. 
Amalgamat<.>d Society of Tailors. 

Amalgamated Society or ,'ailorl 
8, Caxton Building8, Bootb sireet 

Piccadilly. MaDcheeter, t 

DEU SI., 12th Sepl<lmher, 1892. 
Your very bad.tempered and remarkably 

~de letter woul.d perhaps be escusable under the 
r.lrcumstanooM. If 1t were true. I will not &CCllae 
you of labounng under any" ballucination or tbe 
brain," but the offiet"rs of )"our lO('iety would do 
well, before instr:o.ct~ng thf"lr ~ent"ra1 secretary to 
answer romllluDlcatlOJls. to ma.ke 811re he uuder
~~nda what be i8 going to write about, You 88y. 

You have done your part. and withdrawn t.ho 
" lock-ollt &('.('ording to arrangements {"ome to 
U before the Mayor of 1.j,·erpooJ:' It is really too 
bad of yonr office1'8 to make you look IJO ridi. 
culous, but allow me tell you that you are 
altogether miMinformed, for there were no arrangE! ... 
menta DOme to before the .Mayor or Liverpool, or 
any other mayor, unless l{f>Ur8. Gordon. Allen, or 
Johnson occupy that honourable position. I can 
certainty vonch that neither .Mt'~l'IJ. Byrne or 
Wake do. and tbey, inclnding mYl!!e If. were all that 
were present at the interview. You say yoa bave 
withdrawD tbe 10l"k-out; we 88y that yon have 
done DO Bucb thing. We are perfectly aware that 
employers CAIlDot make work at thiB time or the 
year, but when our members are told that i.n future 
thO! will not be .... ployed unl ... they g;,·e up 
then' SOCIety. a.nd that non"QIIlon DUm win be 
employed. we are perfectly justified in Baying the 
lock~ut is not withdrawD, and you have Dot kept 
your part of the agreement. In one awe, in New
eastle. the employer would not have his men back 
nnless they would submit to a reduction. If there 
is any necessity for further communicatioJla OD thia 
subj",,' we will gladly write to Mr. Allen; he at 
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leut will understa.nd what be is writing about, 
and not resort to personal abuse in hiB replies. 

Yours, &0., 
Mr. A. Redfearn. A. SROBllO"" •• 

Amalgamated SI)ciety of Tailors. 
7 ud 8, Caston Buildings, Booth Street, 

Piccadilly, Manchester, 
DRAB Sm. September 12th, 1892. 

Enclosed find copy of communications that 
have .~Bed between your society and our'-- As 
Mr. Radfca.m intimated that communication on 
this subject were to be addressed to you, I deemed 
it advisable to seud you the enclosed. No doubt 
xou have already Beeu the letter sent by us on 
rhu .. d~y I .. t. 

Yours. &0. 
Mr. J. Allen. A. SnoRllocu. 

I may state that in addition to the lowns men. 
tioned lo.st week, one firm in Derby Bnd three 
in Cardiff will not unlock their shops to our 
members. 

The 'MOoSter Tailors' AsRociatioD of Great Britain 
Bnd Ireland. 

Queen's Chambers, John Dalton Street, 
Manchester, 

DRAB Sm, September 12th, 1892. 
W. have a letter from Bolton smting thet 

the men refuse to go back to Mr. W ... briok's shop, 
68, DeaDsgate, Bolton, unless he does awa.y with 
hill day-wage men. We need not remind you that 
this is contrary to the agreement come to before 
the Mayor of Liverpool, and that there were no 
conditions imposed upon the men's returning to 
work. We trust you will give instructions to your 
Bolton branch to end this difficulty. 

Yours, &0. 
Mr. G. Keir, p. pro, A. RBDPBAllII', 

Secretary, Secretary. 
Amalgameted Society of Tailors. J. L. 

Amalgamated Society of Tailors, 
8, O.xton Buildings. Booth Street, 

Piooadilly, Manchester, 
D .. " SIll, September 18th. 1892. 

It is altogether useless to write to you; you 
are perfeotly mixed. I don't wish to interfere or 
adViSe your Sooiety ... to the way they Bhou1d 
conduct their business. but I do think they should 
inform their general secretary or all that tran
spires, and not leave him in the ridiculous position 
of mo.king statements that have no foundation 
whatever. Now, let me tell you onoe again, there 
WN no agreement whatever come to before the 
Mayor of Liverpool, neither did we guarantee that 
our members should return to work. After the 
dastardly manner in which they: were treated, we 
fully expected. Bome retaliation, but they have all 
returDl'd to work now in those shops who have 

.. thought your Exeoutive Counoil'l' oroers worth 
noticing, and in doing this they have show'n praise
worthy forbeo.ranoo. But I must again inform you 
that the lock-out has not been withdrawn in 
sovernl firms, therefore y"ur Society has not 
carried out the agreement. However, it is uaelesa 
writing to you, as your lasti two letters ahow 
you are entirely ignorant of what transpired. 

YOurR. &0. 
Mr. A. Redfearll.· GEORGB Kam. 

77, Lord Street. Liverpool, 
DBAll 8.1'1., S(lptcmber 12th, IH9g. 

Mr. Redfearn ba.s forwarded me your letter 
of the 8th inst&.nt, stating that as three firms in 
N ewcastlo, throe in Sheffield, and one in Man
ohester have not reoeived back yonI' workmen, 
you oonsider our part of tbe agrtle~ent violated. 
and you not.ify us that yon consider your side. 
re~oinded. Mr. Redfearn h .. already told you that 
you were mistaken as to the facts. and IUbse
quent information uollfirma this. 'J.'he agreement 
we ente.rcd into baa boon faithfully kept upun our 
Mide, but is beiug grossly Tiolated upon yours. We 
have withdrawn the look-out, and your member. 
have boon restored to work lIB far as there is 
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work for them. In spite of that, and in spite of the 
fae' thot the whole question is to be arbitrated 
upon, you are engaged.in active warfare against 
our members in several places, and notably in Liver
pool. We mean, however, to prepare our case and 
present it within the specified time, and let the 
public Bce where the justice lies. 

Yours, &c., 
Mr. G. Keir. J ORN ALLElf. 

Amalgameted Society of T.ilors, 
8, Caxton Bllildlngs, Booth Street, 

Piccadilly, Manohester, 
DIW\, SIB, September 18th. 1692. 

Your. to hand. Mr. Redfearn bas certainly 
told us something about the brains of myself or 
my representatives, but you will see by hiS letters 
tha.t he ia suffering from some " mental derange
m~nt." He keeps on reving about the MayfYf 01 
Liverpool. 

Why in the world he should drag thet gentle. 
man into the present question I know not, but 
although I told him ,yesterday no agreement waD 

ever oome to before the Mayor of Liverpool, the 
poor man seems incapable of disabusing hie mind 
of this idea; perhaps you will try to reatore an 
equa.l balance to his m..i..c.d. ' 

Now, I must inform you that the agreement 
entered into last Wednesday has not been kept 
by your side. I admit, I believe, that yourself 
and MI'. Johnson personally have done all in 
your power to can'Y out your promise, but never
liheless this and previous occurrences prove that 
you have no control over your members, and 
therefore JOu should not make promises on their 
behalf. There are dozens of cases where the men 
presented themselves on Thursday morning and 
were told by their employers tbat they had no 
work to start them on, but would be pleased 
to give it them when they had. In these oases, 
of course, we could not be unreasonable, and we 
knew if the employers had no work they could Dot 
give it to the men. 

In N ewoastle, two firms told our men they did 
not intend to employ union men again, and another 
had the shameful a.udacity, after locking his men 
out (to please eight of the smallest employers in 
Liver\?ool) to teU them he would not take them 
back If they would not submit to still further 
ill .. treatment and accept a reduction. This, of' 
course, they would not do. Nicolls, in Manoheater, 
told their men in future they would employ non
society men; but on Monday, no doubt owing to 
pressure from your Society, re-opened his shop to 
our members; but the men were kept out three 
days longer than you promised, and we therefore 
claimcompeusationfrom'3our Sooiety. In Sheffield. 
the employers 8ay they have no, work for our 
members, but our members have seen heaps of 
work going to sweaters since you professed to 
withdraw the lock-out. In Derby. one employer 
r~fuses to take back our members unless they 
promise to give up their trade society. In Ca.rdiff. 
three employers refuse to unlock their shops, and 
two in Halifax . 

It was through the tyra.nny oC yonr Society re
fnaing to aocept the offer before the lock-out,that YOI1 
were obligsd to accept three weelat after, that these 
men were thrown on the streets. You promised 
the lock-out should be withdrawn at' 6 o'clock 
lost WedJ1e~day. In these places it is not with. 
drawn yet, aud we look to your Society to recom
pense these men (w ho are at present being supported 
by us) as the victims of your despotic tyranny. 

You have broken faith with us, and we will 
not stir anothel' inch in this matter. You may 
make what arra.ngements you like; I shall let the 
Arbitration Oomlllittee and the publio know the 
true position. But we sha.H not mOl"e in this 
matter las you have not fulfilled your promise), 
whilst our members remaiu the victims of the 
greatestliece of despotism and tyranny that haa 
disgrace the nineteenth century. With regard to 
our members still being engaged iu active warfare 
against you, I am not aware that 8uch is the case; 
but I caDDot blame them if it is so. The eDBpera.
tion they baye received is almo~t lteyond human 
forbearanoe. They haTe oO'ered you arbitration 
for aix months, but you would not have it; you 
threw them on $he .treets (althongh they had no 
dispute "ith you) for three weelat; then you found 
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yon were forced to accept what they bad offered 
you aU along. Through lpeotone promises many 
of them go back to work. but 60 of auz: members 
are iltill victims of this hea.rtlees consplJ'&Cy. As 
far as I know. all the memben that have ~~n 
allowed to return to work have done 80; bot if 1n 
isolated ...... they have rebelled. who oon wondor P 

Yours. &0. 
Mr. J. Allen. GEORGE KEm. 

77. Lord Street. Liverpool. 
DIWL MADAM, September 13th. 1892. 

1 beg to acknowledge yours of y .. terdey·. 
date, &ad regret exceedingly that you .hould have 
to complain of a phrase in Mr. Redfearn's letter, 
which to Bay the least "IJ8,8 an ill""hoaen one. 
Doubtl ... he merely wi.hed to convey the idea 
that you were mistaken or misinformed. 

The letter I wrote to Mr. Keir lRst night, which, 
of course, yon would open, shows the ground we 
take up. 

Beoaolle three firms here and three firms there 
disobey our clear orders to withdraw the look-out, 
YOIl cannot oharge Ile with failing to keep oar 
agreement. It is just BS impossible for us to compel 
all our membePB to obey onr orders 8B it is for you 
to compel yours, and it would be just 88 reason
a.ble for us to &cctl8e your side ot breaking the 
agreement because every man that left each shop 
did not return to that .hopwhere he before worked. 
But the information we have is quite opposite to 
yours, consequently t instead of rushing to tear up 
treaties as you did, patience ought to have been exer .. 
oised Bnd explanations asked for. Our Newcastle 
seoretary writes that he only received a. complaint 
about one shop. and he put that right. Oar Sheffield 
secretary writes that he ha.s made all inquiries, 
Bod in two shops the men did not get work because 
the employers had none to give. Cardiff and Derby 
I hear of for the first time in your letter, and I 
will write ... king for explanations. If YOD could 
charge whole braech •• with refu.al it would be 
something. but the CMes yon mention ·can only 
affeot a very omall number of the 1.800 odd yon 
.ay were locked ont. 

On the other hand, what i. the meaning of your 
Oldham branch taking advantage of the with· 
drawal of the lock-out to .trike against weekly. 
wage men. the N otmngham branoh to .trike 
against outworking. and rour Liverpool bmnch to 
do the s&me, though that is the qDemOn that 
remains to be. Battled P These are not mere inci_ 
dents, but organised and avowed refusals to comply 
with the agreement pending arbitration. 

Our Liverpool branch, having received libert.Y 
to put the question of outworking to arbitration 18 

determined to go on with it, and, as I intimated 
yesterday, will present its case within the time 
.pecified. viz., 14 day. from Wedne.day last. 

I cannot help foeling that you are a little hard 
upon Mr. Redfearn, because he spoke (or wrote, 
nther) of the agreement having been ent~red into 
before the Mayor of Liverpool. He knew that the 
Mayor had ,made an appointment for UB to meet 
before him, and concluded that such arrangement 
was adhered to, a.nd, by the way, his Worship and 
two members of the Conciliation Board were 
waiting for us, 80 that you cou1d not have sent 
word to him in that time of your inability to keep the 
appointment. I will be glnd td have your view. 
... to Liverpool, Nottingham. and Oldham, and tbe 
action of your branC'hes therein. 

Bclic\Oe me. &c., 
Miss Shorrocks, JOD ALLEN. 

Assistant Secretary. 
Amalgamated Society of Tailors. 

77, Lord Street, Liverpool, 
DBAR Sm. September 14, 1892. 

I beg ta acknowledge yours of yesterday, 
which to a large extent was IUlswered by the letter 
from me whioh croBsed it. It might, perhapB, 
simplify matters if you gave DS the particu.la1'8 of 
the oases you complain of. We could get more 
directly at the exact sblte of affairs. .A. rar as 
possibM we wish to remove every reasonable C&tl88 
for complaint. and this is the only answer I can give 
to yoar very long letter. 
. WeeD~ into .... agreement with yon, and ... 
an "888001O,tiOIl, we _ay 'We aJ'e loyally keeping to 

• 

that agrt."('!m€'nt. If you fUll' wo are not., kindly giyO 
118 th., names aud places, and plV"ticulara of the 
alleged infraction of that ag"!·t>t'm('nt; and in doing 
80 let it be up to date. B8 we wired immediately 
to the place. oOl1oonled when we reoei'9"(Q. your 
oomplo.intB h •• t Thnrsday. In LiVl'rpool. 1 am 
glad to learn that your mombe ... are not """'Ying 
out thn-ata made to one employer pending the 
arbitration. 1 trust your member! in othor bnwchce 
have aleo returned to legality. 

YOUi'll. &0. 
Mr. G_ Keir. Jon ALLIIf. 

-
Amalgem.tad Society of Tail ..... 

8. Oaxton BuildingR, Booth ~treet, 
Piocadilly,li1lncheatf1t', 

DEAR 8m. SepteqIber 1Mb, 1892. 
In a.nswer to your letter ltating that you are 

loyany keeping the asroement. I will try to prove 
to you that your memben oro not doing 80. You 
promised in the agreement that tho lock-out t4hol1Jd 
be withdrawn at 6 o'olock Wednosda.y eveniJlg, 
September 7th. Now there were not least a dozen 
firms who had locked their men out who positively 
refused to allow their men to return to work on 
Thursday morning, not, OB you Bay, because tht're 
WIWI no work, but beoouao they would not havo 
union men to "ork for them. Surely you CBnnot 
call that withdrawing the lock .. out; this number 
is slightly reduced now, but not much; 8S loog B8 

there is a l!Iingle firm. that 10ckAd out our membeI'l 
refusing to re-opttn their W'ol'nhopfl to them. tho 
look..out is not withdrawn. Mears. Duno, in 
Newcastle, refuse to reinltate their men unlos. 
they will au bmit to a red notion. The sucretary 
of your branch sent a note tl~lling them tboy were 
morally bound to take their men Lack on the sumo 
terms 118 they locked them out, but they Btill refoHod 
to do 80, and told our deputation this noto from 
your secretary waa not worth the pa.per it WB8 
written on, and the Master 'railor8 AaHociation 
did not exist, only in name. Other two firms in 
the town refused to again unlook their Bhops to 
our members; these are Hardy !nd 00., and 
Turnbull Oallison. 

Mr. Simpson, in Derby, will not take b"ck his 
moo, unless they promise to give up their Society i 
Mcasrs. Shaw and Porter, Nottingham, the Mmo. 
Mr. Newton, in Cardiff, also refusl!s to re.open hi. 
workshop to our members; there are also two firms 
in Halifax, but I ca.nnot give you their DamC& at 
present, but I will ascertain tht'm for you. One 
firm in Sheffield refWle. to rc-open their work.hop 
to our mem bers, and two others, although they 
have gone through the form of taking back their 
men, o.re starving them, for the trade is going out 
wholesale. Mr. Hugh Goulder, in Jarrow, will 
not take hack all tho men he looked out, and tho 
firms in Carlisle who locked out their men at the 
manda.te of your Association refuse to reinstate 
them. 

Wo fully believe you have tried to induco those, 
your members, to obey your instructioDS, but thil 
is no consolation to our members who are thrown 
upon the streets through your instrumentalit.y. 
and as long a8 a lingle one of them remains out uf 
the shop!! 1that Bre looked out, the 10ckwout ia Dot 
withdrawn, BDd the agr60ment entered into Jut 
Wednesday weck is now, and has beon all along, 
grossly violated. 

YOD oay ODr Oldham branch, taking advantage 
or the lock-out. has struck agn.iust wcoklywwngo 
moo. Yon a.re labonting UIlder a mistake, it was 
our Bolton branch :ron meant, and considering the 
Bhameful manner m which the men had becn 
treated, YOIl can ocarcely wonder that they should 
seek to retaliate ou these employers who locked 
them. out without any reason whate,er. However. 
our Mr. Byrne attended the branch alld perenaded 
them to act a generous part and abandon this idea. 
They have now retUNed to work; the _me jo, 
Nottingham, in firm. where they haw been 
allowed to. 

You say ou Liv~l branch have Itruck 
against outworking. This 1 emphaticallr deny is 
the case up to t/,lo preoent. But I am informed 
that ronroe1f, Mess ... Toed, and MOBIIrIJ- Darling, 
1IoOtwith.tanding that tl.e questiOD w.. to be 
>emitted to arbitration, and ill faoe of the 
promise given by YOll ill tha opriDg, have entered 
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into open warfare pending such aettlemeut, and 
are sonding coats and trouael'S outside to be 
ma.do, thus violating your promises, and seeking 
to rouse the men'. worst feelings by profeJIsing to 
withdraw the lock-out and only opening your 
workshops that you may starve them into Bub .. 
mitJaion. We protest against thil!l most tyrannical 
and even diabolical trea.tment; in all honour. 
ponding o.rbitration, a.n armistice on both aidos 
should be proclaimed. and ma.tters resume the Bama 
footing WI before the lock-out. Had your .~de 
kept to tho agrecmt'Ut we could have met next 
W odncaday, according to arrangement, agreed to 
terms of rvference, and choson our umpire; but 
tbh~ is impoAsible now, for even if your branches 
were to obey your instruotions now the time iii too 
short. We have not made any preparations, nor 
8hall we do 80 until the agreement has been 
adherod to. Now will you kindly 8IlBwer me the 
following questions, and do not think me at all 
uncourtoous in putting them, but we shaJI a.rrive 
at a Bettlement ODe way or anotber a. great deal 
sooner by being plain with each other, and not 
beating about the bush :-

1. Do you intend to compel your members to 
to comply with the a.greement P 

2. Do thoso three employe1'8 in Liverpool intend 
to a.bido by the promise given to the men in the 
spring, pending the umpire's award P 

1. should feel ob1iged if you will let me ha.vo an 
ansWer not later than Monday, as our .ub~com· 
mittoe arc meeting on tha.t da.y. 

YOUl'S, &0. 
Mr. J. Allen. GEORGE KmR. 

The Town Hall. Liverpool (w.l. 
D""" SIR. 16th September 1892. 

Bu.ving- just returneu. to the oity I have 
notifiod the mastel's that the Board of Conciliation 
will be pleased to meet their reprcsentativel and 
r<'presentativeB from your Aasooiation at the Town 
Ball on Monday, the 19th inata.ntJ at 3 o'clock, to 
n.rr&nge the terms of referenee as agreed upon on the 
7th instant. I "'UBt this time will be suitable to 
ytlU nnd also to the mnsters. 

I am. &c. 
G. Keir, Esq.. JAB. DB BBLii ADA". 

SeoreLary, Ma.yor. 
Ama.lgamated TaiJOI's' Sooiety, 

8. Oodon Buildings, Booth Street, 
Manchoster . 

Amalgamated Society of TAilors, 
8. Co.:rt.on Buildings, Booth St.ra.t. 

Piocadilly, Manchester, 
DBAlI SIR, 17th September 1892. 

Yours duly to hand. but I regret to inform 
you that the employers have not yet oomplied with 
the tenus of the agreement and withdra.wn the 
look-out i therefore the meeting cannot t&ko plACe 
as orrunged. We regret exoeedingly that the em~ 
ployers Hhould have f&iled to keep their promise; 
but there Itl'e throe firma in Newoastle, one in 
Shoffield, one in Derby, two in Balifaz, one in 
Cardiff. I\IId on. in Notting~am who bave not yet 
withdrawn the look-out, ana although there are 
Beveral firms, Dombly in Liverpool. who ha.ve pro .. 
fussed to withdraw the lock-out, it has only been 
done in onler to 8ubjoot the men to still further 
oraeltr' far. although they have gone through the 
form of withdrawing the look-out, they are 8end~ 
ing the work ont wholesale. and starving the men 
inRido pending arbitration; and this by employers 
in Liverpool who promised their workmen in the 
.pring thoy would have a.il coats and trousers made 
in the workshops in future. 

W. contend, and 1 think you will agree with us, 
that pending arbitration there should be a sus~ 
pension of all hostilitiea, and matters should be 
exactly as thC'1 Were before the lock~out. 

We nro wilhog and auxiOU8 to have the matter 
settled by arbitratiou. but w. insist upon the em~ -
ployera t~tiu~ in au bonou.rable mauner, and at 
loast to keep th.oir promises in- the meantime. As 
this haR not bean dono, we cannot meet all Monday. 
but wm do so as 800D as the terms of ..greement 
have been complied with. The reason I have l'flgi.s~ 
t<m>d thio leater is l>ecau ... althougJa 1111 .... iB<aDt 

, 

wrote you on a previous occasion that the meeting 
could not take plaoe on the 7th, Mr. All ... says yon 
were waiting a.t the Town HOrll to receive us, and 
blames us for not letting you know. 'This we 

. cannot uuderstand, aa my assistant wrote both 
yOU1'l!elf and Mr. Holder. and the' letters should 
~ve been delivered by the firs. post on the 7th 
mstant. Someone has certainly received yours, as 
it has Dot been returned to this office, and :Mr. 
Holder received his, as he acknowledged its receipt 
to UB; therefore we fail to see how you could 
expect us to meet you aftor receiving Buoh intima
tion. 
~hanking yon for the trouble you have taken in 

thlB ma.tter, and trusting the employers will-BOon 
see .heir way to act honourably pending " .. ttle. 
ment, 

Yours. &c. 
GlWRGB KEIR. 

Amalgemated Sociat,. of Tailors, 
8. Oo.:rt.on BuiJdmgs, Booth Btreet. 

Piccadilly, Mancheater, -
DBA" SIa, 17th September 1892. 

This morning r reoeived an Intimation from 
the M"yor of Liverpool that the Board of Ooncilia
tion would meet on Monday, at 3 o'clock. I haTe 
written him saying that, in consequence oC your 
Bide not yet complying with the term. of tho 
agreement, Buch meeting cannot take place. I 
.hall be pleased to have an early reply to my letter 
of YOBLe.day, so that we shan then !<now how to act. 

Yours, &0. 
Mr. J. Allen. GEORGB KBIB. 

77, Lord Street, Liverpool, 
DBA" SIB. September 16th. 1892. 

I beg to acknowledge yours of yeater day, and 
would like to go very fully into the questions 
raised j but seeing the differenoe of opinion that 
exists between us I think it muoh better tha.t aU 
our differenoes be brought under the notioe ofthoee 
who may take a more impartial view of the' matter 
than either' of us can. Were we to continue this 
correspondence and postpone appearing before the 
Conoiliation Beat'd until we had oome ~ Bome 
Bettlement between ourselves, where would be the 
UBa of our a.ppearing before them at all P AB we 
are noticed to appear at the Town Hall at 3 p.m. 
Monday, it ie much better to reserve our differences 
lIIltil then, partioularly aa in the first instance it 
ia not an .Arbitmbion Board We go before, but a 
OQt>Ciliat;ion Board. 

I will only ea.y this much for the larger questioD. 
that &8 an .Association we have done all we could to 
oarry out the agreement entered into, and the actiona 
of' individuals who break away from our iustruo~ 
tioDs we refuse to accept responsibility for; never-
theless, we sha.ll still strive to bring suoh to confonn 
to the undertakings we II ave entered into. 

As for the local and p~rsonal ma.tter, viz., the 
conduct of ourlilelves and Messrs. Darling and Teed, 
we oertainly understand that until arbitrate" 
decide to the contl'llolj' we """ .t liberty to employ 
what outwork we deem neoessary; and in using 
thiB liberty we do not oonsider that. we are 
violo.ting any promise made to your LIverpool 
branch, Whatever promise was made was of a 
distinctly limited cha.racter, QS the correspondence 
you bave published clearly show •. 

We were permitted by our brlUloh to enter into 
limy arrangement of a temporary nature we cared 
to, and not.iticati?D of this W808 daly sent to your 
looal .eoretary in a letter dated May 9th,.-" It 
" ...... r.solvei! (at br&llob meeting) tba' liberty of 
U action be oonoeded to our membel"s om" further 
" -f ........ belw .... """ """ E.O:. """ """"""lIed.. .. 

In accordanoe with this liberty. on May 10th, 
wi~h our men actually withdrawu. and the busy 
Beason at ita height, we agreed to dismiss the 
Bingle outworker we PBCh employed, althougb in 
our case our man worked in our own workroom. 
and was as maoh on our premi.see, as any Al&D we 
employ. . 

I told your Mr. Winterbotham that i. was only 
because ~t was May I ar,reed to dismiss this man 

.T 2 
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who had worked 12l y...... for me. I flll1.her told 
him th.t it would not always he May. for we had 
.lready made up our minds that .. you chose the 

• time of the year all in your (a.vour to make your 
dema.nds, we should choose a time convenient to 
ourselves to :resist them, and whoever else may 
take exception to this, your Sooietycerta.inlyca.nnot. 

We at once oommenced a oorrespondence with 
you asking for a meeting with you and complaining 
of the action tAken against OUI' Liverpool members, 
but it waB not until we proceeded to threats that 
we secured that meeting. 

By letters-May 14th. May 18th. May 25th. and 
June 9th-we pressed for a meeting with you. but 
eacb time received a refueal. June 17th I wrote 
again pressing for a meeting, and referring to the 
r,r0mises given to your local brancb, I said:

I Your members are at present withdrawn from 
.. several shops because those firms refuse to be 
•• dictated to as to properly conducted outwork 
u (there is no question of sweating in it), and Be 
II for those firms, which. like my own, sooner than 
I' be inconvenienced by a strike in the height of 
U the season for the sake of one man, gave up that 
II one man or two, as the case may be, until our 
U Exeoutives could settle the question at issue 
" upon broad lines, Such firms do not intend, and 
.. plainly told the members of your Committee in 
.. Liverpool that they did not intend. to be bonnd 
.. by any suoh undertaking for any longer time 
.. than suoh time &B it reasonably took to get the 
II Executives together. 8'UtCh reasonable time has 
II long since passed. tt , 

If there WBl! any want of formality in thi. plain 
intimation that the promise made W&8 abrogated, 
ten days later by the orders of the Chester meeting 
of delegates, a formal notice from onr branch 
secretary was sent stating that onr members did 
not considel' themselves bound byanyundertaking::J 
they had given. 

That was on June 27th, but from tbe time it 
became apparent that you would not meet us, "nd 
compelled by insufficienoy of hanchl and accumu'l&
tion of work, we reinstated the man we had dis-
charged, aDd obtained other aSsistance also, which 
we howe been compelled to keep on. 

Yon will at once see that this action took p1aoo 
long before any arrangement wa.a made to al'bitrate 
DyOD the c,ase, so that by no stretch of the imagina.
~on ~an It be instanced as something done in 
vIolatIon of the agreement entered into a matter of 
ten days ago. Of course, the arbitmtion will 
decide whether we are to continue this liberty or 
not; but until impartial gentlemen tell us that we 
are not to do what may appear to us neceB8a.ry to 
carry C?n our b":lsiness, we mean to hold to our liberty, 
and Wl,ll certalUly not again be found signing away 
such hberty, ~owever temporary. tbe occasion, or 
however pressing the season. 

Still speaking personally. I may say and 
ohallenge contradiction. that no firm bas a ciMner 
record with iUs workers than ours. We have 
always paid the top price for our labour, and have 
always ende~vonred to carry on bU'3iness on 
honoumble lines. You withdrew our men last 
year because, in our official capacity. we assisted 
our fellow members of the Masters' Association in 
Sout~port, against whom you were on strike. 

ThIS year, a.lthough members of yOUl' Society are 
at work for firma who ha.T'e a large portion of their 
wor.k made aDy:where an~ for any price. yon struck 
agamst us a.gam, an<1 WIthdrew our men 'until we 
agreed to give up a man employed by us for many 
year~ and at work in our own workshop. 

It 18 conduct like this tha.t causes outwork, that 
compel~ employerso to look around for labour less 
uncertain, less. subject to control by officials who 
n~ver worked .m the shops the pea.oe of which they 
d18turh. U ntI! there iR more confidence between 
employers and employed many things are likely to 
~ pe'1"'tuated which perhaps would be better 
dl8COntUlued. 

Believe me~ &c. 
o 0 JOHlI ALLEIf. 

1I1'. George KelT, SeOJ'Eltary. . 
Amalgamated Society or Tailors. 

Mr. Gordon has returned to business, 

Amalgamated Society of T.ilo .... 
8, Canon Buildings. Booth St_t, 

Piccadilly, Manchester, 
DIAB 81&, September 20Lb. 1892. 

Yours of Septemher 16th ,... duly laid 
before the Sub-Commitbee of our EXt>CUtiT8 Council 
yesterday, and I was instructed to answer YOIl &I 

follows ~That your whole policy throughout th. 
whole of thia affair haa been moat. a.bortive, and 
matten lore brought to a clim8Z., when yo\l. at one 
meeting agree to withdraw the lock·out hefore 
either side sha.ll meet the Conoiliation Board, and 
not baving fulfilled your part of tbe a.greement 
boldly tell us you will not UDdertak. the re.ponu. 
bility for not having done 10. It is an euy con
soience (but one tha.t we will not tolerate) tha.t can 
throw nearll 2.000 men 011 the slreete b_u •• 48 
men were wltbdrawn six month. ago from eight of 
tbe smallest firms in Liverpool. and then an.r 
coming to au agreement to withdl'8ow the lock-out 
and allow those men to return to work leave 53 of 
our members still on the streets, and although you 
were the cause of them being looked out refuBe to 
accept the re.ponsibility. We deny that your 
Asaociation has done all in its power to oarry out 
the agreement. You were instrumental in throw
ing these men out of employment; if you cannot 
compel your members to act according to your in
structiona, then it is your duty to support these 
men until they do. from the time thet you 
guaranteed that the lock·ont should he removed. 
If you are prepared to act in thi. honourable 
manner, then we will believe that the promise you 
made W88 sincere and not uttered for .. purpose, 
and we .hall at once proceed .. per terms or 
agreement. 

With regard to your .!aiming full liberty of 
action, and giving your work outwbolesale pending 
arbitration, We 8&y yon &1"8 grossly violating every 
code of honour in doing 80. You promised, in 
May 1 ~ou would have all your coats BUd trooRers 
made m the workshop. Before giving this promise 
yon were ... ked to allow the matt<>r to be settled by 
arbitration. but yon refused, Rather thaD alIO'Y 
the matter to go to arbitration, you gave tho 
promise. Our members have never rele&Joled you 
from that promise, and that is the questioD which 
has to be refelTed to arbitration now, and until the 
umpire giYeB his: award you are bound by tho 
promise which you. Rnd the largest and beat 
firms in Liverpool gave to your men in the spring. 
I may say. yourself, Messrs. Darling, and Me8Mrs. 
Teed are the only oues who ha"oe broken that 
promise; the other first-class employers in Liver
pool have honourably kept to tbe agreement they 
made with their workmen in the epring. and we 
cannot sacrifice these honourable employers, who 
employ a very larBe majoritl of our members in 
Liverpool, to satisfy the avance and seltishuetll of 
three employers, who gave their workmen a pro
mise (on purpose to make UMe of them during the 
busy season), and theD break that promise with 
impunity, althou~h they have agreed to allow an 
independent umpIre to decide whether they shall 
or not. 

We. as an Ezecutive Council. t.'ltal1y deny we 
ever refused to meet you. If yon will refer to the 
answers to the letters you quote, viz., May 14th. 
18th. 25tb. aud June 9th. you will find that every 
one of them asked for local arbitratioD, which you 
woald not agree to; yon preferred rather to lock 
out our members thronghout the whole of tho 
country for the avowed purpose of slDafChing us, 
and then starving us into submission. When you 
found how powerle9s you were to do thiH you agreed 
to the local arbitration you had refused for eiz 
months. but first promised to remove the lock·out. 
That is now a fortnight ago. and the lock-out is not 
removed yet. 

. Speaking of your own firm, and on which you 
challenge contradiction, I will contradict you. 
Every firm in Liverpool who promised their work
men in the spring to have their coats and trotl8er& 
made up in the workshops, and who bave kept that 
promise. have a Of clearer record ,. than your firm. 
The eigbt firms who refused to give the premise. 
and who were therefore not guilty of breaking it, 
have a clearer record than you. These people we 
'know how to deal with; but in yon, who will give 
a promise to obtain your ends. and then throw IJUCh 
promiae to the wm&:, we can have DO confidence. 



APPElIDIX.-GROUP C. 701 

I also contradict you when you say you pay top 
prices for your labour. This you do to your ~door 
men we know; but you yourself told U8 m the 
Victoria Hotel that, although your outworker was 
more steady, Bober, and reliable tha.n your ind~r 
men, and he did hie work quite as well, you paId 
him la. per hour I .... 

I hope you will not feel that I am discourteous 
in making thele statements. but you know you 
obaUenged contradiction, Dnd I could DOt let tbe 
matter F888. W. d.ny that .... withdr~,* your 
men l&at year because in your official capacity you 
88siBted the. Southport mMters. Our members 
refused to .work for you because you were using 
them 88 tools to defeat their fellow members in 
Southport, and on being appealed to you refused to 
desist. Ho"ev~r I it i. useless us carrying on this 
paper wa1'; the ma.tter just narrows itself down to 
tblS,Y0lU'Bc)ves and we&lVe8 to allow this Liverpool 
matter to go to arbitratlon on condition you with" 
dl'&w the look"out; this has not: been done. You 
considered the refusAl of 48 members to work for 
eight firms in Liverpool six months ago of sufficient 
importanoe to warrant; you in looking out nea.rly 
2,1)00 of our men in September, and although you 
have left 53 of them on the streets, you consider it 
too trivial a matter to mention. However, we do 
not; we consider that until the shops are opened to 
these men the agreement is being violated. But 
we do not intend to tltand by and see our Liverpool 
men being starved in the manner they are, althou!{h 
they ho.vo seen trade sent to the outworker m 
qua.ntities: therefore we have to inform you that if 
1I.e agreement is not carried out within a reaeonable 

time, or our members who are still locked out 
through your influence are compensated, we shall 
take this Liverpool matter into our own hands, but 
'We would very much prefer tha.t you would act in 
an honourable manner, ood after fulfilling your 
part of the agreement, meet the Liverpool Board 
of Oonciliation to arrange terms of ref09renoe. 

We quito reciproca.te your sentiment, U that 
If until more confidence exists between employers 
If a.nd employed there will oontinually be these dis. 
,I. aeusious, II and we would welcome a.n assooia.tion 
of employers consisting of such honourable men &8 

Mr. Jenkina. of Bolton, and Mr. James Ta;vlor. of 
Liverpool, and who would invite and receIve tbe 
full confidence of their workmen. These gentlemen, 
and many hundreds of master tailors besides them 
throughout GrClat Britain. recognise that their 
workmen ha.ve "sacred rights and liberties" a~ 
well &8 themselves; and until the Master Tailors' 
Association does likewiso, and assumes less the r61e 
of the tyrllJlt and despot, and also shows Borne 
inclination to carry out honourable agreements. 
and not trample under foot and ignore sacred 
promises whenever it pleases them, there can be 
no hope of confidenoe or harmonious feeling be
tween themselves and theirwor~eople. Jlowever. 
this is a deplorable state ('If things. and we hope 
that even DOW you will see that the agreement 'Vou 
entered into is enforced on your members, or our 
members compensated fur its violation, and so far 
the present restore peaoe previous to proceeding to 
arbitration, and perbaps ultimately arriving at a 
better underst.anding between your Society and 
ours. 

Mr. John AUen. 
Yours. &c. 

GEORGE KEIB.. 

We havo made .. alight omiRsion in the above letter 
whioh related to Mr. Allen·. firm. Althougb OUI" 

Liverpool Committee had the atatement from membent 
working at this firm. Mr. Allen saY8 they are untrue. 
As ,,'e have not had an opportunity of proving them, 
we refl'ain from publishing D>uyt.hing on which there is 
the alightelt doubt. 

71, J~ord. Street, Liverpool,. 
DE.,. Sm, Septemb.r 19th, 1892. 

I beg to 8Oknowledg. yours of tho 17th 
instant. the reply to which yoo. will find in the 
l('!t~r f .. om me of tbe same date, which you received 
this morning. I can only express surprise that 
.lber lour professed willingness to arbItrate you 
aboul rem .. to do .0. 

When you are of a different mind, and o.ro pre~ 
pared to carry out your agreements, you will find 
0.8 ready to do so. 

:Mr. George Kei" 
Believe me. &0. 

Jon ALtElf, 
Pro E. R. 

Amalrmo.ted Society of Tailors, 
, Caxton Bnildings, Booth Street. 

Piccadilly, Manchester, 
DuB. Sm, 21st September 1892. 

Yours of th.19th inst. duly to hand. but I flatly 
deny that we refuse to arbitrate. We only insist 
upon Y011 acting in an honourable manner, and 
carrying out the terms of agreement before pro
oeeding to arbitratioD. For six months, when there 
was no difficulty in ·the way, we repeatedly offered 
you arbitration, and you r~peatedly refused It. 
You locked out nearly 2,000 of our members rather 
than &Ccept it, thereby raising the first difficulty. 
When you found you could not suoceed in your 
object of smashing ua, you accepted the offer which 
for six months you ha.d constantly refused; but you 
agreed with us that arbitration could flot proceed 
while the )ook~out was pending. and agreed to 
remuve tha.t difficulty immediately. Yon have not 
done 80 yet. 

The difficulty was of your creating, not ours, 
therefore you must remo\te it, and if you OftoDnot 
compel your members to obey your instructions, 
you can at least com}:tensa.te and support these men 
(who are still out) for the wrong yon have done 
them. When you have acted in this honourable 
manner then we will proceed to arbitration. 

'!'rusting you will see your way to at once clear 
the road for an honourable settlement of the· 
Liverpool que.tion by arbitration, 

Yours, &c. 
Mr. John Allen. GEORGE KErn. 

Ama.lgamated Society of Tailors, 
7 and 8, Caxton Boildings, Booth Street, 

GENTLEMEN, Pioca.dilly, Manchester. 
The following is further correspo.dence that has 

taken place between the employeTs and ourselves since 
the issue of the last circular. 

Yours truly, 
GEORGE KIlIB; 

77, Lord Street, Liverpool, 
D ..... x SIll, September 21st, 1892. 

I have to acknowledge receipt of two letters 
from yon to.day. one by the la.te mor!li~g,. and lobe 
other by the evening post. I. 80m a.fr~ld lt lB. uleless 
attempting to argue the questions at wue wILh you, 
for I cannot see that you have the shadow of III 

justification for the present posi~ion ~n which your 
Society sta.ndB. Who b~ga.n thiS dlsput.e P Y.ou 
did, by a.llowing your LIverpool branch. ~ Btrlke 
a.gs.inst 11 firms, members of our Alsool8otlOn, be" 
oause they had the wickedness to employ abou~ a 
dozen outworkers to every hundred of your In
workers' and aTe we to be termed tyre.nts and 
despots because we encie.your to protect our me~ .. 
bers P You struck aga.inst uslBBt rear-you struCk 
against us this yeB.r-y~u have. mdee-d, for yeara 
been striking first aga.mst one place and then 
another; and because we retaliate and lock YOD 
out-not to force reductiot;'s on yOU-.D?t ~ wrest 
anything from you. but SImply to malntalD our 
right to employ other than yo.ur meIQbers-~do Dot 
forget it wa.s not even a question of ou~workmg, Cor 
'We offered to bring the outworkers tn, and make 
them workers in OUI" own workshops)-bnt you 
struck against that. Why: P Beca:use these out" 
workers that we proposed to make mworkera were 
not your members. and in ~ome cases d~.d not ,!or~ 
by your methods. You rao18ed a cry of 8weatmg 
when what you struck a~t meant th~ &bolition 
of any shadow of Iweating. The fact lB yon care 
Dotbiug about sweaters or t~e. poor people :who are 
Iweated, or 100. would h&ve Jo~ed hands WIth ~ t.o 
do what we mTitedyou to do. va .• make regnlahoDB 
for outworking; but no, you profeStl iha~ ou"" 
working cannot he regulated, bd mnat be .boliabed. 
Where P In the better·claaa trad .. only •. The 
lo" ... olaaa trad .. ""'1 hr. ... 88 muoh ontworkiDg or 
. • T a 
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...... tiDg as they like. so long as the fil'llt-ol .... t,..de 
ia left as the exclusive .property of your membere. 
This your selfish pohcy. ""'nds forth hom the 
pa~ of the pamphlet you have pubii.h~.. It was 
pr8ached br your comm1t\ee men .... ho V181ted the 
ouh;orkers meeting. Th(,~B8id. "'!edonotwant 
u to do away with outworkmg, oilly m the better
II cl88B trades i you can work for the other tnt.dcs 
If &8 much as you Uke." . .. 

I say that yonr movement 18 an 1DBlDCere one, .. 
selfish on~bo.,.e all selfish to the tailoresses. 
whose highest ambition it is to become employed. 
by the better trodes; ""d why should they not P 
Who hinders them in their BBpirntions P who con· 
damns them to work for the middlemen P Your 
Society does, and such ~ghteOU8 selfi.shness must 
have ita Nemesis. Bnd will Dot go unpunished. You 
talk about socialism, and speak about the sclfishnesa 
of individualism. but the selfishness of the in
dividual is only BOen and p~perly r.alis~ when it 
is aggregated and systematISed and dIgnified by the 
name of a trade union. 

And now you refus? to s~bmjt ,your conduct to 
tbe judgment of an ImpartIal tribnnal, although 
you pledged yourselves to do so, because "{ou S8Y 
some 50 of the 2,000 men locked out are stil unem_ 
ployed. This is no fault of 0111'8, but the fault of 
you, who compelled us to loek.out by your strikes. 
If our members disobey our orders and refuse to 
look-out you applaud. and say that such membera 
are high-minded gentlemen ; but when our members 
disobey us and refuse to tAke some of your members 
back, then no words seem strong enough to charac_ 
terise such conduct, and we are a.sked to maintain 
these 1lDfortunat.e members of YOUI'S. 

If you felt that you had .. legitimate grievance 
why did you not do 88 I suggested, and come and 
meet the Mayor of Liverpool and the other gentle_ 
men, and state your side, and let us state ours, a&d 
had we be.n adjudged wrong we would have bowed 
to that decision. But you stayed away, and wrote 
a letter blaming the employers; bu~ we deny that 
we are to blame, a.nd though you flatly deny that you 
refuse to arbitrate, the fact that you did not &rbitrate 
is stronger than your denial. There is only one 
thing that can extricate yon from this false position, 
and that is to send the Mayor a message that you 
are ready to bring all these grievances before him 
and hi. oolleagues, and when you do this we shall 
be there ready to meet you. H&d the time that bee 
been wasted in this unpl'ofitable correspondence 
been employed in arbitration, the whole matter 
might have been oettled. 

And now I would leave the general question and 
come to the local and personal question. I would 
make a separate letter of this and sign it for our 
firm, but you make it one of the groundJt for staying 
the general progress, that we, as a1irm, have treated 
the agreement to bring the lock·out to an end in 
such a. way as to make tit mockery 'of it. You 
charged us with re-opening our shop doors and 
allowing our men to return to the shop, but not 
giving them work. You say we have kept your 
members for the past fortnight starving whilst 
qua.ntitiea of trade haTe been sent to outworkera. 
I say that this statement is like so many more of 
the similar statements you have been making during 
the progr .. s of this dispute-it is absolutely untrue 
-it is- one of those untruths that are without excuse. 
for you have ample means for verifying such a 
statement hefore making it. . 

I wrote for your local secretary (Mr. Wake) to 
oome round and accompany me into our workshop 
whilst I read these astounding statements, and 
asked onr men if there was any truth in them, but 
unfortnn&tely he was on his holidays. Our men say 
that these statements did not come from them, and 
they know of no shadow of justification for them. Of 
tbe elose upon 40 that were locked out only 26. in
cluding two boys, came back (one IDlJre returned 
this morning, and was at once filled with trade). 
:Bear in mind that we had no work kept back, our 
orders had been executed as received ; neverthele.~ 
with a IitVe unavoidable delay whilst trade was 
being cut~ \&ll received work save one man, "ho 
a.fter dOin~feW hours' work was discharged, as 
bis work did ot sui. us. (This is the man, I pre
sume, that u speak of as having waited for a 
fortnight d not got a. job.) The men came in a.t 
'noon on ~y, September 8th. I enclose "list 
of ~heir Da~ with t~ wages each man re~ved; 

by which yon will BCe that the 81'(Ira.ge w~l'a earned 
for the eight daY' at work is over 2L ']'1118 ia what 
you call atarviDg our meD. I will not pltl'8l1e thi, 
,"bjeot, hut I", the lin tell i .. 0,", tal.. If I find 

. th"t you have priDted and circulated tbi. state_ 
ment, and we do not receive a retractatioD and 
apo~()gy, or, W'~i('h ~ll_ti~fy 111 equally. an 0PPor. 
tUnIty of proVIng to unpartlsl persoDs the baael~Ii ... 
noss "of your chr.rgs, we ,hall see if you have Dot 
infringed the I" ... of libel. It is time ,h.t ouch 
baseless chargaa were expoacd and made too 
dangerous tor you to deal in. 

You deal in veiled (only thinly veiled) tb ... 'alo of 
what you me&n to dom T .. ivorpool if, ate., etc. W~. 
as a firm, would have you understand that we want 
no one who is dissatisfied with our treatment of them 
to w .... k for us. If the entire shop is di .... tisfi.d 
the entire shop may go. Vlo have DO doubt thai 
the t ..... t"!ent that wo are always ready to give to 
workers willing an.d able to work willalwaya secure 
us wor~ers; but ~t waa made abUlldat;ttly evident 
to me th18 afternoon tb.o.t our men are qUlte satis6od., 
and desire nothing better than to he left .. lone by 
your paid agitators. 

I will only Bay in conclusion, that OUnel1'08 and 
othm: employers 8880ciated with us fully recogniRo 
tho rIghts of our workeJ"S, but wo too have rights
we wish to '!o to others 8IJ we would be done by-if 
there are gnevanoos t we are ready to diseu88 and 
it possible, remedy them, but we object to being 
perpetually harried. 

Mr. George K.ir. 
Believe mo, &c. 

JUHH ALL.,.. 

DBAI< S'I<, September 24. 18P2. 
Yours of the 21st duly to hand. The Sub

Committee of our Executive COlUlcil met on Thun. 
day last,. when your commuuication Was laid before 
them, and BlI your Society is willing for the question 
of compensation for this unjustifia.ble lock.aut and 
it4J continuance to be settled by arbitration we are 
decidedly agreeable to this amicable mode ~f settle
ment, and r have written ro the Mayor &8king him 
to call the members of the Con('iliation Board 
together as early as possible, to flrrango " teJ'JDB of 
reference:' as pe,r a~ment. Now, with respect 
to th?, pOInts nused ,lU y~)Qr communication you 
say, We began thus. dlspnte by allowing our 
U Liverpool Branch to strIke against 1l firms." 
Now, Mr, Allen, who forced us to strike P You 
did, by absolutely refusing to allow the matter to 
be settled ~Y. local arbitration, although after aix 
months, th18 18 the c011rfIe you are obliged to adopt 
now. You know how falso it is when you sa1 that. 
the resolution of your Society prevented you from 
doing so, The resolution prohibiting you from 
doi ng this was pused a~ your Cheater meeting 
three months after you had refused to al"bitrato and 
why was this resolution pBBBed P why simply to 
accommodate and legalise the action of the LIver. 
pool maaters, who for three months had refused 
arbitration, and when they saw the corner they 
had got into, lind the public opinion that was 
w~rking ag:ainat th~I!1', got their Hociety to pass 
thIS re~olutlon problblttn~ them from arbitrating. 
althongh they bad definItely refused to arbitrate 
for three months before the resolution was paBRed. 

Where was the cause for the lock .. out-will you 
tell us that P After three weeks of it ..... hat did 
you gain P Where are the resolutions of your 
Society when you found yoo cou Id nllt crush UB_ 
thrown to the winds, and ignored like the promi8e8 
you made to your workmen in the spring, Thele 
resolutions were l~ke your promises, m&de to ac
commodate yonnelves just 88 long IWJ you wanted 
them. We deny, and challenge you to prove, that 
we struck against you to force yOIl to employ our 
memben only. You made thi.e statement throogh 
$he Liverpool press, and Mr. James Taylor, au 
employer, who W88 uked to concede the BBDl8 term8 
you did, denied this assertion. He and dozens of 
othet"8 conceded, and have faithrully kept the _me 
terms you promised, viz •• to have all ('oats and 
trousers made in the workshop. There Was no 
question ever mentioned about our members onJy 
being employed. Yon say it wu: no~ olltworking 
we struck against. Yes., it WRII; of coline We 

knoW' your offer, and it might have done as a blind 
to the public. ~t it won't do for 118, This ie your 
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resolution i we will give it you again in all ita 
simple ounning!- ' . 

fI That at a general meeting of the Liverp'lol 
.. Branch of the Muter T&ilors' Assooiation of 
" Great Britain o.nci Ireland, it was r .. olved that 
" all members of the branch be U'Tged to take im.. 
U mediate steps to ~ their- outdoor coat and 
Ie trousel'! ma.kers to become workera in rooma 
II rAnted by and under the direct oontrol of the 
• ' employers!' Yes, the above no doubt looks very 
woll, but you know what it means, Rnd BO .18 we ; 
it meanS just as much as your promise meant
nothing. You would undertake to tvl'g6 your 
member.. What a lot of notice they would take 
of your wrgilng when your expr688 commBDds. 
instl'uctioDS. and appea.lB &ora alike useles8, unles8 
your members like, and what WM it you would 
urge them to do-why, to in~ their outworkers, 
&0. I reaJly believe when yon oftered our members 
this, YOll must have thought them the childl'en Mr. 
Gordon loftily told us we were, when you lIlet us in 
tho V ictoria Hotel. You. know it would be just &8 

possible to induco two mountaimJ to meot &8 it would 
be to induce some of the outworkers who were 
making the Liverpool masters' tr&do at that. time 
to do .. nything of the kind. Of oonr.e had we 

. acoepted your offer IJUl,tters would not have been 
any different. You would SIloY you had. v,rged and 
triou to ina...., and in doing this yon had kept 
your promise. 

But suppo.e you had w'ge<iandiouiue.d,whatwa. 
it you otl'erod to do P Did you offer to bring the •• 
men into the workshop along with yout' other men P 
Oh, no; they mURt still be kept a.loof and used as a 
mou.nil to undersell our members, and we were to 
promise not to interfere or try to orga.nise them in 
any sha.pe or form. You, an organised body of 
m&l:loor tl\Uors, hbd the temerity to a.sk us, a.n 
orgn.nisod body of journeymen, not to try to organiRe 
tho!\o poor creatures who were being used 6B 0. 

munDS to undorsoll our labour, or show them the 
wuy to improve their pOlition and elevate the 
trod., 

You say wo raised IL cry of CI sweating." So we 
did, and so we meant, and you know as well, and 
porhaps better thn.n we could tell you~ the tJ6f'fj, 
f)6"rtJ small per-cent&ge of outworkers that &rc not 
8Won.tors. -The numbor of outworkers in Liverpool 
tho.t Bro not ijW811ters could not do one quo.rter of 
the tra.de tha.t is sent out to be made. 

The lll.w of libel prevonts us telling the truth on 
those matters even in the interest of publio health, 
but we oould unfold tales about some of the dens 
whore m·ll.de has been made during the late lock-out 
that would cause more COllstornation throughout 
tho country than Miss Hicks' statement about the 
Duke of York's trollsers. Of OOUI'B8 I am not 
Rpea.king now of Liv81-pool only. 

Y l1U Ray we care nothing about the poor people 
who are 8weated, but we do; it is your side who 
euro nothing about them except as a meaDS of 
t)iJtnining the maximum of work for the minimum 
nf po.y. It is our interest to care a.bout them and 

.. hit, thelll from the pit of degl'atla.tion into whioh 
thoy havo either {n.lIen or boen driven. and the only 
way to do this is to let thom work with us on the 
f;1tOP bou.rd tor the same tate of payment and Ullder 
t,ho t'lame conditions; this. and tnis only f is the way 
to abolish tho" sweating system", snd the wonder 
to 01{ is that tho members of your S\)ciety who pro
ff'RM to ho.vc ol'ganiaed to elevate the trade, should 
tintt'fmek to crush out of existenoe a Society which 
hl\s for :!2 yoars striven, nnd in many casos suo
(':('(\(100. in doing awa"f with this system. It is false 
that we wish to ",hallah i1) in the lletter-clB8S trades. 
Tho very great ma.jority of the provincial first-
0las8 trados do Dot resort to it. You haw hu.d 
amplo proof of this in the late lock-out, for instanoe 
take LIVorpool only, three tirst·class lirms locked 
out their men to enforce the right to employ out
workers; the others, liko Mr. Taylor, believe it to 
bo a.ttcndod by too many evila, which even the oon- , 
aidera.tion of ()h('ftper wOl'k cannot compensate them, 
for; take MBnchestt:'r, not a singlo tlrst-cla.~s firm 
locked ant, aud in all tho towns except Dublin the 
vcr" g1'Cat majority of omployeT't1 who lOCked' out 
tlwlr men wero second and thin! ol&sa. 

W 8 oannot allow your remark about female 
labour to paoa Ilnnotioed, although ... e have many 

times cOl'rected you, and I will reret' yon to my 
letter to your .eoretary; dated Hay 19th. Ioannot' 
better express myself th&n in that letter,' which 
reBds 88 follows :-" Understand clearly, We have 
" DO objection to females working either for the 
II better olass or Bny other olass pf trade. Un .. 
n fortunately many poor women are oompeUed, and 
" we recognise their right to work at our trade, • ~ 
but we do not recognise the right of any employe .. 
to re.p the profit by redncing the prioea of the .. 
women stmply because they aro women. The 
employers state these women can do the work &S 

we 11 as the- men_ 'rhen, in the name of all tha.t is 
fa.ir and just, let them be paid the- same. Why 
should they be oompelled to turn their homes into 
factorieS t;o enrich their employifos P The employer 
charges his customer the same for a garment made 
by Q, woma.n as he does for 1Ihat made by a man. 
We do not objeot to female la.bour in our trade 
nei~er .would we em~a.rk in any movement u: 
abolish It; but we obJect, and will continually 
strive to ~vent empl'Jyers pitting these poor 
women 'agamst U8, by compelling them to 'accept 
]es8 for their labour than wha.t they are justly 
entitled to by the employers· own confession. Let 
them shoW' U8 that these women receive the same 
price for their- labour as we do, and work under 
the Bame adve.ntages ou\' members are striving 
tlhel1lBelves to work under, and we will nbi. object 
to them; but we do object to them being used as a. 
means to undersell the labour of their fathers, 
husba.nds, and brothers, for the enrichment of the 
employer. . . 

. .The fate you warn us of for holding these views 
we are quite prepared fol'. The Nemesis is along 
time in coming. We have waited for 22 yea.rs, and 
we have prospered and benefited our members a.nd 
the whole \,ublic. But the N emeRia W08 very .wift 
in overtaking your Soeiety £01' the tate dastardly 
lock.oo.t, and she compelled yon to aoceptthe terms 
you reful!led thre~ weeks previously. I think the 
""'mbore of yonr Sooiety .hould be the very last 
people to &ccose us of selfishness, seeing the very 
gcnerouR manner in which we behaved to you. 
Did we not offer you arb~tra.tion before the lock
out, and you would not a.coept it P Why P Booa.use 
you thought you conld ornab U., and three week. 
after, when you saw such a thing was hopeless, and 
yOW" members deserting you, and your Sooiety fan~ 
ing to· pieces, did we not then allow you to accept 
the offer you had scornfully rejected before, when 
you . knew and we knew perfectly well had we 
hold outl for another week. your Association 
would have been a complete wreck P But we had 
no desire to crush you. We were 8till willing to 
.. ttle the m.tter amic.bly, and although you bed 
treated your workmen in Buoh a shameful manner, 
we allow you to accept the offer we had previoosly 
made, on certain oondition8. These conditions you 
have not yet fulfilled, 

I think it very in becomes you to make such a 
tirade against u pa.id agitators." Never did any 
trade union ofliClal, since the world bega.n, do 80 
much agitating as .Mr. Allen in so short a time, 
and neT"er did any man: agita.te in lilt more unworthy 
cause, or so misrepresent the obj ect. Who wn.ited 
on the London employers (though without avail) 
a.nd pleaded and beseeched them to look out their 
workmen.oeca.ose eight of the smallest employers 
in Liverpool had their men withdrawn beo&uae 
they would not o.$'ree to have their trade made 
under tho same fa.lr and honourable conditions as 
U.e othe,' employers P You did. Who waited on 
tho Birmingb.m employers (after they had refused 
to lock out their men. with whom they had. no 
dispute) and induced a few of them to lock Qut P 
Yo .. did, Who did the same thing at Bolton P 
You did. Who then went to Scothmd for the 81l-me 
purpose, but a.gain without success P Yon did. 
How did you suococd with the employers who did 
lock out P Not by proving to them you had a just 
oause i not by tolling them we were infringing on 
a sacred right and Iiborty; bnt by ielIing them we 
would be crushed in a fortnight, as our fund:l 
wonld then bo exhausted. 

So much for tho paid agitator and your aocusation 
of selfishneaa. With the personal part of the quee. 
tion-I toll yon I gut the information from our 
LiTerpool committee, and they go, it from • 
deputation from your .hop, I confcea, from tho 

4T4 
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lis' you senl, tha wages are certainly not bad for 
'he time of *be year. but 391. doea not average 21. in 
the eight days for 26 men. and before we could 
judge if our members had been fairly dealt with, 
we should have eeen the wages earned by the out
workers. Yon mow there W88 Dot clOS8 OD 40 men 
locked out of your shop. It W88 nearer 30 than 40, 
and those men whom you say Ief\ of their own 
aooord did so becaure they could not get onllioient 
work. although thoy oaw it going 10 tha out
workers. 

J had printed the .. hola of my previous latter to 
send out to onr members. but upon receiving your 
diAclaimer, I cl")sscd out that part referring directly 
to your firm, nat becBuR8 I was afraid your threat 
about the law of libel (we know how anxiously you 
bave looked out for an opportunity to bring about 
such an actiun, but we always advise our members 
and are very careful ourselves to keep within the 
law), but because we bave DO desire whatever to 
publish anything on .. hich there io the slightest 
doubt. You say your men are quite satisfied witb 
you and desire nothing Qett8r then to be left alona. 
I cannot reconoile this atatement with the com .. 
plaint laid before our Liverpool committee, and 1 
am further informed that when you read my letter 
in the workroom, not a word was said to you. 
However. there ia no necessity for further oorres
pondenoe; we quite recognise you were powerless 
to force 70ur members to obey your instructions, 
if ihey dId not wish to, and as you have agreed to 
allow the question of compeoaa.tion to be settled 
by arbitration, there is nothing now to hinder U8 

from meeting the Conoiliation Board to arrange 
terms of reference and select ollr arbitratol'8, 68 
800n 8S the Mayor can make it convenient. 

Yours truly, 
Mr. John Allen. GEORGE KE11L 

77, Lord Street, Liverpool, 
DEAR Sm, September 26th, l89~. 

I have a letter from the Mayor stating thet 
you are willing to meet representatives of the 
Conciliation Board, and he has fixed to .. moolTOW 
week at 3 p,.m. (I think), and I have replied oaying 
that we WIll be pleaoed to keep that appointment. 
Your letter confirms the Mayor'S letter, but begins 
and concludes with Buch language aB would lead 
one to think that we bad agreed to submit to arbi. 
tration the question of compensation to the still 
unemployed of the recent lock-out. Where you 
got such an idea from I do not know. My idea of 
what we are goinA' to do is this-we are going 
before a Oonciliation BOfM"a, not with everything 
cut and dried, but with our diWerences just as 
they are, and endeavour to arra.nge the basis of 
an arbitration. This is what we agreed to do by 
the arrang.ment of September 7th. I "ish this 
letter to be as brief as possible, but must correot 
your statement that we wish to prevent yon from 
organising the outworker&. So fa.r from this being 
the c .... I have spent a good deal of time tbio last 
six months endeavouring to organise the out .. 
workers. and shall continue to do so, both male 
and female. It has been my misfortune that I heve 
never been able to see that your members have an 
excluaive right to engage in the operative branoh 
of our trade. But I have no wish to take ad van .. 
tage of the unorganised stale of other labour, and I 
trust that your Society will never attempt to do eo 
either. 

Your statement that our Liverpool branch had 
power to put the question of outworking to arbitra .. 
tion is wholly incorrect. I enclose our last report. 
and have marked the PBS""!!,,S .referring to thiB, 
whioh will show you that we had settled our policy 
15 months ago with respect to this and other que •• 
tions, and none- of our branches had the right or 
power to depart from the position taken up. 

I have taken your letter into the workahopandread 
the passage relating to thio firm. and our men still 
deny that they ever gave such information 88 would 
warrant your nse of the language contained in your 
last letter. 1'hey ha .. e made rep ...... ntations to 
your local committee abQut it. . 

I am much obliged for your teotimony to my 
attention to the duties of my office. 

Believe me. faithfully yours. 
Mr. George Kei~. JOHN ALLD. 

Amalgamated Society of Tailorl, 
8, elUton Bllildingo. Booth Street 

Piccadilly. Manchester. ' 
DUll SIB, . September 27th, 1892. 

