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EASTERN BENGAL RAILWAY. 

MEMORANDUM 
FOR 

THE ROYAL COMMISSION ON LABOUR. 

I. Recmitment.-
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gration. 
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recent yean. 

(2). Contact with ';1-

I·W'-
. (i) Emmt and 
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(ii) utmt of per .. 
manent 1a~ 
bour Iorce. 

The Eastern Bengal Railway is situated for 
the most part in Bengal. Sol,lle small portion of 
its mileage, however, falls in Behar and Orissa, 
and some in Assam_ Labour available locally is 
sufficient to supply the needs of all Departments 
except Engineering and Locomotive Departments 
which are the biggest employers of labour. Both 
these Departments employ labour up to about 
50% of the total labour force from outside pro­
vinces. The labour is not actively imported 
but is recruited locally from men who come from 
other Provinces to Bengal with the definite object 

. of seeking this particular type of work. The 
labour comes from as far afield as the Punjab but 
chiefly from Behar and Orissa. 

Men recruited from districts outside the 
sphere of he Eastern Bengal Railway normally do 
not bring their families with them in the first 
instance. Some of them eventually do so and 
settle down more or less permanently with their 
families in Bengal. Others return periodically to 
their families on short periods of leave as soon as 
they can afford to do so and some return to their 
homes for good after short service. Continuity of 
service is, in the strict sense of the term, in the 
case of this imported labour, the exception rather 
than the rule. Approximately 50% of the labour 
force employed is of this nature and the remaining 
50% is permanent locally recruited labour. 
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Workshop staH.-There are broadly 3 cate­
gories. viz.. skilled. semi-skilled and unskilled 
labour. 

Skilled and semi-skilled labour is selected from 
men presenting them~elves for employment. the 
selection being made on practical tests. previous 
experience and certificates. and the men rated at 
their market values. Preference is invariably given 
to men who have had previous satisfactory railway 
service. The practice on Indian Railways of 
granting certificates makes it easy for applicants to 
establisl,. their previous railway service. Men 
brought under reduction of establishment are 
again absorbed as vacancies occur and are given 
preference. The men are selected and tested b}' 
the Foremen. final appointment and rating in all 
cases being approved by District Officers or Works ' 
Managers. . 

Unskilled staff is appointed in the same way •. 
except that in their case. there is no practical test. 

This method of·, recruitment is considered 
satisfactory but the numbers of'.trained. skilled and 
semi-skilled staff are inadequate to supply the 
requirements of the Railway. Skilled and semi­
skilled workmen are therefore also recruited as 
Apprentices and trained in the Locomotive Shops. 

There are 3 classes of Apprentices. viz .• First. 
Second and Third Class. 

First Class Apprentices are lads who have 
passed the Examination of the Board of Control 
for Apprenticeship. Bengal. This examination is 
stiffer than Matriculation and is normally passed 
a year after ~ing the Matriculation Examina­
tion. These lads are each apprenticed to a parti­
cular trade. exercising their own choice. but they 
are passed through a number of different shops 
and given a fairly general training in addition to 
specialised training in the particular trade 
selected. and have a total of 6 years' apprentice· 
ship training. During their_apprenticeship they 
have to attend the Technical &hool for about 12 
h9urs weekly for theoretical training. A copy of 
the Rules for this class of apprentices and a copy 
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of the report on their training are attached as 
Annexures A and B. A total of 66 apprentices 
can be taken on this Railway at a time. Hostels 
are provided for the accommodation of appren­
tices. These first class apprentices are intended 
eventually to rise to supervising posts and higher 
appointments. Some of these apprentices, how­
ever, finally fill the posts of skilled workmen. 

Second aass apprelltices are also recruited. 
These are lads who have passed the Middle 
English Standard Examination. They are each 
apprenticed to a particular trade, being given their 
choice of trades on appointment, but do not 
receive so general a training as first class appren­
tices. They have to serve a five-years' aEPrentice­
'ship but r~eive no technical training. They have 
to attend a night school two evenings a week for 
instruction in Mathematics and Drawing. These 
lads are trained at' 3 Centres which can cope with 
a total of 76 apprentices at a time. A copy of the 
Rules for this class of apprentic~ is attached as 
Annexure C. 

Third Class or Shop apprentices are" also 
recruited. They are usually literate or semi­
literate lads who are promising but are not of the 
standard required for 2nd Oass apprentices. 
There is no fixed educational standard for them. 
They are apprenticed to a particular trade, exercis­
ing their own choice of trades on appointment. 
They have to stick to that trade during their 
apprenticeship and are not given any training in 
other trades. They serve a ;-year apprenticeship 
and attend the night school, four evenings a week, 
for instruction in Mathematics and Drawing. 
These lads are trained at three Centres as in the 
case of Second aass apprentices, the total number 
under training at one time being 263. No Hostel 
accommodation is provided for these apprentices. 
A copy of the Rules for this class of apprentices is 
attached as Annexure C. 

There is no lack of candidates for these posts 
of aElprentices, educational facilities provided in 
the Province being adequate. 
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Apart from the apprentice training given 'for 
Apprentice Inspectors in the Engineering Depart­
ment, there are no Courses of apprentice training 
for skilled or semi-skilled workmen in Departments 
other than the Locomotive Department. 

Other than Workshop StaH.-Skilled, 
semi-skilled and unskilled labour is recruited for 
appointments other than in Workshops in the same 
way as is done in the case of Workshops. 

Drivers, Shunters, Firemen, etc., are normally 
recruited by promotion from cleaners and unskilled 
labour in Running Sheds. 

Appointments are also made from outside 
sources on occasions, such appointments being 
made by District Officers on personal interviews, 
certificates and practical trials. All such appoint­
ments are made on a 6-months' probation in the 
first instance. Rules for the recruitment of this 
class of stall have been, recently revised and are 
pending Railway Board's sanction. 

In the Medical Department where the stall 
are of a technical nature, recruitment is done by 
a Selection Committee. Details and method of 
recruitment are given in the attached form of 
application for use of candidates for appointment 
by selection-Annexure D. 

In the Traffic Department with the exception 
of certain staff specified in the Rules, all stall other 
than skilled and unskilled labour, are recruited by 
a Selection Committee, a copy of the Rules of 
which is attached as Annexure E. The minimum 
and maximum ages, qualifications, etc., are also laid 
down in the statement attached-Annexure F. 

In connection with the Personnel Branch 
recently established at headquarters the constitu­
tion of Selection Committees is being revised and 
the principle of selection of stall by means of these 
Committees extended to all departments. 

In the case of Signallers, there are facilities in 
Calcutta in various recognised Telegraph T rain­
ing Schools which qualify men up to Railway 
standards. There is no dearth of candidates 
having necessary qualifications. 
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Guards on first appointment are given practi~ 
cal training for 3 months in which to pass the 
necessary examination. 

Staff who are required to have departmental 
qualifications such as Booking Clerks, Assistant 
Station Masters, etc., are normally promoted from 
staff already in service but are occasionally recruit~ 
ed from men having previous satisfactory railway 
certificates. 

In this connection there is a scheme for train~ 
ing men in these duties at a T raffic Training 
School at Gomoh with a view to supplying the 
needs of Railways in regard to this type of staff. 

In general there is no dearth of material 
having the necessary minimum educational quali~ 
fications required for work on Railways, the edu~ 
cational facilities in the Province being adequate. 
Railways must rely on filling the majority of their 
posts which require technical training and depart~ 
mental qualifications from their own staff who have 
received technical training and passed the depart~ 
mental examinations necessary subsequent to their 
first appointment. On Railways conditions of 
appointments of staff which require no technical 
skill or training are satisfactory. . 

The training of staff satisfactorily for promo~ 
tion to posts which require skill and are of a 
technical nature is the direction in which improv~ 
ment is possible. Railways should be in the 
position of fully meeting their requirements in 
regard to skilled labour and technical staff of all 
descriptions. It is felt that in the past we have 
had to rely too much for the recruitment of such 
staff on the open market. 

In no case are the services of public Employ~ 
ment Agencies utilized and such are not desirable. 
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The leaving of families behind them by 
labour recruited from other localities is a factor, 
which as stated, under item (2) above leads 
to less permanency of service of the labourers 
employed and tends to make the men who have 
not their families living with them more of the 
type of casual labourers than would otherwise be 
the case. . 

The Eastern Bengal Railway has a small 
Marine Department, the numbers employed are 
few and no difficulties in regard to recruitment 
locally are experienced. Recruitment of seamen 
is of small importance as far as this Railway is 
concerned. 

Only a small portion of the Eastern Bengal 
Railway falls in Assam and though service in 
Assam is unpopular on account of the unhealthiness 
of the climate lor any except indigenous labour, 
the methods of recruitment do not greatly vary 
from those employed on the rest of the line. In 
this connection it may be mentioned that for 
certain Districts of Assam the Railway grants an 
additional (Assam) allowance of 25 % of pay. 
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The Railway has not much information m 
regard to this subject. From the number of 
applications received for posts other than the 
lowest paid there would appear to be a large 
amount of unemployment in Bengal of clerical 
staff. This unemployment is not in general 
caused by retrenchment. dismissals or voluntary 
retirement. but is due to more men with the 
minimum educational qualifications required being 
available for the amount of employment offering. 
As far as the lower-paid indigenous staff are 
concerned there is in general not much unemploy­
ment in Bengal. In general there is not much 
unemployment as the influx of labour from other 
Provinces indicates. 

The chief industry in Bengal is the Jute 
industry and employment in connection with this 
is. however, of a seasonal character leading to the 
employment of casual labour. Rates of wages for 
casual labour during the jute season are high and 
some of the labour employed on the Railway is 
seasonally attracted by the higher rates and diverted 
from the Railway. 

Employment of staff. except in the lowest· 
grades is in general of a fairly permanent nature. 
Staff on higher rates of pay and staff technically 
qualified seldom relinquish their work of their 
own accord. In a few cases skilled and semi­
skilled staff leave employment being able to· obtain 
better pay elsewhere but such cases are exceptional. 
Opportunities on the Railway for skilled staff to 
obtain work for which they are qualified and the 
pay attached to such work are in general better 
than in other industries. In the case of lower­
paid staff the duration of employment is consider­
ably shorter on account of staff not being settled 
in the province as mentioned in item (2) and also 
on account of staff being attracted away 
from their employment by the higher rates paid 
for casual labour during the jute season and on 
account of the ease with which low paid labour 
can obtain work 
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Among workshop staff cases of absence with~ 
out prior authority are common and average about 
10 % of the total strength. Workshop staff are 
not entitled to leave with pay and the cases of 
unauthorised absence refer in reality to men 
availing themselves of leave without pay without 
obtaining prior authority. Where this is done and 
where the absence exceeds 6 days enquiries are 
instituted before the men are allowed to resume. 
Absence without authority is usually treated as 
leave without pay, subject to the total attendance 
being satisfactory. 

In cases where staff are continually absent 
without authority and exceed the total number of 
days for which they are entitled to leave without 
pay, they are dealt with departmentally by stop­
page of increments or are discharged. 

In the case of other staff, absence without 
authority is less frequent. Reliable figures of the 
proportion of men absenting themselves without 
authority to total staff cannot be obtained with­
out undue extra expenditure. Absence without 
authority is dealt with in each case on its merits 
and the absence is either treated as leave with pay 
or leave without payor as an absence entailing a 
break in service according to the circumstances of 
the case. Normally if a satisfactory explanation, 
such as of sickness of the employee or of sickness 
in his family is forthcoming, absence is treated as 
leave as may be admissible. 

The conditions under which Apprentices are 
recruited have been detailed under item (3). No 
use appears to have been made of the Appren­
tices Act, 1850, by this Railway. 
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The Eastern Bengal Railway, with an Agent 
as Administrative head, is organised into six main 
Departments, each with a Departmental head, 
viz., Locomotive, Engineering, Traffic, Stores, 
Medical and Audit. Each Department except 
Audit is sub.divided on a District basis, this Rail. 
way not yet having introduced the Divisional 
organisation. 

All staff on the Districts work under their 
respective District Officers who have Assistants, 
Inspectors and supervising subordinate staff to 
help them. The work of the subordinates is 
supervised by Inspectors or other subordinate 
supervising staff but questions of administration, 
discipline, leave and all matters appertaining to 
personnel are, as far as Districts are concerned, 
retained in the Ilands of the District Officers 
and their Assistants and delegations of powers on 
such matters to subordinate supervising staff are 
not normally made. 

Supervising subordinate staff in Workshops 
are promoted from the lower grades and pro­
motion from grade to grade depends entirely on 
selection. This selection is exercised by the Dis. 
trict Officer under whom the subordinate is 
working. These subordinates are usually recrui. 
ted in the first instance as first class apprentices 
who have passed the Examination of the Board 
of Control for apprenticeship training. After 
their six years' apprenticeship, they gradually 
work their way up to higher supervising Eosts. 
III' this connection see also reply to item \3) on 
the' recruitment of apprentices. 
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For supervising staff, other than workshop 
staff in general, supervising staff is obtained by 
promotion. 

In the Traffic Department supervising staff 
are selected by the Sdection Committee. 
Seniority and fitness for control are the factors 
taken· into consideration in filling the appoint­
ments. A~ road-side stations the Station Master 
is the supervising subordinate. 

Station Superintendents or Senior Station 
Masters and Goods Supervisors are the supervi­
sing subordinates for the staff under them at 
larger stations and in Goods Sheds respectively. 

There are also Traffic Inspectors, Trans­
~ortation Inspectors, Chief Booking Clerks, Head 
Ticket Collectors, Chief Luggage Inspectors, 
etc., who Me supervising subordinates in direct 
charge of staff as indicated by their designations. 

In the Engineering Department, line staff 
work directly under Permanent-way Inspectors 
or Assistant Permanent-way Inspectors, and 
Works staff directly under Inspectors of Works. 

Subordinate supervising staff in the Engi­
neering Department are normally first recruited 
as Apprentice Assistant Permanent-way Inspectors 
and are selected by a Selection Board. They 
put in an apprenticeship of two years before 
being confirmed as Assistant Permanent-way 
Inspectors. 

Press staff are working directly under the 
Press Superintendent and the Assistant Press 
Superintendent. 

The Stores staff work under their respective 
Sub.-Dep8t Store-Keepers. 

In all cases leave and increments are regu­
lated by District Officers or their Assistants and 
it is not within the powers of the subordinate 



(12). Recruitment and 
trainin! of .u~rvi~ 
sing staff. su~rior 
and .ubOrainate-

G) Methods 
force. 

in 

(ii) Faci~~es for 
tnmml and 
promotion of 
workmen. 

11 

supervising staff either to withhold leave or incre­
ments, with the exception that Workshop Fore­
men in the Loco. Department have power to 
grant up to 15 days leave without pay to work­
men under them. 

A tabulated statement Annexure G is 
attached giving the chief designations of staff, 
the supervising subordinate under whom they 
work and the authority by whom appointments, 
increments, fines, reductions, leave and discharge 
etc., are regulated. 

For recruitment and training of the superior 
staff in all Departments the Railway Board have 
issued instructions common to all State-managed 
Railways and have established a Staff College at 
Dehra Dun for the training of Officers and certain 
categories of senior subordinates. . 

Every year certain selected upper workshop 
subordinates and Apprentices are also selected to 
attend senior and junior courses at the Railway 
School of Transportation, Chandausi. 

In the Engineering Department except for 
apprenticeship courses for Inspectors there are no 
special facilities for training. Staff obtain their 
training through practical work and experience. 

Guards in the Traffic Department on first 
appointment are given a three months' practical 
training in which to pass their examination in 
Guards' duties. Guards, Assistant Station Masters 
and Station Masters who are specially selected 
with a view to promotion to Section Controllers 
etc., are trained in the various Control Offices. 
Subordinates in the Operating Section in the 
Traffic Department are also given facilities for 
training by being deputed to attend senior and 
junior courses at the Railway School of Trans­
portation' Chandausi. 
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Disciplinary powers exercised by the subor­
dinate supervising staff have been detailed under 
the re"ply to item (II). As can be seen the 
general policy is to retain all major disciplinary 
powers in the· hands of District Officers and 
their Assistants. Subordinate supervising staff 
have therefore little scope for harassment of 
staff working under them in the matter of reduc­
tion of pay. punishment, stoppage of leave, etc., 
and complaints of unfairness or of hardship 
directed against the subordinate managing staff 
are consequently not frequent, and cases that are 
upheld on investigation are rare so that relations 
between the managing staff and the employees 
working under them can be generally stated to be 

_ satisfactory. 

In regard to Works Committees, Works Coun­
cils and I ndustrial Councils, this subject has been 
dealt with under Section V, Welfare. 

(14). Tune-k .. ping. 
Time-keeping in Workshops is done by a 

special time-keeping staff working directly under 
the Works Managers, the records being subjected 
to monthly check by Workshop Audit. The same 
staff deal with all systems of piecework. 

piece-work. contract 
and attendance re­
gilters-

ro How end by 
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... wo ........ 

Apart from Workshops, time-keeping and atten­
dance registers are kept by the supervising subor­
dinate in immediate charge of the work and are 
checked by his supervising officer in accordance 
with standing orders on the subject. 

Piece-work is not in force outside workshops. 

Wages are actually paid to the staff by Pay 
Qerks under instructions of the Audit Department 
of the Railway, in the presence of the supervising 
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subordinate referred to above and subject to 
a regular periodical check by the Supervising 
Officer. 

In the Engineering Department nearly all 
work,except Permanent-way maintenance, is given 
out to contractors generally on Agreements. No 
sub-contracting is allowed. The execution of the 
works is however supervised by Works subordi­
nates, Sub-Divisional Officers and Executive 
Engineers to ensure that standard specifications 
and general conditions of the contract are strictly 
adhered to and the work done satisfactorily. No 
direct control is exercised by the Railway over the 
working conditions of the staII employed by the 
Contractors. 

In other Departments the system of giving 
work on contract is limited. 

In the Locomotive Department contracts are 
given in certain cases, such as for unloading and 
stacking coal at running sheds and occasionally for 
work, such as cutting UJl condemned locomotives 
and boilers or for assembling and rivetting up new 
wagons. 

In the Traffic Department Station Masters 
generally are given the contract for loading, 
unlOading ptd transhipping of goods and parcels. 
At the larger terminal stations and transhipment 
points, both rail and riverine, contractors are 
employed for this work. There are two such 
Contractors on this Rail~ay, one for the Calcutta 
area and the other in the Northern area. 

Maintenance of weighing machines, weigh~ 
bridges, repairs to cash safes, etc., are also done 
on contract, as also the maintenance of typewriters 
and the winding and repairs of clocks. Sub~ 
contracting is not permitted and the Railway 
exercises no direct control over the working 
conditions of the men emp!oyed by the Contrac~ 
tors, or by the Station Masters acting in the 
capacity' of contractors. 
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Since the construction of the Eastern' Bengal 
Railway Rs. 80,00,000 has been spent on the 
housing of employees, of which more than 
Rs. 5,00,000 was incurred in the last four years. 
Further provision for an expenditure of Rs. 4,00,000 
next year has been made for the same purpose. 
It is the policy of the Railway to provide staff 
with suitable accommodation in all localities where 
local supply is insufficient. Of the total number 
of 51,303 employees, excluding Gazetted Officers, 
supervising subordinates and clerical staff, 15,750 
or 30.7% are provided with quarters free of rent. 

In addition to the above number, approxi­
mately 2,728 employees are paid an allowance in 
lieu of quarters free of rent. 

2,138 employees or 4.16% of the total staff are 
in occupation of railway quarters on payment of 
rent. 

Staff not given 'railway quarters make their 
own arrangements for housing. Those whose 
home is in the vicinity live in their own villages : 
others live in hired houses in the neighbouring 
villages as may be available. In some of the 
larger towns men live without their families in 
messes. Rents charged to staff making their own 
arrangements for accommodation are often exces­
sive, depending on the amount of accommodation 
available in partiGUlar localities. Comparatively 
few workmen have their own houses 

Employees who are subscribers to the Provi­
dent Fund are entitled to obtain advances 
for the E!'rpose of purchasing land and building 
houses. This concession is chiefly made use 
of by the higher-paid staff and is utilized more 

for building houses at their permanent homes in 
their own villages thaD at stations at which they 
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may be poSted. The provision of such accom­
modation would not usually be of sufficient benefit 
to warrant their taking an advance on account of 
their liability to transfer from station to station. 

. Accommodation is provided for each class of 
staff in accordance with the standardized designs. 
details of' which are given in the statement 
below:-

Scale 01 accommodation. 
Type 01 
Quarters. 

Class to whom 
allotted. 

Subordinates (European Style). 

4 rooms double storey, 2 bath­
rooms, 1 pantry. 1 store room, 
I dressing room and 2 servants' 
quarters and I kitchen detached. 
Do. (single storey with the ex­
ception 01 dressing room). 
Do. with the exception 01 
dressing room (but built in lIats 
where land is expensive as in 
Calcutta). 

3 rooms single storey with 2 bath­
rooms. I pantry. I store room 
and 2 servants' quarters and I 
kitchen detached. 

3 roomed-flat with 2 bathrooms. I 
pantry. I kitchen, 2 servants' 
quarters in compound (de­
tached). 

Semi-detached double .torey, with 
2 main rooms, 2 side rooms. 2 
bath-rooms, I store, I pantry 
and I kitchen and 2 servants' 
quarters detached. 

Semi-detached single storey with 3 
main rooms, 2' hath-rooms. 1 
pantry. I godown, I kitchen, 
and I servants' quarters de­
tached. 

2 roomed-llat with I bath-room. I 
pantry, I kitchen, I servants' 
quartets detached. 

A 

B 

B 
(lIat) 

C.R. 

o 
(lIat) 

F.R. 

G 
(lIat) 

Stall on pay 
R •• 450 & 
over. 

Do. 

Do. 

Staffon pay 
Rs. 300 to 
449. 

Do. 

Do. 

Staff on pay 
Rs.225 to 
299. 

00. 
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Scale of accommodation. 
Type 01 Class to whom 

Quarters. allotted. 

Subordinates (European Style}--Concld. 

Single room. multiple type. I bath-I 
room, I Plntry. I kitchen and 
1 servants' quarters. 

H 

Suborclinat ... (Indian Style). 

4 rooms, 1 store room. 1 kitchen 
and 1 servants' quarters, 2 
latrines. hathing place. \.enmdah 
and court yard. 

3 rooms. I .tore room. 1 kitchen. 
2 latrin ... bathing place. veran­
dah and court yard. 

1 room.. 1 kitchen. bathing place 
and 1 latrine, verandah and 
court yard. also 1 Office room. 

2 rooms. 1 kitchen. bathing place. i 
I latrine. verandah and court i 
yard. 

2 rooms. 1 kitchen. 1 latrine. ver­
andah and court yard. 

00. (without cement flooring) 

room with verandah and court 
yard. 

1 room without court yard 

1 Gate Lodge . ... \ 

(Special) 
Z 

z 

y 

w 

T 
(Special) 

T 
(Ordinary) 

S 

R 

Q 

I 

Stoff on pay. 

un d er 
RI. 225. 

Staff on PI: 
RI.350 ane 
over. 

Staff on PI: 
RI. 200 te 
349 (a). 

Stoff on Pll 
RI. 80 tc 
199 (b). 

Staff on Pll 
RI. 80 tc 
199 (e). 

Staff on Pll 
RI. 31 te 
79 (el). 

(e). 

Menials insidt 
station 
limits. 

Menials out. 
side station 
limits . 

Cate-keeper . 

(.). Sub-AIIi,tut S ....... gettjno below this pay ore abo entitled ... Z 
type qulll1en. 

(6). Only lor Pay C1erb. 
(,). Clerical .taff. Driven. Campounden and Head-Mistries draw;.,. 

Ra. too or more per menaern. 
(d). aerical. Booki.,. Oerb. AooitMt StatUm Matton. Sisnallen. Tidet 

Chcc:ken. etc. • 

(e). Superior menialo-Cabin Jemadan. Miatriea, .... men. etc:. 

Bathrooms, kitchens and latrines are provided 
and the standard designs legislate for the best type 
of quarter being constructed within the limit of 
the capital cost of each. 

Water and lighting are not normally provided 
for individual quarters, a satisfactory common 
water supply being arranged at each station but at 
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the larger stations where staff quarters are provided 
in blocks, stand pipes are provided for the conve­
nience of the occupants. 

In some of the types of quarters built as 
multiple types as in Calcutta roof tanks have been 
provided and water laid on. 

Accommodation when provided is made full 
use of by employees with the exception of certain 
gang-huts. Gangmen recruited locally from 
adjacent villages often prefer to live in their own 
houses. As shown in reply to item (16) the 
proportion of staff housed to the total number 
employed is 35%. It is desirable to build more 
quarters, particularly in those localities in which 
rentable accommodation is scarce, or where 
exorbitant rents are charged. Provision will be 
made in the relative order of urgency. 

Emergent staff i.e., staff who are directly 
concerned with the working of trains and are 
likely to be called out on duty in emergencies have 
in the past been provided with accommodation 
free of rent. Other staff not coming under this 
category are charged rent in accordance with· the 
type of quarters occupied. 

From staff who are not entitled. to rent free 
quarters drawing over Rs. 25 per mensem rent is 
charged at assessed rents according to the standard 
type of quarters occupied. These assessed rents 
are fixed on a basis that will give a return of 4% 
on the total capital cost of staff quarters. Rents 
are subject to a maximum of \0% of the occupants' 
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emoluments. The assessed rent, in the majority 
of cases, is below 10% of the occupants' salary, for 
example :-

Staff drawing from Rs. 31 to 79 per mensem 
are entitled to T type quarters at assessed rent of 
Rs. 4 per mensem. 

Staff drawing Rs. 80 to 199 are entitled to 
W type quarters at assessed rent of Rs. 7-8-0 per 
mensem. 

For staff drawing Rs. 25 and under a conces­
sional rent of Re. 1 for quarters with a courtyard 

. and Re. 0-8-0 for quarters without a courtyard is 
charged. 

Railway quarters are not allowed to be sublet. 
The question of eviction of persons unconnected 
with the Railway does not therefore arise. 

Occasionally trouble is experienced by the 
Railway in obtaining the prompt evacuation of 
quarters by railway employees and such cases are 
dealt with by ordinary disciplinary methods, 
including charging such employees the full assessed 
rent of the quarters in question. 

The conditions conducive 10 comfort and 
sanitation of staff living in Railway quarters are 
better than of those living outside and it is con­
sidered that better work is obtained from employees 
adequately housed in proximity to their work than 
fr:om similar employees not housed and living at II 
distance. 
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The health of employees on this Railway 
cannot be described as good. 67% suffer from 
Pyorrhrea and with such a figure it is not surpris­
ing that staff do not keep good health. One-fifth 
of the sickness of this line is due to Malaria. 

The total number of days of certified sickness 
of staff was-

In 1926-27 

.. ,1927-28 

.. 1928-29 

2,89,636 

3,15,810 

3,02,047 

giving an average number of days lost per annum. 

_. housing Subordinate stall drawing. 
and mOl'llllity. 1926-27. ! 1927.28. I 1928-29. 

-------.-~ 

Above Rs. 30 and under 250 
per mensem. 

Under Rs. 30 per mensem ... 

9"64 

3'64 

Mortality among em­
ployees is 

Birth rate (ligures un­
corrected) 

Infant mortality of 

9'97 ' 

4'131 
I 

8'81 

3'98 

l' 5 per thousand. 

11'3 do. 

registered births ... 169' 4 do. 

It must be remembered in comparing the 
mortality of employees with other mortality figures, 
the percentage of 1'5 per mille for employees relates 
only to adults between the ages of 18 and 55. 

On Railways figures of birth rate, infant 
mortality and death rate are of little more. than 
academic interest and no general systematic regis­
trations of the same have been maintained. At 
some of the larger stations however, registers 
have been regularly maintained by District Medi­
cal Officers from which the figures given above 
have been compiled. 
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In Railway Workshops working conditions 
are regulated by the Indian Factories Act. Out­
side the workshops conditions vary, those of run­
ning staff being totally different from staff em­
ployed in clerical or manual work. 

Working conditions as regards hours of duty 
have been dealt with in detail under the appro­
priate head. Staff whose duties are of an outdoor 
nature suffer generally from the bad climatic con­
ditions under which they work. 

The whole of Bengal is notoriously unheal­
thy. Stations and localities however, vary and 
there are at present 23 stations on this Railway 
which are black-listed on account of heavy inci­
dence to malaria. The staff employed at these 
stations number about 1,000. 

The portion of the Railway falling in Assam, 
except the Districts of Goalpara, Cachar and 
Sylhet, and l.lortions of the Duars and T erai, 
are particularly unhealthy. Special allowances 
amounting to 25% of their pay are granted to 
staff stationed at stations situated in Assam 
except Goalpara, Cachar and Sylhet Districts. 
These are subject to a maximum. No special 
arrangements have been made in the past to 
transfer staff. from unhealthy stations after 
periodic intervals, though in view of the diffi­
culty of getting men to go to such stations, 
efforts are made to recruit locally. 

No Railway work is done by employees at 
their homes. . 

Diet.-The dietary of employees of the Rail-
way consists of the following articles :-

Rice. Sugar. 
Dal. Milk. 
Fish. Vegetables. 
Ghee. Mustard oil. 

Salt. 

The price of the above food-stuffs varies in 
the different localities being higher in the towns 
than in the country areas. 
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The cost of a daily diet consisting of the 
above articles of a good quality in Calcutta would 
be about six annas. 

The lower paid classes in Calcutta are ohen 
unable easily to afford an adequate diet of the 
above articles, and resort to the innumerable 
adulterated and artificial products which are sold 
in the larger towns. 

There is quite a large industry devoted to 
the production of artificial ghee and mustard 
oil which are of no food value at all. In the 
country areas, the lower paid staff are better off. 
Vegetables are plentiful, and many of the lower 
paid staff keep cows and goats and thus obtain for 
themselves an adequate supply of good milk and 
ghee. 

The price of fish in the towns is prohibitive 
for the poorer paid staff, but this does not apply 
in the country areas where there are ample fish 
for the catching. 

The price of rice varies from year to year 
according to the harvest and according to the 
locality. It is cheaper in the country areas than 
in the towns. 

The Railway has no organisation to ensure 
that only good wholesome food is on sale for its 
labour. 

Food deficiency diseases.-Beri-beri is met 
with from year to year among the staff. The 
theory that this is due to a deficiency in Vitamine 
• B ' owing to the consumption of polished rice from 
which in the milling the pericarp and germ cell 
have been. removed, is not always borne out in 
our expenence. 

It is possible that other factors enter into 
causation of this disease and its appearance at cer­
tain times of the year. 

Pyorrhrea. This extremely prevalent disease 
may, to some extent, be due to a food deficiencv. 
but its prevalence among the better pa~d 
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classes is so marked as to rule out any intrinsic 
deficiency in the staple articles of diet common to 
all classes. 

The physique of employees on the Eastern 
Bengal Railway is extremely poor due to bad 
climatic conditions of the country. inadequate 
nutrition. early marriage. the Purdah customs of 
the country and the effect of the prevalence of 
endemic diseases. 

There is no indication of any disturbance of 
sex ratio amongst railway employees, Railway 
quarters being provided in localities where local 
facilities are not available enabling staff to live 
with their families. 

Figures of mortality and of infant mortality 
amongst employees are considerably better than 
the corresponding figures in Bengal generally and 
though in case of mortality figures this can be 
partly attributed to the ages at which staff are in 
employment. the figures would seem to show 
that attention to comfortable housing has had 
some effect. 

The Medical Department on this Railway is 
divided into 4 districts each under a District 
Medical Officer working under the Chief Medical 
Officer. and under the District Medical Officers 
Assistant Surgeons and Sub-Assistant Surgeons 
are e..os.ted at more important centres. In addition. 
the Kailway is divided into lengths. each of which 
is provided with a Travelling Sub-Assistant Sur­
geon. 

In the Sanitary Department Sanitary Ins­
~ectors also work under the direct supervision of 
District Medical Officers. 

A separate Malarial Branch has recently been 
formed under the Chief Medical Officer with a 
Malariologist and special malaria officers who arc 
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responsible for investigating the incidence and 
causes of malaria, and for conducting intensive 
anti-malarial measures. The activities of this 
Department at larger stations bring them into close 
co-operation with the Sanitary Department in their 
anti-malarial campaign. 

There are 12 Railway Hospitals, 7 subsidised 
Hospitals and 28 Dispensaries on this Railway. 
Apart from the regular medical facilities available, 
special precautions are taken on bridge construc­
tions and other points where cholera is likely to 
break out or has broken out with a view to 
prevention of the spread of the disease in epidemic 
form. 

Similar facilities are' provided in cases of 
outbreaks of small-pox and other epidemics. Special 
steps are taken for the vaccination or re-vaccina­
tion of all railway staff against small-pox. In­
oculation of staff living in Railway quarters in 
cases of outbreaks of epidemics is compulsory. 

49,000 new cases of sickness amongst staff 
are treated annually in Railway Hospitals and 
Dispensaries. Some 1,800 cases of sickness among 
staff as recorded in medical certificates are also 
treated by outside practitioners each year. 

Strict attention is paid to the subject of 
water-supply for the staff, and a special water 
committee is also organised for dealing with all 
questions of facilities in this respect. Tube-well 
and station well water is continually· subjected to 
bacteriological examination following a fixed 
~ogramme so as to prevent pollution or infection. 
Tube-wells and ordinary wells are closed by the 
Medical Department if the water thereof is found 
to have been contaminated. In localities where 
suitable well water is not available and in the 
dry season, special arrangements are made to 
supply water by means of travelling water tanks. 

There are on this Railway six nurses, all 
trained midwives, who undertake the confinement 
of wives of all classes of employees at Railway 
Hospitals. A scheme is also under preparation 
providing for the services of these nurses or 
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midwives being made available in case of sickness 
or confinement in employees' homes provided suit­
able accommodation for them is arranged. 

The figures of the cases treated annually 
show that the medical facilities provided are well 
utilised. 

Recently the issue of Dispensary Passes to 
stall on demand to travel to nearest Dispensary 
for treatment has been sanctioned. The use made 
of this concession has, however, up till the present 
been rather disappointing as stall living in wayside 
stations prefer to be treated at their quarters by 
the Travelling Sub-Assistant Surgeon rather than 
go to the nearest Dispensary. Stall generally are 
prejudiced against Hospital treatment "and their 
education in this respect can only be achieved by 
the advertisement of results obtained. Figures of 
the occupation of the Railway Hospital, however, 
show that increasing use is being made of them 
and indicates that the prejudice is being overcome. 

Women do not utilise the Railway medical i 

facilities provided· on account of Purdah and 
religious customs, only the more enlightened 
taking advantage of the facilities. 

In Bengal which is low-lying with a very 
heayy rainfall sanitation forms one of our major 
problems. Drainage is difficult to achieve and 
rapid growth of undergrowth requires special 
measures to ensure healthy surroundings for our 
stall. . 

Surface water is not usually fit for drinking 
and the provision of a water-supply for drinking 
free from danger and contamination has to be 
arranged. 
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There are 6 Station Committees and 24 
Sanitary Committees at· the larger stations whose 
duties are to see that sanitary arrangements 
generally are satisfactory. 

In the Sanitary Department. Sanitary Inspec­
tors working under District Medical Officers are 
provided with conservancy staff. Jamadars. Sweep­
ers. Domes. septic tank fitters. sweeper mechanics 
and bullock carts and bullock drivers for the same 
purpose. 

Special Permanent-way gangs are maintained 
by the Engineering Department for the clearance 
of jungle and undergrowth at the smaller stations· 
where Sanitary staff are not posted. 

In the Workshops the provisions of the Indian 
Factories Act in regard to sanitation and supply 
of good drinking water are strictly observed. 

Latrine accommodation is provided in pro­
portion to the staff and latrines are of the septic 
tank pattern. 

The Administration endeavours to supply 
good drinking water to all staff . Tube-wells 
are provided where ordinary well water ·is not 
drinkable and in certain localities where sub-soil 
water is brackish and tube-wells cannot be sunk. 
the supply of drinking water to staff is arranged 
by means of travelling water tanks. 

In general the sanitary conditions of Railway 
employees living in Railway quarters is consider­
ably better than the sanitary condition of the 
surrounding localities, and the supervision that 
can be exercised on the sanitary conditions under 
which employees in railway quarters live, is a 
factor which makes the provision of quarterS for 
staff now unprovided with railway quarters 
desirable. . , 

I n the superior types of staff-quarters unit 
latrines are provided and for inferior types of 
quarters common latrines at one seat" per 25 adults 
are provided. All stations are provided with 
adequate drinking water supply by means of wells, 
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tube-wells or travelling water tanks. At the larger 
stations where numbers of staff are posted and 
where staff quarters are built of multiple types, 
Stand pipes are provided adjacent to the staff 
guarters for the convenience of the occupants. In 
Bengal it is customary for the people to bathe 
daily and this is normally done in Jround tanks 
which are common throughout Beng and at nearly 
all stations suitable ground tanks for the purpose 
exist. At some of the larger stations special bath­
ing places have been constructed and at stations 
where ground tanks are not available suitable 
sources of water supply are arranged. 

In addition to the medical and sanitary super­
vision provided, details of which have been given 
under item (24), at the lar!ter stations Station 
Committees and Sanitary Committees are ap­
pointed to deal with all matters requiring atten­
tion from the point of view of the sanitation of 
!he station, the railway colony and its surround­
mgs. 

I n the Indian Factories Act no provIsIons in 
regard to control of temperature and humidity 
exist. In India this subject is a difficult one 
owing to varying conditions. In Bengal tempera­
tures are high but not extreme whilst humidity 
is extremely high. Railway Factories and Work­
shops are constructed with a view to securing 
fairly tolerable conditions as far as the designs 
will permit. Artificial reduction of temperature 
or humidity is, however. not Tesorted to. 
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None of the industrial diseases occur amongst 
Railway workers. Precautions against lead poi­
soning are taken m the case of paint workers for 
whom soap and water are provided and spray 
painters are provided with overalls, head-caps 
and goggles. No cases of industrial disease have 
however occurred. _ 

With regard to Malaria. Cholera and Hook­
worm, these are common in the Province and the 
following special measures are taken against these 
diseases. . 

Malaria.-An anti-malaria sectio~ under the 
administration of the Chief Medical Officer was 
established in June 1928 with a whole time Mala­
riologist in charge. 

During the period June 1928 to A..,ril1929, 
the sum of Rs. 47,367 was expended by this 
Section. 

This sum is exclusive of the cost of engineer­
ing works, such as drainage. &c .• which were put 
in hand to the same end. 

The energies of the anti-malaria section are 
directed to :-

(a) Larvicidal measures. 

~
b) Elimination of breeding places. 
c) Quinine prophylaxis. 
d) Health propaganda. 

Cholera.-This is well controlled. 
(I). Prophylactic inoculation.-

- 7.200 staff and dependents were protected 
against cholera during the year 1928-29 by inocu­
lation and oral vaccination. So far as possible 
coaly labour is collected at some convenient sta­
tion and inoculated before proceeding to the 
labour camps. 

(2). Protection of water supplies.­
Chlorination of open wells is carried out­

monthly during the cholera season. 
Many open wells are covered and provided 

with a hand pump for the purpose -of drawing 
water. 

Others are provided with pulley and bucket 
to obviate the introduction of unclean utensils 
into the wells. 
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This administration advi~es the sinking of 
tube-wells in preference to open wells as provid. 
in~_a safer water supply. At 68 statiom, 80 tube. 
wells have been sunk since 1920, of which only 
9 have failed to give satisfaction. 323 analyses of 
samples of well water were carried out during 
1928-29 by the Chemist and Bacteriologist of the 
Railway. 

Hook .. worm.~o special measures have 
as yet been instituted against this disease. 

There is no form of sickness insurance on this 
Railway. Employees going sick are generously 
treated in the matter of sick leave and are. given 
free medical treatment and have also the option 
of treatment by local registered practitioners of 
whom there is no shortage. Certificates from 
registered medical practitioners are ordinarily 
accepted for the purpose of granting employees 
leave on account of sickness. 

There are no maternity benefit schemes on 
the Eastern Bengal Railway. The number of 
women employed is extremely small and with the 
leave rules in force this question is not one of our 
major problems. 

In comparison with Western races the Indian 
is prolific but not so affected by periods of 
child.birth. 
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Welfare work js confined to educational facili­
ties. Institutes. Sports, Co-operative Stores. Co­
operative Societies and Staff Welfare Committees. 

With regard to Welfare Committees. Staff 
Welfare Committees were introduced in the Traffic 
Department in 1922. These Committees are 
organised on a District basis for the purpose of 
providing means for staff to bring forward any 
grievances affecting them or their class as a whole 
and to secure to the staff a greater share in, and 
responsibility for, the determination and observance 
of the terms and conditions under which they 
work and generally to foster the social welfare of 
staff in all its bearings. 

These Committees consist of about 8 members 
representing the various classes of staff and were 
originally nominated. Subsequently, however, the 
system of nomination has been replaced by election 
and staff may elect their own representatives. A 
copy of the original order instituting such Welfare 
Committees is attached as Annexure H. which 
gives full details of the object of the organisation 
of the Welfare Committees referred to. Action is 
taken . on the minutes of the meetings of these 
Committees. in the first instance by the District 
Officer and then by the Head of the Department 
in cases which are beyond District Officers' power 
to settle. 

These Welfare Committees have perhaps not 
been entirely successful in accomplishing the 
object for which they were formed but the process 
is a gradual one and they have, it is considered, 
been useful in drawing attention to matters of 
general application and in obtaining improvement 
of conditions. 

Welfare Committees on a District basis are 
now being organized for all staff on the Railway. 

These Committees will ultimately work in 
<lirect correspondence with the Personnel Branch 
of the Agent's office. 
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No provision has been made for refreshments, 
shelters and creches. 

Institutes.-F or the purpose of recreation of 
the staff the Railway Administration provides 
Institutes. The first cost of the building with 
necessary furniture, roads,. fences, tennis courts 
and other play-grounds and also the cost of main­
tenance and any alteration of the same is borne by 
the Railway. The Railway also makes monthly 
grants-in-aid from the fine fund towards the 
maintenance of Institutes with a view to supple­
ment the funds of the Institutes raised by sub­
scription from employees. The Institute member­
ship is compulsory in the case of all literate 
employees drawing Rs. 25 or over per mensem 
appointed after I st September 191 0 in accordance 
with their service agreements. There are at 
present II European Institutes and 16 Indian 
Institutes on this Railway. A list of Institutes 
showing the amount o( monthly grants paid from 
the Fine Fund with membership is attached as 
Annexure I. 

As an example the Indian Workmen's Insti­
tute at Kanchrapara may be mentioned. This 
Institute was opened in 1924 and is believed to 
be a first of its kind in India. It is situated in 
the Workmen's colony and the original cost was 
about Rs. 10,000. Original membership was 922 
and is now over 2,000. An extension of a large 
hall and stage for Bioscope and Theatrical entertain­
ments has just been completed at a cost of 
Rs. 20,000. Two football fields are attached to the 
Institute and both are well used. 

Sports.-The sporting activities of employees 
are catered for by the various Institutes almost all 
of which have a special Sports Section and a 
Sports Committee. These Institutes organise 
local tournaments and inter-station tournaments 
and also organise teams to compete in tournaments 
organised locally by non-railway organisations and 
in Calcutta the largest Institute-the Oem Browne 
Institute-has a Sports Oub attached to which all 
officers stationed in Calcutta belong. This searts 
club has, in recent years extended its activities from 
catering solely for the sports of the members of 
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its own Institute to catering for representative 
sports of the Railway as a whole. This Sports 
Club with the help of the Sports Club attached to 
the Manson Institute---the corresponding large 
Indian Institute in Calcutta-organises all sports . 
in which the Railway is represented as a Railway, 
both in Calcutta and elsewhere. 

Recently a Sports Section has been organised . 
by the Railway Board which is organising Inter­
Railway tournaments in Calcutta, Delhi and Simla, 
in all of which this Railway competes. 

Men are encouraged to play games by being 
booked off on special casual leave and are so 
treated when sent away from the Railway to 
compete in Inter-Railway tournaments. Sport on 
the Railway generally. however, relies on the 
sporting spirit of the employees themselves, their 
keenness and their eagerness to become proficient. 

This spirit is fostered by the Administration 
and is undoubtedly developing. 

Co-operative Stores.-There are two Co­
operative Stores on this Railway, one at Kanchra­
para called the E. B. Railway Employee's C0-
operative Stores, and the other at Saidpur called 
the Northern Bengal Co-operative Stores. 

The former was opened in 1919 and caters for 
both Indians and Europeans. It is a private 
company of Railway employees, the shareholders 
all being Railway employees. It is run by a 
Managing Committee of both Indians and Euro­
E.eans elected by shareholders, the Managing 
Director himself being a Foreman in the work­
shops. The Railway gave assistance on opeiting 
by a loan of Rs. 10,000 and a concession rate for 
the carriage of goods is allowed at Re. 0-2-0 per 
ton per mile. calculated on wagon loads. A hazar 
pass is allowed to bring I! maunds of provisions 
from Calcutta as required. 

A railway building is rented for use as Stores 
A branch is situated in the clerks' colony and th~ 
Stores run tht;ir own ice and mineral wat~r factory 
an4. flour ml!1. The prese~t share capital is 
Rs. 5,980 agamst the authonsed share c.apital of 
Rs. 10,000 and the reserve fund is 25%. The 
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last dividend paid on share capital was 6%, the 
balance being given as rebat~ to customers on cash 
purchases. 

The latter was opened in 1882 or 1883 by the 
residents of Saidpur, mostly Railway em~loyees, 
before the amalgamation of the N. B. S. Railway 
with the E. B. Railway. No financial assistance 
was given by the Railway but a concession on 
freight of goods was allowed up to about 12 years 
ago, when it was stopped, and no assistance in 
any form is now given by the Railway. The 
Company erected its own building some years ago 
on a plot of land granted by the Railway, and this 
has since been extended, a bakery and mineral 
water factory also being added. The original 
capital was Rs. 5,500, since increased to Rs. 11,000 
and eventually to Rs. 20,000. The present finan­
cial position of the Stores is sound. The Stores 
caters for all Railway employees and others, and 
for Indians as well as Europeans, but no grain or 
{lulses are sold, and there is no separate Indian 
Section as at Kanchrapara. . 

The Committee is elected annually by the 
share-holders, the Managing Director usually being 
a Foreman in the shops. A number of the share­
holders are now retired Railway employees and 
non-railway employees. It is purely a private 
company. The last dividend paid on share capital 
was at the rate of 10% per annum, the balance 
of the profits being given as bonus to the Stores 
employees, and to the share-holders as bonus on 
their purchases at the rate of 61%. 

Co-operative Credit Societies.-A large 
number of the staff on account of social and 
religious customs have to meet very heavy expenses 
for purposes. such as the marriage of their daugh­
ters and the performance of other religious cere­
monies for which they have to raise large sums of 
money at short notice; and to protect them from 
the extortionate interest charged by money­
lenders and generally to reduce indebtedness 
amongst staff on this Railway, a Co-o~rative 
Credit Society was formed in 1915. The Railway 
has no legal responsibility for this Society which 
is supported by the capital subscribed and the 
interest earned on loans to employees. The 
interest at present being charged is Rs. 9i %. 



(3;).1 Results achieved. I 

(36). Provi.ion of edu-
cational fucilities by 
employen 

G) For adult 
worken. 

(ii) For half·time 
worken. 

(ii~ For _,ken· 
children. 

(iv) Extent to 
which u.ed. 

5 

33 

It was decided at the last General Meeting to 
reduce the interest to Rs. 8!% from 1st October 
1929 subject to the approval of the Registrar, 
Co-operative Societies, Bengal. 

The Society has been given office accommoda­
tion by the Railway free of rent and it is also 
allowed the privilege of having cheques to staff 
encashed at rail way stations. The Society is also 
allowed the use of the Committee room for its 
monthly meetings and its annual general meeting 
is held in one of the Railway Institutes. 

Recovery of loans is made through staff salary 
bills without charge. Passes and Privilege Ticket 
Orders are given to the employees of this Society 
over the home line in the same way as for the 
staff of Railway Institutes. 

A copy of the Bye-laws of the Society is 
attached as Annexure J, which gives the details 
in regard to its conduct and management together 
with a statement, Annexure K, showing the 
growth and the transactions of the .Society since 
its inception in 1915. 

