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PREFACE
|3

+ This combined memorandum is ba.sed on the oﬁiclal records of the
Railway Board, and on the memoranda already submitted by the Railwaly
Board and individual railways to the Royal Commission on. Ln.bou.t \

An endeavour has been made in the prepacation of this memoran-
dum to make it as comprehensive as possible,and to attainr this object-—
(a) the information submitted by the Railway Board and railways
in their original memoranda has been re-arra.nged under the

relevant heads of the questionnaire ;. -

(b) additional information has been obta.med from raﬂwa.ys
to give as complete replies as possible to the questionnairé.

Appendix “ Z ” contains information which the Railway Board
and Railway Administrations, during their oral ewdence, were asked by
members o: the Royal Commission to supply.

Although the preparation of the memorandum has been carried out
under the direction of the Railway Board they cannot accept responsi-
bility for every particular statement of fact in it, .

M1TRD
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INTRODUCTION.

The Railways of INDIA—by far the most important part of her-

gystem of communications—have filled a conspicuous rele in the history of
India’s economic, social and political progress. The first railway con-
structsd more than 70 years age was a modest project of only 21 miles—
and from this small beginning & vast and complex system has been built
up. To—day the total route mileage is 41,000 miles, which is in excess
of that in any other country save the United States, whxle the total staff
numbers over 800,000 employees.

There are 12 principal lines (known as cla.ss I railways) running
through British India, 5 of which are State—owned railways mar\aged by
the State. The e are :—

The North Western leway (Abbreviation—N. W.), which provides
transport: facilities for the Punjab, the Sind province of the
Bombay Presidency, Baluchistan and North Western Frontier
Province. A small mileage is also situated in the Delhi

. Province, the United Provances of Agra and Oudh, and the
Indian States of the Punjab,

The Eastern Bengal Railway (Abbrematwn—-E B.), which provides
transport facilities for the greater part of Bengal, a small
mileage falling in Bihar and Orissa and in Assam. -

The East Indian Razlway (Abbreviation—E. 1.) which connects the
threé provinces of Bengal, Bihar and Origsa and the United
Provinces 6f Agra and Oudh.

The Great Indian Peninsula Railway (Abbreviation—@., 1. P.), which
provides transport facilities for the Bombay Presidency,
Central Provinces, a small mileage traversing the Indian
States of the Central India Agency and the United Provinces
of Agra and Oudh. .

The Burma Railways (Abbreviation—Bu.), which provides railway
facilities in Burma..

There are State-owned Railways managed by omnpanm, vig—

The Bengal Nagpur Rmhoay (Abbreviation—B. 'N.), which connects
Bengal with the Central Provinces passing through Bihar
and Orissa, a small portion falling in the Madras Pres:dency
on the main line to Madras.

The Bombay, Bareda and Central India Radway (Abbrethmb—

B. B. and C. 1.), which. provides railway cammunicatiorn in .

the Northern part of the Bombsy Presidency. and traverses
the Indian States of the Rajputana- Agency conmecting
Bombay with Delhi, a small mileage passing through Ajmere-
Marwara and the southern part of the Punjab.
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The Madras and Southern Mahratta Railwoy (Abbreviation—M . S'!
M), which provides railway facilities in the Northern portioni
of the Madras Presidency and the Indian State of Mysore.!
The metre gauge portion of this reilway caters for the settle:!
ment of Goa and the southern portion of the Bombay Pre:
sidency up to Poona. o

The South Indian Raihway (Abbreviation—8. 1.) which traversel’
the southern portions of the Madras Presidency with a sma.ij
mileage in the Madras States of Pudukkottai and Travancore.

The Assam Bengal Railway (Abbreviation—A. B.), which falff
within the province of Assam with a small mileage in the ead
of Bengal. ' . i
Lastly there are two Company-owned and Company-managJ
Railways, viz.— ' T
The Bengal and North Western Railway (Abbreviation—B. N. W)
and Rohilkund and Kumaon Reilway (Abbreviation—R. K):
~ which are situated north of the rivers Gogra and Ganges atf
cover the ‘areas from Moradabad and Muttra on the Wedi
to Katihar'on the East, They provide transport facilitf®

in the Provinces.of Bihar and Orissa and the TUni
Provinces of Agrs and Oudhk. To these two is entrustd
the working of two small State-owned lines, viz., the Tirhd®?

Railway and the Lucknow-Bareilly Railway, respectively.

A summary of important statistics of a general nature cd;

cerning these railways, which are likely to be of interest to the Roj

~ Commission, such as route mileage, number and cost of staff on e
railway, etc., is contained in Appendix A. It will .be &0
that the aggregate route mileage of these railways is 34,689 miles A
their total number of employees exceeds 750,000, while the annual ¢
of staff (inclusive of incidental charges, such as allowances, except trave,

- ing allowance, gratuities and provident fund bonuses) is Rs. 38,42,62,(9(
(£289 millions). Figures in this paragraph do not correspond with figuf®
given in the opening paragraph to this introduction, as they do not el
into account railways owned and worked by Indian States and priv¥
companies, other than the B. and N. W, and R. K. railwaye.

The problems affecting railway labour in India are as various as I}
are numerous. 'There are several factors peculiar to each railway whf
‘bave axl important bearing on the conditions of labour pertaining to t}2

 particular lihe,” Among-these are the longths of the railway, the tel
‘tories through Which it passes, the climatic, ethnological and other &
tures peculiar to those territories, the intellectual and industrial prog™
made by the people living therein, the scope such progress affords for i“

- satisfactory recruitment of railway labour #nd the other avenues (l)l

. employment opexi to labour, . Two other factors which affect the an'

_from- which- each: railway approaches its labour problems are 1t8 work.P!
, agenty and the financial Jimitations to which as & commercial conc®
it is subject. ;5..;9-_._"{’ T T T “EET S -
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. The effect of these factors is,,however, partially cfiset by the pres
sence of certain co-ordinating forces. Thus there is in the first place a
natural tendency for each railway to be affected by any important scheme
of improvement launched on an adjacent line—a tendency which is
strengthened by the workmen’s associations who are not slow to claim,
and press for, the extension of similar schemes to their railway. More-
over, the working policy of the Indian Railways is in its broad features
controlled by a central body, wz., the Railway Board, which, as repre-
senting the Government of India, exercises certain general powers under
the Indian Railways Act over almost all the railways in India. Again
729% of the total route mileage of Indian Railways is owned and 45%,
directly managed by the State, so that the control, financing and develop-
ment of the Indian Railways as a whole falls very largely on the Govern-
ment of India. Finally, another co-ordinating agency exists in the
Indian Railway Conference Association to which is occasionally referred
important labour questions affecting railways generally.:

It is necessary, however,ito bear in mind that many of the railways

in Indis are still managed by Companies ;* that men employed on such
railways are the servants of the company, and that the Railway Board
are not in a position to initiate any measures for the improvement of the
terms of their service except by way of suggestions to the administration
concerned ; and finally that a revision of the teris of service of the staff,
taken over with the transfer to State control and management, of the
East Indian, Great Indian Peninsula and Burma Railways, in accordance
with the policy and rules applicable to State railway servants generally,
must, in the nature of things, be a gradual process.

This memorandum does not pretend to be by any means exhaustive,
and care has been taken not to load it with unnecessary statistics which
are apt to confuse rather than to enlighten. The: terra “ Labour ™ in
its orthodox scnse as used in this country connotes manual labour. In
the absence, however, of a precise definition of the term as used in the
terms of referencs of the Commission, it has been considered advisable
to review generally the conditions of service of all employees, except
supervisory and clerical staff.

In the lower grades of railway service stand out in prominenece certain

classes of employees who are directly engaged in the basic operations of

* N.B.—The B. B. & C. I. Railway in their Introductory Note stated as follows:—
At the end of 1905 the Secretary of Btate under the contracts then subsisting, purchased
the property vesting in the Bombay, Barods end Cehtral India Railway Company by
paying & fixed purchese price. Government howover, were not prepared to take over
the direct mauagement of the Broad and Metre Gauge Systeins and they consequently
handed over the lines to a now Bombay, Baroda and Central India Railway Company for
maintenance and working. Although a new Company has been working the lines since
iet January 1908 no change has in reality taken place in the monagement which has
remained the same as before with its attendant differentinl staff rules. Since then
efforts have been made to make the conditions of service uniform on both the systems
and these have been successful in the case of the leave rulee and the provident fund but
there still remain some differences which it has not been possible so far to entirely re.
move."”
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the railway., These classes embrace:the vast majority of lower paid
employees. As the Commission is likely to devote special attention to

the problems affecting such classes, this memorandum describes the terms
of their service at some length. The classes referred to are :—

(a) Workshop employees.
(6) Labour employed in mines.
(¢) Labour employed in locomotive sheds. '
{d) Labour employed on the maintenance of permanent way,
e.g., mates, keymen and gangmen.
{¢) Lower grades of employees at stations, such as pomtamen
shunting porters, porters, watermen, sweepers, etc.

As one of the largest employers of labour in India, the Railway
Department must regard it as one of its chief concerns to promote the
well-being of its staff and in the spring of 1929 the Government of India,
with the sanction of the Secretary of State, strengthened the organiza-

" tion of the Railway Board by the addition of a Member who deals princi-

pally with problems affecting all staff generally and labour in particular.
The Board hope this year, to initiate certain measures for the amelioration
of the service conditions of the lower-paid employees, but in dealing with
such questions they are inevitably and contmua[ly confronted with the
necessity of counting the cost, which must, in the aggregate, be very con-
siderable, and of finding the means to meet such cost. It is necessary,
therefore, to proceed with reasonable caution as any wholesale revision,
undertaken all at once, would tend to impose an insupportable burden
on the carriage of produce and passengers which is the main source from
which the extra expense entailed by such schemes of impravement must
ultimately be met.

It is also pertinent here to refer to one important feature pecuhar
to railway service which consists in the variety of concessions, other than
pecuniary allowances, enjoyed by the railway staff, such as free passes,
uniforms, free medical attendance, etc. This subject is dealt with more
fully under the relevant items. It will suffice here to draw attention
to it as it has an important bearinz on the conditions of labour and on
any proposals which may be made for their improvemen.
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APPENDIX A.

Statement ahoting route mileage, number of emplogees by grades and communities, and cost of etaf) on Cizas I Roilways (evcept H. E. H. the Nizam's
Guaranteed and Jodhpur railways) for the year 1925-29.

Nore —This statement shows the permanent staff and temporary staff éngaged, retained, or llkel.y to be retained, for a period not less than two
years, whether on open line or constructiong

L

a6l

Staff drawing Re. 250 and over.
Name of Clags I railways. Route Gmtﬁed )
mileage. | officers. | Europeans. | Hindus. | Muslims. | Anglo-Indians. | Other claasea. | Total.
North Westorn Railway . . 6,830 332 387 |- 306 182 344 147 1,456
Eastoern Bengal Rn.llwa.y T . 1,847 141 106 | 1568 B 199 8 480
East Indian Railway . . e 4,184 348 616 | 464 52 1,020 16 2,167
Great Indian Pepinsula Railway - 3,678 245 312 |. 180 37 732 149 1,420
Burma Railways . . .. 1,031 1356 24 109 11 260 48 462
\ - .

Fotal State-managed .- 18,470 1,201 1,444 1 1,317 2n 2,665 378 5,886
Bengal-Nagpur Railway 3,117 217 273 174 12 378 15 852
Bombay, Baroda & Cent.ml India Railway 3,852 102 141 . 270 20 380 223 1,043
Madras & Southern Mahratta Bal.lway -1 8321 153 82 40 1 166 16 305
Bouth Indian Railway . 2,204 149 48 88 4, 185 9 234
Assam-Bengal Railway . .- 1,185 76 23 20 4 41 7 104
Bengal & North -Weatern R&nlway . 2,079 71 28 i6 b 80 1 110
Rohilkund & Knmaon Railway . 671 14 8 4 1 12 1 24

Total Othere .. | 16,219 872, , ., 601 621 66 1,322 272 2,172
GBARD TOTAL .. 34,680 2,073 2,048 1,938 . 847 9,777 60 8,757




APPENDIX A— concld,

Stafl drawing less than Ra, 260,

Name of Class I railways. Europeans. {| Hindus, | Muslims. | Anglo-Indians.{ Other | Total. Grand | Total coat of
] olasses., Total, | staff 1028-20,
North Western Railway . . 207 41,340 | 66,267 920 7,792 | 1,186,628 | 1,18,413 6,95,02,061
Eastorn Bengal Railway b v 126 35,0608 [- 14,408 480 290 50,891 51,512 2,68,46,704
East Indipn ﬁ;uwa,y . .. . 462 | 1,15,487 | 31,881 1,284 1,367 | 1,60,651 | 1,63,086 |  7,10,53,701
Great Indian Peninsula Railway . 219 96,518 12,888 1,250 4,089 | 1,15864 | 1,17,626 5,02,23,583
Burms Railways . ' . 10 17,210 3,080 401 7,264 27,874 28,671 1,71,62,083
Total State-managed .. 1,103 { 3,068,152 | 1,28,624 4,324 21,702 ¥ 4,61,905 ; 4,860,001 24,37,719,036
Bengsl-Nagpur Railway . 146 | 62467| 7,70 L126 | 1,185 72664 73,733 | 3,14,83,698
Bombay, Bareda & Central India Railway 47| . 54,463 12,408 704 2,780 70,490 71,726 4,49,84,78(0
Madtas & Southern Mahratta Railway .. 45 43,430 6,082 ) 2,070 8,208 54,923 55,381 2.60,28,027
South Indian Railwsy . . 33 29,362 2,124 1,366 3,680 30,645 37,028 2,19,41,928
Assam-Bengel Reilway . .o 1 11,381 8,392 207 134 | 18,205 18,385 ©9,47,580
Bengal & North-Western Railway e 18 23,821 8,236 160 61 27,298 27,479 74,71,669
Rohilkund & Kumaon Railway va 4 4,068 1,818 | 17 & 5,898 5,989 17,27,080
Totel Others .. | 204 | 2,928,980 80,036 57401 11,071 | 2,86,021 | 2,80,065 | 14,04,82,850
Geawp ToraL ,. 1,387 | 5,35132 | 1,068,560 10,004 | 82,773 | 7,47,926 | 7,560,756 | 38,42,61,885

7 T
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' - APPENDIX B.
‘Rules regulating the discharge and dismissal of State Railway ' 'ndn-
gazetted government : ervants.

Extent of application.—These rules apply in their entirety to non-gazetted government
servants holding substantively permanent nen-pensiopable posts on railways or in other
,offices under the administrative control of the Railway Bo&rg or of the Financial Commis-
gioner of Railways, and to labonrers emplayed in a State Railway workshop or in any
other branch of railway service who have completed three years' continuoue service. The
roles relating to dismiseals also apply to temporary non-gazetted employee# (including
labourers) borne on & non-pensionable establishment on railways or in other offices under

the administrative control of the Railway Board or of the Financial Commissioner of
Railways.

2. Powers.~—No authority lower thah the head of a department or a divisional saper-

infendent may pass an order of dismissal

3. No officer lower than an officer of the senior acale or corresponding rank may pase
. an order of discharge.

4. Notwithstanding the provisions of rules 2 and 3, the Agent of a railway may, at
his discretion, delegate power to an officer of an assistant grade or a senior subordinate to
distharge, or to an officer of the senior ecale or a corresponding rank to dismizs, an employee
in inferior service, or a labourer, who has rendered less than ten years’ continupua service.

5. Dismissal.—An employes will be liable to be dismissed from the service in the
following circumstances, namely ;—

(¢) in consequence of kis conviction by a criminal court, or

{¢i) for serious misconduct, or

(#ti) for neglect of duty resulting in, or likely to result in, losa to government or to
B ra.ilwgy sdministration, or danger to-the lives of persons using the railway.

. 8. Discharge—An employee will be liable to be discharged from the service in the
following circumstances, namely :—

(#) on reduction of eatai:l.iahmeni, or
(#5) for inefficiency, or

(#si) for an offence of & serious character but not so scrions as to warrant dismissal
" or for repeated offences of & lightér character.

Nore.—An employee may also be discharged in the cirenmstances referred to in
note 1 under Rule 7.

Ezplanations,—The Railway Department being a comwercial department, service in
it must in its noture differ from eervice in other government departments and conti-
ananos of employment must be subject to the tests and conditions enforced by large com-
mercial concerns. Accordingly the power which the railway administrations possess of
discharging railway servants without assigming reasons in accordance with the terms of
their agreement, or otherwise on reduction of establishment due to fluctuations of traffic,
simplification of the methods of work or any other cause, or on grounds of inefficiency
must be retained. Thie power, however, by its very nature imposes npon the competent
authority the obligation to use it considerately and with strict justice so that the railway
servants shall feel that they oan expect fair and reasonable treatment. A too frequent or
a thbughtlesa recourse to it is apt to lead to a sense of instability of service which is detri-

:eiia both to the welfare of the staff and to the efficient and economical working of
waya.

The following dprinciplea are accordingly laid down, without prejudice to the foregoing
powsr, for the guidance of the competent authority :—

(a) In cases falling under Rule 6 () and (4} the competent suthority shonld con-
aider before passing an order of discharge the desirability of employing the
government servant concerned usefully in any other place or position and,
of this is deairable and ible, ahould offer him the option of transfer to such
place or position. In tmonnaetion it is particularly necessary that whenever
a reduction in establishment is foreshadowed, enquiries should be instituted
&t the earliest possible moment divected to find suitable employment.on the

1;il:;m,a or even reduded pay for thore who are likely to be hronght ynder reduc-
I,
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APPERDIX B——contd.

Rules: regulating the discharge and dismissal of State Railway nom-
gazetted government servants—contd. : e

(&) Raule 8 (4} covers cases of incfficiency whether dus to incompetency, insolvency,
physical unfitness or any other cause, where an employee is s0 inefficient ,
that it is considered unprofitable for the railway to continie to employ”
him. It also includes casgs in which an employee holding a , the duties
of which affect the safety of the travelling public, fails, dwe to-defostive
eye-sight or any other inflrmity, o comform to the standard of phyical fitness
required of the helder of such post. In such oimumsi‘.ances.‘howevar. pros
vided the employee concerned has completed ten years' continuons servics,.
}ie should be given leave on or without leave-salary aa may be admissible in
each case, not exceeding six months, pricr to discharge, and during this period
of leave every effort should be made to find other enitable employm®nt for him.

(¢) Special efforts should be made o avoid the hardship entailed by the discharge
of an employee who has completed ten years' continuous service. No suol
employee should ordinarily be discharged under Rule 8 (si) unless frequent.
specific failures in work have occurred on his part for which he has been given @
written warning and he hes been punished with the stoppage of an increment
or by reduction in pay during the last two years of his service. -

" 7. Dismissal—Proceduve.—In ull caces whers an exaployes is charged with an offence
of & nature which if proved against him is likely to lead to his dismissal, s charge sheet shall
be presented to him, stating the nature and details of the charge or charges ageinst himiy
an(}) ke shall be required to submit s written explanation by a fixed dete which shall allow
of an interval of at least three clear days from the date he received the charge sheet. In the
case of an illiterate or semi-literate employee the charge sheet shall be read out and ex-
plained to him by a gazetted officer or & selected eenior subordinate who shall record the
explanation given by the employee. )

Nore.—Where sn Employment Officer is provided, the Agent may consider'the advis-
ability of entrusting this duty to him or his local representative. .

The charge sheet with the explanation will then be placed before the officer compe-
tent to passthe order of dismissal, who shall, if he thinks that a primg facie case exists
against the smployee, order a departinental enquiry, At the enquiry o definite charge in
writing sball be framed in respect of each offence and explained to the employee, and the
evidenos in support of it, ae well as his defence, slong with sny evidence whith he may
adduce in his defence, shall be recorded in his presence, provided that, for special reasons
to be recorded, the evidence of any witness may be taken and recorded otherwise then iny
the presence of the employee. A finding, with its grounds, shall be recorded on «each
charge.

Nors.—k. An order of dismissal operates aa a bar to re-employment in government
service gnd ahall not be issued nnless the employee’s guilt is established
by clear and conclusive evidence. In other ¢cases when there is circums-
tantial evidence as to his guilt, it shall be open to the competent antho-
ity to consider the queation of discharging him, oo

»» 2. The provisions of this rule do not &pply when it is proposed to issue an
order on the strength of facts or conclusions establighed at a judicial trial
or when the railway servent concerned has absconded with an accusa-

. tion hanging over his head. . .

8. Discharge—Procedure.—When an employee who has completed ten years' conti-
nuous service is charged with an offence of a serious charaster Which merits discharge
under Rule 6 (4i%), & charge shest shall be presented to him, stating the nature and datails
of the charge or charges againet him, and he shall be required $o submit & written expla-
nation by a fixed date which shall allow of an interval of at least three clear days from the
date he received the charge sheet. In the cnse of an illiterate or sami-literate employee,
the chargesheet shall be read out and explained to him by a gazetted officer or a selected
senior subordinate who shadl record the explanation given by the employee.-

. . Nors.—Where sn employment officer is provided, the Agént may'cdna‘idér'i'h‘e advis-
ability of entrusting this duty o him or his Jooal representative. - - P 4n

The charge sheet with the'explanation wilf then be plssed before the-officer comipe-
tent to pass “the order of discharge who ahall malie such enguiry sad jn #omh, IoADner as

e
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APPENDIX B—contd.
' Y

Rules regulating the discharge and dismissal of State Railway non-gazetted
- government servants—rconid, :

e deemns proper and snfficient into the faota of the case and ehall record his coneidered
opinion, before paseing the order of discharge,
Nore.—Note 2 under Rule 7 sapplies here also,

‘ 9. Any person whose conduct is uns ing investigation on a serions charge shall be
placed undix? suspension until his cese h‘:mn decided by the competent autharity,

10. Appeals.—No appeal shall lie from an order of discharge meade on reduction of
oatablishmept.

11. (4} Subject to the exception provided for in Rule 10, an appeal from an ordor of
discharge or dismissal ehall lie only to the suthority next above the officer passing the
order, provided that if the order was issued by the Agent himself, no appeal shall lie from
it.

{¢) Notwithstanding the provisions of clause (), an employee who ia dismissed
with forfeiture of bonus shall have the right of appesal to the Railway Board,

12. Every appeal shall be preferrod within one month after the date on whick the
employeo preferring the appeal is informed of the order he appeals against.

Nore.—The vacated by an employeo dismissed or diacharged under the provi-
aions of Rule 5 or Rule 6 (#i) and (#4) shall not be filled up permanently until the expiry
of one month or if an appeal is preferred until the orders of the authority to which an
appeal liee are received,

18. An appes! preferred under these rulee shall contain no di or improper

and sm be submitted through the immediate superior of the appellant and the
head of the office to which he belonged, and through the authority from whose order the
appeal is preferred.

14. On receipt of an appeal which complies with the provisions of the foregoing rules

+ the authority to whom it is addressed shall carefully review the whole caze m avoid
injustice or undue hardship, and shell pass such order 4 appears to him to be just and
equitable, having regard to all the circumstances of the case. In no case and in no sense
2 an appeal io be ireated as a mere formality. :

Note.—1. On receipt of an appeal which complies with the provisions of thesa rules

the officer to whom it is addressed shall ordinarily dispose of it himself
except that, in respect of appoals addressed to the Agent, the latter may
at his discretion and subject to such conditions as he may prescribe
entrust their disposal to an officer of not Jower rank than a Deputy
Agent.,
2, In the case of an appeal against an order of dimmisaal, the appellate
authority shall consider :—
(a} whother the facts on which the order was based have been oa.
tablished ;
{(5) whether the facta established afford sufficient ground for taking
aotion ; and
(c} whether the penalty is exceesive or reasonable ;

and after such consideration shall sach order as he thinks proper, either confirming
the order appealed against or remitt?u:;aur reducing the penalty. »either
16. An appeal may be withheld by any officer through whom it is submitted if :—=
() it is an appeal in a case in wh.ioh.under theese rules no appeal livs ; or
(it} it does not comply with the‘provisions of rules 12 and 13 ; or
{#43) itis & repetition of a previous appeal and is made to the same appellate sutho-
rity by which such appeal was devided, and no new facts or eircnmatances are
adduced which afford grounds for a reconsideration of the case ; or

-{#?) itis an appeal to an suthority to whom under thess rules no appeal lies ;
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APPENDIX B—concld.

Rules regulating the discharge and dismissal of State Railway non-gazetted
tea- o govemment servants—ooncld.
{a)} when an appeal is withheld, the appellant shall be informad of the fact and of
reasons for it ; and v ‘
{b) & quarterly list of all ap withheld if any, other than thoss withheld under
clause (vv), shall be enbmitted to the authority to whom such appeals were
s 18. No appeal shall lis against the withholding of an appeal by a competent autho
ritv. fni-amnthi :
. 17. Bpecial rights.—Nothing ir these roles shall operate to deprive any employee of
any right, which he would have had if these rulea had not been mp: respect of an order
issned before the promulgation of these rules.
-, 18, Subsidiary jules—The Agent of & railway may make subsidiary rules for the pur-
pose ofgmngeﬁect to the provisions of thess rolea, y



APPENDIX C(i).
Charts illustrative of the organization of Indian raiiways.
State-managed rashooys organized on o departmental basis.

THE RAILW AY BOARD.
Agent, N
! : - -
Locomotive and Carriage  Traffic Manager. Chief Enginear, - Controller Ghief Medical Offiger, N
& W agon Superintendent. ‘ of e
.  Btores, * :
Deputy. Deputy. . ‘ D;puty.
Deputy Agent. Deputy Agent.
Distriot locomotive  Distriot traffio District engincers. = Distriet Distribt mecical
superintendents. superintendenta, controllers afficers,
of stores.
Alsistant locomotive Aussistant traffic . Sub-divisfonal
superintandents. superintendenta, officers.

Nors.—Tho above is a broad ontline, The number of departments and officers vary according to the sire und req!;ilemanu of each railway..
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APPENDIX Cfi
State-managed rashways organized on the divisionat baste.

RAILW AY BOARD.
Agent.
Chief Mechanical Chief Operating oo o Chief Commeroial Chief Controller of Chi
Engiyeer. Supefintendent, . Manager, Epgineer. Stores. gl';idjcal
i : opr.
H ___: S e 1
— ’ | ;
" TN . {
' . De ty. Doputy Agent Doputy Agent Deptty.: Deputy. | District District
; D?puty | oty (General). (Personnel). . " controllers medical
it i 5 : ' qificers,
114 - f e .
A Divisional E :
s t_. e Wi e superintendant!. i
. CERE Y I i
R — : L

Divisional rolling 'Divisioml tu'ansportahon Divisiona] personnel * Divisional commercial ~ Divisional

atock officer. officer. < officcr. engineers.
i | '
Assigtant rolling Asaistant Assintant personnel« -, Assistant commercial Bub-divisional
stock officera. transportation officers. officers. : officera. officers.

Note 1, This dmgmm shows the N. W, R. organization.’ ‘Thatof the B. I. R. snd €. L. P. R. is somewhat different.
»  2.—The Storee and Medical departments are not divisiamalized, nor axe the workshops in some csses.
»  3,~—The direot line denotes administrative resnongibility, while the dotted line indicates responsibilities in technical matters,
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APPENDIX Cliii).
Company-managed railways,
THE RAILWAY BOARD.

Board of Direotors of the Company,

Agent,
fve and Manager. Chief Engineer Controlier of Chief Medical
Carriage & Wagon ] | 'l‘ Storea. Officer.
Superintendent. . ! ! !
— = : |
I
i 1 _l ! f
! Deputy. i Deputy. E Deputy, i
' ' 3 !
| l
Deputy Agent. Deputy Agent.
District Dintrict
locomotive traffio Distriot engineers, District District
superintendents. superintondents, ozlfm;ll'::.u m‘;&?ho::
8
‘ - Assistant
Asgiztant Assistant engineers,
Locomotive traffio

superintendents.  superintendents. .
Nors.—The above is s broad ontline. The number of departments u‘;d officers vary according to tlga size and requirementa of each railway.
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Scales of pay of Important classes of Railway servants.
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APPENDIX D(i).
Statement showing scales of pay of imporiant classes of railioay servanie other than workshop employees wld collieries siaff on the principal railways.

North Western Enatern Bengnl' Epst Indian Great Indian Burma Railways.
Railway. Railway, Railway. Peninsula Railway. .
Deaignution. :
Minimum | Maximum | Minimom | Maximum | Minimum | Maximum Minimum | Maximum | Minimom | Meximuzm
scale. scale. scale. scale. soale. scale. | scale. eoale. acale.
Mates .. .- 20-2-38 | 24-2-34 | 20-1-22 | 37352 13[-30 112/8-23/8 28-37 | 18 27
* (Senior mates only). :
Keymen .. . oo | 14-1-18 | 22-2-24 16-}/8/-20 12/-14 10-17 25-27 .
Gangmen .. i 13-1-17 | 18-1-22 13}-18 12/-18 8-13 24-26 16 17
Trollsymen e eo | 15-1-19 | 20-2-24 13}-18 121-16 n-14 22-24 16 18
Gatekoopers .- o | 17| 17228 o . 10}-17 oss| 1621 8 12
Traffic. '
Station masters .. 45-5-76 |425-25-600] 40-4-76 |280-10-350{ 52—4-76 |400-20-500}]- 50 386 85-76 ll380~20-450
Guards .. . «7{ 30-1-35{ 125-210 | 46-5-100 [110-10-210| 80-5-~70 | 90-10-180| ° 70 210 40-80 [110-10-210
Signallers . so | 83-3-42 1160-10-180F 30-4-70 |120-10-170] 30-3-38 [120-10-200|- 45 140 .
Goods olerkn&l;b:l:.king clerks and| 33-3-80 | 210-270 94 |116-10-145| 28-3-52 [280-10-300]; 40 100 | 40-2/8-45} 80-5-100
paroels " ‘ ' B L F
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Tivkot oolectors ..

Pointamen .
Bhunting porters ..
Oabinﬁaen ..
Watermen e
Sweeopers .. .
Drivers _..
Locomotive shanters
Piremen

Coal coolies .-
Cleaners .. .

82-4-60
10-2-27
17-2-23
15-1-19
14-1-17
14-1-17

31-68

As, 13-156
per day.

An-8}-11
perday.

17-2-23
14-1-16

19-2-27
10-2-27
37-245
15-1-20
16-2-27

140-10-230
120-130 |

80-10-100

15-18

19-2-27 |

190-10-160 32380

18-1-17:
141

12-1

12-/8/-18,

34-62
23-2-27

1319

16—1{

m_-li

-19

-14

140-10-220
110

S

50-80

_19
—21

3

130-10-160§ ,28-2-50

12-1

!
i

| v 118

©10-1
10-/8/-15

i
[

40-4-50 *
l 25-5-35

15-16

12-
10-1

-95-5-125
18

-15
144

140-10-200

: 40-50

joris.
_1’

*80-6-90 |

50
15

65 fmaxi
15

8 (boyn)

72

1674

b

mum pay)
18

alo

32/8

40-2{3-80

45-5-65
35-5-40

17-1-19

e

16«1

60-&8@ ‘

930-10-260
50-20-130

456-5-06

-18

% Thess are recent go-ordinated soales, the exiat: staﬁ 'baien bver '!rom the Eal!b Tndinn Reilway Company are on higher scal
of Ra. 150 for Shunters and Rs, 320 for Drivers. ?Ig ¥ Py fghor scales with & mnimum

g0e



APPENDIX D(i)—contd.

Bombay, Baroda and Bombay, Barods and Madras and Southern
Bongal-Nagpur Railway. Central India Central India Railway, Mahratta
Railway, metregango, broad-gauge. Railway.
Designation.
Minimum | Maximom | Minimom | Mazimom | Mivimum | Meximum | Minimum | Maximum
soale, scale. soale, soalo, saale, goale, acale, scale.
Re. Rs, Ra. Rs. Ra, Ra, Ra. Ras.
Engineering.
Mates . . e 15-1/8 15-18 28-27 14-18 30-37 13/8-156 25-30
Eeymen . v . 13-1}-23 BT 18/8 13/8 21 . 15
Gangmen .. . 10-/8/{-17 13 17/8 12 24-26 10/8 22
Trolleymen .. . 18-11-25 14/8-17 17/8-10 12 27 10/8 15
Gatekeepers .. o . 8-/8/]-16 - 1 18 11 19 9 13/8
Traffic.
Btation maaters . 52-4-60 | 400-20-500 60 400 66 400 40-2/8-50 | 325-25-425
Guards . . 35/40-5-100 140,3;53.10. 50| 175-228 50 210 [ 40-5-60 | 150-10-170
- Bignallers . 80-4-70 | 120-10-170 - 40 75 80 70 25-2/8-45 95~-5-110
Goods clerks e . G0-5-80 | 120-10-250 28 120-168 55 180 75-6-90 1 160-10-180

¥038



Parcel clorks . -
Ticket: collectors .
Pointemen .., - .
Shuanting porters -
Cabinmen . . .
Watemen .. .
Sw.eepem .o .
Mechanical.

Locomotive shuntera ..
Firemen " e

Coal coolies .. .
Cleaners e ve

aw

..

e

60-5-80 |  85-5-110
30-4-60 | 100-5-120
13-i-18
: 11 v
11 16
11 15
31-3-48 .
13-/8/-16 26-1-35

55
40-70
3

Ly )

1118

11-15

40-75

125

100-120
18

12-16
12-16

}
205-275

28-100

55 110
Wages are rogulated ac-
cording to local market
rate.
Do.
- Do,
] 20
Local market rate,
2/3-;,': 5—11
per day per day
{Indians), |(Europeana).
1/12-4 .e
per day
(Indiana),
As. 10-Re.1f | 2/8—4/8
r day per dav
12 {Indians}. | (Eurcpeans)s

.

26-2{8-34

4147

29-34

21-30/37

60-5-80

15-/8}/-16/8

230-250

64-0-88
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APPENDIX D(ij—concld.

Sf:}xt.h Indlan Rallway. 'Al??m-Be?gal Bs.;i'lwny.: : 'g:&n.?v. Raflmy L 'Rm“niu“ﬁiyl.{"“m"
y : -
Dﬁmtion. ‘ a . Pale - . .
Mipimum | Maximum! Minimum; | Meximum |» Minimum' | Maximum, Mipimum; | Maximum
scale, scale, spale, moale, ', r‘. :‘ﬂ_::n_lo: | : scale, scale; scale. -
_?l ! . ' 1 s ‘ - i !
'Engimaiu?: Re. | Re. Ra. Ra. - ) -Ra, B, Rs. Rs.

Matos - : 14-25 f - 20-30 : W 20 11-1¥ ‘To-19/8

Keymen . - . RTI 16-17 ® 2 10 15/8

Gaogmen .. ... s 1295 14-16 12 o8 15/8

Trollymen .. . . 12-15 1418 10 As. 11 per day.

Gatekeopers .. 12-25': 1214 . i '

Traffic, -

Station Masters . . 30-1-35 | 280-16-326 |  40-8-49 | 350-20-450 30-85{  300-400 30-35 [  250-330
" Guards ) . 25-2-97 |  95-5-120 40-50 | 150-10-200 2145 | 10150 2060 |  1210-150
' Bignallers - | esomes| ses| 20280) 78-0100 20-45 50-80 20 80
" Goods olerks 36-1/8-42/8 | 106-6-196 | 32-2/842 | 105-5-120 . . 2545 45-5-60

Paroel clerks 25| 80-4-100 . . 2640 50-80 ~ e 60



Ticket Collaofors .

Pointsmen e
Shunting porters .
Cabinmen a e
Watermen . .
Sweepors . .
Mechanical,
Drivers . .

Locomotive Shunters ..

Firemen .. .
Coal coolies .. .
Cleanera . ..

.

<26 1828 | s0-a-100
12 18

25-1-30

25-1-30

12-1-16
76-6-130 | 240-10-263
25-2/8-30|  65-6-70
12-1-16 12-1-22

15 v

20-2-30 76-4-100

12-16
16-26
16-2d
12-i6
14-16

- 30-345
24-2-28

14-1-17

12-1-15

225-276
50—4-70
40-4-60

18-36

18
20

20-80
19-24
12-18
10
10

i1
25
80

" 120-200

35-60
16
15

10
s

10
10

35

16-18
10

10

1
11

200
t0
5
12
12

MIL7RD
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APPEN

Stalement showing scales of pay of ekilled, semi
N.B, 1.—These rates aro exelusive of overtime and piece-work eamings,
N.B. 4 —This statement is generslly based upen information supplicd by railways in reply

L

North Western Railway. Eastern Bengai Railway.
Denign;titm.
Minimum scale. | Maximum seale, | Minimum aeale, | Maximum scale.
Unakilled L abour,
(e) Boyr .. .. As. 618 As.B-Re. 1j2 As, 5.6, As, 5-/6/-8.8
() Labonrers . A 8112 | As. 12.Re, 172 An12
Semi-skitled labour,
(c Hammermen .. | As.12-I-Re.1/4 [ Re. 1/4-/2-1/8 As. 7-12 As, 0/9./-8:12/9,
{b) Motal carriers ., | Ae. 14.1-Re, 1/2 | As. 14-1-Re.1j2 | As, 0-/-/8-12/0
BFilled labour, P
(a) Fitters ., .o | As.12-Re.2/8 Re, ﬁjgﬁ Ael0 Ra. 3/14
(6) Machinemen .. | As.11-Re.1/8 Re. Iﬁt%{l-& A, 12&.1,;% Ra, ﬁ’;léfz]?s
(¢} Moulders .. Re. 1--/2/-Rs.2/8 | Re. 1/8-Ra, 2/8 Do. Do.
(d) Weldera .. <. |Re, 1/4./2{-Ra. 2 Re, 1/4-/2/- Do. Do,
Ra. 2/8.
(¢} Turners .. Re. 1/1-Rs. 2/8 Ra. 1/8-/2/- Do, Do.
Ra. 2/8
() Carpenters .. |4s.14F-Re. 12| R. g}g}fsz_./ Do, Do.
(¢) Blacksmiths Re. 1/%2!-2 " Re. 1%?':;3{6. Do. Do,
(A) Painters Ar141-Re. 12 | Re 1/a2/. Do Do,
: Ra. 2/8,
(5) Mistries .. | magos. Ra. 4/4-/4/- Re. 1/12-Rs. 3 Ra. 5-0/8
Re. 4/2, Re. 5/8. ‘
{j) Masons .. -+ | Ra. 26244 P, M| Ra, 40-2.60 P, M.| Ra. 18-1-30 P. M.| Ra. 54-£-82 P. M.

2

-
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DIX D).
skilled and unskilled labourers in workshops,

to an enguiry made in Jannary 1929,

. Great Indian Peninsyla Rail- .
East Indian Railway, way. {(Workshop labouris Burma Railways,
generally monthly-rated), -
Minimam scale. [Maximum scale.| Minimum seale.|Maximuom scale.| Minimum soale.[Maximum scale.
As B/4-/81.7/4. As. 7-10/8 Daily As.4 As, 8 . .
As, 7-/-/8-0/8 | As. 10-Re. 14 Do. As. & } An 12 As.O/4-14 | As I2—14/8
Monthly Ra, 19
'
As. 7/B-10 | As.12-Re.1/8 | Daily As. 7 Re. 1 [4s. 13/4-Re.1/¢ Ais.2 sws.n,a..
An 10, Re. 1/2 |Monthly Re, 20 Rs, 26 - P ..
Per Rs. | Per Re.
As. 10 Re. 2/8 | mensem. 50 | mensem 86{  Re.1./2/8. | Re.1/a-Ra /4
Ra. 2/8.
De. Do. Do. 14 Do. 86 Re.1.1/0/4 As. 14/8.
Re. 2/0/4.
' De. Re. 2/4 Do. 44 Do. 86 Re. 1/1/4- .
Re. 3/8.
Do, Do, Do. 44 Do, 80 |Re.1-Ra. z,rm,rsl Rs, 2/5/4-3
Do. Do. Do. B0 Do. 80 |Re, 1-Re, /34 Re. 1/8.
. Rs, 3/14/8
Do. Do, Do. 89 Do, 69 Re. 1 Re 3
Do. Ra.2/8| Do. 4| Do 93 [As.14/5-Re 3 |Re. 14-Ra /4
-
As, 10./1/-16 Do, Do, 30 Do, 69 As. 10/8- As, 14/8.
Ra, 1/13/4. Re. 1{12
Re.1/4-Rs. 3 Re, 2/7-316| Do. 80 Do, 140 . .
. 1 *
Ra.20 P. M. | Re, 60 P. M. Do, 3218 Do. 52 |RaS0P.M. | RecOP M
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APPENDIX
Bengal-Nagpur Railway. Bombaﬂ Barods and Central
dia Railway,
Designation. |
b
Minimom scale, | Magimum scale, | Minimom scale, | Maximum scale,
Unakilied labour,
(a) Boya . As, 8.1-10 Ax, 36 Av. 676
{b) Labourers vo | An. 10/8-1-11/8 . A5, 71 Re. 1
Semi-pkilled labour,
{6) Hammermen .. | As. 12-}-Re. 1 . As. G-Re. 1 Ra, 2/4
(5) Metal carriers Do, . As,7-Re. 1 As, 8.12
Skilled labour.

(@) Fittoxs .. | An. 12-Re. 17 Re. 1/8-Re. 2 As.8-Rs. 2 Ras, 2/11-3/5
(%) Machinemen .. | Aa.11-1-Re. 11 Re, 1/2-1/7 As. 7- Re. 1/4 Ra. 2/10
(¢) Moulders.. Re, 1-1/15 Ra. 2-2/14 As, 7-Re, 1/8 Ra, 2/14-%/6
{d) Welders .. . Re. 1 Re, 2 Az, 8-Ra 2 Rs. 20
(¢) Turners .. - Re. 1-1/16 Ra, 2-/2{2/14 As.T-Re. 2| Re 210-3/5
(f) Carpenters . Do, Do. As. 9-Re. 1/3 Rs. 2/I1
(g) Blacksmitha e Re. 1 Rs. 2 An. 2-Rs, 2 Re, 2.9/3/0
{h) Painters .. Ra. 12-Re. 17 Re.1/8-Re. 2| As.7-Re. 1/4 Rs. 210
() Mistries .. . . .
(§) Mazona .. Re.18 P. M. [ Rs. 60 P. M. An, 7-Rs. 2
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D (ii)}—goncld.
Mudras and Southern Mahratts | South Indian Railway, Asoam-Bengal Railway.
- Railway,
Minimam seale, mximumfmh Minimum scale-|Maximnm scale, [Minimum scals |Maxionum soale,
-
. .
As. 48 As. 4.8 As. 6 da, 7 As. B4 As 8
Av 58 | As.B-Re.1j5 As 04 A 114 As 68 An 12
as, 718| Re 12 . . “ s oo Re 1
As.T-Re. 112 | As. 14-Ra, 54 As 14 Rs. 2/8 As. 12| Re1/4-Re.2
As, 7-Ra, 2/10 Do, An, 11/4 Re. 2 |as 12 .
Ra. 1/10/8.
Az, 11.Re. 1/8 Do. As 14 Re. 28 .. .-
As, 12.Re. 1 Da., Do, - Do, Ag, 18 " Re.2f8
Ra. 1.1/14 Do, Do, Do, As,' 12 Rs. 2/12
As.8-Ra.2/8 | Ae,)4-Rs 4/4 A W4  Ra 2 Do. Ra, 3
As.T-Re.22 | As 16-Ra5pt An M| Ba 28 Re. 1/1/d Ras. 3
As.7-Re, 1/6 Do. As s |  Re 110 As, 12 Be. }/12
Ax. 9-Re, 1/7 . . . .
Ba.2 P.M. | Ra 45P. M . .- .-
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APPENDIX D(ii)—concld,

Bengel and North-Western| Rohillmnd and Knmiason
Railway. Railway.
Designation.
e | Mocala™ | Mo | Mo
Unskilled labour. .
(@) Boys Ansia|  Ans As, 4 A 8
(b i';a.bourem as @ Asp, 88 As. 8 As. 12
Semi-akillled labour.
(z) Hommermen: .. As. 6/8 As 12 As. 9/4 As. 12
(b) Metal carriers .. Do. Do. As. 8 Ag, 12
8kiled labour.
(o} Fitters R As, 12 Rea. 2/2 | As. 16/4 | -Re.1/14/8
(5} Machinemen Do. Do. Re. 1/3 Ra. 2/0
(¢} Moulders Do. Do. Re. 1/4 Ra. 2/0
(d) Welders .. As. 12 Rs. 2/2 Re.1 Ra. 2/0
{e) ﬁrnam Do. De. Re. 1/4/8 Rs. 2/0
{f) Carpenters .. De. Do, Re. 1/7/4 Rs. 215
(9) Blacksmiths .. . Do. Do, Re. 1/7/4 Re. 2/8
» Painters Do. Do. As, 16/4 Rs. .2,r5
(§) Mistries . Rs.2/4 | Re. 4/8 Re.3/4 | Rs. 2/8 per
diem to 85
) | per mensem,
() Masons . . . . . -
GENERAL.

