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ROYAL COMMISSION.
GEORGE R. 1. -

£

Geoas Tam Frerm, by the Grace of God, of Great Britain, Ireland
and the British Dominions beyond. the Seas King, Defender of the
Faith, Emperor of India, to ,

Our Right Trusty and Well-Beloved Counsellor John Henry
Whitley ; .

Our Right Trusty and Well-Beloved Counsellor Valangimon
Shankaranarayans Srinivasa Sastri,

Our Trusty and Well-Beloved :—

Sir Ellice Victor Sassoon, Baronet ;

Sir Thrahim Rahimtoola, Knight Commander of Our Most Exalted
Order of the Star of India, Companion of Qur Most Eminent Order
of the Indian Empire ; .

Sir Alexander Robertson Murray, Knight Commander of Our Most
Excellent Order of the British Empire ;

Andrew Gourlay Clow, Esquire, Companion of Our Most Eminent
Order of the Indian Empire, Indian Civil Service ;

Kabeer-ud-Din Abhmed, Esquire ;

Ghanshyam Das Birla, Esquire;

John Cliff, Esquire;

Narayan Malhar Joshi, Esquire;

Diwan Chaman Lall ; and

Beryl Millicent le Poer Power, Spinster ;

Greeting !

Whereas We have deemed it expedient that a Commission should
forthwith issue to enquire into and report on the existing conditions of
labour in industrial undertakings and plantations in British India, on the
health, efficiency and standard of living of the workers, and on the
relations between employers and employed, and to make recommenda-
tions :

Now know ye that We, reposing great trust and confidence in your,
knowledge and ability, have authorised and appointed, and do by these
Presents suthorise and appoint you the said John Henry Whitley
(C_ha.lrma.n) ; Valangimon Shankaranarayana Srinivasa Sastri; Sir Eilice
Victor Sassoon ; Sir Ibrahim Rahimtoola; Sir Alexander Robertson
Murray ; Andrew Gourlay Clow; Kabeer-ud-Din Ahmed ; Ghanshyam
Das Birla; John Cliff; Narayan Malhar Joshi; Diwan Chaman Lall
and Beryl Millicent le Poer Powtr to be Our Commissioners for the
purposes of the said Inquiry : »

.
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And for the better effecting the purposes of this Our Commissios

. 'We do by these Presente give and grant unto you, or any three or mo
of you, full power at any piace in Qur United Kingdom or in Indi
to call before you such persons as you shall judge likely to afford yo
any information upon the subject of this Qur Commission ; .and al
whether in Our said United Kingdom or in Indiato call for informatic
in writing ; to call for, have access to and examine all such books, doct
ments, registers and records as may afford you the fullest informatic
on. the subject, and to inquire of and concerning the premises by all oth
lawful ways and means whatsoever :

- And We do by these Presents authorise and empower you, or an
of you, to visit and inspect personally such places as you may dea
it expedient so fo inspect for the more eﬁectua.l carrying out of tl
purposes aforesaid :

And We do by these Presents will and ordain that this Qur Commi
sion ghall continue in full force and virtne, and that you Our said Con
misaionera, or any three or more of you, may from time to tirne proces
in the execution thereof, and of every matter and thing therein coi

tained, although the same be not continued from time to time t
adjournment :

.. And We do further ordain that you, or any three or more of yo
have liberty to report your proceedings under this Qur Commisaic
from time to time if you shall judge it expedient so to do:

And Our further will and pleasure is that you do, with as litt
delay as possible, report to Us under your hands and seals, or und
the hands and seals of any three or more of you, your opinion upon tl
matbers herein submitted for your consideration.

Given at Qur Court at Saint Jamee’s the Fourth day of Jul
One thousand nine hundred and twenty-nine; In t.
Twentieth Year of Our Reign.

By His Majesty’s Command.
J. R. Clyn
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L smmmf of mcﬁmmnmnons.
TMs summary 1oas prepared by ihé Swrdarmaﬂerllw Commission had dia-

pereed.  For authoritative siatements of the recommendations reference dmddbemdc

to the. fext of the Report,
PAq_ns.

CEAPTER IL—Mmmi"ml AND THR FacrorY WORKER,

1. In present cironmstances, the ainl’ should be'to maintajn the fao-

t.ory worker’s lnk with the village and, as far as posmble. to regularise
it .. | .. . .. 20

Cmrnn 10.—TaE Enrx.orm'r OF THE Faoromr _WoORKER.
2. {a) Jobbers shnul,.i be exeluded from the engagement and dise

missal of labour . e e 24
() Wherever the scale of the factory permits it, a labour

officer should be appointed directly under the Geueral Manager. His w

main functions should be in rega.rd to engagemenﬁ; dismissals and

duoha.rgc . 24-5

{¢) Where it is no'a pomble to employ a whole-txme Iabour
officer, the manager or some responsible officer ahould retain oomplof.e

control of engagemente and dismissals . 25
(d) Employers® essociations in co-operation mth tmda unions
should adopt & common policy to stamp out bribery e . 25

3. Where women are engaged in substantial numbers, at least one
educated woman shoéuld be appdinted in charge of theii welfare and
supervision throughout the factory. She should be remunerated on a
salary and'not a commission baais and should be responsible to the labour
officer cx, if there is no labour officer, to themmsgufortheengags—
ment and dismiesal of all female ataff .. . . t26

4. Workers ahould b encouraged: to apply for definite periods osf
lesve and should go with a promiss that on their mbumatthepropur
tlmetheywﬂlbeuhletomumstharoldwoﬂ: . s '

‘5. Wherever possible, an allowance ahould be given to ﬁhe worker
who goes on leave after approved service .. . ‘e - 7

6. The education of the industrial worker should receive special
attention, but, in preference to concentrating on the education of half-
timers, employers should try to develop the education of their workers’
children in their factory sphools o . . - 28

7. In applying compulsory eduoamm, A

(6) mumicipalities should have regard to the special elmm of
.~ wards inhabited by mili workers:
{B) it is deairable that the upper age-limit should be brought ‘up
to at least 12 years; and
(o) employers might asaist by lending buildings, by eqmppmg
schools and in other ways . . . 29

8, The taxtile industries should endeavour to secure apprentives )

with a preliminary education . . . e 80
« 9, The Indian Jute Mills Association should combine to majntain &

part-time achool for seleoted adult and adolesoent workers. Wherever

there is a concentration of mduat:ry the posaibilitios of sinmilar oo-opem-

tive action deserve examination by employers ¢ e . sl

10. Where any comprehensive echeme for reducing ntsﬂ in onntam
plated in an industry, the introduction of a jgint soheme of unemploy-
ment jnsuranice, ¢.¢., the one outlined by the Fawoett Committee of
1928-29. nhould be considered .. . L o . .. 35
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11, Government should examine the pbsaibxhﬁes of making prepu-é» o

tions to deal with unemployment when it arises, and of taking action
where it is now required, on the lines of the system devised to deal with
faminein rorel areas . . - - s .

»

% % £R IV.-—HoUrs' v FACTORIES,

12. The weekly Limit of hours for perennial factories should be re-
duced to 54 and the daily limit to 10 . . i

13. Faotoriea working on continuous procemea or supplying daily

Decessities may be allowed a 56 hour week, subject to an average week of
54 hours for the nperatmve and to confnrmty with the provisions in res-
peot of holidays s ..

14. The statutory mtervals ahould ordma.nly nmount to not less
than an hour in the aggregate.” Employers should be at liberty to distris

bute #his hour in such periods as they think best after consultation

495
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44-5

with the operatives and subject to the ssnction of the Chief Inspector

of Factoriea .. “aa .o .. . .

16. Spreadover

(@) for individual adults : should not exc¢eed 13 hours;

(b) for men : this need not be limited to the calendar day and
may be subject to exemptions in the interests of the
workers snd acceptable to them ;

{c) for women : no exemptions ghould be permissible and the
reat period shovld include the hours between 10 »..
and 5 A.u. ; and

{d) for children: should not exceed 74 hours snd ,the
rest period should molude the hours from 7 rum. to
" 5-30 A.M. -

16. Local Governments should have the poweu- to contro] over-
lapping shifts - . . s .
17. Special and oont.muoua attenhon should be given' by the
Government of Bengal and its officers to the evil ,&mng out of the
‘double employment of children .. .. .
18, The maximum deily hours for children should be hmlted to §
19. Employers should arrange to gwe children at least one reat
interval . o e .. i .
20. {a) Persons between the sgee of 15 and 18 years should not
be employed ag 'adu!ta without a medical certificate of phymcnl
fitneas N .- o .
(%) Their employment uhonld be proh.lblted when ‘women
cannot be employed .. . . ..
21, The minimum rate for overtime should be l} times the normal
rate where work exceeds 54 hours a week, and 1} times the normal rate

for work in exceas of 60 hours a week . . . .
22, Exemptiona
{a) should be based on more uniform standarde throughout
India;
{b) should be fog specified periods with a maximum of three
years ;

{e) should be_ yeduced to the amailest d.lmenuons possible ;

{d) shou]d carry with them, wherever possible, some Denefit, not
- merely monetary, to balapce the deprivation involved ..

N : >

47-3
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: . woa e . Paaxs.
: 23, Where weekly rest days'cannot béd given, two reat days shonld
‘be required at the end of the fortnight or failing this either & continu.
oupenodofrestoi%homonoenweekorofi&homomlfore-
~night . o e e ‘-
. 24, AweekofﬁOhoursahouldbenhmttobeexceededonlyms!
most eyoeptional cironmstances . . - ‘e . ce g BB
yr CHAPTERE W --Wonmu Commoxs IN Fmrom

25. (s} The powers conferred on inspectors by Section 10 of the
Faoctories Act for the reduction of dmst should be more extenmvely
ased . e 56

(2] Rulea under Sectlon 37 of the Faotones Aot requmng facto-
ries to be cleaned annually’ shouid be made, where they do not exist,
and strictly enforced in all onses . . . 56

28. Every factory should be ooml)elled to mnmta.m sepamta and
anfficient latrine weommodaﬁmn for mn.lea gnd females and adequabe .
s’oaﬂ to keep them clean . . o,

‘27. Ja) Employera should study methods of mduomg tempmtune 57
< (%) Where a Chief Inspeotor is of opidion that (1) the cooling
powerin a factory is so deficient as to cause serious dis-
comfort or danger to the health of the operatives, and (2} it
.can be appreciably incressed by methods which do not
involve unresscnable expense,
he shouid be empowered to serve on the owner an order requiring the
adoption of specified measures within & given time.” An appeal fo lie
to a tribunal of three appointed by the lccal Government, .. e 58
28. (a) Rigorous action should be taken against those factories
where conditions in regard to humidification are wgrat . . 59
{b) Attention should be given tothe question whether the pro-
visions of the Factories Act permit of the framing of all the rules that
are desirable. In partioular Seolnon 9 should protect the worker from
serious discomfort . . 59"

29, Advance might be made along the lines of the Sa.fety F:rst
movement in all branches of industry . .. 81

30. The rele-msking power under the Fmtones Act should be
extended.to cover the working of means of trensport within factories .. 62

31. (8) A certificate of stability should be required before work is .
begun in larger factories, mtlrpowertolooalﬂovemmmmtodammﬂ

66

such certificates from smaller factories . ir 0 62
(}) A similar prooedure should be folluwed whm i!n.po!tmt
‘strugtural alterations sre made .. i . R 62

" (¢) Inspectors should. be empowered to. mureatmctaumlm
and to obtain plans and information for the measurement of then.fety o

of buildings ~ .. o
82, Beqmmmanhotbhemmm tohenlthmd onmforuhonld

be bronght to the notice of intending factory owners and authorities .
should advise on or approve plans when these are valuntarily sabmitted 63
88, Local Governments should be empowered under the Factories -

Act to insue Welfare Orders to classes or groups of facteries ; disputes a8

. toreasonableness to be laid before & Referce o e v &4
4. mrstudboxeuhonldbepwndedmallfmhmsumngpmmd
in departments of factories employing over 260 persons ) ‘e i

85, The provision of water and plmeeforwuhmguhonld be obligas
toryforworkmmdutypmm . . e
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36. Crechea should be provided for children ‘up to the age of 6 years
rhere considerable numbers of women are employed, This requirement
hould be statutory for places employing 250 women or more. The
"actories Aot could embody this with discretionary power to Governmenta
n regard to factories with fewer women. The orga.msa.hon of factory
rech- should be thé duty of the woman inspector ’ .-

" 37. The' provision of shelter for rest and refreskment is in many cases "
eceasary and the possibilities of workers® oanteena should be exa.mmed
rith a view 'to their wider adoption .- - . e

38. Greater rigour should be shown in the enforcement of the Fao-
ories Act in Bihar and Orissa .. . .. .

39, Bubordination of Inapectars oiFastones to Directors oj f[.nd‘u-
ries is nndeeirable . . ‘e .
40. A Chief Inspector should not be mqmred to submltr to another
uthority propdésals for individual proeecutions .. .- -
41. An officer with medical qua.hﬁcahons should be appointed as an
uspector of Factaries in every provinee, part or full time according to the
equirements of the provmce Oerhﬁymg Surgeons should be empowered
sinspectors ..
42. The syst.em of appomt.mg Asmntant Inspectors :mghﬁ be more
idely adopted .
48. (a) Women Factory Impoctors are dum.ble in every provmoa
() Women inspeotors should be of Indian domicile’and not™
w8 than 25 years of age, and their pay should be adequate to a.tt.'mot
he right type .. . " . . .
(c) K this be not immediately practioable, immediate a.ppomt-
1ent is recommended in Bengal and Madras, and for a limited period,
t part-time women offivials in provinces where there are fewer women
ndchlldmmmgul&tedmduutnes e . e e

. 44. Boiler inspdet:on should be separated from factory inspeotion

45, AJmar-Merwm and Delhi should be separated from thé Panjab *
)r inspection purpases and s separate inspector appointed .. .o
48. The inspectorate should be kept at full atrength by oﬂ‘imtmg
od probationary a.ppomtmentn in leave vacancies .. ver
47, Conferences '0f Chief Inspeotors from all provinoces ahou.ld be
eld biennially under the auspices of the Central Government. . .
48. Conférencea of all grades of factory inspectors and'of ‘as many "
r-officio ingpectors as posaible should be held ab mtervaln of about two -
vars in the different provinces .. . . .
49. More use should be made of appeal to ngh Court against in.'
lequate sentances for infringements of the Act .. . .
50. In every distriot all factory oases should go before experienced '
ingiztrates, and where possible the same magistrate. . . e
61, The law should be amended
(5} to make it poasible to addnee evidence of prew.oun convictions
under the Act, after conviction and before sentence ;
(¥5) to provide fof minimum fines for second and nubsequent
offencea . . . .
52. Chief Inspoeotors in all cases and othar faotory mspeoton when
1thorised by the local Govemment should be empowmd by Iaw to act
spx'ououton . . ‘e o . .
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498. ‘ APPENDIX 1,

CHAPTER VI-—SEASONAL FacCTORIES,

53. The law should establish standarde for seasonal factories not
necewmlv identical with those for perennial factories, but enforced with
equal vigour ..

. 64. The law should be framed with rega.rd to the requuemanfa of
seascnsl factories and exemptmns to meet: pmss of work limited to ex-
ceptional cages .

56, The presenf. lumta of maximum hours, 11 per day and 80 per
weck, may remain for seasonal factories but the exigencies of seasomal
industries do not justify any extension of those hours for the individual, .,

56, The power of exemption should be strictly limited-—

(o) Restriction of hours need not extend to persons employed in.

positions of supervision or management or in confidential
capacities,
(0) Limited exemptions may be given to those employed on pre-
' paratory or complementary work.
(c) Exemptions-in certain classes meay be given in regard to in-
tervals, but not the weekly holiday
57. The Act should include epecified clesses of factories w:thm the
definition of ‘ seasonal’, local Governmenta having the power to add or
subtract from uuona.l list subject to their being satisfied that the
factory is_oris not, asthe case ma.y be, norma]ly open on more than
half the days in the year .
58. The * seasonal ’ list should mcluderm all pmvmoes ootton gmmng
factories, lac factories, indigo factories, coffee factories, rubber fac-
tories, jute presses and, in North India, tea factories. Other groups may
- be included with reference to particular provinces . .-
59. Where overworking of women is prevalent, local Governments
should have power to prohibit in any particular group or class of factary
the employment of women outaide such hours, not leas than 11 in the
aggregate, as they may specify .. - v
60. Before plans submitted under Section 9 {1) oi t.he Cotton Ginning
snd Presging Factoriea Act are approved, the prescribed authonty should
be satisfied that edequate ventilation will be secured
61. Seotion 10 of the Factories Act should be used more hbera.l]y
in respeot of existing factoriea in bad cases where 1mpmvemant cannot be
effected by increased windcw or roof ventilation ..
62. Owners of existing tea factories should be nqmmd to msml
efficient dust-extracting machinery within & specified. period and new
factoriea should not be allowed to be built without it . .

63. In new rice mills steps should be taken to cormpel the msta.l]ahon .

of neoessaxy protective machinery against the dissemination of dust, and
freeruseshouldbemadeoft.hepowerofmspeotomtodemmdmsmata]h-
tion in existing mills ' .e . .

%Whmwomenmemployedmanypmmhngmmpm
ntmosphm,themerahouldbemqnmdtosetupmtmpwnryml-
ter in the compound for their infants . .

85. Simple literature in regud to safety nnght be dutnhntod by
fectory depextments .. .. .

66. Local Governments ahouldhave power, foran,yqrnlldmof
factories, to prescribe standards of height for children, employment of
those under standard being made illegal .. . -

a7, Inspwtoraahmﬂdhnwpammnﬂbotonumdumm
tofles Aot to exolude any uncertified person whom they belisve to be
under 15 years Pending examination and oertification . ..

Pagrs.
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Pagrea.
" 68, The inspection of cotton-ginning factories and other seasonal

factories shonld be largely carried out by part-time inspectors. Officers

of the grade of Industrial Surveyors should not be employed for this:

purpose. Seleoted revenue officars of suitable grade should be given a

ghort course of instruction under the Chief Inspector with a view to their

employment in districta where such factories are found. This system

should not apply to tea faotories in Bengul snd Assam. Repular forms

should be prepared by the Factory Inspection Department for issue to

part-time inspectors and a copy of the report of each inspection should

beéubmttadtotheﬁlneilnapecborofl“m’hones o e i - 888

CHAPTER VlI.——Unnmum-mn I;AU'IO‘BTH.
A.—8mall factories using power,

69 In the case of factories using power and employing less than

20 but not less than 10 persons, only the followmg sections of the Fac-
toriea Aot shquld apply sutomatically :—

Section 5, Chapter IIT (excluding sections 12 and 15), section 37

and the appropriate parts of Chapter VIII with section 50.

Local Governments should retain the power of applying

the whole Act by notification, and should be given power

to apply selected sections to any such factory .. 93

70. Local Governmenta should be given power to apply the Bechons
specified above to similar pleces employmg less than 10 persons where

conditions are dangerons 93
71. The “ number employed ™ for thm purpose ahould be the a.ggra
gate number employed for any part of the 24 hours ., . 93

B.—Factories not ucmg power. .

72. A separate Act, brief and almple, should be paesed to apply to
factories, without power ma.chmery, employmg §0 or more persons during :
any part of the year s . 100

%73, The starting age for cluldren under tlm Aot should be 10 years
in the first instance, and protection in the matter of hours should be

confined to children between 10 and 14 years . . 101

74. Hours of children should fall within limits to be specified by
local Governmients, but in no case should the working hours excoed
seven, nor should they fall outside a period of nine hours, with & rest
interval of at least one hour. The nverriding maxima should ba
embodied in the Act .. . . . . 101
76. No child who has heen employed full time in & factory ﬁhould
be allowed to work overtime cr to take work home after factory hours o2
' 76, The expedienoy of penalising the giving of advances to seoure ~
the labour of children and the execution of bonds pledging such labour
should be examined by Government. Inany case a bond pledging the
labour of aperson under 15 years executed for or on sccount of any
consideration should be void.”

The above recommendation is general and not confined to fn.ctones

mentioned in thia chapter .- .e . . 102
77. Every factory of this claas should be enh.rely olosed on one

day of the week to be specified beforehand by the local Government.

Subject to partioular exemptions the oloumg day should be the saame for

all factories in the same distriot .. . .. 102-3-
78. The Aot should require the ohaerva.noeof amt.a.ble standards in

regard to buildings, latrines, ventilation, lighting and drainage, and might

empower local Governments to apply welfare orders of & simple nature 10§ °

» 22
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78. Local Government should have power to extend any of the' pro-
visions of this Act to factories employing lees than 50 persons : this should
be done forthwith in the case of offensive trades : the power shonld also be
exercised in the case of industries, classes of establishments dnd indivi--
dual establishments employing an appreciable numbet-of young child. '
ren or where larger places have been-broken up to esoape regulation - ..

80.. A time limit nfﬁveyemuhouldbeputontheActattheuan-
of which Qovernment should be prepared to make a further advance- - , .

81 Both classes of establishmente deslt with in this:Chapter should '’
be requned to regmtm' themselves with the Fa.ctory Inspectlon Deparb-
ment . s

82. Inspectnon. wlnch neéd not be heavy, con]d be Inrgely osmed
out by part-time inspectars, e.g., municipal health officers, sub-divisional
magistrates and others, co-ordinated by the Chief Inspector in consulta-
tion with the medical suthorities. 'Where whole-time officers are needed,
a new grade of assistant inspector might be ntilised . . .

83. The policy of gradualness which wnderlies the propoaaln made
for legislation ghould algo influence its enforcement . .

Crarres VIIT,.—Mings,
84. In the manganese mines in the Central, Provinees, steps should
. be taken to apprise the. workers of the mpeal of the Workmen's Breach
of Contract Act . . .
856. At Khewra
{a) The employment of ticket-of-leave men should be re-examined
(b) Workers and hours should be eﬁeotwely ohecked, and
numbers controlled o
{c) Omnmtteeahouldbeeleotedtompmaentthewmkm .
(d) The ' sanitary ‘condition of the workings and the settlement
should be brought up to a reasonable standard .e
(¢) Latrine accommodstion shonld be provided near the entrance
of thé ‘mine and improved latrines underground s
(/) Banitary staff should be pnmded and pll.oed under the Medi-
. cal Officer" -
{7) Engagement of fresh ﬁomen kaets shou.ld be dlsounhnued e
86, At Namtw and. Bawdwin
(8) A labour officer should be appointed and should dmeda*lud\
attention to the formation of works aommitéess . ..

(b} Government. -should- frame-veguiations for-the prevmtioh:-of

“dead poisoning . e .e Ty
(o)Themmunoimhnmmhmdthawaonumdlﬁhea’f
Acte a8 applied to the Shan States should be reconsidered -

87. In the oilfields statutory regulation of rest days, hours, health "

and pafoty should be undertaken. Government should consider whether

this can be achieved by the application of appropriate seotions of the’"

Mines Act or by separate legislation .

-88, A'separate Inspaotor of Minea and Onlﬁeldq far Burma should be
appointed .
. 80, The Mining Industnen Aot: 1926 should be exnmined fur the puru
pose of vonsidering how far similar pmvmons would help to systemmae
mining leases .. .

80. The coal mdustry hould aim at ellmmatmg recru:tmg costs .
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91. Onland away from the collieries new tenancies with colliery ser-
vioe as a condition shonld be made illegal and existing tenancies examined
by Government to see whether they can be equitably converted to rent

holdings . . .- . - .
92. The raising contrastor in coal mines should be gradua]ly super-
seded by direct or sarkari working -- e

93. A Labour Officer should be sppomted in en.eh hnporta.nt mine .

94. Managements should arrange for wages not to be paid on a rest
day: failing such arrangement Government should prohibit the practice

95. Underground pieceworkera shounld be credited for purposes of
payment with & minimum output for each shift worked, not exceeding
the normal daily output of a man of average skill and industry. A This
standard output should be fixed by Mining Boards with rules to prevent
abuse

98, Mining '.Boa.nis should examine the quastmn oi seounng greater
uniformity in size of tubs and of emsuring that remuneration bears a
ologer relation to output: the possxbxhty of oheck-welghmg in larger
mmes should be explored

' 97, Registers for met.all:feroua.mmes ahould be mpmved .

98, As recommended by the Select Committee on the Amending Aot
of 1828, the hours of work underground should be reconsidered when that
Act has been in operation for 3 years . .

99. Weakly hours above ground should be hmxted tol4 .. .

100. Employers should experiment with 10, 9 and 8 hour ahifts dur—
ing the period before the Act is re-examined . . .

101. Permissible loads for women should be pmscnbed in quarries
where depth and lead exceed a certain standard. Both load and stan-
dudu!depthandlmdahouldbeﬁxedbythaM;mngBoud .

102. (a3} Employers should reserve vacancies ocourring a.mong sur-
face workers for women excluded or about to be excluded from .under-
ground workinga . .o .-

. (b) The aystem ufaelectmg women ior exclusion from under-
gound workings should be eonmdered by employara. workers and the
inspectorate jointly we

103. Noch.lldundert.hea.ge ot l4yemahouldbepelmttedtowork
in or abont the mines ..

104. Minor accidenta should 'oo mportied weekly to Ghmf Inspector
through Distriet Magistrate . e

105, The crdinary miner should be enemmged mqm\hfymﬁm aid

108. Workers should have the same number of nomineeas on the
Mimng Boards as employers, and they should ba chosen after oonsultatlon
with the workers’ organisations where these exist ..

107. InmhmzzoftheMmesAottheword ghall® shuuldbe aub»
stituted for * may * . .

108, The Chief Innpeotor shcmld confer mt.h mpmsentatwee of
employers and workers when the law is substantially changed s

100. The needs of the inspectorate in consequence of new legm
lation should receive early and sympathetic consideration

110. The Jharia and Asansol Boards of Healih should be o&lled
Boards of Health and Welfare and cach should be enlarged 8o as to give
inoreased representation to employers and to include representatives
of the workers chosen where possible in consultation with their -or-
.ganisations, and at leaat one woman member e a ae

-
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111, A resident medical ‘ officer with public health experience
should be nppomted at Giridih, and the health staff eomplet.ely re-
organised

112. Gompulsorypnma.ryeducahon ahould be mt.roduced in the
_ coalfields . .

113. Percenta.ge gmnts might. be given to Boards of Hea,lth a.nd
Welfare for a.ppmved activities in relation to health, welfare and edu-
cation

114. The Salt Department a.nd the Pun]ab Govarnment ahould
co-operate with a view to the introduction of ¢compuisory education in
the Salt Range -

Gm\mn IX.~—Ranways.

115. Registers should be kept of all workers appointed to the en-
gineering department, appointments and dimissals being reported for
entry. The registers should be examined regularly by sdministrative
and personnel officers

116, Similar procedure should be adopted for the trlnsportatmn
and commercial departments .

117. Thesystemofaeleetmbomdsorcqnm:tteeaahould be nsed
for selecting firemen, shunters and drivers for appointment and promo-
tion, and should be put into force on all railways for both recruitment
and promotion of categories classed as literate and those in which
employeee start as apprentices .. .

118, Sons 'and near relations of mﬂwa.y servmte have a special
claim to enter the service and wherever possible facilities for suitable
education and training should be afforded them .. e

119. In meéchanical workshope' the system of recrmtment
labour bumuxmeapableofdevelopment and together with the sys-
tem of selection boarda or committees would go far to remove grounds

of complaint of favouritism and lmhery in regard to recrunitment and.

Ppromotion

120. All new entmnte should be ha.nded a pnnted stu.bement of thau' :

duties and zights in the service, with a specific warning as to bribery .
12]. (a) Workers reguired, after confirmation, to undergo s further

medical examination should have the right to be examined, if they-

degire, by an independent specialist.
(b) Should & worker be adjudged medically unfit for a par-

ticular post, every effort should be made to find him other work ..

122, In regard to racial diserimination, definite stepa should now
be taken which will lead in a specified term of years to the progressive
elimination of any form of discrimination as regards both sppomt—
ments and promotions to all grades and classes .. .

123. The whole subject of the leave rules should continue to be
examined in consultation with mpnesentatwes of the workers .

124. The Administration should endeavour to maintsin leave
reserves adequate to meet requirementa spread over the year . .

125. The claims of low-paid workers to improved wage standa:da
ghould contiume to receive careful consideration from the Railway
Board and the Administrations .. .

126. After 12 months’ continuous service, all employees shouldbe
monthly rated and aa soon as pomble made ahgble for all service privi-
leges which that carries .. e .

127. Enquiries now in progress almuld be axt.ended to cover the
comparativé merits of the syatem of time-scales and that of beginners’
mteginoreasing within a short period to fixed standard tates .

. +
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128. Additionsl steps should be taken to fix standard rates for
similar olasses and grades, snb;eot only to variation in distriots where
there are material differences in economic conditions .

129. On oomplahlon of one year's continuous service, all employees
should be eligible to join & provident fund, membership being optional
for those drawing under Ra. 20, oompulsory for those dramng Rs. 20
Or OVer per mensem

"130. Thelimitation on the gmnt- of retmng gratmtyto auhordma.t.es
retiring after 15 years’ qualifying service should be modified to permit
of voluntary withdrawal from the service subject only to u.daqua.te
notice -

131. Inregard to debnts an eﬂort should be made to arrive at the
root cause of the trouble and to see how far it is due to fanita in rating
and routeing methods and how far to inefficienoy on the part of th#
mtaff : careful analysis of numbers and amounts should be made with a
view to the adoption of changed methods of disciplinary action. Pend-
ing enquiry s system of maximum amounts, related to pa.y, with defi-
nite periods for recovery, might be adopted . .

Cuarrek X.—Ramwwave—({Conid.).
132. The weekly reet: of not less than 24 hours provided ‘under the
Act of 1930 shouald be granted subject to the usnal emergency excep tions
to all continuous workers as soon as nmary a.tmngementa can
be wade o
133. (a) Speocinl eﬁorba nhould be mnde to put. into opera.tlon as

soon s possible the regulstions devised to give effect to the Washmgton

and Geneva Conventions in the case of railway employees
(%) It ehould be poasible after consultation with the wm‘kers
40 arrive at an understanding regarding the general linea of classification
of essentially intermittent workers .. . . .
(c) The Railway Board should reconsider the practicability of
reducing the hours for intermittent workers and of giving days of
abeence at reasonable intervels where weekly rest days cannot be given
134. As soon as experience of the altered hours isavailable, the case
of individual branches should be examined in tum to determine to what
extent the prevailing hours need reduction; action should be taken
thereafter on all railways to scoure the reduction Decessary .. .
135. All classes of workers should enter into & simple service agree-
ment providing for:—
(a) Probationary penod of 12 montha.
{b) Confirmation after 12 montha’ approved continuous service.
(¢) Confirmed service to be terminable on one month's notice,
(4) A declaration that service is liable to termination in any of

six apecified circumstanceg .. .
136. The powe J of terminating service should remde solely in the
distriot or divisional officers or officers superior to them . .

137. A oconfirmed employee charged

(a) with an offence which if proved may involve dismissal or dis-

charge ahould be given a charge sheet, returnable with his
explanation within 7 days;,

" (b) The competent officer (district, divisional or superior officer)

may make enguiry and, if the case is to proceed may

summon the employee before him ;

-
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te) The employee should be entitled to be accompanied by the
_repreeentative of an aocredited trade union of which he is
& member or by a follow workman.
(2) Time limite for disposal should be fixed and the power to
suspend ghould remain. . o
{e) Men overstaying leave or absent without leave except in &
genuine case of sickness should be presumed to have left
the service and to have forfeited the right of appeal,
subject to the discretion of the competent officer s 161-2

138. (a) Appeal against dischprge or dismissal should lie to the
head of the department or Divisional Superintendent with final appeal
to the Agent except where dismissal involves loss of provident fund
bonus when further appeal should lie to the Railway Board.
(b) Facilities for represenfation on appeal sliould be the same
a5 &t the firat hearing, .
(c) The time limit for further apveal ehould be one month
from the time the decision is notified ; within this time no appeal should be
withhald . e .. - - e 162
139, In lees serious cases a charge sheet should also be given return-
able within 7 days. Appeal against the order then issued should lie to
the district _or divisional officer with right of representation as above.
This appeal should be final except in case of reduction of grade when
" appeal should lie to the head of the department or Divisicnal Super-
intendent .. . .. . ..
. 140. Proper records of disciplinary action should be kept, and
watohed by personnel officers .. . .. .- . 162
141. (a) Discharge on reduction of establishment shounld be differ-
entiated from disciplinary or'inefficiency oases,
(B) Other things being equal, the principle of senjority should

162

&pply.
(c} Regiaters of discharged men should be kept.
. (d) Where more than 100 men are affected, recognised trade
unions should be informed as early as possible and reasons given .o 162-3
142. Proper leave records should be kept . .. . 163
... 143. Reocords should be kept of temporary service whers practicable’
with a view to priority for permanent employment .. . .. . 183

144. Channels for appeal in regard to conditions of service shonld be'
made uniform : local or district and divisional committees and railway
couneils are suitable channels for dealing with grievances: establish-
ment officers are of assistance and should be appointed on all railways .. 164

145. A more generous policy in Yespeot of recognition of trade

unions is desirable . .. .. 168
146. A stage has been reached in the ‘development of some upions
where facilities might with advantage be conceded . . B S 167

147: Joint Stending Machinery shonld be established.

