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NOTE TO PART I. 

In this part is reproduced the bulk of the evidence submitted 
.. to th" Commission in the form of written memoranda in reply to the 
• H.t of. subject. ciroulated in August 1929. In preparing this voluma 

the Commission have sought to retain all IIl&tter likely to be of per
manent interest to students of the subject, and not available elsewhere. 
Material supplied to the Commission which hu already been printed 
and pub~ed elsewhere h&B in general not been reproduced. Where 
memoranda have been abridged all considerable omissions have been 
indicated in the text. 
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LIST OF SUBJEOt'~. 
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(1) Origin 0/ Labour. 
(il Extent of migration. 
(ii) Causes of particular streams of migratiolJ. 
(iii) Changes in recent yearS. 

(2) Contact with mi •. 
(il Extent and frequency of return. 
(ii) Extent of permanent labour force. 

(3) MetJuxls of recruitment. 
(i) Existing methods. 
(ii) Possible improvement. 

(iii) Public employment agencies. 
(a) Desirability of establishing. 

_ (h) Possibility of practical schemes. 
(4) Extent and elfeds of disturbance of famuy life. 

, (5) Recruitment of 8eamen. 
(i) Existing practice. 
(ii)Effect of changes introduced in Calcutt&. 

(iii) ~uggestiong for impro\·ement. 
(6) Recruitmentfor A88am. 

(il Need of retention of control. 
(ii) Administration of preaent system. 

(iii) Composition and working of Assam Labour Board. 
'(iv) Defects of existing Act and system. 

(v) Possible substitutes. 
(7) Ynemplaymsm. 

(il Extent and character. 
(ii) Extent to which caused by--

(a) Retrenchment or dismissals. 
_ tb) Voluntary retirement. 

; (c} Other causes. 
(iii) Possible methods'of alleviating and remedying distress. 
(iv) Unemployment Insurance. 
(v) Application of International Conventions relating to un

!lIllployment. 
(8) Labour" _.". 

(i) Average duration of employment. 
(ii) Extent of casual employment. 

(iii) Absenteeism. 
(al Extent, 'Charl>Cter and causes. 
(b) Seasonal or otherwise. 
(e) Time and wages lost. 

(9) Apprlmtices Ad, 1850. ' 
Value of • 

• This word should be.read &8 indicating puera.l1Jt &he "change. in corupoait.ion of the 
labour It&!! of an undortakin&. ' 
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U. IHd Organisation. 
(10) Details oj organisation, administrative and 1ieparltment4l. 
(ll) &kction oJmanagif1!/ staff. 
(12) Recruitmem and !mining oj supervisif1!/ staff, superior tmd BUb

ordinate.' 
(il Methods in foroe. 

(ii) Facilities for training and promotion of workmen • 
.. (13) lWalions bettveen staff and runk nnd file. 
. ·(i) Relations generally . 

. (ii) Value and defects of system of employing jobbers. 
(iii) Works Committees: their constitution, extent and achieve

ments. 
(iv) Works Councils and Indu.'ltrial Councils. 

(14) Timekeeping, piecework, contract and attend4nce registers. 
(i) How and by whom kept and checked. 
(ii). How and by whom wages actually paid to workers. 

(Ui) Oontractms as i'Tltermetliariei. 
(i) Extent and charactsr of work given on contracfl. 
(ii) Extent oi sub-contracting. 

(iii) Control exercised over working conditions. 
(iv) Effects. 

m BoIl8lDg. 
(16) Extent to whick Musing is 'Provided. 

(i) By employers. 
(ii) By Government or other public agency • 

. (iii) By private landlords. ' 
(iv) By workers themselves. 

(11) Facilities Jot' acquisition oj /n.nil Jot' workers' 1oou8es. 
(18) N atwe oj fJ()C(Yfflmodation proWkti'fl each class. 

(i) In relation to workers' demands. 
(ii) In relation to best type from health point of "iew. 

(iii) Provision made for lighting, conservancy and: water supply, 
(19) Utilisalion by tcot'kef>s oj accommodation available. 
(20) Rent-rates; in various classes. 
(21) Special problems arising in connection wit" tJaf'ious cUuIQ of 

Musing. 
e.g. Subletting; . 

Occupation of employers' houses by tenants in other employ; 
Eviction. ' 

(22) Moral effect on fI)orkef' of indus/riol housing conditions. Improve
ments tried ana w.flges/ed. 

lY. Health. . 
(23) Gemral "taftl. conditions of worke,. •• 

(i) Figures of mortality. .' 
(ii) Birth rate and infant mortality • 

. ~ethods of registration. 



(iii) Working conditions
Ca) at work places; 
(b) at home. 

(lv) Dietary. 
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(v) Physique. . > 
(vi) Effeqt. of disturbance of sex ratio in induatrial nities. 
(vii) Relation bel()veen houaing and mortality. 

(24) Extent oj medical Jacilities provided. 
(i) Byemployers. 
(ii) By Government. 
(iii) By other agencies. 
(iv) Provision for women doctors, trained midwi:ves or dais. 