. The following rates may he taken as representative of daily wagea of workshop
employees in important centres :—

J— Unskilled, Bemi-skilled. | Ordinary akilled.
As, As, As,
Bombay .. . . 14-18 17-24 2646
Lahore . . 10-12 14-18 1440
Lillooah .. . . 9-11 10-14 12-40
Lucknow .. e . 7/6-10} 10-18 18-38

.
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APPENDIX Dy,

Statement showing rates of wages of labour employed in railway collieries,

EAST INDIAN RATLWAY, '

GIRIDIH COLLIERIES.

. Deaignation. Por diem,
Eamins and lamp boys .. | As. 43
Hookmen, barksmen, trolleymen, propping mistries, miners time. | As. 8—Re. I1f8/6

keepers, oil munshis, signalmen, gunners, burhies, eto.
Chowkidars .- .- . | As. 51
Chaprassis . . . Ag, 8
Cooliea .. .- . . vo | AsTf3—8
Stone cutters, syesses, ete. .. . Al;. —9
Sirdars .. ;. . - . ABII.O-—RB.2
Deputy overmen . . o « | Re.2/4—4/8
BoXARO COLLIERIES.

Coolie and kaminsg ,. s . . . v+ | As.5{2—T[3
Chaprassis . . e . . | A 7—10
Chawkidars . . . . ae | As.9—11
Dykemen, hookmen, etc. .. . e . As, 12—15
M;nhineman. fitters, oarpenters, eto. .. - . e | A8, J1—Ra, 2.
Tindal coolies . . . . v o | As. T/6—Re. 113
Birdars .. . - . . . . Ba;lf;--lis
Deputy overmen .- .. . . . Re.-'lld-—s




APPENDIX E(i).
Siatement showing grants from revenue and the fine fund for welfare objeeu during 1927-285.

. Approximate Disbureementa,
Name of railway. number of
_employees Medical Education Sanitation Reoreation | Miscellaneons Total.
in thousands). grants, grants, grants. granta. granta.
" No. Rs. Ra. Re. Ra. Rs. Ra.
North Western Railway . i18 9,10,457 4,68,869 6,86,300 8,519 33,040 21,08,174
Eastern Bengsl Railway .. 62 3,32,084 86,852 2,109,496 760 20,474 8,59,856
East Indian Railway .- 153 7,038,626 4,61,707 5,40,220 1,346 8,433 17,13,422
Great Indian Peninsuls Railway 118 6,490,847 2,27,404 3,990,457 Nit ] 19,603 12,06,401
Barma Ratlwaye . . 20 3,165,134 15,000 1,685,836 Nil 96 4,986,066
Bengal-Nogpur Railway o 74 4,38,801 70000 | 3,06,760 81 15,173 8,30,886
Bombay, Baroda and Central 72 5,01,581 71,345 1,560,074 52 2,169 7,31,221
India Railway.
MmBa.il and Bouthern Mahratta 85 3,23,156 84,190 91,808 . 43 4,909,284
way, .
South Indian Reilway e 37 2,02,128 47,262 78,576 . 3,080 3,290,942
Assam-Bengal Railway . 18 1,64,212 8,426 85,163 . 3,905, 2,61,606
Bengal and North-Weatern Rail- 27 1,01,222 7,080 39,270 Nil . 1,47,683
way.
Rohilkund and Kumaon Railway |- 8 23,645 2,089 5,805 . 32,630
Total . . 46,65,970 15,57,316 27,687,031 10,728 1,05,818 01,006,868
Add—From fine funds . 8,052 67,074 Nii 2,38,481 2,68.23'11 5,486,125
*8,78
GRanp ToTAL .. 759  |Re.46,72,681 16,25,289 27,67,081 2,49,209 3,78,834 96,02,004
. [For 19| 28-29 figures see |next page.]

*Compassionste granta,

-
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APPENDIX

E(ii).

Statement shotwing grants from revenus and the fine fund for welfare objects during 1928-29,

) Disbursementa,
Approximate
Name of railway. number of Medieal Education Banitation Recrontion | Miscellancous Total,
(i:aﬁl:sm). grants. grants. grants. grants. grants.
No, Ras, Ra, Ras, Re. Ra. Ra,
North Weste'n Railwa.y P 118 8,801826 4,77,986 6’75!923 11448 58|616 | 20,04,359
Enstern Bengal Railway .- 52 4,065,082 1,36,416 2,190,428 Nil 60,781 8,21,707
East Indien Railway e 163 8,28,038 4,860,120 507,614 —871 8,045 18,91,466
Great Indian Peninsula Railway 118 '6,'18,150 2,24,769 8,069,672 Nil 26,730 11,09,230
Burma Railways .. . 20 3,23,580' 16,000 1,78,632 Nil -1,081 6,19,102
Bengal-Nagpur Railway . 74 4,04,048 1,09,294 8,20,112 i1 12,390 9,35,021
Bombay, Baroda and Central 72 4,03,252 73,668 1,67,580- —52 Nil 1,24,447
Indian Railwey.
Madras and Southern Mahratta 56 3,40,954 79,761 1,00,231 . 748 5,21,602
Railway, ’
Bouth Indian Railway . 37 2,32,630 44,731 78,970 . .1,488 3,567,710
Amam-Bengal Railway " 18 1,75,228 15,929 84,375 2,147 2,711,679
Bengal end North-Western Rail- 27 03,868 8,183 39,708 Nil ‘e 1,41,749
way.
Rohilkond and Kumaon Railway ] 23,785 8,404 6,089 ‘e . 33,968
Total .. . 48,060,040 16,49,350 28,28,843 593 1,70,802 95,109,428
Add—From fine funds. . . ,376 81,368 Nil 3,056,666 2,32,819 6,34,683
A *g,565
Graxp ToraL .. 759 | Ra. 48,78,316 17,30,118 28,28,643 3,06,148 4,10,286 1,01,54,111

*Compassionate

&rants.

S13



APPERDIX F(i).

Transactions of the fine fund for the year 1927-25.

Approximate Disburgsements.
_ number of
Name of ra.ilwa.y. employm I )
(in thonsands.) | Hoapitals for | Compassionatel  Schools, Recreation | Miscellaneous, Total.
sick employces.| sllowances. clubs.
No. Ra, Ra. Ras. Rs, Ra, Ras.
~ North Western Railway . 118 . . 5415 34,086 44,078 84,478
Eastorn Bengal Railway . 52 600 40 12,325 2,073 15,038
East Indian Railway . 153 8,400 247 | 19,232 70,830 04,623 1,904,232
Groat Indian Peninsula Railway 118 . .- 2,219 30,460 21,288 53,907
Borma Railways .. .. 20 . . 4,215 22,084 0,449 36,758
Bengal-Nogpur Railway . o 2,439 1,356 11,675 13,886 37,179 66,435
Bombay, Baroda and Central 72 ‘e 3,138 2,480 14,710 26,484 46,812
India Railway.
Madras and Southern Mahratta ~ 55 113 1,788 210 2,478 9,463 14,052
Railvay. '
South Indian Railway . 37 . 258 180 18,188 8,150 28,777
Aganm.Bengal Railway ‘e 18 .. . © 13,493 3,673 924 18,000
Bengal and North-Westorn Rail- 27 100 .. 6,803 4,830 1,053 -12,786
way. *
Rohilkund and Kumaon Railway 3 .. .. 2,112 3,001 *11,507 17,870
Total ... 69 6,052 6,787 067,974 2,38,481 " 2,66,231 586,125

* Includes Re. 11,210 due to adjustment on pecount of revaluation of fine fund securities.
{For 1928-20 figureas feo next page.]

91%



APPENDIX F(ii).
Transaclions of the fine fund for the year 1928-29,

Approximate Disbursementa.
. number of —
Name of railway. employees
{in thonsands).| Hoapital for | Companssionate Scheols. Recreation Miscellaneous, Tatal.
sick employees. | allowances, oluba.
No. Ra, Rs. Ra. Ra. Ra, - Ra,
North Western Railway e 118 e o 4,611 41,867 41,469 87,847
Eastern Bengal Railway .. 52 ‘800 . 40 16,380 1,760 18,980
East Indian Railway T 153 4,400 979 10,268 1,02,838 85,054 2,12,929
Groat Indian Peninsula Raﬂwaf 118 342 . 2,335 44,781 24,378 71,838
Burma, Railways .e . 20 10 . 4,868 22,957 0,278 37,101
Bengal-Nagpur Reilway . 74 1,886 2,264 26,567 13,704 28,5086 72,987
Bombay, Baroda and Central T2 . 2,072 3,826 26,931 15,877 48,708
India Railway. - - '
Maﬁlrnl.n and Southern Mahratta 55 676 - 1,000 183 4,843 10,653 17,254
ailway. .
Sonth Indian Railway .. a7 113 250 180 19,241 9,062 23,846
Assam-Bengal Railway . 18 . o 9,815 3,603 582 13,980
Bengal and North Western Radl- a7 250 . 7,008 4,219 5,460 17,804
way.

Rohilkund and Kumaon Railway 8 . T .. 2,189 4,541 73 8,803

‘' Total .. 159 8,376 6,605 81,368 3,056,656 2,32,819 6,134,683

LIg



APPENDIX @.

Statement of raslway schools (olher than lechnical) and pupils for the year 1928-29 on Class I Indian mﬂ;mya.

Number of pupils {children of milway Normbor of pupils {children
Number of railway omployees only), on let April 1929 at of railway emplayecs only) at
schools maintained. rilway sohools. railwny-aidod sohoola
on 1st April 1020,
Railways. .
Euro- | Indians, Europeans and | Indians, othor Indiaus, Luropeans and Indians.
peans | other | Indinns, JAnglo-Indians. | than primary. primaty. Anglo-Indinna.
and than | prim-
Anglo- | prim- ary.
Indinos. | ary.
Boys.  Girle. Boys. Girla. Boya. Girls, | Boysand girle.| Boys and gicls.
1 . 2 3 4 ] 8 7 8 ] 10 11 12
North Westorn Railway et - 5 2 1 82 Tt 383 112 19 20 1,008 o1l
Eastern Bengal Reilway . . . 4 ] . 81 34 160 1 . .- 404 1,810
Esat Indian Railway . .- . (a)24 11 (b)ss 578 485 | 1,708 . 7,268 ] 330 1,763
Great Indian Peninsuls Railway . . 12 . . 320 288 16 17 19 15 512 1,258
Borma Railways .. PN .e . 2 1 1 25 26 46 e 257 12 43 316
Bcngnl.Nﬂmr Railway .. . . 8 7 10 aze 203 | 1,742 27 518 317 430 108
Bombay, Baroda and Central India Railway .. 11 2 10 143 168 344 3 854 256 235 589
Maires and Southern Mahmtta Railway . 17 . ] M8 3566 . . 649 128 180 sl4
Booth Indian Railway . . . 8 . 1 230 250 . . 221 08 156 186
Assam-Bengal Railway . .. . . 4 o . 432 n 99 128 82
Bongsl and North Western Rodlway .. . [ . 1 a7 38 . . 182 42 35 198
Robilkand and Kumaon Railway .. e 1 . e . . . . . . .
Totals . 97 38 87 2,136 2,019 4,836 233 0,876 1,022 3,521 7,704
" it LY | — r,
T w o
4,158 5,009 10,808

{a) Includi g the three bonrding schools at Oak

- . : '
{4) Inoludi ng the schools at the gollieries and Sﬂuvhooll for Indion adults of the Operating Department,
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612

Total grants made
Tolal expenditure doring the during the year from Total grants made
year from revepae on revepue to parents, during the year from ) .
railway sohools maintained ate., in connection with Tevenue t0 non- Taxes paid to
the education of their railway sohools. municipel or
children, other local [Total sapital
Railways. suthorities in| expenditure
the form of | during
. education tax| the year.
Europeans Indians, Indians, Euroj)eam, . Europeans . &:rinz
and Anglo. | other thun primary. | and Anglo. Indians. | and Angle. § Indians. the year.
Indinns. primary. Indiana. Indinus,
-
13 14 15 18 4 17 18 10 20 21 22 -
Ra. Ra. Ra. Ra. Ra. Ra. Ra. Rs. Ra.

North Weatern Railway . . 15,208 - 8,h82 1,660 1,41,207 1,120 18,422 15,033 . .

Eestern Bengal Railway . 10,512 7,031 . 30,606 . 5,397 13,770 . .-
East Indian Railway .. . 2,07,11¢ 29,101 1,664 51,672 830 5,108 4,444 . 12 671

Great Indipn Peninsula Railway .o 1y *88,157 o~ . 87,045 12,271 2,640 8,881 .- .

Burnts Railways .. . 3,847 5,441 1,897 417 9,281 . a . v
Bengal-Ng:mr Railws . e 33,169 36,382 8,488 19,747 . 3125 970 . 12,408
Bombay, Barods and Central Indis Rail- 29,082 9,062 12,688 9,302 2,385 1,067 .. 13,373

way.

Mudras and Bouthern Mahratta Reilwey 53,088 o 9,015 2,408 . 8,649 503 2,328 .
Bouth Indian Railway - o 27,141 .- 2,803 7,33¢ 3,143 3,660 144 0,572 19,266
Assam-Bengal Railway . . 3,033 1,770 6,962 . . 851 .. 6,378

Bengal & North-Western Railway . 4,147 .. o0 2,160 . L2567 . .

Rohilkund & Kumaon Railway . . 3404 2,189 . . . ..
Total .. . 4,19,484 1,00,442 30,675 8,652,006 28,840 49,3856 46,584 11,897 64,746

* Includes oxpenditute on Indfans other than primary and Indian primary schools also.
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Note by the B., B, and C. I. Railway on the activities of the Jackson Co-
operative Credit Society.

During the course of the examination of the B. B, and C. I. Railway witnesses at
Ajmer on November the 11th and 12th the Royzal Commission requested the Staff Officer to
fornish for their information the following informetion with statements where neces-

BTy t—
{A) What classes of men are ontitled to take loans from the Co-operative Credit
Bociety.
(B) General conditions governing the grant of loans in the ordinary way.
*(C) Speocial conditions in regard to loans to gangmen.
As regards (A)— .

There is no hard and fast rule to decide’this. Generally all staff either on the
Eermanent or temporary establishment, including menials and daily rated
ut monthly paid staff, who are members of the Scoiety can take loans.

Membership is open to all who pay an entrance fee of Re. 1 and purchase
a share,

As regards (B)}—
(1) The amount of a loan ia always limited to 6 months® pay of a borrower.

{2) The borrower must produce two other employees of the Compa.ng; who are
men of the required standing to act as sureties. It is very difficult to
define the fequired status of the suretics, as every case has different as-

. pects. Generally, however, men who are members of the Provident Fand
and who have rendered 10 years service, that is to say, men whoge
sssets with the Compeny are such as to cover their liabilities with the
Company and the Saciety or whose pay is sufficiently large to permit a full
recovery on account of instalments therefrom (in case the borrower
defaults) are accepted as sureties.

(8) Eligibility for loan and to stand surely.—A borrower is eligible to take a loan
apto the limit of 6 months” pay, (provided thero is no liability against him
a8 surety for some other loan). If, however, he has stood surety to a
borrower, his lisbility on this account together with his own loan ehould
not exceed 12 months” pay. Conditions similar to the above apply also
in the case of a aurety ﬂ’l)mt is to say, & surety’s liabilities on all accounts
should not exceed 12 months’ pay.

If & surety or borrower has sufficient assets at his credit in the Provident Fpnd
to cover his own loan with the Society the limit of 12 months’ pay is raised
t¢ 18 months.

{4) The general scale of the amount of loan is Ra. 20 for each share of Re. 1 held
by the borrower except in the cases of lower paid men who are granted
loans npto Rs. 200 or the equivalent of 6 monthe' pay, whichover is less,
on their holding one share of Re. 1.

(3) The maximum number of instalments permitted to vepay a loan ia 30.

An regards (C)— )

Any employee desiring to take a loan from the Society is required to furnish
two sureties as required under B(2). But owing to the nature of their
employment (Gangmen are not in touch with men of the required standing
to aot aa sureties. As it was found that the great majority of gangmen
were in the hands of professional money lenders such as Pathanas, Marwaris
and Banins and in great distress in eonsequenoce of the exorbitant rate of
interest charged, the condition imposed under B (2) was waived, and loans
are now issued to G en of 5 years’ ssrvice provided they produce two
sureties (not necessarily members of the Provident Fund) who have ren-
dared at least 5 years’ service.

The special condition under which this concession is granted to a Gangman is that he .
shall utilise the money through the Staff Officer for the specific purpose of liquidating his
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ebts with professional money-lenders. The Staff Officer undertakes the somplete liquida-
ion thmugEr}:is Investigator, and although the concession haa only very recently come into
orce the sucoess already achieved is remarkable and the prespeocts extremely promising.
A statement is attached showing the initiel list of liquidations seriatim. ¥rom this it wi
be seen that the reductions of the mens’ capital debte amount in some cases to over SOZ{, H
the reason being of courss that the exorbitant interest already paid by the borrower has
already covered the original loan several times over.

The effect and benefits of these settlements to the men are incaleulable and it is
expected, will considerably enhance efficiency. As a simple illustration the case of a man
who borrows Rs. 100 from a professional money lender is cited. Assuming the intereat
charged to be Ans. 2 per Rupee per month (which is very common) the amount payable as
interest to the money-lender is Bs. 12/8 per month. It is obvious that a man, drawing pay
on & scale from Rs. 13/8 to Rs. 26 aa these Gangmen do, cannot meet; this monthly liability
in full. The money-lender however squeezes every possible pie from him and adds the
deficit to the criginal debt with compound interest and the amount at the man’s debit
rapidly grows. In course of time the money lender relieves the man of his entire monthly
pay and supplies him with a minimum amount of food and necessaries in kind, If the
man has a family, his wife and children are often put out to work by the money lender
and are paid at & minimam in kind.

On a similar Joan from the Co-operstive Credit Society for repayment in 24 instal-
ments the man would pay approximately Re. 0-7-0 per mensem interest plus repayment
instalment of Ra. 4-3-0 per mensem which would result in his being, entirely free of debt at
the end of two ycars ; wheress in the oase of a professional money-iender the heavy month-
ly payments would probably continue throughout the man’s life and his capital debt be
constantly increased.

A question was asked by Sir Victor Seseoon at Ajmer, as to the losses sustained by the
Society on account of defaunlters. For the information of the Commission the following

figures are taken from the Socicty’s Balance Sheets over the past 5 years :— .
Years. Loans Issued. Amount of recoveries. A!’M;:;‘- of bad
. te.

Ra. Ro. a. p Rs. a. p.

1024.25 .. .. 2091,700 19,54,866 8 5 81 1 ¢
1925.28 .. .. .. 23,976,240 23,09,227 3 8 3 3 0
1926.27 .. - .. 26,80,000 26,57,491 14 8 0 0 0
142728 ., ‘e oo 31,19790 . 36,17,163 9 3 17 0 0
1928-29 ., o . 31,15,950 31,32,730 13 3 147 5 0

[ ]
1,33,83,680 1,30,71.480 1 3 1,292 9 0

These figures speak for themselves.

The Commission further asked for a statement showing the number of lower paid staff
who took loans; the amounts of such loans, the smounts of their debts and the
peroentage of defaulters to the average number of loans. Following is a statement
showing the number of lower paidmen against whom loans are outstanding to date, the
amount of their loans and the percentage of defaulters to that number.

Number'of low paid staff against whom Total amount No, of %of defaulters
loans are outstanding to date, i.e., staff of their defaulters, to the No. in
drawing Ra. 35 per month and under, loans. the first co-

. lumn,
Ra,
3,651 4,37,870 105 2-9

In all thess cases the loss, s.e., Rs. 9,263-11-0 in all, fell on the suretiea,

It in not possible to state the amount to which the above lower paid staff was indebted
®o professional money-lenders for the resson that the great bulk of these loans was taken
under the ordinary rules of the Society backed by the nsual sureties in which case it is noy
necessary for the borrower to declare what his debts are, .

8hares and Loans.»—The Sooiety during the year ending 31at March 1929 issued 10,558
.Joans emounting to Rs. 31,15,950 and during the past six months ending 30th September
1929, 6,356 loans amounting to Re, 17,65,740. ‘

The total number of shares taken in the Company as at 31st March 1920 was 47,049
{of Ra. 10 each) and that issued during the last eix months ending 30th September 1920
in 7,481 {of Ra. 1 each),
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Statement showing the amount of loans and their disbursemenis.

Disbursement of the Amount of
Loan.
Amount | Amount ' Amount; re-
Names. Designation. of of Amount turned to Remarks.
debt. loan. of - % the So-
settle- | reduotion | ciety to
ment. on be credited
claims. to the
man's
account.
Babu Tatia . .. | Muocoadam e . 187 200 152 10 48
Dasharath 8abaji .. .. | Keyman . . 119 00| 993 16 .. " | Balance of As. 3 paid to the
Keyman.
Sadu Malari .o «» | Gangman . . 200 200 200 . . Special mortgage case.
Jothis Ramd .. . » . .. | 180/2/8 150 150 b3 .
Basker Hari =~ .. . . . . 160 150 150 7 “
Chinda Aila .. .+ | Trollyman . . 154/6 140 140 10 e
Bablis Pandoo -« .. .. | Gangman . U omygs 160 | 148/73 13 .. Re. 0/8/9 paid to the man.
Govind Raghoo .. .. | Mate .. . . . 200 |- .- . .. Cheque returned to the So-
ciety.
Bhasker Badoo .. .. | Gangman e s 200 200 £00 . e Speciil case.
* Do.
Jairam Rama - . ” .. . 140 140 140 e .
Bala Padman e .. ” . . 126 120 12¢ 4 .

(44



Govind Bendia
Soma Dina

" Khbaris Rano
Baboo Rama
Jipar Kana

Kamalis Dama

Uangia ﬁarkhia.
Kakadia Lakhma
Dharji Bapoodia
Ghelia Fuljee
Chhania Kashan
Keshav Jivle
Fakir Rawia
Chunio Budio
Bhanio Rawlo
Somio Harko
Bhikoo Mitto
Somlo Rawio

Gateman .
Messenger .
Mate .. .
Gangman ..

Day line Guard ..
Gang Cooly .

Mate .. .
Trollyman .
Gangman .
Gangman .
Ma.ife . o
Gangman .
Mate v
Gangman .

s .
Sawyer e

10
162/8
136/6

146

106

127
159

71
116
160
120
160
140
105
166

120
120
ij0
ilo

100
146
100
100
100
100
120
100
100
100
100
100

L
105
120

100

78/12

100
ny

76
100
100
120
100
100
100

18
34
12

a2
87

22
29
37
35
a7
17
25

99

34

15

10

Under disposal.

Balanoe Rs. 1/4/0. 1t waa -

paid to the employé as the
amount was & trivial one,

} These cheques_ have been
held in abeyance.

MI7RD

828
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s 2 e,
S J Disbursement of the Amount of:
] N i
1
Amount re- Remavrks.
turned to
Names Designation. Amount | Amount | Awmount % the Sq-
of of - of reduction | ciety to
debt. loan. settle- on |be credited
ment. olaims. to the
man's
account.
. Ra. Rs. Ra Ra. Ra.
Vachio Zinco . .. | Keyman . . . ‘100 . 100 | After investigation it was
found that the purpose
. which the loan was appliod
for was not auch as to justify
the grant thereof under the
o special concession torms.
Laxman Babaji - - » e . 230. 150 136 44 20
Rama Vansia™ .. .» | Gangman . . 200 149 | -105 48 35
Karia Vasis . . | Dayline Guard .. . 185! 10" 75: 80 35
Bhuls Somls .. o | 'Coaly .. . ol 1601 110 75 50 35
T 80 0 50 8| 10
Chaftya Rawji .. I . . 105 80 62 42 18
Lalis Jania .. A i . 187 110 82 50 28
PDama Bhalis . . w . .. . ‘187 110 100 n 10
Vanmali Bhanoo .. .« | Trollyman e . 1o ] T 88 20 12




Dhaktia Deoji
Kashia Madhoo
Manchoo Dalia
Laxia Ratan
Chhiba Manga
Devla Vasia
Pandoo Gopal
Rama Maria
Shamvear Gopal

Khandoo Govind .

Kaglia Bsalia
Dewlo Gopal
Pemlo Dhedio .
Ambia Lakhma
Gowan Gojio
Laio Pedio
Budhio Narsj
Wajiah Daktia
Joma Bhistur

Jivia Dharma

Cooly .. .
Mate .. .
Cooly .. .
Mate ‘e e

Trollyman .
-Gangman .
-Day line éuald .
Cooly .. .
Mate .. ..
Day line Guard ..
Gangman e

” .-'

”» -

” ar
Gang Mate .
'Mute .. .

Gang Cooly .

180

207/8

5

100
78
150
150
140
130°
150
130
126

126
128

10

230

I10°

200
50

100
70

100

100
100
100

1106
100

100

100

100

100

g

83|

14412
45

]

100

100

91
100
100

100
100

100

'yl

200"

31
3l
38
40
36
3

36

23

20

20
20

10

*n

uls i

20

10
10

19

Re. 0/4.paid Lo the man,

1Under disposal

et
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Disb-rsement of the Amoeunt of
Loan.
) Amount | Amount Amounnt re-
Names. Designation. of of Amount % turned to Remarks,
. debt. Ioan. of reduction | the So-
settle- on ciety to
ment. claima. |be credited
to the
man's
acoount.
) ' ] Ra. Rs, Ra. Rs,
C.A. Dawyer .. <. | Progressman .. . 1,479/8 1,120 920 38 200
Chango Ganpat .. «» | MusterClerk .. . 778 500 470 40 30 f:-;“
-~ =R
Mahadeo Govind Mahajan .. . Do, e 636 350 360 45 .
Rhondiram Gopal . Do. . - 878 780 780 21 .
I. Gangeram .. . Do, e .. 1,100 7650 750 32 .
Kashinath Govind Valvalker | Clerk, Loco. and Carrisge 1,100 880 880 20| ..
| Supdt’s Office.
Junerdhan B, .. +. | Muster Clerk .. . 600 600 800 -
Kashinath Ganpat . Do. . . 884 400 490 45 .
M. Q. Oliveira . .. | Fitter, 5445 .- .. 1,220 1,180 1,180 3 .
Trimbak Pershram ++ | Muster Clexk .. . . 340 . 340 { Cheque returned to the
Co-operative Credit So-
Joteph Mascaranhas «. | Chargeman .. . 2,300 870 870 a3 . ciety,
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The figures given in statements (1) to (iv) should be used with caution as the general
raising of wages between the years 1913-14 and 1920-2]1 and the years 1920-21 and 1928-20
has had the effect of transferring large numbers of men from one category to another and
thereby cansing & considerable fluctuation in the number of men in each category and their
average cost, The objects which the Royal Commission on Labour have in view can
probably be gained by an examination of the ecales of pay in force during the three years
in question of certain typical classes of establishment and by working out the average
cost of each group of establishment based on their scalea of pay. This has been done in
the case of the 5. 1. Railway wide statoment () of this appendix.

. The cost of etaff includes compensatory allowance, house allowance and overtime
sllowances to Running staff only.
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APPENDIX 1 (i).
Oomparative slatement showing the number and cost of superior staff during 1913-14,
1820-21 and 1928-29.
Superinr  staff.
Number. Cost,, Average cost per officer,
4 | = | g
Railway. 2|88
o1 -
g g E ‘:‘; During | Doring | Dering [1013.14. |1920.21. | 192820,
g S | § |eiz14 |1020.21, [1928-20.
- -
E |2}z
] o3 o3
2|8 | 8|8
o - . .
N.W. ..
LB a 85| 42| 41 |s09,000 (413,500 [6,35,03¢] mesT| 9,845 | 15462
) | v ] | 2| 22 |1,38.000 |2,22,600 [3,65760 | 0,642 | 10,c00 | 15,007
o a’ . “ . .. .
E.L . .
bl .. ] . .. . - . . . .
8] * g2| # » |13,90,660] * « | 17,000
G.LP .. ‘ ! o .
b | » * 28 . * 583,146 L » | 20807
-, L ) e - - .. . ws .
Birha .
b . . .
BN . 28| 42| 50 12,60,386 |4,77.422 [7,14,308 | 8,842 | 0,743 | 14,286
o b 20| 27| 34 [2,16762 |3,74,284 [5,32,698 | 10,838 | 13,882 | 15,668
a | 32| 46| 45 3,12.560 44748 600781 | o986 | 9787 | 1488¢
B.B.&ACL
b 25| 3| 36 lzeqldn [4.20,100 [4,76,625 | 10,566 | 13,842 | 13240
B . - ..
M.AB'M.
b | .. . . .. . . .
- a 21| 22| 24 l2,04870 [2,36.485 |323,830 | 9,732 | 10,752 | 13,600
1 v | 10| 1| 19 123,000 |1,08700 275940 | 12,300 |~17.016 | 14,620
oD " 10] 15| 17| 76575 [1,62,987 (167,381 | 2,685 | 10,190 | 1,010
b 7 9| 11| 57315 |1,00,10% [1,90,000 | 8188 | 11,233 | 12,68
a 12| 15| 18] 00,723 |1,17,106 |2.24.97¢ | 7560 | 7.813 | 12,408
B.&N. W.
b 12| 12| 15| 97,585 1,109,601 |2,00207 | 8130 | 9067 ] 13347
BAK. s 4 3 5| 22872 | 27885 | 41,873 | s5718| 0,188 ) 8,338
"1 w 4| 4| 5| 81,233| 46880 | 43,824 | 7,808 | 11,715 | 8,765
" *Not nulhbl&
{a} Re ta Transpertation and Commercial (or Traffic).
15} Repnnntl Mechanioal Engineering {(¢r Loco. and Carriage and Wagon),
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Uoimparaiive statement showing the number :;d oo;i of staff during 1913-14, 1920-21 and

. Subordinato stail,
b‘nbo:dmnhel druwing Ras. 250 \namem and over or on Scales of
. .. . pay rising to Ra. 260 per monsem and over.
Avumga oos'he per
Number. cmt' subordinate,
1] -
- i 3
= (8|8
Raflway. a a :
g 3 g & Daring During During
g 4 | 8 | 1804 | 102021, | 10828
‘5 = = | = - o =
Ll ‘; ‘: = S o
E 8 o [ 4 § §
a - . . . . . ..
N- WC - b - .- - . LR | . - -
.. . . . o . . . -
a 0| 128 125 | 212,260 | 554,900 | 6,00,400 | 3,052 | 4,335 | 4,875
E.B .. b 47 96 | 144 | 1,904,816 | 451,860 { 6,00,440 | 4,145 | 4,707 | 4,867
o 511 | 78 | 1,68,206 | 357,300 | 3,409,650 |2,953 | 3,926 | 4,483
& e - . . . p - aw
B L . b .e . - ve o - . - -e
c . . . . -
a | * . 831 . . 40,20,057 | * s l4574
G.LYP .. b | * * 210 . * 11,72,431 | = ¢ 15583
o . « liom . - 47,04,036 | = « |4854
. - ' . X .. .n -a
Burma .. b . . . . e . . -e
[-] e as - .e ar . e
. o 0] 238 | 197] 1,393,750 | 622,036 | 6,78,703 | 2,750 [ 2,636 | 3,448
BN .. b 66 o2 | 368 238400 ] 487418 | 12,790,320 | 4,338 | 5,208 | 2478
P 29| 105] 352 | 'B0,081 | 283,478 | 974,511 |2.702 | 2700 | 2,035
. a 48| 150 | 257 1.59,10p | 482428 1 0,52,900 {3,315 | 3,216 [ 3,708
B.B.&CL} b 2| 119 | 4871 141,008 | 744,502 | 27,10.831 | 4,437 | 6,256 | 5,585
e 221 71| 302 08,040 | 2,27,380 | 18,655,205 | 3,003 13,203 | 4,487
. -9 . e .. . .
MAS M b . . . v . - . .
[ ] .. e . as e
. 10] 34 38 30,004 | 112,211 | 1,23.212 | 3,012 | 3,300 | 3,420
8L .. b 34| o8| 1737 1,88,600 | 337,043 | 6,00,476 | 4,080 | 3,636 | 3.900
0 2| e71] 118 5,730 | 1,63,779 | 3,58,420 | 2,865 |2,205 | 3,037
a 13] 21 28 34,716 67,357 | . 02,888 | 2,670 | 3,207] 3,571
A B .. b 23| 20| 36 77,340 | 1,34,376 | 1,74,708 | 3,302 | 4,634 | 4,863
-] an '] - ) e e .a .o ..
a 14 15| 20 48,430 58,037 72,410 | 3,316 | 3,680 | 3,620
&N. W, b 48] 48| 43| 1,47,720 | 1,06,080 | 1,84,320 | 3,072 | 4,080 | 4,284
° 7 12 7 21,000 45,048 27,540 | 3,000 | 3,764 | 4,058
s | M 8 7| N 18,768 | 23,738 | Nil | 3,128 | 3,300
R u: b .2 1 2 6,205 26,740 7,332 | 3,147 | 3,677 | 3,666
L 0 8 7 11 18215 | 24039 . . _46.694 | 3,036 | 3,434 | 4,236

Nntunﬂnhle.
nd ;e represents, Transportation and Commeroiul (or Traffic}—all ataff including supervisory
rioal
b npmamta Mechanical Engineering (or Looo. and (htringe snd Wagon)—all stafl mbludmg
supcrvisory and clerical.

- @ ropresents all departments—Bubordivate atoff (Labour only) exccpt su) and
by 7) Pt supervisoty
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Comparative statement showing the number and cost of staff during 1913-14, 2920.21
and 1928-29. i i “

Subordinate staft,

Bubordinates on soales of pay rising to less than Rs. 250, but excluding
those drawing less than Ra. 30 per mensem and on scales of pay
terminating nnder Ra. 30 per mensem,

Railway. - ot Average ocat per
Nuomber. . Coat., subordinate,
SAERE:
2|18
218 ¢
£ 5 5 During | During | Darin
-3 1913-14. | 1920-21. | 1028-29. '
T I ‘ R
— —_ — [}
o © ] ‘: 2' a’ 3
8| 8§18 g (a3
-
\ a - -s e .
N.wW. b . . . . .
. ¢ ‘ tey ’ * '

& | 4,041 | 5,450 | 5,674 | 23.30,088 | 37,465,684 | 54,710,252 | 578 | o086 | 954
E B, b | 67| so6 | 903 | 708824 | 11,03,488 | 17.47,100 | 1,180 [5,332 |1,75¢
¢ |4,262 16,483 | 7,014 | 28,11,673 | 46,27,424 | 72,15038 | 660 | 714 | 912
- a .. . . . . . . e ..
E. 1. - b .- R . ‘. . . . .
¢ . - . . . . . . ..
a | s [f15010] = » 1,38,99,085 | » * 890
GLP .. b » * |9,883 * . 79,190,607 | * . 801
o * * 127,783 b . 2,25,72,780| * * B12
8 . . .
Burma b . . R T .
[ .
a |2,842 | 4,347 | 5,360 | 16,02,010 | 31,44,868 | 4805487 | 6564 | 7231 913
B.N. . b [4,301 | 7,080 | 8,760 | 18,07,307 | 49,47,821 | 66,30438| 420 | 619 | 787
¢ | 6,663 {11,881 |14,316 | 81,35,031 | 74,88,328 11,10,68,176| 471 | 630 | 7713

a |a.835 | 0,176 | 7,221 | 28,68,846 | 5m.91,450 | 8270217 s01 | 054 |1774 -
B.B.&C.L| b | 75| 1,206 |7680 | 10,060,864 | 21:30,025 | e0.44,756 | 1,210 | 1,645 | 503
o |9,359 (12,005 |10,602 | 4),77,240 | 04,564,070 [1,66,32,685 | 446'| 782 [ 848

& . . ve
M &S5 M b . . . .

¢ . . R

a | 2,847 13,241 [ 4,214 | 12,25,221 | 20,73,768 | 24,42,102 | 432 | 836 | 576
B.1. - b | 2,100 | 2,254 | 2,688 | 23,65,632 | 23,86,028 | 28,36,436 {1,118 | 1,056 | 1,002

o | 4,400 | 5,029 | 6,330 | 33,804,611 | 41,36,145 | £0,48,886 | 766 | 822 | Y80

a | 432 | 044 (1,201 260,052 | 6,410,008 | 900240 | 602 | 679 | 767
AB ..| b | sio| 936 |1612] 282,084 | 532776 | 883020 | 442 560 | 548
o |1,001 | 1,018 {2,826 | 5,35,236 | 11,45,136 | 17.30.472 | 491 | 598 [ 614

B 944 | 1,510 | 1,826 | 4,47,073 | 8,06,202 | 11,21,045 | 473 | 534 | 614
BEN.W b 275 | 733 | 1,172 | 1,856,840 | 4,43,608 | 5,985006 | 708 | 600 | 510
[ 608 | 1,670 | 2,243 | 333,433 | B,20,757 | 11,097,249 | 548 ] 623 | 534

a 197 | 811 { 328 |' 1,13,506 | 1,72,333 | 108672 ( 676 | 556 | 606
REK. .. b 65| 221] 174 43,588 | 1,180,748 | 107652 | 706 | 541 | 618
] 041 2021 340 31,714 95,568 | 1,55686 | 486 ) 473 1 468

*Not available, )
a5z ts Tronsportation and Commercial (or Traffio)—all staff including supervisory
AN erical, N
b reprosents Mechanical Engineering (0r Loco, and Corrisge and Wagon)--all staff including
supervisory and olerical, g ¢ - ,
- 'll;l:rﬁsenh all departmenta—Huobordinate “staff (Labour anly) excopt sapervisory and
olerica A
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APPENDIX I (iv). ,
Comparative statement showing the number and cost of staff during 1913-14, 1920-21
and 1928-29.
Enbordinate staff.

Subordioates drawing less than Rs. 30 per mensem and on
of pay teminating under Rs. 30 per mensem.

Average cost
Number. . Coat. per
. ) subordinate.
Railway. - § = .
g | & {8
i ez
3 Duri During | During
g | = = g 1913-14. | 192021, | 192625, )
E| 2 2 2 2148
i ] « = L ERE
&1 8 |8 |8 212|%8
) . . . o . o PO U
N.W. . b . .. . - . o P R
o . . . . . o .- .-
s 7,871 8,363 7,821 8,85,368 | 14,57,216 | 16,37,266 |[111 {174 200
E. B. . ] 1,602 1,882 1920 | 2,568,520 | 415,262 | 4,45,438 [162 1221 [232
] 22,426 | 23,711 | 24,816 | 26,456,672 | 40,290,068 | 60,561,086 |118 [170 |204
a o . .- . . v el ]
q o . o .. - .- . PO I
[ - . 27,084 . L 87,64,6T0 | * * 1249
GLP .. b e . 6,068 - . 21,44,001 | * * 1322
o - b B4,856 - * 182,565,628 | * . (218
a e . - .a “n 'y ..
Burma b . . . . . - A T
s . . .

s | 4705 7800 s178| 481,783 | 11,38,218 | 15,386,630 [102 |146 |188
BN .. | b en2}s1e3| 16850 | e.84108 | 2523,048 | 3734608 |108 (156 [222
o | 20,685 | 44,602 | 53,837 | 28,790,840 | 63,33.275 | 90,26,214 | 97 {142 |194

a | 881 | 10,608 | 11,326 | 10,060,040 | 23,17,484 | 24,62,048 [124 |237 |217

BB.C.xL| b 309 388 ! 80,658 | 1,28,850 | 23,18,061 |202 1332 {20

o | 29,222 | 35,087 | 45,325 | 37,87,100 | 61,46,341 [1,10,47,312 |130 (233 [244

a . . - . S e T

M &S M b . - . . . NN I I

a . - . e -

s | 4707 | 65235| 7006| 400542 | 828,088 | 10,08.470 | 72 156 [1a4

8L ..| b | s618] 10213 ss2a | 1820231 | 83,87,018 | 29,76,574 [218 [338 [348

o | 20,344 | 23,147 | 25,221 | 80,84,962 | 57,885,289 | 60,28,582 151 |240 (239

a 1045 | 2,045 | 2,512 | 821,020 | 4,20012 | 504,608 }165 [210 |01

AB .| b 1,744 | 2326 | 3.004| 250,280 | 4.45.080 [ 65,48,868 166 |191 |183
o 8,008 | 8670 | 10,220 ] 0,92,400 | 17,564,640 | 10,85,784 (142 202 [194

a 4.433' 4,920 | 4,987 ) 805127 | s202e5 | 721,182 | 80 [122 |145

BEN W] b { 832 7676 | 7741 | 0,67,620 | 12,26,700 | 14,088,668 |102 |160 [192
o | 20,857 | 18,247 | 20,725 | 18,22,041 | 20,43,243 | 30,908,266 | 89 [106 {149

e 027 seo | 1001 | Liraee | 1258 | 140414 [121 147 (140

B&E ..] b | 1287 840 636 | 138480 | 152202 | 109284 107 i1 111
- o 2,625 | 2,810 2,845 | 228633 | 358513 | 8.95,876 | 87 |127 (139

*Not available. .
_& represents Transportation and Commercial (or Traffic)—all ataff including supervisory and
b represents Mechanioal Engineering (or Loco, and oarriage and Wagon)—all staff incloding
suparvisory sud clerical,

'h’e representa alk departmenta—Subordinate ataff (Labour only) except supervisory and olerioal

-

-



APPENDIX I(v):
Gampamlws alalerneni: showing. t&anumber and cost of cerlain lypical classes of subordinate staff during 1913-14, 1920.21 and 192829,

| Bubordinateatafl. .
* "~ Avarege vost por
Nurbor. Coat. mcﬂx;‘l"ednm.tel:0
Railway. Dopartment. Deaignation. ‘ )
Ou3let { On Slst { Gn 2lei | During | Duving |. During {1913-14. {1820.21.] 192820,
Moroh | Maroh | March | 11314, | 1920.21, | 1928-29.
1014, | 1p21, | 1020,
]

rl signolers . . a0{ 288 2| s0460 1. L4zms | o818 28 428 510

Inferior ataff.— i

} Trafic ..1 . * )
Head Pointamen and Pointsmen .. 1,282 | 1,385 | 2,600 ] 1,21,704 | 2,27,340 | 3,00,708 05 164 |~ 149
\| Gatomen w200 | 1304 | ams | ss%e | nLes7i6 | 164,748 %) e 148

B.I. .. '
{| Roremen (Workshope and Running |- 37 40 55 | 182,076 |- 1,08.020 |- 860076 ( 4,126 { 4976 ( 6,305
- aheds) and Looo Ingpectors.
. Tmmpomtmnhnoh-
Mochapjeal ..+ Runtiing staff— ’ .

Drivers ., » . 412 a43] o098 | 495676 | 7.30620 | 804728 ] 1,202] aede| 178
Firemen .. . - sos | s ] 1080 ) 2329% | 431016 558048 264 [ 48T 517
L Brakesmen - . 28 40 5376 | 13440 | 13440 12| 33| 33

8%



Statemenis (prepared by Mr. {. N. Feaeltine, O.1.B.) showi)
the various rashoays and comparing them,

Hcﬂ possible,

{+) Workshop employses,

APPENDIX J.

8 increases granied (o railwey servants in the general revision of scales in or aboud 1920 on
with the percenlage increases allowed by ceriain local governments,

Mistries. . - Bkilled. Unakilled and somi-skilled,

Prevar. ::l' o:m Perceniage Pre-war, -'ﬁ ;:m Perceniage | Pre-war. #:o:ml. Percentage

Hailways. . 1820. i tnereascs, 1920, increases. - 1020, inereases
Mini- |Maxi- |Mini- [Maxi- ﬂlini- Mnxi: [Mini. [Maxi- {Mini- [Maxi- [Mini- {Maxi- [Mini. |Maxi. | Minl-| Maxi-| Mini-{ Maxi
mom. |mum. jmum. [mum. [mam, |[Dum, joum, jmom jioagm,. |nem. |mom. (mub,. jmom. 1lnﬂm. mum, |mul .| 'num,.| mom.