(a) A Joint Standing Central Board, containing representa-
tives of the Agents and workers in equal proportions elscted by the
Indian Railway Conference Assosiation and the All-Fndia Railwaymen's
Federation reapectively charged with 'the oonsideration and, when
possible, settlement of— .

(1) general questions common to all railways,
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{#) mutbem common to one or more grades where agrecment
‘has not been reached in Railway Cooncils, which
wonld ‘come np automatically, and .

(i%i) references from Railwey Connoxla..
Where a dispute is apprehended and cannot be settled on the leway

Counecil it should be referred antomatically, it bmngag:reedth&ﬁ no
stoppage shall take place meanwhile -

(b) Failing agreement on the Joint St&ndmg Central Board, 1I '

either party desires, the dispute should be referred to a Tribunal of five
representatives from cither side of the Board and five peraons from
outside .

+ (¢} Each rallway nhould have & Raalway Counoxl workmg m'
conjunction with divisionsl or distriot and local or works committees.
All workers shounld be eligible for election but where there is a recognised
union, workers’ representatives on committees should be entitled to
sasistance from an officer of the union, On Railway Councils the union
should be consulted as to constitution and direet representation of the
union : failing agreement the Central Board should advise .

{d) The Central Board should consider the constitution md
functions of the various bodies ..

(¢) Meetings should be held at regulnr mterva.ls a.nd, where
possible, time limits fixed for each stage ..

{f) Printing and publication of verbatim mports a.t a.ny sta.ge
is not advised . . .

148, Departmental labour ahould be aubst.ltuted for oontrwt
labour wherever practicable . . . .

149, Railway Medical Officers should be precluded from pnva.te
practice except in case of families of railway servants . o

150, The importance of pubhc health qunalifications ahuuld be re-

oognised : Chief Medical Officsra in particular should be reqmred to give
more time to ingpection ..

. 151. The medical depu'tment shounld have executive oharga of sani-
tation and health , - . - ..

152, The functions 0! looal and sanitary committees should ext.end
to welfare work and, wherever possible, each commitige should inolude
a proportion of elected representatives

163. In regard to siptistics,
{s) nomenclature should be standardised ;
(b) figures should be available (i} of salaries and wages separate

from prevident fund contributions and gratuities (s¢) of
contractors’ labour in different branches ;

{c) Statiatica of labour turnover, and absenteeism (showing whe-

ther due to eickness gr otherwise) should be maintained
and analysed o

e - u “s Y

Cmmn X1.—TRANSPORT SERVICKS AND PUBLIC Wom:s.

Seamen.

154, (@} For a period of 12 months no fresh continuous discharge .

osrtificates should be issued, unlees the Shipping Master is satisfied that

the reoruit is required for employment and that suitable men are not al-
veady available ;
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{b) Thereafter continnous discharge certificates should be

issned only to persons for whom posts are available and unnecessary -

recruiting should be discouraged ;
(¢) If necessary, after a suitable break there should be a
further period of 12 months in which recruitment is again restricted ..

155. Shipping Masters shonld be authorised forthwith to exclude
from the register all seamen who have not been in employment for a
peziod of three years and, to begin with, a seaman shonld be struck off
the register sutomatically on the expiry of three years from his last dis-
charge. The odofthmeyenrsahouldbasfeadﬂymduoedtols
months, but the latter pericd may be altered, if necessary, in oconsul
tation with representatives of shipowners and seamen . .

_ 158. Shipping companiesshould have liberty of choice from men who
have been in their employment within & specified period. To begin
with, this period ahould be 2 years, but it should be steadily reduced
to 9 months. This latter period may also bo altered, l.fneeessary,
consultation with representatives of both sides .. .

157." If a shipowner is unable to fill hia crew from those of whom he,

is entitled to make free choice, he should be requi.red to take men select-

ed from the register by the Shipping Office . .
158. The licenses granted under section 24 of the Indm.n Memhant
Bhipping Act should not be renewed .. . .

. 180, {a) Sluppmg Maasters should encourage seamen to use the pro-
visions of the Indian Merchant Shipping Act relating to the allotment of
wages ; . ‘

{&) The shipping office should remit the amount of the allot-
ment by mouey order ;
“ {¢) The maximum limit of allotment should be raised to two-
thirds of the seamen’s wages . e
160. Government should enqyire mto the a.lleged delays between
gigning on and actual engagement and between d.wchnrga and final pay-
ment. The possibility of reducing the maximum period for the
payment of wagea on discharge and also of mgmng on ta.hng place in
the Shipping Office should be considered .. . .-
161, Consideration should be given to the pronszon in ports of,
welfare institutions for Indiazl seamen . wr
182. The Governments of ﬁengal aud Burma ahould undertake an
enquiry into the conditions of employment on iniand steam vessels ..
183. The practice of nominating & Trepresentative of labotir on Port
Truste should be extended to all the major ports
164. With s view to decasuelisation nd to secure more eqmtable
distribution of employment, a system of registration of doak labour
should be introduced in each of the main ports, supervised and con-
trolled by the port authority assisted by repreaenta.hves of ahxpowners.
stovedores and labourers
165. (a) Local Governments nhould be empowered by law tofmme
safety regulations for dooks ;
(b) Chief Inspectors of Factoriesahould be consulted and should
be responsible for enforcement ;
(c) Regulatmnu should proﬂda for the reportmg of serious
accidents . . - . - .
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166. {@) The normal daily hours prescribed by law should be nine,
with overtime permissible up to thres hours;
() Payment for eack hour of overtime should be required at
_not less than 33} per cent over the ordinary rates ;
(¢) The minimum age of employment ahould be raised to 14
Jours ;

(d) En.fomement should be entrusted to the factory mspectmn
department .

~

Road Tmmpart
167. Trsmway companies shonld endeavour to restrict working

hours to 54 & week and 8o to arrange thehouraofdutyaa t.ooompel
the workera to take one day’s rest in seven ..

168. In granting licenses for motor buses, the authont.ma nhould
oconsider whether, in partioular cases, a limitation on hours is required,
and if 8o, how it can be enforced .. . . .

Public Works,
189. Public Works contracts should stipulate :—
s (0) the wages to be paid, and
(b) a minimum age for employment not less than 12 years ..

170. In regard to large construction works whether carried out
departmentally or by.contract :—

{a) the Medical and Public Health Departmenta should be con-
sulted beforehand ;

(5) Rules should be framed as to housing, sanitation and medical
treatment and facilities ;

(¢) The Medioal Dapa.rtmant should be responmhle for the workers'
health .. .

171, The possibilities of the wider apphoatlon of depa.rtmental

working should be considered by the Public Works Depa,rtment.s gene- .

Crarrer XII.—TEE INCOME OF THE INDUSTEIAL WORKER.

Regularity of Employment.
172. As far as possibla the regular worker should be substituted for
the irregulsr worker .. . .-

. Msmmum Wagu.
173. Before minimum wage-fixing machinery can be set up :

(4} the industries in which thereis a strong presumption that
the conditions warrant detailed investigation should be
seleoted,

{5} a survey of conditionsin each such industry should be undex-

, taken as the basis on which it should bedescided whether
the fixing of & minimum wage is deairable and practioable,

(¢) the trade should be demarcated and the composition and
namber of the Wage Boards should be decided, and

(d) as much as poesible of the information likely to be needed
by the Wage Boards, if appointed, should be collected ..

174. When a decision has been reached as to whether the conditions
in any case justify the setting up of machinery, particular attention must
be given to the coat of enforcement and the policy of graduslnean should
notbeloutnght of . .. . . ..
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175. The industries referred to in Chapter VII should be examined
in the first instance with & view to the need and posmhmty of msmtuhng
minimum wage-fixing machinery . .. . e 21¢

176. I theresults of i mveetlgnf.xon show the need for minimum wage-
fixing machinery in industries of this kind the necessary leg:slat.wn for
setting up such machinery should be undertaken .. . 214
Standardisation df Wages.
177, Every effort should be made to put into opern.tmn 8 polmy of
standardised wages in the Bombay cotton mills .. 2156

178. The Jute Industry in Bengal should take early steps to investi-
gate the possibility of standardisation of wage rates, both for time and
piece workers, associating with it represantahves of bona ﬁdz trade
unions - .e e .. .e 218

Deductions from Wages,
179, Leglalatlon regarding deducticns from wagea and fines ia ne-

L]

cesgary and desirable .. . . 218
(a) Fines—
{(#) The fining of children should be prohibited. *

() The payment of the fine should not be spread over more than
one month from the date on which it wes imposed,

(s45) The maximum amonnt deducted in fines should ndt exceed
in any month half an anna in thé rupee of the worker's
earnings,

{iv) The sums received from fines shonld be credited to a purpose
beneficial to the employees as a whole and approved
by some recognised authority.

{v) Employers ahould be required to post noticea specifying the
acta or omissions in respect of which & fine may be im-
posed. Fmee.foraoteorommsmnsnotaospoelﬂod

should be made illegal . . . 219
(3) Deduotions for damage or loss—
’ The law should provide that the amount of such deduot.mn
should in no case exceod the whole-sale pnce of the
gooda dumaged . . 220

(¢) Othér deductions, s.e., m respect of speclﬁo oaULes Or beneﬁts—

(1) Deductions may be allowed on acocount of the provision of

housing accommodation and of tools and raw materials.

In cther cases they should only be perrissible after the

general or special approval of the provincial Government

or some authority appointed by it.

(#3) In all cases, the amount of the deduction shounld not ex-

-cend the equivalent of the services rendered .. oo 220-1

{d) Application and enforcement—

(%) Legislation should, in the first instance, apply only to em-
ployees in receipt of less than Ra. 100 & month in factories
under the Factorjes Aot and on railways.

(%) Employers ahould be required to maintain registers showing
the three classes of deductions separately. The parti-
culars to be entered in the registers and the form in
which they are to be kept ehould be prescribed by pro-
vincial Governments. -
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(vi5) In the case of factories the inspection steff should be'res:
ponsible for enforcement and the Chiéf- Inspector of

Faoctories should review the position in kis annual re--
port. , As regards railways the registers should be
sorutinised at intervals by the tudit dfficer.

{év) The imposition of a deduction not permissible by law should
be pumishable, but the tsual form of procseding should’
not be & prosecution but an'application before specially-

empowered magistrates bnd other: officers for the re-:

covery of the wrongfu] payment and for compensation.’

Such an application may be made by an inspestor; by

' the workman aggrieved or by any person acting on his

behalf. The procedure should be summary and the
amount of compensation should not exceed ten times
the enm wrongfully deducted.

(v) A prosecution should only be instituted with the sanction

of an inspector or an officer hefore whom a proceeding

~ for contravention has been taken .. . ‘e
Reatrictions on sale of hiquor,

180. (a) In al! large cities and industrial areas & general policy

should be adopted of restricting the facilities for the sale of liquor.

(b) The arveas selected should be sufficiently ‘wide to ensure-
the policy of restriotion being effective.

{¢) The number of drink shops should be reduced.

{d) Hours of .opening should be limited, and should in no
case include any part of the forencon. Outaide the stated hours the sale
of liquor should be prohibited.

(2) The' poasibility of an extension of the system. by which
spirituons liguor may not be supplied exceptin sealed bottles ehould be

e L] I" L2

CrarreR XITI.—INDEBTEDNESS.
181, All railway administrations ahould make persistent efforts to’

help their workers by means of co-operative credit. - A study shounld be-
made of the methods adopted on the Bombay, Baroda and Centrsl Indiw -

Railway . . .. .. . .

182, The  salary- and wages' of all ‘workmen' yecetving - lees than
Ra. 300 s njonth- should be exempted' entirely -from the poesibility of
sttachmen$. Failing extension to all persons below this salary limit,
the d;:inition of workman in the Workmen's Compensation Act might be
suitable . . .o . . . e

183, At least 5o far ae industrial workers in receipt of wages or salary
of lens than Rs. 100  month are concerned, arrest and impriscnment for
debt should he abolished except where the debtor has been proved to he
both able and unwilling to pay .. . . . .

184, Workers' contributions to provident funds maintained by
private employers and oertified by Government; for the purpose shoald be

safeguarded againet attachment .. . . .
185. Legislation should be enacted providing & summary prooce-
dure for the liquidation of workers’ unsecured debta, , . .

() The court should be required to estimate the probable in-
come and reasonable expenditure of the worker during

the ensuing two years . - . .
(b) The amount of the decree issued should be based on the
difference betwgen the two sums ‘e ' .

509
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(c) Xt should not be possible to keep the decree alive for more
than three years in all e ve e

{d) Debta should rank preferentmlly in order of their age .

(e} The possibility of appointing special courts for summary
liquidation proceedings should be considered .. ve
(£} I the law cannot be applied to the poorer classes generally,
“ industrial workers ** would bave t6 be defined, and, in the
first instance, it may be necessary to limit the operation of
the messure.to scheduled industrial areas with power to
extend.it to other areas . . . .

{g) If & monetary limit is required, the law-may be applied only
to workmen in recexpt of wages or snla.ry of lesa than
Re. }00 s month- - .

() During the first three years of the operation of thm law the-
amount recoverable might be based on three instead of two
yeare' income and expenditure, and the maximum period
during which decrees ahould remain effective mn.y be four
years instead of three years .

186. Apart from the legislation recommended a.bove, the poaslbﬂxty
of reducing the period of limitation for debts and the period within which
& decres may be kept alive under the ordinary civil law should be examined

" 187. Besetting an industrial establishment for the recovery oi
debts should be made a cognizable offence . .

188. Recruiting advances—
(8) The recovery of any amount advanced to meet travelling
expenses to the place of employment should be made illegal,

(b) Other advances to the worker before actual employment

begins should be irrecoverable by lnw. except from the
first wage payment . ‘e ve

189, Periods of wage payment—

{(z) Employers should adopt a system of weekly payment.

(5) In textile industriee, railway and engineering workshops and
iron and asteel works, the law should require the payment
of wages to the prosess operatives at intervals not exceed-
ing 16 days. The appropriate ‘authority shouid have the
power to extend s similar provision to other industries or
" classes of operatives either generally or in particular centres,
In this connection the osse of railway workers outside
the workshops should be examined,

{c) If any reduction js made in the period of wage payment,

no worker should forfeit any privilege or conceasion
whioh is attached to payment on a monthly basis .

180. For industrinl employeos in factories the legal period of notice
should in nocase excved & week, wh.n.tevar the pmod by which wages

18], Payment of wages—

Ja) Legislation should be enacted providing for the payment of
wages within 7 days from the expiry of the period in
which they have been earned in the grdinary case, and
as early as possible but not later than 2 days fmm the date
ofdnohargamthenueofanopemhvawhomdmoharged.

Pagns,
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{6) Thelaw should be applicable to factories, mines, railways and
plentations and should - provide for possxble extensions to
other branches of mduat.ry . . -

Crarrse XIV.—Hzarra anp WELFARE OF THE INDUSTRIAL Worgxs.

192, Still-births should be excluded from bu't.h a.nd death regmtars
and separately recorded . . . .

183. Municipal councils and Tocal bodies should devobe more atten.
tion to vital statistics and 4t least in the larger towns and more impor-
tant industrial areas the appointment of medical regstmn should be
<compulsory .. . .

194, Indin should have an Instltute. of Nutmtmn, BS recommended
by the Agricultural Commission, with a Director and. sufficient number
of qualified assistants. Publicity work should be part of its functions,
propagands material being prepared under supervision of the Director in
consultation with provineial Public Health Departments e

. 195. Local authorities should construct samtary markets in a.ll

urbanandmdustnala.mu e vea .

198. Adulteration of Foods Acts ahould be in foma in al.l provinces
and loval Governments shonld endeavour to make their provisions more
widely applicable. Severer penalties should be provided and a clause
regulating importation and sale of nmdensad skirnmed milk should, if
possible, be incorporated - C e

197, In industrial provinoss Public Hea.lth Departmenta ahould be
strengthened to deal with industrial hygiene and industrial disease ; at
least one of the Assistant Directors of Pubho Health ahould have spooml
knowledge of theee subjecta - .r

188, Mediocal inspeotors of factories nnd minea should devote speeml
attention to industrial disease .. .

1689. Induatrial health research ahould be ent.rusbed to the Indla.n
Research Fund Association . .
200. {a) Women should be appointed topubho health staffs puheu-
larly in the more industrialised provinces,
(b) Initiative "in welfare work among women and olnldren
should be taken by local Governments.
{c) Every provinoial Puhhc Health Department should have a
trained atatistioal officer.
(d) Health propaganda should by carried on by Government and
local authoritiea, :
{¢) Every municipsal area should have its own Medical Officer
of Health and adequate sanitary staff.
() Municipal health officers should helong to & Government
. ocadre though paid by municipal funds.
{g) A mimilar health staff should be at work in extra-mumicipal
areas where industry is being developed .. N . .

provinces
202. (a) Where p:ped water supphea are not a.vm.lnble speml pre-
cauticns a3 to purity should be taken, .

(t) Wherse industry begine to develop in a new area, it should be
the duty of employers to provide suitable water for their workers,

20} Gomprehenmve Public Health Acte should be pasaad in all

511,
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(¢) Whero development takes place on the out-skirts of & muni-
cipal area the industry and the municipality should co-operate to avoid
competition for available sources for the supply of water . .e

203, (s) Every provincial health depa.rbment should include a mala-

rialogiat ot ite headqua.rtm staff . . . .

(b) Every railway n&mmmtmhon ahould employ s fu]lt:me'.
malariclogist and shonld give & lead in suti-malarial activities to the

local bodies in their kreas® o .e .e

{c} BoudsofHedthandWelfm‘emmmngm nhou]d include”

onthmmed:calitaﬁmoﬁeermthexpmknowledgeofmnlmandm
prevention . .e - . o .

204. SmeyaahouldbemadsbyGovmmentmedm&{deparhnenﬁ

ofthemsdmalfmﬂmesraqmmdmurbanandmdmmﬂm These
’ :;rveyasheuldbaeonmderedat]ointnmfamnoesoithe parties interest-

Public Health Acte’ and percentage grants should enable Govem
menttosupervme inspect and insist on minimum standards. . .

zos.ﬂmnhouldbeamm_genamlextemmnontheputofthe
employer of welfare work in its broader sense . .. .. .
208. A hospital of any size shonld have a woman doctor on ite staff

whoahonldbemohnrgeda.lluhuuesdedmgmththahealthmdwel-
fare of women and children . - - .

207. A Government diploms for health visitors should be instituted
nsthemogmsedqunhﬁoatmnmquimdofﬂlwumenupmngtomnh

208 In the larger ]ubeandeottonindnutm.lmmﬂhmdfmto-
sries ghould organise in groups; each establishment having its own welfare
'oenueandhealthmtornnderthemondswmnmdootmem-
ployed by the group e . .o . . .
. 209, Inthehrgermdushmlmﬁcnmmmﬁ,loodanthmﬁmand
industrial managements should co-operate in the development of child

welfare centres and wamen’s olinics, Guvarnment&ouldgxwpmen’

ta.gegmntaforappmved schemea . .-

210. Trained midwives nhouh! be obtained for work in walima and}.-

mammtyeentxu . . . g . .

211. Matemity benefit leg;nhtlon ghould +be enacted throughout
Indmmt.hehnesofthesohemelopmth:fmnambaymd@&nhﬂ
(a) Leginlation should be confined to women employed full time in
factories covered by the Faotories Aot e . .

{b) The scheme should be non-contributery : in the first instance

the entire cost of bensfit should be borne by the employer .. .
(¢} Government should have power to exempt individual firms whose
existing schemes are at least asliberal as those contained in the Act ..

(d) In the event of any general scheme of sovial insurance being
adopted, maternity bensfita should bemonrpomtadand the cost shared
by the State, the employer snd the worker .

(¢) The rate of benefit given by the (,kntml annoes Aot is mtsh!o

for general application

(nrhemmmbeneﬁtpmodmumbumehummu g

wesks afterghildbirth e . ) -
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{7) The qualifying penod should iz no case be less tha.n 9 months
and might be fixed at 12 months . . .

(A) The more closely benefit can be lmked with treatment the better
probably the best method is to give benefit in any case and to add a cons
finement benus only if & trained midwife or hoapital treatment: is utilised.
Fuilure to nse existing facilities shonld not disqualifythe applicant, but
bonus and benefit together should not exceed the amounts, laid down
in the Act

(s) The adm:mstratxon of the Act ahould be entruated to the f&ctory
inspection staff and, wherever posaible, to women factory inspectors ..

212, All methods should be explored thet may lead to the allevia-
tion of existing hardships arising from the need of provision for sicknees

{(a) Material should first be collected for the framing of an - estimate
of the incidence of sickness among workers, spectal statistical i mqmnea
-being instituted in selected centree as soon as possible --

(b) Assistanoe might be obtained frorh () railways and Govemment
factories, (ii) employers who already have sickness benefit Bchemes,
(¥43) experiments voluntarily conducted-by employers . .

(c) The statistica should be collected with expert medical and actua-

rial advice and the co—t)paratlon of employera and representa.t.lves of
workers .

(d) The prehmma.ry enqumes nnght be conducted by t.he Govem-
ment of India who might secure for the purpose a small informal com-
mittee from the Central Legislature including representatives of capital
and labour. These with medical, actunarial and statistical assistence
should be able to advise as to the nature.of the statistios required, the
centres where they might be colleoted, the sources ﬁrom which, and the
means whereby, they should be obtained ..

(¢) Thereafter the question of framing schemes should be re&erred to
& formal committee with instructions to examine the material and to
make recommendations for tha matltutmn, if and where possible, of
definite schemes . ve .

(f} Pursuing the lme of bmldmg on emt.mg fomdatmns the Com-
mission commend for examination the outline of a tentative scheme
based on separate medical provision, possibly by Government, and
financial bemefits in the form of paid siok leave given through

employerg on fhe basizs of contributions by themselves and by the
workers

rea

CHAPTER XV.—-—Housma' OF THE INDUSTRIAL WOREER.
213. Colliery housing :—

(a) Small blocks 6f two to four houses in partitioned umts should'

be more extensively used and new houses should have a
window and roof ventilation . s ea

{b) The ataff of the Board of Health should take every possible

- step to prohibit occupation of a house by more than one’

set; of inhabitants
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279

280

{¢) Bathing and washing plaoea should be bmlt. near each block -

of housea .. . . - =
(d) Latrines of approved typea ghould be genera.l]y installed,
preferably of the septic-tank type ..

{¢} The graded system of coloured licenses at Jlmrm ahould be
abolished forthwith

.. - v .
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. . L Pagus,
{f) The decision to abandon the pmctme of permitting workers at :
Giridih to build and repau- their own houses should be re- o
eonsiderad , . .. 281
214, More attention should be given to housing, water supply, ot
dmmagg and latrinegjn nxbtalhfe:oua mining areas .. 281
215. Quarters for * Me workers on the oilfields should in ﬁlture - -
be constructed in thedorm of rooms for not more than ¢ ﬂo 6 mdw:duals : 282

..216. Thecheme of the Tata Irpn and Stecl Co. and of the Tmplate_
Company at Jamshedpur whereby loans are advanced ‘to workers to
enable them to build their own houses under uupervmon chonld he more
widely adopted. . . i . 2823

217. Railway housmg mcreased provmnn of housu shaul& be-
arranged for as rapidly s possible and more regard ahould be pmd to

Indian preferences in design . ve . . 284
218. The psychological effecta of segregation should be taken into

. consideration in planmng future devdlopinents of the kind at Jamahedpu: .

and Khargpur .. .. 4 . . 285

219. Government ahould give continued censideration to the pro-

blems created in special areas such as Jamshedpur with a view to devis-

ing a system whereby the pnncxples of Jocal self-govemment may be
. applied . . . 285

220. {a) Pmnnow.l Governments should mke & survey ‘of urbm
and industrial areas to ascertain their needs in regard to houaing, .

{b) They should then arrange for conferences with all interested
parties in order that decisions may be taken as to practioable schemes
and the method whereby their eoat could be shared.

(¢) Local authorities should be msponslblo for the development
and lay-out of industrial areas and for the provision and maintenance of
proper sanitary conditions.

() *Where suitable Government land is available, Government
should be prepared to sell or lease it to those who agree to build houses
within a specified period.

(e) Government should announce their willingness to subsidise in
this or other ways employers’ housing gchemes approved by them . 287

221. Recommendations for Government saction :— .
(a} ‘Minimum standards in regard to floor and cubio space, vent:.laa-
4+, tion snd lighting should be laid down -and should be
simcorporated by all local authorities in their bye-lawa.
{b) '“ ater supplies, drainage systems and Jatrines for working
- class dwellings should also be governed by regu.lntlons
.y drpwn up by the Ministry. -
e ¢ Govunment should ingist on the adoption within's spemﬁed
- panocl and with modifications necessitated by local condi-
. *. tions of model bye-laws prepared and issued by them.
&d] Typa-plm of working olass houses with coste should be
¢ ¢ " prepared by Public Health Departments. Such plans should
“v  provide for a small room for cooking and storing utensils,
and a front verandgh is aiso desirable.
'{¢) Plans of approved types of latrines should be made availabls 288
222. Town-planning Acts are urgently required in the Bombay and

Bongal Presidencies and would be useful in other provinces: if the
Muadrps Act is meﬂectlve it should be made adequate.
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e . © - PAGES.
These Acts shouldiprovide for the soquisition and lay-out of suitable .
areas for working class hovsing s the opening up and reconstraction of
dongested and msamta.ry Breas : - Government grants end loans to
approved qchemes the * zoning " of industrial and uurban sreas © e 288.8
‘ 223, (a) The provision of worhng class huusmg sﬁoﬂl& be a statu- *°
tory obligation_on. gvery Improvement Trust = . .- .- 288
() It should bt possible for Imptovament 'l‘msts 5 provide
land, roads, sewers and: sanitary conveniences for new areas, but stmet
lizghting and, water mains should be a charge on tunicipalities 280
{6) Improvement Truets and municipalities should co-opemte
with each other, with Government and employers .. 289
224. Condemnation of old insanitary chawls in the ml]l areas d
Bombay should be considered .. o Ces 200

225, An Improvement Truat should be eat.abhshed for Howmh . 290

£268. All Improvement Trusts should bo placed in a position to
recoup themselves from the enhannament of land values zvesultmg from
their activities.. . 200

227. The Land Acqumtaon Act ahould be nmended to provlde—
{a) that the housing of labour shall be deemed to be a work
likely to prove useful torthe public, and _
(b) that the definition of ™ company ™ shall jnclude industrial
concerns owned by individuals or a.asoc:a.uona of indivi--
duals . 201
228, Every effort should be made to evolve cheaper types of hnuaes.

Government might consider the possibility of offering prizes for plansand
specifications of workmg class houses cosung not more than a fixed

amount . 201
229, Co-opemtwe bmldmg socletlas a.nd sum]a.r act.xv:tms ahould be
encouraged . .e . . 2012
230. Schemes fér the erect,xon by workm-a of t.heu' own houses ahould .
bé encouraged but a certain degres of supervision is essential . 202
231. Municipal Counciis should underta.ke pmhmmry work with- '
out weiting for additional legislation o 293

(a) Qualified health officers should Be a.ppomted o.m'l mumcxpa.l
health organisations should be improved and streagthened 283
%) Bye‘lam dealing with health, housing and ssnitation should

be revised and brought up-to-date o . 208
(¢) Health officers shnui,a see that all bye-In.wa are !mp&rl;uliy .
and vigorously fpplied .. ) 293

(d) Applmat;om for permission to erect new bmldmgs or to allier‘
enstmg ones should be closely sorutinised in order-to, -~ -
engure’ that the grant of parmmon will nat result; - m

increasedrgongestion R Tee am e, 203
{e) Plane should be prepared for the extemnon and improvemsnt -
of&resasetapa.rt.forhousmgsehames B T PR
LT
CHAPTER XVI.—WORKMEN'S Gom-mrnou
232. The Workmen's Compensation Act should now be extended to \

eover as completely as possible the workera in organised industry,
whether their occupations are hazardsus or not ; and there should be a

gradusl extension to workers in less organised employment begmmng .
with those who are subject to most visk .. - 3208
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* 233. The following classen of workmen should now be;included —

(a) ‘Workmen employed in factories vaing power and employing
ot lesa than 10 persons, and in factories not usmg power
employing not leds then 50 persons .

- (8) Workmen in alk mihes except open quarries in wluch leas tlmn
50 persons arp employed and no explomves are wsed 7

" {¢) All workemen employed in docks . . .. .

' (d) All workmen employed in work on ml.ﬁelds T .

{¢) Seamen on Indian regigtered ships of not less than 50 tons a.nd
on all inland vessels propelled by steam or motor engines
and persons employed on the more important public femeu
notso propelled ..

{f} Workmen employed on Government planta.hons and on tea.
coffee or rubber plantatnons employmg oot less than 50
persons ..

(g) Workmen employed in the opemtqon of mechamoally pro
pelled vehicles which are maintained for the transport of
passengers or for commercial purposes ..

{h) Workmen engaged in the construction, maintenance or demo-
lition of ¢canals, sewers, public roads, tunnels, aerial rope-
ways and pipe lines, and of dams, embankmenta or exca-
vations 20 or more feet in hexght and of all parmanent
bridges

() Workmen engaged in bmldmg work a8 in the e:nstmg ol'ause,-
but the reference in this clause to industrial and commer-
oisi purposes should be omitted

{7) Workmen employed in connection with the genmtron a.nd
distribution of electrioal energy

234, The question of the inclusion of persons employed by the ln.rger
ng:rmultuml employers and of those employed in reserve forests deserves
" examination
235. (a) Steps Bﬁould be taken to ensure that the n.gmement to pay
coipensation in accordance with the Indian Aot is obligatory on ail
shipowners engaging Indiazn seamen and that dependants are capa.ble of

enforving this agreement Y P e
{b) The possibilities o:gmg Indian seamen the right 1 -

compensation whilst serving on ahips regivtered ontside India should be
further explored,by the Government of India and the Home 'Office.

Bpecial sttention ehould be given to the possibility of extending the Act to
Indian seamen whilst serving on all ships within India's territorial waters
and on British ships engaged in the coastal trade of India

238. The limitation of the benefits of the Act to workmen in reoe:pt
of not more than Ra. 300 & month should be generally applied and the
exception relating to the armed forces of the Crown should be modified,
if this is necessary, in order to molude persom who are ganumely in-
dustrial ‘workers ‘e .

. 237, Widowed sisters and mdowed daughtara shou]d be added to the
list: of dependanta -

238, For adults in receipt of not more than Rs 308 month pay-
mente for temporary disablement should be based on two-thirds of wages
and for minors on the full wage rate. The scale should be subject to a
minimum of Rs. & for each half-monthly payment, but the rate of com-
pensation should not exceed the rate of wages, No person receiving more
than Ra. 30 & month should receive leas eompensa.t:on than he would

e haye got if hm wage had been Re. 30 . - . -

. \
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= 239, The minimum compensation for death in the case of adults .

sthould be Ba. 600 and for complete permanent disablement Ra. 840. The
minimum for partial disablement should be om::espond_.ingly raised . .

550, (&) In place of the 14 existing wage olasses in Schedule IV
there should be 17, the upper wage limita for which should be {(in rupees)

10, 15, 18,21, 24, 27, 30, 35, 40, 45, 50, 60, 70, 80, 100, 200 and 300

) 'Exoapt in the last two olasses the ‘sssumed wage shonld

be the highest wage of the class, For the last two classes the assumed’

wages should e Ra. 125 and 160 respectively ..
(¢) The meximum half-monthly paymeint should be msed £mm
Ra. 15 to Ra, 30 and the present maxima for*death and perma.nent
disablement shonld be abolished . -
241. The wuhngpenodshouldbemducedﬁom tendayst.osevan

242, The excaptiions in the second provise to séction 3(7) should not
apply where death or a permanent loss of 5()% or more of eu'mng cupap
ity results from the accident .-

243. {a) The following additions should be made to Sohedule III
(List of eccupational discases) »-— .

(§) poisoning by benzene and its homologuea or Beque-
- lne, and
{$1) chrome uleeration or its sequelae .
. {5) The words * solely and* in section 3(4) of the Aot. ahould
be deletod - . .

244, The a.dmmmtrat.mn of the Act ahonld be antrusted as far aa
possible, to #pscially qualified commissioners (not necessarily a whole-
time officer), and there should be at least one such officer in every major
province. The appointment: should not be linked with one in which trans-
fers are frequent and it should be posslble to appoint more than. one
commissioner for the same area .

245. Pamphlets aummu.ming the provmiona of the Workmen s
Compensation Act should be made available to workmen and, if the
Act is substantially amended, st-aps should be taken to diffuse informa-
tion of the amended law

248. (a) Notice to the Gommiasmner should be eompu]sory in the
ease of all fatal accidenta ocourring to employees while they are on the

ployers pregnises or while they are on dnty elsswhere
&d ) The Commizsioner shohld THave.the power to call upon the
employén show cause why he should not deposit compensation and
to inform the dependants that it is open to them to make & olaim ..
(c) Bhipping Masters should trensmit fo the Commissioner
oopies of reporta of fatal accidents to seamen on the high seas . .

247, In fatal aocidents the dependant should mot be rvequired to
approach the employer before ola.mung compemtmn from the Com-
mm e

248, Notice should not be mqmred in oert.am oucumst.anees, a.nd in
po case should want pf notice ora defect in a notice act as a bar to pro-
ceodings if the employer had tunely lmowladgo of the accident irom
another source .