YOllr last letter has entirel,. upset onr 
art'Bongement with the Kayor, and I Ihould be 
obliged. without going into anr argument if you 
would tell us plainly what YOll.ntend to d~. You 
Bay you do not know where we got the idea from 
that you .. ere willing to oubmit tha question of 
compensation to arbil.ral.ion. We got it from the 
following passage in your letter :-ht. II If you 
.. relt yOIl had a legitimate grievancs why did you 
fI not do as I suggested, and come and meet the 
II l'd.ayorof Liverpooiand the other gentlemen,Rate 
It your Bide of the case and we would state oun and 
.. had wa been adjudged wrong wa would baTe ~wed 
., to that docision. 2nd. Send a mes'lage to the 
II Mayor that you are ready to bring all thele griev. 
II ances before him aud hiB colleaguel. and when 
.. yon do thio we shall be there rood, to moet 
II )'ou." Now, you know the only gnevanoe we 
had that was keeping us from arbitrating was the 
fact that you had not ca.rried out the agreement, 
and for this "breach of faith" we required com .. 
pensation to our memben. The two pasaa.gea I 
ha:ve quoted gave us the idea. you WfIl'8 willing that 
th.s also should he s.ttled by arbitration. If .. a 
bve miot&ke~ you will you kindly tell uo. and I 
".11 at on~ .nform the Mayer. 1 did not know 
what your Idea of going before the Conciliation 
Board waa, but oura is to arrange "term. of 
reference, U according to the agreement, with the 
object of having tho cauoa of thio dispute •• ttled 
~y arbitration. The pamphlet you bave .ant ma 
18 no '!ay diSproves my Btatement with regard to 
your Liverpool branch having power to arbitrate on 
the outworking question when you were asked to by 
our memben. Indeed there is nothing whatever 
in th. whole pamphlet or in your rules that .. a_ 
your refu.sa,l to arbitrate, either before or after you 
forced the men to strike by lJUoh refusal, or you 
locked them out after still refusing to arbi tr&te. I 
can only repeat that the statement mode in my 
previous letter oame from lOur own workmen to 
our Liverpool committee. received it last; Tues" 
day, and when it was being given it was stated your 
manner towards your workmen was most insulting, 
for when they went down for tre.de they were asked 
to staud at one side whilst you attended to the 
outworkera, whilst there were men in tue ahop 
who bad. not a. job aince the look"out, and several 
of them had lert on acconnt of the treatment. 

Yours truly. 
Mr. John All.n. GBORGE KE,R. 

Messrs. Hollings, Byrne, Goodman, aud Keir. with 
Messrs. Allen, Gordon, and Dakin. met the Liverpool 
Board of Co~oiliation t:)D October 4th, when it was agreed 
that the LIverpool Circular should form the b""is of 
arbitration, but the Conciliation Board explained that 
according to their rules they had no power to recom ... 
mend the question of compenso.tion DB a II term. of 
reference," but this did .not vrevent us ~rom laying the 
matter heforo the Arbitration Board. if we wiabed' 
however, we recognise we cannot draw" blood from ~ 
atone," ~d. we cannot get com~nsation money from 
an .AssocmtlOD that does not eXist or does exist to a 
very small degree. and we must consider ourselvel 
compenaated "ith the fact that the complete annihila. 
tion the employe .. inteaded for DB has descended upon 
their own hoads. 

The LiveJ'pool question bill once more become a local 
one, and it J8 to ~ arbitra.ted upon locally. The em .. 
ployers have subm1tted a list of names from which our 
Liverpool branch baa chosen two, and in return sub. 
mitted the nam81 of two memben or the Tradee 
Vonucil to the emplo!.~rB, ~getherwith the two chosen 
from the employers list. J'hes'3 four namel the em
ployers are now to choose threo trom, when we IUppoae 
the arbitration will proceed. 

This i. where the whole question stands at p ....... t 
but "e hopa (if matten proCeed) to be able to give u..: 
arbitrators' award in our next circular.- . 

• (No .ward was ltive:o.. The reuoo t. ,tI's:plaiIlf'd in the evidPnt\fl of 
)fr. J. Hulliup and lit. B. Heggiu. qU"UOlb 3:t,27Q and ~,-G. D.] 
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1'he E.eoutiT8 Oouncil at lheir last meating JlB8Bed 
the following resolution:-

Resolved-'rhat we tender our sinoere thanb 
to aU our branohes and membe1'8 individually for 
t.he refColutiona of confidence passed by 1hcm for 
the attitude we were compelled to alBUms with 
reg8rd to the late lock~ont. through the unreasonable 
nnd despotic action of the Jrlaater Tailors' Associa. 
t,ion. The hearty enoourugement we have received, 
hoth moral ADd financial, M8Dr6S U8 that we may 
depend upon them to continue that generoPl sup
port (should necessity again arise) which they have 
extended to U8 in the late emergenoy, aond ijlimu
lu-te8 U8 to try still further to improve their position 
and retain their good opiniflD of ns. And we ain. 
corely tender oar thanks to our friends of tho 
prell. for the able and generous support rendered 
to tlB, not only in championing our cause, but by 
~z:posing the mean and oontemptible tactios 
adopted by the employers, who, without any 
flU8l"l'cl with their workmen, locked their workshops 
against them. We would also desire to thank 
those Trades Oouncils and kindred trades for the 

efforts thoy used on our behalf, and also fM' the 
finlUlciW onpport they 00 generoualy offered ohoald 
we be in need of it. Our thanks are likewise 
due to the honourable employers who absolutely 
refused to join in with thIS Master Tailors' A.a .. 
800iation in their ignoble attempt to crush us; 
1101110 to the foremen and members of our trade who 
do not at present belong to U8, but who generously 
paid tbe levy and si~rnified their intention of doing 
so as long as the lockooQut continued; and although 
we have gained a complete victory over the em~ 
ployers, and their miserable attempt to crush us hae: 
rebounded on their own headfs, we fully reoognise 
that it is the generous s:r.pport given to us by th~ 
press and l.he people outside our amalgamation, 
coupled with our own determination not to be 
bentfll~, that bas enabled us to gain the greatest 
victory e,er gained since the commeDcem~Dt of 
our amalgamation. 

On behalf of the Excontive Council, 
GEORGE KEm, 

Secretary. 

APPENDIX CXVI. 

BLACK-LIST is.mod (1891) by the MASTER TAILORS' ASSOCIATION. 

MASTER T.uLOna' AIIOCIATION OF GREAT BRITAIN 
AND lBELAND. 

U"~All SIB, 
As a member of the above Assooiation you 

rOll'lCsted not to emvloy the following men who 
lookod out of the varlOltB shops :-

MESS ••. llAmlop & So~. 
T,."... ... hand.. CoUoy. 

lthodehou... Cleland. 
lticbard&oD. Patton. 
nuuwell. Drury. 
Jenkintlou.. Winga.d. 
DiMHott. Ooates Wood. 

aoat m .. k..... VeBl hands. 
Mcgibbon. Mirfill. 
Dl'luney. J. MLrfin, JUD. 

J. R. Smith. 
J. Kirk. 
J. Stewart. 
J. Anderson. 

MR. R. AlnUTA ••. 
W. Walker. 
W. Atkin. 
W. BaggaUy. 

Wildgo08e (doar and dumb).: 
W. Baggally, Jun. 
W. Hall. 
W. Woodhead. 
W. Gregory. 

J. Wnt.ts. 
W. Wright. 

M'B. G. HOYLAND. 

aoal maker.. Tro ...... handa. 
Jas. Btaniland. T. Jennings. 
__ Keefe. W. H. Nolan. 
OhM. Ingoldby. - Anderoon. 
C. Brown. A. Bailey. 
W. Scarboro. J. Woodhead. 
_ Elrio'. VOlt ha"d •. 
W. Wragg. Sou.rborn. Sen. 

nro 
are 

_ ~'lvnll. H. Tbornton. 
U.i:lbaw. J. LaMie (and _ .... ). 

MR. W. COUD. 
aoat handa. Gorly .. 

VOlt h .. nda. llean. 
llC'IHI, Jun. 
Kelly. 
Ort-en. 
Mantun. 
l'olwill. 
Fitz~crald. 
i:lmi'h (left). 

White. 
Gregory. 

T,.otu:6r h(lndl. 
North. 
Br8D.soone. 
Mo Swiney. 

M ....... FowLIm & MURPH!. 
0 .. " .... _. p,.0t6Ie1" Mrull. 

Cawley. 
Handley. 
Southwell. 
Jackson. 

MESSRS. E. PARK-IN & SONS. 

Co," maker •. 
Tho •. Grace. 
John Fletcher. 
Wi11io.m Price. 
F. Beardwood & Son. i 
H. Fletohel' and apprentiee' l 
John Jardine. 
McDougal. 

Trouser ,nn.kerB. 
Wm. Grace. 
R. Peck. 
Ch ... Smith. 
Barkworth & Son. 

V .. t hand •• 
T. Miller. 
Hor.by. 
MacConachie(repairer). 

MR. T. W. KBLLAII. 

Coat mak(U' •. 
R. Drnry. 
&. Ohapman. 
Seaton. 
W. Elmer. 

.1. H.n. 
H. FOlherby. 
Lonkes. . 
A. Dyment (repairer). 

M ... llS. R. R. NBlLL & 00. 

Coat ma'~rB. 
c. Corthorne. 
Smith. 
C. Manton. 
Kilbride. 
Bowman. 
Summersides. 
Greenfield. 

Veat maker •. 
W. W. Wrightson. 
Broaolheaol. 

TrOUBe,. maker •. 
Panol'd. 
W. Ryan. 
J. Mullin •. 
Robinson. 

MR. T. PATl'ER8ON. 

Coat maker •. 
O'Neill. 

O'Neill, Juo. 
Simmonds. 

Ms. T. E. BAltK1!R. 

Coal handa. 
Thornton. 
Adam80n. 

Sut,ton (1"6pairM'). 

Coat make,.,. Tr .... er "..},er •• 
Hardy. 
KamouriRky. 

Z. Books. 
J. Galbraith. 
J. Kyfman. . BichardBon. 

Mr. W. RIIII'fOK. 
Clemente. 
~aul. 
lh.rkwortn. 
Walters. 
Meade. V .. , ha"d •. 

Daley. Herbert Rhod ... 
[All in Sheffield.; 

COGt tRaker •• 
Yates. 

4 IT • 
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SHEFFIELD OI'ERATIYE TAILORS' CO-OPERATI\'E SOCn:TV, LIMITF.\). 

(Registered Offices, 21. Change Alloy.) 
Established Oct. 15th, 1891. Commenced Business. Oct. 27th, 1891. Registered No" 2.98:1. 

FIRST BAJ.ANCE SHEET, ending December 31 st, 18!H. 
Notice is hereby given, tha.t the next meet~ng of 

members will be held at the Crown In!!_ Holly Street. 
on Th1ll'8day. January 28th, 1892 ChaIr to be takl.>Jl at 
8 o' clook p.m. 

By order, 
JORS STEWARt, President. 
W. W. WnrGBTSO~, !Secretary. 

N.D._Members must show this balance sheet at the 
door. 

HOUTS of Businus : 
From 9 a.m. to 8 p.m. on :Monday, Tuesday. W ednesdsy, 

and J!'riday. 
.. 9 a.m. to 4 p.m. on Th1ll'Odays. 
.. 9 a.m. to 9 p.m. on Saturdays. 

Dffie." and Do"",,,Ut ••. 
P"e8ident :-Mr. John Stewart.

B_.to.roJ,-MI. W. W. Wrightson. 
.A.udito"8 :-Mcssrs. Gan· and Hollomby.· 
GommUI .. ,-MI. G. Hannstone. Mr. W. Walker. Mr. 

W. H. Moor. Mr. C. J. Ingoldby. Mr. T. MacKinder. Mr. 
W. Scarborough. Mr.W.J. Bagley." Mr. J. Woodhead .• 

T,.eaB'lWer :-Mr. T. Wood. 
Workman's Committe6 :-Messrs. T. Anderson,· W. 

Hollomby." R. Wingard.- J. C. Wond.- .' 
Arbitrato" , - Alderman W. J. Clegg. Esq .• J.P .• 

Depnty Mayor, Alderman T. R. Gainsford. Esq .• J.P .• 
Benjamin Fletcher, Esq., J.P., Reverend C. Peach, 
Councillor J. Nadin. Esq. 

Attend ....... of Gommitt ... 
Possible a.ttendances ] 4. 

Mr. J. Stewart, President -
W. W. Wrightson. Secretary 

" T. Wood. Treasurer 
II J. G. Harmstone -
.. W. Walker 
" W. H. ::Moore 
.. R. C. Ingoldby -
.. T. Mackinder -
" W. Sca.rborough 
,. W. J. Bagley -
.. J. Woodhead -

13 
14 
13 
14 
12 
12 
7 

14 
14 
10 
9 

ThOBe marked thUB (--) retire. No. of members, 73. 

To Ike lIfombe,.. 

l.'bn Committee desire to can tho uttention or memo 
be~'8 to the fact that there will always he B fine and 
SUitable rangl' of goods for all 8cft80n8. and th~t in ordor 
to make the Society 8 proper l!1l~e88 it i8 their duty to 
ma.k~ it, known ~o th{'irfr~end8 and induce them to give 
us 8 trial. It 18 the object of the Society to turn out 
an garments in 0. truly workmanlike manner, under 
Trade Union and Co.operative principles. 

How to join Ike Bkejield Dp9TGti •• Tail .... • OO-0l' ... ali". 
Society, Limitetl. 

Apply at the Registered Olliee. 21. Change Alloy. for 
an application paper. which moat be filled op with full 
name and postal addre8s. and handed iu with a pav
ment. of I,.. for which you will reoeivo a rule 
book and contribution book, with the It. ent('rod 
d8 ~ntT&nCC fce. Your application will thou be 
submitted to the Committ{'e o.t its next meeting 
lltnd their deoisioD will be comm un icated to you 
"y post; if accepted. yoo will be entitled to all the 
privileges of a full member j if refused. yonI' payment 
will be returned. Should you beoome a membCr you 
can take from one t-o tell ahare8. which are 1l. each. 
payable at the rate of 5 •. per share per quarter i or tid. 
per week per share. rJ'he Committee sit for taking' 
contributions every Monday, from 8 to 9 p.m. at the 
Regist.cl·ed Office. 

Progr,...",.. of B ... inM •. 

1. Balance She.t. 
2. Auditon'Report. 
3. Eleotion of PresideD', 
4. .. Treasurer. 
5. ,. two Committee.men. 
6. Workman'. Committee. 
'i. " two Auditor •. 

Aud allY other businoss. 

MB. JOHN STEWART, Chairman. 

CASH ACCOUNTS' from OCTOBER 15th to D""""DBll 31ot, 1891. 

Receipt •. 
d. £ •. £. .. d. 

To Sales-Tailorin~ - 110 10 6 
" ,; Wool1en Drapery " I" 3 

120 " " " 
Cash-Contributions 1.8 la 0 .. Entrance <Fee and Ullles 3 7 3 

132 0 3 

£251 10 0 ! 

• • 

-------
Ezpmdilure. 

£. II. d. •. II. 
By Purcb&sc8-WoolJ.eoll aod Trim~ 

mioga 109 1 11 
,. Caniagc 0 15 is 

,. Wag{+-Productivf> 
.. ('utt('rtI .. .. Macbinist 

Secretary 

.. l)f>potatiODI.I. to,Kindrefi Societietl 
and Tra,.elling EXpeD&efII -

,. Blll~, Book, &c., for CO.oOpeI'a
live -

" Stationery and Trade BookfJ -
I'ostage. Receipt ,!;tamps. He-

" gi.tered Letten. and P.O.O •• 
to Adverthw.ment 
.. Insurance for year ending 

December 25tb, 1892 
" Water Rate 
.. Coal 
It Cleaning - -
" }Jetty Cash Suodrietl 

" Furniture alld Fi:r.:turet 

.. (''ash in Treasurer'. bantU 

" 
.. Cutter's blUICU -

----
39 III 
22 10 0 

1 4 0 
2 0 0 ----
o 18 0 

6 16 0 
2 0 9 

018 "\ 
0 8 0 

o 10 7 
0 9 6 
3 0 7 
1 0 0 
0 7 I 

41 II 5 

13 14 51 
6 2 II 

16 8 Pf 
41 II 5 

It 17 4l 

,"52 10 0 
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General Stalemenl. 

Liahilitiu . 
.£ •. d. :8 • ." d. 

To Membere' Sharee - 128 13 0 
128 13 0 

TradefillDen's Accouots-
Owing for Gal Jfu.turel, including 

Ga, Sto'V8 - - - - 12 19 6 
Woollen Goods 119 3 " •• 

132 • 10 
Balance 1 6 1i 

£262 2 5! 

B •. d. 
By Srock-in-'1'rade, Jan. let, 1892 184 9 2 

.. l!'ixtures and Working Stock. 54 10 11 
" 'frade Books - - - 1 0 0 

.. Share Books, Rnlel,Stationery, 
&c.- - - - - 250 

.J Cask in Hand, as per Cub 
Account 19 11 <t 

,£ •• d. 

184 9 • 

55 10 11 

250 

19 11 4i 

£262 9 5* 

Trade Account. 

Dr. 

To Pnrebuea 
., Carriage 

.. Trade Account owing 

., Paid 10 Wages 

., Trade Profit 

i! .. I. 
109 1 I! 

o 15 5 

119 3 4 
----

64 15 III ----
11 3 I 

Cr. 
S B • d. B •. d. £ •. d. 

By Salcs 120 9 9 
.. Stock on haDID 184 9 9 

109 16 6i 304 18 11 

119 8 • 
6< 15 11~ 

11 3 I 

£304 18 11 £304 18 11 

The Atulitor'. RSpot'l. 

We have carefol1y gone through the accounts of the Society since ita fOt'lll&tioD; the Secretary unreservedly p1aced Ilt oor 
dispoI"} all booka, reccipl'l. bills, &c. tending to IUIHj~t us in arriving at a jUilt sta.tement of the position of the Society. 
and wu have plefLSure in certifying to tbe correctDeiS of tbe accounts. 

(Signed) TIIO!'. GALL. 
W. HOLLOI£BY. 

APPENDIX CXVIII. 

SPECIMEN HANDBILLS distributed by the WORKMEN during the LIVERPOOL and MANCHESTER 

LOCK-OUT. 

( ... ) 
THB TAILORS' LOCI. .. OUT Ilf MANClIESTER. 

Out"working is the p8.rt'u1" of the 
SWEATING SYSTEM 

This aystit-m is hound to spread the dreadful epidcmio 
~ w~ioh . now hu made its a.ppearance in Lane". 

IIbue, \.e" 
THE CHOLF.RA 

And. this is the syMtem depended upon by the Muter 
Tailo1'8' Assooiation to have tlu-ir work done during 
the look .. out of the legitimate tailor. 

(b.) 
LITBBPOOL TAIWRS' LOCK-OUT. 

Ta the Public. 
Whf're are the following firma getting your garments 

mado' 
B"rden (Hollid.y aud St01T8). O .. tI. Street. 
0110y. Lord 8t •• et. 

T. B. Johnstone and Co., Lord Street. 
'Yerner and Co., Lord Street. 
Riohardson. Dnnlop. and Co., Lord Street. 
BAer and Go .. Church Street. 
Darling and Duggan; North John Street. 
Henderson, Williamson Street. 
Lloyd and Co. t Ranelagh Street. 
J. Teed. North John Street. 
Williams and Steveos, Lord Street. 
Every and Co., Basoett Street. 
Sunderhmd. North John Street. 
Ellis Rolld James. North John Street. 
Daken. Molvill Chambers, Lord Street. 
Calvert. North John Street. 
Murray and \\~hite. Tarleton Street. . 
Hughes and Diek8on, North Johu Street. 
Boydell. Bl'os .• Ra!l.elagh Street. 
DOl-I, Old Post Office Plscc. 
McPltt)r~oJ1. South John 8treet. 

Ask to sec the list of workmen and where they arc 
8mployt'd. . 

Note where your clothes are going. 
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G R 0 U P C. 

TEXTILE, CLOTHING, CHEMICAL, BUILDING, AND MISCELLANEOUS 
TRADES . 

• • 

EXTRA J:.IST OF DOCUMENTS. 

[Thi. list enumerateo the Documents relating to the Inquiry conuucted by Committee C. forwarded from 
lime to time to the Secrell'ry anu laid before the CommiBOion.] 

Dooument. I
N .. ofi I 

Appendb: i Bef.ren .... (if my) Date 

I 
(Vol. lll"j to Evidence in I reooived. By whom leut. 
Evidence, 1 Group C. I 
a..np 0.). 

I I 
I I', 

S.atement Felpeeting-
(G.) fiDea in milll 

(b.) ho ... of labo .. 
(c.) e&uu of dilputel 
(d.) propo.ed remodie. 

.1 

Annual report' of the A.malgamated AIIJIOC'int1on of I 
OpemlivtJ CottOfJ SpinnerB. &0. of Lao088hire and i 

adjoining (lonutiu for the year 1892. ' 

Extract" tram the n Cotton Ji'Mtor:v Timet," cootILininlr 
lette"" to thp FAitoY' caned forth b:v 0. 1'8f1olntioD of 
the Heboa WeavenI;' Afl8~iation diflolt1'ep inJl' with, 
the ovidence of Meflflrs. Holmea and Jlirtwi"Ue, I' 

with e'pecial reference to the part relatioll to 
weavoNl' W8Il8f1 , I 

F.xtmct from thp n Cotton .Factory Time!! II (Octoher : 
snth. 1~91) containinll article entitled" A question I 

of deep in~rel't to LancBshire, AeriouI' "eduction of 
onr trade with India nnd China." 

Cil'(!uIA; containing copy of the Arbitratol'1'l' aWRnl in 
the Hougbton Greenwood Inquiry. Nelson (March ~ 
8rd, IS9'). 

Annua) 'Report of the CommiU~ of the llnitf!d Cotton I 

• ~piRnl'7'R' A.~iati()n. toJrether with B oopy of the I 
RllleR of the AMOCiation and a lililt nf the membe", I 
for the vea..,. lR89 to 1891). (Extract and RuleJl I 
p';n'f'd.) 

Rt'port nf tbl' U,,;,1!d CotIMI M{I"~rlU'tu,·Itr.' AI.Mr.'itl- : 
,iOff. tOJi(f!ther with a copy of the mil1M' and a lil't 0' 
the membert for the year 1890. , 

Pamphll'!t entitled" AIl8 and Attendance M the only i 
clualiftcat1onl' 'or labour." illJued by the NRiiontti , 
CTnima nf ElmuentRIY TIHlt'Ilft". to an the School ! 
Boardl in the country. (E.rlmcl pn·Nted.) : 

I 
Cot'l'Nflondence. &e. respecting the ave .... wagee of 

B1'Rd'ord weavers. 

'Kul. of thl' Bmdford and' Di,tricl MtuJlaine Wool· 
coMMr,' Auoc;alimt. 

u"",. I'Mpt'I(ltin. U woollOl'ten· diRea..~:· lOI!:eth .. r with 
coPy cJ tllfl nl't'CAutinuary regulationll apE"ed npon 
n MA." hv 1 he ~nltArY ("ommittl"e of the Town 
Clnncll 0, RntdfbTd. the Manufacturen Uld Wool .. 
IOMera. and hy a Coroner'a Jury. 

Firs. AnuuA! Report of the Bradford BoonI 01 C ... , 
('iliatiOlf. for the year ending September 80th. 1898. I 

Summa"ea of evid ... nee upon It barmaid. 11 and" hat'- ; 
men "by Mr. T.W. Hethe-rinll'ton (8e"ant!l" Agency), : 
Mr. R Raven. Mr. B. JnhnRtoD. Mr. G. W. Kidd. I 
and Mr. J. Bott, (lieenllM vI~t118nef'll.)1 Mill CIIU'a 
_ ... (barmaid), and Mr. J. Wake!1, and Mr. J. 
Oouey, (harmon). 

119 i 61-t; 190-44 J 406 ! Nov .• ?th./ J. Ryan. 
-"1 &0. I IS91. 

1908-17. I 

120 

191 

u. 

us 

124 

116 

127 

857-66. I 
70-1 1 12S7-ll. 

(Vol. I). I 

(70ll-8064.), I J. Mawd.ley (Secre'a.y). 
(Vol. I.) ! 

I ! 
(S07-1608.) I Sep •. 7th, I w. H. Willi •• 

(Vol. I.) I IS9!. 

I ! 

I i 1251-67 , 1889-92; 
1599-87, 1574-

I 89. 

Nov.9,h, 1 ., 
1891. IT. BlrtwlI~tle (SeCTetary 

. I of the North-Eas, Lan· 
1 ca.shire Weavers' ASlo~ (Vol. I.J ! 

(IlS.-~08.) 1892. 
I ciation nnd of the I United Textile Factory 
J Workers). (Vol. I.) 

2(09. Aug. B6'h'l 
(Vol. I.) I 1891 • 

, Secretary). 
I rw' Tatt .... n (Assia'an' 

S917-ll; 4211-2. I Aug. 18th, 
(Vol. I.), 1891. I) 

\8646-918.) I July 90th, I R. Waddiugton (Se._ry 
(Vol. I.) 1892. of the Half-Time Coun-

I
, cit of Teachers). 

18889-404.5580-8; i IR92. G.Holfmann(ex·Pre,ident 
65.54; 5567-82; I I of the Bradford Cham. 

I 9714-3n: 9'149- i I bel' of Commerce. and 
57. I I Chairman of the Wea ... 

(Vol. t.) I IU'S' WflJ(e1l Committee), 
1I,~68-418. I and W. H. Drew (Be-

(Vol. II,) . creta'1 of the Weave"' 
A8tU)ClatioD ). 

(584s-e.OO.) . June .~th, S. Shaft .. (S ..... ,.ry). 
(Vol. I.) Isea. 

I S19kl; U56-fJ9. Nov. 14th. J. G. Hutchin80D (Coroner 

I 
(VoL n. 1"91. for the County Borough 

, I of Bradford). 

6405-7; 8526-7. ! No •. 99nd, I B. P. Arnold· F ..... r 
(Vol. I.)' 180.. , (Bradford Ohamber of 

, 11.514-10 i J).898 . . Commerce). 
-707. 

(Vol. II.) . 

(8895-844.) Fob. 20th, 
(Vol. I.). 1899. 

! 
A. B. Deane (Se ...... ry 01 

the Licensed Vietuallen' 
Central ProteetiOD So
oiety of Londou). 

-. Wh~ tt. ~-;;;'ound~im~ih)~ ~ ~~ JpeCifto "'taron~. 'be l111;~-~i' ~~--~e.tIon~;mbrarilllt the ntdenoe.;r the wi_-~ 
to h .... '-n ,LYell in brackeb.-G. D. 

4Ua 
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EXTRA LIST OF DOCUHENTS-conUnued. 

I No. of i 
' Appendi:l 'Retereocel (if any), 
: (VoJ. 1lI .• ! to Jt;ridenee in ,i Document. 
I Kyjdence, .' Oroap C. I~ 
I <!',"'''P 9')'; I 

B, wbolD .,al .. 
j 

Evidence rebuttiwr statement of Mr. E. Shortt: Til., 
letters Bod resolutioDs from, . . 

(4.) The Licerued VicNalkrs protectron SocletH 
of London; I • 

(6.) ThB South LAndo. LU:enJled VidIuJ//e" and . 
Beer Selhr.' Trude Protection A8/fOciation : 

(c., The Essex LiceMeti. Vic~r~ and Be"- ' 
lUltUe Kupers' Protection A.tlOclailOn; 

(d.) The North London Licensed Victualkr.t and 
Btrer Sellers' Prote6tion Societg: 

(e.) The EIUt London Li ..... ed Vi.Iu4l/.,.. "",d 
Bur SeUers' Protection A,.ociation; '." . 

(j.) The Birmingham and District Beel' and 
Wine Trade Protection and Btmevolet&t ~ •• o
eiation (!!Ient-throagh·the Home Office). 

Summary of further evidence upon 
(G.) The evila 'Of legali~ overtime .worked ·b7 

girl8 and young women m the weanng apparel ' 
industry, and 

(6.) The orgaoisation of the Inapecting Staff. 

Summary of evidence upon the question of legalised 
overtime. 

Letter objecting to the evidence of Mr. J. H. Bignold 
npon the abolition of overtime. 

Buies of the Brechin Mill and Factor!l Operati~etJ' 
Union. 

Extract from the" Dundee Advertiser" (February 
9th. 1892) containing a letter from Meun. Lamb 
and Scott rebatting evidence by Mr. Aleu.uder 
Bee upon U factory iUMpection." 

letter supplementing the evidence given upon the 
tailoring industry. 

Extract from the" Sheffield Telegraph" (March, 1892) 
containing report of the result of the blackwiist action, 
Jenkinson v. Neill and ~eggBtt. 

Letter rebutting evidence of Mr. G. Keir. 

Cottings trom tbe U Luton Times and Bedford~hire 
Advertiser" (\Iarch 4th, 18092) and the If Luton 
News" cODtaini~ articles relating to the attitude of 
the Cbember of Commerce towar,ls Mr. Cuthhertson 
and the evidenee given by him. (E.rtract printed.) 

Letter rebutting evidence of Mr. J. Gordon. 

Letter rebutting extract from the" Tailor and Cutter" 
containing letter By Mr. John Willia.mt'. 

Summary ·of evidence supplementing that given by .Mr. 
H.Ham. '. 

Letter stating that the manufactnre of sulphate of lead 
i. earned. on in wbite lead workA without dan~r tn 
the workers. 

Letter rebutting evidenCe of Mr. A. Ross opon ·the I . 
strike at the u Scotsman" Office in 1872, and en- I 
clo!ling eorrespondenCf' with the Soard of Trade 
relative to a lltatement on tbis strike made by M1\ 
Rop and pUblished in the Bloe Book entitled .. Sta
tistical Tahles and Report on Trade9 UnioDs, Fourth 
Repo.::t. 1889 and llJ~O." (Lttl~ printed.) 

Copy of Report of 8D Accident Eoqniry held at Vaux
ball Works.' 

Suggestion for alleYialing lOme of the diatlwl caaaed 
tbrou,gh want of employment. 

198 

129 

130 

181 

183 

184 

1m; 

136 

1&7 

1S8 

139 

140 

141 

142 

148 

(8695-84'.) 
(Vol.I.) . 

• D~~!:~b, '.J A. B. neaDe (""' .. "'ry D' 
tbe Lic@IlN'-dVictuallel'll" 

I Contral Proteetioo 80-
• Doc. 141h, • oia.,. 01 LoDdODj. 

1891. , 
Dee. Utb.' R. E. Seabrook. (S ..... 

1891. ta'1). 
Doc. 16tb, John S. Palmer (Flee ... 

I 1891. I tary). 
Dec. i8tb,. W. J. Robe .... (Me ... tlll')'). 

1891. 
, D ... 2Rth, , J. ADd ..... (Sec .. tlll')'). 
I 1891. 

(10,067-801.) . Feb. 15tb, J. H. BigDold (B.l4. In. 
(VoL 1.): 1891. apeeku: of )'oo'ori_). 

" n : Dec. 18th,' C. B. Bowling' (H.M. 10-
, 1891. ' spector of li'actorilUl). 
I I ., I 
: 0,120-8; 10,190&-9; De(!. 14th,' Meal'll. Cowan .\ Mtrachao 

10,235-41; 10,291 . 1891. (Silk Me-reers). 
-4. 

(Vol. I.) 

(1~20f-468.) 
(Vol. II.) 

. June a4tb, I A. Dean (Secretary). 
1898. 

12~63; 12,211-5. F~h. 11th, 
(VoL II.) 1892. 

, 
• 

J. H. Walker (MCIIIIsr •• 
Barry Walker and SoOl, 
Jute Manufacturcn). 

i (14,151-269; 14,588. Mar. 10th, H. AuJttin Huckl. .... 
-881 ; 15,293- 1892.' 
4:U.) 

(Vol.']J.) : 

1',708-18. 
(Vol. II.) 

38,277. 
(VoL 111.) 

14,714-6. 
(VoL 11.) 

Har, 11th, 
1892. 

Mar. 22n.d, . 
1892. 

Supplied by Mr. Ramett, 
Joint Secretary to the 
CommiJIMiop. 

T. D. Stel (Honorary Sew 
cretary or the Allhton
under-Lyne and Diflltriot 
Hrauch of tbe Muter 
Tailol"8' AfIIOOiatioD). 

15,214-51. Apr. 13th, A. Cuthbertson. 
(Vol. II.) 18911. 

I 15,364-5; 1S,372- Mar. 4th, 
. -4; 1.5,416-7. 1892. 

(Vol. II.) 

15,864-5; 15,372- )br. 18th, 
4; 15,'I~'7. lK92. 

(VoL II.) 

(19,735.20,002.) ,Mar. 28th, 
(Vol. [I.): lR92. 

21,802-19; 21,849 JUDe IOtb, 
'1 -54; 2],861-RL I Hf92., 

(VoL Ill.) 

23,2;.r6; 23,28:1. 
(Tol.l!l.) 

(26,8t1J."ll7. 112.) 
(VaI;fU.) 

lIay 17th, 
1892. 

Jane. 
189a. 

(19,531-58.)· • N ... lIlitb, 
(Vol. ilL) I 1892. 

J . WiIliaQUI (Secretary of 
tho Mancbe.ter Braneh 
of the Amalgamated &-
eiety of 'failors). 

J. Gorflon ('loDorary ~ 
cretary of tho Mae ... 
'failors" A,~ociatlon). 

J. T. Harvey (Secretary of 
the Chainnakel'l' Branch 
of the Alliance Cabinet 
Maken' A.tocia&ion). 

Ttli' Gt'"lJeral M'anltl{et of 
tho Wbite [..eftd Com-
}.m.or, Limiwd, GlllIgow. 

C. A. Cooper (Tb ... s.-
man"). 

, .. 
G. LiyeflCY (Ch.inQAD of 

the SoDth _pelitaD 
a... Comp8lly). 

G. A. Didllell. . 
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EXTRA. LIST OF DOCUMENTs-continued. 

ment. 

No. of I ! Appendix Beferencea (if any) , 
,(Vol. Ill., : to Evidt!Dce in 
! Evidence, Group C. ' i Gl'01lp C.). 

Dale 
reeeived, By whom sent, 

I .. - , I Quamr)y Report (J"DU&ry 2nd, 1882) of the Glau I 144 
Botti. Make,.. ~f YorkBhire United Trade Prultc- t· 
tion Socil!ty. (Ruin primed.) 

Report of the Third International Uniun Congress of I 
01&81 ~ottle Worken (June 9th-12th, 1891). 

Fourth Report of the' InteN,ationn/. Unio" of Glas. I 
War!.er., ond Report of the Fourth Inlernatiooal I 

Coupe .. (July 5th-9th, 1892). (Rule. p.r;nted.) I 
(a) Supplementary evidence relating to Dome,tic Ser

vanta, together with (b) copy of 1'e:IOiUtiOD passed 
(July 2nd, 1893) at a mall meeting of servants in 
Hyde Park, and (e) extracts from the n Pall Mall 
Gazette II containing a letter upon tbe insanitary 
.h~cpibg aooommlJdation accorded to ,ervanw. i 

Letter enclosing a "pecimen charocter cert.ificate ot I 
dhtcharge .pviug information upon the hours of entry 
boy. in warehouses. 

8ummariu of evidence of Me88rt'. J. Mormon (with I 
!tllJe. of GlUlkell, Deacun, & Co,'. Workmen', 
Mutual Heueflt Society aDd 8pecilll rul~8 for .. Burner I 
Meo," drawn up by the Uuitt'd Alkali Co., under 
the" Alkali, &c. Works Regulation Act, 1881 "), J. 
'l'ickle. '1', Percivul, T. Barnes, J. McLeod,J. Cam~ 
bell. und M. nordon, relating to the chemical inrtul!ltr1' I, , 

Letter relat.ing to the apprenticeship question ~ ! 

Circular (dl\ted October Sbt. 1892) illt'ued by the i 

London United Trade Committee of Carpenters and I 
Joiner8 to ita memb~1'11 with regard to the Working I 
Rulell and the l)1'yment of tbe Secretary. (p,.opo.ed 
Ruk. arid St{Plding Ordlfl'/t fOil t~ l,'niled Tratle8 
Committee p,·inled.) 

SUP1)lcmcntary information to Schodllle~ Nos, 864 and 
8li5 contained in .. Answer. to Schedules, Group C." 
[C. 679,\-iL]. l'eIplJcting 1ho A'llls, bottle making 
indultry. 

Letterl! eootaining information concerning the eOUOn 
ioduBtry. (Theile letten brlidefJ being indexcd in 
the ulual way have been specially tabulated for the I 

Usc of the Commiaaion; in the Appendis. on p. 746. I 
il prinrod 8 atBtement 8upplementing Mr. Simpsoo's 
evidellce.) 1 

147 

148 

149 

150 

158 

(Vol. Ill.) 
(29,75&-30,068): I' 1892. 1 

I,

' 1 r A. Greenwood 

{
. May.2nd, J lory). 

" ,. I 1893. 
'I 

(Secre~ 

!J i 
! (81;161-424.) I 

(VoL 111.) I 
I 

July. 
1893. 

Committee of the London 
, a.nd .Provincial Domestic 
Servants' Union. 

31,189-204; 81,302 Nov. 15th. Meurs. Carr Gibbl anll 
Son (Hotel Proprietol'l). -10. 1892. 

(Vnl.lll.) I 

(32,377-501.) 
(Vol. Ill.) 

Aug.llth, Mr. T. Stuart. 
1899. 

May 21o~ I W. Gibbs (GI .... and,Sign 
1892. I Board Artist). 

Nov. 16th. A. Kay. 
1892. 

('9,756.30.881.) i
l 

0 ••. 30th, 
("01. III.) 1891. 

I. Kaberry, oolicitor and 
8ecrf':t&ry for the York~ 
Ihire Gl&8f11 Bottle MaD.U~ 
facturen' Association. 

I 

(1937-2'05.) II From July 
(Vo!.I.) HlSl to 

I Ma •• 1893'1 

I I 
I 

A. Simpson (Cotton Spin~ 
ner and Manufacturer). 
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APPENDIX CXIX. 

STATEMENT RESPECTIIIG (0.) FIIIES IN MILLS (cotton); (b) HOURS or LABOU,R: 
(c) CAUSES or DISPUTES: (d) PROPOSED REMEDIES. 

41. Pollard Street, Blackburn. hoU1'8 tban at pr~nt. In thf' winh'r monthe, when 
DBJ.Jl SiB . Nevember 2~1, lk91. gtlslight hne to be uBed, the work turot'd olt' ill fI(~itber 

In ~eply to yours of the 17th- . . . . " . . ~o large in qusJltity nor 80 goud in quality, and tbo 
there are four pointe or mattera t.hat ,may, be men~10ned middle-a.~ed Wl"aVl"rl Ilouffer very much. not being Bhle 
in this letter that I wiNh your CommIttee 8 attention to to see. The mano.fl16turcl'@ sey tbey srI) l014illR mnney 
be called to. at the time, and we are prepared to work el:iorter bonn 

18T.-FIXE8 IN MILLS. and so prevent any 108~ of pr~,6t,. 
Yonr committee baa been told that C'nl~ ft.':' ~dd 2d. 3llD.-CADUS ur D'IPUTU. 

now and again was imposed by way of ~isC1plme. I The mo~t frel)Uent caU8(>~ of dispute" in mills ariMCII 
maintain that many of the manllfft.(,turers In Blackburn from bad matl'r1al and compellinJ.C the 1fl'aVtn', to m8.ka 
look to the fines as Ii source of profit. and that.thousands good cloth fl'om it, and fhwd ir t.hey do not. Coming 
of pounds are taken IWnually out of the earnmgs of t~e late to work, say 5 minutes, Rnd fiD4'd 2d., and the 
workers on the most flimsy exruse. Enclosed you ",II Bame day work 20 minut('~ or hRJf an hoor oVf'rtime, 
find a wage list with. fine~ attach~d.t I may say that and not being allowed to sturt and ~top at tbe propor 
I can got your Commlttee mfol'matlOn from ma.ny more time, 
ple.cea that are wor&e than the one 1 have sent you. 4'ra.-How 'IO BEMEnT HANt 0' uva GRIKVA.KCI8, 

2ND.-HOUH.8 OP LABOUR, To do away with tho 14. days' notice, and allow a 
There have not been any meetings held in Blackburn weaver to leave his or ht.'J' work any time tbey fdt 

on the eight ,hours question, but there is no dooLt a. dil!l8&tis6ed. 
grea.t majority are in fa\'our of it. The muters can dischar,l{e 0. worker on the s1i~htoat 

In the meRntime a scheme might b" ~tarted whereby 11retext, but if we want to lea\'e we must give a noLi('~, 
we should work in the winter months, say from the and it may be a few minuws short of three week. bofore 
1st November to the 1st Ma.rch, a shortel' number of we can get away. and we have to pnt up with in Mome 

. -;-Tb;~I('t~-~ -~~ a request tor & NUIDmary n~ ~ropotl('t1 evidf'!lce in 
reply to lUI application to 00 hl'ani by the Comnu!I.'IlOn. The ChalMnan 
dflCided that as "great dMI ot evidence brut alJ'efldy het>.n taken on 'he 
above 8ubjechl, and as time WlUI preaaing. tbe propc.osed verb.! evidence 
could not be taken.-G.D. 

t '1'hillilt 18 ill till' fIOIW'SIIion or the Co~m!lI!lion. but owing to want 
of lpace it il conllidered unneoo88ary to pnnt It,-G.D. 

C8881:1 leS:'4cncd pay, or it may be extra fines, and if we 
leave without notice, it may moou a 1088 of nine day'" 
lVage. I have many more points that I could ept:ak 
upon, soch as fort·ign competition, workm('n's insurallce, 
boards of conciliation, &c. . . 

JOliN RYAll. 

-----------------
APPENDIX exx. 

EXTRACTS FROM THE ANNUAL 

COTTON SPINNERS, &c. 
YEAR 1892. 

REPORT or THE 

OF LANCASHIRE 

AMALGAMATED ASBOCIATION or OI'EIlATIVE 

AND THE ADJOIIIING COUNTIES FOR THII 

TERMS of SETl'LBHBNT of the present Dispute between 
the Employers and the Employed in t.he Cotton 
Spinning 'frade. March 24th, 1893. 

1.-The representatives of the Employers 'und the 
representutives of the Employed in the pending dispute 
bereby admit that disputes and differences between 
them are inimica.l to the interests of both parties, and 
that it is expedient a.nd desirable that Bome means 
should be adopted ror the future whereby suob disputes 
and differences may be expeditiously and amica.bly 
settled. and strikes and lock-outs avoided, 

2._That the pending dispute be settled by a reduc
tion of ~evenpence (7d.) in the pound (£) in the present 
wages of tbe operative cotton spinners, card and blowing 
room hands, reelers, winders. and others, such redno" 
tions to take effect forthwith, alld the roil1s to resume 
work on M.onday next, the 27th instant. 

3.-'rbat when the employers and employed next 
3{ll'ee upon a.n increBSe in the standard ra.te of wages of 
the Opera.tive Cotton Spinners, Card and Blowing Room 
Hands, and others who participated in the last advance 
in wages, such increase shall not exceed the reduction 
HOW agreed upon, unless, in the meantime, there Ethall 
have been a further reduction of such wagos, in which 
,'&se, should an adV&lIce be agreed to. the employed 
shall be entitled to an adTaDCe equal in amouDt to the 
last preceding reduotion'jluS the reduction of seven .. 
pence in the £ now agree UpOD. provided alwa.ys that 
no application for an inore&He or reduction of such 
wages DB now agreed upon shall be made for the period 
of SD:: calendar months from the date hereof. 

"._That subject to the last preceding danse, and 
with the view to prel'ent the cotton spinning trade 
from being in an unsettled state too frt"quently. from 
causes such &8 the present dispnt-e, to the disudvantage 
of all parties concerned, no advance 1)1" reduction in 
such wages as aforesaid sball in future be sought for by 
tbe employers or the employed until after the eXl'ira
tion of a.t least One year from the d"te of the previous 
advance or reduction, as the c~ may he; nor shall 
any such advan('e or rednction, when agreed upon. be 
more or leas than fivc per Ct'ut. oron the tilen cnrrent 
standBJ"tll'r&.g{'g heillg paid. NOlwithAtanding anything 
herein'Defore ('ontained in this clause. whenever a 
gene) ai demand for an ad vance or decrease of wages 
shaU h. made. ~he w_ oC the male Can! and Blowing 

Room Operath'cs may be increased or decro88l!d to such 
an extent as may be mutually agreed u~on, 

. 5.:-.Tbat the Secretary of the Local Employers' ARlO" 

cl&tlOn and the Secretary of the Local 11ra.dc8 Union 
shall give to the othor of them 7 JUt the case may Le, ono 
calendar month'8 notice, in writing, of any Slid cvery 
gen81·a.l demaud for Ii reduction or an advance of tho 
wages then being paid. 

6,-That in fULure no Local Employl'rs' Association, 
nor the Federated A~80ciation of Employers, (In the one 
hand. nor any 1.'rades U lIion or Federation flf 11re.detl 
UniODB, on the other hand, shull connteIlRJI(~e, eU" 
courage, or support anY lock-out or strike wbich may 
aride from or be caused. by auy question, diflerence or 
dispute, contention, grievance. or complaint with rCHpect 
to work, wag08, or any other matter, unless and until 
the same h88 been submitted, io writiJig. by the 
Secretary of the Local Employers' .AHl'lociatioll, to the 
Secretary or the Local 'j rades Union, or by the Secra
tary of the Local Trades Union to the Secretary of t.he 
Local Employer:l' AssociatiolJ, B8 the case may be, nor 
un1eB8 and until 8uch SecretariCB or a. Committee, 
oonsisting of three representatives of the Lo('sl TrlldeB 
Union. WiLh their Secretary, and three repreelentativeB 
of the Local Employers' Auociation, with their Hool'e
tal'Y, shall have failed, after full w4uiry, SO Bettie and 
arrange such qaestion, difff.'t'ence or dispute. contention, 
complaint. or grievance within the space of seven day. 
from tbe receipt of the communication, in writing, 
aforesaid. Nor unlcsa Bud until failing the laat-meo .. 
tioned settlement or arra.ngem(lOt (if either of the 
Secretariel:t of the Local 'l'radl'S r nion or Local Em
ployers' A.seooiation Hhall 80 deem it advisable) a 
Committee CODsi8ting of four representativ(,s of the 
Federated Associatiol.l of EmplClyers, with th(·ir Secre
tary, and four representatiT&I of tbe Amalgamated 
AReociat;nn of the Opera.tives' Tranes UnioulJ, with 
their ~·ecretary. abnIl have failed to acttle or arrange, 
as aforestloid. "it.hin tbe further space of Be\'('n day. 
from the time when luch matter is referred to them, 
Provided always tLat the Secretaries or Committeell 
berein_before mentioned, &8 the ca&e may be, sball 
have vower to extend ur enlarge the f.lH.id period of 
BeVY day" whene\"cr tbe)' may deem it expedient or 
desirable to do so. 

7.-Every Local EmploveI'I' AsaociatioD or the l"ede
rated .&88OCiation of Employers. on the one band, aDd 
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eve'l'1 Local Trades U mon or the Federation of Trade. 
Uniona on tho othor band, shall, with .. little delay ... 
poII8ibl~, furnish to the other of them, in writing, foll 
and preci... particulara with reference te .any and 
every qnestio,n. difi'ereo'?8 or ~Bpute, contention, ·c~
plaint or gnevance, wlth .. Vlew to tho same belDg 
settled and arra.nged at the earliest p08sible date, in the 
ma.nn.er hSl-ein-before mentioned. 

befnre hlapectively entered into by them are faithfully 
carried oot in every reepect. 

Sileed On behalf 0' the Federation of Master 
\Jotten Bpinnere' Association, this 2~th day of 
March 1893-

8.-It is agreed that in .. opeot to the ol'ening of new 
ma.rkets abroad, the alteration of l-estnotive foreign 
tariffs and other similar matters which may benefiib'or 
inj ure' the cotton trade. the same shall be dealt ,!ith by 
a Committee of three or more from each Federatlon, all 
the Associationa agreeing to bring the whole weight of 
their influence to bear in furthering the general interests 
of the Cotton Industry in this country. The above 
Committee shall meet whenever the Secreto.ry of either 
Federation shall be of opinion that question. aft'ecting 
the general interea" of the Cotten Trade .benld' be 
diS(,U8Red. 

9.-The repre.entativea or the Employera and the 
representatives of the Employed in the pending dispute 
do hereby mutually undertake that they wi\l rue their 
belt 8adeavours to see tha.t the engagements herein-

• • • • 

A. E. REyna. Preaident. 
S.unrBL ANDBEW, Secretary' pro tem. 

Signed on behalf of the Amalgamated Association 
of Operative Cotton Spinners-

TBOHA8 AsHTON, President. 
J.A8. LWDaLET, Secretary. 

Signed on behalf of the Amalgamated Au:ociation 
of Card and Blowing Room 01'erativoo-

ElIOCH J ONU, President. 
WK. MULLIN, Secretary. 

Signed on behalf of the Amalgamated Northern 
Counties Asaociation of Wax-pen, Reelers. 8Dd 
Winders_ 

DAVID HOLliE. Presidt'nt. 
WK. H. WILKINSON, Secretary. 

H. BOOTII, 
Solicitor for the :::Masters' AsaociatiOD. 

RO:BBRt AscnoPT, 
Solicitor for the Operatives • 

• • • 
SUMMARY OF EXPENDlTURE 

FoB. TO YEARS 1879 TO 1899 IlfOLUSIVE, lOB BENEII!S NAKED. 

LoCAL AND GENERAL. 

18'/9. '883. -
1/ •• d. 1/ •• II. II •• d. II .. d. 1/ •. d. 1/ •• d. 

Out; of Work PaJ. ~ · · · · 9.2B'7 19 lot t,2JO .111 ..... "0 ..... ,.'01 7,108 17 S 10,891 10 7 

Aooidentl (Local and General) • · · 800 '7 3 800,., 1.057 17 • alB • • .e." • I,m B • 
Diaputell · · · · · · 1.7411 11 7 ..... . • ..,00 • It 7,100 • 0 ' .... I 0 """0 

, 
VI~i1Dl · · · · · ...... • .... • ... ,. I ' .... • • 1. ... 8 I l,mu • __ ato 

· · · · 41010 • l'/tI'O • mts 7 891 • 0 M8 18 0 B18 ,. 6 

Old .lge · · HI 0 • ... 8 I .... 0 .... 7 • ... • 6 7.. 6 • 
tI.om.orinR »ambon' Gooda · so • • .. . • .. ,. • 1811 • ,. I 8 Illa • 
GraD. to other TNdeI · · · .,6 

• 6 
613 18 • 817 l' • 1,1OJ It • 701 0 0 1.DD 18 • 

LoDk-ouia • · · ...... 0 70" 8 1167'. , .,.10 • ..,,. 0 ... 611 

l'ireI and }failures · <lIS ,. , In,. 7 ,.. . 0 ... ,. 0 86817 7 } "US 0 • Broalr.down. and 8topIJI8eI · · · ..... 1 , "I'U 1.871 11 • 1. ... ." 1,'0'1 10 • 
liekneu · · .. , , SStS 8 ... • .. 8 0 .. • 6 80 ,a 7 
Bmigration · 109 II • ,.. 810 111"0 0 ... 

• 6 
... 610 1111 1'1 • 

Leavin« Trade · · · ... ,. • .., , • .... • 106 II 10 18' , 0 -
Local and General Managemen' · ..... 7 a ..... • • 8.t78 j • ..... 17 81 - -
Grub to Charitl. · · - 1716 0 IB". • .. ,11 lIS 13 10 11110 • 
)litoeUaneoul Bl:pendilure · - ... • • 1,180 0 , WUll - i -I 

Toto! 
-

1 
· · · ...... 8 .. ,.,... • 11 ....,. , DI 11.10118 ri ,., .... • II,MD It 0 

Summ8'l'1 of Expenditure-oonlinued. 

, .... 188& I,...,. "lB. , .... 1181. 

1/ •• d. 1/ •• tI. 1/ •• tI. B ..d. • I, tI. • .. . , 1/ •• d • II . .... 
Ont of "ark P.,. · 16.ss15 7 U 106,87'7 It .. 18.M 17 '1 1...,.,' 11 t 16,8U111 10 lM18 & II 11_18 10 lU1lll 0 

Auold.n.. (Lol»,l and Gene- , .... 0 • "... 111 • 1."18 1 ].3'8 18 t 1.7111 7 • ",11 0 l.OOII , 7 ..... " , ral). 
Dllputel· · 8O,M7 10 a 147t! t a '1.10 • 1.'TIO 8 e ..... 6n ....., 110 ',119145 • 7"tn8"I' • 
Vic" ... . · .. 07611 • 3,731. 11 • 

1. ... " '1 1"101~ 1.90111 5 .. '"' , 0 ' ..... • ,...,n • 
_Bene'to "I U 6 7 ... '10 tol 18 10 ,.. .. '7'10 I 0 I.OU a • 709< 7 ,.... • • 
Old Ap and lM.Tina Tn\de ,...,. 1 7 1,057 8 • ',0'0 to • I t.W 1811 t.Ol .. I B , .... • a "...,. 7 ' .... I • 
:Bem&mDIlIemben" Goocb .. • •• 17 I' • .,,. ·1 10 • • ,"8 0 " 7 • -II 810 17 110 

Grut.l to othel' TradH - .... , 0 ilia 18 10 ~ .. 0 0 _.0 ... 61 • 718 , • I.""' • 8 

Look",lg · · 070 II • ... ,. • ...... • 77 8 • SO'l" • .... I • 1191' 0 77,8M 10 I 

Pi .... od FalluN · 1 "'!Ill I ,I • ..." ,. • 1.1180 • ..... ,. 0 ........ ' .... I ..... ,. • ...... • 'BreakdowllJ and 8toppllpll I , 
8tcknoa • . · · ,ot , • !!'7 • - - - .I - I - -
BUlipa~ .. 11 • .... • IS"" • III o 0 .. ,0 177 II , 

~-
7 0 

a..." .. 0Mri_ · · ... 8 • 14118 5 ta17 , 1M III , .. • • SIS 18 11 IM'1 1M au 

Toto! · 'U.s • • ....... a '7.0" 11 • \ -,.10 • ...... • 6 17,8111'U .. 11 7 l11.01D • • , 
U U7S0. 
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SI1JIJIABIllED STATEllBln' O. LocAL IJID GU'lllAL AOOOVII'rS, W1TB TII1! TOTAL WORTH OP .... AIaocUTION 

OR DIICBIDIBB. 31sT, 1892. 

bcollll. 

To Income by contributioDII 
~I Inoome from other BOurces .. .. 
.. C .. h in hand, December 31ot, 1891 

£ •. d. 
83,81014 0 

6,519 40 11 
115,243 0 11 

TolAl Income, with balance • 205,572 19 10 

By Out of Work Pay • 
tJ Accidents ~ .. 
.. Fire., Failures, and 8toppagel 
" Emigration .. .. .. 
.. Leaving Trade and Old Age 
II Disputes.. .. .. 
,. Victima 
" Funerall 
u Lac-k·onts 
•• Removing Goods 
.. Grants to Members and other 

Trad •• 
I) Grants to Charities .. 
.. Sa1ane. (including an Omcers) • 
tt Printing, Stationery. and Stamps .. 
.. Rent of Omoeo and Meeting Room. 
.. Other Management and MiaoeU ... 

neoue EIp8Il88S .. 
"De-.putationet Delegations, and 

Tradea Connall· • 
.. Levi.. to Cardroom bando and 

Spinnera • 

! i. d. 
16,818 12 0 
1,:;a.~ 14 7 
5,946 2 8 

229 7 0 
1,539 & 9 
7,916 17 8 
1,667 11 6 
1,160 9 0 

77,9M 10 S 
17 110 

I.PM & 6 
248 8 11 

3,8118 10 8 
l,l!l7 4 11 

3!l6 12 6 

3,413 4 3 

712 I 10 

266 5 1 

Tota.! Expenditure • • 126,~ 5 11 
.. «;laoh in hand, December 31st, 1892 79,IIl8 13 11 

. Tota.! E>;penditure, with Balanoe 205,572 19 10 

SUlDlART OP GBliEllA.L 0"1.0 AcooUllT. POR THE Y UK DDDI& OC1'OBBB. 31 .. , 1892. 

I!iCO>iE. 

To Income from Levie. ... pcr Quar-
terly Report 

" Interest 
u Emblems sold 
" Rent of Shop 
" Miscellaneous Incorne .. .. 
.. Balance in hand, October 31ot, 1891 

£ •. tl. 

21,615 0 3 
666 7 3 

5 10 0 
10 0 0 

2,071 12 2 
32,352 19 3 

Total Income • 56,721 8 11 

EXPENDITURE. 

By Aocident Grants •. 
" Dispute Pay .. 
n Victim Pay .. 
" Lock..out Pa.y 
" Salaries 
" Printing and Stationery' .. 
" Rents, Rates. and Taxes .. 
" Levies to Cardroom Bands 80d 

Spinners' Federation 
" Grants to other Tradea 
.. Other Management and Miecel1a

neoUi Expenses • 

Tota.! Ex~diture 
Balance In band· 

£ •. S. 
580 0 0 

3,604 18 4. 
!if,} 11 0 

14,7112 4 8 
301 0 0 
184 0 7 

62 12 6 

266 5 1 
176 14 0 

318 8 5 

20,8:17 14 7 
8,';,883 14 40 

TolAl Ezpenditure, with Balance M,721 8 11 

APPENDIX enI: 

THE HOUGHTON GREENWOOD INQUIRY. 

OPPIClAL Aw AlW. 
The fonowiag i. a copy of the arb!~tor8' award 

which has been forwarded to the eoliCltoro, Mr. J. 
Smith and Mr. R. Proctor ,-

Before recording our decision in. this difficult and 
painful CBSe, we wish emphatically to stats that we 
should not have entered upon snch a tnsk but .hat "e 
bad good reasons to auppoS'e that our services would do 
much towards the settlement of the strike, and we Btill 
feel that in jnotioe to ouraelv.. this ought to be ~e 
resnlt of the inquiry. Forther it ohonl.d be bo~e. m 
1l!ind that we were Dot; called upon to gtve a deo1810n 
on any general isoue, but simply to jndge ... to the 
troth or otherwioe of ceztain specific ohargeo brought 
against an individual. 

As rumours of & vtJrY odioua character respecting 
Houghton Greenwood are in circulation. it is necessary 
""d only just to him to otate thai no charge of actoal 

LI-

adultery h ... been made againot him, and that there 
was nothing in the evillienoe to sbow that Bnch • charge 
could have been made. The oWenec. complained of by 
the W eavera' Com~ were not of 10 I1erioua a 
cb......,ter; they accoaed him ""clu8ively of langnoge 
and conduct tending to immorality. After must care-
fully IlIld thoroughly weighing up all the cridenee 
brought before us on both sides, duriug an iDveetiga.
tion e:<tending over four day"{ we are reluctantly 
compelled to come to the conc u.ion that HongMon 
Greenwood h ... been guilty, firat, of making immoral 
proposals to a married woman. and secondly. of tUlJiog 
mdeeent language to other females. It is, however, 
due to him to add, that RO he .... not a...... of tbe 
peorticnlar charges alleged againot him until the OOm· 
mencement of the investigation, he had little time and 
Tery reebieted opportunity for dealing witb tbem. 

It was with the ... peat regret .. e I-..ed during tbe 
inquiry that the oWenoeo of .. hich w. have been """,. 
pelled too adjudge Houghton Greenwood guilty, are no& 
1lIlCOmmon among men who have the ov.night of the 
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femalo operatives in other mills. and as miuisters of 
religion we moRt eernORtly app081 to tho employera of 
labo1D' to praotica.!ly recognise their dut)' in thiR matter 
~d to aeriously consider how eaBtlotla.l it is to the 
happiness BDd well. being of those under their charge 
88. well as to their own credit to make the moral con .. 
duct of thoir workpeople a. subjeot of nearer conoern 
and of groater importance. 

Considering all the, ciroumstances, and the fact that 
Roughton .. Greenwood has much improved in his OOD
dl;lct smce thE!! firB~ complaint was made, we ventura to 
suggest that the enqs of jnstice and momlity will b. 
answered by his nndertaking to. be.more oircumspect in 
tbe fUtnr~._Sign.~. . . 

GilD, W. OOLE"+,,. 
W ILLIA>I BJ.IUIE8, 
ALml!J> E. KILLeIl. 

We also wish to state that in our opinion the action 
or the Weaven' Union in endeavouring to guard the 
momls of the workpeople is highly commendable. •• Nelson. Ma1'OO 3rd. 1892. 

[PloaB. p .... thU on to 1M .... 1 .. """ .... ] 

APPENDIX CXXII. 

RULES OF THE UNITED COTTON SPINNERS' ASSOCIATION. WITH EX'lRACTS FROM THE REnJR":' 
(1889-91) OF THE COMMITTEE. 

RULES. 

NAIll!. 
I.-The Name of tbe Aoooomtion to be '/ The United 

Cotton Spinn~' Assooiation." 

OllJll""'. 
B.-The objeots of tbs Assooiation are to watoh over 

and from time to time to take moh action &8 may be 
deemed to be gon.rallT in the intorests of the trade of 
Cotton Spinners, 8rIld 0 member. of the A8Boc~tion in 
partioul&t', 

OPl'ICBS. 

3.-Tho Oflioeo of the Assoeistion shan be in Man· 
aboster. 

M£IIBU& 

4.-A1I00ttan Spinners may beoome and be members 
of the Assooiation upon submitting their names to be 
enrolled, and paying an annual subscription 8/1 herein. 
after provided. . 

SUD8ClUP'l'IONB. 

5.-Tho Annual SubBoril;ltion of memberB, whether 
Firma, Companies, or indiVIduals, sha.H not exoeed One 
Guinea. 88 fixed by the Executive from time to time, 
falling duo on the 30th June in each year. Tho first 
subsoription is due ab the time of joining the Assooia
tion. 

COIiIUTTBB. 

6.-'1'he ABsociation ahall be managed by a GeneruJ. 
Oommittee, elected o.nnuallyat the General Meeting, 
and ehall consist of representatives of the respectivo 
distriots of Lanouhire, OhOHhire, Yorkshire, and Derby
shire, the right of nomina.tion of two memben fo1' each. 
di.triot being in the ftret insta.nae with the distriat 
lJubs('ribel'8, or, fAiling suoh diltriotl nomination, the 
nomination to HBtI with the General Meeting. 

Tho Ohairmn (if a member of the Assooiatiou) and 
Secretory of each 10001 Association to bo "" .. jioVJ 
mambol'B of the Oommittee. 

n,O Geneml Oommittee .haJl eloot .. President from 
amongst themaelvea. 

Eu01J'rlVB. 
7.~ Execntive Oommittoe aha.!1 bo appointed by 

aDd ont of tho memb01'8 of the Genera.! Oommittoo. and 
ahall ron.i.t ol twenty-one memben. 

POWEBI OJ' COllaITTEE. 

S.-The Genera.! Oommittae ahaJldeal with all mattsrs 
from time1iO time ooming under their notice for conside
ration. oaoh member specially watohing tho inlAtrest of 
hia respect.i.e distriot. Thoy shoJI meet periodioaJly 
for the tran&loOtion of buain88l. and may appoint a 
Secretary. AHistant Seoretary, and luoh other officers 
.. they may deem neoeaeary for the Association. 

