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l'REFACE. 
'.1 10 

This combined memorandum is based on the official records of the 
Railway Board. and on the memoranda already submitted' bt 1iheRailWay 
Board and individual railways to the Royal Commissio!l C/~. Lab'1W: •.• 

An endeavour has been made in the preparation of this memoroui. 
dum to ma.ke it. as comprehensive as possible,arid to attain this objOOfi.;... 

(a) the information submitted by the Railway Board and railways 
in their original memoranda has been re-arranged under the 
relew.nt heads of the questionnaire;. 

(b) additioual information has been obtained from railways 
to give as complete replies as possible to the questiollIl3irEi. 

AppendMI: .. Z .. contains information which the Railway Board 
and Railway Administrations. during their oral evidence, were asked by 
members 0: the Royal Commission to supply. . 

Although the preparation of the memorandum has been carried out 
under the direction of the Railway Board they cannot accept responsi
bility for every particular statement of fact in it. . 
ltI17RD 
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INtRODUCTION. 

The Railways of INDIA-by far the most important part of her . B, »,.1, 
system of communications-have filled a conspicuoUl! role in the history Qf 
India's economic, social and polij;\cal progress. The first railway con-
atruct6d more than 70 years ago was a modest project of only 21 mile&-
and from this small beginning a vast and complex system has been built 
up. To-day the total route mileage is 41,000 miles, which is in excess 
of that in any other country save the United States, while the total staft 
numoors over 800,000 employees. 

. .' 
There are 12 principal lineS (known as class I railways) running 

through British India, fi of which are State-owned railways man,.aged by 
the State. The e are :- , " . 

The North Western Railway (Abbreviation-N. W.), which provides 
transport facilities for the Punjab, the Sind provine .. of the 
Bombay Presidency, J!alilchistan and North Western Frontier 
Province. A small mileage is- also situated in the Delhi 
Province, the United Provinces of Apa and Oudh, and the 
Indian States of the Punjab. .' • 

The Eastern Bengal Railway (Abbreviation-E. B.), which provides 
transport facilities for the greater part of Bengal, a small 
mileage falling in Bihar and Orissa and in Assam. . , . 

The Easllrulian Railway (Abbreviation-E. I.) which connects the 
three provinces of Bengal, Bihar and O~sa and the United 
Provinces Of Agra .. nli Oudh. 

The (heat lrulian PeninBtllaRailway (Abbrevialion-G, I. P.), which 
provides transport facilities for the Bombay Presidency, 
Central Provinces, 'a small. mileage . traversing the Indian 
States of the Central India Agency and the United Provinces 
of Agra and Oudh. 

The Bumw. Railways (Abbreviationr--Bu.), which provides railway 
facilities in Burma •. 

There are :j Slate-otl1fled Railway. maMged by Wf'Ipanies, viz.-
.. • .. f" 

The Bengal Nagpu~ Railway (Abbreviali?n-B. N.), which connects 
Bengal with the Central Provinces passing through Bihar 
and Orissa, a small portion falling in the Madras Presidency 
on the main line to Madras. 

The Bombay, Baroda arul Centrallrulia Railway(A~ 
B. B •. arul C.' l.),which provides. Tailway communicatioa jn 
the Northern part of the Bombay Presidency, andtravemea 
the Indian States of the . Rajputa"a" Agency conneoting 
Bombay with Delhi, a small mileage passing through Ajmere
Marwara and the lOuthem part of the Punjab. 
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The Madras WIld Sootkern ~"'hratta Railway (Abl>reviatioll-M. s:l 
M.), which provides railway facilities in the Northern portioDI 
of the Madr... Presidency and the Indian State of M ysore., 
The metre gauge portion of this railway caters for the eettle:: 
ment of Goa and the Bouthem portiori of the Bombay pre-'J 
Bideney up to Poona. ' 

The Smith 1~ Railway (Abl>reviation,..-S. I.) which traversal) 
,the southern 'portions of the Madr ... Presidency with a smal· 
mileage in the Madr ... States of Pudukkottei and Travancore~: 

The Assam Bengal Railway (Abl>reviation,.:-A. B.), which £alii 
within the province of Assam with a small mileage in the eJ: 

, of Bengal. ' . I 
Lastly there are two Company,owned. and Company-manage: 

Railways, ";z.- . . 
The Bengal ",nil North Western Railway (Abl>reviation-B. N. wl 

and Rohilkund and Kumcum Railway (Abl>reviotion--R. Kl, 
which are, situated north of the rivers Gogra and Ganges alP 
cover the' area.s from Moradabad and Muttra On the, W J;, 
~ Katibal" o.n the East: They provi~e transport faeiliS 
'n the ProvInces. of Bibar and Or,ssa and the Urn d 
Provinces of Agrai a~ Oudh. To these two is entrued 
the working' of two small State-owned lines, viz., the Tirh01t 
Railway and the Lucknow-Bareilly Railway, respectively. 

A summary of important statistics of a general nature cd'
cerningthese railways, which are likely to be of interest to the Ro~ 
Commission, such ... route'mileage, number and cost of staff on eJ;~ 

'railway, etc., is ~ontained in Appendix A. It will, be s"· 
that the Ilggregate'route mileage of these railways is 34,689 miles B'c 
their total number of employees exceeds 750,000, while the annual clSl 
of staff (inclusive of incidental charges, such as allowances. except trav,lJ. 

, ing allowance, gratuities and provident fund bonuses) is Rs. 38.42,62,19< 
(£28'9 millions). Figures in this, paragraph do not correspond with tig1f 
given in the operu.g paragraph to this introduction, as they do not til"' 
into account railways owned and workod by Indian States and pri\"lt< 
companies, other than the B. and N. W. and R K. railway., 

The P?obleIllll affecting railway labour in India are as various as tJl'i 
are numerous. 'There are sever"l factors peculiar to each railway wHf' 
'have all important bearing on the conditions of labour pertaining to d~ 

'particular line... Among·'these are the Ipngths of the railway, the teP 
tories through which it passes, the climatio, ethnological and other 1\&' 
tures peculiar tQ those territories, the intellectual and industrial pro~ 
made by the people .living therein,'the scope such progress affords for #>~ 

, satisfactory recruitment of 'raiI~ labour "And the other avenues ~' 
. employment opelj to labour, ,.Il'wo other fadlors which offec,t the ani! ~ 
, from- which' eacAi~ailway aJll>r08Ch~ its labour problems are l,ts work~ 
, ageney 41ld., th."J~nancia1 ,limitations' to which 8s 8 eoIDJIlerClal conc?", 
it is subject, ~!I-,p·.~~·f ,~~' - : ',1.: .... + It. -
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The effect of these factors is"however, partially ofiset ,by the pr... 
eence of certain co-ordinating forces. Thus there is in the first place & 

.... Mal tendency for each railway to be aftected by any important scheme 
of improvement launched on an adjacent line-a tendency which is 
strengthened by the workmen's associations who are not slow to claim, 
and press for, the extension of similar schemes to their railway. More
over, the working policy of the Indian Railways is in its broad features 
controlled by a central body, !liz., the Railway Board, which, as repre
senting the Government of India, exercises certain general powers under 
the Indian Railways Act over almost all the railways in Indi". Again 
72% of the total route mileage of Indi"n Railways is owned ILnd 45% 
directly managed by the State, so th"t the control, financing and develop
ment of the Indian Railways as " whole falls very largely on the Govern
ment of India. FinallY, another co-ordinating agency erists in the 
Indian Railway Conference Association to which is occasionally referred 

, important labour questions affecting railways generally. 

It is necessary, however,tto bear in mind that many of the railways 
in India are still managed by Companies ;* that men employed on such 
railways are the servants ol the company, and that the Railw3y Board 
&re not in a position to initiate any mell.SJll'es for the improvement of the 
terms of. their service eXcept by way of suggestions to the administration 
concernea ; and finally that a revision of the terms of service of the staff. 
taken over with the transfer to State control and management, of th1> 
East Indian, Great Indian Peninsula and Burma Railways, in accordance 
with the policy and rules applicable to State railway servants generally, 
must, in the nature of things, be a gradual. 'process. 

This memorandum does not pretend to be by any means exhaustiV<!, 
and care has been taken not to load it with unnecessa;ry statistics which 
are apt to confuse rather than to enlighten. Tbe, term "Labour" in 
its orthodox sonse as used in this country connotes manual labour. In 
the absence, bowever, of a precise definition of ~he term as used in the 
terms of reference pf the Commission, it has been considered advi.able 
to review generally the conditions of service of all employees. except 
supervisory and elerical staff. 

In the lower grades of railway service stand out in prominence certain 
classes of employees who are directly engaged in the basic operations of 

•. ..v.B.-The H. B. & C. I. Railwa.y in their Introductory Note stated. os follows:-
U At the end of" 1005 the Secretary of State under the contracts then 8ubsisting, purchased tl;{-2381). 
the property vesting in the Bombay, Ba.roda. &.nd Cehtra.1 India. Railwa.y Compll.llY by 
paying &. fixed pur('ha80 price. Government howo\",er, were not p~ared to take over 
the direct management of the Broad and Mj1ltl'e Ga.uge Systems and they consequently 
handed over the linea to a Dew Bombay, Baroda and Centml India Railway C.ompany for 
maintenance and working. Although &. new Company has been working the lines sinCl8 
lBt January 1906 no ohange hu in reality ta.ken place in the management which has 
remained the sa.me as before with its attendant differentilll staff rules. Since then 
efforts have been made to make the conditions of service uniform on both the syetems 
and these have been euccessful in the case of the leave rules and the provident fund but 
thel'e etill remain some differences which it has not been possible eo far to entirely l"I~ 
move." 
MI7RD 
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the railway. These classes embrace,the vaet majority of lower paid 
employees. As the Commission is likely to devote special attention to 
the problems affecting such classes, this memorandum describes the terms 
of their oervi"" at some length. The classes referred to are ;-

(a) Workshop employees. 
(b) Labour employed in mines. 
(e) Lahaur employed in locomotive sheds. 
(d) Labour employed on the maintenance of permanent way, 

•. g., mates, keymen and gangmen. 
(e> Lower grades of employees at stations, such as pointsmen, 

shunting porters, porters, watermen, sweepers, etc. 

As one of the largest employers of labour in India, the Railway 
Department must regard it as one of its chief concerns to promote the 
well·being of its staff and in the spring of 1929 the Government of India, 
with the sanction of the Secretary of State, strengthened the organiza· 
tion of the Railway Board by the addition of a Member who deals princi· 
pally with problems affecting all staff generally and labour in partioular. 
The Board hope this year, to initiate certain· measures for the amelioration 
of the service conditions of the lower·paid employees, but in dealing with 
such questions they are inevitably and continually confronted with the 
necessity of counting the' cost, which must, in the aggregate, be " .. y con· 
siderable, and of finding the means to meet such cost. It is necessary, 
therefore, to proceed with reasonable caution as any wholesale revision, 
undertaken all at once, would tend to impose an insupportable burden 
on the carriage of produce and passengers which is th~ main source from 
which the extra expense entailed by such scheme., of improvement must 
ultimately be met. 

It is :>Iso pertinent here to refer to one important feature peculiar 
to railway service which consists.in the variety of concessions, other than 
pecuniary allowances, enjoye4 by the railway staff, such as free passe.<, 
uniforms, free medical attendance, etc. This subject is dealt with more 
fully under the relevant items. It will suffice here to draw attention 
to it as it has an important bearing on the conditions of labour and on 
any proposal. which may b" made for their impro\·emen~. 
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APPENDIX A. 

BIaIetn<nI ,/wwing route miltng .. numlJer O/OmpWyWl biJ gra4u aruJ .... munilia. aM """olllaJl Mol""", 1 Bail"",!!" ( .... pl H. E. H. !he Nir.am', 
• 0varanIud aM Jodhpur railway') lor !he yIM Ig2~·i1I. 

NOTB -This statement ahowe the permanent eta« and temporary Itafl8ngaged, retained. or likely to be retained, for a period not less than two 
yeara, whether on open line or construction, . 

. 
Stall drawing RI. 280 and over. 

---
Name of Claaa I railway •. Rauta Gazetted 

mi1eage. offieeN. Europeana. Hindu. MuaIim •• Anglo-Indians. Other olaaaea. Total. 

-
North Western Railwa.y -. .. 8,830 ~32 387 398 182 344 147 1,456 
Ea&tern Bengal Railwa.y -.. 1,847 141 108 158 9 199 8 480 .. 
Eaot Indian Ra1lway .• .. .. - 4,184 348 815 484 62 1,020 16 2,167 

Great Indio.n Peninsula. Ra.iJ.way .. 3,678 245 812 190 37 732 n9 1,420 
Burma Railwa.y. .. .. .. 1,931 135 24 109 II 280 68 . 462 

, 
Total Btate·managed .. 18,470 1,201 1,444 1,317 291 2,555 378 5,935 

Bengal-Nagpur Railwa.y .. .. 3,117 217 273 174 12 378 15 852 
Bomhy, Baroda &; Central India Ra1lway 3,852 192 141 .270 29 380 223 1,048 

Madras &; Southern Ma}lratta Ra1lway .. 3,121 153 82 40 I 168 18 305 
South Indian Railway . . .. 2,2114 149 48 88 4. 185 9 334 
AMam-Bengal Railway .. .. 1,185 76 23 29 4 41 7 104 
Ben,..I &; North-Weatem Railway .. 2,079 71 28 18 5 80 I 110 
Rohilkund" Kumaon Railway .. 571 14 8 4 I 12 1 24 

Total Others .. 18,219 872. L!-IJ.!!~l, 621 58 1,222 272 2,772 

GBA:R'D TOTAL •• 34,689 2,073 2,045 1,938 847 9,777 880 8,767 

--



APPENDIX A- OOIICld. 

Stall drawing I ... than lIt .. 260 •. 

Namo of ClaM I railways· EuropeaD4. Hindu.. Muellma. Anglo.IndiaM. Other Total. Grand Total coat of 
ola.uee. Tota.l. stall 1928.29. 

North Western Railway .. .. 297 41,340 66.287 929 7.792 1,16,625 1,18,413 6,95,02.961 
Eaatern BenAo.1 Ra.i1way .. .. 126 36.008 14.408 460 290 60,891 61,612 2,68,4.6,704. 
East Indian .wway, • .. .. 462 1,11;,467 31,981 1,284 1,367 1,60,551 1,53,056 7,10,53,70! 

Great Indian Peninsula Railway .. 219 96.618 12,888 1,250 4.989 1,15,864- 1,17,529 6,92,23,683 
Burma. RailwV8 . . •• .. 10 17,219 3.080 401 7,264 27,974 28,671 1,71,52,083 

Tolal Slata·managed .. 1,103 3,06,162 1,28,624: 4,324 21,702 4,61,905 4,89,091 24,37,79,035 

Bengal.Nagpur Railway •• •• 148 62,487 7,790 1,128 1,135 72,864 73,733 3,14,83,898 
Bombay, Baroda & ContralIndia R.wway 47 54,463 12,498 764 2,780 70,490 71,726 4,49,84,780 

Madraa & Southern Mahratta Railwa.y .. 46 43.430 6,082 2.070 3,298 64,923 66,381 2,59,26,027 
South Indian Railway •• .. 33 29,362 2,124 1,386 3,880 36,546 37,028 2,19,41,928 

Assam·Bongal R.wway •• .. 1 11,381 8,392 297 134 18,306 18,385 89,47,680 
Ben~al & North·W .. tam Railway .. 18 23,821 3,236 160 81 27,296 27,479 74,71,669 
Robillwn.d & Kumaon Re.ilwa.y .. 4 ',056 1,816 17 6 5,898 6,936 17,27,080 

. 
Total Other. .. 294 2,28,980 39,936 6,740 11,071 2,86,021 2,89,665 14,04,82,860 

GlwmT"" .... , 1,397 6,36,132 1,68,660 10,064, 32,773 7,47,926 7,50,756 38,42,61,886 
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APPENDIX B. 
'Rules regoIating theclischarge and dismissal of SfaleRai1WQ':nOn' 

gazetted govelDment ,ervants. 
Extent oj applicaticm..-These rules apply in their entirety to DOD-gazetted governm.ent 

Be"anta holding substantively permanent non-peosiona.ble posta on railways or in othet 
, offio~ uode r the administrative contI'()l of the Ra.ilwa.y Boord or of the Financial Commia
sioner qf Railways, aod to labourers' employed. in a State Railway workshop or in any 
other braac h of raihray service who have completed three yeam' continuous service. The 
mlee relating to diamiaaala.also apply to temporary Don-gazetted employeee (inoluding 
labourers) borne on a non-pensionable establishment on railways or in other offices under 
the admini etrative control of the Railway Board or of the FinanciaJ Oommiaeioner of 
Ra.i!ways. 

2. PotHrB.-No authority lower than the head of a department or a diviaionalsupe»
intendent may p&88 an order of cliamiual. 

3. No officer low.er than an.olieu.o1 thQ senior sca.le or oorreaponding rank may pa88 
8rD. order of diach&1'ge. 

4. Notwithstanding the provisions at roles 2 and 3, the Agent of a railway may, at 
his discretion, delegate power to an officer of an a&&istant grade or a senior subordinate to 
discharge, or to an officer of the senior scale or a corresponding rank to dism.iss, an employee 
in inferior service, or ala.bourer, who haa-rendered.leas than ten yeare' oontinuous service. 

5.
o

Iii,mu&al._An employee will b&.Uable to be dismi.eaea from tlL, service in the 
following circumstances, namely:-

(i) in consequence of his conviction by & criminal court, or 
(ii) for serious misconduct, or 
(iii) for neglect of duty resulting in, or likely to result in. 1088 to government or to 

a railway administration. or danger to'$e lives of persons using the railway. 

. 6. D:iBf!large.~A~· e~ploy~ will be: liable too be discharged from th, servi{le in the 
tollowing oircumstances. namely:-

(i) on reduction of establishment, or 
(ii) for inefticiency, or 
(iii) for an offenC'e of a serious ch~ter :but not 80 aerio~ as to warrant di8!Disy.J 
• 0 or for repeated ofl'enoes of a lighter oharacter. 

NOTB.-An employee may also be discharged in the circumstances referred. to in 
DOle 1 under Rule 7. 

Ezplafl.alion.t.-Ths Railway Department being a commerci&1 department. eervice ~ 
it ~lUst in its Dl',ture diJIer from service in other government departments and conti
nuance of employment must be subject to the testa and conditiona enforced by large com· 
meroial concerns. Accordingly the power whioh the railway administratiODB possess of 
disoharging ra.i.lway servants without assigning I'8&8Ons in accordance with the terms of 
their_ agreement, or oth-erwise on reduotion of establishment due to fluctuations of traffic • 
• imp~c8tiQn of tile methods of work or 81lY other cause, or on grounde 01 inefficiency 
must be retained. This power. however, by its very Dature imposes upon the competent 
authority the obligation to 1l8e it-conaiderately and with strict justice so .that the railway 
servants shall feel that they can expect fair and rea.aonable treatment. A too frequent or 
• thbughtlel59 recOUl'8e to it is apt to lead. to a. 881188 of instability of servioe which is detri· 
mental both to the we.lfare of the sta.ft a.nd to the efficient and economical working of 
railway •. 

o The following principles are accordingly laid down. witho-ut prejudice to tlae foregoing 
power, for the guid&D~ 01 the competent authority :-

(a) In CBBeI falling under Rule 6 (i) and (iI) the competent &uthority abould COD
aider be10re passing an order of discha.rge the desirability of employing the 
government servant concemed usefully in any other place or poaition and, 
if thia ill desirable and posaibleJ ahould offer him. the option 01 tmwder to such 
place or ~tion. In this oonnection it is particularly neceaaary that whenever 
a reduction in establiahment is foreshadowed, enquiries should t,., instituted 
at the earlieat pouible moment directed to find suitable employment. on the 
aa.me or even reduOed. pay for_thol\e who are likely to be h~l1"ht 'qDd.er moo
tieD: 



APPll:SDIX B~. 
:au1811.~~ the dis~e and dismiSll8J. of State Railway non

gaze~ IOvernment servant:l~.· 
(b) Rule 6 (li) covers 0&8e8 of inefficienoy whether due to incompe~ncy. '~solvru;tcY. 

pbysical unfitness or any other cause, where an employee 18 80 mefficlent, 
tha.t it is considered unprofitable for the railwa.y to O'ODtipti,e to empl~y-' 
him. It also includes ~ iJ;l whioh &II. employee holding a. post. the dU~eII 
of which a.fiect the safety of the travelling public. fails .. do&to.d.&fective 
eye-sight or "BY other infirmity; to 00IIf0nn to the standard of pbyaical fime .. 
ftquired of'the holder of such post. In suo circumstances, Q,owever. pro~ 
vided the employee concerned ha.a completed ten years' continuo~ ~rvi~. 
he should be given leave on or without leave-talary as ma.y :he a.dmissihle, m 
each case. not exceeding six montha, prior to discharge. '&t1d during this- perIod 
of leave every e1fort should be made to find other suitable employment for him. 

(0) Spacial eflortaahould be made to avoid the hardship entailed by thediaobarge 
cd an employee who has oompleted ten years' continuous ~rvice" No suo'" 
employee should ordinarily be discha.rged under Rule 8 (ii) unieIM ~uen1), 
~c failures in work have occurred on his part for which he has been gtven II 
written warning and he has been punished. with the stoppage of a.n inoreqlent 
or by reduction .in pay during the last two years of his service. 

'1. -~Proc:ec:ftn.-ln all case8- where an emp1o.vee is ohe.rged with an offenoe 
of a nB.ture which if proved aga.iDst him. is likeJ..v to lead to his djsmissal, a oharge sheet ~ 
he presented to him, stating the nature and deta.ils of the charge or oharges against him.·~ 
and he shall be required to submit a Written explana.1Iion by"a fixed date whioh ~ allow 
of an interval of at least three clear days from the date·he received. the oha.rge sheet. In the 
case of an illite:ra.te or semi-literate employee the abarge ah~t ahnJl be read out a.nd ex-", 
plained to him by a gazetted officer or a seleated senior 8ubordin.a.te who sha.Il record the 
exp1ana.tion given by the employee. 

NOD.-Where an Employment Officer is provided, the Agent ma:r oonsider'the advis. 
ability cd entl'uatiug thi., duty to him or hill local representative. ' 

The oharge sheet with the explanation will then be placed before the officer o-om~
tea to- paee the order of djsmispaJ,. who ahall, if he tb.in.ks that a prima facie oase eXISts 
asaiDst the employee. order a departmental enquiry. At the enquiry a definite charge in 
writing shall be framed in reapeot of ~ offence and explained to the employee, and.. th~ 
evidence iD support of it, as _ well aa his defence, along with any evidence whi(lh he may 
adduce in his defence, sha.ll be recorded in hie presen~ provided that, for special ~ 
~ be recorded. the evidence of any witn0S8 may be taken and recorded otherWise than aD 
the" presence of the employee. . A finding, with ita grounds, shaJ.l be, recorded on.e&Ob 
oharge. 

NOTII.-l. An order of dismissal operates as a bar to ie.employment in government 
service 4,Dd shall not be jasbed unless the employee's guilt is established 
by olear a.nd conclusive evidenoe. In other cases when there is circums
tantial evidence as to his guilt. it shall be open to the competent autho-
rity to ooo.sider the queation of discharging him. . 

.. 2. The provisions of this rule do not apply when it is plOposed to issue &II. 
onleroo tbeatnmgth of facts or oonclusions estab~ed at a. judicial trial 
or when the railwa.y servant oonce~edba.s -.bacouded with an a.ccus&-

. tien hanging over his. head. " 

8. Di8e1aa1'ge-Proeeclure.-When lID employee who has oompleted ten years' oonti
nuous service is oharged with an offence of a 88riOUS chva.cteC' which merits disoharge 
under Rule 6 (iii), & chuge sheet shall be presented to him. sta-ting the nature and detai.ls 
of the charge or charges against him, and he ahsJ.l be required to submit 81 written expla.
nation by a bed date which sba1l allow of an interval of at lealt three clear days from tlM;t 
dste lle- received the oharge sheet. In the ca.se of an illiterate or semi·literate employee. 
the oharge abeet shall be read out and explained to him. by a gaz-etted officer or' a selected 
senior subordin&te who shall record the expla.aation given by the employee.' . " 

" NO'l'B.-Whe.,e an employment officer is provided, th.e Agent may 'oc.in&d'~r·-ihe ad:ris-
.ability of entrusting this duty to him or his local re~resenta..tive.' ."' ", ·4', \ 

'!'he oharge sheet" with the'explanattoll"wilJ' then bt: ~J&tted ~re ~roffiCJel' compe
tent to pa .. "theord .. 01 diBcharge whoaha.ll mal< .. uoh-qaky~,ill""'!h, .. F""" 
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APl'ENDlX B-contd. 
, ' .. jl 

Boles regulating the discharge and dismisAAI of State BailWI!)' non..gazetted 
government aervants-contd. 

he deems proper and onffioient into ~he laota of the __ and .haD record his oonoidelecl 
opinion belore paoaiJlg the order 01 discharge. 

N ....... -Note 2 nnder Rule 7 appli .. h .... aIao. 

9. Any penon wbose conduct ia underRoiDg investigation on 818rioua charge.hall be 
plaoed unc!er 8uspeneion until his cue has been deoided. by the competent authority. 

10. :4~.-No appeal shaD lie from an order 01 dischs.rge made on reductiOtl of 
_bliehm"l!t. 

11. (a) Subject to the exception provided for in Rule 10, an appeal from an order Of 
diJaha.rge or dismissaJ shall lie only to the authority next above the officer passing the 
order, provided that if the order was issued. by the Agent him.eelf, no appealahaU lie from 
it. 

(b) Notwithstanding the provisions 01 olanse (a), an employee who Is dismia8ed 
with forfeiture 01 bonns.haD have the right 01 appeal to the Railway Board. 

12. Every appeal shaD be preferred within one month eIter the dote on whioh the 
employse preferring ths a.ppeal is informed 01 the order he a.ppeats against. 

NOTII.-The post vacated by an employee dismi88ed or discba.rged under the provi. 
lions of Rule 6 or "'"Rule 6 (ii) and (hi) shall not be filled up permanently until the expiry 
of one month or if an appeal is preferred until the orders of the authority to which an 
appeaJ lies are received. 

13. An appeal preferred under these roles shall contain DO disrespectful or improper 
language and sha.ll be l!Juhmitted through the immediate superior of the appellant and the 
head of the office to which he belonged. and through the authority from whose order the 
appeal is preferred. 

14:. On receipt of an appeal whioh oomplies with the provisions of the foregoing rales 
• the authority to whom it is addreseed shall carefully review the whole oase 10 88 to avoid 

injutioe or undue hardship. and shall pa.u such order as appean to him to be just and 
equitable, hs.ving regard to a..ll the oiroumatancea of the oase. In taO Q'JH tJJJd .. flO ",.,. 
;. "" "1'fH"'l" b.1naIcd ao a ...... /<11'f1I4IiIy. • 

NOTlI.-l. On receipt of an appeal whioh complies with the provisions of these ruIea 
the officer to whom it is addressed. shall ordinarily dispose of it h.im.self 
except that, in respect of appeals addressed. to the Agent, the latter _may 
at his discretion and subject to such oonditiona a8 he may prescribe 
entrust their disposal to an officer of not lower rank. than a Deputy 
Agent. 

2. In the.... 01 an appes.l against an order 01 dimi ... l, the appe11ate 
authority sh,all consider:-

(a) whether the facts on whiob the order Val based have been ea. 
ta.bliohsd , 

,(b) whether the I ... t.s establiohsd alford .olIioisnt gronnd lor teldng 
action; and 

(c) whether the penalty is uoessive or reaaonable; 

and after luoh consideration Ihall pass noh order &8 he thinka: proper, either oon8:rmiDg 
bhe order appealed agains. or remitting or reduoing the penalty. 

16. An appeal may be withheld by any officer through whom it i.e submitted. if :
(') itiB aD appeal in a case in whioh.under these rules no appeailiee ; or 
(il) it does I10t comply with tho'provisions of ruI .. 12 and 13 , or 
<"Hi) it is a repetition of a previoua appeal and is made to the Bame appellate .. ntho. 

rity by whioh mch appeal "'lUI decided. and no new facti or OiroOlDlltaa.oee are 
adduced which afford grounds for a reconsideration of the case ; or 

('v) it ia au appeal io an au_tharity to whom under theee ralea no appealliel • 
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APPENDIX B---concld. 
Rales regalating the discluuge and dismissal of Slate Rai1W11J' IIOD.gazelted 
1>"', •. ,." govemm8llt servants~. . 

(II) .when an appoaJ is withheld, the appellant shall ha lnfo_ of tho faot and of 
I'8a8ODI for it. and .' 

(6) a qu"-ly list of all apoeals withheld if any, other than thosa withheld under 
olause (iv), shall be IUbmitted to the authority to whom. auah appeals weze 
addressed. 

. 18. No appasl shall lie agaiDBt the withholding of an appasl by a eompetent auth., 
nty. .. -" " 

17. 8petJial riglll.t.-NotbiDg in th .... rul ... hall operata to deprive any employee 01 
""y right, whioh he would have had if these rules had not hasn made, in ... peat of an order 
issued halo .. the promulgation 01 th ... rul ... 

, 18. BvNidi<lry ruIu.-The Agent of a ra.ilway may make suhaicliary ruIee lor the pur
_ of giring _ to the proviaiollll of th ... rul ... 



I . 
Looomoti ....... d Carriage 
II; W "lion 8uporin\elldo .. " 

~ 
Deputy. 

Dlatrlot locomoti .. 
ouporintendonlAl. 

~t locomoti .. 
ouporilltend ... IAI. 

APPENDIX C(l). 

CnartB illllltrative 01 the organization 01 Indian railwllJl, 

SI""""""IIed ,.;1_,. organijred OR II depart ... nlol 1ltJriI. 

Tra1I!o Manager. 

-I 
Deputy. 

Diltriot tramo 
IOperiDtendenta. 

_1tramo 
ouporillte .. denlAl. 

, 
THE RAILWAY BOARD. 

1 Ago .. t. 

I 
Deputy.Agent. 

--I 
Deputy Agon" 

Chief EDgin_ 

:-1· 
. ;Deputy. 

Diltriot onr'" 

8ob·d1vi11ooa! 
oJIi ..... 

No ... -The .bo .. II a brood oullllle. The .. umher 01 dOpa:t.mOlllAl .... d om .... vuy aoaording to the aIoe ... 4 req1llJemento 01 each _6Y •. , . . . . .. 



'APPENDIX C(il). 
" .. "" 

Stah:maruigid milway. orgGnized on (he d,ri8jondi bas",. 
RAILW AY BOARD. 

I 
Agent. 

I 
Chief Moot"l ~eX~tmg , . ,., Chief eoleroial . Jel 
~ S 'tend t ~=-- En' f'1 U~II~' I I 'I I ~t=-I. 

II D,puty. ' Doputy. Doputy Agent Deputy Agent Depilty.' I Deputy.; 
11 ii, (General). (Peroonne/)', ' 

,.~I, Ii I 'I' 
. . ., . . I Divialon&1 ~ 
:;,t: " ... , j .,--:;:,'1 loperintendentl. I; 

II ~I'~ ~ "1 
Ir-_-_-_--_-_-~-~--=-;~-·--~--~----1_----~·,----~----~--~1 

Divisional rolling 
etock offi08l'. 

AeoistenJ rolling 
,took omeen. 

Dilonal' Divisional treneportation Divisiona.\ penonnel : Divisionaloommeroi&! 
officer. ofllcer. offiOOl'. engineerl. 

Jtent AsaI,lant 1.,.<inlIel' .', Asiistent LmmOrcial SUb'dilional 
transportation omeen. officers. • offioel'l. officers. . ., 

NOT. 1. ThiI diagram mows tbe N. W. R. organization. ',·n;at·of tb. B.I. B. and Q. I. P. R. is 80mewhat dilI.rent. 

" 2.-The Stores and Medical department. are not di';'ejopeliw. IU)I' ~ the workahopa in lOme oaH8. 

Dietrict 
controllers 

.. 3.-Tbe direot line deno ... administtative reelIOIUIibility. while tbe dotted line indioatell reopouibilitiee in tecbnlcal matfen. 

'~J 
Medlcal 

OJliTI' 

Dietrict 
medical qJliCOIl. 

... 
<0 

'" 



I, 
Looomc(tive and 

Caniag& " Wagon Superintendent. , 
n ! Deputy_ , 

Diotr\o\ 
looomotive 

auperlnteudentl. 

~, 
Locomotive 

auperlntendentl. 

~4Manager. , , , 
II 
J Deputy. 
J 
J 

IlIatrla' 
traftla 

auperlnteudentl. 

~, _a 
auperlnteudentl. 

.hPPEMDlX C(iil). 

O...,.. .. y .... naged roil ... , •• 

THE RAILWAY BOARD. 

1-
Boa!d 01 DiIeoIono of the Company. 

I 
Agent. 

I 
ChiefL ... l 

I 
Deputy Agent. 

I 
Deputy. 

I 
Deputy Agent. 

Diamat engln ..... 

AWL 
engineers. 

, , 
I 
J , , 
I , , , , 

Diatrio\ 
ooutrollero 

of atoreL 

I 
Chief Medloal 

Otlioer. 

Diatriat 
meclioal 
om ..... 

N .... _.-Tho .bove ill • broad outliDo. Tho number of dope_to ..id omoera vory oooordiug to tb,e .... and ""IulrementAi oIeooh rail ... ,.. 
I . 
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APPENDIX D(i). 
8_ 8/oowi"f/ ...,Ju 0/ pay 0/ ''''Porla., cI<JB ... 0/ raillD/Jfl 0""""" other Ilaan w""'Twp ampJov ... liM coli ....... oIao on Ilaa priftC'l'aI railwayo • 

, . 
NorthW..wu Ea.otem Bengal E .. tIndian Groat Indian- Burma. RailwaY" 

Railway. Railway. Railway. PODinauIa Railway. . 
Deaignation. 

i . 
Minimum Me.ximum Minimum Me.ximum Minimum. Muimum Minimum Muimum Minimum Me.ximum 

ooaIo. ooaIo. ooaIo. • oaIo. BOale. .oaIo. ooaie. ooaIo. loale . aca.l&. 

I 

Ra. Ra. Ra. Ra. R4. Ra. Ra~ Ra. Ra. Ra. 
B"f/i ...... "f/. 

Matos . . . . .. 20-2-28 24-2-34 20-1-22 37~2 13 '-39 -12/8-23/8 22-37 18 27 

Keyman . . .. .. 14-1-18 22-2-24 
. (Souiorm 

16-
ate. only). 
18/-Pi) 121-16 10-17 20-27 .. . . 

Gaugman •• .. .. 13-1-17 18-1-22 13 -18 12-16 9-13 24-26 16 17 

Trolleymen .. .. 16-1-19 20-2-24 13 18 12 16 i 11-14 22-24 16 16 

Gatekoopoll .. " 14-1-17 17-2-23 9 " 10-17 
J 

6-12 16-21 8 12 

TroJjIc. 

Station maaten .. .. 46-6-75 420-26-600 40-4-76 280-10-360 62-4-76 400-20-600 . 60 896 65-76 880-_ 

G.arda .. .. .. - 30-1-35 120-210 46-6-100 110-10-210 8()-6.,70 90-10-180 .- 70 210 40-80 110-10-210 

SignaJIors .. .. 83-3-42 150-10-190 30-4-70 120-10-170 80-$-38 120-10-200 . 46 140 .. . . 
-

Goodo olerks. booking oiorks and 33-8-60 210-270 84 116-10-146 2s4-62 280-10-300 ; 40 100 40-2/_ 80-6-100 
paroobo olsrks. . 



Tiultet .. lIectors .. .. 32-4-60 191)..10-160 31-44!0; 130-,10-160 

p¢nt.tmen . . . . 18-t-27 18-2-27 13-1-17 ; .. , 
Shunting portero .. .. 17-t-23 18-2-27 I+-I -19 

Cabinmen . . .. 18-1-19 37-2-45 .. .. 
W&termen .. · .. 1+-1-17 18-1-29 12-1' -14 . 
_pen •• .. · .. 1f-1-17 18-2-27 12-/8/-18! " . , 

M """'ni<aI. 
Driven .. .. .. 31-68 140-10-230 34-62 140-10-220 

Locomotive 8hnn~ .. As. 13-16 130-ISO 23-2-27. 110 
per day. , 

Biremen • As-6l-11 13-10' 60-90 .. .. .. 80-10-100 
per day. 

CoaIoooli .. .. .. 174-23 I8-H7 16-11 tl~_ 

Cleanen .. .. .. 14-1.-1& 18-18 16-~ -21 , 

28-2-60 ,·'_125 

12-1 rl8 

11-/8/ f-I& , .. .. 
10-1 , -I~ 

10-/8/-16 ' . 
il2-14t 

, . 
'010-4-60 • 140-10-200 

I 26-8-36 '80-6-90 

i 
18-16 -'~ 

i . , 
i 12- /8/~18 , 
i 10-1 -I, 

80 bO 

16 18 

.. .. , 

66 !1IlJl.I\ mompa(f) 

16 16 

8 (boy.) '18 

72 310 

.. .. 

'16/4 32/8 

•• .. 
... .. .. 

0-2/80080 

.. 

. . 

. . 

.. 

.. 

41Hi-66 

38-8-40 

17-1-19 

.. 
1&<-1 

80-8·8 

. . 

. . 

. . 

.. 

230-10-2 60 

J.30 90-20-

48-8-0 5 

.. 
-18 

• Th ... are rooe~t .. ·ordinated .... 1 .. , the exiBtlng ltat! taken ~vOt from tlie EIII/t lnclinn _y Co~pany:.re on higher .... 1 .. with A m"X!mUI!I 
of Ro. 160 for Shunten ADd Ro. 320 fa< Driven. " . 



APPENDIX D(I)--ronttl. 
-

Bombay, Baroda and Bombay, Baroda. and Madru and Southern 
Bengal-Nagpur Railway. Centrallnclia Central India Railway, M.hratta 

Railway, metregauge. broad-gauge. Railway. 

Deaigna.tion. 

Minimum _am Minimam _am Minim"';' Maximum Minimam lluimum 
lOale. • caIo. 1caIo. ooaIe. soale. soale. ooa1e • ooaIe. 

BI. BI. BI. R •• BI. BI. BI. BI. 

EngiMering. 

Mateo .. .. .. 16--1/8 j-M 16--18 28-27 14-18 30-37 13/&-15 26--30 

Keymen .. .. .. 13-1 1-23 14 18/8 13/8 27 .. 16 

G_en .. .. .. 19--/8/ r 17 18 17/8 12 24-28 10/8 22· 

TroUeymen .. .. .. 1&-1 1-26 14/&-17 17/&-10 12 27 10/8 15 

G.tekeepera .. .. .. 9--/8/ -16 • 11 16 11 19 9 13/8 

'1'mJJlc. 

Station ID&Itera .. .. 5~ 409--29--500 60 400 65 400 49--2/&-50 326--_ 

Guard! .. .. .. 85/40-6-100 140/150-10- 50 176--226 50 210 4O--ll-«l 150-19--170 
210. 

81gnaIlera .. .. .. 80-+-70 129--19--170 40 76 60 70 26--2/_ 96--6--110 

Gooda ole.'" .. .. .. 50-6--60 129--19--250 26 129--186 65 160 76-Il-00 150-19--180 



&fOol clerke .. P 

Ti 

P 

. cket ooUectora 

ointemen .. 

Bh 

C 

W 

8 

unting porters 

abinmen .. 
a.te'men .. 

weepers .. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 
Meckanlool. 

: 
von .. Dri 

La oomotive 8huntera 

.. OIl 

ooolies 

n 

Coal 

Cleane 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

j' 

. . 60-6-80 86+110 6S 

.. 30-.-60 llXHl-l20 40-70 

.. 13-1-18 13 

.. .. .. 80 
, 

II .. .. .. 
.. II 16 11-16 

.. II 16 1~-16 

.. 31-3-46 .. 40-76 

.. .. .. . . 

.. 13-/8/-16 ~1-a6 18-80 

.. .. .. .. 

.. .. .. .. 

1211 .. .. \ .. .. 
100-120 66 110 26-2/H& 60-6-80 

18 Wages &l'8l'8gulated ac· 
cording to 100al marko~ 

16-/8 /-16/8 

fate. 

Do. .. .. 
.. - Do. .. .. 
13-16 °1 20 12/8 .. 
13-16 Local market rate .. 14 .. 
\ 

2611-276 2/8-7/8 6-11 41-47 230-260 
porday 

(Indiana). 
porday 

(Eora_). 

.. 1/12-4 .. 211-34 .. 
porda. 

(Indiana). 
28-100 As. 10.Re.I/ 2/8-4/8 21-30/37 64-6-88 

por day per daY' 
12 (Indiana). (Europoana). .. .. .. .. .. 

.. .. .. .. .. 



-

Designation. 

• Enginetri",. 
--

teo .. .. 
.. "-

Ala 

Keymon 

G angman .. '" . 
Tro llymon .. 
Go tekoopero .. 

'l'rojJlc. 

tatiOD. Maatera S 

G 

B 

G 

p 

uardo .. 
19nalle .. .. 
oodaolerka .. 
aroel clerks .. 

.. 

.. 

.. 
.. 
., 
.. 
.. 

, 

.. 

.. . .. 

.. 

.. 

.. 
.. 
.. 
.. 
.. 

APPENDIX D(ij-concltl. 

S~~th In~an ~~waY'1 -AMam-B"j'gal Railway. ! 

f .. ; .. , 
I . : _. 

-
_. 

Maxlmmoi Minimum; Minimum Ma.ximulQ 
leal" IC&le. ...1 .. _Ie. 

0 

-. _. 

! I , 
Ro. Ro. I Ro. Ro. , _. . -I -. 

14-25 ~o 
, 

! 
i3-le . 

16-17 , 
12-15 14-16 

12-15 14-16 -. -. --
12-25 12-14 _. 

30-1-35 280-15-325 40-3--49 360-20-450 
J .' 

25-2-37 9~1*0 40-50 150-10-200 , 
25-2/8-35 75-5-95 20-2-30 70-4-100 

35-1/8-42/8 1~1~6 32-2/8-42 1~120 

25 80-4-100 .. .. 

-.. 
-J!. & N. "'1". Ran .... y Robillumd and Kumaon 
-. -- -. Railway. --I 

I : 
-- -. 

--, 
~ MiDim.um: Maximum! Minimum Maximum 

0 · .... 8. • ooal •• _le~ IOU •• ' 
(.,. 

-. .. 
(, ; 

. 
-Ro, Ba. Ro. I Ro. . .. ' . , 

10 20 II-IV 12-19J8 

Il 12 10 15/8 -. 
8 '19 Df8 15/8 

8 iO Aa. II per day. 

.. .. .. , .. 

30-86 300-400 30-36 250-330 

21-46 110-150, 2O,.'iO 110-150 

20-45 50-30 20 60 

.. .. 25-46 4l>-6-fiO . 
111>-40 50-80 . 

26 80 



Tiok.~ CoUeeto,. •• : 26 1/8-112{8 ~IOO 20-~ I 76-4-100 18-35 46-60 20 150 

Pointsmen 12 18 12-16 8 11 10 11 

Shunting porters 21>'-1-110 16-26 18 25 Is 2. 
• 

Cabinmen 25-1-30 16-2d 20 30 

Watermen 12-1-15 12-16 8 9 10 11 

SweeperB 14.-16 8 9 10 11 

Y",,",nkal. 

Drivera 75-5-130 240-10-263 '30446 225-275 20-69 120-200 35 2W 

Locomotive Shunters 25-2/8-30 55-5-70 24.-2-28 50-4.-70 19-24 60-80 
~ 

24 !O 0 
~ 

Firemen 12-1~16 12-1-22 14.-1-17 40-4-60 12-18 35-60 16-18 G~ 

Coa.! coolies 15 10 16 10 12 

Clea.nel'l 12-1-15 10 15 10' 12 

~ 

MI7RD 
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APPEH 
SkJI......, .""""",_1 .. 01"",, ol'kiIled, .. m; 

N.B. I.-These rates M'O exoll18lve of overtime and piece-work eamings. 

N.B . .&-ThiI atatement is gcmeraJly baaed. opon information .applied by milwaya in reply , . 
North Westem RailWllY. Eastem Bengn.l Railway . . , 

DuipatiOD. 

Minimum scale. Maximum seale. Minimum scale. Mnximum seale. 

UfUiilUtllabouf'. 

a) Boy! o. .. AB.6·'·8 AB.II-Re.'{2 AB.6"'. AB.6.{6{.6.9 

) Loboure" .. AB.8·'·'2 AB. 1'·Re. 1{2 o. All. I! 

BtmHlilletllabotw • 

• Hammerman .. AB. 12.,·Re. I{' R •• 1{"{2.1{8 As. 7·12 As. 9{9.{.{6.12{9 • 

b) Hetol carriCl'll o. As. '''I·Re. 1{2 As. l"I·Re. '{2 As. 9.{.!6·12{9 o. 

81rill«l1~11". 
{ 

0) Fitters o. o. AB. '2·a.. 2{8 Re. '/:..{2{. 
.2{8. 

AB.'O Re.3{" 

) Machinemen o. As.1I·Be.lj8 Re. 'It..{2{. AI. 12ii'.;lf3. R •• 2{1-{2,8. 
.2{8. • 1{3 Re.3{'{3 • 

c) Moulders .. o. Re. 1-{'{·Ro.2{8 R •• '{8.Ro~ 2{8 Do. Do. 

d) Welden .. o. Re. 1{'.f2{·Ro •• Re.I{"f2{. 
11.0. 2{8. 

Do. Do. 

I!} Tumem .. o. Be. Ijl.a.. '{8 Re. 1,8.{2,. 
Ro.2f8 

Do. Do. 

(fl Carpentel'll o. As., .. ,·Re. I{' Il • 1{'2-{2.{ 
. Ro.2{8. 

Do. Do. 

Il) Blocbmitha o. Re. 'I'll' .2{8. 
Re. ',12.{',. 

Rs.2/8. 
Do. Do. 

A) Pal ..... o. AI. 1"'·Re. '{' Re. ",.,2,. 
Rs. '{8. 

Do. Do. 

.') Mimi. .. .. Ro. 2{10.{3{. Re. ",.,4,. a.. 1{12.a.. 3 Re. 5.6/8 
a..4{2. a..6{8. 

jJ Mason. o. o. Ro. 26·'''' P. M. a.. 40-2.60 P. M. Rs. '11-'·30 P. M. Rs. 64-4-82 P. M. 

. 
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DIX D(ii). 
,ww _ .... tiIW /abotwer. I" ..... kB1IopI, 

to an enquiry made in Jannary 1929. 

East Irutian Railway. 
Great Indian ~ola Rail· 

way. (Workshop labour ill Burma Railways. 
generally monthly.rated). 

lIinimum fICllle. Maximum acaJ.e. Minimum. acale. Maximum soalG. Minimum eoale. Maximum aoale. 

, 

All 5/4.;/81.7/4. All. '.10/6 Daily As., As, 8 .. ., 

As. 7·/./8.9/8 As. IO-Re. 1/4 Do. Aa. 6 } All. 12 As. 9/4.14 As.12-1<J8 
Monthly Re. 19 

, 
All. 7/8.10 All. 12·Re. 1/8 Daily AI. '7 Re. I As. la/4.Re.I/' As. 14J8-Re •• 

AII.I0. Re.I!2 Maathly Re. 20 Ro: 28 
1/2/8. .. .. 

Per R •• Per R •• 
As. 10 Ro. 2/8 menoom. 60 me"""" 86 Ro.I./2/8. 

Ro.2/8. 
Re. 1/4.& '/' 

Do. Do. Do. oAf Do. 86 Ro.I.I/9/' kl'/8. 
Re.2/9/'. 

, Do. Ro.2/' Do. .. Do. 86 Re. I/I~' • " 
& /8. 

Do. Do, Do. .. Do. 89 Re. I·Ro. 2/10/8 Ro.2/5/4-3 

Do. Do. Do. 60 Do. 89 Re.1·Re. 2/9/' Re.I/8. 
& 3/1./8 

Do. Do. Do. 39 Do. 69 Re. 1 &3 

Do. Ro.2/8 Do. .. Do. 93 AlI.lf/8·Ro. 3 Ro. 1/4-& 'I' • 
All. 10·/1/.16 Do. Do. 39 Do. 69 As. 10/8· Aa.1~8. 

Ro,I/13/'. Re.1 12 

Re.1/'.& 3 Ro. 2,.,.3/6 Do. 80 Do. 140 .. " 
, 

& 20 P. M. Ro. 80 P. IlL Do. 32/8 Do. 52 '& 60 P. M. Ro.60P.M. 

, . 



DBlignation. 
.... 

UfUtill«l Wow. 

(.) BoY" .. 
(b) L.boare" 

Bcmi-dill«i labour. 

(/I) Hammermen 

(6) Ketal carrien 

BIriII«lIoOO .... 

(a) Fitters .. 
(6) Machinemen 

(G) Moulden •• 

(<I) Woldo .... 

(e) Turners .. 

(/) Carpen-

If) Blacksmi.ha 

(~)l'ain"" .. 

(.) Hiof;ri .... 

(j) MuODS .. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 
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APPENDIX 

IleDgal-Nagpur Railway, Bombay, Barodo .... COO .... 
India Railway, 

Minimum acale. MaJimtim acale. Minimum lICale. Maximum aoa1e. 

Ao.6·}.l0 .. Ao. 3-6 40. 6-7/6 . 

Ao. 10/6-1·11/6 .. Ao. HI Be. I 

AI. 12·1·Be. 1 .. As. 6· Be. I & 2/4 

no. .. ~Aa. ,. Re. I 40. 6·12 

A... 12. Be. 1/1 Re.I/B.Re. 2 40. 6-Re. 2 & 2/11.3/6 

Ao. lI·l·a.. 1/1 a.. 1/2.1/1 Ao. 7· Re. 1/' & 2/10 

Re. 1·1/16 a.. 2.2/14 4o.1·Re. 1/8 & 2/U..3/. 

R .. l Ra. 2 Ao. B· & 2 Re • 2/9 

Re.l.l/l. & 2./2/2/14 As. '·Re • • & 2/10·3/. 

Do. nO. Ao. 9- Re. 1/2 & 2/11 

Re.l Re. 2 40.9-& 2 & 2.9/3/9 

Ra.12·Re. 1/1 a.. 1/8·& 2 40. 1·Re. 1/' & 2/10 

.. .. .. .. 
Re.18 P. M. Re. 60 P.M. 40. ,.& 2 .. 
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D(iil-.concld. 
!.1' . 

• 
Madma and Southem Mabratta. South Indian Ra.ilway. _.Benpl RaHw.y. 

Railway. 

Minimum ecale. Maximum aoaJe. MiDimnm soale- ~umaoa1e. Minimum. scale Maximum eoale. 
• 

- , 

• -
Aa.4-6 Aa. 4·0 AI- 6 .la, • AI- 61' AI- 8 

AI- 6-8 AI- 6-Re. 1/5 Aa.O/' AI- 111' AI- 6J8 h 12 

AI- '1.13 Re. 1/2 " .. • AI- 0/' Re 1 

.. .. .. . . .. . . 