249, Local Govemmanta nhonld hsva the power to pmenbe t.he
maintenance of notice books by employers . .

250. The law should not allow funeral expenses to be deduotcd
from the compensation which is to be deposited with the Commiseioner,
but it should require the latter to deduot the actual cost of the work-
man's funeral expenses up to o limit of Ra. 25 and to pay them fo the
peqonbywhomtheyminouned . . . .

517

Pioxs.

303
306
306

305-6

310
'31. 1
311
812
812

812
- 812

3



b18 . ~ APPENDIX 1.

v Paoms.
251, Where & workmsa is employed by a:cdontractor the pringipal T

employer shonld be able to l:z er compensation from any person from

whom the workman could hdve recovered compensation .. 313

*952, ‘The Commissiomer should have the power to require an em-
ployer to make up an inadequate deposit to the prgper smount .. 313

, 253, The High Court and the Commissicner should have the pom;‘r

to eeonre the withholding of compensation pending an appeal ; but em.

_ployere applying for an order of this kind should deposit & subst.a.qtml‘

"sum to be devotedtothemamtenanoedthe oppomtepa.rt.y durmg the

pendency of the sppeal . & . .. 314
254, Failure to furnish a return or a notme reqmred by the Act

should be pumshable with a fipe .. - 314

255. Special provision should be mde for the calcula.tnon of wagea
in the. case of workmen. enga.ged for a8 ver; ghort ponod before the .
scoident .. 314

256. A measure shonld be enacted a.broga.tmg for all workmen t.he
defences of “* common employment ** assumed risks "‘m civil suits
{or damages for injury arising out of employment . - . 316

CHAPTER XVII.-—Tmn UnNioNs.

257.- Every employem' organisation should set up a specinl com-
inittee for the purpose of giving continuous consideration to the improve-
ment of the well-being and eﬁ’icxency of the workers in establishments
+ gontrolled by its members . 317
258. ‘ Recognition *’ should mean t.ha.t a union has the right to
negotiate with the employer in respect of matters affecting either the
common or individual interests of its members. The faet that a union
consista only of a minority of employees or the existence sf rival unions ’
are not sufficient grounda for refusing recognition .. - 324
269. Government should take the lead, in the case of theu- urdus-
trial employees, in making recognition of unions easy and in encouragmg

them- to secure registration . . 326
280, Union leaders should andea.vourto give as ma.ny wembers as
. posa:ble some share in the work of the union . A 327

" 261. (a) Trade union orgdnisers dhould endesvour %o find suigabis * .

men within the union to act p8 oﬂicnls ?zd lhould train them for tho. :

position . g . iJ .4 %329

(b) The t.mmmg ahould commence befo:e the eelected man

leeves his employment and ke should be assisted to improve lun general .

education . e . .330
262, The Trade Umona Act ahou]d be m-o:u.mmod in m more‘

then three years' time ; all limitations imposed on the activities of re-

gistered unions and their officers and members should be reconsidered

#0 a8 to ensure that the conditions attached to registration are not such

as to prevent any woll-conducted bong jide union from u-pplymg for re-

gistration - o 331
263. All unions ahould be able to scoure fme of uhnrge the conduct

of their audit by officials of Government. The reports of the official

* auditor on trade union sudits and investigations should be made avail-

able for the publio as well as for the union . - e 331
264. Section 22 of the Trade Unions Act should be amended so as

to provide hll:;;e ordinaxily not‘:oeaa thaﬁa two-thirds of the officers of a

registered t: union shall be actually engaged or employed in an

Industry with which the union is concerned ¥ . . %l

. . ;
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L e Pacxs,
265. A registered trade union shotld not. be preclided from -
initinting and conducting co-operative credit or supply societies .. ™ o332,

CrarreR XVIIL—INDUSTRIAL DIsroTes,

266. The Employers a.nd Workmen (Dlsputea) Act of -1860 should
be repealed .. . - TR - & &
267. Works comnut.teesA -

(a) Where there is 8 trade union, the employer should seek ite -
. .collaboration and co-operation in the establishment-and
working of works committees which should ‘not-be regamded
or used as rivals to its influence . . .. 3423
{b) The workers’ representatives should hava .'Eacxhtm for sepa-
rate ag well as for joint meetings, a.nd ‘such meatxngs ghould
ordinarily count ag working tige 7, .. L, e ;
(c} The range of aubjects should bd as widews pomble . aome - 343
(d) The management must be in'sympathy with the ides and :
dstermined to make the committee & success. The services
of & labour officer, where one exists, should be utilised: in
the warking of the committee but he ahould not act as &
- spokesman of employers .
268. Yn many centreas the erganisation of joint machmery would go
far to develop & sense of responsibility in trade unions. The organisa-
tion should include not only some joint committes or council within thé-
individual establishment, but also a larger body of representatives of o
both sides of the industry in the centre concerned.. s 344
269. Some statutory machinery will be permanently required to
deal with trade disputea and it will be necessary to consider the form
which such machinery ahauld take befors the Trade Dlsputes Act expires
in 1934 .. -t
270. In the mma.m.mg penod for whmh the present. Act will be .
in operation, Governments should lose no. opportunity of utilising” .
their power to appoint Boards or Courts when they beliove that this

L

action will serve some useful purpose. . . . » 345
271. The question of providing means for the: unpartml examin- .
wtion of disputes in public utility services shonld be considered . 348

272. The possibility of establishiny permsnent courts in place of

ad Roc tribimals under the Act: ahouldnﬁ examined . 346
«-273, Section 13 of the Trada Disputes Act should be a.mended 80 a8
to provide that no -prosecution or suit shall be ‘maintainable on aceount
of any breach of the seotion or any damage caused thereby, except with
f.l:lm previous sanction of the Government which appointed the tribun-

& . . . e 347
274. Every provmclal Govemment should have an oﬁicer or officers’
whoee duty it would be to undertaks the work of conmlm.tmn and to

bring the parties privately to agreement .. 348

Crarree XIX.—TaR Pmmﬂom.

275. No further legislation mn.k.mg a breach of contract of service
& oriminal offence should be countenanced . 356

CrAPIER XX.-—-Rnonmm'r FOR Assnt.

216. The power conferred by Section 3 of the Assam Labour and
Emigration Aot (Act VI of 1901} to prohibit recrwitment for Assam in
particular localities should be withdrawn immediately, and no barrier
should be set up to prevent free movement of labour from one part of
India to another . . e . . 363

1 ] »
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277, The Assam Labour and Emigration Act should be repea,led and
smwmessureshouldbeenmtedmltsplnm ..

278. Where control is mquued. it should be exemsed over the
forwarding of reoruite to the Assam plantations. All special restrietions
on the agencies for obteining recruits for Assam ahould be withdrawn

279. The new Act should provide—

(a) that no assisted emigrant from controlled areas should be for-
" warded to the Assam tea gardens except throngh a depdt

' meintained by the industry or by suitable groupe of em-
ployers and approved by the local Government ar by such

authority as it ma.z appoint ) . ‘e .
(7.3 thatloen.lagentsshonld mnmtamregmimaofreonntsmthe
prescnbed. form 7 ..

{¢) that minors umeeompa.mod bgapud:t or guardw.n shuuld
not be forwarded ; and

{d) that the depdt and ita registers ahould be open tmmspectmn
by officers appointed by the provmoml Governmant for this
purpose .. . .

280. Rules under the Act ahou]d provlde for the tletentxon of women
and minorg for & limited peried .o .

281. The Government of Indis should ha.ve power to ﬁ-a.me rulea re-
garding transit arrangements and should provide for the following of
vertain-prescribed routes to Assam and for the maintenance of depﬁt.s at

"neceasa,ry igtesvals

'.- 283, In argas noy mhabxted by ahongma.ls the Govemment of Indla.
in,ponsultation with provinejal Governmenta and the industry, should
consider whether the restrictions over forwarding should not be dispensed
withy In all controlled areas the poamon should be reviewed after the
expiry of five years . .. .

283. The law should enable the Govemment of India, in the event of
the recrudescence of abuses, to re-introduce in any area the prohibition of
recriitment otherwise than by.means of licensed garden sardars and
licenaed recruiters .

284, The Aot should be lmubed to. tl? oonhrOI of mmwd e!m.gli-
tion. The definition of * emigzant *’ sheunld exclude nny person who has
bheen employed within tHe preceding twelve months in any oapwty in
Assam and assistance should be defined so as to exclude mere pamuaslon
and propagandg from the scope of the restrictions

286. The Aot should apply to those provinces in which the Aasa.m_

Labour and Emigration Act is now in foree, but recruitment within
Assam itself should not be subject to control . . e

286. It should be possible to extend control to recruitment for any
work in Assam, but in present ciroumstances there is no justification for
control except in the case of recruitment for tea gardens e s

287. The Assam Labour Board should be sbolished .. .
288, {a) The Government of India should nppomt & Protector of

Immigrants in Assam to look after the interests of emigrants from other-

. provinces wha have not yet settled in Assam. This officer should also
be entrusted with responsibility for emigrants during the journey .

, {b) The cost of the Proteotor of Immigrants and his ataff should
be defrayed by a cees on emigrants a . . .
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289. The Central Government should determine ﬁnally the character
of the control necessary in any area .- .-

280. Officials as well as plantms should take steps to aoquamt the
workers with the change in the law in regard o penal contracts .

201, Steps should be taken to secure pubho contact with workers’
dwellings on all plantations - . e

202. (a) The tes industry should give pubhmty to the advmtagu.
which the plantations have to offer to the inhabitants of other provinces .

(b) The emigrant should be encouraged to maintain touch mth
his own people by means of correapondence ae

293. Repatriation :

{g) Every future assisted emigrant to an Agsam tea ga.rden, whe-
ther from an srea Gf free or controlled recruiting should
have the right after the first three years to be mpa.tnp.ted
of his employer’s expense .. e .

{5} The Protector of Immigrants and the pIa.ntem in consultation
should consider the machinery neoessa.ry to make the right
of repatriation effective .- .

{c) In the case of the worker who transfers lus gervices to a.not.her
garden before the three years have expired, the cost of re-
patriation should fall on the employer by whom he wes
1ast engaged. A worker transferring his services to an em-
ployer outsidethe tea industry should thereby be consider-
od to have surrendered the right to repatriation te

{(d) The Protector should be empowered to repatriate a garden

worker, at the expense of his employer, within one year of

lusamvalmAssamﬁthmmnemryonthegroundof‘..- :
health, the unsnitability of thevwork to his capacity, un-

Jjust treatment; by the employer or for other sufficient reason,

andn.tanytlmebefomtheex-plryofthreeyeamﬁham
satisfied that the immigrant is unable with due diligence
to secure o normsal wage and desires to be repatriated .

{e) A worker dismissed before the expiry of the thres years should
be entitled to repatriation at the expense of the employer
dismissing him, unless it is established that the d:sxmassl
was due to wilful misconduct e .

{f) In omse of physical assault by an employer or his agent, in
addition to any other penalty which may be provided by
law, the magistrate ehould be empowered to order the re-
patriation of the worker at the expense of the employer ..

CHAPTER XXI.—WaGES ON PLANTATIONS.
204. Woge-fixing machinery in the Assam plantations—
{a) The establishment of statutory wage-fixing machinery in the
Assam plantations, if practicable, in desirable, and there are

rearons for believing that, if proper met.hods are adopted
& practicable scheme can be devised .

(b) Before legislation is undertaken, an enquiry should be mmtuted‘
as to the most suitable form of machinery, the aotual rates
paid and the variations in these rates between district and
district and between garden and garden. The tea mdustry
should be invited to co-operate in this enguiry .

[ B Y
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(¢} The Government of Assam should either secure the services
of some one with experience of the working of wage-
fixing machinery or arrangé for a selected officer in Assam
to acquire the requisite experience

(d) Thereafter, Government should notify its mtentlon to call for
wage returns covering a period of at lesst twelve montha
and including all classes of work undertaken in the different
BEASons ..

(¢) The form of the wage retums should be the same thmughout the
province, ‘These returns should show the number of male,
femsle and child workers employed each month, whether
permanently or temhporarily, the wages earned by each such
group and as near an approximation as poasible to the -hourl
actually worked for those wages ..

(f} Government should inVite the tea industry to sublmt prqpoads
for its consideration regarding the most suitable type of
machinery to be provided by statute, The cardinal points
m e

(%) Employers and workers should be given equal mpresentatmn
in the constitution of such machinery. In the absence of
any orga.msa.tmn among the workers, it will be necessary
for Govermnent to appoint disinterested persons; whoare
_ neither officisls not employers, to represent the mtemeqta

5 " of the garden workers on the Board

(u) Minority interésts among employers should find' repmsentap
. Jion, but the number of members should be kept a8 emall

. 'aspossible .

(m) An indepeident elernent i€ necessary but it shonld suflice to

" bave an independent Chairman, pmfembly an -official no-

: minated by Government .. ~
(w) The Board ¢r Bogrds ahould include at leaab one woman

() Only a"small staff shiodld be required for enforcement.. If foe-
sible the duties oi inctory and wage mspectmn ahould. be

 combined y . .
205. In the Dooars, wages ahould invariably be pa.ld duect. to ﬁh&
worker and not through, the gardar -

298, The recommendations made in Chapter Xﬁf rdahngw the
regular and prompt payment of wages, the recovery of recrmiting costa,
including cost of transit, and restrictions on the recovery of advances
should alsc apply to plantation labour throughont British. India .

CrarTER XXII.—HEALTH AND Wmm IN PLaANTATIONS.

207. On all plantations managers should %be” reqlumd to imaintain
birth snd death registers, and by mpeotaon Government should ensure
that these are reasonably acourate .

208. Where possible, garden managers aholild makea. more generous
allocation to workers of land for grazing and for vegetable cultivaticn

208, A more-sctive policy should he adopted by -all plantation

L

managements in regard to anti-malarial work carried out under ahi.led ]

advice and supervision ..

300. Wherever conditions are amt.a.ble tuba wells should be cons.
truoted. Where possible, piped water supplies should be provided

301. Workera’ houses should be suitably spaced out and not built
back to back. They should be in blocke of two rooms and, wherever
pomble on high ground - . . .
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302. Standard minimum requirements in regard to plinths, floor and
onbic space, light and ventilation should be preseribed by the competent
authority which should have the power to condemn insanitary houses.
Standard type plans tosnit varying conditions should alse be prepared
and made available.to garden managements’

303. Workers might “be encouraged, under supervision, to build
their own houses on approved sites. Wherever possible, a number of
lights should be provided in and around the housing areas .

304. Bathing and washing places of simple type should be cons-
tructed in the vicinity of the house lines; Public Health Depa.rtmenta
should prepare type pln.na

e -

305. Planters should carry out a.nnual mp,ss treatment of th%r .

labour forces for hook-worm

306. Adeguate latrine accommodation n’lould be requmed in fa.ctonea
on plantations, and the exemption from the provisions of section 13
of theWactories Act in Bengal and Assam should be withdrawn .

307. Women dootors should be employed by each medical group
orgenisation for confinements in hospital, for the training and supemmon
of midwives and dais, and for child welfare work

308. The practioe of giving free food to indoor pa.tlenté ahould be
adopted in all plentation hospitals . by,

309. Maternity benefits should be pmwded for by legls]a.mon The
-oagh benefit to the mother should ordinarily take the form: of half heyr
daily wage for a period of 4 weeks before and 4 weeks dfter ¢hild-birth.
In addition a bonus of Rs. & should be given, except where the' woman

refuses to avail herself of the skilled services of a woman doctoror & .-
trained midwife provided by the employer.  In’ the case of plantation:

labour the condition of a qua.lifymg penod of employment should bes
dispensed with ..

. 810. The practice of feedmg non-workmg 'nhlldren wmhout chnrge
should be generally adopted .. . .

- 311. Plantation managers  should -assist 'fn organising suitable
recreation for their workers and should pmwde playmg fields forgenaml
- recreational purposes .. .

312. The employment of health visitors is deslmble., the work of\
" the health visitor should always be supervised by the garden medical
officer. Where a group medical organisation exists, the woman doctor,
with two or three health visitors, Bhould orga.mse we]fm centres on each
garden of .the group .
313. When young children beopme orpha.ned n.nd ha.ve no relainona
sottled on the estate, the district magistrate or some suitable anthority
shouid invariably be approached to get into touch with any existing re-

lations and, if a desire in expressed for the return of the clnld, arrange-
“ments should be made for repatriation

e

s

314. The employment, either directly or with th(-nr pa.rent.s of child.

ren before the sge of 10 years should be pmhlbated by law. The names
of all employed children should be entered in the wage-book snd in the
oase of children not born on a plantation and therefore without e regis-
tered birth certificate, the garden doctor shonld be required to deter-
mine the age before the child is allowed to start work .

815. Representatives of the local Governments concerned and of the

planters should meet in conference to consider what contribution each
oan make towards the education of children on the plantations

.
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Pacrs,
318. (a) The Director of Public Health, his assistants and the , dis- .
4rict health officers should be ex-offitio inspectors of plantations . 417
{?) As soon a8 a complete health service comes into being in
Assam and Bengal, the inspecting powers of Civil Surgeons should be

transferred to the officers of the Heaith Department. . ' 417
317. (a) Boards of Haalth and Welfare should be esta.bhahed under
wtatute for convenient planting areas e . 418

(5} Each Board should have a majority of pla.ntar mpresentn-
tives and ghould include a Collector or Deputy Commissioner from the
districts covered, the Director of Public Hea.lth {or one of his assistantaas
«deputy), the district health officer and persons neminated by the local
Government to represent workers. It is desirable that the Board should
inolude st least one woman member 7 the Protector of Immigmnts shounld

heve the right to attend but not to vote .. 418
(¢} The area to be allotted to each Boudwdldepend onloonl
considerations, but Government should remain directly responsible for -

public health in adjoining areas which are interspersed thh plantations ' 410-20
(4) (i) Each Board should be financed by means of an annual

cess lovied on all plantations within its area. The cees may be based on

the planted acreage or on the reaident populstion, but the final decision

#s to the method to be adopted should be made after consultation be-

tween the local Governmente and the industry .. 420

(i) A rebate upto two-thirde of the ceas collected should be
mads to estates according to a system of marks awarded by medical .
inspecting authoritiea for housing, medical facilities, anti-malarial work
and- other amenities of which they approve . ‘e 420

{##{) Government, in consultation with the mdusu‘y, Ihould
examins the poasibility of transferring the accumulated balanoe at the
credit of the Assam Labour Baard, less all proper expenses involved in

winding up its affairs, to the Boards of Health and Welfare in Assam ... 421
* (e) The chief executive officer of the Board should be a whole-

time experienced medical officer with publio health qualifications .. 421
(f) In respect of maternity benefit legislation the Board

should be the administrative authority for the ares under ita control .. 21

318, ‘(a) The Act constituting the Boards and prescribing their
procedure should detail, as far as posaible, their duties.and the mattem
in respect of which they may isswe regulations. Before these are issued
they should be submitted to the local Government, which should bavé
the power to refer them back to the Board with suggestions for their
emendment. In the case of regu]amona denhng with certain impor-
tant matters, such as the provision of drinking water, conservancy,
-sanitation, drainage, medical facilities and the prescribing of minimum
standards of new housing accommodation, the local Government
should have the power either to approve them or to modify them in
auch manmer as it thinks fit. In the case of other regulations the local
Government should not have the power to modxfy or supersede the regu-
lations proposed by the Board .. . .. 4213

{5 Gove;nment should have the powar through its mspeot.ors
of instituting proseoutions for infringements of any regulations, but this-
power should only be invoked after the Board, without sufficient reuon,
‘had refused to prosecute . A aa
’ (¢) Government should alsc yetain aome financial oontrol . 428

319, District health officers should act as Government inspectors
«of plantations and should be empowered to deal with breaches of publie
healtl; lav:s and regulations on estated . . . . 423
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Caarrze XX —Bwena awy INDis. -

320. The general recommendations in other pa.rta of the Report are
intended for Burma a8 well as Indm and are designed to mest the needs
of Burmess labour in Burma a8 of Indian labowr in India ..

321. (a) The Protector of Tmmnrigrante shounld work in co-operation
with the Government of Burma but should be soIely responmble to the
Government of India .

(5) He should have sbatuﬁory power to enter mdustna.l eata.b-
lishmenta where Indmn Iabour iy exrployed

. e

{c) He should have a working knowIedga of some Indian .

langusges, partioularly Telogn .. . . .

(d) He should have acvess to the'Member or. Minister respon-
gible for labour .

(e) He should furmsh an a.nnun.l reporf.t.o the Govemment o!

er .

h He should ha.ve sufficient experience a.nd ata.ndmg to ensure
that his advioe will deserve and receive full consideration from authorities

322. Government should approach em-ployera mth a view to' secur-
ing direct payment of wages without legislation : if this fails, the question
of legislation for direct payment in certain sect:ona of mdustry should be
taken up e ‘e

323. I any other lndustry ﬁ.nds it necessary to recruit in Ind.la.
it :houldmpamtethe:wnnted workerassnonaalt nen.sestopsyhlm

34, Apohcyufdecasuuhsatmio!donk labour m Ra.ngoon ia

v
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urgently needed . . .

825, Thers should be a medical inapootmn of em.lgmnta in Tndie
before embarkation o - . .

326. (@) In dealing with the heusing probleml in ‘Rangoon, & first
step should be the provision of rest-bouse acoommudation, for the super-
vision of which the Protactvorof Immlgmnta might be grven some Ies-
ponsibility . .

(b) The daan-abxhty of pmvndmg mn.med quartera shmld uot
be overlooked .. .

(e} Avtention ahonld be gwen t.c. the proper utlhssﬁxon of under-
developed aress v

- -u ‘e a

327, In mgud to general health measures, previous investigations
indioate whet is required, and Government should now take the neces-
sary stepa . .e . -

328, In regard to housing, t-hem should beaimnkmoognmmoi
joint responsibility ; the line of action, with theshare to be taken by the
parhesconcemed.shouldnowbedetermmedataconfemncetobem
vened by Government and including representatives of Government, the
municipality, employers, the Development Trust, the porb mthantles
snd some who can voice the needs of labour

329, Assisted emigration should be controlled wmh & view fo ensur-

ing that the emigrant is guaranteed mmntemnee for a reasonsble period
or repatriation ., . . .e e

- .
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330. As soon a8 & decision has been taken regarding the constitu-

tional position of Burma, the question of immigration should be examined
* by the Governments of India n.nd Burma in consultation with all the

interesta concerned

331. For & sound mmmhon pohcy, furthe: sta.t:stmal mformahon
regarding immigrant labour is urgently required. Accurate figures should
be obtained bearing on the extent of employment available at different
seasons and the movementa of immigrant labour in search of work e

332. Whatever steps are takeit to regulate immigration, satisfactory
conditions of life and work should be maintained for the mmxgnmt- po-
pulations

323. Government, employera and all coneemed ahould accept a much
greater measure of responeibility for the immigrant .. .

CeAPTER XXTV.—STATISTIOl AND ADMINISTRATION.
Statistics and Intelligence.
334, {a) Statistics should be complled aepmtely in respect of peren-

aial and seasonsl] factories e % N

(5) Government should exuniie the poealbxhty of obt‘.ammg
from the factory owner the total ‘number of persons employed m his
4actory for not less thar cne month in a year: »

{c) The Factories Adt %hoold be a.mendad 80 88 to make m

possible to call for returns in regpect of wagea e

335. An examination should be made of the causes of delay in the
publication of labour statistics with 9 Yiew to devmng & method which
will ensure more prompt pubh.oatxon Coee

336. The possibility of btaining figures of the total number em-ﬁ

ployed wholly or paft- hmem the coal mines shonld be examined .
337. The published feturns relating to the Assam plantations should

give partioulars of the number of labourers employed who do not live on -

the gardens, and the vital statistics should include both births and deaths

338. Planters in all provinces should be required by statute to
furnish statistios relating to the labour forces employed by them .

339. A summary should be published by the Government of India
of the annual returns received from provincial Gotremmenta on the
working of the Trade Unions Aot .- .-

340, Legislation should be adopted, preferably by the Centra.l Legis-
lature, enabling the competent authority % collect information from em-
ployers regarding the remuneration, attendance and living conditions
(inoluding housing} of industrial labour, from merchants regarding prices,
from money-lenders rega.rdmg loans te workers and from iandlords re-
garding rentéls . .

341, Whenever powble, mvest.lgntom pngaged on family budget
enquiriea should receive & course of training with the Bombay Labgur
Office or some other office which has conducted & successful enquiry

342. Enquiries into- labour confitions by private invaatigat.ors
should be intenaive rather than extensive "t

843. The posaibility of making enqniries and mveatlgahom mto
labour conditions an obligatory part of courses in economics should be
oongidered by the university authorities in all provinces .

344, The posaibilities of experimental work with a view to dmcover
ing means of improving output and efficiency should be considered by
large ipdivjdual employers and by asaoomttonu of amployen “
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$45. A labour bureaun on & scale not amaller than that represented

by the Bombay Labour Office should be established in Bengal v

346. (o) Thovough family budget enguiries should be undertaken in

Delhi, Madras, Cawnpore, Jamshedpur and a centre in the Jharia coals

field .. ..

(b) As soon as clmumstances pem:ut the pnambﬂ;ty of extand-

ing the activities of the Labour Statistics Buresu in Burma to the main

oxlﬂalds should be considered .o

{c) Assistance ahould be given by the Govemment of the

Punjab to the Board of Economic Enquiry to ena.ble it tg institute
and direct investigations in the industrial field ..

(d) The possibility of establishing & Board of Economm En—

quiry in the Central Provinces similar to that in the Punqa.b should be
investigated ..

. e

B Admmmratwn .
347. (s) A Labour Commissioner responsible for the administration

of all labour subjecta should be appeinted in every province except Assam .

{0} Heshould bea selected officer and should hold the ap-
pointment for a-comparatively long period- : . ..

{¢} He should be reaponsible for the pubhaataon of la.bour
gbatistics, should bave the right to enter- all rindustrial. establishments,

shonld be generally accessible both to employers and labour and should
aot B8 & conciliation officer -

(d) The headquarters of the Labour Cdmmmmoner shouldbe
in the chief industrial centre of the province -, . ]

{¢) In provinces where ‘part-time appomtmente ha.ve to be
made. a combination of the fonctions of the Du;eetor of Industries and
of the Labour Commissioner should be avoided .." -,

348, A Labour Camm.tssmher should be appomteck for t‘.he Central
Government .. . ,

CHAPTER xxv.——LABOU'B AND THE Coxsmunou. .

349, Legislative powers in respect of labour should continue witﬁ the
Central Legislature and the provincial legislatures should also have power
to legislate, Labour legislation undertaken in the provinces should not

be allowed to impair or mfnnge the leglslatmn of the centre, or its a.d-
ministration ..

350. If epeoial oonshtuenmes are to remain a fea.ture of tho Ind.m.n
oonstitution, labour should be given adequa’ee repmsenta,tmn in the
Central and provincial Jegislatures .

351, The method which is most likely to be eﬁectwe in secunng t.he
best mepresentatives of labour is that of eleotion by registered trade
unions, A special tribunal should be set up in each province to deter-
mine before election the wexgb.t. whlclushonld be gwen to each regiatered
tradeunion .. i .

352, Where there i3 a aubsha.ntml mdustrml populatlon, it ahould
mve, by means of a franchise or in some other way, the powsr to exer-
cise an adequate influence over the pohoy‘. of local, aelf.agovemmg
bodiea .

353. Industrial Gounml

(a) In the frame-wark of the future oonsht.utmn, provision should
be made for an organisstion (the Industrial Couneil),

whmh would ensable representatives of employers, of labour

and of Governments to meet regularly in conference to
disouss labour measures and labour pglioy

-
~ v . ’
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{h} The Conncil should be sufficiently representative but not too

large. Thampmntatwesdlabourshouldbeeleotedhy
trade unions, and where there are no i

trade unions of any size they should be nominated by Gov-

emment. The employers’ representatives should also be

elected by associations of employers, whose voting power

should be epproximately proportionate to the number of

workers which their members enploy: ..

{¢) The Council should meet annually and its pmdent s.hould be
elected at each annual session. The secretary of the Counoil
should be & permanent official responsible to it for the cur-
rent business throughout the year .

{(¢) Functions of the Council :

() to examine proposals for labour legislation referred to
it and also to initiate such proposals . .
T#i) to promote a’ spirit of oo-opem..lonandun ¢
among those concerned with labour palicy, and to
provide an opportunity for an _interchange of infar-
mation regerding experiments in lahonr matiers
(s35) to advise the-Central and provincial Governments on
;[mm.mg of rules and regulationa -
{iv) to advise regarding the eollection of labour statistics n.nd
the eo-ordination and - develapment of economic

3564, If labour legislatiod ie centml the a.uthonty ﬁnall :espanaible
. for euch legislation must be the Central Legialature. If labourlegm-
lation is to be decentralised, some co-ordinating body will be neceasary.
"The demmonaoftheﬂouncl.loould not be given mandatory power, but in
certain circumstances ‘it might be made obligatory for provincial
Qovernments within & specified time to submit proposals for legislation
to their respective legulatum for & decision as to their a.dopmm or
rejection . . . .e

8565. Votes in the-Industual Gounol.l ahouzld be recorded separately
in three groups, one including employers’ repraaentatwes. one wnrkem
representatives and one the remaining membara .

. 356. Whemtharemthedangaroiest&hlmhmenhbemgtmnafeﬂed
to Indian Statee in order to escape regulation, an effort should be made
$0 obtain the oo-operation of the adjoining States .. v .

357, {a) The poesibility of making Inbcur legialation both & foderal
and a provincial subject should be considbred.

(0) X federal legislation is not practicable, effortsa shonld be
directed to securing that, as early as possible, the whole of India parti-
cipates in making progress in labont mattars.

(c) For States in which there is appreciable industrial deve-
lopment, the Industrial Councll should offer a .spitable channel for
co-operation .. . e e . . .
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APPENDIX IL

A.—TERMS OF REFERENCE AND LIST OF SUBJECTS WITH
COVERING LETTER TO PROSPECTIVE WITNESSES.

. (1) Letter to prospective witnesses.

The Chairman of the-Rayal Commission on Labour in Indis desirea me to send
you the enclosed paper setting out the terma of reference to the Commission and &
Sohedule of the subjects falling within them which appear likely to enguge -the
Commisaioners’ attention in the course of their enquiry.

I am to invite you/your organisation to submit, for the information of the
Commission, any written statement which i likely to vontribute to the objectas of the

The attached Schedule of subjects is not intended to be exhaustive, and the
Commission will welcome evidence on any matter falling within the scope of their
inquiry, whether included in the Schedule or not. They also corsider it unlikely
that you will feel called upon to deal with all the headings of the Schedule, and I am
to enggest that you should select those in the subjeot-matter of which your expe-
rienoe mainly liea. They would be gled if in dealing with subjects mentioned in the
Sohedule you would number the warious parts of your reply to correspond with the
headings numbered in Arabic numerals in the Schedule (Nos. 1-—148).

The Commission attach great importance to detailed evidence based on personal
experience of particular industries, localities or establishmenta, and they trust that
no poasible witness will be deterred from proffering such evidence by it compara-
tively narrow field. Where information of a definitely statistical nature can be
given this will naturally be of the greatest value to the Commmission.

In the case of witnesses giving evidence on behelf of industrial inetitutions it will
be of assistence if they will state in their evidence the natnre of the firm’s business,
ita output, peried for which it has been operating, and particulars of number and
grading of its employees, male, femele and juvenile, ‘

The Commission wilt find it of assistance if any memorandum of evidence you
may be willing to put forward may be sent as soon a8 poasible, and in any case nob

Inter than the » to the—
Joint Secretary to the Royal Commission op Labour in India,
Camp, Indis.

The Commission will of neceesity have to limit the volume of oral evidence
taken by them, but they would be obliged if you could etate whether you wish to
give evidence in person before thom and, if eo, at what place it would be most
convenient for you to do so, They expect to visit all the leading industrial centres
and probably all the provincial capitals in the course of the cold weather of 1928-30.

(2) Terms of Reference.

% To enquire into and report on the existing conditions of labour in industrial
undertakings and plantatiops in British Indis, on the health, efficiency and standard
of living of the workers, and on the relations between employers and employed, and
to mdake recommendations.” - . .

Nore—"* Indostrial undertaking ™ for the purposs-of the Commission isinterpreted asin Article 1
of the Washington Hours Convention, whioh i as follows :— ) .
* Por the purposs of this Conveution, the term *industrial andertaking’ includes particnlady :— -
“ (a) Mince, quarrise, and other worka for the extraction of minerals from the sarth, ~ -
“ (k) Induatries in which articlos are manufsotared, altered, oleansd, repaired, ornamented,
finished, adapted for sale, broken up or demolished, or in which materials are trans.

formed ; inoluding shipbuilding and the generation, transformation and transmission
of eleotrioity or motive power of any kind. .