The fnDda of ~e Asoooiation ahaJI be in tho oontrol 
.. f tboo Gen .... 1 Committee. 

POWEBB OJ' EncunvE. 

P.-The Executive Committee shall have suoh power 
as are delegated to them by the Genera.! Oommitte. 
Bnd do .. U snoh things as are nsnally performed by ~ 
Exeoutive. 

ACCOUNTS AlfD REPORT. 

lO.-The Aooounts and Report ol the Geneml Cora. 
mittee eha11 be made np annually. at the 30th of June 
in every year. 

G"'U"''''L MlUITING. 

n.-General Meetings of the members ahall be bold 
annually in the month of July, and at such other times 
as the General Oommittee may deem necessary; the 
time and place of any meeting .hall be determined by 
the G<lneral Oommittee. 

ALTBlU.TIOX 01 RuLES, 

19 • ...,.Th ... Rules may be add.d to. verie& ... 1' ,._ 

soinded at a.ny General Meeting, but at leaati one 
month's notice shall. be given of any motion .i ... r the 
addition, alteration, or rescission of BrDy rule. 

PROPOSED CONOILIATION BOARD 

In view of the several occasions upon whioh COn
ferences between representatives of employers and 
operatives have proved useful in the settlement of 
differences, it was felt that the formation of 0. par
maneut Board of Conoiliation, such as exist in relation 
to other trades in other parts of the country, might be 
usefully established in oonnection with the cotton trade, 
and the rollowing proposal was drafted :-

I.-For the settlement of all disputes tha.t OCCu.r 
the cotton spinning trade, a Joint Committee a or-. 
ployors and employed sball be appointed. 

2.-That sneh Committee sball oonsist of eightee" 
persoDs, six of whom shall be employers and twelve 
operatives. Of the twelve operativ8s, six shall be 
oard-room hands and six spinners. 

3.-Disputos in tbe cardintr department sball be at_ 
tended to only by the operatives in that dep_en! 
the .ame to apply to spinning. • 

4o.-Voting, unless otherwise previously determino 
to be by sides, Illld not individual. 

5.-The Oommittee ~hQll have power to appoint sub_ 
oommittcea oomposed" of equa.l numbers on each sidE' 
wbo sball be empowered to finally deal with oases 0; 
report thereon to the Oommittee as may be deemeu 
neoeseery. 

6.-:rbat in O88e of any dispnte betweeD: an employe7 
and h18 workpeople, eIther party shall gIve notice t:.
the local Secretaries of the employen and employe-i 
and thereupon a meeting of the Executive of both locu.i 
Association. shall take J:!lace within seven days. lit 
case a Bettlement of the digpute is not arrived at the: 
matter shan be at once referred to the Oentral Com_ 
mittee, .'''h? shan ~T~8tigate and adjudicate upon the 
ma\ter 10 dIspute WIthin ten day&- That pending nege_ 

4X2 
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tiations b-~""een the local Committee8, or ~e Central 
Committee, for the aeiLlement of ~y disp~te. no 
!Mike. )(,Jk.out, or 8top~ o~ m~b1nET)' ansmg out 
of the said dispute under adJUdlcat~OD shall ~k~ place, 
or be B8nctioned or supported by Plther AuoclatloD. 

7.-A Chairman shall b-: cl~ from. the employers' 
repretlentatives, and a Vlce .. O~an from the ~pera 
"tlv8a' representatives, and bolh sides shall oontnbuk 
an equal share of anl espen .... oommou k> both. 

8.-The Committee ~hall. in addition k> di.l'u ..... be 
('mpowerOO. ., tA.ke actlOD on any question affecting t.b. 
intefeBta of the Cotton 11ldQl'Itry. 

The preBeDt time is a favourable opportunity far the 
matLer being taken UJl by the operatn-ea, wbo for the 
time being, however, do Dot appear prepared to' pJ'O('eed 
further. It may bo mentioned tbat wbile the leaden 
of tbe operatives are favourablo to the Dleuaure Ull 
rank and file .... opposed k> it. • 

APPENDIX CXXIII. 

EXTRACT FBOM PAMPHLET E!ITlTLBJ) .. AGB AND A.TTENDANCB AS THE ONLY QUALIFICATION8 
FOB LABoua."-(Prepared for the Executive of the National Union of Elementary 
Teachers by R. 'WADDINGTON.) 

The Executive of the Natioual Union of Teachers 
snggest:-

I.-That age and attendance h. the only qualifioa
tioDB for labour. 

2~That the following be the conditions for full·timo 
emplorment under the Education. Mine •• Factory 
and Workshop Acts :-

(a) Thirt.een years of age. and 2.400 attendance. 
since the fifth birthday; and after the Is. 
January 1894.. 2.600 attendanee. since the 
fifth hirthday; or . 

(b) Fourteen yea. ... of age. 
3.-That the following be the conditions for half·time 

ec.o)oyment :-
(a) Eleven yoars of ~e. and 2,100 atteudances 

.inee the fifth blrthdal; and after the lst 
January 1894.. twelve 10"'" of age ond 
2.400 attendancca sinee the fifth birthday. 

(b) That the child muat he .. beneficialll and 
necessarily " employed. 

(e} The local authori'l to be empowered to in. 
quire whether the income of the family 
is such that th. earnings of the child ..... 
necessary. 

(d) That no ehiid under thirteen lean be em
ployed before 8 a.m. between the ht Oc· 
tober and 31at March. 

(.) One half at least of the attendances of anl 
child attending school half·time onll 
shall be during the morning; and nch 
child shaH attend school during mornings 
one week and aftemoons the next. 

'.-That No. 11 of the revised regulations as to cer
tificates of age, &0. be amendea, 80 as to F.vid.e 
that a charge shall he made for the certificate in 
all CaBes after the child had len school. 

5.-That special inspectors of attendance may be 
appointed Imperialll at an early date k> snperviae 
local administration in respect to school attend
ance. 

The adoption of tbe,e 8ugge,tiona would make the 
attainment possible for (!very child, whereas the pre
aent standard qualification frees the bright and 8barp 
child and dcmina the slnw and mentally dull. The 
tcacher would be able to take advantage or the freedom 
and elasticitT of the Code to the benefit of the school 
and the uation. The parent'tI interest would be a 
healthier one, and both parent and scholar would be .. 
come potent auxiliaries of the attendance officers. 
Twenty yean .." ..... the 

TOTAL EnJlPl'lOJl BUlIDARD 

for children over, ten yean of, age might .have been a 
necessity but. With the organised trades In favour or 
no child' working under thirteen, and in view or the 
disastrous effect on our educational machinery, pro
dueed by the low staudards fixed ~y tho local autho
rities it may now be dispensed WIth. On the bonu
d.ari~ of most of our large towns the exemption stan
clards, for half and fnll time, vary ~n different sides of 
the same street. owing to the' varred demands of the 
local blela ..... 

.It is too much to anticipAte from the 6.&,>2 districto 
where Standard IV. is the full· time exemption .tand .... d 
t.he immediate raising to the Sixth; but it ill ~ssi~le l?y 
the introduction of attendance 88 the quahficatlon Iq 
pell of Standard to ohtai!> national uniformity. . 

Bow CAJI mIl DB An.utnm P 
Sbortll the age for helt.time UDder the Faet.o'"1 Act 

"ill he eloven. and under the Education A.ot ten. Tho 
anomaly of the present 8tate of the Jaw is aeen when it 
is found that a child can work full time in a coal mine 
at twelve after pattsing the exemption) standard' and 
thet at ten lears of age. a child (after pasBing tho ex
emption standard. "hich is generally the Fourth) may 
he. a hutcher but not a baker. a shopkeeper but not a 
tsllor. a furniture broker bu~ not a cabinet maker a 
bookkeeper but not a bookbinder. • 

The various Acts that apply to the child labour want 
revising and smendinlif. Under the Factory and Work: .. 
sbop Act (1887). the .. ge for full time is fixed hl the 
Act And the standard and previOUll doe attendance 
qua.lifications a~e fixed from tIme to time by the 8661'900 
tery of State. WIth tho consent of tbe Education Dopart
ment. and thne the necessity or the time can bo met 
without the tronble of a DCW Act, jf in a now Act of 
Parliament dea1ing with all child laboor, the metbod 
of the Fact.ory ACt in dealing wit.h full time .mplol. 
ment were followed. The CII.lUB88 might n-ad thua :_ 

I.-Every persoD who takes into hill employment a 
child of the age of eleven (after the 1st of 'January 
189~. twelve, before ,bat ohild bas attained Bnch 
standard of previous due att.endance at a certified 
school B8 herein-after mentioned, shall be d('8med 
to take """h child ink> hia employment in contra
vention of the Act. and .ball b. liable 
to a penalty accordingly. 

2.-Wben .. child of the age of thirteen has obt.ained 
from a person authorised by the Education Depart. 
ment a Certificate of having attaiaed such standard 
of pnvious due attendance at a certified efficient 
school 88 herein-aft.r mentioned. that cbild .hall 
he deemed "loung person- for the purposes of thia 
Art. 

Tbe dne attendances for the purpose of th ... o 
sections sha11 be such as ma.y be from time to time 
fixed for the purposeo of this Act by the Education 
Department ..... and the standards BO fixed .hall be 
published in the London GHzeiU, and tlhall not have 
effect until at leaot six montho after luch publica
tion. 

. The attendance shou1d be aD aggregate One lince the 
fifth birthday, in fairness to the child and in the interest 
of the teaeber. A yearly atiendlWca m.e&D.H a civil 
year's attendance, and with the ~8nt varietiea of 
school years the making out of certificates would be DO 
light task. But in the interest of tbe child .. yearly 
attenda.nce acts unfairly. since a child may attend with 
perfect regularity e .... ery year but one, when tbrough 
sickness it may juRt fail to reach the required number 
of attendances. With an aggregate attendance there 
would he the leaet poasihle diBturhonce of existing 
8lT1\DgQments. The attendances would hat'e to be carR 
ried for"ard in t};e regiRter from year to year thJ'ougb
ant the ~choollife of the child thus:-

1891.-FfR8T Q".nTER. 

Naa.. IQ_'I~ 
---'.-s-m-;th, IObu- -. j-- . -----:-;;.-,-.;-

21 r Ion", Albert • 1 13 wfJII·b' atteodaoca.j J03 fJ6 

_8 __ i Bobtort~_ ~~11. - , ___ ._____ ! 198 .11 

.. A,~ penon iI exempt from compaj.lory all.nJdMcto atecbML 



1891.-FOURTR QuO.D. 

-/ Wa_ 

1 lmit.b.lolm lID 
I 001, fl' ... ... 

• IOD8I.AJbert lSwEQ' no 

=/ 
... ... '" ....., ........ 

• ao_WIIL 100 '" WI ... ,. 
1892.-FlBIT QUARTO. 

-/ Nome. 
/ 
Q 

... __ I PreYl""" 
-~"I y ...... 

1 lmith.lobn . - ... 
• lOUOl, Albert . 13 weeb',attendanceL - .. , 
• Robert:ll. Will, • - ... 

The aggregate attendance. to date would alwaYB be 
at hand for every ohild on tho l'OgiBter, and if Bugge •• 

,71'1 

tion No.4 be',in force the teacher will he troubled with 
little reeearch. Under the preoent law if a duplicate 
certificate is required the teacher can charge one penny 
for ea.o.h year's attendances, 80 that the regulation only 
needs amending to make it apply to applications marle 
after the child has left school. On moving from sohuo! 
to school the parent new regularlv demanrl ... t.h.,. ~~_ 
tificate of proficienoy, and If the atte.dance qualifica
tion made spasmodic migration difficult, it woald be " 
boon to tho child since the Assisted Education Act has 
made removal at ca.price from school to school atremely . 
possible. 

Failure to obtain the necessary proficiency qualifica
tion bas been placed against the teachers by_the parents; 
but with an attendance qualifioation the onus woulq 
rest on the p&rent alone. 

The BUooess of our factory 1aws is largely due to the 
supervision of the factory inspeotora, and without simi
la.r llupervision the enforcement of the regula.tions con
cerning ohild labour outsida the Faotory Acts will be 
far from perfect so long as the initiation of prosecution 
rests entirely with the local-authorities, mf\ny of whom 
are the illegal employer. of ohildren. 

APPENDIX aXXIV. 

CORRESPONDENCE, &C. RESPEt'l'ING THE AVERAGE WAGES 011 BRADFORD WEAVERS. 

A!/sr", .... ids .... 01 Mr • ..t,.,..,/d F01'tler ... FooNJlM'!/ 
lind, 1892,· the 101.lJwJing letter ....... addr ... ed (i) 10 tho 
BtlMelnnJ, W MUM'" AssooiaH<m, and (ii) to the Ohairman, 
Bradford OI,a",bll1' o! aommerce. 

'l'elegrapl'" add, .... -
.. EN7WINBD, LONDON." 

Roya.l (Jommission all J ... o.\)011I'. 

44, Pnr1iamellt Street. ::I.W., 
DIAn Mn. Dow, lIobruBry 3, IM9~. 

Tbe letter to which Mr. Mannt refers was un
dated, but it WBS duly IBid' before the Oommittee at the 
time, and the Committee W8B of opinion that the 
ovidence which Mr. Arnold Forster was about to com .. 
pile. with tbe assistance of both Employers and 
Employed, wonld be a finnl statement of the Co.S8, and 
the Commit.tee was anxious to finish the Brad.rord 
evidcnOl'· (to which' so mu.ch time bas been given) at BS 
06rly a date BI possible. 

Mr. Arnold Forster was heard yosterday, having beon 
kind enoogh. in order to suit the convenience of the 
Committee. and a.t the special request of Mr. Mundella.. 
to Jay before them the results of his inquiry in advance. 
W1len thoae reaults have been submitted to the 
reprHento.tive employers and employed by Mr. Arnold 
Fonter. the Committee will be glad to know whether 
the facta thl-'rein stated are disputed. and if BO, in what 
respect. I am writing by this post to tbe same eft'oct 
to the Ohairman of the Bradford Ohamher 01 Oom. 
m(lrCI. 

I ohould like to make it ole.r to yon that the 
Committee consider it an act of lP'0at kindneas on the 
part of Mr. Arnold Forster in commg up at considerable 
lnoonvonienco to lay this statement before them in 
ordor to acoelerate the cow'so of their inquiry. 

I am, &0. 
(Signed) GBOFPREf DRAGE. 

To W. H. Drew. Esq., (Soor ...... y.) 
W oo.vers' AlSsooiation, 

29, Salem Street. Bradford. 
Dua SIR. F.brual'Y 3, 1892. 

With regard to the evidence that Mr. Arnold 
Fol'ltc.r laid before the Royal Commission on Labour 
yesterday. I am directed to say tbat the Oommittee will 
be glad to know, wben the retlU'l18 have hf:'eu laid before 
the Committee by which it was prepared, whether tho 
llA\.tement8 therein uontained are in any respect disputed, 
n.nd if 80 in what manner. 

The Committee is sensible that it is indebted to tbe 
oourOOsT of Mr. Arnold Forster for ('oming up.$ oon
siderable iU('Oll'feuience to himself to l~y tbis atatement 

• h Yol. ii,. Minute. of Rvidt'ut'Q. Group O. 
t Thll1'fJ""~ tfl. lptter (dated Jl\lmary :IOtb. tASl:!). receh'ed. tram 1\11'. 

Tom Mann. llrttll\Jl' tbllot tho" thrthH' evldloboo nf 1str. Dnnr ~ heard by 
Commltt«l C. In th", It·tIer Mr. lhlllU~"Ii" Uf. DNw i.afonn. mt'tb •• 
.. htl htwl writtl'R to PttrlilllUl"lt !:ltl"" .. ·t Ulllku. rOfUlI.1 ftl'l'lic"tiuu to be 
.. re-ooUed but lw h"" 1'UI..'(lh-t!d no H'pl,v;' 

before them. hefore it was .abmitted to the bodr for 
whioh it was drawn up. 

I am, &c. 
(Signed) GEOl'l'BEY Dru.G~. 

The Chairman. (Secretary,) 
Chamber of Commerce, Bradford . 
Tho IQUowing "'Ply (iii) "'.8."oi.ed Imm tI.e B,·adlol'a. 

CllamiJor 01 a"""""'06 ,-
Br&.d.fol"d Chambor of Commeroe~ 

ExchEmge, Bradford, 
Sm. March 22, 1892. 

With reference tQ your letter of 31'd ultimo, I 
now beg te hand you, for the information of tbe Royal 
Commission on La.bour, a. report of the proce~dings in 
connection with the inquiry referred to in your letter. 

This inquiry was instituted in consequence of Do 
lltatement made before your Commission on the 12th 
Novemb,.IMt, by Mr. W. H. Drew of this town, to the 
effect that the average ea.rnings of weavers in the Brad .. 
ford trade in the district from Halifax to Skipton did 
Dot exceed 9,. per week. 

'l'his statement having been ohallenged by employera 
in this district, and it appearing desirable in the in
terests of aU pa.rties that its accuracy or otherwise 
should be ascerta.ined, the Conncil of this Chamber a.t 
a meeting held on the 25th N ov.m~er laot, a~pointed a 
Committee of seven members of their body, VIZ. :-

Mr. G. Hoffmann, Presideut of the Chamber, 
» Francis Willey, Vice-President of the Chamber, 
" Frederick Oraven, 
.. Charles Fawcett, 
,. Herbert A. Foster, 
" E. P. Arnold-Forster, a.nd 
.. W. A. Whitehead, 

with power to add to their number, .. to take action in 
H co,operatiCin with tho working c!asses with the o~ject 
If of teating the accuracy of the eVldence recentlyglvon 
If before the RoyaJ Commission on Labour." 

Seven representatives of operatives were subsequently 
added to this Committee, viz, :--

Mr. S. Shaftoe, } nominated by the Bradford and 
" E, Hatton, District Trades and ljabour 
n A. HopkinsoD, Council. 
u W. H. Drew, } nomina.ted by the Yorkshire 

Allan Gee, WeaTers' Association. 
,. •. { nominated by the West Rid-
u A~wln Pin~er, ing Power Loom OV~ 
II Rlchard Wllsec, lookers' Society. 

- The first meeting ... r the Committee 19''' held on tho 
8th December IMt, when it was decided that the Com. 
mittee should, in the first instanoe at all events, confine 
their efforts to testing the aocuraoy of Mr. Drew's 
statement above mentioned. 

A further meeting of the Oommittee was held on the 
15th Deoomber, tW1.llve membera-six of each section_ 
bciDJ present. Mr. Dl'CW, h~v~g ~n~ormed the Oom • 
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mitteo that the ~ta.l.cment in quostion was intended to 
relate only to the stuft" tmde in t.he dilrtirirl D!,med. and 
thath. O%Jl1'88"ly 81oludod 1h. worsted o_g trade, 
the official report of the evidenoe bearing npon the ~.Dh
ject was read.. Mr. Drew tber.eupon ~t.ted t~t he 
.. waa willing to rest on the eVIdence J?Bt r~. ~hc 
question WAS then put. ,I Does Mr. Drew B eVl~noe gtve 
If one the impresmon that the average. eammgs of a 
fI weaver in aU branches of the worsted mdustry ~ 9 •• 
.. per week? '0 There vo~d: in tbe affirmative. ~ght ; 
in the negative. two. Mesers. Drew and Gee did Dot 
Tote and protested against the vote heing taken. 

Aitbongh not questioning.Mr. pre~B statement 88 to 
wha.t be meant to convey m his eVidence, the Oom .. 
mittee decided that they could only proceed ul?on ~hc 
evidence itself. and it was resolved that the Inqutry 
should therefore embrace the whole of ,the worst:ed 
weaving industry in the district from Hahf ... to Ski!? 
ton, A oircular" (copy enclosed) waa adopted, and It 
W88 resolved If that Messrs. J. A. Heaelton and Son, 
.. Chartered Accountants, be instructed to lend this 
OJ circulRr to all worsted manufacturers in the distriot 
U between Halifax and Skipton, both inclosive.'· 

The matter was then left entirely in the hands of 
1168111'8. Heselton, who sent ont the circulars and receivod 
&lid tabul.ted the replica without further reference to 
the Committee. 

A meeting of the Committee woo held on the 18th 
February last for the purpose of receiving MeB8l"8. 
Heseltons' Report on the results of the inquiry. Mr. 
R. T. Heselton, who attended, informed the Committee 
that his firm had sent the before·mentioned circular 
to 4.% firms in the district na.med. About 100 of these 
firms replied tha.t they were spinners only. or had no 
looms,&c.,a.nd therefore could not reply to the circular. 
or the remainder of the replies (which Mr. Heselton 
atated were from both large and smaUlirms, and might 
therefore be taken to be representative) the following 
Final Bep""t was submitted. 

.. DEAR Sm, Bradford, February 13, 1892. 
W....,.,..' Wag .. E""lflMv' 

We now have pleasure in ha.nding you the final 
result of your Chamber's inquiry of the avemge 
ea.rnings of weavers in the worsted trade, in the 
district from Halifax to Skipton, both inclusive. 

For the year 1890, we have received 123 repli.s 
to our circular, representing 12,644 weavers. The 
weekly earnings per weaver for this year give 
13 •• 3·203d. The average .Itim .. ted per-oentage of 
broken time was S'098 per cent. 

For the year 1891 132 replies were received, 
representing 12,489 wea.vers. The woekly earnings 
per We&Ter for this year gave 1a.. 1·468cl. The 
average estimated per-cento.ge of brokon time was 
9'300 per cent. 

We arej &c. 
J. A. HEBELTON & SON. 

To G. Holfmann, Esq." 

On the proposition of Mr. F. Craven, seconded by 
'Mr. S. Shaftoe it was unanimously resolved: "That 
.. the Report suhmitted hy 1.1.s8l'8. Heselton be adop. 
" ted." The operatives' representatives on t.he Com .. 
mittee stated, how8't"er, that whi1st not disputing the 
figures in Messrs. Heseltons' Report 88 far as they 
went, the per-centage of broken time in their opinion 
must have been much higher, and that they estimated 
it at 18 to 20 por cent. They ·,1.00 contendod that the 
average rates ot wages given in "he Report were above the 
true STorage rates actually en,med throughout the dis
trict, ... would have appeared if all the firms had replied. 

At meetings held on tbe 18th February and 14th 
inst., the reply to your letter of 3rd ultimo. asking if 
any dissent had. been expresMcd to MeBSrS. Beseltons' 
Report, was considered and adjeurnod until yesterday 
(21st inst.) when this lotter was unanimously adopted. 

In view of the difference of opinion ex~ting between 
the t.wo sections of the Committee. I beg to express the 
ho~ that the CoJJlllli8sion will consent to hear further 
eVIdence on the part of the operatives. 

I am, Sir, 
Your obedient Servaut, 

G. HOPPMAlfN, 
Ex·President of the Bradford Chamber 

of Commerce, ~d Chairman of the 
above-named Committee. 

i'o the Secretary. . 
, Royal Commission on L8.bour, Landon. 

• See Appentlix xx. p. tiO, \"01. Ii., Xinutes 01 Bvidenee. Groop C. 

H"..ev.,., a u.u",. (."'OOi<d) (iv) ..... ..... ,iwd J", .. M •. 
Dt-eIO on FeI~ry 4th.. al1Ja.f"6ftlly Cf'ouifJIg..nth No. \ii.) 
00"".. To 1/ ... Wier Ih. fOUowi"fl r.ply ..... mol :_ 

DEAR Ma. Da.,., 
February .. 189'~ . 

With regard to yon~ letOOr uudated, which Mr. 
Mondella ~38 n,'OOIV~ ~e 18 of opinion that. my letter to 
you recordmg the deculion of the Committee mu~, have 
crossM with yours. 

I am, however, directed to My that. if Rfter the 
perusal of that IcttPr, and Rft,('t' bearin~ the det'iHion of 
the Committee o~ the Obamber of (,ommcn·~. th~ ... ~ 
rderrcd to, you stall have any suggestions fOU think it 
lIecessary to make, or any evideure that it 18 8hanlutely 
D{;Ce8sary ~ lay ~fore ~le Co~mi~i~n. Mr. Munddla 
,"11 he obhged .If.you WIll wn .. agum. I thinlt you 
WIll see that DO lDJUStice, baR !;teen done to you, but on 
the contrary. every OODSlderatton hu. been paid to tho 
letters whi~h you have written. By tho way, thollo 
letters are lD all oasea nndated, which make" dealing 
with thcm much more diffioult. 

Believe me, &0. 
. (Signed) GBorran lnuc.a. 

To W. H. Dre .. , Esq., (S""rotary.) 
29, Salem Street, Bradford. 

1'."".O ...... i .. 'o" heard fl<Jthi"fl larlAer Irom Mr. n,...." 
until m reply 10 a requed Jor information r rtJt}uired for 
tl16 H Bulc8 oj Auoriatiom of EmP'I.oJler, and Empl{}1/ft1l " 
Vol ..... (c. 6795-XII.)] .... pocting tl .. title 01 AU U~i<m 
til<' lollowmg letter (v) .,.., r ... wed :_ ' 

BlUDJoBD BB.ABCH or THB WPM BllnxG Wa;.VF.ll8' 
ASSOCl.lTION.-W. H. DnEw, 29, Salem StreM. 

Bradford, Secretary. 

DEll 8m, 
NOVEmber 26, I8\!2 

The Weavers' Association with whom our 
Branch is amalgamated is not a part of the Northern 
Conn ties, Federa.ti~. Whilst I am Writing may I ~uy 
that n few week.. SlDC"e the President of tht\ Hradford 
Boa.rd of Conciliation, of which I am ODe secretBry again 
refelTed to your pledge to give the weave .. of B~fnrd 
8 second hea.ring, rebutting the a~e "8nt in by the 
~mployer8. .1. understood Mr. HoWman to say th"t he 
llltended WMtmg you on the subject. Mr. M undolla 
replying to a communication from me gave me ~ 
understand that the Commission "'8.8 open to receivo 
further evidence, be intimating that the mOMt favourable 
time for this would be 8.8 the CommiRBion drew to a 
close. . I . gathor from the Prel' that the day. of tho 
CommiSSIon if not numbered aTe DOW' within a 
measurable distance from the end Mny I tbe-rorore 
aRk you what are the intentione of the Commi88ion on 
the point. 

You will perhapl!l remember out" OODVl'1'8ation at 
Glasgow. .An intimation B8 to the intention of the 
gentlemen ooncerned will oblige. 

Y01lnlrcspcctfn1ly. 
(Signed) W. H. DR.,.. 

T"" lo/J.cwiruj !ell ... (vi) in r"Ply jo thu. r"Pealed 
applications to gi •• ' .... thor ... idenoo .... t""" addru.Bd 
jo Mr. DrlJUJ:-

DEAR Sm, 
December 2, 189'l. 

With regurd to yonr letter of Novcmbet- 26th. I 
beg to inform you thst the evidence you desire to offer 
will be taken on Wedueoday, December 7th. 

The evidence that you desire to ott'er mUIoIt be strictly 
confined to rebutting. as the Commission does not 
desire to open fresh ground with regard to industries it 
has 80 olosely inquired into. 

Your presence will be required ill the Commiuion 
Room, Westminster Hall, on Wedn .. day, Decombor 
7th, .. t 11 o'olock. 

Pleaac forward to me at once a HUmlDary of Iohe 
evidence you propose ,to oWer. 

lam, &c. 
(Signed) GEollan DUG •• 

To W. H. Drew, E.q., (Secretary.) 
29, Sa.lem Street, Bradford.. 

On I"" date nu,med, D....,.".". 7th, Mr. DrIM did M4 
appeM, and up to IbM date (July l8lI3) 1001"'''9 mor. Ita. 
been IuJard Iro.. h..... CommiUN O. ~ 10 Ialro 110 
1...-tJu.r @liD" in the malter. 

G:zorrB.P.Y DJUtil • 

-----------------
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APPENDIX CXXV. 

RULES or THE BRADrORD AND DISTRICT MACHINE W OOLCOMBERS' ASSOCIATION. 

(Established June 7th, 1890.) 

UnCt!! if Strength. 

RULES. PB'BSIDEN'I!'S Dun:sa. 

N ... IIB 07 SOotETY. 
I.-Thi. Sooiety .hall be ",,\led .. The Bradford and 

II District :Machine Woo1combera' Association:' 

OBJBCTB. 

2.-The objects of this As.ooiation .hall b. :-(lst) To 
seoure for all its members a just and proper remunera. 
tiOD for their labour t Bud protect theU' jllBt rights and 
privilege" i (2nd) To find employment for its members 
when out of work; (3rd) To give assistanoe in case of 
death of a member or member's wife, and also in case 
of aecident, and by timely arbitration, or other Bucb 
prudent and honourable means which Bound judgment 
may 8Ufl:gest, to bring about an a.m.icable settlement of 
all disputes which may arise betwsen employers and 
employed. 

6.-The duty of the Pte.ident snall be to p1'8side 
over all meetings of the Associa.tion, and see that th. 
bnsinc88 is conducted in a. proper manner, and in 
accordance with the rules oi the Association. He 
shall also sign all minutes when approved of, and other 
doouments when authorised to do so. He shall have 
a Tote upon aU resolutions. and in case of an equality 
of votes he shall have a ca~g vote. 

T"""8tJmll1's DuTIEs. 

ASSOCIATION: now SUPPOR'I'ED. 

3.-The funds of tbis Association shall be maintained 
by entra.noe fees, SUbscriptions of members, fines, 

. interest on capital, and levies (if necessary). 

7.-The duty of the Tre&8U701' shall be ~ receive and 
he held responsiblo for all moneys due to the ASA-ociation, 
for which he may have signed. and ah9011 invest the 
sa.me in the Government Depa.rtment of the Bradford 
and East Morley or any other SavingH Bank, within 
seven olelU' days after reoeiving the aame. He shall 
also render an account at each time of auditing, and 
shall pay all dne. and demands when ordered by the 
Committee, or a majority of the members at a. Special 
or HoH .. Yearly General Meeting. Be shall, when 
required. give up all books, or oth.l'·~ deposited 
by the Assooiation in his care, to his successor . 

OONS'l'lTUTIOlf. 

'.-The gene .... ! busine.s of this Assooiation .hell be 
conducted by an Executive Oommittee, composed of 
eleven members, inoluding the President, Vice .. Presi
dont, TI'e&8urer, and Secretary, to be elected at the 
Annual Meeting in Juno in each year. and .hall remain 
in offioe for twelve months from the date of eleotion, 
unloss Bome or the whole of them misconduot them .. 
.elves, or are disqualified through arrears, or ill case of 
deB-th, eicknesl' or removal out of town; in such cases 
(the Secretary exoepted) the Assooiation shall. at its 
first meeting of either night or day ha.nds to which 
such disqualified member might belong at the time of 
bis election, be empowered to elect &nother in his 
place until the nex~ Annual Meeting. But should the 
tlecret,(Iol"y TBC&te his office, or become disqualified, the 
President shall M. once oall 0. SpeoioJ. GoneroJ. Meeting 
of tho Aasocio.tion. for the purpose of electing another 
in hil:! place. Tho President nc>glocting his t.luil in n. 
c&8e of this kind shall be fined tho sum of two shillings 
and sixpenoe. 

POWER op' Ttm OOM'MrM'EE. 

5.-The Oommittcc shall have pO'l'fer to deoide or 
determine auy ma.tter not mentioned in these rules 
Thoy shall .110 decide in all oases of appea.1-auoh 
decision to be binding until the next General Meeting. 
And. in 01\888 where they deem it nccessa,ry to tiake the 
opinion of the membera of the Association on any 
partiou1ar subject. they sha11 have power to summon 
& Speoiol Gen.....t Meeting for that purpose. 1'bcy 
may, on applioation being madc to them from any town 
or district, appoint a doputation 10 visit any sucli town 
or diijtl'ict, to promot~ the illt0!'e8t of the Association. 
110ud shllll hBve power to estahlish Lro.uchl·S in .ny town 
or distriot they mar deom it necessary. They shall 
also have power to 1Dstitote legal proceedings against 
any offioor, member or other perSall, who shall in any 
wny dofraud the Assooiation, or against any officer who 
abal1 rcfuM8 to sign er deliver up auy cheques, books or 
other doouments entrosliCd to his care, or which require 
their signature. to any person legally appointtld to 
1'OOeiTe the aame. They shall also have power to 
appoint (if neo8asary) special Audiwrs to e.samino the 
bookM. of the Association. Tbt"y &\1\11 also have power 
to eleot a Sub.Oommittee from their number, giving 
them aut,hority to investigate any 06S8 that may from .. 
time to time be brought heforo them, and shall conduct 
aU bURinesa of a Ipecial nature belonging to the Associa
tiun: but in no case shan they have power to alter the 
o8tt1obli"hed rules of tbe Association, without the oonsent. 
of a BlleDiaJ. or HoU .. Yearly Geneml Meeting. Seven 
membora shan form a quorum at all meetings of the 
Committee. Each member or the Committee shall 
receivo the 8lUD. or fourpenoo per hour for hia aernoea. 

SEOB$'rAlly'l DUTIlt~. 

8.-The duty of tbo Seoretsry .hall De to &1itend all 
meetings, and keep a correot acoount of a.ll moneys 
recei'lred and paid. He shall also give a true statement 
of the financial position of the Association at avery 
RoIf.Yearly General Meetwg. and shall i.sue ~ report 
and finanoial balance ahee$ within one month after the 
Annual Meeting in, June j suoh report and balance 
sheet to be printed and distributed to each member 
free of charge. He shall anBwer all enquiries received 
from members upon any subject appertaining to the 
Assooiation. He shall &lso communicate with nny 
officer or member who is not ad.hering to rule. He' 
shall keep a register of the membership of each member. 
He shall also keep a list of names of all unemployed 
members in Ito book whicb ahR,1,1 be ca.lled the vacant 
book, and shall atitenC1 to a. \ tbe corresnondence of the 
Association, and faithfully render wnat.8ver Hernces he 
elm on behalf of the Association and ita membera. He 
shuJl be refunded all incidental expenses, Inoh as 
paper, books, 01' pa.ying any accounts he may have 
been authorised by the Committee, or a majority of 
the members at a Special or General Half-Yeo.rly 
::Meeting, to contract on the Society's 1:chalf. He sha.ll, 
when required, give up all books, or other property 
deposited by the Associa.tiun in his C8ol'8, to his 
8uooeasor, 

TnUBTEB's DU'rI.M. 
9.-There shall bo tDl'C8 'll'ust,ees WD.ose duty shall 

be t(, see that all monays are pro~erly ciepoiSited on the 
trust hereinafter stated. No, WIthdrawals of mone~ 
sbnJ.l be made or take place without the signatures Qf 
the Trustees and Secreta .. ·y authorising the withdrawal 
of the same. The money to be invested iI~:. !':c Brad
ford and East Morley or auy other So.rings Bank the 
Committoe may from time to time 61110.:t. The Com· 
mittee shall also have power. when the run~8 of the 
Association exceed the Bum of 150l .• to appomt other 
three Trustees for the next 150l., and also to determine 
the Bank or place wkere th~ next mone~ ~hall be 
invested, and 80 on for eyerv lWt.the ASSOCIAtion may 
have to its oredit. Any 'rnistee negleoting .. ~ folfil the 
duties of his office to tho satisfaction of the Committee 
shall be removed, and another elected in his' place. 

AUDITOBS' DUTLS8. 

10.-Thero shall be two Auditors, senior and jnnior; 
the Senior Auditor to rotire at t.he end of each half .. 
ye:..r. 'llbe eu.id Auditors to be elected at the Half ... 
Yearly General Meeting. Their dntie~ ah.n be to 
audit and att.est the ACoounts of tbe Secretary and 
Tro6Borer, and eamine all ,ouchers for money paid. 
and see that the aooounta hu.\'e been properly kept. 
'i'bo &aid Auditors to reoei';e the 8um uf Bupenoe per 
hour for their servi«(!Ji. 
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t!flll'BCflOll o. Boon. 
ll.-Evory perlon ba,;08 an inte~.t In the funds 

r the Aoaooiation sball be entitled to mapeot the booka 
:nd names of members, at the regi8te~ office or place 
where they are kept, at all reasonable tUDes. 

HA.LJ' .. YBARLY GSHEILAL MEETINGS. 

l2.-Tb .... sball be a General Half-Yearly Meeting 
of the whole of the Association once every. IIX m?n~b8, 
to transact the general business of the A.ssoclal.l0!l' 
The sa.id mcetill~ to be held in June and December 10 
each year on such dates and at such places as the 
Commit~ may from time to time decide. The J nne 
Meeting to be the Annual Meeting at which all officers 
or the Association .. hall be elected. 

PROPOSITIONS PO BE DISCUSSED AT HAl3.l:E.uu.y 
GENERAL MEETINGS. 

13.-All propositions intended for discu8si,?n at the 
Half.Yearly General Meetings most be sent m to the 
Secreta.ry on or before the first day in May Bnd 
November in each lmlf-year. properly signed at leost. 
'Jy proposer and second~r, 01' ~ch propositions ca.n'!l0t 
be entertained at the SBld meetmgs. But any quefltton 
mBy be a.sked at any time and answered by the officers 
of the Association. 

CAlfDIDAUS POB OmCEBS. 
I4.-All candidates for ollicera, both new and retiring, 

muat be aent in the &ame as propositions, and be 8ubject 
to the .me conditions. 

~ AND PLACB or T1IE ORDIN..,.Y FORTNIGHTLY 
MEETINO. 

IS.-The registered ollice sball be tbe Club Rooms, 
Albert Bnildings, Horton Road, Bradrord, where tbe 
night bands shall pay their contribntions on eTery 
alternative Monday morning, between the hours of 
9.30 a.m. and 2.0 p.m. ; the day hands every al_tive 
j'riday nigbt, between the hours of 7.0 and 9.30. 

All communications and notices to be addressed to 
the Secretary, at his residence, 7, Ripley Terrace, 
Ripley Ville, Bradford, or such other placfl as the 
Committee may appoint. 

ENTRANCB. 

16.-All persons, either male or female, in whatever 
depa.r~ent in the occupation of wool combing they 
may be employed, Iball be eligible to. join this 
AS8oci.tion. 

EIITlWICB FBBS. 

I7.-Tbe entrance fee sball bo one sbilling and three
pence. women sixpence, which shall entitle each person 
entering the Association to the first copy of rules and 
contribution card free of charge. But sbould a second 
copy of rules or card be required. a cha.rge.of twopence 
and one penny will be made respeetively. 

CON'rlUBVTIONS. 

18.-1.'he contributions, after the pa.yment of entrance 
fee, shall be threepence per week, women twopence per 
week, excepting when out of employment or SIck:. 
From the date when any member makes a declaration 
to the Secretary tbat h. is out of employment or sick 
(see rule S3) sucb member, if out of employment for 
one or more full weeks, shall be exempt from paying 
oontributiona until he or she again finds employment. 

A1mlWlll. 
I9.-Any member owing more than ten weeks' 

eontributionl to the Association when the books are 
audited sball not be entitled to Tote at any Special 
or General Meeting. Should any member allow him .. 
lelf or herself to become more than ten weeks in arrears 
of contributions. be or sbe shall not be entitled to any 
benefit.s until two clear weeka after such arrears haV"6 

been brought down to ten weeka; and sbould any 
member suffer himself or herself to become more than 
twenty-six weeks in a.rrears of contributions, he or she 
shall be considered a Don-member of the Association. 
and lball forfeit aU claims to any benetits from tho 
Association. No member shall be eligible for any office 
who ie more than ten weeks in arrears of contributions 
wben the books are audited. . 

R .. J OllmlG TII1I AssocuTIO ... 

lV.-Any member re-joining the Association shall 
pay the usual entrance fee, and occupy the pOtlition in 
all respects as if he had never been a member. 

Jrls.llBBaa lLft.uJtDra B •• "lft. 

21.-Any member wbo b... become enlided to tb. 
benefit. of the ABBooiation. and beins oompellod, 
throngh slackness of ttude or &111 other J\18t OOD.8f', to 
leave the separate df'pa.rtmenUJ of I.bour in wool. 
oombing. and linding work. temporarily or permanMltly 
at any other kind .of labour, such mC'mber aha.H h~ 
allowed. to retain. his. or her membership by paying 
tho ordinary contrIbutIons. 

OVERLOOI.B88. 

22.-All combing overlookers dt'llrott8 or bl~coming 
members of tho ASRociation Mhall be allowed to do BO 

but shall not be eligible to hold o.ny office in connectio~ 
"it.h the Association. 

lhllBERS waD OUT 0' EHPLOYllBNT. 

23.-When anr member ralls out of emplolmenl, 
through depreSSIon of trade or aoy other unlor8~en 
circumstances, he or she shall at once cnter hil or her 
name and address, and number of oontribntion card. 
in the book whicb sball be called tbe vacant book. ne 
or she. when 8i~ing t.he lame. shall a180 st&te the 
occupation in whtch they hat'P boon engQ,~cd. It IIMll 
then be tho dnty or tbe Secretary, on bemg inrormed 
that banda are wanted, to send any numb~r that may 
bo required, from tbose longest on the lilt. to the place 
whE1'e such hands are required. Any mE'Dlber fAlling 
sick shall at once inform tho Secretary of hia or her 
sickness, who shall enter his or her name in .. book to 
be kept for tbat purpose. Should any member noglect 
to comply with tlli. rule. he or she Ihall be ohargsd 
with hiS or ber contribution. as though they bad not 
been out of employment or sick. 

Mmm:£B8
1 

DUTIES. 

24.-It shall be the duty of every member, apon 
bearing of bands being wanted, or having a knowledge 
of one or more men or women being WAnted, to at 
once acquaint the Secretary, personally or by postcard, 
telegram or in any other way he or Dhe may deem 
necessary, in order to seCQre employment for his or 
her fellow mombera. Every member sball be expected 
to do his or her best to gect a member employment 
where he or she tIlAy work, should there be a vacancy. 
or at any other place where his or her influenoe may 
be of use. Should any member be leaving hiM fJr her 
place of employment. he 01' she shall at once acquaint 
the Secretary. In order to give an unemployed member 
the first chance of the place he or ahe is leaving. 
Should any partiality be proved .gainot the Secretary 
in the discbarge of this duty, he Bbp,1!, for the first 
offence, be fined the som of five shilling.; for the 
second offence, the sum of ten shillings j and for the 
third offence, he shall forfeit hi. offioe al Secretary. 
Should any member neglect to perrorm any of tbe 
duties named in this mle. or give any information to 
non .. unionist8. to the detriment of members, 01' com .. 
municate the business of this Association to any 
non-unionist, employer, manager, overlooker or any 
other person. to the injury of another member. he or 
she shall. for the first offence. be fined the sum of two 
shillings and 8ixpence; a.nd for the lIecond offeDce. he 
or sbe sball be expelled from tbe Ao.oeiation. Th. 
cost of all commUnIcations in CaleB of vacanciea ahall 
be defrayed by the As80ciation. 

COLLllCTlll6 STBWAJlDI. 
25~The members employed at any firm sball havo 

power to select • Collecting Steward rrom amongst 
thbtDselves, who shall collect the contribution. from 
members who are nnable to attend the ordinary rort
nigbtly meetings. or who may wisb to puy their 
oootribntioDB in that way. SU('h Collecting l:!r.eward 
sball then be provided with • book for tbat purpose 
by tbe Secretary, whicb sball have tbe A8800iation 
stamp affixed tberein. ae an authority tbat be haa been 
dnly appointed to tbe ollice. E"ery Collecting Steward 
shall at all times keep the Secretary well informed in 
all matters ap})8'rtaining to the general interest of the 
Assocciation. He shall receive five per cent. commia
Bion for his aervioes. 

lbDE.B.8 JlISCOWDucrura THE'IVIBLVBI A'f Of or m. 
ASSOCIATIOX 1d.BJ:r .. Gs. 

26.-Shonld any member come intoxicated into ."y 
, of the A~ociation meetings (either ordinary, apecial, 

ot general), and refuse to leave the room when ordered 
to do so by the chairman. or make use of any abusive 
language, he or .h".baJl be fined tbe lam of aixpence 
for """b olfence. . 
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F,un OK""",.,. 
27.-ShouId any member of this Aoaociation bring 

a charge against &Dr officer or member, touching the 
character or genera demeanour of such officer or 
member, or ca.lling anT member nob"stick or black-leg, 
with a vie:w of bringmg such officer or member into 
contempt with his follow-workers, he shaU, it proved 
not to be the case at the time the charge was made. 
be fined tbe Born of two Ihillings and sixpence. Should 
any member delibera.tel:y cause a disturbance or diepute 
at any of the Association meetings, by making false 
statemen1i8, he shall, on proof of the BAma, be fined as 
above. 

8:SC:UTABY'S BA.LA.BY. 

28.-Tho Secretary's salary shall bo at the rate of 
ten ,Per CBot. on the actual amount of ooutributioDl 
reoelved. 

TRBA.st1RBR's SAL.UY. 

29.-The Tre ... uror·. seJary shall be six shillings 
and sixponco per quarter. or twonty-six shillings per 
annum. 

Fur .. rOB OrrICBB's NIIOLECT or DUTY. 

SO,-The President or Vice·President being late shall 
be fined threepence; absent whole meeting', sixpence. 
That if the Secretary be late he shall be lined sixp.nce ; 
absent whole meeting, one shilling. And for neglect of 
duty, not speoially named in these rulesJ they shall be 
fined the sum of two shillings. 

N.B.-In th ... c ..... all fines .hall bo onbj.ct to 
remission on 8r satisfBrOtory reason being given. 

DEATH Oll BUllIAL BsnrITS. 
31.-Upon the doath of • m.mber. who hao been a 

member of the Aasociation for the term of twelve 
oaJendar months, and who, at the. time of his or her 
deoease. is not mor~ than thirteen weeks in arroars of 

.contributions, luch membAr shall be entitled to the 
sum of SL, which shall be paid to his or her nominee, 
ned-of-kin or personal representative, out of tho 
Auocia.tion's funds, the same to be recouped to the 
Association by a levy upon ea.ob member. And should 
there be aD,! dispnte 88 to the lenlity of the claim on 
the part 0 the claima.nts, the C"ommittee shall have 
power to deoide to whom the money shall be pa.id. 
That upon the death of a member's wife. luch member 
shall bo entitled to the sum of 21. No m.mber to 
rec~h'e the above benefit for more than one wife. 

OBll'lIJ'IOA'rB OJ' DBAI'D. 

mil.-Upon the death of a member or member's wife, 
the widow, nominee, ned-of-kin or personal repnr
lentative, most apply to the Secretary of the Assooio.
tioD, at the llruD.e time producing a. Certificate of daath; 
and when the Seoretory i. satisfied tho.t linch member 
,. .. ontitl.d t.o the IBid benefit •• h •• hall order the 
TrGBBw-er o( the Auooiation to at once pay over from 
the fundi the amount due to snch member, widow, 
Dominee, next·or.kin or personal representative. 

UTBILIlBNT BY THB P ABISH. 

33.-11 the relatives or fri.nd. of any d ....... d 
member pennit hill or her remains to be interred at 
the ezpeDse of the parish, luch relatives or rriends shall 
not b. entitled to any benelits from this fund. 

AoolDBlfTAL BBNJ,prm. 

34,-Shonld any membor. who h .. boen a member 
of the Assooia.tion ror the term. of twelve oalendar 
months, meet with an aooident whilst followin~ hill or her 
employment, which is purely accidental, the Committee 
.ha.ll ha.ft power to name any sum, not exceeding Beven 
shillings por week, that they may deem necessary. 
But should an accid.nt OCOUl' through the negligenc. 
of the employer or his repl'88entative, the Committee 
,hall. on beholf of luch member, at once try by all 
honourable and legitimate means, to come to an 
amicable I8ttlement with aueb employer, as to tho 
amonnt of compensation that shall be paid in conse. 
quence of IUob aooident; and in case of failure, the 
Commit' .. 'hall then tako legal advioe. And should 
thoy. in their judgment. conclude that they have • 
_ they ,hrJI at 0000 proceed ogsinst onch employer 
for compensaticn. under tho Employ ... ' Liahility Act. 

U '.7l1O. 

In case they should fail to r.cover componsation, the 
Com~lttee s~ then have power to deal with such 
cases m the hke manner 88 those of pure acoidents. 
N.B.-~ould the Committee succeed in recovering 

compensa~OD, all moneys expended on behalf of such 
members, lD law.charges. shall be refunded ont of the 
amount of compensu.tion received. 

PROTECTION LA We. 

TRADB DISFans. 

. 3~.-In case of di~pote in respeot of wo.ges, or an 
mfrlDgement of the nghts and privileges in the separate 
deparyments of lab,our, every member Buffering through 
the dispute, that 18 not more than thirteen weeks in 
arrea~ of contributions, shall be entitled to the lIum of 
t.n shillings per week until the dispute is .ottled. Bnt 
should .there at ~y time. be a geuera.! strike of the 
whole mdustry. It shall be I.ft to the Committee to 
make tho best 11BO of tho funds at th.ir disposal. 

MmmBBS BBrJ'G IIINGLBJ) OUT BY THBIR EULOYBRs. 

.86.-Should &11y m.mber b. tak.n advantage of by 
hIS or her employer, for taking action on beho.lf of the 
me~ or women (i.6., members of the .Association), or 
actiDg on behalf of the Committee, he or she sha.ll be 
allowed the BUm of ten shillings per week until he or 
she again linds .mploym.nt, 

POWER TO SmID. 

37.-No member or any number of members sha.ll 
under an., ciroumstances, leave their employment ox:. 
strike. WIthout the sanction of the general hody of 
members or .the Committee: Any me1Xlber acting 
contrary to this rulo shall recOIVO no onpport from this 
Association. 

ACOBPrIllG A JOB WHEN ON STnIXB. 

38.-Any member in receipt of strike pa.y, being 
sent for by any member of the Associa.tion, Committee 
or other authorised person, or being offered a bonA.fide 
J!la.ce of, work (as p'er rule 24), must accept the so.me 
(If qualified), and In case of refusal his or her pay 
shall cea.se. 

BBBAKIliG UP OJ' TBlI ASSOCUTION. 

39.-·Should it b. :proved that any memb.r of this 
Assooiation baa, publiuly or privately, proposed, 
forwarded or encouraged the breaking up of this 
Associa.tion, such members shall be expelled from the 
Associa.tion. It being finally determined that this 
Association shall not be dissolved. nor its funds divided. 
under any pretence whatever, 80 long as twenty-five 
members continue it 809 an Associa.tion. The ABsocia~ 
tion may be disJlolved if there are les8 tha.n twenty-five 
members, by a resolution of three-fourths of the 
members at a General Meeting ca.lled for that purr.o, 

4O.-No new rule aho.11 be made, nor any 0 the 
rules herein conto.ined or hereafter to be made shall 
be amended, altered, or rescinded, unless with the OOD
sent of a m~ority of the members present at 8 General 
M.eting of tho society sp.cially caII.d for that purposo. 

(Signed) J.UIES GREAVBS. 
TU03. HOLDIWORTD. 
STlIPlIBN COIfROY~ 
BEXI. FIELDHOVSlI. 
HARRY SKITH. 
ZACOBBU8 FIRTH. 
GlIOBOB N 111110. 

REGISTRAR'S OERTIFICATE. 

No. 824. T.U. 
. It is hereby oertilied that the Bradford and DistrioC 

Machine Wooloombera' Association baa been regi8lered 
under the Trade Union Aota. 1871 and 1!l76. this 23rd 
day of Febrnar;v. 18l13. 

B.W.B. 

4T 
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LETTER RBSPECTING WOOLBORTER'! DISBASE • 

Coroner's Office, 
Picoadilly Ohambers, PiccadilIy, 

DEAl! Sm Bradford, November 13, 1891. 
I observe from the reports in our local papers 

tb&1revidnee is now being taken, be~ore. the CommiS8~on 
relMling to the staple trades oftbio distrlot,...w. .... ferrmg 
to .... oolsortel'8 and the I disease loca.lly knoW1L as the 
",oolamer'. disease. ':In my offiow position ae corooer 
of this OOUDty borough in sJI C&88II of woolsorter's 
dis ... e reported to me Bin?" J!,ly.l.8!Wo,. I ..,ve held 
inqueBt8 o.nd made searching investigatIOn mto the 
caees. . 

10 1884 I held an inqueot on the body of .. woolsorter 
named Isa&C Sa.ville, which resulted in " precautionary 
regulations" heing iasned by the sanitary committee 
of the Town Council, of which I enclose you a print.
I have reason to believe that the precautionary regula. 
tion. have been generaJly adopted and acted upon 
within my jurisdiction (the conoty borough of Bradford) 
with .. beneficial result, o.nd I am glad to ._ that I 
believe the Dumber of deaths from woolBOrte1'B disell£l8 
in this borough have been reduced sinee the pre-

'" Theae "Precanti~ ~tioD." were handed in by Mr. W. 
A. Beaumont during hIS eVldenoo before tbe Comllliufon. and are 
printed lIB Appendix XVII. to Vot. i .. Minute. of Bvidenes. Group C. 
1leep..1MIIS of that Yolume,-G, D. 

.. utionary regulation. have heen in lorce. On referring 
to the register of inquesliB I find tho last report of .. 
death from w~ll3orter'A disea88 in this boron~h"l\8 in 
May 18?O; pnor to 1884, the date of tbe i .. umg or the 
preca.utionary regulations, deatha from such diseaae 
were, I am tolcL freqoent. ' 

When the precautionary regulationll were issued 
complaint was made by muters within the borough 
that they did not extend to work. ouliBide the borough 
this the Sanitary Committee. could not of co~ 
remedy. 

In the investigations I made I ..... ....iltad h7 
Mr. Beaumont, Her Majesty's Inspector of Faotorie .. 
Dr. Hime, th. the~ Medical Offioer f?" tho borough, 
and Dr. Bell of thie town, who had given the di ..... 
special.tudy. 

I have thought it my duty to make this communi .... 
tion that the attention of the Committee may be drawn 
to the subject, and particularly as to what has been 
done under, and the beneficial reaulte trom, the inuing 
of the precautionary regulation •. 

I am, Yours truly, 
J48, G. HUTCHlNSOI', 

The Secretary of Section O. of 
the Labour Commission, 

Weotminster Hall, London. 

Coroner for the County 
Borough of Bradford. 

APPENDIX CXXVII.· 

;FIRST AN!lUAL REPORT OF THE BRADFORD BOARD OF CONCILIATION FOR TIlE YEAR ENDING 
30rH SEPTEMBER 1892. 

The Board bas held Beven meetings during the year. 

W ABPDBE8SElLS' nlSPUTEB . . 

The first dispute in which the Board was asked to 
intervene was a strike of wa.rpdreBBera at Keighley, but 
on the dispntan ts being a.pproached on the matter the 
Board was informed that there was no occasion for ita 
services, 'OWing, it is understood, to the work in ques~ 
tion ha'fingbeen tranBferredto Bradford. 

GAB 'STOKED' DlSP11'l'J1 .. 

Tbe first cafe actually submitted to the llcard ..... 
a dispute between the Bradford Corporation and their 
goa.Btokers at the BirksbeU Geeworke. The matter 
was. considered at three Bittinga of the Board, but un· 
for..Wnately. when the case came to a division it was 
found tha.t the vQ,ting was equal, so that no decision 
oollld be cOm. to., 

DIlIlI8' D'sPtmI. 
This dispute, which affected tbe wbole of the dyeing 

wade of Bradford and district, arose out ot a strike ali 
the dreworka of Mr. George Armitage. The Master 
Dyers Association had given notice that if the men at 

.iI 

• 

M ...... Armitage's Were e.IIed out the Srm. iii the 
Association WOuld, after a week', notice, close the 
whole of their works, and in accordance therewith 
lock-out notices were posted np at all the works. A. 
soon aa the strike was announced the Board met and 
invited the disputants to maeli in friendly conferenoe 
at the Chamber of Oommerce. The conference toot 
place two deys later in the pre.ence of the Board, the 
outcome being thot the employ ... undertook to with. 
draw the lock~out notices and the men agreed to 
resume work, both partics agreeing that the question. 
involved should be dieonsasd at " joint meeting of 
MeS8l'B. Armitage and their operatives, 8Ild that in C888 
of inability to agree, thelointa in difference ahouJd 
be submitted to the Boor , whose decilion would be 
accepted .. final. A satisfactory .. ttlement W88 Rub. 
sequontly arrived a' between the disputanta withont 
further refereuce to the Board. The combined .trike 
and lock·out thus averted h7 the into ..... ntion of the 
Board would, it is estimAted, have directly a",~cted 
some 6.000 operatives in the dyeing industry, wbild 
the disturbance to trade caused by a protracted conflicl 
would ha.ve more or iCB8 affected the w bole of the 
·te.xtile industries oftbi. district. 

Bradford, tth November l!Jl2. 

; 
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SUMMARY OJ! FURTHER EVIDENCE BY MR. J. H. BIGNOLD UPON (a)THR EVILS oil LEGALISED 

OVERTIME WORKED BY GIRLS AND YOUNG WOMEN IN THE WEARING ApPAREL INDuSTRY 

AND (b) THE ORGANISATION OJ! THE INSPECTING STAFF. 

I desire to preea lOme additional infonnatioJl "l1pon 
t.he RoyaJ Commission in continuance of the evidence 
whioh I gave OQ December 3rd as to the evila ot 
legalised overtime by girls and 10ung women in the 
woaring appa.rel industry. Dunng the period from 
December 6 to February 2 I have received 136 notices 
of overtime similar to the 80 notices I handed in for 
the month of November, a.nd it ma.y be inferred that 
I receive about 700 Dotioea in a year coming from 22 
town. in Devon and 11 towns in Cornwa.ll. There Me 
92 firms engaged in these induatriea in Devon and 
32 in OOl'DwaJl which avail themselves of the overtime 
relaxation, •. 6., of the permission to werk from 8 a.lll. 
to 10 p.m. le.o two hoUl"ll for m.aJ.. Scm. of the 
firma are very large, employing aa many as 50, 60, and 
90 hand., but I do not think that one firm in foWl 
ma.ke UBB of the privile((B, and. at a meeting to pro-. 
mote early closing, which I attend.d last week,· of 
employers in theae industries in Plymouth. there was, 
/! strong f •• ling tbat it ...... very desirable that legal 
overtime .honld be abolished if only it oould be 
guaranteed that the Act shculd be .fficiently enforced, 
and ibat the private dressmakers should not esoape in. 
.pection. With the pr ... nt.staff, or anything like it, thi. 
is quite impolaible, ud I have OomB to the oonolusion 
tha.t the inspection of workshops ClmDot be 8t1C068sfuliy 
carried ant by the llome Office, but that the working 
of the Act .hould be deoentraJised ·and handed ov.r to 
the county oounoils aDd local authorities. reserving a 
right of interference to the Inspeotors of Faotories, in 
the .ame way .. the Act paseed laot year baa provided 
in the matter of the sanitation of workshops. . 

Many of my most experienoed colleagues Mve 
written to me .since I gave evidenoe, fully .greeiDg 
with me, amongst them Measrs. Meade King Oa.te a.nd 
for 20 yes.. of :Manch •• ter), MaitllloDd (Glasgow), 
Richmond (Liv.rpocl), Lewis (Swans.a). Cook·Taylor 
(CoveDtry), a.nd Bowling (Southampton). Mr. M.ad. 
King sends lOme statistiCS with regard to his present 
district (Wcrcester .... d H.refordshire), whioh are 
instructive. 

But if the present system is to remain· I wish to 
make some suggestions which may facilitate the work
ing of tho Act. 

(l.)-Noli ... oj o,,,,m,,.. sbould be requ11"8d to be 
lent by tho omployer to the District 1ospector direot 
instead of !loS DOW to the Cbief Inspector a.t the Home 
Offioe. The custom of the Home QffioQ i9: to forward 
them in batches. aDd they often do not reaoh the 
Distriot Inspector till 10 days or more after the over
timu baa beon made. It is obvious tha.t it ill most. 
doBira.hle tbose notioes should reach the inspector aJ; 
0t&08 i' it is his duty to enforoe the oonditions 88 to 
lpa.ua. moals, veutilatioD, &co 00 which the rellu.tion is 
b .... ed, and it i. difficult to ... any advantage in their 
going to the London Ollice.. 1 have nev .. known any 
comment made showing that they ha.ve been e:u.mined 
iu London, though in aome 0&868 they have giveu 
notice th.t thoy have worked tillll or 12 p.m. 

(2.)-10 """US of """'Pia ... , I think the complaint 
shOUld be oent to the District 1ospector direot, IIoDd 
that if it be seut to th.llom. Oille. they should forword 
tho JfIoil I.Uor to the distriot office who b... to take 
aeLion and to whom it i. often of use. If an offioer 
cannot be trusted not to di vnlg. the ODutents ha is not 
lit to bav. charge of a district. 

In my OWll C61i8, for one oomplaint whioh I receive 
through the llom. Ollioo I rec.iv. at l_t 10 addressed 
to me here, exolUdive of the orul oomplaints made, 
aome by the baudtJ, and more rrequently by employers 
about those in the .. rue trade and town. 

(3.)..,.10 ..... of ... id.nt the report of the certifying 
aurgeon ahould be santi direot; to, the Distriot Inapeo
toT, lnlteud of as at presen' to the Chief Inspector i 
the word. ot' the Act 8&y u to the inspeotor:' The 
notice which is aent to the Dilttrioi Inspector is 00. a 
ditIereut form., and do" :Dot give ,the statement made 
to the cert.ifying Burgoon b1 tho injured, which.is aJl 

imr,ortant-, especiB.lly in fatal cases. I ha.ve kDown • 
-de ay or two or three weeks before this document_ 
r.""hea the District Inspeotor from the Hom. Office, 
and difficulties 808 to prosecution ha.ve ensued. 

(4.)-10 the matter cf pros80ution. genera.lly, IODn
sider that the recommendation report of the_ Dialiriat 
Inspector should II'> direct to the Chi.f Inspsctor, and 
be decided on by him without the intervention of the 
Superintending 1o.peotor. The ··delaybaa b.eD' in 
80m.· ...... in the y ...... 1890 and 1891 (bub not sinoe 
October 1) very collBiderabl .. especially, where .... dif. 
ference of opinion baa &risen between the CWefand 
Superintending InspeotorS. loan lee po advantage in 
the :report going to ,the latter", for 1. ha.ve neve" Bo, Gase 
where h. (th. Superintending Inspector) took any",,"" 
either in getting up -me- C80B8, cw :in.its,caaduot, how .. 
ever diffioult 01' important, and my experienee ·extends 
to 800 firms prcS8C\lted over lW. yes.... .On the other 
hand, the delay ia the ~ga whioh should foli,,,, 
cl .. ely on the det80tion of tho case is very prejudicial. 
Witnesses are .. llable to be got away, or ~hejr mem.ories 
to fail oonv.niently if any interval ocours.· ... Tbo argu.
m.nt that bhi. delay is beneficial. becau •• i~ keeps .the 
fear ofa:prosecution hanging over the offender, seems to 
me a fa.llacy-if a. prosecution is ordered the advantage 
of no delay is, obvious-but if ,the "88ft. iB-. Dot Qrdered 
for prOR8CntioJ1 there is no reason. why formal Jlotifi"l 
cstiOJl to that effect .bould be given if it b. consid.rad 
desirable to k •• p the roar cf a prc .. on~ion hanging 
over the offender. '", ": 

GeneraJly, I,think that the District Inspector require., 
more authority in his district &lld to lie treated. with 
greater' oonfidence-an,· immense· amount; of fermal 
Imd vexatious red tapeiBID. results from the present very 
comple::r. arnmgementa-the junior inspeotor ~porting 
to the District In.p.ctor and he to the Superintending 
Insp.ctor, and, fourthlYi the Superintending Iosp.otor 
to the Chief Inspector. Nor d088 it even stop there, 
for in lOme OIlrBea the law adviser of the Home Office 
might b. caJled in. Th. link that seems to me nn· 
n.ceuery i. that cf th.8uporint....m.g ImpBClor, how
ev.r able those genUemen undoubtedly are. 

