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ROYAL COMMISSION. 

GEORGE R. I, 
GEORGE THE FInH, ,by the Grace of God, of Great Britain, Ireland 

and the British Dominions beyond the Seas King, Defender of the 
Faith, Emperor of India., to 

Om Right Trusty a.nd ' Well· Beloved Counsellor J0:'m Henry 
Whitley; , . 

Om Right Trusty, &I1d Well-Beloved Counsellor Va!&ngimon 
Sho.nkar&narayana Srinivasa Sastri, . \ . 

, Om Trusty &11,\ Well-Beloved:-

Sir Ellice Victor Sassoon, Baronet; 

Sir Ibrahim Rahimtoola, Knight Commander of Om Most Exalted 
Order of the Star of Indie, Comp~on of Our Most, Eminent Order 
of the Indian Empire; 

Sir Alexander Robertson Murray, Knight Comm&l1der of Om Most 
Excellent Order of tile British Empire; 

Andrew Gourlay Clow, Esquire, Companion of Our Most Eminent 
Order of the Indi&n Empire, Indian Civil Service ; . 

Kabeer-ud-Din Ahmed, Esquire; 

Ghanshyam Dae Birla, Esquire; 

John Cliff, Esquire; 

Narayan Malhar Joshi, Esquire ; . 

Diwan Cham&l1 Lan; &I1d 

Beryl Millicent Ie Poer Power, Spinster; 
Greeting! 

Whereas We have deemed it expedient that a Commission should 
forthwith issue to enquire into &I1d report on the existing conditions of 
lsbour in industri&! undertakings &I1d plantations in British India, on the 
health, efficiency &I1d standard of living of th!> workers, &I1d on the 
relations between employers &I1d employed, &I1d to make recommenda
tions : 

Now know ye that We, repOBing great trust and confidence in your 
knowledge and ability, have authorised and appointed, and do by these 
Presents authorise and appoint you the said John Henry Whitley 
(Chairmau) ; Valangimon Shankaranarayana Srinivasa Sastri; Sir Ellioe 
V~r Sassoon; Sir Ibrahim Rahimtoola; Sir Alexander Robertson 
!lunay; Andrew Gourlay Clow; Kabeer-ud-Din Ahmed; Ghanshyam 
DasBirla;' John Cliff; Narayan Malhar Joshi; Diwan Chaman Lall 
and Beryl Millicent Ie Poer Power to be Om Commissionem for the 
P1lrposea of the said Inquiry: 
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And for the better e1fecting the purposes of this Our Commission 
We do by these Presenta give and grant unto you, or any three or m .... 
of you, full power at any place in Our UDited Kingdom or in India 
to call before you such persons 88 you shall jndge likely to &fiord yo1 
any information upon. the subject of this Our Commission; and ala< 
whether in Our said United Kingdom or in India to 1l&Il for informatiOl 
in writing ; to call for, have IIOOe8II to and examine all such books, doou 
menta, registers and records 88 may afford you the fulleet informatiOl 
on the subject, and to inquire of and concerning the premises by all othe 
lawful ways and means whatsoever: 

And We do by these Presents authorise and empower you, or an: 
of you, to visit and inspect person.a1ly such place& 88 you may dean 
it expedient 80 to inspect for the more effectual carrying out of th 
purposes aforesaid: 

And We do by these Presents will and ordain that this Our CommiI 
Bion shall continue in full f0!C8 and virtoe, and that you Our said Com 
missioners, or any thres or more of you, may from time to time prooee 
in the execution thereof, and of every matter and thing therein con 
tBined, although the 88ID8 be not continued from time to time 11: 
adjournment: ' , 

, ,A.nd We do further ordain. that you, or any three or more of yOl: 
have b"berty to report your proceedingB under this Our Commissir 
from time to time if you &ball judge it expedient 80 to do : 

And Our further will and pleasure is that you do, with 88 !itt 
delay &8 possible, report to Us under your hands and -m, or und 
the hands and seals of any three or more of you, your opinion upon th 
matters herein submittlld for your considemtion. 

Given at Our Coiirf at Saint James's ,the Fourth day of Jul 
One thousand nine hundred and twenty-nine; In tl 
Twentieth Year of Our Reign. 

By BiB Majesty's CommBn~, 
, J. R. Clyn 
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APPJIlIDD[ I. 

II. Govarmnent should ezamiDe the poern'bilitiea of makiDgprepam. 
tiODa to deal with unemployment ",hen it &riseo, &nd of t&lDng &etlan 
.. here it is now ~ on the lin .. of the syatem devised to desI with 
famine in nmo.I_ 36 

C!uPrD IV.-HoUBS .. F&croBlll& 

• l2. Tlte weekly limit of homa for penmniaI -..-should he .... 
dneed to M &nd the daily Iimi$ to 10 

13.. Faetori.ea 1II'Ork:iDg on oontUmoas pnlCSaaeB 01" supplying daily 
_ .. may he allowed a 66hoorweek, ... hjeet to an average week of 
M homa for the _tive and to eonformity with the provisi_ in .... 
poet ofholidaya 

• 1'- The at;atntory intervals should ordinariII """""'. to not Ieee 
$han an hour in the _te. Employera should he at liberty to distri-
hnte $his hoor in mob periods as they think beat alter ClOIIIIUItation 
with the epamti_ and subjeet to the _ of the Chief lDspector 
ofFaetories ., 

• 15. Spreedover 
1<01 for individual adults, should DOt _ 13 holUll; 
loJ for men, this need DOt he limited to the ea.Iend .. day and 

may he ... ~ to eumptiala in the interest. of the 
workers and -,"",Ie to_; 

Ie) for women, DO exemptions should he pe<missible and the 
_period should include the ho"", between 10 ..... 
ando ..... ;and 

(II) for ohiJdren, should not ""oeed 71 homa and the 
_ period should include the boWl! from 7 ..... to 
5-30 ..... 

16. Local Goverumenta shouId have ~ power to control over-
IaPJlinl!.mfta .. 

17.8pooiaI and __ .. _ should he givOll by the 
Goverum.... of Bengal and ito olli-. to the evil arising out of the 
douhle 8III,PIoyment of ohiJdren •• 

18. The maximum daily bonn for ohiJdren shouId he limited to 0 
19. Employ_ ahould arraugo ,to iii .... ohiJdren at 1eut ooe """' 

interval 
10. h.) _ hetween the _ of 16 ... d 16 y ..... sbould DOt 

he employed.. adults without .. medieal aerti&ate of phyaieal 
fitoMB ,. 

(hI Their employment should he prohibited when womee. 
_at he employed 

11. The _ .... rate for<mlriime should he Ii tim .. the JlOIDIaI 
rate where _ uoeede M h ........ week. and Ii tim ... the normal rate 
f .... _in_of60bolUll"_ 

22. Ezempt.iona' 
(0) should he bued lID mon! uniform standards throughout 

India~ .' -. 

(6) should he for opeoified periods ~ ....... Drown of ~ 
yean ; 

(e) should he ted"oed to the ~ ~ poosible; 
and 

lei) shoeId ""ftY with them. .. here_ JIOIIIdhle, - benefit, DOt 
..-,. man....". to HIaDoe the depri_ iaYolYed •• ' 

47·8 

61 



APPDfDIXL 

13. Whole weeIdJ _days __ be gr. .... two _daysohould 

be reqai!ed at the end of the ~ orUiIiDg thio ... - .. -
_ period of_ of fU 1KnuII_ • week or of 48 bmmt 0DCe" -

.ogb5 . •• •• •• •• •• •• •• 
M. A ....... of 80 bmmt aknwl be • limit to be -.dec! oaJy in 

mootexoeptional cimnn_ .. 
ea- v. -WOBIWIG Coo.....".s I. F-. 

110. (a) The pow_ __eel OD·inopeot.<>I8 by _ 10 of the 
Factorl .. Act for the ted_ of dust ohouId be """" esteDIively 
used 

(0) R_ UDder _ S1 of the Footorleo Aot reqairiDg -
Jieo to be cIeued........ny eIIOuld be made .... _ they do DOt ....... 
aad atrictly _ in all __ .". 

H. Every t.etozy should be oompelIed to maintain ~te aad 
•• lIioieDl _ ~_ for ....... &lid females &lid od2q_ 
ot&tI to keep them aleo.D "" •• 

'l7. (a) Employ_ahoaIdatodymethodsofteducingtemporat= 

(1)) Whole. CIUeI ~ is of opinioa that (1) tho cooling 
_in .. t.etozy is 00 deJioieDl as to ........ aeriouB dis
_ ardaDger to tho IaeaIth of the operativeo. &lid (lI) u 
.... be .ppreclably _ .... by methods which do _ 
involve am IBODute tmpMI88, 

be _ be empowered to ........ 011 the ............. order reqairiDg the 
&doption of specified ___ • gm.. time. An appMI to lie 
to .. tribtmal of _ appointed by tho 1-' Govemmem • • •• 

lIS. (a) Rigomaa _011 _ be taken ~ th __ • 

where _ROIlS in ft8'IId to hmnidificotjop .... ..-
(1))A_oo_ be gi_totheq_OD_tho_ 

vioiona of the FactaJieo Aot permit of tho framing of all the _ that 
.... desirabJo. In puIiic1IIar __ 11_ pnrieo& tho worker from 
serious diaoomfwlr 

29. A_ mighi be made aIoug tho _ of tho llale*Y Fim 
m_in all braoohea ofiDdaatry 

30. Tbe raJ&.JIIUIIdng _ UDder tho FactaJieo Aot ahoald be 
-.led to COYer tho wClli:ing cl_ cl faonap<M witiIin faa&ario. •• 

3L (al A _ cl at.&hiIity ahoaId be requited bel .... ....t. io 
begua in 1aI:gor..... "" with __ to Joo.I Gu. i_1M to .......... auoh __ amallerfaa&ario. 

(1)) A oimiIor pwued_ ahoaId be foIImoed __ ~ 
_iiiAmaI ~ _made •• •• • • •• •• 

(e) Inapectca ahoaId be empowered to ........ _iiiAmaI _ 
aad to obIaiD pIam aadiDf_oIioa fur tho eM _ cl tho ......... 
clbm~ --v 

lIZ. ~ cl tho Aot nIooIiDg to health aad """""" ahoaId be imlught to tho __ ·cl _ding ~ ___ .mIu>ri1iim 
ahoaId~ ...... appro •• pIam _~ ..... , ulwtily"--'" 

aa. Loool Go, __ ahoaId be _p. i_tho I'aotarieo 
Aot to _ Welfue Orders to ~ fW groupo cl fao&woies; diopoteo .. 
to n aaMJme- to be laid. hafom a Befa!ee . 

M. JIbot-aid htuttahoald be I*Oiided in &11 ___ uoing,....._ 
bl~ cl ____ pIofing_260_ •• • • 

... Tbe ___ cl __ ..... fur-...rahoald ......... 
...,. ........ iDdid;y1 . u !loA .. B,' 
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Al'PlUIDIX I. 

• 
CJuporu ~.AL F .. .....-. 

63. The 1&,.. should ~h standards for ... 8OIIBI faeton.. not 
n ....... rily ideatioal with. _ for pe>eDDial faeIorieo, hat enfuroed with 
equal vigour • • • • • • • . • • •• • • 79 

&4. The 1&,.. should be flamed with regard to thn requimnenta of 
aea.soral factories and uemptiOJl8 to meet pre88 of work limited to 0:-

oeptional""'-.. 80 
05. The p ........ t limits of _ximom houm, 11 _ day and 80 _ 

week, may remain for 8NIIOII&l factories hat the exigencies of 8NIIOII&l 
industri..-do not justify any _on of _ hours for the individual. • 81 

56. The power of exemption should be atrictIy limited-
(a) lfa.trietion of hams need nat extend to pmIODII emptoyea in 

I positions of supervision or management or in oonfideutial 
capacitiee. 

(6) Limited exempti0D8 may be given to _ employed an pre
paratory oroomplementary work. 

(e) ExemptioDa in certain clasoes may be given in regard to in-
tervals, but not tho weekly holiday • • • • . • 82 

111. The Act mould include specified _ of factoriee within tho 
definition of ' seasonal ~ 7 local Governments having the power to add or 
aubtract from 'eeasonal' list subject to their being !&tis:fied that the 
factory ia or is not, as the case may be-. llOml&Uy opeD.on more than 
bali the days in tbe year 82 

OS. The' seaaonal 1 list should include in all pmvincea cotton-gilmiug 
factories, lac factori.... indigo factori.... coIlee factori.., .... bbe.- fac
tori .... jnte presoeo and. in ~ortb India, tea factoriee. Other grou~ may 
be inclnded with .... erence to ~IM pmvincea 82-3 

59. Where overworking of women ill prev&lenl>, 10caI Govenmum18 
mould have pow .... to prohibit in any particnl&r group or c\aas of factozy 
tho employment of women ontBide such bonrs, not Ieoo than 11 in tho 
_to, ... they mayspeciIy 83 

80. Before plami onbmittednnderSection 9 (11 of tho Cotton Ginoing 
and l'>eooing Pactorieo Aet an> approved, tho pnscribed authority 8bon1d 
be astiafied that ndeqnate ventilation will be........,.j U 

61. Section 10 of the Factories Act should be nard ........ libaally 
in respect of existing factories in hnd caeee wh ..... improv_ """"'" be 
eIIectod by increased wind~w ar roof ventilation . • • • •• iii 

61. Ownem of elriBtiDg tea facloriee should be requUed to instoI 
ellicient dost-_ting machiruny within a spacified peried and DeW' 

factories .bonId not be &I\owed t<> be built without it • . . . 85 
63. In new rioe mills steps mould be taken to compel the _11.tioa 

of nee roy protective maebiruny 8~ tbe di"""D'inatiOll of dost,_ 
'-use mould be macle of tbe power of inBpectora to demand ito inotsu... 
tion in exiatiDg mills 85 

64. Where .....".;" are employed in any _ CII!8liing .., impme 
atmoBphele. tho owner ahooId be requUed to_ up ...... ....,p ry __ 
fer in IQe eomponnd for their infanta 85 

66. Simple 6temtano in ..m to safety migbl be distIib!tted by 
factory depa<tmeots . 86 

66. Local GovemmenfB ahooId haoe powor. for any or &11 ~ of 
factorioo, to preoaribe standards of height f« ehiIdnm, em~ m 
_ UDder standard being made iIIepl •• 111 

(fl. Jnopectca ahooId have powor in &11 _ UDder the 11'_ 
todea Aot to solude any 1IDOOrIi6ed pel-' whom they I>o\iooft to be 
UDder iii ,- psding _m_m ad _,.-... 111 
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68. The iDapection of cotton·ginning factoriee a.nd other .. "....u 
factoriee should be largoIy _ out by part-time inspectom. Ollioem 
"f the grade of Industrial Surveyors should not be employed for this 
purpose. SeIeoted revenue _ of suitable grade should be given a 
ahort _ of instruction under the Chief 1Dspeotor with a view to their 
employment in dlstriaIa where BOcb factoriee are found. This system. 
should not apply to tea factoriee in Bengal a.nd Assam. &gular forms 
should be prepared by the Factoty Inepeotion Department for iame to 
~ inspectors aod a 90PY of the report of each inspection should 
be SDbmitted to the Chief 1Dspeotor of F"'~ . 88-9 

c.......",. vn.-UNREGULATlW F .. molllBS. 

A.-8mal1flJdoriu ..... 7If1_. 
69. In the eaR" of _riee ueing power a.nd employing less thao 

20 but Dot less thao 10 persona. only the foUowing sectiooe of the Fae
toriee Act should apply automaticaJly :-

Section 5, Chepter ill (e~cluding eeetioua 12 and 16), section 37 
aod the appropriate parte of Chapter VIll with section 60; 
Loc&l Governments should retain the power of applying 
the whole Act by Dotification, and should be given power 
to apply aeleoted peotions to any BUsh factory •• 

70. Loc&l GovemIuent.l should be given power to apply the MOtions 
apeoified above to sinUIar pIacee employing less thao 10 pemone where 
oouditioua are dangerous •• 

71. The" number employed .. for this porpoee should be the aggre
gate number employed for any part of the 24 hours 

B.-F_u not ".ing_. 
72. A ae_te Act. brief and simple, should be paeeed to apply to 

fa.ctoriea. without power maMinmy, employing 60 or more persons during 
any part of the year -

73. The starting _ for children nnder thia Act ebould be 10 yeare 
in the first instenoe, a.nd protection in the matter of honra should be 0_ to children be_ 10 and 14 years 

7.. HoU!8 of ohildron should fall within limits to be apooified by 
100aJ Governments, but in DO eaae should the working hoUN e"osed 
.even. nor should they fall outside & period of nine hours, with & reat 
interval of at least one hoara The overriding maxima should be 
embodied in the Aot 

76. No ohild who has been employed full time in a factory should 
be allowed to work overtime or to toke work home after factory hours 

76. Tbe ~pedienoy of ponalieing the giving of advaooee to 8_ 
thelabour of ohildren a.nd the ~ution of bonda pledging SDoh labour 
should be """mined by Government. In any eaae a bond pledging the 
labour of .. person under 15 yeare aeouted for or O,! aooount of any 
o<tn8ideration .hould be void. 

The above recommendation is general and_not conlined to factoriee 
mentioned in this ohapter 

77. Evary f&atory of thio .lees should be entirely closed on one 
day of the week to be .peoified beforshand by the 10001 Government. 

• Sllbjeot to partioular ODmptioua the oloeing day should be-the same for 
all f_os in the eama diatriot •• 

78. The Aot should noquizetbeobeorvanoeof suitahIe .ta.ndarde in 
regard to buildings, latrines, vaotilation, lighting and drainage, and might 
empower loool Governments to apply welfare orders of a simple nature 

93 

93 

93 

100 

101 

101 

1011 

1011 

lOll-I 

101 
!d 
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'19. Local Gut .. nment ohoald have power to extend _y of the pro
viIiona of this Act tofactorios employing Ieoo_OO _: thisshould . 
1Jedono forthwithinthe ...... ofollensivetzad .. : the_should ..... he 
ezmvjs.,d in the ..... of industrioo. .-.. of estohliabmento and indin· 
dual _hlis_to employing OIl appreciable number of _ chlld· 
_ or "here Jarger placoo have been Im>km up to .... po reguIa_ .• 1113 

SO. A tame limit of five ye&J8 should he pat on the Act at tho eqriIy 
pf which Go"""",ODtshould he .. epwcd to make" _ _ •• 1M 

81. Both._ of _blis_ doolt with in this Chapter should 
he zeqWred to ngister th_ with the Factory lDspoction Depart-
mont.. 1M 

82. Imopeetion, ",hich need not he hesvy, could he WgeIy carried 
out by ~1ime inspecteD, e.g., mUDicipal health oIIieen!, oub-clivisionol 
magistrateo and others, co-ardinatod by the Chief lDspoctor in _ 
_ with tho medic:al authorities. Wheoe whole-time _ are.-led. 
" ..... grade of _t inspeetor might he_ ., 1(K.5 

83. The poliey of gr&du&lBeoe ",hieh _ the propceaIs mAde 
forlogislation should also inII_ ita eBf_ .. 106 

CJu.PRB Vlll.-_. 
M. In the _ minoa in the Ooutral Provme... atepe ohouId 

he tatOllto apprise the..- of tho "'~ of tho Workmen's Breach 
af~A'" 1m 

86. At Khe1na 
(II) TheempIoymoBloftick&of·leave_ohoald he ,.,.....aminod 101 
(b) Workon and he_ ohoald he eIIectiveIy checked, and 

Dumhera contnJlled 1011 
(e) Committee ahou1d be eJectcd to ........... ~ the...a..m 1011 
(d) The _tary ....mtioa of the __ and tho .... "me.' 

ahouId he brougbtuptoa___ JOf 
(e) Latrine aceommodatioa ahouId he provided _ tha ... ,,_ 

of the mine and improved IIIiri .. " .... "" ... -.1 IOf 
(J) SaIIitary - _ he .. o,ided and P-d _ the __ 

c:aI~ .. .. .. .. .. 1GI 
C,l ~ ofInoh w __ ahou1d he .m-1inMod •• lJ'J 

l1li.. .. U ~ and Bawdwin 
(e) A labour'- ahouId he app<lioW and ....... !d __ his 

__ tothefcJomaticm .. ..-COIDIIIi_ ne 
(6) GoW~ ~ ....... 1'IgI'Ia*i_ fur tha ,,6 .... _ ;,; 

, ... g., ........ ue 
(.)The_ ... of ...... -....ofthe~and __ 

Arts _ applied to the Shao S'IIi ... I>_ he... . 'J III 

87. In the oiIIieIda Mtutory ~ of "'"' day!\, ~ health and ..rety shoeld he omdertckeu. Gute _. ___ whether 
this _ he _ by the appIicaIim of ___ -.... of the 
Mines Act or by aepuato IegiaIaIim rut 

118. A ......... IDapectmo of _ and 0iIIieIda for Bmma ohoaId he 
appaiBted .. .. .. .. •• .. .. U2 

88. The 1Iioing lDcIuotrios Act lll!e __ lie • f fur the ,..... 
.~~of _ingh .... __ .. o._.....wbelptos, ... tiN 

JIIIDIDg..... .. U. 
IQ. The -'ind......, oIIoala aimatNimi j' IJ_aililc_.. JlS 



~IXI. 

9L o..laDd __ , _ \be 001_ new .... _with coIIiory ..... 
_os a OOIlditionahould be madeillegal_eDsting_AXND_ 
by Go ............ t to _ whether \bey ..... be equitably _....ted to rem 

601 

hoI~ UI 
ti: The raising _tract.or in <0loI. min ... ahouId be I!l"'iual!y so __ • 

oeded b,din>ct orsari<ari working • • • • • • • • HO 
Il3. A LaboarQfficershoukl be.ppointed in each important mine •• Ill11 
M. My.gemma ahould anaag'e for wages DOt to be paid fill .1'&1& 

." failing euah anaogemea~ ~t shoukl prohibit \be praeOioe 121 
9G. UndetglOund piecework"'" should be _ted for purposes of 

payment with • miDimum output for each &lUf1; worIred, IIOt eltceediDg 
the nmmal daily output of • mao of a_ skill _ industly. TIUs 
~ output should be fixed by Mining BoanIs with rules to _t 
.h..... 121 

Il6. Mining BoanIs should ......... ine the question of securing greater omiformi., in size of tube _ of """"ring ___ OIl beam a 
_ roIatine to OIltput, the possibility of cheek.,..;ghing in __ 
mines should be explored • • ..... • • • _ - 1Ja 

111. Registcmformetallif ......... minesahould be improved l!G 
98. As """';'menoied hy the SeJed Committee on the Ameading Act 

of 1928. \be boom 01_ undetgtwnd shonId be n!OODBidered ....... that 
Act boa hceo in opemtion .... 3 yean 1. 

99. WeOIdy boom abooe ground shoaId be limited to M ~. l!I8 
100. Employon should experiment with 111, I _ 8 boor _ dur-

ing the period bet_ the Act i.o _&mined l!I8 
101. Permi1!mllle loodo f"" women should be pmocri_ in quarries 

wbon depth and lead exceed .. oertain sbmdanI. Both load __ • 
<Iud of depth ond lead should be fixed by the Mining Baud • • I2It 

JOI. (a) Employon obould ......... vacancies _wring amoug ...... 
__ em for _ ... excluded ... about to be excluded from _ 
....,.."d workinga US 

(6) Tbe .,me ... of oeIecting "omen for _on from under-
pad .. UI<iDtIO _ ha......,;deeed by .... ployem, ....me... _ tha 
iIapeokaate jointly 121 

103. No child uudo< the II!!" of li yean obouId be permitted to wool< , 
in .. about tho....- III 

1M. ~ _dent.. obould ha -""<l -J to Chief JDBpectcr 
tmuugh District 1fagistrat. 131).1 

105. Tbe ordinary ...me. shoaId ha ......... S".lto qualify in 6 ... hid 131 
1011. Wolken obou1d Dno \be ...... nnmher of __ OIl tho. 