AI- 7-110. I/Ill AI- 14-Ra. 5/' Al- l' Ra, 2/8 AI- III lie. 1/4-Ra.8 

AI- •• Ra. 2/10 Do. AI- 111' lie. 2 AI- lll- " 
Ro. 1/10/8. 

AI- ll·lIe. IJ8 Do. AI- 14 Ra. 2/8 .. .. 
AI- lll-lIe. 1 Do. no. . Do. AI- 1/8 Ra.2/8 

Bo. }.l/I' Do. Do. Do. AI-' III Ra. 2/Ill 

All. 8.110.2/8 All. 14-Ra. 'I' AI- 11/4 Ra. 2 Do. Ra,8 

AI- '-Ra. 2/2 AI- 14-Bo. 51' AI- 14 Ra. 2/8 lie. 1/1/' Ra.'3 

AI- •• Re.I/8 Do. AI- 11/' Re. 1/10 All. 12 Re.I/I2 

AI- 0·Re. 1/. .. .. .. .. . . 
Ra.U P.II. Bo. 46 P.1I. .. . , .. ., 
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APPENDIX D(ii)--(lonold. ., 
Beoga.land North·Weetem 

Railway. 
Rohilkund and KunIson 

• R&ilway. 

Designation. 
. 

Minimums Maximum Minimum -'Maximum 
lowe. scale. lO&1e. 8oa.le. 

--
U ... killed IalJllUr. 

• 
(a) Boys .. .. All. 3/4 All. 6/4 All. 4' All. 6 

(6) Labourers .. .. All 6 All. S/S AlI.S All. 12 

Semi'BkiUtcllahour . 

(II) Hammerman .. .. AlI.6/S All. 12 All. 9/4 All. 12 

(6) Met&! oarrie1'8 .• .. Do. Do. All. S All. 12 

Skilled lab"",. 

(a) Fitters .. .. All. 12 Ro.2/2 All. 15/4 .. Re. 1/14/S -
(6) Maohinemsn .. .. Do. Do. Re.I/3 Ro.2/0 

(0) Moulders .. .. Do. Do. Ro.I/4 Ro.2/0 

(d) Welders .. .. All. 12 Ro.2/2 Re.1 Re.2/0 

(e) TuTners .. .. Do. Do. Re.I/4/S Re. 2/0 

(/) Carpenters .. .. Do. Do. Re.I/7/4 Rs.215 

(g) Blaoksmithe .. .. Do. Do. Re.lf7/4 Re.2/S 

(n) Painters .. .. Do. Do. All. 15/4 Re. 2/6 

(i) Mistriee .. .. Re.2/4 Re. 4/S Re.3/4 Re. 2/S peT 
diem to 95 

(i) Masons 
permenaem. .. " .. .. .. .. , 

GENERAL. 

The followmg rates may be taken as representative of daily wages of workshop 
employees in important oentrel :-

-- Unekilled. Semi-skilled. OTdin..,. .killed. 

As. All. As. 

Bombay .. .. " 14-16 17-24 26-46 

Lahore .. .. .. 10-12 14-1S 1_ 

Lillooah .. .. .. 9-11 10-16 12-40 

Lucknow .. .. .. 7/9-101 10-18 16-36 
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APPENDIX D\"". 

_'" .1Iou>i"ll ra/u oftlJtJfl'" of lGb ... r ~e4'tl railway coli ........ 
• EAST INDIAN RAILWAY •. 

GmxDm OOLLIBBIES. 

Deoign&tion. Per diem. 

Kamins ... d lamp boys As. 4/3 

Rookm .... ba.nksm.... trou.ym.... propping mistries, miners tim.. As. 8-&0. 1/3/6 
keepers. oil munabia. aignaJmen, gunners, burhies. etc. 

Chowkidara As. 8-7 

Chaprassia As.S 

Cooli .. As 7/_ 

Stone cutters. eyesses, etc. As. 8-9 

AsIO-R •• 2 

Deputy overmen Re.214-4/S 

~OIA.BO OOLLIBBIBS. 

Coolie .... d!<amine As. 518-7/3 

Chaprassia As. 7-10 

Cla&wkidara As. 9-11 

Dykem .... hookm ..... tc. As. 18-16 

lIaohinemen, fitters, carpenters. etc. As. 11-Re. 2. 

Tindaloooli .. As. 718-Re. 1/13 

&0,1/4-118 

Deputy overm ... R~.II4-3 



APPENDIX E(i). 
S_.1IoIDIng gram. !, ... , ........ and Iloojl .. !u1!d!or wtlfar. obi"'" duritog 1927-28. 

, 

Approximate Dio~\UI!OIIl.nte. 

Name of railwa,._ number of 
employees Medical Education Sanitation Recreation MieoeJ1aneoui TotoJ. 

in thoU8&Jlda). grant.. granto. granto. granto. grante. 

North Weotem Rail;'ay 
No. Ra. 1.1 •• Ra. Ra. 1.1 •• 1.1,. 

.. 118 9,10,407 4,68,859 6,86,399 8,519 33,940 21,OS,174 

Eaatern Beug&1 Railway .. 52 3,32,084: 86,852 2,19,496 750 20,474 6,59,656 

East Indian Railway .. 153 7,03,626 4,61,797 0,40,220 1,346 6,433 17,13,422 

G_t Indian PeninouI& Railway 118 6,49,847 2,27,494 3,99,457 N,il 19,603 12,96,401 

BOI'ID8o Ra.ilwaYI .. .. -29 3,16,134 15,000 1,60,836 NIl 96 4,96,066 

BengaJ.,Nagpur Railway .. 74 4,38,891 70,000 3,06,760 61 15,173 8,30,886 

Bombay, Baroda. and Centr&1 72 0,01,681 77,345 1,50,074 52 2,169 7,31,221 
India Railway. 

Madru and Southem Mahratta 55 3,23,155 84,100 91,896 .. 43 4,99,284 
Railway. 

SOuth Indian Railway .. 37 2,02,125 47,262 76,575 .. 3,980 3,29,942 

Aooam·Bengal Railway .. 18 I,M,212 8,426 85,153 .. 3,905. 2,61,896 

Beng&1 and North,WOItern Rail. 27 1,01,222 7,090 39,270 Nil .. 1,47,583 
way. 

l.Iohi1knnd and Kumaon Railway 8 23,640 2,999 &,895 .. 32,639 

Totel .. .. 46,65,979 15,57,315 27,87,031 10,728 1,05,816 91,06,889 
Add-From line !undo .. 8,852 87,974 Nil 2.38,481 2,66.231 5,g6,125 

·0,787 

GB:tIlD TOTAL .. 759 &.48,72,631 16,25,289 27,87,031 2,49.209 3,78.834 96,92.994 

• [For 19 28·29 fisurea ... n •• tpogo.j 



--

Name of railwo.y. 

North We8te~n Railwo.y .. 
Eaawm Bengal Railway .. 
Eoot Indian Railway .. 
Great Indian Peninsula Railway 

BUrma R&ilways .. .. 
Bengal-Nagpur Railway .. 
Bombay, Ba.roda. and Centrn.l 

lndio.n Railway. 
Madras e.nd Southern Mabratta. 

Ra.ilwa.y. 
outh Indian Railway . -

am-Bengal Railway .. 
S 

ABo 

Be 

Ro 

ngaland North-Western RaiI-
wa.y. 
hilkund and Kumaon Railway 

Total 
Add-From fine funde .. 

GRAND TOTAL .-

Al'PENDIX E(il). 
8taltfMm 61aotoinq ora,," Irom revenue and the flnefund lor wtlfare objtd6 tIt"'ng 1928-29. 

Disbursements. 
Approximate 

number of Medica.l Education Sanitation Recreation Miscellanooue Total. 
employooe grants. grant&. grants. grants. grant •. 

(in thouea.nds). 

No. Re_ R._ R •. R •• R •. R •. 
118 8,80,826 4,77,086 6,75,923 1,448 58,576 20,04,1'59 

52 4,05,082 1,36,416 2,19,428 Nil 60,781 8,21,707 

153 8,28,638 4,60,129 5,07,514 -871 6,045 .18,91,465 

118 5,78,l1i0 2,24,769 3,69,572 Nil 26,739 11,00,230 

29 3,23,580' 15,000 1,78,532 Nil -1,981 6,10,102 

74 4,94,048 1,09,294 3,20,112 68 12,390 9,~5,O21 

72 4,93,252 73,658 1,57,689' -52" Nil 7,24,447 

65 3,40,954 79,761 1,00,231 .. 746 5,21,092 

37 2,32,5.30 44,731 78,970 .. 1,488 3,57,719 

18 1,76,228 15,929 84,376 .. 2,147 2,77,679 

27 93,868 8,183 39,708 Nil .. 1,41,749 

6 23,786 3,494 6,089 .. .. 33,968 

.. 48,69,940 16,49,360 28,28,643 593 1,70,902 95,19,428 .. 8,376 81,368 Nil 3,05,550 2,32,819 6,34,683 
·6,605 

759 Re. 48,78,316 17,30,718 28,28,643 3,06,148 4,10,286 1,01,54,111 



Xame of milwa,y. 

. 

ortb W-.-n Railway Ii 

E 

E 

astorn Bengal Ra.ilwa.y 

oat Indian Railway 

.. 

.. 

.. 
Gre 

Bu 

at Indian Peninllula Railway 

rma Railwaya .. .-
gal-Nagpur Railway .. 

mbay, Baroda and Central 

Ben 

Bo 

M 
India Railway. 
adraa and Southern Mahratta 
Railw&, 
nth In . an Railwo.y .. 
am.Bengal Railway .. 

ngal and North· Weatern Rail. 

So 
AM 
Be 

way. 
hilkund and Kumaon Railway Ro 

Total .. 

Approximate 
number of 

employees 
(in thoUl&ncil.) 

No. 

118 

52 

153 

118 

29 

74 

72 

, 55 

37 
18 
27 

d 

759 

APPENDIX F(il. 
T,......,; .... 0/ Ih.ji .. /un<i/or lhe year 1927-98 - -

DisbUl'8ements. 

Hoapitala for Compauiono.te Schools. Recreation 
sick employees. o.uowancea . clubs. 

R •• R._ Ba. R •• 

.. .- 5,415 34,986 

600 .- 40 12,325 

8,400 247 19,232 76,630 

.. .- 2,219 30,490 

-- .. 4,215 22,094 

~,439 1,356 11,575 13,886 

.. 3,138 2,480 14,710 

113 1,788 210 2,478 

-- 258 180 18,189 
.- -- 13.493 3,673 

100 .- 6,803 4,830 

.. .- 2,112 3,091 -
6,652 6,787 67,974 2,38,481 

. . 
• Inoludes Re. 11,210 due to adJustment on nooount of revalua.tlon of fine fund eecnrltlea . 

[For 1928-29 figwoa ... nezt page.] 

Miscellaneou8. Total. 

R •• Ra_ 

44,078 84,478 

2,073 15,03$ 

94,523 1,94.232 

21,288 . 53,907 

9.449 35,758 

37,179 66,435 

26,484 40,812 -
0,463 14,052 

8,150 26,777 
924 '8.000 

1,053 ·12,786 . 
·11,567 17,670 

2,66,231 5,86,125 



APPENDIX F(iil. 
Tra...wi ..... /""jim/una/orll., y_ 1928,29, 

Approximate I Disbursement&. 
number of 

Name of railway. employees 
(in tho .... nds), Hospital for CompMBionate Schools, Rocreation 

siok emp)oyoos. allowancca. clubB. 
--

No, R., Ro, Ro, R" 

North Western Railway " 118 ,. 
" 4,511 41,667 

Ea.atem Bengal Railway , , 62 800 , , 40 16,380 

Eaat Indian Railway " 163 4,400 079 19,258 1,02,638 

Great Indian Peninsula Railway 118 ,342 , , 2,335 44,781 

'Burma RaiIwa.ys " " 20 10 , , 4,858 22,957 

Bengal,Nagpor Railway -- 74 1,886 2,264 26,067 13,704 

Bombay, Baroda and Central 72 -- 2,072 3,826 20,931 
India. Railway. 

MAd .... and Southern M.hratt. 55 575 1,000 183 4,843 
Railway. 

South Indian Railway .. 37 113 250 180 19,241 

Assam.Bengal Railway .. 18 -- .. 9,815 3,593 

Bonga.la.nd North W8Item Rall. -
27 250 -- 7,006 4,279 

way. 
Rohilkund and Kumaon Railway 6 .. ~ .. 2,180 4,541 

, 
, Total .. 759 8,376 6,565 81,368 3,05,555 

Miscellaneous. 

--
Ro, 

41,469 

),760 

85,654 

24,378 

9,270 

28,506 

15,877 

10,653 

9,002 

582' 

5,469 

73 

2,32,819 

--
TQtal. 

-------
, Ro. 

87,647 

18,980 

2,12,929 

71,836 

37,101 

72,987 

48,706 

\7,254 

23,846 

13,990 

17,604 

6,803 
-_. -

6.34,683 

10 ... ... 



RailwaY'. 

• 

North WNwm Railway .• .. 
But.em Bengal Railway •• ., 
&at lndilUl Railway .. .. 
Groat Indian PeniMula RIlilway . . 
Borma. Railway. . . . . . . 
Bcngal.Nagput Railway .. .. 
Bombay, Baroda and Central India RailW3Y 
MMna and Southem Mahratta Railway 
Sonlb Indian Railway .• •. 
Auam.Bengal Railway .. .. 
Bc~1 and North WOIIUlm Railway •• 
Rohalkond and KUmilOn Railway .. 

Totals 

APPENDIX G. 

Number of railway 
aoboola maintained. 

Number of pupils (ohildren of railway 
amployt'CI only). on 18t. April 1929 at 

railway sohools. 

E"",· 
po ... 
and 

Anglo. 
Indio.nL 

2 

6 
4 

(0)2' 
12 • o 
11 
11 
8 

11'1 

Indiana, EuroIX'ana aud 
other IndilUll. Anglo-IodisM. 
than prim-

prim. aty. 
ary. 

8 

'1 

2 
o 

11 

1 
7 • 
, 

, 

I 

(b)M 

I 
10 
10 
6 
I , 
I 

Boys. GirIa . 

6 

82 
81 

578 
320 
2. 

326 
I" 
S48 
236 

6 

77 
84 

',85 
280 •• 208 
106 
356 
'59 

38 

IndilUl8, othor 
thaa primary. 

Boys. Girla. 

383 
166 

1.708 
16 
48 

1,'142 
m 

8 

112 
1 

17 

27 
6 

Indian., 
primaty. 

Boy.. Girla. 

9 

19 

7,268 
10 

257 
618 
8M 
"0 
221 .. 
182 

10 

20 

9 
16 
12 

317 
266 
128 
98 

1'6 
42 

36 8'1 2,136 2,019 ',836 233 9.8'16 1,022 
�'----~.:~IGG~---I'--~'--~5~.0e~:::0---1'----~I~~~808=c--1 

Nombor of pupils (ohildren 
of milwa, emphyooa only) at 

milway.a.idod 8ohoola 
on lit April 1920. 

Europcau Dod 
Anglo-Indian .. 

Indiana. 

Boya and gil'll. Boys nod gid ... 

11 

1.096 
404 
330 
512 

" "0 
'36 
180 
166 
82 
36 

8.621 

12 

011 
1.810 
1.753 
1,258 

316 
108 
589 
614 
166 
61 

198 

-------------------~--~~~~------~------~------------~-----(0) Includl DB the three boo.rding If:hoo1e a&; Oakgrove. ' . 
(b) Includi DB the .ohooll at the QOm~riCi alld 37 Ichoola lor Indiao aduJta of the Operating Department;. 

"to .... 
00 



APPENDIX G---eoncld. 

Total grant. made 
Total grant. made Total eIpCmditore doring too durlng tbe yeor from 

year from n-venoe on reVCDue to parenta, during the year from 
railway.ohools maintained ete., in conneotion with ft.venue to non· 

the education of t.helr railwayaobools. 
ohildren. 

RAil ... ,.. 

Europeans lndill.DI, Jndiane, Eur0x;:ullII, Europearlll 
and Angio. other tbllD primary. and oglo. Indiana. and Angln- Indian •• 

Indhml. primary. Indiana. IndUn •• . 
13 I' I. 16 , 

17 18 In 20 

n.. n.. lIo. n.. n.. n.. n.. 
North Wf'lt.em Railway •• .. 115,206 . 8.'"" 1.660 1.41,207 1,120 18,422- 16,033 
"tem &n~ Railway •• .. 10,6J2 7,031 .. 30.606 .. /i,307 13,770 
Eaat Indiao i1way •• .. 2,07,lJ6 29,101 1.664 IH,672 836 6,108 . .... 
Great Indian Peninaultl Railway .. , . -SS,lfi,'1 87,646 12,271 2,649 8,981 
BurDl& R&Uwn.}'I .., • 3,641 6,441 1.007 477 9,281 .. 
Benga.l.Nif:Uf Raihrll~ • • •. 33,369 86,392 6.488 19,747 .. 3.125 "'0 
»Ombay, rod& and ntrallndia Ran~ 29.082 9 ..... 12,688 0,302 .. 2,366 1,067 

way. -Madra8 and Southern. Ma.h.nLtta. Railwe.y 53,00.& .. 9,915 20406 8,040 603 
South Indian Ra.ilwa, •• • . 27,141 2,003 7,330 3,U3 3.660 \4< 
Auam.Be!f!! Railway " .. .. 3,033 1~'l70 6.062 .. .. <Il' 
:&n,al & .. orth·Weetern Railway .. 4,167 .. 600 2,160 .. .. 1,\l67 
Rohllkund & Komaon Rail",., .. .. .. .. 3,404 2,189 .. .. 

Total .. .. ',19,464 1,00,442 39,676 3,62.000 28,84.0 49.366 46,684 . 
• loclude.s o:rpendjture on Indiana other than primary and Indian primary IChooIJ alao. 

TOo •• pa.id to 
munioipalor 
other looal 

authorltiell in 
the fonn of 

edooation tall 
dOriog 

the year. 

21 

110. 

.. .. .. .. .. .. .. 
MilS 
9,672 .. .. .. 

11.897 

Total aa.pital 
eS'JX.'oditote 

during 
tht" year. 

22 . 
n.. 
.. 
12.671 
.. 
12,408 
13,373 

10,256 
6,318 .. .. 

M,ld 

·to -'" 
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APPEND~ B. 

Note b, the B., B. and C. I. Railwa, on the IIctivitiee 01 the lackson Co
operative Credit Societ,. 

During the course of the examina.tion of the B. B. and C. I. Railway witnesses at 
Ajmer on November the 11th and 12th the &oy&1 Commission requested the Staff Officer to 
:furnish for their information the fonowing informo.tion with statements where neces
sazy:-

(A) What olasses of men are entitled to take loans from the Co.operative Credit 
Society. 

(B) General conditions governing the grant of loo.ns in the ordinary way. 

'(C) Special conditions in regard. to Joana to gangmen. 

AI! regorda (Al-
There is DO hard &nd fast rule to decide! this. Generally all staff either on the 

permanent or temporary establishment, including meni&ls and daUy rated 
but monthly paid staff, who are members of the Society can take loans. 
Membership is open to all who pay an entrance fee of Re. 1 and purchase 
a share. 

As regards (Bl-
(1) The amount of a loan ia always limited to 6 months' pay of a borrower. 

(2) The bOlTower must produce two other employees of the Compa.ny who are 
men of the required sta.nding to act as sureties. It is very difficult to 
define the required status of the sureties, as every case has different as-
peets. Generally, ho,,·ever. men who are members of the Provident Fund 
and who ha.ve rendered 10 years service, that ig to MY, men whose 
assets with the Company are suoh as to cover their liabilities with the 
Company and the Society or whose pay is sufficiently large to permit & full 
recovery on account of instalments therefrom (in case the borrower 
defa.ults) are accepted as sureties. 

(3) Eligibility lor loon and to Bland nretg.-A borrower i.s eligible to take a loan 
upto the limit of 6 months' pay. (provided thero is no liability against him 
88 surety for some other loan). If, however. he has stood surety to a 
borrower" his liability on this account together with his own loaD should 
not exceed 12 months' pay. Conditions similar to the above apply also 
in the 0886 of .. surety that is to my, a surety's lia.bilitiea on aJl a.ccounta 
ah~uld not exceed 12 months' pay. 

D &. surety or borrower has sufficient assets at his credit in the Provident Fund 
to cover his own loan with the Society th limit of 12 months' pay is raiaed 
to 18 months. 

(4) The general scale of tIle amount of 10.n is &s. 20 for each share of Re. 1 held 
by the borrower except in the oases of lower paid men who are granted 
loans upto &s. 200 or the equivalent of 6 months' pay, whiohever is leas, 
on their holding one share of Re. 1. 

(5) The maximum number of inats.lments permitted to repay a loan is 30. 

AI! regarda (Cl-
Any employee desiring to take &. loan from the Society is required to f~ 

two sureties &8 required under B(2). But owing to the n&ture of their 
employment Gangmen &re not in touch with men of th .. required standing 
to act 88 8Ul'eties. As it was found that the great m&jority of gangmen 
were in the hands of professional money lenders such 88 Patba.ns. Manvaris 
and Baniaa and in great distress in eonsequenoe of the ex~rbitant rate of 
interest ch&rged. the condition irilposed under B (2) was W&1ved, and loane 
&19 now i88U8d to Gangmen of 5 yean' stlrvice provideci they produoe two 
sureties (not neoeeaarily memben of the Provident Fund) who have ren
dered at leaat 5 years' service. 

The speciaJ. condition under which this concession is granted to a Gangman iJ that he . 
Iha1l utiliJe the money through'the Staff Officer for the specific purpoee of liquidatiDg hia 
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APPENDIX H.~. 
ebts with professional money.lenden. The StaJf Officer underta.kes the complete liquida
ion through his Investiga.tor. and although the ooncession baa only very recently come into 
orce the sucoess already achieved is remarkable and the pl'08peots extremely promising. 

A statement is attached showing the initial list of liquidations seriatim. From this it will 
be seen that the reduotions of the mens' capital debts amount in BOme oases to over 50% ; 
the reason being of course that the exorbitant interest alreo.dy paid by the borrower baa 
already oovered the original loan several times over. 

The effect and benefits of these settlements to the men are incaloula.ble a.nd it is 
expected, will considerably enhance efficienoy. As a eimplo illustration the case of a. man 
who borrows Rs. 100 from & professional money lender is cited. Assuming the interest 
cha.rged to be Ana. 2 per Rupee per month (which is very common) the amount payable as 
interest. to the money.lender is &S. 12/8 per month. It is obvious that a man. drawing pay 
on a. scaJ.e from Rs. 13/8 to &S. 26 as these Ga.ngmen do. oannot meet this monthly liability 
in full. The money~lender however sqUee'I.e& every possible .pie from him and adds the 
defioit to the original debt with compound interest and the &mount at the man. ~8 debit 
rapidly grows. In OOUl'SA of time the money lender relieves the man of his ent·ire monthly 
pay and supplies him with a minimum ~mount of food and necessa.ries in kind. If the 
ma.n has a fa.mily, his wife and children a.ro often put out to work by the money lender 
and are pa.id a.t a. minimum in kind. 

On & similar loa.n from the Co.operative Credit Society for repayment in 24 instal· 
ments tho man would pa.y a.pproxima.tely Re. 0-7·0 per mensem interest pl1l4 repayment 
instalmont of &S. 4-3·0 per mensem .whioh would result in bis being.entirely free of debt a.t 
the end ot two yoars ; whereas in the case of a professiona.l money-lender the heavy month. 
ly payments would proba.bly continue throughout the manls life a.nd his capital debt be 
constantly increased. 

A question was asked by Sir Victor Sassoon a.t Ajmer, as to the 10SS69 sustained by the 
Society on account of defa.ulters. For the information of the Commission the foUowiog 
figures are taken from the Society's Bala.nce Sheets over the paat I) yean :- ~ 

rears. LoaM 1881Ud. Amou1&C oJrecovtries. Amount oj bad 
. ckbt8. 

1924-25 
1925.26 
1926·27 
1927·28 
lY28·29 

• 

Re. Re. &. p. Re. &. p. 
20,91,700 19,54,866 8 5 861 I 0 
23.76.240 23.09,227 3 8 39 3 0 
26,80,000 26,57,491 14 8 0 0 0 
31,19,790 30,17,163 9 3 175 0 0 
31,10,950 31,32,730 13 3 147 5 0 

1,33,83.680 1.30,71.480 I 3· 1,222 9 0 

Theae figures speak for themselves. 
The Commission further asked for a. statement showing the number of lower paid sta.if 

who took loans; the amounts of such loans, the amounts of th~ir dAbts and the 
percentage of defaulters to the average number of loans. FollOwing is a. sta.tem.l"nt 
showing the number of lower paidmen a.ga.inst whom loans are outstanding to da.te, the 
amount of their loans and the percentage of defaulters to tha.t number. 
Number 'of low paid staff against whom Total amouut No. of 

loans. 8.re outstanding to date, '.e., staff of their defaulters. 
dra.wing as. 35 per month and under. loans. 

Re. 

%of defaultel'l 
to the No. in 
the first co-

lumn. 

3,651 4,37.870 105 2·9 
In all these cases the loss, '.e., R.a. 9,263·11·0 in a.lI. fell on the sureties. 
It ie not possible to state the amount to which the above lower paid staB was indebted 

tto professional money-lenders for the reason that the great bulk of these loans was ta.ken 
under the ordinary rolea of the Society backed by the usuall!lUl'eties in which case it is DOt 
necessary for the borrower to decle.re what his debts are. , 

8wu and Loa.1I8 • ..1-The Somety during the year ending 31st March 1929 issued 10,558 
,Joa.ns amounting to RI. 31,15,950 and during the- past. six months ending 30th September 
1929, 6.35610808 amount.ing to Re. 17,65,740. 

The total number of s.haret taken in the Company as at 3let March 1929 waa ".049 
(of R.. 10 eacb) and that issued durinp: the Ian siz months ending 30tb September 1929 
ill 1,481 (of Re. I each). 



APPENDIX R.-contd. 
Blateme7llshowing 1M amoum 0/ loans and 'heir diBbursemenl.!. 

Disbursement of the Amount of 
Loan. 

Amount .. Amount Amountre. 

Namee. De8ignation. of of Amount tumedto Remarks. 

debt. loan. of' % the So-
settle- reduction ciety to 
mente on b. credited 

claims. toth. 
man'. 

account. 

Re. Re. Re. Re. Re. 

Babn Tatia .. .. Muooe.dam . . .. 187 200 152 19 48 

D .. baratb Sab.ji •• Keyman 119 100 99/13 16 
0 

Balance 01 As. 3 paid to tho 
" .. .. .. 

Keyman. 

Gangman SeduMalari .. .. .. ., 200 200 209 .. .. Special mortgage oaee. 

J.tbI&B .... .. .. n .. .. 180/2/6 160 150 17 .. 
. 

BaakerHari .. .. n .. .. 160 160 160 7 .. 
Chinde Aila .. .. Trollyman .. .. 154/6 140 140 10 . . 
B.blia Pandoo Gaugman • 171/7/3 150 149/7/3 13 Re. 0!8/9 paid to tho man. 

, .. .. .. .. .. 

Govind Ragboo .. .. Mote .. .. .. . . 200 .. .. .. Cheque retorned to the So-

Bha.eker Sadoo 
ciet.y. 

.. .. Gangman .. .. 200 200 200 . . . . Special 0888. . Do. 

J airam R&m& .. .. n .. .. 140 140 140 .. .. 
BalaPadmaD .. " n .. .. 126 120 120 4 .. 



GoviDd Bendia Ga.tem&n 70 60 69 15 

Soma Dina Meaaenger 162/8 129 105 36 18 

Khoria Ranu Mote .. 136/6 129 129 12 

BabooRama. Gangman 1~0 Under dilpoB8l. 

JiparKana Day line Guard .. 146 no 100 32 10 

Kamalia Dama. 00ngOoo1y 166 60 78/12 57 Bolanoo Ro. 1/4/0. It WM . 

paid to the employ' 88 the 
amount WU 8 tritial one. 

Gangia. Barkhi& .. .. .. 127 100 100 22 

K&kadIa Lakhma •• Mote - 159 140 WI' 29 27 

DharjiBopoodio Trollyman 71 100 45 37 .65 

'" 
Gheli& Foljee Gangman lie 100 76 35 24 '" CI> 

Chhania Kashan TrolJyman 160 100 100 37 

Keah&v Jivlo Gnngman 120 100 100 17 

Fakir Sa-wi&. Mote .. 160 129 129 25 

Chuni. Budio Gongman 140 100 100 29 

Bhanio Rowl. Mote lOG 100 100 5 

SomioHarko Gangman 155 100 100 34 

Bhikoo Mitto .. , . 100 } These CheqU"OI...h&ve been 
hold in .bey ...... 

lIomlo&wIo .. Sawyer . .. 100 

Ml7BD 



_. 

Nam 

Vaohio Zi~eo 

Lasman Bablioji 

Rama Vansla' 

Karlo Va.sla 

BhuiaSomla 

Chama! Bha.wa 

Chait)'" Rawji 

LaliaJ&ni& 

DamaBhalia 

\"anmaU Bhanoo 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

, 

., 

.. 

., 

.. 
", 

: .. 
., 
.. 
.. 
.. 

Designation. 

. 

-KeymllD .. ., 

.. .. ., 

Gangma~ .. ., 
Day line Guo.rd .. .-

'Cool)' .. .. .. 
.. .. .. .. 
.. .. -. ., 

.. .. .. .. 

.. .. .. .. 
TroU)'man .. ., 

APPENDIX -H • ....eontd. 

Diab1U'lement of the Amount of~ , 
_ Loan. 

, 
! 

Amountre. Remarks. 
turned to 

Amollnt Amonnt Amoun$ % !he&-
of of of reduction oietyto 

debt. loan. a."ttle- on be credited 
inent. olaims. to6he 

man'. 
account • 

Ro, Ro. Ro. Ro. Ro. 
.- '100 .. " 100 Moot inveatigation it waI 

. found that the purpose 
'Whioh the loan waa: applied 
for wae not aoeh as to jUltily 
the grant thereof under the 
apecial conceesion tonus. 

290- 150 138 oM 20 

~OO -I'iO ·105 48 35 , 

llO' 
I 

1& ' 75, 00 35 

150 , rIO 75 50 35 

-
80 ' 00 50 98 - 10 

105 00 62 42 18 ' 

187 110 82 59 28 

137 110 100 !'1 10 

no 80 - '68 89 12 



Dhaktia Dooji 
" Cooly ., I 180 110' 83 -68 '1fT 

Kasbia Madhoo 
" Mate .207/8 200 loU/12 31 66 Re, O/~paid 10 tho man, 

Manchoo Dalia Cooly 85 50 46 31 6 

Laxia. Ratan .. 80 , 80 60 38 30 

Chhiba Manga Mate 100 100 60 40 40 

D'e~la Vaaia Trollyman 78 70 60 35 20 

Pandoo Oopsl " 150 100 100 34 

Rama Maria . Gangman 160 100 90 40 10 

Shamvar Gopal .. 140 100 90 36 10 

Kbandoo Govind Day line Guard .• -130' 100 100 23 
t<) 

Kalia Bali&. Cooly 160 110' 91 40 19 K> 

"" Dewlo Gopal Malo 130 100 100 23 

Pemlo Dhedio nay line Guard .. 125 100 100 20 

Ambia. Lakhma ,Oangma.n 60 t Under dispoaal 

Gowan Gojio .. 125 100 .100 20 

LaloPedio .. 125 100 100 20 .. 
Budhio Narsi I' .. 110 100 100 10 

Wajiah Daktia Gang Mate 120 Do, 

J oma Bhiltur 'M.te .. 230 200 200' 'Ill 

Jivia Dharma 9angOooly ~, 90 90 66 



, 
i 

Namea. 

~----------. • 
.A.Dawyer .. 

hango Ganpat .. 
r 

c 
M 

B 

.hadeo Govind Mahajan 

b.ondiram Gopa) 

• Gansaram .. 

. . 

.. 
-. 
.. 
.. 

uhinath Govind 'val.alkar K 

J 

x.. 
M 

Tr 

J 

unardhanB. .. .. 
h1nath Ganpat .. 

. G. Oliveira .. .. 
imbak Penhram. .. 

_hMascaranb .. .. 

APPENDIX H-concld. 
-------~- --. 

Dillb:'raement of the Amount of ! 

LoaD. 

Amount Amount Amountze.. 
DeaignatJon. of of Amount % tumedto Bemarb. 

debt. loan. of reduction the So-
settIe- 00 clety to 
ment. claim!. be OIOdited 

to the 
man'a 

aooount. ----_._-_. -----
Re. B •. Re. Re. 

Pro_man .. .. 1,479/8 1,120 920 38 200 

Musler Clerk .. .. 778 600 470 40 30 -~Do" .. .. 536 350 350 45 .. 
Do. .. .. 978 780 780 2\ .. 
Do • .. . . J,I00 750 750 32 .. 

C1~k, Loco. and Carriage 1,100 8BO 880 20 .. 
Supdt'. Office. 

MUlter Clerk .. .. 600 600 600 .. .. 
Do. .. .. 884 400 490 45 .. 

Fitter, 6445 .. .. 1,220 1,190 1,100 3 .. 
Muster Clerk .. .. . . 840 .. .. 340 Cheque returned to the 

'Co-operative Credit So-
Chargeman .. .. 2,300 870 870 63 .. ciet,. • 

-
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APPENDIX 1. 

. Tile figures given in statements (ti) to (,,,) should be used with oaution M the general 
raising of wages between the yoaro 1913·14 and 1920.21 and the yoaro 1920·21 and 1928·29 
has had the effect of tra.nsferring large numbers of men from one category to another and 
thereby ca.using & considera.ble :O.uctua.tion in the number of men in each oa.tegory and their 
average coat. The objecte whioh the Royal Commission on Labour have in view.can 
probably be gainad by an e, ... mination of the scaIeo of pay in foroe durins the three yoaro 
m question of certain typical oluses of establishment and by working out the average 
coat of each group of esta.blishment based on their scales of pa.y. This has been done in 
the oeae of the S.l. Ra.ilway tJide Btatement (0) of this appendix. 

The coat of staff includes oompensatory allowance, house allowance a.ud overtime 
.UowanOl'e to RUDning staff only. 
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APPENDJX I (il. 
Oomptmllw. .-.1aotolog 1M """""" <m<! "'" of "'1''';''' IlI4Jf duri"l11918.I4, 

1920·21 <m<! 1928·29 , 
Superinr ... «. 

Number. eost. Average cOlt per .,.f6~. 

:!l "' .,; 
Rail,.,&y. ::: i!l i!l 

~ ~ 

i 1 1 1 During DurinR During 1913-14. 1920-21. 1928-18 • • :II 1913-1t. 1920·21. 1928-29. 

i :5 :5 ~ 

!l 
" " " 8 • • 0 0 

--I---

• .. " .. .. .. . . .. .. .. 
N.W • .. 

b .. .. .. .. .. .. .. .. . . 
• 3/l .. 41 'S,03,OlO 4.13.600 6,33,9M 8,61S7 9.845 160462 

B.B. .. 
22 b 14 21 1,33.820 .22.800 3,M,'760 9.,," lb,'roo ·1'0,097 

E.i. • .. .. .. .. .. .. .. . . . . .. 
j, .. .. .. .. . . .. .. . . .. 
• ;. 

noLl'. .. • 
I 

82 • • 13,00,'669 ;. • i7.069 

b • • 28 • • 6.83,1" • • 2'<l.82T 

llli>iOo • .. .. .. .. .. .. .. .. . . 
.; 

b .. .. .. .. .. . . ., . . .. 
• 28 49 60 2,60,386 4,'1'1.422 7,14.308 8.942 9.743 14,288 

B.N. .. . 
b 20 27 34 2.16,762 3.74.284 5,32,698 10,838 13,862 15,668 

a n. 
B.B..\C.L 

46 46 3.~.560 4.47,438 6.89.781 9 .... 9.727 1<,884 

b 3Il 31 36 2,64,In 4,29.~09 <,76,631l 10,666 13.842 l3,UO 

• .. 
If..\ B:II. 

.. .. .. .. .. .. .. .. 
b .. .. .. .. .. .. .. .. .. 
• 21 ~ 24 2,06,379 2,36,466 3.23.930 9.732 10,752 18,800 

B.L .. 
b 10 11 19 1,23,000 1.93,799 2,76,940 12,300 '17,616 1'.620 

• 10 I. 17 7lt,157/s 1.62.987 1,87,331 7.6M 10.199 !I,OID 
4B. .. 

b 7 9 11 67.316 1.01.101 1,39.000 6,188 11,233 12.618 

• 12 I. 18 90.723 
B. .. N. W. 

1,17,198 2,24-.97' 7.1l6O 7.813 12, ..... 

b 12 12 16 07._ l.lil,601 2,00,207 8,130 9,967 13,347 

• • 3 • 22,872 27._ 41.673 6,718 9.188 6,331 
B.a.K. .. 

b • • • SI.W 46,860 43,824 '1,808 11,71'5 6,766 . . , 
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APPENDIX i (ii). 
UompMGli .. _ .1w>ooi"ll1M .. vfll6er and cost of I/JaJl duri"ll 1913·11. 1920.21 and 

1988-89. 

SubordiM,tc staiL 
-Subordina.te. drawing RB. 250 ~ meDBem and over or on &ales of 

. pLy riBing to Re. 60 per mOIlSGm and over. , . " . Awrage tl08t.e per Nombel'. Ooot. aq,bordinate. 

.,;' 

! '" 
Railway. !! §1 

~ -e .. 
!i ~ ~ During Dariog nun"" c :lI • 1913-14.. 1920·21. 1928-29. 

~ ~ ~ ~ :! i '" .'i .'i .; :l ~ ~ .. g 8 8 c !! ill 0 ~ 

• .. .. .. . . .. .. .. .. .. 
N .w. .. b .. .. .. .. .. , .. .. .. .. 

• .. .. .. .. .. , .. .. .. . . 
• 7. 1'8 126 2.12,260 5,64.900 8,09,400 3,032 4,3SG .,875 

B.B. .. b .7 96 144 1.94.816 "'61,860 6,99,440 4,146 4.707 .,857 

• 67 ,91 .. 1.68,'96 3,57.300 3,<9.650 ~.9."j3 3,926 .,463 

• .. .. .. .. .. .. .. .. .. 
B. I. .. b .. .. .. .. .. .. .. .. .. 

• .. .. .. .. .. .. .. .. .. 
• • • 881 • • CO.29,957 • • .,57. 

G.I.P . b • • 210 • • 11,72,431 • • •• 58S .. 
• • • 1,011 • • 47,04,936 • • '.8M 
• .. .. .. .. .. .. .. .. .. 

IIuIm. .. b .. .. .. .. .. .. .. .. .. 
• .. .. .. .. .. .. .. .. .. 
• 49 236 197 ),33,769 6,22,036 6,78,'793 2,180 ',636 3,446 

Il.N • .. b 65 92 366 2,38,490 4,87,418 12,79.340 4.336 6,298 3,4'16 

• 29 105 332 80.981 2,83.4'8 9,74,,611 2.792 2,700 2.936 

• 48 150 267 1.59.100 ",82,423 9,52,900 3,315 ;'.216 3,708 
B. B..o. I. b 32 119 487 1,41.996 7,"".602 27,19.831 4,437 6,266 6.58S 

• 22 71 302 68,040 2,27,380 13.65,205 3.093 3.203 4,487 

ld. .. B.ld. • .. .. .. .. .. .. .. .. .. 
b .. .. .. .. .. .. .. .. .. 
• .. .. .. .. . .. .. .. .. 
• 10 34 38 3O,OM 1.12,211 1.23.212 3.012 3.300 3.4~ 

8.1. .. b 34 93 17" 1,38.600 3.37.M3 6.90,476 4,080 3.636 3.996 

• • 67 118 1S.730 1,63.779 3,58,420 2,865 2.295 3,031 

• 13 21 28 34.716 6'1,357 92.868 2,670 S,20'1 S,611 
A. B • .. b 23 29 38 '1'1,340 1 .... 376 1,74,708 3.362 4,634 4,853 

• .. .. .. .. .. .. .. .. .. 

iI."N. W. 
• l' 16 .. 46,430 M,OS'I '12,4-10 3.316 S,669 tf~ b 48 48 43 1,47,720 1,96,080 1.84.320 3,072 4,080 

• 7 It 7 21.000 46.048 27,640 3,000, 3,764 '.058 
l!. I; t. • Nil e 7 Nil 18.758 23,733 Nil 3.126 3,390 .. b 2 7 2 6.295 26,740 7.332 3,147 3.677 3,666 
• c • 8 7 11 18,215 .~.,03.9 •• .116.694 3.036 3,434 .,238 

"Nohvailable • 
• l'epKW'nu. 'l'raDIportatiOD and Commeraial {or Traftl.a)--all itafl including aupiervisory 

and cleriaal. . 
b repn!tl!Dta MeohaDic8l EDgiD!erlng (DI' Loao. aild C\.rriage .nd Wagoo)-aUlItaff mOluding 

•• pcniaory and clerical. 
,e ftlpreRnta all deputmeDta-SQbordlnllte akl.ft' (Labour only) eXtK'pt .upeniloijr aDd. 

cleric&l.&afJ. 
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APPENDIX I (iii). 
0_,01 .... tat.ment .1Iowiog tile numb ... and ... t 01 .laf! tluri"1l 1918·14. 1980.S1 

and 1928·29. 
Subordinate .taft. , 

Subordinates on aoal81 of pay riaing to leu than RB, 250, but e:mluding 
thoee dra.wing INi than Ra. 30 pe1' meuem and on acal. of PlY 

Railway. 
~minating onder Ra. 30 per menaem. 

Number . . • Con. A vet'a1JO Goat per 
anbordinatl:-. .. ...; ~ ;; ~ ~ ~ 

'" '" '" 3 2 
~ ~ During Dnring Dnrin~ § :; 1913-1'- 1920-21. 1928·2 . 

i 
~ :5 :5 :!! i ~ .= 
~ ~ ~ ,:, ~ 

• • 8 ;; ~ 

0 0 ~ ~ 

' .. - ~ • oo oo .. oo oo oo oo oo 

N:.W. oo b .. oo oo .. oo .. .. .. oo 

• .. ", oo .. oo oo .. .. oo 

• 4,04:1 6,459 6,67' 23.30.088 37,45,684 54,11,262 676 686 964 
IIl.B. oo b 677 896 993 7,98,.624 ll,93.ol88 17,47,100 1,1SO 1,332 1.759 

0 4,262 6,483 7,914. 28,11.673 t6,27,424 '12,115,038 660 'i14 912 

• oo .. .. .. .. .. .. .. .. 
Eo I. .. b .. .. .. .. .. .. .. .. .. 

0 .. .. .. .. .. .. .. · . . . 
• • • 16,610 • • 1.38.99.986 • • 890 

G. I. P. .. b • • 9,883 • • 79.19,60'1 • • 801 

• • • 27,783 • • 2,25,72:780 • • 812 

• .. oo .. .. .. .. .. . . . . 
Burm • .. b .. .. .. . . .. .. .. • oo . . 

• .. .. .. .. .. .. .. . . . . 
• 2.1142 4.347 0,360 16,02.019 31,44,868 48.95,487 664 723 913 

B.N. .. b 4,301 7,989 8.760 18.07.307 49,47,821 66.30.436 420 619 767 

• 6.663 11,881 1<.316 31,35,031 74.88.323 1,10,68,176 '71 630 773 

• 4.835 0.176 7.221 28.68,8.0 5~,91.469 82,70,21'7 ,,,n 9"' 1,77' 
B.B.&C.I. b 878 1.295 7.689 IO,6D,8M 21.30.0~ 69.44.766 •• 219 1.646 903 

• 9,369 12.096 19,602 41,'77.240 (W.,M,l70 1;66,32,685 446 782 He 

• " .. .. .. .. .. . . " .. 
M". &8. M". b .. .. .. .. .. .. " . . . . 

0 .. .. .. .. .. .. .. . . , . . 
• 2,847 3,241 4,214 12,25,221 20,73,768 24,42,102 432 636 676 

B. I. .. b '.100 2,254- 2,589 23,65,932 23,86,028 28,36.436 1,1I6 1,056 1,092 

• 4.490 5,029 6.339 33,94.,611 41,36,145 49,48,886 766 822 780 

• 432 ~:: 1.201 2,60,052 6,41,Ol}.l 9,09,240 60' 679 767 
LB. .. b 646 1,612 2,82,984 6,32.776 8,83,020 0. • 669 MIl 

• 1,091 1,913 2,826 6,36,236 lI,45,l36 17.36,472 491 698 61' 

• a.. 1,510 1,826 4,47,073 8,06,262 11.21,94-5 473 "'" 61' 
A&N.W. b .76 733 1,172 1,96,840 4,43,568 5,98,596 708 600 610 

• 608 1,570 ~.243 3.3S,433 8,20,757 11,97.249 MIl 623 "'" , 
• 197 311 328 . l,l3.M8 1,72,333 1,98.672 .76 656 806 

It. & K. .• b 66 2'1 17' 43.788 1,19,748 1,07,652 796 "'I 618 

• 64 262 ..0 SI.714 95,668 l.li5,686 '96 473 468 

*Notavru.lable. 
a ftlp!'OIICnta 'blmlportatioD and Commemi&l (or Traftio)-all naff inc1udiag IDporrillOl'1 

and olerioal. , 
b repf'8ll8Ot. Meoba.nioaJ Enginecuint (or Looo. and Ur.niage and Wagoo)-aIl It&ff inoludiDg 

8Uperri8ory and olerical. _. 
~ • reprneeo.tIII all departmenta--Subordiuate - It.I.ff (labour only) exoopt; lDper9iaury and 

o1enoal naff. 
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APPENDIX I (iv). 
otJfllP'J"'liw _ .""""", 1M .... mb .. God ... 1 oJ .IaD d .. ring 1918·14. 1geO·21 

_19118·29 . 
Subordinate staff. 

Subordiuatee dtawing leas thaD Re. 30 per mensem and on 
aoa1ee of pay teminllting under Re. 30 per meDBCm. 

\ 
Average 00111 

Number. Cos~ per 
lubordinate. 

Rai .... y. ~ i .. . 
= !!l ~ ~ 

-" -" -" 
Ji j ! ! Doring During During • 1913-14. 1920-21. 1928-29. 

~ ~ ~ ~ ~ ~ '" .= .= . ~ ~ :;: 8. .. .. .. .. 
~ .!l • • • is !!l 0 0 0 

-• .. .. . . .. .. .. .. .. .. 
N.W. .. b .. .. .. .. .. .. .. .. .. 

• .. ". .. .. .. .. .. .. .. 
• 7,971 8.36S '1,821 8.85.868 14.57~216 16,37.266 III 174 209 

B.B. .. b 1,592 1.882 1.920 2,68,620 4,15.252 4.45,436 162 221 282 

• 22.426 23.711 24,816 26.46,672 40,29,068 6O,51 .. Q85 118 170 '04 

• .. .. .. .. .. .. .. .. .. 
B.L .. b .. .. .. .. .. .. .. .. .. 

• .. .. .. .. .. .. .. .. .. 
0 • • 27.084 • • 67,M.679 • • 249 

G.LP. .. b • • 6,666 • • 21.44.091 • • 822 

• • • 84.656 • • 182.1S6.628 • • 216 

• .. .. .. .. .. .. .. .. .. 
Burma .. b .. .. .. .. .. .. .. .. .. 

• .. .. .. .. ." .. .. .. .. 
0 4.'106 7.800 B.178 4,81,783 11.38.218 15,36,630 102 146 188 

B. N. .. b 9.m 18,163 16,850 9,84.1OS 25,23,948 37.34.698 108 166 222 

• 29,685 44,602 63,837 28,79.640 68 .... 275 99,28,214 91 142 1M 

0 8,.578 10,606 11,326 10,60,04» 23,17,464 24,6'.946 120 237 217 
B.B.C.&L b 399 388 9.680 80,658 1,28.960 23,18,061 202 3:i2 239 

• 29,222 35,037 ol6.32fi 37,87,190 81.46.341 1,10,47.,312 130 233 ... 
• .. .. '.' .. .. .. .. .. .. 

11.&5.101. b .. .. .. .. .. .. .. .. .. 
• .. .. .. .. .. .. .. .. .. 
• 4,797 5,236 7.026 4.00,642 8.28.686 10,08,470 72 156 '" 8. I. .. b 8.618 10,213 8,526 18,20,231 33,87,018 29.76,674, 216 336 346 

• 20,344- 23,14,7 25,221 30.84.962 57.88,2,. 60.28,582 151 '4. 23. 

A 1.94~ 2.045 2.512 S.21.120 4,29.912 6.04.608 166 210 COl 
A. B. .. b 1.7' 2.326 3.004 2,90,280 4.45.180 6,48,668 166 191 18S 

• 6,998 8,679 10,229 9,92,400 17,64,640 19.86.784, 142 202 ,.0 

0 4.~ .,320 '.967 S,M.127 5,29,295 1,21.132 89 12. '" &N. W. b 9.82 7,676 7,741 9,67,620 12.26.700 14.98,668 102 169 192 
• 20.667 19.247 20,725 18.'2,041 20,43.243 30.98.266 89 106 1<9 

0 927 860 1.001 1,11.492 1.26,878 1.49.414 121 1<7 1<9 "It. .. b 1,287 84{) 636 1,38,480 1,52,292 1,09,2M 107 lSI I7l 
• 2,626 2,819 2.8<6 2,28.633 3.68,613 3,96,876 &7 121 139 

• 
"Not a'rIUlable . 
• l'ep1'N8nla Tn.naportatioD. and Commerow (or Traftic)-aU ,taft including IUpervUOry and 

olorioaL 
.. b repreeenta Mecharlioal Engineering (or Loco. and camage aad Wagon)-eU ltaft" inclading 

Ia.puvilory and clerical. 
~ Npld8bta aJJ. departmlnta-Subordin&te .tall (Llobo'Ql oat,) e&oep\ mpervieory aDd olerioal 

Mo& . , 



APPENDIX Z'{v). 
O.11>pMdIi". ._I •• /W.,ing.,k-numlJer and c08J 0/ _"'in typical cku ... of O1dJordi,,,,, .. laJj during 1913-14. 1920-21 and 1928.29. -

8uborditlateatafl. , 

Number. 
, 

~ A V<Jl'&&\' 0<l&t.p:lt C001.. 
Bubotdina.te. 

Railway. DcpnrLrnent. Daignation: 

Ou. 31et On Sl.t OnZIM During During . DUTirlil 1913-14. 192()·!1 . 1928·29. 
MBftlb Mlll'Oh March 1913-1 •• IIl2O-l!I. 1928-29. 
\91<. 1921. 1020. 

, 
1- ~ c-------- -.--- .-

.. { Signallers -. .. .. 3<10 2BB 172 89.460 . 1.<l2.841 OS.4H6 2\18 406 .,0 
Inferior .taff~ j 

Tramc , 
Head Pointlmen flod PointllmeD .. 1,282 1,385 2.600 .1.21,7M 2,27.3«) 3,00.768 m; 1M - 119 

a.to.men 1,20] 1,304 1.316 88;366 1.94,7" 
, 

l .. .. .. 1,98.776 70 H9 I" 
8 .1 . .. _. 