"
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building, railway, tramway, hurbour dock, pier, canal, inland waterway, road,
bridge, viaduct, pewer, drain, well, t.e!egmphm or telephonio installation, el
undertaking, gaswork, waterwarkoroﬂlerwmiofmmtmuﬁm.uwellusehepn-
paration for or laying the foundations of any such work or structure.
" (d) 'I.‘mnspore of puengm'l dngd‘ by road, ruil, sea, or inland waterway, inaloding the
, quays, wharves or warchouses, but uding transpord

** (c) Construction, reconstruotion, maintenance, repair, alteration, or demolition of an,
mﬁ

. . . . s .= . . . . .
homm eompul::; authoritvm each country shall deﬁne theTine of divizion which separates industry
_ (8) List of subjects.
1. Recruitment.
(1) Origin of Labour.

(i) Exfent of migration,
(ii) Causes of partioular streama of migration..
(iii) Changes in recent years.
(2) Contact with villages.
(i) Extent and frequency of return.
(ii) Extent of permanent labour force.
(3) Methods of recruitment,
® Existing methods,
(ii) Possible improvement.
(iii) Pablic employment agencies—~
(3) Desirability of establishing,
(b) Poesibility of practical schemes.
(4) Extent and effecis of disturbance of family life.
{6) Recruitmeni of seamen.,

(i) Existing practioe,
(ii) Effect of changes introduced in Caleutta,
(iii) Suggestions for improvement.
(6) Recruitment for Assam.
(i) Need of vetention of control.
(ii) Administration of present system.
{iii) Composition and working of Assam Labour Board,
(iv) Defecta of existing Aet and eyuhem.
. (v) Possible substitutes,
(7) Uneenployment,
(i) Extent and-character.
{ii) Extent to which caused by—
(a) Retrenochment or dismissale.
(b) Voluntary retirement,
(¢) Other causes.
(iii) Possible methods of allsviating and remedying distress.
(iv) Unemployment Insurance.
v) Apphoe:.mn of Intemational Conventions relating to unemploy-
men
{8) Labour '* turnover *
(i) Average duration of employment.
(ii) Extent of casual employment.
(iii) Absenteeizm
(a) Exhent, ohnmctar and causes, .
(b) Seasonal or otherwise.
(¢) Time and wagea lost,

® This word should bo read ae indicati erally th tion of $he labour
stafl of & o ing. indioaf nggen y the ohanges in composi

+
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(8} Apprentices Ach, 1856L
Value of.

II, Staff Grganisation.
(10) Details of organuahou, administrative and dcpurtmcnlal.
{11} Selection of managing staff.
(12) Recrustment and training of supervieing staff, superior and subardinaie.
(i) Methods in force,
(ii) Facilities for training and promotion of workmam
(13) Relations between staff and rank and file,
{i) Relations generally.
(ii) Value and defects of system of employing jobbers.
(iii) Works Committees : their constitution, extent and achievements,
{iv) Works Councils and Industrial Councils.
(14) Timekeeping, piecework, contract and altendance registers.
(i) How and by whom kept and checked.
(ii) How and by whom wages sctually paid to workers.
{15) Contraclors as intermediaries.
(i) Extent and character of work given on contract.
(ii} Extent of sub-contracting,
(iii) Control exercised over working conditions.
(iv) Effects. _

(16) Extent io which housing ia provided.
" (i} By employers.
" (ii) By Government or other public agency.
+ (iii) By private landlords.
(iv) By workers themselves,
(17) Facilities for acquisition of land for workers houses.
{18) Nature of accommodaiion provided in exch class,
{i) In relation to workers’ demands.
{ii) In relation to best type from health point of view.
{iii} Provision made for lighting, conservancy and water supply:.
{19) Utilisation by workers of accommodation available. '
{20) Rent rales in various classes,
{21) Special probleme arising in connection with vuﬁomdamofﬁouaﬁw
e. g., Subletting ;
Occupation of employers’ houses by bena.nt.s in other exploy ;
Eviction.
{22) Moral effect on worker of mduairml housing conditions. Improvements
tried and suggested.

IV. Health. .
(23) General health conditions of workers,
{i) Figures of martality. .
(ii) Birth rate and infant mortality.
Methods of registration.
(iii} Working conditions—
(a) at work places ;
(b) at home.
{iv) Dietary.
(v) Physigue.
(vi) Effects of disturbance of sex ratio in industrial mtleg.

(vii) Relation between housing and mortality, . - I
N L e 22
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(24) Extent of medical fucilities provided,
(i) By employers,
{ii) By Government.
(iii) By other agencies,
(iv) Provision for women doctors, trained midwives or dais.
(35) Exient to which medical facilities are utilised.
(i) Generally.
(ii) By women.
(26) Sanitary arrangements, (a) ok work places, (b) at home.,
{i) Latrinea,
(ii) Drinking water,
(iid) Bnthmg and washing.
(27) Extent and nature of official supervision.
(i) Work of Boards of Health in special areaa.
-{if) Yospeotion of plentations,
(iii) In mill and other industrial areas.
(28) Suitability of existing Faclories and Mines Acts and Rules.
(i} Control of temperature in factories.
{ii) Control of humidification in eotton mills—
() Nature of action taken by Local Governments.
(5) Results.
{29) Disease.
(i) Prevalence of industrial diseases.
(ii) Prevalence of cholera, malaria, hookworm and othar trop:oa.
diseases.
{30) Sickness snsurance.
(i) Suitability of International Labony Convention.
(ii} Possibility of introducing other systems.
{iii) How to meet difficulties arising from nen-acceptability of Wester:
medicine, paucity of medical men, migration of lahour, finance.
(31) Maternity benefits. _
(i) Extent and working of existing schemea (including allowances giver
before and after childbirth).
(ii) History,of central and provineiel Bills.
(iii) Possnbxhty of legislation, .
¥. Welfare (other than Health and Housing, but including Education).
(32) Extent of welfare work.
(i) By employers.
{ii) By other agencies.
(33) Employment of Welfare Officers and workers,
(34) Nature of other Welfare activities, (a) by employers, (b) by other agencies.
(i) Provision for refreshments, shelters and créchea.

{if) Provision for physical culture, recreation and amusemonh
(iii) Other activities.
(358) Results achieved.
(86) Provision of educational facilities by employers.
(i) For adult workers.
(ii) For half-time workers.
(ili) For workers’ children.
(iv)} Extent to which used.
{37) Desirability and possibilily of provision for oldage and premature

relirement, m
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(38) Co-operation.
{39) Poenbility and desirabilily of a Statulory .Mmera Welfare Fumt
¥I. Education.
(40) Facslitiea for general educaiion in industrial areas.
{i} Of children not in employment.
(ii) Of children employed in faotoriea.”
(iii) Of adults.
(41) Facilities for indusirial and vocatianal training,
(42) Effect ofedu?ntionon atandard of living and industrial efficiency of

workers.
VII. Bafety.

(43) Exisiing regulations in faciories, mines, railwaye and docks.
(44) Incidence of accidenis in faclories, mines, railways and docks.
{45) Causes,
(48} Acoident prevention (including * Safety Firet ™ propaganda).
(47) Accidenis in non-regulated establishments.
{48) First-aid and medical relwf
{49) Stringency of inspection and enforcement oj' regulalions.
(i) In industry generslly.
(ii) In seasonal industries.
{50) Effect upon safely of hours, health, light and working conditions gensrally,
VIII. Workmen’s Compensation.
{51) Workmen’s Compensation Aet.
{i) Extent of use.
(ii) Comparison with extent of poasible claima.
(iii) Effeots on industry.

(iv) Availability and use of insurance facilities and value from workers’
t of view.

(v) Desirsbility of compulsory insurance by employers.
{52) Desirability of extending Ack to other ocoupations.
Posaibility of providing against insclvency of employers who might
be g0 covered. i
{53) Suitability of provisions relating to-— p
» (i) Soales of compensation. '

(ii) Conditions governing grant of compensation.

(iii) Industrial diseases.

(iv) Machinery of administration.
' {v) Other matters.

(54) Desirability of legislation on lines of Employers' Lia-bihly Act, 1880,
IX. Hours.

A. Factories.
(55) Hours worked per week and per day.
(\) Normal, i.¢. as determined by onatom or agreement.
. (ii) Actusal, ke, mcludmg overtime.
(iii} Spreadover, i.e. relation between hours worked and hours during
which wor'er is on call.

(58) Days worked per week:.

(57) Effect of 60 Aours restriclion.
{i) On workers.
(ii) On industry.

’
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(58) Effect of duily limit.
(69) Possibility of reduction in mazxima.
(60) Intervals.
(i) Existing practice—
(¢) Inrelation to fatigue. -
() In relation to workers’ meal times.
(ii) Suitability of the law.
(iii} Suitability of hours during which factory is working.
(iv) Number of holidafa given.
(81) Day of reat.

(i) Existing practice.
(ii) Suitebility of the law.
(62) Ezempmprovmommmmmwdeoﬂhm
B. Mines,
(63) Hours worked per day and per week.
(i) Normal, 1.c. as determined by ocustom or agreement.
(ii) Actual, s.e. including overtime.
(iii) Spreadover, i.e. relation between hours worked and hours during
' which workeris on call. .
(64) Days worked per week.
{65) Effect of restriction of houra.
() Oh workers,
(ii) On industry._
(68) Possibility of reducing maxima.
(67) Suitability of the law relading to shifts,
(68) Possibility of introducing an effective dasly limitation.
(69) Inlervols.
(i} In relation to fatigue.
(ii) In relation to workers’ meal times,
(tii) Number of holidays given.
" (70} Day of rest.
{71) Adegquacy of existing provisions.
(72) Ezempling provisions and use made of them.
C. Railways.
(73) Hours worked par week and per day.
(i) Normal, j.e. as determined by custom or agreement.
(i) Actual, s.e. mcludmg overtime,
(iii) qpmadover, i.e. relation between honrs worked and houm during
which worker is on call.
(74) Days worked per week.
(75) Extent of application of Internalional Labour Convenliens relating lo—
(i) Hours,
(ii} Rest daye,
(76) Intervala—
(i) In relation to fatigue,
(ii} In relation to workers' meal times,
(iii) Number of holidays given.
(77) Possibility of regulation,
D, Other Establishments,
(a) Plantations.
{b) Docks,
-(c) Other industrial-establishmenta,
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{78) Hours worked per week and per day.
(i) Normsl, i.e. as determined by custom or agreement,
(ii) Actual, f.e, including overtime.
(iii) Spreadover, i.e. relation between hours worked and hours during
which worker is on call.

(79) Daye worked per week,
(80) Desirabilily of regulaiion.
X. Special Questions relating fo Women, Young Adults and Children.
A. Factories.
(81) Effect of 1922 Act on employment,
(82) Admission of infants fo factorses.
(83) Suitability of regulations for women’s work.
(84) Sustability of regulations affecting children.
(i) Hours and intervals,
- (ii) Minimum and maximum ages.
(85) Double employment of children (i.e, tn more than one eslablishmend
in same day).
{88) Work and training of young adulis,
Facilities for apprenticeship,

(87} Ezient of “ blind alley " employment (i.e. exieni to whick children are
digmizsed on reaching full age).

(88) Comparative merits of double und single shift systems as affecting health
of women, young adults and children.
(89) Wor of women and children in factories not mbgec! to Act.
(i) Use by Local Governments of section 2 (3) (b).
_ (ii) Advisability of extended application.
B. Minea,
(90} Effect of Act of 1923.
: Suitability of certification provisions.
(81) Ezclusion of women.
(i) Suitability of regulations.
(ii} Probable effect on industry.

(iii) Economic effect on workers.
(iv) Speed of withdrawal.

€. Other Establishments,
(02) Need for regulation.
XI1. Special Questions relating to Seamen and Workers in Inland Navigation.
(93) Hours of work.
(94) Rations and accommodation, articles of agreement, dac.

{96} Indian Merchant Shipping Aect. -
{i) Existing provisions.
_ (i) Need of revision.
XII. Wages.
(96) Prevailing rates of wages (lime and piece) and arerage earninge.
(i} Inindustry.
(ii) In surroundmg agricultural areas.
(iii) Difference between money wagea and money value of all earn~
ings.
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(I97) Movements in recent years.
(i) Increases and decreases,
(ii} Reasons for variation,

{iii) Relation to pricea and eost; of living (pre-war and post-waz).
(iv) Relation to profits. .

(98) Amounis sent fo villages.
(89) Payment in kind and allied problems.
{100) Extent and effect of payment through coniractors, sub-coniraciors e

(101) Method of firing wages.
(i} By negotiated agreementa,
(ii) Other meana.
(102) Basis of payment for cvertime and Sunday work.
(103) Extent of standardisation,
(104) Effect of wage-changes on labour supply.
{105} Msnimum wages.

Advigability and possibility of statutory eutabluhment.
{108} Deductions. -
{i) Extent of fining.
(ii) Other deductions,
(iii) Utilisation of fines,
{iv) Desirability of legislation,
{107) Periods of wage-payment (day, week or month),
(i) Periods for which wages paid,
(i1) Periods elapsing before payment,
{iii} Desirability of legislation—
{a) to regulate periods ;
(b) to prevent delay in payment,
(iv) Treatment of unclaimed wages.
(108) Indebtedness,
(i} In village,
(ii) Ininduvatrial area.
"(109) Bonus and profit shaving schemes,
(i) Natureand effect of schemes which are or have been in operation.
(if) Basis of schemes, whether product:on or profits.
(110) Annual or other leave,

{i) Extent to which taken by workers.
(ii) Extent to which countenanoed and/or assisted by employers,
(iii) Extent of consequential loss to worker of back.lying wages,
{111} Desirability of Fair Wages Clawuse in public coniracts.

X1 Industrial Efficiency of Workers.

(112) Comparative changes in efficiency of Indian workers in recend gaan.
(113) Comparative efficiency of Indian and foreign workers.
(114) E=xtent to which comparisons are affected by—
(i) Migration of workers.
(ii} Use of machinery.
(iii) Comparative efficiency of plant,
(iv) Comparative efficiency of management.
(v) Physigue.
{vi) Health.
‘(vii)) Education.
(viii) Standards of living.
(ix) Climate.
v
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(115) Effect on production of—
(i) Changes in working hours,
(ii) Changes in other working conditions.
(ii) Expenditure on health and sanitation.
(iv) Housing.
(v) Alterations in methods of remuneration.
{vi) Movements in wage levels.
(vii) Legislative enactmenta.

(vili) Dietary.
(ix) Alcohel and drugs.

(x) Industrial fatigne.
(118) Posssbie methods of securing sncreased efficiency.

XIV. Trade Combinations.

{117) Extent of organization of —
(i) Employers.
{ii) Employed.
(118} Effect of organisations on—
(i) Industry.
{ii) Conditions of workers generally.
(119) Nature of T'rade Union activities.
(i) Mutual aid benefit schemes : unemployment : sickness : old age

strike pay.
{ii) Other activitiea.
{120) Individual Trade Unions.
(i) History. - .
(ii} Attitude of workers and extent of their control.
(iif) Attitude of employers and relations with them.
{121) Trade Unions Act, 1926.
(i) Extent to which utilised.

(ii) Effects.
(iii) Poasible amendments,

{122) Miscellaneous questions regarding Trade Unions
(i) Methods of . negotiation between employers and employed
tii} Reqults of attempts at co-operation between employers and em-

: ployed to increase efficiency of production
(iii) Position of employees in State industrial concerns in relation to

general Trade Union movement.
XV. Industrial Disputes.
(123) Extent of sirikes and lock-outs.
(i) Causes.

(ii) Duration and charscter.
(iii) Nature and methods of settlement.

(iv) Losa to induatry and workers.
(124) Conciliation and arbitration maanmery

(i) Results of previous investigations.

(ii) Part played by official or non-official conciliators in settling dis-
putes.

{iii} Use (if any) made of Employers’ and Workmen's Disputes Aoct,
1860.

(iv) Joint standing machinery for regulation of relations between

employers and workpeople.
{v) Opportunity afforded to workpeople of making mpresentat:ons
(vi) Applicability to Indian conditions of Industyial Court, Trade
» 3

.Boards, Joint Industriai Councils.
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(125) Trades Disputes Act.
(126) Aduitude of Government—
(i) Towards trade combinations,
(ii} In connection with industrial disputes.
XVI. Law of Master and Servant.

(127) Effect of repeal of Workmen's Breach of Contract Act.
(128) Types of contract commonly in use.
(129} Em}t to which (¥} Ciwil, (i) Criminal law 32 available and used for
enforcement.
(130} Madras Planters Labour Act, 1903.
{131) Coorg Lubour Act.
(132) Zmployers’ and Workmen’s Disputes Aci : Is it used ?
XVII. Administration.
{133) Central and Provincial Legislatures.
Action and attitude on labour guestions.
(134) International Labour Organisation.
(i) Ratification of Conventions and action taken.
(ii) Tta effect on legislation, ete.
(135) Relations between Ceniral and Local Governments,
{136) Administrative authorilies in various Governmenis.
Work of special labour officea or officers.
(137) Effect of differences in law or adminisiration in Indian States and
- British India.
'(138) Acquaintance of workpeople with factory legislation.
(189) Factory inspection.
(i) Adequaocy of staff.
(ii) Uniformity of administration in different Provinces,
(i} ngour and efficiency of administration.
(iv) Prosecutions and their result.
{140) Mines inspection.
(i) Adequacy of staff. ’
(i} Rigour and efficiency of administratfon.
(iif) Prosecutions and thejr result.
(141) Raihways (State and Company).
Administration of questions affecting perscnnel.
(142) Plantalions, docks and other industrial establishmants.
Extent and nature of inspection.
XVIII. Intelligence. '
{143) Ezisting siatistics.
(i) Extent and use,
(ii) Method of eollection.
{iii) Degree of acouracy.
(144) Possibility of improvemend in stakislics.
(146) Nature of special investigations conductad.
(i) Coet; of living enquiries,
{ii) Results achisved, '
(148) Future developmenis necessary.
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B.—SUPPLEMENTARY QUESTIONNAIRE.

Letter No. L. C. 5 (1), dated Simla, the 7th April 1930, from 8. Lal, Esq.,
1.C.8., Joint Secretary, Royal Commission on Labour in India, to
All Local Governments and Adminisirations excluding the North-
West Frontier Province and Baluchistan.

The Royal Commission on Labour is about to complete the first stage of ita
enquiry and the Chairmsn and Members feel that, whils Local Governments and
others have teken great care and trouble in the preparation of memarands and
written statements, which have proved invalusble, the information evoked. by
the list of subjects circulated last year is in certain directions hardly sufficient
to enable them adequately to discharge the terms of their reference. They would
be greatly obliged, therefore, if the Local Government eould supplement their evi-
denoce in two respects before the Commission completes its enquiry next cold weather
and commences the writing of its repart.,

2. The Commission is required by ita terms of reference to enquire into and
to report on the standard of living of the workers. A full discharge of this part
of its reference would involve the collection and preparation of statistics based on
family budget enquiries on & scale which has so far been attempted only in a few

. centres such as Bombay, Sholapur, Ahmedabad and Rangoon. No adequate
statistics of the kind are available in regard to other important centres, it has
therefore been decided to lay the position before Local Governments and to ask for
such data as it may be possible to provide by the commencement of next oold weath.er.
The decision as to the material which can be produced in the time must rest with
the Governments concerned and this letter is to be regarded in the light of & supple-
mentary questionnaire asking for information in regard to the standard of living of
the workers. The Commission does not wish to prescribe any particular procedure
for securing this information but it feels that it may be helpful if Locsl Governmenta
are given some indication of the lines upon which, in the’ opinion of the Commis-
sion, a useful enquiry, practicable within the time, could be undertaken by Local
Governments. -

3. The Commission fully appreciates the fact that a full enquiry on the lines
of those recently conducted at Ahmedabad and Rangoor is out of the question
within the time available, more especially as such an enquiry would necessitate
oonsiderable preliminary training of staff. Failing a comprehensive enquiry, whose
results would be subject to scientific atatistical treatment, the Commussion would
welcome the collection of particulars indicated by the schedule enclosed in regard
to typical working class families, which would be useful for purposes of illustration
when they come to report on matters referred to them. The object is to seoure
information regarding some poorer working families in order to supplement the in-
formation that the Commission bas gained as a result of its tour. On a number of
occasions questions have been put to industrial workers designed to elicit informa-
tion of the type contemplated in the schedule. But it is not easy in such matters
for a large body like the Commission to obtain particulars of value or to test the in-
formation supplied, and in any case the time st its disposal during this winter's
tour hag been inmufficient to obtain all the information it would like to have in this
direotion. The Conumission is therefore anxious to seoure through the agency of the
Local Governments evidence of the same character a8 it might itself have seoured if it
had had s much longer time &t its disposal and had been able to obtain from & number
of witnesses information of & somewhat intimate character regarding their manner
of life. .

4. The value of this enquiry will depend on the acouracy of the information
collected and the representative character of the families selected for investigation.
The Commission, therefore, attaches grenter importance to quality than to quantity
provided care is exervised in obtaining representative samples. The method of
sampling is of the greatest importance and the smaller the number of budgets collected

-""q:e more dependent is the result on the judicious seleotion of the samp’le. ’The
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Commission therefore suggests that the seleotion of families should be made on scme
gystematic method of sampling to be determined after o preliminary survey of the
field. The Commission realises that & choice may have to be made between adequate
illustration of the conditions in a narrow field and random instances drawn from a
larger population and it takes the view that the resulte are more likely to be valuable
if the workers belong fo one typical establishment in a single industrial centre, or
at most to a few establishments rather than to a larger number of widely separated
centres and industries, Further, the chances of securing representative budgete
would be very much greater if the enquiry is restricted to the poorer working class
- families. 'Wage ratea differ in the various parts of the country snd it i diffieult to
pame & uniform figure as the family income limit above which the Commission dges
not wiah to go but generally it wonld prefer budgets of families whose pombined
inecome is not ahove Ra, 50 per mensem.

The Commission trusts that the Looal Government, if suiteble information
is not already available to them, will find it possible to conduct an enquiry on the
lines suggested and to furnish the results to the Commission appending such notes
as they may think fit to indicate the manner in which the enquiry was conducted,
the method of gampling adopted and any conolusions which they may have drawn

. from its results, The Commission understands that some enquiries of the kind
have been conducted by University professors, economists and social workers.
Thereis, of conrse, no objection to the utilisation of non-official agencies for the pur-
pose of assisting in this enquiry. Itis hoped, however, that every effort will be made
to see that the information furnished is as accurate as possible and based on actual

5. Another matterin which the Commission is anxious to enlist the co-operation
of the Local Government in securing additionsl information is in regard to the fac-
tories which are not governed by the provisions of the Indisn Factories Act. These
factories come under the following two categories :—

(1) factories using power but employing less than 20 persons at one time ;

{2) factories and wdrkshops not using power.
The Commission will have to consider to what extent it is desirable to bring t.heua
establishments under official control, and for this purpose it is anxious to obtain
fuller information then it has hitherto received. It would therefore be glad if the
Lacal Government could help in this matter by furnishing particulars regarding the
industries which are being carried on in unregulated establishments, the number of
such establishments, the numbers of men, of women and of children employed in
them, the conditions under which they are employed, with partioular reference to
their earnings and hours of work, the minimum ages of the children in employment
and the effeot which employment has on their health, In regerd to factories using
power but employing léss than 20 persons information fs also desired as to whether,
owing to lack of proper precautions for the fencing of machinery, the workers are
expoged to any undue risks. The information required need only desl with—

_ (&) factories using power and employing 10 or moro persons on any one day

in the year;

(b) factories and workshops not using power and employing 60 persons or

more on any one day in the year; and . .

(c} smaller factories and workshops engaged in any particular industry which
" in the aggregate empldys a considerable number of hands.
The Commission would also be glad to know what additional staff the Loocal Goveris-
ment conaider would be required for the inspection of each of these classes. )

6. The Commission realizes that the above requests for additionsl information
will ixivolve a considerable amount of trouble to the Local Government, but it feels
that, in view of the importance of the subjects with which they deal and the incom-
pleteness of the information which has so far been obtained on them, it i3 necessary
to obtain further information. I am to request that the supplementary information
now desired may be forwarded to the Commission as soon 8s it is collected and in
any case not later than the 15th Ootober 1930. It would bo convenient if it could

be embodied in & supplementary memorandum, 40 copiex of which may be forwarded o
for the ype of the Members, g
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SCHEDULE.
Standard of Living.

(Nah.—-lnfomuhnn is required on the heads given below only in regard t-o & small number of
representative working clnes families in important industries snd plantations whose
total family inoome l:loel not exceed Ra. 50 & month.)

(1) Industrial centre or plantation—
Name of the head of the family—

Religion and caste—
Provinoe and district of origin—

Cause of migration—
(2) Size and composition of family -—
e .
m?ben. e of Relationship
—_— : to the
Men. |Women. | Boys. | Girls. Boys. | Qirlc | head of the
family.
Wagecsners .. .
.ﬁpendmuresldmgwith
wage earners.
Depmdanh residing else-
whero.
Note.—Persons under 15 should be treated as boys or girls.
(3) Extent of literacy—
(4) Regularity of employment of wage earners—
{5) Normal monthly family income— - _
) - Monthl Additional
a) ont. earnings, .
Occnpation of each wage esrner. Monthly overl;im§ if any, Total.
. wages, pay. with
. souree.
Rs. 4. ». | 8. a. 2. | RS a. P | Rs. 4. B,
Men .. . - L . .
&, . Cen
3. LE I | (Y]
‘Women . e Lo .
2. .- ..
3. . ‘e
Boms .. o o L . .-
2 . .
. 3, . .
Qirls .. ' o L .
.2 . . . !
8. . .
Total amount of family inoome ! . ve Rs.

{a) Occupation.~—The desoription of the ocoupation should be as definite as possible. Thea
cotton mill worker is too general. The particular occupation ahounld be specified, for example cotton
_ weaver or cotton apinner, or again, not mechanio but fitter, blacksmith, eto., whatever it is,

(8) Normal monthly expenditure of family on :—

(#) Food, giving quantities of principal articles of food gonsumedin a month
and cost of sach—
(i) Clothing—
{#1s) Rent—
{iv) Fuel and lighting—
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{v) Household requisites, e.g., utensils, etc.—
(vi) Miscellaneous expenditure including—
{a) Remittances to dependants living in the village—
{t) Travelling to and from place of employment—
{¢) Medicine and medical fees—
(4} Drink and drugs—
(e} Tobacoo and pan supuri—
{f) Beligioua observances, feaats and festivalg—
(7) Payments to provident fund, trade union or co-operative soviety——
{#) Amusementa and recreation-—
{i} Education—
{#) Interest on debt—
(7) Indebtedness—
{f) Extent of indebtedness—
(54} Causes. To what extent due to expenditure incarred on—
(a) Feativals— ] .
(b) Marriages—
(¢) Funerals—
{d) Sickness—
" and () Unemployment—
(i) Rate of interest; Nature of security om’ outstanding loans; Terms
of repayment—
(8) Housing—
(s} Description of dwelling ; materials used in construction—
(s¢) Londlord*—
(##3) Diatance from place of work—
(fv) Number of rooms occupied by family and approximate dimensions of
each room—
{v) Dimensions of verandah, if a.ny-—
(vi) Water-supply—
{vié) Sanitation— .

APPENDIX III.

LIST OF WITNESSES EXAMINED ORALLY IN PUBLIC SESSION
BY THE ROYAL COMMISSION ON LABOUR IN INDIA.

Karachs, October 12th-17th, 1929. !
1. Mr.C.8.C. Harrison C.LE., Chief Engineer, Lloyd Barrage and

M.IE, LS.E. o Canala Construction.

2, MrTS.Dowme, .B.E. .. Chairman . i
3. Mr. Jamshed N, R. Mehta .. Vioe-Chairman J Lorachi Port Trust.
4. Dr. Tarachand J. Lalwani ..} 1. Indian Seamen’s Union,

¢ %2, Karachi Port Labour Union, and
.5. Mr. Mulchand M. Kirpalani 3. Karachi Port Trust Labour Union.
6. Mr. R.K. Sidhwa .. .. Representative of Flour Mills Labour in

Karachi.

7. Mr. Minocher Cowasji .. of Messrs, Cowasjiand Sons, stevedores.
8. Miss R. Piggott . .. Honorary Secretary, Dais’ Improves

~ment Scheme, Hyderabad (Sind).
Khewra, Ociober 20th-22nd, 1529,

9. Ali Haider .. .
10. Habib Khan. . } Khewra Salt Miners.
11. A mpreaenta.uve of the workahop men of the Khewra Salt Mines.
12. Mr. A. L. Hoyle, 1.C.S. .. Commissioner, Northern India Salt
Revenue.
13. Mr. C. H. Pitt .. .. Mnnager, Khewra Salt Mines.

¢ " State whether Government, Municipal, Employer or Private Landlord,
.
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Lahore, Oclober 24th-28th, 1929,

14. Mr. W, R. Wilson, L.C.S. .. Revenue Secretary to the Government

of the Punjab.
5. Mr. W. H. Abel o .. Inspector of Factories, Punjab and the
North-West Frontier Provinge.
16, Dr. R.C. Rawlley .. .. Director of Industries, Punjab. '
17. Mr. Ladik Ram ..
.18. Mr. Shivram Das Randev }N' W. Railway Union.
19. Mr. M. A. Khan, President and General Secretary | General Workers® Union,
20. Mr. M. D. Akhtar, Financial Secretary . N. W. Railway. .
21. Colonel C. 8. M. C. Watson, D.8.0., 0.B.E., Chief
Operating Superintendent. N. W. Railway.

22. Mr. A. K. Muirhead, Deputy Agent (Personnel)
23. Lieut.-Colonel C. A. Gill, D.P.H., L.M.S., Director of Public Health, Punjab.
24. Mr. R. J. 8. Dodd, I.C.5., Regmtcruof Oo-opemtlve Societies, Punjab.

\Amritsar, October 2Gth, 1929.

25. Mr. George Stevens

6. My Da nes FEaat India Carpet Company, Limited.
gg &wﬂﬂ F_mm . " {Master Weavers (Carpet Factory).

Delhs, November 2nd-8th, 1929,

29. Mr. Mehtab Singh, Industrial Surveyor '
30. Mr, P. Mukerjee .
31. Mr. W. R. Taylor .. Punjab Chamber of Commerce.

* . 82. Mr. Shri Ram

33. Rai Bahadur Baisakha Smgh Contractor.
34, Major J. R. D. Webb, 0.B.E., I.M.S., Health Officer.
85. Nanna, son of Ela.hx Bakhsh, Worker.

gg me ' .t }Women workers.

38. Mr. J. A. Woodhea.d, 1C. 8., Seamt.ary to the Government of India, Depart~
ment of Commerce.

39. Mr. E. E. Coombs, 0.B.E., Controller of Printing and Sta.tmnery, Gevernmen¥
of India.

40, Mr. J. A. Shillidy, I.C.S., Secretary to the Government of India, Department.
of Industriee and Labour.

41. Mr. A. M. Rouse, C.L.E., Chief Engineer, Public Works Department.

42, Dr. Ruth Young of the Countess of Dufferin’s Fund.

48. Mr. T. G. Ruasell, Chief Commissioner, Railways.

44, Mr. A. A, L. Parsons, C.I.E., I.C.S., Financial Commmsloner, lewn.yl

45, Mr. A. M. Hayman, 0.B.E.

56 Mo A M Hammy }Members Railway Board,

47. Lieutemant-CGeneral Sir Edwin de V. Atkinson, K.C.B., K.B. E, CM.GQ.,
C.L.E., Master General of Ordnanoce in India.

48. Mr. Abdus Subhan .. Workers in the Government of India

49. Mr. Abdur Rahman .. ‘e Presa.

Ajmer, November 11th-12th, 1929.

50. Mr, B. S. Pathik, General Secretary ..} B. B. and C. L. Railway Work-
ers’ Federation and Indian
51.' Mr. H. L. Sharma, .

. Apprentices Association.

52. Mr. H. Armitstead, M.B.E., VD., Car-

ringe and Wagon Saperintendent.
53. Mr. E. C. H. Condon, V.D., Engineer-in-

Chief. B. B. and C. I. Railway (Metre
54, Mr. C. G. Cotesworth, V.D., Acting Loco- Gauge).

motive Superintendent.
55. Colonel H. F. Hobbs, D.S8.0., M.C., Staff

Officer,
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56. Rai Sahib Chandrika Prasad.
57, Mizs J. E. Copeland, M.A.
58. Mr. Kanhaiyalal Gorglyn

59, Mr. A. Lyons Anglo-Indian snd Domiciled European employees
80. Mr. N. T. Dufiy -+ onthe B. B.and C. I. Railway.
AAhmedabad, November 14th-18th, 1928,
61. Dr. Jacob Solomon, Honorary Secretary. . . . -
+62. Colonel B. H. Nanavati, C.LE., Vice-President .. }S‘“‘“‘alry Assoviation.
63. Mr. W. H. Phillipa, Inspector of Factories.
64. Mr, Chaman Lal G. Parekh, President .. ‘e
65. Mr. Saksarlal Balabhai, Vice-President .. -
66. Mr. Shantilal Mangaldas . . . >Ahmedabad Millown.
67. Mr. Kasturbhai Lalbhai . . .. ere” Asaoociation.

68. Mr. Gordhandas J. Patel .

69. Seth Ambalal Sarabhai of the Ahmedabad Manufa.ctunng and Calico Printing
Company, Limited.

70. Mr. Meswane e .

71. Mr. Kantekar Textile Brotherhood, Ahmedabad.

72. Mr. Manohar

73, Miss Dina Cama, Gu]m'at Constituency of the All-India Women's Conference.

