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REPORT 
ON THE 

CONDITION OF FOREIGN LEGISLATION UPON MATTERS 
AFFECTING GENERAL LABOR. 

Prepared under the direction of the Industrial Commission by 
FREDERIC JESUP STUISON, 

Advisory Counsel to the Commission. 

PREFATORY NOTE. 

It has been deemed wise to preJ?are this report upon foreign labor 
legislation so as to be identical In form and arrangement with the 
report on general labor legislation of the States and Territories of the 
United States, the object of the commission being primarily to com­
pare our legislation with foreign legislation on the subject, topic by 
topict so·that it may be precisely seen in what matters the legislation 
of otbel· countries exceeds ours, either in scope or in bulk, upon each 
respective topic; in what countries there is found legislation existing, 
whether different or similar, upon each topic, respectively; and, tinally, 
in what countries the legiHlation of the States and Territories of the 
United States has made a beginning in matters where the legislation of 
other countries has not as yet followed. Each of the three cases is 
instructive, both to the statesman and to the general reader, and each 
fact has 8 direct bearing upon the ad visability of similar legislation, or 
of not legislating, in the States of the Union, or, in cases to which the 
power of Congress extends, by Congress itself. 

As the object of the commission in making this report is not to. 
state and cite the actual laws themselves, but rather to give a general 
view of the nature of corresponding legislation in other countries; and 
as, moreover, the time before the commission absolutely precluded 
detailed reference to the laws themselves, full use has been made of the 
very careful repoJ.1s made by the Department of Labor in its recent 
monthly bulletInS, under the direction of Prof. W. F. Willoughby. 
In some cases his digests have merely been rearranged for purposes of 
this report: in many cases, where ftill statement did not seem neces­
sary, the analyses found in this report have been based upon them. 

The second general source of the legislation herein contained is the 
series of annuals prepared by the Belgian Government upon ~eneral 
labor legislation, the" Annuaire de la Legislation du Travail.' The 
citation of the law itself has nearly always been given, so that the 
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reader may see the original acts in t~eiJffi~iai '\rolumes of the foreign 
~overnment in question, should such be procurable. A few more 
Important laws not found or not fully set forth in the Belgian annual 
or in the United States Labor Bulletins have been taken direct from 
the original soui'ces, notably, the employers' liahility act and workmen's 
compensation act of Great Britain, the labor code (Gewerbeordnung) 
of Germany, and the various State compulsory assurance systems, 
recently enacted in continental countries for insurance of the laboring 
and salaried classes against old age, disease, or disability. For the 
same reason a full statement has been given of the New Zealand old­
age pemsion act. On the other hand, the mining laws of foreign coun­
tries have not generally been set forth in this report for the reason 
specified in Chapter V, below; and the report is necessarily deficient 
in other matters not generally considered as part of labor legislation in 
other countries, and consequently not found in the labor codes and 
above-mentioned authorities. 

The countries whose labor legislation is fully or partially set forth 
in this report comprise, usually in the order named, the following: 
Great Britain, France, Germany, Belgium, Holland, Austria, Switzer­
land, Italy, Russia, Norway, Sweden, Denmark, and Roumania (there 
appears to be practically no labor legislation in Spain, Portugal, and 
Greece), and in Australia, New South Wales, Victoria, South and West 
Australia, and Queensland, New Zealand, and the Dominion of Canada. 
For obvious reasons it has not seemed wise to go into the legislation 
of uncivilized or unchristian countries, nor into that of India or other 
colonies or dependencies of civilized nations where the people are gen­
erallv of a different race. 

As was perhaps to be expected, not many subjects will be found in 
which the legislation of any country upon subjects of interest to labor 
exceeds in bulk and detail the aggregate of that of the American States 
and Territories. It may be well to note a few of the important differ­
ences, as well as a few of the subjects their legislation has considered 
which are not as yet touched upon by that of the United States or the 
States and Territories of the Union. Among such latter maybe men­
tioned, first in order, the great state insurance systems above mentioned 
found in some European countries and some of the Australian colonies, 
but not as yet in Great Britain; second, the great guild system of Ger­
many, corresponding not only to the legislation of our States upon 
trade unions, but establishing a system far more complex and elaborate, 
~early as much so, perhaps, as the medie,:al guild::! which wer~ abolished 
III France by the revolutIOn of 1189, and In England by a serIes of court 
decisions and statutes beginning as long ago as the time of Queen Eliza­
beth and finally terminating- only in the present century. If the Ger­
man system is to be adopted In this country so that the power of collective 
contract is given solely and exclusively to labor organizations, it will 
be a return not only to continental conditions, but to conditions exist­
ing in their perfection many centuries ago. But in modern Germany 
guild legislation includes much more than this; for instance, the entire 
system of apprenticeship, as well as a great deal of the legislation upon 
affairs which would in this country be managed by voluntary organIza­
tions, such as mutual benefit societies, building and improvement soci­
eties, funeral societies, mutual insurance societies, etc. 

Apprenticeship, too, is another subject upon which continental leg­
islation-even modern legislation-is far more precise and definite 
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than our;;, or even than the English law. The tendency with us has 
been to abolish the apprentice laws entirely, or at lelUlt for the laws to 
fall into dilmse and the general matter of apprenticeship, both in the 
way of control and instruction, to be thus dependent on the action of 
the trade unions. 

The fourth matter in which the legislation of continental countries 
far exceed;; ours in elaboration is what with us we should call the 
f~tory acts; and al80 legislation regulating shops, hours of labor, 
IIweat-;;hop employment, etc. And finally there is an elaborate system 
of arbitration or Interference by the State in labor disputes, found in 
it;; perfeetion in France and Belgium, but more or less also in other 
European countries, 88 well as in the Australian colonies. The various 
chamber" of commerce (if we may so translate the phra~e), the conseils 
des prudhommes, or permanent arbitrators, appointed partly by the 
;;tate through its municipalities, partly elected by the workingmen 
themselvell, all these bodies function in a way unknown to Anglo­
Saxon lIystems. In all these matters at least one or two of the exem­
plary laws i;; given in much detail, by way of sample; usually the 
most complex and perfect system has been chosen, while the corre­
sponding law;; in other countries are, for reasons of space, more briefly 
mentioned. 

The matters in which there is no legislation in countries other than 
our own require little _comment here, though, as has been said, the 
fact itself will be suggestive enough when we come to the various 
chapters and sections concerning them. Yet it seemlS worth while here 
to note the general absence of any political protection to the laborer; 
the Ulmal ablience of any specialleglSlation for certain classes of labor, 
WI, for iDl;tance, railway employees; the absence of statutes against 
combinations by employers, blacklisting, etc., and of statutes directed 
againlit strikes, boycott." or other combinations of employees, though 
the reason of the latter probably is that such matters in European 
countries are usually left to the summary and irresponsible action of 
the police or military authorities. Blacklisting, however, is made 
imposliible where, as in some European countries, every workman is 
fumished with an official pass book wherein the employer must write 
the date and reason of his discharge. This curious system, by the way, 
under which every workman is registered and ticketed off, like a con­
vict serving time, however admirable in pra<;tice, is entirely unsuited 
to the ideatl and tastes of the American workman . 

.As was said at the beginning, the chapters, articles, and sections of 
this report correspond exactly to the chapters, articles, and sections 
of the report upon American legislation (Reports of the Industrial 
Commission, 1900, Volume V, pages 1 to 165). It has, however, been 
necessary to add one entirely new article, viz, Chapter XII, Article C, 
at the end of this.book, upon State insurance or compulsory assurance 
of the working and salaried classes, and occasionally extra sections 
will be found. 

FREDERIC JESUP STIMSON. 
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CHAPTER I. 

REGULATION OF THE LABOR CONTRACT. 

ART. A. AS TO GENERAL FORM, TIME, TERMINATION, ETC. 

SEC. 1. GENERAL CoNSTlTU'l'IONAL PROVISIONS CONCERNING LABOR. 

It is important to remember that the whole principle of English and 
American labOr law is based upon freedom of contract; quite the con­
trary in continental countrie.,;. In France, indeed, the Revolution, 
amidst the rejoicings of the people, abolished forever the restrictions 
of trade guilds' but in other countries, where the government does 
not interfere, the trade guilds, or, as we should say, unions present 
insuperable obstacles to anyone engaging in their industry who is not 
a member of or has not gone through the apprenticeship required by 
the appropriate guild. In fact, in Germany an elaborate attempt has 
been recently made to reintroduce the whole g-uild system made over 
from its medireval form to suit modern conditIOns. 

In France the decree of March 2, 1791, provided that every person 
"shall be free to engage in such an enterprise or exercise such profes­
sion, art, or trade as he may desire." There are, however, certain 
restrictions as to professional employment, and foreigners must register 
at the mayor's office before engaging in any industrial or commercial 
work. (See law of August 8, 1893.) 

SEC. 2. THE LABOR CoNTRACT. 

In France the labor contract is subJect to the ordinary rules .of the 
law concerning contracts and can be ·made in such form as the parties 
desire, and any person who hires out his services can at the expIration 
of the'contract require his employer to furnish him with a certificate 
showing exclusively the date of hIS entrance into his se}.'vice, the date 
of his departure, and the nature Qf the work. .(Law of July 2, 1890.) 

Suritzerland.-French Switzerland profited by the abolition of ~uild. 
privileges and monopolies decreed by France in 1791. In the remaInder 
of Switzerland the same result was only gradually accomplished. The 
political powers of the guilds were abolished early in the present 
century. Their economic functions, however, were in many cases 
allowed to remain, although the character of 'the guilds as close cor­
porations with restricted membership was in all cases changed. 

The requirement that all persons carrying on a handicraft trade on 
their own account or employing journeymen or apprentices should be 
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members of a ~uild was generally in force until 1830, and was not 
wholly done away with at that time. The constitution of Schaffhausen, 
adopted in 1831, thus expressly provided for such obligatory member­
ship. The ten,dency, however, was toward freedom. In 1832 Zurich 
and St. Gall promulgated ordinances in which obligatoi'y membership 
in a guild was limited to certain specially enumerated handicraft trades, 
and that of St. Gall further limited this obligation hy making it 
dependent upon the majority vote of the masters in the districts con­
cel·ned. ThIs decision, moreover, was not binding for more than 4 
years. In the same year (1832) Thurgau repealed her obligatory guild 
ordinances. In the following year (1833) Zurich began the policy of 
relieving 'Particular trades from the oblig-ation of compulsory guild 
memhershIp, which was continued until In 1837 all trades were free. 
Compulsory guilds were abolished hy Lucerne and Soleure in 1834 
and Basel Land in 1840. By 1860 guilds were free in Aargau. Com­
pulsory guilds remained the longest in Basel Town. The constitution 
of 18H of that Canton provided that guilds could not be made free by 
legislation, and compulsory ~uilds, therefore, remained until the adop-
tion of the federal constitutIOn in 1874. . 

For the most part the old guild ordinances were abolished without 
any laws being enacted to take their place, though there are some 
exceptions to this statement. All of these, however, and all vestiges 
of the guild system remaining were swept away by the first part of 
article 31 of the federal constitution of 1874, which declared that" the 
freedom of trade and industry throughout the whole extent of the 
confederation is hereby g·uaranteed." The only exceptions permitted 
by the constitution were those relating to the State monopoly of the 
manufacture of salt and tobacco and those resulting from customs 
duties and certain other federal taxes. Guilds and trade organizations, 
so far as they remained, were henceforth subject to the general law 
regarding obligations and duties of 1883. I 

There is no federal law specially regulating labor contracts. Such 
contracts are subject to the general law concerning contracts, except 
in so far as special provisions concerning this subject have been incor­
porated in the federal factory law and the protective labor and other 
laws enacted by the individual Cantons. (Willoughby.) 

Germany.-Germany differs from England and Fram~e in that the 
old guild system was never absolutely done away with, but lasts, with 
modifications to suit modern conditions, down to the present time. 
Indeed, the recent legislation of trade guilds resembles more closely 
the regulations of the mediroval guilds than anything that can be found 
elsewhere, only that the element of monopoly is abolished and the 
guilds are made open to all persons possessing the proper qualifications. 

The edict of October 9, 1807, abolished serfdom in Prussia and 
made free the right to possess land. The circular of December 26, 
1808, proclaimed the right of citizens freely to engage in such occupa­
tions as they desired. Exclusive privileges to conduct certain trades 
and industrial monopolies were gradually abolished by subsequent 
orders. November 2, 1810, a law was passed which made the exercise 
of a trade conditional upon securing a "patent" from the Government, 
but this could not be refused to anyone producing a certificate of good 
conduct. For certain trades conducted under dangerous conditions or 
where special knowledge was required, a special authorization was 
necessary. The law of May 30, 1820, however, removed this obliga­
tion of obtaining a patent. 
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This movement for the freeing of industry wa.<; consummated in 1845 
by the enactment of the very important general labor code (Gewerbe­

. ordnltlIg) of January 17 of that year. The character and significance 
of this act is described by M. Morisseaux, as follows: 

This law was the tinrt act the provisions of which applied unifonnly to all the 
pr<willCCl! of Prussia. It was the result of 10 years' study and investigation by an 
otfidal commission and various public bodies. It confirmed and extended industrial 
liberty and removed in all the provinces of the Kingdom a large number of restric­
tions which were still contrary to this principle. It subordinated the exercise of a 
trade only to the po_ion of the necessary aptitUde for its prosecution, to a fixed 
domicilE', and to a declaration to the local authorities. In exceptional cases only, 
where spedal intelligence was reqnired or the industry was dangerous to the public, 
were 8ppcial authorizations required. The law enumerates these dangerous or 
unhealthy trades, and the special conditions regulating their prosecution. Finally, 
all the old industrial privileges, including those consequent upon the ownership of 
land, the right of granting monopolies which certain authorities still retained, the 
right to sell in the city and environs (Bannrecht) to the exclusion of strangers, the pro­
hibition of the right to exercise several trades simultaneously, the monopoly of exer­
cising certain trades until then reservt'd to the cities-all these privileges, all these 
rights, the remnanta of old legislation, and already in part suppressed by the laws of 
1810 and 181l-were completely swept away. 

SEC. 3. STATUTES MAKING GENERAL DEFINITIONS IN LABOR MATTERS. 

GERMANY. 

Germany has a general code (Gewerbeordnung) of labor laws. The 
federal constitution adopted July 26, 1867, gives the central govern­
ment of the North German States power to enact general industrial 
regulations, and the code so adopted was extended to the South Ger­
man States as well, and in 1889 to Alsace-Lorraine. This code in 
general provided for a free industrial ,System similar to that of Great 
Britain, but has been somewhat limited since by the Government 
restoring power to the trade guilds. This regulation, says Professor 
Willoughby, was mainly due to the rapid growth of the factory sys­
tem after the war with :France and the corresponding decline in impor­
tance and dignity of the old handicraft. trades and trade guilds. The 
law,of July 18, 1881, just stops short of establishing the principle of 
compulsory guilds, but it gives voluntary guilds a very privileged 
position, having :powers over matters such as apprenticeship, apply-
109 even to worklOgmen outside the guild and vested with authority to 
maintain aid funds, arbitration trIbunals, trade unions, technical 
schools, etc. 

A pass book is not required in Germany, but any workingmaD can 
demand a certificate, upon leaving the employment of another person, 
setting forth the natw'e and duration of hill employment, his conduct, 
8kill, etc. (See chap. 10, sec. 1.) . 

The provisions of the German Labor Code as amended July 1,1883, 
applying to the labor contract are as follows (Grotefend Gesetz 
Sammlung, vol. 3, p. 640): 

TITLE I.-General provi8ians. 
SBM'ION 1. The practice of any trade is made free to all except wh«;re special 

exceptions or limitations are imposed by this code, and whoever, at the time of the 
adoption of this code, is entitled to practice any trade can not be excluded therefrom 
by the provisions thereof. . . 

SEC. 2. The distinctions between town and country in relation to the practice of 
any handicraft trade is abolished. 

SEC. 3. The simultaneous exercise of different trades or of the same trade in sev­
eral places is permitted, and there is no restriction upon employees as to the purchase 
of goods made by themselves. 
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SEC. 4. Trade and merchant guilds have no right to exclude others from the prac­
tice of any trade .. ' 

SEC. 5. In the limitation of the practice of single trades which results from the cus­
tom tax and ,Postal laws no alteration is made by the present law. 

SEC. 6. ThiS labor code does not relate to fisheries, apothecaries, the education of 
children, or instruction generally, nor to lawyers or employers, nor to insurance 
agents, railway labor, ferries, or sailors; nor to mining labor, medicine, drug store." 
lotteries, stock raising, except.so far as the above trades are, respectively, expressly 
mentioned. . . 

SEes. 7 to 10 repealed generally all local labor restrictions, rules, or ordinances, 
local taxes or custom dues, local privileges or monopolies, etc. 

SEC. 11. The riaht to the indeJ.>endent exercise of a trade shall in no way depend 
upon the sex of the person workmg, and women working independently shall have 
full le~al rights, etc., whether married or unmarried, whether working alone or 
under the name of another person. 

SEC. 12 relegates the law of labor by foreigners to the local laws and leaves 
untouched the regulations concerning soldiers and government employees. 

SEC. 13' provides that the right to labor in any municipality, at any work, shall 
in no sense depend upon citizenship in that municipality. 

TITLE II.-.s~ationar!l busine88es. 

I. General provisions: 
SEC. 14. Whoever undertakes any independent stationary trade must abide by the 

local laws of the place where it is established, etc. 
. II. Trades requiring special license: 

SECS. 16 to 54 relate to a great number of special trades, providing special regula­
tions, etc. See in this report Chap. VII, Art. D. 

TITLE III relates to migratory trades, peddlers, musicians, etc. 
TITLE IV applies to open markets. Section 64 makes the selling and buying in 

yearly, monthly, or weekly markets free to all. 
TITLE V relates to taxes. 
TITLE VI relates to the trade gnilds. 
I. Existing guilds, sections 81 to 96. 
II. Applies to new guilds, sections 97 to 104. 
TITLE VII applies to apprentices and under workingmen generally. 

TITLE VII. 

This long title, sections 105 t{) lag, applies generally to the regUlation of working­
men of all kinds. 

I. General relations: 
SEC. 105. The settlement of relations between independent employers of labor and 

their employees is generally made the subject of free contract. . 
SEC. 105a provides that employers"C8.ll not generally work their help on Sundays 

or holidays, and sec. 105b specifies the holidays of certain professions. 
SEC. 105c covers the exceptions of works which by necessity or obvious interest 

must be conducted continuously and the following sections down to 105i include the 
special provisions for Sunday and holiday work. 

SEC. 106. Heads of industries who have not acquired the rights of·a freeman of the 
town, until they do so, are prohibited from the employment or instruction of work­
men under the ~e of 18; but the police authorities have authority to rel~e them 
from this restriction. 

SEC. 107. Minors as a general rule can only be employed when furnished with pass 
books to be provided by the employer. He is reqUired to keep them during employ­
ment and return them upon discharge with the proper entries. The books should 
be delivered back to the father or guardian of the minor if he or she be under the 
age of 16. The foregoing provisions have no application to children who are still of 
an age for compUlsory schooling. 

SEC. 108 provides that this pass book is furnished by the police authorities of the 
workman's last permanent place of residence. . 

SEC. 109 prOVides for the issuing of a new pass book in place of one used up, lost, 
or destroyed. 

SEC. 110. The pass book must contain the name, pla{'e, year and day of birth of 
the worker, the name and last place of residence of his father or guardian, and the 
signature of the workman. 

SEC. III provides that upon entering employment the employer must enter in the 
pass book the date of beginning the oc:cupation, the nature of the employment, and 



THE LABOR CONTRACT. 13 

at the end .the date of dillCharg!'la,!d the nature o~ the latest employment if different. 
Th_ entrlM mlll!t be made wIth Ink, and no pnvate mark must be made which is 
to I,e construed favorably or unfavorably to the character of the workman and the 
entry of fines imposed and the entry of any opinion as to the conductorac~omplish­
ment of the workman in or upon the pass book is also forbidden, and by sec. 112 the 
workman in such case or in case of destruction may have a new pass book at the cost 
of the employer. 

SEC. 113. The workman upon his departure may 1'4lIluire testimony 88 to the nature 
and length of his employment, and also, if desired, 88 to his conduct and work per­
fonned, and the employer is forbidden to make any marks with the object of varying 
such statements. 

SEC. 115. Employers of labor are required to pay the wage& of their workmen in 
lawful money in cash. They may not furnish their employees with any goods upon 
credit. (See also Art. C, sec. 3.) Nevertheless certain exceptions are allowed, 88 by 
the law of 1891. (See Art. C, 1leI'i!. 3 and 4.) Wages must not be l>aid in drinking 
saloons, and all contracts in contravention ot these provisions are VOId. 

SEC. 119a. The holding back of wages by the employer in order to insure the 
proper completion of an object or injury done to tools or materials, etc., must not 
exceed, in the case of single wage payments, one-fourth of the amount due, or, in 
continuous employment, the amount of the average week's pay. By statutory pro­
vision a municipality or a wider combination of municipalities may provide either 
for all labor or for specified trades (1) that wages and payments on account of wages 
must follow at fixed intervals, which shall not exceed one month nor be shorter than 
one week. (See the law of IS91 as set forth in Art. C, sec. 1, providing that in the 
case of contract work tools and materials may be furnished at more than their cost 
price, provided that the price has been previously agreed upon and does not exceed 
that usually charged in the neighborhood. This higher priee is permitted so that 
the workingm8D will be prevented from selling the tools or materials to other parties 
at a profit. 

SEC. 120 provides for llChool attendance of children under IS, imposing the duty 
on the employers to see that the laws are complied with. (See Art. B, sec. S.) 

SEC. 120a rrovides for the general sanitatt regulations of private employment. 
(See Art. D. 

II. The rules of journeymen and helpers or assistants: 
SEC. 121 provides that both journeymen and assistants are under the duty in a gen­

eral way of obeying the orders of their employer as to the work given them, but not 
to domestic service. 

SECS. 122 to 124b apply to the termination 'of the contract of labor and the damages 
resulting therefrom. (See the following section.) In a general wllty the damagE'.8 are 
limited to one week, and payment of damages discharges the labor contract entirely. 

III. Sections 126 to 133 apply to apprentices. (See Chap. VIII, Art. A.) 
IlIa. Sections 133a to 133e apply to the relations between trade officials, work­

masters, and experts or technicians. It is difficult to know precisely what is meant 
by the words thus literally translated. 

IV. Relates to factory workmen: 
SEC. 13-1 provides that the provisions of sections 121 to 125, relating generally to the 

termination of employment, etc. (see above and sec. 5 following.), shall apply to fac­
tory employees, or when such employees are apprenticee the provisions of section!! 
126 to la3. The heads of factories in which, as a rule, at least 20 workmen are 
employed are forbidden to withhold as a penalty for leaving work in breach of con­
tract wages for.a greater period than a week. The provisions of fection 124b above 
do not apply to factory laborers. 

SEC. 135a. For each factory in which, as a rule, at least 20 workmen are employed 
rules are to be provided and posted, etc. (See Chap. 4, sec. 1.) 

SECS. 135 to 139a provide for the hours of industry of women and children, etc., 
::1 factories. (See Art. B, below.) 

V. The enforeement and supervision of the following provisions is generally left to 
the police or municipal authorities. " 

TITLE VIII applies to benefit societies, aid funds, etc. . 
TITLE IX provides for the modification of the general law by municipal. or local 

authorities. 
TITLE X sets forth the penalties. 

The German Civil Code"defines the labor contract as follows: , 
§ 611. By the contract of hirinO" of services the per1:ion who prom-

ises service is obliO"ed to render the promi1:ied service, and the other 
party is obliged to~the payment of the salary or wages agreed upon. 
All nature of services may be the subject of the service contract. 

I C-VOL XVI-Ol--2 
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~ 612. It is\lnderstood that wages are agreed upon to be paid in 
any case where one has reason to suppose that the service would not 
have been rendered without payment. If the amount is not fixed it is 
considered to be the usual wages. 

§ 613. In case of doubt, the one obliged to render the services must 
rendel; them personally, and, similarly, the right to the service may not 
be assigned to others. ' . 

§ 614. Wages must be paid after the services rendered. If the 
latter is fixed by periods of time it must be paid at the end of each 
period of time. 

§ 615. If the person entitled to the services neglects or makes it 
impossible to have them rendered, the employee may, neverthefess, 
require the wages agreed upon without being obliged to furnish the 
services at a late~ date; but he must allow for any expense spared him 
by reason of such failure to render the service, or of any wages received 
elsewhere. 

§ 616, to the same effect, provides that the employee does ,not lose 
his right to wages if he is prevented from rendering the services by 
the person employing him, without his own fault, for brief periods of 
time, but must, nevertheless, deduct the amount of sickness or accident 
insID'anee received, incurred under the State insurance law. 

§ 617. In case of permanent service at the employer's domicile, the 
latter must furnish medical attendance for six weeks in dise of illness, 
but not beyond the period of expiration of the term of service, unless 
the illness was caused by the nf'ogligence, etc., of the employee. 

§ 618. The employer must Qrganize and maintain the necessary 
installation or tools required by the employment, and re~ulate the con­
ditions of service so that the employee is protected agalllst danger to 
his life or health, so far as the nature of the service J?ermits; and in 
case of domestic !'1erviee the employer has a similar oblIgation, both as 
to life or health and morality and religion. These obligations may 
not be abolished or contracted out by the parties. 

§ 620. If the len~th of the service is not determined or determina­
ble by its nature, eIther party may put an end to it at will, subject to 
certain conditions. (See sec. 5.) 

TilE LABOR CONTRACT. 

Title.VII of the German Code relates to the contract of labor, and 
it is somewhat difficult for a student of English law to distinguish the 
cases to which this title applies, or the previous title of the hiring of 
serviee:<. Title VII is as follows: 

§ 631. By the lahor contract the employee is bound for the per­
formance of the work agreed upon, and the master is bound to the 
payment of the wages agTeed upon. The object of the labor contract 
may be either the repairing or changing of a,thing, or creation of a 
thing, or any other result of the letting of serVIces. § 632 as to 
wages is the same as § 612 in the contract of hiring of services, quoted 
above. 

§ 633. The laborer or undertaker of the work is bound to do it in 
suc.h S01:t t.h~t t~e qualities promised shall not ?e injured hy defe?ts 

. whICh dIminIsh Its value or Its use for the work mtended. OtherwIse 
the master may require such faults remedied, or may remedy them 
himself and be reimbursed by his employee. § 634: specifies the pro­
cedure of such remedy of defects, with provision for rescission of a 
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. contract in ccrtain CII.ISCS, and damages for delay or otherwise. § 637 
prO\·idcl! ab'llim;t contracting out of the law. § 641 provides that 
wages mUl;t be paid whcn the thing is received, i. e., when the work is 
done, and until such time the al"ticle is at the risk of the workman. 
§ 645 provides againlit fault'! of quality in the article itself and delivery 
to the workman, for which the employer is responsible. § 647 pro­
vides that the workman has R lien upon the thing for his work done, as 
in the English law; and § 648 provides, in the case of building, that 
the pel'lion entitled to such lien may require a mortgage upon the land. 
§ 650 provides that where a contract has becn made upon an estimate 
not guarantied by the contractor, and it is proved that the work can 
not be pel·formed without comliderably exceeding this estimate, the 
contractor, if the master rescinds the contract for that cause, has only 
the right provided in § 643 above; that is, he may require what we 
should call quantum meruit or quantum valebat for his work. As 
soon as ~uch excess is foreseen the contractor must, however, notify 
the employer. For the labor of married women, see Art. B, § 9. 

FRANCE. 

The French Civil Code has the following chapter entitled" Of the 
letting of work and indulJtry." 

§. 1779. There are three principal kinds of letting of work and 
industry: . 

1. The hiring of workmen who enter the service of a person; 
2. The hiring of carriers, as well by land as by water, who under-

take to carry persons or goods; • 
3. The hiring of contractors for a work on an estimate or by the job. 

1. O~ THE HIRING OF SERVANTS AND WORKMEN. 

§ 1780 (amend13d by law of' December 27, 1890). A person can 
only bind himself to give his services for a certain tiJpe or a special 
enterptise. 

The hiring of services made without a fixed duration can always 
cease at the wish of one of the contracting parties. 

Ncvel"theless, the cancellation of the contract at the wish of one only 
of the contracting parties may give rise to <i:1mages. 

To fix the indemnity to be granted, if there should be i'eason there­
for, the customs, the nature of the services hired, the time elapsed, the 
amounts withheld, and the payments made in view of a retiring pen­
sion, and generally all the circumstances which may justify the exist­
ence and determine the extent of the damage caused, shall be taken 
into account. 

The parties can not beforehand renounce the contingent right to 
claim damages in consequence of the foregoing provisions. 

The controversies to which the application of the foregoing para­
graphs may give rise when they are brought before the ci.vil tribunals 
and before the courts of appeals shall be prepared for t1'1al as urgent 
cases and tried forthwith. 

§ 1781. A master shall be believed upon his affirmation­
As to the amount of the wages; 
As to the payment of the salary for the year elapsed; 
And as to the instalments paid for the current year.' 

1 This article was repealed by the law of August 2, 1868. 
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S 3. OF EsTIMATES AND JOBS. 

§ i787. When'.R person has charge of carrying out a work, it can 
be agreed that he will only furnish his work or industry, or that he 
will also furnish the materials. . 

~ 1788. If, in case the workman furnishes the materials, the thing 
is destroyed before being delivered, in whatever manner it may be, the 
loss falls upon the workman, unless the employer has been given notice 
to receive the thing. 

§ 1789. In case the workman only furnishes Bis work or his indus­
try and the thing happens to be destroyed, the workman is on~y liable 
for his negligence. 

§ 1790. If, in the case mentioned in the foregoing article, the thing 
happens to he destroyed, but not through any fault of the workman, 
before the work has been received and without the employer having 
been given notice to examine it, the workman can not claim any wages 
unless the destruction of the thing is due to the bad quality of the 
materials. 

§ 1791. If the work is for several pieces or by measure, it may 
be examined by the parties; it is supposed to be finished for all the 
parts paid for if the employer pays the workman in proportion to the 
work done. 

§ 1792. If the building constructed for a given price is destroyed; 
wholly or in part, owing to bad construction or even to some defect 
of the soil, the architect and the contractor are responsible for ten 
years. . 

§. 1793 When an architect or a contractor has undertaken, to put 
up a building for a contract price according to plans settled and agreed 
upon with the owner of the land, he can not ask .for any increase in 
the price, either on the ground that labor and materials have gone up 
in value or on the ground of changes.or additions made in: the plans, 
unless these changes and additions have been authorized in writing and 
the price agreed upon with the owner. 

§ 1794. An employer may of his own accord cancel a job which has 
been undertaken, even if the work has been already commenced, by 
compensating the contractor for aU his expenses, his work, and all he 
might have earned in such enterprise. . 

§ 1795. A contract for the letting of work expires by the death of 
the workman, the architect, or the contractor. 

§ 1796. But the owner is bound to pay to their successor the amount 
of the work done and of the materials prepared, in proportion to the 
price set down in the contract, but only if the work and the materials 
can be of use to him. . 

§ 1797. A contractor is answerable for the acts of the persons whom 
he employs. . -

§ 1798. Masons, carpenters, and other workmen who have been 
employed in the construction of a building or other works undertaken 
upon a contract only have an action against the person for wh< m the 
work has been done to the extent of w:hat such person owes the con­
tractor at the time the action is commenced. 

§ 1799. Masons, carpenters, locksmiths, and other workmen - who 
make contracts by the job for their own account are subject to the 
rules contained in the present section; they become contractors for the 
kind of work they undertake. 
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. AlUltria.-In Austria (not including Hungary) the general code of 
1859 relates to all classes of industrial work carried on in establish­
ments, but not to casual day lahor, household industry, agriculture, 
forestry, mining, and railway transportation. All industrial estab­
lishments coming under the code are divided into three classes-the 
handicraft trades, licensed trades, and free industries; the first being 
those in which a con!:liderable degree of manual skill is required. The 
order of the minister of commerce, issued September 15, 1883, speci­
ties 47 skilled trades as handicraft trades. Licensed trades are those 
industries in which the public good requires regulation, but this class 
is much more comprelieDl;;ive than is usual in other countries. The 
remaining unregulated trades compose the class of free industries, and 
further distinction is made between the large industrial establishments 
(Fabriken) and shops (Kleing(f1J)erbe). Only those establishments 
where over 20 persons are regularly employed are considered as fac­
tories, although other features are taken into consideration; !:Iuch as 
the use of machinery, etc. 

In Austria, subject to the provision of law regulating labor, the 
paliies may make any contract they choose. The class of industrial 
l'mployees is, however, subject to the same restrictions, and this clal:lS 
is defined to include all working people regularly employed in indus~ 
trial establi8hments,-all journeymen, helpers, assistants in mercan­
tile establishments, waiters, coachmen, drivers in wagon transportation 
work, factory workers, apprentices, etc.-but not persons employed in 
higher branches of work usull.lly receiving annual or monthly salaries, 
such as superintendents, experts, bookkeepers, clerks, draftsmen, and 
the like. 

Amtria.-In Austria (see also for other continental countries below) 
there is a slstem requiring all workingmen to be provided with a per­
sonal identification book 01' pass book. No employer can employ a 
workingman without such a book in due form, which must contain the 
name and address of the owner, date and place of birth, religion, con­
jugal condition, and occupation. For young persons it must also give 
the name and residence of the parent or guardian or other legal repre­
sentative. The time of entering and leaving each employment must 
be duly entered, and the pass book must be presented to the employer 
upon application for work. If employment is given, the employer 
takes the pass book and retains it until the employee leaves. (See also 
chap. 10, sec. 1.) 

SEC. 4. GENERAL FORM OF THE CONTRACT TO LABOR. 

Norway.-The law of June 27, 1892, forms an industrial code apply­
ing to factory or shop labor-i. e., to all industrial establishments 
which employ at the same time and in a regular manner a greater or 
less number of employees, all trades of an industrial nature, mines, 
shops for the treatment of metals or minerals, foundries, etc. (See 
Chap. IV, § 1.) - . 

The use of the written contract in labor engagements' is far more 
usual in continental countries than with us, and it is importal?t to 
remember this. In the United States, either in the case of pl'lv&.te 
employment or in work in large factories, it is the exception where the 
agreement of employment or personal service is reduced to written 
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terms. The contrary is the case in Europe. As a consequence, per­
haps, and even Independent of the constitutional condition, it is far 
more usual to enforce labor contracts in continental countries than it 
is with us. Compare Art. E, sec. 1. 

In France slavery is prohIbited by a law which forbids a person 
from engaging his services for life. The law of July 2, 1890, abolished 
the obligation previously imposed upon all workingmen to be provided 
with pass books. 

In Belgium the civil code (art. 1780) provides that the services of a 
person shall be engaged only for a certain time or a determined work. 

Russia.-In Russia the theory appears to be that all contracts for 
personal service must be put in writing and they may be made before 
a notary. Any agreement restricting the right of either party to appeal 
to the courts is null and void. The civil code prohibits contracts of a 
duration of more than 5 years. 

The industrial code applies specially to factory and workshop em­
ployees, and distinguishes 3 kinds of contracts: (1) Those of a deter­
mined duration; (2) those of an undetermined duration; (3) contracts 
in the nature of piecework. The duration of contracts of the first 
kind can not exceed 5 years, and the contract is usually 1 year, except 
in the case of persons working half the year in factories and half the 
year in agricultural pursuits, in which case the term is 6 months. 
The term "contracts of undetermined duration" includes contracts by 
the month, week, etc. 

In Russia each employee must be supplied with a pass book, and the 
form ap~roved by the Government, within 7 days after he begins 
work. Ihe book is furnished gratuitously, and must contain the 
owner's full name, the length of service agreed upon, amount of wages, 
the conditions of payment of wages, the sum, if any, to be paid by 
the employee for lodging, baths, or other conveniences, and any other 
conditions of the labor contract that the contracting parties desire to 
have inserted, the amount of wages earned and fines imposed, with the 
reasons therefor, and, finally, an extract from the shop and factory 
regulations, showing the rights, duties, and responsibilities of the 
employee::l. 

. Ontari().-No voluntary contract of service is binding for more than 
9 years. All agreements or bargains, verbal or written, between 
employers and employees are binding on each party, but a verhal 
agreement can not be made for more than 1 year. (R. S., chap. 187, 
jJIa.~ters and servants.) 

The act further provides that "any agreement or bargain entered 
into by any employee whereby it i::l agreed that this act shall not apply 
or that the remedies applied shall not be available for any persons 
entering into such an agreement, is null. and void and of no effect as 
against any such employee." It would seem as if this should be the 
ca::le without special enactment. 

SEC. 5. TERMINATION OF CoNTRACT. 

Great Britain.-The employers and workmen act (38 & 39 Vict., 
C. 90) provides that, in case of a child, young person, or woman, sub­
ject to the provisions of the factory acts (1833 to 1874), (a) any forfeit­
ure on the ground of absence or leaving work shall not be deducted 
from or set off against a claim for wages or other sum due for work 
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done before such absence or leaving work, except to the amount of 
the damage, if any, which the employer may have sustained by reason 
of such absence or leaving work. 

Germany.-In Germany the labor contract between employees and 
employers may, unless otherwise agreed upon, be dissolved at any 
time b,. either party upon 14 days' notice. If a different term of 
notice IS agreed upon it must be the same for both parties, and agree­
ments contrary to this provision are void. But an employee may be 
dilimilised without notice if at the time of making the contract he 
deceived his employer by presenting a false pass book or certificate, or 
if he was at that time under contract to work for ,another person; (2) if 
he is guilty of theft, fraud, 01' other bad conduct; (3) if he leaves his 
work or otherwise persistently refuses to fulfill his contract; (4) if, in 
spite of warnings, he is reckless in the handling of fire or light; (5) if 
he iH guilty of acts of violence or insult toward his employer or his 
family; (6) if he intentionally commits an injury to the detriment of 
his employer or a fellow-worker; (7) if he incites or seeks to incite 
members of the employer's family 01' other employees to commit illegal 
or immoral acts; (8) if he is unable to continue his work or is afRicted 
with a repulsive disease. In the first 7 cases action must be taken by 
the employer within a week from the time he becomes aware of the 
facts. The employee on his part can leave without giving notice (1) if 
unable to perform his duties; (2) when the employer <>1' his represent­
ative is guilty of violence or other serious misconduct toward him or 
his family; (3) when the employer or his agent or any member of their 
families attempts to incite the employee or members of his family to 
commit illegal or immoral acts, etc.; (4) when his wages are not paid, 
or sufficient work not furnished, if on the piece system; (5) when his 
continuance at work exposes his life or health to danger which was not 
apparent when the contract was made. In the second case he must 
take action within a week after becoming aware of the circumstances. 
By the law of 1891 a contract may also be severed without notice by 
either party for important reasons, such as deaths, serious illness in 
the family, or marl'lage of female employees. 

When a contract is prematurely broken the injured person is entitled 
to damages, and under the law of 1891 the employee has a summary 
remedy to recover an indemnity up to the amount of his ordinary 
wages for 6 days. For factory employees See § 4 above. 

A1Mtria.-In Austria, before the expiration of an expressed or 
implied period of employment an employee may be summarily dis­
charged without nqtice in the following cases: (1) For having pre­
sented a. false or counterfeited pass book or certificate, or withheld the. 
fact that he was under employment elsewhere; (2) for incompetency; 
(3) drunkenness after repeated warnings; (4) theft, embezzlement, or 
other criminal conduct; (5) for disclosing business or trade secrets, 
or for carrying on another bus~ness .of the sal!le trade wit~0!lt the 
employer's consent; (6) for leaVIng hiS work WIthout permission or 
refusing to perform work assigned to him, gross neglect, or attemrts 
to induce his fellow workmen, or members of t~e househ~ld .t~ diS­
obedience, or to immoral or illegal acts; (7) for gross Insult, bodIly InJur~, 
or threats against his employer or.a. membe~ of his hO\ls~hold, 01' hiS 
fellow employees, or for carelessness 10 handling fire and bght; (8) for 
disease or for disablement for a ,longer period than 4 weeks; . (9) for 
imprisonment for more than 4 days. The employee on hiS part 
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may leave without notice: (1) If he can not continue his work without 
injury to his health; (2) forviohmt illtreatment or gross insult from 
the employer; (3) if the employer attempts to lead him into immoral 
or illegal tranl!lactions; (4) for improperly withholding his wages or 
other violation of the material condition of the contract by the 
employer; (5) if the employer is unable or refuses to pay his wages. 
The labor contract is dissolved ipso facto by the discontinuance of the 
business or the death of the employer. 

Unless otherwise agreed upon, employment is presumed to be by the 
week, and a notice of 14 days mUl!lt be given of intention to ter­
minate the contract; but employees who are paid by the piece or task 
may only leave when they have 'properly performed the work. 

R'IJ,8sia.-In Russia the civil code prohibits a workingman from leav­
ing his work or an employer from dismissing an employee before the 
expiration of the term of service agreed upon. The industrial code 
supplements this by providing that in case of a contract of indeter­
mmed duration at least a fortnight's notice must be given. 

In Russia the employer is prohibited from reducing the wages of an 
employee in any way before the eXpiration of the term of contract, or 
without two weeks' notice in the case of contracts not for a fixed term. 
and reciprocally the workingmen have no right to demand a change hi 
the terms of the contract before its termination. Infractions of these 
provisions are punishable by fine. 

The labor contract between a factory emplc:>yee and his employer 
can be terminated without regard to the foregoing provisions: (1) By 
a common agreement between the parties; (2) by the expiration of the 
term of service agreed upon; (3) by the completion of the work 
undertaken; (4) by either party giving a two weeks' notice in the case 
of contracts for ari undetermined period of time; (5) by the employee 
being removed by a competent authority from the place of work, or 
being condemned to a term of imprisonment of such length that the 
performance of the contract is rendered impossible; (6) by the 
employee being compelled to perform obligatory military or civil 
service:- (7) by the institution which has granted the employee a pass- . 
port for a fixed time· .refusing to renew it; and (8) by a suspension of 
work in the establishment lasting more than seven days, as the result 
of a fire, boiler explosion, flood, etc. 

Independently of the above cases, in which the labor contract can 
be considered as ipso facto sundered, the industrial code authorizes 
either the employer or employee to terminate the contract in certain 
cases. The employer can exercise this right with!)ut having recourse 

. to a court in the following cases: (1) Where' the employee .without 
sufficient reason absents himself for more than three days at one time 
or six days in the course of the same month; (2) where the employee 
is absent for more than a fortni~ht at one time, even though with good 
cause; (3) where the employee 18 summoned before a court to answer 
for a" crime entailing punishment by imprisonment or a more severe 
penalty; (4) where the employee is guilty of insolence or bad con­
duct which may prove of injury to the establishment or the personal 
security of those in charge; and (5) where the employee contracts a 
contagious disease. The .dismissed employee has a right to bring an 
action for damages againl!lt his employer, and if the court decides that 
the contract of employment was illegally broken, it can .fix the amount 
of the damage to be paid. Action must be taken by the employee 
within a month from his dismissal. ' 
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The emplo,Yee, on his side, ean demand, but only by judicial means 
~e terminatlO!l of his labor contract in cs:>e the conditi<.>ns regarding 
hIS remuneratIOn are not observed, and In the folloWIn~ cases: (1) 
Where he is beaten, struck, or otherwise maltreated by hiS eruployer 
or a member of the latter's family or one of his agents; (2) where the 
conditions regarding food and lodging are 110t complied with; (3) where 
the conditions of work are injurious to the health of the employee; 
(4) in case of the death of the husband or wife or other member of 
the family of the employee who has been furnishing the family with 
the means of existence; and (5) where the members of the employee's 
family who has been supporting the family enters the obligatory 
military service. . 

New Zealand.-In the case of a woman or person under 18, any 
forfeiture on account of absence or leaving work, shall not be deducted 
from wages, except to the amount of the special damage, if any. 

SEC. 6. AMOUNT OF WAGES. 

So far as ·is known, no European or civilized country has yet fixed" 
by law the amount of remuneration that shall be given workmen in 
private employment. In public employments organized labor has 
made a definite movement for a "usual wage law;" that is, that public 
municipalities, or contractors for them, shall be required to pay at 
leal;t the usual rate of wages prevailing in that locality. Something 
of this sort may be found in the legislation of Germany, France, and 
some of the Australian colonies. 

The minimum wage act of New Zealam.d comes the nearest to pre­
scribing a minimum rate in private employment, though aiming at 
the prevention of the employment of children in factories practically 
without pay. 

This is entitled" the employment of boys and girls without payment 
prevention act," passed in 1899, and is unique among the legisla­
tions of European communities in providing minimum wages, viz, 4 
shillings per week, and 5 shillings for boys under 18, while employed 
in any capacity in a factory or workroom, such payment to be made 
at weekly or fortnightly intervals. The law also forbids the accept­
ance of premiums from such boys and girls for employment in the 
factory or workroom. 

PuJ)lic wages.-The New Zealand public contracts act of 1900 
applies to every contract exceeding the value of £20 entered into by 
or on behalf of the government of any education board, harbor board, 
or local authority involving the employment of skilled .or unskilled 
labor, and provides that the contractor shall, notwithstanding his con­
tract, be deemed to have agreed to observe such length for the work­
ing day and to pay such rates of wages and for overtime as ~re. 
generally considered in the locality to be usual and fair for the descrip­
tion of labor to which they relate, such length to be not greater than 
and such rate not to be lower than the rate fixed by arbitration, if 
there has been any under any award or order of the court of ar:t>itra­
tion existing at the time. These provisions are deemed to ~e IDcor 
porated in every public contract, and the employee is forbidden to 
contract himself out of the same under penalty of £10 to the contractor. 

Fl'ance.-The French law of August, 1899, regulates extensively 
contracts of labor between the state and any municipality, both as to 
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hours and rate of wages. For instance; section 3 of the first article 
provides that the-contract shall contain a clause for the payment of the 
workmen by a normal salary equal, for each profession and in any pro 
fession for each category of workmen, to the wages usually paid in the 
town or locality where the work is done. The contractor, by article 2, 
is forbidden to sublet his contracts without express authority from the 
administration and under the condition of remaining personally respon­
sible both to the administration and to hiR employees or to other per­
sons. The normal rate as above mentioned is determined by the Gov­
ernment or administration itself with reference to the agreements made 
between the syndicates of employers and the workmen of the locality, 
and with the advice of mixed commissions, etc. 

Ontario-Profit sAaring.-Ontario has a unique provision (Revised 
Statutes, 1897, chapter 157) regarding profit sharing, as foll?ws: 

It shall be lawful in any trade, ('alling, business, or employment for an agreement 
to be entered into between the workman, servant, or other person employed and the 
master or employer, by which agreement a defined share in the annual or other net 
profits or proceeds of the trade or business carried on by such master or employer 
may be allotted and paid to such workman, servant, or other person employed, in lieu 

. of or in addition to his salary, wages, or other remuneration; and such agreement 
shall not create any relation in the nature of partnership, or any rights or liabilities 
of copartners, any rule of law to the contrary notwithstanding; and any person in 
whose favor such agreement is made shall have no right to examine intotheacconnts 
or interfere in any way in the managements or concerns of the trade, calling, or busi­
ness in, which he is employed under the said agreement or otherwise; and any peri­
odical or other statement or return by the employer of the net profits or proceeds of 
the said trade, calling, business, or employment, on which he declares and appro­
priates the share of profits payable under the said agreement, shall be final and con­
clusive between the parties thereto and all persons claiming under them respeetively, 
and shall not be impeachable upon any ground whatever. 

Every agreement of the nature mentioned in the last preceding section shall be 
deemed to ~e within the {>rovisi?lls of this act, unless it purports to be excepted there-
from, or thIS may otherWIse be mferred. ' 

ART. B.-AS TO HOURS OF LABOR OF MEN, WOMEN. AND CHIL­
DREN IN FACTORIES, ETC. 

The European laws ~enerally, and even the English acts of Parlia­
ment, are much more free than the American States in legislating as 
to the len~th of daily labor permitted in factories, workshops, and 
stores, ana even in ordinary industrial avocations, to men and women 
of full age. In fact, it may be said that the continental countries gen­
erally legislate as to the length of daily labor in certain industries, 
having in mind solely the nature of the industry, ,not the age of the 
persons to whom the legislation shall apply, except perhaps in the case 
of young children. But the more free the form of government accord­
ing to the American point of view, the less autocratic it is;' and the 
more progressive and democratic in form, the more we find the Ameri­
can tendency to avoid leg'islatin~ as to the liberty of labor of compe­
tent male citizens. Thus we fina at the one extreme Russia, where the 
laws make practically no mention of the age of persons to whom they 
apply, and at the other extreme Belgium and Great Britain, where the 
laws do not as a rule apply to adult male labor. 

SEC. 1. LENGTH OF THE DAY's 'WORK IN THE ABSENCE OF CONTRACT. 

It is notable that ill no country but certain States of the United 
States has it as yet been attempt.ed to enact a general statute fixing 
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the working day in the absence of contract. It is hard to account for. 
!lueh omi~"ion; the more detailed legislation as to each individual 
industry may, however, be the reason. 

SEC. 2. PuBLIC LABOR. 

Franee.-The law of August 10, 1899, provides that all public con· 
tro.cts, that iH, contracts for public work or for the State, sliall contain 
a dause limiting the length of the day's work to the day usual to the 
loeaiity, with overtime allowed, but with increase of wages for such 
overtime. 

New Zealand.-The public-contract act of 1900 fixes a maximum 
length of 8 hours for a working day of skilled or unskilled labor 
in all public contracts as therein defined. 

SEC. 3. HOURS OF LABOR OF WOMEN, MINORS, ETC. 

There appears to be no general statute in any European country or in 
the British colonies applyin~ to the hours of labor of women and chil­
dren in all occurations. France has a law, however, that no child 
under 16 years 0 age can be employed at actual lahor for more than 
10 hours per day; and no child from 16 to 18 years of age can be 
employed at actual labor for more than 11 hours per day, or 60 hours 
per week. In all cases the labor period must be broken by one or more 
Intermh;sions for rest, the total duration of which must not be less 
than 1 hour. Russia also has a law prohibiting the employment of 
children under 12 in any" industrial establishment" (see sec. 5, below); 
and the laws of Germany, Belgium, and other countries apply to so 
many kinds of factories or industrial occupations as to become almost 
general in effect. (See secs. 4 and 9, below.) 

SEC. 4. HOURS OF LABOR IN FACTORIES, MINES, RAILROADS, AND 
OTHER SPECIAL OCCUPATIONS. 

FACTORIES. 

Frarwe, with other continental countries, differs from England and 
the United States in prescribing the hours of employment of adult 
males as well as females and minors in general employment in facto­
ries and wOl:kshops, which include all establishments making use of a 
mechanical power, and in other industrial establishments employing 
more than 20 persons in the same place. By the act of September 9, 
1818, the hours of actual labor of employees are limited to 12 hours 
per day. The Government has power to desiglJate certain industries 
which should be exempt from the provisions of the act, which has 
been done in many decrees, notably those of May 17, 1851, January 
31, 1866, April 3, 1899. 

In Germany the Bundesrath has been given the power of fixing the 
time that work shall begin and end, and the maximum duration of a 
day's labor, in those industries in which it deems that long hours .are 
especially injurious to the health of employees; and such laws WhIC~, 
of course, apply to the l.abor of adul~ males. as we~ as other~, have, In 
fact, been promulgated In many partIcular Industl'les. 

Austria.-In Austria the hours of labor of adult- males, as wel.l as 
women and children, are regulated by law. Thus no employee In a 
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factory is allowed to work more than 11 hours in each 24 hours, exclu­
sive of periods of rest, except that the minister of commerce and the 
interior, after consultation with the chamber of commerce, may desig­
nate certain industries in which workingmen may be employed an extra 
hour per day. 'This is generally permitted in workrooms where the 
work must be carried on uninterruptedly, snch as iron, steel, and 
other metal works; lime, cement, and tile factories; paper mills, ikur 
mills, sugar refineries, breweries, distilleries, etc. (See U. S. Labor 
Bulletin No. 28, p. 578.) There is also a special order, May 27, 1885, 
modifying the requirements in val"ious industries as to the hour of rest. 

Russia.-By the law of June 2, 1897-
1. All factories and workshops to which articles 128 to 156 of the industrial code 

apply, mines, blast furnaces, iron and steel and other metal works, gold and platinum 
mines, railway shors, as well as factories and establishments belonging to the cabi­
net of His Imperia Majesty, to the general administration of the appanages, and to 
the domain of the State, shall be subject to the following regulations concerning the 
duration and division of the hours of labor: 

Technical establishments coming under the ministries of war and the marine are 
subject to the special regulations and orders of those departments .. 

2. In fixing the workday or hours of labor in each 24 there must be counted the 
time during which the workingmen, in conformity with the provisions of the labor 
contract (arts. 92, 103, 134, 137, and 142 of the code), are obliged to be inside the 
works at the disl?osition of the persons directing their work. 

In mines the tIme consumed by the workingmen in descending into and leaving 
the minee must be counted as work time. 

3. That work shall be considered as night work which, in the case of work per­
formed under the single-shift system, is performed between the hours of 9 p. m. and 
5 a. m., or, in the case of work under the system of two or more shifts, is performed 
between the hours of 10 p. m. and 4 a. m. 

In ~old and platinum mines exploited by private persons article 29 of the appendix 
to article 661 of the mine regulations shall apply. . 

4. In the case of rersons employed exclusively during the day the hours of labor 
must not exceed 11 in each 24, and on Saturday and the days before the 12 holidays 
mentioned in section 6 must not exceed 10. On the day before ChristInas work 
must not be prolonged beyond noon. 

5. In the case of workingmen employed partly during the night the hours of labor 
must not exceed 10 per day. 

In Russia overtime work is only permissible by express agreement. 
It is made the duty of the ministers of state to elaborate the fore­

going provisions, to authorize exceptions in important cases, and gen­
erally to promulgate regulations concerning the duration and division 
of the labor period in industries and trades which are specially injUli­
ous to health. Acting under this, the order of September 20, 1897, 
provides that-18 hours of work is performed in 2 shifts: The hours 
of labor of each employee may be increased to 12 hours per day during 
any period of 2 weeks. When the hours of labor exceed 10 hours 
there must be an interval of rest of at least 1 hour. They must be 
allowed to take their meals as often as once in 6 hours. The number 
of hours overtime may not exceed 120 per year. \Y orkmen who are 
specially authorized for continuous work (i. e., through Sundays), must 
have at least 24 hours continuous rest thrice a month if his hours are 
8 a day, 01' 4 times a month if he works more than 8 hours a day, and 
the hours of work in 2 consecutive days must never exceed 24, or 30 
where there is an alternate shift. The usual exceptions are made for 
repairs, accidents, etc. 

Special exceptions are made for many establishments by the interior . 
department, such as bleacheries, dye works, print works, paper mills, 
foundries, potteries, manufactures of organic products, food stuffs, and 
chemicals. 
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Norway.-The lenlrth of a workday for each workingman must not 
exceed 12 in each 24: nours, including intervals of rest, with 1 uninter­
rupted hour for dinner, or employers, if they choose, can adopt the 
lO·hour system, including the hours for meals. No workingman may 
be employed more than 6 nights in 2 weeks in the night work author­
ized by law. Overtime work is allowed on Sundays and at night in 
case of certain holidays, and the municipal councils can grant further 
exemptions. . 

Ontllrio.-There is no regulation of the hours of male labor. 

Rk.ILWAYS. 

The hours of labor upon railways in European countries are usually 
regulated rather by administrative decree than by statute. (See U. S . 

. Labor Bulletin, No. 20, pp. 1 to 117.) 
Great Britain.-The railway regulation (hours of labor) act of 

1893, July 27, practically puts the regulation of railway labor in the 
hands of the board of trade department of government. It excepts 
clerical labor from its provisions also labor employed in railway 
workshops. Un~er suitable penalties the law prescribes tha~ 

1. If it is represented to the board of trade, by or on behalf of the servants, or. 
any class of the servants, of a railway company, that the hours of-labor * * * 
of any particular servants engaged in working the traffic on any part of the lines of 
the company are excessive, or do not provide sufficient intervals of uninterrupted 
rest between the periods of duty, or sufficit'nt relief in respect of Sunday duty, the 
board of trade shall inquire into the representation. 

2. If it appears to the board of trade * * * that there is, in the case of any 
railway company, reasonable ground of complaint with respect to any of the matters 
aforesaid, the board of trade shall order the company to submit to them, within a 
period specified by the board, such a schedule of time for the duty of the servants, 
or of any cla88 of the servants, of the company, as will in the opinion of the board 
bring the actual hours of work within reasonable limits, regard being had to all the 
circumstances of the traffic and to the nature of the work. 

3. If a railway company fail to comply with any such order, or to enforce the 
provisions of any schedule submitted to the board III pursuance of any such order 
and approved by the board, the board may refer the matter to the railway and canal 
commisaion. and thereupon the railway and canal commission shall have jurisdiction 
in the matter, and the board mayaPl?ear in support of the reference, and the com­
missioners may make an order reqUiring the railway company to submit to the 
commi88ion, within a period specified by the commi88ion, such a schedule as will, 
in the opinion of the commission, bring the actual hours of work within reasonable 
limits. . 

We append a table of hours of labor per week in various railway 
occupatIOns, copied from Dr. Weyl's article referred to above. 

Hour8 of labor per week in various railway occupations. 

OCcupations. 

Average houl'll of 
Number labor per week. 
of men 1---,--­

affected. Before re- After re-
duction. duction. 

-------------------1----~--~-

5~f.~~~ ~ ~ ~ ~ ~ ~~~~ ~~~ ~ ~~~ ~: ~ ~ ~ ~ ~~ ~ ~ ~~ ~~ ~ ~ ~ ~~ ~ ~ ~ ~: ~ ~ ~ ~ ~ ~ ~;; ~ ~ ~ ~ ~ ~ ~ ~ j ; ! *! Dr 
Trackmen ......••..•.•....•..•......•.....•............................. ~ 3,~ ~I t: . 
Other classes. ____ .. __ .. ______ .. __ .. __ ... ____ .... __ .. -- ... -. -- .. ---- .. --·1 , 

Total. ____ .. __________ .. ____ .. ______ ......... __ .... ____________ .... !~~-----s6i 
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France.-Up to the present time there have been no laws passed by the French 
Parliament upon the regulation of the hours of labor in the railway service, the 
regulation bemg hitherto effected by means of ministerial decrees. Thus the minis­
terial circular of May 3, 1864, fixed the maximum working day for switchmen at 12 
hours, even in cases where there is no interval between the day and night service. 
In the case of the enginemen the regulation was more difficult, and it was only after 
a series of tentative efforts that a method of re~lation was arrived at that improved 
t.he conditions of the employees without injunng too seriously the interests of the 
companies. The regulation of the hours of labor of employees at small stations was 
a still more delicate affair, and in this latter case it was found advisable simply to 
establish general principles rather than to lay down definite and absolute rules. 

The hours of labor of enginemen and stokers were regulated by the ministerial 
circulars of April 24, 1891, April 25, 1892, and May 4, 1894. The successive changes, 
however, were by no means radical, but were intended to be merely modifications in 
detail of fonner regulations. The earlier circulars were rather tentative, and were 
found to be too inelastic, and in certain cases imposed sacrifices upon the companies 
which were incommensurate with the benefits derived from them. It had been 
found inconvenient to limit the hours of labor to 10 per day, or, on the contrary, to 
allow an average working day of 12 hours, and in the final regulation in 1894 a como. 
promise was effected between these two methods which obviated the disadvantages 
of both. . 

The ministerial circular of 1894 had a double object in view, viz, the limitation of 
the working day of enginemen and of firemen to a reasonahle maximum, and the 
increase, as far as possible, of the number of cases in which the employees could be 
allowed.to take their rest at home. Aecordingly, the aver3?e working day was 
fixed at 10 hours, with at le.ast 10 hours of uninterrupted rest, so that in a period of 
10 consecutive days of work, continuing from midnight to midnight, there should be 
not more than 100 hours of actual work, and not less than 100 hours of rest, in suffi­
ciently long periods to be considered uninterrupted. For anyone day the actual 
.hours of labor might exceed 10 hours of actual work, but in no case might it exceed 
12 hours, and in every instance it must both be preceded and followed by periods of 
rest, which were fixed at a minimum of 10 hours when the employee was at home 
and at 7 hours when he was lodged elsewhere. It is not permissible to have more 
than two consecutive periods of uninterrupted rest of a duration of less than 10 
hours, and the combined duration of any two consecutive periods of uninterrupted 
rest must be at least 17 hours. 

According to the circular the en~inemen and firemen are considered actually at 
work as long as they are on the engme or are not allowed to go away, and as long as 
they are employed at any sort of work whatsoever either in the stations or in the 
shops. When the employees are held in reserve, only such time may be considered 
as rest which they are allowed to pass in their dormitories or the refectories of the 
stations and workshops, or in some other place of repose. Even in the case of spe­
cial trains 110 deviation from the rules above laid down are permitted, unless in such 
special instance it is fully justified by the necessities of the service. If through the 
necessities of the service, or in consequence of unforeseen or aceidental circum­
stances, the work of enginemen and firemen exceeds the pre8cribed limits, the com­
panies must render an account of such excess, but the enginemen and firemen may 
not invoke a prolongation of the length of the working day. The company must on 
the 10th day of eaeh month make a report of excess time to the chief of control of 
exploitation and traetion, who prescribes alterations in the service which will canse 
the excessive labor to disappear without delay. The supervising engineers frequently 
verify the statements of the companies and report every three months. 

The regulation of the hours of labor in stations where there are a number of per­
sons employed is not very diffil'ult, sim'e by a system of relays it is easy to assure a 
maximum working day of reasonable length. In France the railways are invited to 
P08t in each station employing several persons the hours of labor and of attendance 
of each employee, so that the supervising oftidals can easily see that no employee 
is obliged to work for too long a period. In stations, however, which are provided 
with signals, but the importance of which does not justify the presence of more 
than one person, the problem of regulation is more difficult. The small number of 
trains on such liues mav run at such long intervals that the employee may be kept 
at work for a period of 'time which may injure his health and risk the safety of the 
public. On the other hand, the work is not continuous, but is interrupted by a 
series of intervals of rest, especially where the employee is actually lodged in the 
station. Still, even in snch conditiollS, a minimum of rest is required to assure the 
necessary vigilance, and the minimum of rest is estimated by the minister of public 
works at 8 hours. If during the day, however, the employee has, besides the time 
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al1 .. ,,·oo for his meaL!, an uninterrupted rest of 3 hours, the greater period of rest 
may be reduced to 7. h~)Urs, while if the supplementary interval is 4 hours in length, 
the lenjrth of the mam mten'al of rest may be reduced to 7 hours. To effect this 
reform it nlay be necessary that the eervice for the earliest morning train or for the 
lat('!¢ night train be performed by either an auxilliary employee or by the train crew 
itself. 

The clearest idea of the demands of the railway employees themselves upon the 
Pllbjed of the len~h of the working day may be obtained from an analysis of the 
Berteaux hill, whIch was passed by the Chamber of Deputies on the 17th of Decem­
I",r, 1897, but was thrown out by the Senate. The discussions to which this projected 
me&!Ure j!8ve rise, both in the chamber and in the public Jlres!, throw light upon the 
mure legitimate wishes of the men and upon the difficulties that beset any attempt 
at the regulation of the hours of labor of railway employees. 

The Eerteaux bill (propoBition de loi Bertulux) required that the average working 
day for all persons engaged in the train senice should not exceed 10 hours a day. 
Fur anyone day or any series of days this maximum might be exceeded, provided 
that the work did not average over 10 hours. A maximwu average working day of 
10 hours and a maximum of 12 hours for any single day had already beerl proclaimed 
hy the ministerial circulars of April 25, 1892, and of l\Iay 4, 1894, but the instructions 
in these drt'ulars were not followed out. The Berteaux bill further provided that 
the period of work for enginemen and firemen should be counted from the time when 
the employee entered until he left the depot, and for the chiefs of trains, conductors, 
and brakemen from the time of entering until time of leaving the station. This pro­
vi.ion was intended to give to the employee the benefit not only of the period noted 
in the time-table, but also of the time in which his presence is required before the 
departure and after the arrival of the train. In order, further, to prevent the 
empluyment of any person for an inhumanly long period, by allowin~ or compelling 
hilll to commence the work of one day immediately after the completIOn of the work 
of the preceding day, as, for instance, from 2 p. m. to 12 p. m. Monday, and 12.01 to 
10 a. m. TUe8day, the bill required that every period of work should be followed by 
an uninterrupted rest of 10 hours. The bill also provided that any period of repose 
b...tween two trains should be considered as work unless the interruption was at least 
4 hours in length, and likewise required that the period in which the employee was 
bound to be present and hold himself in readiness should also be considered as work. 
At present any interruption between two trains, even though it be only an hour in 
length, is considered as rest, as is also the period when the employee is obliged to be 
present but is not actually employed. The bill requires the puuishment of any chief 
of senice who is guilty of a contravention of this law, especially in the case of acci­
dents due to the fatigue of the employees,. the penalties provided being those of the 
law of July 15, 18i5. The Berteaux bill also takes up the questions of leave of 
ab8enL-e and pensions, as may be seen later. 

It is practically impossible to obtain accurate information upon the actual hours of 
labor worked upon French railways. The claim is often advanced by the employees 
that the maximum hours prescribed in the ministerial de('rees are frequently and 
unnecet.. .... rily exceeded, and that the railway ('Ompanies make no attempt to reduce 
the working day to within reasouable limits. The journal of tbe leading railway 
lahor (1)!anization frequently brinl-'8 eases of unusually long hours; but while many 
of the fads thus dted are unduulJtedly tme they furnish no suHieient e\'idenl'e upon 
whit-h to arrive at the ordinary duration of the working day in the various grades of 
railwayempluyment. Nor ('an Bueh data be obtained in any other way. Theinves­
tig"dtion into the rate of wages recently made was extended to the subject of hours of 
labor, but the returns of the company, even if fretl from a de~ire to paint the condi­
tions better than they are, were too indefinite to allow any clear idea to be obtained 
of the average length of the day's labor. (Weyl, ibid., 52-55.) 

Belgiu1n.-In the regulation of the length of the working day it has been found 
easier to arrange the number of hours in the central administration than in the active 
service. By a ministerial decree the hours of work in the admirdstrationB celltrales d" 
dLpatUmellt are fixed at from 8.30 a. m. to 12 m., and from 2 p. m. to 5.30 p. m.; in 
other words, to 7 hours in all. The generally prescribed minimum of work in the 
active service is 8 hours, to be arranged by the various divi~ion and section chiefs. 
The actual length of the working day, however, is considerably in exceisofthismin­
!mum. The men employed in the maintenance of way and structu~ have ~ work­
mg day t)f 12 hours, but as this includes 2 hours for meals the effectIve workmg day 
is only 10 hours. The effective working day in the workshops is also 10 hours, and 
since 1895 the workmen at the stations have been employed a maximum of.12. hours 
a day. Those employed in the surveillance and policing of the track are 1111l~ted to 
Ii day of 12 hours ill aU cases wht're there is a complete night service. Upon lines of 
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feebler traffic the work varies from 8 up to 14 hours, according to the importance ot 
the posts. The hours of enginemen. firemen, and brakemen have also been reduced 
within recent year&; In former years the working day frequently attained 17 hours, 
but it has been successfully reduced to 15 and latterly to 13 hours. The present 
maximum of 13 hours includes not only the time for meals, but that of actual pres­
ence on the machines before and after the service, which is estimated a.~ two half­
hours. Another reform which has been introduced into the regUlation of the hours 
is involved in the change from day to night service. Formerly this change some­
times kept the employee at his post for 18 or 24 hours, but this has now been reduced 
to 12 hours. 

T') each of its employees the Belgian State railway administration guarantees a 
daily uninterrupted rest of 8 consecutive hours at his own house. Employees work­
ing In the more important stations are allowed an interruption of an hour in their 
work to allow them to take their meals outside. The employees are also accorded 2 
free hours every Sunday and legal holiday in order to permit them, if they 80 desire, 
to attend divine service with regularity. Until 1887 every employee was granted 1 
free day per month with pay, but in that year it was made 2 free days per month, 
and in 1891 "the number of free days with pay was increased from 24 to 28 per year. 

PrUBsia.-Until 1892 there was no general regulation of the hours of labor of all 
employees of State railways. There had been, previous to that year, special regula­
tions Issued, but no general set of rules had been adopted. In the year 1892, how­
ever, a ministerial circular was issued as a basis for the officials in determining the 
length of the working day. The result of the reduction in hours was an increase in 
the number of men needed, and as this increase could not be met at once, the admin­
istration was forced to limit itself to a gradual reduction, taking up one class of 
employees after another. This was especially necessary, as the supply of capable 
men was not in all cases equal to the increased demand. By the end of 1895, how­
ever, the great majority of employees was brought under the new rules, and by May 
15, 1896, the ministry saw its way clear to make the rules general, and these were 
finally carried into execution in October, 1896. The large number of men concerned 
in this reorganization, and the thoroughne8s with which the administration went 
into the matter, warrants a somewhat detailed account. . 

The underlying principles of the Prussian regulations, expressed generally, are as 
follows: In all responsible positions the men employed in the working of the lines 
are not to be occupied more than 8 hours, where the work is uninterrupted and 
ntense. This period of work may be increased in proportion as there are more fre­

quent periods of rest and as the work is more or less intense or continuous, the high­
est number of hours allowed being 14 or 16, according to the nature of the work. 
This maximum may not be frequently attained, however, no matter how easy -or 
how little continuous the work is, it not being permitted to work the men this period 
more than once in a given period (as a week, fortnight, etc.). The work must be 
preceded and followed by a period of rest, which must be so arranged that it may 
usually be ~d by the emplovee at his home. . 

The dimmution in the number of hours worked has been not inconsiderable, but 
owing to the different methods of keeping accounts of the different periods it is diffi­
cult to show exactly how great this decrease has been. The statistics of 1897 show 
the number of men working 8 hours a day or less, those working from 8 to 10, from 
10 to 12, from 12 to 13, from 13 to 14, from 14 to 15, and from 15 to 16 hours a day, 
there being no cases of work exceeding 16 hours. For 1892, however, all men 
employed 10 hours or less are grouped together, and also all men employed from 14 
to 18 hours. But even with these data it is 'possible to get some idea of the extent of 
the reduction. Of the 109,081 men (88,577 In 1892) considered, 23.73 per cent were 
occupied 10 hours or less in 1897 as compared with 17.03 per cent in 1892, while only 
6.06 per cent were employed over 14 hours in 1897, as compared with 15.61 per cent 
5 years before. The principal amelioration of the condition of the employee as 
regards hours of labor is to be found in the abolition of the working day of over 16 
hours, the decrease in the number of men employed from 12 to 14 hours, and espe­
cially of those employed from 14 to 16 hours, and the consequent increa..<>e in the 
number of short days. The following tables show the number of employees consid­
ered and th~ hours of labor per day in 1892 and in 1897, respectively: 



HOURS OF LABOR ON RAILWAYS. 29 

Empwyees and hourB of labor per day, l'ru#ian state railways, 1892. 

--
Em· Employe .. working per lI&y-
ploy. 10 hours or 

Occupation •. e .. 1_. 10 to 12 hours. 12 to 13 hours. 13 to 14 hours. 14 to 18 hours. con· 
old· 

Num· ered. Per Num· Per Num· Per Num· Per Num· Per ber. cenL ber. cent. ber. cent. ber. cent. ber. cent. --------------------
Flagmen ••••••••••••. 20, 311 791 S.R9 12,915 63.59 2,635 13.22 2,645 13.02 1,275 6.28 Switchmen ........... 16,063 1,301 8.09 10,498 65.27 2,014 12.52 1,474 9.17 796 4.95 Stationemploye ...... 9,319 1,211 18.00 5,243 56.26 1,140 12.23 926 9.94 799 8.67 Teiegraph operators .. 2,419 1,009 41.71 1,176 48.62 100 4.13 94 3.89 40 1.65 Shunters ............. 1,812 220 12.14 1,317 72.63 163 9.00 56 3.20 54 2.98 Baggage masters...... 1,315 109 8.29 1,044 79.39 67 5.10 47 3.57 48 3.65 Train .taft ............ 21,635 6,283 28.97 4,019 18.63 2,157 9.95 2,273 10.48 6,954 32.07 
Looomotlve.taft ...... 15,632 I 4,164 1 26.64 8,030 19.88 2,158 13.80 2,418 15.47 3,852 24.71 

TotaJ.. ......... 63,577115,063 ; 17.03139,242144.30 10,484 11.84 
1-

9,935 11.22 13,828 15.61 

EmpiOlJUB and hours of labor per day, Prussian state railwaY8, 1897. 

Em· Employe .. working per day-
ploy. 8 hours or 8 to 10 10 to 12 12 to 13 13 to 14 I 14 to 15 15 to 16 eeo OccupatiO! •. con- Ie ... hours. hours. hours. hours. hours. hours. 
.id· ---- --- --------

ered. Num· Per Num· Per Num· Per Num- Per Num- Per Num'l Per Num· Per 
her. cenL ber. cent. ber. cent. ber. cent. ber. cent. ~ cent. ber. cent. 