Kining Bouda ....... pIoyero, _ theyobould be ____ ... 
with the_ organiBati ..... ___ 131 

len. In_!2 of the lIinea Act the~ 'oba!l' obouId be au"" 
otitoted for· ..... ,.· lSi 

108. The Chief Inopeotor obould __ with rep ctrti...... of 
employon _ ..-. when the ... ia substantially cbaoged 1st 

109. The needs of tho. iDspec_te in oo.....quence of ..... legja • 
... 0 .... obould --'7 &ad aymp&tbetio__ 1st 

no. Tbe Jharia &ad Asanool Boarda of Health should be called 
Boarda of Health _ Weifare _ .... h shoukl be enIuged 00 as to gift 
m...-l rept ___ to employen and to include re_t&tiveo 
of the __ wh ..... pceaihIe in oonsaItttion wi\ll \heir or· 
.-__ at I __ womon memher •• •• •• US 
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Itl. A rarideDt medica.l olIi_ with publio health experience 
IIhouId be appointed at Gmdih. aad _ heaItIa _ completely _ 

CJI8&IIiaed 
II!. Compulsory primary education should be intzodoeed in the 

ooeJ6eJi1s 
I13. p~ granl8 might be gmm to 1Ioo.rds of Health """ 

Welfue for _wed activities in relation to health. weIfue aad edu· 
cation 

114. The Salt DepaI1;met1t aod the PuDjab._t should 
co-operate with a view to the inlroduction . of oompulomy ed_ in 
the Salt Range 

CB.&ftKB IX.-BAu. .. ,&no. 
Us. RegistonI aboold be Ioept aI. olI wod<els appoiDt.ed m the ..... 

giDeering department, appointmeDtB """ mmi_k being repotted for 
entry. The registem should be eyam",",! regularly by administnotive 
aad per!IOlIDI!II offioen 

116. Similar procedure should be adopkd for the tmasportotioD 
and COIIIJDeOCiaI deporimeDta . • • • • • • • • • 

'117.-The &yl!tem aI. ... leetjng ~ CJr oommi...,.. should be 1180<1 
for ' tiug firemeo, sh_ aad driv ..... for _oj. _ aad pnmu>-

tion, aDd should be put into f ..... on olI -YB for both ......ntm.m 
aad promotion aI. eat.eg<Jriea .-... litenIt<o aDd ~ in whieh 
employees _ as apprenti ... 

lIS. Scma aod _ n>J.- aI. nilway _ have .. _ial 
claim m _ the _ """ __ p<OBibIe faciIitiM for_hie 
education aad tmiDiDg should be alfooded them 

119. In ..... h"nioal _opo the system a1...,.;.,m.",_ Un-ough 
labour bun:am: is ... poble of developmeut aDd together with the .,... 

. _ aI. selection bouds or oemmitteeo would go far to ......m. grouads 

aI. eompla.iDt aI. favouritism """ bribery in ~ to Maui_ """ 
promotion 

Il!O. AD new _ should be _ a prioted slrlement aI. thar 
duties aod righl8 in the...moe, with .. speoilie .......mg .. to bribery •• 

121. (a) Wodrera required. _ ~ to undergo .. ~ 
medical ........ ;oation _d have the right to he .... mined. if they 
desiJ,o, by ao indepeDdeot speoiatist. 

(8) 8houId " _ he adjudged medieally unfit far a par-
1iicuIar ~ every effort should he made to IiDd _ ntber ..- •• 

U2. In nlganI to racial m.....;min.ti .... tk&ite stepo should ...,. 
he t&kaa _ will lead in .. speoilied _ aI. ,....... to the progtaoai.., 
__ OR '" &IIy form aI. disoriminatioa .. ...... both appoiat
.mtB """ __ to olI ,.... """ __.. •• •• 

U3. The whole 8Dbjeet aI. the leave ndee should ..... tDme to he 
epmjned ia ocmsulta.tioa: with t6jM!Il&datiwd 01 the worken 

lH. The Admiuiab_ should eDdea ........ to ___ "--
......... adequaAle to _ req-... I8..,..t..- the,... .. 

1!5. The claims of loov-paid __ to improved __ __ 
should _ue to _ C!Ift!iul ~ _ the _y 
Baud &lid the ~dQlj"j__ •• 

1l!6. AfterUmootha' d' '" ~ olI mqtIc •• __ he 
monthly .- &ad &I """" .. potBibie lOde digibIe for olI...mc. privi-
loges _ that __ •• •• •• •. .. •• 

127. ll'alqum.o ...... in __ should be -.led to ....... u.e 
...... pontive _ aI. the system aI. tim" ...... &ad that a1.~' 
... _~ 'tridtiD" ..... period to _ """'Id _ .. 

P ....... 

136 

136 

136 

139 

1311 

139 

140 

141 

10 

145 

110 

110 



l%8. Addiiioaal ""'po shooId be taken .... fix staDdard ....... r.. 
similar __ grades, subjMl only ... variation in _ wheoe 

there Me material differeDees in eoGI1OOlio conditions 161 
129. On ..... piotion of "",,-. __ -m.e. all employaoB 

aboaId be oIigibIe ... join a provident; fund. _bership beiDg optional 
1m _ drawing UDder Bs. 29, oompolsory for _ dmwing Bs. 29 
01' 0V1!l' per mensem l5J..3 

130. TIleIimi_ODODthe~ohetiriDggraRity ... su_ 
JatiriDgafter loyerml qnslifying ___ d be modified Io-ponni\ 
of ~ withdrawal from the service subj"'" only ... ad ... _ 
-.,., lOS 

131. In regard ... debits, an elfcri aboaId be made to arrive at the 
zoot ....... of the_ble _ to see how far it is due ... _ in ratiDg 
and muteing methods and bow far ... inefficiency on the part of the 
oIialf: oazeful &DaIyais of nambemand amountB sbonId be made with a 
_ to the adoption of changed methods of disciplinary _on. Pend
ing enquiry a system of muimnm amonnts, _ted ... pay, with deli-
Diin periods for _ ... y, might be adopted 1534 

CluPn:B L-BAn.1UYs-{COIOId.). 

132. TIle ......Jdy....t of Dot Ima than M homs pzovided nnder the 
Act of 1930 abouldbe ~ subject ... thellSUSlemergenoy IWlOptions 
... all ..... _ .. -.... as 800Il .. ~ _to can 
be made 158 

133. (II) SpeaiaI elforta sbooId llI' made to poit into opeaa\ion as 
...... as poooil,l;, the ~ deoised to gioe e_ to the \V~ 
and Geneva. Convonti_ in the CII8e of railway employooo 1611 

(0) It sbooId be po •• ible after Il(]OIBU\tation with the ..-
to ....... ali an tmderotandiDg ~ the getleralliDes of chssi6.atj"" 
of ...... ti&Ily intermittent. w_ 1m 

(e) Tho Rai\w&y 1Ioanl sbooId _ the practicability of 
Jeducing the boom for intermittent ,._ and of giviDg daY" of 
abeonce at ......... Ie in __ ...,.]dy reet daY" cannot be giwn 1m 

1M. As SOCJO ... experience of the altered boom is&vai\abho, the ease 
of individual br&ocbeo sbooId be examined in tum to determine to what; 
_ the -prevailing homo _ rednction; action ahoold be taken 
_ ... all rai\waY" to ......... the redw:ti<ll1 _ •• lIiII 

136. An _ of ..-. sbooId entot into a. simple __ 0s-
ment providing lor:-

(a) l'robatiODal)' period of 12 _tha. 
(oj ConIirmatioa _ 12 m ... the· approved __ -.ice. 
(e) Coofirmed __ to be terminable en one month'. notice. 
(i) A declantion thet ..moo is liable to termiDaIii ... in any of 

sis opeciIisd circumotoaoces 161 
136.. The po .... 01 terminating service should reeide soIeI,y in the 

ctioWt or divisional 0_ or 0_ anperior'" them 161 

13'1. A ooo1irmed employee charged 
(0) with an offence which if proved may involve digmjMal or dis-

charge should be given a charge sheet, returnable with his 
espJanation within 7 daY"; 

(0) The competent officer (dietriot, divisional or .uperior officer) 
may make enquiry &nd, iI the ..... is to p!OOO8d .... 7 
aummon the employee before ~ ; 
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(-l---........ or-gradoB-.... =t ... ____ in Beilway C ?a whi<Io 

would *00ID8 up .... ti=Dy, aDd 
(.0.1 ref&_ from Beilway o...n..'" 

Wh«e .. dispute is appzeheuded aod _beeoWed_tbe Beilway 
COImoiI it; .houId be ~ _..ny. it boiDg~_ no 
~e __ pIaoe ....... _ 168 

(6) PaiJiIlIP"!'_ OIl the JoinS StaDdiDg CeuI;ralllGud. if • 
eiu- peny ......... ~e dispute should be ,oleued w. TribDDal ellmt 
..... Wi .... from ei"- aia.. el the Boord aodfmo pet!!<lIlO from ....toido I_ 

Ce) Each taiJway sbonId bave .. Bailway Coomcil wotkiDg in 
IIOIIjuuction with dmsiooal ar _ ODd local <r wodls""""";-' All ......... _ be elU!ible for ______ is • .....oguised 
1IDioa. .. .-- , __ ... ........- sbonId be __ '" 

.. ___ ... _ el the __ Oa Bailwayo..-la the_ 
sbonIdbe......Jted _"' ____ ..... • tion el the 
_: foiImg .... _ the Oemn.l Boord sbonId_ 

(4) 'The Oemn.l Boord sbonId .......... the nldi.- ODd 
f1moti_ el the..- bodieIl 

Ce) ......... sbonId be WeI at oegaIor iDtenaIa -. .
poalll<t. __ fised for ..... stage •. 

(J) Pritdiug -1"'_'" el ftrbaIim __ at eDT .. ill _ advia>cl 

148.. DepwW&!tal __ oh,,,.l<fbe IJIlbotitated far _ Iab __ pnctieable 

148. Bailway )(ed;.,.I 0tIi0en ohoaId be precluded from pri_ 
paetiae~ in ..... el~eltailway_._ 

lIlO.. Tbe im~ el puhIic _ quaIilicaa_ ohoaJd be ..,. 
.,,' .: 0D0I' IfedicIaI 0tIi0en in pu1icoIv ohoaJd be ftIIjainod 1;0 gift 
... time~m, Jr.. .. ~ 

• 1Dl. Tbe_~sbonIdba __ Idi'Dcbatp el oom. 

----~ 15!. 'The __ el __ .mwy ___ aboaJd .... 

"'-- -. -poEible. __ sbonId ~ .. poopodiaD elelect.ed _ __ 

153. In nsgud to _tistie.. 
Ca) __ ohoaId be atuuIatdiad, 
(6) 6_ ahoaId be ._ (i) el.uan.. &lid _ oepuatB 

from prorid=t hmd """tribetima ODd gtataiti<e (ii) el _I< __ indi __ , 

(e) __ ellabodrl<mw'E4 _ .-._ (ohowiDg _ _ due"'_ ... -.nsel ahoaId be ....... tIIi~ 
aod &DaIyaed 

s-. 
154. Cal Por .. period ell! moo"" 110 _ contin"""" dite~ 
~ - beioaaed.""- theShippiDg _ .. _eel_ 
.... _ is .... _ for emJ!lo1ment and that llllitable _ ..... not aI· 
.-.1, aniJable; 

•• 
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A"f'BND1X I. 

(b) Thereaft.er oonlinuoua ctiscIIarge __ oboaI4 be 
issued only to _ f .... whom poota .... a-aable aad mm "7 
teCiuitiug should be disoowaged ; 

(e) H ..........,.. after • _hie break then! ahouId be a 
farther period of 1211lC111tha in which i_-"" is again ....meted 

156. ShippiDg Mastem' ahouId be authorised fortInri~ to ""elude 
from tha ~ 'lIJl ...... en who have _ beeu in employme.u for • 
period of three yean and, to begin ..mho ........... ahouId be fintck 01 
$be ftgister automatically 011 tha expUy of three y_ from his _ dis
eIJIuge. The period of three yean ahouId be IReadiIy ...Iuccd to 18 
montlJs, bot the latter period may be alteftd, if 1Iece88aIy. in .......J
aGon with _1&0_ of ehipownen aod .......... 

IS6. Shipp~oomp_shoaJd have ~y ofehoioefrom men who 
have beeu in their employmont within a specified period. To begin 
wRb, this period ahouId be 2 y....... bot i$ should be IReadiIy ...I_ 
to 9 montbe. This _ period may ..... be aIlered, if ..........,.. in 
eoomItiaticm wUh IeptE&!Ltatives of both sides 

107. HaahipewnerisunahletoliDhis_from _of_homhe ill _ to _ free choice. be ahoaId be noqamed to ___ __ 

ed from tha ~ by tha Shipping Ofiico •• 
158.. The _ granted ___ M _ tha IDdiaD lI""""'t 

BhippiDg Anahoald DOl be ...... ed 
l5II. (G) ShippiDg Mastem ahouId __ .......... to """ tha _ 

_ of tha IDdiaD _Shipping An~Ia8Dg totha aIIomJem of -; 
(b) Theahippingol6eeahouldremil tha __ tbe.no&-

-bymouey-; 
Ie) The_1imi$ ___ ahouId be.".;".d to _ 

thirds oftha ........ ·._ 
• 160. Govemmeat ahouId _uiJe into tha alleged deJa,.. _ lIiguiDg _______ diocharge _ linalpay-

__ The ...... biIity of reducing _ maDmum period for _ 
payme.u of _ ou diocharge _ .... '" lIiguiDg DB laking place in 
_ Shipping Olliee ahouId be_ed .. 

161. a .... __ be preato _''0'_ in poRaof ___ forlDdiaD_ 

16!. Theo.....mm...ta of ~ _ Burma _ UIIderlake aD 
_uiJyintotha __ "'~OIIin1oDd __ 

Drd& 

1'l9 

• 

180 

180 

181 

181·! 

la 

183 

163. The pac&ice of ~. iCjW __ ve_..-rOll Pod 
TmoIa _ be exteoded to aII_ major porta • • • • •• 18& 
'\ Ik WJ&h • riew W A = a6ntioD aud to ~ more equitable 
diRrihutioo. of employment, & .,- '" ~ _ dock Ia _ 
_ be __ in _II of _ main port.o, ....... ioed aod __ 

~ by - poft -a..my ---by.. -*" .. '" aIUpo.-.. 
lIIe.edt.taoaodlaboumno .. .. 186 
. III>. 1_) I.-I ~ ...... be elDjAJ_ued by law to _ _ srr __ fcrdoeka; • 

I.) Chief","""",",,,'" Pad<lriao_ be--",", aod ...... 
Ire *611 .. ihle f~ _caoa:tieid ; 

ee) ~ _ puride for _ i_me '" ..-
• oJ bp 187 
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I ... (e) 'DIe -...I .mJy ...... P jJ I by _ ........ be ..me. 
'-'o:a - i - lk lIP to dan:e ..... ; 

(t) h, ' ........ ~ '" 0.&" ............... aired at 
- - -331 per- ........ criiauy_, 

Ie) 'DIe ___ '" ........,_ ........ be ...... "'l~ -; 
f i &-

&.l7'twwpaL 
1417, T __ y _ ....... _ .............. to __ *od:iIc 

...... ~51. __ .. 1D_ ....... "'daty ... tueompol 
tile .. " to _ mm day'a ..... ill...... ." 19& 

I .. ID p " g &eo- .... __ ......... __ itits _ 

-~'iIi"'-~. ia putic:aIu- --. • Ji_;'w' ... 0Il1toam is n:quiRd. _if ... _ ..... be .... cal ., 19& 

PrI/Jlie If" <rio, 
I .. PahIio: WGib d ... _ oIipu_:

Ia) • _ to be paid. _ 
(t) •• j,,--_ .... ........, " ___ D_ 

Uo.. ID ~ to .... ' ' "., _____ .,...;"d -' 

....' !ally ClI' by .. :>-(e)tIIe ____ DqiaLI .. _ ... ....,. 

-.lied befJ.w , prJ; 
(1)) __ be __ tolwwFug. ..... ' "-_....m...I 

Ii: 2 mt aDd fvw1itjee ; 
«:) '1'be _ D. ' =*0"_111 be ........... IIIe ...... tdaa' -I'lL 'l'Ioe _""1m.. '" _ wider appliattioa '" deputmadllll 

wooIoiug_be ' .. tdby. Public WClI'b~_ 
ally" 

ea- XD,-TJo bi<xJoo or DO hDUS'I'BI&L WOIIEBIL 

Bttalw q oJ Bal,' 31 ' 

III! -

III! 

1'ns Aar- _ pcaibIe. ____ ... ..-_ .... 

tile iaIpIar_" " " " " " III 
• ___ 11'-., 

173, __ .;.,,~m ..... ine<yean ... _up: 

(e) q,eiudusb:ieoin _ thseia aslzoDg p mption_ 
"'" ___ detailed "'¥ "gw __ be 

I I I. 
(6) • 8IIrftY '" _tioaoin __ b iDdnoby oboaId be IIDIls

...... u. _ em _ it; oboaId bedeeided_ 
IibebiDgof. miDimlllD wageiB dellirable ad pncaie&bJe" 

(e) "'" tnde _ be demareattd __ compoaitioa ad _bar'" "'" Wage -.. _ be deoicIed, _ 
(4) .......... _ poooillle '" _ inI_ likely to be DeOded 

by_WageBouds,ifappWded._berl' ' t " JIU 
174. WIoeoa_ bu loem_as "'_the_ 

in UJY _ jaotif¥ _ oetting up of_may, putieaIaF --.. -
be g;.... to _ ..... '" __ t _ the PCJtie1 '" gndna_ obouJd 
_be_,.;p,,,, JIM 
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1'1& 'fta' ...... i F I t;o .. a.ptor VB ...... lie '. ___ ' • __ ......... ____ ",no,-afi-' 'g 

~ ..... SiNg T_ I... 11& 
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APPBNDIX I. 

(iii) In the _ of _ the inapeetion staff should be ..... 
ponsible for enforoement and the Chief Inspector of 
yaetori ... should __ the poaition in his ..... ual _ 
port. As reganiII railways the registers should be 
IICI'UtiDioed at intervala by the audit officer. 

( .... ) The impoaition of a deduction not penniBoible by lew should 
be punisbable, but the WIlla! form of prooeeding should 
DOt be a prosecution but .... applioatioo before epecialIy 
empowered magiBtmteo and other officers for the ..... 
<overy of the W1'OIlgful payment and for oompensatioD. 
Such an applioation may be made by an inspector. by 
the workman aggrieved or by any person acting on his 
bebaIf. Tbe prooedure should be 8WIUIl&". .... d the 
amount of compensation should not ""ceed ten tim .. 
the ...... wrongfully deducted. 

(t') A pmoeontion should only be _ted with the sauotion 
of ... inspeotor or an offioer before whom a prooeeding 
for contraveotion baa been teken • • 221 

l/uIridioroo Oft MIle of WpuJr. 
180. (a) In all Jarge citi .. and industrial ........ .. general polioy 

should be adepted of reetr:icting the facilities for the sale of liquor. 
(b) The areae eeIeoted should be sufficieotly wide to eosnre 

the poIioy of reotrietion being effeetive. ' 
(e) The number of drink .hope should be redooed. 
(4) Hours of opeDing should be limited, and should in DO 

oaeo imlIude any part of the fonmoon. Onlade the stated hours the sale 
of 6quor _ be prohibiM -

eel The poooibihty of au _ of the system by which 
opirituoaaliqoor may not be eupplied except in esaIed bottIeo should be 
ezwnjnod lIB 

CIIAPraB XIU.-!lm_,..... 
181. AU railway administmt.ioDa should make pen!iotent eft_ to 

beIp their ...mr- by meaDII of oo-operati~ credit. A etody should be 
made of the methods adopted 011 the Bombey. Baroda and Cent.allndia. 
lIailway i28 

181 The oaIuy aad _ of all ... __ oing Ieoo than 

Boo 300 .. mOl1th should be uempted mtiJely from the poooihility of 
._t. Failing _011 to all P<'''''''''' below this eaIary limit, 
the defiDitiOD of ",0Ikman in the Wmkmen·. Compcoeati .... Actmight be nilabla _ 

183. At Ieeat so far ... indnetrial_ .... in ...,.;pt of _ or eaIary 
of Jeoa thaD lla. 100 .. month ... oonoemed. _ and imprillODment for 
debt should be abolished ""copt wh .... the debtar baa been proved to be 
both &hie aad ""willing to pay J3lII 

1M. Workenf _tribnti_ .to provident funde maintained by 
prlveto empro,- aad certified by Govemment far the pmpoao ohould be 
oafeguarded against attachment . • 23S 

185. Legislation should be _ prooiding a """"""'Y prooe-
d ..... for the liquidation of .. orkem' unoecured debts.. \ . • • • 23S 

(0) The oourt should be required to ostimato the probable in • 
. oom. and _nahle upeoditore of the _er during 
the IIIIB1liDg two years lI88 

(0) The amonnt of the _ iIIoned should be baaed on the 
~_thetwo_ ',. tal 
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(e) It abould not be possible to keep the decree alive for more 
than __ inaU. •• •• •• •• 233 

(4) Debts ahould rank pref~ in cmler 01 their age 233 
(0) '!'be possibility 01 appointing special _ for IIUDIIII8l'f 

liquidation ~inga abould beoonaidmed •• •• 2M 
(J) If the IawC&llllOt; be applied tothepoorerclaosesgeneraUy, 

U industrial workers'll would have to be defined. ~ in the 
first inatance, it may be n........-y to limit the operation 01 
tho measure to eebeduled industrial ....... with power to 
_ it to otherareas 2M 

(g) If & monetary limit is t>eqWred, tho law may be applied oaIy 
to workmen in receipt 01 wages or saJary 01 .... than 
Ba. 100. month . 2M 

(1)) During the first _ yean 01 tho operation 01 this Ia ... tho 
amount _ ... &bIe might be based on _ inatead 01 two 
yean' ineome end expenditure, end tho ......m.am petiod 
during which d_ ahould remain efieetive may be four 
yean inatead 01_ yean 2M 

186. Aporl from thelegielation recommended above, tbe possibility 
of reduoing tho period oIlimitetion for debts and tho period within which 
ad-)nay be kept alive nnderthe <>rdina<y oivilla .... ahould beexamined 2M-6 

187. l!eaetting an industrial est.abliahment for tho _ery 01 
dabtaabould be mad. a oogni""'le 0_ •. !38 

l86. Reorui.tingOOV&llC08- •. 
(.) '!'be recovery 01 any amount 00_ to meet lzawlliDg 

__ to thoplaoe of employmentobooJd be made illegal. 
. (6) Other OOvaoOOl to the worker before actoaI employment 

begina should be in ........ ahle by law, e:<oept from tho 
fint _ payment.. !38 

189. Periods of_ paymen*-
fa) Employera ahould adopt a oyatem of weeldy paymeat. 
(6) In ~ industries. railway and ..,gineering worbbops and 

iron and _ works, tho Ia ... ahould require tho payment 
of wages to the _ operativea at inl<n1llB not exoeed· 
ing 16 daya '!'be appzopriate authority ahould have tho 
power to extend & BimiIar provision to other induotrial or 
oIaaaesof operatives either generaIlyorin particuJar __ 
In this oonnection the oaee of _y worketa Olltaide thoWllrbbops ahould be __ 

(.) If any rodootion is made in tho period of _ payment, 
DO worker should fo1feit Wly prhilege or oongeeejgq 
which is aIt··hod to payment OIl a monthly _ JtO 

100. For industrial employeea in faotorieo tho legal period 01 DOIioe 
ahould in nooaeeexoeed a ........ believe< tho peDod by which_ 
...... paid UJ 

IIll. Paymentol-.--
(a) Log;slation obooJd be enacted pnmding for the payment of 

_ within 7 days from tho upiry 01 tho period in 
which they 1>&_ been eomed in tho ordinary ...... and 
aaearly .. possible bllt _Iatet than I days from tile date 
of ~ in the __ of aD opaa:a&ito ... lIo. dienlt, gtJL 
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• (6) The 1& .. should he applicable to f&etories, mine&,rallwaya and 
plant&tioDl and should provide for possible extensiOllll to 
other branches of industry 24.1 

C1u ....... XIV.-liBAL'l'lt Alm WBLrA1IJI 0" 'l'ltB IlmUS'1'JW.L W 0bJIB. 

192. Still-births should be excluded from birth and death zegiotem 
and .. pamtely recorded •• lI4II 

192. Municipal oouncils and 100al bodies should devote more atten
tion to vital .-and at le&st in the Jarger towDJ and more impor
tant industri&l &IeII8 the appointment of medical registrars should be 
<lompuleory 260 

194. India shoold beve an Institute of Nutrition, &8 reoommended 
by the AgrioulturaI Commissioo, with .. Director and sufficiOllt number 
<If qnalified aaeistants. Publicity work shoold be part of ito runctione, 
propogaoda material being prepared under snpervieion of the Direotor in 
<>oDlUltation with provincial Public Health Departmen:s 25I 

196. Loo&l authorities should constroct eanitary markete in all 
urban &ad industri&l........ 251 

196. Adulteration of Fooda Acto shoold be in force in an provinces 
and local Governmenta ehould endeavocr to make their proviBioos more 
widely applioable. Severer penaJties eho'lld be provided and a clAuse 
reguleting importation and eaIe of coodeneed skimmed milk ehould, if 
possible, be incorporated '252 

197. In industri&l provin ... Public Health Departmento ehould be' 
strengthened to deal with fudustri&l bygi .... and industri&l disease; at 
le&st one of the Assistant Directors of Public Healthehould bave speci.:l 
Imo~ledge of theae eubjecte 152 

198. Medical iospectom of f&etori ... and mfuee ehould devote special 
attention to industriBI disease • • 25a 

199. Industrial health research .hoold be entrusted to the Indion 
Reoeorch Fund AsoooiBtion 263.4 

200. (a) Women should be appointed topublio healtb staffs parti."_ 
Ia.rly in the more industrialised pro.vin088. 

(b) InitiBtive in welfare work amoDg women and ohildron 
sbould be t&ksn by 10001 Governmenta. 

(e) Every provincial Public Hcalth Department .hould bave a 
trafued et&tisticaJ offi ..... 

(a) Health propaganda should be carried on by Government and 
local authorities. 

(_) Every municipal ..... should bave ito own Medical Offioor 
<If Health and ndequate !unitory ataff. 