74. Mr. 11? D. Mehta, Chairman, Sta.ndmg Committee of the Ahmedabad Muoniei-
pality.

6. Munsln Manzar Ali .

76. Sheikh Abdul Wahid .. | Weavarsin Ahumedabad.

Bombay, November 21st—December 3rd, 1529,

77. Mr. R. B. Ewbank, C.L.E., 1.C.8., Secretary to the Government of Bomba.y,
General Department. . ‘
78. Mr. J. F. Gennings, Director, Labour Office.
79. Mr. H. M. Robottom, Acting Shipping Master.
80, ﬁ g.éZJ Soc;;lalker, Recruiting Officer.
81. Mr. 8. C. i . .
82, Mz, P. S. Bakhle o G. L. P. Railway Staff Unien.
83. Mr. Mobammed Ebrahim o
84. Mr. A. B. Moraes .. .+ »Indian Seamen’s Union.
85, Mr. P. G. Kanekar ., ..
g.? ﬁ % af nkL‘])L}‘egu.B Ao LL D. Bombay Seamen's Umog
88, Mr. T. W. Johnstone, M.B.E., Chlef Inspector of Factories.
89, Mr. R. J. Tata, Certifying Surgeon
90, Mr. R. R. Bakhale, General Secretary .
91. Mr. Mohammed Umar Ra;b Vice- Premdent _
82. Mr, Mohammed Isakh . . - - .
93, Mr. Abdul Rehim .. - .. pBombay Textile Labour Union.
94, Mr, D. H, Patel . . e
95. Mr. Abdul Khan . L e .
98. Sir Emneat Jaokson, Kt., C.LE,, Agent ..)
97. Mr, H. P, Ball, General Trafic Manager
98. Mr. J. A. Jones, Chief Engineer
99, Mr. J. J. C. Paterson, Loco and Camage
Superintendent - .. 3 B. B. & C. I, Railway.
100. Dr. Sooreaby Jackson, Chief Med.wal Oﬂicer
101. Mr. G. H. Kennedy, Secretary to Agent .
102. Mr, J. D. Antia, Auditor and Ghairma.n,
Co-operative Credit Society. J
103, Mr. C.%W. A. Gidney, President }Nationn.l Union of Railwaymen of Indis

104, Mr. H. T. Wilson
105. Mr. J. Turner and Burma,
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106, Mr. D. S, Bum, Agent '
107, Mr, A, Richardson, Deputy Chmeeeha.mo&l En-

gineer
108, M. P. Wood Actmg Deputy Agent (Sﬁaﬁ)
108. Mr, C. 3. Limpus, Deputy Tranasportation Su-. Ve
permtendent , »G. L. P. Railway,
. W. T. Griffiths, Divisional Traffic Mana.ger
. V. R. K.nndunma.l, Assistant Deputy Agent;
, P. L, Stallard, Acting Principal Medioal and
ealth Officer . . ‘ . .
. 113, Dr. M, L Balfour, C.B. E. M.B., C.M. Haffkine Institate,
" 114. Dr. Shakuntala K. Ta.lpode, M.B., B.S. Bombay.
116. DrJ.E Mintri, Seoretary e o . -
116. Mr. K, J, Dubash .. . . Bombay  Council -of
117. Dr. C. A. Manshardt .. e e Social Workers.
118. Dr. P. N. Daruwalla .. . ‘e ‘
119. Miss I. Wingate }Bombay Representative Christian Council and

110.
111.
112.

gpmsss

120. Mr, Bryant .. National Christian Counocil of Indis.
121. Mr, H. P. Mody, Chairman .. .
122. Sir Manmohandas Ramji . .. Bombay Millowners’
123, Mr, 8. D. Saklatwals .. . . Aggociation.
124. Mr, T, Maloney, Secretary . —_— :
125. Mr. J. Parker, Pregident . . Bombay European
128. Mr, R, Blackwell, Hony. Seoretary . Textile Association.
127, Mr. J, B; Green . ..
128, Mr. L. R. Tairsea .t .. e
129. Mr, Manu Subedar .. - ‘e Indian Merchanta’
136, Mr. J. K. Mehta- .. . . Chamber.
131. Mr. G, L. Winterbotham, Premdent e .
132. Mr. G, H. Cooke . . Bombay Chamber :of
133. Mr. R. J. F. Sulivan, Secretary Commerce.
134. Mr. P, G, Kanekar, Socisl Service League.
136. Principal Sohrab R, Davar .. . Bombay Shareholders’
136. Mr, Jangmohandas J. Kapadia . Asaociation,

. 137. Mr, D, R, Mayekar .. ve . Girni Xamgar Mahae
138, Mr. N. R. Kulkarni . - mandal,

130. Mr. W, H, Neilson, Chairmsa ..

141 M G N Rt O E“““‘f‘ o - +Bombay Port Trust,

142, Mr, MacMurray
143, Mr. F. Stones, Supenntendent ‘of Mills, E. D. Saasoon & Co., Lid.
Jalgaon December 4th, 1929,

144, Mr, P. J. Arjaris, Agent, Khandesh Milis.
145, Maruti Mairaji Sindhi .

/s

148. NmuTuka,ra,m .. - w « in Pressing Tas - ]
147, Krishos Tukaram .. - .. eavers in Pressing Factory.
148, Saini . : -

149, Jangli .. . . W ke P

150. Pathani .. . - °m°nry‘w°’ e in !eumg
151, Ttalsbai ... .. " Faoto .

Akola, December 6th, 1929, .
162. Mr. H. K. Agarwal, M. A, Manager, 'rheAkolscomonu-hs,m
158. .Mr, Khendare, representative of the Depressed C
154, Mr. Khedkar, representative of the Non-Brahmms.
Nagpur, Decermber 7ih-10th, 1929. , -
188. Mr. N..J. Roughton, L.C.8., Financial Secretary to the Government of
Central Provinoes, i ° of the
166, Mr. R. N. Banerjes, LC.S,, Director of Industries. )
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157, Mz, C. N. Frankau, Chief Inspector of Factories.
168. Mr. C. M. Trivedi, L.C.8., Deputy Commissioner, Nagpuy,
159, Mr. P. V. Chance, Oﬂicmtmg Superintending Engineer, Hasedeo Circle.
160. Major C. M. Gansapathy, I.M.S,, Oﬁg. Divector of Public Health.
161. Radhabhai Nimbalker Women workers- in the Modal -
162, Bhurkabai Kapuskar .. Mills,
163, Savitrabai Dhargsone, Woman worker in the Empress Mill No. &
164, Mr, Gavai, M,L.C., representative of the Depressed Classes.
185, Mr. Netade, worker .. ve ‘e -« \ Model Mills
168. Mr. Jaivland Maniram, weaver Y s "
167, Mr. Krishnaswamy, Assistant Seoretary .. | Prees Employees’
168. Mr. B. Balaji, Press worker .. _ .- Associstion.
169. Mr, G, M. Thawre .. .. .. | Workers in the bidi
170, Mr. L. N. Hardas . .. . factories.
171. Mr. Punj Lall, Contractars’ Agent. Kandri Mines,
172, Poona Ram . ‘e )
173. Guman - .o .. . .
174. Dakalu . e - . -
175. Baldeo . .. . . ..
176. Shuneya .. . . . -
177. Sahibin .. . . .. .. \. Workers in the Kandri
178, Parpada: .. . . e . Mines.
179. Jagohata .. ves s ..
180. Chhoti . .. v ..
181, Phaguni .. o e .
182. ghuémntl ..
183. Sir Sorabji B. Mahta CIE M Em liﬂs.
.184. Mr. J. L. Mott, snegen =P
185. M;VS C. L. Nasiz, Senior Y. M. C. A. Secretary of the Emprees Mills Welfare
ork.

188. Mr. R. C. Riley, of the C. P and Bera.rMmmg Association, Kamptee.
187. Laxman Gambirji Narayan, worker in

Empress Mill No. 2 .

188, Muha.mmad Akbar, woaver . .. .. |Textile Labour Union,
189. Daulat, worker in Model Mill .. e Nagpur.

190. Hearichand . . .

191. Radha Bai}LWorkers in thg Empress Mills

Caunpore, December 11th-171h, 1929,
182, Mr. W.-G. Mackay, M.B.E,, Chief Inspector of Factories and Boilers.
198. L%-Golunel L. C. La.rmour, LA, Supannteudent Harness and Saddlery
actory
104. Lt.-Colonel G, L. Dunn, C.LE., D.P.H., IM.S,, Director of Public Health,
195. Dr. Trivedi, Munioipal Health Officer . 2
196, Mr. J. M. Lownie, Vme-Prmdent o " .
" 197. Mr. H, A, Wilkinaon .. ..
198. Mr. W. R. Watt, M.A., B.Sc., DI.C. FGS .. » Upper India Chain-
199, Mr: A, C. Inskip, O. B.E . ber of Commeroe.
200. Mr. C. H. Mattison .. . .
201. Mr, J, G. Ryan, MB.E,, V.D,, Secmtary
202. Mr.J.C. Donaldson. M.O., I1.CS. Deputy Sam'ata.ry to Government of the

. United Provinoces, Industries Depaﬂ-
ment.,

203. Mr. 8. P. Shah, L.C.S. .. Directar of Industries.
204. Mr. G. M. Harpar, 1.C.8. .+ Colleator of Gorakhpur. .
205. Dr. Radha Kamal Mukerjee, Professor of Economica and Sociology,

M.A,, Ph.D, Luocknow University. -
206, Mr. J. P. Srivastava, M.L.C. .. Chairpan- -
207, Reov. C. H. Mattison - “vs  Trustee . Improvement
ms.MrARohndhuoe.M.I.lL . Chief Engineer Trust.

r ¢ and 6. E.
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209, Achohha Singh end others.of the Harnesa and Saddlery Fectory Labour Union; |

. 210. Mr. Ghasita .,
211. Mr. Munir. ..

satnd, December 19%h-20th, 1929;

212. Mr.J. R. Dain, 1.C.8,

213. Mr. H. E, Horsfield .,
214. Mr. D. C. Gupta .-
216. Mr. H. W.Brady ..
218. Mr. W. B, Brett, 1.C.8,

.

-
Y
.
-

217. Babu Bhagwat Presad Jaysswal

218. Mr. Arikshan Sinha .,

lodarma, December 21st-22nd, 1929.

219, Akli Ghatwalin

220. Balia Goalin e
221. Suhuri Musahar e
222. Karim Miah .

223. Etwari Kandoo

224. Jhamou Hazam .n

225. Mahabir Singh .

226. Mr. E. Crellin -

227, Mr. D. B. Sahana, ..
'Uehar, January 3rd-6th, 1930.

228. Mr. J. 8. Mercer

}Workeré in the Textile Milis, Cawnpore.

Officer on Special Duty with the Govern.
ment of Bihar and Orissa.: - '

Registrar of Trade Unions, -

Director of Industries..

Chief Inspector of Factories,

Financigl Seoretary to the Government
of Bihdr and Orissa. S

of the Bihar and Orissa Chamber-of Coma

mexce.
General Secretary, the Bihar Provineial -

Female Workers in the Loocai Factory.

Male Workers in the Locai Factory.

** LKodarma Mica Mining Association,

Manager, Arcuttipore Tea Estate.

229, Phul Biasai and a.nothe; Woman worker of the Arcuttipore Tea Estate.
230, Dr. G: C. Ramsay, O.B.E.,, M.D.

{Edin.}
231. Patchoo ..
232. Bonamali .. ..
233. Mr. L. A. Healey ‘e
234. Mr. J. K. Cullinan ..

235, Kaahia Ram .-
238. Mr. J. W. R. MoWha ..

237. Mr. A. F. Stuart ‘e

238, Mr. G. E. Rayner, ML.C.

239, Mr. B. Gupta .

240. Mr. G. D. Walker, 1.C.8.
241. Rev. E. R. Singh. .

‘anchgram, January 7th, 1930.
243. Mr. D. P. Trench .

orhgt, January 8th-14th, 1930,
244. Sham Kamar .e
245. Oti Goa of Tara Khul
248. Kataur (Khond) .
247. Mr. J. B. Leonard
248, Mr. L. N. Sarma
249. Mr. F. McAllister

250, Mr. D. 8. Withers ..

Medical Officer to--the Labao Medical
Practive. :
Sardars of the Bundoo Tea Gardens.

, Bundoo Tea Estate. .
Superintendent, Diwan Divigion, Tarra~
pore Tea Co., Ltd. ‘ :

Worker, Bundoo Tea Gardens.,
Superintendent of the Labac Division,
Tarrapore Tea Company.

Chair Surma Valley
m-a..n . Branch of the
o, e Indian Tea

- Association,

Depaty Commissioner of Cachar.

-

Worker, Panchgram Oil Wells, .
m&ﬁ A'gent, Panchgram Oil Welly of the
" Buymah Oil Co., Ltd. s

PR

. :}Wotkem on thé Moabund Tea Estate;

Manager, Moabund Tea Estate,
Manager, Rowriah Tea Eatate.
General Manager, The Assam Oil Co,
Litd., Dighoi. .
Manager, Dessai and Parbattia Toa
Company. .
2“?
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251. Khudiren ..

252, Butan ‘e .

253, Mr. J. H. Copeland ..
. 254, Mr. C. K. Besboruah ..

255, Kadamoni .. .o

266. Bhano,

257. Chuttan _ ..

e

258. Mat, Miriam :4:'

259, Suleman .o .
260, Babu J. Chakravam .

. 261. Ramswami .. .
262. Mr. W. G. McKerchar

. 263. Mr, J. M. Kilburn ..
264. Mr. E. J. Nicholls ..
2656. Mr. E. 8. Roffey ..
266, Dr. McCombie

267, Mr. T. A. Chalmers, M.L.A,

268. Ram Dat Kurmi
269. Ram Autar Pasi
270. Autar Kori,.
Ten male, Workemn
271. Kundhan ..
272, Kirodhar
273, Chembeli
. 274. Nanee Dasi Ghasi
276. Mr. R. H. 8. Oliver
. 276, Mr, James Fraser
277, Christine
278. Kunda ..
279, Nanhu ‘e
280. Mr. K. Cantlie, I.C. S
281, Dr. Percy Foster

282. Rev. D. J. Tirthi, of Deogharia.
B’Tuﬁaag January 16th-18th, 1930.
283, Mr. A. J. Laine, O.LE,, 1.C.8.

584, Lt.-CoL T. D Murison, LMS.

285, Mr. F. C. King, L.C.8

286, Mr. J. Insoh, M.L.C. .. -

287. Mr. T. C, Crawford
288." Mr. J. A. Milligan
289 Lt.-Col. D. S.M&ekay..
Gauhali, January 19th, 1930,
200. Rashid ,e
201. Sapti e
202, Jalaon .
203, Badlu t
294. Bachan -
* 295, Mr, M. N, Balial
208. Samuj
267, Parabti

_+. Chairman’

APPENDIX III,

.. Worker Cinnamara Tes
. Sardar - .+ J + Gardens,

«. Manager, Cinnamara Tea Estate.

.+ Manager, Bolama Tea. Esta.te.

+» Woman worker ..

.. Woman worker ..

«+ Worker _ .

. Woman Worker .. }Boloma Tea Es-

oor Worker .o | tate. .

«. Doctor ‘e

.« Worker .

«« Chairman 2

++ Vice-Chairman .. [ Assam Branch

e .. .. » of the Indian
. .. . Tea Association:

. S.uperiz;;ieﬁdent, Bazaloni Tea Co., Ltd.

Workers in the Meleng Tga Estate.

LR I

Manager, Meleng Tes Estate.
Manager, Hunwal Tea Co.
.. WomanSardar ..
++ Worker .. pMariani Tea Es
.. Worker . tate.
.+ Deputy Commissioner, Sibsagar.
++ Medical Officer, Badlipar Medical Asso
" ciation.

Oﬂicar on Spemal Duty with the Govern
ment of Assam.
.. Director of Publio Health..
.. -CGhairman, Assam Labour Board.
Indian -Tea Asso
V:oe-Chmrmnn mnt;on.

}Teu. Diatriote Labour Aasomatnon.
Worker -- . . -.‘
Woman Saxrdar ..

Worker

Worker .. | Examined at th

Worker . «« ¥ Forwarding

Agent Baboo .4 Agenoy faz.re

. Worker . oruits to Assam

Woman worker and

& number of othey

‘workers. J

Baradighi Tea Estats, Dooars, January 20th, 1930.

298, Bari (wife of Ledwa) | .
£09. Ttwari (wife of Lachman) and
¢ ¢ two other women workers,
¥

}Bamd.ighi Tea Estate.
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00, Bhirsa {son of Mangra) '
i01. Sursjmoni {wife of Goolia) .
W02, Barsi (wife of Lakhan) and
two women workers and a
party of men workers return. :
mgfmmwork . . 7 Workers on the Bazadighi Tea Estate.
04 Sulemnn . ..
6. Mr. G. L. Haig " Chairman ’ .
307. Mr. W. LTmemCJE-.OBE Dooars Planters’ Associs-
MLC . .- tion,
308. Dr. O. McCutcheon, M.B, v« Secretary

bpara Tex Estales—Dooars, January 21st, 1930,

308. Mr. J. O. Ghose . ++ Vice-Chair-

310, N. R, Ghose. MA. BL man, Indien Tea Planters’ Adso-
. N, v, 38, » B. .. ciation, Jalpaigur :
311, Mr. J. G. Gubs  -s " Jepaigur.

312. Phalini .. .. Y .
St Bedwecwk ., . Worker on the Debpars Ton Estate.
815. Dandu Ram . . :
316, Mr. J.J, C. Watson .., -+ Manager ' .
8i7. Dr. M. Kermekar, LMF. .. . } Gandrapara Tea Estate.

wensol, January 23rd, 1930, -

318. A surface coal wagon loader (male), Bara Dhemo Colhary
319. Saukli . .- .

.

320. Sukh Dev .. . +« ¢ Miners, Dhemo Main Colliery.
321, AglaDaa .. . -
322, Ba.nm Kurmi (mt.h 14 other
coal loadern)
523, UmnPsdanMukhenee, Sarku-
324. Gauri Shankar (with other ooal :
loaders) .. e .
925, Gezia . . . }Workersin the Dhemo Main Colliery,
326, Rajvaid . . . ’
327, Bilaspur - .. . .-
328, Thakmath .. . .
329, Kanbhaimanji . .
330. Padars . . .-
831. Lokbimanji . )
332. Dr. S.K.Slmr,M.B D.PH. Ch.ief Sanitary Officer, Asansol  Mines
- Board of Health. ’
333. Dr. U, P. Chatterjee, MLB. +« Chief Medical Officer, Eastern Coal
' Co., Ltd. :
334, Dr. Bonbehari Chattaraj, LLM.P. Medical Officer, Dhemo Main Colliery.
33¢. Mr. C. Heath - . -+ Manager, Dhemo Main Colliery.
336. Mr. Sohan Singh +«  ++_ Contractors’ Manager.
ggg‘%“f;m ‘ “}mnars,BhutdovaOolhety
339, Mr. S. K. Samundar .. Manager, Bhutdova Golhery.
340. Phile Manjhi . »» Trammer -
341, Panu . . . Mistd ..
342, Lakli Majin .. . +» #West Niga Colliery.

343. Makn Majin and & puty of
wotnen workers . .. .
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Dhanbad, meary 24!]5-29%, 1930,
345, Jiwan Majhi

346. Parbhu Ma]hi and thres miners s Workers in the Loyabad Colliery.

347. Nonkukal .
348. %&lﬁih};&nﬂ " ‘e .- ]
350. B. Jitu Ram - .._ Attendance Glerk}b’yaba‘dc"n'm'
352. Mokshada .. . +. | Women workers in the I.oyab&d Ce
363, Ahalya . . .. [ Hery,
854. Sabodhi ‘e H .
856. Mr. K. K, Baksi Manager, Kirkend Colliery.
358, Chakku Sow .. .. Gangman ..
357. Bithal . . .+ Muchhi ,, : P
358. Sobhi, Musahar ve : »+ Loader
359, Ledou, Dosadh .. .. Loader .. pKirkend Colliery.
360, Kolli .. e .» Womsan worker | - o
ot with an-
- -other woman.,
361. Mr, P, C. Bose . . i
882, Mr. B. Mitter .. oL Indian Colliery En
363. Shani Cheria . Woman miner 3 ployees® Association
364. Chotan Kora . .. Miner Jharia,:
365. Gobinda Gorai . «»_ Pompman .
. 367, Thakuri .. .. -+ r Women workers in the Jealgora Collier,
368. Lilmoni . . e »
269. Sakaram . . ) .
870, Karurai .. _ . -+ $Men warkers in the Jealgara Colliery.
371 Jn.rimeyam.. . s lM
372. Mr.D. B .o . magar Jealgora
373. Mr. P, B. Dandekar .. o Oglgmmcogl?nrylgm Colliar
374, Mr. §. E. Phelphs . +. Agent, Jealgors
376. Mr. N. P. Thadani, 1.C.S, . ‘Chmrman,JhmaMmes Boa-rdofHea.ttln
Jharia Water Board ap
gmm. Workmen's Compens:
376, Dr. Ryles . . «« Chief Medical Officer, Jharia Min
: Board of Health,
377. Mr. P. 8. Keelan e .
878. Mz F. L. Cork e . " . . .
379, Mr. R. Heron v .. [ Indian Mining Asocistion.
380, Mx. R. Purdy . .
381. Jamuna (wﬁeoiPstm) e ‘
882. Patia - . «« Miner Workers in the Kujax
383. Kale Lohar . - «« Miner . Colliery.
384, Mr. P.C, Mukherll . .. Manager, Kujama Colliery. .

885. Bhuchi, woman coal carier, Indian Jharia Colliery.

886, Mr. M. Bhattacharji, Manager, Central Jnnagcn Colliery,
387 Pahgu, loading sardar

Thekadar .. (.}antn.lJunagomGolliery;.
250, Mo A. L. Ojha, ML.C. NS ST ,
800, Rai Bahadur D. D, Thacker _ .. J 1ndian Mining Federation.

301, Mr. J. Kirk, Superintendent, Jamadoba Qolliery.
392, Hira Eharar < ae .
808. Jaaru Bhagat . .
304, Chando e s .
395. Kherar . . .

-

Miners, Jamadoba Colliery.
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396.Man.'R.Snmpson,0.I.E Ohlef]'.nspeetoroim.nmmlndm.
97. Mr. AL A ¥. Bray .. .
398 Mr, J. Thomas . Ca]cutta repxesent.a.hve& of the I.ndmn
399. Mr.T.0rd .. . . Mining Association.
Giridih, January 31, 1930. - :
400, Sillomisn ., .- Miners, Serampur Colliery of the E. L
401. Mauji Dhobi. . . Ra.llway Company. '
402 Mr. W.T. Sta.nton,Ma.na.ger Serampur Colliery of the E. I Railway’
Company,

403. Mr. H, Iancuter. Superintendent, E. I. Railway Colliery Department.
404. Dr. H. Mullick.
405, Mr. J, Brown, Aasistent Superintendent, Bokhara E. I. R. and B. N. R.
Joint Collieriea.
408, Mr, A, D. Tuckey, 1.C.S,, Deputy Commissioner, Hazaribagh Distriet.
407. Ugan, Sardar
408-400. Gangia Kamin, "with her }
hushand Ghsosham, loader .. » Serampur Colliery.
410. Kailumia, Trolleyman .
411, Kudirat Meyan ,, e *

Calcutia, February 3rd-19th, 1930.

412, My K. P. Banerjee,

413. Mr. J, N, Gupta, E. B. R. Indian Employees’ Asgociation.
414, My, P. Chakraborty,

416. Mr. Cameron, 1

416. Mr. Bagtien,
417. Mr. Rigg,
418. Mr. Martston;
419, Mr, Backman, } Anglo-Indian and Domiciled FEuropsan Employees of
420. Mr. Powell, Railways. ‘

421, My, Lardner,
422, Mr, Wilson,
423. Mr. Atkinson, J
424, Mr. P. H. Maflin, 0.B.E., Agent,

425. Mr. L, 8t. C, Pringle, Deputy Agent,

426. Mr, A, H. Joscelyne, Locomative Superintendent,

427, Dr, H. Suhrawardy, Chief Medical Officer, E B. Rail
428. Mr. H, N, Parker, Officer on Special Duty, - 5. Batway.
429, Mr. H. A. Outhwaite, Statistical Officer,

430. Mr. V. P. Bhandarkar, Welfare Officer,

431, Mr. D. Ghose, Assistant Traffic Superintendent
:gg g’r"ﬂwa&c‘&ﬂ' Bengal Presidency Council of Women.

434. Mr. W, J. Herridge, Manager, Calontta Claima Bureau.

435. Mr. M. H. B. Lethbridge, 1.C.S., Commissioner for Workmen's Gompensatmn,

Bengal.

438-437. Tulsi and his wife, Tilasari,
438. ga.bib, Woman worker, .
: 9, Noor ine-sardar, . . .

440, Kot W ey Line- Anglo-India (Middle) Jute Mill Co.
441, Sorju, Line-sardar,
442, Karu, Spinner, -
443, Rai Syama Charan Bhattacharya Baha.dur, Vme-Chmmm, Bhatpara Muni-

cipali
. 444, Mr, K.tg. Banerji, Executive Engmeer, Presidency Division,
445. Mr. Surendera Nath, MiA., LL.B., Aotg. President, :
446. Mr. Hikmat-Ullah, Bar.-at-Law, Chief Legal Adviser, | E. I, Railway Union,
447. Mr. H. 8. Bhatnsgar, General Secretary, : Moradabad. .
448, Mr

. K. N. Pandey, Assistant Station Master, s
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449, Mr. C. L. Colvin, C.B., C.M.G. » D.8.0,, Agent, W
450, Mr. F. E. Robertson, Chief Open.tmg Superintendent,
451. Mr. R. L. Ray, Chief Mechanical Engineer,

. V. Venables, Chief

K H. Pollock,Chmeedmal Officer, |

. Cameron Rer, Deputy Chief Accounts Officer, E. . Railway.

Eva.na puty Agent, .

bertson, Secretary to Agent,
Badhwar, Employment Officer,
. Whitworth, Chief Mining Englneer Railway

. S8anti Ram Mondal,

. Ram Autar,

tal Behary Santra, .
Naﬂ’Sh‘"' E. L R. Labour Union, Lillooah.

i Mohammed,

D. Chatterjeo, J .

. Hardin Shaha, .

. A. Young, General Manager, Indian Iron & Steel Co., Ltd.

B. H. Brown, Superintendent, Ishapore Rifle Fa.cbory

. T. Dunderdale, Superintendent, Metal & Steel Factory, Ishapore.

. W. Connolly, Works Manager, Rifle ¥actory, Ichapore.

. C. Frain, Works Manager, Metal and Steel Factory, Ishapore.

L E. W. Sewell, LM.S., Medical Officer to Factories and Eatate.

. K. Chakravarty, Labour Burean Superviser, Rifle Factory.

474, Mr G- R. Dain, Agent, the Calentta Tramways Gompa.ny. Ltd.

476. Mr. V. E. D. Jarrad, Agent,

476, Dr. Mozumdar (Medical Department),

477. Mr. Bazar (Engineering Construction),

473. ~Tr. Chakrabartty (Engineeriog Open Line), :

479. r.Khauna (Commercial Department), >B. N. Railway.

48(1) 1. gharoque {Transportation Department),

481, owdh (Pmdent,BengalN ur Railway,
Urban B.tmukr)"7 oeP v

482, Dr. A. Martin-Leake, V.C., F.R.C.8.,

483. Mr. Prohlad Chandra Roy, Vice-President, * | Press Employees Associa~

484, jl:rr ;ndu Bhusan Sarcar, Organising Secy., tion,

485. N. Neish, Titaghur Na. II Jute Mill.

Ase. ' Manager, Titag

owgbmpb
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Workers in the Titaghur No. II Jute Mill. '
490. Jumrath, \ .

. Muthi ' ) —
493, Lthialn, Warkers in the Standard Mills, Titaghur.

496, . Mikbubl Hug, Presid '
498. bubul Hugq, ont, . " T !
497, ﬁ ift&bAlly. GenemlSeoretary } Indian Seamen’s Unian.

498, Mitchell, .

500‘ My. J. Bmith, AsmstnntMa.nnger Burma.ShollInstlllstmm. Budge Budge.
501. Mr. J. R, Farquarson, Manager, Calontta Branch of the Burma Shell Qit Co.
602. 8. C. Dass, Oil Werker, Burmsa Shell Qil Installations.

503. Mr. J. Sime, Managing Direotor, Meesre. Andrew Yule & Co.

504. Mr. G. Gorrie, Manager, Caledonian Jute Milis Co., Ltd.

506. Hr Krishna Chunder Ray Chaundhuri, President, Ksukinareh Labour Unian,

'
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506, Mr. R. B. Laird, M.L.C., Chairman,
507, Mr. A. N. Mackenrie, : _ S
§08. Mr. W. D. Bruce-Waltf, . . L.

Mr. J. A. Murray, .Indmn f]'ute Mills hsmhog.

512. Mr. R. P. Adams, 0.B.E., Chief Inspeotor of Factories, Bengal.

513. Mr. J. B, McBride, Semor Inspector of Factories, Bengal.

514. Mr. R. C. Parsons, Inspector of Factories, Bengal.

515. Mr. T. B. Glover, Inspector of Factories, Bengal.

616. Capt. W. O’Connor, Senior Certifying Surgeon of Factories, Bengal, :
617. Dr. Chas. A. Bentley, C.LE,, MB DPH D.T.M., & H., Directar of Public

Health.

518. Mr. F. C. Griffin, M.I.C.E., M.LE. (Ind. ), Chief Engioeer, Public Health
Department, Bengal.

510. DrHelflthE Sufi, B.A, L.RCP. & 8., D.P.H, Ansmf.ant Director of Publio

520. Dr. G. L. Batra, M.B., Ch.B., D,P.H., Assistant Director of Public Health.

621. Dr. B. C. Mukharji, M B., D P.H., Inspactor of Beptic Tank Instailations.

522. Dr. A. C. Ray Chaudhury, D. P, H Diet Survey Officer.

523. Mr.C. W. Gumer.IGS.,SeomtaryﬁotheGovemment of Bengal, Local Self-
Government Dept.

524. Mr. H. J. Twynam, 1.C.8. Secretmyt-othe Government of Beangal, Revenue
Department.

§25. Mr. R. N. Gilohrist, M.A., LE.S,, Deputy Secretary to the Government of

Bengal, Commerce and Manne De ta.

526. Mr. AaE Weston, M.So., M-IGE.. M.LE. (Ind.), Director of Industries,
Beng

6527. Mr. J. A. Beale, Sub-Divisional Officer, Asansol.

528. K}l;an Bahaduor Tasaddak Ahmed, Second Inspocbor of Sohools, Presidency

* ivision.

520. Rai Sahib Sushil Kumar Ganguly, Officiating Registrar, Co-operative
Societies, Bengal.

530. Sléﬁharlen Stuart-Williams, Kt Chmrma.n. Commissioners for the Porl: of

cutta.

.531. Mr. W. A. Burns, Traffic Manager,

532. Commander Norcook, Deputy Conservator, } of the Port of Caloutta.

533. Mr. H. ¥, Darvell, Shipping Muber, Ca.loutta

534. Mr. E. C. Benthall ..

535. Mr. W. Gow Bengal Chamber of Commerce,

536. Mr, D. K. Cunnison, Seonetary

537, Captain R. Liddle, Marine Depa.rtment B, L 8. N. Coy., Ltd.

538. Mr. R. Chakravarti ..

539, Mr. U. M. Bose

540, Mr. H. P. Ghose .
541. Mr. J. H, Sen Gupta ..

ERargpur, February 20th, 1930,

542, Mr. Kenshi Nath Muttu
643. Mr. W, V. B. Naidu ..
544. Mr. P. Rama Chandra Rao
545. Mr. Somayajula

546. Mr. A. N. Bose

Jamshedpur, February 21al-24ih, 1930,
547. Mr. M. Homi, President

-

as

548. Mr. H. H. Sharma, Joint Seore-. .

tary ‘e .
540. Mr. Mangal Singh ..
.550. Mr. Azimuddin .

LR

o)

-

*

-

Bengal National Chamber of Comﬁerqe.

. >B. N. R. Indian Labour Union.

> Labour ngeration.
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851, M, J. C. K. Peterson e a o T

552. Mr. C, A, Alexsader .. .-  Tata Iron and Steel Coy., Ltd.

563. Mr. J. Leyshon - ‘o .
b6564. Mr. H. D. Townend ,. .e Tn;pul;ﬁew(}:rl;l&p&ny of Indm, Lid., . Gol
556, Mr. W. O, Henderson .

Vieagapatam, February 25th-27th, 1930. ,
556. Mr, T. Austin, 1.C.S. Dmh'thagmtmte, Gan;a.m
557. Sriman Sree Vikrams Deo Varma Ma.hua-ya. of Vizagapatam,

668, Captain F, R. Steele .. Local Agenta of the Tea Districte Labour

650, Mr, L. 8. Driver . .- f Associstion.