OVEBTIVE STA.TISTICS POll, WORCESTRR AND HlmB.oim 
DIIITlOlCT (]'b. MBADB KINe'. DIITIlICT). 

A"lio!u oj Wearing lppar6l. 
I 

Availed Number 
Number themselves of Over-

Townl. of Work- of time 
&hop •• nemme Notice. 

exoeptioD • .... 1. 

Chelteobam - - g6 10 _ 
lU· 

Heroford - - 58 2 10 
IIwurpon · · 8 I· 8 
Bola . · - 19 I I 
Malvern - - - 9ll 4 47 Bro_v. - " 111 I 21 

Stroud '77 
(clothier) r 

9 . · - 2 
Leominster - - 1( I 5 
Kidderminl!lter · (8 

, 
'1 2 -Bromyard - · 8 I 1 

Ulouceater · · 56 • &2 
EVftham. - · 18 9 17 
Ludlow .. · - 17 . 1 I' 
Woroeater - - 117 7 '167 
FaotOl'iei - - 9 - -

57( 89 (67 

• as of \helle from dithrent dBpartmenu of ODe ",-.bH"'m .. t,. 

February 13th, 1892. 
(Signed) 

4Y2 
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SUWURY OF EVIDENCE or 1.1R. C. B. BOWLING (HEB MAJESTY'S INSPECToR or 
FACTORIES). 

DUll BIB, Soutbampton, December 17, 1891. 
. . . . I herewith submit, as requested, the 

details of the evidence I propose to lay befo~ the 
Royal CommiSBionera on Labour on the question of 
\ega.iised overtime. .. 

AB the law at present ~ds, there. I. Dothmg to 
prevent a child of 13, who 18 armed. Wlth • certifica.~ 
of educational proficiency. from belDg employed In 
oertain (>188888 of factories and workshops for 14 hours 
.. day, les8 meal.times. 

This extended period of employment may be made 
use of on :five consecutive days in ODe week, provided 
thot on the 6th day the child. shall have the benefit of 
the half.holiday enactments; m other words. a child of 
13 may, with the s.notion o~ the Factory and Work· 
shops Aot, work 77. hours m one week, lesa meal
tUnes. . 

The sanotion for this excessive amount of labour 18 
not restricted to a few exooptional trades or depart. 
mente of trades, in which it can be conclusively shown 
th.t such a tax on the strength of young people is 
absolutely indispensable, but is oonceded in so lavish a 
manner, that in my district, wher~ I have the super
vision of more than 8,000 factones and workshops, 
fully half that number cau, under one heading or 
another, claim what I must call this outrageous license 
of the 1&w. 

Among these trades are some that, in my experience, 
are found to be most trying and exhausDnIJ to tho 
immature powers of young people, Buch, for mBtance, 
as dressmaking, printing. brick-making, job dyeing, 
almanack.making, and by an Order It""etted the 1st 
instant, buffing, burnishing, and polishmg in the manu
facture of silver or electro.plate. 

As far as this district is concerned the only demand 
for this overtime comes from an inconsidera.ble minority 
of manufacturers. This 'is shown by the fact that 
though, as I have stated, there are man than 4.000 of 
them who oould claim to make it, less than 200 of that 
number apparently avail themselves of the privilege. 
I S8.y apparently, becanse I have only received notices 
of overtime from about 200 firms, and of course there 
are probably some others who have worked overtime 
without recording it. I am, however. of opinion that 
there are not many of these, for in my after-hour 
visiting, I ha.ve seldom found work going on without 
proper notices being posted up and registers kept, 
and the ma.nufacturera in this district have been so 
thoroughly instructed by my predecessor bow overtime 
can be legally macie, and the legal license is so liberal, 
that there is not much temptation to r1iD the risk of 
illegal overtime. 

I am persuaded that in the majority of instanoes 
iu which overtime bas been made by these 200 em· 
ployers, it has been brought about either by the greed, 
tyranny, 01" incompetence fitf the manager8 or em
ployers. 

I believe a. large proportion of it results from want of 
forethought a.nd orga.niaation i a. good deal from an 
insatiable greediness and striving to steal a. march on 
their neighbo1ll'B, which prompts many manufacturers 
never to refuse an order J however unprepared they may 
be to fulfil it; and in occasional O&Se8 this overtime i8 
the reeult of patty tyranny towards some unlucky 
apprentices who has not succeeded in satisfying an 
exa.cting master or manager. 

I remember a striking instance showing how much 
forethought and orga.nisation and an all-round looking 
into the matter may do to remove the apparent 
necessity for overtime. 

When I was engaged in putting the .Act of 1868 into 
force, I came &craBB a v~ large fino employing 
bundreds of hands on work of a speciaJly impor1aut 
and public nature. I found that it waa the custom at 
the end of .... h month to keep all hands, young and 
old, at work for two nights and two days. 

I had an interview with the ma.nagcrs, who told me 
it would be impoBSible to interfere with their arrange
ments; that if I did so, I -would be upsetting such 
enormous pUblic interests, that the law would have to 
be altered. I told them I would give them two month .. 
"fter ... hicb I should inapect the works at night, and 
if the 1& ........ being broken I should take caees befors 
the m.gi"trates. 

Before the two months were over, the manager came 
to me to say that my viBit had been the beat thing that 
bad happened to them for yea ... ; that the strain of 
working under the old .ystem had been almOBt on. 
bearable, 80S much &0 to the management 611: to till, 
workpeople. Bince my vi.it tbey had gone CJ&refully 
into the ... hole matter, hod laid the l"a<tto before their 
customer., and had anived at a better state of thingll. 

The work WBB now prepared for them early in the 
month, and there W'88 DO longer any 1l8C'eltl':lity for the 
grea.t stra.in at the end. 

If such a chonge as this could b. brought abou~ 
in a case of BO exceptional and important a nature 
it is fair to 868ume that moat of the BeRBOIlI of 
pressure which beset certain trades could be provided 
for by forethought and arrangement. I am prepared 
to admit, however, that in lOme tradel. 88, for 111Htance 
printing, there may be oCClWtions when the work cannot 
be done without keeping some of the young people 
after hours. This is especially the caso in oountry 
towns. 

When this can be shown to be necessary J I woold 
sanction overtime for ma.le young person. of 16 YOIloI"I 
of age and upw!'I'ds, provided tnat the certifying 
surgeon had exammed snoh young persona, and certified 
them as tit to be employed on overtime. It woold be 
well al.o I think that he should oertify that tho 
premis .. wers fit for such employment. It shOuld 
al ... aY8 be borne in mind that the majority of prinling 
office. are very trying p1aoeB for young people to work 
in, and the work Itseff very tedious. 

Even more. enfeebling is th.e work. of dreHBmaking 
and the making of other various artIcles of we&ring 
apparel, and I never oould understand whv at one large 
sweep the privilege of overtime waa extended to all 
place. where is carried on the making of any article of 
wearing apparel. 

I do not know what arguments were brought for ... ard 
in support of 10 large a conC888ioD. I have never heard 
any but the worn .. out onel of mourning or wedding 
orders, and even these pleas oannot in reMOn be urg'3d 
with regard to such industries as the making of corwets 
boots and shoes, leather gaiten, and a number of othe; 
bandiorafts exercised in the production of articles of 
wearing apparel. 

I have always oonsidered that the plea ror overtime 
on account; of wedding and mourning orders is une that 
should be sternly resisted. in. any Act of Parliament 
pB8sed for the protection of women and young persona. 
Why should the law sanction so evil a thing ... tho 
employmont of a young girl for 14 hours a day in one 
of the most unhealthy of occop80tioDIJ, in order that 
som,: dilatory,. thouglitless! or ambi.tious bride may 
gratify har vanIty by ordermg three tunes more thing. 
than are necessary for the requirements of the time, or 
by ~ought1e~sly putting of!' ordering whot she requir .. 
nntil there IS no time to execute her ordera without 
sapping the strength of BOme overworked dreasmaker·s 
assistant? Or, why again ahould the law, which i. 
supposed to protect these girls, approve of B l' bours 
day in order to gratify the morbid and unhealthy teete 
which \e&dssomepoopie to advertiae their bere.vemonll 
not only by ordenng lo&ds of mourning for themselves, 
but even for the whole of their domelJtl08. to whom the 
family bereavment is not necessarily an OCC88ion lor 
woeP 

Of course, the principal argument in oupport of thi. 
allowance of overtime to the trades named in the 
schedule, is that they are &eaBOn trades, subject to 
reeuITing pressure at; certain times. 

To .. more or I ... degres this may be urged with 
regard to the 'V88t bulk of manufacturing industries of 
the country. and if, under a law framed fol' the pro
tection of loung people from an undue strain on tow 
mental an physical JM1WerB, you are going to HaDotion 
au1 overtime at all, I confe88 I cannot 8ee where, with
out great injustioe. you can draw tbe line. 

If there is a Budden rush for large quantities 01 
ladies' stays at certain times of the year which DACCatri~ 
tatoo .. number of young girla being employed night 
after night till 10 p.m., and then tllrDed out O"D to the 
streets or luch a town as Portsmouth. is it IlOt &I reaaon. 
able to suppose there may be • sudden rush for ohi",,' 
rigging and sails, and yot if a girl .hould be found in 
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a flaK-weaving or rope-making factory five minutes 
after 6 or 7 p.m., .. the .... may be. the employer of 
.uoh a girl would run the ri.k of heing brought before 
a magistrate. 

It mllllt be remembered tbat in both the case of the 
oorset factory aDd the weaving ahed the girls are em .. 
ploycd at machinery driven by power. 

Snoh oontrasts as these can be freely multiplied, 
whioh go to ~e how arbitrary baa been the selection 
of t1'ade. to which ovOl"time bas been canoeded, and how 
imposfllible it i8 that it can be otherwise. • • 

Thi. leads, to my mind. to the following deductions
if it oan bo demollJltrated tbat overtime ought to be 
lanotioned under 1Ihe Aot, it never CAD, without injus
tioe, be limited to oertain tra.des, though here I should' 
make one exception-l think it mar be conceded that 
in the manufacture of perishable art.ole. of food .... on 
OEm be Rhown for the extension of special privileges. 

If, on the other hand, it oam be shown that there 
mate no overpowering necessity for overtime such as 
"ould counterbalance the serious and unquestioned 
evila which it produoes, ought not aD Act of Parlia-ment 
pMsed for the proteotion of those who Ilol'e supposed 
not to be able to proteot themselves, to ,gua.rd . mo~t 
jealouoly any approach to a mode of working whIch 10 

admitted OD all sides to be productive of so much 
harmP 

I think the return. from my district .how ho .. little 
real neoesBity exists for all these weak concessions of 
thela ... 

Out of 8,000 great and omall manufaoturero you bave 
10.. than 200 apparently availing them.elvos or thi. 
priviloge, but then these 200 have between them. made 
overtime on nearly 2,000 occasions during the year. 

The larger number again of the.e firm. have only 
done AO 110 a very amall extent, but Bome of those whom 
J venture to call the greedy, inoompetent, or tyrannioal 
employer. to th. full, or nearly to the full, extent of 
leRSJ allowance. 

1 have disoussed this matter with numbers of all 
01&88es concerned, even with some of those who at r,r •• 
lent are fully using the powers given them under aw, 
and with hardly any exoeption they have argeed with 
me, tha& if we as f&etory inspectors oould insu1"8 that 
they .. howd aU be in the sa.me boat, and that nowhere 
oonld a ,march be stolen by the unprinoipled, they would 
glad1 relinquish overtime, and it wOI,dd be a great 
relio to ,them if overtoime could be legany and abao
Intely .topped. (Of cour •• all thi. haa only referenoe 
to the 0&80 of proteoted hand •. ) 

They admit the evila, and these can be spoken to by 
• n my colleague., and I think in all large towns br the 
polioe, who have seen lome of the reaulta of turnIng a 
Dunber of girls out into the attoeet8 at times of the night 
when thore are comparativoly few respeotable people 
about. 

Our experience as factory inspectors goes more to the 
qUefltion of physical evil, and I have 86eD. many a girl 
toiling away in a workroom where the gas has been 
burniDg for five hoUl'S. npon whose face it did not want 
the eye of a doctor to discover traces of the irremediable 
mischief whioh was going OD. 

Finally, from my peint of view then, I arrive at this 
position: The large amount of evertime sanctioned by 
the Act is uot called for by any imperative neoessity ; 
lihat the law in thus exteDwng its sanction to overtime 
is offering. premium in many cases to the greedy, in
competent, or tyrannioal employers of labour; that the 
evils resulting tram the employment of young persons 
and women. 88{Jecially in the case of female young per_ 
SODS, are admltted by all, and are so ma.nifold and 
serious that unless it CJ8,U be inoontestably shown tha.t 
by withholding th. privilege of making this overtime 
the los8 to the country will be so ~eat that it would 
justify the infliotion of Bome suffermg on the few; the 
whole question should at once be taken into considera
tiOD, wlth a view of outting dl'wn to the lowe",t possible 
limits legally sanctioned overtime. 

Further. that auy attempt to reotriot Ie!!,,! overtime 
to oorta,in trade. must be arbitrary and unJn,t. 

My conviction is that it would be oare to cnt off all 
overtime, except the following :-

1. Overtime made in dealing with peri'hable article. 
oHood. 

2. Overtime in all trad .. for malo young penon, of 
16 years of age and upwards who bave been 
certified by IL surgeon as physioally fit for the 
strain. 

In the case of these young persous the number 
of times in the year should never exceed 48, nOlO 
in the week, 2. 

3. Tha.t women over 21 years ma.y be allowed to be 
employed for 2 hoars overtime on no~ more thau 
30 oecaoions in 12 months, provided that the 
employer is in possession of a certificate that 
there is noth.ing specially injurious in the nature 
of the work. 

N .B.-But under no ciroumsta.nces should any female 
under 21, nor ma.le young person under 16. be a.llowed 
to make overtime j and in all fairness the staff of f'ac R 

tory inspeotors should be sufficient to meet the detnl\Dds 
of the employe .. that they sbll all b. placod in the 
8&me boatl and that the unprincipled shall not be able 
to steal a :nat'oh on those who desire to comply with 
the law. 

I aM, &0 . 
(Signed) C. B. BOWLING, 

H.M. Inspeotor of Factories, 
Geoffrey Drage, Esq., 

Royal Oommission on Labour. 

APPENDIX CXXX. 

LBTrBR OBJECTING TO THE EVII>ENCB OF MR. J. H. BIGNOLl> UPON THB ABOLITION OF 

OVERTIMII. 

8m, 10th December 1891. 
Our attention hoa been called to evidence- given 

before the Committee of the Labour CommiasioD on tho 
3rd instant by Mr. 1. H. Bignold, Her Maj •• ty". In· 
speotor, on the subjoot of overtime in workshops. In 
08088 bis statements should be a\lowen to pnB8 unchal .. 
longed, we take the liberty respectfully ~ submit our 
viewe on tbe matter, baaed on the experlenoe of many 

1~~ U'e deoidedly of opinion that the abolition of the 
permi81"ion to work overtime would b('l a ~reo.t hardship 
Ul suoh hU8in~se8 88 OUr'll. aud would m fact rondol' 
impoaaible in many oaeea the execution of suoh orders 
as thoae for mour.,.ing, or for articles required at ahort 
Dotioe. ' 

----------------~ 

A. to Mr. Biguold·s snggestion that the diflicnlt;v 
oould be met by engaging or borrowing extra hands, It 
is, in our 0:rinion, utterly impracticable. Oompeleflt 
workers (an only such are, in the circumstances. of 
any UBe) (:(tnnot be had at a moment's notioe; and. 
beside., only a certain number of hands can be engaged 
on an order at onoe, &0 tha.t the increa.ae of that number 
would not in the least expedite its exeoution. 

We consider the hours allowed by the Acts are amply 
sufficient for the onlinartJ courso of bnsinC'SR. but we 
also oon!'.ider it indi9pen~a.ble that in certain e~er_ 
geuoiea ovedime ahould be pel'mitted under' Illch 
conditiou!'; a.~ are at pretJent in force. ., ,.,.,ea 

'Va hRve the hODon)" to he, .• I 
Your obedient 8ervant~; I" i1 ~ d t 

Cow ... '" srl1clf.tll:"1 
Th. Bight Hon. A. J. Mundolla, M.P. - J ".'. I·· .'.oJ .~ 

0101 co f. L:-JJ .(1 

./ .. "" .. ",1. G~oiI~ll 

JI."ct11 ""'''''I. ....... '' 

-I Y 8 
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APPENDIX C X '(XI. 

RULES or THE BSECHIN MILL AND F ACfORY OPEBATlVES' 

17th December 1890.) 
UNlON.-(As amended 

RULES. 

Bule I_The Union sha.ll be c~nect ., The .Breoh~n 
liill and Factory Operatives' Union, estabhshed In 
tbe City of B ••• hin ""d in tb. County of Fore..... All 
Mill. and Factory Op .... tivel (Male and Female). a100 
BI_blIeld worke .... are' eligible to become memhon of 
said Union. 

n._There shall be elected at the Annual Meeting of 
Members in March, a Secretary and Trer.surer. together 
with eleven Members of Committee (the Committee to 
.Iect their own President and Viae-Presid.nt); alao 
three Trastees. 

·I;U.-Tho Presid.nt shall presi<L! at all. meetings. 
sign all' minutes, see that the business is properly con· 
duct,ed consult with the Secretary on aU matters of 
ini:portimce. and on receiving a. requisition signed by 
Dot less than tbirty· operative' MelIlbera, or seven 
M.inbers of Oommittee. he sball forthwith inltruct tbe 
Secretary to call .. Specinl Meeting or Memhero. . 'rhe 
Vic.-PrOoident sba.jlo assist· the'Pl'8lident and. ,reside 
at all meetings in his absence. In the absence of 
President and Vi .... Presiciant the Memb ..... hall eloot .. 
Chairman pro _: In ...... of eqnality in· voting the 
Ohairman shall have a casting vote. 

IV.-The S.cretary eball attend all Union and Com
mittee Meetings ..... d keep a true record <>f the bnain ... 
transacted thereat, ,he shall also convene alllleetinga, 
conduct all corr .. pond ...... b. responaibJe for tho eare 
cuotadyof all boob.l.tt ..... reparto. or other documents 
belonging to the Union; exercise & general supervision 
over the alfairs of the Union. and at the end of .... h 
quarter prepare and submit a report on the general 
state of the Society. 

V.-The Tr ........ r shall r.ceive all mOneys belonging 
to the Union. which he shall lodg. in the Bank in the 
name of tbe Trnotee.; he .hell alaa keep a correct 
account of all itelD8 of incom. and expenditur •• pa.y all 
accanot. on the approval of the Committee. and at the 
end of each quarter prepare and submit a statement on 
the financial state of the Union. H. sball also lind 
oeemty to the .xtent at 101. .tg. to tho sat.isf ... tion of 
tho Oommittee. The TreIl8Dl'01'·. Boob shall b. 0{"'D 
to the Members for inspeet.ion on the ordinary meetmg 
nights of Committee. 

VI.-Tbe Committee sball meet at leut once in each 
month, to receive the Tre88Ul'er's report, alio to traIlSaCt 
auy buein.os thet may be brought befOJ... them; tbey 
.haU alao aee that the books of the Union are audited 
and .. balance sheet prepared and ismed fonrtoen days 
prior to the Annual Meeting. . 

VII.-The CoUootor ebaU coU.ct the Members' COD
tributioDs, levies, &c., also enrol new Members; he 
.hall &Jao disoharge a.ny other duties in connection with 
the Union he may b. called upon by the Committee to 
porform. provided their diochargs doee not noduly 
encroach on his time re~uired for the important duties 
of collecting. and enrolling Membe.... He shall attend 
at least once in _h we.k at the Union Oflloe to hand 
his collection to the Tr.asurer. Should the Collector 
find him.elf nnablo to attend to hi. dutiel through 
licmeas or otherwise, he shall _procure a competent 
f:::n to collect for himnotil lie can attend to it 

. elt. 1>ut he mwit first ohtein the consent of the 

Secre1>ary and Presiciant. but he (th. COll, .... tor) alol18 
ohall bear tho raopon8ibili,y of hi. offioe to tbe Union. 

VIIl.-No money ..... b. drawn from the Bank unI_ 
on order signed by nut leas tban two trustees, and on 
DO _ account shall the trustees sign auy cbequea or 
orders unleu on the authority of au ez.oeryt from the 
minute authorising the expenditure. duly 8Ag118d by the 
PresUient and S.cretary. 

IX.-The entry money ohall be ad. for odulto ""d 
l~d. for half-tim.rs, together with .. weekly contribu_ 
t10n of Ill. for odult.o and id. for half-t.ime.... Haif. 
tim81'8 to .have half ben.fit UIltil th.y reach tho '"It" uf 
fonrte.n. when thoy shall be eDtit.led to full benelit OD 
payment of the oxt.ra l~ of entry money and the full 
oontrlbutlon of ld. per week. Operativee must be liz. 
months in membership before beooming entiiled too any 
b ..... fits. Membero over eighteen yeo .. of '"It" paying 
double contributiono ohall be entitled to double beneli" 
Maximum strike allow&DOe. oil'. .hiIliogo per week for 
!d ... oekly contribution. . 

X.-Any Member falling eight .... ko in arrearo lhall 
b. lnapended, an,1 any M.mber. falling twolve weeko in 
arr ...... shall be ""pelled at tho diocrotion of the Com. 
mi1·tte. Members swq>ended for arrears shall have DO 
claim»n tho fUIld,s of tho linian until.th.ir arrearo are 
paid up. . 

XI.-In the .v.nt of any Member of the li nian 
leaving Br.chin in aearch of or having obtained em. 
ployment in any town in which is ostabliahod a Union 
tncorporated with the Scatt.ish Mill and Factory 
Work~' Federal Union. he or Ihe (if 10 desira ... ) by 
applytDg to tbe Secretary. shall receive a Certificale 
entitling such M.mber to be enrolled .. Member. free 
of expeo.Hc, of the U won located in the town in which 
h. or she b ... found employment; and enjoy all the 
ri!lhts and privilegee according to period nf member. 
shijl. 

XU.-8hould any Member of this Cnion lulf .. in
justice from his or her employers through nch 
Member taking a 1.ga1 and proper part in the b ... in ... 
thereof or in any other way, such Member shall la1 hia 
or her case before the Oommittee. who lull invetltdgate 
the matter aDd repon tbeir decision to tho party 
aggrieved. Should any Member foel dissatisfied with 
the decision of the Committee he or she shan have lobe 
right of appeal to the Federal Council In no ..... 
shall any Member receive any assistance from the 
funcia w h.n such Member hae I.ft his or hor em. 
ployment without firet obtaining the eanct.ion of the 
Committee. 

XIIL-All legal proceedings in connection with this 
Union to be taken in name of the Secretary. 

XIV.-The Committe. are empowered to draw up 
byelaws for the working of the Union they may find 
nece&B&J'y- (.uid byelaws Dot conflicting with the generuJ 
rnlea), alaG to- fill up any vacancifJ8 that may occur in 
the Committee. and to odd to thoir numhero should 
necessity arise. 

.KY.-The foregoing rules cannot be annulled or 
amended .~, hy a majority vote of the Membe .. 
preoont at a Speciul Meeting called for thet pnrp_, 

JOD C. Hmroat. Pre81dont. 
ALIwL BIWI. Secretary. 

Union Offi ... 
Brechin, 17th Docomber 1890. 

APPENDIX CXXXU. 

FACTORY hSPECTION IN BBBCHlN. 

To the Editor of the .. Dund •• Adverti .... " 
SIB. 

WE notiood in yonr repart of the evidence befo ... 
the Royal Commission on Labour in your issue of the 
4th inst. that a witness from Brechin said in reference 
ofnfactory inspection, fI I have to 'say it is very deficient 
,I indeed. As far &8 I can find among the workers it is 
• , yean since any Inspector haa been seen in the 
" .. orb." W. think it fair to Her Majeoty'll Inapector 

of Factories, Mr. H. M. Robinson, to .tale that ho 
visited our worb officially on the dates fallowing ,_ 
March 17th. 1887; November 15th. l88!I; Novem. 
ber 21.t. 1889; October 30th. 1811<); October 19th, 
1891. We nnderstand tho other works here hav. been 
inspected abent 88 frequently ... onr own. 

Brechin, 
February 8ch, 1892. 

We are. &c . 
(Signed) LAD '" Scorr. 
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LETTER 8UPPLllMKNTJNG TIIB .EVIDB!I()B GIVBN '1n>1»I 'i'mi'TAILORING lBDUSTRY •• 

19,. Roya.! Promenade, Qu"';'·.B~,' '.' 
, Briml, March 10. 1892. .:" . 

141 LORDI AND GIJITLEl[Blf, . . .1. I" 

I have read with in_ tho evidenoe given 
before fon by the re"r .. antetina of tbe tailoring trade 
botb employer and workman, but Ithixlio;thejl,dld not 
quite l1et at tb. bottom of tbe matter. . " 

I tblnk tbe _gea earned by .. working tailor taking 
a yeu's Ioverage il Dot sufficient for. skilled workma.n. 

At Iib • .am. time I tbink f.w employers _ .ffot'll flo par much more than they are now doing. " ' 
think tho oanae of libis i. that in our t.rad. trad .. 

unions do not work as in other trades. The, difference 
of ooat of makiDg a garmont vari.ea muoh in lib. aame 
Wwn 10 that it. is possible for a Cllstomer 80metimee to 
OBtain a anit of exactly the ... me matarial in two .hops 
in lib. sam. Iown at • clliferenoo of ooat of quiie lIlB., 
and y.t the two tailore would got an equa.! por-centago 
of profit. , ',". 

Now • pMnter or engineer gets a. certain -rate per 
hour throughout a towu, and mastare are th ... on an 
equality. ' , 

Of oourse women'. la.bour ia to a great degree the 
oause or ODe of the oauses of this, and I Tenture to 
think the men'a executive in this are takiDg an un
foTtunate .tep ae I think our trade like .verything eiBe 
in t.hele day. is progressive, rmd great alteration'1l are 
likely to come in system, thinge working more towards 
a division of labour inetead of ODe man. !D~king • 
garment entirely. . 

Had they used a.!1 their eDergie. in organising femaJe 
lahour i. would be more po.81ble to bring .the rate of 
wagea more on an equality. 

At preaent the ouly limon QleD are thole f:imployed by 
the bellt trad8l. and &II the men'a preaent organisation 
does not ...... h the eeoond rate tradee the maetere 
have it all their own way, and can produce goods at so 
Iowa price, that it is a 8trong inducement. to the public 
to deal there, and in these days of oompetition it is 
almost incredible is tbe diffioulty to successfully oombat 
this lelloIliog of the publio toward che&pneBs. 

I think on tbese grounds the men's union in our trade 
are not advancing tbeir own interests or the interests 
of thoso masters who endeavour to pay & fair rate of 
wages becaua8 a- maater by employing women can get 
his work dODl'I cheaper and almost insure himself from 
dillicnlti .. by strikes and other dispute •• 

. I think, i''' __ "nd men oould "nit. and .mak..a 
time log dealing thoreughJy with hand and 'machine, 
and, women' .. t labo11r ~ would be an enormous ~enefi1i 
to the tailoring trade, and that it; would be pouible by 
bothJrides makiDg conoesaiona luoh as the union allowing 
,Done,oi-their members to work for a trade which did DOti 

pay flo the log price. and tbe ma.ters allowing DOD"but 
thoae who pa.ili 10 the .log. to, beloDg 10 their as.ociation. 
and both parti!>s :working together for the good and 
advancem.nt of the industry to confer :groat bonellttt 
OD bolib men and _ton. 
. I libink if theae' questions of politioal GooDomy 'Were 

plainly andlsimply put bet'ore the yooth elf this oountry 
m board schools in p1&oe of drill and mmming, ana 
oth.r extres they now I ....... ; it would be greatly to the 
advanoemen1r .of thO' tlae. of the ooming gen_tioo 
of oraftsmen in England. ' , 

As far as I ... this subjeo' or arbitration is the oniy 
one that _ luoo08sfully b. d .. lt with by legi.Iatinn, 
it- seems to mu that in aU trades it is a pity that all 
clMses should suffer oftien unnecessarily through strikee. 
At the present time we S8e the price of coa.l 68. to 10 •. 
advanced before a man has gone out .imply beoauae 
the publi. a .... making a mlh whioh·""ceeds the supply. 
fear"'l! the .. may be a'ooa.\ fami .. e. Now I think thet 
if careful lsgislation was giVOD on the subject of ... bi_ 
tion libepuhlio .would hove oonfidence ,and not act in 
.noh ,a way eo to. thue raise preoisely an artifioial 
demand and tbna cause misery a.mong the poorer 
01 ...... who.t ouoh a beevy p.;.,.,..... hardly alford 10 
get fuel nt all. and' I think suoh • state of thinge 
should be impo88ibls." My Lords.!and Gentlemen. 
I feer that in sending this to you I lend worth· 
Ie •• matter, but if there ehould be the smalle.t uee in it 
I should be well reps.i.d; if any further libooghts would 
be of any use. I would send one.or two more notes qr 
would answer any question tn. thl! hest of my ability., 

Some of th13S8 ideas have heen t&ken from.' or modifi_ 
cations of our own employes, as I bave always tried to 
be able to apeak up or disoUBS matters with them with a 
friendly spirit. . 

I am, my Lords and Geutlem en, 
Your obedient Servant, 

H. AUSTIlf HucIB": 
To the Labour Commiesion. 

APPENDIX C:XX:XIV. 

EXTRACT PROM THB .. SIIEFFlBLI> TBLBGRAPH" (MARCH 1892). 
THE TAILORS' "BLACK LIST." set forth that the mae .. r tailors were reque.ted in the 

.. black liat" Dot to employ tbe plaintiff and other men 
beCAuse they had b.en locked out (rom the Ihop or 
Messrs. Harrop and Co. aDd Mr. Armitage, of Shellield; 
owing to tbia ft<Juest it wae allegod that the plaintilf 
WBS unable to obtain employment. Hia Hauour re .. 

JUDOll1lll'f lOR TilE MAHBBI. 

The CRBe of J"enkinfilon t'. Nein and Leggatt, known 
&II the tRilora' U blaok list II action, 'which has been 
befol'(> the Sheffield County Courl Judge for flO long, waa 
YMtel'dar concluded. when hill Hononr (Judge Ellison) 
gaTO bis Judgment. The action was one in which Geor~ 
J enkinlOo, a jonmeyman tailor, Ined Robert Renton 
Noill, matltE>r tailor, and William Leggatt, a tailor's 
m"u~. for 51 ... which the plt\intiff oh:.imed from the 
defondantR ae the .president and 'secretary" or the 
8heffiflld )f wer Tallo"' Aeaoeiation, for damag-ea 
onolil\ined hy tho plaintiff by rea.on of tbe publication 
of a Mrtain lilt of nam(!'ll or ope1'lltive ta.i1on{ in 
Sheffield. which inoluded the name of the pla.intiff. and 
which was known ae a U Blaok List." Mr. W. B. Oleu 
repl'l'Sented the plaintHf, who ia a member of tll8 
Journeymen TailOl'8' A8Boriation, and Mr. A. Muir 
Wiloon .... for the defendante. 

Ria Honour at the outaet read the statement of olaim. 
.. originaJly placed before the court, in which it ...... 

mn.rked that an injunction was not asked for. . 
Mr. Clegg .. id the perticnlars bad been .om .... hiot 

altered, and an injunction was asked for DOW. 
Ris Honour, reading from tho amended particutara. 

Baid the 51. damages wa.a claimed for conspira.cy b"y the 
defeDdnnte tn prevent the plaintiff from Obt.,uiog 
employment. and an injunction Was asked. for to 
prevent the defendants from continuing their wrongftd 
acts. There WBrS, remarked his honour, no objection to 
the word conspiracy, but combination would have beau 
better. He (the Judge) intimated to tbe porti .. that 
he sbould take time to consider hie judgment, and he 
had done so. The case for the plaintiff, as aet forth in 
tbe ata~ment made out by.both porti ... sho"~ that 
the "laintil! ..... _ operative tailor. and ...... ded in 
AlexaDdra Road, Heeley. while the dnfondant Neill ..... 

... master tailor, and president or the Sheffield Bnmch 
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of the Master Tailors' Association. and the derendant 
Leggatt .. a. the manager of the Grand Clothing Hall 
Company and .... also the secretary of the Shellleid 
Branch ~f the 88me association. Prior to 1891 the 
plaintiff ..... employed by M ell81'S. Harrop and SODa. 
but "hen tho dispute occurred between Mo ..... Harrop 
and Messrs. Armatage and th.::ir me.n, the whole of the 
men including the pla.intiff, diBOOntmued work. 

nis Honour thought it would have been bett.er to 
have set forth in the statement why ibe men dl8OOn
tinned work. 

Mr. Wilson: Th.y discontinued b.caua. they oould 
not agree with their mastera. 

His H""our: I tbought tho masters' .... e w.. that 
the men were locked ont because of some dispute as to 
out working. .' ... • 

Mr. Wilson &aId that queetion did ultimately anse. 
Mr. Clegg said tbere w" .. dispute at Harrop· •• and 

also at Arma:ta.ge'a. . 
His Honour: Beth on the &am. pomt P 
Mr. Clegg replied in th. nlIIrmat.iv.. This dispute 

wa.s about employing female labour. In t.he end the 
masters locked ant all the men employed at the various 
shops belonging to the union. 

His Honour said it would have been .. well if this 
hOod h""n set forth in the statement hand.d to th •. 
court. 

His Honour, continuing reading the facts &8 stated 
by each party. eaid the dispute seemed to hav. become . 
genera.l in the town, and on the 19th March, 1891, the 
masters passed a resolution pledging themselves to 
...... employing members of the Amalgam .. ted Society 
of J curneymen Tailors. until they should aooede to the 
request of the muters on the subject. of outworking. 
On the 20th March a list of the m.n .mploy.d .. t the 
shops of Measra. Harrop .. nd M.ssrs. Armatage was 
printed and circul .. ted. The plaintill's name ...... 
meluded ... nd on his applying to a foreman to Mr. 
Colver ... m .. ster tailor, on tho 25th or 26th March, h. 
was told that he could not be employed on .. ny account, 
These lists were a.lso sent to muter tailors who were 
members of the Ma.stera' Association all over the 
kingdom. On behalf of the plaintiff it was oontended 
-(I) That by the defendant's action the plaint.iff had 
been deprived of earning his livelihood; (2) That the 
conduct of the defendants and the other masters in 
publishing th.list was a wrongful &lid gratuitous act 
on their pa.rt, and WBB, therefore, &etionable; (3) that 
DO individual or body of persons are justified. in doing 
anything which tends to deprive a man from obtaining 
employment; (4) that the defendants' action w.. in 
restraint of trade and was therefore actionable. For 
the defendants it w ... contonded-(l) th .. t the plaintill 
had not been deprived of earning his livelibooa by the 
circnlation of the list. seeing that he had not applied 
a.t any shop othet' than Mr. Oolver's. and also seeing 
that there were a large number of master tailors who 
Were not tnembers of the Masters' Association; (2) that 
the resolutions of the 19th March and the publication 
of the list were not wrongful or illegal, and were not 
therefore actionable; (3) tha.t the conspiracy or com
bination of masters was not malicious on the part of 
the defendant.; (4) that the action of the defendants 
Was not in restraint of trade. and if it was, that it was 
not actionable. by reason of its limited operation. Both 
parties called the attention of the court to nomerow:ts 
cases which were cited in support of the facts as laid 
before the Judge for each of the parties. 

His Honour, proceeding to giv.,e judgment. dealt ii.rat 
with the state of the law, quotmg the TTades UmoD 
Act of 1871. and the Conspiracy and Protection of 
Property Act of 1875. With r.gard to the oontent.ion 
that the action of the defendants was in restraint of 
trade, he held that any argument of that kind was 
ent.irely destroyed by the first of these Acts. Th.n 
with regard to acts of intimidation, the present case 
was entirely free from such &Uta, and it was also free 
from any imputation of malice. At one time. hadeed, 
Mr. Clegg seemed. to say it was malicious, but he wisely 
and properly withdrew the imputation. Therefore h. 
had to determine the OOBe ent.irely free from the ele
ments of intimidat.ion and libel which appeared in many 
of the cited cases. What bad been done in this C88e P 
The masters paaoed the reeolution, and published what 
wos called a .. Black list," whic!' was oiroulatod among 

the master tailor. ot Shemold. Lnd IOI1t .110 to other 
people, in which the Dameo of certlin parti ... ppe ..... d 
.... d there WBI a request attach.d to the .. Black Liot.1 
that mS<t1tera would not employ these penon.. On the 
plaintiff' •• id., it w .. oontend.d that thil .... megal 
and on the defondanl8' it w ... alleged that it .... l"; .... 
f.ctly legal; and that w ... the point h. bed to d,,"do 
His Honour cited a number of c...... partionlarlr 
alluding to that of Polo ". Apperl.y. which h. oon. 
oidered most nearly approached the case before him. 
It was really the converse of the present 0818, but the 
principl. w ... !'DOtly the _.. He thought it w ... 
case upon. which he was hound to deoid. tbe pres.nt 
....... 'rh. action was brought by the plaintilf Peto for 
an injunotion reetraining Apperl.y from printing and 
distributing the following notic. :-" London United 
II Committee of Oarpentera and Joinere. Wanted 1 car. 
.. ponters and joinera to ke.p .... ay rrom Oan. Hill 
.. .As1.hun, p.nding the settlement or the London 
.. strike. By ord.r of the Committee. W. Apporl.y 
It seo., pro tem." The plaintiff awore, ill lapport of 
hiB 6f'plie&tion for an injunction, that the posters in 
questlOD were calculated to cause .erioul i.nJul'f to biJ 
husinees. But Mr. Jnstice J.nn. refUled the mjono. 
tion, saying what was done waa "done in furtheran("o 
U of the objecta of .. trades uniOD, and "'88 not illegal 
If Anything done in ptu'II1lance of those object. WRB 

.. done with just cause or exCUBe." Now the worde 
"anything done in furtherance of the objects of a 
tradea union" were Tory applicable too the present case. 
Here there W68 a contest between tho employers and 
the employed. and tha .truggl. hetween them .... 

. limply a trade Itruggl.. It,. ..... contest between t ... 
trade unions, and h. was ask.d to say that the conduct 
of one trades union in carrying out it. objeeta ". .. 
ill.gaI, and tha' damages ought to be giv.n for that 
illegal ... t. He was unable to come to th., oonelll.8iOl1. 
No doubt the act. complained of."" calcul .. ted to injure 
a man to a certain extent, but It waa done entirely for 
trade purpo .. s and to defeat .. nd oounteraot the pur
poses of an ol'Poaing trad .. union. It .. ppeared to him 
there W88 no Illegality whatever, that the aot complained 
of ..... not aet.ionabl., and his verdiot would be for tho 
defendants. for whom judgm.nt would h. giv.n. but ... 
ammged between the p .. rti •• there would be an Ipp.al 
from biB decision. 

Mr. Wilson asked his HonoUl', as tho C&Be rai.ed 
important questiono affecting .. large hody of p.ople. to 
allow costa on the seale above 201. 

Ria Honour aa.id there was no doubt that "the CWiO 
was an important one. 

Mr. Wilson aaid the plaintiff had the members or tbe 
society behind him and he mnst, th.refor.. ask that 
before leave to appeal W81 given the plaintiff should 
bring the costa of tbat action into court. 

Mr. Clegg onbmitted that mch terms ohould not be 
imposed on the plaintift'. It was agreed between him
self and hi. friend that th .. ·• shonld be an appeal, aDd 
nothing said ahont costs. He (Mr. Clogg) should nut 
have made tmch a request had the ot her side won.. Hi. 
friend could enforce the judgment of the court irre
@pective of the question of a.ppeBl. 

Mr. Wilson: Yon know I should not do that; all the 
blame would fall upon me if such action were taken. 

Bia Honour! It aeems to me that what baa been 
done by the iseuing of this .. .lJlack List" i. thet the 
action hae been direct. . They pnt in the" Black List." 
the names of the pertlee thet wer. objected to bnt 
mppose they had given a liat of the men that 'wet"e 
thought proper to be employed, would there be any 
objection to that P It might be call.d a .. White Lilt." 
but in fact it would b. doing indirectly precisely the 
lame as "as done in thia instance directl,. 

Mr. Wilson oaid that would be a caae of separat.ing 
the oheep from the goals; I list of good men and 
naughty meD. 

H .. Honota': One w.. a direct action and tha other 
indirect. 

Mr. Wilson said he ... ould not pr_ hi. point in 
reepect to the peyment of the costs into court be'ore 
there was an appeal. He would not put ... ,. obstacle 
in the .. ay of the· mell, hut h. knew that he .hould not 
get a shilling from the plaintiff peraonaIly. 

Hi. Honour mad. the order for ooat. on the 80&1. for 
over 20/. 
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APPENDIX CXXXV . 

• LETTER REBUTTING EVIDENCE OF MR. G. KEIR. 

168, Stamford Street, • 
Asbton-under~Lyne. 

SIR, March 18, 1892. 
I have jnst been reading the evidence given by 

Mr. G. Reir, the Seoretary of the Operative Ta.ilors' 
Society. in whioh, be says, "As to disputes between 
.• employe!s and emplored, the Sooietyalways insisted 
II upon the Question In dispate being submitted to 
II arbitration before they supported 0. strike." 

I am the Honorary Secretary of the Ashton and Dis
t,rict Dmnch of the Ma.ster 'railors' Association, a.nd 
IJl.Bt year we had a alight difference in this tuwn, and 
t he men's society here withdrew their membera from 
tWO shops in taia town without any notice. and they 
wet'(' supported by their Executive in. Manohester, who 
would not listen to the ma.tter beinl¥ a.rbitrated upon, 
n.lthough at that time the Arbitration Rules agreed 
upon by the two Exeontii\·e Committees of Masters and 
Opera.tlves wen then in force. 

As it 11"88 close upon WhitsUDtide, which is & busy 
time here. the masters were compelled to submit. 

We have no local arbitration committee in this dis .. 
trict. although the employers are very desirous to have 
such 0. committee, and I have on their behalf written 
to the Secretary or tbe Operative Society here and 
suggested the formation of Buch a committee, but I 
have not been able yet to get a ntisfaetor, answer; I 
haye written them again asking them POlDtedly for a 
definite reply. 

It is not fair for a man in Keir's position to make 
sta.tements such BB hili before an important Commission 
nnless they are perfectly well founded and true. 

H yon think it desirable I will send you in detail the 
facts or the history of the dispute I have named, with. 
('lOpy of the correspondence which took plaoe upon the 
matter. 

I have the honour to be, 
Your most obedient servant, 

T.D.STEBL. 
. To the Bight Hon. A. J. MundeUa. M.P. 

APPENDIX CXXXVI. 

EXTRACT FROM THB "LUTON TIMES AND BEDFOBDSHIRE ADVERTISER," MARCH 4, 189~. 
The Chambor of Commerce, like everybody else, haa 

had its fling at Ad"m Outhbertson, for the evidence he 
gave before the Labour Commission on the straw tra.de 
of Luton. No doubt it is a grotesque thing that an 
ironmoulder should be the spokesman for the straw 
trado. but perhaps it is aa Ada.m luggested to the Com· 
misllionerl, that the actuo.l workers might be timorous 
of exposing .buses lest the merchants should boycott 
them. As for tbe Cha.mber of Commerce, they, well 
knowing the Commission W0.8 sitting, and rea.ding in 
tbe 100801 papers that Adam was about to go up before 
them, took no trouble to lend a oompetent represents. .. 
tin', u.ud therefore to expro98 now lofty disdain is 
s(,BI'cely becoming. Dut what have they to 8"y against 
Adam's witncBs P Mainly that hiB figures aa to the 
numbers engu.ged in the trade now and 17 years ago 
Bra incorreot. Ito may be. But nobody can ghre them 
within a few thounnds, Rnd his estimate was only a. 
rough ex~s8ion of the ideas on the subject current in 
the diatnct. Adam's chief oharge agaaat the mer
chant.. """ th.t they practioally o,"ooe tho Truok Aot 
in forcing plait on makers under the pretenoe that they 
will take all the hats thoy make from it, though in 
,·err many caleB they find e:l:cuae8 for repudiating the 

a.rrangement, and ha.ving taken goods enou~h from 
them 00 OOV8l' the debt for plait, leave them wlth a lot 
of useless raw material on their handa and very empty 
pookets. Is this done, or is it not P Mr . .Asher Hnck ... 
lesby !:lays it is a.ll nODsense, the makers are sharp 
enough Dot to be "taken in.." and a.re much more 
likely_to spoil the merchants; but the President and 
Mr. W. Webb both ,aie! they had heard o!very hard case. 
in which merchants had done as Adam complained. If 
the great men of the Chamber of Commerce 10 differ 
on the subject, it is too much to expect that Adam 
ahouid give evidence to meet the approval of every ... 
body. It is beyond doubt that he expressed the general 
belief in the town on the subject. As to means for 
improving the condition of the workers. Adam aug ... 
'Jested an extension of the W Ol'kshops Act to bring 
nnder inspeotion every domestio ma.nufactory. This 
proposal even met the approval of the Chamber of 
Commerce, 88 oalculated m prevent the production of 
useless goods and the constant decline of prices. So 
",ftel' all, the iron moulder hit a blot or two in the straw 
trade and made some practical suggestioDB for ita 
benelit. 

APPENDIX CXXXVII. 

LETTER REBUTTING EVIDENCE OF MR. J. GoRDON. 

AUALGA.I(4TIilD SOOlE'l'T or TI.ILORS-MoUiCBB5tBB 
BIlAlICli. 

MiIl.tone Hotel, Tbom .. Street, City. 
GESTLEliHIrf. Ma.rrcb 3, 1893-

BUoving the U Tailor and Cutter II of this date 
before m~. I tind therein what is termed • It full 
,..·port" of Mr. John Gordon·., Hon. Se .. or the Master 
'ruilors' AlSOCiation of the United Kingdom, evidence 
bl'rore your Commission, bd I desire to call :Iottention 
to two questions lubmitted to him, and his replies 
tlutJ"eto. 'rhus one question is put-It Then if a man 

tT HTiO. 

• 

II and a woman Were dOinl the 86me work would they 
01 bave the same pAy P' and Mr. Gordon replied, 
.. Both wonld have the same pay." Tbat reply I beg 
mOl!t emph .... tically to oontradict. We have, for 
instance, 1B Ma.ncheat8r bere, what is oonsidered a 
firat-olau house. who employ male and female vest. 
mak:e~e man and about 12 women, and that pre
ponderance of women is altogether due to the fact, that 
they do not get the same prices for the veats as wha' 
the men would get, or what the man at preHns 
employed. there gets. 1"hat firm is Nicoll's, and every 
other oalabliahment that omplo1" remalo labour lU 
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making ganDenlA! right through do DOt get the .. log .. 
rate .t which the ahop is rated to P"y the men. . 

Th. mher question which I dOllll'e to refer 10 ;. one 
ia ref .......... to Mr. Gordon'. own establi8hment. 1"IlM 

estion reads. It Is your ' workshop' in Maochester pit 
::d llr. Gordon repliee, U Yes." Now that reply is 
tot&lly untrue. Be baa nO workshop in llanch .. ter at 
all, and baa bad DOne for more than four or five years. 
lIMidss having men working at home for him. he baa 
Wo men, who Bit in another man'a workshop, and these 

two men have to payout or tbeir own eamingl for \hi. 
··litting I'OOm."' ADd more thau that. :Mr. GordOll 
""""pte<! the .. "0. log" in 18!1O •• 1 <+L per honr I hu~ 
he "",th .. paJ8 th ... lwo men 10 that .. log, .. nor d_ 
he pay the 6,4. per hour. H. baa feU hack on the old 
log or 1866. and only paya 6d. per hoar. 

I .... lOure faithfllily, 
JOBll WDoLt.uu, 

B .... ch SecrelBlJ. 
To the Chairman of the Labour Commiaaiou. 

APPENDIX CXXXVIII. 

Ll!TTBR RBBU'l'lIJIIG EXTlIACT PROM THE "TAILOR AInJ CUTTBR" COIlTAnmlO LBT'1'BB BY 

MIL Jon WILLIAMS.· 

TUB lI.J~1'D 'f.a.n.OBS' A.ssocu.TION or GUAT BlLITAIN 
AND .lmu.A.ND. 

Queen'. Chemhe .... 
37. John Dalton Street. Manchester, 

DB ... S!II, March 17. 1892. 
The I.tter atteehed appea1'ed in to-day'. issue or 

our trade journal. and .. I see the writer h .. made the 
_me statements to yon Oommission, I will thank you 
to giw me the opportmrlty of denying the truthflline .. 
oftbe sama. 

The workshop. to tho closing of which he refe ... , ;. 
still in my possession and another one was taken prio!" 
to my appearance before yoU!' Commission. I have not, 
sinee my return from London, a.slred some of my men 
to inspect a oeliar. and I do pay. and the men do Dot. 
for the sitting room of those men working for m.e in 
the workshop of a fellow member. 

H you are aoking John Williams or other of the 
workinen's officials to appear beCore your Commission 
where the iDia~atatements may be repeated, will you 
kindly inform m. of the da~ on which their evidence 
will he token. 80 that I may give them a denial. as snch 
nntrntha going abroad would he calculated to aerionaly 
injure my bnoin .... t 

I am faithfully YOU1'8. 
To Geoffroy Drage. Esq. JOHN Cl<>RDO ... 

Oopy of cuIting "'"",w. 
Mr. Gordon's Evidence before the Labour Commission. 

:EO TID BJ)ITOB OJ' Tn CI TAILOR .u."D CUTTD." 

S!II, 
Having already written to the Right lIon. Chairman 

of the Commission in referenoe to Mr. Gordon's evidence. 
it wollid b ... wen that I shollid alao Write you to the 
BaJDe effect, inasmuch that iii was on the evidence as 
reported by you that I took exception to one or two 
points in his evidence. The firat point I tok. exception 
to is where tho foUowing queation i. onbmitted to him: 
"Then if a man a.nd a woman were doing the same 

• See preceding Appendix fez::nvii). 
t The evidence given on N'ovetnber!3, 1891. bJ' lleBlll'l. Hollings and 

. Gall. l'8P"*'D.tativea 0( tbe Amalgamated SoeietJ of Ta.i.hmI., 00DIaiDed 

.. work, wollid they have the &ame pay P" and Mr. 
Cl<>rdon r.pliea-" ~th would ~Te the 88111. pay." 
ThM I Oatly contradict. Th....... not an .mployor in 
llanohester, who employa male and female .. Ten 
make .. " thM paya the 88m. pri ... to tbe fem.l. as h. 
does to the man. We have a firm in Manchester here 
whe .. the maximum rate par hour to the Log of 1~90 
is paid. who employs but ono man YeBtmaker, and from 
12 to 18 female ve.tm&k.... ...d that prepond.ranee 
of femal. v ... tmakero i. 0 &Itogt'th~ due to the fact, th&' 
they are paid a low .. pnoe than •• paid to 'he 1I1&n. 

The ....... appli .. to female \rcn,ermakero, and they 
are .olely employed in. both branches, heceUBO tbey do 
not demand t'Log pnoos." Still Mr. Gordon dOO8 
U not know" why the men object to the emrloyment of 
women. Hd.,.. ignorant he pretends to be ! 

Now the second point, wbere he i& .. ked. Of IA your 
workshop in Manchester," and he replies, I. Y C8." Let 
me inform lOU, Sir, and likewise your reader&. that 
l£r. Gordon s workshop is neither in Manche!4ter nor 
any other plaee. He baa had no workshop for th. Iaa, 
five or aix yean. But 1 will _y this much, that Binee 
he gave this evidence. he inTi ted BOrne ot his men, to 
inspect a ceDar underneath his premises, with II vicw 
of opening ~ for a worla.hop if suitabl.. At present, 
however. besides home-worken, he hae two men fti*tiIlR 
in another man's workshop, for which ,. sitting room " 
th"l then;asolyel h~ve. to payout of their 0w:n "age .. 
an the likelIhood 18, maamnch aa the cellar 11 UIlB1lit
able, that &8 this U consoience Btricken evidence" diN 
within him. 80 will the .. zeal" for & work.hop, which 
Ruch evidence created, die contemporaneously. Having 
had your assurance of imru-tiality exempli6ed on 
previous oocaaions. I trait It may be 80 exemplified 
again OD this oooesion in the pnblication of tbi. letter. 

You .... &e. 
JOUR WILLUJl8. 

Branch Secretary. 

APPENDIX CXXXIX 
. -. -.- -----

ALLIANCE CABINET MAKBBs' AsSOCIATION, CIlAIRlIIAKERS' BRANCH. 

StJ1OI.A.By OP El"IDENCE SUPPLEIlEJl'IDlfG mAT Gnu BY 
M1L H. HAJ(. 

Organioation. 

N nmerical strength. London district. 250-300. 
Proportion of l\O('iety to nou-aociety men. 12 per cent. 

to 15 per cent •. 
Attitude of employers towards U nian very un

o favourable. 

Di8pu:u. 

No disl'ulea of any impOrtance have token place in 
this district during recent years. although _large nnm
ber of minor di"l"'1ea have ooourred; theae have gene
.. Uy been to .-at reductions and have been aeUled by 
interviews "With employers. 

Very inefficient. 
Wag., aM Hov.,. of Labow. 

Wages are Tery irregular; in 80me cuee lOll. or Jl.d .. ~ 
per hoar may he ..... ed. .hil81 in the Eaat End thel 
run 801D.eiimes .. ]ow all 4+d. 

Method of paymente:
(a.) Pieoe·work. 
(0.) T .. k-.. ork. 
(e.) Day-work. 

or theae shree methods the former (a) is moot go .... 
rally used, and the latter (c);' rarely ued exoop' (<6 
exceptional work or repaint. ' 

Hon1'8 of labour. The hon1'8 of labour ..... irregoJar 
as the W11gOI1 paid. 80me shops working 52 or 5Jj 
hon .... whilB' otho1'8 work 60 and upward •. 

. (Signed) J. T. Haur. 
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APPENDIX CXL. 

LETTBR STATING THAT THE MANuUCTU!IB Oli' SULPHATB 011 LEAD IS CARRlED ON IN. 

WHITE LUD WOBKS WlTHOUTDABGEB TO THE WORKERS • • 
THB WJUTB LEAD COMPANY, LlIUTED, M.uruI'ACTUlI.EB8 

or WHITS LEAD un ALL JUlfDB OP PAllftI III OIL. 
BOLM MAUBS OP TilE" MAlIllflI Wmn."' LONDOlf 
O'FlaB: 6, GBB .. 61:. HIlL.,.., E.C. 

Caledonia Works, Possilpark, 
SIB, Glasgow • June 7, 1892. 

I bave laloly had an opportunity of reading tho 
evidenco givon before Oommittoo ",0 P' of,tho Labour 
Commi88ioD, under your presidency, Bnd bave noticed 
that you have ,>xILDlwc4 certain witnesses who have 
deposed to tho dangerous consequenoes of white lead 
manufacture, and to the fact which baa been long 
knoWD, that wbite lead poisoning induced paralysis of 
the limbs and other serious disorders. I thereforo feel 
confident you will exouse my writing to inform you 
that these injuries which have 80 long been felt, more 
or leas in all caaea in works in which the manufacture 
of ca.rbonate of lead is ollJTied OU, are altogether a.voided . 
ill the works in whioh I now write, and. which ha\"e 
heen established at great expense for the manufacture 
of sulphate of lead. Snlphate of lead was lead formerly 
looked upon aa inferior to the carbonate of lead 811 a 
pigment. a.nd i8 stated in Bome of the older ohemical 
books fWI being usod 808 an adulterant'; but these works 
have hoen established at considerable expense, and 
extensive experiments have been oalTicd 011 in them, 
whioh have r •• u1ted in the prodnobion of pure .u1phalo. 

of lead, whieh by new processes lately clh;covercd n'ow 
p ......... all tho!>eot qualities ot tb. e&ybanate. _d .. 
being innocuous to those who' make it as well as to 
those who ale jt, 

Wo sha.1l be mosb happy to furnish you and your 
OommiBaion with any aamplea whioh y011 may wish to 
sec or teat. and with evidonce or any parties whom you 
would like to examine as to the good qualities of the 
produ,,",; thc mode -of its manufacture. and the absonce 
of paralysis, a.nd tho other severe Rymptoma referred to 
amongst th088 employed in this manufacture. 

Knowing how desirous you are to promote. what is 
useful, and to allevia.te human suJfering. I am sure y~u 
will a.ppreoiate the importance of thiB subjeot, and will 
be ready with those associated with you to teat the 
truth of what lam happily able thus oonftdently to 
allege in regard to the manufacture in which I have 
llOW for some oonsiderable time been enga~, and 
which 'w~ ~a~ now brought to 80 oondition of perfeot 
success. 

I have the honour to be, 
Sir, 

. , Your most obedient Serv_t, 
Th. Right Hon. (Sigo.d) FRED Tmmy; . 

A. J. Mnnd.1Ja, M.P., G.neral Manager. 
Ohairman, Labour CommismoIlt 

~oup u 0,." 

APPENDIX .CXLI •. 
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LETTER REBUTTING EVIDENCE 011 MR. .A. Ross. 

Offioe of 
Tho Ii Scotsman," Edinburgh~ 

DE ... MR. MUNDELLA. Mn)' 13, 181>a. 
I BOC by our report of the eVidence given before 

your group of the Commission ou Labour on Wednes
day. that Mr. Ross, Soorotary of the Edinburgh Branob 
of tho Typographioal Sooiety, made th~ following lltate
mf'nt as to a strike in this office :-

.. There had been a strike in the Bcotsma.A oftioe~ • • • 
The Bco_ .trik. was brought about through the 
u.pprolltiOl'S gettin~ a Beleotion of the best oopY, and the 
lnen oomplained about it." 

'l'he .trike took place nearly 20 years &go. The stat.· 
ment made by Mr. RoSR 6tJ to ita oautio is not true. 
MaT I ask you to look at the enclosed corrcapondenoe 
whioh I have had with tho Board of Trade. on the. 'I"!J. 

jeot, of another staloment mado by Mr. Ross aa to the 
strike. which statement was published in a. Blu Book.

You will see that there was another and a. Widely 
different reason for the strike from that he DOW puts 
forward. 

It is not desirable that the Commission shonld he 
misled on any point, and therefore I put the oorrespon
dence before you . 

lam. 
Dear Mr. Mnndella, 

Faithfully yours, 
OIWlLBO A. OOOPBB. 

• Statistical'l'sblel and Report on Trade UniODll. Fourth. Repor&. 
Yeu'I!l ItI8U and. 1800. IPo tot lind d. 

APPENDIX CXLII. 

COpy 011 .ACCIDENT INQUIRY HBLD AT VAUXHALL WORKS. 

Report of an Inquiry into an accid.nt to Georg. L. 
Barrett held June 8rd, 1893. AJlplioatioa for accident 
money mad. May 28rd, 1893.-(1 suppes. the inqniry 

WlWi put off' until the injured man returned to work. 
oth.rwise there is no ....... n fOF the d.lay.-G. L.) 

Th. jury ..... oonatitnted aa follo ... :-
c. O. Oarpenter, 

Pruident. 
EDgin .... at the Worb. Dnku. F. 

Johnson. W. 
Harvey. J . Harland, F. (F01'eDlan). 

. Bnrge ••• A. 
B",.,~l'. W. 
Bak .... G. 
DUN. J. 

Math ...... H. 
Dru .... J. 
CollinaOll. A. 
Bludell •. A. 
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AJt,er viewing the spot, the jmy examined witDeesee. 
Barntt stated tbat he W88 atoopmg down to.....,h tbe 
oil drip pot fixed under the framing of the .. Uran ..... 
engine when hi. foot _lipped on the chequered plate 
OOV~g the airpump pit and his finger was caught by 
the airpump oroao·head .. nd lacerated. 

By the PJlll8IDEJlT: Emptying the oil pot .. &8 part of 
his duties. 

DRl1CB: W &8 that tho profIer way to empty the can P 
BABllE'1"t: Yea i it W88 handier, because it saved 

going down the l&dder to empty the """. 
By tho Pllll8IDBIIT: The ledder opening ..... ratbor 

.. tigbt fit for .. big .man. the can onlT roq~ em~. 
ing ODce in each shift; did Dot COIl81der It part of nis 
duties to inspect the air pump onoe in each shift j 
doOR 80 8OmetlDl6S. bat Dot regularly. 

By HABLAl<D: He did Dot Imo" tbat tbo opening 
througb which bis hud woot ..... made to empty tho 
can. 

W. Rogers, who witneased the accidentt oonfirmed 
Barrett's explanation of its occurrence, 

The Jury J:etired to conoider tbeir verdict; on tbeir 
return-

PuslDElIT: What in :rour opinion W&8 the real cause 
of the .. ccidentP 

FOIlIlU.,,: The .lipperinee. of the plate. 
PBum.,.,,: Do YOIl oollllider th.t blame .. tt..ch •• to 

any offici.l or workman P 
FOBBJU.lf: We consider that blame attachee to the 

workm&D for Dot goiDg down th. l&dder to empty the 
ean. 

PRE81D""T: Are you of opinion tb&& the planl 
machinory, 01" meaDI of prot.ocliion were defecthoo P , 

FOaBKAlf : No. 
PREStO"".: Are you lali.fied that tbere hy beon 

any neglect or carelessness P 
FoullAx: Careleasn8n. 
PBosmBl<T: An! you .. 11 agreed 88 to the abo •• P 
FOIlEIlAN: Y ... 

. Tbe Jury wit~ the Presi.dent then proceeded to COll. 
Sidor the question of aexndent money in the light of 
CIaUBe 6 of tbe regulations and deoided tha& this could 
not be granted. 

The Jury further recommended that lion ioatroctioD 
b. isaued that the drip p .. n i. only to be emptied in 
future by going down the l&dder already provided. 

(Sigued) O. O. OAlU'_. 
Engineer. 

hBDERICK. HA.B.L.&lfD, 
Foreman of Jury. 