(!) Municipal health officere ehould beIoDg to a Govsrnment 
oadre though paid by munioipal funda. 

(p) A eimilar beaJth .talI ehould be at work in extra-municipal 
_ .. ~ industry is being developed 25' 

201. ComprehODBiv& Public Health Acto .beuld be p&BOed in all· 
provincee • • lI55 

200. (5) Where piped water supplico .to not &va.il&bIe speci.:l pm
oauti_ ... to parity ehould be taken. 

(6) Where Industry begine to develop in .. new ....... it ehould be 
the duty of employers to provide suitable ..- for their warIws. 
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(&) Wbme development -1'-on the out-lkirto of " uumi
oipal ...... the industry and the municipality shaold oo-operate to "void 
competitioo. for available aomoea for the II1lPply of water 2IiIi 

200. (a) Eyery provincial health deputment shaold include .. ma\a. 
zioJogiot on ito headquartelS _ •• 261 

(6) Evmoy ...uw..y admioiotratiOil shaold employ " full.time 
maJtu.U,logiBt and ahaoId give .. lead in tmti·malaziaI activities to the 
Iocel bodieo in their........ Z1 

(e) BoordB ofHeo.lthand Welfant in mining ..- ahaoId inoIude 
OIl their meclioaI staff a.n .officer with ezpert knowledge of malazia and ita 
pIb;ention . 2m' 

2Ol. SW'VeyB shaold be made by GOV1I!IIIIIBDt meclioaI departments 
of the meclioaI faciliti .. ""1- in urban and indUBtrial....... Tbeoe 
"""eyB shonld be oonsidered at joint canfenmceo of the partie& in __ 
ed. 

Public Health Aots and percentage groota should enable Govern· 
meut to auporviae, iDspoot and insist OIl minimum ote.nd&rds.. 25t 

205. There should be .. more geneml extension on the part of. the 
employer of. .... If&no wark in ita broader _ 280 

!106. A hospital of. any IIize shaold have a woman doctor em ita _ 
who should be in oba<ge of all activitieo.dealing with the health and wel· 
fare of. ... omen and childmo 261 

.20'1. A Government diploma for heaItb visitors shaold be lDstituted 
as the reoogoioed qnalifieatioil ""1- of all women aspiriIIg to auoh 
poote .. 26J 

lI08. In the larger jllte and cotton industri&! ........ milia and facto. 
liM should organilIe in g,oopa. each eotabliahment having its own welf&no 
Gentle and health visitor under the ""poi .iIIicD of a ... oman doctor em-
ployed hy the group _ 

109. In tb.1arger indUBtriaI ....... Govemment, locel &Iltboriti .. and 
indUBtrial man"8"'"BIlw shaold _operate in the develcpmBDt of child 
__ ....- and women'. oIiDi... G_t shaold give percen-
tage groote for appzovod aobameo zea 

110. Trained midwi_ shaold be obtaiued for wort in welf&no and ma_ty ..... _ _ 

IlL· ~ boDefit Jegialatioo ahould be enacted ~ 
India OIl the _ of the oohemeo operating'in Bombay and the CemmI 
l'Iovinoeo !tIa-4 

(0) LogioIatiOll shaold be C!ODfined to women empl~ fall time in 
pemmiaI _ ......- by the Faotorieo Act 283 

(b) The .. heme shOuld be DOIl-Contn1>utory: in the lint inota.neo 
the _ """' of. benetit shaold be home by the emplcy... 2M 

(e) Govemmeutshaoldha""po_toeamptindividualftmuowheoe 
ezistmg oobem ...... at 1eaat as liberal aa tb ... OOIltained in the Act 2M 

(d) In the _ of any geneml oobeme of IIOCial _ being 
adopted, __ ty benetita shaold beiuoorpamtedand the eoet shand 
by the State, the employer and the wcrkor • • 1M 

(a) The ... to of benefit Ii_ by the Oeaiml _ Act is auitable 
for genemiappiioatiOll •• 1M 

In The mayjnmm.1IeaeII period ahaoId be, ....... W ......... , 
...... afterchildbinb .. .. 
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(g) The qualifying period should in no .,... be I ... than 9 month. 
and might be bed at 12 months .• 

(A) The more clooely benefit can be linked with treatment the better : 
prob&bly the _ method is to give benefit in any ..... and to add " con- • 
finement bonus ouly if a tmined midwife or hoopital treatment is utilised. 
Failure to ..... existing faciliti.., should not disqualify the applicant, but 
bonus and benefit together should not exceed the amount laid down 
in the Act . 

(i) The administration of the Act should be entnlsted to the factory 
inspection staff "nd. wherever possible, to women factory inspectors . 

212. All methods shoold be explored thst may lead to the allevia
tion of existing hardships arising from the need of pnmsion for ai.kness 

(al Materia.! should first be oollected for the framing of an estimate 
of the incidence of siclmeu &moog workers. special statistical inquiries 
being instituted in &elected centres as aoon as possible 

(hI Aasistance might be obtained from (i) railways and Government 
factories, (iiI employ"", who '.&!ready have sickness benefit schemes, 
(iiil experiments voluntarily conducted by emplcyers 

(e) The statistics shculd be oollected with expert medical and aetna
riBol advice and the CG-OpEI'&tion of emplcyers and repreeentatives of 
workers . . . ~ . . .. . . . . . . 

(d) The preliminary enquJrieo might bl condasted by the Govern
meut of India who might &eCUl8 for the purpose .. email informal com
mittee from the Central Legisl&tuno ino1uding repreeentatives of C&pital 
and labour. These with medical, actaarial and statistie&1 _ 
shoold be able to adviae as to the nature of the statistics requlred, the 
centres where they might be collected, the sources from which, and the 
means whereby, they.hcuJd be obtained • • • • 

(e) Theresfterthe question of framing ""hemes should bo referred to 
a formal committee with instructions to examine the material and to 
make recommendations for the institution, if and where poss.ibJe, of 
definite schemes . 

(f) Pursuing the line of building on _g foundations the Com
-mission commend for exa.mination the outline of a tentative Boheme 
b .. ed on aeparats medie&l pnmsion, possibly by Government, and 
finanoial benefits in the form of peid aiek leave given through 
employers on the has.is of contribution. by themselves and by the 
workers , • 

CIIAPHB XV.-Ho"""'Q O~ TBlII hmUS'l'BlAL W""""". 
213. Colliery hous.ing ,.,-

( .. ) Small blocks of two to four houses in partitioned units should 
be more cxtenaively u.sed and new houses should have a 
window and roof ventil&tion •• • 

(b) The staff of the Board of Health should take every po8aible 
.tep to prohibit oooupetion of a houae by more than one 
set of inhabitants • • • •• 

(e) Bathing and washing pl&oee should be built neer eaoh block 
of houaea ~. •• 

(~) Latrines of approved types shcuJd be generally inst&lled, 
preferebly of the septic.tank typs 

(e) Tho graded system of coloured licenses at Jh&ri .. shcuJd bo 
abolished forthwith 
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APPENDIX I. 

These Acts 5hould provide for the acquisition and lay-out of awtable 
...... for working 01 .... housing, the opening np and reconstruction of 
oongested and insanitary ..... : Government grants and loaua to 

515 

appnmod achemee : the • zoning' of industrial &Ild urban areas 288-. 
J23. (al The provisioo of working ala ... honsing should be & statu. 

toty obligation on every Improvement Trust 28tI 
(bJ It should be possible for Improvement Trusts to provide 

land, lOads, sewers and S&DitAry conveniences for new areas, but street 
IlghtiDg and _tor mains should be & charge on lIIWlieipalities 28tI 

(oj Improvement Trusts &lid municipalities should co-operate 
with each other, with Government ..,d employers .• 289 

224. Condemnation of old insanitary chawia in the mill ....... of 
Bombey Ihould be conoidemd • • 190 

ll26. An Improvement Trust should be established for Howmh 190 
lI26. All Improvement Truota should be p!aoed in a poaition to 

""""p themBelVe8 from the cnbancemcnt of land voInes ......wtiDg from 
-1Ibeir activities.. 190 

227. The Land Acquisition Act should be &mended to f,rovid&-
taJ that the honsing at. Iaboor ahaII be deemed to be a work 

likely to prove u8eful to the public. and 
(6) that the definition of "company" ahaII include industrial 

concerns owned by individuals or associations of indivi-
duaIa 891 

228. Every effort should be made to evolve cheaper types of hou ..... 
Qovemment might consider the possibility of offering prizes for plans and 
apeoi&atioD8 of working claas hOUSES coating nat more then a fixed 
amount . 291 

229. Co-operative building eaoieties and lrimilar .. tiviti ... should be 
_ouraged 291·1 

230. Sohem .. for the erection by warken(of their own hausea should 
be 0IlilCRll"&ged but a oertain degree of supervision is """",tial • • 291 

231. Municipal Councils should undertake preliminary work with. 
out waiting for additional legislation 293 
• (/I) Qualified health offioera should be appuinted and municipal 

health organisations should be improved and strengthened 293 
(b) Bye·lawa dealing with health, honsing and aanitation should 

be ",viaed and brooght up-to-dete 293 
(D) Health oI6oors should BOB that all bye.laws are impartially 

and vigorooaly applied 293 
(d) Applieetiona for permisaian to _ new buiIdingB or to alter 

eDsting on... should be olaaely BllnltiniBed in order to 
8DBUl'e that the grant of pemriMion will not reeult in 
_ oongeotion ' 2n 

(.) Plana should be prepared for the extension and improvemant 
of ....... aet .. partforhOUBingaobamEOJ •• 293 

o...nm. XVI.-WOBl<lllll<'S.CoMPBltSArIOl<. 
132. The Workmen's Compensation Aot should now be extended to 

cover as completely as pos.iible the workers in organised industry, 
whether their ooou.pationa are hazardous or not; and thMe should be a 
gradual e%tenaian to workers in I ... organised employment. beginning 

'with thOBe who are aubj ... to most risk •• • • •• • _ 298 

ILl 
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23.'i~ The following classes of workmen should now be included :
(a) Workmen employed in factories using power and employing 

not less than 10 persons. and in factories not using power 
employing not less than 50 persons 291 

(b) Workmen in all mines except open quarries in which less than 
50 persons are employed and no explosives are used 29t 

(c) All workmen employed in -docks- • • 29IJ 
{dt All workmen employed in work on oilfields 29t 
«) Seamen on Indi&n registered ships of nat I ... than 50 tona and 

on o.ll inland vessels propelled by steam or motor engines 
and persona employed on the more important public ferries 
not 80 propelled 301 

(f) Workmen employed on Government plantations and on tea, 
coffee or rubber plantations. employing not lees than ,00 
~ 301 

(g) Workmen employed in the operation of mechanically pro-
pelled vehicles which are maintained for the transport of 
passengers or for commercial purposes 3&1 

(A) Workmen engaged in the construction, ms.intenance or demo
lition of e&n&ls, sewers, pH blio roads, tunnels, &erial rope
ways and pipe lines, and of dams" embankments or exca,.. 
vations 20 or m .... feet in height, and of all permanent 
bridges •• 2911, 301 

(i) War" men engaged in building work ... in the existing cl...,.., 
but the reference in this clause to industrial and commer-
cial purpooes sbould be omitted 23 

(11 Wor', men employed in oonnootinn with the generation and 
di<tribution of eleotrical energy 301 

2M. The qu_on of the inclusion of ~ employed by the larger 
agrionltuz&l employem and of those employed in reeerve fOl'eS1s d""""",, 
e:mmination . . 301 

235. (co) Stepeahoold betaken toenanre that the agreement to pay 
aompensa.tion in accordance with the Indian Act is obligatGrJt on aD 
llhipowne:a ~ Indi&n seamen and that dependants are espable of 
enf.,..,;"g this agreement set 

(0) The poosibiliti... of giving Indian .... men the right to 
oompenaation whilst oerving on ships regiat<red outaide India should ha 
further ezplored hy the Government of India and the Home Office. 
Speoial. attention should be given to the possibility of extending the Act to 
Indi&n .......... whilst oerving on aIIehips within India'. territorial ..... ters 
and on British ships engaged in the coast&! trade of India 801 

236_ The limitation of the benefits of the Act to workmen in receipt 
of not more than Bs. 200 a month should.be generallyappliod and the 
ezoeption xel&ting to the armod force< of the Crown ahould be modiliod, 
if this is necessary. in order to include persons who are genuinely in-
dutrial work.... • • • , • • • • • _ " 308 

237. Widowed~ and widowed daughten shoulcf"be added to the 
Jiat of dependants • • • _ . . • _ . . • • 30i 

238. For adults in .... ipt of Dot more than R •. 30 .. month, pay. 
monts for temporary disablement should be besed on two-thinIs of _ 
and for millOlll on the full wag<> rate. The scale ahoold be subiect to • 
minimum of Bs. I) for each half-monthly payment, but the rate of com
ponaation ahonJd not exceed the rate ofwagoo. No _ receiving more 
than 11& 30 a month ahonJd receive less compensation than he would 
-bave got if his ""I!O had been Ra. 30 lI06 
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239. The minimum compensation for death in the case of adults 
lIhould be Its. 600 and for comp_ permanent dia&blement R •. 840. The 
minimum for partial disablement should be correspondingly rsised •• 

lI4O. (a) In pl .... of the 14 existing wage classes Dr Schedule IV 
there should be 17, the upper wage limits for which should be (in rupees) 
.~I~~a~a •• ~ •• ~._~_~ 

. (b) Except in the ISBt two classes the ~ wage should 
be the higheet wage of the class. For the 1ast two classes the assumed 
_ ebould be Its. 125 and 150 respectively 

(e) Thcmaximnm half·monthly payment should beraised from 
Its. 15 to Its. 30 and the present moxima for de&th and permanent 
disablement should be aholished 

MI. Tho waiting period .hould be reduced from ten days to seven 
242. The exceptions in the second proviso to section 3(1) ebould no~ 

apply where death or a permanent 10M of OOOk or more of earning oapa-
-9 results from the .... ident --

243. (a) Tbe fuDowing additions should be made to Schedule ill 
(List of ooonpational di ....... ) 0-

(i) poisoning by benzene and its homologn .. or seque
lae, and 

(ii) chrome ulceration or ita sequelae 
(b) The words .. solely and" in section 3(4) of the Act should 

be deleted 
244. The administmtion of the Act should be cntmsted, as far ... 

possible. to specially qualified commissioners (not necessarily .. whole
time ofIiceJ'}* and there should be at least one such officer in every major 
province. The appointment should not be linked with one in ~hich tra.ns· 
f .... are frequent and it ebould be possible to appoin~ more than one 
eommissionet' for the same area •. 

MD. P""'phletB snmmarising the provisions of the Workmen's 
Gem_Hon Act sboul!! be made available to workmen "00, if the 
Aot ia 80 bst&lltially ameeded, stops should be token to diffuse informa· 
tion of tile "mended law 

MD. (ul Notice to the Commissioner should be compulsory in the 
_ of en fatal acoideutB occurring to employees while they ore on the 
employ""" promises or while they are on dU9 elsewhere 

, (b) The Commissioner should bave the power to eaIl upon the 
employer to show cause why he should not deposit compensation and 
to infonn the dependanta that it is open to them to make a claim 

(e' Sblpping :Masters'should transmit to the Commissioner 
«>pi«< of reports of fatal accidents to sesmen on the higb aess •• 

M7. In fatal accidents the dependant should not be required to 
_h the employer before clo.iming COD1psnsstion from tbe Com· 
miBsionn 

248. Notice should not be required in certain ciroumstaneeo, and in 
ItO 0Me should want of notice ora defect in Ito notice act as a. bar to pro
eeeclingo if the employer had timely knowledge of tbe IUlcident from 
another 80urce 

M9. Local Gcmmunents should have the power to prseribe the 
maintenn.ll08 of notios bookB by employers 

250. The law should not allow fnueral expenses to be deducted 
from the oompensation which is to be deposited with the Commissioner. 
hut it should lequire the latter to deduct the actual cost of the work· 
--.r. funeral expenses np to " limit of & 25 and to pay them to the 
_ by whom they were incurred 
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251. W1>eoe a wodmlan is employod by a __ the priDcipai 
employer should be able to recover com_tioo from any _ from 
... hom tile wodmlan could have .eco.aed compe_ion • • . • - 31S 

252. The ~ should have tile power to require ... em· 
p10yer to make up an inadeqoa.te deposit to the proper _ ala 

253. The High Court and the Commiosi...,.. should have the power 
to 8t"CUl'O the withholding of eompensatioo pending ... appeal ; but em· 
pIoyers applying f(j£ .... «de.- of this kind eboold deposit a ... betamiaJ 
...... to be devoted to the _ 01. the opposite party daring the 
pendency 01. the appeal •• / 31. 

2M. Fallur: to furnish a mum or a noti<e required by the Act 
should be punishable with a fine •• • -31. 

955 Special provision should be made for the ealcul&tjon of __ 
in the ease of workmen engaged for a yery short period before the 
~dent . n. 

2.;6. A m""""", should be enacted abrogating fOF an workmen the 
defenees of " common employment" &lid n assumed risks ... in ei'riJ euits 
for damages for injury arising out of emp10yment •• 315 

CIuPnB xvn.-TuB .. U!<I8l<8. 

257. Every employers' organisation should aet up a special COlD· 
mitreeforthepnrpoaeofgivingeontiuuOU&eonsideratioutotheimpeove
meut of the _li·being and elIicieucy of the ... _em in establisbmenlll 
..... troIled by ita members • 31'J 

25s. ... Recognition n should mean that a union has the rigkt to 
aegotist. with the employer in respect of mattem aff!",ting either the 
oommon 01' individual interests of its mem1:Jen. The fact that • mIioD 
_ ooIy of a miuority of employees or the _ of riT&l _ 
.... _8UIlicient grounds for refusiug ~... •• •• .. 

!59. G<n-errutK'lIt should take the lead, in the caae of their indua-
trial employees, in making roeogt>itioD of _ euy and in encowagiDg 
them to secore regisO'atiOD .. 

260. Uaiou /eadera ahoold __ to give aa mauy members .. 
p •• sible aome &hare in the wodt of the I1IIi<m m 

lIIIl. ( .. ) Trade uaiou o'llan_ ahouId endeav ..... to lind suitable 
.... within the uaiou to act as offieiaIa and shoold tnin them for IJu! 
position .. •• •• •• •• •• •• -

(6) The _iDiDg shoold eom_ bSore the aeIected __ 
__ his employment and he ahoald be _ to improve hio geoeraI 
ed_ .. .. .. .. .. .. .. 3Iflo 

lIII!. '!he Trade Uaiouo Act ahooJd be te-enm _ in _ mom 
than three yeod time; &II Iimitatim. imposed ... the __ 01. .... 
gistemd unioDs and their oe;.".., and membon should be __ 
"" ... to __ the _ditiono_ed to~ are _ ...... 
as to pee_ any weII-<:<mdueted ...... ,. anion from appIyiDg for .... 
gist.._ 331 

lI63. AD unions ahoold bo able to ...,..." free 01. """"'" the _ 
of their _dit by officials 01. _ 'Iho "'pOFto-oI. the m5ciaI 
auditor on bade anion audits and ~ ob<BJld bo .... avail. 
ablef""tbepublicaa well aa for the anion 331 

2M. s..tiou ~ 01. the Trade l7'1liooo A<$ obould be a-..ded 80 aa 
to pnrrido that ordinarily _..... than t_tbinIo 01. the __ 01. • 
aegSaed bade unioo abaII be -..By _god or _jiIojed in aD iad....,. __ thel1lli<m ........... ued· 33. 
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266. A registered trade union should not be precluded from 
;Ditiating and conducting cc-<>perative credit or supply societies • • 33J 

CIulTBR XVIII.-INoUSTRIAL DISPUTES. 

266. The Employ .... and Workmen (Disputes) Act of 1860 should 
be repaaled . 337 

267. Worboommi"--
(0) Wh .... there is a tIade union, the employer mould aeek its 

collaboration and oo-operation in the ect&blishment and 
woriring of works ""mmitt""" which mould _ be ~ 
or naed .... ri ..... to ita inlluenee •• • . • • .. 342·3 

(h) The workem' repreaontatiVBa mould have facilities for ~pa. 
mu. &8 well .... for joint meetinBo. and such meetings mould 
cmliDariIy oount ao working time 343 

(e) The range of BUbjecta mould be &8 wide &8 possible 343 
(d) The management must be in aympathy with the idea and 

determined to maIuo the oommi_ a succees. The sem_ 
of a labour olIioer, wh..., one exists, mould be.utilised in 
the woriring of the commi_ but he ehouid not act as " 
epokesman of employen 343 

268. In many eentros the organiaation of joint machinery would go 
tv to develop a aanee of _ponsihility in tmde unions. The _Diea· 
tion should include not only some joint committee 01' council within the 
individual ect&bliahment. bot aleo a Jarger body of representatives of 
both sides of the industry in the oentre conoerned. • . 3« 

269. Some atatutory maohinery will be permanently required to 
deal with tIade disputes and it will be neoeeeary to conaider the form 
which such machinery mould take before the Trade Disputes Act ezpirea 
in 19M •• •• ••••• •• .. •• 3« 

270. In the remaining period for whinh the preSent Act will be 
in operation, Governmenta mould loee no opportunity of utilising 
their power to appoint Boardo or Courta whan they believe that thio. 
action will aerve aome useful purpooo. •• • M5 

271. The question of providing meono for the impartial examin-
atioo of disputes in public utility servicea mould be considered 34t 

272. The possibility of eotablishing permanent courts in place of 
ad Aoc tribunals under the Act mould be examined • • • • Mt 

273. Sootion 13 of the Trade Diepoteo Act mould be amended so as 
to provide that DC) prosecution or suit shall be maintainable on account 
of any breach of the aectioo or any damage caused thereby, except with 
the previous 8&n~tion of the Government which appoint«! the tribun~ 
aI •. •• •• •• .• •• •. .. M7 

274. J.~very provincial Government should have an officer or officers 
.. hOOB duty it would be to undertake the work of conciliation and to 
bring the parti .. privately to agreement MS 

CaAPl"BB XIX.-TJm PLANTATIONS. 

275. No further legislation making & bJe8ch of ccutmct of serviee 
& criminal offence should be oountcn&nced 3611 

eliA .... "" XX.-R"""t1lTilBN'r POR AssA ... 
276. The power conferred by Soetion :I of the Aeaam Labour and 

Emigration Act (Act VI of 1001) to prohibit recruitmeat for Aeaam in 
partiouJar looaIities mould be withdrawn immediately. and no barriar 
abuuld be Bet up to prevent free movement of labour from one fl&1't of 
India to another sa 
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'117. 'The _ Labour _ ~ Ad; oIuJaId be"'I Ied_ 
• DIJW mM "e aOOoJd he eaacted in its place 381 

278. Whne .,.,...... is .... uiJed, it shooJd be __ the 
fonrarding .,. """';ts to the _ pIaDtatiooB. AD ~ __ 
OIlthe.-fcroblaiDiDg"""';IBb,,-shooJdbewithdmwo.. 370 

:rill. 'Ihe ..... Act oIuJaId pmride-
(0) that DO _ enrignmf. from «lId<olIecI ...,.. obooId be b

wanIed to the "- _ gazdooI emept tIJrougb a depOt 
mojptainoo! by the iDd_y • by .mtable groupo of .... -
~ _ ~Oied bJ: the IoeaI 0... .. _ ... by-
aUthority .. n may appoint . •• • • •• 370-1 

(6) tIJat IoeaI -"" shoold mointain Jegisten .,. .......u.. in the 
.,...,.,nbed fonn 371 

(0) tIJat minors uno......,paniod by a JlI'l"Di '" gaa.diaD _ 
DOtbef........w;_ 371 

{4) tIJat the depOt aDd ita ''lI'" • shooJd be opeD to iaoperii<la 
by -.. appointed by the jiW.inciaI Gov....-I ... &Ilia 
~ ~1 

2lIO. Ro ......... the Ad; siJouJd provide for the _ ... .,. .. """'" 
_ minors b .. limited period ~l 

!8L 'The Govemmeut.,. India shooJd h& .... _or to &.me .......... 
gudiDg _ ~ _ shooId pnrride for the follcnring of 
-min .......,nbed ......." to Amam aDd f .... the main.......,.,., of depOts at 
T • 'YiDt«nis ~l 

28!. In_DOt inhabited by a~ theGcFenuoeut of India. 
in ......Jtatioo with proviociaI Govemmem.o _ the iDdilBby. ohouId 
__ the_ov«~shooIdDOtbedis""-
wit.ta. In aD eoatrolled .... the po&tioIl shooId be .., .. ie.ed aft« the 
eqJiry of 6ft yeua 37% 

!lIS. The Ia .. ohoaId _ the Go ... ......t of India. in the_ 01 
the .__ e 01..-. tore-introdaeeinaDY_ the pn>hibitioa 01 ._ui_ ... _ ...... by __ 01 __ prdea ......... aDd 
___ .... 3tt 

1!8'- The Act ohouId be limited to the .....- of _ ~ 
__ The ~ of ~~t - shouIdaeluclr aDY _ ..... h&a 
...... -pIoJed witIUn the ,.~ __ in aDY eal*'itY in 
.A.am aod· " nee aboa1d he deGoed 80 .. toeuJude ~ pes ........ 
aDd_II""".fromthe_oIthe ...... _ .. ~ 

!85. Tbe Ad; _ apply to _ jiW.i&ses in __ the "--
Labour aDd E.....- Act ill ...... in -. bat ._ui-..t ... .lDa 
.-... _should DOt be ... bjed.to.....- 37J 

!86. It _ be JlOIIIIiI>Io tD..-__ to "",aiboait f'" aDY 
_ in Ao.m. bat in ..- • ilL __ .-io .... p.ificerim for 

c: .... eseept in the cueolta:auituw:ul fortea gudeoa m 
!87. The_Labour __ be.~,5....... m 
2:811. loj TIle Go ... _ 01 __ appoint a __ of 

Iaaipaulsin "-- tD"" _tbe_ of ......... from_ 
... _.' ..... 10 ..... "'" _ aettJed in __ nu.c6er __ 
be _ed wit ... ......-1;iJBy ... ~daiagthe;..a.-,. 374 

/lI) The _ oftbePi_ oI_gnab __ ........ 
........ ,..by ....... ~ 375 



• 

__ The CenVal Government should deteomine fioaIly the~ 
clUre___ ryin .... y_ 

too.. 0!IiciaJs as well .. p/a!>Ienl should take steps 10 ""'Iuaml the 
....-with Ure change in the Jaw in regard to penal_tracts 

:!9L Stepa should lie _ 10 _ public contact with wt><ken' 
dveIlingB .... all pIan ... _ _ _ _ _ _ _ _ _ --

:!9t- (a) The c.. industry should give publicity to the ad ..... tageo 
..mea the plantaticms bave to _ to the inhabitants of other pro"-

(6) The emignmt should be ~ to mainYin toueh jritb 
Ilia ...... people by _ of 00 .... ""_ _ _ _ _ __ 

__ Repotriation: 

(a) Eveoy future _ed _igJant to an Assam tea g.roe... whe
ther &om an ....... cl free ... _milled .....mtiDg ahouId 
bave the right after the _ three Y""'" to be repotriated 

_ at his employer'. expo ..... 