Flagmen .... 22,753 524 2.35 1,060 4.66 15,163 66.60 2,863 12.58 2,541 11.17 289 1.27 323 1.42 
Switchmen .. 19,943 1,618 8.11 1,164 5.84 13,751 63.95 1,638 7.71 1,38a 6.69 260 1.30 279 1.40 
Station em· 

ploye ...... 12,111 1,294 10.63 1,584 12.67 6,784 56.01 1,152 9.51 794 6.56 339 2.30 214 1.77 
Telegraph 

operators .. 2,939 997 33.92 611 20.79 1,203 40.93 73 2.49 38 1.12 13 44 9 .31 
Shunters .... 2,878 189 6.57 275 9.55 2,234 77.62 113 3.93 67 2.38 ...... ..... .... _ . ..... 
Baggage 

masters .... 2,002 51 2.54 247,12.34 1,644 82.12 36 1.30 24 1.20 ...... -.... ...... _0 __ -

Train staft ... 25,677 S,680 14.33 4, 852iI8. 90 9,488 36.95 2,494 9.71 2,29;1 8.94 1,482 5.77 1,887 5.40 
Locomotive 

.taft ....... 20,778 4,070
1
19.59 S, 717,17. 89 5,320 25. 60 2, 626 12.84 3,029 14.58 1,172 5.84 644, 4.06 --,--

13,460;12.34 
------

3, 0561 2.80 Total .. 109,081 12, 423ill. 39 55, 577
1
50. 95

1
10. 895 9.99 10,115 9.27 3,555 3.28 

The present regulations in force in regard to the hours of labor on certain railways 
were promulgated in the Eisenbahn-Verordnungs-Blatt for December 30, 1897. For 
station employees, in stations where the incoming and outgoing trains are so frequent 
as to allow no uninterrupted period of rest, the day's labor is not to be over 8 hours. 
Under other conditions the period of work may be 12 hours, and on days of change 
of service 14 hours. Where the traffic is exceedingly light, and there are a number 
of pauses, the day's work may occasionally be extended to 16 hours, including the 
time in which the employee is merely in readiness. Telegraph operators are to be 
employed a maximum of 8 hours where the work is uninterrupted, 12 to 14 hours 
where the telegraphic traffic is not so intense and there are sufficient pauses. The 
men working in the shunting yards are subject to similar provisions. . 

The maximum day's work for switchmen is 8 hours where there are no pauses, but 
it may be extended to 12 hours, according to the length and frequency of the pauses 
and interruptions in the work. Where there is any single period of rest of 4 ,hours, 
the da;r's work may be extended to 16 hours. For flagmen and signalmen on lines 
01'1 which there is only day service, or at least only limited night service, the hours 

. of labor may attain 14, and where the traffic is slight and there are a series of pauses, 
or one or two long ones, the time may occasionally be extended to 16 hours. Where 
there is a coml!lete night service the maximum day is 13 hours (except on day:s of 
change of service, when it is 14 hours); and if the employee can not find 10dgJ?gs 
within reasonable distance of where he works, the time spent in coming to and gomg 
from his work must be taken into accOunt in fixing his hours; 

The time schedules of the locomotive and train staff shall be so arranged that f<!r 
~o single month the average day's work shall ex~eed 11 hours, an~ wher!! the condi­
tions permit it the number of hours may fall conSiderably below thIS maximum. For 
Imy 8mgle day the work can not exceed 16 hours, anl it can reach 16 only when in 

I o-VOL XVI-Ol-·3 
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the opinion of the officials the work is so light and the pauses so considerable as to 
preclude the possibility of overexertion on the part of the locomotive or train staff. 
After such a period-of work (from 14 to 16 hours) a sufficiently long period of rest 
must be granted, which shall be arranged to take place in the home of the employee, 
and, when possible, between the hours of 7 p. m. and 7 a. m. The period of actual 
presence on the locomotive must not exceed 10 hours per day, and on shunting 
engines, where the work is practically uninterrupted, 8 hours must constitute the 
maximum day. 

All employees engaged in the operation of the railways are entitled to one free day 
per month, and members of the locomotive and train staff, who are chiefly employed 
away from.their homes, are entitled to two free days per month. The employees, 
even when they are regularly employed on Sundays, must be given the opportunity 
of attending dIvine service once every two weeks, or at the very least once every 
three weeks. When this is not allowed by the number of free days otherwise 
accorded, permission must be granted to the employee and such time must not be 
deducted from his remaining free time. 

The chief problem in regulating the number of hours is the difficulty of determin­
ing what constitutes rest and what work. The Prussian regulations define the period 
of work, in the first place, as the time elapsing between two periods of rest. A 
period of rest is an uninterrupted I?eriod, free from work or from the necessity of 
holding oneself ready for work, whlCh for all the classes of employees mentioned, 
except the locomotive and train staff, must be 8 hours in length, and for the locomo­
tive and train staff must be 10 hours if they are at home and 6 hours if they are 
away from home. Thus, on an excursion train, if the fireman has perfect liberty 
from 10 a. m. to 3 p. m., this period of 5 hours (being less than 6 hours) is counted 
as part of his service. When, however, a rest of from 6 to 10 hours at home (which 
is ordinarily considered work and not rest) follows a period of work which has been 
preceded by a 10-hour period of rest at, home, the second period is also cOll8idered 
rest and not work, and occasionally, on lines of feeble traffic a period of rest at 
home of only 8 hours may be considered as rest (and not work) for the locomotive 
and train staff. The period of work is interpreted as including the time of presence 
of the employee before the departure and after the arrival of the train, and not 
merely the time spent upon the train. The other men (those not engaged in the 
locomotive or train service) must not be employed seven consecutive nights at night 
service. Free days are only to be considered as such when they follow an uninter­
rupted period of rest of 12 hours, and including this period amount to at least 24 
hours. 

~ouRS OF LABOR ON PRIVATB RAILWAYS. 

The privately owned railways are by no means important in Prussia, and they are 
so completely overshadowed by the State railways and so subject to State control 
and supervislOn that they furnish good examples neither of the advantages nor the 
defects of private ownership. It is not without interest, however, to compare the 
hours of labor upon these railways with those on the State railways-a comparison 
which redounds to the advantage of the State system. Of the number considered, 
of employees engaged directly in the exploitation of the roads, the following are the 
proportions, grouped according to the hours of labor per day: 

Per cent of employees worlcing each specified number of hours per da.y on Stak and on 
. privately owned railwaY8 compared. 

Railways. 

Em. Per cent of cmployees working per day-

~0l.~~~ 8hoUl'S 8 to 10 10 to1212 to 1313 to 14!14 to 1515 to 1616 to 1717 to 18 
ered. or less. hours. bours. hours. hours. hours. hours. hours. hours. 

-------1--------------------
State Cal................... 109,081 11.39 12.34 60.95 9.99 9.27 3.26 2.80 
Private .................... 2,596 4.09 0.70 29.17 17.72 12.45 11.71 12.33 3.34 3.49. 

aNot including the Mayence ltailway district. 

It is very evident that the conditions are better upon the State than upon the pri­
vate railways. On the State roads 23.73 per cent work 10 hours or less, as compared 
with only 9.79 fer cent on the private railways; and 74.68 per cent, or practically 
three-fourths 0 all employed, work 12 hours or less, as compared with only 38.96 
per cent on private railways. On the other hand, while only 2.80 per cent of the 
State-railway employees worked over 15 hours, 19.16 per cent, or almost one-fifth of 
the private-railway employees, worked this excessive period. It must be observed, 
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however, that the private railways are not fairly representati.ve, and that the fact 
that m<ll!t of them are smaIl lines with feeble traffic accounts for much of the appar­
ently excessive labor. 

The proposal is now made to establish upon the private railways in Prll88ia the 
same rules in regard to the hours of labor as exist on the State railways. 

KOUBa OJ!' LABOR AND OJ!' REST OJ!' RAILWAY EMPLOYEES IN PRUSSIA. 

The minister of public works of Pru88ia has made new rules and regulations con­
cernin$' the hours of labor and of rest of railroad employees. If the duties require 
unremitting exertion and strict attention, the daily average of the hours of labor of 
station agents, a88istant station agents, telegraphers, switching foremen, overseers of 
stopping places, and switchmen shall not exceed 8 hours, and the duration of a sin- . 
gle task shall not exceed 10 hours. The daily work of railway guards shall not 
exceed 14 hours. They can, however, be extended to 16 hours on branch lines with 
little traffic. 

The daily hours of labor of the train employees shall, on the average per month, 
not exceed 11 hours dailT; a single task shall not be over 16 hours. Long hours 
shall only be required i they are succeeded by proportionately long terms of rest. 
The rest shall be taken at home, and as far as possible shall be during the night. 
The daily hours of work for the locomotive employees, taken by the average per 
month, shall not exceed 10 hours, and shall under no circumstances exceed 11 con­
secutive hours. The same provisions as to rest apply to them as to the train 
employees. 

If the work of the switchmen requires uninterrupted hard work, the average per 
day shall not exceed 8 hours. 

Every person steadily employed in the train service shall have at least 2 days of 
rest per month. The period of rest of the train and locomotive employees at their 
respective homes shall not be 1888 than 10 consecutive hours. (United States Labor 
Bulletin, No. 29, p. 877.) 

&.xony.-The hours of labor ~er day on Saxon railways are as a rule rather long. 
Of a total of 36,713 men, includlDg both Beamten and workmen (Arbeiter), 13,308, or 
over 36 per cent, work over 12 hours; 8,209, or over 22 per cent, work over 13 hours; 
5,7i3, or 16 per cent, work over 14 hours; and 4,255, or over 11 per cent, work over 
15 hours. Usually the amount of time worked differs not with the kind of employ­
ment, being smallest where the workmen are grouped together and greatest where 
the work is easiest or where there are long intermissions. In this respect the men 
employed in the workshops and the offices:l.re favorably situated. Of 3,976 work­
shop employees, 3,889, or over 97 per cent, work 10 hours or 1888, and only 16, or 
less than one-half of 1 per cent, work over 12 hours. The men employed in the 
offices are even more fortunate in point of time. Of 1,915 so employed, 1,400, or 73 
per cent, are occupied 8 hours or less; 1,805, or 94 per cent, 10 hours or less; while 
only 10 men, 'or one-half of 1 per cent, are employed more than 12 hours. The sta­
tion hands work much longer hours. Of these, less than 6 per cent work 10 hours 
or 1888; 1,484, or 37 per cent, work over 12 hours; 866, or 21 per cent, work over 13 
hours; 527, or 13 per cent, work over 14 hours; and 401, or 10 per cent, work over 
15 hours. But the most disadvantageously situated in this regard are the men 
employed in the surveillance of the track and in the train and locomotive service. 
Of the 2,220 track men employed in the surveillance of the road, only 2 per cent 
work 10 hours or less, while 1,323, or almpst three-fifths of the whole number, are 
employed over 15 hours. In the locomotive service two-thirds of the men are 
employed over 12 hours, one-half of them over 13 hours, two-fifths over 14 hours, 
while almost three-tenths are employed over 15 hours per day. 

These figures, which are for the month of June, 1897, are inclusive of pauses, which 
for the locomotive and train service sometimes included intermissions which may be 
4 hours, or even more, in length and in the case of the locomotive staff may occa­
sionally amount to 10 hours a d~y. The very long hours are, moreover, not to be 
considered as the regular day's service of any group of men. 

If, for example, there are 14 men empioyed at a police station who work 10 hours 
a day except on 2 days, when they work 12 hours, five-sevenths of the 1~, or 10 men, 
are counted as working 10 hours and two-sevenths, or 4 men, as worklDg 13 hours, 
although no one of the 14 men ~orks 13 hours continuously. The I<?ng h<?urs are 
partly to be accounted for in this way and partly to the pauses, ,!~ch l!ught be 
deducted in order to get the actual amount of real work. The StatiStiCS given also 
include the midday meal when less than an hour is granted for that purpose. W~en 
more than an hour is allowed the time is deducted from the length of the worklDg­
day. It must also be remembered that the excessively long hours usually. take place 
on lines of feeble traffic, where relief is difficult and the work comparatively easy, 



32 THE INDUSTRIAL OOMMISSION:-FOREIGN LABOR LAWS. 

so that the overwork is not so excessive or so wearing as might appear from the sta­
tistics. The following table, showin!; employees and holll'll of labor per day, has 
been taken from the 'latest available report (1897) on Saxon railways: 

Employees and hour8 of labor per day on Saxon railwaY8, 1897. 

Occupations. 
Employees whose hours of labor per day were-­

Em· 
ployees. 80rl"",. 8 to 10. 10 to 12. 12 to 13. 13 to 14. 14 to 15. Over 15. 

---------\----------------
Track men .................. , ..... . 
Switchmen ....................... . 
Conductors ...................... .. 
Outside station employees ....•.... 

rt:ffo~r,.~~:;:~~~~ ~~I~~~~::::: 
Freight-station workmen ........ .. 
Trainstall ......................... . 
Car examiners ................... .. 
Locomotive stall .................. . 
Machine handBin station ......... . 
Office hands ...... : ................ . 
Workshop and store honds ....... .. 
Workshop employees ............. . 
Workmen in maintenance of track 

2,220 
3,320 

326 
1,863 
2,839 
4,074 
1,765 
4,039 

201 
2,129 

990 
1,915 

346 
3,976 

28 
81 
16 
73 
22 
16 
10 

100 
1 

161 
47 

1,400 
3 

20 
127 
51 

391 
1,175 

215 
97 

671 
12 

188 
146 
400 
'259 

3,889 

348 
1,510 

100 
60S 

1,086 
2,359 

649 
1,052 

127 
362 
701 
100 

44 
71 

101 
499 
46 

255 
290 
618 
495 
455 
21 

368 
20 
8 
8 

124 
411 

29 
255 
148 
339 
313 
509 

6 
203 

32 

276 
262 
10 

112 
51 

126 
120 
202 

9 
224 

7 

1,323 
330 
24 

119 
67 

401 
76 

900 
20 

623 
32 

2 ............... . 
9 23 ........ 

16 ...................... .. 

and telegraph.................... 6,710 3 357 4,074 1,894 56 41 235 -------------Tota.J ......................... 36,713 2,011 8,003 13,391 5,099 2,436 1,518 4,255 

Switzerland.-The hours of labor on Swiss railways have been regulated by a Fed­
erallaw passed in 1890. The law, which concerns not only railways but steamboats, 
posts, and all other transportation agencies, whether chartered or managed by the 
Confederation, is exceedingly radical. It provides that the maximum day for all 
employees, in so far as the eXigencies of the traffic require an unusual period of work, 
shall not exceed 12 hours. Both the train and locomotive staff and other employees 
are to enjoy a daily uninterrupted period of rest of at least 9 hours, except where the 
employee lives in the station or along the line, in which cases the minimum period 
of rest is 8 hours. After about one-half the period of work has elapsed, the employee 
has the right to an interruption of at least an hour. 

The most important provision of the law relates to free days, and above all to free 
Sundays. Bya former Federal statute, passed in 1872, the em'ployee was guaranteed 
a I}umber of free Sundays; but this provision was generally dISregarded, and in the 
supplementary law, passed February 14, 1878, this provision was, at the instance of 
the railway companies, omitted. It has been revived, however, by the law of 1890, 
and made the central feature of the whole scheme of thel'eform of the period of work. 
The law provides that all emJ?loyees shall annually receive 52 free days, distributed 
through the year in a convenIent and reasonable manner, and of these 17 must fall 
upon Sundays. The companies are not entitled to make a deduction from wages in 
consideration of these free days. Sunday freight traffic must entirely cease, with the 
exce,Ption of express traffic of merchandise or cattle. When rendered necessary by 
speCIal circumstances various provisions of this law may be exceptionally sus~nded. 
Contraventions of the law are punished by a fine not exceeding 500 francs ($96.50) 
for the first offense, and not exceeding 1,000 francs ($193) for subsequent offenses. 
The surrender on the part of an employee of the privilege of having any given day 
free does not exculpate the company for depriving him of subsequent free days. 

In (,Arrying out the law a number of difficulties were encountered, and at first con­
siderable friction ensued. In a special report made by the board of inspectors of 
Swiss railways to the Federal department of post and rail ways on March 30, 1892, with 
regard to the carrying into execution of the law of 1890, several of these difficulties 
were pointed out. The railways complained that it was impossible to obey the law, 
and that it was particularly difficult to put a stop to Sunday freight traffic, especially 
in view of the increase of business in 1891. They had, therefore, requested that the 
law be not put into oferation at all until June I, 1891, and that it should not be com­
pletely executed unti June 1,1893. The difficulties, however, were exaggerated, and 
It was found that by January I, 1891, the Gothard company had completely stopped 
its freight service, and by August 1 all the other great companies had, with one par­
tial exception, ceased to carry slow freight on Rundays. The Gothard and Central 
railways found it possible within a few months after the pa..osage of the law to give 
the men, with a few exceptions, the contemp'lated number of hours of rest. In cer­
tain stations on the Central and on other railways it was at first found impossible to 
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obtain the additional men necessitated by the new conditions of traffic but during 
the summer th!8 difficulty was obviated. The Federal Council, howev~r, saw itself 
compelled, durmg the month of September, 1891, to grant the companies permission 
to revive their tlunday slow-freig~t traffic from 8.eptember 27 to November 15, owing 
to the heavy autumn traffic, andIDordertope~t the trucks to be properly utilized. 

On the whole, however, It was clearly recogruzed, as early as 1892, that the antici­
JI!l~ions of the compa.nies had been too ~mistic, and that the law in its main pro­
VISIOns could be carned out. The most difficult feature of the law was the granting 
of 17 Sundays per year, and while thejrohibition of slow-freight traffic rendered the 
granting o~ the free ~aY8 easier, it di not suffice in all cases. Thus, for example, 
the Jura-Slmplon Rallway had developed a great amo".lnt of cheap Sunday excursion 
traffic, and the men who were freed from the freight business were thus absorbed by 
the increasing of the passenger traffic. The board of inspectors, however, who were 
charged with the execution of the law, held that the free Sundays to the employees 
were of greater importance than the excursion travel to the public, especially as much 
of this traffic might easily be created and accommodated on week days if the fares 
were reduced, and insisted upon obedience to the statute. 

Present appearances point to an approaching attempt at a revision of the law of 
1890. Since the passage of the law the demands of the men have been growing, and 
it is now hoped that a law will be passed by the council that will be still more favor­
able to the employees, or that the present law will be revised in this sense. The 
chief demand that is now made is the establishment of a 10 hours' maxinlUm. The 
companies seem willing to compromise on 11 hours, but the leaders among the rail­
way employees insist upon a further concession. It is also expeeted to obtain for 
the men, if possible, the grantin~ of a week's leave of absence over and above the 52 
free days now conceded, and to msist that the free days shall be preceded and fol­
lowed by nights off duty. (U. S. Labor Bulletjn No. 20.) 

Italy (decree 01 June 10, 19(0). 

RegttlatitnlJl to be ob8erved by the railway oompanie8 in lormmoling the 8chedule 01 working 
turns, 80 as to insure the safe operation of the road. 

I. LoCOMOTIVE PERSONNEL. 

ENGINEERS, FIREMEN. 

ABTICLE 1. The hours of labor will be considered as: 
(a) The time required for service on the train, computed from the moment when 

the employee is required to be present on duty, or at the station to take charge of the 
locomotive, until the time when he is permitted to leave, including rests of not more 
than Ii hours' duration; . . 

(b) The time required to go on the train to a given locality to take service and to 
return; 

(c) The time required for switching and making up the train; 
(d 1 The fourth part of any time during which the personnel must remain on duty 

simply in reserve, and during which they are not required to remain near the loco­
motive; and also the time during which the personnel must remain on the spot sub­
ject to call; the interval, however, during which the personnel is required to be present 
on the locomotive and in readiness to start to the relief of any train will be counted 
as a full period of labor; 

(e) Any time whatever that is required for work about tbe locomotive. 
ART. 2. The average duration of daily labor, determined as above, inclusive of the 

reserve days and the rests, as in following articles, must not exceed 10 hours. 
ART. 3. In anyone period of 24 hours the duration of labor, calculated according to 

article 1, must not exceed 13 hours. 
When, however, the duration of labor exceeds 12 hours the intervals of rest pre­

ceding and foJlowing the period of labor must be at least 10 hours. 
ART. 4. The personnel must be aJlowed a continuous rest of 8 hours' duration between 

each tum when at home and of 7 hours when away from home, utilizing in the la~r 
case, when occasion arises, the time when simply in reserve or subject to call, as Specl-

. tied in article 1 (d). . 
The continuous rests must be separated by intervals (actual labor, presence on dutr, 

brief rests during working hours, etc.) of not more than 17 hours, and tht; number In 
each working tum must not be less than the number of days over which tbe turn 
extends. 
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When it is not possible to accord 8 hOUTS of rest at home the difference must be 
compensated for by a longer period of rest, either before or after the deviation from 
this rule, and also by a brief rest during working hours, but the repose must not be 
less than 7 hours. 

ART. 5. Among the continuous rests at home prescribed by the preceding article 
there must be at least 12 per y'ear of the duration of 24 hours each, without prejudice 
to the annual vacation prescribed by the regulations. 

II. TRAIN PERSONNEL. 

CONDUCTORS, GUARDS, BRAKEMEN. 

ART. 6. The hours of labor will be considered as: 
(a) The time employed on the trip according to the train schedule; 
(b) the time required for accessory occupations before the departure and after the 

arrival of the train, counting the whole interval between the arnval of a train and the 
departure on a subsequent train when this interval is not longer than 1 hour; 

(c) One-fourth of the time during which the employee, while not en route, remains 
in reserve at the station subject to call when needed. 

ART. 7. The average duration of daily labor as determined above must not exceed 
11 hours per turn (including time in reserve and rest during working hours). 

ART. 8. In anyone period of 24 consecutive hours the duration of labor, computed 
as specified in article 6, must not exceed 15 hours. 

When, however, the duration of labor exceeds 14 hours the intervals of rest between 
which the said period of labor is comprised must be at least 10 hours. 

ART. 9. The personnel must be accorded a continuous rest of at least 8 hours'dura­
tion between each turn when at home, and of at least 7 hours when away from home. 

The continuous rests must be separated by intervals <actual labor, presence on duty, 
rest during work, etc.) of not more than 17 hOUTS, and the number in each working 
tum must not be less than the number of days over which the turn extends. 

When, however, the time is interrupted by one or more periods of inaction of not 
less than 4 hours, the intervals between the periods of continuous rest may be pro, 
longed, exceptionally, to 19 hours, in which case the rest following must be at least 10 
hours long. 

When it is not possible to accord the 8 hours' rest at home, the difference must be 
compensated for by a longer period of rest, either before or after the deviation from 
this rule, and also by a brief rest during working hours. But the rest must not be 
less than 7 hours. 

ART. 10. Among the continuous rests at home prescribed by the preceding article, 
there must be at least 12 per y'ear of the duration of 24 hours each, without prejudice 
to the annual vacation prescribed ~y the regulations. 

III. STATION PERSONNEL. 

CHIEF AND ASSISTANT STATION MASTERS, CLERKS AND ASSISTANTS, TELEGRAPHERS, YARD 
MASTERS, SWITCHMEN, BLOCK-SIGNAL MEN, FOREMEN OF LABORERS, GANG BOSSES, 
LABORERS. 

ART. 11. For every period of 24 hours th~ duration of labor must be established 
according to the nature, intensity, and continuity of the normal labor of the personnel: 

Up to 10 hours, in cases where the conditions of work are more severe or difficult; 
Up to 14 hours, in cases of ordinary work, in which there must be included an inter­

mission of 2 hours or 2 intermissions of 1 hour each; 
In exceptional cases, up to 16 hours, in small stations, when there must be an inter­

mission of 4 hours, either at one time or at smaller intervals of not less than 1 hour 
each. 

To the provisions of this article will be added special regulations establishing the 
maximum time that the switchmen may be put to work in the signal cabins. 

ART. 12. Whenever the day and night turns of service alternate, the personnel may 
not be assigned to continuous night service for more than 7 consecutive nights. 

The change of turns is affected by prolonging the service of 1 day up to 16 hours, 
preceded or followed by a continuous rest of equal dUFation. 

ART. 13. In every period of 24 hours there must be accorded the personnel a con­
tinuous rest of 7 or 8 hours, according as the homes of the personnel are ill the 
vicinity of the station or not. 
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IV. RoAD PERSONNEL. 

GATE KBE.I"EIIS. 

ART. 14. The regular houN of service are 14 in every 24. 
ART. 15. The personnel must be accorded daily a ~ontinuous rest of a minimum 

duration of 7 hours, in addition to the time required for going to and from their 
homes. . 

ART. 16. In the C888 of track men, who also serve as gate keepers, the regular hours 
of service per day muat not exceed 13 and the continuous rest must be not leas than 
8 hours, besides the time neceaaary to go to and from their homes. 

FEMALE GATE KEEPEBB. 

ART. 17. The ~lar hours of service must not exceed 12 per day, with a continu­
ous reat at night or not leas than 9 hours, which time may be reduced to 8 hours 
during the summer season. 

V. GENERAL PROVISIONS. 

ART. 18. The present regulations applv to the personnel expressly specified in the 
same, also when employed in other work-not having a direct connection with the 
safety of the train service. They apply, moreover, to employees of other classes 
when assigned to the performance of the duties above specified. 

ART. 19. In exceptional instances, and when special circumstances require it in the 
case of the locomotive and train personnel when away from home, anq in the C888 of 
stations baving but one administrative employee, a deviation from the minimum of 7 
hours of continuous rest may be made, if the difference is comI?ensated for by a longer 
rest either before or after the deviation from the rule, but It must not be below 6 
bours. 

In this C888 the working turns of the locomotive and train personnel and that of 
the stations to which this provision applies must be approved by the governmental 
inApector·generai. 

ART. 20. In C888 of inclement weather, accidents, delays, and other exceptional 
circumstances extraordinary services may be required of the personmil. 

The personnel must not in any C888 quit the service on account of a prolongation 
of labor for such a cause. 

ART. 21. The operating company muat post a schedule and notice of the working 
turns in such a way that the personnel may take cognizance of it. 

It must also transmit a copy of this schedule and notice to the district offices of 
the roval inspector-general of railways. 

(U. ·S. Labor Bulletin, No. 31, p. 1219.) 

BAKERIES, LAUNDRIES • 

. In Great Britain, where bakehouses are subject to the factory acts, 
a male young person above the age of 16 years may, nevertheless, be 
employed in the process of bread baking between 5 a. m. and 9 p. m., 
provided there is allowed between the above-mentioned hours time for 
meals and absence from work not less· than 7 hours. Women may 
be empl0'led overtime, and children, young persons, and women an 
extra hal hour at the end of the day for the purpose of completing a 
process that is unfinished, as in the case of factories; but the meal pro­
visions of factory acts requiring employees to have their mealtimes at 
the same hour, and not to be employed and to remain in rooms in 
which work is being done during such mealtime, do not apply. 

In (he-at Britain laundries are also subject to regulations by special 
code.- The period of employment, exclusive of mealtimes and absence 
from work, must not exceed 10 hours for children, 12 hours for young 
persons, and 14 hours for women in any consecutive 24 hours, nor a 
total of 30 hours for children and 60 hours for young persons and 
women in any 1 week, in addition to overtime work as may be per­
mitted. A child, young person, or a woman shall not b~ employed 
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continuously for more than 5 hours without an interval of half an 
hour for a meal, and no child under 11 years of age may be employed 
in a laundry, nor any woman within 4 weeks after she has given birth 
to a child. Women employed in laundries may work overtime. They 
may not work more than 14 hours per day, nor more than 2 hours' over­
time per day, and not more than 2 days in a week or 30 days in a year. 
There are various other provisions of sanitary regulations for such shops. 

In Germany the law of March 4, 1896, provides that bakeries and 
confectioneries where work is done at night-that is, between 8.30 
p. m. and 5.30 a. m.-the duration of the work shift of employees 
shall not exceed 12 hours per day except when it is broken by a rest 
of 1 hour, when it may equal 13 hours, including the hour for rest. 
No employee shall work more than 7 shifts per week. Supplementary 
work is allowed. The hours of labor must be 2 hours less durin~ the 
first year of apprenticeship and 1 hour less during the second WIthin 
the usual bours. Overtime work is allowed on holidays and other 
special occasions with permission 9£ the authorities, but not on more 
than 20 days pel' year, as selected by the employer. In those estab­
lishments in which employees are allowed a period of rest 1 day in the 
week of not less than 24 hours the length of the labor shift on the 2 
preceding days may be increased 2 hours. 

Norway.-The law of August 16,1897, prohibits all work in bakeries, 
with the exception of the preparation of yeast, on Sundays or holidays 
from 6 p. m. of the preceding day until midnight of the Sunday or 
holiday, and upon ordinary days between 8 p. m. and 6 a. m. The 
hours of labor may not exceed 12, including re~ts, and at least. 1 hour 
must be allowed for dinner. Ni&,ht work must not be required or 
permitted fOr more than 6 nights In 2 weeks. No children under 14 
can be employed. 

SEC. 5. HOURS OF WOMEN AND MINORS IN FACTORIES AND OTHER 
SPECIAL OC0UPATIONS. . 

Great Britain.-The American factory acts were founded on the 
British acts and naturally resemble them, though they have u~ually 
raised the limit of age and in some cases shortened the number of 
hours permitted. The English law is substantially as follows (U. S. 
Labor Department Bulletin No. 25, pp. 799 to 806): "Throughout 
the laws relating to factories and workshops the division of the pro­
tected class into children, young persons, and women is always main­
tained and the conditions of the employment of each are usually 
different. A' child' is a person under the age of 14 years. As the 
emplo,Yment of children under 11 years of age in a factory or work 
shop IS prohibited, • child' as used in the acts refers to a person 11 
years of age but under 14 years of age; a 'young person' is one 
14 years of age and under 18 years,and a 'woman' is a female 18 years 
of age or over." 

In England, children in textile fll.ctories must be employed either 
upon the half-day system, that is in morning or afternoon sets, or on 
alternate days. The period of employment for a child in the morning 
set shall, except on Saturdays, begin at 6 a. in. or 7 a. m. and end at 
1 p. m., or at the beginning of the dinner time. In the afternoon set, 
except on Saturdays, work begins at 1 p. in. and ends at 6 1>. m. or 7 
p. m., according to the time of beginning in the morning. On Satur­
day, work.must begin either at 6 a .. m. and end at 12.30 p. m.,in the 
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case of manufacturing processes, and 1 p. m. for otherpurpos~s, or 
if not less than 1 hour IS allowed for meals, at 1 p. m. in manufactur~ 
ing processes and at 1.30 p. m. for other purposes; orit may begin at 
7 a. m. and end at 1.30 p. m. or 2 p. m., respectively, with at least 
one-half an hour for meals. In no case maya child be employed in 
two successive periods of 7 days in a morning set, nor in two successive 
periods of 7 days in an afternoon set,nor on two successive Saturdays, 
1I0r on Saturday in any week, if on any other day in the same week 
the period of employment has exceeded 51 hours. When a child is 
employed on the alternate-day system the period of employment for 
such child and the time allowed for meals must be the same as if the 
child were a young person, but the child shall not be employed on two 
successive days, and must not be employed on the same day of the 
week in two successive weeks. Under either system a child must not 
be employed continuously for any longer period than he could be if 
he were a young person, without an interval of at least half an hour 
for a meal. In non textile factories and workshops children must be 
employed according to the system of morning and afternoon sets, 
except in the case of a factory 01' work~hop in which not less than 2 
hours are allowel' for meals on every day, except Saturday, where 
the system of employment on alternate days may be followed. The 
morning set must begin lit 6, 7, or 8 a. m. and end at 1 p. m., 01' din­
ner time. The afternoon sets begin at 1 p. m., 01' dinner time and end 
at 6,7, or 8 p. m., accordingly. On Saturday the afternoon set must 
end at 2 p. m., or, if the period on other days ends at 8 p. m., then at 
i p. m. A child must not be employed in two successive periods of 7 
days in a morning set, nor in two successive periods in an afternoon 
Het, nor on Saturday in any week i~ the same set in which he has been 
employed on every day in the same week. When a child is employed 
on the alternate-day system work must begin at 6, 7, or 8 a. m., 
and end at 6,7, or 8 p. m., except Saturday, when it must end at 2 
p. m., or 4 p. m. when work begins at 8 a. m. During this work a 
period not less than 2 hours must be allowed the child for meals, 
except on SaturdaYt when one-half hour will suffice. In no case shall 
It child be employea on two successi~e days, nor on the same day in 
two successive weeks. Under either system a child must not be 
employed for more than 5 hours without an interval of at least half an 
hour for a meal. . 

The foregoing provisions apply to ordinary workshops. In 
"domestic workshops" the following regulations prevail: Children 
must work according to the mornin~ and afternoon set system, the 
alternate-day system not being permitted. The work period is from 
6a. m. to 1 p. m., or from 1 po m. to 8 p. m., or on Saturdayafter­
noon from 1 to 4 o'clock. Children must not be employed before 1 
p. m. in two successive periods of 7 days, nor after that hour in 
two successive periods in 7 days, nor can a child be employed on Sat­
urday before that hour if -on any other day in the same week he has 
been employed before that hour, nor after that hour if on any other 
day of the same week he has been employed after that hour. A ch1ld 
may not be employed continuously for more than tgan five hours 
without half an hour interval for a meal. 

In Great Britain in non textile factories the work period for- women 
and young persons, except on Saturday, shall be from 6 a. m. to 6 p. m., 
or 7 a. m. to 7 p. m., with not less than 2 hours, of which at least 
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1 must be before 3 p. m., for meals. On Saturday the work period 
must either (1) .begin at 6 a. in. and end at 12.30 p. m. for manufac­
turing processes or 1 p. m. for other purposes, or if not less than 1 
hour is allowed for meals 1 p. m. for manufacturing processes and 
1.30 p. m. for other X'urposes; or (2) begin at 7 a. m. and end at 1.30 
p. m. for manufacturmg processes and 2 p. m. for other purposes. In 
either ca,se not less than half an hour must be allowed for meals. In 
no case shall a woman or young person be employed continuously for 
more than 4t hours without an interval of half an hour for a meal. 
In nontextile factories and workshops where women and young per­
sons are employed the work period, except on Saturday, must be from 
6 a. m. or 7 a. m. to 7 p. m., or 8 a. m. to 8 p. m., with at least 1t 
hours, of which 1 hour must be before 3 p. m. for meals. On Satur­
day the work period must be from 6 a. m. to 2 p. m., or 7 a. m. to 3 
p. m., or 8 a. m. to 4 p. m., with at least half an hour for meals. The 
work period on Saturday may, however, be from 6 a. m. to 4. p. m., 
provided not less than 2 hours are allowed for meals and the women 
and young persons so employed are not employed for more than 8 
hours on any day in the week, and notice of such nonemployment has 
been affixed in the factory or workshop and served on the inspector. 
In no case shall a young person or woman be employed in a non textile 
factory or workshop for more than 5 hours continuously without an 
interval of at least half an hour for a meal. 

In a workshop which is conducted on the system of not employing 
children or young persons, and the occupier has notified an inspector. 
of his intention to conduct his shop on that system, the period of 
employment for a woman shall, except on Saturday, be a specified 
period of 12 hours, between 6 a. m. and 10 p. m., with a specified 
mterval of not less than 1t hours for meals and absence from work. 
On Saturday the specified period must be for not more than 8 hours, 
between 6 a. m. and 4 p. m., with a specified period of not less than 
half an hour for meals and absence. 

In domestic workshops there are no restrictions with regard to the 
employment of women. The period of employment for young persons 
therein must, with the exception of Saturday, be between the hours of 
6 a. m. and 9 p. m., with not less than 4t hours for meals, and on Sat­
urday be between 6 a. m. and 41' m., with not less than 2!- hours 
for meals. Overtime is allowe as to children, young persons, 
and women in certain nontextile factories and workshops designated 
by the secretary of state when necessary to complete an incomplete 
process, 1 extra half hour at the end of the day, provided, in the 
case of children, this extra time added to the total hours for the week 
does not exceed the limit prescribed by law. In the case of women 
and young persons, when factories driven by water power are liable 
to be stopped by a drought or flood, under special permission from 
the secretary of state such operatives may be emX'loyed from 6 a. m. 
to 7 p. m., except on Saturday. When drought IS apprehended the 
special exception shall not be for more than 96 days; in the case of 
floods for not more than 48 days in any year, and in no case for a 
longer period than was lost by such causes during the preceding 12 
months. Overtime is also allowed in certain special cases to prevent 
damage. The overtime employment of women is permitted, in addition 
to the cases mentioned above, in certain specified nontextile factories, 
workshops, and warehouses when materials are liable to be spoiled 
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by weather. or when there is a press of work at certain seasons, or a 
tludden press of orders from unforeseen causes. In these cases women 
Dlay be employed from 6 a. m. to 8 p. m., hom 7 to 9, or from 8 to 10, 
provided 2 hours, of which half an hour must be after 5 p. m., are 
allowed for meals; but in no case for more than 3 days in a week or 30 
days in a year, and only after permission from the secretary of state. 
III certain nontextile factories and workshops in which the articles 
dt:'alt with are of a perishable nature, women may be employed from 6 
a. m. to 8 p. m., or from 7 a. m. to 9 p. m., with the same provision 
for mealtimes. In these cases the women cannot be employed over­
time more than 5 days in any 1 week nor more than 60 days in a year, 
and always with permission from the secr~tary of state. Overtime 
work on Saturday is in no case permitted to women, young persons, 
or children. 

Changes of hours, that is of the time of beginning and ending work, 
may generally be authorized in special cases by the secretary of state. 

When a child, young person, or woman is employed in a factory or 
workshop contrary to the provisions of the factory acts the occupier 
is liable to a fine no~ exceeding £3, or if the offent'e was committed 
during the night £5 for each child, young person, or woman so 
employed. In the case of domestic workshops the fine is not excee4-
ing £1, or £2 if the offense was committed during the night, for each 
person. The parent of each young person is liable to a fine not 
exceeding £1 for each offense. . 

In Great Britain all children, young persons. and women employed 
in factories or workshops must have the time allowed for meals at the 
same hour of the day, and none of these three classes shall be employed 
or bc allowed to remain in a room in which a manufacturing process is 
being carried on during any part of the time allowed for meals. 

France.-The act of November 2, 1892, applies to all labor of chil­
dren, female minors, and women in workshops, factories, mines, quar­
ries, yards, or premises belonging to the same, of whatever nature, 
whether public or private, only excepting establishments where none 
but members of the family are employed under the direction of the 
father, mother, or guardian, and no steam or other mechanical power 
is used, and which are not classed.as dangerous or unhealthy. 

No woman over 18 years of age can be employed at actual labor for 
more than 11 hours per day, broken by'one or more intervals of rest 
of a total duration of at least 1 hour. 

In Germany the Bundesrath has provided special legislation concern­
ing the hours and conditions of labor of women and children in the 
following industries: 

India-rubber works (order of July 21,1888); glass works (order of March 11,1892); 
wire-drawing mills (order of March 11,1892); chicory works (order of March .17, 
1892); sugar refineries and factories (order of March 24, 1892); forges and rollmg 
mills (order of April 29, 1892); textile factories in hackling and other preparing 
rooms (order of April 29, 1892); spinning works (order of December 18, 1893); pre­
serving factories (order of March 11, 1898); brick and tile works (order of October 
18, 1898). (See n. s. Labor Bulletin No. 27, pages 356 to 363.) . 

No distinction is made between girls and boys under 16. Women 
over 16 may not be employed more than 11 hours per day,. or 10 hours 
on the days preceding Sundays and days preceding hohdays nor at 
night between 8.30 p. m. and 5.30 a. m., or on Saturday", o~ days 
preceding holidays after 5.30 p. m., and women must be gIven 1 
hour's rest in the middle of the day, and women over 16 who have 
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household duties to perform must at their request be dismissed before 
the noon intermission when the latter is not at least It hours long. 
Women are not allowed to work during the 4 weeks following confine­
ment, which may be extended to 6 weeks upon a physician'S certificate. 
The Bundesrath has general authority to draw up regulations for the 
employment of women and children in speCial industries. Exceptions 
to the rules above set forth may usually be granted in special cases by 
the . local authorities, and in same manner for work overtime, etc. 
And the Bundesrath has further authority to allow continuous work in 
special industries or at special seasons of the year. The orders of the 
Bundesrath may relate to the whole German Empire or only to certain 
districts. They must be published in the official journal and be placed 
before the Reichstag at its next session. 

BelrJium.-In Belgium the law relating to hours of employment of 
women, children, etc., applies to a greater number of industries than 
either the American or the English laws on the same subject, includ­
ing pretty much everything except agricultural occupations and the 
employment of the members of one family under the direction of the 
father, etc. In detail, the law of December 13, 1889, apJ>lies to work 
performed by women, young persons, and children in (1) mines and 
quarries; (2) factories and workshops; (3) establishments classed as 
dangerous, unhealthy, cir nuisances, and all establishments making 
use of steam boilers or mechanical motive power; (4) ports, wharves, 
and stations; (5) transportation by land or water. Public as well 
as private establishments are included, even those of a charitable 
nature or where technical instruction is given. There is no legislation 
as to the labor of adult males (which includes all men over 16 years of 
age) nor as to that of adult females (women over 21 years of age), 
except that they are not permitted to work during four weeks follow­
ing confinement. The employment of children under 12 is absolutely 
prohibited. Boys between 12 and 16 and girls between 12 and 21 are 
generally subject to the same regulations. The King has power to 
promulgate decrees restricting their employment in particular indus­
tries. Women under 21 can not be employed at all in underground 
work in mines or quarries. The royal decrees of February 19, 1895, 
and April 15, 1898, absolutely prohibit the employment of boys under 
16 and girls under 21 in 21 kinds of establishments, mostly chemical. 
In 45 others, having to do chi~tly with chemical, animal, and vegetable 
products, the employment of boys and girls under 16 iSlrohibited. In 
certain other departments the employment of boys an girls under 16 
and boys and girls under 14, respectively, is ·prohibited, and there are 
special sections regulating the employment of boys and girls in match 
and rubber works.,....· . 

By the law of 1889 boys under 16 and girls under 21 must not be 
employed more than 12 hours per day ,divined by intervals of rest, the 
total duration of which must not be lel:!s than It hours, nor after 9 
p. m. nor before 5 a. m., nor more than 6 days in each week. But 
these conditions may be modified in special industries by a royal decree. 
The law further requires the King to issue decrees regulating the daily 
hours of labor, as well as the duration and conditions of rest, so far as 
concerns boys under 16 and girls under 21 in every industry, profession, 
01' tt'ade according to the nature of the occupation, and many such 
decrees have been issued, notably that of December 26,1892, genel'ally 
restricting the labor of such boys or girls to from 9 to Hi hours per 
day, with three intervals for rest having a total duration of It hours. 
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(See also decrees of December 26,1892, May 1,1894, September 8,1894, 
March 15,1893, and November 3, 1898, applying to mines and to metal 
indUlitries and fish-canning works, which permit the employment of boys 
and girls for a time not exceeding lot or 11 hours, respectively, a day, 
with intervals for rest as above.) The hours for labor must always be 
posted in the factory or workshop, sbowing the hours at which work 
begins and the intervals allowed for rest or meals. Boys and girls 
must be provided with pass books showing their name, age, and address, 
and the name and address of the father, mother, or guardian. The 
heads of industrial establishments violating these laws are subject to 
heavy fine, and the father, mother, or guardian causing or permitting 
his child or ward to be employed contrary to these provisions is also 
subject to a fine. 

In Austria the employment of women and children was regulated 
generations before such restrictive legislation was attempted in other 
countries. Thus, the royal order of November 20, 1786, prohibited the 
employment of children under 9 in factories, and this was made abso­
lute by decree of June 11, 1842, which order prescribed that children 
under 9 must have had 3 years' schooling before being so employed. 
The code of 1859 made the minimum age 10 years and regulated the 
conditions under which children under 16 might be employed. The 
law of March 8, 1885, now in force, makes a distinction between fac­
tory operatives and other industrial workers subject to the code in 
factones. The regular employment of children under 12 is prohibited. 
From 12 to 14 they may only be employed in kiilds of work not detri­
mental to health and which do not prevent their securing tbe prescribed 
s(~booling, but not for more tban 8 hours per day. The minister of 
commerce, with the consent of the minister of the interior, has full 
power to prohibit the employment of minors in industries of it danger­
ous or unhealthy character. Women must not be employed during 
tbe 4 weeks immediately following confinement. Night work between 
8 p. m. and 5 a. m. is prohibited to children under 16. The minister 
of commerce, etc., has authority to make certain exceptions to this 
rule. Persons employing children under 16 must keep a special regis­
ter, showing their names, addresses, ages, and the names and addresses 
of tbeir parents or guardians and the dates of entering and leaving 
service. 

In factories no children under 14 can be regularly employed, and 
those under 16 only upon light work not detrimental to health, etc., 
and no children or women can be employed at night except by special 
permission of the minister of commerce. The total number of hours 
In anyone day can not exceed the legal work day of 11 hours. 

In iron works boys between the ages of 14 and 16 years of age who 
work in regular shift-changing branches (smelting furnaces, coke ovens, 
rolling mills) ~ puddlers' helpers, greasers or oilers, wheelers or gen­
eral helpers, etc. " may be employed at night. 

In glass works boys from 14 to 16 years of age may be employed at 
night in the work of o~ening and closing tbe forms in which the glass 
is blown, in the carrymg away of the blown articles to the cooling 
ovens, and in similar light labor. 

In bed-feather cleaning and preparing women over 16 years. of age 
may be employed at night. 

In machine lace works women over 16 years of age may ~e emplo'yed 
!it ni~ht in putting bobbins in the carriages when the work IS orgamzed 
In Sbifts. 
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In the manufacture of fez women over 16 years of age may be 
employed unt4110 p. m., provided that the ll-hour working day is not 
exceeded. . 

In paper mills children from 14 to 16 years of age and women may be 
employed at night aA far. as they are engaged in continuous operations. 

In sugar factories and refineries children from 14 to 16 yea,rs of a~e 
and women may be employed at night as far as they are engaged m 
continuous operations. 

In preservmg factories children from 14 to 16 years of age may be 
employed at night when the operations in which they are engaged can 
not be postponed without danger that the articles will be spoiled. 

Generally, when overtime work is permitted on account of acci­
dents, press of work, etc., with the result that the hours of labor extend 
into the night, children from 14 to 16 years of age and women may be 
employed in such work, notwithstanding that it is at night. 

The law further provides that all children under 18 years of age must 
be allowed time in which to attend existing industrial evening and Sun­
day schools (preparatory, finishin~, apprenticeship, and technical). A 
provision of law, which, however, IS not embraced in the industrial code, 
furthermore provides that where children employed in factories and 
large establishments are thereby prevented from attending Govern­
ment schools that their employers, either alone or by uniting forces, 
shall establish schools of their own for the instruction of the employees 
in the regular branches taught in the public schools. In such schoolt 
at least 12 hours' instruction must be given weekly, and these hours 
must fall between 7 a. m. and 6 p. m., exclusive of the dinner hour as 
noon. 

Norway.-'-Young persons from 14: to 18 may not be employed more 
than 10 hours per day, and those between 14 and 16 only at light 
work. Children and young 1?ersons under 18 must have in the morn­
ing and in the afternoon an mtermission of at least one-half an hour 
if the period of work does not exceed 4t hours. Young persons must 
in addition have an interval of rest of at least 1 hour after dinner 
when their hours of work exceed 8 hours per day. During meal hours 
children and young persons are not allowed to work or remain in the 
workrooms unless the machinery, etc., is at rest. Children and young 
persons under 18 may not work before 6 a. m. or after 8 p. m., and 
women not during the 4 weeks following confinement, except that in 
establishments where the nature of the work requires it young per­
sons may be employed at all hours of the day and night, but not more 
than 10 hours pel' day, and the provision concerning the rest intervals, . 
etc., may be modified according to the exigencies of the work, as in 
the case of emergencies, etc., or in industries which are especially 
subject to press of orders during certain periods of the year, and upon 
permission from the inspector. 

The law of Sweden is SUbstantially the same (November 18, 1881). 
The intervals of rest must amount to 2 hours, of which at least 1t 
hours must be before 3 p. m. Boys from 14 to 18 may work 12 hours 
a day in mines and metal works. (June 22, 1885.) 

RU88ia.-The only special restrictions upon the employment of per­
sons from 15 to 17 or women of any age relate to night work. That 
is, such persons can not be employed between 9 p. m. and 5 a. m. in 
textile 01' other industries deSIgnated by the minister of finance and 
the interior, with certain exceptions in the case of 9-hour shifts, etc. 
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New Zealand.-Following is the definition of the act as to what is 
meant by employed: 

A woman, or person under 18 years of age, who works in a factory 
or workroom, whether for wages or not, either in a manufacturing 
process or handicraft, or in cleaning any part of a factory or work­
room used for any manufacturing purposes or handicraft, or in clean­
ing or oiling any part of the machmery, or in any other kind of work 
whatsoever incidental to or connected with any manufacturing process 
or handicraft, or connected .with the article made or otherwise the 
subject of any manufacturing process or handicraft, shall, save as· is 
otherwise provided by this act., be deemed to be employed within the 
meaning of this act. For the purposes of this act an apprentice ilhall 
be deemed to work for hire. 

No person under 18 and no woman shall, except on half holidays, be 
employed continuously in any factory or workroom for more than 
4l hours without an interval of at least half an hour for a meal. For 
boys and girls under 16, see below. Women may not be employed 
during the 4 weeks following confinement. Overtime is allowed on 
28 days in a year, not exceeding 3 hours in each day and not on 2 
consecutive days, and it must be paid for at the original rate, notice 
to the inspector of permission to work such overtime having been 
granted, and a list of such persons working overtime must be kept by 
the inspector. • 

No woman or person under 16 employed in any factory or workroom 
shall be permitted to take meals in any rooms in which any manufac­
turing process or handicraft is being carried on, and the occupier of 
every factory or workroom in which more than 6 women or persons 
under 16 are employed must provide a fit and proper room for meals. 

South Australia.-Children under 13 may not be employed in fac­
tories, or young persons between 13 and 16 and women not more than 
48 hours per week, with overtime up to 60 hours a week allowed, not 
to exceed 100 hours per year; women and young persons not to be 
employed for more than 5 hours without an hour of meal interval, and 
not to be allowed during mealtimes in the factory. Factories are reg­
istered and information required in much detail of the requirement for 
inspection, posting of notices, etc. 

0Jeensland.-No child under 14 can be employed in any factory, and 
no male under 16 and no female for more than 48 hours in any 1 
week, nor for more than 5 hours without a half an hour meal intcr­
val, with provision for 3 hours' overtime, not exceeding 52 days in a 
year. No male under 16 or female under 18 can be employed between 
7 p. m. and 6 a. m. Provision is made for the regulation of danger­
ous or unhealthy industries, so that persons under 16 call. not be em­
ployed in them. There are the usual provisions for separate eating 
rooms and seats for females, etc., with special ~egulat!ons of bakeJ'!es, 
and there is a very thorough system for the IDspectlOn of factol'les, 
with the usual requirements as to records, posting of notices, etc. 

Ontario.-A child is a person under 14, a young girl a female 
between 14 and 18, and a woman a female over 18. No child can be 
employed in any factory, except during the months.of July, ~ugust? 
September, and October, in the gathering?r pr~pll;f1ng of fru.lt~ anCl 
vegetables. The lieutenant-governor has ]UrlSdlCtl?n to pr~hJblt the 
employment of girls under 18 and boys under 16 lD ~ac~rles where 
the work is dangerous or unwholesome. A penalty IS lmposed for 
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employing in any factory children or women so that their healthis 
likely to be permanently injured; and it is declared that such would be 
considered the case if any child or woman is employed more than 10 
hours per dav in any 1 week, unless a different proportionment of 
the hours of labor is made for the sole purpose of gIving a shorter 
day's work on Saturday. One hour at noon must be given for meal­
time, and the usual provisions follow for meal places outside the fac­
tory rooms. Except by !:Ipecial disposition, women can not be employed 
later than 7 p. m.; and there are the usual pI'ovisions for posting notices 
of hours, etc., but it will be seen that the Ontario legislation does not 
essentially differ from that of the Australian and American States 
upon this subject. " 

Quebec.-In establishments classified by the lieutenant-governor as 
"dangerous, unwholesome, or inconvenient," the age of the employees 
shall not be under 16 years for boys and 18 years for girls or women; 
for other establishments, 12 and 14, respectively. No person under 
18 and no woman or girl can be employed more than 10 hours in 1 day 
or 60 hours in a week, with the usual change of apportionment for a 
shorter day's work on Saturday and 1 hour for mealtime. Except in 
the case of accidents, the law is much the same as the Massachusetts 
law . 

.Manitooa.-The factory act of July 5, 1900, is substantially the same 
as that of Ontario quoted above, except that in .Ontario a child is a 
person under 14, while in Manitoba the corresponding limit is raised 
to 16, and women under the ago of 18 are considered girls within the 
meaning 'Of the law. No child can be employed "in factories, and the 
lieutenant-governor may prohibit the employment of girls under 18 
and boys under 16 in factories whi~h he deems dangerous or unwhole­
some. No woman or young girl can be employed for more than 8 
hours per day, and there are the usual provisions for employment of 
dangerous machinery, mealtimes, holidays, etc. 

LABOR OE CHILDREN ABSOLUTELY FORBIDDEN. 

In Great Br/:tain the employment of women and children at night, 
exce~t in the case of overtime work elsewhere mentioned, is absolutely 
proh~bited. Male young persons may be employed at night in certain 
cases in specified industries. 

In Great Britain no child under 11 years of age may be employed 
in a factory or workshop; no person under 15 in works for decorating 
(stamping) china or porcelain; (Order of January,1899.) In a fac­
tory no child or young person under the age of 16 shall be employed 
for more than 7 days without a certificate from the certifying surgeon 
of the district that the child is fit for employment, with certificate of 
birth or other proof of age. In both factories and workshops the cer­
tifying surgeon may require the employment of young persons under 
the age of 16 unfit for work to be discontinued. Managers of work­
shops may voluntarily obtain certificates for all employees under the 
age of 16 if the secretary of state requires them. 

In France no person under 18 and no woman can be employed 
between the hours of 9 p. m. and 5 a. m., except that work IS per­
mitted between 4 a. m. and 10 p. m., and when it is performed by means 
of two shift'l, neither of which exceeds 9 hours, broken by a rest of at 
leal:!t 1 hour's duration. The Government can designate certain inuus-
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tries in which women over 18 can be employed under prescribed condi­
tions until 11 o'clock at night, but not for more than 60 days during 
the year, and never for more than 12 hours per day. It may also 
designate industries to be permanently exempt from all restrictions 
regarding night work, but the work can in no case exceed 7 hours in 
the 24. It can, in the same way, grant a temporary exemption to 
specified industries, and any inspector can grant temporary exemptions 
for a definite period when work has been interrupted by accident, etc. 

In France no child under 12 can be employed or admitted in any 
establishment embraced. under the provisions of the act, and no child 
under 13 who is not furnished with a certificate of primary education, 
in accordance with the law of March 28, 1882, and a certifiCate of phys­
ical fitness from an authorized examining physician. The factory 
inspector may also at any time re9uiJ;e any child under 16 to be exam­
ined for the purpose of ascertainmg whether the work given to it is 
too ~reat for its strength1 and in such cases order its employment to 
be d18continued. Each child under 18 must be provided with a pass 
book, showing his name, age, place of birth, and present address, and 
each child under 13 must have a certificate of primary education, which 
is furnished gratuitously by the mayor to the parents or guardian. 
Upon the children accepting employment the book must be given into 
the hands of the employer, who must enter in it the dates at which the 
child enters and leaves his service. 

Germany.-By the law of 1891 all employment of children undel 
13 in industrial establishmfmts is absolutely prohibited, and children 
between 13 and 14 can not be employed more than 6 hours per day, 
which must be broken by a rest of at least half an hour, and chil­
dren between 14 and 16 not more than 10 hours per day, broken by 
intervals of rest of at least 1 hour in the middle of the day and 
half an hour in the morning and in the afternoon, during which inter­
missions they must not be employed in any way in the factory, and 
may only be permitted to remain in the workrooms if their own 
machinery il! completely stopped, or when on account of bad weather 
or sickness. For persons under 16 work must not begin before 5.30 
a. m. nor continue later than 8.30 p. m., nor can these persons be 
employed on Sundays or holidays or during the time set aside by their 
pastor for religious service and instruction. 

Holwnd.-In the Netherlands the law of 1874 absolutely prohibits 
the employment of children under 12 in factories and workshops, and 
the King may, by order, prohibit absolutely or under specified condi­
tions the employment of children under 16 or of women in factories, 
etc., in certain kinds of work presenting danger to health or life. No 
children under 16 or womcn can work before 5 a. m. or after 7 p. m., 
nor more than 11 hours per day, thouO'h the King may vary the hours 
in certain inrlustrie8, but in no case stall children under 14 or women 
be permitted to work before 5 a. m. or after 10 p. m. In exceptional 
cases the governors of the provincel! or mayors of towns may author­
ize different hours for a small number of days successively. Children 
under 16 and women must have one hour's rest between 11 a. m. and 
3 p. m. They may not be employed on Sunday, and women can not 
be employed during the 4 weekI! following confinement. Children 
under 16 may not be employed without cardR giving the name and 
address of the child and its guardian and employer, and the date and 
place of its birth. A list of women and children so employed must be 
posted in the factory, etc. 

I C-YOL XYI--Ol--4 
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The royal orders of July 15,1891; August 11, 1892; January 21, 
1897, and June 24,1898, prohibit the employment of children under 16 
and women in various specified kinds of work in factories,-such as oil­
in~ and cleaning machinery in motion, or work in places above a cer­
tam temperature, or with limited room, etc. Article 2 prohibits the 
employment of children under 16 or women in various dangerous 
industries, such as arsenic, white lead, verdigris, phosphorus or chem­
ical matches, zinc, dry polishing, and other industries peculiarly sub­
ject to noxious dust or gases. The order also makes provision for 
air space, etc.-roughly speaking, 247 cubic feet per person. These 
provlsi.ons in detail may be found in U. S. Labor Bulletin No. 30, pages 
1037 to 1040. An exception is made ~roviding for Sunday labor of 
women and children in the case of certam operations in the butter and 
cheese industries by the Queen's order of March 27, 1897. 

In Rus8ia the employment of children under 12 years of age in any 
industrial establishment, public or private, is absolutely prohibited. 
Children from 12 to 15 years of age may not be employed more than 6 
hours in each 24, exclusive of meal times, school attendance, and rest, 
with not more than 4 hours' continuous labor at any time, and no work 
permitted between 9 p. m. and 5 a. m., nor on Sundays or legal holi­
days. In establishments which are operated for more than 18 hours 
per day, with two shifts, children may be employed for 9 hours per 
day, provided not more than 4t hours' continuous work is required. 
The object of this is to encourage establishments to do away with con­
tinuous work for 24 hours, and thus do away with night work and 
shorten the hours of daily labor to 9 hours per day. 

In Russia the law of 1882 prohibits the employment of children 
under 12 in factories, etc., and limits the hours of labor of chil­
dren from 12 to 15 to 8 hours per day, and with provision for factory 
inspection and other protective measures. The law of June 3, 1885, 
prohibits night work by women and children under 17 in textile 
industries. 

Furthermore, the ministers of finance and of the interior are directed 
to designate the kinds of work recognized as dangerous to the health 
of children not yet 11$ years of age, to whom such work is accordingly 
prohibited. Thirty-six categories of industries were thus indicated by 
the order of May 14,1893. 

Italy.-The law of September 17, 1886, absolutely prohihits the 
employment of children under 9 in industrial establishments, quarries, 
or mines, and all children under 10 below ground. Children from 9 
to 15 may be permitted to work only when provided with physician's 
certificate, and may not be employed in dangerous or unhealthy work. 
Children between 9 and 12 must not be employed more than 8 hours 
per day. By the royal order of September 17,1886, the law (February 
11, 1886) is made to apply to any place where manual labor is executed 
with the use of mechanical motors, no matter what the number of per­
sons employed may be, or any place at all where at least 10 persons 
are employed in a permanent manner. Where children are employed 
a declaration must be made to the local authorities. All cliildren 
between 9 and 15 so employed must procure from the mayor of their 
commune a pass book showing date of birth, health, and their period 
for work according to a medical examination, the names and addresses 
of their parents or ~uardians, whether they can read and write, and 
have been vaccinateu. The employer preserves the pass book as long 
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as the children are in his employ, and a register of all such children is 
kept posted in the factory. Work performed at night is considered 
unhealthy work, that is, children under 12 may not 1:e so employed, 
and children from 12 to 15 may not be emploved more than 6 hours at 
~~L -

The hours of work of children must be broken by a period of rest 
for meals when the work period exceeds 6 hours. Children must not 
take their meals nor remam during such rest period in places where 
danO'erous or unhealthy work is being performed. 

The amendment of January 5, 1899, to the law of September 17, 
18b6,decIared night employment "unhealthy," so that it IS absolutely 
forbidden to children under 12 and limited to 6 hours for children 
between 12 and 15. 

Norway.-Children under 12 may not be employed in any kind of 
factory or industrial establishment. Children from 12 to 14 may be 
employed upon a physician's certificate, but not more than 6 hours 
per day and light tasks not injurious to health. 

No employer may engage a child or young person under 18 without 
seeing hiS certificate of birth. He must keep a record of all such 
children and young persons employed by him, showing names, ages, 
residences, dates of commencing and leaving work, the name and social 
position of their parents or guardians, and, when necessary,the hours 
set apart for schooling, and records and certificates must always be 
produced to the inspectors. 

Young persons from 14 to 18 must not be em~loyed in night work, 
nor in any manner of work more than 12 hours 10 24. 

Swoden.-The law of November 18,1881, prohibits the employment 
of children under 12 in factories and other 10dustrial establishments . 

.Denmalrk.-By the law of May 23,1873, children under 10 years 
must not be employed in factories. Children between 10 and 14 must 
not be employed more than 6! hours per day, inclusive of the rest of 
one-half an hour, and not before 6 a. m. or after 8 p. m. Young 
persons of both sexes between 14 and 18 \Dust not be allowed to labor 
more than 12 hours daily, or before 5 a. m. or after 9 p. m., with 
intervals of rest of not less than 2 hours in all, coming between 8 a. m. 
and 6 p. m., one-half an hour of which must be before 3 p. m., included. 
Children, etc., must not be allowed to remain during their meal hours 
in the workrooms nor be employed on Sundays or church holidays. 
Women and children must, so far as possible, be kept apart from adult 
male workers, both during work hours and the rest intervals. In case 
of especially unhealthy or laborious work the minister of the interior 
can by order fix stricter regulations than the above, and can entirely 
prohibit the employment of young persons under 18. He may also 
gl'llnt exemption from the general restrictions, but not to permit chil­
dren to be employed at night. Denmark has the usual provisions for 
birth and age certificates of inspection by physicians, school require­
ments, the keeping of a register by the employer, etc. Children and 
young persons are not permitted to clean machinery 10 motion, a.nd 
the moving part.! of machines must be kept screened or protected from 
them. 

New Zealand.-Children under 14 may not be employed in any fac­
tory 01' workroom, except in small factories where not more than 3 per­
sons are employed in special cases, with the sanction of the 1Ospector. 
No person under i6 can be so employed unless. the occupier of the 
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factory has obtained a certificate of his or her fitness for employ­
ment in that fac.tory, which may be granted by the inspector of the 
district, and specifies the age of such person and that he is fit for the 
employment. This eertificate must be produced to the inspector at 
any time. Boys under the age of 16, and all women, may not be 
employed for more than 48 hours in anyone week nor at any time 
between 6 p. m and 7.45 a. m. Overtime upon written consent of the 
inspector is allowed for a period not exceeding 3 hours in any day and 
not on more than 28 days in a year nor on more than 2 consecutive 
days, and such overtime must be paid for at the rate agreed upon above 
ordinary rate of wage, but in no case less than sixpence per hour. 
Written notice of the desire to work overtime must be given the 
inspector, and the .permission granted be posted in the factory. Over­
time on half holidays may be allowed on only 5 such half holidays in 
each year. The .inspector keeps a list of the names of all women and 
young persons for whom permIssion to work overtime has been granted. 

New South Wales.-Children under 14 may not be employed in fac­
tories, and males under 18 and all women must not be employ-ed con·· 
tinuously for more than 5 hours without half an hour for mealmterval. 
No male under 16 and no female shall be employed more than 48 hours 
in anyone week with 3 hours overtime allowed on not more than 30 
days 1D the year; and males under 16 and females under 18 may not be 
employed between 7 p. m. and 6 a. m., nor any female . during the 4 
weeks following confinement. 

SEC. 6. DANGEROUS MACHINERY IN F ACTORlES. 

Great Britain.-A child or young person is not allowed to clean 
any part of the machinery in a factory while the same is in motion by 
the aid of steam, water, or other mechanical power. A young person 
or woman shall not be allowed to clean such part of the machinery as 
is mill gearing, the means by which power is transmitted, while in 
motion. In using self-acting machines no child, young person, or 
woman may work between the fixed and traversing part of any self­
acting machine while in motion. Nor shall any person be allowed to be 
in the space between the fixed and traversing portions of a self-acting 
machine unless the machine is stopped, with the traversing portions 
on the outward run. And the act of July 6, 1896, provides that the 
traversing carriage of any self-acting machine shall not be allowed to 
run out within a distance of 18 inches from any fixed structure not 
being a part of the machine, if such space is one over which any person 
is liable to pass. 

In Great Britain the employment of children and young persons is 
prohibited in any part of a factory or workshop in which there is car­
ried on the process of silvering mirrors by the mercurial process or the 
making of white lead. A child or female young person shall not be 
employed in any part of a factory in which the process of melting or 
annealing glass is carried on. A girl under the age of 16 years shall 
not be employed in a factory or workshop where the making or fin­
ishin~ of bricks or tiles, other than ornamental tiles, or the making or 
finishmg of salt is carried on. A child shall not be employed in the 
part of a factory or workshop in which any dry grinding in the metal 
trade or the ,dipping of lucifer matches is carried on. A child, young 
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person, or woman shall not be employed iri any part of a factory in 
which wet spinning is carried on unless sufficient means be employed 
and continued for protecting the workers from being wetted and 
where hot water is used for preventing the escape of steam into the 
room occupied by the workers. 

Plm:es prohibited frn meals. -The order of March 23, 1896, extends 
the prohibition (for women and children to eat their meals) to a long 
liHt of factories or processes of manufacture in rooms. 

In France the employment of both women and children is prohibited 
in unhealthy or dangerous establishments except under special condi­
tions determined by Government regulations, and the Government may 
absolutely forbid the employment of women and children in work 
involvin~ danger, a too great expenditure of strength, or influences 
prejudiCIal to morality. 

IIolland.-The royal decree of January 31, 1897, creates a list of 
many kinds of employment in which the labor of boys and girls 
under 16 is forbidden in a general way, corresponding to our list 
against their employment upon dangerous machmery in mills or in 
begging, immoral occupations, etc. The Dutch law is perhaps the 
mOl:lt complete and thoroughly systematized that can be found upon 
this subject, and may be found in the Belgian Labor Annual for 1898, 
pages 267 to 276. 

In Itaf1t children must not be employed in tending motors or clean­
ing machmery or means of transmitting power while in motion. 

In Norwa;y women and children may not be employed in cleaning 
or oiling machinery or in visiting the recess in which machinery moves 
while it is in motion or in changin~ belts, pulleys, etc. Young :per­
sons under 18 must not he employed 10 tending steam boilers or machmes 
requiring great care. 

In Norway the King may promulgate orders for industries which 
are considered especially dangerous or fatiguing to prescribe special 
measures of precaution, the maximum duration of labor of children 
and young persons, to prohibit absolutely the employment of children 
and young persons or of women before confinement in all respects 
stricter than the general law requires. 

New Zealand.-In New Zealand persons under 18 may not be 
employed in parts of factories or work rooms in which there is car­
ried on the process of silvering mirrors by the mercurial process or 
the process of making white le\l,d. Boys under 14 and girls under 18 
in such places wh~re the proces1i of meltin~ or annealing glass is car­
ried on; girls under 16 not where the mak10g or finishing of bricks or 
tiles, not being ornamental tiles, and the makin~ and finishing of salt 
is carried on. Neither boys nor girls under 16 wnere any dry grinding 
in the metal trades or the dipping of lucifer matches is carried on. 
No child can be employed in any grinding in the metal trades other 
than dry grinding or in friction cutting. No woman or person under 
18 can be employed where wet spinning is carried on unless sufficient 
means be employed and continued for protecting the workers from 
being wetted and from preventing the escape of steam. 

No girl under 15 shall work as typesetter in any printing office. 
New South Wales.-The law is substantially identical with that of 

New Zealand as set forth above. 
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SEC. 7. MINES, SHOPS, STORES, ETC. (See also Chap. IV, Sec. 2.) 

MERCANTILE AND ALLIED ESTABLISHMENTS. 

Great Britain.-The conditions of labor in stores and similar estab­
lishments are regulated' by the two acts of 55 and 56 Vict., c: 62, 
passed in 1892, and 56 and 57 Vict. c. 67, passed in 1893. These two 
acts, though similar in purpose to the factory acts, are not considered 
as constituting a part of those acts. Their enforcement, therefore, 
does not constitute a part of the duties of the factory inspectors. 

These laws provide that no young person, by which is meant a per­
son under the age of 18 years; shall be employed in or about a "shop" 
for a longer period than 74 hours, including mealtimes, in anyone 
week. Shop IS defined by the act to mean retail and wholesale shops 
(stores), markets, !>talls, and warehouses in which assistants are em­
ployed for hire, and includes licensed public houses and refretihment 
houses of any kind. Shops where the only persons employed are 
members of the same family, dwelling in the building of which the 
shop forms a part or to which the shop is attached, and members of 
the employer's family so dwel1in~, or any person wholly employed as 
a domestic servant, are expressly excluded fl"Om. the provisions of 
these acts. 

No young person shall to the knowledge of his employer be employed· 
in or about a shop having been previously on the same day employed in 
any factory or workshop for the number of hours permitted by the 
factory and workshop acts, or for a longer period than will together 
with the time during which he has been so previously employed com­
plete such number of hours. The J>enalty for contravention of any of 
these provisions is a fine not exceeding £1 ($4.87) for each person so 
employed. . 

The enforcement of the acts is left to the local authorities. The 
council of any county or borough, or in the city of London the common 
council, may appoint sUl\h inspectors as they may think necessary for 
this purpose, and when so appointed these inspectors have much the 
same powers as inspectors under the factory acts. 

Germany.~ln Genmany children under 14 can not be employed 
peddling in streets or public places, nor in itinerant work from town 
to town. 

France.-No child under 13 can be employed in theaters or music 
halls, but special permission may be !ranted In exceptional cases; and 
the employment of children under 16 as professional beg~rs, acro­
bat;;J etc., in strolling theatrical companies is also prohibitea. 

l1olland.-In Holland the royal order of January 21, 1897, article 
8, absolutely prohibits the employment of women or children under 16 .. 

. in mines. 
Italy.-The law of November 20, 1859, prohibited the emJ?loyment· 

of children under 10 years of age in underground work or mmes. 
Norway and Sweden.-Women and children must not be employed 

below ground in mines and other similar establishments. Ip. Sweden 
boys from 14 to 18 are allowed to work in mines not more than 12 
hours per day. . 

Norwqy.-Children under 14 years must not be emplo,yed in bakeries. 
New Zealand.-In New Zealand the act of 1894 applIes to the labor 

of women and persons under 18 in shops, limiting the time to 52 hours 
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in anyone week, exclusive of mealtimes, and 9. hours excluding 
mealtimes, in anyone day, except that on one day in each w~ek 2 hours' 
overtime may be done, and there are 40 days in the year overtime 
up to 3 hours for the purpose of stock taking. No such woman or 
young person .can be employed more than 5 consecutive hours without 
half an hour mterval for refreshments, and notice must be posted in 
the shop. 

New South Wales.-Males under 16 and females under 18 may not 
work in shops mor~ than 52 ho~rs per week, or 9~ hours per day, 
except on one day m the week with 3 hours' overtune. The law in 
other respects resembles that of New Zealand, quoted above. 

Queenslan,d.-Males under 16 and females may not work in or in 
connection with any room for a longer time than 52 hourll in anyone 
week, exclusive of mealtimes, or 9. hours per day, except on "ne day 
of the week, when 2 hours' overtime is allowed, and 3 hours' overtime 
is ollowed upon any day not exceeding 52 days in a year. No such 
persons can be employed continuously for more than 5 hours without 
an interval of half an hour for meals. Apothecaries, restaurants, etc., 
are subjected to special provillions, as in other Australian colonies. 

Western AWltralia.-There is an elaborate early closing act (October 
28, 1898). The law resembles that of Queensland. (See above.) 

Ontario.-The regulation of labor in shops (Revised Statutes, 1897, 
ch. 157) follows closely the chapter regulating labor in factories. No 
child under 10 can be employed, and no chilaren or women before 7 
a. m. or after 6 p. m., with 1 hour for meoltime; but exception is made 
of the Christmas holidays. Seats are required for females, and a reg­
ister must be kept. 

SEC. 8. EDUCATIONAL RESTRICTIONS UPON CHILD LABOR. 

In Great Britaim, no child under 13 can be employed in a factory, 
workshop, or elsewhere before he has reached the standard of educa­
tion fixed bv the local bv-laws for total or partial exemption from 
attending school. A child under 13 who has fulfilled these conditions, 
and a child between 13 and 14 who has not received a school certificate, 
must continue to attend a school one attendance each workday if 
employed according to the morning or afternoon set system, or two 
attendances on the alternate day if employed according to that system. 
The standard of proficiency to exempt a child from these requirements 
is in reading, writing, and arithmetic, as fixed by the secretary of 
state, and the standard of "previous attendance" is 250 attendances a 
year for 5 years in not more than 2 schools in each year, aft~r the 
scholar has reached the age of 5. The regulations. in Scotland and 
Ireland are slightly different. A child who has received these certifi­
cates above described is deemed to be a "young person" for all pur­
poses of the factory acts. The obligation of seeing a child employed 
In factories and workshops attend school primarily falls upon the par­
ents, but the employer must also obtain certificates of attendance. A 
sum not over one-twelfth of the child's weekly wages, or 3d. per 
child, may be deducted from the wages, upon application of the school 
authorities, as a school fee. . ' . 