(25) E'xtent to whick medical Jacilities are utilised. 
(i) Generally. 
(ii) By women. 

(26) SanilMy armngements, (a) at wm'" places, (h) at Mme. 
(il Latrines. 
(ii) Drinking water. 

(iii) Bathing and washing. 

(27r-Extent and nature oj ojJU:ia! supervision. 
(i) Work of Board. of Health in special Meas. 

(ii) Inspection of plantations. 
(iii) In mill and other industrial areas . 

. (28) Suitability oj existing Factories and Mines Acts and Rules. 
(i) Control of temperature in factories. > 

(ii) Control of humidification in cotton mills. 
(a) .Nature of action taken by Local Governnients. 
(b) Results. . 

(29) Disease. 
(i) Prevalence of industrial diseases. 

(ii) Prevalence of cholera, malaria. hookworm and other tropical 
diseases. 

(30) Siclcne$s ins1tra1lC •. 
(i) Suitability of International Labour Convention. 

(ii) Possibility of introducing othp.r systems. 
(iii) How to mert difficulties ariaing from non·acceptability of 

Western medicine. paucity of medical.> men, migration of 
labour. finance. 

(31) Maternity benefits. 
(i) Extent and working of. exiatmg schemeS (including allow

ances given before and after childbirth). 
(ii) History of central and provincial Bills. 

(iii) Possibility of legislation. 
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V. Welfare (other than Health &Ild HOlISing, but including Edueation). 
(32) Extent of ti!elfarp. ...".k, . 

• (i) By employers. • 
(til By other agencl< ... 

(33) Emplqy1l.ent of Welfar. Ojficers and workers. 
(34) Nalure of ollter Welfare aetiw~, (a) by employers (b) by other 

agencies. 
(i) Provision for refreshments, shelters and c""ches. 

(ii) Provision for physical cult;ure, recreation and amusements. 
(.iii) Other activities. 

(35) Results ru.J.i,m>ed. 
(36) P,m;i.i",. of liduca1ional facilit~ by employers

. (i) For adult workers. 
(ii) For half-time workers. 

. fiii) For workers' children. 
(iv) Extent to which u,ed. 

(31)' DesiJ'Ohiluy and possibility of prOt~on for old age and prematU11l 
retirement. 

(38) Co·'¥"ation. 
(39) Possiln.1ity and desirahility of a ,<;u,tutory Miners' We(1are. Fund. 

VI. Education. 
(40) Facilil~ for general educa1ion in indtWtria1 areas. 

(i) Of children not in employment. 
(ii) Of children employed in factories. 

(iii) Of adults. 
(41) Faciz;t~ for indtWtria1 and wcational trtFining. 
(42) EJ[ect of edlWalion on standard of living and industrial e.fficief!CY 

, 'of worms. 
vn. Safety.· 

(43) Existing ,'egulations in fac/qr~, mines, railways and docks. 
(44) Inci.denoe of acciilents i" f~, mi .... , railways and docks. 
(45) Causes. 
(46) AccidtmJ. preveluion (including "Safety First " propaganda). 
(47) Accidents ,in non-regulated establishments. 
(48) First-aid atul medical relief. 
(49) Stringef!C!/ of inspection and enforcement of regulations. 

(i) In industry generally. 
(ii) In seasonal industries. 

(50) Effect .. po .. safety of hours, health, light and 1DOTking conditions 
generally.' 

vm. Workmen's Compensation. 
(51) Workmen', Compensalioll Act. 

(i) Extent of use. 
(ii) Comparison with extent of possible claims. 
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(illf Effects on industry. _ 
(iv) Availability and use of insurance faeilities:and valne-from 

workers' point of view. 
(v) Desirability of compulsory insurance by einployem. . 

(52) Deairohility of extending Act to otAet octmpations. -
Possibility of providing against insolvency qf employers ... he 

might be so covered. 
(53) SuitdJility oj prwisicm relating 10-

(i) Scales of compensation. 
(ii) Conditions governing grant of compensation. 

(iii) Industrial diseases. 
(iv) Machinery of adruinistration. 
(vJ Other matters. 

(04,) Desirability of legislation O'/l lines of Employers' Liability Act, 
1880. 

IX. Bou:rs. 
A. Faclories. 

(55) HOfJJS worked per week and per My. 
(i) Normal, i.e. a. determined by custom or agreement. 
(ii) Actual, i.e. including overtime. 

(ill) Spreadover, i.e. relation between hours worked and homa 
during which worker is on call. 

(56) Days 11)(JTked per week. 
(57) -Effect oj 60 hcrurs restMion

(i) On workers. 
(ii) On ind,,-try. 

(58) Effect oj Mily limit. 
(69) PoBSilnlity oj reductiO'/l in fIIIlZim4. 
(60) ltite1'!Jah. • 

(i) Existing practice-
(a) In relation to' fatigue. 
(b) In relation to workers' meal times. 