560. Mr. G. T. "H. Bracken, I C.8,, District Magistrate and Agent to the Governor,
Vizagapatam,

581. Abdur Rahman, Storeman v
562. Noor Mohammad, Khalasi .
563. Abdul Nabi, Tindal .. . -
564. Kaki Gurrappa, Worker ..
665. Sukama Ukkanna, Worker .. pVizagapatam Harbonr Worka.
566. Fazul Rahman, Qilman - - i
6617, :Annapat.hrahmma, Woma.n
: Coal carrier.
568, - Appallam, Waman Coal carrier
560. Mr, W. C. Ash Emgmm-.m.chmf<
670. Mr. C.J. Smith, Mechanical ..
. Superintendent,
B71. Major F. J. Anderson, EM.B,, | . )
" Chief Medical Officer. > Vizagapatam Harbour Works.
672, Mr.P. A. M, ‘Welchman, Office |
Superintendent. .
573. Dr. K. Satyanarayana, Medioal
Officer. J

Trichinopoly, February 27th, 1930.
574, A, Gopal .. .- )
575. 8 Joseph . .
576.. Mutu Krishnan s «+ »Workers in the Golden Rock Workshops
877, Krishnan .. .. S of the S, I. Railway.
678. S. Ramaswami

Madura, February 28th—M ardl 1st, 1930.
579. Subhammal . . .
580, Kandallnmmn.l . o
581. Muthammal e
582, Kaliammal, and two others
583. Sadyan - o ‘ )
gg; %llppll?m |t pMen wotkers in the Madurse Mills.
588, Muniandi .. . .-

687. Mr. J. P. Rodri . . .
588, Mr. Sankaranmgune:. Pillai «. % Tuticorin Labour Union.
588, Mr. Kandaawami Pillai

- 580, Mr. 5. R. Varadarajula Naidu, Pspanmm Union.
891, Mr. E. B. Cobbald, I.C.8., Distriot Magistrate, Madura.

Madras, March 3rd-8k, 1930.

592; Mr. T, B. Wathen, Agent .
-693, Mr. C, C. Fink, Chief Anditor and
- Accountant. ..M. Railway.
564, Mr. H. D, Sindlair, Chief Trans. (1 a7 5. 3. Reilway
portation Superintendent and
€ ¢ TramoMa.nagex

Women workers in the Madura Mills.



APPENDIX I, SR 555'

' §95. Mr. R. D. Thompson, Chief Me-

chanical Engineer.

5968. Mr.J. A Cruickshank, . Chief ) .
Medioal Officer. . . s ey oy

597. Mr. G. Chazlton, Deputy Agent Y- 304 8. M. Railway.

598.MrWEMamh,?msSupenn - .
tendent,

599. Mr. N. Grayszon, Architect

600. Mr. Syed Madhar .-

601, Mr. A. 8. Fernandez .. ..

602. Mr. 5. M. Sundrachari,. . .. : .

603. Mr, K. Veerasami .. .. M. and 8. M. Railway . Employees' Union.
604. Mr. G. Krishnamurti ., .. . ) _

606. Mr. Lakhshminarayana

606. Mr.P. R.E. Sarma ..

607. Mr. P. J. Thomas, M.A., B, L:tt Ph.D Professor of Econom:cl, Madras
University. .

608. Mr. V. T. Arasu, President, 1929 Madras Youth League.

809, Mr. K. V. Seaha Ayyangar, Chairman, Madras Panel of Lawyers.

610. Mr. P, A, Krishnaswamy } Madras Representa.twe, C]mntmn Coun-

611. Rev. Paul Ramasechan cil,

612. Mr. P. Rothera, Agent :

613. Mr, A. H. Smyth, Chief Trana- i
portation Superintendent.

614, Mr. H, A. Reid, Deputy Chief-
Mechanieal Engmeer

616. Dr. C. E. R. Norman, Chief# 8. I. Railway.
Medical Officer. :

616. Mr. A. Srinivasa Iyer, Assistant -
Auditor,

617. Mr. P. Govindaraj, Asaistant.|-
Secretary to the Agent. J

618, Mr, T. V. K. Naidu

619, Mr. S, Mohan Swarna .. # 5.1 R. Labour Umon, Tnclnnopoly.

620, Mr. Mudalamuthu Mudaliar ..}

621. Mr. Ernest Kirk .

622, Mr, A. Ekambaram

623, Mr. P. §. Krishnaswamy Iyer .. % 8 L. R. Labour Union, Coimbatore,

624, Mr. A, Sundramurthy. .
625. Mr. R. R, Birmamuthano
626. Mr. R. W. Suares -
027, Mr. Diaa ., .
628. Mr. Thoman . . : :
820, Mr. 8. Hockins - -« [ Anglo.Indian Employees of the M. and
630. Mr. Freeman . . 8. M. and 8. L. Railways. . .
631. Mr. French . .
a32. MrSPYSumdnnathVoe— '
i-Arys, President. ' )

633, Mr. Koppaswamy Mudalisr, Sec- }Madras Eleotric Tramway ‘and Suppfy

L3 Corporation Employees’ Union.

tary.
634. Mr. Kanagasbai Mudaliar

635. Mr. C. Gopal Menon .. .. ) Do L

636. Mr. P. Raghavan Nair . } Southern Indian Chamber of Commerce.

637. Dr. Ahmad Mukhtar, M.A., Ph D., Professor-'of Eoonomioa, Annamalai
University,

638. M.msé:anah DlstnotSeomtm? Y. W.C.A, Madraa. ;
639. Mm, Cousing it
640, Mrs. Bhagirathi Sri Ram - }W°m°“ Social Workers, o 4
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641.-Mr. V. M. Remaswamy Mudaliar

ﬁ E %lilmi’]mhnm;;tty“ Muda.lmr Kerosene Oil Workers' Union.

644. Mr. R. Ketari Muthu Chetty . .'

645, Mr, M. 8. Kotiswaran, B.A., L.T., Repreﬂentahve of the Madras Port Trust

and H bour Workers’ Union, ete

6468, Mr. S, Pillai, Patron, The Chmgleput Distriot Labour Guild, Kodambakam.
647, Mr. J. Hn.rgrea.vas Manager, Carnatio Mill,

648. Mr. W. E. Bentley .. Manager, Buckingham Mill.

649, Dr, G. P. Raghaviah .. Medical Officer, Carnatic Mill.

650. Miss M. Sage, MLA. .. Joint Principal, the Buckingham and Caz-

natic School.

651, Mr. K. O, Anthoni .. .. Secretary, the Buckingham and Carnatio
. Milla Work-people Welfare Committee.
652, Mr. V. Subramani Aiyar .. Manager, Choolai Mills,

653, Sir Fairless Barber .. .

654, Mr, H. L. Pinches .. .

655. Mr. C. R. T. Congreve .« »United Planters’ Association of Southern
856, Lt.-Col. C. H, Brock . Indis.

657. Mr, F. E. James ..

B58. Mr. B. Shiva Rao . -

659. Mr, Ramanujulu Naida .. »Madras Labour Union.

660. Mr. Selvapathy Chetty o)

661. Mr. A, G. Leach, I.C.S. .. Secretary to the Government of Madras,

' Public Works and Labour Department.

662, Mr.J. Gray, 0.B.E, L.C.8, .. Commissioner of Labour.

663. Mr. 8. A. Cartledge Chief Inspector of Factories,

664. Captain N. R. Ubhays, I, M.S Director of Public Health.
666, Mr, W. E, Smith, M.A., LE,S.  Offg. Director of Public Instruction,
666. Mr. W. M, Browni

667, Mr, C. E, Wood, M.L.C. , Employers’ Federation of Bouthern India,
668." Mr. F. G. Luker Madras '

669, Mr. Muhammad Ub;.;dulla.h " Buckingham and Carnatic Mills Em-

with eight others .. . ployees’ Union, .
Coonoor, March 9th-10th, 1930.
. 870. Col. R. McCarrison, C.LE,, Director, Nutritional Research, Pastewr
LMS. Institute.
871. Lousia .. e .. Woman Worker .
672. Jebakanti .. 4. Waoman Worker .o
673, Lazarus ..’ . .+ Mistri .. i+ »Nonesuch Tea
674. Palaniappan .. v+ Pruner . ..] [Estate.
675. Angappan, . Worker
676. Lb].) -Col. L. L, Porter, 0.B. E Managmg Director, Noneeuch Tea Mﬁe
v
.877. Lt. Commander L. G. Elking- Mann.ger The Tbex- Lodge Estate.
ton, R. N. (Retd.).
678. Mr. L. A. Hawke .. .« Manager, Singara Tes Estate.
679. Rayappan . .+ Miatri, Singara Tea Eatate.
Loimbatore, March 11th, 1930,
. 880, Mr. E, Holden .. .. Manager, Kalecswar Mills,
681. Valliammal e .. Woman Worker  .."} Coimbatore Spin.
682. Rangammal e .. Woman Worker .. ning and Weav-
683. Luthmari .. - .« Woman Worker - ing Mills.
684, Gnanaprakasam .. «» Man Worker - . i
685, Mr. W, E. Winter .. ++ Managing Director .. | Coimbatore Spin-
686, Mr. J. F. Cheshire ., Mill Manager .. » ning and Weav-

4687, Mr. F. Howard .. Weaving Manager ..) ing Mills.
L] ¢
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Valparas, March 12th-13th, 1930. | S

- 688! Thangamani . .. Woman Worker .
689, Chinnammal . +« Woman Worker - .. .
680. Chinnathambi " .. Mistri . +» pPachamalai Es-
691. Savari Mutthu . v+ Worker .. . tate.
692. Maranney .e «« Worker .. e
" 893, Mr. J. E. Sampson . Mann-ger, Pachamalai Eatate,
694. Mr. J H. Irela.ndJonea,Cha.lr
695. Mr. W, H. Martin .. ol
- 690, Mr. J. ?Bmﬁ“"“ - ** L Anamalai Planters" Association:
698. Mr. A, W. F. Mills . . '
699. Dr. J. E, Measham , .
700. Mr. G. B. Reade (Hony Secy)
701. Chinnammal e - «s  Woman Worker .
702. Palani Ammal . .+ Woman Worker .
‘703, Chengamalan v» Worker .. ++ yThaymudi Estate.
'704. Chinnaswami .+ Worker . v
705, Pattakaran . »+ Mistri
708." Mr. F. L. Schwinde »+  Manager, Tha.ymudl Estate.
‘701, Mr. Eric Johnson .. .. Group Mansger, Mudis Group of Estates. '
708, Mr, J, C. Blackham »+ Group Manager{ Lower Paralai
709. Mr. A. Foote . «» Manager .. . ..[' Estate.
Coimbatore, March 14th, 1930,

710. Mr. N. 5. Ramaswamy Ayya.nger, President, Labour Union.
711. Mr. E. ¥, Thomas, CL.E,, LC.S., Collector and District M&gmtrate.

Coorg (Mercara), March 12th-14th, 1930,

- 712. Katti Chattu
713, Chikka Mataliga snd hm m:fa

714. Muddathapps .. . Workem in the Halleri Coffee Estate.

715, Girrin - . _

716. Mr. J. H. Sprott .. +» Manager of the Hallen and Santaghurry ~
C : Coffee Estate.

717. Mr. J. B, H., Morgan . . I
718. Mr, P. J. Tipping .. ‘e Coorg Planters’ Association, Merqm. )
719, Col. H, Murland .. ‘e '

720, Mx. A. B. Chengappa, ML.C...
721, Rao Bahadur K. Subbayya .. }Pl“nm

22, Honee Jen Kurumba

23, Bhimla .. b Worketa .on the Pollibetta Coffes Plan-
24, Ramdu .. . . . tations.

25. Mr. H. B. M. Babington . Mamsgar. Pollibetta Coffee Eatate.

26. Mr. A, B. Madapa .. .. 'The Heroor Coffes Plantations,

'27. Subu, Konkani = .. ...1 , ‘ N
'28. Sibi, Konkani v .. YWomen workers on the Kasbur Coffee
'29, Jaori, Balgal .- ..} Estate. _

'30. Mr. N. K. Ganapaish . ., Manager, Kasbur Coffee Estate,

131, Mr. G. W. Priestly, LC.8, .. Commissioner of Coorg.

132, Major F. R. Thornton, LM.S. Givil Surgeori. N
133, Rao Bahadur K. Ohengapps Disbnnb Msgimt.e.
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Bangalore, March 18th, 1930, _
734, Mr. 8. Guruswarii’.. © - .. -“Assistant Secretary, All-Indie B.sﬂway-
: C - .men's Federation, Berhampom.
Sholapur, March 20th-21st, 1930,

735. M. Vaikunthial S, Thakore .. General Mansger .7 Sholapur Spina.
736, Mr. K/ R.1ele . . Welfare Secretary .. > ing und Weaving
Co,, Ltd. :
737. Mr, H. H. Strutton .+ Criminal Tribes Settlement Oﬂioér, Dhm-
War, :
738, Mr, Hiebe e .. . Mansger, Sholapur Industrial Bettlement,
‘ -American Marathi Mission,
730, Mr.P.G.Beké . ... . ... Secretary, Bombay Textile Labour Union,
Shol.apur Branch.
740, Rao Bahadur Dr, V. V. Mulsy, Prea:denﬁ Sholapur Muonicipality.
L. M &8. .
ZLondon, July Hh-22nd, 1930.. _
741, Mr. Harold E. Clay .. National Seeretary for the Paasenger -
Services Group of the Transport and
- _ General Workers' Union.
742. Mr. C. J. Spencer . . .o Gel;‘ea.l Manager, Metropolitan Tramweys,
743. Captain L. H. Green, MMA. .. Secretary, Flour-Milling Employers’ Fede-
ration.

744. Mr. B. R, Bannatyne, C.B. .. Assistant Secretary, Home Office.
745. Sir Gerald Bellhouse, C.B.E... Chief Inspector of Factories, Home Office.
746, Sir Walter Kinnear, E.B.E. .. Controller of -Health Insurance Ministry

s .of Health,.

741. Mr. J. F. G. Price, C.B. .. Principal Assistant Secretary, Unemploy-
ment Insurance Department, Ministry
of Labour.

748, Mr, F, W. Leggett .. Principal Asiistant Seore-

“ tary, General Depart-
. . ment. .
749, Mr. J, 8. Nicholson . Asgistant Secretary, Trade Ministry of Labour.
‘ Boards. Division. .
%50. Mr. 8. R. Todd .

" 751 Mr. €. L. French, 0.B., Pnnmpal Assistant Secretary, Ministry of Agri.
O.B.E. : oulﬁum and Fisheries.

Namit, October 28nd, 1930,

762, Mr. E. Hogan Taylor ., General Manager Y

753. Mr. A. R. Oberlander « CGensral Superintendent . .

754. Mr. A, B. Colquhoun . Mine Superintendent .. -

765, Mr. C. A, Renou . Chief Time-keeper . | Burma

7567. Mr. H. T, Taylor . Forest Manager.

758. Mr. L. McDonough . Railway Manager ..
759, Dr, J. O. Hamilton " Chief Medical Offiver

766, Mr. R. A. Sharps f . Chief Accountant U [ tion, Ltd.



" APPENDIX M1, ' 559 .

Yenangyaung, October 27iR-28th, 1930. . ce e
760, Mr, J. Webster ... .- »», Labonr Superintendent, Burmah 0il Co., Ltd.

761l. U.BaThan .. . .. HonorarySecretary ..
762. U Tin Gyi . . . . .
763. U Thu Daw .. e . o7 . S
764. UTha Za . - e . . «» | Burma Labour - -
766. U Khant .. e . o <« {: Union,
766, Ali Hamid . . ~ o .
767. UMyatSan .. - .. . .
768, U Hti Bu . .. . .

' 769. Mr. J. H. Hunter .. Assistant General Mana-
770, Mr, J. Dalgleich .« Agent, Khodaung Qilfields .
771. Mr. Mart Grieve v+ Superintending Engineer. Burmsah Oil Com-
772. Mr. H. D. Kippen. .. Fields Accountant . pany, Ltd.
773. Mr. G. 8. Terry .. .. Fields Medical Officer ..
774. Mr. W. B. Crawford . Asgsﬂgant Fields ‘Medical

oar.

775. Mr. E. G. Pattle, LC.S. .. Waxden, Burms Oilfields. .
Irrawaddy Flotilla Company's P. 8. ** Taping ™, October 29th, 1930.:

776. Ybadul Huk .. .+ Seaman . .
‘717. Abdul Nabi e «+ Serang . «. »Crewof P. 8.
778, GunooMeah .. +« Fireman . T “ Taping .

angoon, Oclober 30th—November 8th, 1930.
779, Mr. A. B. Mehta .. President ..

780. Mr. 8. T. Sadasivan e . Burma Indian
781, Mr. V. A L. Slmha.m.Ayys.r o . .. Chamber of
782, Mr. K. M. Desai, . . Secretary .. . ‘Commescs,
783, Mr.C, F, Grant, 1.C.S. .. Chairman e «» Rangoon Develop-
‘ o ment Trust.
784, Mr, 8. A. 8. Tyabji e W) :

785. Mr. Abdul Bari-Chaudheri- . . «« | Representatives of
786, Mr. E. P. Pillay Y . . .- [ Indian Labourin
787. Dr. P. A Nair .. * & e .. .. | Burma.

788, Dhanialoo s & Godown worker .

'789. Kamiya v+ '« Godown worker i+ | Dunneedaw Saw
790, Jagannathan .. +» Worker Maistry . Mills of Mesara,
791, Surrsnna .« Godown Maistry ss | Steel Bros. & Co.
792, Ha.ungPoHtwe .. Gunner e we ) o
703. Mr. Howison .. GenernlMa.mger +a | Dunneedaw Saw
794, Mr. Goodsic .. - Supenntend.ngngmser Mills of ,, Moessrs.
785, Mr, A, A, Conway ++ Acting Manager SteelBrol.'&Oo.
706. Mr, A, E, L. Baylor .. Manager .o

797. Mr. F. M. Hall .. . Chief Engineer’ Measrs, Bullooh
798, Mr, J. Oliphant . Supenntendngngmoer Bros, Rice Mills,
790, Mr. M. A, Krishnan . Contractors’ Clerk .« ) Messra, Bulloch -
800. Appalaswami .. +. Worker .. .. ) Broa. Rioe Mills,
801, Mr. A. J. Eesack . Manager, AdamjiMa.tthmtory. '

802, Mr, W. H.G.Pndea.ux. Chief Inspeotar of Factories.
AMIEE,
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803. Mr. C.Innes ..

804. Captain R, B, Rushall

806. U Set .. .
806, Dr, K. Dalal ..

. .80 Mr. E. J. L Andrew

809, Mra, G. Martin Jones
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. D Chiet - Engiaeer, P. W. D. Roads
Daf:;meldmgsBrmh (
Repmsanhngswvadonngmrmsm Rangoon.

e Mumcxpa] Commmmtmer
. Health Officer . .+ ) Muni
GhlefEngmeer } mha;iul Corpo-

. Ascistant Protector nrf Imnngmnta and me-
grants (Retired).

»# LR} s

National Counoil

810, Mrs, Fraser s e . . of Women in
o . o Burma.

"Bil. G.GoruVala .. .. Worker | . " ‘
812. Penti Sahib . Gang Maistry -+ pAttheSule Pagode
813. Naraini . Stevedore Worker . ‘Wharf.

814. Mr. J. R. D. Glascm, Asent . . '

CILE. Burma Railways,

815, Dr, P, C. Hayne . Chief Medical Officer ..

816. Ma ObnSein .. .» Woman Candle Packer

817. Surdo Ajam . Indian Male Candle |B. 0. C. i

' Packer. Candle Factory.

818, Bhageln .- . Candle box maker

.819. Mr. J. C. Hope .. . AcbmgWorkaMam.ger

820, Mr. T, B. Gibson . Aoting General anger Burmsh Qil Coy.’s
621, Mr, H, McIntosh . Chief Works Assistant .. Refinery Works
822, Mr. E, M. Shelverton . Labour Welfare Snperin- at Syriam,

tendent.
823, Mr, A. B. Mallett .. Assistant Manager .+ | Mesars,  Bulloch
Bros. & Co,
Agents, B. I. 8,

824, Mz, J, C. Treleaven

825, Mr, W. T. Henry
-826, Mr, Thamss Cormack

827, U Ba 8i, Bar.-at-Law
828, UTon We ..

820, Mr, Thaver .
§30, Mr. ManiTyer ..

. Cargo Superintendent .. J N. Co, Ltn.:l.

+ Manager .. } mawaddy Flo-
AmtantManagar . tilla Co., Litd.
. . . Burmess Lahour
«» (One cf the Proprictors} .. ] Messrs, Thaver
vs (Hoad Clerk) .. Contractors,

§31, Mr. H. L. Nichols, LOS. ;. Reverme Secretary to the Governtent . of

Burma.

_'ssz.urnwsmtmnbank. Bamhrytotahe(}ovemmenﬁo{Burma,De-

LCS.
839, Mr. A.J. Pago, 1.CS:

. 834, Lt.-0cl. G. a. Jolly,

o IM 8.
835, Mr L. A Havelook

partment of Local Self-Government,

. Director of Statistica and Labour Cmnmin-
sioner,

Dmof.or of Pablic Health,

. Oﬁg Excise Commissioner,

836, Mr, J. A, Charry.CI.E. .. Cheirman, Com.mmmonen fur the Port of

837 M, E. J. B. Jeffery

Rangoon.
. Traffio Manager, Rangoon Port.
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APPmDIx IV.
LIST OF ASSISTANT COMMISSIONERS AND LADY ASSESSORS.
Assisiant Commissioners, i Lady Assessora,
Madras Presi- Mr. K. Kay - .. Dr. H. M. Lazarus.
Y Mr. M. Jamal Mohamed Sahib  Mrs. Venkatasubhs Rao.
Bahadur.
Mr. B. Shiva Rao, MA. . .. Miss M. Azariah,

Mr. Muhammad Ubsidullah Sahib,
Bombay Pre- Mr. Hoozeinbhoy A. Lalji, M.L.C. Mrs. K. Wagh.

sidency. Dr. T. J. H. Cama.
) Mr. R. 8. Asavle, ML.C. - .. Lady V.R. Nilkanth,
Sind - . e Mrs. Homai F. J. Karaka,
) P Mai Hurdevibai A. Ma.mnd.
Bengal «« Mr. J. A, Tassie - . Misa Cornelia Sorabji.
Mr, Sew Kiszin Bhattar . Mrs, Kamini Roy (Coalfields only ).
Mr. K. C. RayChaudhun,MLC.
Maulvi Latafat Hussain, M.L.C.
United Pro- - Sir Thomas Smith, V.. . Mrs, K. Srivastava.
vinces. Maulvi Mohammad Yaqnb
i - ML.A. »
Punjab .. Lale Harkishan Lal .. +. Dr. Curjel Wilson, M.ID,, D, P. H.
Mr. W, Taylor « . Miga Siraj-ud-din,
- _Dr: Karam Chand Hiteshi.
Mr. M, A. Ghani.
Burma ++ Mr. J. Tait T w ++ Mrs. T. T. Luce,
U. Aye Maung.
. Mr, 8. A, 8. Tyabji.
U. Hie Bu.
Bihar and Mr. JamesM&ohe ws - ' ++ Mrg, Kamini Roy.
Orisea Coal- Mr. M. N. Mukerji. i
Jields, Mr. Sibakali Bose.

: Mr. K. N, Sen Gupta.
Central Pro. Seth Mathuradas Mohats, M.L.C,

vinces. Mr. L. H. Bartlett, M.L. C
Mr.R. W. Fl:lla.y,MA LL.B.,
ML.C,
Mra. Apusya Bai Kale, M.1.C. .
Assam .. Mr. A. B. Beddow .. «» Mrs, Atanr Rahman,

#  Lt.-Col, H. C, Garbett.
Rev. Thenuram Saikia,

Ajmer-Mer- v Mrs, Tara Martin,

wara.

Dalhs Provinece "e Mra. J. C. Chatterjee,

Coorg «« Mr. A, E. J. Nicolls .. +» Mz, G, A, Timmayya.
Mr. P. B. Thimmayya Punja.

For RAILWAYS,

All Cenires .. Mr, M. 8, Gregory, M.C, M.LC.E.
Lt.-Col. H. A, J. Gidney, M.L.A,,
LM.S. (Retd.)
Major H. W. Wagstaff, M.C,, R.E.
{acted at Calcutta in place of
Mr. Gregory).
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Madras
Bombay
Bengal

Ajoner

APPENDIX IV.

Aassisiant Commissioners.
o My, Sreenivasalu,
++ Mr. D. N. Dalvi.
.. Mr. J. K. Chatterji.

.. Colonel C. Walton, D.8.0.
Pandit Ram Autar.

«+ Sir Ernest Jackson, Kt., C.LE.
Mr. Govind Prasad, Bar,-at-Law,

.. RaiSahib Chandrika Prasad.

M5 RCL~23-4-31,-6,286—GIPS
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INDEX.
| Administration:
SUURLE LIS § ! Factories Act, G7-74, 89, 452, 453, 454,
mines, in, 115-6, 121, 460,
plantations, in, 357, 359, 371, 878, general, 451~5, 456,
Absenteeism : health, 254,

factories, in, 26, 27, 32, 197, 318, 250,

investigation, of, 253, 448, 449.

plantations, in, 387-8, 404.

railways, on, 163, 172.

tramways, on, 189,

Aoccidents : )

compensation for, 205-315,

docks, in, 187.

factories, in, 50-62, 86-7, 92.

fatigue and, 254,

Tuines, in, 112, 129, 181,

public works, on, 192,

statistics of, 59-60, 120-31, 187, 443,
[XTR

Acts:

Assam Laboor and Emigration, 358,
361, 363-0, 375, 378, 444,

Bongal Municipal, 273,

Bihar and Orissn Primary Eduontion,
134,

Civil Procedure Code, 231.

Coorg Labour, 855-6, 457.

Cotton Ginning and Pressing Factories,
84, 86,

Employers and Workmen’s {Disputes),
337.-

Factories, Indian, see Factories Act,
Indian, .

Faotories and Warkshops (British), 57,
264,

Food Adulteration, 252,

Indian Penal Code, 456.

Industrial Courts (British), 337-8.

Tnland Steam Veasels, 182,

Land Acquisition, 283, 290-1,

Local Seif-Government, 254,

Maternity Benefits, 263, 264, 457,

Madrag Planters, 355, 457,

Morohant Shipping (Indian), 181-2, 312,

Mines, see Mines Act, Indian,

Mining Induatry, 114.

Mining Settlements, 133.

Oilfields, 112,

Police, Factories and Miseollaneons
provisionn, 4.

Porta, Indinn, 188,

Publie Health, 2565, 259, 288,

Rauilways, Indian, 63, 170,

Town Planning, 288-9,

Trade Disputes, 933-9, 344-7, 348, 432,
456, 480, 469,

Trade Disputez and Trade Unions
(British), 838,

Trade Uniona, #2¢ Trade Uniony Act.

Usurious Loans, 229--30.

Workmen's Breach of Contract, 107,
191, 355-6, 361, 458,

Workmen's Compensation, see Work.
men’s Compensation,

Mines Act, 132, 460,
railways, 137-8.
unregulated factories, 104-5.

* Adulteration, food, 252, -

Advanoes:
honsing, 278, 283-3.
- recreiting {industries), 23, 78, 116, 193,
236.
recruiting (plantations), 355, 358, 84,
401-2,
to secure child labour, 102. -
wages, of, 177, 236, 238-0, 877, 385,
400-2,

Aerated water factories, 76.
Afghanistan, 196,

Age of employment {children), in :
docks, 188-9,
factovies, regulated, 16, 51-4.
factories, unreguinted, 91-2, 94, 95-6,
97, 98, 99, 100, 101, 103,
mires, 129,
plantations, 392, $14-8,
publio works, 192,

Agrioultura]l Research Council, 468.

Agriculture:

factory workers' connoction with, 12-4,
41, 76, 80.

immigrants to Burmaand, 428, 430, 440.

migration from, 14, 15-9, 244, 245, 248,
249, 349-50, 363,

miners’' connection with, 115-8, 117.

plantations and, 349-50, $61-2, 885,
483.

relief schemes for workers in, 36.

remuneration of workers in, 203, 362,
890-1, 477, 483,

Royal Commission on, 19, 251, 2586, 362,
363.

Ahmodabad :

children, employment of, in, 51, 102,

factories, 7. .

guilds, 820, 478,

henlth, 246, 247,

hours of work, 41, 489,

housing, 870, 277, 290, 201, .

income of workers, 197-8, 199, 205-7,
217, 224--5, 237, 447,

industrial relations in, 336-7, 940, 344,

sources of laboar, 9, 10, 13.

trade unionism, 320, 336-7.

wolfare in, 261, 328,

Abhmedabad Millowners’ Association, 41, 336.

Ahmedabad Textile Associn’bion, 320, 828,
336-7.

Ahmednngar, 11%



Ajmer-Merwara.:
competition with Btatea, 473,
factories in, 87, 72, 76, 91,
housing in, 278,
power to legislate for, 456.
. All-India Railwaymen's Federation, 165,
166, 167, 168.
All-Indis Trade Union Congrou, 818, 319,
321, .
All-India Trade Union Fedemhon, 319,
All-Parties Conference (1928), 459.
Ambalances, 84, 260.
Americans, §40.
Awritsar, 82, 97-8.
Anamealais, 358, 354, 401, 411, 419,
Anamalais Planters Aasomntmn, 419,
Anglo-Indians, 1413,
Anguns Jute Mills Co., 258, 262.
Anthrax, 252, 307.
Apprentices, 20-30, 102, 139,
Arbitration in trade disputes, 339, 345-6,
Arkattis, 360, 868,
Articles of agreement, seamen’s, 181, 304,
490, 491,
Asansol 115, 138, 134, 279,
Aaansol Boa.rd ofHealth 133, 263, 279 419,
Asoka Mills (Ahmedsha.d), 277,
Assam Labonr and Emigration Act, 358, 361,
363-9, 875, 378, 444.
Agaam Labour Board, 360, 366, 367, 373-5,
421,
Assam Labour Enquiry Committee, 383,
385, 887, 403.
Assam Valley:
absenteeism, 3878,
access to lines, 378,
earnings, 386-7.
Henlth and Welfare Boards, 418,
pluntations, 348, 357, 358.
recroiting of labour for, 359, 861, 864,
Assembly, Logislative, see Legislative As.
sombly,
Apgsiatant Commissioners, 3.
Assooiations of employers :
bribery, and, 25.
Industrial Council and, 467,
industrial research and, 853.
organisation of, 316-7.
plantations, on, 407, 412, 414, 419,
representation on Legislotures, 318,
463.
trade nnions and, 816, $19.
workmen's compensation and, 298,

Australin, 458.

Back-to-back houses, 271, 279, 408.
Baluchistan, 67, 91, 112,

Banugalore, 9, 67, 91.

Banking Inquiry, 285, 230, 479.

Baroda State, 10,

Barrack houses, 346, 280, 282, 434, 437,
Bathing-places, 274, 280, 409,
Bawdwin, 100411, 124,

Beawnr, 278, T

Bengal Mariners' Union, 183, °

Bengalis, 11, 173, 247, 840, 428,

Bennison, Mr J. J., 426, 429 430, 430,

Benzene poigoning, 308,

Berar, 205.

Bhatpara, 270, 273.

Bhnmn, 358, 357.

Bidi fa.ctonea, 96, 214,

Bihar and Orissa, workers drawn from, 10-1,
78, 118, 247, 357, 359, 371. See also
Unyﬂ

Bihar and Orissa Primary Education Aot,
134,

Bilaspuria, 193, 247.

Birth and death registers, 249, 405,

Birth-rates, 250, 405,

Boards:

Concilistion, 922, 338-9, 345, 347, 348,
432,

District, 258,

Economic Engniry, 450.

Health (Mines), 115, 1324, 257, 268,
279, 280,

Health and Welfare (plentations),
418-23.

Minimum wage, 213, 395-7, 404, 483,
484, 485, 489,

Mining, 128, 123, 129, 131.

Bailway, see Railway Board,

Trade, 214.

Water, 133, 255,

Boilers, inspection of, 87, 72,
Bokaro, 118, 114,

Bombay (clty and ieland):

communications, 7, 136,

dock workers, 184, 187, 188, 202-3.

factories, 7, 8, 9.

health, 246-7, 256, 257, 261, 271,

hours of work in pills, 38, 41, 42, 480,
489,

honsing, 270, 3734, 277, 283, 299, 290,

income of workers, 194, 197-8, 199,
202-3, 205, 217, 447.

municipality, 29, 484.

recruiting of labour, 11, 183, 14, 17, 21,
828, 247, 340, 370.

remittances by workers, 479,

seumen, 173-6, 178, 182, 491,

sex disparity, 246, 247.

shipping, 183-4.

strikes, 33, 42, 227, 338, 338, 470,

trade nnions, 318, 320, 339.

tramways, 189,

workmen’s compensation, 308, P

Bombay Industrisl Disputes Committes,
215, 338,
Bombny Strike Enquiry Committee, 33, 35,
215, 219, 338, 344,
Bombay Labour Office, s0¢ Labour Office,
Bombay,
Bond-service, 15, 362.
Bonunses:
confinement, for, 265, 412,
plantations, on, 376, 400-1,
production, on, 109, 123, 210, 918,
Brahmaputra, 182, 35%, 359,
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Breaoch of contract, criminal:
industriee, in, 107, 191, 337, 456.
plantations in, $55-8, 360-1, 376, 982,
457,
Bribory, among
dock workers, 186.
factory workers, 24-5, 26,
railway employees, 143,
seamen, 176, 177, 490,
Brick factories, 76.
British India Corporation, 260, 278,
British India Steam Navigation Company,
186.
Broach, 7.
Brokers, licensed, 178, 175, 177, 180-1.
Buckingham and Carnatie Mills, 251, 260,
275, 335-8,
Building Socicties, Co.operative, 291-2,
Building work, 100-1, 297, 299, 801,
Barma:
_ spplicability of Report to, 425,
docks, 1856, 431-3.
factory inspaction in, 67, 88, 69, 72, 85,
88.