FOl'8meJl, fW~Dpe and -Running ll'1 19 611 1;62,876 1;99.{lllO . 8,00.076 4~U!,6 (,97. II,3OG 
, Ihoda) nnd Looo lnlpeotorll. 

TtanIportatioo Bm.nob- I 
I 

II",,&..,;OO/ .. R~ing .taff-

Driven ~ .. _ . '\1 H3 l5<l9 4,06,6'16 '1,30,620 9,94,728 1.202 1.1>19 1.711 

Firemen .. .. .. B9f 8BIl 1,080 . 2,12,200 f,31.016 3,58.048 l!&I m Oil 

B..-... .. .. 18 <0 40 5.3'10 13.«0 13 • .wo 192 386 3311 

'. 



APPENDIX 1. 
S,,*mmIa (~btI Mr. B. N. gueUine, 0.1.8.) .kmoing tAe~. incrUUM grankd to railu'fJU 'm'(I"II in lA_ grtlenU rev;"wn. (1/"""' iff or abo", 1920 em 

f/&c mrioIII raillllGfla 0l1li comparing I1um. w/aer. pouible. ",itA the peTCtnIQg' incruuu ~ bll cmain loeal governJUJl". 

(.) W"l<&\op ... plog .... 

Mi.triee. ' . Sk!llod. Unakillcd a.nd .IIOmi·.killod. 

Ae rem.,etl A.rftriletl A. rwUel " 
~. i" Of' tIboW 1'_, P-n-lDtlr. in or abou4: P_, p,..UtIW. ia or aboul PerctmltJII· 

Railway •. 1920. i incr.,u. 1920. incruuu. 1020. i,.,.. .. ., 
• , 

, 

Mini. Maxi- Mini- Maxi- Mini. Ma.xi· Mini. Maxi- Mini· liBxi· Mini. Maxi- Mini. Maxi- Min!· MBlCi· Mini- MAxi 
.. nm. mum. mum • mum. mUID. mum. mum. mum. mum. mum. mum. mum. mum. mum. mum. mam. mum. mom. 

--------------------- ---------
North Weaf.ern Raiiway .. CO 01 68 IlB 1O G1 18 30 38 M IMI 61 10 10 16 80 00 8'/ 

Eutcm Bengal Railway ., 20 100 60 leo i 100 eo 18 70 20 ,82 M . 18 II 20 18 M 18 70 

EalII'Indian Railway .. ., 46 87 8fi 187 88 II5 20 46 30 81 M 80 4 20 12 35 200 80 

(lrMUndiau -Peninsula. Railway .. 40 12/1" 80 100 78 20 SO 60 60 OS 67 35 II ao 23 42 01 eo 
Oudh &~ Rohilkhand Bailw&y .. 26 60 62 lao , 138 88 13 38 25 59 92 6. 7 15 II 25 07 66 

Bengftl-Nagpur Railway .. ., 28 120 eo 17. 48 46 0·8 78 11·6 138 7. 77 ,·14 16·, 0'8 22-12 33 eo 
Bombay, Baroda. & Central India. 38 lao 65 190 06 46 23 78 40 08 112 2. 10 20 16 8l! 00 00 

Ra.ilway, 
Madras & Southern Mabratta Rail· ao 120 71 130 137 14 26 66 30 82 60 26 8 21 13 29 02 38 

way. 
South Indian RaUwa.y ., ., 30 7G 41 II7 37. GO 2G G. 36 78 44 I!O 9 20 13 26 44 ao . -
Rohilkund & Kumaon ~i1wQ.y . , 23 72 46 II7 100 03 10 30 13 56 30 41 6 8 10 14 66 7 • 

Non. It. must be remembered tho.t on the N. W. R., B. J. R.. and O. L P. R. at 1000t and probably on other lin ... wapi lDOreaeed Ilbgbt.ly af. 1920 iill aboot 
lW or 1923. 



. " ... I No"" Punjab dud. .. United 
rate. of W .... '" Govern- Rohilthand Provin_ 
p'y. Railway. ment. lloilWa1J. ... 

Govern· 
ment. 

.. 
R •• % % % % 

260 20 to 117 29 to 33 ~2'to 67· 20 

226 69 to 108 40 1WOO 20 

200 12 to 134 14 to 63 7 to 42 20 

160 17 to 110 14 to 76 21 to 104 30 

100 18 to 83 3 to 69 9 to 120 40 

16 341062 60 1.081 16 to 88 46 

60 68 'to 91 8 to 123 32 to 84 68 

lowfi() 61 to 78 31 to 92 'to 166 .. ~" 
teniBla •• 76 to 187 70 to 98 16 61 

8 .. , Bihar & 
Indio,. Ori8lJ& 

RailwlI1/. Govern-
ment. 

% % 
17 to 110 20 

33 to 53 20 

21 to 100 26 

28 to 117 26 

24 to 113 26 

18 to 87 26 

42 to 100 33 

33 to 112 33 

26 to 200 33 

APPENDIX l-concld. 
(;.) 0111.,. 8140. 

Bengal. Central RaAI"" 
Nagpur Provinces Bt1Igal 
RailwajI. Govern- RailwtlJ/. 

ment. 

-
% % % 

171.095 .. 21 to 47 

S6to 117 .. ~O to 00 

20 to 61 14 to 31 25 to 100 

2' to '13 .. 22 to 83 

37 to 100 220042 22 to 83 

27 to 117 46 to 62 17 to 116 

26 to 93 60 to 138 391083 

20 to 200 42 to 134 30 to 130 

33 to 159 .. 22 to 160 

NOTa-(l) lnforrnatloQ B8 to tbo mo~1UIN glven by the Bengal Qovemment. 18 not o.vadnblo. 
( •• ) PementBgo inoreMC.I lire given to the JJe.lU'Nt who1o Dumbel'L 

Q,,,, 
Indiart 

Penin.t'Ula 
.Madra~ .to 8ou'A """ SoutAern lfUiiafl Mad"", Bol'1lbay. Bombay 
MaArnllB LiltDall. Govern- B(JJ'otia .. Oovt'J;'D._ 
Railway. ment. GenITal ment.. 

InditJ 
Railwntt_, 

% % % % % 
1510 76 2. 20 

}.OW32 22 2. 21 to2" 20 

21 to 26 16 to 47 12 tol? 

19 to 49 12 to 71 21 to 48 }31 to 40 26 
15to47 20 to 00 26 to '" 

23 to 38 26 taOS 26 to 86 }37 to 60 16 
25 to2S 8to 12' 21 toGO 

25 to 88 17 to 140 20 to 78 lID to 73 75 & 100 

27 to 1M 9 to 88 01 .. .. 



APPENDIX K. 

Clau of pB.IICII employOO8 aro entitled to. NUlDber of po88C8 IUlmieaible tn. year. 
Special rule_ 01 geoeral.ppli~ 

Railway •• cation. 
2nd CInaa. Inter Claae. 3rd CJB88. 80.1QI'Y, Number of paueI. 

. 

N"rth Weetom Rail· e.) Stall onRe. 126 Staa on RI. 60 to 8toR aD IC!II than Abovo Re. 260 .. Ten lingle journey In tho cue b!J:rcb. drivera. 
... y. per mcnacm and l~. 12li per monaom. n... 50 por mCDBom. paNC'. foremen, 8 CD, abunten, 

over. Ra. 260 and u!ldcr Eight ,ingle joumoy brakNmcD and trave~ 
down to n.. 100. ... ... ticke~ examine .... the;" 

{ill Accountant., tm· Undor Re. 100 .. Six lIingle joumoy emolomcntll • i.e •• t1k"Y pllll 
veUiog inapeotol'll of ~'natwa '" '76% of PlY are en mto 
account. ,tock ve· either at oonaidetatiOD in determining 
rifiel'll, lady tycilta, I Chri.tmaa: or Dna· tho clnu of r,au to be granted. 
lady booking c crk.!. euLra. or Moharram. NOTB.-Datly mted miatriCl 
lady ticket colleo- . working in milway,bops, eto., 

~ ton,lady telegrapb aft! notentitJed toaecond alau 
olerkl. lad, teachers ~vilelJ8 p88lOl. 
and ha.pltal Dur· .... 

0 
NOTB.-ln eaoh of the above caaca:, two 
extra single journey pllBSt:' are -allowed for 
tbceo with over 20 yeaN' IOt'rice. 

Enalem Bengal Rail· (.1 ·Staff on over RII. Subordinato .taR ('1 W ork'!1cn of tb. Over Re. llro .. Foursinglc journey 1. *Thil includea guarda. clri· 
_yo 125 per mensem. drawing not lelllI .ocomotlvc and paaaee 11 month. .... firemen. ,.hedmen. 

("1 Military ASlin- than R8. 21 and not Engineering depart- R •• 100 Rnd ICSII .. Eight .ingle jonnmy shun ten. brake.men and 
ant Surgeons not more than RI. 12. menta on ICllII than pauea a year. t.mvelling tioket eummers 011 
holding Com· permensem. Re. 60 pel' monsem. Be. 90 and ovor .. their 
'miuioned rank and (il) Subordinate lltaff tatot a.verade emol1!DleJlte 
Civil and whole time on Ieee than RI. 21. esoeecl RI. 6 per meD8em. 
Railway recruited permensem. 
Auiataut SnrgeollB. (iit1 Menla.18tAff. 

-



APPENDIX K.-ooncId. 

. Clau-of pauea employees are enUlIud. to. I Number of paaaca admi.ible in a yt'a:r. 

Spoow ..... "'1l"-1appli . Railwap. '-oation. 
2ndOJaas. Inler ClaM. 3n! Clau. Salary. Number of,paueiI. 

EIlI&ero Bengal Rail· .l'i., *Aocountantaj 1. •• Only when prooceding on 
W"Y -«ntld. travelliDg inlpeotorl leavo. 

of 8000unUil stook , a. tOolv when prooeediog to 
....u!on, Indy 'l!'" attend" CAIK'tI of illne8l among 
iat., lady book f railwayemployeea: 
c1erlu,lady -tioke 4. Where intermediate olu. 
ooUeoton.lRdy te., , . doea'DOt-Cs:iat, ·seoond 01888 
~lephone olerb aod pa.aaeI .are itned 'fer 'tIbI»e 
hospital tntll"lel. on bot .... *bGn ;RI. ·16 pel' 

menaem. 
6. ·Workmen of·the Looomo .. 
tift and 'ilngiDeeri:3 -de. 
partmenta on RI. per 
mOD8e1Q and. over are 'liven 
intermediate eM l'::otn. 

O. .Hiltries of the . 
and Engineering departments. , i.rreapeotive of pay. are liftll 
intermediate 0_ pu.teL 

Bast Indian Railway Staff on Ita. no POI' tStall on RI. 1b to Stoff on ltu thaD lb. J16 and ovcr .. Three seta .. tClerioal stall irrellpeotive of 
meDBem and over. a.. 116 per monamn. RI.76 per-menaem. Under RI. 116- pay are Siwn -ia.termediate· 

With one to three One let : tho diltanoe claaa p888llI. 
yean' 80m •• inoaeb.direatianDOt 

to ezcced 660 mim 

With three to 8ve 

except wberMravel· 
t ling to.and from 
hom .. 

yean'serville. Twa.tIr. 
. ,With : fivo YBUS' 

I 
Ilerviae. Tbnoaeta. 

I 



areat Indian Penm.. (1)- on - BlAH on Ro. 110 10 lltat! on t.u than All-atnff •• .. Twotct& 

• uJa Bai1WD.y~ RB. 100 per 1l'lt:mRlD. :sa. 100 pet' me~m • Ba.. 00 pel' rncnsem. 
("1 BtatJ Who wore. 

on &e. iO and OTM 
pel' ~zn 'And, 
.ho were eligible-1", __ 

C up 10 81 •• 
J919. 

_1IoU-;oo " I'Iaft .. 1\0. 1~. J'O' No\:n~\e.~ 
{!!<at! on !au IMn All"'" .• J't.'1H' .w ~1I1rith Oy, r 16 ~ ., ... 

tIlen&em and O'fer. on Bunt:t.6l\o,Uwayt:. &.lU p"'l'menaem. ~ 'GI.\ Ri.. t,rJ: sf: ~rtl 
and Ont are voo eooood .--. 

_l·N_ 
AII __ p1oyod 

AD_ ... -AllotbclW AllelU.pJo~ Two .... .- All unlimited nlWOOt- DI eot2t 

on the S1,1bordinaie poy ~ J7tHD' 
ceBlllon ordcft is also al1ovted. 

eatabli",brnt'nt dmw- R.. 40 '" • 109. 
AJ:;_oo of ~ 

ing .alaries of more 
em yees rue alto 

than Ra. 109 and all 
-two additional Beta at: free to ...... milltn>uee:. Ct11'!,.. on Puj6 orCluiri~ w 

lady u!l""" arul 

-1 

lady etoolleoto-.... 
BofnbaY. Baroda. I; 

1 
Employee8 drawing' RlnploJtm dl&"IYing ( EtnF1:oyeet. drawjll~ ,\_110.28(1 Four""t.. 

()ontmI Iodi& RAil. pay of -Be. I~(S and l\a. 66 to R8. 124_ . uDduRIL 0"', 

."",,,y. \ ...... Ro.2JIO or lou. Tbree-setfl • 

)WIma .. Bouthom· ·Bm~d .. willg· ·Emp!"""", <hawing; Ou.... .. All emplOyee, Four single j0Uf'D9Y 'l'bG iUQO of psuet 60- menia1II 

)t:ahratta RaUW&Y. BB. 106 and otero llB.1,,,104 -.. i. oonfined to a- diat.anoe of 
100 mite. and QWl'. 

-JIe<lgal & North-

"~·~~l 
Staff on Ra. 50 10 8toJI on 'leu thall AII_ 2 eta or -l .ingle 

W_", Ram...y. peJ'~ll'l ' ·1 ... ·_·110. 100 n.. 00 per blensem. j_1! """"" on 
Bncl(W1?J'· perm&lW'm. home ine, a1Ao ~ 

68t 11»r'jgD.lWe 

l\o1ill'I.Ymd &""KnJ'lll,on (ultad)- ,,_ .... 
JlCUIBeII which in-· 
elt:ui~ ,. 3nl honle 

Jl,ailway. 
line ~tu.1'b joamey. 



APPENDIX L. 
C') Lilt oJlohour ufti0n81&pper1aining to milway, 

Registered 
under tho Numeriool 

Names of railway •. Names of labour uniaDl. Trade 
Unione' 

strength. 

Aotornot. 

North WeateF Rail. (I) The North Weetem Roilway Regi.tered 5,000 
way. ~ UniOD, Lahore. 

(2) The General Workers' Union, Do. .. 8,500 
Ilahore. 

(3) North Weotem Railway Com. Do. .. 114 
i!!:.tiOD Section Unioo, 

ore . . 
(4) North Weotem Ro111.oy A.· Do. .. 367 

counte Union, Lo.hore. 
Eut.em Bongol (1) The Eaatern Bengal Railway Do. .. 11,147 

Railway. Indian Employees' Aalooia· 
tiOD. Caloutta: 

(2) The Kanchropara 
Workmen'. Unions. 

Railway Do. .. 376 

(3) The Eootem Bongal Roilway 
Broooh of tho. AIl.India Co· 

Do • .. Not known .. 

Eut IndIa" aOn""1 

venanted Non-gazetted Rail· 
way 8ervioea A.uociatiOD at 
Kanohrac· 

(I) Eaot In an Roilw01 Union, 
LiIlooab. 

.. .. 

Reoognizod by the roil. 
way administration or 

not. 

Reoognizod .. .. 
No .. . . 
No. 

No. -
Tho railway adminiBtnr 

t.ion has dealings with 
these unions. 

.. 

No .. , .. 

OBioe·beareno. 

President: Dewan Cham an 
Lall,lII.L.A. 

General Secretary, lIIr.lII. 
Khan. 

A . 

President: Mr. I. B. Ben, 
M.A., Bu.at-Law. 

General Secretary' lIIf. J. 
Gupta. 

Organizing Secretary' lIIr. 
L.Sorkor. 

General Secretary , lIIr. K. 
Mitra. 

Aooistant Secretar,y : lIIr. 
R.Mond&!. 

N. 

14., 

C . 

B. 



(2) Do. do. Regi.oterecl Reoognized to the extent Preeident : Manlvi Moham .. 
Moradabad. of deoJing with griev. mad Yakub, M.L.A. 

&nccs of & general General Boorotary : Mr. H. S. 
nature. Bhatnagar. 

(3) Do. do. Do. No 
Khagole. 

Great Indian Peninsula (I) Tho Great Indian Poninsllia 3,321 Recognized President : Mr. Jamnndoa 
Railway. Railway's Staff Union, which " Mehta., M.L.A. ' 

is composed of- Honorary Secretary: Mr. 8. 
C. Joshi. M.A., LL.B., 
M.L.C. 

General Secretary: Mr .. P .. s. ; 
(a) The Great Indian Peninsula 

Bakhale, B.A., LL.B. 
Do. 

Railway Wadi Bunder Staff 
Union. 

(6) The Great Indian Peni1l8ula 
Ra.ilway Staff Union, PooDa. 

Do. 

(e) The Great Indian Peninsula. Do. 
Ra.ilway Cabin Staff Union. 10 

(d) The Great Indian Peninsula Do. ... 
Railway Staff UniOD, Shola. <0 
pur. 

(2) The Great Indian Peninsula 42,000 Do. Preaidcnt : Mr .. F. So GinwoJa, 
Railwaymen's Union. M.A., Lr~.B.,M.L;C. 

General Secretary : Mr. 8. 
H. Jhabwala. 

Member, Executive Council : 
Mr. P. D. Cbetty. 

(3) The Great Indian Peninsula 
Railway Kamgar Union. 

Non-regis-
teredo 

Non-recognized -
Burma RailwaYI' No trade uniODI. 

Bengal Nagpm Rail. (1) The Bengal Nagpur Railway Regi .... recI 14,000 Rooognized .. General Seoretary:Mr. M.N, way_ Indian LaboDr Union, Kharag. Mukllrjee, B.A. 
pm. 



Name of r~iIway8. 

Bengal Nogpur Rail· 
W8Y-CIJ1I&d· 

Bombay, Ba.roda & 
Central India Rail.· 
way. 

M'adraa & Southern 
Mahratta. Railway. 

South Indian Railway 

Aasam,-Bengal Railway 

Bengal " North
We.tern Railway. 

Rohilkund '" Kumaon 
Railway. 

Names of labour unions. 

(2) Tho Bengal.Nagpnr Railway 
Employoea' Union. Calcutta.. 

(1) Tho Bombay, Baroda'" Cen· 
trallndia Railway Employees' 
ABaoci&tion. Ahmedabad. 

(2) Tho Bombay, Baroda'" Cen. 
~ trallndia Railway Employeea' 

Union, Pare!. 

. (3) The Bombay, Baroda'" Cen· 
tral India Railway Workers' 
Federation, Ajmar. 

(I) Tho Madras '" Southern Mah. 
ratta. Railwa.y Employeel' 
Union. Perambur. 

The South Indian Railway Labour 
Union baa not funotioned ainco 
tho 1928 strike. 

(I) A ... m.Bongal Roil ... y Indian 
Employee.' Aaaociation. 

(I) The Bengal '" North·Western 
Railwa.y Ra.ilwa.ymen'a Asao· 
ciation, <lorakhpor (1921). 

No trades union. 

"I 

APPENDIX L---eontd. 

Re . Iored 
nn~thB 

Trade 
Uniona' 

Aotornot. 

Registered 

Do. 

Do • 

Do. 

Registered 

Regiatere1 
in 1928. 

Numerical 
strength. 

6,590 

6,300 

8,000 

800 

Very small per
centage of em
ploy .... 

Recognized by ·the rail
way administration or 

not. 

No correspondence or 
deputation is received 
except in matters of 
common interest to em
ployees. 

Reoognized •• 

Do. 

Ha.ve not yet approached 
the raUwa.y administra.
tion for recognition. 

Not formally recognized 

Not recognized 

Not formally reoogniaed -

Olli ... beanno. 

Pneidont' Mr. V. J. PallO!. 
Geners.l Seoretary : ltIr. V. 
Kothari. 

President Mr. Jamnadu 
Mehta, M.L.A. 

<lenera! Secretary, Mr. S. H. 
Jhabwala. 

Pneident , Mr. V. V. <lm, 
Bar.·at-Law. 

General Secretary: Mr. G. R. 
Kriahnamnrty. 



APPENDIX L-concld. 
(ii) LUI ollabou, ..... iaIioniJ 01 aft tJll.lndia el!4raclo, 

Partiou1ara. 
Total 

membership. 08lce·bearen. 

, 
--·------------------~-I---------------------------I-----~----------• 

The All·India. Railwaymen'. Federation 

2. Anglo.Indian & Domiciled European Aeooci •• 
tion. 

S. All-India & Burma Covenanted Non-gazetted 
Railway 8enioe Auooiation (Headquartore: 
Bomb.y). 

National Umon of RaiI .... ymeu 01 India & 
Burma. / 

This federath'D U oomposed of tho undermentioned trade 
uniOD8:-
(I) Bengal·Nagpur Railway Indian Laboor Union. 
(2) Eaatem BengaJ Railway Indian Employees' Asaocia

tiOD. 
(3) Madr .. & Southern Mahratta Railway Employ ... • 
AuooiatioD. . 

(4) Great Indian Peninsula Ro.ilwaymen'lI Union. 
(5) Great Indian Penin.ula Railway Staff Union. 
(6) Bombay, Baroda & Ceo ral India. Railway Employees' 

Union. 
(7) Bengal &: North-Weetern Ro.ilwa.ymen'. Assooiation. 
(8) North Weatem Railway Union. 
(9) Eaat Indian Railway Unioo, Dinapore. 

(10) EB8t Indian Railway Union, Moradabad. 
(11) H. E. H. the Nizam's Gur&ntecd State Railway Em. 

ployeea' Union. . 
(12) Sooth Indian Railway Labour Union. (No informo.

tiOD about this union after 1928 strike), 
Has recently applied to railways for recognition .• 

Hal branches on a.1l importBnt railways; lOoh brancbee are 
recopaed.. ['n Eaatern Bengal, Great Indian Peninsula 
and .IIeDgal.Nagpnr railw.ys. 

Registered under the Trade Umona' Act, 1926 

100.000 

10,000 

265 

2.000 

Preoident: Mr. N. M. 
Joshi, M.L.A. 

General Secreta.ry: 
Mr. V. V. Girl, 
Bar.-at-Law. 

Has not formed itself 
into a trade union. 

Preaident : Mr. R. 
BeD. 

Honoruy Geaeral Beo.. 
..tary: Mr. G. E. 
Towneend. 

General Beoreta.ry : 
Mr. E Ellat-bon. 
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APPENDIX M. 

Notes issued by the North-Western Railway Administration for the 
guidance of Olllc6l'II in desJing with the Union. 

1. lmerviews.-A railway officer's time js usuaUy very much occupied, it is for him 
to aelect 8. convenient time for meeting the representa.tive8 of the union regarding ony 
matter which he or they may wish to discuss. An officer ms.y use his discretion in giving 
or refusing aD interview to 8. paid servant of the onion who is Dot an employee of the 
ra.ilway. but to a properly accredited representative of the union, such as the president. 
or a deputation of two or three membeI'l.of a. divisional committee. he should Dot refuse 
&n interview. It will probably be beat for both aides if it itr generallY _&de the practioe 
that the union repreaenta.tive in such discussions is a. man in the active employ of the 
railway and the 8ubjecta requiring discussion are notified beforeh&nd in ample time to 
enable the qillway officer to prepare hie case. 

2. Individ1UJl C48t!B.-Generally speaking, the union does not take up individual 
,caaee, vide paragraph 3 under Union Rights and Form of Procedure on page 11 of their 
book of rules, but a railway official should not refuse to receive a deputation from the" 
diviaionaJ committee. even on a personal case. when it is shown that the case involves a 
principle affecting a clasa or classes of which the majority are members of the union. 

3. Repruentation.-Care should be exercised, where it seems nece88&ry, in ascertaining 
whether the union numbers amongst ita members a good majority of the claas whose case 
they desire to represent. It is obvious that if any class of employees hBt8 only a smaU 
membership in the union, the union haa no right to speak for that class as a hody. 

4. Admoty capacity.-The union may be a considerable help to divisional officer's 
committee. and station committees in questions regarding the general welfare of railway 
-,mployees. and divisional officers may use their discretion in inviting or consenting to 
reoeive a deputation from the union in such cases. 

5. M Wing8, concunons.-Meetingt of the central executive and divisional com
mittees, etc., of the union and meetings of members should be held out of working 
hours; the union cannot expect that the railway administraticn will treat union business 
as part of a man's railway work. There will consequently be no general arrangement to 
let men off duty on full pay to do union work, though divisionaJ officers may uee their 
discretion in permitting this occasionally when special circumstances justify it. But 
I.lDtil the formation of staff councils. the members of the central delegates' committees 
attending the quarterly meetmgs may be granted special casual leave four timea a year 
for three days plU8 period of journey to and from the meeting place, and members of 
divisional committees attending monthly diviBional meetings may be ~ted special 
caaual-Ieave once a month for one day plu.9 period of journey. The meetlDgs of the exe
outive oommittee will be held once a month, usually on a Sunday. and members attend
ing ~hem may, except in emergent ca.aes, be temporarily relieved of their railway dutiea 
and if neC8888ry allowed special C8Bualleave to cover the period of journey to and from the 
station !-'t whi~h suoh meetings are held. Members of .. central del.tes' ~ommi~tee'8 
deputation, which the Agent haIJ consented to meet for a discussion on any subject, will be 
treated 88 on duty; their absence from their respective beadquarters will, therefore~ be 
treated Bt8 on duty, and they would be given duty passea and travelling aUowance. 

NOTB.-;rhe grant of aU such leave and passes is subject to the conditions that the 
Ulan himaeU makes personal application and that he can be spared from his duties. 

6. PIUBU.-Pending further orders or the formation of staff councila, the following 
oheque pa.esea may be iaaued :_ 

(CJ) Once a mj)oth to members attending executive committee meetings. 
/' (b) Once quarterly to delegates attending central delegates' committee meetings. 

ee) Onoe a month to members of divisionaJ. committees attendiDg divisional 
committee meetings; and 

(d) to the president and general secretary and divisional aec:retariea when on union 
business •. 

Theae passee may be iuued only to railway employeJ8 by the officee oonoerned. 

7 .. Troutlljng tJllounmce.-UnioD delegatee cannot b, paid travelling allo"!,anoe ~y the 
railway when moving by rail on union busin .... u, except memberoi of a deputation whlch the 
Agent haa agreed to meJt. 
HI7RD 
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APPENDIX M-concld. 
8. Butrie~Wm~" fNO-dings.-'M8!'tingsma.ynot:be held in 8hOpa.!o.rds or anywhere 

where railway work 19 done. but'J'l'OVlded suoh meetings are orderly an properlyconduoted 
and convened. they can be hel on suitable open spaces on ra.ilway land. It is for the 
institute committee at any station to decide whether they will allow the union to hold. 
meeting in the institute premises or buildjngs. ' 

9. Working Mur.t.-Reoruitment and enrolment of members ~can no longer be per
mitted in working hours. 

10. Union. ~tce.a.-There is no objection to union notices in conneotion with 
union meetings being put up on notice boards in railwa.y stations, sheds. shops and 
offices and which-a.re genera.lly used for notices to the staJI. But notices which it is desired 
to have put up should be handed by the union official to the r&ilway offioial responsible 
for the display of notices on suoh boards. e.g., the station masters at ra.i1way stations. 

NOTB.-The word U notices n is not intended to include" posters n used for propagan. 
da. purposee a.nd the officer conoerned. should use his discretion as regards his 
&003ptanoe for posting any D.otioe~ not provided for in the above pa.l'a.gra.ph. 

11. Oolled'tm oJ 'Union subscriptiona.-(a) The collection of subscriptions must only 
be done by the men who hold written authority from the president or seoretary of the 
union. a collector should not be interfered with by railwa.y officials provided the collect
ing is don' in a suitable way and by a prop~ly authorized person. (b) A coil 'ctor will not 
be permitted to enter any workshop. shed. store ya d Or building, fo~ the purp038 of col
lecting subscription. but will b3 P ~rmitted to take up his position at an approved ,pot 
outside the workshops. sheds. ya.rdoor building. The position in suoh oase will be deter. 
mined by the diviiionaJ offic3r or,;.workshop ma.na.ger ooncerned. but must be at 
such a distance as will not interfere with the work of the pay clerk. (c) At railway stations 
such collections must not be done on platforms or in yards. nor at the station entry. where 
it might interfere with th· publio. (d) Collectors will not b, permitted to move about 
railway premises while collecting subscriptibns. (e) Employees who are collecting volun. 
tarily on behalf of the union and who hold the proper a.uthority will be p umitted to collect 
subscriptions from the staff during meal hours or oft duty hours; but not at other timea 
when men are a.t work. (f) Collectors on the employ of the railwa.y who disregard thil 
rule will be liable to disciplinary treatment by thier officers. 

12. Unicm officiaU.-Divisional officers should revise their lists of divisional com. 
mittee J;Ilembere and secretary in accordance with alterations notified direct by the 
President of the North Western R~wa.y Union from time to time. 
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Term and Conditions of Keoognilioll of G. L P. BaiJwar lJDioDI. . 
(1) The Agent will receive representations from the Union oD the _abject of grfe •• 

&Does or weHare of the employees and will deal with them as if they had come from the 
employees concerned, provided that such repreaentations concem the intereatl of & olaae 
of employees and not the oaae of aD individual or of individual diaoipline. 

(The Agent is also prepared to consider C88e8 of individuals. but 88 80 much dependa 
on the nature of the representation, he cannot guarantee to take up each and every oaae 
that may be placed before him. In the ordinary C011l'8fl. however. he would have enqui. 
riee instituted where the case &ppean to him to warrant it.) 

All representations should be submitted in writing to the Agent. Should it be 
mutua.lly agreed that a disOlll8ion is desirab1e, the Agent will meet &. deputation of repre
HD.tatiOD of the Union or will arrange for the Head of Department concerned to receive 
luoh a deputation. 

(2) The Union shaJI .'opply for the information of the Agent the rules of the Union 
and inform him of any aJtera.tiODB or amendments that may be made therein from time 
to time. 

(3) The Agent·sbaU supply the Union with a. copy of the R&ilway rolee relating 
to luch subjects &8 General Conditions of Service. Leave. Pa88e8, Gratuities, Provident 
Fund and such other subjects as may be subsequently decided. upon. 

N.B.-The idea. underlying this condition is that the Union ahall be furnished .. lth 
copies of rulea and circulars which conoern the actual interests of the st&ft' repreeented 
by the Union. 

(4) The Agent or his nominee ohalI have ....... on request being made. to regioter 
of membership. 

(5) Recruitment or enrolment of member8 of the Union, meeting! of the Union or 
investigation in connection therewith muat be carried out by the Union in IUCb. • D18Wl8J' 
.. Dot to interfere with the duties of the Railway emploYeeJ. 

(6) Leave, passes and privilege ticket orders to employees or officials of the '(jwon 
who are Ra.iJ.way employees for atteLdina" meetings or conduoting the affairs of the Union 
m&1 be granted to the extent to which they may due under the ruleI. but not as a right, 
and at the convenience of the .Administta.tion. No additiOD will be made to the amount 
of leave or number of p888e8 and privilege ticket orders for which an employee is eligible 
IpeC.ifi.cally to allow him. to attend meetings of the Union or transact its buainesa. 

Pa&88I will not be granted to ofticiaJs of the Union who are not Railway employees.. 
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Leave RulES issued bJ' the Government of India, RailwQ" Department. 
lor Govemment II8l'V6!lts emploJ'ed in the RailwQ' Department, 

fQlvunm......,,' oj India Notijic.alion No. 83'13.8 •• Gowmmem o/l7ldia G~ 1'tJr41. 4tw.d-
2200 Fobr..." 1930.) 

ANNEXURE I. 
LxAvli: RULES MJ,.DE UNDER FUNDA..Mtnlro""l'AL RULE 2 TO BEGU'LATE THE LBA.VB OJ' PEIUU.~ 

:KENT GOVER~'"M~""l" SERVA~"TS EMPLOYED IN To RA.n.WAY D:SPARnn:'h"T. 

SBC'l'JOlf' r.-ExtenJ pJ Applicalion. 

1. Subject to the provisions of Rule 2, these rules apply tc all Government servants 
(with the exception of those mentioned in the Schedule below) whose pay is oba.rgeable to 
railway estimates in India (hereinafter referred to as • railway &ervantS') provided that 
they hold 8ubstanth'ely a permanent post under Government on a monthly rate of pay 
or hold a Hen on such a post. 

8cAtdrtk. 

<i) The Chief Commissioner of Railwaye. the Financial Com.miaaioner of Railways 
, and the Memhers of the Railway Board. 
:,i) Railway servants under the administrative control of the Auditor General 

(including those whoee ae:rnces are temporarily placed at the disposal of 
the Financial Commissioner of Railways). ' 

(iii) Officers of the Indian Audit and Accounts Service. 
(iv) Military Commissioned officers. 
(0) Railway aervanto.appointed in England by the Secretary of State in Conncil. 
(vi) Labourers employed. in State Railway Workshops or other bmnohes of railway 

service. 

NOTB.-The leave of railway aervants included in class (wi) is governed by th. ruleR 
aPplie& ble to the daily rated. staff, .Uk rules " to ; of Annexure II. 

2. (a) These rules apply to railway servants, other than those mentioned in the 
Schedule to Rule I, who are appointed on OT aftertbe 1st April 1930, or who were appoint~ 
eel prior to that date Dn the condition that when. the revised leave rules for State Ra.il~ 
way employees are introduced, the,. will be brought under them. 

NOTE.-In the case of the latter, the transfer to these rnles will take efteot from the 
tat April 19.'iO or, if they are on leave on that date, from the date of their murn. from 
leave. 

(b) It shall be open to a railway servant other than those covered by olause (a). 
to elect on or after the 1st April 1930, but before the 1st July 1930. or if he be on leave 
on the 1st April 1930. within 3 months of his return from leave, to be· brought under 
these rules. 

NO'T1I:.-The option once e3:eroiaed. is final and will take effect from the date of election 
or, if a railway servant is on leave on that da.te, from the date of his return from leave. 

(c) A railway servant transfen"ed permanently to a I8rviae or post to whioh these 
rules apply from a service or post to whioh they do not apply shall ordinariIy OOID.8 under 
these rulea from the date of such transfer. The Railway Board may, however, permit 
hob a railway servant to continue under the former rulea applicable to him. 

NoTBS.-{i) The provisiollB of thia rule do not apply to a Government servant whose 
aervioes are borrowed ... a temporary meaaure by the State Railwa.y Departmet from an 
other Government depa.rtment. The terms on which such a Government servant shall 
earn leave in respect of hia service in the State Railway Department shall be determined 
with the consent of the Government Department to which he belongs. at the time his 
eervicea are borrowed. H and when he ia permanently transferred to the 
State Railway Department, he will come onder these rules with eftect from the da.te of 
.uah permanent transfer. 

(ii) The leave of a railway servant IIlbject to thoae rules whose eervioea are lent Ie 
tempomry measure to another Government department ahall continue to be gover:Ded by 
til ... rul ... 
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(d) A railway servant who, ha.ving been under a. different Bet of leave rnle8. comes 

under these rules under the provisions of clause (a), (6) or (e) shall count hie service for 
leave under these rules from the date he comes under them and sha.ll be entitled to add to 
the totallea.ve that he may earn under rules 5 (i) and 6 (i) Buoh leave 88 was due to him. 
under the former rnlea on that date. 

NOTE.-Lea.ve due on full payor average pay sha.Il for this purpose be treated as 
lea.ve on 8.vera.ge pay and leave due on half pa.y or half a.verage pa.y as leave on hall a.ver~ 
age pay. 

SECTION II.-General eonditWns. 

3. The rules in section II of ohapter ~ 01 the Fundamental Rules apply to the rail. 
way servants ~ubject to these rules. . 

- SECTION lli.--:-Grant 01 L..,.e and LWAJe·SoJo,ry. 
4. For the purpose of these rules, unless there is anything repugnant in the subject 

or context :-

(1) the expression" service to date H, ooouning in rulee 5 and 6, means conti
. nuous service from the date a. railway servant began to e&rD. leave under 

rules 5 and 6 to the date preceding that from which leave is taken and in· 
cludea, besides duty- , 

(i) a period spent in foreign service. 'including lea.ve on leave-salary taken during 
such period if oontribution towards leave-salary is paid on account of 
such period, and 

(it) leave during which leave-salary is drawn •. 

(2) "total service" means totaJ continuous service and inoludes the whole period 
from the oommencement of continuoU8 service to the date preoeding tha.t 
from which leave ia taken. 

NOTES.-(i) A railway servant who is discharged from the public service on reduc. 
tioh 'of esta.blishment or on grounds of physica.l unfitness ma.y be permitted, if re-em· 
ployed after an interval, to count his former service &8 continuous with his later servioe at 
the disoretion of the authority sanctiOning the re.employment and to such extent 88 that 
authority ma.y decide. This concession will be admissible only if on re-employment the 
railway servant, having refunded the gratuity. if any, received by him at the time of his 
discharge, is permitted to .count his paat service for gratuity on ultimate retirement. 

fti) A railway servant who is dismissed or removed from the public service. but is' 
re·inst&ted on 8.pp~ or revision, is entitled to count his former service as oontinuous 
with his la.ter service unless the appella.te or removing authority decla.res that be shaJ.l 
not 80 oount it in whole or in part. . 

(3) a period of over-stayal of leave sh&ll. be tree.ted as leave taken without leave-
sa.Iary for the purpose of calculating the leave &dmi8aible ; 

,(41 a railway servant shall be treated as a gazetted railway servant, only if he is 
the aub!!t&Dtive holder of 8. perma.nent gazetted post j 

(5) the domicile of 8. ra.ilW8.y servant/shall be determined in accordance with the 
provisions of Fundamental Rules 75A, 75B and 750: Provided. that a 
railway servant shall for the purpose of these rules be deemed to be of 
non-Asia.tic domicile only if he had at the time of hie appointment under 
Government his domicile elsewhere than in .A.eia. and had not, prior to suoh 
appointment, claimed and been deemed to be a native of India. for the 
purpose of his appointment to -any office under the Government or of the 
conferment upon him by the Government of any scholarship, emolumenta 
or other privileges; , 

. (6) .. average pay" shaU be taken to mean the pay drawn or that would be drawn 
by a ra.ilw8.Y servant in the permanent post held substantively by him on 
the date preceding that on which he proceeds on leave j 

NOTJII.-In the case of running sta.tJ, average pay shall include the average overtime 
and mileage earned during the 12 months immediately preceding the date on whicA • 
railway servant proceeds on leave, subject to 8. ma.ximum of 75 per cent. of average pay 
.. defined. 
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(7) .. Inferior service n means any kind of service on a Bcale ot pa.y the ma.:ximum 

of whioh does not exceed~. 30 per mensem and any other kind of service 
which may be speoioJ.ly classed as suoh by the Agent of a. ra.ilway. 

G. The maximum period of leave that may be granted on a.ny one occa.sion to a. rail
way servant, other than one in inferior service, must not exceed either of the following 
limits :-

(t) For gazetted ra.ilwa.y servants of non-Asiatio domicile, one.sixth ; for gazetted 
railway servants of Asiatic domicile. one-seventh; for non-gazetted ~way 
serva.nte of non-Asia.tio domcile. one-ninth; &nd for non-gazetted ra.ilway 
servants of Asia.tio domicile, one-tenth, of the service to da.te; pi1/,8 in 
every case the leave, if any, added under rule 2 (d); min"" in every case 
leave already taken under this role and under rules 6 and S. 

(ii) For all gazetted ra.ilwa.y servants a.nd for non-g&Zetted railway servants of 
non-Asiatic domicile, one year; and for non-gazetted railwa.y servants of 
Asiatic domicile, six months, extensible in either case to two years on medi
caJ certificate. 

NOTE.-The limits prescribed in this rule do not apply to leave granted under rules· 
10._ 12 and 19. 

6. The maximum period of leave on a.vera.ge pay that ma.y be granted on anyone 
ooca.aion to a railway servant other than one in inferior service must not exceed either" 
of the following limita :- . 

(1) For all railway servants of non-Asiatic domicile, one-tenth, andfor aJI railw~ 
servants of Asiatic domicile, one-fifteenth. of the semce to date, provide 
that in the case of a gazetted railway servant of Asiatic domicile whOc either 
ta.kes leave on medical certificate or spends his leave elsewhere than in India. 
or Ceylon, the former limit, viz.: one-tenth, shall apply; plus in every CBSe the 
lea.ve. if any? added under rule. 2 (d); minu.t in every case leave on a.verage 
pay already taken under this rule. 

(2) For all railway servants of non-Asiatio domicile, six months; for gazetted rail
way servants of Asiatic domicile, four months; a.nd for non-gazetted railway 
servants of Asiatic domicile, two months which may be extended to four 
months if the leave is on medicaJ. certificate or is granted after 20 years" 
total service. 

NOTE.-The limite pieacribed in this rule do not apply to leave granted under' 
rule 19. 

7. A railway servant to whom rules I) a.nd 6 apply sha.!l dra.w leave-salary equal to· 
average pay during the leave lLd.missible under rule 6 a.nd to half average pay during the 
baJa.nce of the leave taken under rule 5. 

8. A railway servant other than one in inferior service may be granted leave Dot dUe" 
on half average pay for not more than six months in all provided the grant of such leave 
does not involve an excess.over the limits presen'bed in clause (ii) of rule 5. Such leave 
Bhal.l be treated as leave taken in advance of its being earned a.nd shall be taken into 
account in calculating leave under ola.use (i~ of rule 5. 

9. Leave may be granted to railway servants in inferior_ service, within the follow~ 
ing limits:- " 

L.ngtA 0/ total......... Lea .. admiBBible. 
Leas than. 3 years •• 

3 yean and over but less than 10 years 

10 years a.nd over but less tha.n 20 y~ 

20 yean and over _. 

Nil. 

10 da.ys' leave on a.verage pay in any one
calendar year. 

15 days' leave on average pay in any on" 
calendar year. 

(1) 20 days' leave on average pay in any 
one c&1enda.r year. 

(2) 1..eave on medical certificate nD half 
average pay, Dot exeeeding 30 days in 
one calendar year and 120 day. in aJ.l 
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II). The proviaion. of Funcla.mental Rul .. 83, 83A and 83B regarding the Brant of clio-

..a.bility jlea.ve apply to railway Be"&nte except that- _ 

(1) when inch leave is combined with other leave on leave-salary under the provi
,iOD8 of Fundamental Rule 83 (4), the combined leave sball not exceed 28 
montha in all, and 

(2) l .. ve ... l&ry in reapect of dioahiUty l .. ve ohall he half average pay. 

n. The provisione of Fundamental Rule 84 regarding the grant of ato.dy leave 
. 6PPly to nr.ilway aervante other than those in inferior service. 

I 

12. The provision. of Fundamental Rule 85 (aland (b) regarding tbe grant of extra· 
.ordinary leave apply to railway servants" I 

13. The provisions of Fundamental Rule 86 regarding the grant of leave extending 
!beyond the date of oompuleory retirement .. pply to railway servants. 

• 14. Except during the first two months of any period of leave aD average pay, leave 
, .. tal'1 is lubject to the monthly maxima shown in the following table :-

-
Average. ,Half Average. 

--
OUtBid. In Outside In 
Aaia. Asia, Aaia. Aaia. 

£ R •• i R •• 

Ra.ilway merva-uta of non.Aaia.tic domicile 200 2,1)00 100 1,1)00 

Railway servants of Asia1dc domicile .. 150 1,500 75 750 

15. Subject to the condition that it ahall not exceed a.verage pa.y.lea.ve ..... lary during 
leave on half average pay taken or extended out of India. is subject to the monthly minima 
.ohown in the fallowing table :-

Bailway servants of Don.Aaiatic domi~ile 

Ba.ilwayaervants of Asiatic domiole 

Outside 
Asia. 

£ 

33 

25 

In 
Aaia. 
I 

RB. 

333 

251) 

16. The rupee and aterling maxima and minima in rules 14 and 15 IIhaIl be applied 
.to leave salaries paid reapeotively in rupees and in sterling. 

17. The Iorovioioao 01 Fund.ment&! Rule 91 ehallapply to railway ......... 11. 

18. The proviaiona of FundamenW Rule 93 a.pply to railway servants except thai 
the maximum period of leave on average pay during which a compensatory allowano 
~ay be drawn .eh.U be two, instead. of four, montha. 
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t9. HospitalJeave may be granted. to non-perudonable ria.ilway aenants other thaD 
patted officera, while-under medical treatment for injuries sustained on duty. on leave • 
....,. equal either to average or half average pay as the authority granting it may consi
der neoessary. The leave may be granted bv the Railway Board to BUob extent. &8 may 
be conaiderecl n ...... ry and the Board may delegate to the ~te of State Rail_,. auoh 
po1Vm'8 in this behalf as it may think fit. . 

ANNEXURE IT. 

LtiYE BULP.S IUD. tnmER lI'1:nmAMEN'l'AL RULBS 101 4lfD 103 TO REGULATE THB LBAVB 
OJ' GoVBILNJIBN'l' SBRV..urm Ilf THE R.ut.WAY DBPAR'1'MBMT Ca) IN 'l'EJlPoa.ut.Y AJl"D 
OFFlCIATnm 8BBVlC& OR (6) Dr SERVICB RBHtTlfWTED BY TBB l"AYIIBNT or DAILY 
WAOES. 

1. For the purpose of~ ... ruI .. :-
(i) U Pay to or cc full pay It means the payor wages which the Government servant 

concernecl would have drawn had he remained on duty. but it doee no oft 
include any inOl"e68e which might have accrued to him during the O1U'I'enoy 
the leal'8. . 

(ii) CI Total Service n shall be held to mean 88 defined in rule 4 (2) of Annexure L 

2. The leave of B temporary engineer of the RAilway Department ~ any ?th~r g~' 
ted officer of that department without a lien on .. permanent post, while OffiCl8tiDg m • 
poet or bolcling a temporary poot, oball be regulated by the terms of biB contract. 

3. Escept where otherwiee' provided in his contract. leave may be gTanted to anY 
other Government· servant without a lien on .. permanent pORt, while offioia.ting in &/ 
poet or holding a temporary post on .. monthly rate of pay, as shown belOW!-

Ci) ~ry leave without leave-ea1ary for not more than 3 months at any. 
one time, 

(ii) provided b. bas completed 8 ye&I8' service, 10 da,.' leave on foll psy in any 
one calendar year_ 

,. Lea .. msy be granted to daily rated ot&f! as obown below:

(.) Lea .. on full psy--within the following limite ,-

LewflA of total .....nee. A_ o/lta ••• 

Less than 3 ye&I8 " Nil. 

I 3 ye&I8 and over but J..a than 10 yeors 10 dayS In any on. calendar year. 

10 ye&I8 and over bot J..a than 20 ye&I8 16 days in anyone calendar year. 

20 years and over .• 20 days in anyone calendar year. 

(i.) Lea .. on medical certificate on ba.lf psy:_ 

(I) in tb. case of daily rated nmniDg stBft, up to 30 da,. in any one ealenclar 
year. 

(2) in the .... of any other daily rated ""'Ii provided. they have oompleted 20 
ye&r8' total servioe, Itpto 30 dayain one calendar year and not JIl()ft than 
120 da,. in all. 

(iii) Extraoniinary leave without leave aalary. 

6. Hospital leave may bef'gra.nted to railway servants of the claases mentioned in rulea 
2 and 3, excluding g&28tted officers, while under medical treatment for injuries.swrt&ined 
on duty, OD leave uJa.ry equa.1 to full payor half pay 88 the authority gra.:nting it may 
COIl8ider DeceI!88J'Y. The leave may be granted by the Railway Board to Buch extent as 
msy be ocnr.ide"d n.........y nd the Board may delegate to the ~bI of State Railwa,. 
ncb powell in this behalf aa it may think fit. 

6. "l'b grant of leave under these rules ill subject to the eldgencies of the servioe and 
aannot be claimed as of right, It msy be withheld in ceaeo of inegular attendance. 

7. With the exeeption of Fnndamental Rule 73, the rules in Section II of Chapter X 
of the Fnndamental Rules apply to the ra.ilway servanbl subject to th ... rules, 
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81atemen1 oj ~t"kea on. milwaY8 since November 1919, in daronologic.al order. 

Railway .. 

t!:81t-ladian Railway 

Do. 

Da to of Dato of 
commencement. tenninntion. 

let December 
1019. 

1020 

16th January 
1920. 

1920 

Jdadral and Southern Mahmt.- 26th February 6th April 1920 
k &ilwoy. 1020, 

IIt11'1D1o Railwaya •• 24th April 1920 llth.May 1020 

North WOIkmlRailway •• 22nd April 1020 10th June 1020 

Bombay, Baroda and Central 20th May 1020 2l1t May 1020 
India R.uh,IlY. 

3 ... U.di", _ .... Boi~ 261h lII.y 1920 alit iII'IY 1920 
wa,. 

Staff afflloted. 

Jamalpur worbhop 
.taR, 10,000 employ. 
"" •. 

Collioryotaff 

Workahop .toa. BnbU 

Inenin worbh0t-, 
Donna. 

Chrriago and Wagon 
Shops. Mogbalpum, 
but spread to other 
dopartmonte. 

Mulaar· and &ndra. 
Po.rcJ. mopa and 
rnnning Ibcdl. 

Workshop ltafl', at 
Bandra. Pare! and 
MaIUDgO. 

lntrod,llction of daily ...... 

Demand f01' iDCrcaeod ...... -

Eoonomio 

Delay in revision 
....J ... 

I PMtioul... of atlomple 
How the strike. ended. iuterCom with train tmffic. 

Daily rata wcro with
dmwn • 

Tho demand WGB COD· 
oodod • 

StrikcrlI retnrned ou 
promill!l of roinstate· 
ment OD previOWl 
tatcl of pay, no 
vietiru.il.o.tion and DO 
lOlL Revision of 
wases which wall 

already under con· 
templation WIlo8 811.00· 
tioned in August; and 
Soptemw 1920. 

Returned on promi. 
of carly paymcnt.. 

Some bouldcl'l wore 
placed OD tho Iino on 
tho night of 4th January 
1920 near Jam..Jpur 
and 8. paaaonger engine 
anatnined slight dam· .... 

None. 

Do. 

Do. 

No. 

no. 

Strikers did BOme damage 
to interlocking arrange
meola aDd oabina; and ----



Houth Indian Railway 

KadJu and Bonthern )!ah. 
ratta Railway. 

Bengal and North· Weatern 
Railway_ 

RobiUc.und and Kumaon 
Railway, 

tth June 1920 i'th Jane 1920 Worbbop ltaft' at Ne
ppatam. 

22ndJune 1920 2nd Jnly 1920 Permanent-way gang. ..... 
28th June 1920 3n1 Angusl 1920 Bengal,l: North·West

ern RailWAY Loco~ 
motive Bhopa. 

20th JDly 1920 10th AlIgtlBt 1920 Worbhop employcca 

Borgal.Nagpur RaUway •• 8th Octobor 1920 8th Ootober 1920 Tramo ataa, KWAgpW' 
forenoon. alWOOOD. 