(ii) Suitability of the law. 
(ill) Suitability of hours during which factory is working. 
(iv) Number of holidays given. 

(til) Day of rest. 
(i) Existing practiCe. 

(ii) Suitability of the .law. 
(62) Eumpting prwisWns and the _ mak oj them. 

]I. iliuM. 
(63) Hour. worked per My and per.....m. 

(i) Normal, i.e. as determined by custom or agreement. 
(ii) Actual, i.e. including overtime. 
(iii) Spreadover, i.e. relation between hours worked and hours 

during which worker is on call. 
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is!) Days worked per week.. 
165) 'Effed vf rest,jdion of hours. 

ti) On' workers, " 
, (ii), On iIidumy. 

(56) P~sibi!itY of ffllUci1lf/~ma. 
(67), Suilabi1itr oj eM law relati1lf/ to shifts. 
(68) PosSibility of imroduci1lf/ an effective daily limitatUm. _ 
(OO) I_Is. 

(i) In relation to fatigue. 
(ii) In relation to workers' meal times. 

(iii) Number of holidays given. 
(70) Day of rest. 
(71) Adequacy of tNti1lf/ provisions. 
(72) Exempti1lf/ provisions and use made of tkm. 

Co RailWays. 
(73) Hour. worked per week and per day. 

(i) Normal, i.e. as determined by custom or agreement. 
(il) Actual, i.e. including overtime.' 
(iii) Spreadover, i.e. relation between hours worked and hours 

during which worker is on call. 
(74) Day. tlJorked per week. 
(75) lhUmt of application of IntemtJtionallAbour Oon-mom reuuiKg 

ta-
(i) HollIS. 
(il.) Rest days. 

(76) I_Is. 
(il In relation to fatigue. 

(ii) In relation to workers' meal times. 
(iii) Number of holidays given. 

(77) Possibility of regukUion. 
D. other Establishments. 

(a) Plantations. 
(b) Docks. 
(e) Other industrial establishments. 

(78) Hour. worked per week and per day. 
(i) Normal, i.e. as determined by custom or agreement. 

(il) Actual, i.e. including overtime. 
(iii) Spreadover, i.e. relation between hours worked and hOlllll

during which worker is on call. 
(79) Days worked per week. 
(80) Desirability of regfl14tion. 
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X. Special Questions relating to Women. Young Adults ao4 Children. 
A. Factories. 

(Sl) EJfea of 1922 Act on employment. 
(S2) Admission of inffJ//!l8 to falltories. 
(S3) Suitability of regulatUms jOl" women' 8 Work. 
(84) Suitability of regulatUms aJfecting children. 

(i) Hours and intervals. 
(ii) Minimum and,ma.ximum ages, 

(S5) Double em~ of children (i.e. in mare than one eotaiJlishmene 
in same do.y). 

(S6) Work and training of young adults. 
• Facilities for apprenticeship. 

(87) Extent of" blind alley" empw1f1""'U (i.e. extent to whick children 
are dismissed on reaching fun age). 

(88) Comparative merits of double and single shiftsystemsasaJfecting 
health of women, young adults and childr .... 

(89) Work of women and children in falltories not subject to Act. 
(i) Use by local Governments of section 2 (3) (b). 

(ii) Advisability of extended application. 

B. Mines. 
(90) EJfect of Act of 1923. 

, Suitability of certification provisions. 
(91) Exclv.sion of women. 

Ii) Suitability of regulations. 
(ii) Probable effect on industry. 

(iii) Economic effect on workers. 
(iv) Speed of withdrawal. 

C. Other Eslablishmenls. 
(92) Need for regulation. 

n. Special Questions relating to Seamen and Workers in lDland lia'rip-
lion. 

(93) HOImJ of work. 
(94) Ratiom and accommodation, articla of agreemeftt, cfc. 
(95) Indian Merckam Shipping Act. 

(i) Existing provisions. 
(ii) Need of revision. 

m. Wages. 
(96) Prevailing rates of wages (lime a,flll piece) and ~ earnings. 

(i) In industry. 
,(ii) In surrounding agricultural areas. , 
(iii) Difference between money wages and money value of all 

earnings. 
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(97) Mooem<mts in reCent yt;MS. 

(i) Increases and decreases. 
(ii) Reasons for variation. 

(iii) Relation to prices and cost of living (pre-war ano pos.,.war). 
(iv) Relation to profits. 

(98) 11_ sent to fJillages. 
(99) Payment in kiM aM allied problems. 

(lOO) Extent aM effect oj payment through oontmcIor8, sub-controctor. 
ew hecu1111£n. 

(101) Metlwd affixing 1IX1!Je8. 
(i) By negotiated agreements. 

(ii) Other means. 
(102) Basis of payment few ot"erlime aM Surtday work. 
(103) Extent uf sta:ndanlisaJion. 
(104) Effect of wage-cha'1lges Oft labotJ,r supply. 
(105) jllinimum wages. 