The results achieved are mentioned under 
items 34, 36 and 37. 

For Adult worker •• - There are 9 night 
schools for imparting education to illiterate adult 
employees at stations noted below :-

Chitpore, Naihati, Rajbari, Santahar. Par­
batipur, Lalmanirhat, Katihar, Amin­
gaon, and Dacca. 

Subjects of instructions, average attendance, 
number of pupils, teaching staff and their pay, 
etc., in connection with these schools are given in 
the attached statement as Annexure L 



Fot Workers' children--
Children of European and Angio-Indian 

einployees.-There are four _ Railway Schools 
on this Railway, the details of which are given 
below:---

Railway grant 
permensem. 

Rs. 
(I). European -Day School. Chitpore (Kinder-

garten) 80* 

(2). European Day School. Kanchrapara 
(Primary) 300 

(3). European Day School. Katihar (primary) ... 75 

(4). European Day School. Saidpur(primary)... 100" 

·Plus a monthly capitation grant of Rs. 2 per child of Railway 
employee. 

Total Dumber of pupil. on the rolls of the above School. 
i. 65. 

In addition to these schools contribution 
is paid by the Railway either in lumpsum monthly 
rates or at the rate of Rs. 2 per mensem per child 
of an employee towards the upkeep of certain out­
side recognised schools as are attended by the 
children of railway employees. The details of 
these schools are given below:-

Names of Schools. 

St. Paul'. School. Calcutta ... 

Loretto Day School. Sealdah 

St. Thomas School. Calcutta 

Calcutta Boys School 

Calcutta Girl. School 

Rate of monthly grant mad. 
by the Railway. 

Rs. 
200 per mensem lumpsum 

grant. 

2 per child per mensem 
and Rs. SO per men­
lem for omnibus hire. 

2 per child per mensem. 

Ditto. 

Ditto. 

St. Francis Xaviers. Dacca ••• 5 per month per child for 
gharry hire. 

There are 404 pupils (children of Railway em­
ployees) on the roUs of the above schools. 

Parental assistance.-The Railway also 
grants assistance to European and Anglo-Indian 
employees for the education of their dependent 
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children attending the following recognised Hill 
Schools approved by the Railway Administration 
in accordance with the scales laid down in this 
office Notification . No. 1351 of Weekly' Gazette 
No. 47 of 1919, copy enclosed as Annexure M. 

(I). St. Paul's, Darjeeling Boys. 
(2). St .. Michael's School, Darjeel-

mg Girls. 
(3). St. Joseph's North Point, 

Darjeeling Boys. 
(4). Loretto Convent, Darjeeling Girls. 
(5). Victoria High School, Kur-

seong Boys. 

(6). Dow Hill, Kurseong Girls. 
(7). Goetheal·s Memorials, Kur-

seong Boys. 

(8). St. Helen's Convent, Kur-
seong Cirls. 

(9). Pine Mount, Shillong Girls. 
(IO). St. Edmund's School, Shillong Boys. 
(II). Loretto Convent, Shillong ... Girls. 
(l2). St. Agnes Convent, Haflong Girls. 

This parental assistance is also afforded in 
the case of other Hill Schools only when accom­
modation in the approved hill schools mentioned 
above is not available. In cases where it is shown 
there is no accommodation available in the ap­
proved hill schools or when there are medical 
reasons or exceptional circumstances preventing 
the applicant from sending his' child to the hills, 
parental assistance is afforded to the employee for 
the education of such children in the schools in 
the plains provided the children attend these 
schools away from their parents' Head-quarters 
as boarders, in accordance with the rules laid down 
in this office Notification No. 54 of Weekly Gazette 
No.3 of 1920, copy enclosed as Annexure N. 

Children of Indian employees.-No 
parental assistance is granted to Indian employees 
for the education of thei r children. The Railway, 
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however, makes contribution towards the upkeep 
of outside schools which are recognised by the 
Education Department and are attended by the 
children of Indian employees at the rate of 
Re. 0-8-0 per month per child of an employee 
attending the schools. In the case of High 
English and Middle English schools this rate is 
increased to Re. 1 and 0-12-0 per mensem per 
child respectively iIi deserving cases such as in­
adequacy of funds owing to the increased cost of 
maintaining such schools. 

In deserving cases the Railway contributes to­
wards the cost of construction of school buildings 
provided that such schools are attended by a fair 
number of c1uldren of Railway employees. 

A list of Indian Schools which are at present 
aided by this Railway is attached. There are 
I ,810 pupils (children of Railway employees) 
on th.e rolls of these Schools-Annexure O. 

There are 3 Technical Schools on this 
Railway for training of staff :-{ I) Electric Block 
School. Calcutta, (2) Telegraph Training School, 
Saidpur, (3) Second and Third Class Loco. Ap­
prentices' School, Kanchrapara. There are 51 
pupils on the rolls of these Schools. 

Facilities are also afforded by the grant of 
passes and concessions to enable children to 
attend schools. 

Where boarding schools are situated away 
from the stations at which parents are engaged, 
free passes are granted under the following rule :-

Cheque passes may be granted to children 
of subordinates when going to or returning from 
School; return passes may also, when necessary, 
be issued to one parent taking children to or 
bringing them back from School. Similar passes 
may also be granted to a person accompanying 
children to or from School provided the parent 
is not accompanying the children, and a certi .. 
ficate from the school authorities is produced to 
the effect ! hat the chi !dren are travelling to or 
from School. Passes ~o issued do POt count 
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towards the limit' of privilege passes admissible 
to employees. Where a day school is attended 
involving a journey by rail daily concessional 
monthly season tickets at lrd cost are permitted. 

A tabulated statement is submitted below 
showing the total approximate cost incurred in 
connection with (I) Night Schools for adult 
workmen, (2) Railway Schools, (3) Recognised 
European Railway-aided Schools, (4) Hill School 
assistance, (5) Railway-aided Indian Schools and 
(6) Technical Schools. 

Revenue expenditure Capital expenditure 
(recurring. annual). (non-recurring. up-to-date). 

Rs. Rs. 
(I). 7.031 

l2). 7.521 50.324 on account of 
buildings. 

(3). 5,400 Nil. 
(4). 61.573 Nil. 
(5). 13.770 31.361 on account of 

building grants. etc. 

(6). 4.246 

The whole question of school assistance 
is under examination vide Railway Board' s letters 
Nos. 4233-E. dated 9th February 1929 and 18th 
March 1929. The policy suggested by the Rail­
way Board and accepted by the Central Advisory 
Council for future assistance from Railway funds 
to employees. of State-managed Railways for the 
education of their children is as follows :-

(I). Assistance should be confined to em­
ployees who draw pay below a fixed maximum 
and are stationed in places where they cannot 
obtain education of the requisite standard for 
their children locally and are obliged to send their 
children to Boarding Schools and should be 
limited to education covered by the Primary and 
Middle Standards. The assistance thus given 
should be granted entirely irrespective of the 
community. race or creed of the employees. 

(2). The assistance should take the form 
of. the grant to the employee of . a fixed pro­
portion of the b.OllI"d !II!Q ~ition f~ of the 
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school to which the child is. sent, the proportion 
deJ>ending on the pay drawn by the parent and 
falling as the pay increases and the monthly 
amount payable for each child being limited to 
an over-riding maximum subject to the condition 
that proportion of the board and tuition fees must 
not exceed one-half in any case. 

The provisional sliding scales proposed are 
as follows :-

Pay. Limit of assistance. 

(i). Up to R •. 100 Half ochoal fees for board .. ,d 
tuition. 

(ii). RI. 101 to 200... On. third of ochoal f... for 
board and tuition. 

(iii). RI.201 to 300 ..• On. fourth of ochoal f ... for 
board and tuition. 

(io). Over RI. 300 ... No assistance; but the question 
of increasing the limit of pay 
to RI. 350 in determining the 
eligibility for ... istance i. 
under consideration of the 
Railway Board. 

(3) . Transfer of all Railway Schools to the 
Educational authorities of the Province. Pro­
vincial Governments concerned have already been 
addressed by the Railway Board on the subject. 

Besides Provident Fund and Gratuities 
payable under the Provident Fund and Gratuity 
rules there are no other benefits provided for old 
age or death of employees except com~nsation 
which is payable under the Workmen s Com­
pensation Act -in cases of death or partial dis­
ablement and compensation which is pa~able 
under the Railway rules in similar cases. Rail­
way rules provide for payment of compensatory 
gratuities according to the merits of each case 
up to a maximum of Rs. 6,000 or 24 months' 
emoluments in the case of death or permanent 
disablement and 12 months' emoluments in the 
case of partial disablement. 
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Since the introduction of the Workmen's 
Compensation Act payment of compensation 
under the Railway rules has hecome rare. 

Amount of compensation when now sanc­
tioned under the Railway rules is regulated and 
calculated whenever possible in accordance with 
the corresponding assessment of compensation 
payable under the Act. 

The extent to which the staff co-operate in 
Welfare activities is detailed under items (33) & 
(34). 

Not applicable to this Railway. 
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See item 36 above 

In regard to Workshop staff, with the excep­
tion of the training of apprentices on first appoint­
ment, dealt with under item (3) Recruitment of 
staH, there are no special facilities for training 
staH. There is, however, nothing to prevent any 
man from rising as high as his abilities and 
qualifications permit. 

For Locomotive operating staH there are 
night schools at the larger sheds at which elemen­
tary education is ta~ht together with training 
in the technical side of their duties. 

In the Medical Department the only facilities 
for training are those given to sweepers to fit 
them for work as sweeper mechanics and septic 
tank fitters. Arrangements are made to train 
these men in their mechanical duties in Loco. 
Shops. 

In the Traffic Department, staff, such as 
Porters and Water men· are trained at stations 
in pointsmen' s duties. Switchmen are trained 
in the Traffic Training School at Sealdah, in 
block signalling where also Signallers are trained as 
Assistant Station Masters and instructed in Goods 
and Coaching work, proficiency in which is a 
necessary qualification for Goods and Booking 
Clerks. All staff attending the Traffic Training 
School are booked off and given full pay while 
under training. 
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Staff training in Telegraphy.-There are 
certain recognised training schools in Calcutta 
which are private institutions. Suitable station 
staff not qualified in telegraphy are booked off for 
training in telegraphy at these schools and are 
in addition to their pay given a bonus of Rs. 60 
if they qualify within the stipulated period. 

Staff of all Departments are encouraged to 
qualify in First-aid and are given facilities for 
training by being booked off on full pay. 

I n co-operation with the military authoritieS 
a few soldiers who are nearing their discharge are 
given vocational training as guards. firemen. &c .• 
and are normally given permanent appointments 
on the expiry of their training and on taking their 
discharge. 

They are paid by the military authorities 
while under training but the Railway contributes 
at the rate of Rs. 60 per mensem which is paid to 
the Vocational T raining Fund. 

This Railway imparts a certain amount of 
primary education to certain illiterate staff as a 
small degree of literacy is found greatly to improve 
the efficiency with which they carry out their 
ordinary duties. The standard of education 
i,:"parted. however. is not high and h~ no afpre­
clable effect on the standard of hvmg 0 the' 
employees concerned. nor is it of a nature to enable 
any fair comparison to be made between the 
standard of living before and after education. 
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(i). The majority of regulations for the 
safety of employees are contained in the General 
and Subsidiary Rules, Departmental Manuals and 
Departmental Notices and Circulars. These are 
revised from time to time as found necessary 
in the light of experience or on the occurrence 
of accidents. Some of these safety regulations 
are reproduced below :-

(a). Subsidimy Rule No. 77 (e)-

Ballast trains must not be unloaded while in 
motion. 

(b). Subsidiary Rule No. 77 (f)-
Loose shunting of vehicles with coolies In 

them is strictly prohibited. 

(e). Subsidiary Rule No. 78 (a)-

The guard or other person in charge of a 
ballast train must, before giving the starting signa\, 
require the coolies working with the train and 
riding in open trucks, to sit down. 

(d). General Rule No. 79-

When a ballast train with coolies is stabled 
at a station, it must be protected in the following 
manner--

(I). 

(a). 

The Guard in charge of the train 
must satisfy himself that all neces­
sary points connected with the 
siding on which the train is 
stabled, have been correctly set 
against the train by the station 
staff and must then inform the 
Station Master in writing that this 
has been done. Then until the 
train is ready to start, 

if the station is not interlocked-the 
Station Master will secure with 
his own padlocks the points con­
nected with the siding on which 
the train is stabled in· the 
presence of the Guard and 
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personally hand over the keys to 
the Guard who will give a receipt 
for tht;m and keep them in his 
possessIon: or 

if the station is interlocked-the 
Station Master will tie a red /lag 
on the lever handle working the 
points, in the presence of the 
Guard. 

When under clause 1 (b) a red /lag 
has been affixed, the Station 
Master must take steps to ensure 
that the lever is not worked until 
he has removed the /lag in the 
presence of the Guard. 

When the train is ready to leave the 
siding, the Guard will inform the 
Station Master in writing and the 
Station Master having received 
back the keys from the Guard and 
returned the receipt for the same, 
will arrange for the correct setting 
of the points. . 

(e). Subsidiary Rul~ No. 83 (c}-

Fly Shunting.-Fly shunting. A .. /ly .. 
shunt is made when two vehicles are sent forward 
unattached, either together or one immediately 
after the other, and placed on two different lines, 
necessitating the points lever being smartly 
reversed after the passage of the leading vehicle. 

Another description of a .. /ly" shunt is 
when an engine is hauling a wagon and while 
both vehicles are in motion, they are uncoupled 
and run on to different lines. Fly shunting is 
strictly prohibited. 

(1). Subsidiary Rule No. 253 (a}-

Protection of Train Examining staff while 
examining trains.-The carriage examining staff 
while examining a train will be protected by red 
/lags in the dar time and red lights at night and 
the removal 0 these signals indicates that the ex­
amination of the train is complete. 
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Ca). Subsidiary Rule No. 260 (a)-

Wagon or engine couplings must not be allow­
ed to hang down in shunting and no shunting of 
vehicles coupled by side chains only is to be per­
mitted. 

(h). Subsidiary Rule No. 343 (a) (iii)-

Lorrymen.-No lorry must be run on the 
line unless it is accompanied by enough men 
readily to lih it off, and in no case shall this num­
ber be less than six. 

(i). Subsidiary Rule No. 343 (b) (vi)-

Protection of trolly.-The person in charge 
of a trolly must, under all circumstances, be held 
responsible for its use and for knowing, when 
trains are due and as a special precaution against 
accidents from light engines, etc., must, when 
passing a station, enquire from the Station Master 
whether the line is clear and whether any train 
is expected in either direction. 

(j). Traffic Manual Part I, Chapter IV, 
Rule No.2 (iii)-

No hand shunting or movement of vehicles 
or the working of points is permitted unless 
under the supervision of a responsible member 
of traffic staff. 

(k). Traffic Manual Part I. Chapter IV, Rule 
No. 3 (ii)-

In yards where coolies are engaged, it is the 
duty of the person in charge of shunting opera- , 
tions to take due precautions to warn coolies be­
fore commencing any shunting. If wagons are 
hacked on to a line where coolies might be cros­
sing, or where there are wagons on which men 
are working or waiting to work, the person in 
charge of the shunting must send a man in ad­
vance to warn the coolies and get them out of 
the way before any movement is made. The 
driver must also sound his whistle. 
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(/). Traffic Manual Part I. Clwpter IV. Rule 
No.3 (iii}-

Wagon doors must be closed and end Rap 
doors f~stened up before shunting operations are 
commenced. 

(m). Traffic Manual Part I. Chapter IV. 
Rule No.3 (iv)-

Vehicles must. when practicable. be attached 
to. or detached from, passenger trains without 
the trains being moved and with the vacuum­
brake in operation. 

(n). Traffic Manual Part I. Chapter IV. 
Rule No.3 (vii}-

As far as possible. the staff must avoid 
getting between vehicles in motion to uncouple or 
couple them. 

(0). Traffic Manual Part I. page 124, Rule 
No. 9-

Walking on foot-boards.--Guards are for­
bidden to pass over the carriage roofs or to 
stand or walk on the foot-boards of carriages in 
motion. 

(P). Section III 0/ Loco. Subsidiary Rulu, 
Rule No. 7-

.. Not to be moved .. boards.-When fitters 
or other shed employees have crippled an engine 
or are working on it. they put a .. Not to be 
moved .. board on one of the side lamp brackets 
and any person moving an engine with such a 
board on it will be severely dealt with. When it 
is necessary to move an engine in a shed, the 
person about to move the engine must satisfy 
himself that there is no one underneath and 
that the engine is in a movable condition. 
When a .. Not to be moved .. board is found on 
an engine, the man who put it on must be 
found and his sanction for the removal of the 
board obtained before the engine can be shihed. 
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(q). Section IV 0/ Loco. Subsidiary Rule&, 
Rule No. 54-

Danger Discs.-Danger discs will be sup­
plied to all stations where vehicles are repaired, 
oiled and lihed. Before work is commenced on 
vehicles, the Danger discs should be placed well 
in advance of them in the centre of the track in 
both directions and should not be removed till 
the work is completed and all men working under 
the vehicles are clear. Danger discs should be 
kept cll'.an and the word .. Danger .. distinct. 

(r). Para. 433 0/ the Engineering Monual­

The practice of carrying rails, long timbers 
or other heavy articles 011 the heads or shoulders 
of coolies without the use of slings or tongs is 
exceedingly dangerous and is strictly prohibited. 

Subordinates will _be held personally res­
ponsible for giving effect to this order and thus 
protecting coolies from the results of their own 
carelessness. Subordinates in charge of coolies 
should clearly understand that if an accident to 
life or limb should occur through neglect of this 
order, they will be liable to dismissal. 

(s). Weekly Gazette Notification No. 925 0/ 
1929-

All concerned are warned against the 
danger of carrying out repairs or construction 
work in the neighbourhood of uninsulated electri­
city supply lines without first obtaining the 
written assurance of a responsible rel?resentative 
of the Electric Branch that such lines have 
been made .. Dead" or otherwise renderec 
harmless. 

Upon completion of the work when all men 
are clear and when all ladders. scaffolding, etc., 
have been removed. the Electrical Branch repre­
sentative should be notified in writi~ so that 
the electric supply may be resumed. These ins­
tructions which are issued in the interests of 
safety must be rigidly adhered to. 
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(t). Circular No.2, dated 20th October 1927 
(Crews)-

Travelling on foot-boards. The crew staff 
are strictly forbidden against travelling on foot­
boards and are also warned that in many places 
there are infringements of standard dimensions 
and a person travelling on a foot-board is very 
likely to be struck by one of these infringements. 

A case occurred not so long ago of a T ravell­
ing Ticket Inspector being so struck and killed. 

Crews-in-charge must particularly see that crew­
men do not disregard this order. 

(ii). In Workshops all safety precautions 
required by the Indian Factories Act are carefully 
observed. All moving parts of machinery, belting, 
electrical circuits etc., likely to cause danger are 
securely fenced. Heavy cross-belts are safeguard­
ed by underslung hangers or are run in troughs. 
Only authorized beltmen properly clothed are 
allowed to attend to belting. Mops or wire gauze 
screens are provided to prevent chip rings and rivet 
heads flying in the direction 0 other men. 
Notices are frequently issued drawing attention to 
the possibility of accidents if rivet heads and 
chippings are allowed to fly in the direction of other 
workmen. Go~gles are provided for men on 
electric or acetyline welding and for those working 
grinding machines. Oilers and belters are provid­
ed with overalls. Soap and water are provided 
for men employed on the working of paints and 
spray painters are provided with overalls, head­
caps and goggles . 

.. Safety First" notice boards are displayed in 
prominent positions warning men against moving 
vehicles under repairs. 

(iii). Workshop and Yard lighting has been 
recently much improved. Many of the yards have 
been installed with electric or flood lighting both 
as a safety precaution for the employees working 
in the yard at night and as a precaution against 
accidents generally. The question of adequate 
illumination for night working is of the utmost 
importance and further imprOVements in this 
direction will be made. 
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(iv). In addition to the ordinary precautions 
taken for the security of gangmen and other 
Engineering employees working on the line. in 
the form of general rules. provision has been made 
of flagmen or look-out men in cases where major 
works are being carried out involving the employ­
ment of a large number of workmen on the line. 
Drivers are warned of the need for caution or 
definite caution orders or speed restrictions are 
imposed. 

(v). For electric installations the regulations 
of the Indian Electricity Act are observed . 
.. Caution" plates are placed on posts carrying 
high tension electric wires. Iron-clad switch gear 
is gradually being provided to replace all old 
installations and staff are prohibited from doing 
any work where high tension wires exist unless 
they have a written guarantee from the proper 
authority that the current has been cut off. 

Detailed regulations exist for the conduct of 
work on high tension wires whether continuously 
or intermittently in use. These regulations are 
framed solely in the interests of security of staff 
working on the lines. 

(Vi). Staff are on engagement required 
to have a thorough knowledge of the rules. in­
cluding the Safety First rules. which concern 
them. In some cases examinations are required 
and certificates issued. In other cases responsi­
bility for ensuring that staff newly appointed 
are thoroughly acquainted with the safety rules 
and precautions necessary devolves on the super­
vising staff. Supervising staff are held responsi­
ble for instructing all staff employed under them 
of the possible dangers of their employment and 
at all times for encouraging habits of thought 
and consideration which would prevent accidents 
to themselves or to their fellow workers. 

Disciplinary action is taken in case of any 
breach of the rules which is brought to light in 
the course of working whether an accident 
results therefrom or not. special obligation is laid 
on the supervising staff to be on the look-out 
and report irregularities in regard to safe w?rk­
ing in the course of their periodical inspections 
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and to impress on subordinate staff the supreme 
necessity for strict observance of safety rules and 
the serious consequences which might follow 
any negligence in this respect. 

On the Eastern Bengal Railway, on an average, 
236 accidents occur to Railway employees per 
annum, of which 31 are fatal. Of these 125 
relate to employees working in Workshops. These 
accidents, however, are normally of a trivial 
nature and of the 125 workshop accidents, an 
average of three are fatal. 

The causes are of a varying nature and are 
in general due to carelessness of employees. 

Outside the Workshops of the total number· 
of 111 accidents, 28 are fatal. This high pro-­
portion of fatal accidents is mainly due to run­
over cases. The majority of accidents occur 
through carelessness in crossing, walking or 
standing on the lines when on duty or when 
coming to and from duty. 

Next in order of frequency are accidents 
due to staff employed in coupling or uncoupling 
vehicles, while attending to engines in sheds and 
while getting on and off engines or trains in 
motion. 

More than 75% of the accidents which occur 
are due to inadvertence or carelessness on the 
part of the staff. Weather conditions sometimes 
contribute to these accidents due to staff taking 
shelter in insecure positions during rain or from 
the sun or to having their attention distracted 
owing to unpleasant conditions. 

This Railway has analysed the fatal accidents 
occurring both to outsiders and to staff and has 
undertaken a .. Safety First" propaganda 
campaign with a view to eliminating the more fre­
quent occurring types. The attention of staff 
is drawn to the accidents of a recurring nature 
which have occurred by means of .. Safety First .. 
films, posters and notifications. Samples of 
posters issued are attached as Annexure P. 
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Copies of the .. Safety First" pamphlet 
issued by the G. I. P. Railway in 1926 have been 
supplied to staff on this Railway and it is under­
stood that the Chief Publicity Officer is bringing 
out a further pamphlet on .. Safety First" which 
will be brought into use as soon as it is supplied. 

So far results have been rather disappointing. 

First aid Dispensaries are attached to each of 
the major workshops and serious cases are sent to 
Hospital. 

Stretcher bearer parties are organized for 
service in Shops and are available in emergencies. 

Four fully equipl?ed ambulance vans are 
attached to the principal relief trains and all relief 
trains are equipped with ambu,lance boxes and 
First-aid equipment. 

First-aid boxes are provided in the Brake-vans 
of all Passenger trains and in each shop in the 
Workshops. A list of persons qualified in Firstw 
aid is posted in the Shops. 

Instructions are given to running staff such 
as Drivers. Guards. Parcel Clerks. Crewmen. 
Crewmen-in-Charge. etc .• to enable them to quali­
fv in First-aid. and staff so qualified are granted 
First-aid certificates. All supervising staff are also 
similarly expected to qualify themselves in First­
aid. Relief train staff include staff specially 
trained to act as stretcher bearers. 

On the Eastern Bengal Railway 2.436 em­
ployees are ,!ualified in First aid. 
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A statement showing the number of cases 
resulting in death etc., with amount of compensa­
tion paid under the Workmen's Compensation Act 
during the time the Act has been in operation is 
attached, vide Annexure Q. 

Apart from compensation under the Act. 
compensation can be paid under the Railway 
Rules which provide for the payment of compen­
satory gratuities In case of death or partial disable­
ment of employees according to the merits of 
each case up to a maximum of Rs. 6,000 or 24 
months' emoluments in the case of death or per­
manent disablement and 12 months' emoluments 
in the case of partial disablement. 

Since the Introduction of the Workmen's 
Compensation Act, payment of compensation 
under the R811way rules has become rare. Nearly 
all cases fall under the Act. 

The amount of compensation when now sanc­
tioned under the Railway rules is regulated and 
calculated whenever. possible in accordance with 
the corresponding assessment of compensation 
payable under the Act. . 

A statement showing the number of cases 
resulting in death. &c., with compensation paid 
under Railway rules since 1924 is attached as 
Annexure R. 

The Railway makes no attempt to limit its 
liabilities under the Act, by insuring its employees 
and being so large an employer of labour such 
insurance will not appear to be a financial proposi­
tion, it being cheaper to pay the claims as they 
arise rather than pay the premiums for the 
insurance of all the employees. From the point 
of view of the workmen it appears immaterial 
whether the employer himself meets the claim or 
whether he insures against the contingencies with 
a third party. Any scheme of compulsory 
insurance which contemplates laying part onus for 
insurance on employees is not likely to be popular 
with the lower paid staff. 

Railway servants ue fairly fully covered by 
the definition of workmen under Sections 2(1) en) 
(i) and (ii) of the Act. Persons employed in capa­
cities specified in Schedule II are excluded from 
the definition of .. Railway Servants" in Section 
2(1) en) (i) so that the only direction in which the 
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Railway would be affected by additions to Sche­
dule I I of the Act would be in regard. to their 
liabilities for employees working under contractors 
in the capacities named under Schedule II. This 
Railway has. however. no objections to raise to 
any extension of the Act or to any additions to the 
list of persons included in Schedule II of the Act. 

This Railway is not concerned with provisions 
regarding the insolvency of employers. the admi­
nistration being well able to meet its liability under 
the Act. 

The basis of scales of compensation as laid 
down in the Act. viz .• 2! years' wages in the case 
of death and 3! years' wages in the case of per­
manent disablement is not known. Possibly these 
scales have been arrived at on some fractional 
proportion of the wages that would have been 
earned by the employee if he had not been killed 
or permanently disabled. Whether the amounts 
are reasonable or not can only be ascertained in 
relation to expectation of life and expectation of 
employment. Factors such as age. length of 
service. age of retirement &c .• should not be lost 
sight of in this connection. 

As regards scales of compensation for work­
men temyorarily disabled. this Railway is not 
greatly affected as in practice employees temporari­
ly disabled by accident are entitled to and are 
paid Hospital leave allowances on full pay which 
are greater than the allowance payable under the 
Act. 

With regard to industrial diseases. these are 
not prevalent on the Railway and this Administra­
tion is consequently little concerned. 

No ,{reat difficulties have been experienced 
in admirustering the Act and this Railway has no 
suggestions to offer in the matter. 

This Administration has no remarks to offer 
on this question. 
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In workshops the maximum working hours 
are II hours per day or 60 hours per week. as 
laid down in the Indian Factories Act. These 
maxima are complied with on this Railway. 

Normal working hours are 9 hours per day 
which includes a one-hour break for meals and six 
hours continuous work on Saturdays. totalling 46 
hours per week. Overtime is limited under the 
Act to 14 hours per week and overtime actually 
worked varies considerably with the amount of 
work being done but does not exceed 14 hours a 
week. 

Workshop staff get one day (Sunday) off in 
the week in accordance with the provisions of the 
I ndian Factories Act. 

Workshop staff are subject to the Indian 
Factories Act which legislates for total hours of 
duty of 60 hours per week or II hours per day 
together with a weekly day of rest. These provi­
sions are the same as the Washington and Geneva 
Conventions and it can therefore be said that 
these Conventions already apply to aU workshop 
staff. 

(i). Intervals in relation to fatigue have not 
been legislated for. In practice Workshop staff 
and continuous workers work for an hour or so 
and then have a few minutes rest according to 
the nature of the work and the individuality of 
the worker. No regulations have been found 
necessary under this head and generally work is 
not yet of such an intensive nature as to require 
definite regulations in reference to fatigue. 

With the extension of piece-work methods 
such regulations may. in the future. become 
necessary. 

(ii). In Workshops where staff normally start 
work early in the morning. definite I-hour intervals 
are allowed daily for meals. For staff other than 
workshop staff whose work is of a continuous 
nature shifts are normally limited to 8-hours and 
the normal rostering of these men on 8-hour shifts 
is done i.e .• from 10 hours to 18 hours. 18 hours to 
2 hours and 2 hours to 10 hours. These timings 
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have been found in practice to enable staff to take 
their normal meals affected as little as possible by 
their hours of duty. 

Workshop staff, in addition to the Sundays 
allowed as a weekly day of rest, are normally 
granted 20 specified holidays with full pay and 
are granted other holidays without pay according 
to the exigencies of the service. 

Not applicable to this Railway. 
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Staff other than workshop staff whose work 
is of a continuous nature have generally an 8-hour 
day. In the majority of cases work is done on 
Sundays as well as week days and working hours 
for continuous workers amount to 56 hours per 
week. In certain cases as in Stores DepOts no 
work is done on Sundays and only six hours' work 
is done on Saturdays. The hours of duty of staff 
so employed correspond to the hours ordinarily 
worked by ministerial staff. 

In the Traffic Department in cases where 
work is of an intermittent nature, the period of 
duty is fixed at 12 hours. The actual hours of 
effective work during this period of duty vary 
according to the nature of the work performed. 
This question is under examination in connection 
with the classification of staff for purposes of the 
application of the Washington and Geneva Con­
ventions. 

For running staff the normal hours of duty 
are 8 hours per day. Men rem~ining on duty in 
the Loco. Department for longer periods are paid 
extra for each hour in excess of 8 in the case of 
Indian staff and of 12 hours in the case of Eur­
opean and Anglo-Indian staff. 

Running staff are liable to be called for duty 
in emergencies at any time after they have had 
the minimum clear rest permissible which is 
12 hours at a home station and 8 hours at an 
out-station in normal traffic conditions, and in 
periods of liusy traffic 8 hours at home stations 
and 6 hours at out-stations. 

Other staff who are not working directiy in 
connection with the public or trains. such as Stores 
staff, Sick Line staff, Workshop staff, etc., normally 
get Sundays off. 

Locomotive Department running staff are also 
booked off one day in the week when conditions 
of traffic permit. 

All other staff whose work is directly in con­
nection with the working of trains or with the 
public do not normally get a weekly day of rest. 
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The introduction of the Washington and 
Geneva Conventions makes a weekly day of rest 
obligatory for continuous workers and revised 
methods of rostering such staff are now under 
preparation in connection with tile introduction of 
these Conventions. 

Certain staff, other than workshop staff 
mentioned in item (55) have their hours of 
work and weekly day of rest already regulated in 
conformity with these Labour Conventions. The 
extension of the application of these con'l'entions to 
all other staff, except running staff and ministerial 
staff, whose work is of a continuous or intermittent 
nature is under consideration. 

In Bengal Indians usually take two main meals 
only daily; one in the morning and one in the 
evening . For staff whose work is of an inter­
mittent nature and whose hours of duty exceed 
8 hours daily, opportunities are given to them to 
take their meals during their duty hours without 
affecting the work. 

The Factory Act is at present applied only 
to workshops on this railway. The question 
of applying it to certain running sheds is under 
consideration. 

Menials other than workshop staff, in addi­
tion to those cases of staff who are granted Sundays 
off as a weekly day of rest, are allowed to take 
holidays on full pay on condition that the exigen­
cies of services are fully met. 

In the Engineering Department certain 
menials are, however. granted five days holidays 
on full pay per annum. The procedure, however, 
vanes. 

The grant of holidays to staff other than 
menial and workshoJ.> staff is regulated according 
to the e.''Cigencies of the service but except in cases 
in which staff are not required to work on 
Sundays, staff are not normally granted holidays 
except as counting against casual or other leave 
due. 
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As for as this Railway is concerned, the 1922 
Act has had no effect on employment of women, 
young adults and children of whom this Railway 
employs very few in Factories and has no diffi. 
culty in complying with the provisions in the Act. 

This Railway does not employ children under 
J 5 years of age in factories. 

The regulations are not far reaching but this 
Railway has no suggestions to make in the matter. 

This Railway does not employ children under 
. the age of 15 years in Factories and is little affected 
by regulations in respect of employment of children 
and has no remarks to offer in regard to such. 
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This Railway is nat Corieetned. 

full inlormation in regard to trammg of 
Apprentices jn Workshops, has been given under 
item I, (3) Recruitment. 

There is no .. blind alley" employment on 
this Railway. In the few categories in which boys 
are employed, proposals have recently been made 
to combine the scales of pay of such boys with 
the ordinary adult scales so that employees come 
on to the adult scales automatically on reaching 
18 years of age. 

This Railway is not concerned. 
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(92).1 Need lor ..... 1 •• on·1 Outside Workshops. very few: women . and 
children are employed and their work is of an 
intermittent nature not appearing to need special 
regulation. in the matter of hours of duty. 

XI. 

This Railway has a small Marine Department 
with a workshop and works short steamer trips in 
connection with the transport· of ~engers and 
goods across the Brahmaputra. All runs are of 
short duration and as far as the I?assenger service is 
concerned are in connection with particular trains. 
The work is consequently of a very. intermittent 
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nature. Night working is not normally done in 
connection with passenger services and with goods 
work only at our wagon ferry at Fulchhari. The 
hours of work of the Marine Workshop staff are 
in all respects the same as those in the other W ork~ 
shops on this Railway. 

The work of, the Marine staff with the excep~ 
tion of those working on the ramps who are on 
eight~hour shifts is of an intennittent nature. No 
difficulty is anticipated in applying the Washington 
and Geneva Conventions in regard to hours of 
work to the Marine staff on this Railway. 

"Marine staff whose duties are on Flats and 
Steamers are given free floating accommodation. 
They are, however, not provided with rations, the 
men making their own arrangements. On account 
of the shortness of the trips run, no difficulty is 
experienced in this respect. 

The Marine staff sign the same service agree­
ment as is executed by other staff. 

Marine staff employed on shore are treated in 
all respects in regard to accommodation, etc., in 
the same way as other Railway staff. 

This Railway has no remarks to offer. 
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Wages generally were raised to meet the 
increased cost of living after the War and the 
increased scales given were in 1919 and 1920; 
since then there has not been any general increase. 
In particular cases alterations have, however. been 
made and further increases to raise the basic pay 
of lower paid staff to minimum scales of 
Rs. 13-1-17, 14-1-18 and 15-1-19 in the 
case of male adult unskilled labour according 
to the localities in which staff are posted are 
under consideration the most expensive locali­
ties being on the highest scale. average localities 
ort the middle scale and localities where cost of 
living is comparatively low on the lowest scale. 

Similarly a basic minimum scale of Rs. 
17-1-23 with quarters has been proposed in 
the case of male adult semi-skilled labour, with 
scales of Rs. 12-1-14 and 13-1-15 for un­
skilled boy and female labour. A comparative 
statement is attached showing the wages paid to 
staff on this Railway and those paid to similar 
staff employed bv other industrial undertakings 
in Bengal Annemre T. 

A statement showing the prevailing rates of 
wages and movements in recent years, i.e .• since 
1920 is enclosed as Annexure S. 

This is not known accurately. 

I. Allowances of all kind •• 

(i). Mileage allowance.-The extent to 
which this allowance is granted to the running 
staff of the Locomotive Department and of the 
Traffic Department is fully detailed in the attached 
copies of the Rules (Annexures U and V) regu­
lating the grant of pay, overtime and allowance. 
etc., to Locomotive Running Staff' and to the 
running staff of the Traffic Department. 

(ii). English Test Allowance.-An allow­
ance of Rs. 5 per mensem is granted to Drivers 
and Rs. 2-8-0 per mensem to Shunters and Fire­
men who satisty the District Locomotive Superin­
tendent that they can read and understand the 
Rule Books printed in English, and can make out 
intel~ent reports in the same lan~ge, 
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(iii). Acting Allowance.-Stalf when 
officiating in higher grades are granted, in addition 
to their substantive pay an acting allowance at the 
rate of J 15th of the minimum pay of the post in 
which they officiate subject to a maximum of 
the presumptive (commencing) pay of the officiat. 
ing post. In deserving cases staff are allowed 
minimum 'pay of the officiating post in accordance 
with the Fundamental Rules. 

In the case of running staff of the Traffic 
Department such as Guards, Brakesmen, etc., when 
taken off their regular running duty and employed 
in stationary appointments in the home station, 
they are granted pay plus 75% of their pay, 
representing mileage allowance, subject to the 
total being not less than the minimum pay of the 
officiating post. Similarly when officiating in 
stationary appointments at out-stations they are 
granted pay plus 75% of their pay representing 
mileage allowance plus single relieving allowance 
(rates for which are given in item (iv) below) to 
cover out-of-pocket expenses subject to the total 
emoluments drawn being not more than the 
maximum or less than the minimum pay of the 
officiating post. 

(iv). Relieving Allowance.-This allowance 
is granted to the Subordinate staff of the T raflic, 
Locomotive, Carriage and Wagon, Medical and 
Watch and Ward Departments sent away from 
their head-quarters for a time--

(i) to relieve other men, . 
(ii) under pressure of traffic or 

(iii) for training in Workshops 
at the following rates :-

Rat ... 
Salary per mensem. Awaylrom/ 

Head­
__________ -!-__ quarters. 

L ... than R •. IS 
Rs. IS 10 29 
If .30" 49 
u 50 II 74 
.. 7S .. 109 
.. 110 .. ISO 
.. lSI .. 2S0 
•. 2S I and C!~er 

Rs. A. P. 
040 
080 
o 12 0 
I 0 0 
I 8 0 
200 
280 
300 

At Head­
quarters. 

Rs. A. P. 
020 
030 
040 
080 
I 0 0 
I 0 0 
I 8 0 
I 8 0 
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(v). Assam Allowance.-Staff posted to 
Assam. except the Districts of Sylhet. Cachar (ex­
cluding the Hill Sub-Division of North Cachar) 
and Goalpara are granted a compensatory allowance 
equal to 25% of pay limited to Rs. 40 per men­
sem. This allowance is granted due to the unheal­
thiness of the locality in question. 

, 
(vi). Shift and cell allowances.-Men 

working in the Power House and cell Khalasies are 
granted shift and cell allowances of Rs. 3 and 
Re. I per mensem reSpectively so as to com­
pensate them for extra work and damage to their 
clothing. 

(vii). Overtime and Night work Allow­
ances to Mistries, Gangmen and other meni­
als of the Engineering Dep~ent.-{a). 
When these men are required to work between 
19 and 6 hours and are excused work during the 
day in consequence. they are given extra pay at the 
rate of ! pie per rupee of monthly pay for every 
hour worked. 

(b). When they work between 19 and 6 hours 
in addition to their usual day work. they are given 
extra pay at t~e rate of I! pie per rupee of month~ 
ly pay for every hour worked. 

(e). When men are taken away from their 
head-quarters for longer than 24 hours in excep­
tional circumstances, such as floods, serious acci­
dents. etc., and are cut off from their regular 
source of food supply and incur hardships, they 
are granted KJwrakj Allowance for each night 
spent away from their head-quarters at the rate 
of annas five. 

(viii). Khoraki Allowance.-In the Stores 
Department Khalasies menial staff sent to work at 
out~tations which are more than 25 miles distant 
from their head-quarters are granted Khoraki 
Allowance of annas four per diem. 

(ix). Overtime to Workshop Staff.­
Workmen if called u~n to perform work on 
Sundays or at the time lwhich from the nature of 
their duties is not ordinarily covered by such 
monthly sa\ary) are paid additional wage at the 



tilte of 1/30th of their monthly salary tor each 
day of eitra work. In case of daily rated staff 
wages and overtime are paid at the following 
rate :-

Monthly rate X 12 months 

365-52 (Sundays) 
daily rate. 

• 
(x). Travelling Allowance.-Staff when on 

tour' on official duty are granted daily allowance 
at the special rates prescri.hed by the Railway Board 
for railway employees specified below :-

Subordinates. 

Drawing Rs. 501 and over 
401 to 500 
301 .. 400 
201 .. 300 
101 .. 200 
51 .. 100 
50 and under 

Menials over Rs. 15 
Rs. 15 and less 

Rs. A. P. 

400 
380 
300 
280 
I 8 0 
I 0 0 
o 12 0 
060 
050 

(xi). Washing Allowance.-Peons are 
granted washing allowance at 6 annas per mensem 
for washing the uniforms supplied to them by 
the Railway free of charge. 

2. Uniforms.-The classes of staff entitled 
to uniform and the extent to which the s~pply is 
made are detailed in this Office Circular No. 2 of 
1926, copy attached as (Annexure W.) 

3. Passes. 
Passes are granted to staff as follows :-

(i). Home Line Passes.-Cheque passes 
are issued to employees and their families or de­
pendent relatives travelling otherwise than on duty 
to the extent noted below :-

(a). Employees drawing 4 single journey 
above Rs. 150 per passes a month. 
mensem. 

(b). Employees drawing 8 single journey 
Rs. 150 per men- passes a year. 
semand under. 
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Such passes are only issued aher an employee 
has completed one year' a service, and are not 
cumulative. 

Such passes include one servant in 3rd class 
in . the case of employees entitled to 2nd class 
passes and luggage to the extent noted below :-

For 2nd and Inter. Oass pass- 11 maunds. 
holders. 

For 3rd ClasS pass-holders ... 20 seers. 

f~r each adult. and half the amount for each child 
up to 12 years of age; 

(ii). Passes are also issued in cases of serious 
illness of an employee or member of his family. 
or on the following occasions:-

I. Railway Institute Meetings. 

2. Railway Sports. 

3. Railway Entertainments. 

4. First-Aid Lectures. 

5. Parades. Oass-firing. &c., for the men 
of Railway Corps only. 

6. In cases of transfer (only for the family) 
and for visits to sick relatives in Hos­
pitals, or to take them for special 
treatment when no concession under 
the Rules is admissible. 

The passes so issued do not count against 
the limit laid down as to the limit of issue. 

Nurses or Attendants are allowed to travel 
. in the same compartment as the pass-holder either 
on production of a medical certificate that such 
nurse or attendant is nec~. or when required 
to take charge of young children with a parent 
or guardian. . 

(iii). Cheque passes are granted for the con­
veyance of Baggage and servant and domestic 
animals in addition to that allowed under the 
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ordinary rules. in the case of first appointment, 
transfer. retirement, also in cases of long leave, 
resignation or discharge. as follows :-

Baggage is limited to the carrying capacitJ 
of one Broad Gauge four-wheeler and 
one Broad Gauge four-wheeler or it! 
equivalent in Metre Gauge stock is allow­
ed for domestic animals; the wagon it 
not taken for domestic animals may be 
used for baggage if required. 

The number of servants are restricted to-

First Class pass-holders 

Second 

Inter. 

Third 

do. 

do. 

do. 

4 

2 

1 

1 

(ill). The members of a family and depen­
dent relatives of an employee (provided such 
are residing with and are wholly dependent on 
him) who are eligible for passes are :-. 

Family.­
Wife. 

Legitimate sons and step-sons under 18 
years of age. 

Unmarried or widowed daughters and 
step-daughters of any age. 

Married daughters and step-daughters 
under 18 years of age. 

Dependent Relativel.­

Mother-if widow. 

Sisters-including step-sisters. unmarried 
or widow. 

Brothers-including step-brothers under 
18 years of age. 

Not more than 2 dependent relatives are in­
cluded on one pass at. a time. 
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(v). The dass of pass to which employees 
are eligible are as under :-

(i). All officers of the Supe-
rior Establishment ... 1 st Class. 

(ii). All persons in the Su­
bordinate Establish­
ment drawing salary of 
more than Rs. 125 per 

(a). 

(b). 

(e). 

(d). 

(iii). 

mensem ... 2nd Class. 

Accountants, Travelling Inspectors 
of Accounts and Stock-Verifiers 
who draw a progressive rate of pay 
the minimum of which is below 
Rs. 125 are given 2nd Class 
passes. 

Lady T .xpists. Lady Booking Clerks. 
Lady Ticket Collectors and Lady 
Telephone Clerks when proceed­
ing on leave are given Second 
Class passes irrespective of what 
salary they may be drawing. 

Running Staff on pay of Rs. 90 or 
over are given Second Class passes 
as their total average emoluments 
exceed Rs. 125 per menselllo 

Mistries of the Engineering and 
Locomotive Departments are 
granted .Intermediate Class passes 
irrespective of salaries. 

All employees of the 
Railway drawing sala­
ries of Rs. 125 and lesli 
down to Rs. 21 per 
mensem ... . .. Inter. Class. 

(iv). All others. lowest dass of accommo­
dation. 

No/e.-In the _ aI Guardt. Drive .. and F ......... Shedmen. Shun ..... 
Brake.men and T ravening Ticket Collecton. their total emoluments are taken 
in .. c:onoide,,"" in c1e1llnninins the daII 01 ...... gronlod. 

(vi). Bazar Passes.-For the convenience 
of obtaining Bazar supplies. stores and provisions 
for personal use and not for sale. season card 
passes are issued for servants of Subordinate 
employees menials exduded-which are restrict­
ed to the conveyance of bazar from the nearest 
centre of supply or from Calcutta. 
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(oii). School Passes.-Cheque passes are 
granted to children· of railway emploxees when 
going to or returning from school limited to 
2 outward and 2 return journey passes per annum 
for each child (in addition to any that may be 
issued on the occasions noted below) inclusive of 
parent or guardian. but this latter privilege is 

'only permissible in the case of boys under 15 
years of age and girls irrespective of age. 
Such passes are admissible to children resident 
with the parents to and from the place at which 
the employee is stationed. and to dependents up 
to 21 years of age provided the employee has no 
children or step-children dependent on him. The 
passes issued under this Rule do not count 
against the limit laid down. School passes are 
also issued to children of Railway employees on 
the following occasions :-

(I). Important holidays. 

(2). Important ceremonies at home. 

(3). Illness either of the children or of 
their parents. 

(4). Journeys to educational centres for 
final examination or to school or 
colleges for admission. 

(5). Journeys for purchase of school 
outfit. 

( 6). Transfer from one school to another. 

The issue of school passes is not subject to 
the condition as to length of service which 
attaches to the issue of privilege passes. 

(oiii). Dispensary Passes.-With a view 
to the better treatment of the staff and their 
families. passes are issued (by Station Masters), 
to employees. their dependents. and families. 
when required to attend Railway Dispensaries 
for treatment. 

(ix). Anti-rabic treatment.-Cheque passes 
are granted to employees and families for the 
purpose of proceeding to the Pasteur Institute. 
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Shillong, or to the Tropical School of Medicine 
and Hygiene for anti-rabic treatment at Calcutta, 
and for attendants attending the patients. 

(x). Employees and their de{lendents who 
are awarded compensation under the Workmen's 
Compensation Act are eligible for return journey 
~ses to Calcutta to receive compensation. 
These passes are additional to the allotment of 
passes permissible under the Rules. 

Employees who are sent to Workmen's 
Compensation Commissioner's Office for identifi­
cation purposes are treated as on duty and if 
not paid travelling allowance by the Commis. 
sioner are given Cheque passes and also 
travelling allowance. 

(xi). Privilege Ticket Orden.-Privilege 
Tickets are issued to employees of the Railway 
and their families in the· same manner as Cheque 
passes fOi journeys otherwise than on duty. The 
class of Privilege Ticket Order admissible is 
the same as in the case of passes. 

Privilege Tickets are issued irrespective of 
number to a railway employee himself, but for 
families, the issue of such tickets is limited to 4 
single journeys in a calendar year. 