Great Indian Peninlllla Rail· 16th Ooto& r 7th November 
1920. 

Locomoti vo And Carri ~ 
... And Wagon Shop', 
Jhnna;. 

way. 1920. 

, 
InOuenood by out.lde Men returned uneondi. 
ageneiea to make tionally. 
extravagant dcmaudB. 

Economio oonditlODI 
and non.(IOoopora
lion. 

The demand. were--
(1) Genoml inerease 
of 00 %. 

(2) AnnUAl leave with 
pay to daUy.pCLid 
staa. 

(3) Rec!onaidemtioo of 
lobjcot of gratuity to 
Workmen .. ho bad 
forfeited lame on ac
oount of proViOUB 
.trikes. 

(4J Exwnsion of free 
pllollBC8 over foreign 
&ilwa.,.. 

DUrerenc08 in over
times and 8unday 
and holiday allow
ancea between loco
motive and carriage 
anI! wagon mope. 

Certain IlmaU domnnde 
were granted, t .... 

(1) increa:eo in wasoa 
Il-vemging9 %; 

(2) grant of free ptUIIIeII 
over B. and N. W. 
Railway under Bame 
condition lUI Home 
lino. 

DJfferoncea were re
moved and e. lanCla! 
inCl'OOSe of 23 Yo waa 
given. 

II"" .. 

Do. 

Do. 

Do. 

Do. 



Railway. 

N o.ut J Wl'Item Railway .. 

E aat.lndian P.llilwD.1 ., 

Dom1M.y. Baroda and Ceutral 
Jodia Hanway. 

lonna Railway .. . 

Entit('fll nongal Railway •• 

n."01 
conunenoemeut. 

Jannary 1921 

2nd 'February 
1921. 

10t,h Fcbru~ry 
102~. 

2l!t~ l!'obnwy 
192-1. 

APPENDIX l'~ntd. 

na .. of I 
terminat.ion. t 

.. 

10' April 1921 

24th February 
1921. 

14th JUDO 1921 

6th Juoj) 1921 

Stafl' aft'ect.od. 

PriDbing p.reaa . . 

Carriage and Wagon 
S~0P'. Lillooob (7,000 
oDlploy~). 

LooomoLivo and Car· 
riage and Wagon 
Shops. Parol, Bomooy, 
.pread to Ihod by 
inmnidation. 

Tramc ltalf and work-
mop mll, lnaoin, 
Bm ..... 

Looomotive, Qun. 
and Wagon and Elec

'Vi .. 1 Sho ... Kaooh· 
rapara (6.800 men) 
aDd m.... ""I!" 
abo"" Iloidpm (2.000 .... ) 

Introduction of picco. 
work which the atall 
feared 'Would reduoo 
their QAminga. 

])emo.nd for increucd 
wase- and pcr.id holi-
daY'. Strike roeulted 
from poliLioo.1 agita. 
ti,oo at the Lime aud 
.... brougM about 
by out.aidOl'l. 

Delay in .hop x:y• 
ment. by two ye 
(Saturday and Sun-
day) and demandl 
lor increaecd ratoli 
01 pay. 

Demand for 76 % in-
oreaao in pay and 
admiuion IiO pIOvi-
dent fund bencHtIJ. 

Diaoharge of an ap
prentice. 

PMticulD.ft. of a.ttempbl. \.0-
How tho strike ended. .interfere with train traffiC. 

Tho mon lubeoquontly 
resigned, though lao 
ter 36 of thero wel'O 
ro.ongaged. 

Thirteen paid holida.Y8 
WW'Ogran~ •• 

Men returned 00000. 

ditionaUy. 

Men returned nncondi-
tionally. Worluhop 

.staO was. however. 
admitted to provi-
den. fund benefibl 
CD ocrtain oonditiona,.·-

Mt"o returned unCon· 
ditionall,. 

\fono. 

On 28th February )920 
10010 mill W8I'8 p1aeed 
on tho pcrmaDen~way 
but no accident to mulll 
ooouno<!. 

Skikea tbtQ.. litem", and 
attempted to, inwrfel'8 
with traffic. 

None. 

Do. 

t¢ 
a. 
t¢ 



:·th "Veetem Railway 

Ditlo 

Ditto -Ocnp:nl and Norih IV ....... 
IInihvay. 

Ormt Indian Pcninaual Hall· 
way. 

Ditto 

Bombay. Btu-ada. and Centra' 
India Railway. 

East lndilln Railway 

Dit.to 

Hohilkund and Kum.on 
Hailway. 

llth AprillOil 

let to 4th April 
1021. 

2tstbJnnel0:1 

!lst July If 21 

10th 
1021. 

Augllflt 

17th August; 
1921. 

6th Decomber 
1921. 

U5th Ootober 
1921. 

10th Dcocmber 
1921. 

31st January 
1022. 

!o. Jl1ly 1021 

22nd Jrdy 1021 

lU.b AngUit 
1021. 

6th September 
1921. 

9th Deaem bor 
1021. 

26.h Ootobm-
1021. 

6tb JaDuary 
1922. 

:lOth February 
1922. 

Locomotive 
lWaohl. 

Shop'. 

Locomotive Shops, 
allkkur. 

Ditto 

Locomotlvo Shops. 
Gorakhpur. 

Cnrriogo and Wagon 
Shope. Matunga. 

Locomotive Shops. 
PareJ, Bomba.y. 

RtulDing Sbod. l'arol.: 
Bombay. 

Knrhar·&rri Colliery 

:tooomotivo running 
staff. Jhajha.. 

Worle.bop employees 

Due to gcnl'ml bartal 
to inaugnmto th., 
non-OO.OpomtioD 
movemt'nt, 

DilChargo of II work· 
men on grounde of 
pbyeicallln6tnesa. 

DieclllU'go of tbroo mon 

Curtailment in width 
of ontronco to time 
ofHQ(!'. 

Ditto 

Economio conditions 
and DonoOo.operation. 

Tbe demande wore:
(1) O. & R. Railway 

Rulel regarding pay 
and leave to bo ap
pliOO. 

(2) 50 % increase in 
waJ!"l. 

(::la~nnua.lleo.ve of 20 

Do. Do 

Moo ret.nrned nnoondi. 
onally. 

Ditto Do. 

Tho entranco WIUI wi· 
doned by six idebel'. 

Men ret1lmoo Gnoon
ditionally. Lou to 
men in wagee Ra. 3 
lakhs. DAmago to 
railway property 
Re. 2fi to 40 tbou. 
liaRd. 

The following de
manda were concede 
00-

(I) Average inorcMO 
in wages of 10 %; 

(2) Leave for Its &111 
to workmen having 
oot Ieea tban 000 
yoarll sorvico. 

Do. 

Do. 

Do. 

Do. 

One' ftro.,an .. paDe4 
oaf; Gf & paMCngor eDl!:iDO 
and -.nulbd by -'rio -. . .. 

~ ______________ ~ ________ ~ ________ J-____________ ~ ____________ ~ ____________ ~--______ ~ 

.0 
ClI 
W 



A1'PElIDIX P-oontd. 

Daleo! Daleo! Partiouian of attempts to 
Railwa,.. commencement. termination. Staff affected. c. ..... How the IItrikea cnded. inkTfere.with train traffic. 

~. 
0 

Kaat Ini&n Railway .. 2nd Fobron"y Middle of April Tndian locomotivo Ita" .. . . 1. A crowd of five or 8ix 
1922. 1922. Tnndla. bu' .preod hundred men lltoned two 

to other departmonts ~ engines on Slat 
,nil ItatJt'na, b 1922 neal' Asa.nr 

001. ouo ........ being 
injured. 

I. On let April 1922 
miken atoned AaaIuoI 
Btntion. 

3. On tho 4th ~"pril 1922. 
Up Punjo.b Mail was 
wrecked. by removal of 
mila at Mudaon.nhl Blook 
Hut. Six pehOllII wcrr 
killed. and .. Dumber io· 
jured. 

4. The Indian crew of .. 
good! train 7ere {oroibly 
removed near the west 
outer llito::. Asrulaol, 
on lith pri) 1922. 

6. On 7th April 1922, 
when 0. good. train was 
about to dart from 
AsaIllol. a. lover ""me 
was found on the track 
about 600 yards in front 
of the engine. 

6. On the 8th AprillD22 
a. goode vain 'W'&I atop. 

I 
ped bet....., IIiguIo .... 
the Troop Siding, Aaao· 
101. owing to the Nila 
being .....,.t. 



UJ'to 1922 Lmstod. for 10 Colliery aliaR 
daY' only. 

Robilkund and Kum&OD.. ]8t January 20th P'ebrnary WOrksbop staff 
Railway. 1022. ]922. 

I!admII and SOQthern )lab-;!nd Augult 21st AUiU't Engineering workHh:op 
stall, ArkOllB'll. ratta Railway. 1922. ]022. 

Bengal.Nagp1ll'&ilway •• 19tbJune ]Q23 20tbJuM 1923 Menw yard. sttLff, 
Kbn.rogpur. 

Oreat Indian 
Railway. 

PeGia8Wa 12th Deoombar 18t January Cnrrillge and Wagon 

1Ion .. 1 and North·Weo\em 
Railway. 

. Eut Indian &ilway 

1923. 1924. Shops, Matungo.. 

19.h Deoember 
]923. 

16th June 1924 Workshop 8t.a.lI. Go. 
mkhpur. 

22nd May ]924 23rd May 192& Workshop staff', Lil· 
looah. 

7. OD lobe 9tJ. Apri1J19Z2 
a. goods tmin wae atop. 
ped bet;lfOOD. 1IIUl801 and 
lJorachuk owing to raU" 
being groaaed. Four 
wagon8 contAining storM 
"em Lroken open and 
some of their coatent.s 
.tolen. 

Steps t..,ken by tho Men returned nncon. Nono. 
Colliery Sllpcrintend. llitionnlly. 
ent to provont di8. 
honC8f; pcr8OD8 from 
being paid for a fieti· 
tiol18 Output of co:.l 
from tbe mines. 

Proteat against un
popular medioo.l C.m
mination. 

No deGni~ oo.U80. 
Brought about by 
out.aide inftueneCB, 
chiolly workmen's 
aasooi(i.tion. 

ReguIatiOl1ll were mo. 
dified. 

Certain demands wem 
made during tho 
COUl'8O of the striko 
and somo of thClle. 
«.q., week·end f. ..... 
for visits to lome, 
no 1081 of provident 
food, ete., were BO· 

"'I>tcd • 

Do. 

lJu. 

lJo 

Do. 

Do. 

Do. 



Railway •• 

Bouth Indiao R3ilway 

.. 
I;iolllbaYl Barod& e.nd Cent.n.l 

• Jndian Railway. 
.\'arth W .... te.t1l Railwa.y •• 

Date of 
coJDmenoement. 

19th January 
1926. 

18th Afl,roh 1026 

APPENDIX P.--contd. 

Staff a.ffooted. 

16t.b. JUD.8 1O'U (el) Vitamoo. a.t. Madn~, 

(6) Podaonr work· 
Bhopo. 

2204 J'uuary Albpit~eanen " 
1926 • 

20th Ma1'Oh 1925 C&rriage and Wagon 
Shopl, Mogbolpum. 

Wotkahope .tnff~ but 
• proad. to oUwr 
depAltme.o.fA,. 

(IJ) Demand for canool. 
h .. tion of OE'rtain 
flnea. prorilion for 
additional running. 
rooma,eto. 

(b) Iu oonnootlon 'lfith 
tho formation of a 
union tho worlulbop 
ltAll iovitod Dr. V. 
Na.idu (& prof_onal 
Politicilm) to add.reu 
them. AI he WlUJ 

prohibited from 80 
doing by the magi,_ 
trato, tho mOD BUuok. 
They bad no ~ 
griOVlUloo aRaiOllt tho 
mil ... y. 

Howthost.ri.kel: endod. Partiou1ara of attempt tl) 
iolorteze wi.th train tratllu 

(a) Tho ,trike bAd 
oommonced withollt 
pftlviotta int.ill1lllion 
and the demandl spe. 
cified were made aub· 
8oql1ont.'y. JlOIIt or 
thoae wore gI'Iln ted. 

(b) Man wem r-=-eoP" 
god en trtlUlf. t.he 
period beDg treBted 
QII diu 1IQfI. 

l!lono. 

Do. 

Do. 

Disohnrge of a. litter in MOD rotnmed unClOD. 
Rawalpindi abopll and ditionaUy • 

Do. 

in~rnllol diarnpt.ion 
in tho North Wt'8tem 
Ro.tlway Union. 
\VhiJb thill union waa 
againlt tile .trike, 
ouuaide agiu.torI 
fOlDMted trouble 
and .. .~it Dilled. 
among the union 
offioial& 



Bombay. :&roda and Oentre.l l l9th Maroh ~926 Aprill926 
India Railway. I 

Bengal and North Weetedl 26th.y 1925 
Railway. 

13th Juno 1926 , 

Baroda looomotive 
,bod. 

3.200 (Locomotive 
Bnd Engineering), 

Bengal-Nagpnr RailwlloY let Ootobor 1028 2nd Octooor W&goD Shapa, Kim-
1926. "'tIP"': 

South Indian Railway 

.8cngal-Nagpur :Railway •• 

~2Dd September 23rd September 
1926. 1926. 

11th February 9th Maroh 1927 
1921. 

Gtut. IndiMl p~ninsma.R&n.. Aprill92.'J 
Vi&y. 

(Six d&ya) 

Workshop, Kharagpur 

Pormanen~"&y gang. 
meD, Ajni and Nag. 
pur. 

Benpl.Nagpur Raihf&Y •• 7th September 
1927. 

8th Deoomber Workshops, Kharagpur 
1927 •. 

Locll;out from 
12 tb 'October 
11127 

8th December 
1927. 

AIgcd iU.trco.tm<mt. 
of cnginooring om. 
ployooe by 88IIiBtant 
engineer. 

Promotion out of tam 
of .. iunior olellDUr. 

Domand for increased 
WagC8 BOd other 
griaVtmCC8. 

Summer time being 
rorised from 7 to 8 
A .... 

Reduction of work. 
.hop 6t4fI follo.,.,ing 
on reorganization of 
workshop! on Indian 
railwaY'. 

Men rotumod 'Oneon. 
ditionaU,.. 

Men woro promieed 
tho.t their cl&im 
would pot be ovor. 
looked in fuUlro. 

Men mt1U'DCd onoon. 
ditiooalJy. 8caulting 
in 8. lou to employootl 
of wagca aggregating 
Re.3·76Iakba. 

Mattor 'WM ezplained 
to tho workmen and 
they agreed to the 
ro'fi80d time. 

Do 

Do. 

Do. 

Do. 

Do. 

Pa.y for entire poriod Do. 
W\Y gronted. rcault.. 
in¥. in '" 10lIl to tho 
ru.llwa.y of Re. ,·79 
IBkha. and a oem-
mittoo W&III appoint.. 
ed to recommend tho 
tcrDll whiob should 
be allowed to men 
wbo had to be dia
o~d on aooount 
of teorgunimtiOD... 
GeneroWi term. 
were eventually oft'er-
ed-



B&ilwa)'l. 

But hulian Bailway 

South indian Railway 

Date of 
commencement. 

7th March 1928 

19th July 1928 

Date of 
terminntlon. 

19th July 1928 

80th July 1928 

Staff affected. 

WmkAhop BtaR. Lilloo
all. but spread to 
Ondal, Howmh Dnd 
ABaDlol. 

WOl'lubOP .taft at 
Oolden Rook. Podanur 
IUId Ncgapatnm. 
but. spread to othor 
dcpo.rtment.. 

Ca ..... 

Grievnnce.l 
pay.sU!. 

rogarding 

Reduction of work· 
ahop Ita« following 
on reorganization of 
~.hops on Ind~ 
railwaya. 

PartioulAra of attemps to 
How the atrikel ended. inmrfero with train trame. 

Wages inorea.sed in 
some easel. Qucation 
of quarters is undor 
oonsidcmtion. 

As a reeult. of aeriooa 
rioting the strike lead· 
ers were -nrre8ted. 
Men returned uncon
ditionallyand ,. pr0-
portion of them reeiS
ned voluntarily on 
double gratuity. 

1. Shooting took plaee 
at 'Bamangachi when 
.trikers attempted to 
dmw mon from the 1000-
motive yard. 

2. On 9th May 1928 •• 
pauenger train waa de
railed at Dbanbad, due 
to tampering with railll. 

8. On 8th July 1928. a 
pauenger ain waa 
derailed betWeen Belur 
and Dankuni stationa 
due to tampering of per
manent-way by strikers. 
Engine and coaabea 
teleaooped. 18 killed, 8 
injured, and 2' alightly 
injured. 

I. On 21st July 1928, the 
Coylon Boat Mail WAIl 

dcmiled between Kattn· 
pe.kkam and Singaper
umal KoD ; 1 killed aDd. 
II iDjored. 

2. 00 23rd July 1928 a 
(l8Mf!ngel' train ... de
railed between Kodai. 
kanaJ. Road and Am_ 
baturai atation .. 

------'--.----~---~----'-----.-.. :.-_---'-------
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APPENDIX Q. 

Types 01 Service Agreements-

Q (i) and Q:(ii) East Indian Railway. 

Q (iii) and Q;(iv) Bombay, Baroda and Central India Railway. 

Q (v) South Indian Railway. 

Q (vi) Bengal and North Western Railway. 
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APPENDIX Q(i). 

East Jndia.n Railway. 
SunOB ABBBEMENT. 

Indi .... Drawing Ra. 15 and Upwards (except 

AGREEMENT 01 hiring and .emoe made the 
between 

SOD of 

menials), 

day 01 192 

resident of District in the pro. 
vince of (hereinafter ca.1led the Railway servant) of the one part, &Ild the Seere. 
t!LI'Y of State for India in Council acting by and through the 

of the East Indian Railway (hereinafter called the Railway Adminietration) of 
the other part. 

This Agreement witnesseth 88 follows :-

1. The said Railway servant shaD serve the Railway Administration a.8 

or in any other oapacity to which he may from time to time be appointed 
whether on promotion, reduction, or otherwise, in any place situate on the East Indian 
Railwa.y within or beyond the limits of British India.. in accordance with each and all of tbe 
terD18 and conditions hereinafter specified. 

2. The said Railwa.y servant shall serve subjeot to the following conditions of service 
namely, that such service is permanent and non-pensionable and terminable a.t any time 
by the Railway Administration on one month's notice, or without notice on payment of one 
month's pay, and by the Railway eervant on giving one month's notice only; that under 
no circumstances sha.ll he be entitled 'to gratuitY or pension, though he will be eligible for a. 
gra.tuity for good, efficient, ffLithfui a.nd continuous service at the discretion of the Railway 
Board; the authority which appoints him ha.s full power and a.ut,hority at any time, for 
any reason tha.t ma.y to him. appear sufficient. to suspend or dismiss the sa.id railway 
serv&nt. or otherwise punish him a.coording to the rules of service in which he is for the 
time being e",ployed. 

3. The said Railway servant shall at all times obey and abide by all instructions a.nd 
t'egulat.ions for the time being in force and contained in the Government Servants Conduct 
Rules, the State Railway Open Line Codes. the General-Rules for Indian Railways, the 
.subsidiary Working Ruleg in force for the time being on the Ea.et Indian ~ilway. as well 
.as all regulations for the time being in force in the Railway Dep~ment that affect his 
dutiee as a railway servant serving under the Ra.ilway Administra.tion. and also &ll or any 
further instructions that may from time to time be issued by the Government of India. the 
Railwa.y Board, the Agent of the East Indian Railway, or any other person at any time 
having_authority over hilll. 

4. The Baid Railway servant shall join the East Indian Railway Provident InatitutioD 
and shall contribute to the same accorcUng to the rules from time to time in force. 

lS. The said Railway servant shall, if required, become a member of the Railway 
Ins,titute. if any suoh institute exists at the pla.ce where he is P08ted on appdintment or on 
transfer and shall continue therein 80 long &8 he is stationed. there, unless s~ially excused 
by the Agent of the Railway Adm.inistration, according to the rules and regulations ap~' 
plicable thereto. . , 

6. The said Railway servant. so long as he shall continue in the service of the Railway 
Administration, undertakes to have himself vaccinated against small.pox whenever called 
upon to do so by a competent authority. ' 

1. The said Railway servant will not. without the permission in writing. to be first 
obtained of the Agent of the East Indian Railway, carry on or be interested in any money
lending business or in any other business or trade of any kind whatsoever. either directly or 
indirectly. and that if he does 80 he will render him:;elf liable to d.ismiasaJ from service and 
forfeiture of all claima to bonus in the Railway Provident lnatitution Fund on his such diJJ
miB8&i. 

8. The said Railway servant shall, from time. to time and at all times. faithfully. dili
gently and honestly discharge each and all of the duties of the office for the time being hel,d 
by him under the Railway Adm.inistration. and implicitly obey all lawful otd81'8 of hIS 
superior officer which may be communicated to him. 
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. APPENDIX Q(ij-concld. 

I. 'l'he Railway AdmiD;II~la.tion ma.y from time to time recover from the Railway 
18r"Dt9 by ded'Qcti01U L--om hi! salary or other sums at any time due to him, or otherwise, 
'he '1'.lU8 of any 10811 at &Dy time'suffered orsusta.ined by the RAilway Admin·stration bv 
reuon of the negi{'ct, dtfault or misconduct of the said Railway &E"l'Vant. . 

10,. The said Railway servant hereby acknowledges that he has received a copy of the 
Government Servants Conduct Rules. the Genera.l Rules for Indian Ra.ilway!. and the 
Subs.idia.ry Working Rules in force on the East Indian Railway referred to in palagraph 3 
as at present in force. , 

lOA. t The said Ra.ilway servant hereby acknowledges to have 1 eceived oopy of the 
Governmen\ Servants Conduct Rules and a copy of para.graphs 242, 242 (q) and 243 of 
General Rules for Indian State Railways. 

11. The said Railway servant shall continue to be subject to this agreement in What.. 
ever oa.p&city he may hereafter be employed on the sa.id East Indian Ra.ilway. 

As witness our hands the day a.nd ye~n above written. 

.................................. 
Designation ••.••....•••.••..••••••.. 
Station .•••••..••••..•••.... ... . . . . ... . , ....................... . 
Designation .••..•••••.•..••••.••••• 

Station ••••••.•.•.•••..••••••••••••• 

Signature oj employu • 

. •....•.•..••.••...•.. (Designation.) 
!:Ii •••••••••• "': ••••••••••••••• (Station.) 
~ ..................................... . 
Q Hwd of D,parl ..... or Di.!lrid OJfi<er • 
. ..a Easl India.n. Railway. lOT and on. beAalJ a: 01 the Secretary oj Stdl.e Jor In. Sa in 

Council. 

• •••••••••.•.••••. \Designation.) 

••••••••• , .••••••••••••• (Station.) 

Note.-The instrument should be dated otherwise if not (·xecuteC\ by bot·h part,ies 
on the same d&y viz., as follows :- _ 

II As witness our hands on the d&tes hereinafter mentioned respectively. U 

Da.te ••••••••••••••••••••••••• 

Date. ••• •• • • ••• .• • ••••.••••• I 

In such case. the instrument should bear the date of first esecution by eithf'r p~rt~ • 
-For aJl atafi other than olericalst&tI. 
tFor all oIerioal.tatf. 
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East Indian Railway. 

SmmOB AoBlllDlllB'r. 

rc""D1""'" aod Angle-lod" ... 

AGREEMENT of hiring and service mllde the 

day of 192 • b_een 

(hereinafter called the RAILWAY SERVANT) of the one part, andjthe;Seoretary of State 
f or India. in Council acting by and through the of th'-Eaat'Indie.n Roi1-
way (hereine.fter called the RAILWAY ADMINISTRATION) of the other part. 

This AGREEMENT witnesseth aB follows :-

1. The said RAILWAY SERVANT shaJJ~ethe RAILWAY ADMINISTRATION 
as or in any other capacity to which he may from time to 
time be appointed whether on promotion, reduction, or otherwise, in any place situate on 
the East Indian Railwa.y within or beyond the limits of British India, in accordance with 
each and all of the terms and conditions hereinafter specified. 

2. The said RA.ll.WAY SERVANT sball serve subject to the following conditions of 
service. namely. that such service is permanent and non.penf'ionable and terminable at any 
time by the RAILWAY ADMINISTRATION on one month's notice, or without notice 
on payment of one month's pay and by the RAILWAY SER V ANT on giving one month'. 
notice only; that under no OirclllDBtances shall he be entitl(d to gratuity or pension, thoudl 
he will be eligible for a gratuity for good, efficient, faithful and continuous service at tJie 
discretion of the Railway B08rd ; that the a.uthority which appointe him haa full power 
and authority at any time, for any reason that may to him appear sufficient, to suspend or 
dismiss the said RAILWAY SERVANT, or othwerise punish him according to the rules of 
service in which he is for the time being employed. 

3. The ss.id RAILWAY SERVANT shaH at all times obey and abide by all inetrnc
tions and regulations for the time being in force and contained in the Government Servants 
Conduct Rules, tho State Railway' Open Line Codes. the General Rules for Indian Railways, 
the Subsidiary WorkinR Rules in force for the time being on the East India:n Railway, as 
well a.e a.ll regula.tions for the time being in force in the Railway Department that affect 
his duties u a railway servant serving under the Railway Administration, aDd also all 
or and iurtht"r instructions that may from time to time be isaued by the Government of 
India, the Railway Board, the Agent of the East Indian Ra.ilway, or any other penon at 
any time having authority over him. 

4_ The aaid RAILWAY SERVANT shaD join the Eaat Indie.n Railway Provident 
Institution and ahall contribute to the same aocording to the rules from time to time in 
'oree . 

. 6. The said RAILWAY SERVANT shall, if required, become a member of the Rail. 
way Institute, if any such institute exia:te at the place where he is posted on appointment 
or on transfer and shall continue therein so long 88 he ia stationed there. unless specially 
excused by the Agent of the RAILWAY ADMINISTRATION, aecording to the rules and 
regulations applicable thereto. 

8. The aaid RAILWAY SERVANT ,haJJ aleo take such ''''ps as may be neceeoary 
to become .. member of the Railway Battalion or such other branch of the Au:riIia.ry Mill· 
ta.ry Force of India as Shall be approved. by the Agent. and shall during the whole time of 
his employment Il.8 a. railwa.y servant. unless specia.lly exoused by the Agent, continue to ~ 
a member of the said Battalion ot' other branch of the Auxiliary Military Foroe of India 
and ahaJl undergo 8uch courses of Military training 88 may be required to keep himself 
a.n eftlcient member of the Faroe. 

7. The said RAILWAY SERVANT, 80 long 88 he shall continue in the aervioe of the 
RAILWAY ADMINISTRATION, undertak .. to have himoell vaceinated II@&inA omaII· 
poz whenever called upon to do 10 by .. oompete.nt authority. 
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8. The ea.id RAILWAY SERVANT will not, without the permitlSiOD in writ~J to be' 
.tirst obtained. of the Agent of the East Indian Railway, eany on or be interested many 
money lending business or in any other buaineB$ or trade of any kind whatsoever. either 
directly or indirectly. and that if he does so he will render himself lia.ble to dismissal from 
aerv:ioe and forfeiture of all claims to bonus in the Railway Provident InBtitution Fund 
on his such dismissal. 

~9. The said RAILWAY SERVANT shaJI, from time to time and a.t all times, faith
fully. diligently and honestly discharge each and all of the duties of the office for the time 
being held by him under the RAIL WAY ADMINISTRATION. and impJioitly obey all 
1&" ful orders of his 8llperior officer whioh ma.y be communicated to him. 

10. The RAILWAY ADMINISTRATION may from time to time reoover from the 
RAILWAY SERVANT, by dedu<¢ions from him saJary or otIJ.er sums at any time due to 
him, or otherwise, the value of any 1088 a.t any time suffered or sustained by the RAILWAY 
ADMINISTRATION by reason of the negleot, default or misconduot of the said RAIL ... 
WAY SERVANT. 

II.· The RAILWAY SERVANT hereby acknowledges that he haa received .. oopy 
of the Government Servants Conduct Rules, the General Rules for Indian R&.ilwa~ and 
the Subsidiary Working Rules in fOl'Ce on the East Indian Ra.ilway referred to in paragraph 
3 as at present in force. 

llA. t The said RAIL WAY SERVANT hereby acknowledges to have received a oOPY 
of the Government Servants Conduot Rules and a copy of paragraphs 242. 242(a) a.nd 24S' 

, of General Rules for Indian State Railways. 

12. The aaid RAILWAY SERVANT shall oontmue to bQ subjeot to this AGREE
MENT in whatever oapacity he may hereafter bQ employed on the aaid East Indian Rail.
way. 

AS WITNESS our hando the day and yaar above written. 

. . . . .. " ........................... . 
Designation • • • . . • . • • • • • • • . • • . . • • • • •• :Ii 
Station ....•.•..•.........••...•..•• I 

~ ••.. .. .. .. . . .... . . .. .. •.. . .. .. .. ~ ... = 
Desi t ' ~ gna; 100 ••••••••••••••••••••••••• is 
Station •..•.••...•....•.•.••..•••••. 

sigftatu~ oj ""Ploy ... 

• •••••••• , • • • • •• . ••• (Designation.) 
•••••••••••••.•••••••••• (Station.) 

.. ii:di ·~i "D;p;,.;,;;.;;...~. ~. O~ . 
Easi Ifldia" J/4;jway. for afld ... btloall 
oj u.. B~ of Btale for India in 
Oou1'lCil. 

• ••••••• , •.•••••••••••• (Designation.) 

• ••••.•••••••.•••••••••••. (Stetion.) 

NoIe.-The instrument should be dated otherwise if not executed by bot,h parties· 
00 the 88me day, No, 88 follows:-

U As witness our hand& on the dates hereinalter mentioned respectively." 

Date ••••••••••••••••••••••••••• 

Date ........................... ... 

In such ease. the instrument should bear the date of 1lrst execution by either party ... 

·For all staff other ~an olerical ata1J. 

t For all clerical .taJI. 
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~fId<ntue '" • .,.;". ogr ..... nII '" h giv<n '" 1M <11I1'lcyu on sign • ., • ithe •• , '''" ogr ... 
. ~,." in ac:eorda.nce with clGv.su lOA or llA. 

P ....... 242, 242(a) .... d 243 of General Rul .. for Indian State Railways with Suheidiary 
ruIeI of the East Indian Railway. . 

24:2. Every Ra.ilway servant sball, before leaving the service. give the Hanway 
Administration the notice specified in his agreement (if 

RoUoe Wore teavlng _moe. any) or, if DO notice is 80 specified then one month's 
Jlotice in writing. 

Wea). Under this rale a. Ra.i1way servant il!l bound to give & month's notice of his 
intention to Jeave the service f&iling which he renders himself liable [under Rule 369(1) of 
Genera.! Rules for Indian State Railways] to & fine which may atend to &s. 50 in addition 
to the forfeiture of a. month'. "pay. An employee who when required to serve out his 
month's notice prescribed in this role le&vee the service without doing 80, can also be 
treated &8 absoonded, thereby constituting & diamiBsaJ. for misconduot to be dealt with 
under para. 29. Appendix I. State Railway Open Line Code, Volume II, by the forfeiture 
.of the whole or any part of his boous in the Provident Institution at the discretion of the 
Agent. 
, 243. When a Railway serv&D.t leaves the service he must deliver up to the Ra.i.1way 

6unn.der Of RaIlway property on Administration, or to a person appointed by the 
.'ea'ring .servlce. Ra.i.1way Administration. in this behalf, &Ily property 
In his oustody which belongs to the Railway 4cbniniatration. 
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Bombay, Bauoda and Central India RailWQ'. 
TRAFFIC DEPARTMENT. 

s ....... Bmad. 
I, ........ ' .......................... having been engaged in the Traftio Depart-

mont of th. Bombay, Baroda and Central India Railway Comp8l1T. on .. alary of Ra .... : •• 
per mensem do hereby declare tha.t I have received a. oopy of the 'General Rulee for Indiaa 
Railways" a.nd I hereby bind myself to abide by the following oonditions on whioh -l 
am engaged to serve the aforsaid Ra.ilway Company'-

lat.-That my appointment is temporary a.nd subject to confirmation by the Traffic 
Superintendent a.nd may be cancelled at any time if not approved. • 

2nd.-That I am liable to be 9ummarily dismissed for misconduot, and that In the 
event of my services being dispensed with for other reasons, I am liable to one month'. 
notioe of disch&rge. or my service may be terminated without notice on payment of one 
month's salary. '. . 

3rd.-That on resigning my appointment I must give one month's qlear notice m 
writing of my intention or in default thereof forfeit a full month's pay. 

4th.-That I have no right or claim to any pension or gratuity whatever. 
5th.-That my sala.ry is not incremental a.nd that my adv8rDeement is entirely at the 

disoretion of the Tra.ffio Superintendent. 
6th.-That my salary is liable to be stopped for breach of diseipline or forinfringemen_ 

of any of the rules as la.id down in a.ny of the orders printed or m&Iluscript in force on the 
aforesa.id Railway Compa.ny and that all fines or debits imposed by my superior officers 
ma.y be deducte4 fom my aaJa.ry or from any money ste.nding· a.t my credit in the hands of 
the aforesaid Railway Company. 

7th.-That I am lia.ble to dismissal for indebetedness. 

Rth.-That while I remain in the service of the said Railway Compa.ny, I am. not a.t 
liBerty to seek employment elsewhere without permission, to ha.ve any share in ~he 
management of, or to hold any paid office in connection with any commercial or m
dustrial enterprise or to accept outside work. 

9th.-That I am prohibited from communicating to the Press or to anyone uncon· 
nected. with the Railway a.ny document, photographs, or information of which I ma.y 
become possessed in my officiaJ oapacity. 

IOth.-Applicahl. to p ..... d SignaU.rs. 

That I ~ subject to the pro'VU!ions of the Telegraph Aot a.nd especially in rege.rd to 
~lauses relating to .......,y. . 

IIth.-{Applicabl. to European ..,d Anglo.Indian .mploy .... 

That I hereby agree to be a member of the Auxiliary Faroe, India, &8 directed by 
the Company.) . 

Station. • •• ••• • •• • ••••• •••• •• Signa.ture of Employee. 

Dated .................... 19 . 

. •••.•.••••••••••• Witness, 

••.•••••••••••••.• Witness. 

I ....................................... h .... by d.clare that the date of JD,J 

birth is· •. " ••....•.•••....•••...•..••••... as per •••••.•••••••••.•••••••••••• 

Signature of Employee. 
Certified that I have verified the age given herein by mea.na of •••••••••.••••.• and 

that I am satisfied it is correct. • 

Dated .................... 19 • 
District Traffic Superintedeot, 

District • ..... -............................ ~ ..................................... ~ .... . 
*In words. 

Horoscope, CertiBc&te of Birth, Official or other document. 
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Bombay. Baroda and Central India Railway. 

ENGINEERING DEPARTMENT, BROAD GAUGE. 

p""", of Empw1J11I"'u of M.inleMnc< BtaJ!(SkiUul.nd ..... kiUul Labourer.). 

(Name) .......................... is hereby informed that he h .. been appointed 
as a .•......•..•.. under the .....••••.••.•.... on & daily rate of Ri. • ...•...•••• 
per diem on the following terms of appointment:-

(1) That his appointment is purely temporary until he is returned a.t a monthly rate 
of pay after ODe year'. service from the date of his appointment. 

(2) Tha.t his appointment is on & daily rate of pay and his wages are payable to him 
monthly. 

(3, That his a.ppointment ill 8ubject to 24 hours' notice of termination of service on 
either side while he is on the temporary list and on 8 daHy rate of pay. 

(4) That when he baa done one year', oontinuous, sa.tisfaotory and faithful service, he 
will be returned a.t a- monthly rate of pay (fixed according to the miles on which he will 
be employed) a.nd if there is & vacancy then on the permanent cadre he will be confirmed, if 
not, he will be confirmed when a vacancy will occur. 

(6) Tha.t when he is returned at a monthly rate of pay after ODe year's service ;-

(a) the termination of his services will be IlUbjectto one clear month's notice (in 
writing) on either side. but the Railway Company reserves to itself the right 
to give him. one month's pay in lieu of one month's notice without assigning 
any :reason thirefor; 

&nd • 
(6) on resigning his post, if he fails to give one clear month's notice (in writing), 

to the Executive or the Signal Engineer, he shall forfeit 8r full month', pay .. 

Station ... . . . • • • • . • • . Executive or Signal Engineer, 

D&te ...•••••......•••.•• Division. 

I hereby ecceptthe ofterandagreeto serve in the Railway Company on the above
mentioned terms- whioh are expla.i.ned to me and which I fully understand. I am 
also acquainted with the Ie conditions" of service and the ~'oonceuions" mentioned 
on Form No. B and I hereby agree to abide by those oonditiODl!l. 
Witnes.aes to the thumb impression: . 

Name .. ' ••••••.....•..•••••• 

Designation •• ' ••••..•••••..... 

Addreas .••••••••••••••••••• 

li[a.me •••••••••••••••••••• " 

Designation ••••••.•••••••••••• 

Addreae ••••••.•.••••••••••••••••••• 

Thumb impresaiOD of 
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South Indian Railway Co.. Lid. 

(INCOBPOBA'1'ED IN ENG.LAND.) 

•••••.•••••.•••••• DEPARTMEl'."T. 

SERVICE AGREEMENT. 

DaIetl •••••.•••.•••••••••••••• 19 

oJ 
{No"",' ........•.•.....•..••.••..•.•......•.•..•••• : .•••••.••..•.•••...•••..• 

(F...,...', N ..... ' ............................................ ................... . 

wi'" 
PM SoulA IndiGn Railway Oomptmy. Limilttl.. 

I hereby agree to &ecept service with the South Indian Railway Company upon the 
following conditions and terms :- ,', 

(I) That I sholl laithfully and diligently employ myself in the .. moe 01 the Com. 
pany a.s ••..•.•....••.••..•...••..••••..••..•••.•.....•.•.•.•••.•.•••••••••••. 
or in such other capacity, at such place or plaoes &8 may be required by the Company's 
Agent in India for the time being. or other Officer appointed by suoh Agent in that beha.lf. , 

(2) That I shaU not engo.ge directly or indirectly in any service, business, calling or 
occupation of any kind other than that of the Company. . 

(3) That I engage to ha.'ge no monetary transactions or other wise place myseH under 
pecuniary obligations to any other servant of the Compa.ny subject to my authority or to 
others with whom I h&ve business rela.tions; and tha.t in the event of my finding myaelf 
a.t any time in .. position to exercise official influence or authority over any person to whom 
I am under pecunia.ry obliga.tions, I &han immediately report the matter to my offioial 
euperior. 

(4) That I recognize my responsibility to enquire for and obtain such books as 
appertain to my work. 

• (5) Tha.t I hereby bind myself to obey and abide all the instructions and regulations 
contained in the General Rules for Indian Railways. the Subsidiary Working Rules and 
aU regulations in force tha.t affect my duties and work, a.nd by any further instruotions 
that may from time to time be issued by any person duly placed..m, authority over me. 

(6) That my engagement shall be for a term. of three months certain on probation 
subject to the right of the Company to dispense with my services by summary dismissal 
and without oompensation, at any time during the said term of three months, if, in the 
opinion of the Company or ita responsible Office1'8, I am held to be unsuitable for their 
work, and thereafter my engagement shall be from month to month termina.ble at one 
month's notice on either side. ' 

(7) When Company's quarters m available, I understand that I must avail myself 
of them, paying for them the rent prescribed under the Company's R.ent Rules in force 
for the time being. 

(8) That all olaim to suoh notioe from the Company sholl he I~eited in the evenl 
of miBoonduot on my part. . 

(9) That I admit my lia.bility to fines or reduotions for any breaches of Rules, miI
conduot, negligence, etc., on my part, to reimburae and make good to the Company all 
louea, costa and damages or e%p6D8e8 of whatsoever kind which the Company may 
sustain, payor mOW' through any negligen~ default, omission or any act of mine. 

(10) That I olearly understand that the authority ..,hioh appoints me has the power 
to diamial me for any reason whioh may to him appear sufficient~ 
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(11) That I understand that I am liable to cllimiauJ in e0DHquence of a ....n to tho 
lnaolven<Jy Court for indebtedneaa. 

(12) That while I remain in the service of the said Railway Company I am nOt at 
liberty to seek employment elsewhere without permiaeion. 

SignatUN of Employee •••.•.•.••..•.•••••••••••••••••••••••••..••• ' .•••••••••• _ 

Staft No ••••••••.••••••••••••..•. ~ .•.•••.•••.•••••••.•••••••••...•••••••••••• _ 

Singa_ of W itn .................................................. ' ........... . 

Ad_ol Witn .............................................................. . 

Date of aigning ••••••••••••••••••• •••••• 0- •••••••••••••••••••••••••••• " ~ ••• ...... 

'l'his form muat have a Sta.mp of the value of Twelve annas impressed on if "nS 
muai be executed and sent m to the Audit Office before paycau be drawn. 
For Descriptive Roll oI.mployee ,ee n:ut page. 
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DESCRIPTIVE ROLL OF CANDIDATE. (Oode DRO.) 

Questions. Anawers. 

I. Candidate's name in full 1 

2. Nationality (Caste or Race) 2 

3. Father's name 3 

4. Father's nationality 4 

5. Father's profession 5 

6. Next of Kin • 6 

7. Address of Next of Kin 7 

8. Married or single 8 

9. AgolaatbUthday 9 

10. Date and place of birth 10 

11. Residence at time of application 11 

12. Fnll poatal address 12 

13. Personal :-(a) Distioguishing marks 

(b) Height 

13 (a) 

(c) Chest measurement 

(d) Complexion 

(.) Colonr of hair •• 

(I) Colonr of eyes 

14 

(b)' 

(0) 

(d) 

(0) 

(f) 

14. To what standard eduoated ! 

14-. (a) Where were you educated t' 14 (al' 

IS. How employed at preaent and preaent aalary ! " . 15 

16. Bow long in present employment t If in r&i.lway service. have you 
permission to apply elsewhere t 16 

17. Where laatemployed and how !- 17 

18. Salary received! 18 

19. Cause of leaving last employment t 19 

_20. Have you ever found fault with by your officialsuperiora for being 
the woree for liquor' A oertificate to the effect that you are a 
man of steady ha.bits must be produced . • . . . . 20 
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Q!J,e8tiOD8. 

Jl. (a) If employed previoWlly on S. I. Ra.i1way, state in what oapaoity 
and why you left .. . ~ .. .. .. '21 

(b) State whether or not you ha.ve previously served as a monthly 
;paid servant of the Comapany in any capacity wbatever-if the 
information given is subsequently found to be untrue, you will be 
l.i&ble to summary dismieeal 

22. What eertificate6 have you ! (at/acIa copiu) 

23. By whom are you introduced or recommended , 

24. Do you know Morse Telegra.pby , 

26. Have you had any previous Railway experience 

(G) in Olli... .• 

(b) at Stations 

(~) on the line generally •• 

(state officia.l designations occupied) 

.(d) OJ», what Ra.ilway did you receive your training! 

26 .. What v8l'D.aPular langaagee can you speak f 

1/.7. What vernaoular languageo can yon read and write I 

22 

23 

24 

25 

26 

27 

(0) 

(b) 

(c) 

(d) 

NOTB.-C&ndida.tes will be appoip.ted conditionaJ.ly on their producing a fit certifioate 
!.tom the Company"1 Medical Department. 

Date .. ..••....••.. ............ 
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(Agreement to be signed by 88lVIIDts of the Bengal and liorlb-Wesiem 
Railway CompanJ.) . 

r having this day been appointed a """""~ of lobe 
Bengal and North· Western Rail .... y Compaony in the • 
Department do hereby declare Iobat I have read tbrongb a oopy of the General Ruleo 

or of suoh seotion or sections 88 relate to my duties 
and I clearly understand that I ain bound w make and keep myuelf ""'Iuainted therewith 
a.nd to obey and carry out to the beat of my ability the &foreaaid roles and any other 
orders that may from time to time be issued. by my superior otlioera and the Bengal and 
Nonh Westem Railway Company 80 long as I,remain a servant of it and I furthermore 
apeo.ially bind myself to abide by the following terms on which I am eogaged to pers0nal
ly serve the a.fores&id Railway Company ..... 

1. I clea.rly understand tha.t my appointment may be temporary and su.bjeot to 
confirmation by a higher a.uthority and tha.t it may be cancelled at any momemt of not 
approved; that I am liable to be summarily dismissed at ~ time for miacondttot, and 
that in the event of my services being dispensed with-for other reasons I am liable to one 
month'8 DOtioe of dismissal. or my service may be termin&ted without DOtioe on paytnent 
to me of one month's M1a.ry. I agree to being transferred to the Rohilktmd and Kumacm 
aauway ahC)uld this be decided upon at any time during my service. 

2. Further I agree and bind myself before leaving the servioe to give one month'. 
olear notice in writing of my intention 80 to do. I clearly understalld that in default of 
giving this notice I render myself liable to the penaJ,ties laid down in Rule 359 (1) for 
breach. Rule 242 of the General and Subsidiary RUles of the Railway Company. 

3. I understand that I have no right or claim w any pension at gratuity whatever. 

4. Tha.t my salary is not incremental a.nd tha.t &Dy advanoement is at the disGretion 
of my superior offieen. . 

6. That my oaJa.ry is liable to be stopped for breaeh of rule or discipline, and that 
all finB8 imposod by my superior officers ma.y be deducted from my saJa.ry or from any 
money standing at my credit in the hands of the aforesaid Railway Company. :Further
more I dec1n.re that I have read (ha.ve had read to me for illiterate staff) the Government 
of India, P. W. D. Circule.r No. XXIII Railway, dated 25th July 1883 printed below, 
and Chapters XIV and XXI of the General Rules. and I agree to the oonditiOJ18 therein 
laid down with reference t.o departmental fiDings. penalties and punishments. 

.. The practice of Departmental fining rests on & perfectly legal basis and needs 
no statutory authority. All that is necessary is that Railway authorities 
should bring clearly to the knowledge of every servant the conditions 
under which he serves, one of whioh is his liability to fino or deduction 
fro~ salary of wages for breach of rule or discipline. • 

If &Dy leI'V&Dt demurs to this condition he should not be. engaged, or if already in 
servioe, should no longer be employed. OJ 

6. I understa.nd that I am lia.ble to dismissal in oOI1l:le<J.UeDce of a resort to the 
Insolvency Court or indebtedneoo. 

7. That while I remain in the service of the said Ra.ilway Compaoy I &DI Lot at 
liberty to seek employment elsewhere without permisaion. 

8. That I am liable w be clisoha.rged when the ol .. k ' .... '" sel<l in, or to be put on 
.... pulsory leo .. withou~ pay. 

9. I alao agree to be lellpollllible for all Compaony" property plaoed in my oharge. 

10. I further agree to deduotioDB being made from my salary on aoooun' of Roue 
Rent. Provident Fund and Railway Institute aubaoriptiODll, for Sanitary and Medical 
purP08e8, and fOl' allauoh general requireaaenta 88 the Agent of tbie Railway Company 
Olay deem neoeaaary. 
M17RD 
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11. I fin.Uy agree to serve in the Railway Auxi1ia.ry Force (Ii1l1ia) and under,iand 
j that I an! liable to diamiaaJ unle8a I become eiJecient.· . 

Witneeaes to Signature. 

1. } 

_________ --'-_ SigMllwe oJ ~ .. 
2.- Rank 

______ ~------~S~ 

~~,-----------------

A oopy of the General and Subsicliary Rule Book .... not been supplied to me but 
~ bind myaelf to...d and keep myself acquainted with ruIea contained in the ",?py whiob 
is maintl iDed at each station. 

SigMllwe oj IIIIJI/og ... 
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Now by the North Western Railway Adminislration dealing with Temporary 
Labour employed on construction of new lines or Jarge capifal works. 

PrelimiftGry.-Pra.etically all the labour employed OD construction work are tem .. 
poraTY workmen. Their services are ordinarily terminated on completion of the work 
on which, they are engaged. The bulk of the labour is employed by contractors, while 
departmenta.1labour is oonfiDed. mainly to gangmeo. for pla.te1a.ying and maintena.n08 of 
track, chowkidara. gatemen, workshop. station a.u.d operating staff, eto. Occasionally 
the army details poineer and labour companies. for emp10yment on linking and earthwork 
at fixed rates and conditions of service. Departmental staff is either daily or monthly~ 
rated, according to the discretion of the employing officer. Dliterate staft is usually 
daily-rated_ 

COftditi07&8 of ~-The rules governing the conditions of service of all such 
departmental ratingB may be divided &8 f~lloW8 :-

(A) Terms and conditions aalaid down in the general rnles. 

(B) Special rules formulated to sui~ a particular locality or peculiar ooDditions 
obtaining on any specifi.c work. '. 

In the first category the undemoted roles a.pply:-(a) Free recruit..ing and settlo
ment passes are allowed. (6) Fifteen days' C88Ualleave ~ annum is allowed. subject 
to a maximum of ten days at a time and one Sunday's rest every month. No other leave 
with pay is granted. (c).After completion of one year's approved service, employees are 
entitled to privilege passes over the home line, and after .. further year's service to 
privilege ticket orders over both home and foreign lines. Foreign line passes are not 
granted_ .. 

In the latter category, within certain prescribed limitations, the fixing of rules is 
left to the oompetent authority who recruits the la.bour and is ordina.rily the executive 
or resident engineer. 

HOMra oj UJOrk and overtime.-(a) The number of hoUl'B in a working day is ordinarily 
fixed on the 6O-hoUf weals: baais. On oonstruotion. the working of overtime is much more 
prevalent than on open line. The main reasons are the working season in the monsoon 
areas is oonfined to eight months in the year ; speeding up of all heavy work to avoid the 
locking up of capital; wet foundation work in bri~ necessitates continuous work. (6) 
Usnally overtime is paid at an enhanced rate fixed beforehand. 

A~," uniforms, paIBM. dc.-Concessions- and privileges enjoyed by the per .. 
manent establishment. but not by the temporary staB, are the advantages of subscribing 
to the Provident Institution Fund ;. paaaes over foreign lines ; rent free quarters; U pe1"* 
manent" employment.. .... 

For certain claases of labour, moh M chowkidara and khallassis. clothing is iMued 
aooording to a fixed eoaJe. In localities where intense cold is experienced, warm clothing 
is issued free of cost to gangmen. and waterproof capes are issued to outdoor workmen 
engaged on work within the monsoon belt. 

Where ava.ila.ble, quarters are provided on payment of rent. Labour whioh moves 
continuously is provided with kaohoha shelters or tents at govem.ment coat. Free 
medical attention ill granted. .• 

At stations where the numerical strength of the sta.ft wa.rrants such. limited grants to 
defray recreation and sports expenses are made. In localities where staple foodstWfa 
Indigeneous to the country from whioh the men are recruited are not obtainable. rail 
concesaioIl8 for the carriage thereof may be made. 

Generally, temporary workmen are on ratea of pay higher than those earned by the 
permanent establishment. The sca.le for the various grades is fixed and is 80me 12% 
more than the rates in force on the open line. Most of the men in the categories under 
diaCuasion are work.oharged establishment, paid out of capital funds allot.ed in the 
annuaJ. budget and subject to the provision made in the aanotioned estimate. . 