Advisability and possibility of statutory establishment. 
(106) Deductions. 

(i) Extent of fining. 
(ii) Other deductions. 

(iii) Utilisation of fines. 
(iv) Desirability of legislation. 

(107) Periods uf U1Oge-p«yment (day, week ew month). 
(i) Periods for which wages paid. 

(ii) Periods elapsing before payment. 
(iii) Desirability of legialation-

(a) to regulate periods; 
(h)'M prevent delay in payment. 

(iv) Treatment of unclaimed wages. 
(108) Indebtedness. 

(i) In village. 
(ii) In industrial area. 

(109) Bmlll. and profit sharing schemes. 
(i) Nature and effect of schemes which are or have been in 

operation. . . 
Iii) Basis of schemes. whether production or profits. 

(110) Annual 0,. otJ'PT lea,.". 
(i) Extent to which taken by workers. 

(ii) Extent to which countenanced andtor assisted by employers. 
(iii) E"i;ent of consequential' loss to worker of back.lying wagea. 

(Ill) Desirability of Fa;" Wage .. CkLuse in public c(mtrarfs. 

XIII. Industrial EfficiencY 01 Workers. . 
(112) Cmnparati,'I! cllanges in PJ!icie'ncy of Indian 'Wewlrer. in recent 

years. 
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(iv) Comparative efficiency of management. 
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(115) Effect on proauction of
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(vi) Movements in wage levels. 
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Electric Tramway' and 
Supply. Corporation 
Employees· Union • 

Part I 
(Written 
evidence) 

pegee. 

3'1-101 

101-104 

1()4.-.167 

Part IT 
(Oral evidenoe) 
pagesandN08. of 
the &ret que&tioJJs 
of the tJBrieIh 

61-62, 0.-642. 

~0 •• lH3. 

86-II:J. G.·lOO8. 

113-100.0.·1085 

100-106. 
0.·1166. 

lOft-lIB. 
0.·1232. 

117-122, 
0.·1290. 

• 



Serial Name. 
No. -

40 Mr. C. GopaiMenon 

41 Mr. P. Bagbvan 
Nair 

4ll Dr. Ahmad Mukh
tar, M.A., Ph.D. 

43 Mi .. M. Azariah •• 

xv 

DesIgnation and/or 
a.ddrees of witness:. 

}

Repreaent&tive8 of the 
Southern India Cham· 
ber of Commerce, 
.Madras. 

Professor of Economies. 
Anamalai Univel'l!lity~ 1-
Chidambaram. 

D;.t.riet Seoret&ry, Y. W. 
C. A' I Madra&. • 

« Mrs. Cousins .. }w~~~~_ SO.oiaJ worken, 
4Ii M.... Bhagir&thi Sri ~ 

Ram 

46 Mr_ V. M. Rama
swamy Mud&liar. 

47. Mr_ T. M. Parth ..... 
matty Muda.li&J' 

48 Mr. T. Muthuswamy 
Pill.i. 

49 Mr. R. Ketari 
Muthu Chatty 

50 Mr. M. S. Kotie-
woran 

RepresentstiveB of the 
Kerosene Oil Workers' 
UniQ~ M&draa. 

Repreaentative of the 
Madru Port Trust .nd 
Ha.rbour Workers~ Union, 
Mesal'S. Ricba.rd&on 
Crudda.s & Coo's Worle1'8' 
Union and the Western 
India Match Faotory 
Workers· Un:ion~ Madrae: . 

• 61 Mr. Sivuhamnugam Patron, the Chingleput 
Pillai Diatriot abour _ .. Guild, 

Kodambakam. 

62 Mr. J. liargreove. 

53 Mr. W. E. Bentley 

Ma.n&geI'~ Ca.m.&tio Mill, 
.Madras. 

.Menager, BuokiDgham 
Mill. .Madras. 

54 Dr. G. P. RaghavW Medioal om ... , c.nu.tic 
.Mill. 

55 Misa M. Soge, M.A. Joint Prinoipal. The 'Buc-
kingham and Ca.ru&tio 
Sohool, Madr&& 

66 Mr. K. O. Anthoni. • Socretary, The Bucking
ham & Carnatio MilIa 
Workpeoplo Welfare Com
mittee. 

Part! 
(Writ ... 
evidence) -. 
lOS-Ill 

124--128 

128-131 

J 

P.rtH 
(Oral evidence) 

pages and Nos. of 
the first questions 

of the series. 

123-131, 
G.-1366. 

14Ii-157, 
G.-1592. 

157-162, 
G.-1727. 

131-132 16~165, 

1~IM 

• G.-1775. 

,l.66-190, 
G.-1820. 



Serial 
No. 

Name. 

xvi 

Deoign&tion and/or 
address of witneso. 

Partl 
(Written 
evidence) 

pages. 

Part II 
(Oml evidenee) 
pages and Noa. of 

the first questions 
of the series. 