Germamy.-In Germany no child may be employed 10 factories untIl 
they have fulfilled the local requir~ments for school.at~endance. All 
employees under 18 must be pernlltted to attend fimshmg schools or 



52 THE INDUSTRIAL OOMMISSION:-FOREIGN LABOR LAWS. 

schools for the training of women in household duties if they desire 
to do so, or if they .are required to do so by local laws. A commune 
may make it obligatory for male workers under 18 to attend finishing 
schools, provided a provincial law does not exist to the same effect. 
These provisions apply equally to apprentices in mercantile establish­
ments. 

Pass books must be required of children, upon which the employer 
must enter date of service, etc., which are only used when the minor 
is no longer of a compulsory school age. 

Russia.-The law of June 13,1884, has strict provisions concerning 
the schooling of children employed in factories. . 

In Russia the law makes provision that children employed in facto­
ries and workshops shall have opportunity to attend school for at least . 
3 hours per day or 18 hours fer week until they have a certificate of 
primary instruction. Specia schools for the employees maintained 
by tl1e employer are encouraged. Where a secondary school has been 
thus established the proprietors must permit such of their minor 
employees as have certificates of primary instruction to attend it. 

Norway.-Children and young persons who have not completed their 
obligatory school requirements must not be employed during school 
hours, and employers of other children must procure the usual certifi­
cate of primary education. 

Sweaen .. -Children between 12 and 14 may not be employed unless 
they have a certificate of primary education. Young persons under 
15 must attend school as required by the school board. All employers 
must have the necessary certificate of the age, education, and state of 
health of each child employed. 

New Zealand.-No person under 16 can be employed in any factory 
or workroom unless the inspector is satisfied that he or she have 
passed the fourth standard under the education act of 1877, but this 
section does not apply to any person who has arrived in the colony after 
attaining the age of 13, nor to persons who have lived more than 3 miles 
from the school and by reason thereof have been unable to comply 
with this section. 

SEo.9.-0THER LAWS REGULATING OR PROHIBITING THE EMPLOY­
MENT OF WOMEN AND CHILDREN. 

In Great Britain an occupier of a factory shall not knowingly allow 
a woman to be employed therein within 4 weeks after she has given 
birth to a child.' No child, young person, or woman may be employed 
outside a factory or workshop except during the recognized period of 
employment or on any day during which he or she is employed in the 
factory or workshop both before and after the dinner hour. A person 
is deemed to be employed outside the factory or workshop on the day 
on which work is given and commanded to be done outside. If a 
young person or woman is employed by the same employer on the 
same day both in a factory or workshop and a store, the whole period 
of such person shall not exceed the number of hours permitted by the 
factory acts for his or her employment in the factory or workshop. 
Seats in shops, 1 for each 3 women, were required by the act of 
August 9, 1899. 

New Zealand.-Women and young persons under 18 are granted 
special holidays, to wit: Christmas Day, New Year's Day, Good Friday, 
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Ea.ster Monday, and the King's birthday; also every SaturdaY_l!.fter 
1 p. m., with certain exceptions in the newspaper business. Wages 
must be paid for these holidays and half holidays at the full rate of 
ordinary working days, provided such persons have not been employed 
20 days, which need not be consecutive, preceding the holiday or 5 
days In case of a half holiday who are paid by time wages. ' 
. The law of 1894 requires seats to be provi~e.d.for females employed 
In shops, and there must be no rule prohl bIting them from being 
seated except when actually engaged in employment. 

New South Wales.-Every occupier of a factory 01' shop must fur­
nish suitable seating accommodatIOns for his female employees and 
permit them to use them when the proper performance of their duty 
18 not interfered with, and there must not be less than 1 seat for every 
3 female employees. 

We8tern Australia.-A similar law was passed December 16, 1899. 

LABOR OF MARRIED WOMEN. 

The German civil code has some interesting provisions concerning 
the labor of married women, as follows: 

SEC. 1356. A married woman has both the right and the obliga­
tion of keeping house. She is obliged to attend to all domestic labor 
and the affairs of her husband in so far as such labor or occupation is 
usual accordin~ to the social condition of the married persons. Sec­
tion 1357 prOVides that the woman is supreme within her sphere or at 
least that she has power to act or bind her husband in domestic matters. 
Generally speaking, the husband can not limit her powers without a 
divorce or something corres]?onding to our separation without divorce. 
The husband may, however (section 1358), annul any contract made by 
his wife for her personal labor with a third party unless he has agreed 
to such contract or is ill or absent, etc. Section 1359 provides that 
in performance of these conjugal obligations either husband or wife 
is only bound to the same degree of care that they would apply to 
their own affairs. 

LABOR AFTER CHILDBIRTH. 

The laws of European countries generally forbid the employment of 
women in factories within 4 weeks after childbirth. . 

And in Switzerland it is forbidden to employ pregnant women in 
certain occupations, such as match factories, lead works, mercurial 
processes, benzine cleaning, rubber works, or in carrying heavy bur­
dens, 01' where exposed to violent shocks. And the same law (Decem bel' 
31, 1897) forbids the labor of children between 14 and 16 in or about 
moving machinery, dynamos, leather belting, circular saws, explosive 
or inflammable matter, etc. 

New Zealand.~The employment of boys or girls without payment. 
Protection act of October 21, 1899, provides that any persons under 
18 ~mployed un?~r any pretext at any.la:bor in a factory w~rkshop are 
entitled to a mInImum wage of 4 shilhngs a week for girlS, and 5 
shillings for boys~ . . 

SEC. 10. SUNDAYS AND HOLIDAYS. 

In Great Britain all Sunday work in factories or workshops by chil­
dren, young persons, and women, is prohibited except in certain cases 
of night work and when both employer and employ~esare of the ~~w­
ish religion, in which case there are special regulatIOns. In addItion 
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to Sunday and Saturday afternoons all children, young persons, and 
women employed in a factory 01' worbhop must be allowed at least 6 
additional holidays .. For. England and Wales these holidays are Christ­
mas, Good Friday, and the four bank holidays. 

In France women and children under 18 can not be employed for 
more than 6 days a week nor on legal holidays. Sunday need not, 
however, be selected as a day of rest, nor need all employers have the 
same. The holidays are Christmas, New Years, Ascension Day, 
Assumption Day, All Saints Day, Easter Monday, Pentecost Monday, 
and July 14. Exemptions from holiday work may be granted in 
special cases. 

France.-The law of August 10, 1899, provides that in the case of 
public work one day of rest must be allowed workmen during the 
week and the contract must so state. (Chap. 1, Art. B, sec. 2.) The 
same law applies to work done for each day. By another decree of 
the same date, law applies to communes as well. 

In Germany industrial labor on Sunday is generally prohibited by 
the code of June 1,1891, but this does not apply to agricultural labor, 
forestry, fishing, and concerts, theaters, hotels, and the like, nor to 
transportation generally. The usual holidays are Christmas, Easter, 
and Pentecost. Wide authority is given to the Bundesrath, and the 
superior and local authorities to make exceptions to these rules, and a 
general order was made by the Bundesrath February 5, 1895, as to 
Sunday labor. 

In Austria no industrial or commercial work· can be performed on 
Sunday or holidays without .special permission from the Government, 
except such as is necessary to maintain the needs of the public, etc. 
Provision is made by law for an opportunity to the workingmen when 
employed on Sundays, to attend divine service. Sunday work is per­
mitted for not more than 10 hours per day immediately before Christ­
mas and other holidays, and there are several other exceptions per­
mitted by the special authorities. 

In RU8sia there are the following holidays besides Sundays: Janu­
ary 1 and 6, March 25, August 6 and 15, September 8, December 25 
and 26, Good Friday and the Saturday following, Ascension Day and 
the second day of Pentecost, but workingmen, by agreement, may 

.::work on Sunday instead of some one week day. 
Norway.-Nowork must be performed from 6 p. m. of the day pre­

ceding a Sunday or holiday until the day following the Sunday or hol­
iday, or, if two holidays follow each other, until 10 p. m. of the second 
holiday, unless such work is indispensable from the nature of the 
industry upon decision of the inspectors. In such establishments, 
employees must not work more than every other Sunday, unless the 
factory inspectors recognize that this rule is impossible; exceptions, 
of course, made for urgent repairs, and the King may promulgate dis­
pensatory orders. 

Denrnark.-In Denmark factorIes may not be operated on Sundays 
between 9 R. m. and midnight, and stores must be closed after 9 a. m. 
on Sundays and holidays. Exceptions may be permitted by the min­
ister of the interior in certain circumstances, as where the factory 
makes use of irre~ular natural forces. such as wind or water, but in 
this ease the permIssion to work Sundays can not be for more than 26 
days in a year. In other industries the employee must be left free 
from work at least every other Sunday. 

IIolland.-The law, March 5,1889, forbade the labor on Sundays 
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of women and children under 16 in factories and shops generally. By 
the royal decree of March 27,1897, an exception is made of dairies 

RqumOl1lia.-The law of February 28, 1897, requIres holidays ·on 
Sundays and feast days, forbidding both factory and shop labor. It 
has the original provision (art. 9) that if in a town three-fourths 
of a trade so vote, the town government must enact an entire holiday 
throughout the Sunday, etc., forthat trade. 

ART. C.-PAYMENT OF WAGES, FInS, DEDUCTIONS, COMPANY 
STORES, ETC. 

(Many of the provisions covered by this article are in foreign 
countries found only in the factory acts; i. e., they do not apply to 
general labor, but only.to factory hands. Such is the case in Switzer­
land and Germany and other countries. See Chapter LV, section 1, 
Factory Acts below.) 

SEC. 1. DEDUCTIONS FROM WAGES FOR IMPERFECT WORK AND 
OTHER CAUSES. 

Great Britain.-Under the Anti-Truck Acts (see sec. 3 below) no 
deduction shall be made from the wages of employees for sharpening 
or repairing tools, except by agreement not forming a part of the 
conditions of hiring. 

No deduction from wages shall be made for or in respect of any fine 
unless the deduction is made in accordance with a contract to that 
effect, and particulars in writing showing the acts or omissions in 
respect of which the fine is imposed and the amount of the fine are 
supplied to the employee on each occasion such deduction is made. 
Furthermore, the employer can not make any contract providing for 
fines to be met by deductions from wages unless (1) the terms of the 
contract are contained in a notice kept constantly affixed at such place 
or Elaces open to the workmen, and in such a position that it may be 
easIly seen, read, and copied by any person whom it affects, or the 
contract is in writing, si~ned by the workman; (2) the contract speci­
fies the acta or omissions 10 respect. of which the fine may be imposed, 
and the amount of the fine or the particulars from which that amount 
may. be ascertained; (3) the fine imposed under the contract is in 
respect of some act or omission wliich causes or is likely to cause 
damage or loss to the employer, or interruption or hindrance to his 
business, and (4) the amount of the fine is fail' and reasonable, having 
regard to all the circumstances of the case. 

No deductions shall be made for 01' in respect of bad or negligent 
work, or injury to the materials or other property of the employer, 
unless the deduction is made in accordance with a contract to that 
effect, and particulars in writing; showing the acts 01' omissions in 
I'espect of which the deduction is made and the amount of the deduc­
tion, are supplied to the workman on each occasion when a deductIOn is 
made. No contract providing for such deductions shall be made unless 
(1) the terms of the contract are posted or reduced to writing, as pro­
vided in the case of fines; (2) the deduction provided for by the con­
tract does not exceed the actualor estimateddama~eor loss occasioned 
to the employer, and (3) the amount of the deductIOn is fair and reas­
onable, having due regard to all the circumstances of the case. 

Finally, no deduction shall be made for or in respect of the use or 
supply of materials, tools or machines, standing room, light, heat, or 
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for or in respect of any other thing to be done or provided by the 
employer in relation to the work or labor of the workman, unless the 
deduction i~ made in pursuance of a contract to that effect, and par­
ticulars in writing, showing the things in respect of which the deduc­
tIOn is made and the amount of the deduction, are supplied to the 
workman on each occasion when a deduction is made. No contract 
shall be made providing for such deductions, unless (1) its terms are 
:posted or reduced to writing, as above provided in the case of fines; 
(2) the sum to be deducted does not exceed, in the case of materials or 
tools supplied to the workman, the·actual or estimated cost thereof to 
the employer, or in the case of the use of machinery, light, heat, or 
any other thing, a fair and reasonable rent or charge, having regard 
to all the circumstances of the case. . 

Any workman or shop assistant may recover any sum deducted by 
his employer contrary to the provisions of the truck acts, provided 
that proceedings are commenced within 6 months from the date of 
the deduction, and that where he has consented to or acquiesced in the 
deduction he shall only recover the excess that has been deducted over 
the amount, if any, which the court may find to have been fair and 
reasonable. 

The secretary of state has power to exempt any trade or business 
from the foregoing provisions regarding deductions for imperfect 
work, materials furnished, etc., when satisfied that they are unneces­
sary for the llrotection of the employees in that trade, but such orders 
PlUst be laid Immediately before both houses of Parliament, who can 
within 40 days annul the same. • 

The hosiery act (37 and 38 Vict., c. 48) provides for the payment of 
wages without stoppages in hosiery manufacture, except for bad work­
manship; forbids the renting or charging for the use of frames. The 
act of 1895 makes elaborate provisions for the furnishing of particu­
lars, of the rate of wages, amount allowed, etc. In all cases of piece­
work and for the use of automatic indicators a penalty not exceeding 
£10 is imposed upon any person en~ged as a worker in any factory 
or workshop who discloses such partIculars for the purpose of divulg­
ing a trade secret. 

France.-The law of 1850 requires employers in giving out thread 
or yarn to be wound or woven to inscribe in a book belonging to the 
employees certain particulars describing the work to be done and the 
price to be paid, and the Government may extend this requirement to 
other branches of the textile trade. 

In Belgium deductions can only be made from the wages of an 
employee on account of fines duly provided for by the shop regula­
tions, indemnities for badly made work or the improper use of mate­
rials, contributions due for aid and provident funds, materials furnished 
necessar, for the work, and advances of cash made to the employee, 
but not 10 excess of one-fifth of the wages. 

In Germany deductions may be made from wages for breaches of 
the labor contract, injury to goods, breakages of machinery, etc., and 
to enforce the payment of fines when previously a~reed upon. 

In Russia the imposing of fines upon employees IS prohibited except 
in cases of negligence, absence, or infraction of shop rules. Negli­
gence includes the injury of materials, and the absence must extend to 
at least one-half a day. 

Infractions of shop regulations for which fines may be imposed are 
also I>pecified in some detail. The total amount of fines imposed must not 
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exceed one-third.of .the wages due the wor~man for any work period. 
If the employee IS lIable to fines beyond thIs he should be discliarged. 

Norway.-Deductions from wages shall only be made when agreed 
to by the employee or in pursuance of the factory regulations. The 
product of fines must be paid to the sick fund designated by a compp~ 
tent minister. Deductions on account of defective work or damage to 
materials are not considered as fines. These provisions apply to estab­
lishments with no shop rules, and all contracts with employees con-
trary to this law are void. . 

Western .AWJtralia.-No deductions shall be made from a working­
man's waf{es for sharpening or repairin~ tools, except by agreement 
not :':ormmg a part of the condition of hIring. 

SEo.2. WEEKLY PAYMENT LAWS, ETO. 

In Great Britain act of 46 and 47, Vict., C. 31, the payment of 
wages in a saloon where intoxicating liquors are sold is prohibited. 
For other Jlrovisions see sec. 3, below. 

In Belg~um wages not in excess of 5 francs per day must be paid at 
least twice a month. In piece and task work a partial or final adjust­
ment of wages due must be made at least monthly. The permanent 
deputations may authorize employers to deduct from their employees' 
wages charges for the supply of food, clothing, and fuel furnished at 
cost price in such industrIes and under such conditions as they deem 
proper. . 'd . la h . .. 

In AustrIa wages can not be pal In any p ce were IntoXIcating 
liquor!! are sold. (See below, Art. C., sec. 2.) 

Germany.-Employers are required to reckon wages in the money 
of the Empire and to pay them in cash. Employees must not be 
charged with goods furnished them except under the following condi­
tions: Food may be furnished at actual cost price; the use of land and 
dwellings may be permitted at the rental customary in the vicinity; 
fuel, light, regular board, medicine, and medical attendance, as we)] 
as tools and materials, may be supplied at their average cost price, and 
the proper deduction be made from wages on this account. 

In Germany the payment of wages can not be made in restaurants 
or saloons without permission from the authorities, and the money 
must be paid to the workingmen themselves, not to third parties, except 
in cases of attachments. All contracts in violation of the provisions 
concerning the payment of wages generally are null and void, as are 
all agreements between employers and employees regarding the pur­
chase of necessities by the latter at certain stores. 

In the case of contract work, tools and materials may be furnish_ed 
at more than their cost J>rice provided that the price ha."1 been pre­
viously agreed upon and does not exceed that usually charged in the 
neighborhood. This higher price is permitted so that the workingmen 
will be prevented from selling the tools or materials to other parties 
at a profit. 

In all cases the goods, etc., must be fuTnished directly by the 
employer and not through a third party, and this can only be done 
with the consent of the employees. 

Payment of wages can not be made in restaurants and saloons with­
outthe permission of the lower administrative authorities. The mon.ey 
must be paid to the workingmen themselves and never to third partl~s 
for the satisfaction of debts, etc., except as provided by the law In 
respect to attachments. . 
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If wages are paid otherwise than as above provided, the employees 
may nevertheless at any time demand their payment according to law, 
and any defense, that may be interposed to the effect that something 
else has been given in lieu of wages will be held invalid. In this case, 
if any supplies received are still on hand, they must be turned over to 
the SICk fund to which the employee belongs, and if there is no such 
fund to the local workingmen's relief fund designated by the commu­
nal authorities, and in the absence of such a fund, to the local charity 
fund. When payments have been made to third parties, they will be 
considered as null and void. 

All contracts in violation of the above provisions are null and void. 
The same nullity attaches to all agreements between employers and 
employees regarding the purchase of necessities by the latter from 
certain stores, or' regardmg the application of the wa~es of the 
employees to any purpose other than their participation in mstitutions 
for improving their condition or that of their families. This, how­
ever, does not apply to deductions from wages which are authorized 
by law on account of the breaking of the labor contract, injury to 
goods, breaking of machinery, etc. Claims for goods furnished and 
credited in violation of this law can not be sued for by the creditor, 
nor can they be charged against the debtor, nor made good in any 
other way, no matter whether the claim is made directly or transferred 
to another party. 

All the provisions regarding the payment of wages apply equally to 
members of families of employees, to managers, overseers, etc. 

Deductions from wages can be made by employers to secure them­
selves against loss on account of a breach of the labor contract, or to 
enforce the payment of fines when they have been previously agrecd 
upon, not in excess of one-fourth of the wages due, nor more than the 
average wages for one week. Agreements may, however, be made 
for larger deductions to secure employers against loss on account of 
the loss or destruction of materials. 

In addition to these general provisions, applicable to the whole 
Empire, the individual communes, ora union of communes, are author­
ized to enact regulations, for all or for specified industries, of the 
followin~ character: (1) That wa~es must be paid at fixed intervals of 
time, WhICh must not be longer tnan one month nor shorter than one 
week; (2) that wages e~rned by minors must be paid to the parents or 
guardians, or that they shall only be paid to the minors upon the 
written authorization of the parents or guardians, or upon the 
acknowledgment by the latter of the receipt of the previous wages; 
(3) that the employers must report to the parents or guardians at 
certain intervals of time the amount of wages paid to minors. . 

RU8sia.-Wages must be paid once a month at least, and twice a 
month if the duration of the contract is undetermined. In the case of 
piecework wages must be paid as a~reed upon in the contract or 
upon completion of the work. For WIthheld wages the workingman 
is entitled not only to wages due, but to damages not exceeding two 
weeks' wages in addition. 

Norway.-Wages must be paid as often as once a week and in the 
establishment. 

New Zeizland.-The entire amount of wages earned by or payable 
to any workingman must be actually paid at intervals of not more 
than one month if demanded (The Truck act, August 29, 1894.) 
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SQUth .AU8tralia.-Wages must be paid at least as often as once a 
month, notwithstanding provisions in the employment contract to the 
contrary. 

Western .AU8tralia.-In the absence of an agreement in writing to 
the contrary, the entire amount of wages earned by or payable to any 
workman engaged or employed in manual labor shall be paid to such 
workingman at intervals of not more than one week. (Law of October 
28,1898.) 

SEC. 3. MONEY OF W AGE PAYMENTS. 

The English Truck acts of 1831 to 1896 apply generally to all work­
Olen except domestic servants. The enforcement of their provisions 
iti bX the factory or mine inspector. 

W orkin~en must be paid the full amount of their wages in the 
current COIn of the realm, except that, if they so agree, payment can 
be made in bank notes or checks payable on demand. Any contract 
providing for the payment of wages otherwise than as above provided 
will be treated as null and void. If payment, in whole or in part, has 
been made in kind, the employee can nevertheless sue for the pay­
ment of his full wages in money, and the employer can not bring 
forward as a set-off any goods supplied by himself or any store in 
which he is interested. Neither can the employer maintain an action 
against an employee to recover the value of goods furnished as a part 
of wages. 

To this general provision the following exemptions are, however, 
permitted: When the employee so consents, and a written agreement 
to that efl'l',ct has been made, the employer can furnish, as a part of 
the former's wages, medical supplies and attendance, fuel, materials; 
tools, and implements to persons engaged in mining; hay, corn, or 
other provender for horses or other beasts of burden used by employees 
in theIr trade; a house for dwelling purposes, and fooo prepared and 
eaten in the house of the employer. In no case shall the deduction 
inade on account of such advantages furnished be in ex(~ess of theil' 
true and real value. In a~iculture the laborer can be furnished with 
food, nonintoxicating drmks, a cottage, and other allowances or 
privileges in addition to money wages. 

All contracts between employers and em:ployees imposing conditions 
regarding the place where or manner 10 which wages shall be 
expended are illegal and void. To this provision, which was contained 
in the law of 1831, the act of 1887 added that "no employer shall, by 
himself or his agent, dismiss any workman from his employment for or 
on account of the place at which, or the manner in which, or the person 
with whom, any wages or portion of wage!! paid by the employer to 
such workman are 01' is expended or fail to be expended." 

An employer can advance to his employees money to be used in 
making- payments to a friendly society 01' savings bank duly established 
accordmg to law, or for their relief in cases of sickness, or for the 
education of their children, and a contract can be made providing for 
~lar deductions to be made from wages for this latter purpose. 
When deductions are made from the wages of the employees for the 
education of their children, or in respect to medicine, medical attend­
ance, or tools, the employer or his agent must, at least onc~ in ea?h 
year, make out a correct amount of the receipts and expendItures 10 
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respect of such deductions and submit the same to be audited by two 
auditors appointed by the employees, and shall produce to the' audit0rs 
all such books, vouchers, and documents, and give them all other facili­
ties as are required for such audits. When it has been the custom for 
employers to make advances on wages, such advances must be made 
without interest or other charges. 

Belgium.-The law of August 16, 1887, provides for the payment 
'of workingmen in coin or legal current notes. Deductions may· be 
made for (1) lod~ngs; (2) the use of a plot of ground; (3) tools fur­
nished; (4) materIals furnished; (5) uniforms or special dress furnished, 
if the employees are required to wear such. The last 3 articles must 
not be reckoned at a price greater than cost. Wages must not be paid 
in saloons, stores, or shops. 

Germany.-Under the act of June 1,1891, employers are required 
to reckon wages in the money of the Empil"l~ and to ray them in cash, 
except if they furnish at actual cost price the use 0 land and dwell­
ings at the customary rental; and fuel, light, board, medicine, and 
medical attendance, as well as tools and materials, may be supplied at 
their average cost price, provided such price has been previously 
agreed upon, with the object of preventing workingmen from selling 
their tools or materials to other parties at a profit. 

AU8tria.-The truck system was prohibited by law as early as 1791. 
Wages must be paid in cash, except that by previous arrangement 
money due for dwelling accommodations, fuel, and use of land, medi­
cines and medical aid, and goods manufactured in the establishment 
may be deducted, also the furnishing of food or regular board at not 
exceeding cost price; but no employee shall be required to trade at a 
particular store, nor shall the employer supply other goods, especially 
drinks, upon credit, to be afterwards settled for out of wages. Wages 
may not be paid in any place where intoxicating liquors are sold. 
Contracts in violation of these regulations are null and void. Full 
wages may be demanded in c.ash, without regard to what workin~men 
may have l·eceived in kind, except as above permitted, an<1 the 
employer has a right to collect at law claims for goods furnished on 
credit in violation of the law. . 

Russia.-In Russia the industrial code requires all wages to be paid 
in cash, but a cooperative distributive society may conduct operations 
for the sale of supplies, with the price to be approved by the inspector 

. of factories. 
In no case can wages be retained to pay the debts of emplovees, 

except in case of employers who have advanc.ed goods or money to 
enable them to obtain necessary articles or the furnishing of necessary 
articles, taken from the factory supplies, but in such case the amount 
retained must not exceed in all one-third of the wages due, or ol1e­
fourth in the case of a married man or parent. The employers can 
not receive interest on their advanc.es, and no part of the wages can 
be retained for medical attendance or for the use of tools furnished to 
empJoyees. , 

N01'Wf!JI.-Wages must in general he paid in cash. 
New Zealand.-The act of 1891 provides that all workingmen must 

be paid in cash, and in the case where there is a customary advance 
this advance must be made without discount or interest of any kind. 
All contracts for the payment of wages otherwise than in money, or 
for making deductions or charges for advances of any sort, are declared 
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illegal and void, and no employer can make any condition as to place 
or manner in which wages are to be paid. In actions brought for 
wages the employer can not set off any claims by reason of supplies 
furnished, nor can he sue for such supplies if furnished on account of 
waues, but contracts may be made that payment or payments may be 
made without contracts In checks, drafts, or orders for money payable 
to the bearer on demand and drawn upon the bank or banker, provided 
that if such checks are dishonored the employee receiving them may 
recover reasonable damages in addition to the amount. There are, ' 
however, the following exceptions to the above rule: (1) Where an 
employer or his agent supplies or contracts to supply'to any working­
man any medicine or medical attendance, or any fuel, materials, tools, 
appliances, or implements to be by such workingman employed in his 
labor; (2) for the necessary outfit furnished workingmen employed to 
fell bush, not exceeding 2 months' wages; (3) for hay, corn, or other 
provendel· furnished horses or beasts of burden used by such work­
Ingmen; (4) for rent of a tenement or part of one; (5) for food, dressed 
or prepared· under the employers' roof, or drink, not. being of an 
intoxicating nature, there consumed; (6) deductions or stoppages of 
wages may be made on all the above-mention~d accounts; (7) for 
ad"ances to a workingman of money for his dues to friendly societies, 
life insurance companies, etc.; (8) for any such supplies furnished to 
seamen or perlSOns em'ployed in agricultural or pastoral pursuits. 

It would seem that In New Zealand the exceptions are rather greater 
than the law and in effect nullify it. 

There is also the act of 1899, entitled the " Wages protection act," 
which prevents employers from making deductions from the wages of 
their employees for the payment of premiums on accident insurance 
policies to the insurance companies. These are forbidden from taking 
any money from any worker for premiums upon any policy which in 
any way purports to indemnify both the employee and the employer 
against any of his liability under the employers' liability acts. 

lfestern Australia.-The act of October 9,1899, provides that in 
every contmet or understanding for the employment of a workman 
wages must be/aid in money 01' orders on a bank payable to bearer 
on demand, an any provision in contravention to the foregoing is 
illegal and void. The entire amount must be paid. in money, and in, 
an action brought hy the employee no set-off is allowed for goods 
under any circumstances, nor can the employer sue for the same 
except (1) where, according to written agreement, necessaries to be 
paid for by deduction from wages are furnished during not more than 
the first 6 weeks of service of the workingman; (2) where it is agreed 
that the em'ployer shall furnish medical attendance or supplies or any 
fuel, materIals, tools, etc., to be used by the workman in his labor; 
(3) the necessary outfit and support not exceeding 2 months' wages 
supplied to workingmen engaged to fell bush or clean land; (4) hay 
or other provender for horses or beasts of burden used by him; (5) 
rent of a tenellJent furnished under agreement as part remuneration; 
(6) food or un intoxicating drink furnished by agreement under the 
employer's roof; (7) wages may be reduced by deductions to repay 

. advances made for dues to friendly societies, in,surance companies, or 
the relief to the employee or his family in case of sickness; (8) the act 
does not apply to sailors or to persons employed in agricultural or 
pastoral pursuits, or engaged on cattle stations. All these deductions ' 

I C-VOL XVI-Ol--5 
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must, however, be by agreement, and may not exceed the true value 
of the materials,-etc., furnished. If by custom a workman is entitled 
to receive part of his wages in advance, it is not lawful for an employer 
to withhold such advance or make any deduction in respect of such 
advance on account of discount, interest, etc. 

1 

SEC. 4. CoMPANY STORES, ETC. 

Western Australia.-An employer is prohibited from directly or 
indirectly making it a condition of employment in any way that wages 
shall be spent in a particular place or In a particular ma!lner. 

SEC. 5. RELIEF SOCIETIES, CHARITABLE FUNDS, ETC. (See Chap. XII, 
Art. C, State Insurance.) 

New Zealand.-The law of October 19, 1899, forbids the withholding 
of wages for or compulsory payment of accident insurance premiums. 

ART. D.-REGULATIONS OF THE GENERAL LABOR CONTRACT AS 
TO HEALTH, MORAL CONDITION, ETC . . 

Great Britain (Conspiracy and Protection of Property Act, 1875).­
Where a master, being legally liable to provide for his servant or 
apprentice necessary food, clothing, medical aid, or lodging, willfully 
and without lawful excuse refuses or neglects to provide the same, 
whereby the health of the servant or apprentice is or is likely to be 
seriously or permanently injured, he shall, on summary conviction, 
be liable either to pay a penalty not exceeding £20 [$97.33] or to be 
imprisoned for a term not exceeding 6 months, with or without hard 
labor. . 

Germany.-The Labor Code (sec. 120a). provides that employers of 
labor are under the duty of providing proper space for the operations 
of machinery and utensils and so to maintain them and regulate their 
use that his employees are protected against danger to life or health 
so far all possible and the nature of the trade permits. In particular 
is the employer to take all possible precautions to secure sufficient 
light, space, and air, to prOVIde against dust or vapors caused by the 
employment, etc., and to make the proper regulationll or operations 
to protect the employees against danger from machinery or other 
dangers of the trade, fire, etc., and in so far as possible to take every 
precaution to render the trade free from all danger. (See also Ger­
man law of 1891, as set forth under Chap. IV, sec. 1.) 

(SEC. 120b.) Employers of labor are also charged with the duty of 
making all possible arrangements for the separation of the sexes in the 
interest of morality, and in particular to furnish proper toilet conve­
niences, etc. 

(SEC. 1200.) Special provision is made for the sanitary condition and 
moral regulation of employees under the age of 18. 

Sweden.-The code of 1864 contains a broad provision that factory 
operators and masters in the handicraft trades should be mindful of 
the health of their employees (Willoughby). 

Rus8ia.-ln Russia·the law of August, 1886, makes it obligatory 
upon factory owners and operators whose establishments include more 
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than 100 workingmen to provide II. hospital with at least one bed to 
("!K'h 100 employeet!. . 

In RuslSia the civil code undertakes to set forth the reciprocal moral 
obligations of employers and employees toward each other, the duty 
on the part of . the employee to be faithful. obedient respectful, and 
to maintain good order, and on the part of t.he employers to be just 
and kind toward their employees, to pay their wages fully and 
promptly, and not to impose on the~ work not comprehended in the 
lahor contract . 

.Yew South Wales.-The masters and servants act of 1857 makes 
rigid provisions concerning the compulsion of the parties to a labor 
contract to fulfill their engagements. Any servant or employee fail­
ing to keep his contract or is guilty of misconduct can be compelled 
by the court to pay' a fine up to £10, and in default of payment be 
imprisoned for a. period not exceeding 14 days, and in lieu thereof­
at the discretion of the magistrate-the whole or part of his wages due 
llIay be forfeited. The fraudulent securing of money or goods by a 
servant on account of future wages to be earned can be punished by 
impri.'Ionment up to 3 months, and 'so as to the willful spoiling or 
10tlIDg of the employer's goods. The master can also obtain compen­
!!ation for 108s resulting from negligent injuries in the same way, and 
if not paid by the I!ervant the latter may be imprisoned for not more 
than H days. S\lmmary provision is also made for the settlement of 
other differences between masters and servants, and 'it is to be noted 
that none of the above provisions, in so far as they provide for impris­
onment, apply to females. 

QueenJJland.-In Queensland also, by the act of 1861, if a pecuniary 
compensation or indemnity awarded can not be recovered, the person 
breaking the labor contract may be imprisoned for not more than 3 
months. 'V ages may be recovered by a summary process, and differ­
ences between employers and their employees may be settled by two 
or more justices of the peace in a summary way. The act does not, 
however, permit the imprisonment of females. ' 

Western AUJJtralia.-The l1l8Ster and servants act of 1892 provides 
for summary jurisdiction by a justice of the peace over disputes between 
employers and employees, giving powers to the justice to annul the 
contract, order abatement, impose fines, etc. If the order directs the 
fulfillment. of the contract which requires security the person in default 
for want of such security may be committed to jail, but the jurisdic­
tion of the justices of the peace does not extend to cases where the 
amount claimed exceeds £50. 

ART. E.-AS TO ENFORCEMENT OF THE LABOR CONTRACT BY 
IN.ro:NCTION' OR OTHERWISE. 

The principle of law forbidding the specific enforcement of the labor 
contract is peculiar to Anglo-Saxon countries. In continental coun­
tries it is not unusual for statutes, national or local, or local or munic­
ipal ordinances, to regulate or attempt to regulate the enforcement of 
engagements for personal services. The principle is so foreIgn to our 
ideas that it seems unnecessary to go into the matter in much detail. 
Such general provh;ions as are contained in the French or German 
codes will be found in Article A above. 
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SEC. 1. DIRECT ENFQRCEMENT. 

No specific law providing for direct enforcement of the labor con-
. tract has been found in the general statutes of any continental coun­
try. Sections 611 and 631 of the German Civil Code (see Art. A, sec. 
4, above) provides that the employee is "bound for the performance 
of the work agreed upon." It does not appear, however, that there 
is any remedy other than damages, and this remedy, of course, is 
allowed in English and American law, but usually proves elusive. 
There appears to be no corresponding provision in the French Civil 
Code. The Code Napoleon, section 1142, provides that" every obli­
gation to do or not to do resolves itself into damages in the case of 
nonperformance on the part of the debtor." 

Great Britain.-" The employers and workmen act of 1875" (38 
and 39 Vict., c. 90), while not ordering the remedies in equity by 
an injunction or otherwise, provides a special and summary remedy 
in the county court for labor disputes; that is to say, in addition to 
common-law remedies the county court is specifically clothed by this 
statute with power: (1) To adjust and set off all claims on the part of 
the employer of workmen arising out of or incidental to the relation 
between tbem, whether liquidated 01' unliquidated, and whether for 
wages, damages, 01' otherwise; and (2) if, having regard to all the cir­
cumstances of the case, it thinks it just to do S'J, it way rescind any 
contract between the employer and the workman upon such terms as 
to the apportionment of wages and other sums due thereu.nder, and as 
to the payment of wages or damages 01' other sums due, as it thinks 
just; and (3) whe~e the court might otherwise award· damages for 
breach of contract it may, if the defendant be willing to give security 
and the plaintiff to accept it, for the performance of so much of his 
contract as remains unperformed accept such security and order per­
formance of the contract accordingly, in place either of the whole of 
the damages which would otherwise have been awarded or some part 
of. such damages. Such security shall be an undertaking by the 
defendant and one 01' more sureties. that he will perform his contract 
under penalty of a specified sum, and any sums paid by a surety under 
such a contract shall be deemed a debt due to him from the defendant, 
and the court may summarily order payment to the surety of such 
sum. It will be observed that this remedy amounts to specific per­
formance of the contract, but only in case both parties agree to the 
giving of the security for this performance instead of money damages. 
There are also extensive provisions for courts of jurisdiction not 
exceeding £10, and such courts have also jurisdiction of disputes 
between master and apprentice. In this act the expression "work­
man" does not include a domestic or menial servant, but otherwise 
means any person who, being a laborer, servant in husbandry, jour­
neyman artific~r, handicraftsman, miner, or otherwise engaged in 
manual iabor, whether under the age of 21 or above, has entered into 
or works under a contract with an employer, expressed or implied, 
oral or in writing. 

SEC. 2. PENALTY FOR BREACH OF THE CONTRACT FOR SERVICE IN 
PunLlC WORKS, ETC. 

No American State has yet made rules affecting strikes, etc., in pub­
lic works, but by the English conspiracy act· l38 and 39 Vict., c. 
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86) where a person employed by a municipal authority or by any 
company or contractor upon whom is imposed by act of Parliament 
the duty, or who have otherwi"e assumed the duty, of supplying any 
city, borough, town, or place, or any part thereof, with gas or water 
willfully and malicioU81y breaks a contract of service with that author­
ity 01' company or contractor, knowing or having reasonable cause to 
belie\'e that the pI'obable consequences of his so dojng, either alone or 
in ('ombination with others, will be to deprive the inhabitants of the 
citJ, boroug~ town, or place, or part, wholly or to a great extent, of 
their supply of ~as or water, he shall, on conviction thereof by a court 
of summary jurIsdiction or on indictment as hereinafter mentioned, 
be imprisoned for a term not exceeding- 3 months, with or without 
hard Iabol·. Every such municipal authonty, company, or contractor as 
is mentioned in this section shall'cause to be posted at the gas works 01' 
waterworks, as the case may be, belonging to such authority or com­
pany or contractor a printed copy of this section in some conspicuous 
place where the same may be conveniently read by the persons 
employed, and as often as such copy becomes defaced, obliterated, or 
delStroyed shall cause it to be rene'Yed 'with all reasonable dispatch. 
If any municipal authority or company or contractor make default in 
complying with the provisions of this section in relation to such notice 
as aforesaid, they or he shall incur on summary conviction a penalty 
not exceeding £5 for every day during which such default. continues, 
and every person who unlawfully injures, defaces, or covers up any 
notice so posted as aforesaid, in pursuance of this act, shall be liable 
on tmmmary conviction to a penalty not exceeding 40 sh\llings. 

In the cRISe of a child, young person, or woman subjec't to the pro­
vi"ions of the factory acts (1833 to 1874), any forfeiture on the ground 
of absence or leaving work shall not be deducted from or set off 
against a claim for wages or other sum due for work done before such 
absence or leaving work, except tQ the amount of the damage, if any, 
which the employ-er may have sustained by reason of such absence or 
leaving work. (See Art. C, sec. 1.) 

ART. F.-AS TO . INTERFERENCE WITH THE t.ABOR CONTRACT 
BY OTHERS, INTIMIDATION, ETC. 

SEC. 1. GENERAL STATUTES PROHIBITING INTIMIDATION OF ORDINARY 
EMPLOYEES. 

The matter of interference with laborers desirous of employment is 
usually left, in continental countries, to the police jurisdiction, but in 
England exists the most elaborate legislation upon this subject, which 
has formed the basis of all the statutes of our States. . 

Great Britain.-The conspiracy and protection of property act of 
1875 (38 and 39 Vict., c. 86) provides that every person who, with a 
view to compel any other person to abstain from doing of to do any 
act which such other person has a legal right to do or abstain from 
doing wrongfully and without legal authority, '(I) uses violence to or 
intimidates such other person or his wife or children, or injures his 
property; or (2) persistently follows such other person about from 
place to place; or (3) hides an~ tools, cl?thes, ~)l' other pl:operty ~wn~d 
or used by such other person, or depnves him of or hmders hIm m 
the use thereof; or (4) watches 01' besets the house or other place where 
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such other person resides or wQrks or carries on business or happens 
\0 be, or the approach to such a house or place; or (5) follows such 
other person with two or more persons in a disorderly manner in or 
through any street or road, shall, on conviction thereof, by a court of 
summary jurisdiction, or on indictment as hereinafter mentioned, be 
liable either to pay a Jlenalty not exceeding £20, or to be imprisoned 
for a term not exc~edmg 3 months, with or without hard labor. 

Germany.-In Germany the labor code of 1869 provides that anv­
one, whether employer or employee, who. seeks to induce another 
person or ottter persons by physical force, threats, insults, or injuries 
to take part in any combination or organization, or to induce another 
or others to withdraw from such combination or organization may be 

. pun,ished by imprisonment for not more than 3 months. 
Italy.-Whoever, by means of violence or menaces, restrains or 

impedes in any way the liberty of industry or of commerce, shall be 
punished by imprisonment for not exceeding 20 months and by a fine 
of from 100 to 3,000lire ($19.30 to $579). 

Whoever, by violence or menaces, occasions or causes to continue a. 
cessation or suspension of labor:, in order to impose either on the 
workingmen or on the employers or contractors a diminution or 
increase of wages or conditions differing from those previously agreed 
upon, shall be punished by imprisonment not exceeding 20 months. 

Leaders in the offenses above enumerated are liable to terms of 
imprisonment varying from 3 months to 3 years, and to a fine of from 
500 to 5,000 lire ($96.50 to $965). 

Sweden.-The New York statute is followed, with an added specifi­
cation against so compelling a person to take part in a strike or refuse 
work (July 10, 1899). 

SEC. 2. INTIMIDATION IN RAILWAYS, MINES, AND OTHER SPECIAL 
CASES. 

There appears to be no special legislation on this subject in Euro­
pean countries. In England the law relating to services in public 
works will be found in Article E, above. Railways in continental 
countries being largely owned by the state, there would seem no need 
of such particular legislation for their protection. 

SEC. 3. INTERFERENCE BY ENTICING. 

Germany.-By the German law the employer who persuades a work­
ingman to break an existing labor contract before its expiration is 
liable for damages to the same extent as an. employee. (See Art. A, 
sec. 5.) In like manner an employer is liable if he employs or retains 
a workingman whom he knows to be still under contract with another 
employer. 

Austria.--.--In Austria the proprietor of an ~stablishment who accepts 
the services of an employee, knowing at the time that the latter has 
not legally severed his'relations with a former employer, or who keeps 
such a person in his employ thereafter, becomes jointly liable with the 
employee for the damages sustained by the former employer; and the 
same liability attaches to an employer who induces an employee to 
break his labor l'ontract with another, .and the former employer has 
the right to compel the employee to return and complete the unexpired 
term. 
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.ART. G.-AS TO THE DUTIES AND LUBILITIES OF THE 
EMPLOYER TO THE EMPLOYEE. 

SEC. 1. GENERAL LIABILITY. 

67 

Great Britain.-The conspiracy , etc., actof 1875 provides that" where 
a master, being legally liable to frovide for his servant or apprentice 
necessary food, clothing, medica aid, or lodging, willfully and with­
out lawful eXCl,lse refuses or neglects to provide the same, whereby the 
health of the servant or apprentice is or is likely to be seriously 01' 
permanently injured, he shall, on summary conviction, be liable either 
to pay a penalty not exceeding £20, 01' to be imprisoned for a term 
not exceeding 6 months, with or without hard labor." . 

New Zealand.-Wages not exceeding £50 may be sued for and 
recovered in a summary way, and if on levy the amount due is not 
realized the master may be committed to jail for a period not exceed­
ing 14 days. The unlawful detention of the wearing apparel or other 
property of the servant is punishable by a fine not exceeding £5. 

SEC. 2. EMPLOYERS' LIABILITY ACT-GREAT BRITAIN. 

The whole system of the liability of employers has been revolu­
tionized in England by the legislation brought about by Mr~ Cham­
berlain-the workmen's compensation act of 1897 (60 and 61 Vic., 
~hap. 37). A most excellent account of this act and the changes that 
it effected in the common law will be founa in the Belgian Annual, 
1897, page 206, and following. There is also a text-book on this 
act, together with the employers' liability act of 1880, which pre­
ceded It, embodying the rules of procedure thereunder, and forms 
by Alfred ,Henry Ruegg. It is quite out of the question to set 
forth these acts at length. The Chamberlain act, it should be noted, 
embodies the novel and, to English jurisprudence, extraordinary 
principle that one person may be liable for an injury to another 
which was not caused in any degree by his own breach of legal duty 
or that of his agents or servants. He is made insurer of his workmen 
against loss caused by injuries which may happen to them while engaged 
in his work. This insurance is limited in extent but, saveforone excep­
tion, quite irreRpective of causes. The new liability includes, further, 
all injuries caused by negligence of workmen for whose act the employer 
was not previously responsible, and in most cases by the negligence of 
the injured workman himself .• The act applies to about 8 outof 15 classes 
of industrial laborers in England, and in a general way to those industries 
which are considered as the more dangerous industries, transportation 
as well as factories, but not to sailors or mariners, nor, of course, to agri­
cultural labor or personal service. After July 1, 1898, every employer 
in Great Britain became liable to pay the compensation given by this 
act to any of his workmen who suffer p3rsonal injury arising out of 
or in the course of their employment at or near the locality where the 
work is being carried on. The only exception h; where the injury 
was caused by the serious 01' willful misconduct of the workman 
injured. 

The employers' liability act of 1880 (43 and 44 Vic., chap. 42) is not 
repealed, but exists side by side with the workmen's compensation 
act. When the new liability overlaps the old the workman has the 
choice of remedies, though he is not thus enabled to obtain doubltl 
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compensation. The indemnity under the later act is limited. Preq~.ently 
when he is sure of his cause and proof is easy, it may be bettetrfor 
him to proceed nndE)r the employers' liability act, which more nearly 
resembles' the common law. No action of law can be brought under 
the new act, but there is a system of arbitration regulated "in. the 
county courts which determines controversies with an appeal from the 
arbitrator uI?on points of law. Contracting out of the act is forbid­
den, except m the one case of the substitution therefor of a scheme of 
compensation approved by the Government authority, as not less favor­
able to the workman than the provisions of the act. The employer is 
liable in spite of any contracting out. 

Following is the text of the act: 

EMPLOYERS' LIABILITY ACT,188O. 

(43 and 44 Viet., cap. 42.) 

AN ACT to extend and regulate the liability of employers to make compen""tion 
for personal injuries suffered by workmen III their service. (September 7, 188O.) 

Amendment of 1, Where, after the commencement of this act, personal injury is 
law. caused to a workman-

(l) By reason of any defect in the condition of ways, works, ma­
chmery, or plant connected with or us!ld in the business of the em­
ployer; or 

(2) By reason of the negligence of any person in the service of the 
employer who has any superintendence entrusted to him whilst in the 
exercise of such superintendence; or . 

(3) By reason of the negligence of any person in the service of the 
employer to whose orders or directions the workman at the time of 
the injury was ~ound to conform and did conform, where such injury 
resulted from his having so conformed; or 

(4) By reason of the act or omission of any person in the service of 
the employer done or made in obedience to the rules or bye-laws of the 
employer, or in obedience to particular instructions given by any per­
son delegated with the authority of the employer in that behalf; or 

(5) By reason of the negligence of any person in the service of the 
employer who has the charge or control of any signal, points, locomo-
tive engine, or train upon a railway- . 
the workman, or, in case the injury results in death, the legal personal 
representatives of the workman, and any persons entitled in case of 
death, shall have the same right of compensation and remedies against 
the employer as if the workman had not been a workman of nor in 
the service of the employer, nor engaged in his work. 

Exceptions to 2. A workman shall not be entitled under this act to any right of 
~~ndment of compensation or remedy against the employer in any of the following 

cases; that is to say-
(1) Under subsection one of section one, "unless the defect therein 

mentioned arOEe from or had not been discovered or remedied, owing 
to the negligence of the employer, or of some person in the service of 
the employer, and entrusted by him with the duty of seeing that the 
ways, works, machinery, or plant were in proper condition. 

(2) Under subsection four of section one, unless the injury resulted 
from some impropriety or defect in the rules, bye-laws, or instructions 
therein mentioned: Provided, That where a rule 01 bye-law has been 
appro\'ed or has been accepted as a proper rule or bye-law by one of 
Her Majesty's principal secretaries of state, or by the board of trade 
or any other department of the Government, under or by virtue of any 
act of Parliament, it shall not be deemed for the purposes of this act 
to be an" improper or defectiye rule or bye-law. 

(3) In any case where the workman knew of the defect or negli­
gence which caused his injury, and failed within a reasonable lime to 
give, or cause to be given, information thereof to the employer, or some 
person superior to himself in the service of the employer, unless he 
was aware that the employer or such superior already knew of the 
said defect or negligence. 
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3. The amount of compensation recoverable under this act shall not Limit of sum 
ex~ such ~(J'aoas may be found to b,: equiva~e~t 16 the estima~ :'i::;::;:..~to'i,. 8S 
earnIngs, dunng the three yean! precedmg the mJurv, of a person 10 
the llallle grade employed during those yean! in the llke emplorment 
and in the district m which the workman is employed at the time of 
thp injury. . 

4. An at·tion for the recovery, under this act, of compensation for an Limit of time 
injnry shall not be maintainable unless notice that mjury has been ~~;~':~'ln of 
8uMtamed is given within six weeks, and the action is commenced . 
within six months from the occurrence of the accident causing the 
injury, or, in case of death, within twelve months from the time of 
death: l'rovitkd 1I1ways, That in case of death the want of such notice 
shall be no bar to the maintenance of such action, if the judge sball 
be of opinion that there was reasonable excuse for such want of notice. 

5. There shall be deducted from any compensation awarded to any :r..l0neypar~b:e 
workman, or representatives of a workman, or persons claiming by, ~~d~J'~:!df~':: 
under, or through a workman, in respect of any cause of action arising compensation 
under this act, any penalty or part of a penalty which may have been under act. 
paid in pursuance of any other act of Parliament to such workman, 
repret!entatives of any workman, or any person claiming by, under, 
or throuj(h such workman, for compensation in I"I)Spect of any cause of 
lU·tion ari~ing under this act, and payment has not previously been 
made of any penalty or part of a penalty under any other act of Par-
liament in respect of the same cause of action, such workman, repre-
sentatives, or person shall not be entitled thereafter to receive any 
penalty or part of a penalty under any other act of Parliament in 
respect of the same cause of action. 

6. (1) Every action for recovery of compensation under this act shall Trial of ac­
be brought in a county court, but may, upon the application of either tions. 
plaintiff or defendant, be removed into a superior court, in like man~ 
ner and upon the same conditions as an action commenced in a county 
court lJIay by law be removed. 

(2) Upon the trial of any such action in a county court before the 
jud~, WIthout a jurr, olle or more assessors may be appointed for the 
purpose of ascertaimng the amount of compensation. . 

(3) For the purpose of regulating the conditions and mode of appoint­
ment and remuneration of suc·h assessors, and all matters of procedure 
relating to their duties, and also for the purpose of consolidating any 
at·tions under this act in a county court, and otherwise preventing mul­
tiplicity of BUch actions, rules and regulations may be made, varied, 
and repealed from time to time in the same manner as rules and regu­
lations for regulating the practice and procedure in other actions in 
county courts . 

.. Connty court" shall, with respect to Scotland, mean the" sheriff's 
court," and shall, with respect to Ireland, mean the" civil bill court." 

In Scotland any action unGer this act may be removed to the court 
of session at the mstance of either party, in the manner provided by, 
and subject to the conditions prescribed by, section nine of the sheriff­
courts (Scotland) act, 1877. 

In Scotland the sheriff may conjoin actions arising out of the same c til, and 41 Viet., 
occurrence or cause of action, though at the instance of different par-· . 
ties and in respect of different injuries. . 

7. Notice in respect of a!,- ~njury under this act .shall .give the name in~~t~': o'rrri: 
and address of the person mJured, and shall state 1U ordmary language jury. 
the cause of the injury and the date at which it was sustained, and 
shall be served on the employer, or, if there is more than one employer, 
upon one of such employers. . 

The notice may be served by delivering the same to or at the resi­
dence or place of businees of the person on whom it is to be served. 

The notice may also be served by post by a registered letter addressed 
to the person on whom it is to be served at his last known place of 
residence or place of business; and, if served by post, shall be deemed 
to have been served at the time when a letter containing the same 
would be delh·ered in the ordinary course of post; and, in proving the 
service of such notice, it shall be sufficiPllt to prove that the notice 
was properly-addressed and regbtered. 

Where the employer is a body of pel"!'On8 corporate or un incorporate, 
the notice shall be served by delivering the same at or by sending it 
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Definitions. 

by post in a registered letter addressed to the office, 'Jr, if there be 
more than one office, anyone of the offices of such body. 

A notice under .this section shall not be deemed invalid by reason of 
any defect or inaccuracy therein; unless the judge who tries the action 
arising from the injury mentioned in the notice shall be of opinion 
that the defendant in the action is; prejudiced in his defence by such 
defect or inaccuracy and that the defect or inaccuracy was for the pur-
pose of misleading. . . • 1 

8. For the purposes of this act, unless the context otherwise requires­
The expression "person who has superintendence entrusted to him" 

means a person w ~ose Bole or principii.! duty is that of superintendence, 
and who is not ordinarily engaged m manual labor. 

The expression "employ~" includes JJ, body of persons corporate 
or unincorporate. .' 

The expression" workman" means a railway servant and any person 
to whom the employers and workmen 'lLCt. 1875, applies. 

SEC. 3. THE BRITISH WORKMEN'S COMPENSATION ACT. 

General scheme of the act; 

In the absence of contractual relationship the law has heretofore 
never imposed liability upon one person to make compensation to 
another for personal injury, except in cases where the injury was due' 
to some breach of duty on the part of the person occasioning it Dr on 
the part of his agents or servants. 

The work:1)1en's compensation act of 1897 is based upon and intro­
duces a new and somewhat startling principle. By it an employer is, 
for the first time, made liable to com:pensate his workmen for injuries, 
quite irrespective of the consideratIon whether or not either he or 
anyone for whose acts he is in law liable has committed any breach of 
duty to which the injury is attributable. 

The act makes him an insurer of his workmen against the loss 
caused by injuries which may hap:pen to them while engaged in his 
work. This insurance is limited In extent, but, save for one excep-
tion, quite irrespective of cause. • 

The new liability is declared in all cases where it could have been 
previously enforced, and includes further all injuries caused by mis .. 
adventure, by negligence of workmen for whose acts the employer 
was not previously responsible, and, in most cases, by the negligence 
of the injured workman himself. 

General effect of act. 

Stated broadly, every employer to whom the workmen's compensa­
tion act applies has, from July 1, 1898, become liable to pay the com­
pensation ~iven by the act to any of his workmen who suffer personal 
'Injury arismg out of and in the course of their employment at or near 
the locality where the work is being carried on. 
. The one exception referred to above is where the injury was caused 
by the serious and willful misconduct of the workman injured. In 
this one calSe the compensation is disallowed. Section 1 (c). 

All f01"1ner rig1ds reserved . 

. The emp'loye~'s' liability act, 1880 (a), is not repealed, but is ,to exist 
SIde by SIde WIth the present act. Indeed, none of the duties' pre-
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vious!y imposed by law upon. employers are abrogated by the work­
. men's compensation act, 1897, a.nd all the previously existing rights, 
founded either upon common law or statute, are preserved to them. 

'Section 1 (h). 
The new liability will often overlap the old, thus giving a choice of 

remedies to the workman.. He is not thus enabled to obtain a double 
compensation, nor, as will be hereafter pointed out, will he be able to 
profjecu~ his remedies alterpately. • The act was passed as a tentative 
one. As we have said (ante, p. 2), it is admittedly illogical. It is not 
of general application, 1;)1.114 'applies, in accordance with no fixed rule, 
to certain specified emp.l~yments only. 

Oompen8~lion obtained by arbitration. 

No action at law can be brought to obtain the compensation recov­
erable under the act, but in place thereof is substItuted a kind. of 
quasi-legal arbitration, placed in the hands sometimes of laymen and 
sometimes of lawyers, regulated in the county courts by rules framed 
under the act, with an appeal from the arbitrator upon points of law 
to the county court judge and sometimes to the court of appeal (b). 

Contractin~ out of the act is forbidden, except in the one ca8e of 
the sabstitutlOn therefor of a scheme of compensation, approved by 
Government authority, as not less fa\ orable to the workman than the 
provisions of the act. Section 3 (1). 

An attempt is also made to obviate the hardship often resulting to 
workmen from contracting and subcontracting, by fixing the liability 
to pay the compensation given by the act to the workmen injured in 
the course of carrying out lIluch contract or subcontract, in the first 
instance, upon the employer making such contract. 

The following is the full text of the a'Ct: 

WORKMEN'S COMPENSATION ACT,I897. 

(60 and 61 Viet., c. 37.) 

AN ACT to 8men~ the law with respect to cO!Dpensation to workmen for accidental 
injuries BUffered In the cou ..... of their employment. (August 6. 1897.) . 

1. (1) If in any employment to which this act applies personal Llabllltyofcer: 
injury by accident arising out of 8.Rd in the course of the employment t;~~::::K!°lo~rs~ 
is caused to a workman, his employer shall, subject as heremafter juries. 
mentioned, be liable to pay cOMpensation in accordance with the first 
schedule to this act. 
. (2) Provided that-

(a1 The employer shall not" be liable under this act in respect of 
any mjury which does not disable the w01'kman for a period of at 
least two weeks from earning full wages a~ the work at which he was 
emploved. 

(b) "when the injury was caused by the personal negligence or wil­
ful act of the employer, or of some person for whose act or default the 
employer if' responsible, nothing in this act shall affect any civil lia­
bilityof tinl eml?loyer, but in that case the workman may, at his 
option, either cl&lm compensation under this act or take the same pro­
ceedings as were open to him before the commencement of this act; 
but the employer shall not be liahle to pay compensation for injury 
to a workman by accident arising. out of and in the course of the 
employment both independently of and also under this act, and shall 
not be liable to any rroceedings independently of this act, except in 
esse of Ruch persona negligence or wilful act as aforesaid. 

(c) If it is pr:oved that the injury to a workman is attributable to 
the serious and wilful misconduct of that workman, any compensation 
claimed in respect of that injury shall be disallowed. 
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(3) If any question arises in any proceedings under this act as to 
the liability to pay compensation under this act (including any ques­
tion'RB to whether the employment is one to which this act applies); 
or as to the amount or duration of compensation under this act, the 
question, if not settled by agreement, shall, subject to the provisions 
of the first schedule to this act, be settled by arbitration, In accord­
ance with the second schedule to this act. 

(4) If, within the time hereinafter in this act limited for taking 
proceedings, an action is brought to recover damages independently 
of this act for injury causea by any accident, and it is det;f(rmined in 
such action that the injury is one for which the employer is not liable 
in such action, but that he would have been liable to pay compensa­
tion under the provisions of this act, the action shall be dismissed; 
but the court in which the action is tried shall, if the plaintiff shall so 
choose, proceed to assess such compensation, and shall be at liberty 
to deduct from such compensation all the costs which, in its judgment, 
have been caused by the plaintiff bringing the action instead of pro­
ceeding under this act. 

In any proceeding under this subsection, when the court assesses 
the compensation, it shall give a certificate of the compensation it has 
awarded and the directions it has given as to the deduction for costs, 
and such certificate shall have the force and effect of an award under 
this act. . 
. (5) Nothing in this act shall affect any proceeding for a fine under 

the enactments relating to mines or factories, or the application of 
any such fine, but if any such fine, or any part thereof, has been 
applied for the benefit of the person injured, the amount so a.pplied 
shall be taken into account in estimating the compensation under this 
act. 

Time for tak· 2. (1) Proceedings for the recovery under this act of compensation 
lng proceedings. for an injury shall not be maintainable unless notice of the accident 

has been given as soon as practicable after the happening thereof and 
before the ',lOrkman has voluntarily left the employment in which he 
was injured, and unless the claim for compensation with respect to 
such accident has been made within six months from the occurrence 
of the accident causing the injury, or, in case of rleath, within six 
months from the time of death: Provided, alway8, That the want of 
or any defect or inaccuracy in such not:"e shall not be a bar to the 
maintenance of such proceedings, if it is found in the proceedin!Pl for 
settling the claim that the employer is not prejudiced in his defence 
by the want, defect, or inaccuracy, or that such want, defect, or inac­
curacy was occasioned by mistake or other reasonable cause. 

(2) Notice in respect of an injury under this act shall give the name 
and address of the person injured, and shall state in ordinary lan­
guage the cause of the injury and the date at which it was sU8tained, 
and shall be served on the employer, or, if there is more than one 
employer, upon one of such employers. 

(3) The notice may be served by delivering the same to or at the 
residence or place of business of the person on whom it is to be 
served. 

(4)· The notice may also be served By post by a registered letter 
addressed to the person on whom it is to be served at. his last known 
place of residence or place at business, anrl if served by post shall he 
deemed to have been served at the time when the letter containing the 
same would have heen delivered in the ordinary course of post, and 
in proving the service of ~uch notice it shall be sufflcient to prove that 
the notice was properly addressed and registered. 

(5) Where the employer is a body of persons corporate or unincor­
porate, the notice may also be served by delivering the same at, or by 
sending it by J:lost in a registered letter addressed to the employer at, 
the office, or, If there be more than one office, anyone of the offices of 

, such body. • 
Contracting 3. (1) If the registrar of friendly 80ciety, after taking steps to RScer-

out. tain the views of the employer and workmen, certifit's that any scheme 
of compt'llsation, benefit, or insurance for the workmen of an em­
ployer m any employment, whether or notsueh s('hem'l includes other 
employers amI their workmen, is, on t.he whole. not less favourable to 
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the general body of workmen and their dependants than the provisions 
of this act, the employer may, until the certificate is revoked, contract, 
with any of thOf!e workmen that the provisions of the scheme shall be 
I!IJtJ8tituted for the provisions of this act, and thereupon the employer 
tlhall he liable only in accordance with the scheme, but, save as afore­
Mid, this act shall apply notwiUotanding any contract to the contrary 
made after the commencement of this act. 

(:/) The registrar may give a certificate to expire at the end of a lim­
ited reriod not less than five years. 

(3 No !!Cherne 8hall be so certified which contains an obligation 
upon the workmen to join the tlCheme as a condition of their hiring. 

(4) If complaint is made to the registrar of friendly society by or on 
behalf of the workmen of any employer that tbe provisions of any 
I!cheme are no longer, on the whole, so favourable to the general body 
of workmen of such employer and their dependants as the provisions 
of thil! act, or that the provisions of such scheme are being Violated, or 
that the 8eheme is not being fairly administered, or that satisfactory 
reMona exist for revoking the certificate, the registrar shall exam1ne 
into the complaint, and, if sati8fied that good cause exists for such 
complaint, 8hall, unless the cause of the complaint is removed, revoke 
the certitkate. 

(5) When a certificate is revoked or expires, any moneys or securi­
ties held for the purpose of the scheme shall be distributed as may be 
arranged between the employer and the workmen, or as may be deter­
mined by the registrar of friendly societies in the event of a difference 
of opinion. 

(6) Whenever a tlCheme h88 been certified 88 aforesaid, it shall be 
the duty of the employer to answer all such inquiries and to furnish 
all such accounts in regard to the scheme 88 may be made or required 
by the registrar of friendly societies. 

(7) The chief registrar of friendly societies shall include in his' 
annual report the particulars of the proceedings of the registrar under 
this act. 

4. Where, in an employment to which this act applies, the under­
takers, 88 hereinafter defined, contract with any person for the execu­
tion by or under such contractor of any work, and the undertakers 
wouM, if such work were executed by workmen iClmediately employed 
by them, be liable to pay compenBation under this act to those work­
men in respect of any accident arising out of and in the course of their 
employment, the undertakers shall be liable to pay any workmen 
employed in the execution of the work any compensation which is 
payable to the workman (whether under this act or in respect of per­
sonal negligence or wilful act independently of this act) by such con­
tractor, or would be so payable if such contractor were an employer 
to whom this actapplies: 

Prmnded, That the undertakers shall be entitled to be indemnified 
by any other person who would have been liable independently of 
tll is section. 

This section shall not apply to any contract with any person for the 
execution bv or under such contractor of an~ work which is merely 
ancillary or Incidental to, and is no part of or process in, the trade or 
busine!!8 carried on by such undertakers respectively. 

5. (1) Where any employer becomes liable under this act to pay Compensation 
compensation in respect of any accident, and is entitled to any sum to' wO~klJ:en in 
from insurera in respect of the amount due to a workman under such ~'t,~ of a~m: 
liability, then in the event of the, employer becoming bankrur.t, or ployer. 
making a composition or arrangement with his creditors, or If the 
employer is a member of the company having commenced to be 
wound up, such workman shall have a first charge upon the sum 
aforeBaid for the amount so dne, and the judge of the county court 
may direct the insurers to pay such sum into the post-office savings 
bank in the name of the registrar of such court, and order the same 
to be invested or applied in accordance with the proviSIOns of the first 
schedule hereto with reference to the investment in the post-office 
savings bank of any sum allotted 88 compensation, and those provi-
sions shall apply accordingly. . , 
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(2) In the application of this section to Scotland, the words "have 
a first charge upon" shall mean" be preferentially entitled to." 

Recover; of 6.' Where the injury for which compensation is payable under this 
d:mages rom act was caused under circumstances creating a legal liability in some 
• angers. person other than the employer to pay damages in respect thereof, the 

workman may, at his optIOn, proceed, either at law against that per­
son to recover damages, or against his employer for compensation 
under this act, but not against both, and if compensation be paid under 
this act the employer shall be entitled to be indemnified by the said 
other person . 

• Applicatior ,!f 7. (1) This act shall apply only to employment by'the undertakers, 
:tct and defim- as hereinafter defined, on or in or about a railway, factory, mine, 

on8. quarry, or engineering work, and to employment by the undertakers, 
as hereinafter defined, Qn, in, or about any building which exceeds 
thirty feet in height, and is either being constructed or repaired by 
means of a scaffolding, or being demolished, or on which machinery 
driven by steam, water, or other mechanical power is being used for 
th!! I>urpose of the construction, repair, or demolition thereof. 

(2) In this act-
86& 87 Viet., e. .. Railway" means the railway of any railway company to which 

48. the regulation of railways act, ISi3, applies, and includes a light railway 
59& 6OVict.,c. made under the light-railways act, IS96; and "railway" and" railway 

48. company" have the same meanin~ as in the said acts of IS73 and IS9 6 . 
.. Factory" has the same meanmg as in the factory and workshop 

acts, ,lSiS to IS91, and also includes any dock, wharf, quay, warehouse, 
machinery, or plant to which any provision of the factory acts is 

8768 & 59Vict., c. applied by the factory and workshop act, IS95, and every laundry 
. worked by steam, water, or other mechanical power_ 
50& 51 Viet., c. " Mine" mea:qs a mine to which the coal-mines regulation act, ISSi • 

. 6880 & 36 Viet., c. or the metalliferous-mines regulation act, IS72, applies. 
77. 

" Quarry" means a quarry under the quarries act, IS94. 
57 & 68Vict., c. "En~ineering work" means any work of construction or alteration 

42. or repair of a railroad, harbour, dock, canal, or sewer, and includes 
any other work for the construction, alteration, or repair of which 
machinery dri ven by steam, water, or other mechanical power is used. 

"Undertakers," in the ('.aBe of a railway, means the railway com­
pany; in the case of a factory, quarry, or laundry, means the occupier 
thereof within the meaning of the factory and workshop acts, IS7S to. 
lS95; in the case of a mine, means the owner thereof within the mean­
ing of the coal-mines regulation act, 1887, or the metalliferous-mines 
regulation act, IS72, as the case may be, and in the case of an engi­
neering work means the person undertaking the construction, altera­
tion, or repair, and in the case of a buildin~, means the persons under 
taking the construction, repair, or demolitIOn . 

.. Employer" includes any body of {lersons corporate or unincorpo­
rate and the legal personal representative of a deceased employer. 

"Workman" includes every person who is engaged in an employ­
ment to which this act applies, whether by w&.y 01 manual labor or 
otherwise, and whether. his agreement is one of service or apprentice­
ship or otherwise, and is- expressed or implied, is oral or in writing. 
Any reference to a workman who has been injured shall, where the 
workman is dead, include a reference to his legal personal representa­
tive or to his dependants, or other person to whom compensation is 
par.able. 

8&10Vict. c.98. I Dependants" means (a) in England and Ireland such members of 
, the workman's family specified in the fatal-accidents act, 1846, as were 

wholly or in part dependant upon the earnings of the workman at the 
time of his death; and (b) in Scotland, such of the persons entitled 
according to the law of Scotland to sue the employer for damages or 
solatium in respect of the death of the workman, as were wholly or in 
part dependant upon the earnings of the workman at the time of his 
death. 

(3) A workman employed in a factory which is a shipbuilding yard 
shall not be excluded from this act by reason only that the accident 
arose outside the yard in the course of his work upon a vessel in any 
dock, river, or tidal water near the yard. 
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8. (1) This act shall not apply to penons in the naval or military A~ication to 
l!ervice of the Crown, but otherwise shall apply to any employment ;:i~;me'i,~ in e'::i 
by or under the Crown to which this act would apply if the employer Crown. 
were a private person. 

(2) The trea.mry may, by warrant paid before Parliament, modify 750 & 51 Viet.,e. 
for the purpoee of this act their warrant made under section one of the 6 • 
enperannuatjon act, 1887, and notwithstanding anvthing in that act, 
or any Buch warrant, may fl1lme a scheme with the view to its being 
certifioo by the registrar of friendly societies under this act. 

9. Any contract existing at the commencement of this act whereby topro,:i~on. 88 

a workman relinquishes any right to compensation from the employer trac"t!'s ng con-
for personal injury arising out of and in the course of his employment, . 
shall not, for the purposes of this act, be deemed to continue after the 
time at which the workman's contract of service would determine if 
notice-of the determination thereof were given at the commencement 
of this act. 

SEC. 4. INJURY RESULTING IN DEATH. 

As is well known, our State statutes providin~ for damages to em­
ployees or their personal representatives for mjuries resulting in 
death are basea upon Lord Campbell's act (9 and 10 Vict., c. 93), enacted 
in 1846. This act provides than whensoever the death of a perl:ion shall 
be caused by wrongful act, neglect, or default~ such as if death had not 
en,;ued, would have entitled the party injured to maintain an action 
for damages, the person who would have been liable if death had not 
ensued shall be liable to an action for damag-es, notwithstanding such 
ueath, although it were caused under such Circumstances as amounted 
in law to felon1.; the action to be for the benefit of the wife, husband, 
parent, and child brought in the name of the executor or administra­
tor, and the jury to $ive such damages as they may think proportionate 
to the injury resultmg from such death to the parties respectivel;v for 
whom and for whose benefit such action shall· be brought. ThiS act 
was amended by 27 and 28 Vict., c. 95, so that the action in default of 
an action by an executor or administrator might be brought in the 
name of the persons for whose benefit the cause of action exists, and 
provided for the payment of a lump sum into court in the nature of an 
offer of judgment. 

ART. H.-DUTIES AND LIABILITI:ES OF Tlm EMPLOYEE TO THE 
EMPLOYER . 

.Au~tria.-In Austria the general duties of employees lire stated to 
be: To be faithful, obedient, and respectful toward their employers;_ 
to conduct themselves becomingly; to observe required or customary 
hours of labor; to perform industrial services intrusted to them accord­
ing to the best of tbei~ ability; to maintain secrecy with regard to the 
manner in which industrial operations are prosecuted; to conduct 
themselves peaceably toward their fellow-workers or the members of 
the employer's family, and to treat the apprentices and children work­
ing under their l:iupervision properly. Unless a special agreement is 
made to that effect, emplo'yees shall not be required to perform 
domestic labor not constitutmg a part of the industrial work. 

Queen8land.-(See also Art. E, sec. 1, p. 67.} _ In Queensland serv­
ants are liable under law for willfully spoiling or losing property, 

We&tern ..Australia.-Upon hearing before a justice, if It appears 
that the injury inflicted on the person or property of the party com­
plaining, or the misconduct or illtreatment complained of has been of 
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an aggravated character and was not committed in the bona fide exer­
cise of a legal right and where pecuniary compensation is insufficient, 
the justice may order the party complained against to be imprisoned 
with or without hard labor for a term not -exceeding three months. 
Nothing in this act prevents the employer or employee from enforcing 
their other legal remedies, nOlO is the imprisonment of women or girls 
allowed in such cases. 

Ontario.-The act deals extensively with the subject of summary 
proceedings before justices in cases of complaints arising out of the 
relations of masters and servants as regulated by the act. Such com­
plaints are made before justices of the peace or police magistrates, and 
appeals may be taken to the division court. The act determines the 
duties of justices 'of the peace on receiving such complaints, limits the 
time within which actions may be brought, defines the proceedil).gs 
before justices of the peace and police magistrates, etc., the manner of 
issuing summonses, mode of appeals, proceedings in cases of appeals, 
etc. In cases, of complaints by servants for nonpayment of wages the 
justice or justices before whom action was brought may"discharge the 
servant from the service of the master and may direct the payment of 
the wages due, not exceeding $40, together with costs, and in case of 
nonpayment may issue warrants of distress. 



CHAP'l'ER II. 

POLITICAL AND LEGAL RIGHTS OF LABORERS. 

ART. A.-POLITICAL RIGHTS, VOTING, ETC. 

SEC. 1. GENERAL. 

