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EASTERN BENGAL RAILWAY.

MEMORANDUM

FOR

THE ROYAL COMMISSION ON LABOUR.

Recruitment.—
Origin of Labour— The Eastern Bengal Railway is situated for
© @ Extentofmi-} the most part in Bengal, Some small portion of
@) Couses of| its mileage, however, falls in Behar and Orissa,
partialet] and some in Assam. Labour available locally 1s
eton. | sufficient to supply the needs of all Departments
Gii) Changes  in| except Engineering and Locomotive Departments

Tecent years,

Contact with vil-
lages—

- 1) Extent and
{re quency
of return.

(i) Extent of per-
manent la-

bour force.

which are the biggest employers of labour. Both
these Departments employ labour up to about
50%, of the total labour force from outside pro-
vinces. The labour is not actively imported
but is recruited locally from men who come from

_ other Provinces to Bengal with the definite object

of seeking this particular lﬁne of work. The
labour comes from as far afield as the Punjab but
chiefly from Behar and Orissa.

Men recruited from districts outside the
sphere of he Eastern Bengal Railway normally do
not bring their families with them in the first
mstance. Some of them eventually do so and
settle down more or less permanently with their
families in Bengal. Others return periodically to
their families on short periods of leave as soon as
they can afford to do so and some return to their
homes for good after short service. Continuity of
service is, 1n the strict sense of the term, in the
case of this imported labour, the exception rather
than the rule. Approximately 50% ot the labour
force employed is of this nature and the remaining
50% is permanent locally recruited labour.



Methods of recruit-
ment—
L
(i) Possible im-
provement.
(i} Public employ-
ment  agen-
des—
(a) Desirabili t y
of establish-
(8) Possibilty of

practical

Workshop staff.—There are broadly 3 cate-
E)riw, viz., skilled, semi-skilled and wunskilled

bour.

Skilled and semi-skilled labour is selected from
men presenting themselves for employment, the
selection being made on practical tests, previous
expenence and certificates, and the men rated at
their market values. Preference is invariably given
to men who have had previous satisfactory rallway
service. The practice on Indian Railways of
granting certificates makes it easy for applicants to
establish their previous railway service. Men
brought under reduction of establishment are
again absorbed as vacancies occur and are given
preference. The men are selected and tested b
the Foremen, final appointment and rating in all
cases being approved by District Officers or Works -

Managers.

Unskilled staff is appointed in the samé way, -
except that in their case, there is no practical test.

This method of- recruitment is considered

.satnsfactory but the numbers of*trained, skilled and

semi-skilled staff are inadequate to supply the
requirements of the Railway. Skilled and semi-
skilled workmen are therefore also recruited as
Apprentices and trained in the Locomotive Shops.

There are 3 classes of Apprentices, viz., First,
Second and Third Class.

First Class Apprentices are lads who have.
ssed the Examination of the Board of Control
?:r Apprenticeship, Bengal. This examination is
stiffer than Matnculatlon and is normally passed
a year after [.{assmg the Matriculation Examina-
tion. ds are each apprenticed to a parti-
cular trade, exercising their own choice, but they
are passed through a number of different shops’
and given a fairly general training in addition to
specialised training in the particular trade
selected, and have a total of 6 years’ apprentice-
ship training. During their apprenticeship they
have to attend the Technical School for about 12
hours weekly for theoretical training. A copy of
the Rules for this class of apprentices and a copy
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of the report on their training are attached as
Annexures A and B. A total of 66 apprentices

can be taken on this Railway at a time. Hostels
are provided for the accommodation of appren-
tices, These first class apprentices are intended
eventually to rise to supervising posts and higher
appointments. Some of these aipprentices, how-

ever, finally fill the posts of skilled workmen.

Second Class apprentices are also recruited.
These are lads who have passed the Middle
English Standard Examination. They are each
apprenticed to a particular trade, being given their
choice of trades on appointment, but do not.
receive so general a training as first class appren~
tices. They have to serve a five-years’ apprentice~
ship but reeeive no technical training. ey have
to attend a night school two evenings a week for
mstruction in Mathematics and Drawing. These
lads are trained at 3 Centres which can cope with
a total of 76 apprentices at a time. A copy of the
Rules for this class of apprentices is attached as
Annexure C. |

-

Third Class or Shop apprentices are also
recruited. They are usually literate or semi-
literate lads who are promising but are not of the
standard required for 2nd Class apprentices.
There 1s no fixed educational standarclp ﬁ)r them,
They are apprenticed to a particular trade, exercis-
ing their own choice of trades on appointment.
They have to stick to that trade during their
apprenticeship and are not given any training in
other trades. They serve a 5-year apprenticeship
and attend the night school, four evenings a week,
for instruction i Mathematics and Drawing.
These lads are trained at three Centres as in the
case of Second Class apprentices, the total number
under training at one time being 263. No Hostel
accommodation is provided for these apprentices.
A col:y of the Rules for this class of apprentices is
attached as Annexure C.

There is no lack of candidates for these posts
of a prentices, educational facilities provided in
the Province being adequate,
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Apart from the apprentice training given “for
Apprentice Inspectors in the Engineering Depart-
ment, there are no Courses of apprentice training
for skilled or semi-skilled workmen in Departments
other than the Locomotive Department,

Other than Workshop Staff.—Skilled,
semi-skilled and unskilled labour is recruited for
appointments other than in Workshops in the same
way as is done in the case of Workshops.

Drivers, Shunters, Firemen, etc., are normally
recruited by promotion from cleaners and unskilled

labour in Running Sheds.

Appointments are also made from outside
sources on occasions, such appointments being
made by District Officers on personal interviews,
certificates and practical trials. All such appoint-
ments are made on a 6-months’ probation in the
first instance. Rules for the recruitment of this
class of staff have been . recently revised and are
pending Railway Board’s sanction.

In the Medical Department where the staff
are of a technical nature, recruitment is done by
a Selecion Committee. Details and method of
recruitment are given mn the attached form of
application for use of candidates for appointment
by selection—~Annexure D,

In the Traffic Department with the exception
of certain staff specified in the Rules, all staff other
than skilled and unskilled labour, are recruited by
a Selection Committee, a copy of the Rules of
which is attached as Annexure E. The minimum
and maximum ages, qualiiications, etc., are also laid
down in the statement attached—Annexure F.

In connection with the Personnel Branch
recently established at headquarters the constitu-
tion of Selection Committees is being revised and
the principle of selection of staff by means of these
Committees extended to all departments.

In the case of Signallers, there are facilities in
Calcutta in various recognised Telegraph Train-
ing Schools which qualify men up to Railway
standards. There is no dearth of candidates
having necessary qualifications.
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Guards on first appointment are given practi-
cal training for 3 months in which to pass the
necessary examination.

Staff who are required to have departmental
qualifications such as Booking Clerks, Assistant
Station Masters, etc., are normally promoted from
staff already in service but are occasionally recruit-
ed from men having previous satisfactory railway
certificates.

In this connection there is a scheme for train-
ing men in these duties at a Traffic Training
School at Gomoh with a view to supplying the
needs of Railways in regard to this type of staff.

In general there is no dearth of material
having the necessary minimum educational quali-
fications required for work on Railways, the edu-
cational faclities in the Province being adequate.
Railways must rely on filling the majority of their
posts which require technical training and depart-
mental qualifications from their own staff who have
received technical training and passed the depart-
mental examinations necessary subsequent to their
first appointment. On Railways conditions of
aE_ll)oihtmept_s of staff which require no technical
skill or training are satisfactory. ’

The training of staff satisfactorily for promo-
tion to posts which require skill and are of a
technical nature is the direction in which improve-
ment is possible. Railways should be in the
position of fully meeting their requirements in
regard to skilled Jabour and technical staff of all
descriptions. It is felt that in the past we have
had to rely too much for the recruitment of such
staff on the open market.

In no case are the services of public Employ-
ment Agencies utilized and such are not desirable.
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M workirg
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and syutemn.
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The leaving of families behind them by
labour recruited from other localities is a factor,
which as stated, under item (2) above leads
to less permanency of service of the labourers
employed and tends to make the men who have
not their families living with them more of the
tipe of casual labourers than would otherwise be
the case.

The Eastern Bengal Railway has a small
Marine Department, the numbers employed are
few and no difficulties in regard to recruitment
locally are experienced. Recruitment of seamen
is of small importance as far as this Railway is
concerned.

Only a small m:: of the Eastern Bengal
Railway falls in and though service in
Assam 1s unpopular on account of the unhealthiness
of the climate for any except indigenous labour,
the methods of recruitment do not greatly vary
from those employed on the rest of the line. In
this connection it may be mentioned that for
certain Districts of Assam the Rallway grants an
additional (Assam) allowance of 25 %, of pay.
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otherwise,

) Time and
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The Railway has not much information in
regard to this subject. From the number of
applications received for posts other than the
lowest paid there would appear to be a large
amount of unemployment in Bengal of clerical
staff. This unemployment is not iIn general
caused by retrenchment, dismissals or voluntary
retirement, but is due to more men with the
minimum educational qualifications required being
available for the amount of employment offering.
As far as the lower-paid indigenous staff are
concerned there is in general not much unemploy-
ment in Bengal. In general there is not much
unemployment as the influx of labour from other
Provinces indicates.

The chief industry in Bengal is the Jute
industry and employment in connection with this
is, however, of a seasonal character leading to the
employment of casual labour. Rates of wages for
casual labour during the jute season are high and
some of the labour employed on the Railway is
seasonally attracted by the higher rates and diverted
from the Railway.

Employment of staff, except in the lowest’
grades is in general of a fairly permanent nature.
taff on higher rates of pay and staff technically
qualified seldom relinquish their work of their
own accord. In a few cases skilled and semi-
skilled staff leave employment being able to-obtain
better pay elsewhere but such cases are exceptional.
Opportunities on the Railway for skilled staff to
obtain work for which they are qualified and the
pay attached to such work are in general better
than in other Industries. In the case of lower-
paid staff the duration of employment is consider-~
ably shorter on account of staff not being settled
in the province as mentioned in item (2) and also
on account of staff being attracted away
from their employment by the higher rates paid
for casual labour during the jute season and on
account of the ease with which low paid labour
can obtain work
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Among workshop staff cases of absence with-
out prior authority are common and average about
10 % of the total strength. Workshop staff are
not entitled to leave with pay and the cases of
unauthorised absence refer in reality to men
availing themselves of leave without pay without
obtaining prior authority. Where this is done and
where the absence exceeds 6 days enquiries are
instituted before the men are allowed to resume.
Absence without authority i1s usually treated as
leave without pay, subject to the total attendance
being satisfactory.

In cases where staff are continually absent
without authonty and exceed the total number of
days for which they are entitled to leave without
pay, they are dealt with departmentally by stop-
page of increments or are discharged.

In the case of other staff, absence without
authority is less frequent. Reliable figures of the
proportion of men absenting themselves without
authority to total staff cannot be obtained with-
out undue extra expenditure. Absence without
authority is dealt with in each case on its merits
and the absence is either treated as leave with pay
or leave without pay or as an absence entailing a
break in service according to the circumstances of
the case. Normally if a satisfactory explanation,
such as of sickness of the employee or of sickness
m his family 1s forthcoming, absence is treated as
leave as may be admissible.

The conditions under which Apprentices are
recruited have been detailed: under item (3). No
use appears to have been made of the Appren-
tices Act, 1850, by this Railway.



II. Staff Organisation.—

{10).

11)3

Details of organi-
sation, _administra-

ﬁ_v=_J"_ﬂ_E‘23=-

Selection of mana-

ging stafl,

The Eastern Bengal Rallway, with an Agent
as Administrative head, is orgamised into six main
Departments each with a Departmental head,
viz., Locomotive, Engineering, Trafhe, Stores,
Medical and Audit. Each Department except
Audit 1s sub-divided on a District basis, this Rail-
way not yet having introduced the Divisional
organisation.

All staff on the Districts work under their
respective District Officers who have Assistants,
Inspectors and supervising subordinate staff to
help them. The work of the subordinates is
supervised by Inspectors or other subordinate
supervising staff but questions of administration,
discipline, leave and all matters appertaining to
personnel are, as far as Districts are concern
retained in the hands of the District Officers
and their Assistants and delegations of powers on
such matters to subordinate supervising staff are
not normally made.

Supervising subordinate staff m Workshops
are promoted from the lower grades and pro-
motion from grade to grade depends entirely on
selection. This selection 1s exercised by the Dis-
tricc Officer under whom the subordinate is
working. These subordinates are usually recrui-
ted in the first instance as first class apprentices
who have passed the Examination of 5]
of Control for apprenticeship training. After
their six years’ apprenticeship, they gradually
work their way up to higher supervising posts.
In- this connection see also reply to item (3) on
the recruitment of apprentices.
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For supervising staff, other than workshop
staff in general, supervising staff is obtained by
promotion. '

In the Trafhic Department supervising staff
are selected by the Selection Committee.
Seniority and fitness for control are the factors
taken into consideration in filling the appoint-
ments. At road-side stations the Station Master
is the supervising subordinate.

Station Superintendents or Senior Station
Masters and Goods Supervisors are the supervi-
sing subordinates for the staff under them at
larger stations and in Goods Sheds respectively.

There are also Trafhc Inspectors, Trans-
ortation Inspectors, Chief Booking Clerks, Head
icket Collectors, Chief Luggdge Inspectors,

etc., who are supervising subordinates in direct
charge of staff as indicated by their designations.

In the Engineering Department, line staff
work directly under Permanent-way Inspectors
or Assistant Permanent-way Inspectors, and
Works staff directly under Inspectors of Works.

Subordinate supervising staff in the Engi-
neering Department are normally first recruited
as Apprentice Assistant Permanent-way Inspectors
and are selected by a Selection Board. They

ut in an apprenticeship of two years before
eing confirmed as Assistant Permanent-way
Inspectors.

Press staff are working directly under the
Press Superintendent and the Assistant Press
Superintendent.

The Stores staff work under their respective
Sub.-Depét Store-Keepers.

In all cases leave and increments are regu-
lated by District Officers or their Assistants and
it is not within the powers of the subordinate



(12).

Recruitment  and
training of supervi-
sing staff, superior
and subordinate—

0] Methods in

Gy Fnclllhes for
training and
promotion of
workmen.
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supervising staff either to withhold leave or incre-
ments, with the exception that Workshop Fore-
men in the Loco. Department have power to
grant up to |5 days leave without pay to work-
men under them.

A tabulated statement Annexure G is

attached giving the chief designations of staff,
the supervising subordinate under whom they
work and the authority by whom appointments,
increments, fines, reductions, leave and discharge
etc., are regulated

For recruitment and tramm? of the superior
staff in all Departments the Ralway Board have
issued instructions common to all State-managed
Railways and have established a Staff College at
Dehra Dun for the training of Officers and certain
categonies of senior subordinates.

Every year certain selected upper workshop
subordinates and Apprentices are also selected to
attend senior and junior courses at the Railway
School of Transportation, Chandausi.

In the Engineering Department except for
apprenticeship courses for Inspectors there are no
special facilities for training. Staff obtain their
training through practical work and experience.

Guards in the Trafhc Department on first
appointment are given a three months’ practical
training in which to pass their examination in
Guards’ duties. Guards, Assistant Station Masters
and Station Masters who are specially selected
with a view to promotion to Section Controllers
etc., are tramed in the various Control Offices.

Subordinates in the Operating Section in the

Traffic Department are also given facilities for
training by being deputed to attend senior and
junior courses at the Raillway School of Trans-
portation, Chandausi.
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Disciplinary powers exercised by the subor-
dinate supervising staff have been detailed under
the reply to item (I1). As can be seen the
generalppolicy is to retain all major disciplinary
powers in the hands of District Officers and
their Assistants, Subordinate supervising staff
have therefore little scope for harassment of
staff working under them in the matter of reduc-
tion of pay. punishment, stoppage of leave, etc.,
and complaints of unfairness or of hardship
directed against the subordinate managing staff
are consequently not frequent, and cases that are
upheld on investigation are rare so that relations
between- the managing staff and the employees
working under them can be generally stated to be
satisfactory.

In regard to Works Commuittees, Works Coun-
cils and Industrial Counails, this subject has been
dealt with under Section V, Welfare.

Time-keeping in Workshops is done by a
special time-keeping staff working directly under
the Works Managers, the records being subjected
to monthly check by Workshop Audit, The same
staff deal with all systems of piecework.

Apart from Workshops, time-keeping and atten-~
dance registers are kept by the supervising subor-
dinate in immediate charge of the work and are
checked by his supervising officer in accordance
with standing orders on the subject.

Piece-work is not in force outside workshops.

Wages are actually paid to the staff by Pay
Clerks under instructions of the Audit Department
of the Railway, in the presence of the supervising
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13

subordinate referred to above and subject to
a_regular periodical check by the Supervising
cer. ,

In the Engineering Department nearly all
work, except Permanent-way maintenance, is given
out to contractors generally on Agreements. No
sub-contracting is allowed. The execution of the
works is however supervised by Works subordi-
nates, Sub-Divisional Officers and Executive
Engineers to ensure that standard specifications
and general conditions of the contract are strictly
adhered to and the work done satisfactorily. No
direct control is exercised by the Railway over the
working conditions of the staff employed by the
Contractors.

In other Departments the system of giving
work on contract 1s Limited.

In the Locomotive Department contracts are
given In certain cases, such as for unloading and
stacking coal at running sheds and occasionally for
work, such as cutting up condemned locomotives
and boilers or for assembling and rivetting up new
wagons.

In the Traffic Department Station Masters
generally are given the contract for loading,
unloading and transhipping of goods and parcels.
At the larger terminal stations and transhipment
points, both rail and riverine, contractors are
employed for this work. There are two such
Contractors on this Railway, one for the Calcutta
area and the other in the Northern area,

Maintenance of weighing machines, weigh-
bridges, repairs to cash safes, etc., are also done
on contract, as also the maintenance of typewriters
and the winding and repairs of clocks. Sub-
contracting 1s not permitted and the Railway
exercises no direct control over the working
conditions of the men employed by the Contrac-
tors, or by the Station Masters acting in the
capacity of contractors.
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Since the construction of the Eastern Bengal
Railway Rs. 80,00,000 has been spent on the
housing of employees, of which more than
Rs. 5,00,000 was incurred in the last four years,
Further provision for an expenditure of Rs. 4,00,000
next year has been made for the same purpose.
It is the policy of the Railway to provide staff
with suitable accommodation in all localities where
local supply is insufficient. Of the total number
of 51,303 employees, excluding Gazetted Officers,
supervising subordinates and clerical staff, 15,750
or 30.7%, are provided with quarters free "of rent.

In addition to the above number, approxi-
mately 2,728 employees are paid an allowance in
lieu of quarters free of rent.

2,138 emplo f)rees or 4.16% of the total staff are
in occupation of raillway quarters on payment of
rent.

Staff not given railway quarters make their
own arrangements for housing. Those whose
home is in the vicinity live in their own villages ;
others live in hired houses in the neighbouring
villages as may be available. In some of the
larger towns men hve without their families in
messes. Rents charged to staff making their own
arrangements for accommodation are often exces-
sive, depending on the amount of accommodation
available in particular localities. Comparatively
few workmen have their own houses

Employees who are subscribers to the Provi-
dent F unti, are entitled to obtain advances
or the purpose of purchasing land and building
houses. This concession is chiefly made use
of by the higher-paid staff and is utilized more
for building houses at their permanent homes in
their own villages than at stations at which they



(18)

Nature of accom-

modaton  provided

() In relation to

workers' de-
mands.

(i) In relation to

t  type

health

peint of

view.
(1) Provision made
lighting,
conservancy
and  water
supply.

15

may be posted. The provision of such accom-
modation would not usually be of sufficient benehit
to warrant their taking an advance on account of
their liability to transfer from station to station.

- Accommodation is provided for each class of
staff in accordance with the standardized designs,
details of' which are given In the statement

below :—

Type of

Scale of accommodation. Quarters.

Class to whom
allotted.

Subordinates (European Style).

4 rooms double storey, 2 bath- A Staff on pay
rooms, | pantry, | store room, Re. 450 &
1 dressing room and 2 servants’ over.
quarters and | kitchen detached.

Do. (single storey with the ex- B Do.
ception of dressing room). .

Do. with the excepton of B Do,
dressing room (but built in flats (flat)

where land is expensive as in

Calcutta).

3 rooms single storey with 2 bath- CR. Staff on pay
rooms, | pantry, | store room Rs. 300 to
and 2 servants’ quarters and | 449,
lkitchen detached. :

3 roomed-flat with 2 bathrooms, | b Deo.
pantry, | kitchen, 2 servants’ (flat)
quarters in compound (de-
tached).

Semi-detached double storey, with E. Do.

2 main rooms, 2 side rooms, 2
bath-rooms, ! store, | pantry
and | kitchen and 2 servants'
quarters detached. .

Semi-detached single storey with 3 FR. Staff on pay
main rooms, 2 hath-rooms, 1 Rs. 225 to
pantry, | godown, 1 kitchen, 299,
and | servants’ quarters de-
tached.

2 roomed-flat with 1 bath-room, 1 G Do.
pantry, | kitchen, | servants’ (flat)
quarters detached.
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Scale of accommodation.

Type of
Quarters.

Class to whom
allotted.

Subordinates (European Style)—Concld.

Single room, multiple type, 1 bath-
room, | pantry, 1 lkatchen and
1 servants’ quarters.

Subordinates (Indian Style).

4 rooms, | store room, | latchen
and 1 servanis' quarters, 2
latrines, bathing place, verandah
and court yard.

3 rooms, | store room, | kitchen,
2 latrines, bathing place, veran-
dah and court yard.

2 rooms, 1 kitchen, bathing place
and | latrine, verandah and
court yard, also | ce room.

2 vrooms, | kitchen, bathing place, |
1 latrine, verandah and court
yard.

2 rooms, | kitchen, 1 latrine, ver-
andah and court yard.

Do.

1 room with verandah and court
yard.

(without cement flooring)

1 room without court yard

1 Gate Lodge

H

(Special)
y A

z
Y

w

T
(Special)

T
(Orginary)

R

Q

Staf on pay
under

Rs. 225.

Staf on ‘paj
Rs. 350 anc

OVeEr,

Staff on pa
Rs, 200
349 (a).

Staff on pay
Rs. 80

199 (5).

Staff on pay
Rs. 80 &
199 (o).

Staff on pm
Rs. 31
79 (d).

(o).

Menials inside
station
limits.

Menials out-
side stahon

limits.

Gate-keeper.

(a). Sub-Assistant Surgeons getting below this pay are also entitled to Z

type quarters.
(6}, Only for Pay Clerks.

Clerical staff, Drivers, Compounders and Head-Mistries drawing

(t?.
Rs. 100 or more per mensem,

(d). Clerical, Booking Clerks, Assistant Station Masters, Signallers, Ticket

, ete,

{e). Superior menials—Cabin Jemadars, Mistries, Firemen, etc.

Bathrooms, kitchens and latrines are provided

and the standard designs legislate for the

t type

of quarter being constructed within the limit of

the capital cost of each.

Water and lighting are not normally provided
for individual quarters, a satisfactory common
water supply being arranged at each station but at
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the larger stations where staff quarters are provided

in blocks, stand pipes are provided for the conve-
nience of the occupants.

In some of the types of quarters built as
multiple types as in Calcutta roof tanks have been
provided and water laid on.

Accommodation when provided is made full
use of by employees with the exception of certain
gang-huts. Gangmen recruited locally from
adjacent villages often prefer to live in their own
houses. As shown in reply to item (16) the
proportion of staff housed to the total number
employed 1s 35%. It is desirable to build more
quarters, particularly in those localities in which
rentable accommodation is scarce, or where
exorbitant rents are charged. Provision will be
made in the relative order of urgency.

Emergent staff ie., staff who are directly
concerned with the working of trains and are
likely to be called out on duty in emergencies have
in the past been provided with accommodation
free of rent. Other staff not coming under this
catego?r are charged rent in accordance with the
type of quarters occupied.

From staff who are not entitled .to rent free
quarters drawing over Rs. 25 per mensem rent 1s
charged at assessed rents according to the standard
type of quarters occupied. These assessed rents
are fixed on a basis that will give a retum of 4%
on the total capital cost of staff quarters. Rents
are subject to a maximum of 10% of the occupants’
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emoluments. The assessed rent, in th'e majority
of cases, is below 109, of the occupants’ salary, for
example :—

Staff drawing from Rs. 31 to 79 per mensem
are entitled to T type quarters at assessed rent of
Rs. 4 per mensem.

Staff drawing Rs. 80 to 199 are entitled to
W type quarters at assessed rent of Rs. 7-8-0 per
mensem.

For staff drawing Rs. 25 and under a conces-
sional rent of Re. | for quarters with a courtyard

- and Re, 0-8-0 for quarters without a courtyard is

charged.

Railway quarters are not allowed to be sublet.
he question of eviction of persons unconnected
with the Railway does not therefore arise.

Occasionally trouble is experienced by the
Railway in obtaining the prompt evacuation of
quarters by raillway employees and such cases are
dealt with by ordinary disciplinary methods,
including charging such employees the full assessed
rent of the quarters in question.

The conditions conducive to comfort and
sanitation of staff living in Raillway quarters are
better than of those living outside and it is con-
sidered that better work is obtained from employees
adequately housed in proximity to their work than

om similar employees not housed and living at a
distance.
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The health of employees on this Ralway
cannot be described as good. 67%, suffer from
Pyorrheea and with such a figure it 1s not surpns-

ality. :
) 3?:::,,: md| ing that staff do not keep good health. One-ffth
:llfi:nyt mor-}  of the sickness of this line is due to Malania.
M,.'-Z':;fﬁ;ﬁ ™ The total number of days of certified sickness
(i) Working con-| of staff was—
() ':htim._ rk
Y places In 1926-27 2,89,636
(b} at home.
() Dicay. ., 1927.28 3,15.810
v) Physique,
o B ., 1928.29 3,02,047
turbance  of 7
a0, il giving an average number of days lost per annum.
cities.
(i) Relation ~ bet-
m;mﬁ: Subordinate staff drawing.  1926-27. | 1927.28. | 1928.29.
I
Above Rs. 30 and under 250 64 997 | 88l
PEr mensem.
Under Rs, 30 per mensem ... 364 413 398

Mortality among em-

ployees is «..  I'5 per thousand.
Birth rate (figures un-

corrected) w. 173 do.
Infant mortality of

registered births ... 1694  do.

It must be remembered in comparing the
mortality of employees with other mortality figures,
the percentage of 1'5 per mille for employees relates
only to adults between the ages of 18 and 55.

On Ralways figures of birth rate, infant
mortality and death rate are of little more. than
academic interest and no general systematic regis-
trations of the same have been maintained. At
some of the larger stations however, registers
have been regularly maintained by District Medi-
cal Officers from which the figures given above
have been compiled.
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In Railway Workshops working conditions
are regulated by the Indian Factories Act. Out-
side the workshops conditions vary, those of run-
ning staff being totally different from staff em-
ployed in clerical or manual work.

Working conditions as regards hours of duty
have been dealt with in detail under the appro-~
priate head. Staff whose duties are of an outdoor
nature suffer generally from the bad climatic con-
ditions under which they work.

The whole of Bengal is notoriously unheal-
thy. Stations and localities however, vary and
there are at present 23 stations on this Railway
which are black-listed on account of heavy inci-
dence to malaria. The staff employed at these
stations number about 1,000.

The portion of the Railway falling in Assam,
except the Districts of Goalpara, Cachar and
Sylhet, and portions of the Duars and Tera,
are particularly unhealthy. Special allowances
amounting to 25% of their pay are granted to
staff stationed at stations situated in
except Goalpara, Cachar and Sylhet Districts.
These are subject to a maximum. No special
arrangements have been made in the past to
transfer staff from unhealthy stations after
periodic intervals, though in view of the diff-
culty of getting men to go to such stations,
efforts are made to recruit locally.

~No Railway work is done by employees at
their homes. -

Diet.—The dietary of employees of the Rail-
way consists of the following articles :—

Rice. Sugar.

Dal. Milk.

Fish. Vegetables.

Ghee. Mustard oil.
Salt.

The price of the above food-stuffs varies in
the different localities being higher in the towns
than in the country areas. .
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The cost of a daily diet consisting of the
above articles of a good quality in Calcutta would
be about six annas.

The lower paid classes in Calcutta are often
unable easily to afford an adequate diet of the
above articles, and resort to the innumerable
adulterated and artificial products which are sold
in the larger towns.

There 1s quite a large industry devoted to
the production of artificial ghee and mustard
o1l which are of no food value at all. In the
country areas, the lower paid stafl are better off.
Vegetables are plentiful, and many of the lower
paid staff keep cows and goats and thus obtain for
tl'}llemselves an adequate supply of good milk and
ghee.

The price of fish in the towns is prohibitive
for the poorer paid staff, but this does not apply
in the country areas where there are ample fish
for the catching.

The price of rice varies from year to year
according to the harvest and according to the
locality. It is cheaper in the country areas than
in the towns.

The Railway has no organisation to ensure
thl:(t) only good wholesome food is on sale for its
ur. :

Food deficiency diseases.—Ben-beri is met
with from year to year among the staff. The
theory that this is due to a deficiency in Vitamine

B’ owing to the consumption of polished rice from
which in the milling the pericarp and germ cell
have been removed, is not always borne out in
our experience,

It is possible that other factors enter into
causation of this disease and its appearance at cer-
tain times of the year.

 Pyorrh@a. This extremely prevalent disease
may, to some extent, be due to a_food deficiency,
but its prevalence among the better paid
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classes is so marked as to rule out any intrinsic
deficiency in the staple articles of diet common to
all classes.

The physique of employees on the Eastern
Bengal Railway is extremely poor due to bad
climatic conditions of the country, inadequate
nutrition, early marriage, the Purdah customs of
the country and the effect of the prevalence of
endemic diseases.

There is no indication of any disturbance of
sex ratio amongst rallway employees, Railway
quarters being provided in localities where local
facilities are not available enabling staff to live
with their families.

Figures of mortality and of infant mortality
amongst employees are considerably better than
the corresponding figures in Bengal generally and
though in case of mortality figures this can be
partly attributed to the ages at which staff are in
employment, the figures would seem to show
that attention to comfortable housing has had
some effect,

The Medical Department on this Railway 1s
divided into 4 districts each under a District
Medical Officer working under the Chief Medical
Officer, and under the District Medical Officers
Assistant Surgeons and Sub-Assistant Surgeons
are posted at more important centres. In addition,
the Railway is divided into lengths, each of which
is provided with a Travelling Sub-Assistant Sur~
geon,

In the Sanitary Department Sanitary Ins-
Bectors also work under the direct supervision of

istrict Medical Officers.

A separate Malarial Branch has recently been
formed under the Chief Medical Ofhcer with a

Malariologist and special malaria officers who are
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responsible for investigating the incidence and
causes of malana, and for conducting intensive
anti-malarial measures. The activities of this
Department at larger stations bring them into close
co-operation with the Sanitary Department in their
anti-malanal campaign.

There are 12 Railway Hospitals, 7 subsidised
Hospitals and 28 Dispensaries on this Railway.
Apart from the regular medical facilities available,
special precautions are taken on bridge construc-
tions and other points where cholera 1s likely to
break out or has broken out with a view to
?revention of the spread of the disease in epidemic
orm.

Similar faciliies are provided in cases of
outbreaks of small-pox and other epidemics. Special
steps are taken for the wvaccination or re-vaccina-
tion of all railway staff against small-pox. In-
oculation of staff living in Railway quarters in
cases of outbreaks of epidemics is compulsory.

49,000 new cases of sickness amongst staff
are treated annually in Railway Hospitals and
Dispensaries. Some 1,800 cases of sickness among
staft as recorded in medical certificates are also
treated by outside practitioners each year.

Strict attention is paid to the subject of
water-supply for the staff, and a special water
committee is also organised for dealing with all
questions of facilities in this respect. Tube-well
and station well water 1s continually- subjected to
bacteriological examination following a fixed
}i_g'ogramme so_as to prevent pollution or infection.

ube-wells and ordinary wells are closed by the
Medical Department if the water thereof is found
to have been contaminated. In localities where
suitable well water is not avallable and in the
dry season, special arrangements are made to
supply water by means of travelling water tanks.

There are on this Railway six nurses, all
trained midwives, who undertake the confinement
of wives of all classes of employees at Railway
Hospitals. A scheme is also under preparation
providing for the services of these nurses or
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midwives being made available in case of sickness
or confinement in em})loyees homes provided suit-
able accommodation for them is arranged.

The figures of the cases treated annually
shgi\_rv efimt the medical facilities provided are well
utilised.

Recently the issue of Dispensary Passes to
staff on demand to travel to nearest Dispensary
for treatment has been sanctioned. The use made
of this concession has, however, up till the present
been rather disappointing as staff living in wayside
stations prefer to be treated at their quarters by
the Travelling Sub-Assistant Surgeon rather than
go to the nearest Dispensary. Staff generally are
prejudiced against Hospital treatment "and their
education in this respect can only be achieved by
the advertisement of results obtained. Figures of
the occupation of the Railway Hospital, however,
show that increasing use is being made of them
and indicates that the prejudice is being overcome.

Women do not utilise the Raillway medical
facilities provided on account of Purdah and
religious customs, only the more enlightened
taking advantage of the facilities.

In Bengal which is low-lying with a very
heavy rainfall sanitation forms one of our major
problems. Drainage is difficult to achieve and
rapid growth of undergrowth requires special
meé.sur&s to ensure healthy surroundings for our
staff.

Surface water is not usually fit for drinking
and the provision of a water-supply for dnnking
free from danger and contamination has to be
arranged.
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There are 6 Station Committees and 24
Sanitary Committees at the larger stations whose
diities are to see that sanitary arrangements
generally are satisfactory.

In the Sanitary Department, Sanitary Inspec-
tors working under District Medical Officers are
provided with conservancy staff, Jamadars, Sweep-
ers, Domes, septic tank fitters, sweeper mechanics
and bullock carts and bullock drivers for the same

purpose.

Special Permanent-way gangs are maintained
by the Engineering Department for the clearance
of jungle and undergrowth at the smaller stations-
where Sanitary staff are not posted.

In the Workshops the provisions of the Indian
Factories Act in regard to sanitation and supply
of good drinking water are strictly observed.

Latrine accommodation is provided in pro-
portion to the staff and latrines are of the septic
tank pattern.

The Administration endeavours to supply
good drinking water to all staff. Tube-wells
are provided where ordinary well water -is not
drinkable and in certain localiies where sub-soil
water is brackish and tube-wells cannot be sunk,
the supply of drinking water to staff is arranged
by means of travelling water tanks.

In general the sanitary conditions of Railway
employees living in Railway quarters is consider-
ably better than the sanitary condition of the
surrounding localities, and the supervision that
can be exercised on the sanitary condihons under
which employees in raillway quarters live, is a
factor which makes the provision of quarters for
staff now unprovided with raillway quarters
desirable. ' f

In the superior types of staff-quarters unit
latrines are provided and for inferior types of
‘quarters common latrines at one seat per 25 adults
are provided. All stations are provided with
adequate drinking water supply by means of wells,
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tube-wells or travelling water tanks. At the larger
stations where numbers of staff are posted and
where staff quarters are built of multiple types,
Stand pipes are provided adjacent to the staff

uarters E)r the convenience of the occupants. In

engal it is customary for the people to bathe
daily and this 1s normally done in ground tanks
which are common throughout Bengaf and at nearly
all stations suitable ground tanks for the purpose
exist. At some of the larger stations special bath-
ing places have been constructed and at stations
where ground tanks are not available suitable
sources of water supply are arranged.

[n addition to the medical and sanitary super-
vision provided, details 6f which have been given
under item (24), at the larger stations Station
Committees and Sanitary Committees are ap-
pointed to deal with all matters requiring atten-
tion from the point of view of the sanitation of
the station, t]l:e railway colony and its surround-

Ings.

In the Indian Factories Act no provisions in
regard to control of temperature and humidity
exist. In India this subject 1s a difficult one
owing to varying conditions. In Bengal tempera-
tures are high but not extreme whilst humidity
is extremely high. Railway Factortes and Work-
shops are constructed with a view to securing
fairly tolerable conditions as far as the designs
will permit. Artificial reduction of temperature
or humidity is, however, not resorted to.
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None of the industrial diseases occur amongst
Railway workers. Precautions against lead poi-
soning are taken in the case of pant workers for
whom soap and water are provided and spray
painters are provided with overalls, head-caps
and goggles. No cases of industrial disease have

owever occurred. , _

With regard to Malaria, Cholera and Hook-~
worm, these are common in the Province and the
following special measures are taken against these

seases.

Malaria.—An anti-malaria section under the
administration of the Chief Medical Officer was
established in June 1928 with a whole time Mala~
niologist in charge.

During the period June 1928 to Apnl 1929,
the sum of Rs. 47,367 was expended by this

Section.
~ This sum is exclusive of the cost of engineer-
ing works, such as drainage, &c., which were put
in hand to the same end.
. The energies of the anti-malaria section are

directed to :—

(a) Larvicidal measures.

b) Elimination of breeding places.

¢) Quinine prophylaxis.
d) Health propaganda.

Cholera.—This is well controlled.

(1). Prophylactic inoculation.—

7,200 staff and dependents were protected
against cholera during the year 1928-29 by inocu-
lation and oral vaccination. So far as possible
cooly labour is collected at some convenient sta-

tion and inoculated before proceeding to the

labour camps.
(2). Protection of water supplies.—
Chlorination of open wells is carried out
monthly during the cholera season. '
Many open wells are covered and provided
with a hand pump for the purpose. of drawing
water.
Others are provided with pulley and bucket

to obviate the introduction of unclean utensils
into the wells.
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This administration advises the sinking of
tube-wells in preference to open wells as provid-
mﬁla safer ‘water supply. At 68 stations, 80 tube-
wells have been sunk since 1920, of which only
9 have failed to give satisfaction. 323 analyses of
samples of well water were carried out during
1928-29 by the Chemist and Bacteriologist of the
Railway. :

Hook-worm.—No special measures have
as yet been instituted against this disease.

There 1s no form of sickness insurance on this
Railway. Employees going sick are generously
treated in the matter of sick leave and are. given
free medical treatment and have also the option
of treatment by local registered prachitioners of
whom there 18 no shortage. Certificates from
registered medical practitioners are ordinarily
accepted for the purpose of granting employees
leave on account of sickness.

There are no maternity benefit schemes on
the Eastern Bengal Railway. The number of
women employed 1s extremel!; small and with the
leave rules in force this question is not one of our
major problems, ' :

In comparison with Western races the Indian
is prolific but not so affected by periods of
child-birth.
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Welfare work is confined to educational facili-
ties, Institutes, Sports, Co-operative Stores, Co-
operative Societies and Staff Welfare Committees.

With regard to Welfare Committees, Staff
Welfare Committees were introduced in the Trafhc
Department in 1922, These Committees are
organised on a District basis for the purpose of
providing means for staff to bring forward any
grievances affecting them or their class as a whole
and to secure to the staff a greater share in, and
responsibility for, the determination and observance
of the terms and conditions under which they
work and generally to foster the social welfare of
staff in all its bearings.

These Committees consist of about 8 members
representing the various classes of staff and were
onginally nominated. Subsequently, however, the
system of nomination has been replaced by election
and staff may elect their own representatives. A
copy of the original order instituting such Welfare
Committees 1s attached as Annexure H, which
gives full details of the object of the organisation
of the Welfare Committees referred to. Action is
taken -on the minutes of the meetings of these
Committees, in the first instance by the District
Officer and then by the Head of the Department
in cases which are beyond District Officers’ power
to settle.

These Welfare Committees have perhaps not
been entirely successful in accomp?ishing the
object for which they were formed but the process
is a gradual one and they have, it is considered,
been useful in drawing attention to matters of
general application and in obtaining improvement
of conditions.

Welfare Committees on a District basis are
now being organized for all staff on the Railway.

_ These Committees will ultimately work in
direct correspondence with the Personnel Branch

of the Agent’s office.
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No provision has been made for refreshments,
shelters and créches.

Institutes.—For the purpose of recreation of
the staff the Raillway Administration provides
Institutes. The first cost of the building with
necessary furniture, roads,.fences, tennmis courts
and other play-grounds and also the cost of main-
tenance and any alteration of the same is borne by
the Raillway. The Railway also makes monthly
grants-in-aidd from the fine fund towards the
maintenance of Institutes with a view to supple-
ment the funds of the Institutes raised by sub-
scription from employees. The Institute member-
ship is compulsory in the case of all lterate
employees drawing Rs. 25 or over per mensem
appointed after Ist September 1910 in accordance
with their service agreements. There are at
resent |1 European Institutes and 16 Indian
nstitutes on this Railway. A list of Institutes
showing the amount of monthly grants paid from
the Fine Fund with membership is attached as
Annexure I.

As an example the Indian Workmen’s Insti-
tute at Kanchrapara may be mentioned. This
Institute was opened in 1924 and is believed to
be a first of its kind in India. [t is situated in
the Workmen's colony and the original cost was
about Rs. 10,000. Original membership was 922
and 1s now over 2,000. An extension of a large
hall and stage for Bioscope and Theatrical entertain-
ments has just been completed at a cost of
Rs. 20,000. Two football fields are attached to the
Institute and both are well used.

Sports.—The sporting activities of employees
are catered for by the various Institutes almost
of which have a special Sports Section and a
Sports Committee. These Institutes organise
tournaments and inter-station tournaments
and also organise teams to compete in tournaments
organised locally by non-railway organisations an
in Calcutta the {argest Institute—the Clem Browne
Institute—has a Sports Club attached to which all
officers stationed in Calcutta belong. This sports
club has, in recent years extended its activities from
catering solely for the sports of the members of
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its own Institute to catering for representative
sports of the Railway as a whole. This Sports
Club with the help of the Sports Club attached to
the Manson Institute—the corresponding large
Indian Institute in Calcutta—organises all sports
in which the Railway is represented as a Railway,
both in Calcutta and elsewhere.

Recently a Sports Section has been organised .
by the Railway Board which is organising Inter-
Railway tournaments in Calcutta, Delhi and Simla,
mn all of which this Railway competes.

Men are encouraged to play games by being
booked off on special casual leave and are so
treated when sent away from the Railway to
compete in Inter-Railway tournaments, Sport on
the Railway generally, however, relies on the
sporting spirit of the employees themselves, their
keenness and their eagerness to become proficient.

This spint 1s fostered by the Administration
and is undoubtedly developing.

Co-ogerative Stores.—There are two Co-
operative Stores on this Railway, one at Kanchra-
para called the E. B. Raillway Employee's Co-
operative Stores, and the other at Saidpur called
the Northern Bengal Co-operative Stores.

The former was opened in 1919 and caters for
both Indians and Europeans. It is a private
company of Railway employees, the shareholders
all being Railway employees. It is run by a
Managing Committee of both Indians and Euro-

eans elected by shareholders, the Managing
irector_himself being a Foreman in the work-~
shops. The Railway gave assistance on opening
by a loan of Rs. 10,000 and a concession rate for
the carriage of goods is allowed at Re, 0-2-0 per
ton per mile, calculated on wagon loads. A bazar

Eass is allowed to bring 13 maunds of provisions
om Calcutta as required.

A railway building is rented for use as Stores.
A branch is situated in the clerks’ colony, and the
Stores run their own ice and mineral water factory
and flour mill. The present share capital is
Rs." 5,980 against the authorised share capital of
Rs. 10,000 and the reserve fund is 25%. The
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last dividend paid on share capital was 6%, the
balance being given as rebate to customers on cash
purchases.