-.~--------+-----------.~--~-------
5'1 Mr. V. Snbramani Manager, Cbnolai lIIiIla, 

Ai,yar Madras. 

lIS Sir Fairleos. Barber 

59 Mr. H. L. Pinoh .... 
lI> 

23 Sadyan 

U Snppiah 

Repreaen;:ti. of the United 
Planter Asoooiatlon of 
Son India. 

-' "--

25 Vyrah ....... 
.. J 

.... niva Bao .• 
26 If' 

_ Mr. Ramanujulu 
~ Na.idu 

66 Mr. Selvap&thy • 
Chetty 

lrIadru. Labour Union. 

}

BoPreaetltativca of tho 

191-192. 
G.·213S. 

1M-1M 193-218, 
0.·2149. 

164-187, 218-241, 
187-203 G.·2438. 

Mr. Shiva. 
Rao'sMemo. 

66 Mr. A. G. Leach, Secretary to the Govern· ~ 
I.C.S. ment of Madras, Labour 

and Public Wore Depart
ment. 

67 Mr. J. Gray, O.B.Ep Commiasioner of Labour, 
LC.S. :Madras. 

37-56 

88a Mr. S. A. Cartledge Chief Inspeotor of l!'ootories; 66--80 
Madr ... 

68b M. R. Ry. M. Klish. Offg. Chief In_tor of 
naawami Ayye.r Factories, Madras. 
Av&rgal (not "". 
aminod.orally) 

811 Copt. N. R. Uhheya, Direotor of Publi. Health, 
• UL8. :Madras. -

68-74 

70 Mr. W. E. Smith. Offg. Direotor of Publi. 
M.A.,I.E.s. Inatrnotion, Madr .... 

74-76 

71 Mr. W. M. Browning Bnrm& Sholl Oil 'IlH 
Storagoand Die. !. ~ tributiog Co. of ., 

1 ~.gl India, Ltd. 
72 Mr, C. E. Wood, of M ....... Parry 

i~:S M.L.C. & Co., Ltd. _, .-J S~ 203-211 

-~ . 73 Mr. l!'. G. Luker .. of M ....... Addi. ~,,!~ ..... &~ •• Ltd. ~ .!l 
.. • 

242-280, 
G.·2660. 

281)-282, 
G •• 307I •. 

283-296. 
G.·3088. 

til 



Serial 
No. 

N&me. 

.. 
XVll 

Designation and/or 
addroos of witneos. 

Representative of the 
Buckingham &; Cam&tio 
Mills Employees Union, 
Madras (with other 
repnooontati ... ). 

Col. R. MICarrison, Dinlotor. Nutritional Re
ru.E.; I.M.s. -. Paotem _t<>. 

Coonoor. 
• 

76 LowIia •• .. Woman worker, Nonesuch 
Tea Eetate, Coonoor. 

77 Jebakanti 

78 Lazarus 

Do. 

Mistri" Nonesuch 
Eetate, Coonoor. 

Proner. 

Tea 

79 Palani&ppan 

80 Angappan .• Worker, 

Do. 

Do. 

81 Lt.-CoI.L. L. Porter. 
O.B.E~ V.D. 

82 Lt. Commander L. 
G. Elkington. 
R.N. (reid.) 

MIUllIging Dirootor, None. } such Tea Estates Co., 
Coonoor. M._, Ibex Lodge 
-te, Coo""r. 

"3 Mr. L. A. Hawke ." Manager, Singara Tea 
Eat&te, Coonoor. 

84 R&yappan 

85 Mr. E. Holden 

86 V a.lljammAI 

87 Raupmma! 

88 Lntbm&ri 

Do. 

Manager, Kaleeowar Mills, 
CoImbatore. 

Woman worker, Coimba
toni 81'8' &; Wvg. Milia. 

Do. 

Do. 

80 G ....... pnkaoam •• Man worker. Do. 

90 Mr. W. E. Winter .. 

III Mr. J. F. Cheohire •• 

92 Mr. Yo Howard 

va ,Thangamani 

Managing Dirootor.} § ~. 
Mill Manager. ,g J~ ~ 

.§ ." '" .. rw .. ving Manager. <'5.i!' ~ .!l 
woman worker, Pacha-. 

mal&! Estate (Ana.ma1ai 
H.iIl&). 

Part. I 
(Written 
evidence) 

pages. 

211-224 

Part II 
(Oral: evidence) 

pages and Nos. of 
the first questions 

of the aerie&. 

296-301. 
G • .a223. 

302-307. 
G.-3305. 

308-300, 
G.·3342.. 

309~" ' . 
, ...... . a~ ... , 

31t). G.·3353. 

310-311. 
G.·3357. 

311-317. 
G.·3300. 

317-322, 
G •• 3446. 

322, G.·35I4.. 

323--327. 
G •• 3616. 

327, G.·3079. 

327, ~ • .a580. 

327-328, 
G.·3SS1. 

328,G • ..-. 

328-332, 
G.·3685. 

333-334, 
G.-3633. 