APPENDIX CXLIII. 

A SUGGESTION FOR ALLEVIATING SOME OF THE DISTRIlSS CAUSIlD THROUGH WANT or 
EMPLOYMENT. 

Ipswich. Oatober 189'2. 
Lot the Government enlist 1n every chief toWl!. in 

the kingdom .. II able·bodied lads and meD who are 
willing to work, ... y from 15 to 40 years of age. who 
can prove they cannot obtain employment and have 
no private mean.. Train .. Dd drill tbem in the Je.rgest 
Fenae, say three hours before noon and three hours 
.fter. every day. and thus form them into useful helps 
for the regular service in case of need. The men 
should be released at auy time. on giving 24 honrs' 
notice when they can obtain civil eml?loyment if only 
for a few days, or for oerts.in days m a week; and 
.bould be ,aken back again wben work fell .hort. 

It i. not iDtended that the men should be bo .. rded 
or lodged, or at once to wear Bny uniform. except a 
~imple military cap of some recognised form; but 
tlhould receive a small daily allowance, 88.y or h. per 
day if under 18 yea .. of .. ge. lB. 34. por d .. y from 18 
to 20. and 1 •. 6d. over tJmt .. go. After enrolment tbey 

~~ eng&~ under certain conditiOlls to come up tor 
actIve iernce when called upon at any future time 
in case or emergency, before attaining the age or 
60 years. 

Tbe matter must be looked at in the light of in
cre&e8d army e.xpenditnre, aDd tbe. body looked upon 
88 fourth.rate Irregulars, from whIch many recruit. 
might be induced to join the roJ{11lar Bl'IDy. The 
Buggestion, if carried out. would keep thOU_Dds ot 
lads and men from semi-starvation, and the Dation 
would !"'ntribute to th~ expense. tbrough Imperial 
proportlonate taxatIOn, lDstead of by Insuffi.C'ient aDd 
Irregular ourilT. Able and fit men out of work who 
neglected to jom this local training inltitute .bould, 
as far as possible, be prevented obtaining relief from 
anyparoohial or cbanty fund, and .. Jine would thu8 
be drawn between thoso willing &Dd tbOle llnwilling 
to work. 

(Sigued) G. A. BID»""". 

APPENDIX. CXLIV .. 

EXTRACT FROM" QUARTERLY REPORT (JAN. 2ND. 1882) OF THE GLAS8 BOTTLB MURBS OF 
Y ORKSHlRE U lilTED TRADE PROTECTION SOCIBTY." 

ltULES FOR THE GOVERNMENT OF THE GLASS 
BOTTLE MAKERS OF YORKSIDRE UNITED 
TRADE PROTECTION SOCIETY. 

The foliowiDg i. a RepriDt of tbe Rnles adopted by 
the Delegate Meeting held OD tbe Seventh day of 
Jonnary 1865. Tbe DOtes aunexed are by tbe Oentr .. l 
Secretary, 

RULE 1. 
1. '1.'itlB of the SoeWy. 

1. That this Society be o .. lled .. THE Gu .. BCIITLB 
MAJtos' U,UTED TRADB PBOTECl'lOB SOCl11Tr OP Yo",,· 
6fllBE." 

RULE 2. 

1. Prfm>lblB. lC"""""'" Compact •. 
1. That we. the Gi .... Bottle Mnkere ofYorkabire. 

wbo. by ~ <eopective &goDte. ~ Bign "nd execute 

• 

tb ... 'presente. being deeply ooDviDc~d of tbe fact th.t 
man 18 formed by nature a moral, intellectual aud 
social being. ...d that the Sovereigu Ruler of tbo 
U Diverse has evidently 80 organised and 80 circum_ 
stanced him in life &8 neceB88rily to impel him to seek 
for tbe society and fellowship of hi. brethren. &Dd tho 
mutual aid, sympathy. and protect-ion of each other, 80 

that be IDa)' be enabled to accomplish collectively th&t 
which it IS impossible for him to effect individually; 
th .. t our ohject therefore be. through conceDtrated and 
united effort, to 888m and protect each other; to 
defend and maintain tbe rig-hte of our labour against 
the encroaching power of capital; to oppose injustice 
and oppression of f1'iery kind; and to seek. by all mora.l 
and constitutional meane, to better our condition aDd to 
elevate and raise oursel'vea to • just amd legitimate 
level in tbe &OCial .... le. to which ... tbe •• Ie prada ..... 
of wealth, the w01'king c1asaee bave always been en
titled·to. but of wbich they have hitherto been depri.ed 
througb 'he power IIDd in8uenco of capital. ai_ed by 
the ignoro"", of the working cl_ themoelv ... 
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2. Swayed, therefore, by theao motives. and cleMly 
perceiving the n8Ceaity of united eWort, as the only 
lever npon whole strength o.nd effioienoy we GaD confi· 
dently depond, .nd the only power ealculatod to raise 
our order, we individually IUld collectively agree to 
form onrselvea into an .18ociation for the carrying Dot 
of the a.bove objects; and also to ohsena aDd keep 
faithfully and singulAr the articles, rules, orders, and 
agreementa hereinafter meIltioned and exprellsed. 

• RULE 3. 
1. TIIo Obi,1lI of .4"otM.ting. 

1. That this Society b ... tablished for the advocacy 
of peaceful combinations among Glasa Bottle liakers, 
for the purpose of improving their Bocial, intelleotual, 
and moral condition. and to protect their masten' 
property by every means in their power. 

RULE ,. 
1. Jo"r"",Jff'8f'" OonInhuliMII. F...."., andfor what 

P'WI'o ... 10 b. apf'liM. 
1. That the snb.criptionl to thi. Society shall be k. 

per week for ~onrneymen, o.nd apprentices as herein
mentioned, which shall be applied in supporting the 
trade and maintaining its prIvileges; inJaying the 
superannuated of the Society, the fllller money to 
deceased members aud their widows, and the unem
ployed members of the Society, according to rule. 

RULE 5. 
1 . .4""';'';'''' of .4~.m;.." tJnd lMitr OonlrilnllioM. 

2. Penal", ,or "01 Emaring Ih. Sooioly. 
1. That all the apprentices in the Gl .... Bottle Trade 

shall entor the Society at the age of 18 year" providing 
they are gathering, and pay 6d. per week up to the age 
of ~O; bnt if they are blowing or making, they oImll 
pay tho Bum of 1 •. per week until they are 21 years of 
a.ge. 

2. If they do not enter the Society before they are 
21, they must pay tho 80m of 5l.. or they will not be 
worked witb, and to be six month. before they are free. 

RULE 6. 
1. J)Wiei"" 01 1110 Sooioly inlo Did,.",,: BkcIi"" of 

O'-';tt ... , tJnd Ih .... _.: Eleen ... of Dologo."" 
2. D_/egat .. ' Ali_tIC... 3. Memb... atlending 
Sp,1lial M..nng •. 

1. That tbiB Society be divided into diatricta, and 
that each district shan choose their own committee of 
manngcoment. which shall be called in all casea of 

. emergcnor, and shall control the aO'airs of the diatrict, 
chooso the district officers, and settle the accounts of 
tbe district, onoe in each quarter; and that each dis
Wiet hatle pOWSf' to choo.s OM "umber 0/ Delegt&tu aUend. 
'.g the Mln.t 0""""""" and tllo pia ... of ..... ting. 

II. The Delegates attending all diatriot meetings 
shall reoeive the aum of 21. tid. each for refreshments, 
together "ith railway f ...... and 1088 of time (if any). 

3. Members attending "II special meeting. mnat be 
free. 

Th. l .. t part of olans. 1 in this rale, printed in 
ita.lics, was rescinded by the Delegate Meeting beld 
February 2nd. 18b'7. and a resolution WBI!I then adopted, 
which iI to be fonnd on page 216 of thio Report. 

RULE 7. 
1. B,mki'tlg If.rplUl call.; Nutll"ber of Trmleu; Ekctioa 

of X_. 9. Botnooal of Trulteu. 
I. 1'bI1.t the lurplna money of eaeh distriot be do. 

posited in the bank, in the Dames of three Trustees 
chosen at the fh'8t quarterly meeting of the district. 

II. All)" of the Trnstees mav be removed by" ma. 
jori!}" at a full m .. ting of the di.triot. 

U Fint quarterly meeting" in clause 1 of thi. rule, 
w .. tho Ont qllarterly meeting whioh w .. held alt.u· 
then 1'0188 "'ere adopted. 

RULE 8. 
1. Ek<li ... of C ... ,ral S .... "'I"!!, li. duIi .. : for 

negleeli"g A .. duli .. 10 be ....... ed. 
1. That thore be a Central Seoretary. who shall be 

elected by t.he district oommitteee, ,...bOll8 duty shall 
be to oonduct the correspondence. enter all money • 
...... ived on behalf of th. Society. take down and insen 
in • book all nliDuteB alld resolutiOll8; ud should he 
.. i1luIlr neglect "'1 part of hi. dnti ... the district com. 

~ittee6, shall, and are hereby empowered to, discharge 
him and appoint aDother in his place. 

H Distriot Committees, in this mle, means the H De]EJ
gate Meeting. t, 

RULE 9. 
1. M MII1J.,.. boi.'Il di.chairged for being """" .. lid with 

1110 s.m.ty'. affai,..: and duly 01 1M ...... i .. 1M 
It'actorie •. 

. 1. '~t should. any.member of this Society loEe hiB 
Slto~tloD by belDg In Imy way cODDected with thE 
!,ff3JJ'B of the Society, he shall receive his wages; Dnd 
w every, caae of this deaoription, the men of the footory 
he worked iu shall form themselves into a oommittee 
go to their employers, and do all in their power to get 
the man to his work aga.in. 

RULE 10. 
1. Superan .. ""t.d ..IIllow"""". 2. Doctor', O"''''.fo>aloa, 

tJnd mode olobta;ning thsm. 
• 1. ~8t .honld any membel' of thi. Society become 
m~pacltated from following his employment by 
acoident, age, or any other infirmity, he shall receive
the BUm of 31. per week, provided he b.. been .. free 
member for three years; 5.9., if he has been free for 
five years, which he shall continue to receive Bllong as 
he lives. • 

9 .. He .haH produce not les, than three doctors' 
ce~ca~8 lU proof of hiB infirmity, which must be 
obtamed m comP&I\Y with one or more membe1'8 of the 
Society. 

RULE 11. 
1. O"t.of· ..... k Ben'l/il, """"b .... be;ng i!,;,ohOlrged .. hen 

,n aN"ear, not to 1'eroeiw ~his lumefit. 
1: T~t no slack ,pay be given nnl •• s in C88e of the 

laymgwm of a house or hole j but should any member 
who is in arrears receive notice to leave his employment, 
be s~all be allowed to pay up his arrears, but not to 
recelve slack benefit. 

RULE 12 .. 
1. Fun ... al B ... ~fi.tfOf' a member, h .. wife or wid ... : 

Widow.' O""tribulionB: OhlLMe,,', Be""fi', 
1. That at the death of 8 free member of thi, Society, 

the SulD of lOt. shall be paid to his wife, or nearest 
relative, to defray the expenses of his interment i and 
the sum of 71. shall be pain at the death of .. member's 
wife or widow; the widow to pay 18. per aDDum as an 
acknowledgment. to kee, her in benefit of the funeral 
gift, suoh to be paid In advanoe i she shall also be 
entitled. t;o receive the death money for her children so 
long as she remains the widow of ber late husband i 
11 .• han be paid for .. child from being registered and 
up to seYen years old, and 2l. above aeven and up to 
fourteen years old. 

RULE 13. 
1 . .4"""",1 of T,.at:elling B .... fit foo«l by I"e Delegate 

Meeling: Membor. eligible 10 ....... oanh; tJnd 
number of card& to be Y1'anted. 

1. That the amount of relier to trampe shall be 
regalated by the Delegate Meeting, according to the 
number of shops workin~ in ench district; DO member 
who is not clear on the Society's books shall be entitled 
to receive a card, and not more tban one card shall be 
granted in six months. 

'l'his rule has reference to members of our own 
Sooiety travelliug through Yorkshire, and not to 
members of the Glaos Bottle Makers of Lan_hire 
Trade Protection Society. 

RULE 14. 
1. Member. dyiny, w160 have no relatives. 10 be itdsrred 

by tA. Society: ."1011'" of "'JI"ndiltwe .lto..ed. 
1. That should auy member who isolear on the books 

of this Socie1rY die, and he having no wife or near 
relatives, the Society shall take upon themselves to 
inter the deceaaed brother i. a respectable manner, 
\lut not 10 go beyond the BUm of JOI. 

RULE 15. 
1. Member. eryon., IAe Soeiely'. p1"OCO«ling. 10 be 

........ otOod, tJnd a_ of Fin .. 10 be iaflidod. 
1. Tbat any member of this Society ezposing the 

proceedings of ... y meeting, he ahall be summoned 
before ill. committee; and if the_ be proved ~ 

.' 4 Z I 
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him be .ball be fioed not 1_ _ the IIDlIl of U. 6ci. 
for tb. lint off.noe, 2<. 6d. tor the IeCOnd. .... d IlI:BpOn
Ilion from ..n beno8111 for three montba, for tb. third. 

BULE 16. 
1. M __ ~ 0l0anmceI; C!oamn«oo 10 be fWOdooed bef .... 
~ ...".k; m-10 be fiirvxmltJd *' 'M 
J)imitJt S ..... Iar!I. No Cz.....-- 10 be gnmteci 10 
......w .... tor.. u-. thN ...."loymenl iMproperly. 

1. Thet ""7 member I .. ving .. distriot .hell have a 
oart.ifioate thet b. i .... 1 ..... member, and he ah..n 
produce the ...... to tbe Seorotary of the faetor:y to 
whicb b. is removing. before _mmen'" work, and 
the motory Secretary ahall •• nd th. same to tb. di.trict 
Secr.tary; but no Secretary .ball be allowed to give 
any man a clearance without he baa given aod served 
a proper week's notioe, ezoept the maBter ad he 
lIlutually agree tbat ba ahallleeve there and tb.D. 

RULE 17. 
1." Ba.ianco SMoIo and Boports. 

1. That tbe Balanoo Sheela,he publisbed quarterly. 
with the Reporlll of . tb. Society. and copi •• to be .. nt 
to .... b distriot. 

This rule 11'88 reooinded by the Delegate Mooting 
bald lune 24, 1866. and a resolution ba. been adopted 
whicb will be found on page 221 of this :8opDrt. 

RULE 18. 
I.' M"""' .... ... , aliotDedlo ...".k for leu tAG .. 'M 

rogular rate of wag ... 
1. Thet .bould any membet' come to work in any 

bottle manufactory in any district for le88 w&ges than 
the regu1er wag .. paid in tb. di.trict for tbe branch at 
whicb he works. the mOll at that place .ball object te 
work with the man to the maeter or ma.otera of the firm 
where the case transpires,· a.nd endeavoul' all in their 
power to put a Btop to it. ' 

RULE 19. 
1. ~ and other officsro I£<wVng tMir .ituat""" not 

10 u-. tMVr. GiBtrid. bofor. del",......., up aU 
proporty boltmgVJ&g to 1M Society. 

1. Thet ahould ""y member of thi. Society, a.cting ... 
Trustee. or holding any other office. be compellecf to 
leave his situation by any unforeseen ciJ"Cumstanoe, be 
ahall not Io&ve his district until he b .. lligncd bis name 
to a paper. signif'ying that he bas given up biB office as 
a Trustee, or delivered up any other property belonging 
to, the Society. when another Trustee or officer shall 
be elected in hiB Btead. 

RULE 20. 
1. Colleotor •• aM tMir duliu; Fi .... for 

negl£tJting ,hem. 
1. That the factery Secretary sball ,keep correct 

acoounts of what .... b member pays in the place to 
which he belongs, and furnish a report of the same once 
in eacb month to tbe .Diatrict Secretary; and be shall 
take note of every man that comes to or leaves the 
factory. BO that correct lists may be kept and publisbed 
every qua.rter in the baJance sheets, and neglecting to 
do so .ha11 be lined 3d. 

.. Quarterly Reports" mo.t be undaretood by the 
worda iii balance sheets" in this rule. 

RULE 21. 
1. Quarterly Meetings; PeMUiu!or II"""""; Memb ... 

in ,,"earl 1IOt to bo allowed to ...".10. 
1. That the quarter nigbt be beld every twelfth week, 

and Bbould any member allow hiB contributions to 
""coed twelve weeks. he shall be fined M .• and be ont 
of benefit for one mouth; but if be does not pay up 
the amount due in the fil"8t week in the next quarter, 
be is not to be worked with OD the Monday followin!!. 

Thi. rule ...... rescinded by the Delegate Meeting 
held September 23rd. 1865, and a resolution ..... 'heD 
adopted .. hiob iB on tbe 214th page. 

RULE 2'2. 
L Membero '-»ng IMir ''''Pioyment 10 gw. .. tJJe6I< •• 

non... and no ...."loyor to GiBe"""g .......... "':1Iaom 
gWing ..... II .. """'·s ""n..;, Memben to a....ana tlteir 
VXJgel '" etJB6 tJUid6llta aNI!! while 88T11lng tI&eif' 
ftOtic6t.· . 

"" ,,1. That DO member Bba1l be allowed to leave .. placo 
.C 1!"ork wi~~ gi,viug '1"t w~k·. noti90 to JPa 'lUl

l :, 

r.loyere. u:cept a mutual agreement. iR made for him to 
eave there and then, and DO mMMr 01' IIlaRtel'8 ah&U. 

be allowed to di..,hal'l!" .. member with"", giYing bim .. 
legal_k·. noti .. ; but should BIlytbinl( occur during 
the time be- 11 aeniDg .hill noiioe. loob as broken poloM, 
ar any other 800ident oonnected with tire tnKlo. be IIhRll 
in ""cb .....,. demand biB _gee up to the time of hi. 
leaving. 

RULE 23. 

1. POto .. of Del<Jg4l. M .. liug 10 '"' !be ""' .... " of n"' .... 
twn B_fil. and 10 put ... LmJiu. 

1. It .hall be in the power of the Society in moeting 
usembled, to alter the amount nf the gift to the un .. 
employed. a.coording to tbe .tate of the fllnda. and .1110 
to lay II levy on each member, providing the r.olltribll" 
tions will not meet the expenses. 

The Ie Delegate Mooting ,. is to be understood b1 tho 
words "the Society in meoting 1fotI~t'mbled,n in tho fir"t 
line of thi. rule. 

RULE U. 

1. Widoto~ B""'Jil. 
1. That at the death of .. member. a levy of h .• ball 

he paid by each member. and .hall be given to tho 
deceased member'A widow. providing she Ttml8ine hie 
widow twelve month .. , besides the funp",] gift. 

This rule was re.cmded by the Delegate Mooting 
beld on the 18th Augn.t, 1866. and ..... olution ..... 
adopted in ita .tead, a copy of which appear. on page 
216 of this Report. 

,RULE 25. 

1. Eleetwn of OOfltiMttu. Eligib~ o! o.-nitloB-M .... 
tl> .... .. 11oto ....... and fine for """"at_a",,.. ' 

1. A committee shall be choMn every siz months, 
wbo are olear OD tbe boeke. and tbey .hall be alluwed 
tbe BUm of 6d. .... b at overy meeting they .hall .. ttend. 
from tbe fonda of the Sooiety; but ahould .... y of tbem 
when 0&1100 upon to attend a committee mooting. fail 
La be there within half an houl' of the time "taW, bo 
ahall be fined 6d., unlesB he provide ... 8ati.leotory BUb
Btitute or aenda a II1ltIicient apology. 

RULE 26. 
1. Unemployed 'mombon heing oalled 10 work o_ 

j"""",,," and !(1f'f~ of bonefit far refueiug to to.rk. 
1. That if any unemployed member who i. on' tbe 

funds of the Society; be called to &gsim. in any bouse, 
he must go and work at hi8 own branch, providing he 
is in good hea.lth. or lose a week'a pay. 

This mie has been altered by a vote of the member8. 
The laat clause mQti,t rend M follows :-" or JOSH a 
montb·. pay," (See page 220.) 

RULE 27" 
1. GInM BoIIbJ MakM. I,..,. -'''''' ...... u.. W1M1I6IIDing 

toork in Yorks"inr. E_. f ... and "- aUotoed 
lor po,ymg iL p"",.,. Df Commit",.. 

1. That any GlaRiI Bottle Maker who comCH rrom any 
other CC'lunty to work in Yorbhire. not being & member 
of the existing 8ooietiea, must pay the IUlDl or ll. WI 

entnmce money, t? be paid in four week". and be six 
months before he 18 free. If be be &. free member it 
shall then be decided by the committ", of managem~Dt 
OD what tenns he is a.ocepted. 

The conditions on which member. of the Gm... Bottle 
lIa.kers of Lancashire Trade Protection Society are 
no ... admitted mto tbiB Society are stated in the 11th 
claOBe of the Agreemeu' betweeD the two Socicti ••• 
(S .. page 225.) 

RULE 28. 
1. Mombl1l" 6...., di.<"""ged for ..... eonduet. or leonng 

their employment. to forf.it blJflE'ji.t. 
1. Any member lolling hi. aituation (rom driDking or 

miacoud.uot. Bhall not receive any unemployed allowanc,." 
and no member Bhall leave bis employment to go on 
'he lunda of the Society. without the oonsent 01 th" 
committee of management; .hould he do BO. he .ball 
be BU8peIlded as above. 

RULE 29. 

!. Momhen being ""'1m! ~'. or bei,,? picked <II for boing 
wntlfded 'lDith. BocMty, a.ffa,... to ~~ U1f'l.gu. 
P"", ... of the DWtrict O.....mtt... 

1. Thet if any member or memDera of thi. S4e • .ty 
'ahall be Joc~Qt for being, or taking. leadinll ,.... 
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in nny strike or canse in the affairs of this Society. he 
or they being picked at by thOil' employers •• bell receive 
his wages out of . the Society untU he gets work. All 
....... 01 this deooriptioo to b. dsoicisd by liheoommittee 
of management. 

RULE 30. 

1. M"""' ... Witl.holdMlg ..... beorling. or ,,",appropria,t>ng 
t1 .... f!.01""l. ~ ....d Foporlfi. how to be ii'o~ 
agww_.. , 

1. That if any mamber of this Society. withhold, 
embezzle, or appropriate to their own US8, any pro
perty belon~g to this Society, be or they so offending, 
• haU be fined .. ny mm the committee shall dsem ade· 
quate to the oO'ence. a.nd he or they shall make good 
any money or property so withheld by the next quar
terly meeting. Or be proceeded against according to 
law, and obj~oted to be~orked with. 

UULE 31. 

I. Fi .... for boo contfucI in the oz,ub.Boom. an<l jme Jor 
"ot carrying oul tho P .. .;a...t'. ord ... 

1. If any member of this Sooietr shaH ourse~ swear, 
01' give offence to any member dUTln~ the bUSIness of 
club hours, he shall be fined 6cl., and If -he comes into 
the olub·rcom intoxicated, and disturbs the busineas of 
the me"ting, to be fined, 1,.,. for striking' 2" 64.; and 
for figbting in the room, 5,. ]f one member insult 
another in the club·room~ 80 as to be the mean! of 
breaking one of th ..... rtiol .... he or tbey .ball be fined 
&t. each. and if ODe of them should oontinue to disturb 
or prevent! the busiDe!a of this Society, he "hall be fined 
18., and if he stin continue to commit the like offence. 
the President shall order tWo of the members to put 
him out of the room, An'! member refusing to obey 
the President's order, to be fined 6d. 

, :RULE. 35. 
'1. Bieoli"" of'.tudilfw •. 

1. That two or more persons be a.ppointed annually 
to audit all """"""tB. 

RULE Sit 
1. Amotmi oj 1'1ua 10 r ......... m hand, .. nd fonu Jor 

...",..a;,.g iI. 
L .That wherever" the overplus is limited. no more 

than one week'. overplus to be kept in bend. The 
hottle makar to be fined :;,. for tho first oO'ence, and lOs. 
for the sooond. . 

. . RULE S7 • 

1. Numb",,. J- .. '1""""". am4 clooisiooe biwling 
... u..M~ .... 

1. Tha.t in aU meetings, whether ordinary or special, 
seven shall form. a quorum; Bnd all pa.rties must sub-
mit to their decision. 

RULE 38. 
1. P ..... oj Di8toricis. Indeoifton oj DiBtn.t.. nJorring 

_. 10 Ih. D.!egaJe M .. IMtg,· . 

1. 'That each district shall m&nage its oWn affairs. bnt 
in all oases of indecision the looal Secretary shall refer 
the same to th.Oentrai Secretary • ....d also lho s ... eIMy 
of ""'h dislri<! •• o that tl •• subj..t may b. Iookod mlo 1Yy 
I;" whole Iraci<o. and tMVr opi ...... • haI! go ,10 tho ..... t 
Dolegate M_g. and the decision of snch meeting shall 
be final. 

The worchl in this rule printed in ita.lics were re
scinded by lL vote of the members, and a. resolution was 
adopted which is dated in th.Conncil minute· bock. 
November 16th. 1867, the substance ot which appears 
on pages 90 and 91; that resolution was &Jeo rescinded 
by another vote of the members, and another resolution 
W88 adopted whioh appear~ on page 220 of this Report. 

UULE 32. RULE 39. 
1. JI'fminQ. to p .. ,nde ..... meeting •• or to accopl ojJi< •• 

I. M "",Mr. z.a.ing y ..... hi .. an.l."t.n..g olher So ... lie.. ...ods Of mjli<1ing flnu • .. "a duly of P • ..;dent. 
b .... ·ts ."litloa to, _... not .,,,.ring olher . . • • h • h 
Boo.{;ti6l, and memb81'8 withdrawing from the trade. 1. Tha.t any person relusmg to act as c all'man w en 

he haa bee~ cbasen by the meeting, or to hold office in 
1. Tha.t Bolly tneBlmer leaving Yorkshire and being any other ca.paoity. shan either find a enbstitute or ~ 

oompelled to enter the Society where he goes to, and is be4 lI.S the meeting shall decide; &nd that the ohalr
six months before he is free, we hold him in benefit for ma.n at all the meetings shall enforce all legal nnes, 
the six months to funeral money; but it there is not which, if not paid, he shall authorise ,the Seoretary to 
any Society where he g:>ea to, he can pay 31. per qua.r~er put i~ in the arrears. 
(or any .um the Society m..,. hereafter think fit) to any 
pIaoa in Yorkshire moet convenient. which shan entitle RULE 40. 
hlm to funeral money, and 0. treo entrance into the-i. DitpUtes to be tubmitW to the mmnb6TI be/or. 
Society &K".in; but such sum must be paid in advance. .tnking.' 
Any member wishing to retire from the trade may re.. 1. That no strike ahall be allowed in any distriot 
coive the same benefit. . h be~ h h I 

Free membe .. of o.ur Sooi.ty ...... admitted into th.. until the matter in dispute 1~ broug tore t e woe 
l,an0&8hu'8. Society au: the same -conditione as Lanca.-. . 'trod. e,· . 

_hire members are acoepted by UB. (Se. uote annexed RULE 41. 

to Rule 27.) '1. M"""' .... d,,~ '" 11" oz,ub .. om. jIme. Jor neg/ocling 
RULE 33. 

1. E""",ptiooe from 1'.."mg O ... Iribtdiotos. 
1: Thot any m~mber who is unable to work through 

3it:~';1:CS~ or aooidenlI, pay nu oontributions; but if he 
works three journey. in any on. week. he shall pay fuJI 
rontributiona for 8uch week. . 

'rhis rule was not resoinded when the 2nd Resolution 
in tho Ref,0rt of September 4th. 1865. wae adopted. 
'I'h.t Reao uti"" ooutain.,~bl:iga!.i.DII"" .. tforth In. 
this rule. 

RULli:. 34. 
1. NtiMlb ... of JOUrft"Y' to be ..... kBd ..... .... k. 2. Pi"" 

f"" """' ........ ng an<l ,....,;ng off work. Pi ... for 
10 ... 10/"9 con"'~ 10 lho Ii .... agreed "POft. 

1. That no house shall b& allowed to work moro than 
five journeys in one weok. 

2. That half ... paatone o'clol'k be the time to commence 
work un MODday morning. and to leave oft (provided the 
number 00 made) a.t four o'olock on Saturday aft.emooD . . 
Anyone breaking thia rule to be fined 2.. 6d.. 

'rho 6rat part of the ~t'Cond clauso in this rule was 
1'~8cindl'd by tho Deh·gare Meeting \old JUDe 2nd. 18t)t), 
ILl1d " Rc.·~olutiUD 1f'ad then ~S(.·d, fixing 3 o'olock as 
the timf> to oommenoo work ou MOl1d.LY, a oopy of 
whid) will be fOWld on P~}g(' ~16, TM. &. '~e ollly aUM"
Utitlll tlHIt 1kII btklll tnn,le 'M 'ho.4 Blth; 'Aat ". eo "" daCe 
of ...,...w.-A"",,'1869. ' 

duly. pftvileg> oj speaking. ....d """""" oj timae 
allowed to speak. . 

. 1. Any member wishiug' ·~o spoak must rise and 
address the Chairman as U worthy Chairman:' and the 
rest of the members as II Brothers," or .. fellow work
men " or forfeit one penny; any member attempting to 
speak before the first hu sat down shall forfeit ~o
penoe; the privilege of speaking shaU belong to hIm 
who first rises. arid 110 member ."'aU be allowed to 'PM'M 
....... u.- twio. upon ""!I V .... !ion, bullA. fWOPOI/M' .haU 
b. allo1Ded 10 '.I'ly. 

The words m this rule printed in italics were re
s<inded by tbe Delegate Meeting held April 27th •. 1867. 
Bnd a. resolution was adopted by the Bame ~eetlng. a 
ropy of which WIll be found on page 218 of thlll Report. 

I 
RULE 42 .. 

1. Oo"tn'buli_ ofYotdl."hat ....... t bou,.ci lJf'P"8"Iicu. 
and eheir beftejita. 

1. All yout-he in the Glass Bottle Tra.de. wbo. are. not 
apprenticl.>d thereto, must pay tbe same contributIOns 
as journeymen, wbi('h will entitle them to the same 
benefits. 

RULE .s. 
1. M.mlr .... involving ,,..,,..01 .... or mol .. ling .... 

intimidctlltag otluw •. 
1. That auy person "or peNons involving himself or 

themSl"iveB in trouble, or molesting or intimidating ally 
4 Z 4 
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men-either journeymen or apprentioea-who areW'0r:k. 
iug during • strike, shall not be legally or otheMfl8e 
defended therein by money. from the funde of the 
Society. 

RULE 4A. 
1. Jlemb .... au..gmg char~ .. ag ...... 1 other., or~"""idiag 

lhem and fine re/atmg Iheroto. 2. Bendiag cIw.<g .. 
into ;In... IJiltri<ts improperly; Fi_, and ,,"",lobo 
"!'Plied. 

1. Any member bringing a charge aga.inat ~other 
member which he c&nnl')t pl'O'ge to th,e satisfaction of .• 
meeting, or upbraiding another With respect to hJ8 
"onduct 011 Society matters, IJO 8S to cause a <t.usrre1. 
lhe .ame 10 bo brow.]!.1 bofor. a full -nag, and ttl doci
,ion to be ftnal~ the fine not to exceed five shillings. • 

2. No report of misconduct or any other charge which 
may be brought against a member o~ members, shall 
he sent to other {; istricts until,the questIOn ~ been,fully 
investigated ancl 8 clear case made out ag&1Dst him or 
:;hem; Bny Secretary sending 0. rep.~rt under any other 
circumt!taoccs to be fined five shillings, to go to the 
funde. 

The words italicised in the first clause of this rule 
have not been rescinded, but the custom of the Society 
has been for the Delegate Meeting to hea.r appeals eve.r 
since these rules were adopted. The Executive CounOlI 
ha.s also heard appeaJ.a ever since it was established in 
IB65. 

[An Appeal Committee has been established since 
October 1869.} 

RULE 45. 

1. Jlembor. chaaging from .... Pot to ..... ther. 
1. That no member .hall be a.Ilowed to work out of 

another mau's pot, either to make up his number or to 
mako overplno, unI .. s that pot be standing for want of 
hands or other unavoidable circulIlIItances. 

RULE 46. 

1. OoUeelor., and mode of appoinUng litem, Ie"" of /wid
ing oJJiu, J'ne for refmiag 10 .Iand; their .alori .. , 
and forfeitlwe of .alo.riu for .......,.rforma.... 0/ 
!WIy. Eumptionl from .erving ojfice. 

1. That a contribution book be proviJed for each shop, 
and it shall be compulsory for everr jonrue)'"lDlln therem 
(from the bottle.maker downwards), to take it round in 
his turn a.nd collect the money: Buch office to be held 
for lix months, and for refusing to serve the same to 
be fined 1.. If the 1'1lles connected therewith are strictly 
observed, be shall receive le. 6d. per quarter for his 
trouble, but U not, this allowance shall be forfeited. 
Members holding any other office are exempt from 
taking round the book. 

RULE 47. 
1. M.mbe ..... t acUng in accord ....... itk th_ BociplJI'. 

Blu,Z .. and Beg .. ZafMm, or, propoliag tI .. Iweaking 
"I' of tho Booiety 10 forfeit aU tt>ey ht:we paid. 

1. That all members who do not act in aU things 
agreea.ble to these rules and regulationB, or who wish 
fop a division to ta.ke place in the '!aid Society. he 01' 

,hey .0 intimating the breaking up of tbis Society .ball 
not receive one farthing of what he haa paid. 

RULE 48. 
1. TA. BoeiolJi IlOilo bo -.....i "I' .. liIo IAroo .......bin 

..... ........ted toiI4 v. 
1. That it is mutually agreed by the member. of thia 

Sooiety, th.' 10 long M three membcn are agreeable 
to act according to theoe ral .. and regulalio ... , it ahall 
not be broken up. 

RULE'lI. 
1. Bulu 10 bo p1'OIellted 10 Ih. membe" grotui40 ... /y. 
1. That every member be preaenteci with a oopy of 

the.e ruieo gratis. 

[In a letter dated September 2nd 1893, Mr. Greenwood 
regretted that he was unable to lend a copy of the re
vised rules since II the work of collation is in progrou.'· 
However, he enclosed the rollowing observatious OD the 
more important ohanges made in the above Ru.lee .iDee 
1882:-
.. Ohaag66 in :s..z.. of 0IaB, Bott'" Mam, of YorktAi .. 

UMiod Trade Prokct ..... Bocioly. 
Rule 6. --Delegate •. 

The number of delegatee are appointod in pro
portion to the members, viz., oue delegate lor 
every 50 member&. Delegalel' a.IlowaDce 41. per 

. dey. . 
Rule 7.-Additiou thereto, viz., 

General Fund Banking Account adopted. De
posita made ofluml of l.oooZ" in the nam811 of five 
tru.tees for every depo.it. Trus_ .. lectod 
from the variono diatricte in proportion to the 
numbeor of members. Moneys lDvosted in bank. 
and corporations. 

Rule IO.-Members to be 45 ye ..... of age before 
reoeiving BUperanDuation. 

Scale of benefit :-
15 yea .. oonoecntive membersbip, 31. per "eek. 
20 Ye8t'Sconaecutive membership, ... per week. 
25 yeat'S consecutive memberHhip, 5B. per week. 

Rule 12.-Funeml Benefit. 
S!. for a member. oZ. for a wife er widow. 
Children'. benefit abolished. 

Rule 13.-Tramping. 
Benefit aboli.hed. Free carde still granted to 
prove membership per Rnle 16. 

Rule 21.-Qu&rterly Meetinga. 
The Qnortor Day every 13 week., in.tead 0' 12 
aa forme!Jy. 

Rule 24.-Widows' Benefit: 
121. paid to member.' Widow., in.tead of " oollec
tion by lB. levy. 

Rule 27.-Workmen ooming from other ool1uti8l: 
No exception to Laucoahire. Ag1'eemon1 al.loliehed 
for free acceptance of others' member •• 

Rule 34.-Time for commencing to make bottles on 
Monday is now 8 8.m. Thil iB expJained io note 
annexed to laid role. 

Rule 35.-Auditors : 
The Central Secretery audite the accounte of all 
the branches quarterly. 

Rule 36.-0 .. erplua : 
Thi. rule is abolished,"-G.D.] 

-----------------
APPENDIX CXLV. 

EXTRACT PROM "THE FOURTH RBPORT OP THB INTERNATIOIIAL U iliON 0' GLA88t1'ORKBRB, 
1892_ 

RULES OF THE INTERNATIONAL UNION OF 
GLASSWORKERS. 

RlIVI&BD AT THE CONGRBSS OLD IX LOlfDON, JULY 5-9, 

IB92. 

RULlI 1.-TITLB O. UIIIO .. , 

1. The Intornationa.l Union of Gl .... workers. 
BULB 2~OB1BCTII AIiD PBINClPL1i8. 

(I.) Principleo, Dulies, Bights, and conduct of memberB. 
(2.) Objects, p".t.mal Bond, D;'..,roinaJiiag 1,,/or
mation. (3.) P ..... "iM!! at ... ". .... Voluntary. (4., 
Org<mit<JtionB to b. infonneiJ of I.ode m .. _ts. 

. I.-Tne Union shall acknowledge DO rights without 
duties, llO duties without rights, and all members 

aobnitted .ha.ll acknowledge truth and juatic': .. the 
baois of tbeir conduot towards _h other, and .b"ll 
h'l"e eqnel rights, withaut regard to political or religiouo 
creed or nationaJity. 

2.-To unite in a fraternaJ bond the Glasa-worker. in 
the United Kingdom of Great Britain and Ireland with 
the Foreign Glaes .. workers of all countries. and to 
afford a medium of information a.nd auiBteoce fOl" their 
commOn interests. 

3.-All pecuniary assistance to be rendered by tho 
Societies torming the Union shall be ToluDtary, and be 
left to the discretion and circnmltancea of the reepective 
Societieo. No levy .hall be impooed upon anr Society. 

4.-To form an International Agency between tho 
different \.&tional and local organizatjoM, 80 that; the 
workerll in one country may be COD'¢aDtly informed or 
the movements of Ihe .. (el101l'-Wo~ in every other 
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and that the questions of general interest mooted in 
Doe Society may be ventilated by all. 

BtTLZ 3.-AD1USSIO. ,UID KBJIlIEBSHIP, 

(1.) .4-1'pUcaflitmtJ to b. d",,;ded by Co .... oil. (2.) Bat. of 
C""lribution. a.nJ .. hen du.. (3.) S"'PfmBi<m lor 
""""1"'!JfIMnt• 

I.-Applications for admission, into the Union.hi. 
organized Societies sball be decided by the Cannei. 
Individuals in the United Kingdom shall not be Admit
ted into the UnioD, but indiyidual{oreignglass-workera 
.hall be admitted, provided they prOT. they had 
boen prevented by law, OJ' through tyranny and oppres
sion of employers from forming an organization. 

2._Societies or individuals joining the Union shall 
pRy into the Oentra,1 }I'nnd 6d. per member per aonum, 
and that the contribl.ltion be paid on the average 
unmbol' of working-journeymen members. Con~ribn .. 
t.ionR f'hall be due on Juno 1st.. every year, in advance. 

a.-Tbe eoutriuutions to be paid on t.he first o£ June 
oaoh yoar. And any Society not hn.ving paid itnil 
uontributions before the 1st of ~eptemb('!r oBCh year 
sholl be RUlJpcudod unti! tho contribut.ioDs aro pa.id. 

[N.B. If ountributions be llOt paid previou8 to the 
Allnual UOOgl'C8R being bold dclogato8 arc not eligible 
to attend Congress.] 

RULB 4-.-TIIB COUNCl[" 1TI'1 DUTIES AND POWBBS. 

(1.) Quo,...,,.. Ho ... looled. EIMtio" of Officer.. Com. 
mMIlJinfl Dum... (2.) Bureau 0/ Corr9Bpcndmac<. 
(JollPJCtwn of Trn.d6 stati-8tica. S"I)(wvi8im1. of POOli
cation.. (3.) lJouncil', duticB and M .. Uny.. (4.) 
Counail to aJ,-oiBe. not to C6nBWr9. GrioV,,,,,celJ. how 
to elBal with. (5.) S.."e .. i<m 01 Soe;'Ke8. C .... to 
be "':ported. (6.) Council to a"gan;'" Congr ... . 

1. The Oouncil shall oonsist of seven members. four 
to form So qaorum. and "ball be elected annuall,y by the 
Sooiety. ahosen 88 the leat Qf government. and shall. 
from Its own members. elect the officers necessary 
for the tranaaetion of ita business. It ahaU commence 
duties the first Monday in Augm~t. 

[N.R-!t is understood by this seotion, thougb not 
oxpreNsod that the Oongress shall decide where the 
Oonncil sbo.ll be.] 

2.-'l'he Council shall form a bureau of correspon .. 
dencp.. and be <'ha.rged with the colleotion and oollation 
of gt&tistics beRring on the condition of the trade. and 
Mhall 8uperviso the publioation of aU doouments issued 
in the nnme of the Union. 

:i.-'l'ho dntiea of the Counoil shall be to carry out 
the rCAollltions of the annual nnd special Congresses. 
and snperintend the affairs of the International Union 
gm:lOmlly. and shull Jnf'let together ,aocording to re
qUirement. 

4.-'l'he Council shall give advice in all CMes suh .. 
mitted to it by any affiliated Sooiety, but shaH not be 
nllow(ld to pass any oensnre upon nny Sooiety or its 
officials under tWy oircumstances Whatever. Bnd BUY 
grievane6 referred to it whioh it may not be instrnmen. 
001 iu~ (~troctillg a. lJa.dsfaotory or amicable settlement of 
Mhl.ll ho referred to the next annual or special Con .. 
gre~g, 

b.-In the event of auy Sooietl not oonforming to the 
Rules of the Union the CounClI shall ha.ve power to 
suspend the same till the tl(!xt Congress. but aU CMes of 
sllspct18ioll ghn.l1 be u-t once communicatud to all the 
~ocietif'H in the Uniou. 
. 6.-'I'he Coutlcil sh~ll be oharged with tho OI'g&lliza

hOIl of' the Ouuul'si Congress, "lid shu.U suhmit 0. pro· 
gl'amm6 of the ~amc to all &ffiliawd 8Ooioties, a.t lel&8t 
two months previous t.o the Annual CongTesg. 

RULE 5.-PBESlDElI'l"S DUTIES. 

(1.) D .. 4w .. 1'0 lti9n (lhpquea aNd miu1Aw. and 6n/o't(',(! 
1/ •• Rul.... (~.) EligwIB 10 mo •• ro80luflitmtJ ami 
..,t .. 

1.-Tbe President IIhall 'fresidO OYer all Council 
mo(\tin~, and IIhan sign .) minute~ and countel'lign 
all chequcB on the T~urer aud S('8 tbM tbe Rules of 
the lntl'rnntioll Union aro duly enforced. 

2,-He ",hall move or B800lld reaolntious. and aball 
~ ... ve l\ vow on .11 qu~tion8l'equired $0 be 'toted on, and 
1Il the O,'('ut of a he. I'hall Imve 1\ cMt,jng voto in 
"ddition. ~ 

11 147,11. 

RULE 6.-I!ECIlETAlIt'S DUTIlI8. 

(I.) To aU8nd Meetimg.. RIlCOrd M ..... Ies. Condu.! 
Correspond ... ". Keep .Account.. C""" .... Mooting. 
and prepa ... Bala,..,. Sheet. (2.) M"". Buolutions 
and Vot.. (3.) .AttBnd .Annual C<mg'1'8B', ""l' ...... 
defrayed, to be a Dekga16 m hove a Vat.. 

I.-The Secretary .h.lI attend all meetings. keep 
eOITect minutes of the same, conduct all correspondence 
appertaining to his office, whioh ahall be laid before the 
Council; keep an accurate account of all mane. &1'1 
tran~~ioDs. an~ shall call all meetings by circular. 
speolfying therem the na.ture of the business to be con· 
81dered, and prepare the annual financial statement.. 
showing the general heads of the axpenditure and the 
amount of balance and where investdd. ' 

2.-The Secretary shaH be allowed to move or second 
resolutions, and shall have 0. vot.e on all quelttions 
required to be voted on. 

3.-'~hat the Secretary o.ttond the Annual Oongress ; 
that hlB expcDl3l's he defrayed by tho International 
Union j that be be an indepondent delegate or repre~ 
8ento.tive of tho Union, that he hAS a voice and a. voto 
in the Congress and his vote in aU divisions count one. 

RULB 7.-'l:RBASURER'S DUTID. 

(1.) To "ecciv(3 mul pay money,. (2.) Keep at'cou,nt 0/ 
Bame, and p,.O!1UiCO f)(dance. Not to /lA1IfJe motl61'J i1'lo 
hand. 

l.-The duties of the '!'rcBSurcr shnll be to receive
all moneys paynble to the Ullion, IlJld shall disburse 
them &8 the Rules diroc·,t, upon the ordor of the COUll~ 
cil, signed by the President amI Secretary. 

2.-He shall keep n. COI'I'ect acCOWlt of all his trails .. 
a.otiOIlS, and givo a'statement of the same at Bny Lime 
when called upon to do so by thl~ Conucil. and produce 
the balanco dne. He shall not be allowed to hold IDQre 
than 2l. in hand at any time. 

RULE 8. -TRUSTEES AND BANKlliG MONEY. 

(1.) Money. 10 b. banked i" TrUB!..,' names. O,·der. to b. 
tigned by P1'esident and Becreta'l"lJ. (2. i Account. to 
b. paw. "'J cheque. . 

I.-That all moneys above 21. belonging to the Union 
shall be paid into bank in the name of the Union and 
in the names of two Tl'UStees, and no moneya shall be 
withdrawn from the bank unless the order be signed 
by the President and Secreta.ry. 

2.-No accounts shall be pa.id for sums above 2l. 
except by cheque. 

RULE 9.-AuDITOBS' DUTIES. 

(1.) Oong"... to "Ppmnt .Andi/o,·" They .hall certifv 
accoun~ c01'1"ed, report to OOf/gre88. (2.) Aocounu to 
be aud,'ed .very lull/-yeo .• for C ...... iI. 

I.-That two Auditors (members of the Conference) 
aha11 be appointed by the Annual Conference who shall 
audit the Allunn.l }'innl1cinl Statement of Acc~unts rmd 
certify as to i tR COl'l'cctne!UI, and report the l1lann~r in 
which they found the Acoonnts. 

N.B.-The Counoil to appoint its own Auditors. 

Ruu lO.-ANNUAL CONGRESS: DELEGATES AXD VOTES. 

. (1.) Oong"" to b. held in ,July. (2.) De!egales' "'pet/.e. 
(S.) Prop""'''''' of De~gat... (4.) Del<gales' vot .. · 
Eligibility of Delegat... . 

1.-That the Annua.l Congross be held on the first. 
Monday in July. CH.ch year for the transaction 0'£ the 
gencl'al businet-tN of the Fuion. 

~.-·l'hnt tiocictios olcct thcir own dcloglJ.tcl!i aud 
defray their expenses. 
~.-S~ietie8 numbe.ri'l:~g lcss than 1HO membel'S !Day 

nnIte WIth other SOCIeties for the .8ppointme-nt of a 
Delegato; or send 0. Delflgnte from their own Society 
Sneieties consisting of mure thnn 100 members l"~': 
Bend an Rdditionn) Dl'l(>~te fol' every ndditional 2ft{, 
members. 

4.-Societies numbering less than 100 members to 
ha.ve 1 vote. 
, 80C1(>ti08 numbering more tha.n 100 a.nd less than IS" 
to bave g votes. -

8ocietif.'s numbering more than 150 and less th!m 25') 
to have 3 votes. 

(An additional ,"otc for every 100 meml~rs) 
S.-Only del~~tea. at' ~ocieties that 8ball-ha~ Taid 

the annuRl eontrlhu~on8 to the Central Fund ~ball be 
allowed. to take theIr :-If'ato/'l. and vote at the Congrcl"s, 

Sit 
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Bot in countrie. ",hera 'the regular establishment of a 
Union may have been preyeuted by law, or through the 
tynnny cf employers. individual memh~!"M shall.oo 
Allowed to p&rtioipate in debate on questtons of pnn
ciple and propo,:als. bo' not tQ Tcte. 

o.-That, all business for the Annnal Congreu. be 
Bent to the Council not later than three months before 
the Congress takes place, in order to enter the 88me 
on the programme. One month. at JateKt. ~fore the 
meetin~ of the Annual CongreSH. every Socwty shall 
t1'6namlt to the Council a report of its pro~ediDg&, 
since the ~eviou8 annual Congress, together Wlth any 
ma"ter whIch they they may desire to bring before the 
An~ual Congress. The Council ~h811 condeuse the 
reports into a general RCpt)I't, whIch shall he read a.t 
the Congre68. 

RULE U.-SPy,cIAL COlffiRF...h~t:8 Alii[) DELEGATIONS. 

(L) Gomumimq 8peAial Oong"C8S. Sometiu to d~Uk 
wMtIier (Jongr .... kaU be Iulld. (2.) 800i0ti .. appoint. 
Ong Dolegatu, ~nd ""ting POW<1'. (3.) 8~tia r ... 
'quiring ,u,put<>t ...... to P""J .... p.""... (4.) G-riov ........ 
to be f·ef81Ted to Oongres,. 

I._Applications for a Special Congref's shall be made 
to the Council, and shall be referred to 0.11 the 800ieties. 
and if a ma.jority Dore in favour of a Oongress being 
held, the Council shall convene and arrange for it to be 
held within a month from receiving the returns. 

2.-That in tbe event of a Special Congress being held. 
the number of delegates he left with the Societies, who 
shan have the same voting power BB expressed in Rule 
10, Sees. III. and IV. 

3.-In the event of any District roquiring the services 
or personal attendance of the Secretary or any member 
of the Council to visit its District, the District 80 re
quiring to pay tbe expenses of the same. 

4.-That in the event of any grievances arising 
between any of the affiliated Societies and being referred 
to a Congress, the same shall be considered, and the 
delegates ha.ve power to decide. 

RULE 12.-Susl'BSSION OP SOCIBTIES: SUPPLYING R:BPOR~. 
OOLLECTION" Of' STATISTICS, AND PUBLISHING REPOltTS. 

(1.) Not conforming to fuuo to bo ''''l'ondoJ.. Caso, of 
'''''pension w be reported. (2.) 8oci~Iie,' w .upply 
Ffm,amial 8ta.tmMnts. (3.) AbsfJract retu..nB to b. 
publ;.hed yoarly. (4.) Ikp&rlB to b. i. __ in propor. 
tion to MemberB. 
I.-In the event of any Society not conforming to the 

Rules of the Union. the Council shall have Jower to 
suspend the same till the next Congress, but a cases of 
suspension shall be at once communica.tec;l to all the 

• Societies in the Union. 
2.-AlJ Societies connectod with the Union shall 

forward to the Oouncil copies of all Finanoial Stato· 

menu, i.G., roporu iRAUcd. to t-hoir mamho", whil,h .hall 
become the property of the lTuiQn. 

.. That 8chedulea be BOnt out lor tho cull.·C't.ion ()f 
Statist.ics Bbowin~ the numoor of funult·u workin~. 
the numb~r .ta.ndtnq. numoor of holes wOl'kiutif. nllm1~I~r 
of men emp10yod, Dumber uf apprentic£'l'I, RatHe or 
Wages and o\·erwork for both men and 00;)"1'- nnmltl.r of 
ho~1'I worked per day: and journeya pet" WE'ck. WA..'{etI 
paId weekly or othftrwtse, number of memhen iJl thA 
SOCil'ty-journeymen and ap~tiOO8. inclnding youtha 
not bound, am\)unt of :Soclety's funds. and general 
observat.ions ... 

4.-Tbat- report", he published and distributed in pro
portion UJ the Ilumher of mcmhoN! ill thfl Filion, and he 
oharged fnr in addition tio the nnmulot ('nnt.rilml ion. 

RULE 13.-Lo('K,.·otJ"nI UK ~TJIIK}:;!4. 

That in the event of a Lock·nut til' I"trik(' tAkinl.! 
place in Bny oountry, infoM'latilJo shaH he a('ut ttl "II 
tb. Sooieties through the Council. 

RULB 14.-YIGRATJOlI" or MEHREn8. 

That no member shall chanllc from one country to 
another without the 88.Dction of the mem bera in tho 
respective countrjes. In the event of any cbauJl'08 
talring place the Council shall be iuformed forthwitb 
and the oircumstances stated. • 

RULB IS.-ALTERA.TION 0' RULE8. 

No alteration shall b. made in thes. Rnle., except by 
the Annual Oongress, the propo8ed ohange 01' revision 
to be submitted to all t.he Societios, at least three 
months previOU8 to the Congress being held. 

RULE 16.-WITIIDRAWAL l'ROH TBB UIUOJIr. 

That no Sooiety withdraw from the Union until the 
Annual contribution .ball have boen paid for tbe 
ourrent year. 

RULE 17.-FoRII OP DI'.cI.AUATIOlf OP ADIIINOJf Tn TUE 
UNION. 

This Sooiety horeby docla.reH itsolf desirous of joining 
the International Union of Glass·Worken aud pledgol 
itself, if admitted, to obey the Rules, and to oo·opcrute 
with fellow-workers to attain the objects of the Union. 

'These Rnls. to come into op<m>tion July, 189!1. 

A. GREENWOOD, S ..... lairy • 
JAMES HUNTER, p ... Bident. 

London, 3ul?I, 18V2. 

APPENDIX on VI. 

(a) SUPPLEMENTARY EVIDENCE RELATING TO DOMESTIC SERVAN'I;!!, TOGETHER WITH (b) COpy OP 

RESOLUTION PASSED (JULY 2ND, 1893) AT A (e) MASS MEETING OF SERVANTS IN HYDE 

PARK, AND EXTRACT FROM THE" PALL MALL GAZETTE," UPON" SERVANTS' DORMITORlE~." 

(a.) 

1"he London amI Provincial Dome~tic Servants' Union, 
97, Adrian Terrace. RedcliWe Rflual·(>, -KW .• 

June 30, 1~~3. 

SIR, 
The Committee ot" the above Union are mo~t 

anxious to lny before the Royal Commission further 
evidence 011 the unnel"'.esssary hardshiptJ domestic 
servants lore at preMent called upon to endure, 8lld greatly 
appreciate your kind promise to lay Hony more evidence 
they may have before the Roya.l Commissioners. . 

The Committee are fully aware of the evidence already 
given. a.nd were intending to supplement it before the 
Lady Assl~tant CommiE!sionera, as thi8 Committee feel 
and believe the former evidence was of a too conver· 
satlOnal nature which did not leave their .. most: eerioOB 
grievances .. clearly defined, as affecting the main body 
of domestic servants. and they now put them as briefly 
as possible under four headings in theil' order of im .. 
po.rtancB •. 

A. The character question. 
B. Registry offic .... 
C. Excessive hourfl of lahonr and confinMnPllt. 
D. Sleeping aooommoda.tioDR. 

EVlDBNC!. AND SUG'IJ!8TJONli. 

A. 
The Committee wishet' most strongly to point out thl' 

preaent unjaHt state of the law t.o aUow employ('T8 to 
withhold the characters of their past Ifervaptl" under th" 
most paltry excv.,ses, the latter haviug 110 power tu 
demand their characters or reasons for refnsale, thi, 
being one of the most cruel hardships in a servant's lift>. 
Such C88e8 are orourring daily. Quite recently E. 
entered Lady L.'8 6erVice with three' :years personal 
chal"8Cter, ~tayed 16 months. Character withheld for no 
real fault. E. applied to pr-el'ioWi mi9~8BB who readily 
repeated her eha1"&Cter. The lOBS of tIme, money. and 
anxiety to E. was CODBiderable. Another caee, K.o a-ll 
npper hOtl8emai~ entered Lady D.'. servico. with one 
year's personal chameter; 8tayed with lAldy .tI. oue 
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y ..... I this character w,," alao withheld. K. had to apply 
t{) previous mistress, who gladly repeated her eha
ra.ctor. 

Did the law give UB power, both of the employers 
mentioned above would have been called upon to show 
OOUS6 why they wit.hheld thoso obarscters. The capital, 
tho all, and the very life of those young, experienced. 
a.nd bonest women are well·known to this Committee. 
Our chu.ro.cters are everything to us, and we pray for 
power to legally claim the obaroctor we (he or she) 
maY,deserve OIl-lca.,·iug situations. ,. ., 

B. 
The exorbitfmt charges of Registry Offices artf a.]so a 

Reriou8 question with us. Oharges from one shilling to_ 
twelve shillings and sixpenoe, are made for every one 
situation (Obtained, this being oustomary throngho'Qtthe 
coontry. 

We aesire to aee Registry Offices under Bome kind at 
official Bupervision. in the way of an Bnnual tax or 
licence of not. leKS than ten pounds (lOl.) fer annum, 
with fixed Mtandarda of It·gal cha.rges to al applioants 
for employment. 

O. 
The long hoors of 1o.bour and confinement, society 

«wmRuds from domestic servants. have considerably 
increased through employers generally forcing an equal 
Ilm":nl1lt of labour out of a considerably reduced staff' of 
Bl.W~Rnts. 

Thi, Oommitttee urges the necessity of some portion 
of Lhe seven days pl'r week being enforced by law, and 
no longer left exclusively in the ha.nds of our employers. 
We do not nsk for eight hours per day. but urge that 16 
and 18 hours per d&y inoluding Sundays, i8 excessive .. nd 
unnecessary. . 

D. 
The notoriously bad sleeping accommodatiolls in the 

hlls(,lnont of [Jondon hOttaDs noeds no corroboration from 
this Cnmmitt,ee, 'Who would gladly invite o.n immediate 
U'oneral ins{lection of the BRme by the Local Government 
Board officl(~ls in their respective districts, believing 
Buch visits would be of the greatest possible benefit to 
Qomestio servants and the publio from every point of 

·view. 

OoncluMon. 

In conclusion, thoRe a.re brietly our gievancea which 
we trust. will receive the immediate consideration and 
n.tt.lmti.on of our Royal Commissioners, and remedied on 
the lint·s lo.id down by 001' suggestions, beHeving the 
tW() mi..lHonlf (.2.000.000) of dometolt1c servq,nts would be 
ever thankful, inoluding the unde-rsigned Committee of 
the London and Pl'oyincial Domestio Servants' Union. 

T. J, SnmoND •• butler. 86. Lanc""ter Gate. W. 
KATHLEEN HARlLBLL. parlourmaid, 36, Eal'l's Oourt 

Square. 
F. M. WOL!.'. butler. 24. Hyde Park Gardens, 

A. H. Coon8. butler. 26. Hyde Park Garu""". 
EDWARD Ln. butler. 
EDWABD Joo EDWAllD8. 
B. SLINK&,. butler, 16,. Pala.ce Court,. W. 
ELIZA RIVBB.8, hoosemaid, 20, Gro,fJvenor Street, W. 
E1U.LY BA.KBR, cook, 2(), Grosvenor Streeiit W. 
UH.6JlLB$ KEn.ERIDGl'l, butle,', 40, Berkeley Square,W. 
EDWIN J. BALDWllf, footma.n.. 45. Charles Street, W;. 
T. BLA1fDFORD, footman, 10, Grosvenor Sqnnre, W., 
W. G. STONE, coachman, 47. Mount Row, W. 
.TOllft LAWBlfCE. footman, 24, Norlolk Street, Fark 

Lane, W. 
TnoMAS E. BARNES, secretary, 97, Adrian Ten'aCe, 

Redclift. Squa.r •• S.W. 

(b.) 
LONDON DOMESTIO SERVANTS' UNION. 

MALE AND FEMALE. 

.A. resolution was passed nnanimously at a maa! 
meeting of domestic servants in Hyde :Park on Sunday, 
Jnly 2nd, 1893~ of wilich tho following is flo correct 
copy:-

II That this meeting of domestic servants protest 
aga.inst the present character system, as atrecting 
domestic servants, and pledges it;lre:lf to use its 
utmost endea.vours to mako it compulsory by lllw 
for all. employers to give those servants R. 
character on leaving their employment such Qtj; 

they deserve. If 

(c.) 
" SERVANTS' DORMITOlUES. 

To TUE EDITOR 01' THB "PALL M.A.LL GAZETrE," 

Sm,-Apropos to the insanitary sleeping accommoda~ 
tion accorded to servants, lo.tely reported by Dr. A. 
Wynter Smith. the following was related by a medical 
friend, since deceased:-

He WM called early one morning to attend 0. footma.n, 
prostrate with pain and unable to move. His bed was 
In the kitchen under the dresser drawers, in the recess 
usually occupied by pots and kettle" A butler Ildld 
8oDotber male servo.nt were helping the housokeeper in 
her efforts to relieve the sufferer, whito cook and the 
lllaids wel'e busily getting the early cup of tea for the 
mistress and the young ladies upstairs. All the 
Bervants (eight) bore an unmistakeo.ble trace of having 
just risen from whatever hole or cornel' they oc:cupied 
tn the house. It was Il revela.tion of domesti{' sTra.nge .. 
menta in hi$'h life not eMily' effaced, nnd what he 
experienced In that kitchen, close~ crowded, with a. 
sick-room atmosphere intensified with the odonr of 
cooking op~tionB, is beat imagined. 

Yours faithfullv, 
"Am." 

[A , .. lIing fro", the .. Pal! Mall Ga.ett.... ",T.i.h 
'1'.at.. /tn" ",.I/.} 

APPENDIX CXLVII. 

LETTER ENCLOSIIIO A SPECIMEN CHARACTER CERTIFICATE OF DISCHARGE, AND GIVING INFORMA

TION UPON THE HOURS OF ENTRY BOYS IN .WA\UlHOUSIlS. 

Pembroke St,~rea, Boornemouth, 
Novembel' 14th, 1~92. 

'J'8 L.A.DODB C01UIlS810S. 

We experience a Rroot difficult.y in our trade as 
t,o refert'uOO9. some time aiD'- "e had to proaeL'D.te and 
ohtained R convict,ion against a girl, who we en~ed 
from a writ,tau refot'flftoe, and 'MIl ha'V8 a eaae now under 
iuvNtiilM-ion by Gur looal polico. loar 8UIDe few monr.hs 
ll&8t we have adopted a disohl\rge oenificate. limil .... to 
the Merohl\11t Shipping Act. but sa there is no authority, 
bl·foft!- whom we can officiallT di.ch",r~· .. servant.. we 
t.u.kl~ tht.'ln bt~foro a CommiSSioner of Oaths, Uld deolare 

the oertificate before them, and the bolder of the 
certificate ha.~ to 8i~n it before the Commissioner. ThiS' 
COlts 11. Gd. for each attestation, o.:nd we would suggest 
that a form similar to ours be adopted, and that they 
be deolaroed before a BUperintendent of police, 88.y with 
1"': foo, the luperintenllent keeping a. record of each 
onu he signs. We think ~ would get over a great 
diffioulty, and we find. our staff' appraoiate it and l"e8dily 
1"'y!.he II. 6G. r •• to the oommiaaionor when tlwy are 
discharged. Some ye&l'8 ago we were connected with 
the Manchester trade in the oity, and we found that 
the entry bOYI in trhc large warehou8es in St. Paul'a 
ChllJCh Yard. Friday Slreet. Hood Stroot and row.d 
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that. part ... ere kept night after night up to 12 and p .. t, 
to cnter IIp the goods sold dllring the day. W. h"". 
several of the bouses now work very late during their 
8e880DS. The majority of the entry lade come up freBh 
from the coontry. and are placed in desk, generally 
high up near the ceilings and generally in the base .. 
ments of the large warehouses. We can Maure you 
theoe lads .... ant more looking after than 80me of those 
who air thair griev&Ocee before YOIl. W. should be 

glad to hea.r that; one result of the CommiMion of whioh 
you are Dhairmau ia the Jeg-.. lising of .. diacbarge before 
aome official. Apologising for troubling you. 