That tendencr which is be~inning to be notable i~ the American 
statute!l of makmg by legislatIOn a special class of laboring persons, 
or rather of that portion of the total laboring population which is 
employed in industrial, not a~ricultural nor domestic pursuits, is not 
a.'! yet observable in the legislation of other countries. So far as 
appears, there is no special legislation in any European country which 
ill concerned particularly with the legal or political rights of industrial 
laborers. 

The matter, too, of alien labor is left much more to the political 
braneh of government than to the legislature. There appear to be no 
~eneral statutes restricting competition of aliens with domestic labor 
ID ca.'les where their immigration is, in fact, allowed. 

SEC. 2. VOTING. 

There appears to be no special protection of the rights of induJtrial 
laborers to vote in European countries. 

SEC. 3. SPECIAL PRIVILEGES OF ARMY AND NAVY VETERANS. 

Xo !luch thing is known -in any European country. 

S~:G. 4:. CollPETITON OJ!' ALIEN LABOR, CONTRACTS WITH ALIENS, ETC. 

J1;·anc('.-The law of August 10, 1899, provides that in the case of 
public work or contract for the State the contract must contain an 
agreement not to employ foreign workmen, except in proportion to be 
fixed by the administration, according to the nature of the work and 
the region where it is performed. ' 

ART. B.-LEGAL RIG~TS AND PRIVILEGES. 

SEC. 1. ATTACHMENT OF WAGES. 

The attachment of wages is usually permitted by the law of conti­
nental countries, but the subjects covered by this article are generally 
to be sought for in the codes of procedure. They are not' usually 
regarded as peculiar to the labor law. In Germany the law of June 
21,1869, as &mended by that of March 29, 1897, establishes the prin­
ciple that wages of employees may not be attached except in favor of 
the State 01' public municipalities for taxes, etc., and except in favor 
of the relations of the employee who had, under the law, a right to 
support from him. The law of 1897 extended this exceptIOn also to 
divorced wives and natural 'children, though legitimate relations .->t 
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the same rank have a priority. Sums due under contract of employ­
ment at the time they are due may, however, be attached under cer­
tain circumstances. The assignment of wages is forbidden in the 
same manner, but the law does not apply to the salaries of public 
emplo;rees or to the recovery of taxes, etc., due the State. 

In France it appears that attachment of wages may be made under 
the law of January 12, 1895, only up to one-tenth of the wages due. 
The State labor department conducted an investigation in 1899 as to 
the subject of attachment of wages generally. About half the respon8es 
from employers, employees, chambers of commerce, trade unions, 
etc., were in favor of total exemption from attachment. 

For the general German law on this subject see the valuable com­
munication of Dr: DO"e in the Appendix, p. 242. 

·SEC. 2. ASSIGNMENTS OF WAGES. 

The a9signment of wages is usually forbidden in continental countries. 

SEC. 3. PREFERENCE OR PRIORITY OF WAGE DEBTS. 

Western.A.ustralia.-The workingmen'S wages act of 1898 provides 
for the preference of claims for wages in certain cases. . 

SEC. 4. PROCEDURE IN SUITS FOR 'VAGES. 

The French code provides that actions by workmen or laborers for 
the payment of their day's wages or supplies are outlawed at the end 
of SIX months. (Qiv. C, § 2271.) 

SEC. 5. MECHANICS' LIEN. 

France.-Architects, contractors, masons, and other workmen 
employed to put up, reconstruct, or repair buildings, canals, or other 
works whatsoever have a privilege or lien; provided, nevertheless, an 
official report has been previously drawn up by an expert appointed of 
its own accord by the tribunal of first instance of the distrICt in which 
the buildings are situated, showing the condition of the premises with 
respect to the work which the owner declares he has the intention of 
undertaking, and provided the works have been accepted within six 
months at the most from their completion by an expert, also appointed 
by the court of its own accord; 

But the amount of the privilege can not exceed the amount allowed 
by the second official report, and it is confined to the increase in value 
at the time of the conveyance of the real estate and resulting from 
the work which has been undertaken; 

Those who have loaned the money to payor reimburse the workmen 
have the same privilege, provided the use made of the money is offi­
cially shown by the instrument establishing the loan and by the receipt 
of the workmen, as has been stated above for those who have loaned 
money for the purchase of real estate. 

Architects, contractors, masons, and other worknlen .employed to 
put up, reconstruct, or. repair buildings, canals, or other works, and 
those who, for the purpose of paying and reimbursing them, have 
loaned money of which the use is established, retain their privilege 
from the date of the inscription of the first official report by the double 
inscription made, first, of the official report showing the condition of 
the premises: stcond, of the official report of acceptance. (Civ. C, 
2110.) 



CHAPTER III. 

PRISON LABOR. 

SEC. 1. CoNVICT-MADE GOODS. 

So far as appears there is as yet no legislation in European countries 
prohibiting the State or municipality in control of public Jails or prisons 
from selling the goods of their manufacture in the 9pen market. 

A report upon foreign convict labor wall made to Parliament, con­
taining reports from the British representatives in certain foreign 
countJ·ies. The American law will be found in full in the report 
of the United Statell Labor Commillllioner, volume 1, p. 443, and also in 
1\Ir. Olmstead's report, United States Industrial Commission's Reports, 
volume 5, p. 161. 

PRISONS IN GERMANY. 

According to the ".Straf-gesetz!mch" (penal code), imprisonment in 
GeJ"/llRny tnk!'s pI lice either in the" Zuchthaus" (convict prison) 01' in 
the" Gefan[.!niss" (gaol for offenses of a less serious character). So 
far 118 possible prisoners are employed at a trade with which they are 
conVl'rlSant or for which they are considered to be best adapted. 

In the Zuchthaus only a small proportion of the prisoners perform 
outdoor labor, !!uch as agricultural work, maintenance of roads, rail­
way", canals, or other public works, while the vast majority are' 
employed .within the prison precincts. 

" CONTRACT" SYSTEM IN PRUSSIA. 

Tha following is the system adopted in Prussia for prison labor: 
The pl'ison authoriti!'s farm out to a contractor or contractors the 

labor power of a prilloner. The CQJ1tract determines the rate of wages 
in return for the amount, weight, measure, and number of articles to 
be manufactured. The contract is made either for a fixed period of 
time or for a given quantity of work, which ill executed under the 
direction of the contractor and his foreman, who have access to the 
[.!aol, sulljed to prison rules and regulations. Raw materials, tools, 
and machinery are supplied" by the contractor. The authorities under­
take no risk nor responsibility in that prison" discipline interferes with 
contract labor. The contractor is wholly under the control of the 
governor and the prison authorities, and the refusal on their part to 
h'Tant admittance might lead to a total suspension of work. HIS risk, 
therefore, is considerable, he having to deposit security for the fulfill­
ment of his contract in amount generally of one month's wages or 
value of labor for that period. 
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There is no clew whatever to the destination of the product of "con­
tract" labor in Pruss ian prisons, seeing that the State exercises no 
control beyond requiring that th~ contractor shall not in certain cases 
sell within a: 10~kilometer radius of the prison of origin. 

The" contract" system which has been explained above is enforced 
throughout Prussia, including the Rhenish Provinces and Westphalia. 

In other States of the Empire different systems are enforced; for 
exam~le: 

1. The State labor system, known as the" Regie," by which all woi'k 
is executed in the prison, under prh,on management alone, on account' 
of and under the direction of the State, which supplies all raw materials, 
tools, machinery, etc., accepts all risks and rel:lponsibilities, and either 
sells in the open market or manufactures according to the order of mer­
chants or consumers. This system is confined to Bavaria, Baden, and 
Bremen. 

2. A mixture of the "contract" and the "State" systems, known 
as the "accord" system. In this the whole management and control 
of the work 'are retained in the hands of the State, but the contractor 
who takes the finished goods at a price fixed upon with the State sup­
plies the raw materials. In force in Baden and Bavaria. 

In those parts of Germany where the" Regie" is enforced it appears, 
Mr. Mulvaney states, to be quite out of the probability that the State 
exports, but the small merchants who buy mayor may not export 
eventually. By this system the German Government has no means of 
knoWing what becomes of goods when once the sale has been effected. 

In Switzerland the system of government Llonopoly of prison labor 
is universally adopted, raw material being provided by the adminil:ltra­
tion and the sale of goods apparently in the open market. 

In France in the prisons where labor is a government monopoly the 
produce is concerned in the service of the State. In prisons where labor 
IS in the hands of contractors the produce belongs to the contraetor, who 
disposes of it without the Government having any share in the trans­
action or knowing the result produced. 

Great Britain. - From the report of the directors of convict prisons 
for the year 1893-94: it appears that the labor of the convicts, except 
some of that enO'aged on the farm, is all deyoted to the service of the 
Government. .y;he larger part has been for the supply of the needs 
of the prison department itself, but the post-office, the admiralty, the 
war department, and the office of works have given some employment 
to the convicts. The printing reqllired for the pril:lons was also per­
formed by them. 



CHAPTER IV. 

SPECIAL PROVISIONS RELATIVE TO FACTORY AND 
SHOP LABOR. 

SEC. 1. FACTORY ACTS. 

GREAT BRITAIN. 

This act originated in England in 1802, being (42 Geo. III, c. 73) 
known a!l the elder Sir Robert Peel's act, and being the first factory 
act, properly speaking, enacted by any European nation. This act 
was entItled "An act for the preservation of the health and morals of 
apprentices and others employed in cotton and other mills and cotton 
and other factories," and contained provisions regarding the ventila­
tion of factories, the whitewashing of walls, the clothing and sleeping 
accommodations of apprentices, bilsides various other provisions. 
The hours of labor of apprentices were limited to 12 per day. The 
next step for the protectIOn of factory labor was not made until 1819. 
In that year was pa>lsed an act (59 Geo. III, c. 66) which, though it 
applied only to cotton mills~ for the first time limited the age at which 
children might he permitted to work in factories. Such employment 
was prohibited to children under 9 years of age, and the hours of labor 
of those under 16 years of age were limited to 12 per day, exclusive of 
time for meals. 

Subsequent factory acts were passed in 1820, 1825, 1829, 1831, and 
1833. The act passed iri 1833 (3 and 4 Wm. IV, c. 103), known as 
Lord Althorp's act, not only took the place of previous enactments, 
but also introduced a number of important changes. In this act was 
made for the first time the distinction between" children" and "young 
persons," which has since been maintained. The attendance of chil­
dren at school wa!l made obligatory, and effective measures for the 
enforcement of this provision were made. The" half-time" principle 
was introduced by the provision limiting the hours of labor of chil­
dren to 9 per day and requiring the children to spend at least 2 
hours a day in school. The most important provision of theoact, how­
ever, was that whereby the law was made to apply not merely to cot­
ton and woolen mills, as was the case with former acts, but to "any 
cotton, woolen, worsted, hemp, flax, tow, linen, or silk mill or factory 
wherein steam or water or any other mechanical power is or shall be 
used to propel or work the machinery." Finally, provision was made 
for the appointment of four factory inspectors to enforce the observ­
ance ·of the act. 

The first general factory act to follow that of 1833 was the consoli­
dating act uhich Sir Robert Peel carried through in 18H. (7 and 8 
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Vict., c. 15.) Of this act Mr. Cook Taylor, the superintending 
inspector of factories and workshops, says: 

These two statutes (1833 and 1844) constitute together the foundation of the laws 
at present in force, not alone for the special classes of factories to which they had 
then exclusive reference, but for all others. * * * With the enactment of this 
st~tute (1844) the first stag:e in the progress of English fa~tory legislation may be 
saId to have been accomphshed-that stage, namely, whICh brought thJ textile 
industries under some sort of efficient control. 

By this act the hours of labor of children of 8 (formerly 9) years 
of age and up to 13 were reduced to 6t per day, and 3 hours' daily 
attendance at school were required for 5 days of each week. In some 
cases alternate days of 10 hours' labor 'and 5 hours' schooling were' 
permi~ted. Female operatives over 18 years of age (thereafter called 
women) were for the first time put upon the same footing as "young 
persons." The system of factory inspection was made more efficient 
by the creation of a department of factory inspection, with a central 
office in London. The two succeeding decades were not marked by 
legislation. of general importance. As Mr. Taylor expresses it, the 
energies of factory reformers were chiefly expended in securing the 
advantazes already gained, and in perfecting the system of inspection 
now fully introduced. A number of acts, however, were passed 
bringing particular industries under the operation of the factory laws 
and introducing minor modifications. The only act that need be spe­
cifically mentioned is the famous 10 hours' act (10 and 11 Vict., c. 29), 
"An act to limit the hours of labor of young persons and females in 
factories," passed in 1847. 

The year 1864: marks the beginning of a new period.' The acts that 
have been, enumerated, and others relating to special industries, were 
regarded more as affiliated with the factory acts than as constituting 
an integral part of them. In 1864, however, was pa~sed an act (27 
and 28 Vict., c. 48) in which this principle was definitely abandoned, 
and thenceforth practically all kinds of industrial work were consid­
ered as subject to the principle of factory legislation. This act brought 
under the factory not only a large number of distinctly nontextile 
industries, but certain employments as well. In 1867 a still further 
advance was made through the enactment of two very important fac· 
tory acts-the factory acts extension act (30 and 31 Vict., c. 103) and the 
workshop-regulation act (30 and 31 Vict., c. 106). The first act com­
pleted the extension of the principle of legal regulation by defining 
the word "factory," as regulated by the act, so as to comprehend not 
only the specified industries, but anyplace where manufacturing was 
carried on, and where 50 or more persons were employed. The pur­
pose of the second act was to extend this legal regulation of labor to 
smaller places, or those where less than 50 persons were employed. A 
workshop was defined to be any place, not a factory or bakehouse, 
where any handicraft was carried on in which any child, youn&" per· 

'son, or woman was employed, and to which or over whicn the 
employer of the persons working therein had the right of access or 
control. An important difference between the factory and workshop 
acts was that the enforcement of the latter was intrusted to the local 
authorities. As a result this act was largely disregarded, and a' few 
years later, in 1871, its enforcement was transferred to the inspectors 
of factories. 

Followin~ these two laws came a number of acts relating chiefly to 
the regulatIOn of work in part,icuhll' industries. The final step in the 
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evolution of a factory code was taken in 1878 by the enactment of the 
factory and workshop act (41 Vict., c. 16) of that year. This act not 
only consolidated provisions scattered through a large number of laws, 
but, as is shown by its title, brought together the two branches of 
factory and workshop regulation which had hitherto been kept sep­
arate. But comparatively few changes in existing legislation were 
made. The purpose of the act was distinctly one' of codification. 
This law remainE' the foundation of the system of factory regulation 
R.'l it exists to-day. In the yeal's that have elapsed since its enactment 
it has heen added to, but in its main provisions, and wholly as regards 
its principle, the law is unchanged. The subsequent legislation can 
be briefly noted. In 1881 the alkali works acts were consolidated and 
amended hy« and 45 Vict., c. 37. In 1883 white-lead factories and 
bakehouses were further dealt with (46 and 47 Vict., c. 53). In 1884 
provision for summary proceedings under the factory acts was made 
by 47 and 48 Vict., c. 43. In 1888 holidays in Scotland were regu­
lated by 51 and 52 Vict., c. 22. In 1889· the condition of cotton mills, 
a", regards moisture and temperature, were regulated by 52 and 53 
Viet., c. 62. In 1891 was passed a law (54 and 55 Vict., c. 75) which 
partakes more of the na"ture of a general factory act, and as such intro­
duced important modifications in the system of factory regUlation as 
established by the act of 1878. Among the changes made by it may 
be mentioned the provil3ions concerning the sanitation of working places, 
and the authority of inspectors and local officials in this respect, pre­
cautions to be taken against fire, regulations as to dangerous and 
unhealthy features of employment, the hours of labor of women, hol­
idays, the employment of children, prevention of accidents, ~tc. In 
1892 the employment of younz I?ersons in shops or stores was regulated' 
by 55 and 56 Vict., c. 62. ThiS law was amended in the following 
year by 56 and 57 Vict., c. 67. lit 1895 another general factory and 
workshop act (58 and 59 Vict., c. 37) was passed, which made a num­
ber of important changes in existing le~islation. They related to over­
crowdin~, prel'autions to be taken agamst accidents, the regulation of 
the conditions under which wearing apparel could be made (the sweat­
ing system), the reductiun of overtime employment of women and· 
young persons, etc. The act also contained special regulations con­
cerning labor in laundries, on docks, and in tenement houses. 

Of subsequent legislation the only acts that need be mentioned are 
the cotton-cloth factories act of 1897 (60 and 61 Vict.,c. 58), giving 
to the secretary of state the power to· issue orders for the purpose of 
giving 'effect to such of the recommendations of the committee 
appointed to inquire into the working of the cotton-cloth factories 
act, 1889, as he may deem necessary, and the act of 1887 (60 and 61 
Vict., c. 60) for the prevention of accidents by chaff-cutting machines. 

(See Foreign Labor Laws by W. F. Willoughby,No. 25, Bulletin of 
the Department of Labor, pp. 787-790.) 

Since Professor Willoughby's report I am informed by the British 
board of trade that there is no tendency to further general legislation 
on this subject; but the tendency now is in England, as in European 
countries, to enact a minute system applying to factories or work­
shops in special classes of manufacture. 

The British laws apply only to factorics' and workshops, strictly 
speaking, or where the operations of manufacturing or altering artI­
cles. or construction work is carried on. Agriculture, mining, trans-
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portation, etc., are not included. A primary divi::lion is made between 
factories and workshops, and factories are divided into two classes­
textile and nontextile fadories; and workshops are divided into ordi­
nary workshops of three classes-workshops for adults only and work­
shops for adult ,males only; bakchouses, laundries, etc., may fall into 
one of the foregoing classes according t.o circumstances. A" textile 
factory" means any premises wherein steam, water, or any mechani­
cal power is used in preparing, manufacturing, or finishing, or in any 
process incident to the manufacture of cotton, wool, hail', silk, flax, 
hemp, jute, tow, china grass, cocoanut fiber, or other like material; 
Qut print works, bleaching and dyeing works, lace warehouses, paper 
mills, flax scutch mills, rope works, and hll;t works shall not be deemed 
"textile factories." "Non textile factories" includes any works, 
warehouses, furnaces, mills, foundries, or places used as print works, 
bleaching and dyeing works, earthenware, lucifer matches, percus­
sion cap, cartridge, paper staining, fustian cutting, blast furnaces, 
metal and india rubber works, paper mills, glass mills, tobacco fac­
tories, letterpress printing works, bookbinding, and flax scutch mills, 
whether mechanical power is used in them or not; (2) any place, etc., 
used as hat works, rope works, bakehouses, "lace warehouses, ship­
building yards, quarries and pit banks wherein steam, water, or other 
mechanical power is used; and (3) premises wherein any manuallabur 
is exercised by way of trade, or for purposes of gain" in or incidental 
to the making, preparing; or ornamenting of an)" article wherein steam, 
water, or other mechanical power is used. ' 

The term" workshop" includes any premises mentioned under (2) in 
the preceding paragraph which are not factories, as above defined, and 
also any premises, room, or place, not a factory, wherein any manual 
labor is exercised by way of trade or for purposes of gain in or inci­
dental to the making of any article or the altering, repairing, orna­
menting, or finishing of any article, and to which premises the cmployer 
has the right of access 01' control. The three special dasses of work­
shops are domestic workshops, meaning private houses where no power 
is used, and where members of the family only, dwelling there, are 
employed; workshops for adults only, and workshops for adult males 
only. These last are excluded from the operation of the factory 
acts except so far as they refer incidentally to their sanitary condition. 
In this respect they are subject to the same conditions as ordinary 
workshops, since the public health acts make no distinctlOn between 
the various classes of workshops. A part of a factory or workshop 
may be taken to be a separate factory or workshop, and a room used 
solely for sle'eping purposes is not deemed to form part of it. 

Workshops are subject to the control of legal authorities as to their 
sanitary condition, and not to that of the factory inspectors. The 
sanitary regulations re~arding factories apply to matters of cleanliness, 
overcrowding, ventilation, and temperature; the factory must be kept 
in a clean state, etc.; inside walls and ceilings, passages and staircase, 
if not painted on('e in seven years, must be lime-washed every four­
teen months, and if painted and varnished must be washed with hot 
water and soap evei'y fourteen months. Inspectors of factories may 
notify the sanitary authorities as to the general and sanitary conditions 
not covered by the faGtory acts. Suitable washing conveniences, toilet 
rooms, etc., must be pI·ovided. A flidory is deemed overerowded if 
there is less than 250 cubic feet of space to ellch person in auy room or 
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400 feet during overtime, and every restriction of this sort may be 
imposed by the secretary of the state. The number of persons that 
may be employed in each room must be posted in the entrance. Fac­
tories must be ventilated in !mch a manner as to render harmless, so far 
as ,practicable, all gases, vapors, dust, etc., and, when necessary, fans 
and mechanical devices must be provided; a reasonable temperature 
must he maintained, and special temperature and degrees of humidity 
shall be maintained in cotton-cloth factories and in all textile factories 
in which atmospheric humidity is artificially produced. 

Workshops, as has been said, are governed by the public health acts 
and not factory actl:l, except as to drains, toilet works, etc" and lime, 
washing, cleaning, etc. The prevention of accidents is secured by 
provision of factory acts for fencing machinery, the cleaning of 
machinery while in motion, the use of self-acting machines, the p1'o­
vil:lion of fire escapes, and special rules regarding dangerous buildmgs 
or ma<,hinel'Y. -

1. Every hoist or teagle and every fly wheel directly connected with 
steam, wat!'r, or other mechanical power, whether in the engine house 
or not, and every part of any water wheel or engine worked by such 
power, shall he securely fenced. 

2. Every wheel race, not otherwise secUl'ed. shall be securely fenced 
close to the edge of the wheel race, 

3. All dangerous parts of the machinery and every part of the mill 
gearing must be either securely fenced or be in such position or of 
such constl'Uction IlS to be equally safe to every person at work in the 
fll(,tory as if it were securely fenced. 

4, All fencing must be constantly maintained in an efficient state 
wllile the parts required to be fenced are in motion or use, except 
when undel' repair or are necessarily exposed for the purpose of clean­
in'" or lubricating. 
~he English lawl:I have a general.pl:ovision that ~~enever an inspector 

beheves a. factory or workshop 11:1 10 such condItIon that any manu­
facturing process or handicraft can not be carried on within without 
danger, or that any machine therein is in such a condition that it can 
not be used without danger to life 01' limb, he can make a complaint 
which may prohibit the use of the machine until such works have been 
executed as, in the opinion of the court, are nece::>sary to remove the 
danger, And upon such complaint the court may make an interim 
order prohibiting the use of the machine until a hearing, 

There is, furtherIIJore, in Great Britain general power given to the 
secretary of state to certify to the chief inspector of factories any ca:?e 
where it is his opinion that any machinery or process or particular 
description of manual labor used in a factory or workshop (other than 
a domestic workshop) is dangerous to either life or limb, either gener­
ally or in the case of wompn, children, or any other class of pel'sons, 
or that the provisions for fresh air is not sufficient or dust injurious, 
and thereupon the chief inspector must serve on the occupier a notice 
~'cquiring special rules 01' measures, or making requirements pr~hibit­
mg the employment of any class engaged in dangerous occupatIOns 'Or 
limiting their hours of labor; but if such rules or requirements relate 
to adult workers, they mw;t be laid on the table of the Houses of Par­
liament 40 days before going into, operation. If. the occupier,. withi,n 21 
days after such notice, serves on the inspector a notice that b~ obJects 
to such rules or requirements, the secretary of state may comnder any 
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modification referred by him or referred to any arbitration, as pro­
vided by the factory act of 1891. The workmen may appear at such 
arbitration by representative and counsel, but in such case must fur­
nish security for the extra costs. Printed copies of all such special 
rules must be kept posted in factories and workshops, and any person 
failing to comply with this is liable to a fine of £2, and the occupier 
upon failing to not more than £10. . 

The provisions are very frequently availed of by the secretary of 
state, who has established a special regulation for the manufacture of 
white lead, paints and colors, lucifer matches, explosives, lead smelt­
ing, chemical works, the extraction of arsenic, etc. New regulations 
are being promulgated every year.' '. 

Every factory erected since 1892 or workshop since 1896 in which 
more than 40 persons are employed must be furnished with a certifi­
cate from the sanitary employers that the building is provided on the 
ground floor with such fire escapes as can reasonably be required 
under the circumstances of such case. 

A court of summary jurisdiction may, on complaint of an inspector, 
and on being satisfied that the provision of movable fire escapes is 
necessary for the safety of any of the persons employed in a factory 
or workshop, require the occupier to provide fire escapes, or any of 
the rooms therein, in which any such person is, shall not be locked or. 
bolted or fastened in such a manner that they can not be easily or 
immediately opened from the inside. 

In Great Britain there are elaborate provisions for the postin~ of 
laws concerning factories. Registers must be kept in a prescribed 
form by the occupier: (1) Showing the children and young persons 
employed in every factory where certificate of fitness is reqUired, 91' 
where women are employed overtime, or in other factories upon order 
of the secretary of state; (2) of the accidents occurring therein caus­
ing death or serious bodily injury; (3) a list of outworkers and their 
places of employment. as described in the laws concerning sweat 
shops; (-1:) of every case where a child, young person, or woman is 
worked overtime. And there must be posted at the entrance of every 
factory or workshop or any such other parts thereof a!' the inspector 
may direct: (1) The presci'ibed abstract of the factory acts; (2) the 
name and address of the prescribed inspector; (3) the name and 
address of the prescribed certifying surgeon for the district; (4) a des­
iO"nation of the clock, if any, by which the period of employment and 
the times for meals in the factory or workshop are regulated; (5) the 
number of persons who lllay be employed in each room; (6) the period 
of employment and meal times and the mode of employment of chil­
dren. The penalty for the contravention of any of these provisions is 
a fine not exceeding £2 ($9.73). The foregoing requirements do not 
apply to domestic workshops. . 

In certuin factories and workshops where the work is subjected to 
special regulation other regulations must be posted as follows: (1) In 
those factories and workshops where the employment of children or 
yohng persons is prohibited, notice of such prohibition; (2) where the 
taking of meals by children, young persons, or women in certain parts 
of factories 01" workshops is prohibited, notice of such prohibition; 
(3) copies of all special rules for the time being in force; (-1:) in cotton­
cloth and humid textile factories, a table of the limits of humidity 
and readings of the thermometer. 
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When an occnpier of a factory or workshop intends to take advan­
tage of certain special exceptions he must affix notices showing (1) his 
intention to take advantage of the exception, which notice must be 
pot;ted 7 days in advance; (2) the substitution of other holidays for 
tho!;e fixed by law, which must be exhibited the first week in January; 
(3) the further substitution of holidays, which must be exhibited 14: 
days before the proposed day; (4) when it is desired to employ younO' 
perOions Ot· women in a non textile factory Ot· workshop for 8 hours o~ 
Saturday, notice that such persons have not been employed more than 
8 hout·s on any day in the week. • 

BesidcOi all this the Engli~h law prescribes for various notices and 
returns that must be made by occupiers of factories and workshops to 
the inspectors of the district, showmg in a way the nature of the busi· 
neOiS, the number of persons employed, and notice of any accident (see 
below), and of every case of lead or other poisoning, listOi of outwork­
ers,l'<"port.'1 of ovet-time employment, which lattp.r must be sent not 
latcr than 8 p. m. of the day of employment. 

The report of accidents is carefullv prescribed by the British law. 
If any accident causes loss of life or such disablement that the person 
injured is prevented from being employed for five hours on his ordi­
nary work on anyone of the three workdays next after the accident, 
such notices are sent to the inspector of the district; and when loss of 
life is caused 01' an accident IS caused by machinery, vats, broken 
metal, explosions, etc., to the certifying surgeon of the district, who 
must immediately proceed to the factory or workshop and make a 
report. 

If any person is killed or injured in consequence of an occupier of 
a fadory or workshop having neglected to observe any provisions of 
the fadory acts or any special rules or requirements, the occupier is 
liable to a fine not exceeding £100, and the whole or any part of that 
sum may be applied for the benefit of the injured person or his family 
or otherwise as the secretary of stale may direct. 

There are speciai provisions concerning notices in cases of poisoning. 

P.\CTOR¥ INSPECI'ION. 

In Great Britain if the secretary of state makes a special order under 
the factory actOi it must be laid as soon as possible before both Houses 
of Parliament, and either of these houses has the power to annul the 
order within the next 40 days. The administration of the factory laws 
generally is intrusted to the secretary of state for the. home department, 
who appoints other inspectors, fixes salaries and has general control. 
Any inspector has power to enter factories and workshops at all reason­
able times by day or night, to take with him a constable when necess~ry, 
to require the production of registers, notices, etc.; to make examma­
tions and inquiries when necessary as to compliance with the factory 
acts, etc., and to enter any school where the chil~ren employed i!l a 
factory or workshop are being instructed, to examme any person With 
respect to such matters and to obtain a signed declaration from him or 
het·, and generally to exercise such other powers as may be necessary 
for carrying the factory acts into effect. If an inspector is obstructed 
in th~ execution of his duties the person obstructing is liab.le ~o ~ fine. 
Any lIlspector may prosecute before a court of summary JUrIsdictIon 
any information or complaint arising under the factory acts. 
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Certifying lSurgeons are appointed by the chief inspeetor of factories 
and paid througp. fees. 

All offenses under the factory aetlS are prosecuted before the courts 
of summary jurisdietion. 

FRANCE. 

KEEPING REGISTERS, POSTING REGULATIONS, ETC. 

All employers of children under 18 years of age must keep a regis­
ter in which is ~ntered the information contained in the children'l:! pass 
books. . 

Employers of labor or renters of motive power are required to keep 
posted in their shops copies of the provisions of this act, of the orders 
of the Government for its administration, and of the regulations that 
particularly concern their industries, and a list of the names and 
addresses of the inspectors of their districts. 

A notice must also be posted showing the hours of beginning and 
ending work and the duration of the intervals of rest. One duplicate 
of this notice must be sent to the inspector of the district, and another 
be deposited at the mayor's office. 

In all places of work, orphan asylums, and charitable or benevolent 
workshops belonging to religious or lay establishments there must be 
posted a permanent and legible bulletin, countersigned by the inspector, 
showing the provisions of the law regarding child labor, the hours of 
labor, intervals of rest, and hours for study and meals. A list mUlSt 
also be furnished quarterly to the inspector, certified by the principals, 
of all children who are inmates of the above-named establishments, 
showing their full names and dates and places of birth. 

REPORTING AND INVESTIGATION OF ACCIDENTS. 

Every accident occurring in an establishment subject to the law of 
1892 which results in an injury to one or more workingmen must be 
reported by the bmployer within the next 48 hours to the mayor of 
the commune. This notice must contain the names and addresses of 
the witnesses to the accident, and have attached to it a certificate of a 
physician, to be procured by the employer, showing the nature and 
probable effects of the injury and the time when it will be possible to 
know the definite results. 

Upon the receipt of this notiee the mayor must make an investiga­
tion of the accident in a manner to be determined by an order of the 
Government; 

IN~PECTION OF FACTORIES. 

The act of 1892 has made effective provision for factory and work­
shop inspection, creating a corps of fadory inspectors wholly depend­
ent upon the central ~overnment, consisting of division and depart­
mental inspectors appomted by the minister of commerce and indus­
try. The departmental inspectors are under the authority of the 
division inspectors, and can be either male or female. All inspectors 
must take oath not to reveal secrets of manufacture, etc., and must 
have :passed a competitive examination, held for that purpose, by the 
superIOr council of labor. Their duty is to enforce the act of 1892 
and the act of 184:8 in relation to hourIS of labor, and the act of 1874: 
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in relation to the employment of children. They have the right to . 
enter all establishments coming under the act, inspect registers, pass 
books, certificates, shop regulations, etc. All contraventions of the 
law reported by the insl?ectors shall be considered as proved until the 
contrary iH IIhown. It IS also made their duty to prepare statistics 
Ilhowing the condition of industrial labor in the distlicts. A general 
report giving the summary of the reports of inspectors is published 
annually. 

Three advisory commissioners or councils are also created by the 
act of 1892. The first, the superior commission of labor, consists of 9 
persons, 2 senators, 2 deputies elected by their colleagues, and 5 mem­
bers appointed by the president. This body, serving without pay, is 
specially charged to assist the minister of commerce by seeing (1) that 
the law is uniformly and properly enforced; (2) to advise in regard to 
regulations and other questions; (3) to prescribe the requirements of 
candidates for the position of inspector and prepare competitive exam-
inations and receive the detailed reports. . 

Besides the superior commission of labor are the departmental com­
missions created by the general councils of the departments, with the 
duty of preparing reports as to their distriets. These commissions 
include the president and vice-rresident of the council of prud'hommes 
of the chief town or industria center of the department and the min­
ing_ engineel's of the dIstrict where there are such. 

Finally, there are district committees of patronage, having for their 
object the protection of apprentices and children. They are created 
by the general councils of the department, and their constitutions 
must be approved by the prefects, or in Paris by the minister of com­
merce. 

PREVENTION OF ACCIDENTS, 8ANITARY REQUIREMENTS, ETC. 

The act of June 12, 1893, applies to mills, factories, and workshops 
of all kinds and their dependencies, with the exception of establish­
ments where only members of the same family work under the direction 
of father, mother, or guardian. All such establishments .must be 
maintained in a cleanly condition, be properly lighted and ventilated, 
and present all necessary conditions of safety and health. Wheels, 
belts, ltearing, etc., must be guarded, shafts, trapdoors, and openings 
railed In. Machines, engines, and means for transmitting power must 
be installed so as to afford every possible protection against accidents. 
The Government, upon the advice of the consulting committee of arts 
and manufactures, may determine by special orders what general 
mea.'!ures of hygiene are necessary, with special provisions as to cer­
tain industries. The im;pertors of factories have the same power for 
enforcing this act as for the act of 1892. When they find the pro 
visions of this act and the Government orders are not complied with, 
the proprietor has 15 days in which to appeal to the minister of com­
merce, and the latter may permit a delay not exceeding 18 months. 

BELGIUM. 

In Belgium no establishment embraced within the classdicatlOn of 
insanitary or dangerous industries can b~ o~en for operat~ons or tr~ns 
f~rred from one place to another; except In VIrtue of a speCIal authol"lza­
tlon from the Government. A formal request must be addressed to 
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. the proper administrative authorities, stating the nature of the estab­
lishment, its object, apparatus, and methods, and the approximate 
quantity of product, also indicating the measures proposed to be taken 
for preventing or lessening resulting nuisance or danger to the 
employees. Copies of plans must be append~d indicating the arrange­
ments of the workshops, the location, water courses, neighborhood, 
etc. It must also state the number of employees, their ages, sex, and 
hours of labor, and intervals of rest per day and per week for men, 
women, and boys under 16 and girls under Hi, and for day and night 
workers separately; the number of employed, their hours of commen­
cing and ending work, and the total duration of the intervals of rest 
allowed them; the manner of heating, lighting, and ventilating; the 
care taken to insure cleanliness; the cubic air space per employee; the 
provision for medicines and medical attendance in cases of accidents; 
the sanitary conditions generally; and the precautions taken to protect 
employees against dangers from fire, explosion, injurious gases, dust, 
vapors, and inj!lries from machinery, and means of transmitting power. 
Each decree of authorization must be supported by a special report 
made by an official or a competent technical committee concerning 
the adequacy of these provisions. The assistance of various technical 
committees may be demanded for the purposes of these reports, such 
as the superior council of public health, the inspectors of dangerous 
establishments, the inspectors of local roads and unnavigable streams, 
and the provincial and local health commissions, the official of the 
technical services of the provinces, mine officers, and engineers of roads 
and bridges. There are other labor provisions in case the establish­
ment is near a water course or highway, so that the sanitary interest 
is fully protected. Authorization can not be granted for.a term of 
more than 30 years. Besides all this there is a general decree pre­
scribing uniform conditions for all unhealthy or dangerous establish­
ments as follows (September 21, 1894): 

2. Work {llaces must be maintained in a satisfactory condition as regards cleanliness, 
and the whItewashing and painting of the walls attended to. 

3. In places where use is made of organic materials capable of producing liquids 
which by their decomposition will give rise to a formation of injurious or annoying 
gases or vapors, the floors must be smooth, impermeable, and so constructed that the 
liquids can flow off, and the walls must be cemented for a height of at least 1 meter 
(3.28 feet) from the floor. T):J.e floor and bottom of the walls must be washed at 
least twice a year, use being made of a disinfecting solution, the choice of which will 
be indicated by the authority by whom the authorization to conduct the business is 
granted. Decaying residue matter must never be permitted to remain in places 
where persons are at work. It must be removed as it is formed and immediately 
disinfected. 

4. The atmosphere of work places must be kept continuously protected from ema­
nations from sewers, ditches, manure piles, priVIes, or any other source of infection. 
Excreta must not be deposited in wells. 

5. There must be at least one privy for ('aeh 25 persons employed, and these privies 
must not communicate direl,tlv with the workrooms. 

6. In inclosed places where work is proS('cuted there must be not less than 10 cubic 
meters (353 cubic feet) of air space per person employed. These places must be prop­
erly ventilated and aired. The air must be renewed at the rate of at least 30 cubIC 
meters (1,059 cubic feet) per hour per person. This minimum must not be less than 
60 cubic meters (2,119 cubic feet) in places which are especially unhealthy. The 
openings through which the fresh air enters or the vitiated air leaves must be so 
located as not to incommode the workingmen and be beyond their reach. 

7. Hoods with draft chimneys or.ening close to the floor must be provided to remove, 
as quickly and as directly as pOSSIble, ga.~es, powders, vapors, and fumes. When this 
provision is insufficient to remove them from the workingmen, the apparatus for work 
must be incased as far as possible and a depree~iou of air created inside in order to 
bring about active veutilation. 



FACTORY AND SHOP LABOR. 91 

8. The work places must be vacated by the employees as far as possible durin~ 
interruptions of work. The workingmen must not take their meals in any place used 
for the manipulation of poisonous substances. 

9. Employers are required to furnish their employees with water of a good quality 
or a hVgJemc drink (tisane hygienique). 

10. When motors are installed in rlaces in which work is not carried on access to 
sneh places must be prohibited to al persons whose presence there is not r~uired for 
the needs of the servi~. In ~ll ca.se~ the pits for fly wheels and pulleys, as well as 
the parts of motors whIch are In motIon, must be mclosed by guards or protective 
devices of such a character as to protect the employees as far as llossible from acci­
d.-nts. Gas and petroleum motors must be started by means whIch do not require 
the workingmen to take hold of the arms of the fly whee!.' 

11. Precautions, as required by circumstances, must be be taken in respect to the 
means of transmitting power and pieces of machinery moving backward and forward 
(pieces saillantes) or otherwise when they can occasion accidents. I 

12. Machine tools havin~ a rapid motion must be provided with appliances by 
which they can be stopped In the shortest possible time, without stopping the motor. 

13. Machine tools for cutting, which go at a rapid speed, such as machines for 
splitting, cutting, planing, sawing, beading, or other similar operations, must be so 
in~talled that the employees can not from the places where they work involuntarily 
touch the cutting edges. 

14. No person must be habitually employed where he has access to a fly wheel or 
any other engine moving WIth great rapidity. 

15. The workingmen must be protected against injury fr<Jm particles thrown off 
from material upon which work is being performed. 

16. Passages by which employees move about in work places must be of a height 
and width sufficient to proted the workingmen from being injured by the machinery 
in motion. • . 

17. Lifts, hoists, elevators, cranes, and similarap'paratus must have indicated upon 
them their power, expressed in kilograms, and, If they are made use of by persons, 
the number of persons that they can transport without danger at the same time. 

18. The lifts, hoists, and elevators must be so installed and guided that nothing 
can fall in them. The o~enings in the floors through which they pass must be 
inclosed by a fence, one SIde of which must wholly or in part consist of a moving 
gate opening outwardly and shutting automatically. . 

111. Wells, cisterns, basins, or re.servoirs of corrosive or burning liquids must be 
provided with lids or gate.~ or fencing. 

20. Measures must be taken to protect the workingmen in case of fire. 
21. The lighting of the work places must be sufficient to enable the workingmen 

to distinguish the machines or moving parts with which they can come in contact. 
When petroleum is used for lighting the work places,. measures must be taken to 
prevent the fall or explo~ion of the lamps. The use of petroleum is prohibited in 
portable lamps, called "crassets," and in all other dangerous apparatus. The appa­
ratus for lighting by gas must be carefully maintained and inspected. When the 
lighting or transmission of power is accomplished by means of electricity, precau­
tionary measures must be taken to protect the workingmen from the dangers pre­
sented by high-tension currents.' 

22. Every accident causing the death of a workingman or occasioning an injury 
capable of causing an incapacity for work for 8 days must be reported to the proper 
inspector by the employer or his agent within 48 hours: The declaration of the 
employer must contain the names and addresses of wimesses of the accident. In all 
cases where death has resulted the proper inspector must make an investigation of 
the causes of the accident. A ministerial decree will determine the other cases when 
the same imoestigation must be made. 

23. The provisions of the present decree are only executory in so far as they are 
not contrary to the provisions of previous decrees of authoriza~ion. . . 

24. The permanent deputations must, on the request of the Interested .partIes and 
upon the advice of the proper inspectors, authorize for cause exemptIons to the 
present decrees as far as concerns either establishments now in operation or those 
authorized in the future. 

25. Infractions of the provisions of the present regulations, as. well as the provisions 
of the special decrees, will be punished by fines, in accordance with the law of May 
5,1888, relative to the inspectIOn of establishments which are dangerous, unhealthy, 
or nuisances. 

The present decree will enter into force January 1, 1895. 

I As modified by the royal decree of April 18, 1898. 
lAs modified by the royal decree of February ·ll, 1898. 
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SPECIAL INDUSTRIF..s. 

In Belgium speCial decrees have been issued for the special regula­
tions of certain industries which present unusual dangers to the lives 
and health of the employees, such as (1) the manufacture of chemical 
or white lhosphorus matches, (2) the manufacture of white lead and 
other lea compounds, and (3) the manipulation of rags. These provi­
sions are extremely elaborate. (See U. S. Labor Department Bulletin 
No. 26, pages 94 to 99.) . 

In Belgium the factory acts are enforced by a system under which 
the department of a~riculture and public works looks after the pro­
tection of the publIc health and comfort, while the department of 
industry and labor cares for the protection of the· lives and health of 
the employees. (See royal decrees of October 22, 1895, and May 25, 
1895.) The mining engineers are charged with the supervision of the 
labor of women and children in mines, quarries, lind the manufacture 
of iron and steel and other metals; for other industries there is an 
inspection service attached to the bureau of labor. These officials 
have general powers to enter all establishments and report violations 
of law and generally to enforce the exactions of the laws. and finally, 
by the decree of July 2, 1899-

1. The Government is authorized to prescribe the measures necesaary. to insure 
the healthfulness of workshops or of labor and the security of workingmen in com­
mercial and industrial enterprises the conduct of which preeenbl danger, even when 
they are not classed as dangerous, unhealthy, or nuisances. These measures can be 
imposed upon workingmen, if J;leressary, as well as upon employers and heads of 
enterprises. 

The Government is equally authorized to prescribe the deelaration that must be 
made in the case of accidenbl occurring in these enterprises. 

Exce.pteri from these provisions are those enterprises where the employer works 
only WIth the members of his family living with him or with the domestics or per­
sons of the household. 

2. Except as regards those enterprises which, independently of the present law, 
are ~ubject to a regime of authorization or prior declaration, the Government can 
not exercise the powers set forth in the preceding article, except by way of general 
decrees (arretb) and aftt>r haying taken the advice of (1) the councils of industry 
and labor or the seetions of these councils representing the industries, professions, 
or trades concerned; (2) the permanent deputations of the provincial councils; 
(3) the Royal Academy of Medicine, the superior council of public hygiene, or the 
superior council of labor. 

These bodies must transmit their opinion within two months after their advice 
has been asked, and in the case of their failure to do so action can be taken with-
~~ . 

3. The officers of the Government charged with the execution of the present law 
shall have the right of free access to all places connected with the entt>rprises. 

The stating and preventing of infractions of this law shall be made in conformity 
with the law. of May 5, 1888, relative to establishments classed as dangerous, 
unhealthy, or nuisances, without prejudice, however, to chapter 10 of the law of 
Apl'il 21, uno, in that which relates to mines, subterranean quarries, and metallur­
gical e.stablishments regulated by that law. 

SWITZERLAND. 

In Switzerland, by the federal constitution, article 34, the Con­
federation has the right to make uniform prescriptions concerning 
the labor of children in factories, concerning the duration of labor 
that may be rj:lquired of adults, as well as concerning measures for the 
protection of workin~men against the exercise of unhealthy and dan­
gerous industries. 'Ihis is an interesting precedent for national regu­
lation of factories in a federation of States like our own, though with 
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US, 8.1:1 in Switzerland, it would require a constitutional provision. 
Before the Swistl constitution of 1874, the power to enact Jaws in rela­
tion to labor was exclusively invested in the Cantons, as it is with us 
in the States. The earliest cantonal laws related exclusively to 
domestic and household industries. Obligatory school attendance was 
always required, but otherwise the first laws for the restriction of the 
employment of children in factories were those of Zurich and Thurgau 
of 1815. In 1848 the Canton of Glarus passed a law which applied 
altlo to adult labor and fixed the normal workday at 13 hours; reduced 
in 1864: to 12 hours and in 1872 to 11 hour!!. Marty similar acts were 
pltssed in other Cantons, but some Cantons adopted no such legis­
lution, and the same consequence!! followed that we see now in the 
United titates-that is, the Cantons which restricted the employment of 
children claimed that they were placed at a dis .. dvantage in competing 
with the Cantons which had no such restrictions. This led to the arti­
cle of the constitution quoted above, which does not, however, restrict 
the right of the Cantons to enact laws of the same kind it they are 
not in conflict with the federal law. This would be the case If,ere a 
similar constitutional amendment adopted in the United States. There 
followed the general factory act of Switzerland, passed March 23, 1877, 
and amended June 25, 1881. This law is as follows: 

1. Every induBtrial establishment in which a greater or less number of working­
men are employed simultaneously and regularly outside of their homes and in an 
inclOBed place .hall be con.idered as a factory and subject tQ the provisions of this 
law. When there is a doubt as to whether an industrial establishment ought or ought 
not to be included in the ('lItegory of factories, the final decision shall rest with the 
}'ederal Council, after it has taken the advice of the cantonal government. . 

2. In all establiHhmenb:! the workrooms, machines, and engines must be installed 
and maintained in such a way as to afford the greatest possible protection to the 
ht'aith and lin's of the employees. Particular ('.are must be taken'tbat .the work­
roOlDS are well lighted during working hours; that. the atmosphere is, as far as possi­
blp, free frolll dll_t that may be engendered there; and that the air is renewed with 
a freqllenev proportionate to the number of employees, the means of illumination, 
lind delt'teriouH emanations that may be formed. Parts of machines and means of 
transmitting power that offer possible danger to the employees must be careful\y 
fenced. In general, there must be taken, for the protection of the health of the 
employees and thejrevention of accidents, all measures which experience has shown 
to be de..irable an which permit of the application of measures resulting from the 
progre;;s of science as well as the maintenance of existing conditions. 

:I. Every person who wishes to CBtablish or conduct a factory, or transform one 
already ('reated, must give notice of his intention to the cantonal authorities, and 
indicate the nature of the projected enterprise. He must also furnish the plan of 
construction and interior arrangement of his establishment, in order that the author­
ities may satisfy them8elves that the provisions of the present law lire in all respects 
ohserved. No factory shall be opened or operllted without the express authorization 
of the government. If the nature of the industry is such as to offer exceptional 
dangers to the health or lives of the employees or of the neighboring population, the 
authorit:es may attach to its authorizaton such conditions as they deem desirable. 

If durin" the operation of a factory it is seen that the health or Ii ves of the 
employees ~r of the neighboring popu1.ation are threatened, the authorities may order 
the abatement of the circumstances responsible for this condition of affairs and fix 
II time within which their order must be executed. If the circumstances are such as 
to require it, the e9tabli~hment may be closed. Differences that may arise between 
('3ntonai governments and proprietors of factories shall be settled by the Federal 
Council. . 

The Federal Conncil shall promulgate such general and special regulation~ ~ may 
be required for the application of the present article. Subject to the proVlSlons of 
this law, the laws of the Cantons regulating constructions remain in force. 

4. It is the duty of the proprietor of every factory to immediately notify th~ c.om­
petent local authority of all cases of accidents resulting in death or serious. mJury 
occurring in his estahlishment. Tl)e authorities must then proceed to hold an mquest 
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to determine the causes and consequences of the accident and to give notiee of it to 
the gov"rnment of the Canton. 

5. The Federal Council 'shall also designate those industries the exercise of which 
gives rise to serious maladies, in the case of which it may extend the responsibility of 
emplojers for accidents. 

6. It is the duty of employers to keep a list of persons working in their establish-
ments according to the form prepared by the Federal Council. ~ 

7. Employers must prepare regulations setting forth the organization of labor, the 
-policing of the establishment, the conditions of entering and leaving the works, 
and the payment of wages. If the regulations provide for fines, they must not exceed 
half a day's wages. Receipts from fines must be used for the benefit of the employ­
ees, and particularly for the support of the aid funds. Deductions from wages on 
account of imperfect work or the injury of raw materials are not considered as fines. 
Employers must also see that morality and good conduct is maintained in the shops 
where men and women are employed. 

8. Factory regulationS, or modifications of them, must be submitted to the cantonal 
governments for their approval, which may be refused if they contain provisions 
contrary to law. The workingmen must be allowed to express their opinions con­
cerning provisions affecting them before the regUlations are offered by the authorities. 

The factory regulations once approved bind both the employer and his employees. 
Every infraction of them by the former comes under the provisions of article 19 of 
the present faw. . 

If the hpplication of the factory regulations gives rise to abuses, the cantonal gov­
ernment may order their revision. The factory regulations, indorsed by the approval 
of the cantonal government, must be printed In large type and posted in some place 
in the factory where they can be plainly seen. Each workingman must be furnished 
with a copy of them upon entering the establishment. 

9. Unless there is a written contract to the contrary, the contract between an 
employer and workingman must not be terminated without at least 14 days' notice. 
Either party may take the initiative in terminating the contract on pay day or Sat­
urday. Unless there are special difficulties in the way, an employee working by 
the piece must in all cases complete the work u1'on which he is engaged. The CUll­

tract must not be terminated before the expiration of this time by the emplover 
without the consent of the employee; except when the employee has shown that"he 
is incapable of finishing the work commenced or if he has been guilty of a grave 
violation of the factory regulations. It must not be terminated by the employee 
except when the employer does not fulfill his obligations toward him, treats him in a 
manner contrary to law or the contract that binds him, or tolerates such action on the 
part of some other person. 

Disputes that arise in the reciprocal termination or other points of the ('ontra"t shall 
be decided by a competent judge. 

10. Employers must pay their employees in the factory at least onee every 15 days 
in cash, in legal tender. Special agreements between employers and employees and 
the factory regulations maYlrovide for monthly payments. 

The part of wages carrie to the new account on pay day must not exceed the 
wages of the last week. In piecework the conditions of payment until the compk~ 
tion of the work may he fixed as the parties agree. 

Deductions from wages for a special purpose must not be made except in .tet'ordance 
with a contract to that effect between the employer and the employee. 

11. The normal duration of a day's labor muet not exeeed 11 hours, and on the 
day before Sunday and a holiday must not excee'd 10 hours. This work period must 
fall between the hours of 5 a. m. and 8 p. m. during the months of June, July, and 
August and between 6 a. m. and 8 p. m. during the remaindp.r of the year. 

The hours of labor must be regulated by a public cloek, and notice must be gin n 
to the local authorities. In the case of an unhealthy industry, or where the con,li­
tions of o.peration or methods employed are of a nature to render a work period of 11 
hours prejudicial to the health or lives of the eml?loyees, the normal duration of a 
day's labor may be reduced by the Federal Councll, as may be necessary, until it is 
shown that the danger giving rise to the reduction no longer exists. Requests for 
permission to prolong this work period in an exceptional manner or for a certain 
time must be addressed to the authorities of the competent district, or, when there 
are none such, to the local authorities, in all cases where the prolongation of labor is 
for more than 2 weeks. If the request is for a longer time, It must be addressed to 
the cantonal government. . 

Workingmen must be given, during the middle of the work period, a rest of not 
less than one hour for their midday meal. Suitable places, heated in winter, aad 
outside of the ordinary work rooms, must be gratuitouAly furnished the employees 
who bring or have their meals brought to the establishment. 
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12. The provisions of article 11 do not apply to accel;sory work which precedes or 
follows the real work of manufacture, and which is executed by men or unmarried 
women over 18 years of age. 

13. Night work may be permitted only in exceptional cases, and workingmen sball 
be 80 employed only when they freely consent to it. In all cases when it does not 
relate to an urgent repair necessitating exeeptional night work during one night only, 
permi88ion for night work must be obtained from the authorities. If the night work 
18 for more than two weeks, authorization must be obtained from the cantonal 
government. . 

Regular night work may be permitted in those branches of industry which need 
to be uninterruptedly prosecuted. Employers desiring to take advantage of this 
provision must show to the Federal Council that this industry requires that kind of 
work. At the same time they must submit a regulation showing the division into 
work periods and the number of hours of labor required of each workingman, a 
number which must in no case exceed eleven in each twenty-four hours. The per­
mil'8ion may be revoked at any time if circumstances change. 

14. Sunday work is prohibited, except in cases of absolute necessity, in allfactories 
except those which by their nature require to be continuously operated, and to which 
the neceesary authorization, as provided for by article 13, has been accorded by the 
Federal Council. Even in establishments in this category each employee must be 
free from work every other Sunday. 

The Cantons may, by legislation, fix other holidays, not exceeding 8 during the 
year, during which factory work shall be prohibited as on Sundays. Such days, how­
e\'er, shall only be declared obligatory for members of those religious bodies that 
observe these holidays. The employee who refuses to work on a religious holiday, 
not included in the II days above mentioned, shall not be fined for so doing. 

15. Women must not be employed on Sunday or at night. 
When they have a household to look after, they must be permitted to leave their 

work half an hour before the midday rest, if that period does not equal at lea,st one 
ami a half hours. 

Women must not be permitted to work in factories during a total period of 8 weeks 
before and after their confinement. After confinement, they must not be again re­
"ein,,1 in factories until they have furnished proof that 6 weeks have elapsed since 
that oc(·urrence. 

The Federal Council shall designate those industries in which women who are 
pregnant shall not be permitted to work. 

Women must not be employed in cleaning engines in motion, means of transmit-
ting power, or dangerous machinery. . . 

16. Children under 14 years of age must not be employed in factories, 
For children from 14 to 16 years of age, the time reserved for their scholastic ai.nd 

religious instructions, and that of their work in factories together, must not exceed 
11 hours per day; and their scholastic and religious education must not be sacrificed 
by their employment in factories. . 

Young pel"llOns under 18 years of age must not be employed on Sundays or at night. 
In those industries, however, in which the Federal Council has, in virtue of article 
13, recognized the necessity for uninterrupted work, the authorities may authorize 
the employment of boys from 14 to 18 years of age, if it is shown that it 18 indispen­
sable to employ young persons, and especially if such employment appears to be in 
the interest of a good apprenticeship. In such cases the Federal Council shall fix 
for the young fersons the duration of night work, which must be below the normal 
work period 0 11 hours. It £hall also order that they be employed alternately and 
successively, and, after having carefully examined the condition of affairs, it shall 
make its authori?.ation subjcct to such guaranties and conditions as it deems neces­
sary in the intere.<it of the health of the young persons. 

The Federal Council is authorized to designate those branches of industry in which 
the employment of children is absolutely prohibited. 

The employer shall not allege as an excuse his ignorance of the age of l1ts employees 
or the instruction that they ought to receive. 

17. The execution of the present law, which applies equally to existing factories 
and those that may be erected in the future, as well as the application of measures 
and orders emanating from the Federal Council in conformity with the present law, 
belongs to the cantonal authority, which for this purpose may take such action as it 
judges proper. . 

The cantonal governments must furnish the Federal Council with statements of 
the factories existing in their districts,as well as those that may bt: established in 
the future. They must also furnish, according to the regulatlOns to be made by the 
Federal Council, statistical material concerning the different points covered by the 
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law. At the end of each year the governments must m<tke detailed reports concern­
ing their action from the point of view of the execution of the present law, their 
experience in this res,!?ect,the effect of the law, etc. 

The Federal CouncIl shall make further orders concerning the mode of procedure 
in this matter. 

The cantonal government!. must, at the same time, furnish the Federal Council, 
the department designated by it, or competent officials all information that may be 
demanded of them. 

18. The Federal Council shall exercise a control over the execution of the present 
law. It shall designate for this purpose permanent inspectors, and determine their 
duties and attributes. It may, in ~dition, if it thinks it necessary, order the special 
inspection of particular industries or factories. It shall ask of the Federal Assembly 
the grant of funds necessary for this purpose. 

19. Without affecting the matter of civil responsibility, every infraction of the 
provisions of this law or written orders of the competent authorities will be punished 
by the courts by a fine of from 5 to 500 francs [$0.97 to $96.50]. In case of a second 
offense, the court may, in addition to the fine, impose a penalty of imprisonment for 
not more than 3 months. . 

20. Provisions of cantonal laws and ordinances in contravention of the present law 
are abrogated. 

The fadory law is made to apply to the following classes of estab­
lishments: (1) All indust"ial establishments where more than 5 persons 
are employed and use is made of mechanical motors, or where persons 
under 18 years of age are employed, or which present unusual danger 
to the health or lives of the employees; (2) all industrial establish­
ments employing 10 persons, whether they present any of the fore­
going conditions or not; (3) all industrial establishments employing 
less than 6 persons, and presenting unusual danger to the health or 
lives of the employees, or those employing less than 11 employees and 
presentingllainly the type of factories. 

In regar to the scheme of regulation provided, the law provides 
for the prevention of accidents, the protection of the health of employ­
ees, th~ keepin~ of r.es-isters, the prepar~tion an.d p~sting o.f ::;~op 
reg:llations, the ImpOSItIOn of fines, the notice reqUired m ternnnatmg 
the labor contract, the payment of wages, the hours of labor of adult 
males as well as women and children, and the conditions under which 
overtime, night, or Sunc.lay work may be permitted. The law regard­
ing all these point:> is stated with exceptIOnal clearness, and nothing 
would be gained by attempting their restatement. Interesting features 
in the law to whil'h attention might be specially directed are that the 
policy of regulating the labor of adult males is here provided for, not 
in exceptional cases merely, but generally, and that employers must 
not put in foree their factory regulations until the employees to be 
affected by them have been given an opportunity to be heard. 

The Federal law, in addition to its positive provisions, empowers 
the Federal Council to issue general instructions and special regulations 
regarding the measures to be taken for the protection of the health 
and lives of employees in factories wherever such action is deemed 
necessary . • In pursuance of this authority the Federal Council has 
issued various decrees regarding conditions that must be observed in 
particular industries. On December 13, 1897, it promulgated a decree 
which is of especial importance, as it specifies in detail the conditions 
that must be observed in the erection or reconstruction of a factory 
and the measures that must be taken for the pl'otection of the health 
and lives of the employees. The decree i8 as follows: 

'Vhoeyer proposes t.o construct afactorv in the meaning of article 1 of the Federal 
law concerning labor in faetories,· to reconstruct or enlarie existing industrial ~tr\l~~ 
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tu~, or et!tablish places to be rented as factories, must! before !>e~i.nning work, sub­
mIt the p!ans proJ1OSe!1l.? the cantonal government for Its exammatlon and approval. 

Before IU! approval IS given the cantonal government must send the plans and docu­
menU! to the }'ederal inspector of the arrondiBBement for his opinion. The inspector 
must be informed of the decision of the cantonal government. 

The cantonal government has the authority to grant certain exceptions to the pro­
visions of article 6 when it believes the circumstances are such as to justify such 
action. When this is done the Federal inspector of factories must be informed and 
he !Dust i.mmediately notify the clI;ntonal government of any objections that he'may 
desIre to mterpose. In case of a dIBagreement the Federal department of industry or 
the Federal Council shall decide. 

Two copies of the following plans must accompany the application for a permit: 
(1) A plan showing the location of the projected building and its surroundings for a 
di8tanee of 50 meters [164 feet] on a scale of ~!-cr to 1,000; (2) plans and designation 
of u..e of all work places (locaux); (3) plan of exterior; (4) plans showing the longi­
tudinal and transverse sections, one of which at least must be by the stairways. The 
scale for the last three must be T~' . 

The plans must be accompamed by documents showing: (1) The nature of the 
indUlltr~' proposed; (2) where steam power is used, the installation of the boilers, 
the kind of system used, the heating surface, the capacity in cubic meters, the nor­
mal pressure In atm:JSpheres, and the position, height, and construction of the !!him­
neys; (3) for motors of any kind, their method of construction and installation, 
notably the manner in which val,lOrs and gases are given forth; (4) the elevators, 
the prmcipal means of transmittmg power, the location of machinet!, the passages 
between and beside these machines, the location of apparatus for heating and their 
C'.onneetions, and the manner of lighting; (5) the dimensions of the windows and 
their distance from the ceilinl!' moval;lle windows, and the possibility of a partial 
opening of interior and extenor windows; (6) the means of ventilation, and the 
maximum number of workingmen that will be employed in each place; (7) the 
water-closets or privies and the means of removing the deposits; (S) where neces­
sary, the places provided as eating rooms, toilet rooms, for changing clothes, etc. 

Where all this information can not be furnished with sufficient definiteness when 
the plans are filed, it may be subsequently provided prior to the actual work of 
inRtallation. 

Cellars must not be made use of as places of work, except in exceptional cases, and 
UpOIl the condition that they are sufficiently lighted and protected against dampness 
and flooding. 

All workrooms must be at least 3 meters high [9.S4 feet], and provide a frell space 
of at least 10 cubic meters [353.14 cubic feet] per person employed. Rooms having 
a floor space of from ]00 to 200 equare meters [1,076.4 tr~2,152.Sequare feet] must 
be at least 3.5 meters [11.5 feet] high, and those of over 200 square meters [2,I52.S 
equare feet] tloor space at least 4 meters [13.12 feet) high. 

Windows must be at least I.S meters [5.9 feet] high, and not more than 30 centi­
meters [l1.S inches] from the ceiling. They must be so arranged that in case of 
necessity the persons can es('ape by them. These provisions do not apply to sheds 
or unusual constructions. 
Sho~, stairways, corridors, privies, etc., must be provided with sufficient natural 

or artIficial light. If gas or electricity is employed for this purpose, a sufficient num­
ber of safety lamps must be provided (lampes de Bltrett!). 

Ventilation must be facilitated by appliances (atliqtU!8) that can be easily regulated, 
placed at all the windows unless other satisfactory appliances are provided. These 
altiqtle8 must have sides of sheet iron unless there is some special reason preventing it. 

The pipes for heating must be placed as low as possible, and in such a manner 
that the employees do not suffer from the heat. They-must be protected, as far as 
po>l8ible, from dust and be so that they can be easily cleaned. , 

Stairways which are not inclosed by solid walls must be providerl with good hand 
rails. In places where there is any danger of fire, and where intlammable material 
is manipulated by light, the stairways must be of stone or iron and inclosed by fire­
proof walls. 

Every building that is 30 meters [9S.4 feet] long must have at least two distinct 
stairways eaeh with a special exit, and each building three or more stories high m,:,st 
have two stairways or a principal stairway and another means of escape. The pnn­
cipal stairway must be at least 1.2 meters [3.94 feet] broad. 

Doors must be at least 1 equare meter [10.76 square feet] in size and open out­
. ~·ardly. In places where intlammable or explosive materials are manipul~ted, b<!th 

SIdes of the rloors must be co\'ered with metal. Large sheds must be prOVided WIth 
exiU! proportionate in number to their size. 
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Elevator cages and other means of communication between stories must be so 
arranged that they can not facilitate the spread of flames or smoke. The large ('ages 
must be constructed of incombustible material and as far as possible inclosed on all 
sides. Elevators which are used for transporting persons must be furnished with 
appliances to prevent their faIling, and their exits must be plainly indicated and pro­
VIded with safety catches. 

Galleries, passageways, platforms, etc., must be provided with protective railings 
and fencing to :prevent the faIling of objects. 

Separate privIes must be provided for the male and female employees in the pro­
portion of at least one for each 25 persons. Those for male employees must be pro­
vided with urinals. They must be separated from the workroom by a space easily 
aired, and their doors must close automatically. The discharge pipes must never be 
of wood, and ventilation pipes opening above the roof must always be installed. 
Those which are connected with a general sewer system must be provided with a 
water flow. The deposit ditches must be water-tight and separate from all the walls 
of the building, and their openings by which the material IS removed must be pro­
vided with means by which they can be hermetically closed. The ventilation flPes 
must be at least 20 centimeters [7.87 inches] in diameter and rise above the roo and 
highest skylight. 

In places where fine or injurious powders or deleterious or obnoxious gases are 
generated precautions must be taken for their removal. Places must also be pro­
vided where employees can change their clothes and wash themselves, and when 
necessary special toilet and bath rooms must be furnished. . 

All gas, benzine, petroleum, and similar motors must be installed in rooms sepa­
rated from the workroom by partitions which are as far as possible impermeable. 
Gasometers, gas purifiers, etc., must not be placed where there is any light or other 
burning substance. 

Driers heated directly by stoves must be installed in special buildings or separated 
from the principal building by a fireproof wall. 

Warerooms for storing large quantities of easily inflammable materials must not 
be provided under the rooms unless they are surrounded with fireproof walls and 
ceilings. 

The installation of steam boilers and nongenerative steam apparatus is regulated 
by the ordinance of October 16,1897, concerning the establishment and operation of 
such apparatus. . 

All movable parts of machines must be inclosed and isolated in su('h a way as to 
prevent any dangerous contact with them. Similar precautions must be taken in the 
case of electric motoTl! and conductors. . 

The means of transmitting power that can be reached by workingmen and which 
are not completely isolated must he placed at least 2 melf\rs [6.56 feet] above the 
floor. The cables or gearing whkh traverse the roads, passages, courts, etc., must be 
properly guarded. They must not present any prominent collar (clavette) or screw 
I.ead (Ute de vi8). Subterranean means of transmitting power must be so arranged 
that they can be easily in~pected from overhead or by a canal or passage offering no 
difficulties or dangers. 

In all workrooms means must be provided whereby machines can be rapidly 
thrown out of gear. When, by way of exception, these are lacking, means of signal­
ing to the motor-machine room must be provided. Separate means of throwing each 
machine out of gear must be provided. 

Machines must be so installed that workingmen are not inconvenienced by them 
or exposed to danger. In an;r case the passageways between machines must be at 
least 80 centimeters [2.fl2 feetJ and the principal passages 1 meter [3.28 feet] broad. 

Eating rooms must always be provided when it is not shown that they can be 
properly dispensed with .. 

Good drinking water must be furnished for the use of the employees. 
Hydrants, or at least reservoirs that can be used in case of fires, lI111st be installed 

wherever possible. 
All regulations of the Cantons in contravention to the present regulations are ren­

dered void. Those extending its scope, however, are maintained ill force. 

The law also provided that the Federal Council could designate 
those branches of industry in which the employment of women who 
were pregnant and those in which the employment of children should 
be absolutely prohibited. In pursuance of this power the Federal 
Council issued a decree December 31, 1897, the essential provisions of 
which are summarized below. 
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The employmcnt of women who are pregnant is prohibited in the 
followillg kindH of work: (1) Work in which there is an escape of 
phosphoru~ vupor~, and the operations of mixing, dipping, removing 
from frames, and hoxing in match factories; (2) the manipulation and 
mixing of lead, the manufacture of colors having a lead base, work of 
l'omposition, varnishing, and glazing in foundries or workshops with 
umtel'ials having a lead base, and lead enamel work; (3) work done 
neal' pneumatic mercury pumps in the manufacture of incandescent 
lamps; (4,) work done in rooms where there are fumes of sulphuric 
aeid; bleachipg' of cotton and straw; (5) cleaning with benzine; (6) 
manufacture of caoutchouc articles; work in which there is an evapo­
mtion of sulphuret of carbon and sulpho-chloride; (7) work requirIng 
the carrying of heavy burdens 01' exposure to violent shocks. 

The cmploymentof children from 14 to 16 years of age is prohibited 
!n the following kinds of wor~: (1) Atte!lding to boilers ~sea for boil­
Ing under pressure; for work mconnectlOn with steam boIlers the pro­
visions of article 21 of the ordinance of October 16, 1897, regarding 
the e~tublishment and operation of steam boilers and nongenerating 
Bteam apparatus must be complied with; (2) attending to motors of 
all kinds (water wheels, turbines, steam engines, and gas, petroleum, 
and benzine motors); (3) attending to dynamos and other electrical 
work in which high-tension currents are used; (4) attending cranes 
and drawbridges; (5) overseeing the transmission of power, putting 
hclt.~ in place on wheels or pulleys; (6) attending circular or band 
HUWS, planin~, straightening, and mortising machines; (7) attending 
batting machInes, calenders, shearing machines, as far as they are not 
perfectly guarded, crushing machines) machines for cutting '(laper, 
bark, etc,; (8) work in connection witn explosives; (9) the heatmg of 
eaBily inflammable materials (asphalt, tar, rosin, varnish, wax, etc.); 
(10) work in cement and gypsum factories where much dust is pro­
duced; work on emery wheels, trimming and cleaning castings; work 
near grinding machines in paper, glass, and emery factories; dry 
gl'inding of glass, stone, bone, or wood; hat polishing, rag sorting, 
hemp and flax combing and carding; silk waste cleaning; glazing and 
singeing, and all kinds of batting machines where, in the work enumer­
ated, the dust is not sufficiently exhausted; (11) mordanting and shap­
ing in hat factories; (12) all classes of work in the chemical industry 
where poisonous or noxious gases are generated; (13) tinning and gal­
vanizing; (14) the manufacture of paints containing lead; glazing with, 
coatings containing lead and lead enamel work. . 

Thel>e provisions do not apply to persons serving an apprenticeship 
of several years, regulated by contract, in occupations where such 
apprenticeships are customary. 

In order to render more effective the provisions of the law regard­
ing the prevention of accidents aDd the protection of the health of 
employees in establishments which are particularly unhealthy 01' dan­
gerous, the Federal department of factory inspection hal! elaborated 
special instructions regarding such places, which are sent to the em­
ployers and employees and posted in the establishments. Instructions 
of this kind have been prepared for the industries of cigars and 
tobacco, August 10, 1896; lead and its compounds, AugUo'.t 13, 1897, 
aud woodwork, October 21, 1897. Especial efforts have been made to 
suhject the manufacture of phosphorus matches to special regulatIOn 
for the purpose of lessening the danger to health resulting from the 
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use of white phosphorus in that industry. The proposition to make 
the manufacture,of matches a State monopoly was rejected by a refer­
endum vote September 29,1895. Immediately afterwards the inspectors 
of factories were directed to report upon the measures that should be 
taken to protect the health of employees in that industry. Following 
their report a proposition was framed and introduced in the Parlia­
ment, which ultimately became the law of November 2, 1898. 

This law provides that all match factories, regardless of the number· 
of employees or the importance of the establishment, are subject to the 
provisi~ms of t.he F~de~'al factory law; tha~ the manu!a~turecan only 
be carped on In bUildmgs devoted exclusIvely to thIs mdustry; that 
the manufacture of matches can not be undertaken without the authori­
zation of the cantonal.government, given with the consent of the Fed­
eral Council, the latter prescribing the i'egulation!l for guardipg the 

. health and safety of the employees and of the publIc, and that m case 
of the refusal by the cantonal government of such authorization, 
recourliie may be had to the Federal Council; that before an authoriza­
tion can be granted the detailed plans of the establishment and a state­
ment of the proposed method of manufacture, packing, transportation, 
etc., must be submitted to the cantonal government and in turn 
transmitted by the latter to the Federal Council; that the manufacture, 
importation, exportation, and sale of white phosphorus matches is pro­
hibited; that the importation and use of white phosphorus is only per­
mitted by special authorization of the Federal Council for scientific, 
pharmaceutIC, or other purposes not dangerous to health; that the sale, 
Importation, and exportation of matches is prohibited unless they are 
packed in boxes bearing the name or registered trade-mark of the 
factory, and that factory inspectors may at any time enter any places 
where they have reason to suspect that the manufacture of matches is 
being carried on. The law ~uthorizes the Federal Council to acquire 
and communicate to manufacturers any new processes which commend 
themselves to their attention as regards the health and safety of 
employees and of the public. 

Fines of from 50 to 1,000 francs ($9.65 to $193) are provided for 
the punishment of infractions of this law. In the case of the unauthor­
ized manufacture of matches, besides the imposing of a fine, the entire 
property, stock, etc., may be confiscated, and In case of a second 
offense the guilty party may, in addition, be sentenced to not more 
than 3 months' imprisonment. 

CANTONAL LEGISLATION. 

The enactment of a Federal law concerning factories, as has been 
said, in no way limited the power of the Cantons to enact similar laws, 
provided their provil>ions were not in conflict with those of the Federal 
law. Advantage of this power nas been taken by at least 7 of the 
more important industrial Cantons. 