" 
. 



xviii 

P..tll 
Serial Part I (Oral evidence) 
No. Name. Designation end/or (Written t'::\ .. end Nos. of 

add ..... of witn .... ovidenoo) t e first q uestiona 
pages. of the aeriea. 

94 Chu....mmal · . Woman worker~ Pa.ehamalai · . ~5. , Eat.te (An .. maIai Hills). G.-3648. 

95 Chinn&tbambi .. Mistri. Do. . . .. ~. 
0.-386G • . 

95 Savari Mutthu .. Wl" Do . .. .. 337.0:-3673. 

97 Maranney · . Do. .. " 337-338. 
G.·3676. 

113 

24 Su Mr.J.E.Sam/ Manager. Pacb.maIai · . 338-351. ... _te, Valparai. . G.·3680 • 

20 VyrahVaD _ - (An"",a!'; Hills). 

26 y. ·..Ia1Vlh: Ireland 
. ",nett 

'-.!t. 
. 

100 Mr. W. H. Martin •• 

101 Mr.J.E.Sampsoo 
Ref:tatives of the .. 361-373. 

102 Mr. E. Johnson .. Iai Planters' 0.·3869. 
Aa!ociation. 

103 Mr. A. W. F.lIfi!Ia •• 

104 Dr. J. E. Measbam 

105 Mr. O. B. Rea.de · . 
106 Chinnammal .. Woman worker, Tb&y. .. 374-376. 

mudi _te (Anamalai · 0.-4126. 
Hills). 

107 Palani Ammal .. Do • .. .. 376-876, 
G.-4136. 

108 Cheng&malan .. Worker, Do. .. .. 376-377, 
0.·4142. . 

100 Chhmaswami .. Do. .. .. 377....,'l78. 
0.-4152 end 380. 
0.-4166. 

-IlO Potta.kar&n · . Mistri, Do. .. · . 37S-1J8O. 
G.-4100. 

III Mr. F. L. Sohwinde Managtlr, Do. .. } 380-384. 
112 Mr.EricJolmooo .• _Group Manager. Mudis .. 0.-4167. 

Oro.pof _tea .. 
U3 Sir Foirl ... Barber Gooeral Manager 1 Lower . 

Paml&i 
i14 -Mr. J. C. Blackham Group Manager Estate .. 384--396. 

I (ADam&- G.-4216. 

U5 Mr.A.Foote Managor ) Iai Hilla). 



XIX 

. 
P .... 

Part I (Oral evidenoe) 
JeriRl Name. Dooignation andlor (Written pages &nd Nos. of 
No. addre8a of witneas. evidenoe) the Drst queetioDIJ 

pageo. of the series. 

llB Mr. N. S. Ramaa- P.-..l<lent, Labour Union, 239-255 397-414, 
wamy Ayya.ngar Coimbatore. 0.-4303. 

117 Mr. E.l!'. Thomas •• Collector and District .. 4:14--421, 
Magistrate~ Coimbatore.. 0.-4636. 

liS P# Audiah Naida .. Late Tohsildar of ParJi.ki· 265-_ .. " 
modi (Madras). 

J Mr. E. O. Powell .. Pr.sident, The Cordite 265-260 .... 
F .. tory Labonr Union. 
Arnvankadu, NiIgiris, 
Sonth InWa. r 

" .... te 

, .. . Mr. A. C. Wood· Collector of Nellore · . 260-262 --. -" .... 
houso. LC.S. 

• 121 Mr. A. O. Green .. Superintendent~ Govem- 262-269 -.-ment Press. Madras. 

122 M. R. Ry. Diwan Director of Industriea. 270-2"11 .... 
Bahadur A. Appa- Mad,... 
dural Pillai Ava,r. 

• gal,M.A . 

123 Rev. A. Andenon .. Gunupur. Madraa .. 271-272 ..... 
124 Coehln Cbamber of Coohin 

Commerce 
.. · . 272-273 .... 

126 Rev. H. St&ooker -. Jeypore. Vicagapta.m · . 273-274 . ... 
126 Mr. O. G. Annetrong, Chairman, Madras Port 274-278 " .. O.B.E., M.C., V.D., TruSt. • M.Inst.T. 

127 Th. Madras United Madras .. .. 27S--281 . ... 
SPinnins and W .... 
ving MillII Co., 
Ltd. 

· 128 Mr. H. M. Hood, Registrar of Co-operative 281-283 .... I.C.S. Sooiotieo, ~ 

129 The Madras AIumi- Madraa .. .. 283-287 . ... 
ni .... Labour 
Union 

130 Roo SahIh V. Kri. Seoretery, Mal&bar Ilia- 287-288 05,. 
IhnaMenon triot Oo-operative Bank, 

Ltd., Caliout. 

131 Mr. C. Ba.mdev .. ~t 01 the Madras ~ _".0 B.A.,B.L. Government Pre. La.bour 
Union. 

182 Mr. C. Bundanana EtJ Koppaka, V~ 29t>-1l98 ..... Raja tamDiatt. . 



Serial 
No. 