Nortli:Weshrn Railway e 401 b1 68 | 143 0| & 18 89 a3 65| 184 67 10 18 16 30 60 87
&skm%lelmy 25| 100 s0] 140):000| 40] 18| 70] 20].82| 4] 18] M| 20| 18] 34| 18] =0
East'Indian Railwe¥ .. . 45 87 85 | 187 88| 115 20 45 30 81 ] 80 4 20 12 5| 200 80
(reat Indian Peninsula Railway .. a5 | 12| 0| 168 78 28 30 8% ) 03 67 a6 12 80 23 ) 01 40
Oudh & Rohilkkand Rallway .. 26 60 62| 130 |: 138 B8 13 a8 25 59 02 &6 ki 15 11 26 87 60
Bongal-Nngpur Railway. . 28| 1201 40| 178 48| 48| o8 78 11-6 138 75 77| 4-14 | 16-4| 0-8 J22-12 | 33 40
Bombn\lrlwlim:ndu&(‘aentmllndm 38| 130 55| 190 66 48 23 FS 49 98] 112 26 10 ‘ 20 16 a2 0 80
Madm&louthem Mahmatta Rail- 30| 120 71y 138 | 137 14 26 65 390 82 50 28 8 21 13 20 62 38
Boutblndian Railway 30 75 41| nr | 9] b0 a5 62 B6{ 7| 4] 50| 9 20 13 26 44 30
Rohilkund & Kumaon RPilwuy 23 72 46 | 117 | 100 a3 10 3{ 13 4 30 411 6 8 10 14 66 75

Nore.—It most be remembered that on the N. W. R.,E 1. R, and @, 1. P. R. at least and probabiy on other lincs, wagea inoreased elightly after 1920 till about

1922 or 1923,

ggé



APPENDIX J—concld.

(i7) Other Siaff. .
I Great
Indian
. Peninsula
Pre-war North | Punjeb Oudh & | United East |Bihar & | Bemgal- | Contral Eastern | Madras &  Sowh and
mates of | Western |Govern-  {Rohilkhand|Provin- | Indian | Orissa | Nagpur |Provinces | Hengal | Sowthern | Indian | Madras Bowmbay, | Bombay
pay- Railway. ment. Railway. | ces Railway. | Govern-| Railway. | Govern- | Railway. | Makratta | Railway. | Govern- | Baroda & | Govern.-
Govern- ment. ment. Railway. ment. Ceniral ment.
ment, India
Railways,
- ‘ 4
Re. % . % " % % % % % % | % % % % % . %
260 | 20to0 117 | 20t0 33 12't0 BT | 20 | 17t0 110 20| 17¢db . 21%047| 15w 24 20
225 | 53 to 108 40 7 to 55 20 33 to 53 20 | 3810117 . 20 to 00 22 24 ] 21to24 | »28t032 ) 20
200 712 to 134 14 to 03 7 to 42 20 | 21 to0 108 25 20 to 51 14 to 31 | 25 to 100 21 to 26 15 to 47 12 to 27
160 | 17 to 110 l&to 75 | 21 to 104 30 | 28 to 117 26 2410 73 .. 22 to 83 ' I8 to 49 12t0 71 2ito 48 "
: 31 to 40 &
100 1010 83 3togD | Dio 120 40 | 24 to 113 26 | 37to150 | 22042 | 22to83 I6tod7 | 20toD0 | 25t0 44
75 3 to 52 50 to 81 15 to 88 45 I8 to BT 251 2Tt0117] 46tob2 ] 1Ttol1B5 ] 23tc38 ] 25tol8 R 25 to @8 5 50 -
. : . 7 to
50 68 to Bl 81t0 123 32 to B4 58 | 42 t0 100 | . 33| 20t003 | G0to138 | 381083 | 25t028| Stol24 | 21to60
Belows0 | 51to78 | 3lto92 | 4tol66 (68 & 77 | 33 to112 33| 200200 | 42%0134 | 30t0130 | 25t0 86 | 17t0140 | 20t078 | B30 to73 |75 & 100
Menicls.. | 76to 167 | T0to 98 16 61 | 26 to200 33 | 33 to 1569 . 22 to 150 | 27 to 134 Oto A8 87 . .

Note—{i} Information as to tho inoreases given by the Bongel Qovernment im not avnilablo.
{5} Percentsgo inarenscs are given to the nearest wholo numbers.
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APPENDIX K.
Puas rules for the employees in subordinate and inferior grades on the principal railways cver their homa lines.

Number of passcs ndtissible in & year.

Cloas of passes employoes aro entitled to.
: Special rules of general appli-
Railways, oation.
2nd Class. Inter Class. 8rd Class. Balory. Number of posses.

Narth Westorn Rail- | (s} 5taff on Re. 128 | Staff on Re. 50 to | Staff on lesn than | Abovo Re. 250 .. | Ten ningle journey | In tho case of guards, drivers,
way. permensem  and Ra. 125 per mensem.d  Ra. 50 per mensem. |. PABECH. foremen, s en, shunters,

over. Rs. 250 and under | Eight single journsy | brakesmen eand  travellin
‘ down to Ra. 100, | passes ticket examiners, their lotai
{if} Accountants, tra. Under Rs. 100 . | 8Bix single journocy .| emoluments, i.e., pay plus
vetling inapectors of E:‘m fus two to 6%, of pey aro en into
either at conaidemation in determining

Enstern  Bengal Rail-
way.

accounts etock ve-
rifiers, lady typists,
lady booking elerks,
Indy ticket colleo-

- tors, lady telegraph
clerks, lady teachers
and hospital nur.
aes.

(¥) *Btoff on over Rs.
125 per mensemn.
{#) Militnry Asaint-
snt 8 ons  not
lmldin“grse Com-
‘missioned rank and

. Civiland whoale time
Railway recruited
Assiatant Sorgeons.

Bnbordinate staff
drawing mnot less
than Rs. 21 and not
more than Rs. 126
per mensem.

Workmen of the|
ocomotive and
Engincering depart-
ments on less  than
Rs. 80 per meneem.
(¥#7) Bubordinate ataff
on Jess than Ra. 21.
per menseim.
{#%6) Menial staff.

(¢

{ Christmas or Dus-
solira or Mnhnmm.

Nore.—In cach of the ahove gnses, two

extra single jonrney
those with over 20

Over Re. 150
Rn. 150 and lese ..

passgs are allowed for
yoars' sorvice.

Foursingle journey
passes o month.
Eight single jourmey
pasies & YEAT,

tho cloas of to be granted.
Nore.—Daily mted mistrios
working in railway shops, ato.,
are Notentitled tosecond olass
privilege pascses. :

L. *Thia includes gusrds, dri-
vers firemen, -shedmen,
shunters, brakesmen end
travelling ticket examiners on
Re. 80 sud over as  their
tatol afmlge emoluments
exceed Re. 125 per mensem.

g€z



APPENDIX K.—coneld.

Railways.

- Clsss of posses employecs sro entillud to.

Number of passcs admisaible in a year.

2nd Class.

Inter Class.

3rd Class.

Balary.

Number of passea.

Spocial rules of generlappli

~aatioD.

Eastern Bengal Rail-
Way —contd.

Bast Tndian Railway

(3i)) *Accountants,

of aocounts stook
verifiers, lody typ-
inte, lady book g
olerks, Iady -%iake

oalleotora, lnd.
“lephone olerks and
hospital fnarscs.

Btaff on Ra. 118 por
mensem aud over,

travelling inspeotors |-

yto: |

tBtaff en Ra, 76 to

Ras. 115 per ruensem.

Staff on less then
Re, 75 permensem.

Rs. 116 and over ..

Under Ra. 118—
With one to three
yoors' servioe.

‘With :fivo yesars'
service.

[

Three seta .

One set : the distance

in eath directior not
to exoced 550 miles
oxoept whertmvel-
ling to and from
home.

Twosts.
Threo ssta.

£, * Only when prococeding on
loave.

8. +0nly when proceeding to
sttend cases of iliness among
milway employeea.’

4. Where iIntermediate olase
doss  not exist, -eccond olaes
passes are imyuer fer ‘thoss
on not less than :Rs. .76 per
mensem.

5. Workmen of -the Looomo-
tive and 'Engineering -de-
partments on Ra, per
mensem and over are given
intermediate class

e

ring departments,
irrespective of pay, are given
intermediate class passes.

}Clerical staff irrespective of

pay are given -intermediste-
class

passcs.

9€3a



Grest Indian Penin.
stla Railwoy.

Burme Railwnys ..

Bengal-Nagpar ..

Boinbay, Barods &
Central Tndia Rail
WEY, %

»

& Bontherm-

Meahratta Bailway.

'gepga.l &  North
Westem Railway.

Rotilkund &£ Kemecn
Pailway. .

{l) Blaff on ower
Ra. 10 per Monseis.
{if) Btaff who wore
on Ra. 50 sid over
per mensem -and-
whe were cligible
tor mseond dlass
wp to 3t
1818,

FSial on Ra. 126 per

ing salaries of more
thar Rs. 109 and all
xohool  mistresaes,

Iady typiste and
hdgﬁazetedkota
org.

Employees drawing
oy of Be. 120 and
OVEr,

-Employees -drawing-
Ka. 105 apd over.

{i) Btaff on Ra. 1007,
per mensem :
and over

{#9y Tady teschers, -

mensery aad over.

Btaff on Ra.EDto1

Ba. 108 per mensbm

Ho intermediate dlass

on Burma Railways

All persons whaose

Drom,

pay
Rs. 40 to Re, T08.

Brinployooe Mnwing
Rs. 85 to Ra, 124.

Bmployes - drs :
Ra?}ﬁwim i

StaffenRe. 50 o
‘lews than ‘Re. 106G
per monsem.

Staff on less than
Ra. 53 per mensom,

$8%aff on losa then
Re. 125 por monsew.

I All others

Ermployees drawing
uglﬂetml- [ %

Others .- .-

Btaff or ‘leas than
Ra. 56 per mensem.

Alstndl .

Allsfag ..

Al employeess

Above Ea. 250

s 250 or lesz.

All smployees

All staff

Tacacts.

Peur sola

‘Two seln .t

Fourols.

‘Fhree scth.

Pour single journey
pasaes: -
2 sets or 4 single
home line, also one
ast  joreige line

paszes  whish jn-
ciudes & 3rd home

line retum joomey.

§Biafl with owr L years’ voi~
e on He. 90 AT TR,
von

An unlimited number of somr

g, " orkenap
portion

tme additional sets of free

mm Pujs or Christman

The issue of peasey fo monialy
is tonfined do o distance of
160 miles and under.

L8%



_ (i) List of labour unions uppertaining lo raihways.

APPENDIX L.

Registered . .
under tho Numerical Recognized by the rail-
Nemes of railways. Names of labour unions. Trade strength. way administration or Office-boarers.
Unions' not.
Act or not.
North Weata;n Rail- | (1) The North Western Railway | Registered 5,000 | Recognized .. President : Dewan  Chaman
way. Union, Lahore. : Lall, M.L.A. .
{2) The General Workers’ Union, Do. .. 8,600 | No . General Secretary : Mr, M. A,
Lahore. an.
(3) North Weatern Railway Com- Do. .. 114 | No.
Eisl;:t,ion Bection  Union,
oTe. °
{4) North Weatern Railway Ac- Do. .. 387 | No. -
counts Union, Lahore. . ) . .
Eastern Bongal | (1) The Esatern Bengal Railway Do, 11,147 | Tho railvay administra- | President : Mr. I. B. Sen,
Railway. Indian Employees’ Assooia- tion has dealings with | M.A., Bar-at-Law.
tion, Calouttas these unions, G&neml Secretary ; Me J. N,
i upta.
Organizing Seore +Mr. M.
L. Sarkar. ey *
(2) The Kanchrapars Railway Do. .. 376
Workmen’s Unions.
(3) The Eastern Bengal Railway Do. .. | Notknown .. e
Branch of tha All-India Co-
venanted Non-gazetted Rail-
way BServices Association at
Kanchrapara,
East Indisn Rafilway | (1) East (Em Roilway Union, . . No . o+ | Goneral Secretary : Mr, K. C.
i . Mitra.
Assintant Beoretary : Mr. 8.
R. Mondal.

883



Great Indian Peninsula;
Railway,

Burma Railways ..

Bengal Negpur Rail-
Wy

(2) Do. do,
Moradnb;d.

(3) Do, do.
Khagole.

(1) The Great Indian Peninsula
Railway’s Staff Union, which
is composed of —

(a) The Great Indian Peninsuls
Railway Wadi Bunder Staff
Union.

(B) The Great Indian Peninsuln

Railwey Staff Union, Poona. -

(¢} The Great Indian Peninsula
Railway Cabin Staff Union.

{d) The Great Indian Peninsula
Railway Staff Union, Shola-

. pur.
{2) The Great Indian Peninsula

Railwaymen’s Union,

{3) The Great Indian Peninsule
Railway Kamgar Union,

No trade unions.

(1) The Bengal Nagpur Railway
Indisn Labour Union, Kharag-
pur.

X}

Non-regis-
tored.

Registored

3,321

42,000

14,000

Reoognized to the extent
of dealing with griev-
ances of a general
nature.

No . .

Recognized .. .

Do,
Do.
Do.
Do.
Do. v e
Non-recognized .

Recognized .. s

President : Manlvi Moham.
med Yakub, M.L.A.

Qeneral Becretary : Mr. H. &,
Bhatnagar,

-

Pregident : Mr. Jamnadas
. Mehta, MLA, .
Honorary Secretary: Mr, 8.
C. Joshi, M.A,, LL.B.,
M.L.C. .
General Secrotary : Mr, P. 8.
Bakhale, B.A,, LL.B.

President : Mr. ¥, J. Ginwala,
M.A. LLB.,MLC.
Qeneral Becretary : Mr, 8.
H. Jhabwala.
Member, Executive Council ;
Mr. P. D, Chetty.

General Secretary ; Mr, M,N
Mukerjee, B.A. '

683



APPENDIX L—contd.

Registered
under the Numerical Recognized by the rail-
Name of railways, Names of labour unions, Trade atrength. way administration or Office-bearera.
) , Unions' - not.
, Act or not.
Bengal Nagpur Rail- |i(2) The Bengal-Nagpur Railway . No correspondence or
way —conid. i Employoes’ Union, Caleutta. deputation is received
! except in matters of
: common interest to em-
i : ployces. .

Bombay, Baroda & |/(1) The Bombay, Barods & Cen- | Registered 6,500 | Recognized .. - President : Mr. V. J. Patel. -
Contral India Rail--|.  tral India Railway Employees’ General Secretary : Mr. V.
way. Association, Ahmedabad. Kothari.

(2) The Bombay, Baroda & Cen- Do. . 6,300 Do. . :. | President : Mr. Jomnadas
- ¢ tral Indis Railway Employecs’ |- Mehta, M.L.A.
Union, Parel. Cloneral Seorotary : Mr. 8. H,
' - Jhabwasla.
- (3) The Bombay, Baroda & Cen- Do. . . Have not yet approached .
tral India Railway Workers the railway administra-
Federation, Ajmer. ‘ tion for recogmition. ‘

Madras & Southern | (1} The Madras & Southern Mah- Do. . 8,000 | Not formally recognized | President : Mr. V. V. Giri,

Mahratta Railway. ratte Railway  Employees’ Bar.-at-Law.
Union, Perambur. General Secretary : Mr. G. R.
- ishnamurty.
South Indian Railway | The South Indian Railway Labour . . -
Union has not functioned since
the 1828 strike.
Assam-Bengal Railway| (1) Assam.Bengal Reilway Indisn | Registered 800 | Not recognized e .o
Employees’ Association. R

Bengal & North- | (I) The Bengal & North-Weatern | Registered | Very amall per- | Not formally recognized - e

Weatern Railway. Railway Railwaymen's Asso- | in 1828, centage of em- .
. ciation, Gorakhpur (1821). ployees.
Rohilkund & Kumnon | No trodes union.

Railway.

= i
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APPENDIX L—conold.

(ii) List of labour associations of an all-India character.

Total .
Nome. Particulars, membership. Office-bearers,
A\
The All-India Railwaymen's Pederstion .. | This federaticn is composed of the undermentioned trade 100,000 | President : Mr. N. M.
unions s-— Joshi, M.L.A.
{1) Bengal-Nagpur Railway Indian Labour Union. General Beoretary:
{2) Eastern Bengal Railway Indian Employees’ Associa- Mr, V. V. Gin,
tion. Bar.-at-Law,
(3) Madras & Bouthern Mahratta Railway Employees’
Aussociation,
{4) Great Indian Peninsula Roilwaymen's Union.
(5) Great Indisn Peninsula Railway Staff Union.
{6) ‘]}oplbay. Baroda & Cen ral India Railway Employees’
mion.
{T) Bengal & North-Weatern Railwaymen's Association.
(8) North Weatern Railway Union,
(9) East Indian Railway Union, Dinapore.
(10) East Indian Railway Union, Moradabad.
(11) H. E. H, the Nizam’s Gurantecd State Railway Em-
ployees’ Union. :
. (12) South Indian Railway Laboor Union, {No informa-
tion about this union aftor 1928 strike).
2. Anglo-Indian & Domiciled European Associa- | Has recently applied to railways for recognition .. 10,000 | Has not formed iteelf
tion. into a trade union,
8. All-India & Burma Covenanted Non-gazetted | Has branches on all importont railways ; such branches are 265 | President : Mr. R.
Railway Service Association (Headquartors ¢ recognized cn Eastern Bengal, Groat Indian Peninsule Bell.
Bombay). and g::gal-Nagpnr railways. Honorary General Sec~
retary : Mr. G. E,
Townsend.
National Union of Railwaymen of India & | Registered under the Trade Unions® Aok, 1926 .. . 2,000 | General Becretary:
Burma. ’ Mr. E €larkson.

Lic4



242

APPENDIX M.

Notes issued by the North-Western Railway Administration for the
guidance of Officers in dealing with the Union.

1. Interviews—A railway officer's time is usually very much oocupied, it is for him
to weloct a convenient time for meeting the representatives of the union regarding any
matter which he or they may wish to discuss. An officer may use his discretion in giving
or refusing an interview to & paid servant of the union who is not an employee of the
railway, but to a properly accredited representative of the uniom, such as the president,
or a deputation of two or three members.of a divisional committee, he should not refuse
an interview. It will probably be bestfor both sides if it is generally wade the practice
that the union representetive in such discussions is 8 man in the active employ of the
railway and the subjects requiring discussion are notified beforehand in ample time to
enable the rpilway officer to prepare his case.

2. Individual cases,—Generally speaking, the union does not take up individual
-cases, vide paragraph 3 under Union Rights and Form of Procedure on page 11 of their
book of rules, but a railway official should not refuse to receive a deputation from the
divisional committee, even on a personal cage, when it is shown that the case involves a
principle affecting a class or classes of which the majority are members of the union.

3. Representation.—Care should be exercised, where it scems necessary, in ascertaining
whether the union numbers amongst its members a good majority of the class whose case
they desire to represent. It is obvious that if any class of employees has only & small
membership in the union, the union has no right to speak for that claes as a body.

4. Advisory capacity.—The union may be a considerable help to divisional officer’s
comimittees and station committees in questions regarding the general welfare of railway
=mployees, and divisional officers may unse their discretion in inviting or consenting to
receive a deputation from the union in such cases.

5. Meetings, concessions.—Meetings of the central executive and divisional com-
mittees, eto,, of the union and meetings of members should be held cut of working
hours; theunion cannot expect that the railway administraticn will treat union business
a8 part of & man's railway work. There will consequently be no general arrangement to
let men off duty on full pay to do union work, though divisional officers may use their
disoretion in permitting this occasionally when specisl circumstances justify it. But
until the formation of staff councils, the members of the central delegates’ committees
attending the quarterly mestings may be granted special casual leave four times a year
for three days plus period of journey to and from the meeting place, and members of
divisional committees attending monthly divisional meetings may be granted epecial
casual leave once a month for one day plus period of journey., The meetings of the exe-
outive committee will be held once s month, ususlly on a Sunday, and members attend-
ing them may, except in emergent cases, be temporarily relieved of their railway duties
and if necessary allowed special casual leave to cover the period of journey to and from the
station at which such meetings are held. Members of & central delegates’ committee’s
deputation, which the Agent has consented to meet for a discussion on any subject, will be
treated as on duty; their absence from their respective headquarters will, therefore, be
treated as on duty, and they would be given duty passes and travelling allowance,

Norz.—The grant of all such leave and passes is subject to the conditions that the
men himeelf makos personal application and that he czn be spared from hie duties.

6. Passes.—Pending further orders or the formation of staff councils, the following
cheque passes may be issued :—
(2) Once a menth to members attending executive committee meetings. ]
(5) Once quarterly to delegates attending central delegates’ committee meetlfngs«
{¢) Once a month to membera of divisional committees attending divisional
committee meetings; and

{d) t: the presider(t and general secretary and divisional secretaries when on union
nginess,”

I

These passes may be issued only to railway employe:s by the offices concerned.

7. Travelling allowance,~Union delegates cannot b1 paid travelling allowance by the
railway when moving by rail on union busin-es, except members of a deputation which the
Agent has agreed to meot,

M17RD
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8. Resiric'ions in meetings.—Meetings may not be heldin shops, t{n.rds or anywhere
where railway work is done, bus, provided such meetings are orderly and properly conducted
and conven=d, they can be held on suitable open spaces on railway land. It is for the
jnstitute committee at any station to decide whether they will allow the union to hold s
meeting in the institute premises or buildjings. .

9. Working hours,—Recrnitment and enrolment of members can no longer be per-
mitted in working hours,

10. Union notices—There is no objection to uniom notices in connection with
union meetings being put up on notice boards in railway stations, sheds, shops and
offices and which are generally nsed for notices to the staff, But notices which it is desired
to have put up should be handed by the union official to the railway official responsible-
for the display of notices on such boards, ¢.g., the station masters at railway stetions,

Note.—The word “ notices ™ is not intended to include ** posters * used for propagan-
da purposes and the officor concermed shonld use his discretion es regards his
nocaptance for posting any noticss not provided for in the above paragraph.

11. Collection of union subscriptions.—(a) The collection of subscriptions muet only
be done by the men who hold written authority from the president or secretary of the
union, a collector should not be interfered with by railway officials provided the collect-
ing is don* in a suitable way and by a propariy authorized person. (b) A coll~ctor will not
be permitted to enter any workshop, shed, store ya d or building, for the purpose of col-
lecting subscription, bet will bs p ;rmitted to take up his position at an approved wpot
outside the workshops, sheds, yard-or building. The position in snch case will be deter-
mined by the divi:ional officor or workshop manager concerned, but must be at
such a distance as will not interfere with the work of thigs y olerk, (¢) At railway stations
such collections must not be done on platforms or in yards, nor at the station entry, where
it might interfere with th - publio. {d) Collectors will not b+ permitted to move about
railway premises while collecting subscriptivns, (e} Employees who are collecting volun-
tarily on behalf of the union and who hold the proper suthority will be p :rmitted to colleot
subscriptions from the staff during meal hours or off duty hours ; but not at other times
when men are at work. (f) Collectors on the employ of the railway who diaregard this
rule will be liable to disciplinary treatment by thier officera.

12, Union officials..—Divisional officers should revise their lists of divisional com-
mittee members and secretary in accordance with alteratioms notified direct by the
President of the North Western Ra.il_wa.y Union from time to time,
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Terms and Conditions of Recognition of G. L P. Railway Unions, -

. (1) The Agent will receive representations from the Union on the subject of griev.
ances or welfare of the employees and will deal with them as if they had come from the
employees concerned, provided that such represontations concern the interests of o olass
of employees and not the case of an individual or of individual discipline,

(The Agent is alsc prepared to consider cases of individuals, but as so muoh depends
on the nature of the representation, he cannot guarantee to take up each and every oase
that may be placed before him. In the ordinary course, however, ke would have engui-
ries institnted where the case appears to him to warrant it.)

All representations should be submitted in writing to the Agent. Should it be
mutually agreed that s discussion is desirable, the Agent will meet & deputation of repre-
sentation of the Union or will arrange for the Head of Department concerned to receive
such & deputation,

{2) The Union shall supply for the information of the Agent the rules of the Union
and inform kim of any alterations or amendments that may be made therein from time
to time.

(3) The Agent shall sup&ljy the Union with a _copy of the Railway rules relating
to such subjects as General Conditions of Service, Leave, Pagses, Gratuities, Provident
Fund and such other subjects a8 may be subsequently decided npon.

N.B~The idea underlying thie condition is that the Union shall be furnished with
gopies of rules and circulars which concern the actual interests of the staff represented
by the Union. ‘

{4) The Agent or his nominee shall have access, on request being made, to register
of membership,

(6} Recrnitment or emrolment of members of the Union, meetings of the Union or
investigation in connection therewith must be carried out by the Union in such a manner
83 not to interfere with the duties of the Railway employees.

(6) Leave, passes and privilege ticket orders to employees or officials of the Umen
who sre Railway employees for atter.dix:ﬁ meetings or conducting the affairs of the Union
may be granted to the extent to which they may due under the rules, but not as a right,
and at the convenience of the Administration, No addition will be made to the amount
of leave or number of passes and privilege ticket orders for which an employee is eligible
specifically to allow him to attend meetings of the Union or transact its business.

Pasgses will not be granted to officials of the Union who are not Railway employees.
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Leave Rules issued by the Government of India, Railway Department,
for Government servanis employed in the Railway Department,

tGavernment of India Notification No. 8373-E., Government of India Gazetie, Pord I, dated
22nd February 1930.)

ANNEXURE I.

Leave RULES MADE UNDER FUNXDAMENTAL RULE 2 0 REGULATE THE LEAVE OF PERMA-~
KENT GOVERNMENT SERVANTS EMPLOYED IN THE Rartway DEPARTMENT,

Secriow 1.—FExient of Application.

1. Subject to the provisions of Rule 2, these rules apply to all Government servants
{with the exception of those mentioned in the Scheduie below) whose pay is chargeable to
milway estimates in India (hereinafter referred to as *railway servants’) provided that
they hold substantively a permanent post under Government on & monthly rate of pay
or hold a lien on such & post. .

Schedrle,

(%) The Chief Commissioner of Railways, the Financial Commissioner of Railways

4 and the Members of the Reilway Board.

¢if) Railway servants under the sdminietrative control of the Aunditor General
{including those whose services are temporarily placed at the disposal of
the ¥Financial Comumissioner of Railways).

(44f) Officers of the Indien Audit and Accounts Service.

{#v) Military Commissioned officers.

(v} Railway servants.appointed in England by the Secretary of State in Conncil.

(v) Labourers employed in State Railway Workshops or other branches of railway
service.

NoTe.—The leave of reilway servants incloded in class (ri) is governed by the rule®
applicable to the daily rated stafl, vide rules 4 to 7 of Annexure II.

2. (a) These rules apply to railway servants, other than those mentioned in the
Behedule to Rule 1, who are appointed on or after the Ist April 1930, or who were appoint»
ed pricr to that date on the condition that when the revised leave rules for State Rail-
way employees are introdnoad, they will be bronght under them.

NoTe.—In the case of the latter, the transfer to these rules will take effect from th®
1at April 1930 or, if they are on lsave on that date, from the date of their return from
leave,

{b} It ahall be open to & railway servant other than those covered by claunse (a)-
to elect on or after the 1st April 1930, but before the lst July 1930, orif he be on leave
on the lst April 1930, within 3 montha of his return from leave, to be brought under
these rules.

NoTz.—The option oncé exercised is final and will take effect from the date of election
ar, if a railway servant is on leave on that date, from the date of his return from leave.

(¢} A railway servant transferred permanently to a service or post t o which thes®
rulea apply from & service or post to which they do not apply ahall ordinarily come under
these rules from the date of such transfer. The Railway Board mey, however, permit
such & railway servant to continue under the former rules applicable to him.

NoTes.—{i) The provisions of this rule do not apply to & Government servant whose
servioes are borrowed as a temporary measure by the State Railway Departmet from an
other Government department. The terms on which such a Government servent shall
earn leave in respect of hia service in the State Railway Department shall be determined
with the consent of the Government Department to which he belongs, at the time hia
pervicoa are borrowed. If and when he is permanently transferred to the
State Railway Department, he will come under these rules with effect from the date of

uch permanent transfer.

{§f) The leave of & railway servant subject to those rulea whase services are lent  ap
temporary measure to another Government department shall continue to be governed by
these rules.
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(4) A railway servant who, having been under a different set of leave rules, comes
under these rules under the provisions of clause {a), () or (c) shall connt his servios for
leave under these rules from the date he comes under them and shall be entitled to add to
the {fotal leave that he may earn under rules & {s) and 8 (s} such leave ss was due to him
under the former rules on that date.

Nore.—Leave due on full pay or average pay shall for this purpose be treated as
leave on average pay and leave due on half pay or half average pay as leave on half aver-
age pay. .

BEcrioN II.—General conditions.

3. The rules in section II of chapter X of the Fundamental Rules apply to the rail-
way servants subject to these rules, '

- SecriON ILI,—Grant of Leave and Leave-Salary.

™ 4. For the purpose of these rules, unless there is anything repugnant in the subject
or context :— N

(1} the expression “ service to date ™, coourring in rules 5 and 6, means conti-

" nuous service from the date a railway servant bhegan to earn leave under

rules 5 and 6 to the date preceding that from which leave is taken and in-
cludes, besides duty— |

{3} a period spent in foreign service, including leave on leave-salary taken during
such period if oontribution towards leave-salary is paid on acconnt of
such period, and

(#) leave during which leave-salary is drawm,

(2) “ total eervice ™ meana total continuous service and includes the whole period
from the commencement of continuous service to the date preceding that
from which leave in taken.

NoTes.—{i) A railway servant who is discharged from the public service on redne-
tioh ‘of establishment or on grounds of physical unfitness may be permitted, if re-em-
ployed after an interval, to count his former service as continuous with his later servioe at
the disoretion of the authority sanctioning the re-amployment and to such extent as that
authority may decide. This concession will be adminssible only if on re-employment the
railway servant, having refunded the gratuity, if any, received by him at the time of his
discharge, is permitted to pount his past service for gratuity on ultimate retirement.

¢%) A railway servant who is dismissed or removed from the public service, but is
.Te-instated on appeal or revision, is entitled to count his former service as continuous
with his later service unlees the appellate or removing authority declares that he shall
not 8o connt it in whole or in part, .

{3) & period of over-stayal of leave shall be treated as leave taken without leave-
salary for the purpose of calonlating the leave admissible ;

.(4) a railway servant ghaill be treated as a gazetted railway servant, only if he £
the substantive holder of & permanent gazetted poat ;

(5) the domicile of a railway servantshall be determined in accordance with the
provisions of Fundamental Rules 764, 75B and 75C: Provided that a
railway servant shall for the purpose of these rules be deemed to be of
non-Asiatic domicile only if ke had at the time of his appointment under
Government his domicile elsewhere than in Asia and had not, prior to such
appointment, claimed and been deemed to be & native of India for the
purpose of his appointment to *any office under the Government or of the
conferment upon him by the Government of any scholarship, emoluments
or other privilegea ; -

" (6} * average pay " shall be taken to mean the pay drawn or that would be drawn
by a railway servant in the permanent post held substantively by him on
the date praceding that on which he proceeds on leave ;

NoTe.—In the case of running staff, average pay shall include the average overtime
and mileage earned during the 12 months immediately preceding the date on which &
mil;ve;y :Er“nt prooeeds on leave, aubject to a4 maximom of 75 per cent. of average pay
as defined,



247

[App. (0.}

(7) * Inferior service ™' means any kind of service on a scale ot an the maximam
of which does not exceed Ra. 30 per mensem and any other kind of service
which may be specially classed as such by the Agent of a railway.

5. The maximum period of leave that may be granted on any one occasion to a rail-
way servant, other than one in inferior service, must not exceed either of the following
(i) For gatetted railway servants of non-Asiatic domicile, one-sixth ; for gazetted

railway servants of Asiatic domicile, one-seventh ; for non-gazetted railway

gervants of non-Asiatio domcile, one-ninth ; and for non-gazetted railway
servants of Asiatic domicile, one.tenth, of the service to date; plus in
every case the leave, if any, added under rule 2 (d) ; ménus in every case

leave already taken under this rule and under vules 6 and 8.

{ii) For sll gazetted railway servants and for non-gazetted railway servants of
non-Asiatic domicile, one year; and for non-gazetted railway servants of
Agiatic domicile, six months, extensible in either case to two years on medi-
cal certificate.

NoTe.~~The limits prescribed in this rule do not apply to leave granted nnder rules
10,4}, 12 and 19.

8. The maximum period of leave on average pay that may be granted on any one
occasion to & railway servant other than one in inferior service must not exceed either:
of the following limits :—

{1) For all railway servants of non-Asiatic domicile, one-tenth, and for all railway
gervants of Asiatic domicile, one-fifteenth, of the service to date, provided
that in the case of » gazetted railway servant of Asiatic domicile whe eithe®
takes leave on medical cortificate or spends his leave elsewhere than in India
or Ceylon, the former limif, viz.: one-tenth, shall apply ; plve in every case the
leave, if any, added under rule 2 (d) ; minus in every case leave on a.verage
pay already taken under this rule,

(2) For all railway servanta of non-Asiatic domicile, six months ; for gazetted rail”
way servants of Asiatic domicile, four months ; and for non-gazetted railway
servants of Asiatic domicile, two months which mey be extended to four
months if the leave is on medical certificate or is granted after 20 years’
total service.

" 1\7131'5.—-'1‘]:9 limits prescribed in this rule do not apply to leave granted undes
rule 19.

7. A railway servent to whom rules § and 8 apply shall draw leave-salary equal $9°
average pay during the leave admissible under rule 6 and tohalf average pay during the®
balance of the leave taken under rule 5.

8. A railwey servant other than one in inferior servicé may be granted leave not due
on half average pay for not more than six months in all provided the grant of such leave
does not involve an excess.over the limits prescribed in clause {ii) of rule 5. Such leave
shall be treated as leave taken in advance of its being earned and shall be taken into
account in calculating leave under clause (i) of rnle 5.

. -9. Leave may be granted to railway servants in inferior service, within the follow-
ing limits :— -

Length of tolal service. Leave admissible.

Less than 3 years .. . .. Nil

8 years and over but less than 10 years 10 days’ leave on average pay in any one"
calendar year,

10 years and over but less than 20 years 15 daye’ leave on average pay in any on®
calendar year.

20 years and over .. .. <« (1) 20 days’ leave on average pay in any
one calendar year.

{2) Leave on medical certificate on half
average pay, not exceeding 30 days in
one calendar year and 120 days in all
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10. The provisions of Fundamental Rules 83, 83A and 83B regarding the 3rant of dis-
ability leave apply to railway servants except that—

(1) when such leave is combined with other leave on leave-salary under the provi-
sions of Fundamental Rule 83 (4), the combined leave shall not exceed 28
months in all, and

{2) leave-salary in respect of disability leave shall be half average pay.

11. The provisions of Fundamental Rule B4 regarding the grant of study lsave
- apply to railway servants other then those in inferior service. :
[}

12. The provisions of Fundamental Rule 85 (a) and (B) regarding the grant of extrs-
wrdinary leave apply to railway servants. ,
13. The provisions of Fundamental Bule 86 regarding the grant of leave extending
peyond the date of compulsory retirement apply to railway servants.
»
14, Except during the first two months of any period of leave on average pay, leave
#alary is subject to the monthly maxima shown in the following table :—

Average. Half Average.
Outaide In Qutside In
Agia, Agis, Agia, Agia.
£ Rs. £ Rs.
Railway rervants of non-Asiatic domicile 200 2,000 100 1,000
Railway servanta of Asiatiic domicile .. 150 1,600 75 760

15. Bubject to the condition that it shail not exceed average pay, leave-salary during
1save on half aversge pay taken or extended out of India is subject to the monthly minima
#hown in the following table :— )

’ Qutside In
_ _ Asis. Adis.
£ Res.
Railway servants of non-Asiatic domicile .. . . 33 333
Railway servants of Asiatic domiole o . . 26 250 -

16. The rupee and sterling maxima and minime in rules 14 and 15 ahall be applied
#o leave salaries paid respectively in rupees and in sterling.

17. The provisions of Fundamental Rule 91 ahall apply to mailway servants.

18, The provisions of Fundamental Rule 93 apply to railway servanta except that

the maximum period of leave on average pay during which a compensatory allowsno
anay be drawn shall be two, instead of four, months.
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- 19, Hoapital leave may be granted to non-pensionable rbilway servants other than
gazetted officers, while -under medical treatment for injuries sustained on duty. on leave-
salary equal either to average or half ave pay as the anthority granting it may consi-
der necessary, The leave may be gmnt;;?y the Railway Board to such extent 83 :;:{
be considered necessary and the Board may delegate to the Agenta of State Railways

powers in thie behalf as it may think ft.
ANNEXURE LI

LBavE RULES MADR vWDER FoNpamenTar Rures 101 4xp 108 T0O REGULATE THE LEAVE
OF GOVERNMENT SERVANTS IN THE RAmway DEPARTMENT (G) IN TEMPORARY AND
OFFICIATING SERVICE OR (b} I SERVIOE REMUNERATED BY THE PAYMENT OF DAILY
WAGES.

1. For the purpose of these rules :—

() “ Pay ™ or * full pay ** means the or wagea which the Government servan®
concerned would have drawn hxyhe remained on duty, but it does nob
“include any increase which might have accrued to bim during the currency of
the leave. :
(i) * Total Service ™ shall be held 4o mesn as defined in rule 4 (2) of Annexure L

2. The leave of a temporary engineer of the Railway Department or any other garet”
ted officer of that department without & lien on a permanent post, whils officiating in
post or holding & temporary post, shall be regulated by the terms of his contract.

3. Except where otherwise provided in his contract, lesve may be granted to an¥
other Government servant without & lien on a permanent post, while officiating in s,
poat or holding & temporary post on & monthly rate of pay, as shown below :—

(5) extracrdinary leave without leave-salary for not more than 3 months at any
one time,

(#) provided ke has completed 3 years® service, 10 days’ leave on fall pay in any
one calendar year.

4. Leave may be granted to daily rated staff as shown below :—
{¥) Leave on full pay—within the following limits :—
Length of total service. Amount of leave.
Less than 3 years .. .. .. Nil ‘
1 8 years and over bus less than 10 years 10 days in any one calendar year.
10 years and over but lees than 20 years 15 days in any one calendar year.
20 years and over ., .. .« 20daysinany one calendar year.
} (%) Leave on medical certificate on half pay i—
(1} in the case of daily rated running steff, up to 30 days in any one calendar
year.

{2) in the case of any other daily rated staff provided they have completed 20
years' total gervios, up to 30 days in one calendar year and not more than
120 days in all.

{#i) Extraordinary leave without leave salary.

5. Hoepital leave may begranted to railway servants of the classes mentioned in rulea
2 and 3, excluding gazetted officers, while under medical treatment for injuries sustained
on duty, on leave salary equal to full pay or half pay as the authority granting it may
conaider neceessary, The leave may be granted by the Railway Board to such extent as
may be conside:cd neoessary nd the Board may delegate to the Agenta of State Railways
luc{ powe.r in this behalf as it may think fit,

6. “The grant of leave under these rules is subject to the exigencies of the servioe and
aannot be cleimed as of right, It may be withheld in cases of irregular attendance.

7. With the exception of Fundamental Rule 73, the rules in Section II of Chapter X
of the Fundamental Rules apply to the railway servants subject to these rules.



APPERDIX P.
Statement of strikes on raslways since November 1919, in chronoiogical order.

Dato of Date of Paortioulars of attempts -
Railways. commencement. | terminntion. Btaff affected. Canacs, How the atrikos ended. | interforo with train toaffic,
Uast Indian Reilway «- | 1st December 16th  Jenuary | Jamalpur  workshop | Introduction of daily { Daily rates were with- | Some  bonlders  were
1818, 1620, staff, 10,000 employ- rotes, drawn. piaced on the line on
ors, tho night of dth Jannary
1020 near  Jamalpur
and a engine
. sostain slight dam-
age,
Do. .. | 1920 o[ 1020 .« | Colliery staff .- Dcmm:nd for increased ‘1‘3 I3c;.licummiwna con- | None.
™ - 5
Madras and Soutbern Mahrat-) 26th February | 6th April 1920 | Workshop staff, Hubli . . Do,
ta Railwoy. : 1920, .
Burma Railways .. +« | 24th April 1920 | 11th May 1520 Il;.;nin workshopa, o .. Do,
. . nrma.
North Wostern Railway .. ; 22nd April 1020| 10th June 1920 | Carriage and Wagon | Economie .. Btrikers roturncd on | No.
Bhops, Moaghalpura, promise of reinstate-
bat epread to other ment on provious
departments, rates of pay, no
viotinigation and no
Tosa, Rovisjon of
wages which was
already onder con-
templation was sanc-
. tioned in August and
Soptember 1620.
Bombay, Barods and Central | 20th May 1020 | 21st May 1020 | Mulsar- and Bandra, . . Do,
India Railway, Parcl, shops  and
running sheds,
Freat Indian Peningual Bail- | 26th Moy 1920 | Slst May 1020 | Workshop staff, at | Delay in revision of | Returned on promise | Strikers did some damage
way, | a:ndm Parel acd | scalos, of carly paymenta. to interlooking arrange-
{unga.

ments and cabins; and
stoned passenger traina,

0sa



Bouth Indian Railway

Madras and Bonthern Mah.

ratta Raoilway.

Bengal and North.Western
Rail

why.

Rohilkund
Railway,

Ber gal-Nagpur Railway

Great Indian Peninsula Raijl-

WaYr

and  Kumacn

4th Jons 19620
22nd June 1620

28th June 1920

20th Jaly 1920

8th October 1920
forenoon,

156th  Ogtob-r
1920

14th June 1920
2nd Joly 1620

3rd Angust 1020

16th Angust 1920

8th Oatober 1920
afternoon,

Tth November
1920

Worluliop stoff at Ne.
gapatam,

Permanent-way gang-
wen,

Bengnl & North-West.
ert Railway Loco-
motive Bhops,

Workshop employces

Traffio staff, Khnaragpur|

Locomotive and Carri -

age and Wagon Bhops,

Jhansj,

’
Influcnced by outside
agenciea to make

oxtravagant demanda.

oconditions
1on-00-0pera-

Economio
and

tion,

The demands wero—
(}) General  inorease
of 50 9,

(2) Aanual dl:ﬁve wi‘li;h
y fo ily-poi
Rat. P

{3) Regonsideration of
anbjeot of gratuity to
Workmen who had
forfeited same on ao-
connt of provious
strikes.

(4) Extension of freo
pessca over foroign
Railways.

Differences in over-
times and Sunday
ond holiday allow-
onces betwean loco-
motive and carriage
and wagon shopa,

Men returned unoondi.
tionally.

Certain smull demands

wore granted,  efz.,
(1) increase in wagos
avernging® 9

(2) grant of free

over B, and N, W.
Railway under same
conditions as Home
line,

Differences were re.
moved and a genml
inorease of 23
given,

% was |-

Nane,
Do,
Do,
| ]
(2]
[~ ]
Do,
Do.




APPENDIX P-—contd.

Datr of Date of Particulnrs of attempta to
Railway. cojumencerent, | termination, Stafl affected. Couses. How the atrike ended. |interfors with train teafiie
Nort ) Western Railway .. | Jannary 1821 . Printing press .+ | Introduction of piccc- | Tho men subsoquently | Nene.
work which the staflf | resignod, though la-
- feared would reduco | ter 36 of them wero
their earnings, re-cngaged,
Kast Indian Pailwa, 2nd February | st Apr'x“%ﬁ Carriage and Wagon | Demand for increased | Thirteen paid holidays | On 28th February 1020
7 1921, Shope, Lilloonh (7,000 | wages and paid holi- | were granted. | looss rails were placed
smployoes). days. Strike resulted on the pormanent-wny
from politionl agita- but no acoident to traina
tion at the time and ocourred.
was  brought about
by ontaidars.
Bombay, Barodn and Contral | 10th  Febroary | 24th Februnry | Incomotive and Cor- | Delay in shop s:y- Men rotumod uncon- | Strikers threw stoneg aand
India Railway, 1921 1925 risgo and Wagoen | menta by two days | ditioually. attompted to, interfere
Shope, Parel, Bombay, | (Saturdayand Sun- with txaffic.
spread to shed by | day) and domands
intimidation. for increased ratcs
of pay.
Hurma Rallway . | 25tb February | tth Juno 1921 | Traffo staft and work. | Demand for 76 % in- | Men rotamed vocondi- | None,
i 1921, shop ataff, Imsein, ocrease in pay and tionally. 'Workshop
hd Burma. sdmission to provi- | .staff was, however,
dont fund benefits, admitted to provi-
dent fund benelits
on oertain conditions,
Eastern [engal Raitway .. | 'rd March 4821 | 6th Juno 1021 | Looomotive, Corringe | Discharge of an ap- | Men retarned onden- | Do,

and Wagon and Eloc-
*frical Bho, Kanch-
rapara (5,800 men)
and metro :%
abope, Baidpar f;.
men)

preatice,

ditionaliy.