RGIu oj pay.-The rates of pay are subject to economio oonditions, both·local and 
pera.l. On the North Western Railway, where most of the railway lines on the frontier 
have been bdlt for strategio purpoeea, the rates of pal' are not bed by thiI adminiatr8ti 
tion, bot are controlled by. the Political Agent. The payment of malN:t, rolaltiel and 
othor ~u. Ollban- tho normal rateo from 30 to lOG%. .. . 
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- - - - - -
Parel DJvillon. POOna. Dlvlllon. 'BhU680wal.D1vlllon. Nagur DlvllllolLo 

C1t111 01 Labour, 

-

ae:ca!lw:!1l II 

a 
a 
....".. ....... 
o/dvneD " 

"""'" c;.oJ lei, ¥en .. W ..... 

• 110, 

-

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 
.. 

.. .. 
IIl&LBD J,uOtJR. ..... .. .. .... .. .. , ... .. .. - .. .. 

.. .. 

.. .. 
....... .. .. 

lIow. Bo)'f .. .. • 

, 
O. ".1>. 
)fJnImum. 

-
BI .... p. 

.. 10 0 op.m. 
28 0 o p.m. (4) .. 18 0 Op.m. 
o. 0 o p.m. (a) .. .. 

.. t< 0 Op.m. 
10 0 o pm. (a) .. .. 

.. 0 8 Op.do 
o 12 o p.d. (a) .. 0 • Op.d. 
0 • 0,p.4. (II) .. 0 • Op.d. 
0 0 n p.d. (4) 

.. •• 0 o p.m. 
1 10 o p.d. (4) .. •• 0 Op.m • 

.. •• 0 o p.m. 

.. .. 8 O·p.m. 

.. 80 0 Op.ro. 
1 I. o .. d. (a) .. .. 

.. .. 

.. .. 

Out-Ide a. I. P. Outside 
minimum. minimum. minimum. 

Be ••• p. RI. eo p. )Ia. •• p. 

1 0 Op.d. Ie 0 Op.m. 010 Op.d. 

Ot< Op.d. 0 7 o p.d. 0 .J) Op.d. 

.. 11 0 Op.m. 0 . ~ Op.4. 

20 0 Op.m., 10 0 Op.m. 0 8 Op.4. 

.. .. .. 
0 8 op.d. 0 7 Op.d. 0 0 o p.ll. 

.. ·0 • Op.d. 0 d O .. d. 

0 .8 0,.4. 0 • 0p.4. 0 • Op.d. 

1 8 Op.d. 1 0 Op.d. 1 0 Ol/od. 

1 • Op.d. 1 0 o p.d. 1 • Op.d. 

1 8 Op.d. 1 0 o p.d. 1 • o p.d. 

1 • Op.d. 1 0 0 ...... 1 0 Op.d. 

1 8 Op.d. 1 0 Op.d. l 0 Op.d. 

.. .. .. 

.. 0 • Op.d. Oil Op.d. 

.. .. .. 

G.I.P. Outllde G.I.P. Outside 
mJnlmunf. minimum. mlnimum. mlnlmunl. 

Ra ••• p. RI ••• p. RI. &. p. .Ra. , •• p. 

17 0 o p.lD. 010 Op.d. 10 0 OJ);ID. 18 12 '01 .. m 

0 7 6p.d. 0 • Op.d. 0 • Op.d. 0 7 .op.d. 

.. .. 16 0 o p.m • 1 • 0 to p.m. 

18 • Op.m. 10 0 Op.m. 18 • Ol/om. I' 0 Op.m. 

.. .. .. .. 
0 7 6p.4. 0 8 Op.4 0 • .O,.d. 0 7 OpA. 

0 • Op.4. 0 • o p.d. 0 • Ol/od. 0 • OP.4. 
0 • Op.d. 0 • o p,4. 0 • 0 ...... 0 8 OP.4. 

1 0 0 .. 4. •• • °D·m . •• 0 o p.m. 0" O .. tt. 
18 0 Op.m. 

1 • op.4. 1 • Op.d. 1 • o p.d. 1 • Op.d. 
18 D o p.m. 

1 • o p.d. 1 • Op.d. 1 0 Op.d. 1 0 Op.d. 
IB 0 00-111. 

0" 0p.4. .. 015 0p.4. 1 0 Op.d. 
18 0 op.m. 

t • 0p.4. 1 B Op.d. 1 • 0 ...... 1 8 Op.d. 
18 0 Op.m. .. .. .. .. 

.. .. O)O.Op.d. 0 • Op.d. 

.. .. .. .. 
-(Q) 'l'bNe flguMo are minimum ratea paid on the O. J. P. between Bombay and Thana to compare with outllide rate8 paid which are tor the Thana Dlatrict. 

N'O'I'BS.-In additIon to minimum rates G.I. P. muccadalD,l and uymen and gaogmen aro Biven free qwuterl. All 0.1 p. wOl'kmenreoelve Grain Oompenaatl.On In IMIditlOD 
to the minimum rate. alvtn • .w till mlDlIJuUI;J;pto IhOWD for outllde placet are C!den k~ a larp __ JfbereM tbo ~G. L P. ualJUDlUQl ~.1I fQr. wbo1e J)J.'91aIOD In -.ch cue. 
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• .-eon 
" 

Jubbalporo Bouth. J'ubbulpore North. lban.1 Bouth. JhanJl North. 

rnaaorLabonr. 
G.t.P. Our.tde G.I.P Ootalde G.I. P. OuWde O.I.P. . Outalde 

minimum. mlnlmUttl. minimum. minimum. minimum. minimum. mlnlmom. mlnlmum 

• RI •• o p. RI .•• p. HI. .. p. RI ••• p. BI ••• p. RI ... p. RI. a. p. Bs ••• p. 

Hn0e&4mD1 .. '" .. • 0 Op.m. 0 • Op.d. 12 8 Op.m. 0 8 Op.4. U 0 o p.m. 1& 0 Op.m. ,. 0 Op.m. 11 0 Op.m • 

0 ....... .. .. . . 0 • op.1I. 0 • o p.d. 0 • Op.d. 0 • Op.4. o· • o p.d. 0 • o p.d. 0 • Op.d. 10 0 Op.m 

OatemeD .. .. .. . . .. .. .. S 0 Op.m. D 0 op.m. 10 0 Op.m. 10 0 o p.m. 
Watchmen .. .. .. S 8 Op.m. I. O· op.m. 10 I> Op.m. ,. 0 Op.m, 8 8 Dp.m. D 0 Op.m. 10 0 Op.m. 10 0 Op.m. 

1Ia'_ .. .' .. 10 0 Op.m. ,. 0 Op.ID. 11 0 Op.m. 120 Op.m. 0 • Op.d. 0 7 Op.d. 0 8 Op.d. 0 • Op.d. 

Coo"". .... .. .. .. 0 • Up.d. 0 • Op.4. 0 • Op.d. 0 • Op,d. 0 • 0p.4. ~ • 0l'ld. 0 • Op.d • • o p.d • 

.. Wome. .. .. 0 • Op.d. 0 • DP.d. .. 0 • Op.d. 0 • Op.d. 0 • OPod 0 • Op.d. 0 • Op.4 • .. Do, .. .. . . 0 • Op.d. 0 • qp.4. .. 0 • Op.d. 0 • Op.d. 0 • Op.d. 0 • OP.d. 0 • Op.d • 

SEILLD L4BOUB. 
.Fitten .. .. .. 1 8 o p.d. 1 8 Op.4. .D • Op.m. . 1 8 Op.d. 1 • Op,4. 1 0 Op.d. 1 • Op.d. I 0 Op.d. 

Carpen .... .. .. 1 • Op.d. 1 • Op.d. 23 • o p.m. I 2 Op.d. 1 0 Op.d. I 0 Op.d. o ,. Op.d. o lZ' Op.d. 

81_mlllll .. .. ., 1 S Op.d,. 1 0 Op.d. .t 0 Op.m 1 • op.d. 1 • Op.d. 1 0 Op.d. 1 • Op.d. 1 0 Op.d. 

p_lnterl .. .. .. 1 • O,.d. 1 0 Op.d. 1. 0 o p.m. I Q Op.d. 1 3 Op.d. I • Op.d. 1 1 Op.4. 1 • Op.d. 

Jr ..... .. .. .. 1 • o p.d. 1 • Op.d. OS 0 Op.Ut. 1 0 Op.d. I • Op.d. 1 • Op.d. 01. Op.d. 012 Opod. 

ai_wren .. .. .. . . .. .. 0 o p.m. 1 • Op.d • 0' 10 Op.d. 012 Op.d. o ,. Op.d 012 OPA. 

Hammerman .. .. .. 0 • 0,.4. 0 S o Pod, 12 0 Op.m •. 0" Op.d. 0 • Op.d. 0 S o p.d. 0 .. Op.d. 010 Op.d. _Bo .. .. .. .. 0 s e p.d. 0 • o ».d. . . 0 • Op.d. 0 , Op.d. 0 • Op.d. 0 • Op.4. 0 • OpA. 

(0) Tbeae figures are minimum rates paid on the G. I. P. bet.ween Bombay and Thana to compare wlt.h outalde rate3 paid which are for the Thana. Dlat.rlct.. 
NO'l'BI.-1n addlt.lon to m1n1mwn ratca G.I. P. muocadems and keymellaod gangmen are given tne 'luarieP. AU G.I. P. workmen-receive Grain CompenJat.lon In addltckm to 
&he minimum ratelglv8D • 

. All ,he mlnlmum ntalhown for oukld, pIacea are taken trom _ large ton "bereaI t.he G. I. P. mln.J.mum rate II for a whote Dlvilioo In eaoh cue. 
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M. and S. M. Railway. 
APPEALS. 

CIRCl'LAR No. E. 1659. MADRAS, 1ST M.t.:r. '}929~ 
CIRCULAR. 

I.-,AppJlALS TO HEADS 011' DBPABTHBN"1'8. 

1. The stan are entitled to appeal to the Head of the Department to which' they 
belong. aga.inat a decision of & Superior Officer, if they consider that there &re adequate 
grounds for 80 doing: appeal petitions must however ful6.l the following conditions :-

(eI) Appeals must be submitted through the usual channel to·- the immediate 
Superior Officer within one month from the date of the receipt of the decision appealed. 
against, and should be accompanied by a copy of such decision. 

(6) AppeaJs must be legibly written or typed on half margin '!oolS<l&p paper. and 
must bear the signature, de&gne.tion and full address of the employee, and must cont&in 
8. concise statement of facta, with & separate paragra.ph. if Ileoe&sary, for each point 
raised. . 

(e) Appeals must be couched in temperate la.nguage. The Superior Officer may 
return an a.ppeal containing intemperate. offensive, or insubordin&te l&uguage to the 
appellant for modifie&tion and return. ' 

2. Provided the above conditions are fuIfillec:i- a Superior Officer will, 88 soon 88 

possible, forward appeal petitions to the Head of the Department, recording in the margin 
of the appee.I. his remarks against each point mised, or a.ttaching such rema.rks on • 
separate note, as may be required. 

U.-APPlw:.s TO TBlII AGDT. 
Sta.fl are entitled to appeal to the Agent aga.inst the decision of the Head of their 

Department if they oonaider tha.t they have good grounds for 80 doing. Appeal petitions 
must conform with the conditions detailed in paragraph I (1), and maat be fon.-a.rded to 
tbe Agent througb tbe Head of tbe Department. 
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lII. and S. lII. Railway. 
Stat. ... ", 0' ..... _ed by 1M Medicol DeparlrMfll dun." u.. _ ...,i"l/ al .. ManA 

1928 GIld 81. ManA 1929. 

"'.: t i II ........ 'S. 

~ 1 l to 

1927. 

April " " 
11 , 36 

lIa. .. ... I 3 16 
Jun. .. .. 8 I 16 

I 
Jol. ,. 2 .. 21 A_ .. .. II .. 27 
September .. 10 3 34 

October .. 6 .. os 
N.....,ber .. 10 J 03 
Decembo. .. 6 .. 28 

1928, 

January .. 16 14 37 
February .. • 16 66 
IoIan>h .. .. 10 7 83 

Total .. 99 49 472 

1928, 

April .. .. 7 8 10 
lIa. .. .. 8 3 .. 
June .. .. 4 9 8 

Jol. .. , • , 
AuguBt •• .. 6 2 1 
Septombo. . , 12 • .. 
Ootobo. .. 6 , 1 
N.....,bo. .. 7 2 .. 
December .. 2 3 .. 

1929 

January \ . • 6 2 
February .. 7 12 7 
lIaooh .. .. 2 19 3 

Total .. 84 78 31 

.t ! t 0 

1 • ! :i 

" 
873 6 140 .. 699 147 

.. 7311 12 160 

.. 849 9 413 .. 1,057 12 .... .. 1.3.!1 8 S06 

.. 2.095 1 209 .. '.220 3 260 
J 1,808 ! • 328 

.. , 1.699 6 349 

.. 1.342 16 283 .. 1._ 1 Z2II 

1 16,040 78 3,3U 

.. 1.206 3 202 .. 1,180 2 344 .. I,OU II 24S . 

.. 1.339 sa 683 

.. 1 .... 65 772 .. 1 .... 6 ... 
2 2.296 8 S64 
1 3.393 7 407 

.. 2.839 2 3113 

1 2,286 2 292 .. 1,700 1. 268 .. 1,673 1 S69 

, 21,906 139 4,433 

i .,j~ 
6';a 

"''''~ 
~ lilA 

411 9,761 
610 10,068 
707 9.831 

8911 11.781 
870 12,436 
736 16.696 

849 16,783 
868 16.808 
900 16,226 

860 15,616 
688 14,724 
636 16.228 

8,823 163,950 

165 15.336 
141 17,247 
168 10,173 ... 19,256 
386 18.781 
218 IS,273 

178 18,965 
170 19,493 
162 17.382 

213 18,163 
170 16,084 
133 18,289 

2 .... 214.065 

-.--
To'" 

-
11. 
11 • 
II. 

042 ... 
468 

13,97 4 
1 
3 

14.90 
18,11 

20.008 
19,216 
18,301 

18,596 
17,133 
18,63 1 

9 192,82 

16,926 
18,820 
17,622 

21.661 
21,467 
20.609 

21,81' 
23 .... 
20,713 

20,949 
18.850 
20.379 

2403,280 

... 
N.B.-The. figaJel malude emp1o~ .. memlr.!!-a of (a:mueI, depmdent.. ee:n'ftDtI aod ot'ter 

pCl'lOD8 treated b7 the Railway Oom.pany. Medical StaB'. 
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Information required bJ' Sir Victor Sa8800n Bart. 
.{I) . .p~ ....... ....,.. ,...,..,. J911 _19B8.e9.-Taklng labour. i .... all ••• 

ployees 8Zcept 8UperviBory and olerical staff. the riBe in average wage in 1928-29 over 'he 
rates ill 1913-14 is approximately 124%. This ie worked out all under :-

Cost of "labour "In 1918.14 
Co.t of "labour "In 1028.29 

•• . . 
Ro. 

•• 9·98 arorea • 
•• 28'19 croreo . 

Peroentase rile in wages, aoaountiDg for 20010 ria in n1J!E11,en,..... 
(281&-i-1255) 
----x 100= 12'% 

1261 
(ii) p.......u.g ........ t ... 1f/o 1'''''''' mile 
This is worked. out &8 under :-

aOI3·N. 1028.29 Peroentnge of rin In 
1928.20. 

Averae<'. rate oharged for the cani"ll" • of (Pi .. , (pi .. ) 
.goodspertonpermil .. (All milwsys) ~.s. 6·114 34·6 

(iii) p.......u.g •• in .. ....,.;p. pel' fJO'.tftger mile •• =36% 
Thida worked out as under :-

1913.14 Ib28.29 
(Pies) • 

Por\lentnge of rin In 
1928.29. • (Pieej • 

.6. .... rate charged per .......... per 
milo (All milways) •• •• ••. t·e !I. 32 36'6 

(Iv) p.......u.g ..... in 1928·29 .. wmpoi<il tDiI~ 1913114 in ."" oj OfI-l"'"'' 
"'!'W and per 1J4UU';'Jt4' mile.--8tatistic8 on this point a.re not available bnt the ~tap 
I'1IIB for 'both ooacbing and Goode traffio may on the whole be taken to be app«Wmately 
b_50 .... d66% . 

(v) p.......u.g. of _ 01 OfI-ioto due ,. lalJ .... _._From ouch information .. Ia 
zeadily'&vei1able 46 to 55% of the operating expo.... may be taken .. the _t of 
wa~iDoludea ooat of all wagellncluding 8Upervising and elerioaL 
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South 'Indian Bailwar Co ••• Ltd. 

(Incorporated in England.) 

Welt- 0' 8t41f. 
It n propoaed to Introduce Commit_lor tho welfa .. of the .talI on tbi.l~ail"..,. 

.'trJth .. view to :-
1. Encourage the ataft to ha.ve,a free aeceaa to their officers and to have-a greater 

1&7 in matters affecting their own welfare. 
2. Inareue the good relationa between the officers and the ata.ff. 
3. Create .. spirit of oomradeship and goodwill among Ra.Uway Employees and 110 

cultivate. bettor unden_ding amODg th.JDBOl .... 
•• Preserve the efficiency of the a:ervioe • 
.I. Improve the moral and material well.being of the service. 

These Committees styled .J Staft Welfare Oo~ttees n will be formed at the following 
UnportaDt oentrea at preI'eInt,:

'(a) Golden Rook. 
(b) Hadura. 
(e) Viliupuram. &lid 
(eI) Podanur. 

t. The oonatitutioD of the Committee will be &8 folloW8 :-
(I» _ Rocl:.-Tho Colony Commit1loo willluuotion .. the Stall Wellare Com· 

mittee for the Goldon Rock Colony. . 
(6) Mad ...... V;U~l' .. a""Jod Poda ....... -Th. Committee will 00"';0\ of the Ell:. 
. officio e;nd Nominated Membem of the Diatrioi Oflio8l"a Sanitary Commit.., 

vie.:-
(I) The Diatriat Engin_. 
(2) The DiviaionalSuperintendent, 
(3) Th. Diatriat Mechanical Enginoer. 
(4) Th. Di.triat Medical OlIicer. and 
(5) The Pel1D:a.nent-Way Inspector, 
(6) The Locomotive Foreman.. 
(7) The Stotion Moster. 

and 8 representatives of the subordina.te staB elected &8 follows :- , 
(8) Two European or Anglo-India.n members. one from the running staff and 

one from other llta.ff including cleric&lllta.ff. . 
(9) Two Indian members from the Traffio Staff, one from Commercial and one 

from Traneporta.tion. 
(10) One Indian membor from tho Engineering Stolf. 
(11) Two Indian members from the Loco. Staff~ one from the running ataft and one 

from the otilier staff. 
(12) One Indian member elected from the olerioalat&ff of the Distriot OfIicea. 

• 3. The Djatrict Of6:08l'8' Sanitary Committee at Madura, . Villupur~ and Podr.nur 
which DOW deals with suoh questions as housing, water-supply, aanita.tion and h~a1th~ 
should take over the functions of the 'Welfare Committee so far only &8 these pu:tioular 
stations are oonoerned. At other stations, the Dietriot Sanita.ry Committees should conti· 
Due to funotion &I at Pl'888D.t. . 

4. Each representative of the staff must be a member of the seotiOll of the ataft he 
repreaenta. No employee with lese than 5 yeara' continuous aervioe on the South IndiaD 
Railway will be eligible for election to the Committee. 

6. Elections of reprd8entatives of the std. who will serve on the Committee for 12 
months, will be held annu.uly. V'IOanau., whether oaued by ruignatiQn, tranaf~, pro. 
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motion, or otherwise. will be filled by bye.eleotioD.l. It should be noted that. if .. repro' 
8enta.tive of one section of tHe staff. through promotion or increa.ae of payor transfer or for 
any amiliar reasons, becomes .. member of another section of the staff, he ceaees to be a 
member of the committee. . 

6. The Cba.irman sball,be Dominated by the Agent from .. moog the membet1!J of the 
Committee and the Chairman shall Dominate a member of the Committee to act as Secre
tary to the Committee. At Golden Rook. the President and the Executive Officer fee.. 
pectively of thoOolden Rock Colony Committee shall he the Chairman and the a. .... tory 01 
the Steff Welfare Committee. • 

7. The methods of election snit.ble, for each 860tiOD of the staff will be deeided by 
the Welfare Committee of the respective centre. Candida_ desiring to atand for election 
.hallsubmit their applications to the Chairman of the Committee, three weeks before the 
date- bed for election. The election of representatives of the running staff shall be 
allowed to continue for not leu than three da.ya to give .11 ncb staff an oppcrtunityof 
Voting. It is hoped that. afier ezperience hae shown the moat euitable methodJ of elec
tion, it will be possible to lay down definite rules for the methods 01 election for each sec· 
tion of the std. . 

S. The functions of the Committees will be advisory and they may disCU88 matters 
regarding quarters. water supply, education, hospitals. medical attendance and matters 
ooncerning the comfort, welfare and recreation of the staff. in fact generally the condition 
under which the staff work and live. 

• Queations regarding grievances of the staB may be disCU88ed by the Committees 80 far 
ILl it is nece6llary to aaoerta.in from: the representatives of the staff the nature of, and 
grounds for, any complaint. -

The final decision as to whether any matter should be cliscussed OJ' not 'Will rest 
with the Chairman. 

9. Meetings will ordinarily be held once in a quarter on a date to be tb:ed by the Chair .. 
man. The Chairman may, however, call a special meeting at any time- he considers neoes. 
8&l'y. The Minutes of the meetings shall be drawn up by the Chairman and will be kept 
by the Secretary. The Secretary shall forward to the Agent copie. of the Minutes within. 
7 days after the elate of each meeting. 

AGD'l"S On"ICB. TBIClIIlfOPOLY. 1 
~ 

• Ill April. 1928. J 

P. ROTB.ERA, 

. A,.,., . 



281 

APPENDIX X. 

Fouth Indian Railway Company, Limited. 
" (lDcorpor&tedinEngl ... ~.) 

Cm::iJ' TaAJrSPOBTATIOlf SUPBBm'rBlmBNT1S 01'110B' ... 

Tri<Ai""1'oIy. 4lA Fd>nIar!I. 1930. 
Cir<>ular Letter No. P. T. 22/97. 

To All Concerned. 

Red Rtdu Jor Engifte CretDB working Gomk and othtf' trasna taot Oft. booked ".oder,~ 
1. Sofaraatheexigenciea of theaervice permit, rest (exclusive of ,the usual hours· 

engine attendance) for Engine CreWB a.t head quarterstations will be 8JTanged &sfolloWi :-
(i) For abaen.ce of leas than 5 hours 

(it) " more tha.n 6 hours, but less than 7 hoUl'S 
(iii) " more than 7 hours. but less than 9 holU'S 
(tv) " more than 9 hours, but less than 13 hours 
.(tI) Engine Crews who h.ave been absent from their hea.d-} 

quartera for more than 13 hours and who have had 
10 hoUl'S clear rest at an out-station. , 

Cm) Engine Clem who ha~ been absent from their hea.d-} 
quarters for more than 13 h01ll'8 and who have Dot 
had 10 hours olea.r rest at an out-station. 

Wco.".... 

No rest aIlowoil. 
6 hours rest. 
S hours rest. 

10 hoUJ'B resti. 
will only b. entitled' 

to claim 18 hOUN 
clearreat. 

will be entitfed to 
cIa.im 12 hOUN 
olear rest. 

eil The words C absenoe " and • absent' mean the time taken lIetween the a.rrival of 
an engine in the Traffio Yard of the Home station and its departure from thiS 
yard on its return. plw one hour on account of engine attendance. . 

(ii) Shed. Foreman must see that Engine Crews in the case of items (wl. (v) &lld (vi) 
are not a.llowed. in any circumstances to work trains before they have been oil 
duty for 8, 10 and 10 hours respectively. 

2. Beat (exclusive of the usual hour's engines attendanoe) for Engine Crews a.t out. 
atations will be arranged as follow. :-

ei) For a trip not exceeding 5 hours No rest allowed •. 
(ii) to' exceeding I> hours. but not exceeding 7 hours 4 hours.,est. 
(iii) " uceeding 7 houl's, but not exceeding 9 hoUl'8 6 hours rest..: 
(it.!) exceeding 9 hours. but not exceeding 13 ho"Urs 8 hours rest. 
(t.!) .. exceeding'l3hours . )Ohourareet •. 

NoO"lO--
(i) The word t trip t meant! the time taken between the arrival of aD engine in the 

Tra.ffio Yard of the departure station and its departure from the Traffio Yani! 
of the terminal station, pitt' one hour on account of engine attendance.. 

. (ti) In &n'&Dging return trips Train ContrOllers, Loco. Foremen and Traffic Inspeotore 
must see that Engine Crews in the case of items (it.!) and (v) are not allowed in 
any circumsta.ncee to work trains before they have been off duty for th .. 
period specified. . . 

3, Engine Crews willin no case be able to olaim more than the rut period laid. down... 



AlPENDix1. 
l>artlcuJari ot bablll Zaised agaiDst &taft on Railways dlll'ing the IIIOnth of Marcb 19211. .- . . 
Burma RailwayL B. B. arid 0. t. Ranway. M. S. II. Railway. 8. I. Railway. B. and N. W. RaIlw .. .,. 

--
-- . No. Tolol No. Tolol No, Total' . No, Tolol No. Tolo. 

of p"y. Debit. 0( p"Y· Debit. 0( ... y. Ilebl~ 0( P"Y· Debit" of • P"Y· 
Staff. S"!. S"!. Statt', 1ltaJf. 

Ro, Re. Ro. Re. Ro. Re. Ro. Re. Ro. 
n. of tIIlDeoefI- 12 1,917 8 1a , " ',203 4 66 3 !fa 2,669 10 49 Ii 79 2,960 12 66 2 20 11M 0 

B&rJ' TelegraDll. 
I .. 

Lou or Damage to 
Railway Pro.. 

388 18,015 12 6'18 e- lM a,208 !ill 161 Ii 3119 "12,l8fti 8 372 2 297 6,8lI'I 10 72010 27 1193." 

..... Y· 
orDamage to 

Pa.roeJ. and 
Goodo. 

Un d .......... in 
P .... and 
hi ht. 
on Cmittanoea 8h 

111 
and b88e coins. 
i80ellaoeoWi. De· 
bi ... 

29 1,77& 0 

. . .. 

.. .. 
0 14111 

100 15 25 1,006 ~ 82 11· 

.. n. 6.176 0 297 , 

.. 80 2,103 0 81 [6 

8 1 28 2,013 0 60 , 
0_' 

69 3,0.8 10 16318 45 1,998 9 6611 " 16 5" 

197 8.802 • a04 0 III fO,JS8[ I 362 10 
. 
1 .. 6,898 

• 90 0 016 19 499 0 911'" 1 1I'I 

34 2,051 11 86 11 211 7118 • 87 10 5 !l2O 
-

• MiIoeIlaneoUl Deblt1molude ExCS8I fare debita; Ml.ldCllpatoh of wagons;· wrong booking. loadjng: and detent.iOQ to oontfgnmenta and demurrage oharpe. 
NQIc.-Total Day i, the mOJl,thly emolument. of the ,tall actually dabited and iocb.d_ overtime and mileage allowaaoea. 

Partioulars of Debita remitted on Appeal 

Amount of 
No. of Tota[ Aotual debita re~ 

Railway. Staff. pay. Debito. mitted. OD 

appeal. 

BtIJ'iDa R&ilw~ .. .. .. . . .. " B. B. & O. I. aUway .. 6 696 [S 6 13 6 13 
M. & S. M. Railway .. J 125 0 12 8 1 0 
B. I. Railw8k., .• .. 14 865 0 54 15 4-[ 4 
B. & N. W. i1way .. 110 4,640 Ii 2.063 6 1,086 7 

0 

0 

0 

0 

Debit,. 

Ro. 
41 10 

-84 0 

1'16 15 

_,SI9 4 

_0 2 

2. 9 
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APPENDIX Z. 

AdditionalinformatioD lupplied by the Railway Board and Ra.ilway AdD'liJ&at-ratioDB 
as 8. reB"Olt of the oral evidence given before th& Ro.yal.C.ommiesion on Lahom: • 

" Z(.4)~R&ilway Board •• 

Z(B).-North Weltem Railway. •• 

Z(C).-Eastern Bengal Railway 

Z(D).':"'Eoat Indi&D R&ilway 

Z(E).---Great Indi"" PeDinoul& Railway 

.. 

.. .. 
Z(F).-~l NasPur Railway •• 

., 

Z(G)~Bombay.Baroda""dCentrallndia_y .. 

Z(H).-Madraa ""d Southern Mahratta -1' .. 
Z(J) • .:...Sooth Indi&D R&ilway .. 

. P.40.G». 
284 

30) 

.. 308 

309 

., 320 

222 

326 

M1 .. 366 

NOT».-This appendix baa been divided into the sections shown a.bove; a.nd in giving 
theinformattou reference is made to the question in Volume vm, Part. n, of the Proceed~ 
iD.$8 of the RoyaJ Co:mmission on- Labour-. 
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APPENDIX Z(A). 
Information supplied by the Railway Board. 

(i) Re/ef't:nce q'Uuticm K-770.-The figures referred to in the question are gIven in 
'Cb&ptcr VII, item (44). The numbers of accidents in all railway workshoJ18 for the 
·l&at foUl' years are &8 follows :- . 

I Railway servants. Others. Total. 
No. of 

Year. aoei· 
dents. Killed. Injmed. Killed. Injmed. Killed. Injmed. 

1925·26 .. 5.276 13 5.'130 .. 3 13 5.133 
1926·27 .. 5.915 20 6.7~ . I I 21 5,789 
1927.28 .. 6.195 24 6,114 I 2 25 6.116 
1928.21!. .. 7,397 30 7,301 .. • I 30 7,302 

FIgures for yee.rs 1922-23 to 1924-25 a.re Dot a.vailable. .' 
(ij) Reference que6tiOM K -821 to K-82~.-The North Western Railway reports that, 

during the laat ten years, the following chargemen, journeymen, artiz8DB and semi
·skilled employees were engaged on completion of their trainwg in the Mechanical 
WI orkshops :-

Men appointed as. 

Nationality. 
Chargemen Journeymen Artizans and 

grade grade semi-skilled 
185-15-350. lOO-Ij)-170. employees. 

Europeans .. .. .. .. II I 
Anglo·lndia.ns .. .. . . .. 25 3 
Indi&D8 .. .. ., 2 58 218 

The trades In whIch theE'e loumeYJI:E:n aDd chargUI:fn 'were namfd are 8S fo1_ 
lowa;-

--- Europeans. Anglo.Indi&D.I. Indiana. , . 
Electrician .. .. .. I I 7' 
Boilermaker .. .. . . .. 6 4 
Turner .. .. .. . . .. , 7' 
.Moulder .. .. . . .. 1 I 
Fitter and Erector .. .. 3 4 15' 
lIIiIlwright .. .. .. I I go 
BlackBmith .. . . .. I 3 .. 
Carriage and Wagon Fitter .. 2 4 12' 
-carriage Builder .. .. .. S I 3 
oC:r and Tin Smith .. .. .. ... I 
P notion •• .. .. . . . . J' 

Tote! .. II 25 60 

N OTH.-The trades starred· are more popoIa.r and attract &. greater number of appli_ 
cants by reason of the fact that if not abaorbed by the Railway on oompletion of their 
tmining. they are more likely to find &. ready ma.rket for their servioea outside the IiIPhere 
of Railway employment. 
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In addition to the above there were men who were tr&.ined ai apprentioea and on com· 

pletion of their training were diseha.rged for want of v~ciea or other causes. In this 
nspeot figures are not ava.ila.ble for 10 years; but during the last 3 y.ea.rs. '.8 •• 1927. 1928 and 
1929.27 men were disch&rged (16 Europe&1lS and Anglo.Indians and 11 Indians). 

The men ohoose the trade they desire to follow, and there are no restriotions in regard 
to Indians. 

('ii) &ference quution.t K-860 aM K-861._In connection with the questions under 
reference. it is pointed out that full information concerning the ma.in provisions of all can· 
tracts between Government and Railway Compa.nielt is contained in the Hiatory of Indian 
Railways. A copy of the History of Indian Railways and 8. copy of the Contract with the 
South Indian Railway Company have been supplied to the Royal Commission on Labour. 

The dates on whioh the -determina.tion of contra.ota of the State·owned Company
managed Railways faUs due are given below :-

Railway. nate of termination of 

Aasa.m Bengal 
Beugal and North Western 
Rohillrnnd and Kumaon 
Madras and ~uthem Mahratta. .. 
Bombay, Baroda and Central India 
South Indian 
Bengal Nagpur 

oontract. 
31st December 1991. 
31st December 1932. 
31st Deoember 1932. 
3letDecember 1937. 
31st Deoember 1941. 
31st Deoember 1945. 
31st Deoember 1950. 

('u) Ref ....... quut ..... K·IOOI and K·IO02.-The following .tatement gives the in. 
formation required :- . . 

(Fignroe in l&khs of Rupees.) 

1928.29 
Particnlars. 1924-25. 1925.26 • 1926-27. 1927·28. API"'· • a.ctuals. 

(a) 1% of the grosa earn. 
ings from passengers 

including other coa.oh~ 
iog traffio ea.nrings. 41 42 41 42 41 

(b) 1% of the grosa earn· 
ings from goods 
traffio .. . . 63 61 61 65 , 67 

104 103 103 107 108 

(e) Suma plsood to the Rail. 
way Reserve Ftmd 638 379 149 457 258 

-
(d) Sums which would ha.ve 

been placed to the 
Railwa.y Reserve if 
the rate, for pa '1e1l-

ger and goods traffic 
had been 1% lower 
than they actually 
were .. .. 569 311 67 399 170 

NO'l'B.-The balance of the 1088 from an &BBUmed deduction of 1% m the ratea for 
paaaenger and goods traffic would have been borne by genem1 revenues, 1lDder the terms of 
the 9ODvention ~para.ting railwa.y revenues from those revenues. 
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(1') ReJerenu Quution K .. l066.-The Publio Services Commission W8B (lonat.ituteci in 1925-28, theiefore figures are a.vaila.ble for four year. only, 

aDd are .. (ollow :-
, 

192(1.27. 1927.28. 1928·29. 1929-30. 

D~m"" Reoo ... Reoom- Reoom- Reoom- . 
No. mended Recmited No. mendod Reoraitod No. mended Recmited No. mended . Recruit.od 

.. kod by P. S • byRaU_ .. kod by P. S. by Railway ukod by P. S. by Railway wool byP.S. by Railway 
for. Commia- Board. for. Commil- Il.,.,-d· for. Commia- B ...... lor. Commia- JIGtud. 

Bion. lion. lion. _ion. 

, 

Indiaa Railway Bemco of 
&n,i ....... 

, U 7 6 21 8 9 28 9 9 30 0 

Tn~tiOD . (Tramo) 6 18 6 7 19 7 7 IG 7 1 21 7 an CommeroJal DQ= , 
palO ....... . . 

Mechanical Engineering .. .. ~ 12 
and. T:rau. (Power) Dc· 
,.-... (8peoJal 

. oIuI A~tioe.). 

23 12 12 17 12 12 3< l~ 

-
ltleaWiaal Knginoerins »e-.... -. 1(.) 1 (.) 1 (.) .. .r .. G 11(90) 

*lOb) 
• (0) 1 1 (b) l(l,; 

li .... 1IngI-mg De. .. .. .. 2 (0) 2 (0) 2 (0) 8 ,21» 8(21)) .. .. . . .... -,. 30) (I.) 

'" (7J 

C& 



Medical I Dopart; ·, ""j ". '" 
leenng Moohanioa.l' Eng{ 

and TroI1B, (l·ow' 01'). 

- - - --.~-----

• 1 deolared medically unfit. 

3 (0) 4 (0) 

~ 3 (I.) 2 (I.) 
(2b) (lb) 

.- -

t Domand from N. W. Railwny has been reduoed and the lU\me8 of can.didatoa oirouJatod to ComJMloy Railwn.l' 
t QUMUOD 01 domIoile of ODe reoruit i8 attll under con.ideration, 
(0) Aaiatic. (t, Non·Asia.Lio. 

Ml7RD 

U (0) 10(0) ,(·It 8(.) 8(OIt 

3 (2b) 
(I.) 

2 (b) '(0) ,(.) '(0): 

tQ 

~ 
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(tit) B~/~mu quuttcm K-1138.-In thia question it was requested tha.t a lta.tement 

be supplied showing:- • 

(4) the number and total pa.y of the subordinate staff, excluding menials. say draw .. 
ing up to Rs. 30 p.m., and 

(b) the number a.nd total pay of the Superior staff down to the Local Traffic Sef!i 
vice. 

The statements given in Appendis: II I .. of this Memorandum will be found to comply 
with this request. ' . 

(vii) Relert!'w~ quUti0n8 K-1190 to K-1192.-The subjeot of appealaago.inst the ordere 
of discharge or dismissal is dealt with in paragraphs 10 to 16 of the Discharge and Dis. 
mis8a.I Rules of State·Railway NOD-gazetted Government Servants reproduced in Appen. 
di.s:" B"; and a circular issued by the M. a.nd S. M. Railway is reproduced in Appendix 
U T". For the purpose of question K-1I92, figures for six JDonths from April 1929 tea 
September 1929 received from the E. I. Railway are reproduced for information :_ 

Number of CMe8 in which the ori¢nal convic. 
tion was confirmed, quashed a.nd modified. 

Total No. of appeals submitted from 
April 1929 to September 1929. 

Confirmed. Quashed. Modified. 

319 269 32 IS 

(viii) ReJt:re:TIU quution.t K-1236 to K-1242.-The information originally given in 
the BUpplement&ry statement, referred to in these questions, has been separated. The 
extract. from Mr. Heseltine'. note will be found incorporated in Chapter xn. item (99), 
and the figures rega.rd.ing the percentage rise in wages a.re given in Appendix .. V n. 

The figures promised in question K-1237 are reproduced in Appendix II I n. 

(iz) ReJmmu que.Btiom K-1243 to K-1245.-Statement showing p&88enger miles and 
net ton miles of all Indian Railways. 

Year. 

1913-14 

1928·29 
• 

P8S8I9I/!or 
mil .. (in 
thoWl&nds). 

16,614,068 

22,097,136 

Net ton 
miles (in 

thousands). 

16,623,.236 

21,889,177 
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(s) R.' ....... quun... K·1247.--G. I. P. Railway tlgo!eo are given in Chapter xm. 
item (112). and ooneaponding figurea for other railwayo Ole ginn in tho following state

. menta. 

STATISTICS OF OPERATING EFFICIENCY. 
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. , 
11. W. 801 .... ,. 11. I. 

Items. ID_(+) 
19Uo2 •• 1928-29. or dooreuu (-) 192&-26. 1928-29-

(>m''''~ 

• 
Total permanent at&ft 106,096 117,720 + 10'96 168.66< 1&1,066 • rot.l t1'8ck~milee (includ. 8,503 9.702 +14'10 8,943'4 1\,835'8 

iagaidioga). 

i ~ ii l .,; 
~ 'li ~ 'Ii ~ • .. ':il 1 Il: 1 .. 

~ 
.. 

II .3 II a a ... ... " ... " " Loaded to empty wagoDII 
per"""'-

32 14 31 III -a'Ill -14'3 29 17 31 18 

Pemen_ of loaded and _y .. <oIoI. 89'1 80'9 "12 '4 21'0 +"18 -10:7 113 37 83 37 

Total toni hauled per 
Dumber of stafI. 

180 127 -2'31 1 .. 168 

Lbo. of coal I: 1,000 179'3 168°8 --6'88 171'0 )'9-3 
IJI08II ton mi (ooach. 
iug). 

Lbo. of ooaI 'p... 110M 1"'8 148'1 +8-38 Ill"! 112'0 
---(gooda). 

e'59 1 Coot per 1,000 _"'" 
• 

9'92 Ro • .... Be. 110. 8'41 -1"36 IW. 
IDH ... 

"vaage opeed 01 
traiD!ll- .. ----
l'uoenger .. lS-7 lB' • "28 20'. 21-' 

Oooda .. .. B'97 10'0 0'30 8'88 g ... 

Mind .. .. IS'O IS'8 +8-15 13'8 16') 

A:ftrage time to baal 26 28 +7'70 27 23 
1.000 tool 100 milel. 

Eogine mil.. pel' " ...... ,. eo· ' 94'0 102" +8''12 go'B 90'3 

(Only available for Ian 192'1'...28 192&-29 .. 1927-28 1928-39 
two yean). 

'limeia Ihope-

EDgin_ .. .. Ila,.. 90'9 92'. -1'41 68 42 

Cooobeo .. ., u 37 26 -29'7 32 27 

W..., .. .. .. .. If B -...16-7 .... 6'68 

CoR of repa,in-

EogiIIe .. .. Be. Ill,283 11.693 ...... ·88 10,1136 11,6<1 

~~ .. • 708 894 -I'. 712 626 -
Wagon .. .. .. 17 • 143 -18'3 131 1<9 
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lIailwa~. B.N.~ E. B. Railway. 

_(+)0 _(+)or 
Bruld Ga.uge. 

d.creaae (-) 192'-25, 1928-.29. I -(--I Increase (+) 
por ..... por ... ~ 1924-211. 1»28.29; .. d ....... (-) 

pel: ""' .. . 
--8"20 , 118,66/l 71.'89 +21'9 44,569 151,061 +1',' 

-1'56 !.859'28 3,131'159 +9'02 2,707'0' 2,944·56 +8'. 

J lli 'li lli ) t 'li lli I lli t lli 'Ii j 
'" 'i '" ~ '" ~ '" ] '" a .3 a a a .'l .'l .. .. " .. " ... 

+6'91+5'88 27 II •• 13 +7'11 +18'3 116 16 35 I. +"86-aO,O 

Nil. Nil. n·a 28'7 69'1 30'9 -3'09 +7'67 6800 aI-! 76·0 25·0 +8'86-19" 

, 
+1'30 209 207 -4'96 131 129 ~1'A 

-16-' 199'6 2IS·. +6'87 170 186·6 +1·11' 

-9'82 1&&'-' 143'& -12'8 I .. •• 116·1 '-i·a 

-IT'2 Ra. 7'21 Bo, ,·,,1 +2'77 Bo. 9'83 Ro. 10·3 +'·71 

+"39 17'8 18'9 +8'18 17·0 17·0 N;&, 

+8'00 8'81 10·2 +18'6 , ... 7·81 +"87 

+10'1 16" 11'1 U'72 11·1 la'. +18·8 

-14'8 30 23 -'3'3 .. 35 -16·7 

+9'2& 88'8 71'0 +8'29 118·0 99·0 
l 

+1 Of . .. 1927·28 1928-.29 .. 1927·28 1928·29 .. 
. , 

_'2 138'8 go., -3S'6 61 61 -20 a 
-lii'S 116'9 68'0 -41-6 ao 13 _DO·7 

+1'" 26') 16'7 -39'8 , 6 _1,·3 

-8'44 15,328 lUDI -"'I"~ 9.689 -20·8 

-12'0 1,933 1.201 -37'9 435 386 _29" 
- - . .. -.--- _ .. - ... 
+13'7 317 2. .....,1-1· III 130 -13'8 , 
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B. JI. RaUway. B. B. .. 

-
lte .... 

11_ Ga"8'" Bmod Gauge. 

In ..... H) 
Im.26. 192849. or_(-) 1_211. 1928-29. 

per ..... 

Total perII1&Ileut atal • . 
, 

• • • 86.229 3<,62< , 
ToIaI_k (iD. 2019·32 mUM, .. .. .. 2088'14 

oluding aidings). 

'Ii 'i 'Ii 'Ii ~ ~ ~ t 'Ii t ~ 

~ ] ~ 
.. 00 .. ] ,§ ~ • ~ • e .. .. .. .. .. 

LoAded to employ wagons 32 11 30 13 -a·SHI8·2 29·0 12'2 32·8 12·4 
pertrain. 

30'./-11'42+16'4 Percentage of loa.ded 73'826" 69'8 70·, 28·6 72·6 8'/., 
and empty to total. 

Tht&l. tons ha.uled per • • • 128'93 188'81 
number of IJtaff. 

Lbo. of coo,!;!: 1.000 166.~ 197·7 +26'9 18'/'2 176·' 
src- ton . ell (coach· 
ing). 

Ll.. of coal per 1,000 
groao ton miIoo (goocI8). 

143'1 146'6 +2'38 134'0 100·2 

"':J:r 1,000 _ ton Boo 9,'7 Bo. 8'87 
ea. 

A:nmge _peed of ti1'aiu.-

P_r .. 16'7 14'8 -15·73 17-fIj 22·1 

Good. .. .. 8·82 8·6 +3·3'7 9'7 10·0 

Mi:I:ecl .. .. 12'6 11·3 +9·60 14'6 14'6 

Anrage time to haul 87 67 N;). 31 26 
1,000 toni 100 mileI. 

~8 mile. per engine 88'6 98·2 +13'6 94·0 106'6 
y. 

(Oolyavtillable for lut 1927·28 1928·28 
0 

.. 1£27·28 1928·28 
two :pan) Time in 
.hops-

EngiDtI .. 68 82 +20·6 92 96 

Coach .. oo 23 JIG +8·70 78·6 6l-l 

W __ 
oo 7 8 +14'3 7-08 8·62 

ec.t of repain-

EDaiDe •• .. 10.876 13,349 +22'7 1S.~8 11.41' 

PaasengeI' carriage 288 28G +'·24 1,066 INII 

Wagon •. .. 130 130 +3·86 186 128 

• Ioolwied. ill bNad ,'1Up. 
o 
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C. I. RailWliLY. 

Metro Gauge. Narrow Gauge. 

-l+) Increase ( + ) In ........ (+) ........... (-) ,.-' lQ28.Z9. ordeorea.ee(-) ,.U-25. '.28-' •. or dearee.se (-) 
percent. per ... t. per ..... 

-1-72 35.86ll 35,'38 -1-" 70. '/77 +.-so 

+3-tO 2,901·20 291.-37 +0-62 17"87 186'7' +0·78 

~ '" 'Ii t il 1> 'Ii 1> .; 
~ 'Ii 1> 'Ii ! 1!. • 

~ ! .. r .. 11 11 ~ ! 3 e • • e ~ 
e oS " .. " .. " " +13-1 +1-60 24-' • -6 '6-3 10·8 +7-7. +10-. 8·. .-8 "·3 6-8 +60-0 +"·7 

+3-13 -7-.a 71·8 28·2 71'3 28''1 ~'70 +1·77 63-2 38-. 60·. 38-. +.·05-3'53 

+6·13 103-1' 117·.' +"-32 321-06 '.3·7. -8'''' 

-6·30 208·6 201-0 --3-60. 35'1" 32'1·5 --8-37 

-25·2 176·3 1~" -17·1 .aB-7 267" -31l-! 

-6'33 R .. 10·6 Bo_ 10·2 --3''17 Ro_ 18·6 Bo. 18-' -1-07 

+26-3 16·7 10-6 ~·60 13·' 14·6 + 8 •• 0 

+3-0. 10·6 10-. +.·.3 10-3 8·04 -16'0 

-2'0! 13·0 12·6 --3·08 10-3 11" +7·'/7 

-19'4 60 38 +1-86 .. .. .. 
+12-2 103·0 100-' --2·73 37·0 72·6 +,.·0 

.. ,.27-28 1928-29 • .. 1927-28 1928·" .. 

+'-35 173 101 -41-6 68 88 _'5 

--20·2 86·7 77'6 --8'~ .. .. .. 
-7-.' 31·' 15-' -ISl'O .. .. .. 

-"-8 8,932 8,998 +0-76 5,609 6,080 +8·<0 

-12-7 697 '93 --29-3 .. .. .. 
--26·3 200 168 -16-0 .. .. I . . 



StatistiCB of 

I M," 8,111. Railway, , 9.L 

Broad 1_ 

, 19.2'-25. 19.28029, 
10 ...... (+' 
or decreue (-) 

percent.. 
199'-25, 1918-29. 

:r.t.l,........tatoll .. 60,866 52,6511 +3'55 32,006 35,347 

:r.t.I tmak mIleo (i..la.tins old. 3,561H 3,'102" +S'82 2,22<,3 2,724" 
jnp). 

, Loadod. Empty ,~I:mpty 
Loaded to empt.,t wagOdill per 

Loadod. Empty , Loaded. Empty , Loaded. Empty, 
'3 9 .3 8 Nil -H· I 29 8 .5 6 ....... 

-.!r.oIloadod BOd emp.y 71·9 28,1 ,.'. "'8 +8,20 -8'19 74'S '5'S SO'6 19,. 

'" . Total tou hauled per DlImlm of U8 160 +27'1 129 171 
otaII. 

J.bo, of ooaI per 1,000 grau Ion 161,9 175'4 +8'34 162'1 171'0 
milell (ooacbing). 

Lbo. 01 ooaI per ~,OOO groa Ion 146,9 156'6 +&'.94 138'2 1470S 
mil .. (fooda), 

Cost per .000 grou toD miles .• 118. 8'9 Ro,8'1 -9'0 Re. 8'3 Ra, 9·d 

A:nrage.peed oftraiD&-p- .. .. 16·8 16'9 +0'60 19'6 19,0 

Qooda .. .. .. 9,0 • 9'85 +8'" 9'44 10,8 

Mized .. .. .. U,I 11'5 +8'60 18'8 18,1 

Average time to halll1.000 tom 57 112 -8'77 43 <0 

100 miles. 
JIoiiue mIleo per omg;.. day .. 104'0 U5,7 +U,3 87-5 98'9 

(OIIly .... lable for .... _ y .... ) 1927·'8 1i2S.'9 .. 1927..'1 1928-99 

4l'1mein Ihope-

H .. "Y 83'9 .. '7 -33·6 182 138 

Engi- .. .. Dayo .. 
'+2'34 

.. .. 
Light 38" . S9,8 32 61 

C'<IoChea .. .. lIayo d4'3 89'8 _M'1 51 88 

Wagon. .. .. Day. 5'6 8'91 _'6 31 33 . 
Coot 0I..,..n- i 

li:J>aiD ••• .. .. Re. 13,164 12,19'7 -7'S5 1,,708 1 .. 048 

PIoIIIIIpr ouriage .. Bo. 887 876 -1'24 1,128 795 

WOSOO .. .. .. Bo. 195 195 N~ 318 192 

*lDoludedlD broadgaage. 
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G""i".J 

+10'111 

+22.' 

1924-!6. 

• 
• 

1928.J!9. 

• 
• 
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BWID6 RailwaY" 

19!8.J!9. 

a~,,,.. +>3-116 

2,671'9 +13'11 

Loodood.Empty. LouIed.Empty. Loaded.Emplly.~ded.Empty. Loodlocl.Empty. Loaded. Empty. ---
+13.6 -26·0 26 11 26 8 Bil -18.2 26 - 8 26 ,Ni' .Nfl'· 

+8.36 --24·8 '11.6 2S'5 74·3 26" +1·92 -9·82 76" 2"3 76·2 23·8 +G"~06 ...-$" 

+32·6 

+6-49 

+6'51 

+12'7 

-3'00 

+12'3 

-2'38 

-6'98 

+10''1 

+13'1 

+90'6 

i-'I2·5 

+ 6'45 

• 
194'1 

J29·~ 

Ra. 13·' 

)6·7 

8'10 

]2'1 

SI 

90·9 

1927·28 

J22 

01 

77 

~3 

271 

• 

16·3 

9'16 

12'7 

75 

95·2 

1925·29 

207 

M 

151 

79 

29,026 , 

1.079 

177 

• 
· +0·31 

-j 8·oiQ 

-10 .• 

-2'66 

+0·66 

-l '·96 

-7'41 

+4.'13 

-)7·1 

+96,] 

+8-22 

183 

192·' 

138·5 

Ra. 11·2 

. 