Name. 

. 

Designation and/or 
addreosofwitneos. 

133 Mr. Rajaiah D. Deputy Colleotor on speoisl 
Paul, M.A. duty .. Forest Panohayat 

Officer" Madras. 

1M Mus MuHyilJaraki 

.J 
24 &. . Mr. J. A. s.(..ru. ... 

I. il'L.C. : 
'IIi. Vyrahvan ..-

lb. "'fV1..-~. G. Ranga, 
B. Litt. (Oxon) 

Representing the Women's 
Eduo&t\onai League, 
Calicut. 

Member. Servant. of India. 
S'"'!"tl<-Calicut .. 

Belmoral, Kankanadi, 
South KaDara. 

Paehaiya.ppa's 
Madras •. 

138 P. W. D. Workers' Madraa 
Union • 

139 The Corporation Madras 
Workehop Labour 
Union 

'I411 Mr. Nadirshaw 

• HI 

Cowasjae Wadi .. 

Mr. George S. l.s&ac. 
B.A •• L:.r. 

Manager, the New Cotton 
Gin '" P..... Factory. 
Tiruppnr. Distt. Coimba. 
tore. 

Engllih AMistant, Voorg. 
heea College, VeUore, .and 
the Secretary & Trea.snrer-. 
tho Adult'" M ... Eduoa •• 

. tion Society, N el1ore, 
North Aroot. 

142 Mr. R. Subapatbi Preoident, Tho Madras 
MudaIiar Printers· Labour Union . 

1f3 Kati Cbattu 

.lh-COORG • 

. 
Wo-rker~ HaDeri Coffee 
E.tate, Santhaghurry, 
(Mercara), Coo'll' 

1" Chikka Matalig.. Work ..... Do. 
(with hia wife) 

145 Mudd .. thappa 

148 Girri. 

147 Mr. J. H. Sprott .. 

Worker, 

Miatri. 

:qo. 

Do. 

Manager of the Ba.Uori '" 
Santaghorry CoHee 
Est.te. Coo'll' 

Part! 
(Written 
evidence) 

pag ... 

297-306 

306-307 

308-321 

321-322 

335-337 

337-339 

Part II 
(Oral evidence) 

pages and Nos. of 
the first questions 

of the sera. 

.. ,. 

422, 0.·4614. 

423---424, 
0.·4619. 

_, G.-4628. 

424-425, 
0.-4632. 

425--431, 
G .... 039. 



Sari&! 
No. 

• 

Name. 

149 Mr. P. J. Tipping •. Repreoontetino of the 
Ooorg Plan ..... ' Asoo-

148 Mr. J. S. H. Morgan } 

. 150 Col. H. Kurland . • ciation, M_ 

151 Mr. J. H. Sprott •• 

152 Mr. A. B. Chengappa Planter, Coorg 
M.L.C. 

lOS Reo :&bad.. K. 
Subbayya 

Do. 

1M HoneeJen Ku.rombll Woman worker., Pollibett& 
Coffee Pl&ntati0D8# 

155 Bhiml&, (L&mb&ni Worker, 
.... tel 

Do. 

lOS Ramdu, Do Do. 

157 Mr. H. B. 
Babington 

M. 'Maoager, Do. 

lOS Mr. A. B. Madap& Owtler~ Heroor Coffee-, 
Plantetiooa, Sidapur, 
Coorg. 

:1:61 :::r .. Woman worker,. Kuhar 
Coli .. Estete, Coorg. 

Do. Do. 

J&Ori(~ Do. Do. 

162 Mr. N. K. Gaeapeiah Maoager, Do. 

163 Mr. G. W •• PriestIy, 
I.C.S. 

1M Major F. R. Thorn. 
too, !.IdA 

165 Reo Bebad.. K. 
Chonsappa 

}

Rep"" 
_ta-
tivee 

Civil Smgeoo of th 
Coorg 
Ad· 

DistrioU!agiotrate mini&
tratlOI 

165 Mr. P. R. Tbim. Planter, Coorg " 
IDayy& Punj", 
M.L.C. 

P&rtI 
(Written 
evidence --

34O-MI 

Parlin 
(Oralevid...,.) 

pageoandNoo.of 
the firat queotioll8 

of the series.. 

446, G.-4908. 

446--447, 
G.4911. 

~2, 
G.·4967. 

4.53, G • .ooos. 

4Ii3, G • .fS009. 

464. G.-5014. 

4lI4--467, 
G.·WOO. 

4M--46G, 
G.·50S7. 

. ~ .. -



xxii 

'rhe evidenoe (writt.on or oral or both) of the following wltn..... helonging to this 
Pzeeidpnoy is printed in Volume vm, Parta I (writteDJ and II (Oro.!)-Railwaye_ 

Serial 
No_ 

Name. Demgnation and,or 
addreos of wit ..... _ 

1 Mr.A.Gop&l 

2 Mr. S. Joeeph 
-- }WOrkera in the Golden Rock 
_. Workshopo of the &nth 

Indian Railway Com. 
a Mr. Mutn Krisboan pany • 

~l· J Mr~S.ItamaswamLi_' 
. ~ ., ... .-. 