(xii). Monthly and Week-end Concession 
Tickets.-These Tickets are issued to railway 
emJ?loyees, irrespective of length of service, as 
well as to temporary employees and substitute 
employees, between any two stations at 1/3rd 
of the fare chargeable to the public. 

See item (15). 

The Railway has nothing to do with payments 
made by Contractors. 
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Scales of wages are incremental and are fixed 
in accordance with the class and the responsibility 
of the work and have in the past been based on 
the principle of supply and demand. 

In the recent proposal referred to under item 
(96) above attempt has hee.n made to take into 
consideration the minimum cost of living in Bengal 
in fixing the wages of the lowest paid classes of 
employees. 

No agreements apart from the usual service 
agreements as regards wages are made with em­
ployees with the exception of those covenanted 
from England. 

See Items (55) to 62 and (73) to (77) : also 
Item (99) (vii) and (ix). 

In the Traffic Department Guards working 
trains on Sundays receive double mileage allow­
ances except in the case of van goods trains. 

Standardisation of wages for similar classes 
of work in the various Departments and with wage 
rates on other Railways is aimed at. Local condi­
tions have also been taken into consideration caus­
ing slight variations. 

Difficulty is experienced in regard to the 
recruitment and maintenance of labour in the"}ute 
season and in some cases in industrial centres due 



(lOS). Minimum ......-
Adviubm.. and 

pc,..;bi~.. .1 
at. tutory 
.. 1IIbJi,hmcn~ 

(106). o.ducliona-

(i) Ex...,t 01 
6nin •. 

(ii) Other declue­
liono. 

(iii) Utili.tiem of 
60 ... 

c..) Deoi,ability .1 
legillation. 

71 

to competition with other industrial concerns. 
Casual labour employed seasonally and casual 
labour employed loCally in industrial centres com­
mands a wage out of proportion to the normal 
rates. and is a disturbing factor so far as our 
unskilled labour is concerned. Incremental scales 
are designed to retain labour after recruitment. 

Considerable difficulty is experienced in deter­
mining the generally accepted living wage in 
Bengal. On this Railway it has been pr10sed to 
accept scales of Rs. B-I-17 Rs. I 1-18 
Rs. I S-1-19 with free quarters as minimum 
scales for adult male unskilled workmen. accord­
ing to the locality in which they are posted. 

The policy on this Railway is to reduce and 
if possible. eventually to abolish the system of 
fining. We are steadily working to this end. The 
maximum fine which may be inflicted is 1/8th 
of the employee's monthly salary and fines when 
inllicted normally take the form of one to three 
day's pay. depending on the nature of the offence. 

A statement showing the transactions of the 
Fine Fund for the year 1928-29 is attached as 
Annexure X. from which it can be seen that the 
total fines realised from stall for the year 1928-29 
amount to Rs. 8.778 only or less than '05% of 
the total wages bill. 
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Fines where· imposed are inflicted for small 
offences, such as late attendance, neglect of duty, 
carelessness, bad workmanship on the part of 
workshop staff, idleness or for offences of a 
nature which do not merit heavy punishment by 
a reduction of pay but for which warnings are not 
adequate. 

The Fine Fund is utilised for the benefit of 
staff generally. 

·The objects for which Fine Fund is at 
present utilised are specified below :-

(I). Monthly grant-in-aid to Institutes. 
(2). Special non-recurring grants to Insti­

tutes, such as for billiard tables 
sports, etc. 

(3). Grants to Hospital Nurses Institution. 
(4). Advances under special circumstances 

repayable in monthly instalments. 
(5). Any other objects of general benefit 

to the staff. 

Period Period 
Particulars of stalf. of wage elapsing Remarb. 

payment. before 
payment. 

ing before 
paymen~ Loco .D~artm ... t. 

I 
I 

(iii) o..; .. bility 01 
Jeaj,labOll-
(0) to IqUlato 

periods ; 
(6) .. p ....... t 

delay in 
payment. 

(i.) T ... tment 01 
unclaimed 
w ..... 

Loco •• Carriage and 
Wagon Shops. 
Kanchrapara (in-
cluding Electrical 
Shops and Power-
House). 

Loco. Shops. Dacca 
Loco. Shops. Said. 

pur. 
LoCo. Running .talf 

5th to 8th .•. i Hays .,. 

W a ~ e 
7th to 8th •.• 6dap ... month ill 
9th to 10th .•. 8 clays . .. calendar 

month. 
2nd to 5th ..• J clay only 
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Period Period 
Particulan of staft. of wage elapsing Remarks. 

payment. before 
payment. 

~ --
Loco. Department. 

Loco. Shed stalt 19th to 23rd 5 day" ... Wage month 
from 14th 
to 13th of 

Electrical Out-sta- 15th to 16th 14 day" 
Ir the month. 

.-- Jl.alendar 
tion stall. month_ 

Marine 
stall. 

Workshop 6th to 8th ... 5 day" Ditto. 

Engineering.taft ... 20th to end of 9 days Muster sheets 
the month. dosed on 

IOth_ 
Signal Workshop ... 10th to 14th 9 days ___ Muster sheets 

of the month. I dosed at 
the end of 
cal endar 

Medical staft "J month. 
Storesstaft ... 10th to 15th 9 day" .-- Ditto_ 
Traffic stall of the month. 

Amongst the staff who, on account of social 
and religious customs, have to meet very heavy 
expenses for the marriage of their daughters and 
in the performance of other religious ceremonies 
and have therefore to raise comparatively large 
sums of money at short notice, indebtedness is 
very common. Out of a total number of staff of 
51,303, 17,000 subscribe to the Provident Fund. 
The number of staff in debt to the Provident 
Fund in September 1928 was 1,094. Staff in­
debted to the Provident Fund as a percentage of 
subscribers to the Fund amount to 6'4%. Only 
staff who are subscribers to the Provident Fund 
are eligible to join the Co-operative Credit Society 
and the number of such members on 31st March 
1928 was 9.145. S aff join the Society only with 
the object of obtaining loans and i: may be assum­
ed that nearly all these men are borrowers_ Staff 
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indebted to the Society as a percentage on the 
total subscribers to the Provident Fund amount 
to 53'8%. Staff who are not subscribers to the 
Provident Fund are also frequently in debt. No 
accurate figures of. the extent are available. It 
may be assumed that the proportion is not less 
than that in the case of staff who are subscriben 
to the Fund. 

There are a' few cases in which bonus is 
awarded to staff on this Railway. 

Payment of wages according to the output of 
work has been introduced on the .. Rowan .. 
~onus System in the Loco. Workshops, Kanchra­
para, and payment of wages on out-tum in certain 
c;ases of straight piece-work is also in force in Loco­
~otive Shops. 
! This system of payment according to out-tum 
is gradually being extended to cover other cases in 
~hich piece-work is done. 

Rewards are .occasionally sanctioned as an 
encouragement to staff for good work, such as 
averting collisions, apprehending thieves or other­
wise saving the railway' from loss. 

Rewards are also offered to staff for use 'ul 
inventions or suggestions likely to be of use 0 

the Administration. 
A Bonus of Rs. 60 is paid t~ T raflic Staff 'for 

qualifying in Morse Telegraphy. 

Workshop staff are granted 9 days' Puja holi­
days in addition to 11 gazetted holidays on full 
pay. Apart from these holidays and Sundays they 
are not entitled to any leave with pay but are 
normally granted up to one month leave without 
pay per annllm. 

In the case of staff other than workshop 
staff, menial staff are given leave on average pay 
up to a maximum of one month per year subject 
to the condition that no extra expenses are in­
curred by the State, in accordance with the rules 
in force. 
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Indian running staff in the Loco. Depart­
ment. however. are granted leave on average pay 
not exceeding 4 months at a time on a basis of 
I/Ilth of the period spent on duty provided no 
extra expenses are incurred and are also eligible 
for sick leave on half average pay up to 60 days 
a year in addition to leave earned on full average 
pay. 

Staff other than menial staff are granted 
leave under Fundamental Rules. 

The maximum amount of leave which may 
be granted expressed in terms of leave on average 
pay is. the privilege. leave which it would be 
permissible to grant to the Government servant 
in question. on the date on which he becomes 
subject to the Fundamental Rules. under the rules 
applicable to him prior to that date: plus one 
eleventh of the period spent on duty subsequent 
to that date plus two and a half years. 

The maximum amount of leave' on average 
pay which may be granted at anyone time is 4 
months, and in all-the privilege leave which it 
would on the date on which he comes under the 
Fundamental Rules be permissible to grant to him 
under the rules in force prior to that date plus 
1/ II th of the period spent on duty subsequent 
to that date provided that the maximum amount 
of leave at anyone time will be increased to 
8 months if leave is taken with medical certi­
ficate or spent elsewhere than in India or Ceylon. 

In Workshops one month's leave a year is 
normally taken and the percentage of absences 
to total strength is 8!%. Other staff also generally 
take about one month' s leave per annum in 
addition to fifteen days casual leave and the 
proportion of .Ieave absentees to total sQ"ength 
averages 121%. Absences on leave taken. how­
ever. vary with the unhealthiness of climate and 
the time of the year. and in particular localities 
the proportion of absences rises to 1;% or 20%. 

Locomotive running staff take more than the 
average leave taken by other staff. European and 
Anglo-Indian runningstafl average 2 months 
per year and the Indian running staff about 11 
months per year. 
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This Railway has no remarks to oller. 

xm. Industrial Efficiency of Workers.-

(112). Comparative 
changes in effir,ency 
of Iridian worker. 
in recent yean. 

E~ciency in Railway service. as in other 
business organisations, depends on many factors. 
First, selection of suitable material and recruit­
ment of stall who are physically efficient and 
mentally capable of undertaking the duties for 
which they are recruited : training stall for spe­
cialised work of a technical nature to which 
nature most of the wOlk on Railways belongs; 
providing sufficient supervision and methods of 
measuring the out-tum of the various workmen. 
under which heading must be included the main­
tenance of suitable statistics. Standardisation of 
of manufacturing processes and methods of mass 
production, ensuring that specialised men are 
used on srecialised tasks also tend to greater 
efficiency 0 stall. The extension of the system 
of piece-work and the maintenance of a high 
standard of health throughout the employees' 
service are also important factors. 

In Bengal with its unhealthy climate and 
its large incidence to diseases. such as cholera, 
malaria. kala-azar. hook-worm, etc .• the import­
ance of adequate medical treatment of staff 
cannot be overestimated. The provision of 
suitable living' accommodation has also a direct 
bearing on the general efficiency of the stall. 

Generally, in the last few years, there has 
been admittedly a general increase in the effi­
ciency of stall due to the better methods of 
recruitment, the introduction of statistics, more 
adequate supervision over stall, establishment of 
training schools and Transportation schools at 
Chandausi and locally, the greater attention that 
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has been gIven to question of sanitation and 
medical treatment. The progress has been a 
gradual one and it is difficult to ascribe to any 
one cause the improvement that has been intra-­
duced and the credit for the results that have 
been obtained.. The matter is, however, in its 
infancy and the efficiency of staff still leaves 
much to be desired. 

In the lower grades of service foreign workers 
are not employed and any direct comparison of 
efficien<;y is therefore not possible. Genera'ly it 
is acknowledged that Indian labour does not com­
pare with foreign labour in respect of outturn. In 
regard to supervising staff the standard of Indian 
workers is improving but here too Indian workers 
have still considerable scope for further improve­
ment before they can be said to bear comparison 
with foreign workers. 

Low standards of physique, health and climatic 
conditions are the chief causes which have affected 
a comparison. In this connection reference is 
invited to Item (23). 

With regard to education and standard of 
living and their effect on the efficiency of workers, 
see reply to Item (42). 

Migration of workers and comparative 
efficienc)" of management are also factors which 
have a slight effect on this question and have been 
fully dealt with under other heads. 

In regard to use of machinery and compara­
tive efficiency of plant, machinery in use on 
Railways is generally fairly up to date and it is 
not considered that this is a factor which adverse­
Iyaffects the Indian worker in comparison with 
foreign labour. 
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Expenditure on health and sanitation, housing 
and dietary are the chief items by which produc­
tion is most affected. 

In this connection see also Items (23), (26) 
Ilnd Section III-Housing. 

The most important factor, so far as this 
railway is concerned to be taken into consider­
ation in raising the general efficiency of the staff 
is the improvement of the medical attention 
and facilities provided in order to reduce the 
ravages of the more common types of diseases 
which are prevalent in Bengal. Its importance 
cannot be ~ated. Sanitation and proper 
drainage coupled with the necessary facilities 
for adequate medical attention are of the utmost 
importance. 

In the matter of housing too, there is some 
scope for improvement. This is a matter which 
constantly engages the attention of the Administra­
tion. This Railway is not one of the more finan­
cially prosperous railways and the provision made 
for quarters must be relative to the general finan­
cial position from year to year. 
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In regard to recruitment and training of staff 
much has already been done in improving the 
methods of medical examination of recruitment 
and of training, selection committees have been 
formed and training schools established. In this 
direction too there is scope for further improve-­
ment. With standardisation of workshop details 
and the introduction of mass production methods 
a start has been made. Systems of payment for 
work performed on a piece-work basis have been 
introduced and are being gradually extended. The 
extension of these principles will undoubtedly 
secure Increased efficiency. 

Lastly, there is still scope for better super­
vision of the work performed. The application 
of statistics for the measurement of efficiency in 
the various aspects of railway working have un­
doubtedly contributed to more alert and intelli­
gent supervision, but there is considerable scope 
for further improvement. 

XIV. Trade Combinations. 

(117). Exten. of o...."i-

~ 
(i) Employers. . 

(ii) Employed. 

There are at present three Railway Employees' 
Associations on this Railway, viz. :-

(I). The E. B. Railway Indian Employees' 
Association with head-quarters at 
Calcutta. The total number of 
members is 11,147. 

(2). 

(3). 

The Kanchrapara Railway Workmen's 
Union, with head-quarters at 
Kanchrapara. The total number 
of members is 376. 

The E. B. Railway Branch of All 
India and Burma Covenanted non­
Gazetted Railway Service Associa­
tion with head-quarters at Kanchra­
para. The number of members is 
not known. 
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Matters in which staff generally are affected. 
if represented by any of the above mentioned 
Associations. are given consideration and steps are 
taken by the Administration to meet their requests 
whenever this is reasonably possible. The 
Administration does not. as a matter of ordinary 
procedure. encourage the representation of indivi­
dual grievances through the machinery of these 
Associations. since individuals have a recognised 
official channel for the representation of their 
particular grievances. In general. the existing 
organisations of emE!oyees on this Railway are 
not of much value. The staff are apathetic. funds 
are low and the underlying principles of Trade 
Organisation are really ·not understood. 

These Associations endeavour to improve the 
service conditions of the employees concerned in 
respect of pay. allowance. quarters. medical aid. 
passes and similar other various matters. They 
hold meetings and the proceedings of such 
meetings are forwarded to the Railway Administra­
tion for consideration and action_ 

E. B. Railway Indian Employees' 
Association. Calcutta.-This is the most im­
portant labour union on this Railway. This 
Association came into existence in 1921 and its· 
obiect is said to be to promote and "protect 
the interests of the Eastern Bengal Railway 
Indian Employees by legitimate and constitutional 
means. To secure a living wage and equal oppor­
tunities for all members and to regulate relations 
between. and establish mutual understanding 
amongst. employers and employees. 
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Its management vests in a Central Council 
composed according to the Bye-Laws of President, 
Vice-Presidents, Secretaries, Treasurer and thirteen 
other members. There are also Branch Councils 
and a Working Committee of the Central Council. 
Their head-quarters were originally at Lalmanirhat 
and subsequently transferred to Calcutta. 

In May 1924 owing to virulent attacks on the 
Administration, recognition of the Association was 
withdrawn. As a logical sequence of the with­
drawal of recognition, the Association was prohi­
bited the use of Railway Institutes and buildings 
for the purpose of holding meetings and it was 
further announced that application for sanction to 
the use of railway ground for pUl:pose of such 
meetings would not be entertained. 

In 1925, however, the Association re-opened 
the question of recognition and on the under­
standing that they would endeavour to work 
harmoniously with the Administration, the 
prohibitory ordeF issued in 1924 was cancelled and 
the meetings on the Railway ground were permitted 
in order to enable the Association to revise their 
rules and to remove any' which were not con­
sonant with their members' obligations as State 
Railway servants. Since then the Association has 
been run on a constitutional basis. 

The Kanchrapara Railway Workmen's 
Union.-The inception of this Union dates from 
the year 1921. It originated with a view to 
organize labour on approved lines. The Committee 
consists of :-

President, (a member of the Legislative 
Council). 

5 Vice-Presidents, (Carpenters, Oerk and 
tailor). 

General Secretary, (Coppersmith). 
Secretary, (Carpenter). 
Assistant Secretary, (Mistry). 
Treasurer , (Carpenter), 

and 9 other members. 

The members of the Committee to hold office 
for I year. 
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The objects of the Union are set forth in 
the printed rules which are mainly as under :-

(a) to promote conditions of service. 
(b) to settle disputes amicably, 
(e) to provide against sickness and unemploy­

ment. etc.. and also legal assistance 
to members. 

(J) to render aid to members during any 
strike, 

(e) to ameliorate social, educational. econo­
mic. etc .• conditions of the members, 

(f) to promote schemes of benefit. insurance. 
etc. 

AIl .. lndia and Burmah Covenanted non .. 
Gazetted Railway Services Association, E. B. 
Railway Branch, Kanchrapara.-This Associa­
tion came into existence in the latter part of 1926; 
though the E. B. Railway Branch appears to have 
come into existence later in 1928. The objects 
of the Association are set forth in the printed 
rules which mainly are :-

(a) to protect the interests of non-gazetted 
Railway servants generally and cove­
nanted non-gazetted Railway servants 
particularly. 

(b) to initiate measures in the direction of 
improvement in their employment. 
etc. 

The Committee consists of :­

Chairman. 
Vice-Chairman. 
Treasurer. 
Secretary. 

and Committee men not to exceed 7. 

The Committee to hold office for 1 year. 

The employees of this Railway are well reo 
~resented on the Eastern Bengal Railway Indiall 
Employees Association. Calcutta. which has 1\ 
membership of 11.147. 

The Kanchrapara Railway Workmen's Unioll 
has a membership of about 370. 
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• 
Neither of these umons publish a balancti 

sheet and it is not possible to say what real 
measure of control is exercised by railway 
employees. . 

_ The Onions referred tQ above' are given 
facilities by the Railway to the extent that they' 
are allowed to hold meetings in Railway Institute 
halls and on Railway grounds whenever required 
and that the members desirous of attending such 
meetings are allowed to do 90 provided they tan 
be spared and are granted passes if the leave and 
passes are due. This Railway has no cause for 
objecting to consider any matter of general interest 
whether represented by these Associations or by 
other sources and its present relations with these 
Associations are harmonious so long as this 
principle is recognized. 

The three Unions referred to have all been 
registered under Trades Union Act. 1926. 

The Trade Unions on this Railway are not 
very virile. They concentrate chie/ly on griev­
ences of individual employees. The Eastern Bengal 
Railway Employees Association is however 
endeavouring to organize itself on Western lines 
but so far progress has been slight. 
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xv. Industrial Disputes.-

(123). Extent of strikes 
and loctOuta 

(;)C. ..... 

(u) Duration and 
character. 

(i;;) Nature a " d 
method. .1 
tettlement. 

(iv) LoIS to in-
d""" •• d 
workert. 

There have been no lock-outs on this Railway 
during the last 9 years and longer. 

The only strike we have had in recent years 
was in 1921. at the height of the non-eo-operation 
movement. which was ostensibly due to the dis­
charge of a I st class apprentice. The majority of 
the workmen in both workshops at Kanchrapara. 
employing about 5,800 men. were out on strike 
from the 3rd March until the 31st May. The 
majority of the staff in Saidpur W.orkshops, 
employing about 2.500 men. were subsequentl) got 
out on a sympathetic strike by the same agitators 
on the 26th April and remained out until the 28th 
May. The strikers formulated no demands before 
going on strike, the strike being a lightning one. 
Subsequently they submitted a number of demands 
regarding a general increase of pay. passes, 
privilege ticket orders, casual leave, pay for holi­
days. alleged abuse, assaults, racial discrimination, 
unfair discharge, etc., none of which could be 
entertained on investigation. They eventually 
resumed work unconditionally. The estimated 
loss to the men in wages was roughly 3! lakhs. 
The Railway suffered no loss, the only effect 
being to throw the repairs to rolling stock into 
arrears. which was subsequently caught up. 
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No special machinery has been designed for 
the settlement of disputes nor has this been found 
necessary. so far. owing to the infrequent occa­
sions on which such disputes have occurred. There 
is. however, an Employers' and Workmen's (Dis­
putes) Act IX of 1860 which legislates for the legal 
settlement of disputes. There is no record of this 
Act having been used during the last decade. The 
recent Trades Dispute Act. 1929, has since been 
promulgated and has come into force with effect 
from 8th May 1929. No case of dispute has so 
far arisen for settlement under this Act. nor is it 
known whether this Act will prove of more use 
than the previous one in regard to legally forced 
settlement of trades disputes. 

Under the rules employees have the right 
to represent their grievances to their superior 
officers for redress. It is also open to employees 
to prefer appeals against discharge, supersession, 
etc., in accordance with the procedure laid down 
below:-

I. Appeals from non-pensionable staff 
against the. termination of service 
with a month's notice or pay in lieu 
thereof, supersession and other dis­
ci plinary measures are considered 
finally-

(i) by the Agent if the order of discharge 
or supersession, etc., was issued by 
the Head of the Department who 
appointed the appellant and 

(ii) by the Head of the appellant's depart­
ment if the order of discharge or 
supersession, etc., was· issued by a 
District Officer, provided that the 
appeal has in the first instance been 
submitted to the authority by whom 
the orders were issued. 

II. Appeals against dismissal without one 
months' notice or pay in lieu, with­
holding of Provident Fund Bonus. 
refusal of sratuity lie to the Agent 
u well as to the Railway Board. 
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Apart from the rules quoted which give 
employees full opportunity of representing in­
dividual grievances, staff are entitled to memori­
alize the higher authorities. Though not definitely 
laid down, the same policy as in the case of 
individual appeals is observed namely, to allow the 
authority next above the authority in whose com­
petence the alteration of the conditions which' have 

. led to the memorial, lies to deal finally with such 
memorials. 

The formation of staff W dfare Committees is 
also designed to permit staff to represent general 
grievances through the medium of these representa­
tive Committees rather than by memorials which 
entail expense to the staff or than through Labour 
Unions, the altruism of whose motives is some­
times questionable. 

No use has' been made of the Employers' 
and Workmen's (Disputes) Act IX of 1860. 

XVI. Law of Master and Servant.-

(127). 

(128), 

EfIa:t of ~ of 
Workmen' I ~e8Ch 
of contnd ACt: 

T ypeo of_1ftct 
eammon', in UII!. 

There is no record of any use having been 
made of this Act by this Railway. 

On this Railway the usual from of Service 
Agreement is in use. No other contracts for the per­
formance of work are entered into with employees. 
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There is no record of either the Civil or the 
Criminal law having been utilized for enforcement 
of contracts with staff. 

Breach of contract on the part of staff renders 
them liable to dismissal or other departmental 
action ond this is what is done in practice. 

The only cases in which Civil assistance is 
resorted to by this Administration in dealing with 
staff are in a few ejectment cases and. criminal 
law is normally utilized only in serious cognizable 

. cases auch as theft, embezzlement or fraud. . 

This Administration is not concerned with 
the first two items. 

There is no record of the Employers' and 
Workmen's Disputes Act having been made use 
of by this Administration. 

xvn. Administration.-
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As regards item (133), judging from the 
ber of questions that are asked in the Cen­
and Provincial Legislatures, especially in the 
ral, the matter of Railway labour problems Cent 

ap pears to be coming very much to the fore. 
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The Factory Rules are postecl at the Work­
shop gates and are generallv understood by the 
men. 

Workshops are subject to inspection by the 
Factory Inspectors. All. accidents have to be re­
ported by wire and an enquiry is made by the 
Factory Inspector. The instructions of the F ac­
tory Inspector made on inspection are compliecl 
with. 

Not applicable to this Railway. 

The personnel administration of all Depart­
ments of the Railway has lately been brought 
under the Agencx and is supervisecl by Deputy 
Agent (Personnel) assistecl by a Personnel Officer 
and Welfare Officer. At present there is no Wel­
fare Officer but the W dfare side of personnel i~ 
being developed, 
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The following statistics are maintained :-

(1). 

{2). 

(3). 

Nmnberand monthly cost of Subor­
dinate staff, got out for one month 
every year 'by various categories of 
-staff. 

NumericaI return of sickness of Su­
bordinate staff, monthly, dividing 
1Itaff into three main categories, 

Annual statement of staff employed, 
by ,broad .groups of communities 
viz., Europeans, H:ndus, Muslims, 
Anglo-indians and Domiciled Euro­
peans and other classes. 

(4). Statistics d accidents to railway 
seO/allts, dassified under various 

(5). 

causes. 

Cost of education of railway em­
ployees and their children. 

These statistics are used for investigations 
from time to time. They are collected and com­
piled in the Statistical Office from information 
received from District Officers through their 
Departmental Heads. .. 

They are .materially accurate and are test­
auilirecI -once every 'two xear:s ~y the Railway Board 
1I1Kl 'Once • year by the ~Istlc;al Officer. 
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More comprehensive statistics are needed in 
the following directions :-

Hciusing of staff. 
Cost of living. 

Occasional statistics are compiled depart. 
mentally in connection with some of these • 

• 

Index figures of the cost of living (as compiled 
by Labour Bureaux, Ministries of Labour and the 
Labour Office of the League of Nations) are 01 
too complicated a nature for aily individual Rail· 
way to compile. The matter is one which would 
appear to be possible only for the Central or 
Provincial . Governments. Reliable figures 01 
fluctations in the cost of living would be of con· 
siderable value. 

This Administration compiled statIstIcs to 
show variations in the rates of wages in 1926. 

Wages on this Railway rose from the index 
figure of 100 in 1913.14 to 188 in 1926·27, an 
increase of 88 %. 

At the present time the wage figun: 
would be about 200. 

This has been dealt \, ith under Item (144) 
above and as already stated in answer thereto 
regular statistics relating .to health lind welfllr~ 
need to be more fully develop~, 
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FonD. F. 

EASTERN BENGAL RAILWAY. 

LOCOMOTIVE" CARRIAGE DEJ>ARTMENr • 

• 
FonD. to be oigned by rust c ..... Wodwp Apprenticea (IacIiaD) 

Xaw:brapara Shope om,. 
1 ____________________________ ___ 

agree to serve 
the Eastern Bengal Railway as an apprentice·~. ___________ _ 

Locomotive 
in the Carriage Department for five years npon the following t .. rms and 

Electrical 
conditions which will apply to t,he entire period of my apprenticeship :-

• Erector. 

Mill-W1'ight. 

Founder. 

Blacksmith. 

Machinist. 

Boiler·maker. 

Carriage Bnilder. 

Electricians (Power Honse.) 

.. (Shops.) 

Rules for the appointment of Indian First Class apprentices in the 
Locomotive and Carriage Departments of t,he Eastern Bengal 
Railway. 

1. Candidates must he Indians of respectahle parentage, and preference 
will he given to those whose parents are or have been employed on the 
Eastern Bengal Rail way. 

2. Candidates must have passed the Matriculation .. xamination of an 
Indian University and produce a certificate of good oharacter from the achool 
at which they have been taught. They are also required to pass a qllalifying 
e" ... mination held by the Board of Control for apprent.iceship training, 
Jkongal, Engineering College, Sibpllr. 

3. A candidate must not be below 16 nor more than )8 yeal'S of age, 
and when applying must sn bmit his University certificate and must also 
prodnce a certificate of general respectability and good character on the form 
attached to the agreement from a Government servant of position 01' olhe,' 
person (not a relative) holding an equally responsible position. 

The appointment of a candidate as an apprentice is snbjecl to the 
approval of the Locomotive and Carriage Superintendent. 

4. His appointment will b .. subject to his p"';"ing stri~t'medicaf exam:ina. 
tion by the Railway Doctor, and he JIlust serve three month.' probation 
hefore signing this agreement, and if found to he in any way nnsuitahle 
durinl! that period, he will he rejected. 
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5. The period of apprenticeship will be six years, during which time he 
shall receive pay at the following rates :-

YEAR. PER MENSEM. 

Rs. A. P. 

First 40 2 0 
Second 45 2 0 
Third 50 2 0 
Fourth 58 2 0 
Fifth 63 2 0 
Sixth '71 2 0 

Provided always that, before any increment is granted, the report of 
his regular attendance at Technical School class from the Head Master, his 
attendance, dilig~nce, progress in the Shop and behaviour towards the Shop 
Foremen uuder whom he has worked, &hall in every way prove satisfactory. , 

6. Leave up to 3(; days in the year shall be grauted, 15 of which shall 
ha on full pay and the remainder on half pay, excluding Sunday a.nd Work­
shop holidays, whether th" leave granted is for sickness or otherwise. Any 
time lost in excess of this must be made up before the next annual increase 
is granted or apprenticPflhip expires • 

• N.B.-For new Entrant.. .inee the introduction of the Fundamental RnI .. :-
Leave on balf pay Dot exceeding ODe month jn a lear is granted to apprentices 

on production of Medical Certificates. In Bpecial circomsiaucel when no leave 
is doe, extraordinary leave without allowance is granted. 

7. Each apprentice will deposit every month the sum ahown below 
as security in the Provident Institution of the line :-

YEAR. PER MONTH. YBAR. 

First 
Second 
Third 

... 2{-
2/-
2/-

Fourth 
Fifth 
Sixth 

PER MONTH. 

2/-
2/-
2/-

On completion of his apprenticeship this sum will be made over to 
him. but in the event of an apprentice resiguing the eervice before th" 
termination of -his six years' apprenticeship, or leaving the lin" without 
permiBBion, or in the event of his being dismissed for misconduct, irregular 
attendance, or because he is unsuitable for the work, the whole of th" 
security so deposited is lisble to be forfeited to Governm"nt at the discretion 
of the Locomotive and Carriage Superintendent to cover any 10118 incurred 
by the Rail way on the apprentice's behalf. 

8. No guarantee of permanent employment in the Locomotive and 
Carriage Department of the Eastern Bengal Railway, after the apprentice ahall 
have eernd his time, can be given. Subeequent employment will entirely 
depend upon reports on the apprentice's conduct and work received throllRh­
out his apprenticeship, and on special recommendation on his rehalf being 
su bmitted at the end of his time. 

9. Full pay for Gazetted holidays and Sundays will be granted to an 
apprentice. If he abeents himeelf from work at any time without a satis­
factory explanation, he will be granted leave without pay, and the time losl 
will have to be made up as laid down in Rule 6. 

10. Any apprentioe may be called upon to work on Sundays or 
Gazetted holidays without extra payment. 

11. An apprentice who is called upon to work beyond the usnal working 
hours, whether on Sundays or Guetted holidays or on week days, will be paid 
tor overtime at the rate ot one-eighth of a day's pay tor every hour worked. 



95 Annexure A. 
Reference-Item (3). 

12. If bis conduct be unsatisfactory, bis attendance irregular, or if be 
fails to be diligent in learning bis work, be shall be liable to removal from 
the Department. 

13. An apprentice wbo leaves tbe Railway before be completes bis six 
years' apprenticeabip, will not be granted a certificate of cbaracter or sprvice. 

14. Apprentices will be reqnired to attend the Tecbnical Sebool and to 
join the Local Institute. 

15. An apprentice wbeu appointed in one particular brancb will remain 
in that brancb for the wbole of bis apprenticesbip. 

16. An apprentice mnst promptly carry out the orders of bis immediate 
superiors, strictly abide by tbe worksbop rules, and bis dress sbould be neat 
and tidy. 

Certified that I understand the above conditions and bave received a 
copy of these rnles. 

••••••••••••••.•••..•••••..••. Statioo. • •••••••.••.•.••••••.••.... Signature . 

•.•...••. ........•.......•.••• Witness . 

•..•.•.•••..•••...•...•.••.••• 192 . • ••••• ' •..•••••••.•.••••.•••... Witn.ess.. 

I hereby certify that I bave known this lad for ••••••••• years and that be 
bears a good character and is of respectable rarentage. 

Dated ........................ 192 . • •••••••••••••••••••••••••••• 0 •••••• 

Statement ehowing pay and deduc:tiona. 
BOARD and LODGING. 

I GENERAL I 

I CHARGBS. i 

YBAR. Rate of 
pay. Messing. Railway Security. Institute. Washing. 

I em- Out-
ployees' siders. 

, , 
, , sons. 

I-Re. A. p. IRS. A. p.1 R •• A. P. R •• A. P. Re. A. P. R •. A. p. Rs. A. P. 

First ••. 40 2 0 15 0 0, 4. 0 0 6 II 0 200 020 100 
Second ... 45 2 0 15 0 OJ 4. 0 0 600 200 020 100 

Third ... 50 2 0 15 0 0, 4 0 o 6 0 o 2 0 o 0 2 0 1 0 0 
Fourth ... 5:-; 2 0 15 0 0

1

4 0 o 6 0 o 2 0 o 0 2 0 1 0 0 

Fifth ... I 63 2 0 15 0 o 4 0 o 6 0 o 2 0 o 0 2 0 1 0 0 
Sixth ... n 2 0 15 0 0' 4 0 o 6 0 o 2 0 o 0 2 0 1 0 0 I . 
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REPORT 'ON THE TRAINING 'OF APPRENTICES IN THE E. B. RAILWAY 
WORKSHOPS ANDTRE ATTACHED TECHNICAL SCHOOL AT 
KANCRRAPARA. . 

'l'here are five classes of allprentices in the E. R Railway Workshops at 
Kanchl'apara--{a) 1st class apprentice., (h) 2nd class apprentices. (c) shop 
.. ppl .. ntic .... (d) fireman apprentices and (e) train """,miner apprentice.. This 
report will be confined to the training of the Ist class apprentices from whom 
a supply of workshop supervisiug statl' may be obtained in futme. the training 
given to th~ other apprentices being suitable for mistries. fitters. firemen and 
train examiners. 

The present system of training 1st class apprentices is based on the 
recommendations of the Committee appointed by the Government of Bengal in 
1919. wit·h Sir R. N. Mukherji as President. to formulate a scheme of training 
co-ordinating the work ·of the Bengal Engineering Oollege with the system of 
apprenticeship that obtained in Rail way. and manufacturing firms 'n and 
around Calcutta. The Committee recommended the establishment of a 
Technical Institute at Kanchrapara with a teaching staft' co!l8iet.ing ·of a Bead 
Master, 2 Assistant Masters, a Workshop Instmctor and a Draughtaman, to train 
100 apprentices. and suggested the conversion of the Locomotive Superinten­
dent's 1'l'esent· offices into the ,proposed Technical Institute. The object in 
establishing the School was twofold-it was to offer sufficient technical training 
locally to enable the majority of the apprentices to qualify for positions of 
intermediate responsibility in workshops. and to provide the brighter appren­
tices opportunities of qualifying as Mechanical Engineers by combining 4 
years' trainjng lit Kanchrapara with 2 years' snbsequent training at the Bengal 
Engineering Oollege. The 'Committee l'ecommended lit the 88me time the 
creation of a central body. called the Board of Oontrol for Apprenticeship 
Training, Bengal. who should conduct the examinations for admission to the 
workshops and scho<11 '8't Kanehrapara anti 't'lth .... 'CeDtres, and have general 
control over the technical eciucat·ion,of the apprentices. They further recom­
mended that the Bengal Go'llernment's share of the recmring and non-recurring 
expenses should he limited to the- :Technical msHtute and the provision of 
new Hostel. for the appreotices 'lVbile the recurring· expenditure on aooount 
of the pay of the apprentices and hostel establishment charges and t.he capital 
cost of 'quarters fur the school staff should be chargeahle to the Railway. The 
recommendations were accepted both by the Bengal Government and the 
Railway. 

It has not been pOBBihle to work this scheme fully. certain modifications 
having been necessitated by unforeseen circumstances. 

Number of apprenti_ unaer training.-At the end of December 1926. 
there were on the rolls 54 apJll'entices. the corresponding iigure for tOO 
,previous year being 60. 

Sir R. N. Mukherji', Oommittee recommended training iOO apprentices 
'Under the scheme, but this number is too large for present. conditions. Not 
'only al'e the .present shops nnable to train such a large nnmber, but .it woold 
be very difficult to find employment for all of them even if they could be 
trained. It has been decided therefore to train a maximum of 66 apprennot'll 
fOl' the presnt. 

Qaalificatiullll ftquind for _ ...... ad the method of .tectioa.-Boys 
desiring admission to the workshops and the School must pass the Admission 
Examination which is held every six months by the Hoord of Oontrol for 
Apprenticeship. Training. There are two sections in I·his examination, the 
compulsory section ~omprising English (Dictation and Writing and English 
Composition), Mathematic& (Arithmetio, Algebra, Mensuration and Geometry) 
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and Freehand D.'awing; the optional section consisting of Mechanics, 
Trigonometry, Elementary Physics, Elementary Chemistry and Practical Plane 
Geometrical Drawing, of which five a candidate must take one or two. 

The syllabus for the subjects roughly corresponds to that for the Calcutta 
Matriculation and the Junior Local Cambridge, but the questions set are more 
of a practical than an academic type, being intended to test the suitability of 
candidates for apprenticesbip. 

Apprentices a .. e admitted annually in March on the results of the prHious 
Admis.qion Examinations. 

Half the vacancies are reserved for Bons and near relatives of the Eastern 
Bengal Rail way employees, and the remainder are allotted to lads not. connec· 
ted with the Railway. These appointments are made after due consideration 
of the relative merit of each candidate as shown in the pass list of the Admis­
~ion Examination. af! also his snitability for practical Engineering TraininJ.!'. 
Candidates must not be over 11! years of age, and they must satisfy the Railway 
Medical Officer at Kanchrapara as to their physical fitness. 

Rate of payment made to apprentices.-'rhe present pay (including living 
"xpenses) of Indian apprentices is Rs. 40-2 per mensem for the first year, 
I'ising' by annnal incI'ements to Rs. 71-2 per men8em in the sixth year, the 
col"tP.sponding fbmres for .Anglo-Indian apprentices being Rs, 65-8 per mensem 
in the first year and Rs. 101 per mensem in the sixth year. These scales of 
pay were work(>d out in 1922, the Indians being given a larger percentage of 
incl'E"ase on the old scales, whilst the Anglo-Indians though given increases on 
the lower rates, were actually reduced on the higher rates to bring them iuto 
line with the Indian.. The difference in the two scales of pay- is solely 
due to difference in the respective costs of living of the 2 classes of apprentices. 
The process of levelling has been carried further with the new scale of pay 
whh:h commenceb with the next bat<:h of apprentices. Under t.his scale, no 
charge will be made for board and lodging and the pay for both Anglo-Indians 
and Indians will be the ."me, starting from Rs. 15 per mensem in the 1st year 
and I'ising to Rs. 4-0 pel' mensem in the tith year. ' 

Practical and theoretical courses.-Each apprentice passes through II 
suitahle course in the different shop~, the series of shops selected depend on 
whether the apprentice intends to specialise in fitting, machining, boiler­
making, carriage and wagon repairs or electrical work. Details of the practical 
courses are giV.f'D in Appendix I. 

'1'he subjects t.ang'ht in the ~chool are practical Mathematics, Plane and 
~()lid Geometry. Ch~mil:itr.r, Mechanics applied to Machinery, Swam and Heat 
EnginE"B, Machine Con~tl"uction and DI'awing, Machine Design, Stl'ength of 
Materials and Elementary Electrical Engineering. The detailed courses laid 
down by the Board of Control for A pprellticeship Training are given in 
Appendix II. 

Accommodation and Teaching Staff.-A new school building has jnst been 
built by the Government of lleuIo.ral a.t n cost of Rs. 4iJ,OOO. 1'he accommodation 
consists of four larl-:e rooms to he e'lnipped as MechaniCR Laboratory, Science 
Laboratory, Dl'awiug' Office and lfath~Ulatics Class Room ~nd six smaller 
rooms to hE" 11~~c.l as Olfice, Lihrary, Shwes an.l Teachers' Rooms. 

The school which Wat; started ill 1922 wit.h only one tf'3cher, has, at 
present, a staff of two teachers, a draughtsman and a clerk. The pay for the 
full staff AAllCtiOIlt'd in the scheme, except the Workshop Instrnctor, has bpen 
,ncluded in the school bndRel for 1927·2K. Sanction of the Government of 
}lenllRl is awaited for the appointment of the senior teacher as Bead Master, 
when another 4ssistant Master will also be appointed, 

l3 
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E •• mjnatioDl.-In addition to quarterly t'xaminatioDs held by tllt' school, 
examinations are conduct<>d annually by the Boaru of Control for Appren­
ticeship Training, Bengal. The reports of the Boaru's examiners are 
encouraging and the 1'eeulta show steady progress from year to year. Senior 
apprentices are also appearing in increasing numbers at the TechnologiC'.al 
Examinations h~ld annually in Calen tta by the Lonuon City anu Gnilds. 

A report on the working of the .chool durin!'! the year 1926 i. given in 
Appendix III. 

Arrangement. for housing and boarding.-There al'e two hostels, one 
for Indians, bnilt and furnished by the Government of Hen$..>ul at a cost of Rs. 
76,553 with accommouation for Iill apprentice •. the other for Anltlo-Indians 
built and fnrniRhed many years ago by the Railway. with accommodation for 
19 apprE'ntice.. The Government of Bengal have granted Ro. 6,50il for an 
extension of the Anglo-Indian hostel to accommodate M more youths. The 
extension is nearly ready. Sir R. N. Mnkherji's Committee recommended 
extension. to this hootel so as to accommodate 50 yonths, but snch large 
additions aI'£' unnecessary at the pr£>sent. time. 

'l'he boarding arrangements are lludt>r the snpervision of the n"81X'clive 
Superintendents. 

All bllildingft in connection with th£> SCh£>IDf' have hpen huilt on land 
provided free bl' the Railway. 

Prospectl of future emp!oyment.-The Hailway <Ine. not 1<1131'3ntee 
employment 011 the completion of training'. nOl' wil1 it he pOl'lSible for them to 
employ ~1I the apprentices now heing tl'aiut'd. It waH anticipatpd that some 
of thp. trained apprent.ices would find f'lnplo~'m('nt in thp growing' Industries of 
Bengal, but 80 far very fE'w have been thn. ahsorhed. Dnring the last 3 years 
25 completed their Rp'prentice.hip Rnd of those 17 were taken on by the 
Railway as Improvers or Journeymen, 1'hf'ir l)J'oApects in the Railway will 
depend on their ahility and the vacanoies in the Workshors. 

Committee of Maaagement.-The managPlllent of the school is in the 
hands of Local Committee consisting of-

The Locomotive and Carriage Snperintendent, E. H. Ry. (President). 
The Inspector of Technical Institutions, Bengal. 
The Depllty Locomotive Superintenuent, ElectricaJ, E. B. Ry. 
Tht> Works Managf'r, Locomoth'e WorkshopB, KandU'apar8. 
The Works Manager, Carriage and Wagon Shops, Kanchl'apara. 
An Indian representative of Locomotive Superintendent's Office. 
The Head Master of the School (Secretary). 

Ezpenditure.-The approximate cost to the Government of Ben~.,.1 during 
the year 1926 was a8 follows :-

(1). Non-recurring cost 
(2). Recurring cost 

Us. 44,(~)() 

" 2.1,0(1) 

Approximate cost to the Railway ut1l'ing tht· real' 1~)2G wa.'" Rs. "~j,fM.M), 
heing mainly the expenditure ou account of pay of the apprentice •. 

KANCHRAPAI!A } 
The 6th M'lY 1927. 

H. H. SPALDING, 

Loco. &: Carr. Superi,;/eYlde,d, 

E. B. By. Kallchrapara, 
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APPENDIX L 
• 

BOARD OF CONTROL FOR APPRENTICE TRAINING. 

Model Schem ... for the Training of Apprentices in the Workshops of Bengal. 

The.e schemes are aIJproved by the Board of Control for Apprenticeship 
Training, they show in parallel columns (0 the workshop training of those who 
('ompiptp their full apprenticeship in t.he workRhops, in which cases, provided 
that tlw full apprenticeship has been completed to the satisfaction of the Board, 
they ""p prepared to endorse the certificate issued to Apprentice; (2) t-he 
wOl'k!dlOP traininl! of those apprentices who are successful in obt&ininfj! 
HdmiRsion to t.he Mechanical and Electrical Engineering classt's of the Bengal 
Engint"f'l'ing College where tht'y will obtain higher t.echnical instruction in the 
I..ahnmtnrif's and Drawing Office. 

For Railwuy Workshop •. 
(a). FITTER ApPRENTICES, 

For those who complete Apprenticeship. I For those who go to the B. E. College. 

Month •• Months. 

Maohine MhoI' 12 Machine shop 12 
ritting shop 12 Fitting- shop 12 
Copper Smith's shop Ii Copper smith's shop 6 
~rectjng shop IX Erecting shop 18 
PatteI'D shop 3 B. E. College !l 
Foundry 3 Pattern shop 3 
Wh~el fitting shop 3 B, E. College 9 
(,;recting shop or fitting shop 12 Foundry a 
Drawing office a 

Total Year. 6 Total Years 6 

(b). MACHINEMAN ApPRENTICES. 
- - ---~-----

Months. Month., 

Fit'st r Machine shop 30 Machine shop .. , 30 
f011l' l Millwright shop \'('3l'R. IX Mill wrig-ht shop . .. IX 

r Pattern shop ti B. E. College ,.. 9 
:>th & 

6th ~ Foundry a Pattel'll shop ... il 
~·pal's. I 

l Machine shop 15 B, E. Coll~ge 9 

~"o\1ndI'Y 3 

Total Years 6 Total Yean 6 
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(e). BolLER-MAKER ApPRENTICES. 

For those who COm;lele Apprenticeship. [ For thole who go to the B. E. College. 

Months. Months. 

r Boiler shop 12 Boiler shop 12 

First I Boiler Machine shop 12 Boiler Machine shOll 12 

foul' 1 
years. Boiler Mounting aud 12 Boiler Mounting anll Angle 12 

Angle Smithy. Smithy. 
lBoiler shop 12 Boiler shop 12 

5th & r Boiler shop 21 B. E. CoHege 9 
6th ~ Boiler shop 3 

years. l Drawing office 3 B. E. CoHege 9 
Boiler shop 3 

TDtalYean 6 Total Yean 6 

(d). ERECTOR ApPRENTICES. 

Mont.hs. Months. 

r"'~ ",," 12 Fitting shop 12 
First Wheel shop 6 Wheel shop 3 
four Erecting shop 33 

years. Erecting shop 24-
Markinlt out table 6 B. E. CoHelte 9 

Erectinlt shop 3 
5th & { 

6th Erecting shop 24 B. E. CoHege 9 
years. Erecting shop 3 

Total Yean 6 Total Yean 6 

(e). CARRIAGE SHOP ApPRENTICES. 

Months. Months. 

Carpenters' shop 12 
Saw Mill and Marking off 12 
Carrialte Buildinlt ... 12 
Carriage r.pair 6 
Cabinet Making and finishing... 6 

{

Carpenters' shop ... 12 
First Saw Mill and Marking oft 12 
foul' Carriage Building ... 12 
years. Carrialte repair ... 6 

Cabinet Making and 6 
finishing. 

5th & {Carriage repair Onclud- 24 
6th ing Vacuum Brake and 

years. Gas Fitting). 

B. E. CoHege 9 
Carriage repair ;1 

B. E. CoHege 9 
Carriage repair 3 

'Total Yean 6 Total Yean 6 
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(f). W AnON SHOP ApPRENTICES. 

--------
For those who complete apprenticeshiP.j For those who go to the B. E. College. 

Months. Months. 

r Machin. shop !l M~chiJ,. sbop !l 

'Fitting ~hnp ~ Fitting shop 9 

Jt~il'st Yacnnm-Bl'akp ~ho(l ;1 Vacnl1m~Brake sholl a 
foul' ~ 
years. I Underfram. shop 6 Underframe shop 6 

I Smiths' shop " Smiths' shop 9 

l Wagon shop 12 Wagon shop 12 

5th & {Wagon shop 21 B. E. College 9 
6th 

y€'ar~. Drawing offic(> 3 Wagon shop :l 

R. E. Coll.g. 9 

Total Yean 6 Wagon shop 3 

Total Yean 6 

(g). ELECTRICAL APPRENTICES. 