(l» The Protector of ImmigJanto _ the planteD> in oonsultatioD 
should <:OlI8ider tbe machinery ..........,. to make the right 
of repatriation efieetive 

(el In Ure ..... of the worktor who tmnsrem his""";"" 10 another 
garden bef_ the ._ Y""'" ba .... apired. the ""'" of re
potriation IIhnuid fall OIl the employer by whom be ..... 
last. eugaged- A worktor transferring his services to an em
ployer outside the tea industry IIhnold th .... by be oomider
ed to bave summdered the right to repatriation 

(d) The Protector should J..i _po ... ed 10 1'01'0_ a garden 
worker. at tbe _ of his employer. within ..... YMr of 
bis amval in Assam if this is ..........,.. _ the ground of 
beaIt.b, the _tability of the _ to his capacity. __ 
jut_I by the employeror lor <>tber sufficient _. 
aad at any time belcre tbe espUy of three y ...... if be is 
satisfied lbat the immigrant is ..... bIe with doe diligoDoo 
to_a DrlnIllll wagc __ to be _triated 

(oj A _er di .......... before the espUy of the three Y""'" should 
be entltIed to repatriatloD at the _ of the employer 
dismioaiDg him. _ it io eotabliobed that the diomi_J 

...... due 10 wilful m ....... "'" 

(J) In caae of physical .... ul. by &11 employ~ or his agent, in 
addition to any <>ther penalty whicb may be p!OYided by 
Jaw, tbe magistnlte IIhnuid be empo_ to onl<r the re
potriation of the _ ... at the _ of tbe employer __ 

CJu.nu XXL-W...... ox PL.t.""''''!IO''''_ 
294. Wage-fixing machiDezy ;n the Assam plantationa__ 

, 

(a) The _ of statntory _firing ro ..... ;....,. in the 
Assam plantatiooo, if pnocticable, is desirable, aad there ..... 
......... for believing that, if proper __ "'" adcpted. 
.. pnocticable oobeme can be devised ._ 

(6) Before legislat;.,.. is undert.akea. an ""'1m.,. should be __ 
... to the meat ouitable fonn of maebinery. the _ rats 
paid _ the variatione in tbeoe rat ... between district_ 
diotriet _ between ganlen and garden. The _ iDJusIry 
lIhoold be iDvited to _Ie in tbis _airy .. 
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• 
(0) The GO\'emmcnt of Assam should either aecure the oenioes 

of some one with experience of the worlWJg of __ 
fixing machinery or arrange for a seIect<!d officer in Assam 
to acquire the requisite experieuee 

(d) Thereafter. Government should DOtify it.. intention to call far 
wage returns covering a period of at __ Ive months 
and ineluding all cia .... of wotk undertaken in the differeot 
seaBOD8 

(0) Tho form of the wagereturnsshould be theaamethroughoutthe 
provinee. These returns should show the' number of male, 
femalo and child workem employed ee.c.h month. whether 
permanently or tempomri1y. the wages eamed by each sueh 
group and as near AD approximation 88 possible to the howB 
actually worked fer those wages 

(f) G",omment should invito the tea industry to submit propoaoJa 
for it.. conoideration regarding the moot suitable type of 
machinery to be provided by statute. The ca.rdinaI point.. 
..are:-

(.) Employers and work .... should be given cqual repreoentatina 
in the constitu1ion of such machinery. In the aboenee of 
any organisation among tho workem. it will be """"""'" 
for Government to appoint disinten!oted persona, who ..... 
neither officiale nor employers. to reprosent the in_ 
of the garden wotk .... on the Boatd 

(ii) Minority interest.. among employe .. ohonId find representa
tion, but the number of members ohonId be kept as 8IIlall 
aspoeslble 

(iii) An independent element is necesaa.ry, but it should .office to 
have an independent Chainna.n, preferably an officiaJ DO. 
minated by Government 

(iv) The Boatd OT .Boatdo should include at least one woman •• 
(g) Only a small staff ohonId be required for enforoement. If p0s

sible the duti .. of fantery and wage lDspeetion.should be 
combined 

S. In· the Dooaroi, wages should invariably be paid direct to the 
.. otk .... and not through the sanI ... 

296. The recommendations made in Chapter XIII relating to tlle 
~ and prompt p&yment of wages. the recovery of recruiting coets, 
inclnding cost of transit, and restrictions on the recovery of advanees 
should &lao apply to plantation labour throughout British India 

CHAPTER XXII.-BBALTB Alm WBLP.l.RB III PLANTATIONS-

297. OnaUplantat;;ons m .... .g.rs should be rcquired to maintaia 
birth and death registers, and by iDBp&Ction Government should ensnre 
that these are reasonably """"",to 

298. Whore possible, garden monagora should make a more generous 
allocation to workers of land for grazing and for vegetable cultivation 

299. A more aclive policy should be adopted by all plantation 
managements in regard to anti·mala.ria.l work carried out under skilled 
advice and supervision .. 

300. Wherever conditions are suitable, tuba wella should be cons .. 
tructed. Where possible, piped water supplies should be provided 

301. Worke,..' houses should be suitably 8p&OOd out and not built 
back to back. They ohouId be in blocks of t .. " roollll! aud, wherever 
possible. on high ground 

395-& 
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• 
302. Standard minimum requirements in regard to plinths.ll00r and 

""hie _light and ventilation should be _1led by the oompelen\ 
... thority .. hich should haft tbe power to condemn iDsanitary lloIlses.. 
liandard type pI&ns to snit varying conditions should also be prepared 
and made available to garden ma.nagemenm 

303. Workers might be encow-aged. UDder supervision. to build 
their own hOU8EOl on approved aiteo. Wlrerever possible. a number of 
lights should be provided in and _d the housing ...... 

SOl. Bathing and washing places of simple type should be ....... 
tructed in the vicinity of the house lines; Public Health Deputmen .. 
should prepare type pI&ns 

305. Plantas should carry out annual mass treatment of their 
labour forces for hook·worm . 

306. Adequate latrine _modation should be required in factories 
.,. plantations. and the exemption from the pro'lisions of section 13 
of the Factories Act in Bengal and Assam should be ";tlKhawn 

307. Women doctors should be employed by _b medical group 
orgaDisation for eoulinements in hospital. 1m: tbe training and ""pet ,isiou 
of mid";_ and dtJ;.. aDd forehiJd welfare work . . ..• •. 

303. The practice of giving free food to indoor patients should be 
aoiopted in &II plantation hospitaIa 

309. Matemity belre6ts should be provided for by 1egWatinu. The 
eash benefit to the mother should ordinarily take the form of b&Il her 
daily wage for a period of , ..-before and 4. weeks alter child·birth. 
lD additioo a boous of Ra. 5 should be given. ""copt where the woman 
rei ...... to avail herself of the skilled servicEs of a woman deetor or a 
trnined midwife provided by the employer. In the ...., of plantation 
labour the condition of a qualifying period of employment should be 
dispensed ,.;th .• 

310. The practice of feeding Don.working children withont charge 
uould be generally adopted 

311. Pla.ntatioo. managers uonld _ in organising snitable 
_tion for their workers ami should provide piaying lieIds for general 
reereational pwpoaea' .. 

312. The employment of health visitors .. _.able; the work of 
the health visitor should alwayo be supervised by the garden medieal 
effioer. Where. group medical organisation exists. the woman doctor, 
with two or three health visitors, aheu1d organise w('-Hare centres OIl each 
_den 01. the group 

313. When young children become orphaned and hare DO relations 
.. ttled on the estate, the district magistrate or some snitable authority 
should invariably he approached. to get into touch wit.h any existing re
lations and. if a desire is expressed for the return 01. the child, anauge
.. en!I! should be made for repatriation 

314. The employment, either directly or with their parents, of child
nil before the age of 10 yaars should be prohibited by law. The nam .. 
01 &II employed children ohould be <'Iltered in the wage-book and in the 
..... of ohildren not hom on a plantation ami therefore without a regis
tered birth eertific&te, the garden deetor should be ""luired to det<o
"'oe the age before the cllild .. allowed to start .. ork 

315. Representatives of the local Govemmeute concerned ami of the 
plaDters should meet. in """"""'" to eonsider what coutribntioa each 
_D make towards the educatioD of children on the plantations .... 

415 
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CB&PDa xxm.-:su-.. __ I:sma.. 

320. The geaera1 reeommeodatioos in other pan. of the R~ are 
intew!ed for Bmm,. .. well .. India .nd ore deoigned 10 _ the needs 
of Bmmeoe Iahoar in Burma .. of _ Iahoar in India ~ 

321. (a) The _ of Immigrsnts _ ..- in oo-operatioD 
with ibe Gov........m of Burma IMrt should he ooIeIy ""'P"""IDie io the 
Go.aument of India • • 4'l:1 

(1)) He sboold Moe .-tory """"'" to ... _ industrial estob-
IisIuDenta .hete _ !ahe ... ia employed 423 

(e) He .heek! have • -....king _ledge of """'" Indian 
~ particularly Te!ugo 428 

(4) He _ have _to the lIember or lIinister __ 
oihIe for labour as-

(e) He _ fmnil<h ... ~ua1 repodto the Go • .........,i of 

(f) He shoo/d haw suJIicieot expeDeaee aDd standing 10 ......... 
_ hie advice will d ........ e and....,;ve full 00IJIIid_ from .uthoritieo 
aDd employ .... in Burma 

3%2. Go..",......., shoo/d IIpproacll employers with .. new 10 .......r. 
ing_payment of _ withoatlegialation: if tbisfails, the'luestioa 
el.legialation for direct payment in eenaiD __ of ind-.y sboold he 
_up 

323. U BUy other indus'" finds n..........., to _ in India. 
it ahouId __ ibe_ted ''_''1I00I1 ... it ........ to pay him 
1Uo.........t_ 

u.. A poIi.,. of deca.u.1iWioD for dock Iahear - in R&ngooa is 
mgootIy-

325. Them shoo/d he .. medical inopection of _gnula in- India 
W<lIeemhukati ... 

326. (II) In deoling _ the housing problem in RaI!gooo, a _ 
ot.op should he ibe proviaioD of reot-h ............... modatioo, fcc • _ 
ftIi ... ofwbicb.o.ProIectorof Immignm!a aDgbt he gina _ ..... 
pouoibility 

(6) The _billly of proriding _ quarieIB should "'" 
_ ute locked ~. 

,e) _ &book! he given t<. the _ utVjpoti ... of under
... ~veIuped"""'ed _ 

:J'Z1. In regud 10 ~ _ mM II .... prniooa investigati .... 
_ what is ""IuiJed. _ Govemmeot ahoWd _ tab the ........ 

~otepo 

3211. In i.ganIto h""';~ there should he • hank moogniti ... of 
jainlU!8pODllibillty, the !iDe of actioo, with the_to he token by ibe 
putioea ..........-I. ahoold ...... he determiDed at a __ to he oon. 
~ by Government and iDclading tepi_tati_ of Go ............ to the 
__ polity. emploJen!. the Development TrUIII, ibe p<rt __ 

aDd -... "be ..... y"'" the needs of labour 

329. Amistod. emigt&ticn should he ftJIIlroIIed with • view to eosur· 
iD8 \hat the em.ignmI. is guanmteed majntenance f. a reu PleNe pftod. 
cu- repa1;riation •• •• 

431 
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P ....... 
330. As ........... deeioioo ..... been bk .... ~"f1 tile ~u· 

tiooaI pooitioa ef _. the qastioD ef immigration ahouId be esamiDed 
bv tile GOftI"DIIImt& ef IDdia IUId Burma in WDO_ticdJ .itb all tile· 
n;_ OOOLt"d . 4tl 

331. F"". _ immigration policy. furtber otatisli<al iDf_tioD 
npnIiDg immigrant labour is mgeudy '"'Iaired. A=-te figmeo-
be __ heou:iDg ... the _ ef _pla,_ ._bIe "* -
__ .nd tile m ............. ef imIDignullabour in _ ef....... 4tl 

__ Wbotevel'oteps_takeutoregulate ~ oa&iofaetory 
__ ef life IUId .. <Irk _ be .....mtaiDod I ... the immigzaIIl po-
pulatjme 4tl 

333.. eo9EiiiIiitLl, e:mpI&Jeasaod aDCOiiCEiued sIxtuJd aeeepta JII1ICb 
palter we el.IEiiJ -hilrty for die irmnignmt •• .wi 

3M. (e) &a __ be .... p;w...,...telyin.....,.ctefpereo· 
DiaI_ ,- .. 

(b) Goo .. " .... _ ry·nrine the pcEihility ef o~ 
..... the faclory owner the _ IIUIDIJor ef __ .... played in IUs 
fIIctary f"" _ ... "'-__ in • year .. 

Ie) The F_ Ad _ be • .... 00" to maD is 
I _DIe to..n ""'_ inll!9poet af _ _ 

. 335. AD ... _tioD _ be .... af the ...... af doIay in tbe 
publia!tioD af labour ___ • view to de.ioiDg • __ .. 1Iieh 
wiII ......... __ ptpn__ -

336. The p-ibifuy ef ~ lipmJ ef the _ IIUIDIJor nil· 
pIDyodwllolly..-pon.-tiJlleinthe ___ be .... miDed _ 

3:f1. The pu~ _ roIatiDg to the -'--pIurtatiooseoaJd 
~ porbcaIonef the ........... ef .. ' usem~ ..... 00_ /iYe .... thegudem.andthemaJ· __ .... ____ dn.. -

338. PIomas in aD 1*0. __ be '"'1_ bJ __ to 
___ ~tothela-_employEdl;ytllem _ 

339.. A 80IIUIIIIIY _ be pul>liohed bJ tbe _ of lDd.a of. ammaI ft!turIIs laeiwed from 1*0i iotial Gonra.....,. 011 tbe 
WOItiof: of the r ..... r_ Art 4U 

:WO. ~tioD""""" be -reed. podeftbly bJ the CawaI ~ 
1ahDe., .... Ningthe eom,....... • ...-.,. ... con... iDf""'-"'- eva· 
...,..... i g diut; - " he I ___ IiriDg __ 
Ii. I li ... Ioouoing)ofiDd ..... iadlabour. __ • _,_diwpoi<eo,. 
..... ....-y-.......... rogardiDg Joua ... _1UId ..... __ Ie-

~....- &M 
3iL w........r p-ible. in. -J Imp Nt go' ... ra..ay ...... __ oIooaId _. _ af ~ _ doe JIooaIooIy La-. 0ID<e______ -=ted. LI~ ~-3 

3d. JIaq_ into __ 'iI'_by pO.- iDa -p'''' 
oIooaIdbe ___ e" ae.. ~ 

Xl. The _1IiIity af ..u., eat- IUId _.- iDlo 
laboR tilious aa of1\; t ., put Q( CClIIIIMS ill ee« Moakl be 
* ., ed. by. iIiiiiii'u:wiq"! iliew ia aU i*u;iaw:a .. 

3M. De_,,;litieoef...... . • .. __ • oiowtodiow .... -
... _ af imjMHiag CIOCIp!rt ... , .-.,' be«' ., of by 
.... iJMIiritluol_ .. , __ ..,. . -_af-.l,- •• ... 
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346. A la.bour bureau on a scale not smaller than that represented 
by the Bombay Labour Ollioe should be est&blished in Bengal 45() 

346. (tI) Thorough family budget enquiri«s should be underlaken in 
Delhi, Madras, Cawnpore. Jamshedpur and a eentre in the Jha.ria coal. 
iield •• 45() 

(6) As loon as' circumstances permitt the possibility o£extend-
iDg the activities of~he Labour Statistics Bureau in Burma. to the main 
<Jilfields should be considered 45() 

(e) Assist&neo should be given by the Government of the 
Punja.b to tbe Board of Economic Enquity to enable it to institute 
and direct investigations in the industrial field 45() 

(4) The possibility of est&b1ishing a Boa.:d of Economic En-
'1Wry in the Centr&! Provine"" simil&r to that in the Punjab should b. 
inveatigated 45() 

AdminittnzltOR. 
347. (a) A Labour Commissioner responsible for the administration 

of aU Iaboursubjectuhould be appointed in evety province exoeptAssam 4Il3 
(b) He should be a selected officer and should hold the ap· 

pointment for a oomparstively long period . 4Il3 
(e) He should be rC!!ponsible for the publication of labour 

statistics, should have the right to enter all industrial establishments, 
should be generally aooessible both to employers and labour and should 
act .. a conciliation oflioer 45f: 

(d) The headquartezs of the Labour Commissioner should be 
in the chief indnstri&! centre of the provinee 4M 

(o) In provinces' where part-time appointments beve to be 
made, a combination of the functions of the Director of Indnsiri«s and 
of the Labour Commissioner should be avoided '45( 

348. A Labour Commissioner should be appointea for tbe Centra.! 
Govemment 4.» 

Ca.u-ru XXV.-L&BoUR.&liD THE CoXS'lTrUTION. 

349_ Legislative powers in respeot of labour oirould continue with the 
Centr&! Legislature and tbe provincial legislatures should &!so h&ve power 
to legislate. Labour legialation undertaken in the provinces should not 
be allowed to impair or infringe ,be legisla.tion of the centre, or its ad-
miniatratinn tG1-2 

350. If special oonstituencies are to remain " feature of the Indian 
constitution, labour should be given adequate representation in the 
Centra.! and provinoi&! legislatures 463 

351. The method which is most likely to be effective in securing tbe 
best representatives of labour is th&t of election by registered trade 
nnions. A special tribunal should be aet up in """h provinee til deter. 
mine bef"", eIeotion the weight which sbould be given to each registered 
trade union 464 

352. Where·th .... iB a substantial industrial popoletion, it should 
1'eCeive, by means nf a franchise or in BOlD. other _y, the power to e_. 
ciao an adequate inftuenoe over the polioy of 10081 aelf-goveming 
bodias 4M 

353. Indnstrial Conneil : 
(a) In the fmme-work of the future oonstitution, provision should 

be mads for an organiaation (the Indnstrial Counoil), 
whieb would enable repreaentatives of employers, of labour 
and of GoV<lmIDentB to meet regularly in oonference to 
dioo.,.. Iabenr _res and labour polley 467-8 
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- p-
(h) The Council should be sufficiently __ "" lJut 001; too 

luge- The re ___ ci labour oboold be eIectecI by 

registered tIade unioos, aDd where there .... DO registered 
tIade UBi .... ci lUll''' they oboold be JlOIJliDaIed by Gov
emment. The empl"Y""" .e;:n ..... l&tiv .. oboold also be 
eIectecI by ......aciatioos ci employe<o, whose- voting power 
should be &Pproxim&tely proportiooaOe to the nmnber ci 
.... _ which their membem employ _ _ _ • • 4lI1 

(e) The Cooncil sl)onId meet ammally aDd its p1U!ideot shoold be 
.1_ at each ammaI......ux.. The 8OC1'elazy ci the CoImciI 
shoold be a permanent official _DIe to it fur the cur· 
rent -...... throughout the yea.< _ 

(d) FunctiOllS of the CoimciI: 
(.) to examine propceaIs for 1"- Iegi_ ~ to 

it and Also toiDitiate such piOI '3 488 
(ii) to promote .. spirit of~&adn..............u 

_ those C<IIIOemOd with Jabour policy. &ad to 
provide an opportunity for an in__ ci _ 
_ "" reguding l!l<p'J'iments in Jabour __ _ 

(m) to &dw.. the Oen_ &ad provincial Gin .......... CD 
the hamiog ci raleo aDd reguIaA;iaoB _ 

(w) to adw.. regal'lliDgthecollectioncilabour_etite&ad 
the co-ordination and de~ ci _io -- ,~ 

.3M. If labour ~is eeotraI, the authority linoIIy ..... bIB 
for 8IICh legislation DIJl8t be the ~ I'lgieletu.... If labour legis
IatioD is to be dMentralj....j. some oo-ordino.tmg _ywill be -.y. 
The drisjcme ci the Qomcil oooId DOt be ~ --Why poww. lJutin __ _m......... it migbt be made obliga<oly for proviD<ioI 
Go"-- within & specilied _ to .. bmit propoools for legieletim 
to their _tHe legieIe_ f« • _ as to their adoptim or 
~ ~1 

366. V_ in the __ CoImciI should be.-.dod ... nle/y 
m t.Iue groa.pa. one ineIudiDs-em~ ftj 'a.tiwa. ODe waf' 
:up tativea aDd ODe the r bing meJ!!hen '71 

356. _ th .... is the __ ci eatal>Jisb_ heiDg __ 
to lDcIia.a SIatoo in order to """'fIe nogul&tioo. ... _ ahooId be made 
to~the~cithe~~~ .. _ 

JIi7. (a) Tbe possibility of -.kiDg labour legieletim both • fedeall 
&ad. poriDcial8llbjec5 ahooId be """sid cd. 

(b) 1I fedsmllegislation is DOt P""<'ticallle, eIIorta .......w lie 
direeted to ...... ring that, .. -.rly as possillle, the whole ci Iadia pedi
cipateB in-.kiDg_inJabour __ 

(e) Po. State. in wILieIa ...... is &11 ;...... iDduotiial __ 
~ the !DdDatriaI CoImciI aIoaodd ...., a _bIB ............. 
Cl'.opontion • • _ 
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A.-TERMS OF REFERENCE AND LIST OF SUBJEm'S WITH 
COVERING LETTER TO PROSPECTIVE WITNESSES. 

(1) Letter to prospective witnesses 

The Cb&jrm ... Of tb& Roya\ CommiBBion on LaIxnn- in India d"';';"" me to .... cI 
,- tb& me"-' 1'6t- aettiDg _ tb& tenua of _ to tb& C<>mmjoajem awl. 
Schedule of the subjects falIiDg within them which appeR IibIy to __ the 
(lommjeoj.....,.... _tion in the C01D!l6 of thEir _uiJy. . 

I &Ill to invito youfyour orgaojoation to submit, for tb& inform&tiOll of tb& 
Oommjeojon, any written _t which is likely to contribute to tb& obi_ of tb& 
iaquiJy. 

The _eel Schedole of aubjecIB is DOt inteaded to be exhauatiTe, awl tb& 
Oommiaejon will weIoome evidence ou any matter faUing within tb& 8001'6 of thEir 
iaquiJy. whether iDcladeei in tb& Schedule or not. They also oousider it an1ikely 
that you will feel called upon to dea.l with all the headings of tb& Schedule, aod I am 
to ___ that you should _ those in tb& oobjeet-mattor of which your _ 
_ maiDly Ii.... They would be glad if in dealing with 81lbjecIB mentioned in the 
Scbedole you would number tb& various p..na of your reply to OOiioepond with tb& 
headingo num_in Atabicnumorals in tb& Schedule !Nos. l-l~. 

The Oommjaejon attach groat importance to dotalled evidence baoed on poreooaI 
experienoo of pB<ticular industries, localities or eatabliohmeotA, and they trust that 
DO poaeible __ will be deterred from proffering BOoh evidence by ito oompa.m
tively D&m)W field. Wbore information of a dofiuite\y statistioal _ eon be 
giftII. this will natoraJly be of tb& __ value to the CommiBBion. 

In tb& ...... of witn ...... giving evidence on bobolf of induetriaIlnetitntiOllB it..m 
be of _ if they will state in their evideooo tb& hatnro of the fino'. bnainoaa, 
ito ontpot, period for which it has boon operating, and particu\&ra of number aod 
pading of ita employ.... malo, female and juvonile. 