(444



“~th Western Raflway .. |

Ditto .
Ditt: -
e -
Bengnl and North Western
Bnilway,

Great Inclian Peninsual Rail-
way.

Ditto

Bombay, Barodsa and Central

India Railway.
East Indian Railway .
Ditto .

Rohilkund and Kumaon
Hoilway.

0¢h April 1021

1at to 4th April
1021,

25th June 191

21t July 1{ 21

10th  Augost
1921,

I7th  Auguat
1021,

5th Decomber
October

Ist July 1021
22nd Jaly 1921
1Ith Avgust
19!

ﬂll'..h September

8th  December
102

20th Fobruary
1922

Locomotive Bhops,
Karaghi.
Locomotive  8ho,
Sukkur. P
Ditto ‘e
Locamative Bhops,
Gorakhpur,
Carringe end Wagon
Bhops, Matunga.
Locomotive  Shopa,

Parel, Bombay. T

Running Bhed, Parel, -
Bombay.
Karhar-Barri Collicry

Locomotive
stafl, Jhajha,

Workshop employecs

running

Due to general hartal

to  inougmmto  the
non-go-operation
movement,
Discharge of 11 work-
men on grounde of
physical nnfitness.

Discharge of throo mon

Curiailment in width
of cntronce to timo
office,

Ditto .

Evonomia conditions
and non-co-operation.

The demands were :—
() 0. & B, Railway
Rules regarding pay
and leave to bo ap-
lied.
) 50 9 increase in

(iﬂﬂm leave of 20
ya.

Do. v

Men returned uncondi-

onally.

Ditto .

Tho chtrance wns wi- |

doned by six inches.

Men returned unoon-

ditionally.  Loss to
men in wages Re, 3
lnkhs.  Damage to
railway roperty
Ra. 25 to thoo-
sand.
The following de-

mands wore coneed.

0%
(2) Leave for 15 days
to workmen having
net lesm than  ome
yoar's servico,

Do.
Do.

One firoman was palled
ot of & passengur enging
and  esaulted by etsi-
kera, ’




APPENDIX P—contd,

. Date of Da.taa of Partionlars of atternpta to
Railways, commeticemetit, | termination. Btaff affected. Canses. How the strikee ended, |interfere.with train trafio.
Host Injan Railway .. | 2nd  Fobroavy | Middle of April | Todisn locomotive staff . 1. A crowd of five or six
1922, . Tuandla, but spread bundred men stoned two
to other departmenta light engines on 3let
wnd itations h 1922 near Asan.

sol, one fireman
injuared.

2. On let April 1922
strikers stoned Asansol

Btation,

3. Onthe 4th April 1922,
Up Punjab Mail was
wreeked by removal of
rails at Mudsaanta Bleok
Hut, BSix pemons were
killed and a namber in-

train were foroibly
mved near the woet
onter s y
on Gth April 1822,

6 On 7th April 1922,
when a goods train was
abont to start from
Asansol, o lover frome
was found on the track
about 500 yards in front
of the engine.

6. On the Bth April 1022
o goods train  waa stop-

between signals noar
the Troop Biding, Asan-

sol, owing to the raila
being

jared. !
4, The Indian orew of &

¥23



Vi to "

Robilkund and Kumaon
Railwmy. .

Madras and Bouthern Mah-
ratta Railway.

Bengal-Nagpur Ruilway ..

Great Indian  Peninsula
Railmay.

Bengal and North-Western
Railway.

‘East Indisn Railway .-

1922 e

1st
1022,

2nd
1022,

10th June 1923

January

August

12th Decembor
1923,

18th December
1923,

22nd May 1024

Losted for 10
days only,

20th February
1922,

21st Aungust

1022,
20th June 1923
1st Januory
1924.

18th June 1924

23rd May 1924

Colliery siaff e

Workshop staff
Engineering workshop
staff, Arkounm,

Menial  yord staff,
Khnragpur.

Carringe and Wagon
Shopag,eMatungn. &

Workshop ataf. Go.

rakhpur.

Workshop staff, Lil.
Joosh,

Stops tukem by the
Colliery Superintend.
ent to provont dis-
honest s from
being poid for o ficti-
tious odutput of coal
from the minea.

Protest against un-
popuiar medionl exa.
mination. .

No definite cause.
Brought
oatside  influenocs,
chiefly workmen's
aasovitition,

aboot by |

Men roturned
chitionally.

ongon-

Regulntions were mo.

dified,

Cortain domands wera
mode during the
course of the atrike
end gome of theso,
+g., wesk-ond passes
for visita to lome,
no loss of provident
fand, eto., were ao-

capted,

7. On the 9th April]1922
train woe etop-
betmn sangol and
machuk owing to rails
being  groased. Four
wugons containing stares
were broken open and
some of their contents
stolen,

Nome.

Do.

44



APPENDIX P.—contd.

Bailways, Date of Date of Btafl affeoted. Coauges. How the strikes ended. | Partionlars of attempe to
commencement. §  termination. interfere with train tra o,
p
iy
8outh Tndiso Roilway .. | 20sh May 1024 | 16th Juns 1024 (#) Piremon at Madars, | (a) Domand for canvol. | {g) The  strike had | Nomo.
X Iotion of  ocertain | eommenced withont
{5) Podannr work- | fines, provision for previona intimation
shopa. additional ronning- | and the demunnds epe-
roomp, etg, | ocifled were made mub-
{4} In vonnoction with | sognently. -Moet ol
the formatjon of & | thoss were granted.
union the woﬂuht{? (h} Mon wera pe-angpe
staff iovitod Dr. V. en  masse, bthe
: Naidu {s profossional | period beng treated
Politician) to addreen | os dies non,
them, As he was
g:;ohibilzed from so
ing by the magia-
trate, the men struck,
P They had no real
griovation against the
rilway,
tombay, Baroda sud Contral | 19¢h Janusry | 22nd  January | Ashpit clcaners - . - Do.
« _Indian Reilway. 1028, 1625,
Narth Westorn Railwoy .. | 18th March 1025 | 20th March 1026 Carvinge and Wagon . . Deo.
8bops, Moghalpura,
Diuq, « | 28th Mawch 1926 1 274k July 1026 | Workshops stafly hut Disoharge of o fittorin | Men retnrned wneon- § Do
sproad  to  othor | Rawalpindishope and ditionally,
dopartments. intertsl  disroption
in the North Western
Railway Union.
Whils this nnion was
against the strike,
outside agitatoms

fomanted trouble
and & aplit ensued
amotg  the uniop
offioi

958



Dombay, Barods and Central

Indin Roilway.

Bengal and North Western

Railway.

Bengal-Nogpur Railway

Bouth Indian Railway

Bengal-Nagpur Railway

Great Indian Peninsuls Rail-

way.

Bengal-Nagpur Railway

}

19th March 1026

25th May 1925

18t Qctober 1024

22nd Beptember
1026.

11th Februa;
1927, id

ApritlopT ..

‘7th Boptember’
1027.
Lockout froni
12th October
1927

|

Aprillpzs .,

llﬂl‘.h June 1023

2nd
10286,

23rd September
1926.

Qatober

Oth March 1027

{bix days} ..

927, -
8th December
1027,

8th Decomber
1

Barods-  looomotive
hed.

3,200 (Losomotive
and Engincering).

Wagon Shops, Kha-
Tegpur.

Carriage oleaners and
swoopers.

Workshope, Eharagpur

Pormanent-woy gang.
men, Ajni and Nag.
pur.

Warkshops, Kharagpur |

A&gﬂd ill-treatmont
of enginooring em-
ployees by assistant
engincer.

Promotion out of tarn
of a junior gleaner.

Domand for increased
wagea and other
griovances.

Sommer time bei
rovised from 7 to
AN,

Reduction of work.
shop staff followin
OR reorganization
warkshops on Indian
mailways.

Men retuwrned  uneon.
ditionally.

Moen wore ised
thot bhehpm:lhim
would not be ovor-
looked in futnre,

Men roturned ungon-
ditionally. Resulting
iu:; & loss to omployces

wages aggregating
Ra. 3-76 lakbe, ©

Mattor was explained
to the workimen and
they agreod to the
rovised timo.

Pay for entiro period
wose grontod, result-
ing i & loas to the
ruilway of Re, 470
lokhs, and & com-

mittee was appoint- |

ed to recommend tho
torms which shonid
be allowed to men
who hod to be dis-

Wdonmmb.

reorganization.
Generoua terms
:v;ra eventually offer-

g

Do,

LG




APPENDIXFP.-=coneld.

Railways.

Date of
commencement.

Data of
terminntion.

Staff nffected.

Cansges.

How the strikes ended.

Partioulars of attemps to
interfero with trafn trafile.

East Indisn Railway

Bouth Indian Railway

..

7th March 102§

19th July 1928

10th July 1028

80th July 1028

‘Workshop stafl, Lilloo-

sh, but spread to
Ondol, Howrmh nnd
Asnnsol.

Workahop staff ot
Golden Rook, Podanur
ond Negapatam,
but spread to othor
dopartmenta.

Grievances  rogarding
pay, elo,

Reduotion of work.
shop ataff following
on reorganization of
workehops on Indian
railways.

Wages inoreased in
some pases. Queation
of guarters is under
oonsiderntion.

As & resnlt of serious
rioting the strike lead-
ers  were wrrested.
Men returmed uncon-
diticnally and a
portion o’; them mP:;:
ned  voluntarily on
double grataity.

1. Bhooting took place
at Bamangachi when
strikers ottempted to
draw mon from the loco-
motive yard.

2. On Oth May 1928, a
paseonger train waa de-
railed at Dhanbad, due
to tampering with rails.

3, On 8th July 1998, a .

Snuenger train  was
prailed between Belur
and Daukani  stations
due to tampering of per-
manent-way by atrikera.
Engine coaches
telesooped. 18 kiiled, 8
injured, and 24 slightly
injured.

1. On21st July 1028, the
Coylon Boat Mail waa

2. On 23rd July 1928 a

passenger train was de.
railed between Kodai-
kanal Road and Am-
baturaistationm

.892
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APPENDIX Q.

Types of Service Agreements— .
Q (i) and Q(ii) East Indian Railway.
Q (iii) and Q(iv) Bombay, Baroda and Central India Railway.
Q (v) Souih Indian Railway.
Q (vi) Bengal and North Western Railway.
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APPENDIX Q(i).
East Indian Railway.
SERVICE AGREEMENT.
Indians Drawing Rs. 16 and Upwards (except menials).

AGREEMENT of hiring and service made the day of ie2
between
son of
resident of Diatrict in the pro-
vinee of (hereinafter called the Railway servant) of the one part, and the Secre-

tary of State for India in Council acting by and through the

of the East Indian Railway (hereinafter called the Railway Administration) of
the other part.

This Agreement witnesseth as follows :—

1. The said Railway servant shall serve the Railway Administration as
or in any other capacity to which he may from time to time be appointed
whether on promotion, reduction, or otherwise, in any place situate on the East Indian
Railway within or beyond the limits of British India, in accordance with each and all of the
terms and conditions hereinafter specified.

2, The said Railway servant shall serve subject to the following conditions of service
namely, that such service is permanent and non-pensionable and terminable at any time
by the Railway Adminietration on one month’s notice, or without notice on payment of one
month’s pay, and by the Railway servant on giving one month’s notice only ; that under
no circumstances shali he be entitled fo gratuity or pension, though he wili be eligible for a
gratuity for good, efficient, faithful and continuous service at the discretion of the Railway
Board ; the authority which appoeints him has full power and authority at any time, for
any reagon that may to him appear sufficient, to suspend or dismiss the said railway
servant, or otherwise punish him according to the rules of service in which he is for the
time being employed.

3. The said Railway servant shall at all times obey and abide by all instructions and
regulations for the time being in force and contained in the Government Servants Conduct
Rules, the State Railway Open Lino Codes, the General Rules for Indian Railways, the
Subsidiary Working Rules in force for the time being on the East Indian Railway, as well
a8 all regulations for the time being in force in the Railway Department that affect his
duties as a railway servant serving under the Railway Administration, and also all or any
further instructions that may from time to time be issued by the Government of India, the
Railway Board, the Agent of the East Indian Railway, or any other person at any time
having authority over him.

. 4. Thesaid Railway servant shall join the East Indian Railway Provident Institution
and shall contribute to the same according to the rules from time to time in force,

5. The said Railway servant shall, if required, become a member of the Railway
Institute, if any such institute exists at the place where he is posted on appdintment or on
transfer and shall continue therein so long as he is stationed there, unless specially exoused
by the Agent of the Railway Administration, according to the rules and regulations ap-*
plicable thereto. - 1

6. The said Railway servant, eo long as he shall continue in the service of the Railway
Administration, undertakes to have himself vacoinated against small-pox whenever called
upon to do so by a competent authority. N

7. The said Railway servant will not, without the permission in writing, to be first
obtained of the Agent of the East Indian Railway, carry on or be interested in any money-
Jending business or in any other business or trade of any kind whataoever, either directly or
indirectly, and that if he does so he will render himzelf liable to diemissal from service ax_ld
forfeiture of all claims to bonus in the Railway Provident Institution Fund on hissuch dis-
m’&lo A

8. The said Railway servant shall, from time, to time and at all times, faithfully, dili-
iantly and honestly discharge each and all of the duties of the office for the time being held

y him under the Railway Administration, and implicitly obey all lawful orders of his
enperior officer which may be communicated to him.
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9. The Rallway Adminisization may from time to time recover frum the Railway
servant, by deductions from his salary or other sums at any time due to him, or otherwise,
she valoe of any loss at any time suffered or sustained by the Railway Admin‘stration by
reason of the neglect, defsult or misconduet of the said Kailway servant. :

16.* The said Railway servant hereby acknowledges that he has received a oopy of the
Government Servants Conduct Rules, the General Rules for Indian Railways, and the
Subsidiary Working Rules in force on the East Indian Railway referred to in patagraph 3

ae at present in force.
L4
10A.} The said Railway servant hereby acknowiedges to have 1eceived uopcf of the
243 of

Government Servants Conduct Rules and a oopy of paragraphs 242, 242 (2) an
General Rules for Indian State Railways. -

11. The said Railway servant shall continue to be subject to this agreement in what-
ever capacity he may hereafter be employed on the said East Indian Railway.

As witness cur hands the day and year above written,

Signature of employee,

DOGIEDALION « v vnensrnsssresnrnenanne | aenvesenenienrennenaans {Designation.)
S ) G reesenvens T (Station.)
sreruvnama faraovunnsnanane ssmancarns FE) annsannnana L N R R -

% Head of Depariment or District Officer,
Designation .....cvevenncncnens veren | B East I'ndian Raslway, for and on behalf

= of the Secretary of Stdle for In ia in
Station c.cc.cinnnnn errabarsrannaans Council,

£ aessesssesneraenas tDesignation.)
..................... «» «(Station.)

Note.—The instrument should be dated otherwise if not executed by both parties

on the same day wiz., as follows :—
** Ap witness our hands on the dates hereinafter mentioned respectively.”

Date cvvennnennncans rasseranas
' Date...........-- I LT
In such case, the instrament should bear the date of first execution by either porby .

SFor all staff other than olerical staff.
{For all clerical staff, '

’
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East Indian Railway.
SERvIcR AOBEEMENT,
Europeans and Anglo-Indians.

AGREEMENT of hiring and service made the

day of 192 , between
(hereinafter called the RAILWAY SERVANT) of the one part, andjjthe; Secretary of State
f or India in Council acting by and through the . of the’East'Indian Rail-

way (hereinafter called the RAILWAY ADMINISTRATION) of the other part. -
This AGREEMENT witnesseth as follows :—

-

1. The said RAILWAY SERVANT shall serve the RAILWAY ADMINISTRATION
as or in any other capacity to which he may from time to
time be appointed whether on promotion, reduction, or otherwise, in any place situate on
the East Indian Railway within or beyond the limits of British India, in accordance with
sach and all of the terms and conditions hereinafter specified.

2. The said RAILWAY SERVANT shall serve subject to the following conditions of
service, namely, that such service is permenent and non-penrionable and terminable at any
time by the RATLWAY ADMINISTRATION on one month’s notice, or without notice
on payment of one month’s pay and by the RAILWAY SERVANT on giving one month’a
notice only ; that under no tircumstances shall he be entitled to gratuity or pension, thon
he will be eligible for & gratuity for good, efficient, faithfui mgr continnous service at the
discretion of the Railway Board ; that the authority which appoints him has full power
and suthority at any time, for any rerson that may to him appear sufficient, to suspend or
dismiss the said RATLWAY SERVANT, or othwerise punish him according to the rules of
service in which he is for the time being employed.

3. The said RAILWAY SERVANT shall at all times obey and abide by all instrue-
tions and regulations for the time being in force and contained in the Government Servants
Conduct Rules, the State Railway Open Line Codes, the General Rules for Indian Railways,
the Subsidiary Working Rules in force for the time being on the East Indian Railway, as
well ae all regulations for the time being in fores in the Railway Department that affect:
his duties as a railwey servant serving under the Railway Admoinistration, esnd also all
or and farther instructions that may gom time to time be iseued by the Government of
India, the Railway Board, the Agent of the Esst Indian Railway, or any other person at
any time having suthority over him.

4. The said RAILWAY SERVANT shall join the East Indian Railway Provident
;[nutitution and shall contribute to the same aocording to the rules from time to time in
orce, :

* 5. The eaid RAILWAY SERVANT shall, if required, become a member of the Rail.
way Imstitute, if any such institute existe at the place where he ia posted cn appointment
or on transfer and shall coatinue therein so long as he is stationed there, unless specially
excnsed by the Agent of the RAILWAY ADMINISTRATION, according to the rules and
regulations applicable thereto.

8. The said RAILWAY SERVANT shall also take such steps aa may be neccssary
to become a member of the Railway Battalion or such other branch of the Auxiliary Mili-
tary Force of India as shall be approved by the Agent, and shall during the whole time of
his employment as & railway servant, unless apecially exoused by the Agent, continue to be
& member of the said Battalion or other branch of the Auxiliary Military Force of India
and ehall undergo such courses of Military training 28 may be required to keep himsel
an efficient member of the Foroe.

7. The said RAILWAY SERVANT, so long as he shall continue in the service of the
RAILWAY ADMINISTRATION, undertakes to have himself vaccinated against small-
pox whenever oalled upon to do so by a competent authority.
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8. The said RAILWAY SERVANT will not, without the permission in writing, to be'
first obtained of the Agent of the East Indian Raijlway, ¢ on or be interested In any
money lending business or in any other businesy or trade of any kind whatsoever, either
directly or indirectly, and that if he does so he will render himself liable to dismissal from
servioe and forfeiture of all claims to bonus in the Railway Provident Institution Fand
on his such dismissal. .

9. The said RAILWAY SERVANT shell, from time to time and st all times, faith- -
fully, diligently and honestly discharge each and all of the duties of the office for the time
being held by him under the RAILWAY ADMINISTRATION, and implicitly obey all
Inv ful ordars of his superior officer which may be communicated to him.

10. The RAILWAY ADMINISTRATION may from time to time recover from the
RAILWAY SERVANT, by deducfions from him salary or other sums at any time due to
him, or otherwise, the value of any loss at any time suffered or sustained by the RATLWAY

ADMINISTRATION by reason of the neglect, defsuit or misconduct of the said RAIL-
WAY SERVANT.

11.* The RATLWAY SERVANT hereby acknowledges that he has received & copy
of the Government Servants Condauct Rules, the General Rules for Indian Railways, and

the Subsidiary Working Rales in force on the East Indian Railway referred to in paragraph
3 as at present in force,

11A.} The said RAILWAY SERVANT hereby acknowledges to have received & copy
_ of the Government Servants Conduct Rules and a copy of paragraphs 242, 242(a) and 248
of General Rules for Indian State Railways. '

12. The eaid RATLWAY SERVANT shall continue to be subject to this AGREE.
MENT in whatever capacity he may hereafter be employed on the said East Indian Rail-
way.

AB WITNESS our hands the day and year above written.

Signature of employee.
DSIgOBtoN 1 vvnniironsonneieinn § aeeennnes vervreerens (Designation.)
Station «vvevreeerannnnn treeseareanes § ......... verunreae s e o {Station.)
B seesencmsmvrmdrravEhmeanshs A LR}
Designation VY8 U Head of Depariment or District Officer,
2 East Indian Railway, for and on behalf
Btation .....coooaniniaaan, of the Becrelary of State for India in
'ouncil.
cerennas Geaseeaiaeeins ({Designatjon.)
........ teerinsiennsssas..(Station.}

Nole.—The instrument should be dated otherwise if not executed by both parties-
on the same day, viz., as follows :—

“ As witness our hands on the dates hereinafter mentioned respectiyely.”

Date vouvenseiasssssanorarnesnrs

Date reviericinccnnnsanas aresmad

In such case, the instrument should bear the date of firat execution by either party.

*For sl staff other ;t.ha.n clerionl ataff.
1For all clerical stafi.
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Enclosure to service agreements lo be given to the employee on signing e ither of the agree-
) ments in accordance with clauses 10A or 114. /

Paraa. 242 a) and 243 of General Rules for Indian State Railweys with Subsidiary
P 2423 rules of the East Indian Railway. e .

242, Every Railway servant ghall, before leaving the aervice, give the Raflway
Administration the notice apecified in his agreement {if
Notow before leaving service. any) or, if no notice is g0 apecified then one month’s
notice in writing.
242(z). Under this ruls a Railway servant is bound to give a month’s notice of his
intention to leave the gervice failing which he renders himself liable {under Rule 369(1) of
- General Rules for Indian State Railways] to a fine which may extend to Rs. 50 in addition
to the forfeiture of » month’s pay. An employee who when required to ssrve out his
menth’s notice prescribed in this rule leaves the service without doing so, can also be
treated as absconded, thereby constituting s dismissal for misconduct to be dealt with
under parsa. 29, Appendix ¥, State Railway Open Line Code, Volume II, by the forfeiture
-of the whole or any part of his bonus in the Provident Institution at the discretion of the
Agent.
""" 243, When a Railway servant leaves the service he must deliver up to the Railway
Surrender of Rallway property on Administration, or to s person appoinied by the
.les ving service. Railway Administration, in this hehalf, any property
in his gustody which belongs to the Railway Administration.
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Bombay, Baroda and Central India Railway.
TRAFFIC DEPARTMENT.

Service Bond,

) arareiseasaes having been engaged in the Traflic Depart-
ment of the Bombay, Baroda and CentralIndia Railway Company on a salary of Re.......
mmansam do hereby declare that I have received a copy of the " General Rules for Indian

ilways " and I hereby bind myself to abide by the following conditions on which I
am engaged to serve the aforsaid Railway Company. .

lat.——That my appointment is temporary and subject to confirmation by the Trafiie
Superintendent and may be cancelled at any time if not approved. .

2nd.—That I am liable to be summarily dismissed for misconduot, and that in tt:e
event of my services being dispensed with for other reasons, I am liable to one month's
notice of discharge, or my service may be terminated without notice on payment of ons
month’s salary. o

3rd.—That on resigning my appointment I must give one month's glear notice in
writing of my intention or in default thereof forfeit a full month’s pay.

4th.—That I have no right or claim to any pension or gratuity whatever.

5th.—That my salary is not incremental and that my advancement is entirely at the
discretion of the Traffic Superintendent. g

- 8th.—That my salary is liable to be stopped for breach of discipline or for infringement
of any of the rules as laid down in any of the orders printed or manuscript in foree on the
aforesaid Railway Company and that all fines or de%it.s imposed by my superior officera
may be deducted fom my ealary or from any money standing at my credit in the hands of
the aforesaid Railway Company.

7th.—That I am lisble to diemissal for indebetedness.

8th.—That while I remain in the service of the said Railway Company, I am not at
liverty to seek employment elsewhere without permission, to have any share in the
menagement of, or to hold any paid office in connection with any commercial or in-
dustrial enterprise or to accept outside work,

9th.—That I am prohibited from communicating to the Press or to anyone uncof.
nected with the Railway any document, photographs, or information of which I may
become possessed in my official capacity. '

10th.—Applicable to passed Signallers.

That T am subject to the provisions of the Telegraph Act and especially in regard to
olauses relating to secrovy. )

11th.—{Applicable to European and Anglo-Indian employees.

That I hereby agree to be & member of the Auxiliary Force, India, as directed by
the Company.) :

Station.,...... eresraseses .- Signature of Employee.
Dated...........c.vuunn.. 19
) essssanasssenernar Witnmv
terreesrasasiines . Witneas.
| O crvarens Ceabeieresans ...hereby declare that the date of my
birth is*..+...... retarans chbrraeareen NP Y: 15 = I, ceranansesan
Signature of Employee.
Certified that I have verified the age given herein by means of........ vieeensoand
that I am satisfied it is correct. '
Dated.........0..........10
Distriot Traffic Superintedent,
District.
*In words. '

Horoscops, Certificate of Birth, Official or other document.
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APPENDIX Q(iv).
Bombay, Baroda and Central India Railway.
ENGINEERING DEPARTMENT, BROAD GAUGE.

Ferms of Employment of Maintenance Staff (Skilled and unskilled Labourers).

{Name)....oocuunn thrdseenenanas .is hereby informed that he has been appointed
BB B ..ii.aaa.. +...under the..... Cerrirenneans on & daily rate of Ra. «.........4
per diem on the following terms of appointment :—

(1) That his appointment is purely temporary until he is returned at a monthly rate
of pay after one year’s service from the date of his appointment.

(2) That his appointment is on a daily rate of pay and his wages sre payabls to him
monthly.

(3) That his appointment in subject to 24 hours' notice of termination of service on
either side while he is on the temporsry list and on & daily rate of pay.

(4) That when he has done one year's continnous, satisfactory and faithful service, he
will be returned at & monthly rate of pay (fixed according to the miles on which he will
be employed) and if there is & vacancy then on the permanent cadre he will be confirmed, if
not, he will be confirmed when a vacancy will occnr.

(6) That when he is returned at a monthly rate of pay after one year's service :—

(a} the termination of his services will be subject to one clear month’s notice {in
writing) on either side, but the Railway Company reserves to itself the right
to give him ome month’s pay in lien of one month’s notice without asaigning
any reason thérefor;

and [
{B) on resigning his post, if ke fails to give one clear month’s notice {in writing),
to the Executive or the Signal Engineer, he shall forfeit a full month’s pay..
Station ..... Cereearas Executive or Signal Engineer,
Date .......... cere e ++ » -+ . Divigion,

I hereby eccept the offer and agree to serve in the Railway Company on the above-
mentioned terms— which are explained to me and which I fully undersiand. I am
alsoacquainted with the * conditions ™ of service and the ° concessions ™ mentioned
on Form No. B and I hereby agree to abide by those conditions,

Witnesses to the thumb impression : '

Name....... vanans crnseran
Degignation.......... . Thumb impression of
Address......... vaervenaene
Name,..ooooivennnniernnes . T LTI T

Degignation.,...veieeirieia..
Addm...-..-.---..-o..-o-.--.ooo-o
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APPENDIX Q(v).
South Indian Railway Co., Lid.

(INCORPORATED IN ENGLAND.)

............. ++++.DEPARTMENT.
SERVICE AGREEMENT.
Dated........... A £
of .
{Name) ........ Gabasseusasssentresrennanan SrrtaasssemETseaesarriratnerananns
{Father'a Name)..o.viveaiiieniiacrenseeancssnenes g e
. with |

The South Indian Railway Company, Limited,

I hereby agree to accept service with the South Indian Railway Company upon the
following conditions and terms :— .

{1} That I shall faithfully and diligently employ myself in the service of the Com-
PRILY B8 . eteennrnnnesans tamensonsansnsnnosaranenonanse N
or in such other capacity, at such place or places as may be required by the Company’s
Agent in India for the time being, or other Officer appointed by such Agent in that behalf.

{2) That I shall not engage directly or indirectly in any service, business, éa.lli.ng or
ocoupation of any kind other than that of the Company. ’

(3) That I engage to have no monetary transactions or other wise place myself under

inry obligations to any other servaut of the Company subject to my authority or to

others with whom I have business relations ; and that in the event of my finding myself

at any time in a position to exercise official influence or authority over any person to whom

I am under pecuniary obligations, I shall immediately report the matter to my offcial
superior,

{4) That I recognize my responsibility to enquire for and obtain such books as
appertain to my work. .

+ () That I hereby bind myzelf to ocbey and abide all the instructions and regulations
contained in the General Rules for Indian Railways, the Subsidiary Working Rules and
all regulstions in force that affect my duties and work, and by any further instructions
that may from time to time be issued by any person duly placed,in autherity over me.

{6) That my engagement shall be for a term of three months certain on probation
subjeot to the right of the Company to dispense with my services by summary dismissal
and without compensation, at any time during the said term of three months, if, in the
opinion of the Company or ite responsible Officers, I am held to be unsuitable for their
work, and thereafter my engagement shall be from month to month terminable at one
month'a notice cn either =ide. '

{7) When Company’e quarters ar¢ available, I understand that I must avail mysslf
of them, paying for them the rent prescribed under the Company’s Rent Rules in force
for the time being.

{8} That all olaim to such notioe from the Coﬁpmy shall be forfeited in the evenf
of misoconduct on my part. . ,

(9) That I admit my liability to fines or reductions for any breaches of Rules, min-
conduet, negligence, etc,, on my part, to reimburse and make good to the Company all
losses, costs and damages or expenses of whatsoever kind which the Company may
sustain, pay or incur through any negligence, default, omission or any act of mine.

(10) That I clearly understand that the authority which appoints me has the power
to diamiss me for any reason which may to him appear sufficient.
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APPENDIX Q(v)—contd..

(11) That I understand that I am liable to dismissal in ¢
Insolvendy Court for indebtedness. onsequence of & resort to the

(12) That while I remain in the service of the said Railway Co : )
liberty to seek employment elsewhere without permission, oy Company 1 am not ot

Bignature of Employee............... CereIsessrecranstssrrrs st et insaiteiennm
Btaff NOi.anasriceassramssrettansaviasssssasssriacsssansencsons teerrerareranm
Singature of Witness....... e YO
Address of WitTOEE. .+ vnrrarasomsnssnasnssusessutressrsotnssasrarssets sanene

This form must have a Stamp of the value of Twelve annas i1 o
must be executed and sent in to the Audit Office before pay ::n be dra:‘;;l?md on it and
For Descriptive Roll of employee see next page.
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DESCRIPTIVE ROLL OF CANDIDATE. (Code DROC.)

Questions, Answers,
1. Candidate’snameinfull .. " . . S |
2. Nationality (Caste or Race) .. . . - | 2
3. Father’s nams .a . e - | B
4. Father's nationality ' - .. .. . o | 4
5. Father's profession .. e . . .. 5
6. Next of Kin - .. s . .. . .| 6
7. Address of Next of Kin o . . o )
8, Married orsingle .. . . . . .| 8
9. Age last birthday .. . .. . . ] 9
10. Date and place of birth . . . . .| 10
11. Regidence at time of application - ve .. |11
12. Full postal address - . . .- 12
13, Personal :—{a) Distinguishing marks .. . . ee | 18 {a)
(b) Height . . e . ()
(c) Chest measurement .. ‘e . . {c)
{d) Complexion . . . . (d)
{¢) Colour of hair,. . - . . (e)
(f) Colour of eyes .- . - . )
14, To what standard educated ? - e . | 14
14. {z) Where were you educated 1" . . . .. { 14 (a¥
15. How employed at present and present salary ! .. 4. |16
18. How long in present employment * If in railway service, have you
permission to apply here ? . . . |18
17. Where last employed and how ?- . . .. | 17
18. Salary received ? .. .. .- o T
19. Cause of leaving last employment * .. . . .| 19
_20, Have you ever found fanlt with by your official saperiors for being
the worss for liquort A certificate to the efféct that you are a
man of steady habits must be produced . .. .. b 20
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Questions, ' Answeu.

21, (&) If employed Freviously on 8. L. Railway, state in what oapacity
and why you loft . . . . - 21

(b) State whether or not yon have previously served as s monthly
aid servant of the Comapany in any capacity whatever—if the
information given is subsequently found to be untrue, you will be

Liable to summary dismisenlt o .. e

22, What certificates have you ? (aHach copies) . v oo |22
23. By whom are yon introduced or recommended ? .o -] 23
24. Do you know Morse Telegraphy ? .- . . - | 24
25, Have you had any pmﬁom Railway experience ‘ e e | 25

{a) in Dffices .. . . . . (@)

(b} at Btations . e . .e . [G3]

{c) on the line genérnl.ly. . . .. .. o | (e

(state official deaignstions occupied)

{d) on what Railway did you receive your training ? e ()

28, What vernacular languages cah yourspeakt .. . . | 28

27. What vernaoular languages can you read and write ¥ v b 27

Norg,—Candidates will be appointed conditionally on their producing o fit eert"-
from the Company’s Medical Department. & ificate

Dale.. . oiiiiiinsiniisimmniiin oo - Carsemsiaaaa,

4 pplicant's Signature,
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APPENDIX Q(vi).

(Agreement to be signed by servants of the Bengal and North-Wester
Railway Company.) °

I having this day been appointed a servant of the

Bengal and North-Western Railway Company in the *
Department do hereby declare that I have read through & copy of the General Rulea
or of such section or sections aas relats to my duties

snd I cloarly understand that I ain bound to make and keep myself acquainted therewith °
and to obey and carry out tc the beat of my ability the aforesaid rules and any other
ordera that may from time to time be issued by my superior officers and the Bengal and
North Western Railway Company so long as I remain a servant of it and I furthermore
specially bind myself to abide by the following terms on which I am engaged to personal-
ly serve the aforessid Railway Company. ~

1. I clearly vndersiand that my appointment may be temporary and subject to
confirmation by & higher suthority and thet it may be cancelled at any momemt of not
approved ; that I am lisble to be summarily dismissed at any time for misconduct, and
that in the event of my services being dispensed with-for other reasons I am liable to one
month’s notioe of dismissal, or my service may be terminated without notios on payment
to me of one month’s salary. I agree to being transferred to the Rohilkumd and Kumaon
Bailway should this be decided upon at any time during my service,

2. Further I agree and bind myself before leaving the servios to give one month's
clear notice in writing of my intention so to do. I clearly understand that in default of
Eiv‘ing this notice I render mysealf liable to the ties laid down in Rule 359 (1) for

reach Rule 242 of the General and Subsidiary Rules of the Railway Company.

3. T understand that I have no right or claim to any pension o gratnity whatever,

4. Thet my salary is not incremental and that any advancement is at the discretion
of my superior officers.

5, That my salary is lisble to be stopped for breach of rule or disciplins, and that
all finea imposad by my superior officers may be deducted from my salary or from eny
money standing at my credit in the hands of the aforesaid Railway Company. Further-
more I declare that I have read (have bad read to me for illiterate staff) the Government
of India, P, W. D. Circular No. XXIII Railway, dated 25th July 1883 printed below,
and Chapters X1V and XXI cof the General Rules, and I agree to the conditions therein
leid down with reference t0 departmental fininge, penalties and punishmenta,

“The practice of Departmental fining rests on & perfectly legal basis and needs
no statutory authority. All that is necessary is that Railway authoritics
should bring clearly to the knowledge of every servant the conditions
under which he serves, one of which is his liability to fine or deduotion
from salary of wages for breach of rule or discipiine.

If any servant demurs to this condition he should not be engaged, or if already in
service, should no longer be employed."”
" 8. I understand that I am lisble to dimmiseal in consequence of a resort to the
Insclvency Court or indebtedness, .

7. That while I remain in the service of the said Railway Company I am rot at
liberty to seek employment elsewhere without permission.

8. That I am lisble to be discharged when the slack season seta in, er to be put on
compulsory leave withont pay.

9. I also sgree to bo responsible for all Company’s property placed in my charge.

10. I further agree to deductiona being made from my salary on sccount of House
Rent, Provident Fund and Railway Institute subscriptions, for Sanitary and Medical
purposes, and for all anoh general requirementsa as the Agent of this Railway Company
Way deem necoslary.

MITRD
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APPEN'DIX Q(vi)—concld.

11. I finally agres to serve in the Reilway Auxiliary Fome dia) and undautand
; that I any l.mble to dismiseal unless I become egaclant (ndie)

Witneases to S:gna.tum

1.

Signature of employee
2. . . - Rank

Station

Date—

A copy of the General and Subsidiary Rule Book hés not been supplied to me but
1 bind myself to read and kesp myself acquainted with rules contained in the copy which
is maintsined at each station,

fignature of employee.
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APPENDIX R.

Note by the North Western Railway Administration dealing with Temporary
Labour employed on constraction of new lines or large capital works,

Preliminary.—Practically all the labour employed on construction work are tem-
porary workmen. Their servicea are muﬂf; tarminated on completion of the work
on which they are engaged. The bulk of the labour is employed by contractors, while
departmental labour is confined mainly to gangmen for platelaying and maintenatoe of
track, chowkidars, gatemen, workshop, station and o ing stafl, ete. Occasionally
the army details poineer and labour companies, for employment on linking and earthwork
at fixed rates and conditions of service. Departmental staff is either daily or monthly-
rated, mccording to the discretion of the employing officer. Illiterate staff is usually
daily-rated. . .

Conditions of sereice.—The rules governing the conditions of service of all such
departmental ratings may be divided ss followa:—

{4} Terms and conditions as laid down in the general rules,

{B) Special rules formulated to suit a particular locality or peculiar conditions
obtaining on any specific work. P

In the first category the undernoted rules apply :—(#) Free recruiting and settlo-
ment passes are allowed. (b) Fifteen days’ casual leave per annum is allowed, subject
to a maximum of ten days st a time and one Sunday’s rest every month. No other leave
with pay is granted. (¢) After completion of one year'a approved service, employees are
entitled to privilege passes over the home line, and afier & further year's service to
privilege ticket orders over both home and foreign lines. Foreign line passes are not
granted. '

In the laiter category, within certain prescribed limitations, the fixing of rules is
left to the competent authority who recruits the labour and is ordinarily the execuntive
or resident enginear.

Hours of work and overtime.—(a) The number of hours in & working day- is ordinarily
fixed on the 60-hour week basis. On construction, the working of overtime is much more
prevalent than on open line. The main reesons are the working season in the monsoon
preas iz confined to eight months in the year ; speeding up of all heavy work to avoid the
locking up of capital ; wet foundation work in bridﬁ necessitates continmous work. ()
Usually overtime is paid at an enhanced rate fixed beforehand.

Amenities uniforms, passes, elc—Concessions and privileges enjoyed by the per~
manent establishment, but not by the temporary staff, are the advantages of subscribing
to the Provident Institution Fund ; passes aver foreign lines ; rent free quarters; ** per-
manent ” employment.

For certain classes of labour, ruch as chowkidars and khallassis, clothing is issued
aocording to a fixed soale. In localities where intense cold is experienced, warm clothing
is issned free of cost to gangmen, and waterproof capes are issued to outdoor workmen
engaged on work within the monsoon belt.

Where available, quarters are provided on payment of rent. Labour w_h}ch moves
continuously is provided with kachcha shelters or tents at government cost. Free
medical attention is granted. ' ’

At stations where the numerical sfrength of the staff warrants anch, limited grants to
defray recreation and sports expenses are made. In localities where staple foodstuffs
indigenecus to the conntry from whioh the men are recrnited are not obtainable, rail
concessions for the carriage thereof mey be made.

Generally, temporary workmen are on rates of pay higher than those earned by the

ent establishment. The scale for the various grades is fixed and is some 129

more than the rates in force on the open line. Most of the men in the categories under

disdnssion are work-charged establishmont, paid out of capital funds alloted in the
annual budget and subject to the provision made in the sanctioned estimate. -

Ratea of pay.—The ratea of pay are subject te economio conditions, both-local and
eral. On the North Weetern Railway, where most of the railway lines on the frontier
ave been built for strategio purposes, the rates of pax are not fixed by this administras
tion, bat are controlled by the Political Agent. The payment of maliké, royalties and
other tolls enhanoss the normal ratee from 30 to 100%.. - : . '



APPENDIX 8.

‘Bhusawal Division. -

Miimum wages ofiow-paid slaff in ths Engneering Deparimen: o5 #he €. 1, P, Railway compared with those paiddo similar sta ffin othar underiakings in diffarend localitiss.

Nogpur Divislon.

Parel Divislon. Pogna Division,
Class of Labour, . : .
of o a1y Qutalde G I.P. Outalde e.LP. Oufalde GIl.P Outaldo
Minimum, minimom, minimym, um. | minhount minlmum, minimum, mintown.
Bi. 8. D. Ra. 8. P. Rs. &. p. Ra. a. p. Ra. &. p- Ra. 8. p. Ba. 8. p. Re. a. D
Mueeadums .. o . ég g gp.m.” 1 ¢ 0pd.{16 6 Opm.| 010 0de. 17 ¢ Oopm| 010 O0pd.] 10 0 Opm.| 1812 Oy
p.m. {a .
Gangmen as . . g g g‘p.m.() 014 Opd 0 7 Opd. 09 opd. 0 7 8pd. 0 8 opd. 08 Apd 0 7 0pd.,
L. (@) *
Gatémen . . .e o P .. 11 0 gpm.| ¢ 8 Opd. . e | 0o gpm.| 15 O Opm.
Walchypen . . . 14 0 Opm. 2 ¢ opm.|10 0 Opm.}) 0 8 Opd. |13 8 Opm.|12 0 Opm.|[23 & Opm, |12 0 Opm.
19 0 Opm. (s
Coolles, Men .. .~ . glg 31:.3.” 0 8 0pd. T opd. 0 0pa. epd.|] 0 8 oOpd 3 opd. 7 opd.
: D, {a) |
»» Women e . 3 g gp.g.“ . é opd. ¢ opd.| o 5 opd. 4 Upd. 6§ opd. | 0 & opds
-0pd (& | .
o Boy . . . 3 g g‘p.&.” 0 p Opd. ] 0 5 Opd. | 0 & Opd.| 0 86 Opd.| 0 4 Oopd.| O 5 opd. | © 3 Dpd
.d. (@]
BENLLED TABOUR. ’ P ] -
Fitters . e . 3111 lg gp.&n.() 1 8 0pd.{ 1 0 0pd.| 1 0 Opd. |20 ¢ Opm.j 45 ¢ Opm.| 0 I¢ 0pd, "}‘ 3 gg-g-‘
.d. (a) 1. X
Carpentem . . . 3 0 og.m. 1 ¢ Opdi | 1 0 Opd.| 1 8 Opd.| 1 4 Opd. | 1 & Opd. | 1 9 O pd 1% 3 gg;%
Hisckemiths .. . . 8 0 Opm 1 8 0pd.| 1 0 0pd.| 1 4 O0pd.| 1 ¢« 0pd.}] 1 4 0pd.| 1 0 gpad. L; 3 gp.d.'
pm,
Paiuters . . . % 8 opm. 1 4 0pd. | 1 0 Opd.| 12 0 Opd. | 024 Opd. . 015 0pd. 13 g 3’{;‘%.-
Masgus . e . 80 0 Opm. 1 80pd.{ 1 0 opd.] 2 0 Opd| 1 4 Opd.] 21 B opa.) 1 .l 1 8 opd.
112 Opd. (a) P P 8 0pd [ 2 0 opm.
Baargers . . . .- . ve . . . ve .
Hammermon . . ae .. . 0 8 0pd, | 011 Opd. . .e 010 opd,| 0 ¢ Opd,
Bellows Hoys .. . . " . .. . . .. .
- r

These 6
No'rl(:z?—ln uidftg

to the minhmum rates given

the minlpum yates

res are minimum rates paid on the Q. 1. P. between Bombay and Thana to compare with outslde rates pald which are for the Thana District.
on to minimum rates . I. P. muccadams and keymen and gangmen oaro glven free quarters.

All G. T P. workimen Yeoolve Graln Compensation In addition

‘shown for outside places are token from & large town shsroos Whe:G, L P, minimum rato {s for 3 whols Division In each cawe.

VLG



APPENDIX 8.—concld.

Snimum wages of low-pedd safy in the Enginsering Depariment on the G. I. I, Rathony compared with thore paid te similar staff {n other undariakings in differsnt localiliss.—concid

Jubbuipore South. Jubbulpore North. Jhansl South. Jhansl North.
Olase of Labour. y ) -
nisisia, i, | maitew. | mun. | omses | sk | ook, | “meiede
: T
Bs. 5. p. Bs. & in Bi. & P. - Ha. a. p. Ei. &. p. Rs, 8. p. Rs. . . Rs. a. p.