Months. Months. 

( Electrical rf'pair shop 12 Electrical repair shop (General 12 

I 
(General. Mechanical fitting Machine 
M E'chan kal fitting shop and Armature winding). 
M.chinp shop and 

Outdoor Maintenance (Motors, I Armatnre winding). 12 
First I Outdoor Maintenancp 12 wiring and cable work). 

four ~ (Motors. Wirin!< and CalTiage lighting 6 
yearElo. I Cahle work). 

Carriage Iigh ting .•• 6 House installation Public supply 6 
House installation Pnhlic Ii Power HOlU-;.P 6 I supply 

I Power House n Test Room (i 
LTest Room (i 

B. E. Coll.ge 9 
5th & (PnwE'r HOllflP (i Electrical repair shop 3 

6th i. Drs wing offic(' !l 
years. TPRt h.d •.. !l R. E. College 9 

Elpctl'ical repair shop :l 

Total Yean 6 Total Yean 6 
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APPENDIX ll. 

DETAILED SYLLABUS. 
1st Year.-

PnAC1'WAL MATHEMATICS-

Arithmetic.-Methods of approximate calcul.lion,-Arithmetical, 
Logarithmic and by, the Slide-I'ule, 

Algebra.-AIg-ebraic f1'8ctionR, simplC' and quadratic pqnatiollH awl 
problems thereon. 

EaHr indices and surds. 
Plotting algebraic functions, 
The law y=a+h.r obtained from plotted reoulls of experiment •. 

PLANE AND SOLID GEOMETRY.- • 

Plane Geometry.-The use and carl' of urawing instruments. 
Pl"nportional dh·jRion of a line. Conl'ltl"l1ction of plain and 
diag-onal scalf'S and scale of chords. Constrnction of trianglps 
and regular polygons. Circle Areas of plane fignreR. 

Circles passing through threE" poiuts or tUl1ching three lines. 
Tangent lines and circles to one or t\\ 0 circles. Eleme-ntal'Y 
con~tl'n('tions of the ellipRe, its tangents and normals. . 

Constructioll of the parahola, hyperbola. c)'cloids and involut{" of 
a circle . 

. Solid Geometry.-Principl.. of pl'ojeclion and definition of 
tE'l'mS, Projection of points and line-fl. TracE's. inclination 
and true length of a line. Planes, theit· traces and inclinations 
The straight line and plane. Projection of oolids placed in 
simple positions. New planes and flevatioDs of solids. Plan~ 
sf'ctions of solids. Isometric proj{"ction. Intersections. 
Developments. Cast shadows. Weight of metal sheets or plate, 

MECHANICS APPLIED TO MACHINERY.-

Forc:ea.-Moments of forces. Resultant and component forces. 
Practical applications of forces and moments. Simple frames. 
Forces in simpl{" structurE's. Work. 

Work dODE:' in lifting, rotation, and machint?s. Friction and 
Lubrication. Some simple machines, such as 8cr{"w jack, Wheel 
and axle, Weston's pulley hlock. Effort, friction alld efficiency. 

The Linear Law.-Explanation and examples. 
Power.-TransmiSRion of motion and power. Belts. ropes, spur 

~f'aring. The inclined plane and screw. Various machinE'S, 
snch as geared pulley hlocks, Crab., Screw ruttin~. 

2nd YeBr.-

l'RAC1'ICAL MATHEMATICS.-

Trigonometry.-Elementary formnlre, IO~'1lrithm.. solution of 
t.l'iangles. arp8 of trianglrs. 

Menauration.-Solids. volume Bud tnlrfacp of a rillht prism, a 
cubic prism, an obliquE" prism, cylind{"l" fl'mdl'l1Dl of fL cylhlllC'I', 
a hollow cylindel', pyramid, frust.rum of a pyramid, con{"t ~llrf8ct"' 
of 8 con{", solid rin~. solid sphere, hollow RphC'rf". 

Algebra.-!ndiceR and "UI"<I., More difficult rxampl .. of quadratic 
t'Quat.ions. Simplificat.ion of algebraic expl'{'ssiolltt, 
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MACHINE CONSTRUCTION AND DRAWINfl.-

Principles underlying t.he arrangement, proportions and strength 
of .imple machine details. Freehand sketches from models. 
Drawing to seale and principles of projection. Bolts, studs 
and set-screws. Form and propart,ions of nuts and holt 

heads. Foundation bolts. Proportiolls of riwted joints. 
ConnectioD of parts by keys and cotters. Forms of pipe ami 

cylinder flaDl<e.. Shafting and shaft couplings. Pedestal. 
and Plnmmer blocks. Han!<inl< brackets. Pulleys and speed 
CODrs. Rolled steel sE'ctions and thE-ir app1ieations. 

Steam.-

Fnndamental definitions and data required to understand the 
conversion of heat into work. 

Gust's and vapours. 
~tE'alll (iat.ent heat, dryness fraction, intrinsic euerIlY). 
Snpt>l'heated swam. 

Boilers.-Types. Evaporative power. Fittinl-,rfi. Econumitiel's. 
Rn pl'rhpate>rs. 

Steam Engiue.-Names and functions of parts. Simple horizontal 
en~';nE'. Expansion of steam. Indicator diagrams and hOI'Sl~· 
POWC·I'. Brake horse·powel'. The Gove-rnor and Fly~whE'(~1. 
Mf'C'hallical efficiency. Thermal pffic-ie-ncy. Lnbl'ication. Car£' 
awl management of steam enginf'~. 

1II~;CHASIC8 ApPLIED TO MACHINERY.-

Motion. Speed. Velocity and acceleration. Momentum, iut'rtia, 
and force. Relations of fo1'c(', mass, and motion. Energy 
(ml"chanical, thermal and electrical), 

Centrifugal force. 
C'ir('ulal' motion and simple .vibrations. Various motions snch at! 

piston motion, quick return motion, link. l .. "tchets, camB. 
Hydraulicl_-Pres8ure, buoyancy, density, hydraulic preAS, jack, 

lift1'l, crant'B. Reciprocating pumps, snch BS suction PUID!lS, 
sing-Ie and douhle·acting force PUIDI)S. 

Hylil'uu,lic accumulator. 

3rd Year.-

PRACTICAL MATHEMATICS.-

TriaoDometry.-Two~angle formula:>, multiples and snumllltiplE'fl, 
arf'as of rf'gtllar figures, the vernier and sextant, ratios, ~in(>, 
cOHine and tangent. 

Algebra.-Hi"her development of tho syllabus laid down in 2nd 
year. Carried up to the Binomial Theorem. 

MeJlluration.-Area of ellipse, area of 1\ sector of a circle. 
Simpson's Rule, planimeters, centrE" of gravity. 

MACHINE CONSTRUCTION AND DRAwlIm.-

Mol'£.' difficult examples in mechanical dl'awing Cranks amI 
link· work.. Different forms of c.onnecting- rod ends. Eccenll'ict<', 
pistons, stuffing boxes and glands. Valv£.'s of Val'iOllS kindf;. 
Toot·hed gearinl/. Proport.ions of wheel teeth. Methods of 
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drawing cycloidal and in,\'o}uu' t(,pLh. 
making of complet.e working drawings 
ments of '\o01'king models and machines. 

MAGNETISM ASD ELECTRICITY.-

Hevel wheds. The 
from actual measure-

The electric currpnt. Magnetism. The electric ci1'cuit. 
Electro magnetis.m. Magneto-t'lectric induction. 
Continn01l8-CllM'ent machines, the armature, mechanical construc-

tion I1wl methods of £'xcitation and motors (Collection of 
cnrrent, losses, E'fficiency). 

Electric heating. 

Electric lamps. 
Primary and secondary cells. 
Electrical instrl1ments and meu·rs. 

HEAT ENGINES.-

Probable and h~'pothetical diagrams of worl( in :o;tt-"am engilll' 
cylinuer. 

M~an Pl'eSHllres. 
Thp Indicator. Types of Imlicatol'fI. 
Vah'ps 31Ht Valve Gears. 
l\IpchaniC'r; of the stE'am eIlf.,Tinf' (PiAton pffort. Turning mOIDPntfl, 

E(r(>(~t::; of inertia). 
}o·h·~whp(~lt'l. Go'·el'no1's. 
Efficiency. Causes of wasted energy. 
Means of Tt'ducing wastf'. 
Compound and triple-expansion ('uJ..'i.n£'s. 
LocomoU·vE's. 

Engine and Boile-I' trials. 
Ga .. .:; Engine. 

Oil Enginc. 
Gas and Oil Enginc tt·st.s. 

4th Year.-

MACHINE DE~IGN.-

Design of Engine, lluilt'r amI Machin". tll·taill" with r('fl'reu("{' 
to the manufact.nre of thE' dl'tails as well as to thE' ~trength of 
the part •. 

STRI<Nr.TH OF MA'rERIALS.-

Simple Stl'l'8~Ni. Tensioll, COI1l1H'(~~8ioll ami l'lh,'I.H·. 
Charactl.·ristic8 of materials aIHl hehavium' lllH.ll'l' I"trl'~. 

Tl'sting- of llUltl'rials. 
Determination of yit··ld poiut. and nltilllall' ~tl·t'lIglh. 
Factor of safety. Ehu.;t.ic con8tant~. 

~tl'l'li8--Bt.rain diagntlUtol. 
~tft'ct. of shapE' of h'Ht pit'l·P. 

Properties of CUUllllon lllatt'rinll'!. 

EIf~cts of composition autI heat tr~~tlUe\lt. 
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Overstrain and rate of loading. 
Fractore of brittle and ductile materials. 
Live load stress. Resilience • 

. Bending moment. Shearing force. 
Stress in beams due to bending. 
Deflection of simply supported beams. 

Torsion of shafts. 
Simple helical springs. 

Annexure B. 
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ELECTRICAL ENGINEERING.-

Common systems of electric wu·,ng for indoor and outdoor work. 
Simple switchboards and the appliances used on them. The three­
lvire system. Easy methods of testing insulation resistance. Loca­
tion and repair of faults in installations. Estimsting by inspection 
the cnrrent that a given wire cable will safely carry (actnal samples 
of various sizes being used in class for illustration and practice). 
Rating of fuses (actual wires being nsed in class). 

Principles of alternste current working, explained with the help of 
mechanical analogies. Simple calcnlations, such as finding the current 
in a three-phase circuit with a given voltage and horse· power. Trans 
formers. Three·phase motors of simple type. The starting of 
motors. The outlines of power transmission by three-phase cnrrent. 
Methods of rectifying alternating currents. 

PRACTICAL MATHEMATICS.-

The subjects of the preceding years carried to a higher development 
with an introduction to the calculus (differential and integral). 

Equations of the straight line and circle. 
Laws obtained from plotted results of experiments, snch as 

y=a+bJ:. 

y=ax'" 

y=aebL 

MECHANICS LABORATORY.-

14 

Velocity and Acceleration. Attwood's Machine. 
Velocity ratio and Mechanical advantage. 
Work. Efficiency. Friction. Laws of Friction. 
Co-efficient of friction. Law F=a+ bw for Machines. 
Levers. Compound wheel and axle. 
Block and Tackle. Weston's Pulley blocks. 
Modulus of Fly-wheel. 
Hydranlic Jack. Screw Jack. 
Elasticity. Modulus of elasticity of wires. 
Hooke's Law .. 
Simple torsion. 
Deflection of beams loaded at the centre, 
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APPENDIX m. 

REPORT ON THE: WORKING OF THE KANCHRAPARA TECHNICAL 
SCHOOL DURING THE YEAR 1926. 

At the beginning of the year 1926 there were on the rollil !ill students 
divided into three classes, the first year with 16 stndents, the second year with 
26, and the third year with 17. 39 of these students hsd passed the qualifying 
Admission Examination of the Board of Control for Apprenticeship. Training, 
Bengal, and the remaining 20 hsd been admitted to the Workshops before the 
establishment of the school and the institntion of the Board's Examinations. 
A fOtlrth year class., the highest aceording to the scheme laid down for the 
seh.ool, was formed in April with II students promoted from the 3rd year. 
During.the year 6 students completed their apprenticeship, 2 resigned and 1 
obtained admission to the B. E. College, Sibpar, for higher lnining. Against 
nine stad"",ts who thus left the school four were admitted to the workshops 
and the school. It is anticipated that the five vacancies thus created and the 
six outstanding from last year will be filled up early in 1927. The delay has 
been due to c • ..-Iain modifications proposed in the Railway rules for apprentices. 

Hours ollustruction. 
Tltere were aJtogether 251 working days during the year, during which 

the school gave 44 hours' instruction per week. 'fhe Time Table <>f clas ... is 
given below :-

Time Table of Clasl ... 
Monday ... 12-4 

4th Year Tuesday 7-11 &; 12-4 12 hours per week. 
Srd .. Tuesday 12-4 

Wednesday 7-11 &; 12-4 12 .. .. 
2nd .. Thursday 12-4 

Friday 7-11 &; 12-4 12 .. .. 
bt u Friday 12-4 

Saturday 7-11 8 .. .. 
AtteDdaDce. 

The average dally attendance during the year was 15'4 against 11.2 of the 
previous year. The decrease is due to the decrease in the average number of 
students on the rolls monthly from 61'6 in 192:; to 55'3 in 1926. 

The parcentage of lectures and the percentage of students attending them 
are given below :-

Percentage of 
• students, 

3'2 
30'2 
47'6 
19'0 

100'0 

Percentage of lectores 
attended, 

100 
90 to lJ9 
80 .. ~7 
40 ... 70 
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Subjects. 

During the year under review instruction was given in :­
Practical Mathematics, Elementary. 
Practical Mathematics, Advanced. 
Plane and Solid Geometry. 
Machine Construction and Drawing, Elementary. 
Machine Construction and Drawing, Advanced. 
Steam. 
Heat Engines. 
Mechanics applied to Machinery. 
Chemistry. 
Magnetism and Electricity. 
Strength of Materials. 

Eumi ... tiODI. 

(a). Internal Examinations. Four quarterly examinations were held dur­
ing the year The attendance and results are shown below '-. 

Number of 
Number on the Number students who 

EXAIIIIlUTIONS. rolls at the time secured over -
of examination. appeared. 40% of available 

marks. 

let Quarterly ... 57 52 36 
2nd .. . .. . .. .55 51 34 
3rd .. . .. . .. 53 4.5 20 
4th .. ... . .. 54 47 21 

(b). External Examinations. The Board of Control held their Annual 
Examinations in December. It is satisfactory to note that there has been a 
steady increase in the total number of entries in different subjects for these 
examinations from 37 in 1924 to 48 in 1925 and 52 in 1926. The results for 
1926 are given below :-

SUBJECTS. 

Practical Mathematics (Elementary) 
Plane and Solid Geometry ... 
Mechanics Applied to Machinery 
Steam •.. •.. . .• 
Practical Mathematics (Ad vanced) 
Heat Engines ••• • •• 
Machine Construction and Drawing 
Magnetism and Electricity 
Strength of Materials 

Number 
appeared. 

8 
7 
7 
6 
4 
7 
7 
2 
4 

52 

Number 
passed. 

4 
7 
6 
6 
4 
6 
6 
1 
4 

44 
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Cc). Two studellts of the school passed the final examination in Boiler­
maker's work held by the London City and Guilds in Calcutta iu April. Three 
passed the Guilds' examination in Mechanical Engineering in Division I, Grade 
I, one in Metal Plate Work in Division I, Grade I, and one in Electrical Engi· 
neering in Grade I. 

AccommodatioD aDd Equipment. 

The present accommodation consists of five rooms of which three are fairly 
large·sized and used as General Lecture Room, Mechauics Laboratory and 
Science Laboratory, the other two being used as Office and Library. The 
present equipment is insufficient and purchase of further appliances has been 
restricted for want of space. The school possesses apparatus and ch(UDicals 
for experiments in elementary Chemistry, models of simple machine details, 
experimental appliances for the study of elementary applied Mechanics, an 
mroplane engine and a small collection of technical books. 

The new school building is nearly completed and is expect~d to be occn­
pied shortly. 

KANCHRAPARA, } 

The 21st March 1927. 

J. K. PAL, 

Secretart), Local C(Y11lmittee, 

Kanchrapara Technical Sclwol. 
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Rules in coauection with the appointment of Second and. Third 
CIa .. Indiaa Apprentice.. 

1. A candidaI<' must not be below 15 and above 19 years of age, and must 
produce a certificate of general respectabilit.y and good character from some 
respectable person (nqt a relative) to whom he is personally known. 

2. Unless qualified nnder Rule 7, a candidaI<', on being accepl<'d, will, on 
appointment, be classed as a ilrd class Indian Apprentice, but such appointment 
will be snbject to his passing a medical examination by the Railway Doctor. 
He must also serve three months, probstion before finally signing his agree­
ment. If during that period he is found to be in any way unsuitable, he will 
be rejecl<'d. 

3. The period of apprenticeship shall exl<'nd to I) years, during which 
time he shall receive pay at the following ral<'s provided that his attendance, 
diligence, progress and behaviour towarda the Shop Foreman under whom he 
is working, shall in every way prove satisfactory :-

PAY, 2ND CLASS PAY, 3RD CLASS 
ApPRENTICE. ApPRENTICE. 

Rs. A. P. Rs. A. P. 

1st year 10 0 0 lst year 8 0 0 

2nd .. 14 0 0 2nd .. 11 0 0 

3rd .. 18 0 0 3rd .. ... 14 0 0 

4th .. ... 22 0 0 4th .. 17 0 0 

!ith .. 26 0 0 5th .. 20 0 0 

SECURITY FOR BOTH 
CLASSES. 

Rs. A. P. 

0 3 0 

0 4 0 

0 5 0 

0 6 0 

0 8 0 

4. In the event of an apprentice resigning the service before the termina-
tion of his five years' apprenticeship, or h"3ving the line without permission, or 
in the event of his being dismissed for misconduct or irregntar attendence, the 
whole of the Security deposit will be forfeited to Government. 

5 (,,). Leave on half pay fOI" a period not exceeding one month in any 
year of apprenticeship will be granted on production of medical certifical<'& 

(b). In special circumstances, when no leave is due, extraordinary leave 
without allowance will be granted. 

(c). Any time lost in excess of 30 days' sick leave on half pay mnst be 
made up before the annual increase is granl<'d or apprenticeship expires. 

(d). The years to connt from date of apprentices' engagement and subse­
quent date of increments. 

6. Pay for Gazetted holidays and Snndays will be granted to an appren. 
tice, and if he abaents himself from work withont leave or medical certificate, 
he will lose his wages for the days abaent. 

7. An apprentice on engagement, who has passed the Middle English 
Standard at School and can pass a qualifying examination in English hefore an 
officer of the Locomotive Department, will be classed as a second class Appren. 
tice. 

R. A third class apprent.ice who. by stndy in his spare time, makes 
himself proficient in English may present himself at any time during his ser­
vice before &n Officer of the Locomotive department fol' examination. And 
if considered to have the necessary qualifications, may be promoted to B second 
class apprentice with the same service. 
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9. Oft,time will be allowed if an app ...... tice ia .. lied upon to work for 
more than 8 hours on Gazetted holidays and ordinary week days, and 6 hoors 
on Saturdays, when they will be paid at the rate of one-eighth of a day for 
e~ hour worked. 

10. No guarantee of perm;ment employment in the Locomotive and Carri­
age Departmenta of the Eastern Be_I Railway. after the Apprentice ahall 
have served hie time aa above can be given. Subseqnent employment will 
entirely depend upon Il6tisfactory reports on the apprentifle's conduct and 
wert, and to a special recommendation on his behalf being snbmitted at the 
end 01. hia time. 

11. An apprentice who leaves the Railway before he completed his five 
years' agreement, will not be granted a certificate of character or service. 

12. He most be regu ..... in attendance, promptly carry oot the ordara of 
his immediate snperiors, and strictly abide by the Workshop rules. 

13. His drees should always be neat and tidy. 

KANCHRAPARA 

7Ae _____ 192. 

H. H. SPALDING, 

Loco : d: Carn'age Su~ 
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M. D. 35. 
MEDICAL DEPARTMENT. 

Form of Application for the uoe of candidates for appoiDtmeDt by ael.action. 

To be returned to the Chief Medical Officer, Eastern BenjtB.l Ra.ilway, No.3, 
Koilaghat Street, Calcutta, 110 ae to arrive ;uot latel' 

than 192 • 

Candidates already in any service shonld snbmit their applications throllgh 
p .... per official channel. 

2 one'anna stamps mut be forwarded with this application. 'I'hose 
will be used for correspondence in tbis connection. 

1. Name in full 

(Surname first: iu BLOCK capitals.) 

2. Details of degrees and. diplomas lvith dates of I 
obtaining the same. 

3. In.titution in which training is received and I 
diploma or degree obtained from. 

4. Dates of joining and leaving the Institutions. I 
5. Details of Scholarships, or any other distin""l 

tions. . 

6. Post for which applicant is a candidate :- I 
7. Registration Number. 

(in caee of Medical men and Nurses,) 

8. Address:-

9. Age last birthday, with date and place of birth 
and nationality 0-

[Candidates summoned for interview will be 
required to produce at the interview such 
evidence of age ae they possess]. 

10. Married or Single :-

11. Father'. name, nationality at his birth and I 
latest nationality,and occupation, if living. 

12. Religion and Caste :-

13. Marks of Identification.-



14. 

15. 

16. 

17. 

111. 
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Is the candidate prepared to execute an agree­
ment of service after he has served his 
pro bationary period ? 

Name with designation of any E. B. Railway 
employee and exact relationship with the 
candidate. 

Names of Districts on the E. B. Ry. system, of 
which applicant has special knowledge :-

Languages which applicant can (a) speak and I 
read and (b) read only, (c) speak only :-

Remarks on any cause likely to delay joining I 
duty promptly, if appointed: 

. NOTE·.--=..Candidates summoned for interview will be required-w--prodtIce nt' the inteniew 
original diploma. aDd certificates of honour. medaJ~. &c. 

19. All preTious employment to he 
entered in order of time. 

Particulars should be given of 
any experience or technical 
training in any post or posts 
previously held. 

Name of Institution 
where employed 

with dates of joining 
and leaving. 

Designation of the 
post held with 
Balary received 

per month. 

20. REFERENCES from three persons holdings responsible positions :-

1. Name--------------------------~--------------~ 

Occupation or position __ '-_~ _______________ _ 

Addrea8 __________________________________________ __ 

2. Name 

Occupation or position ___ ----:---------------
Addreaa __________________________________________ _ 

3, Name' ______________________ ~ ________________ ___ 

Occopation or position 

Addr_' _________________ ----
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21. COPIES OF TESTIJlONIALS FROJI :-

1. 

2. 

3. 

I HEREBY declare that the entries made by me in this form are true to 
the best of my knowledge and belief. 

Signature qf candidate with date qf aw1ication. 

N.B.-Method of Recruitment.-The posts are advertised in the public 
pre .. and in the E. B. Railway W .. kly Gazette. The candidates are interviewed 
by a Board of three District Officers who make the selection and forward the 
names of the selected candiilat .. s to the Chief Medical Officer. Appointments 
are then made by the Chief Medical Officer from amongst the selected candi. 
dates after interview. No preference is given. The claims of minority com· 
munities and of dependents of E. B. Railway employees will be duly considered 
provided other requisite qualifications are c(,psidered to be of the same standard 
by the Selection Board. Any attempt to Beek interview with any member of 
the Selection Board or the Chief Medical Officer, or to inlluence them will dis­
qualify the candidate. 'l'he selected candidat.. on appointment must be 
examined by a District Medical Officer of this Railway, and produce a Medical 
Certificate of his filne .. in the prescribed form before being pnt on to dnty. 

Scale 0' pay per montb 0' tbe Medical, Nursing and Sanitary Starr. 

NOTE :-Assistant Surgeou 

Nurse 

Sob-Asst\. Surgeon 

Sanita1'Y Inspector 

Compounder 

15 

... Se.le of pay 

Ditto 

Ditto 

Ditto 

Ditto 

Ro. 200-15-425-25--450 with an efficieocy 
bar.t lis. 320. Selectioo Grad. ABllistant 
Medics! Offiosr Ro. 5()O....Jj()...71JO. 

nS. 215 with f10ee foroished quarters where 
available and admissible nuder the rules 
in force. 

76-5-150. Selectioo Grade R •. 160-10-
0 200. 
50-5-100-10-150. 

{
30-2-40 Junior grade. 

45-4-66 Senior grade. 
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Laboratory. 

ChemiAt ... Scale of pay 175-1&-400 ••• In "'ISO of Asst!. Sur­
geon the same scale 
ss that of Assistant 
Surgeon io General 
line. 

Assistant Chemist 
Bacteriologist 
Assistant Bacterif)lo¢at 
Laboratory A .. istant ... 

Medium Maker 
Snmple Taker 

Ditto 
Ditto 
Ditto 
Ditto 

Ditto 
DiU<> 

100-10-200-15-260. 
17&-15-400 Ditto ditto. 
(Same as Sub-A.J=sistant Surgeon.) 
50-5-100-10-150 In the ca. ... of Sub­

A88tt. Surgeon the 
Rame scale 88 that of 
Sub-A'J8tt. Surgeon 
in Genemlline. 

25_~-50. 

25-'1-50. 
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TRAFFIC SELEC110NCOMMl1TEE. 
I. CoDllitutioa.-The Constitution of the Traffic Selection Committee 

is 88 follows :-
Deputy Traffic Manager, S .. nior 

.. ,. " J nnior 
Assistant Traffic Superinll"ndent, Establishment 
One District Officer co-opted 88 a Memb .. r. 

·President. 
Membe •• 
Secretary. 

2. Date of CreatiOD.~ The TJ.affic Selectidn Oommitt.ee 'WaS formed on 
15th Sepll"mber 1925. 

3. Objecb.-Th .. objects are :­
(1) To stop patronage. 
(2) To get the best men available. 
(3) Toensnre that only qnalified men are flr.()m .. te,H,,~er"osts. 

New Appoinml_ 

.. F~.·--<a) I·u the case of the following slaJl'",Ua&w -appointment. 
are still made by District Officers. 

Nu'."ber-Takers ... 'C1al!ses' A 'f(2(}~1-"'28'lind ''8' (30-2-40). 
Tally Clerks "'j 
Trams Clerks ... 
Delivery Clerks, &c ... . 
'Gunners •.. ... Ra. 27--3--4;6. 

, ••.• {
'A .. '-RS. 23--:-1-33. 

Block Signalmen 
'B'-Rs. 36-2-50. 

All'menial staff. such as Switchmen, Line Jemadars, Shunting Porters, 
Pointemen, &c. 

(b). All other new appointments are made by the 'Traffic Selection Com-
mittee-For example :­

Si/mallers. 
Assistant Station M88ters. 
Station Clerks such 88 Booking, Goo<i.s, TI-aiB8>­
Transhipment, &c. Clerks in Class (C) and above. 
Ticket Collectors. 
Crewmen, Crew-in-charges. 

G ds{'A'_RS. 40~"i-l00: 
uar 'B'-.. 100-10-210. 

Office Clerks. 
Yard Foremen. 
Junior Traffic Inspector. 

5. System and poliq followed by Traffic Selectioa Committee.-(a) All 
applications are vetted on receipt by "ither the President or one of the 
Members of the Selection Commitll"e and only tbos. with good qualifications 
and satisfactory references are ""lied up to appear before tbe OemmitJ\lee on 
a fixed dall". . 
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All candidates Bre questioned by the President and the Members of the 
Committee. 

/!. selection is then made. Each officer on the Committee makes his vote 
on a slip of paper and tho candidate or candidates who got the highest number 
of votes are selected. All s.lections made are snbject to the approyal of the 
Traffic Manager, 

(b). Rules have been laid down fixing :­
(1) Minimum and maximnm ages. 
(2) Minimum educational qualifications. 
(3) Departmental qualifications. 

for various appointments to which sta1f are recruited or promoted. 

(c). Particular attention is paid to communal representation. 

&. PromotioDS.--{a) The following promotions are still made by District 
Officers :-

Office Clerks 
Station Clerks 

a A' to 'B' claas. 
Up to Class 'c' (Rs. 30-4--70). 

Switchmen to Block Signalmen. 
Menial Staff. 
Assistant Station Masters to Station Masters up to 'B' cl ..... 
Grade promotions to all staff. 

(6). The following promotions. are made by the Traffic Selection 
Committee :-

Station Clerks 

Office Clerks 
Gunners to Yard Foremen. 

From Class 'C'(Rs. 30-4-70) to 'D,' 
(Ra. 75-.5-110) and above. 

From 'B' to 'C' and above. 

Signallers From Class 'A' to 'B' and above. 
Signallers to Aasistant Station Masters. 
Ticket Collectors ... From Class 'A' to 'B' and above. 
Guards... From Class 'A' to 'B'. 

7. FilliDc of Seleeted Pcm..-The following are generally considered 
lelected posts. 

Section Controllers. 
District Controllers. 
Assistant Station Masters (Rs. 2RO-I0-.330). 
Station Masters, Special Class (Rs, 150-10--190) and above, 
Traffic, Transportation, Claims and Tranohipment Ins""ctors. 
Goods Supervisors, Yard Masters, Yard Controllers. 
Transhipment Foremen. 
Head Ticket Colleot()rs and Trains Clerks. 
Chief Booking Clerks, &c. 

The followirig system is followed by the Tratlic Selection Committee in 
filling these posts. 
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District Office.. are ... ked to send in names of men considered suitable 
with a catechism in each csee showing brief particulars of service, educational 
qualifications and departmental examinations paseed, also remarks BS to conduct, 
character, &c. 

The men recommended are called up and interviewed by the Traffic 
Selection Committee and a selection is made by vote, ... in the csee of new 
appointments. 



TRAFFIC DEPARTMENT. 
----------------~--------------~------------------------~------------------------~--------------~~ ..... ~'----.~=~=; ~ . ;-'-

DB810NA'rION. 

Tally C1.r .... Num· 
ber .. Taken, etc. 

Tick.t Colloclon ". 

Signall.,. 

Bookin!!. G" 0 do. 
Parcell, Regieter, 
elo .• CI.r .... 

A8Ii.tant Station 
Masten. 

Guarda .. A .. CIaao 

Do. "B" II 

Guarda with pr .. 
'Pioua Railway ex .. 
perience. 

GUlluen 

011100 Clor'" 

AOB. 

Minimum. Maximum. 

16 

16 

18 

18 

21 

21 

21 

21 

21 

18 

26 

26 
SO 

26 

26 
SO 

SO 
40 

SO 
40 

30 

86 
60 if pro· 

moted 
from "A" 

Claoo 
Guarda. 

SO 

36 

I 

Minimum Educa­
tional Qualification. 

Read and write English 

Itfatric. Junior Cambridge or 
Standard VI. 

Matri. and qualifi.d in Tele· 
graphy up 10 Railway Stan· 
dards. 

D.partm.ntal 
Qualification. 

Mo.tric, Junior Cambridge or PllI8ed Ooaching or Good. Exn-
Standard VI. minatioD. 

Matri. or Standard VI ... Pused Coacbi Oil, Good. Bud 
ASliBtant StatlOD Master'. 

Matric, Junior Cambridge or 
Standard VI. 

I. A, or I, So. S.lIi~r Cambridge 

4th 01... of a High Englioh 
School, J ullior Cambridge or 
StaDdard VI. 

Matrio or J oDior Cambridge ... 

Examination. 

Will be callod upon to qualif, in 
Fint Aid and PHI8 requll'9d 
Guard's examinatiou. 

Will he called upon to qualitr in 
Fint Aid and P:aB8 reqUlred 
Guard'. examination. 

Ditto ... 

MedlcalstalIdAnJ lI8 per 
clnultlcatiOD IIlven iD 

fobe rulee lor ftt'rultmen& 
of .tal! luued .. the 
Ra.ilwBY Boord wl&h 

their letter No. 5197-F. .. 
dated 8lRt JaQuoXl' I02tL 

CI888, I Group. 

B 

B 

C 

B 

A 

A 

A 

A 

A 

C 

B2 

B2 

C2 

B2 

A2 

AI 

Al 

AI 

A2 

C2 

:REHAB"'. 

Maximum age' 30 
if with previoUl 
Railway expert· 
BDGe. 

Ditto. 

Maximum age 40 
if with previoul 
Rail WRy e:r.p&ri~ 
QDoe. 

Ditto. 

U 9,-, 
~. 

~ 

.... ... 
OD 



S'1'AF'P DESIGNATIONS. 

Worbhop Stall. 

Workshop, Sillllal Shops. 
All staff. 

WOl'kshop, Looo. 
Alicstaff. 

Other tbu Worbhop Stall. 

TRAFFIO-

Road side Station. 
AUstaft': 

Large Station. 
All stMI'; 

Goods shed. 
All staff. 

Looo.-

Running Staff and Shed 
staff. 

ENIlINEERING-

Line staff, B.g., Gangmen, 
Keymen, Mates, &c. 

Khalasies, Masons, Car­
penters, &0. 
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Supervising So bordinates 
under whom employed. 

Workshop Foremen. 

Workshop Foreman assis­
ted by Assistant Fore­
men and Cbargemen. 

Annexure Co 
Reference-Item (11). 

By whom deductions, 
increments, leave, &e., is 

regulated. 

Workshop Snperintendent 
in all CBses of daily rated 
staft'. • 

Signal Engineer in CBses 
of monthly rated staff. 

Workshop Foremen have 
power to grant 15 dsys' 
leave without pay to 
workmen under them. 
Other leave, reduction, 
increments, &c. are con .. 
trolled by Works Mana­
ger exoept· the diocharge 
of men with over 10 years 
of sernce requires the 
approval of Locomotive 
Superintendent. 

Station Master. District Officer. 

Station Superintendent or Ditto. 
Senior Station Master; 
Chief Booking Clerk, 
Head Ticket Collector,. 
Chief Luggage Inspector 
as the case may be. 

Goods Supervisor or Head Ditto. 
Goods Clerk. 

Loco. Foreman or Sbed­
man-in-charge, L 0 C o. 
and Fuel Inspectors also 
supervise tbeir work. 

Permanent-way-Inspecto", 
and in some cases Assis­
tant Permanent-way­
Inspectors. 

Works subordinates. 

Ditto. 

Ditto. 

Ditto. 



STAFF DESIGNATIONS. 

STORES-

Labour, and Watch and 
Ward staO' attached to 
Stores Department. 

Staff attached to Printing 
Press. 

MEDICAL-

Hospital and Dispen ... ry 
staff, e.g., Nurses, Com~ 
pounders, Dressers and 
Menials. 

Conser''RDcy staff, e.g., 
Jamadar:s, Sweepers, 
Domes, &c. 

AUDIT-

]20 

Supervisiug Subordinates 
under whom ~mployed. 

D~pat Store Keeper. 

Assistant PI'ess Superin­
tendent. 

ABSistant SUl'gron, or 
Sub-Assistant Surgeon, as 

the case may be. 

Sanital'y Inspector. 

Staff attached to Pay Snperintendent. Pay and 
and Cash. Cash. 

By whom dedu.ctlons, 
increments, leave &c., 

is regulated. 

District Officer. 

Pre s s Superintendent 
controls leave of all 
c~s of workers in the 
Press-Leave for other 
and higher classes of 
staff, incrementa, &c., 
are controlled by the 
Controller of Store •• 

f 
District Medical Officer 

or Chief Medical Officer, 
as the case may be. 

Snperintendent, Pay and 
Cash, has power to gl'8nt 
leave to menials under 
him-Leave on other 
cases, incrementa, &c. aN" 
controlled by the Cbief 
Auditor. 
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ALL DISTRICT TRAFFIC SUPERINTENDENTS, 

AssiJltant TratJic Superintendent, Santahar, 

Marine Superin.tendent. Fulchhari, 

E. B. Railway. 

FORMATION OF DISTRICT WELFARE MEETINGS. 
IN ordel"to bring the District Officer into closer touch with his staH' 

it has been decided that •• Welfal'e" Meetings should be held on each District. 

2. Meetings will be commenced quarterly in March. June, September 
and December and representation at each meeting should be somewhat on the 
following lines :-

(1). District Traffic Superintendent as Chairman. 
(2). 

(3). 

(4'. 
(5). 

(6). 

One representative for Office Clerks. 
" u " Station Masters, Assistant Station Masters. 

.. .. 

.. .. 

.. .. 

Cabin Assistants. Yard Foremen and 
Assistant Yard Foremen. 

" Guards . 
n Station Clerks (including Booking Clerks, 

Signallers, Trains Clerks, Number­
Takers, Ticket Collectors, Sorters, etc. \. 

n Menials including Gunners • 

District Traffic Superinten(lents are to understaud that the above is intend­
ed only as a guide, and that, while it is desirable that the number of represen­
tatives in adrlition to the Chairman should not exceed five. they are at liberty 
to use their discretion towards increasing t.his number and towards the modi­
fication of the constitution of the meeting in regsrd to the allotment of re­
presentatives. It will probably be fonnd desirable that the Traffic Inspector 
should represent menials at the outa~t and untH a suitable representative is 
available, also that l'epresentatives should be nominated in the first instance, 
nomination being replaced by election \Vhen the organisation is in working 
,order. 

3. 'I'he functions of the meetings will be :-

16 

(a) to utilize to tile full the practical knowledge and experience of the 
staH'. 

(b) to secu\'e to the staH' a greater share in aud responsibility for the 
detet'mination and observance of the conditions under which 
their \Vork is ('arried Oil, 

(e) to p\,ovide menns for ventilating grievances affecting a class 8S a 
whole, with a view both to the prevention of differences and to 
their better adjnstment when they appear. 

(d) to consider improved methods of technical training, 
(e) to improve organi1.ation and examin'e questions relating to manage­

ment, with special reference to co-operation in carrying new 
ideas into effect, so that all such items may receive full cou­
sideration from the point of view of the staff, 

(fJ to consider social welfa\'e in all its bearings, with special reference 
to Institutes and other conveniences provided by the Railway. 
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4. The procedure briefly will be that items brought forward at a meeting 
will be recorded by the District Traffic Superintendent in the proceedings; 
after discussion the Chairman will annonnce and record his decision immediate­
ly below each item. 

A copy of the proceedings of the meeting will then be forwarded to eaeh 
representative and also to the Traffic Manager who will notify his decision 
where neces~l'y. 

CALCUTTA: } 

The 10th July 1922. 

Sd. G. S. ROCQUE'f, 

Traffic Manager, E. B. Railway. 

Noti&catioD No. 979 of Weekly Gazette No. 2S of 1929. 
(T. M'B. CASE No. GE. 174/10). 

REVISED RULES GOVERNING ELECTION IN DISTRICT 
WELFARE COMMllTEES. 

It is notified fo.· general information that the following changes in the 
rules governing election in District Welfare Committees have been effected. 
The District Welfare Committees should be re-constituted h. the new system 
as early as possible so that the, newly constituted Committees may function 
from July 1929. 

A Gazette Notification calling for names of candidates willing to seek 
election to the' District Welfare Committees should be issued at least three 
weeks before the date of election. The names of intending candidates, from 
different groups should then be circulated to the Btaff, by means of Gazette 
Notification 01' any other suitable means, and votes called for. Menials should 
be given similar opportunity for selecting their candidates. In case no can­
didate he forthcoming from any particular group or groups the District Traffic 
Superintendent will nominate suitable representatives. The District Welfare 
Committee should be re-constituted according to the new system as early as 
possible so that the newly constituted Committees may function from July 
1929. 
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GRANT.IN.AID FROM THE FINE FUND. 
European Lutitute •• 

I NAME OF INRTITUTE. 
Yearly 
grant. 

I 
Rs. 

Clem Browne Institute. 8ealdah .. , ... ... . .. 1,380 

Gilmore Institute, Chitpur ... . .. . .. . .. 540 

European Institute, Naihati ... .., ... . .. 36(1 

Bell Institute, Kanchrspara ... . .. . .. . .. 540 

Enropean Institute, Rajhari ... . .. ... ... 360 

.. .. Paksey ... . .. .. . .. . 360 

.. .. 8antahar ... ... ... . .. 360 

8aidpur { 360 
.. .. .. , ... . .. . .. 240 

Lalmanirhat 510 .. .. ... ... .., ... 
Katibar lo80 ,. .. .. , ... ... ... 
Dacca 420 . , .. ... . " ... .. . 

5,940 I TOTAL . " ... ... ... 

Number of 
Monthly employees 

REMARKS. grsnt. who are 
members. 

Rs. 

115 324 

45 92 

30 13 

45 117 

30 4 

30 24 

30 16 

30 126 
20' ... • For Enropea 

Institute, Par 
45 69 batipur to be ad 

ministered b 
40 47 the Saidpu 

Institute. 
35 18 

-----
495 . .. 



GRANT.IN.AID FROM THE FINE FUND. 
IndiaD Institute.. 

Number of 

N AilE OJ!' INSTITUTE. Yearly Monthly employees REMARKS. grant. grant. who are 
members. 

Rs. Rs. 

1. MallBon Institute, Sealdah 1,200 100 1827 
2. Sparke Institute, Chitpur 

"'1 420 35 546 
3. Hindmarsh Institute, Kanchrapara ••• 600 50 622 

4. Spalding Institute (Jate Indian Workmen's Insti- 480 40 1875 
lute), Kanchrapara. ,..... 

w 5. Indian Institute, Khulna 300 25 127 "'" 6. 
" .. Goalnndo 240 20 71 

7. Rajbari I 300 25 173 .. ., 
::: I 8. Cameron IllBtitute, Paksey 360 30 420 

9. Bell Institute, Lalmanirhat 420 35 562 
10. Grant Institute, Amingaon ••• 1 300 25 89 

! 
U. Rala Ram Institute, Katihar I 420 35 512 "'I 12. Bewley IllBtitute, Dacca ... 420 35 413 
13. Indian Institnte, Santahar 480 40 530 

14. 
" " Saidpur I 360 30 362 

15. 
" " Parbatipur 300 25 218 

16. 
" " Mymensingh 240 20 82 

---
TOTAL 6,840 570 
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The Ea.tem Beugal Railway accepts DO responsibility or liability 
in respect of the Society. 

BYE-LAVVS 
OF THE 

EASTERN BENGAL RAILWAY 

CO-OPERATIVE CREDIT SOCIETY, 
LIMITED. 

Registered untkr tile Co-operative Swieties' Act II qf 1912. 

INTERPRETATION. 

In these bye-laws unless there be something in the subject or context 
inconsistent therewith-

.. Act" means tbe Co-operative Societies' Act, 1912 (Act II of 1912). 
"Railway n means the East~l'n Bengal Railway System • 
.. Committee" means the Committee of Management of the Soci.ty • 
.. The Office" means the office for the time being of the Society . 
.. In writing" includes printing, lithography and other methods of 

representing or reproducing words in a visible form. 
Words importing the sinllular number include the plural number and 

vice vena. 
Words importing the masculine gender include the feminine gender. 
Words importing persons include corporations. 

NAME-omCE-oBjECT. 

1. The name of the Society is the Eastern lIengal Rail way Uo-operative 
Credit Society, Limited, hereinafter refel'red to as tbe .. the Society." It Is a 
Society registered as a Co-operative Credit Society nnder the Co-opel'ative 
Societies' Act II of In2, hereinafter referretl to as .. The Act." The area 
of its operations is the Eastern Bengal Rail way System. 

2. The registered addl'ess of the Society is its office at No.3, Koilaghat 
Street, Calcutta. 

3. The objects of the Society are-

(a).-to prevent membel's falling into permanent indebtedness and to 
aasist them financially in times of difficulty and to help them 
to get out of debt, and by these means to promote thrift, 
•• If-help and co-operation amongst them and those eligible us 
members and fot' these purposes:-

{b).-to raise funds by the issue of shares, by loans, acceptance of 
money on deposit at interest or otherwise; 

(o).-to lend money to members at interest with or without security 
and 

(d).-to invest the moneys or funtls of the Society not required for 
object (c), 
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4. Capital of the Society.-The Capital of the Society from time to time 
shall be such amount not exceeding Ils. 5,00,000 as f01" the time being shall 
have been subscribed by membprB and not'have been refunded in pllrsnanc£" 
of these bye-laws and shall be divided into shares of Rs. 10 each. Shares 
shall be paid for in full on allotment except when they are allotted to intend­
ing borrowers when they will be recovered in full from the amount of first 
loan sanctioned. 

5. The Society in General Meeting may from time to time increase the 
Capital and fix the conditions thereof by the creation of new shares of such 
number and amonnt as may b. deemed ~xpedient or rednce the Capital by 
paying off capital or otherwise as may he deemed expedient and the Capital 
may be rednced by refunds to members Iluder tbese bye-laws in the manner 
and npon the conditions herein prE.>sCl'iued without any sanction of a 
General Meeting. 

6. Membenbip and CoDmtutioD.-Thc Society shall consist of persons 
in the permanl'nt employ' of the Eastern Bt'ngaI Railway who are suhscribe-rs 
to tbe Railway Provident FlInd or are pensionable employees of the 
Railway. No otber persolls shall be eligible as members. 

The permanent employees of the Eastern Bengal Rail way Co-operdtive 
Credit Society wbo are snbscribers to the Provident Fund of the Sooiety 
shall be honorary members of the Society for the pnrpose of bOlTowing 
from the Society but will not be eligible to se ... e on the Committee of 
Management nor will they have any right to vot., at a Genet'lll Meeting or 
acquire shares more than what are neeued for the purpose of horrowing. 

7. Liability of Memberohlp.-The liability of eacb memher of the Society 
is limited to the face value of the share or shares of which such member is 
the registered holder. 

MEMBERSHIP-ELECTION-CESSATION_ 

8. Aclmittanc:e of Memben.-Every person eligible unuer tbese bye-laws, 
who is desirous of becoming a memllt'r. shall make an applkation in the form 
containpd in Appendix. :\. 'It bf'l'eto. or in sneb other form as may for the time 
being be prescribed by thl~ Ctlll1lUiUee of l\lauaI-{eml·nt. conntersigned hy an 
Officer of th(" East-prn Bl'ngal Railway, The application shall be considereu at 
the next meeting of the Committee of Management and the decision of the 
Committee a<1mitting Ot· rejecting an applieant shall be final. The Committee 
are not bound to brive th('ir reasons for any rt'jectioD made by them. 

9. Each member sball hold at leaBt one share. A memuer shall not hold 
more than 100 sbares valued at Rs. 1,0110 which is the maxirnnmprescribe<1 by 
the Act. 

10. CeuatiOD of Membership.-A p"rson ceaSl'S to he II memher :­

(a). on death: 
eb). -vhen his resignation is accepted by the Committt>e of Manage-

ment. : 
(0'. on expulsion; 
(<1 '. on the transfer or forfeiture of all the shares hl'ld by him: or 
(e). on le3vinll the "~rvice of the Eastern Bengal RaiI Wll)', sllbject to 

uye-Iaw No. 12. 

11. Withdrawal from Membership.-.\ memher may. at any time after one 
year from his admiss~on. withdr<lw fr~m m~mbership .of t~e Society b~ giving 
threp months' DOUCt' 10 thE" form contalnpd 10 AppendiX C hereto or 10 such 

• Not printed. 
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othpl' form as may for tht' tim£' bpjng be pre-scribed by the Committee and 
l'€'turning the certificatt' for the shares held by him at the expiration of which 
notice h~ shall cease to b. a member of the Society, and shall be entitled to 
recC'i\"{' from the Society a refund of the amount. paid to the Society on the 
shal'l'S lwld by him less any sum for which hE' Illay be liable t.o the Society, 
p,'o,-iueu that no m~mber shall be entitled to withd,'tlw whose Iiahility to the 
Sociptv shall f"xc(>cd the sum so refundable to him. The shares of any mE:'mber 
witlltl;-awing shall-Iwlong to, and be at the-disposal of. the Society. 

12. Cessation of MemMrship owing to a Member leaving Eastern Bengal 
Railway.-A mpmbc:-l' who IN'vPS the service of the Eastern Bengal Railway 
shall ipso facto ('ease to be a member of the Society, and his name shall be 
,'('moved from the list of mE'mbel's. All moneys which he may owe to t.he 
Society shall hrcome immediately payahle, and the Society shall, within three 
months aftel' the cf'ssation of membership fl'om this cause. pay to the person 
who has so cp,aseu to be a member the amount paid to the Society on his 
shares, less any sum in which he may be indebted to the Society, and such 
pe,'son shall return to the Society the certificate for the sho .. es held by him and 
such shares shall belong to and be at the disposal of the Society. 