-- .0 ... "L.u 
~. ....V~!~ ... .IS. athen .. -, 

S Mr.C.C.~ .. 

", 7 Mr. H. D. Sinolair 
I, 

Agent 

Chief Auditor & 
Accountant. 

Chief Tl-anspor. 
tatiOIl Soper
intendent and 
Traffic Ma.nager. 

• 8 Mr. R. D. Thompsou Chief Meolumi. 
"" oat Engineer. 

9 Mr. J. A. Croick- Chief Medic&! 
ehank OtIicer. 

10 Mr. G. Charlton •. Deputy Agen~. 

11 .Mr. W. E. Moral> .• Press S"perin' 
teodent. " 

12 Mr.N.Grayeon •• Arobitoot. 

13 Mi.8yedllledllM •. 

l' Mr.A.S.Femand .. 

16 Mr. S. M. Sundra-
ohari 

TheMadrae 
and South· 

ern • 
Mehratta 
Railway 

16 Mr.K..V_ •• 

17 Mr. Thoman 

Repreeentati.... of the 
.Madraa and Southern 
M ........ ta Railway Em. 
ployees' Union. 

18 Mr. G. KriaImamurti 

19 Mr. Labhmi_ 
y&DIl 

00 Mr.P,R.K.Sarm& 

Vol vm 
Part I 

(Written 
evidence) 

pageo-

1-&8 

VoI_ vm 
Partll 

(Oro.! evidence) 
pages and NOI. of 
the firBt questi0U8 

of the aeries. 

491_1, 
I.-4943 • 



Soria.! 
No. 

Name. Designation ed/or 
address of witness. 

21 Ilr. P. Bothera 

22 Ilr. A. H. Smyth 

.• Agent. 

• • Chief Trana. 
portation Sop
erintendent. 

23 Ilr. H. A. Reid 

24 Dr.C.E.R.Norman 

'.~ 

Deputy Chief 
Me ohanioal 
Engineer. 

Chief Med!oal 
Offioor. 

ThaSouth 
Indian 

Railwa.y 

26 Mr.~b "Srinivasa Assistant 
... I~.. Auditor. 

26 Ilr. P. Govindaraj 

27 Mr. T. V. K. Noidu 

23 Mr. S. Mohan 
Swama. 

00 Mr. Mudalamuthu 
Mudaliar .. 

ao Mr. B. V. My .. 

.aietant 
Seomta..y to 
the Agent. 

President, M. S. M. R1y. 
Nou.Workalmp Employ. 
ees' U~ Madras. 

31 Mr. EmeftKirk .• l 

all Mr. A. Ekamb ...... 

33 Mr. P. S. Kriahna.
..,amylyer 

M Mr. A. SUDJira.. 
murthy 

~ 

35 Ilr. R. R. BlrmaJDu. 
~. 

36 Dr.E. V.N.Nayudu 

37 Lieot.-Col. H. A. J. 
Gidney, K.L.A. 
UI.s. (Retd.) 

BepreaentatiVeB of the 
South Iudia.n Railway 
L&buur Union, Coim
butore. 

g ... Preoident, South Indian 
Ra.i.lway Employeea' 

. Oentral Aeoojation. 
Dbunuahkodl. 

0.. bobuIf of the ADglo. 
Indian ond Domlailed 
Euro_ Railway Em. 
ploy-. 

VoL VIII 
Part I 

(Written 
evidonoe) --

59()...4lO1 

~18 

. 
VoL VIII 

Part II 
(Oral evidenoe) 
pages and Nos. of 
the nret queetione 

of the aeriea. 

537-660, 
K.-5446. 

565---371, 
K..0819 • 



xxiv 

. 
VoL VIn Vol. VIn 

Part I Partll 
Serial Name. Designation and/or (Written - (Oral evidenee) 
No. addreas of witness. evidence) pages and Nos. -. of the fimt qneetiona 

of ths serieo • . 
38 Mr.R.W.B ..... · .• } Of ths Madrao 1 Repreoenta. 61s-634 671-078, 

&lId Bontbern tivesof tho K .• 5891. 
38. Mr.D! .. . . H a h l' Ii t t & AnglG-In· 

B&ilway. dian Em· 
40 Mr.Thomman ::= . 

41 Mr. B. HOEkins .. 
} &Bonthern 

Of ths Booth Ma.ham_ -
4.2 Mr. Freeman .. Indian B&ilway Railway . ....d the 
43 Mr. French ., SouthID· 

dian B&il-

M.l' .. 
way. 

·t·-~ Aosistant Secretary, All!" 6_2 579-592, 
India Ra.ilW&ymen~8Fede- K.-5995. 
mtion, Berhampore. 