Muocadums .. .- . 6 0 Opm, 08 Opd. [32 8 Opm.] ¢ 8 Opd. [14 O Opm.[ 18 0 Opm.{16 ¢ Opm, |11 ¢ opm.
Gangmen . . . 0 ¢ opd 0 6 0Opd.f] 0 6 0pd.{ 0 8 Opd.] 08 0pd.] 0 6 Opd] 0 8 Opd] 10 0 Opm,
Gatemen . . . . o . . B 0 Opm.| 9 0 Opm.|10 0 Op.| 10 0 Opm. -
Watchmen . . . 8 8 Opm. 12 ¢- Opm.| 10 & Opm| 12 0 Qp-m- 8 8 0pm.| ¢ 0 Opm. |20 0 Opm.|10 0 Opm.
Malees . . . 10 0 Opm: 12 ¢ opm.|11 @ Opm.j 120 Opm.| 0 6 Opd. | o 7 Opd.| 0 8 0pd. | 0 7 Opad,
Coolles, Men .. . . 6 opd. [} Op.d.‘ 0 8 Opd.} 0 6 Opd.| O 6 Opd. 0 6 0pd.| 0 8 Opa. 5§ opd, [

. Women - 4 Opd 5 opd. . 5 0pd.| 0 5 opd.| 6 ¢ opa | 0 5 opa.| 0 5 0pa T

»w BOF .. . v 0 4 Opd. 0 4 Opd. - 0 4 0pd.| 0 4 Opd. | 0 ¢ Opd. | O &5 Opd. 8 opd.
Fitters S‘TLH.'? Lmotm e 1 8 Opd, 18 0pd. |8 0 Opm.} 1 8 0Opd.j 1 2 0pd. ] 10 0pd.|{ 1 ¢ 0pd.] 1 0 opa
Carpenters . . . 1 4 Opd. 1 4 0pd. |23 0 Opm.y 1 2 Opd.| 1 0 Opd.| 1 0 Opd.| 015 0pd | 012 0pd,
Blacksmiths .. . .;. 1 8 O0pd. 10 0opd.| 27 0 Opm| 1 4 Opd.|] 1 2 Opd{ 1 0 0pd.| L 5 opd.| 1 0 0pd,
Palnters e, e e 1 4 0pd, i00pd |16 0 Gpm.| 1 0 Opd.|[ 1 3 Opad.| 1 ¢ Opd.| 1 1 Opd.| I 4 Op.d.
Masons ve e . 1 4 opd. 1 4 o?.d. %8 0 Oopm.f 1 0 0pd.| 1 0 0pd.| 1 4 Opd.| 015 Opa. | 012 Opd,
Sawyers . . . ‘e 20 0 Opm.| 1 ¢ Opd.| 010 Opd.| 012 opd. | 012 O0pd| 012 Opd
Hammermen .. . . 0 6 Opd. ¢ B opda | 22 0 Opam.| 012. Opd.| ¢ 6 Opd.{ 0 8 Opd.| 0 0 Opd.| 010 Opd.
Bellows Boys .. . . 0 3 épd. 0 & O0pd, . O 4 0pd. | 0 4 0pd. | 0 4 Opd.| 0 4 O0pd.| 0 & Opd.
- (a) Thess ‘ddfnrelmminimum rates pald on the G. L. P between Bombay and Thana {0 compare with outaide rates paid which are for the Thana Distriet.

oTES.—In tion to mlnimum rates G. I. P. muscadems and keymen and gangmen are given free quarters. AllG L P. workmen-receive Grain Compensation In addition fo

the minimum rates given,

* All the minimum rates shown for outalde places are taken rrom a large town whereas the @, I. P. minimum rate {s for a whole Division In each cass.
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APPENDIX T.
M. and §. M. Railway.
_ APPEALS,

CIRCULAR No. E. 1659, MapRas, 1sT May, 1029-

CIRCULAR.

I.—ArPEALS TO HEADS OF DEPARTMENTS,

1. The staff are entitled to appeal to the Head of the Department to which they
belong, againat a decision of & Superior Officer, if they consider that there are adequate
grounds for so doing : appeal petitions must however fulfil the following conditions :—

{a) Appesls must be submitted through the wsual channel to the immediate
Soperior Officer within one month from the date of the receipt of the decision appealed
~ ngainet, and should be accompanied by & copy of sach decision,

(6) Appeals must be legibly written or typed on half margin foolscap paper, and
must bear the signature, demignetion and full address of the employee, and must contain

& concise statement of facts, with a separate paragraph, if necessary, for each point
raised. '

(¢} Appoals must be couched in temperate language, The Saperior Officer may
return an appeal containing intemperate, offensive, or insubordinate langnage to the
appellant for modification and return. '

2. Provided the above conditiona are fulfilled, a Buperior Qfficer will, s scon as
possible, forward appeal petitions to the Head of the Department, recording in the margin
of the appeal his remarks against each point raised, or attaching such remarks on &
teparate note, ns may be required. -

II.—APPEALS TO THE AGENT.

Staff are entitled to appeal to the Agent against the decision of the Head of their
Department if they consider that they have good grounds for so doing. Appeal petitions
must conform with the conditions detailed in paragraph I (1), and must ba forwarded to
the Agent through the Head of the Department.
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APPENDIX U,

M. and 8. M. Railway.

Statement of cases weated by the Medical Depariment during the year ending 3188 M arch
1928 and 31st March 1929.

" . § . .E -
ou . - !
Months, BE _-E' -% E" 'é _g E B .’;,:‘é To'al.
By = ) EE
& 5 H| [ ﬁ é 5 gﬁn
1927,
April .. L 1 4| 3!l .. 678 el 140l an1 | o781 | 11,042
May .. .- 1 s| 18] .. 608 | .. | 147 | 510 10,088 | 11,444
J\:ne . .. ) 1| w6 . 732 { 12| 160 707 | 9,831 | 11,468
July .. .- el .. 211 .. 848 ol 413! 899} 11,781} 13,974
August .. ol ol .. 2l .. 1,067 | 12| 488 570 [ 12,436 | 14,801
Beptember ] 10 s| s .. 1,321 8] so06| 736 15685 [ 18,113
Qctober . 6] .. 63] .. 2,005 1] 200 | 840 | 16,783 | 20,008
November .. 10 1 58] .. | 2220 3] 2680 | 858 | 15808 [ 19,215
December -] o8] .. 28 1| nsoe| &} s28{ 800} 15225 | 18,301
1928, ' i
January R R TS - B J, 1,609 6| 340 | soo | 15615 | 18,605
Febroary . s8] 16| s68{ .. 1352 | 16| 283 ess | 14724 | 17,038
March .. ] 110 7] s3] .. 1,544 1} 220 s35| 16,228 | 18,637
Total ..| 98] 40| 472 1| 180s0 | 78 [3312 [5.823 [163,055 | 102,820
1928,
April .. . ] 8} o] . 1,205 3| 202} 155 | 15335 | 18,926
May .. . 3 8 .. . 1,180 2t 244 | 141 | 17,247 | 18,820
June .. . 4 9 al .. Lot | 1| 243 los | 16173 | 17,822
Jdy .. . 4 5 4] .. 1330 | 30| 583 | 440 | 10,266 | 21,661
Aogust .. . 6 2 1] .. La5¢ | 65 712 | 386 [ 18,781 | 21,457
Beptember S 5 . .. 1,640 6] 16| 218 | 18273 | 20,600
October . 6 4 1 2| 220 8| ss4| 178 | 15,965 | 21,814
November - 7 2 .. 1| 3308 7| 407 | 170 | 19,488 | 23,480
Decomber . 2 s| .. 2,839 2| a323| 182 | 17,382 | 20,729
1520
January - 4 8 2 1| 2288 2| 2p2{ 213 | 18,163 | 20,048
Febroary . 71 12 7] .. 1700 [ 12| 258 | 170 | 16,084 | 18,850
- 2| 19 al .. 1,578 1| 3on| 183 18280 | 20,379
Total ..| 6} 7{ 31 ¢ | 21,006 | 130 | 4,433 | 2,584 | 214,045 | 249,280

N.B.—Theso figures include emplo s, membe=s of families, dependents, servants and  other
perscns treated by the Railway Oompnny’:;&edioal Staff. pes
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Information zequired by Bir Victor Sassoon Bart,

{1) Parcentage rise #n wages between 1914 and 1928.29.—Taking Inbhour, i.e,, all em-
ployees except supervisory and clerical stafl, the rise in average wage in 1928-29 over the
rates in 1913.14 ix spproximately 124%,. This is worked out as under :—

. Ra,
Cost of ** labour ** in 1918-14 ae . .t «« 996 orores,
Cons of * labour ** in 1928.2¢ e . . ++ 28+19 crores.
Percentage rigein wages, nocounting Jor 26% rise in numbers - '
(2819—1265)
—— X 100=124%
1268 '
(ii) Perceniage rise in teceipts per ton mile . . - = 34:8%

This is worked out a8 under :— o
1913-14, 1928-20  Peroentage of rise in

1928.29,

A rate charged for the carriage ' of (Pies) (Pies) e
mwwnpermﬂm {All railways) 4. 64 6-24 345
(iii) Percentage tise n receipts per passenger mile . . =36%

Thieis worked out as under :— .
1913-14 1028.28  Percentage of rise in
9 (Pics).  [Pica). 1528.29,
Average rate charged passen
mile (All railways) per . e w 245 3.32 355
_ {iv) Percentage rise in 1928-29 ae compared with 1913/14 in colt of operation per ton
msle and per passenger mile.—Statistics on this point are not available but the peroonh.fa
rise for both coaching and Goods traffic may on the whole be taken to be approximately
between 50 and 559,
(v) Percentage of cost of operation due to labour cost.—From such information as iy
readily availuble 45 to 559, of the operating expenses may be taken ss the cost of
wages—this includes cost of all wages Including gupervising and elerical.
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St
(Incorporated in England.)

bt th—
Welfara of Staff.
¥t is proposed to introduce Committees for the welfare of the siaff on this Railway
-with & view to :— .
1. Encourage the ataff to have g fres acceas to their officers and to have a greater
aay in mptters affecting their own welfare.
2, Inorease the good relations between the officers and the staff.
8, Create a spirit of comradeakip and goodwill among Railway Employees and to
cultivate a better underatanding amang themselves.
4. Preserve the efficiency of the service.
$. Improve the moral and material well-being of the service.
. These Committees styled ** Staff Welfare Committees ** will be formed at the following
importan$ centres at present.;—
‘(@) Golden Rook,
(4) Madura,
{c) Villupuram, add |
(d) Podapgaur. '
" 2, The constitution of the Committes will be as follows :—
{a) Golden Rock.—The Colony Committee will function aa the Staff Welfare Com-
mittee for the Golden Rock Colony. )
(b} Madura, Villupuwram and Podanur.—The Committee will consist of the Ex.
. officio snd Nominated Members of the District Officer's Sanitary Committea,
vig, :—
{1) The District Engineer,
(2) The Divisional Superintendent,
{3) The District Mechanical Engineer,
{4} The District Medical Officer, and
(5} The Permanent-Way Inspector,
{6) The Locomotive Foreman,
{7) The Station Maater,
and 8 representatives of the subordinate staff elected as follows :— )
(8) Two European or Anglo-Indian members, one from the running staff and
one from other ntaff snciuding clerical staff, .
(9) Two Indian members from the Traffic Staff, one from Commercial and one
from Transportation,
{10) One Indian member from the Engineering Staff.
(11) Two Indian merabers from the Loco. Staff, one from the running staft and one
from the other staff.
{12) One Indian member elected from the olerical staff of the Distriot Officea.
3. The District Officers’ Sanitary Committee at Madura, " Villupuram and Podanur
which now deals with such questions as housing, wat,er-snprly, panitation and h_enlth,
shounld take over the functions of the Welfare Committee so far only as these particular

stations are concerned. At other stations, the District Sanitary Committees should conti-
nue to function as at present, .

4. Each representative of the staff must be a member of the section of the ataff he
represents, No employce with less than 5 years’ continuous service on the Sonth Indian
Railway will be eligibles for election to the Committee,

5, Elections of representatives of the staff, who will serve on the Committee for 12
months, will be held annually. Vacancies, whether cansed by resignation, transfer, pro-

rd
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motion, or otherwise, will be filled by bye.clections, It should be noted that, if & repre’
sentative of one section of tHe staff, through promotion or increase of pay or transfer or for

any amiliar reasons, becomes a member of another section of the staff, he ceases to be a
member of the committee, : ‘

6. The Chairman shall be nominated by the Agent from among the members of the
Committee and the Chairman shall nominate a member of the Committee to act as Secre-
tary to the Committee. At Golden Rock, the President and the Executive Officer res.

pectively of the Golden Rock Colony Committee shall be the Chairman and the Secretary of
the Staff Welfare Committee. -

‘7. The methods of election suitable for each seotion of the staff will be decided by
the Welfare Committee of the respective centre. Candidates desiring to stand for election
shall sabmit their applications to the Chairman of the Committee, three weeks before the
date fixed for election. The election of representatives of the running ataff shall be
sllowed to continue for not less than three daynto give all suchstaffl an oppertunityof
Voting. It is hoped that, afier experience has shown the most smitable methods of Jeo,

tion, it will be possible to lay down definite rules for the methods of election for each sec-
tion of the staff. .

8. The functions of the Committees will be advisory and they may discuss matters
regarding quarters, water supply, education, hoepitals, medical attendance and matters
concerning the comfort, welfare and recrestion of the staff, in fact generally the condition
under which the staff work and live.

Questions regarding grievances of the staff may be discuseed by the Committees so far
aa it in nocessary to ascertain from the representatives of the staff the nature of, and
grounds for, any complaint, '

The final decision as to whether any matter shonld be discussed or not ‘will rest
with the Chairman, .

9. Meetings will ordinarily be held once in a quarter on & date to be fixed by the Chair-
men. The Chairman mey, however, call a special meeting at any time ho considers neces-
sary, The Minutes of the meetings shall be drawn up by the Chairman end will be kept

by the Secrotary. The Secretary shall forward to the Agent copies of the Minutea within
7 days after the date of aach meeting.

AcExt’s Orvice, TeicHINOFOLY, ) P. ROTHERA,
>
4th April, 1028. J . Agent,
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South Indian Railway Company, Lgmbed.
- (IncorpomtadinEnglunfl.)

' CExE? TRANSPORTATION SUPERINTENDENT'S OFFICH..
3 Trichinopaly, 4th February, 1930.
Ciroular Letter No. P. T. 22/97.
To Al] Concerned.

Reat Rules for Engine Crewe working Goods and other trains not on booked rosiers.

. 1. Bofarestheexigencies of theservice permit, rest (exclusive of ‘the usual hours
engine attendance) for Engine Crows at head quarter stations will be arranged anfollows :—

(i) For absence of leas than 5 hours . . .+ No rest allowed..
(%) » more than & hours, but less than 7 hours 6 hours reat.
(sis) »  more thad 7 Hours, but less than 9 hours 8 hours rest.
(¥v) » more than 9 hours, but less than 13 hours 10 hours rest.
(v} Engine Crews who have been absentfrom their head-} will only be entitled’
quarters for more than 13 hours and who have had to claira 18  hours
10 hours clear rest at an out-gtation. | clear reat.

quarters for more than 13 hours and who have not claim 12 houms

(vs) Engine Crews who have been absent from their head- will be entitfed to
had 10 hours clear rest at ah out-station, olear rest.
Norp—

(5) The words * absence * and * absent * mean the time taken between the arrival of
an enginoe in the Traffic Yard of the Home station and ita departure from this
yard on its return, pive one hour on account of engine attendance.

(§5) Shed Foreman must see that Engine Crews in the case of iteme (iv), (v} and (vi)
are not allowed in any circumstancea to work trains before they have been
duty for 8, 10 and 10 hours respectively.

2. Peat {exclusive of the usual hour's engines attendance) for Engine Crews at onte
stations will be arrenged as follows :—
(i) For a trip not exceeding 5 hours .. . ++ No rest allowed..
(¥%) »  exceeding 5 hours, but not exceeding 7 hours 4 hours yest.
(s33) "» exceeding 7 hours, but not exceeding 9 houre 6 hours rest.

(i) ” exceeding 9 hours, but not exceeding 13 hours 8 hours rest.
{v) » exceeding 13 hours . .. .. JOhourarest., ™
Nortep—

{) The word * trip * means the time taken between the arrival of an engine fo the-
Traffic Yard of the departure station and its departure from the Traffo Yard'
of the terminal station, plus one hour on account of engine attendance,

*{##) In arranging retarn trips Train Controllers, Loco. Foremen and Traffic Inspectors
must sse that Engine Crews in the case of items (iv) and (v) are not allowed in

any circumstances to work trains beforo they have been off duty for the
period specified. . .

3. Engine Crewa willin no case be able to olaim more than the rest peried lnid down.
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Burma Railways. B. B.and (. I. Rafiway. M. 8. M. Railway. 8. 1. Roilway. B.snd N, W. Rallway.
— Ng. Total - No, Total l:? Total . Debt lnlfo. Totai Debit, N:. Fotal Deb
ol . Debit. of A Debit. A ¢ | A i of ° X it.
Btaff. fad ) Staff, py Staff. g Stad, Py Staff. Py
Ra; Re. Ra, Rs, | Ra Rs. _ Ra, Ra. Ra, Ra,
Isauo ':‘fel unnecek- 12| 1,817 B 13 4| 44 4,203 ¢ 56 3| 33| 2860 10 49 6| 79| 2,960 12 e 2 20| #9854 O 4110
Loss or Damage to | 383 16,016 12| 478 9| W0 | 520812 | 161 & | 300 {12,088 8| 372 2| 27 (6887 10| 73010 27| o903 1] 84 O
Railway  Pro- : .
Lows or Damage to 20} L,778 0O Te215| 28] 1965 0 82 1L 60 [ 3,015 14 163 13 451 1,008 B 565 14 16 sl4 0 176 13
Paroels and ‘ 1 ‘ 3
Un;mh'ugu in | .. . . ne| s o| 207 4| 107|002 4| s0s4 of 11 gose11| sA2ra| 152 asos 0] 29 6
'ares
Freight, : [
8hort Remittances . . . 30| 2,168 0O Bl 15 2 8 o £15 19 400 0 9215 1 TO0F o0 2
and base coins. .
Hiﬁ;ﬂuneom‘ De- 4 IQ 11 8T 2812013 0 50 4 84 | 2,061 11 86 13 ] 758 & 7} U] 5 220 0 25 8
* Miscellancous Debits inolude Excess ure.debih: Misdespatoh of wngon- 3 wrong imolr.ing. loading and detention to consignments and demurrage sharges,

Note.—~Total pay is the monthly emolumenta of the staff agtustly dabited and includes overtimo and mileage allowagaes.

Partivulars of Debita remitted on Appeal,

* Amount of
No. of Total Aotual debits re-
Railway. Stafl. pay. Debita. mitted on

appoal.

Burma Railways, . . e .. .

B.B. & C.I. Railway . b 696 13 413 813
M. & 8. M. Railway va 2 126 0 12 8 70
B. 1. Railwaﬂa ve .. 14 885 0 54 15 4 4
B. & N. W. Railway . 110 4,640 O 2,063 & 1,086 7

G8%
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Additionslinformation fapplied by the Railway Board and Railway Administrations
as a result of the oral evidence given before the Royal Commission on Labour.

. .Paon,
Z(4)—Railway Board .. - . . e . 284
Z(B)—North Western Railway .. " - . . 80P
Z(C).—Eastern Bengal Railway .. . . " v 308
Z(D)~Enst Indian Railway o ‘e . . o 309
Z{E).—Great Indian Peninsuls Railway .. . . 320
Z(F).—Bengal Nagpur Railway .. . - . v 8322
Z(@).—Bombay, Baroda and Central India Railway .. . s 326
Z{H)—Madras and Southern Mobratta Raitway 1. - w47
Z(J)—Bouth Indisn Railway . ma . v - 366

Nore.—This appendix has been divided into the sections shown above ; and in giving
the information reference is made to the question in Yolame VIIL, Part II, of the Proceed-
ings of the Royal Commission on Labours
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Information supplied by the Railway Board.
{3) Reference question K-770.—The figures referred to in the question are given in
«Chapter VII, item (44). The numbers of accidents in all railway workshops for the
+4ast four years are as follows :—

-

Railway servants. Others. . Total.
No. of ‘
Year. aoci-
dents. | Killed. |Injured. | Killed, | Injured.] Killed. | Injured.

1925-26 .. | 5278 13] 5430 . 3 13| 5,133
1926.27 ..| 5985 20) 5,788 |_ 1 1 21 | 5,780
1927.28 ..| 8,195 24| 6,114 1 2 25| 86,118
1928-29 .| 7397 30| 7301 S 30| 7,302
Figures for years 1922-23 to 1924-26 are not available, ¥

(i3) Reference quesiions K-821 to K-824—The North Western Railway reportstﬁat,
‘duri.neg the last ten years, the following chargemen, journeymen, artizans and semi-

-skilled employees were engaged on completion of their training in the Mecbanical
Workahops :— .
Men appointed as.
Nationality . ~
Chargemen Journeymen | Artizansand
e grade semi-gkilled
185—156—350. | 100—10—170. | employees.

Europeans . . .. .. 11 1
Anglo-Indians .. . . . 25 3
Indians . .. o .2 58 218

The tradee in which there joumeymen'and chargerren were trained are as fol.
lows:—

—_— Eurcpeans. | Anglo-Indiana. Indians.
»

Electrician . . . 1 1 ™
Boilermaker .. e . .- 6 4
Turner .. .- . . v 4 T
Movulder . . . ‘e 1 1
Fitter and Erector . . 3 4 15*
Millwright v . . 1 1 ge
Blackemith i . . 1 3 ..
Carriage and Wagon Fitter . 2 4 12%
Carriage Builder .. . . 3 1 3
‘Copper and Tin Smith . N ve . i
Proszntion . . . . .. 1

Total . 11 25 60

NoTe.~—The trades starred® are more popular and attract s greater number of appli-
cants by reason of the fact that if not absorbed by the Railway on completion of their
training, they are more likely to find & ready market for their services ontaide the aphere

of Railway employment.
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In addition to the above there were men who were trained as apprentices and on com-
pletion of their training were discharged for want of vacancisa or other causes. In this
respect figures are not available for 10 years ; but during the last 3 years, i.e., 1927, 1928 and
1929, 27 men were discharged (16 Europeans and Anglo-Indians and 11 Indians}).

The men choose the trade they desire to follow, and there are no restriotions in regard
to Indians.

(363) Reference questions K-860 and K-861.+—In connection with the questions under
referenoe, it is pointed out that full information concerning the main provisions of all con-
tracts between Government and Railway Companies is contained in the History of Indian
Railways. A copy of the History of Indian Railways and a copy of the Contract with the
South Indian Railway Company have been supplied to the Royal Commisgion on Labour.

The dates on which the determination of contracts of the State-owned Company-
managed Railways falls due are given below :—

Railway. Date of termination of
contract.
Aspsam Bengal B T . .. 318t December 1931.
Bengal and North Weste . .- .. 31st December 1932.
Rohilkand and Kumaon v . .. 3lat December 1932.
Madraa and Jouthern Mahratta .. . «« 38t December 1937. -
Bombay, Barodsa and Central India .- .. 81st December 1941.
South Indian .. .- . +. 3ist December 1945.
Bengal Nagpur . . H vo 31st December 1950.
(iv) Reference questiona K-1001 and K-1002.—The following statement gives the in-
formation required :— -
(Figures in lakhs of Rupees.)
1928.29
Particulars, 1924.25. | 1925.26. | 1926-27. 1927-28. Appx.
. . . actuals.

{a) 1% of the gross earn-
ings from passengers
including other coach- )
ing traffic earnings. 4l 42 41l 42 41

{5) 19 of the gross earn-
© ings from goods
traffic .. . 63 681 61 66 ~ 67

104 103 102 107 108

{c) Bumsa placed to the Rail- .
way Reserve Fund 638 3719 149 457 , 258

{d} Bnms which wounld have -
been to the
Railway Reserve if
the rates for pa-sen-
ger and goods traffic
had been 19, lower
than they actuslly '
were . .a 569 - 311 87 399 170

Nors.—The balance of the loss from an assumed deduction of 194 in the rates for
passenger and goods traffie would have been borne by general revenues, under the terma of
the vonvention separating railway revenuea from those revenuea.

. -
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(v} Reference Question K-1065.—The Publio Services Commission was gonstituted in 1925-28, thotefore figures are available for four years only,
and are as follow :—

- - \ = e - —
1926.27. : 192728, 1028-20, 1920-30,
Depargmeat. Reoom.- Reocom- ‘ Rocom.- { Recom- -
No. mended |Recrnited No. mendod | Recruitod No. mended Recraited No. .| mended { Recruited
asked by P, 8. . by Railway|] asked | byP.8. by Railway] saked by P. 5. | by Railway | asked byP.8 -Iby Railway
for. Commis- Boaxd, for, Commis. Board. for. Commig- Board, for. Commis- | Board,
aion. nion, | sion, sion.
h M I o
Indian Railway Servico of 7 2% 7 6 21 a | .8 28 9 ) 30 )
Engineers, . o g
-
Trn, tion _ (Trafflo) L] 18 8 7 19 7
ersial " Des l 7 18 . 7 7 a1 7
pastmenta, N
Meohanjoal  Engineerin, . . 12 ; "
and Trans, (Pngler) Do 8 12 23 12 17 12 12 M 1
ta {Bpocial
- olass Apprentices).
Eleatrios] Enginpering De- }a) 1{a) 1(0) . . . 5§ .| 118 4 )
pazment, r _ ‘%%; (e} 1 N ) o
Bignal Enginecring  De. - . . 2(a) 2{a) 2 {a) 3 ) 3(28)
pldmt. aa) ( lﬂ) e "= -




Medieal | Dopartment .. 8{a"

Mechanical' Engincering -
and Trans, (Power),

7 (o)

3 (o)

.

3 (la)
(2h)

2 (la)
{1b}

4 (8)

12 (g)

3(28)
(1a)

10{a)

2 (b

4 (o)

4(a)

-9 (@)

& (a}

8 (ot

d{a)t

* } deolared nredically unft.

t Domand from N, W. Railway has been reduced and the nnmes of candidatos ciroulated to Company Railways
1 Question of domioile of one reoruit is still under consideration.

{a} Asistic. (¥) Non-Asiatic.

MI7TRD

L8Z
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(v8) Reference question K-1138.—In this question it was requested that a statement
be sapplied showing :— '

{¢) the number and total pey of the sabordinate staff, excluding menials, say draw-
ing up to Rs. 30 p.m., and

(b) the number and total pay of the Buperior staff down to the Local Traffic Sers
vice.

The statements given in Appendix ** I ** of this Memorandum will be found to comply
with this request. :

(vii) Reference questions K-1190 o K-1192.—The subject of appeals against the orders
of discharge or dismissal is dealt with in paragraphs 10 to 16 of the Discharge and Dis-
misaal Rules of State-Railway Non-gazetted Government Servants reproduced in Appen-
dix * B " ; and a circular issued by the M. and 8. M. Railway is reproduced in Appendix
“T». Forthe purpose of question K-1192, figures for six months from April 1929 to
Beptember 1929 received from the E. I, Railway are reproduced for information ;-

Number of cases in which the original convie.
tion was confirmed, quashed and modified.

Total No. of appeals submitted from
April 1929 to September 1929.
Confirmed, Quashed. Modified.
319 269 32 18

(1iit) Reference questions K-1236 to K-1242.—The information originally given in
the supplementary statement, referred to in these questions, has been separated. The
extract from Mr. Heseltine’s note will be found incorporated in Chapter XIi, item (99),
and the figures regarding the percentage rise in wages are given in Appendix “ V',

The figures promised in question X-1237 are reproduced in Appendix “I ™.

(iz) Heference questions K-1243 to K-1245.—Statemont showing passenger miles and
net ton miles of all Indian Railwayas.

Passenger Net ton
Year. miles (in miles {in
thousands). thousands).

1913-14 . . . . . 16,814,068 15,023,236

1928-29 .- . . 22,087,136 { 21,880,177
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(x) Reference guestion K-1247.—G. 1. P. Railway figurea are given in Chapter X1,
item (1 lﬂ),‘fmd correaponding figures for other railways are given in the following state-
. menta.

STATISTICS OF OPERATING EFFICIENCY.
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Statistics of
N. W. Bailwsy. LI
Ttams. Tnorease (+
1924.25, 1928.20. | or deorease (—)| 1984-25. 1928-20.
per cent.
»
Total ]:ermlnent staff 106,006 117,780 +10-96 168,564 153,066
Total track-miles (inelnd- 8,503 9,702 4-14710 6,043-4 6,835°8
ing aidinga). . , . :
:osld o g|3 2|3 g3 3
(=] [=] [ [
I OE|F F|¥ B[} OF|} B
Loaded to empty wagons) 32 14| 31 12 |—3'12 —14-3 | 29 17131 18
per train,
Percentage of loaded andléd-1  30-9 | 72-4 27-6 |+¢-78 —10-7 | 63 37)63 ¥
ampty totolal. E 1 T3
Total tona hauled per 130 127 —2-31 154 156
number of staff, ’
Lbs. of coal 1,000 179-3 168-8 —5-86 177-0 149°3
grosa ton miles (coach-
1
Lbe. of cosd "per 1,000 ma|  usr +828 124:2 1120
groms ton miles {goods).
Coat per 1,000 gross ton | Re, 9-82 | Ba. 8-4) —1435 | Re. 6e9| Re 564 ],
miles,
Average  speed
traing— P . e
Passenger . 18-7 19°5 4-28 20-5 214
Goods ., .- o-97 10-0 0-30 8-88 964
Mixed 130 138 +6°15 13-8 15-2
Average time to hauol 2g 28 +7-70 27 23
1,000 tons 100 miles.
'Engine miles per en- . 94°0 1022 +8-72 00-9 99-3
gino-dnay.
{Only availabls for last 1927.28 1928-29 . 1027.28 1928.20
two yeam).
Timein shops—
Engines .. | Dnys. 009 | 025 —7-41 88 42
Coaches .. . - 1] 26 —20-7 32 27
Wagons .. . " 14 9 ~-357 5-84 668
Cost of Topaire—
Bogine .. Rs. 12,203 11,683 —4-88 10,838 8,541
Pamesiger Carriage .. | » * 708 604 —1+98 712 626
Wagon .. o] 175 143 —18-3 131 14
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operaling efficiency. e
Railwag. B. N. Railway. _E. B. Railway.

W(+)or Increass { -+ } or Broad Gauge,

decrease (—) | 102425 | 192820, | deoreass - Tncrease {+)

per oent, Pper cent. 1924.25, 1028-26, | or deorease (—)
. et oent,
T —9-20[ 58,655 71,480 +210] 40| s080 F yree
—1-55] 285028 31810 +9°58 | BIT05| 294456 +879
g 5 |4 5 |3 s | g % [P 5 |3 = i 3
F=3 ) - - A - - -
& |3 o & a g a B
=} :

I 5|3 g ElE ok 213 5|3 3
+6-901588|2r 1l 1s{+701 +18-335 1 | % 12 |+2.86—20-0
Nd.  NX  |1-s 287 | so) 30-9 [—8-00 +7-67 [B8-0 3.1 [75-0 250 |+5-85—10-8

+1:80 200 207 i)+ 06 131 129 "'!'1/'5'
—15:7| 1095 2132 vesr{ 10 186-5 e
—9-82 164-7 1434 —129 1244 116-1 Y
—172 | Re. 721] Re, 7-4l +2:77| Bs. 0-83) Re. 10-3 +4-78
+4°30 178 18+9 +6-18 170 17-0 N,
+8°56 8-61 10-2 +18°6 - 7.81 +7-87
+10°1 10-8 1.1 472 11 132 +18-9
—1¢8 30 23 —23-3 42 85 —16+7
+824 668 710 +6-20 98-0 99-0 +1 02
- 1927-28 1638-20 . ;92’:-25! 1028.29 "
—38-2 1368 80-7 —38-5 o4 (3] —20 3
—=16¢| 1169 654 —d1:5 30 13 —80-7
+144 26°1 167 —~390'8 7 8 —14-3
TP BT 11,251 —26+6 | 12,251 9,690 —20-8
~120} 1,98 1201 —310 | 43 306 —20-7
+13-7 7 260 =231| 180 130 —139
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Statistics of
E. B. Railway. B.B. &
Items. Metre Gange. Broad Gauge.
Inemlo(+)
1924.25, 162820, (—-) 1024-28. 1028-20,
parun
Total permanentatatf.. | ~ * » . 35,229 34,824
Totsl track _miles_(in- | .. " . 201932 |  2083-14
oluding sidings). . . . . )
[ » [ [ A
13 Bl ElEE|TE
,§ =] =] 5 = |§ ] M
Loaded to empty wagona | 32 11 30 13 |—5-25418-2 |20-012-2 |28 124
pertrain.
Porcentago of loaded | 738 28-2 698 30-2 (—B-424+16-4 | 70-4 29-8 | 72-6 274
and cmpty to total. ‘
Tatal tons hsuled per * . . 12893 -1ss-saf
number of staff.
Ll:l. of coal 1, 000 166.8 197-7 +26-9 187-2 175-4
nurm- {conch
1“8)
Lbe. of coal par 1,000 143-1 146+5 -4-2-38 1340 100-2
gross ton miles {(gooda). ’
mi{.\erl.OOOgrm ton Bs, 9-47 Re. 8-87
ea,
Average apeed of trains—
Pasgenger .- 15-7 14-8 —~5-73 17-6 22-1
Goods ., 8-52 8-6 +3-87 97 1¢6-0
Mixed .. . 135 11-3 +8-00 14-8 14-6
Average time to haal 87 6T Nil, 3 25
1,000 tons 100 miles,
ine milea per engine 86:5 98-2 +13-5 -0 105-6
.
{Only available for last 1927.28 1928-20 .t 1¢27-28 1928-29
two years) Time in
shope—
Engines .. 88 82 +20-8 62 ]
Coaches 23 25 +8-70 76-6 61-1
Wagens ' 7 8 +14-3 7-08 8-52
Cost. of repain—
Engine .. .. 10,876 13,346 +22-7 18,408 11,414
Eaasenger carriage 283 206 +4-2 1,085 945
Wagon .. . 130 135 +3-85 186 130

® Included in bhroad gruge.
L]
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operating efficiency.
C. L Railway,
Motro Gauge. Narrow Gauge.

Increasaf 4) Inorease () Increass (-}
or deorease (—)| 1024-25. 1928.28. | or deorenss (—)| 1924-25, 192§-20.  jor deorease (—=)
per cent. per cent. per cent,

—~1-72 35,862 35,238 —1-74 700 kkk) +9-59
+3-40 | 2,901-20 2019-37 +4-0-62 174-87 186-72 +-6-78
] 5 i » ] B ] 4 i |2 B ] B
I OE|TE|% E|Y BiEEl% O:lY oG
3 = = = ™ - S M
+13-1 +1-64 [24-4 9-6| 26-3 10-8 [47-79 410-4 | 8.2 ¢-8{ 12-3 &-8 +50-0 4-41-7
+3-13 —7.43 | 71-8 28-2 71-3 28:7| --0-70 +1-77| 63-2 36-8] 64-56 355 +2'0H-53
+8-13 103-14 117-91 +14-32 321-06 203-79 —5-49
—G5+30 208-5 201-0 —3-60. 357-4 32175 —$-§7
—25-2 175-3 1454 —17+1 438-7 267-4 —30-1
—5:33 | Re. 10-8 | Ra. 10-2 —3-77 | Rs. 18°6 | Ra. 184 —1-07
+26-3 16-7 16-6 —0-60 13-4 14-6 i + 8.98
+3-08 10-6 10-9 +-2-83 10-3 8-64 —168+8
—2-02 130 12-8 —3:08 10-3 -1 +7111
—~194 54 56 +1-86 . . .
+12-2 103-0 100-2 —2-73 370 726 +-49-0
. 1927-28 1928-29 LA 1927-28 1028.20 .
+4-36 173 101 —41-6 BB 88 -—.-34'5
—20-2 867 77:8 —o46| .. .- .
—7-91 -4 15-4 —51-0] .. .
—14-8 8,932 8,988 | +0-74 | 5,600 6,080 +§:40
-—]12-7 697 493 —20-3 ‘e N .
-—25+3 200 168 —16-0 - .- e
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Statistics of

M. & 8. M. Railway, ; 8 I
Broad
Ttenw,
Increase (+ §
. 192425, 1928-28, | or decrease (=) 1924.25. 1928-29,
poroent..
Total permansnt staft Ce 60,856 62,6859 +3-55 32,008 35,347
Tohlt;aukmilu (instnding ald- 3,668-1 3,702-4 +882 2,924-3 2,7247
ings,
Loaded. Empty.|Loadsd. Empty.|Loaded. Empty.|Logded. Empty.|Loaded. Empty.
Loaded to ompty wagons per | 23 9| 23 s§f¥N¢ —11-1]22 mptév 26 6
Pmeo!loadod and empty § 71-0  28:1[ 74-2 258 |48-20 —8-10 | 74'3  35-8 | 80°6 104
Total tons hauled per number of 118 160 +27°3 128 1711
Lbs. of ooal per 1,000 gross ton 161-9 1754 +8°34 162°1 171-0.
miles (ocaching).
L:.ﬂdm 1,000 gross oo 1469 1546 +5:34 1982 472
ol N
Mperf.O(lOgrmtonmles . Ra. 80 Re. B'1 —8+0 Rs, 83 Re, 0-42 -
Avernge speed of traips— ’
Passenger e 16-8 16-9 4060 19-6 19-0
Goods .. . .. 80 |, 9:85 +044 944 10-6
Mixed .. . v 11 15 +3:60 126 12-3
Average time to haul 1,000 tomw 67 V1 —877 43 40
100 milss,
Engine miles per enginoday .. 104-0 115-7 +11-3 875 969
(Only available for last two years) 1027.28 1628.20 1927.28] 102829
Timein shope—
Heavy §3-0 557 —33.6 122 138
Engines . «s | Days .. .. .. . .
Light 38'4 + a3 F2.84 22 8
Coaches ir | Bays 843§ 398 —38°1 51 88
Wagons . w | Days 26 801 — 506 3 33
Coet of repairs— i
Engine .. . - |[Ba 13304 12,107 —7-35 14,108 | 16,048
Passenger carriage . | Ba. a7 | 876 —1'24 1,128 795
Wegon .. o |Ba 108 05| Mg 318 102

* Included in hroad gaunge,
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operaling efficiency. .

Bailway. Burma Rl;ilmyt-

Gauge Metre Gauge. | Tnoresse (+)

or dearease (—)
) Pet oent,
m*(l) 1924-25, 102820, - :: &mﬁ-{)—) 192428, 1028.98.
Ppes osnt. per centy

+10-2 * : . . 24,18 37,348 +38°04
+22.5 - . . 2,368 -3 | 26719 +13+11

Lopded, Buupey oaded. Bopty, L oaded.Eempiy Toaded. By, Looded. Bty [ o0ded By Lo T

+8-3 —24.8 | 1.5  28°5 | 74-8  25-7 |+3-92 —9-82 | 75-7 243|762 238 +Q-06 —205
+32:8 [ * . . 183 200 a + 120
+5-4D 194-1 1847 . +0:31 102-4 188-4 | ~2-06
+6-51 t I8 140°8 + 840 138-5 m-é . +0'9-
+12+7 Re, 134 Ra. 12:0 —10-4 Ra, 11-2 B, 11-5 | +3-68
—3-00 15-7 15:8 —2:55 15-4 18+3 +158
+12:3 16 9-16 +0:66 9-45 -3¢ 116
—2-38 12-1 12-7 1 4-06 2.7 138 +6-29
—6-08 8 % 74} 48 47 —2-08
+10-7 909 5.2 +4.78 101-8 100-7 —1-08:

- 192728 1928-20 1027.28 I926.20 .

1
+13°1 122 207 +68.7 . . -

"\ 000 g S SN . 98 101 t{-w
F26 § 77 151 +96-1 56 48 1463
+6-46 73 7 +8-22 15 8 g+ b4
+22+7 29,458 20,026 |, —1447 13,020 14,304 + 106
—20-8 1,637 1,079 —29-8 T 1,280 LI71 —g32
—30°6 2 177 -—34-7 825 4 [ w48 b




296 -

Statistics of
A. B. Railway. B.AN. W'
Ttem. Inorease {4)
1924-25. 1028.29. or decrease (—) 1924.25.
per cent,
Total permanent staff | 11,481 15,038 +31-0 26,337
'.l‘oit:gl h:;:g miles (inclnd- 1247-40 1426-54 +14-4 2614-29
i .
Looaded. Empty. | Loadoed, Empty. [Loaded. Empty. Leaded. Empty.
Mnin. Branoh, Main, Branch,
Losded to empty wagons | 21 7] 23 7 [H-9-52 Nil. | 33-2* 25-2% O.38% p-56%
per train,
Pomtageof loaded and | 767 24-3 | 76-8 23-4|+1-19  —3-70] 78-0% 72.5% 22-0* 27.5*
to total,
'.l‘ tons hauled pernum- 189 209 | +10-6 126
ber of stafl.
Lbe. of coal per 1,000 gross 142-1 1524 +7-25 1651
ton miles (coaching). .
Lbe. of coal per 1,000 gross 158-6 166-3 +4-86 126-6
ton miles ( ). ’
Onstgr 1 groea ton | Ra. 10-9 Re. 0-4 —8-81 Rs. 7-19
Average specd of trains—
Pasaenger 16-7 16-9 +-1-20 16-2
Goods .. . 0-03 9-33 +-3-32 |Main line—
Train miles per
train engine
hour, 8-05
Branch dd. 8-00
Mixed 11-2 10-7 —4-48 11-4
Avorage time to haul 1,000 73 B7 —8-22 53
tons 100 miles.
Inuse 95-1 980 + 306
Engine miles per engine day| 103
(On]ya.vuila e!'orlnuttwo Online 55-6 66+9 +22-3 |J)
years). !
Tiraein shope— 1928-27 192829 1927.28
Engines .. Days 128 26 ~23-8 [:+]
Coaches ., Days 64t 43 —az.8 41-0
Wagons oo | Days 611 8 —84-3 154
Cost, of repaite— , 1624.25.
Engine .. oo | Ra 7,312 8,555 +17-0 8,64,224
Passenger Carrisge ., | Rs. 465 014 +37-4 3,69,754
Wagen .. . | Ra. 02 128 +88-1 013,484

¢ Calonlated'on gonds traing only, and not on

t Pigores from July 1926,

goodnproéoﬂiuno!mixed.
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operating efficiency '
Rallway. R. & K. Railuay.
1828.29, Inm ({"—_) 1924-25. 1928.29, 2%3?—)
pureant. per oent.
27,519 +4-49 5,407 6,018 +11-8
2658-39 +1-69° _ 692-64 a79-87 —1-84
Mot B b Branch. | Mo Beanct. By Branch,| ook Empty. | Loaded, Empty. | Losded, Eapty.
35-0% 26-0% 11-2% 8-69* | +5-42 +3-17 +10-7—8.00( 19 s| 18 7| —5-26 —136
75-7% 74-0% 24-3% 25-1% |—2-95 +3-31 +10-5—8-73| 70-4 20-6 | 714 2848 |+1-42 —3-8
128 +2-40 167 168 +0:80
186-6 +20-2 2034 174-4 —14.3
1575 +24-5 164-4 135-3 —17-7
Ra. 6:26 —12-9 B, 10-¢ Rs. 8:15 —81-6
156 +1-87 16+8 16-2 —0-61
8-57 +6:46 . v .
106 19-18 —12.9
7-64 —5-76 ; ' .
122 +7-02 11-8 11.3 — 2
62 +17-0 56 61 +19-0
101 —1-9¢ 63-3 760 FE N
1928-29 1927-28 1928-29 .
63 +1-61 62 64 3.23
894 —5-90 3 a2 —8-57
16:5 +0-65 12 15 +25:0
1998-20
9,565,080 +10-51 8413 6,208 —~0-78
442,303 +19-62 506 300 —21-15
6,28,012 —13-79 7 (13 —15:68




298

App. Z(A)

(xi) Reference question K.-1281 and K.-1282.—The N. W. Railway Administration
reports that it is & fact thet standerd eix of the Ewropean and Anglo-Indian Schools
‘was aocepted as the equivalent of the Matricolation Standard of the Punjab University.
Indian boys educated in European and Anglo-Indian Schools, Yossessing standard six
certificates, were accepted in the same way as Européans and Anglo-Indians. The reason
for this was that it was felt that boys educated in European and Anglo-Indian achools
were better equipped with & conversstional knowledge of English and Geography, ete.
The standard, however, has been raised, and it has been decided that the Junior Cambridge
will be accepted as the equivalent of the Matriculation Standard.