If, however, such IllPmbel' is leaving the sel'vice of the Eastern Bengp.l 
Railway on h-ansfer to another Railway or another Government servicf\ he 
may. should he have any loan outstanding, remain a member until such loan 
has been paid off in accordance with the provision of bye·law No, 30 provided 
he promises to arrange for the I'egular remittance of the instalments. 

13. Expulsion of Member.-A meml",,' of the Society may be expelled 
by a vote of a General lIleeting-

(a) if he is a persistent defaulte.. in payments due by him to the 
Society; 

(11) if he wilfully deceives or attempts to deceiv~ the Society; 
(c) if he is bankrupt or legally disabled; 
(d) if convicted of a criminal off~nce involving moral turpitnde 01' 

(eJ if he intentionally uoes any act likely to injure the credit of the 
Society. 

14. Liability of Past and Deceased Memben.-The liability as udined in 
bye-law 7 of a rast member for the debts of the Society as they existed at the 
time whpn he cP8sed to be a mE-mher shall continue for a period of two years 
from th~ date of his ceasing to be a memher, The estate of a deceased membel' 
shall be Iiahle for a period of one yea,' from the time of his decease for the 
debts of tbe Society as they existed at the time of his decease. 

15. MemMr'. Nommee.-A member shall by a signed nomination form to 
be attached to every share certificate issued or transferred. nominate any person 
or persons to l'eceiv(> his intf>rest. in the Societv on his death and shall forthwith 
lo<if,!'e such nomination with the society. t:ruch nomination may be revoked 
or cancelled at any time by the member in question hy intimation to that effect 
givl'n in writing to the Secl"E"tary. and fresh nomination made and lodged. 

RULES REGARDING SHARES. 

16. Allotment of Shar .... -The shares shall he under the control of the 
Committee of Management, who may allot them subject to these bye·laws, as 
the Committee shall think fit, 

17. RegistratioD of Shareo.-Every share shall be registered in the name 
of " single hol,!el', 
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18. Share Certificate.-Certificates of title to shares shall he issued to the 
h~lders thereof under the Seal of the Society witWn three months after the 
shares have been paid up and shall be signed by the Secretary and conn tel'· 
signed by two members of the Committee of Management. 

19. Replacement of Share Certific:ate.-If any certificate be worn out, 
defaced, destroyed 01' lost, a new one may be issued in lien thereof on payment 
of four anDas per share subject to a maximum of Rupee one, as the Committee 
of Mauag~ment may determine for p.ach such c('rtific.te and on production 
to the Committ~e of Management of "vidence satisfactory to them of its being 
worn out, defaced, destroyed 01' lost. 01' in default of such evidence. on such 
indemnity being given as the Committee of Management may think sufficient. 

If, however, the loss, &c., be due to error on the part of the Society. the 
certificate will be renewed wit·hout any charge. 

ZO. Transfer of Shares.-t!hares are transferable except by a member who 
is in debt to the Society. but only to a person eligible as a member and subject 
to bye.law 9 and the transfer sball be subject to the approval of tbe Committee 
who may refuse to register any transfe1" without giving any reason. A transfer 
fee of As. 8 per certificate shall be paid. 

21. Payment to NomiDee.--The snm to be paid nnder Section 22 of tbe 
Act hy the Society to tbe nomi .. ee under bye·law Vi of a deceased member 
or otberwise in respect of his sbare or inrerest shall be the amonnt paid to the 
Society on tbe sbares beld by tb. deceased member the amount due to bim in 
respect of any deposits and interest thereon and any nnpaid dividend in 
accordance with these rules, less the amount if any dne by him to tbe Society, 
and sball be paid within six months from tbe death of the deceased member. 

22. Power. of the Committee of Mangement regarding raising Fund .. -
The Commitree of Management shall, subject to any restrictions imposed by a 
General Meeting, have power to do all or any of the following acts :-

(a). Take deposit or otherwise borrow money. 
(b). Mortgage or cbarge all or any part of the movable and immovable 

property or other assets of the Society for the purpose of raising 
all)' mOlley on its behalf and also borrow money by bond, bill of 
E"xchange, or promissory note and in particular may raise money 
by the issue of debentures cbarged upon all or any of the 
Society's property (botb present and future) or otherwise secure 
any loan as may be deemed advisable or beneficial to the 
SociE"ty. 

(c). Sell, let or otberwise dispose of the Society's properties, rigbts or 
other Rssets 01' allY pal·t thereof or any rights or easements there· 
ill or thereoyer. 

23. Deposit .. -Deposits under hye·law 22( .. ) sball be governed by rules to 
be framed in tbis behalf by tbe Committee of Management. Deposits may also 
be made in joint names payable to either or survivor. 

24. Borrowing.-Borrowings otherwise than by way of (Ieposits sball he 
resorted to only when the fnnds realised by way of deposits are found insuffi· 
cient; and in rt'gard to such bOl'l'Owings it shall be compt'tf'nt to the Committee 
of Management to Bettie the nece ... "y I<'rms. 

25. Liahiliti ... of the Society.-The aggrellate liabilities of tbe Society by 
way of deposits or otherwise, shall not at any time exceed five times its paid up 
share capital. 
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26. Eligibility of Memben for Loans The Society shall not make' loan 
to any person other than member and no member shall be entitled to a loan 
exceeding an amount eqnal to 10 times his monthly substantive payor Rs. 1,500 
whichever is less subject to the following conditions :-

(a). That the loan shall not exceed ten times the valne of Shareor 
shares pnrcbased by him. 

(b). That his liability to the Society as a borrower and as surety does 
not exceed Rs. 1,500. -

rt. Application for Loau.-Applications for loans shall be made in a form 
to be prescribed by the Committee of Management from time to time, and all 
such applications must state the following particnian; :-

(a) purpose for which the loan is reqnired. 

(bi a true and complete statement of the applicant's indebtedness 
showing the number and amonnt of Court attachment.;, if any, 
and the amount of withdrawal, if any. from Provident Fund. 
and any other advances from Government such 88 bnilding. 
motor cart &c. 

Snch applications shall be snbmitted throngh the applicant's Snperior 
Officer (not below the rank of a Gazetted Officer l. who shall conntersign the 
same in token of his having veritied-

(i) that the applicant is a permanent employee of the Railway, 

(ii) 
and . 

that the particulars as to pay. length of service, date of birth; Pro­
vident Fund acconnt nnmber. Conrt attachment and withdrawals 
from Provident Fund, and other. advances from Government, 
are correct. 

Soch applications shall be accompanied by an anthority, in the form 118 

may for the time being be prescribed by the Committee. authorising th" 
disbursing officer of the Railway Administration to deduct il) .accordjmce 
with bye-law 30 on or after due date any sum or BUlDS in respect of the loan. 
whether for principal. interest or otherwise from the applicant's pay bills 
and to pay the amount so deducted to the Society. 

2&. Dispoaal of Loan Application.-Except in cases considered urgent by 
the Secretary or the Loans Sub-Committee application shall be dealt with in 
order of receipt by the Committee of Management or the Loans Sub·Committee 
as the case may require. wbo may either grant the same or any portion of 
them on terms and conditions consistent with these bye-laws as they may 
think fit, or may refuse tbe same without assigning any reason for doing so. 

29. Intered OD loanl.-Interest on loans will be charged for each year 
118 decided by the ordinary general meeting of the Society at a rate not 
exceeding Rs. 91 per cent. per annnm. Interest will be calcnlated from the 
date of issue of the cheque up to the last date of the month in which the 
instalment becomes dne. 

In case of renewal of loan. interest on the previons loan will be caloolated 
np to the date previous to the date of issne of cheque for the new loan. 

Interest will be calculated to the nearest anna. fractions of lees than 6 pies 
being dropped. 

In the case of overdue instalments. interest shall be charged at the .... te of 
Rs. 12 per cent. per annnm till the amounta due are paid np unless an exten' 
~on of time has been granted by the Committee of ldan"Bement, -

17 
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30. Repaymeat of I_.-Loans pl,," interest shall be repayable in equal 
monthly instalments and fully repayable at a date not exceeding 30 months 
from the date of issue of tbe loan; bot the Committee, in special cases of real 
hardship, shall have the option of extending the period by a further 6 
months making 36 months altogether. A borrower may pay off th~ whole 
or any part or the balance of the loan due with interest thereou to date of 
payment at any time during the currency of the loan. 

31. The Committee may at their discretion demaud or dispense with 
secnrity, personal or otherwise, the applicant being required, when called 
upon, to pay the cost of valuation, iuvestigation of title and preparation of any 
instrument demanded by the Committee securing the re-payment of the I08U. 

32. c...ra- oaJ.criptiOD in place of 11II'ety.-No recoveries will, in 
future, be made towards the guarantee fund, and the amount which bas 
already accumulated will be earmarked as a security against bad debts, and 
shall not be ntilized for any other pnrpose, 

The interest accrning on the amonnt shall. in future, be credited to the 
gnarant~ fund io.stA;ad of being treated as a part of revenn ... 

33. The Society sball have a Ii,..t charge on the share or shares dividenda 
and other sums belonging or payable to a member or past member, for any 
liabilities of such member or past member to tbe Society, and the Soci"ty 
may at any time set off any sum credited or payable to a member or past 
member in or towards payment of any liabilities of such member or past 
member. 

3t. Di...-I of profito.-At the close of "seh working year of the 
Society, the actual working expenses shall be deduct"d from the receipts, and 
after carrying to the credit of a fnnd to be call.d the "Rese,,-e FUOlI." 
such sum, not less thsn one-fourth of the profits of the year's working, as the 
Committee may think oxpedient. and after carrying forward sucb snm as 
the Committee may consider expedient not to distribote by way of di,;dend, 
the balance of tbe net profits, including any som carried forward from the 
previous year, shall be distributed by way of divid"od amongst the members 
in proportion to the folly paid ohares h"ld by them, such dividend oot to 
exceed 121 per cent. per annum: bot no dividend shall accrue in respect 
of a share or shares held for any broken period of less tban a balf-year. 

In the case of persons who c,,&Sed to be members during the year to 
which the profita nnder distribution ..,late. they will participat" in th~ profits 
provided they remain~d as members for more than six montbs daring tbat 
year; bnt members who have hem expelled or wh""e shares bave been 
forfelt .. d, will not participate in th" profits. 

35. Uaclajmed divideacl.-Divi.londs not claimed or drawn within three 
years from the date of the meeting at which th"y were declared shall be 
forfeited lind credited to Reserve ~'l1nd • 

. 
RESERVE FUNDS. 

36. The Reserve Fund shall consi.t of-

{a}-25 per cent. or more, of the profits placed to the fund in accord~nce 
with Role 34. 

(bHoy other soms allocated to it oot of profits or otberwi .... 

fl. ParpaH of R_ F .... d.-The R ... erve Fund shall belong to the 
·Soclety and shall be indivisible amollll8l th" members. The Reserv" Fund 
shall be available by resolotion of the General Meeting to cover deficiencies 
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which may arise from unforeseen losses and to serve as security fCll' any 
loans which the Society may find it has to contract provided that auy sum 
Withdrawn from the Re.serve Fund to covel' deficiency in auy year shall 
he restored in subseqnent years out of profits Lefore any dividend is paid. 

In the case of dissolution of the Society the Reserve Fond shall be 
applied to snch pUrj)oses as may be determined with the approval of the 
Registrar of Co-operative Societie., Bengal, by the majority of members. 

Nat .. -Losses due to Don-recovery of loans from members should be debited to 
Guarantee Fund, vide Rule S2 and not-to Reserve Fund. 

38. lnveltmenb.-The Society shall invest or deposit its fund_ 
(a '-io the Government Savings Bank, or 

(bl-in any of the sec:trities specified in Section 20 of the Indian Trusts 
Act 18S2, or 

(c)-in the shares or on th~ security of any other registered Society; or 

(d)-With any other Bank or Bankers approved for this purpose by the 
Regist,l,(lrt Co-opel'ative Societies, Bengal. 

GENERAL MEETING. 

39. Supreme authority of Society.-The supreme authority of the 
Society shall be vested in the General Meeting of members. 

40. HoldiDg of General Meeting.-A General Meeting of the Society 
shall I" held once a year at such time and place as may be prescribed by 
the C"mmittee of Management. Snch Meetings shall be called Ordinary 
Meetings .and all other Meetings shall be called Extraordinary Meetings. 

41. 800ineu at General Meeting.-The hnsiness of an Ordinary Meeting 
shall be-

(a)-to receive and consider the profit .and loss account, the balance 
sheet and the report of the Committee and Anditors ; 

(bl-to elect members of the Committee and other Officers in terms of 
these bye-laws in place of those retiring; 

(cl-to elect not less than three Auditors who shall not lie members of 
the Committee of Management; in case there be not a snfficient 
number of candidates to elect from, the Chairman shall nominate 
the Anditors ; 

{d)-to declare dividends ; 

(e).-to declare the rate of interest chargeable on loans for the ensoiog 
year; 

{f)-to transact aoy other bnsiness which may be bronght up as per Rule 
49 and 

(g)-to transsct any other business which under these bye-laws ought 
to be transacted at an Ordinary Meeting and all business which 
is brought under consideration by the report of the Committee. 

42. Quorum at General Meeting.-A member shall not be entitled to 
be present or to vote on any qnestion at any General Meeting or upon a 
poll or be reckoned in a quorum while any sum shall be due and payable by 
su"h member to the Society, afte,' a call has been made for such payment. 
The quorum for a General Meeting shall be fifty share-holders entitled to vote 
aud Pl'!'sent in person. 
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43.. Buoin_ ••• CeDer" MeetiDg wheD the Chair is·""cut.­
NobusineBS except the choice of a Chairman or the adjonrnment of the Meeting 
shall be- transacted or discussed at a General Meeting while the chair is vacant. 

44: ChairmaD of CeDerai Meetiq.-At every General Meeting either 
the 'Chairman of the Committee or the Vice-Chairman shall, if present, take 
the ehair. If at any General Meeting the Chairman or the Vice-Chairman 
of the Committee be not present within 30 minutes after the time appointe.1 
for holding the Meeting, then a Member of the Committee cho""n by the 
members present or in case of the absence or refuBSI to act of all the 
members of the Committee, a member chosen by tbe members present and 
entitled to vote, shall take the chair. 

45 .. Quorum Dot pretleDt .t CeDer" MeetiDg.-If within half an hour 
after the time appointed for the holding of a General Meeting, a quornm 

-be not. present, the Meeting, if convened on the requisition of share-holders, 
shall be diBSolved, and in every other case shall stand adjonrned to the 
same day in the next week at the same time and place as were originally 
appointed for holding the Meeting and if at such adjourned Meeting the 
quorum be not present within half-an-hour after the time appointed for the 
meeting those memhers who are present shall be a quorum, whatever their 
number and may trausact the business fot· which the Meeting was called. 

46. Minutetl of CeDerai Meeting.-Minutes shall be made in books 
provided for the purpose of all resolutions and p"oceedings at Genersl 
Meetings. 

D. EztraordiDld'J' CeDerai Meeting.-An Extraordinary Genersl Meeting 
may.he called at any time by the Committee on tlleir own antllority, and 
shall be oo.lled by the Committee upon the requisition in writing, of any 
fifty members entitled to vote. 0" of the Registrar, sent to the Secretary stating 
tire' object of snch meeting. If the Committee fail to call a Meeting within 
ten days after the delivery of any such reqnisition, the reqnisitionists or any 
t'Y!'l!w-five of them may call the Meeting. 

4&. Notice of GeDerai Meeting-Unless otherwise directed by th~ 
Committee, at least 30 clear days' notice in writing shall be sent to every 
member entitled to vote, specifying the time and place of Ordinary General 
Meetings. Similar notice shall be sent of Extraordinary General Meetings 
specifying the nature of the busineBS to be transacted, and no special business 
shall be trsnsacted at the Meetings oth~r than that specified in the notice. 
The non-recei"t of notice by any member or members shall not, however, 
invalidate the proceedings of a General Meeting. 

49. Notice of RelOlutioD at CeDer" Meeting.-A member desiring to 
propose a resolntion .. t a General Meeting shall give written particulars thereof 
to the Secretary at least 21 days prior to an Ordinary General Meeting or an 
Extraordinary Genersl meeting at which such resolution is intended to be 
moved •. Notice in writiug of snch resolutions shall be sent to every member 
entitled to vote at least a week before the elate of the meeting. The Com­
mittee may in special cases allow such shorter period of notice as they may 
think fit. 

SO. VotiDg at CeDerai Meeting.-Every question .hall in the first instance 
be decided by a show of handa, nnless a member present demanda a poll, in 
which case a poll shall he forthwith taken. Each member shall be entitled 
to. one. vote.· Save as otherwise provided, votes may be given either personal­
ly' or by proxy or attorney; the instrument appointing a proxy or attorney 
~ be in writing ul)der the hand of the appointeI', and no person shall be 

appointed proxy or attorney who i. not himself a member of the Societ.y and 
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qualified to vote. The instrument appointing a proxy or attorney ahall he 
deposited with the Secretary or should there be no Secretary. with a member 
of the Committee. not less than twenty.fonr hon ... before the time tor holding 
the meeting at which the person nominated proposes to vote. In the case of 
an eqnality of votes, the Cbairman shall have a casting vote in addition to the 
vote which he may he entitled to as a membo,·. 

COMMITl'EE OF MANAGEMENT. 
51. Conatitution of Committee of Management.-There sball be a 

Committee of Management of the Society and nntil otherwise determined hy a 
General Meeting there shall he fomteen members of the Committee as 
follows :-

(a'. The Agent for the time being of the Eastern' Bengal Railway. 
who shall be the Chairman. 

(b). The Chief Auditor for the time being of tbe Eastern Bengsl 
Railway. who shall be the Vice-Chairman. 

NOTR.-The above Officers should be members of the Society. 

(c). Four members of the Society who shall be nominated· yearly at 
the Ordinary General Meeting by the Agent of the Eastern 
Bengal Railway after the result of the election has been com­
municated to him. 

(d). Eight other members of the Society who shall be elected by the 
members of the Society present at the Ordinary General 
Meeting. 

The Service of all members of the Committee shall be g,'Iltuitons: 
No member of the Committee shall vote for any application for a loan for 

himself or for one for which he is proposed as surety. 

52. Vacancies in the Committee.-If any casual vacancy among the 
elected members occurs in tbe committee. it may be filled up by tbe conti­
nning members tbereof. A vacancy among tbe nominated members will be 
filled up by nomination by the Agent. Auy person ao cbosen shall retain 
office so long only as the vacating member would have retained the same if no 
vacancy had occurrell The continuing members of the Committee may act 
notwithstanding any .. acancy or vacancies in their body provided they be not 
reduced below five in number. . 

53. Retirement and Election of Members of the Committee of Manage­
ment.-Tbe elected members of tbe Committee of Management shall retire 
from office at the General Meeting in each year. hnt shall be elib';ble for re­
election. Other members of the Society desirous of being elected to serve 
on the Committee must be proposed and seconded in writing by two members 
and the proposal form accompanied hy a signed declaration of the members' 
willingness to serve mnst be submitted to the Hecretary at least fonr days 
before the date fixed for the meeting at which the election is to take place. 

lf the place 0\' places of any retiring member or members is 01' are not 
filled np. he or they shall, if willing. continue in office until the next 
Ordinary Geueral Meeting and so on from year to year. 

S4. Meeting of Committee of Management.-The Committee shall meet 
at least once a montb for the transaction of business and at such meetings, six 
members shall form a quorum. In the absence of the Chairman of the Com­
mittee, the Vice-Chairman shall take the Cbair or failing him, the members of 
the Committee present shall elect one of their number to be Chairman of the' 
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Meeting and the minntes of each meeting shall be si/ffied by the Chairman and 
the Secretary. Every question at a Meeting of the CommittAP shall he 
decided by a majority of votes, and if the votes are equal, the Chairman shall 
bave a casting vote. Any tbree members of the Committee may call a sppcial 
Meeting tbereof by giving seven clear days' notice specifying the object of 
the meeting in writing to the Secreta,·y. At such special Meeting no business 
other tban tbat specified in the notice shall be transacted. 

55. Powers of the Committee of MaDagement.-Tbe powers of the 
Committee of Management shall be-, 

(a)-to take final action ill all matters pertaining to the organisation, 
np-keep and discivline of the Society', office induding the 
appointment, removal, &c., of the Secretary, and the Clerical 
and the Menial staff ; 

(b)-to deal witb applications for shares and loans; 
(c)-to examine and check the acconnts and to enh'llge auditors fo,' 

pnrposes of rule 59. 
(d)-to enqnire into and take action in cases of arrears of loan; 
(e)-to raise fnnds nnder rule 22. 
(f}-to invest funds nnder rule 38. 
(g)-to institute, defend or compromise legal proceedings, and 
(h)-to transact all other business, not expressly assigned to the General 

Meeting, incidental to the management of the Society. 

Tbe Committee of Management may delegate to the Secretary any of its 
po"e .. made under item (a) above. 

56. o.me. of Secretary.-Tbe Secretary sball he responsible to U ... 
Committee of Management for the proper condnct of business by the Society's 
officp., and 

(O-shall attend every meeting of the Society and of the Committee ; 
(iil-shall record minntes of the proceedings of all meetin~s in tb. 

Minnte Book; 
(iii -shall receive applications for admission to membership and fo,' 

loans; 
(vil-shall receive all moneys on account of the Society and remit the 

same to a bank approved by the Committee, and 
(v)-shall perform such of the duties as the Committee of M~nagement 

may require of him from time to time. 

57. Appointment of Sub-Onnmittee.-The Committee of Manal/ement 
may appoint a Shares and loans Sub-Committee, which shall hold ollice till 
tbe next General Meeting at which the Committee of Management is elected 
Bud shall consist of not less than four members of the Committee of Manage­
ment and may delegate to such Snb-Committee the powers detailed below. 
Two 1D~mbers of the Sub-Committee shall form a quornm :_ 

(il. To consider applications for loans and sanction the same within 
such limits and subject to such couditions as tbe Committee 
lOlly prescribe from time to time. 

(ii). '1'0 extend the period for repayment of loans so bject to bye-law ~O. 
(iii). To consider all applications by iutending horrowers for admission 

as members or for pDl'Chase of additional sbart'S, and to ps .. 
- orders on those applications the loau applications in connection 

with wbich they may be empowered to sanction nnder sub· 
para. OJ above, referring to the Committee a\l other CRses. 
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MISCELLANEOUS. 

58. Ac:counh.-The Balance Sheet accounts and records shan he prep.re,l 
and kept in the forms prescribed by the Registrar witl!. such additions as the 
Commitl<>e of Management may think necessary. A Balance Sheet and accounts 
shall be prepared annually shewing the positiou of the Society at the expira­
tion of the working year then past and its transactions during that year and 
shall be submitted by the Commitl<>e with their report thereun to the mem­
bers at the next Ordinary General meeting. 

59. Auclit.-The accounts of the Society shall be andil<>d at I .... t once a 
year, by the Registrar or some person 01· Firms approved by him. After 
audit, the Auditors shall give a certificat<> that they h"",e duly Rmlil<>d the 
hooks of the Society and·shall incorporate in the certificate all def~cts noticed 
by them. This certificate shall form a part of the annual report which the 
Committee of Management is reqnired to submit to the Ordinary Goneral 
Meeting. 

In addition to the above, the acconnts and office procedure of the Society 
shall also be examined by the Auditors appointed ·at an O,·dinary General 
Meeting vide rule 41 c). 

60. Seal of the Society.-The Society shall have. a common Seal and 
every instrument to which it is affixed shall be signed by the Secretary and 
countersigned by at least two members of the Committee. 

61. Cheques, &c., iaaued by the Society.-All cheques, bills, notes, 
acceptances, endorsements, receipts, contl"'dcts and documents l'equiring to be 
signed on behalf of tbe Society shall be sign~d by the Secretary and at least 
one memher nf (,he committee 01' if there shall be for .the time being no Secre­
tary by at least two members of the Committee. 

62. Notice to Memben.-NoUces requit·cd to be given to members msy 
be ~,; vcn eithel" by notice ill the Traffic Weekly Gazette or at the option of 
the committee by circulars addressed to them and sent either by post or 
delivered personally. 

63. Date of Notice.-Any notice, if sent by post, shall be deemed to have 
been served at the time when the letter containing the same was posted and 
.11 notices published in the T''8ffic Weekly Gazette shall be deemed to have 
been given on tbe day on which ihe issue in which the notice first appeared 
was published. 

64. AlteratioD of bye-!aw.-Any of those bye-laws may be amended in 
accordance with a resolution passed in accordance with the Rules under the 
Act at a General Meeting of tbe Society. 
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RULES FOR DEPOSITS. IN THE EASTERN BENGAL RAILWAY 
CO"()PERATIVE CREDIT SOCIETY. LIMITED. 

Regi8terecl wuler the Co-operatift Credit Societies' Aet 0 of 1912. 

. 1. No deposit will be accepted which is less than Rs. Ii and which is for a 
period less than 6 mon ths. 

Z. Deposits may be accepted under the following classes :-

(a). Paid in a lump. 
(b). On instalment basis (for E. B. Ry. and C. C. Society employees 

only.) 

3. Subject to alteration at any time by the Managing 
on deposits will be allowed at the following rates :-

(a). On Fixed deposit for 1 yea.: 
(b). On Fixed deposit for 6 months 

Committee inter""t 

... 6% 

... 5l% 
Interest is payable half-yearly in July and January of every year or at 

the closing of the account or on maturity on sumA of complete rupees, except 
in case of instalment deposit when it will be paid on maturity only. 

4. Fixed depotitl paid in lump :-
(a). Fixed deposits shall be payable on maturity. 
(b). The Society may in its discretion, however, allow any class of 

fixed deposits to be withdrawn wholly or in part bofore 
maturity on payment of discount calculated on the sum with­
drdwn at the rate of 2 per cent. 

(c). Interest ou fixed deposits ceases on the expiry of the period& for 
which the deposits were made. 

C d). Interest is allowed on fixed deposits from the date following the 
date of deposit. 

(e'. Fixed deposits. if not withdrawn or renewed on due dates by 
informing the Society in writing will be treated as deposits 
carrying no interest and will remain as snch for .. period of 2 
months from dne dates, on expiry of wbicb they will he 
considered as renewed of themsel ... es from the date of maturity 
for the period for which tbe original deposit bad been made 
and at current rate of interest. 

S. Fixed deposih on instalment hui •. -Fixed deposits for 12 montbs 
may also be accepted on ten equal monthly instalment basis. Tbe deposits 
should be multiples of Re. 5. 

Fixed deposits on instalment basis may be withdrawn at any time during 
tbe currency of the deposit or during tbe instalment period witbout interest 
and if withdrawn after 12 montbs, interest at 6~ per cent. will be allowed 
calculated on the instalments for the months in which tbe amounts were 
actually kept in deposit. 

6. The Rociety reserves to itself tbe right of giving one month's notice to 
payoff any class of deposit or deposits or of modifying their terms and rates. 
In case any depositor does not agree to snch modification, his deposit will be 
refunded to him with interest up to dale. 

7. Money sent for deposit should be accompanied by clear instructions 
ns to tbe class and period of deposit, all<l a receipt for each deposit should bQ 
grantijd by the Society, 
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8. Withdrawals will only be allowed on presentation of written demand 
and acknowledgment and retnrn of receipts granted by the Society. 

9. Every depositor will be reqnired to furnish the Society with his speci­
men signatnre. 

10. All correspondence and remittance shonld be addressed to the Secre­
tary of the Society and not to any other officer or office-bearer. 

11. In case of withdrawal bAfore matnrity of fixed lnmpsnm deposits 
no interest will be allowed for the month in which the deposit is withdrawn. 

18 



co.oPERADVE CREDIT SOCIETY. 

'" . .... 11 ..: a6 
.A"""'~ .... .... 1918-19. 1919-20. 1920-21. .0 

, _ .... 0 .-.... .... ~ :a a> : a> .... .... 

No. of Shere- 457 996 1,481 2,215 3,310 
holdere. 

No. of Shares 2,084 4,500 6,625 8,398 10,501 

Re. Re. Re. Re: Re. 

Capital ... 20,838 44,992 66,250 83,980 1,05,016 

Deposit ... 18,950 43,050 76,539 1,42,286 2,69,308 

Guarantee Fond ... ... ... .. . ... 
Reserve Fund 300 1,300 2,800 5,231 9,138 

Interest eerned 1,998 6,818 12,305 18,306 28,566 
on loans. I 

3,984 1 6,635 Net profit ... 1,111 9,917 l2,691 

Dividend ... 1 6,% 81%1 6#% 91% 10% 

Authorised Share Capital of the Society 
. Shares folly paid up 

Deposita-
On 31st March 1927 
On 3ist March 1928 

4,421 

13,839 

Re. 

1,38,386 

3,58,206 

.. . 
14,110 

46,767 

20,034 

12,% 

Rs. 
5,00,000 
3,40,250 

8,27,887 
10,88,034 

1923-24 
1921-22. 1922-23. 9 1924-25. 1925-26. 1926-27. 1927-28. 

Monthe. 

5,868 6,042 6,458 7,218 7,736 j 8,087 9,145 

16,733 19,246 21,081 23,918 26,004 29,425 34,025 

Re. Re. Re. Re. Re. Re. Re. 

1,67,326 1,92,466 2,10,816 2,39,186 2,60,046 2,94,2fi6 3,40,256 

4,22,626 4,46,859 5,15,356 5,95,783 8,11,962 8,27,887 10,88,034 

... 9,197 22,485 43,381 47,094 50,797 58,590 

20,739 28,765 35,222 46,420 59,122 70,500 82,952 

55,710 6,0,016 50,850 81,648 88,369 97,184 1,18,151 

26,364 25,346 22,169 
, 

36,258 I 39,880 50,478 48,237 

12,% 111% 12,% 12,% I 12,% i 12,% 111% , 

\ 

Rs. 
Loan Paymenta during 1927-28... ... 14,82,057 
Investment-made in Government Securities-

Guarantee Fond on 3ist March 1928 58,590 
Reserve Fund on 31st March 1928... 82,952 



Statement tbowing the particulan of Schooll or Clalaeo for illiterate adult employeel provided at certain 
. Itationl on the Ea.tem Bengal Railway. 

Whether The The No. 
nantes of 

The average 1 
of hours ScboolA or If RO, for tb. Th. tot.1 No. of or periods 'rhe Numbel', Clll88ell for what clas88k stations Subjects of houri or per week qualiHcations and pay illiterate of em~ attendn.Dce at I periods per week at which eacb School I instructions at which the Th. tot.1 I.ngth of tb. of the teachi ng _taW adult em- ployees the 

BDCh or CilUJA Buch Sohools devoted to adult em- Course of Instruotion. employed in conllcction ployeee arB Schools or 80booLt at each or Clo888s. instruction in ployees with Buch Sohools or provided ClaDes are or Classes Station. each subject at are re- Clu88es nt each ltation. 
for r,0ar furnished. are each station. quired to Rai way. provided. atLtmd. 

a. h. c. d. s. f (;). g. h. I f (ii). 
_._ .. __ --L _______ -' ____ '. _______ , _____ : ___ ~-

I 
School. tor .Indian BUIl­

illitera te Ding aDd 
adult em- Labonr 
ploye.. .tail and 
.... pro- their ohild.' 
vid.d .t reu. I 
oertain I 

• tatiODB. 

Chitpur 

Naihati 

'Rajbari 

Sant,har 

Parbati­
pur. 

76 daily 
(adulta). 

20 ditto 

34 ditto 

Engli.b, Hindi, 
. Urdu, General 
and Looomotive 
Suhsidi.l'Y Rul. 
Booke, ,1'ime 
Tobie. Cod. 
Initial. aud SiB­
nBI Rulc •. 

Ditto 

Ditto 

EDJlIi.h 
Hindi 

Urdu. 

Hra. 
... 16 

and 5 

Gen.ral and 6 
Looomoti va 
B u b8 idiary 
,RuI. Book. 

Time Tabl., 9 
Code Ini­
ti.l. Bnd Sig­
Dsl Rule .. 

Ditto ... 

Ditto 

86 ~ yeara approximattlly One Teacher, Don .. Matrio 
pay al. 73 per mouth. 

36 Ditto 

86 Ditto 

. .. ODe Teacher, non-Matrio, 
pal. Re. 31 p.r month. 

... One Teacher, DOD-Matrie. 
"'pay Re. 45 p.r month ad' ~ 

Runnin8 4 English only... 12 No fixed period ot Th. t ... h.r is the H. "" 
Staff. training. Lectures are clerk of 8antahaf Roo- nI r 

Oth.r Staff 8 d.li •• r.d.o long the Ding Sh.d who draw. 8n ;: 
and ohil- employeel become anowanee ot RI. 6 per g 
oren. efficient. month. He read up to T I 

the w .... Standard. 
RunDing 11 Engli.h, Gl'8m- Average ... 6 86 Ditto ... On. teacher, pluok.d it 

Staff. mar, Hindi. P.r- Matrio, pa,y IlL 6B per e It 
Oth.rataff 11 .iau aud Malhe- month. ~ t"" 

and ohild- - mntics. ! .' 0.:1 • ________ ~ ______ ~' ______ ~re~n~. __ _:2~9J_ _______ " ____ ~ ______ ~ __________ ~~ ____________ .J _________________ ~ 



Whether 
Schools or 
ClaMesfor 

illiterate 
adolt em-

ploye8111 are 
provided 
t:i~our way. 

Statementlhowiag the particulars ot· ScJ.ooI. or CI ..... for illiterate adult empioy_ provided at certain 
ItatiODI OD the Eadem Beagal Rail_y.-CondJ. 

The t The No. 
names of Th . tal N f i ofhonn If 80, for the The average e to o. 0 'or periods The Number, whatclaMes stations attendance at Suhjecla of ,houn or I per week qualification. and pay of em- at which each School instructions at penods per week which the The total length· of the of the teaching stalf ployeeethe such orCIau 8uch Schools . devo~d ~ . adult em- Course of Instruction. eml?loyed in oonnection 

Schools or Schoou at each D,r Classes. IDstroctl.on In j ployaes Wlth such Schools or CIaMes are orCIaMes Station. each Sub]~ct at , are re- Classes at each 8tation. furnished. are each IItallon. I quired to 
provided. attend. -

__ 0_. --:1- _b_. ___ c_. _,. __ d. __ : 
" .. f (i). 1 f (ii). g. 

.1 

8 Average 
Bra. 

chools for IudianBun- Lalm8oir- Adult. 24 Engliah, Gram- ... 8 48 No fixed period for the One teacher, pay RB. 60 
illitera te Di:\ and hat. Boy. 24 mar. Railway C01ll'88 of Instruotions k'r mouth .. Non-
adult em- La our -- Rulel, Hindi, but the employees are atric, but haa a fair 
plo,.e. otaif and 48 Penian and to attend School until knowledge of English, 
are pro- theirchil- Mathematico, they \,aao Engliali Taot Hindi and Perdian. 
vided at d1'8o. examlOatiou. 
oertain -Ctmld. Katibar Running 10 En~lish, Gram- Ditto ... 6 36 No fixed period of train- One teacher, plucked 
atatioD8.- Stalf. mar, Hindi, ing. Lectures are deli- Matric, pay Bo. 60 per 
Ctmld. Othe .. talf 40 Mathematics vered 80 long ·the month. 

8ndchild- and Urdu. employees haoome 
ron. efficient. 

Aminraon Adulta 10 English, Railway Ditto ... 4 12 No 6xed· period for Ooe teacher, pay RB. 55 
Rules and the Coorae of ID8truo- per month DOD.-Matric. 
Bengali. tiona but the em-

toyeea are to attend 
bool until ther 1:xB8 

the English Te. xa-
mination. 

Dacca ... 43'7 daily English, Gram- Ditto ... B 18 3 years ... ... One teaoher, non-Matric 
(adulta). mar, Hindi pay Ra. 60 per month. 

General Hule_, 
Working In .. 
truction. and 
Departmental 
Bule •. 



141 
Reference-Item (3S). 

WEEKLY GAZETl'E NO. 47 OF 1919. NOTIFICATION NO. 1351. 
Improved AuiltaDce for Education at Hill Schook. 

In supersession of Notification' No. '372 of W""kly Gazstte No. IS of 19HI 
it is h~reby notified that; for' the-futnre, the -Hill Iilchools mentioned in tbe 
following lists will be recognised for the purpose of assisted education :-

Darjeeling. 

St. Paul's ••• Protestant 
Ditto 

Boys ••• 

St. Michael's School" 

St. Joseph's North Point Roman Catholic 
Loretto Convent Ditto' 

Kuneo .... 

... Girls • Not i fication 
No. 343 of 

W""k11l 
Gazstt6 

No. 9 of 
1929. 

Boys e .. 

.,-; Girls 

Victoria High School 
Dow Hill ... 
Goethal's Memorial 
St.. Heolen's ConvC'nt 

Protestant 
Ditto 

... . Boys _ •• 

Pine Mount 
St, Edmund's 
Loretto Convent 

St. Agnes' Convent· 

Roman (''atholic­
Ditto 

Shillo .... 
Protestant 
Roman Catholic 

Ditto 

Halo .... Auam. 
Roman Catholic 

... Girls 
Boys ••• 

••• Girls 

Girls 
Boys ••• 
... Girls 

Girls • Not ification 
No. 558 of 

W""klll 
Gazstte 

No. 17 of 
1925. 

1. The Agent will be prepared to consider individual cases of other 
Hill Schools on a representation being made by the parents, together with 
full details. 

2, The fees at Hill Schools vary from about R .. 30 to Rs. SO per month, 
and the share of fees to be borne by parents is required to vary accor­
dingly. being less for the cheaper schools and more for the more expensive 
schools. 

3. 'rhe following items are assistable :­
Board and tuition. 
Usa of books-stationery. 
Games-Library-use of Gymnasium. 
Medical attendance and medicines. 
Washing. 

All other items, Buch as repairs to boots and clothes and special sabjeets 
like dancing and music, are not aasistabl.. and the fe~ for th~e wQst be 
borne entirely by the parents. 
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4,j,}'rl:.erp9r~\h""'.ithe fees for. a..utabIe items al1a1l be the actual 
fe .. subject to the following limits :-.'.' . . --,.' 

. BOARD AND TtJlTION FEES~ 

Class A I (J)ass B \1 

Rs. 39 ana bela ... ~ Bs. 40 to Rs. 49. 
Class C 

Rs. 50 and over. 

One child .... '" 71' per cent. of 
salary. 

Two children ... I ) 2i per cent. of 
I salary. 

Thrt'e children or more ,. 15 per cent. Qf 
salary. 

7l per cent. pIns 
Rs. 5. 

121 percent. plus 
Bs. 9. 

15 per cent. pins 
Bs. 12. 

71 per cent. pins 
Rs.10. 

12+ percent. plus 
Bs. 18. 

15 per cent, pIns 
Bs.24. 

NOT. t.-The pay of the employee for purposes of 888e88ing the parent-a' share of 
school fees will be calad ... en actual emolument. and it will there­
fore include: 

(1) Avenige mileage allowanoe oubieet to a maximum of 75 per cent. of 
pay. 

(2) O"ertime aUowa..-
In the case of ruoning staJf only average overtime allowance lo be ; 

taken Bubject to a maximum of 75 per cent. of pay. 
(3) Officiating pay. 
(4) Speoial pay under li'nndameola1 Roles 9 (25) and 49. 
(5) Personal pay. 

2.-'Ihe fees refeITed to in the above rule are monthly fees and the percentage 
of ealary is calcula'bed on monthly sallll'Y. In the event of fees being 
submitted for broken periode of a month, the percenta.s(e of mouthly 
salary given above' sllalt be ?educed by ODe-half in cases where the 
»rokeu period of a momh doeo not exneed 15 days. 

I ScbOQla will be strictly claasified in acoordance with tbe scales of 
board aud tuition fees 88 laid down in the table given in this 
paragraph. This role tak .. elfeet from l.t August 19".!5. 

5. I'n th ... · caSt> of parents having children at sever"l Hill Schools :-
0).' 'Ih'e pfrcentage of salary will be based solely on the total num· 

ber of children at school and will be independent of the 
number .of schools attsnded. 

(ij). The amount of surcharge will depend on the number of child­
ren at each class of school. independent of the number of 
ool1OoIs aUended. the more expensive schools being tsken first. 
'l,'he following examples will make this cl .... :-
(0). One boy and one girl at separate Total surcharge Rs. 9. 

B Class scbools. 
(b). On~ boy at C Class and one girl at 

B Class schools. 

(c). Two boys at C Class and two girls at 
II Class schools. 

Surcharge for first is 
Rs. 10 awl for se· 
cond is R_. 4 (Rs. 9 
minus Rs. 5) Total 
Rs. 14. 

Surchargo fur two 
boys is Rs. I S and 
for two !<i,.1s is 
Rs. 3 (Rs. 12 minus 
Rs. 9) Total He. 21. 
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6. As has heen the procedure formerly, bills in full will be prepared 
hy the school autborities and will be submitted to the Ohief Auditor, who 
will pay tbem and will make t.he necessary recoveries from the salaries of 
the parents. The parents should advise tbe school authorities concerned to 
.submit the bills accordingly. 

7. Those revi~ed rules take eiftlCt from lst January 1920. The scheme 
is only applicable to subordinates. 

CALCUTTA, } 

The 22nd November 1919. 

E. S. CHRISTIE, 

for AUent. 
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WeeId,. Gazette No. 3 of 1920. NotificatioD No. 54. 

In continuation of Notification No. 1351 of Weekly Gazette No. 47 of 23rd 
November 1919, tbe staff are informed tbat assistance will be afforded in the 
case of other Hill School. only when accommodation in the approved Hill 
School is not available, or under special circumstances. In snch cases separate 
applications must be submitted through District Officel't! and Heads of Depart­
ments to the Agent with full reasons as to the necessity for sending children 
to other Hill Schools. ' 

2. No assistance will be given for education in Enropean. Schools in the 
plains except in cases where it is shewn there is no accommodation available in 
Hill Schools or when there are medical reasons or exceptional circumstances 
preventing the applicant from sending a child to the Hills. In these cases 
applications for assistance with full particnlars must he snbmitted through 
District Officers and Heads of Departments to the Agent. Assistance will be 
b';ven in very special cases and only whpn children are sent as Boarders away 
from the stations at which their parents are employed. 

3. For purposes of this Rule, the staff at Chltpore. Narculdanga and 
Sealdah will be considered as being employed in Calcutta. 

4. Employees who wish to send their children to the Schools listed in 
Notification No. 1351 above referred to may do so withont any fnrther sanction 
from the Agent. They must. however, advise the Chief Auditor through their 
District Officers at the beginning of each year of the names and relationship of 
such children. The <'hief Auditor will prepare bills in accordance with para­
graph 6 of Notification No. 1351 of Weeklll Gazette No. 47 of 23rd Novem­
ber 1919. 

5. In the case of other Schools, application for sanction must be made to 
the Agent through District Officers and Heads of Departments annually at the 
beginning of each year. 

6. An advance of one month's pay recoverable in ten equal monthly 
instalments will also be made by tbe Chief Auditor at tbe beginning of each 
year towards the pnrchasing of outfit for children attending the Schools listed 
in Notification No. 1351. Application for the advance should be made to the 
Chief Auditor through the Head of the Department or tbe District Officer 
concerned who will forward the same to the Chief Auditor duly accompanied 
by a Pay Order for the amount equivalent to a month's pay of the applicant. 

In tbe case of other Schools application mnst be made to the Agent 
through the District Officers and Heads of Departments. 

CALCUTTA, 

TM 18th January 1920, 
19 

} J. H. WHITE, 

Agent, E. B. Railway, 



147 Annexure O. 
Reference-Item (36) • 

LIST OF RAn.WAY AIDED INDIAN SCHOOLS. 

NAME OF SCHOOL. 

Harnett High English School 
High English Shool 

Ditto 
Ditto 
Ditto 
Ditto 

'" 

Msheswsri Academy 
Marwari High English 
Mar.9'lira High English 
High English School 

Ditto 
Ditto 
Ditto 
Ditto 
Ditto 
Ditto 

nell Middle English School 
Middle English 
Middle English 
Middle English School 

Ditto 
Ditto 
Ditto 
Ditto 

... 

... 
T. S. M. Middle English 

... 

... 
. Katdah Middle English School 
AsbutoBb Institution (Ditto) 
Government Aided Higb English Scbool 
District Board Middle Scbool 
Middle Englisb Scbool 
Urban Girls Scbool 
Nikbil N. Girls Scbool 
Girls Scbool 
Sarals Girls Scbool 
Girls Scbool 

Ditto 
L. P. Ditto 
L. P. Ditto 
L. P. Girls School 

Ditto 

... 

WHERE LOCATED. 

Kanchrapara. 
Saidpnr. 
Lalmanirhst. 
Paksey. 
Goalnndo. 
Siliguri. 

Katihar. 
Sara. 
Naihati. 
Khanjanpnr. 
Snkanpnknr. 
Sonatols. 
Sodepur. 
Majdi .. Railbazar. 
Ishurdi. 
Mahimaganj. 

Parbatipur. 
Damukdia. 
Santahar (Rogra.) 
Manihari. 
Kaunia. 
Katibar. 
Hili. 
Fnlchhari. 

Bonarpara. 
Poradaha • 
Shomeshpur. 
Ratandia. 
Kahaloo. 
Gabtali. 
Rajbari. 

... Parbatipnr. 
Sara. 
Domar • 
Saidpur. 
Katihar. 
Lalmanirbat. 

... Fulchhari. 
... Bonarpara. 

Santahar. 
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LIST OF RAILWAY AmID INDIAN SCHOOLS.-ColICld. 

N AlliE OF ,SCHOOL. 

Infant Girls School 
Scotts Mission 
Primary School ... 
Vernacular ,Infant 
Raja Suryya K. Institution 
Infant School ... 
Bhabanath Institntion (H. E. School) 
Ghola U. P. School 
Rajar Bazar, Jumma Musjid Patheala 
C. J. K. Institution 
Upper Primary ... 
Beniatola U. P. School 

WHERE LOCATED. 

SantBhar. 
Siliguri. 
Goalundo. 
Rajbari. 
Rajahari. 
Khulna. 
Rahara. 
Ghola. 
Sara. 
Bhairamara. 
Badiakhali. 
Katihar. 



149" Annuure P. 
Reference-Item (46). 

Posten re: Safety Firilt will be found ill the pocket at the ;nd.-
f . _-'. "" 



Y ... r. 

1-7-24 to 31-12-24 ... 
1925 ... ... 
1926 ... ... 
1927 ... . .. 
1928 ... ••• 

1-1-29 to 24-5-29 ... 

StatmDeDt ehowiDg the IIUIDber of cue. reeultilll iD deeth, etc., with compenntiou 
paid IUlder the Workmen'. Compeantion Act. 

No. OJ!' CASES. C<!1'PENSATION PAID. 

. I permanen, Partial dis I TempoI'BI'Y n ... th. I Permanent I Partial I Tempo1'BrY n ... th. disable- ablement. - disable- disabl~ment. disablement. disablement. ment. ment. 
'" 

Rs. A. P. Hi A. P. Rs. A. P. Its. A. P. 

... ... '" 2 47 ... , ... 189 2 0 637 9 9 
. . ... 14 ... 3 215 11.410 0 0 . .. 3."65 0 0 2.tl28 0 9 

... 21 1 6 159 16.325 0 0 8~ 0 0 3,507 0 0 3.771 5 9 

... 17 1 17 190 9.902 8 0 1,050 0 0 7,366 12 0 2.849 4 6 

• •• 21 2 9 229 11.670 0 0 1.90!> 8 0 3,985 13 0 a,084 4 6 

... 12 ... 12 Not known 8.207 8 0 . .. 5,43211 3 Not known 
yet. yet. .. 

," .. 
TOTAL ... 85 I 4 49 840 57.515 0 0 3,790. 8 023,946 6 3 13,170 9 3 

.... 
en 
,0 



: 

1924 ... 
1925 ... 
1926 ... 
1927 ••• 
1828 ... 
1~29 ... 

TOTAL ... 

Statement Ihowm, the Dumber of __ reoultiD& in deeth, etc., with compealAtioD paid 
UDder the Railway Rul ... 

No. OF CASES. I COMPENSATION PAID. 