15'4 

9·46 

12·7 

<S 

101'S 

1927...28 

96 

56 

15 

13,020 

1,250 

825 

209 

188· .. I 

139'S 

Re. 11·6 

IS'3 

9·M 

13--6 

47 

100·7 

1IJ2S·29 

101 

<S 

6 

1"894 

I.m 
4K 

+Ml·' 
_1'18 

+8·29 

-..11·08 

-,I.GII-

+/D-6 

_32 

_'8 

I __________ ~----~----~----~----~-----
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Statistics oj - ". 

A. B. Railway. a ... N.W· 

lte ... Inoreue(+) 
1924:·25. 1928·29. or deoroase (-) 1924-25. 

per cent. 

T .... pe:tJIIODOD''''! .. 11,481 16,038 +31·0 26.337 

Total track miles (includ. 1247-~ 1426'54 +14" 2614-29 
IJ!B oidlap_ 

lAded. Empty_ Loodcd. Empty. Loaded. Empty. Loaded. Empty. 
Mllin. Branoh. Main. Branoh. 

Loaded to empty wagol1ll 21 7 23 7 +9·6' Nil. 33·a" 2tH~. 9'30" 9·~ 
pertraib. 

Percentage of loaded and 76'7 24-3 76-6 23·, +1-19 ~-70 78·0. 72'5* 22·0* 27'15" 
~tototal. 

T tons hauled perDomo 189 209 +10-6 125 
berof"'!. 

L ... ofooal perl.noogrou 142·1 162" +7·25 155·1 
ton milee (coaching). 

126'5 Lbi. of ooal per 1.000 gr'OIII 158-6 166·3 +4-85 
tonmib.llJ~). Coot_/:. 1. grou ton Ra. 10·9 Rs. 9-94 --8·81 8 .. 7-19 
"" . Averageapeod of trailla--

Passenger .. 16'7 16-9 +1·20 16·2 

Goode .- -- 9'03 9-33 +3-32 Mainline--
Train miles per 
train engine 
hour. 8·05 

Bmnch do. 8-M 
Mind -- -- 11-2 10·7 -<I-~ 11-4 

A~timet.ohaull.OOO 73 67 -8'22 53 
.... 100 mlieo. 

In ... 91;.I 98-0 + 3-05 } Engine mi1ea.xer engine day 103 
(Only availa e for 1aat two On linG 55·6 66-9 +22·3 

,....~ , 

Timoln 8hopa- 1926-27 1928-29 -- 1927.28 

EDgin .. .- -- na,. 126 96 -23-S 62 

Cooa .... .- .- na,. Nt 43 ~-8 4.1·0 

W_ .. -- na,. 51t 8 --84·3 15-4 

c.t ofrepain-o , 1924·25, 

Engine -. -- Ra. 7,312 8.555 +17·0 8 ..... 24 

P ..... S'" c...riap " Ra. 665 914 +37-4 3,69,766 

Wagoa .. .- RB. 92 128 +89·1 0,13.486 
. 

• CalouIated'ou goods tradUI only, and Dot on sooda ptoporti_ of mixed. 
t Figures from July 11126, 
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RaIlway. R. I: It. Railway. 

In ....... C+) 10 ...... (+) 
1928·29. or deorease (-) 1924-26. 1928·29. ordeorou.(-) ......... ~ ......... ~ 

f--
27.619 +4·<9 6.407 6,018 +11·8 

2658·39 +1-69' 692·64 679'8"/ . -1·84 

Lor.ded. Empty. ~ Loaded. Empty, Loaded. Empty. Loaded. Empty. Loaded. Emp17. 
~; Braneh. Main Branch. MAin. Branch. Main. Bm.no'b. 

3/5·0· 26·0* 11'2* 8'6S- +6·42 +3·17 +19'7-9.00 19 8 18 • ~.!6 -U·S 

75·'. 74·9* 24·3· 26-1- ........ +3·31 +10.5-8'73 70·4 29·6 71" 284 +I·d -3'. 

128 +2'40 167 168 +0'60 

186'6 +20·2 203·4 174,·8 ...,.14.' 

157·5 +2&'. 1M·. 135·3 -17" 

Ils. 6·26 -12·9 &. 10·, Ra. 8·15 ..... 1·8 

16'5 +1-97 16·3 16·2 -0'61 

8·5; +6·46 .. .. .. 
.. . . 10'5 19'16 -11.9 

7·M ..... ·75 .. .. .. 
12'2 +7·02 11·8 11.3 ~'H 

62 +17·0 66 67 +19" 

101 -1·90 63'3 76'9 +21·S 
. 

1928-29 " 1927·28 19"..- .. 
63 +1-61 63 M 8·28 

39'" -3·90 35 32 -8.&7 

16·6 +0·66 12 I. +26·0 

1928·29 

9.56,090 +10·51 6.413 6.368 -0'.8 

4.42,303 +19'63 506 399 ........ S 

6.28.912 -13'79 771 56 -IS'U 
• 
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(zi) Reference quu'io-n K.-1281 and K.-1282.-The N. W. Railwa.y AdminiStratioD 

reports- that it is· 8i fact 'that st&nd:a.rd six of the Elfropea.n and Anglo-Indian Sohoola 
was accepted 88 the equivalent of the Matriculation .8tand&rd of the PunjAb UnivenRy .. 
India.n boys educated. in European and Anglo·Indian Schools, POBSe88ing standard six 
oertiftcateJJ, were accepted in the game way 8.8 Europeans and Anglo.Indians. The reason 
.for this was tha.t it was felt that boys eduea.ted ill EuropeaD and Anglo-Inclia.n ecboole 
were better equipped with .. CODversa.tioDa.l knowledge of English and Geography, eta. 
The standard, however, has been raised, and it hu been decided that the Junior Cambridge 
will be accepted as the equivalent of the Matriculation StandaJd. 

(ri;) R.'eFonu q'us(imu K·1397; K·1398 and K·U34. 
Statement showing the number of Foremen and Assistant Foremen (inoluding those in 

Signal Shops on the N. W., E. I. and G.,I. P. Railways) Ul Railwa.ys in 1925 and: 
1929. 

Europeans. Statutory huIia.ns. , 

1 
] ~ 

Railway. 

I ~ TolAI. 

~ ~ f .:I 

l I Ii 0 .., .s 
~ 8 ~ ~ 3 p :>l 0 ,.-

Year 1925. 

N.W. .. .. 27 78 2 5 22 I I 136 
E.B. .. .. 21 II .. .. 22 . . .. 54 
E. I. .. .. 73 62 I .. 35 .. .. 17l 
G. I. P. .. .. 14 61 4 2 26 I 2 110 
Burma. .. .. 10 I .. .. 39 I 4 05 
B.B.C.I. .. 26 6 2 .. 50 .. 3 8'l-
S. I. .. .. 20 7 .. .. 23 .. .. 50 
A.B. .. 4 7 I I II .. .. 24 
B.&N.W. .. 4 2 .. I 9 .. .. 16 
R.&K. .. .. 2 .. I .. 3 .. I 7 

--- ----- . 
Total .. 201 235 II 9 240 3 II 110 

- --
Year 1929. 

N.W. .. .. 41 59 I 4 27 2 3 137 
E.B. .. .. 23 9 .. .. 25 .. I 68 
E.I. .. .. 54 76 I .. 68 .. .. 199 
G.I.P. .. .. 20 60 8 3 30 I 9 131 
Bn ...... .. 6 2 .. .. 50 I 4 63 
B.B.C. I. .. 23 15 3 .. 51 .. 4 96 
S.I. .. .. 18 6 4 .. 32 .. 2 62 
A.B. .. 9 5 I I 17 .. .. 33 
B.&N. W. .. 5 6 .. I II .. .. 23 
B. .. L .. .. l It t .. 3 .. .. 8 

Total .. 200 240 '20 9 314 4 23 810 
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(:<iii) BoJ ....... """"'"' E .• USt 10 K.·lIS4.-It iB not quite clear from the 
queation as to whatinformationis required but it is presumed that Mr. Cliff wa.nts inform. .. 
ation as regards preoenta.ge rise in the coat of operation per ton mile and per passenger 
mile in 1928-29 .. compued with 1913·14. 

1t is Dot possible ~ alloca.t.e to paseenger or goods traJli.o the cost of the 
numeroua operations whic.b. are joint for all traffic. and therefore, no figures of the 
aotuaJ. cost. per ~ mile and pel' ton mile are a-vailable. For statistical purpo988. 
however. the total working expenses of 8. railway are apportioned between ooaching 
and ROOds tr.r.ffic in the ratio of their respective gross ton miles. pasaenger and live 
atook being OOD.V~ iota tons at ·oertain AVerage rates. T his method of apportioD
ment ie purely eatpirio&l &Ild the ftISllh&ot figures are of "'toe only for the purposes of 
eompM'iaon. ApproEi ... tety it oan be said that oompared with 1915·14 the cost per 
paIIII8D@8I' mile and the OMIt per ton mile in 1928·29 have increased by 80 and 65 per 
......... pecOi ... l,y. 

(xiv) R~fennu quafioM K-lISS to K-1461.-Expendieure inctll'l"ed in connection 
'W"it.h aiakneaa of nilway employees is beiDg obt .in~ from Railway Administrations 
from the lat April 1930, .Dd will be so.pplied to the Royal Commission on Labour~ . 

'(xv) lle/ert!ItCt pution g.1462 __ The I'8plieB referred to in tbis question are taken 
serially under their question numbers and the action taken on the aubejct of each q uemoD 
is given below:-

(a) K-868 10 K·870: K·880: K·1196 and K·1286.--Sin.e these questions wen> 
asked, it has been agreed to receive a deputation of the All·India Railway. 
men's Federation twice. year [t.*le item (122) ('H. 

(&) K.986.-!J.'he Royal CommiBBionon Labour haa issued .letter to all Local 
GovernlDente and Administrations a.sking for supplementary informa.tion 
in cormeetion with the subject of this question. Railway AdministratioDB 
'have been uked to obtain the information required in consultation with 
Local Governments. 

(c) K.I003 and' K-l001.-ThiB que&tion of employiDg men, who have been " axed U 

in the GOTemment PreS8e8, in Railway Printing Presaea has been referred 
to Agente for necessary action. 

(d) K.I012.-n,;queatioB 01. mduoiDg the poMdo el&p,;"g between the date 
on which pay".due and the da.te of paymen1i is reoeNiDg attention. An 
attempt is being ma8.e to reduce the pttriod to a minimum. , 

(e) E.1136.-'Tbe e::Dstence of competitive examination·in the Railway Accountt 
Service has been brought to .the notice of Railway Administration witll. 
a view to the applicatkn of similar ~ystem to other departmenta. 

(f) K-1142.-An officer has been placed on Special Duty and his terms of reference 
include &8 one of the items the investigation of all II House Allowances ,9 

as preaentgiven tosubordinat.ea. It will be his duty to submit proposals. 

(g) K.1219 to K-1221.-There is no coal mine near Karachi, a.nd it is not undera 
stood what Mr. Ahmed wu referring to by his qUestiODS. The Railway 
Boa.rd have had the proceedings --of the Legislative Assembly examined 
with a view to tracing references regarding (presumably) the rates of coal 
from Khewra. The Railway Board, however, ha..ve not been a.ble to trace 
from the proceedings of the Legislative Asaembly any suggestion for a 
reduction of charges for the carriage of coal from the Khewra. coal mines. 

CA) K-1224.-An officer has been placed aD Specia.l Duty to examine the rates 
of pa.y at present paid to low paid staff on the East Indian Ra.ilway. The 
labour employed in the collieries under the E. L Railway Administration 
will faU within the scope of his enquiries. Suitable &ation will be taken 
on receipt of his report and proposals. 

(') K.127S.-The model draft rules for the Railway Staff BeneSt Funds include 
$he provision of a Committee a.t the headqua.rters of the Railway presided 
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over by a senior officer Domina.ted by the Agent, and oonaiBting of five 
members. all R&ilway employee8, one Dominated by the Agent and four 
elected by the at&ff. 

The constitution of Sub. Committees of the ume composition may be 
authorised by the Agent at his discretion at convenient centres. Theae 
sub. Committees will have power to allot funds for specified 0 bjecte 
within the rules a.nd limitations prescribed by the Headquartere 
Committee. 

(;) K.1393.-In 1915 when the question of improvement of Railway Provident 
Funds was oonsidered it was proposed. that following the Precedent of the 
General Provident Fund the Bllbacriben to the Railway Provident Funda 
be permitted to utiliee their own deposita in the Fund toW&rda pa.yment 
of preniia on life insurance policies. The proposal was turned down on the 
following grounds ;-

Th""t the inauranoo premia. concession in the oaae of the General Provident Fond 
bad oreated certain difficulties, which were &8 follow ;-

(i) Inconvenience to the subscriber and the Accounts Officer in connection 
with the aeaignment of policies, the registration a.nd cancella.tion of 
assignments. and the depoBit of policies with Government; 

(ii) the oeceaeity that Government should take precautions to ensure the 
premia. be~ reguI'l.l'ly paid, amounting to Government's undertaking 
the duty of disbursing the premia out of the subscriber's balance; 

(iii) the idea underlyit)g the arrangement in the.. case of General Provident 
Fund is that when a subscriber dies during service the proceed! of 
the insurance roliey taken out by him in substitution for subscription 
to the Genera Provident Fund should be protected from the risk of 
merging in his general est&te thus becoming av&ilable to his oreditora 
instead of being absolutely at the disposal of his wi~ow and children. 
There are a number of legal difficulties which ha.ve to be fa.ced in OOD

nection with the details of such an ~gement. 

Finally, that the Railway Provident Fund di1Iered materially in ita aeope from. 
the General Provident Fund, and waa in itaelf. with the conoeuione 
whioh the Govemment giV8II, a very oonaidera.ble insura.nce. I ut" leo 
ezamhtation of the question b ... bee; undertaken. 

(k) K.1427.-Certain information in this CODllootion has been called for from 
Railway AdministratioDs and the point ra.iaed. will be dealt with after the 
iDforma.tioD has been received. 
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Information supplied by the .North Western RaiIwv AdministTation. 
(I) ~f'IMIioR.K..u.t.-(.)Thefolknringlltatement gives the J)I'OIJMaIa put fonrardby 

the WClI'bhop Committee, a.m. and Wagon Shopa" Mogbalpura,. and the 8otioo taken-

\ liow di8paoed 01. 
Date .. 

9moI which Pvt.i • .w. 01 propooaIa. 
No. -- ApJ"OT' Not UI,der! 

eeL .ppm9Od. _dOaOO 
0; .... 

1 2~ QatepMllel ahould be il81led without; reatrie-
aonofliime .. .. .. J .. .. 

2 2!J.6.29 Workmen should be granted. leaft up to 30 
claya without any restriction •• 1 .. . . 

3 ...... 29 Medical eerti6ea.tee giwn by Hakims or 
prift.te practitioDe18 ahould be aocepted · . .. 1 

• 29.6-29 Shopclerb should be 
_ ...... af ... • certain period. .. .. " 

1 .. .. 
• 13-7-29 Members of the Committee IIhonld be treated 

&II on duty for the period they attend 
t.hP meetiog of the workshops CAmmi\tee · . .. 1 

S 13-7.29 Workmen drawing the muimum of their 
. " c: should be promoted to the ne:z:t 

1 'gber grade if vacanciCl ODcurred •• .. " 

7 13..7.29 When a MisUi ill promoted. to the ~e of. 
jUDior cbargeman, t.he- post of Mistri 

1 should DOt; be aboliahecl .. .. .. .. 
8 13-7.29 AI! worlWwp boIido"" ohouId be paid boll· . 

do"" " .. " .. · . 1 '. 
• 13-.7-29 Pus ~plio&tiOD!l may be entertaiDed 3 days 

ore the date OIl which puses are 
1 required. .. .. .. .. , . 

10 13-7-29 Battery cOOlitil be npplied with apl'ODl .. J .. " 

11 27.7..29 Bestriations reganljng rerru.itment of shop 
bo,. *0 be ~mond and. Workmen'. 
!lOla be giftID prefe:reoee for ahop boys 

1 - .. .. . . .. .. .. 
12 27-7-!9 Paaea ifhed to employeel aocl their lami-

litw should aoant .. one... •• .. .. 1 

13 27-7-29 Bh,j8hties ahould be ~pplied with akin 1-.811 .. .. 1 

If 27·7.29 Applications for conciOllatiOil 01 lnak in 
, eemQe.hould be eo .. idered when lIUb-

mittedand Dot. when 6 mani. about to ..- .. 1 -1. 27·7·29 Shop a1erk') ~ wri';'·the I .. ~ II.Dd ~ 
applioatiou of illiterate .taft •• .. .. 1 

IS 27.7-29 An employee m,aming from le6't'8 may 
bave the option 01. oocupying the ... me 
quuter which be wu ocoapying before 
bewentOlllea_.. •• •• .. .. 1 

17 27.7..2V .water,booth may be builtin ahop No. 26 .. " 1 

18 2'1.7..28 Motor DriYed abo~ ~ oappliod wiflo ......... .. .. "I .. .. J 
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&ori ... 1 
No. -... which 

propooed. 

:27·7..21 'Jlhere eiwdd. h; • ti ffen 100m for Ihop clerka , 
20 to-S-29 More qoartera8hould be built fo; the empIo. 

2J 

22 

23 

24 

26 

•• 
'7 

28 

29 

31 

32 

83 

3. 

17 

.... .. .. .. .. 
to-S·2D 'Dlere .banld !be flllIh system in the latrincs, 

Prl'l8eot a_bing 8rTaDgemellt. apt to ami 
olothee •• •• •• •• 

'1().8.29 'lbe .team OOIch should etart from Carriage 
and Wagem Shopa..iDatead.Gf Looomo-
tiveahopa •• • • 

.24.8-29 There ahould bo v.ean.ciaa aIoQ.8 with the I 

venders' IIbopa • • • • • • 

2'-8-29 Weldcl1lahould belJUppllcd wiflhahelt.Br _, 

:24-8-29 Shop No. 21 ahoa1d be mpplied with tool 
&oxee and.almirahs , • • • • 

24-8-29 P'irellhlD'shoold be luppliod with aniforma 

2'-8-29 .M 6-30 A.V. and 12 booranoon the cycliBts 
sbould bo aJ1owod. t.o pall *hrough gMe 
No.2 _. •• _, .• 

The Time Ofioe windqw which wu closed 
ohould .." ..... penod • • • • 

7·9·29 Workmen who come late ahoold Ioee i hoUl' 
iOlltead of 011& hour.. •• . •• 

'-9-29 IWly mted .taff should be allowed to atand 
.. 8uretiea when & daily mtod mao 
apJiics fol' loan from the Co-ope.tho" 
Cred.it Society •• •• •• 

7·9·29 Mistriea should be broaghtonto the monthly 
rated IC&le •• • • 

,.9.29 There should be lIeparate tiffen room for 
Indian Miatri-. JOIU'DBymeD aDd jDDior 
chargemen . . • • • • 

7-9-29 Tho Electrio Trolly Drivem aboaJd be IIIp-
plied with water proofII ••. •• 

7·9-29 Bailway Rule Boob ahoaId be printed in 
vernaoular • • • • • • 

'1.0-29 A Dew latrine ahould be built far the luper· 
orisiDI! ... ft • • • • • • 

'.1I-!9 Tho ..... pI pay of ............ ahould be 
bed aa the old one • • • . 

,'1·0-20 Ia elook punching at the gate. there should 
. be DO racial discrimination • . •• 

. 

Total 

Bow dllpo.ed of. 

ApJmoT. 
od. 

1 

1 

1 

1 

1 

1 

1 

1 

1 

17 

Not 
.pprov

ed. 

1 

5 

-cpnaidera.-
tiOD. 

1 

1 

1 

.1 

... 

15 

~,~~~~~~~--~'-----,---~~--~~~-----Total ,. .. 0. of propcsala .. • • 37 PeroeDtage. 
•..• 'il'otal No-of propoealaappmnd. .. 17 46% . 

Total No. of propoaals diMpproved •• •• •• •• 5 13'5% 
Tot.al No. of proposa.J.a under conaideratiob • • •• • • 15 fO'5% 
N«.e.-AI1 requeeta aent tluougb the pl'Ope.rcbannel for COIlSideratioo-wherei'ia ptaible for the 

requeat to be granted the committee i. informed immediately-aimilarly in the case of locb requeata« 
l'Ooommendations whiob are not approved-in the casea of requoatB or propoaala which involve qaeetiODl 
of policy 01' financo, the oommittee are informed that the ABe il reoeiriD,g oooaideration. 



[App. Z(B).l 
(6) The following et&tement giftS the Dam. and other particaJan at the .taft who aODatitute 

'he Workshop Committee. . 

No. Nama Dell::ignatiou. Preaent pay. Grado. ~ 
\ .ernoe. 

Ro. A. P. Ro. 

C. EchliD .. -... .. 660 ° ° 575 2& 660 28,..... 

E-lI'76 BarkatAli .. J ..... oyman .. 130 ° ° 100-10-170 81; .. 
.. FaqirChand .. Head Timekeeper •• 180 0 ° 180-10-200 18 .. 

Mil MoM .. HUllSain .. Tinker .. .. 2 8 0 1/4/()....()f2fO-2/8/0 8 .. 
4683 Mohd. Ali .. BraIIII Fjttel' .. 112 0 Do. ," .. 
"56 Mohd. Hussain '. c.rpen ... .. 2 8 0 Do. 10 .. 
6275 Mohd. Ishaq .. Vac. Fitter .. 2 8 0 Do. 12 .. 
8834 Mohd.&daq " Tomer .. .. 2 8 0 . Do, 1 .. .. 
8409 .Mohd. Din .. Tinker .. . . , '2 & 0 Do, 18 .. 
5411 1dobd.Slwif .. Fitter .. .. 2 6 0 Do. g .. 
6369 Gulam QadlU' .. Aoott.F;_ .. 1 0 0 0/14/()....0/1/0-1/2/0 .. .. 
7009 Modh, Sharif .. Shop Boy .. 1 2 0 Do. S .. - HariRam .. Driller .. .. 1 2 0 Do. ' 6 .. 
7830 Huasa.in Bus .. F; ........ .. 1 2 0 Do. S .. 
9626 NethooRam .. Cooly .. .. 012 0 O/lO/I}-()/I/I}-()/l2/0 5 .. 
111537 s.n;anRam .. Cooly .. .. 0,2 0 , Do • 6- .. 
1008 GangoSingh .. c.rpen ... .. 2 8 0 1/4/()....()/2/0-2/8/0 I. .. 
1222 Viryam Singh .. .. ", 2 8 0 Do • 6- .. 
2305 JabangirHUiain .• .. .. 2 2 Ii Do, ,', .. 
lSI 

. 
Ahmed Din .. F;,... .. .. 2 8 0 Do. 12: .. 

3006 AhmodDin .. Pai .... .. .. 2 8 0 Do. 11' " 
1678 Mohd BIlS. Carp<m'" .. 2 8 0 Do • 12 .. 
9805 Abdul Sattar .. F;,... .. .. 2 8 0 Do, II .. 
3078 Mohd. Sharif Roughc.rpen ..... 1 2 0 

, 
5 .. 0/1./()....()/1/0-l/2/0 .. 

9967 SaidAk ..... .. Bottmy Cooly ,. 015 0 . Do .. .. .. 
9869 Ga.nga. Din .. T. T.Driver .. 1 • 0 1/4/()....()/2/0-1/8/0 .. .. 
3036 RamDatt .. Cooly .. .. 012 0 O/IO/I}-()/I/I}-()/12/0 11 .. 
" .llahhDb Ali .. .. .. .. 012 0 Do. G .. 

.. 98 Mohd .• Sadiq .. Motor Fittez .. 1 6 0 1/4/0-0/2/0-2/8/0 1· yoar. 

One DIaD ree.igned. 

MnRD 
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(e) Tho followlni alaleDlent &hOWl he oat .... of enqulri .. DIade by eDlploy ... at the B ..... u in the Carriage and W &gon Shop •• Mogbalpura. 

Serial Dale. T.No. Shop No. Name. 
l'io. 

1 16·7·29 Efl70 17fB Ghulam Kadar .. 

2 20·7·28 7899 ' II SodhuBlnsh .. 

a 7-8·29 Temp. .. Chouk._ Khan Idar 

, 9-8-29 7616 22 Ghulam Mohammed 

6 9-8-29 7MB ~2 Noor Mohammed .. 

" 

Enquiry made. 

Loan a.l'plioation to the Co· operative 
Credit Sooiety reached thiI oflioe on 
lOth ;I"uly 1929. 

Accident on 9th May 1929 110 payment 

W .. dlacharged on 6th May 1929 after 19 cia,. .servioe. Wagea not paid. 

W .. tranoferred mm Electrio Shop to 
Boiler Smith Shop. Wanted to be 
_erred beek to Electric Shop. 
Wanted to know the procedure. 

Died in April 1929. Bia brother wanted 
to know when will the unpaid wagee 
of the daeeaaed be paid. . 

Remarks. 

Forwarded to Chief Account. Officer, 
Mogbalpura on 11th July 1929. 
informed. accordingly. oaae being. fol-
lowed. up. 

Bill paued to Chief Accounts Officer, 
Mogbalpura. A.ked to expedite pay. 
ment. 

Settlement papera sent to Chief Aocoun to 
t 
Y 

Officer. under this oftloe endol'l8men 
No. 172·E. Oofl. dated the 8th Ma 
1929. Furth .. enquiriea being made. --

W .. adviaed to apply to Boil .. Smith 
Foreman. Consent of both Foremen w .. 
eeaential, for the exchange to be made 

LettElr written to Chief Accounts 0!6cer 
Mogh&~ura, for payment vUlt thi 
olli.. o. 661-E.C./I. dated the 12t • h 
July 1929. Ra. 62-2-0 lying at th 
oredit of the daeeaaed. Aaked 

e 
to 

expedite 
lowed up. 

paymen~ Ca .. being 101 



6 23-9-29 flOO8 17{B lmamDin •• He W&I hurt while on duty, W88 I8D.t to Th. man was told that tho Medicol 
Medical Officer, MoghalpurB, who Jent Officer W&8 the proper authority to 
him back to work. The man aaid he decide whether be was fit or unfit for" 
W88 untit-for duty. duty. The man W88 told to abide by . 

the decision of medical &uthoritiea. 

7 26-9-29 1M 13 QadarBu He w.. beaten by Gulab Khan of hill He wae adviaed to submit a written .p-
mop ond hII verhal complaint w .. plication to hII Foreman ond if no 
not beard by Foreman. satisfaotion Wal obtained to see 

Welfa.re Clerk. 

S 26.9-29 7830 22 HUll&inBuz Boilor Smith. Foreman W611 not liberal The man was inJtructed to quote particular 
In lasulng tho gate paoaeo. C&BeI 88 it waa difficult to deal with a ... 

general complaint like that. 0 
en 
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[App. Z(B).] 
(ii) Be!"","" guuIioru g·486 aM g·687_m this qu .. tion """""'CO is mad. to the 

following statement showing the actual -. on whioh tho soaIosol 1920 w .... _ 
_ the peroeutago 01 in ....... granted to tho stall since 1st August 1914-

Pay .. on 1st August Pay from 1st April Pay .. 00 1st August Pay from 1st April 
191 •• ; 1920. 191~. 1920. 

, -
Ra. Ra. Ra. Rs. 

10 17 l.a 190 

·15 ,26 l~ 195 

20 33 150 200 

25 38 155 "205 

30 ~ 160 215 

35 68 1M 220 

.a 60 170 225 

~ 68 175 230 

50 75 180 

I 
~ 

55 80 185 M5 

80 90 190 200 

65 95 195 255 

70 100 200 255 

75 110 210 275 

80 115 220 200 

65 120 230 30.1 

90 125 ~ 315 

96 130 250 325 

100 l.a 260 ~ 

105 , 1~ 27() 350 

110 160 280 365 

11'5 155 290 , 375 

120 165 300 335 

125 170 310 400 

130 175 320 415 

135 180 330 425 
, " 
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[App. Z(B).] 

PayaaOD let Pay from lot Ap,il Pay &0 OIl let A08aat Pay from laU.pril 
Auguot 191'. 1920. 1914. 

Ra. B.a. B.a. 

3((1 ~40 430 

360 ~ 440 

360 ~ ~ 

370 470 460 

880 ~ 470 

390 490 ~O 
I 

400 500 490 

410 510 500 

420 620 .. 

MOIl on B.a. 10 to 20 on lot August 1914 would get 

Men on Re. 25 to 60 

Men on Re. 70 to 110 

Men OD Ra.l20 to 250 

Men on B.a. 260 to 330 

Ditto 

Ditto 

Ditto 

Ditto 

MOIl on &bove B.a. 330-Re. 100 lump B1IDl additi .... 

. 

about 

.. 

.. 

1920. 

R •. 

530 

640 

650 

560 

··670 . 

680 

590 

500 

., 

66% 

60% 

40% 

33% 

26% 

-

(iii) hI..,.... quuIioM K..499 10 K.-601.-The amount of money spent by the North 
'lVeotem B.aihr&y Adminiatration during the last 5 yea .. (lot April 1924 to 310t Maroh 
1929) on the oonatruotion of nnOO8 typee of quarters fo, RtJIway employees getting J!47 
above and below Re. 200 per mensem is as follows ;- -
• 

Category of sts.II. Amonnt. 

Bo. 

Workabop not! gettiJIg pay .bo .. Ro. 2BO pet..- •. ·8,93,68'1 

W._op sts.II gettiJIg pey below Ro. 2BO par "'_IIZ , 
Otber_lIOtting pay abo ... Bo. 960 per "'_ 

- -lIOtting poy bel ... 110.Il10 pe''''''''''' 

'Grana lot&! . 

.. 88,334 

8G,IIl8 

;,. -41,00,088 

... -, '. 'r:' 

. •• 46,95,4'1'7 

(i.) R.I ....... puliot& K.-6IJ(}.-For reply to thil qnostion _GO mould be ..... 
cd Appendiz Z (A) (';i). 
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APPENDIX Z (e). 

Information BIlPplied by the Eastern Bengal Railway Administtatio,l. 

(i) Ir" ... _ guuI;'" K·aa91~The following figures "'" supplied:-

(0) Number "! promotiODl duriDg 1929 to each of the fullowiDs cIaueo_ 

(') Station IIastera 80 

(;;) Ticket Coil_ 14 

(m) EDP Driven 48 

( •• ) Btobn (J'h!mIen) 11& 

(.) G_eII 18 P_aD_. 

33 Temporary 
periodI). 

(for -
(6) _um aDd miDimum amount of in ........... oed byaDy of the penoaa 

pomotecI to ...... of the _ mentioned in (al- -

(') _um Ba. & aDd miDimum Ra. 4. 

(ii) Mnimum Ra. 4 and miDimum Ra.2. 

/;;') _um Ra. 40 and miDimam Ra. 7. 

(M -am Ra. 2& &lid miDimum Re.I. 

(.) _um Bo. 28 &Ild miDimum Ra. 3. 

. (ii) R./...-. guuli<m K-UII8.-Qn the E. B. Ra.iJway during 1928·29 tweDty-eigld 
' ..... were attended by DUDeII (holding midwif"'Y qualificatiol1ll) aDd by Indiao daio. 

(m) R"",<fIU 9" ....... K·a616~The E. B. Re.ilway give the fallowing Dote on tho 
figure given in the Memorandum regarding workshop stall w.cbarg ... 

The fig",... given include okiIIed. ,emi.okiII.d and uuokiIIed labour: on this _,
the last mentioned clase iB utremely fluid and its members frequently leave the aervioe 
without the formality of tendering a. reaigDa.tion and their names have in ooIisequenoe to 
be struok oft the rolls of active employees, such cases have been included amongst the die
chargeI., Frequently too these men are're-appointed on return from their homes, and • 
man might have abaconded and been Ie-appointed thrice within the space of 5 yean and 
this h .. been COUlltecl as tbIee disoharges. It fullows thot the fig..... for -..orkshop stall 
given in the Memorandum are in DO wa.y indicative of the extent to which discharge 
reaorted to as a disciplinary meuure. With ngard to the comparisoD drawn. between 
the figoree on the E. B. Railway and on other Railways it is to be noted that in 801111 
0&168 railways have not given the figuR8 for the full five years; Lillooab figures for 15 
yeara would be about 7,141. and the G. I . .P. 6,365. It is not tmlike1y, too, that on othel' 
railway& unskilled labour is more stable and that eaaee of men being strock 04 the rolla 
for 1lD&uthoriJed .~ ha.ve not been included amoog the disohargea. 
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APPENDIX Z (D): 

Information supplied by the East Indian Railway Administration. 

(i) Re!.,..,.". ~ K..l789.-(a) Snmmory of stall drawing pay nnder R •• 26 aDd 
OD scales tMmiDa.ting under Ra. 20 per mensem. 

Divioional O~tion 

Electrical Department 

Colliery Department 

Medical Department 

Watch and Ward Depanment 

Printing Detartment 

. Stares Department 

Lucmow Shops •. 

Luoknow Caniage and Wagon Shopo 

Jamalpur Workshops 

Lillooa.b. Workshops 

Tata.ne.ga.r WorkshoPs' 

1". 

" 

Total 

Total "umber 01 employ .... " let. Ootober 1928 

Number of staff dra.wiDg ~der Re. 20 per mensem 

Pe,..."tage 01_ drawing ""der Ro. 20 to total "umber 

Number. 

40,463 

1,438 

129 

1,174 

119 

19S· 

50 

60,8111 

1,47,932 

60,815 

34·35 per OeDt. 

(b) Sulnma..y 01 stall 0" let. Ootober 1928 dra.wing uni .. Ro. SO or 0" .caleH terminoi-
ing un ler Ro. 30. -

Office st.-if 
Tra.in_ 
Looo. Rwming 

" :tllgine~g -

Engineering 

Other stall· 

. - .. 

... 

Total 

. Total "umbor of employees .n let. Ootober 1928 

Percentage of men on Ri. 30 and 1;lD.der to tota.l-number of 
8.\Dploy.". , . , .. ~ 

1928 

1,131 

120 
2,810 

35,318 

11,222· 

.51,151 

1,02,958 

1,47,932 



(iI) RoIP- pmioA X·'?9 •• -8talement givinC aJI.fiafI (e.oIoding olericai stefl) of all Meohanioal Workshop" on the E .. t Indian Railway. 
-

-
-

.. Pili .... 

Upper 
JI& 

Il.hordi. 
teo. 

er Subardi. Low 
Il& teo. 

SkilIBd 

UDIkl ..... 
Workmen 

lIed Work. 

notices· ht App 
Grade 

rentlcet,Srd App 
Grade 

Total .. 

-

Jam&lpur. Lffiooab. Luoknow Loco. Looknow C. and W. 

E. A.I. I. E. A.I. I. E. A.I. I. E. A.I·I I. 

7 .. 3 6 .. 2 3 1 .. 2 .. 1 

.1 l' .. 19 ·9 3 9 10 7 7 4 .. 

69 103 269 12 32 62 10 31 '2 4 26 44 .. 
.. .. 6,691 .. .. 9,268 .. -29 2,288 .. 64 2,652· 

.. .. 3,225 .. .. I,MD .. .. 766 .. 2 1,430 

32 22 62 l' 7 31 I 8 2 I I " 

.. .. 640 .. .. 28 .. I 60 . . .. 26 , • ----------
139 139 10.780 61 48 10,634 97 

'-----.-
23 80 3,166 ~ "----v-=---" 4,162 

-1l.0l;~ 

Upper SnbordUlateo melnde 
Lower Subordinat:ee inolude 
Skilled Workmen inolude 
UDIkllled Worknum inolnde 

~10,733 ~3,268 I ~4,263 

IlllIpectol'il. Foremen. Ass18tant Foremen, Speclaliata. 
SteelSmeltel'l. Mechanics, Chargemeo. Chargehand., Gunners. 
All claaaea .killed 1& hour. 
AU 0_ unokilled labour. 

Tata.nagar. 

Total. 
E. A. I. I. 

2 .. .. 27 

2 1 -1 127 

1 1 11 697 

.. .. 476 21,468 

.. .. 264 6,927 

.. .. .. lal 

.. .. .. 6:;4, 

---------
6 2 752 30,081 --

=759 

t$ .... 
o 
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[App. Z(D.) 
(iii) Re!erence guuIioM K·3814 10 K.&820.-Tho E. I. Rallway Administration ... 

ports t.hat the following have been forwarded to the Royal Commission j 

(0) Copy of. report on the _ 01 the Houaing soheme for the LilIooah Laboo. 
Staff,and . 

(~) Copy of tho roviaod term< oI ... rioo intended to be ap~i ... blo to tho LilIooah 
Worltmen.. . . 



EAST INDIAN RAILWAY. 
> ReaullB 01 the Working of CoUiery Benefit Fund (Gi.rdith) for the year ending 311t March 1927 • . ~---.:..:....:......:.::.:......:.:......:::.:....,....:.:...::::::...::..:..::.:.......:..:::..:....--=.=..:.~,....:.:..--=-----=.---------" .... 

BECE1PIII. 
, -": I 

, 
Payment. aD &a- Gain onre.. 

Mon'ba~ 
ooun' of loan. PewODlJ Interoat.oo mbatiOD 

Unclaimed Sob.crip. Finel. Ex""" F ... in lieU: of Miaoel· Govern· ofnoVOl'D' Totct.l. 
""S"'. tiOnt. recovenCjl /rom gratnit.y lanew .. men' men~ 

01 loaD. Prinoipal. IDt.ero.~ Vilitoll. on ProQli_~ IICOnrities. 
retiremenl. Note.. 

110 • .b. 110 • .b. 110 • .b. 110 • .b. Ro • .b. 110 • .b. 110 • .b. 110 • .b. 110 • .b. 110 • .b. 110 • .b. IIo.-AlI. 

April1926 .. .. .. 2,109 3 171 10 11 10 16718 17 8 4 0 .. . . " . .. 2",(81 12 .. 
May 1926 .. .. 1503 2 2,676 10 227 5 015 172 • 10 9 15 0 1.070 1 6 0 702 11 .. 6;18 .• 2 

Jooe IU2~ 1.721 9 1M 12 012 179 12 7 5 10 0 
. 

2 .. 074 2 .. .. .. .. .. . . 
I . 

.. 
Joly 1928 .. .. .. 1,817 16 151 13 2 0 141 8 3 9 8 0 286 8 .. 329 3 .. . 2,719 8 

Augut 1928 .. .. .. 1,811 5 29311 .. 230 8 6 6 8 0 1,082 0 .. 687 . 1 .. ,,02,. 14 

September 1026 .. .. 2.183 8 240 0 1 0 280 9 7 7 5 0 662 8 .. 269 5 .. 3.666 0 

Ootober 1926 .. .. .. 2.0US US 114 0 0 9 69 0 II< 26 0 .. .. . . - 2,2.7 6 .. 
Honmber 1926 .. .. " ',2,321 12 233 10 I 3 215 • 8 6 all 0 1.367 II .. 417 13 .. 4.698 13 , 
Deoember 1928 .. .. 2.024 8 187 II .. 12i 10 9 9 34 0 132 8 .. .. .. 2,1120 1. 

Juoary1927 .. .. .. 2.322 10 lIU Its 1 3 11016 14 12 34 0 . . r .. .. ~.8+I 7 .. 
1I'ebru.ary 1927 .. .. 2,228 liS 102 10 012 89 8 6 8 80 0 1.1'70 6 7 1< .. 3,0;15 14 

..... hl927 .. .. . . 2,070 2 144 • 0 8 75 8 3 7 • 0 1,9f1 < .. 269 6 1,013 2 4,824 3 
. Tolol .. 1503 2 211,411 II 2,179 10 II 3 1.861 S 116' 3 21.2 0 7,803 8 S 0 2,M8 4 1,018 2 '1,786 14 

)loathly ."erago .. 43 0 1,118 0 182 0 a 0 166 0 8 0 17 0 861 0 .. .. lUll 0 86 0 1,482 0 



Months. 

Balanco brought for· 
ward from previous 
year. 

April 1926 .. 

IIby1926 

June 1926 

July 1926 

august 1926 •• 

September 1926 

October 1926 

November 1926 

December 1926 

January 1927 

February 1927 

Maroh 1927 .' 

Total 

M~nthly average 

Men. 
at RB. 1·2 

each. 

--
No. R •• As. 

.. .. 

407 457 14 

252 283 8 

254 285 12 

269 302 10 

223 250 14 

387 322 14 

241 271 2 

226 254 4 

214 240 12 

185 208 2 

213 239 10 

332 373 8 

3,203 3,490 14 
--
267 I 291 0 

emu AcOOUNTS OFFICE; } 

Oalcutta. 1st May 1928, 

SICKNESS. DEATHS. 

Women Children Adults Children 
at As. 12 at As. 6 at Rs. 5 at RB.2 

each. each. each. each. 

-1--' --_. -----
No. Rs. As. No. Rs. As. No. Rs. As. No. &S. AB. 

.. 

186 

76 

92 

97 

74 

78 

51 

79 

70 

29 

31 

80 

943 

78 

.. " .. .. .. .. .. 

148 8 I 0 6 15 75 0 5 10 0 

57 12 3 I 2 14 70 0 4 8 0 

69 0 2 o 12 15 75 0 6 12 0 

72 12 .. .. 26 130 0 6 12 0 

55 8 3 1 2 12 60 0 7 14 0 

58 8 .. .. 23 115 0 8 16 0 

38 4 .. .. 13 65 0 1 2 0 

59 4 1 0 6 12 60 0 9 18 0 

52 2 4 I 8 22 no 0 6 12 0 

21 12 .. .. 13 65 0 3 6 0 

23 4 .. " 
10 50 0 .. .. 

60 0 2 o 12 26 130 0 6 12 0 

--. -~----------' -----
6 0 201 1,005 0 61 122 P 

~I~ ----
60 0 1 16 84 0 

Securities in hand. 

3l per cent. Loan of 1854·55 
3l per cent. Loan of 1865 .. 
3l per cent. Loan of 1900·01 
5l per cent. Loan of 1945·55 

5 10 0 

4 per cent. Loan of 1960·70 .. 
5l per cent. War Bonds of 1928 of the aggregate face value 

of RB. 22,500 converted into 4 per cent. loan of 1960-70. 
6 per cent. Bonds of 1930 .. 
6 per cent. Bonds of 1932 . . . . . . . . 

Securities purchased during the year. 
5 per cent. Bonds of 1933 •• 

313 

DISBURSEMENTS. 

p~.=.I""",,,,, 
BIRTHs. 

Births Scholarship. Loan. Gratuity. 
at R8. 4·8 

each. 

-' --
No. RB. As. Rs. As. Rs. AB. Rs. As. Re. As. Re. As. 

.. .. .. .. .. .. 

89 400 8 658 0 155 0 20 13 270 0 7 8 

109 490 8 524 0 185 0 .. 150 0 6 0 

94 423 0 558 0 130 0 14 4 240 0 6 0 

116 522 0 662 8 110 0 .. 405 0 .. 
72 324 0 541 8 70 0 36 4 220 0 .. 
89 400 8 660 4 .. 11 12 90 0 .. 
74 333 0 574 8 .. .. .. .. 
47 211 8 529 4 .. .. 90 0 .. 
94 423 0 649 8 .. .. 30 0 .. 
53 238 8 528 12 .. .. 225 0 .. 
54 243 0 592 8 .. 39 12 255 0 .. 
69 310 8 695 4 30 0 10 0 540 0 

960 4,320 0 7,174 0 680 0 132 13 2,515 0 19 8 

80 360 0 598 0 57 0 11 0 210 0 I 0 

('.ash in hand at Baniadih Pay clerk •. • • • . 
Investment in Government Promissory Notes (Market value) 

Face 
value. 

Rs. 

Total 

200 } 
4,300 At 74-1 per cent. 

300 
700 At 104.6 per cent. 

127,200 at 106-2 per cent. 
J 

4,000 At 105·6 per cent. 
11,000 At 106·8 per cent. 

6,000 At 

Market value on 
31st March 1926. 

Rs. As. 

3,555 0 

73010 

23,878 2 

4,215 0 
1l,715 0 

113,700 44,093 12 

JfI)" ~ §I'e ~ ..,& ~~ oS ="Cl 

i~l': ..; 

~~ tj ~ c g -= "'" .. " . -0 "f~ 
..... "a3~~ " U. 0 ~ 

"Cl 1>. "Cl S S 1':" 
=al ~ g ~ = .!: c I=I,J:I 

.E<!Jo = stA;~ ~ 
,,'"- ~ ~ I> ill Oll ~ :ij ~ 1l<~:S'~ 
--------~ H~ 

Re. RB. As. Rs. As. &S. As. Rs. As. 

.. .. 
I 

.. .. .. 

\ 
839 ~ o 13 .. .. .. 
674 1~ 10 2 .. .. .. 

I 

657 a .. .. .. .. 
832 ., .. .. .. .. 
691 ~ .. .. .. .. 

I 

898 1~ .. .. .. .. 
725 t .. .. .. .. 
741 1 .. .. .. .. 
917 II) .. .. .. .. 
741 1() .. .. .. .. 
737 10 " .. .. .. 
933 Ii .. .. 264 7 " 

I ------
9,381 ~ 10 15 .. 264 7 " 

I --_. ---
782 <I 

I 
I 

I 
I 

I 
78·11 per ~ent. 
108·6 per bent. 

\ 

89·6 per c~nt. 

.. 

105·8 per pent. •. 
107·10 per cent. 

103·6 per ~ent. 
i 

.. 

Rs. As, 
13,817 11 
51,106 14 

64,924 9t 

22 0 .. 

Market value on 
31st March 1927. 

Rs. As. 
3,777 0 

758 10 

24,310 0 

4,220 0 
11,838 12 

6,202 8 

61,106 14 

Total. 

Rs. As. 

.. 

3,043 8 

2,460 14 

2,47l 4 

3,049 2 

2,264 10 

2,563 10 

2,009 2 

1,964 4 

2,436 8 

2034, 12 

2,180 12 

9,359 15 

29,888 5 

2,486 0 

Gain. 

Rs. As. 
222 0 

28 0 

431 14 

5 0 
123 12 

202 8 

1,013 2 

[App. Z {D.) 

.. 
Balance Balanc!' 

Balance in hand of loan 
for at the end acconnt 
the of at the end 

month. the of the 
month. month. 

----'--
Rs. As. Rs. As. R. A •• 

.. 52,976 0 435 8 

-561 12 52,414 4 537 6 

3,722 4 56,136 8 516 0 

-397 2 55,739 6 576 , 
-32910 55,409 III 838 U 

1,760 4 57,170 0 828 4 

1,091 6 58,261 6 637 1I 

218 4 58,479 10 568 11 

2,634 8 61,114 2 443 7 

84 6 61,198 8 350 13 

806 11 62,005 3 45814 

1,455 2 63,460 5t 624 6 

1,464 4 64,924 9 1,088 l' 
11,948 9 

Total assets at the 
end of the year 

995 0 Rs.66,013.7. 

B. SEVERS. 

Ohief Accounts Officer. 
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. [App.-Z (D.) 
(v) R./ ....... qvuti" .. ".3812 k> E.3846 a.d K.38S3.--(a) The ~;'ielloftft" Divi. 

l!.iona,1 Welfare Committee Meetings held at Moradabad have been 8llPplied by' the, E. 1. 
Railway to the Royal Commission on Labour. 

(b) Aahievem6llta of the Divisional Welfa-re Committee are &8 follow:.....:. 
Fa.cilitiee for recreation of st&1f at Lhakear-Tennis Courts. 
Anangemehts made for Newspapers and Periodicals to be sent from Moradabacl 

ImtitufA> to Lb&ksar. 
Recommendation made for aupplyof overcoats to U A "'class S. Mol, arid"A.-S. h 

D. S. promiaed to build qua.rters for control clerks when funds permit. 

Furniture provided in the clerks ti16.n room in office. 

Conditions at Aliga:rh Running room improved • 
. Arrangement. mad. for an Indian School H..tm for stall of B. E. abed. 

Preferential treatment to t·he sona of railway employees for employment. 

Duty houno "'line jemadars at H. B ..... anangecI. 

Payment .f P. W.ataII on the Roork .. beat for the month of J1lDo-aec!. 
'Powers deJegated to senior S. Me. to grant leave to other than tram ~ Itaft. 
AU II A ... clasa: ru&rde examined M to their fitness for promotion to It B U olau &Del 

a number of them promoted. 
It was complained that guards received their pay at a very late date o! the 

month-Matter put right. . 
Rulesregarding pay and aUowances,leave, medical attendance. paaeaeto .. to gaarda 

notiSed. &8 desired. by the repreaent&tive. 
The request to publiah the proceedings of the Welfare Committee meetiDga aooed .. 

eel to. 
Provision of lights and fans in the quarters of BeDior au bordin&te Indian ataJf Ie

commended to Agent. 

Postal authorities written to for fixing up a pillar box at Hospital gate. 

'Fresh copies of mIea governin~ payment and allowances to ranniDg st.aft o'btainod 
from Head Office and distributed. to them. 

Payment of State contributions to the Provident FundInstituteupedited.. 

Condit.ion of certam running rooms particukrly B. E. and;r... R. J. looked into 
and matters put righ~. . . 

Arrangements made to provide a separate m~tre for certain qua.rtera at Ba.reilI1' 
which are divided up into running room, and part of which are allocated to 
certain staff. . . 

Pay of Lady Ticket Collect()~Put right by the new scales.': 
The request to eXplain the reasons of Deductions made from the pay and allowance' 

of staff noted. 
Privilege Ticket Orders . ..:....Request of the member regarding the eemor·au'bordinatee 

having tti have their Privilege Ticket Orders ~tnessed passed on to Agen' 
~~ . . 

Ligbteand water required at certain placeS near the OfliC'e-S. S. W. is al"l'BllgiDg. 
Quarters for office club-Request noted for provision ~-~e J!l&de in next budget. 

Arrangemeuta made to provide 2nd A. S. H •. at Aithal. Pathri and Jawalpnr. 

The question of rates of bandling bills gone into &8 desired by the repreaentatiftl 
and fignreo oomparod. . .....: :. 

The complaint reo inadequate grant of eehool passes for childr6n of employeea goDe 
intoandiaeueo(~saJlowed.· , .r. -., 

The complaint ~garding in~ of w:ork in good.1I sh~ !'~4 ~ooking ~oeI-;4~,~. 
t.o the E. t. RailW&y system of wor~ loo.ked. ~t~ 
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App.Z (D.)] 
The request for publication of Drea9 Regulation. acceded to. 
The complaint regarding guards Running {t0om at Sahara.npur, attended to 
The question regarding uDcomfortability of certain reat vans lupplied to the It&t 

looked into an I arran;ements made to .at 8O'lle mON vans from other" 
divisions. 