(xi%) Reference questions K-1397 ; K-1398 and K-1434.
Statement showing the number of Foremen and Assistant Foremen (including those in
Signal Shops on the N. W., E. I. and G.L P. Railways) on Railways in 1925 and

1929.
Europeans. Statutory Indians.
\
_ | % 5
Railway. 3 i 's Total,
g § g s | S
g 2 ] : 2 g E
5o
‘BERERERE] é g
Year 1925,
N. W. .. e 27 8 2 5 22 1 1 136
E. B. . .- 21 11 .. .. 22 an . 4
E. L . ‘e 73 62 1 . 35 . . 171
GLP, .. . 14 61 4 2 28 1 2 ' 110
Burma 10 1 . 39 1 4 85
B.B.C.L . 26 6 2 . 50 . 3 87
8.1 . - 20 T .. 23 .e . 60
A. B. . 4 7 1 1 11 ‘e . 24
B.&N. W. 4 2 . 1 9 .. .. 16
R &K .. . 2 .a 1 3 ‘e 1 7
Total ‘e 201 235 11 9 240 3 11 710
Year 1029,
NW o .. Wosa] osef 1| a4l e 2] 3 137
E.B. . .| 23 o] .. . 251 .. 1 58
E]1 . 54 6 1 .. 68 .a . 199
G.LP. . . 20 60 } 8 3 30 ) 131
Burma . . ] 2 . .. 5 1 4 63
B.B.C.1 i a3t 15f 8| .. 1| .. 4| 06
8.1 ° . . 18 6| 4 .. 32 e 2 62
A.B. e 9 b 1 1 17 . R a3
B &N W. 5 el .. 1 11 . 23
& K. ¥+ & 2T .. 3 .. . 8
Total .e 200 | 240 | 20 9] 314 4 23 810
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(xiii} Reference gquestions K.-1452 to K.-1454.--It is not quite clear from the
question as to what information is reqnired but it is presumed that Mr. Cliff wante inform-
stion as regards precentage rise in the cost of operation per ton mile and per passenger
mile in 1928-29 as compared with 1013-14.

Tt is not possible %o allocate to passenger ar goods traffic the cost of the
Dumerous operations which sxe joint for all traffic, and therefore, mo figures of the

aotual cost: per mile and per ton zile are available. For statistical purposes,
however, the total working expenses of a railway are apportioned between coaching
and traffic in the ratio of their respective gross ton miles, passenger and live

stook being converted into tons st cortain average rates: This method of apportion-
ment ie purely empirical and the resuitant figures are of valae only for the purposes of
comparison. Approximatety it oan be said that compared with 1913-14 the cost per
3 mile and the coat per ton mile in 1928-29 have increased by 80 and 66 per
vent respectively.

(xiv) Reference gquestions K-1455 to K-1461.—Expendienre incurred in connection
with sickness of railway employess is being obtsind, from Railway Administrations
from the lst April 1930, and will be sapplied to the Royal Commission on Labour.  *

{xv) Reoference question K-1462.—The replies referred to in this question are taken
eerially under their guestion numbers and the action taken on the subejct of each g nestion
is given below :—

{o) K-368 to K-870 ; K-380; K-1196 and K-1286.—~8ince these questions were
asked, it has been agreed to receive a deputation of the All-India Railway -
men’s Federation twice a year [vide itemn (122) (¥)].

(b) K-985.—The Roysl Commissicnon Labour has issued aletter toall Local
Governments and Administrations asking for supplementary information
in conneotion with the subject of this question. Railway Administrations
‘have been asked to obtain the information required in consultation with
Looal Governments.

{c) K-1003 and K-100£.—This question of employing men, who have been * axed *
in the Government Presses, in Railway Printing Presses hae been referred
to Agente for nectasary action. .

(@) K-1012.—The question of reducing the perioda elapsing bhetween the date
on which pay is due and the date of payment in receiving attention. An
attempt is being madle to reduce the period to a minimum.

{€) K-1135—The existence of competitive examination in the haﬁwaf Accounta
Service has been brought to the notice of Railway Administration with
a view to the applicaticn of similar system to other departments.

{f) E-1142.—An officer has been placed on Special Daty and his terms of reference
include as one of the iteme the investigation of all * House Allowances ™
as present given to subordinatea. It will be his duty to submit proposals,

{g) K-1219 to K-1221.—Thereisno coal mine near Karachi, and it is not under-
stood what Mr. Ahmed was referring to by his questions. The Railway
Board have had the proceedings -of the Legislative Assembly examined
with & view to tracing references regarding (presumably) the rates of coal
from Khewra. The Railway Board, however, have not been able to trace
from the proceedings of the Legislative Assembly any suggestion for a
reduction of charges for the carriage of coal from the Khewra coal mines,

{M) E-1224.—An officer has been placed on Special Duty to sxamine the rates
of pay st present paid to low paid staff on the Eaat Indian Railway. The
labour employed in the collieries under the E. I. Railway Administration
will fall within the scope of his enquiries. Suitable action will be taken
on receipt of his report and proposals,

{3) K-1275,—The mode}l draft rules for the Railway Staff Benefit Funds include
the provision of a Committee at the headquariers of the Railway presided
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over by & senior officer nominated by the Agent, and consisting of fiv®
members, all Railway employees, one nominated by the Agent and fou®
elected by the staff, :

The constitution of Sub-Committeesr of the same composition may be
authoriged by the Agent at his diacretion at convenient centres. These
enb-Committees will have power to allot funds for specified objects

within the rules and limitations prescribed by the Headquarters
Committes.

(7) K-1393.—In 1915 when the question of improvement of Railway Provident
Funds was considered it was proposed that following the Precedent of the
General Provident Fund the subscribers to the Railway Provident Fands
be permitted. to utilise their own deposits in the Fund towards payment

of l}:mm.ia on life insurance policies. The proposal was turned down on the
following grounds ;—

That the insurance premin concession in the case of the General Provident Fand
had created cértain difficulties, which were as follow :—

(i} Inconvenience to the subscriber and the Accounte Officer in connection
with the assignment of policies, the registration and cancellation of
assignments, and the deposit of policies with Government;

(5) the necessbi:y that Government should take precautions 'to egsm-e the
premin being regularly paid, amouating to Government's underteking
the duty of disbursing tm p’remin. out of the subscriber's balance ;

(i%¢) the idea underlying the arrangement in the. case of General Provident
Funod is that when a subscriber dies during eervice the proceeds of
the ingurance policy taken out by him in substitution for subseription
to the Genera{, Provident Fund should be protected from the risk of
merging in his general estate thus becoming available to his creditors
instead of being absolutely at the dispasal of his widow and ohildren.
There are & number of legal difficulties whioh have to be faced in con-
nection with the details of such an arrangement.

Fipally, thatthe Railway Provident Fand differed materially in its scope from
the General Provident Fund, and was in itself, with the concessions
which the Government gives, a very considerable insurance. 1 ut a re-
examination of the question has beeg undertaken.

(k) E-1427 —Certain information in this connection has been called for from

Railway Adminiatrations and the point raised will be deslt with after the
information haa been received. .
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Information supp'ied by the North Western Railway Aﬁmnnsh‘ahm.

the svclhhop

gquestion K-243.—{0) The following statement gives the
Committee, Carriage and Wagon Shops, Moghaipara, and

‘E::pmhputtormdby

Date on
which
propesed.

A

Particulars of proposals,

How disposed ob.

Approv-
od.

Not
approved.

Under ¥
oonsiderns
tion.

10
1

14

15

18

17

29629
29-6-29
20829
29.6-29

13729
13-7.29
13.7.29

13-7.29
13-7-20

13-1;-29
27.7.29

21729
27729
27.7.20
27.1.20

27-7.29

27.7.29
27.7.29

Gntepn-ulbon!dhnmdnthoutmmc-
tion of time . . ‘e

Workmen should be granted leave ap to 30
days without any restriotion ..

Medical certificates given by Hakims
private practitioners should be lnccpud

Shop clerks should be transferred afkr a
certain period. . ..

Members of the Committee shounld be treated
as on duty for the period they attend
the meeting of the workshops Committee

 Workmen drawing the maximum of their
should be promoted to the next
igher grade if vacancies coowrred ..

When a Mistri is promoted to the e of a
junior chargeman, the post of Mistri
shoald not be nboi.iuhed. . .

Al workshap boliday should be paid holi-
’. .e s . e

Pass a hdpplmmut may be entertained 3 days
the date on which passes are
required. . e .

Battery coolies be supplied with aprons ..

Bestrictions pegarding recruitment of shop
boys to be removed and Workmen's
sons be given pm(u-ema for shop boys
posta:

. e ..

Passen issued to employees and their fami-
liea should ocunt as one pasa .

Bhishties ghounld be supplied with akin baga

Applications for condonation of break in
service should be considered when sub-
mitted and not when & man is about to

retire
Sbopularkaahnuld'nhfho leave and
spplications of jlliterate ataff P.u.’

An employes tetummg from leave may
have the option of cocupying the same
qoarter which he was occupying
he went on leave .. . .

A water booth may be builtin shop No. 26

Motor Drivers ahouid be supplied with
water bags e . .

..

-n
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) ! How disposed of. ‘
Serial| Dateon ‘Parvicdiar of propossls, i
No. which Approv. Not Under
ed, approv- | considers-
- ad. { tion
38| 27.7.29 | There should be a tiffan room for shop clerks . I
i
20 10-8-20 | More quarters lhonld be built for the emplo.
yeos . . . . . 1
1
21 10-8-29 | There lhoulﬁd b;lﬂlllh system in the Latrincs,
present, fina ngarmngemenha t to soil
olothes .. . P . . . 1
!
22 | '10-8-29 | The steam coach should start from Carriage
and Wagon Shaps, instead of Looomn—
tive shops . e . . . 1
23} 24.8-20 | There should be versndas ulong with the
venders' shops . .- . ve 1
24 | 24.8-20 | Weldora should be supplind with shelter .. . 1 . ..
25 24820 No. 21 should be suj |ed mﬂl tool |
! Shogoxes and almirahs PPJ ., 1 . .
26 | 24.8.20 | Firemen ehould be suppliod with uniforms .. 1 -
27| 24-820 | At 6-30 .M. and 12 hours noon the eyclists
should be aliowod to pase thmugh gm
. No. 2 . . . 1 o .
28 | 24.8-29 | The Time Office windgw which was closed
shonid be,re-open . e 1 . .
20 7.0-20 | Workmen who come late should lose § hoor
instead of one hour.. . 1 . .
30 7-9-29 | Daily mted staff shonld be allowed to stand
a8 mremel when a daily rated man
s for loan from the f.b-apmmn
G‘r)ed.lt. Society ‘e . ve I
3t 7.9-29 | Mistries should be brought on to the mentbly
rated scalo .. e . ‘- . 1
32 7-9-29 | There should be soparate tiffen room for
Indian Mistries, Joumsymn sod junior |
chargemen - .- 1 .-
83 7-9-20 | The Eleetrio Trolly Drivers should be aup-
plied with water proofs . . 1 .
R 7-9-29 | Bailway Rule Booke should be prmtad ia
vernaou 3 1 . .,
85| 7.020 | A new latrine should he bailt for the unpew
. vising sto ¥ . .- i . o
N 7-8-20 | The soale pf pay of boﬂierymm should he E
} fixed a8 the old one . - 1 ..
87| . 7-8-20 | In elock punubmg st the gate, the.m should
' be no racial diserimination 1 . . e
Total 17 5 15
“Total No. of propamh ‘ . . . «. 37 Percentage.
Tatho,dpmpaull;ppmred . . . - 17 469, - -
Total No, of proposals disapproved . .- .. B 13-5%
Total No. of propesals under consideration 15 40-5%,

Note—All requesta sent through the proper cbannel for considerntion—where it s pm:hle for the
request to be granted the committee is informed immediately—s&imilarly in the case of such requesta or
recommendations whick are not approved~—in the oases of requests or proposals which involve qoestions
of policy or ﬁnmu. the commitiee are informad that the ease ia receiving consideration,
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g statement gives the names aud other particulars of the stafl who constitute

Ia:‘;ﬁh

No. Names. Designation, .Pnuant D&Y, Grade.

\ aervios,
‘ Ra, A, P, Ra.
C.Echlin .. | Foreman -.| 650 o o] s15—26—650 26 yoars.
E-976 | Barkat Ali Joumeyman .. | 130 0 0{ 100~-10--170 8 .
«+ | FaqirChand .. | Head Timekeeper.. | 160 0 0 160—10—200 1B,
8411 | Mohd. Hussain .. | Tinker .. 2 8 0 {1/4/0—0/2/0—2/8/0 ”
4888 | Mohd. Ak .+ | Brams Fitter 112 0 Do, 4,
4956 | Mohd. Hussain Carpenter 280 Do 0
6275 | Mohd. Tshag Vao, Fitter 280 Do, 2z,
6834 | Mohd. Sadaq Tumer .. .} 280 PR
8409 | Mohd. Din Tinker .. +FE 280 Do, 1|,
5411 | Mohd, Sharit ., | Fister .. | 260 Do, T
6369 | Gulam Qadar Asstt, Fitber 1 0 o [oj140—o/i0—1/200 4,
7008 | Modh, Sharif Shop Boy 1 120 Do, 5 .
6846 | Hari Ram Driller . 120 Da. & .
7830 | Hussain Bux .+ | Fireman . 120 Do. g »
0628 | Nethoo Rem Cooly .. . 012 o Josrjo—opso—oazel 5,
9537 | SojanRam ., | Coaly .. - 012 0 Do, & .
1008 | Gangs Singh Carpenter . 2 8 01/300/2/0-2/80 | 1.
1222 | Viryam Singh " W] 280 Do, &
2305 | Jahangir Hussain .. ” 2 20 Do. T »
151 | Ahmed Din .. | Figter .. 280 Do, =z,
3606 | Abmed Din .. | Painter .. .- 280 Do, w o,
1678 | Mohd Bux. ;- | Carpenter . 280 Do. 12 .
0805 | Abdul Sattar Fitter .. .. 280 Do 1o,
3078 | Mohd. Sharif | Rough Carpenter .. | 1 2 0 |oj140_b/10-1/20 "
9867 | Said Akbar .« | Battery Cooly .. 016 0 * Doy »
9869 | Ganga Din ++ [ T+ T. Driver . 1 4 0 }/4/0-0/2/0--1/8/0 »
3035 | Ram Datt Cooly .. .. 012 0 0/10/0—0/L/0~0/12/0} 1L
a1 | Mahbubas .. |, .. . 01z o Do. 5 .,
4008 | Mohd. Sadiq .. | Motor Fitter .. 1 6 O [1/4/0—0/2/0—2/8/0 | T yoar,
One man resigned, '

MI17RD
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(¢) The following statement shows he nature of enguiries made by employees at the Bureau in the Carriage and Wagon Shops, Moghalpura,

Berial

Shop No.|

or Date. | T.No. Name. Enquiry made, Remarka.
No, '
1| 15728 | ENT0 17/B | Ghulam Kadar Loan application to the Co-operstive | Forwarded to Chief Accounts Officer,
. Credit Society reached this office on Moghsalpura on 11th July 1829. Msn
10th July 1928. informed agcordingly, case being fol-
. lowed up. .
2| 20720 7TeD9 |’ 22 Sadhu Bingh .. | Accident on 9th May 1929 no payment Bill peased to Chief Accounts Officer,
’ . Moghalpura. Asked to expedite pay-
ment.
3) 78-20 | Temp. . Chauk-Misri Khan Idar | Wea discharged on 6th May 1029 after 19 | Settlement papers sent to Chiaf Accounts
- days service. Wages not paid. Officer, under this office endorsement
No. 172-E. C./1, dated the 8th May
1929, Further enquiries being made.
4| 9-8-20] 7516 22 Ghulam Mohammed Waa transferred from Electric Shop to | Was advised to apply to Boiler Smith,
Boiler Smith Shop. Wanted to be Foreman. Consent of both Foremen was
transferred baok to Electrio Shop. easential, for the exchange to be made.
Wanted to know the procedure. .
5! 982 | 7548 22 Noor Mohammed, Died in April 1920. His brother wanted

to know when will the unpaid wages
of the deceased be paid.

LLetter written to Chief Accounts Officer,

Moghalpura, for payment vide this
office No. 561-E.C./1, dated the 12th
July 1820, Ra. 62-2-0 lying at the
eredit of the deceased. Asked to
expedite payment. Case being fol-
lowed up.




23-9-29

25.9-20

26-9-29

154

7830

17/8

15

22

Qadar Bux

Hussain Bax

He waa hurt while on duty, was sent to
Medical Officer, Moghalpura, who sent
him back to work., The man said he
was unfit for duty.

He was beaten by Quleb Khan of hia
ehop and his verbal complaint was
not heard by Foreman.

Boiler 8mith. Foreman was not liberal
in fasuing the gate passes.

The man was told that the Medioal
Officer was the proper authority to
deoide whether he wae fit or unfit for

duty. The man was told to abide by .

the decision of medical authorities..

He was advised to submit s written ap-'

plication to his Foreman and if no
satisfaction was obtained to see
Welfare Clerk.

The man was instructed to quote particular
cases ns it was difficult to deal with a
general complaint like that,

g0g
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{i%) Reference questions K.486 and K-687.~In this question reference is made to ths
following statement showing the actusl besis an which the scales of 1020 were revued
and the peroentage of increase granted to the staff since lab August 1914—

Payas onlﬁtfugust :E'a-y ﬁoll!32})3.= April || Pay “1311141.“ .August Pay ir;;alnt April
| |
Ra Ra R, Ra
10 17 J 140 100
16 26 | 145 195
20 33 150 200
25 38 155 206
30 45 ’ 160 215 -
35 53 185 220
40 60 170 225
4 68 175 230
50 75 180
55 80 185 245
60 g0 180 - 250
65 95 196 255
70 100 200 265
75 . 110 210 273
80 ‘ 115 220 200
8% 120 230 300
90 126 240 315
95 . 130 250 325
100 140 260 340
105 ' 145 270 350
110 150 280 . 365
115 155 290 . 818
120 165 300 885
125 170 310 400
130 175 320 415

135 ] 180 330 426
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Pay a8 on st Pay from lst April || Pay as en lst Aug-ﬁat Pay from st April
August 1914, 1920. 1914, 1920,
Ra. Ra. Ba, L Rs.
340 140 430 530
350 450 ' | s
360 460 450 660
870 470 460 560
880 480 470 ' ‘ ~§70
390 490 480 530
400 500 490 690
‘410 510 - 500 800
420 520
Men on Re. 10 10 20 on 1st Augnst 1914 wounld get .. . .- 669%
Men on Rs. 25to 60 Ditto . ... . 50%,
Men on Re. 70 to 110 Ditto about ... o 40%
Men on Ra, 120 to 260 Ditto w T e o 339,
Men on Rs. 260 to 330 Ditto » - . 289,

Men on above Re. 330—Ra. 100 Jump sum addition,

(#95) Reference questiona K.-499 to K.-501.—The amount of money spent by the North
‘Western Railway Administration during the last 5 years (lst April 1924 to 31st March
1929} on the construction of various types of quarters for Railway employees geiting pay
above and below Re. 250 per mensem is as follows :— -

1} .

Category of staff. *  Amount.
Ra.
Warkshop staff getting pay sbove Re. 250 per metiséid. 5. 8,083,537
Workahop maff getting pay below Ra. 250 per meunem ~ 88334
Other wtaff getting pay above Re. 250 per 'n:anseul ;. 05,518
Otber stadt getting puy below Ra. 250 per mensesh o+ £1,00,088
' - . 1 i

Grand totel © .. 45,05477

{iv) Reference question K.-590.~—For reply to this quostion reference should bo made
of Appendix Z (A) {xii). i 1 " °



308
~ APPENDIX Z (C).
Information supplied by the Eastern Bengal Railway Admil;ist(at:iu:l.
(i) Heference question K-3394 —The following figures are supplied :—

(a) Number of promotions during 1929 to each of the {following classes ;-

(6) Station Masters

.- . .. 30
(#) Ticket Collectars . . . 14
(##) Engine Drivers . . .. 43
(iv) Btokers (Firemen) .. - . 15
{*) Guards . . . .. 18 Permanent,

33 Temporary (for ocertain
periods

(b} Maximum ard minimom amount of incresse received by any of the persons
promoted $0 each of the clasees mentioned in (a)— -

(§) Maximum Re. 5 and minimom Ra, 4,
(#) Maximum Ras, 4 md minimom Ra. 2.
(ml) Maximum Ra. 40 and minimuro Re, 7.
(¥v) Maximyprm Rs. 25 and minimem Re. 1.

{v) Maximum Rp. 23 and minimum Re, 3.

(¥5) Reference guestion K-3488.—On the E. B. Railway during 1928.20 twenty-sight
¢ases were attended by nurses (holding midwifery qualifications) and by Indian dais,

(#%5) Reference question K-3546.—The E. B, Reilway give the following note on the
figure given in the Memorandum regarding workshop staff discharges,

The figures giveri include skilled, semi-skilled and unskilled labour : on this Railway
the lnst mentioned clasa is extremely fluid and its members frequently leave the servioe
without the formality of tendering & resignation and their names have in corisequence to
be struck off the rolls of active employees, such cases have been included smongst: the dis-
charges.. Frequently too these men ave re.appointed on return from their homes, and &
man might have absconded and been re-appointed thrice within the space of 6 years and
this has been counted as three discharges. It follows that the figures for workshop staff
given in the Memorandum are in no way indicative of the extent to which discharge
resorted to as a disciplinary measure. With regard to the comparison drawn between
the figures on the E. B. Railway and on other Railways it is to be noted that in some
cases railways have not given the figures for the full five years; Lillocah figures for 6
years would be abont 7,141, and the G. I. P. 8,365. It is not unlikely, too, that ox other
railways unskilled labour is more stable and that cases of men being struck off the rolls
for unauthorised absence bave not been included among the discharges.
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Information sopplied by the East Indian Railway Administration,

(i)‘Re‘fermca question K-3789.-—{a) Summary of staff drawing pay under Ra. 20 aod
on soales terminating nnder Rs. 20 per mensem.

: Number,
Divisional Organisation  ,, . v . 40,463
Eleotrical Department: . . . - 500
Colliery Department . .. . .. : 45
Medical Department .. . e e 354
Watch and Ward Department ve .. .a 1,436
Printing Department, - ve e . 129
- Btoree Department e - . . l,l'ﬂ
Luocknow Shops .. . . se . 719

YLuoknow Carriage and Wagon Shops . . 168"
Jamalpar Workshopa - . . . 4875
Lillooah Workshopa . . . .e 1,112
Tatanagar Workshops' . . “ . 50
: Total .. 50,815

Total number of employees on 1st Ootober 1928 .. 1,47,032
Number of staff drawing under Ra. 20 per mensem 50,815

Pemenmge of staff drewing under Rs., 20 to total number 34-35 per cent.

.

. (i:) Snmma.r'y of staff on 1st Ootober 1928 drawing unier Ra. 30 or on scales termine$-

unier Rs. 30

ng 1928

Office staff . v . . ae 1,737

_ Train staff . - . . 720

Loco. Rumning .. . . - . 2,810

. . Euvgineering = .. - T N . 35,318
- Engineering . - . .- .. 11,222

Otherstaff- | .. . .. . . B8

Total . 102,958

" Total number of eﬁ;ploy; on 1st October 1928 e 1,47,932

Percentage of men on Ra, 30 and nndér to total .mumber of '
eppployees ' - .. e e 6958 per cent,”



(i) Referance questivn K.3794.— Btatement giving all staff (excluding clerical staff) of all Meohanical Workshops on the Eagt Indian Railway.

Jamalpur, Lillooah. Lucknow Loco. Lucknow C, and W. Tatanagar,
—_ : _ Total.
‘ E. |AL L E. |AL I. AL I E. |A.L L. E |JAI 1.
Ofiocers .. 7 . 3 8 . 2 3 1 . 2 . 1 2 . 27
Upper Sobordi- | 41| 14 1| -9 3| e 10 1| 7| 4| . el 1 al o
nates, '
Yower 8uberdi- 691 108 259 | 121 32 a2 10 31 42 4 26 44 1 1 11 897
8killed Workmen . . 6,691 ‘e 9,268 20 2,288 K 64 2.352: . 476 | 21,408
Unekilled Work- | . .. ] 3225 1,240 .. 168 |. .. 2| 1,480 |- . .. 204 | 6,927
Apprentices 1st 32 22 82 4 7 81 1 8 2 1 1 . . 131
Grade, i
Apprentices, 3rd | . . 540 .. 28 1 6| . . 25 . 654
Grade, ’ o
Total 139 139 | 10,780 61 48 | 10,834 23 B0 3,165 14 ) 97 4,162 [} 2 752 | 30,081
| — | N— ¥ P | L™ ] L.
. =11,083 =10,733 —3,268 =4,263 =759
Upper Sobordinates include — Inspectors, Foremen, Assistant Foremen, Specialista,
Lower Bubordinates include — Steel Smelters, Mochanics, Chargemen, Chargehands, Gunoners.
Skilled Workmen inolade — Al clasass skilled labour.
Unekilled Workmen inolode —  All classes unskillad labour,

@)z -ady]

018
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{¥54) Reference questions K-3814 to K-3820,—The E, I. Ratlway Administration re.
porta that the following have been forwarded to the Royal Commission ;

{a) Copy of & report on the oosb of the Housing schems for the Lillooah Laboor
Staff, and ’

(£} Copy oi the revised terma of sarvios intended to be applicable to the Lillooah
orkmen, o



{(sv Reference guestions K-3825 and K.3526—

Results of the w'oridng of Colliery Benefit Fund (Giridith) for the year ending 31st March 1927,

EAST INDIAN RAILWAY.

-

RECEIPTS. I
y ! %)
Paymenta on ao- Gain on re-
o count of loan, Pensions Interest o | valuation
Monthe. Unclaimed | Subscrip- | Fines. Exoces Foos | inliewof | Miscel- | Govem- [ofGovern-| Total.
wages, tions, recoverica . from | gratuity | lsoeous ment ment. .
ofloan. | Principal. | Intercst, | Visitors. on Promissory|scourities.
retirement. Notes.
Re. As.] Ra, As.| Rs, As, Rs. As.| Ba. As. Bo.dn.[ Re.Av.| Be. As. | Re. As. [ Re. Av. [ Re. Aa, [ Bacds
Aprit1926 .. 2,108 3| 17110 1] w713 17 38 4 0 .- .. . 2,481 12
Mayl028 .. .| 503 2| 257510] 207 8 o115 112 8 10 ¢ 15 0| LoTo 8 5 0| 10212 . 0,188 2
Juns 1026 . 1121 9| 1812 o| me 18| 1o . . .. .| 20m 2
" July 1026 1,817 15| 15118 2 0} 141 8 39 8 0| 265 8 26 3 . -l ame s
August 1026 1817 5| 20311 230 8 6 6 o] 1,082 o . 687 - 1 . 4924 14
September 1026 2083 8| 248 o 1 o) 280 8 77 5 0| e82 8 269 & - 3,666 0
Qctober 1026 .. . gors18| 114 © 0 6 0 114 26 0 .. o . 2,227 6
Novamber 1026 . h2leliz| 23310 3| 215 4 88 32 o] LaeTz] -.. 417 18 . 4,608 12
December 1026 2034 8| 18711 . 122 10 20 0| 192 8 . . " 2,620 M4
Jenuary 1827 .. . . 2,822 10| 181 15 1 8] 1615 M| 8o - : 284 7
Februory 1927 . 2228 15| 102 2s o2 89 8 58 30 0| 1,10 8 714 .. 3,635 14
March 1927 .. .- 2010 2] 144 4 03 7% 8 31 6 ol 1,242 4 . | 209 5|03 2 4824 3
= "Total 503 3 |20.418 13 {1 2,170 10 21 3| L8 & ¢ 8{ 212 of 7803 8| 8 0 2,083 4] 1,013 2 [41,786 14
Monthly average . 42 o 2,118 © 182 0 2 0f 156 0 B o] I7To0]| 688 0 .« |a218 0 86 0| 8482 @

(q@)z day

(3¢
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DISBURSEMENTS, |
Q o NOR -
SICKNESS. DxatHS, BinTHs. '55 2 . § E‘.a Balance | Balance
Months. 8 0o g |é §-§ . o Balance |in hand | of loan
. . . 2 §: wd & le=28 g Total. for at theend | account
Men. Women Children Adults Children Births Pensions. ;Marriage.| Scholarship.| Loan. |Gratuity.| & g °3 8 |g&s™ = the of at the end
at Rs. 1.2 at As 12 at As. 6 at Rs. & at Rs, 2 at Rs. 4-8 E S ge g g B E 5 b = month. the of the
each. each. each. each. each, each, SE® “E g _§ £ ‘g § R g month. | month,
= & & |Eg8s| B .
No. | Rs. As. | No.| Rs. As| No. | Re. As| No.| Rs. As. | No.|Rs As| No. | Rs As [ Re. As. |Rs As.| Rs. Ae. | Rs. As. | Rs. As.| Rg, Re. As. |Rs. As. | Rs, As.|Rs. As. | Rs. As. | Rs. As. | Rs. As.| R. As
Balance brought for- .. .. .. . 52,976 0 435 8§
ward from  previous |
year. ‘
April 1026. . 407 | 45714 186} 148 8 1] o 6] 15 75 0 5] 10 0] 89| 400 8| 658 0}155 0 2013) 20 ol 7 8| g3 2 013 3,043 8| —561 12 [52414 4| 837 6
day 1926 | 282l 283 8| 76| 8712 3| 1 2| 14 70 0 4| 8 o 100]| 400 8| 524 0|18 © . 150 0| 6 o] ¢4 1{; 10 2 .. 2,460 14 | 3722 4 [56136 8 515 O
|
June 1926 .. R 254 285 12 92 69 0 2 012 15 750 6 12 0 94 423 0 558 0| 130 © 4 4 240 0 6 0 657 8 . 2,471 4 | -—397 2 55739 6 516 4
July 1926 269 302 10 97 72 12 26 130 0 6 12 0] 116 522 0 662 8| 110 0 405 0 .. 832 4 3,049 2 | —329 10 {55,409 12 838 12
August 1926.. 223 250 14 74 55 8 3 1 2 12 60 0 7 14 0 72 824 O 541 8 70 0 36 4 220 0 691 6 . . 2,264 10 | 1,760 4 }57,170 0 828 4
i
Beptember 1926 . 387 322 14 78 58 8 23 115 0 8 16 0 89 400 8 660 4 11 12 90 0 . 898 12 . . 2,663 10 | 1,091 6 158,261 6 637 11
October 1926 o 241 271 2 51 38 4 13 65 0 1 20 74 333 0 574 8 . . 725 “ .. 2,000 2 218 4 | 58,479 10 568 11
November 1926 = 226 264 4 79 59 4 1 0 6 12 60 0 9 18 0 47 211 8 529 4 . 90 0 741 II 1,064 4] 2,63¢ 8 | 61,1142 443 7
December 1926 . 214 240 12 70| 52 2 4 1 81 22 110 0 61 12 o] 94| 423 0 649 8 30 0 917 10 . 2,436 8 84 6 161,198 8 350 13
January 1927 .. | 185 208 2 29 | 21 12 13 65 0 3 6 0 53 238 8 528 12 . 226 0 741 16 2034, 12 806 11 [62,006 3| 458 14
Fobruary 1927 .. | 213 239 10 31{ 23 4 10 50 0 .. 54 243 O 502 8 39 12 255 0 737 10 . .. 2,180 12 | 1,456 2 163,460 5 624 6
March 1927 .. . 332 373 8 80 60 O 2 012 26 130 0 6 12 0 69 310 8 695 41 30 ©O 10 0 540 O 933 8 264 7 9,359 15 | 1,464 4 164,924 9] 1,088 14
Total .. 13203 | 3490 14| 943 | 716 101 16| 6 0| 201| 1,006 0| 61122 0| 960 | 4320 0 7,174 0 680 0O 13213 2515 0| 19 8 9381 3| 1015 264 7 29,888 5 | 11,948 9
I . L Total assets at the
; end of the year
Moauthly average 267 | 291 O 78] 60 0 1 16 84 0 510 0 80| 360 0| 598 0| 57 O 11 0{ 210 0 10, 782 0 . 22 0 . 2,486 0| 9965 0] Ra.66,013-7.
!
4 Cashin hand at Baniadih Pay clerk .. .. .. v 13817 11
Investment in Government Promissory Notes (Market value) . e 51,106 14
Total . .. . . .. 64924 9%
Securities in hand, Fﬂlce l%arket value on
value. 1st March 1926, Market value on Gain,
Rs, Rs. As. 31st March 1927. )
3} per cent. Loan of 1854-55 . 200 Rs. As. Rs. As,
31 per cent. Loan of 1865 .. 4,300 »At 74-1 percent. .. 8,655 0 78-11 per pent. .. 37177 0 299 0
31 per cent. Loan of 1000-01 . 0
5% per cent. Loan of 1945-55 700 ~ At 104.6 percent. .. 730 10 108-6 per cent. .. 758 10 28 0
‘ 4 per cent. Loan of 1960-70 .. . . 1
5} per cent. War Bonds of 1928 of the aggregate face value ° 27,200 at 106-2 percent. .. . 23,878 2 89-6 percént. .. .. 24,310 0 431 14
of Rs. 22,500 converted into 4 per cent. loan of 1960-70. J :
6 per cent. Bonds of 1930 . .. . 4,000 At 105-6 percent. .. 4,215 0 105.8 per pent. .. .. 4,220 0 50
6 per cent. Bonds of 1932 .. .. .. . 11,000 At 106.8 per cent. .. 11,7115 0 107-10 peF cent. . 11,838 12 123 12
Securities purchased during the year. ‘,
5 per cent. Bonds of 1933 .. .. .. 6,000 At . 103-6 per pent. .. 6,202 8 202 8
— —_— i
83,700 44,093 12 51,106 14 1,013 2

Cuier AccOUNTS OFFICE ;

Caleutta, 1st May 1928.

)

B. SEVERS,

Chief Accounts Officer.
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(v) Reference queatwns K-3842 to K.3846 and K-3853.—(s) The Minn{eg of tke Divi-

vional Wellare Committee Meetings held at Moradabad have been SllPPhed by the E. L.
Reilway to the Royal Commission on Labounr.

(b) Achievements of the Divisional Welfare Committee are as follow :—
Facilities for recreation of staff at Lhalksar—Tennis Courta.

Arrangements mads for Newspapers and Periodicals to be sent from Moradabad
Institote to Lhaksar.

Recommendation made for upply of overcoata to * A ™clasa §. M3, and'A. 8. M.
D. S. promised to build quarters for control clerks when funde permit.
Furniture provided in the clerks tiffin room in office.

. Conditions at Aligarh Running reom improved.
Arrangementa made for an Indian School Master for staff of B. E. shed.
Preferential treatment to the sons of railway employees for employment.
Duty hours of line jemadars at M. B. re-arranged.
Payment of P, W_staff on the Roarkee beat for the month of Junomgad
Powers detegated to senior S. Ms. to grant leavs to other than train passing staff.

. All" A™ class guards examined as to their fitness for promotion to ** B * clasa and
& number of them promoted.

It was complained that gouards received their pay at a very late date of the
) menth—Matter put right.

. Rulesregarding pay and allowances, leave, medical attendance, passes ete., to guards
notified as desired by the representative.

The mqel;est to publish the proceedinge of the Welfare Committee meetings acceds
to.

Provision of lights and fans in the quarters of senior subordinate Indian staff re-
commended to Agent.

Postal suthorities written to for fixing up a pillar box st Hospital gate.

"Fresh copies of rnles fgoverning payment and allowances to running staff obtained
from Head Office and distribauted to them.

Paymentof State contributionstothe Provident Fund Institute expedited.

Condition of certain runoing rooms part:culaﬂy B.E.and L. R. J looked into
and matters put right.

Arrangements made to provide a separate metre for certain quartern at Bareilly

which are divided up into running room, and part of which are allocated to
certain staff.

Pay of Lady Ticket Collectors—Put right by the new scales. *

The request to explain the reasons of Deductions made from the pay and allowance®
of staff noted.

Privilege Ticket Orders.—Request of the member regarding the senior'subordinates

hahll’lg to have their Privilege Ticket Orders w:tnemed pmed on to Agent
{ )

Lights and watér required at certain places near the Office—S. S. W. is amngmg
Quarters for office clerks—Request noted for provision to be made i in next budget.
Arrangements made to provide 2nd A. S. Ma. at Aithal, Pathri and Jawalpur.

The queahon of rates of handling bills gone into asdeslmd by the repreuntatlw
and figurea vompared.

The complaint re. inadequate grant of échool pnases for eluldren of employees gona
into and issue of passes allowed. - v

The complaint regarding increase of work 5 aheda a.nd boo oﬁoe! dne
to the E. IgRulway system of work looied into, king
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The requost for publication of Dress Regulations acceded to.

The complnint regarding guarde Running Room at Ssharanpur, sttended to

‘The question regarding uncomfortability of certain rest vans supplied to the staff
looked into an i arranzements made to .et some more vans from other’
divigions.

Complaint re. non-receipt of pay and aliowances by certain staff attended to and
payment arranged.,

Arrangements made to provide & Hindu cook in the Driver's Ruoning Boom st

. E.

The matter re. Rosa fireman being in receipts of lesser pay than the men of other
sheds rectified.

Arrangements made to supply warm uniform to relief train ataff.

Warm jerseys supplied fo pointsmen on the division. .

Arrangementa being made to provide extra men at level crossing gates to relisve
pointamen of these additional duties.

Passes to P. W. staff for bringing provisions—Orders issued to grant passes,

Keymen’s pay—DMatter under reference with Agent (E),

The complainé regarding insufficient notice to staff to attend Chendausi Sohool-—
Reoctified. :

Agent written to in regard to g1 Indian Institute for Bareilly staff.

Eleotric Radiators for general office—Arrangements made to provide stores.

Arrangements being made to make the suggested slternations in the I O, Wa.
quarters, ’

€. M. Q. written to for medical facilities at Balaman. .

‘The question of providing school facilities at Balaman looked into.

Arrangements made to place ‘n circulating libraries the books and pamphlets con-
taining rules re. leave, passes etc. ‘

D. 8. agreed to consider the voice of Station Masters in the mattera re. transfers
eto. of their staff provided the case is properly put up.

The grade of R. 8. ¥.'s head clerk at Moradabad raised to 70-~-5—100.
“C* gnd “ D" Class 8. Ms. sanctioned European style of nniforma.

It was agreed that no verifieation of character of menial staff of Engineering De-
partment should be made until the man has been for two months in service.

Case of B. Beni Pd. Sharma A, S. M. Roorkee in connection with Relg. “ F ™ class
A. 8. Ma, looked into. _

Ordered that the postponement of transfers of staff whose sons are going to appesr
in en examinstion at sohool will te considered provided a certificate is
prodaced from the head master of the school.

Request re. discontinuing issue of office orders for gazetted holidays acceded to and
decided that all gazetted holidays notified in E. I. Railway Calendar for
U. P. will be observed.

that there should be no differentiation in the observance of gasetted
holidays and that both sects, in office, Hindus and Mchammedans, alike
shonld get all gazetted holidays.
- Agent agreed to grant travelling allowance to stafl attending Welfare Committes
meetings. ‘
Supply of stationery to office clerka—relief and red ink nibs provided.
- QOue extre pass issued to Rosa staff to get provision.
A water tap provided in Inspector's rest room st Moradabad.

Grant of H. D. Railway allowance to staff from Hardwar to Harrawals reocom-
mended to Agent (O.P.) -
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The complaint regarding high rates of charges for electrie fittinga and electrio
current passed on to Head Office. The scales ave being revised,

The question re, grant of travelling allowance to staff sttending Sahebgunge School
recommended.

The question of providing senior Indian drivers to work on passengers links attended

Insamtm:y state of compound of the SPN Eurcpean Guards Running Room, Staff
quarters and Hd. Ticket Examiner’s bungalow—Matters being put right.

Agreed that medical attendance passes may be issued by 8. Ms, to the families of
staff for medical relief.,

A peon deputed to carry oycles of office clerks upstairsin Divisional Superintendent’s
Office.

A lstrine built in the Guards’ Running Room at Khan-Alampura (West)as request-

Arranged that Cinema Car should stop at Lhaksar and give a show.

Narrow pit adjacent to the new quarters at Moradabad being converted into
pucca drain and levelled.

The complaint regading staff baving to work for long hours on duty owing to
paucity of reliefs attended to, , :

Complaint that leave is not granted in cases of emergency gons into.
Copies of seniority lists of office clerks placed in each section es requested.

Powers delegated to Assistent Superintendent Works to issue passes and P, T. Os.
on privilege account to clerical staff under them. .

The complaint regarding delays in E. C. C. 8. Office, Lucknow, in dealing with
correspondence and loan applications from members passed on to E. C. C. 8.
who have put matters right.

Civil a.;{thoriti@s written to for providing & school in Railway Loco. quartere at

The question of providing electric light in the compound of Loco. quarters at
Moradebed is being looked into.

The above list gives seventy seven itemns whichk may be deemed to be achievements
atteined by the Divisional Welfare Committes, It may, however, be stated finally that -
many proposals and questions regarding houging and hours of work were not.put an the
Agenda as the Moradabad Houring Scheme and the Geneva and Washington conventions
respectively, were in courss of introduction. '

‘ oﬁ::) Reference quesiion K-3862—The grants made during the year to institute, are
E Y] W i—

Indian Institutes - .. . . - 50050 -
European Institutes ‘- . . . 52,588.

{vii) Reference questions K-3971i0 K-3976.~As a result of an examination into the
question of control of Sanitary Inspectors the E. I. Reilway Administration reports ;—

“ As the result of a preliminary investigation of this question it has become obvious
that with the present organization of our Medical Department it would not
be desirable (or indeed possible) for that Department to take over the ad-
ministration of the Sanitary Staff, With this view, my Chief Medical

) Officex fully concurs.

I am, now, however, commencing an investigation as to the desirability of forming
a " Health ** Branch (or section) of the Medical Department such branch (or
section) to form a portion of the Divisional staff and working under the
order of the Divisional Superintendents, but on the general lines and in con-
formity with technical standards laid down from time to time by my Chief
Medical Officer.” If it is eventually decided to introduce such a scheme
{which will, however, involve a large financial outlay) it appears poasible
that in that event the control of the sanitary staff might be
irom the Engineering branch to this new branch.”
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" (viii) Reference questions’K-3992 and K-4195.—Two medical certificates were handed
ovet to the Agent, E. 1. Railway, for further examination. As a result of this investiga-
tion the Administration reports as follows:— ) .

** This is the cutcome of the discovery that a number of men in service had {accord-
ing to their records) not been medically examined on appointment, or if
examined, the result had not been recorded in their service sheets, which
neceasitated, for Audit purposes, their undergoing a further medical
examination.

Orders were issued instructing Foreman and Inspectors to send up anch men for
examination accordingly.

It was pointed out to the staff that the examination wae in their own interests as
when the time came for the payment of their gratuity the Audit Depart-
ment might possibly refuse to pass it in the absence of & medical certificate
of fitness. The orders, however, caused great apprehension amonget the
staff and the certificates were worded in thp manner indicated on those
undsr referencein order not {0 cause apprehension. The reference made
by the Running Shed Foreman to ‘ his No. 21 of date ’ refers to the real

urport of the examination. The interpretation put on these certificates
y the Union is entirely contrary to the facts.

1t may be mentioned that the orders have siace been withdrawn and the assump-
tion is being made that all staff not having an appointment Medical Certi-
ficate, were physically fit at the time of appointment,”

(ix) Reference questions K-2044 and K-4045—The E. I. Railway Administration

rta that out of 257 officers of all departments on the regular cadre, 48 {or approxi-
-mately 1749%) were promoted from subordinate gradea. There are, however, at present
in addition to these 257 officers, 60 subordinates officiating as officers.

{x) Reference questions K-£147 to K.4151.—The E. 1. Railway Administration
xeports that there is one Indian F. class Assistant Station Master, cne Indian Deputy
Controller, and no Indisn Mail Driver.

{x%) Reference guestion K-£169.—The E. I. Railway Administration issued rules
- supplementary to the rules issued by the Railway Board (vide Appendix B). The E.I.

. Railway Supplementary rules are as follow =
Rules regulating the discharge and diams'aag of State Railway non-gazetied Governmens
ervants.