In considering this action on the part of the Cantons it is important 
to notice that its character has been largely molded by the fact that in 
Switzerland, as in almost no other country, the system of household 
industry and small shops has been able to maintain-its position in spite 
of the development of the factory system. Notwithstanding the exten­
sion given to the factory law in 1891 to establishments employing 6 
or more persons, and in some cases less than that number, a consider­
able number of working people were still outside of the scope of that 
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law. It was -chiefly to regulate the conditions of labor of this class 
that the Canton!! have enacted their special labor laws. " 

The first Canton to take action in this direction was that of Basel 
town, which e!1acted a law February 11, 1884, afterwards replaced "by 
a lawpa.<!sed ApIi123, 1888, in relation to the employment of females 
in small shops, such as those for dressmaking and millinery work, 
which were not under the Federal law. This Canton also passed a 
spl'cial law for the protection of females in restaurants and hotels 
December 19 1887. The example of Basel was followed by the Canton 
of Glarus, which enacted a still more comprehensive law May 8,1892. 
This law relates to all persons not included under the provisons of the 
Federal law who are employed for wages in industrial establishments, 
or are engaged as ayprentices. On May 18, 1893, St. Gallen passed a 
!aw for the protectIOn of f~ma!es employed as saleswomen or waitresses 
In stores and restaurants. ZurICh enacted a law June 18,1894, in regard 
to the employment of females in small shops; Lucerne and Soleure 
laws November 9, 1895, and Neufchatel a law May 19, 1896. 

To a certain extent the provisions of these laws are similar. Theil' 
main purpose is in almost all cases to extend the provisions of the 
Federal factory law to classes of workers not comprehended under 
that law.' 

An excellent comparative statement of the scope and provisions of 
thelSe laws was given by Mr. H. Wegmann, an official of the Federal 
factory-inspection scrvice of Switzei'land, in his report to the interna­
tional congress in relation to labor legislation at Brussels in 1897. (a) 
It would be difficult to give a better summary of these laws than is 
there presented, and that portion of his report will therefore be repro­
duced in a somewhat condensed form. Following it will be given a 
translation of four of the more important laws-those of Basel Town, 
Glarus, Zurich, and Neufchatel. " 

Of the 7 cantonal laws, that of Glarus alone relates to adult males; 
all the others concern workingwom~n only. The laws of Zurich, Soleure, 
and Neufchatel formallYjrotect females working alone if they work 
for wages 01' are occupie in a trade. The laws of St. Gall and Basel 
do not go so far, except in reference to working women under 18 years 
of age, the law only a.(>plying to women over that age in places where 
2 (in the case of St. Gall) and 3 (in the case of Basel) are employed . 

. Examining these provisionscarefully, it will be seen that they are m?re 
comprehensive than would at first appear. Thus, any person workmg 
at home with his own tools is regarded as an employee if he works 
directlv or indirectly for a manufacturer. The law of Neufchatel also 
/jays clearly that a person must work outside of his own home in order 
to profit by the law. 

It is unnecesf;ary to say that the Cantons have incorporated in their 
laws many of the provisions of the Federal law , but these have not always 
heen servilely copied. On the contrary, in some cases the restrictions 
are made less severe, and in others gaps in the Federal law have been 
filled. The law of Basel has the most points in common with the Fed­
eral law. The more recent laws show greater differences. Thus, that 
of Neufchiitel permits-the employment of children 13 years of age in 
certain cases. Six Cantons (Neufchatel by a special law) require the 
making of a formal contract where apprentices are taken. Zurich and 
SoleUl'p makc'the first 2 weeks of such a service a period of probation 
during which either of the parties can break the conti-act upon giving 
3 days' notice. . 
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In general there are always provisions requiring workrooms to be 
spacious, dry, well lighted, and heated, though the requirement that 
machines should be properly guarded does not always appear. 

The provi::;ions regarding hours of labor are l)aturally the most 
important of the laws. Five cantons accept the normal workday of 11' 
hours, fixed by the Federal law. Zurich, however, has made 10 hours 
the maximum work period per day for female::;, and on the day pre­
ceding Sundays and holidays 9 hours, with a rest at noon of It hours 
in all cases. Neuchatel has made the work period of girls under 15 
yearf! of age 10 hours per day, and of girls over that age 11 hOUl'S, 
with the exception of Saturday, which il; limited to 10 hours. 

Sunday labor is prohibited without exception. 
Night work-that is, after 8 p. m.-is also in general prohibited. 

This is the hour at which night work begins according to the Federal 
law, which is in no case permitted to female employees. As regards 
this point all of the cantonal laws differ from the Federal law, as they 
permit work by women until 9, 10, imd 11 p. m. when the permis::;ion 
of the authorities has been obtain1ld. Most of the cantonal laws fix 
the maximum amount of such overtime work that can he permitted at 
2 hours per day and a certain maximum per year, 75 hours in the case 
of Zurich, 2 months for Glarus, and 3 months for.Bt. Gall and 
Lucerne. In Zurich and Lucerne permission is only granted for cer­
tain specific reasons as. mentioned in the law, and in Soleure and Neu­
chatel for" serious" reasons. In general the authorization must be in 
writing and posted in the shop or place of work, and no person can be 
required against his will to work overtime. With the exception of 
Glarus, overtime work must be paid for at It higher rate;.in Zurich, . 
Lucerne, and Soleure one-fourth more. These 3 cantons also prohibit 
the giving of work to working womJn to be done at home after they 
·have worked the normal workday. 

The Cantons of Basel and Glarus have adopted the Federal regula­
tion that women must not be allowed to work durin~ the period of 
8 weeks preceding and following childbirth. 8t. Gall and Lucerne 
extend this prohibition to 6 weeks, Zurich and Soleure to 4 weeks fol­
lowing childbirth, and Neuchatel makes no mention of the subject in 
its law. In a number of cantons overtime work bv females who are 
pregnant is prohibited. •. 

Shop regulations are in general required only when the authorities 
deem the importance of the nature of the industry such ail to justify 
it. In ~urich and Lucerne copies of the laws must be posted m the 
places of work. 

Most of the laws contain provisions regarding the payment of wageil. 
Zurich and Lucerne 8tipulate that a. reduction in wage::; mu::;t be 
announced 15 days in advance. Deductions from wages of any kind 
are prohibited by the law of Neuchatel. Three cantons make no men­
tion of I!!uch retention of wages, while 3 provide that not more than 
one-half a week's wages can be retaIned if a previous arrangement to 
that effect has been made. Fines for the purpose of maintaining dil!!­
cipline, not in excess of from one-fourth to one-half a day's wages, 
are permitted, provided they are mentioned i~ the regulations agreed 
to by the employees. . 

A peculiarity that should be noted is that the laws of Zurich and 
St. Gall intl'U8t. the control of food and lodging supWied to working 
women to the Government authorities. 



FACTOR~ AND SHOP LABOR-I)WI'l'Z";l~LAND. 103 

The laws of Glarus, St. Gall, Lucerne, Soleure, and Neuchatel 
contJlin spccial paragraphs for the protection of females employed in 
placc!! where liquor is Rold. Zurich, February 3, 1896, promulgated a 
special law for this purpose. All of these laws, with the exception of 
that of Glarus, prohibit the regular employment as waitresses of girls 
under 18 years of age who are not members of the proprietor's family. 
In the ca,;e of Zurich this prohibition extends to girls who have not 
completed their twentieth year and boys under 16 years of age. Per­
sons below th~se ages can be employed in other work during 8 hours 
per day, provided such employment docs not extend after 9 p. m. 

Glarus and Neuchatel require 9 hours and the· other cantons 8 
hours' uninterrupted rest for employees. Lucerne prescribes at least 
2 hours' absolute rest on Sunday mornings. The provisions of 
the different laws concerning the substitution of some other day for 
Sunday as a day of rest are very dissimilar. St. Gall, Lucerne, and 
Solcure require one-half day of freedom for employees each week; 
Neuchatel prescribes 2 forenoons and 2 afternoons of freedom per 
month, and Zurich requires that 6 hours' continuous freedom between 
the hours of 8 a. m. and 8 p. m. be granted every week. These, 
however, may be replaced by two annual leaves of not less than 4 
days each. 

Other provisions regarding females employed in hotels and restau­
rants relate to the lodging and food that must be furnished them, the 
provision of separate beds for the employees, etc. . 

Provisions for the protection of females employed in stores are 
found in the laws of Glarus, St. Gall, Lucerne, Soleure, and Neu­
chatel. Their principal purpose is to insure that the women are 
allowed sufficient time, 8 or 10 hours, at night for rest and sleep. 
Whcn Sunday work is permitted the cantons of Lucerne and Soleure 
require a half day's freedom on that day, and that of St. Gall a similar 
cessation from work during the week. 

The .law of Neuchatel is the only one which contains provisions 
regarding the employment of females in office. For them it prescribes 
at least 9 hours cessation of work at night. 

BASEL TowN.-Following is the law concerning the employment of 
women, passed by the canton of Basel town April 23, 1888: 

1. All industrial establishments in which 3 or more women or girls under 18 years 
of age are employed or serve as apprentices are subject to the provisions oi the pres­
ent act. Hotels (Wirthschaften) and stores are exempted eo far as their female 
emplovees serve only as saleswomen and are not employed in industrial work. 

2. The hours of labor of women employed in establishments coming under this 
act must not exceed 11 per day, and on the days before Sundays and holidays 10 
hours per day. This labor period must fall between 6 a. m. and 8 p. m., and must 
be divided by a rest of at least 1 hour. Labor on Sundays is prohibited. 

In exceptional cases tbe department of the interior may permit an extension of 
the work period to 11 ll. m. If the overtime work is for more than 2 weeks the 
r.ermission of the admiDl~trative council (Regierungsrat) must be obtained, and also 
If the permissions given durin~ a period of 2 months amount to more than 3 weeks. 
In no case does the authorizatIon of overtime work apply to girls under 18 years of 
age. These must never be employed in any kind of work after 8 p. m. 

Women must not be employed during a total period of 8 weeks before and after 
giving birth to a child, and they must not be permitted to return to work until they 
have furnished proof that 6 weeks have elapsed since that event. 

Women must only be employed in the evenings aftertime when they freely consent 
to work overtime and receive extra pay for such work. 

3. Where it is not otherwise agreed in writing the agreement between employers 
and working women mUHt not be changed by either party without giving at least 14 
days' notice, starting from a pay day or Saturday. Within this period the relations 
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between them may only be changed upon very important groundR, concerning which 
the judge will deCide. 

4. Fines shall ol.lly be imposed as provided for in the shop regulations, and they 
must not exceed one-half the day's wages of the penlon fined, and must be employed 
for the benefit of the working women. Reductions from wages on account of Imper­
fect work are permitted if the injury is intentional or the result of grOSil careleSdness. 

5. The places in which women work are under the supervision of the sanitary 
authorities as regards their hygienic conditions. 

6. When the scope or nature of a business is such as to justify sueh action, the fac­
tory commission may require an employer of an establishment comprehended under 
the act to prepare, and post in a conspicuous place, shop regulations setting forth the 
working periods, the conditions of entering and leaving, and the payment of wages. 
These regulations must be submitted to the department of the intenor for approval. 
In case of dispute the administrative council shall decide. 

7. Infractions of the provisions of this law shall be punished according to section 
37 of the polil,e law. 

8. The administrative council is authorized to make such regulations a.~ may be 
necessary for carrying out this law. 

9. The enforcement of the law and the drawing up of the necessary regulations 
belong to the defirtment of the interior and the factory commission. 

10. The law 0 February 11, 1884, in relation to the hours of labor of working 
women, is repealed. 

ZURICH.-Following are the provisions of the law concerning work­
ing women passed by the Canton of Zurich June 18, 1894: 

General pro~iRions.-1. The present law relates to all establishments not compre­
hended under the Federal factory law, in which women are employed for wages or 
for the purpose of learning the trade. There are excepted, however, agricultural 
undertakingll, offices, hotel-keeping business (Wirthschaftsgewerbe), and commer-' 
cial establishments as far as concerns those young persons who are exclusively 
engaged as saleswomen. In case of doubt as to whether an establishment is included 
under the law, the department of the interior shall decide. 

2. Proprietors must inform the department of the interior of the existence of their 
establishments. Everyone has the right to propose to the department of the interior 
or the communal council the inclusion of a business under the law. 

3. The department of the interior and the communal council shall prepare lists 
of establishments coming under this law. These authorities must inform each other 
of any changes. The communal council must inform the local health authorities of 
every place registered. 

4. Girls under 14 years of age must not be employed as workers or apprentices. 
5. Women must not be employed within 4 weeks after their confinement, and 

they have the right to remain away for 6 weeks. 
6. Work on Sundays and holidays is prohibited. 
HOUTS of labor.-7. The hours of labor must not exceed 10 per day, and on the 

days ht'fore Sundays and holidays not more than 9 hours, and must fall within the 
hours from 6 a. m. to 8 p. m. At least I! hours must be allowed in the middle of 
the day as a rest period. It is prohibited to give to women work to be performed at 
home that will make their hours of labor exceed the legal limit. Hours of labor 
mnst be re,.,ooulated by a public clock. . 

8. Only that time shall be reckoned as periods of rest during which the women 
may leave the workrooms. The time required for girls under 18 years of age to per­
fomi their obligatory educational duties is included in their work period. 

9. The work period may be extended in an exceptional and temporary manner 
upon the followmg grounds: Labor loss on account of the disturbance of the industry; 
aCl"uIDulation of work in t.he sea.~o·n; orders resulting from events that could not be 
foreseen; the avoidance of great damages; threatened loss of materials; the preven­
tion of nonemployment elsewhere. 

10. The work period must not be lengthened more than 2 hours per day nor on 
more than 75 days in a year. Overtime work must as far as possible be before 8 p. ID. 
and never after 9 p. m. 

11. The rate of pay for overtime work must be at least one-fourth higher than the 
ordinary rate. 

12. Overtime work is only permitted in the ('.aBe of women over 18 years of age and 
then only when they freely consent. 

13. The proprietor must receive permission for overtime work upon stating the 
grounds for it. If the l'ermission is for not more than 6 days, it must be sought of 
the communal council; If for a longer time, from the qepartment of the interior. 



FACTORY AND tlHOP LABOR-'-:"'SWITZERLAND. 105 

H. Eat·h penuit;.;ion for overtime work must be in writing and be posted in the 
workroom. The communal authorities and the department of the mterior must 
infonn each other of all permissions granted. 

15. The administrath·e roundl is authorized to permit deviations from the labor 
period, provided the object of the present law is never violated in the case of those 
mdustries whit-h are proseeuted under unlll'ual conditions in respect to their methods 
of work or ret"eipt of onlers. This permission may be changed or withdrawn when 
the .pedal circumstances no longer exist. If an establishment misuses the permis­
Ilion, the latter may be canceled. 

Wor.i:rot)m ... -16. The workrooms must, in proportion to the number of persons 
there employed, be sufficiently large, li~ht, dry, heated, and ventilated, and so 
arran~ed that the health of the working women will not be injured. All precaution­
ary me8><ures, as 8ul!:ge.<ted by experience and ill proportion to the state of the art, 
nllUlt he taken to prevent bodilyacddents and other mjuries to the health. 

17. The i<K'81 health authorities must see that these provisions are obeyed, and 
report annually to the .general sanitary authorities concerning their action in this 
ret!pect. 

Labur and apfWenticeship contracU-Shop regula1wTUl.-18. The first two weeks of 
employment will be t"Onsldered as a probationary period, in the sense that during 
this ~riod either party may sever the labor contract upon giving not 1e.'lS than 3 
days noti.-e. After tl1l8 time not less than 14 days' notice must. be given, starting 
from pav day or Sllturday. In the case of piecework, the notice must start from the 
completIon of the work that has been begun, provided that the ordinary period of 
notice is lIot thereby lengthened or shortened more than 4 days. This length of 
notit"e rna v be lengthened or shortened by the shop regUlations or special agreement, 
provi,l .. d ihat the same length of notice is required by both parties. 

19. The labor CA)ntract may be terminated upon justifiable grounds (aIM wichtigen 
Grunden) before the time agreed upon. Concerning the justifiableness of these 
grounds, the judge will decide according to his judgment. If the rupture of the con­
trat·t re.<ults frorn the violation of his contract obligations by one party, he must 
fully in,lemnifv the other. Moreover, the economic consequences of a labor contract 
tenllinate,1 before the expiration of the time agreed upon shall be determined by the 
judg-e 8<Jl·unling to his judgment in taking account of the circumstances and local 
customs. . 

20. Every working woman is entitled upon leaving to receive, if. she desires it, a 
certificate setting- forth the nature and duration of her employment. 

21. Whoe\·er de"ires to take a girl as an apprentice must make a written contract 
for that puryose with her and her father or representative. This contract must con­
tain the obligation that the apprentice shall be properly instructed in her trade. The 
dnration of the probationary and apprenticeshIp periods, as well as the payment of 
the proper apprenticeship fee, when there is such, must also be specified; also the 
w-ounds and conditions upon which the contract may be terminated by one party 
before the tennination of the period agreed upon. 

2'2. Shop regulations concerning the labor periods, the conditions of entering and 
leaving, 88 wel188 the payment of wages, must receive the approval of the depart­
ment of the interior, awl must be posted in workrooms in a conspicuous place. The 
department of the interior is authorized to draw up shop regulatiollll where the scope 
or nature of a bUl,.iness seems to justify it. It may also order the revision of shop· 
regulations where their application would give rise to bad conditions. 

23. FineH must not he imposed except l1li provided for in the shop regulations, nor 
in excess of one-fourth of the daily wages of the person fined. A statement of the 
fines imposed must be prepared, in which is entered the name of the person fined, 
the act of omiStlion or commission for which the fine is levied, and the lIse made 
of the fine. All fines must be employed for the benefit of the working women. 

24. Whoever violates the law, shop regulations, or special agreementI' must indem­
nify the other party (Art. 110 u. if. des Oblig~wnsrechleiJ). The competent judge 
shall fix the amounLof the indemnity according to his judgment in view of the cir­
cumstances of the case. 

ReflUllllWn of 1vages.-25. Wages must be paid in coin of the country, on a work~ 
day, and in the place of business. Where monthly or yearly salaries have not been 
agreed upon in writing, payment must be made at least every 14 days. Deductions 
from wages for rent, cleaninl!:, heating, and lighting of the establishment, or for the 
rent or use of tools, are prohIbited. Work material must not be charged for at a rate 
higher than its cost to the proprietors. 

26. Wages may be retained to the extent of one-half the average weekly wages 
when sllcn retention bas been mutually agreed upon. In the same manner derlll~­
tions may be made lrom wages for in~rance purposes when mutually agreed upon. 



106 THE INDUSTRIAL OOMIIHSSION:-FOREIGN LABOR LAWS. 

27. The working woman must be informed of any reduction in wages in such a 
way that it will be possible for her to leave before the reduction goes into force. 

28. Where the employer furnishes board and lodging it must be reckoned at the 
cheapest rate. The local health authorities must see that proper and healthy food 
and lodging are provided. Where the conditions are openly bad they may recom­
mend to the department of the interior that the proprietor be prohibited from fur­
nishing food and lodging to girl apprentices or working women. 

Fines and executive provisi9n8.-29. The proprietor is responsible for the observance . 
of the provisions of this law in his establishment. 

30. Infractions of sections 2 to 17, 20 to 23, and 25 to 28 by the proprietor can be 
punished by the city officials (StadthaUeramt) by fines of from 5 to 200 francs [$0.97 
to $38.60] •. 

31. Anyone may brin~ to the attention of the city officials and department of the 
interior infractions of thIS law. 

32. In the case where a person disobeys the order that has been given him penal­
ties may be imposed, and in case of continued disobedience the offender may be 
turned over to the criminal authorities (section 80, criminal code). 

33. The execu~ion of this law belongs to the department of the interior. An appeal 
from its orders may be made to the administrative council. 

34. The communal councils are intrusted with the duty of seeing that the provi­
sions of this law are observed in industrial establishments so far as this has not been 
given to the local health authorities by sections 17 and 28. They may delegate this 
duty wholly or partly to a special officer. 

35. Copies of this law may be obtained gratuitously from the communal councils, 
and in placard form must be posted in each establishment in a conspicuous place. 

36. This law goes into force January 1, 1895. 

NEUOHATEL.-On May 19, 1896, a law concerning working women 
was passed by the Canton of Neuchatel. The provisions of this law 
are all follows: -

1. All establishments and workshops in which one or more women are employed, 
and which are not subject to the Federal law concerning factories, are subjed to the 
conditions imposed by articles 3 to 18 and article 22 of the present law. 

2. All stores, shops, countinghouses, as well as hotels, inns, clubs, restaurants, and 
drinkin~ saloons, in which are employed one or more women are subject to the con­
ditions Imposed by articles 19 to 22 of the present law. 

3. The present law does not apply to domestic workshops in which only members 
of a family are employed under the authority of the father or mother, or to agricul­
tural enterprises, dwelling hou8es in which women are employed as domestic servants, 
or day laborers performing household duties. 

4. The execution of this law is intrusted to the communal authorities, whkh, 
according to the needs and importance of the I?lace, may confide the oversight of its 
application to a special officer. The cantonal Inspectors of al?prentices are charged, 
concurrently with the communal authorities, with the superVIsion of the general and 
uniform application of the law. 

5. If the communes find it necessary to incur new expenditures in enforcing this 
law, they shall have the right, aecording to the importance of the expenditure, to an 
equitable reimbursement, provi~ion for whieh will be made by a credit, the amount 
of which will be determined each year by the State budget. 

6. Young ~irls under 14 years of age must not he employed in establishments 
enumerated 11l section 1. However, those provided with a certificate of primary 
instruction instituted by the law relating to primary education may be employed 
after they are 13 years of age. 

7. In extension of the rule applicable to apprenticed children, and provided for 
by article 11 of the law concerning the protection of apprentices, young girls under 
15 years of age must not be employed ineffective labor for more than 10 ,hours per 
day. 

8 .. The hours of effective labor of women and girls over 15 years of a~ must not 
pxceed 11 perday. On Saturdays and the days before holidays they must not exceed 
10 hours, including the time worked in cleaning and arranging the Shof' At least 
an hour must be allowed in the middle of the day for the principal mea. 

9. Time which should be devoted to scholastic or religIOUS instruction i~ always 
includpd in the hours of labor. 

10. Work at night and on Sundays and holidays is prohibited. Work between the 
hours of R p. m. Rnd 6 R. m. is eon@idered night \\ork. 

11. H,.\\ eyer, for work rl'l'ognized as urgent, and in certain Fpel'iul indu~tries, this 
prohibitio1lll1ay be temporarily abrogated, m il t1a l (,nllllunal authorities, or their 
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dcll'j!8te, may authorize at (""lain periods of the year extra hours of labor. This 
on-ctime work mll.t not exceed 2 hours per day, and the number of days must not 
exeeed .. total of 50 per year .. 

12. Requests to work overtime must be addressed to the communal authorities or 
their delt·gate. The authori • .atiolUl must be in writing and inscribed in a 8pecial 
regi"ter by the communal authorities or theirdeleg-ates. An appeal from the decisions 
of the communal authorititlS or their delegates may be made to the department of 
the int .. tior. 

13. The communal authorities or their delegates must see that places in which 
women are employed are always in a satisfactory state as regards cleanliness, light­
inJl:, an,1 ventilation, and prescribe such measnres and precautions as may be neces­
mrv. In factories and worksh0p's which make use of mechanical apparatus and 
machinery they must also rrescrlbe such appliances and measures as are necessary 
for the l<ecurity of the workl/lg women. 

14. The council of state may prohibit the employment of women in those kinds of 
work that exceed their strenJl:th or expose their health or morality to danger. 

1.5. Employers are particularly required to look after the observance of decency 
and the maintenance o)f good conduct in their establishments. 

16. If shop regulations are in existence, they shall in no case provid" for fines. 
The regulations must alwaya be posted so that they can be easily seen in the work­
shop. 

17. Emplorers are required to pay their working women at least fortnightly in 
cosh-in lega -tender money. This provision shall not beset aside by a private agree­
ment. In general, payment must be made on Saturday before noon. In the case of 
pieeework, the c~nditlOnsof payment until the completion of the work· may befixed 
by the parties. The n·tention of any part of the wages is prohibited. 

18. There must be prepared each year, by means of a censua, a statement in each 
commune of all establishments and shopa subject to the provisions of the present 
law. 

19. In stores and countinJl:houses where women are employed the hours of labor 
whieh are requir('(1 of them must be divided by periods of rest, and they must always 
be giYen at le~"t \) houl'8' uninterrupted rest at night. 

20. In publie ,"tabli.hmen!J!, hotel", inns, clubs, restaurants, and drinking places 
the hours of Jabor of women there employed must be divided by periods of repose, 
and they IIIUSt be ~ven at lea8t Il hours' uninterrupted re~t at ni~ht. The communal 
anthorities, or their delegates, may, in exeeptional cases, authorize the abrogation· of 
this mle. liirls under 18 years of age, other than the daughters of the proprietor of 
the e8tabli~hment, shall not be allowed t~ Eerve the public. In no C&!le shall the 
proprietor allege hit! ignorance of their a~es as an excuse. 

21. Women who are required to work at hotels, inns, cltibs, restaurants, and 
drinking places on Sundays mu~t be allowed on the four Sundays of the month two 
morninJl:S' and two aftern',ons' leave. 

22. ),;\'ery person hreaking any of the provisions of the present law or regulations 
or decreea that may be prolllulgated to lIl~ure ita execution shall be punished by a 
filiI' of from 5 to 20 frJJl('s (fO.1l7 to $:l.g6). The fine shall he imposed as manytimt's 
as there are p"I"I'On8 employed und"r conditions contrary to law, provided the total 
dOt's not exc,-ed· 500 francs ($06.50). In the case of a subsequent offense the fine 
IIlRy he doubled. 

2:1. The council of state is directed to proceed to the formalities of the referendum 
with the view of insuring tt.e eventual execution of the present law. 

GLAuus.-Following it! a law in relation to the protection of labor 
passed hy the Canton of GIarut! May 8, 1892: 

1. This law applies to all establishments regularly employing persons at industrial 
oc,'upations for wa".ooes or as apprentices which are not within the scope of the fed­
eral factories act. It does not apply to agricultural occupations. The work of wait­
ers in restaurants and sales people in stores, who are employed in waiting on custom­
c ..... and not engaged in indu8trial work, is considered in sections 11 to 14 of this law. 
Where there in a doubt whether an establishment comes within the Bcope of the 
pre.ent law, the decision lies with the military and folice authorities, provided that 
an appeal may be made to the administrative counci (Regierungsrat) . 
. 2. The working rooms must be well lighted and ventilated, dry, and, in general, 
III such a condition that the health of the persons working in them is not impaired. 
Th" machinery and other working appliances must be erected and maintained in the 
safe,.t lIlanner pOS8ible, and IIny injunous effects arising from the operations must he 
avoided as lIluch as pOBliible. The administrative eouncil iH authorized to make bind­
ing regulation~ from time to time ill legard to thi:J lIlutter. 



108 THE INDUSTRIAL OOMMISSION:-FOREIGN LABOR LAWS. 

3. If the extent and nature of a business jllstify it, the proprietors of establishments 
coming within the scope of this law may be required to post in a conspicuous place 
in the workrooms regulations regardin~ the hours of labor, conditions of entry and 
exit, the payment of wages, etc. The approval of these regulations, as well as the 

. settlement of all matters of this character, comes within the powers of the adminis-
trati ve council. . 

4. Unless otherwise agreed ufon in writing, a notice of 14 days must be given hy 
either party for a dissolution 0 the labor eon tract, and this only on a pay day or 
Saturday. A dissolution of the contraet on shorter notice is only permitted for 
important reasons. 

5. Written apprenticeship contracts must be made in all cases where apprentices 
are employed. This contract must show at least the trade, the term of apprentice­
ship, the fee, and the conditions under which a dissolution of the contract by one of 
the parties is permissible. 

6. Wages must be paid at least once in 14 days in (Wlh and in lawful money. 
Longer terms are permitted by mutual consent. 

Fines shall only be levied if they are provided for in the regUlations approved. by 
the administrative council; they must not exceed one-half the day's wages of the 
person fined, and must be applied in the interest of t.he working people. Deductions 
from wages for goods spoiled shall only be made if the d.amage was intentional or was 
due to negligence. 

7. The regular hours of daily labor must not ex('eed 11, and on days preceding 
Sundays and holidays 10 hours. At least an hour's intermission must be allowed. at 
noon. Sunday and holiday labor is prohibited. 

A temporary. extl'nflion of the working day until not later than 10 p. m. may be 
permitted by the communal councils, but only in ('ases of absolute necessity and in 
ex(:eptional cases, and without periodical repetition. For extensions continuinj.( over 
a longer period than 14 days the permission of the administrative council isneces.Qary. 
The total duration must not exceed 2 months in any year. Persons must not be 
employed overtime without their consent. 

The exceptions permitting overtime do not apply to persons under 18 years of age. 
The latter must in no case be employed after 8 p. m. 

8. The provisions regarding hours of labor do not a['ply to work which, on account 
of its peculiar nature, must be either begun before or finished after the normal work­
ing time or which must immediately precede or follow the regular work of the estab­
lishment, provided that in every case such work is performed by persons over 18 
years of age. In cases of doubt the administrative council shall decide, and, if neces­
sary, after the hearing of the testimony of expert!!, whether the provisions of this 
paragraph should be applied in any particular case. 

9. Women who have household" duties to perform must be excused a half hour 
before the noon intermission unlel's t.he latter is at least] f houl'll long. 

Women must not be employed for a period of 8 weeks before and after childbirth 
in any of the industries covered hy this law. They must, when they return to work, 
show a certificate that at least 6 weeks have elapHed since their confinement. 

10. Children who have not exceeded thea",ae of 14 years must not be employed in 
industrial occupations either for Wll!!e8 or as apprenti(·ps. 

11. Employees in stores or establishments dealing with customers lIlay be employed 
as salesmen or saleswomen without further restriction than that they must be per­
mitted an uninterrupted rest of 9 hours during the night. 

12. Persons employed in serving guests in saloons, l'estaurant:.o, or hotels may he 
employed as long as the police regulations permit the estahlishml'nt to be open. In 
all cases; however, an uninterrupted rest of 9 hours at night must be allowed these 
employees. 

13. The enforcement of this law is in the hands of the administrative coun(,il. An 
exact record must be made, with the assistance of the "ommunal councils, of all 
establishments which come within the scol?e of this law. The administrative coun .. il 
is authorized, when necessary, to have periodical inspections made by expert!!. Offi­
cials chaWd with the execution of this law must, whenrequested, be given access to 
the estabhshments at any time. . 

14. Violations of the present law are punishahle by a fine of from 10 to 500 francs 
($1.93 to $96.50). A repetition of an offense or a serious violation of the law may be 
punished by imprisonment not exceeding 14 days. 

15. The cantonal council is charged with the I'nactment of the necessary regulations 
for carrying out the provisions of this act. 
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GERMANY. 

The development of this branch of labor legislation was beguJi much later than 
that in relation to trade guilds, apprenticeship, etc. The first important step in 
this direction was made by Prussia, through the act (Regulativ) of March 9, 1839, 
which prohihited the regular employment of children under 9 years of age in 
mines, factories, stamping mills, blast furnaces, etc.; limited the maximum working 
day for young persons under 16 years of age to 10 hours, and prohibited their employ­
ment at night or on Sundays and holidays. There were also a number of provisions 
milking it obligatory upon employers to take certain precautions for the maintenance 
of t he health and morality of the employees. It thus contained many of the features 
of the modem factoryact. 

In 1845 a very deCIded advance was made in the enactment of a general labor law, 
bearing date of January 17 of that year, which made furtherprovisiona for the benefit 
of employees. February 9, 1849, other important changes were introduced by an 
order In council. This order declared that no person should be compelled to work 
on Sundays or holidays, provided for the establishment of industrial councils, and 
ordered that the hours of labor for journeymen, helpers, aPl?rentices, and factory 
emploYee8 should be fixed by these councils. It also prohibited the truck system 
and reql>ired wages to be paid in cash. 

A further advance was made by the law of May 16, 1853. The minimum age at 
which children could be employed in factories was raised to 12 years, and the hours 
of labor of children under 14 years of age were limited to 6 per day. Other provi­
sions of the law regulated the granting of periods of rest, the times of beginnin~ and 
ending work, school attendance, etc. Finally, power was given to the authorities to 
appoint factory inspectors to enforce the law, if they deemed it advisable to do so. 

In the following 15 years but little or no change was made in the labor legisla­
tion of Prussia. After the founding of the North Gennan Confederation, however, 
a general labor code, embodying, with ·some changes, the then existing Prussian 
le~iHlation, was enacted June 21, 1869. Upon the creation of the German Empire 
tillS law was gradually extended to the other States of the Empire, and remains 
to-(Iay, though with important amendments, the fundamental law regulating labor 
in Germany. 

The first of these amendments introducing other than minor modifications was the 
law of July 17, 1878. This law made a number of radical changes, the most impor­
tant of whieh were those in relation to the employment of women and the protec­
tion of the health and lives of factory employees. For the first time the labor of 
women was subjected to special conditions, through the provision that women could 
not be employed for the 3 weeks after their confinement, and through the large 
powers given to the Bundesrat to regulate or prohibit their employment in industries 
detrimental to their health, or at night in certain trades. . . 

In 1884 a special law was passed to regulate match factories, and in the same year 
the duties of employers with regard to the provision of safety appliances and the 
prevention of accidents were further defined by the accident Insurance law of that 

Yi~·1890 was held the famous International Congress in Relation to Labor Legisla­
tion, summoned at Berlin by the Emperor for the purpose of considering the whole 
question of protective labor legislation. The work of this congress led to the enact­
ment of the law of June 1, 1891. This law, which embodies most of the changes 
recommended by the German representatives at this congress, subjects the employ­
ment of women and children to II far more rigid regulation than ever before attempted; 
lays down in a definite manner the conditions under which Sunday labor is permis­
sible; contains rrovisions concerning the framing of factory regulations, the making 
and breaking 0 the labor contract, and the payment of wages, and generally revises 
the whole labor code in the direction of subjecting labor to a more rigid legislative 
control. 

The only other important labor act, apart from those relating to compulsory 
insurance, is that of July 29, 1890, concerning the creation of tribunals for the arbi­
tration of labor disputes, which will be considered in the section relating to that 
Euhject. 

Before entering upon a statement of the provisions of the industrial code regarding 
particular subjects regulated, some explanation should be given of the general scope 
of that part of it now to be considered which constitutes factory legislation proper. 
It is unfortunate that this can only be done in a general way. The labor code, as a 
whole, relates to almost all kinds of industrial work, with the exception. of trana-

I C-YOL XYI--Ol--8 
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portation, agriculture, the fisheries, and mining; and different parts of the code 
relate to different (~tegories of work. The regulations concerning such suhjects as 
the employment of women and children, the making of shop regulations, etc., are 
restricted to the definite class of factories (Fabriken), but this dU88 of work has 
never been definitely and authoritatively defined. Whether a particular establish­
ment will be deemed to be a factory must be determined in each ('asc, according to 
the particular clrcu,mstances, such as the number of persons employed, the impor­
tance of the work carried on, ·the use of machinery, etc. In case of dispute the 
matter is decided by the courts. . 

The term factor;r, moreover, is used w~th a different signifi~t~on in differe~t parts 
of the code treatmg of factory regulations. Thus the prOVIsIOns cOIicernmg the 
framing and posting of shop rules apply only to factories employing at least 20 
persons. On the other hand, the prOVISIOns regarding the employment of women 
and children are made to apply to "employers and employees in all work places 
(Werkstiitten) in which mechanical power (steam, wind, water, gas, electricity, etc.) 
is employed otherwise than temporarily," subject to the power of the Bundesrat to 
make exceptions in certain cases. It is also expressly provided that an imperial 
decree can extend these provisions to classes of work which a~ not carried on in 
places- which can be called factories, as well as to building operations, with the 
exception that they can not be made to relate to a person employing only members 
of his or her own family. In point of fact, this power has been exercised but once, 
when the industry of clothing and underwear making was subjected to these provisions' 
of the code. 

An exceedingly broad application has been ordered of those sections relating 
to the protection of the lives and health of employees. They are made to relate to 
practically all kinds of industrial work, whether carried on in factories or not, and 
thus embrace places in which the handicraft trades are prosecuted. They do not 
refer, however, to such industries as mining and transportation, for which special 
regulations are provided by other laws. (United States Labor Bulletin, Vol. V, pp. 
333--335. ) 

Each factory law enacted has required the taking of more stringent precautions 
for the prevention of accidents and the protection of the health of employees than 
its predecessors. Prior to 1891 these requirements were for the most part expressed 
in general terms, that all needful precautions should be taken. The law of 1891 
reproduces these provisions, but also mentions more specifically the measurt-'8 that 
must be observed. 

Employers must so install and maintain their machinery and, appliances that the 
lives and health of employees are protected as far as possible. They must in particu­
lar see that there are provided sufficient light and aIr; that injurious dust and gases 
are removed; that dangerous machinery is properly guarded; that precautions are 
taken against fire, and that regulations to this effect are prepared and enforced. 

Employers' must also see that all needful precautions are taken, when both men 
and women are employed, to protect the morality and good conduct of employees. 
They must, as far as possible, separate the two sexes; provide separate lavatories and 
dressing rooms for the two sexes when the nature of the work requires the employees 
to change their clothes after finishing their work, and provide a sufficient number 
of water-closets, so arranged that they can in no way lead to improper conduct on 
the part of the employees. 

Where persons under 18 years of age are emplo;red, special pre<'Autions must be 
taken for their protection. In the case of industries presenting unusual danger to 
life or health, or of such a nature as to make them nuisances to their neighbors, 
special permission for their operation must be obtained from the authorities, and 
these officers can make such regulations regarding their location and methods of 
work as they deem proper. . 

To insure compliance with these provisions the police authorities have the power 
to order such changes in the methods of work in individual establishments as they 
deem proper. An appeal from these orders can be made, first to the superior admin­
istrative authorities and then to the central government. The police authorities can 
also require employers to provide, without expense to the employees, suitable places, 
properly heated during cold weather and apart from the workrooms, where the latter 
can eat their meals. . 

Unless the orders issued refer to Borne imminent danger to life or health time 
must be allowed to employers in which to comply with the orders. In the case of 
establishments existing at the time of the passage of this law orders for (,onsiderable 
alterations can not be issued, unless they are necessary for the removal of a serious 
menace to life, health, or morality, except in the case of rebuilding or the making 
of extensive additions to the establishment. . • 
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Finally, and moo important of all, the Bundesrat is given the power to draw up 
detail",} regulations, !letting forth the manner in which particular industries must be 
carried on. In the rase of thOf!e industries where the Bundesrat does not make use 
of this power the central authorities of each State (Landes-Centralbehorde) can take 
action, and in CMe of nonaction by them the police authorities can prepare such 
regulations. Before doing so, however, they must give the trade associations (Berufs­
genOl!l!enschaften) interested an opportunity to express their opinion regarding the 
prop08ed action. 

As will be subeequently noted in the section relating to the regulation of the hours 
of labor of adult males, the Bundesrat has also the power of prescribing the duration 
and time of beginning and ending work in establishments where the working of long 
hours i8 believed to be injurious to the health of the employees. 

The orders issued by the Bundesrat in pursuance of the foregoing powers must be 
published in the official journal (Reichsgesetzblatt) and be laid before the Reichstag 
at its next _ion. At the :present time orders have been issued by the Bundesrat 
in respect to the following mdustries: Match factories, July 8, 1893; lead-paint and 
8u~-of-lead works, July 8, 1893; cigar factories, July 8, 1893; alkali chrome works, 
Fellnlllry 2, 1897; printing offices and type foundries, July 31, 1897; establishments 
for the manufacture of electrical accumulators by means of lead or lead compounds, 
May 11, 1898. Various orders have also been issued by the authorities of the differ­
ent States of the Empire. (Ibid., pp. 335-337.) . 

LEAD, PAINT, AND SUGAR OF LEAD WORK8.-The employment or presence of chil­
dren under 16 years of age is prohibited in places used for the manufacture of lead 
paints or sugar of lead. Women may only be employed in such places iu those 
roolUB and occupations which do not bring them in contact with the lead products. 
This section is in force until May I, 1903. 

CIGAR FACTOBlE8.-Cigar factories (order of July 8, 1893) must be established and 
operated in accordance with the following conditions: 

1. This order applies to all places in which the necessary appliances have been 
installed for the making of cigars, in so far as persons other than the members of the 
employer's family are employed. 

2. The stripping of the tobacco and the making and sorting of the ci~rs must be 
perfonned in rooms the floors of which are not more than 0.5 meter \~.9.7 inches) 
below the level of the ground. If the room is next to the roof the ceiling must be 
ceiled or plastered. The workrooms in which tobacco-making appliances are 
installed must not be used either as living, sleeping, cooking, or proV18ion-storage 
rooms, or as rooms for the storage of the tobacco. These rooms must be provided 
with tight doors, which must be kept dOlled during working hours. 

3. The workrooms must be at least 3 meters (9.8 feet) high and be provided with 
windows sufficient in number and size to furnish adequate light. The windows must 
be so made that they can be opened to the extent of at least half their area. 

4. The workrooms must have hard and tight floors. 
6. The number of persons who may be employed in a room must be so limited 

that there will be at least 7 cubic meters (247 cubIC feet) of air space per person. 
ALKALI CHROMB W ORK8.-Women and children under 16 years of age must not be 

employed in places where they are brought in contact with chromates. 
EsTABLISHMENTS FOR THB MANUFACTURE OF ELECTRICAL ACCUMULATORS.-Women 

and children under 16 years of age must not be employed in work which brings 
them in contact with lead or lead compounds. 

The German law of June 1~ 1891, provided for factory and workshop 
rules for every industrial establishment where 20 persons are employed 
which must contain provisions concerning the hours of beginning and 
endin~ work, the intervals of rest, the manner of fixing wages, times 
of their payment, and notice required to terminate the contract of em­
ployment and the reasons therefor, the kinds and amounts of fines, the 
method of their collection, and the disposal of moneys so retained. 
Fines must not exceed one-half the average daily earnings of the em­
ployee, except in extreme cases, and the proceeds must be expended 
for the general benefit of the employees of the establishment. The 
law provides that the workingmen shall be given an opportunity to be 
heard in the framing of these rules, and they must be properly posted 
in the factory or shop. Copies of these rules must b.e filed With the 
local authoritil:ls, but they do not need any approval from the govern­
mental authorities. 
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The German states are required to appoint special factory inspectors 
and councillors .and must then enter a report to their respective gov-
ernments. ' 

AU8tria.-The industrial code requires in general terms that every 
employer must provide such arrangements as are necessary for the 
protection of the lives and health of the employees, supply proper 
guards for machinery, see that the workrooms are clean, well lighted, 
and free from dust, properly ventilated and proviq.ed with appliances 
for protection against injurious gases and for the moral conditions of 
children under 18. . 

Special orders prescribe detailed regulations for various excep­
tionally dangerous industries (see section 6, below). 

A system of factory inspection was created in Austria in 1883. Pro­
vision is made for the posting of the factory regulations in all work­
rooms where 20 or more persons are employed, showing substantially 
the same matters as is required in Germany. Copies of these regula­
tions must be sent to the industrial authorities before being yosted and 
approved by them. The factory inspectors have the usua power to 
enforce compliance with the labor laws generally, and they are directed 
"tactfully to aid the directors of industrial enterprises in the fulfill­
ment of the legal requirements, to mediate between employers and 
their employees, and attempt to adjust their differences upon an equit­
able basis, and generally to gain their confidence." Every factory is 
required to keep a register showing the full name and age of each em­
ployee, the town iIi which he has his home, the town which furnished 
him with the labor book, the date of his employment, the nature of 
the work, etc., which is at all times open to the authorities. 

RU8sia.-Though Russia has only within a comparatively recent date 
entered the ranks of the important industrial nations, it is of interest 
to note that not only has the elaboration of a systematic industrial code 
reached an advanced stage, but in more than one respect the begin­
nings of this legislation antedate those of any of her more industrial 
neighbors. 

Russia was thus the first nation to appreciate the necessity for a special 
corps of inspp.ctors to control methods of work in factories. The 
appointment of such officials was directed by an imperial decree issued 
at the early date of 1719. This same decree contained the germ of 
factory legislation by stipulating that workingmen should be honestly 
paid for their work and properly taken care of. . 

In 1763 further measures were promulgated to prevent work being 
imposed upon workingmen beyond their strength, and to prevent the 
employment of workingmen in factories and workshops to the detri­
ment of their agricultural work. In the following _year, 1764, the 
hours of labor in factories and mills belonging to the Crown were lim­
ited to 12 per day. In 1803 the employment of children under 10 and 
workingmen over 50 vears of age was prohibited. The principle of a 
weekly rest day in ali Government establishments was established by 
law about the same time. In addition to these general decrees the 
different departments of the Government issued orders regarding the 
hours of labor, intervals of rest, etc., of employees in works coming 
under their jurisdiction. 

Although all of these provisions that have been cited apply only to 
Government establishments,they were to all intents general regula-
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tions, since at that time industrial work was almost wholly in the hands 
of the Government. 

It is unnecesl'lllry to follow in detail the subsequent elaboration of 
these regulations during the reriod prior to 1861, when the emancipa­
tion of the serfs was accompIilShed. The age at which children could 
be employed in factories was raised to 12 years, and the hours of labor 
of children from 12 to 15 years of age were variously limited in differ­
ent Government departments. The year 1861 marked the beginning 
of a new epoch. not only on account of the enfranchisement act of that 
year, but becaulle following that act the Government earnestly took 
up the regulation of the relations between employers and employees 
in private all well as public-enterprises. (See United States Labor 
Bulletin No. 30, p. 1015.) 

In Russia there is no general law regulating sanitary conditions, etc., 
of factories, but the respective factory commissions organized in each 
department have full powers to prepare such regulations, and do, in 
fad, is,.ue orders. In much detail special general laws, however, have 
been indicated as to mines and iron and steel works, operated in con­
ne('tion with mines. 

In RW'lsia the shop regulations must be prepared by the director of 
ell.Ch industrial estahlishment, showing the hours of work, meal times, 
holidays, absences permitted, conditions governing the use of baths 
and other conveniences, times of repairing. machinery, etc., duties of 
the employees, and so forth. A register must also be Kept showing 
the name, afe. and residence of an persons employed in the factory. 

A corps 0 factory inspectors was provided for by the law of June 
1, lS82, reorganized and developed by later laws, so that the force now 
con!lillts of 18 inspectors of the first class and 125 inspectors of the sec­
ond class, all under the immediate direction of the bureau of commerce 
and manufactures, ministry of finance, having the usual duties of fac­
tory inspectors in other countries. They are not allowed to partici­
pate in commercial or industrial enterprises, must gratuitously aid 
directors with technical advice, and generally to be at the disposal of 
both employers and employees, and must especially seek to' prevent 
disputes by mediation or arbitration, with the usual full powers to 
inve"tigate, demand papers, and the usual duties to make reports to 
the Government, and see that the laws are enforced. 

J.[ollalla.-The law of July 20, 1895,provides iIi great detail for the 
construction as well as the maintenance in a cleanly and sanitary condition 
• f factories and workshops, with the usual provisions for the enforce-

-mont of the law, ventilation, li~ht, fire-escapes, and sanitary require­
ments, and the reporting of aCCIdents. As they embody no provision 
not to be found generally in the English and American statutes it seems 
needless to print the law in full. The decree of December 7,1896, pro­
vides in much g,'eater detail for the regulation of cet'tain factories. 
(See 30, U. S. Labor Bulletin, page 1044,) 

Holland has a special decree of June 24, 1898, regulating the employ­
ment of women and children in the manufacture of matches. (See 30, 
U. S. Labor Bulletin, page 1045.) 

Italy.-The law of March 17,1898, provides that the minister of 
agriculture, industry, and commerce, after considering the proposals 
of directors of industrial enterprises to take technical advice, shall 
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prepare reg-ulations for the safety, etc., of factories and other works, 
WhICh havIng been approved by royal decree, must be conformed to 
by the directors of such works. A. system of Governllent inspection 
is provided. ' 

Norway.-Whoever intends to establish or operate an establishment of the nature 
above described (factories, industrial workshops, foundries, mines, etc.), or to make 
any change in an establishment already in existence, has the right, upon duly notify­
ing the inspector and sUbmitting plans showing the arrangement and interior con­
struction of his factory, to learn from that official if there are any observations to be 
made concerning the proposed work in respect to the manner in which the law is 
complied with. 

Workrooms and their equipment must be arranged imd maintaine(i so that t~e 
health and lives of employees are protected in as effective a manner as possible. 

There must be provided, as far as circumstances will permit, stairways and exits 
easy of access and of use in the case of a fire or panic of any kind, in sufficient num­
ber, according to the number of employees. Where he deems it necessary, the 
inspector can require the proprietor to provide special safety devices. He can In the 
same way require the erection of lightning rods. 

Passages through which employees move about in factories with machinery must 
be of a height and breadth sufficient to prevent workingmen who tend or pass the 
machines from being injured by the parts in motion, when ordinary prudence is 
exercised. 

Workshops must be sufficiently lighted either by the sun or by an artificial light, 
so that all the moving parts of machinery which may present features of danger to 
workingmen, when in motion, can be plainly seen. In shops where inflammable 
~, val?ors, or dust exist or are generated, all neces...oary precautions must be taken 
m prOViding artificial light. Wherever the nature of the work or industry is such 
as to permit it, the workrooms must be properly heated. 

The number of persons employed in a workroom must be in proportion to the size 
of the room and the place occupied by machinery, materials, etc. Rooms must be 
properly ventilated by suitable measures, and if necessary by mechanical means, so 
as to avoid injurious powders, gases or vapors, bad odors, and excessive heat. The 
means of ventilation must be proportionate to the number of employees. Due pre­
cautions, either in the way of ventilation or isolation of the work, must also be taken 
to prevent any injurious gases, powders, etc., that may be generated in one room 
from being carried to other rooms. 

Only those persons employed in rooms in which injurious substances are prepared 
or generated must be allowed to have access to such rooms. 

Workrooms must, as far as circumstances will permit, be regularly cleaned. In 
particular. the parts of floors near machinery Ilnd the recesses in which the moving 
parts of motors move must be kept clean, so that the accumulation of oil will not 
render them slippery. Where necessary the partitions and ceilings must be suitably 
whitewashed, or if they are oil painted they must be kept clean by washing. 

A place must be provided either within the establishment or in its immediate 
neighborhood in which the workingmen can heat their food, and when the tempera­
ture is such as to render it necessary a suitably heated room in which they can eat 
their meals. 

The boilers and tubes subject. to steam pressure must be made, installed, and main­
tained in such a way as to be safe. They must be inspected before and. after their 
installation according to the rel<ulations to be issued by the King. Notices prepared 
by the competent minister must be posted wherever use is made of boilerS, showing 
the rules that must be observed. If necessary, the inspector can require that the J?Ilr­
son in charge of a boiler shall be in possession of a certificate attesting his capaCIty. 

Machines, including motors and means of transmitting power, are subject to the 
following special provisions: (1) Machines, parts of machmes, etc., which present 
any feature of danger to employees must be carefully inclosed or covered; (2J water 
wheels,turbines, and other water motors must be properly inclosed, and guards 
placed in the mill race at proper places to prevent aCCidents; (3) motors must not be 
started until a signal, which can be distinctly heard by workingmen in the rooms 
containinl< the machinery operated by the motors, has been given; (4) in all rooms 
containing machinery operated by a motor and not provided with means by which 
it can be stopped independently of the motor, means must be provided for communi­
cating directly with the motor room; (5) when the same motor operates a number 
of independent machines, the means of transmitting the power must be so arranged 
that each machine can be stopped without stopping the motor. 
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Stairway and hoi~t openings. the entr.mce to mine shaf~. large reservoirs, water 
cou ......... etc., mlJl!t be indosed by railing~, where necessary to protect the employees, 
l1li far l1li the nature of the work perfonned will permit. 

It id the duty of the inspectors to determine, according to the nature of the work 
and the particular circumstances of each case, the particular measures that will he 
considered &fI 8&tisfying tht> foregoing requirements. When necessary they can grant 
exemptions from the requirements.. . 

The employer must immediately notify the inspector in writing of every case 
where an employee is injured by an acCIdent. so tbat he will probably be unable 
to return to work in 8 days, indicating the cause and gravity of the injury. The 
inspector mUHt immediately investigate the causes and the results of the accidents 
reported to him. . . 

In Norway all establi~hments which employ more than 25 persons, 
and all shops, etc .• when ordered to by the fll:Ctory inspectors must 
draw up 0. code of shop regulat~ons setting forth the methods and 
conditions of employment and discharge and payment of employees, 
amount of fines, etc .• which latter must nQt exceed more than half a 
day'tI wages. The:se rules must be approved by the inspectors of the 
district after a hearing from 5 representatives of the employees, and 8 
days given to the representatives to examine and deliberate upon th~ 
rule!!. They mutlt. be duly posted in legible letters in the establish­
ment and 0. copy given each employee. 

The law of Norway has the usual provision for the creation of fac­
tory im;pection. 

Sweden.-In Sweden, as in the other countries, the generd building 
regulations frequently provide for fire escapes and other proper exits 
from factories. 

In Sweden the factory aet of May 10, 1889, provides that-
All openings in the floor-trapdoors, vats, ladders, stairways, etc.-through or 

from which workingmen may fall or be injured by objects falhng upon them, must 
he properly railed in or otherwise guarded. Lifts, cranes. etc., must be inscribed 
with the wt'ights or the number of persons they are capable of lifting. Wherever 
there is danger of fire, precautions must be taken for the safety of the employees. 
Wlwre necessary the stairwaY8 must be of noncombustible material, fire escapes mu~t 
be provided, etc. Sufficient room must be provided 80 that workingmen in moving 
about will not he injured by moving machinery. Where motors are installed in 
the workroom8 instead of being louoted in separate buildings, they must be so sur­
rounded or located that the workingmen who are not directly employed in con­
npdion with them are not exposed to the danger of being injured by movmg parte. 
l'tIaehinery and gearing which present any features ot danger must be guarded and 
arrangt'd so that all chance of employees being injured is removed, and those places 
which t'mployees can touch must be lighted, so that the moving parts ('an be easily 
Blwn. Before the operation of machinery is started by means of a motor a warnin/r, 
as aj!reed upon, mu~t be given in the workrooms. Where the same motor supplies 
power to a number of stories or different workrooms. means must be prOVIded 
whpreby the machinery in each place can be separately thrown out of gear or notice 
('an be sent to the room contaming the motor. In the ('ase of rapidly moving 
maehinery means must, if p088ible, be provided whereby it can be instantly stopped 
without stopping the motor. Special means must be taken for throwing means of 
transmitting power in and out of gear in cases where these operations present fea­
tures of danger. All possible precautions against danger must be taken m the work 
of cleaning and oiling machinery .. 

Where work i8 carried on in inclosed workroom8, or the nature of the work 
requires it, the following provision8 must be observed: There must be a 8ufficient air 
space, not less than 7 cubic meters (247.2 cubic feet) for each employee, and the 
arrangements necessary for proper ventilation. In. the case of 8hops already in use 
a smaller air space per employee may be pennitted if the rooms are properly venti­
lated. Workrooms must be properly lighted and heated. Measure8, as dictated by 
practical experience and the nature of the work, must be taken to prevent the diffu-
8ion of dust, gas, or vapor in the rooms in quantiries injurious to the health of the 
employees. The workrooms must always be kept in a clean condition. . 

Notices must be posted in the workrooms i~dlcating the precautions that must be 
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taken to protect the health and lives of employees. These notices must be approved 
by the factory inspectors. Places presenting unusual dangers must have special 
warnings posted. ' 

It is the duty of the euiployees to cooperate in the accomplishment of the purposes 
for which the present law is enacted, and to conform to the regulations and notices 
prepared with thi~ end in view. . 

Provision is finally made for' the appointment of a suitable number 
of factory inspectors to supervise the enforcement of the law and to 
assist the directors of industrial enterprises with advice concerning 
the measures of hygiene and security. that should be taken by them. 
Local health and municipal officers must assist the inspectors in the 
performance of their duties to the extent of their powers. 

Penmark.-The usual factory act was instituted for the protection 
of children and young persons (see Art. B, sec. 5, above), but the law 
of 1889 provided factory inspectors and the local health and police 
authorities are charged with the duty of seeing that factory buildings 
are kept in a sanitary condition, and to this end they are empowered 
to draw up and enforce regulations. The law of 1889 provides elabo­
rately for the inclosing of machinery and moving belts and shafting, 
and for the tending of such machinery or of agricultural machines or 
of steam boilers or of other dangerous machines by children, and for 
the stop,Ping of all motor operative .machinery with a signal. This 
subject IS treated very much more elaborately than is usual in other 
countries. The particular regulations will be found in 30 U. S. Labor 
Bulletin, pages 1068 and 1069. There are special laws in Denmark 
regulating the following industries: Concerning the manufacture of 
matches, February 14, 1874. 

New Zealand.-The word "factory" or "workroom" as used in the 
factory act of 1894 is defined to mean-

Any office, building, or place in which 2 or more persons are engaged, directly or 
indirectly, in working for hire or reward in any handicraft, ·or in preparing or man­
ufacturing .articles for trade or sale, including all bakehouses; and any office, build­
ill~, or place in which steam or other mechanical power or appliance is used for the 
purpose of manufacturing goods or packing them for transit. 

But when the operations of any manufacturer are carried on, for safety or conven­
ience, in several adjacent buildings grouped together in one inclosure, these shall be 
classed and included as one factory for the purposes of registration and the compu­
tation of registration fees. 

Except as hereinafter specially provided, nothing in this act shall apply to slaugh­
t.erhouses and shearing sheds in bona fide use for slaughtering and shearing, respect-
ively. . • 

Every person occupying a factory or workroom as ahove defined 
must serve on the inspector of the local board of health a written 
application to have hIS establishment registered as a factory, with 
notice containing particulars, nature of the work, motive power used, 
etc. There are careful provisions for sanitary and moral conditions, 
ventilation, removal of gases and dust, air space, painting, plastering, 
etc. The governor in council has power to declare any manufactur­
ing process, handicraft, or employment to be noxious, and in such 
case no employee can take his meals in the room wherein such process, 
etc., is carried on.' There are the usual provisions for mechanical 
beltingt shifters, guards, reporting of accidents, etc., and if any per­
son is killed or injured in consequence of unfenced machinery the 
occupier of the factory is liable to a penalty of £100 for the benefit 
of the injured person or his family in addition to any other right of 
action the injured person or his personal representatives may have. 
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Notice of accidents must be given within 24 hours to the inspector 
and the mediealauthoritiell. There are the usual provisions for fire· 
es('apes, iron Iltairs, doors opening outward, etc. 

In each factory or workroom the occupier shall keep posted Ii 
re(~ord of the names of all persons employed, together with the ages 
of all persons under 20, Ii record showing the kind of workl the age 
of e\'ery person, and Ii record of the earnings paid per week, which 
mUlSt be produced to the inspector when demanded. Also, a notice 
mllHt be fixed in a.coDllpicuous place containing the name and address 
of the iDl~pector and the medical authority, the official address of the 
hoard, and the holidays and working hours of the factory. 

The governor is given authority to appoint Ii chief inspector of fac­
tol'iel'J and divide the colony into as many districts as he deems fit, each 
to be in cherge of a local inspector, who may be either male or female, 
and may hold office in conjunction with any other office or employ­
ment whieh the g-overnor shall not deem incompatible. There are, 
in fact, 163 local Inspectors in the colony of New Zealand. The med­
icalauthorities are also appointed by the governor. The inspectors 
have the u;lUal powers of entry and examination and are prohibited 
from divulging information received in the execution of their duty. 
They make reports upon which the minister reports to the colony 
parliament, Dut sueh reports must not refer by name to any particular 
oeeupier of a factory or workroom or be so framed a!! to admit of· the 
identification of any such occupier. The annual reports so prepared 
are laid before each ses~ion of the general assembly within 30 days of 
the commencement thereof 

Strict provision is made for the enforcement of all factory lawsin 
New Zealand by monetary penalties, and the parents of a child or per­
son under 18, employed contrary to law, are also liable to a penalty of 
£1 sterling for each offense. Persons found in the factory are pre­
sumed to be employed there. The governor in eouncil is given gen­
eral authority to enforce this act. 

~,(,>!c South Wales.-The factory act of 1896 re!!embles in most par­
ticulars the law of New Zealand. 

South Australia.-The factory act of 1894 creatlls a system of fac­
tory inspection, provides for hygienic regulations and the prevention 
of accidents, much as is usual in English-speaking countries; 400 cubic 
feet of air space i!! required per employee, and walls and ceilings must 
be whitewashcd, paintpd, and varm!!hed, or washed at least every 14 
months, floors at least every 3 months. 

Queen8land.-The factories and shops act of 1896 applies to any 
buildings, etc., in which four or more persons are engaged at any' 
handicraft, etc., or any place where steam or other mechanical power, 
etc., is used; and the word "room" means any place where goods are 
exposed or offered for sale. The act contains the usual Australian 
provit,ionll for registration of factorie!!, sanitary and safety applica­
tions, the prohibition of work by boys under 16 or 11 or women upon 
elevators or in cleaning machinery, etc.; 400 cubic feet of air space is 
required, as in New Zealand. 

Ontarw.-The factory act is. contained in revised statutes, 1891, 
chapter 256, Jlnd applies to any premises, building,. workshop, etc., 

. described in a list of 188 industries specified, which list may be added 
to or subtracted from by the lieutenant-governor from time to time; 
also any premil'les, etc., where steam or any mechanical power is used, 
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and any premises wherein the employer has control of persons work-
. ing in the making or repairing of any article, but not to places employ­
ing less than 6' persons; nor to dwellings when membet·s of a family 
are employed. The provisions of the act in general do not differ 
from those of the English and Massaehusetts laws. 

Quebec.-The act of January, 1894, provides for the issuing of regu­
lations concerning industrial work by the lieutenant-governor which 
t;hall have all the force of law. Such regulations have been issued in 
great detail with the usual provisions for the protection of health and 
safety. As the rules are thus arbitrarily promulgated, it does not 
appeal' worth while to set them forth in this report. 

SEC. 2. SHOPS AND STORES. 

(Compare aL~o Chap. I, Arl. B, sec. 7.) 

New Zealand.-The shops and shops assistants acts of 1890, as 
amended 1895 and 1896, relate chiefly to the general sanitation of shops, 
the reqUIrement of an hour for dinner, the closing of shops and offices 
for half a week day, and hours of labor provisions, as follows: All shops, 
except those of apothecaries, fish, fruit, and confedionery dealers, 
restaurants, and railway bookstores, must be closed, in each week, on 
the afternoon of some one working day at 1 p. m. Shop assistants are 
entitled to one hour for dinner. This law applies also to individual 
shopkeepers and shopkeepers using help only for members of their 
family. Such a law would probably be unconstitutiopal in the United 
States. The law also applies to hawkers and peddlers. The weekly 
day of half holiday is fixed by local authority each year after-a con­
ference of delegates for whieh very elaborate provision is made. There 
is also a law applying to offices which are defined to mean any build­
ing or floor used as a banking office, insurance office, or for any other 
commercial purpose. The closing hour of all offices shall not be later 
than 5 o'clock in the afternoon of each week day and 1 p. m. on Sat­
UI'day, with the exception of not more than 10 days in each month for 
overtime, not exceeding 3 hours on anyone day. This law does not 
apply to shipping,' tramway, or newspaper offices. If any other day 
is appointed than Saturday for the closing day for shops in any dis­
trict the proprietor of any office may close his office on that day instead 
of Saturday lf he so choot;e. -

New Soutl~ If'ales.-In 1899 (December 26), a stringent early-closing 
act was passed requiring shops and commercial establishments ~en­

. erally to be closed at 6 o'clock in the evening, and requiring a naif 
holiday for the employ!)es on either 'Vednesday or Saturday, with pro­
visions as to holidays, etc., resembling those of New Zealand. 

SEC. 3. SWEATSHOPS. 

I n Great Britain the factory act of ;1891, embodying first provisions 
concerning sweatshops, provided that the secretary of state C!l.n, by 
order, require the occupier of any fal'tory or workshop, including any 
workshop conduded on the system .of not employing child, young 
person, or woman, and every contractor employed by any such occu­

-pier, in the business of the same, to keep in a prescribed form and 
with the prescribed particulars, lists showing the names of all persons 
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directly employed by him, either as workman or contractor, in the 
bUJ-;ine,," of the factory or workshop, outside the factory or workshop, 
and the places where they are employed; and every such list must be· 
open to inllpection by any inspector under the factory acts, or by any 
officer of a sanitary authorjty. The failure to comply with any of the 
provisions of this section renders the occupier or contractor liable to 
a fine of £2. In pursuance of the power given to him in the foregoing 
provision, the secretary of state has ordered the keeping of such lists 
by all occupiers and contractors engaged in the manufacture of wear­
ing apparef, electroplate, and files, and in cabinet an,d furniture making, 
and upholHtery work. 

Thill attempt to regulate the sweating system was further strength­
ened by various provisions of the factory act of 1895. Sections of 
this law provided (1) that the list of persons to whom work was given, 
as provided by the act of 1891, should also be sent to the inspector of 
the district in which the factory or workshop is situated, on or before 
March 1 and September 1 in each year; (2) that any place from which 
any work of making wearing apparel for sale is given out is, for the 
purpolle of the above requirements, to be deemed to be a workshop; 
(3) that if an occupier of a workshop or laundry, or of any place from 
which any work is given out, or any contractor employed by any such 
occupier,. caulles or ~llows wearing !l'Pparel to be made, cl~aned, .or 
repaired In any dwellIng house or bmldlng connected thereWIth, whIle 
any inmate of the dwelling house is suffering from scarlet fever or 
smallpox, then, unless he proves that he was not aware of the existence 
of the illness in the dwelling house, and could not reasonably have 
been expected to become aware of it, he shall be liable to a fine not 
exceeding £10 ($48.67); and (4) that if any inspector gives notice in 
writing to the occupier of a factory or workshop, or to any contractor 
employed by any such occupier, that any place in which work is car­
ried on for the purpose of or in connection with the business of the 
factory or workllhop ill injurious or dangerous to the health of the 
persons employed therein, then, if the occupier or contractor after the 
expil'lltion of one month from the receipt of the notice gives out work 
to be done in that place, and the place is found by the court having 
cognizance of the case to be so injurious or dangerous, he shall be 
liable on summary conviction to a fine not exceeding £10 ($48.67). 

This l~tter prov.isio!, applies in. the case of the occupier of any pla.ce 
from whwh work IS gIVen out as If that place were a workshop. It IS, 
however, limited to those persons employed in the classes of work, and 
employed within such areas as may from time to time be specified by 
the secretary of state; and no such order can be made by him except 
with respect to an area where, by reason of the number and distribu­
tion of the population, or the conditions under which work is carried 
on, there are special risks of injury or danger to the health of the per­
sons employed and of the district. 

The inspectors of factories thus, under the law of 1895, have the 
power of actively intervening and pl"Ohibiting outside work in improper 
places. . . 

The order of the secretary of state, March 23, 1898, in pursuance of 
section 27 of the factory and workshop act of 1891, requires the 
occupier of a factory or workshop, whether. or not women and chil­
dren are employed, who empleys persons in the making of g/irments, 
furniture, carpeting, .cahinetmaking, the cleaning of furs; etc., to 
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keep in the prescribed form a list of all persons to whom outside 
work is given, which must be sent to the inspector twice a year. 

Germany.-A commission was established in 1896 to inquire into 
sweat shops or more particularly into shops where the manufacture of 
garments and .underwear was carried on. The commisl!!on reported 
substantially that in these industries there is not the same competition 
with working people coming from women of higher social station that 
exists in others, nor could the institution of middlemen be considered 
as the principal of the" evils. In a majority of cases the middlemen 
mainta~n practical workshops or else merely divide up the work at a 
:easonable profit. The commission also reported against the charge 
of immorality and denied that this was the cause of the depression of 
wages in such work. They argued, therefore, against any suppression 
of sweat Ahops and reported that the worst evils were found In private 
rooms-that is, single apartments over which it is not easy for the law 
to acquire c(mtrol. Nevertheless, it did not report for the abolition 
of work in such single apartments and the substitution of work rooms, 
mainly for domestic reasons. On the other hand, it reported as evils, the 
small wages received by working girls not specially skillful, the long 
interruptions in work resulting from the variation of demands at differ­
ent seasons, and the loss of time of the work people by waiting for their 
work at the givers-out of the same. These evils, nevertheless, it consid­
ered irremediable. On the other hand, it reported as evils where the law 
might interfere (1) the uncertainty of the conditions of work, especi­
ally as to the amount of wages that the work person is entitled to and 
the insufficiency of the provisions for state insurance; (2) the exag­
gerated length of work, even taking into account the special necessi­
ties of the industry; {3) dangers from lack of sanitary precautions, 
infected goods, etc., and recommended the proper remedies for these 
evils, such as the requiring of tariffs for piecework, the extension of 
the disability and accident insllmnce laws by requiring the givers-out 
of work to see to the payment of assessments, the application of the 
factory hours of labor laws generally with required periods of rest 
amounting to It hours per day, and, finally, the forbidding of work~ 
ing girls to take work home, in order to assure that the legal limit of 
labor hours might not be exceeded. The question of infected goods 
was left to the sanitary polic.e. 

The law itself applies ~enerally the provisions of the industrial code' 
to such workshops, forbIds the employment of children under 13, .and 
of children under 14 more than 6 hours per day, and children between 
14 and 16 8 hours per day, forbids the employment of working- women 
at night between 8.30 in the evening and 5.30 in the mormng, and 
limits the labor of working women in general to 11 hours per day, 
with the usual provisions in favor of women who have lately become 
mothers, etc. As in the United States, the htw does not apply to 
rooms where the occupier employs exclusively persons' of his own 
family. 

Sweden.-The public-health law of 1874 provides that rooms in which 
a considerable number of persons work shall be properly ventilated. 

Ntfw Zealand.-Every occupier of a factory or, workroom who has 
work done for the purposes of his factory or workroom elsewhere than 
in such factory or workroom shall keep a record; and the same shall 
be keptf:'lo as to be a substantially correct record of the description and 
quantity of the work done outside of sueh faetory or workroom. and 
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of the name and address of the person by whom the same is done, 
together with the remuneration given for such work, and in default 
thereof Ilhall be liable to a penalty not exceeding £10 (~8.67). Such 
record shall be kept for the information of the inspector, who alone 
shall be entitled to inspect the same, and who may, at all reasonable 
hours, examine and inspect the same. . 

Every occupier of a factory or workroom who shall give out piece­
work to be done in a private dwelling, or in any place not registered 
as a factory, shall cause a printed label of the description shown in the 
second schedule-of this act to be affixed to every garment and every 
article wholly or partially made in unregistered workshops or private 
dwellings, except in cases previously sanctioned by the inspeetor. 

Any person who sells or exposes for sale such garments or articles 
without such labels shall be liable to a fine not exceeding £10 ($48.67); 
and anyone who willfully removes such labels before sale shall be liable 
to a penalty not exceeding £20 ($97.33). 

Every merchant, wholesale dealer, shopkeeper, agent, or dil:ltributer 
who shall issue textile or shoddy material for the purpose of being 
macle up by pieceworkers or home workers into articles for sale shan 
he deemed to be the occupier of a factory for the purposes and within 
the meaning of this section. 

The above law was supplemented by the act of 1896 regulating work 
let or given out in ·connection with textile goods, whereby the sub­
letting of such work, directly or indirectly, whether by way of piece­
work or otherwise, was forbidden, and the person undertakin~ such work 
wall forbidden to do any part of it except on his own premIses and by 
himself or his own work people to whom he himself pays wages. It 
was further made unlawful to receive goods or materials to be made 
up in any factory, workroom, or dwelling house wherein resides any 
person suffering from any infectious or contagious disease, or when 
such person has so resided there at any time during the previous 14 
days, unless the premises have been disinfectl:!d to the satisfaction of 
the inspector. Goods found upon such infected premises may be 
seized. 

Queen8land.-The occupiers of factolies are required to keep records 
of the names of persons employed in sweatshops or outside work, the 
plaees, and ratel:! of payment. There is a tenaIty no~ exceeding £20 
to any occupier who allows wearing appare , etc., to be made in any 
building where there is a contagious disease. 

Ontario. -An amendment to the Ontario shops regulation act, 
adopted in 1900, makes the following provisions regarding sweatshops 
and sweatshop products: 

1. Every pel'l!on contracting for the manufacture of coats, vests, trousers, overalls, 
cloaks, cape, drawers, blouses, waists, waist bands, underwear, neckwear, shirts, or any 
parts thereof, or any other garment or article of clothing, or giving out for improve­
ment, manufacture, or alteration, incomplete material from which the llIlid articles, 
or any of them. are to be made, orto be wholly or partially altered or improved, 
shall keep a written register of the names and addresses, serially numbered, of all 
pel'l!OnB to whom such work or material is given to be made, altered, or improved. 
or with whom he may have contracted to do the same; and such register shall at all 
timE'J! be kept prominently posted up in the office of the person so giving out such 
articles for manufacture, alteration, or improvement. 

2. Every article BO made, altered, or improved, as aforesaid. shall bear upon a 
label attached thereto the register number, or the name and address of the person 
to whom the same was given for manufacture, alteration, or improvement, and any 
fah!e statement upon such Jabal shall render the pel'l!on making the ae.me liable to 
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the r.enalties provided by this act for making a fasle entry in any register, noti(!e, 
certificate, or document. 

3. No person shall knowingly sell or expose for sale any of the articleR mentioned 
in this section and made in any dwelling house, tenement house, or building forming 
part of or in the rear of a tenement or dwelling house, without a permit from the 
mspector, stating that the place of manufacture is thoroughly clean and otherwise in 
good sanitary condition. Such pennit shall state the maximum number of persons 
allowed to be employed upon the said premisps and shall not be granted until an 
inspection of the premises is made by the inspector: The pennit may be revoked 
by the inspector at any time if, in his opinion, the protection of the health of the 
community, or of those BO employed upon the said premises, render such revocation 
desirable. -

4. When any article mentioned in this section is found by the inpector to be made 
under unclean or unhealthy conditions, or upon any unregistered premises, he shall 
seize and impound the same and affix thereto a label bearing the word "unsanitary" 
printed on a tag not less than 4 inches in length; and shall immediately notify the 
local board of health, whose duty it shan be to disinfect the said article, and there­
upon remove such label. The owner of any such article shall, after it has heen disin­
fected, be entitled to have the same returned to him upon first paying the costs of 
such seizure and disinfection. 