Complaint reo nOD-receipt of pay and &llOW&DCleS by certain staff attended to ud 
pa.yment arra.nged. 

Amwgements m&d8 to provide a Hindu oook in the Driver's RUDDiDs Room a' 
.B.E. 

The matter ,.e. Rosa fireman being in receipte ·of lesser pay than the men of other 
sheds rectified. 

Arrangements made to supply warm uniform. to relief train -&taft. 
Warm jerseys supplied t.o pointsmen OD the division. 
Arrangements being made to provide extra men at level croBBing gatel to relien 

pointsmen of these additiona.l duties. 

P ..... to P. W. staff for briDging provisioll&-Orders iaoued to grant _. 

Keymen's pay-Matter under reference with Agent (E). 

The complaint rega.rdir.g insufficient notice to staff to attend Chandausi 80hool-
-Rectified. 

Agent written to in regard to &11 lodian Institute for Bareilly staff. 

Electric Radiators for general ofRc~ArrangemeDts made to provide stores. 

Arrangements being. made to make the suggested alternatiOlll iIl the I. O. WI. 
qua.rters.· • 

C. M •. O. written to for medical faoilities at Balamau. 

The question of providing school f&Clilitielil at Balaman looked iIlto. 

Arrangements made to place :0. circulating libraries the books a~d pamphlets con· 
taining rules n. leave, pa&8eB etc. 

D. S. agreed to consider the :voice of Station Masters in the matters re. tramdera 
etc. of theie staff provided the CHe is properly put up. 

The grade of R. S. F.'a head clerk .t Moradobad raieed to 7~IOO • 

... C nand n D " Class S. Ma. sanctioned European style of uniforms. 

It was agreed that no verification of character of menial staff of Engineering De. 
partment should be made until the man has been for two months in service. 

Cue of B. Beni Pd. Sharma A. S. M. Roorkee in connection with Relg ... F .. olau 
A. S. Mo. looked into. 

Ordered that the postponement of transfers of staff whoae IOns are going to appear 
in an examination at 8Ohool will • e considered. provided 8. oertifioate is 
produced from tbe head master of the school. 

Bequest reo diacontinuing issue of office orders for gazetted holidays aoceded to and 
decided that all gazetted holiday. DOtilied in E. I. Railway Colendar for 
U. P. will be ob .. rved. 

Agreed that there should be no differentiation in the observance of gasetted 
holidays and that both sects, in office, Hindu and M.ohaD:lllleCiana,. alike 
should get all gazetted holidays . 

.&gent agreed to smnt_vellingallowanee to staff attending We_ Committeo 
meetinga. 

Supply of stationery to office olerb-re1ief and red ink. Dibe proTided. 
0 .. utHo p.-I iuued to Bola stafl to get provilion. 

A water tap provided in ~pector'a test room at M"oradabad. 

Great of H. D. Railway .Uow"" .. to ltd from HanI .... to Hma.m. ..... m· 
mended to Agent (0. P.) 
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The complaint regarding higb rates of. cba.rges for electrio fittings and eleotria 

, ourrent paltBCd on to Head Offioe. The scales are being revised. 
The question re. grant of travelling allowance to atd attending Sabebgunge Sohool 

reoommended.. 
The question of providing &eDicr Indian drivers to work on passeDgera linkaattended 

to. 
Insanitary state of compound of the SPN European Guards Running Room. Sta.1f 

quarters and Bd. Ticket Examiner's bungalow-Matters being put right. 
A~ that medical attendance passes may he issued by S. Ms. to the lam!liea 01 

staff for medi~ relief • 
.&. peon deputed to carryoycles of office clerks upstairsin DivisionalSuperintendent'. 

Office. 
A latrine builtin the Gua.rds' Running Room at Khan.Alampura (West)asrequest. 

ed. 
Arranged that Cinezw'.. Car should atop at Lhaksar and give a show. 

Na.rrow pit adjacent to the new qua.rters at Moradabad being oonverted into 
pucca drain and levelled. 

The complaint rega.ding stafi having to work for long hours on duty owing to 
paucity of reliefs attended to, 

Complaint tha.t leave is not granted in cases of emergency gone iDto. 
Copies of seniority lists of office clerks placed in each section as requested. 

Powers deleg&ted to Assistant Superintendent Works to issue passes'&nd P. T. Os. 
on privilege &ccount to clerica.l BtaJf under them. . 

The compla.int reg.romg delays in E. C. C. S. Offioe. Luc1mow. in dealing with 
correBpondence and 10&D applications from members passed on to E. O. C. 8. 
who ha.ve put matters right. 

Civil authoriti~s written to for providing a. Bchool in R-ailway Loco. quarters a1; 
loIoradabad. 

The question of providing electric light in the compound of Loco. quarterll ai;. 
loIoradabad is being looked into. 

The above list gives aeventy seven items which may be deemed to be achievements 
atta.ined by the DivisionaJ Welfare Committea. It may. however, be stated. &naUy that 
many propOMla and questions regarding hou.,mg and houra of work were not· put On the 
Agendaaa the Moradabad Housing Scheme and the Geneva. and Washington conventions 
:respectively, were in course of introduction. 

(oil 11</ ....... quuri<m K·8S62.-The gran .. made during the year to institute, are 
ufollow;-

Indian Inetitutes 50,060 
Emopea.n Inatitute. 52,588 

('IIi.) Re/t.rt:nee quu"ons K-3971 to K·3976.-As &. result of an examination into the 
question of control of Sanitary Inspectol'8 the E. I. Railway Administra.tion .reportB :-

, CI As the result of a preliminary investigation of this question it haa become obvious 
tha.t with the present organization of our Medical Department it would not 
be desirable (or indeed possible) for that Department to take over the &d. 
n'tinistration of the Sanitary Sta.tI. With this view, my Chief Medioal 

, Officer fully concurs. 
I am, now. however. commencing an investigation &9 to the desirability of forming 

a. .. Health" Branch (or section) of the Medical Depa.rtment such branoh (or 
section) to form 8. portion of the Divisional staff and working under the 
order of the Divisional Superintendents, but on the general linea and in OOD
formity with technical stalldardslaid do,,"D from time to time by my Chief 
Medical Officer.' If it is eventually decided to introduce such a 800eme 
(which will. however, involve 8. large financi&l outlay) it appears poaaible 
that in that event the control of the sanitary staff might be tr&Iufened 
from the Engineering branch to this new branch." 
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(tI'~iS) &/er"n~ quutio7t8":)[-3992 and K-419S.-Two medical certificate. were handed 

over to the Agent. E. I. 'Ra.ilway. for further examination. Ae a result of thil inveetiga.. 
tion the Admjoist,ra.tion reports as follows:-

It This is the outcome of tho discovery that 8. number of-men in service had (accord_ 
ing to their records) Dot been medically examined on appointment, or if 
examined, the result had not been recorded in their service IIheets. whioh 
necessitated, for Audit pUTpo&es. their undergoing .. further medical 
examination. 

Orders were issued instructing Foreman and Inspectora to Bend up IUch men for 
examination accordingly. 

It was pointed out to the staff that the examination was in their own intere8ta .s 
when the time came for the pa.yment of their gratuity the Audit Depart.. 
ment might possibly refuse to pan it in the absence of &. medical certificate 
of fitness. The orders. however, caused great a.pprehension amongst the 
staff and the certificates were worded in th, manner indica.ted on those 
und~r referencein order not to cause a.pprehension. The reference made 
by the Running Shed Forema.n to • his No. 21 of date' refers to the real 
purport of the examination. The interpretation put on these certificates 
by the Union is entirely contrary to the facta. 

I t may be mentioned that the orders have sill'lce been withdrawn and the &88ump· 
tion is being made that aU 8taff not having an appointment Medical Oem .. 
fica.te, were physically fit at the time of appointment." 

Ciz) R.f""'" guutionB K.4044 and K·4045.-The E. I. Railway Administration 
Ieporta that out of 257 officers of all departments on the regular cadre, 46 (or appro:D" 
·mate1y 17.%) were promoted from subordinate grades. There are, however. at present 
in addition to these 257 officers, 60 subordinates offiCiating as officers. ' 

C~) R.' ....... guutionB K.4147 to K-4151.-The E. I. Railway Administration 
reports that there is one Indian F. class AaaiBtant Station Master, one Indian Deputy 
Controller, and no IndilUl Mail Driver. 

Cori) R.'.,. ..... guution K-4169.-The E. I. Railway Administration issued ruIeo 
IUpplementary to the rules iaoued by the Railway Board (..a. Appendix B). The E. I. 

· .Rai1:~ay Supplementary rules are &8 follow: ....... 
Bulu regulating 1M dNc1targe and ditmWal 01 BlaH Railt«lg fIOfIoogtJZeUed O~ 

8tnJanl8. 
· In reference to paragraph 42 of the Weekly Gazette, dated 15th January 1930. para. 
· .10 of the Weekly G&zette. dated 11th Januaryl928. is reissued below with alight additioQl. 
: The rulea oontained herein hold good and will be applied in conjunotion with thOle iasued 
in para. 42 of the Weekly Gazette, dated 15th January 1930. 

APPEAL'! FROM SUBORDINATE STAFF. 
In SUpenessiOD of para. 50 of the Weekly Gazette, dated 11th January 1928, tits 

ataff .re hereby informed that appeals from 8ubordina.te railway employees will be 
entertained by the Agent when the appellant ha.a been 8ummarily di8missed and that 
au. employee who is dismissed with forfeiture of Provident Fund Bonus shall have the 
right of appealing to the Railway Board. Appeals age.inst discharge will, howeve., be 

· tiDally dealt with &8 follow :-
Ci) By the Agent if tha order of discharge was issued by a PrInoipaI OfIloer or by-

the Head of the appellant'8 Department.· • 
(ii) 'By the oorrectly related Pr:noipaI Officer or Head of Department oonoemecl· 

if the order of discharge was iBlned by a Divisional Superintendent or by 
a Deputy Chief Mechanical Engineer or by a District Officer or by Works 
Manage1'8, Alambagb and Charbagh. working directly under a Principal 
Officer or Head of & Department. 

(iii) By a Divisional Superintendent or by a. Deputy Chief Meohanical Engineer if 
the order of di8charge was issued by a senior Scale Offioer attached to his 
Division or Workshops 88 the 068e ma.y be. 

Orders of diacba.rge will only vest in Officers of District Rank and above. 
2. The Agent will as heretofore receive appeals from a:oemployeea regarding non· 

payment of their Provident Fund bonus and gratuities whioh must be Bent. however. 
through the proper channel; otherwise they will be returned to the appellant for 
lIubmlsaion through the proper oft.annel. i.e .• through the officer under whom he worked 
when hiI services wUh the railway termina.t8d. 
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3. The at&fI are further informed; that. DivilioDM Superintendents, Deputy Chief~ 

Meohanioal Engineers, Heads of Departments &Dd ~rincipa.l Offioers are authorised to 
withhold petitions in the following caaes :-

(t) When & petition is an appeal aga.iDst the discha.rge of .' peI'80D appointed in 
India. on probation if hie discharge was made before the period. of the tar .. 
mination of the probation. 

(ii) When a petition is an appeal against an order passed by a Divisional Superin~ 
tendent or Deputy Chief Mechanical Engineer or Head of Department 
direoting a transfer or refusing a~transfer, appointing or promoting to a. post 
whioh is ordlnarily filled by seleotion, refusing to grant; leave on account of 
the exigencies of the service- or refusing in a particular case to authorise 
the issue of a privilege pa88 or privilege tioket order. 

. 4. Further, Officers dealing with appeals have been authorised to withhold them if 
they faU within. any ODe ~f the following categories :-

(a) If the petition be frivolo1lll, illegible or nointe\ligible or if couched in laIIguage 
which is disrespectful or improper. 

(6) When the petition is one aJ.ready disposed of by competent authority and when 
the fresh petition advances no new facta in support of the appeal. . 

6. H a petition be wiihheld by an officer competent to do 80. the appeJJa.nt will be 
informed by that officer of the fact, aDd of the reaSODB f01' withholding it. -

6. The stal! are further advised that appeola mwot invariably be 80Ilt tbrongh the 
proper .haDnol. 
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APPENDIX Z (E). 
Information I1lppJied by the Great Indian Peninsula Bai1wa:v 

Administration. 
(;) B.!<1'tPIU quuUotl;, g.2764 10 g.2766.-The G. I. P. RailW&Y AdmiDiotratlon 

atates &8 follow :_U The minima. were fixed. many yeal'll ago. The ea.rlieat reference 
whioh it has. been po88ible to t~ i. dated 1887. but the principles governing the 
matter have not been referred to m the documenta traced.. In the circUll18tancea I am 
unable to make an authoritative statement as to the principles OD which the minima were 
fi:zed. It is, however, fairly evident that the condition was imposed by Government to 
provide against the undo-e lowering of rate. by working agencies, 88 suoh action would 
throw a burden on Government under gua.nntee clauses. What ever were the coDsi .. 
derations on whioh the actuaJ minima. were arrived at, they must be out of date [to. day • 

The minima referred a.re the minima which may be charged for traffio under tha 
authority of the Agent without reference to the Ra.ilwa.y Boa.rd. A rate lower thau the 
minimum may however be charged under the authority of the Railway Board. " 

(ii) B./eren<. '/flu,i.".. g·2767 a!l<i g·2168.-0n the G. I. P. Railway the totel 
number and amount of debits raised on account of undercharges in the recovery of rail
way cha.rges duriDg the year ending 31st October 1929 were as follow :-

No. Amount. 
40,648 &S. 2,60,578 

Out of the above amount, debita to the extent of Rs. 1,01,309 have been 'withdrawn: 
RB. 1,29,025 h&8 been recovered and the balance of Rs. 30;244 is still ontetanding. The 
outstanWngs represent items in course of recovery and others in dispute. As a rule the 
.taft obtain recoupment from the merchants for these debits. In addition to the abo~ 
1,028 debits amounting to &s. 1,933 were in8icted on account of losses and damages to 
goods, during the same period. -

(iii) Be,eren« quu'i01l8 g·2789 a!l<i g·2790.-On tho G. I. P. Railw&y there are a 
total of 381 .. B " grade gua.rds, of this number one is an Anglo-Indian and the rema.in. 
ing 380 are Indiana. 

(i.) B./wen« quulian g·2794.-On the G. I. P. Railway th .... are 117 ticket col· 
lectors in tho gra<Ie Ro. 60 to Rs. 90 per mOllllOm; 87 e.ro Europeans and Anglo.Indi ..... 
and 30 .... Indians. 

(0) Be/eren<e quu'i ... g·2798.-On tho G. I. P. Railway the appointment. and 
promotions to grades with a. maximum of Ita. 250 per mense~ and above during the lui 
6 years have been as follow :-

Other Indians. 
Two yeers ending 31st March. Europeans. Anglo-Indiana. Hindus. Muham. 

meclaos. etc. 

.IGU 25 .. .. .. 33 40 41 

1926:27 .. .. .. 47 42 27 

1928.29 .. .. .. 20 38 21 

(tn) Refereme quuhon K-2802.-0n the G. I. P. Railway the classification by races 
of a.pprentices in A and B gradea OD 1st December 1929 was 118 follow :-

A. Grade. B. Grado. 

Europeans .. . . .. . . .. 12 2 

Anglo·Indiana .. .. .. .. . . 16 2 

Indiana .. .. .. .. .. 69 39 

97 43 
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(ni) B.,_ .. """,ion K·2820.-Tho G. I. P. Rallway Administration have supplied 

the Royal COmmiasion OD labour with copies of the notification a.nd nptea exnbodYinB the 
co ltfanmad Agreement I'. 

(viii) ReJerawce puhoa K-1l909.-The number. of employees on the G. I. P. Railwa.y 
drawing :as. 30 per menaem and under on 30th Octlober U~~9 waa 75,686. 

(a) Be"""",, ~ K-II920 and K·29BI.-Tho number of ..... dealt with .by 
&he G. I. P. Railway U StaB Co'dDcils " in respect of staff drawing below Rs. 30 p. m. W811 
twelve during the two years ending 30th September 1929. 

(:t:) Refertnce quution g-2922.-0n the G. I. P. Ra.ilway the increases in wages to 
lower paid staff (Ra. 30 per mensem a.nd under) during the last two yea.rs have been'as 
follow:-

In Janua.ry 1928 the 1'&t.es for perma.nent wa.y ganga on the Khandwa, Akola:. Beta! 
and Nagpur sectiODS were revised.. to aA:lcord with the higher r&tes paid. at 
Bhu8&waJ. a.nd a minimum starting ra.te was also fixed. The number of 
stal a1lected was approximately 3,600 who received benefit to the erten$ 
of about Re. 16,000 per annum. 

In April 1929 the wages of Mates, Keymen and Gangmen on the Bombay Divi .. 
Bion between Bom bay and Kalyan were revised to accord with revised 
rates introduced by the B. B. & C. I. Railway to their staff between 
Colaba and Virat. The, number of staff affected was approximately 1,560 
and the extra cost about &S. 60.000 per a.nnum. 

(";) 'Re'",.« quati ... K.2926 and K·2926.-Tho B. B. and C. I. Ro.il_y 
statements referred to in the question are reproduced in Appendix U H no A aimilar 
,ptatement has been submitted by the G. I. P. Railway Administra.tion to the Royal 
Commission on Labour. 

. (zii) Rejef'mce qtU8tion K-2929.-On the G. I. P. Railway passes are not granted to 
lrI:issiona.ries, but under 8. long sta.nding pra.ctice passes are granted to certa.in Cha.pla.ina 
who minister to the spiritual needs of the Christia.n staff to enable them to travel over 
the sections in their charge. There are at present 69 of such passes in use and in addition 
~ single journey passes were issued during the year ending 30th November 1929 for 
Journeys outside the Chapla.ins regular charge for purposes snch as relief. leave. eta. 

(ziil) Re/ef't'II« q'tte8timi K .. 2939.-The cirouJ.a.r referred to in this question is repzo.. 
duoed as Appendix II B n 
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Information I/11pplied by the Bengal Nagpur RailWllJ Administration. 

(') Re/erence quution. K~4277.-The statement below gives the Dumber of employee, 
drawing RI. 30 per menaem Bond below-:-
. 

More tha.n Ra. Rs.20and 
. Department. 20 and up to below per Total. 

Ra. 30 per mensem. 
meIUlem. 

Engineering .. .. .. 1,392 18,800 20,192 

Loco., C. & W. and Electrical .. 4,930 12,279 17,209 

Commercial and Transportation Main 
Line.. .. .. .. 1,394 , 6,7M 8,158 

Mayurbhanj Railway .. .. 9 35 44 

Pa.rlakimedi State Railwa.y .. .. 5 31 • 36 

Tumaa.r Tirodi Tramway .. .. .. 14 14 

Audit and Account8 .. .. 73 163 226 

Stores .. .. .. .. 6 ll8 124 

Medical .. .. .. .. 1 234 235 

Marin. Ferry Stafl .. .. .. 273 144 417 

Marine Workshop 80 
, 

32 ll2 .. .. .. 
Watch and Ward .. .. .. 2 483 485 

Catering .. .. .. .. ,40 346 386 -
Station Committee Khargpur .. II 578 589 

Agency and Statistics .. .. 5 48 53 

Total .. 8,221 40,059 48,280 

0 

. (U) Re/erenu que.stiona K-4330 to K-438S.-The B. N. R&ilway Administration reo 
ports that there is no record traceable in regard to Mr. Prag Dutt being &. apy, either 
the allegation, or reply. or that an enquiry was held. The present Agent, Mr. Jarrad, 
was in close toUGh with the Agent at the time. and empahtically states that he would 
never permit such an arrangement. During the period of trouble there were at least 
three factions of the staff at Khargpor, and elsewhere, in disagreement, and it waa not 
uncommon for members of a faction to gratuitoosly inform Railwa.y Officers. of the 
alleged shortcomings of another faction. I CIm only &Bsume tha.t Mr. Prag DQ,tt may 
ha.ve oome under this category. Mr. Tyers, the Railway Officer, mentioned in the Press 
outting shown to the witne88, Mr. J&rrad., by Diwan Cha.ma.n La.I. is no longer in the 
Ql'Viee of the Re.ilway, 8() a reference cannot be made to him. ("') R., . ...,.". quuI..... K.43" 10 K.4346 aM K·43S4.-{a) Tho B. N. Railway 
Adminiatra.tion reporta that it haa not a. copy of the report made by the District Magis. 
trate in ita poa.seasion. A full sts.tement of the oa&e, however, was made in the Legis
ative Assembly. 



323 

App. Z (Fl. 
(6) The membership of the Unions is oonstantly ohangiDgt it is preferable to get the 

figures direct from the Unions ooncemed. In this connection see Appendi:J: ••••••••. 

(iv) R.'....". gtlUli<nwl K.i369 .. K.1370 .. K.4696 .. K-4696 aM K·4604.-The 
Bengal Nagpur Railway Administration is not in a position to supply the proceedings 
which are confidentieJ and have nothing further to add as a reanlt of these questions. 

(v) Rt!ereRcu/tulltionlJ K-4380 and K-4381.-It is understood that the statement of 
Mr. Jarrad.'s views as Agent of the Bengal Na.gpur Railway as to the desirability of the 
reduction of the weekly m83:imum hours in India under the Wa.ahington (Hours}Conv8o
tiOD from 60 to 48, has been supplied to the Royal Commission on abour. , 

(vi) Rt/nna quulitm K .439S.-The B. N. Railway Administration reports that the 
amount of direct loss to the Railway by way of wages paid during the period 12th Sep
tember 1927 t:> 11th October 1927 was Rs. 3.44,589-13-0. 

(vii) Rtftn.1fU qut&lion K.4411.--St&tement of the number Emd amount of death 
gratuities paid to the superior and subordinate staff of the Bengal Sagpur Railway :-

1928·29 • 1927.28. 

. 
--

No. Ra. No. R>. 

Superior ". .. .. .. 2 22,351) 1 1,562 
-

Subordinate .. .. .. 311 1~08~622 29() 1,23,284 

Total .. 313 1,30,972 291 1,24,846 

(viii) RtfuetlU question K-UI7.-The approximate figures of sickness at the un
healthy stations on the B. N. Railway for the year 1929 are as foUo~ :-

Tw~d 5 
K&nohinada 8 
Saranda .. 51) 
P080ita .. 37 
Birmitrapur - 89 
KU&rrDlunda 19 
Dangoaposi 2,260 , 
Noamundi •• 47 
Ba1'&jamda 63 
Gua ,. 84 
Belpohar .. 49 
Bandbahal •• 68 
Himgir 32 
Daghora 52 
Jamga. 49 
Kotarlia 21) 
GhWJghuti .. 217 
Bhonwar Tank 98 
Khongaara •• 41 
Belghena .. 38 



'. 
AlIII, ~), 

Kl>0<l.ri 
Da<eka.sI> 
Paniya.jobi •• 
B....w... 
Salekaea 
Gangajhiri •• 
Kukr&ph&pa 

" .. 
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" .. 80 
19 
31 
22· 
19 
23 
7 

Gorumahisini 9 
Badampahar 3 

(ix) Re/erencefJfU8tio1l4 K-4449 10 K-U5I.-It is understood that the Bengal Nagpur 
RailWA.l- Administration bas supplied & copy of the proposa1s regarding HOUlI and Rest 
days to th~ Royal Commission on L&bour\ 

(z) Refut:1lU quution. K-4481.-The Bengal-Nagpur Railway Administra.tion re
porta tha.t, in the year 1929, (a) 463 women had been admitted into the Railway Hos
pitals 68 in-patients: and, (b) 149 maternity cases were attended to by the DUJ1Ie8 of the 
Railway outside the Hospitals. 

(xi) BeJl!I'ence quut,iun X-460S.-0n the B. N. Ra.il.way there are 1912 purely Sani. 
tary Staff, out of which number 1,721 belong to the va.riou/J Station Committees of the 
B. N. Railway. 

(xii) B., ...... quulw.. K·1li6~ and K·~567.-
(tJ) H & Cbargeman or Assistant FOl'em&n covenanted from England is drawing 

a higher aa.lary he would be placed in cadred service above other tra.ined 
men by virtue of his having a. higher salary. It baa never been represented 
to the B. N. Railway Administration that this procedure reacts unfairly 
on locally t:r&ined men, and the Administration i8 prepared to investigate 
any such representation the locally trained men wish to submit. 

(b) The-B. N. Railway Adm.i.nistration would like to have the grounda on "which 
the suggestion of a system of commuting furlough is bued before giving 
a de6nite reply. ' 

(zi;;) B., .. enuquu1i<m8 K-IliBO 10 K-IliB4_-The Bengal Nagpur Railway Employees' 
Urba.n Bank is a SOCiety registered under the Co-operative Credit Societies Act X of 1904: 
a.nd haa ita registered office in· Calcutta.. Permanent employees of the Railway of all 
grades drawing pay of not lese than Re. 15 per mensem are eligible for membership. 

The aim of the Society is to create funds by issuing shares to members or otherwise 
to be lent to members on reasonable terms and at a reasonable rate of interest, for the pur
pose of preventjng permanent indebtedness and. to encourage thrift by aftord.iDg to mom· 
ben fa.oilities f~r investing savings for their income. 

EstabliBhed in the year 1909 with & moderate-capital of Rs. 25,000, the foDowing 
figures will show its present activities :-

L Jiumb_er of Members (on 31st March 1929) •• 
2. Amount of paid-up Capital (on 31st March 1929) 

, 3. Number of Fixed Depositors (on 31st March 1929) 
4. Amount of Deposits (on 31st Maroh. 1929) •• 
5. Number of Savings Bank Depositon (on 31st 

March 1929) .. 
6. Amount of Savinp Bank Depooits (on 31et 

March 1929) 
7. Number of loans gra.nted during 1928-29 
8. Number of loans outatanding on 3111t Mar~h 1929 
9. AmollDt of loaDS outstanding on 31st March 1929 

10. Amount of profit during 1928·29 •• • 
Leas transferred to Reserve Fund 

NetPro1it 
11. Rate of dividend for 1928-28 
12. Reserve Fund on 31st March 1929 •• 
13. Guarantee Fund oc 31st March 1929 

12,580 
B.s. 8,06,487 

480 
o 0 

Rs. 20,17,232 2 6 

523 

Re . .2,41,456 10 11 
5,860 
8,799 

R,. 31,74,509 0 0 
R,. 79,041 15 3 
Ro. 19,760 7 10 

Ro. 59,281 
7i% 

R., 1,58,001 
R .. SI,~ 

7 6 

011 
o 0 

.... 
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App. Z (Fl. 
A (lOpy of the byelaws of the Society has been ~bmitted separately. 
(!h:", Rt/tf'tftce quutioft K -4605.-The Bengal NagpuT Railway Administration report 

that it has supplied to the Royal Commission on Labour & printed copy of the seventy. 
first (1928.29) report of the Directors of the Bengal NA.Jwul' Railway, which includes the 
eopy of the Balance Sheet required.. The Ra.ilway Adminifrtration also states briefly 
th&tI tbe net earnings 'Were suffioient to meet the i ntereet due on borrowed capital to pro
~ the gQ&f'80oteed interest for the year on the Compan;q's share oapita.l. and also to give 
the Government & return of 3·27 per eeDt. There were DO surplus profits for division 
'betweer. Go'\"('trnment and the Company. 

The Ra.ilway Administration e.dds that the Bengal Nagpur Railway is essentially. 
pio~r Railway passing through long stretches of partially developed country. It also 
aha.res the burden of establ'shing the Iron and Steel Works in India. (a.n industry of na.
tionaJ. importanoe) by moring the raw and other ma.teria.ls on behalf of this industry. at 
exoeptioD&.')y low ra.tes. In consequence, the earnings are small (in oomparison with other 
Railways mo\"ing a better paying traffic} for work done. 
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APPENDIX Z(G). 

Information supplied by the Bombay, Baroda and Central India Railway 
Administration. , 

(i) Reference queBtimu K·1633; K·17II to K.I713 tmd K.1980 to K·1982._A note 
W88 supplied.by the Bombay, Ba.roda and Centrallnclia. Railway AdministratiOn to the 
Royal Commi&&ion on Labour a.nd ia reproduced 88 Appendix U H " to this memorandum. 

(il) Reference queBtiOM K.1644 and K·1785.-The Bomb.y, Baroda and Central 
India Railwa.y Carri&ge and Wa.gon Staff Committee of Ajmer passed 39 resolutions from 
ita inauguration up to the 11th November 1929. These resolutions were dealt with as 
follows :-

Approved 17 44% 
Not approved 15 38% 
Referred to Central Committee 2 5% 
Incorrectly represented I 3% 
Under investigation • 4 10010 

Totel 39 

(iii) Reference qu ... ti .... K·17I6, K·I717 and K·UtI' to K·U08 tmd K.26I7_ 
The Bombay, Baroda. and Central India Railway Administration reports tha.t as a 

result of persistent demands for higher pay from the Engineering Open Line Staff (Gang
men and allied workers) in the early part of the year 1929, the Agent ordered a. cIon 
enquiry to be made into the cost of living on Va.riOU8 districts of the line. The basis for 
this investigation took the form of the domestic family budgets as adopted by the Labo1U' 
Officer of the Govelnment of Bomba.y and the investigator selected to undertake the work 
was a man well known to the Company as pouessing a wide knowledge of the needs and 
habits of the olass of employees in question. The lines the investigator worked upon were 
rough, but practical, in that he enquired closely into the monthly expenditure and made 
detailed notes under the headings of Food Stuffs, Fuel, Clothing, Conventional NeceM8riea, 
Indebtedness Luxuries, a.nd Amusements. From these he cpmpiled average budgets on 
the basis of a family consisting of four persons, i.e., man, wife and two ohildren. 

It was recognised that in many case8 the fa.mily's expenditure on food-stuffs and other 
necessaries was limited by their earninga and/or the demands made upon them by money. 
lenders and that &lthougb they managed to exist it did not neoeasa.rily follow that 
the wage.earner was providing himself and biB fa.mily with sufficient food and essentials 
io mainta.in hea.lth and efficiency. This fact waa taken into consideration by the 
Oompany when fixing scates of pa.y. 

The following statement represents, the resultB of average budgets compiled over 
different e.rea.s on the Broad and Metre Gauge Systema on this Ra.ilway and should be 
compared with the rela.tive scales of pay included in the statements submitted in connec
tion with item (%iii) below. With regard to this statement it should be noted that:-

Ca) No expenditure for house rent is inoluded as free quarters are provided. or 
an allowance in lieu thereof. 

(6) This class of· worker is also entitled to 15 days leave of a.bsence with full pay, 
free passes free medical treatment, clothing (blanketB), Qrain Compensation 
a.llowance of Re. 1 for thoee drawing &s. 16 and under, and Re. 2 for th088 
clr&wing over &s. 16 and &s. 30 is admissible. 

{c) The pay shown represents the am01lllt earned by the individua.l railway worker 
and does not include any pay earned by the members of his family • 

• Id) No provision is made for interest on debts owing to the difficulty of arriving at 
. a reliable figure. It is however an item of considerable importance as the 

great majority of this 01888 of worker are deeply involved in debt. Simi. 
larly no provision has been me.de for expensee incurred on festiva,1a. marri_ 
ages, funerals. Suoh expenditure is usually grossly out of proportion to 
income and is mainly responsible for the indebtedneu of the worken.. 
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Shtement sho~ti::e average monthly budget for Engineering Open Line Staff 
. (Cn') c.aculated. on the ~a.ais of a family of four perIOns. 

I Between Between Between Between 
B.tween Between Palghar Baroda. Ahmed .. Ajmer 

Part.ic1JIars. Bombay Borivli and and bad and .... d 
and and Viramgam Muttra. Delhi Khandwa. 

Borivli. Palghar. including including including inoluding 
branches. branches. branches. branohes. 

Re. &. p. Re. &. p. Re. &. p. Re. &. p. Re. &. p. Re. &. p. 

Food. 

CereaJs .. 8 8 0 8 0 0 9 0 0 8 0 0 8 0 0 8 0 0 

Pulses .. I 0 0 I 0 0 010 0 0 8 0 010 0 0 8 0 

Meat. fieh. v<!ge. 
tables and 
condimente 3 0 0 2 0 0 1 8 0 1 0 0 I 0 0 1 4 0 

Mi1k, tea, sugar 1 0 0 012 0 0 8 0 o 10 0 010 0 o 10 0 

ClolAir&g " 2 8 0 2 0 0 1 8 0 1 4 0 1 8 0 1 4 0 

Fuel and Light 2 0 0 I 8 0 012 0 0 6 0 o 10 0 0 6 0 

.M i.!ce/I4..".... . 
Dhob~ barber, 

soap, etc. .. 'I 0 0 o 12 0 0 6 0 0 6 0 0 6 0 0 6 0 

Liquor, Tobaooo I 8 0 I 0 0 0 8 0 0 8 0 0 8 0 0 8 0 

Amusements .. 2 0 0 2 0 0 0 8 0 0 8 0 0 8 0 0 8 0 

Total per month 22 8 0 19 0 0 15 4 0 13 2 0 13 12 0 13 6 0 

Scale of pay . 
(varying bet. 
ween) .. 22·26 23·18/8 18/8·16 17/8.14 17/8·13/8 14·16 

Average per 
month .. 24 20·12 17 14.8 16 15·8 

-
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App. ZiG). 
(i.) 1/'fer .... auutimlo K·1728',- Jt·1'r66 /q K·l"~ ."'l1f.2;1B3.-T'&.lto~al Com, 

mission on Labour lias been supplied &1 tIle Bombay, Baroda and Central rowa Railway 
Administra.tion with printed statements embodying the information required. Theae 
atatements give the rates of pay of different cluBe. of workers during the years 1914' 
1919 (1112O)·and 1929, together with the peroentege of increaseo granted to them. ' 

lao the Locomoflive workshops (Metre gnage) Ajmer, the nmnben of employeea 

...... --
(a) Drawing per day 1 ... thllnn &IIDlUI 1,157 

(6) Drawing per day between·ll-IUlDBI and 22 Bmlaa 2,000 

(e)' Drawing pay per da}' between 22 ann .. and Re. 2/10.. 1,434 

Tote! 4,591 

These men are generally granted yearly incrementa at the rate of 10% of their preeent 
wages and up to the maxima fixed for them, alter completion of 12 months' continuoQ8 
service from the date of appointment or the date of last increment. 

No' general revision ()f pay has however taken place after 1919 but where/rates have 
been represented by the staff to be generally low, they have from time to time been re
vised according to the merits of each C888. The rate of pay of cooliea, for example. haa 
been raised from amaxima of annas9 to auD88 14. 

In the Carriage and WagonWorkshopi (Metre.gauge) Ajmer. the nombert of em. 
ployees are :-

(a) Drawing per day 1 ... than 11 &DD88 

(6) Drawing per day between 11 annas and 22 annas 

(e) Drawing per day between 22 ann .. and Ra. 2·10.0 

Total' 

751 

2,208 
1,628 

4.587 

A general revision of rates occurred in April 1918. December 1920. May 1923 1Io0d 
ApriI1929~' DetaiIa in this respect have been submitted direct by the Carriage and Wagon 
Superintendent. under hie No 4207-G •• dated 26th November 1929 to the Secretary, 
Royal CoInIniBsion' 00 Labour. 

The nomber of employees in the Locomotive Workshops (Broad-gauge). Pare) 
Bombay, are :-

. Ra. 
(a) UnskiUed drawing per day between 15 ann .. 

Ra.l·12·0 
and 

1,848 
(6) Semiskilled drawing per day between Re. 1·4-0 and 

Re.2.10.0 860 
(e) Skilled drawing per day between Re. 1.12-0 

Re.3·9-O 
and 

2.64& 

Tote! 5.848 

(v) 1/,/£1' __ ""wi.,. K·I767.-The Bombay. Baroda and CentTal India Ra.ilway 
Administration reports that the daily paid staff are allowed 15 days' leave on foll pay in 
a. year and they can ha.ve their periods of absence whether due to sickneas or otherwiae 
converted into leave with pay. It is therefore not feasible to determine the average 
amount of sick leave a workman took per annum • • (m) 1/" ........ guuti .... K·I768 ,. K·I770.-The Royal Co_on on ~bour .baa 
been supplied, by the Bombay, Baroda ~d Central India Railway Administration. 
with grapbs indicating the eatim&ted outtom. the estimated value of outtom and the 
coat of wageo from the year 1913·14 for the Loeo (Metre gange) Workshopo and tho Carri"l!O 
and Wagon (Metregauge) Workshopa at Ajm.er. 
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Ttl. fo~ ..... __ gi .. ligures indicating .imiIar item. for the Broad. 

8'1181' 'II'_op .... p-,- . 
(a) Eng .... r.,..;red i .. Pard 8/wp8f 

No. of 
eng;D08 Wages SOo_ Tota' y-. .. paiood Wall"'o S_. Total. oOtIt per .... per coat per 
in Parel unit. unit. unit. 
Shope. 

-
Bo. lis. Bs.- Bs. lis. lis. 

1818014 .. 115 !5.02,668 8,18,907 8,21,476 4.370 ~.'773 7,143 

1819·20 .. 147 l~_ 9.M.462 21.25,325 '1.761 6,697 14,458 

1920·21 .. 101 15,31,B1lI 8,99,361 24,31,180 16,166 8,905 24,071 

1821·22 .. 102 14,l2,416 11.37,392 25,49.807 13,713 1~042 24,755 

182S028 .. 104 14,62.8 16,00.156 29",53,337 13.967 14,480 28,397 

1828-U .. 107 13,76,765 10,04,641 23.81.306 12,86'7 9.388 22,!tl6 

19J6.21! .. 110 14,61.376 10,00,3'11 24,.67.7~ 12,108 8,761 21.469 

II1H·2tJ .. 132 17.10,317 8,72._ 2&.82,'170 12.967 6,608 19.<166 

1926-21 .. 160 16.38,988 6,23.IQl 22.62.096 10,244 3,894 14,138 

1ss7.28 .. 143 16,76,613 4,92,963 20,68,466 11,026 3,447 14,' 72 

1829·29 .. 162 14.68,07' 8.86,397 18.49.471 9.031 2,385 11,416 

(6) Ctunagu ."/ovr.,.1tukJl,, .... _wed ." P .. d S/aopB 

No. in Coat per unit. 
4-wheeled Total y .... unite re-

paired in Wages. Sto.-oo. Total. 000' per 
Parel. Wageo. Stores. unit. 
Shope. 

, 

Ba. Ba. 1\0. Ba. Ba. Ba. 

1913·14 .. 892 2.68.839 1.91,96.2 4.60,781 301, 216 616 

1911·20 .. 832i 6.99.092 6,32,489 12.3~581 720 769 ~479 

1920·21 .. 127 9.34.966 6.88,782 17.73,717 1.130 1,014 U44 

1921-22 .. 867 9.39.082 10.36,320 19.74,402 1.083 1,194 2.277 

1111l2-1S .. 1.1OS 9,76,417 7.50,lIN 17.26,661 861 677 1,658 

19~·U .. 1.040 10,08,664 8,77.029 13,86,693 970 843 ~813 

UM-26 .. 961 9.29,250 7;72.109 17,01,369 977 812 1,'199 

1926·16 .. 1.137 9,81.688 6,81.341 16,83,004 863 699 1_ 

1826·27 .. 1.243 9.4AI58 6.2'1.0iS2 15,67.610 766 505 1,261 

1827-28 .. 1,320 8.so,076 6.91.$70 14.81.~ 6" 448 1.122 

1828·29 .. 1,232 7.41.8f.2 4,33.728 11.70,570 802 362 954 
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(vi.) &/" .... f1l<'1ion8 g·1788 10 g·1791.-The Bombay. Baroda and CentrallDd;a 
Ra.ilway reporte tha.t at Ajmer the Commilaion mentioned one, Mohamed. Sa.khool'. who 
had atated that he bad been indeHted to a BaDia to the el<tel1t of Ro. 100. Subsequently 
he had obtained a loan of" RI. 100 from the eo-operative Credit Society repayable in 24 
monthly instalments and had further stated that he paid monthly RI. 5 as interest. ,- . 

The true facta of this case are, as under :-

This man took a loan-of Ro. 110 on 19th April 1928 repayable in 24 monthly inatal. 
menta. The interest on this sum. for two years at RI. 5 per cent. per aniJ.am amounts to 
Re. 11. In accordance with practice this amount was added to his loan bringing the figure' 
due to the Society up to .Re. 121 repayable &8 follows:-

lot lnIItalment of Ro. 6: 

23 Subsequent inata1menta of Ro. 5. 

The inatalmonta of Ro. 8 and Ro. 5 repreaent Ro. 5.7.afll as principal pi .. Re. 0-8-8f11 
.. intarest and Ro. 4-8·8/l1 .. principal aDd Re. O.7.afll .. intarest, reopeotively. 

(viii) &/"..... quuIiom g.1842 10 g·1846.-The Bombay, Baroda and Central 
India Ra.ilwa.y Administration reporta tha.t only in the Locomotive Central ShOPIII, Ajmerr 
mecbaniCB a.re graded as A, Band C, and the number of IndianJ ineacb of the urad01 is aa 
follcn¥s:-- -

Deoignation. 

Boilermakers 

FittelJ'l 

Turners 

, 

Grade. 

A 
B 

A 
B 
C 

A 
B 
C 

Total 
No. of 

Number . 
of 

employees. Indians. 

5 
488 

19 
39 

1,117 

Nil 
2 

176 

Nil 
488 

Nil 
3 

1,117 

Nil 
Nil 

176 

(ix) R,fer ... c. qualion g·I872.-The information required baa baan supplied by thO' 
Railwa.y Board in reply to queatiOD8 K.1397; K.1398 aDd K·1434, and reference may 
ho made to Appendix Z (A). 

(x) Re/ ...... quuIiom g·1938 10 g.1940.-The Bomb&y, Baroda and C..,traJ India 
Railwa.y Administration reports that aa the enquiry obviously refers to running staff, it 
doee not relate to the Locomotive (Broad-gauge) whexe there are DO covenanted Foremen 
in the Open.ting Department. . 

The following list of sheds on the Metre.gauge system, Locomotive Department is. 
given. Tbia list contAins sheda a.~ stntioD8 where there are amenitiee like sohoola church .... 
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Institutes a.nd the Loco Foremen posted theretd whetbet' covenanted or DOD." 
oove.oanted,-

..Amenities. Loco. Foremen • 

Shod. Covenanted. Rem&rD..' 
Railway Churohee. Railway Na.me. Ol'-non- I 
Sohools. Inatitut.ee. covenanted. ! 

Baodikui .. Yes .. Y .. oo Y". oo D.D.FUght oo Covenanted, 

Fatehgorh oo .. oo .. oo .. .. A. A. Adnereon .. 
Kaaganj oo No. oo No. oo .. .. W.&W8OD .. .. 
Idgoh Agn> oo .. oo .. oo .. oo E.B.eoateo oo Ncm-covsnantied Aoting. 

Aohnora oo .. oo .. oo No. .. P. Harwood oo .. 
laipar .. Yes .. Yeo oo .. .. A. O. Cutts .. Covenanted. 

c.""""", oo No. oo .. oo Y'" .. E. G. Harwood Non·oovellImted. "E. L R1y. 
~titu_ 

Abu Road oo Yea .. .. oo .. .. A.Al1ioon oo Canvenanted. 

1d:ebsana. oo No. oo No. oo No. oo 0. To Fmmpton Non-covena.nted. 

Sabarma.ti .. .. oo .. oo .. oo P.Penman .. .. 
&jat Road oo .. oo .. oo .. .. E.Meaney oo .. 
Mhow oo Yea ., Y .. oo Y .. oo A. R. Manells .. • Neemuoh .. .. oo .. .. .. oo R.Field .. .. 

I 
Ajmer oo .. .. .. .. .. .. J.Waddoll . . Ooveoantod. 

Rotlam .. .. .. .. .. .. .. J. K. Me"'" .. Nan-oovenanted ActiDg;. 

Phulera .. .. .. .. .. .. .. E. H. Bennett .. - oo No. .. •• .. .. .. J.A.eoa ... oo .. Aoting. - .. Y •.. .. .. .. .. W.P. Watson Coven .. ted. 

Delhi Semi 
Rohin. .. No. .. No. oo .. .. D.Smith .. .. 

BhatiDda .. .. .. .. .. 0 .. L. Kmg (acting) Non-oovena.nted ON. W. 
By. !DO 
titut«. 

(,,;) ReI"'''' qua4iono K·I948 ....a K·I949.-The Bombay. Borode. and ContmJ. 
India RailW&Y 8ta.tes!that the olassification'by n.a.tioll&litiea of 57 apprentioes in the " A," 
grade in ·the Loco. (Metre-gauge) shops is &8 follows:-

EuropeaDJI •• 13 
ADglo·!ndiaus ... 21 
Hindus 12 
Mahomedans &r 
Pa.ni 
Goanese 

Total 

1 
1 

61 -
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(zii) Rtl- g .... lion g·2829.--"I:h • • tateiDed rel~ to in this question ls-reproduoed .. Appendix" H". 
(oriii) IUJ- q .... tion K·26V9.- . 
The D., B. and C. I. Railway Adminiatration luhmita the fOllowing statement Ihowing the 8cales of pa.y together with (lonoeaa:iona granted in 

addition and their monetary equivalent lUI .aifeoting the diJlerent gradea in ditJerent areae :-

, 

Additional indireot benefits, and where pouibl~ monetary equivalent; per month. 

Deaigna tion. 80010 of pay; 
Leave on -DivialDn. fuUpay 

Grits Clothing or ita mODe- Free qu&rtert or· Miacellaneoul. 
monetary. tary equivalent. Boue allowance in 
equiva.-
lent. 

lieu thereot 

R •• Re. Eogi ...... i1lfl D'1'art.....t 

BombaJ .. .. Mate .. 23-37 I 4 0 1 Free quarters are pro- (\)Free p ..... on . Keyman .. 20-27 1 0 0 l vidod but when free BomeLine. ~ 
Gangman .. 19-26 016 0 q uarient are not! (2) Free medioel treat· 
Night Line 19-26 016 0 ava.i1able DOUBe ment. 
Guord. allowance of R.." (3) Grain .oompenaa. 

0 One blanket 
t p.m. in the Island tiOD allowanoe (when 

Dulas. .. .. Mate .. 20/8-29 1 1 every of Bombay and Re. permillible) of Re. 
Keyman .. 18/8-19/8 o 13 0 Y8ltrr ,21' Re. 0·6·0. t 2 in Salsette. Be. I and RI. 2 to thOle 
Gangman .. 17/8-18/8 o 12 0 yond Salsette the CUing Ita. 16 and 
Night Lin. 18/8-10/8 o 13 0 I: amount of actual elow and over Ra. 
Guard. ~ rent upto Com- 16 bnt upto Re. 30 

J 
pany'a atandard. is p.m. teapectively. 

Baroda .. .. Mate .. 19-27 o 16 0 given &8 Houae al. 
KeyJDJUl .. 17-18/8 o 12 0 lowance. 
Gangman .. 1&-17/8 011 0 

I N' ht Line 18-18/8 o 12 0 
~ -



Ahmedabad Mate 19-27 o 16 0 1 
Keyman 17-18/8 012 0 
Gangman 16-17/8 011 0 
Nigh. LiDe 17-18/8 012 0 
Guard. 

On. blonket every 
Rotlam Mote 17/12-26/8 o 16 0 three years or Re. W .., 

Keyman 16/1Z--18/0 011 0 0-2-0_ W 
Gangman 14/1Z--17/0 011 0 
Night J,ine 16/1Z--18/0 011 0 

Guard. 



- - _. .- - , .... ,-

Additional indireot been6tB and where ponible. monetary equivalent per month. 

Lea.veon 
Division. Deaigna.tion. Soale of pay. luU p.y 

or its Clothing or its mono- Fnfe quartera or 
MIscellaneous. monetary tary equivalent. ROUBe sUawanee in 

equiva- lieu thereof. 
lent. 

--
Kotoh "- .. Mate .. 1611l-2118 o IS 0 

Keyman .. 141S-1518 o 10 0 
Go.ngma.n _, 13/S-14I8 0 9 0 
Night Lin. 14/S-1618 010 0 
Guard. 

One blanket every two Fatehgarh .. .. Gangman .. 13 0 9 0 
- an or Re. 0-3-0. 

Bombay .. .. Trollymsn .. 24-27 . I I 0 

r--~ 1"" "'- ~ l:: (I) Free p ..... Oil 
Panta. vided but when Home Line. 

Bulaer .. .. Do. .. 18/8- 1918 o 13 0 I RedSeI •. quarters are Dot (2) Free .... dical treat-
Ahmedabad and Do. .. 17-1818 o 12 0 1 Blanket every year available House aI. Mento 

Baroda·, 
, 

or Re. 1-6-0. lowanoe of 81. 4: (3) Grain oompo ..... 
ButtalB .. .. Do. . . .16112-1814 o 12 0 2 Khaki Coate and p. m. in the Island tion &lloW'anoe (when 

Panta. of Bombay' and Ra. permiB8ible) of Re. 
I Red Safa yearly, 2 in Salaette. Be- I and Ro. 2 to thOle 
1 Blankot every three yond Salsette the ctting Ro. 16 and 

yeaH, or Re. 1-2-0. amount of actual low and over Ra. 
Kotoh .. .. Do. .. 14-15/8 o 10 0 2 Khaki Coate and rent npto Company"a _ 16 but upta R4. 30 

Panta and 1 Sda .ta.ndard is given DB p.m. reapectivoly. 
yearly, 1 blanket HOllie allowance. 

- every three years 
and one wa.rm coa.t 
every two years or 
B •. 1.6-0. 

Bombay .. .. Bridge Guard 21l-22 o 14 0 lOne blanket every Th.y are provided with 
Bulaar .. " Do. 17/S-18/8 o 12 0 } two yean, and one hut.. 
Ahmedabad and Do. 17-17/8, OU 0 pugree yearly or Baroda. Re.0-6-0. 



BnLl&m Do. .15/12-17 .011'0 } Do. 0,. 
KoW.h Do. 12-14/8 0 9 0 

Bombay Gatekeeper 16/8-19 o 12 0 

Boloor Do. 14-16 010 0 

Baroda Do. 12-13/8 0 9 0 Two blue kurtas and Theyar8 provided 
one pugree every with ga.te hOUBes. 

Ahmedabad Do. 12-17/8 o 10 0 yoor or Re. 0.6-0. ... ... 
Rntlam Do. 12-12/4 0 8 0 (II 

Kotoh Do., 11-13/8 0 8 0 J 
B.1oor Gatewoman: 12 0 8'0 Two 80.1008 yearly or Do. 

Re.0·5·0. 
BulBar Bellowsman 17/8-18/8 o 12 0 1 

I 
Ahmedabad and Do. 17-17/8. o 12 0 

Baroda. ~ One blanket eve%, Not entitled to 'free 
Rutlam Do. 15/12-17/4 011 0 three years or . quarters or Hopse 
Kobat Do. 13-15 0 9 0 0·2.0 allowance. 



Division. 

BuIs&r •• •• 
narode. dO Ahmedabad. 
RutIBm.. •• 
Kota.h .• •• 

'Bombay, Bul8Br, 
Barode.. Ahmedabad 
and Rut)am. 

l'otah .. .. 
Bombay .. .. 
B&roda. .. .. 
Rotl&m .. .. 
Bombay .. .. 
Kotah .. .. 
Bombay .. .. 
1luls&r .. .. 