The latter was opened in 1882 or 1883 by the
residents of Saidpur, mostly Railway employees,
before the amalgamation of the N. B. S. ﬁailway
with the E. B. Raillway. No financial assistance
was given by the Railway but a concession on
freight of goods was allowed up to about 12 years
ago, when it was stopped, and no assistance in
any form is now given by the Railway. The
Company erected its own building some years ago
on a plot of land granted by the Railway, and this
has since been extended, a bakery and mineral
water factory also being added. The original
capital was Rs. 5,500, since increased to Rs. 11,000
and eventually to Rs. 20,000. The present finan-
cial position of the Stores is sound. The Stores
caters for all Railway employees and others, and
for Indians as well as Europeans, but no grain or

ulses are sold, and there i1s no separate Indian
ection as at Kanchrapara. '

The Committee is elected annually by the
share-holders, the Managing Director usually being
a Foreman in the shops. A number of the share-
holders are now retired Railway employees and
non-railway employees. It is purely a pnvate
company. The last dividend paid on share capital
was at the rate of 10% per annum, the balance
of the profits being given as bonus to the Stores
employees, and to the share-holders as bonus on
their purchases at the rate of 631%.

Co-operative Credit Societies.—A large
number of the staff on account of social and
religious customs have to meet very heavy expenses
for purposes, such as the marnage of their daugh-
ters and the performance of other religious cere-
monies for which they have to raise large sums of
money at short notice ; and to protect them from
the extortionate interest charged by money-
lenders and generally to reduce indebtedness
amongst staff on this Railway, a Co-operative
Credit Society was formed in 1915. The Railway
has no legal responsibility for this Society which
is supported by the capital subscnbed and the
interest earned on loans to employees. The
interest at present being charged is Rs. 9§%.
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Tt was decided at the last General Meeting to
reduce the interest to Rs. 81% from Ist October
1929 subject to the approval of the Registrar,
Co-operative Societies, Bengal.

The Society has been given office accommoda-
tion by the Railway free of rent and it is also
allowed the privilege of having cheques to staff
encashed at railway stations. The Society is also
allowed the use of the Committee room for its
monthly meetings and its annual general meeting
is held in one of the Rallway Institutes.

Recovery of loans is made through staff salary
bills without charge. Passes and Privilege Ticket
Orders are given to the employees of this Society
over the home line in the same way as for the
staff of Railway Institutes,

A copy of the Bye-laws of the Society is
attached as Annexure J, which gives the details
in regard to its conduct and management together
with a statement, Annexure K, showing the

growth and the transactions of the Society since
its inception in 1915.

The results achieved are mentioned under

items 34, 36 and 37.

For Adult workers.—There are 9 night
schools for imparting education to illiterate adult
employees at stations noted below :—

Chitpore, Naihati, Rajbari, Santahar, Par-
batipur, Lalmanirhat, Katihar, Amin-

gaon, and Dacca.

Subjects of instructions, average attendance,
number of pupils, teaching staff and their pay,
etc., in connection with these schools are given in
the attached statement as Annexure L.
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For Workers’ children— _ , _
Childrer of European and Anglo-Indian
employees.—There are four . Railway Schools
onl this Railway, the details of which are given
elow :—

Railway grant
per mensem.
Rs.
(1). European Day School, Chitpore (Kinder- :
garten)
(2. European Day School, Kanchrapara

(3). European Day School, Katthar (Primary)... 75
(4). European Day School, Saidpur (Primary)... 100*

*Plus a monthly capitation grant of Rs. 2 per child of Railway
employee.

. 6}'0!;31 number of pupils on the rolls of the above Schools
s 65.

In addition to these schools contribution
is paid by the Railway either in lumpsum monthly
rates or at the rate of Rs. 2 per mensem per child
of an employee towards the upkeep of certain out-
side recognised schools as are attended by the
children of raillway employees. The details of
these schools are given below :—

Rate of monthly grant made
Names of Schools. Re by the Railway.

St. Paul's School, Calcutta ... 200 per mensem lumpsum
grant.

Loretto Day School, Sealdah 2 per child per mensem
and Rs. 50 per men-
sem for omnibus hire.

St. Thomas School, Calcutta 2 per child per mensem.

Cllmﬂ:k Boys SC}lool e Ditto-

Calcutta Girls School . Ditto.

St. Francis Xaviers, Dacca ... 5 per month per child for
gharry hire.

There are 404 pupils (children of Railway em-
ployees) on the rolfs of the above schools.

Parental assistance~—The Railway also
grants assistance to European and Anglo-Indian
employees for the education of their dependent
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children attending the following recognised Hill
Schools approved by the Railway Administration
in_accordance with the scales laid down in this
office Notification .No. 1351 of Weekly Gazette
No. 47 of 1919, copy enclosed as Annexure M.

(1). St. Paul’s, Darjeeling ... Boys.
(2). St. Michael's School, Darjeel-
. ing

(3). St. Joseph’s North Point,
Darjeeling ... ... Boys.

(4). Loretto Convent, Darjeeling  Girls.

(5). Victoria High School, Kur-
seong ... Boys.

(6). _Dow Hill, Kurseong .. Girls.
(7). Goetheal's Memorials, Kur-

Girls.

seong ... Boys.
(8). St. Helen's Convent, Kur-
. QGirls.

Seong

(9). Pine Mount, Shillong «: Girls,
(10). St. Edmund’s Schoo), Shillong Boys.
(11). Loretto Convent, Shillong ... Girls.
(12). St. Agnes Convent, Haflong  Girls.

This parental assistance is also afforded in
the case ofp other Hill Schools only when accom-
modation in the approved hill schoels mentioned
above 1s not available. In cases where it is shown
there 1s no accommodation available in the ap-
proved hill schools or when there are medical
reasons or exceptional circumstances preventing
the applicant from sending his' child to the hills,
parental assistance is afforded to the employee for
the education of such children in the schools in
the plains provided the children attend these
schools away from their parents’ Head-quarters
as boarders, in accordance with the rules laid down
in this office Notification No. 54 of Weekly Gazette
No. 3 of 1920, copy enclosed as Annexure N.

Children of Indian employees.—No
parental assistance is granted to Indian employees

for the education of their children. The Railway,
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however, makes contribution towards the upkeep
of outside schools which are recognised by the
Education Department and are attended by the
children of Indian employees at the rate of
Re. 0-8-0 per month per child of an employee
attending the schools. In the case of High
English and Middle English schools this rate 1s
increased to Re. | and 0-12-0 per mensem per
child respectively in deserving cases such as in-
adequacy of funds owing to the increased cost of
maintaining such schools.

In deserving cases the Railway contributes to-
wards the cost of construction of school buildings
provided that such schools are attended by a fair
number of children of Railway employees.

A list of Indian Schools which are at present

aided by this Raillway is attached. There are
1,810 pupils (children of Railway employees)
on the rolls of these Schools—Annexure Q.

_There are 3 Technical Schools on_this
Railway for training of staff :—(1) Electric Block
School, Calcutta, (2) Telegraph Training School,
Saidpur, (3) Second and Third Class Loco. Ap-
prentices’ School, Kanchrapara. There are 51
pupils on the rolls of these Schools.

Facilities are also afforded by the grant of
passes and concessions to enab{e children to
attend schools. .

Where boarding schools are situated away
from the stations at which parents are engaged,
free passes are granted under the following rule :—

Cheque passes may be granted to children
of subordinates when going to or returning from
School ; return passes may also, when necessary,
be issued to one parent taking children to or
bringing them back from School. Similar passes
may also be granted to a person accompanying
children to or from School provided the parent
15 not accompanying the children, and a certix
ficate from the school authorities is produced ta
the effect hat the children are travelling to or
from School, Passes so issued do not count
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towards the limit of privilege passes admissible
to employees. Where a day school is attended
involving a journey by rall dally concessional
monthly season tickets at 3rd cost are permitted.

A tabulated statement is submitted below
showing the total approximate cost incurred in
connection with (1) Night Schools for adult
workmen, (2) Raillway Schools, E3; Recognised
European Railway-aided Schools, (4) Hill School
assistance, (5) Ratlway-aided Indian Schools and
(6) Technical Schools.

Revenue expenditure Capital expenditure
(recurring, annual). {non-recurring, up-to-date).
Rs. Rs.
. 7,031 .
(2. 7521 e 50,324 on account of
buildings.
(3). 5,400 Nil.
4. 61,573 Nil,
(). 13,770 w 31,361 on account of

building grants, etc.
{6). 4,246

The whole question of school assistance
is under examination vide Railway Board’s letters
Nos. 4233-E, dated 9th February 1929 and 18th
March 1929. The policy suggested by the Rail-
way Board and accepted by the Centra%' Adwvisory
Council for future assistance from Railway funds
to employees. of State-managed Railways for the
education of their children is as follows :—

(1). Assistance should be confined to em-
ployees who draw pay below a fixed maximum
and are stationed in places where they cannot
obtain education of the requisite standard for
their children locally and are obliged to send their
children to Boarding Schools and should be
limited to education covered by the Primary and
Middle Standards. The assistance thus given
should be granted entirely irrespective of the
community, race or creed of the employees.

(2). The assistance should take the form
of. the grant to the employee of a fixed pro-

portion. of the board and tuition fees of the
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school to which the child is. sent, the proportion
depending on the pay drawn by the parent and
falling as the pay increases and the monthly
amount payable for each child being limited to
an over-riding maximum subject to the condition
that proportion of the board and tuition fees must
not exceed one-half in any case.

The provisional sliding scales proposed are
as follows :—

&z. Limit of assistance.
. UptoRs. 100 ... Half school fees for board and
tintion.
(@). Rs.101 to200 ... One third of school fees for
board and tuition.
(iif). Rs.201 t0300 ... One fourth of school fees for
board and tuition.

(iv). OverRs.300 ... No assistance ; but the question
of increasing the limit of pay

- to Rs. 350 in determining the

eligbility for assistance 1s

under consideration of the

Railway Board.
(3). Transfer of all Railway Schools to the

Educational authorities of the Province. Pro-
vincial Governments concerned have already been
addressed by the Railway Board on the subject.

Besides Provident Fund and Gratuities
payab'e under the Provident Fund and Gratuity
rules there are no other benefits provided for old
age or death of employees except compensation
which is payable under the Workmen's Com-
pensation Act 1n cases of death or partial dis-
ablement and compensation which is paﬁ]l}le
under the Railway rules in similar cases.
way rules provide for payment of compensatory
gratuities according to the merits of each case
up to a maximum of Rs. 6,000 or 24 months
emoluments in_the case of death or permanent
disablement and 12 months’ emoluments in the
case of partial disablement.
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s Since the mtroductlon of the Workmen's
mpensation yment of compensation
under the leway ru?a has become rare.

Amount of compensation when now sanc-
tioned under the Railway rules is regulated and
calculated whenever possible in accordance with
the corresponding assessment of compensation
payable under the Act.

The extent to which the staff co-operate in

(\:X;:)l are activities is detalled under items (33) &

Not applicable to this Railway.
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See item 36 above

In regard to Workshop staff, with the excep-
tion of the training of apprentices on first appoint-
ment, dealt with under item (3) Recruitment of
staff, there are no special facilities for training
staff. There i 1is, however, nothing to prevent any
man from rising as high as his agxht]es and
qualifications permit.

For Locomotive operating staff there are
night schools at the larger sheds at which elemen-
tary education is taught together with training
in the technical side l-lf their duties.

In the Medical Department the only facilities
for training are those given to sweepers to fit
them for work as sweeper mechanics and septic
tank fitters. Arrangements are made to train
these men in their mechanical duties in Loco.

Shops.
In the Traffic Department, staff, such as

Porters and Water men- are trained at stations
in pointsmen’s_duties. Switchmen are_trained
in the Traffic Training School at Sealdah, in
block signalling where also Si jnallers are trained as
Assistant Station Masters and instructed in Coods
and Coaching work, proficiency in which is

necessary quahﬁcat:on for Goods and Bookmg
Clerks. All staff attending the Traffic Training
School are booked off and given full pay while

under training.
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Staff training in Telegraphy.—There are
certain recognised traiming schools in Calcutta
which are private institutions.  Suitable station
staff not qualified in telegraphy are booked off for
training in telegraphy at these schools and are
in addition to their pay given a bonus of Rs. 60
if they qualify within the stipulated period.

Staff of all Departments are encouraged to
qualify in First-aid and are given facilities for
training by being booked off on full pay.

In co-operation with the military authorities

a few soldiers who are nearing their discharge are

given vocational training as guards, firemen, &c.,

and are normally given permanent appointments

on the expiry of their training and on taking their
discharge.

They are paid by the military authorities
while under training but the Railway contributes
at the rate of Rs. 60 per mensem which is paid to
the Vocational Training Fund.

This Rallway imparts a certain amount of
primary education to certain illiterate staff as a
small degree of literacy is found greatly to improve
the efficiency with which they carry out their
ordmary duties. The standard of education

mparted, however, is not high and has no appre-
c1a le effect on the standard of living of the
employees concerned, nor is it of a nature to enable
any fair comparison to be made between the
standard of living before and after education,
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(). The majority of regulations for the
safety of employees are contained in the General
and Subsidiary Rules, Departmental Manuals and
Departmental Notices and Circulars. These are
revised from time to time as found necessary
in the light of experience or on the occurrence
of accidents. Some of these safety regulations

are reproduced below :—

(a@). Subsidiary Rule No. 77 (e)—

_Bal]ast trains must not be unloaded while in
motion.

(8). Subsidiary Rule No. 77 (f)—

Loose shunting of vehicles with coolies in
them is strictly prohibited.

(c). Subsidiary Rule No. 78 (a)—

The guard or other person in charge of a
ballast train must, before giving the starting signal,
require the coolies working with the train and
riding in open trucks, to sit down.

(d). General Rule No. 79—

When a ballast train with coolies is stabled

at a station, it must be protected in the following
manner—

(1). The Guard in charge of the train
must satisfy himself that all neces-
sary points connected with the
siding on which the train s
stabled, have been correctly set
against the train by the station
staff and must then inform the
Station Master in writing that this
has been done. Then until the
train is ready to start,

(a). if the station is not interlocked—the
Station Master will secure with
his own padlocks the points con-
nected with the siding on which
the train 1s stabled in ‘the
presence of the Guard and
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personally hand over the keys to
the Guard who will give a receipt
for them and keep them in his
possession ; or

(5). if the station is interlocked—the
Station Master will tie a red flag
on the lever handle working the

points, in the presence of the
Guard.

(2). When under clause | (3) a red flag
has been affixed, the Station
Master must take steps to ensure
that the lever is not worked until
he has removed the flag in the
presence of the Guard.

(3). When the train is ready to leave the
siding, the Guard will inform the
Station Master in writing and the
Station Master having received
back the keys from the Guard and
returned the receipt for the same,
will arrange for the correct setting
of the points.

(). Subsidiary Rule No. 83 (c}—

Fly Shunting.—Fly shunting. A “fly”
shunt is made when two vehicles are sent forward
unattached, either together or one immediately
after the other, and placed on two different lines,
necessitating the points lever being smartly
reversed after the passage of the leading vehicle.

Another description of a “fly " shunt is
when an_engine is hauling a wagon and while
both vehicles are in motion, they are uncoupled
and run on to different lines. Fly shunting is
strictly prohibited.

(f). Subsidiary Rule No. 253 (a)—

Protection of Train Examining staff while
examining trains.—The carriage examining staff
while examining a train will be protected by red
flags in the day time and red lights at night and
the removal of these signals indicates that the ex-
amination of the train is complete.
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(9). Subsidiary Rule No. 260 (a)—

Wagon or engine couplings must not be allow-
ed to hang down in shunting and no shunting of
ve.hliles coupled by side chains only is to be per-
mitted,

(h). Subsidiary Rule No. 343 (a) (iii)}—

Lorrymen.—No lorry must be run on the
line unless it is accompanied by enough men
readily to lift it off, and in no case shall this num-
ber be less than six. '

(1). Subsidiary Rule No. 343 (b) (vi)—

Protection of trolly.—The person in charge
of a trolly must, under all circumstances, be held
responsible for its use and for knowing, when
trains are due and as a special precaution against
accidents from light engines, etc., must, when
passing a station, enquire from the Station Master
whether the line is clear and whether any tramn
1s expected in either direction.

(). Trafic Manual Part I, Chapter IV,
Rule No. 2 (iii}—

No hand shunting or movement of vehicles
or the working of points is permitted unless
under the supervision of a responsible member

of traffic staff,
(k). Traffic Manual Part I, Chapter IV, Rule

No. 3 (ii

In yards where coolies are engaged, it is the
duty of the person in charge of shunting opera-
tions to take due precautions to warn coolies be-
fore commencing any shunting. If wagons are
backed on to a line where coolies might be cros-
sing, or where there are wagons on which men
are working or waiting to work, the person in
charge of the shunting must send a man in ad-
vance to warn the coolies and get them out of
the way before any movement is made. The
driver must also sound his whistle,

~



45

(D. Traffic Manual Part I, Chapter IV, Rule
No. 3 (iii}—

Wagon doors must be closed and end flap
doors fastened up before shunting operations are
commenced.

(m). Trafic Manual Part I, Chapter IV,
Rule No. 3 (iv)—

Vehicles must, when practicable, be attached
to, or detached from, passenger trains without
the trains being moved and with the vacuum-
brake in operation.

(n). Traffic Manual Part I, Chapter 1V,
Rule No. 3 (vii}—

As far as possible, the staff must avoid
getting between vehicles in motion to uncouple or
couple them.

(0). Traffic Manual Part I, page 124, Rule
No. 9— )

Walking on foot-boards.—Guards are for-
bidden to pass over the carriage roofs or to
stand or walk on the foot-boards of carnages in
motion.

(p). Section Il of Loco. Subsidiary Rules,

e No. 7—

* Not to be moved " boards.—When fitters
or other shed employees have crippled an engine
or are workm on it, they put a “ Not to be
moved on one of the side lamp brackets
and any person moving an engine with such a
board on it will be severely dealt with. When it
is necessary to move an engine in a shed, the
Eerson about to move the engine must sahsfy

imself that there is no one underneath and
that the engine is in a movable condition.
When a * Not to be moved " board is found on
an engine, the man who put it on must be
found and his sanction for the removal of the
board obtained before the engine can be shifted.
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(9). Section IV of Loco. Subsidiary Rules,

Rule No. 54—

Danger Discs.—Danger discs will be sup-
plied to all stations where vehicles are repaired,
oiled and lifted. Before work i1s commenced on
vehicles, the Danger discs should be placed well
m advance of them in the centre of the track in
hoth directions and should not be removed till
the work is completed and all men working under
the vehicles are clear. Danger discs should be
kept clean and the word * Danger " distinct.

(. Par&. 433 of the Engineering Manual—

The practice of carrying rails, long timbers
or other heavy articles on the heads or shoulders
of coolies without the use of slings or tongs is
exceedingly dangerous and is strictly prohibited.

Subordinates will be held personally res-
ponsible for giving effect to this order and thus
protecting coolies %rom the results of their own
carelessness. Subordinates in charge of coolies
should clearly understand that if an accident to
life or limb should occur through neglect of this
order, they will be liable to dismissal.

(s). Weekly Gazeite Notification No. 925 of
1929—

All concerned are warned against the
danger of carrying out repairs or construction
work in the neighbourhood of uninsulated electri-
city supply lines without first obtaining the
written assurance of a responsible representative
of the Electric Branch that such lines have
been made “Dead” or otherwise renderec
harmless.

Upon completion of the work when all men
are clear and when all ladders, scaffolding, etc.,
have been removed, the Electrical Branch repre-
sentative should be notified in writing so that
the electric supply may be resumed. These ins-
tructions whicE are i1ssued in the interests of
safety must be rigidly adhered to.
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(). Circular No. 2, dated 20th October 1927

(Crews

Travelling on foot-boards. The crew staff
are strictly forbidden against travelling on foot-
boards and are also warned that in many places
there are infringements of standard dimensions
and a person travelling on a foot-board is very
likely to be struck by one of these infringements.

A case occurred not so long ago of a Travell-
ing Ticket Inspector being so struck and killed.

Crews-in-charge must particularly see that crew-
men do not disregard this order.

(i}). In Workshops all safety precautions
required by the Indian Factories Act are carefully
observed. All moving parts of machinery, belting,
electrical circuits etc., likely to cause danger are
securely fenced. Heavy cross-belts are safeguard-
ed by underslung hangers or are run in troughs.
Only authorized beltmen properly clothed are
allowed to attend to belting. Mops or wire gauze
screens are provided to prevent chippings and rivet
heads flying in the direction of other men.
Notices are frequently 1ssued drawing attention to
the possibility of accidents if rivet heads and
~ chippings are allowed to fly in the direction of other
workmen. Goggles are provided for men on
electric or acetyline welding and for those working
grinding machines. OQilers and belters are provid-
ed with overalls. Soap and water are provided
for men employed on the working of paints and
spray painters are provided with overalls, head-
caps and goggles.

" Safety First " notice boards are displayed in
prominent osifions warning men against moving
vehicles under repairs.

(it)). Workshop and Yard lighting has been
recently much improved. Many of the yards have
been installed with electric or flood lighting both
as a safety precaution for the employees working
in the yard at night and as a precaution against
accidents generally, The question of adequate
illumination for mght working is of the utmost
importance and further improvements in this
direction will be made,
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(iv). In addition to the ordinary precautions
taken for the security of gangmen and other
Engineering employees working on the line, in
the form of general rules, provision has been made
of flagmen or look-out men in cases where major
works are being carried out involving the employ-
ment of a large number of workmen on the line,
Drivers are warned of the need for caution or
definite caution orders or speed restrictions are

imposed.

(v). For electric installations the regulations
of the Indian Electricity Act are observed.
*“ Caution " plates are placed on posts carrying
high tension electric wires. Iron-clad switch gear
is gradually being provided to replace all old
installations and staff are prohibited from doing
any work where high tension wires exist unless
they have a written guarantee from the proper
authority that the current has been cut off.

Detailed regulations exist for the conduct of
work on high tension wires whether continuously
or intermittently in use. These regulations are
framed solely in the interests of security of staff
working on the lines.

(vi). Staff are on engagement required
to have a thorough knowledge of the rules, in-
cluding the Safety First rules, which concemn
them. In some cases examinations are required
and certificates issued. In other cases responsi-
bility for ensuring that staff newly appointed
are thoroughly acquainted with the safety rules
and precautions necessary devolves on the super-
vising staff. Supervising staff are held responsi-
ble for instructing all staff employed under them
of the possible dangers of their employment and
at all times for encouraging habits of thought
and consideration which would prevent accidents
to themselves or to their fellow workers.

Disciplinary action is taken in case of any
breach of the rules which is brought to light n
the course of working whether an accident
results therefrom or not, special obligation is laid
on the supervising staff to be on the look-out
and report irregularities in regard to safe work-
ing in the course of their periodical inspections
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and to impress on subordinate staff the supreme
necessity for strict observance of safety rules and
the serious consequences which mght follow
any negligence in this respect.

On the Eastern Bengal Railway, on an average,
236 acadents occur to Railway employees per
annum, of which 31 are fatal. Of these 125
relate to employees working in Workshops. These
accidents, however, are normally of a trivial
nature and of the 125 workshop accidents, an
average of three are fatal.

. The causes are of a varying nature and are
in general due to carelessness of employees. '

Outside the Workshops of the total number
of 111 accidents, 28 are fatal. This high pro-
portion of fatal accidents i1s mainly due to run-
over cases. lhe majority of accidents occur
through carelessness in crossing, walking or
standing on the lines when on duty or when
coming to and from duty.

Next in order of frequency are accidents
due to staff employed in coupling or uncoupling
vehicles, while attending to engines in sheds and
while getting on and off engines or trains in
motion.

More than 75% of the accidents which occur
are due to inadvertence or carelessness on the
part of the staff. Weather conditions sometimes
contribute to these accidents due to staff taking
shelter In insecure positions during rain or from
the sun or to having their attention distracted
owing to unpleasant conditions.

This Railway has analysed the fatal accidents
occurring both to outsiders and to staft and has
undertaken a ' Safety First” propaganda
campaign with a view to eliminating the more fre-
quent occurring types. The attention of staff
is drawn to the accidents of a recurring nature
which have occurred by means of ** Safety First
films, posters and notifications. Samples of
posters 1ssued are attached as Annexure P.
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Copies of the * Safety First” pamphlet
issued by the G. 1. P. Railway in 1926 have been
supplied to staff on this Railway and it is under-
stood that the Chief Publicity Officer is bringing
out a further pamphlet on * Safety First " which
will be brought into use as soon as it is supplied.

So far results have been rather disappointing.

First aid Dispensaries are attached to each of
the major workshops and serious cases are sent to
Hospital.

Stretcher bearer parties are organized for
service in Shops and are available in emergencies.

Four fully equipped ambulance vans are
attached to the principal.lJ relief trains and all relief
tramns are equipped with ambulance boxes and
First-aid equipment.

First-aid boxes are provided in the Brake-vans
of all Passenger trains and in each shop in the
Workshops. A list of persons qualified in Firste.
aid is posted in the Shops.

Instructions are given to running staff such
as Drivers, Guards, Parcel Clerks, Crewmen,
Crewmen-in-Charge, etc., to enable them to quali-
lf-yin First-aid, and staff so qualified are granted

irst-aid certificates. All supervising staff are also
similarly expected to qualify themselves in First.
aid. Relief train staff include staff specially
trained to act as stretcher bearers.

On the Eastern Bengal Railway 2,436 em-
ployees are qualified in First aid.
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VIII. Workmen’s Compensation.—
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A statement showing the number of cases
resulting in death etc., with amount of compensa-
tion paid under the Workmen's Compensation Act
during the time the Act has been in operation is
attached, vide Annexure Q.

Apart from compensation under the Act,
compensation can be paid under the Railway
Rules which provide for the payment of compen-
satory gratuities in case of death or partial disable-
ment of employees according to the merits of
each case up to a maximum of Rs. 6,000 or 24
months’ emoluments in the case of death or per-
manent disablement and 12 months’ emoluments
in the case of partial disablement. :

Since the introduction of the Workmen’s
Compensation Act, payment of compensation
under the Railway rules has become rare. Nearly
all cases fall under the Act.

The amount of compensation when now sanc-
tioned under the Railway rules is regulated and
calculated whenever. possible in accordance with
the corresponding assessment of compensation
payable under the Act. :

A statement showing the number of cases
resulting in death. &c., with compensation paid
under Railway rules since 1924 1s att:achtxfml as
Annexure R.

The Rallway makes no attempt to limit its
liabilities under the Act, by insuring its employees
and being so large an employer of labour such
insurance will not appear to be a financial proposi-
tion, it being cheaper to pay the claims as they
arise rather than pay the premiums for the
insurance of all the employees. From the point
of view of the workmen it appears immaterial
whether the employer himself meets the claim or
whether he insures against the contingencies with
a third party. Any scheme of compulsory
msurance which contemplates laying part onus for
insurance on employees is not likely to be popular
with the lower paid staff.

Railway servants are fairly fully covered by
the defimition of workmen under Sections 2(1) (n)
(1) and (33} of the Act. Persons employed in capa-
cities specified in Schedule II are excluded from
the definition of ** Railway Servants " in Section
2(1) (n) (1) so that the only direction in which the
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(54).

Suitability of pro-

visions relating to—
P S ———

() Scales of com-
pensation.

(i) Conditions go-
verning grant
of compensa-
ton.

(ii}) Industrial di-
sesen.

{iv) Machinery of
Adminstra-
tion, ”

€) Other matters,

Desirability o

legislation on lines

of Employers’ Liabi-
TiRet ol T80,
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Railway would be affected by additions to Sche-
dule II of the Act would be in regard .to their
Liabilities for employees working under contractors
in the capacities named under Schedule II, This
Railway has, however, no objections to raise to
any extension of the Act or to any additions to the
list of persons included in Schedule I1 of the Act.

This Railway is not concerned with provisions
regarding the insolvency of employers, the admi-
nistration being well able to meet its liability under
the Act.

The basis of scales of compensation as laid
down in the Act, viz., 2} years’ wages in the case
of death and 31 years’ wages in the case of per-
manent disablement is not known. Possibly these
scales have been arrived at on some fractional
proportion of the wages that would have been
earned by the employee if he had not been killed
or permanently disabled. Whether the amounts
are reasonable or not can only be ascertained in
relation to expectation of life and expectation of
employment. Factors such as age, length of
service, age of retirement &c., should not be lost
sight of in this connection.

As regards scales of compensation for work-
men temporarily disabled, this Railway is not
greatly aflected as in practice employees temporan-
ly disabled by accident are entitled to and are
paid Hospital leave allowances on full pay which
Zre greater than the allowance payable under the

ct.

With regard to industrial diseases, these are
not prevalent on the Railway and this Administra-
tion 1s consequently little concerned.

No great difficulties have been experienced
in administering the Act and this Railway has no
suggestions to offer in the matter.

This Administration has no remarks to offer
on this question.
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(55).

(56).

6.

(38).

(9.

(00).

(61).

(62).

A. Factories.—

Hours worked per
week and per day—
(1} Normal, i.e., as

determined
by custom or
agreement.

(i} Actual, ie., in-
c_luding over-
tme.

(i) Spreedover, ic.,
relation  bet-
ween hours
worked  and

hours during
which worker
is on call,

Days worked per
week.

Effect of 60 hours
restriction—

() On workers.

(i) On industry.

Effect of dailv

limit.

Poasibilig: of re-

duction In maxima.

Intervals—
(i) Existing prac-
tice—

(a) In relation to
fatigue,

(4) In relation to

workers'

tmes,

(i) Suitability of

e law,

(i3} Suitability of
hours during
which factory
is working.

(iv) Number of holi-
ye fven.

Day of rest—
(i) Existing prac-
tice,

(i) Suitability of
the law.

Exempting provi-
sions_and _the use

madqe o them.
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In workshops the maximum working hours
are 11 hours per day or 60 hours per week, as
laid down in the Indian Factories Act. These
maxima are complied with on this Railway.

Normal working hours are 9 hours per day
which includes a one-hour break for meals and six
hours continuous work on Saturdays, totalling 46
hours per week. Overtime is limited under the
Act to 14 hours per week and overtime actually
worked varies considerably with the amount of
worll: being done but does not exceed 14 hours a
week.

Workshop staff get one day (Sunday) off in
the week in accordance with the provisions of the
Indian Factories Act.

Workshop staff are subject to the Indian
Factories Act which legislates for total hours of
duty of 60 hours per week or 11 hours per day
together with a weekly day of rest. These prowni-
sions are the same as the Washington and Geneva
Conventions and it can therefore be said that
thefsfe Conventions already apply to all workshop
staft.

(1?. Intervals in relation to fatigue have not
been legislated for. In practice Workshop staff
and continuous workers work for an hour or so
and then have a few minutes rest according to
the nature of the work and the individuality of
the worker. No regulations have been found
necessary under this head and generally work is
not yet of such an intensive nature as to require
definite regulations in reference to fatigue.

With the extension of piece-work methods
such regulations may, in the future, become
necessary.

(). In Workshops where staff normally start
work early in the morning, definite 1-hour intervals
are allowed daily for meals. For staff other than
workshop staff whose work is of a continuous
nature shifts are normally limited to 8-hours and
the normal rostering of these men on 8-hour shifts
is done i.e., from 10 hours to 18 hours, 18 hours to
2 hours and 2 hours to 10 hours. These timings
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B, Mines.—
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agrecrnent.
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cluding over-
G stime. 4
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ie., relation
hours
worked and
hours during
which worker
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DBE worked pet
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Effsct of restric-
tion ot hours.

() On workers,
{ii} On industry.

Possibility of re-
ducing_maxima,

Suitability of the
law relating to shifts.
Pousibility of in-
troducing on_efles-

tive daily hmitation.
Intervals—

() In relation to

tigue,

(i) [n relation to
workers’ meal
times.

(i) Number _t.\f ho-
lidays given.

Day of rest.

Adequacy of ex-

isting provisions;

Exem%ting RrOVi~

of them.

b4

have been found in practice to enable staff to take
their normal meals affected as little as possible by
their hours of duty.

Workshop staff, in addition to the Sundays
allowed as a weekly day of rest, are normally
granted 20 specified holidays with full pay and
are granted other holidays without pay according
to the exigencies of the service.

Not applicable to this Railway.
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C, Railways.—

Hours worked per
week ang per xy—-

() Normal, ien
s determined
by custom or
agreement.

(i) Actual, i.e., in-
cluding over-
time.

(iis) Spread over,
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between hours
worked and
hours dunng
which worker
1s on call.

Days worked per

week,

Extent of applica-

Labour Conventions
relating to—

(1) Hours.

{ii) Rest days.

Intervals—

(i) In relation to
fatigue.

Gi) In relation to
workens’ meal
times.

(i) Number of ho-
lidays given.

Possibility of re-
Elah'on.

b5

Staff other than workshop staff whose work
is of a continuous nature have generally an 8-hour
day. In the majonty of cases work is done on
Sundays as well as week days and working hours
for continuous workers amount to 56 hours per
week. In certain cases as in Stores Depéts no
work is done on Sundays and only six hours’ work
is done on Saturdays. The hours of duty of staft
so employed correspond to the hours ordinarily
worked by ministenal staff.

In the Trafic Department in cases where
work 1s of an intermittent nature, the period of
duty is fixed at 12 hours. The actual hours of
effective work during this period of duty vary
according to the nature of the work performed.
This question is under examination In connection

~ with the classification of staft for purposes of the

application of the Washington and

eneva Con-
ventions.

For running staff the normal hours of duty
are 8 hours per day. Men remaining on duty in
the Loco. Department for longer periods are paid
extra for each hour in excess of 8 in the case of
Indian staff and of 12 hours in the case of Eur-
opean and Anglo-Indian staff.

Running staff are liable to be called for duty
in emergencies at any time after they have had
the minimum clear rest permissible which is
12 hours at a home station and 8 hours at an
out-station in normal traffic conditions, and in
periods of busy trafic 8 hours at home stations
and 6 hours at out-stations.

Other staff who are not working directiy in
connection with the public or trains, such as Stores
staff, Sick Line staff, Workshop stafl, etc., normally
get Sundays off. |

Locomotive Department running staff are also
booked off one day in the week when conditions
of traffic permit.

All other staff whose work is directly in con-
nection with the working of trains or with the
public do not normally get a weekly day of rest.
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The introduction of the Washington and

Geneva Conventions makes a weekly day of rest
obligatory for continuous workers and revised
methods of rostering such staff are now under
preparation in connection with the introduction of
these Conventions.

Certain staff, other than workshop staff
mentioned in item (55) have their hours of
work and weekly day of rest already regulated in
conformity with these Labour Conventions. The
extension of the application of these conventions to
all other staff, except running staff and ministerial
staff, whose work is of a continuous or intermittent
nature is under consideration.

In Bengal Indians usually take two main meals
only daily; one in the morning and one in the
evening. For staff whose work is of an inter-
mittent nature and whose hours of duty exceed
8 hours daily, opportunities are given to them to
take their meals during their duty hours without
affectng the work.

The Factory Act is at present applied only
to workshops on this railway. The question
of applying it to certain running sheds is under
consideration.

Menials other than workshop staff, in addi-
tion to those cases of staff who are granted Sundays
off as a weekly day of rest, are allowed to take
holidays on full pay on condition that the exigen-
cies of services are fully met.

In the Engineering Department certain
menials are, however, granted five days holidays
on full pay per annum. The procedure, however,
varies.

The grant of holidays to staff other than
menial and workshop staft is regulated according
to the exigencies of :l)'ne service but except in cases
in which staff are not required to work on
Sundays, staff are not normally granted holidays
:lxcept as counting against casual or other leave

ue,



57

D. Other establishments.—

(78), (79) and (80).

(81).

(82).

(83).

®4).

This Railway is not concerned.

Special questions relating to Women, Young Adults and

Children.—

A, Factories.—

Effect of 1922 Act
on emp[oment.

Admission_of in~
fants to factories.

Suitability of regu-
lations for women'’s
work.

Suitability of re-
Tations  aflecting
Eilaren—-
() Hours and in-
tervals.
@) Minimum and
maximum
agen.

As for as this Railway is concerned, the 1922
Act has had no effect on employment of women,
young adults and children of whom this Railway
employs very few in Factories and has no difhi~
culty in complying with the provisions in the Act.

This Railway does not employ children under
15 years of age in factories.

. The regulations are not far reacl}iﬁg but this
Railway has no suggestions to make in the matter.

This Railway does not employ children under

- the age of 15 years in Factories and is little affected

by regulations in respect of employment of children
and has no remarks to offer in regard to such.
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Double employ-
ment  of CEII’EM

i, In more than
one establis t in

same !.

e

. Worl and trainin,
*| of young adults. -

. Faciities for ap-
prenticeship.

(87).
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{ie., extent to wE:EB

ildren  are dis-
mi; on reaching

(88). |

®9.

Com arative
ments of double and
single shift systems

ax of
WOMmEN, young adults

Work of women
and chikdren in Fac-

tories  not suEiect
to Act—

of
) Aty of
(i) Advi tv.;_
plication,
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This Railway is not coricerned.

Full mformatlon in regard to training of
Apprentices in Workshops. has been given under
item I, (3) Recruitment.

There is no “ blind alley employment on
this Railway. In the few categories in which boys
are employed, proposals have recently been made
to combine the scales of pay of such boys with
the ordinary adult scales so that employees come
on to the adult scales automatically on reaching
18 years of age.

This Railway is not concerned.
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B. Mines— 3

(90). | Effear of Act. of
1925, !
Suitability of cer-
tification provisons.
©1). ] Exclusion of
women—
Q) Suitability of
regulations.
(i) Probable cffect
on mdustry.
(in) Economic effect
on workers,

) Sm with-

This Railway is not concerned.

C. Other Establichments.—~

92). I ﬁml Outside Workshops very few women and
children are employed and their work is of an

intermittent nature not a peanng to need special

regulation, in the matter of hours of duty.

XI. Special Questions Relating to Seamen and "Workers_in
2el;Iamd Navigation.—

(9). I Hours of work.

This leway has a small Marine Department
with a workshop and works short steamer trips m
connection with the transport of Klassengers and
goods across the Brahmaputra. runs are of
short duration and as far as the passenger service is
concerned are in connection with particular trains.
The work is consequently of a very. intermittent




Rations and
ncoommoaation.
arhcles of  agree-
ment, stc

Indian Merchant |

Shipping
() Existing pro-
visions
) Need of revi-
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nature. Night working is not normally done in
connection with passenger services and with goods
work only at our wagon ferry at Fulchhari. The
hours of work of the Marine Workshop staff are
in all respects the same as those in the other Work-
shops on this Railway.

The work of the Marine staff with the excep-
tion of those working on the ramps who are on
eight-hour shifts is of an intermittent nature. No
difficulty is anticipated in applying the Washington
and Geneva Conventions in regard to hours of
work to the Marine staff on this Railway.

Marine staff whose duties are on Flats and
Steamers are given free floating accommodation.
They are, however, not provided with rations, the
men making their own arrangements. On account
of the shortness of the trips run, no difhculty is
experienced in this respect.

The Marine staff sign the same service agree-
ment as is executed by other staff.

Marine staff employed on shore are treated in

all respects in reiard to accommodation, etc., in
the same way as other Railway staff,

This Railway has no remarks to offer,
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Wages generally were raised to meet the
increased cost of hiving after the War and the
increased scales given were in 1919 and 1920 ;
since then there has not been any general increase.
In particular cases alterations have, however, been
made and further increases to raise the basic pay
of lower paid staff to minimum scales of
Rs. 13—1—17, 14—1—I8 and 15—1—19 in the
case of male adult unskilled labour according

to the localities in which staff are posted are

under consideration the most expensive locali~
ties being on the highest scale, average localities
on the middle scale and localities where cost of
living i1s comparatively low on the lowest scale,

Similarly a basic minimum scale of Rs.
17—1—23 with quarters has been proposed in
the case of male adult semi-skilled labour, with
scales of Rs. 12—I-—14 and 13—1—I15 for un-
skilled boy and female labour. A comparative
statement is attached showing the wages pad to
staff on this Railway and those paid to similar
staff employed by other industrial undertakings
in Bengal Annexure T.

A statement showing the prevailing rates of
wages and movements in recent years, i.e., since
1920 is enclosed as Annexure S.

This is not known accurately.

1. Allowances of all kinds.

(). Mileage allowance.—The extent to
which this allowance is granted to the running
staff of the Locomotive Department and of the
Traffic Department is fully detailed in the attached
copies of the Rules (Annexures U and V) regu-
lating the grant of pay, overtime and allowance,
etc., to Locomotive Running Staff and to the
running staff of the Traffic Department.

(). English Test Allowance.—An allow-
ance of 5 per mensem is granted to Drivers

and Rs. 2-8-0 g:ar mensem to Shunters and Fire-

men who satisty the District Locomotive Superin-
tendent that they can read and understand the
Rule Books printed in English, and can make out
intelligent reports in the same language.
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(iti). Acting  Allowance.—Staff  when
officiating in higher grades are granted, in addition
to their substantive pay an acting allowance at the
rate of 1/5th of the minimum pay of the post in
which thev officiate subject to a maximum of
the presumptive (commencing) pay of the officiat-
ing post. In deserving cases staff are allowed
mmimnum pay of the officiating post in accordance
with the Fundamental Rules.

In the case of running staff of the Traffic
Department such as Guards, Brakesmen, etc., when
taken off their regular running duty and employed
in stationary appointments in the home station,
they are granted pay plus 75% of their pay,
representing mileage allowance, subject to_the
total being not less than the minimum pay of the
ofhciating post.  Similarly when officiating in
stationary appointments at out-stations they are
granted pay plus 75% of their pay representing
mileage allowance plus single relieving allowance
(rates for which are given in item (iv) below) to
cover out-of-pocket expenses subject to the total
emoluments drawn being not more than the
maximum or less than the minimum pay of the
officiating post.

(iv). Relieving Allowance.—This allowance
is granted to the Subordinate staff of the Traffic,
Locomotive, Carniage and Wagon, Medical and
Watch and Ward Departments sent _away from
their head-quarters for a ttme—

(i) to relieve other men, .
(i1} under pressure of traffic or
(iii)) for tramning in Workshops

at the following rates :—

Rate.
Salary per mensem. Away from
Hesd- AtHeﬂd-
quarters, q s
Rs. A. P, Rs. a. p.
Less than Rs. 15 0 40 020
Rs. 1516 29 080 0340
w 30, 49 012 0 040
w 30, 74 1 00 080
w 1, 109 180 100
o 110 ,, 150 200 100
. 191 ,, 250 280 1 80
w 251 and gver 300 180
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(v). Assam Allowance.—Staff posted to
Assam, except the Districts of Sylhet, Cachar (ex-
duding the Hill Sub-Division of North Cachar)
and Goalpara are granted a compensatory allowance
equal to 25% of pay limited to Rs. 40 per men-
sem. This allowance is granted due to the unheal-
thiness of the locality in question.

(vi). Shift and cell allowances.—Men
working in the Power House and cell Khalasies are
granted shift and cell allowances of Rs. 3 and
Re. | per mensem respectively so as to com-
pensate them for extra work and damage to their
clothing.

(vii). Overtime and Night work Allow-
ances to Mistries, Gangmen and other meni-
als of the Engineering Department.—{(a).
When these men are required to work between
19 and 6 hours and are excused work during the
day in consequence, they are given extra pay at the
rate of § pie per rupee of monthly pay for every
hour worked.

(b). When they work between 19 and 6 hours
in additien to their usual day work, they are given
extra pay at the rate of 1 pie per rupee of month~
ly pay for every hour worked.