Year. 
rermanentl . . I D th d' sabl _ PartIal dIs- Death. I PerlDBnent I Partial 

ea .' I te ablement. disablement. disablement. men. 

Rs. A. Re. A. Rs. A. 

... . .. ... ... ... .. . .. , .. . 

... ... ... ... ... . , . .. . . .. 

. .. ••• ... . .. . .. .... .. . .., , 

... . .. 1 ... 1 600 0 .. . 1.54~ 8 

... . .. 2 1 ... 480 0 6.886 13 .., 

... ••• ... . ... ... .. . ... .., 

... ... 3 1 1 1.080 0 6.S86 13 1.543 8 
I. , 

• . 

RlIIlIURKB. 



AmlexureS. 
Reference-Item (97). 

Statement showing prevailing rates of wages anel 
movements ia recent yean. . . 

WORKSHOP STAFF (lNaUDING PRINTING PRESS. Etc.), 

PREVAILING RATES OF WAGES. MOVBMBNTS IN RECENT YEARi,. 
i .•.• S~NCB 1920. 

Miotries (all trades)-
Class I .~. ". I fio-l1>-2(0) 

(Literate) I 
.. II. ''', l00-1~14(11 

.. III... ..: i:iO--+--90 I 
Mechanics and ek;lled labourers-

CI880 I .;. 5,1-4--1:12; 

" II 

III 

, .,. 
; . ,. 

Remi-skilled Iabourel's-:. 
Cia .. I .~. 

.. II ". 

.. III 

.. IV ••• 

Cbargemen-
Grade VI -t 

.. V "I' 

IV , .. ., 
Grade III 

.. II .,l 

.. I ." ! 

. ... 

... 

. .. 

30-3-481 . r These scales 
21J.,-1-29, July 1920 • 

,38-3-50 

30-2-31 

2.'1--;1-29j 

16-1-22 

R .. 

are in force fro'll 1st 

... 80-;)-951 
••• 100-10-150 The scales are in force from 1st 

April 1920 except grades IV. V 
". 160-ifi-250 and VI which were introduced 

. from 1st November 1922 in lie1l 
... 27~2~30 ' of the following grades :-

... 310-:.!0-350 
- -

",. i*o..;.~38 . - -. 
Grade VI 

,. V 
.!. IV 

". 80-5-130 
".1,10-10-180 
,.. 190-~0-230 



153. Annexure S. 
Reference-Item (97). 

PIUII'AILtNIl RAT!!:B OJ' WAGES. MOVEIlENTS IN RECENT 1'EARS, 
i.8., SINCE 1920. . 

L-aotift Ikpartment.:o..oontl<t. 

Rs. , 
... [5(l......l0-200 1 The scales of Mistries and Mechanics 

(Literate) and skilled Workmen Grade I 
Snide I 

II .. ... .~ 1(10-10-140 which were fixed from 1st April 
1920 have not been altered. .. III 

Grade I 

II .. 

... 

... 
.. III en .. , 

Machinists and sem'-skilleli 
"",rkmen-

Grade I .. , "" 

" 
II I .. 

.. III 

European and Anglo-Indian 
A pptenl.i<!t1I. 

'Grade I ... 

20 

50-5-90 

54-4-821 The scales of Mechanics and skilled 
workmen Grades II and III were 

30-3-.51 fixed at Rs. 30---3-48 and 
> Rs. 20-1-29 from let April 

20-2-28 1920. Grade II was revised as 
Rs. 30-3-51 from 1st November 
1922 and Grade III as 
Rs. 20-2 -28 from 1st March I 1927. • 

30-3-51 I 'l'he seales of Machinists and Semi-

I 
skilled workmen were fixed as 

2t-2-28 follows from 1st April 1920 :-

16-1-2d Grade I 38-3-50 

.. 

.. 

.. 

II 

III 

IV 

_ .. ~-34 

23-1-29 

... 16-1-22 

Grade II was revised as 
R •. 30-2-36 from 1st November 
1922 and the present grades are 
in force from 1st March 1927. 

65/8 to 101 The scale is sanctioned from <Sth 
Mareh· 1922. 

40/2 to 71/2 Scale sanctioned from 1st April 1920 
was R .. 22 to Rs. 38. The present 
scale is in force from let Novem­
ber 1922. 
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'PREVAILING IiATES OF WAGES. MOVE.MENTB IN REOENT tEARS. 
i .•.• SINCE 1920. 

Apprentices­
Grade II 

.. III 

Boys ... 
Coolies-

'Men "~" 
Women 

UnclBS8ified' Ji.bour 

• 

,Tindal ...... 
Grade I 

.. II 

.. III 

~otive Depu1ment.~ncl4. 

. .. 

.,. 

Rs. 
10-4---26) 

j These scales are in force from lst 
8--':'3-20 April 1920 • 

Proposals to introej.uce following 
scales in lieu of those for Euro­
pean I'nd Anglo,~ndian appren· 
tices and Grades I and II appren· 
tices irrespective,9f caste and creed 
have been embodied in the Revis­
ed Rules submitted to the Rail· 
way Hoard videthiaoffice No. 2179 
C/E., dated 29th August 1927 and 
are awaiting thei)' ,approval. 

18t clas8 appt'mtice8-
1st year Rs. 151 
2nd .... 201 
ard ". .. ~5 > .Plus fr.ee board 
4th" .. ,\0

1 
lodgIng and 

5th . 9t ,,~5 J washing. 
6th" ,,40 

2nd class ctpprentices-
lsi year Rs. 6} 
2nd" ,i 8 
3rd.. .. 10 Plus. free boald 
4th.. .. 15 lodging and 
5th u .. IS ,washing. 
6th" ,,20 

9-1-111 These scales are in force from 1st 
~ I ApriU,920. . 

13-1-17 Proposals to increase the scales in the 
10-1-12 case of-

{ 

Rs. 15-1-19 
11 -1-15 Men coolies to .. 14-1-1S 

36-3-51} 
24-2-34 
18-1-22 

.. 13-1-17 
according to the expensiveness of 
the localiti< s at which posted 
women to 13-1·15 and boys to 
12-1-14 and nnclBBBified labonr 
to the same scales as those for men 
coolies are nnder consideration. 

The Grade I and Grade III were 
fixed at Rs. 35-3-1>0 and 
Rs. 18"':'2-22 respectively from 
1st April 1920. The present 
Grades I and III are in force from 

. 1st November 1922. No altera· 
tion has heen made in Grade II 
which is in existence from lst 
April 1920. 



155 AnnexureS. 
Reference-Item (97)" 

Printiag Pre... 

No scale has yet been fixed for thestalf of Printing Press. 
Scales are now under preparation. 

OTHERS INCLUDING RUNNJNG STAFF (i ..... GUARDS. D~ Etc.) 

l'REV AlLING RATES OF WAGES. 
MOVEMENTS IN RECENT YEARS. 

i.... SINCE 1920. 

Train Controllers 

Junior Passenger GuidE;, ... 

ASst. Station Masters 
Cabin Assta.­

Class A 

" B.,. 

and 

. .. 

Asst. Station Masters. (Im­
portant). 

Cabin Asst., Sealdah .. , 
Cash Witness, Sealdah. 

(Permanent). 

Signallers-

Traffic Department. 

Rs" 

130-10-170 This is the' ;,c..le of Section Control­
ler introduced from 7th October 
1923. 

52-4-80 The scale is in force frem lsi October 
1928. 

44-4-84 ' 
} The scales' previously ,!>xed froul 1st 

90-5~130' April 1920, were as, follows':-
Class A ... Rs,'·40--4-76 

.. B ... .. 80-5-95 
Special' ... .. '100~5-120 

The present scales are'in force frOI)l 

1st April 1928. 
2RO-I0-330} , 

, ' The: scales' are in force' from 1st 
280-10-330 April 1920. 
200-l0-250 The scale is in force from lst Janu­

ary 1920. 

30-4-70, Class A 
.. B 

Special 
... 7 5-5-115 ~ The. scales are in 

120-10' 170J ',April 1920. 
force from lst 

Typist Signallers 50-4--70 The scale is in force from 30th 
November 1925. 

Tally Clerks ... 20-~-'-,281' 
Checkers, Remarkmen, 

Weighmen. Number- 1-

takers, iunior and newly 
appointed Transhipment 
and Goods Shed Clerks. I 
~tc. 30-2-40 

, 30-4-70 I The scales' are 
ther ,Ierks... ... 75-:-5-110 O C { 

April 1920. 

The minimum payor' qua- 115-10-145 
litled Hooking Luggage 
and Parcel and Gooda 
Clerks is R.. 34 per 
month. 

Cash Sircars ... 36-3-60 J 

in force from 1st 



us 

PREVAILING RATES OF W A~l!l~ l\tIilVEMENTS IN RECENT YEARS 
, i~ .• SINCE 1920. 

Traffic l!Jepartm........u..lIt. 

Markmen. 
Labellerlf' 
Ticket Collectors including 

Ticket Conectors in fly­
ing squads-

Class A ... 
" B ••. 
" C ••• 

Special ... 
Lady Ticket Ollnectore>-

(1Iaes A... • .. 
" B ... 

c.ewmelll •• ,., 

Lady Booking Clerks 
Letter Despatch Sorters ... 
Guarde-

Rs. 
20-1-28 \ These scales ""-<;I 

2ff-l'-2~F kprif r~!8. 

~"~ ~ 
95-5-1201 

in forc.e from let 

130-10-160 1 The scales are in force from lst 
April 1920. 

M-5-90 
95~5-120 
36-4-60 The scale has hee ... iDtroo..-i from 

8th Febrnary 1929. 
75-5-125 
26-2-40 

CIa.ss A. ..,. .. }j. ... 
4~100 

.~ 11Q--l~& 
Brakesmen. ... 
Gunner.- . 

Olass A. ••• 
.. B ..• 

Block Signalmen­
Class A ... 

• .. 22-26-1~~2 The scales are in force from lst 

.... 

'" 

~:
·.11920. 

27-3-66 
70~-1001 

23-1-33) 
36r-2-.50 The present scale of Block Signal­

men, Class B, is in force from lsi 
Sep"'mber 1927. 

Proposals to increase scale& 10 B10ek 
Sigl,almen,Class A, Rs.28-1-38, 
Class B Rs. 40-2-56. a,re. u,nd ... 
consideration. 

Traffi~ W.rbhop ancI CfaM Staff. 
Ro. 

.. Tindals 18-1-23 
Crane Drivers 30-2-401 

.. Fireman 18-1-25 

.. Khalasies -13-1-17 
High Power Lamp Fitters 24-2-40 

Do. do. Special Class 42-48 

Blaoksmiths-
A Class 
S'pecia! Class 

Carpenters-
A Class 
Special Class 

Tinsmiths 
Painters and Polishers 
Workshop Khalasiee 

... ... 20-1-29 
30-2-40 

20-1-29 
30-2-40 
20-1-29 
20-1-29 
-12-1-1~ 

The scal.s are in force from ls' 
April 1920 . 

- Pl-opoeai to inor__ Kh.1asiea 
RCale "" 

15-1-19 
H-l-lll 
13-1-11 

is under oonsideraUon. 



151 Annexure S. 
Reference-Item (97). 

!'REV AlLING RATES OJ!' WAGES. MOVEMENTS IN RECENT YEARS, '.It., SIl'IClr 1926. 

Tnflic DeputE .. ~ 

Serangs, Steamer-
(a) In charge with 1st 

class certificate. 
(b) In charge with 2nd 

class certificat~. 

Serangs, Launches 
Serangs, Flats, Barges and 

Ramps, etc. 
Serangs, Ramps at Baha­

durabad and Tistamukh 
Ghat. 

Tindals and Seacunnies 
Pilots 
Lascars 
Bhandaries and Cooks 

Topaz 
Dandyman ••• 
Chsnnel Lightm .... 

Manjhi 
Coal Tindal 
Ccoal coolies 

Tra8ic (Madae) Staa. 

Rs. 

100-10-140 The present scales are in farce from 
lot April 1925. . 

50-5-90 
The scales of certain Marine Stall', 

prior to 1st April 1925 were lilt; 

35-5-50 follows :-
26-2-40 Serangs, Steamers. RB. 5.2-4.-80. 

26-2-44 Do. j' I a t s • 
Barges, Ramps, 
etc. .. 24-2-.-40. 

24-2-36 > Tindals and Seacun-
20-1-28\ nies... _ ,. 20-.2.-3_ 
17-1-23 
17-1-.21 

17-/8/-l9 
it 17-1-23 Dandyman 
,.. 17-1-.23 i 

13-1-18 
18-1-21 
16-1-191 

._ .. 12-1-.1.7 

Eagine Room RlIDIIiug Staff. 

Drivers--
(a) of P. Boats 
(b) Holding 1st class 

eertifieales ill 
ciuY:ge. 

(e) 1st or 2nd class 
as 2nd drivers of 
Tugs or Drivers 
of Porpoise or 
Crocodile. 

(d) launch ... 
(e) Oil Engine" 

Engine room Serangs (the 
same as Deck Serangs). 

Engine room Tindals 
Electric Light Tindals 

Search Light Attendants ... 
Fir~men and Greasers 

Rs. 

100-10-
1401 50-5-90 

30-3-51 

30-3-51 r The scales are 
26-2-36 April 1925. 

26-2-40 

24-2-36 [ 
24-2-34 1 

24-2-34J 
23-1-29 

in force from 1st 
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PREVAILING RATES 011' WAGES. MOVEMENTS IN RECENT YEA:RS, 
i .. ~ SINCE 1920. 

Traffic Deputmeat.--Qmtd. 

Recruiting Jamadars­
A. Class ... 
Special Class 

Tindals and Platform 
Jamadars. 

Line Jamadars 
Head Jamadars, Wareh and 

Ward Ex.-Military. 
Wareh Jamadara, Ex.-

Military. 
Watch Jamadara, Non­

Military. 
Swirehmen 

Stendllers and S~almen­
A. Class ••• 
Special Class 

Waiting ROOID, Rest House 
and Saloon Bearers-

A. 01888 ••• 
Special Class 

Running Room Cooks­
A. Class .. , 
Special CIaBB 

... 

Running Room Bearers 
and Servants. 

Trollymen 

Box Khalaaies and Call 
boy .. 

Female attendants­
Ayahs 

Sweepers 

Traffic MeDW Stai. 

Rs. 

23-1-30 
32-1-.~6 
18-1-25 

18-1-25 
33-1-40 

23-1-32 

18-1-251 

14-1-25 

13-1-17 The seales are in force from lot 
18-21 April 1920. 

13-1-18 
19-20 

15-1-201 

21-
23J 

13-1-18 

12-1-15 

12-1-14 

12-1-14 

12-/8/.18 

MINDlUM SCALES AS II'OR 
OTHBR STAII'II'. 

ProP&IS to iner~e seales of 
Running Room Cooks to 
Rs. 16-1-21, Running Room 
Bearers to Rs. 16-1-21, Trolly­
man Switchmen to Rs. 18-1-30 
and Line Jemadars to Rs. 22-1 
-30, are under consideration. 

The scale was fixed at R .. 11-1-14 
from lot April 1920 and altered to 
R .. 12-1-U from 15th August 
1927. Proposals to increase seales 
of Box Khalaaiea and of Call-boys 
are under conaideratiop. 

The scale was fixed at R .. 10-1-14 
from lst April 1920 and altered 
to Rs. 12-1-14 from lst Febru· 
ary 1928. Proposal to increase 
seale to Rs. 13-1-15 is under 
consideration. 

The seale ,Vas fixad at Rs. 11-1-15 
from lst April 1920 and the pre· 
sent scale is in foN!e from 2nd 
October 192~. Proposal to in­
crease seale under consideration. 
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l'BEV AILING RA.TES OP WAGES. 

Annexure S. 
Reference-Item (97), 

MOVEMENTS IN RECENT YEARS, 
i .•.• SINCE 1920. 

Traflic I>epartment.--C".oncld. 

Traflic Menial Staff.-Contd. 

Watchmen­
Ex-military 

Others ••• 

Special Watch Employee­
Non-Military 

Pointsmen and Signalmen 

Shunting Porters 

Porters, Watchmen and 
others not otherwise 
specified. 

Lamprnen .... ... 

Literate Telegraph Peons 
Cycle (Telegraph) Peons ... 
Coal Trimmer and Boiler 

Cleaners. 
Oil Engine Khalasies 
Bhandaris ... 

Rs. 

19-1-22 

12-1 c-16 

19-1-22 

13-1-17 

18- .1-25 

12-1-14 

, 

The scale' is in force from 1st April 
1920. 

The Bcale was fixed at Rs. 11-1-1.6 
from let April 1920 and altered 
to Rs. 12-1-16 from 15th 
Augnst 1927. Proposal to in­
crease scale is under considera­
tion. 

The scsle is in force from 1st April 
1920. 

The scale was fixed at Rs. 11-1-17 
from 1st April 1920 and altered 
to Rs. 13-1-17 from 15th 
Augnst 1927. Proposal to in­
crease, scale to Rs. 15-1-'-23 is 
under oonsideration. 

The scale was fixed at Rs. 13-1-19 
from 1st April 1920 and 81tered 
to Rs. 14-1-19 from' 15th 
Augnst 1927. The prel!ent scale 
is in force from 1st April 1928. 

The scal .. was fixed at Rs. 11-1-14 
from 1st April 1920 and altered 
to Rs. 12-1-14 from 15th 
Augnst' 1927. Proposal to in­
crease, ~cale under considerstion. 

12-1-19 The scale was fixed at Rs. 11-1-19 
from lst April 1920 and altered 
to Rs. 12-1-19 from 15th 
Augnst 1927. Proposal to in­
crease scale to Rs. 14-1-20 is 
under consideration. 

16-1-201-
14--1-18 

16-1-22 f' The scales are 
13-1-17 April 1920. 
17-1-21 

in force from lst 

Mechaaics aDd Skilled Labou_ 

Rs. 
Blacksmiths, Fitters and Carpenters-

C1asa I 54-4-821 
.. II ... 30-3-51 > The seales are in force from 1st 
.. III .... 20--1-29 J April 1925. 
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PREVAILING RATES OF WAGBS. MOVBIID'1'IIlN BBCBliT YEARS. 
i .•.• SINCB 1920. 

'I'ndIie De ..... 1mtll4 -CaaciL 
Meche.a .... Saui-Ikilled I.ahuren. 

Rs. 
Tinsmiths. Rivetters and Lettermen-

CIaes I ..• ••• 38-3-50 I 
Head Sailmaker and Caolk":""-

Class II •.. ••• 30-2-36 

ctoss III 23--1-2;) SsilmalrenJ- I 
Tool.keepers-

<hade I 
" II 
" HI 
" IV 

fi!hed and Shop Coolie...-

... 

M-en.... ,"u 

Women ... 10 .... 

Stioken- . 
Classlv ... 

38 :I 501 
30-2-34 ~ The scales are 
23--1-29 April 1925. 
16-1-22 

13_1_17j 
10-1-12· 

16-1-22 

in force hom 1st 

~ DepatlmeDt (other thea Worbhop Staff). 

'l'indals and Matt'''""" 
Claas I 

.. n 

.. rn 

Gangmen. Dor_n end 
Khalasis 

Keymen 

Gatemen 

R .... 

37-3--521 
24-2-.'14 ~ The grades were fixed as follows 
20-1-22) from 1st JUly 1920:-

Class I ••. 35-3--50 
.. II •.. 24-2~'H 
.. III .... 18-2-22 

The present scales for classes I & 
III are in force from 4th Novem­
ber 1927. 

13-18 The scale is in force from 4th Nov­
ember 1927. The two scales 
were fixed for these mE!n., vis., 
R .... 13-1-17 and Rs. 12-1-15 
from 1st July 1920. 

PropOBBls to increase eoo.le for Gang 
men and Khalasis are onder con- . 
sideration. 

16-1-20 The scale is in force from 4th Nov­
ember 1~27. 

Proposals to increase scale for Key· 
men are undel" consideration. 

9 The scale is in force from 1st J nly 
1920. 

Propossls to increase scale for Gate­
men are undt~r consideration. 
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Reference-Item (97). 

PRBvAILING RATHS 01' WAGBS. MOVEMBNTS IN RBCENT YBARS • 
••••• SINCE 1920. 

Locomotive Department (other then Worbhop Staff). 

Rs. 

Train Lighting Chargemen 270-20-330-10- }ThiS scale has been introdnced from 
340-20-380 1st April 1929. 

Gate Sergeants 180-10-250 The Beale as fixed' fr!)m 1st April 
1920 was Rs. 180-5-210. revised 
to Rs.180-10-210 from 1st Nov­
ember 1922. The present scale i. 
in force from 2nd March 1929. 

Gnnners ... 150-1\)-200 This seale iB in force from 1st Novem-
ber 1922~ 

The pay was fixed from 1st April 
1920 at Rs. 200. 
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PREVAILING RATES 01' WAGES. MOVEMENTS IN RBCENT YEARS, 
i.e., SINCE 1920. 

Locomotive Department (other than Worbholl StafI).-COndd. 

For Workshop-
J emadars, Military and 

Ordinary. 
ABBtt. Jemadars, ditto. 
Watchmen and Chow-

kidsrs. 
Number Takers 
Coal Munshi 
Store Munshi 

Coal Checkers 

Motol' Lorry Drivers­
Gradel 

Grade II 

Motor Trolly Drivers­
Senior ... 

Junior ... 

For Sheds­
Jemadar­

Ex. Military 
Ordinary ... 

Watchmen­
Ex. Military 
Ordinary 

Tindals­
C\8BB I 

.. II 
n III ... 

Fittero­
ClaBB A 

.. B 

Tailors 
Tin Smiths 

Packers 
Mason. . .. 

'" 

'" 

... 

Rs. 

32-1-381 
25-1-301 
18-'-1-23 > The scales are in force from 1st 
21-3-45) April 1920. 
21-3-45 
21-il-45 

35-.'i-50 The scale has been introduced from 
1st February 1929. 

SO} 
The scales are in force 

55-5-70 April 1920. 
from 1st 

50-a-60} 
"2 The scales are in force since 1924. 

30-3-45 . 
-50 

23-1-32) 
18-1-25 

J 
The scales are in force from 1st 

19-1-22 April 1920. 
11-1-16 Proposals to increase scale of Watch­

men, Ordinary, are under consi­
deration. 

Storea Departmeat. 

Rs. 

35-3-50 
24-2-34 
18-2-22 

23-1-29 
16-1-22 The scales are in force from 1st 

April 1920. 
15-1~~0 
18-1-20 

111-1-251 Proposals to inorease scales of B class 
111-1-30J Fitters are under consideration. 
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Reference-Item (97). 

PRBv AILING RATES 01' WAGES. MOVEMENTS IN RECENT YEARS, 
i .•.• SINCE 1920. 

Blacksmiths­
C1BBB A ••• 

n B ••• 

Carpenters­
C1BBB A 

.. B 

Painters 
Khalasies 

Khalasies (boy) 
Driver 

Firemen 
Yard Gnnner ... 

Jemadars-
Ex. Military 
Ordinary 

Rs. 

30-3-48) 
20-1-29 

29-3-48 
20-1--.29 

15-I-lIO 
13--1-17 

9-1-111 
30-3-48 

I 
15-1-30 I 
26-2-36 

23--1-lI2 
18-1-25 

'l'he scales -are in force from lst 
April 1920. 

Watchmen and Chowkidars­
Ex. Military 19-1-22 

11-1-16 

Proposals t<> increase scales of 
Khalasies and Khalasies (Boy) 
Watchmpn. Ordinary. and Asett. 
Shunting Jemadars are un tie,' 
consideration. Ordinary ... 

• Shonting Jemadar 
Asstt. Do. 

Machinist­
elaas II 

.. III 

Railway ABBtt. Snrgeon 

... 

17-1--25 -
13--1·--17 

30-2-34 
23-1-29) 

Medieal Department. 

Rs. 

200-15-4
251 -25-450 

(efficiency bar 
at Rs. :120). 

These scales have been introduced 

Railway Sub·Asstt. Surgeon 75-5_150 19211. 
_, -,_ with effect from 21st September 

Analytical Chemist 

160-10-200 
(Selection grade).J 

... 175-15-400 The scale was fixed from 27th March 
1920 at R .. 175-25~~OO, The 
present scale is in forcA from 1st 
April 1924. 
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PBIIIVAILING BATIIIS 011' WAGBS. MOVBMIIINTS IN RBOIliNT YBARS, 
i.e., SINelli 1920. 

Bacteriologist ... 

Laboratory A •• tt. 

Compounder­
Senior 
Junior 

Dressers 
Vaccinators 

Nur.e 

Con.ervancy.,­
Jemsdsrs 

Male Sweeper. 

Female Sweepers 
Dome. Sweepers 

Hospital­

Cooks 
Ward Attendants 

Trollymen 

Sample-Takers 

Carpenters 

A88tt. Supdt., Cash 
A .. tt. Pay Ma.ter 
A .. tt. Cashier . 
Dist. Pay Clerks 
A88tt. do. 

... 

175-15-400 The scale was fixed from 4th Sep­
tember 1920 at Rs. 115-25-250. 
The present scale is in force from 
lst April 1924. 

50--5-100 } The scale was fixed from 4th Sep-
-10-150 tember 1920 at R •. 50-IO-l00. 

The present scale is in force from 
1st April 1924. 

The scales are in force from lot April 
45-4-65} 30-2-40 

20-2--30 1920. 
25-2/8/-35 

215 The scal~ is in force from 20th July 
1925. 

20-25 The scale i. in force from 1st April 
1920. 

12_/S/-1S.} The scales are in force from 2nd 
October 1924. 

11-/8/-17 • Proposals to increase scales "are 
13-/S/-19- nnder consideration. 

14-19 The scslesare in force from 1st April 
15-19 } 

1920. 
12-19- - Proposal. to increase _Ie. are 

nnd~r consideration. 

25-3-50 The scale is in foree from 4th Sep­
tember 1920. 

30-40 The scale is in force from 1st April 
1920. 

Pay and Cuh M ... 
• 

R .. 

200-10-3001 
100-4-140 
60-4-100 The scsles are in force from 25th 
60-4-100J AUI/u"t. 1922 . 
40-2-60 



165 AJinemre S. 
Reference-Item (~1). 

PRBVAILING RATBS OF WAGBS. MOVBMBNTS IN RBCBNT YBARS; 
i .•.• SINCB 1920. 

odw.r-
Head 
Senior 
Junior 
Apprentice 

ash Sirear 
lead Watehman 
,atehman 

Pay .... Cash Offica.-Concid. 

RB. 

50-2-70j 40-2~50 
30-2-40 

20 These Beales are in forcp. from 25th 
30-2-40j AngnBt 1922. 

18-25 
14-,-19 

Menial staff of various office.. 

RB. 

:ecord DuftrieB (Agent'. 1~-1-30 The scale iB in force from 9th Janu­
ary.1924. Office.) 

)nftries­
Literate 

Illiterate 

amadarB 
'eons 
iweepers 
'arashes 
lecord SupplierB 

111-1-25- } ThiB scale has been introduced with 
i~~O effect from 11th JUly 1928. . 

18-25)-

20-251 
14-,-19 t These scal." are in force b·om 26th 
12"718 AngnBt 1920. 
13-18 
17-25J 



ScaJea in force on 
CATEGORY. the CoaaiSore 

Gun and hell 
Factory. 

Ro .... Ro. A-

1. Blacksmith. 45 8 to 71 8 
39 0 to 45 8 
26 0 to SO 12 
17 14 to 29 4 

2- Carpo.tora 45 8 to 71 8 
89 0 to 45 0 
26 0 to SO 12 
17 14 to 29 4 

3- Fittero ... 45 8 to 71 8 
89 0 to 45 M 
28 0 to S5 12 
17 14 to ~!t 4 

4- Bammennen 1714 to 29 4 

D. Dri\Ioro ... 46 8 to 71 8 
39 0 to 45 8 
26 0 to SO 12 

6. Mill .... ... S9 0 to 45 8 
26 0 to SO 12 
17 14 to 29 4 

7. Maoooe ... 89 0 to 45 8 
26 0 to iI5 12 
17 14 to c'9 4 

COMPARATIVE SCALES OF PAY. 
AVEBAGB MONTHLY WAGES A8 GIVEN IN THE ANBDAL 

8CAL1I8 IN .ORCB ON TilE RBPORT ON TBB WORKING 01' THE INDIAN 
EAJlTBBN BENGAL RAlLWAY. FACTORIES ACT IN BENGAL AND AssAil 

Scales in force FOR 'fBE YEAR 19".27. 
in the Iehapore 

General Match Rifle Faotory. E.¥i- Looo- Jute Ootton Rope Eng,i- Oil Rice Traffic. Store •. Fa .. neenng. motive. Mills. Mills. Works. neenng Mill •. Mills. tories. Works. 
-

Ro. A. ~.~ Ro. Ro. Ro. Ro. Ro. R •• Ra. R •. Ra. R •. 

26 Oto52 0 54-4-lI2 
3-48 30-3-51 30-2-40 30-3-48 36 34 to 48 33 40 SO to 32 ... 17-14-0 

20-1-29 20-:1-28 20-1-29 20-1-29 

26 o to 52 0 ~~2 54-4-92 
(Local.) 

31 to 48 40 to 70 
~0-2-40 29-3-48 

93-6 , 80-8 ... ~8 80-3-51 Ohlnese.) 75 S5 ~0-1-29 20-:1-28 20-1-29 20-1-29 54 22 (obi ..... ) (PunJabl.) 
33-2 50 78-12 

" . - SO (Chinese.) 
65 o to 78 0 

~~ 
54-4-8"2 ... 23-1-29 41-4 33 to 46 ... 34-10 22 to 70 27 to 40 22-8 to 52 o to 61 12 80-3-51 16-1-22 75 39 o to 48 12 20-:1-28 

26 o to 35 12 

22 12 to 32 8 3-1-29 16-1-21 ... ... 18-8 ... ... 22 17 to 22 . .. ... 16-1-22 

22 12 to 26 0 et3-50 SO-3-61 . .. ... 40 ... .. . 33-4 ... .. . .. . 28 o to 89 0 . 1-29 

28 o to 39 0 Ion Q .0 ~1 ... .. . ... ... ... ... ... .., .. . 0.1-29 

~r 80-3-61 
... 18-1-30 66 SO 40 29 ... .. . ... .. .... . 48 34 SO 

-1-29 

.... 
'" '" 



8. Painters ... 26 0 to 36 12 26 o to 39 0 
3S.3-w 

30-8-61 20-1-29 lIi-l-30 40-9 ... ... 28 ... . .. . .. 
SO 

30-3-48 
30-2-M 
2O=i-29 
16-1-22 

9. Tio.mitha ... 39 0 to 46 8 " = 30-8-61 20-1-29 18-1-20 SO lU ...... . .. . .. ... . .. 
26 0 to 36 12 

30-2-34 17 14 to 29 4 
23-.i-29 

10. Turn ... ... 46 8 to 71 8 ...... 50-6-90 54-1-82 .. . . .. 55-12 31 to 60 37 36 26 to 70 ... 29 to 60 
39 0 to 46 8 30-8-61 40 
26 0 to 35 12 0-1-2920-~28 
17 14 to 29 4 

11. Shape ... ... 46 8 to 71 8 26 o to 39 0 60-6-90 30-8-61 ... ... 40 ... . .. ... .. ... ... 
39 0 to 46 8 
26 0 to 35 12 . 
17 14 to 29 4 

II. Grind ... 46 8 to 71 8 26 o to 78 0 0 •• M 30-8-61 20 to 29 ... ... ... . .. ... ... ... . .. 
39 0 to 46 8 ~~ 26 0 to 35 12 1-29 
17 14 to 29 4 

IS. Armature 26 0 to 35 I~ 26 o to 52 0 ... 54-4-82 ... ... ... ... ... ... .. . ... . .. 
wioden. 17 14 to 29 4 30-8-61 

21l-2-28 
14. Boy. (not 9 12 to 16 4 ...... '" 9-1-11 ... ... ... ... ... ... ... .. . ... 

Apprentioea) 
15. Oilmen ... 16 4 to 22 12 ...... ... 16-1-21 ... '" 22-8 22,17 to 20 ... .. . ... ... 

18-8 

16. Crane Drivers 17 14 to 29 4 ...... ... . 30-3-61 30-2-40 
. 18, 21-8 ... ... ... . .. 20 ... ... .. . 

17. Engine Dri- 17 14 to 29 4 ...... ... jao..a..ol , ... .. . ... 22 18 to 35 ... 15 to 23 .. . 65 
vere, Shops. 

18. Cool Trim- 16 4 to· 22 12 ...... 16-1-21 16-1-22 ... ... ... 15 '" . .. ... .. . 
mers. I 19. Switch Boord 39 0 to 45 8 ...... ... 30-3-61 ... ... ... ... ... ... . .. .. . .. . 
Attend.nta. 26 0 to. 35 12 

20. Pump Eugine 
Driven. 

1714 to 29 4 ...... ... SO-3-61 ... ... . ,0- ... ... ... . .. . .. ... 



8cales in foroe 
CATBGORY. in tho Coosipore 

Gun and Sh.1I 
Factory. 

Ro.A- B •. A-

21. Boiler Cl ..... 16 4 to 22 12 
non. 

22. Wiremen ... 26 0 to 95 12 

23. Packora ... 26 0 to 95 12 
1-7 14 to 29 4 

24- Muchi. ... ...... 

26. Cranemen ... ...... 

26. Planers ... ....... 
?:1. Markm.n ... ...... 
28. 8weepen ... ...... 

29. Weighmen ... ...... 
30. Firemen ... ...... 

31. Paturn 
ken. 

·M ... ...... 

COMPARATIVE SCALES OF PAY. 

ScALES IN PORCB ON THE 
AVERAGB MONTHLY WAGES AS GIVEN IN THE ANNUAL 

aEPORT 011 THE WORKING OP THE IlIDJAN 
EASTBRN BBNG~ RAILWAY. FAClORIES ACT IN BENGAL AND AssAu 

Scales in force POR THE YEAR 19'17. 
in the Iebapore 

General Ri8e Factory. En,p. Looo· Jute Cotton Rop. E·IIi· Oil Rico Match 
Traffic. Store •• FaD-nsenng. motive. Mill •• Milia. Work& neerIng Milia. Milia. tories. Work •. 

Ba. A. Ba. A. Ba. I Ba. Ba. lIa. Ba. 
, 

Ba. lIa. Ba. lIa. Ba. a.. 
...... ... 16-1-21 16-1-22 ... ... 19 ... . .. ... . .. . .. 
...... ... 54-4-82 ... . .. ... ... ... .. . ... ... .. . 30-8-61 

20-2-26 

22 12 to S2 8 ... '" 18-1-25 . .. ... ... ... . .. ... . .. 
,ft ft ~S-61 17·12 111-8 ...... 
30-~ 

, .. .. . ... ... ... .. . . .. -23-i-29 
...... . 16-1·22 f!o-s-sl ... .. . 32 ... ... ... ... .. . ... 

26 o to 39 0 5()..5-90 3Q.3..51 ... ... 40 ... .. . 38·8 .. . ... ... 
...... ... .. . 20-1-28 .. . Iii ... ... SO .. . ... ... 

Iii o to 17 0 12-18 12-·18 12-8·18 12-18 ... IS, 15,16, 18 ... ... .. . ... 
18 

...... ... ... 50-2-40 ... .. . 19 io 25 .. , . .. ... .. . ... 

. ..... 50-2-8. ~~I ... ... 30-2 22 to 26 2"2 .. . 15 to 18 12 to 40 30 16-1-22 (Tindal 
Fireman.) 

26 o to 78 0 ilO-S-48 54-4-82 ... ... .. . 51 . .. 34·7 '" ... ... 3()..8-51 
00-2-26 

..... 
0> 
00 



82. Mould .... .. , ...... ...... ~f 
.. . ... ... 

I 
a. ... .., . .. ... ..-

to 20-2-28 .. 
88. Greasers ... . ..... ...... ... 16-1-21 ... ... .. . . .. 20 . .. ... ... ... 
34. Bivetters ... . ..... ...... 0-8-48 30-8-51 38-3-50 ... ... .. . 30 to 86 30 .. . ... ... 

0-1-29 

86. B.lte ... ... .. .... 22 12 to 32 8 -.. 16-1-21 ... ... .. . ... 18 to 30 ... .. . .. . ... 
36. COPJ:..r ...... ...... ... 54-,-82 ... ... ... ... .. . s. ... ... ... 

Smi . 30-3-51 
I 20-2-28 

37. Plate", ... (Nick.l) 
39 to 45-8 ...... 0..t;..90 30-8-51 ... ... ... ... . .. 31-10 .. . . .. ... 
~6 to 36-12 

17-14 to 29-4 
38. Boiler Makers ...... 26 o to 39 0 ... 54-4-82 ... ... .. . ... .. . 30 ... ... .. . 

30-8-51 
20-2-28 I 

39. Bail Mak ... ...... ...... ... 22-2-28 30-2-36 ... ... .. . .. . 28 ... ... I .. . 
(Head 

Sail 
Maker.) 

23-1-29 

40. Screwers ... . ..... .0 •• 0 ~8-lJ..50 22-2-28 ... '" ... ... .., 32 ... ... ... 
~~s. 1-29 

41. Lascars ... . ..... ...... ... 16-1-21 17-1-23 .. . ... ... .. . 16 . .. . .. . .. 
42. Electric Wel- ...... . ..... 100-5-90 54-4-82 ... '" ... ... . .. 90 ... ... ... 

de ... 30-3-51 
20-2-28 

,Stores 
'3. Coones ... 17 14 to 29 4 . ..... ... 13-1-17 ... '" ... ... .. . ... ... ... 

Boiler 
17 14 to 29 4 ...... ... ... . .. ... ... ... .. . ... .. . ..- ... 

Unskilled 
H; 4 to 22 12 . ~ .... ... ... i ... .. . ... ... .. . ... .. . . .. ... 

, 



Scales in force on 

a~TBGORY. tho Cosoillli.e 
Gun and hon 

Factory. 

Ro. A. Ro. A. 

43. Coolies- ...... 
Conoid. 

Bbietiea ... ...... 

COMPARATIVE SCALES OF PAY. 
AVERA.GE 1I0lt'l'HLY WAGES AS GWEN 111 THE ANNUAL 

ScALD IN POReE ON TBB REPORT ON THE WORKING OF TUB INDIAN 
EASTERN BENGAL RAILWAY. FACTORIES ACT IN BENGAL A.JilD AssAM 

Scales in force "OR THE YEAR 1927. 
on the Iehapore 

Genorall Riflo Factory. Match Engi. Loco-- Traffi •. Stores. Jute Cotton Ret Eng;· Oil Rice Fao-neering. motive. Mill •. Mill •. Wor . neering Milia. Milia. tories. Works. ; 

Ro. A. Ro. A. Ro. 

I 
Ro. Ba. Ro. 110. 110. 110. 110. I Ito. Ro. 110. 

. ..... . .. Sh~p 
eOlillne 
coolies 
11-1-1513-1-17 ... ... ... . .. ... . .. .. , ... 
Water 
coolieB 

11-1-16 ... ... ... .. . ... '" ... . .. ... 
Shed 

13-1-1'7 13-1-17 ... ... .. , ... . .. ... ... ... 
Hand 
pump 

13-1-17 ... ... ... ... ... . .. ... ... .. . 
Shop 

13-1-17 ... ... .. , ... .. . .. , ... . .. .•. 
Coal 

13-1··17 16-1-19 ... 19·12 16 to 19 ... ... . .. .. . .. , 
1~·ln.12-14 
1S.i

t 
Ill·", 14-4 to 16 15 IS to 16 ... 16 te 14. 4·14, 

16-8. 15-0. 16 0-8·0 t. 2~·8 
Carrying 0·12-0 or 

111·8. 0·13-0 
Pack~-f !per day 

24-14 ... ... .. , .. . ... .. . 
Muou 

21 ... 15 ... ... . .. ... , Khal .. i. Khalaai 
! 13-18 

12-i:I4 
13-1-17 ... .. , ... ... ... ... -

\ 26 
o to 39 0 141·15· 11-1-15 ... ... .. . .. . ... ... ... .. . 

1·18. 

I 13 to 18 
11-1 Ib 

.... ..... o 



171 Annexure U. 
Reference-Item (99). 

RulesRegalating the Gnat of Pay, Overtime, and allowance to the 
European and Angl .... lndia,; Ruaning Staff. 

PAY. 

Driven. 

1. Drivers will be paid as follows :­

Claaa ID. 
R .. 

1st year ••• 140

1 2nd .. 150 
3rd .. 160 
4th .. 170 > For approved 
5th .. HIO I service. 
6th 

" 190 
7th 200) 

21O}S'1 d 220 peOla gra es. 

Claaa D. 
RB. 

1st year ••• 90 
2nd .. 100 
ilrd .. no 
4th .. ... 120 
5th .. 130 
6th .. 140 
7th .. 150 

1 ~g } Special grades. 

A Driver Ulay be proUloted from RB. 200 to R .. 210 per mensem after 
three years' approved service and to Rs, 220 per meDBem after a further 
approved service of two years. 

A pproved service meane :-
(a). That the Driver has had no serious offence recorded against him 

during the previous tWE"lve months. 
(h). That his consumption of fuel snd oil for the last 12 months has 

not been above the average of his section. 
(c). That his attendance has been reglllsr. 
(d). That he bas reKTIlarly run his train to time. 

Driwrs workinf( on the 1st Mail link may be granted the following 
mileage allowanco per trip in addition to actual mileage run :-

Men on Rs. 201) and below... 20 miles. 

,. ,,210 " 10 " 

" " 220 " Nil " 
Milealle will t)nly be given on the completed trip and msy be withheld 

for loss of time or any other fault. 

A tE:'mpOI'ary increase of Re. 10 a month may he granted to a Driver 
on R •. 1!)(} a mont·h and nnder, who work. on' the Mail Service for not less 
than 15 consecutive days during the period he is so employed. 

~, Suhsqmtive pay-
Shunten. 

CIa .. m. 
Rs. 
100 
110 

Claaa D. 
Rs. 
60 
70 
80 
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A Shunter must put in at l .... t six months' service as a Shunter before 
being allowed to sit for the Driver's Examination and serve a further six 
months before he can be permanently promoted to Driver. 

A Shunter (passed Driver) working as a Driver will be paid at the lowest 
rate of a Driver and will be paid overtime allowance on the scale as laid 
down for Drivers. 

Firemea. 

3. Firemen will be paid as follows :-

C1aum 
Rs. 

ClauD. 

1st year 
2nd " 
3rd " 

75} 85 For approved service. 
1st year 
2nd " 
3rd " 

Rs. 

45 
50 
55 90 

Lads who have had no previous experience will be engaged and trained 
under the following conditions and be classed as Apprentice Firemen :-

(1). They must be over 16 years of age and under III years and be of 
good physique. 

(2). Must have passed the VI Standard. 
(3). Must pass a qualifying examination before appointment. 

Lads so appointed will serve their first two years in the Shops at Kanchra­
para or Saidpur and be paid at the following rates :-

Claum ClauD. 
Rs_ Rs. 

lst year, Shops-Fitting Shop 50} 
2nd.. .. Erecting Shops 60 
:lrd.. .. Shed firing 60 

per mensem .. - 30} A re t" .. ••• 35 pp nIce. 
.. and overtime 40 and overtime. 

4th" n " 75 .. 
5th"" " 85 .. 
6th .. .. .. 90 .. 

.. 

.. .. 
45 
50 
55 

.. .. 

.. 
No Fireman may be passed as a Shunter until he has reached Rs. 8.5 

grade and has fired on the main line for at least eighteen months. Nor may 
his pay be increased to Rs. 90 per mensem until he has passed his Shunter's 
E'xamination, 88 also an examination in the working of the vacnnm~brake. 

Newly en galled Drivers and Shunters who are not in possession of 
certificates from other railways, must also pass the Vacuum Brake examina­
tion on en~ement. 

Firemen (passed Shunters) when called upon to work as Shunters will be 
paid at tha Shunter's rate of pay. 

Men may be engaged on any of the above rates at the disoretion of the 
officer making t,he appointment. 

't Reduction in rank.-RunniD!/ Staff reduced in rank dlll·ing the slack 
season will he Imowed to count the time worked in the higher grades towards 
their next increments, but those reduced for miscomluct will lose all advan, 
tage8 of services before that date, 
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Reference-Item (99)­

S. Number of houft per diem. Number of clays per meusem.. 

In the rules the day means the day of 24 hours beginning and ending at 
midnight and 8 hours is taken as the ordinary working hours. The month is 
the Calendar month. 

6. (a). An allowance of one day's pay will be made to Drivers Blld 
Firemen for each 100 miles run with Traffic trains, light engines or when 
acting as pilot to another Driver or working on attacbed engines, but not with 
ballast engines. This is in addition to their substantive pay and covers all 
detention (except shunting at roadside etations) and running time up to a. 
total of 12 hours. Rest taken on the road to be deducted from the hours on 
duty. For any time on duly over 12 hours, 121 miles will be allowed for 
every hour worked and will be in addition to the mileaJ(e run. 

This special overtime allowance will not be paid when time is lost due to 
negligence on the part of the Driver. 

(b). The mileage for Shunters and their Firemen will be calculated 
at 12i miles for each hour's work. 

(c). Drivers, Shunters or Firemen when appointed to act as Shed 
Foreman, or Assistant Shed Foreman,. Locomotive Inspector, Driver-in­
C~rge or Night A .. istant will be paid 150 miles overtime for each day so 
employed in addition to their substantive pay, provided their total emolu­
ments shall not exceed the pay of the post in which they are acting. 

(d). Engine crews working Relief trains any distanc., and short branch 
or shuttle trains having a run of 6') miles or under, but not local tl'llins, 
will be paid at the rate of 121 miles for each hOI,. on duty while the engine 
is in steam under their charge or the actual mileage Tun, whichever is greater. 

(e). Engine C1'ews taking li"ht engines from sheds to neighbouring 
stations for shunting purposes, or for working branch trains, shuttle 
trains, &c., should be paid as per clauses (b) and (d) according to the work on 
which employe<l 

7. The date of a trip is the date on which it be.gan. 

8. Driveft worIDag Local traino.- Drivers and Firemen working local 
trains will be given a mileage allowance of 30 miles per day in addition 
to the actual mileage run. The Locomotive Superintendent will decide 
which trains are to be classed as locals for the purpose of this rule. 

9. (a). Running stall' called to work on holidays, viz., Sunday s 
Christmas Day, New Year's Day, Good Friday and tbe King Emperor's 
Birthday wiII recei". an extra day's pay. This is subject to the conditions 
that the work performed is Shed, working trains or shunting in traffic, 
!.<>comotive or Workshop Yards. This extra day's ray will not be granted 
to men travelling 8S passengers or learning the road, or to t,he crews caUed to 
work any train which is afterwards cancelled. 

(b). The holiday allowance under rule (a) will only be granted if the 
work is commenced on snoh holiday, e.g., a man callpd npon to work a 
train at 23·59 on the day previous to the holiday wiII not be entitled to an 
extra day's pay, but a man oalled upon to work a train leaving 2a-59 on the 
holiday itself will be entitled to the extra allowance. 

10. (a). Caatiououl dlltJ betwe.a tri~.-The time occupied in making 
two or more trips is count.ed as continnous duty provided the Driver remains 
on dnty during the interval between trips. Any shunting done during th •• e 
intervals will not be paid for but !IIust be \lOv!lr~ by " s!>nnting order, 
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(b); Southern Section.-Engine crews working goods trains on the 
Southern Section will be paid i,.ertime at the rate of 10 miles per hour for 
the time they are actually employed in working those trains and doing the 
necessary shunting for those trains. All time lost by the engine crews will 
be deducted fl'om the time on duty in calculating their overtime. 

11. (a). Ballast working. -The overtime allowance for stan., ballast 
and material trains will be paid at the r .. te of 10 miles for each hour's work 
covered by ballasting orders, or for each honr's absence from time of departure 
from shed to arrival at scene of _work and viu JJersa in the case of light 
mileage; 100 miles so eamed to connt as equal to one day's work, and 
will be paid for as overtime in addition to snbstantive pay. 

(b). Lighting np.-An overtime allowance of 12i miles will be granted 
to Drivers and Firemen of ballast trains for lighting and banking fires 
when no steam man is provided. In calculating time on duty as per rule 
11 (a) th~ li!:htil1!( up time should be excluded. 