Tho C<>mmiaejoo will find it of aaaistanoo if any memorandum of evidence yon 
may be wiIliag to put forward may be eeot &8 8000 eo poaeiblo, and in my case DOt 
later than tb& , to the-

Joint Secretary to the Royal l'<>mmjaejon on Lalxnn-in India, 

. Co.mp, India. 
Tho Commiaejon will of _ty have to limit tb& volume of oral evid ...... 

taken 'by them. but they would be obliged if you could etato _ yon wish to 
IIlvo evidence in poraon befo", them and, if so, at what pl&oo it would be ...... 
oon_t for you to do eo. They oxpoot to visit all tb& Ieedlng induetriaI oen_ 
aod probably all the provincial capitals in the 00_ of the oold weather of 1929-30. 

(2) Terms of Reference. 
II To enquire.iDto and report on the tUisting eonditiOllB of labour iD. indu.st:riai. 

nndertakingo and pIaotationa in BritiabIndia, on tb& health, etlicieney and standard 
of living of the workem, and on the relatione between employ .... and employed. aod 
to make reoommendations..JI-

liO'fL-" Indutrial anderiakiug n for tho purpoIO of QaConmUs,pOQ .inlet petul .. 1D AriIcIa 1 
01. .. WMhiDgton Homw CooftQ.Uon~ whioh is all fOUO .... :-

.. Yortitepl1r'p»OofthlsConnntion.libo term 'iIld.'IIItrial ~' includes:putiouladyt
"(a) Hi-. quanieo, and other __ ,.., the..- of ........ &om the""'" 
" Q>} lDdnatn. ill whieh artioleI an manufactured. altel'ed. olflfoZled. repared. omameaw., 

6niabed. adapted for We, broken up or demolished. 01' in which materials an ...,.... 
formed; lnoIudiDg shipbuilding and the genemtloD. transformation and tnnemjwim 
01. electricity or moP" power af any kind. 
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w (c) Construetioa.. reconatruotion. maintenaaoe. repair. alteraHoo.. or demoUt1on~ 
lmiIding. raihvay,tra.l:nway. harbour. dock. pi«. oaoat.inlandwaterway.:roeds 
bridge, viaduot, .sewer, drain, well, tel&graphio OJ' k!lepbonic inHaJIati01l. 
1I!ldemI1dng, gaaw.ork~ ~ OJ' other ~of ~ .. weU .. the piN* 

,_ pY"atia:D for- or layiDg the foundatiou of any IRlGh work or druatare. 
u ~4) 'l'ranapon -of paaaengem or goode by road. rail. aea.. or inland waterway, ineluding tile 

bandling of goods M docks. qua,... wharvea 01' w~ bat ezo1iuIin ..... pon 
by hantLtJ 

• • ••• • • • • • • • • 
u..oompef.e:Dt IIOthority in each (!OIUIVy ahall ddiae the line of tti'r'iGoa 'iI:hioh 8Pparatel iDf:ladI7 

.... Gaud agricultam. 

• (3) List of SIlbjects. 

L Reen1itment. 
(1) Origin of Labour. 

(i) Extent of migration. 
(ii) Causes of particuIar __ of migration •• 

(iii) Changoa in _t yean. 
(2) ~ _ wiII4gu. 

(i) Extentand frequency ofretum. 
(il) Extent of penwment 1ab00000foroe. 

(3) Mdk0d8of ........ iIm<m· 
(i) Emtingmethods. 
(ii) Poooible improvement. 

(iii) Publio employment _en-
(G') Desir&bility of _blishing. 

, (6) Poooibility of praotieaJ _ 

(4,) B_ - <If..,. oJ d~ oJ familg "f" 
(6) 1lecnriImonI of __ 

(i) Emting praotioe. 
(ii) Eft'eet of ch&Dgeo inlooduoed in CaI ... tta. 
fill) SuggtBti<ms for implOV_ 

(6) ~ilm<mfor A_ 
(i) Need of Jeteuticm of control. 

(il) Administration of _t ayotem. 
(iii) Compooition and wmking of Aaoam Labour &&rd. 
(iT) DefeofB of emtiDg Aot aad ayotem. 
(v) Poooiblemboti_ 

('I)U~ 
(i) Extent and ~. 

(il) Extent to _ cauoed by-
(4) Betrencbment. 01' dismiMn" 
(~) Voluntary __ 
(e) Other causes. 

(iii) Poooible methods of aHeviating aad Iemedying diot-. 
flY) Unemployment InsuratlOe. 
(v) AppJication of Inllematiooal Ccm"""tiOll8I01atiDg to_pIor

ment. 
(S) 1AlKnt.r U tun&otw' tt~. 

Ii) Average duration of employment. 
(il) Extent of CIISlI&I employment. 

fill) Aboenteeiom-
(a) Extent, ~ and ......... 
(0) 8 .. _>1 cr ot.benriao. 
(e) Time and '"'II"" Ioet. 



(9) .A.p~ .A.d, lSJIJ. 
Valneof. 

n. Staff OtgaDisation. 
(10) DomilI oJ _.iar ..... __ .. tIJIIi ,,"jIIII1-*"

(II) _ of -,tog IIIaJf. 
(12) lW:i oilllo"'" """ ....... iog oJ ~og 1IB/! ... peritJr """ .. I" J' JI, 

(i) Methods in foroo. 
(ii) FacilitHs far training and promOtion of ..-. 

(13) &Wi ..... --lIB/! """ ......t """ jil& 
(i) __ geuenUy. 

(ii) Value and defects of system of employing jobber&. 
(iii) Worb Commi_, tbeir_tutioD, _ and aohie_ 
(iv) Worb Con"'"'" and Induotrial Councils. 

(14) Tim" ;iog. p;-l-, """*"'" aod __ ~ 
(i) How and by whom kept and checlred. 

(ii) How and by whom __ octoalIy paid to w-..... 
(15)0-,,,, ___ 

(i) Extent and character of work gi ..... on __ 
(ii) Extent of BOb-coutnu:tiog. 

(iii) Control _oed over working ocmditiOIl& 
(iv) E!rects.. . 

m. JIogsjng 
(16) _ .. ..-. .......,;, i& prooided. 

(i) By employers. 
(ii) By Govenmumt or other public agency. 
(iii) By private Iandlordo. 
(iv) Byworkeratblmsems. • 

(17) Facililiu for ""l"ioilWto oJ _ fur __ II -. 
(18) N"",," 0/ Geltlll " rl.Vioa prowidtd '" taeA .... 

Ii) 10 _on to work ..... d ..... ando 
(ii) 10 _aD to _ type from health point of view. 

(ill) ProviIIioD made far lighting, ............... and water supply. 
(19) U~", ..... t.noJ~~. 
(lIO) Rw"",u.-v--. 
(21) 8poo;al pro/JIeIIIo orioiftg u. ""'" ""inA -.. """""" ...... '!f ....... 

.. g~ Subletting ; 
Occupation of employem' h ...... by _fa in other ompIoy ; 
Eviction. 

(23) Jloml tJ/ed 00 _ oJ ~ /oou.ring _iIiolN. 1_ ....... _ 

Iritd """~. 
IV. Be&lth. 

(23) a.......z lwaIIA _inou '!f .... _ •. 
(i) Figureo of mortality. 

(ii) Birth rate and iDfaot mortality. 
Methods of registration. 

(iii) Working ocmdition&
(0) at work pI8ceo; 
(b) at home. 

(iv) Dietary. 
(v) Physique_ 
(vi) E!rects of dioturbaoce of _ ratin in industrial citi ... · 
(vii) Relation between bousing and mortality. 
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(24) E_ of m«lilJtll ItM:i/iIiu pm '404. 
(i) By employem. 

(ii) By Govemment. 
[Ui) By other ageocies. . 
(iv) ProvisiaD. for ... _ doctors. traiDed midwi_ at dais. 

(16) Z-1D..m.:4 nWiIJtIl faci/iliu .. --. 
(i) GeomaIIy. 
{ii)Byw ......... 

(16) ~ ~ (a) III _.I: pia<Iu, (/» tIC Aome. 
(i)LatriDes. 

(Ii) Drinking ... ater. 
(iii) Bathing and wasbing. 

(lI'l) Z-""" --of .jpeitJl...,....-. 
(i) Work ofBoudaofHealthinapecial ........ 
[Ii) :lnspec:WlIl of pI __ 

(iii) III mill _ other iDdustrial ........ 

(28) P,,;,.,bilily of eziaIiafI F_ """ 11 ..... Ado """ Brdu. 
(i) Control of tem __ in fa<:tori.a. 

{iiI Control of hamidilicatioll in _ milia-

(29)~ 

(0) N .. _ of _"" taken hY LooaI GovernmeaU!. 
(b)_ 

(i) l'Mvaleoce of iDdustrial "i_ses 
(ii) Pl'evaleoce of .mW- malaria" hookworm _ other tropical 

djPMPeR 
(30)8 __ . 

(i) Suitability of Intemational Labour CcmvsntioD. 
(ii) Poeaibility of introdncing other .,wtems. 

(iii) How to meet diJliculties arisiDgfrom non-acoept&bility of W_ 
medicine, paucity of medical mea, migration of labour. mw.... 

(31) ll __ iIy IJeaejiI& 
(i) Extent _ working of eziatiDg IIClhom5 (including aIJowauooo gr. .. 

before _ after ehiIdhirth). 
{il1 History of central _ proriDciaI Bi1Is. 

(iii) Poeaibility of Jegialatiao. 

V. Welfare (other than Bealth and BoasiDg, but including Education). 
(32) -offlltlJ-""Jdr· 

(i) By empIoyem. 
(ii)By_~ 

(33) "'If.'" of Welfon OJ/i_nall_.I:tn. 
1M) N-. of .... Wtlfonaditoiliu, (o}'" ....,-. (0) ", .... __ 

(i) ProviaioD.for---., __ _ 
(ii) ProvisiaD. fer phJaical oaIture, ..... , _ aDd __ 

(iii) Otiher activiI;ioa. 

(10) }lawll.wi ni 
(30) Pro.iAoarl, •• ,.fi ..... IJdiIiu",~ 

(i) For aduIl warken. 
(ii) Fat haIf-time __ 

(iii) Fer .......... chiIdrea. 
(tv) _ to which.-.. 

(3'7) DuttuIJilily .... pooWnlilvof ~ lor old ... .... ",-... 
.em at 
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(38)~io& 
(39) Poaribilily aM dairobilily oJ .. BltBvIory M~.' Welfare Fund. 

VI. Education. 
(40) Facililiu Jmo gmeral ad"""""" ... iml __ . 

(i) Of children not in employment. 
(ii) Of children employed in factori ... 

(iiiJOl adults. 
(41) Facililiu Jur iml_ aM ooeaIional _m"g. 

638 

(42) Elf"" oJ ad_io" "" .1mI<lard oj """II aM in~ .ffW-cy . of 
."... ...... 

VJL Sa.leW. 
(43) Jlzialing nplaIiono in faoIoriu. mm... rutltoaga aM docks. 
(44) lMitlenco oJ accicfeIoIo in faoIoriu. mm... railtDa;. aM docks. 
(46) (J_ 

(46) A.....,.", __ (inolnding « Safety First .. propaganda). 
(47) Acc:idenIo in _ ngllrated uIGUi8lI_ 

(46) Firokitl aM """""'" rtli4. 
(49)~oJ~aM ... ~oJ~ 

(i) In indll8try genaraJIy. 
(iiJ In seeson&1 industries.. 

(1iO) Elf"" _ tJofdy oJ -.lI<alIi,"rIAi aM _ki"ll condilioM ~ 
vm. WorJar1en'lI ColJlll""sation. 

(51) W ... -..'. (Jompe!I8IJIion Ac:I. 
(i) Extentof ..... 

(ii) Comparioon with extent of possible ~ 
(iii) Elfeoto on indII8try. - . 
(iv) Availability and oso of mouranoe faoiIiti ... and value from work ... • 

point of view. 
(v) Desira.bility of oompulsory inouranoe by employers. 

(52) Duimbilily oj eztendi"ll Ac:I to oIlo<r """",,,"ioM. 
Possibility of providing against insoIvenoy of employers who might 

be 80 covered. 
(53) S"iIGbilily oJ prOlliBio .. rtlating 10-

(i) Seoles of compensation. 
(ii) Conditioos govemiDg grant of compensatiOD. 

(iii) Indostrial diseoaM. 
(Iv) Machinery of administration. 
(v) Other matters. _ 

(54) DuinJbilily of ~io" on Iinu of Employ..-" Liobility Ac:I, 1880. 

IX. H0ur85 • 

A. Factorie •• 
(55) Ho .......... Wper .... kaMptf"dDy. 

(i) Normol. i ..... determined by oostom or agreement. 
(ii) Aotual, i .•. inolnding overtime. 

(iii) Spreadover. i.e. rel&tion between ho ..... worked &ad hOlm! dllriDg 
which worker is on oall. 

(55) DaY' ..... W p ... ....e. 
(67) Elf"" of 60 _ rutriclion. 

(i) On work .... 
(ii) On indostry. 
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(58) EiJe<t of daily limil. 
(59) POBOibililu of NJdvditm;,. __ 
(60) 1nkn1aZ.. 

(i) EDatiJJg practio&-- . 
(IS) In relation to fatigue. 
(0) In _on to _em' meal times. 

(ii) Suitability of the law. 
(iii) Suitability of hours during which factory is working. 
(w) Number of holidaY" given. 

(6l) Da§ofruL 
(i) Exioting __ 

(ii) Suitability of the Ia. .... 
(O) E:oempIing p7TJ!Ji8i0M....a u.. .... macle oJ ......... 

B.llines. 
(83) H_ • ...".h!d J7flf' t1tJg and J7flf' IDI!M.. 

(i) Normal. .... as determiDecI by custom or agreemenL 
(ii) ActuaI, .... including overtime. . 

(iii) Spreodover, .... _on between hoUl'8 worked aDd hOI1lll during 
which worker is on calL 

(64) Dag8 _h!d J7flf'm..k. 
(66) EiJtd of reJJlrit:ti<m of 1wvrB. 

(i) On work ...... 
(ii) On indumy. 

(66) POBOibilily of.-.ducing marima. 
(67) 8tl.iIobiIiIu of u..law re/aling 10 8lUJIo. 
(68) P088ibilily oj mJmIvang .... q[ed; .. dailr limiIatio.. 
(69) 1R1enJal8. 

(i) In relation to fatigue. 
(ii) In re\ation to workem' meal tim .... 

(iii) Number of holidaY" given. 
(76) Da§ of ..... 

('11) .4.<kgwacg of <rioting p7TJ!Ji8i0M. 
('12) E_pting provioioM and .... macle of

e:. Bailways. 
(73) B __ ...".h!d J7flf' ..,..} and J7flf' da". 

(i) Normal. .... as determined by oustom or agreemenL 
(ii) Aetnai, i.e, inoludiog --nme. 

(iii) Spreadover, .... relation between hoUD worked aDd ho .... daring . 
which worker is on eaII. 

(74) Da§ ...... h!d per-.i. 
(75)Ihte1ll of ~ of 1_ LalIoIor COII .... IiOli. relaIi., 10-

(i) Homo. 
(ii) Rest days. 

(76) l-.al.-
(i) In relation to fatigue. 

(ii) In relation to workem' meal tim .... · 
(iii) Number of holidaY" given. 

(77) P08fibiliJy 0/ ~ 
D. Other Batablishments. 

(a) PlantatiOD& 
(h) Doolm. . 
(e) Other induatrial_bliahmenta. 
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(78) How_ """,W 'I'" wed: _ 'P'" i14V. 
(i) Norms.!. .... 88 determined by -rom or agreement. 

(ii) Aotu&I. •••• iooluding overtime. 
(iii) Spreadover, i ... relat.ion between hours worked and hours chuIDg 

which worker is on e&!I. 
(79) Day8IDorWpwwed:. 
(80) ~ilyo/~ 

X. 8peoiaI Qnestions relating to Women, Young Adulls and ChiIIh9n. 
A. PICtorial!. 

(SI) Elf.., oj 1922 Act .... ~ 
(82) A~ oj 'nfants to Jatioriu. 
(83) 8uilalJilily of ~/or _'s_lc. 
(84) 8uilalJilily of r<gUlalWnB qfJecIi"ll cMldren. 

(i) Hours and intervaJs. 
(ii) Minimum and maximum ages. 

(86) .Double ""'P/oymenI 01 cMldr... (i.e.......".. than .... utaUiI1lmenI 
m_il4y). 

(S6) Wor.!; _ Irai"i"ll oj fIOU"II aduU8. 
FaoiIiti .. for apprenticeship. 

(S7) B_ oj "blind alUv ~ employment (i .•• "*'" to ..... ;a. dtildrm "'" 
~ on readti"ll JvlJ ago). 

(88) Oomparali .. _ 01 c!ov1>k -""Ilk shVtlty81mi8 ... qfJ..,i"ll ~ 
oj women, fIOU"II aduU8 _ children. • 

(89) Wor 01 _ _ dtilMm in Jatioriu ... 1 B!ibject to ACt. 
(i) Use by Local Governments of eeotion 2 (3) (b). 

(ii) Advisability of extended .. pplioetion •• 

B.Jlinil. 
(90) Elf.., 01 Act of 1922. 

Suitability of _o&tion provisiono. 
(9I)E~oJ-' 

(i) Suitability of regul&tione. 
(ii) Proba.ble.lfectonind11!ltry. 
(iii) Economio efli'd on workers .. 
(iv) Speed of withdrawaL 

O. other BlllabllBbmenta. 
(92) Nwlfor~ 

XI. Special Questions relating to Seamen and Workers in InIam1. Navigation. 
(93) Hour.ol_I:. 
(94) llationB and GCOOmmodation,-arliclu Of ou-I, h>. 
(95) Indiali Mor .... n/Shipping Act. 

m. Wages. 

(i) Existing provision •. 
(ii) Need of revision. 

(96) PremiIing raIu oj _ (lim<! _ p;.c.) aM ac..-age earningo. 
(i) In industry. 
(ii) In surrounding agricultura.l areas. • 
(iii) Difference between money wag .. a.nd money value of all eam

ing .. 
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(97) H_i,.,_,-.. 
(i) Increa •• uod deer _ 

(ii) ReascnsforvariatioD. 
(iii) Relation to priceIo aDd """* of IiriDg (pre-ww aDd poot.......,. 
(iv) Bell!tiOil to profito. 

(98) A __ tot>illagu. 

(99) PfIII1IUfM ... lri1llland ..uw po"OOl<mo. 
(lOll) JjJzkM and q[<t:4 oj ptIy71IDil IArowgA _ .. ...&~ ., 

A __ en.. 

(101) MdNxl. oJfoei1flJ___. 
(i) By negotiated agroemento. 

(ii) Other-. 
(192) _ oj __ Jor __ and 8tmd4y ........ 

(103) It_oJ~ . 
(1M) EJ1<t:4 oj ~ "" Ial>mw 6Vpplg. 
(105) Hi ........... ___. 

Advisability aDd poem~ of atatotory _h!jahmenc 

(106) D<dudioR&. 
(i) ~offiDiDg. 
(ii) Other deductiOllll. 

(iii) U __ offines. 
(iv) ~bility of Iegialati .... 

(107) P~ oj .... go _,,_ (liaft. _ or moaIA). 

(i) Periods for which _ paid. 
(ii) Periods e1apoiDg before P'yment.. 

(iii) Desirability of legiaIaticn-
(II) toJeglllate periods; 
(6) to l""""'t delay in payment.. 

(iv) Treatment of 1lIlC1aimed_ 
(lOS) 1..a.6ted-. 

(i) In YiIIage. 
(ii) Inindustrial_ 

. (lOll) Bmau and profiI ..... .......... 
(i) NatureaDd_ of aohenieawbiob _ .. ha .... been in opemti_ 

(ii) __ of .. h ....... whether produotian or proIito. 
(110) A_ .,.0t/t6,.... 

(i) ~ to which taken by .. orlrem. 
(ii) ~ to wbiob ccnntenanced aodf"" aaDsted by _~ 

(iii) Extent of OOIlIIequentiall_ to worker of IlacIr.-JyiDg ___ 
(111) Duirabilily oj Fflir 11'..,.. cr...... i" pvblic_ 

XIII. IDdnstrial ElIIciene.r of Workers. 
(112) CompolnJli .. ~ .... JfIei<rtq oj 11lllitm ........ i" ,..,.,.,_ 
(113) CompartJti .. • ~ oj 11lllitm au J" .. ip _ ...... 
(114) It_ /0 ....... _w..u. ... aJ1«1«lll,-

(i) Migration '" work_ 
(ii) Use·of machinery. 
(iii) Comparative effioiemy '" plant. 
(iv) Comparative eftioieDey of ma-sg ment.. 
(v) Physique. 
(vi) Health.. 

(vii) Eda_ 
(viii) Standazda at Iiviug. 
(a) Climate.. 
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(llS) EfI-" pi 1. 'I' .. oj-
Ii) ChaDg<B in wmIring homs. 

(ii) Changes in oilier wmIring ......nt.ioD& 
rm) Expwdiku8 on heolth __ 
(iv) H.,.,.;"g. 
(v) AJtoratiODo in methcds of ...... ......atioD. 
(vi) Movemenla in wage levels. 
(vii) Legislative_ 
(viii) Dietary. 
rlX) .AleohoI_drug&. 
(x) Indastria1 fatigue. 

(lIG) P_ -..Jo of -mg -....,., .fficieac!t. 
XIV. Traae Comhjna 6ons 

(117) E_ of .. ,..";IIf11i",, <>I
(i) Employers. 

(ii) EmployaL 
(118) El/et:I oJ wjU irdj,... 011-. 

Ii) Industry. 
(ii) ConditicB. of wotbn geaeraIly. 

(IlII) N_ofTrude U ...... _oiIia. 

Ii3'1 

Ii) Hutual aid _ .. hemee : unemploymeDt: aic:bus: old _, 

- PIly· (ii) Other activities. 
(120) l~ Trude UlIioft&. 

Ii) IDatar;y. 
Iii) Attitude of wmkera __ t of their control. 

(iii) Attitude of empIoyem _ relatioDB with them. 
(121) T"nrd< U"ioIIO Ac:I, 1926. 

Ii) Extent to which utilised. 
(ii) Eftect8. 

(iii) PoIIiIible amendment& 
(m) Miter" IKGa pMiou n"cwJiag f'nItk lJaiou. 

(i) Hethcds of negotiation between employers _ employed. 
'ii) ReouIts of attempla at co-<>perstion between employers _ em

ployed to _ efficiency of production. 
(iii) PcoitioD of employ«a in State industrial coneems in re1otion to> 

general Trade UniOll movement. 

XV. Industrial Disputes. 
(l23) E_ 01_ aad~. 

Ii) CaUlleil. 
(ii) DnratioD _ character. 

(iii) Nature and methcds of eettlemeot. 
(iv) Lao. to industry and work .... 

(124) C-"_ """ ~ mac:AiRePY' • 
(i) ReouIts of pMViouo investigations. 

(ii) Pm played by ~ ncm-<>fficiai ooneilia\ominsettlingdi&
pules. 

(iii) Uoe (if any) made of Employers' and WorltmOll'.Dlsputeo Act. 
1860. 

(iv) Joint standing machinery for regofatiou of .relatioDo __ 
employers _ worltpeop1e. 

(v) OpportuDjty alforded to workpeople of makiog .. preeentotio .... 
(vi' Applieability to Indian eouditioDB of Ioduatrial Comt. Tmde 

, Boards. Joint Ioduatrial Cowu:iIs. 
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(125) 'l'nIdu DiopIIIu Ael. 
(126) A.IIiIIMk<i~ 

(i) TOWImls trade combiDationa. 
Iii) In com>ection with indDStrial disputes. 

XVI. Law oIl1aster and Semml 
(127) Eff.a of repotJl <i w"".tm.n'. Br_ of V_ ,dol. 
(128) T_ <i _ «mrnt<mlll in ..... 
(l29) 11:_ to ........ Ii) Vi,,", (ii) Orim>JltJlIa1o i8 ...... 1abIe - -for 

m/Of Cl!'JJlenI. 

• (130) M ...... Plmoter8 I.aborw AeI, 1903. 
(131) Crxwg La1>ow AeI.. 
(132) ~ _ W ... .tm.n'. DiopIIIu Ael , Is it ostd r 

XVII. Admiuistration. 
(133) C __ P_~ 

Action and attitude on labour ql!"8tiona. 
(1M) Itd!nttJliOJltll IA1Juw 01, -errt.jQ'l. 

(i) Ratilioation of Con_tiona and action fakeD.. 
Iii) It!! _ on legislation, etc. 

(136) lldaIion&bef...... VaWal _ Local Go ......... , •• 
(138) AGmi._ .. ..-;. -""'" ~ 

Work of epeciaI labour 0_ or oflicers._ 

(187) Eff&cl of diffenncu i .. ImD or oGmi"imm"", in Iadia1s 81at .. _ 
BriHsIs I ntlia. 

(138) A<qtiGi_ <i _ip<opk toilIo fadM?! kgi8/4limo. 
(ID) FG(by iup Hn.. • 

(i) Adequacy of stalL 
(ii) Uniformity of administmtion in dilfooent Pro_ 

liii) Riga..., and efficiBocy of administmtioD. 
liv) __ and their....mt. 