- (c). When men are taken away from their
head-quarters for longer than 24 hours in excep-
tional circumstances, such as floods, serious acci-
dents, etc., and are cut off from their regular
source of food supply and incur hardships, they
are granted Khoraki Allowance for each night
spent away from their head-quarters at the rate
of annas five.

(viii). Khoraki Allowance.~—In the Stores
Department Khalasies menial staff sent to work at
out-stations which are more than 25 miles distant
from their head-quarters are granted Khoraki
Allowance of annas four per diem.

(ix). Overtime to Workshop Staff.—
Workmen if called upon to perform work on
Sundays or at the time F\;hich from the nature of
their duties is not ordinarily covered by such
monthly salary) are paid additional wage at the
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tate of 1/30th of their monthly salary for each
day of extra work. In case of daily rated staff
wages and overtime are paid at the following
rate :—

Monthly rate X 12 months

365—52 (Sundays)

(x). Travelling Allowance.—Staff when on
tour on official duty are granted daily allowance
at the special rates prescribed by the Railway Board
for railway employees specified below :—

== daily rate.

Subordinates.
Rs. a. .
Drawing Rs. 501 and over 4 00
401 to 500 . 38190
301 ,, 400 . 300
201 ,, 300 . 280
101 ,, 200 .1 80
51 ,, 100 .1 00
50 and under 012 0
Menials over Rs. 15 .0 60
Rs. 15 and less 050

‘(xi). Washing Allowance—Peons are

f'ranted washing allowance at 6 annas per mensem

or washing the uniforms supplied to them by
the Railway free of charge.

2. Uniforms.—The classes of staff entitled
to uniform and the extent to which the supply is
made are detailed in this Office Circular No. 2 of
1926, copy attached as (Annexure W.)

3. Passes.

Passes are granted to staff as follows :—

(). Home Line Passes.—Cheque passes
are issued to employees and their families or de-
pendent relatives travelling otherwise than on duty
to the extent noted below :—

(¢). Employees drawing 4 single journey
above Rs. 150 per  passes a month.
mensem.

(3). Employees drawing 8 single journey
. 150 per men-  passes a year.

sem and under.
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Such passes are only issued after an employee
has completed one year’s service, and are not
cumulative.

Such passes include one servant in 3rd class
in the case of employees entitled to 2nd class
passes and luggage to the extent noted below :—

For 2nd and Inter. Class pass- 1} maunds.
holders.

For 3rd Class pass-holders ... 20 seers.

for each adult, and half the amount for each child
up to 12 years of age.

(/). Passes are also issued in cases of serious
illness of an employee or member of his family,
or on the following occasions :—

1. Railway Institute Meetings.
. Railway Sports.

. First-Aid Lectures.

. Parades, Class-firing, &c., for the men
of Railway Corps only.

2
3. Railway Entertainments.
4
5

6. In cases of transfer (only for the family)
and for visits to sick relatives in Hos-
pitals, or to take them for special
treatment when no concession under

the Rules is admissible.

The passes so issued do not count against
the limit laad down as to the limit of issue.

Nurses or Attendants are allowed to travel
-in the same compartment as the pass-holder either
on production of a medical certificate that such
nurse or attendant is nec , or when required

to take charge of young children with a parent
or guardian, A

(iii). Cheque passes are granted for the con-
veyance of Baggage and servant and domestic

animals n addition to that allowed under the
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ordinary mlgs. in the case of first aﬂaomtment
transfer, retirement, also in cases of long leave,
resignation or discharge, as follows :—

Baggage is limited to the carrying capacity
of one Broad Gauge four-wheeler and
one Broad Gauge four-wheeler or its
equivalent in Metre Gauge stock is allow-
ed for domestic animals ; the wagon i
not taken for domestic animals may be
used for baggage if required.

The number of servants are restricted to—

First Class pass-holders .. 4
Second do. - 2
Inter. - do. e |
Third do. |

(iv). The members of a family and depen-
dent relatives of an employee (provided such
are residing with and are wholly dependent on
him) who are eligible for passes are :—

Family.—
Wife.

Legitimate sons and step-sons under 18
years of age.

Unmarried or widowed daughters and
step-daughters of any age.

Married daughters and step-daughters
under 18 years of age.
Dependent Relatives.—
Mother—if widow.

Sisters—including step-sisters, unmarried
or widow.

Brothers—including step-brothers under
18 years of age.

Not more than 2 dependent relatives are in-
cluded on one pass at a time.
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-{v). The class of pass to which employees
are eligible are as under :—

(). All officers of the Supe-
nor Establishment ... Ist Class.

(ii). All persons in the Su-
bordinate  Establish-
ment drawing salary of
more than Rs. 125 per
mensem ... e 2nd C]ass.

(@). Accountants, Travelling Inspectors
of Accounts and Stock-Verifiers
who draw a progressive rate of pay
the minimum of which is below

Rs. 125 are given 2nd Class
passes.

(b). Lady Typists, Lady Booking Clerks,
Lady Ticket Collectors and Lady
Telephone Clerks when proceed-
ing on leave are given Second

ass passes Irrespective of what
salary they may be drawing.

(c). Running Staff on pay of Rs. 90 or
over are given Second Class passes
as their total average emoluments
exceed Rs. 125 per mensem;

(d). Mistries of the Engineering and
Locomotive Departments  are
granted Intermediate Class passes
irrespective of salaries. ‘

(ii). All employees of the
ilway drawing sala-

nes of Rs. 125 and less
down to Rs. 21 per

mensem ... ... Inter. Class.
(iv). All others, lowest class of accommo-
dation.

Note.~In the case of Guards, Drivers and Firemen, Shedmen, Shunters,
and Travelling Ticket Collectors. their total emoluments are taken
into consideration in determining the class of passes granted.

(vi). Bazar Passes.—For the convenience
of obtaining Bazar supplies, stores and provisions
for persongl use and not for sale, season card
passes are issued for servants of Subordinate
employees—menials excluded—which are restrict-
ed to the conveyance of bazar from the nearest
centre of supply or from Calcutta,



68

(vii). School Passes.——Cheque passes are
granted to children: of railway employees when
going to or returning from schooT fi'mited to
2 outward and 2 return journey passes per annum
for each child (in addition to any that may be
issued on the occasions noted below) inclusive of
parent or guardian, but this latter privilege is
“only permissible in the case of boys under 15
years of age and girls irrespective of age,
Such passes are admissible to children resident
with the parents to and from the place at which
the employee is stationed, and to ci::pendents up
to 21 years of age provided the employee has no
children or step-chirdren dependent on him. The
passes 1ssued under this Rule do not count
against the limit laid down. School passes are
also 1ssued to children of Railway employees on
the following occastons :—

(1). Important holidays.
(2). Important ceremonies at home.

(3). Illness either of the children or of
their parents.

(4). Journeys to educational centres for
final exammation or to school or
colleges for admission.

(5). Journeys for purchase of school
outfit,

(6). Transfer from one school to another.

The issue of school passes is not subject to
the condition as to length of service which
attaches to the issue of privilege passes.

(viii). Dispensary Passes.—With a view
to the better treatment of the staff and their
families, passes are issued (by Station Masters) .
to employees, their dependents, and families,
when required to attend Railway Dispensaries
for treatment.

(ix). Anti-rabic treatment.—Cheque passes
are granted to employees and families for the
purpose of proceeding to the Pasteur Institute,
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Shillong, or to the Tropical School of Medicine
and Hygiene for anti-rabic treatment at Calcutta,
and for attendants attending the patients,

(x). Employees and their dependents who
are awarded compensation under the Workmen's
Compensatlon Act are eligible for return journey

ses to Calcutta to receive compensation.
!ﬁ: ese passes are additional to the allotment of
passes permissible under the Rules.

Employees who are sent to Workmen's
Compensation Commissioner’s Office for identifi-
cation purposes are treated as on duty and if
not paid travelling allowance by the Commis-
sioner are given Cheque passes and also
travelling allowance.

(xi). Privilege Ticket Orders.—Privilege
Tickets are issued to employees of the Railway
and their families in the same manner as Cheque
passes for_journeys otherwise than on duty. The
class of Privilege Ticket Order admnssnble Is

the same as in the case of passes.

Privilege Tickets are issued irrespective of
number to a ralway employee himself, but for
families, the issue of such tickets is limited to 4
single journeys in a calendar year,

(xi]). Monthly and Week-end Concession
Tickets.—These Tickets are issued to railway
employees, irrespective of length of service, as
well as to temporary employees and substitute
employees, between any two stations at 1/3rd
of the fare chargeable to the public.

See item (15).

 The Railway has nothing to do with payments
made by Contractors.
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Scales of wages are incremental and are fixed
in accordance with the class and the responsibility
of the work and have in the past been based on
the principle of supply and demand.

In the recent proposal referred to under item
(96) above attempt has been made to take into
consideration the minimum cost of living in Bengal
in fixing the wages of the lowest paid classes of
employees.

No agreements apart from the usual service
agreements as regards wages are made with em-
ployees with the exception of those covenanted

from England.

See Items (55) to 62 and (73) to (77) : al
Leem G9) (ot o g, 2 o (P10 (7)< abso

In the Traffic Department Guards working
trains on Sundays receive double mileage allow-
ances except in the case of van goods trains.

Standardisation of wages for similar classes
of work in the various Departments and with wage
rates on other Railways is aimed at. Local cond-
tions have also been taken into consideration caus-
ing slight variations.

Difficulty is experienced in regard to_the
recruitment and maintenance of labour in the Jute
season and in some cases in industrial centres due
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to competition with other industrial concerns.
Casual labour employed seasonally and casual
labour employed locally in industrial centres com-
mands a wage out of proportion to the normal
rates, and 13 a disturbing factor so far as our
unskalled labour is concerned. Incremental scales
are designed to retain labour after recruitment.

Considerable difficulty is experienced in deter-
mining the generally accepted living wage in
Bengal. On this Rallway it has been proposed to
accept scales of Rs. 13—1—17 Rs. 14—]—I8
Rs. 15—1—19 with free quarters as minimum
scales for adult male unskilled workmen, accord-
ing to the locality in which they are posted.

The policy on this Railway is to reduce and
if possible, eventually to abolish the system of
fining. We are steadily working to this end. The
maximum fine which may be inflicted is 1/8th
of the employee’'s monthly salary and fines when
inflicted normally take the form of one to three
day’s pay, depending on the nature of the offence.

A statement showing the transactions of the
Fine Fund for the year 1928-29 is attached as
Annexure X, from which it can be seen that the
total fines realised from staff for the year 1928-29
amount to Rs. 8,778 only or less than "05% of
the total wages hill.
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Fines where imposed are inflicted for small
offences, such as late attendance, neglect of duty,
carelessness, bad workmanship on the part of
workshop staff, idleness or for offences of a
nature which do not merit heavy punishment by
a reduction of pay but for which warnings are not

adequate.

The Fine Fund is utilised for the benefit of

staff generally.

The objects for which Fine Fund is at
present utilised are specified below :—

(1.
2.

Monthly grant-in-aid to Institutes.
Special non-recurring grants to Insti-

tutes, .such as for billiard tables
sports, efc. '

3.
4.

Grants to Hospital Nurses Institution.
Advances under special circumstances

repayable in monthly instalments,

(5). Any other objects of general benefit
to the staff.
Period Peniod
Particulars of staff. of wage elapsing | Remarks.
payment. before
payment.
Loco. Department, E
Loco., Carriage and | 5th to 8th ... | 4 days

Wagon  Shops, !

Kanchrapara (in«

cluding Electrical

Shops and Power-

House). . W a g ¢
Loco. Shops, Dacca | 7th to 8th ... | 6 days month s
Loco. Shops, Said- | 9th to {0th ... { 8 days calendar

pur. X month.
Loco. Running staff | 2nd to 5th ... | | day only
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Period Period
Particulars of staff. of wage elapsing | Remarks.
_ payment, before
| payment.
Loco. Department.

Loco, Shed staft ... | 19thto 23rd | 5days ... [Wage month
from 14th
to 13th of

: the month.

Electrical Qut-sta- | 15thto 16th | 14days ... [Calendar

tion staff. month.

Mari:&e Workshop | 6thto 8th ... | 5 days Ditto.

staft,

Engineering staff ... | 20thtoend of | 9 days ... [Muster sheets

the month. ll:losed on
Oth.
Signal Workshop ... | [0th to [4th | 9days ... Muster sheets
of the month. closed at
the end of
calendar

Medical staff month.

Stores staff 10th to 15th | 9 days Ditto.

Traffic staff of the month.

Amongst the staff who, on account of social
and religious customs, have to meet very heavy
expenses for the marriage of their daughters and
in the performance of other religious ceremonies
and have therefore to raise comparatively large
sums of money at short notice, indebtedness 1s
very common. Qut of a total number of staff of
51,303, 17,000 subscribe to the Provident Fund.
The number of staff in debt to the Provident
Fund in September 1928 was 1,094. Staff in-
debted to the Provident Fund as a percentage of
subscribers to the Fund amount to 64%. Only
staff who are subscribers to the Provident Fund
are eligible to join the Co-operative Credit Society
and the number of such members on 31st March
1928 was 9,145. S aff join the Society only with
the object of obtaining loans and 1: may be assum-
ed that nearly all these men are borrowers. Staff
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indebted to the Society as a percentage on the
total subscribers to the Provident Fund amount
to 53'89%,. Staff who are not subscribers to the
Provident Fund are also frequently in debt. No
accurate figures of the extent are available. It
may be assumed that the proportion is not less
than that in the case of staff who are subscribers
to the Fund,

There are a few cases in which bonus is
awarded to staff on this Railway.

Payment of wages according to the output of
work has been introduced on the * Rowan ™
Bonus System in the Loco. Workshops, Kanchra-
para, and payment of wages on out-turn in certain
cases of straight piece-work is also in force in Loco-
motive Shops.

1

This system of payment according to out-turn
is gradually being extended to cover other cases in
which piece-work is done.

Rewards are -occasionally sanctioned as an
encouragement to staff for good work, such as
averting collisions, apprehendmg thieves or other-
wise saving the raillway from loss.

~ Rewards are also offered to staff for use ul
inventions or suggestions likely to be of use o

the Administration.

A Bonus of Rs. 60.is paid to Traffic Staff for
qualifying in Morse Telegraphy.

Workshap staff are granted 9 days’ Puja holi-
days in addition to 11 gazetted holidays on full
pay. Apart from these holidays and Sundays they
are not entitled to any leave with pay but are
normally granted up to one month leave without
pay per annum.

In the case of staff other than workshop
staff, menial staff are given leave on average pay
uptoa maximum of cne month per year sub]ect
to the condition that no extra expenses are in-

“curred by the State, in accordance with the rules

in force.
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. Indian running staff in the Loco. Depart-
ment, however, are granted leave on average pay
not exceeding 4 months at a time on a basis of
1/11th of the period spent on duty provided no
extra expenses are Incurred and are also eligible
for sick leave on half average pay up to 60 days
a year in addition to leave eammed on full average

pay.

Staff other than menial staff are granted
Jeave under Fundamental Rules.

The maximum amount of leave which may
be granted expressed in terms of leave on average
pay is, the privilege. leave which it would be
permissible to grant to the Government servant
mn question, on the date on which he becomes
subject to the Fundamental Rules, under the rules
applicable to him prior to that date; plus one
efeventh of the pericd spent on duty subsequent
to that date plus two and a half years.

The maximum amount of leave on average
pay which may be granted at any one time is 4
months, and in all—the privilege leave which it
would on the date on which he comes under the
Fundamental Rules be permissible to grant to lim
under the rules in force prior to that date plus
[/11th of the period spent on duty subsequent
to that date provided that the maximum amount
of leave at any one time will be increased to
8 months if leave is taken with medical certi-
ficate or spent elsewhere than in India or Ceylon.

In Workshops one month's leave a yearis
normally taken and the percentage of absences
to total strength is 81%. Other staff also generally
take about one month’s leave per annum in
addition to fifteen days casual leave and the
proportion of .leave absentees to total stgength
averages [23%. Absences on leave taken, how-
ever, vary with the unhealthiness of climate and
the time of the vear, and in particular localities
the proportion of absences rises to 15% or 20%.

Locomotive running staff take more than the
average leave taken by other staff. European and
Anglo-Indian running staff average 2 months
per year and the Indian running staff about 1}
months per year.
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This Raillway has no remarks to offer.

XIII. Industrial Efficiency of Workers.—

().

Comparative
changes in_efcienc
of Indian werkers

in recent years.

_Efficiency in Railway service, as in other

business organisations, depends on many factors.

First, selection of suitable material and recruit-
ment of staff who are physically efficient and
mentally capable of undertaking the duties for
which they are recruited ; training staff for spe-
cialised work of a technical nature to which
nature most of the work on Railways belongs ;
providing sufficient supervision and methods of
measuring the out-tum of the various workmen,
under which heading must be included the main-
tenance of suitable statistics, Standardisation of
of manufacturing processes and methods of mass
production, ensuring that specialised men are
used on specialised tasks also tend to greater
efficiency OF staff. The extension of the system
of piece-work and the maintenance of a high
standard of health throughout the employees’
service are also important factors.

. _In Bengal with its unhealthy climate and
its large inadence to diseases, such as cholera,
malaria, kala-azar. hook-worm, etc., the import-
ance of adequate medical treatment of staff
cannot be overestimated. The provision of
suitable living accommodation has also a direct
bearing on the general efficiency of the staff.

Generally, in the last few years, there has
een admittedly a general increase in the efh-
ciency of staff due to the better methods of
recruitment, the introduction of statistics, more
adequate supervision over staff, establishment of
training schools and Transportation schools at
Chandausi and locally, the greater attention that
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has been given to question of sanitation and
medical treatment. The progress has been a
gradual one and it 1s difficult to ascribe to any
one cause the improvement that has been mtro-
duced and the credit for the results that have
been obtained.. The matter is, however, n 1its
infancy and the efficiency of staff still leaves
much to be desired.

In the lower grades of service foreign workers
are not employed and any direct comparison of
efficiency is therefore not possible. Genera'ly it
is acknowledged that Indian labour does not com-
pare with foreign labour in respect of outturn. In
regard to supervising staff the standard of Indian
workers is improving but here too Indian workers
have still considerable scope for further improve-
ment before they can be said to bear comparison
with foreign workers.

Low standards of physique, health and climatic
conditions are the chief causes which have affected
a comparison. In this connection reference is

invited to Item (23).

With regard to education and standard of
living and their effect on the efficiency of workers,
see reply to [tem (42).

Migration of workers and comparative
eﬂic:encir of management are also factors which

have a shight effect on this question and have been
fully dealt with under other heads.

In regard to use of machinery and compara-
tive efficiency of plant, machinery in use on
Railways is generally fairly up to date and it is
not considered that this is a factor which adverse-
ly affects the Indian worker in comparison with
foreign labour.
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Expenditure on health and sanitation, housing
and dietary are the chief items by which produc-
tion 1s most affected.

In this connection see also Items (23), (26)
and Section I1I—Housing.

The most important factor, so far as_this
railway is concerned to be taken into consider-
ation in raising the general efficiency of the staff
i1s the improvement of the medical attention
and facilittes provided in order to reduce the
ravages of the more common of diseases
which are prevalent in Bengal. i unportanoe
cannot ated. Sarutation and proper
dramage coup ﬁ with the necessary facilities
for adequate med:cal attention are of the utmost
importance.

In the matter of housing too, there is some
scope for improvement. This is a matter which
constantly engages the attention of the Administra-
tion. This Rai fway is not one of the more finan-
cially prosperous railways and the provision made
for quarters must be rertlve to the general finan-
cial position from year to year.
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In regard to recruitment and training of staff
much has already been done in improving the
methods of medical examination of recruitment
and of training, selection committees have been
formed and training schools established. In this
direction too there is scope for further improve-
ment. With standardisation of workshop details
and the introduction of mass production methods
a start has been made. Systems of payment for
work performed on a piece-wor 1s have been
mtroduced and are being gradually extended. The
extension of these principles will undoubtedly
secure increased efficiency.

Lastly, there is still scope for better super-
vision of the work performed. The application
of statistics for the measurement of efficiency in
the various aspects of rallway working have un-
doubtedly contributed to more alert and intelli-
gent supervision, but there is considerable scope
for turther improvement.

XIV. Trade Combinations.—

{1179). Extent of organi-

sation of—
e —_—

() Employers.

(i} Employed.

There are at present three Railway Employees”
Associations on this Railway, viz. —

(1). The E.B. Railway Indian Employees’
Association with head-quarters at
Calcutta. The total number of
members is 11,147,

(2). The Kanchrapara Railway Workmen's
nion, with head-quarters at
Kanchrapara. The total number

of members is 376.

(3). The E. B. Railway Branch of All
India and Burma Covenanted non-
Gazetted Railway Service Associa-
tion with head-quarters at Kanchra-

- para. The number of members is
not known.



{118).

(9.

{120).

Effect of organisa-
tions on—
) Industry.
{ii) Conditions of
workers  ge-

nerally.

Nature of Trade
Union activites—

() Mutual aid
benefit sche-
mes: unem-
ployment:
sickness : old
age: sinke
pay.

(3) Other  activi-
ties,

Individoal Trad.c
Unians—

(i) Histors.

extent of their
con
{it) Atttude of em-
ployers and
.relations with
them,

80

Matters in which staff generally are aﬂected

- if represented by any of the above mentioned

1ations, are given consideration and steps are
taken by the Administration to meet their requests
whenever this is reasonably possible. The
Administration does not, as a matter of ordinary
procedure, encourage the representation of indivi-
dual grievances through the machinery of these
Associations, since individuals have a recognised
official channel for the representation of their

particular gnevanca In general, the existing
organisations of %_oyees on this Railway are
not of much value. The staff are apathetic, funds

are low and the underlying principles of Trade
Organisation are really not understood

‘These Associations endeavour to improve the
service conditions of the employees concerned in
respect of pay, allowance, quarters, medical ald
passes and similar other various matters. They
hold meetings and the proceedings of such
meetings are % rwarded to the Ralway Admlmstra-
tion for consideration and actlon., o

E. B. Railway Indian Employees’
Association, Calcutta.—This is_the most im-
portant labour union on this Railway. This
Association came into existence in 192] and its
object is said to be to promote and protect
the interests of the Eastern Bengal Railway
Indian Employees by legitimate and constitutional
means. 1o secure a living wage and equal oppor-
tunities for all members and to regulate relations
between, and establish mutual understanding
amongst, employers and employees.
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Its management vests in a Central Council
composed according to the Bye-Laws of President,
Vice-Presidents, Secretaries, Treasurer and thirteen
other members. There are also Branch Councils
and a Working Committee of the Central Council.
Their head-guarters were originally at Lalmanirhat
and subsequently transferred to Calcutta.

In May 1924 owing to virulent attacks on the
Administration, recognition of the Association was
withdrawn. As a logical sequence of the with-
drawal of recogmition, the Association was prohi-
bited the use of Railway Institutes and buildings
for the purpose of holding meetings and it was
further announced that application for sanction to
the use of raillway ground for purpose of such
meetings would not be entertained.

In 1925, however, the Association re-opened
the question of recognition and on the under-
standing that they would endeavour to work
harmoniously with the Administration, the
prohibitory order issued in 1924 was cancelled and
the meetings on the Railway ground were permitted
in_order to enable the Association to revise their
rules and to remove any which were not con-
sonant with their members’ obligations as State
Railway servants. Since then the Association has
been run on a constitutional basis.

The Kanchrapara Railway Workmen's
Union.—The inception of this Union dates from
the year [92l. It originated with a view to
organize labour on approved lines. The Committee
consists of :—

President, (a member of the Legislative

Council).
5 Vice-Presidents, (Carpenters, Clerk and
tailor).
General Secretary, (Coppersmith).
Secretary, {Carpenter).
Assistant Secretary, (Mistry).
Treasurer, (Carpenter),

and 9 other members.

The members of the Commuttee to hold office
for | year. '
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The objects of the Union are set forth in
the printed rules which are mainly as under :—

(a) to promote conditions of service,

(b) to settle disputes amicably,

(c) to provide against sickness and unemploy-
ment, etc., and also legal assistance
to members,

(d) to render aid to members during any
strike,

(¢) to ameliorate social, educational, econo-
mic, etc., conditions of the members,

() to promote schemes of benefit, insurance,
etc.

All-India and Burmah Covenanted non-
Gazetted Railway Services Association, E. B.
Railway Branch, Kanchrapara.—This Associa-
tion came into existence in the latter part of 1926,
though the E. B. Railway Branch appears to have
come into existence later m 1928. The objects
of the Association are set forth in the printed
rules which mainly are :— :

(a) to protect the interests of non-gazetted

ilway servants generally and cove-

nanted non-gazetted Railway servants
particularly,

(b) to initiate measures in the direction of
improvement in their employment,
etc.

The Committee consists of :—
Chairman,
Vice-Chairman,
Treasurer,
Secretary.
and Committee men not to exceed 7.
The Committee to hold ofhce for | year.

The employees of this Railway are well re«

resented on the Eastern Bengal Railway Indian

Employees Association, Calcutta, which has a
membership of 11,147,

The Kanchrapara Railway WorMeﬁ's Union
has a membership of about 370, |
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Neither of these unions publish a balance
sheet and it is not possible to say what real
measure of control is exercised by railway
employees.

~ The Unions referred to above are given
facilities by the Railway to the extent that they
are allowed to hold meetings in Railway Institute
halls and on Railway grounds whenever required
and that the members desirous of attending such
meetings are allowed to do so provided they can
be spared and are granted passes if the leave and
passes are due. ©his Railway has no cause for
objecting to consider any matter of general interest
whether represented by these Associations or by
other sources and its present relations with these
Associations are harmonious so long as this
principle is recognized.

The three Unions referred to have all been
registfered under Trades Union Act, 1926.

The Trade Unions on this Railway are not
very virile. They concentrate chiefly on griev-
ences of individual employees. The Eastern Bengal
Railway Employees sociation 1s however
endeavouring to organize itself on Western lines
but so far progress has been slight.
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XV. Industrial Disputes.—
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There have been no lock-outs on this Railway
during the last 9 years and longer.

The only strike we have had in recent years
was in 1921, at the height of the non-co-operation
movement, which was ostensibly due to the dis-
charge of a Ist class apprentice. The majonty of
the workmen in both workshops at Kanchrapara,
employing about 5,800 men, were out on strike
from the 3rd March until the 31st May. The
majority of the staff in Saidpur Workshops,
employing about 2,500 men, were subsequently got
out on a sympathetic strike by the same agitators
on the 26th April and remained out until the 28th
May. The strikers formulated no demands before
going on strike, the strike being a lightning one.
Subsequently they submitted a number of demands
regarding a general Increase of pay, passes,
privilege ticket orders, casual leave, pay for holi-
days, alleged abuse, assaults, racial discrimination,
unfair discharge, etc., none of which could be
entertained on investigation. They eventually
resumed work unconditionally. The estimated
loss to the men in wages was roughly 31 lakhs.
The Railway suffered no loss, the only effect
being to throw the repairs to rolling stock into
arrears, which was subsequently caught up.
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No special machinery has been designed for
the settlement of disputes nor has this been found
necessary, so_far, owing to the infrequent occa-
sions on which such disputes have occurred. There
is, however, an Employers’ and Workmen's (Dis-
putes) Act IX of 1860 which legislates for the legal
settlement of disputes. There is no record of this
Act having been used during the last decade. The
recent Trades Dispute Act, 1929, has since been

omulgated and has come into force with effect

om 8th May 1929. No case of dispute has so
far arisen for settlement under this Act, nor is it
known whether this Act will prove of more use
than the previous one in regard to legally forced
settlement of trades disputes.

Under the rules employees have the right
to represent their grievances to their superior
officers for redress. It is also open to employees
to prefer appeals against discharge, supersession,
etc., in accordance with the procedure laid down
below :—

1. Appeals from non-pensionable staff
against the termination of service
with a month’s notice or pay in lieu
thereof, supersession and other dis-
clplmary measures are considered
finally—

(i) by the Agent if the order of discharge
or supersession, etc., was issued by
the Head of the Department who
appointed the appellant and

(if) by the Head of the appellant’s depart-
ment if the order of discharge or
supersession, etc., was issued by a
Daistrict Officer, Erovnded that the
appeal has in the first instance been
submitted to the authority by whom
the orders were issued.

II. Appeals against dismissal without one
months’ notice or pay in lien, with-
holding of Provident Fund Bonus
refusal of gratwity lie to the Agent
as well as to the Rallway Board.
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Apart from the rules quoted which give
employees full opportunity of representing in-
dividual grievances, staff are entitled to memori-
alize the higher authorities. Though not definitely
laid down, the same policy as in the case of
individual appeals is observed namely, to allow the
authority next above the authority in whose com-

Fetence the alteration of the conditions which-have

" led to the memorial, lies to deal finally with such

memorials.

The formation of staff Welfare Committees 1s
also designed to permit staff to represent general
grievances through the medium of these representa-
tive Committees rather than by memonals which
entail expense to the staff or than through Labour
Unions, the altrutsm of whose motives is some-
times questionable.

No use has -been made of the Employers’
and Workmen's (Disputes) Act 1X of 1860.

XV1. Law of Master and Servant.—

(127). § Effectof % of
Workmen's B

of tract

Types of contract
m!mnml! inAu.le.

{128).

—————————————

There is no record of any use having been
made of this Act by this Railway.

On this Railway the usual from of Service
Agreement is in use, No other contracts for the per-
formance of work are entered into with employees.
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There is no record of either the Civit or the
Criminal law having been utilized for enforcement
of contracts with staff.

Breach of contract on the part of staff renders
them liable to dismissal or other departmental
action and this is what is done in practice.

The only cases in which Civil assistance is
resorted to by this Administration in dealing with
staff are in a few ejectment cases and criminal
law i1s normally utilized only in serious cognizable

. cases auch as theft, embezzlement or fraud.

This Administration is not concerned with
the first two items.

There is no record of the Employers’ and
Workmen's Disputes Act having been made use
of by this Administration.

XVII. Administration.—

(133).

(i34).

(135).

(136).

(137).

Central and Pro-
vincial Legislatures.
Action and ath-
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Internstional La-
bour Organisation—
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and  action
taken.
(i) Its effect on
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Cen

VEIMnents.

Administrative
uthortics In VATGUS
&vemmenu.
Work of 1al
labour mfl ar

officers.

Effect of differ-
ences in law or ad-
dian  States and
Bntish India.

The Central and Provincial Governments
will be able to give fuller information on these
points.

As regards item (133), judging from the
number of questions that are asked in the Cen-
tral and Provincial Legislatures, especially in the
Central, the matter of Railway labour problems
appears to be coming very much to the fore.
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The Factory Rules are posted at the Work-
shop gates and are generally understood by the
men.

Workshops are subject to inspection by the
Factory Inspectors. All accidents have to be re-
ported by wire and an enquiry is made by the
Factory Inspector. The instructions of the Fac-
tf.»}rj}rl Inspector made on inspection are complied
with.

Not applicable to this Railway.

The personnel administration of all Depart-
ments of the Railway has lately been brought
under the Agency and is supervised by Deputy
Agent (Personm% assisted by a Personnel cer
and Welfare Officer. At present there is no Wel-
fare Ofhcer but the Welfare side of personnel is
being developed,
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Not applicable to this Railway.

The following statistics are maintained :—

{1). Number and monthly cost of Subor-
dinate staff, got out for one month
eveéy year by various categories of
stafl.

{2). Numerical return of sickness of Su-
bordinate staff, monthly, dividing
staff into three main categories,

(3). Annual statement of staff employed,
by broad groups of communities
viz., Europeans, Hndus, Muslims,
Anglo-Indians and Domiciled Euro-
peans and other classes.

(4). Statistics of accidents to railway
servants, classified under various
causes.

(5). Cost of education of ralway em-
ployees and their children.

These statistics are used for investigations

from time to time. They are collected and com-
piled in the Statistical Office from information
received from District Officers through their
Departmnental Heads, . o

They are materially accurate and are test-
audited once every two years by the Raillway Board
and once a year by the Statistical Officer,

12
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More comprehensive statistics are needed in
the following directions :—

Housing of staff.
Cost of living.

Occasional statistics are compiled depart-
mentally in connection with some of these,

Index figures of the cost of living (as compiled
by Labour Bureaux, Ministries of Labour and  the
Labour Office of the League of Nations) are of
too complicated a nature for any individual Rail-
way to compile. The matter is one which would
appear to be possible only for the Central or
Provincial - Governments. Reliable figures of
fluctations in the cost of living would be of con-
siderable value.

This Administration compiled statistics to
show variations in the rates of wages in 1926.

Wages on this Railway rose from the index
figure of 100 in 1913-14 to 188in 1926-27, an

increase of 83 %.

At the present time the wage figure
would be about 200. o

This has been dealt v/ith under Item (144)
above and as already stated in answer thereto
regular statistics relating to health and welfare

need to be more fully developed,
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Form F.

EASTERN BENGAL RAILWAY.

LOCOMOTIVE & CARRIAGE DEPARTMENT.

Form to be signed by First Class Workshop Apprentices (Indian)

Kanchrapara Shops only.
I agree to serve
the Eastern Bengal Railway as an apprentice® .
Locomotive
in the Carriage Department for five years npon the following terms and
Electrical
conditions which will apply to the entire period of my apprenticeship :—
* Erector. Boiler-maker.
Mill-wright, Carriage Builder.
Founder. Electricians (Power House.)
Blacksmith. » - (Shops.)
Machinist.

Rules for the appointment of Indian First Class apprentices in the

Locomotive and Carriage Departments of the Eastern Bengal
Railway.

1. Candidates must be Indiane of respectable parentage, and preference
will be given to those whose parents are or have been employed on the
Eastern Bengal Railway.

2, Candidates must have passed the Matriculation examination of an
Indian University and produce a certificate of good obaracter from the school
at which they have been taught. They are also required to pass a qnalifying
examination held by the Board of Control for apprenticeship training,
Bengal, Engineering College, Sibpur.

3. A candidate must not be below 16 nor more than 18 years of age,
and when applying must submit his University certificate and must alsa
produce a certificate of general respectability and good character on the form
attached to the agreement from a Government gervant of position or other
person (not a relative) holding an equally responsible pasition,

The appointment of a candidate as an apprentice is anbject ta the
approval of the Locomotive and Carriage Superintendent.

4. Hiz appointment will be subject to his passing strict medical examina-
tion by the Railway Doctor, and he must servé three months’ probation
before signing this agreement, and if found to be in any way unsuitahle
during that period, he will be rejected.
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5. The period of apprenticeship will be six years, during which time he
ghall receive pay at the following rates :-—

YEAR, PER MENSEM.
Re. A, P,
First new "R a9 40 2 0
Second eae we 45 2 0
Third e 50 2 0
Founrth . e . 58 2 0
Fifth .63 20
Sixth wes wtn . 11 2 0

Provided always that, before any increment is granted, the report of
his regunlar attendance at Technical School class from the Head Master, his
attendance, diligence, progress in the Shop and behaviour towards the Shop
Foremen under whom he has worked, shall in every way prove satisfactory.

1

8. Leave up to 3( days in the year shall be granted, 15 of which shall
be on full pay and the remainder on half pay, excluding Sunday and Work-
shop holidays, whether the leave granted is for sicknesa or otherwise. Any
time lost in excess of this must be made up before the next annnal increase

is granted or apprenticeship expires.

* N.B.—For new Entranie since the introduction of the Fundamental Rules :—

Leave on half pay not exceeding one month ina year is granted o apprentices

on production of Medical Certificates. In special circumsiances when no leave
is due, extraordinary leave without allowance is granted.

7. Each apprentice will deposit every month the sum shown below
a8 secarity in the Provident Institation of the line :—

YRAR. PER MONTH. YEaR. PER MONTH.
First (XY 2[" Fonl‘th oy 2"
Second ... 2- Fifth ven 2l
Thil‘d AR TT] 2" ' SiXth (X1Y 2"

On completion of his apprenticeship this sam will be made over to
him, bnt in the event of an apprentice resigning the service before the
termination of his six years’ apprenticeship, or leaving the line without
permission, or in the event of his being dismissed for misconduct, irregunlar
attendance, or becanse he is unsuitable for the work, the whole of the
security so deposited is liable to be forfeited to Government at the discretion
of the Locomotive and Carriage Superintendent to cover any loss incarred
by the Railway on the apprentice’s behalf.

8. No guarantee of permanent employment in the Locomotive and
Carriage Department of the Eastern Bengal Railway, after the apprentice shall
have served his time, can be given. Subsequent employment will entirely
depend upon reports on the apprentice’s condnet and work received throangh-
ont his apprenticeship, and on special recommendation on his behalf being
submitted at the end of his time.

9. Full pay for Gagetted holidays and Sundays will be granted to an
apprentice. If he absents himself from work at any time without a satis-
factory explanation, he will be granted leave without pay, and the time lost
will have to be made up as laid down in Rule 6.

10. Any apprentice may be called upon to work on Sundays or
Gazetted holidays withont extra payment.

11. An apprentice who is called npon to work beyond the usual working
hounrs, whether on Sundays or Gasetted holidays or on week days, will be paid
for overtime at the rate of one-eighth of a day’s pay for every hour worked.
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12. If bis conduct be unsatisfactory, his attendance irregular, or if he
fails to be diligent in learming his work, he shall be liable to removal from
the Department.

13, An apprentice who leaves the Railway before he completes his six
years’ apprenticeship, will not be granted a certificate of character or service.

I14. Apprentices will be required to attend the Technical School and to
join the Local Institute.

15. An apprentice when appointed in one particular branch will remain
in that branch for the whole of his apprenticeship.

16. An apprentice must promptly carry out the orders of his immediate
superiors, strictly abide by the workshop rules, and his dress should be neat
and tidy.

Certified that I understand the above conditions and have received a
copy of these rnles.

St rsashubdibdndibunnshosun ----Station- .IIIII-IIOIIlIIl'CllII‘I---Signature-
PR tesessnasens e Witness.

C."itI.'l.I.l'l.l.luntol‘.ll.lgg - ---..n‘-n-l!...‘.-o-'.ccnIo.--oWitness-

I hereby certify that I have known this lad for.........years and that he
bears a good character and is of respectable parentage.

Datedll...‘l..."lI...l'lI.-‘192 L] LI I AZTITI RN NS LI XIYINE] LI L RSN YT NY) []
Statement showing pay and deductions.
BOARD and LODGING.

| GEN;BAL !
| CHARGEs, !
Rate of - . .
YEAR. Messing. Railway Security. Institute.| Washing,
pay. | em- Onut- :
plovees’ | siders.
N ' gons.
Rs. A. P. ’Rs. A, P.| Ra. A. P.|Rs. A. P.]Ra. A. P.|Re. A. P.|{Rs. a. P.
First .40 2 015 0 004 0 06 0 02 0 00 2 O1 0 0
Second ...452015001400600200020100
Third ..[50¢ 2 015 0 04 0 O/6 0 02 0 00 2 01 0 0
Fourth ...58201500i400600200020100
F_ift.h . 63 2 015 0 04 0 06 0 02 000 2 0L 00
Sixth ...\_712015001400600200020100
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RKEPORT 'ON THE TRAINING OF APPRENTICES IN THE E. B. RAILWAY

WORKSHOPS AND THE ATTACHED TECHNICAL SCHOOL AT
KANCHRAPARA."

There are five classes of apprenticea in the E. B. Railway Workshops at
Kanchrapara—-(a) 1st elass apprentices, (b) 2nd class apprentices, {¢) shop
apprentices, (d) fireman apprentices and (e) train examiner apprentices. This
report will be confined to the training of the 18t class apprentices from whom
a supply of workshop supervising staff may be obtained in future, the training
given to the other apprentices being snitable for mistries, fitters, firemen and
train examiners.

The present system of training 1st class apprentices is based on the
recommendations of the Committee appointed by the Government of Bengal in
1919, with Sir R. N. Mukherji as President, to formnlate a scheme of training
co~ordinating the work of the Bengal Engineering College with the system of
apprenticeship that obtained in Railways and manufacturing firms in and
around Calcutta, The Committee recommended the establishment of a
Technical Institate at Kanchrapara with a teaching staff consisting -of a Head
Master, 2 Assistant Masters, a Workshop Instructor and a Draughtsman, to train
100 apprentices, and suggested fhe conversion of the Locomotive Superinten-
dent's present offices into the proposed Technical Institute. The objeet in
establishing the School was twofold—it was to offer sufficient technical training
locally to enable the majority of the apprentices to qualify for positions of
intermediate responsibility in workshops, and to provide the brighter appren-
tices opportanities of qualifying as Mechanical Engineers by combining 4
years’ training st Kanchrapara with 2 years’ subsequnent training at the Bengal
Engineering College. The ‘Committee recommended at the same time the
creation of a central body, called the Board of Comtrol for Apprenticeship
Training, Bengal, who should conduct the examinations for admission to the
workshops and school et Kanchrapara smd other centres, and have general
control over the technical education-of the apprentices. They further recom-
mended that the Bengal Government’s gshare of the reenrring and non-recarring
expenses should be limited to the Technicdl Institute and the provision of
new Hostels for the apprentices while the recurring - expenditure on account
of the pay of the apprentices and hostel cstablishment charges and the capital
cost of quarters for the school staff should be chargeahle to the Railway. The
E:commendation were accepted both by the Bengal Government and the

ailway.

It has not been possible to work this scheme fully, certain modifications
having been necessitated by unforeseen eircumstances,

Number of apprentices under training.— At the end of December 1926,
there were on the rolls 54 apprenmtices, the corresponding fignre for the
previous year being 60,

Sir R, N. Mukherji'= Comimittee recommended training 100 apprentices
mnder the pcheme, but this number is too large for present conditions, Nat
only are the preseunt shops unable to train such a large number, but it wowld
be very difficult to find employment for all of them even if they could be
trained. It has been decided therefore to train & maximunm of 66 apprentices
for the presnt,

Qualifications required for entrance snd the method of selection.—Boys
desiring admission to the workshops and the School must pass the Admission
Examinsation which is held every six months by the Boord of Countrol for
Apprenticeship Training. There are two sections in this examination, the
compulsory section ¢omprising English (Dictation and Writing and English
Composition), Mathematics (Arithmetic, Algebra, Mensuration and Geometry)
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and Freehand Drawing ; the optional section consisting of Mechanics,
Trigonometry, Elementary Physics, Elementary Chemistry and Practical Plane
Geometrical Drawing, of which five a candidate must take one or two.

The syllabus for the subjects roughly corresponds to that for the Calentta
Matriculation and the Junior Local Cambridge, but the questions set are more
of a practical than an academic type, being intended to test the snitability of
candidates for apprenticeship.

Apprentices ave admitted ananally in March on the results of the preﬁou
Admission Examinations,

Half the vacancies are reserved for gons and near relatives of the Eastern
Bengal Railway employees, and the remainder are allotted to lads not.connec-
ted with the Railway, These appointments are made after due consideration
of the relative merit of each candidate as shown in the pass list of the Admis-
sion Examination, as also his snitability for practical Engineering Training,

‘andidates must not be over 18 years of age, and they must satisfy the Railway
Medical Officer at Kanchrapara as to their physical fitness.