We are, dEar Sir. 
You", faithfully, 

Leonard COllrtnt·y, Esq., M.P., 
Westminster Han, S. W. 

Un. G' •• e do AOl<. 

[Oarr Gihb. ~ S ... , proprietor. of II •• P.mbrok6 Hotel, B_1"'., and 01 Park". .... J 

CERTIFICATE OF DISCHARGE. 

PEMBROKE HOTEL. 
CAn Gmn8 & SOli, 

(and at Parkstone). 

---
I I 

Name of Employee. Age. 

I I 
DakI of Bngagement. I Nat·ure or Etnployblenl;. I DateolDbe ....... 1 

I 
, , 

i 
, 

I 
Name and Addrea 01 PterioN Employer. 

No. J6. 
PBllI!aoU STOns, 

BOUBlIBJlOUTB. 

Home A.ddrca. 

.. _---_._-
CaU18 01 DiIlChargJ. 

I If Deference 8i¥en. 

I -------
We certify that the above part.iculars are correc·t, and t.hat the above-named employee WIlo8 dis-

charged accordingly. and that the character described on the other aide hereof ill a true Copy of the 
0;" Report concerning the said Employee. 

1-
I 

Dated tIr. .. , ___ ..:ilaJy 01 ____ ..... 1,89 Declared be/ors .... at . _________ _ 

this day 01 189 
';;> 
~ ___________ Emp/lJym • .! A Commiasioner or Oat-hi. 

~ NOTE.-Any person who makes, assists in making. or procures to be made any falae Certificate or 
.~ Report of the Service. Qualifica.tion. Conduct or Character of any Employee, or who forges, 888i.tl in 
tQ forging, or procures to be forged, or fraudulently a.1tering, or _procures to be frauduleutly altered any Rch 

Certificate o.r Report~ or who fraudulently makes use of any Certificate or Report, or of any Copy of any 
Certificate or Report. which is forgod or altered, or does not beJon~ to him or her, shall for each such 
off'ence be deemed guilty of a misdemeanonr and may be fined or lmpri80ned. 

(T'.slollawing is pr-iA.!cd 0 .. the back ol!ho Ccriij.c4te.) 

NOTE.-The Charactel's arc to be iUHcribed only in the appropriate spaces below. All of the.. .pa<el 
which are not filled in with particulars of Character moat be Dlarked over with a Thick Cr08S in Ink by the 
Commissioner of Oaths before the Certificate is given out oi his possession. 

Character for Ability hi 
whatever capacit1 en· -. 

Character tor Oonduot • 

Very Good. I 

Ve1'7 Good. I 

Clood. I Doclln .. Iolleport. 

G ..... I DeeJineI &u BeporL 

• •• Care i. to be tUm that the above 8ptlCel are crouad through or IIlled iD. 

---

N.B.-Shollid this Oertificaw come into the pas_sion of any person to whom D does not belong, It .hmlld 
b. handed over to tho nearest Superintendeut of Police, ... tranamitted to ll ....... UABII Gu .. do So •• llollllHllouTJI. 



APPINDDL--GROUP ~ 

APPENDIX en VIII .. 

SUMMARIES OP EVIDENCE OP MBSSRS. J. MORRISON, J. TICKLE, T. PERCIVAL, T. BARNES, 
J. McLEOD, J. CAMPBELL, AND M. GORDON, RBLATING TO TOB CHEMICAL INDUSTRY. 

J. MORRISON :-
I have been employod in ohemioo.l works over 30 Yelrs. 
I served my apprenticeship at tbe worke of MeBBr8. 

G .. kell. Deacon & 00 .• ond during the laat 25 yen1'8 
Wal engaged in the prac~elll manage~eD:t of the works, 
first as Il8sismnt and ultimately as pnnclpal manager. 

On the formation of the United Alkali Company I was 
appointed distriot manager for Widnes and RU!lcorn. 

There ure about gO works in my district, employing 
over 6.000 hand •. 

The number employed in 1876 w ... bo~t 4.00~. 
• I consider the men as a elaeB much healthier and 

stronger than men employed in Borne other industries, 
80ch as factol'y o~erative8. 

The foHawing 18 '" oopy of a letter written by the 
present medical officer of health for WidneB. aD;d ,!,hi~h 
was _ plaoed before the N onous V o.pours CommissIon;,n 
1877 (p. 192. Minute. of Evidence):-

.' I have been practising in Widn6!J for over 11 y~l'!. 
and have for some time held the appolDtment of medlca.l 
attendant to Bome of tho most; important works in the 
town. inoluding Messrs. Gask~ll,. Deacon & 00., Messl'B. 
SullivOD & Co .• MeB81'S. W. P1Ikmgton & Son. &c .• &c., 
and I oan say from e:rperienoe that tho working meD of 
WidneR a.re a very strong and healthy body of men, a.nd 
that they contrast favourably with the workin~ men of 
other manufa.oturing to"ns where I have practIsed-for 
insta.nce, Preston. 

,I In this town the working meD suifer very little from 
tuheroular disen.sel!l; tbey ",ru exceptionally f~ee from 
typh1ls &Dd typhoid fevers; and I may mention t~at, 
about eight or nine years ago, when cholera was ragJ.ng 
throughout this country, to the best of my recoll~ct1on 
we had not a single otlSe i~ ~i~s, This I ~ttrlbutol 
in .. great meo,sure, to the dlslUfectlP&' propertIes of t.he 
atmosphere. 

< Ii The ohief oomplaints the working men of our ~wn 
suO'or from are of a dys:peptio nature, a.n~ these, In a 
majority of cases are mduoed by over-mdulgenoe, 
owlng, I preaume to the high prioe paid for h~~our. 

Mr. A. E. Fletcher. Chief In.pectorol Alkali ~ork •• 
in his report for 1891. in giving statistics sho~ng tha 
immunity 01' ohemioal labourers from the 1D6uenza 
epidemic ... y. that (page 21):-

"The figures &8 to the whole oerta.inly show thll.t; 
ohemi('al works &re Dot oentres of diS880S8. but rather 
that thev afford soma protection from it to thoBe em .. 
played ihere. Thi. "elief hOB for long become prevalent 
alnong the managers of o;hemi~l wo~ks.1J . 

'l.'bo death rate in the works In Wldnes 18 extremely 
low. vllrying from' to 11 per 1,000 per annum (average 
of 10 years)~ viz. ;-

~IIUiVl\U .. 
l'iikillgtOD-
W idllell filko.U 
MUllpratt - - • 
08MkeU (Widoca and Dit--

tuo). 
Hutehiollou (NOB. 1 and I) 
.1\0 .. 
Mort. Liddt'll 
l.ivt!'r 
)lathieAon 
Holdintt, D.,.i" 
Hall &; Nhaw 
Snllope 
RunCOI'D. Soap 
Hasl"hu~t 

'fotal. 

10'1 
8'6 

Not known 
7'~ 

10'18 

NotkDowu 
5'0 
8'5 

Not known 
6'116 
g·O 

10'0 
Not known 

7'8S 
Not kDown 

4'0 WiggBroa. 
WUtlton 

Aye~ • 
: \_",1_1_'0_6_-1 
. 8'11 

For the 
y ....... 

For the 
yean. 

lut 8 

Iaol 5 

'fh. death rate in the *own of Widnes is muoh lower 
than that of surrounding town8. 

1'he overage for tho ten y ...... 1881·90 iI .. follows: 
Monehoator .. "..... 26'6 I BloekbW'll ...... !M'S 
Pre.ton ............ 26'5 Warrington...... 21'9 
Linrpool ......... 26'S Widn........ ...... 20'01 

The average boun of labour ofprOCe8bl men and wa.ges 
Are as follows :-

Vitriol Burner-men 
&ltcake.meo· 
Revolver-men 
Vat-men 
Aah-fini.ben -
Cauarie-men -
WeJdOD B. P. Packers 
Lime-drcssCl"8 
Still-men 

81 
71 
~5 
75 
70 
77 

•• 62 
73 

t. d. 
88 1 

•• 8 
40 0 
86 0 

•• 6 
89 6 
51 4 
S. 0 
38 0 

Per-oent&ge of special prooess-men about 200/0 , 

The men are not employed during the whole of ~he 
time in manual labour. They bve in most cues from 
25('/0 to 50% of the time in which th'Jy cau rest and take 
meals, and.in some works the men go home to their 
meals. 

I have never, in the whole of my experienoe, heard 
the men complain of not having time to get their meals. 

I consider the evidence Riven by 80me of the wit .. 
ne88es, as to conditions of labour. erroneous and mis
leading. 

The number of bleaching :powder packOl'S who are 
obliged to wear muzzles was glyen by Qnewitness as 6 % 

to a 0/ of the total men employed. 
In t&e WidneB district there are only 409 poekers who 

have to go inside hleaoh chamhel's, out of over 6,000 
handa, which is under 1 0/0" 

It WM stated hy on. witne.s that it ...... red·hot 
hudde bleach cbambers during the proc88S of packing. 

This is an ahsurd atatement, as we oould not make 
good b1eoohiog powder if the temperature in.ide a 
cha.mber was muoh over 100° F. 

It is not oorreot to sa.y tha.t sanitation is bad. The 
works are provided with closets. 

The sanitation is extremely good, espeoially as regards 
\"entilation. . 

The sheds 0.1'8 large, and in many cases open at the 
side, and it is due to the large breathing !pace that I 
attribute the healthy condition of the men 88 compared 
with factory opera.tives who work in oonfined rooms. 

The breathing apace in Gaakell and Deacon's Black 
Ash Sheds W88 carefully ascertained 80mo years ago 
and found to be 18.000 c. ft. per rolloU, and, by calcu
lation, the air was renewed every 10 minutes. 

I havo recently had the aheds measured in SulliTan's 
works, and find the breathing apaoe &8 f'0110w8:-

Bunlsr Houses ~ 
Sultcnke Sheds • 
Still-room 
Black A.h Sheila 
Vat Shed • 
B. P. Ohambers 

Cub. ft. per man. 
• 126.929 

40.588 
21.910 
23,285 
34,328 
7,200 

The conditionR under which the men labour 88 
regards noxious Vo.pOunl have consideI'ably improved 
dudng the last 20 years. 

The working escape of gn.s is now extremely small 
oompared to what it was formerly, due to better plant 
and more careful working. 

'l'he men can. by careful working. reduce working 
escapes to III minimum, and I am sure the bulk of the 
men cousider BOme of the evidence given on this Bub .. 
ject exagl\er.ted. 

I submIt roles (.ee ....., page) framed in 1882 for 
obsenance by Gaskell & Deacon's workmen, with a view 
of preventing. esoape, Bnd which were approved by 
the Board of 'l'mde. 

The ga.sea are ~ valuable to turn into the atmo
sphere. 

As regorda the proteetion of maohinery to preyent 
accidents to men. we have carried out all the matruc
tiona reoommended by the F .. tory Inspector. and we 
"h •• ), aot upon hi. advice in matte .. of thia kind. 

As regarda ble&eh paoken, tho men oonaider the 
muule tli. boat thing ........... 

SAa 



ROYAL COJUlIll&ION 'O.~L.\1I0UR : 

The .. Deaayrouse It Respirator has beeu tried and 
offered to the mt.'1l free, but they considend it un .. 
,:mitable. 

r consider it a libel on the men W 81\1 that 90 per 
cent. get drunk on pay dUYt 0.8 Wns stated by a witnesR. 

Many of the men in my district arc total abstainers. 
and the great hulk of the men have decent houses and 
n;re respectn.ble citizt-'1l9. 

.As regards sick clubs, it is 3 mistake to say that the 
meD have no voice in the matter. 

The clubs iu my district are in most cases managed 
cotircly by th(' men. 

The Doctor and Committee of Management are in
\"&riably elected by the men. as per copy of rules which 
I bere submit (,ee ne.r·t page). 

The subscription rons from 3d. to 6d. per week. and 
the hl!oefits are sick allowance. s,. to 108. per week; 
and funeral allowance, 4l. to lOl. per member. 

Any balance atthc end of the year is divided amongst 
the mell. The dividend for the IMlt 10 year!, averages 
over 11,. per fuB member. 

I annex table (Bee App",uli. 98,p. 661,of thiB Volumo) 
showing the amount of dividend and arrangemt>uts 88 

regards mBllagement of clubs in the Widnes district. 
In many of the workS we ha.ve 0. number of old hands 

"v~r 00 yeul'S of age. In one of OUI' oldeat Works 
4'a i,er c~a[.. of the men averuge 69'2 yCOot'R of ag£'. 

RUT..ES Of GA.sKELJ~, DEACON, AND Co.'s WOBJtllEX'S 
MUTUAl. BENEFIT SOCIETY. 

iB to be distinctly understood tha.t every per~on 
employed by the firm, on these premises, is reqUIred to 
subscribe to the Mutual Benefit Society connected 
therewith, the rules aud regulations of which are &8 
follow, viz. :-

I.-The Society shall consist of persoDs in Gaskell, 
Deacon, & Co.'s employment only, and no person shall 
be admitted as a member of the Society until he has 
heen properly examined, and duly reported eligible by 
the Sooiety's liW'geon. 

2.-The Society .hall be governed by II General Com
mittee, consisting of nine or more members of the 
Society, who shaH be elected in the fol1owing manner 
on the 24th of December in every year, 01' if tha.t day 
he Sunday, then on the day previous. The Society shaU 
divide itself into 81litable departments consisting of not 
more than 60. and not les8 than 40. but as ncar as may 
he 50., membenl who shan meet and, after appointiDg a 
Chairma.n, shall elect, by ballot or otherwise, a. member 
of the Society who will consent to act as their represen
tative on the General Committee. The chairman shall 
forthwith report to the secretary, and the secretary 
shall forthwith publish on the notice-board, the name 
of the p01'son so elected. If any vacancy occnr, a 
successor shall be elected in a similar manner. Each 
member of the Society shall vote only in that depart
ment to whioh be belongs. 

a.-The General Committee shall annua.lly, and when 
vacancies occur, elect a President. Secreta.ry, and 
TrellSurer, who shall he ex-offioio members of the Com
mittee. Five shan be a quorum; and aUacte of the 
majority of the Committee present at any meeting of it, 
called pursuant to notice by the president, secretary, 
treasurer, or any three or more members of the Com
mittee, shall he deemed and taken to be acts of t.he 
whole Committee. 

4.-General meetings of the Society may b. called by 
either the president, secretary, or treasurer, or any 
three or mo::e members of the Committee. Any other 
meetings than those before named, shall be called only 
by the Uommittec, who shall have 801e power of making 
bye-laws not being inconsistent with these rule of 
enforcing fines, and whose duty it shall be to enf~rce 
the rules and bye-laws, B!ld to see that all officers of 
the Society perform their respective dDtie~; and who 
shall also have power of deciding finally upon all 
matters of dispute between the members and the 
Society, or its offieen. 

fi.-The Secretary, at the opening of the meetings of 
the officers on businesS', shall call over the names and 
note the attendance, and report the abseutees to the 
preside~t. and in all cases keep correct minuteH of the 
proceedings of the Society. He shall receive the notices 
of the sick members, give in exchange orders to the 
surgeon! recei,:e, date, a.nd initi.~ an surgeons' certifi
C&tes~ dtrect the stewards to VISlt them, and give all 
orders to the tre&surer for the payment of &ny money. 
~e sh&ll receive a ~alary at the r~te of 20B. per year. 
Snould the 'OomIDlttee at any tlme request him to 
givEl up his office, he shall at once hand over to them 
all .the books. &c., in his po~seBSion .belonging to the 
Society, and they shall forthWith. appomt hi" snc .... or. 

• 

ti.-Thc Treaaorcr shall have the keeping of all monoy 
boloogiDg to the Society wbich will be banJed O'f"uf &.0 
bim hy tho pay clerk weekly, shaH pay aU mODt·y to 
the order of the HCCrctary. and shall keep a correct ca. .. b 
ac('ount,. Should the Committee at 1Ul~' tiOlO reqoo"t, 
him to ~ivo up his office, tbt.' money and any books 
&e,. in hiB pO/'~session belonging to tho ::;ociol.v. shull t,: 
once be handed over to thom. aud they shull t'orthwitb 
appoint his BUCCC880r • 

7.-The Ste.wardi'l shall be nominat.t.1d and appoint.cd 
by the Oommlttee monthly; .. hey .. hall bu carefu.l "0 
prevent any imposit.ion on the society; one or moru 
shall visit each giok member at least once a week j thoy 
IShan enquire carefully into all luoh <:Mel, anti Mhall 
pay the money due ~o them weakly. during tl1t.!ir l'Iiok .. 
m'ss, pud shall recelve a salary. tbe amount of which 
shall ho fixed from time to time by the (Jommittoo. 

B.-A duly qualified Medical Practitionor .ball be 
electC'd annually. Snch medical prnctitioJlut (lllwein 
called the Korgeon.) I:lhall attend all siok aml maimed 
persons lmembcrs.of this Socia,t,y;) _shall fill in and High 
al1 necessary certIficates, and prOVide ml'mbers, whilKt 
under treatment, with aU ne(;essaty and proper metlical 
and surgical attendancBt rcquhiite8. Bud Jl.ppliance~, 
except that the patient.! shall supply their own butth~. 
or vessels to holel the medicine, and shall ["teh Lbo 
SBme. and shall call OD. the surgeon for ozamiuutil)U 
and advice when able, ond he so requires; and uo ,lUlU 
be paid by the Bociety for e.ery pe1'tlOU Lein,l.( or 
becoming a. member of thiH Sooiety at the rate of as. twl. 
per annum, for so long o.tI such perlon coutilluetl a 
member thereof; such payments to be made quarterly. 
A sur~eon'l:I engagement may be tonninn.ted by Ulle 

month s notice in Wliting from either side. If 6Uy 

vacancy should occnr, the Oommittee shall forthwith 
appoint a duly qua.lified successor. 

9.-Tbe Contribution to the Society sball be 4<1. p"r 
week for each person receiving 141. per week ot' 
npwards. and ild. per week for each person not re .. 
ceivin~ 1411. per wec~ as woges, unlcRs agreed with tho 
CommIttee na under rule 11; aud every member Khall 
pay four wecks' contribution to toe Society before he Le 
entitled to the benefit for sickness; but should a.u 
accidE:nt befall bim at his wurk during that timo, hu 
shall be entitled to benefit at once; anu Q\-ery momLer 
shall be entitled to receive medical u.nd Hurgical aid 
from the time of enwring the society. 

10.-'l'he Funerw Money shall be raised on each 
occa.aion by a Beparate geneml levy throughout the 
whole of the Society, in proportion to their weckJv cou
tributioDs, a.nd as shall be determineo. by the Comn;ittee; 
and all contributions, levies, amI finn shBU be 
deducted regularly on pay.day8 by tho work.' plly
clerk, from all bl\Dds. 

n.-Each mcmbal' when requiting Medical or 
Surgioal Aid shall obtain a certificrte of memLI~r .. 
ship from the secretary, which certificate shall entitle 
him to medical attendance and medicine, &c.; if unable 
to follow his employment, he shall procure a certificate 
each week of his sickness or incarmcity from the lJUl'geon, 
or from any other duly qualified medieal practitioner; 
which certificate shall be delivered to the secretary, after 
which he shall receive at the rate of H,. per week ffJr 
each week during the firMt six months; and afterwards. 
43. per week for other six months. And should l1i8 
siclmess still continue, a meeting of the Committee shall 
be called to decide if he ahall receive any, and what 
further allo,,&nce. Persons not rec.eiving 148. per week 
88 wages, shan receive one~half the above BUlDS, for and 
during the sa.me ,times. Provided, alwaYH. thAt with 
the consent of the Committee, any member may pay 
an increased contribution, and receive inCTf'B8cd 
benefit, aR he and they shall agree. 80 long WJ he ,ITovell! 
to their satisfa.ction that he is not in aor other sick. 
benefit club or society, and the benefit he 18 to J'Cccive 
from ihis Society does not exceed 12,. per week; but 
every sick member shall be otl· work three days bofore 
be is entitled to receive any allowance; and afterwardH 
he shall be paid for, each day's sicmCHs from the du4.e 
of the delivel'Y of the Burgeon's certificate to "be 
secretary. He may at any time~ with the con'8~nt or 
the stewards., try to resume his work for not exceeding 
three days, and if unable to contmne thereat, ahn,H not 
prejudice his claim to benefit. 

12.-Tbe Funeral Money to be paid in .... e of d."th 
sball be-

lITor a Member paying 4d'. per week OJ' more 
For snch Member's wif.. . - • 
For .. Member paying less than 4<1. per .. eek 
For a: Single ll'cmlx."1"s, WiuQwcd Mother} 

living witb or Bnpported by tll8 Member 

£ 
. ~ 



. IS.-If any membC1" receiving benefit from the 
Roeicty ehall tran88Ct any bnBine8.·~ on bis own ~connt 
for profit, or Khan refuse to see or give informatit)n to 
the Btcwa:rdll respecting the state of his hea.lth or 
n&tnre of hitl employment, or the ca.use and nature of 
his infirmity, or 8hall be fonnd goin~ in or on the premises 
of Bny public bousc, or viait sny place of public nmuae· 
ment, or be shRont from his usual place of ahode l&wr 
in the evening than six o'c)o('k during the winter, and 
eight o'nlock during the Bummor, Damely from ttu! 
26th of March to tho 25th Heptember, or earlier in the 
morning tlmn six o'clock. or tlha1l1cat'c bis nmal abode 
during the daytime without lea.ving infonnation where, 
and for what purpose he is gone, or by a.ny wilful B{':t 
or nogloet delay biN .·Ci'overy to health, he Hhnll he 
8URpond.·n from rccoiving ahy furt.her bctlcfit Ilnt.i1 t.ho 
eMU, shllll he Jllid before t.he CI)mmitLco, whoso (luci:-;lon. 
afLer onquiry, shall bo final. 

H.-If the SiCknCSR. lameness, or other misfortuno of 
u.ny member be in the opinion of the Committee or 
But'goon caused by intemperance) misconduct, "iciona 
prs.cticBa, or immoral ('onduct, he shall not receive any 
bonufit from the Society i and if any charge is made. or 
Hospioion ariNoM, of fmnd or imposition upon the soc-jety 
by any member, and upon strict inT'ostlgation by the 
stewards, the Committee considers the chat'ge substan
tiated, he ahalt repay to the Society all moneYH he has 
t'(lceivod therefrom, togcthf'r with a fine of five RhilJings. 

IS.-Every Offio.r of tho Sooiety duly appointed, sball 
attend and act at the times o.nd placos appointed, or 
otherwise Bend, .. sufficient and sati!!'faotory t'OBBon for 
hie absenoe; nnd in C&80 of neglecting to do so~ he shall 
on each occasion subject himself to the following fines, 
vi •. , president and secretary 6d. each. and the remainder 
of the Oommittee 3d. each. And any stewards refusing 
to accept office, visit tho sick, &0., shaH be subjeoted to 
a tine of 6£1. for the first offence, Bond 18. for the second 
and rol1owing oO'enOOft. 

16.-0n the;M.th of December ~in every year (or if 
thnt day be ~unda.y, then on the ·day previous), the 
annnni general meeting of the Society sha.ll be held, the 
Oommittee and lIul'geon for the following' Year shall be 
eleeted. bye-la.m may be oonfinned, new iaws may be 
mauA, or old laws varied or repealed; and before whioh 
p,hHoIl bo la.id al'oport from the Committe£'. and a hahnce 
shj!ot of the Society's "lfail'l!!, Aftet' the business of the 
meoting is in other respects transooted. the- retiring 
CotlllYlit.tee shall divide and distribute amon~t the 
membere tho surplus cMh (if any) of tbe society, 
deducting from tho dividond of each member paying 4d. 
per week o.lly sum not ~xoeod;ng YII. 6d., and from 
mem'berM paying more or loss than 4d. per week. a pro
portionate sum, &II Ilo fund for the following year, 
provided alwa.YM that o.nyone having beAU a member of 
this ~ooi('ty. and hein~ discbarged from Mesal'S. Gaskell, 
Deaoon, & CO.'s emptoy. or leaving the works after 
giving a wf'"ekts notice, shall reooivo a fair proportion 
of the Imrplua money (if any). l~aving 0. lair proportion 
tbr the oarrying on of the Sooiety. He shall give Bix 
days' notice to the BeCl'f:>tary before receiving such 
mouey. And thf' decj"hln of thfl Committee I'.~ to his or 
any dividend Mhl~n be final. 

17.-Any money in hand, fl'Om timL' to time, Oloy he 
used by"tbe Oommittee for the purchase of goods wbich 
flhall be distributed at COBt price to members olll~·. 
rrhe l ~otnmittee ahall UBe this money to the best of their 
ability for tho ~noral good of the Society j but. they 
shaH not obtain any bellofit. or be I"Csponsible for a.ny 
lOMB beyond that of any of t.ho other memb~rs of tho 
Rocictv. 

• IR.~If and when the Sooiety is in debt. the Committee 
Rhnll have power and are reqnirod to raise the defioiency 
hy 1\ levy on oU t.he members, 

G"~X¥.LL, DRACON, &: Co. 
January. tMG9. 

MU.J.1. &('., WURKS RHGULATION ACT, 1881. 

~1'P:('lo\1, RUT,KIt ma.d.e hy tho Uniw(] Alkali Oompa.ny, 
IJimitet.l. 1'01' thq guidanoo u1' the workmen employt'd 
by th('m a" " burnt'll' melt." 

l':"ery burnot' mall shu.U comply with tho require
tn~ntS nf Elu('h of tht.'. foHo:w'-tlg sp(t(linl rnlOl!l as ma., 
apply to any 111'0('098 10 \\'hl(~h h(' IS eml,loyed; that 18 

,.n AAr:-
1. To preVf"ut tht' flscal)$ of gaa in the 'P1"OC'9ftS of 

('hnrging a kiln the dnm~r must. if necessary I be 
rlrftWll. 

~. 1 huitlg Ute prnr.o!ll~ or brcnldng-np or Icve1tin~ .. 
killl the doo"" mnllt be kep~ as neMly l'ltMod as po88HJle. 

3. A kiln most not be screwed down Booner than 'ao 
minutes before the time for charging unle8S the foreman 
order otherwise. 

•. During the proceBS of drawing a kilo. two doors 
only must be down at anyone time. 

,;, Not more thaD one kiln in a. set must be charged, 
screwed down. o!." drawn at anyone time. unless the 
foreman othCl"'Wise permite. 

6. In the process of potting nitre the liquor must be 
run on slowly. 

Every burner man who 'Viola.tes a.ny of the foregoing 
roles will be liable to 0. fine of tiWO shillings and sixpence 
for every mch violation. 

Sntk:timw by the Local Gov9J-nment BoanI, 
25tll November, 18!Y.1_ 

JOHN TICKLt] ,-
He is a rcvo)"'cr-mall at the Widucs Alkali Works. 
His age is :15. 
Hc baa worked revolvers about 17 years. 
Has been employed in chemir:al works about 22 yoars 
Has enjoyed very good health. • 
He works 60 hours ene week and 72 the other. 
Does not consider the work injurious to health. 
1)oes not coll6idel' it necessary to take stimulants. 
HOB never known the men to be "gassed" during 

their work. 
The men cau find ample time for taking meals during 

working hours. 
JOHN TICKLE. 

WitnesB-S. EVANS, Ditton. 
June 15, 1892, 

W. E. OAKDEN. 
THOMAS PEROIV AL ,-

He is a. burner man at Messrs. Wigg Bros.' Works. 
Runcorn. 

His age is 58 years, 
He has worked burnel'S for 17 years, and has been 

employed in a chemical works 44 Y{,Brs. 
Ho has enjoyed general good health. 
He does not consider that burner men suffer in health 

as a consequence of the conditions of labour. 
Although the hou1"6 on duty tt.re long. the work is 

light and otily occupies about half the time. 
He has never seen any workman rendered insensible 

from the effects of gas. . 
His 

THOMAS x PEROIY AL. 
Mark. 

Wituess-FREDK. JNO. NORMAN. 

THOMAS BARNER_ 
Be is a. hleaching powder packer at the Western 

Alkali Works. 
His age ill 53 yCRrs. 
He has becn employed packing bleach for 34 years. 
His geucra.lstate of health is good. and he has ouly 

~OBt one dn.7's wor~ (luring th£' pa.st Ie yt>ars through 
lUneBs, which was l1l no way connected with the na.ture 
of his employment. . 

He has never seen nnyone inseasiblo froUl the effects 
of Chlorine Gas. 

He does not believe that the work affects his liealth, 
but considers it & h~oUhy employment. 

He does not conaider it nL'Cossary to drink mm to 
enable him to perform his duties, but beHeves that he 
can work mueh better without intoxicllntR of &Oy kind. 
whioh he thinks are injurious. 

He oousiders the mt'll ~mplo.led i.ll bleach making a 
cle('idecily tempcrnttJ set. 

Th(, men are not improvident, Bud, on the wholt'. l\S 
8tenciy &oR a.ny othpr cl&.~ of men. 

H('"workR tram fi tn 6 hOl1ti1. por dny. 
His 

THOMAS X B-\RNE~. 
Mark. 

Witu ... otl by W. AINSWORrH. 

JOHN McT,EOD ,-
He is a. bleach packerut MetiSl'!';. N. MathiuoD & Co.·s 

W"rks. Whln08. 
. Ho iF- 49 y~a.J'S old. 
He bas been 8, t,leu.ch packer for :10 years, and h38 

l::te-Pn employed in chemical works altogether about 3.1 
yeal'S. 

He bilE! never lost any timo through· illuees in OOn. 
nection with his work, and baa hoo. very ~ heaJth. 

He haa Devel' been rendered iJl8Bnsible from tb(\ 
effects of Chlorine Gr.a. '!lor h8B' be eft)" seen anvone 
chit! insensible from t.bis C81l8e. • 

SA" 



He h .. been practioeJly teetotal ror the lao, IS y ..... 
and does not consider it .t all neoeuary to take 
intoxicants to enablp him to perform. his work. 

He thinks the ordinary flannel muzzle the best means 
to adopt in packing a chamber. 

He boa Dever found it n~Ce8Ba'1 to ~omplain of &JlY 
of the conditions under wbleh be 18 obliged to work. 

He works about 36 houn per week. 
JOHN McLEOD. 

Witness to John McLeod's signature, 
ARTHUR F. BRUNDIT. 

J""e17th,1892. 
June 16. 1892. 

W. E. OAKDEN. 
JAMES CAMPBELL ,-

He ia a hleaching powder packer at the Widnee Alkali 
Campsny'. Works. 

He is 36y08ro old. 
He baa been packing 16Y08rs, aDd baa hccn employed 

in chemical works a.wut 20 years. 
HiB health has been on the whole very good. 
HaB nover BElCn or known any man to be rendered 

insensible from the effect. of ChlonnE" Gu. 
Does not consider it necessary to take stimulants to 

carry on his work. 
Does not consider men employed in chemioal works 

exceptionally intemperate. 
He does not cotlsider the .. Denayrouse ,. apparatus 

snitable for bleacb packing. He has heard of it being 
used by a man at -Muspratt's Works, but it wal found 
impracticable. 

• Martin Brennan at Golding. Davis' tried the apparatOl at· If ..... 
pratt', but it was condemned. 

H. would Dot be disposed to 0 .. it for this work him. 
oelf, preferring to 088 the ordinary flannel mllal •. 

Hu no complaintAI whaleTer t.o make regarding the 
coDditions of hi, work. 

J.UIES CAMPBELL. 
WitneBB-S. EVANS, Ditton. 

June 16, 1892, 
W. E. OAKDEN. 

MICHAEL GORDON:-

H. i. a canstic finisher at the Widn .. Alkali Com. 
pany's Works. 

H. i. 47 yean old. 
Has been a caustic finisher 15 Y881"1. 
Baa been employed in chemical works 96 yearl. 
Bas never Buffered in health in any WB1 conneotcd 

with hie employment. 
Has never seen a.nyone rendered ineensible through 

th •• trects of gao. 
DONI not consider it nr.(,eMary to takt, stimulant. to 

perronn hiB dntica. . 
He worka 57 houn oor week And 84 bOIll .. the other 
He is able to find 8llf1icient time for taking mcals" 

both when On day work and night work. • 
He ha.s nothing to complaiil of in J'OIpect to eith.,r 

the sanitary or ventilation arrangements of the works. 
His 

MICHAE~ X GORDON. 

Witneeo-J. W. KNOWLES. 
mark. 

June 16, 1892, 
W. E. OAKDEN. 

APPENDIX OXLIX. 

LETTER RELATING TO THB ApPRENTICESHIP QUESTION. 
[Willia .. Gibb., Glas. and Big .. Draft .Artid.] 

(Works). 397. Kingsland Road, Lendon, E .• 
GENTLEMEN, March 18th, 1892. 

As One greatly interested in labour .questions, I 
notice that throughout your deliberations yon have not 
touched the important question ofapprentio8i1bip. No:w. 
in my opinion~ as an employer of labour for 31 years, 
the present condition oC things is in great pa.rt due to 
the behaviour of the men in a sbop towards the appren .. 
tic~B. Instead of doing all they possibly can to usist 
them in learning their trade. they, On the contrary, 
keep them back as much &8 they can, subjecting them 
to all the potty annoyance. imaginable, hoping thereby 
to cause the apprentices to become dissati sfied with 
their cf'ndition and leave the trade. What is the 
resujt t The apprentice leaves the ehop and either 
joins the army Or navy. and the employer, finding that 
he cannOt keep apprentices, takes boys into the shop as 
la.bourers. who, after they have been in the shop a year 
or two, cleaning out pa.int pots and other labourers' 
'Work, present themselves to another employt>l' 8S full 
fledged workmen, and are expected to jom their trade 
union and reap the same benefits as a skilled man who 
has been apprenticed to the trade. This is bow the 
ranks of the trade become fill.d with unskilled work. 
men, in fact they are only labourers passing as 
workmen; you find ninety-nine of these to every one 
.killed man. Going hack fifty years ago, when it W88 
usual that every workman should be apprenticed to the 
trade, and did not think of entering another sh:Jp with
out being armed with full credentials .. to biB skill and 
ability. ~h. work could then he kept up to a oertain 

standard of excellence and the workmen Were paid 
accordingly; but with the present .ystem, tho work 
done hu naturally deteriurated, and in consequence the 
wages have sunk down to the It-vel of the work. 

'l'be only remedy to this state of things lieB "ith the 
men themselves, if they would only enCf)OTaJ{e the old 
system of apprenticeship and do their best to make the 
apprentices skilled men, ilian the next gcneration would 
be one of able workmen and the present ~-calJed work
men would have to take their "tand for what .they aTe 
rcelly worth. The standard of the work .. onld then be 
raised to what it waa and Ihould be. and wage. wonld 
natnrally follow. 
. With my thirty y~s' experienc~, this i8 ~ho only 
ISSue I e&n find to thIS gra.ve queKtlon and jf It could 
only be shown to the men in this li~ht. and they could 
be persuaded ro follow the plan, I think tbey wonld b. 
the means of solving the problem, and at the ... me time 
conferring a greBe blessing on the next generation. If 
you think my opinion of Don)" valne, you 0181 U8e tbi .. 
as you please; 1 only trnst I may be tho me81U~ or 
tbro,nng .. little light on tbiM important lfubject. 

I remain, Gentlemen. 
Yours reepectfully. 

Roydoi Commission on Labour. Wil. GIBBS. 

P.S.-I have notined that workmen who emigrate arc 
gene~lly-8killed men, who do not fear competition; 
unsklUed men know they woald stand DO chalice alld 
would have to fall back on agricultural labour, of 
which tbey stand in fear.-'I'Jli. al80 tenda W incn'U8 
the number of un.killed men in this country. 

APPENDIX OL. 

PROPOSID RULBf! AND STAIiDING ORDERS FOR TOil U NITRD TRADR COMMITTEE or CABPENTEBS 

AND JOINEDS (LONDON), 

\ (O .... ber. 1892). 
OB.JBC'lB AIID DvrrBs. 

To provide a bond of union in our trade in London, 
our interests being identical, Sf) as to become mrited 
ULderone constitution, to maintain and support. the rule. 
""d privil.gea of our trade. Our VM' experience baa 
proved the utter fallacy of obtaining. ne .. l'rivilege or 
a.fImding an old 0..... witbont the comhmed action 
of the vari..... organisations qf the trade in J.ondon. 

Such being the fact. w. have come to the conciUHion 
of forming a United Trade Committee. whOle duty 
shall be to watch over the intereata or the t.:rade 
in general, and inveetigate aU matten in 1i1pute 
between the employera anli carpentel'8 and Joiner. 
and endeavour by all conciliatory meana to obtai~ 
" jun and equitable oettleman' of th. diapatAl. AiIO 
if called npell ill r • ..,h,tio.s, adopted lot JlUmmon.,J 

• 
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moetin~ oonvened for that purpose. by not less then 
five branches. in the district, requesting an alterati8Il in 
the working rules in the district, they shall proceed to 
adopt the befit means to carry the same into ~ffect. pro
vidmg in all casCR, before & strike is determIned on, a 
majority of at le&8t two-third, be obtained by votes re .. 
corded at special mmmonod meetings convened for that 
pn"poee, and at whioh • Soh.duled List shall be filled 
ln, with the number voting either way, by the Secretary, 
and signed by the Ohairman. It shall also oall all 
geneml meetiDga of the trade. ), • 

NA .... 
Rule I.-That the Oommittee be oalled .. Th. London 

United Trade Oom~ttee of Oarpenters and Joinera.~' 

001i8'fl i 0110 •• 

Rule H.-The Oommittee shall be oomposod of repre
asanto.tiVB8 from any Society of Carpenters Bnd JoinerR 
in the London Distriat, who shall be elected as eaob 
SOciety may determine, lubjeot to removal if not at any 
time giving satisfaction to the Sooiety he represents, 
Dud Bhould any member be absent three OOll8eoutive 
meetings, hi. So.iety shall b. informed of his neglige nce 

RlIl'lUI8lIII'l .... ,O ... 

Rule III.-Sooietiea numbering ODe hundred, Or le88, 
may lond one representative; over one hundred and not 
two may l!Iend two; over two hundred and not four, may send three i over four hundred and not six, may 
sond four; anti the laDle in proportion, one for every 
two hundred. But it shall b. optional on the part of any 
Sooiety to lend less if they think proper. 

NUHBD or OmCBM. BOW AND W1IBH ELECTBD. 

Rul. IV.-That the Officers of this Oommittee.on.ist 
of 9. Presiden4;;. Secret&ry. and Treasurer, to be eleated 
for sis: monthl, but each to be eligible for reo-eleotion. 

The el.ction of Officero to take plaoe in January and 
July. on tbe first Thursday in each month, by a show 
of ha.nM, and those having the larger number of votes 
to h. de.lared ele.ted. 

DV'<lBI O. PRBSlDBNT. 

Rule V.-Tha President'. duty .ball be to pre;ide at 
all Gen.ral and Sub·Oommittee meetings. He .hall 
Btriotly Dondne member. to tbe blllliDe88 bef0!8 the 
meeting. No member to be allowed t;o Ipeak tWloe on 
one 8ubjeot without his pel'rnission, except the mover of 
a resolution. The President to have a casting vote 
only. He shall read. or Dause to be rea.d, the minutes 
of tbe previous meeting, and a.U OOlTeapondenoe that 
haa t\be brought before auoh meeting, 80180 aign all 
oheques required for l?80yment of accounts that ha.ve to 
be paid by the Oommlttee. 

lJUT188 o. SBCUTARY. 

Rule VI.-The Secretary .ball be the medium of 
oommunication, snd keep. a oopy of all'important oorre
spondenoe in the letter book provided for th.e purpose, to 
be produoed at all meetings or the Oommlttee or Sub. 
Oommittee. .He shall also keep a OOTroot acoount of all 
meetings in the minute book provided for the purl?ose. 
He shall keep n. oorreot ao~ount of aU m01,leYI received 
or diabnl'led by the Commltooe, and lubmlti an account 
thereof at each moetirig on .Boor night. AIBO every 
Imlf-y_, endiog the lnet Thursday in November ana 
May reapectively, he shall prepare and i8sue an 
audited printed balanoe-Iheet, correctly representing 
the finanoial affaire of the Committee. 

Alao when retiring or removed from Office, he ahall 
d.li_ up all booko, doonmente, or other property be. 
lo~ging to the Committee. 

He 8han oall a special Bummoned meeting of the 
Committee whenevel' urgent business roquh-es him to 
do 80. Be Rball be paid for his semoes quarterly. the 
amount to be determined by the Committee. 

Dt1TIBI or TRB.t.SURl!lR. 

Rul. VII.-That a TI'888lU'el' be elected by the Oom
mittee, wboae duty it· shall be. to pay all aooounta 
auotioned by the Committee, and aigned by the Preli .. 
dont, be responsible to the Oommittee in approved 
sfK"urity. and .hall. when required. render a COtolTect 
account of all Plone18 committed to his oharge. He 
Ahall, when NJqui.red by a majority-of the Committee. or 
on reai~oing. or removal hom the Committee, give up 
811 books. dooumonts, securities, or other property of 
t.he Oommittee. 

11 f41'110 

DUTIE8 OF SUB~COHMl'l"fBB. 

Rule VIIL-That a Sub-Oommittee of five memhers 
be appointed, who shall be elected quarterly. whose 
duties shall be to act with the President and Secretary 
in aU cases of emergency, and Bhall &lso transact minor 
business, aubmittiug their report in 11011 cases to the Dam· 
mittae, who shall al wa.ys meet the last Thursday in the 
month, which shall be a • star night, and no summons 
to be considered necesaa.ry. Three to form. a quorum. 

A.UDITORS, BOW ELBC'.rBD, AND TBlIIR DUTlE.9. 
Rule IlL-The aooounts of tbe Committee shall be 

audit"d half.y ..... ly by two auditors, on. from eaoh 
society. to 'tie elected. in rotation. to serve twelve 
months, one to retinl every siz months. They shall be 
furniBhed with all books, documenta, receipts, &0" and 
lee th&t in every QflBe the 8000unta are correot and oorre .. 
apond therewith. and Bubmit a report respecting them, 
the last Thursday in November and May respeotively. 

QUALDIOATIONS. 

Rule X.-All membere of tho Oommittee shan have 
been for at least two yea.rA previously ~ members of 
their Booiety. and no m.ember shall be ellgible or allowed 
to act on this Committee whose arrears exceed eight 
weeks, or who does not reoeive the sta.nda.rd rate of 
wages of the distriot. 

Jfir It is reoommended that no managing foreman 
or member in business for himself shall be elected on the 
Oommittee. 

POWER TO CALL DBLEGATB :M::nTnrGs. 

Rule n.-That this Oommittee sbould not interfere 
with the rules of any society; but if an a.ppeal be re
ceived from any organised body of workers for assistance, 
they ohall (if they d.em it edvisable) have pow.r to call 
delegate meetings' and oollect SUbscriptions on their 
bebolf. Also should urgent business oonneoted with the 
trade arise, they shall at onoe OOnvene sp.romoned 
meetings to consider it. • 

LBVlE8. 
Rule Xll.-That when money is required for any 

inoidental expenses during the quarter, Do levy of one 
penny per member of each Society in the district" be 
made to theet the same whenever necessary. The funds 
of the Oommittee not to be below 101. 

PAYHEN'r or DELEGATES. 

Rule XIII.-Eaoh Society .ball pay its own repre· 
sentatives. but special delega.tions o"nd Sub"Committee 
meetings be paid from the Committee's funds. 

Tnm 01 :MlmrufG, A'l"rENDANCB, QUORUl[, &c. 

Rule XIV.-That the time of meeting be 8 p.m. to 10 
p.m. to tnmsa.ct business. 'lbe President, Secre~, 
a.nd Treaeuror, or any of tlie delegates, not attending 
suoh meeting. or any legalJy summoned meeting, at 
the appointed time, e.hall be fined unless a satisfactory 
apology be sent, and no attendance of any member to 
OOUDli unleas present within half .. an .. hour, and rema.in 
until the olose of the businesa of tho meeting. Seven 
members to form a quorum. 

FINES. 

Rule XV.-All fines inflicted by this Committe. shall 
be paid into its /'ands. The mod. of paym.nt to be 
defin.d by the Oommittee, and no appeal ehaJI be 
allowed nntil the fiue he peid. 

PAYKEBT o:r DELEGATB8. 

Rul. XVI.-That all member. of the Oommittee 
appointed on delegation. .hall b. peid 20. 6d. per day 
over the standard rate of wages. whioh {whether m work 
or Dot) they shall be entitled to receive fo~ time. ~OBt 
attending to the same, with the cheapest fare In addition. . . 

SALABIBS. , 

Rule XVII.-The president's aaIal'Y. sixpence per 
meeting; ~he treasurer's salary. aix~nce per meeting;, 
the auditor 8 salary, 28. 6d. pe, meetmg. 

FIIIBS. 
"Rule XVIU.- t. d. 

Secretary neglecting any of his duties... 2 6 
~dent, Secre~,or ~urer, lote 0 6 

u· n "absentlO 
D.legate late .... C 3 

.. absent... ...... 0 6 
All Sn .. to be dednoted from oaIari ... 

6B 
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APPENDIX OLIII. 

REPORT OF lh. J. KADERRY, SOLICITOR AND SECRETARY FOR THE YORKSIIIIlE GI.,\~S 
BO'ITLB MANUFAGTURER~' A.SSOCIATION. 

The forms sent out by the Hecrt~tary of the Lnbour 
Commission to two of the fiMns whu are membE'rs of the 
above Association have been filled up and I retnrn them 
herewith. I have thought it well to udd u. few p~wsonal 
obvervatioDS to supplement these. retnrns.' specially all 
the constitution and working of thlB A.l58ncuLtIOD. 

The 1..AAnoiation haa bCtlD in existencc about 16 yean 
and {or 15 years I have held.my present ]lust. 

The workmen have had a union for u. much longer 
period and it waN the aggrosHions and. nnjust. dc:mal1.ds 
of the workmen which ga.ve rise to thlR A8Imcu~tlOn, Its 
chief objects being to watch and protect the l!ltel'e8liH 
or the trade u.nd to defend the maste";l ugalnBt the 
undue demands of the workmen. Its mtiuen('c Wu8 
very 800n felt and many grievances which the masters 
had were ;edressed although their en~orcement 
neoessitated a strike of the whole trade, particulars of 
which are given in the replics of 1t:l'essrs. ~re!Ht and Co. 
and Messrs. Kilner Brothers .• 'rhlS ~~aC18.tlOn and the 
Workmen's U nian now work together very harmoniously 
and there has been no strike since 1881. For Bome 
years past an Agreement has been made between the 
masters and the meD settling the terms of working for 
the following year. The negotiations are conducted 
through the means of deputations of masters and ~en 
who meet in October or November, a.nd any alteratlOIl8 
which are desired on the part of either side are fully 
discussed; if they cannot be settled at the first meeting 
the Depntation report to tbeir respective Associations 
and obtain furt.her instructioIlfl and meet again. Thitl 
haa been successfully carried out for the last 10 years, 
and such agreement. though not absolutely legally 
binding, h&a been faithfully carried out equally by ':Den 
as by masters. In other words, the two Deputatulll» 
have formed a Board of Conciliation. In addition to 
this Annna.l Agreement it has been arranged thAt in case 
of any dispute. arising a.t Bny factory the matter is 
reported to the secretary of the masters or men, 80M tbe 
case may be, a.nd then if it cannot be settled by the 
secretaries a meeting of the Committee of masters or 
men is ca.lled and the dispute ~ettled in an a.micable 
manner. 

.The advantage of this arrangement is this, that it 
takes away the dispute awa.y from the masters or 

• Anllwers to Schedule&, Group C. [C. 6,795,--iJ:.), NOll. 884 and sur., 
pp. t.21,533, 617, 702. 

officials of thc factory where it baR arisen Dud pt'(1V(!flt.M 
much loeal friction. Both the MUCjten' Association and 
the Workmen's Union hav6BcoDsid"I'a,lIle roservtl fund to 
meet any emergency,' For some yf'IlI'A thNO fundi! IIn,'II..' 
not been reqmroo i:1 conseqoence of the arrangements 
for lkttling dhtputelJ I ha.Vt' spok('n of. My opinion iB 
that aBKociations of this kind are of the greatest. utility; 
they a.re defensive but not aggreMive. and when WIYI1rlled 
by the counsols of' tho intdligoni mcmUct"ll, whut.lu)I" of 
masters or wurkmeu, are co.paLJle uf u)(ur('iding a most 
l.l6llctleiul intluenoe Bud contribut.e not. only to tho 
steady working of t.he trade but ha .. Q u. cuntlidoralJlv 
intluenoe in keeping up the market vulu.o o( the K'"~.!J 
and preventing undue competition. There ill one othor 
matter I shonld like to ca.ll the attention of the 
Commission to, Bnd that'i& the non~employment of bOYI 
in the glass hUURe und~r ta, yeaN! old who shall ha.ve 
paesed the Fourth Standard. At proHont tho la.w u. pro .. 
hibiti .. e; the trade of bott1tNlU.king itl ft, ilkillod t.r&do 
and requires a. boy to smrt at an eurly age. 

Many of the prC8en~ ID6@ten iu, t'II" .. rude ~tll,l'"t.ed Gil 
boys as early as ei.ght yO&I'I! old, ,und it WBR fou.nd that. 
they turned out the molti skilful meu, llnd tlleir phy
sique in no wOoy Buffered. 'I'here iR a grea.t dea.rth of 
a:pprentices, a.nd this is partly aoC'ounted for in colliery 
d18triots Ly the fact thllt boys c&.n go to work in the pit 
a.t 12 years old, 80 that the parents will not keep them 
doing nothins- until they aro turned 13 YtiarB. Tho 
objections whICh might formerly have given risti to 
the res~rictilln of young boys. being empllJy~d whore 
the melting aDd 1.llnealing of glatHI W88 carried 011 

do not apply. The modenl appliances for tAo melting 
of gIn.ss have done away with theso uilj(!ctiolls. Thore i8 
not now the' slightest risk in the employment, nor iii the 
work too Oordnoua. Ilifleed, not nearly KO do.'lgerous 01' 

arduous as that of working in 8. coal w.ine. I havu, 
though nnsuccessfully, applied scyerld times fur Do 
deputation to be roceive(! upou this Ruhject by the 
Home Secretary OL' any Govornment official capable of 
dea.ling' with the matter, and if it comes within the' 
purview of your Commission IBm Fltill propat'ed to Mond 
such a deputation who conld fllllyexplaiu the mattei' 
and atl"ord very valuahle il.lformutioll 110M to this lar,., arul 
important industry. 'l'ru8till~ I have noi troubled you 
with two much extraneous Dlnttcr. 

I am, Gt'nlll'mtm, 
Yuun! obediontly, 

1. KABERRY. 

APPENDIX OLIVo 

REPLY TO QUESTION 2339, MINUTES OF EVIDENCE, VOL. I., GROUP C., UPON rue A.MENDMENT 

OF THE LAW WITH REGARD TO PICKETING. 

To the Royal Commission on Labour. 

GENTLEH.BN, 

So much haa been written by a certain section of 
the press upon my declining to answer one question put 
by Mr. Courtney, that I must ask you to be kind enough 
to accept my a.nswer now. I did not rf'ply at the time 
because I felt it was a question requiring much con .. 
sideration, and of which I ought to have had Bome 
notice: 

Mr. Courtney asked me, How I would alter the law 
with respect to picketing? I now rep1y thut I would 
have picketing declared.to be altogether illegal, and 
punishable on conviction before a bench of magistrlfltes 
as follows :-

For a first offence. a fine. 
For the second oJfO!lce, an inereased fine. 
For the third offence, imprisonment, or the pro.'iecntor· 

shall have ~h.e option of proceeding by civil uctVlo. fur 
damages. 

In either case the 'defendant shall, if convicted. ha.ve 
the power of proving that be ooly a<!ted under the orderr;, 

• 

or; as the agent of some third party, wbo shall thereuJlon 
pay the penalty imposed upon the defendant. 

After carefnl conflideration, I fail to sec any la1VfUl 
ground whatever faT picketing. A workman 8(loeptM n. 
sitllation \\nd leavcH it at p]es.sur£'. He had no interest 
nor property in the &itu.tion hefoTe he a.ccept.l~d it, he 
had Done a rter he left it. What 'po"Jl'I8ihle rig-ht, therefore, 
can he have to haunt the pI"CmHlCB and tJy to prevent 
others from accepting the work he has himself declined f' 
When, howe\"er, picketing is illHI-i~aterl and Mopportcd 
bv an outside bodv. snch ru;! a 'l'ratJes L'oion, it hecomes 
malice, which is intended to bf;'l intimidating, and there
fore an interference _ith the 1iherty of the snbject. 

rrrades Guiona in thf! eotton trade arc now beginning 
to dictate to employers who they !>hall empl"y, and who 
they shall not employ, and in case of refnaiD~ 00 nlwy 
their mandates a.n employer hat; hiA' 1Vorkpeoplf.! with. 
dra.wn and ilis mill picketed. Such treatment is 
tyrannical :iDd unbearable in a free country. 

I am, & .... 
ALBEHT flIMPSON. 

Elmhnrf'.t. neRr Garst&ng. 
Joly 20th. IR~1. 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

AFrBHDIX. eLY. 
~---~-~-,~.-~------------------o-----

EMPLOYER 

Dismet 

Number of work people engaged i 
fi. no pamcularised R8 follows: 

(I) Male; 
(2) FeUUlle. 

(a.) Apprentices or otber 
learoers or yOUDg peNOO!!. 

(b.) U .. killed labourers. 

1',,1 

I Connexion of finn with organtMa-
tioDe of employers dealing ,'With 
labour qUeitions. .." 

BepreeentatiODM or information 
oft'ered for the consideration of 
tbe CommilutioD UDder the follow
ing beada :-
(I.) Wag"'-

(fl.) Their amount and 
Ouctuationa. 

(6,) Mode of payment, 
whotbel" hy the hour, day, or 
week; by piece, task or througb 
sub-con1ractor, 

(t") Dedul'tion!! by fincM or 
other forms of .toppage. 

(d.) Trttck-llystem or pny
went in kind. 

• (.>.) Allowancell in form of
(1.) Bonn~. 

(:3.) Defcrl'(''u Pay, Il\lch lUI 
Itick,' nccidcnt, PlllillioD, or 
other iusnlUDco system. 

(3.) Free hlluse, laud, food. 
olothing, or other Rllownncc, 
or udvlulmge. 

(J:) LeDJ{th of notice for 
elUilng engngenumt. 

(:iI.) HCUll":t of Ln/Hmr:-
(fl.) llrtlimu'Y or 81audul"tl 

huul'ti of l.noollr. 

(h.) Overtiml.l runl it" 1'(>

n\unl.'l'ntion. 

(t'.) Night f4hiftM ruMl their 
rentunerution. 

(Ii.) ~uud8y work ~lItl its I 
n'wunerotiuD. 

(I'.) W('('kly hllif-holiday or 
other hulidl\Y with or wi,hont 
llR,. lnent, 

Kebroyd Mills, Silk SpiDQe1'8 and Manufacturf>.rs. 

•• Near Halifa.x, Yorkshire. 

905 wales ·1 248 females 

33 apprenti~a • Total 500. 

. I 
14 unskilled labouren ) 

None. 

Sial. pet' week. 

Fortnightly, Piece-work wheneTerpossible. No task. The 
only 8ub_ eontmcts allowed aTe in the r.as& of drelSera, 
apinners. a nd twineI'll. who emplay their own belpera and 
piecer .. 

No deductions or Gnes, except for broken windows, 

Quite unkuowll. 

~ Que exoopt to hend olerk. 

None in connection with firm. hut the workpeople have 
vl\riou'i kinds luno ngst thew&d.vtli, sucb na bnrial funds 
Bud trip funds, &C. 

None. 

Fortnight. 

M~ bOON- p('r week. 
MOllelny to FridBY, 6 a.m. to 5.30 p.m., with 11 bou1'1I for meals 

Iliul on ~f\tuntay, G R.m. to HI p.m. 

Occasional; Sftme ra1e aa o1'dinary hoth in hourly pRy and iu i 
pk:'ce-work. • ~ 

None. I 

No Suuday wurk, except for repairing i.n urgent cues. I 
l<sturdRy nft.rooon, Chri.hU ... ood New Year's day .. Good I, . 

.'ridll)", alld t;le 15th Augu!1t, ON aODwd holidays. 

-- --.~~--- - --.~'-----

.'lBl! 
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APrnDa. 

NUMBERS OF WORKPEOPLE, WAGES. AND HOURS OF LABOUR. 
eLVI. 

----------
TRADE UNION - / 

District • 

Number I'll workpeople engased in 
trade or branch of induatry pal"" 
pculariled .. lollow. : 

(a.) Jdemben of trade anion 
_(I) male, (2) female. 
(b.) Not mem"- 01 any 

trade unioo-(J) male, (2) 
female. 

(c.) Appn:ntice8 or other 
learners or YOUDg pe~ •. 

(d.) U.Bkilled Iabouren. 
B.epresentatioWi or information 

offered for the cODliiideratioD of 
the Commission under the 101-
lowlIlg heads : 
(I.) Woge.,-

('.J.) 'I'beir amounts and 
ftuctuatioD!2 .. 

~6.) Mode of payment, 
whether by the hour, day, or 
week j by piece, task, or 
through 8ub-cootractnr. 

(co) Deductions by finea or 
other forms of ItOppage. 

(d.) Truck-sy.tem or pay~ 
ment in kind. 

(e.) Allowances in form of
(1.) Boous. 
(2.) Deferred pay, such B8 

sick, accident, pension, or other 
iD!iUranCe SY8tem. 

(3.) Free house, land, food, 
clothing or other allowance, or 
advantage_ 

<I> Length of notice for 
f'.lldlD,IZ' engagement. 
(2.) Hours of Labor,r:-

(a.) Ordinary or standard 
hours of labour. 

(h.) Overtime and ita re
muneration. 

(c.) Night shifts and their 
remuneration. 

(d.) Sooday work and its 
l'CIDuneration. 

(e.) Weekly half-holiday or 
othe< holiday with or without _ ..... 

. - - -- ------_._--
United Ki.ngdom.-

(1) Not "" .. l1ymo .... butbelieYed to ... _ oomberofoocietym .... (I) No Iemol& 

Very few bound apprentices in Maocbe&ter i learoen and impronf'll are moro DumeroulI, Joint.!n art 
attracted to Manchester by higher W88e&. 

Sid. per hour. 52 hoors i.a lRlIIlIDe". and 47 for w,wve .... eek. in winter, making ~he ... erlr.l>: .. ago 
ll. 166. lod, and II. Ia.. std. rupective1y. Flactuati0D8 BrIMl from .tate 01 trade, brUiu.,.. brlugiu, 
increased. wages. depreniou a reduction. 

There ia a code of worlriDg rulel in force, mutaallyagreed to by employers and cmplIJ,ed, The 
present code came into force in September 1880, when aD adnnce of wagel and R rcdUCLloD of hOUN 
wu ootained by peaceful negotiation. In 1876, aD applicalioD (or varioo. Ctlnceniool WIM nlade. 
'1'rade was then very good, aod u the rul. provided that all mattet't 00 which DIBllel'M and ml;lD were 
Dot agreed Ihould be 8ubmitted to arbitration J that COlll'Ae w. adopted. The lato Dr. Wotts ... 
llelected 8A arbitrator. Much evidence for &ad against wu taken, and the arhitrator toPk time to 
coDsider bis deci8ion, which ultimately ~' .. given agaiDflt the me. But as be admitted thot lui 
decision WIIS bued on evidence obtained ft'om other quarter'll, tbe award w •• 1et ui~, and n(!~tiatioDJ 
started afte8b, with Mr. Samuel Pope, Q.C .• 81 arbitrator. Mr. Pope decided. that an ad'VanC8 of ld. 
per hour should be giveo, and a reduction of hoWB from ut per week to 62. He gruted &1.0 other 
conce88ioDs 88 regards walking time, &C. Tbis code "u conllidered ",err latilfactory, and remained. 
In force till May 1877, "heD the great 'Mauchester strike took place for further ooOC8OiOlI.. Tht 
result of that strike waa a grdU disuter. It luted HI month.; trade beclWle dl'preNed, end tbe 
masters reduced the wage. and incoreued the workipe time to thcir old positiona, aoo depri\'oo the 
men of walking time. &0., and abolilhed the provisioD for arbitration. The yea ... or dcprc8lIioD tbst 
followed 18i8 reudered a movement on the.part of the meo impopibJe until 1890, when the IIUlItm 
gave back the time and wage. they took away in 1878. 

Weekly. Pieec~work Itrictly aDd absolutely forbidden under the mOlt eeyere pt'laltiea. 1'l1t' eon
ditioDs are the MIne, aDd the working code eoforeed wbether men work for a lu\)..oolJtractor or 8M 
employer. 

NODe; would Dot be PDt up with. 

None in Manchester. 

NODe. 
In some shops there are lick clubs to 'Which men pay 2d. or &I. per week and, of rour.e, 001, baye the 

benefit while they remain in that employ. 

None in dietricl. 

• 
No stipulated notice for ending engagement; men can be dj"cha'R'ed at any time of day or week. 

Some employers give one or two boun' Dotice for what is called .. griudiog lime," which is det.1lM!d 
satisfactory. 

52 hours in summer. 41 in winter. The short houn ia winter have been in 'rogue (or over to 1ean, 
and give Dluch satild'actlon. 

* [The writer lltatee that lO11le of the rtpli€llsre of a ~f.l'lll cthafal'tcr, but that he Rivn .11 the inf6P1lllliinn be] 
can as to thecooditiowl ollab()ur in the lhh('bftllt'r and ~aJford diBtrit.-t.loo Jq;luJatwu of whu:b .. ,UO,ouo, 

Overtime commences at the stated time for leaving work, aDd 'f!" the 6~ two honrs it paid, timb and. 
'tuaner, after that time and a half up to 10 o'clock; from 10 till .taatmg dme nest IIIOMWI,. ddbIe 
time. 