(1~) JI_ ""1 ,'. 
Ii) Adequacy ofstaIL 
Iii) Rigour And efficiBocy of adminimatiOll. 

(iii) Proseentiom and their _t-
(1.1) RsilIO/llf& (S- _ ~). 

AdministmtiOll of queotioD& aifecting peIBODDel. 
(142) P""'-. iod:& oM oIkr iMtIOIrial t.BtablUl_ 

Extent and IIlltare of inepection. 

xvm. Intelligmce. 
(143) Ezildi1f9 *""ica. 

Ii) Enen. aDd -. 
Iii) Method of eoIleotion. 

(iii) Degree of accuracy. • 
(I") POB8i1>ililyofi ... ptooe , .. 'i,.~ 
(145) N"-'ofq&eial~<ONl.a.tl. 

(i) C<s of living enqniries. 
Iii) ReouIIa aohieved. 

(146) Futvre ~ 'em,s,,.. 
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B.~LPPI,EME"""TARY QUESTI(Th'XAIRE.. 

Letter Wo. L. Coli (1). daleI1 Simla. tile 7th April 1930, !rom s. LaI, Faq~ 
LeA. loint 1Iecretar7. BoJalllommjssjm GIl LaIIoar ill lDdia. &0 
All LoeaI 6cmmmmts aDI1 Admjpjsizaijms mjudiug the Borth
WeslFrolltier PIuviDee IIDIl JIaIneIristm 
~ Royal ( .... 0 ... • ' .. CD Labour ia abom to ampIelu the &ml ... of iIu 
~ ..... the a.._ ..... M ___ dIU. _ I.-.I Go< Ie ..... 
__ ...... _ psi ""'" ..... _ in the pre...- of = __ ..... 
~ ....-. ..- ...... p<OVeIl iImdasbIe. the infmmotitm ~ by 
tile list of subjects circalakd _ ,.,. is in __ -.... hanIIy p,Ri· t 
to _bIe them adequately to dischargo the _ of _ 1_ ,. They ..
be ~ obliged. __ if the I.-.Ic-_ eooJd sup~ _ eri-
__ in ..... ~ hef<Ie the (',ommieoj ........ pIeteB ilseuquily Bert eoId ..-
and • « .... the wri1ing 01 iIu Jepcrt. 

~ The (',ommieojm is fttjwed by iIu """'" of 1 __ to """I"ire into ..... 
to ~ em the _ 01 !mug 01 the..- A full disohaIge of this pad 
• ita Jektem:e would iDvoke the ooDectiml aDd prepamtiao of st;atistirs hued OIl 

family I!odgd enquiries CD & scale which hao So far beet> _pled aoIy in ..... 
....- """" as Bombay. Sholapur. ..b ...... obod ..... 1t&Dgo<n No odeq
__ of the kiDd are available in ngaJd to other important _ It has 
_ .... beet> decided to lay the pooitica bef .... Local Go._ ..... to"'" far 
IIUCb data .. it may be "",""ble to provide by the ..... JD8M'O!'DPIlt 01_ eoId -ther' 
~ decision .. to the material wbidl '<aD be prod_ in the time m __ with. 
the Go<awneola ._ ..... tlDs Iett~ is to be ngaJded in the light 01. ~ 
JIIIi!Iduy <[,,!iIi nam. asking fet inf..-mati ... in ngaJd to the &taDd&Jd 01 !mug of 
tbe..- ~ (' __ em dces DOt -..ish to preocn"be any portic:aIor .. -mae 
for.......m.g _ infarmatica bot it feels that it may be beIpIuJ if Local Go.emmeulB 
.... ginm ......, indieatioo 01 tbe __ which. in the opiDioo of tbe Commi&
...... a asefuI enquiry. pa<ticable within the time, cou\d be _ by Local 
Co.anmeutL 

3. The Commisojou fully appIOCiates the fact that a full enquiry 00 the _ 
of tbcee lIlClODtIy e<mducted at Ahmedabad 8Dd Raugoou is 00\ of the q_ 
within the time aTailable, mere ""JlI'ciaIIy as such an enquiry would __ 
emsidetable pre/imina<y training 01 stali. Failing a oomprebeosive enquiry. "h_ 
resaItB would he snbject to trientific statistical treatm.~ the CornmissiOll would 
wekome the ooIIectioo of particulan indicated by the ochednle ~ in reprd 
to typical working class families, which would be asefuI fer _ of iIIusIntiaIl 
_ they oome to .... port 00 matt .... refened to them. The object is to...,.,." 
infarmatioo n.garding some poorer working familiEs in o.ds to supplement the in· 
formation that the Commission has gained as a reso...Jt of its tour. On a Dumber of 
_ODS q_ODS have beet> put to industrial worirers d.signed to elIci& iof~ 
tim 01 the type cCJltempiated in the ""hedole. But it is DOt easy in such _""'" 
fm- a Jarge body like the Com...;..;ou to obtain particuIan 01: value or to _ the in
formati ... supplied. 8Dd m any """" tbe time at ita dispoaol during _ 'II'ioIa'8 
-. baa beet> inBulIicieot to obtain all _ iof<rmati<Jn it would like to have in thia 
direct.i0ll. The CnmmjgcriOD is therefore anxious to secure through the agency .. the 
Local Govemmenta evidence 01 the same character aa it might itself have seemed if is 
had had a _I_time at ito dispoaol and had beet> .bIo to obtain from a_ 
of _ infonnatioo 01: a somewhat intimate character regarding their maDIIoOr 

of life. 
4. The value of tbis enquiry will depend 00 the aeeuracy 01 the iof..-matiOD 

eoIIected aod the repn!IiI!tltative character 01 tbe familjes _ for in....tigatiOl1. 
The Com...;..;oo, therefore, attaches greater importance to qoality than to quantity 
provided eaR is _ in obtaining repneontative samples. The method of 
sampling is 01 tbe _test importanee _d tha emalIet-the number 01- bndgets ooIIected 
tbe m ..... depeodent is tbe ..... It "" the judicious aeIectioo of the sample. The 



APPENDIX n. 

Commission therefore suggeeta that tha selection of families should be made 00 eo".. 
systematic method of _pling to be determined after a preliminary mrvvy of tha 
lield. The Commlasion realises that .. ohoice may have to be made _ adequate 
~tion of the conditions in .. no.rrow field &od random _ dmwn from a 
Iargt>r population and it takes the view that the _ .... more likely to be val .... bl .. 
if tha workero belong to one typical establiahment in a single ind1l8trial centre, or 
at meet to .. fsw eetabliahmento 13th ... than to a Iargt>r number of widely _ted 
centres and ioduatriee. Furthor. tha oha.ruies of securing repreeentative budgete 
would be very mueb greater if the euquit"y is restricted to the poorer working ma. 
f&milies. :Wage ",teo difter in tho varioua part.. of tho countly aod it is diJlicuit. to 
IWIlO a UDiform Iigure as the family income limit above which the Commiseion ~ 
DDt wish to go but genemlly it would prefer budgete of families whcee combined 
income ia not above Rs. 00 per meoeem.. 

The Commiseion _ that the Local Government, if suitable inf~tiOll 
is not already availahle to them. will find it pceeible to oonduct an euquil:y 00 the 
lines BUggeeted and to fnmiah the reocIte to the Commlasion appending aucb noteo 
ae they may think fit to indicate the manner in which tho euquit"y was cOBducted, 
tha method of """,pling adopted and aoy conclusions whieb they may have dmwu 
from ito reocIts. The Commission nodoretanda that some euquiries 01 the kind 
have been conducted by Univemity profeooors. economists and sooW workem. 
There;" of _ no ebjection to the utiliaation of non-official agenci<e for the pur- . 
poeeofasaistingin thiseuquil:y. It is hoped. however, thateveryelfortwill be made 
to see that tbe inlormation furnished is as aocurata as pceeible &od baaed on actual 
facto. • 

o. Anotherm&tterin which the CommVurioniaanxioustoenlisttheoo-opera.tioII. 
of the Local Govermnent in _uring additional information is in regard to tbe u...
teri .. whieb are DDt governed by the provisions of the Indian Factcrieo Act.. Theae 
factories oome under tbe following two categori .. ;- . 

(1) faDtori .. using power but employing\eoa than 2Oporsonoat oneti .... ; 
(2) faDtori .. and workshops not using power, 

The Oammjllljon will have to 00DSider to what extent; it is dNimble to bring theae 
establishmento under official oontroI, &od for this purpoee it is auxious to ebtain 
_ information than it haa hitherto received. It would therefore be glad if tbe 
Looal Government could belp in this matter by lumisbjug partiouIara regardiDg tbe 
ioduatri .. which .... being can:ied on in unregulated establiobments, tbe number?i 
oueb establishments, the numbore of men, of women &od of ebildren emplOJ""l m 
them. the oonditions under whieb they are employed, with partioular reforanoe to 
their earningB &od howe of work. tbe minimum agee of the ebiIdren in employment 
&od tbe .lfect whioh employment baa on their hoalth. In regard to faDtoriea using 
pewer but employing Ie .. than 20 peroons ioformation is also de6ired lIS to ... -, 
owing to Jaek of proper precautions for tbe fencing of maohinery. the ... orlwo are 
expoeed to any undue risks. The information required need ouly deal witb-

(G) taotcrieo using power and employing 10, or more porsono on any one day 
in the year; . 

(6) factories and workshops not using power &od employing 50 persons or 
more on any one ds.y in the year; and . 

(c) smaller faotori .. and workshops engaged in any partioular induBtry "hieb 
in tho aggregate .... p1oye .. oouaidemb\e number of banda. 

The Commlasion would also be g\ad to know what additionsJ ote.I! tbe· Loca\ Govern· 
ment couaider would be required for the inspection of each of tbeee 01 ...... 

6. Tho Commlasion reali .... that tbe .. hove ""Iueoto for additionsJ inf~ 
will involve a couaidembla amount o! trouble to tbe LooaI Government, but .t feeIa 
tba.t, in view of tbe importance of the ... bj_ with whioh they deal and the incom· 
pleteneea of tbe information whieh baa 80 fer been obtained on them. it is - "1 
to obtain further information.. I am to ""1_ that the eupp1ementary informa~ 
now desired may be lorwarded to tbe Commlasion eo soon "" it is oollected and m 
any .... not later than tbe 15th October 1930. It would be oonvenisnt if it-'" 
be embodied in a.oupp\emeotary memoraodum. 40 copl .. of "hich may be f.......-dod 
Jor tbe use of the ~embe ... 
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(N. t , Paa it ftIICIIlind _ tile t.e.ds P. Wo. GI!IJ" ill ~ to .. -n Dam_ of 
lap I me tnIItiac .... 6uaiI:iII!It m;-I ... ,.! iaa'" pheterim- ..... 
toal family iaDome docs noli aeeed BIt.. Ma .... tb.) 

tl) 1 ..... t:eIIhGr"l" ' ,.[. 

Name al tile head al tile familyRetigiuu and __ 

Ptuvinw and district of origm
Cause of migIatioD----

(2) _ ad _ ........ oJ Ja-il!l~ 

X....-. 

- Iw-..... .... 
W';:_" .. 

J rdltftIIidiDg w:i\b I .... -Jlependan .. ...,;dmgeJoe. 
whe>o. 

GUlL 

q..<E 

.,.. --
N"'~ __ lO_ho __ boJoorgids. 

(3)E_oJI~ 

(4) ~oJ .... pIo!E1""oJ_-
(5) N-.aI.-zy Jamoi/v--

• 

Rda" 'ip ...... 
hood ...... 

family. 

Addi<ioaal 
(01 lImrihIy ~ 

~ .. ...t._ ....... lIoo<hIy - ifaay~ Total. 
Yap. pay. '"'" ....... 

Ba. &. JO, BII..A. P. B&. .. r. Ita. &. P. .... .. .. .. J. .. . . 
f. · . .. 
s. .. .. 

W ..... .. .. .. .. . . 
f. .. .. 
s. .. .. 

JloJa .. .. .. J. · . .. 
!. .. .. 
s. .. .. 

GIrk .. . . .. 1. · . . . 
.... .. .. 
s. .. .. 

__ <l famiIy_ .. .. 80. 

(6) N-.aI mmoIllv ~oJJGmi1y",,:-
Ii) Food. ginng quantitie8 of principal artioIeo of food COII81Imed in • month 

... dccmof....- • 
(ii) Clothing-
(iii) Rent.-
(i.) Fuel and IightiDg-
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(v) Houl!ehold requisites, e.g., uteusils.. ete.
(",1 Mi.ocelIaneous expenditure incloding-

Ca) Remittances to dependants living in the village
(b) Travelling to and from plaee 01 ernployment-
(e) Medicine and medioal fees-
(a) Dripk and drugs-
(0) Toboooo and ptm8Upart-
(f) Religious obeervBD0e8, f .... ts and festiva18-
(g) Payments toprovident fund, trade union or oo.operative aoeiety
(h) Amusements and recre&tion-
(i) Education-
(j) Interest on debt-

(7) lrukb{ed~.>-
(i) Extent 01 indebtedn __ 

(ii) Causes. To what extent due to expenditure ioourred on
(a) FeetivaJs.-
(bl Maniages- • 
(0) FnneraJs.-
(d) SiclmeM-

and (e) Unemployment-- , 
(iii) Rate of intereet; Nature of security on outstaJiding loans l Term& 

of repayment-
(8)H~ 

(i) Description of dwelling; materials wed in oonstruotion
(ii) Landlord·-

(iii) Distance from place of work-, 
(i.) Number of rooms oocupied by family and approximate dimensiona of 

each room-
(0) Dimepsions of verandah. if any

(vi) Water.supply-
(vi;) Sanitation-- ) 

APPENDIX III. 
LIST OF WITNESSES EXAMINED ORALLY IN PUBLIC SESSION 

BY THE ROYAL COMMISSION ON LABOUR IN INDIA. 

KaraM;' Oclvber 121h-17t1o, 1929. 
I. Mr. 0. S. 0. Ha.rriaon 0.1.E., Chief Engineer, ~yd Barrage and 

M~E., 1.S-E. 
2. Mr. T. S. Downie, O.B.E. 
3. Mr. Jamshed N. R. Mehta 
4. Dr. Tarachand J. Lalwani 

o. Mr. Mulohand M. KirpsIani 
6. Mr. R. K. Sidhwa . 

7. Mr. Minocher CO,.. ... ji 
8. Miss R. Piggott 

KMwra, 0_ 20ilJ.22nd, 1929. 

Canale Construction. 

.. C~ } Karachi Port Trust. 
• • Vioe·Chairman 
.. } I. Indian Seamen'. Union, 

2. Karachi Port Labour Union, and 
• • 8. Karachi Port Trust Labour Union. 

Representative of}"lour Milla Labour iD 
Karachi. 

of M ...... Cowasji and Sons, .tevado ..... 
Honorary Secretary, DnJa' Improve.. 

ment Scheme, Hyderabad (Sind). 

9. Ali ~aidar •• • 'j Khewra Salt Miners. 
10. Habib Khan.. .. .. 
ll. A repreaentativ& of the workshop men of the Khawra Salt Mineo. 
12. Mr. A. L. Hoyle, I.c.s. .. Commiasioner, Northern India Sai' 

Revenue. 
13; Mr. C. H. Pitt •• Manager. Khewra Salt Mineo. 
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LIIAtJn, 0ddJ<r U/A.28tII.1929. 
14. Mr. W. R. WiIsoo, Le.S. 

16. Mr. W. H. Abel 

ReVenue Secretary to the GOVerJlIJltlnt 
of the Punjab. 

Inspecror of Factories, Punjab and the-
North· West Frontier Province. 

18. Dr. R- C. RawUey . • Director of Industries, Punjab. 
17. Mr. Lo?ik Ram .. .. }N. W. Railway uinon. . 
18. Mr. ShiVl'&lll Daa Ramie.. . • 
19. Mr.M- A. Khan, Preoident Bnd General Secretary}General Workers' Union,. 
lIO. Mr. M- D. Akhtar, Financial Secretary •• N. W. Rail_y. 
21. Colonel C. S.M- e. Wataon, D.S.O., O.B.E., Chief , 
, Operating Snperintandent. • N. W. Railway. 
22. Mr. A. K. Muirhead, Deputy Agent (Personnel) 
lIlI. Lient.-Colouel C. A. Gill. D.P.H., LM.S., Director of Public Health, Punjab.-
24. Mr. R. J. S. Dodd. I.C.S., Registrar of Co.operative Societies, Punjab. 

A-"-, Octcl><r 28tII. 1929. 
25.. Mr. GecrgeStevena .. 
28. Mr. Gera.Id AIfrecl Davies 
'1:1. Muhammad Ramzan •• 
28. Rajbai 

Dtllti, N~ 2n4-81A, 1929. 

: : } East India Carpet Compan;; Limited. 

:: }_ W ... v .... (Carpet Factory). 

29. Mr. Mehtab Siugh, Industrial Surveyor. 

31. Mr. W. R. Taylor . • Punjab Chamber of Commerce. 
30. Mr. P. Mukerjee •• } 

32. Mr. Shri Ram .. 
33. 'Raj Rahadur Baioukha Siugh, Contractor. 
M. Major J. R. D. Webb, O.B.E., I.M.S., Health Officer. 
36. Nanna, son of Elahi Bakheh. Worker. 
36. Para, .. , . .. } Women workers: 
37. KaIUe .. .. .. 
38. Mr. J. A. Woodhead. I.c.s., Secretary to the Government of India, Dapan-

mentofComm~ • 
39. Mr. E. E. Coombo, O.B.E., Controllerof Printing and Stationery, Go_ 

of India. 
40. Mr. J. A. Shillidy, I.e.S., Secretary to the Government of India, Deperiment-

of IndU8trieB and Labour. 
'1. Mr. A. M- Rouse, e.I.E~ Chief Engineer, Public Worka Deperiment. 
C. Dr. Ruth Yotmg of the Countees of DuHerin's Fond. 
G. Mr. T. G. R1lBB611, Chief Commissioner, Railwayo • 
... Mr. A. A. L. P&l'OOD8, C.LE., LC.S., Financial Commissioner, Railways. 
M. Mr. A. M. Haym ..... O.B.E. . '}M hera, Rail Boon! 
40. Mr. H. A. M. Hannay • • em way . 
47. Lieutenant-General Sir Edwin de V. Atkinacn, K.e.B., K.B.E., C.!!!.G." 

CLE., Maeter Genera.! of Ordnance in India. 
G. Mr. AhduaSubhan ' .. ..}workers in the GOVerJllJlent of India 
49. Mr. Ahdur Rahman •. . • Press. ' 

~. N""",,,,-l1tJ.-l2lA, 1929. 
50. Mr. B. S. Pathik, General SecretorY .• }B. B. and e. I. Railway Work. m Federation and Indian, 
61. Mr. H. L. Sba.rm.. , • Apprentieee Associntion. 
62. Mr. H. Armit&tead, M.B.E., V.D., Ca.r·l 

riage and Wagon Superintendent. 
63. Mr. E. C. H. Condon, V.D., Engineer.in. 

Chief. jB. B. and C. I. Railway (Mette 
64. Mr. e. G. Coteeworth, V.D., Aoting Loco- Gauge). 

motive Superintendent. _ 
66. Colonel H. F. Hobbo, D.8.0., M.C., Staff 

Offioor. 
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li6. RBi Sahib Chaudrika PraaacL 
tn. Mias J. E. CopeIaud. M.A. 
li6. Hr. KaobaiyaIaI Gargiya. 
69. Hr. A. L,..,... "J ADgIo.Iadian aDd Domiciled Emopeaa emploJaM 
tIO. Hr. N. T. Dufiy • • OD the B. B. aDd C. L Railway. -

"Ii I h~ N ____ 1Mi_18tJo, 1_. 

ilL Dr. JaoobSolomcm, Honorary-Secretary.. • .}"-_ .... _ a...x.iaf;j_ 
a. CoI<meI B. H. N ..... vati. c.I.E.. Vic&-Preoidsat •• ~-.T 
a. Hr. W. H. PhiIIipI, Ioopoc&ur vi. Fact.orua. 
~ Hr. Cbaman La! G. Parekh, Preaidem • . • '1 
6/i.. Hr. SabriaI Balabb·i V""'Preaidem .. 
86. Hr. SbanRlal HangaIdaa • '1 A.hmedabad 1IiJknno. 
ff1. Hr.~La!bhai •. eN Aeeoojaljoo 
e&. 1IIr. Gordh ..... M J. Patel •• 
69. Seth A.mbolal Sorabhai vi. the Ahmec!a!...! Mauufooturiug aDd Calico PriDtiDg 

Company, Limited. 
'10. Hr.M_ •• 1 
71. Hr. Kaotebr • 'jT_ BroUoedIood, Ahmedabad. -' .. ~ 
?2.. 1Ir.Maw.har a", 

'13. Mias DiDaCama, Gujerai Constitu..icy atthe AII·1Ddi& Womeu'. Confa_ 
'1~ Hr. N. D. Mehta. Cbainmm. &aDding Committee vi. the Abmed.6od K_ 

polity. 
'Iii. Monshi Mamar Ali .• 1. ~ . Ahm~-bad. 
76. SbeiIth Abdul Wahid •• J " ... vera m ~ 

~. N ____ 21. l' .. ,. Jm. 1929. 

77. 1IIr. B. B. Ewbank, C~, I.C.S., Secretory to lb. GovemmeDt of Bombo.y. 
_ G.......t Deputmeot. 
'18. 1IIr. J. F. Genuings, ~,I.abeur Office. 
19. Hr. H. 11. Robotiom, AoI;ing Shipping Mast.er. 
so. Hr. B. B. _or, Recruitiug Officer. 
81. Hr.S.C.Joohi G I P D.~ S··4U -
II!. Hr. P. S. Bakhle • . • - .... y - moo. 
83. Hr. Mohammed Ebrahim 
M. Hr. A. B. Mones Iadian Seamen'. U_ 
S&. 1IIr. P. G. K ........ 
II&. 1IIr. J. P. Lobo. B.A., LL.D. Bombay Seamen'. UDioo. 
ff1. Hr. Patrik DeSa •• 
118. Hr. T. W. J~ M.B.E.. Chief Inopeclui of FacIoritB. 
89. Hr. R. J. Tam. CerIif,Wg Surgeoa. 

so. Hr. B. R. Bakhale. General Seereary "}
eL )fr. Moha ......... U ....... Rejb, V-..... PrftIicIem 
92.. Hr. Koba"""",! Isskh .. .. •• llayT_LaboarUDiaL 
92.. Hr. Abdul Rahim • • _ •• 
k Hr. D. H. Patel • • • • • • 
lI6. JIr.. Abdul Khan _.. •• • • 
II&. Sir_JacboD,Kt.,c.LK..Ageui .• 
9'1. Hr. H. P. BaIJ, GeDeraI 'l'nIfIie ~ 
99. )fr. J. A. J_ Chid Engi-.. 
99. 1IIr. J. J. C. Pa-. Loeo aDd Curioge 

Supetiulooiid.im.. •• .. B. B. a c. L Bail_y. 
Iro. Dr. _by Jaeboa, Chief IIedicaI 0lIicer 
101. )fr. G. H. K...-Iy, Seereary '" AgeD' •• 
101. Hr. J. D. Antia. A_ aDd Cbainmm. 

Co-operame Credit Society. 
103. Hr. C. W. A. Gidaey, Preaidem }NatiOnai UDiGn of Bailwaymea of lad;. 
104. Hr. H. T. WiIoon • • • • aDd Burma. 
10&. 1IIr. J. Turner . . •• 
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106. Hr. D. S. Bam. Agen' •. 
un .. Hr. A. ~Dopaiy a.iei .......... ioaI .. 

g;.. 
108. Kr. P. Wood. AcRD!! Dopaty Agem (Stall) 
109. Hr. a. G. Limpaa. Deputy ~ Su· 

I*i' try; G.LP.~. 
110. Mr. W. T .. GrilIi""'-Di_ Tra8ic Veego-
II L Mr. V. B. KtmdDlllBal,. _ Dopaty Agen' 
Us, Mr. P. L. Stallald. A.ctiDg PriDeipai Medioa!...ct 

llealthom-
113. Dr.1L L _. G..B.E..ILB.. ex 
114. Dr. Shd _ K. T&Ipode, ILB.. B.8. •• 
116. Dr. J. B. -. SeareIary 
lUI. Mr. K. J. n..buh 
U7. Dr. C. A. _h~ .. 
118. Dr. P .. N. Daru_ .. .. .. 