Rate of payment made to apprent:ces.—-’l‘he present pay (including living
vxpenses) of Indian apprentices is Rs, 40-2 per mensem for the first year,
rising by annual increments to Rs, 71-2 per mensem in the sixth year, the
corresponding figures for Anglo-Indian apprentices being Rs. 65-8 per mensem
in the first year and Rs. 101 per mensem in the sixth year, These scales of
ray were worked out in 1922, the Indians being given a larger percentage of
increase on the old seales, whilst the Anglo-Indians though given increases on
the lower rates, were actually reduced on the higher rates to bring them into
line with the Indians. The difference in the two scales of pay is solely
due to difference in the respective costs of living of the 2 classes of apprentices.
The process of levelling has been carried further with the new secale of pay
which ecoramences with the next batch of apprentices. Under this scale, no
charge will be made for board and lodeing and the pay for both Anglo-Indians
and Indians will be the s:me, startm;z from Rs. 15 per mensem in the Ist year
and rising to Rs, 40 per mensem in the Gth year,

Practical and theoretical courses.—Each apprentice passes through 4
suitable course in the different shops, the series of shops selected depend on
whether the apprentice intends to speeialise in fitting, machining, boiler-
making, carriage and wagon repairs or electrical work. Details of the practical
conrses ave given in Appendix 1.

The snbjects tanght in the rehwol are practical Mathematics, Plane and
Solid Geometry, Chemistry, Mechanies applied to Machinery, Steam and Heat
Engines, Machine Construction and Drawing, Machine Design, Strength of
Materials and Elementary Electrical Engineering. The detailed courses laid
down by the Board of Control for Apprenticeship Training are given in
Appendix II.

Accommodation and Teaching Staff. —A new school building has just been
built by the Government of Bengmal st & cost of Rs. 43,000. The accommodation
consists of four large rooms to he equipped as Mechanice Laboratory, Science
Laboratory, Drawing Office and Mathematics Class Room and six smaller
rooms to be used as Office, Library, Stores anil Teachers® Roomns.

The school which was sfarted in 1922 with only one teacher, has, at
present, a staff of two teachers, a draughtsman and 4 clerk. The pay for the
full staff sanctioned in the scheme, except the Workshop Instructor, has been
incloded in the school budeget for 1927-23. Sanction of the Government of
Bengal is awaited for the appointment of the senior teacher as Head Master,
when another Assistant Master will also be appointed,

13
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Examinations.—In addition to quarterly examinations held by the school,
examinations are condncted annually by the Board of Control for Appren-
ticeship Training, Bengal. The reports of the Board’s examiners are
encouraging and the results show steady progress from year to year. Senior
apprentices are also appearing in increasing numbers at the Technological
Examinations held annually in Calentta by the London City and Guilds.

A report on the working of the school during the year 1926 ir given in
Appendix III.

Arrangements for housing and boarding.—There are two hostels, one
for Indians, built and furnished by the Government of Bengal at a cost of Re.
76,553 with accommodation for ) apprentices, the other for Anglo-Indians
built and fnrnished many years ago by the Railway. with accommodation for
19 apprentices. The Government of Bengal have granted Rs. 6,303 for an
extension of the Anglo-Indian hostel to accommodate 8 more youths. The
extension i8 nearly ready. Sir R. N. Mukherji's Commitiee recommended
extensions to this hostel so as to accommodate 30 youths, but such large
additions are unnceessary at the present time.

The boarding arrangements are under the snpervision of the respective
Superintendents.

All buildings in connection with the scheme have been built on land
provided free by the Railway.

Prospects of future employment.—The Railway does not gnarantee
employment on the completion of training, nor will it be possible for them to
employ all the apprentices now heing trained. It was anticipated that some
of the trained apprentices would find employment in the growing Industries of
Bengzl, bt so far very few have been thns absorbed. During the last 3 years
25 completed their apprenticeship and of those 17 were taken on by the
Railway as Improvers or Journeymen. Their prospects in the Railway will
depend on their ability and the vacancies in the Workshops.

- Committee of Management.—The wmanagement of the schoel is in the
hands of Local Committee consisting of—

The Locomotive and Carriage Superintendent, E. B. Ry. (President).
The Inspector of Technical Institutions, Bengal.

The Depnty Locomotive Superintendent, Electrical, E. B. Ry.

The Works Manager, Locomotive Workshops, Kanchrapara.

The Works Manager, Carriage and Wagon Shops, Kanchrapara.

An Indisn representative of Locomotive Superintendent’s Office.
The Head Master of the School (Secretary).

Expenditure.—The approximate cost to the Government of Benga! during
the year 1926 was as follows ;—

(1). Non-recurring cost w. Rs. 44,000
(2). Recurring cost v 25,000

Approximate cost to the Railway during the vear 1926 was Ras, 45,000,
being mainly the expenditure on aceount of pay of the apprentices.

KANCHRAPARA : H. H. SPALDING,

The 6th May 1927. Loco. & Carr, Supertrtendent,
E. B. Ry. Kanchrapara,
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APPENDIX L

BOARD OF CONTROL FOR APPRENTICE TRAINING.

Model Schemes for the Training of Apprentices in the Workshops of Bengal.

These schemes are approved by the Board of Control for Apprenticeship
Training, they show in parallel columns (1} the workshop training of thoese who
complete their full apprenticeship in the workshops, in which cases, provided
that the full apprenticeship has been completed to the satisfaction of the Board,
they are prepared to endorse the certificate issued to Apprentice ; (2) the

workshop training of those apprentices who are successful

in obtaining

admission to the Mechanical and Electrical Engineering classes of the Bengal
Engineering College where they will obtain higher technical instruction in the

Laborvatorvies and Drawing Office,

For Railwuy Workshops.
(a). FITTER APPREXTICES.

For those who complete Apprenticeship.

For those who go to the B, E. College.

Months. Months.
Machine shop e 12 Machine shop e 12
Fitting shop ees 13 Fitting shop . 12
Copper Smith's shop ... b | Covper smith’s shop e B
Erecting shop e 18 Erecting shop . 18
Pattern shop «. 3 | B.E. College e 9
Foundry vae 3 Pattern shop .. 3
Wheel fitting shop ... «« 3 | B.E. College T
Erecting shop or fitting shop ... 12 | Foundry e 3
Drawing office e 3
Total Years ... 6 Total Years ... 6
(b). MACHINEMAN APPRENTICES,
Months. Months.
First (Machine shop v 30 | Machine shop - see 30
four
vears, . Millwright sliop o 1R Millwright shop ... R £
Pattern shop e b B. E. College e 9
ah & [
6th < Foundry ... .« 3 | Pattern shop e 3
vears,
{ Machine shop o 180 | B, E. College o s Y
Foundry . 3
Total Years ... 6 Total Years 6
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(c). BOILER-MAKER APPRENTICES.
For those who complete Apprenticeship. | For those who go to the B. E. College.
Months, Months,
{ Boiler shop . 12 Boiler shop e 12
First | Boiler Machine shop ... 12 Boiler Machine shop e 12
four
years. | Boiler Mounting and 12 Boiler Monnting amnd Angle ... 12
Angle Smithy. Smithy.
L Boiler shop <. 12 | Boiler shop . 12
both & [ Boiler shop e 21 B. E. College T
6th < ) Boiler shop e 3
years. LDrawing office . 38 | B.E. College “ e 9
Boiler shop e 3
Total Years ... 6 Total Years ... 6
(). ERECTOR APPRENTICES.
: Months. Months.
Fitting shop «. 12 | Fitting shop e 12
First | Wheel shop e 6 | Wheel shop 3
four Erecting shop e e 33
veara. | Erecting shop we 24
Marking out table we 6 | B. E. College .. - 3
Erecting shop . we 3
5th &
6th {Erecting shop 24 | B. E. College . e 9
years. Erecting shop e “w 3
Total Years ... 6 Total Years ... 6
(e). CARRIAGE SHOP APPRENTICES.
Months. Months.
- (Carpenters’ shop .« 12 | Carpenters’ shop ... e 12
Firat | Saw Mill and Markingoff 12 Saw Mill and Marking off v 12
four < Carriage Building «s 12 | Carriage Building . 12
years. | Carriage repair «e 6 | Carriage repair we b
Cabinet Making and 6 | Cabinet Making and finishing ... 6
finishing,
oth & rCarriage repair (includ- 24 | B. E. College w9
6th ing Vacuum Brake and Carriage repair . . 3
years, Gas Fitting).
B. E. College e 3
Carriage repair e 3
"Total Years ... 6 Total Years ... 6
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(f). WAGON SHOP APPRENTICES.

For those who complete apprenticeship. | For those who go to the B. E. College.
Months. . Months.
r Machine shop «« & | Machine shop e 8
Fitting shop ver O IFitting shop e 9
First | Vacnum-Brake shop .. 3 Vacnum-Brake shop e B
four
vears, | Underframe shop e O Underframe shop ... .. G
Smiths' shop e @ Smiths’ shop e B
L Wagon shop e 12 Wagon shop C ees e 12
5th & {Wagon shop w21 B. E. College e 9
6th
yvears. {Drawing office w3 | Wagon shop T
- 1 B. E. College . 9
Total Years ... 6 | Wagon shop we 3
Total Years ... 6
{#). ELECTRICAL APPRENTICES.
Months. Meonths.
( Electrical repair shop 12 | Electrical repair shop (General 12
{(General, Mechanical fitting Machine
Mechanicul fitting shop and Armature winding).
Machine sho and ]
Armature wind?ng). Out'c!(-)_o T l\éllamlt;inal:?ce (Motors, 12
First | Outdoor  Maintenance 12 wiring and cable work).
four ¢ (Motors, Wiring and Carriage lighting ...
years. Cable work). ) )
Carriage lighting .. B House installation Public supply 6
House installation Pablic 6 Power Honse .. o 6
supply
Power House «w. G | Test Room . e G
LTest R TR |
est foom > | B. E. College . 9
5th & (Power Honge . 6 Electrical repair sho . 4
Gth Drawing office e Y p P - 3
years. LTest bed ... w. % i B E. College w9
Electrical repair ghop * 3
Total Years ... 6 Total Years ... 6
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APPENDIX II.

DETAILED SYLLARBUS.
1st Year.—

PracTICAL MATHEMATICS—-
Arithmetic.—Mecthods of approximate calenlation.—Arithmetical,

Logarithmic and by ,the Slide-rule.

Algebra.—Algebraic fractions, simple and gnadratic equations and
problems thereon.

Easy indices and surda.

Plotting algebraic functions.

The law y=a+ br obtained from plotted resunlts of experiments.

PLAXE AND SOLID GEOMETRY.— »

Plane Geometry.—The use and care of drawing instruments.
Proporticnal division of a line. Construction of plain and
diagonal scales and scale of chords. Construetion of triangles
and regular polygons. Circle Areas of plane figures.

Circles passing through three points or tuuching three lines.
Tangent lines and c¢ircles to one or two cireles. Klementary
constructions of the ellipse, its tangents and normals.

Construction of the parabola, hyperbola, eveloids and involute of
a circle. :

Solid Geometry.—Principles of projection and definition of
terms, Projection of points and lines. Traees, inclination
and true length of a line. Planes, their traces and inclinations
The ptraight line and plane. Projection of solids placed in
simple positions, New planes and elevations of solids. Plana
sections of solids. Isometric projection. Intersections.
Developments. Cast shadows. Weight of metal sheeta or plate.

MECHANICS APPLIED TO MACEINERY.—

Forces.—Moments of forces. Resultant and component forces.
Practical applications of forces and moments. Simple frames.
Forces in simple structures. Work,

Work done in lifting, rotation, and machines. Friction and
Lubrication. Some simple machines, such as Sferew jack, Wheel
and axle, Weaton’s pulley hlock. Effort, friction and efliviency.

The Linear Law.—Explanation and examples.

Power.—Transmission of motion and power. Belts, ropes, spor
gearing. The inclined plane and serew, Varions machines,
such as geared pulley blocks, Crabs, Screw entting.

2nd Year—
PRACTICAL MATHEMATICS.—

Trigonometry.—Flementary formule, logarithms, solution of
triangles, area of triangles.

Mensuration.—Solids, volume and surface of a right prism, a
cubic priam, an obliyue prism, eylinder, frustrum of a exlinder,
a hollow cylinder, pyramid, frustrum of a pyramid, cone, surface
of a cone, solid ring, solid aphere, hollow aphere.

Algebra,—Indices and surds, More difficult exampler of quadratic
equations. Simplifieation of algebraic expressions.
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MACHINE CONSTRUCTION AND DRAWING.—

Principles underlying the arrangement, proportions and strength
of simple machine details. Freehand sketches from models.
Drawing to scale and principles of projection. Bolts, studs
and set-screws. Form and proportions of nuts and holt
heads. Foundation bolts. Proportions of riveted joints.

Connection of parts by keys and cotters. Forms of pipe and
evlinder flanges. Shafting and shaft couplings. Pedestals
and Plummer blocks. Hanging beackets. Pulleys and speed
cones. Rolled steel seetions and their applications.

Steam.—

Fundamental definitions and data required to understand the
conversion of heat into work.

Gases and vapours.

Steam (latent heat, dryness fraction, intrinsic energy).

Buperheated steam.

Boilers.—Types. Evaporative power. Fittings, Econvmisers.
Superheaters.

Stearn Engine.—Names and functions of parts. Simple horizontal
engine., Expaopsion of steam. Indiecator diagrams and horse-
power., Brake horse-power. The Governor and Fly-wheel.
Mechanieal efficiency., Thermal efficiency., Lunbrication. Care
amd management of steam engines,

MECHANICS APPLIED TO MACHINERY.

Motion. Speed. Velocity and acceleration. Momentum, inertia,
and force. Relations of force, mass, and motion. Energy
(mechanical, thermal and electrical).

Centrifugal force.

Cireunlar inotion and simple vibrations. Various motions ruch as
piston motion, guick return motion, link, ratchets, cams.

Hydraulics. —Pressure, bnoyancy, density, hydraunlic press, jack,
lifts, crames. Reciprocating pumps, such as suetion pumrs,
single and double-acting force pumps.

Hydraulic acenmalator.

3rd Year—

PRACTICAL MATHEMATICS.—

Trigonometry.—Two-angle formul®, multiples and submultiples,
areas of regular figures, the vernier and sextant, ratios, sine,
coxine and tangent.

Algebra.—Higher development of the syllabus laid down in 2nd
vear. Carried np to the Binomial Theorem.

Mensuration.—Area of ellipse, area of & sector of a eircle.
Simpson’s Rule, planimeters, centre of gravity,

MAcCHINE CONSTRUCTION AND DRAWING.

More diffienlt examples in mechanical drawing Cranks and
link-work. Different forms of connecting rod ends. Eccentrics,
pistons, stuffing boxes and glands. Valves of various kinds.
Toothed gearing. Proportions of wheel teeth. Methods of
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drawing cycloidal and involute teeth. Bevel wheels. The
making of complete working drawings from actual measure-
ments of working models and machines.
MAGNETISM AND ELECTRICITY.—
The electric current. Magnetism. The electric cireunit.
Electro magnetism. Magneto-electric induction,

Continnons-enrrent machines, the armatnre, mechanical constroe-
tion anl methods of excitation and motors (Collection of
current, losses, efficiency).

Electric heating.

Electric lamps.

Primary and secondary cells.
Electrical instruments and meters,

HEAT ENGINES. —

Probable and hypothetical diagrams of work in steam engine
cylinder.

Mean Pressnres.
The Indicator. Types of Indicators.
Valves and Valve Gears.

Mechanics of the steam engine (Piston effort. Turning moments,
Effects of inertia).

Fly.wheels. Governors.
‘ Efficiency. Causes of wasted energy.
Means of redueing waste.
Compound and triple-expansion engines,
Locomotives.
Engine and Boiler trials.
Gas Engine. =
0il Engine.
Gas and 0Oil Engine tests,

4th Ye ar.—

MACHINE DESIGN.—

Design of Engine, Boiler and Machine details with reference
1o the manufaeture of the delails as well as to the strength of
the parts.

STRENGTH OF MATERIALS.—
Simple stresses.  Tengion, compression and shear,
Characteristics of materizls and behaviour under stress,
Testing of materials.

Determination of yiell point and nltimate strength,
Factor of safety. Elastic constants.

Siress-—strain diagrams.

Effect of shape of test picer.

Properties of common materinls,

Effects of composition and heat treatment.
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Overstrain and rate of loading.
Fracture of brittle and ductile materials.
Live load stress. Resilience.

' Bending moment. Shearing force.

Stress in beams due to bending.
Deflection of simply supported beams.
Torsion of shafts. .
Simple helical springs.

ELECTRICAL ENGINEERING.——

Common systems of electric wiring for indoor and oatdoor work.
Simple switchboards and the appliances used on them. The three-
wire system. Easy methods of testing insolation resistance. Loca-

tion and repair of faults in installations. Estimating by inspection
the current that a given wire cable will safely carry (actual samples
of various sizes being used in class for illustration and practice).
Rating of fuses (actnal wires being used in class).

Principles of alternate current working, explained with the help of

mechanical analogies. Simple calculations, sach as finding the current
in a three-phase circuit with a given voltage and horse-power. Trans
formers. Three-phase motors of simple type. The starting of
motors. The outlines of power transmission by three-phase corrent.

Methods of rectifying alternating currents.

PrACTICAL MATHEMATICS.—

The subjects of the preceding years carried to a higher development
with an introduction to the calculus (differential and integral).

Equations of the straight line and circle.
Laws obtained from plotted results of experiments, such as

y=a-+bx.
y=ax"

y=ae"™

MECHANICS LABORATORY.—

14

Velocity and Acceleration. Attwood’s Machine,
Velocity ratio and Mechanical advantage. ‘
Work. Efficiency. Friction. Laws of Friction.
Co-efficient of friction. Law F=a-bw for Machines,
Levers, Compound wheel and axle.

Block and Tackle. Weston’s Pulley blocka.
Modulus of Fly-wheel.

Hydrauolic Jack, Screw Jack.

Elasticity. Modulus of elasticity of wires,
Hooke's Law,

Simple torsion.

Deflection of beams loaded at the centre,
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APPENDIX IIL

REPORT ON THE WORKING OF THE KANCHRAPARA TECHNICAL
SCHOOL DURING THE YEAR 1926.

At the beginning of the year 1926 there were on the rells 53 students
divided into three classes, the first year with 16 students, the second year with
26, and the third vear with 17. 39 of these students had passed the qualifying
Admission Examination of the Board of Control for Apprenticeship. Training,
Bengal, and the remaining 20 had been admitted to the Workshops before the
establishment of the school and the institution of the Board’s Examinsations.
A fourth year claes, the highest aceording to the scheme laid down for the
school, was formed in April with 8 stndents promoted from the 3rd year.
During the year 6 students completed their apprenticeship, 2 resigned and 1
obtained admission to the B. E. College, Sibpur, for higher training. Against
nine stadents who thus left the sechool four were admitted to the workshops
and the school. It is anticipated that the five vacancies thus created and the
gix outstanding from last year will be filied up early in 1927. The delay has
been due to certain modifications proposed in the Railway rules for apprentices.

Hours of Instruction.

There were altogether 257 working days during the year, during which
the school gave 44 hours’ instroction per week. 'The Time Table of classes is
given below :—

Time Table of Classes.
Monday ven 12-—4
4th Year Tuesday 7—11 & I2—{ 12 hours per week.
srd ,, Tuesday - 124
Wednesday 7—11 & 12—4¢ 12 » "
2nd ,, Thursday 12—4
Friday —11 & 12-4 12 " »
st ,, Friday wre 12—4
Satorday 7—I11 8 » "
Attendance.

The average daily attendance during the year was 154 against 17.2 of the
previons year. The decrease is due to the decrease in the average number of
students on the rolls monthly from 61°6 in 1925 to 55°3 in 1926.

The percentage of lectares and the percentage of stndents attending them
are given below :—

Percentage of Percentage of lectures
« Btudents, attended.
32 100
302 90 to 99
476 80 ,, &7
19°0 ' 10 ,, 70

1000
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Subjects.

“Annexure B.

Reference—Item (3).

During the year under review instruction was given in ;—

Practical Mathematies, Elementary.
Practical Mathematics, Advanced,

Plane and Solid Geometry.
Machine Construction and Drawing, Elementary.

Machine Construction and Drawing, Advanced.

Steam.

Hesat Engines,
Mechanics applied to Machinery,

Chemistry.

Magnetism and Electricity.
Strength of Materials,

Exam;nntions.

(a). Internal Examinations. Four quarterly examinations were held dur-
ing the year. The attendanceand results are shown below :—
Number of
Number on the studenta who
EXAMINATIONS. rolls at the time aNu;l;;l‘)e:l' secured over -
of examination. ppeared. 40% of available
marks.
Ist Quarterly 57 52 36
2nd no e .55 51 34
3rd » e e 53 45 20
4th wo e bT ! 47 21

(3). External Examinations.
Examinations in December.

The Board of Contrel held their Annual
It is eatisfactory to note that there has been a

steady increase in the total number of entries in different subjects for these
examinations from 37 in 1924 to 48 in 1925 and 52 in 1926. The results for

1926 are given below ;—

: Number Number

SUBJECTS, appeared, passed.
Practical Mathematics (Elementary) s 8 4
Plane and Solid Geometry ... 7 7
Mechanies Applied to Machinery 7 6
Steam ey haa (22 ] LA L} 6 6
Practical Mathematics (Advanced) - 4 4
Heat Engines - . 7 6
Machine Construction and Drawing 7 6
Magnetism and Eleetricity ... - 2 1
Btrength of Materials - res 4 4
52 44
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(¢). Two students of the school passed the final examination in Boiler-
maker’s work held by the London City and Guilds in Calcutta in April. Three
pagsed the Guilds’ examination in Mechanical Engineering in Division I, Grade
1, one in Metal Plate Work in Division I, Grade I, and one in Electrical Engi-
neering in Grade I.

Accommodation and Equipment.

The present accommodation consists of five rooms of which three are fairly
large-sized and mnsed as General Lecture Room, Mechanics Laboratory and
Science Laboratory, the other two being nsed as Office and Library. The
present equipment is insufficient and purchase of further appliances has been
restricted for want of space. The school possesses apparatus and chemicals
for experiments in elementary Chemistry, models of simple machine details,
experimental appliances for the study of elementary applied Mechanics, an
groplane engine and a small collection of technical books.

The new school building is nearly completed and is expected to be ocen-
pied shortly. .

KANCHRAPARA, } J. K. PAL,
The 21st March 1927.

- Secretary, Local Committee,

Kanchrapara Technical School,
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Rules in connection with the appointment of Second and. Third
Class Indian Apprentices.
1. A candidate must not be below 15 and above 13 years of age, and must

produce a certificate of general respectability and good character from scme
respectable person (nqt a relative) to whom he is personally known.

2. Unless qualified under Rule 7, a candidate, on heing accepted, will, on
appointment, be classed as s 3rd class Indian Apprentice, but such appointment
will be sahject to his passing 8 medical exmnination by the Railway Doctor,
He must also serve three months, probation before finally signing his agree-
ment, If during that period he is found to be in any way unsuitable, he will
be rejected.

3. The perfod of apprenticeship shall extend to 5 years, during which
" time he shall receive pay st the following rates provided that his attendance,
diligence, progress and behaviour towards the Shop Foreman under whom he
is working, shall in every way prove satisfactory :—

PAY, 2NKD CLASS PAY, 3RD CLASS SECURITY FOR BOTH
APPRENTICE. . APPRENTICE. © CLASSES.

Rs. A, P. Rs. A, P, Rs. a. P.
1st year ... 10 0 O Ist year ... 8 0 0 0 3 0
2nd ,, ... 14 0 O 2nd ,, ... 11 0 O 0 4 0
3d , .. 18 0 0 3rd , .. 14 0 O 050
dth ,, .. 22 0 O 4th ,, ... 17 0 0 0 6 0
5h ,, .. 26 0 0 5th ,, ... 20 0 © 0 8 0

4, In the event of an apprentice resigning the service before the termina-
tion of his five years’ apprenticeship, or leaving the line without permission, or
in the event of his being dismissed for misconduct or irregnlar attendence, the
whole of the Security deposit will be forfeited to Government,

5 (x). Leave on half pay for a period not exceeding one month in any
year of apprenticeship will he granted on production of medical certificates,

{&). In special circnmstances, when no leave is due, extraordinary leave
without aillowance will be granted.

(c). Any time lost in excess of 30 days’ sick leave on half pay must bhe
made up bhefore the annual increase is granted or apprenticeship expires.

{d). The years to count from date of apprentices’ engagement and subse-
quent date of increments.

6. Pay for Gazetted holidays and Sundays will be granted to an appren-
tice, and if he absenta himself from work without leave or medical certificate,
he will lose his wages for the days absent,

7. An apprentice on engagement, who has passed the Middle English
Standard at School and can pass a qualifying examination in English before an
officer of the Locomotive Department, will be classed as a second class Appren.
tice,

8. A third class apprentice who, by study in his spare time, makes
himself proficient in English may present himself at any time during his ser-
vice before an Officer of the Locomotive department for examination. And
if considered to have the necessary qualifications, may be promoted to a second
class apprentice with the same service,
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9. Overtime will be allowed if an apprentice i8 ealled npon te work for
more than 8 hours on Gazetted holidays and ordinary week days, and 6 hours
on Satardays, when they will be paid at the rate of one-eighth of a day for
every hour worked,

10. No guarantee of permanent employment in the Locomotive and Carri-
age Departments of the Eastern Bengal Railway, after the Apprentice shall
have served hie time as above can be givem. Subsegqnent employment will
entirely depend upon satisfactory reports on the apprentice’s conduct and
work, and to a special recommendation on his behalf being snbmitted at the
end of his time,

11, An apprentice who leaves the Railway before he completed his five
years’ agreement, will not be granted a certificate of character or service.

12. He must be regular in attendance, promptly carry ont the orders of
his immediate snperiors, and strictly abide by the Workshop rules,

13. His dress shounld alwaye be neat and tidy.

KANCBRAPARA H. H. SPALDING,
The 192.  Loca : & Carriage Superiniendent.
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M. D. 35.
MEDICAL DEPARTMENT.

Form of Application for the use of candidates for appointment by selection.

—To be retorned to the Chief Medical Officer, Eastern Bengal Railway, No. 3,

Koilaghat Street, Caleutta, so a8 to arrive not later
than 192 .

Candidates already in any service shonld submit their applications through
proper official channel.

2 one-anna stamps must be forwarded with this applieation. These
will be nqed for correspondence in this connection.

1. Name in full
(Surname first : in BLOCK ecapitals.) A
2. Details of degreea and diplomas with dates of
obtaining the same,
3. Institution in which training is received and
diploma or degree obtained from.
4. Dates of joining and leaving t‘;he Institutions.
5. Details of Scholarships, or any other distine-
tions. .
6. Post for which applicant is 8 candidate :—
7. Registration Number,
{in case of Medical men and Nursges,)
8. Address ;:—
9, Age last birthday, with date and place of birth
and nationality :—

{Candidates snmmoned for interview will be
required to produce at the interview such
evidence of age as they possess].

10. Married or Single 1

11. Father's name, nationslity at his birth and
lateat nationality,and occupation, if living.

12. Religion and Caste :—

13. Marks of Identification.—
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14.

Is the candidate prepared to execute an agree-
ment of service after he has served his

probationary period ?

15.

Name with designation of any E. B. Railway
~ employee and exact relationship with the
candidate.

16.

Names of Districts on the E, B. Ry. system, of
which applicant has special knowledge :—

17.

Languages which applicant can {a) speak and
tead and (b) read only, (¢) speak only :—

18.

Remarks on any cause likely to delay joining
duty promptly, if appointed ;—

" Nore.—Candidates summoned for interview will be required-to -produce at the interview

original diploma, and certificates of honour, medals, &ec.

Name of Institntion
where employed
with datea of joining
and leaving.

Designation of the
post held with
salary received

per month,

19.

All previous employment to be
entered in order of time.
Particulars should be given of
any experience or technical
training in any post or posts
previously held.

20.

" REFERENCES from three persons holdings responsible positions :—

1. Name

Qcecupation or position

Address

2, Name ——

Qceupation or position

Address

3. Name

Occupation or poesition [

Address.

—————— e e e -
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21, COPIES OF TESTIMONIALS FROM :—

L.

1 HEREBY declare that the entries made by me in tl:us form are true to
the hest of my Lknowledge and belief,

Signature of candidate with dale of application.

L]

N.B.—Method of Recruitment.—The posts are advertised in the publie
press and in the E. B, Railway Weekly Gazette, The candidates are interviewed
by a Board of three District Officers who make the selection and forward the
namea of the selected candidates to the Chief Medical Officer. Appointments
are then made by the Chief Medical Officer from amongst the selected candi-
dates after interview. No preference is given. The claima of minority com-
maunities and of dependents of E. B. Railway employees will be duly considered
provided other requisite qualifications are copnsidered to be of the same standard
by the Selection Board. Any attempt to seek interview with any member of
the Selection Board or the Chief Medical Officer, or to influence them will dig-
qualify the candidate, The selected candidates on appointment must be
examined by a District Medical Officer of this Railway, and produce a Medical
Certificate of his fitness in the prescribed form before being put on to duty.

Scale of pay per month of the Medical, Nursing and Saaitary Staff.

NoTE :—Assistant Surgeon .. Scale of pay Rs. 200—15—425~25-450 with an efficiency
bar at Bs. 320. Belection Grade Assistant
Medical Officer BRs. 500—50—700.

Nurse - Ditto Rs. 215 with free furnished guartera where
available and sdmissible uuder the rules
in force.

Sob-Asstt. Surgeon ... Ditto 7%—-—150 Selection Grade Rs. 160—10—

Sapitary Inapector .. Ditto 50—5—100—10—-150,

30—2—40 Junior grade.

Compounder Ditto

45—4—65 Senior grade.

15
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Laboratory.

Chemist ... ..- Scale of pay 175—15—400 « In cnse of Assit. Sur-
geon the same scale
as that of Assistant
Surgeon in General
line.

Asgistant Chemist . Ditto 100—10—200—-15—260.

Bacteriologist Diito 175—15—400 . Ditto  ditto.

Assistant Bactérinlogist  Ditto (Same as Sub-Assistant Surgeon.)

Laboratory Amsistant ...  Ditto 50—5—100—10—150 In the case of Sub-
Asstt. Surgeon the
same scale as that of
Bub-Asstt. Surgeon
in General line.

Medium Maker Ditto 25350,

Sample Taker Ditto 25—3—510,
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TRAFFIC SELECTION COMMITTEE.
1. Constitution.—The Constitution of the Traffic Selection Committee
is as follows :—
Depu ty Traffic Manager, Senior «o» President.
» » Junior - e Member,
Assistant Traﬂic Superintendent, Establishment ... Secretary.
One District Officer co-opted as a Member,
2. Date of Creation.-—The Traffic Selectmn Commitiee was formed on
15th September 1925,
3. Objects.—The objects are :—
(1) To stop patronage.
(2) To get the best men available,
{3) To ensure that only qunalified men are prometed 4o higher iposts.

New Appointments.,
4. Functioms. —(g) In the case of the following staff all mew appointments
are still made by District Officers.
Tally Clerks
Number-Takers

Trains Clerks N Classes ‘A (20-—1--28) und "B’ (30—2—40).
Delivery Clerks, &c. ...
‘Gunners ... «» R8. 27=-3- 886,

‘A’ Rs. 23—1—33.
Block Signalmen e S

B'—Rs. 36—2-—30,

All* menial staff, such as Switchmen, Line Jemadars, Shunting Porters,
Pointsmen, &e.

(). All other new appointments are made by the Traffic Selection Com-
mittee—For example :—
Sigmallers.
Assigtant Station Masters.
Station Clerks such as Booking, Goods, Trains.
Transhipment, &e, Clerks in Class (C) and above.
Ticket Collectors.
Crewmen, Crew-in-charges.

‘A’—Re. 40—5—100,
Gual'dﬂ{tB!_ " 100—10—2] 0-
Office Clerks,

Yard Foremen.

Junior Traffic Inspector. ‘
5. System and policy followed by Traffic Selection Committee.—(a) All

applications are vetted on receipt by either the President or one of the
Members of the Selection Committee and only those with good qualifications

and satisfactory references are called up to appear before the Cemmittee on
a fixed date,
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All candidates are gquestioned by the President and the Members of the
Committee.

A selection is then made, Each officer on the Committee makes his vote
on a slip of paper and the candidate or candidates who get the highest number
of voites are selected. All selections made are snbject to the approval of the
Traffic Manager,

(#). Raules have been laid down fixing :—

(1) Minimum and maximum ages,
(2) Minimum educational qualifications.
(3) Departmental gqualifications.

for various appointments to which staff are recrnited or promoted.

(¢). Particular attention is paid to communal representation.

6. Promotions.—{a) The following promotions are still made by District
Officers :—
Office Clerks e vee ‘A’ to ‘B’ class.
Station Clerks ... ... Up to Class ‘C' (Re. 30—4—70),
Switchmen to Block Signalmen.
Menial Staff.
Assistant Station Masters to Station Masters up to ‘B’ class.
Grade promotions to all staff,

(b). The following promotions. are made by the Traffic Selection
Committee :—

Station Clerks +eo From Class ‘C*(Rs. 30—4—70) to ‘D’
(Re. 75—5=110) and above.

Office Clerks ... «« From ‘B’ to ‘C’ and above.

Gunners to Yard Foremen.

Signallers «.e From Class ‘A’ to ‘B’ and above.

Signallers to Assistant Station Masters.

Ticket Collectors s From Class ‘A’ to ‘B’ and above.

Guards e «rs - From Class ‘A’ to ‘B".

7. Filling of Selected Posts.—The following are generally considered
selected posts. .

Section Controllers.

District Controllers. ‘

Asgistant Station Masters (Rs. 280-—10—330).

Station Masters, Special Class (Re, 150~-10-—190) and above,
Traffic, Transportation, Claims and Transhipment Inspectors,
Goods Supervisors, Yard Masters, Yard Controllers.
Transhipment Foremen.

Head Ticket Collectors and Trains Clerks.

Chief Booking Clerks, &e.

The following system ia followed by the Traffic Selection Commlttee in
filling these posts.
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District Officers are asked to send in names of men considered suitable
with a catechism in each case showing brief particulars of service, edncational
gnalifications and departmental examinations passed, also remarks as to conduct,
character, &e.

The men recommended are called up and interviewed by the Traffie
Selection Committee and a selection is made by vote, as in the case of new
appointments,




TRAFFIC DEPARTMENT.

PP W -
sos. Mol st s pee
the rules [or recruitment
%{&m;"ﬁlgrdwwti't\g
Minimem Educa- Departmental “F.
DesGNaTion. L. ) tional Qualification. Qualification. a?t%g éﬂ?ﬂﬁhﬁﬂa& Remarss.
Minimum, Maximum.
Class. Group.
Tally Clerks, Num- 16 26 |Readand writeEnglish  ..| ... B B2
ber-Takers, otc. o
Ticket Collectors ... 16 26 | Matric, Junior Cambridge or] .. B B2 | Maximum age 30
80 Btandard VI, if with previous
Railwey experi-
Signallers 18 25 | Matric and qualiffied in Tele-| ... C c2 enoe.
gshy up to Railway Stan-
ards.
Booking, Goods, 18 25 | Mutrie, Junior Cambridge or|Passed Coaching or Goods Exa- B B2 Ditto.
Parcels, Register, 30 Btandard VL mination.
ete, Clerks. | L.
Assistant  Station 21 30 | Matric or Standard V1 + | Passed  Coaching, Goods and A A2 Maximunm age 40
Mgstors. 40 Aesistant  Station  Master's if with previous
Exsmination. Bailwey experi-
ence.
Guards * A ™ Class 21 30 | Matric, Junior Cambridge or| Will be called upon to qualify in A Al Ditto.
40 Standard VI. First Aid and pass required
Guard's examination. .
Do. “B" , 2 30 {I A.orI. Be. Benicr Cambridge | Will be called upon to qualify in A Al
Firet Aid and pass required
. Guard's examination,
Guards with pre- 21 L8 Ditto A Al
vious Railway ex- B0 if pro-
perience. moted
from * A"
lass
Guards.
Gunuers 21 80 |4th class of « High Englishl ... A A2
Behoaol, Junior Cambridge or
Standard VI.
Office Clerks 18 36 | Matric or Junior Cambridge ... - C c2

(g) wf-—edusa0joy

o ARSIy

8TL



119

Annexure G.

‘Reference—Item (11).

STAFP DESIGNATIONS,

Supervising Subordinates
under whom employed.

By whom deductions,
increments, leave, &e¢,, in
regulated.

Workshop Staff.

Workshop, Signal Shops.
All staff,

Workshop, Loco.
Al ptaff,

Other than Workshop Staff.
TRAFFIC—

Road side Station.
All staff;

l Large Station.
All staff,

Goods shed.
All ataff,

Loco.—
Running Staff and Shed
staff,
ERGINEERING—
Line staff, s.9., Gangmen,

Keymen, Mates, &c.

Khalasies, Masons, Car-
penters, &e,

Workshop Foremen.

Workshop Foreman assis-
ted by Assistant Fore-
men and Chargemen.

Station Master,

Station Superintendent or
Senior Station Master;
Chief Booking Clerk,
Head Ticket Collector,-
Chief Luggage Inspector

_ a8 the case may he.

Goods Supervisor or Head
Goods Clerk.

YLoco, Foreman or Shed-
man-in-charge, L oco.
and Fuel Inspectors also
superviee their work.

Permanent-way-Inspectors|
and in some cases Assis-
tant  Permanent-way-
Inspectors,

Works enbordinates.

Workshop Superintendent
in alt cases of daily rated
staff.

Signal Engineer in cases
of monthly rated staff,

Workshop Foremen have
power to grant 15 days’
leave without pay to
workmen under them.
Other leave, reduction,
increments, &c. are con-
trolled by Works Manpa-
ger except' the dischiarge
of men with over 10 years
of service requires the
approval of Locomotive
Superintendent.

District Officer,

Ditto.

Ditto.

Ditto.

Ditto.

Ditto,
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STAFF DESIGNATIONS,

Sopervising Subordinates
under whom employed,

By whom deduetions,
increments, leave &c.,
is regulated.

STOREB—

ILabour, and Watch and
Ward stafl attached to
- Stores Department,
Staff attached to Printing
Press.

MEDICAL—

‘Hospital and Dispensary
staff, e.g., Nurses, Com-
pounders, Dressers and
Menials.

Conservancy staff, e.g.,

Jamadars, Sweepers,
Domes, &c.

AUpir—

Staff attached to Pay
and Cash.

Depét Store Keeper,

Assigtant Press Superin-
tendent,

Assistant Surgeon, or
Sub-Assistant Surgeon, as
the case may be,

Sanitary Inspector,

Superilftendent. Pay and
Cash.

District Officer.

Press  Superintendent

controls leave of all
classes of workers in the
Press—Leave for other
and higher classes of
staff, increments, &c.,
are controlled by the
Controller of Stores.

District Medical Officer
or Chief Medical Officer,
as the case may be,

Superintendent, Pay and
Cash, has power to grant
leave to menials under
himm—Leave on other
cases, increments, &c. are
controlled by the Chief
Aunditor,
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To
ALL DISTRICT TRAFFIC SUPERINTENDENTS,
Assisiant Traffic Superiniendent, Santahar,
Marine Superintendent, Fulchhari,
' E. B. Railway.

FORMATION OF DISTRICT WELFARE MEETINGS.

IN orderto bring the District Officer into closer touch with his staff '
it has been decided that " Welfare ” Meetings should be held on each District.

2. Meetings will be commenced quarterly in March, June, September
and December and representation at each meeting should be somewhat on the
following lines ;:—

(1), District Traffic Superintendent ag Chairman,
{2}, One representative for Office Clerks.
3. . - ., Station Masters, Assistant Station Masters,

Cabin Assistants, Yard Foremen and
Asgistant Yard Foremen, ’

4. " . Guards.

5. . " + Station Clerks (including Booking Clerks,
Signallers, Traing Clerks, Number-
Takers, Ticket Collectors, Sorters, etc.)

6. . " . Menials including Gunners.

District Traffic Superintendents are to understand that the above is intend-
ed only as a guide, and that, while it is desirable that the number of represen-
tatives in addition to the Chairman should not exceed five, they are at liberty
to use their digeretion towards increasing this number and towards the modi-
fication of the constitution of the meeting in regard to the allotment of re-
presentatives, It will probably be found desirable that the Traffic Inspector
should represent menials at the outset and until a suitable representative is
available, also that representatives should be nominated in the first instance,

nomination being replaced by election when the organisation is in working
order,

3. The functions of the meetings will be :—

(a) to utilize to the full the practical knowledge and experience of the
staff,

{}) to secure to the staff a greater share in and responsibility for the
determination and observance of the econditions under which
their work is carried on,

{c) to provide means for ventilating grievances affecting a class ag a
whole, with a view both to the prevention of differences and to
their better adjustment when they appear,

(d) to consider improved methods of technical training,

(¢) to improve organization and examine questions relating to manage-
ment, with special reference to co-operation in carrying new
ideas into effect, so that all such items may receive full con-
sidevation from the point of view of the staff,

(f) to consider social welfare in all its bearings, with special reference
to Institutes and other conveniences provided by the Railway.
16
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4, 'The procedure briefly will be that items brought forward at a meeting
will be recorded by the District Traffic Superintendent in the proceedings ;
after discussion the Chairman will announce and record his decision immediate-
ly below each item.

A copy of the proceedings of the meeting will then be forwarded to each
representative and also to the Traffic Manager who will notify his decision
where necessary.

CavrouTTa : 8d. G. 8. BOCQUET,
The 10th July 1922. Traffic Manager, E. B. Rarlway.

Notification No. 979 of Weekly Gazette No. 25 of 1929,
(T. M’s. CaSE No. GE. 174{10).

REVISED RULES GOVERNING ELECTION IN DISTRICT
WELFARE COMMITTEES.

It is notified for general information that the following changes in the
rules governing election in Distriet Welfare Committees have been efTected.
The District Welfare Committees should be re-constituted in the new system
as early a8 possible so that the newly constituted Committees may function
from July 1929,

A Q(azette Notification calling for names of candidates willing to seek
election to the District Welfare Committees should be issued at least three
weeks before the date of election. The names of intending candidates, from
different groups should then be circulated to the staff, by means of Gazette
Notification or any other suitable means, and votes called for, Menials should
be given similar opportunity for selecting their candidates. In case no can-
didate be forthcoming from any particular grounp or groups the District Traffic
Superintendent will nominate suitable representatives, The District Welfare
Committee should be re-constituted according to the new system as early as
possible go that the newly constituted Committees may funetion from July
1929.




GRANT-IN-AID FROM THE FINE FUND,

European Institutes,

Number of
NAME OF INSTITUTE. iﬁ:;lg Lg:.::llﬁy er;g?gf: s REMARKS,
members.
Rs. Rs.
1. Clem Browne Institnte, Sealdah 1,380 115 324
9, Gilmore Institate, Chitpur 540 45 99
3. Europesn Institute, Naibati 360 30 13
4. Bell Institute, Kanchrapara . 540 45 117
5, European Inpstitute, Rajbari 360 30 4
6. . ,  Paksey 360 20 24
7. » .  Santahar 360 30 16
. 360 30 126
B. " »  Saidpur . - 240 20° * For European
Institute, Par-
9, " ,  Lalmanirbat 540 45 69 | batipur to be ad-
ministered by
10. - " Katihar . s 480 40 47 the Saidpur
Institute.
11, “ » Dacca - 420 35 18
TOTAL - 5,940 495

(7¢) me[—aousIazey]

‘] 2anxouuy
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GRANT-IN-AID FROM THE FINE FUND.