5. If the inspector finds evidence of unclean or unhealthy conditions, or infectious 
or contagious disease present in any workshop, or in any tenement or dwelling where 
any of the articles hereinbefore mentioned are made,altered, or improved, or in any 
goods manufactured or in process of manufacture on such premises, he shall forth­
with report the same to the local board of health, and the said local board of health 
shall forthwith issue such order as the public health may require, or may condemn 
and destroy all such infectious and contagious articles, or any articles made, altered, 
or improved, or in process of manufadure under unclean or unsanitary conditions as 
aforesaid. 

SEC. 4. OTHER SHOPS REGULATED AS TO SANITARY CONDITIONS. 

In Great Britain the factory acts also apply to bakehouses, which 
are workshops even when they do riot employ children, young persons, 
or women, although such workshops do not generally come under the 
factory acts. _ 

No place under ground can be used as a bakehouse, and no room or 
other place unless various provisions a.s to sanitary arrangements, 
drainage, whitewa.shing, paint, etc., are complied with. 

LAUNDIUES. 

In Great Britain there are various sanitary regulations concerning 
laundries, providing for sanitary conditions, ventilation, temperature 
of rooms, and separation of s~oves for heating irons from the work­
rooms, etc. 

DOCKS AND BUILDING OPERATIONS. 

In Great Britain the act of 1895 makes certain portions of the fac­
tory acts ap:(>licable to (1) every dock, wharf, quay, and warehouse; 
(2) any premises on which machinery is temporarily used for the pur­
pose of the construction of a building or any structural work in con­
nection with the building. These provisions are those (1) providing 
for penal compensation for persons killed or injured as a result of their 
employer's neglecting to take the prescribed precautions, (2) specifying 
the powers of faetory inspectors, (3) providing special rules and regu­
lations for dangerous occupations, (4:) relating to the power to make 
special orders as .0 the use of dangerous machines; (5) the acts which 
relate to notices and formal investigation also apply to any buildinj:{ 
which exceeds 50 feet lL helght and is be!ng constructed 01 repairea 
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by means of scaffolding, and al,;o any building which exceeds 30 feet 
in hdght and in which more than 20 persons, not being domestic ser­
vants, are employed for wage,;. In the first case the per~on liable is 
the employer; the second, the occupier of the building. 

BAKERIES. 

Slmtlt AWitralia, New Zealand, New South Wales, Ontarw.-There 
is special lebrisiation for the sanitary regulations in bakeries similar to 
the law !:I in the American States. 

SEC. 5. TENEMENT FACTORIES. 

In G.,.,'at Britain there are 8peciaI law>; applying to tenement fac­
tode,.;: i. e., the ease where mechanical power is supplied to different 
parts of the !:lame building or all buildings situate within the same close 
oClCupied bv different personl'! for the purpose of any manufacturing 
process or handicraft in such a manner that those 'parts constitute in 
law separate factories. In their use the owner, except in the case of 
an occupier paying rent in excess of £200 a year, in which case the 
occupier ill liable for the observance and punishable for tbe nonob­
servance of those provisions of the factory acts which relate (1) to the 
kecping of factories in a sanitary condition, their proper ventilation, 
and the avoidance of overcrowding; (2) the fencing of machinery, 
except so far as concern", those parts that are supplied by tbe occupier; 
(8) posting of notices required by law; (4) the lime washing of the 
interior so far as it relates to any engine room, passage, or staircase, 
01' to any room which is let to more than one tenant; (5) the supplying 
of pipes or other contrivances necessary for working the fan or means 
used for removing dust except in textile factories; (6) the affixing of 
an abstract of tbe factory acts and notice~. By special order the secre­
taryof state may substitute the owner of the tenement factory for the 
occupier as the person liable for the keepin~ of these provisions. 
There are also special provisions regulating grmding when carried on 
in a tenement factory. A certificate of the fitness of any young per­
son or child for employment in a tenement factory is valid for his 
similar employment III any part of the same tenement factory. 

SEC. 6. SPECIAL INDUSTRIES. 

In most European states theJ'e are special laws regulating certain 
cla.<;sC't1 of industries .with a view to safety, the sanitary regulations of 
factories, etc. Thus, for-

Oigm·factories: Germany, order of July 8, 1893. 
llorsehair .factories and work'S jor cleaning and preparing silks and 

fU1'S or hair, bristles, In'U8hes, pamt In'U8hes: Germany, decree of J anu­
ary 28, 1899. 

Quarries (open to the sky): Belgium, decree of May 24,1898; Janu­
ary 16, 1897. 

Dangerous and unhealthy industries (to the employees) generally: 
Belgium, law of July 2, 1899. 

CMesefactories: Belgium, decree of April 24, 1899. . 
Swnecutters' work~: Belgium, decree of August 18, 1899. 
Wool cleansing, pic!.ing, carding, voat .O'r camel's hair: Great Britain, 

November 28, 1899. . 



124 THE INDUSTRIAl. OOMMISSION:--:-FOREIGN LABOR LAWS. 

White-lead works: Great Britain, order of June 1, 1899. 
Dry and dry-salted foreign hide.~: Great Britain, order of Augw<t, 

1899. ' 
jJfatch factories, phosphorus: Germany, July 8, 1893; Norway, 

August 17, 1899; Switzerland, November 2, 1898; March 10, 18HH; 
December 30', 18H9; Belgium, April 18, 1898; Austria, January 17, 
1885; Hungary, March 27, 1898; Holland, June 24, 1898. 

Electric-batteryfactories, lead: Germany, May 11, 1898. 
Ootton-clothfactories: Great Britain, order of February 2, 18H8. 
Sorting foreign hides and slcins: Great Britain, April 2, 18H8. 
Porcela~n and decvrated pottery works: Great Britain, May 7, 1898; 

:\ u.gust 6, 1898. 
~Vholesale tailoring, regulations concerningpiecework: Great Britain, 

August 6,1898; September 2, 1898. 
Glazing of bricks with lead: Great Britain, Decem bel' 17, 1898. 
Dry spinning of JJferino wool, etc.: Great Britain, December 24, 

1898. 
jJfanufactures of eartlwrnoare and china: Great Britain, October, 

1898. 
Allcali cn.:romates manufactures: Germany, February 2,1897. 
'I'ypefoundries and typesetting: Germany, July 31, 1897. 
Vulcanized rubber: Great Britain, May 1, 1898. 
Wool sorting: Great Britain, ibid. 
In Belgium,by the decree of 1807, a long list of industries was put 

into the dangerous class, but the foregoing must serve as examples. 
It may generally be said that in all European countries, including 
Great Britain, the system prevails of putting by law or by royal decree 
specified industries into the so-called dangerous classes, with the effect 
of allowing some executive department of the Government or the King 
himself to establish detailed .regulations for the same, and also in many 
cases with the effect of subjecting such industries to stricter laws as to 
length of employment and periods required for rest. 

It is also customary, as has been seen, in many continental countries 
for a legislature to depute to some exclusive branch of government or 
to the IPng the power to establish regulations for special industries 
without 'classing them as dangerous. An example of such an act may 
be found in the British act of August 6, 1897, entitled "An act to give 
power to make regulations with respect to cotton-cloth factories." As 
a result, elaborate ministerial orders have been issued. 



CHAPTER V. 

MINING LABOR. 

There is no subject, with the possible exception of factories, upon 
which EUl'Opean legislation ill so full and complete and specific as that 
of the regulation of mines, particularly coal mines and quarries. As 
there i8 II. separate report on the subject of mining labor in volume V 
of the Industrial Commission's reports, prepared by Messrs. Durand and 
\ViIlison, it seems undesirable to take up the neeessary s{lace for setting 
forth even one of them in this report: The laws of mIDes are always 
peculiar to the localities where the mines exist and the nature of the 
mines themselves, and are of little general interest except so far as they 
regulate hours of labor. As to this it is sufficient to say that the labor 
of women and girls in mines is now forbidden in most civilized coun­
tries. A good code upon mining law is the mining act of New Zealand. 
(New Zealand laws, 1898, chapter 38.) 

Belgiuln.-The law of April 11, 1897, provides a system of delegates 
for the inspection of all coal mines. 

Great Britain.-The statutory order of June 4,1897, regulates with 
great particularity thE' employment of explosives in mines, with a 
schedule showing a list of such as are authorized. The matter will 
seem interesting only to a specialist, but may be found in the Belgian _ 
Labor Annual for 1898 (pp. 198 to 204). 

CHAPTER VI. 

AGRICULTURAL LABOR, DOMESTIC SERVICE. 

No particular legislation upon this subject appears to exist in Great 
Britain, the Englillh colonies, or .any European country. There are, 
howeve~. numerous local regulations contained in town ordinances, 
etc., in tiermany and elsewhere. 

CHAPTER VII. 

RAILWAYS • 

. A comprehensive statement of the condition of railway labor in 
Europe, by Dr. Walter E. Weyl, will be found in No. 20 of the U. S. 
Bulletin of the Department of Labor, pages 1 to 117. For the hours 
of railway labor see Chapter I, Article B, Section IV. 
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CHAPTER VIII. 

INDUSTRIAL EDUOATION.· 

ART. A. THE APPRENTICE SYSTEM. 

In foreign countries the apprentice system remains in full force, 
and is usually subject to elaborate regulations. In Great Britain the 
system remains as at common lawt though m.ost of the unions re::;trict 
the number that may be employed. 

FRANCE. 

The French law of February 22, 1851, contains provisions concerning 
the apprenticeship contract generally, and regulates the conditions of 
apprenticeship in commercial establishments, stores, offices, etc. The 
law of February 22, 1892, prescribes the age at which apprentices can 
be employed, the hours of labor, etc., in industrial or manufacturing 
concerns. (United States Labor Bulletin, Vol. IV, pp. 839, 840.) 

The apprenticeship contract is defined by the law to be one by which a manufac­
turer, the head of an industrial establishment, or a workingman obligates himself t.o 
instruct another person in the practice of his trade, who in turn binds himself to work 
for the former for the period and under the conditions agreed upon. 

The contract can be made either in writing, by public act or under private signature, 
or orally .. In case t.he sum in dispute as the result of any infraction of the contract, 
however, IS more than 150 franCh ($28.95), the contract must be proved by a written 
document. The written contract should be signed by the master and the representa­
tive of the apprentice, and should contain the name, age, and residence of the 
apprentice; the name, a.,ae, residcnce, and oecupation of the master and of the parents 
or guardian of the apprentice, or a person authorized by the parenta, or in the absence 
of any such person, by the justice of the peace; the date and duration of the contract, 
and the conditions regarding lodging, food, and any other stipulations entered into 
by the parties. 

In general, any adult person exercising a trade in which apprenticeship is practi­
cable has the ri~ht to have apprentices, subject only to the exceptions that will be 
given. A workmgman, as well as an employer, can have apprentices, provided he 
works for himself and fulfills the conditions required by the law concerning his 
ability to give proper instruction, and exercises the proper oversight. A minor 
engaged in a commercial pursuit can have an adult but not a minor apprentice. The 
following persons are debarred from having apprentices, viz, those who have been 
convicted of a crime or of an attempt ~ainst good morals, or who have been con­
demned to more than a months' ImprIsonment [or certain misdemeanors. This 
incapacity can be removed, on the recommendation of the mayor, by the prefect, or, 
in Paris, by the prefect of police, if the convicted person has resided in the same 
commune for alears after the expiration of his term of imprisonment. 

An unmarrie man or widower ean not permit. minor females as apprentkes to 
lodge at his house. 

The duties of a master toward his apprentice are to conduct himself as a good 
father toward the latter! to watch over his conduct and habits, either at home or 
outside, and to instruct hIm in the art or trade which was the object of the contract. 
He must inform his parents or g\lardiall of any grave offenses that the apprentice 
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may commit, or of any vicious tendenciee that he may manifeet, or in case he is ill, 
absents hiID8elf, or commits any act requiring their intervention. Unless otherwise 
agreed upon, an apprentice must not be employed upon work that does not llPrtain 
to hie trade, nor shall he be given work injunous to hIS health or beyond hisstren~h. 

The duration of actual labor must not exceed 10 hours per day for apprentICes 
under 14 years of age, nor 12 hours for those from 14 to 16 years of a"ooe. No work 
at night, or from 9 p. m. to 5 a. m., can be required of apprentices under 16 years of 
lIj!e. No modilkatJons of these provisions can be made except by the prefect, upon 
the recommendation of the mayor. No work can be required of apprentices on Sun­
days and legal holidays, except where by virtue of special stipUlations in the con­
lmet or general usage tbey can be employed on those days in putting the shop in 
order, in which case such work must not continue after 10 a. m. 

If an apprenli('.e under 16 years of age can not read, write, or figure, or if be has 
not completed his first religlou@ education, his master must give him liberty and 
tillie, which need not exceed 2 hours daily, in which to complete his education in 
Ih .. 1re particulars. . 

At the end of the term of apprenticeship the master must give the apprentice a 
release or a certificate settin~ forth the execution of the ('on tract. 

The duties of the apprentice toward his m8@ter are those of fidelity, obedience, 
J"l'llpel't, and the performance of his work according to his full aptitude and strength. 
At the end of his apprenticeship be must make up for any time lost on account of 
pieknef<8 or absence, If of over 15 days' duration. 

The apl?rer:~;ceship contract can be terminated at any time by the agreement of 
both parties, or at the will of either party during the first 2 months.of the contract, 
whi .. h are considered as a probationary period. The contract is terminated by the 
d .. ath of either party, or if the master or apprentice is summoned for military service, 
or if the m88ter is convicted of any of the crimes disqualifying him from having 
apprentiC"t's, or, in the C8@6 of a female minor lodging at the house of her master, on 
the death of the master's wife or any other female head of the family who directed 
the houl'ehold at the time of the contract. 

Finallr, the contra(·t can be annulled thro~h judicial procedure by either party: 
If the ~tlpulation~ of the contract are broken; If the provisions of the apprenticeship 
law are ~eriouMly and habitually violated; if the apprentke habitually misconducts 
him""if; if the master removes to another commune, in which case, however, the 
('on tract is not voidable until 3 months after the date of the removal; if either party 
iH cOD\·icted of an offense involving imprisonment for more than a month; and If the 
apprentice marries. If the duration of the term of apprenticeship agreed upon 
exceeds that sanctioned by the local customs, it can be reduced or .the contract can 
be annulled. . 

Any manufacturer, superintendent, or ·vorkman convicted of persuading an appren­
tice unlawfully to break his contract, in order that he may employ him as apprentice 
or workman, can be held liable for all or part of the indemnity that may be obtained 
by the master who has been abandoned. . 

The adjudication of disputes arising in relation to apprenticeship contracts is made 
by the coull<·il of prud'hommes, or, where there is·no such body, by the justice of 
the ~e of the canton. Violations of the provisions of the law regarding the disa­
bilities of masters to have apprentices, the limitation of the working time of appren­
tices, or the giving to them of time for study are prosecuted before the police tribunal, 
and ('onviction involves a fine of from 5 to 15 francs ($0.97 to $2.90). Upon a 
repetition of the offense, the penalty can be augmented by imprisonment for 5 days, 
and where the second or subsequent violation is in reference to the law regarding 
the disability of masters to have apprentices consequent upon theil' having been con­
victed of a crime or of violating public morals, as above described, the master can 
be prosecuted before the bureau of correction and punished by imprisonment for 
from 15 days to 3 months, and the payment of a fine of from 50 to 300 franca ($9.65 
to $57.90). 

The foregoing provisions apply to apprentices in both commercial and manufac­
turing establishments, with the exception that the hours of labor, the age at which 
they can be employed, etc., of apprentices in the latter class of works are regulated 
by the factory act of 1892, the provisions of which are given elaewhere. 

SWITZIi:RLAND. 

In Switzerland, with the abolition of the guilds, went the old system of IIppren­
ticeship that was bound up with it. Modem efforts for the training of young artisans 
in Switzerland, as in other countries, have taken the form of the development of 
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technical trade schools, and, to a certain extent, the enactment of legislation to provide 
regUlations to take the place of the guild regulations that were abolished. The Fed­
eral Government, ill the absence of any provision in its constitution permitting it, 
has no power to enact special laws concerning apprentices. No mention of appren­
ticeship contracts is made in the general law of 1883 regarding contracts, though con­
tracts of this kind might have been regulared as were other contracts by this law. 
It is necessary, therefore, to turn to the legislation of the individual Cantons in order 
to learn what laws regarding this subject have been enacted in Switzerland. 

It is only within comparatively recent years that the Cantons have attempted to 
regulate the conditions of apprenticeship by law. The general laws enacted by the 
Cantons for t.he regulation of labor in a number of cases, as will be seen when those 
laws are considered, contain provisions rpgarding the apprenticeship contract. The 
first step in the direction of the enactment of a special apprenticeship law was made 
by the Canton of Neuchatel by a law passed November 21, 1890. Geneva followed 
in 1893, Freyburg in 1895, and Vaud in 1896. It is scarcely necessary to give a state­
ment of the provisions of all of these laws, since they are similar in most respect.~. 
The following translations of the provisions of the first and the latest laws, those of 
Neuchatel, November 21,.1890, and of Vaud, November 21, 1896, will show both the 
character of the legislation that has been enacted and the direction the movement 
for the legal regulation of apprenticeship in Switzerland is taking. 

NEucHATEL.-Following is the law concerning the protection of apprentices passed 
by the Canton of Neuchatel, November 21, 1890: 

For the purpose of elevating apprenticeship and developing the professional value 
of workin~men in the various arts and trades practiced in the Canton, and especially 
in the varIOus branches of watchmaking, on the report of the council of state and a 
special commission, it is decreed as follows: 

Supervimon of apprenticeship.-l. A'pprentices in each locality shall be under the 
supervision of the communal authonties. This supervision, according to the needs 
and importance of the localities, may be intrusted by the communal conncil to a 
special apprenticeship commission composed of an eqnal number of employers and 
employees possessing special qualifications for this dnty. 

2. In localities where there are councils of prudhommes these bodies must exer­
cise, subject to the control of the communal authorities, the supervision of appren­
tices for which no special supervision shall have been organized by the unions (syn­
dicate) of their trades, in conformity with article 3, that follows. 

3. In places where employers and workingmen of the same trade have fornwd 
trade unions these bodies may, upon their request and the special decision of the 
council of state, be invested with the mission of supervising, under the control of 
the communal authorities, apprentices in their trades. Before undertaking this duty 
a union must prove that it represents at least a majority of the persons-employers 
and workingmen-interested, and each year must make a reyort to the communal 
council concerning the results of its supervision. This superVIsion must be exercised 
by a committee, half of whose members are elecred by the employers' union and 
half br that of the employees. . 

4. I there exists only one union, either of employers or employees, to represent 
the interests of a trade, it hlay nevertheless demand that the supervision of appren­
tices in its trade be intrusted to a committee composed of an equal number of employ­
ers and employees belonging to the trade, half of whose members are elected by the 
union, provided that it shows that it embraces among its members a majority of the 
persons interested. The communal council will elect the other half from among the 
class not represented by the union. 

S. The delegates of the communal authorities, as well as those of the commissions 
charged with the supervision of apprentices, shall have the right to yisit at any time 
the apprentices in the shops where they work and control the course of their 
apprenticeship. . 

6. Among other things, they must assure themselves that the apprenticeship instruc­
tion is not neglected, and that the employer either himself instructs or causes the 
apprentices to be otherwise instructed III a gradual and complete way in the profes­
SIOn, artl trade, or branch of trade which is the object of the apprenticeship contract. 

7. If III the course of their supervision, or as the result of complaints, they dis­
cover acts of abuse, negligence, or bad tN'atment, they mUh't intervene immediately 
for the protection of the apprentice, and at the same time notify his parents, guard­
ian, or the commune which has control over him. 

8. An employer is prohibited from employing an apprentke without the execution 
of a written contraet setting forth the durat.ion of t.he apprenticeship, the conditions 
as regards remuneration and, where neces.."Ilry, as regards board and lodging, and 
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the rt'CiprO<'a1 obligations of the parties, which contract must be signed by the father, 
llIother, or legal representative of the apprentice. This contract must be exhibited 
to t~e delegates charged with the supervision of apprentices whenever they request to 
fOI'e It. 

9. The employer is likewiRe prohibited from employing an apprentice in work or 
services other than those relating to the exercise of his trade, except, however, in 
exceptional cases or as regards certain work or services sanctioned by usage and per­
mitted by the authorities having the supervision of apprentices. 

10. Each apprentice must be allowed during thew~rk period such time as is neces­
sary for the performance of his religious duties or the scholastic instruction required 
by law. . 

11. The normal hours of labor per day must not exceed 10 for apprentices from 13 
to 15 years and 11 hours for those more than 15 yeaI'l:' of age, inclusive of the time 
devoted to scholastic and religious instruction. In general, no night work shall be 
imposed upon apprentices, nor shall they be required to perform any work in their 
trade on Sundays or holidays. By night work is meant work performed between 
the hours of 8 p. m. and 5 a. m. 

12. Exceptions from the preceding restrictions may be permitted in the case of 
tra.l1'8 and Industries which require night work, or which must be exercised on Sun­
day, but the council of state as well as the communal authorities and the supervisory 
clllDlnissions shall always have the right to require that these exceptions be specially 
authorized. 

l:t There shall be instituted by the council of state in the department of industry 
an.l agriculture a commission, in which must be represented as far as possible the 
various trade unions officially recognized, having as its duty the study of the improve­
ments that can be introduced in the service for the protection and supervisIOn of 
apprentices, and the means of continually increasing the value of apprenticeship and 
the technical training of workingmen. It shall also, upon the recommendatIOn of 
the apprenticeship commissions and the trade unions, prepare the programme of 
apprenticeship examinations, as hereafter provided. 

Examinati01l 0/ apprentiees.-14. It shall be the joint duty of the department of 
industry and agnculture, the communal councils, and the apprenticeship commissions 
to organize examinations for the purpose of determining if the apprentices have 
acquired during their terms of apprenticeship the technical knowledge andlrofes­
sional aptitude necessary in order that they may exercise with intelligence an profit 
the trade they have chosen. 

15. No person shall be permitted to take these examinations unless he is an 
apprentice in Neuchatel or one of the other Swiss Cantons, is less than 25 years of 
a~e. and has prosecuted at least half of his apprenticeship with an employer resident 
in the Canton. 

16. Theooe examinations shall consist of inquiries concerning the theory of the 
tel'hnical elements which it is considered should be known by the apprentice, but 
dJil'fiy of the execution of practical tasks, so that it may be IJossible to judge of his 
skill and knowledge in respect to the rules and practices of his trade. 

17. Diploma.~ indicating the results of the examinations shall be given by the 
department of indu~try and ~culture to those apprentices who show a sufficient 
l".dpadty for the practice of theIr profession. 

18. There shall also be given to the apprentices whose examinations phow the most 
fa\'orable results prize.!! and recompenses consisting of deposits in the savings bank, 
books, or instrumcnts or tools made use of in the trade which they intend to follow. 
Seholarships may also be accorded to those apprentices ~iving evidence of excep-. 
tional aptitude and desiring to further perfect themselves III the practice of their art 
or trade. The council of state shall fix the number and value of these scholarships, 
as well as the conditions under which they will be awarded. 

19. Provision must be made each ;rear for an appropriation of not less than 3,000 
franc'S ($579), to be distributed in pnzes to apprentIces receiving diplomas. 

20. The objects made and presented at the examinations by the apprentices l\.ceiv­
ing diplomas must; in general, be publicly exhibited, with mention of the name of 
the apprentice making each, the results of the examination, and the name of the 
employer. . 

21. Candidates for apprenticeship diplomas must register themselves at least 3 
months before the termination of their apprenticeship, either with the commission 
having" charge of the supervision of apprentices in thelr districts or in their trades or 
with the communal council. 

22. The apprentice who fails upon an examination shall not again present himself 
for examinatlOn until at least 3 months have elapsed. ' 
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23. The examination of candidates for apprenticeship diplomas shall be by a jury 
of 3 members, of whom at least 2-one an employer and the other an employee-must 
belong to the trade followed by the apprentices. If the conditions of the examinations 
require it, this jury maybe composed of 5 members, of whom at least4-2 employers 
and 2 employees-must belong to the trade. These juries are appointed by the 
apprenticeship commissions where there are such bQdies, otherwise by the co=unal 
council. . 

24. All the provisions of this law apply equally to female apprentices. 
Penaltie8.-25. Whoever is guilty of breaking article 8 of this law shall be punishe ... 

by a fine of from 10 to 50 francs ($1.93 to $9.65). Whoever breaks articles 9, 10, or 
11 shall be punished by a fine of from ljO to 100 francs ($9.65 to $19.30). 

26. The present law shall enter into force after having been approved by the refer­
endum. 

VAuD.-Following is the law concerning apprentices passed by the Canton of Vaud 
November.21,1896: 

General regulatiom.-1. The present law relates to apprenticeship in industry, in 
the handicraft trades; and in commercial establishments. Its provisions constitute 
public law, and can not be changed by private agreements. 

2. In case of doubt as to whether a person is subject to this law, the apprenticeship 
co=issioner shall decide, from whose action an appeal may be taken to the depart­
ment of commerce and agriculture. 

3. All documents in reference to apprenticeship shall be free from stamp duties. 
Certificates, proofs, and forms shall be gratuitously provided. The forms may be 
procured from the co=unal chancellor and the clerk of the industrial courts. . 

4. It is unlawful to hinder an apprentice from fulfilling his duties or to induce him 
to leave his apprenticeship. Whoever, contrary to law, breaks an apprenticeship 
contract is liable for damages. 

5. Whoever has been deprived of his civil rights by a judicial order may not have 
apprentices during the perIOd of his punishment. 

Appremicahip contracts.-6. The conditions of each apprenticeship must be incor­
porated at its commencement in a written contract, for which the official form must 
be used. 

7. Three copies of the contract must be made, one of which must be given to the 
clerk of the industrial court or the communal clerk, who shall transmit it to the 
apprenticeship commission, and the other two shall remain in the hands of the 
master and the apprentice or his legal representative. 

8. The parents who apprentice their child become parties to the apprenticeship 
contract in respect to seeing that the apprentice fulfills his legal and contractual 
obligations. 

Duiie8 oj the mas/er.-9. It is the duty of the master to instruct the apprentice in a 
methodical and thorou!l'h way in the occupation or specialty to which the coutract 
relates. He may, on hIS own responsihility, intrust this duty to a foreman or other 
competent workman. He is further ohligated to see that the apprentice pursues his 
technical instruction, and to allow him the necessary time during working hours for 
this duty. He is prohibited from employing the apprentice in household or Qther 
work that does not relate to the trade he is learning. 

10. The master must care for the apprentice, and may use paternal discipline if 
the apprentice is not under the direct supervision of his parents or. l~sal representa­
tive. He must keep him at work and look after his development. tie must inform 
his parents or legal representative if he is guilty of any serious misdeeds or shows 
evil teudencies. He must, in like manner, give notice if the apprentice becomes ill 
or absents himself, or if any other event occurs that makes the intervention of the 
parents desirable.' . 

11. The master is bound to treat his apprentice well, to give him no bll<l advice 
nor set him any bad example, and to see that he receives no bad treatment on the 
part of the workingmen or others belonging to his family. 

12. The master must care for the health and strength of the apprentice, and see 
that he is protected from overexertion or dangers which are not peculiar to the trade. 
He must make him mindful of the dangers of the trade and show him how they can 
be avoided. He must insure him a"aainst industrial accidents and bear half the cost 
entailed by such insurance. Exceptions, however, may be made, through order, in 
the case of industries presenting no dangers, in which case the employer still remains 
liable. 

13. The hours of labor of the apprentice, including the time necessary for religious, 
ordinary, and technical instruction, must not exceed 10 per day. .As an exception 
the perIod may be extended to 11 hours uoon the condition that the weekly period 



INDUSTRIAL EDUCATION • 131 

• lot'll IIOt ext.'et!l!. 60 houn!. An unbroken rest of at least Ii hours must be allowed at 
noon. The apprentice must not work at night nor on Sundays. Work between the 
houn! of Ij p. ill. and 5 a. m. is considered at! night work. 

14. When the eXl"eptional conditions of a business are 6uch as to make it seem 
de_irable, the admini8trative council may grant exemptions from the provisions of 
article 13. Where the conditions are such as to require it, the apprenticeship com­
mu..non or its delegate may grant permission for a lengthening of the labor period, 
provided that the periods of rest are lengthened in a corresponding miLnner. This 
permission must be in writing, and must not be for more than a month nor be 
renewed more than 3 times in a year. 

15. If the apprentice lives with his mastel", tbe latter must supply him with a clean 
living room, healthf food, and, in cases of temporary sickness, medical attendance, 
anti, wh~n no other. agreement has been made, provide for such washing, lighting, 
and heatmg as may De necessary. 

Hi. On the condu...ion of the apprenticeship term the master must provide the 
apprentiee with a certificate, signed by himself, which shall contain only Information 
l"Ont'erning the trade of the apprentice and the length of his apprenticeship. If this 
certificate is not given by the master the apprenticeship commission may, at the 
request of the apprentice, provide one. The master is prohibited from dismissing 
the apprentice before the end of his term, except upon justifiable grounds. 

Dillie" of apprenticu.-17. The apprentice owes obedience ~md respect to his master. 
lie mll~t work with diligence and conscientiousness under his supervision and advice. 

18. He must attend the trade instruction which is given in his locality or near by, 
80 far at! it relates to his trade. The apprenticeship commission shall decide con­
cerning the extent of this obligation. 

19. He is prohibited from revealing the trade secrets of his master, or from inform­
inl{ strangers concernin!!: his knowledge or business. 

:!Il. He is also prohibIted from absenting himself without permission except upon 
sufficipnt excuse. . 

tl. He is likewise prohibited from quitting his apprenticeship before the end of 
the term except upon justifiable grounds. 

Supervision of apprenticuhip.-22. Apprenticeship matters shall be watched over 
by apprenticeship commissions created by the industrial courts. In those di..'4ricts 
whieh have no industrial courts the apprenticeship commissions shall be created by 
the administrative authorities (Regiernng). The apprenticeship commissions are 
nnder the supervision of the department of . commerce and agriculture, which may 
delegate this dutr partly or w holly to a special official. . 

23. The commissions or their delegates shall look after the exact observance of the 
law, the execution of the regulations, and the apprenticeship contracts. They must 
inform thcm,'elves at! to whether the master instructs his apprentice in his trade or 
specialty in a complete and methodical manner. They must likewise see that the 
apprentice i. not given work injurious to his health or beyond his strength. They 
may grant permilOSion for the temporary extension of the work periods (arts. 13 and 
14). They mU8t orl!ft1lize &lid oversee the apprenticeship exammations. 

24. The comwi,."inns or their delegates must receive the complaints of the masters 
and apprentices or their legal representatives and transmit them to the proper 
authorities. According to their judgment, they must prepare regulations and make 
the rul",. neeelll'ary in relation to the matter of the breaking of a~prenticeship con­
tracts. They must inform the legal representatives of the apprentice whenever their 
intervention is necessary. They must furnish the apprenticeship certificate when 
the master fails to do so. They may, upon their own Initiative or upon request, take 
au apprentice out of his apprentil"e~hip if they are satisfied that t4e master does not 
POSl'eSS the necessary technical knowledge, does not fulfill his duties toward the 
apprentice, or give.s him~elf to drink, or upon other ~ronnds. 

25. A Bupervisory council in relation to apprenticeship shall he created in the 
department of commerce and agriculture, whose duty it shall be to study all means 
of Improvement which the snpervision of apprenticAlShip matters brings up, and the 
means by which the value of the apprenticeship system or the technical Instruction 
of workingmen can be increased. It must organize and supervise the apprenticeship 
examinations in the Canton. For this purpose it must give the apprenticeship com­
missions the necessary instructions. 

Appre1l1iceship examinaiiornJ and conditi.0n8 of apprentice8hip.-26. Examinations 
shall be held lInder the supervision of the department of commerce-and agriculture 
to determine if the apprentices ha,·e received or possess a satisfactory practical and 
theoretical knowledge. A special regulation shall determine the more exact condi-
tions for the regulation of these examinations. -
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27. The department of commerce and agriculture shall give a diploma to each 
a'pprentice who, at the end of his apprenticeship, satisfactorily passes the examina­
tIOn. This diploma shall contain information concerning the result of the examina­
tion and the work and behavior of the apprentice during his term of apprenticeship. 
The results of the examination of the apprentices receiving diplomas shall be pub- . 
lished, with their, names and those of their masters. 

28. Those .apprentices who pass the examination with very good results may be 
given prizes, such as deposit books in savings banks, books, or instruments or tools 
which are necessary in their trade. Rewarils may also be given to those who have 
instructed these apprentices. 

29. Those apprentices who show special capacity in their examinations and desire 
to be still further instructed may be given stipends. • 

30. Upon the .request or proposition of the communal council and the apprentice­
ship commission, the administration may make State contributious to (a) communes 
or associations that maintain courses for trade instruction; (b) industrial enterprises 
which take special care for the development of worthy apprentices; (c) tho~e young 
persons who have the necessary capacity, but not the necessary means, to complete 
their apprenticeship term, with the coassistance of their native communes, and 
according to a tariff drawn up by the administrative council. 

31. The communes must defray half the cost entailed by the examination of 
apprentices and the supervision of apprenticeship. 

Civil di8putes.-32. Disputes concerning apprenticeship shall be decided by the 
industrial courts, and when there are no such bodies, by the apprenticeship commis­
sion, from whose decision an appeal lies to the supervisory apprenticeship commission 
when the matter in dispute exceeds 500 francs. 

GERMANY. 

The law of 1897 contains detailed provisions for the regulation of 
apprenticeship in the Empire. These provisions are in the main but 
reenactments of prior existing regulations, the chief changes being 
in relation to the powers given to the various guild organizations to 
draft the details of the regulations for the difl'el'ent trades and their 
enforcement when promulgated. The following is a condensed trans­
lation of the provisions of the law of 1897 concerning this subject: 

Only persons enjoying all their civil rights shall have the privilege of having and 
directing apprenticea. This right can he temporarily or permanently withdrawn 
from persons who have frequently failed in a matE'rial respect to fulfill their obliga­
tions toward apprentices, or who have been guilty of acts contrary to morality and of 
a nature to make them unfit to have charge of apprentices. ThiS right can also be 
withdrawn from persons afflicted with physical or mental diseases incapacitating them 
for the proper performance of that duty. The power of thus withdrawing the 
right to have or direct apprentices is intrusted to the lower administrative authorities, 
from whose action an appeal can be taken to the higher authorities. 

The apprenticeship contract must be in writing, and be concluded within 4 
weeks from the commen("ement of the service. The contract mu~t show the industry 
to which the apprenticeship relates, the length of service agreed IIpon, an indication 
of the reciprocal dutie~ of the parties, and the ('ases in which the contract ('an be 
terminated by one of the parties without the previous consent of the other. It must 
be signed by the employer or his representative, the apprentice, and the latter's 
father or guardian. These provisions do not apply to apprenticea employed in 
apprenticeship shops recognized by the Government. 

The dut.ies imposed upon the employer are to instruct the apprentice in all matters 
relating to his trade; to require him to attend an indnstrial or finishing school; to 
see that he applies himself zealously and conducts himself properly; to guard him 
against bad habits, and to protect him from bad treatment on the part of memhers 
of his household or companions. The employer must personally direct the work of 
the apprentke, or place him under the direction of a competent person charged with 
his special instruction. He can not require of him work beyond his,strength or 
which may be injurious to his health, and must not deprive him of t.he time neces­
sary for his school instruction or for divine worship. Apprenticf:'a not living at the 
honses of their employers must not be required to perform honsehold duties. 
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The apprentice mlll!t mow himeelf faithful and obedient to his master, or those 
put in cbarge of his instruction, and must submit to the paternal discipline of the 
former. 

Provision is made for a probationary period, which usually embraces the first 4 
weeks of the apprenticeship term, but which may be extended so as to embrace not 
more than 3 months. The purpose of this proVISion is to afford an opportunity for 
the parties to determine whether the contract is satisfactory, and especially whether 
the apprentice has such an aptitude for the trade as to justify his continuance in it. 
During this period the contract can be terminated at will by either party. After the 
expiration of this period, however, the apprentice can not be dismissed unless he 
refUl!e8 to comply with the provisions of the contract, neglects his school work, or is 
guilty of BOrne overt act, such as theft. 

The apprentice, on his part, can terminate the contract if his employer neglects to 
carry out his obligations toward him, exposes his health to danger, abuses his right 
to correct him, neglects his education, or becomes inl'.apable of fulfilling the condi­
tions imposed upon him by the terms of the contract. 

Upon the completion of the apprenticeship term, the employer must furnish the 
apprentice with a certificate showmg the industry in which the apprentice has been 
emplo~ed, his length of service, degree of skill acquired, etc. When there are guilds 
or silDllar organizations for the trade, this certificate can be replaced by a diploma 
giw'n by these bodies. 

If the father or guardian, or the apprentice himself if he is of age, makes a written 
dedaration that the apprentice desires to enter another trade, the contract can be 
terminated after 4 weeks' notice. In this case the transaction must be entered in 
the apprentice's pass book, or certificate, and the apprentice can not be employed 
in the IlIlme trade until after the expiration of 9 months, unless he obtains the 
consent of his former employer. . 

If an apprentice breaks hia contract without due cause, his return can be compelled 
through the intervention of the police authorities. A demand for such assistance 
must be made within 1 week from the time of the departure of the apprentice. 
When the contract has been thus broken by the apprentice without justification, the 
employer is also entitled to damages. When definite provisions for dam~es have 
not been made in the contract, they will be calculated at a rate not exceedmg one­
half the wages paid in the district to journeymen or helpers in that trade for each of 
the days remaIning until the end of the term agreed upon, but not to exceed 6 
months. The obligation of paying this indemnity rests upon tbe apprentice's father, 
or the employer who induced the apprentice to break the contract, or took him as an 
apprentice knowing that he was already bound. 

If the number of apprentices of any employer is out of proportion to the amount 
of the latter's business and the instruction of the apprentices is thereby jeopardized, 
the lower administrative authorities can compel the dismissal of some of the appren­
tices anll forbid the taking of new ones, so as to bring tht!ir number within a certain 
figure. 

The Bundesrath ('an determine for special categories of industries the maximum 
number of apprentices that can be employed. Until fixed in this way the central 
government can take similar action, and when this government fails to act the 
chambers of trades can limit the number of apprentices. 

In the handicraft trades, only those persons have the right to direct apprentices 
who are 24 years of age and have completed the term of apprenticeship prescribed 
by the chamber of trades in the trade in which it is desired to instruct apprentices, 
or have exercised that trade withont interruptiou for 5 years, either on their own 
Il('count or 118 foremen, or in a similar capacity. The superior administrative anthori­
ti!'.>! can, however, accord this right to persons not fulfilling these conditions. Before 
doing so they must take the advice of the ~uild to whi"h the applicant belongs. 

Apprenticeship can be served in a large mdustrial establishment or be replaced by 
work in an apprenticeship shop or other establishment for industrial education. 

If an emplorer is a member of a guild, he is required to communicate to it copies 
of 11011 apprenttceship contracts made with him within 15 days after their conclusion. 
The guilds can require the contracts to be made before them. 

In the absence of regulations promulgated by the Bundesrath or ceniral state 
authorities, the chambers of trades and guilds can make provisions limiting the num­
ber of apprentices that can be allowed . 
• In general, the term of apprenticeship is 3 years, though it may be extended by 

the addition of not more than another year. The chambers of trades, with the 
approval of the superior a<lministrative authorities, and after having consulted WIth 
the guilds !Lnd associations represented, may fix the duration of apprenticeship in 
each trade. 
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Upon completin~ his term of service, the al?prentice must be admitted to the 
examination for a Journeyman's certificate. ThIs examination is taken before com­
lIlis~ions, of which there is one for each compulsory guild. Other ~ilds can only 
havc an examining commission when permiAsion has been obtamed from the 
chambers of tradee. When provision has not been made for the examination of 
candidates for each trade I either by guild commissions, apprenticeship shops, trade 
schools, or state boards 0 examiners, the necessary commIssions will be created by 
the chambers of trades. 

The examining boards must consist of a president, appointed by the chambers of 
trades, and at least 2 members, half of whom are elected by the guilds and half by 
the journeymen's commission. The examination must show that the apprentice is 
able to perform the duties of his trade with sufficient skill, that he knows the char­
acter and value of the materials he must make use of, and that he knows how to take 
care of them. The knowledge of bookkeeping and accounts may also be required. 
The res~lt of the examination is entered upon. the apprentice's c~rtifiC8:te. 

The tItle of master can only be borne by Journeymen who, III theIr trade, have 
acquired the right to have apprentices, and who have passed the master's examina­
tion. In general, this exammation can only be taken by those who have exercised 
their trade for at least 3 years as journeymen. The examination is given by a com­
mission composed of a president and 4 other members created by the superior 
administrative authorities, and must show that the candidate is able to value and 
execute the ordinary work of his trade, and that he possesses other knowledge, 
~ecially that he is able to keep books and accurate accounts, fitting him to carry 
on the trade on his own account. 

AUSTRIA •. 

The regulations of the contract of apprenticeship constituted, says 
Professor Willoughby, one of the earliest forms of labor legislation. 
The important regulations of November 20,1786, and June 11,1842, 
provided only for their moral and physical well-being. The general 
labor .code of 1859 re~ulat~d anew this matter without intro~ucing any 
very Important modIficatIOns. Subsequent changes were introduced 
by the laws of March 8, 1885, and Februry 23,1897. 

An apprentice is considered as anyone employed by the head of an industrial 
establishment for the particular purpose of acquiring a technical knowledge of the 
trade, whether or not an apprenticeship fee is agreed upon, or whether or not wages 
are paid to him for his servlCes. Any person at the head of an industrial establish­
ment or carrying on a trade on his own account may keep apprentices if he or his 
representative possesses the necessary technical knowledge to insure that the appren­
tices will receive an adequate industrial education and training. No person, however, 
may have minor apprentices who has been convicted of any crime or illegal conduct, 
whether for the purposes of gain or against public morals or otherwise, or who has 
forfeited his right to ha,'e apprentices. This forfeiture of the right to have appren­
tices must be declared, either permanently or for a fixed term, if the employer is 
guilty of a gross violation of his duty toward his apprentices or young persons in his. 
employ, or if facts are known that make it improper for moral reasons for him to 
have apprentices or young persons in his employ, regardless of the penalties which 
may be imposed in vIrtue of the industrial or penal codes. 

The right to have apprentices must especially be withdrewn-at first for a fixed 
time, and, in case of a repetition of the offense, permanently-from such employers 
who, after repeated notices, fail to fulfill t.heir obligations toward their apprentices 
regarding the latter's scholastic industrial training. The right to have apprentices is 
only withdl'8.wn after the guild to which the employer belongs has had an opportu­
nit.y to be heard. The industrial authorit.ies may in exceptional cases grant exeml?­
tions to particular l?ersons from the prohibition to have apprentices, due to theIr 
failure to comply WIth the provisions regarding the latter's education, where it is 
believed that no harm or injury can result. . 

:rhe engagement of an apprentice must be by an express contract, which must be 
definitely concluded at the end of the probationary period. This contract may be 
verbal or in writing. If verbal, it must be entered into before the executive board 
of the guild to 'which the employer belongs, or, when such an organization is not in 
existence, before the communal authorities. If the contract is in writing, it must be 
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iwmediately transmitted to the guild or communal authorities. Whether verbal or 
in writing, the guild or ('ommunal authorities must enter the contl'RCt in a register to 
be kept for that purpose. 

The contnl<'t must contain (I) the name and age of the employer, the industry 
which he carries on, and the address of his place of business; (2) the name, age, and 
reeide!lce of the apprcntice; (3) thl! name, residence, and occupation of his parent, 
guardian, or other legal representative; (4) the date and duration of the apprentice­
ship contract; (5) a clause stating that in addition to the other legal oblIgations of 
the parties the employer binds himself to instruct the apprentice in his trade, or to 
have it done by a competent representative, and the apprentice will be required to 
apply himself diligently to his trade; (6) clauses showing the conditions of the con­
tract as regards apprenticeship fees or wages, board, lodging, and clothing, the dura­
tion of the apprenticeship term, and the guild fee for the certificate of indenture and 
release. 

The more important features of the contract must be entered by the communal 
authorities in the labor book of the apprentice. 

Except in the cases otherwise specially provided by law, the term of apprenticeship 
must not be lellB than 2 nor more than 4 years in nonfactory trades, and not more 
than 3 years in factory trades. When an apprentice has served a portion of his term 
with one employer and is regularly transferred to the service of another, the time so 
served must be mcluded in the entire term. 

The first 4 weeks of the apprenticeship term must be considered as a period of pro­
bation, during which the contract can be terminated by either party. This period 
may be extended, but must not be lon~r than 3 months. 

The employer must interest himself In the industrial education of the apprentice, 
an.l. must not deprive him of the time and opportunity necessary for this purpose by 
using him for other purposes. He or his representative must look after the morals 
and deportment of minor apprentices, both In and outside the workshop. He must 
require of the apprentice dilIgence, good manners, and the fulfillment of his religious 
cluties. He must not ill treat the apprentice, and must protect him from ill treat­
ment on the part of fellow-workmen or members of his household. He must see 
that the ap:prentice is not required to perform work, such as transporting burdens, 
etc., which Ispeyond his physical strength; 

The employer or his representative is further required to allow apprentices, who 
have not yet been absolved from the obligation to attend an industrial finishing 
school, or an institution of ~ual merit, the necCllB8rv time for attendance at the 
existing general industrial fill1shing schools (gewerbIlche FortbiidungllBchulen), as 
well as the technical finishing schools (fachliche FortbiidungllBchulen), and also to 
see that they do attend such schools. 

If an apprentice becomes sick or runs away, or any other important event occurs, 
the employer must immediately notify the guild to which he belongs, and the par­
ent, guardian, or other representative of the apprentice. 

The apprentice, on his part, must be obedient and faithful toward his employer, 
must conduct him.'lelf in an orderly manner, and must maintain secrecy regarding 
the work of his employer. He must fulfill his school obligations as above described. 
A minor apprentice may be subjected to paternal punishment by the em:ployer under 
whoile charge he lives. If an apprentice persistently neglects, through hiS own fault, 
to perform his school duties, the industnal authorities may, upon the report of the 
school authorities, extend the regular term of apprenticeship beyond the time spec­
ified in the contract. Such extension may also be made by the industrial authori­
ties, if the guild reports thl<£ the apprentice has failed to pass the apprenticeship 
examination prescribed by the constitution of the guild. In no case, however, can 
the extension be for more than 1 year. 

The apprenticC>!hip contract may be dissolved by the apprentice, upon givinfl' 14 
days' notICe, if he ShOW8, by Dleans of a declaratiou through his legal representative, 
that he intends to ('hange his occupatio!} and take up an entirely differen*, trade; or 
that on account of changes in the circumstances of hIS parents his services are needed 
by them for their snpport or for the management of their business or trade. The 
reasons for the severance of the apprenticeship ('ontract must be recorded in the 
labor book of the apprentice. 

Within a year after the dissolution of the apprenticeship the apprentice may not 
be emplored in the same trade or in an analogous factory mdustry, without the con­
sent of hIB former employer. If this consent is refused, the app'rentice may appeal, 
through his legal representative, to the legally constituted trIbunal for the settle­
ment of diRputes regarding WRI!C ('onditions, which authority may, when it deems it 
proper, give the necessary consent. 
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. In addition to the caaes mentioned above the apprentice may, upon giving 14 days' 
notice, sever his contract, if he shows beyond a doubt before the proper arbitration 
tribunal that his employer has been guilty of continuous harsh and unjust'treatment 
of him, even though thi~ conduct may not be BUch ill treatment as would entitle him 
immediately to sever the contract. If the contract is severed on this account, the 
provision rel!arding the obtaining of the employer's consent before the apprentice 
may engage ill the same trade does not apply . 

.The apprenticeshil? contract may be immediately broken without giving notice by 
the employer (1) if It is shown beyond a doubt that the apprentice is incapable of 
performing his duties; (2) if the apprentice is guilty of any gross offense, such as 
theft, improper or immoral conduct, the disclosing of busine~s secrets, or any pun­
ishable conduct rendering him unworthy of his employer's confidence, gross neglect 
of duty, carrying on another trade without the consent of his employer, etc.; (3) if 
the apprentice is afflicted with a loathsome disease or is prevented by sickness from 
performing his duties for over three mouths, and (4) if the apprentice is imprisoned 
for more than one month. 

In the same way the apprentice may sever the contract without giving notice (1) 
if he can not continue in the work without injury to his health; (2) if his employer 
~rossly neglects his duties toward him, attempts to lead him into immoral or unlawful 
conduct, abuses his right to inflict paternal punishment, or fails to protect him from 
ill treatment on the part of his fellow-workmen or members of his family; (3) if his 
emplorer is imprisoned for more than 1 month, or even for a shorter period, if no 
proviSIOn is made for his support; (4) if his employer, by way of punIshment, has 
his right to carryon his trade temporarily suspended, and (5) if his employer 
removes with his business into another commune. In the last case the dissolution 
of the contract must take place within 2 months from the time of the removal. 

The apprenticeship contract is ipso facto terminated by the death of the apprentice 
or the employer, by the retirement of the latter from the business followed, or by 
the inabihty of either of the parties to fulfill his contractual obligations. If the 
apprentice is connected with a guild, and his apprenticeship was terminated, through 
no fault of his own, before the expiration of the term it is the duty of the guild to 
see that the apprentice is employed by another employer. It is also the duty of the 
guild to act in the place of the legal representative of the apprentice as regards the 
making of a declaration setting forth the grounds for breaking the contract when 
such declaration can not be obtained in time from such representative. 

Upon the termination of the apprenticeship the employer must furnish the appren­
tice with a certificate (ZeugniM) , showing the trade in which the apprenticeship was 
served, the conduct of the apprentice, and the technical. education that he has 
received. In caae the apprenticeship is regularly completed, and the employer is a 
member of a guild, thIS body must prepare a formal apprenticeship certifi('ate 
(Lehrbrief). In both caaes the material contents of the certificates must be entered 
in the labor book of the apprentice and be attested by the local police authorities. 
(United States Labor Bulletin, Vol. V., pp. 572-575.) 

Onta7'io.-Revised Statutes, 1897, chapter 161, provides with much 
elaboration for a system of apprenticeship whereby males over 14 and 
females over 12 may be bound out to the age of 18. The provisions 
are not essentially different from the Englisn law on the same subject. 

In Belgium there are no apprentice laws. 
In New Zealand it is declared that the apprenticeship laws of Great 

Britain apply generally, but if the apprentice absent himself from his 
master's service before his term has expired he may be arrested and, 
upon a summary hearing before two justices of the peace, committed 
to jail. . 

In New South Wales children of 14 may be bound as apprentices for 
a term not longer than 7 years by the parents or guardians, managers 
of an orphan asylum, etc. Government services carrying on industrial 
work and companies may receive apprentices as well as individuals. 
Before an apprentice is bound he may be received on probation on 
such terms as may be agreed upon for a period of 3 months. No 
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apprentice except in farming or domestic occupations is bound to serve 
his master for more than 48 hours in '\nyone week. For misconduct, 
absence, etc., apprentices may be committed to jail, and masters are 
forbidden under penalty of fine to discharge an apprentice before the 
term ends. 

Western Australia.-The English laws of apprenticeship enforced 
January 1, 1873, are declared to apply to the act of 1872. No appren­
ticeship indenture can be annulled except upon proof of ill treatment 
or incompetency by the master, or incorrigible misconduct on the part 
of the apprentice. 



OHA PTl<~R IX. 

COMBINATIONS OF EMPLOYEES, ETC. 

ART. A.-TRADE UNIONS. 

SEC.'1. LAW AUTHORIZING TRADE UNIONS. 

GREAT BRITAIN. 1 

The term" trade union" means any combination, whether temporary 
or permanent, for regulating the relations between workmen and 
masters, or between workmen and workmen, or between masters and 
masters, or for imposing restrictive conditions on the conduct o"f any 
trade or business, whether such combination would or would not, if 
the principal act had not been passed, have been deemed to have been 
an unlawful combination by reasou of some one or more of its purposes 
being in restraint of trade. 

(1) Therurpose8 of any trade union shall not by reason merely that they are in 
restraint 0 trade be deemed to be unlawful, so as to render any member of sueh 
trade union liable to criminal prosecution for conspiracy and otherwise, (2) The 
purpnses of any trade union shall not, by reason merely that they ar.e in restraint of 
trade, be unlawful so as to render void or voidable any agreement or trust. 

Nothing in this act shall enable any court to entertain any legal pro­
ceeding instituted with the object of directly enforcing or recovering 
damages for the breach of any of the following agreements, namely: 

1. Any agreement between members of a trade union as such, con­
cerning the conditions on which any members for the time being of 
such trade union shall or sh/l.ll not sell their goods, transact business, 
employ or be employed. 

,2. Ary agreement for the payment by any person of any subscrip­
tion or penalty to a trade union. 

3. Any aO'reement for the application of the funds of a trade union 
(a) to provide benefits to members; or (b) to furnish contributions to 
any employer or workman, not a member of such trade union, in con­
sideration of such employer or workman acting in conformity with 
the rules or resolutions of such trade union; or (c) to discharge any 
fine imposed upon any person by sentence of a court of justice; or, 

4. Any agreement made between one trade union and another; or, 
5. Any bond to secure the performance of any of the above-men­

tioned agreements. 
But nothing in this section shall be deemed to const.itute any of the 

above-mentioned agreements unlawful. 
Provision is further made for registration of trade unions in the 

offices of the registrar of friendly societies. The registration is not 
obligatory, but any seven or more members of a trade union may 

134 lind 35 Vict., e. 31i 39 jl,nd 40 Viet., c. 32. 
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register by filing an application, with printed copies of the rules, titles, 
and names of officers, statement of receipts, fun dEI, and expenditures, 
which must be renewed annually. The rules must set forth the name. 
of the trade union, place of meeting for business of the trade union; 
the whole of the object for which it is established, the purposes for 
which the funds shall be applicable, the conditions under which any 
member may become entitled to benefits, the fines which may be im­
pOi'cd on members; the matter of making, altering, amending, and 
)"(l,.;cinding rules; the provision for the appointment and removal of a 
general committee, trustees, treasurer, and other officers; a provision 
for the investigation of the funds and for an annual or periodical audit 
of account!!; the inspection of the books and names of members of the 
trade union by every person having an interest in its funds. A copy 
of the rules must be delivered by the trade union to every person on 
demand on payment of a sum not exceeding 1 shilling. Trade unions 
so registered must have a registered office. Annual reports are made 
by the registrars of such unions to Parliament. 

By an act of 1876 certificates of registration may be withdrawn at 
the request of the union, or on proof of fraud or mistake, or that the 
union has violated any of the provisions of the trade-union acbl, or has 
ceased to exist. Such withdrawal cancels its privileges as a registered 
trade union, without prejudice to any liabihty incurred by it while 
registered. Two or more trade unions may amalg-amate with the con-

o sent of two-thirds of the members of each, WIth or without any 
division of the funds, but not to the prejudice of any riO'ht of a 
creditol·. Registered trade unions may purchase or lease 111.nd not 
exceeding 1 acre, and sell or mortgage the same, and all real and 
personal estate belonging to it shall be vested in the trustees of the 
central union, if the rules so provide. The trustees may sue and be 
sued concerning such property, and are not liable except for moneys 
aetually received. They may require accounts from the treasurer. 

A person under the age of 21, but above the age of 16, may be a 
member of the trade union, unless rules provide to the contrary. The 
funds of a trade union are exempt (56 Viet., c. 2) from the income tax, 
so fai· as they are devoted to the provision of provident benefits, but 
this exemption is limited to registered trade unions which give insur­
ance to each member not in excess of .£200. "Provident benefits" 
include any payment paid to a member during any sickness or 
incapaeity, or while out of work, or to an ag-ed member, or to a mem­
ber who has met with an accident, or lost hIS tools by fire or theft, or 
to a. payment in discharge of ftineral expenses, or to the children of a 
deceased member. 

FRANCE. 

The penal code of 1810, articles 291 and 292 of the law of April 10, . 
1834, prohibits the formation of organizations of more than ~o mem­
bers, unless the consent of the Government has been obtained. The 
Government may arbitrarily ~rant or refuse such application, impose 
conditious, or revokepermisslOn. The suppression of the guilds in 
1791, says Professor Willoughby, was almost immediately followed 
by the development of voluntary organizations of employers and work­
ingmen. The Constituent Assembly, which had in the same year 
decreed liberty to work, saw only danger in these organizations. It 
therefore passed the law of June 14-17,1791, which absolutely pro­
hibited persons, whether employers or employees, connected with th~ 
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professions, arts, or trades, from holding deliberations "or from mak­
mg agreements among themselves unitedly to refuse or to accord only 
.for certain price8 the assistance of their industry and their work." 
Under this law both the temporary coalition and the formation of per­
manent organizations by employers or workingmen were forbidden. 

The prohibition of the formation of organizations continued, with 
the exception of a brief period following the revolution of 1848, until 
1884. It should be said, however, that the Government was very 
tolerant in the enforcement of this law, and many organizations 
developed, especially after 1860. . 

The French bureau of labor has published annually since 1889 a list 
of all trade and agricultural associations and the various auxiliary 
institutions created by them. These annual reports, however, give 
no account of the development, purposes, or workings of these asso­
ciations or their influence upon the condition of the working people. 
The present work is intended to supply this information. 

This report consists of three parts. The first part contains a review 
of French legislation with regard to trade aS80ciations, coalitions, etc., 
from 1791 until 1884, and an historical review of the movement for 
organized labor from 1791 to 1898. The second part gives, by indus­
tries, an account of the development of each of the various tentative 
trade organizations in the principal cities of France which, after the 
passage of the law of 1884, became the regularly incorporated national 
and sectional trade federations. The third part of the report is devoted 
to an historical account of the various local federations of unions of 
different trades and the more important labor exchanges. The first 
part and so much of the second part of the report as relates to trade 
org-anizations in the agricultural, mining, food, chemical product, and 
prmting and publishing industries are included in the present volume. 

The legislation with regard to trade associations and coalitions has 
been almost entirely of a repressive character, and it was not until 
1884 that the State fully recognized the right of association on the 
part of trade unions and similar bodies. 1 

In spite of the prohibitive legislation in force in France from 1791 
to .1884, secret trade unions (sociites c01npagnonniques) mana~ed to 
thrive, and through their excellent organization, each trade havmg it8 
own national federation, they rendered services to their members 
equal and sometimes superior to the modern authorized trade organi­
zations. Their efforts were supported by the creation of mutual aid, 
cooperative pr<!ductiye,. and mutual credit societie~, labor .congresses, 
etc. Mutual-aId SOCIetIes were suppressed-for a tIme durmg the first 
empire, but being finally authorized they served as a means of uniting 
the working people in their efforts to protect their wages and other 
interests. While the repressive legislation during three-quarters of 
a century impeded the collective relations between employers and 
employees, it neither prevented strikes nor the propagation of the 
various theories for the improvement of the condition of the working 
people. 

The passage of the law of 1884 marked a new era in labor organiza­
tion, and since that time the trade unions have been gradually replacing 
all other forms of labor association. They have theit· trade federa­
tions, labor exchanges, congresses, etc., and maintain auxiliary insti-

l For an account of French legislation on the right of association, etc., see U. s. 
J..!lbor J3\llletin No. 25, pages 836-839. 
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tutions, such as mutual-aid and credit funds, cooperative productive 
association!!, employment bureaus, etc. The following table shows 
the number ILnd membership of trade unions and the number of coop­
erative productive associations in France, by groups of industries, on 
January 1, 1898: 

Trade unions and cooperative productive associatWn8, January 1, 1898. 

___ Industries. 1 
Agriculture, forestry, and flsherl ...................................... :1 
}Jlnlngsnd quarrying ••....•..•........................................ 1 

~~mfc':ld:~iicb.'::::::::::::~::::::::::::::::::::::·:::::::::::::::::: 
&ig:!'ln~nl~:liie~g~b~i~.~~~~.:::: :::: ~::::::::: ::::::: ::::: :::::::::: 
~r~~::g~~~:~iilg,·eiC::::::: :::::::::::::::::::::: ::::::::::::::::::::: 
Woodworking .................. ; ............... _ ...................... .. 
Metals and metallic gooos ............................................ .. 
Stone, earthenware, and glB.88 ......................................... . 
Building Imd ..... __ . ____ ... __ ..................... __ ................. __ . 
Tram!portatinD and commerce .... ................. _ .................. _. 
Otber industries •••••••••••••••..................•..................•.... 

Total __________ ......................... _ ...................... __ .. , 

Trade unions. 

Member-Number. sblp. 

------
69 8,002 
63 41,760 

146 18,f>b2 
76 27,967 

197 13,944 
161 20,262 
169 35,432 
129 8,092 
199 13,588 
286 38,316 
70 9,160 

.50 33,796 
243 160,208 
60 8,725 

------
2,324 1434,331 

-

Coopera-
tive lifO-
ductlve 
&ssocia-. 

tions. 
---

2 
6 
6 ....... __ . 

16 
19 
9 
6 

23 
19 
11 
89 
20 

) 

---
226 

1 Thl8 is not 8. correct total fur the preceding items. The figures given are, however, according to . 
tbeoriglnal. 

Trade unions or industrial associations (syndicats ou a.8sociations 
prof/!ffsirnm~ls), including those having more than 20 members of the 
same, similar, or allied trades, may be freely organized without obtain­
ing governmental authorization. 

These industrial associationil must have for their exclusive object 
the I:!tudy and protection of the eeonomic, industrial, commercial, and 
agricultural interests. 

The founders of any industrial association must deposit with the 
mayor of the locality, or in Paris with the prefect of the Seine, a copy 
of the constitutions and the names of all who, under any title what­
ever, are charged with its admimstration or direction. This deposit 
must be renewed whenever a change is made in the administration or 
in the constitutions. 

These constitutions must be communicated by the mayor or the prtl­
feet of the Seine to the attorney (pro(JUreur) of the Republic. 

All members of industrial associations who are charged with the 
administration or direction of the latter must be Frenchmen, and must 
be in the enjoyment of civil right'S. 

Industrial associations regularly constituted in accordance with the 
present law may freely form federations for the study and protection 
of their economic, industrial, commercial,' and agricultural i!iterests. 
These federations must report, as above specified, the names of the 
associations composing them. They can not possess real estate, nor 
have they any status in court. 

Industrial associations of employers or of workingmen have a status 
in court. They may make use of funds derived from dues or 8.'3sess­
ments, but can not acquire real e8tate other than what may be neces­
sary for their meetings, libraries, or for technical instruction. . 

I C-VOL XVl-Ol--10 
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They may institute among their members, without authorization, 
special funds for mutual-aid or old-age pensions, provided it is in con­
formity with other provisions of law. 

They are free to create and carryon employment bureaus. They 
may be consulted in case of disputes and any questions relating to 
their special line. • 

In case of disputes, their advice may be placed at the disposition of 
all parties, who may take note thereof and make copies. 

Any member of an industrial association may withdraw at any time, 
notwithstanding any clause to the contrary, but without prejudice to 
the right of the association to recover the dues for the current year. 
Any person who resigns his membership in an association retains his 
right to continue as a member of any mutual-aid or old-age pension 
societies toward which he has contributed either in the form of dues 
or of other payments. .. 

When property has been acquired in contravention· of law the nullity 
of the purchase or gift may be claimed by the attorney of the Repub­
lic or by the parties interested. In case of purchase burdened with 
certain conditions, the real property must be sold and the proceeds 
deposited in the association's treasury. In the case of gifts, they arc 
returned to the donors, or their heirs, or administrators. 

Director~ or officers may be held liable for infractions of the law 
regarding industrial associations, the penalty being a fine of from 16 
to 200 francs ($3.09 to $38.60). The court may also, at the instance of 
the attorney of the Republic, order the association diss0lved, and may 
can~el the purchase of any property contrary to this act. 

Public lahar and trade 1tnions, etc.-In France are laws, to which 
nothing corresponds in English or American law, providing for the 
performance of public work by trade unions or associations of work­
mgmen; that is, by the decree of June 4, 1888, certain conditions were 
fixed by the Government under which associations of workingmen 
might in their collective capacity bid upon, and, if successful, perform, 
contracts for the performance of work or furnishing of ilupplies for 
the central Government. On July 29, 1893, a law was passed giving to 
the associations of workingmen the same privilege as regards the pubUc 
work of the communes. ' 

International associations of w01'killgmen.-In France any inter­
national workingmen's association is declared illegal by the law of 
March 14, 1872, which deeiares that "every international association 
which, under any title, and especiany that of the International W ork­
ingmen's Association, has as Its object the suspension of labor or an 
attack upon the rights of property, the family, the country, religion, 
or the free exercise of religious belief, shall, by the mere fact of its 
existence and of its ramifications upon French territory, be an offense 
against the public peace." .Affiliation with such an organization is pun­
iI,hable by Imprisonment of from 3 months to 2 years, a fine of from 
50 to 1,000 francs, and suspension from civil and certain other rights 
for from 5 to 10 years. This penalty can be increased in the case 
of persons convicted of holding any office 01' actively assisting in !lny 
function in the development of such an organization 01· in the propaga­
tion of its doctrines. Connivance in its work in any way, such as by 
renting a room in which meetings of the association or its branches are 
to be held, is also a punishable offense. 
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JlELGIUM. 

Article 20 of the statutes of 1831 provides that Belgians shall have 
the right of fo~ming associations, and this right shall not be limited 
by allY I?reventIve measures. The law of March 31, 1898 permit.'! 
t~e Unl?IIS to enjoy the righ!B?f civil persons. The unio~ profes­
~lOnnelle IS defined as an ~ClatlOn forme~ by persons following, in 
mdustI·y, commerce, agnculture, or the hberal professions, for the 
purpoMe of gain, either the same or similar professions (professions) 
or the same or similar trades (metiers) which cooperate in the produc~ 
tion of 'the same products, having as its exclusive object the study, 
proteetion, and development of their trade interests. 

Any organization comprehended in the above definition may enjoy 
the right'! of civil persons within the limits and under the conditions 
set forth in the law. ThelSe limitations and conditions relate to the 
membership of unions, the lines of activity open to them, the general 
character of their constitutions and the recording of the latter with 
the proper administrath-e authority, the filing of annual reports and 
I!tatements, the amount and kind of real estate that may be held, the 
manner of diMsolving the unions, etc. The law thus determines in 
grl'at detail the character that an organization must have, the general 
OIann!'r in which it must be administered, and what kind of work it 
can undertake and still profit by the provisions of the law. 

A union must embrace at least seven effective members. Minors 16 
years or over' and man·ied women may be members if the father, 
guardian, or husband does not oppose. When such opposition is 
o/fl'red, the minor or married woman may take the matter before a 
justice of the peace who, after hearing the parties, will make a final 
dech,ion. Minors, however, are only entitled to a deliberative voice. 
Honorary members, not to exceed one-quarter of the number of effec­
tive members, may be admitted even when they do not follow the 
trade to which the union relates. 

Generally, unions can not themselves follow a trade or profession. 
They may, however, (1) make contracts, purchases, and sales of 
materials required in connection with their apprenticeship shops; (2) 
purchase, for the 'purpose of reselling to their members, raw materials, 
seed grain, fertilIZers, animals, machines, and other instruments, and 
generally all objects required by their members for the exercise of 
their trade: (3) purcbase the prod~cts of their members for the pur­
pose of reselling them; (4) conduct commission operations in refer­
ence to (2) and (3), and (5) purchase animals, machines, and other 
articles, to be definitely retained by the unions, but to be placed at the 
disposition of the members with a view to their use in the pursuit of 
their trade. . 

In no case is a union permitted to make any profit by these t.ransac­
tions. The union may thus act in behalf of its members, but can not 
itlSelf engage in business. 'Vhen such operations are undertaken, a 
l:ieparate account, distinct from the other acts of the union, must be 
kept. A union may own and record trade-marks (marques' de fabrique 
ou de commerce). It may permit their use by the members, but can 
realize no profit in that way. 

Each UnIon may frame its own constitution. This document, how­
ever, must contain the name of the union, the address of its headquar­
ters, the object for which it is formed, the conditions upon which 
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members are admitted or can leave the union, the manner in which the 
union is governed or its property managed, the terms of office of per­
sons charged With the government of the union, the manner in which 
the funds will be invested, the method of regulating accounts, the pro­
cedure to be followed in case of a revision of the constitution or a dis­
solution of the union, the means by which the regulations of the union 
will be enforced, and an agreement to attempt the settlement of labor 
difficulties by means of conciliation or arbitration. There must be 
attached to the constitution a list of the persons who participate in any 
way in the administration of the affairs of the union or the .manage­
ment of its property, with a statement of their nationality, ages, resi­
dences, occupations, and whether active or honorary members, and a 
declaration signed by the directors attesting that the union has been 
formed, as far as relates to its members, in conformity with the provi­
sions of the law which define unions and specify the lines of work in 
which they may engage. . 

A member must always be given the right-to resign from a union at 
any time, and when he does so he shall be required to pay only 
accrued and current dues. The government of 'a union can only be 
intrusted to Belgians, or foreigners authorized to take up their resi­
dence within the Kingdom and actually residing there. Officers must 
be chosen by the union itself from among its adult members, and 
three-fourths at least must be selected from among the active mem­
bers. Women may participate in the administration. 

The term of office for officers can not exceed 4 years, and their 
appointment must always b~ revocable by the general assembly. 

Unions are prohibited from investing their funds in shares of com­
mercial companies. 

The dissolution of a union or. the modification of its constitution can 
only be determined upon by a majority vote, consisting of at lea:;t three­
fourths of the members present at a general assembly specially sum­
moned for that purpose, and composed of at least one-half of the 
members entitled to vote. No union can, for the purpose of enforc­
ing its regulations, make provisions which affect injuriously the rights 
of persons who do not belon~ to it. In no case can such regulations 
be made the subject of a civil action. 

An important feature of the law is that whereby a system of regis­
tration of labor- unions corresponding somewhat to that of Great 
Britain is created. 

As in England, each registered union must each year file with the 
commission of registration a statement of receipts and expenditures 
for the year preceding, and, when required, an account of its operll.­
tions in respect to the purcha$e and sale of articles produced or con­
sumed by its members. Also, a list of officers and their addresses. 
Each union must keep on file at its headquarters a list of all its mem­
bers where any member can consult it. A duly registered union may 
appear in court, either as complainant or defendant, for the defense of 
the individual rights of its members as such withont prejudice to their 
rIght to gIve security, 

It may own real estate necessary for its meetings, offices, trade 
schools, libraries, and various other purposes. It may receive gifts 
and bequests, but must sell real estate within a certain period. The 
dissolution of a union may be ordered by the courts upon request of a 
public minister or any interested party, when it fails to comply with 
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the proviliions of the law~ after due notification or summary hearing, 
and the decree must appomt one or more persons to act as receivers. 
Thereafter it exists only fO!' the purpose of winding up its affairs and 
after the payment of its debts its property is disposed of by retuI?ning 
the amount of gifts and legacies to the donors or their heirs and devote 
the net aslSets remaining to work similar to that of the union dissolved. 

SWISS LAW. 

Full freedom of association is guaranteed all citizens of Switzerland 
by their constitution of 1874. Article 56 of this document reads: 
"The citizens shall have the right to form associations so far as they 
al'e not either in their purpose or methods illegal or dangerous to the 
State. The abuse of this right may be prevented by cantonal legisla­
tion:" The Federal Government thus can not enact laws restricting 
the right of association for legal purposes. The right of the Cantons 
to regulate abuses of this right has been but seldom, if ever, exercised. 

GERMANY. 

In Germany the law of September 7, 18ll"while maintaining the 
old trade guilds as institutions necessary to unite persons engaged in 
the ~ame trade, provided that membership in them should not be com­
pulsory, and persons not members were permitted to employ labor and 
have apprentICes. while the Government reserved to itself the right to 
unite 10 guilds persons exercising the same trade if it was believed 
that the public interests woq.ld be served thereby. 

The law of January 17, 1845, maintained the guilds in so far as they 
prelierved the apprenticelihip system, but from 1860 to 1865 a large 
number of the German States enacted laws having for their purpose 
the freeing of industry. , 

The recent tendency has been to give the trade guilds in. Germany 
still greater powers. ,By the law of 1869 it was made no longer neces­
sary that each guild lihould embrace only members of the same trade, 
a restriction which had prevented the formation of guilds in small 
places. The guilds were made civil bodies and given the power to 
hold land, to contract obligations, and to liue and be sued, and the, 
collection of their dues was made enforceable by law. In 1884 the law 
provided that a journeyman not a member of a Kuild could not have 
an apprentice. The ll\w of 1871l enabled the gmlds to compel contri­
butions for theil' expenses from persons outside the guild. All these 
laws relating to trade guilds were consolidated in the general law of 
July 26, 1897. Under this law a compUlsory guild may be created 
where the majority of all ,he persons intel'ested are in favor of it, this 
guild to include ail members of a trade in a certain district. Under 
the labor code of 1869 workingmen have ful~ right to form trade 
unions-that is, unions for' the purpose of jointly attempting to raise 
their wages or to improve their condition in other respects, with pro­
visions similar to those of the U ilited States against intimidation. The, 
formation of technical trade unions by workingmen is still left to the 
laws 01' the individual States of the German Empire. 