12. (a). Payment of court attendance, 8cc.-When attending Joint 
Enquiries, Law Courts on Railway businesa, Indian Defence Force duty, the 
running staff will be paid either actual mileage earned, if any or average daily 
mileage earned calculated on the mileage of the previons month, whichever 
is greater for each day they attend. When snch attendance is required· on 
a Sunday, lOll miles will be granted in addition to the above mileage. 

(b). Attendance at Ambulance cla ..... -When attending Ambulance 
lectores, the running staff will be allowed mileage for 50 miles in addition 
to the actual mileage earned or average daily mileage calculated on the mileage 
of the previous month whichever is grr.ater, up to a maximum of 5 lectures 
in each course. An allowance of lOll miles wHi be granted for attendance 
on Sundays or the holidays detailed in rnle 9 (a) when 110 other day is 
available. In. t,he event of any man being unfavonrably reported on by the 
lecturer, he will forfeit his right to these allowances. 

(c). Allowance when travellinl on dnty al p.llenger.-When travelling 
as a passonger to attend Joint Enquiries, Law Courts, &c .. in rule (a) and (b) 
or on transfer, the running staff will be paid half the mileage travelled. 
provided the mileage allowance mentioned in paragraph 12 (a) is not drawn 
for the same day. 

13. Royal and Viceregal traiu.-Enlline crews when working Royal, 
Vicerel,'al, Governor of Ben~l and Agent's Inspection Specials, will be allowed 
100 miles extra for each day when so employed. 

14. weeD.tioa of trainl.-Should a train be ordered, and the engine 
crew be called to come on duty and tht" train be subsequently cancelled, 
three hours' overtime at the rate 12\ miles per hour will be granted to the 
crew. In the event of a lat.e start of over 1.1 minutes due to a load not 
being ready, 01' to other callses not accountable to neglect of duty on the 
part of the engine crews. the honI's on duty will count hom Vi minutes after 
the time the cngino is booked to leave shed and be included in the 12 hours 
continllous duty towal'ds special overtime allowed nnder Rnle 6 (a). 

This time will also be IIrnuted should the engine leave with a different 
train to that for which it Was OI'iginally booked. The authority for this time 
will be .. "hllnting orde.· granted by the Traffic Department. 

15. Traina working on two .ectionl.-When a train i. worked fl'OlD one 
seel.ion to another, overtime will be granted in accordanee with the rul ... 
applying to tbe section on which the longer journey is lIlade. 
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16 The Traffic Department can claim the use of train engines 15 minutes 
before' Departure Hme and 15 minutes aftet· arrival of trains and Drivers 
Inust be at the station if required during these periods. For shunting done, 
an allowance of 12~ miles will be given for each ·hour or portion of an hour 
calculated as follows :-

O,.er 15 and nnder 30 minutes for 15 minutes. 

" 30., " 4:5 " ., 30 " 

" 45" " 60 " ., 45 " 
and so 00. 

Payment will be made only on the anthority of a shunting order granted 
by the Traffic Department. This allowance will also be granted for shun ting 
at way-side stations. 

17. Drivers, Shunters or Firemen, employed in Locomotive Yards 
turning and marshalling engines, will be paid at the rate of 10 miles per 
honr. Foremen should see that suoh duties are changed weekly or monthly. 

18. Coming on anol off duty.-Engine crews must come on duty 45 
miDutes before their eDgines are due to leave shed and must not book oft' 
duty till 15 miDutes after arrival in shed. These periods are covered by 
their substantive pay. 

E'lgine crE"Wd working Goods trains on the Southern Section are, however, 
granted an additional hour's overtime for each day's work to cover coming 
on and booking oft' duty. 

19. Rest.-As far as posaible 8 hours' oft' duty at out-stations and 12 
hours at head-quarters will be given, but in no case shall a man be called 
upon to go out under 6 hours except in cases of emel'gency, such as 
an accident or a break-down. 

20. Drivers, spare. --When Drivers or Firemen are spare due to their 
enJ.,-rine being under repait's or to any othel' cause, they will be paid overtime 
at the rate of 50 miles for every 8 hours. they are booked to attend shed, 
provided they do actually attend and are available for any duty required of 
them. When not so booked, they will be paid their substantive pay only. 

21. Shed and washing out.-An allowance of 50 miles is made to engiue 
CI'ews for doing shed and washing ant. Washing out must only be done 
by engine crews when a wash-out gang is not available. 

22. Allowance when learning the road or when under training.-An 
allowance of half the mileage travelled will be granted to any man learning 
the road or nnder training as a Driver, Shunter or Fireman. 

23. Calculation of P. I. SlIb.cription.-Drivers, Shunters and Firemen 
who were in service prior to 3rd November 1919 have the option of snbs­
cribing to P. I. Fund on pay pi .. overtime which is limited to 75 pel' cent. 
of pay. 

1"or those appointed on and after 3rd November 1919, snbscription to P. I. 
Fond on pay pi ... overtime is compnlsory. 

zt. Calculation of leave aBowance and gratuity.-Drivers,. Shunters 
and Firemen will have their leave allowances and retiring gratuity calculated 
on the average pay plua overtime during the previous 12 months subject to 
th~ amount of overtime being limited to 75 per cent. of their average pay. 
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25. Drivers, Shunters and Firemen hurt on duty will be paid in 
accordance with rule 2-l for the period they are off duty, provided then 
absence is covered by a medical certificate issued by a recognized medical 
authority. This allowance will not be paid for period off duty in exceBE 
of six continnous months. 

26. Temporary traasfer.-Twenty per cent. increase of pay will be 
allowed to Drivers, Shunters and Firemen, when away from their home 
stations on temporary tMlnafer to otber stations and they will receive overtitne 
on the 20 per cent. incre ... e of pay. Temp~rary transfer allowance will not 
be given for periods of transfer in excess of three months. 

H. H. SPALDING, 

Loco. and Oarriage Superintendent. 

J. COATES, 

Agent. 
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Rules regulatiDg the grant of pay, _rtime and allowance to the Indiau 
RWIIIing Staff. 

1st year 
2nd .. 
3rd 

" 4th 
" 5th .. 

6th •• 
7th " 

PAY. 

Indian Driven. 

CIau I. 
Rs. 

34 per mensem. 
36 
3x 
42 
46 
50 
54 

• 5K 
62 

" .. 
" .. 
" 

1 J For approved service. 

} Special grades . 

I. Special rate.-A Driver may be promoted from Rs. 54 to Rs. 58 per 
m~nsem after threE" years' approved service, and to Rs. 62 per men8em aftel' a 
fortber approved service of two years provided the number already drawing 
these special rates tloes Dot exceed 25 per cent. of the total nnmber employed 
under these rules. Iu .electing men for promotion to the special grades, 
preference will be given t() those who are in receipt"of English allowance 
referred to at I (b) below. 

Approved service me-Ans :-
(1). That the Driver has had no serious offence recorded a~",inst him 

during the previous 12 months. 
(2). That his consumption of fuel and oil for the last 12 months has 

not been above the average of his section. 
(3). That his attendance has been regular. 
(4). That he has kept good time with trains. 

1 (b). EugIUh allowance.-An allowance of Rs. 5 I.eI' mensem is granted 
to Drivers and Rs. 2·K-O per mensem to Shunters and Firemen who ... tisfy the 
District Locomotive Superintentlent that they can read and understand the 
Rule Books printed in English, and can make out intelligent reports in the 
/Same fanguage. 

Indiau Shunten. 

CIau I. • 
R •. 

1.t year 23 per mensem. } 
2nd " 25.. For approved service. 
3rd" 27 n 

:&. (a). A Sbunt"r must put in at least 12 months' service 8S a Shu!lter 
hefore being allowed t() aprear for the Driver's examination and after pasoing 
the Driver's examination must serve for another two years as Shunter before 
he will be eli!.';ble for permanent promotion to Driver. 

(b). A Shunter will not be promoted above the Rs. 25 per mensem gratle 
unle8B he has passed the Driver's examination. 

(e). A Shunter (passed Driver) when employed as a Driver, will be paid 
118 snch on the minimum rate. 

23 
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IDdim Firemea. 
3. 

Clau I. 
R •• 

1st year 13 per mensem. 

t For approved service. 

2nd .. 14 . .. 
3rd .. 15 .. 
4th .. 17 .. 
5th .. 18 .. J 6th .. 19 .. 

Firemen in the three top grades are not to be employed as Firemen on 
shunting engines except under very special circumstances. 

A Fireman (passed Shunter) when employed as BlICh will be paid at the 
minimum rate of a Shunter • • 

4. No Fireman will be promot.d to the maximnm pay of his post nntil 
he has passed the Shunter's examination, as also an examination on the work­
ing of the vacuum-hrake, and is reported fit for the grade above the one h. 
is in. 

Newly engaged Shunters and Drivers not in po ..... ion of Vacnum-Brake 
certificates from othe~ Railways mnst pass this examination on engagement. 

4 (,,) •. No Fireman will be allowed to appear for the Shunter's examina­
tion, unless he has completed three years as a Fireman and has worked for at 
least 12 months on Main Line engines. 

Any Fireman who fails to pass the Shnnter's examination within 10 years 
after confirmation as a Fireman will not be eligible to appear for this exa­
mination. 

(b). No Fireman will be promoted above the rupees fifteen pe~ month 
grade nnless he is fit to work as a first Fireman. 

S. Men may be engaged on any of the above rates at the discretion of the 
Officer making the appointment. 

S. In these rules the day is taken 88 II hours and the month 8R the ~Iend­
ar month. 

7. An allowance of one day's pay will be made to Drivers and Firemen 
for each 100 mftes run with Traffic trains, light or attached engines, or when 
acting as Pilot to another Driver, bnt not with ballast engines. This is in addi­
tion to their snbstantive pay and covers all detentions, .hnntin" at Road.ide 
stations and running time up to a total of 8 hOllrs. Any time on dllty over Ii 
hours will he paid for at the rate of • of a da3"s pay for every hour worked 
and will be in addition to the mileage rlln. 

This special overtime allowance will not be paid when time is lost due to 
negligence on the part of the engine Cl·ew. 

The above rule will not apply to Drivers anil Firemen working trains on 
the Southern Section, who will be !<iv .. n t of a day'. ray for every honr on 
dnty, and will be allowed, in addition, overtime at the ... me rate for the inter­
val between .two trips, provid.d it does not exceed 6 hOllrs, and the en!<ine 
remains in Bteam with the crew rpadv to go ont. The overtime inelnd •• shnnt 
ing done during these intervals, but snch Blumtin" mnst be cov.,·.d bJ 
shunting orders for the sske of obtaining credit for the extra mileage rnl1. 
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Any shunting done during an interval, which exceeda 6 hol11'8, will hs paid 
for at the u8l1al rates. 

8. Drivers workiDg local traiu.-Drivers and Firemen working local 
trains will be given a mileage allowance of 30 miles per day in addition to 
actnal mileage rnn. The Locomotive Superintendent will decide which trains 
are to hs classed as locals for pnrposes of this rule. 

9. Engine crews working trains from !shnrdi to Ssntahar aDd Serajganj 
and vice versa will not hs granted mileage alloW8Uc~, bnt will, in addition to 
their substantive pay, hs granted overtime at the rate of k day's pay for every 
hour 00 dutYa 

10. Ballaot workiDg.-{a). The overtime allowance for stone, ballast and 
material trains or li!!'ht engines in connection with these will hs paid at the 
rate of 10 miles for each honr's work covered hy ballasting orders, or from 
departnre from shed to arrival at scene of work and vIce v.,.sa in the case 
of li!!'ht mileage: 100 miles so worked will count as one day's work and will 
be paid for in addition to snbstantive pay. 

(b). Lighting up.-An overtime allowance of 12! miles will hs granted 
to Drivers and Firemen of baltast trains for lightiug np and banking fires when 
no steamman i. provided. In calculating time on duty as per Rule 10 (a) the 
lighting up time is excluded. 

(e). Shunters or Firemen ac.companying baltast trains to light up and 
drop fire will be paid lOll mil~. overtime daily for this work. 

11. The mileage for Shnnters and their Firemen will hs calculated at 
12! miles for each hour worked. This applies to all shnnting and inclndes 
Workshop Pilots. 

lZ. Driven, spare.-{a). When 8 Driver or his Firemen are booked for 
shed duty due to their engines bein!!' nnder repairs, or for any other canse, 
they will be paid overtime at the rate of 50 miles, for each 8 honrs they are 
booked to attend shed, provided they do actually attend and are available for 
any dnty required of them. When not so booked, they will hs paid their 
su hstantive pay only. 

(b). Drivers, Shunters and Firemen when employed as Night Assistant, 
Shedman-in-Charge or Driver-in-Charge will hs paid 150 miles overtime for 
every day while so employed, provided their total emoluments shall not 
exceed the pay of the posts in which they act. 

(e). Drivers and Firemen mnst come on dnty 45 minutes before their 
engine is due to leave shed and must not book off duty till 15' minutea after 
ti;'e,ir engine has reached shed. This time is covered hy their substantive pay. 

/rJ. hIB rule do~ not apply to Drivers and Firemen working trains on the 
Sou~ern Section who will be allowed one hour's overtime in addition to any 
overtIme earned to Cover coming on and booking off duty, 

13. Shed and washing ont must be done by engine crews when a special 
IlBng is no\ available and is covered by their substantive pay. 

14. (a). Overtime may be witheld when time is lost on the road through 
the-negligence of the engine crew. 

, (b). The time occupied in making two or more trips is counted as con­
tmuous duty for the purpose of calculating overtime as per Rule 7. provided 
the fire is not dropped and the engine cre" remain on duty during the Interval 
between trips. Any shuntin!!, done in these intervals will not be paid for bnt 
mnst be covered by a shunting order. 
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15. The Traffic Department can claim the use of train 15 minutes before 
departure time and Vi minutes after arrival of trains. and Dr,vers moot .... at 
the station. if required, during these periods. ]<'01' Shunting done. an 
allowance of 12t miles will be given fOT each hour or portion of an hour 
calmilated as follows :-

Over 15 and under 30 minutes for 15 minutes. 
,,30 " 45 If 30 " 
tt 45 .t 60 " 45 " and so on. 

Payment will b. made only on the authority of sbunting orders granted by 
ihe Traffic DepartmE'nt. This allowance h~ not wanted for shunting at way .. 
side stations which is covered by the mileage allowances. But shunting 
orders must be obtained in all such cases to allow of credit being given to the 
fnel consnmption for any extra mileage. 

16. Belt-As far as possible 8 hours off duty at out-stations and 12 hours 
at head-quarters will be given after a day's work. but in no case shall a 
man he called upon to go out under 6 honrf'J, except in cases of emergency. 
sllch as an accident or a brp.ak-doWll. 

-17. The date of a trip is the date on which it began. 

18. (a). Payment for court attendance. &1:.-When attel'dinlt' Joint En· 
Quiries, Law Conrts on Railway busiupss, Military dut-y, &c., the running 
staff will be paid either actnal mileage parned, if any, 01' average daily mileage 
calculated on the mileage of the previous month (whiclwvN' is greate.) for 
each day t"ey attend. 

When such attendance is requh'ed on a Hindu 01' Mahomedan holiday. 100 
miles will .... granted in addition to the ahove mileage. 

(b). Attendance at ambulance dalSes.-When attending ambulancA lec­
tures. the runniug staff will be allowed 5U miles overtime in addition to actual 
mileage earned or av.ra!!e daily milea!!e calculated on the mileage of the pre­
vious month, whichever is greatE>r, up to a maximum of 5 lectures in each 
course. An allowance of 100 miles will be granted for attendance on the 
holidays detailed in Rule 23. when no other day is available. In the event of 
any man being unfavourably reported on h)' the lecturer he will forfeit his 
right to these allowances. 

(e). When travelling as a passeng .. r to at·tend Joint Enquir .... Law Conrt •• 
&c.--'-vide rule 18 (a) and (b). or on transfer. tho Running Staff will be paid 
half the mileage travelled provided the milealt'e allowance mentioned in 
paragraph 18 (a' is not dl'awn for the same day. 

!19. Royal ud Viceregal trains.-Engine crews wh .. n working Royal. 
Viceregal. Governor of Bengal and Alt'pnt's Inspection Specials will be allowed 
100 miles overtime in addition to any mileage .. arned. " , . 

. 20. RecluetioD in raDk.-Running Staff rednced in "ank durinit' the slack 
SOOBOn will be allowed to count the time worked in the higher gJ'8(ies towards 
their next increments. but those r .. duced for misconduct will lose all advantllllt' 
of services before that dat ... 

21. (a). Engine cI'ews working Relief Trains any distance and ~ort 
bl'BDch or shuttle train. havinlt' a run of 60 mil ... or under bllt not local trains. 
will be paid at the rate of 12t miles for each hour on duty while the engine"i. 
in steam under their charlt'e or the actual mileage rUll. which .. ver is greater. 

(b), ElI~ine crews taking light engines from sheds to neigh.honring 
station. for .liunting purpose. or to work htanch trains. shuttle tran.., ~e. • 
• hould be paid as per Rules 11 and 21 (a) aceorllinlt' to the work on wh,ch 
employed. 
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22. Clame .... lightel'S, &c., when employed as Firemen will be paid as 
Firemen on the lowest ''ate. 

(a). Second Fireman, when working as first Fireman will be given the 
minimum pay of first Fireman. 

23. (al. Mahomedan and Hindu Drivers, Shunters aud Firemen work­
in!! traina on Kin!! Emperor's Birthday and Gazeltell Mahomedan and Hindu 
holidays, respectively, will receive 100 miles extra overtime. A Driver, Shun­
ter or Fireman is entitled to 100 miles extra only if called on to work a train 
at auy hour on a Gazetted Mahomedan or Hindu holiday, i.e., from 0 hours 
to 24 hours and such allowance is to be for that trip. During the Durga Puja 
Holidays, the Hindu Running Staff will be allowed four days extra pay only. 

Indian Christian Drivers, Shunters and Firemen will receive 100 miles 
extra for working on King Emperor's Birthday, X'mas Day and Good Friday. 

NOTE. -It is to be understood that booked and not actual times &re to be taken. 

E ... mpJ_A Driver,. Shunter or Firen-... n called out for duty to worl< • 
train at 23·59 hours on the day previous to a Gazetted holiday, is entitled to 
no extra day'. pay, but a Driver, Shunter or Fireman, called out to work. 
train at 23-59 hours on a Gazetted holiday would be entit.led to an extra day'. 
pay for Ruch trip. 

(b). Holiday allowance will not be granted to men learning the road 0' 
travelling as pBBBenger on duty, but it is !!rantefi to men working in Traffic 
Yards or Workshop Yards and to men doing shed. Should a train be can-' 
celled, the allowance is forfeited for that trip, 

24. AIlowlUlCe when leamiug the road or when under traiDiag.-An 
allowance of t the mileage travelled will be granted to any man learning the 
road or under training as a Drivel', Sh'tlnter or Fireman. 

25. Drivers, Shunters or Firemen employed iu Locomotive Yards turn­
ing aud marshalling engines will be paid at the rate of 12t miles per hour. 
Foremen should see that such duties are changed weekly or monthly. 

26. Traina working on two .ection •• - When a train is worked from one 
Section to another, overtime will be grant,ed in accordance with the rules 
applying to the Section on which the longer journey is made. 

%1. Cancellation of treina.-Should a train be ordered and the engine 
crew be called and come on duty, the train being subsequently cancelled, 3 
hours' overtime at the rate of 12t miles per hour will be granted to the crew. 
In the event of a Jate start of over Ii; minutes due to a load not being 
ready or to other causes not accountahle to neglect of duty on the part of the 
engine crew, the hours on duty will count from 15 minutes after the time the 
engine is booked to leave shed and be included in the 8 hours continuous 

~ dnty towards special overtime allowed nnder Rule 7. This time will also be 
granted should the engine leave with a different train to that with which it 
was originally booked. The authority for this time wiJJ be a shunting order 
granted by the Traffic Department. 

28. (al. Sick leave to the extent of 60 days per annum is granted to 
Drivers, Shunters and Firemen, provided their sickness is not due to mis­
conduct and the claim is duly sUPPOl·ted by certificate granted by a recognized 
medical authority. 

(b). Indian Drivers and Shunters may be granted one month's privilege 
leave in a year under Article 260 C. S. R., provided no extra expense is thereby 
caused to the Railway. This leave cannot be claimed as of right and will 
ollly be granted when the exigencies of the service permit. 
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(c). Drivers, Shnnters and Firemen, who have completed one' year'. 
service, will be granted 1~ days' casual leave in a calendar year. It should be 
made nse of, as far as possible, to cover absences on 8C'.connt of sickness and 
cannot be claimed as a matter of right. 

29. Calculation of P. I. Subocription.-Driver., Shunters and Firemen 
who were in service prior to ard November 1919, have the option of suhscrib .. 
ing to P. I. Fund on pay, pl'us overtime which is limited to 7.5 per cent. of pay, 

For those appointed on and after ard November 1919, subscription to P. I, 
Fund on pay plus overtime is compulsory. 

30. Calculation of leave allowances and gratuity. - Drivers, Shunters and 
Firemen will have their leave allowance. and retiring gratuity'icalculated on 
their average pay, plus overtime during the prt"vio118 12 months, 811 hjE:'ct to 
the amount of overtime being limited to '75 per cent. of their average ray, 

31; DrIvers, Shunters and Firemen hurt on duty will be paid in accor .. 
dance with Rule ao for the period t,hey are off duty, pro:vided their absenoo is 

.covered by a medical certificate issued by a recognized medical authority. 
This allowance will not be paid for period off duty in exce .. of six continuous 
months. 

32. Temporary trllDlfer.-Twellty per cent. increase of pay will be 
allowed to Drivers, Shunters and Fi .... men when away from their::home station 
on temporary transfer to any other station and they will r~ceive overtimf;' on 
the 20 per cent. increase of pay, TempOl'ary transfer allow811ce will not be 
given for the pel'iods of transfer in excess of three months. 

H. H. SPALDING, J. COATES: 

Loco. and Car,·ia.'/e SupeT1:nlendcnt. Ayent. 
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EXTRACT TAKEN FROM E. B. RAH-WAY TRAFFIC MANUAL. 
PART D OF 1909. 

Gnards' Mileage aRowaDelll. 

31. The code srales of mileage allowance as detailed below wi\l be given. 

Mileage aRow_ 

SALARY. Miles. RATES. 

Rs. Rs. Rs. A. P. 

115 to 210 100 2 0 0 

100 to 114 100 1 II 0 

66 to 9' 100 1 4 0 

50 to 65 1(1'.1 1 0 (l 

40 to 49 100 0 12 0 
30 to 39 100 0 X 0 

ta to 29 100 0 " 0 

Less tban 15 100 0 4 0 

1. GoardB in charge of goods trains will receive 50 per cent. in excess of 
the above scale of milt'age and guards working van~guods trains will receive 
double mileage. But guards most bear in mind that thes, additional mil.ages 
are continj.. .... nt upon the District Officer heing satisfied that they have done 
their best to get their trains throngh to time. 

II. Foil mileage will he given to Guards and Brakesmen \vhen rnnning 
spare with trains, but men going spare with goods. or van-goodR trdin will not 
draw the aelditional mileages referred to above. which are only for men actually 
working those tl1lins. 

111. Guards working on short hranches or relief. or other specified trains 
are aUowed mileage at 100 miles for S hours' work. which inclndes half an 
honr for taking over and half an honr for making over their trains. They 
will also he allowed to count for mileage 8 hom's equal to 100 miles for the full 
time they are detained at an out-station. waitiog for their retm'n train. ThiS' 
will he ealculated always on their propel' hooked orde,' for running. and wi1\ 
not he affected by any volnntary change of duty, 

:11 (a). Gnare\s detained on the road ou aceoont "r an accident to the 
train itself or to a block on the line. reslliting from an accident to a preceding 
train. damages to the line, etc., or when running in charge of relief trains will 
he paid mileage at O,e rate of 8 hours for 100 miles. 

IV. Eight hours should be taken as the minimum working ho~rs which 
~ includes half an hOllr fOl' making over and half an hOllr for taking over after 
" which a Guard can claim 8 hours' rest at an out~station. and 12 honrs at a 
i homo station. A Guard who has been on duty IlnM,· 8 hOlll'S, is not entitled 

to nnder-rest allowance (vide paragraph V) at an ont-station if railed Ilpon to 
work a retnrn train nnless the run exceeds 8 hours. . Thi. doe. not apply to 
Guards working on short branches. who will be paid as per pal'l'I,'l'aph III. 
Guards caned out under-rest, at home station will l'eceive double mileage 
allowance as per paragraph V of these I'ules. . 

V. Should it at any time be necessary to work Guards out under-rest, 
they will receive double Dlih:'~e for the trip. whatever the tl""din may be, except 
in the case of van-goods guards, who already receive it. Working out 
nnder-l1l!t i. ve,'Y undesirahle and must only be resorted to in eases of nnavoid-
able nerity, . 
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VL Anything 1_ than 8 eloo. hours off diu, at. au,oat.-atauon; 'and 12 
clear hours, at a home station, must be held tp be under-rest. 

VII. Guards running through their home stations will receive double 
mileage for any portion of their journey they run beyond their home stations 
in both directions. 

VIII. Waiting or station duty gaaMs will be allowed mileage at 100 
miles for IS hours' duty, during whicb they must do whatever duty the Station 
Mastel' puts them to. 

IX, Guards may be detained at an out-station 8 hours. at the expiry 
of lhe Il hours' rest period without being entitled to any extra allowance, if 
they are detained for over this 8 hours. they will be entitled to charge mile8/le 
at the rate of 8 hours for 100 miles for such detentions, Fractions of an hour 
to be dealt with as follows :-If half an hour or under, to be <lxeluded, if over 
half an hour to be reckoned as an hour. Thus if a Guard is detained 16l houl'S 
from the time of arrival at his out-station, he is entitled to no extra allowance 
as 8 hours is his rest, 8 honrs is the extra the time he can be detained, and the 
extra half honr is to be excluded: if a Guard is detained 17l houl'S, he iH 
entitled to charge milPAlge for one hour at the rate named; if a guard is detained 
191 hours, he is entitled to cha,'"e 4 hours at the rate named. 

NOTE :-There should not be any necessity for detaiuing guards hOW8'P81', waiting for 
return trains. unless engines too have been detained. If engines ha.ve to be returned for 
want of loads. Guards aud brake-vaDs, should also be returned. 

X. A Guard who comes out in answer to the Duty ROiIt .. r, to take charge 
of his train, which, owing to a load. not being ready or for any other cause. has 
been clncellpd, should be booked to work the next train, and all succeeding 
bookings revised aceot'dingly. Guards so detained will be treated as .. waiting" 
or .. Station duty" Guards and paid mileage allowance as per Paragraph VIII. 
It is however, to be clearl)' understood, that snch guards are to do whatever 
duty they may be called on to do by the Station Master during the time they 
.. a waiting for their train. 

XI. A station duty guard should not be detained for relief over 4 hours 
after his 8 hoUl's' duty or to work a train which entails his being on dut)' over 
4 hours, without his consent. 

XII. It must be distinctly understood that these mileage allowances are 
subject to forfeiture in part or in whole at the discretion of the District Officer 
himself for bad working. 

XII (a) These mileage s110wauees are not admissible to Probationary 
Guards or Guards learning the road. 

32. i. A Gua"d who is sent to relieve another Guard from his oovn 
head-quarters to another, is entitled to the l1snal relif"ving (away from head­
quarters) allowance for such time as he remains away from his home station­
plus the mileage allowance he earns for running tmins from the new station. 

ii. Relieving allowance cannot be admitted to Guards for a continuons 
period of more than ;15 days at the same station; the special sanction of 
'\lelieving allowance in excess of 35 days at a place requires Agent'. sanetiou. 

lll. Running staff (Gllards, Brakesmen autl T''8velling Ticket Checkers) 
when attending joint enquiries, voluntef'r duties, Ambulance cla..~es or Law 
Courts on Rail way business shall for each day they so attend draw either actual, 
mileage ,if any 1 01' "vemge mileage whichever is greater. j 

(a) Wheu such duties are performed on Sunda),s, a full "ay's pay will be 
dl'awn In addition to the mil88/le earned above. . 
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IV. A certificate of having attended court. signed by the Magistrate or by 
the officer conducting the enquiry in the case of departmental investigations. 
should be attached to the jonrnal in support of the entry for conrt allowance. 

V. The actual cost of conveyance hire will be paid to Guards attending 
court as witnesses on behalf of Government, provided they attach a certificate 
to their journals in support of the entries. certifying that the amount claimed 
was actually paid by them on that account. This certificate should be 
countersigned by the District Traffic Superintendent before it is submitted to 
Audit. 

NOTE :-It is to bo understood that booked and not actual times are to be taken. 

33. Eztra a1Iowanceo.-All rnnning staff working Royal or Viceregal 
Special trains and Inspection sp~cials will be allowed one day's extra pay 
for 2~ honrs or part of 24 hours and half a day's pay for working trains on 
Christmas day. New Year's day. King Emperor's Birthday and Good Friday. 
If X'mas or New Yesr's day falls on a Sunday. double mileage allowance as 
for Snnday plus the extra half day's pay for the holiday will be allowed. 

L Guards working trains on Snnday will receive double mileage. except 
in the case of Van goods guards who already received it; a Guard is entitled to 
double mileage allowance only if called on to work a train at any hour on a 
Sunday. i .•.• from 0 hours to 24 hours and such allowance is to be for that trip. 

Eumple.-A Guard called out for duty to work a train at 23-59 hours on 
a Saturday ia entitled to no extra allowance. but can only draw ordinary mileage 
alloWllnce for such trip; similarly. a Guard e.alled out to work a train at 
23-59 bours on a Snnday, would be entitled to double mileage allowance for such 
trip. Further, if a Guard is called out for duty for a train which is booked cut 
at 23-59 hours on Saturday and called ont again at an ont-station after 0 honrs 
on, Sunday ;.e., on Mond.y morning he is not entitled to any extra allowance 
though he has spent his Sunday at such out-station. 

Double mileage ia the maximum allowance admissible to a Guard on any 
one dsy. 

II. These rules will apply eqnally to men going spare on dnty and 
not to those returning s..,k. 

III. For the purpose of checking mileage bills, Guards Rosters will be 
maintained by Station Masters at all stations where trains start or termin.at .. 
and submitted to the District Traffic Superintendent. 

l!4 
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Agent'. Circular No. Z of 1926. 

(IN SUPERSESSION OF AGENT'S CIRClJLAR No. 2 OF 1920). 

EASTERN BENGAL RAILWAY. 

DRESS REGULATIONS. 

1. The nniforms to be worn by the stall' are described in the annexed 
schednle and snpplies will be made as therein laid down. 

Z. All nniform clothing is the property of the Railway. When an em· 
ployee leaves the service. all clotbing issned to him witbin six montbs prior 
to tbe date of bis leaving tbe service mnst be returned to tbe Distrtct Officer; 
failing this, tbe value of the articles at the rates at which they were issued 
will be recovered from the employee. When clothing has been issued to an 
employee more thau six months before leaving the service, he mnst return all 
articles of clothing last issued to him; failing which, the whole or part of 
the cost thereof as may be considered snfficient by the District officer, will be 
recovered from his dues. Metal badges and bnttons mnst always be .... turned 
irrespective of the date of issue or period worn. 

3. Employees for whom nniforms are prescribed, are required to be 
always in nniform when on duty.Shonld at any time the nniform issued 
free be rend~red unserviceable through causes due to the neglect of the em· 
ployee, a fresh issne will be made and its cost recovered from him. 

4. Boots, belts, etc., will be issued witb the first outfit, Subsequent 
issues will be made at the discretion of the District Officer to recoup wear 
and tear. Employe •• will be held responsible for their safe cnstody and will 
be liable for their cost in case of loss or damage or if not retnrned when 
leaving tbe service, nnless in the discretion of the District Officer the loss is 
dne to fair wear and tear. Except in tbe cases of Passenger Snperintendents 
(Military), and of stall' working under tbe Snperintendent, Watch & Ward, 
footwear will b~ provided by employees at their own expense. 

S. Metal badges and buttons are issued free with th~ first supply of clotbing 
only. Snbseqnent issues can only b. made at the cost of the employees unless 
District Officers certify tbat losses or damages are due to fair wear and tear. 

N OTB-Eyelet holes must be provided in correct position on all uniforms for the 8ttach~ 
meot of badges. All badges should have a uniform. spa.oe between eyes 80 as to fit aU uniforms. 

&. Waterproof clothinlC will be replaced once in :I years free of cost. Any 
repiacement npcessary within tbat period will be made at tbe cost of the individual 
concerned. (This limit of 3 years also applies to waterproofs already snpplied). 

N.B.--No employee whose dut18a do Dot require him to he exposed to the rain, is entitled 
to waterproof clothing even if he is included in the echedule amool[ those who receive water­
proof clothing. 

7. Sealed patwrns of eacb description of uniform Sl'e to be kept by the. 
COil troller of Stores at bis Head-quarters. 

8. Uniforms will be supplied free of charge on appointment of staff except 
in CQSP8 where otherwise specified. . 

9. Any suggestions regarding alterations or additions to the Dr ... Regula­
tions will be sent by tbe Head of tbe Department concerned to the Secretary 
of the Standing Committee on Dress Regulations. The matter will then be 
considered by the Standing Committee who will forward tbe suggestions to the 
Agent with their recommpndations and at the same time will send a copy 
tbereof to the Head of the Department concerned. 

CALCUTTA: } 

The 12th August 1926. 

~.:PEARCJ<.; •. 

.Agent. 
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t 2 

To be STAFF DESIG.A'I'IOIJ. Summer. supplied. 

1. Cha"rasis of alii 2 un bleacbed Yearly 
office~. drill chapkaus. 

Bearers, Khan-
eamas or Cooks 2 pairs nn ':>Ioached Do. 
-In charge of drill pyjamas. 
Saloons, Rest 1 blue" torban of Do. 
Hou8e~ (except 7t or 8 Yds. 
at Kuroeong) length. 
Runninl1JWoJDb t leather waist A. 
and aitiug bait. required. 
R 1 hi Y I OOUlB. paIr ue eary. 

woollen puttiel', 
010 Calcutta only, 

blue turban to 
last two yean 
and turbans 
white NaiD800k 
7i to 8 Yda. two 
per man to be 
supplied annu-
ally. 

2. Khanaamaa in I worm chapkan 
charge of R8St-

1 

of dark-b 1 u e 
Bouse a.t serge No. 8 
Korseong. quality. 

1 pair dark-hlue 
8erge troUS81'8 
No.3 quality. 

3. Trollymen 

•. Durwan. 
Offi .. l. 

of 

1 hlue turba. of 7. to 8 yda. 
length. 

1 pair blue woollen 
putti ... 

Yearly 

Do. 

Do. 

Do. 

EASTERN BENGAL 

3 

To be 
Winter. sup-

plied. 

1 warm chatrao Every 
of dark· lue two 
88rgo No. 3 . years. 
qnalit'y. 

I pair un- Yearly. 
bleached drill 
pyjamas. 

1 blanket ooat Every 

Do. 

throe 
yo ..... 
Do . 

DRESS 

ALL 

4 

Water- To be 

proofs. sup-
plied. 

... . .. 
I 
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RAILWAY. 

REGULATIONS. 

DEPARTMENTS. 

6 6 7 8 

Um- To be To be To be 
sup- Badge •• .up- Buttons. sup- REMARKS. brell ... plied. plied. plied. 

--~--

Oue to Every Metal badge I Leather belto and badges As re- I ...... ... 
Peona two for turban. quired. will be renewed when 
at the years worn out. 
discre-
tion of Metal badfe Do. I set As ... Three blanketo will be kept 
tho In- for bet quired. in each of the Head and 
denting stamped District Officea and also in 
Officer. with the the Office of the Aosi.stant 

DaIntlof the Signal Enreneer, Saidpur. 
office. They will e given out to . 

Peons who have to go in 
3 red braid l .. t attendance with an Officer 

stripes to hi' yearly. on tour or bave to ~ DAk 
worn by for him on the line when 
Jemadn ra so Bent out. Similarly on8 
Duly, Blanket should be retained 

fortbe use of PeoDs of 
B. D. O. 's Offices. 

Penona) Orderlies of Heada 
of De8:&rtment8 will get 
warm bapkans annually. 

All Office Peoos who are 
made to wear uniforms - and all bearen will be 
granted a washing allow-
ance of annas aix per 
month. 

Bearers of Rest Houses 
aDd RUDning Rooms will 

I 
be aupplied with two blue 
oummerbund. Iearly in 

Metal badge As r8- I .. t Po. 
place of belts ao badges. ... . .. 

for turban, quired . 

... ... . ..... ... . ..... .. 

... . .. 
f 

...... . .. . ..... . .. 
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ALL 

1 I 2 I s I 4 

To be To be Water· To be 
tiTAJ'I'DESIGNATION. Summer. oupplied. Winter. 8uppli- proofs. au:!." ed. 

5. Watch and Ward! 2 khaki drill coats Y .... ly 1 blanket coal Eve..,. ... . .. 
J.mad ..... with 4 pockets. tb ..... 
(except otsff 

kbaIri 
yeara. 

workio g 2 pairs Do. 
under tbe ahorts. 
Superinte n-
dent, Watch 

1 ·r kbaki aDd Ward.) 
woo~n putties. 

po. 
2 red .. 100 pO. Do. 

fllee8 with white 
fringes. 

1 brown leather To be 
waiat belt with renewed 
cIaap marked when 
E.B. R. worn out. I 

6. Watchmen 2 khalri drill coats Yearly Do: Do. ... I ... 
(except staff with two opper i 

w 0 r kOi n (l patch pockets. 
under the 
Superinte n- 2 pairs khaki Do. 
dent. Watch aborts. 
aDd Ward.) 1 pair khaki Do. I woolle:arcuttieL 

2 red 00 pu· Do. 

I 
gree& 

1 brown laather To be 
waist belt with renewed 
c1aap marked whon I E.B.R. worn out. 

I 

STAFF WORKING UNDER THE SUPERINTEN 

I. Ioopoctora, Sub- 2 kbaki d rill Yearly 1 khaki ..rge Eve..,. ! ODe Fvery 
ID8~eotorl and coats. coat. three; t~ 
A88lotaOt Sub- yean. y ...... 
InspeotorB. 2 pro. khaki drill Do. C'British warm." 

I breach ... pettsrn.) 

I pro khaki "Do. 
putties. 

I khaki ~Ih Every 
helmet ( •. g- three 
otioker pettsrn.) 1881'8. 

1 khaki forage Yearly. 
... p with patent 
leather peak. 

I pa.ir brown Eve..,. 
leather boot. two 
(for Sub-I .. p .... 
tore only.) 

y ...... 

__ ~ c __ • , __ 
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DEPARTMENTS.-Concld. 

/; I 6 I 7 I 8 

Umble· To be To be To be 
SUP~li- Badges. BU:f.i- ButtoDS. suppli- RSllnltS. n ... e • ell. 

3m braid 1 .. ' Iset As rOo , . - ... 
stripes. yearly. quired. 

1 meUJ bsd,.e As reo 
for pngree. quired. 

I Chowkidara with conatallt 
out-door duties (io e., Dot 
Offioo Chowkidars) may 

I be furnished with Capoe 

I with Hoods every three 
years at the discretion 
of District Officers. 

f "-!::!:,",,~ - w I 
be supp 'ed to e ... b of the 

I Stores and Locomotive 
Departments fllr the Ulle 
of Watch and Ward Staff ... '" 1 metal badge Aa re- l .. t Do. of Stores Department and 

for pogree. quired. Workshop Watch and 
Ward Staff of the LOGe· 
motive Department. 
Th ... ehould not be 
issued to individuals but 
retained in stock And 

I issued as required to the 

I 
meDOn duty. 

J 

DENT. WATCH AND WARD. 

... '" 1 set collar Asre- 1 set aWver- Asre· Cnate to be of Staff-Ser-badgesl·W. quired. plated with quired. geants' type with roll W. Insp8<>- E.B.R. collar, belt and 4 patch w,E.B.R." monogram. pock.ta. 
or "W. W. 
Bub-Inspec>-

l .. t plated 
Indian staff will be supplied tor,E.B.B." with one khaki gugree with mono- y.arly in place of .lm.t 

gram. and cap. 

On confirmation in appoint. 
. ment. SQWD8~ and 
Assistant Su Inepector 
will be supplied with one 
pair of brown leather boola . 

• 
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STAFF WORKING UNDER THE SUPERINl'EN 

I 2 3 4 

STAJ'I' DUJGNA- Summer. To be To be Water· I To be 
TJOll'. HUpplied. Winter. 8Up- proofs. I 8~p-plied plied. 

2. J.madal'll and 2 kha ki drill Yearl,- I hlank.t cost Every One Every 
Watchmen. -"'. three ;rJ, three , yean. yeal'lJ. 

hood. 
2 p .... khaki driU Do. 

Rhort&. 
2 pro. khaki aerg. Do. 

putties. 
2 khaki pugrees Do. 
I blu. trinr. for Do. 
~Ugree (.ma' 

arB only). 
] pro ammunition Do. 

boots. 
I brown leather As re-

belt. '»'!.recL I lathi (Ii" ft.) 

STORES 

I. Landin\! and i 2 white drill Yearly I blno aerge Y.arly One Every 
SbiPPlDlI' Ins·. coat. with 2 oooto three 
pecton, '&88i8-[ lower p·a t c h y ..... 

tant Landing I pocke"'. 
and Shipping 
IDBpeotorl'l 

Do. I I':'!ir khaki Do. Customs and 2 I':'!ira whit 0 

J ottt.. Shed drill _"'- drill Vonae .. --
Cler 

I BOla hat ... Do. 

2. Dop6t Store· ...... ... .. .... "" GDe .E .. ry 
keepera. three 

years. 

8. Ward-Koopo .. ...... ... . ..... . .. Ono Do. 

4. Yard Foremen ...... . .. .. .... .. . Ou. Do. 

O. Clorka attached ...... ... ...... . .. One Do 
to the Land· 
iell' & Shipping 
Section. 

6. Booking Clerka ...... ... . ..... . .. Ono Do. I 
7. Beoeiviog Clerka ...... ... .. .... .. . Ono Do. 

S. Store. Delivory 2 white drill 00010 Yearly I blno BOrge Every OU8. Every 

Clerka or tra· ooat of No. S 2 years. throe 

veiling Store quality. yea .... 

C1erka. 
i white drill Do. I blue cloth cap Year". 

Vonaen. with straight 
peak. 
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)ENT. WATCH AND WARD.-Concld. 

Ji 6 

Um- To be To be 
breUas. sup- Badges. sup-

plied. plied. 

... ._- 1 Bet shoulder As re-
badges" W. 
W.,E.B.R." 

quired. 

2 sets of Yearly_ 
three red 
braid stripes 
(Jemada ra 

I only.) 

1 metd badfl As re-
for be t quired. 
stomped 

"E.B.R. 
Wateb and 
Ward" and 

Dumber. 

EPARTMENT. 

...... 

25 

I E. B. R. A. re-
mOllogram for quired. 

t!Ola bat . 

1 ~mlet A. 

, -_. __ . -- r 

requir­
ed. 

7 

Buttoll& 

I .et plated 
with mono-
gram. 

. 

1 set 

. ... ~. 

Aunexure W. 
Reference-- Item (99). 

8 

To be 
sup-
plied. 

REMARKS. 

ASle- Coato to be of patrol type. 
quired. Jemadars to have 4: patch 

Ckets. Watchmen to 
va 2 upper patch poe-

keto. 

I As re-
quired. 
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DESIGNATION. 

2 

Sommer. 

194 

To he 
supplied. 

9. Tindals 2 blne drill coats Yearly. 
with 2 lower 
patch pookets. 

1 blue pngree... Do. 

10. Godown Cooli .. 
aDd Line Deli­
very Coolie&. 

2 blue drill 
bloUllOl. 

1 blue pngree ... 

Do. 

Do. 

11. Jetty Carpen- 2 blue drill Do. 
tera. bloUBOB. 

1 blue pugree... Do. 

12. Jemadara' 

13. SHU.TING 
STA-F"-

I blue drill coale 

1 blue turban ... 

Indian Driver. 2 blue drill.oat&. 
2 pain blue drill 

pyjlUll8& 
2 blne mnalin 

pngreea of 7 
yards length (or 
ODe blue cap.) 

Indian Fire- 2 blue drill coale. 
men. 

Indian Yard 2 blue drill coats. 
Gunners. 

Yearly 

Do. 

Yearly_ 
Do. 

Do. 

Do. 

Do. 

I dark-blne drill Do. 

Steam men ... 
eleanen 
Bookmen 
Pointamen ... 

cap. 

} 
2 blue drill coats. 

I dark-blue drill 
cap. 

Do. 

Do. 

STORES 

3 

Winter. 
The l To be 
8U~1i I Water- snppli-

ed. - proof.. ed. 

I blne eoat of Yearly. I 
No.3 quality 
serge. 

I pair blue Do. 
Serge potties. 

One Bhort Evety 
bIonket coat throe 
(at eli_on yoarS. 
of Iudenting 
Ollicer.) 

. 

I coat of dark­
blue serge of 
No_ 3 quality. 

I pair pyjalll8ll 
of dark-blue 
serge No.3 
quality. 

I dark-b I u e 
serge coat of 
No. S quality. 

I abort blanket 
coat. 

Ditto 

Ditto J .. 

(At eliocretion 
01 Indent·ing 
Ollicer). 

Yearly 

Do. 

EYery 
2 yean. 

Every 
S yeara. 

Do. 

Do. 

ODe 

Oue Do. 



DEPARTMENT r-Concld. 

5 

UmbrelJ ~~p'll'­
I ... I ed. 

Ooe Every 
two 

years. 

... ... 

... ... 

._. ... 

... . .. 

... ... 

I ... ... 

... ... 

... ... 

6 

Badges. 

...... 

....... 

...... 

ThTee red 
braid stripea 
Oil right arm. 

RailMl.Y 
monogram 
for turball. 

. ..... 

.. .... 

S red braid 
stripes on 
right arm. 

1 E. B. B. 
monogram 
for cap. 

...... 

Railway 
monogram 

for cap. 

I To be 
suppli­

led. 

. -. 

.. . 

.. . 

laet 
yearly. 

A. 
requir-

ed. 

... 

. .. 

1 .. t 
yearly. 

A. 
requir-

ed. 

. .. 
A. 

requir-
ed. 

19~ Anaesure W. 
Reference-Item (99). 

7 8 

Buttona. RBJ(A,BKS. 

1 set . A. 
requir-

eel. 

Do. D .. 

Do. Do-

1 set with Do. Coats to bave .tanding 
Railway eollar and 2 pocketo on 

monogram. skirt, without flaps. 

1 set Do. Coato to be of plain 8atrol 
tYIi! with a double m ital 
co lar, hooks at neak an 
shoulder .trapa, 4 pstcb 
pocketo and flaps for r."keta 
with one button eac . 

Do Do . Coata to bave atanding oollor 
and 2 A:cketo on skirt 
without , pl. 

Do. Do. Do. Do . 

.. .... ... 
1 .. t plated Aa Do. Do • 

with Rail- requir-
way mono-- ed. 
gram. 
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. ENGINEERING, 

1 2 3 

STA.PF To be I To be Water- Tob. 

DESIGNATIOR. 
Summer. supplied. Winter. I ou!'.f.li- proofs. .u~~i-

1. Inspectors, A.ss~ I One· Every ...... .'- ...... . .. 
ista.nt Inspee- th .... 
to .. and Sub- yean. 
Inapeeton of 
Permanent-
way and of 
Block and M. 
chanical Sig-
nals, Bridge 
Ins'P 8o tors, 
and Asaistant 
Bridge In ... 
pecton. 

2. Inspectors and ...... .,. . ..... . .. On. Do • 
Sub-loW! e c-
tors of orb. 

S. Sub Store- ...... .,. . .. ~ .. . .. One Do. 
Keepe1'8. 

4. Ferashes attaoh - 2 U nbJeached Yearly . ..... ... ., . .., 
ed to General drill coats. 
Office •. I blue turben of Do. 

n to 8 yards 

5. 
length. 

Ooe blanket coat Mates, Key- ...... .. , Every ... .. . 
men, Petrol- 3 yean. 
men. Ghat 
Khalasiea and 
GaD~en. 