Indian labour in, 10, 186, 340-1, 425-42,

inland steam navigation, 182-8, 401,

mines, 109~12, 124, 133, 424,

oilfields, 111-2, 424, 450,

petrolenm refineries, 9, 424,

plantationa, 349, 351, 353, 383, 424, $44.

railways, 145, 425, 428,

relationship with India, 428, 440-1,
458-9,

rice-mills, 77, 85, B8, 02, 424, 267, 429,

£30--1,

sawmiils, 9, 92, 424,

sickness insurance, and, 266,

trade dispntes in, 339, 432-8.

wages and earnings, 199, 201, 202, 203,
204, 429-30, £33, 430-40.

Burma Corpomtmn 109-11, 251, 258, 351,
Burma 0il Company, 111—2 281—2 429,
Burmans, 188, 431-8, 440.
bustees, 256, 272 273, 275-6, 282, 361,
Bye-laws:

housing, 288, 208, 434-5,

model, 268, 436,

municipal, 203, 436,

Cachar, 8§57,

Calcuntta;
budget enquiries in, 451.

»  docks, 1834, 187, 203,
factorios, 7, 8, 9, 78, 489.
honsing, 271, 272, 280, 290,
increase of population, 270,
recruitment of labour, 11,
seamon, 173, 175-8, 181, 401,
BEX dlupsmty, 48,
shipping, 174.
tramways, 189.
wages and earninga, 203, 216.

Calico Mills, Ahmedahad, 277, 291,
Conada, 458.

¥ Canals, 190, 191, 193, 801, 837,
Canteena, 66,

Cardamoms, 350,
Carpet factories, 92, 97-8.
Casnal labour, 1846, 237, 302, 428, 433,

Cawnpore:
budget anquiries in, 225, 450.
factories, 7, 9, 10, 41,
hours of work, 489.
hounsing, 271, 2757, 289, 290.
increase of population, 270.
sex disparity, 246.
tramways, 189.
wages and earnings, 108, 205, 237, 293,
welfare in, 260.

Cawnpore Woollen Mills, 262.

Central Government, sse Government of
India.

Cuntral India, 191,

Central Leglslnture, see Logislatere, Indian,
Central Provinces, workers drawa from, 11,
107, 116, 359,
Central Provinces

Association, 480,
Certification of ohildren, £1, B7.
Certifying surgeons, 50, 52, 70, 87.
Ceosees, plantation, 360, 367, 875, 420-1, 421,
Ceylon:
employment of children im, 414-5.
" Government, 3, 891, -
health and welfare in, 408, 413, 4186,
420,
minjmum wagee in, $89, 880, 391-2,
305-8, 397, 398, 404, 488, 454,
Planters’ Association, 8, 891,
recruitment for, 353, 379, 850.
Chambers of Commerce, 277 318 480,
Chandpur, 78.
chawls, 273-4, 277, 283, 890,
Cheok-weighing, 123,
cheries, 874-5.
Chief Commissioner, Railways, 137,
Children :
age of employment, see Age of employ-
ment.
certification of, 51-8, 87,
docks, in, 1889,
double employment of, 50, 51-2, 100,
faotories, regulated, in, 16 43, 51—3
factories, unregulated, in, 90 92, 04,
95-6, 97-8, 99, 214. ‘ '
hours of work, 48, 50, 51-8, 90, 03, 04,
98, 97, 98, 99, 101-8,
pla.nta.tlona in, 350, 388, 371, 385, 396,
392-3, 399, 400, ns 4.16 423
pledgmg of, 96-8 102.
public works, on, 191 192,
States, in Indian, 473—4.
wages of, 203, 899, 400,
welfare nf 85-5 101 1334, 234, 200,
261-2, ua l13 ill
workmen' aoompensatmn fnr 802, 305-6,
See also Infants.

China, 42, 352.

Chinese, 109,

Chittagong, 183, 350, 856, 426.

Chittagonians, 426, 428, 439.

Chota Nagpur, 113, 358, 357, 359, 360, 889,
399,

Cholera, 133, 248, 408, 433,

and Berir Mining



Chrome poisoning, 308.
Cigarette factories, 9, 39, 58, Sec also Bidi
factories. .
Cinchons, 258, 350.
Civil Courts, 221, 220-30, 233, 205-6, 309,
314-5.
Civil Procedare Code, 231.
Civil Surgeons, 259, 417.
Climate, 81, 45-6, 57, 208, 480, £81, 488-9,
Clinics, women's, 261, 263,
Coal Grading Committee, 113,
Coal mines:
contractors in, 116 118, 119-20.
health in, 114-5, llS 119 132-4, 263,
hours of work, 120, 124—6.

houping of workers, 118, 120, 133,
279-81.

nnumbers employed, 106-7, 112-4, 127-8,
444,

physigue of workers, 247-8.

production, 112-4,

recruitment of labour, 21, 115-%, 358,
381.

repatriation from, 381.

safoty in, 119, 123, 129-31,

wages and earnings in, 118, 116, 121-3,
200-2, 210.

wages, pnyment. of, 121, 237, 238,

weokly reat-day, 121 124.

welfare of workers, 119, 192-3.

women in, 119, 125, 127-9.

See also Mines.

Conlfields, 9, 10, 21, 112-3, 268, 840,
Cochin, 354.
" Coffea:
factories, 76, 79-80, 82, 349,
plantations, 301, 349, 351, 352, 358, 354,
355, 400,
Coimbatore, 7, 198, 200, 274, 275, 351, 354,
419,
Coke factories, 39.
Collectors, £18,
Colonial Oftice, 3, 391,
Combination, see Associations of Employera
and Trade Unions.

Cowmmissiona:

Indian Faotory Labour, 43.

Indian Industrial, 287, 291,

Indian Statutory, 286, 459, 463, 468,

Royal, on Agriculture in India, 19,251,
856, 362, 363,

Royal, -on Superior Civil Services in
India, 141.

Roysl, on '[rade Diaputes and Trade
Combinations, 318,

Commissioners:
for Workmen's Compensation, 221,
295-6, 300, 303, 304, 308-9, 811-4
452, ibl
of Lnbour 808, 452, 453-6,
of Public Hen.ll;h, 251,
Compensation, for workmen, see Workmen'g
Compensativn.
Communism, 319, 335,
Qongiliation Boards, sss Boards of Con-
oiliation, *
Ooneilintion Committoes, 3¢9,

[4
Conciliation oficers, 347-8, 452, 454,
Conference on Dominion Legislation (1920),
301.
Conference, Round-Table, see Round-Table
Cunference. ®
Conservancy, see¢ Sanitation,

Constitntion
changes in, 5, 459-83, 470-1, 474,
labour and, 456-74.

Construction of factories, §2-3, 86-7.
Continnons proocesses, 39, 45, 54, 111

Contractors
child labour, and, 97-8.
dock labounr, 184-5, 187,
factories, 22-3, 77, 78, 79, 429,
mines, 107, 116, 118, 119-20.
public works, 191-3, 371.
railways, 138, 170,
workmen's compengation, and, 313,
Bee also Maistries.

Conventions, International Labonr, sece
Inlernational Labour Conventions.
Cooch Bihar, 357.
Cooling systems, 43, 57-8.
Coonooer, 251.
Co-operative building societies, 201-2,
Co-operative cvedit, 227-8, 260, 328, 351,
332,
Co-operative stores, 221, 251, 328,
Coorg:
factories, 67, 91.
Labour Act, 355-6, 4567.
plantations, 349, 351,
400, 401, 419, 444,

Coorg Planters Associntion, 356.
Coromande] ports and districta, 426, 427,
Cost-of -living index pumbers, see Index
numbers.
Cotton Commitiee, Indian, 81.
Cotton Ginning anid, Pressing Factories
Act, 84, 86.
Cotton ginning and pressing factoriea :
health in, 84,
hours of work, 80-3,
inspection of, 88-9,
numbers of, 75, 76, 88. W
pooling of, 81, 886.
safety in, 86-7, )
sources of labour, 76«7,
States, in Indinn, 473.
nnregulated, 51,
wages in, 200,
Cotton mills :
absenteeism in, 32, 197,
budgets of workers, 305-7.
childven in, 51, 65-8, 102.
deductiona from wages in, 217, 220,
holidays in, 14.
hours of work, 38, 41-3, 47,
485-6, 488-9,
housing of workers, 273, 275, 277-8.
humidification in, 57-9.
location, 7.
managemeut, 7.
numbers, 8,
orgumsa.tlon ol' workers, 317, 319, 320,
328, 336, 837,

352-8, 354-5,

-

478-81,
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Cotton mills—eont.
physique of workers, 246-7.
recruitment of labour, 10, 13, 353.
standardisation of wages in, 215, 339.
strikes in, 33, 42, 227, 338, 339, 479.
wages and earnings in, 42, 43-4, 197-8,
445-6, 479,
wnges, paymont of, 237, 240.
welfare in, 65, 71. .
women i, 71, 247.
Courts of Enquiry :
Mines Act, 131-2,
Trade Disputes Act, 338, 339, 845,
347, 348,
Covell, Major, 256.
Crafta, village, 15.
Creches, 65-6, 71, B5, 260, 414.

dais, 261, 263, 411, 412.
Dandot, 135,
Darjeeling, 350, 356, 357, 399,
Darjeeling Planters’ Association 399.
Darrang, 357.
Death-rates, 249, 250, 271, 277, 405, 433,
Debt, s¢e Indeobtedness,
Debita, railway, 153—4.
Deocasunlisation of dock labonr, 186, 433.
Deccan, 11, 17.
Deductions, from wages, 153, 216-21, 429,
Deficiency Diseases Enguiry Laboratory,
251
Dehrs Dun, 358.
Delays in wage-payment, 236-8, 241.
Delhi:
budget enquiriea in, 450, 451.
factories, 10, 91, 489.
fuctory inepection in, 67, 72, 89.
power to legislate for, 456.
public works, 191.
sex disparity in, 246,
tramways, 189,
wages in, 198, 198, 203.
Dermntitis, 307.
Depreased classes, 15, 98, 214,
Dopreasion, industrial, 4, 22, 33, 150, 383,
430, 481,
Deputy Commiasionors, 417, 418.
Development Trust, Rangoou, 289, 290,
436-9,
Dhanbad, 121, 132, 134.
howrahs, 279,
iet, 17, 244-5, 248, 251, 405~6.
Directors of Industries, 69, 452, 454, 480.
Directors of Public Health, 70, 95, 108-9,
252, 417, 4138, 423,
Director of Public Health, Woman Assiatant,
254, 262,
Disablement, 802-3.
Diseasc:
Epidemie, 21, 133, 170, 244, 268, 275
333,
Tndustriad, 70, 115, 252-3, 307-8, 469,
YVenerenl, 248,
Water-borne, 255, 407-8 409

l

1

Dismiasals (and discharges)!
factories, in, 24, 25, 26, $41.
fines as substitute for, 218-9.
indebtedness and, 226.
mines, in, 110, 111.
railways, on, 139, 160-3.
Dispensaries, 108, 250, 258, $28, 410-1,
Disputes, Industrial, 333-48. See also
Strikes and lockouts,
Digtrict Boards, 258,
Docks:
child labounr in, 188-9,
earnings of workers, 202-3.
hours of work, 187-8.
inspection of, 187, 188.
physiqne of workers, 248.
recroitmont of labour, 184-6, 429.
safety in, 187.
strikes (Rangoon), 338-9, 432.
trade wnions of workers, 320.
unemployment amongst workers, 185-6,
202-3, 433.
workmen's compensation in, 299,
Dohad, 8.
Doonrs, 356, 357, 378, 398-9, 4182, 417, 419.
Dooars Plauters’ Association, 399.
Drink;
consumption of, 17, 120-1, 206, 207,
222-3. .
workmen’s compensation and intoxi-
cation by, 306-7.
Druogs, 120-1, 306 7,
Dust, in factories, 56, 65, 84-5, 94-5.
Dysentery, 409,

Ewrnings, see Wages and carnings,
Earth.work, 371, 430,

Eastern Coal Company, 263
Economic Enquiry Committee, 446.

Education:

adult, 27-8, 29, 30-1.

bribery and, 27.

compulsory, 28-9, 53, 101, 134-5.

economics, in, 449.

efficiency and, 27-8, 189,

factories, in conmection with, 27-31,

260-1, 278.

indebtednesa and, 229.

miners’ ohildren, of, 134.

plantations, in, 413, 415~6.

railways, on, 139-40.

resulting from industry, 19,

safety, and, 61, 131,

technical, 30, 31, 181, 260,

trndo unions, and, 321-2, 328, 320-30.
Edward Mills, Beawar, 278,

. Efficiency of workers:

accidents and, 60.

drink and, 120-1, 222-3,

education and, 27-8, 139,

fatigue and, 449,

fines and, 218-9,

holidays, and, 26-7.

honrs of work and, #0, 42-G, 1290,
479-81, 488,



Efficiency of workers—cont.
indebtedneas and, 226.
Indiane mnd Burmans, comparative,
431-2. o
leisare and, 40.
need for higher, 22, 128, 135, 208.
poverty and, 208.
gickness and, £50, 256, 257, 258,
unemployment and, 33, 34-5, 178.
wages and, 151, 172, 20810, 238, 240,
490,
Efficiency of management, 208-9, 341.
Electrical works, 38, 301,
Emigration:
Burma, to, 425-9, 430-1, ¢39-43,
external, 427, 453.
See also Migration,
Employers' Asgociations, see Asgociations,
Ewployers'.
Employers" Linbility legislation, 314-5.
Employers and Workmen{Disputes) Act, 337.
Employment bureanx (and exchanges), 35,
175, 431, 490, 491.
Employment officern, 140,
officers.
Empress Mills, Nagpur, 260-1, 262, 277-8,
292,
Enforcement of :
sgreements (seamen), 490,
pwards in trade disputes, 345-6.
decrees for debt, 231-3.
docks regulations, 187, 188,
Factories Act, 67-74, 79.
labonr legislation, 476, 487.
law in unregulated factories, 99-101,
104-5.
law relating to fines, 221, 429,
Mines Act, 124, 126, 132.
minimom wages, 2134, 397.
municipal bye-laws, 288, 203, 435, 436,
provisions againsat usury, 230-1, 235.
Enginsoring shops :
hours of work, 39, 42,
location, 8-9.
recryitment of labonr, 23.
wagoes of workers, 199, 237,
See alvo Ordnance factories and Railway
workshops.
Enticement of labour, 877, 885, 389, 403.
Europeans, 7-8, 29-30, 141, 142, 340, 349,
Exemptions under :
Factories Act, 545, 77, 79-81, 82, 83,
86, 111, 410,
Minea Act, 111-2, 289,
Expectation of life, 250.
Expenditnre of workers, 206-7, 209.
Exports, 113, 185-6, 352,

Bee also Labour

r

Factories, see Yerennial factories,
Seasonal factorios,
Upregulated factories, and
Factories Acty, Indian,

4

Factories Act, Indian:

application to smaller factories, 90-3,
95, 98, 104.

administration, 87-74, 132, 452, 4b4,
460, 469,

children, provisions relating to, 51-4,
87, 96, 98.

exemptions under, 54-5, 77, 79-83, 86,

. 111, 410,

health, provisions relating to, 56-9, 85,
93, 103, 410.

hours, provisions relating to, 38, 40,
44-55, 93, 156,
passing of, 37, 456,
prosscations under, 688, 73-4, 83, 93.
provincialisation of, 457, 460, 461,
rest-days, provisions relating to, 54§,
77, 79, 98, 111.
retarns nnder, 443, 446.
safety, provisions relating to, 59-62,
64, 867, 93,
scope of, 9, 37, 90-1, 93.
welfare, and, 65-6.
Factory Labour Commission, 43.
Fans, in factories, 57.
Fatigue, industrial, 46, 253, 254, 448, 443,
481,
Fawcett Committee, 33, 35, 215, 219, 339,
S44n,
Federated Malay States, see Malaya.
Ferrios, 501, 491,
Festivals, religions, 54, 27.
Finos:
employers, by, 216-21.
Factories Act, under, 73—4.
railways, on, 153, 170, 217, 221.
First-aid, 64, 131.
Flour wmills, 39, 44.
Food :
aldulteration, 252.
oxpenditure on, 206-7.
8ee also Diet.
Forests, 301.
Franchise, 331, 4524, 467.
Friendly Societies, 267.
Fuonersl expenses, §13.

Gandhi, Mr. M. K., 336, 337.
Ganges, 182, -
ganja, 121, .
Garden-sardars, 360, 363-6, 367, 370, 372,
375, 381,
Gas works, 39.
Gauhati, 564.
Gaya, 107.
ghi, 306, 244, 245, 2532, 406.
Qill, Col., 108-9.
Giridih: ’
earninge of miners, 201.
health, 115, 134, 248.
honsing, 881,
location, 113.
output, 113, 122,
recrnitinent of labour, 118,
Gimi Komgar Union, 338,
Goalundo, $64.



Gozms,. 173.

Golden Rock, 8, 2834, 285.

Gorakhpur, 205, 225, 283,

Government of Aasam, 361, 383, 409, 477,
483.

Government of Bengal, 40, 48, 50, 74, 215,
366, 296, 450, 491,

Governmont of Bibar and Orissa, 202.

Government of Bombay, 217, 274, 336, 338,
446,

Government of Burma, §2, 138, $38, 437,
432, 438, 441, 442,

Government of India, and:

Burma, 427, 428, 440-1.

cinchona plantations, 350.

Coorg Plantera Act, 355,

emigration, 416, 453.

examination of labour proposals, 465.

Factories Act, 54-5, 57-8, 71, 73, 70-80.

Indugirial Council, 467, 470, 471, 472.

labonr administration, 453, 455, 456,
469,

mines, 108, 124, 127, 453.

minimam wages, 312, 360, 389, 391,

payment of wages, 237, 241.

ruilways, 136, 137, 138, 142-3, 168, 159,

recruitment for plantations, 360-1,
363, 367, 868, 359, 371, 372-8, 874,
875,

seamen, 175, 176, £90, 491,

siokness insurance, 2656, 267.

statistics, 443, 644, 445, 451.

trade disputes, 333, 334, 337, 838.

trade unions, 317, 822-3, 326.

workmen’s compensation, 295, 297, 208,
300, 302, 307, 312, 314, 469,

works committees, 335.

Government of Madras, 200, 275, €19.

Government of Punjab, 92,

Government of United Provinces, 196, 480.
Government Servants’ Conduct Rules, 326.

" Gratuities, railways, 145, 146, 149, 158, 172,

Groundnut decarticating factories, 76.

Guilds, 320, 478.

Gujerat, 7, 10.

Gujeratis, 340, .

Hulf-timers, see Childron.
Handoart pullers, 425, 430.
Handlogms, 15,
artals, 334.
azardous vconpations, 207, 308,
Haxaribagh, 107.
Health :—
Boards of, ecs Boards.
factories, perennial, 27, 56-9, 63, 65.
fuctories, sengonal, 84-6.
factories, unregulated, 93, 103,
immigranta to Burmo, 433-6, 438-9.

industrial workers, 17-8, 211, 243-69, '
- Ice factories,. 76,
112,

204.
miuning aress, 108-9, 119,
114~5, 129, 1323-4, 247-8.
officers, see Medical Otlicers.

ni,

569

Health—cent.

plantations, 376, 401, #0514, 417-29
482, 484,

public works, 192.

railways, 136, 170-1.

visitors, 2612, 412, 414.

High Conrts, 74, 296, 314, 364.

Hindus, 7, 67, 173, 425, 433.

Hindustanis, 426, 428, 439. Sse also

United Provinces, workera drawn from.

Holidays :
allowances for, 26-7.
factories, in, 14, 19, 26-7.

Indiane in Burma, 427.
railways, on, 143—4.
See also Weekly rest-days.
Home Office, 301.
Home work, 98, 102,
Hooghly area, 8, 9, 10-11, 13, 70, 21§, 254,
Hookworm, 115, 256, 405, 407, 409.
Hospitals : .
factory-owners’, 258, 259, 261, 265, 278.
industrial aress, 257-9.
maternity, 261, 263.
mining areas, 108, 100, 111, 112,
plantations, 410-2.
trade union, 328,
Hours of work:
children’s, se¢ Children.
docks, 187-8.
factories, perennial, 18, 37-55, 478-§1,
485-6, 488-9,

factories, seasonal, 38, 77, 79-81, 824,

factories, unregulated, 92 3, 94-102,
104-3.

fatigue, and, 253, 254, $49.

inland steam navigation, 182-8, 491.

International Convention reluting to,
37, 156, 157, 169, 160, 167, 120,

mines, coal, 118, 120, 1246,

mines, metalliferons, 107, 108, 109,
111-2, 1246,

motor-bua services, 189-90.

cilfields, 111-2,

plantations, 383, 393, 308-9, 400.

railways, 156-60,

strikes connected with, 42, 334.

tramways, 189-80.

women’s, 37, 61, 83, 90.

Housing :

" immigrants in Rangoon, 434-9.
industrial workers, 22, 243-G, 270-94.
mining arces, 109, 111, 112, 118-9, 138

279--81.
plantetions, 384, 401, 408-9, 420, 4232,
publio works, 192,
railways, 170, 278, 283-4,
respounsibility for, 285-8, 438.
shifts and, 44.
Howrah, 8, 256, 271, 272, 2960,

Humidification, 57-9.

Immigrants, Protector of :
Assam, 374, 3801, 418, %
Burms, $27--9, 437,



Immigration, into Burma, 42542,

Imperial Conference, 301,

Imprisonment for debt, 232.

Improvement Trusts, 36, 272, 273, 276-7,
289-90.

Income, of indusfrial workers, 194-221. See
also Wages and earnings,

Indebtedness :

cavsed of, 217, 226-8, 229, 231, 236-8,
285,

efficiency and, 226,

expenditore arising from, 206, 207.

oxtent of, 224, 226.

interest rates on debt, 224-5.

investizations into, 224-5, 449,

measares for relieving, 227-42.

migration and, 14-5, 244, 362, 479,

puyment of wages and, 151, 217, 236-
42,

workmen’s compeusation and, 303.
Indenture, sea Breach of contract, criminal.
Index-nombers, cost-of-living, 149, 195,
196, 209, 334, 450.

Indin General Navigation and -Railway
Company, 182,

Indian Central Committee, 462, 463,

Indian States, see States, Indian,

Indinn Btatutory Commission, 286, 459, 462,
463,

Induatrial Council, proposed, 467-72, 474.

Industrial courts, 337-9, 346-7,

Industrial Courts Act, 337, 898.

Iadustrial Commission, Indiaa, 287, 291.

Industrinl disease, 70, 115, 252-83, 307-8, 469,

Industrial hygiene, 252.

Infants:
exclusion from factories of, 65-6, 85.
feoding of, 252, 405.
mortality among, 248, 250, 202, 271,
277, 433.

Influenza, 21, 333.
Inland navigetion, 182-3, 301, 424, 428,
491,
Inland Steam Vessels Act, 182,
Insein, 283.
Inspectors (and inspection) :
boiters, 67, 72
conferences of (factories), 78.
dacks, 187-8, 189.
factories, porennial, 46 -7, 50, 58, 59-61,
62, 64, 67-T4, 460,
factories, seasonal, B81-2, 85-8, 87-9,

307-8.

factories, nnregunlated, 91, 93, 100, 102,
104-5, ’

medical, 50, 87, 110-1, 133, 238, 417,
428, 439

mines, 112, 125, 132, 460.

minimaom wage, 214, 397-8,

oiltields, 112, .

poxt-time, 69, 72, 73, 88-9, 105, 132.

plantations, 307-8, 417, 423,

recruitment of (faotories), 70-2, 105,
460,

€
Insurance:

bealth and sickness, 264, 265-9.

pocial, 264, 461,

unemployment, 19, 34, 35-6.

workmen's compensation, 296, 207,
Intorest, rates of, on debt, 224-5.

International Labour Conference, 175, 187,
190, 212, 318, 330, 457, #72.

International Labour Conventions:

generally, 54, 457, 472,

hours of work, 37, 156, 157, 159, 160,
167, 190,

minitnum age for children, §2-3, 188,

minimum wages, 211-2, 214, 483.

night.-work for women, 48.

protection againgt accidonts
workers), 187.

seamen's facilities for employment, 175.

sickness insurance, 265-6.

woekly rest-day, 54, 158, 157, 159, 167,

workmen's compensation, 205, 307.

International Labour Organisstion, 3, 453,
468, 470, 472, 483, 484.
Intorvals:
children’s, 53, 97, 101.
fatigue and, 46-7, 440, 481,
medls and, 40, 41, 47, 48, 50, 96, 245,
provision of, 48, 50, 77, 80.
statutory, 46-7.
unauthorised, 41-2, 478,
Investigators, 213, 2534, 447-8, 449,
Iron ore mines, 112, 124, 201,

Iron and Bteel Company, Indian (Tatas), 9
83, 62, 258. See also Jamshedpar.

Iron and steel workers :
hours of work, 39.
physique, 247.
recruitment, 10, 11,
unemployment, 33, J4-5.
See alzo Jamshedpur.

Irrawaddy, 111, 182,
Irrawaddy Flotilla Company, 182, 183,
Ishapore, 9.

{dock

J

Jalgaon, 7.

Jalpaigari, 350, 417.

Jamshodpur ;
budget enquiries in, 450,
control of steel works, 340,
housing, 282, 292,
increase of population, 270.
isolation of workers, 284 -5,
medical facilities, 258,
railways in steel works, 62.
workmen's compensation in, 308.
See alvo lron and stee! workers.

Japan, 61.

Jharia :
budgot enquiries in, 202, 450.
earnings of workers, 201, 202,
housing, 279, 289.

Mines Board of Health, 115, 133, 279, ¢

sanitary, 104-5, 134, 254, 421, “
a1y,

women (factories), 64, 71-2, 53, 265,



recroiting of labour, 115, 118-9,
situation of coslfield, 113,
Water Board, 133, 255.

welfure of workers, 268, 268.

Jobbers :
bribery, and, 23-5,
education of, 29, 81.
honsing provided by, 272.
lending by, 28, 78, 79, 239 40, 429,
powers of, 23-6, 50, 341-2.
trade nnionism and, 321,
workmen's compensation, and, 313.

Joint machinery for dispates :
Abhmedabad milla, 336.
general, 342—4,
railways, 138, 164-70,

Jorhat, 381, 419
Janbbulpore, 270.
Jute mills:
epprenticeship in, 30-1.
children in, 48-50, 52, 65.
education of workers, 30-1.
holidays of workers, 14.
- hours of work, 38, 47, 48-51, 198-9,
+ housing of workers, 255, 272-3.
location, 8.
managemsent, 8.

medical facilities provided by, 258, 262.

nembera of workers, 6, 8,
organieation of workera, 320.
physique of workers, 247,
recruiting of labour, 11, 358.
manitation in, 56.

short-time in, $8, 818,

wayes and earnings in, 50, 198-9, $15-6.

wages, payment of, 237,
wages, standardisation of, 215-8.
welfare of workers, 261.
women in, 7-8.

Jute Milla Associntion, Indian, and :

. enrnings of workers, 198, 21, 316.

education. 28, 31,
hours of work, 32, 38.
indebtedness of workers, 225.
weolfare, 65,

Jute presses, 75, 768, 78-9, 82.

K
Kabulis, 228.
Eala-nzar, 407.
Kamiauti syatem, 382,
Xanchrapars, 8,
Kanganis, 355, 395,
Kaugra, 358,
Kankinara Laboar Union, 214,
Karachi :
docks, 1834, 185-8, 187-8, 202.
housing, 270, 278,
sox disparity, 246,
shipping, 174.
traroways, 189,
,Karanpaora, 118,
Kathiawar, 10, 247,
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Kerosene tin making, 9.
Khambars system, 362,
Ehargpaur, 8, 283, 285.
Khewra, 108-9, 135,
Knowledge of laws, workmen's, 107, 310-1
377-8.
Kodagas, 354.
Kodarma Mica Associstion, 94.
Konkan, 247, 340, 479,
Krishna Mills, Beawar, 278.
Kurabas, 354,

L
Labac, 408, 411.
Labour bureanx:
for investigation, 450, 470.
for recruitment on railways, 140-1.
See also Employment burenuz.
Labour Commissioners, 308, 452, 453-5.
Labour Intelligence (ffcer, Bengal, 452,

Labonr Office, Bombay :
family budget enquiries, 194, 205,
206-7, 224, 225, 270,
fines, ghquiry into, 217.
housing, information relating to, 270,
273
infantile mortality, enquiry into, 271.
organisation, 308, 447, 450, 452,
sickness incidence, enquiry ingo, 267.
Statistics Bill and, 446.
wagen, atatistics of, 198, 445, 451,
Labour officers :
factories, 24-5.
generally, 228, 342, 343,
mines, 110, 120,
oilfields, 111.
Lahour Statistica Burean, Rangoon, $47,
450, 452.
Labour Statistioa Officer, Rangoon, 427,
452.
Lao factories, 76, 82, 95, 103, 214,
Lahors, 8, 10, 270,
Lakhimpar, 367.
Land acquisition, 276-7, 283, 290-1,
Language diffioulties, 24, 120, 321, 341, 342,
349-50.
Laacars, ses Seamen.
Latrinesa:
factories, statutory provision in, 56,
856, 103, 410.
mines, in, 109, 115,
plantations, in, 410,
septic-tank, 56, 272, 280,
type plans, vigion of, 288,
unreguiated tories. mbsence of, in,
92, 95, 96, 97, 98, 98,
use by workers of, 58, 115, 256, 410.
Seas also Sanitation.
Lead and gilver mines, 109-11, 201, 202,
424, 438.
Lead poisoning, 110-1.
League of Nationa, 470. .
Leuve, oun railwayg, 143-5, 267, 330,



Legislative Assembly:
discussion of labonor matters in, 457,
465,
hours in mines, and, 125, 126.
maternity benefits, and, 457.
minimnm wages, and, 212.
representation of labour in, 318, 463.
temperature in factories, and, §7.
Weekly Payments Bill in, 237,
. workmen’s compensation, ond, 295,
813-5. ’
Legislative Councila:
Agsam, 378.
Bengal, 335, 419,
Bombnay, 457.
Central Provinces, 457.
“Coorg, 457
excige revenue, and, 223,
Madras, 457.
reprosentation in, 816, 318, 463.
Legislature, Indian:
children in ports, and, 183-8.
Faoctoriea Act, and, 61, 73, 456.
Industrial Council, and, 472.
labour legislation aund, 456, 457, &59,
460-2, 471
minimum wages, and, 389.
procedure ir, 465-6. .
recruitment of seamen, and, 175.
representation in, 316, 463.
pickness insurance, and, 267.
trade digputes legislation in, 344-5, 456.
workmen’s compeneation, and, 295, 318,
314-5, 456
Leisnre for workers, 40-1, 48, 488,
Lighting: -
faotories (regmlated), 56, 253.
factories (unregnlated), 92, 94, 95, 97.
housing areas, 274, 275, 279, 282, 409,
mines, 114. .
Lillooah, 8.
Limestone gnarries, 112.
Limitation, law of, 234-5.
Liguidation of debts, 228, 233-4.
Liquor, consamption of, ee Drink.
Looal self-government, 254, 287, 4845,
See also Munioipalities.
Lock-outs, see Strikes aud lock-onts.
Lodging-houses, $34—5.
Loitering, 41, 478, 479, 480-1.
Lucknow, 8, 10, 205, 225.

M
Madraa (oity):

Buckingham and Carnatic Mills, 261,

260, 275, 3356, 842-3.
budget enquiries in, 450,
dooks, 183-5, 187-8.
factories, 7, 10, 13, 320, 489,
health in, 263, 871.
houaing in, 270-1, 274-5.
inorense of population im, 270.
sex disparity, 246,
shipping, 174.
town-planuing of, 288-0.
trade unions in, 318, 320,
tramways, 189,
wagea in, 198,

Madroa Labonr Union, 318. ]

Madras Planters' Act, 855, 457,

Madrasis, 10-1, 247. See alse Tamile end
Telugns. ’

‘Madura, 7, 198, 270, 274, 354.

Madara Mills, 275.
Magisirates:
factory inspection, and, §9, 88-9, 108,
factory prosscutions, conduct of, by,
78-4.
recruitment for Assam, supervigion of,
364, 368, 380, 414,
reports of acoidents to, 130-1.
trade disputes, and, 348. -
workmen's compensation, and, 308,
Maharashtra, 340,
Maistries :
Burma, in, 78, 426-7, 420, 430-1, 454,
441, 491,
dooks, in, 185, 202,
plantations, in, 353, 401, 402,
Bee also Jobbers,
Malabar, 351, 853, 354, 355, 400.
Malaria, 247, 266-7, 405, 406-7, 408, 430-1,
482,
Malariologiete, 257, 407, 421. ‘
Malaya, 296, 353, 389, 890, 391, 414, 415
416.
Maloney, Mr. T., 57, 59, 485.
Managing agents, 216-86, 341.
Mangaiore, 353.
Manganese mines, 107, 124, 201, 202, 424,
Markets, 251, 274, 278, 436.
Marnmages:
effect on standard of living, 205, 207,
expenditure on, 227, 303.
Marwaria, 340.
Match factories, 9, 91.