Indian Institutes.
Number of
Yearly Monthly |employees
NAME OF INSTITUTE, grant. grant. who are REMARKS,
members.
Rs. Rs.
1. Manson Institute, Sealdah 1,200 100 1827
2, Bparke Institute, Chitpur 420 35 546
3. Hindmarsh Institute, Kanchrapara. . 600 50 622
4. Spalding Institute (Jate Indian Workmen’s Insti- 430 40 1875
tate), Kanchrapara.
5. Indian Institnte, Khulna vee 300 25 127
6. " " Goalandoe e 240 20 71
7. o Rajbari . 300 25 173
8. Cameron Institate, Paksey o 360 30 420
9. Bell Institute, Lalmanirhat . 420 35 562
10. Grant Institnte, Amingaon e - 300 25 89
11, Rala Ram Institute, Katihar 420 35 512
12, Bewley Institute, Dacca - 420 35 413
13. Indian Institute, Santahar 480 40 530
4. " Baidpur v 360 30 362
15. » " Parbatipur v 300 25 218
16. " Mymensingh e s o 240 20 82
ToTAL ... T 6,810 50 | ..

¥el



125 Annexure J.

Reference—Item (34).
The Eastern Bengal Railway accepts no responsibility or liability
in respect of the Society.

BYE-LAWS

OF THE

EASTERN BENGAL RAILWAY

CO-OPERATIVE CREDIT SOCIETY,
LIMITED.

Registered under the Co-operative Societies’ Act IT of 1912,

'INTERPRETATION.

In these bye-laws unless there be something in the subject or context
inconsistent therewith—

“ Act ™ means the Co-operative Societies’ Act, 1912 (Act II of 1912),
“Railway " means the Eastern Bengal Railway System.

* Committee "’ means the Committee of Management of the Society.
*“The Office ” means the office for the time being of the Society.

“In writing” includes printing, lithography and other methods of
representing or reproducing words in a vigible form,

Words importing the singular number include the plural number and
vice versa.

Words importing the masculine gender include the feminine gender.
Words importing persons include corporations,

NAME—OFFICE—OBJECT.

1. The name of the Society is the Eastern Bengal Railway Co-operative
Credit Society, Limited, hereinafter referred to as the “ the Society.,” Itis a
Society registered as a Co-operative Credit Society under the Co-operative
Societies' Act II of 1912, hereinafter referred to as “The Act.” The area
of its operations is the Eastern Bengal Railway System.

2. The registered address of the Society is its office at No. 3, Koilaghat
Street, Calcutta.

3. The objects of the Society are—

{a).—to prevent members falling into permanent indebtedness and to
assist them financially in times of difficulty and to help them
to get out of debt, and by these means to promote thrift,
self-help and co-operation amongst them and those eligible as
members and for these purposes ;—

(b).—to raise funds by the issue of shares, by loans, acceptance of
money on deposit at interest or otherwise :

(0).—to lend money to members at interest with or without security
and

(d).—~to invest the moneys or funds of the Society not required for
object (¢),
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4. Capital of the Society,.—The Capital of the Society from time to time
shall be such amount not exceeding Rs, 5,00,000 as for the time being shall
have been subscribed by members and not have Leen refunded in pursnance
of these bye-laws and shall be divided into ghares of Rs. 10 each. Shares
ghall be paid for in full on allotinent except when they are allotted to intend-
ing borrowers when they will be recovered in full from the amount of first

loan sanctioned.

5. The Society in General Meeting may from time to time increase the
Capital and fix the conditions thereof by the ereation of new shares of such
number and amount a8 may be deemed cxpedient or rednce the Capital by
paying off capital or otherwise as may be deemed expedient and the Capital
may be reduced by refunds to members under these bye-laws in the manner
and upon the conditions herein preseribed without any sanction of a

General Meeting.

6. Membership and Constitution.—The Society shall consist of persons
in the pernanent employ of the Eastern Bengal Railway who are subscribers
to the Railway Provident ¥Fund or are pensionable employees of the
Railway, No other persons ghall be eligible as members,

The permanent employees of the Eustern Bengal Railway Co-operative
Credit Society who are subseribers to the Provident Fund of the Society
shall be honorary members of the Society for the purpose of borrowing
from the Society but will not be eligible to serve on the Committee of
Management nor will they have any right to vote at a General Meeting or
acquire shares more than what are needed for the purpose of horrowing,

7. Liability of Membership.—The liability of each member of the Sociely
is limited to the face value of the share or shares of which snch member is

the registered holder.

MEMBERSHIP—ELECTION—CESSATION.

8. Admittance of Members.—Every person eligible under these bye-laws,
who is desirons of becoming a member, shall make an application in the form
contained in Appendix A7 hereto, or in snch other form as may for the time
being be preseribed by the Committee of Management, countersigned by an
Officer of the EKastern Bengal Bailway. The application shall be considered at
the next meeting of the Committee of Management and the decision of the
Committee admitting or rejecting an applicant shall be finul. The Committee
are not bound to give their reasons for any rejection made by them,

9. Each member shall hold at least one share, A member shall not hold
more than 100 shares valued at Rs. 1,000 which is the maximnm prescribed by
the Act.

10. Cessation of Membership.—A person ceases to he a member :—

(a). on death:

(b). ~vhen his resignation is accepted by the Committee of Manage-
ment ;

{c'., on expulsion;

{d). on the transfer or forfeiture of all the shares held by him: or

(@), on leaving the service of the Eastern Bengal Railway, subject to
bye-law No. 12,

11. Withdrawal from Membership.——A member may, at any time ufter one

year from his admission, withdraw from membership of the Society by giving
three months’ notice in the form eontained in Appendix C* hereto or in such

* Not priated,
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other form as may for the time being be prescribed by the Committee and
returning the certificate for the shares held by him at the expiration of which
notice he shall cease to be a member of the Society, and shall be entitled to
receive from the Society a refund of the amount paid to the Society on the.
shares beld by him less any sum for which he may be liable to the Socicty,
provided that no member shall be entitled to withdvaw whose liability te the
Society shall exceed the sum so refundable to him, The shares of any member
withdrawing shall -belong to, and be at the disposal of. the Society,

12. Cessation of Membership owing to a Member leaving Eastern Bengal
Railway.—A member who leaves the service of the Eastern Bengal Railway
shall ipso facto ccage to be a member of the Society, and his name shall be
removed from the list of members, All moneys which he may owe to the
Saciety shall heeome immediately payable, and the Society shall, within three
months after the cessation of membership from this cause, pay to the person
who has so ceased to be a member the amount paid to the Society on his
shares, less any sum in whiech he may be indebted to the Society, and such
person shall return o the Society the certificate for the gharves held by him and
such shares shall belong to and be at the disposal of the Society.

If, however, such member is leaving the service of the Eastern Bengal
Railway on transfer to another Railway or another Government service, he
may, should he have any loan outstanding, remain a member until such loan
hag been paid off in aceordance with the provision of bye-law No. 30 provided
he promises to arrange for the regular remittance of the instalments.

13. Expulsion of Member.—A member of the Society may be expelled
by a vote of a General Meeting—

(a) if he is a persistent defaulter in payments due by him to the
Society ; ;

{b) if he wilfully deceives or attempts to deceive the Society ;
{c¢) if he is bankrupt or legally disabled;
(d) if convicted of a criminal offence involving moral turpitude or

() if he intentionally does any act likely to injure the credit of the
Society.

14, Liability of Past and Deceased Members.—The liability as defined in
bye-law 7 of a past member for the debts of the Society ay they existed at the
time when he ceased to be a member shall continue for a period of two years
from the date of his ceasing to be a member. The estate of a deceased member
ghall be liable for &8 period of one year from the time of his decease for the
debts of the Society as they existed at the time of his decease,

15. Member’s Nominee.—A member shall by a signed nomination form to
be attached to every share certificate issued or transferred, nominate any person
or persons to receive his interest in the Society on his death and shall forthwith
lodge such nomination with the society. Such nomination may be revoked
or cancelled at any time by the member in question by intimation to that effect
given in writing to the Secretary, and fresh nomination made and lodged.

RULES REGARDING SHARES.

16.. Allotment of Shares.—The shares shall be under the control of the
Committee of Management, who may allot them subject to these bye-laws, as
the Committee shail think fit,

17. Registration of Shares.—Every share shall be registered in the mame
of a single holder,
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18. Share Certificate.—Certificates of title to shares shall be issued to the
holders thereof under the Seal of the Society within three months after the
shares have been paid up and shall be signed by the Secretary and counter-
signed by two members of the Committee of Management.

19. Replacement of Share Certificate.—If any certificate be worn out,
defaced, destroyed or lost, a new one may be issued in lieu thereof on payment
of four annas per share subject to a maximum of Rupee one, as the Committee
of Management may determine for each such certificate and on production
to the Committee of Management of evidence satisfactory to them of its being
worn ont, defaced, destroyed or lost, or in default of such evidence, on such
indemnity being given as the Committee of Management may think sufficient.

If, however, the loas, &e., be due to error on the pwmrt of the Society, the
certificate will be renewed withent any charge.

20. Transfer of Shares.—thares are transferable except by a member who
ig in debt to the Society, but unly to a person eligible as a member and subject
to bye-law 9 and the transfer shall be subject to the approval of the Cominittee
who may refuse to register any transfer without giving any reason, A transfer
fee of As. 8 per certificate shall be paid.

21. Payment to Nominee.—-The sum to be paid nnder Section 22 of the
Act by the Society to the nominee under bye-law 15 of a deceased member
or otherwise in respect of his share or interest shall be the amount paid to the
Society on the shares held by the deceaged member the amount due to him in
respect of any deposits and interest thereon and any nnpaid dividend in
accordance with these rules, less the amount if any due by him to the Society,
and shall be paid within six months from the death of the deceased member.

22, Powers of the Committee of Mangement regarding raising Funds.—
The Committee of Management shall, subjeet to any restrictions imposed by a
General Meeting, have power to do all or any of the following acts :—

{a). Take deposit or otherwise borrow money,

(b). Mortgage or charge all or any part of the movable and immovable
property or other assets of the Society for the purpose of raising
any money on its behalf and also borrow money by bond, bill of
exchange, or promissory note and in particular may raise money
by the issue of debentures charged upon all or any of the
Society’s property (both present and future) or otherwise secure
any loan as may be deemed advisable or beneficial to the

Society.

{c). B8ell, let or otherwise dispose of the Society’s properties, rights or
other nssets or any part thereof or any rights or ensements there-
in or thereover.

23. Deposits.—Deposits under hye-law 22(a) shall be governed by rules to
be framed in this behalf by the Committee of Management. Deposita may alsc
be made in joint names payable to either or survivor.

24. Borrowing.—Borrowings otherwige than by way of deposits shall be
resorted to only when the funds realised by way of deposits are found insuffi-
cient ; and in regard to such borrowings it shall be competent to the Committee

of Management to settle the necessary terms,

25. Liabilities of the Society.—The aggregate liabilities of the Society by
way of deposita or otherwise, shall not at any time exceed five times its paid up

share Capital.
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26. Eligibility of Members for Loans.—The Society shall not make & loan
to any person other than member and no member shall be entitled te a loan
exceeding an amount equal to 10 times his monthly substantive pay or Rs. 1,500
whichever is less sabject to the following conditions :— :

(a). That the loan shall not exceed ten times the value of Share or
shares purchased by him. o

(b). That his lability to the Society as a borrower and as surety . does
not exceed Rs. 1,500. ”

27. Application for Loan.—Applications for loans shall be made in a form
to be prescribed by the Comnmittee of Mapagement from time to time, and all
such applications must state the following particulars :— , .

{a) purpose for which the loan is required.

(b; a true and complete statement of the applicant’s indebtedness
showing the number and amonnt of Court attachments, if any,
and the amount of withdrawal, if any, from Provident Fund,
and any other advances from Government such as building,
motor car, &e. -

Buch applicstions shall be submitted through the applicant’s SBuperior
Officer (not below the rank of a Gazetted Officer), who ghall countersign the
same in token of his having verified— :

(i} that the applicant is a permanent employee of the Railway,
. and )
(if) that the particulars as to pay, length of gervice, date of birth, Pro-
vident Fund accoant number, Court attachment and withdrawals
from Provident Fund, and other advances from Government,
are correct, N :

Such applications shall be aceompanied by an authority, in the form as
may for the time Leing be prescribed by the Committee, authorising the
disbursing officer of the Railway Administration to deduct in accordance
with bye-law 30 on or after due date any sum or sums in respect of the loan,
whetber for principal, interest or otherwise from the applicant’s pay bills
and to pay the amount so deducted to the Society.

28. Disposal of Loan Application.—Except in cases considered urgent by
the Secretary or the Loans Sub-Committee application shall be dealt with in
order of receipt by the Committee of Management or the Loans Sub-Committee
a8 the case may require, who may either grant the same or any portion cof
them on terms and conditions consistent with these bye-laws as they may
think fit, or may refuse the same without assigning any reason for doing so.

29._ Interest on Joans.—Interest on loans will be charged for each year
as dec!ded by the ordinary general meeting of the Society at a rate not
exceeding Rs. 9 per cent. per annum. Interest will be caleulated from the

date of issue of the cheque up to the last date of the month in which the
instalment becomes dne.

In case of renewal of loan, interest on the previous loan will be calenlated
up to the date previous to the date of issue of cheque for the new loan,

. Interest will be calculated to the nearest anna, fractions of less than 6 pies
being dropped.

In the case of overdne instalments, interest shall be charged at the rate of
Ra. 12 per cent. per annum till the amounts due are paid up unless an exten-
sion of time has been granted by the Committee of Management,
17 -
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30. Repayment of loans.—Loans plus interest shall be repayable in equal
monthly instalments and fully repayable at a date not exceeding 30 months
from the date of issne of the loan ; bnt the Committee, in special cases of real
hardship, shall have the option of extending the period by a farther 6
months making 36 months altogether, A borrower may pay off the whole
or any part or the balance of the loan due with interest thereon to date of
payment at any time daring the currency of the loan.

3l. The Committee may at their discretion demand or dispense with
security, personal or otherwise, the applicant being required, when called
upon, to pay the cost of valuation, investigation of title and preparation of any
instroment demanded by the Committee securing the re-payment of the loan.

32. Guarantee subscription in place of surety.—No recoveries will, in
future, be made towards the gnarantee fund, and the amount which has
already accumulated will be earmarked as a security against bad debts, and
shall not be utilized for any other purpose,

The interest accruing on the amount shall, in future, be eredited to the
guarantee fund instead of being treated as a part of revenne.

33. The Society shall have a first charge on the share or shares dividends
and other sams belonging or payable to a member or past member, for any
liabilities of smch member or past member to the Society, and the Society
may at any time set off any sum credited or payable to a member or past
member in or towards payment of any liabilities of such member or pasi
member.

34. Disposal of profits.—A: the close of each working year of the
Society, the actual working expenses shall be deducted from the receipts, and
after carrying to the credit of a fund to be called the “Reserve Fund,”
such sum, not less than one-fourth of the profits of the year’s working, as the
Committee may think cxpedient. and after carrying forward such sum as
the Committee may consider expedient not to distribate by way of dividend,
the balance of the net profits, including any sum carried forward from the
previous year, shall be distributed by way of dividend amongst the members
in proportion to the fully paid@ shares held by them, such dividend not to
exceed 12} per cent. per annum : but no dividend shall accrue in respect
of a share or shares held for any broken period of less than a half-year.

In the case of persons who ceased to be members during the year to
which the profits under Qdistribution relate, they will participate in the profits
provided they remained as members for more than six months during that
year ; but members who have been expelled or whose shares have been
forfeited, will not participate in the profits,

35. Unclaimed dividend.—Dividends not cluimed or drawn within three
years from the date of the meeting at which they were declared shall be
forfeited and credited to Reserve Fund.

RESERVE FUNDS.
36. The Reserve Fund shall eonsist of—
{a)}—25 per cent, or more, of the profits placed to the fund in accordance

with Rule 34,
(b)—any other sams allocated to it out of profits or otherwise,
37, Purpose of Reserve Fund.—The Reserve Fund shall belong to the

‘Soclety and shall be indivisible amongst the members. The Reserve Fupd
shall be available by resolution of the General Meeting to cover deficiencies
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which may arise from unforeseen losses and to serve as gecurity: far any
loans which the Society may find it has to comntract provided that any sum
withdrawn from the Reserve Fond to cover deficiency in any year shall
be restored in subsequent years out of profits Lefore any dividend is paid..

In the case of dissolntion of the Society the Reserve Fund shall be
applied to such purposes ss may be determined with the approval of the
Registrar of Co-operative Societies, Rengal, by the majority of members.

Note.—Losses due to non-recovery of loans From members should be debited to
Guarantee Fund, vide Rule 32 and not-to Reserve Fund.

33. Investments.—The Society shall invest or deposit its fands—
(a*—in the Government Savings Bank, or

(b)—in any of the securities specified in Section 20 of the Indian Trusts
Act 1882, or -

{c)—in the shares or on the security of any other registered Society ; or

(d)—with any other Bank or Bankers approved for this purpose by the
Registrar, Co-operative Societies, Bengal.

GENERAL MEETING.

39. Supreme authority of Society.—The supreme authority of the
Society shall be vested in the General Meeting of members,

40. Holding of General Meeting.—A General Meeting of the Society
ghall b2 held once a year at such time and place ag may be prescribed by
the Committee of Manzgement. Such Meetings shall be called Ordinary
Meetings and all other Meetings shall be called Extraordinary Meetings.

41. Business at General Meeting.—The buginess of an Ordinary Meeting
shall be—

{a)—to receive and consider the profit and loss account, the balance
sheet and the report of the Committee and Auditors ;

(b}—to elect members of the Committee and other Officers in terms of
thege bye-laws in place of those retiring ;

(c)—to elect not less than three Auditors who ghall not be members of
the Committee of Management ; in case there be not a sufficient
number of candidates to elect from, the Chairman shall nominate
the Auditors ;

(d'*—to declare dividends ;

(e)—to declare the rate of interest chargeable on loans for the ensning
year ;

(f)-~to transact any other business which may be brought up as per Rule
49 and

(g)—to transact any other business which under these bye-laws ought
to be transacted at an Ordinary Meeting and all business which
is brought under consideration by the report of the Committee,

42, Quorum at General Meeting.—A member shall not be entitled to
be present or to vote on any question at any General Meeting or upon a
poll or be reckoned in a quorum whilé any sum shall be due and payable by
such member to the Society, after a call has been made for sach payment,

The quoram for a General Meeting shall be fifty share-holders entitled to vote
and present in person,
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43.. Business at & General Meeting when the Chair is ° vacant—
No bosiness except the choice of a Chairman or the adjournment of the Meeting
ghall be transacted or discussed at a General Meeting while the chair is vacant.

44, Chairman of General Meeting.—At every General Meeting either
the Chairman of the Committee or the Vice-Chairman shall, if present, take
the c¢hair, If at any General Meeting the Chairman or the Vice-Chairman
of the Committee be not present within 30 minutes after the time appointed
for holding the Meeting, then a Member of the Committee chosen by the
members present or in case of the absence or refusal to act of all the
members of the Committee, a member chosen by the members present and
entitled to vote, ghall take the chair,

45. Quorum not present at General Meeting.—If within half an hour
after the time appeinted for the holding of a General Meeting, a quornm
~be not present, the Meeting, if convened on the requisition of share-holders,
shall be dissolved, and in every other case shall stand adjourned to the
same day in the next week at the same time and place as were originally
appointed for holding the Meeting and if at such adjourned Meeting the
quorum’ be not present within half-an-hour after the time appointed for the
meeting those members who are present shall be a quorum, whatever their
number and may transact the business for which the Meeting was called.

46. Minutes of General Meeting.—Minutes shall be made in books
provided for the purpose of all resolutions and proceedings at General
Meetmgs.

- 41, E:Eraordinary General Meecting.—An Extraordinary General Meeting
may be called at any time by the Committee on their own aunthority, and
shall be palled by the Committee npon the requisition in writing, of any
fifty members entitled to vote, or of the Registrar, sent to the Secretary stating

the object of such meeting. If the Committee fail to call a Meeting within
ten days after the delivery of any such requisition, the requisitionists or any
twenty-five of them may call the Meeting.

48. Notice of General Meeting—Unless otherwise directed by the
Committee, at least 30 clear days’ notice in writing shall be sent to every
member entitled to vote, specifying the time and place of Ordinary General
Meetings. Similar notice shall be sent of Extraordinary General Meetings
specifying the nature of the business to be transacted, and no special business
shall be transacted at the Meetings other than that specified in the notice.
The non-receipt of notice by any member or members shall not, however,
invalidate the proceedings of a General Meeting.

49, Notice of Resolution at General Meeting,—A member desiring to
propose a resolution at a General Meeting shall give written particulars thereof
to the Secretary at least 21 days prior to an Ordinary General Meeting or an
Extraordinary General meeting at which such resolution is intended io be
moved. . Notice in writing of such resolutions shall be sent to every member
entitled to vote at least a week before the date of the meeting. The Com-
mittee may in special cases allow such shorter peuod of notice as they may
think fit.

50. Voting at General Meeting.—Every question shall in the first instance
be decided by a show of hands, unless a member present demands a peil, in
which case a poll shall be forthwith taken. Each member shall be entitled
to, one. vote.. Save as otherwise provided, votes may be given either personal-
ly or by proxy or attorney ; the instrument appointing a proxy or attorney
ghall be in writing under the hand of the appointer, and no person shall be
appointed proxy or attorney who is not himself a member of the Society and
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qualified to vote. The instroment appointing a proxy or attorney ghall be °
deposited with the Secretary or should there be no Secretary, with a member
of the Committee, not less than twenty-fonr hours before the time for holding
the meeting at which the person nominated proposes to wvote, In the case of
an- eqnality of votes, the Chairman shall have a casting vote in addition to the
vote which he may bhe entitled to as a member,

COMMITTEE OF MANAGEMENT.

51. Constitution of Committee of Management.—There shall be a
Committee of Management of the Society and until otherwise determined by a
General Meeting there shall be fourteen members of the Committee as
follows :—

(a'. The Agent for the time Leing of the Eastern Bengal Railway,
who shall be the Chairman.

(b). The Chief Anditor for the time being of the Eastern Bengal
Railway, who shall be the Vice-Chairman,
Notg.—The above Officers should be members of the Society.

(c). Four members of the Society who shall be nominated yea.rly at
the Ordinary General Meeting by the Agent of the Eastern
Bengal Railway after the result of the election has been com-
municated to him.

(d). Eight other members of the Society who shall be elested by the
members of the Society present at the Ordinary (eneral
Meeting.

The Service of all members of the Committee shail be gratuitous.
No member of the Committee shall vote for any application for a2 loan for
himself or for one for which he is proposed as surety.

52, Vacancies in the Committee.—If any casnal vacancy among the
elected members occurs in the committee, it may be filled up by the conti-
nuing members thereof. A vacancy among the nominated members will be
filled up by nomination Ly the Agent. Any person so chosen shall retain
office 5o long only as the vacating member would have retained the same if no
vacancy had occurred. The contmumg members of the Committee may act
notwithstanding gny vacancy or vacancies in their body provided they be not
reduced below five in number.

53. Retirement and Election of Members of the Committee of Manage-
ment.—The elected members of the Committee of Management shall retire
from office at the General Meeting in each year, but shall be eligible for re-
election, Other members of the Society desirous of heing elected to serve
on the Committee must be proposed and seconded in writing by two members
and the proposal form accompanied by a signed declaration of the members’
willingness to serve must be submitted to the Becretary at least four days
before the date fixed for the meeting at which the election is to take place.

If the place or places of any retiring member or members is of are not
filled up, he or they shall, if willing, continune in office until the next
Ordinary General Meeting and so on from year to year.

§84. Meeting of Committee of Management.—The Committee shall meet
at least once & month for the transaction of business and at such meetings, six
members shall form a qoorum. In the absence of the Chairman of the Com-
mittee, the Vice-Chairman shall take the Chair or failing him, the members of
the Committee present shall elect one of their number to be Chairman of the *
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Meeting and the minutes of each meeting shall be signed by the Chairman and
the Secretary. Every question at a Meeting of the Commitiee shall be
decided by a majority of votes, and if the votes are equal, the Chairman shall
have a casting vote. Any three members of the Committee may call a special
Meeting thereof by giving seven clear days’ notice specifying the object of
the meeting in writing to the Secretary. At such special Meeting no business
other than that specified in the notice shall be transacted.

55. Powers of the Committee of Management.—The powers of the
Committee of Management shall be—

{a)—to take final action i all matters pertaining to thé organisation,
up-keep and discipline of the Society’s office including the
appointment, removal, &c., of the Secretary, and the Clerical
and the Menial staff ;

{b)—to deal with apphcat:ons for shares and loans ;

(c)—to examine and check the accounts and fo engage audltors for
purposes of rule 59.

(d)—to enquire into and take action in cases of arrears of loan ;
{e)—to raise funds nnder rule 22,

(f)—to invest funds nnder rule 38.
{g)—to institute, defend or compromise legal proceedings, and

{h)—to transact all other business, not expressly assigned to the General
Meeting, incidental to the management of the Society.

The Committee of Management may delegate to the Secretary any of its
powers made under item (a) above,

56. Duties of Secretary.—The Secretary shall bhe responsible to the
Committee of Management for the proper conduct of business by the Society’s
offics, and

(i)—shall attend every meeting of the Society and of the Committee ;

(ii)—shall record minntes of the proceedings of all meetings in the
Minute Book ;

(iii —shall receive applications for admission to membership and for
loans ;

(vi)=—shall receive all moneys on account of the Society and remit the
same to & bank approved by the Committee, and

{v)—shall perform such of the duties as the Committee of Management
may require of him from time to time.

57. Appointment of Sub-Committee.—The Committee of Management
may appoint a Shares and loans Sub-Committee, which shall hold office till
the next General Meeting at which the Committee of Management is elected
and shall consist of not less than four members of the Committee of Manage-
ment and may delegate to such Sub-Committee the powers detailed below.
Two members of the Sub-Committee shall form a quornm :—

{i). To consider applications for loans and sanction the same within
such limits and subject to such conditions as the Committee
may prescribe from time to time.

(ii). To extend the period for repayment of loans subject to bye-law 30,

(iii). To consider all applications by intending borrowers for admission
a8 members or for purchase of additional slmres. and to pass
- orders on those applications the loan applications in connection
with which they may be empowered to sanction under sub-
para, (i) above, referring to the Committee all other cases.



135 Annexure J.
Reference—Item (34",

MISCELLANEOUS.

58. Accounts—The Balance Sheet accounts and records shall he prepared
and kept in the forms preseribed by the Registrar with such additions as the
Committee of Management may think necessary. A Balance Sheet and accounts
shall be prepared annually shewing the position of the Society at the expir-
tion of the working year then past and its transactions during that year and
shall be submitted by the Committee with their report therevn to the mem-
bers at the next Ordinary General meeting,

59, Audit—The accounts of the Society shall be andited at least once a
vear, by the Registrar or some person or Firms approved by him. After
andit, the Auditors shall give a cértificate that they have duly aundited the
hooks of the Society and-shall incorporate in the certificate all defects noticed
by them. This certificate shall form a part of the annuval report which the
Committee of Management is required to submit to the Ordinary General
Meeting.

In addition to the above, the accounts and office procedure of the Society
shall also be examined by the Auditors appointed -at an Ordinary General
Meeting vid9 rule 41 e¢).

60. Seal of the Society.—The Society shall have a common Seal and
every instrument to which it is affixed shall be signed Ly the Secretary and
countersigned by at least two members of the Committee.

61. Cheques, &c., issuzd by the Society—All chequés, bills, notes,
acceptances, endorsements, receipts, contraets and documents requiring to be
signed on behalf of the Society shall be signed by the Secretary and at least
one member of the committee or if there shall be for the time being no Secre-
tary by at least two members of the Committee, :

62. Notice to Members.—Notices reguired to be given to members may
Le given ecither by notice in the Traflic Weekly Gazette or at the option ot
the committee by circulars addressed to them and sent either by post or
delivered personally.

63. Date of Notice.—Any notice, if sent by post, shall be deemed to have
been served at the time when the letter containing the same was posted and
all notices published in the Traffic Weekly Gazette shail be deemed to have
Lbeen given on the day on which the igsue in which the notice first appeared
was published.

64. Alteration of bye-'aw.—Any of those bye-laws may be amended in
accordance with a resolution passed in accordance with the Rules under the
Act at a General Meeting of the Society.
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RULES FOR DEPOSITS IN THE EASTERN BENGAL RAILWAY
CO-OPERATIVE CREDIT SOCIETY, LIMITED.

Registered under the Co-operative Credit Societies’ Act II of 1912

1. No deposit will be accepted which is less than Rs. 5 and which is for a
period less than b months,

2. Deposits may be accepted under the following classes :—

(a). Paidin & lump.

{b). On msta)]ment basis {for E. B. Ry. and C. C. Soriety employees
only

3. Subject to aIteration at any time by the Managing Committee interest
on deposits will be allowed at the following rates :—

{a). On Fixzed deposit for I year . 6%
(h). On Fixed deposit for 6 months . 53%

Interest is payable half-yearly in July and Jannary of every year or at
the closing of the account or on maturity on sums of complete rupees, except
in case of instalment deposit when it will be paid on maturity only,

4. Fixed deposits paid in lump :—
(a). Fixed deposits shall be payable on maturity.

(b). The Society may in its discretion, however, allow any class of

. fixed deposits to be withdrawn wholly or in part bofore
matnrity on payment of discount calculated on the sum with-
drawn at the rate of 2 per cent.

{c). Interest ou fixed depusits ceases on the expiry of the periods for
which the deposits were made.

(d). Interest is allowed on fixed deposits from the date following the
' date of deposit.

(e). Fixed deposits, if not withdrawn or renewed on due dates by
informing the Society in writing wili be treated as deposits
carrying no interest and will remain as such for a period of 2
months from dune dates, on expiry of which they will be
considered as renewed of themselves from the date of maturity
for the period for which the original deposit had been made
and at current rate of interest.

5. Fixed deposits on instalment basis, —Fixed deposits for 12 months
may also be accepted on ten equal monthly instalment basm. The deposits
should be multiples of Rs. &

Fixed deposits on instalment basis may be withdrawn at any time during
the curreney of the deposit or during the instalment period without interest
and if withdrawn after 12 months, interest at 63 per cent, will be allowed
calculated on the instalments for the months in which the amounts were
actually kept in deposit,

6. The Society reserves to itself the right of giving one month's notice to
pay off any class of deposit or deposits or of modifying their terms and rates,
In case any depositor does not agree to such modification, his deposit will be
refunded to him with interest up to date.

7. Money sent for deposit should be accompanied by clear instructions
ns to the class and period of deposit, and a receipt for each deposit should ba
grantgd by the Society,
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8. Withdrawals will only be allowed on presentation of written demand
and acknowledgment and return of receipis granted by the Society.

9. Every depositor will be required to furnish the Society with his speci-

men signature,
10. Al correspondence and remittance should be addressed to the Secre-
tary of the Society and not to any other officer or office-bearer.

11. In case of withdrawal before matarity of fixed lumpsum deposits
no ingerest will be allowed for the month in which the deposit is withdrawn,

18



CO-OPERATIVE CREDIT SOCIETY.

- & 5| = 1923-24
woE & o [1918-19.11919-20. | 1920-21.(1921-22.|1922-23. 9 1924-25.]1925-26. |1926-27.| 1927-28.
o S = = ‘ Months.
-~ A %5
Nt;; l?if Share-| 457 996 1481 2,215 3310 | 4421 5,868 6,042 6,458 7,218 7,736 8,087 9,145
olders,
No. of Shgres| 2,084| 4,500} 6,625 8,398 | 10,501 | 13,839 { 16,733 | 19,246 | 21,081 | 23,918 | 26,004 | 29,425 34,025
Rs. [ Ra. | Rs. Rs. Rs. Ra. Rs. Ra. Re. Ra. Res. Rs. Rs.
Capital . {20,838 |44,992 166,250 83,980 (1,05,016 [1,38,386 [1,67,326 [1,92,466 |2,10,816 |2,39,186 |2,60,046 [2,94,256 | 3,40,256
Deposit ... [18,950 43,050 {76,539 |1,42,286 2,69,308 |3,58,206 |4,22,626 [4,46,859 [5,15,356 |5,95,783 8,11,962,' 8,27,887 110,388,034
Guarantee Fund| ... | ... 9,197 | 22,485 | 43,381 | 47,094 | 50,797 | 58,590
Reserve Fund| 300 1.300 2,800] 5,231 9,138 | 14,110 | 20,739 | 28,765 | 35,222 | 46,420 | 59,122 | 70,500 82,952
Interest earned | 1,998 6,818112,305| 18,306 ; 28,566 | 46,767 ! 55,710 | 60,016 ! 50,850 | 81,648 | 88,369 | 97,184 ! 1,18,151
on loans, i
Net profit ...} 1,111} 3,984 | 6,635{ 9,917 | 12,691 | 20,034 | 26,364 | 25,346 1 22,169 | 36,258 | 39,880 | 50,478 48,237
Dividend ...} 64%{ 88%| 6%3%| 98% 10% | 1289% | 124% | 113% | 123% 125%] 124% | 124% 113%
Rs. Rs.
Authorised Share Capital of the Society ... 5,00,000 Loan Payments during 1927-28... . 14,82,057
_ Bhares fully paid up e 3,40,250 Investment-~made in Government Securities—
Deposite— Guarantee Fund on 318t March 1928 58,590
On 31st March 1927 » e B,27,887 Reserve Fund on 31st March 1928 ... 82,952
On 31st March 1928 o 10,88,034
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Statement showing the particulars of Schools or Classes for illiterate adult employees provided at certain
' stations on the Eastern Bengal Railway.

The e No.
Whether :
names of ‘ of hours
gf:::gi’ ;er w:{lfntmc):i::s;s the The average I . Theht:t:.:'l g'o. of or periods The Number,
illiterate of em- stations |attendnnce at:  Subjects of eriods per week | PeT woek qualifications and pay
adult em- | ployees the at which | each School | instructions at | P dev otpe 4 to which the| The total length of the | of the teachiog staff
loyeos are %cl{ools or | . 8och or Class such Schools instruction in | *dult em-} Course of Iustruotion. | employed in connection
L r{wided Clagses are | Bchools at each or Cloeses. ench subject gt | Ployees with such Schools or
lf)m- our | furnished, |°F Clasees|  Btation. ench stli]tiou are re- Clussea nt each station. |
Railwa ’ are } * | quired to
Y- provided. atlend.
a. b, c. d. e. f (@) Fl¢D) g h.
I . . ‘ Hra, L ,

Bchoole for Indian Ruu- | Chitpur |76 dail English, Hindi, | English w10 36 |2 years spproximately [One Teacher, non-Matric,
illiterate | ning and (adults). Urdu, Geuneral | Hindi and 5 pay Ra. 73 per mouth,
adult em-| Labour and Locomotive | Urdu.
ployees| staff and! Submdiary Rule | General and 6
are pro-| theirchild- Books,  Time| Locomotive
vided at| ten. Table, Code | Bubzidiary
vertain 1nitiols and 8ig- | Rule Book. ,
atations, nal Rules. Time Table, 9

Code  Ini-
tials and 8ig-
. . pal Rules. . )
Naihati }20 ditto Ditto Ditto 36 Ditto . |One Teacher, uon-Matrie,
e s , ] . . Rs. 31 per month.
Rajbori |34 ditto Ditto Ditto ... 86 Ditto . 0:?: eacher,l:mn-Matrio,
8y Rs. 45 per month,
Santehar | Running 4 | English only 2 12 | No fixed riod of Tgleytanoherlis the H;la,d
Staff. | training. Lectures are| clerk of Santahar Run-
Other Btaff 3 delivered 80 long the] ning8hed whodrawsan
and chil- employees  become| allowance of Rs, 5 per
dren. | efficient, month. He read up to
. . ] . the ¥.A, Btandard.
Parbati- | Running 11 | English, Gram-| Average .. § 86 Ditto w: | One teacher, plucked
. . pur. Staff. mar, Hindi, Per- Matric, pay Ra. 58 per
Otherataff 11| sisu sud Mathe- . month.
and child- — maties. ’ ' :
ren. 29 "
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Statement showing the particulars of Schools or Classes for illiterate adult employees provided at certain
stations on the Eastern Bengal Railway.— d.

The 1 'Lhe No.
‘Whether :
names of of hours
g"lh""l‘fg: wIlfa:gl' for the | The average ) Theh?‘:':‘l §: of oy periods The Number,
illiterate £ orm- stations |attendance at| Bubjects of riods par week | P25 week qualifications and pay
ra oo the | 8 whick | each School | instructions at | PEFOTEDER FO€E | which the| The total length of the of the teaching staff
adolt em- | ployees the | ™, o, or Class such Schools . Covouec @ adult em-| Course of Instruction. |employed in connection
ployoes are | 8chools or instruction in
provided | Cl are Bchools gt each or Classes. ench Subiject at ployees with such Stﬁxools or
for your | farnished. [ (imm e tation. each station. q:-l‘h?e re Classes at each station.
way. provided. attend.
a. b. c. d. ‘e I () £ (i), g- h.
, Hrs. .
8chools for (Indian Bon- | Lalwanir| Adults 24| Epglish, Gram- | Average ... 8 48 | No fixed period for the | One teacher, pay Ra. 60
illiterate | bi and | hat. Boys 24| mar, BRailway Course of Instruotions er month: Non-
adult em-| Labour ——| Rules, Hindj, but the employees are atric, but has a feir
ployees| staff and 48] Persian _ &nd to attend School until | koowledge of English,
are pro-| their chil- Mathematics, they pass English Fest | Hindi and Persian,
vided at] dren. ) examination.
certain| —Contd. | Katihar | Running 10| Englisk, Grem-| Ditto .. B 86 | No fixed period of train-| One teacher, plucked
stations.—{ Btaff. mar, Hindi, ing. Lectures are deli-| Matric, pay Re. 60 per
Contd, Otberstaff 40| Mathemasatics vered 8o long -the | month,
and child- sod Urdu. employees become
reo. ) efficient.
mingaon u nglis ilway | Ditto o fixed period for | Oue teacher, pay Rs.
Ami Adults 10 | English, Rail i 4 12 [No fixed d f h Bs. 55
Rules and the Course of Instruc- | per month non-Mairic.
Bengali. tmns but the em-
loyess are to attend
hoo!l until the{
the English Te lg;:\a-
: mination.
Dacea o..| 437 deily| English, Gram-| Ditio w B 18 |3 years ... One teacher, non-Matric
(adults), mar, Hindi pay Rs. 60 per month,
Genoral Rules,
Working  Ine-
tructions and
Departmental
Rules.

“OF1
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WEEKLY GAZETTE NO. 47 OF 1919, NOTIFICATION NO. 1351,
Improved Assistance for Education at Hill Schools.

In supersession of Notification' No. 372 of Weskly Gazette No. 16 of 1918
it is hereby notified that; for the-future, the -Hill Bchools mentioned in the
following lists will be recognised for the purpose of assisted education :—

Dari“lins-
St. Paul’s ... s« Protestant ... Boys ...
St. Michael's School® ... Ditto wes  se - @irls  * Notification
No. 343 of
Weekly
Glazetle
No. 9 of
1929,
8t. Joseph's North Point Roman Catholic Boys ...
Loretto Convent e O Ditke” T e e Girle
Kurseong.
Victoria High School ... Protestant ... - Boys ...
Dow Hill ... e Ditto e+ Girls
Goethal’s Memorial ... Roman Catholic Boys ...
8t, Helen’s Convent ... Ditto e wee Girls
Shillong.
Pine Mount .« Protestant ... ... QGirls
St. Edmund’s .. Roman Catholic Boys ...
Loretto Convent ves Ditto “aee s Girls
Haflong, Assam.
St. Agnes’ Convent® ... Roman Catholic ... Girls * Notification
No. 558 of
Weekly
Gazette
No. 17 of
1925,

1. The Agent will be prepared to consider individual cases of other
Hill Schocls on a representution being made by the parents, together with
full details,

2. The fees at Hill Schools vary from about Rs. 30 to Rs. 60 per month,
and the share of fees to be borne by parents is required to vary accor-
dingly, being less for the cheaper schools and more for the more expensive
schools.

3. The following items are assistable :—

Board and tuition.
Ute of books—stationery.
Games—Library—use of Gymnasium,
Medical attendance and medicines.
Washing. .
All other items, such as repairs to boots and clothes and special sabjects

like dancing and musie, are not assistable, and the fees for these must be
borne entirely by the parents,
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4,19%he’ paremty share of the fees for. asdistable items shiall be the actual
fees subject to the following limits :— : :

'BOARD AND TUITION FEES, o

Class A Class B [ Class C :
Rs. 39 and below. | Rs. 40 to Rs. 49. | Rs. 50 and over.

One child ... «.. | 7} per cent. of | 7} per cent. plus | 7} per cent, plus
‘ salary. Rs. 5. Rs. 10,

Two children ... 1 12% per cent. of | 12} percent. plus | 12} per cent. plus
' ) salary. Rs. 9. Rs. 18,

Threé children or more |15 per cent. of | 15 per cent. plus | 15 per cent. plus
' salary. Rs, 12, Rs. 24.

Note 1.—The pay of th.e employee for purposes of assessing the parents’ share of
school fees wil? be calemiated on actuasl emoluments and it will there-

fore inclode:
(1) Average mileage allowance subject to a maximum of 75 per ceni. of

(2) Overtime allowanee.
In the case of running staff only average overtime allowance %o be :
taken subject to & maximum of 75 per cent. of pay.
(3) Officiating pay.
(4) Specisl pay under Fondamantal Bules 9 (25) aud 49.
(5) Fersonal pay
2.—The fees referred to in the sbove rule are monthly fees and the perceutage
of salary is calculated on monthly salary. In the event of fees being
submitted for broken periods of a month, the percentage of monthly
salary given above shalt be redwced by one-half in cases where the
broken period of a month does not exceed 15 daya.

. Schogls will be strictly classified in accordance with the scales of
board and tuition fees an laid down in the table given in this
paragraph. Thia roje takes effect from Ist August 1925. ‘

5. Tn the case of parents having children at several Hill Schools :—

(i).” The percentage of salary will be based solely on the total num-
ber of children at school and will be independent of the
- nomber of schools attended,

(ii). The amount of surcharge will depend on the namber of child-
: ren at each class of school, independent of the number of
sehools attended, the more expensive schools being taken first,

. The following examples will make this clear :—

{a). One boy and one girl at separate Total surcharge Rs. 9.
B Class schools, '

(8). One boy at C Class and ope girl at Surcharge for first is
B Class schools. Rs. 10 and for se- -
cond is R=. 4 (Rs. 9
minus Rs. 3} Total

Rs. 14.
(¢). Two boysat G Class and two girlsat Surcharge for two
B Class schools, ‘ boys is Rs. 18 and

for two girls is
Rs. 3 (Rs. 12 minus
Rs. 9) Total Rs. 21.
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6. As has been the procedure formerly, bills in full will be prepared
by the school anthorities and will be submitted to the Chief Auditor, who
will pay them and will make the necessary recoveries from the salaries of
the parents, The parents should advise the school authorities concerned to
submit the bills accordingly.

7. These revised rules take effect from 1st Janoary 1920, The scheme
is only applicable to snbordinates.

CALCUTTA, } E. 5. CHRISTIE,

The 22nd November 1919. for Agent.




145 Annexure N.
Reference — Item (36)+

Weekly Gazette No, 3 of 1920. Notification No. 54.