The whole system of the legal regulation of trade guilds and appren­
ticetlhip, as has been said, is now set forth in the law of July 26,1897. 



146 THE INDUSTRIAL COMMISSION:-FOREIGN I,ABOR LAWS. 

The essential fell.tures of this system are fully Ilhown in the following 
paragraphs: 

Persons carrying on trades on their own account eRn form guilds for 
the advanl'ement of their common trade interests. The objects of 
these guilds shall be: (1) The cultivation of esprit de corps and profes­
sional pride among the members of a trade; (2) the maintenance of 
amicable relations between employers and their employees, the secUl'­
ing of work for unemployed journeymen, and their shelter during the 
period of' their nonemployment; (3) the detailed regulation of the con­
ditions of apprenticeship and the care for the technical and moral edu­
cation of apprentices; (4) the adjustment of disputes between guild 
membe~'s and their apprentices, as contemplated by the law of July 29, 
18!l0, concerning industrial arbitration. 

In carrying out these purposes the following lines of action are spe­
cifically recommended by the law to the guilds: (1) The creation of 
institutions for the development of the industrial and moral character 
of masters, journeymen, and apprentices, and notably the maintenance 
of technical schools and the promulgation of orders for their adminis­
tration; (2) the determination of the conditions under which persons 
may hecome masters or journeymen aud the granting of certifieates to 
that effect; (3) the establishment of funds to aid guild members and 
their families, journeymen, apprentices, and helpers in cases of sickness, 
invalidity, death, or other trouble; (4) the organization of arbitration 
tribunals to take the place of the ordinary arbitration authorities for 
the adjustment of dillputes between members and their -employees; 
(5) the creation of a general business organization for the purpose of 
advancing the trades for wbieh the guilds are created. 

In g-eneral the jurisdiction of a guild is limited to thatof the admin­
istrative district in which it is located. Exceptions, however,. can be 
authorized by the central authorities. 

Each guild must. havc its individual constitution, setting forth the 
rules for its government, the rights of members, and its own obliga­
tions. This constitution must contain provisions coneerning: (1) The 
name, location, and district of the guild, and the branch of industry 
for which it was created; (2) the ohjeets of the guild and the perma­
nent institutions, especially those for the benefit of Itpprentices, that 
it intends to create; (3) the conditions of admission, resignation, and 
expulsion of members; (4) the rights and duties of members, Itnd 
especially the basis upon which dues will be assessed; (5) the Itppoint­
ment of a board of managers and the determination of its powers, the 
composition and powers of the guild assembly, the manner of voting, 
the verification of accounts, and generally the provision of a scheme 
of government for the guild; (6) the establishment and attributes of a 
journeyman's commission; (7) the enforcement of re~ulations concern­
mg the employment of journeymen. apprentices, and. helpers, and the 
attendance upc::. schools by apprentices; (8) the ereation and fixing of 
the mode of procedure- of arbitration tribunals between members and 
their employees; (9) the levying and enforcement of fines; (10) the 
manner in which the constitution can be amended or the guild dissolved. 

The constitution must not contain any provisions which do not 
relate to the uuties of the guilds as determined by the present lltw, or 
which contravene any legal provisions. It must be approved by the 
superior administrative authorities of the district in which the guild 
is located. This approval can· only be refused when the constitution 
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doet! not t'ollform to legal requiremelltti, or when there is already in 
exiHtellee in the dit!trict a guild for the same industry or indu>;tries. 

When any of the institutions enumerated above, such as aid funds 
arbitmtion tribunals, etc .• are organized by a guild, special regulation~ 
for their administration must be prepared, which must also -be sub­
mitted to the authorities for approval. These officers can exercise 
their diHcretion in granting or refusing their approval, but must give 
their realSOIlS when adverse action iIS taken. An appeal from this 
deciHion can be taken to the central government. 

!;eparate accounts must be kept of the receipts and expenditures of 
each in!!titution, and the funds of each must be kept separate from the 
geneml funds of the guild. 

Guild!! al'e corporate bodies, and can acquire property, make con­
tract!!, and sue and be sued in their corporate capaCity. Their creditors 
have recourse only ag:ainst the corporate funds of the guilds. 

Membership in gUIlds is limited to the following claslSes of persons: 
TholSe who exerci>;e on their own account in the district the trade for 
which the guild it; created; those who hold the position of foreman or 
a flimilar office in a large establishment; those who fulfill the condi­
tions of the above two classes, but have ceased to work without taking 
up any other trade, and handicraftsmen (IIandwerkel') working for 
wageI'! in agricultural and industrial pursuits, Other person!!, how­
ever, may be admitted a!! honorary members. 

The admi!!sioll of members can only be made subject to such exami-
1Iutioll!! as are prescribed by the constitution, and this examination can 
only relate to the test of the capacity of the applicant!! to carryon their 
tmdeH. Membership can not be refused to anyone fulfilling the legal 
and statutory requirements, nor can anyone be admitted without ful­
tilling'these conditions. 

}lembers can resign at the end of any official year, provided a prior 
1Iotice is not required by the constitution. This notice can not be for 
a longer period than 6 months. Members upon resigning lose all 
rigLt to a share in the property of the guild, and, unless it is otherwise 
specificallv provided in their constitutions, in the funds of the subsid­
iury ill>;titutionM. Upon the death of a member his interest devolves 
upon his widow or heirs, and the latter can be permitted by the con­
stitution to vote in his stead in the guild assembly. 

No member can be required by his guild to do anything or to pay 
allY dues not having reference to the objects of the guild, nor can the 
funds of the guild be qiverted to other purposes. Dues properly levied 
for the lSupport of the guild or its subsidiary institutions, and fines, 
can be compulsorily collected in the same way as communal· taxes. 
DiMputes coneerning dues are decided in the final instance by the 
superio1" administrative authorities. 

Guild funds must be invested in the manner provided by the civil 
code in the case of orphan funds, and an accurate account must be 
kept of all receipts and expenditures. The approval of the supervis­
ing authorities is required for.all important finan .... ial transactio}ls, s~ch 
as the purchase, encumbrance, or sale of real estate, or the ahenatlOn 
of property havinO' an historical, scientific, or artistic value. 

The guilds are given the power to create sick funds, through which 
the obligations imposed by the sick insurance law may ~e fulfilled. 
The administration of these funds may be intrusted exclUSIVely to the 
journeymen and helpers, but if the guild members consent to pay half 
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the dues required, the president and half the committee of administra-
tion can be named by the !?,uild. . 

Arbitration tribunals.-The arbitration tribunals organized by the 
~lds must be composed of a president, designated by the supervis­
Ing authorities and not necessarily a member of the guild, and at 
least two members, chosen half from among the guild members and 
half from among the journeymen and other employees of the guild 
members: The representatives of the guild members are elected by 
the guild and those representing the workingmen by the workingmen 
themselves. Their expenses and an indemnity for loss of time are 
paid to members for each meeting they attend. The amount of this 
Indemnity and the payment to the president are fixed by the special 
reglllations for the arbitration tribunal. 

Whenever a request is made for the intervention of this body it 
must convene within at Jeast 8 days thereafter and must give its deci­
sion as soon as possible. If the d~cision is that something must be 
done, the defendant shall, if the plaintiff demands it, be ordered to 
pay a fixed sum in case he fails to obey the order within the time fixed 
by the tribunal. This penalty can be collected by a civil action. 
Deeisionsmust be in writing. They acquire an executory force, unless 
an appeal is taken to the ordinary arbitration authorities within one 
·month. In certain cases, as where an irreparable damage may result 
and the matter in dispute does not exceed 100 marks ($23.80) in value, 
the decision can· be declared immediately executory. This can be 
avoided, however, by the person obligated giving a suitable guaranty. 

The decision can be enforced by the police authorities, or in con­
formity with the procedure for enforcing civil judgments. 
. Government.-The administration of the affairs of the guild is 
intrusted to a guild assembly, a board of managers, and commissions 
for the management of the subsidiary institutions that may be created 
within the guild. The assembly is either composed of all the guild 
members or of a certain number of representatives, as may be pro­
vided, by the constitution of each guild. The board of managers is 
elected by secret ballot by the assembly or by acclamation, if there is 
no objection. A record must be kept of all elections. 

The law sets forth in considerahle detail the respective spheres of 
action of the assembly and the board of managers. ·Without entering 
into these particulars, it is sufficient to say that all the more important 
acts, such as the voting of the budget, the acquisition of property, etc., 
must be approved by the assembly, while those of less importance may 
be settled by the board of managers. 

The guilds have the right to wpervise by delegates the execution of 
the laws concerning indlL,itrial work in their trades, and to examine 
the places of work and rooms destined for apprentices. If this power 
is availed of, the delegates must report their action to the inspectors 
of factories whenever requested to do so by those officers. 

The journeymen employed by the guild members are permitted to 
participate in the management of the guild affairs within certain 
limits as prescribed by law and by the constitutions of the guilds. 
This they do through a journeymen's commission (Gesellenaussclw8s). 
whose mission is to participate in the regulation of the conditions of 
apprenticeship, the examination for journeymen's certificates, and the 
establishment and administration ·of all institutions in which the jour­
neymen participate, or for the support of which they are required to 



COMBINATIONS OF EMPLOYEES, ETC. :-GER!UNY. 149 

pay dues. The manner in which this participation is exercised must 
be regulated in detail by the constitution of each guild upon the fol­
lowing basis: At least one member of the journeymen's commission 
must take part in the deliberations of the board of managers; all mem­
bers of the commission must take part in the work of the guild assem­
bly; and, in all bodies for the administration of institutions for the 
support of which the journeymen contribute, the commission must 
elect members equal in number to those elected by the guild, not 
including the president. 

Admill18tl'atwe contl'ol.-All guilds are subject to the oversight of 
the superior administrative authorities of the districts in which they 
are located. This oversight consists especially in the duty of the 
authorities to see that all le~al and statutory requirements are ful­
filled by the guilds. ComplIance with these obligations can be com­
pelled by the imposition of fines. The authorities adjust disputes 
relative to the admissioIr or exclusion of members and elections. 
They have the rig-ht to have a representative present at examinations. 
They convoke and direct guild assemblies when the board of directors 
of a guild refuseR or neglects to summon them. The presence of a 
representative of the authorities is necessary at all deliberations at 
which the !lubjects of the modification of the constitution of the guild, 
or of the regulations of any of its institutions, or the dissolution of 
the guild are under consideration. The authorities can dissolve a 
guild whenever it refuses to comply with the legal requirements, does 
not properly perform its duties, or becomes so reduced in member­
ship as no longer to be able effectively. to accomplish its mission. 
The method to be pursued in bringing about the dissolution of a guild 
is carefully stated in the law, but is not of sufficient importance to be 
here reproduced. 

l-lJ1npul.~ory gullds.-As has already been pointed out, the German 
Parliament, while desiring to foster the growth of trade guilds, was 
unwilling to take the radical step of making the creation of such insti­
tutions compulsory upon employers and journeymen. Instead it 
adopted the coinpromise measure by which compulsory guilds shall be 
created only under certain circumstances and when the persons inter-. 
ested seem to be in favor of their establishment. 

The law thus provides that when the majority of the interested par­
ties in a certain dhltrict consent to the introduction of the priQ,ciple of 
compuL'Iory guilds, the superior administrative authorities can create 
such an institution. When this is done membership is compulsory 
. upon all persons carrying on the trade to which the guild relatee on 
their own account, whether they were in favor of. a compulsory guild 
or not. Exception is made in favor of those :persons who are at the 
head of large industrial establishments (factones) and those who do 
not employ Journeymen or apprentices. These person.s, h?wever, can 
become members if they deSIre to do so. The constItutIOn of each 
guild will determine, subject to the approval of the higher administra­
tive authorities, the extent to which handicraftsmen (Handwerker) who 
are employed in agricultural and industrial pursuits for wages and as 
a regular thing employ iourneymen or apprentices, and persons con­
ducting a household industry, sball be members of the guilds. 

The boundaries of a guild district must be so fixed that no member 
will be so far removed from the guild headquarters that he can not 
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participate in the corporate life of the iuild or benefit by its institu­
tions. A compulsory guild, moreover, can only be created where 
there are a sufficient number of persons qualified to become members 
to insure that the guild will have sufficient strength to support the 
burden of its necessary expenditures. 

The action of the authorities upon a request for the establishment 
of a compulsory guild, whether it is favorable or unfavorable, can be 
appealed from to the central government. An appeal also lies to the 
same body when the authorities have refused to approve the constitu­
tion of a compulsory guild. 

The central government, upon the request of the parties interested, 
advances the money necessary to meet the first expenses of adminis­
tration. 

When a compulsory guild is created, all voluntary guilds in the dis­
trict in the tl-ades to which the new guild relates must be disHolved. 
When this is done the property of the voluntary guilds, except in cer­
tain special cases, goe& to the compulsory guild that replaces them. 
In those cases where sick funds have been created by virtue of the sick 
insurance law they are transferred with all their rights and obligations 
to the new corporation. The superior administrative authorities, 
however, can abolish these funds if the guilds do not correspond in 
respect to the boundaries or trades comprehended. All questions 
regarding the equitable adjustment of rights or duties growing out of 
this transaction are settled by the superior administrative authorities, 
subject to an appeal to the central government. 

Members of compulsory guilds can not be compelled against their 
wish to contribute to aid funds which are not comprehended by the 
law for the compulsory insurance of workingmen against sickness. 
The guild also is prohibited from carrying on any common industrial 
undertaking, but it can promote the creation of institutions which 
have for their purpose the advancement of the trade and economic 
interests of its members, such as loan funds and organizations for the 
purchase in common of materials or for the sale of products. It can 
also aid such works by _subsidies, but can not impose special dues for 
that purpose. 

Guilds can not I'estrict in any way the freedom of their members in 
fixing the wages of their employees, or the prices for their goods, or 
the acceptance of clients. All contracts to the contrary are void. 

At least two-thirds of .the members of the board of managers and of 
the various guild commissions must be persons having the right to 
employ apprentices, and must regularly employ apprentices or journey-. 
men. The members of the commission on apprentices must employ 
both these classes. 

In order to meet the expenditures required by the operations of the 
guilds and journeymen's commissions, dues must be provided for by the 
constitution upon such a basis that the contribution of each industrial 
enterprise will be in proportion to its financial capacity. Where an 
industrial tax is levied by the central government, these dues can be 
collected as an addition to this tax. The constitution of a. compulsory 
guild can provide that members who do not regularly employ appren­
tices or journeymen may be wholly or partially exempted from the 
obligation to pay dues. It can also provide that those persons who 
voluntarily affiliate themselves with the guild shall only pay certain 
fixed dues. The levying of entrance fees is prohibited, and the 
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imposition of dues for the maintenance of institutions within the guild 
must reeeive the sanction of the supervising authorities. 

Compulsory guilds must prepare annual statements of their expend­
itures and must present annual reports to the supervising authorities. 

A compulsory guild will be dissolved at the request of its assembly 
when one-fourth of the members obligatorily affiliated with the guild 
have requested the board of manag-ers to take action, a notiee of at 
least 4 weeks of the assembly meetmg at whieh the subject of dissolu­
tion was discussed hlUl been given, and three-fourths of the members 
at this assembly have voted for dissolution. When dissolution takes 
place, any surplus funds that the guild may possess are distributed by 
the supervising authorities to the aid funds belonging to the guild, or 
to the free guild, if such a one is created to take the plaee of the COUl­
pulsory guild di8s01ved, or to the chamber of trades. This action must 
be approved by the superior administrative authorities, from whose 
action an ap'{>eal can be taken to the central government. 

Guild u1Uo1l8.-Several or all of the guilds subject to "the same 
Bupervising authorities may form a union for the care of their common 
interest. When created, certain of the rights and duties belonging 
to the individual guilds can be transferred to it. . The constitution of 
the guild union must be approved by the superior administrative 
authorities, from whose decision an appeal can be taken to the central 
government. The union can be given the power to acquire property, 
to contract obligations, and sue and be sued in its own name. In gen­
eral, these unions are subject to the same supervision and control by 
the Government authorities as the individual guild8. 

Gulld federati01i8.-Guilds not subject to the same supervising 
authorities can fOJ'm federations. These federations have as their 
mission the protection of the interests of the trades represented, the 
alSlSilrtance of the guilds, guild unions, and chambers of trades in car­
rying on their work, and the assistance of the Government authorities, 
by recommending action when the occasion seems to require it. They 
are authoJ'ized to take charge of securing employment for working-" 
men out of work and to establish trade schools. 

The constitutions of federations must be approved by the superior 
administrative authorities when the jurisdiction of the guilds included 
does not extend beyond the jurisdiction of those authorities; by the 
central government when it relates to guilds in a number of districts; 
and by the chancellor of the Empire when it relates to guilds in two or 
more federated States. Approval can be refused only when the con­
stitution does not conform to legal requirements, or contemplates 
action by the guild not authorized by law, or if the number of the 
guilds composing the federation is not sufficient to properly carry out 
the object of the federation. 

The law regulates in great detail the manner in which these federa­
tions shall be governed and the extent to which their acts are subject 
to the approval of the Government. These provisions, however,. are 
so similar in principle to those governing the guilds and guild umons 
that it is unnecessary to reproduce them. Like these bodies, the fed­
erations can hold property, create aid funds, and act in a cor,Porate 
capacity. They can be dissolved in much the same way as guilds or 
guild unions. " 

Cha'ffIiJers oftrades.-The central government can.cre.ate chamb~l's 
of trades to look after the handicraft tra4es of the dlstrICts for WhICh 



152 . THE INDUSTRIAL OOMMISSION:-FOREIGN LABOR LAWS. 

they are created. These chambers have for their mission: The detailed 
regulation of the conditions of apprenticeship; the supervision of the 
execution of these apprenticeship provisions; the assistance of the cen­
tral and communal authorities in their efforts to advance the interests 
of the handicraft trades, by furnishing information and making reports 
concerning trade matters; the giving of advice on action proposed in 
relation to these trades, and the preparation of annual reports giving 
information collected by them concerning trade conditions; ,the crea­
tion of commissions to conduct examinations .for the granting of 
journeymen's certificates, and the creation of commissions to adjust 
disputes arising out of the action of these examining commissions. 

These chambers can also create institutions to promote the indus­
trial and moral welfare of employees and apprentices, and especially 
can establish or subsidize trade schools. The regulations regarding 
apprenticeship must be submitted to the central government for 
approval and must afterwards be published. These regl1lations will 
sU1?ersede any provisions of the constitution of the guilds or guild 
UnIons that may be in cOl)fiict with them. These bodies are required 
to execute the orders made by the chambers when acting within their 
powers. 

The constitutions of the chambers are formul~ted by the central 
government, and must set forth in detail the name, powers, purposes, 
and scheme of government of the chambers. The number of members 
of each chamber will.be determined by its constitution. The mem­
bers are chosen by the guilds from among their 'members, and by the 
trade unions (Gewerbevereine) and similar organizations, one-half of 
whose members, at least, are journeymen working within the district. 
To be eligible for election, candidates must fulfill various require­
ments, the most important of which are that they shall be 30 years of 
age, have carried on a trade on their own account for at least 3 years 
in the district,and have the right to employ apprentices. The cham­
bers can provide by their constitutions that not more than one-fifth of 
the members shall be experts selected by the other members, and that, 
furthermore, other experts with a consultative voice only can be sum­
moned to the meetings. 
. All the more important affairs of the organizations are managed by 
the full chambers. Matters of detail are left to a board of managers 
elected from among the members. It is the duty of the supervising 
authol'ities to appoint an official commissioner, who must be sum­
moned to every meeting of the chamber, of the board of managers, or 
of the different commissions. This commissioner has the right to be 
heard whenever he 4esires to speak, to examine all the papers of the 
chamber, to bring forward propositions for consideration, to demand 
the convening of the chamber, and to suspend its decisions or those of 
any of its organs whenever he dee~s that their legal powers have been 
exceeded. 

A jour.ley nen's commission must be established in connection with 
each chamber. The duties of this body are to give advice and assistance 
in the preparation of reports concerning the situation of journeymen 
and apprentices, and to assist in the preparation of regulations for the 
government of apprentices, and in the adjustment of appeals against 
the decisions of the examining boards. The members of these com­
missions Ilre chosen by the journeymen's commissions of the guilds 
under the direction of the supervising authorities. Their number and 
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apportionment among the different journeymen's commissions are 
determined by the constitution of each chamber. 

The expense of organizing and administering the chambers, as far 
as it is not met in some other way, must be defrayed by the communes, 
which will apportion it among the different trades as determined by the 
fluperior administrative authorities. The chambers have the right to 
impose fines, not exceeding 20 marks ($4.76) in value, as p~nalties for 
the infraction of their rules. 

The chambers are subject to the supervision of the superior admin­
istrative authorities of the districts in which they are 10cated~ If a 
chamber is repeatedly guilty of opposing the supervising authorities, 
or neglects to fulfill its obligations, or breaks the law for its regula- , 
tion, either by acts of commission or omission, or pursues objects for­
eign to those authorized by law, it can be dissolved by the authorities 
and the election of a new chamber proceeded with. An appeal against 
thifl action can be made to the central government. 

The administrative authorities and the chambers and their various 
commissions are required to render each other all possible assistance 
in carry~ng out the objects of the present law. (Bulletin Department 
of LabOl, Vol. V, pp. 319-328.) . 

,AUSTRIA. 

In Austria trade unions are absolutely prohibited both by the penal 
code of 1852 and the general labor code of 1859, but the laws of 
November 15, 1867, permit the formation of trade unions and the right 
of assembly or holding meetings under strict governmental control. 

The law concerning association. provides that unions (Vereine) can 
be formed by workingmen only in conformity with its provisions. 
Specially excepted from its provisions are all unions or associations 
organized for purposes of gain, banks, insurance companies, and the 
like, all religious orderll or congregations, bodies such as guild and 
guild organizations created by virtue of the general labor code, and 

, relief funds and other organizations provided for in th~ laws relating 
to minell. 

Persons desiring to form a union, as comprehended under this law, 
must file with the political authorities (politisclw Landesstelle) 5 copies 
of the constitution of their proposed union. ' This constitution must 
show: (1) The purpose of the union, its resources, and the manner of 
obtaining them; (2) the method of org-anizing and changing the union; 
(3) its location; (4) the rights and dutIes of members; (5) the scheme of 
government adopted; (6) the conditions under which 'proclamations, 
resolutions, etc., are made; (7) the method of deciding dIsputes regard­
ing the affairs of the union; (8) the representation of the union by 
delegates, and (9) the provisions regarding the dissolution o~ the union. 

In case the constitution is approved, one copy will be retamed by the 
political authorities, one will be made use of, for statistical purposes, 
one will be sent to the p'olitical authorities of the dis~rict in: which t~le 
union i§ located one WIll be turned over to the offiCial havmg speCial 
charge'of unio~s (Vereinsriferent), and the remaining copy, wi.th t~e. 
certificate of approval annexed, will be returned to the perso!! fihng.It. 

The copy of the constitution on file must be open to the mspectlOn 
of all persons, and copies of it can be made when desired .. 

The authorities are allowed 4 weeks in which to take action upon the 
request that a constitution of a union be approved. Approval can be 
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refused if ~he union relates to matters or comprehends action in viola.­
tion of law, or that is believed to be dangerous to the security of the 
State. The applicants must be notified when a constitution is disap­
proved, and informed of the reasons for such action. In such cases 
an appeal can be taken within the next 60 days to the minister of the 
interior. 

When an application has not been disapproved within the 4 weeks 
following the filing of copies of the constitution, or the applicants have 
earlier been informed that their application will not be disapproved, the 
union can begin operations. vVhenever requested by a recognized 
union, the authorities must issue a certificate setting forth, accord­
ing to the contents of the constitution, that the union is legally 
constituted. 

The foregoing ,provisions apply equally to the formation of branch 
unions and federations of unions, except that those unions or federa­
tions which have branches in a number of countries must file their 
constitutions with, and make application for authorization to begin 
operations to, the minister of the interior instead of the political 
authorities of the State. 

After a union is legally constituted, its governing board must send to 
~hp, authorities a list of all members, indicatin~ their addrel>ses, and 
those who are deputed to represent the union In dealings with third 
parties, within 3 days after their admission. This information must 
be furnished by each branch of a federation of unions. The authorities 
must also be furnished with 3 copies of all reports, accounts, or similar 
documents which are distributed among the members. Compliance 
with the'provision can be enforced by the authorities by the imposi­
tion of fines not exceeding 10 gulden ($4:.06). 

Unions can hold puhlic meetings, but only members and guests spe­
cially invited by cards bearing their names can take part in the pro­
ceedings. No person, whether a member or an auditor, can be allowed 
to attend with arms. It is the duty of the president to enforce this 
provision. Not less than 24 hours' notice of the time and place of all 
public meetings must be given to the authorities. 

It is the duty of the presiding officer to see that all legal require­
ments are complied with during the meeting. He must issue orders to 
that effect, and if they are not obeyed must close the meeting. 

The local authorities have the right to send a representative (Abge­
urdneter) to any meeting of a union. Such representative must be 
provided with a suitable place, and must be furnished with the name 
of a speaker or person presenting a proposal, whenever he so requests. 
He also has the power to require that a record be kept of any trans­
action that takes place 01' conclusion that is reached. The authorities 
can use their discretion in regard to the exercise of this power. The 
Government can also inspect such record at any time. 

The forgoing provisions regarding public meetings and the sending 
of a delegate by the authorities do not apply to business meetings of 
the gover'ning bodies of unions. • 

It is the duty of the authorities. to prohibit any meeting ofa union 
• where the conditions of this law are not complied with, and, if neces­
sary, toclol>e such a 1.lleeting after it is assembled. The same actino 
must be taken by the delegate of the Government, or in his absence 
by the authorities, in the case of a properly convened meeting, when 
illegal proceedings take place in the meeting, when matters are taken 
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up which are outside of the l>0wers of the union as defined by its con­
stitution, or when the meetIng assumes a character threatening the 
public order. 

Immediately upon a meeting being declared closed the persons pres­
ent must leave the meeting place and disperse. If thev do not do so 
the authOlities can use force, if necessary, in compelling such action. 

Petitions or addresses emanating from the union can not be presented 
by more than 10 persons. 

A union can be dissolved if it passes resolutions or takes action in any 
direction forbidden by law or outside of its powershand especially when 
it no longer fulfills all the conditions npon whic its legal existence 
relitli. The engaging in political action by a union not organized for 
that purpose, and thus not havjng fulfilled the special conditions 
required for the formation of sueh a union, would be ground for its 
dissolution. The dissolution is, in general, declared by the superior 
authorities (Landesl/tdl-e), from whose action an appeal can be taken 
within 60 days to the miniliter of the interior, or dIrectly by the latter 
officer in the case of unions with branches in a number of countries. 
The lower authorities (Untel'behiYrde), however, can prohibit all action 
on the pal·t of a union until the above-mentioned authorities decide the 
matter definitely. 

The superior authorities must be notified by the retiring officers of 
any union voluntarily dissolved, and this fact must be published by 
them in the official journal. The same publication must also be made 
when a union is dissolved by the authorities. In this case information 
must be added lihowing the action taken in reference to the disposition 
of the posselisions of the union. . 

The responsibility for the enforcement of this law belongs in gen­
eral to the authorities having charge of the public safety (Siclterlwitsbe­
lWrde) where such a service exists, otherwise to the political authori­
ties of. the district. In cases where the public order or security is 
dangerously threatened, however, any other authority having the care 
of the public safety can prohibit or close any meeting of a union con­
vened or held contrary to the provisions of this law, or prohibit all 
action on the part of a union formed without complying with all legal 
requirements or taking illegal action after formation. Noticp. of 
such action must be immediately given to the ordinarily competent 
authorities. 

A special chapter of this law relates to unions of a political charac­
ter and imposes upon such unions various other conditions additional 
to the foregoing which apply to nonpolitical organizations. The pur­
pose of these provisions IS to bring such unions under a still more 
rigid governmental superviliion. An examination of them, however, 
falls without the scope of the present paper. 

Infractions of the law of association, in so far as they are not pro­
vided for by the general penal law, can be punished by imprisonment 
for not more than 6 weeks or fineli not exceeding 200 gulden ($81.20) 
in amount. In the case of war or other disturbance the provisions of 
this law can be wholly or partially set aside, either generally or for a 
particular locality, by the Government. . . . 

The law concerning the right of assembly. IS very s!mIlar t? .that 
regarding the right to form permanent untons, and ItS prOVISlO?S, 
therefore, need not be reproduced in detail. The Gove!nment re!-&Ins 
the same rigid control over assem blies as over the meetmgs of untons. 
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Notice of public meetings must be given to the authorities, who have 
the right to send delegates to see that the terms of the law are com­
plied with. In case any illegal action is taken or the public order is' 
threatened the-meeting can be dissolved. Petitions or addresses can 
not be presented by more than 10 persons. While the Reichsrat or a 
provincial Landtag is in session no open-air public meeting can be held 
within 5 meilim (about 22t miles) of the place where it is in session. 
The penalties for infractions of the law are the same as those in respect 
to the law concerning the t:ight of association. 

The temporary coalition on the part of employees for the purpose 
of raising wages or otherwise improving their conditions, or of em­
ployers for the purpose of lowering wages or making the conditions 
of their employees harder, is regulated by a special law enacted April 
7, 1870. This law, which was passed chiefly as the result of the par­
liamentary demonstration of the Viennese workingmen of the previous 
year, repeals the sections of the penal code of May 27, 1852, by which 
strikes and lockouts were made penal offenses. In their place it sub­
stituted the following provisions: 

All coalitions on the part of employers or employees, as above 
described, as well as all agreements for the support of those persisting 
in such action, or the damage of those departing from such coalitions 
and agreements by employers to raise the price of their wares to the 
damage of the general public, shall not be considered as contracts that 
can be enforced at law. Furthermore, whoever, for the purpose of 
accomplishing the objects of such a coalition or agreement, by means 
of threats or forcl\ hinders or attempts to hinder employers or em­
ployees in the free exercise of their will regarding the giving or 
accepting of work, so far as such action does not incur a severer pen­
alty under the penal code, shall be punished by imprisonment for from 
8 days to 3 months. 

The effect of this law is that by the repeal of the sections of the 
penal cude relating to the subject strikes and lockouts are no longer 
penal offenses. On the other hand, agreements having that object in 
view do not constitute contracts that can be enforced at law, and any 
attempt at coercion or the use of violence are made offenses punishable 
by imprisonment. 

Before leaving this subject it should be noted that the Austrian 
Government, through the right possessed by the authorities of forcibly 
transportin&, persons without visible means of support to their native' 
communes, IS able effectively to intervene in industrial disputes and 
break up strikes, a power which it has not hesitated to use as oc('a:;ion 
seemed to require. c 

Trade guilds.-As in Germany, the effort to restore the old trade 
guilds (In'f/IUngen) to a position of power, and to make of them an essen­
tial fac.tor in the industrial organization of the country, constitutes a 
distinfltive and important feature of labor legislation in Austria. The 
old guilds, for many years declining in importance, had at the time of 
the enactment of the industrial code of 1859 reached the last stages of 
decay. This code, as one of its main purposes, attempted to restore 
the power of these associations. It made it obligatory upon employers 
to maintain their relations with their guilds, or to restore them when 
they had been discontinued. 
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Further efforts to reorganize the guilds so as to bring them more 
in harmony with changed industrial conditions, and to make of them 
efficient organizations, were made in the laws of March 15; 1883, and 
February 23, 1897. The law of 1883 is of especial importance. It 
established the guilds upon a new basis, which exists at the present 
time, as the law of 1897 introduced but slight modifications. The 
most important feature of the law of 1883 is that whereby the funda­
mental difference is recognized between the conditions in the large 
industrial establishments or factorie.os and those in the handicraft 
trades. The true sphere of activity for the guilds were seen to be in 
bringing together for purposes of mutual bE'nefit the small independ­
ent employers and artlBans. The law, therefore, exempted the heads 
of factories from the obligation of membership in the guilds. The 
powers and duties of the guilds as regards the small employers and 
handicraftsmen, however, were considerably enlarged. It was hoped 
through the guilds to enable these classes better to hold their own 
against the growing power of the large establishments. The whole 
legislation regarding guilds must be looked at in this light, as an effort 
to bolster up the individual artisan and small employer, who seemed 
on the point of becoming extinguished by the large establishment. 
With this explanation a statement of the legal regUlations now in 
force concerning guilds will be given. 

The principle of obligatory guilds is unreservedly accepted. The 
law provides that whoever carries on a trade on his. own account or as 
a contractor becomes by virtue of his undertaking such trade a mem­
ber (.Alitylieder) of the gUIld for hi:J industry and district, and must 
fulfill all the duties incident to such membershil?' At the same time 
all the employees become associates (AngehOrige) of such guild. This 
obligation applies only to the handicraft trades, and thus does not 
relate to factory owners and factory employees. 

It is the especial duty of members to pay the required membership 
fees, and proof must be made of such payment when they report their 
establishments to the proper authorities or apply for licenses to conduct 
any of the licensed trades. 'When the same person carries on several 
trades he must be a member of the guild for each one. 

Wherever there is a guild embracmg the persons carrrying on the 
same or related trades on their own account or as contractors in the 
same or adjoining communes ( Gemeinde), its organization must be main­
tained. When such action is necessary, however, it must revise its 
constitution and regulations so as to bring them in conformity with 
the present law. When this is done the new constitution must be 
approved by the provincial authorities (Landesstelle). The customary 

. local designation-Gilden, Innungen, Gremien, etc.-may be retained. 

. In case such an organization is not in existence, and local conditio~s 
~o not make it impracticable, it is the duty of the industrial. auth~rI­
ties (GewerbebelilYrde), upon the approval of the existing gUIld umon 
and the chamber of commerce and industry, who must give the persons 
interested an opportunity to be heard, to create one. . . 

I.f necessary, a single guild may include persons in. se,!er!11 ~lstrlCts 
or In several related industries. The boundaries or JUrISdICtIOn .o.f a 
guild may be at any time fixed or changed by the political authOrIties, 
upon the advice of the chamber of commerce and industry, and after 
th~ persons in~rested h~ve be~n heard. Where a number of separate 
guilds have hItherto eXlBted In the same industry, they may, upon 

I C-VOL XVI-Ol--ll 
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mutual consent being obtained, be united in a single guild by order of 
the authorities, upon the advice of the chamber of commerce· and 
industry. In t1!e same wayan organization including different trades 
may, where the conditions are such as to permit it, be divided into a 
numMr of different guilds. 

In all cases where a doubt exists whether particular trades should 
be incorporated in a guild, or regarding the guild to which they should 
be assigned, the matter will be decided by the authorities (BelWrde) 
after hearing the chamber of commerce and industry and the interested. 
guilds. 

The purpose of guilds is declared to be the fostering of the esprit 
de corps, the maintenance of the professional pride of their members 
and associates in their work, the establishme.nt of sick and provident 
funds for the benefit of their members and associates, the advance~ 
ment of the general int.erests of their trades through the creation of 
credit institutions, warehouses for storing raw materials, and sales 
rooms, and the introduction of improved methods of production. In 
no case shall the entry upon or prosecution of a trade be restricted by 
these guilds in any way further than as specifically set forth in the 
present law. 

More particularly the functions of guilds are (1) to maintain har­
monious relations between employers and their employees, especially 
in respect to the organization of the labor force, the provision of guild 
shelters or lodges, and the securing of employment for persons out of 
work; (2) to yrovide for a satisfactory apprenticeship system, by the 
preparatIOn 0 regulations, subject to the approval of the authorities, 
regarding the technical and moral instruction of apprentices, the 
length of their terms of service, examinations, etc., and the watching 
over the compliance with these regulations, the ratification of the 
certificates granted to them, and the determination of the conditions 
to be required for the keeping of apprentices, and the number of 
apprentices in proportion to the number of other employees; (3) to 
create arbitration committees for the adjustment of disputes between 
members of the guilds and their employees arising out of their labor, 
apprenticeship, and wage relations, and to create arbitration institu­
tions for the adjustment. of disputes between members of a guild, 
for which purpose several guilds may unite; (4) to further the creation 
of and themselves to establish and maintain trade schools; (5) to care 
for sick employees through the creation of new or the support of 
existing sick funds; (6) to care for sick apprentices, and (7) to prepare 
an annual report of the work of the guild which may be of use in the 
preparation of trade statistics. In addition to this regular report, 
guilds must, whenever called upon, furnish the chambers of commerce 
and industry of their districts information or advice upon particular 
subjects within their J?rovince. They must also especially give their 
opinion to the industrial authorities, whenever it is requested, concern­
ing the granting of a trade certificate (Gewerbeschein) authorizing the 
prosecution of a handicraft trade, or a license to carryon a licensed 
trade, when especial qualifications are necessary. and when the evidence 
concerning t.he competence of the applicant does not seem to be suffi­
cient. The guilds may also make recommendations upon their own 
initiative to the chambers of commerce and industry. 

The guilds have the right to impose and collect entrance fees or 
incorporation dues from their members, and apprenticeship fees to 
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be paid by the apprentices after the completion of their terms of serv­
ice. The amount of these dues is fixed by the political authorities 
after o~!&ining a dec~i<?n of the general assem.bly of the guild. These 
authorItIes must, wIthIn 3 months after thIS law goes into effect 
officially revise the constitutions of the guilds with reference to th~ 
amount of the above-mentioned dues, and whenever they consider 
them too high reduce them in the manner provided. 

Of the annual receipts from incorporation fees not more than three­
fourths may be used for the current expenses of the guild, the remaining 
one-fourth being placed at interest. Of the receipts from apprentice­
ship fees not more than one-half may be used for general expenses. 
The other half must be used for the purpose of educating or otherwise 
benefiting the apprentices. If a further sum in addition to that 
derived as mentIoned above or from interest on invested funds is 
needed by the guilds for the prosecution of their work, it mnst be 
raised as provided for by their constitutions. The guild dues, as 
well as fines imposed by them, are collected through the administrative 
authorities. . 

If a guild includes among its associate members a large number of 
workin~en engaged in subordinate work in the industry, separate 
inlltitutlOns, such as arbitration committees, workingmen's assemblies, 
and sick funds may be created for their special benefit. 

Guilds of one or of several communes or districts, and of either the 
same or of different industries, may form a union for the better guard­
ing of theirinterests. Whenever such a union embraces all the guilds 
of a political district, its mana¢ng committee will be considered as a 
labor council «(/(W)erblicher Bevrat) for the purpose of assisting the 
authorities, and its powers and duties are determined by a ministerial 
decree. 

Each guild must prepare its own constitution, which must be in 
harmony with the present law and be submitted to the political author­
itie/! of the district for approval. This constitution must contain pro­
visions regarding (1) the name, location, objects, and jurisdiction of 
the guild and its legal standing (.Evidenzhal~); (2) the rights and, 
duties of the members; (3) the guild assemhlIes and the matters 
intrusted to them; (4) the sphere of activity of the executive board 
and the president; (5) the composition of the executive board and the 
business to be considered and transacted by it; (6) the requirements 
necessary for the validity of acts passed by the gtIild assembly and the 
executive board; (7) the manner of fixing and collecting dues; (8) the 
amount of the incorporation dues that will be required of new mem­
bers; (9) the manner of administering the guild property; (10) the 
creation of the arbitration committee for the settlement of disputes 
between guild members and (ll) the imposition' of fines. 

To this constitution there must be attached as an integral part of it 
the constitution of the arbitration committee,· the constitution of the 
workingmen's assembly, and the constitution of the sick fund. 

The affairs of a guild are managed by a guild assembly, an executive 
board, presided over by the president, and the organs provided for the 
management of the arbitration committee and the sick fund. 

The guild assembly consists of all members who are eliw.ble as y<?ters 
or for election, and all members, including women, are so elIgIble, 
unless they fall in one of the following categories viz: (1) Persons con­
ducting a trade as long as they are excluded from the right of suffrage 
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or eligibility for election in respect to communal elections on account 
of a conviction by a criminal court; (2) persons carrying on a trade, 
over whose estate a receiver has been appointed, during the continu­
ance of the receivership; (3) persons carrying on a trade whose right 
to practice the trade has been withdrawn by the authorities, as long as 
such cancellation of the l'ight is in force, and (4) persons carrying on 
a trade over whom a guardian has been appointed on account of their 
insanity or extravagance. These 1?rovisions regarding eligibility are 
equally applicable, according to CIrcumstances, to the workingmen's 
assemblies, the organization of which is hereafter described. The 
workingmen, however, must be at least 18 years of age in order to be 
eligible as voters or for election. 

In addition to the members duly qualified, as described in the pre­
ceding paragraph, each guild assembly must admit to its meetings from 
two to six delegates from the workingmen's assembly. These delegates 
have the right to be heard, in order to present their desires and com­
plaints, but can not vote. 

The members will be summoned to the first general assembly by the 
industrial authorities. Subsequent meetings are called by the presi­
dent of the guild by notices sent to each member, stating the matters 
that will be considered. The guild assembly must meet at least once a 
year, and whenever the president or executive board considers it neces­
sary or one-fourth of the members request it. Notice of all meetings 
must show the time and place of the meetings, and the commissioner 
or officer appoin~ed by the industrial authorities to supervise guilds 
must be duly notIfied. 

The first meeting of the assembly is presided over by the represent­
ative of the industrial authorities until the election of a president, after 
which the latter, or in his absence, the vice-president, will preside. 
The constitution must specify the number of members required to 
constitute a quorum for the t,ransaction of business. If at any meeting 
such a quorum is not present a second meeting must be called, at which 
business may be transacted without regard to the number of members 
present. Resolutions are decided by a majority vote. 

The powers and duties of the guild assembly are (1) to discuss, pro­
tect, and, as far as they accord wIth the purposes of the guild, advance 
the interests of the members of the guild; (2) to elect the executive 
board, the representative of the members on the arbitration committee, 
and the employer members of the executive committee, committee of 
supervision, and general assembly of the guild sick fund; (3) to verify 
and approve the reports concerning the financial operations of the 
guild, the annual budget, and the means employed for accumulating 
funds; (4) to organize the paid employees of the guild; (5) to take 
action regardin~ the creation or alteration of educational institutions, 
and the reorgamzation of an existing sick fund, in order to bring it in 
conformity with the present law; (6) to take action regarding the 
length of apprenticeshIp, terms and the nature of apprenticeship exami­
natIons; (7) to create or change guild institutions for educational, labor, 
or business purposes; (8) to adopt or amend the guild constitution, Rnd 
to consider other important matters as specified in the constitution, 
and (9) to determine the use to be made of the guild fund. This fund, 
as well as the income that may be derived from it, must not be used 
for general guild purposes. 
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The executive board consists of the president, vice-president, and a 
guild committee, who, as a rule, hold office for 3 years, and are reeli­
gible. The president and vice-president are elected by a majority vote 
of the guild asst'mbly. If a majority vote of the mewbers present is 
not obtained on the first ballot for 1 person, the 2 persons receiving 
the most votes can only be voted for on the second ballot. In case of 
a tie vote the matter is decided by lot. The industrial authorities 
must be informed of the persons elected. These authorities can annul 
the election if the rersons selected were not eligible to the office or the 
election was iIlega. When this is done a new election must be imme­
diately ordered. The president (or in his absence the vice-president) 
represents the guild in all business with outside parties, signs ~apers, 
anil generally exercises a supervision over the affairs of the guIld. 

The guild committee consIsts of a certain number of members and 
alternates, as provided by the constitution. They are elected by the 
guild assembly in such a way that in guilds comprising a number of 
trades the different trades are suitably repreFented. The constitution 
must provide to what extent the workingmen or associates shall be 
represented on the committee. 

The executive board has general power in relation to all matters 
which are not expressly reserved to the general"assembly, to the arbi­
tration committee, or the other bodies that may be created by the 
guild. 

The associates must organize a workingmen's assembly, which must 
be composed of all eligible associates belonging to the guild. The con­
ditions of eligibility have already been given. Those aStlociates, how­
ever, who have been out of employment for 6 weeks can not take part 
in the assembly, and they lose the right to exercitle any fu~tions that 
may have been intrust~d to them. The powers, rights, and uties of 
thitl workingmen'S assembly must be determined by a s'pecial co stitu­
tion, which must be approved by the political authoritles. 

This body mutlt elect a governing council, to consist of a chairman 
and from 2 to 6 members selected from among their number, for a 
term of 3 years. The industrial authorities must be informed of the 
person selected as chairman, and he can be rejected by them if his elec­
tion was illegal or if he waS ineligible to that office. When his election 
is thus annulled a new election must be immediately ordered. 

The executive board of the guild has the right to appointfrom 2 to 
6 members as representatives of the members to these assemblies. 
They have a deliberate voice in the proceedings, but can not vote. 
The industrial authorities must be informed of all meetings, and have 
the right to send a commissioner to see that the proceedings are law­
fully conducted. 

The only powers possessed by these assemblies are those expressly 
con~erred upon them by law or the .constitutions of thei~ guilds. 
Thelr essential functions are: (1) To dISCUSS and ~rotect the mterests 
of the workingmen who are associates of the gUllds, so far as these 
interests do not conflict with the objects of the guild; (2) to select 
representatives to serve on the arbitration committee, and on the 
executive committee, the tlupervisory committee, and to the general 
assembly of the sick fund, and (3) the selection of delegates to the 
general assembly of the guild, as above described, and their own, man­
aging councils. 
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Reference has frequently been made to the fact that the creation of 
institutions of various kinds for the benefit of the members and asso­
ciates and the aJivancement of the general interests of the trade con­
stitute the most important duty of the guilds. The establishment of 
such institutions as loan funds, warehouses for raw materials, sales­
rooms, members' aid and sick funds, as well as the official participation 
of the guilds in such work, can only be undertaken upon the favorable 
vote of three-fourths of the members present at the guild assembly at 
which the matter is discussed. Notice must also have been given in 
convoking the assembly that the matter would be discussed, and the 
action of the assembly must receive the approval of the industrial 
authorities. An assembly, moreover, can not take such action unless 
it is established by a count that there are present 50 per cent of the 
members in the case of guilds embracing not more than 100 members; 
40 per cent, but not less than 50 members, in the case of guilds having 
over 100 but less than 500 members; 30 per cent, but not lesR than 200 
members, in the case of guilds having over 500 but less than 1,000 
members, and 20 per cent, but not less than 300 members, in the case 
of those having over 1,000 members. 

In case a sufficient number of members is not obtained at the first 
meeting another meeting must be called for the consideration of the 
matter. The notice of the meeting must draw attention to the above 
requirements. At this meeting definite action may be taken regard­
less of the number of members :present. 

A guild may, in accordance wIth the above provisions and with the 
approval of the industrial authorities, create a special members' (mas­
ters') aid or sick fund, and, if created, may make membership in it 
obligatory upon all members. It may also provide that members who 
discontinue their business may still remain members of the fund, and 
may also provide for the exemption of partichlar members from the 
obligations of membership upon grounds specifically set forth by the 
guild in its officially approved constitution. No member, however, 
can be compelled against his wish to take part in anv business enter­
prises undertaken by the guild unless they are created for the public 
good. 

Each guild must create a committee for the arbitration or settlement 
of disputes relating to labor conditions between members of the guild 
and their employees. The composition of this committee, the number 
of members, and the method of selecting its chairman and vice-chairman 
must be provided for by a special constitution, which must receive the 
approval of the ~OlitiCal authorities of the district. This constitution 
must provide (1 that the arbitration committee shall consist of an 
equal number 0 members and associates, and this number must be 
sufficient to enable the committee properly to perform its duties. Only 
members and associates who are at least 24 years of age are eligible 
to serve on this committee; (2) that the chairman and vice-chairman 
shall be elected by the committee from among their number. They 
must be elected by a majority vote of all the members of the commit­
tee, and may be either members 01' associates. In case a majority vote 
can not be obtained, then both officers must be alternately selected 
from the member and associate classes. In this case the chaIrman and 
vice-chairman representing the member class must be elected by the 
associate members of the committee, and the chairman and vice­
chairman representing the associate class by the member members of 
the committee. 
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An arbitration committee is only competent to act when both parties 
solicit its intervention in writiI?g, or if one party makes such request 
and the other party, after bemg duly notified, voluntarily appears 
before the committee and consents to submit the case to it. 

The committee can act either by way of conciliation or by trying the 
case and rendering a decision iIi much the same way as would a court. 
In order that a. settlement by conciliation may be valid there must be 
present, besides the chairman or vice-chairman, two judges, one of 
whom must be a member and the other an associate of the guild. The 
a~eement reached must be entered in the records of the committee, be 
sIgned by the parties, and if desired written copies be furnished to the 
parties. 

If the matter goes to trial there must be present not less than 4 
jl1dg'es, 2 of whom must be guild members and 2 guild associates, in 
addition to the chairman or vice-chairman. The facts regarding the 
dispute must be clearly presented, and all available testimony be heard. 
The constitution of the committee must provide for the manner in 
which the proceedings shall be conducted. . It must specifv whether 
and to what extent the associate members will receive a per diem from 
the guild. 

The decisions of the committee may be executed in an administrative 
way (Verwaltungswege). Either party may appeal from the decision 
to an ordinary civil court within the 8 days following the announcement 
of the decision. If this is done, the committee must be notified by the 
person taking such action. 

All guilds must maintain employment registers for the purpose of 
facilitating the securing of workingmen for the members or employ­
ment by the associates. Such guild8 as possess their own journeymen's 
or associates' lodges must keep these registers at those ,Places. 

Each guild must create and maintain a sick fund, or Join an existing 
one, for the insurance of its associates against sickness. This fund 
must have its own constitution, which must conform to tha legal require­
ments concerning guild sick funds, and be approved by the political 
authorities of the district. It must contain provisions regardin~ (1) 
the name, purpose, location, and jurisdiction of the fund; (2) the 
amount of the dues to be paid by the guild members and associates 
and the manner of their payment; (3) the conditions concerning th.e 
manner of payment and the amount of benefits to be paid; .(4) the 
organization of an executive board, the extent of its powers, and the 
representation of the members upon it; (5) the creation of a super­
visory commission as an adjunct to the board, and the manner of man­
aging' the fund's affairs; (6) the composition, method of convoking, 
manner of conducting the business, and the qualification of· members 
of a general assembly; (7) the representation of the fund with respect 
to outside affairs and the forms to be used in performing legal acts; 
(8) the forms for the publications of the fund, and (9) the manner and 
conditions that must be observed for amending the constitution. 

It is compulsory upon all guild members and as~ociates, ex~ept 
apprentices, to contribute to the sick fund. The contributions reqUIred 
of members must not exceed one-half of that required of the assoc.i­
ates, and the latter's contributions must not exceed 3 per cent of theIr 
wages. 

The !<ick benefits to be paid to members of the fund (associates) must 
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be, in the c!l.se of men, at least one-half, and in the case of women 
one-third, of the usual daily wages. In cases of long-continued illness 
these benefit~ mnst be paid, at least, for 13 weeks. -

If the associates fail to pay the dues required of them, their employ­
ers must pay them, in which case they can deduct them from the for­
mer's wages. The employers must report to the sick fund the names of 
all persons employed by them who should belong to the fund. If they 
fail to do so they are responsible for the payment of all dues that 
should have been paid by such employee!! from the time of their 
employment. 

The fund may pay for the care of an associate in a hospital for a 
period of 4 weeks, the cost thus entailed being deducted from the sick 
benefit to which the patient was entitled. 

The accounts and management of the sick fund must be absolutely 
independent of the other aid funds of the guild. In no case shall the 
funds be used for any other purpose than the payment of the sick ben­
efits. Guilds and guild members who have fulfilled all their statutory 
obligations regarding the payment of dues to the sick fund can not be 
held liable for any further payment in case the fund can not meet its 
obligations. 

The governing bodies of a guild consist of the general assembly, the 
executive board, and the supervising commission. The sphere of activ­
ity of each of these bodies must be accurately defined by the-constitu­
tion. All general powers, such ~s the adoption and amendments of the 
constitution, the approval of the annual reports, ete., are reserved to 
the general assembly. All three of these governing bodies are so organ­
ized that the guild members represent one-third of the members, or 
can cast one-third of the votes, and the associates represent the remain­
ing two-thirds, or can cast two-thirds of the votes. The general assem­
bly may consist of all the guild members and associates, or may be 
compOloled of delegates, the latter composition being obligatory when 
the fund embraces more than 300 members. 

The industrial authorities have. the right to examine the books and 
accounts of a sick fund at any iime, and it is their duty to see that the 
provisions of the law are complied with. 

The executive board of the guild has the power to punish members 
or associates who violate any of the guild regulations by reprimands 
or the imposition of fines not exceeding 10 gulden ($4.06). The cases 
in which such punishment may be inflicted must be specified in the 
constitution. 

The guilds mmt make an annual report to the industrial authorIties 
showing the action taken by their general assemblies, the election of 
the executive board, and a properly prepared statement of all receipts 
and expenditures. The guilds are under the general supervision of 
the authorities, who have the power to decide regarding complaints 
against the acts of the guild assemblies or executive boards after both 
parties are heard. They must appoint a special commissioner to have 
gener~l charge or control over the guilds. (Bulletin Department of 
LaboI, Vol. V, pp. 556-569.) 

NEW ZEALAND. 

New Zealand has followed very closely English legislation in rela­
tion to the right of workingmen to form organizations and the regula­
tion of trade unions. The present law is contained in the act of August 
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:n,.187~, entitled "An act for.the regulation and management of trade 
Unions In New Zealand." ThIS act stands to-day as first passed with 
the exception that an act passed October 12. 1896, made 14 years the 
minimum age at which persons could be members of a registered trade 
union instead of 16 years as provided in the original act. 

A trade union is defined to mean "any combination, whether tem­
porary or permanent, for regulating the relations between workmen 
and masters, or between workmen and workmen, or between masters 
and masters, or for imposing restrictive conditions on the conduct of 
any trade or business, whether such combination would or would not, 
if this act had not been passed, have been deemed to .have been an 
unlawful combination by reason of some one or more of its purposes 
being in restraint of trade." 

The sections of the English act legalizing trade unions, notwithstand­
ing that they may be in restraint of trade, have been adopted textually. 
It is thus provided that" the {>urposes of any trade union shall Dot, 
by reason merely that they are In restraint of trade, be deemed to be 
unlawful so as to render any member of such trade union liable to 
criminal prosecution for conspiracy or otherwise," and ,; the purposes 
of any trade union shall not by reason merely that they are in restraint 
of trade be unlawful so as to render void or voidable any agreement 
or truth." 

In like manner the British policy of requiring these organizations to 
settle their own disputes without recourse to the conrts has been f91-
lowed. The courts are expressly prohibited from entertaining any 
legal proceeding instituted with. the object of directly enforcing or 
recovering damages for the breach of any of the following agree­
ments: 

(1) Any agreement between membel'B of a trade union sa such concerning the 
conditions on which any membel'B for the time being of such trade uuion shall or 
shall not sell their goods, transact business, employ, or be employed; (2) any agree­
ment for the payment by any person of any sUbscnption or penalty to a trade union; 
(3) any agreement for the application of the funds of a trade union, (a) to provide 
benefits to membel'B; or (b) to furnish contributions to any employer or workman 
not a member of such trade union, in consideration of such employer or workman 
acting in conformity with the rules or resolutions of such trade union; or (c) to dis­
charge any fine imposed upon any person by sentence of a court of justice; or (4) 
any agreement made between one trade and another; or (5) any bond to secure the 
performance of the above-mentioned agreements: But nothing in this section shall 
be deemed to constitute any of the above-mentioned agreements unlawful. 

As regards the regulation of trade unions, the most essential pro· 
vision is that whereby trade unions are encouraged to become regis­
tered. Such registration is not compulsory, hut unions which elect to 
do so are given many privileges, such as the right to hold property in 
the name of trustees, to hold their officers to account, etc. The obli­
gations of registry relate principally to the making of annual reports 
to the Government, the filing of copies of their rules, etc. As these 
provisions are practically identical with those contained in the British 
acts already given they are not reproduced here. 

In connectIOn with this law legalizing the formation of permanent 
associations of workingmen, even though they are in restraint of trade, 
should he read the provisions of the conspiracy law amendment act, 
1894, passed August 21, 1894. This law is almost the reproduction of 
the British conspiracy and protection of property act, 1875. It repeals 
the old conspiracy acts of 5 Eliz., c. 4; 12 Geo. I, c. 34, and 6 Geo. 



166 THE INDUSTRIAL OOMMISSION:-FOREIGN LABOR LAWS. 

IV, c. 129, which were in force in the Colony, and provides, as does 
the English act, that: 

An agreement or combination by 2 or more persons to do or procure to be done 
any act in contemplation or furtherance of a trade dispute between employers and 
workmen shall not be deemed to be unlawful so as to render such persons liable to 
criminal prosecution for conspiracy if such act co=itted by one person would not 

. be unlawful. Nothing in this section shall affect the law relating to riot, unlawful 
assembly, breach of the peace, or sedition, or any crime against the State or thE' 
Sovereign. " A crime" for the purposes of this section means an offense punishable 
on indictment, or an offense which is punishable on summary conviction, and for 
the commission of which the offender IS liable to be imprisoned, either absolutely, 
or, at the discretion of the court, as an alternative for some other punishment. 

Then follows the speClal provision that no person employed by a 
local authority or contractor in connection with the furnishing of a 
supply of gas, electric light, or water shall enter into an agreement to 
leave the service without giving at least 14 days' notice, under a pen­
altyof a fine of not more than £10 ($4:8.67) or imprisonment for not 
more than 1 month. (Bulletin Department of Labor, Vol. VI, pp. 
176-177.) 

QUEENSLAND. 

By the trade-unions act of 1886, Queensland also adopted all the· 
essential provisions of British legislation regarding the right of work­
ingmen to form associations, registration of trade unions, etc., includ­
ing the fundamental provision of English law that the purposes of any 
trade union are not unlawful by reason of being in restramt of trade. 

ART. B.-STRIKES, BOYCOTTS, ETC. 

SEC. 1. LEGISLATION AS TO STRIKES. 

The old English legislation upon strikes became part of the common 
law of the United States, which was substantially repealed by decisions 
in the early part of the last century, with the general result of making 
trades unions and strikes both legal; but under ordinary circumstances, 
except as' abon mentioned, there appears to be no legislation upon 
strikes in any other country than Great Britain, .France, Italy, and the 
British colonies.. As has been remarked elsewhere, such matters are 
left more largely to the political-that is, the military and police­
jurisdiction in the continental countries, and rarely becomes a subject 
of treatment in the civil courts. 

GREAT BRITAIN. 

(38 and 39 Vict., c. 86.) The conspiracy and protection of property 
acts provides that" an agreement or combination by 2 or more per­
sons to do or procure to be done any act in contemplation 01' further­
ance of a trade dispute between employers and workmen shall not be 
indictable as a conspiracy is such act committed by one person would 
not be punishable as a crime. 

"Nothing in this sectioR shall affect the law relating to riot, unlaw­
ful assembly), breach of the peace or sedition, or any offense against 
the State or 1jovereign. 

"A crime for the purposes of this section means an offense punish­
able on indictment or an offense which is punishable on &ummary con­
viction, and for the commission of which the offender is liable, under 



STRIKES, BOYCOTTS, ETO. 167 

the statute making the offense punishable, to be imprisoned either 
absolutely or at the discretion of the court as an alternative for some 
other punishment. 

"Where a person is convicted of any such agreement or combina­
tion as aforesaid, to do or {>rocure to be done an act which is punishable 
only on summary convictIOn and is sentenced to imprisonment, the 
imprisonment shall not exceed 3 months or such longer time, if any, 
as may have been prescribed by the statute for the punishment of the 
said act when committed by one person. 

"Where any person willfully and maliciously breaks a contract of 
service or of hiring, knowing or having reasonable cause to believe 
that the probable conse9uences of his so doing, either alone or in com­
bination with others, will be to endanger human life or cause serious 
bodily injury or to expose valuable property, whether real or personal, 
to destruction or serious injury, he snaH, on conviction thereof by a 
court of summary jurisdiction or indictment, as hereinafter mentioned, 
be liable either to pay a penalty not exceeding £20 [$97.33] or to be 
imprisoned for a term not exceeding 3 months, with or without hard 
labor." 

The first clause of tae New York statute (see U. S. Labor Bulletin, 
Vol. V, p.130), so far as the stars, is copied from this English statute, 
"The conspiracvand protection of property act," 1875, which adds, 
after the words "is doing," the words "either alone or in combination 
with others." , 

FRANCE. 

Before 1849 the penal code punished strikes and lockouts on the part 
of the employees, Dut did not punisIi the employers unless unjust or 
abusive; but the lawof November 27, 1849, removed this discrimination, 
and declared that the formation of a coalition, whether by workingmen 
or employers, was a crime subjecting every person participating in it 
to imprisonment for from 6 days to 3 months and to a fine of from 16 
to 10,000 francs, and the leaders to imprisonment for from 2 to 5 years. 

Protests against this law led finally to the enactment of the law of 
May 25, 1864, which reJK:aled the laws against coalitions and in their 
place substituted prOVIsions granting the right to employers and 
employees to form combinations for the purpose of improving their 
conditions, but making it an offense punishable by fine and imprison­
ment to use threats or violence in carrying out their purpose. Action, 
indeoo., was resfricted to such an extent as almost to render nugatory 
the permission to form coalitions that had been granted. 

By the law of May 25, 1864, whoever by threats, violence, or fraudu­
lent maneuvers has brought about or maintained or has attempted to 
bring about or maintain a concerted cessation of labor, with the object 
of compelling an i.ncreas~ or diminution of wages or an i!lfringement 
of the free exerCIse of mdustry or labor,shall be pUnIshed by an 
imprisonment of from 6 days to 3 years, or a fine of from 16 to 3,000 
francs, or both. If the offense above described is committed in conse­
quence of a concerted plan, the guilty parties· can be placed by or~er 
or judgment (OII"ret ou jugement) under the surveillance of the polIce 
during not less than 2 nor more than 5 years. . . 

Workingmen as has been shown, have the full nght to form aSSOCIa­
tions having id view the betterment of their condition. This right 
includes that of forming temporary coalitions for the purpose of 
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enforcing their demands; in other words, of engaging in strikes. 
While a workingman can not be punished for the mere act of engag­
ing in a strike, abuses of this privilege are punishable. For the pur­
pose of making the law in relation to this point more definite a special 
act was passed May 30,1892. A translation of this law, which is very 
brief, follows:' 

Any person who, for the purpose of compelling the raising or lowering of wages or 
of making an attack upon the free exercise of industrial work or labor, commits acts 
of violence, offers injuries or threats, imposes fines, prohibitions, intsrdictions, or 
proscriptions of any kind, either against those who work or those who furnish others 
with employment, shall be punished by imprisonment of from one month to two 
years and a fine of from 50 to 1,000 francs ($9.65 to $193), or one of these penalties 
only; 

The same penalty shall be imposed upon those who make an attack upon the lib­
erty of employers (maUres) or workingmen, either by congregating near establish­
ments in which work is being carned on or near the dwelling places of those who 
direct the work, or by perpetrating acts of intimidation toward workingmen who are 
going to or returning from work, or by causing explosions near establishments in 
which work is being carried on or in localities inhabited by workingmen, or by 
destroying the fences (eMtures) of establishments in which work is being carried on 
or houses or lands occupied by workingmen, or by destroying or rendering unfit for 
the use for which they are intended tools, instruments, apparatus, or engines of labor 
or industry. • 

RUSSIA. 

The responsibility of employers and employees in the case of attempts 
to force a chang-e in the conditions of the labor contract is defined in 
articles 1358, 1359, and 1359t of the penal code. Directors of factories 
who, contrary to the provisions of the law, reduce the wages of their 
em~loyees before the expiration of the term agreed upon, or without 
givmg due notice, are liable to a fine of from 100 to 300 rubles ($51.50 
to $154.50), without prejudice to the right of the employees to claim 
damages by a civil suit. If the offense is committed a third time, or 
if in the case of the first or second offense this action results in an agi­
tation on the part of the workingmen followed by troubles or violence 
necessitating special measures for their repression, the director can be 
imprisoned for as long as 3 months and deprived of his right to direct 
a factory for 2 years. . 

If, on the part of the workingmen, a concerted movement is made 
for the purpose of suspending work before the termination of the 
contract of service for the purpose of compelling the employer to 
raise wages, the instigators of the movement may be imprisoned for 
from 3 weeks to 3 months, and the others taking part foi· from 7 days 
to 3 weeks. 

If a. strike actually breaks out, having for its purpose to compel the 
employer to raise wa~es or change other conditions of the contract 
before its expiration, the leaders can be imprisoned for from 4 to 8 
months and the others for from 2 to 4 months. Those, however, who 
resume work at the first request of the police will be exempt from 
punishment. Strikers who destroy or injure any property of the fac­
tory or belonging- to persons connected with the factory will be con­
demned to impnsonment of from 8 to 16 months in the case of the 
leaders, and from 4 to 8 months in the case of the others. These are 
considered as minimum penalties, which will be increased each time 
there occurs a more grave offense. Strikers who force other work­
ingmen, by violence or threats, to leave their work or not to return 
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to it, will be punished by imprisonment of from 8 to 16 months in the 
cW!e of the leaders, and 4 to 8 months in the case of the others, pro­
vided that the violence does not represent a more serious offense. 

ITALY. 

The penal code of 1859 declared that a strike was a punishable 
offense. It at the same time established a ~re8t inequality between 
employers and employees, by providing that In the case of the former 
the act of combining is only punishable if undertaken for the purpose 
of reducing wage~ 01' of unjustly and oppressively imposing conditions 
of employment upon their employees. In the case of the employees 
the mere act of combining for the ;purpose of making a demand con­
stituted a punitshable offense. ThIs inequality was corrected by the 
new criminal code, which went into force January 1, 1890. Instead 
of making the strike itself offensive the law now punishes only the 
use of force or threats in connection with such action. 

NEW SOUTH WALES. 

The act of 1881 adopts various provisions concerning trade unions, 
strikes, etc.,. substantially like the English law. 

SEC. 2. TRADES UNIONS EXCEPTED, ETC. (See sec. 3.) 

SEC. 3. BOYCOTTS. (See sec. 1 above, Strikes.) 

There is no specific legislation as to boycotts, except the English 
statute therein referred to, which in substance repeals the common law 
of conspiracy as to disputes in industrial trades. (See also Chap. IX, 
Art. A, sec. 1, above.) _ 

SEC. 4-. PICKETING. 

The English statute takes notice of this subject and the courts have 
interpreteu it to allow peaceable picketing for purposes of information 
by not more than two persons at a time. The English conspiracy, etc., 
act (see also Chapter I, Article F, sec. 1, above) provides that "attend­
ing at or near the house or other place where the person resides or 
works or carries on business or happens to be, or the approach to such 
hOUise or place, in order merelv to obtain or communicate information, 
shall not be deemed as watChing or besetting within the meaning of 
this section." It could be wished that some similar statute might be 
adopted in this country, as the American courts are in a complete 
state of confusion upon this subject, some supposing that all picketing 
is unlawful, some taking the opposite view and permitting it even to 
the point of intimidation or ridicule, while a few take substantially 
the English ground, which permits moderate picketing for purposes 
of information only. The crucial point is whether this line tlhall be 
overstepped to the extent Qf persuasion, i. e., whether pickets may 
only be placed for the purposes of observing the operations of the 
employer, or whether these pickets may accost or endeavor to per 
suade individuals possibly in search of employment. The Massachu­
setts supreme court takes the view that this is lawful, but most of the 
other State courts hold not. 
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SEC. 5. INJUNCTIONS AGAINST" STRIKES, BOYCOTTS, AND OTHER LABOR 
• COMBiNATIONS. 

This matter is of English origin. No statute exists regulating 
injunctions in Great Britain nor any of its colonies. The law, there­
fore, of Great Britain and her colonies is identical with our own. 
The whole doctrine is necessarily peculiar to English chancery courts, 
and the American law is founded on English chancery deCL'lions. 

SEC. 6. RIOTS. 

I find no special statute regulating rioting in England or continental 
countries other than those contained in the ordinary criminal laws. 



CHAPTER X. 

UNIONS OR COMBINATIONS OF EMPLOYERS, TRUSTS, 
ETC. 

SEC. 1. BLACKLISTING. 

Germany.-In Germany an employer is prohibited, under heavy 
pcnalties, from placing any marks or signs on the certificate which he 
IS required to give his employee upon cessation of employment convey­
ing any information not expressed in the certificate. 

Austria.-In Austria, if desired by the employee on leaving service, 
the employer must furnish him with a certificate setting forth the 
nature and duration of his employment and the conduct and degree of 
technical skill that he has displayed. The contents of this certificate 
may, if the employee so desires, be entered in the pass book and 
attetlted by the local police authorities, and refusal to make such a cer­
tiftcate or the willful making of a certificate which is untrue is a penal 
offense. 

SEC. 2. PINKERTON MEN. 

The employment of private guards or watchmen or other armed 
bodies of me~~ at least since the middle ages, seems to be peculiar to 
some of the united States. As nothing upon the subject appears in 
the legislation of other countries, it is to be presumed that in them the 
ordinary civil authorities, supplemented by the military, give ade-
quate protection. . 

SEC. 3. TRUSTS. 

This matter having been fully covered by Professor Jenks in his 
able reports to the Industrial Commission, it would be impertinent to 
refer to the subject here. The matter is only mentioned for the sake 
of uniformity with the first volume of this report, contained in volume 
5 of the Industrial Commission reports. 
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CHAPTER XI. 

ARBITRATION AND CONCILIATION. 

ART. A.-BOARDS OF ARBITRATION, ETC. 

SEC. 1. CREATED BY THE STATE. 

GREAT BRITAIN. 

The first Eng-Iish act concerning arbitration was passed in 1603, but 
the first act referring specially to the arbitration of labor disputes 
is the first of Anne, chapter 22, passed in 1701, whieh legislated in 
Lord St. Leonard's act, 30 and 31 Viet., c. 105, passed in 1867, which 
attempted to establish councils of conciliation something after the 
pattern of the French councils of prudhommes. But in lS96 all these 
acts were repealed and the conciliation act (59 and 60 Viet., c. 30) 
substituted. 
AN ACT to make better provision for the prevention and settlement of trade disputes. (7th August. 

1896.) 

AJJ.y board established either before or after the PlUlSing of this act which is con­
stituted for the purposeof settling disputes between employers ~d workmen by con­
ciliation or arbitration, or any lUlSociation or body authorized by an ~reement in 
writing made between employers and workmen to deal with such disputes (in this 
act referred to as a conciliation board), may apply to the board of trade for registra­
tion under this act. 

The application must be accompanied by copies of the constitution, by-laws, and 
regulations of the conciliation board, with such other information as the board of 
trade may reasonably require. 

The board of trade shall keep a register of conciliation boards, and enter therein, 
with respect to each registered board, its name and principal office, and such other 
particulars as the board of trade mar. think expedient, and any re~istered concilia­
tion board shall be entitled to have Its name removed from the regISter on sending 
to the board of trade a written application to that effect. 

Every registered conciliation board shall furnish such returns, teports of its pro­
ceedings, and other documents as the board of trade may reasonablr require. 

The board of trade may, on being satisfied that a ~istered conciliation board has 
ceased to exist or to act, remove its name from the register. . 

Subject to any agreement to the contrary, proceedings for conciliation before a 
registered conciliation board shall be conducted in accordance with the regulations 
of the board in that behalf. 

Where a difference exists or is apprehended between an employer, or any cllUlS of 
employers, and workmen, or betw«l6n different classes of workmen, the board of trade 
may, if they think fit, exercise all or any of the following powers, namely: 

1. Inquire into the ('RUSes or circumstances of the difference. 
2. Take such steps as to the board may seem expedient for the purpose of enabling 

the parties to the difference to meet together, by themselves or their re'presentatives, 
under the presidency of a chairman mutually agreed upon, or nomwated by the 
board of trade or by Borne other person or body, with a view to the amicable set­
tlement of the diffljrence, 

m 
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3 .. On t~e applicat;ion of employerS or workmen interested, and after taking into 
con81deratlOn the existence and adequacy of means available for conciliation in the 
dilltrict or trade and the circumstances of the case, appoint a person or persons to 
act ae conciliator or ae a board of conciliators. 

4. On the application of both parties to the difference appoint an arbitrator. 
If any person is eo appointed to act ae conciliator he shall inquire into the C&UBes 

and circumstances of the difference by communication with the parties and other­
wille shall endeavor to bring about. a settlement of the difference, and shah report his 
proceedings to the board of trade. 

If a eettlement of the difference is effected, either by conciliatioJ' or by arbitration . 
a memorandum of the terms thereof shall be drawn up and signed by the parties 0; 
their representatives, and, a copy thereof shall be delivered to and kept by the board 
of trade. . 

The arbitration act, 1889 (a), shall not apply to the settlement by arbitration of 
any difference or dispute to which this act applies; but any such arbitration proceed­
ings shall be conducted in accordance with such of the provisions of the said act, or 
such of the regulations of any conciliation board, or under such other rules or regu­
lations ae may be mutually agreed upon by the parties to the difference or dispute. 

If it appears to the board of trade that in any district or trade adequate means do 
not exist for having disputes submitted to a conciliation board for the district or 
trade, they may appoint any person or persons to inquire into the conditions of the 
district or trade, and to confer with the employers and employed, and, if the board 
of trade think fit, with an)" local authority or body, as to the expediency of estab­
lishing a.conciliation board for the district or trade. 

The board of trade shall from time to time present to Parliament a report of their 
proceedings under this act. 

The expenses incurred by the board of trade in the execution of this act shall be 
ciefrayed out of moneys provided by Parliament. 

FRANCE. 

ARBITRATION TRIBUNALB-<:OUNCILB OF PRUDHOMMES. 