Maternity benefite :
legislation, 71, 2635, 412, 457,
schemes, 133, 268, 261, 401, 412, 421,

Matunga, 8.
MoCarrison, Col. R., 251.
Medical certificates, 53, 53—4, 141, 144, 268,
Medical facilities in :
factories, 211, 221, 258.
industrial areas, 2567-9, 260, 261, 262-3,
265, 274, 296,
mines, 108, 133. . i
plantations, 401, 410-1, 430, 422,
railways, 146, 170-1,
Medical inspectors of :—
tactories, 70, 72, 87, 253.
mines, 132, 253. .
plantations, 417, 433.
Medioal officern:
health, of, 182, 171, 854, 393, 410, 415,
417, 418, 423,
plantations, on, 408, 409-14, 411, 413,
413, 414, 421,
railways, on, 141, 171.
Mediocal Registrars, 250.
Medical Wants Ordinance, Ceylon, 420.
Merchant Shipping Aot, Indian, 181-2, 312,
Meroury poisoning, 307, ¢
Mergui, 350.



Metal )works, §-9, 23, 39, 199, 287.
Metalliferons mines:
accidents in, 112, 130.
earnings in, 107, 109, 200-2,
health in, 1089, 110-1, 112, 132,
housing of workers, 111, 112, 281,
hoars of work, 107, 108, 111, 128-6.
recrnitment of Inbour, 107, 109.
weekly rest day, 111,
walfare of workers; 110.
women in, 108, 118, 127,
working conditions in, 107-10, 112,
See also Mines.
Mica:
factories, 94, 214.
mines, 107, 124, 201, 202.
Mica Association, Kodarma, 94.
Midwives, in:
industrial areas, 133, 261,
265.
plantations, 411-2, 414, 421.
Migration: .
factory workers and, 10-20, 349-50,
health, and, 17, 211, 244-86.
indebtedness, aad, 227.
investigation of, 448, 449.-
pluntations, to, 349-50, 361-2, 3725,
385, 386, 406, 425, 481-2, 484.
poverty and, 14—5, 247, 435, 430-40.
gickness insorance, and, 266.
trade uniouns, and, 321.
unemployment, and, $3, 34, 249.
workmen's compensation, and, 296, 311,
8ee aleo Emigration,
Millhoands' Associntion, Bombay, $17.
Millowners' Assooiations:
Ahmedabad, 41, 336,
Bombay, 41, 215, 219, 318, 344, 480, 485,
Milk, 65, 206, 244, 245, 253, 406,
Mines: .
Cliief Inspootor of, 126, 127, 130, 131,
132, 135, 200, 203.
locution, 107, 108, 109, 112-3,
organisation of workers, 820,
statistics, 106, 130, 208, 201, 444.
workmen’s compensation, 297, 299,
Bee alyo Coal mibes,
Metalliferous mines,
Mines Act.

Mives Aet: .
administration of, 132, 460,
children, provisions relating to, 120,
cxomptions under, 111, 112, 299,
hours, provisions relating to, 124-G.
Regulations ander, 124, 127, 200, 444,
469, i :
safety provisions of, 129-31,
shifts, provisions relating to, 51, 124,
125, 1286, 456,
women, exclusion of, by, 124, 125, 137-9,
Minimum wages:
industry, in, 211-4.
plantations, in, 213, 360, 358-98, 402-4,
483-5, 489,
Mining Boayds, see Bonrdsa,
Mining Industry Act (1926), 114,

262, 263,
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Mining Settlements Acts, 188.
-Ministers of Labour, 455,
Ministry of Labour (British), 214.
Mirzapur, 97.
Moghalpura, 8.
Meney-lenders, 14, 177, 224-36, 239.
Monghyr, 112, .
Montagu-Chelmsford Reforms, 318, 456, 459,
Mortality mtcs, see Death-rates and Infants,
" mortality ameng.
Motor transport, 9, 189-90, 301,
mukaddams see Jobbers,
Multiple shifte, 38, 48-51, 196-9.
Municipal Act, Bengnl, 273.
Manicipalities :
Bombay, 29, 256,
control by Government, 256-8, 436,
Lealth and welfare, and, 254, 255, 256,
262,
hospitals, and, 258.
housing, and, 873, 274, 273, 286-8,
289-90, 293, 434-5.
Karachi, 278.
Madura, 274.
Rangoon, 4346, 438, 439.
representation of workere on, 464-5.
responsibility of, 250, 259, 285-6, 287,
438,

Musulmans, 7, 18, 67, 148, 173, 320, 887,
425,

Mysore, 352, 353, 354, 355.

Mytinge, 288.

N
Nagpur:
budget enquiries in, 205.
Empress Mills, 260-1, 262, 277-8, 292,
factory population, 7, 10, 13.
honsing, 277-8, 202,
increase of population, 270.
sex disparity, 246,
navkins, 25-6.
Namtu, 10910, 251, 258, 281.
Narainganj, 78. -
Nellore, 107.
Nepal, 356-7."
New Delhi, 191,
Night-work for women, 48, 47-8.
Nilgiris, 351, 858, 354, 401, 410, 411, 419,
Noakhali, 182,
North-West Frontier Province, 67, 72, 91,
173.
Natices of :
accidents, 130-1, 311-2.
termination of cmployment, 240-1.
Notification:
diseases, of, 253.
factories, of, 91, 93, 100, 103.
Workmen's Compensation Act, under,
297, 302, 307, 469, .
Nowgong, 357,
Nutrition, 250-1, 405-G.
Nystagmus, 115,

1]
Offensivo trades, 100, 103,
Qil, minera), 111, 424,
Oilfields, 111-2, 263, 353, 425, 428, 450,
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Oiltields Act, 112.

Oil-mills, 39, 75.

014 age, provision for, 19, 269,

Open workings, coal, 114, 128-0.

Qrdnance factories, 9, 30.

Orphans, 414.

“ Qutaiders,” 317, 324-5, 329, 396, 484, 490.

Overcrowding in:
faolories, 84.
indostrial areas, 245, 270-1, 272, 278,
280,
Rangoon, 434-5, 437.
Overtime:
docks, 188,
fuctories, 38, 39, 55, 102,
plantationa, 383, 393.
railways, 166, 157.

P
P. and O. Steam Navigation Company, 179,

panchayate, 260,
Paper mills, 9.
Parel, 8.
Parsis, 7, 340.
Pathans, 226.
Payment of wages:
delays in, 236-8, 241.
direct, need of, 429,
methods in industry, 150-1, 183, 188,
202,
period of, 236-7, 238-4L
plantations, system in, 383-4, 398-9,
401-2,
rest-day, on, 121,
Peonoh Valley coalfield, 113.
Popper, 350.
Perambur, 8.
Perennial factories :
ohiidren i, 16, 27-8, 51-3, 102.
distribution of, 6-10.
health in, 27, 56-9, &8, 65,
hours of work, 18,:37-55, 478-81, 485~8,
488-9.
inspection of, 46-7, 50, 58, 59-01, 63,
64, 67-74, 460,
migration to, 10-20, 211, 244, 347, 249,
425,
physique of workers, 244-5, 246-7.
recruitment of labour, 9- 14, 81-5.
safety in, 59-68.
statistios, 37, 75, 4434
supervision in, 23-6,
wagos and earnings of workers, 197-9,
218-1, 221, 236-9, 241,
waelfare in, 22, 63-7, 71, 258, 260-1.
women in, 25-6, 37, 38, 46, 51.

Bea also under specific classes such as

Cotton Mills, Jute Mills, &re.
Periods of wage-payment, 236-7, 338-41.

Potrolonm :—
oilficlds, $11-8, 299, 425, 428, 450.
refineries, 9, 424 €

Physique of :
children, 52.
dock workers, 248.
factory workers, 41, G1, 80, 246-7, 248.
industrial workers generally, 18, 208,
244-5, 248, 277.
miners, 115, 134, 247-8.
railway employces, 248.
plantation workers, 405-86.
Plague, 21, 249.
Plantations:
[8ee generslly Chapters XIX,
XXI, XXII.]
access to lines, 378, 477.
child welfare, 413-6.
children, earnings of, 385, 387,
398-9, 400,
c¢hildren, minimam age for, 392, 415,
children, recruitment of, 850, 368, 371,
385,
cinchona, 350,

XX,

392,

coffes, 349, 851, 952-3, §54, 355
400-1,

concessions, 384-5, 387, 899, 401,
404, 483,

education, 413, 415-8.

health and wolfare, 376, 401, 405-23,
482, 484,

hours of work, 883, 893, 398-§, 400,

housing, 384, 401, 408-9, 420, 422,

indigo, 349.

location, 349-54, 356-8.

organisation of employers, 371, 377,

_ 885-8, 388-9, 398-9, 399-400, £03,

organisation of workers, 320, 377,
386, 388, 398, 399.

production, 350-8.

recrnitment of labour, 21, 353-82, 390,
4034, 481-3, 484, 480,

repatriation from, 3685, 371-3, 379-81,
389,

rubber, 301, 351, 353, 354, 983, 424.

statistics, 395, 405, 423, 4dé.

tea, 340-52, 353423, 481-5, 489-90.

women, sarnings of, 387, 393-9, 400-1.

women, recraitment of, 350, 368, 871,
385. ; i

women, welfare of, 411-4

workmen’s compensation, 301,

Pooling of factories, 81--2, 86, 88.
Pneumonia, 408. !

Poone, 11. °

Population, 15, 21, 249, 370, 361, 476-7.

Port Trusts:
Bombay, 184, 203, 273, 491, .
Calcuttn, 184-5, 491, .
Karnchi, 184, 187, 202-8, 278,
Madzas, 184, 185,
Rangoon, 184, 185, 433-4, 439,
safety of workers, and, 182.
Ports, 173—4, 183-9, 425, 432-3, 490,
Ports Act, Indian, 188-9.
Poverty :
cnuses of, 208, 210.
effects of, 14--5, 208, 244, 271, 331, 406,
efficienoy nnd, 208.
ovidence of, 207,
migration and, 14-6, 247, 408, 441,

r
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Provenfive medicine, 243, 252.

Prices, movements in, 149, 172, 196.
Printing, 9, 320,

Profit-sharing, 210.

Promotion of workers, 29-31, 141, 147.

Propagznda:
health, 86, 231, 254.
recruiting (plantations), 365-6, 378-9,
403, 481, 484,
Prosecutions ander:
Faclories Act, 689, 73—4, B3, 102,
103.
law relating to fines, 221.
Trade Disputes Act, 347.

Protection, fiscal, 45, 477. i
Protector of Immigrants, ss¢ Immigrants,
Protection of.
Provident Funds:
ottachment of, 232,
deduction of subscriptions to, 221.
old age, for, 269, .
railways, on, 145,147, 150, 151-2, 162,
172
Public Health Acte, 255, 259, 268,
Poblic Health Commigsioner, 252.
Publio utility gervices, strikes on, 338, 3486.
Public works, labour on, 28, 190-3, 337.
Punjabis, 78, 173, 194, 428,

Quarries : e
conl, 114, 128-9.
other thun coal, 107, 108, 112, 302,
treated as mines, 107.
workmen's compensgation in, 298,

Quinine, 354,

R
.Ruce, differences of, 1190, 321, 340-1, $41.
Railwoy Administrations:
Assawm-Bengal, 248,
Bengal and North-Western, 283.
Bengal-Nagpur, 257, 283, 285,
Bombay, Baroda and Central India,
238, 248, 278, 2834, 338.
Burmu, 283,
East Indian, 115, 118, 134, 1986,
Kastarn Bengal, 248.
South Indian, 171, 196, 925, 2634, 285,
Railway Board:
dismiasals, and, 162, 163, 164,
* eduocation, and, 140.
health and welfare, and, 170.
houors of work, and, 156-60,
housing, and, 2834,
indebtedness, and, 226.
mines, and, 129,
powers of, 137-8,
racial disorimination, and, 142-3.
relutions with employees, and, 164, 166,
167, 168,
wagos, and, 145, 147-50.

Railwoy Conference Association, Indian,
138, 157, 167, 168,

3
o

Railway workshops :
holideya, 143—4.
hours of work, 39, 156.
honsing of workers, 278 253 4.
location, 8.
numbers employed, 8, 83-4.
physique of workers, 248,
recruitment of workers, 10, 12, 140-1,
147.
unemployment, $3-5,
wages in, 147, 151,
works committees in, 164.
Railways:
sdministration, 136-8,
deductions from wages, 153, 217, 221.
tactories, within, 62,
gratuities to employees, 145, 147, 149,
153, 178.
health and welfare on, 170-1, 248, 269.
hours of work, 15660,
housing of employees, 146, 170, 23834,
indebtedness of employees, 238, 351-2.
industrial reletions, 16470, 3317.
leave and holidays, 143-5,
provident funds, 145, 146, 148, 150,
151-2, 172.
racial diserimination, 141-3.
recraitment, 138—43, 163, 425, 428,
service conditions, 160-3,
statistics, 171-2.
trade wnions, 165-7, $17, 320.
wages on, 145-52, 153-5,
weekly rest, 143, 156-9.
workmen’s compensation ou, 29%.
See also\Railway workshops.
. Railwayz Act, Indisn, 62, 170.
Rajputans, 10, 190, 247, 473.
Rangoon :
Development Trust, 289, 436-9.

docks, 183~5, 186, 187-8, 202, 425,
432-3,

factories, 10, 426-7, 429, 430-1.
health, 271, 433-6.
housing, 270, 289, 434-8,
immigrants in, 425-33, 43042,
Labour Statistics Bureau, 447, 150, 452,
Municipalicy, 4347, 458-9.
sox disparity, 246.
shipping, 174.
tramways, 189,
Raniganj :
cantractors, employment of, 119,
houeing, 279.
mining activity, 113-4,
recruitment of labour, $16, 279,
aickness allowances in, 268,
wages in, 201, 237,
Ratnagivi, 11.
Recognition of trade nnions, 166, $17, 35-¢,
Recreation, 111, 283, 260-1, 275, 338, 413,
Recruitment of labour for:
docks, 184-5.
factories, perennial, 10-4, 91-5.
fuit.;or:e;s, Boasonal, 77, 78, 426~7, 428-0,
n‘]iinos, 107, 110, 115-20,
antations, 353-82, 39
p rroy “l;:, . y 390, W34, 481-3,




Recrnitment of lnbour for—cont,
public works, 190=1, 193,
railways, 138-—43 1“3 425, 428,
seamen, 173-7, 1813, 400, 431,
tramways, 189.
-Red Cross Society, 262.
Begistrars:
medical, 250.
of Trade Unions, 452, 464.
Registration of trade unions,’318, 319, 323,
325-8, 331,
Remittances to villages, 14, 479
Repotriation:
Burma, from, 431,
coal mines, from, 381-2,
pluntaticn labour, of, 365, 871, 379-81,
3389.
Research Fund Association, Indian, 251,
253.
Research:
industrial, 253-4, 469--70.
industrial health, 251, 253.

Rest-days, see Weekly rest-day.
Rert-periods, see Intervals.
Returns, statutory, 200, 314, 443, dd4, 445,

Riee mills:
employmenb in, 78, 778, 424, 429,
enqmry into condmonl in, 92
health in, 84, 85.
hours of work 39.
inspection of, 88
recruitment of Iabour,
430-1.
statistics, 75, 77-8,
Rickshaw pullers, 425, 430, 435.
River Steam MNavigation Company, 182,
183.
Roads:
housing aress, in, 272, 275, 282, 289,
438,
labour on, 190-1, 301, 428,
transport by, 189-99.
Round-Table Counference, Indian, 424, 440-1,
459,
Royal Commiasions, see Commissiona.
Royul Indinn Marine, 302, 491,
Rubber:

factories, 76, 82,
plantativns, 301, 361, 353, 354, 383, 424,

426-7, 429,

8
Bufety :
docks, 187, 188.
factories, 59-63, 86-7, B3,
factory buildings, 62, 86-7.
mines, 119, 128, 139-32.
oilfields, 111-2.
railways, 81.
Sufety First movement, 61.
Snlem, 354,
Salt wmines, ¥8-1, 124, 127, 134-5, 201-2.
satpans, 425, 428, L4

Samitation : ¢

defects in housing aress, 245, 854-G,
271, 275, 277, 478, 280, 436-8.

defects in unregulated factories, 92, 94,
5, 98, 97, 98, 09, 103, 104,

factories, statutory requirements in, 56
70, 85, 410.

housmg schemes, provision in, 272,
273, 274, 275, 276, 278, 281, 282, 284,

inspechion of, 70, 104-5, 134, 409-10,

migration avd, 17.

mines, 108-9, 112, 115, 118, 133, 134,

plantations, in, 410, 418-9, 422,

public works, ip, 191-2,

railways, on, 170-1.

See also Latrines,

Santals, 247, 248, 279,
Santal Parganas, 357, 859.

Sardars:
docks, in, see Maistries.
factories, in, see Jobbers.
garden-sardars, 360, 363-7, 368, 370,
372, 375, 381.
plantations, supervisory, 383, 395.

Savings banks, 328.
Sawmills, 9, 91, 92, 424.
Schools:
factory, 27- 8, 30—
mines, 134-5.
municipal, 28-9, 31, 274,
plantation, 416.
trade union, 328.
tramway training, 189,

Seamen :
articles of agreement, 181-2, 300, 400,
491.
conditions of employment, 182~3, 490-2.
recrnitment, 178, 175-81, 182-8, 490-1.
trade unionas, 178, 179, 181-2, 183, 320,
unemployment, 177-80, 210,
wages, 183, 490-1.
welfare, 182,
workmen's compensation, 209-301, 312,
491,
Seamen’s Recrvitment Committes, 175-7,
Seamen's Unum, Indian, 178, 179 181-2,
188.

Seasonal fuctones
children in, 87.
duration of seascins 76, 77, 78, 349, 430.
health in, 846, 109-10
hours of work 33, 77, 79-81, 834,
inspection of, 82, 86, 870, 307-8,
physique of workers, 248,
rocruitment of labonr, 12, 23, 77, 73.
safety, 86-7.
statistios, 6, 75, 443.
wages, 200, 237,
women in, 77, 78, 83-4.
folection Bonrds, on railways, 139, 140, 141,
Septic tank latrines, 56, 272, 280,
serangs, 173, 175, 176, 178, 182-3, 491,

1, 260, 281, 278,

" Bex disparity, 51, 128, 245-6, 249, 426,

Sewage dispoanl, 271, 273, 275, 276, 282,
Shan States, 109, 111,

Shellac lactorics, 76, 82, 95-6, 103, L
SLevaroy Hills, 352, 354,
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Shifta: ¥ | Btandardisation of wage.rites, 151, 214-6,
docks, in, 187-8. 339, 386, 4834,
fu;tlmlt;ss,_‘;‘orhng of, in, 38, 39, 48-51, | gigies, Imhan, 7, 351, 354, 4724,
factories, reduction of hoars n, an Statistics : —
43-4, iB;B,‘lsls_(? 488. ours § d Mcldenf.s, 59- 60 129 30 187.

fn.ctorles, rest-day in, and, 53, 55. disputes, mdnsta-ml 333, 445,
mines, in, 111, l"-i—ﬁ factories, 37, 75, ll}ﬂ 44‘3-4

_ mmlgmhon to Burma 426, 441,
:3;}3?;%” 31038‘8550_6.198 9. lagmla.mon reluting to, .443 470,
railways, on, 156, 157. mines, 130, 200, 201, 444.
resort to, to avoid regulation, 93, plantations, 350-1, 405, 444,
weekly rest.-day, and, 54, 55. railways, 171 -2,
shlppu],g, at pnnmpal ports, 174 standard of lxvmg, 194-5 188, 206—7

b to 1 -9, 18 4467, 448.
s ;}1)‘;";%1]11 ueions, 179, 176, 177, 178-0, 181, sickness, 172, 250, 254, 260- 7, 405, 440,
trade unions, 445.
I.
grllaapmg.oﬁces, 176, 181, 182, 49 nnemploymeut o5
gL 2. 10 vital, 249-50, 271, 405, 417, 423, 444,
heal‘:;‘eosf‘ workers. 247 i wages and earnings, 173, 195, 197, 213,
h 277, * * 894-5, 443, 444, 445-7.
l:::::f'm d' oxpenditure of warkors, workmen's oompenan.hon, 203-4, 810,
195, 197-8, 189, 205, 206-7, 447. 445.
Iabonr reeruited fmm 11. Statntory Commission, Indian, 286, 459,
sex disparity, 246, 247, 462, 463,
Sibsagar, 357, Stevedores, 184-6, 202-3,
Siclmens: Still-births, 249,
henefits, 268, 269, 886, 412, Stone quarries, 107, 112, 202.
expenditare o, 207. Strikes and lock-onts, 19, 319-20, 33348, 445.

housing in relation to, 271.

indebtedness and, 226-7. Ses also under Cotton mills and Docks.
insurance, 265-9, ' Subletting of houses, 274, 275, 276, 277,
statistics, 172, 250, 254, 266-7, 405, 448, 278, 264,
Sea also Healt.h Sugar factories, 39, 75.
Sikhs, 142. Sukkur, 191,
Bikkim, 356. Sarat, 7.
Siltk factories, 39, ..
Silver mines, se¢ Lead and silver mings. Surgeons, Civil, 258, 417,
i Surma Valley :
Bind, 112, 198. ' 4
Singhbhum, 8, 112, absentecipm, 388.
Blate quarries, 112, access to 131;1;3. 378,
133, 24 33. earnings
South Rrness, a3, 12 health and welfare, 411, 413, 419,
Spoilt cloth, 217, 220. plantations, 350, 857,
Spreadover, 7-3 54, 83-4, 98, recreiting of Inhour for, 359, 361, 364,
Standard of hvmg Suspension of workers, 218,

Burmane’ and Indians’, reiniion Sylhet, 182, 357,
between, 431-2, 4412,
changes in, 200, 284 388,

dosu'alnhty of raising, 135, 244, 476. T
de;l;: of workers for lughur 292-3, Tamils, 380, 426, 428, 439,
exclusion of women, effect of (mines), | Tanneries:
128, health and welfare in, 65, 103, 252,
health of workers and, 104, 243, 244, minimum wages and, 214
s hoors of work and, 445, 479, regulnted, 9, 12, 65,
indebtedness and, 226, unmgulated 98 108, 214,
v industrial workeru 110, 204-9, Tariff Board, 33, 215.

industrial labour in relation to agri- :
culture, of, 218, 477, Taridle, 45, 477.
industrial ln.hour in relotion to com-
munity, of, 211,

Ten Association, Indian :
absenteeizm, on, $87-8.

lack of stat.tshr.almfomation on, 184~6, Lealth, and, "07 417, 482.

445-7. organisation, 385 403-4 483.
minimum wages and, 211, 214, recruitment of lnbon.r end, 369, 381,
plantation workers’, 362, 381, 385, 388, 385-8, 403-4.

401-2, wages, and 385-6, 398, 403-3, 404, 484,

v population and, 249, Tea Distriots Lahour Assoointipn, 364, 367,

v Wages, effect of raining, on, 209-10, 988, 378, 408. .



Ten factories :
employment in, 75, 77.
health in, 84=5, 86, 410,
hours of work, 38, 77, 79,
regulation snd inspection, 85-6, 88-9,
347-8, 410,
seasons of work, 76, 77, 319,

Ten planiations, zee Plantationa,

Telugus, 10, 426, 428, 430, 432, 439,

Temperature, in factories, 57-8, 95.

Tenancy law, 118-9, 384,

Tennasserin, 353.

Terni, 356, 357, 308, 399,

Terni Planters’ Assgociation, 399,

Textile industrien, 8, 30, 37, 43, 51-2, 75,
820, 424, BSee also Cotton mille, Jute
mills, Silk factories, Woollen mills.

Tile #actories, 786.

Tin mines, 201, 202, 424,

Tin Plate Company, 33, 282-8,

Tinnevelly, 3564. -

Titaghar, 273.

Tobacct factories, 9, 39, 58, 75,

Town-planning, 288-9.

Trade Disputes Act,
Disputes.

Trade Union Congress, All-India, 318, 319,

321, R
Trade Union Federation, All-India, 319.
Trade Unions :
co-operation apainst hribery, 25.
dieputes, industrial, and, 320, 333, 342.
franchise, and, 331, 462—4.
history, 317-21.
Industria} Council and, 467.
leaders, 92, 317-8, 319, 324--5,827, 828-50,
legal position, 318-9, 325-6, $50-1.
need of, 322-3.
railways, on, 165-9, 320,
recognition of, 166, 318, 323-§,
registration of, 165, 166, 313, 319, 324,
325-6, 331.
strongth of, 320-1.
subecriptions to, 321, 326-7, 828, 328,
wage-ataudardisation, and, 218,
welfare, and, 235, 251, 321, 387-8,
workmen's compeunsation, ond, 298,
328.
works committeee, and, 167, 328, 342-8.

Trade Unions Act:
administration, 452, 454, 460, 460,
smendment of, $30-2,
passing of, 318-9, 328, 456,
registration under, 165, 166, 318, 319,
321, 328, 9350,
ptatistics under, 445.
Trades Unjon Congress, British, 207n,
Tramways, 9, 189-190, 297, 425, 428,

Tronsport services (other than railways),
173-90, 237, 301, 320, 322, .

Travancore, 852, 354,

Trichinopoly, 8, 283, 334,

Tropical Medicine, School of, 407, 482.
Tuba (in miges), 121-8, 123,
Tuberculosia, 247, <

see  Acts, Trade

Turnover of labour: ¢

factories, 18, 28, 32, 210-1, 443,
railways, 163.
Tuticorin, 275.

LY

Unemployment (and ander-employment) ;
dock workers, 185-8, 202, 203, 483,
effect on earnings, 210-1,
exchanges, and, 35,
factory workers, 18, 31-8.
immigrants to Burma, 430, 431,
indebtedness and, 226-7,
ingurance aganinst, 19, 34, 35, 36,
miners, 108,
plantation workers, 381, 483,
population and, 249.
relief of, 35-6.
geamen, 177-80, 210,

Unions, trade, see Trade unions,

United Plantere’ Association of Sonthern
Indin, 355, 400, 407.

United Provinces, workers dvawn from, 10,
11, 78, 107, 118, 180, 247, 3589, 371, See
also Hindustanis,

United States of America, 136, 458,

Universities, 830, 448-9.

Unregulated factories :

children in, 90, 92, 93, 94, B5, ¥6-3,
101-2, 214.

health in, 92, 93, 94, 95, 96, 97, 98, 99,
103-4,

hours of work, 48, 50, 5i-3, B0, 92-3,
94, 95, 06, 97, 98, 99, 101, 102,

ingpection of, 93, 103, 104-5,

micimum wagea in, 218-4.

regulation of, 92, 93-4, 99-104,

reat-daya in, 93, 97, 102-3»

safety in, 92, 93.

women in, 84-5, 98, 99.

Opper India Chamber of Commorce, 277.

Uriyas, 11, 428, 428, 439,

Usurions Loans Act, 229-30.

v

Vaccination, 413, ¢33,
Vegetables, 245, 251, 406.
‘Venersal diseascn, 248.

Ventilation : -
factories, in, 70, B4, 94, 05, 99, 103,
honsing areas, lack of, in, 245, 871, 273,
* 278, 278, 879, 434.
honsing achemes, provision iw, 276, 279,
408, 409.
mines, in, 168, 114--5,
Verseailles, Treaty of, 457.
Vetts system, 363,
Yillages :
conditions in,_ 148, 271, 279,
connection of labour with, 11-20, 76,
206, 211, 338,
crafts in, 15. “
movement from plantations to, 381
Visitors, Health, 261-3, 413, 414. r
Vitel statistics, 34950, 405, 417, 433, 444,
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Wages and enrnings:

advances of, 177, 191, 193, 236, 238-9,
377, 385, 400-2,

census of, 214 445, 451.

cottou-gmnmg and pressing factories,
in, 200,

cotton-textile mills, in, 42, 43, 197-8,
215, 237, 445, 479,

deductions from, 153-4, 216-8, 429.

docks in, 202-3, 433.

efficiency, in relation to, 151, 172, 208—
10 479-80, 490-1,

engineering and metal factories, in, 189.

Indians in Rangoon, of, 439.

inland steam navigation, in, 183, 401,

jute mills, in, 50, 199, 215-6, 237.

mines, ocal, im, 118, 119, 121, 123, 123,
200-2,

mines, metalliferous, in, 107, 109, 110,
200-2. '

minimum, 211-4, 360, 388-98, 402-4,
483-5, 489,

moverhents in, 147-9, 155; 172, 196-7.

payment of, 121, 150-1, 202, 236-41,
401-2, 429,

plantations, in, 212, 383-404, 483-5,
489,

provincial comparison of, 203-4.

public works, in, 191, 192,

railways, on, 145-52, 153-5, 163,

relations between, 210-1, 446-7.

seamen, of, 4990, 491.

standardisation, 77, 151, 2146, 339,
385, 483--4,

statistice of, 172, 195, 197-205, 218,
394-5, 443, 444, £45-6.

nnekilled Iabourers, of, 201, 203.

welfare, and, 260,

workmen's oompensatton, and, 203-4,
302, 304-6.

War, the, 21, 816, 333, 334.
‘Warcha, 195.
Washing places :

factories, Inok of in, 85, 92, 05, 98,

housing echemes, provision of in, 275,
280, 282,

plantations, need of in, 409,

Water :upplies H

factories, in, 84-5.

mduatrml areag, provision by employers
m, 255, 272, 273, 275, 278, 281,

mining sreas, in, 112, 118, 153, 134,
265, 280,

noed of adequate, 255,

ﬁ:ntahona , in, 407-8, 422,
ngoon, in, $35-6, 437, 438,

Water.works, 38,
Waeokly rost-day :

docks, 188,

factorios, rogulated, 40, 54-5, 77, 79,
111.

factories, unregulated, 83, 96, 102-3,

International Convention relating to,
64, 156, 157, 159, 167,

mtuas, 111 131, 124

mlwuyi, us 156-9.

tramwoys, 190

Weekly Payments Bill, 237, 289.

Welfara:

children, of, 65-6, 1934, 260-2, 411-2,
413, 414.

committees, 171, 335-6,

factories, in connection with, 22, 83-7,
71, 101, 258, 259-63.

mines, in connection with, 110, 119,
132-5, 283,

oilfields, in, 111, 261, 284.

officers, 111, 260, 278, 282, 335.

arders, 64, 85.

plantations, in, 413, 414, 418-23.

railways, on, 164, 165, 170, 171,

goope of, 25041,

seamen, of, 182,

trade unions and, 327-8.

Wells, 255, 275, 407, 435.
Whitewashing of factories, 58, 57, 86.

Women :
clinics for, 261, 263.
doctors, 66, 261, 262, 263, 264, 411-3,
414,
faetories, emplgyment of in, 25-8, 77,
78, 90, 92, 94-5, 98-100.
fact.ories, hours of, in, 37, 38, 46, 47-8,
51, 83—4.
factory inspectors, 66, 71-2, 85, 265.
factory workers, physique of, 247, _
investigators, 448.
mines, in, 108, 112, 125, 127-9, 247.
night-work of, 46, 47-8.
plantations, recrnitment of, in, 350, 368,
871, 885.
plantations, weifare of, in, 411-4.
publie worts, in, 191.
reprosentation on Boards of, 133, 396,
+18.
gupervision, in factories, of, 23, 25-8,
wagea in industry of, 198, 200, 201,
204,
wages in plantations of, 383, 387, 399,
£00-1,
welfare of, 65-0, 85, 261, 262, 263, 411-4.
Be¢ aleo Maternity bonefits,
Women’s Medical Service, 265.
Walfram, 424.
‘Waol cleaning, 84-5.
Woollen mills, 9, 39, 56.
Workmen'a Breach of Contract Act, 107,
191, 855-6, 357, 361, 456,
Workmen's Compensation :
administration, 296, 298, 308-10, 452,
454, 461,
conditions governing, 306-7,
dependants, 303, 304, 306-7, 311-g,
313-4,
effect on acoident incidence, 60.
International Conventions relatiug to,
£95, 307.
paseing of Act, 295, 914, 456, 4160, 466,
procedure, 310—4, 469.
revision of Aet, 295, 207-815.
scales of, 295, 3024,
atatistios, 310, 445. .
trade nnjons gnd, 296, 328.



Workmen's Compensation—cont. : b 4
wagoes of pereons receiving, 203—4. Yenangysung, 111, 261, 281-%,
waiting period, 308, Yeravas, 354
: , 354..
working of Act, 206-7. Young persons, in factories, 53—4.

workmen to whom applicable, 92, 206~
302, 491 ppiicane, % I Yonnan, 109,

Works Commiltees, 110, 163-5, 322,
315-6, 34¢-3.

‘Works Conncils, 322,

Worli, 274, 283.

Wynsad, 353, 354, 407, 410, 419,

| %

i Zamindari areas adjoining tea-garden
&23,

, Zoning of towna, 280.
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