. In reference to paragraph 42 of the Weekly Gazetto, dated 16th January 1930, para.
- 50 of the Weekly Gazette, dated 11th Januaryl928, is reissued below with slight additions.
:The rules contained herein hold good and will be applied in conjunction with those isyusd

in pars. 42 of the Weekly Gazette, dated 16th January 1930. _
. APPEALS FROM SUBORDINATE STAFF. N

In su ion of para. 50 of the Weekly Gazette, dated 11th January 1828, the
staff are Eeroby informed that appeals from subordinate railway employeea will be
entertained by the Agent when the appellant has been summarily dismissed and that
an employee who is dismissed with forfeiture of Provident Fund Bonus shall have the
right of appealing to the Railway Board. Appeals against discharge will, however, be
* finally dealt with as follow :—
%) By the Agent if the order of discharge wasa issued by a Principal Oficer or by
© j\’the Head of the appellant’s Department. - pol :
{#)'By the correctly related Principal Officer or Head of Depariment concerned’
if the order of discharge was issued by a Divisional Superintendent or by
o Deputy Chief Mechanical Engineer or by a District Officer or by Wo!
Managers, Alambagh and Charbagh, working directly under » Principal
Officer or Head of & Department. ) :
(#ii} By a Divisional Superintendent or by a Deputy Chief Mechanical Engineer if
the order of digcharge was issued by & senior Scale Officer attached to his
Division or Workshops as the case may be.
Orders of discharge will only vest in Officers of District Rank and above,
2. The Agent will as heretofore receive appeals from ez.employees regarding non-
. payment of their Provident Fund bonus and gratuities which must be sent, however,
through the proper channel; otherwise they wili be returned to the appellant for
submission through the proper channel, i.e., through the officer under whom he worked
when his services with the reilwey terminated.
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. 8. The staff are further informed that. Divisional Superintendents, Deputy Chief-
Meohanioal Engineers, Heads of Departments and Principal Officers are authorised to
withhold petitions in the following cases :— : :
§) When & petition is an appeal against the discharge of a* person appeinted in
) Indis on probation if his discharge wes made before the period of the ter.
mination of the probation. . . .

- (ii) When s petition is an appeal against an order passed by a Divisional Superin-
tendent or Deputy Chief Mechanical Engineer or Head of Department
direoting a transfer or refusing a transfer, appointing or Tmmot.ing to & post
which is ordinarily filled by selection, refusing to grant leave onaccount of
the exigencies of the pervice, or refusing in a particular case to authorise
the issue of a privilege pass or privilege ticket order.

. 4. Farther, Officers dealing with appeals have been authorised to withhold them if
they fall within_ any one of the following categories : —
a) If the petition be frivolons, illegible or unintelligible or if couched in language
@ which is disrespectful or improper.
{b) When the petition is one already disposed of by competent suthority and when
the fresh petition advances no new facts in support of the appeal. -

5. If o petition be withheld by an officer competent to do so, the sppellant will be
informed by that oificer of the fact, and of the reasons for withholding it. ’

6. The staff are further advised that appeals must invariably be sent through the
proper chaunel.
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Information supplied by the Great Indian Peninsula Railway
‘ Administration,

(8) Reference gquestions K-27564 to K.-2766.—The G. I. P. Railway Administration
states as follow :~—* The minima were fixed many years ago. The earliest reference
which it has. been possible to trace is dated 1887, but the principles governing the
matter bave not been referred to in the documents traced. the circumstances I am
unable to make an suthoritative statement as to the principles on which the minima were
fized. It is, however, fairly evident that the condition was imposed by Government to
provide against the undue lowering of rates by working agencies, as such action would
throw & burden on Government under guarantee clanses. What ever were the consi-
derations on which the dctual minims were arrived at, they must be out of date to.day.

The minime referred are the minima which may be charged for traffic under the
suthority of the Agent without reference to the Railway Board. A rate lower than the
minimum may however be charged under the authority of the Railway Board, »

(i7) Reference questions K-2767 and K-2768.—On the G. L. P. Railway the total
number and amount of debits raised on account of undercharges in the recovery of rail-
way charges during the year ending 31st October 1929 were as follow :-— :

No. Amount,

40,648 Rs. 2,80,578
Qut of the sbove amount, debits to the extent of Rs. 1,01,309 have been withdrawn;
Res. 1,29,025 hae been recovered and the balance of Re. 30,244 is etill ontstanding. The
outatandings represent items in course of recovery and others in dispute. As a rule the
staff obtain recoupment from the merchants for these debits. In addition to the above,
1,028 debits amounting to Rs. 1,933 were inflicted on account of losses and damages to
goods, during the same period. )

(iii) Reference questions K-2789 and K-2790.—On the G. L. P. Railway there aro a
total of 381 *“ B * grade guards, of this number one i8 an Anglo-Indian and the remain.
ing 380 are Indians.

($v) Reference quesiion K-2794£.—0On the G. 1. P. Railway there are 117 ticket col-
lectors in the grade Rs. 80 to Rs, 90 per mensem ; 87 are Europeans and Anglo-Indians
end 30 are Indians.

{v) Reference tion K-2796.—O0n the G. I. P. Railway the appointments and
promotions to grades with & maximum of Ra. 250 per mensem and above during the last
€ years have been as follow :—

Other Indisns,
Two years ending 31at March. Europeans. | Anglo-Indians. ng%uh:a:
1924 25 e . 33 40 41
192627 | . . . 47 42 21
1028-29 . . .- 20 38 ' 21

{vi) Reference question K-2602.—On the G. I. P. Railway the classification by races
of apprentices in A and B grades on 1st December 1929 was as follow :—

A. Grade. B. GMe.
Europeans i, . e . . 12 2
Anglo-Indians .. o . | . 16 2
Indians . . . . 69 38
97 . 43
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{vii) Referencs question K-2820.—The G. 1. P. Railway Administration have supplied
the Royal Commission on labour with copies of the notification and notes embodying the

" Manmad Agreement .

(m‘-'i}{:!efm question K-2909.—The number of employees on the G. I. P. Railway
drawing Rs. 30 per mensem and under on 30th October 1928 was 75,086,

(ix) Reference guestions K-2020 and K-8021.—The number of cases dealt with by
the G. 1. P. Railway ** Staff Councils " in respect of staff drawing below Re. 30 p. m. was
twelve during the two years ending 30th September 1929. .

(=) Reference quesiion K-2922.—On the G. L. P, Railway the increases in wages to
}ower paid staff (Rs. 30 per mensem and under) during the last two yesrs have been-as

ollow :—
In Januvary 1928 the rates for permanent way gangs on the Khandwa, Akola, Betul
and Nagpur sections were revised to accord with the higher ratea paid at
af and & minimem starting rate was also fixed. The number of

Bhusaw.
staff affected was approximately 3,600 who received benefit 4o the extent

of about Rs. 16,000 per annum,

In April 1929 the wages of Mates, Keymen and (angmen on the Bombay Divi.
sion between Bombay and Kalyan were revisod to accord with revised
rates introduced by the B. B. & C. I. Railway to their staff between
Colaba and Virar. The number of staff affected was approximately 1,560

and the extra cost about Ra. 60,000 per annum,
. I. Railway

(zV) Reference questions K.2925 and K-2926—The B. B. aud C
statements referred to in the question are reproduced in Appendix “H™. A aimilar
statement has been submitted by the G. I. P. Railway Administration to the Royal
Commission on Labour.

. {x#1) Reference question K-2929.—0On the G.I. P. Railway passes are not granted to
Missionaries, but under a long standing practice passes are granted to certain Chaplaine
who minister to the spiritual needs of the Christian staff to enable them to travel over
the sections in their charge. There are at present 69 of such passes in vse and in addition
48 gingle journey passes were issued during the year ending 30th November 192¢ for
Journeys outside the Chaplains regular charge for purposes such as relief, leave, eto,

(wiii) Reference question K-2939.—The ciroular referred to in this queation i zepro-
duoced as Appendix “B”
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Information supplied by the Bengal Nagpur Railway Administration.

(i) Reference question K-4277.—The statement below gives the number of employees
drawing Re. 30 per mensem and below :—

More then Rs. |  Re. 20 and
. Department. 20 and up to below per Total.
Ra. 30 per mensem.
mensem.

Engineering . .- . 1,302 18,800 20,192
Loco., C, & W. and Electrical . 4,930 12,279 17,209

Commercisl and Transportation Main
i . . . . 1,394 /6,764 8,158
Mayurbhanj Railway v o 35 44
Parlakimedi State Railway .. .. 5 31 « 36
Tumser Tirodi Tramway .. .. . . 14 14
Audit and Accounts . . 13 153 226
Stores . . . . 6 118 124
Medical .. .. . . 1 234 235
Marine Ferry Stoff .. . . 273 144 a7
Marine Workshop .. . 80 * 32 N2
‘Watch and Ward .. o . 2 483 486
Catering .. . o 40 © 346 386
Station Committee Khargpur .- 11 518 589
Agency and Statistics . . 6 48 53
Total . 8,221 40,059 48,280

. s n

* (33} Reference questions K-4330 to K-4338.—The B. N. Railway Administration re-
ports that there is no record traceable in regard to Mr. Prag Dutt being a spy, either
the allegation, or reply, or that an enquiry was held. Tho present Agent, Mr, Jarrad,
was in close touch with the Agent at the time, and empahtically atates that he would
never permit such an arrangement. During the period of trouble there were at least
three factions of the staff at Khargpur, and elsewhere, in disagreement, and it waa not
uncommon for members of a faction to gratuitously inform Railway Officers of the
alleged shortocomings of another faotion. can only aseume that Mr, Prag Datt may
have come under this category. Mr, Tyers, the Railway Officer, mentioned in the Press
outting shown to the witness, Mr. Jarrad, by Diwan Chaman Lal, is no longer in the
service of the Reilwey, so a reference cannot be made to him.

(#63) Reference quesiions K-4344 to K-4346 and K-£354.—{a) The B. N. Railway
Admninistration reporta that it has not a copy of the report made by the Distriet Magia-

trate in ite %ossession. A full statement of the case, however, was made in the Legis-
ative Assembly.
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(56) The membership of the Unicns iz constantly changing, it is preferable to get the
figures direct from the Unions concerned, In this conneotion ses Appendix.........

{sv) Reference quesiions K-£369; K-4370; E-4595; K-4596 and K-4604.—The
Bengal Nagpur Railway Administration is not in a position to supply the proceedings
which are confidential and have nothing further to add as a result of these questions.

(v) Reference questions K-4380 and K-4381.—11 is understood that the statement of
Mr. Jarrad’s views as Agent of the Bengal Nagpur Railway as to the desirability of the
reduction of the weekly maximum hours in India under the Washington (Hours) Conven-
tion from 60 to 48, has been supplied to the Royal Commission on Labour. .

(vi) Reference question K.4395.—The B. N. Railway Administration reports that the
amount of direct loss to the Railway by way of wages paid duxing the period 12th Sep-
tember 1927 t5 11th October 1927 was Rs. 3,44,589-13-0.

{vii) Reference question K.4411.—Statement of the number and amount of death
gratuities paid to the superior and subordinate staff of the Bengal Nagpur Railway t~

1928-29, 1927-28.
No. Rs. No. Ras.

Superior .. . . . 2 22,350 1 1,662

Subordinate . . .. 311 1,08,822 290 1,23,284

Total ve 313 1,30,972 201 1,24,846

(visi) Reference question K-4417,—The spproximate figures of sickness at the un-
healthy stations on the B. N. Railway for the year 1929 are as follows :— N

Talband .. e o= e . .. . 5
Kanchinada . . . . . . 8
Sarands .. . e . . . . 50
Posoita . .e . . w .e 31
Birmitrapur . - .. . . )
Kuarmunda . . . . . . 19
Dangoaposi .. . . . ‘e .o 2,260
i Neamundi .. . . . . . . 47
Barajamda o . i . . . 63
Gua e . . .. . " . 84
Belpahar . . . . . ‘e . 49
Bandbahsl ., .- .- e « 68
Himgir . e . . . . . 32
Daghors .. - . . .. - .~ o B2
Jamge e . . . . . . 48
Kotarlia .. " . . ve . .- 20
Ghunghuti ,. e . . . .a . 217
Bhonwar Tank . . . . . P 98
Khongsara .. . . .e .. ae .- 41

Belghana .. v v ve . . .e 38
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’ Khodri - ~ . . . 80
~ Darekesp .. " am .o e e . . 12
Paniynjabi .. . . . - . . 31
Bartelao .. . . - o o o 22 -
Balekasa .. . . . ve . . 19
Gangajhiri .. . . e ces . . 23
Kukraphapa . . . o~ . . 7
Gorumahisini . . . .e e e 9
Badampahar o 3

(i) Referencequestiona K-4449 to K.4451,—Tt is understood that the Bengal Nagpur
Reilway Administration has supplied & copy of the proposals regarding Hours and Rest
days to tha Royal Commissiou on Labour,

() Reference question K-4481.—The Bengal-Nagpur Railway Administration re.
porta that, in the year 1829, (a) 463 women had been admitted into the Railway Hos-

itals es in-patienta : and, (5) 149 maternity casee were attended to by the nurses of the
Ea.ilway ontside the Hospitals,

(zi) Reference guestion K-4505.—On the B. N. Railway there are 1012 purely Sani-
tary Staff, ont of which number 1,721 belong to the various Station Committees of the
B. N. Railway. .

(xit) Reference questions K.4564 and K-4557.—

(a) If a Chargeman or Assistant Foreman covenanted from England is drawing
& higher salary he would be placed in cadred service above other trained
men by virtue of his having a higher salary. It has never been represented
to the B. N, Railway Administration that this procedure reacts unfairly
on locelly trained men, and the Administration is prepared to investigate
any such representation the locally trained men wish to submit.

(b) The B. N. Rallway Administration would like to have the grounts on ‘which
the suggestion of a system of commuting furlough is based before giving
a definite reply.

(zi#i) Reference questions K-£4580 to K-4584.—The Bengal Nagpur Railway Employees’
Urban Bank is a Society registered under the Co-aperative Credit Societies Aot X of 1904
and -has its registered office in' Caloutta. Permanent employees of the Railway of all
grades drawing pay of not less than Rs. 15 per mensem are eligible for membership.

The aim of the Society is to create fands by issuing shares to members or otherwise
to be lent to members on reasonable terms and at a reasonable rate of interest, for the pur-

oge of preventing permenent indebtedness and. to encourage thrift by affording to mem-
gm facilities for investing savings for their income.

Established in the year 1908 with a moderate-capital of Rs. 25,000, the following
fignrea will show ita present activities -—

1, Number of Members (on 315t March 1929) .. . 12,580
_ 2. Amount of paid-up Capital (on 318t March 1629) .. Ra. 808487 0O 0
3. Number of Fixed Depositors {on 31st March 1920) .. 480
4. Amount of Deposits (on 31at March 1829} .. .. Rs 2017232 2 6
5. Number of S8avings Bank Depositors (on 31t LN
March 1929) .. .. e .. . 523
6. Amount of Savings Bank Deposits (on 3lat
March 1929) . . . +. Rs. ,2,41,456 10 11
7. Nuxmber of loans granted during 1928-29 .. . 5,880
8. Number of loans outstanding on 31t March 1929 .. 8,799
9. Amount of loans outstanding on 318t March 1929 .. Rs. 31,74,508 O 0
19. Amvount of profit during 1928-29 .. ‘. .. Rs. 79,041 15 3
Less transferred to Reserve Fund .. .. Rs 19,760 7 10
Net Profit .. . . . .. Rs. 59,281 7 &
11, Rate of dividend for 1828-20 .. . . Y%
12. Reserve Fund on 31st March 1929, . . .. Rs L5800 €11

18. Guarantee Fund or 31st March 1929 . .. Rs, 84,882 o0
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A oopy of the byelaws of the Society has been submitted separately.

(i) Reference question K-4605.—The Bengal Nagpur Railway Administration reporf
that it has supplied to the Royal Commission on Labour a printed copy of the ssventy-
first (1928-29) report of the Directors of the Bengal Nagpur Railway, which includes the
eopy of the Balance Sheet required. The Railway Administration also states briefly
that the net earnings were sufficient to meet the interest due on borrowed cspital to pro=
vide the guaranteed interest for the year on the Company’s share capital, and also to give
the Government a return of 3-27 per eent. There were no surplus profits for division
betweern Government and the Company.

The Railway Administration edds that the Bengal Nagpur Railway is essentially &
pioneer Railway passing through long stretches of partislly developed country. It also
shares the burtien of establ'shing the ron and Steel Works in India (an industry of na-
tional importance) by moving the raw and other materials on behalf of this industry, at -
exceptionally low rates. Xn consequence. the earnings are small (in comparison with other
Railways moring a better paying traffic) for work done.
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Information supplied by the Bombay, Baroda and Central India Railway
Administration,
L ]

(V) Reference questions K.1633 ; K-1711 lo K-1713 and K-1980 to K-1982.—A note
wag mgplied.by the Bombay, Baroda and Central India Railway Administration to the
Royal Commission on Labour and is reproduced aa Appendix ** H ™ to this memorandum.

(it} Reference questions K.1644 and K-1785.—The Bombay, Baroda and Central
Indie Railway Carriage and Wagon Staff Committee of Ajmer paassed 39 resolutions from

;tilinnugumtion up to the 11th November 1929. These resolutions were dealt with as
ollows :—

Approved . . . .. 17 449,

Not approved . ve i . 16 389,

Referred to Central Committee . . 2 59, '

Incorrectly represented .. .. . 1 39,

Under investigation .- .. - 4 109,
Total . 39

’

(§it) Reference questions K-1716, K-1717 and K-2404 to K-2408 and K-2517 e

The Bombay, Barods and Central India Railway Adminiatration reporta that as a
result of persistent demands for higher pay from the Enginecring Open Line Staff (Gang-
men and allied workers) in the early part of the year 1929, the Agent ordered a close
enquiry to be made into the cost of living on various districts of the line. The baais for
this investigation took the form of the domestic family budgets as adopted by the Labour
Officer of the Government of Bombay and the inveetigator selected to undertake the work
wae & man well known to the Company as possessing a wide knowledge of the needs and
habits of the class of employees in question. The lines the investigator worked upon were
rough, but practical, in that he enqpuired closely into the monthly expenditure and made
detailed notes under the headings of Food Stuffs, Fuel, Clothing, Conventional Necessariea,
Indebtedness Luxuries, and Amusements. From these he compiled average budgets on
the basis of a family consisting of four persons, i.e., man, wife and two children.

It was recognised that in many cases the family's expenditure on food-stuffe snd other
necessaries was limited by their earnings and/or the demands made upon them by money-
lenders and that although they managed fo exist it did not necessarily follow that
the wage-earner was providing himself and his family with sufficient food and essentials
to maintain health and efficiency, This fact was taken into consideration by the
Company when fixing scalea of pay.

The following statement represents the resulte of average budgeta compiled over
different areas on the Broad a.ng Metre Giauge Systems on this Railway and should be
compared with the relative soales of pay included in the statements submitted in connec-
tion with item (xifi) below. With regard to this statement it should be noted that :—

(2) No expenditure for house rent is included as free quarters are provided, or
an allowance in lieu thereof.

(b) This class of worker is also entitled to 15 days leave of absence with full pay,
freo paases free medical treatment, clothing {blankets}, Grain Compensstion
sllowance of Re. 1 for those drawing Ra. 16 and under, and Ra. 2 for those
drawing over Rs. 16 and Ra. 30 is admissible.

{¢) The pay shown represents the amount earned by the individual railway worker
and does not include any pay earned by the members of his family.

:d) No provision is made for interest on debts owing to the difficulty of arriving ab
a reliable figure, It is however an item of considerable importance ag ths
great majority of this olass of worker are deeply involved in dobt. Simi-
Jarly no provision has been made for expenses incurred on festivals, marri-
ages, funerals. Suoh expenditure is usually grossly out of proportion to
income and is mainly responsible for the indebtedness of the workers.
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Statement showing the average monthly budget for Engineering Open Line Stafl
' (Unakiﬁed) cacuniated on the basis of a family o?f’:mr persons.

-

Betw\een Between { Between | Between
Between | Between | Palghar Barods | Ahmeda- | Ajmer
Particulars. Bombay | Borivli and and bad and and
and and Viramgam | Muttra Delhi | Khandwa
Borivli. | Palghar. | including | including | including including
branchea, | branches. | branches. | branches,

Rs. a. p. [ Re. 8. p. | Bs. 8. p. | Re. a. p. | Ra. 3. p. Ra. a. p.

Food.

Cereals .| 880|800 800 800|800, 800
Pulses ..l100| 100|010 0] 080|010 O0B8O
Meat, fish, vége-

tables and

condiments soo0|l200/180]100]100] 140
Milk, ten,sugar { 1 0 0| 012 0| 0 8 0) 010 O] 010 0/ 010 O
Clothing .l 280|l200]180|]140[1280]14290
Fuel and Light 2 ¢0(180|]0120[ 06 0| O010O0|] O0GF8O
Miscellaneous,
Dhobi, barber, '

soap,ete, ..| 1 0 0| 012 0O 8 0 6 0| 0 6 06
Liquor, Tobacco | 1 8 0| 1 0 0 80 8 0 0 8
Amusements .. | 2 0 0| 2 0 0| O 8 0| O 8 Q0| O 8 0o 8

Totalpermonth | 22 8 0|19 0 015 4 0O 13 2 011312 013 6 0

Scale 9f pPay ~

(varying bet-
ween) .. 20.26 | 23.18/8 ] 18/8-16 | 17/8-14 | 17/8-13/8 14-16

Average  per
month .e 24 20-12 17 14.8 18 15-8
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(fv) Reference guestiona K-1728 ; K-1756 to K-1760 and R-2383.—The Royal Conr.
misston on Labour has baen supplied by the Bombay, Baroda and Central India Railway
Administration with printed statements embodying the information required. These
statements give the ratos of pay of different classes of workers during the years 1014 ;
1919 {1920) and 1928, together with the psrcontage of increases granted to them,

In the Locomotive workshops (Metre guage} Ajmer, the numbers of employees

aTo
{(a) Drawing per day less than 11 annas . o L15%
(5) Drawing per day between 11 annas and 22 annas o 2,000
(¢) Drawing pay per day between 22 annas and Re. 2/10.. 1,434

Total o 4,691

These men are generally granted yearly increments at the rate of 109 of their pressnt
wages and up to the maxime fixed for thom, after completion of 12 months’ continuons
service from the date of appointment or the date of last increment.

No general revision of pay has however taken place after 1019 but where,rates have
been represented by the ataff to bo generally low, they have from time to time been re-
vised according to the merits of each case. The rate of pay of coolies, for example, has
been raised from a maxima of annas® to annas 14.

In the Carriage and Wagon Workshops (Metre-gauge) Ajmer, the numbers of em-
ployees are :—

(a) Drawing per day less than 11 annas o . 751
(%) Drawing per day between 11 annas and 22 annss .. 2,208
(¢) Drawing per day between 22 annas and Rs. 2-10-0 .. 1,628

Total . 4,687

A general revision of rates ocourred in April 1918, Decomber 1920, May 1923 and
April 1929, Details in this reapect have been submitted direct by the Carriage and Wagon
Superintendent, under his No 4207-G., dated 26th November 1029 to the Secretary,
Royal Comminsion  on Labour.

The number of employees in the Locomotive Workshops (Broad.gange), Parel
Bomnibay, are :—

’ Rs.
{g) Unskilled drawing per day between I5 annas and
. Ra. 1120 .. .. .. .. . 1,848
() Semiskilled drawing per day between Rs. 1-4-0 and
Ra. 2-10-0 .. .- .. . e 860
(¢) Bkilled drawing per day between Rs. 1-12-0 and ‘
Total .. 5,348

(v) Reference question E-1767.—The Bombay, Baroda and Central India Railway
Admipistration reports that the daily paid staff are allowed 15 deys’ leave on full pay in
& year and they can have their periods of absence whether due to sicknees or otherwise
converted into leave with pay. It is therefore not feasible to determine the average

Jmount of sick leave a workman took per annum.

(vi) Reference questions K-1768 to K-1770.—The Royal Commission on Labour has
been supplied, by the Bombay, Barcda and Central India Railway Administration,
with a;ﬁm indicating the estimated outturn, the estimated value of outtorn end the
coat of wagee from the year 1813-14 for the Loco (Metre gauge) Workshops and the Carriage
and Wagon (Metregauge) Workshopa at Ajmer,
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The following two statemants give figures indicating similar items for the Broad-
guiige Workahope st Parel 1. :
{a) Engines repaired in Parel Shopst
No. of ’
enginea Wages | Storea Total
Year. repaied | 'Wages, Storea. Total. otst per | oost per cost per
in Parel ) | unit, unit. nnit,
Shops.
101814 . s sos668 | 8,18907 | 821,47 4,370 9,718 7,143
1019-20 . 147 | 1L40,863 | 0,80,462 | 21,2532 7,761 6,607 14,458
1020-21 o f 100 ]165,819 | 899,351 | 24,31,180 | 15166 8,006 | 24,071
1821.22 . 108 | 14,12,415 | 11,37,302 | 2540,807 { 13718 | 1oa2| 24786
1922-23 . 104 | 14,562,602 | 1500756 | 20,583,397 | 13,987 | 14430 | 28,907
102834 .. 107 | 13,76,765 | 10,04,541 | 23,81,308 | 12,867 | @88 | 22,266
192425 .. 115 | 14,081,375 | 10,068,371 | 24,67,746 12,708 | 8,751 21,450
1025-26 . 132 | 19,10317 | 872,458 | 26,82,770 12,957 6,600 | 18,806
1928.27 . 160 § 16,38,988 | 623,008 | 2202006 | 10244 3,894 14,138
1027-28 . 143 | 15,76,523 | 4,92,963 | 20,69,466 11,026 8,447 14472
1628.20 . 162 | 14,635,074 | 9,86,397 | 18,408,471 8,031 2,385 11,416
(b) Carriages sn four-whesled unite repasred in Parel Shops.
4-Nf-ill:ad Coat per wnit.
whoo,
Year. units ye- . :l‘ott;l
pairedin | Wagen. Stares. Total. ‘ °°'-t~w
Parel _ Wages. | Stores. | ™
Shope. '4
Ra. Ra. Bs. Ba. Bs. Ra.
191814 .. 892 | 2,68830 | 100,042 | 460,781 301, 216 516
1910-20 . 832§ 590,002 | 6,32,480 | 12,31,581 720 750 1,470
1920-21 . 827 | 9,34,956 | 638,782 | 17,783,717 1,130 1,004 PR
102122 . 867 | 9,39,082 | 10,35,320 | 19,74,402 1,083 1194 2,277
1042-23 . 1,108 | 976,417 | 750,134 | 17,268,551 881 671 1,568
1023-24 .- 1,040 | 10,08,564 | 877,020 | 1885508] ~ 070 843 1,818
1934-25 . o5l | 820,250 [ 7,72,109 | 17,01,350 977 812 1,789 -
192526 | . 1187 981,688 | 681,341 { 1663,004 $63 500 1462
1826-27 . 1,243 | 940158 ] 27452 | 1567610 756 505 L3861
1927-28 " 1,320 | 890,075 | 6,91.370 | 14,581,445 874 448 1,122
1928.20 . 1292 | 741,82 | 4,833,728 | 11,75,570 802 352 954
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{#ii) Reference queshions K.1788 io K-1797.—The Bombay, Barods and Central India
Raflway reports that at Ajmer the Commission mentioned one, Mohamed Sakhoor, who
had stated that he had heen indeifted to a Banin to the extent of Ra, 150. Subsequently
he had obtained a loan of Ra. 100 from the Co-operative Credit Society repayable in 24
monthly instalments and had further stated that he paid monthly Rs. 5 as interest.

The trae facta of thia case are, as under :— |

This man took a loan-of Ra. 110 on 19th April 1928 repayable in 24 monthly instal-
ments. The interest on this sum for two years at Rs. 5 per cent. per annam amounts to
Ra.11. In sccordance with practice this amount was added to his loan bringing the figure -
due to the Society up to Ra. 121 repayable aa follows :—

Ist Instalment of Ra. 6.
23 Subsequent instalmenta of Ra. 5.

The instalments of Rs. 6 and Rs. 5 represent Ra, 5-7-3/11 as principal plus Re. 0-8-8/11
as interest and Rs. 4-8-8/11 as principal and Re. 0-7-3/11 as interest, respeotively.

(viéi) Reference gquestions K-1842 to K-1846.—The Bombay, Barods and Central
India Railway Administration reports that only in the Locomotive Central Shops, Ajmer,
}nflchanics are graded as A, B and C, and the number of Indians in each of the vrades is ag
ollows :—

Total Number .
Designaticn. Grade. No, of of
employees.  Indians.
Boilermakers . YL, v e A 5 Nil
B 483 488
Fitters L s v .. . A 19 Nil
B a0 3
N ¢ 1,117 1,117
Turners . e e . A Nil Nil-
B 2 Nil
C 176 176

(¥2) Reference question K-J"872.—The information required has been supplied by the
Railway Board in reply to questions K-1397; K-1398 and K-1434, and reference may
be made to Appendix Z (A). :

{z) Reference questions E-1938 o K-1940,—The Bombay, Barcds and Central India
Railway Administration reports that as the enquiry obviously refers to ranning staff, is
does not relate to the Locomotive (Broad-gauge) where there are no covenanted Foremen

in the Operating Department.

The following list of sheds on the Metre.gauge system, Locomotive Department i&
given. This list contains sheda at stations where there are amenities like schools churohes-
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Institutes and the Loco  Foremen posted therets whether covenanted or non-
covenanted,——

Amenities. Loco, Foremen,
Bhed. Covenanted Remarks..
|Railway [Churohes, | Railway Neme, ornon-

Behools. Tnstitutes, covenanted.

Baundikui oo | Yes .. | Yes .. | Yes_ .. | D.D.Flight .. | Covenanted,

Fatehgarh .. wowe » . " - | A. A, Adnevson »

Kasganj .. |No,..|Ne. ..1 , «. | W.Rawson .. ”»

Idgohdgems ..} ,, | » -] » « | E.B.Coates .. | Non-covenanted | Acting:
Achners el o oo} » « | Ne. .. | P Harwood .. | »

Jaipur ve | Yes .. | Yo ..} ,, ..|A.C.Cutts .. | Covenanted.

Cawnpore e |No. .. | s .. | ¥es* ..|E.G. Harwood | Non-covenanted [*E. L Rly,

AbuRoad .. |¥e..| . .+l . ..|AAlisn .. |Convensnted. Tustitate,
Mehsana ve | No. .. {Ne, .. No. ..|C T Frampton | Non-covenanted.
Babarmati . e " o . v | P.Penmsn .. »
Bojat Roed ..} ,, .. | » we] » <« ]| E.Meaney .. ”»
Mhow .| Yea., [ Yea ..|¥ee ..]| A R.Murrells » A
Neemuch . " ... . ve | s ¢+ s | R Field . . i
Ajmer e ] a - l,, P oo | J.Waddell .. 'vammtad
Rutlam vl s ] w el w o | LK Melia .. | Non-covenanted | Acting:-
Phulers b el e ol w B HBemmett b,
Rirea Nl ol | 3 A Costes .. " Acting,
Rewari | Yo, ] w vv | W. P. Watson Covenanted.
Delhi Beraj '

Rohills ww|No. .. |No. ..]| , .. |D. Bmith . "
Bhatinda el w ««1 w»w -{* .. |LKing(scting) | Non.covenanted ‘lg'y Iﬁ'

titnte

(xx3) Reference quesiions XK-1948 and K-1949.—The Bombay, Barode snd Central:
Indis Railway states!that the olassification by nationalities of 57 epprentices in the ™ A"
grade in -the Loco, (Metre-gange) shopa is aa follows :—

Europeans .. . . . . . 13
Anglo-Indians o . . o . 21
Hindus .. . . “ . . 12
Mahomedans . . . . . 9
Porsi e .. - . . ..

Goanese .. e - - . .

1

1

Total . 5T
—



{zii) Referance question K.2329.—The staterent relerred to in this question is-reproduced ss Appendix “H™.
(wiii) Beference question K-2508.— ’

The B., B. and C. I. Railway Administration sﬁbmits the following statement showing the ecales of pay together with soncessions granted in
addition and their monstary equivalent as.affecting the different grades in different areas —

TApp. Z(G.)

; Additionsl indiveot benefits, and whero possible, monetary equivalent, per month.
Leaveon |
Pivision. Designation. | Boale of pay. | gl P:y [ -
. ' orits | Clothing or ita mone- Free quarters or Miacellaneous.
monetary.| tary equivalent, Houee allowance in
equiva- lieu thereod.
lent.
Ra, Rs. Engineering Departmenty
Bombay .. .« | Mate . 2337 1 40 7 Free quartersare pro- | (1) Free passes on
. Keyman .. 20—217 100 vided but when free Home Line.
Gangman .. 19—28 o1 0 quarters are nobt | (2) Free moedioal treat-
Night Line 10—26 Gls 0 available  House ment.
Gueard. allowance of Rs. 4 | (3)Grain .compensa-
pm.in the Jsland tion allowanos (when
Bulsar . .+ | Mate .. | 20/8—20 1 1 0]||One blanket every of Bombay and Ra. permissible) of Re.
Keyman .. | 18/8—19/8 013 0]> yeargrRe.0-6-0. > 2 inSalsette. Be- 1 and Rs. 2 to those
Gangman .. | 17/B--18/8 | 012 O yond Salsette the Eetting Ra. 16 and
Night Lino | 18/8—19/8 | 013 0 - omount of sotuwal elow and over Ra.
Guard, | rent upte Com- 16 but; upto Re. 30
pany's standard iw p-m. respectively.
Baroda .. +o | Mate . 1927 015 ¢ given as House al-
Keyman .. 17—18/8 012 © J lowance,
Gangman .. 16—17/8 011 0
Night Line 18—18/8 012 0 -
Q J

0EE



Ahmsdabad

Rutlam .

Keyman
(Gangman

Guard.
Mate

Keyman
Gangman

Guard.

'

Night Line

Night Line

1827

17—18/8
16—17/8
17—18/8

17/12—26/8
15/12—18/0
14/12—17/0
15/12—18/0

—R-X-N-]

POeO

> One blanket every
three years or Re.
0-2-0.

g8



Additional indireot beenfitsa and where possible, monsefary equivalent per month.

Baroda.

Re. 0-8-0.

. . Leave on
Division. Designation. | Scale of pay. full pay
orita Clothing or its mone- Froe quarters or ]
monetary tary equivalent. House allowance in Miscellanesus.
equiva- lien thereof.
lent.
Kotsh .. v+ | Mate .. | 16p0—21/8 018 0
Keyman 14/8—15/8 010 0
Gangman .. 13/8—14/8 o9 0
Night Line | 14/8—15/8 010 0
Guard.
Fatohgarh .. .. | Gangman 13 0 0 0|_One blanket everytwo|)
. ars or Re. 0-3-0, .
Bombay .. Trollyman 2427 .| 1 1 o|)2Kheki Coats and |{Free quarters ure pro- | (1) Free Ppactes on
Panta, vided but when Home Line.
Bolear .. . Do. ..] 188—1%/8 | 013 o ||} RedSafa. quorters _are mot | (2) Free medical treat-
Ahmedabad and Do. ] 17188 0 12 0 | }1 Blanket every year available House al- ment.
Baroda*. ! or Re. 1.6-0, lowanco of Ra. 4 | (3) Grain compensa-
Rotlam ., .- Do, +16/12—18/4 | 012 0 |]|2 Khaki Conts and pP. m. in the Island tion allowance (when
Pants. of Bombay and Rs. permmxble) of Re.
1 Red Safa yearly. 2 in Saleette. Be- 1 and Ra. 2 to those
1 Blanket every three yond  Salsette the etting Ra. 16 and
years, or Re. 1-2-0, amount of  actual low and over Ra.
Kotah . . Do. . 14—15/8 010 0| 2 Khaki Coats and rent anpto Company's _ 16 but upto Ra. 30
Pants and 1 Bafa standard is given ns p.m. respectively.
yearly, 1 blanket House allowance.
- evory three years
and one warm coat
. every two years or
Re. 1-6-0.
Bombay .. Bridge Guard 20—22 014 0])Oneblanket every } They are provided with
Bulsar ~ Do. 17/8—18/8 012 0 two yoars, and one huts,
Ahmodsbad and Do, 17—17/8 012 0 pugree yearly or

¥EE



Rotlam ..
Kotah .
Bombay ..
Bulsar .
Barode ..
Ahmedabad

Rotlam ..
Kotah .
Bulsar .
Bulgar .
Ahmedabad

Baroda.
Rutlam ..

Kohat ..

Gatewoman

Bellowsman

Do.

Do.
Do.

\15;12—17
13—14/8
16/8—19
14—16
12--13/8
12—17/8
12—12/4
11—13/8

12
17/8—18/8

17—17/8 .

16/12—17/4
13—15

011 -

08
012
010
o 9
010
0 8
o8

0 8

012
012

o1
LU

e o 0.2 9 o o o e o o O

J

>

Two blue kurtas and

one pugree every

year or Re, 0-6-0.

Two sarces yearly

Re. 0-6-0,

One blanket eve

0-2.0

or

b three years or Re,

D>.

Theyare  provided
with gato houses,

" Not entitled to fres
quarters or Hopse
allowance.

¢ge
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Additionsl indirect benefits, and whers possible, monetary equivalent per month.

. . . Leave on
Division, Designation. | Scalo of pay, fullpay | Clothing orite mone. | Free quarters or Houss
or its tary equivalent. allowance in lieuw
monetaTy thereof. Miscellaneous.
slniva-
1ent.
] Ra. Re. 8. p. |Enginsering Depariment

‘ —contd
Bulaar . . Helgers . | 19/8—19/8 012 ¢ \
Baroda & Ahmedabad. 0. w3 17—18/8 612 0 Not admiasible .. | Not entitled to free
Rutlam .. .. Do. .. 71 15/12—17/4 011 0 quarters, or House | )
Kotah . .- Do, .. | 13—15/8 010 0]) allowance. )

. {1} Free passeson
Bonoboy, Bulear, | Waterman .. 14 090 Do. ++|]1 Not entitled to free - Home Line.
Barods, Ahmedabad quarters but House |1 (2) Free medical
and Rutlam, . sllowance of Rg. 4 treatment,
P. m, is given in the

¥ otah .- - Do. . 13 09 0 Do, . Island of Bombay
Bombay .. +» | Bhisties . 20 013 ¢ only on account of L(S) Grain compensa-
Baroda .. - Do, . 23. 015 0 Do, “ hight rents. satfon  sllowance
Rotlhm ., . Do. . 12 014 O (when permissible)
Bombay .. .- | Sweepers .. | 16—20 012 0 Notentitled to free of Re.1 and Ra. 2
Kotah . . Do. .. 10/ L Do, .~ quarters or House to those gotting Ra,
Bombay .. «+ | Watchmen ., | 18—20 013 0 allowsnce. 16 and below and
Bulsar ., . Do. . | 1a/8—18/4 011 0| Oneblanketevery Free quarters or House[ |  over Re. 16 but up

. two years or He Allowsnce in  liew to Re. 30 p.m, res

0.3-0. thereof of Ra. 4 in pectively.
- the Taland of Bom-
{ bay, Ra, 2in Salsette

s  Beyond thet Re. 1.

9g8



Kotsh .. .. Do. ..]| 1315 098 0
Baroda .. .. | Watchmen ., | 13—15/8 010 0
Ahmedabad . Do. .. 14/8 010 0
Rutlam .. . Do. .. | 12/8—14/8 09 0
Kotsh ., . Do, .. | 10/8—12/8 08 0 |

Note.—(1) The acales of pay shown in these statements reprcsent the lowest and the higﬁent rates of pay prevailing on the respective District,
{2) The monetary equivalent of leave on full pay has.boon caloulated on the mean on the scales of pay.

LBE
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Additional indirect benefits, and wheze possible, monetary equivalent per month.,

Leave on
Division, Designation. | Scale of §o7- | full pay
) or ita Clothing or ita mone- | Free quarters or House
monetary tary equivalent. allowance il; lien there- Miscellaneous.
equi- of, :
valent. -
Trafiic | Deparimeni—contd.
Ra. Ra.a.».
Bulsar and Ahmedabad | Pointsmen .. 16—22 19 0] ] )
1725 112 0 or”
&
Rutlam snd Kotsh .. [- Do 1320 1860
Metre-Gauge - Do. 15—18-B. [ 1 6 ©
13—17C. | 1 4 ©
Bombay .. .. | Shanting .. 21—30 220
Porters .. V1—25 112 o
Buisar and Ahmedabad Do. . 17—25-B. 112 012 Blue Qurtas.
16—22-C. | ¥ 8 0|1 Blue Pugreeovery
year. )
Rutlam and Kqtah Do, .. 17—26 112 ¢ Free quarters or (1) Free passes on
) Hous allowance of | | Home Line.
Metre Qouge . Do. .- 1825 113 0 LR-.{ Per wensem in
*1 Blanket overcoat | pthe Island of Bombay ! } (2) Free medical




EIRT
l-o.'nao_v re s

Bulsar and Ahmedabad
Rutlam snd Kotah ..
Metre Gauge ‘e
Bpmbay .. .
" Bulsar and Ahmedabad
: Rutlam and Kotah.
Metre Gauge .
Bombayt .. .
Bulsar* .. .
Ahmedabadt .
Rutlam and Kotaht
Metre Gduget .

Platform ..
Porters '
DO. .
Do, .
Do.
Mashals .
Do. .
Do. ..
Gagtemen ..
{Inter and
non-interlock-
ed).
Do. e
Do. ‘e
Deo. .-

1

21—28
1123
16—20
16—22-A.
12—20-A,
15—20-4A,
2130
21—21
17—26
1420
16—22
2227
13—20
13—20-C.
16—22.B,

11—16
11—16

Tt

Lo - |

MRS o

© @ © © o © o o

o oo

o0 oo

every three years
or Re. 0-8-0.

*2 Biue Kurtas

I Blue - Pugres
eVery year.

1 Blanket over
coat every two years
or Re. 0-10-0.

12 Blue Kurtas ..

- 1 Blue Pugree
every year.
1 Blanket over-

coat every three yeass
or Re. 0-8.0,

Re. 2 in Salsette.
Beyond that Rs. 2
per mensera  at im-
portant stations
Re. 1 at nnimportant!
stations. -

freatment.

(3) Grain compen-
eation allowance of
Re. 1 and Rs. 2 to
those getting Re, 18
and below and over
Rs. 16 but upto Re, 30
per mensem, -

_respeo
tively when admissiblo,

68¢€
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Additional indireot benafits and where possible, monetary equivalent, per month.

Division. Designation. | Scale of pay. fl:l? ;:.;n
. orita  |Clothing or the monetary| Free quarters or House
monetary equivalent. allowanoe 'u; lieu there- ! Miscellaneom.
ui- of.
valent,
Traffic | Departmeni—contd. -
i Rs- Rs. A, P,
Balsar and Ahmedabad | Bweeper Gate- 13—20 1 860 2 Blue Kurtas
men.
Rutlam and Kotah .. | Sweepor Gate 1118 I 290
men.
_Bombay .. ++ | Bweeper Muo- 23—28 220 {1) Free passes on
eadam (A} 2 Bluo kurtas. Free quarters or | | Home Line,
House allowance of (2} Free medioal
Re. 4 per mensem in | | treatment.
Bulsar and Ahmedabad Do. 16--17/8 1 8 0 1 Blue Pugree | | the Ialand of Bombay (3} Girain compen-"
' +year1y or Re. 0-6-0, }»m. 2 in Salsstte. | psation allowance of
Beyond that Ra. 2 || Re. 1 and Rs. 2 to
Bombay .. «« | Markers .. 21—30 2 20 per mensem at import-| | those getting Ra. 18
ant stations Re. l at | [ and below and over
21—27 20 wnimportant stations. | | Rs. 16 but upto Re. 30
per Inensem, respec-
Bualear, Ahmodabad, De. .. lg—22 1 tively when admissible-
Rutlam and Kotah.
Bombay .. . Luggnio Por- 21—30 2 20
ters (A)
Bulsarand Ahmodsbsd| Do, .. | 17—80 115 ol J

0¥%e



LIses L°

ombay ..
‘Balsar and Ahmedabad
Rutlam and Kotah ..
Metre Gauge .
Bombay .. .
Bulsar . .
Ahmedabad
Rutlam .. .
Eotah ., .
Metre Gauge
Bulsar - ..
Ahmedabad ..
Rutlam .. .
Kotah .
Metre Gaunge .
Bombay .. .

Parcel Por-
ters (A).
Sealmen (A)
Do.. ..
Watermen (A)
Do, .
Do. .
Do. ..
Do. ..
Do., .
Bhiaties {A)
Do,
Da. .
Do. .
Do, .

Sweopers (A)

25

1820
13—17%/8
1116
17—20
16
11—15/8
1116
1114
9—16
12-16.B
11—15.C

13—19

14—20°
8—15/8
10—16/8
12-16.B
11—15.0
1625

Pt e el et e e e

-

B N Ot @ W B A

fd et

[ T )
= G MM Q@ = O e 83

Pt
-
o

o o o o &6 5 6 5 5 5 6 & & o 0o o o o

>

2 Blae kurias ..

1 Blae Pugree
yearly or Re. 0.6.0,

Free quarters or
Houge allowance of
Ra. 4 in the Island of
Bombay Rs. 2 in
Salgette. Beyond that
Re. 2 at important
stations Re, 1 at un-
important, stations.