8noday .. cd is paid. double time. aloo Good FridaYlDd ChNtmu DoT· 
• 

Week ndi Saturday, 12 o'clock. Time and a half i. paid till " p.m., afttor which double hme -
:HOBday momiDg. The lIaIurday half.hoIida,J hu heeD the rule for 2.'i yean fR ...".. 
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NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 
CLVII. 

National Union of Paper:Mill Workel'L 

UDited Kingdom. 

Ire are no Dvail able .tat.isIlICli. but ap,proxlmate numbe ... may be deduced. Paper milia Dl.only work ruftbt .',Id day. ~d tbe .orken ~ there!ore divimble into 
Ihlfl. workers" and "day \\orkeJ"ll.· 'Ihc lormm- are men, lads, and bOYB eonmcttd WIth, the piper making Dl8chmell. pulp-~~tIDK maebmell, l1lJ. or .~l'II~ 
lilcn, 8nginea and fornal'el, and 1B1'd luboW'. The latter oompriaemen. women. bOYIIm':! ~lrJI in I>l'Ctjon~ 0' p~.parllt'?,r,;, and np'labll!~ dePUtwent!.. !!I WI I .. 
plained furtber OD, the dtltrlbutlon of labour depend. on whothw' a mill make. fine :wntlD~. ,commerCIal or, cape. news or '-bl'01!,ns.. or mill~~ 
ilaud.make" mUll are 8J,ciutled from the pW'VIcwol thb memo. Clerkl 8l'6 not l~cJ~ded.m anyealculatioD 01 thA worten. T~ ,bitt "orken _e 
ternnle weeki! ol nhmt &tld da, work. TO eJltimat.e the &otal 'Worken. and tho dllltnbution . of sucb in th~ trade, tbe caJcu1ahoD ia .denv~ from the 
1I0winlll' butl :-ID an. in the United Kingdom of Britain flnd Ireland. there are s.w paper mills beheved to heworklD~ •. 3~ of thele are machllle J.Dtllll' On the 
!e"¥O l'IaOO machine employ. 80 workera. Thero are in Bnlfland 003 macbinell' in Scotland, 113: and in I"?lan~1 16; ~vmg a total of ~ If thia aven,re pel' 
&chine mould he at an correct (it ia probabJl hore put rather under than overf, thel1lmould b~. therelore. 10 mJ la making paper by machmery .... total number of 
Jlratlv .. of t8.000 or 60.000. 
, Mal. I •• ; femalel.17&. Total. t,lJOO • 

•• 

No indentured apprenticelbipe in mD.Obine mill& 

Theraia no Itrlot deOnitlon in tM trade offllkllled .... dlltingm.hed from II lUUJkiUed "labour, and it II dlMcult to do 10 and draw a line of diltinction. Sub
lision of labour and mechanical applianC81 have revolutioniaed former methodl. and introduced a variety or mOOur whloh hu undenrone no aDecirlc or thol'Oturi, 
lrent iCCllbip in tlw ordinary IODse, but wblch hal eltablilbed gradea of wonpoople expert in one or otber of ICveral operative depa.rn:nen~. It ill cuat.omary to
.rd all luclt lUI paper mali.era, and .. 11 rulo, they rumain al these de~rtmenl8 tiD promoted ... tbeir qualiflcationl justify. and they certainly ~m.ain under 
hUlry cireumllanOOll in the trade. The onl1 Ouetuating l&bour, lOelll8ntially ttDBkilled lUI regard. paper making, that it. doo!lj.tlot remain identified with tho trade ia 
.t in connection with ,ard )"bour lind tbe tum&eO., IUld tbia clau conltitutes but a murJI proportion of the trade. The clan of worken who have Itriotly learned 
II' depo.rtmont trom youth 11 conflned t6" machinemen .. and "beatermen:' and these only coDJItitute about 10 per CC'nt. of the total labour DnRS8'ld in tbe lrade. 
I)'t> may be! at least 80 par cont. of the labour in .. machine" min., wbich II more or I .. open to outaide labour, and whieh ia wt technically inltructed. by au,y 
n".ntiOOlthiJ' to the craft. . . . 
"(fI.)!:(b.) Thorell DO tlniformltJ .. to wagN, In &n7onemiU therem.&7bedifl'eNmtlYltem"and In the varioWldiatl'ldsofthecottntry.L.BDd lD different mil1athere 
l,di1funIlR fIYlIwml and atnlldardl. Broadly lpenking, in millil making paper by machinery, the ouato~ of the t,rado il as folloW8:-'1'he lkilled aud experienced 
.men at tho macbinea and tbe beaten! are pa,id aOs.ed w~ lor a week of!l;O mll?Y ho~l'IJ sta.ndard. wblcb wage la a~1gmented by a ~nua or tonnage boun1y,. on 
out,above Il .ll;lven weight, of perfuet paper produced. Thill amount, 01' wotght, 11 vGrl8ble accordin/iS to the capaClty 01 the machlDe. Where ihe w8@;e 11 110 
,kly Wllf{e ("Ith boUIlt.)' or othanriltO), when tbe men are co.,led upon to \1!ork fOl'!8r hours ~hey get paid all, th .... same. o.lJd when they!'l'tl calle~ ~pon to work OVOl' 
rs they n'('('ive no mort', dve in e.lt.ra tonnuge. In IIOmo Willi. however, If pra,otll:a.b~e, III pt900-wo,rk scale 18 adopted. rhe dcte~lllruD{l: COndttlOllB of plece.work 
1~1.IWllly thl' bIlbit or UI~ of 0. min in maJdnK 0. long run of one kind of paper. in whicb C!lSO a ptece.work lCIlie ~ be p~tl(:~ble. Where frequent ~b.ang611 
linda o.lId qualiti .. prevail, woo,kIy or I8t wagtllIlll'I! tho rule. The lI&lDe difl'erenoo ~d ,variety ~,custom allO apphes to the flDllh~ department .. where tt 1.1, D:IaO 
~l:&llU t.hat pu."OO.work iM lKIlDetmu:. adopted. HoIld lIOUletime. let w~. The determ'!Jmg conditione bere are morc c:omplex t~n m the former ca.&e. In addihon 
oJ]lIidl','atiuna or prn.ctlclWility of nxing rstt>s that wUllld work I16t18factorily. local Clrcum8tance. operate 88 conditi{lDl. A mill located wJwre tbere are tew or 
vlterTUlI ivo employmenta or Indulltriell, IUld wbere tho demand for employment, by working people. waa keen, would probably PIlY in any case &Pt wt'ekly wages. 
j,.ro thl' elI'CUII18UWC(ltl were reverted, Dnd the chw or work admitted it, piece·work WOUld, be adopted. In t.he former case the comlletitlOD foremplo),mentwould 
,!)IuOlci .. nl Ipur to e.lt.rtion 1 in thl' latter, the flnn's iDtel"6lt wottlcLbe beit lubll8rved by Plece·wot'k. If 0. mililoeated wbere thero are many alternative indnalriea 
.:nof piOC'tl, but let wng~. it wUl OO\'e La pay a hiRber rata of wage on the IU:cou~t or enra demand for labou~ by employera intbntdiltrict. It i'importanthere to 
1:8 thu.t w.""eII do not rorm the lIIIlIle proportion to the tGtal COlt of tho production that iI U8Ual1y the CDIIe to other manufacturel. A l'lllll or Ja-ll of 5 per cent~ in 
... would not, probl~hly mean an inol'Ml!lu to or deduction from the lDtaJ. COIIt of mnnufacture or 0. frnctional amount pel' cent. CoaIl are perhn.ps the heaviest 
t per ton of paper. Four toNI ot ooa.l to the ton 01 paper produced iB quite common. One chul of paper (tiune) requires nine or ten tOll8 of (!oa.i to the ton of 
t' produ('tld. Raw mo.turia.is awl chemicWa come D"xt. Itent8, wea, and water charges. and intereat on CIIpital lliunk iu machinery and buildings, and 101tly. 
)not the ICMt, important. foreign tarinl. mllke up togetber &. bill of costa to Ihe mlUlufo.oturer to the tell ot paper or many times the amount of the WUgea. 
~gn \arilT!! W'C JUltly reokoned ID the onOOlt, booaulI8, wberever lJritilh papet' oompetes with & native su.pply in a. foreign rouoh'[, tbe duty (if not prohibitory 
lporta nltogeWet') ia po.id wholly or partly by the IOller.and not by tbe uu~rting country. In tbu N!>rth of Scotland, anc:t in tne South ~d West of Rughmd, 
l'8to of w~ it muoh below tbat 01 the !iorth or Erudand IUtd Lanca8bire and Midland!. InclUSive of tonnage bounties, the wages Will range WI und6l':
Ilinemen, Mf. to fl. lUI. POI' weak I bea.t.ormen. 2& .. to tl. 68. per week. ; macbine usistauta, 161. 1.0 11. 1 •• per week: bea~r assistant .. IS.. to 11. k. per week ; 
orll-Ulen, 181. to 11.10.. per week; women and gtrlB, , •. 1kI'. to 161,; cuttennenl rt'Olonn&n, .tc., 188. to ,1l. :la'.; ,araSl·boiler men and paw men, 1&. to U. 10.. 
'e.lk. Stlmt>tlmel, but vel")' rarel>:, ~ment il made through 8ub.oontractor, ana only then in the flnlabmg dt'~ent. A.. !'oreman, or lot'(!man and ltaff. mftY 
IlCt witb the firm tor n run of work. rwd lub-contract with tbe women and glrll. Moat oauall.Y, however, the mill IDlUlagel' retain. oompte'e oonUol over the 
lor of workera ",qui 11m for the work and determiuGa their wage&. 
ult.y PAI)Ur i. deduoted from toonungo. Violations of mill rulea 88 to arnoldn", coming in late, or Inch Uke, it Dot followed by dismi-.J., are subject to One. Suoh 
IlN uot ooulildeNd grievaocu. But oonteution ali.,. wben flnes tor faulty work &re Imposed, and tbe caU8Y of tbe lame havo been beyond the control of tbe 
Ill8.n {lOlIol'rntod. suoh WI bad UllI.terlllll. bnd ~,~Wling delloient or Irrecuu.r .Leam preaure at !Jle machi~, -:rang drd~ of foretn&n or mlUlll~,~. A.. 
D'm&,.v hero .utter without redroes, Q8 the dllOlphne of the mill opero.tea 81 a reason lor IIOreemDg G au~nor 10 luch ClrotlJJl8tanC81. Casea of this kmd do 
, I\nd Ill'e moro liable to ooour wben .. tnaDIIpr baa had only a commerclal trainin& and bali not alIo been pn.ctWalb' and teohnicalJ,y experienced 

I :~~her or rw,.l and outlying mill. the only available housee for the worken are the property of the flrm.. Tbia il CODIidered. if .. buaed. a bad form of truck. 
ont il dednoted from tbe wage, OJ'wbat cornea to the lWDe thing, conaidered in tbe wage. lfhe-.me tollows In rlspect to any land 8COOIDp!t.n,yiug the boull8. 
Itovont of 1\ dillpnte with the employer, tho famUy are in danJrer or IDling neee8Illl',f abelter, ... well 88 employment, and Wa is an intolerable menaoe to the 
~ndencu or tbo hoodli of f&.milleI. who work under auab oonditiOll" , 

l (Ll Writer ban of no ..... &bough In dlltrictl where tbere illlttlo cbange it mIl take plaoe. 

~o iM no invariable rule. Some firml dl'miu a malt at a day's notice, ar It. mOlDent'1 notice. on aUesed faolt. A mill notice will be potted totbatotroot; but tho 
DUt,). "-oquiro tho workman to give. week or fortnight', notice of intention So leave. Genera.lly,o. week'. notice is given and taken OD botlh &.idea. 

i'l tip t\llihe Ipring of lR91.ln &-othmd.. and the IrU.Dlmot' oftho I8.me YeAJ'in England, thohon1'8pmvailinlfin papt'rmil1,'weromoltM:ceslive. To alarRem:tent 
, lR'\'e bl'Un rodu()(·d un"I' a lfI'Cat l'rr~t1. hi the North of Srothmd, o.l1d ill the &luth and West (If BnHland, the houl'S are IItill m{llt eJ.ceuivo. The ordinary 
Imm IlOl1rt1lor .hlft·wot'll'n II a warkms wook of 14.4 boUt'R running of the macbinell, 78 hourI by day, and 116 boun by night. Under this arrangement. the 
IliIhlrt for Ille wt'ck bl'f(1It1 work at 12 Lm. on Mondoy. and work on till 6 a.m. Tbl'y commence again at 0 p.m. Monda)" worltiDIf till 6 a.m. the following 
nil'. fLltd 10 011 durinf( the weak tm 6 a.m, OD Snturda..v. making 8t.I hoUl'lil in all tor the week. on night shirt. The day shift relievl!5 the ni,ht abift at 6Lm. e&llh 
cd work fiUO p,m .• eUlept on Saturday, ",hl'n U:cy will ",ark rilrht on till 11 orl! p.m., waking In IllI 77 or 78 houri. In otber milla the pra('tlce may not be 
l'iy to work up to th~(! houn, ftJld the alll' sbitt may flet 01T at 10 p,m .• D p.m., 8 p.m., Ol' 0 p,m. In theory. bowever, tbey are paid up to 12 p.m., and aN 
t(l be calil'd upon to work till tbt'n. The prl'\'oiling !lSIIIIi'm now in Scotland il a working week ofn.lloUl'S ror botb Ibilt~, CO 01' eli lor nili\'ht, and 68 or 74 
7, lellViult eal.'h mill wOl'kinK 011 Ulil buaia fnoe to knock the evil' night abift orr, and work the last day abitt till 6 p,m. on Saturday, or work the early 
IhUt bI:gmnillK at. U: a.m. Mondey. and tbeD tcnniuate tlUl lost day Ihilt at 9 p.m. on Saturd&¥. In eilber ('ue, each abilt worket' would work 
.um numht>I' {If bllun. 1" per furlnij(itt. In Eugland, the rt'(.'('nt re-form of houl'll, etpet'illlly in Lancashire (where fully a ruth of the mMbine 
of till! Unih'd Kingdom n.re), WnJ more e.ztcnlivc. 'J.'lIo early or SWld03 night. Ihift bat been knooked oft and the dav shift I~I Pot 2 p.m. Tbit hu 
d thl'lltltodllrd fmUl1 .. houn to US per fortnigbt. Under rertain ('ondition. or emt>rgenoy 01' competition. the ma.s.imum hours berore !!tated have been and 
., much exct·ooed. Mills have been known to hubltnalIy nm well intoth .. Sund&¥ before atopping for the week. Workmen have been known repeatedly and 
Inca tot' eight 9l' nino weeb on eud, to work 00 to 100 houra per week. Thill islmown t6 bave bt.oen a "candal in t,he trade both to mastets and men, and' still 
"Int·... Tho ('\iroum,tu.ncfII mOl.t likely to Prod. ttee IUcli a Itawof matlE'rI would be tboae of a mill bani prt'a8ed with orden, or Itraining after ellceaai"" output 
',lIIlko or 0. workillJt, or es.tra pl"Oflt,aud haviltlf no lpare man for the beatera or mnchin6li. The sam" might bap}K!n. wben w(·n take an Him., and no sp&remen 
t &0 tl'llllpgraril), take ~helr pltroeeL TIm rule or en'!l'f machine mill nmnin~ night and dBY il, tbat no shut worker lboll, le8ve hilJ post until reJioved by h18 
.. In tbl) ()IUle of thelllMA of the relll'vIn~ &bitt worker. the one on duty 1181 to work 011 tbree shifts of 12 bODra. He wl1l1hl'n ~t 00: ror 11 bourl, to I'elUme 
,"e. lubl't'Ct tn rcllef ~m lOme other IOUroo If hia mate contlnu81 ill. Should th& jlJnou of one or more be prolonged, tlte mill IUlfht be put, ILDd oRen ill put 
'~~lm 0 "'ltl~'II.ln which tbl'\'8 ~ould do the worJ:t o~folll'., The tnacllilltla would be k"pt iD colltinuOUII "lorking by a dh'iaicn of tuut> by tlu'oo instt'Ad. or two ; 
lilhilu. of lU tit pillol!e of lli hoon. Any tabl61 ezbtbihDK tblS would abow that at the end of three weeki OfIell man would havo worked 100 hours a week OD U1 
t, that ii, bl) weuld have workud 10., &t. and 10. houn on IU~ve week&. Tlw ame rule in a dUlen-nt rotatioo would apply tu the nl8t. Tbl:! following m 

One Man. Houn. One Man. Hours. One Man. Boun. 
'My, 19 a.m. &06 a.m. Mon~ 6 Mond", 19 Lm. to 9 p.m, Monday 1. Monday. eLm. to 10 p.m. Mond.., • 16 
'"".1 p.m. to 6 LID. Tuosd.,y 16 Monday, 10 p.m. to I p.m. Tuesday • 16 Tuoada,y.. " Tue!lday • 16 
""a.\". 'Wt'ldtll-.da;r 16 Tuesday. Wedn~ 16 Wedneaday. Wedne:.Ja.y 18 
~('.d.., • TllIlnda.Y. 18 WedncSda.:r It Thursday • 18 Thurlld" .. 'rh~ 16 
~Mlat FridllJ 18 Th~ Frida,y. 18 Prid~ .. .. Friday '" 18 

, lJaturday • 16 I'ri~ Baliurda,y • 18 Saturdlt3.. '" a.m. l:IundJq • M 
t.WI.J Sunday 18 

. Totat-perweek .. 101 Totalperwook • IN ToiaJ. per week • It; 
,/lain 08\110 of lIu('h an llI't'aJltn'mont heiDS pouible Ia tbe fact that where no spare machinemen and beatermen are k('pt on th6 mill .taft'. the men, when an, 
I" llIa1011" are lIi('k, would ralhw lubmit t~ diYi~ and share tbe work amonr them in thill way. in ordlJl' to conserve the lituati!>na of thOle off dutJ than run 
, of nt'w DWll being in,trodlloed. who ullJl:h~ ID the eventlponnanen~Iy fI.l the lituations of the men oft duty on acoouo10f dID ... It followl ihat mule 
~ t~e form of IIpano men ," nt'l't'8Sal'Y an order to PI'fI!ent luon abnormal overwork III .. metimea bapponL 
!~ tl nt' ('\~t,tlt111U'1 oYt'rhrut'1'Itte. Aa It.1read7 ezplained. .. pa tUoo under mu.i.mum hOUN wflre oot muoed when hmtrll 'Inlre IU~UtmtIy reduced. The 
~ppat'l·nt.ly 18 that Ult:t m~n are workirllf f"wer borin. and aft' ooiug paid for as many .. th"y m.r ~ liable on occaaion to work.. On 1bls ground, wben they J" u}lon to 1rork tlVl'U ft'w ..... IKInn nill. there iI no ftlduotion or wageI eould it only be a mo.tler ot a few boul'8 (Dole.. on toDllllP), IDd when ~ are 
~oon to work mo"" thoro II M ad~ (unl_ on to~). fhis i. nut oonlidt'1Td to be _tiafacwl'f by the men. and it ill t.he Pllrpoae of tlie Union to 
III'lir n·nu-d.,v. Il would bt>., Kf'O!'t •• isIanCfl if the ttmploYfln wero combined. 10 tba&. rair lIdjua'mont mi8bt be made. and oonsidered aud &eUId upon ... 
.. When' pl~work obtailUl, tn CIRIItlfI ofes.tra work nu addition&.! rate it p8id. 
'atb' o11liainoo, ,the.uDl' men takll,al1tunahlahift.. The onIyoou_idero.tion in the t'lUl!I ofuitfM Ihitt ilaaborter divilion.ortbe bOlln. It may be proper berf:, 
hat the two alun ..,.h·m pl'\Y\'aI.ls m tilt' 'nodI". and., IouII' uoontinuona production il ~bt after, it il likely to conhnu(\. The erooomil.'l n~ities of • 
• ~ .. !ltl"m C'ltbl'l' IltU'ltalls or eltttn>ly WOUld. in the one ~ involw a VN')" uOl'ISSive d"1lnd W9tk in tellpect to bow .. U1d in ally rue would iD.,oJvean 

m tho !lumber 0 the ttllU'hln8. \lndl"r ~wo.hif't lIJ'Item oacla marhine ill eqDal to two on aiD¥le !Jhllt. A IQ'sttom 01 three ab.i.tt8 or 8 houna. lnat"3ad or 
t. would also R't\'tl oontmUOUIl p1'I"d\.u~tion, and ht>re e&('h machine would 00 equal to three ma('binu on Itnltle ahi.ft. ]Jot it .... ould neceaitate lhe 
'km ,11 II t,lunl DtOr ~ 1~1."'1\U' atDo~g Ibltt workera. ThUi demand would l'l'hl'\'e 1OIDt:t Olltaide a.ud eol1Jre.;t~ d industry! alld improve ~ t.hezoe, but it -"'-00.14 
,. lhat !!htft w(\J'!c.,·rs In JlllJIN nllnl ronld .Ih't 1'! hmtl"ll' ~ for 8 houl'll' work. Afler .. temporary and partial tmprovement of ~ kl a to-...- in tb. 
wur, 11 would "tilt I~t ,the WItp'8 ot two ~UlII' dwidl'd anUllllI',tht'eE'. for it il no' ap~nt 1hu &OJ' increalll" ~n ,he wap fund would accrue. Th,e pJQduction 

,t bt- P"'llortIOlUlh'l) m('n-ueti: tm. prlN> or,.per would IttU p;o down ratJk'l'1han up. IUld the !PIt ... Iblrd WlgtlIII would 00 doubtful of bf.an« provided. 
,\hu ().)IIsmner. th" wurduUll, or ~he tQDPIo)"llr. Only iQ indullrit'lll nOl ..... i1tod by f~ eom~ti.hon, and tree compt'tins imporu. could 10 Rl"O&t • 
'1 or hMlI' opt'"" on tbto pubh('l and tht! CIOnatlDler. The tht'lle lIhlna of etJ'ht- houn ~ dJttW it no1.. tbNefon.olibJ;J ~ be adopted or-...-elc.oouted t., 

'II UII'l1 in tht> palh.r-uluin, trad~ undl'r prettobt c.il'CUm!taDft!&, bo...". an:lioWl thto' mi~bt be lor Ill_hi bo..,.' dI.,y. 
ill tu.'<.·I~ItC;li ,,'1 extra ra~ 01 ...... (enloroad by Uteir Gtmeral Busineer8' Union) for SUndq .... k. 

__ tbe)"t ..... just endt4, a oonaid ... ble ,"ut-liM of hours at t~ MId or each 1JfIek ... been adopted. lfearJ..y IIJllhe IAnc!Mhire mUlt, Uld ClODIideNbl,r OM 
101 tllt· S""tl"~ DI~U~ 1;0'" clua~ III ~.o o'('llX'k p.m. Saturdays (or itllll'qUi'!'::l. No dt'ductton from w.~ hu euW!d. IIJthouah ktI:I.Dap JDa,f ia .. ,.Iaiu 
,~ Tbu ma&n~ of .. proYWUI ou'pul. or the va.l\lleot Ihe ame. ii' at both b1 maDIrPA and moD. 
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ROYAL CUMMlS:;WN uN LAlIOUR: 

NUMBERS OF WORKPEOPLE. WAGES, AND HOURS OF LABOUR. 

AFPDDIX. CLvm. 
-----

TRADE UNION Associ.ted CarpeoteNI and Joinen' Society,· 

District - 8co~and «bieOy). 

----,--------------_._--

l .. 5,795. 

~ .~I~ .. ..: .. .,; 
any ! The total number of Union men in Scotland. including the I,' l:= 1 ;r t' it' :- ~ 
(2)' melLbel'8 of another Society is fully 7,000. Oar own 

~OCJety, es:elus;""e of tb" branche. in England and Ireland, I i l!..Ij j-~-----

Number of workpcopleengagcd in I 

trade or branch of indul'ltry : 
pBrticulllrlsed lUI folloWi : , 

(a.) Members of trade unioo-, 
(1) mal., (9) femal •. 

lb.) Not members of 
trade union - (1) male, 
female. 

(c.) Apprentices or other 
learners or young pel"BoD.8. 

(d.) Unskilled Jabouren. 

RepresentatioDs or information 
offered for the comideration of 
the Commission under the fol
lowing htBCls: 
(I.) Wage.~:-

(n.) Tbeir amounts and 
fluctuations. 

(b.) Mode of payment, 
wbether &1 the hour, day, or 
week j by piece, task) or through 
Rub.contractor. 

(c.) DeductioDs by fines or 
other fOnDS of stoppage. 

(d.) l'nlck l'IJ'stem or pay-
me-nt in kind. 

(e.) Allowance in form of
(1.) Bouus. 
(2.) Deferred pay, such 86 

sick. accident. pension, or other 
insurauce S);Mtem. 

(3.) Free house, land, food. 
clothinf(, or other allowance, or 
advantage. 

(f.) Length of notice for 
euding engagement. 

(2.) Hours of Labour':-
(a.) Ordinary or !itandnn1. 

hourH of labour. 

th~ membership if! 5.000. The .Amal!of&rDated. Society ba.8' I € tl I Ii: :;; :;: :; :; 
about 2,200 membera; consequently the number of Don .. ! I = ""1$ I 
Society men in Scotland is 8,095. (Writer's remarks j------ , S 
apply mainly to Scotland.) : : I! li. 'i. 'i ~_. :i 

The number of apprentices in Scotland at 318t October IlUIt '... ... 
was 2.400? the great majority of them serving their time iD I, i I ~ i a • i a ~ 

No uoskilled labourers other than apprentiees employed to ~_. '" 1--' ------; the cotmtry districts. I I 
...iB. ill our tnuI.. II • ~ .....:...... ~ 

I l:= • .:;; r- at' 3 

The following table will !!how the amount of ILIld ftuetuatinDIi in w~ i 
in B,even of our principal to1lJDa for the Ia8t 30 yf'aJ1l, In quinquennial . 
ptT100s: these may be taken M falrly rep1"8l'lenlatlve of tht' wholf! I· 
Society. The table appliPft IIOlely to the houMahuildinif abo.,.. and 
does not deal with the Wages or bonn in too abiplJuildlDg ya.rdM. 
(8M ad,joini"l1 Talok.) , 

The figures giVtlD for 18'i7 show tbe highest rate of WB«9I evPr I i 
paid in any one 01 the towna mentionw, or DlIy other part in 8<-ot- ... 
land. Trade "'10!1 on the dec1ine in 1878, and the failurfl of the ('aty 
of Gla8gow Bank in tbe &&me year brought about a crillia which 
caused a complete collapae in the building t.mde. so much 80 tbat 
the WBgeII of the joiners in GJIU«OW fell from 3&1. 3d. in 1871 to 
27 •• 'ltd. in 1879.o1'B- reduction of IUl,1td. perweek within two )'1'8.1'11. 

I~;-g-~'~ 

I i! li j j 'i ! 
ilil~~~·~ 
'"I !=~ I .. ~-~--S . .. i " ..... ~ ~ ~ 

-~-----

~ :;: :;: :;: :;: 
and it was not until 1881 that an,- ad1'llncc WIUI obtained on that ratl·. 

With very few exceptioDs, the .,alites are 80 mucb per bour, 
and are paid weekly or fortnightly according to the prevail. 

-.--,-~-' 

ing custom of the retlpeet:ive dimietll. The soeiety di&
courages pieceawork, 8ub-contracting, a.ud overfime. 

No deductions are made for fin(>fl;J or stoppagCA noleM the 
men are oft' work. 

None. 

None. 
Totally unknown in the house-building trade, 8ltboll~b 

writer believe" tbat sncb is in operation in pwme of the 
l!Ibjp-building yardto and other works &II a provision againat 
sickness or accident. 

Regulnt(>d by the euRtom of the tOWDl or districts to wbich 
it applies. In Gl~ow, for instance, no Dotice is required 
on either side. In Edinburgh the rule is, if 80 hounl in 
employment an hour's notice ie given; if 51 hourll, two 
houra' notice is given; while in Dundee DO rule exista. 

ThE> boo1"8 of labour in 8rotland in the house ahapllU"e. lUI. gmnaI 
rule. 51 JWr week. or g boUl'8 p" day. for nine months in the ,...,.. 
bPlrinning at 6 a.m. and .toppm~ Ilt. Ii p.m. on tbE' 111'IIt flv .. (II'YII of 
the wt'ofok, and 1 p.m. on Su.tllrday. with an hnur for b1'eaJr.:fut and 
"D honl' 101' dinnel'. POI' the three wintn rnonthlt-Nonmht-r. 
Deol'1Dht-r. and JanUtlJ1·-tlll' honn are Ij ppJ'day Of' 4lI pel' Wt'Jl!lI:. 
In the shipbuilding yard!!: the bmfll WTOUj(ht is M hODn J)l'r WI~k. 
all the year round. The boon 01' labour wert' 1"t"dn~ in Hdm· 

The IlIblp'Jolnen lD the Clyde dllltnct a1eo wrought the 51 houn 
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bUJ1l,'h and Leith from 67 to til per w..ell: lD 11164; »nndt't'in 1""16.1 
and GJD~ in 187U. By HIT.' tbe wbole· of our moch"" with tht- _ 
exception of Ilt'Vt'D of the gmaJlcr onew, had adop&ed the nine houri',' 
9at('m, and 1;hll atIlI oontlOuN to be the rule in ali bon .. I'hope. 

per week tor au: yean. but had to at..ndon it. and work 54 In ll'18O. l 
the aame thtae. 

~ 

~ 
~ ii Ii 3 

~ ~ ID COJ1lI1Pquence 01 the other trades III the tame induatry worlunill: I' 10 
(b,) Overtime and its re- Overtime 18 genmtlly paid at the rate of time-and-half, tba1 '7; 

muneration. is. if a man receh'es ad. per bour for ordinal'J' time, he is 1 ! : ~ 8 : .. i • • paid b. per hour for overtime. ,. 
(c.) Night 6bifts 'aod their No night sbitt. in the orWDlU'J" 8eD8e of the term. ! e' f_ ---.. 

remuneration. I ; ;.. 'i I 
(d.) Sunday work aDfI its Sunclay work is leldom required. and _hell it iI done tpeeiall' CO ~ _~_ ~ __ ~ __ I; e 

remuneration. arrangemt"DUI are mode. 1--~ - - - -. ---
(t'.) Weekiy balr~bolid8y or As payment is by the hOllJ',no aUowance is made for holiday... • • .c . 

otbn holiday with or wit boUt ! f i: ~ • i 
payment. 'g -:: -g } E 

-=--:------:c-:--:-:-:-'------------c----------:---::--:-~-l ~ . & -~---~-} 
• Thi~ Societ,.· we.'l c-Mat,lislled in 8cptfmt-f'J' H61.IIJ1d hI' a IH1JJlf'r ()f )(21", ,til (r*,aIN.'1ftI wu .. ,J'('iwiH-l,. (onfil1~ h, jo;( .• tl,nd; bI·lWt' il .. ,," ~ 

desinllt('tll'll!i the" AIIS{«'iated l'arpl:nlt'no ord J(,;n. r~ of ~'n.t>ar.d." In ({rur-"" of :In)(',, h(wen'.r.tl,t' !Dt-mh'", It'.(.t ~9t1Ut·t.I ,-,vn }:;n.i",,1Ii III.d ,~. 
tbe ~l8tlon was fo1"fi'd, foJ' tbe COJlvEl.Iipl·H~ of itl< meml er~ to f pIn hnllWhNlID lh(". "151fT .rIJ~( rna. ,n lb.' t ... oE' ,.,.t~l>fJtJn ,,' the "nlOll.1 !;tI.' .. ~ 
ha a mlsoomur, Dnd \las tberefore tll~nd t>y lhe Tote of the Ie.mben ,n l~ to Itll prueflt tlile .. AIMi<·\&Itd f.a'J>t'Dh'rll IHId J .... fl"A. The 
)jtart~ I~ lSb.l 'YJth .::00 mf'lJlt"'n lind 11 blamiln Wi follc, ... :--At~ldf1 n. Dundct>, Lum/nu. tdID.~.llnrh. GI»ff(,W, n,.·dt'. H .. milton. Inn'rm 1t.II. Pmh,ll 
~nd ~lIrhnlE'. N,.. .. It hili lilA hn n('h~ of .. hit·h 111 are I cuh d ID ~l"Othu:d, J6 In Jl,fl!1elld. lind! m Ireland. In Jkvtlar,d the nllJDl.wr '" ;fJurDt')lOOI! I 
10 the trade at thl' ::.st OctoteJ' l~ wu 10,(lU5. 



GROUP C.-KEPI.lES FROM A.'SOCTATIONS OF EMPi..OYERS. 751 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

OLIX. CLX. OLXI. OLXII. 
----- _. ---- .. ----. 

Amalgamated Society of Mill Sawyen 8Dd Wood Cutting Machinists. 

Cardiff. 

a.) 60 maleS} 
Total 150. 

b.) 90 males 

:I.)-(a.) From 24 •• to .fIb. 
pet' week. 

b.) Dy the hour, week, and 
pieoe. Ono will through 
lIub-oontrnetor. 

'c.) 

d.) NorlU. 

6.)-(1.) 

Hull. 

110. 

About 7 bound apprentice. Rnd 
I 12 formal apprentices. 

! Tholla who nrc phytli\!ally unfit to 
I joiu Society and th08e who are 

not competent enough, total 
about 1"0 IDen and boye. 

From 248. to 45s, per week. Un- : 
fair advll.nta~eB of employers, 'I 

who, although they compete 
io the same market, yet pay , 
different ~ for the same I' 

work done. 

By the hour fUld week. By the 
piece in only oue case of, hox
wood SAwing. 

ad. per day tltopped at one firm 
for its saws being tlbarped, the i 

IDcn being 011 pieoe-work. 1 -- , 

Lcedtl and Worksop. 

• 
90 males; DO females. 

300 females. 

30 apprentices. 

;0. 

16,. to 22s. 

By thlhoo.r. In few inslance~ 
by the piece:. N a paymeD~ 
through ~u\)..contractor. ' 

9.) Acciduot fuud in railway I 
workllbop", ' 

s.) 

4.) IJ hou", when working 
by tho honr. 7 day" when 
working by tbe week. 

:ll.)-(a.) '" per 'Week. 

d.) 

::1.) Aftf.r one o\liol'k 
t'ntllrday wilhnut 11I\y. 

If weekJy payments tiix days' One week. 
Dotice. 

Recognised bonrs 64. but two M bonts. 
DonoofioLliety shops work 56l. 

Tim!! oud 0 q"arler. i Same ratc 88 ordinary time. 

Saturday afternoon. 

182 nwe •. 

Aboll' 1.000. 

A large Dumber: unable to 88y hoW' 
many. 

Unable to asc~rtaiD Dllmber. 

Trade Union rate "d. to lId. per hour 
according to bnwch of employment 
and quality ofworkwllmdtip. Wages 
~D~rally lesti outBide the pille ot' the 
SOCJety. 

PrincipalLY by the bour, OOO&'lionl\lIy by th" 
weeli. In 1\ lew ca"~ in tmde mills by 
the piece, bllt in t.lle box and packing. 
Cl\IJO tmde by tho piece ill more !.he rule 
than the exception; no tS-'lk.wf\l'k, 8Ome
tim6!l payments' by sub-oontraotol' in the 
box a.nd paokin",.C88Q trnde. 

Deductions in some fi.roo!l for'sick club. 

None. 

None. 
Nonc. 

None.' 

Oue hour. unleliS specially agreed:to a 
stated time. 

Vary from ao to 56t. according to shop. 

I!"requ('ut. &aOle rate per hour 01'1 ordi
Dary timl'. 

No inst"DCl'. known of anything extra 
if worked. 

No knOWledge of auy. 

.Saturday afternooll without pay. 
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752 ROYAL COIfMIS!!ION 011 LABOUR: 

NUMBERS OF WORKPEOPLE, WAGES, AND HOURS OF LABOUR. 

_~. P~'DIX _______ ---, ___ C",I='XTU. ____________ --.:(;!-~!y..: _____ ._ 

-I TJ.ADE UNION Amalgamated Society of Mill Sa.yen and Wood Cutting MachiQiII:tI. 

-------------;-----------;--:-'---.--_ .. _._-- -
'{i DiJtrict-

Number of workpeople engaged in trad~ 
or branch of indnatry particularised 
sa follow,,: 

(G.) Membcn of trade union-(I) 
maW, (9) temaIe. 

(b.) Not members of anI trade 
union-fl) male, (2) female. 

(e.) Apprentices or other learnet'l 
or )'ollDg peraoDS. 

(d,) U .. killed labo.,.ro. 

Representations or information otFered 
for tbe coDsideration of the Commie
SiOD under the following hew: 
(I.) Wag .. ,-

(a.) Their amounti and fluctuations. 

(6.) Mode or payment, whether by 
the hour, day, or week; by piece, 
task, or through BUb-COD tractor. 

(c.) Deductions by fines or other 
forms of stoppage. 

(d.) Truck-system or payment in 
kind. 

(e.) Atlowanee in form. of
(1.) Bonus. 

(2.) Deferred pay. Boch as sick,acci
dent, pension, or other iosumnce 
system. 

(8.) Free house, land, food, clothing, 
or other allowance, or advantage. 

(/.) Length of nolice for ending 
engagement. 

(2.) Hour'''1 Labour:-
(G.) Ordinary or litandard hours of 

labour. 

(6.) Overtime and itA remuneration. 

(c.) NightBhiftsaod their nmODera
tion. 

(d.) Sunday work and ita remunera
tion. 

• (e.) Weekly holt·holiday or other 
holiday with or without payment. 

Manehetlter. 

166 mal ... 

• 

Ne~l~n.Tyne and 8011th 8hiehu, Rivl/'I' TYI 
Di"trict. 

~60 

Between 40 and 80. 

Nol known. 

From 7d. to lad. 
ID the shipyard. the wages are uniform. 866. 6ft 

week of 64 bonn. ~ 
The remuneration is too small for the daogeronl .. 

men have to perform • 

By the hour, ia 80me cales by tbe week. PriDci~1 by the week., in lome placea by tb,' hi 
110 plece-.... ork, taak. or payment by lub--contmctl 

• 

54 boun. 

DeductioD" by employer!! to IUpport oharitablo inlt 
tioDlI. and for aceidl..'Dts, &C. 

NODfJ. 

None. 

i A lew firms have act!icient and iDflurance 1110118. 
, ported jointly by the workmen and the empJo)'cr. 
I 
I 

I In mining districts free hou.es. 
, 

From ODe hour to two weeki. 

From 50 to ~4, generall,. the latter. 

Time and quarter up to 10 p.m., after that time 
balf. 

Noue. 

None. 

Saturday afternOOD .... itbout payment. 



GROUP C.-BEP~IES FROM ASSOCIATIONS OF 11 MPLOYERS. 

CONDITIONS OF LABOUR. 
CLV , 

! EMPI.OYER - Kebroyd Mills, Silk Spinners and Manufacturers. 
, 

Dittrict 

Repl'e8entation8 or information 
offered for the cODsideration of 
the Commission under tbe 
following heads-cont. 

(8.) Condih'orUI of Labour.
(h.) Irregularity of employ

ment througb seasooal or other 
caUS8l. 

(b.) s.r.ty DC employment. 
and the lighting. sanitation, and 
iUllpectiou of workplaces. 

(c.) Compensation for RCci~ 
dente. 

(d.) 8ub~di"ision of labour 
BI between different trades. 

(e.) Dilltribution of labour 
WI between factories, workshopll, 
and homel. 

(f.) DiRtribntion of laboul' 
lUI between men, women and 
ohildren. 

(g.) Apprentic .. hip. 

(h.) Employment of Ioreign-.... 
(I'.) Introduotion of labour

IavWg maohinery used. 

(;.) Supply and quality of 
materiws) moohioery J 01' oth~r 
pilot. 

(.\. DlsmilSal 0 rapreteot
ative de1egaa ; refusal of 
unionist. to work with non
uuiouista; use of black lilt; 
mutual relation,' of employers 
with trade UDious geoerally. 

(I,) Other Cau ... of dispute. 

" 
• 

Neal' Halifax, Yorkshire. .. 

No irregularity of employment. 

A.ll machinery ~ed according to provision of the Fa.ctory 
Act. Mills lighted with gas. Overlooker I'eIpoDsible for 
the cleanliness of elolets in his room. 

No compensation lurther than paJing tho doctor's bill. 

All work done in the mills, except silk pickiog aDd a few 
haDd~looru woovers employed iu cottages about. 

Men are employed aa dressers, spinners, twiners, weaverS. 
Irtripperl, and grinders, boilers and finishers; women aa 
windors) warpers. reelers, doublers, ga8sers, and card..room 
handl. Child1'eu SI SpinDel'S' piecela, twiners' pieoers, 
throstle winders, and doft'ers. 

No apprentices, but there are learners, who are not bound by 
any indentures. 

None. 

All pOIIBible Iabour-aaving D1achinery' useL 

, 
Silk Dreslere' tTnion is the only one in the neighbourhood; 

DO trouble with ~he workpoopJe in any way..: 

The only cause of friction .Ju n. question 01·,,-:ageS during bad 
trade, whell the firm was obliged to redu.oe dre.sers' wag. 
9!'i per cent., and intimatoo. at the same time that aD1 who 
1t·1t agrzrieved could leave; only about h:a.lf a doseD did 10 • 

Thoy caD. now earn as much as ewr th"l' d:id. i 

-(-ID-,,-p-I-y-t-o-'th~.-q~esti-;n'-"-IO-.-S-tr-'-k"-·-··t-be--,..;-; .. -'-.m--'....--·-·-·-"-·-.-h-.-.. -.-.-"'-.r·-h-.-.-I-.-,-t,-I""--ol ltk.out of 1UlJ' de~CnptlOD.,,) 
U UTtIl. ;'; C 



, 'lIOYAL COIlUIISSION ON LABOUR: 

CONDITIONS OF LABOUR. 

A,pPBiO>lX. CL VI. 

TB __ AD __ E __ UN1 __ 0_N __________ -_-I----------------Am--~------~~i~--~--0upm----Un--ud---J~_·n_ML ____________ ___ 
DiJltriet - _ U ruled Kingdom. 

Bepreaentations or information 
oftered for the CloDeideratioa of 
the CollllDiBaion UDder the fol. 
lowing head8-coRt. 
(3.) Cooditism oj LabDu_:

(a.) Irrel!11lari'y of employ
ment through seaso.nal or other 
causes. • 

(b.) Safety of employment, 
and the lighting. sanitation, Rnd 
inspection of workplaces. 

(c.) Compensation for acci
dents. 

(d.) Sub--division of labour 
as between diJferent trades. 

(e.) Distribution of labour BI 
between factories, workshops, 
and homes. 

(j.) Di.tributioD of labour .. 
between men, 'Women, and 
children. 

(g.) Apprenticeship. 

(h.) Employment offoreign.ro. 

(i.) Introduction of laboUf'oo 
.. ring machinery. 

(j.) Supply ~nd quality or 
materials, machinery. or otber 
plaw.t. ' 

(k.) DismilSal of reptesenta.. 
tive delegates; refusal of uoion
ists to work with non-unionists ; 
use of black list; mutual rela
tiOtll of employers with trade 
unioDIJ generally_ 

(I.) Oth.r can'''l't c!i'putR. 

It i8 well knoW11 tbat the building trade le much 8tl'eek.-d. by the weather = there are bft\hehe. th. 
suft'er more than the joinere. The jomen' trade holdt! fairly good up to Chrilltma .. tben ~ 
depre&8ed for two or three montha. Of OOUl'Be joiners can work all the ,eRr round undor (!Over b 
un expoted buildings much time is lollt. In timet of bad trade work ~ vert irre,rular, Jnbl ~D 
lasting a lIlort time, and the workman often being out of work hi. &.verage wl'ekly WIlflt!II lMoCOli 
greatly ndueed. The Society providee 8 benefit tor Qaemplo1ed membcn (.ee Appl'lndix ,~ 
Table A., on pp. 675-6). , 

The occupa.tion of .. joiner i. fairly healthy, bat .. run, great ri.k of injury and death by act>idtr 
These aceideota mostlyanae from defective plllDt and badl,.protectod. Dl8chinery. l'h8 .tAft' 
factory and workshop inspectors is utterly inadequate to meet the requirements of tbe timp. TI 
num~ I~ould be in~aled. and t~ey IhoaJd be practi~ men, well u\, in the. fencing '!' mllt!hiDt 
and building cOllltruction. The wnter has DO recollection of ever leeIug an lD"pector m II. joina 
Iholl' Lighting, and I&uitation of worksho(NI nry; lOme are aU that can be desired. olbe"" a eli."... 

, (Quoted in lull, quettion 18,:147, Vol. ii., Group C.). 

Apprenticeship system it allowed fuD mUg, but their namber 1. not limited. althougb lOme tbial 
should be. 

Very few, except in cue of Itrikee, when they are imported by cmployera. 

Few trades are more aft'ected by the introduction of labour-savioll mflochincry tlmn the joiners. 80r 
condemn it, but by far the majority hail it with satilfBctioD. It bas tended much to iueJ'{>uc "At
and reduce the hours ,of labour, aud there are a larger unmoor of juine11l employed tCHlay than ft

'l'he cheapening of DOlt by machinery haa made it poflflible to undertake many public and P"': 
works that could never baye beeD. .ttempted under the old .. tate of thinlll'. JUlt faDcy I 
excavauIlIl of the Ship CapaJ. by the pick, lpade, aod wheelbarrow sy"tem. It would tak(l ma' 
years longer, to aocomplisb and millions more money, or else the wagel of the workmen woold ha" 
be very low. It is pateDt to all tbat, although machinery may caull8 tempol'llry diHplacmnent in I 
long run, it ifl greatly to the intere~t oftbe community, and the working elulCI should leek a 1arJ.' 
share of ita benefi. ... 

Materials of allsOl't8 and machinery are lupplied by the emploler. WorkmfID Rod their own tool-. 

Delegatel are often discharged. but it it 10000timello denied that they are d,iNc!,arged for an 011 
actiOn .. ,St:ilI:, it iI iV.cry straDge;tItat'.· ... -IOOD .., a: man takw RO .. edve part. 111 trade matwn a 
fault or .other is.fOlHld with hi~ although he mi,rhc havo ginn overy tI~tjtlraction for yean. A" 
shipbuilder aD the Nlll'th.Eut Caut iD 1889 dlsebarged one of the Society'. membNJ who had b 
prominent in obtaining an advance of wagn. All the other joiDert iu the fbm deeidt-d to .tri~e ij 
was Dot re-instated in hi.. work. To avoid ncb a thillll the writer... tleDS to reaton Wldl 
employer. who denied that the mao".. vietimiM. bot: W&II diabarge4 becauee he WIU!I iocompel' 
As, however, the man had been nine year .. continuODsly in his employ, thil W8II a CuriOWll'ta!eDI 
to make, and the employer aeemed to have lome doubt abont it hiDUtelf. tor he agreed to ~ftI 
man three mondu' wagea .. compeDl!I&boo. 211. in a lump ilium; tbiJ aeult:d the aft'air. Memhdf 
not Id.rike against DOD-:-unionists ; . those that work « black ., are not the 1Q.oet beloved, bat are ngat 

, ~ ~emiee. ADd CannOt expect the friendship of thOle they fojQft. . 
-Nearly all easel of diBpote iD tbe trade are, BI regard "Agel. hoUl'l or labour. extra pay for OYert'I 

.and the gene~ observance ot'.workin~ ntleIand trade CWltolDJ. 
- ' . -



OIlOuP C.-llEPLIllS FIIOM' ASSOCIATIONS' orJ EMP..LOYElIS. 

CONDITIONS O]f·.LA.BOUR;; 
OLVII. 

Natioaal Union of P_ MiU Wark .... 

. . 
I.) -(n.) All Ito role pa.p8t' make ... am regul .. ,,1y employod. and the tendenoy Ia to over ra.ther than under work. SeuonaJ.. in~pttou are Dot liable to ooour-. 
81llockcnubeumdoupa,saimt,tuturoomen. " ' ,'-, -, ,,' 

In IUjJh~ dflrivlnp; mol ive pnlVer from water, of whioh • few remain, IOmo wboltv W&tor power, and IIt'lmo pft1't water and part Paam. extreme trott· and 
oxtromo draqht m"Y caUIt! tempomry It.oppage. In like manner in eeasonl or flooI:{ tho fUll c&pwit;y of the power will be utUiJvdlUld 81tra time wrought. 

~.) Thm'e are 101I'1'GIIt· numborof mutull&lOllJI and f •• l aooidenblin pt.por mill •• M'anyof thele eould and ought to be fJl'(Wented. Paper-making .aeonlibDouI 
o(K1nltion. aud dooa not. boor stoppoge of the tlow of tho pulp on tD the wire table or frame leading to the cylinders. When breaks ooour to the pelage or 
tiw Pllpor fmm the eylilldc~ to t.hfl <'AiondoMl tbo men in c~argo havo to lead on the end ~ tho pBJXI:t' to the rolla. while ~he machinery is in motion. wi~h 
thnlr handA and OngcJ1l. whIch often got. a.ught. When M)Ultmentlll and altoratlons are b&ing made in J'l'Ig&rd to belts, or m regard'to f{lliding pll~ while 
tho mar.hinory jl in motion, workenl aro caUod npon to rilk their IiVOI, and tberela, in t.he opinion of many. room fOl' Kl'eIlot improvement. in proVIding tor 
LlII' more ollrtnin and enuoti,e tblowing out of I{eaI' of (Lny 8uoh par:t of the maohinery III a wOI'kcr maY!!ifIt enlloDgled in. 

Writ,"r l'l"l!ommtlll(lH that emploYl'l'!i bo requil'od to report partiOuIarly on thia _tor ~ cttIII8-enminatio~r ADo that. tome practiml JI&POl'-mUe1'I be 
nppolnted to tho number of facto.,., iUspootonl. , _ ' , 
'.) Thore 1M no doubt. n grmt doal of Indirect compensation 11110"00, in tlie rtmn tJf omplOyinR' 'Itle'l'ilblml df I'M ftllnily of a worker who has 100t bis 1U'~ pn.ller_ 
ahl.,· to othors, or in employing a mutilated aervant perma.nently in IIClme other depvtmeni for whioh lie or ahe i. eapable. 

eMOll IlI'G 1'IIoJ'9 of relativOl 01' worken meing a firm, and the elementlll or risk and nwhn818 are often dilJlcult to be diltinguilhed and l'8Ipet.1;iveJy 
d~!I{!rminod. It il hrmllynpon to doubt, however, tbat mlLny or tho aooidenta are prt'venf.ible on the etnployort' part, 
i.) Tho IlCnonc title" pn.pcr mill worker" ts applied UJ all the operativel. but "papor.'mt.ker"ebiefl.r dJlIMnguiahea to beatllrman and the ma,ollitlOlDan. 
Tho Jlt"OOQl4llfllll om IU'rangad and lub·dlvldfld much in the rollowiIui: WI\7:-., .' ,. 

l'I'\'pu.rowry-Rng or grua 8Ortere. femtllN; Tag or g1'IUII boiJer..men. male&. lln.king-Ben.tormon Dnd aasiatanta, maIM: machinemen and IUJlUtlmt., 
l1ulll'-III. Finllhing-Reolermen. malYI cutliermen,lDQ,18li overhllou16l'l, femalel; tiCl'l and packera.malel; foremen over tlnimer&. malea. &ecoV81'f of 
Ilroduota, I'OBIfwr-nJ6D. ma.IOI. ' 
•. ) 'rhoroil no outlllide or home-work. AU t. done In factory. In milll wbicb make One writing paper, and other fine elouel of W'POl', there may be 150 tlIlOQ 
yt(lt80DI employed POI' machine. Of thno '10 per cent. lMr be temalca. ono-third women, and two-thirds girll. Tho mmainlng SO ~ cent. ",HI be mILIOII 
t wn·t hirdll mon, and ono-third bop and ladl. Aboub SO per oent. of the wbole dto.!'! of worker! ,Yill be IIbtttworkel'S working day and night. alternate wooks. 
In milia whloh malto new .. paper, whiah iI ron ott th ... nK!hr on to weba of the lize nlqutred, there are fewer ~rll and tlnishflr! required. and con.equent.ly 
much fewer worklll'a employed per mMhine. Such miUl'I will employ only fl'om 30 to .ISO P8I'SUDS per machine. l'ery Isw womon and girls are hme 
IlJnplnyNl, a.nd thl.t mo.I.1y in propamtory Pl'OOO8SOII, Perhaps in nI 26 ptlr cent. of the workel'l in auoh milla will be women and gl.rls. In milia making 
browlI paJlflr" ditrcrent dilltributioD to.kea place. htvolvlng mol'8 women aud (ew8l' men pAr machine timn in "DtlWB miliA." In willi for ordinary kindl!. and 
ca'JI~hlo or a V1U'i.ety 01 work, the avel'&fre number of pet'!JOns per machine win be "" or 00. 80 POl' oemt. of 'hit wiU be .bUt.work8l'8 IlIld 70 por cent. day 
workOl1l. 60 pel' oollt, will be (ematM and Ml pOl' oent.. men awlladll; Ql' boy., 
".) 

.. ) Thoro are now no Indentw'Oll 01' approntiOOlhipa in mooh1ne mU'" ohvlousJy l'eIUlttog from revolution in pl'OO88gel and aubodJvilOna of laboura 

,) 'rhero I. no qUOAtion of omplo11ng forelgneN in Britiah or IrIIh milIat. WbM t. muCh 1b0000objeetionable II the WIV" the market iI glutted by the earplu. 
productiohl of fol'tlign mill-. . . 
., In ft'l$fLrd tofhill muchoan be satd' th8l'e hu been a wonderful dovelo~t. whiob h .. be9n partJy due to efforta to overcome the el!ect .. of foreign fbcal 
or roHl-ru·tlve win., pa.rtl' due to tlhe goDora1 resnlt 01 oompetition. Tbe relult hal been a vSlt Increue In tbe produotion aad the producing power. 
Viowod in Ita ",sulta on labour, it baa on the wbolelcssened the importance 01 the ol'iginal skilled workman. It baa intl'Odnccd th011l&nda of men. from 
othf'r occupationllnto paper makIng. ]t hal by incl'8BSing the con.umptlon and UMII or paper P'J'OVidfd work for an incre&llng number or people. )Jut the 
,mill to the prodUOElI' of improvPd. apfllinnoos 111&011 boon II&Crlftood by oompetition to middlemen in ths ftftt balance, and to the public consumer in aremoter 
1\",11«'lIIIor dflltl'flO.. 80 1ntUlb or the cnpital 01 the tnanutootnrers La tied. up in this direc~ou, that the im~rtanov of the middleman as an auxma,1'7 capitaliat 
lIN! twen unduly inoreaeed. to tho detriment botb of 'he pllbllc and of the producer. Distribution il almost wholly now in the hands of the middleman. 
TIl\"! workmllon hu hnd no dl100t Ibare In the value Gf tho tremendoul~v incre&aed moductive power. That is to "', that any inoreMe in wases he baa 
reoeivoti bea1'B no proportion to tho increased tl1rn out tor which ho II reaponllibfe, and the increaaed. intensity Gf hi, toil, bllt ia 801ely due ~ the 
I,!J[IIAII!ljon of the trad~ in grooter proportion tb.a" the espanllon in the number of men .qualifted as biKher- paid workmen. Bilt tbe!18 it DI) permanent 
advn.nl~ ta him In tilla, boc'.a.u!lO of tho numbor mtroduced aonatantly from other oooupatloni I,nto tho trade, and wbose ~ual trai.nJ,ng and competition 
la I'Orrc('tmg the QIlU'MJ!I of P",VIOUS ",I""ntago. Where, thorefore.!. inoroued a.ud improved. appliances inOftl&le the productIve power, the direct adv&nt:ap:;e 
of Ihill t,.uapol tho workmnn altogether. ]( Id8 wago has boon nxed at 10 muoh for .. ~ven number of boun POI' week, it remains tbe 8tlmc, wbile die 
mot'lllllQllIU'O fed wit.h IlUll'O ItW!, (Iud tum out mGre ftnlshed material. If bonll8 on qUllOti!'ThM been patd In addition to the ~ tho standard or starting 
pnint i. IllonlRfter mi"od 10 U to keep tho, wnau 1l1ldel' cimumRtanou of IJlcreued p.i'oduotion muoh what it wu befol'8 t'J::uI.t increase took rlaoo. It pieo&
work rnt(,11 lmvll ruled. tilMS tntOli 0.", tensud and re-oR8t for the II1me object Dnd With the sn.me OffACt.a. In plLperomalung the effects 0 machinery 0.1'(10 
VOl''!' dint'rullt from wbu.t tak~!11 plo.ee in other IndUlltriea where the individunJ. worker is tho unit of production. The -immediate effect of improv~ 
"!'liliR.nl't" til .papor-mnkitlfl: iJ, not to dilPIace la.hour b.ut to .redune pri'!8' Reduoed. price Itimulatca oOhllumption and d~and. and COh96"68 employment. 
\' 11m OlJlnlllUOIl OOllllllquou'il t.akOlJ plJ.ce. ths machine being the UUlt of production (and Rllt the mOon). anotber machine. or mGre. mUlt ba mid down. 
Till thl. 1111.1/' can hll CIMl'iy jll!d,Ulod. tho pl'UllU1'8 Gf demand opemtcl on labour and on time. The poIlible mnl'{rin of time even to tbe Sunday i.!Ieocron.ched 
IUP'Ill, and t III bm,!", on lJuanti.ty hem tells (or. time in,securlug the co-uporo.tio'!- and oomplhmoe oI ths men With this edgenoy 01' practloo. The pres..ure 
(,Mlno~ btl Olllu.I"WIII8 1'011Oved. If the work. ill to be done ID thil oount~, ,unloM thUl. margi,:, of time ill 10. uled, but of COUf'Sll (or lueli esigency alone. Morn 
mOil ('./\IIII •• t 00 mtroduood to tbt1 trado tlll thel'fl is one or mooo additIOnal maclllnes, With OCJrl'Ol'tpondmg plant tor t.hem, and therefore tho &endency ilf in 

Ithll! t·rnlill to" IOIl~ d~" o.t t,lmeal'll.thor t.haD: to a~1Y lolll'e8S8 or workol'!ll,.and constancy to av8t'l:l~ and moderate hours. This is only corrected, wholl by 
nh~t)llItt!lr IOOrillmlltl' UIO mRrgm 01" I'9&6rve of time, It III necouary and poIIIUhle to Kot a geneml ourtailment of the avemge and ordinary time, and to do thUl 
wilh due rwpoot. to theoutpnt ar tho mms and th6 WD.gN of the mou. Snoh!!I moat dlmoult 01 &orompllshment Owing to 'ho isolation and the iudividuali..lm 
lof tim tn"le bot.h or elUIIIO~OI'l n.nd omployed. But It baa heen partillily manBgfld on two.oc:mslOJUl, in 1871 and in u~n. Bu.ch tilDe a l'C'atrl('tion of houl:'8 
: hnII hf~.llll.lrt!('too It, hM limp J'llOovered. or broodenod the matRin of re8erYo time, uaeflll ~U1st expRllSion or SHainat a.ceidenta or aPt"<ri&l emergencies. As 
'yot. lor WIUlt- orl!umoient t"Om lination, tho tmtdency luuJ boon to encroach nnduly upon tbil margin and 6TeD.tu6l1y to give it awa,r, Allotbel' 'r'ery i.mportlLnt 
"{lloll\ollt in Ulwnlninihll\' a IIOvere atwuianl of houn hi that derivod from t,he rolD1J('tition undp,r nnElqDal cil'l'_UIllSt&nOOll of tho varioUl milia with each othl'r. 
"'rh.· ],imit(ld l.iabilit,y Alnl.1Dliment of tbe Jotnt Stoak Companies Aclll blUI opemklCi IIA fI bonus or protection to corporate invOlitment and enterpriso OVEll' 
t·ilat o( pl'lVIIoIt' ftrma. Private ftrl1l8 onder leaIu, and in old situadollll, stllrtAin Ihe oompt'tition of modern mills in the beat IituauOtl9 and of the beat 
.('ItlUlllm('nt. Thfo 18.11('1' oompete with the older milia and glV8 away in the JDlU"ket the iulvantaps of thelr snperiority in the effort after monopolY. The 
(!tlll!lCquenOO t. t.hat, hOllt'll or Inbour IU'O ext.pnded in the old lIitun.tiona M a means of (IOmPJ"ftfll'tkm for diMd~ in competition with the larger mills. and 

It.hOll1.' hl~!r miUs n~nin )'tltaliu.te by imposill,lll' tl1l'llllUQe ruiN 811 ~ hours of labour on t,heir men. Writer 18 convinced that an anterior callas conduoOl 
to thiM tnlNIH Md cruel rivu.lry betWOO1l Britblb and Irish milia, and that 111 the addNi compt¢·ltion In our market.ll. favoured by untaHd importB of the 
... "\111111l'fi of tbe fOI'\·ign mill8. who.l GoVOI'IlIDl!Qte yot. O101ude the return produote of Brit·ish and Irilb mill .. 
. j.) SI'(] IWIWIlt to ",(1.) WlI(t8I (d." 

',) .... t1'·('ml ~otdI8miun.l ofl'flflNlRru\tat"1Idl'l~ have OOO'IU'I'8d, and do OCC8.!Jionallfooollr, 'or act,i.ye union metl being ~iekod" ai, but thf'f6 isno6Yidonce 
nf .ny oonoortt'd Ik'tion by uumaKtll'lllWd employ8l'll or that kind. Ml'lDberB of thia \lW.on bavl:\,not refullll!Jd to work with unionists U lot. The .. distinguish 
lh.'ll"mlly in tllll~.Ir ro..llldll~t i:)etWllt'h" unionist and a non·unionilt, hnt- moral suasion il thl' onb' direct Influence exerted by union on non·union men. Tho 
11 .... Wtll'\l\tl.on 10 IIo('t tltherwillo iJJ "'wa:va ItI'OOtalt when the powOJ' to apply COOl'CiOh it least flffootive. When umon wol"kol"8 are in a decided majority in a mill 
thoir 1l1omllnlluenl'lO wilt be mOlt ertootlve. I do not know of any blaok lilt beiIlJl: kept. bf employer&. ] thi.nk tho, are not oombinod at aU. and cerlAinly 
not on thi •• Thl"Y "1'fI not at- alillDT'Upuloua about taktng each othfor'l workmen when their trade ability IUld pneral nharaeters lore lBtilfactory. I mould 
tlllt IIIL.}' lhat il, ill ullwlily ....:m.tl&l to pmdUCIJ a l'(lf6f'6noo from last· situM.ion. Employers have in man.v ClWIN shown a fJOOd and kindly feeling to union of the 
IIINt. 11""'11.10<.1 tht1lll11i~' and. Pl'llltl"lloID1Ue OOIlIIultoo in .. modorate and pract.i.oo.ble ~ Ihe ~ of tlw trude, f'rom a natlona! pofnt or view. lhf'l'Y firm 
wl~h~'jj Ihl' lIninn t~ l'\'fl'\lltlw and l'I'I8ln.ill thl) oompt!titioll of 101D.6 oth~r firm in 1'eIIpeOt to oondlhODll or I.bour dependtUlf entirely on the will of tlw workers. 
}'Ill' 1l1l\Jority nt' Unul! wlluld farour tho nnlon in oJX'ratillll' for such fOnda on any mfnorit..v 01 othet' firlD!l, or Iinf!'le Ilrm whoee practl~ 1FM deemed 1f(mera1lv 
iujnriml~ 10 tho Lmd..,. But the employe'" "J'9 not combined. ·flm Society would pn,ff,r that they _re. and 10 timt. it OOOld confer IUld bargu,m Wlila 
'~M'llll,l'lt rat,bor thall wit.h indlyidual omplo'(flr.t. for thilll't.'&80h, ihat the mJlIotionl or lahonr and rapital can bolt be ad/'lIIted by mutual omnhination 
f'('f"I't'Ih"'tJ, "lid 6O-tlp"nt.hon In dl.'6litllJ with ~klt'Sl OrtUlSlt'I"UPUlOll8 conduol of NDfllo,Yl'!n O'I' .. pI~. I be respec:tful y and earnestly to ret'Ommm4 
<th~l, the aMlani.tllln of prodUOf'rs should be enoonl'ftR9(lt and that the olllcial represeutativ,. of Iflmployera' a.ool&tioDl, or of tradea unions. have 'hl'ir 
Itllhurll 1'OOOM'1I111N1 hy I""v. to act lUI mediators awd tlOrre8pGnaontl on legib.wat6 trade bu»lDO& and that. they have ... lOOd .. right; as publio oOiciala (vueb AI 
twnk.· 11'1' " .. "tory inllllt't"IOnl. \0 R\'t the f.t'ta of the ~ on OC<t'aainna of diapuw., either by fann of Olr!1.llan. schedules, or interVtew. 
I Nolhll\ll:l<ln'mark furlhor thauto_yl.hal t,hll t1olOnhMbad ... me ... ~C!f\'I . in BomNWetdtireandA~nahin!.of tbemenbei~abaolQtelyprobl. 