In continuation of Notification No. 1351 of Weekly Gazelte No. 47 of 23rd
November 1919, the staff are informed that assistance will be afforded in the
case of other Hill Schools only when accommodation in the approved Hill
School is not available, or under special circumstances. In such cases separate
applications must be submitted through District Officers and Heads of Depart-
ments to the Agent with full reasons as to the necessity for sending children
to other Hill Schools. '

2. No assistance will be given for education in European- Schools in the
plains except in cases where it is shewn there is no accommodation available in
Hill Schools or when there are medical reasons or exceptional circumstances
preventing the applicant from sending a child to the Hills, In these cases
applications for assistance with full particulars must be submitted throagh
District Officers and Heads of Departments to the Agent. Assistance will be
given in very special cases and only when children are sent as Boarders away
from the stations at which their parents are employed.

3. For purposes of this Rule, the staff at Chitpore, Narculdanga and
Sealdah will be considered as being employed in Caleutta.

4, Employees who wish to send their children to the Schonls listed in
Notification No, 1351 above referred to may do so without any further sanction
from the Agent. They must, however, advise the Chief Auditor through their
District Officers at the beginning of each year of the names and relationship of
such children, The Chief Auoditor will prepare bills in accordance with para-

graph 6 of Notification No. 1351 of Weskly Gazetie No. 47 of 23rd Novem-
ber 1919,

3. In the case of other Schools, application for sanetion must be made to

the Agent through District Officers and Heads of Departments annunally at the
beginning of each year,

6. An advance of one month’s pay recoverable in ten equal monthly
instalments will also be made by the Chief Auditor at the beginning of each
year towards the purchasing of outfit for children aitending the Schools listed
in Notification No. 1351, Applicstion for the advance gshould be made to the
Chief Auditor through the Head of the Department or the Distriet Officer
concerned who will forward the same to the Chief Auditor duly aceompanied
by a Pay Order for the amount equivalent to a month’s pay of the applicant.

In the cage of other Schools application must be made to the Agent
through the District Officers and Heads of Departments,

CALCUTTA, } J. H, WHITE,

The 13th January 1920,

dAgent, E. B. Railway,
19
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LIST OF RAILWAY AIDED INDIAN SCHOOLS.

NAME OF SCHOOL.

Harnett High English School

High English Shool
Ditto -

Ditto PO .
Ditto e ee .
Ditto e e
Maheswari Academy e .
Marwari High Englich e
Makendra High English .er
High £nglish School e
Ditto e v
Ditto - vas
Ditto e .
Ditto .t . .
Ditto oo . ves
Ditto
Rell Middle English School ...
Middle English ... .
Middle English ... e ass
Middle English School .es ase
Ditto vou
Ditto e e s
Ditto . e
Ditto e - eee
T. 8. M, Middle English
.Katdah Middle English Sehool .es

Ashutosh Institution (Ditto)
Government Aided High English School

District Board Middle School .
Middle English School - —e
Urban Girls School
Nikhil N. Girls School e ane
@Girls School s . .
Sarala Girls School vas e
Girls School - . e
Ditto . v
L. P. Ditto .
L. P. Ditto e e e
L. P. Girls School .
Ditto e e e

WHERE LOCATED,

Kanchrapara.
Saidpur.
Lalmanirhat,
Paksey.
Goalando.
Siligari.
Katihar.

Sara.

Naihati,
Khanjanpnr.

~ Sukanpukmr.

Sonatola.
Sodepur,

Majdia Railhazar,
Ishurdi,
Mahimaganj.

Parbatipur.
Damukdia.
Santahar (Bogra,)
Manihari.
Kannia.
Katihar.
Hili.
Fulchhari.
Bonarpara,
Poradaha.
Shomeshpur.
Ratandia.
Kahaloo.
Gabtali.
Rajbari,
Parbatipur.
Sara.
Domar,
Saidpuar.
Katihar,
Lalmanirhat,
Fulehhari.
Bonarpara.
Santahar.
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LIST OF RAILWAY AIDED INDIAN SCHOOLS.—Concld.

NAME oOF -SCHOOL.

Infant Girls School “es
Scotts Mission ... en
Primary School ... . .
Vernseunlar Infant .en

Raja Suryya K. Institution ...
Infant School e aee
Bhabanath Institution (H. E. School)

Ghola U. P. 8chool
Rajar Bazar Jumma Musjid Pathsala
C. J. K. Institation ase
Upper Primary ... nes

Beniatola U. P. School

WHERE LOCATED.

Santahar,
Siligari.
Goalundo.
Rajbari.
Rajabari.

. - Khulna.

Rahara.
Ghola.

Sara.
Bhairamara.
Badiakbali.
Katihar,
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Posters re : Safety First will be found in the pocket at the ¢nd. -



Statement showing the number of cases resulting in death, etc,, with compensation
paid under the Workmen’s Compensation Act,

No. oF CaBEs.

COMPENSATION PAID,

Year. - ;

Doats dimbe. || il | Do | Formanent | | Burtl | Temporry
Rs, A. P] Hs A. P] Rs A P Rs A P
1.7-24 to0 31-12-24 .., s | wee - 2 47 189 2 O 637 9 9
1925 ... . | 14 e 3 215 |11410 O O thes 3465 0 0] 2,828 0 9
1926 ... o w| 21 1 6 159 (16,325 0 0O 84:9, 0 0 3507 0 O 3771 5 9
15_)27 . aee e} 17 1 17 190 9962 8 0 l\OSh 0 0 7366 12 0] 2849 4 ¢
1928 ... s e | 21 2 9 229 11,670 0 O 1,969 8 0 398313 0| 3,084 4 6
1-1-29 to 24-5-29 ... 12 - 12 Not known| 8,207 8§ 0 . 5432 11 3 Not known

yet. g yet.
ToTAL wa| 85 4 49 B840 57,515 0 O 3.79d- 3 0;23946 6 313,170 9 3

(1€) W)[~—02UAIYOY

091

‘O samxauuy



_ Statement showing the number of cases resulting in death, etc,, with compensation paid

under the Railway Rules.

No. or Casea,

COMPENSATION PAID.

Year. REMARKS,
Deah. | dible | P e, | Pormanent | Pl
ment,
Rs. A Rs. A Rs., A,
1924 ove . wes .os . .re ase
1925 .. P -
1926 .. " -
1927 .. wl 1 1| 60 0| . | 15438
1928 ... - 2 1 480 0| 688613] ..
1:929 ) - . Y} . a ase ave e e
ToraL ... 3 1 1 | 1,080 0] 68%613| 1543 8

(16) Wy —s0uLILY

ISi

.
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Annexure S.
Reference—Item (87).

Statement showing prevailing rates of wages an(l
movements in recent years.

WORKSHOP STAFF (INCLUDING PRINTING PRESS, Etc),

PREVAILING RATES OF WAGES.

MOVEMERTS IN RECENT YEARS,
: 1.6, BINCE 1920,

Rs.
Mistries (all trades)—

Class I .. e 150—10—2007 -
_(Literate)
» II . ere 10010140
NS S v 50—5—90
Mechamcs and s]ulled labourers—
Class 1 o a—4—82
" II .’.l e -3'0-.8'—"'%
_ >These scales are in force from Isi;
a III -’"- e 20—'1"""29 Jnly 1920
Semi-skilled labonrers— ’
Class T e i B8—3—50
” II c’.- .l: 30—2—3*
" III -;- [T 23—1""“29
" Iv L] u:- [ 11] 16—':1—22 by
.'l I'i D ’l - I
Rs.
Chargemen=—
Gmde VI .-r [IT N ‘80—5_95‘
w Vo vee 100—10~150 | The scales are in force from lst
' _ April 1920 except grades IV, V
w IV ..5. we 160—15—250 and VI which were introduced
. . . » . from lst November 1922 in lien
Grade IIT ... e 270—20~—330| - of the following grades :—
”n II 'l]l 310-'20_350 Grﬁde VI (YY) 80—5-"130
’ » Vv ese 140—10—180
I 1] I [ 11N 340'-20"'380‘ *!, Iv (11] 190——}0-"'230

(1]
!

—r



153 Annexure S.
Reference—Item (97),
PREVAILING RATES OF WAGES. MOVEMENTS IN RECENT YEARS,
; 1.6, SINCE 1920.
Locomotive Department.Contd,
Rs.
Mistries— A
Grade I . wee 150--10—200 | The scales of Mistries and Mechanics
(Literate) | and skilled Workmen Grade I
w 1L o 100—10—140 which were fixed from 1st April
: | 1920 have not been altered.
» III .. 50—5--—-90
Mechanics and skilted workmen -
Grade . 54—4--89 | The scales of Mechanics and skilled
workmen Grades II and III were
w II 30—3 51 fixed at Rs. 30—3—48 and
> Rs, 20—1—29 from 1st April
S § § R .t 20228 1920, Grade II was revised as
Rs. 30-3-51 from 1st November
1922 and Grade III gs
Rs. 20—2—28 from 1lst March
1927.
Machinists and sekmi-gkilled -
workmen-
Grade T ... - 30—3=51| The scales of Machinists and Semi-
skilled workmen were fixed as
I § v 22228 follows from st April 1920 :—
R o oe 16—1-21)  Grade I e 38350
” II h11] M—34
n III 23-—1—29
” IV [ T1Y 16—1—‘22
Grade JI was revised as
Re, 30—2—36 from 1st November
1922 and the present grades are
in force from lst March 1927,
European and Anglo-Indian 65/8 to 101 The scale is sanctioned from #th
Appreritices, Maroh 1922,
Apprentices—
Grade I ... 40/2 to 71/2 Scale sanctioned from st April 1920

was Rs. 22 to Rs. 38, The present
scale ig in foree from 15t Novem-
ber 1922,



154

MOVEMENTS IN RECENT YEARS,

'PREVAILING EATES OF WAGES. .., SINCE 1920.
Locomotive Department.—Concld.
Apprentices— Rs.
Grade 1I 10—4—261
_ } These scales are in force from st
w I e 8—3—20 April 1920,

Proposals to introduce following
scales in lieu of those for Euro-
pean and Anglo-Indian appren-
tices and Grades I and II appren-
ticea irreapective of caste and creed
have been embodied in the Revis-
ed Rules submitted to the Rail-
way Board vide this office No. 2179
C/E., dated 29th August 1927 and

. - are awaiting their approval,
13t class apprentices—

1st year R, 151

2nd 1) ”» 20

3rd ,,. ., 25| Plus free hoard
4th ,, ,, 30 lodging and

5th-,, , 3b washing.

6th ” " 40-
2nd class apprentices—

15t year Rs. 67

2nd ,, , 8 .

3rd ,, , 10 }Plua. .free board

4th ,, ,, 15 lodging and

-5th . , 18|  washing.

6th ,, ,, 20/

Boys s - 9—1.-111 Thege scales are in force from lst
April 1920,
Coolies—
L Men s e 13—1—17 ¥ Proposals to increase the scales in the
WOIDBD 11 e 10_1_12 (.'&SG Of—
: Rs. 15—1—19

Unclassified labour 11 -1—-15 Men coolies to { ”» lg—:—ig
» according to the expensweness of
the localitics at which posted
women to 13-1-15 and boys to
12—1—14 snd unclassified laboor
to the same scales as those for men
coolies are under consideration.

‘Tindalg— o T ;

Grade I . T ues 36-—3—51y The Grade Iand Grade IIf were
R 1 | 24—-—2-—34} fixed at Rs. 35—3—50 and
w 1 - 18—1-—-22 Rs., 18—2-22 respectively from

1st April 1920, The  present
Grades I and III are in force from
" 1t November 1922. No altera-
tion has been made in Grade II
which is in existence from 1st
April 1920.
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Reference—Item (97)
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Printing Press.

No &cale has yet been fixed for the staff of Printing Press.
Scales are now under preparation,

OTHERS INCLUDING RUNNING STAFF (., GUARDS, DRIVERS, Etc)

PREVAILING RATES OF WAGES,

Trair Controllers

Junior Passenger Guide ...

Agst. Station Masters and
Cabin Assts.—
Class A A

” B swp . . L2l

Agst. Station Masters, (Im-

" portant),

Cabin Asst., Sealdah s

Cash Witness, Sealdah,
{Permanent), :

Signallers— -~
Class A ...
» B ..
Special ...

Typist Signallers

Tally Clerks ... ™
Checkers, Remarkmen,
Weighmen, Number-
takers, junior and newly
appointed Transhipment
and Goods Shed Clerks,
ete.

Other Clerks ... . e
The minimnm pay of qua-
lified Booking Luggage
and Parcel .and Goods

Clerks i8  Rs. 34 per
month. o
Cash Sircars ...

o 1920—10=-1704

MOVEMENTS IN RECENT YEARS,
1.6, BINCE 1920,

Traffic Department,
Rs. .

130-—10—170 'This is the scale of Section Control-
ler introduced from 7th QOctober

1923. ..
52—4—80 The scale isin force frem 1st October
1928.
444 R4 _ '
} The scales:previously fixed from lst
90—5—130)  April 1920, were as follows :—
- Class & ... Rs. -40—4—76
w B . 5 B0—5—95
Special ... ,, 100—5—120

The present scales are in foree from
1st April 1923, '
280—10—3307 . g
- The scales: are in force from 1st
280—10—330 April 1920,
200—10—250 The scale is in force from Ist Janu-
ary 1920,

30—4—701

75—5—115 » The scales are in force from lst

= April 1920,

50—4—70 The scale is in force from 30th
; " November 1925. '
20—;;28‘-

30—2—40

. © .. »The scalés’ are in force from lat
30—4—70 <
755110 April 1920,

115~—10—145

36—3—60)



156

PREVAILING RATES OF WAGES, - MOVEMENTS IN RECENT YEARS

ie., BINCE 1920,
Traffic Department—Contd,
Rs. . -
Markimen wns 20—1—28}Theae gcales are in force from 1st
Labellers” ... 20-1_28F April 1928.

Ticket Collectors including
Ticket Collectors in fy-

ing squads—
Class A ... P 32—4—-
” B e [1Y] 65—5—90
n C .. 95—5—120
Special ... e« 130—10—160% The scales are in force from 1lst
Lady Ticket Collectors—— L April 1920,
mm A L1r] ({12 65"'—'5—"90
» B e L TT) 95—1'5—120‘
Crewmen . o 36—4—60 The scale has been introduced from

8th Febrnary 1929,
Lady Booking Clerke ... 75—5—1251 .
Letter Despatch Sorters ... 26—2—40

Guards— !
Class A ... wee 45—5—-100
w B e 010--210
Brakesmen ... we 22—26—1—32 > The scales are in force from 1st
Gunpersg-— - il 1920,
Class A ... 27—3—66 Am
w B .. w 70—5—100 -
Block Signalmen—
Class A ... 23—1—-33)
w B o Ces 36—2—50 The present scale of Block Signal-
: men, Class B, is in force from. lst
September 1927,

Proposals to increase sealas to Block
Signalmen,Class A, Rs. 28—1—38,
Class B Rs. 40—2—56, axe under

consideration.
Traffic Workshop and Crane Staff.
Rs.
Crane Drivers e 30—2-—401
» Tindals 18—1-—25
» Fireman 18—1—25
» Khalasies *13—1—17
High Power Lamp Fitters 24240
Do. do. Special Class 4248
Blacksmitha—
A Class - 20--1—29 > The scales are in force from lst
Special Class - 30—2—40}  April 1920,
Carpenters— * Proposal to increase Khalasies
A Class 20—1.29 scale o
Special Class 30-—2—40 15—1—-19
Tinsmiths - .er 20—-1-29 4—3—13
Painters and Polishers ... 20—1—29 13—1-—1%
Workehop Khalasies ... *12—1—14/

i8 under consideration..



157

PREVAILING RATES OF WAGES,

Annexure S.

Reference—Itemn (97).

MOVEMENTS IN RECENT YEARS,
' i.¢., SINCE 1926,

Traffic Depavtosent.—Contd.

Serangs, Steamer-—
(@) In charge with Ist
class certificate.
{?) In charge with 2nd
class certificate,

Serangs, Launches -

Serangs, Flats, Barges and
Ramps, etc.

Serangs, Ramps at Baha-
durabad and Tistamukh
Ghat.

Tindals and Seacunnies ...

Pilots

Lascars cen’ .

Bhandaries and Cooks

Topaz

Dandyman ...

Channel Lightmen

Manjhi ane
Coal Tindal ...
Ceal coolies ...

(XYY

100—10—140)

g 17—1—23
17—1—23 |

Rs.

50—5-—90

35—5—50
26—2—40

26—2—44

24—9—36 % Tindals and Seacun-

20—1-28
17—1—23
17—1--21

17—/8}—19

13—1—18

18—1—21

16—1—192

Traffie (Maviac) M

The present scales are in force from
lst April 1925,

The scales of certain Marine Staff.
prior to lst April 1925 were aw

follows :—

Serangs, Steamers. Rs. 52—4.—86

Do.

Flats,

Barges, Ramps,

ete.

nies ...

Dandyman

Engine Room Running Staff.

Drivers— _
(a) of P. Boats .
(&) Holding 1st class
certificates in
charge.
{c) 1st or 2nd class
as 2nd drivers of
Tugs or Drivers
of Porpoise or
Crocodile,
(d) Launch os
(e} Oil Engines e

Engine room Serangs (the
same a8 Deck Serangs).
Engine room Tindals
Electric Light Tindals

Search Light Attendants...
Firemen and Greasers

100—10—140

Rs.

50—5—90

30—3—51

o 24340
LS T 20_"2._'3&

- 12“1-17

30—3—51 ¥ The peales are in force from lst

26—2—36
26—2—40
24236

242347

24-——2-—34J
23—1-—-29

April 1925,
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MOVEMENTS IN RECENT YEARS,

i.e., BINCE 1920.

Traffic Department.—Contd.
Traffic Menial Staff.
Recruiting Jamadars-— Rs.
A, Class ... 23—1—301
Spécial Class 32-—1—336
Tindals and Platform 18—1—25
Jamadars,
Line Jamadars ore 18—1-—-25
Head Jamadars, Watch and 33—1—40
Ward Ex.-Military,
Watch Jamadars, Ex.- 23—1—32
Military.
Wateh Jamadars, Non- 18—1—-25
Military.,
Switchmen ... 14—1—-25

Stenecillers and Sealmen—
A, Class ...
Special Class

Waiting Room, Rest House
and Saloon Bearers——

A, Class ...
Special Class .ae

Running Room Coocks—
A, Class ... e
Special Class

Running Room Bearers
and Servants.
Trollymen ...

Box Khalasies and Call
boys.

Female attendants—
Ayahs ...

Bweapers

13—1—17 » The scales are in force from Ilst

1821

13—1—18
19—20

15—1—20

21—23
13--1—18
12—1—15)

April ‘1920.

MINIMUM SCALES AS FOR
OTHER STAFP.

Proposals 40 increase scales of

Running Room Cooks to
Rs. 16—1—21, Ruonning Room
Bearers to Re. 16—1—21, Trolly-
man Switchmen to Re. 18—1—30
and Line Jemadars to Rs. 22—
—30, are under consideration,

12—1—14 The scale was fixed at Rs. 11—1—14

from 1st -April 1920 and altered to
Rs. 12—1—14 from 15th Auguast
1927. Proposals to increase scales
of Box Khalasies and of Call-boys
are under consideration.

12—1—14 The seale was fixed at Re. 10~1—14

from lst April 1920 and altered
to Rs, 12—1—14 from lst Febru-
ary 1928, Proposal to increase
scale to Rs. 13—1—15 is under
consideration.

12-/8/-18 The scale was fixed at Rs. 11—1—15

from lst April 1920 and the pre-
sent scale is in ford¢e from 2nd
October 1924, Proposal to in-
crease scale nnder consideration,
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Reference—Item (97).

PREVAILING RATES OF WAGES. MOVEMENTS IN RECENT YEARS,
i.6., BINCE 1920,
Traffic Department.—Concld.
Traffic Menial Staff.—Contd.
Watchmen— Ra.
Ex-military s 19—1-—22 The secale-is in foree from lst April
1920.
Others ... .ee 12—1—16 The scale was fixed at Ra. 11—1—16

from lst April 1920 and altered
to Rs. 12—1—16 from 15th
August 1927. Proposmal to in-
crease gcale is under considera-

tion,
Special Watch Employee— o
Non-Military 19—1—22 The scale is in force from lst April
1920.
Pointamen and Signalmen 13—1—=17 The scale was fizxed at Rs, 11—1—17

from lst April 1920 and altered
to Rs. 13—1—17 from 15th
August 1927. Proposal to in-
crease peale to Rs. 15—1-—23 is
under consideration.

Shunting Porters s 18- 1—25 The scale was fixed at Rs, 13—1-—19
from lst April 1920 and’ altered
to Re. 14--1—19 from  15th
Aungust 1927, The present scale
is in force from lst April 1928,

Porters, Watchmen and 12—1—14 The scale was fixed at Rs. 11-—1--14
others not otherwise from 1st April 1920 and alterad
specified. . to Rs. 12—1—I4 from 1ith

August, 1927, Proposal to in-
- crease seale under consideration,

hmpmen T (111 12—1—19 The Bcale Waﬂ ﬁxed at RB. 11_1—19
from 1st April 1920 and sltered

to Rs. 12-—1—19 from 15th
Aungust 1927, Propossl to in-
creage scale to Re. 14120 ig
ander consideration,

Literate Telegraph Peons 16—1—201 =

Cycle (Telegraph) Peons... 14—1-—18]

The scales are in force from 1lst

Coal Trimmer and Boiler 16 —1—22 ¢

Cleaners. N
Oil Engine Khalasies ... 13—1—17f April 1920.
Bhﬂndﬂris ase (111} 17—1—21

Mechanics and Skilled Labourers,

Rs.
Blacksmiths, Fitters and Carpenters—
Class I 54482 : '
w II o 30—3—51 » The scales are in force from 1lst

w I e - 20—1—29J  April 1925.
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MOVEMENTS IN RECENT YEARS,
.., SINCE 1920.

, Traffic Departurent—Condd.

Rs.

Tinsmiths, Rivetters and Lettermen—

Class 1 ...

Head Sailmaker and Canlkers—

Class 1I ...

Sailmakerg—-
Closs 111

Tool-keepers—
Grade 1
» II
» HI
» 1V

.sn

Ghed and Shoep Coolies—

Men ‘er
Women .w

Stickers— -
Class IV ...

Al T

38—3—3509
30—2—36
23—1—23

38—3—50
30—2—34 » The scales are in force from lat
??—l—gg April 1925,

t6—1—

13—1—17
10—1—12|

16—1—22)

Engineering Department (other than Workshop Staff).

Mindals and Mates—
Chans 1
w IX
W I

Gangmen, Durwan

Khalasis

Keymen

Gatemen

Rs.

37352
24—2—341 The grades were fixed as follows

20—1—22J) from lst July 1920 :—
Class 1 o 35—3—-50
w II 20234
” III “ne 18_2—22

The present scales for classes 1 &
111 are in foree from 4th Novem-
ber 1927.

13—18 The scale is in force from 4th Nov-
ember 1927. The two scales
were fixed for these men, ma.,
Rs. 13—1-—17 and Ba. 12—1--15
from 1st July 1920.

Proposals to increase soale for Gang
men and Khalasis are under con- .
sideration. .

16—4—20 The scale is in force from 4th Nov-
embar 1927,

Proposals to increase scale for Key-
men are under consideration.

9 The soale is in force from lst July

- 1920.

Proposals to increase seale for Gate-
men are under consideration.
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Reference—Item (97).

PREVAILING RATES OF WAGES, MOVEMENTS IN RECENT YEARS,

t.e., SINCE 1920.

Locomotive Department (other than Workshop Staff). |

Train Lighting Chargemen

Gate Sergeants

Guanners

ber 1922, .
The pay was fixed from 1st April
1920 at Rs. 200,
Chargemen {Sheds) .. Same scales as
in Workshop
apply. ,
Vacoum Brake Chargemen 250—20—330 This scale ‘is in foree from 1st April
1920. ‘
Clasa. Class. Class. 7 These scales are in force from 22nd
L. 11, I11. August 1924, The scales as fixed
Rs. Rs. Rs. from 1st April 1920 for Running
Running staff— staff (European) and Running staff
Drivers— . {Indian) were as follows ;—
1st year 34 90 140 Drivers. Drivers.
nd ,, 36 100 150 (European.) (Indian.)
rd 38 110 160 Rs. Hs.
4th ,, 42 120 170 1st year.,. 140 34
- 5th ,, 46 130 180 2nd ,, ... 150 36
6th ,, 50 140 190 3rd ,, ... 160 - 3R
7th ,, 54 150 200 4th ,, ... 170 42
8th ,, 54 150 200 5th ,, ... 180 46
9th ,, 54 150 200 6th ,, ... 190 50
10th ,, 58 160 210} Spl. ¢ Tth ,, ... 200 54
12th , 62 170 220)Grades. | 8h ,, .. 200 54
Shunters— 9th ,, ... 200 "84
lst year 23 60 100 10th ,, ... 210 58 Sl
2nd , 25 70 110 11th ,, .. 210 581 b
3ra , 27 80 .. 12th ,, .. 220 62 8.
Firemen-— Shunters. Shunters.
1st year 13 30 50 (European.) (Tndian.)
2nd ,, 14 a5 60 Rs. Rs.
ard ,, 15 40 60 110 23
4th , 17 45 75 25
5th ,, 18 50 85 27
6th ,, 19 55 90 4 Firemen, Firemen.
{Earopean.) {Indian.)
Rs. Ra.
5 13
35 14
90 15
17
18
19

21

Ra.

270-20-330-10- . .
This scale has been introduaced from
340-20-380 } 1st April 1929.

1830—10—250 The scale as fixed from l1at April
1920 was Rs. 180—5-—210, revised
to Rs, 180—10—210 from 1lst Nov-
ember 1922. The present scale is
in force from 2nd March 1929,

150—10—200 Thisacale is in force from lst Novem-
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MOVEMENTS IN RECENT YEARS,
1.2., SINCE 1920.

Loebmoﬁve Department (other than Workshop Staff).—Concld.

For Workshdp———

Jemadars, Military and

Ordinary.

Asatt. Jemadars, ditto,
Watchmen and Chow-

kidars.

Number Takers
Coal Munshi
Store Munshi

Coal Checkers

EX 1]

Motor Lorry Drivers—

Grade 1
Grade 11

Motor Trolly Drivers—

Senior ...
Janior...

For Sheds—
Jemadar-—
Ex. Military
Ordinary ...

Watchmen—
Ex. Military
Ordinary

Tindals—
Class I ...
w II ..
o I ...

Fittera—
Class A ...
” B (X1}

Tailors e
Tin Smiths

Packera e
Masons T see

Rs.
32—1—381

25—1—30
18—1.—23

21345
91345
21—3_ 45

% The scales are in force from lst
April 1920,

35—3—50 The scale has been introduneced from
1st February 1929,

80
}The scales are in force from Ilst
55—5—170 April 1920,

50—5—60
T } The scales are in force since 1924,
30-—3—45 i
—50
23-1-_32
18—1—25]
The cales are in force from 1st
11—1—16/ Proposals to increase scale of Watch-
men, Ordinary, are under consi-
deration,
Stores Department.
Re.
35—3—501
24—2--34
18—2.-22
23—1—29

16—1—22 } The scales are in force from lst
April 1920,
15—1—30

18—1-—20

13—1—25 | Proposals to inorease scales of B class -
18—1-—30)  Fitters are under consideration.
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PREVAILING RATES OF WAGES,

Blacksmiths—
Class A. ...
” B e

Carpenters—
Class A ...
” B 1]

Paintera .
Khalasies .

Khalasies (boy)
Driver
Firemen ser

Yard Gunner...

Jemadars—
Ex. Military
Ordipary

Annexure S.
Reference—Item (97).

MOVEMENTS IN RECENT YEARS,
£.6., SINCE 1920,

Stores Department.—Concld.

Watchmen and Chowkidars—

Ex. Military
Ordinary...

Shun.ting Jemadar

Agstt. Do.

Machinist—
Class IT ...
ow I

Railway Asstt. Surgeon

(X T]

(efficiency bar

Railway Snb-Asstt, Surgeon

Analytical Chemist

(Selection grade)./

Ra.
30—3—4381
20—1—29
293438
20—1-29

15—1—-30
13—1—-17

9—1-—11
30—3—438

15—-1—30
926236

23132
18—1—25

19—1-22
11—1--16

17—1--25 .

13—1--17

30—2—34

Y The scales are in force from st

April 1920,

Proposals to increase Bcales of
Khalasies and Khalasies (Boy)
Watchmen, Ordinary, and Asgtt.
Shunting Jemadars are under
consideration.

23—1--29/

Medical Department.

Re.

200—15—4235)
—25—450

at Ra. 320),

75—5—a150 |

160—10—200

> These scales have been introduced
with effect from 2Ist September
1928,

175—15—400

The scale was fixed from 27th March
1920 at Rs. 175—25—300. The
present scale is in foree from st -
April 1924,
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Bacteriologist...

Laboratory Asstt.

Compounder—

Senior ...
Junior ...

Dressers
Vaccinators

Nurse ver

Conservancy—
Jemadars

Male Sweepers

Female Sweepers
Domes Sweepers

Hoapital—

Cooks
Ward Attendants

Trollymen

Sample-Takera

Carpenters

Asstt. Supdt., Cash
Agstt. Pay Master
Apgstt, Cashier
Dist, Pay Clerks
Apstt, do.

164

MOVEMENTS IN RECENT YEARS,
i.e., SINCE 1920,

Moedical Department.~~Concld.
Rs.
175—15-~400 The scale was fixed from 4th Sep-
tember 1920 at Rs. 175—25—250.

The present scale is in foree from
1st April 1924.

50_‘{8:{28 } The scale was fixed from 4th Sep-
tember 1920 at Rs. 50—10—100.
The present scale is in force from
1st April 1924,

45—4—65
30—2—40

(X1 20—2—30
asn 25'2,8"35

215

The scales are in force from lat April
1520,

The scale is in force from 20th July
1925,

20—25 The scale is in force from lat April
1920.
e 12-/8/-18"y The scales are in force from 2nd
October 1924.
11-/8/-17 [ ® Proposals to increase scales “are
13-/8-19"

under consideration.

L1 1} 15_19
ver 14—19 }The scales are in force from lst April

1920.
12—19* /® Proposals to increase scales are

under consideration.

25—3—5(1 The scale is in force from 4th Sep-
tember 1920.

30—40 The scale is in force from 1st April
1920,

Pay and Cash Office,
Ra.

onn 2m—10—3m

L] lm)—4—140

e 60—4--—100l The scales are in force from 25th
.- 60——4——100J August 1922,

e 40—2—60
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Reference—Item (47

PREVAILING RATES OF WAGES. MOVEMENTS IN RECENT YEARS,

oddar—
Head
Senior
Junior
Apprentice

ash Sircar
lead Watchman
fatchman

‘ecord Dnuftries (Agent’

Office.)}

Juftries—
Literate ...

Illiterate

smadars e
'eons s
'weepers
‘arashes .
{ecord Supphera

1.e., SINCE 1920,

Pay and Cash Office.—Concld.

Rs.

50—2—1701

40—2—50

30—2—40
20

30—2—40
18—25

> These ecales are in foree from 235th
Aungust 1922,

Menial staff of various offices.

Rs.

13—1—30 The scale is in force from 9th Janua-
ary 1924,

18—1—25— } This scale bas been introduced with
$—30) effect from 11th July 1928. :
18—25y '

20—25

14—19 iThese scales are in force from 26th
12—18 Aungust 1920, ‘
13—18

17—25J




COMPARATIVE SCALES OF PAY.

Scales in force on

Beales in force

SCALE8 IN FORCE ON THE
EasTERN BENaAL RAILWAY.

FACTORIES ACT IN BENGAL AND AssaMm

FOR THE YEAR 1927.

AVERAGE MONTHLY WAGES A8 GIVEN IN THE ANNUAL
REPORT ON THE WORKING OF TEE INDIAN

CATEGORY. él:fn Cannadsi lt;;fl in the Ishapore
. Factory. Rifle Factory, Engi- | Logo- Tratiic. | Stores
neering.| motive. * :
Bs. a4, Rs. o.] Re.a. Rs. A.| Ra. Rs, Ra. Ra.
Blacksmiths |45 8 to 71 B|26 Oto 52 0 H4-4-82
3% 0 to 45 8 3-48 [30-3-51 130-2-40 {30-3-48
26 0 to 3512 20-1-29 (20-2-28 [20-1-29 |20-1-29
) 1714 to 29 4
Carpenters 45 8 to 71 8|26 0to52 0O 4~4—82 54-4-82
39 0 0o 45 0 8 {30-3-51 [30-2-40 .29-3-48
26 0 to 3512 1-29 20-2-28 [20-1-29 (20-1-29
1714 t0 29 4
Fitters 45 8 to Tl 8/65 0to78 O [54-4-82 lp44-82 23-1-29
39 0 to 45 ¥ |52 0 to 61 12 B0-3-48 [30-3-51 16-1-22
26 0 to 3512 (39 0 to 48 12 R0-1-29 [20-2-28
1714 to 20 4|26 0 to 3512 ; .
Hammermen | 17 14 to 29 4|22 12 to 32 8 }23-1-29 |16~1-21
16-1-22
Drillers 45 8 to 71 82212 to 26 0 $38-3-50 (30-3-51
39 0 to 45 8|26 0to 39 U [23-1-29
2 0 to 8512
Millers 39 0 to 456 8128 0to39 0 30-3-51
26 0 to 3512
1714 to 29 4
30-8-51 e J18-1
. Moasons 30w 48] ... -0
26 0 to 35 12
iT14 to M

Jute
Mills.

Rs.

36

93-5
KChinese.)

b4
332
414

188

General
Cotton | Rope | Engi- | Oil | Rice | Match
Mills. | Works. | neering| Mills. | Mills. tories.
Works. "
Ras. Rs. Rs. Rs. Ra. Ra.
34 to 43 33 40 |30 to 32 17-14-0
{Local.)
25 | - 808 |31 to 48 40 to TO
22 {(Cbincse.)}( Punfubi,) '
501 7812
30 |(Chinese.)
33 to 46 we | 84-10 22 to 70 (27 to 40 22-8;;
22 |17 to 22 con
834
30 40 23 LI
30

991



8.

10.

11.

12,

13.

14.
15.

' 16.
17,
18,
19,

Painters ...

Tinemiths

Taroers
Shapers
Grinders ...

Armature
winders.
des ‘(not
Apprentices)
Oilmen ...

Crane Driversl

Engive Dri-
vers, Shops.
Conl
mers,
Bwitcl Board
Attendants,
Pump Engine
Drivers.

Trim-

SRE
oo

55T ¥5TT &ETT FEET

45 8

26 0
17 14

45 8
39 0

2 0
{17 14

45 8
39 0

17 14

2 0
i7 14

912
16 4

17 14
17 14
16 4
39 0
17 14

§ & 88

=
o

8T ¥ &

312

BRE
sr-"ﬁm

Ba BRHED B3
@® SOOI OT®

g o
oon
b [y
" b

29 4
16 4
2212

29 4

29 4

22 12
45 8
20 4

2 0to39 0

26 0to 39 0

26 0to78 0

2 0to52 0

------

......

......

30-3-51

54—4-82
30-8-61
20-2-28

9-1-11

16-1-21

- 130-3-61
30-3-51 | ...
16~1-22 |

16-1-21

'130-3-51°
30-8-51 |

20-1-29

20-1-20

30-2-40

15-1-30

18-1-20

55-12
40

22-8

31 to

20 to

92 17
i8-8
18, 218

50

23

to

22

37

20

18 to 35
. ®

28

25 to 70

15 to 23

29 to 50

"] dImxeuuy

g) WS-y

o
S

191



COMPARATIVE SCALES OF PAY.

AVEEAGE MONTHLY WAGES AB GIVEN IN THE ANNUAL
SCALES IN FORCE ON THE REFORT ON THE WORKING OF THE INDIAN
. EasTeRN BENGAL RaILway, FACTORIES AOT IN BENGAL AND ASSaAM
'se:ﬂes(l;?,,?m Scales in foros | . FOR THE YEAR 1927,
Carsory. | Mgi1® “OSUPA® | in the Ishapore Geoneral
. Rifle Factory. - . ner . . | Matoh
Factory. Engi- | Loco- Traffic. | Stores, | Jute [Cotton| Rope | Engi- | 0il Bice Feo
neering.| motive. ” *| Mills. | Milla, | Works. | neering| Mills. | Mills, tories
] ‘Worka. *
Ba. A. Be. A.{Rs. 4. Rs. a Rs. Ra. Ra. Rs. Rs. Ra. Ra, Res. Ra, Rs. Ra.
21. Boiler Clea-) 16 4 0 212 ... 16-1-21 [16-1-22 19 .
ners.
22. Wiremen ..[26 0 o 8512| ... 54-4-82 e . e
30-8-51
20-2-28
23. Packers ..[2 0 to 351222 12 1032 8 13125 | .. -
1714 to 29 4
24. Muchis L I 30-3-51 . 17.12 188
2-34 -
1-29
25. cmnemn see | resaes s . 16-1-22 \30-3—51 . 32 e - s s e
26. Planers 2 0to 39 0 |50-5-90 [30-8-51 40 33.8
27. Markmen ... 20-1-28 16 80
28, Bweepers ... 15 0to 17 0] 12—18 12—-18 [12-8-18 | 19—18 13, 15,16, 18
18
29. Weighmen ... — 30-2-40 o |[19t0 25 .
30. Firemen renes Pp0-2-34 [80-3-5H1 30-2 122 to 26 22 o  (I5t0 1812 to 40 30
16-1-22 (Tindal
Fireman.)
31. Patiern Ma- 2 GtoT8 O 8 1h4-4-82 81 . 34-7
kers. ',2030-3—52_2};

891



N
-]

32,

39.

40

41.

43.

Moulders ...

Greasers

Rivettera

Bolters

Copper
Bmiths,

. Platers

Boiler Makers

Bail Makers

Screwers ...

Lascars ...

Electric Wel-
ders.

Coolies

......

{Nickel)

39 to 45-8 |

26 to 36-12
17-14 to 294

senny

------

: - Btores
1714 to 290 4
Boiler
1714 to 29 4
Unskilled
16 4 to 2212

......

------

2 0to3% 0

H0.3-48
b0-1-29

a»e

i 256
(23-1-29

boso

DA-4—182%
30-3-51
20-2-28
16-1-21

30-3-51

16-1-21
54-4-82
30-3-51
20-2-28
30-3-51
54-4-82
30-8-51
20-2-28

22-2-28

22-2-28

16-1-21
54-4-82
30-3=-51
20-2-28

13-1-17

38-3-50

30-2-36
(Head
Sail
Maker.)

123-1-29

17-1-23

a1

20
30 to 35

18 to 30

31-10

28

16

e

(9¢) Ws)T—30UdIIFIY

691
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COMPARATIVE SCALES OF PAY.

AVERAGE MONTHLY WAGES A8 GIVEN IK THE ANNUAL
SCALEB IN PORCE ON THE REPORT ON THE WORKING OF THE INDIAN
3 EASTERN BENGAL RAILWAY. FACTORIES ACT IN BERGAL AND AsSSAM
Sc?l.llga in f?roeeon Seales in force . _¥OR TEE YEAR 1927,
CATEGORY. Gun:an“d hell Oaﬁemme ) General . . Match
' Factory. ry- Engi- | Loco- Traffic. | Stores Jute | Cotton| Rope | Engi- 0il Rice Fac.
neering.; motive. . *| Mills. | Miile, | Works. | neering | Mills. | Mills. tories
Worka. -
Rs. A Ba. A.|Bs. . Rs. a Rs. Rs. Rs. Ra. Ras. Rs. Ra. Ra. Rs. Rs. Ra.
43. Coolies— | ... | ... e Shop
Concld. engine
coolies
11-1-1513-1-17 . s " "e
Water
coolies
11-1-15 .
Shed
13"]—17 13"1-11 sy Y] e BT dda
Hand
pump
13-1-17
Bh
13-1-17 .
Coal
13-1--17 (16-1-19 19-12 (15 to 19 -
210, 12-14
i 144 to 16 15 [18to 15| ... 16 to
15-8, 15-G, 16 0-8-0to | 228
Carrying 0-12-0 or|
P I?k-‘& 0-1:-2]-0
acking] er day.
24-14 ° y
Mausons
) A . 15 -
iKhnlasia Khalasiy
L. 13—18 e [183-1-17 . e .-
Bhisties ... ... 28 0to39 O lii-éﬁ- 11-1-15 (12-1-14 ae
-i8
13 to 18
11-1-15

041
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Reference—Item (99).
Rules Regulating the Grant of Pay, Overtime, and allowance to the
European and Anglo-Indian Running Staff.

PAY.
Drivers.
1. Drivers will be paid as follows r—
Class 1II. Class 11.
Rs. Rs.

1st year ... 90
2nd ,, ... 150 20d ,, ... 100
rd ,, ... 160 drd ,, ... 110
4h ,, ... 170} For approved 4th ,, .. 120

1st year ... 140]

th ,, ... 130 gervice, Sth ,, ... 130
6th ,, .. 190 6th ,, ... 140
Tth . .. 200) ith , .. 150
2 . .
'2';128 } Special grades. }gg } Special grades,

A Driver may be promoted from Rs. 200 to Rs. 210 per mensem after
three years' approved service and to Rs, 220 per mensem after a further
approved service of two years.

Approved service means (-~

(a). That the Driver has had no serious offence recorded against him
during the previous twelve months.

(h). That his consunption of fuel and oil for the last 12 months has
not been above the average of his section.

{c). That his attendance has been regular.
(d). That he has regnlarly run his train to time, -

Drivers working on the Ist Mail link may be grarted the following
mileage allowance per trip in addition to actual mileage run :—

Men on Rs. 2000 and helow ... aee 20 miles.
" ” 210 " s aes sen 10 e
” [T 220 ” ree LI see Nil »

Mileage will only be given on the completed trip and may he withheld
for loss of time or any other fault,

A temporary increase of Re. 10 a month may he granted to a Driver
on Re, 1) a month and undg'r, who works on®the Mail Service for not less
than 15 consecutive days during the period he is 8o employed.

Shunters,
2, Substantive psy—
Class I1l. Class IL
Rs. Rs.
100 60
110 70

80
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A Shunter must put in at least six months’ service as a Shunter before
being allowed to sit for the Driver's Examination and serve a further six
months before he can be permanently promoted to Driver,

A Shunter (passed Driver) working as a Driver will be paid at the lowest
rate of a Driver and will be paid overtime allowance on the scale as laid

down for Drivers.

Firemen.

3. Firemen will be paid as follows :—
Class 111, ' Class I1.
Re. Ra,
Ist year ... 75 1st year ... 45

2nd ,, 85}For approved service. 2pd ,, e B0
drd e 90 3rd ,, e OB

Lads who have had no previous experience will he engaked and trained
under the following conditinns and be classed as Apprentice Firemen :—

(1). They must be over 16 years of age and under 18 years and be of
good physique.

(2). Must have passed the VI Standard.

(3). _ Moust pass a qualifying examination before appointment.

Lads so appointed will serve their first two years in the Shops at Kanchra-
para or Saidpur and be paid at the following rates :—-

Class 111 Class II.
Ra. Rs.

lat year, Shops—Fitting Shop 50} per mensem ... 30 .
2nd ., »»  Erecting Shops 60 » 35 Apprentice.

3rd ., »  Shed firing 60 and overtime.

» 8nd overtime 40

4tﬂh " ” (1] 75 ” ” 45 ”
5t|h ” " » 85 ”" ” 50 ’”
Gth ' ” " "y 90 7] 11 55 "

No Fireman may be passed as a Shonter until he has reached Rs. 85
grade and has fired on the main line for at least eighteen months, Nor may
his pay be increased to Rs. 90 per mensem until he has passed his Shunter's
examination, as also an examination in the working of the vacuum-brake.