Iwlilm" 

119 ..... L W'mgat.e }1!ombaY RepftaeD_ Christian CoaDOiI ...ct 
l2O. Mr. Bryaal •• NatioDa\ Christian Comx:iI of India.. 
121. Hr. H. P._y. Chairman 
Il1l. Sir JhnmobandM Ramji Bombay KiIlowDem' 
l23.. Mr. S. D. Sak1at1raIa •• 4. " ticm 
1U. Hr. T.lfalooey. Seoreary 
126. Hr. J. Parker, PnmdeuI; 
l26. Mr. B. BIacItweII. HOllY. ~ 
121. Mr. J. B. Green 
128. Mr. L. B. 1'aimea 
l29. Mr. lfauu Subedar •• 
130. Mr. J. K. M_ 
131. lIr. G. L. Wmtm'botiham, Pi "dam 
132. Hr. G. H. Oooks 
133. Hr. B. J. P. Sulivaa. ~ 
1M. Mr. P.G. K.nekar.SooioJ.~League. 
136. PriDaipaI SohmI> B. Da-..r 
136. Mr.J_baadaaJ.Ks.padia 
137. Mr. D. B.1fa,s- •• 
138. Hr. N. B. KuIbmi • • • • 
1311. Mr. W. H. NaiIooa. Cbairmaa •• 
1~ Mr. G. B. Be!metI, a.iei Engi1!fflIO 
16L Mr. C. N.lti.:h • • • .. 

Indian. ........... 

Bombay ............. 
A.ocialilm. 

Qimi 1<' 8 .... 
dol. 

142. Mr. MacM_y • • •• • • 
liIL Kr. P. s-. 8nf . \& a .,. of IIiIIa, &. D. Se ,.. & Co..1.IA. 

JGlgamc, D ber 41/&, 1929. 
1"- Mr. P. J. A.rjaria, Atl-t, KIwv!eeb -. 
146. llarutilllaimjiBiDdhi •• 
w.. NMwaT-.. .... £dim. . gft 1 ,.. 
147.~Tabmm 
148. Saini 
1'9. JaugH 
158.~ 
161.1_ 

..t",D I lIo..19t9. 
Il1J. Mr. H. K. Agarwal, .. A. ~. The AIroIa 00\tblI1IlIIII. laI1. 
163. Mr. KhM~ Njd_tatiYe at "'" Dept 1 CI-. 
1M. Mr. lO...Dr .... __ talive '" "'" Nou.lImImIimI. -

N_. D .... 7li-11i1A, 1929.. 
II!6. 1&. N. I. Rougbtoa, LC.s., Pmaci.Il SeareIary to .... (l .... __ zrt. oi .. 

0!mraI p",_ .-

156. Mr. B. N. lIaDerjee, Lc.s.. IlinIotar '" lDd_ 
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167. Mr. a. N. Fmnkau, Chief Inspector of Faotoriea. 
158. Mr. a. M. Trivedi, LC.S., Deputy Commisaioner, Nagpar. 
169. Mr. P. V. Chance, Officiating SuperinWlding EnginMr, HaI!ecIeo ClroIe. 
160. Major C. M. Gan&patby, I.M.S., 0fIg. Direotor of Public HeoHtb. 
161. Rtr.dhs.bhai Nimbalker •• • • }women "' ... _ in the Model 
162. BhurkabaiKapuskair.. .. .. MiIl& . . 
163. Ssvitmbai Dhargaone, Woman worker in the EmplOOS Mill No. 6. 
164. Mr. Gavai. M.L.C., n'lpwentative of the Dept eel Cla.aaE&. 

165. Mr. Net&de, worker • • • 'lMoclel a 166. Mr. Jaivland lIIaniram, .......... ••. 
161. Mr. Krlabnaowamy,~tSeoretary .. PI... Employe .. " 
168. Mr. a Balaji. P... worker .••. _n. 
168. Mr. G. M. Tbawre • • W_ is the 6idi 
170. Mr. L. N. Hardaa.. •• •• .. '1_. 
171. Mr. Punj LaIl, Contnotore' Agent, Kandri.Mineo. 
172. Poona Ram • 
173. Guman 
174. Dakalu 
176. Baldeo 
176.Shnneya 
117. S&hibiD 
178. Parpad& 
179. Jagobata 
180. Cbbot; 
181. Pbagnni 
1811. Phulm&ti .... .. 

Workersin the Kandd 
Mineo. 

183. Sir Sorabji B. Mehta, a.LE .• Manager, EmplOOS MilJJI. 
184. Mr. J. L. Matt. 
185. Mr.S.C.L.l!luir,SeniorY.M.a.A.Seoretaryof theEmplOOSHilS WeIfaN 
. Work. ' 

186. Mr. R. C. Riley, of the a. P. and Berar MiniDg Auooiation, Kampt>ee. 
187. lA,xman Gambirji Narayan, worker is } 

EmpIOOSMiIINo.ll.. .. .. 
188. Muhammad Akbar, weaver • • . • Terlile Labour UaiGa. 
189. Daulat, worker is Model Mill • • • . . Nagpur. 

'190. HariOb&nd}W L._· .L. Em ~"._ 
191. Rtr.dhs.Ba.i O1'~m ""'" pIOOS -

~" _1111&-1711>.1929. . 
192. .Mr. W. G. Mackay, M.aE.. Chief Inspeotor of Factorieo and. Boil ..... 
193. Lt.-Co1onol L. C. l.annOuJ" LA., SuporinteDdent, IIarn<s and IladdIery 

Fantory. 
194. Lt.·Colonel C. 1. Dunn, a.LE., D.P.H., 1.M.8., Dizeotor of Public HNith. 
196. Dr. Trivedi, Munioipal Health Offioer •• 1 

196. Mr. J. M. Lowuie, V'lO .. Preaiclent • 'J 197. Mr. H. A. Wi!kiD8on .. .. . 
188.' Mr. W. R. Watt, M.A.. aSe .. D~a., F.G.S. •• Upper India Cham-
199. Mr. A. a. lnakip. o.aE. .... bar of Com_ 
200. Mr. a. H. __ . •• •• .. .. 
201. Mr. J. G. ~ M.B.&. V.D., Secretary •• 
lIOll. Mr. J. C. DoqaldloD. M.a., ;I.a.s. Dapaty Secretary to 00_ of the 

United l'IoviDoeo, 1Dd_ ~ 

203. Mr. S. P. Sb&h. La.s. 
lI04. Mr. G. M. ~ Le.s. 
lI06. Dr. Rtr.dhs. Mukerjee, 

M.A.,Ph.D. . .... 
lI06. Mr. J. P. Sriveat&va, lILr.a. 

-207. 1Iev. a. H. Mattiooo 
208. Mr. A. Roland Price, lIL L lIL 

andCg.:&' 

mont. 
• • Dizeotor of Induatri ... 

CoIleotar of Gorakhpnr. . 
Profeoaot of' Eoonomioa and Booio!os7. 
~ UnivanIity}, . 
Truotee Impzomllll&lt. 
Chief Engin_ .TruR.. 



liS. Mr. H. Eo H...&eId .. 
lH4. Mr. Do Co Gupta 
115. Mr. H. W. Bady •• 
1116. .Mr. W. B. ~ LC.S. 

54,'1 

om-.... 8peoial Duty with the Govem-
_ af Bihar and Oriasa. 

Regiatrv '" Tmde UDimIs. 
Director of_ 
CIJief IDspector '" Factories. . 
1fuam:oial Becutuy to the Govemmeot 

of Bihar and OriBa&. 
117. BaIno lIhagw5 P-.I:layaswai 

!18. Mr. Aribhan 8inho. •• 

'" the Bihar and Orissa Cham'- '" cOm--General SeoreIary. the 1IiIIR Proviiu>ial 

l!35. Kaohia Bam •• 
l!36. .Mr. J. W. R. IfAlWha •• 

237 • .Mr. A.l!". S- .• 
lI38. .Mr. G. Eo Rayner. JU..C
l!39. .Mr. B. Gop,", .••. 

240. Mr. G. D. Walker. LOA 
1141. RaY. Eo R. Singh. 

p.",::Iio _ J __ 111, 1930. 

l!42. Bam P-.I GoaIa •• 
us. .Mr. D. P. fieDeh 

Jon..t., J_ "lIlA, 1930. 
l!44. Sham Kamar •• 
l!4Ii. Oti Goa of Tam KIml 
!46. Kataur (Khoud) , ' •• 
241 • .Mr. J. B. Leoaud •• 
J4&. .Mr. 1.. N. Sarma 
t49. Mr. F. Mo.AIIist.or 

llliO. Mr. D. S. W"tthomo 

KiaoDSabha. 

, .. , 

_ Work ... POIKlIlgram Oil WelIa. . 
._ Fie1d Agent, Pauobgram Oil Wella '" the 

Burmab Oil Co., Ltd. .. .. 

JWorkenIon the JI""bund 'fa. EBt&W.; 

•• JII __ • JIIo&bund 'fa. -
•• __ • Row!i&b 'fa. -
•• Genoral __ • The ...... Oil ec... 

Ltd.. Digboi. 
lIaDager. DoEai and ~ 'fa. 
Compm~ ,. 

Id 
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IOI.Khudimn 
262. Boton 
253. Mr. J. B. Copelaad 
2M. Mr. 0. K. Beobcmur.h •• 
255. Kedamgnj .. 
256. Bhaao 
267. Ch_ 
258. Mat.. Miriam 
259. SuI<maa 
260. Balm J. Chaba.....ti •• 
26L Ra..........u •• 
262. Mr. W. G. MoKem!er 
253. Mr. J. Jl. KiIImm 
2M. Mr. Eo J. Nicb.oUa 
266. Mr. Eo S. Roftey 
266. Dr. McCombie 
267. Mr. T. A. Ch&Im ..... ~ 
268. RamDatKurmi 
269. Ram Aot&r Paai 
270. Aot&r Kori, } 

TEIlmaJe,Worbn 
27LKlIDdhaa 
l!'l2. Kirodhar 
273. Chembeli 
2'M. N_DaeiGb.aei 
275. Mr. R. B. So 0_ •• 
276. Mr.J""",,:Ftaaer 
l!'l7. Christine 
278. Kunda 
279. NanJm 
280. Mr. K. Cant&, Le.s. 
26L Dr. Pemy_ 

ll8t. Bev.n.J.TirtlU.of~ 

fIIIiIlmtt. J-.l_ 1811,.,116. 
283. Mr. A. J. Lame, G.l.B.. 1.0.& •• 

!&I. IA.-Col!'. D. x-. LJI.8. •• 
1M. Hr. P. Co Jrlng, Lc.s. 
"Mr.'.~Jl.L.C. •• 

WGrit.. • .}Cbmama ... 
Ile<dv • • Gtmiftm. 
~ Cinnam .... T ... Emote. 
~1IoIMmToa-... 
Womanworbr 
Wom&Il_ 
Worker 
Womaa Worker 
Wan... 
Dootor 
Worker 
CIuiirmaD 
V~Chairm.oa 

0IIi0er "" 8peoial~_tbltao-_01.-. 
_ 01. Publio HeoIIIL 

~-~ ..... 
M. lrr. 'to Co c.wfood 
288. Mr. if. A. JIiIIigoa 
ll89. k-CoL:D. B. ~ •• 

0Iairmaa •• }Iadia 'h~ 
~ .. -··}Tea ~ J.- A_· tim . . 

a. i"J~ 19&i.1930. 
!IIO. Raohid 
29L8aJ>Ii 
til!. J.iaca ---29l.Bacb.an 

-.-. 

296. Mr. Jl. N. lWial· 
-8aamj 
2Il7. Puabti 

W_ 
W_Sudar -Worbr 
Worbr 
AgemBa'W_ 
W __ ... 

a aumbK 01. __ 
.....-

Enm __ .... 

JlU:a '1 
--. far ..... _ .. .a-. 

IJrD Ii,.; ..... --. ~.' .., 2Iftl,1930. 
lI98. 1Iusi1_0I.Ledwa) •• } 
29\1. 1_ lwife 01. 1M"""") ..... Bamdighi Tea BIItme. 

_oth .. _ -"--



300. _f_ofllaDgra) 
301. flmajmenifwifeofGoola, 
3OZ. _ ,wife of 'AkMn) aad ___ aada 

putyof ...... ___ 

iDgma..- w..- _ tIIe:&.ndiglli Ts. ~ 
303.. A_ 
3M. 8g1emap 
3OCi. Raliy& _ 1Ir. G. L lIaig (lL.__ } 
IIYT. 1&. W. L 'I'm--. c.IJ.. O.B.B.. :0.-... PIamem' __ 

M..LCo •• __ 
3IlII. Dr.. 0. HcCoDcbecID. Jl..B. ~ 

~T .... dd ~J~!llll,l __ 

_ • 1Ir. J. Co Ghoee 

318. N. B. Ghooe. JLA.. B.L 
31L 1Ir.J.G. G_ 
3l%. PhaIiDi 
313. Goodura 
314. &dim Chik 
316. Doadn Bam 
316.1Ir.J.J.<lW_ .• 
317. Dr. JL Kerma " LJIJ .. 

.... .".J~23nI,1 __ 

.. V"-chair-} 
. ........ IDdiaa T .. _.a-

:: :: ciMiaD,Jolpoigmi. 

~J W..- ... 1M DeI¥m T ... ~ 
.. VaMP} .. .. llomchapem Tea EoIUe. 

318. A....r- am _loador (male), _ DlIemo CoIIWy. 
SI9. &okli 
I!&. SakhDw •• IflDem. D~ Jlaia CoIIieq. 
3'lL AgIa Doa 
322. _ Kmmi (wI&h 14 oIhoo: 

amlDoden) 
323. U ..... l'adaall ... h •• j .... Jlod_ •• 
aK. Gemi __ (wI&h other am ...... ) 
116. __ W..- ill tbe Dhemo Jlaia CoIIWy. 
326. BajVllid 
121.~ 
3'l8. TbUath 
32a IanhajmMji 
330. l'adaIa 
331. IAkhjmanji •• 
33'l.. Dr. 8. It. SinIar. Jl..B.. D.P.H. •• ChIef s.mta.y om..r. Aaausol lIiDos 

Bo.zdofHeoIth. 
833. Dr. U. P. ~JLB. CIlIei Ifedical om-. EIosIeno (loU 

00.. lAd. < 

3M. Dr. 1!onbehari Chattaraj. LK.P. 
33&. 1&. <l _ 

Ifedical 0lIicei;, DlIemo Main CoIIiooy. 
JIaoagor. D~ Jlaia 00IIiary. 
Ccmtirac!toni ¥=neger. lI36. 1&. Sohau SiDgh 331._ 

lI36. Hu_ 
3311. 1&. 8. It. Sommwlv 
__ PbiIoo liIaDjhi 

ML Plum 
lI4J. LoIdiHajill •• 
M3. _ Hajia aad --

:: }1flDem.1lbuIdo¥aColliooy. .. :: ==.~} 00Iliery. 
•• ..)6sOd •• 
• • •• •• W .. Nlga CoIIIe<y. 

• puty af . . .. .. 
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s~::? ~:}WOJkem In the Loyabad ~" 
M7. NonIrokal.. •• .. 

,348. Chand Manjl .. • • 
349. Mr.R.Fenwick .. .. ~ " }LoyabadColller,y 

~~.. :: ::}Af;t<md ....... 0Ierit • 
362. :V_ada.. .. .. Women wOJkem In tbe Loyabad 001-
1153. AhaIy& • • .. • • limy. 
3M. Sabodhi •• 
366. Mr. K. K. BaImi Managot, Ximnd Colliery. 
366. Chaklm Sow Gengman •• 
367. Bithal Muohhi 
358. Sobbi, Musahar Lmdor 
369. Led"", DIlIIOdh Lmdor Kjrlumd OoIIiery. 
360. KoIli Woman worker 

36L Mr. P. 0. :s
S62. Mr. B. Mittor 
363. ShaDi Cheria 
364. Chotan K_ 
366. Gobimla Goral 
366. Nuni 
367. Thakmi 
366. Lilmoni 
369. Sakanm 
370. Karumi 
371. Ja.rimey& •• 
372. Mr. D. Black 
373. Mr. P. B. DIm<lekK 
374. Mr. J. E. Phelpba 
375. Mr. N. P. ThacIaDi. I.o.s. 

876. Dr. Ryles •• 

37'1. Mr. P. S. Keelan 
378. Mr. F. L. Cmk 
379. Mr. R. HOl'OD 
88(). Mr. R. Purdy 
331. Jam""" (wile of l'atia) . 

with &Jl.. 
other,. ......... 

Seozetar:y 
Indian OoIIiery Em-

Woman miner p!oyees' Aaaooiati .... 
MlDar Jharia. . 

•• l'umpman •• 

J.women wOJkem b. the JeaIgora. Colliery. 

• -} Men wOJkem In the JeaIgora. Colliery. 

M-. JeaIgora. Colliery. 
Raiaing ~. JeaIgora. Colliery. 
Agent, J..J_ Colliery.. . 
auwma... Jharia Mineo Boan! of HeaItla: 

auwma... Jharia Water BoanI &lid. 
CommiIIIIi.oner, Workmen'. Compeaoa
tUm. 

Chief Mectioal Offioer, Jharia Mineo 
BoanI of Health. 

:: } Indian IfIDmg Aaaooiati_ 

38l!. Pa.tia •• Miner •• }Wom- In the KlIi_ 
S83. Kale Lobar .. ' MlDar .. Colliery. 
SM. Mr. P. C. Mukhorji • • Maaager. Kujama Colliery • 

. 385. Bhuchi, woman coal carrier, Indian Jharia Colliery. 
38&. Mr. 1«. BhattaohMji, Maaager, Central Juagom Colliery. 
337. Pabgu,.loadiDgaa.nlar "}CentlalJuagomColliery. 
338. Bengali Thekadar • • •• 
389. Mr. A. L. Ojha, M.L.0. .. lDdian IfIDmg Neratiou 
390. Rai Babadur D. Do Thaoker • • • 
391. Mr. J. Kirk, SuperinteDdeut, Jamadoha 00IIiery. 
392. Biro Khanr • • • .} 
393. J..." Bhagat • • ":MiDora, Ja_doh. Colliery. 
3M. Chando .. .. •• 
396. Khem •• 
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396. Hr. B. B. Simpoon, O.LE.; Obief Inspector of Mineo in IndiL· ': . .' 
397. Hr. A. A. F. Bn.y •. ..} .,: '" , ' 
398. Hr. J. Thomao • • •• CaI~ ie~!"V811 ~ the Indiaa 
399. Hr. T. Ord •• . • • • Mining AssooiatiaD. ' 

Qiri4;&, J....., &10/, 1930. 
400. SiIlomian • '. •• } Mlners; Serampm Colliery' of the E. L 
tOl. Jdauji Dhobi. • .. Rail .... y Company.' . 
t02. Mr. W. T. S-toD. Manager, Serampm Oolliery :of the E.' 10" Railway 

Company. . 
f03. Mr. H. IaIlll88ler, Superintendent. E. L Railway Oolliery Department. 
404. Dr. B. Mullick. '. 
405. Mr. J. _, AssiotAmt Superintendent. Bokham E. L R. &Ud B. N. B. 

Joint Collierieo. 

::: :~'s~ey, I.~~ De~} Commillllianer, Hazaribagh Distriet. 

~ G&agia Kamin, with her ' 
h""hand Ghanobam.loader •• Serampm Oolliery. 

410. Kailumia, TroJIe.yman •• 
<Ill. Kudimt Mey..... •• 

o../ouIIa, FtiJnIIJ'1I 1Ird-191A, 1930. 
412. Mr. K. P.:Banerjee, }. . 
413. Mr. J. N. Gupta, E. B. R. Indiaa Employ_' Asaooiatioo. 
410b Mr. P. Chakmborty. 

416. Mr. c..m-l .. !lHI. Mr. llaatien, , 
417. Mr. Rigg, 
illS. Mr.:Martaton, 
419. Mr. Baekllum, JAngIo-Indiaa and Domiciled European Empl~, of 
t.2O. Mr. Powell, Railwaya 
421. Mr. Lardner, 
422. :Mr. WiIaon, . 
423. Mr. AtkinsoD, 
42<b Mr. P. H. MaHm, O.B.E., Agent, 'I 
426. Mr. L at. c. Pringle, Deputy Agent, f ' ' 
426. Mr. A. H. Jooce1yne, Locomotive Superintendent, 
427. Dr. H. Sohrawardy. Obief Medio&I Officer, u B.' ~." . 
423. :Mr. H. N. Parl<er, Olliceron Special Duty, .... ~~y. 
429. :Mr. H. A. Outhwaite, StatiotiOB.l Officer, 
430. Mr. V~ P. Bhandvkar. Welfare Officer, ' I ." 

431. Mr. D. Ghooe, Aosj""",t Tmllia Superintendent J . 
::: ~H~c::..C.B.E·, I BengalPresidenoyo.11DCllofW_ 
434. :Mr. W. J. Hemdge, Manager. Caloutta ClaimB Bmeao. " 
!l36. Mr. M. H. B. Lethbridge, I.C.S., Oommiosjonorfor Workmeo's Oompensation. 

BengaL . 
436-437. TuIsi and hia wif .. TiIaaati, } , . 
438. Habib, WomaD worker, . ' . 
439. Ncar Mohamed, Line·oardar, AngIo-hdia (lfiddle) Jute :Mill Co.' 440. Kalik, W __ • 

441. Sorju, Lin ... oardar, 
!l42. K&ro.Spiuner. 
443. Rai Syama Ch&rau Bhatteobarya Bahadur, Vioe-Chairman, Bhatpara Muni· 

oipality. . 
!l!l4. :Mr. K. C. Ba.uorji, Executive Engineer. Presidency ))ivioion. 
4!l6. :Mr. Surender& Neth, M.A., LL.B., Actg. President;} , . 
!l46. Mr. HilDn&t-UlJab, Bar.-at-Iaw. Chief LegaJ. Advioer, E. L Railway Union, 
447. Mr. H. 8. Bb&~. General8eoretery. .., Moradab&d. 
!l48. Hr. K. N. Pandey, AosistaDt Stetion :Master, ' . . 
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U9. lm. C. 1.. Colvin, c.B .• c.J4.G., D.B.O •.• Ag.mt. 1 
460. lm. F. E. Robertson. Chief Opera.ting Superintendent, . 
4/il. lm. B.. 1.. Bay. Chief Veclumioal EnV-r.. . 
4liL lm.A. v. V"""bIee,ChiefE"llin_. ~ 
463. Dr. A. K. R. Pollock, Chief Medical Offi ..... 
4M. lm. E. Com«on Ker, Deputy Chief Accounts Offieer, E. L lIaiIway. 
4M. lm. A. O. Evauo. Deputy Ag.mt. 
4Ii6. lm. J4. Robertaoa, Seeretary to Ag.mt. J 
481. M" F. O. Badhwar, Employmmt Offieer, 
468. lm. C. B. Whitworth, Chief Mining Eugmeer, Railway -.. 
.09. lm. Sa.nti Bam MOlldal. i 
460. Mr. Bam Aut&r. 
461. Mr. Atal Behary Sa.ntra, 

:: :: ~.ill.Shaw. E. L R. Labour Union, Lillooah. 

fIK. Mr. All Mohammad, 
466. Mr. K. D. Chatterj.... J 
466. Mr. Hanlin Shaba, 
46'1. Mr. G. A. Young, General Manager, Indian Iron '" Steel Co., Ltd. 
468. Lt.·CoL B. H. Brown, Superintendent, Ish&pore RiJl&Factcn:y. 
469. Mr. R. T. Dundenlale, Superintendent, Metal '" Steel Factory, Ish&pore. 
470. Mr. A. W. Connolly, Works Manager, Ride Factory, Ish&pore. 
471. Mr. R. C. Fr&in, Works M&nager, Met&l&nd Steel Factory, Ish&pOze. 
472. Lt..CoL E. W. Sewell, a.s., Medical Officer to F""torieo &nd Eata.tA 
473. Mr. K. K. Cbakmv&rty, L&bour BurMa Supervisor, Ride Factory. 
474. Mr. G. R. Dam. Agent, the O&Io"tt& Tramwayo Company, Ltd. 
47&. Mr. V. E. D. Ja.rmd. Ag.mt. 
476.. Dr. M<>o6mdar (Medic&I Department). 
4.77. Mr. Bazu: (EngineeriDg Ocmstmotion). 
478. 'fr. Cbakmb&rtty (EngiDsering Open Line), 
479. • Khann& (Commemia.l Department). B. N. Rail_y. 
4.80. ..F""",,,,, (TraosportetioD Dep&rtment). 
461. • Chowdhury (Preaident, Beogal Nagpur Railway, 

Urb&n B&nk). 
482. Dr. A. M&rtin.Lea.ke. V.v.. 11' .R.c..s.. 
4.88. Mr. Problad Chandra Roy, Vic&-Preoiden.. } Proe& Emplo~' Asoooit. 
484. )(r. IBdu Bhlll&n 8&rcar. Organising 8eoy~ tioD... 
486. Mr. R. N. Neiab, Manager, Tit8iJ>, ... No.ll JoHe Mill. 
469. Prakssh, 
487. Mangrul. 
4.88. Babuniya, 
489. Muaiye, Worket!s in the Titashur No. II Jute Mill. 