·llih'li 11"10 ('(Jrubmlhlf. 1I~1I1 all att.·mpta _,I. the a&ID(l th~1'6by foreibly I" The _~ bu ha.ppeued to the meniD. SU:JT61, and tene,. .. U,., this ACOOUnlll 
\If thl\ r"ilut'O to Wlh,bhsh orpmll\tjon In the &uth of .s~llUld &ltd t Nortbol ScoUand. Uid u. .. be moat ta;,1&ted elilmeg as 110 rule. ]n thoae cinmm. 
rt&n\ .... tht" iDdf'l"'ndl'l1~llf tbt- wOl'ken is deddttdl:ro~"'ed both by ho.Ii1e dispoaittan of Ilrml and Jl"II!'IMoD the labour marII:et. No othe.roonclusioacaa 
ll" "nUll' to thSll tbat tl"om.'rISIn doos in IU('-h ('UfJS pre"ll OVflr tbfl minrlti and tbe!ivl'!l!l 01 the "Workl!N. It is. or ou~bt to bt>, 8Qft'ly ... iUf'IAl forampiov-era 
.... ' I~l!lm nil indi'llluaI ~'III.ra~b witb thflir men,. invoh'i~ tbo ~iglUnlit u.way of their right. of :lOh'ill111tl~. as il tbe «*8f! of ~ny cC)lillpinc~ ~l!lt propiiny. 
It La & .·one klDd uf \IIIUDldatiOU to II\Y to a man. .. lour bberty. or ~ur lire." tba.I!. to !1!l.v, "Y,.'1lI' propel't1. or lUW' life." ·the SPint uf BnWb. .·w 

. 'fIt'taltll,y f'fItC&l'lIlucb. at aonsp1rto1V,and rern... to auction or m;ata qlid oontnela 8I1i'~ bJ iatJ.mlilation. 
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756 ROYAL COMMISSION ON I,AB<II:a: 

CO~DlTIOYS OF LABOUR. 
ArPEIfl)IX. CLVllT. CLL'!: . .:... _____ ~C~. __ _ 

TRADE UNION . } i Associated. Carpenten' ROd Joioen' 
Society. 

Amalgamated Society of Mill Sawyer'll and 
Wood·catb.ug M.acbiDi!!'l3. 

'----..... ----------i-
Diltrict .. -I 
RepreteDtatiODIt or informatioD 

otfered for the comideration of 
tbeCoromiPioD under the follow· 
iog headlt-coftl. 

(8.) Cortditi01U of Labour:
(a.) Irregularity or employ

ment through &eallooal or other ....... 

Scotland (chlefiy). 

The wbole or the building tradea ate 
... ery irregularly employed during the 
winter months in con~queDce of en· 
forced l'ltoppngcs through the incle-

Cordi«. 

I Short time in winter month, 
( .. "mill.) • 

(6.) Safety of employmeDt, aud 
the lighting, lanitatioo, and iu. 
t1pectioD of workplaces. 

mency oftbe weather. I 
No great cause of complaint. Aecidenu Employment daogeroul. 

at buildinp io tbe coune of erection Sanitation bad and ia-
geoernlly arise through defective SpectiOD lax. 
Bcatrolding. working plant, or neglect 
of proper precautions on tbe part of 
the employer, his foremen, or work-
men. The most of joiners' shops a.re 
temporary erectioJl8. and requira a 
large amount of spac.c. therefore they 
arc generally well ventila.ted. 

(c.) Compensation for accidents Compeol'l8tion is. as a. rule. only granted 
when enforced through a court of law, 
or 00 tbe threat of an action being 
raised. 

(d.) Subdivision of labour as 
between different trades. 

(e.) Distribution of labour as 
between factories, workshops, and 
homes. 

(f.) Distribution of labour as 
between meD, women, and childrcn. 

(g.) Apprenticeship. 

(h.) Emplopnp.nt of foreigners 
(i.) Introduction of Inbour. 

saving machinery. 

Sllb-di .. ision 01 labour Il8 MWeMl dil'l't'l't'nt 
tradAII requires to all cueaI to be ctU"'t'fully 
JroaJ"ded. and the work of each to Ix> ('Iearly 
aeHned, especially whf'n the trsdE"8 an> 
workBJ'lil in the samcmaterial, rmd emploved. 
in thE' eIt'Cutionol the Mmp work.,othe.rWi/le 
it leads to PDdlesa diMputeJl betWl'eD workera. 
Por the past t5 or 80 yean continuous in
roads have been made upon the work 01 our 
trade by the ahipwrighta, who lost a ffI'CILt 
amount of tht'ir own work througb the sub
trtitution of iron lor wOClden &hips. The con. 
sequence w .. tbey wl-"I'fldriven h'om theabell 
01 the .hip. and have over ainceendea.voured 
to make up for what tht'Ytll~ loat by-wn,g 
upaa tbe work of our tnwle. 

-'.ppl't"otices fit!rve for fi'fe yean. 

I 
Non •. 

The old conditic'lns nI Inbonr in the building 
tradeR. as wella in almOBt everyolhertrade. 

i are beinlt rapidly chan,lred in eonst'qucoCf' of 
I the introdu('t.ion or!lO much IaOOUr-f,S\'jng 
I machinery. It cbenpeD.l production, but it i1I 
• displacing wnnnallabour to an alanninlll.' ('x· 
I t.-nt, producing more than & market can at 
! all times1K' found for. In fonner day. e\-ery~ 

thiIl8' in the trade waadOllt' by tht' hand, hut 
DOW everythiDA' thnt it i. po88ible to do i. 
belns done by machinny. and it i8 no c1a8' 
~tion tony that. wbt'l"{'tb68emlK'bio(>8Bm 
mopt'Mltion that eech of them on W1ave~ 

(j.) Supply and qllality of I 
materials. machinery. or other I 
plant. ; 

is o.t least d~ing the work of 12 men. !I(I that 
e\'to ia the best of tble8 our men aro m"'-er 
tully employed. 

(k.) Dismissal of repr~sentative ! The praC'tiroe or dhnniSNin~.df'l~at("!l frw taki~ : 
d I f I ~ '. , a bsdlD'" or fwtltlP part In an..v tmAll' m(>\"," 

e egn.tes; . re usa 0." ~lODlSL<; I mpnt,01' for brinlriD.l{ an," m''''RnClIJ ' ... fl)n" 
to work WIth non-UDlOD18ts; use their own or tither employer. for f't'dre8R. I 

of black list: mutual relatioDfi tb~h common f'nOUll'b in earlil:!J" "&I'M! IIf ! 

f 1 ·th .. _.J . our NOCil'ty's hlSWr,.", hM now bo ... n ~tlv I 
o emp oyers WI u .... e umons diminishf"d. as ewplo;nn haTe OOW if'3mrd : 
generally. that the Frievmt'e8 of their ... n ruay be 88 : 

nataralanda.."IreasonabletlAthoirown. The I 
8ocie,tv', mP1II.bers ela.im. and jURtly ('"lIIIim, 
tbe nght to Tefme to work with nf'u-union· I 
at-" because while tbt'-.J' enjoy malty of the I 
benefits that; may be obtained. tbey do 
nothing to IIeCtlJ'e them, and bear DODO 01 I 

the neceeaal'J' apeD.le. No black list baa I' 
eve:r~ted. 

In lOme mstan('ftl Walt'E!8 paid 
until recovery. .-\edd(>nta 
during Iftat 12 Mon'bs :-Jo
IM'ph Han. David HarrUI. 
William T. \l"llIiam., Wm. 
Elion, hands cut. on circular 
8&". Tb08. Salmon. injury 
to hand. J>a.vid nrimth81 in· 
jury to hand, !rille rU. rrac· 
tul't'd on nICk iMmeb. .Ino. 
Tindal. thumb cut ol'J on cir
cular wouidiDl" III&Chi..oe. 

Mar.hinery not properly 
filied tbert-byoontributiug 
to aecid(·obl. 

(q Other eaD ... or di,,",te. Employment or __ lied 

~ labour at machiDee,. 

Hull. 

Buy time It enncomltant witll 
bue1 time in the building irati. 

Employment dangerotll., ~11;
tatioo and lill:hlin~ wJOd .11 

mOlt C88e1. IIllJW1·tiuD "f 
worklthol)S and mills ou;:ht 
to be doue hy practical "urk
mCII of the trade. 

Appftntice~bip l!Iyltem appro, ~d 
bllt "Mre the fort'tnaD ill not II 

practical workmB.D at tho 01B

cbiDei or ".,..8. the member \0" bo 
teaches the apprentice 1~1U1t1 
receive recompen~, ,.iuft it I. 
to the 1DJUJUor'. advantage to 
have .ppft'nti~. 

NODe, 
AU the machiDel)' u.cd is labour

'.1'iog. 

Tral1e eoaJd not be earri~>d III 
with t.d m1k"hmmy •• illl'l 
quality of production dept'::4 
UPOD ,..orkmawip. 

In C8!Ct'''' where we 8ft' RrODJ!'1I)1Ii 

we mUle to "'ork with bIrr. 
leg1I. lklatioolllbip with} I1J 

plo_,,-E'1'1J' A...ociatjou it frienoll~ 
bot witb ~me t'lDploy~n ,....... 
&OD8t1y relatiotUJ are of ralh.tr 
• straiDed natJl~. 



OLD. 

Leed, and Worksop. 

There ill no sy.tem of unitation 
or iUflpertioD. The workMhopli 
are Utl11alJy very draughty; in 
l'ODle iOI!Jt&Dcel the machinery 
ill in open air. 'rbe comfort of 
the w01'ker i, 8cldom or Dever 
con.idcred. 

None. 

A good many employed. 
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CONDITIONS OF LABOUR. 

CLXll. CLXIlI. 

Amalgamated Society of Mill Sawyers 0(1 Wood-cnttiDg Maehinuts. 

London. 

•• 

A veruge among membe1'8 of Uoion: 
is about Doe and a half day. i 
per yar, generally througb I 
Iluctuationl in trade. I , 

I Extremely dangerous; light in I' 

many c~eH defective. In
spector hu never been alten I 
except in the case of an QCd-

1 

dent to a boy. 

Generally Done. and very emaIl 
when any. 

NominaJly between Aawyer and 
me.chinis ... and WlBvoidable. 

c 

Ahy"y. in workshopll. 

Great desire on part of employers 
to place boyt at maohineJ to 
displace men. 

None. 

lDaignificant. 

Deft..>ctive in lOme instRllces, but 
mostly of?'ery fair qua1ity. 

One authentic (" .. &Me known; DO 

refu881 of uuiouillt. to 'Work 
with noo·unionistli. Use of I 
bt.ck Jist not kno'Wn. Em. I 

ploye-l'8 generally refuse to 
~~iflle the Trade Union and 
it. ofllcial •• 

Manchester. 

Self.feeding laW bench (IS. 

CLXIV. 

Newcastle-on--Tyne and South 
Shields, Biver Tyoe District . 

In wiater work it 8Jack. and a 
good deal of short time is 
worked. 

. Very dangerous: lighting wry 

I defective, sanitation bad. Never 
_ heard of any in'pector inspect. 
I iog machinery in the lolt 40 I years. 

I None. unless the employers pay 
. for iL 

UDlatisfactory. ae: other trades 
are put: to work machinery 
without a practical knowledge 
of it. 

Alw&ys in workshops. 

Bo,. are put to machinery before 
the, are qua.lliied. 

CaDDot sa, the number. 

None. 

Fairly good. 

One cL.~. nefu~e to work ",i1h 
non·uuiowstl. No hlack list. 
Rt'lation of employer. aud 
Union ••• rule good. 

se3 



'58 BOY 4L COIllXISSION ON LAJIOI1R: 

STRIKES AND WCK·OUTS. 

__ ~AP~~~D~r.L~ ________ ~ ____________ ~O~L~VI. ______________ ~______ CLVI~I.~ ____ _ 

~ \ Amalgamated Society of Carpentel'l and JoioelWo N.ti0:b~ ~:kec:. Paper TRADE UNION 

Diotrict . \ 

Representations or infol'llllltion 
offered for the ooomderation of 
the Commi"sion under the £01· 
lowing beu.ds--cont •• 
(4.) Slr;"".od Lock·01d. ,-

(I.) Number of, 8~ee: A1!d 
lock-outs in trade m dtltnct 10 
each oftbe 10 yean 1881-1890, 
and in the corrent year up to date. 

(2.) Whether more frequent 
than formerly during that period, 
or leu so. 

(3.) Enumeration of impor
taDt dispute!!l, and particulars in 
regard to each l!Iuch dispute 
under the following heads :-

(a.) Date of commencement 
aud termination. 

(6.) Chief immediate cau8CS 
(If each dispute. 

(r.) Number of (1) unionists, 
(2) non·unioniMtl!l, in trade or 
braoch of iodustry directly en~ 
gaged in each dispute. 

(d.) Nnmber of pel'80DM em~ 
ployed in laetoriea or works 
where di~pute OCCUI'tl, aDd who 
have been tbrown out of work 
thereby. but bave not been 
directly eD~cd in the dispute. 

(e.) Attitude of union towa~ 
dispute. 

(/.) Mode of settlement. 

(g.) Advance or reduction of 
wages 01' other 1'e8olt of each 
di"P"te. 

(1.) Actual disbursement.. .. by 
union on account of strike, and 
estimated loss of ~ during 
the dilpute to those. whetber 
uDioDi~ts or nOD-ll0ioni!lu, who 
are entered undf'T beadr; (c) and 
(tl) above . 

United Kingdom. 

To give B proper account of the trade in Maucbelter tbe 
writer states he mUlt go back beyond the date mentioned. 

United Kingdom.. 

The code of working ru.le8 tor many yean, pro\'ided that i 'l'here haR never hoon any p1'OtA'f'ti<r(' 
masters and men should meet and discUd matters in em· I Union of oJK'mti ...... " In the traru! till 
pute. and in Cl\8e they were unable to ~ the qncstioD I now. Thl:'ru is DO record of mill Mmlt ... 
should be Mubmitted to arhitmtiob. rnder this system j altholllth it il!l quite probAble Ihal tlt'-
things went fairly weu, and for 11 YCR", no disputes took I' flollory and local di'I,utell have oft(OQ 
place except of a paltry character. In 8 few yeaI'M the OCl'ulTt'd. The organiliatioD of tbl:' 
Society raised "ages from 7d. to A!d. per hour. and reducf'd j mt'n into local brall('bt'A IlDd a Na-
the houn from 54! to 52 .)cr week. Trade WBI \"f~ry good.. I tional Union i. (>'Xpecw.1 to foeilitll((' 
and in 1876 a 8Ccbon of the mOD were emboldened to eeck I thr pr.ac('!ahlo .nd orrlerl, adJullttnrnt 
further concC88ionll, but the trade was not united, ~ome of .. rrievaocu. A Jock.ont occutn'ti 
thinking the application premature, the "ttempt, thl'R'foN, in Odoht'r 18M9, wlll'lI Ik'titioll' (nr 
fell tbrough. This wns a great mi!ltnke, as another yet,,' reduced hOllr:t w('re lK'iu8 prcllen1t'l:l 
made much difference with the IIUlte of tmde, and IlUowcd all over the country. M"".hI. A. Pirie 
the emr10ycrN tillle to prepare for the e\'ent. In the follow. &; Soo. of I"toneTwood Wnrkll, Atx>r-
ing year the strike took ptace, of which the following are dren. locking 0;11 thrir ldlift workeFll 
the partioulars. over the hend of their nctioH in that 

movement. 

Commenced. May ht, IA77. 
Terminated MRY 2Dd, 1878. 

Thc men demanded an increase in wagei' of l~d. per hour, 
and other conces.ions of le8IJ note. After much negotia
tion the masters offered iii. ar.. hour advance; but it became 
impossible to settle the matter amicably. 80 the meD redueed 
their demand to 9id. an hour, and came out dO strike 00 
the lst of May. 

8,500 left work out of a total of nearly 6.000 employeil in the 
district. At the end of six weeki 1,400 were still on strikc 
pay. beside!! about 200 non-society men who had to be 
NUpported. The non-8ocietyman is R mao that reape wher~ 
be bas Dot 80wn. They are generally the: mOMt clamornUIL 
f~r a IItrike,aod then, a.,: coolly as yon like. u-lIthe tlocietiet 
that if they are not supported out of funds to which they 
nevcr contributed, they will go and work" black:' They 
make no sacrifice, but CBIlerly claim all the good obtained 
by the cost and energy of othl.!rs. 

Although th(' men at work paid a levy of &I.I)l.!r "el,t to 88"i&t 
those on strike, and tbe men "tood remadtably trlle tit each 
other. !!Iuccesa did nut lIet>m to come. 'fhe wutCl'!' even 
withdrew their ofTer of Qd. advance, and nfter .52 weekI!! the 
strike col1apscd. 

Although trade WI"; good at the commencement of th" strike, 
there were indi~ltiOIlA of a cominJ.! deprelilliou, and when the 
strike bad tat.ted a few monthll thil' rlepretl8ion hC(,llme more 
marked. and the employers were ahle to get mt'n to fill the 
I'ttrikcrs' places. mORtly from the a,lll'ienltnral diMtricbl an(l 
Scotland j many hundreds were brouJ.!ht from the United 
~tatc!l and Germany J some of whom r\'mained for yt!llrB after. 
The I'Itrike finally l'etllllt<'Ci in a noduction 01 wages, and aD 
inCTeal\e of working houftl. The mO\'ement created mIlCh 
injury to the tnule of the di8trict, and the relationship 
betWeeD employer and employed hlUl uOlbeenao'y1hing like 
so cordial since, but itM full effects it is impofl.8ible to eMti. 
mate. No doubt other branch. of the builfling trade .ere 
greatly affected. 

The Mtrike wa~ one of the mod ('ostly and exten .. ive tbat 
c\'er took place in the building trude. It hi said to have 
cost nearly 70,0001., be~Uks los8 iu wlII!es aUld profiu or I 

over 300.000/. The loss to the Amalgamated Society of I 
Carpenttlrl and General C DioD of Carpenten i8 .id to 
have heen over 30,0001. 

The men had petitioned (or, and tW('U 

refuMed, a ft.·tluetion of their hOIln. 
amI bad aIM) refulled to lIigo a contract 
of employment in which they wen' 
to pled~ thmUM'IVM nut to join any 
Trade Union j tht,y Wt'rc Itwkl'd out. 

The gTl'llter lIurulK·r of tlu! "IJifl 
workcl'8 wert' induced to ,.,·t'11tllllll, 
return and rc·engage on the ('fJl?loJ p.r', 
tenns. 

.. With I'~d to Strikes and Loek-Outs!-
Cardiff (No. 159) gives DO imonnariOD. • 
HwlJ. (No. 160) and Leeth a.n.d Worksop (No. J 6:2) Itate tbat no strikes had taken p1aee. 
LtnuItm (No. 162) stated" Cannot answer. Union Dot being formed. at that time," . 
Ma.hester (No. 163) states thnt there have b&eD three; tbat 6trikee are lea fceqoeot tlwl formerly; and tbat the chief immedia«! 

causes were reductious of bonn. • 
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(4.) (l.)-Very few otthcm are of aDY importance; most of th~ durine- that period, having been of a very partial nature. 
(2.)-10 writen' opinion, diaputel have been leu frequent and leas extensive than those of fOl"Dler years. 
(S.)-Writer "tatml that be gives all particulars he can, with the exception of (c), (d) and (h), as to which be bas DO dabt. to work upon. 
IA81.-The alrip-joiners in the Clyde district made a demand for an advance of 71 per cent. upon their wages early in the spring of this 

year. This the Employe1'8' .Association refused to concede, and ill consequence, i'he men, to the number of about 1,000 struck work on 
April 27tb. At thi. !ttage only two employe1'8 conceded the demand. The strike lasted a fortnight, ond on the lIth May the men resumed. 
work on their own terms. TWa dispute COlt tbe Auociation 1521. 28. I 

The house joincl1I of Glasgow also secored RD advanced of one halfpenny per bourl after a partial strike in whicH about 400 men wer~ 
engaged. 'rhe .trike commenced 00 8th Juno and terminated on 15th of tbe same month. 'fhis dispute cost the Association 321. 88. 

1882.-Thc Clyde Ihip.joine" memoriali.scd their employers for another advEWce of ODe halfpenoy per hour on the 26th May. Thia was 
refulled, and the men, to the number of about 2,000, struck work on the 25th August. Et!'orta were made by Sir Donald Currie to 
brillg' about a conciliatory arrangement between the parties. The employe1'8 ignol'6d his efforts ~ thiB direction, and the strike extended 
over a period of II weeks and 8 d"ya. The men relumed "ork on the employers' terml on the 14th November. This diapute coat the 
AlIOciati(ln 1.7161. 18,. 9d. • 

IHH8.-Dllring this year a pretty generol advlmce of wages took place throughout the whole trade in Scotland without any di!pute8 worth 

18:C:::D~85._During these yea" th" deprcslion of trade in the shipbuilding industry on the Clyde, which manifested itself at the end 
of the previoU8 year, lipread with greIlt rapidity to all the shipbuilding districts over the colwtry. In consequence of thiA the Society's 
effort. for thOle two years were mainly directed to re~i&t, or ot lealt to modify, the reductions which were lought to be enforced; most of 
the disputes which lU'OIIe were Bettled by comprombc, Bnd without 0 cessation of work. 

(BR6.-Tho trade WRI oomparatiYely free from disputes during this year; th.e 0nI;r ODe re5ulting in a cesaation of wo~k occurred in 
DumbanoD, where ODe of the Iargeat omployel'8 attempted. to enforce 8 reductIon of Dna penny per -hour .. The men re81lted, and after 
a. Itriko of five days' duration resumed work on their old terms, viz., 7d. per hour. besides seouring a written agreement to that etfect. 
'I'he Tyne Ihip-;juiners were notified. in the spring of a reduction of 9 •• per week, which was settled by compromise, tbe men agreeing to 
accept a reduction of I •. 

BM7.-The hotllle·jomerw ot N eWCBMtle were notified of a. reduotion 01 one penny per hour, to which they refused to submit. The empl01en 
then agreed to I!lodify the reduction by one·ha1f of that amount, which the,:men met by notifying the employers for an advance of hsl' .. 
pl10Dy pol' hour, to come in fOMe on the aame date fixed for the reduction, via., ind February. Both notices were, by mutual COOlent, 
withdrawn. 

illitrike of 0. rather unusual kind took place in the shiplmilding yard of Messrs. Armstrong, Mitchell & Co., Newcastle. The firm had 
employed the shipwrighta to do a. certain ollUls of work which, up to this period, had been done by 'he joiners. The joiners. feeling 
themselve. aggril,wed at the encroachments wbich were being made upon their .... ork, after vainly endeavouring to effect an arran~ent 
with tbl,l mllnager, withdrew their l.&bour. In oonsequence of this the employerl railed au action far damages to the extent of 2/. Ul each 
OIlMe in Ueu of the 14 daYI' notice whicb tbey maintained to be the rule of the yard. Tho Court. however, over-ruled the claim, and 
dellilled ill fllvour of the men, wbo subsequently came to (\ 8atisfactory arrangement: with the manager, aud resumed work on the lOth 
October, after being nearly a month on Itrike. About 900 men were involved in thi8 dispute. 

RHH.-'rhe only dispute of any importance whieh oecurred tbiA year was that of the joiners of Edinburgh, who struck work io the number 
of allll on 9nd .January against a. reduction of one halfpenny per hour, which th", employers sought to enforce on that date. The strike 
hn.d the effeot of inducing ajlood few of the employers to withdraw the notice of reduction, and to allow their men to remain at work at 
the old raCe. thus reducing the nnmlo6l' on lItrike to about 20n. The strike contiuued for seven weeks, the men resuming work on the 
Srd March at the old rate of 7d. per hout. This dispute cost the Association about 4001. 
B~IJ.-While this yGal' may be regarded as 0 moat memorable and eventful one in tho history of labouT, not only on aCCOQDt of the number· 
and mll.gnitude ofth~ strikes whicb ~ook place amonglt the duck ~bour~rt' and other.uDskilled workmen, but allofor the impetua ,,:hi?l:. waa 
gi ven faT the formatlOn of trade UDIOOI througbout the country. WIth us It was lioD emmently peaceable one,-not because the ASSocllitton re. 
maiD~(1 pasRivo or iuaetive. hut beCamt8 employen and employed eTincecl a laudllbl~ desire to avoid conflict-III, yet. not withstandiug thi~ desire, 
the Breat majority of our Branches succeeded iu securing a fllir advance of w~ m the coarse of the year. -The only disputes which led to 
a cC"'Mation of work OCCURel! in Glasgow and Dundee. In the fint case the only point in dispute was when the advance of one halfpenny 
per hour WIUI to come in foroe. The Emplc.yen' Auociation fixed upon the lit August, whereas the men bad fixed it for the 11th May. 
At a mooting of the men held on the 10th May to heR.!' the I'Oplieli from the cmployera. it W&8 found that 11 employers had agreed to 
COlIC(~e the adY1\Dce on 11th May, while only i4 had reRolved not to give the advance till the 1st AugusL The men in the employment 
of thOle employera who refused to comply with the men's terms as regards the date, struck work on the 11th May, and succeeded in 
gnining tbeir point in about 8 week thereafter. 
rithin regnrd to Dundee, the men to the number of 60, auuck work against a reduction of one halfpenny on 10th December, and resumed 
work at their olll rate on the 8th January, 1890. 

t90.-1'bft moat importnnt di"pute of this year WIlS the strike of tbe Tyno sbip-joiners against the enforcement of Mr. Bun's award 00 the 
Hue of demW1l8tioll. The award was contiidered to be so utterly at Vlltrianoe with the rule and pracUC8 of the diltrict it was intended to 
govern, lh", tbo joinel'll unanimously and absolu~ly refU8ed to recognise it. Before reRorting to extreme ·measures tbey expressed their 
wil1iD~ue .. Co .uhmit the points in dispute to a Hoard of Conciliation. This offer, howover, was rejected, by both the employel'8 and ship
Wl'illhtlio wM pt'f'li!lted in their attempt to put the award in foroe, and that in the full knowledge of the joiners' determination to oppose it. 
'l'hul'\'sult wtul &bllt the joinen .truck work on 18t AugllAt, and were out for 18 w,,>eks. At the instance of the Ma10r of Newoastle the 
1.oin~ in dillpuw were adjUflted by·a Boord of Conciliation, which was precisely what the joine" prupolled before the strike took place, 
nUll it ill to be fe(ln!tled that &hi. coune of action 19'88 not adopted at an earlier Itnge of the dilpute. The men resumed. work on Mon .. ay, 
81'(1 ('('hltter, by order of tho Coocililltion Bno.rd, pending their decision on tho POlDts in dispute. 

UIl.-With the exception at the Loudon dilpute, none occurred worthy of mention this year. 1'hc Joiners of London memoralised, their 
emlllnytlrA for IlD adnwoo of one P(lDuy per hour. and n. reduction of th~ boul"Si Of labour from li2t to 47 bours per wcek ou the 14th 

'Nuvt!mbl'r of laIt ,.ear, and 88 tho employen ,.,fullt.>d to make any conceSSIOn, the men struck work in BODle of the shops on the 2tld May. 
IThl! ('lIIl1loy01'8 mot thiM action of the mOD hy a lock-out on the 281'd of the same DlOnth, and tbis lItate of JIUltters continued. until 19th 
Octnb",r, whell Il confN'Cnce of Wpre8outnti\'{>;(I. otmlUltel'll and men took plRCe. at which it WD-8 ~ to submit the ma.ttur in dispute to 

l1\rhltrnlion.- Mr. J. MIVicar AndentOu, prf.-'8illellt of th'" Royol Institute of Briti!Jh Archif.eots, being appointed arbiter-whoae award 
(IIU\U' in fOlce liD 19th NO~(,!Dlber. 'J'h" dispute iastl-d for ubnut ail: month&. 
iPS.-No fUrtlll'r dilloputes up to February of tbiJ ,.l'ar huve taken place. 

'nit., fullo\l .. lug stattlment ShOM the total amount e.xpeuded on strike allowance for each of the yean named:

1~~1 .. 
lHH:I 
ltu4lt _ 
HtN .. 
lNH3 
lHoSli 
holMi 
INtiH 
1"89 

.It •• «I. 
100 0 0 

1,714 8 0 
a~o 4 0 

87 0 0 
Hi 18 0 

I 16 0 
liU 0 0 
.&Sa 6 1 
106 11 0 

1890 
1891 

, 'l.~~ '.~~ ~~~'d~ d~~ the 
19 previoUfl yeam 

Total -

>: 
668 
294 

•. d. 
9 8 
4 9 

',109 17 I 

l1,i98 5 3 

lS,406 :I .. 

N(>ftfl. .. tlct-o .... T.".Ut mid & .. t" S"ieitb Bi .. ..,.,. Tpe Di.trid (No. 16.) states that it knows of only one. which was io connection with 
till' joiu~",' strike iu. the .hipyarda, the Society beiDll federated with the joinen for trade purpoBet; that: the chief immediate canse .... 
• rbitl'l\tion I that &om 60 to 70 uoiolU9*" and aboot 10 uon-unionist! were engagod in it; aod ,bat: it wu _eltled by the Conciliation 
Board. 

604 
L 



760 ROYAL COMMISSIOII 011 LABOUR: 

GEXERAL QUESTIONS. 

Anmn)!:r. 
, 

EMPLOYER -\ 

District .. -\ 

1(1.) SylteDloxi,liog intbet",de 
in the district providiog for 
conciliation, arbitration, elid. 
iog-scales, or other mea .. of 
preventiDg or arranging trade 
dilpu .... 

(2.) System of co-operative pro
duction, industrial partnership, 
or profi .... h.ring, .ttempted by 
firm and resul ... 

(S.) Emp\oymeut by Government, 
or local authorities, of labour in 
the trade and district; and 
resulta RI to remuneration and 
other conditioDi of employmeot. 

(4.) Information 8S to other 
agenciet in the diatrict for 
finding or providing work for 
the unemployed. 

(5.) Suggestions 8B to statistical 
and other information relating 
to trade, which is, 01' should 
be, conected and published by 
Government. 

(6.) Suggested means of avoiding 
or arranging Itrikee, and pro.
motingcordial relatioDs between 
capital aDd labour. 

(7.) Other ltotemen" or ongges
DooI!I for the information of the 
Commisaioa. 

eLY. 

Kebroyd Millo, Silk Spil ......... 4 Maoufao,uren. 

Near aolifaz, Yorkobire, 

None aHempted.. 

The Government are not emplo1er. of labour in this district. 

Not aWIlle of any BgfueT. 

No other IItatiatics are required than those already takeD. 

No other than • ge.eral care for 'he well·being 01 the people 
employed socially. 



ApPB!IDlX. -----~---------. 

TRADE UNION 

I 
Di.trict . I 
(l.) SYAem esultlDg in the 

trade in the disirict pro
viding for conciliation, arbi~ 
U'ation. .Iiding~scalee,. or 
otber means of preventing 
orarraogmg trade disputes. 

(II.) SY ..... of .... operati •• I 
production, industrial part. ! 
ne1"Mhip, or profi ... sba.rin~. 
attempted io the trade 1D 
the distriot; and results. 

(8.) Employment by Govern~ 
mene. or looal authoritie., 
of labour in tbe trade and 
district; and relults R8 to 
I'CIDUneratioD and othor 
oonditioDi of employmeDt. 

GROUP d.-IlY.PLIEll FROM ASSOCIATIONS OF EMPLOYER8. 

G:£NERAL QUESTIONS. 

________ OL_Vl. ________ _ CLVlT. 

AmAlgamated Soolety of carpenters 
and Joiners. 

National Union' of Paper Mill 
'Vorkers. 

UDited KiDgdom. I 
---- ,. 

UDited Kingdom. 

There is a ~~ard of ~~~cilia~~~l:~l~. in -~'O~~:d. ~'::m of ooncH~. : 
compoled of membel'8 of the Tradel tion consilltinp: 01 repJ'('!J(m~tives af I 

. Scotch emllloytll"ll and Opera.tIVN eon-I CouDcil and Chamber of Commerce. AI- Q('ch~l wilh thtl NationalUni(lD WIUI COD-
though sevoral disputes have ocourred. .titllltld .. 'rbi~ b~rd took' rwtion. ~hioh 
its IerYices have not been solicited IWlllh;d In brlDglQg about 8. redU.ctiOD of 

• hours 10 40 out or M Scotch mills. It 
continullII to supervise the shorter time ' 
movemont. and its hmctions are in
tended to apply me far &I possible &8 IUl 
ellp.u"iment in tbe dil'OOtlOn fJ'Cggmted 
by thil query. It is not contemplated 
that this bOard ""Kill superaede trade 
com biDation on the part or eithOl' 

None. 

routers or wen. but that it will rather I 
be a useful instrument to both tor attain
able ClOd!. 

None. , 

No information. The loonJ authoriuM omplny Borne joiners. II.nd for 
th(, mOlit part on very U1ll1U.th,ractory conditiona: 
in fact.. on condihona tbu.t Sooioty men could I 
not oorept. Dm'irnt tilt! Inst 18 montht the , 
Muncbt'lItf1r and SllUord Corporation have I 
adopted wbat il termed the fair ('.ontmct re- I 
solution, and tho Joinllr8 in Lheir employ ore 
deemed to bo properly t.reated. which Wall not i 
tbtl CBNO oorOn!. . 

j There has been no end of trouble -with ftrlDlJ en· : 

I ~ to do Government wo1'k. In the early I 
part ot lut Yl'IM thl.· Society had to withdraw I 
the memool"ll from the General Post Office .... 

i 
tho oont,mct(\r SCIu~ht to reduCt' tlleir w~. 
Anotbnr 8m '''hioh 11611 for fe&ra been dtllDg 

, Govenunont ,work 1181i boon, ~-dod. 81 Ii. 
I " black shop.' • 
I Tbe GO\"(lnunC'nt ,or " grMt. (lmpll'tl shonld 1I0t 
I encouragoawl'8tmg. 

(4.) NotUl"tl and extent of I 'i'he V'U.!tmt books of the Society'" bmnches ' 
union'. action in finding I are open to tho inspection of masters Rnd 
work for uDcmployccl foremen, who often find work fur IDem-
mcmbcra. hera. In oose moo are wanted in other 

towns. the Society pays tho members' 
e~eDtleS in travelling. If tbey choose 
to travel in searcb of work, they can do 
flO. and receive the SocietTIIi benefit at the 
different calling places. 

(5.) Action taken or con· 
lIidered by union in the I 
direotioD of itlelf onder- I 
taking work. 

(6.) Information &1 to other 
ngenciea in the dil'trict for 
finding or providing work 
for the unemplo,.ed. 

(1.) Request for copiea of 
rellolu'ioD8 paued by I 
Society during )&It two 

-
None. 

! 
i 
i 
i 

The U Dion exerts ill machinery to I 
find men for vacant situations and I 
inform unemployed men of such. 
Its funds arc dcsigned to he em
ployed in the tempomry support I 
of unemployed membero under 
specially defined conditions. (See, 
Rule lion p. 285 of the volume of 

"Rules of A58ociation8 ofEmploycrs 
and of Employed," [C. 6795-::Iii.] 

Seo reply to (4) above. 

year!! recommending altern- .• I 
tion. in the lawe aft'ceting I . 
1llbour. I 

(ft.) SUAA01tiona.e to stati,,· , Tbe Labour Deppl-ment of tbe Board of I SeeHlg tbat British and lriJJh papor mllta 
ti(,lI.t and othtil' informalion·1 Trnd" could bo mudD more declive and I compt<le U':I Colonl81 and neutral mILt"· I 

. d b' h . .. 'kets, Md In our own home market With 
rolatl1ll{ to tra 0, W to til,· aU !tlBtJ&'tiClll mfol'llUltlOn as regards Continental ptlper mills. it is verY" de-
or should bl.l, collected and etrikes, t1"l\delt union!<. state 4;lf trade. Ilinlhlt' that the GO\'llrnment .liould I 

publi~bed by Governmont. history and pro,rreas of labour anel cllpital I <:01l8l.'t authentic t~(lrmBtion for the i 

(9.) SUjlJZ"elted me&UJ of 
,n-oiding of arranginf{ 
st.rikea. nod proauotinl!' co .... i 
dint 1"I!'1ations between 
capital and labour. 

! 
I 
I 
I 

(10.) Other Itltcmenu or 
Iu. .. ~tionl for the infor- , 

, matton of the Commission. 

U 747'0. 

. . I ww of tbo trsdc In rt>lIpect tn con-
allo, would be of service to tbe CODlllmmty, ditioa" &0. of lnoour ill. Continental I. 

. oountril'8. A.-Afl to WIlft\'8. B.-As to I 
hOUr!!. C.-As to technical instrllofjon •. 

l ~ ll.-As to bOllllties IUlIl furltrs. 
lInch dependJ on the frlUDe of mind of ' 'rhe Bool"tl of Tradf' should not be 

th01l8 ('on~rned; a de.."Iiro to do unto IiIO entirely n It t1'Rder~ department" 
othen lUI you would be done by i. 8 glo- of the Htate. 'rbel"l' onght to be a 
rious uulJtim, RDd well applicable to tmde Department for industry. i.e., 
matte .... First of Rli. a 8tronguadfll union JlIanNfaclu"6s and PI'Oduc';o,., 
ill Ol'C('ISIary. so Ill' to place the workman which Board or Departmeot migbt , 
on aD equal footin, with tho employer. devi~ remedi\~s and improl'cmenu ~ 
Writer is fltrontrly m favour of mlu.rers in relpect to condirillDs of labour. 
8lld mf'n l'eft80DlDg' to~ther with a view ta:r.ation of producrfS. ROd tech-
to a Mttlcment. and if tt comes to arhitra· nit'al iOlltructioD of"'~'t"kiDg ~ople. 
tiou, a board should be fonnt>d.. "bONe Arbit1'atioo Boards might onginate 
deeliion ie to be binding. Abo~ aU from thiM Department. A Depart-
moderate demaoda aTe advisable, for hy mellt of State for IHdu,ry and 
that meant' the mOlt lasting benefitM and MaNNfaclure., to whom tradea 
stead,. proftft'Sfl baTe been secured. MOAt UluonR and employ€'I"l'I' a850ciatioDi 
of the great strikea hne occurred by would be wI'ponsibltl i. greatly to 
demanding too much a.t Glle time. 00 desired. I 

i 'The Mume provillioD8 of the Factory 
, Ac\S .pplicable to conditions of 
I labonriotestile&.ctoriesforwomen· 

I and young penODll under 18 years, 
. sho'llid apply Itimillrly to womeD 
and young po~ona inpaper mills. 

'--

161" 

CLVIn. 

Associated Carpeu.
ten Jomen' Society. 

Scotland (chielly). 

6D 
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broDlS.. 

TRADE tJNlON 

Dimict ·1 
(1.) Sy.tem exi~'i~g in '.he, 

h'ade in the di.etnct provid~ 
iUJ( for conciliation, arbi-' 
tration, eliding-scaleR, . or 
other means of prevenbng : 
or arranging tnule dispute.. ; 

(i.) SY8tem of oo-operative 
production, iodultrial part.. I 

pership, or profit-sharing, i 
attempted in the trade in the I 
district j and result •. 

(3.) Employm .. ' by Govero.1 
ment, or local autboritiea. of 
labour in dIe t1'ade and die
trict; and result8 as to re- I 
muneration and otber coDdi~ I 
tions of employment. : 

(4.) Na.ture and extent of: 
union'. action in finding i 
work for unemployed mem- I 
bt:rll. ! 

(5.) Action taken or cODsi
(lered by union in the direc

- tion of itself undertaking 
work. 

(6.) Information u to otber 
flgcDCie8 in the district for 
finding or providing work 
for tbe unemployed. 

I 
! 

(7.) Hcquest for copies or TO- ; 

ImlutioD~ p8~sed by Society i 
during last two years r~m
mending alterations in the 
laws affecting labour. 

(8.) Suggestions as to statisti_ 
cal and otber infonnation 
relating to trade, which is, or 
t\bould be, collected and pub
lished by Government. 

(9.) Suggested means of avoid- : 
ing or arranging strikes, and i 
promoting cordial relations 
bt'hvccn capital and labour. ! 

(In.) Other statements or aug
)rc!';tion!l for the information 
of tbe Commission. 

ROYAL COMMISSION ON LABOUIl: 

OLIX. 

Cardill. 

None. 

None. 

None. 

GENERAL QUESTIONS. 

OLX. OLXL 

Amalgamated Soci • .,. of Mill Sawyen and Wood Cutting lI .. bioi_ 

, 

BuD. 

Boanl of Conciliation. 

None. 

None. 

I 
I 

I 

Secretary commonicates with ICecretarlea II 

of nearest towna to Mcertain state of , 
trade, and if p088ible to lIemtre aitu&- I' 

tioDIt. If a vacancy oceun iD our 3WD 
difltriet the mIlD iB sent cbere first. 

The U nioD bu had UDder consideratioD I 
the advisability of baving .. " mills of 
ita .01\'0 upon the .hare sY8tem. by , 
which every 'Workman would be a i 
sbareholder, but DothiDll' definite " .. i 
come to. 

No good "iii be permanently accOM
plished except by Parliament !egalhl· 
iog the Dumber of workiug hours. 

The rapid strides machinery haM made 
during the 188t 80 yean and the Society 
whose nature and calling of working 
sl1~b machinery is. 

• 
8y representatives of workmen cliscUM

iag amicably with employer, and if 
unable to agree by joint committee of 
equal Dumber of master and men, and. 
if caDUot tben agree, by Board of 
ConciliatioD. 

Leoda and Worluo~. 

None, nccpt by the Trad .. Uld. 
Labour Council. 

'None. 

N ..... 

A. IM)()O as a job it beard or thf' ' 
moat likoly man to 811 the posi. 
tion ill sent. 

None. 

I That machinery and straps connected The two gretif:ett ditBealtieill our 
i therewith lIbo~ld be properly guarded, I trade bat to deal with are 1lI": 

and all .haftings so boxed up lUI to: follows :-1 st. There JI. DO 11'" 
make it impossible for anyone to get i tem of apprenticeship, aDd too 
"rapped round the (lame. That where I frequently emplo,..~ts dart mea 
main belts break and they be er088 I to work macbinellt who )mu" 
be)", that tbev shonld he secured and. little or Dothing about them. and 
not beld by the men or bovlI while I in con8efJuenee 01 their inexvm-
being mended. as being a c;ose belt i enoe often eut oft' fingen and iD 
the sbafting has a teudeQey to 1'011 I ..ome inMlanceA band". and if 1\'-

t\ucb belt out of the man '8 hAnd or. taiDed alteTw.niI it i. at a re-
boy'a hand, and sbould the said man dueed 'Wagt". lind thill if' the mRn I 
or boy pereist in hohliDg it tightly he, tbat the pnsctieai workman tw 
plates himself in dalll(er of being: to fight in the Iahour market for 
pulled ronnd and might ultimately be! an exiJtenee. 2nd. Then 8ft> 
killed, .. Ye had a boy lriUed not many bY heDehett that b..,e no 
very long ago in Hull. : 10086 pulle,. to them which io· 

~~----. ____ et\!88e the dangenoltbework-
man, which dGe8 Dot occur in modem macbinery, which it wur
rounded by every safeeuard. No machine llhonld be allow>t'd 
to be pllt down uutil it iJII eertifled as beiulE' tafe by the factor1 
iOfipector. 
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GE~ERAL QUESTIO~S. 

OLXIL OLXUI. OLXlV. 

Amalpmated Society of Mill Sawyelll and Wood Cuttmg M .. hini .... 

.London. Mancheater • 

•• 
NODe. 

NODe. 

Yel, but caD1lot obtain particulars. None. 

hrough the memberfJ being alwayfl in touch, 'they either inform. 
each other or the Mcretary, and there being a book for the UD
employed to fligu the Reoretary sonde the firAt on tbe list after 
tbe situation, but employent will DOt apply direct to the Somet)' 
for meD> 

Communication between 
mem bus aDd secretary. 

None: 

None. 

he liability to ft.(lcidents DRture of tho accidental treatment hy 
employer after IWcldcnt. and the prob~ble causo being long hourll, 
or undue hurry through action of employer or foremaD. 

• the nperienoe of the writer it il impotllllible to promote a perma
nent cordial relatiouMhip beh.een employer and employed, but he 

I would Mug,ellt cODciliRtory cOUDcil" . between ewploycre and 
official" of the UaioDM iotc1'6ItOO. 

'8' the ho ... 01 1800llr 8hollid bo ..... rioted hy ho",,1 enactment i 
more partioularly in our trade. W, oou8eqileDce of i18 extremely I 
dRn~rou. lUltUre. BUd thull enable the man to have clearer fRelll .. 
th:~M "hile at work. The eslablillhnumt of • I"bour bureau with a 
CilLiMidlJ:alioo of tndea. AllI.o a labour minilltry and the oolloo .. 
t,ioll of statistioal iufol'lllO.tiOD of every description iu connectl0Q 
with each individual indulIUy. A Ia.w compelling employer!! to 
~port e.ery accid~.mt o.nd the precise oatUl" of 8uch accident. 
Bitrid inspection with a "icw to improving the cODditiontlo of our 
,.Iahour wbere the. workMhop. a\re open and unprotected during I 
cold weather WI a great man7 accidents are caused through the 
ilDfte" being qnite numbed.. Thi. could be prevented by a 1 

~udioiOU8 NJ'Mtem of beaHoll combiDed with greater shelter, and . 
,would prove mutually boueftciftl, as a mall can do more and 
,better WOl'k, in proportion to bi, bodily comfort. The total aboli.. 
tion of the m":t:yment of 00111 uuer 16 years of age in the 
;1C&pt'city of . e workers. bop' being frequently put to WOl'k 

10n .. ry dauIf8I'OU8 machines 1Uthout any preriou. tuition, wbioh 
loften NlIuU" in accident. of • ve'1 serious Datura. 'lh$ oatore 
·of our etap1oymea' U. to utNmely dangereua tbat few .. oh the 
:~ of 80 or 86 .J'8U'a withoU,t losing 80we portion of their haDdt. 
l!""oraII1l.11 hand. 

U 7471lO. 

Newcutle..on .. Tyne and' South Shield9, 
River Tyne District.. 

None. 

None. 

None. 

Communiaation betwooq members !pld 
8ecretary. 

None. 

None: 

The !!Buse and nature of all aooidents 
by machinery; how the injured- i!lo 
treated after the aocident, if not fBtal, 

! the age. and Jei1gtb ·of, time ilmt the 
i iujured ~ worked at naa~hintll1.' 

! Conciliation Boards,: with peualties for 
, ~¥Sj\lg ,to ~bide. ~y .t~e I\war4~ 

Government inspt!ction t'f workshop •. 
The prevention of uDtrained boYI ,,'orlr.-

ing dangerous machintoty. . 
Full inquiry into ,be eanse of .11 acci

dents. . 

5E 
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STATISTICAL SrJUUBY of the ANSWEBS to the ScHIiDUlES or QrESTIONs islUed by 
COIUIITrEE C. OF THJ: RoYAL CoH1lISllION ON L.&.BoUB. 

, 
NIIIIIIIer 01 Sohedul ...... mod with Auwus. i 

Namber , , 
Number I Clanel to which 8chedulell sent. 01 Number Schedul .. Number 

100_ 
....i""" 100 I ...... IabulMed. lobe lata , Total. 

priutad. 'Dd priuted I 000... , 
- -- . -- --

Association. of Employees - - - :1 781 t80 • '" HI 
Employers - - - - - 777 857 81 It 88' 
.As1JociatiOIll of Bmployen - - - - 70 85 - - U 
Trades CoUDcill ~ - - - - 47 8 B - • Chambers of Comm::.rie - - - - - 89 18 1 - l' 
WOIllf.'O" A..uociatitDS 0 Employees - - - 48 10 - - 10 

Totala - - - 1,807 708 87 10 755: 

SUl£lURY OF UNPRINTED ANSWERS TO SCHEDULES: GROUP C. 

A few schedules or answers have been returned from. 
associations and individuals engaged in tradea be1ong
ing to Group C. which it baa not been CODsidered 
advi",ble to print in full on account of tbe fact tbat in 
some cases it has been impoasible to trace exactly by 
which union or employer the answers have been 
returned, a.nd in others the answers'given are 10 meagre 
that the schedules are practically blank. A ahort 
summary of the answers in these schedules is given. 

L ANSWEIIB nOli Tiw>u UlIlOIOS. 

Three of the schedules are from trades unions, Tlz., 
the Amalgamated Society of Houee Decorators and 
Painters, the Crucible Factory Operatives' Union, and 
the Dnrham branch of tbe Book-binders and Maohine 
Rulers' Consolidated Union. The Crucible Factory 
Operatives' U mon mentions a stoppage of 6a. a week 
from wages towards the sick-club; and this Society also 
mentions a bonus of 21 to 5 per cent. on wages earned. a 
sick allowance of 108. a week, and a pension of 10, ... 
week after 10 years, Hi8. a week after 15 years, and 00" 
a week after 20 years; compellSBtion for accidents is 
aaid to be covered by insurance. The crucible wOl'kers 
are said to work 5It hours &. week with no overtime, 
and to have an anDual holiday, 88 well as the usual 
bank holiday., with full .ay. The members of the 
Durham Bookbinders and :Machine Rulers' Consolid.ted 
Union are said to work 52 hours a week. 

With regard to mean. for preventing or ..,ttling 
disputes, the secretary of the Amalgamated Society of 
House Decorators and. Painters writes as fo11C1ws :_"1 
" consider that there ought to be a Court of Concilia
" tion composed of employers and emplOtJe •• equally 
" divided for the building trades generally; each trade 
H to send representatives to form the Court or Com· 
U mittee. Having worked at my trade for 40 yean in 
Ie London. 1 have been able to see the difference 
" and consider how wOl'men are treated noW' under 
II 6 managers of firms,' and how much better it was, 
II and is, where employers superintended their own 
" work, not leaving all the power in the handa of a. 
U manager. Where the heads of firms 81'e not, or I:.ave 
U not been, practical workmen, in some branch of the 
fI trade (such as are called' draper buildors '). there the 
" manager has the greatest power, ed the greater the 
U injustice and wrongs t bat are unredressed. There is 
" no apI-eal to be made to the heads of such firms. as 
" the manager's power is absolute. 1 1mow that this 

.. It. nneatisfactory state of things is C8nsing 8Cqres and 
u aCoriS of men to become socialists and the gulf 
.. between employer aDd employed is widening every 
" year. The men are more disoontented and are more 

• 'fheE 8ehed1llel haft been n.oeei.ftd from-

.. willing k> .trike k> redre .. their grievanoes than they 
U were BOme few "BarB ago. In 80mB firma where the 
II employer lupenntenda his own work, leaving only a 
.. foreman to carry out; his requiremente, there ill • 
U Ver.Y. much better etate or fe:elin, exi8tillg between 
II eJDp)oyer aDd employed, as a man 8 work is aceD Uld. 
II apr.eciated or otherwise, and the employer will u. 
u rn e rectify any b81'8h treatment on the part of the 
II foreman. These firma are beet in every way 88 the 
If men are better B8tisfied with the work there. and .1so 
u the work ia done better. The only relief or remedy 
If for the state of thingB exiating. iI, 88 stated al1ove. 
II that a Court or Committee of Conciliation Ihould be 
.' ap~inted consisting of the different branches of the 
II bUilding trade. and that all wrongs and grievance. 
.. sbould be heard and decided by this Committee. It 
.. is absolutely necessary that something should be 
fI done to improve the relations between employers and 
It employed.' 

The secretary of the Crucible Factory Operative.' 
Union is ., authorit:ed to .tatetba.t we see no other hope 
II for our class than to place all factl,riee undP.l' mu· 
U nicipal control, and by bucb means to regulate hours 
.1 and wages. so as to be able to deal perDlllollC1ltly with 
.. the unemployed. who are a.1I the year roundcla.maor
.. ing for work at the factory gatea. BIld by that mean. 
to keelling our wages low, and acting 88 our enemies 
u insiead of Btl our frienda." 

II. As."""" "0. EID'LOTI!ILI .. "D EIU'LOTBIUI' 
Aasocu.TIOlfll. 

Thirty-one schedules of an.wera are from employers 
or employers' associations in Group C. Of these five 
are connected with the building trades, three with 
printing and book trades, and f01lJ'teen with textile 
tradu, the ethel'lJ belonging to the cabinet, clothing, 
gas, and miace1IBIle<tU8 nadeB. 

Wag ... 
Eleven answers atate that W8g~ are paid weeldy, aDd 

three that tbey are paid fortnightly_ The Hargrea.e. 
St"""t M.nnliletunng Com""ny (H .... linfl'len) ..... teo 
that all the workpeople are paid by piece-work wb<D
ever possible, aDd Jl1ec&wor.-: is mentioned in Ae1"eral 
other .n....... In Me..,... Crowther Broth"",' wooll.n 
mill. (Gom ...... l). male. ore paid by the honr and 
fema'e. by the piece; and in a boot mllDuract.ory at 
Bu.bdcn, clicke .. are paid by the day and rivatUn! and 
finisbers br the piece. The Master Butch .... of Holl 
pay the Jonrneyman and lad. by tbe week, the 
olaughtermen by the .nimal. Mes.ro. L. Demu~b and 
Company. tar di.tillers and refineno (Birmingham), 
deduct a id. week from 11'_ for Hospital. Saturday, 

i. Amalpmated 80cieq of CarDentel'!! aad loiDml of Great BritaiD and Ireland (ADJ)E!bdd: CLVL) I 
ii. N&IioDal Union of Paper l1ill Workeu 01 Gn!St BritaiD.and Ire=J~ppendd: eLVIL); 
iii. ~ted Carpenters and loi.Derl' Society, Scotland chiefly (A ·x eLVin.) ; 
i .... iL Amalg:ennted Soeiety of lIill &. and. Wood CnttiD8' Mac:b:iniD. Oudift' (Appendts ~l' 
Bull ( ........ di. CLX.); -.-. .... ~_ tA""", ... C~)J..LondOD ( ........... c I, _ <A_ (lLXULII 

Newcaatle«a-Tyw and. Bou&h 8hielda BiYet'T7De Dimiet (A 'CLXIV.) 
~.oIy.and ... ...." ... on.-m. __ -

t This Schedule baa been received from lbe Kebroyd _in.. 8lllI: 8pirmen SlId 1IanuJadaren. ..... Balifu. Ton. (AppeDdiz CLY.,. 
~ ~ ScbeduJee (DOt .bIeluded iD. this total) were ncei't'ed. bU altl!ll'WU'dl .. ncoeJH .....a. D. . 
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and lid. a week for itl8urance against accidents. Their 
'Workmen receive 121 • • week in case of accidents. The 
Hargre&v.. Cotton Manufacturing Comp""y (Has
lingden), prefera to U dismiHB rat.her than to fiDe where 
II wilful negligence is repeatedly r.0ved." Mr. J. 
Jesslman. timber merchant (Dnndt!8. states that in 
some cues II bonus is given to the worl"DleD, and tbat 
in _. of accid.nt full payor half pay i. allowed, 
according to the length of service. The necetl.ary l.ngth 
of nntice for ending an engagement is said to be a week 
in nino aDaWertI, and a fortnight in four BDBwerB, .. wbilst 
flv. state that no notice i8 required. A Sheffie1a firm 
of builde .. and cant_tore 8tate that the u8nallength of 
notice is two hours, thougb in lome easel it is a week i 
Mes.rs. L. Demuth and Company, tar distill .... and 
refiners (Birmingba.m), state that the length of notice is 
ODe week for ekilled men, but DO DOtice is required for 
UI18killed labourers; and in ODe printing and stationery 
works the notice for akilled men is said to be a fortnight 
and for 1l1l8kill.d a .... k. 

H ....... 

In the teztil. trad •• the hours nsu.lly quoted are 56t 
a week. In other trades the hours mentioned vary from 
48 a week to 59 II week, but are most often 53 or 54 a 
week. The Assooiation of Master Builders statea that 
the ordinary houra are 48 8- week, but &s the workmen 
1088 time by wet or frost they are often obli~d to work 
long hours to make up. Overtime is 86id in four 
answers to be paid M ordinary time, whilst in six it is 
aa.id to be paid at a somewha.t higher rate. Night shifte 
and Sunday labour are very seldom mentioned, but 
whon worked are uBUallyaaici to be ps.id at a higher rate 
tban ordinary time. 

Oomp."",""" 10f' .d.cla.,al •. 
CompeDl8otion for ACcidents is seldom mentiont'd, and 

several &Dswers ata.tIe that accidents never, or very 
rarely, ODOur. Six employers, however, state that they 
are insured against paying compensation COl' accid.ents. 

Bm"'" .nd Look·",,". 
With r.gard to the &equency of strikes and lock

outl four answers state that this bas been about the same 
during the ten year. &om 1BS1 to 1890 a8 it was before 
tha.t period, but ono of these states that althougb not leBS 
freqaent labour disputes ha.ve recently been les8 impor
tant. Two answers slate that disputes were 1es8 frequent 
between 1881 and 1890 than before then, and one states 
that th(>;f were more frequent. When the oanse of a. 
dispute 18 given it is in aU caseS a. question of W8g~. 
In four instances this is said to have arisen out of a. 
demand for advanoed W80g,8S on the part of the workman, 
and the Nottingham Lace Manufaoturers' Assooiation 
mentions a dispute MUlled by a II demand on the part of 
" the manufacturers for a reduction in wages owing to 
II the Scotch and foreign competi,tion." 

M ...... qf Bellling Disputer. 
With regards to methods for sottling or preventing 

labour disputes, the following &nswer baa been received 
f1'om the Broughton Moor Fire Brick Oompany:-II We 
,. are strongly of opinion that the Government should 
""bring in some moosure, either to provide suitable 

U Boards of Arbitra.tion for all trades. or to provide 
u that agreements entered into by the employed and 
t. employers, and signed by their representa'Give8,beoome 
U binding under a penalty, mch 88 compensation for 
U loss in breaking through such agreements. Sliding 
II snalee are by far the most equitable arrangements, 
U and these aou1d be adjusted from time to time by a 
II Government Board, or between master and :man if 
Ie only they were made binding. As a rule these 
.1 agreements ooly work when in favour of the men, and 
U at the first rise in price they break through them, 80 

.. as to g.t,. higher standard fixed by the undue 
" pre8S1lr8 of strikiDg." MesBl'8. Brink and Son, 
(Hilton Fire Clay Work., Alloa)" think that the work
I. men should have a pecuniary interest in the business," 
and the Master Builders' Association recommends the 
prevention of I. paid agitators." A boot lIl&D.ufacturer 
(Bushden) states that .1 there is an Arbitration Board 
U in conneotion with the Manufacturers' Association 
II and the Boot and Shoe Operatives' Union j" the 
manager of some flax, jute and tow spinning Bond sail .. 
oloth weavmgworkBr(Arbroath) states that " an associ .... 
If tion of the employers is oaJled together by circular 
II to consider wages questions if memorialiled by 
.. employee' assooiation, or to oonsider the necessity of 
If an advance or decrBIIBe of wages if the employers 
U deem the state of the trade warrants either j" and the 
Nottingham Lace Manufacturers' Assooiation mentioDs' 
a Board of Conoiliation in conneotion with itself and 
the Amalgamated Society of Operative Lace makers, 
and oonsiders that, if ~perly oODstituted, Boards of 
Arbitration and Oonoiliation are the best means of 
avoiding or arranging labour dispute •. 

m. AsOWEBl laO)( TRAD .. COUllCILS, &0. 

Schedules of answer! have been received from the 
Sheffi.ld Federated Trad.. Council, the Suuderland 
Tred .. Couuoil, aud the Banbury Di8triot Chamb.r of 
Agriculture. 

The Suoderlo.nd Trades Council mentions .. a Con" 
u oiliation Board in conneotion with the blacksmiths 
U drillers, carpenters and joiners, and shipwrights of 
u the shipbuilding industry," consisting of an. equal 
number of representatives of the men and the masters, 
and recommends Oonciliation Boards of this nature as 
the best means of avoiding or arranging strikes and 
lock .. outs. This Counoil suggests 01 that in the Blue 
II Books at present issued by the Board or Trade as to 
U tltrikes and look-outs, the ~ains, a8 well as the losses. 
U &c., acoruing from such disputes should be given;" 
it ha.s passed U resolutions in favour of Employen' 
It Liability Act (amendment); in ra'Your of laundries 
U being brought within the BCOIK' of the Factories Acta ; 
U in fa.vour uf the Compulsory Boiler Registration and 
" Inspeotion Bill; in favour of the Steam Engines and 
U Boilers Bill; in favour or amending the Poor Law 
II Acts, so tbat a person who accepts test-labour work 
n daring times of depression should not be disfranchised; 
.. jn tavour of Government oontracts being let to em .. 
II plov8I's who pay theirworkpeoplethe recognised rate 
U of wages for the ordinary hours of labour current in 
I. tbe particular trade, and 80 putting a stop to tho 
to existence of the Itwea.ter." 

GJIOrr.B.BV' DRAGE, 
Seoretary. 
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