Newly engaged Drivers and Shunters who are not in possession of
certificates from other railways, must also pass the Vacuum Brake examina-
tion on engagement,

Firemen {passed Shunters) when called upon to work as Shunters will be
paid at the Shunter’s rate of pay.

Men may be engaged on any of the above ratee at the disoretion of the
officer making the appointment. '

4. Reduction in rank.—Running Staff reduced in rank during the slack
season will be allowed to count the time worked in the higher grades towarda
their next increments, but those reduced for misconduet will lose all advan.
tages of aervices before that date,
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Reference—Item (993
5. Number of hours per diem. Number of days per mensem.

In the rules the day means the day of 24 hours beginning and ending at
midnight and 8 hours is taken as the ordinary working hours. The month is
the Calendar month,

6. (a). An allowance of one day's pay will be made to Drivers and
Firemen for each 100 miles ran with Traffic trains, light engines or when
acting as pilot to another Driver or working on attached engines, but not with
ballast engines. This is in addition to their substantive pay and covers all
detention (except shunting at roadside gtations) and running time up to a
total of 12 honrs. Rest taken on the road to be deducted from the hours on
duty. For any time on duty over 12 hours, 12} miles will be allowed for
every hour worked and will be in addition to the mileage ran.

This special overtime allowance. will not be paid when time is lost due t,
negligence on the part of the Driver. .

(b). The mileage for Shunters and their Firemen will be calcunlated
at 124 miles for each hour’s work. -

(c). Drivers, Shunters or Firemen when appointed to aet as Shed
Foreman, or Assistant Shed Foreman, Locomotive Inspector, Driver-in-
Cherge or Night Asgistant will be paid 150 miles overtime for each day so
employed in addition to their substantive pay, provided their total emolu-
ments shall not exceed the pay of the pnst in which they are acting.

(d). Engine crews working Relief trains any distance, and short branch
or shuttle traing having a ran of 6 miles or under, hut not local trains,
will be paid at the rate of 12} miles for each hour on duty while the engine
is in steam under their charge or the actual mileage run, whichever ig greater.

(e¢). Engine crews taking light engines from sheds to neighbouring
stations for shunting purposes, or for -working branch trains, shuttle
trains, &c., shonld be paid as per clauses (b) and (d) according to the work on
which employed.

7. The date of a trip is the date on which it began.

8. Drivers working Local trains.— Drivers and Firemen working local
traing will be given 3 mileage allowance of 30 miles per day in addition
to the actual mileage run. The Locomotive Superintendent will decide
which trains are to be classed as locals for the purpose of this rule.

9. (a). Running staff called to work on holidays, iz, Sundays
Christmasa Day, New Year's Day, Good Friday and the King Emperor’s
Birthday will receive an extra day's pay. This is subject to the conditions
that the work performed is Shed, working trains or shunting in traffie,
Locomotive or Workshop Yards., This extra day's pay will not be granted
to men travelling as passengers or learning the road, or to the crews called to
work any train which is afterwards cancelled.

{bh). The holiday allowance under rule (a) will only be granted if the
work is commenced on such holiday, e.g., 8 man called npon to work a
train at 23-59 on the day previous to the holiday will not be entitled to an
extra day's pay, buta man called npon to work a train leaving 23-59 on the
holiday itself will be entitled to the extra allowance,

10. (a). Continuous duty between tripe.—The time occupied in making
two or more trips is counted a8 continnous duty provided the Driver remains
on duty during the interval between trips. Any shonting done during these
intervals will not be paid for but must be covered by a shunting order,
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(1). Sounthern Section.—Engine crews working goods traing on the
Southern Section will be paid overtime at the rate of 10 miles per hour for
the time they are actnally employed in working those trains and doing the
necessary shunting for those trains. All time lost by the engine crews will
be dedneted from the time on duty in caleunlating their overtime.

11. (a). Ballast working. —The overtime allowance for stone, ballast
and material trains will be paid at the rate of 10 miles for each hour’s work
covered by ballasting orders, or for each hour's absepce from time of departure
from shed to arrival at scene of .work and wice verse in the case of light
mileage ; 100 miles so earned to count as equal to ome day's work, and
will be paid for as overtime in addition to substantive pay.

(b). Lighting up.—An overtime allowance of 12} miles will be granted
to Drivers and Firemen of ballast trains for lighting and banking fires
when no steam man is provided. In caleulating time on duty as per rule
11 (a) the lighting up time should be excluded.

12. (a). Payment of court attendance, &c.—When attending Joint
Enquiries, Law Courts on Railway business, Indian Defence Force duty, the
running stafl will be paid either actual mileage earned, if any or average daily
mileage earned calculated on the mileage of the previous month, whicheyer
is greater for each day they attend. When such attendance is required on
a Snunday, 100 miles will be granted in addition to the above mileage.

{b). Attendance at Ambulance classes.—When attending Ambulance
lectures, the running staff will be allowed mileage for 50 miles in addition
to the actnal mileage earned or average daily mileage calenlated on the mileage
of the previons month whichever is greater, up to a maximum of 5 lectures
in each course. An allowance of 100 miles will be granted for attendance
on Sundays or the holidays detailed in rnle % (a) when wo other day is
available. In.the event of any man being unfavourably reported on by the
lecturer, he will forfeit his right to these allowances.

(c). Allowance when travelling on duty as passenger.—When travelling
us8 8 passenger to attend Joint Enquiries, Law Courts, &c., in rule (a) and (b)
or on transfer, the rupning staff will be paid half the wmileage travelled,
provided the mileage allowance mentioned in paragraph 12 (a)is not drawn
for the same day.

‘ 13. Royal and Viceregal trains,—Engine crews when working Royal,
Viceregal, Governor of Bengal and Agent's Inspection Specials, will be allowed
100 miles extra for each day when so employed.

14, Cancellation of trains.—Should a train be ordered, and the engine
crew be called to come on duty and the train be subseguently cancelled,
three hours’ overtime at the rate 12} miles per hour will be granted to the
erew. In the event of a late start of over 15 minutes due to a load not
being ready, or to other causes not accountable to neglect of duty on the
part of the engine erews, the hours on duty will count from 13 minutes after
the time the cngine is booked to leave shed and be included in the 12 hours
continuons duty towards special overtime allowed under Rule 6 (a).

This time will also be granted should the engine leave with a different
train to that for which it was originally booked. The anthority for this time
will be a shunting order granted by the Traffic Department,

15. Trains working on two sections.—When & train is worked from one
gection to another, overtime will be granted in sccordance with the rules
applying to the section on which the longer journey is made.
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Reference—Item (99),

16, The Traffic Department can claim the use of train engines 15 minutes
before Departare time and 13 minutes after arrival of trains and Drivers
must be at the station if required during these periods. For shunting done,
an allowance of 123 miles will be given for each hour or portion of an hour
calenlated as follows :— .

Over 15 and ander 30 minutes for 15 minutes.
" ?’0 L) " 45 ” L1} 30 *"
" 45 " ” 60 ” ”» 45 ”

and 8o on.

Payment will be made only on the authority of a shunting order granted
by the Traffic Department. This sllowance will also be granted for shunting
at way-side stations,

17. Drivers, Shunters or Firemen, employed in Locomotive Yards
turning and marshalling engines, will be paid at the rate of 10 miles per
hoar. Foremen should see that snch duties are changed weekly or monthly.

18, Coming on and off duty.—Engine crews must come on duty 45
minutes before their engines are due to leave shed and must not book off
duty till 13 minutes after arrival in shed, These periods are covered by
their substantive pay.

Enagine crews working Goods trains on the Southern Section are, however,
granted an additional honr's overtime for each day’s work to cover coming
on and booking off duty.

19. Rest.—As far as possible 8 hours’ off duty at out-stations and 12
hours at head-quarters will be given, but in no case shall a man be called
upon to go out under 6 hours except in cases of emergency, such as
an accident or 8 break-down.

20. Drivers, spare.--When Drivers or Firemen are spare due to their
engine being under repairs or to any other cause, they will be paid overtime
at the rate of 50 miles for every 8 hours, they are booked to attend shed,
provided they do actually aitend and are available for any duty required of
them, When not so booked, they will be paid their substantive pay only.

21. Shed and washing out.—An allowance of 50 miles is made to engine
crews for doing shed and washing out. Washing out must only be done
by engine crews when a wagh-out gang is not available,

22. Allowance when learning the road or when under training.—An
allowance of half the mileage travelled will be granted to any man learning
the road or nnder training as a Driver, Shunter or Fireman.

23. Calculation of P, I Subscription.—Drivers, Shunters and Firemen
who were in service prior to 3rd November 1919 have the option of smbs-
cribing to P. 1. Fund on pay plus overtime which is limited to 75 per cent.
of pay.

For those appointed on and after 3rd November 1919, subseription to P, I.
Fund on pay plus overtime is compulsory.

24. Calculation of leave allowance and gratuity.—Drivers,. Shunters
and Firemen will have their leave allowances and retiring gratnity ealculated
on the average pay plus overtime during the previouns 12 months subject to
tha amount of overtime being limited to 75 per cent. of their average pay.



176

25. Drivers, Shunters and Firemen hurt on duty will be paid ir
accordance with rule 24 for the period they are off duty, provided their
absence is covered by a medical certificate issued by a recognized medical
authority. This allowance will not be paid for period off duty in excese
of six continnous months.

26. Temporary transfer.—Twenty per cent. increase of pay will be
allowed to Drivers, Shunters and Firemen, when away from their home
stations on temporary transfer to other stations and they will receive overtime
on the 20 per cent. increase of pay. Temporary transfer allowance will not
be given far periods of transfer in excess of three months,

H. H. SPALDING, J. COATES,

Loco. and Carriage Superrntendent. Agent.
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Reference—Item (99),
Rules regulating the grant of pay, overtime and allowance to the Indian

Running Staff. o
‘PAY.
Indian Drivers.
Class 1. '
Rs.
Ist year e 34 per mensem. 1
2nd e 36 " I
3rd ,, e 38 "
4th e 42 ' For approved service.
5th . 46 "
6th ,, - 1)) "
Tth ., R * ) » _
- o8 }S ecial d.e

1. Special rate.—A Driver may be promoted from Rs. 51 to Rs, 58 per
mensem after three years’ approved service, and to Rs. 62 per mensem after a
further approved service of two years provided the number already drawing
these special rates does not exceed 25 per cent, of the total number employed
under these rules. In selecting men for promotion to the special grades,
preference will be given to those who are in receipt-of English allowance
referred to at 1 {J) Lelow.

Approved service means :—
(1). That the Driver has had no sericus offence recorded against him
during the previons 12 months.
{2). That his consamption of fuel and oil for the last 12 months has
. not been above the average of his section,
(3). That his attendance has been regular.
(4). That he has kept good time with trains,

1 (). English allowance.—An allowance of Ra. 5 per mensem is granted
to Drivers and Rs. 2-8-0 per mensem to Shuntera and Firemen who satisfy the
Digtrict Locomotive Superintendent that they can read and understand the
Rule Books printed in English, and can make out intelligent reports in the
game langnage,

Indian Shanters.
Class 1. -
Rs.
18t year e 23 per mensem.
2nd o 25, }For approved service.
3rd we 27 w

Z (a). A Shunter must put in at least 12 months’ service as a Shunter
Lefore being allowed to aprear for the Driver's examination and after passing
the Driver’'s examination must serve for another two years a8 Shunter before
he will be eligible for permanent promotion to Driver.

(3). A Shunter will not be promoted above the Rs, 2] per mensem grade
unless he has passed the Driver's examination,

(c). A Shunter (passed Driver) when employed as a8 Driver, will be paid
88 such on the minimum rate.

23
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g Indian Firemen,
) Class I.
Ra.
1st year ... ... 13 per mensem.
2nd 1-} ”
i:g ’," ::: }_'; :: For approved rervice,
5th " ) T 18 ” J
6th e 19 ”

Firemen in the three top grades are not to be employed as Firemen on
shunting engines except under very special circumstances.

A Fireman (passed Shunter) when employed as such will be paid at the
minimum rate of a Shunter,

4. No Fireman will be promoted to the maximnm pay of his post wntil
he has passed the Shunter's examination, as also an examipation on the work-
ing of the vacuum-brake, and is reported fit for the grade above the one he
is in.

Newly engaged Shunters and Drivers not in possession of Vacuum-Brake
certificates from other Railways must pass this examination on engagement,

4 (z).. No Fireman will be allowed to appear for the Shunter’s examina-
tion, unless he has completed three years as a Fireman and has worked for at
least 12 months on Main Line engines,

Any Fireman who fails to pass the Shunter’s examination within 10 years
after confirmation as a Fireman will not be eligible to appear for this exa-
mination.

(). No Fireman will be promoted above the rupees fifteen pei- month
grade unless he is fit to work as a first Fireman.

5. Men may be engaged on any of the above rates at the discretion of the
Officer making the appointment.

6. In these rnles the day is taken as § hours and the month as the calend-
ar month,

7. An allowance of one day's pay will be made to Drivers and Firemen
for_ each 100 mfles run with Traffic trains, light or attached engines, or when
acting as Pilot to another Driver, but not with ballast engines, This is in addi-
tion_ to their substantive pay and covers all detentions, shunting at Roadside
stations and running time up to a total of 8 hours. Any time on duty over 8
hours will be paid for at the rate of # of a day’s pay for every honr worked
and will be in addition to the mileage run.

This special overtime allowance will not be paid when time is lost due to
negligence on the part of the engine crew.

The above rule will not apply to Drivers and Firemen working trains on
the Bouthern Section, who will be given # of a day’s pay for every hour on
duty, and will be allowed, in addition, overtime at the ssme rate for the inter-
val between two trips, provided it does not exceed 6 hours, and the engine
remains m stea.m with the crew ready to @o ont. The overtime incindes shant
ing d‘one during these intervals, but such shnnting must be covered by
shunting orders for the sake of obtaining credit for the extra mileage run.
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Any shunting done dnring an interval, which exceeds 6 hours, will be paid
for at the usual rates,

8. Drivers working local trains.—Drivers and Firemen working local
trains will be given a mileage allowance of 30 miles per day in addition to
actnal mileage ran. The Locomotive Superintendent will decide which trains
are to be classed as locals for purposes of this rule.

9. Engine crews working trains from Ishurdi to Santahar and Serajganj
and vice versa will not be granted mileage allowance, but will, in addition to
their substantive pay, be granted overtime at the rate of & day’s pay for every
hour on duty.

10. Ballast working.—(a). The overtime allowance for stone, ballast and
material trains or light engines in eonnection with these will be paid at the
rate of 1} miles for each hour’s work covered by ballasting orders, or from
departure from shed to arrival at scene of work and vice versa in the case
of light mileage : 100 miles so worked will count as one day’s work and will

be paid for in addition to substantive pay.

(6). Lighting np.—An overtime allowance of 123 miles will be granted
to Drivers and Firemen of ballast trains for lighting up and banking fires when
no steamman js provided. In calculating time on duty as per Rule 10 (a) the
lighting up time is excluded.

{c). Shunters or Firemen accompanying ballast trains to light up and
drop fire will be paid 100 miles overtime daily for this work.

11. The mileage for Shunters and their Firemen will be ecalculated at
124 miles for each hour worked. This applies to all shanting and includes
Workshop Pilots.

12. Drivers, spare.—{a). When a Driver or his Firemen are booked for
shed duty due to their engines being under repairs, or for any other cause,
they will be paid overtime at the rate of 50 miles, for each 8 hours they are
booked to attend shed, provided they do acinally attend and are available for
any duty required of them. When not so booked, they will be paid their
substantive pay only.

(). Drivers, Shunters and Firemen when employed as Night Assistant,
Shedman-in-Charge or Driver-in-Charge will be paid 150 miles overtime for
every day while 50 employed, provided their total emoluments shall not
exceed the pay of the posts in which they act.

(). Drivers and Firemen must come on duty 45 minutes before their
engine :s_due to leave shed and must not baok off duty till 15 minutes after
tl.le.u' engine has reached shed. This time is covered by their substantive pay.
This rule does not apply te Drivers and Firemen working trains on the
Southern Section who will be allowed one hour’s overtime in addition to any
overtime earned to cover coming on and booking off duty.

13. Shed and washing out must be done by engine crews when a special
gang is not available and is eovered by their substantive pay.

N

. 4. (a). Overtime may be witheld when time is lost on the road through
the'negligence of the engine crew.

) (). The time ocenpied in making two or more trips is connted as con-
tinnouns .duty for the purpose of calculating overtime as per Rule 7, provided
the fire ia not dropped and the engine crew remain on duty daring the interval
between trips. Any shunting done in these intervals will not be paid for but
must be covered by a shunting order. ot
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15; The Traffic Department ean claim the use of train 15 minutes before
departure time and 15 minutes after arrival of trains, and Drivers must be at
the station, if required, during these periods. For Shunting done, an
allowance of 123 miles will be given for each hour or portion of an hour
calevilated as follows :—

Over 15 and under 30 minutes for 15 minutes,
T} 30 1] 4-5 (1] 30 "
w 43 " 60 " 45 " and so on.

Payment will be made only on the authority of shunting orders granted by
the Traffic Department.  This allowance i® not granted for shunting at way.
pide stations which is eovered by the mileage allowances. ‘But shunting
orders must be obtained in all such cases to allow of credit being given to the
funel eonsumption for any extra mileage.

16. Rest—As far as possible 8 hours off duty at out-stations and 12 hours
at head-quarters will be given after a day’s work, but in no case shall a
man be called upon to go out under 6 hours, except in cases of emevgency,
such as an accident or a break-down. ‘

“17. The date of a trip is the date on which it began.

18. (z). Payment for court attendance, &c.—When attending Joint En-
quiries, Law Courts on Railway business, Military duty, &c., the ranning
staff will be paid either actnal mileage earned, if any, or average daily mileage
caleulated on the mileage of the previons month €whichever is greater) for
each day they attend.

‘When such attendance is required on a Hindu or Mahomedan holiday, 100
miles will be granted in addition to the ahove mileage.

(). Attendance at ambulance clagses.—When attending ambnlancs lec-
tures, the running staff will be allowed 30 miles overtime in addition to actual
mileage earned or average daily mileage caleulated on the mileage of the pre-
vious month, whichever is greater, np to 8 maximum of 5 lectures in each
course. An allowance of 100 miles will be granted for attendance on the
holidays detailed in Rule 23, when no other day is available, In the event of
any man being unfavourably reported on by the lecturer he will forfeit his
right to these allowances.

‘(c). When travelling as a passenger to attend Joint Enquires, Law Conris,
&c.—vide rule 18 («#) and (4), or on transfer, the Running Staff will be paid
half the mileage travelled provided the mileage allowance mentioned in
paragraph 18 (a* is not drawn for the same day.

'19. Royal and Viceregal trains.—Engine crews when working Royal,
Viceregal, Governor of Bengal and Agents Inspection Specials will be allowed
100 miles overtime in addition to any mileage earned. 5

-20. -Reduction in rank.~Running Staff reduced in rank during the slack
season will be allowed to count the time worked in the higher grades towards
their next increments, but those rednced for misconduct will loge all advantage
of services before that date.

21. (a). Engine crews working Relief Trains any distance and short
branch or shuttle traine having a run of 60 miles or under but not local trains,
will be paid at the rate of 12} miles for each hour on duty while the engine 18
in steam under their charge or the actval mileage run, whichever is greater.

(b), Engine crews taking light engines from sheds to neighbouring
stations for shunting purposes or to work branch trains, shuttle trains, &c.,
should be paid as per Rules 11 and 21 (a) according to the work on which
employed.
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22, Cleaners, lighters, &c., when employed as Firemen will be paid as
Firemen on the lowest rate.

(2). Second Fireman, when working as first Fireman will be given the
minimum pay of first Fireman.

23. (a). Mahomedan and Hindn Drivers, Shunters and Firemen work-
ing trains on King Emperor’s Birthday and Gazetted Mahomedan and Hindu
holidays, respectively, will receive 100 miles extra overtime. A Driver, Shun-
ter or Fireman is entitled to 100 miles extra only if called on to work a train
at eny howr on a Gazetted Mahomedan or Hindu holiday, i.e.,, from O hours
to 24 hours and such allowance is to be for that trip., During the Durga Puja
Holidays, the Hindn Running Staff will be allowed four days extra pay only.

Indian Christian Drivers, Shunters and Firemen will receive 100 miles
extra for working on King Emperor's Birthday, X'mas Day and Good Friday.
NotE. —It is to be understood that booked and not actual times are to be taken.

Example.—A Driver,. Shunter or Fireman called out for duty to worka
train at 23-59 hours on the day previous to a Gazetted holiday, is entitled to
no extra day’s pay, but a Driver, Shunter or Fireman, called out to work a
train at 23-59 hours on a Gazetted holiday would be entitled to an extra day's
pay for such trip.

{d). Holiday ailowance will not be granted to men learning the road or
travelling ss passenger on duty, but it is granted to men working in Traffic
Yardas or Workshop Yards and to men doing shed. Should a train be can-’
celled, the allowance is forfeited for that trip.

24, Allowance when learning the road or when under training.—An
allowance of 3 the mileage travelled will be granted to any man learning the
road or under training as & Driver, Shonter or Fireman.

25, Drivers, Shunters or Firemen employed in Locomotive Yards turn-
ing and marshalling engines will be paid at the rate of 124 miles per hour.
Foremen should see that such duties are changed weekly or monthiy.

26, Trains working on two sections,—When a train is worked from one
Section to another, overtime will be granted in accordance with the rules
applyving to the Section on which the longer journey is made,.

27. Cancellation of trains.—Should a train be ordered and the engine
crew be called and come on duty, the train being subsequently cancelled, 3
hours’ overtime at the rate of 12} miles per hour will be granted to the crew,
In the event of a late start of over 13 minutes due to a load not heing
ready or to other caunses not accountable to neglect of duty on the part of the
engine crew, the hours on duty will count from 15 minutes after the time the
engine is booked to leave shed and be included in the 8 hours continuous

- daty towards special overtime allowed nunder Rule 7. This time will also he
grantec_i should the engine leave with a different train to that with which it
was originally booked. The authority for this time will be a shunting order
granted by the Traffic Department.

) 28. (a). Sick leave to the extent of 60 days per annum is granted to
Drivers, Shunters and Firemen, provided their sickness is not dume to mis-

conduct and the claim is duly supported by certificate granted by a recognized
medical suthority.

(b_). Indian Drivers and Shunters may be granted one month’s privilege
leave in a year under Article 260 C, 8. R., provided no extra expense is thereby
caused to the Railway. This leave cannot be claimed as of right and will
only be granted when the exigencies of the service permit.
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(c). Drivers, Shunters and Firemen, whe have completed one year's
gervice, will be granted 15 days’ casnal leave in a calendar year. It should be
made unse of, as far as possible, to cover absences on account of sickness and
cannot be claimed as a matter of right.

29. Calculation of P.I. Subscription.—Drivers, Shunters and Firemen
who were in service prior to 3rd Novembher 1319, have the option of subscrib-
ing to P. 1. Fund on pay, plus overtime which is limited to 75 per cent. of pay.

For those appointed on and after 3rd November 1219, subseription to P. 1.
Fund on pay plus overtime is compulsory.

30. Calculation of leave allowances and gratuity,—Drivers, Shunters and
Firemen will have their leave allowances and retiring gratuity™ecalenlated on
their average pay, plus overtime during the previous 12 months, subject to
the amount of overtime being limited to 75 per cent. of their average pay.

31. Dnivers, Shunters and Firemen hurt on duty will be paid in accor-
dance with Rule 30 for the period they are off duty, provided their absence is
.covered by a medical certificate issned by & recognized medical anthority.
This allowance will not be paid for peried off duty in excess of six continuous
monthe.

32. Temporary transfer,—Twenty per cent. increase of pay will be
allowed to Drivers, Shunters and Firemen when away from their~home -station
on temporgry transfer to any other station and they will receive overtime on

the 20 per cent. increasc of pay, Temporary transfer allowance will not be
given for the periods of transfer in excess of three months.

H. H. SPALDING, J. COATES,
Loco. and Carriage Superintendent. Agent.
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EXTRACT TAKEN FROM E. B. RALWAY TRAFFIC MANUAL,
PART H OF 1909.

Guards’ Mileage allowances,
31. The code scales of mileage allowance as detailed below will be given.

Mileage allowances.

SALARY. Miles, RATES.
Rs. Rs. Rs. A. P,
115 to 210 100 200
100 to 114 , 100 1 8 0

66 to 99 100 1 40

50 to 65 104 1 00
40 to 49 100 012 0

30 to 39 100 0 8 0

15 to 29 100 0 6 0
Less than 13 100 0 4 0

I. Guards in charge of goods trains will receive 30 per cent, in excess of
the abave geale of mileage and guards working van-goods trains will receive
double mileage, But guards must bear in mind that thes> additional mileages
are contingent upon the Distriect Officer being satisfied that they have done
their bost to get their trains through to time.

II. Full mileage will be given to Guards and Brakesmen when running
spare with trains, but men going spare with goods or van-goods train will not
draw the additional mileages referred to above, which are only for men actually
working those trains,

TiI. Guards woerking on short branches or relief, or other specified traing
are allowed mileage at 100 miles for § hours’ work, which inclides half an
hour for taking over and half an hour for making over their trains. They
will also be allowed to count for mileage 8 honrs equal to 100 miles for the full
time they are detained at an out-station, waiting for their return train. This
will be ealculated always on their proper booked order for ruaning, and will
not be affected by any voluntary change of daty.

31 (a). Guards detained on the road on acconnt of an accident to the
train itself or to a block on the line, resnlting from an accident to a preceding
train, damages to the line, ete., or when running in charge of rvelief traing will
be paid mileage at the rate of 3 hours for 100 miles.

IV. Eight hours should be taken as the minimum working hoﬁrs which
includes half an hour for making over and half an hour for taking over after
which a Guard can claim 8 hours' rest at an out-station, and 12 hours at a
home station. A Guard who has beeu on duty under 8 hours, is not entitled
to under-rest allowance (vide paragraph V) at an ont-station if called upon to
work a return train unless the run exceeds 8 hours, .This does not apply to
Guards working on short branches, who will be paid as per paragraph XIT
Guards called ont under-rest, at home station will receive double mileagé

- allowance as per paragraph V of these rules.

V. Should it at any time be necessary to work Guards out under-rest,
they will receive double mileage for the trip, whatever the train may be, excep‘i’:
in the case of van-goods guards, who already receive it. W;)rking out '
ander-ret is very undesirable and must only be resorted to in cases of unavoid-

able neTsity.
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V1. Anything less than 8 clear hours off dury at an: out-station, ‘and 12
clear hours, at a home station, must be heid tp be nnder-rest.

VII. Guards running through their home stations will receive dounble
mileage for any portion of their journey they run beyond their home stations
in both directions,

VIII. Waiting or station dunty guards will be allowed mileage at 100
miles for 8 hours’ duty, during which they must do whatever duty the Station
Master puts them to.

IX. Guards may be detained at an out-station 8 hours, at the expiry
of the 8 hours’ rest period without being entitled to any extra allowance, if
they are detained for over this 8 hours, they will be entitled to charge mileage
at the rate of 8 hours for 100 miles for such detentions. Fractions of an hour
to be dealt with as follows :—If ha)f an hour or under, to be excluded, if over
half an hour to be reckoned as an hour, Thus if a Guard is detained 164 hours
from the time of arrival at his out-station, he is entitled to ne extra allowunce
as 3 hours is his rest, 8 hours is the extra the time he can be detained, and the
extra half honr is to be excluded: if a Guard is detained 174 hours, he ix
entitied to charge mileage for one hour at the rate named: if 2 gnard is detained
19} hours, he is entitled to charge 4 hours at the rate named.

NotE ;:—There should not be a.ny necessity for detaining guards howewer, waiting for
return trains, unless engines too have been detained. If engines have to be returned for
want of loads, Guards aud brake-vans, should also be returned.

X. A Guard who comes out in answer to the Duty Roster, to take charge
of his train, which, owing to & load not being ready or for any other cause, has
been cancelled, should be booked to work the next train, and all succeeding
bookings revised accordingly. Guards so detained will be treated as ** waiting”
or “ Station duty " Guards and paid mileage allowance as per Paragraph VIIL
Tt is however, to be clearly understood, that such guards are to do whatever
duty they may be called on to do by the Station Master during the time they
are waiting for their train.

X1, A station duty guard should not be detained for relief over 4 hours
after his 8 homrs’ duty or to work a train which entails his being on daty over
4 hours, without his consent,

XII. It maust be distinetly understood that these mileage allowsnces are
subject to forfeiture in part or in whole at the discretion of the District Officer
himself for bad working,

XII (a) These mileage allowances are not admissible to Probationary
Guards or Guards learning the road,

32. i. A Guard who is sent to relieve another Guard from his own
head-quarters to another, is entitled to the unsual relieving (away from head-
guarters) allowance for such time as he remains away from his home station™
plus the mileage allowance he earns for running trains from the new station,

ii. Relieving allowance cannot be admnitted to Guurds for a continnous
period of more than 35 days at the same station ; the special sanction of
Relieving allowance in excess of 35 days at a place reqmres Agent's sunction,

iii. Running staff (Guards, Brakesmen and Travelling Ticket Checkers)
when attending joint enguiries, volunteer Juties, Ambulance clusses or Law
Courts on Railway business shall for each day they so attend draw either actual .
mileage - if any) or average mileage whichever is greater,

(2) When such duties are performed on Sundays, a full day's pay will be
‘drawn in addition to the mileage earned above,
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IV. A certificate of having attended court, signed by the Magistrate or by
the officer conducting the enquiry in the case of departmental investigations,
should be attached to the journal in support of the entry for court allowance.

V. The actual cost of conveyance hire will be paid to Guards attending
conrt a8 witnesses on behalf of Government, provided they attach a certificate
to their journals in support of the entries, certifying that the amount claimed
was actually paid by them on that account, This certificate ghould be
countersigned by the District Traffic Superintendent before it is submitted to
Audit,

NotE :—It is to be understood that booked and not actual times are to be taken.

33. Extra allowances.—All running staff working Royal or Viceregal
Special traing and Inspection specials will be allowed one day's extra pay
for 24 hours or part of 24 hours and half a day's pay for working trains on
Christmas day, New Year’s day, King Emperor’s Birthday and Good Friday.
If X'mmas or New Year's day falls on a Sunday, double mileage allowsnce as -
for Sunday plus the extra half day’s pay for the holiday will be allowed.

1. Guards working trains on Snunday will receive double mileage, except
in the case of Van goods guards who already received it ; a Guard is entitled to
double mileage allowance only if called on to work & train at any hour on a
Sunday, t.e., from 0 hours to 24 hours and such allowance is to be for that trip.

Example—A Guard called oat for duty to work a train at 23-59 hours on
a Saturday is entitled to no extra allowance, but can only draw ordinary mileage
allowance for such trip ; similarly, a Guoard called out to work a train at
23-59 hours on a Sunday, would be entitled to double mileage allowance for guch
trip. Further, if a Guard ig called out for duty for a train which is booked cut
at 23-59 hours on Saturday and called out again at an out-station after 0 hours
on, Sunday Z.e., on Mondiy morning he is not entitled to any extra allowance
though he has spent his Sunday at such ont-station.

Double mileage is the maximum allowance admiggible to a Guard on any
one day.

I1I. These rules will apply equally to men going spare on duty and
not to those returning sick,

III. For the purpose of checking mileage bills, Guards Rosters will be
maintained by Station Masters at all stations where trains start or terminate
and submitted to the District Traffic Superintendent.

24
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~ Agent’s Circular No. 2 of 1926.
(IN supersession OF AGeNT’S CircuLar No. 2 or 1920).

EASTERN BENGAL RAILWAY.

DRESS REGULATIONS.

1. The nniforms to be worn by the staff are described in the annexed
schedale and supplies will be made as therein laid down,

2 'All uniform clothing is the property of the Railway. When an em-
ployee leaves the service, all clothing issmed to him within six months prior
to the date of his leaving the service must be returned to the Distrtct Officer ;
failing this, the value of the articles at the rates at which they were issned
will be recovered from the employee, When clothing has heen isgued to an
employee more than six months before leaving the service, he muat return all-
articles of elothing last isswed to him ; failing which, the whole or part of
the cost thereof as may be considered sufficient by the District officer, will be
recovered from his dues. Metal badges and buttons must always be returned
irrespective of the date of issne or period worn,

3. Employees . for whom wuniforms are prescribed, are required to be
always in nniform when on duty. Should at any time the uniform issued
free be rendered unserviceable through canses due to the neglect of the em-
ployee, a fresh issne will be made and its cost recovered from him.

4. Boots, belts, etc., will be issued with the first outfit, Subsequent
issues will be made at the discretion of the District Officer to recoup wear
and tear. Employees will be held responsible for their safe custody and will
be liable for their cost in case of loss or dumage or if not returned when
leaving the service, unless in the diseretion of the Distriet Officer the loss is
due to fair wear and tear, Except in the cases of Passenger Superintendents
(Military), and of staff working under the Superintendent, Watch & Ward,
footwear will be provided by employees at their own expense,

5 Metal badgesand buttons are issued free with the first supply of clothing
only. Snbseguent issues can only be made at the cost of the employees unless
District Officers certify that losses or damages are due to fair wear and tear,

Nore—Eyelet holes must be provided in correct position on all uniforms for the attach-
ment of badges. Al badges should have a uniform space between eyes so as to fit all uniforms.

6. Waterproof clothing will be replaced once in 3 years free of cost. Any
replacement necessary within that period will be made at the cost of the individaal
concerned. (This limit of 3 years also applies to waterproofs already supplied).

N.B.--No employee whose dnties do not require him to he exposed to the rain, is entitled

to waterproof clothing eveu if he is included in the schedule among those who receive water-
proof clothing.

7. Sealed patterns of each description of uniform ave to be kept by the.
Controller of Stores at his Head-quarters.

8. Uniforms will be supplied free of charge on appointment of staff except
in cases where otherwise specified. :

9. Any suggestions regarding alterations or additions to the Dress Regnla-
tions will be sent by the Head of the Department concerned to the Secretary
of the Standing Committee on Dress Regulations. The matter will then be
considered by the Standing Committee who will forward the suggestions to the
Agent with their recommendations and at the same time will sen
thereof to the Head of the Department concerned.

CaLcoTra : } N.:PEARCE, .
The 12th August 1926. - Agent,

d a copy
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EASTERN BENGAL

DRESS
ALL
1 ] 3
To be To be
To be . Water-
Stary DESIGENATION. Summer. : Wipter. sup- sup-
supplied. plied. | P | piieq,
1. Chaprasis of allj2 unbleached| Yearly |1 warm chapkan| Every
offices, drill chapkans. of dark-blue| two
serge No. 3| years.
Bearers, Khan- qnaht
samas or Cooks | 2 pairs unYleached| Do. alr un- | Yearly,
—In charge of | drill pyjamas, blaached drill
Saloons, Rest | 1 blue® turban of | Do. pPyiamas,
Houser (except| 74 or 8 Yds. .
at  Kurseong} | length.
Running Rooms | I leather waist As
and siting | belt. required.
Rooms. 1 pair blue; Yearly.
woollen putties.
®In Calcutta only,
blue torban to
last two years
and turbans
white Nainsook
7% to 8 Yds. two
per man to be
supplied annu-
2. EKhansamas in|1 warm chapkan| Yearly
charge of Reat- of dark-b
Houze Rt | serge No. 3
Kurseong. quality,
1 pair dark-blue Do.
serge trousers
No. 8 quality.
1 blue turban of [ Do.
;G to 8 yds
lpmrblne woollen; Do.
pntt.laa
3. Trollymen 1 blanket coat| Every
three
years.
4. Durwans of Do. Do.

flices.
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-RATILWAY.
REGULATIONS.
DEPARTMENTS.
5 6 8
To be To be To be
Um- - B Buttons. sup- REMARKS,
su adges, au ;
brellaa, pligd. h plig-d. plied.
Oue to| Every | Metal badge| As 1-«;-I ...... Leather belts and badges
Peons | two for turban, | quired. will be renewed when
at the | years worn out.
To- .
fﬂfﬁ of Metal badge! De. 1 set As ve- | Three blankets will be kept
tho In- for belt quired. | in each of the Head and
denting stampsd District Offices and also in
Officer. with  the the Office of the Assistant
pame of the Bignal Engineer, Saidpur.
office. They will be given out to
. Peons who have to go in
3 red braid| 1 set attendance with an Officer
stripes to be | yearly. on tour or have to carry Dik
worn by for him on the line when
Jemadars 80 sent out. Simila.rly.one
ouly. Blanket should be refained
forthe use of Peons of
8. D. 0."s Qffices.

Personal Orderlies of Heads
of Departmenta will get
warm Chapkans annually.

All Office Peons who are
made {0 wear uniforms
and all bearers will be
graonted a washing allow-
ance of annas gix per
month,

Bearers of Rest Houses
aud Eubning' Rooms will
be supplied with two hlue
cummerbunds  yearly in
Place of belts ang badges.

v Metal badge | As re- 1 set o,
for turban, | quired.
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ALL
1 2 3 4
To be . To be | yrater. | To be
STAFF DESIGNATION. Summer. supplied. Winter, suggﬂh proofs. suep‘{ﬁ
5. Watchand Ward | 2 khaki drill coats | Yearly |1 blanket coat | Every
Jemadars. with 4 pockets. three
(except  staff . years,
working|2 opairs khaki Do.
under the| shorta.
Superinte n -
dent, Watch . .
and Ward.) |1 r khaki Do.
woollen putties.
2red saloo puo- Do.
grees with white
fringes,
1 brown leather| To be
waist belt with | renewed
clasp marked| when
E.B.R. worn out.
6. Watchmen 2 khaki drill coats| Yearly Do. Do. .
(except staff | with two upper !
working)| patch pockets.
under  the . .
Superinten-]2 pars kbaki Do.
dent, Watch | shorta. )
and Ward.) (1 pair khaki Do.
woollen putties.
2 red oo pu- Do.
greea,
1 brown leather] To be
waist belt with| renewed
clasp marked| whon
E.BR. worn m:n‘..I
STAFF WORKING UNDER THE SUPERINTEN
1. Inspectors, Sub-{2 khaki drill| Yearly |1 kbaki serge| Every | One | Fvery
Inspectors and| coats, coat. three three
Assistant Sub- . years. years.
Inspectors, 2 pra. khaki drill [ Do. (“British warm", '
! breaches. pattera.) '
1 pr. khakij Do
putties.
1 khaki pith| Every
helmet ?‘x three
aticker pntbern )| years.
1 khaki forage| Yearly.
cap with patent
leather peak.
1 pair brown] Eve
leather boots twgy
{for Sub-Inspeo-| years,

tors only.)




191 Annexure W.
Reference—Item ¢ 99).
DEPARTMENTS.—Concld.
5 6 7 8
Tobe | To be To be
Umbre- i- i- Buttons. | suppli- REMAEKS,
llas. sugg}: Badges. an]:g'h PP
o 3 red braid| 1 eet 1 set Asre-
Smm- yaarly. quu‘ed.
1 meotal badye | As re-
for pougree. | quired.
' Chowkidars with constant
out-door duties (. e, not
Office Chowkidars) may
be fornished with Capes
with Hoods every three
years at the discretion
of Dnstrict Officern.
41 waterproof capes are to
be supplied to each of the
L Stores and Locomotive
Departmenta for the use
D o§ ggtch ta)nd Ward StaiE]E
1 metal badge | As re- 1 set 0. of Stores Department an
’ | . ired. - Workshop Watch and
for pogree. | quir Ward Staff of the Looo-
motive Department.
Thess should not be
issued to individuals but
retained in stock and
issued as required to the
men on duty,
v
DENT, WATCH AND WARD.
1 8et coll%r Asre- |1 :;etedaﬂvp:l-; As:;i Coatatsto lt)e of S?i:ﬁ-sell-i
badges “ W. | quired. | plated with | quired.| geants’ ¥ype  wi rol
W. Inspec- E.B.R. collar, belt and 4 patch
tcr, E.B.R." monogram. pockets,
Bub- Thepue Indian staff will be supplied
Su pec- ndian 5 y supplie
tor, EB.R."” 1 set plated with  one t?gree
with mone- yearly in place of ﬁelmet.
gram. and cap.
Oa confirmation in appoint-
.ment, Sub-Ins; and
Assistant  Sub-Inspector

il be supplied with one
pair of brown leather boota,
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STAFF WORKING UNDER THE SUPERINTEN

1 2 3 4
STArFF DREIGNA- To be . To be | wratar. | TO be
Sommer- p Winter. sup- ater-| "o,
TION. supplied. plied, | Proofs. puel’é.
92 Jemadars and|2 khaki drill | Year] 1 blanket cost | E
Watchmen. | coats. d o oy | are | el
' years, with | years.
. g heod.
2 prs. khaki drill| Deo.
shorta.
2 prs. khaki serge | Do,
puttiea,
2 khaki pugrees Do,
1 blue fringe for | Do.
sug‘ree (Jema-
ars only).
1 pr. ammunition | De.
boota.
1 brown leather| Asre-
belt. uired,
1 lathi (six ft.) 0,
STORES
1. Landing and:2 white drill| Yearly [1 blue serge Yearly| One | Every
Shipping Ims-! coats with 2 coat. three
pectors, Assis-| lower patch years,
tant Landing | pocketa.
and Shipping
Inspectors, . .
Customs and 2 paire white] Do, 1_pair kbaki) De.
-éclatt Shed | drll trousers. dnll trousers —
o
1 sola hat Do.
2. Depdi Store- - QOne | Every
keepers. three
years.
8. Ward-Keepers SO Y e One Do.
4. Yard Foremen | ... e One Do.
5, Clerkmattached | ... v One Do
to the Land-
irg & Bhipping|
Section.
6. Booking Clerks One Do,
7. Reoeiving Olerksl ... we | e Ore De.
8. BStores Delivery | 2 whitedrill coats| Yearly {1 blue sorge Every | Oue. | Every
Clerks or tra- coat of No. 3|2 years. three
velling Btore . quality. years.
Clorks.
2 white drill] Do. 1blue cloth cap | Yearly.
trousers. with straight
peak.
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JENT, WATCH AND WARD.—Concld.

Annexure W.

Reference— Item (99),

b

6

To be
sap-
brellas. plied.

To

) Badges. sap-
plied.

be

Buttons. sup-

To be
BEMARKS.

plied.

1

1 set shoulder | As
badges “ W. | quired.

seta of|Yearly.

braid stripes
{Jemadars
' only.)

metal badge | As re-
for belt|quired.

stamped
“E.B.B.
‘Watch and
‘Ward" and

number.

1 set plated | As re- | Coats to be of patrol type.
toh

ro-
with mono- | quired. | Jemadars to have 4 pa
gram. B:ckets. Watchmen to
ve 2 upper patch poc-

kets,

EPARTMENT.

sola hat.

......

1 Armlet

1E.B.R. As re-

monogram for | quired.

As
requir-
ed.

1set As re-
quired.