6. Time- eerers, ...... ... . ..... ... .. , .. . 
Ganse ead-
en, Material 
Sircar aud 
Wore Sircars. 

7. Motor boat ...... ... . ..... ... Oue Every 
driver under three 
Executive Ell- y ....... 
gineer,Pawy. 

, 
8. Peons of Per- 2 blue drill coato Yearly One short blank- E"ery I .. , ... 

manent·w a y - at coat. S years. I 

Inspectors. 1 dark blue drill Do. I 

cap. 
1 blanket coat Every 9. Gatemen ... ...... ... .. . .. . 

10. Motor Trolly 2 Khaki drill Yearly. 1 warm jersey 3 b"::"" On. Egery 

Drivers. coate. three 
2 pair. khaki drill Do. ye .... 

trooSet'B. 
I khaki ~ugree of Do. 

Kbala.aiea of 
7 yda. eogth. 

1 short blanket Do. 11. 0.'". . " ... .. . 
the Signal De- coat. 
partment. 

12. Khal .. i •• or 2 blue drill jum- Yearly 1 wlU'ID jersey Do. One Every 
Boa.tmen IPld pen. three 
SerRn~ under yea .. 
Specin. Officer, 2 pain hlue drill Do. 1 blue woollen Do. 
Hardinge troDlera. cap. 
Bridge. , 



DEPARTMENT. 

5 I 6 I 
b i To be 

To be 
Um ... 1 .upgli- Badges. 8uppli-

las. e . ed. 
i 

.. , .. , ...... ... 

... ... . ..... ... 

... ... ...... ... 

... ... Metal badge As 
for turban. requir-

ed. 

... ... ...... ... 

On. Every ...... ... 
two 

y ...... 

... ... ...... ... 

... ... Railway As 
monogram requir-

for cap. ed. 

... ... ...... ... 

... ... ...... ... 

... ... ...... ... 

... ... ...... ... 

197 

7 I 
To be 

Button ... 8U!1Ii-

....... .. . 

...... .. . 

...... .. . 
lBet As 

re:auir-e • 

•••• n ... 
i 

.. .... .. . 

u .... . .. 

J •• t with As 
Railway ~uir-

monogram. e . 

...... '" 

I .. t . As 
~~ir-

...... . .. 

.. ... .. . 

ADnexure W. 
Reference-Item (99)· 

8 

REIIA.RIEB. 

These men will be granted 
a washing allowanoe 0 
six anoa8 per month. 

Coata to have standiu 
collar and two poeketa 0 
skirt without flaps. 

To be IUPflied .t the d' 
cretiOQ 0 the Iodentin 
Officer to men who do ou 
door line work and are 8U 
jeot to exposure at night. 

f 

g 
D 

Seraog only will receive on 
red fe. oap inatead of blu 
woollen cap. 

• • 
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. MEDICAL 
.- - _. . 

1 2 3 , 
STAl'l' To be To be Water- To be 

DESIGNATION. 
Summer. aapplied. Winter. IUld,li. proofs. auppli. 

• • .d. 

1. Compounders 2 white drill ap- Y .... ly 
rona with aleeves 

...... . .. .. .. ... 
and buttoning 
behind. 

. 
2. Dre888ra ." ... 2 white drill ap-

rous with sleeves 
Do. ...... ... .. , .. . 

and buttoning 
behind. 

3. Conservancy ~ blue drill ooato Yearly 1 abort blank.t Ev.ry ... ... 
J.mad ... 

1 blue drill pugree 1 
coat.· 3 yea .... 

Do. 
or cap. 

1 l.ath.r belt ... To be 
ronewed 

when 

I 
worn out 

Con88nancy 1 blue drill cap ... Yearly ahort blank.t Every 
I 

SoA. I .., ... 
Male Sweep- coat. S yeara. ..... 

SoB. Conservan c y 
Female 

...... ... 1 blanket coat Do . .., ... 
SweeperB. 

4. Word S.rvanto 2 long white drill Yearly 1 shori warm Every .., ... 
coata. khaki coat. 2y ..... 

1 blue turban 0 Yearly. 
7, to 8 yda. 
!engt.b. 

1 leath.r belt •.• To be 
renewed 

when 
worn 
out. 

5- Sanitary IDR- ...... . .. ··n .. .,. Oao Every 

pectora ... three 
yea .... 

6. 'Irav.lling Sub .. .... . . . ..... 
-Auiltant ... Oue Do. 
Surgeons. 

7. SergI. Inap ... 
toro and Sub· 

. ..... . .. .. .... ." One Do. 

OverBeers 
attach.d to 
Station Com. 
mittee, Kanch 
rapa1'&. 



199. Annexure W. 
Reference-'-Item (99). 

DEPARTMENT. 

6 6 7 8 

Um· To be To be To be 
broil ... Buppli. Badges. BU:lli- Buttons. .u~t- BEIUBKS. 

ed. 

... ... One arm-band Yearly . ..... . .. One waterproof will be 
with Hcom_ Rupplied to the Com-
poundttr't pounder in charge of Sili-
marked ill guri Ballaet Field every 
blue lette1'8. three years. 

... . .. One, arm·- Do. . ..... . .. 
baud with 
"Dreaser" 
marked iu 
blue letters. 

Oue Every 1 b.,... badge To be ...... ... Pugree or cap and blanket 
two for belt. I'8Dewed coat to be 8upplied at the 

yearo. when discretion of the Indent,... 
worn ing Officer. 
out . 

... ... ...... . .. ...... . .. 
J Blauket coat to be .upplied r at the diaoretion of the 
J Iodenting Ollicer • ... ... ...... . .. . ..... . .. 

... ... t braae badge To be 1 set As re-
for belt. renewed quired. 

when 
worn 
out . 

... ... . ...... ... . ..... . .. 

... ... . ..... ... .. .... .. . 

... ... . ..... ... "'U' ... 
, 

I 
.. -0-- •• - - .-.-. 
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LOCOMOTIVE AND CARRIAGE 

1 2 3 4 

STAFr To be To be Water- To be 

DBSIG.ATION. 
Summer. supplied_ Winter. 8U!1Ii- PI'OOf& 8U!f.Ii-

1. Se~eante of 6 white drill coate. I Every I dark-hlue Serge Every I One Every 
atch and Military pattern. 2nd year. coat (No. 2 2 yea. .... three 

Ward. with turned quality) Hili- years. 
dOWDcolla .... lory pattern. 

with turned 
down collar. 

6 mMirB white Do. 1 pair dsrk-blue Do. 
. trousers. Sergelrousers 

1 white helmet. Every 
(No.2 qualitY) 

oork, good 3rd year. 
quality. Military 
pattern. 

Yearly I calli dark-blue, 
M . tary pattern, 
with patent 
leather peak. 

2. European and 1 blue cap with Yearly . ..... '" One Every 
A"/Ilo-indi a n soft top and a three 
Dnv8ra, Shun brass plate edg- y ....... 
ten. Firemen lng to the black 
and Workahop patent leather 
Yard GunnerB. peak. 

3. Indian Driven 2 blue drill coals Do. I coat of dark- Yearly One Do. 
and Shunters. blue serge of 

No. S quality. 

2 pairs blue drill Do. I pairpyjamBBo Do. 
PYJamas. dark-blue serqe 

of No. ·3 
2 blue muslin Do. quality. 

r.Ugrees of 7 yd .. 
e~(Orl blue 

cap , Indian Firemen 2 blue drill coals Do. \ dark-blue serge Every One Do. 
onet of No. 3 two 
quality. years 

5. Indian Elect.rioal 2 white drill ooate Do. I dark-blue 8O:\e Yearly . ..... ... 
Fitters exc)u- onet of No. 
Bively attend- quality_ 
iog traina. 

2 pairs white drill Do. I pair dark-blue Do. 
troUS8n. Berge trousers 

ot No. ! 
quality. 

I 

6. Indian Work- S blue drill coate Yearly I shari; blane Everr ... _ .. I 
.hop Yard coat. three I GuoDere. yeara.. 

'\ dark-hlue drill Do. I cap. 

I 



201 Annexure W. 
• 

AND WAGON DEPARTMENT.' 
Reference-Item (99) • 

5 I 
6 7 8 

Um. To be To be To be 
brellas. BUp- Badges. BUp- Buttons. BUP- REMARKS. 

plied. plied. plied. 

.u ... ... One MODo-- As loot A. 
C:et. for requir- requir-

ed. ed. 

One E.B. R. 
Monogram 
for cap. 

Two metal 
seroUs It Ser-
geant" for 
coat collar. 

...... ... 1 ,laiD "E. B. A. ...... . .. 
I .n mono-- requir-

gram for ed. 
cap. 

...... ... ...... .. . het As Co •• to be plain p'atrol 
reqnir- ty!:,! with a double milita~ 

ed. co tar, hooks at neck an 
shoulder straps. 4 patch 
pockets and flapa for . 
pockets with ODe button 
each. 

...... I ... ...... ." Do . Do. Coats to have standing collar 
and 2 pockets on skirt 
without flaps. 

...... ... Badge inacrib- As Do . Do. Coats to be of plain patrol ad .. Electric requir- ty!:'! with Ii" .tanding Fitter." ed. 00 lar. hoob at neck and 
shoulder strap!, 2 lower 
pa.tch pockets, and flaps for 
pockets with one button 
each • 

. 
... ... 3 red braid Oue Bet 1 Bet A.8T8- Coat to have .tanding oollar stripes au yearly. quired. aud 2 Ckets on skirt right arm. without pee I E.B.R. M 0- A.a re-

nogram for quired. 
cap. 

-' .' . ..-
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LOCOM011VE, CARRIAGE AND 

I 2 3 I 4 

To be To be f . To be 
STAPF DESlGNA.TIO. Summer; supplied. WiDter. BUP- Water- 1Rlp-

plied. proofs.. plied. 

-- --
7. All carriage ex- 2 blue drill _to Yearly I shon blanket Every . .. . .. 

amioing staff coat. tilree 
including I dark-blue drill Do. yoon. 
VacoDlD-Brake ... p. 
Inspector'. 
etaif and train 
lighting .taff 
but omitti"\l 
II Sick line' 
aud "GaB-
Bonae" em-
ploy .... 

8. Electrical ataff 2 blue driU coato Do. I shon blanket Do. ... . .. 
(with the ex- coat. 
ception of 1 dark-blne drill Do. 
thOle exolu- cap. 
lIivelL engaged 
in e work-
shops) di-awing 
8Alarie8 of 
Ro. 20 • month 
and under. 

9. Beltara and 2 blne drill 0 ..... Do. ...... ... ... . .. 
oHen. aIla. 

10. Electrical Fit- II khaki drill .. ato As 1 dark-blue _t Asre- ... .. . 
tara attached required. of No. 3 quired. 
to H. E. the 2 paira khaki drill Do. quality aerge. 
Governor's 'rouaen. 
",oon. 

1 dark-blue velvet Do. 1 poir dark-blne Do. ... ... 
cap. Ironaere of 

No, 3 quality 
aerge. 

11· NUlllber-Takera 2 wbite drill _to Yearly 1 dark-blue_t Yearly Oue Every 
of No. Squali- tilree 
ty eel'R". years. 

2 pair. wbite driU Do. 1 pair dark-blue Do. 
Iron ...... trousers of 

1 dark-blne velvet Do. No. S quality 
oaPo eerge. 

12. Night Shedmeu . ..... . .. 1 dark-blue coat Every Oue Do. 
attached to of No. 3quali· two 
Bunning Iy eerge. years. 
Shed&. 

IS. Aooident Break-
down Ga D g-

..... , ... ...... m . ..... ." 

me ... 

. .. .- - -. .. - ---



208 Annexure vi. 
Referenc""":Item (99). 

WAGON DEPARTMENT."-Contd. 

6 6 7 8 

Umbre· To be To be To be 
REMABKS. lias. 8uPKli- Badges. su!'!li. Butt-ons. supt· • • e . 

... ... Letter • "c Yearly. Iset A. re- Coat to have standing coli •• 
D" in red quired. and 2 pockets on skirt 
3'" long 00 withoul 8ap .. 
right and 
lett breast 
respectively. 

1 E. B.R. mo- A. re-
nogram for quiTed. 
cap. 

... ... Letters "E D" Yearly. Do. Do • Ditlo. 
in red 3* 
long on 
right and 
lett breast . 
respectively. 

E. B. R. mo· As re-
nogram for quired. 
cap. 

... ... ...... ... ...... .. . , 

... ... E. B. R. mo· As reo isel As reo Coats 10 be of plaiu patrol 
nogram for quired. quired. tyfte with 11" .tandin~ 
cap. co lnr, hoob at neck au 

aboulder straps, « patch ... ... Letters liE. Do • pockets and aapa for 
D." in metal pockets with one button 
on each side each. 
of collar. The uniform! for the .. 

men will be kept in chuge 
of Loco. Department nnd 
iSBued tor use when re-
quired. 

...... ... Metal letters A. l""t A. Coats to be of plain patrol 
.. Number- requir- requir- tyfi:u, with lj" atandiua 
Taker" on ed. ed. cO I hoob at neck an 
one aide of shoulder 8tra~ 4 patch 
oollar and pockets and ps for 
~IC.D." Oll pooket. 'with one button 
the other . each. 

...... ... ...... ... ....... .. . 

...... 

I 
... . ..... ... . ..... ... Twenty abort blanket oonte 

to be kept in eaoh first 
class relief train for use 
when required. 
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LOCOMOTIVE, CARRIAGE AND . 
1 2 3 4 

--
STAI'F DESIGN.&.,,:, To be Tu be Water· To be 

TION. Summer. supplied. Winter. 8Oppli. proofs. .u~li. 
ed. 

14. Crane Drivers, ..... ... 1 short blanket Every . ..... ... I Accident Tra- ooat. three 
in Tindall, yean. 
Lampmen, 
Coal-men, 
Shed Tindals, 
Steammen, 
Pumpers. 

15. Watermen, Po- ...... '" Ditto Do. • •• n .. 
oling Fitters At dis-
and Pooling oretion 
Khalasis, Car- of 
ri:';fe Kbalasia Indent-
an Carriage ing 
Fitters. Oflioer. 

16. Running Shed . ..... ... 
Callmen, DAk 

Ditto Do. 0., •• .. . 
Coolie&. 

17. Chanfteun of 2 white drill ooals Yearly 1 warm jersey Do. One Every 
motor parcel 2 pair. white driU Do. t ...... 
vans and trousel"l. y ..... 
Motor Trolly 1 white r.ugree of Do. 
Drivel'S. 7 yda. engtb. 

18. Looomotive ...... ... ...... .. . One Do. 
Foremen. 
ASlistant 
Foremen, 
Su~ervi8ing 
Botler-.Maken, 
Supervising 
Shed Fitters, 
Locom otive 
Inlpacton, 
Driven in-

I oharg;e, Shed· 
mon lIl-obarge, 
Coal Clerks, 

I 
Coal Munabia, 
Belief Train 
Tindal., Pool· 
ing Fitters, 

I Pooliug kha· 
lasi .. and Lo· 
comotive Yard I Tindals. 

19. G .. Inspectora, ...... '" Aaliatant Ins-
...... . .. One Do. 

peotors, Vacu-
um-brake In .. i 8!0ton, Bead 

arriage Waa-

I 
her (at Cal· 
outta). I 



205 Annexure W. 
Reference-Item (99). 

WAGON DEl'ARTMENT.-Con/d. 

5 6 7 I 8 

Um- "'0 be To be To be 
brolla,_ ,u:s.u-I. Uftd!<OS- 8u!d.li- ButtoDS- 8u.;.r.li- REMARKS. 

-- --. 
! 

...... .. , i ...... . .. .. .... . .. 
! 

...... ... ...... ... ...... -.. 

One E"ery ...... , .. . ..... . .. 
two 

years. 

...... ... ...... . .. I aet As 
requir-

ed • 

...... . .. , ..... ... . ..... . .. 
J 

! 

... . .. . ..... . .. . ..... ... 

, 



206 

LOCOMOTIVE, CARRIAGE ANI 

1 2 3 4 

I To be I w To be STArr I To be 
DESIGNATION. 

Summer. supplied. WioSer. 8UP~1i~ nter- .upti• 
e. I proofs. e . 

20. Heal T r aiD 12 white drill coats Yearly 1 dark·blue co.t Every I One Every 
Exa.m.illers and of No.2 qua two three 
Train Kxami~ 1 lity Serge. ye8n. years. 
ners. I 

1 pair dark-blue Do. 

I 2 pain white drill 

trousers of 
No.2 quality 

Do. 
serge. 

, trousel'L 

: 2 white pugreeo or Do. 
cap with patent 
leather peak. 

21. Electrin Ligbt ...... ... . ..... .., On. Do. 
InsJ?8ctors, 
Tram Light-
ing In8~ectora 
and Charge-
men attending 
train8 and in 
yard •• 

22. Runninll' Shed . ..... ... . ..... .. . One Do. 
Time.keeps", (cape) 
Carriage end 
Wagon Depart. 
ment Time-
keepel'B, Elae--
trio Linemen, 
Electrical Fit-
ten attending 
trains in yards. 

23. Peons of Looo- 2 blue drill coats Yett.ly 1 Short blanket Every . .. .., 
motive Iosp8C- coat. three 
tora and Loco· 

drill 
ye ..... 

motive Fore- I dark-blue Do. 
men. cap. I 

AUDn 

1. Btoak· Veritiera .. .... ...... ... .. . One Every 
three 

On. 
1"-

2. Pay Olerk. .. , . ..... .. . ..... ... Do. 

S. Aui.taot 
Clerke. 

Pay .. ... ... .. .... ... Ono D<>-

I 



t07 

WAGON DEPARTMENT.-Concld. 

5 I 
Umbr.l· To be 

BUPPIi-, \as. .d. 

... ... 

... ... 

6 

Badge .. 

M.ta1 """,II 
"Head Train 
Examiner" 
or It 1mn 
Examioer .. 
on loft 
breast. 

...... 

Railway mo­
nogram for 
cap. 

DEPARTMENT. 

I 

I 7 

To b. 
• upti - Buttous • 

o • 

A ..... 1 Joet 
quil'ed. 

... ...... 

A. re- One let with 
quired. Railway mo 

nogram. 

I 
To be 

• u~~ 

lAo ":d 
I quire 

.. . 

Annexure W. 
Reference-Item (99) 

8 

REMAR.lUl • 

Tho quslity of .Ioth fo r 
uniforms should vary as 
laid down for tb. Traffi • Department, "ide items A. 
I. 2, 3 & 4 and th. coa Is 
for Hoad Train Exami 
n .... shonld have 101 

n 0011 ..... 2 pat.b pock.ts 0 
.kirt and 1 patcb pock. t 
on bre88t 8.8 laid dow n 

d agaiost item. A 1 & 2 an 
the cap. should be simila r 
in deSign to those 8upplie d 
to Station Masters an d 
AMistaut Station Maale rs 
but thoy sbould be 0 f 
dark-blu • • Ioth through 
out. 

Electric Linemen will get 
Walerproof Coats iDotood 
of capes. 

Aa re- Coats to bave standing 
Quired. oolla.r and two pockets 

on skirt without flaps. 



1 

STAl'l' DESIGNA-
TION. 

A. Station Superin-
tendent. 

Station M ... te .... 

Assistant Station 
M .. tera (inclu­
diug General 
Bod Platform 
A .. ietente). 

Cabin Assistants. 
Platform lnspeo­

tora. 
Luggage Inspec­

ton. 
Parael Inspectors 
Fish " 
Transhipment n 

Book.iug Clerk. 
in obarge of 
stations aud 
those who have 
dutiea outside 
the Booking 
Office. .t the 
discretion of the 
Traffio Manager. 

Head Luggage 
Clerks. 

Head Parcel C1erka 
EnqUIry Office 

Clerks. 

2 

Summer. 

4white drill 
coats, double 
breasted. 

4 pai .. lrill tron-
sera. 

1 Curaon Tope. 
with white drill 
88 in Hawks cork 
Topee with 8B~e 
monogram as 1D 
cap but to alip 
in over the pug-
ree. (No piping. 

1. Drawing Ro. 400 2 white drill coate. 
Weigh Clerka. I 

aud above. 
2 pain while drill 

trousers. 

1 white cork hel­
met. 

I forage car. (blue) 
with IIO&T at top 
and pateot 
leather peak. 

208 

To be 
anpplied. 

Yearly 

Ditto. 

Every 
3ye ..... 

Yearly 

Do. 

Every 
third 
year. 
Yearly 

TRAme 

3 4 

j To be W.ter- Tob .. 
Winter. snp- proofs. 8Up-

plied. plied. 

Hark-blne ... t 
of No.1 qnali-
tylOrge. 

1 pair dark blne 
trousers of 
No.1 quality 
aerge. 

1 cap-All Blue 
with mohair 
1aoe band .nd 
crown and 
"E. B. R." in 
white metal 
and blue ana-
mel w.ith 3 
white oovera 
for B.u.mm.er 
nae. 

I Dark-bluo 
ooal of No.1 
quality ael'RO 
trimmed with 
mohair braid. 

1 pair blue serge 
troutten No.1 
quality. 

Yearly' One 

I 
Ditto 

Ditto 

Yearly One 

(Su 
Ir~mai-k: 
"",umn). 

Do. 

Every 
a years. 

EV8TY 
three 
Y"''''' 



DEP4RTMENT. 
w 

6 

Um- To be 
sup-breU ... plied. 

... ... 

i 

... ... 

27 

6 

Badge .. 

1 E. B. R. 
monogram 
for Top .. _ 

.. ,_. 

I To be sup-
plied. 

A. 
requir­

ed. 

I E. B. R. Do. 
monogram 
for cap. 

Desigoat i 0 D Do. 
badIle ill 
white metal 
BCl'oll on 
collar. 

...... ... 

I E . B. B- Aa re-
mOIl~ram 
for he met. 

quired. 

I E. B. R. Do. 
monoRram 
for cap. 
Des~uation Do. 

ba g e io 
white metal 
Beroll on 
oollu. 

209 

... - -
7 

Buttons. 

One set pla.t­
ed with Rail. 
way mono-­
"",m or .-=,­lUlUlUBo 

. ..... 

One.et~ted 
with il. 
way mouo-
gram or ini-
tiala. 

To be 
sup-

plied 

As 
requir­
ed. 

.. , 

As ra-
qaired. 

Annexure W. 
Reference-Item (99). 

8 

RBMARKS. 

Coats to have roll collars 
with two Bide pockets, one 
pocket on b ..... t &lid three 
buttoIlS. 

The followi~ remarks ap-
c!..lytoA~ 

&f,B for 8 . to have a dark 
b ue velvet hand. 

The following remarke ap_ 
ply to A (I) and A (2).-

Coata to have turned down 
oollar and 2 patch pockets 
on skirt and oue patch 
pocket on b ..... t. 

Coats for 8M.. will be doubl. 
bre .. 1ied and for othel1l 
coats will be aingle breasted 

Tent Club or other antho 
Ned Sola Topse8 with or 
without white .covers at 
employee's OWD eost m~ 
be worn during the ~eri 
~rescrib.d by tb& . ",0;. 

augel'. 

Station Masters and Assia 
tant Station M .. tera of A 
land A 2 to have """"let top 
peaked cap aod all other 
stsff to have blue top. 

Black necktie ~ be pro-
vided at emp oyee'. Own 
cOBt) to be Worll. 

Boots or shoes to be pro. 
vided at emplo7ee'!J own 
ooat. They _, be 0' 
blank leather, w!>,ite or tsQ. 

_. 
-~, 
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TRAFFIC 

I 2 S 4 

STAFF DEBlGNA- To be I To b. 
W 1 To be Summer. Winter. oup.r.li- ater- 8u:gliw 

TIOlf. - supplied'j e • proof .. , • 

A.-C_Zd. I 
2. Drawing 2 white drill coate Yearly I dark-blue coat Yearly Every 

Rs. 130 to of No.2 qua- Ooe three 
Rs.399. 2 pairs white drill Do. Iity .. rge. years. 

trousen, (S .. 
I pair blue troo- Do. remarks 

I white cork hel- Every .. n of No. II colu-
met. three quality .. rge. mu). 

I forage cap (blue) 
with scarlet 

-t.:iy 

top aod pateut 
leather peak. 

3. Drawing 2 white drill Yearly Coat I aod 1 Yearly Oue Every 
Rs. 81 to coate. pair troUseR three 
Rs.I29. of No. 3 qua- . (S.. yean. 

2 . white Do. lity serge. I remarks 
dn~ .. en. oolu-, muJ. 

1 dark hlue I vel- Do. , 
vet cap. 

4- DrawiDI 2 white drill Do. I coat of same Yearly Oue Every 
Ra. 80 an coats. pattern 88 for ;:-.:. below. I dark blue vel- Do. summer but of (S<. 

vet cap. No. 3 quality remarks 
&ergo. colo-

N. B.-The aea1 .. of mo). 
pay laid down 
10 items (A) 2. 
(A)S and (A)4 
.hove are not 
applicable in tho 
caae of Stetion 
Masters and 
Aooiotant Sla-
tion Masters 
only, the aoalea 
for lheao otall' 
beiug .. fol-
lows:-

(A}2.-Rs. 141 
to RI.S99. 

(A)3.-Rl. 97 
to RI. 140. 

(A}4.-Rl. 96 , 

and below. 
j 



211 Annexure W. 
Reference-Item (99). 

DEPARTMENT.-COIItd. 

5 I 6 I 7 . , 8 

Um- To be To be To be 
brei .... m:s,li- Badges. supSli- Buttous. suppli- BEMARKS. 

e . ed. 

n. n. I E. B. R. As re- ODe .. t~ted As re- The following re ... arks (Kj 
mon0f,ram quired. with il- quired. ply to A. (I),' A. (2). A ) 
for he met. way mOD().. and A (4)-

gram. or ini-
Cabin Assistants. I E. B. R. Do. tillis. - monogram Luggage Inspectors. 

for cap. Parcel Iuspectont. 
Desigoat ion DD. Chief Lu!<g&8e Iu.r.;cto .... 

badge in Enquiry Office c erb and 
white metal Weij!h Clerks will not 
8cr611 ou receive Waterproofs. 
conar. , 

I 
n. ... Designn t ion As Te- I set plated As re- The following remarks asply badge in quired. with Rail- 'ljuired. to A. (2), A. (3) and A. (4 }-

white metal I way mono- Bona /ith upcountry men 
to be worn 

II""'!'Is or may be provided with 2 on Ie ft lUltln. . white Muslin Pugreea of 
breast of 9 yards length yearly in 
uniform place of helmet and cap 
ooat. (peaked or velvet). 

I E B H' The foUowing remarks apply 
mouogram I to A. (3) aud A. (4) :_ 
for cap. EUroJie&llB or An~lo-

In . ana may be provi ed 
with one blue peaked cap 
~arly anti one white 

lmet every 3rd year 
in lieu of velvet cap. 

... ... Desigoat ion As re- I set plated As re- The following remarks 
badge in quired. with rail- quired. apply to A. (3) :_ . 
white metal way mono- Coat to Mve 2 lateh to be worn 

Fora! 
or pockets on akirt au one on left 1m 1 II. on breast and U" stand-breast of in~ collar with hooka. 

uniform 
coat. The following remarks 

apply to A (4) :_ 
Coat to have roll collar and 

two patch pockets on 
skirt and one on breast. 

\ , 

, 

.- -
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1 2 s • 
STAPF '1'0 be To be Water· To be 

DESIGNATION. Summer. supplied Winter. I1lJ>pli. proofs. IO:lli. 
ed. 

(B).-Guards (Per· I I I 
maneot or 
T"';'llrary).- I 
Ya Foremen, 

AfRiatant 
Yard Foremen, , 
Gunners, 
Ticket Colleo-
tors. Sqoad 
Ticket Check· 
e .... 

Tra veIl in g 
Ticket In .. 
peclors. 

(Permanent or 
Temporary) 

• 

1. Dr8"wjn~ 
I 

One Every 3 white drill Yearly 1 blue serge coot Yp.nrly 
BI. 400 ftn coals. No. I quality. I three 
Itbove. yea .... 

3 Nairs. white Do. I pair "Jue serge Do. 
dri I tro ners. trou861 s No.1 

qunlity. 
1 white cork hel- Every 

met. three tears. 
1 blue cloth cap early 

I with potent lea· 
ther POlk. 

I 
I 

- I 

2. Dra,wi'Jg S white drill coate Yearly 1 blue Rerge Yearly ODe Every 
B •. ISO to coat of No.2 ""'"' B •. 899. 3 poi .. white drill Do. quality. 

I 
y ...... 

trouael'8. 
Also Guards 1 pair blue Do. 

and 'J'ravall- 1 while DOrk hel· Every serge troUiera 
illg Tioket met. three of No. 2 
In.pectora i:iy quality. 
drawina 1 blue cloth eap 
Bo.]OO nn with poteot lea· 
above. ther peak. 

-.- - _. 



213 Annexure W. 
Refel'ence-ltem (99). 

OEPARTMENT.-Contd. 

1 __ ~5 __ ~j ___ 6 ___ I ____ 7~_~I ______ 8 __ __ 

Badges 

Desigoati 0 n 
badge on 
collar. 

Railway ini­
tiale on 
shoulder 
• traps. 

1 E B R 
monogram 
for helmet. 

1 E B R 
monogram 
for cap. 

Deoignation 
badge on 
collar. 

Railway ini­
tials 00 
ehoulder 
.traps. 

1 E. B. R. 
monogram 
for helm.et. 

ButWn •. 

As re-' 1 set plated A. re­
quired. with Rail- quired. 

Do. 

Do. 

Do. 

way mc.nD­
~m or 
mitials. 

As ..,- 1 set plated A. re-. 
quire<!. with Rail- qw...<l 

Do. 

Do. 

way mono. 
(f!'!lm or 
lDitis1 .. 

1 E. B. R. Do. 
mGnogram 
for cap. 

REMARKS. 

The following remarks 
apply to B (I). B (2) aud 
B (3):-

G narda will also wear B 
black patent leather 
CI'088 belt with mono­
gTam. watch pouch and 
whistle. To be .upplied 
as required. 

Tent Club or other au 
thomed Sola Topees with 
or without white covers 
at employee's own cost 
may be wom during the 
period p,...cribed by 
the Traffic Manager . 

Boota or shoes to be pro­
vided at employee's own 
coot. They may be of 
bJack leather white or 
tan. 

Coato to be of plain patrol 
type with 11" 8tandin

d
g 

collar, boob at neck an 
shoulder straps. • patch 
pocketo and Oapa for 
pockets with one button 
eaoh. 

Winter uniforms will be 
of same pattern as for 
Summer. 

Guards and TTIs will 
receive 6 Buits of Sum~ 
mer uniform. during first 
year of employment. 

Ticket Colleeta.. sta­
tioned at stations other 
tban Calcutta will ..... 
ceive 2 Buita yearll 
after the firot yean 
supply. 
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.l'RAf'f1C 

1 2 3 4 

STAll' I' To be I To be Watt-r- 'robe 
DESIGIIATION. 

Summer. supplied. Winter. IBUPti- proofs. Bops.li-
Ie. e • 

3. DrBwiuJ[ 3 white drill coals I Yearly I blue .. r~.., coati Yearly r One Every 
lls.129 and of No.3 qua- three 
below. lity. , years.. 

3 pain while dlill Do. I pair blue "'l"IIe Do. I 
Travelling troUBe1"fl. trousers of No. 

Ticket Ins- 3 quality. 
pectors draw- 1 blue cloth cap Do. 
ing les8 with stmigt I than lls. 100 patont lenther 
and A Clasa peak. 

I Guards. 

I 
C. Parcel Clerke ... 2 white drill coata Yearly 1 coat blue Rerge Every Qne Do. 

of No.3 qua- two (Su 
lity. years. pa .... 6 

of ""-
neral 

DoteS). 

D. Lady Bookins 4 white blouses Do. I dark-blue Berge Yearly Olle (for Do. 
Clerke an with suitable costume of No. Lady 
Ticket Collec- .ttached coli ..... 2 quality. Ticket 
tors. I dark blue .kin; Do. I 680ama hat Do. Collee-

(thin.) woman's boa- tors 
I blue belt of Do. ter) with only). 

earne material ribbon. 
as skirt. 

I Sola Topee Do. 

E. 1. PuseDger 2 khaki sui t 8 2 on 0011- Blue serge Buit 1 on con- One Do. 
Superin ten· (Military style). linnation (Military otylo) 6 ..... -
dents. Mm'l and2every of No. 1 qUIl- ion Ii 1 
tary. year lily. every 

thereafter. 2nd year 

I 
~fi:: 

Khaki Turbans 2 on con- Dark blue caval- ] On 0011-
. 6rmation Q Lungia. firma-

I and 1 ever" tion & 1 
2nd year every 

Blaok Boota 

thereafter. rd yea 
there­
after. 

I pair on Kullas for Ma-
oonfirma- homedau Paa-
tion and senger Super-
1 pair intendents. 
every I Silver frill for 

2nd year turbans for 
thereatter. Hindu PllMeu-I ge. Supdt. 

Do. 

Do. 

• E:z.oept abed staff not exposed to \\·eatber. 
.~ c.WZSi .U2 •• 
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DEPARTMENT.-Contd. 

5 ! 6 7 
.I 

Um- I To~ I 
breUas. ~ sU:cf.li- ! Badges. 

To be 
suppli­

ed. 
ButtollS. 

To be 
suppli­

ed. 
• I 

II E. B. R. 
monogram 
for cap.' 

Designat ion 

As re- 1 set plated As re­
quired. with Rail- quired. 

badge on 
collar. 

Railway ini­
tials all 
shoulder 
straps. 

Do. 

Do. 

way mono 
~m or­
lUitials. 

Designat i 0 tl 
badge ill 
white metal 
to be worn 
on the left 
breast of uut 
form coat. 

As rEI- 1 set pla.ted A'J re­
quired with rail- quired. 

way mOno-

E. B. R. 
monogram 
buckle. 

Do. 

Designati 0 u Do. 
shoulder 
badge "E. 
B.R" 

Arm b a u d Y .. ~ly. 
(red) with 
"P888enger 

SuperinteD~ 
dent 'I in blue 

lette ... 

gram or ini-
tia18. 

Do. Do. 

Annexure W. 
Reference-Item (99). 

8 

REMA.RKS. 

Bona lido U poonntry 
mE'n may be provided 
with 2 white Musliu 
PUl!Tee. of 9 yds. length 
y .... ly in lien of helmet 
and cap. 

The following remarks 
apply to B (3) :-
Europeans or Anglo 

Indiaus will be provided 
with ODe blue forage cap 
yearly and oue hehilet 
every 2nd year in lieu 
of oap. 

Coat to have Roll collar and 
two patch pocloot.s on skirt 
aod oue on breast. 

In place of 2-piece costllme
ba 
.. 

1 piece costumes will 
supplied. This should have 
belts and full aleeves in 
winter costumes and half 
.Ie.ves for Lady Booking 
Clerb only in 8ummer 
costumes. 

Cost of boots not to exoeed 
Re. 16-8-0 par pair. 
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1 2 I 8 • -
STAPP To be ~ WaleP- To be 

DESIGNA.TION. SnblDler. supplied. Wlnter_ ou:,rli- pI'oofe. SU!'!Ii-

2- Puaenger Super~ Same unifOl"D and --- !!ame nniform I ... One Evert 
inteooente of same cttem and of lI8JIle tbree 

(Non-Military.) 811 for tation ~atteru 88 for ,001'8. 
Master A ~e",- lation Master 
clnding Ire. A (2). 

F. Block Signal- 2 white drill coals Yearly 1 short blanket I Every ... ... 
meo a~d OOBlio three 
Brakeomen. r"'" 

2 pa!rs white drill Do. 

tilamao• 2 ue pugreel Do. 
or 

1 blue velvet cap Do. 

G. (Meniol .talf~ 

1. Jemadan, Tin- 2 hlue drill coate Do ... 1 abort blanket Do. ... .. . 
dais and Shunt- coat. 
ingJemada .... 1 dark-blue drill Do .. - (at discretion 

DIp. of IndeBung 
Officer.) 

2. Switehmen ... ) 
Peooso ... I Sillnalmen ... 
POlDtamen .. 
Waterman ... 
Lampmen ... 
Sbunting Port-
e ... 

Porten ... 2 blue drill coate Do ... 1 short blanket Do. ... .. , 
Bhistiul ... coat. 
Gateman 1 dark-blne drill Do ... (a' du.cretioa of 
BOI Khalasi"; OBP. IDdenti~ 
Reat.H 0 U 8e Officer. 
KhalBBieL J 0011 Boy ... 
Sweepers ... 

• (Other thon office 
peonl.) 

H. Ayahs in cbarge S white skirts ... Do 
of LadiOi.' 

... ,"0, • ... ... ... 
Waiting 
RooInl. 

3 Kurtoo ... Do. 

S Ohadd ... ... Do • 



217 Annexure W. 

DEPARTMENT.-Con/d. 
Reference-Item (99). 

5 I 6 7 8 

Umbrel- To be I I T~ be Tobe 
I ... BUPX1i- f Badges. , BUPl.li- Buttons. Buppli- REMARKS. 

e I I .- ed. 

I I ... .. - Arm baud Yearly 1 set plated Asre- Non-Military Passenger 
(red) with with Rail~ quired. Supdt. in BOale Be. 6()...4..8() 
'I Psss8nger way mOno- should be supplied with 

Supenllteo- gram or ini- uniforms similar to those 
debt" in blue tialB. supplied to Ticket Colle •• 

letters. tors with the addition of 8. 
blue ann-band bearing the 
words" Passenger Superin-
tendent&." 

... . .. ...... ... 1 set plated As to- Coat to bavo Blauding collar 
with Railwa.y quired. and 2 pookets on okirt 
monogram or without flnps. 

iuitials. 
Block Signalmen only will 

receive one blue serge 
coat of No. a qua1it~ once 
every two years in p ace of 
OU8 short blanket 008' 
every a 188.l'8. 

... ... Jemadars to l .. t 1 set with Do •.• Coat to hav8·stauding collar . huve three yearly. Railway mo- and 2 pockets on skir. 
ted braid nogram. without Oaps. 
stripes on 
right arm. Line J emadal'8 only will r~ 

• ceive one blue turban in-
Railway mo- As re- steed of I dark-blue drill nogram for quired. cap. 

cap. 
Jemadars to have two blue 

I drill 800kaDB with two 
blue pugrees in place of 
uniforms laid down iu 
column 2-

... . .. Railway mo~ As re- I set plated Do . .. Coat to have standing collar 
DO!{r8.ID. for quired. with Railway and 2 pockets on skirt cap. monogram. without flnps. 

Switchmen to 1 set Sweepe1'8 to have straw cap 
have two ree: yearly. bound with blue muslin 
braid st,ripes without monogram in place 

on right arm. of cap . 

... . .. . ..... .. , .. .... ... 

28 - .-, 5 



1 

STAPP 
DESlGNATION. 

2 

Summer. 

I. Yard Maste ...... 1 
AssistaDt Yard I 
Masten. 

Yard InspectoR, I 
Yard Control-

Goods Supervi. lers. l 
S01'8 at Cbit­
pur, Cossipore 
Boad, and 
Sabeb Bazar. 

Assistent Goods 
SuperviB OI'l 
Calcutta. 

Head Goods 
Clerk8~in~ 
obargeof Mill 
stations. 

Trains Clerks and 
Number Takers. 

Trauship men t 
Foremen 

Ghat lnapeolors 

Wagon Ferry 
Inspeotors. 

Checkers· ..• 

Gangway Tally 
Clerlol. 

Remarkmen •... 

Wagon Labell ... 
Wagon Sealers 

Tally Clerka· .. . 
Lamp Fitte ..... . 

I 
~ white drill coats 

J. Motor Trolly 2 kbaki drill coats 
Drh'era 

2 paino khaki drill 
trousers. 

1 khaki pugree 01 
1 ydo. length. 

K. Bioycle peODS 2 blue drill tunica 
stteehed to 
the Railway 2 pairs blue drill 
TelClI'rapb morta. 
office, Senldah. 2 blue m U 8 lin 

pugreea. 
I pair blne 

woollen putti ... 
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I To be 
I supplied. 
I 
, 

Yearly 

Yearly 

Do. 

Do. 

Ye.rly. 

Do. 

Do. 

Do. 

3 

Winter. 

1 coat blue serge 
of No.3 qua­
lity. 

• 

To be 
Bnp;r.li-

e . 

Every 
2 years. 

1 warm jersey Every 
3y ...... 

1 warm jel'8e1 Every 
(a8 for Manne three 
Department). yean. 

• E_pt .hed steff not e"'p08Od to weather. 

TRAFFIC I 

Water. 
proofs. 

One ..• 

4 

To be 
suppli. 

ed. 

Every 
three 

years. 

One 
(Se. 

pan. 6 
of 

general 
uote8.) i 

I 

Every 
3 years. 

One 

Do. 

Do. 

I (cape 

i Do. 

Do. 

Do. 
Do. 

Do. 
Do. 

One 

Oue 
water­
proof 
..po. 

I 
I Every 
'3 be:'" 

Do. 

Vo. 

Do. 

Do. 

Do. 
Do. 

Do. 
Do. 

Every 
3 ) ears. 

Every 
3y .. ..,. 

I 



DEPARTMENT.-Condd. 

5 

Umbrel'/ To ble las. supp I-led. 

I' ... 
I 

I 

6 

Badges. 

Desilll1ft t i 0 D 
badge in 
white metal 
to be worn 
on the left 
breast of 
uniform 
coat. 

To be 
suppli­

ed. 

As 
requir­

ed. 

219 

7 

nuttOD8-
To be 

suppli­
ed. 

1 Bet plated, A.B 
with Rail- requir-
way mOno- ed. 
s-ram or 
lDitiala. 

.o. .. 

l .. t 

1 sel (white 
motsl). 

A.s 
requir· 

ed. 

AB 
requir­

ed. 

Annexure W. 
Reference-Item (99). 

8 

REMARKS. 

Coat to have Roll collar and 
two patch pockets on skirt· 
and ODe on breast. 

Umbrellas to be supplied to 
Railway Telegraph qffioes. 
These should Dot be ISSUed 
to individua.ls but retained 
in stock nnd issued 88 re­
quired to the men on duty. 
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MARINE 

I 
-

I 1 2 S 4 

--.. ; 
STA.PP To be To be Waler- To be 

DESIGNATION. 
SummeJ;. supplied. Winter. sUPKli- proofs. 8uppli-. . .d . 

1. Commanders and White drill jacket ... Blue cloth over- ... .., . .. 
Engineers. coat. 

White drill trou- Blue cloth pea 
sera. jaeke- . 

White drill cap- Blue cloth trou-
cover. aero. 

White Military Blue cloth 
shape helmet Marine pet-
wit h white tern cap. 
pU!1"'e with blue 
stnpe. 

White canvas boots Black leather 
~or Comman- boots. 

en.) 
I 

Black leather' 
boots ~or En- I . I gmeem. , 

I 

I I , 

2. Navigati~ 1 Seraog's waist . .. I blanket coat ... One . .. 
BeraugB a coat. 
Driven. 

1 red Fe. cap. 

S. Dank Serangs 2 blue drill Yearly t warm jersey I Every One Every 
TindoJ .. tm~ers (Indian three three 
Seaounnies. anne pattern.) 0 years. (For YS"" 0 

Lascan and 
r 

Serallgs 
E~ue Room 2 pairs blue drill Do. and 
8 • trousers. I TindoJs 

I ooly.) 
1 blue 8ebermen" Every 

woollen cap three I (Indian Marine years. i 
v:ttern.l.. 

J 
I .atber It with A. 

braas buckle. required. 0 

I 



DEPARTMENT. 

5 

'Umb .... l- To ~ 
Iaa. su~t-

6 

Badges_ 

Win,". 
Commanders 

will weal' 
three bsnd" 
of i" gold 
lace ronnd 
cuff of each 
sleeve'j' 
Band. to be 
I" apart. 
Sflmmh'. 

Commntlden 
will wear 
blue cloth 
Epaulets on 
ucb "boul­
der WIth a 
band. of I" 
gold lace. 
Band. to be 
t" apart. 

Eugineers will 
wear same 
bsd~e. as 
Commanders 
witb tbe ad­
dition of 
purple stri­
pea ttl wide 
bet-ween the 
gold lace on 
Bleev8s aDd 
Epaulets. 

Lion and 
anchor bsdge 
for cap. 

D«ck 8erallg •• 

Croas braaa 
anchors. 

Tindal •• 

Ringle bl'888 
anchor. 

BraM stee .... 
ingwheel. 

To be 
suppli­

ed. 

221 

7 

Buttolls. 

-I ' , I 
1'h. Dec8Fsary 
Iluu.ber 
made of 
brass with 
lion and 
anchor bad­
ge .. 

A. 
requir~ 

od. 

Do. 

Do. 

To be 
suppli­

ed. 

I , 

Annexure W. 
Refer~ncp-Item (99). 

8 

0' 

RKMARKS. 

Winter jacket will be double 
breasted with turned down 
collar. 

Summel' jllcket will be siugle 
brea.",ted with turned down 
collar. 

The Flotillit European staff 
must provide their uni· 
forms at their OWD. expense 
but, the first cost of the 
bad!1e8, &c. will be borne 
by tbe Railway the partie. 
wearing them paying for 
such subsequent renewals 

. as may be required. 

Firstsupply of Waterproof 
alld blanket coat, Waist 
coat and cap will be made 
by the Railway, on the 
Seraog or Driver being 
confirmed in his post. 
Coat of subsequent re­
newals to be borne by 
8taff. 

J ers8ya will be worn uuder 
the Bummer clothing. 
They w ill be oollectod 
and kept in stores between 
the months of M arch and 
September. 

Lascars and Engine Room 
staff will Dot wear auy 
distinguishing badges. 
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-
I I 2 I 3 I 4 

I 
To be To be STAFF To be I Water· 

DESIGNATION. Summer. Bupphed. _ Winter. 8UIJpli. proofs. BU!d.li-
ed. 

---- -
2 white drill oonto I 4. S e or c h-ligbl Yearly Idark-blue Yearly One Every 

attendants ou Berge coat of Ihree 
Steamera. No.3 quality. years. 

2 pai ... wbite drill I Do. I peirdark blue -Do. I 
trousers. Belj troueerB 

of 0.13 qua-
lity. 

5. Coal Munshi .•. ...... . .. ...... . .. One Every 
three 
years, 

I 
6. Time-Keepers I ...... ... . ..... . .. One ! Do. 

I I , 
I 



DEPARTMENT.-ConcIJ. 

5 I 6 

Umb,.,l- To be I To be 

las. a"!d.li- I Badges. aU!f.li-
. I 

, 
-I , 

I 
... ... ...... . .. , , 

I 
I 

i 
I 
I ... ... ...... ... 

223, 

,-
,7 

Button., 
I To" be 
anppli. 

. ed, 

1 .. t 
[ Aa requir-

ed. 

I , 
I 
! . ..... 

I 

. .. 

I 

AanexureW. 
Reference-Item (99). 

8 

RBMARKS. 

Coata to be of plaiu patro I tye: with 11" standiu 
~ co n, hooks at neck an 

eboulders straps, ~ lowe 
palA:h pocketa and 8a 

r 
po 

for pockets wit.h on • buttou each. 



Statement Ihowiaa traD18ctiODl of the Fine F una for the Financial Y IIr, 19Z8.29~ 

ASSETS, I DISBURSEMENTS. 

I I Balance on i Othel' Ho.pital I Com pas-the 31.t Fine I Bonus II! 
Interest Hecrea-

March InBicted. forfeited. am~?~d on Total, for sick i siollate School •• tion 
1928. cre I • balanc •• employees. allowance •• club •• 

- I 
1 2 3 4, I), 6 1 I 8 I 9 I 10 

• 
Ra. Rs. ' Rs. Ra. I Ra, Ra. Ra. Ra. R •• Ra. 

29,941 8,118 1.0aS (all,515 193 42,011 801l I Nil. 40 16,380 

(a) AdVllnce. from the Fine Fund. refunded by :-

(1). MI'. O. Tole, Painter,Foreman, Kanchl'l1para ... ... 
(2). The European Institute, SaidllUl' ... 
(;j). Mr. E. C. Pitt, late Transportation Officel' 

TOTAL 

Miscella-

... 

neOnEl. 

li 

H ••. 

1,160 

H .. 
800 

150 

565 

... 1,515 

Balance 
in han<l 
on the 
31.t 

Total. March 
1929, 

12 13 

Re. Rs. 

18,980 23,091 
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