{1} Free passes on

Home Line.

(2) Free  Medical
treatment.
(3) Grain com.

pensation allowance
of Re. 1 and Ry. 2 to
those getting Rs. 16
and below and over
Rs. 18 but upto Rs. 30
Por mensem Tespeoc-
tively when admis-
gible.

¥e
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Additional indiroot. benefits and where possible, monatary eguivalent, per month,

Division. Denignation. | Scale of psy. | Leaveon J
full pay N -
or its Clothing orits monstary|] Free quarters or Houno Miscellanecus.
. Incnetary egnivalent. .1 allowancein lieu there- |-
equi- : of. 1
valent. }
Re. Ra.a. 2 ) -
Traffic Depariment— . Free quarters or (1) Free passes :on Home
*  contd. Hounse owonoe of [ Eine.
: Re. 4in the Island of {2) Free Modical treatment.
Balsar ‘e ++ | Bweepers (A) 11—16/8 I 20 2 Blue kurtas Bombay Ra. 2 in {3) Grain  compensation
Ahmedabad . Da, . 1119 1 4 0| 1Biue Pugree | salsotte Beyond that { allowence of Re. 1 and Re. 2
Rutlam .. .e e 9—17 11060 yearly or Re. 0-6-0: Rs. 2 et important | to theee getting Ra. 16 and
Kotah .. . Do. .. 9158 | 1 0 0 stations Re. 1 atun- | belowand over Ra. 16 but
Metre Gauge o Do. .. 12—16-B 1 30 important stations. p to Re. 30 per mensem
l-15¢. ) 1 1 0} respectively when admissible,
*2  Kbhaki Drill
Coats.
1 Velvet oap
yo;ﬂy.
. 1 Blue merge coat
Bulsar and Ahmedabad | Levermen . 1725 112 0 every two years,
. 1 Blanket  over.
Rutlam and Kotah .. Do. . 1320 1 8 0] >ooat every three years
or Re, 0-15.0,
Meatre Gauge . Do. .. 1725 112 0|]*]l Velveteap .
. 1 Blue Kurta year-
I,Blmket over-
ooat every three
J years or Ba. 0-5-0.

eFe



ombay .. «. ] Telegraph 17—23 11 0 2 Khaki Drill

Peonn (A), cooata.
1 Pugree and 2
Bulsar and Ahmedabad | ' Do. .. 14/8.22 1 8 0 || Ehakitrougers vearly.
1 Blanket  over- |-
Rutlem and Kotah .. Do. .. 10—20 1 4 0] ocoat every three
yoars or Re, 0.15.0,
Metre Gange .. Do. .. | 11—i6 120
Bombay .. .+ | Waiting Roo 25 (A 210
Bearers. ) ) 2 White Drill
Coats. ]
Bulsar and Ahmedabad Do. .. 17—25 112 ¢ $2 White Drill;
- jomans. |
Rutlam and Kotah .. Do. ., 16—22 190 Pyﬂ White  pugres
yoarly or Re, (-14.0. .
Bombay .. .» | Running Room 26—30(A) | 2 5 0 ]
Bearers.

S¥E

* Applies to Levarmen after o year from the dato of their passing Blook Signalmen’s examinstion,
t Other Levermen.

1 1 Pugree. .

2 Ehaki Drill costs yearly.:

1 Blanket overcoat every three years or Re, 0-12-0,

At Ajmer one pair short knickera and ane pair of putties yearly,
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Additional indireot benefits, and where possible, monstary equivalent.
. . . Leave on "
Division. Designation. | Sosleof pay. | g pay | Clothing or ite mone- Freo quarters or House
orits tary equivalent. alowance in lien
- D6Cessary thereof. Miscellaneous.
-squiva- -
lent.
Re. Rs. b p.
Bulsar and Ahmedabad Bunnin% 17—26 112 ¢ 2 White Drill Coata.
. Room Bea- .]-{ 2 White Drill Pyjamas|)
rers, 2 White Pugrees yesrly
’ or Re. 0-14-0.
Rutlam and Kotah .. Do. . 16—22 1 9 0
Metre Gauge Do. 1318 1 5 O | Inaddition- to the
above Blue Berge Coat
every three years or
Ra. 1-1-0.
Bombay .. .. | Head Watch- 35—45 ‘8 6 0[] 2KhakiDrill Tunioa
men. : (Military Pattern).
-Ahmedabad, Anand Do. . 30—10 2 15, 0 || 1 Khaki Pugrees, -
and Baroda (Stations) | 2 Xheki Shorts. Free quarters or House| | .
1 Pair of cotton put- allowance of Rs, 4 (1) Free passes on Home Line,
Bulsar, Ahmedabad, Do. 2130 2 20 ties yearly. in the Island of (2) Fres medical treatment.
Rutlam (Divisions) ’ 1 Blanket overcoat Bombay Re.2 in (3) :Grain compensation
every three years, Salsette Beyond allowance of Re. 1 and Ra. 2
Rutlam and Bharatpur Do. . 25—33 2 80 or Re, 1-4-0, thet Re. 2at  im- to those gettingRe. 16 and
(Btations), portant stations Re. below and over Rs. 16 but
7 Kotah . .. Do. . 17—25 112 0 1 at mnimportant upto Ra. 30 p.m. reapectively
¢ J y stations. when admissible,
Motre Gauge . Do. ..| 2130 220 T

1447



Bombay .

Bulsar and Ahmedabad

Rutlam and Kotah ..

Metre (Gauge -
Bombay
Ahmedabad and Bulsar

Kotah, Rutlam e

Metre Gaunge ..
Bombay ., ..
Baulsar to Ahmedabad

Rutlam to Kotah ..
Metre Gauge .
Bombay .. .

Watchmen . .
Do. .
Do. -
Do.

Caooks .

Do. .
Do. -
Do. e
Hamals {A)
Do. .
Do. .
Do.
Luggoage
Hamal Mue-
cadams,

{
{
1

2030
17—25
16—22.0
17—25.8
1622
13—20
16—20
13—18
28—1, A,
21—30
¥1—25
16-—22
26—34/8
1518
13—20
18—25
30/A.

i

i2

-
=

12

W oM ot om & ©

12

= o B M s B B e e
]

(]

13
2 8

o O 2 6 O 0 O 9O 0o o o o o o o o O

2 Blue kurtas.
1 Blue Pugree.
or Re. 0-6-0.

g

By

Not entitled to free
quarters but are
given Ra. 4 pm.,
in the Ieland of
Bombay on account
of high rent.

(2) Indicates that seales are not inoremental bus ye
{b) Seales of pay applicahle to large stations.

(¢) Scales of pay applicalle to small stations.
Norz.—The monetary equivalent of legve on full pay hes been calenlated on the mean on the scales of pay.

P,

prosent the range of pay, i.c., pay varying from the loweat to the highest.

S¥e
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(xiv) Reference question K-2520.—For total figures reforence may be made to Appsns
dix L of this memorandum.

The B., B. and C. I. Railway Administration states that the Unions recognissd b¥
that Railway are :—

(a} The B. B. and C. I. Railway Employees Assccintion, Ahmedabad,
(6) The B. B. and C. I. Railway Employees’ Union, Bombay.

A third Union styled ** The B., B. and C. I, Railway Workers Federation, Ajm ers
was registered in Juns Inst year. The Executive approached the Railway for recognition®
but failed to furnish the essential information ukss for ns to its constitution and mem-
bearhip atrength, contenting themselves with the reply that the required information

would follow. No further communication has been received from them. Bo far as is
known, no other Unions exist on this Railway.

With reference to {z), the number of paying membera on the roll, as at 3rd of August
1929, was £,376 of these ;— p
1,957 are from Traffic,
1,265 Loco. and Carriage,
1,124 Engineering.
34 Electrical, and
6 Medical Departments.

The grades to which they belong have not been given.

With reference to (b), the number of paying membera on the roll, as st 31st March
1929, was 6,347 and at 25th October 1929, 8,989. The following statément shows the
departments from which they come ss at 31st March 1928 :—

Department. Members. Department. Members.
Carriage Shop “ A ™ . 301 | Copperand Tin .. . 58
Csrriag.; Shol; “B"” .. 402 | Wagon Repair .. . 224
Saw Shop .. . . 138 | Erecting Shop A and B .. 223
Paint Shop . . 898 | Machine Fitting and Tool 338
room, ‘
ivetting Machine 8ho .. 97 | Electrical shops, Colaba, 09
Biveting P Parel, Belasis Rd.
Boiler Shop “ A .. .- 224 | Carr. and Gas Dept. Colaba 90
Boiler Shop“B™ .. . 148 | Mahalakshmi Stores .. 123
Loco. Forwarding Dept. .. | ' 76 | Carnac Bunder General Staff 135
Loco. Watoh . . 25 | Bsndra Runnfing Shed . 33
Foundry .. . . 187 | Gangmen .- .- 1,737
Bmith “ A" and * B " Shops 352 | Traffic ataff . iy 244
Mill-wright Shop . 118
Traffic Menials . . 603
Halalkhores . . 3r
Total e 6,347

v} Reference questions K-2659 and K-2560,—A copy of the printed instruc
issue(d b)y thfe Bombay, Baroda and Central Indis Railway Administration to oﬁln:;s o':?
the conduct of medical examinations waas supplied to the Royal Commission on .
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APPENDIX Z(H),

, Information supplied by the Madras and Sonthern Mahratta Railway
Adminis{ration,

(i} Reference question K.4947.—The three groups of fizures of staff drawing less
than Rs. 260 p.m. needing explanation refer to the numericql strength of etaff (not
nost), and they are:—

No.
(A) Railway Board's o .. . . .. 55,381
(B) M. & 8. M .Railway's memorandom . v .. 47989
{C) M. & S. M. Railway's memorandum e . .. 39514
Gorup A is the figure adopted by the Railway Board under Appendix A of the
Memorandum ; and it is the te of all staff in the Railway including supervisory

and clerical, drawing salaries of less than Rs, 250 per mensem at the end of the lash
financial year 1928-29, whereas the second gmu‘}f {B) vide Chapter I, item (2) represents
the number of only such.of the employees as fall under the categories to whom the scope
of the enquiry by the Royal Commission is restricted, i.e., the workshop employees including
Printing Press: and the maintenance and Operating staff. The last Group (C) [alse
in Chapter I, item (2)] is still further limited, in thet it relates only to the specific claam
- dealt with in the particular question of the Memorandum. This does not comprise the
number of enbordinates station and Traffic Train Staff nor of the Loco. Running Staff,
ete. It may be added that the figures given for the M. and 8. M. Railway in Chapter
.1, item (2), are all approximates and were gathered at different dates as required.

(i5) Reference questions K-4980 ; K-4981 and K-4998.—The M.and 8. M. Railway
have provided the Royal Commission on Labour with a copy of the roles regulating the
discharge and dismissal of subordinate staff. The rulea haye been framed en the %)aala
of the rules issued by the Railway Board to State Railways (Appendix B).

The M. and 8. M. Railway Circular embodying the rules for the submission of appeals
reproduced as Appendix T,

The form employed on this Railway on which the explanations of the staff are obtained
is ** Form T. 20 ™, and is as follows :—

The M. & 8. M Railway Co., Ld.
(In corporated in England.)

MEMO.,

From .....cocvvnnns cremeaanes D
Cheasrsreraas T T Grade +.ivaviiviarienviisiiinansas
Dated....... vemneaeenss 192 . Station. . cviarisansirrioiiieiienns

* Please give me your explanation in the Explanation
column opposite at once of the following _—

irregularity.
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{¢) All whole time swrvants of tho Company drawing s saiary of Ra. 16 but
exceoding Ra. 30 por monsam may receive an allowance of Ra. 2 provi
the price of common staple food grain is dearer than Re. I for 12 s
but is not dearer than Re. 1 for 10 scers.  When such grain is deager t
Re. 1 for 10 scers the allowance may be raised to Ra. 3 per mensem.

The current prices of staple food prains are ascertainsd from the Government pabli
tions ; and the admissibility of the allowance is notified moanthly by the issne of Circulu
(xi) Reference question K-5693.—The rules governing the constitution of the St
{‘ommittees issued by t.hel..and&l.lhﬂny Administration are reproduced beloy
{a) RULES FOR THE CENTRAL STAFF COMMIITEE.
Naxx.

The Committee will be named * The Central Transportation Staff Committes’
Anes axp Onsecrs,
1. To increase the good relations between Gfficers and Staf. .

2. T:;.mhhtheSuﬁtorepmsent grievances whichthey comsider should beredray

3. Tosee that the stafl generally are contented. '

4. To preserve the officiency of the service.

5. To encourage the Staff to take & greater interest in the Company’s undertak i
us a whole. b

CoNSTITUTION.

1. The Central Staff Committes will consist of one elected Member from each Distn
Stafi Committer and one Member from the Staff at Salt Cotanrs.

2. The President will be the Chief Transpportation Superintendent and Traf
Manager, the Secretary will be a Member of the Committoe elected by Votes from amor
the Members themselvea.

3. If, throngh resignation or any other canse, a Member relinquishes his post, b
wacancy must be filled by cne of the Members of the District Commitiee of which @

remigning employee was & Member.
Drmigs.

1. To staudy carefully cases referred to them by District Committecs.

2. To suggest possible remedies for redressing establishad grievances.

3. To hold meetings when ten or more items on the Agenda are collected  for di
cunsion.

4. To meet onoe a yoar to review the work of all district Staff Committees durin
the past year.

5. To prepare for the President's approval and  publication & yeariy report of wiu
has been achieved respectively through the District and Central Staff Committeea.

{b) RULES FOR DISTRICT STAFF COMMITTEER.
’ Namz.
The Committee will be named “ The District Transportation Stall Committee ™.
Arus axp ORIECTS.
1. To increass the good relstions between the Officers and the Staff.

®. To enable the Stafl to reprosent grievances which they consider should be

i
3. To create a spirit of comrade ship and good will amongst Railway emploress.
R To preserve the afficiancy of the service.

5. To encourage the Gtafi to take & greater interest in the Company’s onder
taking as & whole.
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CoNsTITUTION.

1. Each District Committee will consist of the following elected members who will
alect & Secretary from among themselves :—

One Driver. Oue Station Master.
Oue Fireman or Augwala. One Asgistant Station Master.
One Shed Fitter or Boilermaker. - One Guard.
One Train Exsminer or Assistant Train One Trains, Coaching or Goods Clerk.
Examiner. One Signaller.
One representative of the Running One representative of District Office Clerical
Department Menial 3taff. Staff. |,
One Ticket Collector. _
Onsta. r;pmseut.ative of the Menial Traffic
tafl.

N. B.—Representatives of other grades may be added ae may be considered necessary.

2. The election of Members will be by Ballot.

3. Members of the Staff who have put in at least ten years service will be eligible
for election to the District Staff Committee. '

4. Membera of the Transportation Department who have put in two years service
will be eligible to vote,

6. Elected Members will bold office for two years.

8. In the event of a Member resigning from the sevice or being transierred, the
vacancy will be filled by re-election.

Duries, .

1. Toinvestigate the general condition and grievances of the Staff on their District :—
(a) By being in close toych with the Staff through the members locally selected,
(5) By bringing forward such grievances of the Staff individually as, after in-

vestigation, the Commitiee consider are fair and reasonable and should
be redressed. Where the matter under considerstion is of general as
well as local interest, it shall be referred to the Central Staffi Committee.

2. To meet every other month on & date to be agreed upon by the Senior District
Transportation Superintendent. *

3. To advise the District Tra rtation Superintendents in the general worki
and administration of the District. P g king
4. To elect s member from among their number to serve on the Central Staff Com-
mittee.

5. The Proceedinga of the District Committee, together with the orders of the Distriet
Transportation Superintendents, shall be circulated on the District.

MEeRTINGS,

Two meetings will ordinarily be held, & preliminary one at which the Committee
will discuss cases AMONG THEMSELVES and formulate clear proposals, and a further one
at which the proposals of the Committee are put before and discussed with the Distriet
Transportation Superintendents. After the i rst meeting and not less than ten days
before the second mesting is to be held, the Committee will forward to the Senior Distriot
Transportation Superintendent, a list of cases which they wish to discuss.

In case the Distriet Transportation Superintendent does not agree after discussion
with the Committee, with their opinions, he shall forward the case to the Chief
TFransportation Superintendent and Traffio Manager.

{zéi) Reference question K-5094.—The M. and 8. M, Railway Administration reports
that there is & sanitary committee at the Hoad Office which consists of the Chief Medical
Officer as Chairman, the Senior Deputy Chief Engineer, the Personal Assistant to the
Deputy Chief Engineer, and the District Medical Qfficer, Madrag, as Members.

This Committee discmsses such questions as Standardising of Latrines, Schemea
for the purifisation of water at various stations, ete.

- There are Sanitary Committees at 9 Stations :—
Perambur, Arkonam, Jalarpet, Bangalore City, Guntakal, Hubli, Bitragunts,
Bezwads, and Rajamundry,

r
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The exact constitution of each of these Sanitary Committees varies according to the
staff available at each station. The following are examples :—

" Perambur—
A Senior Officer of the Loco. Department © »s Chairman,
The District Medical Officez .. . «s Becretary.
MEMBERS : .
The Execuntive Engineer .- . .
1 Loco. Shop Foreman . ‘e .
1 Shop Chargeman .. .e .. [ Nominated by the
1 Representative of Indian Residenta .. . Chairman.
Permanent Way Inspector . . .
Sanitary Inspector .. . . .-
Bezwada— .
The District Engineer .. . .. .. Chairman.
The District Medical Officer . ve “v. Seoretary.
Permanent Way Inspector . .
Sanitary Inspector . Nominated by
2 Representatives of the' Trs.nsportataon Depa.rtment Chairman.
1 Representative of the Indiap Residents .-
Jalarpet—
The Assistant Engineer . .- .. Chairman.
The Assistant Surgeoan .- . - Secretary.
Permanent Way Inspector . ‘ .
Sanitary Inspector . .. .. .. | Nominated by
2 Representatives of Traffic Department .. . Cheirman,
1 Representative of Indian Residente .. .

{ziii) Reference questions K-5098 and K-5099.—The following statement gives the
gmﬁbers of European, Anglo-Indian and Indian Apprentices employed on the M. and
. Railway :—

Class. , Empioyed at Enropeuua. m Indians.
Specia:lC]u'g . { Perambaur .. . . 1 I 3
Hubli . . - &5 2 reen
Perambur . 3 10 34
"A”Class ..<{ Hubli . .. .- 2 3 I1
| Bangalore .- . 1 . 1
[ Perambur .. U R 20 70
"B* Class J Hubli . . .. 1 8 a2
. Bangalore . . ceae 8 .
[ Perambur . . ces 3 166
“C"Clasa .. Hubli .. . . cene . 304
L Bangalore e . cran 1 5
Total .. 13 5 6566
- .
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(zév) Reference quedtions K-5101 and K-5124,—The M. and 8, M. Railway Administra-
tion supplied to the Royal Commission on Labour type plans of quarters which give all
the information required.

(xv} Reference question K-5133.—The M., and S. M. Railway Administration reports
that the following number of beds are available in the railway hospitals :—

No. of Beds|
Total for Enropeans| No. of Beds
Name of Hospital. No. of Beds. | and Anglo- | for Tndians.
Indians.
Perambur . . - . 56 10 45
Hubli .. - .. | . 30 T4 26
Guntakal . . . .. 18 ‘4 12
Betwada . . .- . 10 10
Vasco - . . . 8 N 6

{xvi) Reference question K-5143.—The M. and S. M. Railway Administration reports
that the hospital stoppages, for the year 1928-29, for indoor treatment in the railway
hospitals amounted to about Ra. 500,

(zvid) Reference question E-5148.—The M. and §. M. Railway reports that in the
last two-years fifty two employees were reduced in grade in consequence of eye-sight
tests in the Transportation Departmegt of the Railway.

. (wviis) Reference questions K-5155 and K-5156.—The M. and 8. M. Railway Administra-
tion gives partionlars of subscriptions to all hospitals (other than railway), which treat
railway employees and their families, in the following statement :—

' No. of No. of Annual
Names of Heapitals. Out-Patients | In-Patienta {Contribution.
treatod. treated.

Ra.

Indian Women's Aid Society, Habli 1,645 9 1,600
The Americal Preabyterian Mission, Hospital -

Miraj e . . . 112 28 300

The Belgaum Civil Hoapital . - “ees 6 600

The Sasson Hospital, Poona . . e 8 100

Monegar Chouliry, (Poor House, Government
Rayspuram Hospital) . . 100
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(ziz) Reference question K-5249~The M. and 8. M. Railway Administration reports
that the disparity between the wages paid in the different dopartments of that Railway
to Apprentices is chiefly due to the conditions of servioe obtaining in the several Depart-
menta, For example, the Engineering Werkshops st Arkonam cannot employ many
Apprentices owing to the restricted scope of its operations and when fixing the rates for
the Apprentices there, the class of work which they are expected to turn out and the cost
of labour in the District are factors which are naturally taken into consideration. Bimi-
larly wages for the Apprentices in the Electrical Department have been fixed having
regard to the gualifications, the class of work and the appointments for which they are
trained. “* A” and B * Class Apprentices trained with a view to direct appointment
to subordinate supervisory pests, such as Electricians, Electrical or Telegraph Supervi-
sors, Electric Telegraph Inspectors, Chargemen, ete., while *“ C** Class Apprentices, to
Skilled Artisan Staff, the training being confined to one definite trade, snch as Electrio

Fitter, Wiremen, Telegzapk and Telephone Instrument Mechanic, Instrument Connectos,
eto. .
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~ Information supplied by the South Indian Railway Administration.

(3} Reference question K-5470.—On examination it is found that the figures given by

the South Indian Railway exclude the cost of staff whose m})a

algo the Provident Fund contribution borne on Capi

account,
Capital account was excluded, as it is not taken into account in arriving

¥ ie chargeable to Capital, as
The cost borne on
at the Net earn-

ings of the Railway and as it does not enter into the question of deciding the ratio between
Earnings and Expenditure, the figures, therefore, are not comparable with thoee given by

the. Railway Board.

The statement; (reproduced below) has been completed as required, and it now gives
the number of staffl whose Wages arg given in coluxan 3.

Wages XNumber Percentage
Yea.."rs. Eaiqnelﬁga stfﬁ. ai?af.&. 622;\?::11: 21;.0
1 2 3 4 &
Ras. Rs.

1920.21 .. .. .. | 158,904,017 1.30,59,15:’: 30,308 82-16
1921.22 ., .. .| n2445,892 | 1,30,77,163 31,462 112+30
192223 .. .. .| 1,44,84720 | 1,42,16,503 31,876 98-15
192324 .. . .. | 2,17,95,100 | 1,53,61,769 30,686 70+ 48
1924-258 .. . 2,25;99,845 1,62,00,151 _ 31,153 67-26
1925.26 .. . .| 2,19,43,774 | 1,67,78,545 32,007 71-91
1926-27 .. . .. | 2,43,16,873 | 1,62,68,831 32,608 | 66.89
1927.28 .. . .. | 2,22,05,340 | 1,60,58,38] 34,140 | 7687
1928.20 .. . .. . | 2,44,07,084 | 1,94,07,626 34,415 79-52

(1) Reference question K-5620.—Copies of the South Indian Railway Rules for the

administration of the Golden Rock Colony, Trichin
See also Appendix

Royal Commission on Labour.

%o,l’y, have heen supplied to the

(#%5) Reference question E-5537.—On the South Indian Railway the rates of school

fees lovied for children of Com

y's employees per mensem are as under.

An inoreased

charge is made, if necessary, for the children of persons not connected with the Scuth
Indian Railway at the discretion of the School Committes :—

Primary School.

Fourth class (4th standard) e

Third class (3rd standard)

.

Second olasa (2nd standard) .

First class (1st standard)

Infent claes (Infant standard) .. .

s e

Scale of Fees.

Re. &. p.
180

180
012 0
012 0
08 0

Monthly.

P
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.(iv) Beference Juestion K.5553—Statement showing the amounts individusi em-
E:yeea receive as gratuities and Provident Fund under the existing rules on the 8. L.

Railway— .
Rate |Service | Amount Amount of
Name. Designation, of No. of in gratuity
Pay- Years. P.F. paid.
* . -— g
Re. 8. p. Bs.e. p Bs. a. p.
(e} Under Rs. 15 per i
TRENSEM.
"K.NellaKoundsn .. | Keyman .. |14 0 o] 24 168 0 0
Dookra .. .| Sweeper ..113 0 o] 19 123 8 0
Kamppa Eone .. | Gote-Keeper | 12 0 0 26 . 158 0 6
Karuppsn . Do. 12 0 0 28 . 168 0 0O
M. Lakshmins Pillsi | Lampman .. [13 0 0| 40 . 195 0 9
K. Rays Koundan .. | GangCooly.. [ 14 0 0 31 210 0 0
Chinnathambi GangMate .. [ 14 0 O 26 . 182 0‘ 0
Arumugha Thevan .. | Gang Cooly 14 0 0 25 175 0‘ 0
M. Mathan «+ | Keyman 14 4 © 22 156 12 ]
Ekambaram .. | GongMate.. [ 14 0 0| 23 210 0 0
{0) Under Rs. 30 per
TRETLSEIR.
T, Matthai GangMate.. [27 0 © 15 | 512 8 o 202 80
Chinnakutty Gate-Keeper |28 0 O| 31 | 948 4 0] 420 0°0
Venkatachalam. .
Narayanaswamy | Shunter .. |25 ¢ 0 i1 333 7 0] 137 8-0
R.Palenigandi .. | ,, 20 0 0 i8 | 30514 0o} 180 00
N. Rama Koundan .. | GangMate .. | 27 0 0 25 | 51210 of 337 8'0
SapponiMoopan .. | Shunter .. |24 0 0| 23 | 510 8 0} 278
G. Subramanis Rowth Pe;n 21 00 34 384 7 0| 316
Pitchsmuthi Naidn | Lifter .. |28 0 0| 20 | 68 8 0| 280
N.Santhena Mudali | Lighter .. |20 0 of 190 |1,08¢ 5 0| 275 8 ©
A, Gopalan Lifter 28 0 O 20 | 49714 0] 280 0 O

(v) Reference questions K.5555 and K-5717.—The Rest Rules referred to in the reply
to this question are reproduced in Appendix ** X .
(v3) Reference question X.5569.—~On the South Indian Railway there are twenty-three

“ First; olass

stations,
Indians and ten by Indi

ana,

_Five of these stations are held by Europeans, eight by Anglo-
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{vii) Reference questions K-5584 to K-5586.—The South Indian Railway Administra-
tion states as follows :—

During the War abnormal conditions prevailed throughout the country to meet;
which the Railway Administration granted certain additional allowances to their etaff onp
» scals fixed by the Government. These allowances weare increased from time to time
and ranged from 159, in the case of higher paid staff to about 1009% in the case of the
lower paid. As the abnormel conditions continued for some time after the war, the addi-
tional allowances were finally absorbed in the pay. .

In 1924 an investigation made into the cost of living by the C. A. revealed that cons
ditiona in the area served by the S. I. Railway had improved. The average price of rice,
the principal article of food, continued to fall from 1920-21, ag will be seen from the append-
ed statement.

Comparative slatemend showing the average price of rice in seers (80} lolas per Rupes during
the years 1919-7920 to 1922-1923.
(The figures are based on the weekly fignres published in the Fort St. George

. CGazette.)

Districta. . 1010.20. | 102021, | 1e21.22. | 192293,
Nellore .. .. .. | ws 61 81" 58
Chingleput . .. . 49 5-¢ 61 55
Madras .. .. .. . 43 4-6 52 5-2
South Arcot . .. .. 43 49 6-0 5-2
North Arcot . . - 4-4 5-1 6-0 54
Salem .. . .. . 42 16 55 5-1
Coimbatore . . 40 45 " 51 5t
Trichinopoly . . . 39 7 4-4 5-2 4-9
Tanjore .. L es 5.0 57 5-1
Madurs .. . .- .. 41 4-7 53 | 49
Rampad .. . . S 4-1 43 55 4-8
Tinnevelly " . .- 4-2 5-0 55 55
Malsbar ., v . 4.2 5-0 55 55
Bouth Canara . . . 4.7 5-8 6-4 5-9
Travancore . . 51 4-8 4-7 4.0
Cochin ., . . . 4-6 46 51 51

The price of other food grains, clothing and other necessities of life improved to an
appreciable extent when compared with the War period ratea.

Owing to the economie conditions prevailing in 1924, the Administration introdnced
revised grades for pubordinates for new entrants with effect from lst April, 1924. The
‘Tevised grades are some 209, higher than the pre-war scales. No reduction in the grades
of those in service prior to lat April, 1924 was however made nor was thare any reduction
made in the scales of pay of menials,
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(visi) Referenca quesiion K-5594.—The South Indian Railway Administration state
that it has made the following provisions in the Triennial Programmes to be gpent o;
quarters, 0
(Figures in thousands of Rupees.)
1928.30, 1930-31.

Officers . . . e . M 68
Upper Subordinates . . .e . 2,98 2,05 .
Lower Subordinates s e LR Toas 5,82 8,38
Others ,, - . . . .e 1,28 4,20
Total . 10,42 14,21

The figures given in Chapter ITI, items (16), of Rs. 11,70,000 should be congidered &
revised accordingly for the 8, I. Railway.

(ix) Reference question K.5730.—The South Indian Railway supply the followin
ﬁgﬂ.reg in regard to attachments of pay :—

Received and Received but, returne

acknowledged. unacknowledged.

Yoar. . .

No. Amonnt. No. Amount.
*—
. Re. a. p Re. 8 p
1928.29 .. . . .| 262 38509 8 2 125) 17741 3 @
-1829-30 . e .| 247]| 45660 15 O] 115 18989 5 0

Generally speaking, no attachment orders are received againet monthly-rated st
whose pay is Re. 40 p.m., or below or against daily-rated employecs.

Under Amendment Aot No. XX VT of 1023 the limit in regard to immunity of pay frot
Court attachment was raised from Rs. 20 p.m, to Re. 40 p. m.
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Summary of staff undaer Rs.-20 on E. I, Railway . .
Summary of steff under Rs. 30 on E, I. Railway ..
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Po—conid. ‘
PAYMENT—

Balis of —— for overtime and Sundsy work .
Delay in —— , preventionof , . . .

Periods elapsing before ——

Regulating periods of —— deuralnhty of Legmlnt:on

System of ~~-— {se¢ under Wages).
PERAMBUR—

— Local Allawance . - e =
PERMANENT-WAY— i

Congditions of working of —— . . .

Organization of —— . . - N .
PERSONNEL—

—— Officern, recruitment apd training of+-- .
PLANTATION—

{8ee under Dock).
POONA-— L

—— Local Allowance . - - - -
PRAG DUTT—

Allegation regarding ——— being s 2py «
FPREBS—

Accidents canses of, W . . - .
work given on centract .-

‘Recruitment in —— - . " e .
PRICES— ’

Effcctof Waron—— . . .« .«
PROFIT SHARING SCHEME—

Basis of Scheme of —— . - - . .

Nature and effect of —— . . - . .
PROMOTIONS—
Number of —in 1929 on E.B. Raillway . =«
Q
QUARTERS—

— Constraction staff for - - - .
—— free, House allowanoce .

Provision for — in Trionnial progmmme by 8.1 Raﬂmy

—— Staff, Capital expendituie on . . -
Worklhop lt&ﬂ. for . - - - -

B
RACIAL DISCRIMINATION—
Elimination of —— in the matter of housing .
RATILWAYS—
Geneva Convention, applieation of, on — .

Houm worked par weok on —~— . - -
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' R—conid.
RECRUITMENT—
— Assam . - - . . . - - . . .
Improvement in — . . . . . . . S
Methods of — . . . . . . . . .
—Seamen . . . - . . . . .
REGISTERS—
—— attendance, maintenanoe of—
{See under Time Keaping).
REGISTRATION—
—— Method of, Railway population . . . - . . v
REGULATIONS—SAFETY— '
MInDocks . . o« & « e 4 .
(s¢) In Factories . . - . . . . . .
(444) In Mines . . . . . . . . . -
(iv) Railways . . . . . . . . .
——senforcement of—
{f) In Industry generally” . . . . - . -
(#7} In Seasonal Induat.}'y' . . . . . . . .
——— guitability of, for children . . . . . . - .
—— do. for women . . . . . . .
RENT—
~— free quarters, class of staff-—

(2} Engineering o
(b} Locomotive . . .
“(¢) Traflic . . .

-~ rates of . . .
REPRESENTATIONS— ' )
Opportunities afforded to worknlmp poople of mak.mg _ . - .
REST—
= Days of—-
(%) Existing practice , - . - . - . . e e
(%) Sml;abmby of Law

—— Rules for engine orewu, workl.'ag goods a.nd other tmuu, not: booked
on rostera . - . . . - - .

REVENUE—

Statement showing grant from — for welfare work during 192728
Statement showing grant from —— for weliare work during 1928-29

= s e .

LT )
.
.

- -

*

ROUTEMILEAGE-—
Statement of ———— of Class I Ra.ilways . - - - - »
_ 8
suﬁ'rv— . .
) — ﬁl‘lt - » L] - » . - -

Hours, health, light, ete., eﬁent of A o . - - - -
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 JANTTARY—
. —— Inspectionis, qudstion of control 6f — v ..
BASSOON—
Sir Victor ——information required by re. -percentmga of wages ‘between.
1914 to 1928-29 . - . . .
SANITATION--
- On minea . . . . . . . . - .

—— On Railways . . . . . . . .-

—— I Workshops . . . - . . . - -
BCALES—

Basis on which —— were revised in 1920 . . . .

Revision 6f —-— percentage incréase granted ta—
‘(i) Otherstaff . . . . . . . . N

(i{) Workshop emiployees . . . ‘. - .
SCHQOLS—
(See under Edutatiou).
— Area’ K . . . K . . . . ..
—= Asamsol . . . . . . . . . .
——Bina~ - . . .' N . . . . .
—— Chandausi . . . . . . . . . -
Dehra Dan . -
— foes levm.ble from Ra.llway cl:uldren in Ra.llway—-—-on M. nnd R M.
Ra.llwa.y . . . - . PO . . . .
——Other . e e e e e e
—— Railway (See undar Educatlon) . .
Statemeat of Railway — and pupils on Clua I Rallways for 1928-
29 . - . . . - . . . . . .
SICKNESS—
—— Figurea of, on B, N, Railway for 1829 . . . . . .
SPORTS— . . . . .

(Sw under Welfare) - - - - - . - - - .
BTAFF—
Coat of ——on M S. M Railway . . . . . . -
Managing —— selection of . . . . . . .
—— Officess . . H ) . . .
—_— Organuauon—Admxmstmhve and Depa.rtmental—
(i} Company-managed lines. . . . . - . .
(ii) State-managed lines . . . . . . . .
~u—Permanent.Way, organization of . .
Reoruitment and training of supervisory, superior and aubordmate —_—
—=— relations between rank and file

Statement showing the number of dra.wmg lesa than Ru 250 on
M. S. M. Railway . . . .

Statement showing codt of —— oh M, 8 M. leway .‘ ) .

Statémentshowing tife nuber and cost of —— during 1913 14, 1920 21
& 1028-29 . . . . . . . .
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S—conid. Pacz.
STAFF-—contd,
— Value and defect of system of employing jobbers . .« 4.
Welfare of, on S I Ra-llway . . . . . . . 279.
STATION(S)— _ ,
—— nccidenta, causes of . . . . . . . « 81
Accidents prevention of, ot —— . . . . . v . 93
First olass —— on 8. I. Railway. . . . - . . . 366
—gtafl, Houts of workin . - . . . . . . 109
staff condltions of working of . . . . . . 106
——= gtaff organisation of . . . . . . . . 25
STATEMENT - ' .
—— Medical statistics of . . . « . . . - 52
showing gross receipts, working expenses, eto. . . . . 126,
———-— Efficiency on Class I Railways . . . . . . 149
~—— route mileage on Class I Railways . 192

— Nuwnber of employaes by grades on Class [ Rs.llways—-dramng
Rs. 2560 and over—

{3) Gozotted officers . . ' B . . . . . 162
{ii) Eurcpeans . . . . . . . . . 102
Gis) Hindus . . . . . . .. L. 152
(iv) Musiims . . - . . . . . . . 1p2
(v} Anglo-lndmna . . . . . . . . . 192
{=) Other Classes . . . . . W . . 192

drawing loss thou Ra. 230 . . 183

~—— showing scales of pay of other than, workshop a.nd colhenes sta.ﬂ 202
—— oales of pay of uklllad., semi-skilled and unskilled labourers in work-

st ops . R . . 209
~— rates of wages of la.bour employed in Rn.nlway colhenes . . 213 .
«——grant fiom 2évenué aud Fine Fand for welfare work dunng 1927-28 2i4. .
~— grant from revenue and fine Fund for welfare work during 192829, 215
—— Railway schools and pupils on-Class I leways for 1928.29 . . 218
loans and their dishursements . 222
comparative showing the nontber of supenor ataﬁ durmg 1913 14
1920-21 and 1928-25 . . . . . 228
of typical subordinate staff . . . - . 232 .
showing’ persenta ye'increass to Rnlwa.y mva.nf.s on the general re- '
vision of saales . . . . . . . . 233
—— of girikes on Railwaya sincs Novomhsr 1919 . . . 250
—— of oases of malical attendancs on M. and S. M. leway in the year '
3ist March 1928 and 3lst March 1929, . . i 277
~— of Dabits raised nzsinst staff during.the month of March 1929 . 282
showing the number of Foremen and Assistant Foremen . .. o208

~——-ghowing the baais on which the acales .were revised in 1920 , 308
= ghowing all staff in Mechanical Wozkshops on -E. I. -Railway . s
—— showing the resulta of working of Colliery Beaefit Fund . . 812
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on G. I, P. Railway . . 320
showing . ﬁgumn of awkness at unhealthy atstnons on B N Rall— -
way . 324

showing avemge monthly budget. for Eugmeonng open lme sbaff
of B B. and C, L. Railway (u.mlullod) . . - . . 327
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S—eoncld.

STATEMENT—conid.
~——— engines repaiced in Parel Shops .

— carriages in four-wheeled repaired in Parel Shopl
—— showing amenities like Schools, Churchel, Institutes on B. B, and

C. L Railway, . - .

tion . -

L]

showing the sonles of pa.y togother w:th concessiunu gﬂ.nted in lddl-

+

]

showing ataff dra.wmg leastlmnBl 250011 M. 8. M. Rallwsy
showing cost of wages of staff on M, B. M. Railway .,

L)

—— showing amounts individual employees reeeive a8 gmtnit.ie- and Pros

vident Fund on M. B. M, Railway.

way . . .

STORES—

—— Branch, contract given on . .
—— Department—reornitment in

STRIKES—

»—— Cause of . . . .
—— duration of . .
~— gxtent of . . .
—- History of recent .
(i) of 1027 on B. N. leway‘
(#) of 1928 on E. 1. Railway
{+i1) of 1926 on N. W, Railway
(iv) of 1928 on 8. I. Railway
Loos of industry due to —— .
Nature of —— . . . .

Statement of —— on Railways since November 1919

.

T
TIME-KEEPING—

—— Maintenance of attendance Registers

TRADE BOARDS—
—— Applionbility to Indian Conditions
TRADE COMBINATIONS—
Attitude of Government towards ——.
Effect of —— on—
(‘) Indusliry - . - .
. ) Workers . . . .
Extent of Organisation of —— on—-
{s) Employeea . 9 - .
(¢} Employed . . . .
TRADE DISPUTES ACT . « «t
TRADE UNIONS (RAILWAYS)—
e Aot, 1026, extent te which nasd . -
—— Act, offcot of .
"— Act, possible amendments to .
Attituds and gontral of workers of

LR |

v & s e

showing price of rice in seers during 1919-20 to 1922 23 on 8. I.
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T—conid.
TRADE UNIONS (RATLWAYS)—contd.
History of —— on—
(i) B. N. Railway ., . . . . D . .
(%) B. B. and O: 1. Railway . . . . . . . .
(##4) E. B. Railway . . . . . . . . .
(sv} E. L Railway . . . . . . . .
(v) &. L P. Reilway . . . . . . .
(t4) N. W. Railway . . . . . . . .
(rit) M. angd 8. M. Railway . . . . . . . .
(vi#f) 8. 1. Railway . . . . . . . . .
Miscellaneons questions regarding . . . .
Pogition of employeea in State concerna in ralatlon to— — . .
TRAFFIC— )
Staff, free quarters to . . . . . . . .
TRAINING—
Schools . . - . . . . . . . .
TRANSPORTATION—
—— Department, recruitment in . . . . . . .
—— Officers, recrnitment and training of . . . . . .
—— Works given on contract . . . . . . .
TRICHINOPOLY—
—— Golden Rook Colony, Administration of . . . .
U
UNEMPLOYMENT—
—— alleviating . . . . . . . . T .
extent of . . . . . . . . . . .
—— Insurance . . . . . . . .
UNIONS— : '
——G. L P. Railway . . . . - . . . .

with —— .
Numberofpaymgmemhenm—on]}. B.andC IR&:.lwa.y . .
~—— recognised by B. B. and C. L. Reilway . . . . .
Terma and conditions of recognition of G. I. P, lewaY—- . '

v
VILLAGES—
Amount sent t0 —— by Railway employees . . . . .
w
WAGES—
Chart comparing rise in —— and thu‘d olass fares cn N. w. leway
sinoe 1900—after . . . ‘
Difference between money — and, money vulue of o.ll eam.mgn .
Disparity of —— on M. and 8, M. Railway . . . . . .

—— N. W. Railway . .
Notes iasued by N. W, Ra.llwa.y for t.ha gmdmoe of ofﬁcers in deahng

Efeot of —— changoes on labour supply . . . . .
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W—conid.
WAGES—conid.
Desirability of Fair —— clause in public contracts .
Loss to B, N. Railway doe to —— sunng the penod 12th September 1927
t0 11th October 1927 . . . . . .
Loss to workers of backlying —- . . - . . . .
Methed of fixing—
{#) Negotiated agreementa . . . . . . . .
() Other meana, . . .
—— Minimum, admab:hty of uta.tutory legmla.taon . .

—— Percentage of, in 1914 to 1928-29 required by Sir thm' Smon
—-— Rateg prevailing of, in—
(¢} Agricultural areas . . . . . . .
(#%) Industry . . . . . . .

Seamen, payment of — . . .
Settlement of minimum —- pa.ld to Engmaen.ng staff on G. I P. Rail-

way . . . .
Standardisation, extent of —— . . .
Statement showing rates of —in Bmlway col.lieries
Unclaimed treatment of — . . . . .

WELFARE—

General conditions of ——, —
Birth-rate among workers . . . . . .
Diet: . . . - . . . . .

Home . . . . . . . . . .

Housing . . . . . . .

Infant morta.hty . . . . . .

Physique . . . . . . . . . . .

‘Workplaces . . . . . . . . . .
—— Committees on Rallways . . . . . .
Maternity benefits—legislation, poaaibnhty of —_ . . . .
—— Qther benefits . . . . . . . . .
—_— extent of—

By Agencies . . . . . . . . . .

By employers - . . . . . .
Minutes of Divisional —— Meehngs . . . . . . .
——— Nature of—

By Agencies . . . . .

By employers . . . . . . . . . .
—— Cinemaa . . . . . . . . . . .
—— Institutes. . . . . . . . . . B
——Sports . . . . . . . . . .
——— Results aohiaved . . . . . . . .
~—— Staff on 8. I. Bmlway . .
Statement showing grant from Revonua a.nd Fﬁno Fu.nd !or —— work

during 1927-28 . . .

Statement ehowing grant from Revenue e.nd Fino Fund !or —_— work

during 1928-20 . . . . . . . . .

WORKERS— N
——— Facilitivs or training (See under Staff).
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* W—conid,
WORESHOP—
Accidents in —— . . . . . . . . . .
—— ——Causes of . . . . . . . . . .
—— Acocidents, prevention of, in . . . . . . .
Conditions of working of . . . S . . .
smployees, recruitment of . . e . . . . .
Health and general sanitation on ——. . . . . ..
Hospitalson — . . . . .
——Mmhnmoalstuﬁstatementof—-——onE IB.mlway . e T
, =—— Mechanical work given on contract . . . . . .
Organization of . . . .
Proposals put forwa.rd by —_— Commlttee, Moghnlpura - .
Re-orgapization of —— . - - . . . . . .
— Staff . . - . . .
—— Staff, extent to whmh nountana.nced by employeea on—
(¢) Company-managed Railways . . - . . .
(#) State-managed Railways . .

Statement of pay of skilled, somi-skilled md unsk:l.lled labou.rers D ——
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