25
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STORES
1 2 3 4 i
To be To be
Starr To be . - | Water- -
DESIGNATION. Summer. supplied. Winter. mggh proofs. | 50PPli-
9. Tindals .{2 blue drillcoats | Yearly, |1 blue coat of |Yearly.l .. o
with 2 lower No 3 quality
pateh pockets.
pmr blue | De.
Serge putties.
1bloe pagree ..| Do. | ...
Godown Coolies{2 blue drill| De.
and Line Deli- | blouses.
very Coolies.
1 blue pugree ... Do.
11. Jetty Carpen-|2 bloe drili] Deo. | ...
ters, blouses. -
1 blue pugree ... Do.
12. Jemadars  ...|2blue drilicoats | Yearly (One short| Every -
blanket coat | three
{at discretion ) years.
of Indenting
1 blue tuarban Do. Officer.)
13. BHUNTING
Brarr— .
Indian Drivers! 2 blue drill coats. | Yearly. |1 coat of dark- | Yearly| One | Every
2 pai_rs blue drill| Do. blue serge of three
YIamas, No. 3 quality. years.
2 blue maoslin De. lpal.r pyjamsa | Do.
pugrees of 7 dark-blae
yards length (or aerge No. 3
one blue cap. quality.
Indian Fire-' 2 blue drill coats. Do. 1 dark-blue| Every | One De.
men, serge coat of |2 years.
No. 3 quality.
Indian Yard |2 blue drill coats. | Do. |1 short blanket | Every -
@unners. coat. 3 yoars.
1 dark-bloe drill| Do.
cap.
Bteam men ...
Cleaners .|} ... Ditto Do. -
Hookmen ...
Pointsmen ... | 2 blue drill coata. Do. Ditte ..| Do.
1 dark-blue drill| Do. (At discretion
cap. of Indenting
Officer).




195 Annexure W.
Reference—Item (99).
DEPARTMENT .—Concld.
5 6 7 8
To be To be To be
U'i‘:;ml' suppli-| Badges, supg»li- Buttons., | suppli- RExARES
* . ed. .
One | Every . . 1 set, An
two requir-
years. ed,

Do. Do.

. Do. Do.

Three red Iset | 1set with Do. |Coats to have standing
braid stripes | yearly. | Railway collar and 2 pockets on
on right arm, mMonogram. skirt, without flaps.

Railway As
MONOETam | reguir-
for turban, ed.

" 1 set Do, | Coais to be of plain patrol
tyre with a double milita
collar, hooks at neck an
shoulder gtraps, 4 paich
pockets and flapa for pockets
with one button each,

Do Do. [ Coats to have standing collar
and 2 E:ckets on skirt
without Hapa.

- - 8 red braid| 1set Do, Do, Da. Do,

stripee on | yearly.
right arm.

1 E. B R| As
monogram | requir-
for cap. ed.

askmss LT Aquras

. - Railway As |1 set plated| As Do. Do.

monogram | requir- | with Ratil- | requir-
for cap. ad, WAY MOno- .

gram,
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.ENGINEERING

STAFF
DEBIGNATION,

Summer.

To be
supplied.

Water-
proofs.

To be
suppli-

1.

10.

11,

12.

Inspectors, Ass-
istant Inapec-
tors and Sub-
Inspectors of
Pormanent-
way and of
Block and Me-|
chanical Sig-
nals, Bridge
Inspectors,
and Asgistant
Bridge Ine-
pectors.

Inspectors and
Sub-ins peec-
tors of Worlm,

Sub Store-|

Keepers.
Ferashes attach-
ed to General

Offices.

Mates,
men, Petrol-
men,  Ghat
Khalasies and
Gan%l(nen.

Time-Keepers,
Gauge Read-
ers, Materia]
Sirear and
‘Works Sircars,

Motor boat
driver under
Executive En-
gineer, Paksey.

Peons of Per-
manent-way -
Inspectors,

Key-

Gatemen

Motor Trolly
Drivers.

Khalasies  of
the Signal De-
partment.

Khalasien  or
Boatmen asnd
Serang under
Special Officer,

Hardinge
Bridge.

2Unbleached
drill coats.

1 blue turban of
74 to 8 yards
length.

2 blune drill coats

1 dark blue drill
cap.

wanene

2 Khaki drill

conts,

2 pairs khaki drill
trounsers.

1 khaki pugree of
7 yds. length.

2 blue drill jum-
pers.

2 pairs blue drill
trousers.

Yearly

Yearly.

Da.

Yearly

One blanket coat!

Oneshort blank-
et coat.

1 blanket ooat

1 warm jersey

1 short blanket
coat.

1 warm jersey

1 blue woollen

3 yeara.

3 years.

3 years.

cap.

One -

One

QOne

Every

Que

Every |

Every

o. One

Do.

One

Every
three
years.

Do.

Every
three
years.

Every
three
yoara. .

Every
three
years.




197 Annexure W.
Reference—Item {99)
DEPARTMENT.
b 6 7 8 !
To be To ba To be
[UmbreH i i- i- REMARES.
li- Badges. suppli Buttons. suppli EM
loa. | 988, od. o
i
w | Metal badge| As 1 8et As | These men will be granted
for turban. | requir- recgur— a washing sllowance of
ed. - ed. 81X annas per month,
One | Every - P
two
years.
Bailway As 1 et with As |Coats to have standing
monogram | requir- Railway uir-| collar and two pockets on
for cap. ed. moucgram ed. skirt without flaps,
- 1 met, As_
re&mr-

......

To be mp?lied at the dis-
cretion of the Indenting
Officer to men who do out-
door line workand are sub-
lect to exposure at night.

Serang only will receive one
red fer cap instead of blue
woollen cap,
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MEDICAL
1 2 8 4
Srarr To be . Tobe |y ior | Tobe
DEBIGNATION. Sumaer. supplied. Winter. '“e?h' pr‘::oft;. suggh-
1, Compounders |2 white drill ap-| Yearly | ... e s e
rona with sleeves
and battoning
behind.
2. Dressers... . |2 white driil ap- Do. e e ) e
rons with slesves
and buttoning
behind.
3. Conservancy|?blue drill coats| Yearly |1 short blanket] Every
Jemadars L coat. 3 years. .
1 blue drill pugree, Do,
or cap.
1 leather belt To be
ronewed
when
worn out
83 A, Conservancy |1 blue drill cap...| Yearly |1 short blanket] Every .
Male Sweep- coat. 3 years.
ers.
5.B. Conservancy . 1 blanket coat Do. e
Female
Sweepers.
4, 'Ward Servants | 2 long white drill | Yearly {1 _short warm | Every
coats. khaki coat. 2 years.
1 blue turban of| Yearly.
74 to 8 yda
length,
1 leather belt...{ To be
renewed,
when
worn
- out.
5, Sanitary Ins- - L One | Every
pectors... three
yeara,
8. Travelling Sub; ... .
-Assintant One Do.
Surgeons.
1. sﬁm"ﬁ In!pel&- susnan [T T (P One Do.
tora and Sub-
Overseers
attached to
Station Com-
mittee, Kanch-
rapara.




199. Annexure W.

Reference-=-Item (99).

DEPARTMENT.
b 6 7 8
Um- | ok Badges. woopt.|  Butto ot R
suppli- suppli- uttons. suppli- EMARKS,
brellas. ed. ec{ ’ enr.

One arm-band' Yearly | ... «. - |One waterproof will be
with * com- supplied to the Com-
pounder” pounder in charge of Sili-
marked in guri Ballast Field eovery
blue letters, three years.

e One - arm-} Do.
band with
“Dreaser™
marked io
_blue lettera.
Oue | Every |1 brassbadge’' Tobe |  ...... - Pugree or cap and blanket
two for belt. renewed] - coat to be supplied at the
years. when discretion of the Indent-
worn ing Officer.
out.
..... - } Blanket coat to be supplied
¢ atthe discretion of the
)  Indenting Officer,
e =« | 1 brass badge | To be 1 et AB re-
for belt. renewed quired.
when
worn
out.
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LOCOMOTIVE AND CARRIAGE

1 2 3 4
T'o be To be
Sravr To be . = | Water- €
DESIGWATION. Summer. supplied. Winter, mgxh- proofs. snop?h_
1. Sergeants of |6 whitedrill coats,| Every |ldark-blue Berge| Every | One | Every
atch  and | Military pattern,' 2nd year. | coat (No. 2|2 years. three
Ward. with turned quality) Mili- years.
down collars. tary paitern,
with turned
. down collar.
6 Saira white Do. 1 pair dork-blue | Do.
ill trousers. ?1?.”2 m
o. i
1 white helmet.| Every &
cork, good]|3rdyear.
quality, Malitary
pattern.
lca&, dark-blue, | Yearly
Military pattern,
with patent
leather peak.

2. Enropean and |1 blue cap with' Yearly - One | Every
Anglo-Indian | soft top and a three
Drivers, Bhun{ brass plate edg- years.
ters, Firemen| ing to the black
and Workshop| patent leather
Yard Guuners.| peak.

8. Indian Drivers |2 blue drill coats Do. [1 coat of dark-| Yearly| One Do,
and Shunters. blue serge of

No. 3 quality.
2 pairs blue drill| Do. |1 pairpyjamasof] Do.
pyjamas, dark-blue serge
of No. 3
2 blue muslin Do. quality.
lmgreea of 7 yds.
@ (or 1 blue
cap
4 Tundian Firemen| 2 blue drill coats| Do. |1 dark-blue serge| Every | One Do.
cont of No.3 | two
quality. Yeara

5. Indian Electrioal 2 white drill coata| Do. (1 dark-blue serge| Yearly | ......
Fitters exclo- coat of No,
mively attend- quality.
ing trains. ] .

2 pairs white drill Do. 1 pair dark-bine| Do.
trousers, serge trousers
of No 2
quality.
|

6. Indian Work- [ 8 blue drill coats | Yearly |1 short blanket] Every ,

a hop Yard coat. three |
unners. years, :
‘1 dark-blue drill| Do |

cap. k




201 Annexure W.
- Reference—Item (99).
AND WAGON DEPARTMENT.
5 i 6 7 8
Um- TO bO Badg Tobe B to TObe REMARKS
sup- 88, sup- uttons. sup- K8,
brellas. | )icd. plied. plied.
One Mono-| As 1lsot As
m  for | requir- Tequir-

gl:l.met. ed ed.

One E.B. R.

Mon ogram
for cap.

Two metal
sorolls “ Ser-
geant” for
coat collar.

— i ﬁlain “E.B.| As

" mono- | requir-

gram for| ed.

cap.
1 set As | Costs to be plain patrol
requir- tyfe with a double milita
ed. collar, hooks at neck an
shoulder straps, 4 patch
potkets and flaps for
. pockets with one button
each.

...... - Do. Do. | Coatato have standing collar
and 2 pockets on skirt
without flaps.

Badge inscrib  As Do. 'Do.’ [Coats to be of plain patrol
ed " Electric| requir- ty})e with 14” standing
Fitter." ed. oollar, hooks at neck and
shoylder straps, 2 lower
:patch pockets, and Aaps for
pockets with one button
each,

8 red braid | One set 1 set AsTe- | Coat to have standing collar
stripes  on | yearly. quired.{ and 2 E;)ckete on skirt
right arm. without flaps.

1E.B. R. Mo{ Asre-
nogram for | quired.
cap.
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LOCOMOTIVE, CARRIAGE AND

1 2 3 4
Tobe | o To be
. To be . Water-
ATI nmmer; . h .
STAFF DESIGNATION 8 T supplied. Winter ;fi’é’i proofs. | psl‘x'lil‘:-i.
7. All carriage ex- | 2 blue drill eoats | Yearly |1 short blanket | Every .
amining staff cont, $hree
including|1dark-blue drill| Do. years.
Vacoum-Brake| cap.
Inspector’s
ataff and train
lighting staff
baut omitti
“Bick line™
aud “Gas-
House” em-
ployees,
8. Electrical staff {2 blue drill coats Do. 1 short blanket | Do. .
(with the ex- . coat,
ception of |l dark-blue drill| Do.
those exclu-| cap.
sively engaged
in the work-
shops) drawing
salaries of
Rs, 20 a month|
and under.
9. Belters and |2 blue dril} over-| Do. -
oilers. alls.
10. Eleotrical Fit- [ 2 khaki drill coats Ag 1 dark-blue coat| As re-
ters attached . ) required.| of No. 3] quired.
to H. E. the |2 pairs khaki drill Do. quality serge.
‘Governor's| trousers.
saloon. . '
1 dark-blue velvet Do. |1 pairdark-blge| Do.
cap. trousers  of
No. 3 quality
serge.
. Takers | 2 white drill coats| Year 1 dark-blue coat | Yearl One | Every
1. Number- v of No, 3 quali- v three
ty serge. years.
2 pairs white drill Do, |1 pairdark-blae| Do.
trousers. trousers  of
1 dark-blue velvet Do. No. 3 quality
cap. sarge.
2. Night Shedmen - 1dark-bluecoat ; Every | One | Do.
1 a%tauhed to of No. 3quaii- | two
Running ty serge. Fears.
Sheds.
134 Amident Bmk‘ qapig 1 s @ etusew sy LLLIT L] LoL
down Gang-
men.

e o g




208 __Annexure W.
Reference—TItem (99).
WAGON DEPARTMENT.—Contd.
3 6 7 8
To be To be | To be )
Umbre- : : i
auppli- Badges, suppli-| Buttons. | suppli- REMARKS.
N R 7

s | Letters  “C | Yearly. 1 set As re- | Coat to have standing collar
D" in red quired.|{ and 2 pocketsa on skirt
3* long on without Baps.
right and
left l:reais;
respectively.

1 E. B.R. mo-| Asre-
nogram for | quired.
cap.

«» [ Letters “E D"| Yearly. Do, Do, Ditto.
in red 3*
long on
right and
left Izreaft .
respectivaly.

X mo- | As re-
nogram for | quired.
cap.

w | E. B. R. mo-| Asre- 1 set Asre- | Coats to be of plain patrol
nogram for | quired. quired. tyf-e with 1§ standin
cap. collur, hooks at neck an

shoulder straps, 4 patch
Letters “E.| DPo. pockets and flaps  for
D." in metal pockets with one button
on each side each.
of collar. The uniforme for these
men wilt be kept in charge
of Loco. Department and
issued for use when re-
guired.

Metal letters | As 1 set As | Coatsto be of plain patrol
* Numb e r - | requir- reguir- tyﬁ:r with 13  atandin
Taker™ on| ed. ed, collar, hooks &t neck an
one side of shonider strapa, 4 patch
collar and pockets and flaps for
“C.D." on pockets ‘with one buiton
the other. each.

ansaen

Y]

Twenty short blanket coats
to be kept in each firat
class relief train for use
when required.
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LOCOMOTIVE, CARRIAGE AND

3

4

STaFF DESIGNA-

TION.

Summer,

To be

supplied.

‘Winter.

To be
suppli-
ed.

Water-
proofs.

To be
suppli-

14.

15.

16.

17.

18.

19.

Crane Drivers,
Accident Tra-
in Tindals,
Lampmen,
Coalmen,
8hed Tindals,
Steammen,
Pampers.

Watermen, Po-
oling Fitters
and Pooling
Khalasis, Car-
ringe Khalasia
and Carriage
Fitters.

Running Shed
Calimen, Dik
Coolies.

Chauffenrs  of
motor parcel
vans and
Motor Trolly
Drivers.

Locomotive
Foremen,
Assistant
Foremen,
Supervising
Boller-Makers,
Bupervising
Shed Fitters,
Locom otive
Inapectors,
Drivers  in-
charge, Shed-
men 1n-charge,
Coal Clerka,
Cosal Munshis,
Reliet Train
Tindals, Pool-
ing Fitters,
Pooling kba-
lasies and L.o-
comotive Yard
Tiudals.

Gas Inspectors,
Assistant Ins-
pectors, Vacu-
um-brake Ins-

ctors, Head
arriage Was-

hor (at Cal-
outta). '

epusre

2 white drill coats
2 pairs white drill

trousers.

1 white rugree of

7 yds. length.

Yearly
Do.

1 short blanket
coat,

Ditto

Ditto

1 warm jersey

......

Every
three
yenars.

Do.
At dis-
cretion

of
Indent-

ing
Officer.

Do.

-----

One

Oue

Oue

Ever
shres

Yyears.
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Annexure W.

Reference—Item (99)
WAGON DEPARTMENT.—Conid.
b 6 T 8
To be To be To b
Um- 4 p ppli REMARKS.

suppli- Badges. suppli-| Buttons. | sappli-
brellas. e(f_ e'r ]

asn T | LIT}
One | Every O
two
Fears.
L aeene e R . e 1 set As
requir-
ed.
...... R
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LOCOMOTIVE, CARRIAGE ANI

3

4

DESIGNATIOR,

BTAFF

Sumumer.

To be
supplied.

‘Winker.,

To llxle
-t

l Water-
proofs.

To l;e
suppli~
g

20. Hea! Train |2 white drill coats

21,

22, Running

23. Peouns of Looo-

Electric

Examiners and
Train Exami-
ners,

Light
Inepectors,
Train Light-
ing Ina?ectors
and Charge-
men attending
trains and in
yards.

Shed
Time-keepers,
Carriage and
Wagon Depart-
ment Time-
keepors, Elec-
tric Linemen,
Electrical Fit-
ters attending
trainsin yarde,

motive Inspec-
tors and Loco-
motive Fore-
men.

2 paira white drill
trousers.

2 white pngreen or

2 blue drill coata

1 dark-blue

cap with patent
leaiher peak.

------

dritl
cap.

Yearly

Yearly

Bo.

1 dark-blue coat
of No. 2 qua
lity Serge.

1 pair dark-blue
tromsers  of
No. 2 qgaality
serge.

1 Short blanket
coat.

Every
two

years.
Do.

Every
three

years.

One

One
(cape)

Every
three

years.

AUDIT

1.

2.

3.

Stook-Verifiers

Pay Clerks

Aaspintant Puy‘
Clerks,

an van

One

One

One

Every
three

ara.
o,




207 Annexure W.
Reference—Item (99)
WAGON DEPARTMENT.—Concld.
5 6 7 8
To be . To be To be
Umbrel- : : : i
suppli- Badges. sappli- Buttons. | suppli- BEMARES.

laﬂ- Bd. I eg- 3- )

Meatal seroll | As re-I I set |As _ro-| The quality of cloth for
* Head Train| quired. quiredy uniforms should vary as
Examiner " laid down for the Traffic
or * Train Department, vide items A
Examiner ™ 1,23 & 4 and the coats
on left for Head Train Exami-
breast. ners should have roll

collars, 2 patch pockets on
skirt and 1 patch pocket
on breast a8 laid down
agniost items A 1 & 2 and
$he caps should be similar
in design to those supplied
to Btation Masters and
Asmnistant Btation Mastera
but they should he of
dark-blue cloth through-
out.

J T e Electric Linemen will get
Waterproof Coats instead
of capes.

- Railway mo- | As re-| One set with As re-{Coats to bave standing

nogram for| quired| Railway mo quired.| collar and two pockets
cap. nogram, on skirt without flaps.

DEPARTMENT.

......
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TRAFFIC
1 2 3 4
Srarr DESIGNA- To be " Tobe |y ier | Tobe
” Summer. ? Winter, sa aler-
TION. supplied. ap- au
PP plied. | Proofs. | SRR
A. StationSuperin- |4 white drill| Yearly |Idark-bloe coat] Yearly On
tendent. coats, dounble of No. 1 quali- v, One 313,::3
breasted. ty serge.
4 paira grill trou-| Ditto. |1 pair dark blue | Ditto
BETS. trousers  of
No.1 quality
8erge.
! Curson Topee| Every |1lcap—All Blue| Ditto
with white drill | 3 years. | with mohair
ad in Hawks cork lace band and
Topee with same crown  and
monogram B&s in “E. B.R."in
cap but to slip white metal
in over the pug- and blue ena-
ree. (No piping.) mel with 3
white covers
for summer
use.
Station Masters. | oo f e [ e
Angistant Station
Masters {inclu-
ding Genersl
and Platform
Apsistants).
Cabin Assistants.
Platform Inspec-
tors.
Luggage Inspec-
tors,
Parcel Inspsctors
Fish "
Transhipment ,,
qukiu% Clerks
in charge of
atations and
those who have
duties outside
the Booking | -
Office, at the|.
discretion of the
Traffic Manager.
Head Luggage
Clorks.
Head Parcel Clerks
Enquiry Offico
erks.
‘Weigh Clerks. ) .
1. Drawing Ra. 400 [ 2 white drillcoata] Yearly t1Dark-blue Yearly | One Every
and above, ) . coat of No. 1 three
2 pairs white drill Deo. quality serge (See years.
Lrousers. trimmed with remarks|
wmohair braid. loolumn ).
1 white cork hel-| Every |1 pair bluesergel Do.
met, thi trourers No. 1
1 forage ca) {blue) Bar. quality.
with soarlet top early
and patent
leather peak.




209 Annexure W.
Reference—Item (99).
DEPARTMENT.
6 7 8
To be To be To be
Um- BREMARKS
sup- Badges. sup- Buttons. sup- EMARKS,
brellas. | S8 ¥ plied. plied
" 1 E. B. B.| As One set plat-| As | Coats to have roll collas
monogram | requir- | ed with Rail- mt&m'r— with two side pockets, one
for Topee. | ed. way mono-| ed. ket on breast and three
gram or uttons,
initialas.
1 E. B. R.| Do
monog ram
for cap.
Designation| Do.
ge m
white metal
scroll on
collar,
. e [ e I, w. [The following remarks ap-
ly to A g‘s)-—

CE 8 for SMas. to have s dark
blue velvet band.

The following remarks ap-
ply to A (1) and A (2).—

Coats to have turned down
collar and 2 patch pockets
on skirt and ome patch
pocket on breast,

Goats for SMs. will be double
breasted and for others
coats will be single breasted

Tent Club or other autho
rised Sola Topegs with or
without white covers at
employee’s own cost m
be worn daring the peri

rescribed by the ,&raﬂ"w
anager,

Station Masters and Assis
tant Btation Masters of A
1 and A 2 to have scarlet top
peaked cap and all other
staff to have blue top.

- 1 E. B. R.| As re-| Onesetplated) As re- | Black necktie (to be pro-
monogram | quired.| with il- | quired. | vided at employee's own
for helmet, way mono- cost) te be worn,

1 E B. B.| Do gram or ini-
Monogram tials. Boots or shoes to he pro-
for cap. vided at employse's own
Designation| Do. cost. y may be of
badge in black leather, white or tan,
white metal

scroll on
collar.

21
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TRAFFIC
1 2 3 4
STA¥F DESIGNA- Tobe | o To be Wat«si--1 To be
TION. Summer. ] supplied. Winter. sug:rlx— proofs. qugsh-
A.—Concld.
2. D rawing|2 white drill coats| Yearly !1 dark-blue coat| Yearly Every
130 to ) of Ne. 2 qua- One | three
R.a 399, 2 pairs white drill Do. lity serge. Years.
trousers. (See
) 1 pair blve trou-| Do. [remarks
1 white cork hel-| Every sers of No. 2 coln-
met. three quality serge. mn),

8
1 forage cap (blue), gearly '
with scarlet !
top and patent )
|

!

leather peak.

8. Drawing|2 white drill| Yearly |Coat 1 and 1 Yearly | Oue , Every
Rs. 81 to| ocoats. pair trousers three
Ras. 129, . of No. 3 qua-' {See | years.

. white Do. lity serge. remarka
drill trousers, colu-
. mn).
1 dark blue vel- Do. i
vet cap.

4 Drawing|2 white drill Do. 1 coat of same | Yearly | One | Every

Rs. 80 and | coats. pattern as for threr:
below. t dark blue wvel- Do. summer but of (See | years.
vet cap. No. 3 quality remarks
serge. colg-
N.B.—The scalea of mn).

y  laid down
?n' items (A)2,
(A)3 and (A)4
above are not
appheablo in the
case of Station
Masters and
Assistapt Sta-
tion Masters
only, the scales
for ‘these staff
bemg as fol-

(A)2 2.—Rs, s 141
(A)&—Ru n
to Ra. 140,

(A)tl —Rs. 96 ‘
and below.
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Annexure W.

Reference—Item (99),
DEPARTMENT.—Contd.
] 6 7 . 8
Um |20 B oot | Butto — R
" | suppli- . suppli- uttons, supphi- EMARER.
brellas, | S"PP gea pp od
. « |1 E. B. R.|As re-|One set g%l:ted As re-| The following remarks
monogram | quired. | with il- [ quired. | ply to A (1), A (2), A%gi
for helmet. WAy mono- and A {4).
gram or ini- . i
1 B. B. R.| Do tials, Cabin Assistanta,
: monogram Luggage Inapectora.
for cap. Parcel Inspectors.
Designation | Do. Chief Luggage Inspectors.
badge in Enquiry Office clerks and
white metal Weigh Clerks will not
scer6l]l on receive Waterproofs.
collar,

e Designntion Aa re-{1 set plated | As re- | The following remarks a ply
badge in quired.| with Rail- | Yuired.| to A (2), A (3)and A (IS}-
white metal way mono- Bona fide upcountry men
to be worn gram or may be provided with 2
on left 1uitinls. white Muslin Pugrees of
breast of 9 yards length yearly in
uniform place of helmet and cap
coat. (peaked or velvet).

1 EBR The following remarks apply
monogram to A (3)and A (4) -
for cap, Europeans or  Apglo-
Indizns may be provided
with one blue peaked cap
early and one white
helmet every 3rd year
in lien of velvet cap.
Designation| As re- |1 set plated [As re-|The following remarks
badge  in| quired.| with ~ rail- | quired.| apply to A(3)— .
white metal WAy mono- Coat to have 2 patch
to be worn m or pockets on skirt and one
on left initiale, on breast and 14¥ stand-
breast  of ing collar with hooks.
aniform
cont, The following remarks

apply to A (4) :—

Coat to have roll collar and
two patch pockets on
ekirt and one on breast.
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TRAFFK
1 . 2 3
To be To be
BTAPF Te be . . | Water- :
DESIGNATION. Summer. supplied Winter. m;)gh— proofs. “‘3&“‘
1
{B)—G@uardas (Per-
'rll‘:an ent ) or,
emporary).-——
Ya Fo‘retr.xen,I
Acrsistant
Yard Foremen,
Gunoners,
Ticket Collec-
tors, Bnuad
Ticket Check-
ers.
Travelling
Ticket Ina-
pectorsa.
{Permanent or

Temporary)

1. Drawingl3 white drill} Yearly |1hluesergecoat Yearly| One | Every
Rs. 400 an coals. No. 1 quality. three
nbove. years,

3 pars  white Do. 1 pair Hlue serge Do,
drill troasers. trousers No. 1
quality.
1 white cork hel-| Every
met. three
@ATS.
1 blue cloth cap early
with patent lea-
ther peak.

2. Drawing|8 whitedrillcoats| Yearly |1 blue nerge Yearly| Ove | Evary
Re. 130 16 y coat_of No. 2 three
Res. 399, 3 pairs white drill Do, quality, Yoars,

trousers,
Also Guards 1 pair blue| Do.
and Travell-| 1 white cork hel-| Every sarge troumers
ing ‘Ticket | met. three of No. 2
gnlpee tors SaTn, quality.
rawing|}l blue cloth ea ear|
Ras. 100 ans with patent leag W
above. ther peak.

g~ —————— .




213 Annexure W.
Reference—Item (99),
DEPARTMENT.—Conid.
6 6 7 8
To be ! To ba To be
Ul' suppli-i| Badges sup&)li- Buttons. sup&ii- REMARKS.
- R ed. e
i

The followin, remarks
apply to B (1), B (2) and

B (3):—

Guarde will also wear a
black tent  leather
croas belt with mono-
gram, watch pouch and
whistle. To be supplied
838 required.

Desigoation | As re-{1 set plated| As re-| Tent Club or other ag.
badge on| quired] with Rail-| guired. therised Sola Fopees with
collar. Wway meno- or withont white covers

Railway ini-{ Do. gram or at employee's own cost
tials on initials. may be worn during the
shoulder period preseribed by
straps. the Traffic Maoager.

1 E B R| Do Boota or shoes to be pro-
monogram vided at employee’s own
for helmet. cost. They may be of
1 EB R| Do black leather white or
monogram tan.
for cap.

Coats to be of plain patrol
t; with 1}¥ standing
collar, hooks at neck and
shoulder straps, 4 patch
pockets and flaps for
pockets with one button
each,

Designation | As re-|1 set plated | As re-! Winter uniforms will be

ge on| quired) with Rail-| quired, of same patiern as for
collar. way mono- ' Summer.

Railway ini-| Do. m  or
tinls on witials, Guards and TTIs will
shounider receive 6 spits of Sum-
strapa, mer uniform duoring first

1 E. B. R.| Do. year of employment.
Inonog? am
for helmet,. Ticket Collectors sta-

1 E. B. R.|] Do tioned ut stations other
MONOZT A m than Calentts will re-
for cap. ceive 2 suils yearly

after the first year’s
supply.




214

: 2 3 ‘ 4
To be To be
STATF To be . l - | Water- ;
DESIGNATION. Summer. supplied. Winter, sué)é)ll- proofs. susgll-
3. Drawiug|3 white drillcoata| Yearly |1 blue serpecoat! Yearly| One | Every
Rs. 128 and of No. 3 qua- three
below, lity. X Years.
3 pairawhite drili| Deo. 1 pair blue serge| Do.
Travelling| trooeers. trousers of No.
Ticket Ins- 3 quality.
pectors draw-| 1 blue cloth cap Do.
ing less| with straigt
than Bs. 100 | patent leather
and A Class | peak.
Guards.
C. Parcel Clerks... |2 white drill coats | Yearly 1 coat blue serge| Every | One Do.
: of No. 3 qua-| twe {See
lity. - years. | para, §
of ye-
netal
notes).
D. Lady Bookingl4 white blonses Do. 1dark-blue sergel Yearly |Oune (for; Da.
Clerks an with  snitable costame of No. Lady
Ticket Collee-{ attached collara. 2 quality. Ticket
tors. 1 dark blue skiro Do. 1panama hat| Do. [Collee-
(thin.) woman's boa- tors
1 blue belt of Do. ter) with only).
same  material ribben.
as skirt.
11 Sola Topee Do.
E 1. Prgsenger |2 khaki suits |2 on con- | Blue serge suitloncon-| One | Do.
Superinten-| (Military style). ation | (Military style)| firma-
denta, Mili- and 2every| of No. 1 gua-tion &1
tary. year lity. every
thereafter. 2nd year
there-
after.
Khaki Turbaus |2 on con- | Dark blue caval-|] on con-
-firmation | ry Lungis, firma-
and | every tion & 1
2nd year evary
thereafter. 3rd year
there-
after.
Black Boots ... |1 pair on | Kullas for Ma-| Do,
confirma- | homedan Pas- |
tion and | senger Super-
1 pair intendenta,
| every | Silver frill for| De,
i 2ud year | turbane for
i thereafter. Hindu Passen-
: get Supdt.

* Exoept ahed staff not exposed to weather.




215 Annexure W.
Reference—Item (99).
DEPARTMENT.—Contd.
5| 6 7 8
A
U g | me [t | muton [0 e
supph- Hes. suppli- uttons, | suppli- EMARKB.
brelm'; od, : ed. i ol

1 E. B. R.{Asre- {1 set plated{ Asre- | Boma  fide TUbpconniry
monog ram | guired. | with Rail- | quired. men mey be provided
for cap.” wa¥y mono |: with 2 white Muslin

Designation| Do, m or ! Pugrees of 9 yds. length
badge on| . - nitials, yearly in lieu of helmet
collar. and MY' )

Railway ini-| De. The following remarks
tials on apply to B (3) :—
shoulder Europeans or  Aoglo-
straps. Indiavs will be provided

with one blae forage cap
yearly and one heliet
every 2nd year in lien
of cap.
w | Designation| As re- | 1 set plated | As re- | Coat to have Roll coller and
ge in|gquoired | with rail-| quired.| two patch pockets on skirt
white metal way mouoo- and one on breast.
to be worn gram or ini-
on the left tials,
breast of nni-
form ooat.
E. B R Do | ... .. | In place of 2-piece costumes,
monogram 1 piece costumes will be
buckle. supplied. This should have
belts and full sleeves in
winter costumes and half
rleeves for Lady Booking
Clerks ouly in summer
costumes,
aee e Designation| Doe. Do, Deo.

shoulder

bad, “E,

B. n

Arm baud)Yearly,

(red) with )

" Passenger

Superinten-

dent™ in blue
letters.

Cost of boots not to exceed
Rs. 16-8-0 per pair.’
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= SRR
1 2 a 4
o be To be
Brarr To be 2 | Water- :
DESIGNATION. Sommer. supplied, Winver. mgth- proofs. mﬂh-
2. Passenger Super- | Same uniform and Same uniform| .., One | Every
intendents of same pattern and of same threo
{Non-Military.)] as for Station attern as for years.
Master A (2) ox- tation Mastet:
clading e, A (2)
F. Block Bigoal-|2 whitedrillcoats| Yearly |1 short blanket | Every “ -
men and cont thres
Brakcsmen. years.
2 pairs white drill | Do.
jnmas.
2 blue pugrees Do.
or
1 blue velvet cap | De.
G. (Menial staff)—
1. Jemadars, Tio-|2 blue drill coats | Do 1 short blanket| Do. e
dals and Shunt- coat.
ing Jemadars. |1 dark-blue 4drill| Do (at discretion
cap. of Indemting
Officer.)
2. S;vitchman 3
Peons® .
on ..
Pointsmen ..
‘Watermen ...
Lampmen ...
Shunting Port-
ers.
Porters + 2 blue drill coatal Do ... [ I short blanket| Deo.
Bhisties coat,
Gatemen ...!{ 1 dark-bloedrill| Do ...|{at discretion of
Box Khalasies cap Indentk
Rest-H ou se Officer.
Khalasiea.
Call Boy
Sweepers ..,
® (Other than office f)
peons.)
H. Ayshsinch 3 white skirts ...| D N .
St argoj whi 0
Waiting|3EKurtas we | Do
Rooms.
8 Chaddars w.| Do.




217 Annexure W.
Reference—Item (99),
DEPARTMENT.—Contd.
5 | 6 7 8
To be To be To be
Utilbml“ suppli- |  Badges. , suppli-| Buttons. | suppli- REMARKS,
a8. ex I | edl;." ed.
t

o~ jArmm band|Yearly 1 set plated| Asre- | Non-Military Pagsenger
(red) with with Rail- | quired. | Supdt. in scale Ra. 50-4-80
‘ Passonger way mono- should be supplied with
Superioten- gram or ini- uniforms eimilar to those
dent™ in blue tials. supplied to Ticket Collec-
letters. tors with the addition of a
blue arm-band bearing the
words * Passenger Superin-

tendenta.”
1 set plated | As re-| Coat to have standing collar
with Railway | quired.] and 2 pockets on alirt

MOROETAM Or without flaps.
initiale,

Block Signalmen ouly will
receive one blue serge
coat of No. 3 quality once
every two years in place of
one short blanket coak
every 3 years,

- »- |Jemadars to] lset | 1setwith | Do .. |Coatto havestanding collar
. bhave three | yearly.| Railway mo- snd 2 pockets on skir,
red  braid nogram. without flaps.

stripes on .
right arm. Line Jemadars only will re-
. ceive one blue turban in-
Railway mo- | As re- stead of 1 dark-blue dyrill
nogram for | quired. cap.
cap.

Jemadars to have two bine
drill acbkans with two
blue pugrees in place of
uniforms laid down in
column 2,

- +« | Bailway mo-| Asre- [ 1 set plated | Do ... |Coat to have standing collar
nogram for | quired. | with Railway and 2 pockets on siirt
cap. monogram, without flaps.

Switchmen to | 1 set Sweepers to have straw cap

braid stripes
on right arm.

have two re@r yearly.

bound with blue muslin
without monogram in place
of cap.

28
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TRAFFIC
1 2 3 1
STAFF | To be . Tobe | v ior | Tobe
DESIGNATION. Summer. : suppliad. Winter. nug:rh- proofs. sugsh-
|
I. Yard Masters ... |)
Aassistant Yard
Mastera.
Yard Inspectors,
Ysard Control-
lers. .
Goods Supervi-
gors at Chit-
ur, Cosgipore|» ... One ... | Every
Sa‘l)l abd. and three
eb Bazar, ears.
Assistant Goods y
Supervis or,
Calcutta.
Hesd Goods
Clerks-in-
charge of Mill
stations. J .
Trains Clerks aud |2 whitedrill coats | Yearly |1 coatblusserge{ Every | One | Every
Number Takers. of No. 3 qua- |2 years.| (See | 3 years.
lity. pars. &
of
general
notes.) i
|
Traushipment| ... o | e ws | One Every
Foremen . 3 years,
Ghat Ipspectors | ... 1 .. | s Do. o
Wagon Ferry Do. Do.
Inspectors.
Checkers®* ...[ ... ! .. 1 .. 1 (cape) Do.
Gangway Tally Do. Do.
Clerks.
Remarkmen®...| e | ch ] e Do. Do.
Wagon Labellers! ... . - Do. Do.
‘Wagon Sealers . “ . - Do. De.
Tally Clerks® ... woam - Do. Dao.
Lamp Fittera ... | i | e | - Do. Do.
J. Motor Trolly |2 khaki drill coats | Yearly |1 warm jersey | Every | One | Every
Drivers ] 3 years. 3 years.
2 pairs kbaki drill Do.
i khakt pogree of| D
i pagree o 0.
7 yds. length. .

K. Bioycle peons|2blue drill tunica| Yearly. | I warm jerse Every | Oune | Every
attached to . gn for Marine | three | water- |3 year.
the Railway |2 pairs blue drill; Do. epartment). | years. | proof
Telogra J;'u. orta. cape.
office, Sealdah.|2 blue muslin| Do

pugroes.
1 pair blue| Do
woollen puttiea.

® Except shed staff not exposed to weather,



219 Annexure W,
Reference—Item (99),
DEPARTMENT.—Concld.
5 6 7 8
To be To be To be
Umbre]-| . ; t
suppli- Badges. suppli- Butions. | suppli- BREMARKS.
las. ed. 8 ed. eg.
i
i ...... (1T aw
1
Desimation| As |1 set plated! As | Coat to have Roll collar and
badge  in|requit-] with Rail- requir-| two patch pocketa on skirk
white metal | ed. way mono-| ed. and one on breast.
to be worn gram or
on the left Initiala.
breast of
sniform
coat.
- 1 set As
requir-
ed,
1 set (white As { Umbrellas to be aul;:plied to
metal). requir- | Railway Telegraph Offices.
ed. These should not be issned

to individuals but retsined
in stock and issued as re-
quired to the men on duty.
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MARINE
1 2 3 4
-
To be To be
STarr To be . 2 | Water- :
DESIGNATION. Summer supplied. Winter. B“Sg_l" proofs. sugg li-
1. Commandersand| White drill jacket Blue cloth over-,
Engineers. coat.
‘White drill troun- Blue cloth pea
sers. jacke-
‘White dnll cap- Blue cloth trou-|
cover. sers,
‘White Military Blue c¢loth
shape  helmet Marine pat-
with white tern cap.
pugree with blue
atripe.
White canvas boots Black leather
for Comman- boots. -
ers.)
|
Black leather’
hoots (for En-
gineers.
2. Navigati l:s 1 Serang's waist " 1 blauket coat One
* Herangs a coat.
Drivers.
1 red Fex cap.

8. Dock Serangs |2 blue drilll Yearly |1 warm jerssy | Every | One | Every
Tindols, hm pers {Indian three three
Seacununies, arine pattern.) i years, | (For | years.
Lascars and ' Serangs
Engine Room | 2 pairs biue drill Do. 1 and
] trousers. { Tindals

1 only.)
1blue fishermen’s| Every
woollen cap| three i
(lndmn Marine | years. |
t.tern L : I
ather 1t with As )
brass buckle, required. i J
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Annexure W.

Reference—Item (99).

DEPARTMENT.
5 6 7 8
! To be To be To be
TUmbrel- , h p
suppli- Badges. suppli- Buttons. suppli- - REMARKS,
las. : . e es. es.
Winter. L l ! .
Commanders The necéssary ‘Winter jacket will be double
will wear number breasted with tnrned down
three bands made  of collar;
of }¥ gold brasa - with .
lace round lion and Summier jacket will be siugle
cuff of each | anchor bad- breasted with turned down
sleeve. ges. collar,
Bands to be :
1¥ apart. The Flotilla European staff
Summer, must provide their wuni-
Commauders forms at their own expense
will  wear but the first cost of the
blue cloth badges, &c, will be borne
Epaunlets on by the Railway the parties
cach shonl- wearing them paying for
der with 3 such subsequent renewals
bande of }* as may be required,
old lace,
ands to be
1" apart.
Eungineers will
wear same
badges as
Commanders
with the ad-
ditioil of
purple stri-
8 17 wide
tween the
gold lace on
sleeves and
Epanlets.
ion and
anchor badge
for eap. .

. e | s e ] sessee First Sl.'l.'pp]ﬁB of Waterpl‘ocf
and blanket coat, Waist
coat and cap will be made
by tbe Railway, on the
Serang or Driver beiog
confirmed in  his post.
Cost Ig°f ﬂl.'ll)l;st'.qnent re-
newals to borne b

Deck Serangs. staff. ¥
ws |Cross brass| As Jerseye will be worn under
anchora, requoir- the  summer  clothing,
. ed. They will be collectod
Tindals. and kept in stores between
. the months of March and
Bingle brass| Do, September.
anchor,
. Lascars and Engine Room
Seacunsier. ata:f wilslh notgwmr any
istinguishing badges,
‘ Brass steer-|[ Do. . g g bade
| ing wheel.
I
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MARINE
1 2 3 4
: To be To be
STarF To be . : | Water- ;
DESIGNATION, Summer. supplied. Winter. !ﬂg:{'h— proofs. m:mh-

4. Search-light |2 white drillcoats| Yearly [1darkblue| Yearly| One | Every
attendants ou .| serge coat of three

Steamers. ! No. 3 quality. yeara,
2 pairswhitedrill] Do. |1 pairdarkblue! - Do.
trousers. serge trousers
of No. 13 qua-
lity.

5 Coal Munshi...| ... B o - One | Every
three
years.

One | Do.

6. Time-Keepera !




223. Annexure W.
Reference—Item (99).
DPEPARTMENT.—Concld. ’
[ : 8
Unmbrel Tolljfl Bad ot | Batto : ke R
“| suppli- adges. supplhi- uttons, | suppli- EMARKS,
las. | *QF . L ed.
f 1 set As | Coats to be of plain patrol
requir- | ty with 14 standin
ed, collars, hooks at neck an_s

shoulders straps, 2 lower
patch pockets and Haps
for pockets with one
button each, ‘




Statement showing transactions of the Fine Fund for the Financial Year, 1928-29.

ASRETS, DISBURSEMENTS. Balance
, : in hand
Bal:ﬁ‘:%‘l):tl Fine Bonus Other | Interest Hospital | Compas- Regrea- Miscella- : oglgitle
March |inflicted. Forfeited,| A00UD1E on Total. | for sick | gionate |[Schools,] tion neous Total. | Murch
1928. ) " eredited.; balance. employees.'allowances. clabs. o 1929,
1 2 3 4 l 5 6 7 | 8 9 10 11 12 13
Re, Ra' | Re. | Rs. | Rs. | Ra R, Re. Re. | Rs. R | Re. | BRs
29947 | B,778 1,038 |(a) 1,515' 793 | 42,01 800 , Nil. 40 16,380 1,760 | 18,980 | 23,091
(a) Advances from the Fine Fund, refunded by :— R
| 8.
(1. Mr, O. Tole, Painter Foreman, Kanchrapara ... ns e 800
(2). The Enropean Institute, S8aidpur e - s 150
(3). Mr. E. C. Pitt, late Transportation Officer ... 565
TOTAL . 1,515

M AR Prass—R A1 90.105

'(90lI) W) [—30UIIBIOY
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