400. Jumrath, 
481. H&riIaI, 
492. Gam, 
483. Muthialn, . W""""'" in the Standani Mills, Titaghur. 
494. I,AChanao, .. 

,,96. Abdul Hakim. 
496. J!r, Mihbubul Hnq, Preoident, } Indian Se&men'. UDioa. 
487. Mr. Aftab Ally, General Seoret&ry, 

:: :.~~ } ofM ...... BUd ",Company. 
1500. Mr. J. Smith, AaaUtant Manager, Burm& Sbelllnotell&ticmo, Budge Badl!"-
1101. Mr. J. R. F&rquorson. Manager. Oolontto Branoh of the Burm& Shell Oil en. 
IIO!. S. C. D ..... Oil Worker. Burm& Shell Oil Inotell&tiono. 
G()3. Mr. J. Sime, ~ Director, M ...... Andrew Yule '" Co. 
_ .lm. G. Gorrie, M&noger. O&Iedoui&n Jute Millo Co., Ltd. 
110&. lm. Xri&hn& q.under Ra~ Ch&ndhuri.Preoident, K&nlrin .... h L&bollt trniOl1 



606. Mr. R. B. Laird, M.L.c.. Chairman,} 
607. Mr.A.N.--'" 
l!O8. Mr. W. D. Bruce-Watt, • Indian Jute ~-Asaooi&Iio ... 
lI09. Mr. J. A. )( ...... y. 
610. Mr. J. D. Paterson, 
611~ 1Ir. WiJlja.msoo. 
61l1. Mr. R. P.Adams, O.B.E.. Chief Inspeotarof Faatories,lIeogal. 
613. Mr. J. B. McBride, ileDior Inspeotar of ~ lIeogal. 
614. Mr. R. C. ~ Iuspeclior of Faa1>Drieoo. lIeogal. 
616. Mr. T. B. Glover, Inspeotar of Factories, Bengal. 
5111. Capt. W. O'CoDllOl', Senior Certifymg Surgeon of Faotories.lIeogal. 
~17. Dr. Chaa. A. Bentley. c.I.E.. M.D.. D.P.H., D.TE." lL. Du...wofPublio 

Health. 
518. Mr. F. C. Griffin, M.I.c.E •• M.I.E. (Ind.), Chief ~, Publi. Health 

Depa.rtment, Bongal., ' 
51&. Dr. M. E. Sufi, B.A., L.R.COP. &; S., D.P.H., Assj._ Du...w d Publio 

Health. 
520. Dr. G. L. Batra, M.B •• CUl., D.P.H., Asajstant Dizector d Publio Health. 
521. Dr. B. C. Mnkh&rj;' M.B., D.P.H., Inspector d Septio ~ In. ... uatiaDa. 
52l1. Dr. A. C. Ray Cbaudhnry. D. P. H •• Diet SurveyOlIioer. 
523. Mr.c. W. GUl'Jler. LC.S..SeoretarytpthoGovemment ofBeogal. LooaI Solf· 

Government Dept. , " 
624. Mr. lL J. Twynam, LC.S;, Seoretary te the Go,,_t <If :8oDga1" BeYenua 

Deparlment. ' 
52lI. Mr. R. N. Gilchrist, M.A., I.E.s., Deputy Seoretary w tho G<>vemment d 

Bongal. eomm .... and Marine Dopta. " , ' 
526. Mr. A. T. WeotoD, M.So., M.LC.E., M.I.E. (Ind.). Direotat <If Iudustriea, 

Bengal. , 
52'1. Mr. J. A. Beale, Snb-Diviaional OlIi ... , A"""""I. 
528. Khan Bahadur TMaddak Ahmed, Secoud IuspecIior of SahooIII. Prteidenoy 

Division. 
5211. Rai Sahib Suahil Kumar Ganguly, Ollioiating Registrar. Co-operative 

Sooietiea, Bongal. 
S3O. Sir Cbarlee Stuan;.. Williams, Kt.. Chairman, CommiMio","" far tho Port of 

Calcutta. 
1131. Mr. W. A. Duma, 'lftlli. __ } of the Port of Colontf;a. 
532. Comma.nder N-. DeputyCoosenator, • 
533. Mr. H. F. Darvell. Shipping _. CaJontta. • 
5M. Mr. E.C. Benthall .. ..} , 
536. Mr. W. Go. . . • . Bongal Chamber of Comm ....... 
536. Mr. D. K. Cnnnil!Ol\, Boomary •• 
337. Captain R. Liddle, JlariBe Deputment, B. L B. N. Coy •• Ltd. 
538. Mr. R. Chakravarti • • • • "I 
539. Mr. U.M.]be .. .. l..BongalNat;onalCbamberofeo-
MO. Mr. lL P. Ghooe • • • .] 
1541. Mr. J.lL Sen Gupta .. " • 

fiMvpur, Fe1mu>ry!OtA, 19311. 

1l42. Mr. K....w Nath M_ } 
Il43. Mr. W. V. R. Naidu.. : : 
IS44. Mr. P. Rama Chandra Rao ':':, B. N. R., Indian Labour U .. io ... 
Il46. Mr. Somayajnln 
Il46. Mr. A. N. ]be 

J_ .... it>ur.'-,21 __ 24I1, 1930. 

1547. Mr. M. Homi. Prssident '''} 
1l48. Mr. H. H. Sharma, JoiQt, Boo ...... 

tary .. .. .. Labour Fedor$tion. 
15411. Mr. Mangal Singh.. " 
550. Mr. Azimuddin .. •• 



&6L Mr. J. C. K.P-..." 
652. Mr. C. A.. A__ •• 
Ii53. Mr. J. Leyohoa 
Ii5'- Mr. H. D. T01I'tlIlDd , , 
Ii&6. Mr. W. O. Hendemon 
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.' 

•• Tatd ..... ami SteoI. Coy •• Ltd. 

:: TinplateCompMY of Iodia, U4.. GoI-
., mmiWmb. . 

l'VaflaFA' ". FtlwwIrg 2Iif1>.21fA, 193Q. 
IiIi6. Mr. T. Austin, I.C.s.. District Hagistn>te. Otmj ..... 
657. llrimao Ilree Vi/aamaDeo V_ Malulsayaof V_~ 
558. Captain F. ~ Steela •• • .}~~teof ~T .. DiatricIa Laboar 
009. Mr. 1.. S. Driver •• •• ___ -
660. Mr. G. T. H. B .......... LC.8., DiaIIiDt 1Iaf!iaIDte ami A.geot to ~ Govemar, 

Viugapatom. 
661. Abdur Rahm.., Btoreman 
362. Boor Mohammad KhaJ.ui 
Ii63. Abdul Ram, TincW •• 
664. Xaki Gunappo, Worker 
66Ii. 8ukama Utk_ Worker 
668. Fuai Rabm .... 0iIm.0a 
H7. ADoe.pethnkimme, Woman 

0001_ 
668. AppaJlam. WomanOool c:ozrier 
66lI. Mr. W. C. A.ah Engin_' . 
570. Mr. C. J. Smith, Mechani'" 

8aperintendent. 
&71. Major F. J. And_ LM.8.. 

ChlefMectieaI <lfiioe. V_patam HarboarWorka. 
s72. Mr. P. A.. M. Weleh':'- 0IIi0e 

Superintendent. ~ 
&73. Dr. K. BatyaDaraylma, _ 

0IIi00r. 

'l'ridoin"J'Olt/. F~ 21fA, 1930. 

676. S. Joseph • • •• 
678. Motu Kris1mou •• Won.- in the Goldeo Bock WorbbopB 
67'- A.. Gopal • '} 

W17. Kris1mM .. •• . of the 8. I. Bail...,.. 
678.8._ •• 

:IItlIlwrz., Ft/mmry UIA-:IIanAl., 19-3f). 
57a Subhammal .. ~ 
580. KaodaIIammai 
681. Muthammal 
582. KaJi&mmaJ aod two othen 
663. Badyan . 
664. Boppiah •• 
&86. Vyrahv... • • 
Ii88. Moni_eIi .• 
587. Mr. J. P. Rodrigoeo .. 
Ii88. Mr. Baokanmanina Pillai 
&89. Mr. Kandainrami PiDai •• 

Tatioorin Labour Union. 

&110. Mr. 8. R. Varadarajola Naida, Papan_m Union. 
691. Mr. E. B. Cobbald, I.C.8.. District 1Iaf!iaIDte, Madura. 

:II ........ wtJilJrd-81A, 19-". . 
5112. Mr. F. B. Wath .... A_t .. }. 
693. Mr. C. c.l'ink, Chief Auditor_ 

&9'- V:':.nt:""~. Chief Trano- M. - 8. M. Bai1way. 
pmtation 8operintaodeat ami 
Trdle Map-ga-. 



,Al'PBHDIlI: m. 

__ Ilr. B. D. Thompom, Chief Me
chwOOwl Engineer. 

696. Mr. J .. A. Cruickshank, Chief 
JIedicaJ Officer. 

rNI. Ilr. G. CharItoD. Deputy Agent 
6\l8. Ilr. W. E. Mamb, Prooo Superin-

tendeu" 
_. Ilr. N. Grayacm, Arohiteot •• 
800. Ilr. Syed __ 
801. Ilr. A. S. F............ .. 
802. 1lr.8.IL __ •• 
-'Mr.K.V _ 
__ Mr. G. Krishnommti •• 
606. )fr. J.akhabminarayana 
__ Ilr.P.B.K.Barma •• 

II. NId aIL Railway. 

II. NId S. II. Railway Employees' Unioa.. 

807. Mr. P. J. Thomao, ILA., B. IMt-., Ph. D., Prof...or . of Economics, M...m. 
Uniftlllity. 

608. Mr. V. T. A:nIsu, Prooidont, 1929 Madru Youth League. 
609. Ilr. K. V. Seeha Ayyangu:, Chaimum, Madru PaIial of Iawyam. 
810. Ilr. P. A. KrislmaBwamy "J Madru RepreoenWifto Christian eo...... 
811. Bev. p&!ILRa"'"MMNI • • oil. 
81l1. Mr. P. ~ Agen~ 
813. Ilr. A. H. Smyth. Chief' Trau- . 

portation Supmmteadent. 
614.. Mr. H. A. Reid, Depnty Chief 

Mechanical Engineer. 
816. Dr. C. E. B. Normaa, Chief 8. L Railway. 

Medical Officer. 
816. Mr. A. Srini ...... lye.-, Aaeiat&nt 

Auditor. 
617. Ilr. P. Go-rindaraj, Aaeiat&nt 

Beoretary to tho Agent. 
618. Mr. T. V.:It. Naidu •• 
619. Mr. S.Holum Swama 
620. Mr. Hudala.muthu HudaJiar 
621. Mr._Kirk 
622. Mr. A. Ekambazam •• 
6ll3. Mr. P. a KrislmaBwamy lye.-
8M. Mr. A. Suudramurthy •• 
626. Mr. B. B. _othuo 

::} s. L R. Labour Union, ~ic~o~y •. 

Juaw-._--
626. Mr. B. W. Suarea 
627. Mr. Diaa 

. 6ll8. Mr. ThomNI 
629. Mr. S. Hookina 
1130. Mr. Jl'noeman 
831. Mr. French •• • • • • 
83lI. Mr. S. P. Y. S ...... dnma.th v .... 

geIi.Arya. -" 

Anglo-India.; EmploY""" of tho H. anot 
a II. NId S. L Railways. 

833. Mr. Koppaawamy HudaJiar, s.... Madru E1ectrio Tramway' and Suppl;T 
notary. Corporation Employeea' Union. 

834,. Mr. Kan_ba.i Hudaliar 
635. Hr. Co GopaJ Menon .. "J "·-th Indi Chamber •• Co . 
636. Mr. P. RaghoVNI Nair ..""" om an '" mmerco. 
637. Dr. Ahmad Mukhtar, ILA., Ph. D., Prof_ of Ecouomics, AmiAmaJai 

Univenity. 
838. _ Asariah, District Beoretary. Y. W. Co A.. He.cbas. 

838. _.Cousino.. "}w BooiaJW L_ MO. -. Bhagiratbi Sri R..... • • omon or~.", 



APPIIJIDIl[ III. 

MI. Mr. V. II. Ramaswamy MQdaIi&r} . . 
M2. Mr. T. II. Parthasmatty Mudaliar ~ Oil Wk' U . • 
MIl. Mr. T. MQthswamy PiIIai.. De ~.... DlOD.. 

644.. Mr.R.KetariMllthuChetty .. . 
646. Mr. II. S. Kotiswa<an, B.A., L.T., Repm!entative of the Madru Port Trust 

"nd Harbour Workem' UuioD, etc. 
1146. Mr. S. Pill&i, P"tron, The Chingleput Distriot Labour Guild, Kodambak&m. 
-647. Mr. J. Hargre&veo M&nag&r. Camatio Mill. 
1146. Mr. W. E. Bentley M&nag&r, Buckingham Mill. 
-649. Dr. G. P. Raghavia.h Medical om .... Cam&tio Mill. 
1150 • .Miss II. Sage,.M.A. Joint Principal, th& Bnokjogham aDd Oar-

651. Mr. II:. O. Antboni •• 

~52. Mr. V. Subram&ni Aiy&< 
663. Sir F&irIeos Barber .• 
il54. Mr. lL L. Pincll.. .• 
%S. Mr. C. R. T. Congreoe 
'656. Lt.-Col. C. H. Brook 
657. Mr. F. E. J......... . . 
il58. Mr.B.ShivaRao .. 
. 6I:i!I. Mr. Ramanujulu N'aidu 
~eo. Mr. Selvapo.tby Chetty 
1161. Mr. A. G. l£ach, I.C.S. 

nati. SchooL 
Secretary. tbe Buckingham aDd lJam&tio 

Mills Work.people WeIf ..... Committee. 
Manager. Chool&i. Millo. 

United Plantem' Aaaociation of Soutbem 
Iudi&. 

Madras Labour Union. 

Secret&ry to tbe Government of Ms<Ir&&, 
Public Worb and Labour Department. 

il62. Mr. J. Gray. O.B.E., LC.S. CoDl1nisBi_ of Labour. 
~63. Mr. S. A. Cartledge Chief InBpeotorof Factori ... 
654. Captain N. R. Ubh&ya, 1.11.& Director of Public He&!tb. 
~65. Mr. W. E. Smith, .M.A,. LE.S. Olfg. Director of Public lnBtruotion. 
006. Mr. W. M. Browning. ..} . ' . 
667. Mr. O. E. Wood, M.L.C. •• Employem' F&der&tion of SoIltheru India, 
668. Mr. F. G. Luker •• •• Madroa. 
009. Mr. Muhammad Ubaidull&b Buckingham aDd Cam&tic Millo Em· 

witb eight otbors pI&y ..... Uni .... 

C-, .,.,.,. 9tlt-1014, 1930. 

670. Col. R. McCarriBoD, aLE., 
'LM.8. 

871. Louoia 
672. Jeb&k&nti 
878. L&z&rus • , 
67~ Palaniappan 
875. An,gappan.. • • • • 
~76. Lt.-Col. L. L. Porter, G.B.E •• 

V.D. 
677; Lt. Commander L. G. E\kins. 

tOIl, R. N. (Rctd.). 
678. Mr. L. A. Hawke •• 
679. Rayappan 

~ .,.,.,.1114, 19JIJ. 
680. Mr. E. Holden 
68L Va.Jliammal 
68J. R&ngr.mm&I 

Director, Nutritional Reoeareh, Poafleur 
InBtitut&.. 

Woman Worker •• } 
Woman Worker .• 
Mistri •• N_ T ... 
Pruner • • lWota. 
Worker 
Managing Director, Noneneh Tea Baiate 

Co. 
M&nag&r. Tho Iboz.Lodge &state.. 

M&nag&r. Sing_ Tea Estate. 
Mistri, ~ Tea Ii:ota .... 

Manager. KaJeeewar ltIill& 
Womau Worker Coimb&tore Spin--
Woman Worker ning aDd Wav-

683. Luthmari •• 
654. GllAU&prakeeam 
865. Mr. W. E. Winter 
865. Mr. J. F. Ohe&hire 
~. Mr. F. Howard 

,. Woman W_ iD8lt1ill& 
MauWorker 
Managing Director 
Mill M&nag&r 
W ... ving~ 

Coimb&tore Spin· 
ning aDd Way. 
iDg Millo. 



VaIparGi, MtIIM lZlA-1311o, 1930. 
888. ThaDgamaui 
8811. Cbllmammal 
690. ClWmathambi 
691. Savari Mutthll 
692. Maraimey 

698. Mr. J. E. Sampson 

• • Woman Work ... 
Woman Worker 
Mistri 

.. Worker 
Worker 

: :}P&CbamaIai ~ 
•• .ate.' 

694. ".J. B. IreIaitd Jones, Oh&ir. 
ma.n. 

'895. Mr. W. 11. Martin •• 
696. Mr. J. E. Sampooa •• 
• 7. Mr. E. Jolmaoa' •• 
698. Mr. A. W. F. MiIJa •• 
696. Dr. J. E. M ... bam •• 
700. Mr. G. B. Reade(Bony. Seoy.) 

'10L (lbinnemma.l 
702. Palani Ammal 
703.Ohengamahm 
704. ChiDnaawami 
706.Patt&kanm 

Woman Worker 
WomaDWorker 
Worker 
Worker 

~ :}TheymUdi Estate. - .. 706. Mr. F. L. SohwiDde 
7fYT. Mr. Eric JohnsoD •• 
?08. Mr. J. C. B1aoklwn 
709. Mr. A. Foote 

" • Manager, Thaymudi Estate. 
Group Manager, Mudis Group of Estate.. 
Group Manager< •• }Lower Pa.ra1ai 
Manager • • • • Estate. 

Ootmbalor., MtIIM 141Ja, 1930. 

710. Mr. N. S. Ramaawamy A;yyo.nger. Prosident,.Labom: Union. 
7lL Mr. E. F. Thomao, ULE.. LUS., Collector and Distrlot Magistrate. 

Coorv (M .......... ). MtIIM 1Z1A-141l1, 1930. 

712. Ks.tti Chattu .. • .} 

?If. Muddathappa .. .. . 
. ns. Clbikk& MatalIg& and hili wife. Workers m the Bs.IIeri ColI ... Estate. 

715. Girria .... 

'118. Mr. J. 11. SprMt •• Manager.d the BaJleri and Satrtaghurry 
Cofteo Estate. 

117. Mr. J. S. 11. Mmgan •• ~ 
'118. Mr. P. J. Tipping • • .. Plantera' Association, ~ 
719. Col. 11. Muriand ... . 

720. Mr. A. B. Oheng&ppa, M.L.U. '.}PJ-. 
'12L Rao llahadur x.. 8Gb1a". •• 

'122. BooeoJenKurumla } 
723. BhimIa .. :: WorkeD"" the Poll!lJet1le. CIoI!oe·1'I&. 
7J4. lIAmdD •• •• __ 

726. Mr. 11. B. M. ~ .. Jr. gOl. Pdllibe* ColIee &late. 
726. ~. A. B. Madapa •• The Heroor Coft ... l'IaDtaItoDo. 

727. Bubo, Konkani • '1 
728. Sib!, KonkanI •• Wom.... 1POrkeIB lID tIoe ~bar Cot .. 
729. JaorI, Balgai .. J Erftate. . 
730. Mr. N. K. Guapalah •• ....,.11"", Xaebur ColIee Estate. 
731. Mr. G. W. Prleatly. LUS. •• <Jomm'*'DU .. of c-g. 
732. Major F. R. TbomtoD, LM.8. Civil SurgeoD. 

133. Rao JIah"<lur K. Cbng H. ~ ~ 
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APPJIHDD[ W. 

1' .. _ 'J. o.r- 27/i.&1i" 1!J3IJ. 

780. Mr. J. W._ •• •• Labour ~ Burmah Oil Co.., lAd. 

'liIl. U. Ba Tbaa •• JImcnoy Seon.tuy '. '.1 . 76S. U TiD Gyi. 
761 U TIm llaw •• 
7M. UTba Za •• Bmma Labour 
766. U X- .. I UDioD. -
'786. Ali Hamid •• 
767. UMyatSaa 
768. UHtiBa 

. 769. Mr. J. H. Hun_ 

770. Mr. J. DoIgleieh 
77L Mr. JWr Grisoe 
771. Mr. H. D. Kippen 
773. Mr. G. 8. T""l' •• 
77 .. Mr. W • .B. <ZInrf<ri 

776. Mr. &G.l'attIIt, LO.8. 

•• Aeiet
ent 

Geaeml JfaDo..l' gerinIndia. 
.. Ageot, Khodaung OiIfieIda 
•• Supori, ... mug EDj!iDeer _ Oil co.... 
•• l!'ieIda AoooantaDt •• I pany. Ltd. . 
•• l!'ieIda Medical Offi'_ •• •• _ l!'ieIda _ 

0I6cer. 

• • WanIea, :BunDa 0ilfieIda. 

IrrlMllJGtltJg l'lGfilIG C....-i- P. B. "TGf>iRt".o.r- B9Ii" 1930 • 

'178. lboduIHuk 
'777. Abdul Nabi 
778. GuDOo MIlIIh 

•• Beeman •• } 
•• 80nDg • • Clew of P. S. 
",-. J'irmD..aIl ~ • U Taping H. 

B .... ' .... o.r- 3Of1a-N_ 8Ii" 19ao. 

779. Mr. A. B. Mehta •• Pn!IIideDt 
780. Mr. 8. T. 8edaaivaD 
'78L Mr. V. A. L. Sjrnbam Al'l'V .• 
'7111. Mr. K.II. Deeoi.. .. Seorett.ry 

78& Mr. 0.11'. GmDt, L0.8. .. CIlairman 

.. }_1DdiaU 
•• Chamber of 
•• c.mm...... 

B&Dgoon Develop
ment 'l'.nJA. 

7M. Mr. 8. A. 8. Tyabji } 
785. Mr. Abdul Bazi Cbaudluui :: Repreaentati_of 
786. Mr. B. P. PilIay •• IDdiau Labour in 
767. Dr. P. A. Nair • , Burma. 

788. Db...woo . •• Godown_ •. } 
'189. x..my. .. Godown_ •• Dmmeedaws... 
790. J ...... tbaa .. Wod<erMaistty .•• .Millsof-" 
791. Somuma .. Godown Maiotzy •• Steellmoo. .. 00. 
7112. Maung Po Htwe .. GunDer '" '.. . . , 

1M. Mr. Goodair' ., Superintending EngiDMr. • Mills of ........ 
'193. Mr. Howison •• •• OeneralManager ., }Donnewl ..... s.. ... 
'IllS. Mr. A. A. Oonwr.y •• Aeting .Meger • • Steel J!roo. .. 00. 

~ ::::::;,:-~~:: ~D"';" :: } ....... ·Bullooh 
798. Mr. J. Oliphant •• Superintending EDginMr.. . lmoo. Bioe lIiIiIls. 
799. Mr. II. A. Kri,hQM ,. Oontraot.o' (JIed£ •• 1 1[....., Bullooh 
soo. A~. .. .. W_ e' .•• J _ Jlroo. Bioelolills. 

SOL Mr. A. J.li'aoaok .. Manager. Adamji Match Pact4y, ... 
801. Mr. W. lL 0. ~ CbielInspeotorof Faotorieo. 

A.lLLE.& . 
,1 _ .•• _ . __ OJ _., •• _.. •• 
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803. Mr. o.lmlee 

806. USet •• 

BOO. Dr. K. Iw.l 
8IY1. Mr._ 

BOO. Mr. E. I. L. ADdmw 

809.lIIra.G.lIIaztinJ ..... 
81o.lIIm._ 

.. Deputy Chief En~. P. W. D. (Rca" 
aod Bm1din&t' Bmaoh). 

•• Health om- .. . .• } lIIlIIIi<jpaI c.p ... 
•• ChiefEnginNr.. .. __ 

•• AaIiataDt PI_kt ",. I:mm;gnoIIa IIIId J!lmi. 
gnm!B(ReIiired). 

.. }NatiooaI CoanaD 

.• III W...... ill 
Bmma. 

till, G. Gum Voolu •• •• W ...... :: }At.SuiB PopIa 8a _Sahib •. Gugllaistry 
813. NeraiDi •• Siev«I .... Worbr •• WJ.d. 
814. Mr. I. R. D. GIlI8oott, Agent 

.... }Bmma RaiJwayL 
••. Chief lIIsdieaJ om-

o.LB. 
816. Dr. 1'. C. Be.yue 

., WOIIUIB ComdIe PacItar } 
•• Indian lIIaIe c...dle B. O. 0. Syriam 

Packer. CoadIe FIICIkty. 
•• CoadIe "-maker •• 

816. lfaOImSein 
817. 8tudu Ajam 

818.~ 

•• ADtiDgWorks ...... ger .. } 
.. ADtiDgGeuorallll ... eger.. BarmahOOCoy.'. 
•• ChiefWerb ~ •• BeIiIay W_ 
•• WhourWeIfue 8aperin. HI!yriam. 

teodeut. 

819. .... 1.0. Hope •• 
820. 1&. T. B. m_ 
821. 1&. H. __ 
B22. 1&. E.lII. ~ 

Il38. .... A. B.lIIaIIett •• A_stant Yersp 
:&.. & eo.. •• }..... BaIIoob 

AgoDta. B. L 8. 
...... I.C.1'hiecs... .. CaIgo8_in."'-d ., N. eo..l.td. 
826. Mr. W. T. Beary •• ~ •• 1 Jrr&1nIddy M. 
8i6. Mr. TIulIIIu Carmaok •• A " • Hv'ger •• J tiIIa eo.. LId. 
1iI'J. 'U Bo.8i, _._Law .. 1 B ...... 
8i6.U~w. •• ~ ~ 

829. .... n.- .. ~ .. ~) .. }~ == 
sa. ..... 11* .. I(Bo..tGoollt.. •• C' II L 
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