Deaignation. 

He1t".::" 
Do. 
Do. 

Waterman •. 

Do. .. 
Bhiatiea •• 

Do. •• 
Do. •. 

Sweeper. •• 
Do. " 

WAtchmen " 
Do. .. 

Scale of pa.y, 

Additionalfudirect benefits, a.n.cJwhere p088ible, monetary equivalent per month. 

I-------__ ----------------~----------------~---------------~·-
Le&veon 

fuUpay 
o-t ita 

znonetary 
equiva.. 

lent. 

Clothing or its mone· 
tary equivalent. 

Free quarters or House 
allowance in lieu 

thereof. MiaoeUaneoU8. 

R.. "Ra. a. p. Engimering Departmml 
~ontd 

1~J8-19/8 
1'-18/8 
15/12--17/4 
13-15/8 

14 

13 
20 
23. 
12 

16-20 
10/8 

18-20 
1516-U1I4 

o 12 
o 12 
011 
o 10 

~ } 
o J 

\ 
Not admisaible .. Not entitled to free 

quarter ... or House 
allowance. 

o 9 0 Do. 
(1) Free _.on 

.. } Not entitled to free . Home Line. 

o 9 
o 13 
o 15 
014 
o 12 
o 7 
o 13 
011 

quartoro but H01l8O , (2) Free medical 
a.llowBDce of Rs. 4 treatment.· 
p. m. is given in the 

o Do. • • leland of Bombay 
o } uoly on account of (3) Grain compenaa· o Do. •• bight rents. 8Btio~ allowance 
o (when permissible) 
o }Not entitled. to free of Re. 1 and RI. a 
() Do. ,. quarters or Houae to those getting Ra. 
o allOW&Jlce. 16 and below an.d 
o One blanket every Free quarten or House over R •. 16 but up 

two yM I'll Or Be Allowance in lieu to Re. 30 p. m. rea.-
0.3.0. thereof of Ro. , in peotively. 

the laland of Bom. 
bay. Ro. 2 in Salaetto J 

\ ·Beyond that Re.l. 



otab .. 
roda ., 

K 
Ba 
Ahm 
R 

ed.bad 
ntlam .. 

K otah .. 

. . Do. .. .. W_men .. .. Do. .. .. Do. .. .. Do. .. 

13-15 o 9 0 

1 I I 13-1518 010 0 
14/8 010 0 

12/8-14/8 o 9 0 
10/8-12/8 o 8 0 I 

NOt'B.-(l) The scales of pay shown in these statements repruent the lowest and tho highest rate. of pa.y prevailing on the respective DietriCI. 

(2) The monetary equivalent of leave on full pay baa.boon caloulated aD the mean on the seal. of pay. 



APr. Z(G.) 

Additional indirect benefita. and where pouible, monetary equivalent per month. 

Leave on 
DivimOD. Designation. Scale 01 fay. lull pay 

or itll Clothing or ita monee Free quarter! or ~oUJe 
monetary tary equivalent. allowance in lieu there- Miscellaneous. 

equi. of. 
valent. -

Tf'tJf{i< Dtparlmeftt-contd. 
BI. Ra.A.R. 

BuJaar and Ahmedabad Pointamen .0 1~22 1 9 0 

17-25 1 U 0 

Rutlam and Kotah . . . Do • . . 13-20 1 6 0 

Metr&Gauge .. Do. .. 1~18·B. 1 6 0 

13-17·C. 1 , 0 I 
Bombay .. .. Sbunting .. 21--30 2 2 0 

. 

Portell .. 17-25 1 12 0 

Bulae.r and Ahmedabad Do. .. 17-25·B. 1 12 0 2 BI •• Qurloll. 

1~22·C. 1 8 0 1 Blu. Pugree every 
yea.r. l Floe ~.arte.. Or Batlam e.nd Kotab Do. .. 17_26 1 12 0 (I) Floe p ..... on 

I HOUfe a owance of Home Line. 
M.treGauge .. Do. . . I 18-·2;i 1 13 0 RI.' per meneem in 

h Blank •• overcoat the Ialand of Bombay (2) Floe medical 



I" .. 

21-28 three Ro. 2 in S.ltoette. treatment. L>:n.:.t .... v Platform 1 IS 0 every yeal1l 
or Re. 0·8·0. Beyond th.t Ro. 2 

Poi-te~ 1"1-23 1 11 Q per menaem at im- (3) Grain campen-
portant ata.tionl .tion allowance of 

16-20 I 8 0 Re. 1 at unimportant Re. 1 and Re. 2 to 
.tationl. those getting Re. 16 

BulBar and Ahmedabad Do. 16-22.A. I 9 0 and below and over 
Ro. 16 hot upto R •. 90 

Rutlam a.nd Kotah Do. 12-20·A. 1 5 0 per menaetn, . reapeo. 
tively when &dmiaribJo. 

Metre Ga.uge Do. 16-20·A. 1 7 0 

Bpmbay M .. baIo 21-30 2 2 0 

21-27 2 0 0 ... , Bum and Ahmedabad Do. 17-25 1 12 0 CO 
Rutlam and Kotah. CO 

Metre Ga.uge Do. 14-20 1 7 0 -2 Blue Kurtae 
Bombayt Gagtemen 16-22 1 9 0 I Blue Pugree 

(Inter and 
every year. 

22-27 2 1 0 I Blanket over 
non-interlock· coat every two years 
ed). or Re. O·lO.o. 

BuleaT* Do. .. 13-20 I 6 0 t2 Blue Kurtea 
Alunadabadt Do. 13.-20·C. 1 6 0 . 1 Blue pugree 

16-22·B. 9 0 
every year. 

I I Blanket over-Rutlam and Kotaht Do. 11-16 I 2 0 coat every three years 
Metre Gd.uget 11-16 1 :.I 0 or Re.. 0-8,..0. 

J .. -



Diviaion. DelignatioD. Scal. of pay. 

, Ri. 

nd Ahmedabad Bulaar a Sweepor Gate- 13-20 
men. 

Rutlam and Kotah .. Sweeper Ga.te 11-16 
men. 

,Bombay .. .. Sweeper Mue- 23-28 
.adam (A). 

nd Ahmedabad Bulaora Do. .. 16-17/8 

Bomboy .. .. Marken .. 21-30 

21-27 

litaJur, Ahmedabad. Do. .. 16-22 
Rutl& mandKotah. 

Bombay .. .. Lugger; pore 11-30 
lero ( ). 

JlllRrand Ahmedabad Do. .. 17-30 

[APP. Z(G.) 

Additional indireot benefits and where poalible. monetary equivalent, per month. 

Leave on 
full pay 

or ite Clothing or the monetary 
monetary equivalent. 

equi. 
valent. 

T,aflic Dt'par'ment-oontd. 
R ...... p. 

I 6 0 2 Blue Kurtas 

·1 2 0 

2 2 0 
2 Blu. kurtaa. 

1 6 0 1 Blue Pugree 
yearly or Bo. 0.6·0. 

2 2 0 

2 0 0 

1 9 0 

2 "0 

1 1G 0 

Free quarters or House 
a.llowanoe in lieu there- . 

of. 

/ 

Free quarteJ'l or 
HoUle &lIowance of 
Re. 4 per menaem in 
the Iala.nd of Bomba.y 
Ro. 2 in Sa.leette. 
Beyond that Ra. 2 
per tnenaem at import-
ant stations Re. 1 at 
unimportant ltationa. 

MiacellaneoUi. 

(I) Free paaooo on 
Home Line. 

(2) Free medical 
treatment. 

(8) Grain oompen-
aation allowaDoo of 
RA>. 1 and Re. 2 to 
th ... fatting RA>. 16 
.. nd be ow and over 
Ro. 16 butupto Ro. 30 
per mensem, reapeo-
tive1y whon admilliblo' 



·'ilo;';i,.;y Paroel Por. 25 2 1 0 
te .. (A). 

Bolsar and Ahmedabad Sealmen(A) 1S-20 1 8 0 

RutJam and Kotah Do. 1S-17/8 1 4 0 

Metra Gauge Do .. 11-18 1 2 0 

Bombay Watermen (A) 17-20 I 8 0 

18 1 5 0 

Bolsar I Do. ll-M/8 1 2 0 

Ahmedabad Do. 11':""18 I 2 0 

Rutlam Do. 11-14 1 I 0 

2 Blne kurtae Fr .. CoO Kotah Do. 9-16 I I . 0 quartel'J or (1) Free p ..... on "" House allowance of Home Lin8 • ... ... 
Met.re Gauge Do., 12-l8·B I 3 0 1 Blue Pugree R.o 4 in the Island of 

yearly or Re. 0.6_0. Bombay RI. 2 in (2) Free Medical 
11-16·0 I I 0 Salsette. Beyond tha. treatment. 

RI. 2 at important 
Bo1sar Bhlsti .. (A) 13-19 I 6 0 ltation. Re. 1 at un. (3) Grain oom. 

important .tationa. peDAtion allowance 
Ahmedabad Do. 14-20 I 7 0 of Re.l and al. 2 to 

Rutlam Do. .9-16/8 1 0 0 
tho.e getting Rs. 16 
and below and over 

Koteh Do. I I 2 0 
Ro. 18 bnt upto RI. 30 

10-18/8 per menaem ~ 

Metre Gauge Do. I 3 0 
tively when admia-

12-18·B libl •• 

11-16·0 I I 0 

Bembay .. Sweepero(A) 111-26 1 11 0 



lApp. z. (6) 
, 

Additional in4ireot benefitl and where pouible. monetary equivalent. per month. 

- J DiviBion. Deorignation. Baale of pay. LeaveOQ 
full pay 

Olothing or it, monetary Free quarters or House \tiaoellaaeoul. or ita 
.l)lonetary eqnivalen:t. a.llowance in lieu there· . . , 

equi- of. , 
valent. 

Ro. Ba. A.. 1'. 
'I'raffic DopMI ... ,.,.... Free luartere or (1) Free paaselJ ,on Home . oontd. Ho ... owonoe of Line. 

tw. 4 in the leland of (2) Free Medical tre.tment. 
Bulaar . . Sweep.,. (A) 11-16/8 I 2 0 2 Blne kurtaa .. Bombay Re. 2 in (3) Grain compensation 
Ahmedabad .. Do. .. 11-19 I , 0 1 Blue Pugree sal8ette Beyond <that aUOW8ll:ce of Re. 1 and:SS. 2 
Rutlam .. .. De. .. 0-17 I I 0 yearly or Re. 0·6·0, Ra. 2 ... important to thoae getting~. 16 and 
Kotah .. De. .. 9-16/8 I 0 0 Ita.tio1l8 Re. 1 at un- below and over Rs. 16 but 
Metre Gaug~ • .. Do. .. IZ-16·B I 3 a important .t&tiOlllJ. up to Re. 30 pur mansem 

1I-15·C: 1 I 0 telpectively Wbell ad_ble. 
°2 Khald Drill 

Coats. 
I Velvet cap 

yearly. 

Bulur ... 4 Ahmedabad Lever ...... 
1 Blue BOrgO C306t . . 17-.25 I 12 0 every two yean . 
1 Blank" over· 

nu\lam ond Kotah . . Do. .. 13-20 I 6 0 ocet every three yoano 
or Re. 0.15.0 • 

• tnGauge .. Do. .. 17--26 I )2 0 tl V.lvetcap . . 
1 Blne Knrto ycer-

11'. 
I Blonket over-

coat every three 
ycerl or Ra. 0-6-0. 



ombay Telegraph 17-23 1 11 0 2 Khaki Drill 
PooDl(A). coati. 

1 Pogree and 2 
Bulaar and Ahmedabed Do. 1418.22 1 8 0 Khaki trousers yearly. 

1 Blanket over~ 
Rutlam and Kotah Do. 10-20 1 4 0 ooat every three 

MctreGaugu Do. 11-18 1 2 0 
years or Re. 0.16·0. 

Bombay Waiting Room 26 (A) 2 1 0 
Beaten. J White DrIll 

Bulaar and Ahmedabad Do. 17-26 1 12 
Coat •• 

0 ~2 White DriI.I. 

0 
PyjalD&lJ. i 

Rutlam and Kotah Do. 10-22 1 0 .II White ,u_ 

Running Room 26-3O(A) 6 0 
parl, or Re. 0·1 •• 0. ' 

Bombay 2 
Bearen. 

• Applie. to Levormon alter a yeat from the date ., their paa,mg BIIlOk SignaJma.a'luaomlnaUon. 
t Othar Levermen. 
t 1 Pugree. 
2 Khaki Drill ... to yearly. 
1 Blanket overcoat every three years or Re. 0-12 .. 0. 
At Ajm.r ODe paiJ' short knlokers and qDe pair of putties year.,. 

"" ... ... 



[App. Z (6) 

AdditiODal1n~t hanefiN, and where poBBible, mone~ equivalent. 
, --

Division. Deaignation. Soale of pa.y. 
Leave on 
full pay Clothing or ita mone· Free qu&rters or Houae 

oritl tary equivalent. alowaooe in lieu - ........ .." thereof. Miace1laneou. 
'equiva. -

lent. 

Ro. R •. a.p. 

Rulaar and Ahmedabad RtumiD'h 17-25 112 0 } 2 White Drill eoata. 
Room ea- 2 White Drill Pyjam .. 
rer •. 2 Wbite Pugreea yearly 

or Ro. ()"I'·O. 
Rutla.m nnd Kotab .. Do. .. 16-22 1 9 0 

Metre Gauge .. Do. .. 13-18 1 5 0 In addition to tho 
above Blue SergeCoat 
every three yeart or 
RI. I·I'(). 

Bombay .. .. Hoad Watch· 31>-46 '3 6 0 2 Kh.ki Drill Tuni .. 
men. (Milito.." Pattem). 

-Ahmedabad, Anand Do. .. 30-40 2 15 0 1 Kbaki Pugroo. -
and Baroda (StatiOIll) 2 Khaki ShoN. Free quarter. or HOUle 

(I) Free pa.ueI on Home Line. I Pair of ootton put- aIlowa.D.ce of RI. 4: 
Bulaa.r, Ahmed~bad, Do. .. 21~O 2 2 0 tiel yearly. in the Ialand of (2) Free medical treatment. 
Rut~m (Divisiona) 1 Blanket overcoat Bombay Ra. 2 io (3) ~Grain oompensation 

every three yea1'8, Salsette Beyond allowance of Re. 1 and RI. 2 
Rutlam and Bha.ratpul' Do, .. 25-35 2 8 0 or Re. 1·4·0. that &S. 2 .t iUl- tc tho .. gettiog Ro. 16 and 

(Stations). portant etatioDS Re~ below and over R.. 16 but Kotab .. .. Do. .. 17-25 1 12 0 1 at unimportant upto &8. 30 p.m. J'elpectively . 
atationa . when admiuible. Metre Gauge .. Do. .. I 21~O 2 2 0 I 



{:;-: 2 1 0 Bomba.y Watchmen .. 
1 12 0 

{1e-22.0 1 U 0 Bulaar and Ahmedabad Do. 
17-25·B 1 12 0 

fe-22 1 U 0 RutIa.m and Kota.h Do. 
13-20 1 6 0 

re-2O 
1 8 0 

Metre Gauge Do. 
• 13-18 1 5 0 

Bombay 0000 28-l.A. 2 5 0 

1 
Ahmed&bad ... d Bulaar Do. 21-30 2 2 0 ... 

fi.>. 
Kot&b. Rutl&m Do. ClI .. 17-25 1 12 0 

Metre Gange Do. 1e-22 1 U 0 

Bombay Hamals(A) ~5-34/8 2 8 0 

Buls&r to Ahmedabad Do. 15-18 1 6 0 t··~·~ Rutlam to Kotab Do. 13-20 1 6 0 qua.rters but are 
given RI. 4: p.m., Metre Gauge Do. 18-25 I 13 0 in the leland of 

j Bombay on account Bombay Luggage aO/A. 2 8 0 2 Blue kurt&8. of high rent. 
BamalMuc_ 1 Blue Pugree. 
ca.dams. or Re. 0·6·0. 

(a) Indicates that scale. are notinoremental butrepreaent the range of pay, i.e., pay varying from the lowest to the highest. 
(b) Scales of pay applica.hle to large station.. 
(c) Scales of pay applicaLle to emall atatioD8. 
NOTB.-The monetary equiva.lent of leave on full pa.y hili been ~a.loulated on the mea.n on the Boales of pay. 
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[App. Z (G). 
(~tI) B~/erence quution K-2620.-For total figures reference may be made to Appen' 

dix L of this memorandum. 

The B., B. and C. I. RaiIwa.y Administration states that the Unions recogniaed bY 
tha.t Railway are :-

(a) The B. B. and C. I. Railway Employee. Association, Ahmedabad. 

(b) The B. B . .-nd C. I. Ra.ilway Employees' Union, Bombay. 

A third Union styled II The B .• B. and C. I. Railw&y Worke1'8 Federation, A;m ere • 
was regiateredin June la.st year. The Executive a.pproached the Railway for recognitioIt 
but failed to furniBh the essential information asked for 85 to its constitution and memo 
bearbip strength, contenting themselvet with the reply that tbe required information 
would follow. No further communication has been received from them. So far at is 
known, DO otb.er Uniona 8mt on this Railway. 

With reference to (a), the Dumber of paying me:nbere on the roll, as a~ 3rd of Augll8t 
1929, wae 4,376 of these :- . 

1,957 are from Traffic. 

1,255 Loco. &lld Cani&ge. 

1.124 Engineering. 
34 Electrical. and 

6 Medical Departments. 

The grade.! to which they belong have not. been given. 

With reference to (6). the number of paying members on the roll, ae at 3l1t- Maroh 
1929. waa 6,347 and at 25th October 1929. 6,969. The following ltatement IhoWi the 
departments from which they come 68 at 31st March 1929:-

Depart~ent. Members. Department. Members. 

Carria.ge Shop" A " 301 Copper and Tin 68 
Carria.ge Shop" B ,. 40! Wagon Repair .. 2U 
Saw Shop .. 136 Erecting Shop A and B 223 
Paint Shop 396 Machine Fitting and Tool 339 

room. 
Bivetting Machine Shop 97 Eleotricalshops, Colaba. 99 

Parel. Bel .. ReI. 
Boiler Shop" A" •• 2U Carr ..... d Gas Dept. Colaba 90 
Boiler Shop II B" .. 14,8 Maha.lakshmi StoI'8ll 12' 
Loco. Forwarding Dept. 76 Carnac Bunder Geners.l StaJI' 136 
Loa •• W.to/l 25 Bandra Running Shed 33 
Foundry .. .. .. 137 Gtmgmen 1,737 
Smith" A .. and U B " Shope 362 Traffic ,taft 244 
Mill-wright Shop 118 
Traffic Menials 603 
Halalkhorea 3l" 

Total 6,347 

(ZtI) R.f ....... '1""';0". K-2li59 aod K-2li60~~ copy of the printed inItruc~ 
isaued by the Bombay. Barod& &Dd Central India. Railway Adminiatr&~~ to otBoera or 
the conduct of medical examinations was lupplied to the Royal C0IDIDI8810n on Labour. 
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APPENDIX Z(H). 
Information £upplied by the Madru and Southern Mabratta Railway 

• A~tioo. 
(i) ReI""""" quut;... K.4947.-The three groups of figurea of eI6Il drawing Ie .. 

than Re. 250 p.m. needing explanation refer to the numeri~l strength of eta.if (not 
nost). a.nd they are :':"""" 

CA) Railway Boord'. 
(B) M." S. M .Railway's memora.ndum. 
(C) M." S. M. Railway's memorandum 

No. 
55,381 
47,989 
39,614 

Gorup A is the figure adopted by the Railway Board under Appendix A of the 
Memorandum; and it is the &ggreg&te of all staff in the Railway including supervisory 
and clerical. drawing sala.ries of less than Rs. 250 per mensem a.t the ond of the last 
financial year 1928.29, whereas the second group (B) W:le Chapter I. item (2) represents 
the number of only sucb·.of the employees as fall under the categories to whom the scope 
of the enquiry by the Royal Commission is restricted. i.fl •• the workshop employees including 
Printing Press and the maintenance a.nd Operating st.a.ff. The lo.at Group (C) [also 
in Chapter I. item (2)] is still further limited. in that it rela.tea only to the specific olau 
dealt with in the particular question of the Memorandum. This does not comprise t.he 
number of subordinates station and Traffic Train Staff nor of the Loco. Running Staff, 
etc. It may be added tha.t the figures given for the M. and S. M:. Railway in Chapter 
I. item (2). are all a.pproximates and were gathered at ditlerent dates as required. 

(il) Refer,,,,,, quutiom K·4980; K·4981 and K.4998.-The M. and S. M. Railway 
have provided the Roy&l Commission on Labour with a copy of the rules regul&t-int:: 
discharge aDd dismissal of subordinate st&ff. The rules ba¥ been framed on the . 
of the rules i .. ued by the Railway Boord to St&te Railways CAppe)ldix B). 

'+he:M. and S. M. R&ilway Circule.r embodying the rules for the Bubmission of appeals 
reproduced as Appendix T. 

The form employed on this Railway on which the explanations of the staff are obtained 
is .. Form T. 20 ", and is 88 follows :-

The 111· & s. 111 Railway Co., Ld. 
(In corporated in England.) 

MEMO. 

From ..•......••...••......•.•.... " .• 
• • .... • •• • , •••••• ~ •••• 0 • 0 ••••••• 0 

Dated •.•••.••••.••••.•. 192 

Please give me your explanation in ~e 
column opposite at once of the followmg 
irregularity. 

(Signed) ••.•••••••••••• 

Deoigoatioo ••••.•.•••••••••• 

Compls.int. 

To .0 ••••• 0 ••• 0 ••••••••••• 0 •••••••• 

Grade ••••••••••.•.•••.•••••••.••• 
Sta.tioD .................... 0 ....... . 

Explanation 
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(el All whole __ of tho eomP""Y "wiD« • -.,. 01 Ito. II INI 

e:meedi.DI RL 30 pel' ..... "7 recein- aD .uo...oe of Be. 2 prG'-i 
the price of COIlUllOD staple food grain is dear. tha.o. Be. I for Iii. 
but .. __ th&a Be. I for 10 ___ W ........ do ~ is _ • 

Be. 1 far 10 80em the &IIoW'&bCe may be raieed to Ra. 3 per memem. 

The ......... pn- .of .... ple food grwino ..... ....nau..d &om tho Go ............ pahti 
tioDa ; Uld the admieIibility of the allOW'&DCe 111 ootitied. monthly by the issue of Cin:alSi 

(ri) Rtl ....... pun.. K-SII9J.-The roles SO.....mg the OODOIituti<m of the S. 
(. ___ ed by the .II. aDd S. .II. !Ia;hn.y AdmiDistnotion .... roprodDoed bolow 

(a) Rt'LES FOR THE CElo"TRAL STAFF COlllllTTEE. 

NAJO<. 

Th. Commit ... ..-ill be named - The Central ~ Staff Comai_' 
ADm .&lID 0"".".", 

L To mcr..oe tho good _0118 betveeD Offi .... _ Stall. 
!. ToenablothoStallto_n'grieTao"", .-bido.hey _ obould be.-o 

ed. 
3. To_ ..... tho-S....,..ny .... ..,n_1od. 
4.. To -"' tho ..!Iic:iomcy of the ~ 
s. To enoou:lage '&he Stafi to tab • great.er interest in the Company's UDdert.al.i:l 

u.wbole.. • 

OoWSftiViIO:K. 

\. The Central Stall COmmi .... wiII_ of one elooted lIembot &om -" !>ism 
Stall COmmi .... _ one .IIember &om the Stall .. Salt Cotaan. 

!. The Preaident ..-ill be the Chief TranspportatiOll SUperintendent _ TroI' 
~. tbe SoeIetary ..-ill be • .II ... b.. of the Committee elected by \" oteo &om ....... 
t.b.e lrIem.be-rs tbemae.lTea. 

3. H, tbrougb ~ .. any ................ Member fttinquiabea his post. t 
'ftCaDCy must. be filled by ODe' of the Ilemben of the Distric-t Committee of which til 
taigning employ.:te w"&s. Kember. 

DrTlJlS. 

J. To study earefu.Uy cues teferftd to them by District. COmmjt ...... 

!. To ~ possiblo ~ far ~ eotab\iobed srie-
3. To hold 1Df'iPtmgt. .. hen tal or ID(IIe ite_ OIl tile ~ are eoDeeted ... 4li 

nasion . 

... To meet oooe • yar to reriew the .. ork of aD diStrict Staff CollJlllittees duriD 
theputy ..... 

6. To prepare for t.I:ae Preaideot'. approval aDd pubOOabou. yearly rrport of ..... 
bu been ..,bieTed roaporllwly tbrough ... District _ C ... ua1 StaB C __ 

(6) RULES FOR D1STRlcr STAFF COl&lll'lTD:S. 
!i~ 

Th. Committee ..-ill be named "Tho ~ ~ Stall CoIIuai_". 
_ £l<D 0....,.,., 

\. To ia_ the &ODd -.... _ the 0lIi=0_ the Stall. 

!. To .... blo tho 8tal1 10 _ I gr;on....-Joiolo tIooy COIIOidor - foe 
"~ 

3. To _ • opiri. of ..,1IIJSde obip.nd good will amor>pt Railway emplo~ 

.. To ____ the..-yofthe--n.o. 

F. To ~ tho Stall .. _. s-tw ia_ ia tile c-pany'a .
taking ... wboIe. 
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CollSRl'U'IIO •• 

1. Each District Committee will eoDlliBt of the following elected member! who win 
elect a Secretary from among thelll8elves :-

One Driver.. One Station ¥aster. 
ODe Fireman or Augwala. One AsBiBtant Station Master. 
One Shed Fitteror Boilermaker. One Guard. 
One Train Examiner 01 Assistant Train One Trains. Coaching or Goods Clerk.. 

Examiner. One-Signaller. 
One representative of the Running One representative of District Office ClerioaJ 

Department Menial St&ff. Staff. 
One Ticket Collector. 
One. representative of the Menial TAflic 

Stall. 
N. B.-Reprel8Dtatives of other grades may be added as may be considered necessary. 
2. The election of Memben will be by Ballot. 
3. Members of the Staff who have put in at least ten years service will be eligible 

for election to the District Staff Committee. • 
4:. Members of the Transportation Department who have put in two years service 

will be eligible to vote. 
G. Elected Members will hold office for two years. 
6. In the event of a Member resigning from the lienee or being transferred, the 

vACancy will be tilled by re-election. 
DuTtBs. 

1. To investigate the general condition and grievances of the Staff on their District :
(0:) By being in close to'q.ch with the StaB through the members locally seleeted. 
(6) By bringing forward such grieva.ncea of the Staff individually as, after ir.i.- ' 

vestigatio~ the Committee consider are fair and reuonable and should 
be redreased. Where the matter under consideration is of general 68 
well 8B local interest, it shall be· referred to the Central Staff Committee. 

2. To meet every other month on a date to be agreed upon by the Senior Distriot 
Transportation Superintendent. • 

3. To advise the District Transports.tion Superintendents in the general working 
and adm.injstration of the Diatrict. 

4. To elect a member from among their number to serve on the Central Staff Com-
mittee. ' 

IS. The Proceedings of the District Committee, together with the orders of the Diatriot 
Transportation Superintendents, shall be circulated on the District. 

MuTIBGs. 

Two meetings will ordinarily be held, a preliminary one a.t which the Committee 
will diacUA C8.8eS AMOKO THEMSELVES and formulate clear proposals, and 8. further ono 
at which the proposals of the Committee are put before and discussed with the District 
Tlansportation Superintendents. After the , rat meeting and not less than ten days 
before the leCond meeting is to be held, the Committee will forward to the ·Senior District 
Transportation Superintendent, a list of cases which they wish to discuss. 

In C8IIfl the District Transportation Superintendent does not agree after diaoussion 
with the Committee, with their opinions, he shall forward the case to the Chief 
Transporta.tioD Superintendent and Traffic Mana.ger. 

(zii) Bt/t'/"t:nU qumio'll K-6094.-The M. and S. M. Railway Administration reportr 
tw.t tbere is • sanitary committee at the Head Office whioh consists of the Chief Medioal 
Officer as Chairman, the Senior Deputy Chief Engineer, the Personal A88istant to the 
Deputy Chief E~ineer, a.nd the District Medical Officer, Madras, as Memben~ 

This Committee discusses such questions as Standardising of Latrines, Schemel 
f .. the purifioation of wat.el' at various sta.tioDl, etc • 

. There are Sanitary Committeea at 9 Sta.tions:-
Perambur, ArkOD&m, Jalarpet, Bangalore City, Guntakal, Hub~ Bitragunta., 

Bezw&da, and Rajamundry •. 
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The exact conatitutioD of each of these Sa.nitary Committeea varie. a.ccording to the 

Itafi a.vailable at each Bt.ation. The following are examples :-
, Pem.mI:m,-

A Senior Officer of the Loco. Department 
The District .Medica.l O1Iicez 

The Executive Engineer 
1 Loco. Shop Foreman 
1 Shop Chargeman 
1 Representative of Indi&n Residents 
Permanent W .. y Inspectol"" 
Sanitary Inspector 

B~ 

CMinna ... 
Secretary. 

:: lNommated by 
.. Chairman. 

The District Engineer •• • • CMimIa". 
The Diatriot Medical Officer •• •• •• Secretary. 

Sanitary Inspector • • • • • • • • Nominated 
Permo.nent Way Inspector . • • .} 

2 Representatives of the Transportation Department Cha.irm&n. 
1 Representative of the Indian Reaidenta •• 

JaJarpeJ
The A88istant Engineer 
The Assistant Surgeoan 
Permanent Way In.spector 
SlOnitary Inspector 

, . 
2 Representatives of Traffic Depa.rtment •• 
1 Representative of Indian Reaidenta 

",. CkWman, 
•• Secretary • 

.. }NOmmated 

.0 Ch&irmaD. .. 

by 

by 

(xiii) ReJuenu quutiona g·609B and K-6099.-The following statement gives the 
numbers of Europe&~ Anglo-Indian and Indian Apprentices employed on "the If. and 
S. M. Railway ,-

Claas •• Emp)oyedat Europea.ns. 
AngJo. 
Indian. Indiaus. 

{ Perambur .• .. .. 1 1 iI 
Speciale) ... .. 

Hubli •• .. .. 5 2 . ... 

.. { Perambur .. .. 3 10 34 

., A" Class Hubli .. .. .. 2 3 11 

Bangalore .. .. 1 . ... 1 

( Pera.mbur .. .. . ... 20 70 

.. B U Class .. ~ HubU .. .. · . 1 8 32 

l Ba.ngalore .. .. . . .. e . ... 
Perambur .. .. . ... 8 196 

"CuCl ... .. { Hubli .. .. .. ... . .. ... 80' 

Bansalo", .. · . . ... 1 II 

Total · . 13 61 8M 
. ~ . 
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(zi.) R.I ....... ~Ii".. K·SlOl and K.SI24.-The M. and S. M. Rail .... y Administra. 
'tiOD 8upplied to the Royal Com:.mission on Labour type plans of quarters which give all 
the infonua.tion required. 

(zo) ReI ....... quWimo K·6l33.-The M ..... d S. M. Railway Administration reporta 
that the following number of beds are aT"ailable in the ra.ilway hospitals:-

No. of Beds 
Total for Europee .. No. of Bed. 

Name of Hospital. No.ofBedo. and Anglo. for Inciiaos. 
Indiaos. 

Perambur .. .. .. . . 55 10 46 

Hubll .. .. .. . . 30 4 26 

Guntakal .. ' . . . .. 16 ·4 12 

Bezwaoa .. .. .. .. 10 . ... 10 

Vaooo .. .. .. .. 6 . ... 6 

(m) Rel,re_ qrculion K-6l4.1.-The M ..... d S. M. Railway Administration roporta 
that the hospital stoppages. for the year 1928.29, for indoor treatment in the railway 
hospitals amounted to about Ra. 500. 

(m.) R'lerefI« quulion K·6U8.-The M ..... d S. M. Railway reporta that in tho 
last two-years fifty two employees were reduced in grade in consequence of eye·sight 
tests in the Traosportation Deportmeat of the Railway. 

(mi.) ReI ........ quulio .. K-6l6S and K·6166.-The M. and S. M. Railway Administra. 
ti~n gives particula.re of subscriptions to all hospitals (other than ra.ilwa.y), which trea.t 
IaJlway employees and their families, in the following statement:-

No. of No. of Ann ... 1 
Names of Hospitals. Out· Patients In·Patienta Contribuno 

treatod. treated. 
Do 

&.. 

Indian Women'lI Aid Society, Hubli .. 1,646 9 1,500 

The Americal Preobyterian Mission, Hospital 
Mirai . • •• •• .. 112 28 300 

The Belgaum Civil Hospital .. .. .... 6 600 

The Suson Hospital, Poona .. .. .... 6 100 

Monegar Choultry: (Poor House. Government 
Rayopurem Hospital) • • • . .... .... 100 
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(:n.) 11<1"''''" quuIMm K·$249~The M. and S. M. RailW&Y Administr&tion report. 
that the diaparity between the wages paid in the difterent departments of that Railway 
-to Apprentices is chiely due to the conditions of servioe obtaining in the several Depart. 
mente. For example, the Engineering Workshopl at Arkonam cannot employ many 
Apprentices owing to the restricted scope of its operations and when fixing the rates for 
the Apprentices there. the cJaas of work which they are expected. to tum out and the COlt 
of labour in the DiBtriat are faotors which are natunrJly taken into consideration. Simi. 
lady wages for the Apprentices in the Electrical Department ba.ve been fixed baviDg 
regard to the qualifications, the claae of work and the appointments for which they are 
trained. U A .. and "' B " CIa88 Apprentices trained with a view to direct appointment 
to subordinate supervisory posta. BUob 88 Electricians, Electrical or Telegraph Superri .. 
BOI'8, Electric Telegraph Inspeotors. Chargemen. etc., while "C" Class Apprentices, to 
Bkilled Artisan StaB. the traiDing being confined to one defiDito trad .. ouch .. Electrio 
Fitter, Wiremen, Telegraph and Telephone Instrument Mecha.nic, Instrument Connectol", 
oto. 
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Information supplied -by the South Indiau Railway Administration. 

(i) &fem\Uquulima K.6470.-On examination it is found that the figuree giv.n by 
the South Indian Railway exclude the cost of staff whoee pay is. chargeable to Capital, ... 
also the Provident Fund contribution borne on Capital acoount. The eost borne on 
Capital account W88 excluded, as it is not taken into account in arriving at the Net earn .. 
ings of the Railwa.y and as it does not enter into the question of deciding the ratio between 
Ea.rninga and Expenditure, the figu.rea, therefore, are not comparable with those given b,. 
tho- R&i!W&Y Board. 

• 
The statement (reproduoed below) has been completed as required, and it now gives 

the number of staff whose wages ~ given. in column 3. 

Wag .. Number Percentage 
Yeara. Net of of columnS to 

EarniDga. staff. staff. columnS. 

I 2 3. 4 5 

Rs. Rs. , 
1920.21 .. .. .. 1,58,M,O! 7 1,30,59,153 30,308 82'16 

1921.22 .. .. . . 1,24.45,892 1.39,77,163 31,462 112·30 

1922-23 .. .. . . 1,44,84,720 1,42,16,503 31,875 98·15 

1923-24 .. .. . . 2,17,95.199 1,53,61,769 30,686 70'48 

1924-25 .. . . . . 2,25,99.845 1,52,00,151 31,153 67·26 

-1925.26 . . .. .. 2,19,43,774- 1,67,79.545 32,007 71·91 

1926-27 .. .. .. 2,43,16,873 1,62,66,631 32,598 66'89 

1927.28 .. .. ., 2,22,05,340 1,69,68,381 34,149 76'37 

1928.29 .. . . .. 2,44,07,034 1,94,07,626 34,416 79'52 

(ti) &feren« quutifm, K-5620.-Copies of the South Indian Ra.iJ.way Rulea for the 
administration of the Golden Rock Colony, Trichinopoly, have been IUpplied to the 
Royal Commission on Labour. Bee also AppendiJ: .. W n. ' 

(iii) Rejerenu giu.mot. K-S537.-0n the South Indian Railw&y tberatea of aohool 
fees levied for children of Company's employees fer mensem are as under. An inoreaaed 
charge is made, if necessary. for the children 0 peI'80ns not connected with the South 
Indian Ra.il.way at the discretion of the School Committee :-

Primary SOOool. 

Fourth cIa .. (4th ot&nd&rd), 

Third 01 ... (3rd ot&nd&rd) 

Second 01 ... (2nd otand&rd) 

First ci ... (lot stand&rd) 

Infant cl ... (Infant standard) 

Seal. ofF .... 

Re. a. p. 

180 

180 

o 12 0 

o i2 0 

o 8 0 

Monthly, 

.. 

.. 
.. 
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· (w) BeJa'IftU ~ K·5553.-Statement ,howing the amounts individual em. 

ployees receive as gratuities and Provident Fund under the existing rules on the S. I. 
Railwa.y-

Rate Service Amount Amount¢ 
Name. Designation. of No. of in gratuity, 

pay. years. P.F. paid. 
. , 

. , 
• R •. s. p. Rs. a. p. Ra .•. p. 

(e) Und ... B •. 16 per , ...,..em. 
K. Nail. Koundan .. Keyman .. 14 0 0 24 .. 168 0 0 

Dookra. .. .. Sweeper .. 13 0 0 19 . .. 123 8 0 

Ka.ruppa Kone .. Gate.Keeper 12 0 0 26 .. 156 0 Ii 
Karuppan .. Do. .. 12 0 0 28 .. 168 0 0 

ld. Lakshmana Pillai Lampman, .. 13 0 0 40 .. 195 0 P 
K. RaY' Koundan .. GangCooly .. 14 0 0 31 .. 210 0 8 

, . 
Chinna.thambi .. Gang Mate ,. 14 0 0 26 .. 182 0 0 

Arumugha TIlevan .. Gang Cooly 14 0 0 25 .. 175 0 P 
M.Mathan .. Keyman .. 14 4 0 22 .. 156 12 0 

Ekambaram .. Gang Mate ., 14 0 0 33 .. 210 0 0 

(6) UfWhr B •. 30 'P'" 
mement. 

T.lIIatthai .. Gang lIIate .. 27 0 0 15 512 8 0 202 8" 0 

Chinna.J..-utty Gate·Keeper 28 
Venkatachalam. 

0 0 '31 948 4 0 420 0 '0 

Narayo.naawa.my .. Shunter .. 25 0 0 II 333 7 0 137 8" 0 

R. Palaniyandi .. .. .. 20 0 0 18 305 14 0 ISO 0'0 

N. Rama Koundan . . Gang Mate .0 27 0 0 25 512 iO 0 337 8'0 

SappaDi Moopan .. Shunter .. 24 0 0 23 510 8 0 276 o· 0 . 
G. Subra.mania Rowth Peon .. 21 0 0 34 334 7 0 315 0 0 

Pitchamuthi Naidu Lifter .. 28 0 0 20 698 8 0 2SO 0 0 

N. Santhanallludali Lighter .. 29 0 0 19 1.084 5 0 275 8 0 

A. Gopalan .. Lifter .. 28 0 o· 20 497 14 0 ' 2SO 0 0 

(0) Bef ........ """Ii .... E.66SS and E.S1I7.-The Root Rules referred to in the reply 
to this question are reproduced in Appendix II X n. 

· (vi) Re/enftCt, quu,ioft. K.SS69.-0n t1u~ South Indian Railway there are twenty-three 
u Firat olaSs n sta.tiOlll. Five of these stations are held by Europeans. eight by Anglo
Indiana and ten by Indi.... ' 
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(vii) Rtf .. "",. qu ... w-. K·S584 10 K.sS86.-The South Indian Railway Administra. 

tion sta.t;es &8 follows :-
Daring the War abnormal conditions pren.i1ed. throughout the country to m'!etJ 

whieh the Railway Adminietra.tion granted cert&in additional allowances to their stmi ODe 
• acala fixed by the Government. These a.lI'owanoes were increased from time to time 
and ra;nged from 15% in the case of higher paid staff to a.bout 100% in the case of the 
lower paid. As the abnormal oonditione continued for some time after the war, the &ddi. 
tiona.l allowa.nce& were finally absorbed in the pay. 

In 1924 an investigation made into the cost of living by the C. A. revealed that con; 
ditiona in the area served by the S. J. Bailway had. improved. The average price of rice, . 
the principeJ. article of food, oontinued to fall from 1920·21, 88 will be aeeD from the append~ 
~ statement. 

COIJI..PG:"CIlioe ~ aAoscing tAt Gvert'J9'! priu 0/ rice itt. ~a (aO) Iola& pt:r Bupu dun,., 
1M yea .. 1919·1920 10 1922·192a. 

(The figures are based on the weekly figures published in the Fort St. George 
Gazette.) , 

Districts. 1919-20. 1929-21. 1921·22. 1922.23-

Nellore .. .. .. .. '·6 6·1 6"1 • 5·8 

ChilJgl~t . .. .. .. '·9 6·' 6·1 5·5 

Madrae .. .. .. .. '·3 4·6 5·2 5·2 

South Arcot .. .. .. 4·3 4·9 6·0 5·2 

North Arcot .. .. .. 4·4 5·1 6-0 5·4 

Salem .. .. .. .. 4·2 4·6 6'5 5·J 

Coimbatore .. .. .. 4-0 4·5 6·1 5·1 

Trichinopoly .. .. .. 3·9 4·4 5·2 4·9 

Tanjono .. .. .. 4·6 5·0 5·7 6·1 

Madura 4·1 4·7 5·3 
, 

4·9 .. .. .. .. 
Ramnad .. .. .. 4·1 4·3 5·5 4·6 

TinneveUy .. .. .. 4·2 6·0 .·5 5·. 

Malabar .. .. .. 4·2 5·0 5·5 5'0 

South eanara .. .. 4·7 5·8 6·4 5·9 

Travancore .. 0·1 4·8 4·7 4·0 

Cochin .. .. .. . . 4·6 '·6 5·1 0·1 

. -The pnoe of other food grams. clothing and other Deoea81tiea of life lJDproved to an 
appreciable extent when compared with the War period ratea. 

O'llt"ing to the economic oonditioDS prevailing in 1924. the Administration introduced 
I'eVised grades for Bubordinates for Dew ent1'&nta with efteot from 1st April. 1924. The 
reviled grades a.re some 20% higber than tha p~war acales. No reduction in the gradea 
of those in aervice prior to ht April, 1m was however mlv.ie nor "&'5 th3f8 ."lV re:i'lction 
made in the scales of pay of menials. . 



358 

[App. Z(l.) 
(";il) Be',. _ _ 'iMo K06694.-The South Indian Rail .... y AdminietratiOllllatl 

Qat it bas made the foUowiDg provisions in the Triennial Programmes to be 'jIOIIt 0 
q~. ~ 

(Figuree in thouoanda of Ru_.) 
1929·30. 1930.31. 

Ol6cen 
Upper Subordiuateo 
Lower Subordinates 
Othen •• 

Totel 

34 
2.98 
5.82 
1.28 

10.42 

88 
2,95· 
8.38 
4,20 

14.21 

The figures given in Cha.pter m. items (16). of Re. 11,70,000 should be considered I 
revised accordingly for the S. I. Railway. 

(;",) B.' ....... _'ion K·S730.-The ;South Indian Railway supply the IollowiD 
figures in rega.rd to attachments of pay :-

Received and Received but Marne 
acknowledged. unacknowledged. 

Year. 

No. Amount. No. Amount . 

• 
. Ra. a. p. Ro. a . po 

1928.29 .. .. ., .. 282 38,509 8 2 125 17.741 3 0 

.1929.30 .. ., .. 347 45,680 15 0 115 18.989 5 0 

Gent"rally speaking, DO attachment orders are received agaillst monthly.rated da 
whose pay ilRs. 40 p.m., or below or againatdaily.rated employees. 

Und('.!' Amendment Aot; No. XXVI of 1923 tlLelimitin regard to immunity of pay frOI 
Court attnchment was taiaed from as. 20 p.m. to R.. 40 p. m. 
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--showing .figUI'QS of aioknsss a.t· unhea.lthy stations on B. N, ;Rail. 

way .' . 32' 
-- showing ~veragQ monthly.budget for. Enginooriag open line ltaff 

of B. B. ~d C.l. Railway lunakillo,~) . • • • 327 
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S'EATEMENT-c<in/d. 

--engine. repaired iD Pare! Shop. • • 
-- carriages in four-wheeled repa.ired in ParM Shop. 
-- showing amenities like Schools, Churches, Inatitu.tes OD B. B. and 

329 

329 

C. L Ra:ilway. . 331 
-- showing the .ca"~.,of pa.y together with concessiDns granted In addi-

tion. 33J 
-- showing .taft drawing leu th&n Be. 2IiO OD IL 8. ltL Railway 847 
-- showing COlt of wage.e of ltafl on. M. S. M.. Railway • 355 
-- showing amounts individual emploYeell'eQeive as gratmtie8 and Pro. 

vident Fund on M. S. M. Railway. 356 
-- ihowing price of rice in leers during 1919-20 to 1922-23 on S. I. Rail- . 

way 351 

STORES-

__ Branch, contra.ct given on • 
--Depa.rtment-reoruitmerat 10. 

STRIKES

--Cause of 
-- duration of 
--extent of 
--History of recent .... 

<i) ofl927 onB. N.Railw.y' 
(ii) of 1928 on E.I. R&ilway 

(iii) of 1926~ N. W. RB.J1wAY 
(iv) of 1928 on S. I. R&ilW&Y 

Lo. of induatry due to--
N ........ of-- .' 
Statement of -- on RailwaysPncw Ncwember 1919 

T . 
TIME·KEEPING--

--Maintenance of attendau08 Regiiten 

TRADE BOARDS-

- Applicability to lndi&n Conditlon& 
TRADE COMBINATIONS-

Attitude of Governmant towal-de --. 
EJleot of --on-

(i) Industry 

' .. 1 Workers 
Extent df Orgauieation of --011-

(i) Employees • • 
(ii) Employad • 

TRADE DISPUTES ACT • I 
~RADE UNIONS (RAILWAyS) .... 

--Act.192a._ttewhichusad • 
--Aot. a«oot of 

. --Act. poaeible amendments to 
Attitwle and vontrW of worken of 

" • • 

• 

• 

• • 

• 

• 

". 

• 

110 
171 
171 
17g 
171 
17:1 
171 
173 
171 
17l 
2Iio 

17& 

100 
160 

181 
16& 
HIlt 
1M 
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T.--<07IId. 

TRADE UNIONS (RAILWAYS}--<:oftId. 

History of -- on
(i) B. N. lWlwa;y 

(ii) B. B. aod 0; I.lWlway . 
(iii) E. B.lWlway 
(iv) E. I. lWlway 
(v) G. I. P. lWlway 

(vi) N. W. lWlway 
(vii) M. 004 s. M. lWlway 

(viii) S. I. Railway 

Miscellaneo~ questions regarding __ 
Position of employees in State oonce.rna in relation to - -

TRAFFIC--

-- Staff, free quarters to 

TRAINlNG-
--Schools . 

TRANSPORTATlON-

--Department. recruitment in 

-- Officers, recrnitment and training of 
--Works given on oontract 

TRICHINOPOLY-

--Golden Rook Colony. Administration of 

U 

UNEMPLOYMENT-
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PJ.GB. 

163 
163 
162 
163 
163 
161 
163 
163 

168 
168 

48 

30 

12. 

29 
41 

355 

-- aJJeviating 18 
-- anent of . 16 
--lnJrurance 19 

UNIONS-

- G. I. P.lWlway 163 
, -- N. W. lWlway 161 

Notea issued by N. W. Railway for the guida.noe of officers in dealing 
with--. • . . . . . • . . . 242 

Nnmber of paying memben in -- on B. B. and C. I. Railway 348 
--l'OOogniaad by B. B. ood C. I. lWlway • 346 
Terma and conditions of reoognition of O. I. P. Ra.il.way-- 244 

V 

VILLAGES-

Amount sent to -- by ,Railway employees 

W 

WAGES-

Chart comparing rise in -- and third olasa fares on N. W. Railway 

127' 

linoe 19()().-.e.fter 124 
Difference between money - and monoy value of all eaminga 122 
Diaparity of -- on M. and S. M. Railway • 354 
ElIoot of --ohaogea on labour supply l3S 
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W AGES--<:<mId. 
Desirability of Fair __ ola.use in public oontraota . • . . 148 
Lo .. to B. N. Railway due to --, during the period 12th September 1927 

to 11th October 1927 • 323 
LOBS to workers of backIying __ 148 
Method of 1Wng-

(i) Negotiated agreemente • 133 
(it) Other me&U8. 133 

--Minimum, odvbability of stetutory Ieg;.le.tion 135 
-- Peroentege of, in 1914 to 1928·29 required by Sir Victor S_n 278 
-- Rates prevailing of, in-

(i) Agricultural areas 122 
(it) lnduetry 118 

Seamen, payment of __ . . . _. . ., 40 
Settlement of minimum -- paid to Engineering sta.ff on O. I. P. Rail· 

way 
Standardisation, extent of -- . 
Statement showing ra.tes of --in Ra.ilway collieries 
Uncla.imed treatment of--

WELFARE-
Genera.l conditions of -- , _ 

Birbh-ra.te &mong workers 
Diet 
Home 
~OU8ing •. 

lnfant mortelity 
Physique. 

Workplaces 
-- Committees on Ra.ilWlloya 
l\Iatercity benefite--legi.alation, poesibility of -
-- Other benefits . 
---- extent of-

ByAgenoiea 
By employers 

Minutes of Division&l-- Meetings 
--Na.ture of-

By Agenoies 
By employere 

--Recreations 
-- Cinemaa . 
--lnetitutes. 
-Sporte 
-- Results achieved 
--Stall on S. I. Railway 
Statement showing grant from Revenue and Fine ~ for - work 

during 1927.28 • 
Stetement showlDg grant from Revenue and Fine Fund for - work 

during 1928.29 • 

WORKERS-
_ Faoillti .. or trainiDg (See under Stall). 

274 
134 
213 
141 

53 
55 
54 
57 
53 
55 
54 
35 
59 
82 

71 
70 

315 

71 
71 
71 
74 
72 
74 
76 

279 

214 

216 



WORKSHOP
Accidents in-
------Ca .... of 
-- Aooidente, prevention of. in 
Conditions of working of -- • 

INDEX. 

·W-cotIId. 

-- employees. recruitment of . . • 
, Health ..,d goneralll&11itation on --. 
Hoapit&l.a on--
--I400ha.nieal stall statement of --on E. I. Railway 
--Mechanical work given on oontract 
Organization of --. 
PropoBBols put forward by -- Committee, I40ghsJpura 
Re-orga.rriza.tion of --
-StsI! 
-- Staff, extent to which OOQDtena.nced by employees OD_ 

(') Comp&llY·1II&I1OgOd Railways • 
(ii) State-managed Ra.ilways 

Sta.tement of pay of skilled, semi·skilled and unskilled Ia.bourers in __ 

379 

89 
91 
93 

184 
11 
62 
59 ", .... 310" 
41 
24 

301 
171 
42 

146 
145 
208 