In France the distinction between individual and collective labor 
disputes ill clearly made. It has been only within recent years that 
any important legislation for the settlement of disputes of the second 
class, or strikes, has been attempted. For the adjustment of indi­
vidual disputes, however, France has long had, in her conseils de 
'J)'r'IJdh01nmes, a special system of labor courtS that constitutes one of 
her most distinctive social institutions. 

These councils have been defined as "special ~ribunals composed of 
employers and workingmen, created for the purpose of adjusting, by 
conciliation if possible, or judicially if conciliation fails, disputes 
between employers and workin!!'men, or between employers or super­
intendents and apprentices. They have also, in addition to their judi­
cial functions, certain attributes of an administrative character, notably 
in res{>ect to the registering of factory designs. In respect to their 
jurisdIction they are hierarchically below the tribunals of commerce, to 
which an appeal from their decisions, involving over a certain sum, 
can be made." 1 

The first council of yrudhommes was created by the law of March 
18, 1806, for the city 0 Lyons, at the solicitation of the silk merchants 
of that city, who desired an institution to take the place of thekco~n­
mon tribunal, which they had had before the abolition of the guIld 
system. Although this law related to .but a single city, it. was so 
framed that similar councils might be organized by decree In other 
cities. This privilege was quickly avaIled of by other Important 
industrial centers. 

J Trait(! ~l~mentaire de l~gisilltion industrielle, par Paul I'i<. p. 508. 

I C-VOL XVI-{)1--12 
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The general conditions to be followed in the creation of the coun- . 
cils were set forth in a decree issued June 11, 1809. Various other 
decrees introducing greater or less changes followed. The first gen­
erallaw on the subject was that passed June 1, 1853, which in turn 
has been modified by subsequent legislation. The laws now in force 
regarding councils of prudhommes are the whole or parts of the acts 
of March 18,1806, Augm,t 7,1850, June 1,1853, June 4,1864, Feb-

~ruary 7, 1880, February 23, 1881, November 24,1883, and December 
10,1884. 

Councils of prudhommes are created for particular localities and 
industries by decrees of the central government, upon .the recom­
mendation of the chambers of. commerce, the consultative chambers 
of arts and manufactures, and the municipal councils of the districts 
for which the councils are proposed. The decrees determine in each 
case the geographical boundary of the' jurisdiction of the council, 
which may be a citYt one or more communes or cantons, or an entire 
arrondissement; the number of the members of the council, which 
must not be less than 6, exclusive of the president and vice-president; 
and also the particular industries for which the council is created. 

The members of the council are elected by the following two elec­
toral classes: (1) Employers 25 years of age and having had a patent 
or permission to carryon their trade for at least 5 yearl>, the last 3 of 
which have been in the district, or thOse associated under a collective 
name, whether having a patent or not, and having exercised for 5 
years a trade subject to a patent, and domiciled in the district during 
the last 3 years; and (2) superintendents, foremen, and workingmen 
who have exercised their trades for at least 5 years and who have 
resided in the district of the council for the last 3 years. 

Only electors 30 years of age or over, and who can read and write, 
are eligible for election as members of the councils. 

Foreigners and persons who have been deprived by law of the right 
of suffrage are ineligible either as electors or members of the council. 

The formalities of elections are as follows: In each commune of the 
district covered by a council, the mayor, assisted by' two assessors 
selected by him, one from among the employer electors and one from 
the workingman electors, compiles ~ list of electors,which he s~nds to 
the prefect. From these lists the prefect prepares and publishes a list 
of the electors. In case of dissatisfaction, l'ecourse may be had to 
the council of the prefecture or to the civil tribunals, according to the 
provisions of the law in relation to municipal elections. Upon the 
appointed day the employer electors and the superintendent, foreman, 
and workingman electors meet in separate assemblies and elect their 
representatIVes to the council. _ 

An equal number of members is elected by each class. The presi­
dent and vice-president are elected by the council itself from among 
its members in full assembly. When the president is a representative 
of the employers, the vice-president must be a representative of the 
employees, and vice versa. In case, however, either class collectively 
abstain from voting at an election for the councils, or cast their votes 
for a person notoriously ineligible, or the persons elected refuse to 
serve or systematically abstain from attending meetings, a new elec­
tion must be held within the following fortnight. If the same 
obstacles are again met with, the persons duly elected, if they are 
equal to one-half the total number of members of the council; can 
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organize and act, no matter whether all of them represent one class or 
not. In this case both the president and vice-president can be either 
employers or employees, as the case may be. . 

The term of serVice of members is 6 years, one-half the members 
retiring every 3 years. Members are eligible for reelection. The 
prefect convokes the el~tors wheneyer oc~ion arises for electing 
new members. The preSident and vice-president· hold office for one 
year, but can be reelected. Each council elects a secretary by a 
majority vote, who is generally a permanent officer, as he can remain' 
indefinitely in office unless dismissed by a two-thirds vote. 

Members of the council in general serve without pay, though the 
law of 1880 permits the communes to fix and pay a remuneration to 
them if they wish to do so. In case a person elected as a member of 
a council refuses to perform hi!? duties, he can be considered as having 
resigned, and in case of grave dereliction he can be called before the 
council to give an'explanation, and if this is no~ satisfactory he can be 
either censured, suspended. or dismissed. 

In order that the councils may exercise their dual functions ~s com­
mittees of conciliation and labor courts each one is divided into two 
scctions, called, respectively, the general bureau and the' special 
bureau. The special bureau consists of 2 members-an employer and 
an employee. It must hold meetings at least once a week, at which 
the 2 members preside altermitely.The function of this bureau is to 
terminate, by way of conciliation, the minor disputes which daily arise 
bptween employers and employees. In case it is unsuccessful, it turns 
over the matter to the general bureau, or bureau of judgment, as it is 
sometimes called. 

Members of the council can in certain cases, upon the request of the 
parties, vil:!it employers, superintendel1ts, or workingmen in order to 
mform themselves by personal examination whether laws and regula­
tions are properly complied with. In such cases they must be accom­
panied by a public officer.' . 

The general bureau, which sits as Ii court, is composed of the presi­
dent and vice-president of the council, and an equal number, not less 
than 2, of employer and workingman members. It must meet at least 
twice a month, at which not less.than two-thirds of the members must 
be present.. . . 

The procedure followed before both the special and general bureaus 
is as Simple and inexpensive as possible. The parties can present 
themselves voluntarily, or the defendant can be summoned by a simple 
letter, or, if necessary, by a formal citation. Reprel:!entation by coun­
sel is prohibited. Decisions are given by a majority vote of the mem-

. bel'S present. 
Turning now to the powers of the councils, it will be remembered 

that they have both judicial and administrative functions. Both are 
stric.tly limited. As a court the council of prudhommes is simply a 
body for adjusting differences between employers and employees, and 
can not take action in any other matters. Disputes between employers 
or between employees do not fall within its jurisdiction. The subject 
in dispute must arise in one of the industries for which the council is 
created, and must relate to matters arising out of the labor contract or 
apprenticeship. The most important class of questions coming before 
these bodies are therefore those relating to wages, hours of labor, pen­
alties for defective work, and the observance of the conditions set forth 
in apprenticeship agreements. 
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When the, amount involved in a dispute does not exceed 200 
francs ($38.60) the judgment of the council is final. If the amount 
is over that sum, an appeal can be made to the tribunal of commerce. 
Even though an appeal is taken, however, the council can order the 
execution of its judgment up to 200 francs ($38.60), and more than 
that sum if a prpper indemnity bond is given. 

The councils also have to some extent criminal or punitive powers. 
They can thus examine acts of workingmen in the industries coming 
under their jurisdiction tending to disturb order or discipline and all 
grave faults of masters toward their apprentices, and impose penalties 
of imprisonment not to exceed 3 days. But little use is made of this 
power, as the justices of the peace have concurrent jurisdiction. 

The administrative duties of the councils consist (1) in serving as 
the depositaries of designs for work of which employers wish to retain 
the exclusive use; (2) in keeping and forwarding to the central govern­
ment a record of the number of existing trades and the number of 
employees in each establishment under their jurisdiction, and (3) -in 
serving as a consultative body. In order to ~erform the second duty, 
they can enter factories after giving a 2 days notice of their intention 
to do so. The councils are frequently summoned by the administrative 
authorities to give their advice on measures relating to labor that are 
under consideration. • 

The services of the councils are gratuitous, with the exception that 
certain small fees are required for the execution of the different official 
papers. These must, in general, be borne by the party found at fault. 

A council can at any time be dissolved by decree. 
In cities not included in the jurisdiction of any council, disputes 

oetween employers and their employees are settled by justices of the 
peace, subject to appeal to the ~ivil courts in the more important cases. 

ARBITRATION TRIBUNALS: COLLECTIVE DISPUTES. 

Nothing in the general law of France prevents parties to a dispute 
from referring the matter to another party for settlement. The first 
and only law having for its purpose the encouragement of such refer­
ence and making provision for the means by which it can be done was 
passed December 27,1892. This law being a brief and compact act, its 
provisions can well be shown by a translation of the law. The act reads: 

Whenever disputes of a collective character arise between employers and employees 
regarding the conditions of employment, they may submit the questions at Issue to 
a board of conciliation, or, in default of an agreement being arrived at by this board, 
to a council of arbitration, which shall be constituted in the following manner: 

The employers or employees may, either together or separately, in person or by 
proxy, address a declaration in writing to the justice of the peace of the canton or of 
one of the ('antons in which the dispute has arisen, setting forth: (1) The names, . 
titles, and domiciles of the applicants or their proxies; (2) the matter in dispute, 
with a succinct account of the motives alleged by the parties; (3) the names, titles, 
aud domiciles of the persons to be notified of the proposal of conciliation or arbitra­
tion; (4) the names, titles, and domiciles of the delegates chosen by the appl~nts 
from among the persons concerned to assist or to represent them, the number not to 
exceed 5. 

Within 24 hours the justice of the peace must deliver a notice of the receipt of this 
declaration, specifying the date and hour of its deposit, to the opposing parties or 
their representatives, eitlIer by letter or, if necessary, by notices posted on the doors 
of the office of the justice of the peace of the canton or the mayor of the commune in 
which the dispute has arisen. 

Upon receipt of this notification, or within 3 days thereafter, those conrerned must 
send their response to the justice of the peace. After this delay their silence is 
regarded as a refusal. 
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If they 8C('ept, they must designate in their reepoDBe the names, titles and domi­

ciles of the delegates chosen to 888m or to represent them, the latter not 'to exceed 5 
persons. . 

If the departure or absence of the persons notified of the )?roposal or if the neces­
sity for consulting attorneys, partners, or an administrative council prevents a 
response within 3 days, the representatives of the said persons mus~ within 3 days 
cleclare what delay is necessary in ordep to make a reply. This declaration must be 
transmitted to the applicants within 24 hours by the Justice of the peace. 

If the proposal is accepted the justice of the peace must urgently invite the parties 
or their delegates to organize a committee of conciliation. The meetings must take 
place in the presence of the justice of the peace who may be appointed by committee 
to preside over the discussions. . 

If an agreement is reached, as to the conditions of the conciliation, these condi­
tions are set down in a report prepared by the justice of the peace and signed by the 
parties or their delegates. 

If an agreement can not be reached the justice of the peace invites the parties to 
appoint either one or more arbitrators each, or to select a common arbitrator. 

If the arbitrators do not agree as to the solution of the dispute, they may choose a 
new arbitrator to act as umpire. 

If the arbitrators can neither decide upon the solution of the dispute nor agree as 
to the umrire, they shall declare the fact in the rer0rt of proceedings, and the 
umpire wil then be named by the president of the civi tribunal after examining the 
report of proceedings,. which must Immediately be sent to the latter by the justice of 
the peace. . 

The decision of the point at issue, when reached, is sent to the justice of the peace, 
revised and signed by the arbitrators. . . 

When a strike occurs in default of initiative on the part of those interested, the 
justice of the peace, by the means a1ready indicated, must invite the employers and 
employees,. or their representatives, to make known to him within 3 days: (1) The 
matter in dispute, with a succinct account of the motives alle2ed; (2) the acceptance 
or refusal of recourse to conciliation and arbitration; (3) if accepted, the names, 
titles, and domiciles of the delegates chosen by the parties, the persons chosen not to 
exceed 5 in number for each side. 

The delar of 3 days may be increased for reasons stated in the case of private initia­
tive, and i the proposal is ilccepted the matter proceeds in the same manner as 
already indicated. 

The reports and decisions above mentioned must be preserved in the minutes at 
the office of the justice of the peace, who must send a copy free of charge to each of 
the parties and address one copy to the minister of commerce and industry through 
the prefect. . ' 

The request for conciliation and arbitration, the refusal or failure to respond on the 
part of the other party, the decision of the committee of conciliation or of the arbi­
trators, which are transmitted by the justice of the peace to the mayor of each com­
mune over which the dispute extends, must be made public by each of theBll mayors, 
who must post the notices in the place reserved for official publications. 

The posting of these decisions may also be done by the parties interested, and the 
notices in this case are exempt from stamp duty. 

The premises needed for the meetings of the committees of conciliation or councils 
of arbitration must be provided, heated, and lighted by the communes in which the 
meetings take place. 

The expenses resulting therefrom must be included in the obligatory expenditures 
of the commune. 

The expenses of the boards of conciliation and arbitration must be fixed by an 
order of the prefect of the department and must be carried on the departmental 
budget as obligatory expenditures. . 

All acts executed in carrying out the provisions of the present law are exempt from 
stamp duty and are registered gratis. 

The arbitrators and delegates named under the present act must be citizens of 
France. 

In trades or industrlps when; women are employed they may be chosen as dele-
gates on condition that they are of ~rench nationality. .. . 

This law also applies to the coloDles of Guadeloupe, MartlDlque, and Reunion. 

(U. S. Labor Bulletin, vol. 4, pp. 851-856.) 
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BELGIUM. 

COUNCILS OF PRUDHOMMEB. 

The councilll of prudhommes, in Belgium, origInated in the French 
law of March 18, 1806, which, while I.>rimarily enacted for the purpose 
of creating such a council at Lyons, also provided that similar bodies 
might be constituted by decree elsewhere. In pursuance of this law, 
councils were first created in Bruges .in 1809 and in Ghent in 1810. 
From this beginning, the system gradually spread over the Kingdom. 

The law regarding these councils has been changed a number of times, 
notably by acts passed April 9, 1842, and February 7,1859. The organ­
ization and work of the councils were thoroughly investigated by the 
labor commission of 1886. As the result of its recommendation, a 
new organic law wits passed July 31, 1889, which repeals all former 
legislation and places the councils upon a somewhat new basis. This 
law, as slightly modified by an act passed November 20, 1896, consti-· 
tutes the law now in force. The law of 1896 provided that the King 
might modify, by decree, the provisions of the organic law of 1889 
concerning the l'rocedure to be followed at elections. In accordance 
with this provisIOn the King, by a royal decree dated January 8,1897, 
replaced these provisions by others contained in hill decree. This 
decree should therefore be considered in conjunction with the laws of . 
~889 and 1896 in stating the legislation now existing in reference 
to councils of prudhommes. Following is a summary of their legal 
provisions: 

Councils of prudhommes are created for the purpose of settling, by means of con­
ciliation, if possible, and when this can not be done, by means of a judicial decision, 
disputes that may arise between headll of industrial establishments and their 
employees, or between the employees themselves, within the limits and according 
to the methods provided by the present law. They shall also have certain other 
functions 118 specially conferred upon them by law. 

By heads of industrial establishments (chefs d'industrie) are understood manufac­
turers, owners, general directors, and administrators of industrial establishments or 
of industrial arts; contractors who employ their workingmen in an industrial work; 
operators, engineers, directors, or subdirectors of mining work, quarries, and estab­
lishments for the manufacture of iron and steel and other metals, and proprietors 
and persons equipping maritime fishing vessels. 

By employees are meant journeymen, foremen, workingmen employed in the 
shops or on the account of employers, and the owners and fishermen constituting the 
crews of maritime fishing vessels. 

A council of prudhommes can only be created by law, which fixes the boundaries 
of its jurisdiction. The law may establish in the same district several councils relat­
ing specially to certain trades or industries, or certain groups of trades and industries, 
when such trades or industries are of sufficient importance to warrant the creation 
of special councils for their benefit. 

A council may be divided into a number of special chambers. The number of 
members and the composition of each council and its chambers will be determined 
hy royal decrees. Before al'tion is taken the communal councils of the district and 
the permanent del?utation of the provincial council must be given an opportwlity to 
express their opinions. 

Councils of prudhommes must consist of at least II members, exclusive of their presi­
dent and vice-president, if they are selected from outside the councils. The chambers 
of a council must be composed of not less than 4 members. 

Members of the councils and the special cham bers must be elected half by the heads 
of industrial establishments and half by the employees, 118 ~bove defined. Not less 
than 4 alternates (8!1ppteunl8) must be chosen for each council. 

A special electoral body must be constituted for each council, composed of electors 
belonging to the industries over which the council hll8 jUrisdiction. To be an elector 
one must be either a head of an industrial establishment or employee 118 above defined, 
a citizen of Belgium, at least 25 years of a,.,ae, a resident in the district of the council 
during at least the preceding year, and must have followed his trade or industry there 
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during at least the preceding 4 years. Persons, however, who are not residents of the 
district, but fulfill the other conditions, may, upon their request, be placed upon the 
list of electol'8. 

The following persons are prohibited from being electors: Those who have been 
deprived of the right of suff~in consequence of a criminal conviction; those who 
have been declared bankrupt, or who have made over their property to another 
party, as long as their credito1'8 are not fully paid; those who are notoriously known 
as keepe1'8 of houses of prostitution or debauchery; and those who have been con­
demned to punishment for crime or convicted of theft, swindling, abuse of confi­
dence, or attempt against morals. The prohibition in the last case continues for 50 
yea1'8 from the date upon which the person was convicted of a criminal offense, or 10 
yea1'8 in case the offense was a petty one (Reine correctionneUe). 

The list of electors remains in force untIl the next regular revision, which must be 
made every 3 yea1'8 by the board of alderman (collefle des bourgmestre et echevins). 
These lists must be prepared by groups of industrIes and in alphabetical order. 
They must show for each person his name, the place and date of his birth, the date 
at which he was naturalized or became a Belgian, if necessary, and the trade or 
industry that he follows. Copies of the lists, as first prepared, must be posted by 
the authorities and sent to the commissioner of the arrondissement on the 15th of 
J<'ebruary. Any complaints in respect to them must be addressed to the_ board of 
aldermen prior to March 1. This body, after considering these complaints, will pre­
pare a reVISed list. Where names are added or struck from the lists, the reasons for 
such action must be given and the names posted from March 4 to March 12. Where 
names which WIlTe on the old or the provisional lists are removed, the persons 
affected must be informed of such action, with the reasons for it, within the 48 hours 
following. . . 

Copies of these litlts, ~ether with all complaints received and all papers by means 
of which the persons registered have justified their rights or on account of which 
their names were stricken off, mu~t be sent by the communal authorities to the com­
missioner of the arrondissement within 24 hou1'8 after the lists are closed, and this 
officer must acknowledge their receipt and enter the fact in a special register. A 
copy of the list must also be retained at the office of the secretary of the commune 
and another one be sent to the governor. 

The lists will be printed or otherwise mechanically reproduced whenever 100 copiee 
are applied for. Where this is done every person making application prior to Feb­
ruary 1 must be furnished with a copy. The price to be paid for them will be fixed 
by the communal authorities but must not exceed 1 franc ($0.19) l>er copy where 
the list doee not comprise more than 1,000 electors or 1 franc ($0.19) additional for 
every 1,000 names beyond this number. 

All persons have the right to inspect or copy the lists and other doCuments at the 
office of either the secretary of the commune or the commissioner of the arrondisse-
ment. . 

An appeal from the action of the communal authorities in respect to the making 
up of the list of electo1'8 may in all cases be made by any interested party to the 
court of appeals of the district. This action must be taken not later than March 31. 
Lists of all appeals must be prepared by the commissioner of the arrondissement and 
copies of them be posted in his office and sent to the communal authorities to be 
posted by them. Any person enjoying full civil and political rights Illay within the 
10 days following such posting intervene in a dispute by means of a request to the 
court of appeals sent through the commissioner of the arrondissement. This latter 
officer may himself intervene by virtue of his office. The complainants and those 
whose regIstry is demanded must file their written arguments not later than April 30, 
and the defendants in the case of demands for the removal of their names from the 
lists must file their answers and arguments not later than May 31. The papers in 
the case must be open to the inspection of the parties at any time during office hours. 

By July 5 all the papers relating to the electoral lists, as well as the lists them­
selves, must be sent to the court of appeals by the commissioner of the arrondisse­
ment. An appeal may be taken from the court of appeals to the supreme court, in 
which case the registrar of the latter bodymust inform the registrar of the ~ower 
court of the action taken upon soch appeal. Not later than October 15 the regIstrar 
of the court of appeals must send to the governor a statement of the result of all 
appeals. This officer will then promulgate by decree the final list of electors in 
accordance with the decisions rendered by the courts. These lists must enter into 
operation before MaJ:ch 1 following the revision. . 

Any elector 30 years of age is eligible as a member of a council. Heads of indus­
trial establishments who have retired from business and iormer employees, provided 
they fulfill the other conditions of electors, may also be called to take part in the 
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councils; in no case, however, shall such persons constitute more than one-fourth 
of the membership of a council. Thislroportion applies separately to the- employer 
and the employee representatives. person following the trade of innkeeper 
(aubergiste) or liqupr dealer, or whose wife keeps such an establishment, is, how­
ever, ineligible, as well as persons who have been convicted of criminal offenses or 
sentenced to im:prisonment for more than 6 months. Two persons exercising author­
ity in the direction of the same industrial establishment 01: two employees in the 
same shop must not be elected members of the same council, nor two persons related 
to each other as closely as the second degree. . 

In general, elections take place by co=unes, but when there are less than 30 
electors to a commune a number of contiguous c()mmunes can be grouped in a single 
voting district by royal decree. 

Notice of all elections, indicating the number and 'occupation of prudhommes to be 
elected, must be given to the electors by means of circulars posted and sent to each 
elector. Where a second ballot is necessary at least 13 days must elapse between the 
two counts. 

The employer and the employee electors meet in separate assemblies and select 
their delegates. -

When the number of electors in a voting district exceeds 400, the governor must 
divide them into sections, so that not more than 400 nor less than 30 electors are in 
anyone section. This division into sections must be by industries and in alphabeticaI 
order of the names of the electom. The first section will be called the principal 
section, and to a certain extent will have charge of elections in all the distncts. 

Each electoral section must be presided over by a member of the co=unal coun­
cil of the place at which the election takes place, as designated by the board of alder­
men. These presidents must appoint tellers and secretaries, and all must make oath 
to perform their duties faithfulh·. 

Candidates must be nominateO. at least 15 davs before the date fixed for the elec­
tion by a paper filed with the president of the principal section. To be valid, nom­
nations must be signed by at least 25 electors in districts having over 1,000 electors, 
and by at least 10 districts having a smaller number. They must indicate the names, 
addresses, and occupations of the persons proposed and the electors making· the 
nominations, be dated, and state the special duties desired by the candidates. 

Candidates must accept their nomination either verbally by presenting themselves 
to the president of the principal section, accompanied by 2 witne..oses, or in writing 
to that officer. -

At the expiration of the time fixed for the making of nominations the principal 
sections of the employer and employee electors, respectively, must prepare and post 
in all the communes of the distrIct lists of the candidates that can be legally voted 
for. If there is but one list of candidates proposed, the principal section will 
declare the persons there named to be duly elected. . 
. Where there are more than ·one list a ballot will be taken by list (scrutin de liste). 
No person will be declared elected unless he receives a majority of the votes cast. 
If all the members of the council are not elected on the first ballot, a list will be 
made of the candidates in each of the classes who have obtained the largest num­
ber of votes, including, when possible, twice as many names as there are vacancies 
to be filled. Upon the second ballot for persons contained in this list, those receiv­
ing a plurality will be declared elected. In the case of a tie vote the older candi-
dates will be preferred. - . 

Upon the conclusion of an election all the records, lists, and ballots must be sent 
to the governor, and a copy must be filed at the office of the commune where the 
council has its headquarters, so that it may be freely inspected. Protests against the 
certification of the election of any member may be made to the court of appeals 
within the 10 days following the report, and a further appeal may be taken to the 
supreme court. When an election 1S partially or totally annulled the proceedings 
which were declared invalid must be recommenced. 

One-half of the membership of the councils of prudho=es and their alternates 
must be renewed every 3 years, an equal number of employers and employees going 
out each time. Members are reeligible. 

Whenever through death or resignation the number of members of either category 
is reduced by more than one-half, special elections must be held to fill the vacancies, 
each person so elected serving only during the unexpired term of his predecessor. 

Any member who absents himself from the meetings during two consecutive 
months without the permission of the council or without a legitimate reason, or who 
ceases to possess the necessary qualifications during his term of office, will be removed 
from the council by the court of a:ppeals of the district. Such removal mar be made 
either at the instance of the counClI or at the instance of any party appeanng before 
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the council When the removal is requested by a vote of the council notice must be 
sent to the member in question, who, if he _ fit, may contest the matter. The 
court of appeals must render its decision within 8 days, and inform the president of 
the council and the governor of the province of its action. An appeal may be taken 
by either party to the supreme court. 

The president and vice-president of each council are appointed by the King by 
royal decree, the selections being made from lists prepared by the employer and 
employee members, resP,.8clively. One name must be taken from each list. The 
president and vice-premdent need not be members of the council. They serve for 3 
years and are reeligible. 

When special committees are formed within a council they shall elect their own 
presidents and vice-presidents from among their number. . 

In all cases of a be vote the president shall decide. 
Each council must be provIded with a registrar (greffier) appointed by a royal 

de<·ree from a double list of candidates prepared by the council. 
The method of electing and organizing the councils having been briefly described, 

attention will now be turned to their functions and the manner in which they must 
be performe<l. The most important duty of the council is to act as a labor court for 
the adjustment of minor disputes between employers and their employees, and in 
certain cases between the employees themselves. 

The extent of the powers of the councils is thus set forth by the law: 
The councils of prudhommes have jurisdiction concerning disputes either among 

employees, or between employers and their employees ·of either sex, relating to work 
done, labor, or wages in the branches of industry for which the councils are created. 
Their territorial jurisdiction is fixed by the locality of the factory, and in the case of 
houseworkers by the place where the contract is made. 

Parties to a dispute may also at any time by common accord refer the matter to a 
council of prudhommes for conciliation, even though the matter does not fall within 
the jurisdiction of the council. In these cases the l?arties must make a formal request 
in writing for the intervention of the council. ThIS provision also applies to disputes 
between heads of industrial establishments. 

The competence of councils regarding matters within the scope of their powers 
extends to all disputes, no matter what the amount in dispute: Where the claim 
does not exceed 200 francs ($38.60) in value their decision 18 final. Where a larger 
sum is involved an appeal may be taken to the tribunal of commerce, except in the 
case of mines, where the civil courts have jurisdiction. No appeal from interlocutory 
orders is permitted except in connection with an appeal from the final judgment of 
the council. 

Where a claim is opposed by a counterclaim, and each one is susceptible of being 
decided finally by the council, no appeal can be taken. When one of the claiD18, 
however, can be appealed, both can be appealed. 

The effort must always be made to settle disputes brought to the attention of the 
councils by means of conciliation. For this purpose each council must create within 
its body a board of conciliation to consist of 2 members,! an employer and the other 
an employee. Alternates must be selected to act in the absence of the regular mem­
bers. The board will also be assisted by the registrar. The term of office of mem­
bers is 3 montl18, but members are reeligible. 

All disputes must first be brought before this board. If the latter fails in its efforts 
to conciliate the parties the matter is then turned over to the full council. The board 
must hold at least one meeting each week. Extra meetings may be called l:Jy the 
president of the council, and tbe latter may, if he deeD18 it advisable, send the par· 
ties before 2 members other than those who compose the board of conciliation. 

When a dispute is brought before the council another attempt at conciliation must 
be made before further action is taken. 

The parties to a case, either before the board of conciliation or the council, are 
summoned by the registrar at least one day before the session, by mean~ of a letter 
indicating the place, day, and hour when they are to appear. If they fail to appear 
they are summoned by a constable (hu~). .. 

When parties are prevented from attendmg personally, the councIl mayauthonze 
them to be represented by one of their clerks, superintendents, foremen, or by a 
workingman. 

The summons must indicate the place, hour, day/ montn, and year o.f the appear­
ance, and the names, occupations, and actual remdences ,!f the partIes, and must 
give a brief statement of the object or motive of the complamt. 

The summons may be made in person or be delivered at the residence of the 
defendant, and if no one ia found there, it must be left with the mayor or one of the 
aldermen. At least one day must elapse between the delivery of the summons and 
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the day of the appearance of the party, if he lives within a radius of 3 myriameters 
(18.6 mileS). If he lives farther, one additional day is allowed for each 3 myriame­
ters (18.6 miles). In urgent cases the president may order the immediate appear-
ance of the parties. ' . 

The presIdent directs all meetings. The parties must express themselves with 
"moderation, and the same order and respect must be maintained as in a court of jus­
tice. Any infractions in this respect may be punished by a fine not exceeding 10 
francs ($1.93). In case of grave insult or disrespect the council may sentence the 
guilty party to imprisonment for not more than 3 days. Persons in the audience 
who cheer or create any disturbance must be expelled by the president, and if they 
resist they may be imprisoned during 24 hours. If the disturbance is accompanied 
by actS of violence, the guilty parties must be arrested by order of the president and 
turned over to the proper authorities. 

In cases of urgency the council or the board of conciliation may order that such 
steps as are necessary be taken to prevent the removal or destruction of the object of 
the claim. Either the council or the board of conciliation may send one or more 
members to verify allegations on the spot, and if necessary hear tR.stimony there. In 
this case the registrar must accompany the members and take the minutes of the 
inquiry. . 

If the parties disagree as to the facts the council of pIildhommes may summon 
witnesses to establish them. The witnesses must be sworn, and state their names, 
ages, places of residence, and relations to the parties to the cause. 

The witnE'sses must be heard separately in the presence of the parties if they 
appear. The latter must make any objections they may have to the witnesses before 
their testimony is taken. 

Witnesses must not be interrupted while they are te...<otifying, but at the close of 
their testimony they may be cross-questioned by the parties through the president. 

In cases which may be appealed, the registrar must take down the testimony in 
writing, and the written testimony must then be reaq to the witness and be signed 
by him, the president, and the registrar. Judgment must then be rendered either 
immediately, or, at the latest, at the next session. 

In cases where final judgment may be rendered the testimony is not put in writing, 
but the name, age; residence, etc., of witnesses and the results of their testimony 
must be announced in the sentence. '. 

Members of the council may be excluded from service if they have a personal 
interest in the case; if they are related to the parties; if there have been criminal 
proceedings between them and any of the parties or their relations; if a civil case is 
pendin~ between them and either of the parties; if they have given anl written 
advice m the case, or if they are either employers or employees of either 0 the par­
ties to the case. 

Persons desiring to exclude members of the council from service must hand to the 
registrar a formal declaration setting forth their reasons. The member objected to 
must within the next 2 days attach to this declaration his written answer acquiescing 
in or contesting his disqualification. When the member contests his exclusion, or 
fails to answer, the matter must be referred to the state's attorney for the district, 
who must render his decision within 8 days. 

If on the day appointed in the summons one of the parties does not appear, judg­
ment must be rendered by default, but the party against whom judgment was ren­
dere<J may upon giving formal notice of his objeetion within 8 days, have an oppor­
tunity to show cause why the judgment should not stand. If judgment by default 
js takE'n upon a BE'Cond hearing, no further action can be taken by the person against 
whom the judgment is renderE'd. 

The provisional exel'ution of judgment may be ordered with or without security 
up to 200 franl's ($38.60). Over 200 francs ($38.60), judgment can not be executed 
nnlefOS security is given. . 

All sentencE's must be entered upon the record, and must be signed by the registrar 
and by the president. This entry mu~t contain the names of the members, the 
names, occupations, and residenl'E's of the parties, as well as a summary of the com­
plaint, the defense, the judgment, and the reasons therefor. 

The party losing a case must be formally notified of the judgment pronounced by 
the council, and the judgment may be exel'uted within 24 hours. 

AppE'als may be taken on questions of jurisdiction, or on matters over which, as 
above described, the coun('i1s decide only as courts of first resort. If the council 
declares itself ('ompetent, the appeal can not be taken until after final judgment has 
been rendered. 

Costs are assessed l\,"'Ilinst the defeated party. 
The councils must hold at least two regular meetmgs each month, and special meet­

ings may be called by the president whenever the circumstances are Buch as to re.nder 
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this action desirable. No 8e88ion shall take place unless there is an equal number 
not l~ than .2, of employer and employ~ members prese!lt. When the president 
and vlce-p~'lIdent are se!ec~ from oU~lde the. membership ,?f the council ther are 
not taken moo account 10 this connection. Either the president or vice-preBldent 
must be present at all meetings. 
Wh~never the.number of e~ployer and employee members is not the same, the 

council must designate a suffiCient number of the more numerous class to retire in 
order that an equality may be established. In case of any disagreement the youngest 
members are excluded. 

If at the time designated for a meeting to consider any matter a sufficient number 
of members are not present, the meeting must be adjourned to another day. The 
registrar.of ~he C?~ncil must then. summon the members to a new meeting by means 
of a notice 10 writing sent to their address at least 3 days before the meeting. In 
this notice attention must be called to the impossibility of holding a meeting owing 
to the lack of sufficient members, and to the provisions of the law in reference to 
delinquents in such cases. 

If the same condition of affairs exist at the second meeting, the council must pre­
pare a report showing this fact and send it to the state's attorney (proC'Ureur general). 
The absent members will then be summoned before the court of appeals to explain 
their failure to attend the meetings. When a sufficient reason for their neglect is not 
!(iven, they may be condemned to pay a fine of from 26 to 200 francs ($5.02 to 
$38.60), or to imprisonment from 3 to 8 days, or both. Members thus punished will 
be considered as removed from the council. 

After the council has failed the second time to secure the attendance of members 
for the hearing of any dispute, either of the parties may then take the matter before 
a justice of the peace, from whose action an appeal may be taken to the commercial 
or civil courts, according to the nature of the case, and where the matter in dispute 
exceeds 200 francs ($38.60) in value. 

The councils of prudhommes, in addition to their function of adjusting civil dis­
putes in relation to labor as above described, have certain functions in the nature of 
police powers. Without interfering with the power of the ordinary tribunals to 
prosecute such offenses, the councils may, by way of discipline, suppress acts of bad 
faith, grave ne!1lect, or other acts tending to disturb the order.and discipline of work­
shops. For thiS purpose fines not to exceed 25 francs ($4.83) may be Imposed. An 
appeal from this sentence may be taken to the lower civil court of the arrondisse­
ment. To take advantage of this right a fonnal declaration of appeal must be made 
within 8 days from the imposition of the fine. 

Finally, these bodies may be called upon by the King to serve in an administra­
tive capacity as advisory boards to give their opinions concerning any questions 
relating to labor or industry that may be placed before them: 

The memhers of the council are allowed a' per diem while in attendance upon 
council meetings, the amount of which will be detennined in each province by the 
permanent deputation of the provincial council, accordin~ to the average value of a 
day's labor.. Travel pay is allowed the members if they hve more than 5 kilometers 
(3.1 miles) from the seat of the council, the rate being detennined by royal decree. 

The registrar receives an annual salary from tlie State as fixed by the decree insti­
tuting the council. He must pay all expenses for paper, records, and writing 
material, and miscellaneous minor office expenses. A royal decree determines the 
rights and emoluments of the registrar, the salaries and allowances of constables 
(huissiers), as well lIS fees allowed experts who testify at hearings. No charges can 
be made by registrars or constables other than those prescribed, under penalty of 
criminal prosecution. . 

The expenses of the councils are paid by the communes within the jurisdiction of 
each council in proportion to the number of working people employed in each com­
mune, the apportionment being made by the permanent deputation of the provincial 
council. The rooms necessary for holding the meetinW! of the councils, as well as 
the places of confinement of persons under arrest, must be furnished by the com­
munes where the councils have their sessione.· 

COUNCILS OF' INDUSTRY AND LABOR. 

The Belgian councils of industry and labor are unique institutions, and as such 
deserve careful attention. To a certain extent they serve the sa~e purpose lIS the 
guild organizations of Gennany and Austria in respect to the han~ICraft trades. A.s 
M. Morisseaux the director of the Belgian labor bureau, expresses !t, "Each. co~nClI 
of industry IlBd labor is in reality a small industrial parliament ,,!,hICh OCCUpies Itself 
with the common interests of employers and employees, accordmg to a programme 
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traced in advance .by the governmental authority. They are consultation bodies 
which sometimes act as conciliation committees." 

The origin of these councils is fOl1nd in propositions for the purpose of putting into 
execution the recgmmendations of the labor commission for the organization of a 
system of tribunals for the arbitration or conciliation of industrial disputes. The 
measure proposed by the labor commission had in view simply the adjustment of 
labor difficulties. During its course through Parliament, however, the scope of this 
bill was very materially widened, so that in the law enacted the proposed councils of 
labor, instead of being intrusted simply with the settlement of labor disputes, were 
given other important duties concernIng labor matters. They were, in fact, made 
bodies, consisting of duly elected representatives of both employers and employees, 
for fixing within certain limits the conditions of labor. 

The law creating these councils was passed August 16, 1887. Following is a sum­
mary statement of its provisions: 
. There shall be created in every locality in which its utility is demonstrated a coun­

cil of industry and labor. This council shall have as its mission the consideration of 
the mutual interests of heads of industrial establishments and employees, in order 
to prevent and, if required, adjust disputes that may arise between these two classes. 
A council may divide itself into as many sections as there are distinct classes of 
industries in its district, care bein/? taken to unite in each those persons most com­
petent to judge concerning matters rertaining to the industry to which it relates. 

Councils shall be created by roya decree, either upon the direct initiative of the 
King or upon the request of the communal council or of the employers and employees 
who are interested. The decree shall in each case fix the boundaries, the industries 
to which the council relates, and the number and nature of the sections. Each sec­
tion shall·be composed of an equal number of employers and employees as these 
classes are defined by the organic law of the councils of prudhommes. These defi­
nitions are as follows: By heads of industrial establishments (chefs d'industrie) are 
understood manufacturers, owners, general directors, and administrators of indus­
trial establishments or of industrial arts; oontractors who employ their workingmen 
in an industrial work; operators, engineers, directors, or subdirectors of mining work, 
quarries, and establishments for the manufacture of iron and steel and other metals, 
and proprietors and persons equipping maritime fishing vessels. By employees are 
meant journeymen, foremen, workingmen employed in the shops or on the account 
?f employers, and the owners and fishermen constituting the crews of maritime fish­
Ing vessels. 

, The number of members in each section shall be fixed by the decree creating the 
council, but must not be less than I> nor more than 12. 

The manner in which the members of the councils are selected is only determined 
in a general way by the law. The details were first fixed by a royal decree issued 
August 15, 188!!, which was replaced by a royal decree dated :March 10, 1893, the 
latter being subsequently modified in minor particulars by decrees dated :March 26, 
1897, and April 11, 1897. 

As regards the election of the workingmen representatives, the law simply pro­
vides that the workingmen shall choose from among their number delegates and 
alternates to represent them in the' sections according to the manner and conditions 
fixed by the law concerning councils of prudhommes. The order of 1893 gives these 
conditions and methods in great detail. In order to be an elector the person must 
be a workingman, as above defined, a citizen of Belgium, at least 25 years of lI{!e, 
and must have been actively employed during at least the preceding 4 years in the 
district of the council in one of the Industries or trades to which that bod,' relates. 

A separate electoral body shall be constituted for each of the sections 0 a council, 
which shall be composed of electors belonging to the industry or trade to which the 
section relates. 

The communal authorities must prepare alphabetical lists of electors for each 
electoral body separately. These lists must show for each person his name, the 
place and date of his birth, the date at which he was naturalIzed or becanle a Bel­
gian, if necessary, and the trade or industry that he follows. Electors appear upon 
these lists according to their place of work, without regard to where they may resIde, 

Copies of these lists must be posted by the authorities and also sent to the perma­
nent deputations of the provincial councils. All disputes regarding these lists must 
be addressed to the permanent deputation within 10 days from the date of their 
posting, and this body shall decide the matter. The revised list must be prepared 
within 42 days from the posting of the original list. These definite lists shall be 
deposited at the office of the secretary of the co=une in which the council has its 
headquarters, and copies of them shall be sent to the secretaries of the other com­
munes. The lists thus prepared shall remain in force until the next rt)gular triennial 
revision. 
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To be eligible 88 a member of a counci~, the workingman must be an elector and 
not lees than 30 years of age. The followmg persons are, however, ineligible both as 
electors and members: Those who have been deprived of the nght of suffrage in 
consequence of a criminal conviction; those who have been declared bankrupt or 
who have ~e over their property.to another party as long as their creditors 'are 
not full" pwd; those who are notonously known as keepers of houses of I?rostitu­
tion or debauchery, and those who have been condemned to a criminal pUnishment 
or convicted of theft, swi~?ling, ab~ of confidence, or attelI!pt against morals. 

Th.e communal authot;tties I!lUst. gIye,a~ le88t 10 ~ays' potIce o~ the holding of an 
electIOn to the electors m theIr dlBtnet In conforDnty WIth the mstructions of the 
permanent deputation of the provincial counciL This notice shall be given by 
mE'ans of notices posted and circulars sent to the electors. _ 

An electoral college may, if neceasary, be divided into as many sections as there 
are delegates to be elected. In such case the division shall be made according to the 
alphabetical list of electors. No section shall embrace more than 400 electors; not 
more than 6 sections shall meet in the same building, and each section shall have its 
own meeting place; one of the sections shall be designated 88 the chief section by the 
board of aldermen. Each of the sections shall be presided over by a member of the 
communal council of a commune included in the district as desigIlated by the board 
of aldermen; or, if necessary, other persons may be desigIlated for this service. The 
president of the principal section shall desigIlate the tellers for all the sections, and 
the secretaries. The presidents, secretaries, and tellers must all make oath to per­
form their duties honestly and properly. 

Candidates must be proposed at least 6 days prior to the election. Their nomina­
tion must be sigIledby not lees than 10 electors in districts which embrace more 
than 200 electors, and by 4 electors in other districts. An alphabetical list of candi­
dates shall be prepared. The latter must signifl their acceptance of the nomination. 
A list of these shall be immediately posted. I only one list of candidates is l?ro­
posed, these persons shall be declared to be duly elected; otherwise the l?rinclpal 
section shall prepare and print the ballots, and the use of any other is prohibited. 

Voting shall take place by list (8crutin de lisle). No one shall be declared elected 
on the first ballot unle88 he receives two-thirds of the number of votes cast. If a 
sufficient number are not elected upon this ballot, a list shall be prepared of those 
l'andidates receiving the most votes. This list must, if possible, contain twice as 
many names as there are vacancies to be filled. Those persons receiving a plurality 
of the votes cast at the second ballot shall be declared elected. In case of a tie vote 
the eldest shall be preferred. 

A report of all elections must be prepared and sent to the permanent deputation 
of the provincial council within the 3 days following the voting. A copy must also 
be deposited at the secretary's office of the commune in which the headquarters of 
the council is situated, so that any person interested can inspect it. -

Any complaint concerning an election must be formulated within 8 days after the 
filling of thiS report and transmitted in writing to the provincial council or mayor of 
the commune in which the heaaquarters of the council is situated. These com­
plaints shall be transmitted within 3 days to the permanent deputation of the pro­
vincial ('ouncil. The latter body must render Its decision within the following 
month. The governor may within the following 8 days appeal the matter to the 
King, who must render a final decision within the ensuing month. _ 

If there is in the district of any council a-larger number of employers than is 
required as employer representatives on the council, the employers must proceed to 
an election of representatives in the same manner as is prOVIded for the selection ilf 
workingmen representatives. If the number of employers in the district is insuffi-­
cient, employers in similar industries taken from the neighboring districts will be 
de"ignated by the permanent depumtions. Alternates must in all cases be named. 

Tile membership of councils must be renewed every 3 years. The term of servi<,;e 
of both employer and workingmen representatives is 3 years, but members are eligi­
ble for reelection. In case of the death or resignation of a member, or his departure 
from the district or abandonment of the industry which was followed by him at the 
time of his election, an-alternate shall be required to serve in his stead. The selec­
tion of these alternateS for this duty shall be according to the number of votes they 
received when they were elected. If a delegate fails on 3 occasions to answer to a 
summons he shall be considered as having resigned. . 

All sections must unite at least once a year on the day and at the place indICl!-ted 
by the order of the permanent deputation of the provincial council. Th,: sectIOns 
may also be convoked in extraordinary se88ion by the permanent deputatIOn upon 
the request of either the employers or employees. 

Each section shall choose from among its members a president and a secretary. 
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When a preSident is not elected by a majority vote, or when elected is absent for any 
reason, the sectioIl shall be presided over by the eldest member present. Under 
similar circumstances the youngest member shall perform the duties·of secretary. 

The purpose of- these councils, as has been indicated, is twofold, viz, serviIig as 
committees of conciliation and arbitration in labor disputes and furnishing a means 
by which both employers and employees may give their opiniolUl concerning pro­
posed measures affecting industry and labor. Their duties, as respect.~ the adjustment 
of labor difficulties, are set forth in the following brief paragraph: "When the cir­
cumstances seem to require it, the governor 'Of the province, the mayor of the com­
mune, or the president shall, upon the reguest of the employers or employees, convoke 
the section relating to an industry in whIch a conflict seems imminent. This section 
shall use its efforts to terminate the difficulty. If an agreement can not be reaehed, 
a summary report of the proceedings must be published." No attempt, ~t will be 
observed, was made by the law to determine the methods to be pursued in attempt­
ing the settlement of disputes. The councils also have no power to enforce their 
decisions. The only coercion that they can exert is such as may result from 'the 
pUblicity given to their action. The main difference between these councils acting 
as conciliation committees and the councils of prudhommes is that the latter consider 
questions arising from a violation of contracts, and their action must be based upon 
such agreements, while the former deal with questions in which no contract is pre­
sumed, the object in view being rather to bring about the formation of new contracts 
on the best possible terms. Also the decisions of the councils of prudhommes are 
binding, whereas, a.q has been stated, the opinions of the councils of industry and 
labor may be accepted or not, as the parties elect. 

Turning now to the advisory functions of these bodies, the law provides that "th.e 
King may call together the council of any district iIi: fuU assembly in order that it 
may give its advice concerning questions or proposals of general interest relative to ' 
industry or labor which he considers it desirable to submit to it. The King may 
also assemble a number of sections belonging to the same or different localities. 
Such an assembly shall elect its own president and secretary. Where such officers 
are not elected by a majority vote, or when elected are absent for any reason, the 
positions shall be filled by the eldest and youngest member present, respectively." 

The Government exercises an effective (!ontrol over the proceedings of the coun­
cils. The royal decree convoking a full assembly and the orders of the governor or 
permanent deputations convoking a section determine the order of business and fix 
the duration of the session, and no subject foreign to the business of the day can be 
considered. The Government may also appoint a commissioner to assist at the full 
meetings, to make such communications as it desires, and to take part in the debates 
concerning the questions or measures proposed. 

When the employer members and the workingmen members are not equal in 
number, the youngest members of the more numerous class shall have only a con­
sultative voice in the proceedings. The meetings shall take place with closed doors, 
but the council or sectIOn can decide whether or not the report of its proceedings shall 
be made public. 

It is the duty of the communes in which the meetings are held to furnish the nec­
essary quarters. A daily indemnity, the amount of which shall be fixed by the 
permanent deputation and carried on the provincial budget, shall be paid to mem- . 
bers during their attendance uron the meetings. 

The foregoing law, the chie provisions of which have been given, provided that 
councils should be created upon the request of the communal councils, or of employ­
ers and employees, or upon the direct initiative of the King. It was hoped that the 

'local authorities and persons interested would move in the matter. The Government, 
therefore, waited 2 years after the promulgation of the law for such action. These 
bodies failing to take the initiative, the central government, after inviting the com­
munal councils to give their advice on the subject, created 17 councils in various 
industries during the month of December, 1889. Other councils have been created 
in subsequent years. 

The function of these councils as boards of (.'Onciliation or arbitration has been 
exercised to a limited extent only. Their importance as .consultative chambers 
regarding industrial and labor matters has, however, steadily increased. The coun­
cils have not only been frequently summoned to give their opinion concerning pro­
posed legislation, but, as has elsewhere been noted, they are given important powers 
III respect to the execution of the law of December 22, 1889, concerning the employ­
ment of women and children; the law of ;July 2, 1899, concerning the protection of 
the health and lives of industrial employees, and the law of A'Ilgust 16, 1887, con­
cerning the payment of wages of workingmen. The effect of these provisions is that 
the workingmen, through these councils, can exercise an important influence in 
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detennining the conditions under which they shall labor and in the framing of new 
le!ri.lation. 

To complete the organization of the councils of industry and labor, a higher council 
of labor (00JIMI?i1 81Jpl:rirur du lra .. ,il) Wail created by the King by a royal decree issued 
April 7, 1892. The ohject of this council, as stated by the minister of agriculture, 
industry, and public works in his report to the King, is .. to gi\'e to the councils of 
indwrtry and labor a center of action by creating a permanent body charged with the 
preparation of questions to be submitted to the vanous councils of industry and labor 
and to preo<ent to the Government general propositions summing up their conclu­
sions." The local coundls thus serve as bodies through which the employers and 
employees can expresl! their opinions concerning matters relating to labor, while the 
other council fonnulate8 the questions to be submitted to them, take!' ac(,ount of their 
action, and drafts the bills to be submitted to the parliament, or recommends other 
lint'>! of action. 

This body has played an important part in the framing; of recent acts of legislation. 
It is attached to the ministry of industry and labor, and IS composed of 48 members, 
16 of whom are employers, 16 are workingmen, and 16 are persons who have a special 
knowledge of economic and labor matters. The council draws up rules for its own 
management. It is governed by a president, three vice-presidents, and a secretary. 
It lJIay fonn suhl!ections for particular purposes .• The president, senior vice-president, 
and secretary must be members of each such subsection. All questions are decided 
by a majority vote, No resolution can be passed unless half the members are present. 
Eat·h member receives 6 francs ($1.16) for every meeting he attends. The report of 
the proceedings is published by the minister of industry and labor. 

(U. S. Labor Bulletin, vol. 4, pp. 119-135.) 

SWITZERLAND. 

ARBITRATION TRIBUNAIB. 

The enactment of laws concerning the arbitration or conciliation of 
industrial disputes falls exclusively within the province of the cantons. 
In only four hll:i special legislation been enacted for the creation of 
indu:,Itrial arbitration tribunals. In two of these, Geneva and Neuf-· 
chatel, provh;ion has been made fo1' councils of prudhommes, after the 
French pattern. . 

Geneva.-This was the first Canton to take action in this direction. The creation 
of councils of prudhommes was provided for by a law passed October 3, 1883; ·This 
law referred only to disputes arising in industry and commerce, but its scope was 
extended in 1889 so that the councils now take cognizance of " disputes which arise 
between employers and employees, masters and workmen, masters and apprentices, 
employers and domestic servantI', in all matters relating to the payment of wages, 
concerning the performance of work, and the apprenticeship contract. II The com­
position and functions of these councils are as follows: 

Each council consists of 30 members, 15 of whom must be employers and 15 work­
ingmen. As far as po88ible they must represent the different branches of industry 
over which the council has jurisdiction. The employers and employees elect their 
representatives separately and by groups·of industries. Only persons of Swiss nation­
ahty and in the possession of full political rights can vote or be elected to the coun­
cil. Managers and directors of companies are regarded as employers. Members are 
elected for 2 y~rs, but are reeligible. The method of voting is that by list (scrulin. 
de {j .. k). In general, the first Sunday in October is election day. When the mem­
bership of a council becomes reduced by a fifth part in consequence of deaths, resig­
nations, or other causes, special elections must be held, provided ordinary elections 
will not be held within 6 months. A member becomes ineligible to perform the 
duties of his office if he c~ to follow his raIling for 1 yeat, if he cbanges {;rom 
employer to employee, or vice versa, and when he becomes insolvent. '. 

There are 2 main classes of counciJs--those for manufacturing and commercial 
establishments, and those for agricultural affairs and private individuals .. Each 
council elects by ballot a governing board, consisting of a president, vice-president, 
st;<'retary! and vice:secretary. When the president or secretary is an employ~r the

f vll.'C-presldent or vice-secretary must be au employee, or vice versa. The offices 0 
president and secretary must be filled alternately by employers and employees. 
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For the transaction of business each council is divided into 4 bodies or sections: 
(1) Board of conciliation (bureau de conciliation), (2) tribunal proper (tribunal de 
prudhomme8), (3) chamber of appeals (chamflre d'appel), and (4) a committee for 
supervising aP1?rentices and looking after the sanitary arrangement of workshops. 
In order to aVOId friction and to maintain the independence of the members, it is 
provided that an employer and his employee shall in no case serve upon the same 
section. "" 

The board of conciliation is composed of an emyloyer and an emplor.ee, who pre­
side in turn. Disputes are first brought before thiS body and the conciliation of the 
parties attempted. When this fails the board may act as a court of summary juris­
diction and pronounce final judgment in cases involving sums not exceeding 20 francs 
($3.86). When conciliation fails, or the sum involved exceeds 20 francs ($3.86), the 
matter is brought before the eecond division of the council or tribunal proper. This 
body is composed of a president, 3 employers, and 3 employees. Witnesees may be 
heard on both sides and experts may be called in when necessary. Final decision is 
~ven in cases involving sums not exceeding 500 francs ($96.50). In disputes involv, 
mg a larger sum the case may be carried to the chamber of appeals within the next 
5 days. This bod, is composed of a president, a secretary, 5 employers, and 5 
employees, none 0 whom shall be persons who have taken part in the prior pro­
ceedings. 

Provision is also made for a mixed court (cour mixte), to consist of 2 judges of the 
court of justice, nominated by that body, and 3 members of the council of prud­
hommes, chosen from and by the chamber of appeals. Questions of jurisdiction or 
competence must always be first decided before a case is heard on its merits. Deci­
sions on such points may be appealed from to the chamber of appeals, no matter 
what the value of the sum in dispute, or the parties may refer the matter to the 
mixed court, as abtwe described. 

The sittings of the tribunal of prudhommes and the chamber of appeals are public 
and take place in the evening in places provided by the council of state. Each mem­
ber is allowed a remuneration of 3 francs ($0.58) and the president and secretary b 
francs ($0.97) for each meeting. A member regularly summoned who, without good 
reason, fails to attend may be fined as much as 20 francs ($3.86). 

The special committee on apprentices and workshop hygiene, as its name implies, 
has general supervision over matters connected with apprenticeship contracts or the 
material conditions under which work is performed. It is composed of 4 employers 
and 4 employees. 

The members of the council, as has been said, are, as far as possible, elected from 
different groups of industries. These groups are (1) watch making, (2) jewelry, (3) 
building trades, (4) wood working, (5) metal working, (6) clothing trade, (7) food 
and chemicals, (8) paper and printing, (9) transportation, and (lO) banking and 
commerce. A special supervisory committee is chosen for each group. From these 
bodies a central committee, consisting of 2 members from each, is elected to serve 
for 2 years. 'I'his central committee acts as a general governing board. It may, at 
the request of the council, appoint special committees, composed of members of the 
group or of persons not belonging to the councils at aliI for the study of questions 
pertaining to national industry or commerce, and may lllstitute investigations con­
cerning the conditions of work as regards their healtWulne.."8. The councils may 
also be called together at the instance of the council of state, the grand council, or a 
majority of the presidents and vice-presidents of all the groups to deliberate upon 
questions of general interest relating to commerce and industry. 

Ne'~fchdtel.-The law providing for the creation of councils of prudhommes was 
passed November 20, 1885. Unlike the Geneva councils, which are created by the 
cantonal fovernment upon its own initiative, these councils are only created by the 

. council 0 state upon the request of the municipal authorities after the matter has 
been submitted to a vote of the people of the locality. One-half of the expenses 
resulting from the creation of the councils is borne by the State, the other half by 
the municipality. The councils decide all disputes arising between employers and 
employees and apprentices concerning the hiring of labor, the execution of work, 
and the apprenticeship contract, but they may not take cognizance of cases which 
do not relate to the relations of em1?loyer and employee, even though the disputes 
may arise between the parties mentioned. 

Each council is composed of from 16 to 30 members, one-half of whom are elected 
by employers and the other half by employees, the different branches ()f commerce 
and industry of the locality being rel?resented as far as pOBBible. The members are 
elected for three years and are reeliglble. Their duties are obligatory. Each coun­
cil elects every 6 months, by secret" ballot, a board consisting of a president, vice­
president, secretary, and vice-secretary, all of whom must be members of the council. 
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The presidency must alternately devolve upon an employer and an employee. 
When the president is an employer the vice-president must be an employee, and 
vice versa. The same rule applies to the-secretary and vice-llecretary. A registrar 
is appointed by the council of state, his salary bemg mutually agreed upon by the 
council of state and the municipal council. He receives the requests for convoca­
tions, sends out the summonses and invitations, and notifies the members for the 
various 8eB8ions. Each council has a central offiCIl, which must be provided and 
furnished by the municipality. 

The coun<;iJ of prudhommes consists of 2- bodieB-1l. board of conciliation and a 
tribunal of prudhommejl. The board of conciliation is composed of 2 members, an 
employer and an employee, who alternate in presiding over the meetings. All dis­
putes must be submitted to the board within 2 days after the application has been 
tiled with the registrar. The parties are summoned by letter. The sessions of the 
board of conciliation are not public. The conciliatory transactions are summed up 
in a report signed by the president and the parties to the dispute, and this act has 
the force of a judgment. Cases which can not be adjusted by the board of concilia-
tion are sent before the tribunal of prudhommes. . 

The tribunal of prudbommes consists of a president and 4 members, 2 of whom 
must be employers and the other 2 employees. The sessions are presided over alter­
nately by the president and vice-president of the council. If the parties do not 
appear voluntarily the defendant may be cited to appear by means of a summons 
issued by the president. If one of the parties wishes to deny the competence of the 
tri bunal to try the case, either on account of want of jurisdiction or because the mat­
ter in dispute is not amenable to the action of the court, he must announce the fact 
the moment his case is called. When such a declaration is made the president sus­
pends the case and causes the registrar to give written notice to the president of the 
tribunal of the district. The latter calls both parties before him and, after hearing 
them, decides finally upon the question of competence, and from this there is no 
appeal if the amount in dispute does not exceed 500 francs ($96_50). His decision 
is transmitted to the central registrar, and the president of the tribunal declared 
competent proceeds to a renewal of the summons. When the subject in litigation 
exceeds 500 francs ($96.50) the 'president of the tribunal transmits the case to the 
civil court of cassation, which gives its decision upon the' written statement of the 
parties. If a partv opposes the competence of the tribunal without a justifiable 
motive, he may be condemned by the judge to pay a fine not exceeding 100 francs 
($19.30). 

When there is occasion for an inquiry the parties are free to bring witnesses or to 
have them summoned by the central registrar. }'ailure to attend on the part of 
witnesses may be punished by a fine not exceeding 10 francs ($1.93). Witnesses are 
entitled to ordinary witness fees. If a case is subject to appeal to the Federal tribunal, 
a written summary of the testimony is made and read to the witnesses. Experts 
may also be called in to testify. 

The judgments of the tribunal of prudhommes are pronounced during the session 
and are final in all cases coming before it except such as can be appealed to the Fed­
eral tribunal. The sessions of the tribunal of prudhommes are public. Each mem­
ber is allowed a compensation of 1 franc ($0.19) per session. The secretaries of the 
groups each receive a supplementary fee of 2 francs ($0.39) per session_ Without 
~ood cause, failure on the part of the prudhommes to attend regularly at the hear­
mgs is punished by a fine of 15 francs ($2.90), to be imposed by the tribunal of 
prudhommes. The proceedings before the tribunals of prudhommes are gratuitous, 
exceft that the parties have to pay for the postage, the witness fees, and some other 
smal charges. 

In addition to the above-mentioned duties, each council of prudhommcschooses from 
among its members a committee wnose special duty it is to watch over the execution· 
of apprenticeship contracts and the p.rofessional instruction of apprentices. If t~e 
intervention of the committee does not produce the desired result, the matter IS 
turned over to the council, which if necessary places it before the tribunal of prud-
hommes. . 

Whenever requested by the council of state, the councils must meet in general 
assembly for the discussion of questions concerning industry or national commerce. 
The council of state is given power to take whatever measures are necessary to secure 
the formation and regular operation of councils of prudhommes. 

Bern.-Arbitration tribunals, somewhat in the nature of councils of prudhommes, 
were provided for in the cantonal law of February I, 1894. They have jurisdiction in 
the settling of disputes arising out of labor or appenticeship contracts between manufac­
turers and master tradesmen on the one hand, and journeymen, apprentices, and other 
employees on the other. Their decisions are final whenever the amount involved 
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does not exceed 400 francs ($77.20), and their jurisdiction excludes that of ordinary, 
courts, although the law does not prevent contending 'parties from submitting their 
case to a referee. Employers and employees residing m communes where there are 
no councils of rrudhommes may by mutual consent submit their dispute to some 
existing counci to act as a referee. The councils of prudhommes are created by com­
munes or groups of communes, with the approval of the administrative pounci\. If 
a considerable number of persons petition for the creation of a c.Juncil, and the com­
munal government' takes no action within 6 months or refuses the request, the admin­
istrative council may, if it is deemed advisable, direct a commune to create one. 

~'or the purpose of creating a council of prudhommes, the various industries are 
classified in groups, not exceeding 8 in number. An equal numb'lrof employers and 
employees, not exceeding 20 in all, is elected from each group as members of the 
council. They are elected for 3 years and are reeligible. All employers and 
emploYl'es who reside within'the jurISdiction of the arbitration court, and who have 
the right of suffrage as citizens of the Canton, are eligible as,.electors or as members 
in their respeeth'e groups. Separate voting lists for employers and employees are 
prepared by the communal council or by the delegates of several communes when 
they have a council 6f prudhommes in common. Each group has its own voting 
lists, which must be opened 8 days before the elections. Service as members of the 
council of prudhommes is compUlsory under the same rules as ~overn municipal offi­
cers,except that a member who has served 3 years may declme reelection for the 
succeeding term. 

After the elertion of the members of the various groups, they are called together in 
a general assembly, when they elect a president and vice-president, neither of whom 
can be an employer or employee, and a secretary and vice-secretary. The president 
presides at the general assemblies as well as at the sef'Sions of the individual group 
tribunals. In large districts two or more presidents and vice-presidents may be 
elected. The central secretary receives the complaints filed, issues the summonses, 
keeps a record of the proceedings of the general assemblies and of the group sessions. 
and attends to other clerical work incident to the business of the council. 

The trihunal for the trial of cases in each group consists of 2 members, excluding 
the presiding officer, if the amount involved in the dispute does not exceed 100 francs 
($19.30), and of 4 members if that amount is exceeded, an equal number in each case 
bein~ employers and employees. The members of the council are called upon in 
rotatIOn for service on the tribunal, and a failure to attend or tardiness at the sessions, 
when called, may be punished by a fine of from 2 to 20 francs ($0.39 to $3.86), to be 
imposed by the president. The tribunals of the councils of prudhommes are under 
the supervision of the superior court (Obergericht) of the Canton, and must make an 
annual tabular report to the latter regarding its' work. 

The sessions of the tribunal, except when attempting conciliation, are public and 
are held in rooms furnished by the commune. Complaints may be filed, either ver­
bally or in writing, and the defendant must be notified at least 1 day before the time 
set for trial. Parties to a disp\lte may also, by mutual consent, bring their case before 
the tribunal at one of the regular sessions without the previous issuance of a sum­
mons. The parties to a dispute must appear in person and state their case verbally 
unless excused 011 account of sickhess or other necessary cause, in which case they 
may be represented by members of their families or by fellow-workers. The services 
of attorneys are not permitted. 

If the plaintiff fails to appear at the time set for the trial, the case is dismissed upon 
the request of the defendant. If the defendant fails to appear, judgment is rendered 
in favor of the plaintiff at the latter's request. If neither party appears, the case 
lapses, unless a request is made to the central secretary for a new hearing. When­
ever a case is dismissed or judgment rendered in default on account of the absence 

. of one or the other of the parties, the absentee must be notified in writing within 3 
days. Request for a reinstatement of the case to its former status may be made 
within 3 days after receiving notice, and if the costs of the former session are paid 
and a suffiCient excuse is given for the nonappearance at the former session, the case 
may be retried. 

When both parties appear, the tribunal must first attempt to effect a conciliation. 
If successful, the agreement reached must be put in writing and signed by the presi­
dent of the court and by both parties, when it has the force of a judgment; if other­
wise, the case must be 1I1imediately tried, and after hearing both parties the court 
must either render judgment or direct what further evidence is necessary in the case. 
Only in exceptional cases will the trial be postponed for such purposes. The pro­
ceedings are conducted according to the rules which apply in civil law courts .. Wit­
nesses and experts may be summoned if desired by the tribunal. 

Objection to the jurisdiction of the council must be made before the case is tried. 
If the question of competence relates to the matter at issue, and not to the territorial 
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jurisdiction, an appeal from the decision of the council may be taken to the court 
of appeals. If the amount involved does not exceed 100 francs ($19.30), the council 
declaring itself competent may proceed with the case and render judgment, which, 
how~"er, can not be executed until its comperency ie affirmed by the higher court. 
Members of the court may also be challeng-ed on account of their relation as employer 
or employee to one of the parties, or for other reasons which would bar persons from 
sitting in judgment in other courts of law. 

When the hearin~ of the cage haB been completed, a vore is ta!<en to determine the 
findings, after which both parties are formally notified. Both the YOre and the dis­
<'u~sion are public. A record is made of the proceedings of each case, which must 
show the names of the members of the tribunal, the parties to the case, a brief sUm­
mary of the matter in dispute, the findings, and the costs of the case. The judgment 
is pi~ned by the president. 

Proceedings may be had in the court of appeals to.have the judgment set aside 
upon the ground that the complainant was not notified of the date of trial, and 
therefore was not present; that the court was not properly constituted; that the 
complainant was refused a proper hearing; that the defeated party was not capable 
of making a valid contract and had no legal guardian, and that the judgment was 
greater than asked for. If the court of appeals finds the complaint well founded, the 
case is remanded, but none of the members of the forIller tribunal can participate in 
the new trial. If within a year after judgment has been rendered by an arbitration 
tribunal new facts are lIiscovered which are considered of sufficient importance, a 
caPe may be reopened and a new judgment rendered. . 

The commun.al ,government deternlines the amount of compensation to be paid 
the presidents, vice-presidents, and central secretary and vice-secretary, as well as 
the per diem of members of the councils of prudhommes. The witness and expert 
fees are fixed by the tribunal. A court fee of from 1 to 10 francs ($0.19 to $1.93) is 
charged, which must be paid by the defeated party. When this, together with the 
fines, etc., does not cover the court costs, the excess must be paid, in equal shares, . 
by the commune and by the State. 

BASEL TowN.-The creation of industrial arbitration courts was provided for by 
the law of April 29, 1889. This law also makes provision regarding the conciliation 
and trial of ordinary civil actions. That portion of the law relating to industrial dis­
putes, which alone is of interest in this connection, provides that all civil disputes 
between proprietors of manufacturing and commercial establishments and journey­
men, apprentices, of other persons employed by them, arising out of their relations 
as employers and employees, shall be tried before arbitration courts, unless both 
parties ~ree to have the case brought before an ordinar)' civil tribunal. The 
decision of the arbitration court is final, unless the amount mvolved in the dispute 
exceeds 300 francs ($57.90). • 

The arbitration court provided for by this law consists, when sitting, of a presiding 
judge selected from among the presidents of the civil courts and two associate judges, 
one of whom must be an employer and the other an employee. 

For the purpose of creating these courts, the various industries are divided into 
industrial groups. The administrative council determines the number of such groups 
and the manner of grouping. Each group elects 6 em~loyers and 6 employees toact 
as judges, these jUQges holding office 3 years and ·bemg reeligible. For each case 
that comes before an arbitration court the presiding judge sele!!ts 2 associates from 
among the judges elected in the group to which the disputants belong, due regard 
being also had to the character of the dispute and the alternating of the persons 
elected as judges. The records of the proceedings of these courts are kept by the 
clerk of a civil court or his substitutes. 

All persons who have the right of suffrage as citizens of the Canton and who are 
represented in the respective groups may vote for the judges. For this purpose 
separate voting lists are prepared for the employers an(l the employees in each group. 
Persons elected as judges must be eligible as voters and must be at least 24 years of 
~e. 

Before proceeding to the trial of a case an attempt mURt be made by the ~ourt ~ 
bring about a conciliation. ·If an agreement is thus reached it must be put m wrIt­
ing and signed by both parties, when it acquires the force of a judgment. If the 
attempted conciliation fails, the trial proceeds. In the trial of a case the same gen­
eml rules apply as in ordinary civil courts. The parties are each summoned !,-nd 
hE'ard and must appear in person, unless excused by the court on account of SIck­
ness or other adequate cause.· 

A ppeals may be had from the decisions of arbitration courts as in the case of other 
civil actions. When objections or counterclaims arise which lie be~ond t~,: com­
petence of the arbitration court, the latter must nevertheless render Its deCISIon on 
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the main question, but must defer the execution of the judgment until some com­
petent court has acted upon the counterclaim. If the defendant does not bring 
suit in such other court within a brief time, to be fixed by the judge, the latter pro-
ceeds with the execu.tion. . 

(U. S. Labor Bulletin, Vol. IV, pp.169-1'76.) 

GERMANY. 

ARBITRATION TRIBUN~LS. 

In the consideration of the laws relating to guilds, it will be remem­
bered that one of the important functions of those bodies was the 
constitution of arbitration committees. The jurisdiction of these com­
mittees, however, is limited to the adjustment of disputes in which 
guild members are concerned. They, therefore, scarcely affect any 
but the handicraft, trades, and play little or no part in the settlement 
of the more important strikes and difficulties affecting the large indus­
trial establishments. 

Independently of these bodies, various other kinds of arbitration 
tribunals had gradually arisen in different parts of the.Empire. Some 
of these had ,been organized by the local authorities in virtue of a per­
mission to do so given to them by a provision of the labor code of 1869, 
and continued in the law of July 17, 18'78. Others were organized simi­
lar, in a number of respects, to the French councils of prudhommes. 
None of these were very efficient institutions, and lack of uniformity in 
their character and methods of operation constituted a real disadvantage. 

To remedy these evils a general arbitration law was enacted July 
29, 1890. This law is not a radical measure. It does not provide for 
the obligatory creation of arbitration courts, but, instead, leaves the 
matter of their establishment to the initiative of the individual com­
munes or provincial authorities. It, however, introduces the provision 
that if the communes do take action, the tribunal created must be of 
the character fixed by the law. The main purpose of the law is, there­
fore, to make more uniform the arbitration tribunals created by the 
communes, and to define more accurately their powers and modes of 
action. While this law is treated under the caption of arbitration 
tribunals, it really provides for a system of special courts, for the 
decision of labor cases, much in the same manner as the ordinary civil 
courts. The principle of conciliation and arbitration, however, is 
given great prominence. " 
, It is important to note that this law relates to the settlement of dis­
putes only among a particular class of industrial workers, that covered 
by section 7 of the mdustrial code, or factory employees proper. In 
this class are included officials, superintendents, and technical experts 
whose annual earnings or wages do not exceed 2,000 marks ($476.) In 
no case, however, does .the law apply to the handicraft trades. Fol­
lowing is a summary of the provisions of this law: 

Tribunals for the decision of industrial disputes between employers and their 
employees, ~ well as between employees of the same establishment ( Gewerbegmchte) , 
may be cre,ated in virtue of this law by the communes, unions of communes, 'or, ill 
certain rases, by the provincial authorities. The creation of an arbitration court by 
a commune must be by an act of the communal council, in accordance with section 
142 of the industrial code. This section provides that such action shall be taken only 
after.the employers and employees affected have had an opportunity to expre8S their 
opinion, and that the constitution of the court must receive the approval of the 
higher administrative authorities and be published in the customary way of making 
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communal proclamations. The higher administrative authorities must make known 
their dllCision regarding the matter within 6 months. When their decision is ad verse, 
the grounds for the disapproval must be ~iven. Much the same provisions apply to 
the creation of arbitration courts by a UDlon of communes. 

When the employers and working-men interested petition for the establishment of 
a tribunal. but the communal authorities fail to act, the provincial government 
(Lalllu.-OmtralbehOl'de) may provide for the creation of such a body. , 

An arbitration tribunal may be created for all or for only particular categories of 
industries of a district, and may be for a single commune, a part of a commune, or a 
union of communes. The law contains special provisions concerning the creation of 
arbitration courts for the industries of coal mining, salt manufacture, quarrying, etc., 
which will not be reproduced here. After a court is created, its jurisdiction may be 
extended by the provincial authorities, after the local authorities have first been 
heard. 

When created, the jurisdiction of these tribunals as regards matters to be adjudi­
('Bted extends to the following questions without regard to the value of the matter in 
di~pute: (1) The making, contmuance, or breaking of the labor contract, and the 
surrender of, or making of entries in, labor pasS books or certificates; (2) claims on 
aCC8unt of services rendered, or for indemnities arising out of such relations, and the 
payment of fines; (3) the calculation and charging of dues required of .employees 
for the sick-insurance funds; and (4) claims of employees against one another when 
work was undertaken jointly under the same employer. The courts do not have 
jurisdiction regarding disputes in respect to fines agreed to be paid if, at the teTlni­
nation of the labor contract, the employee enters the service of another person, or 
enters into business for himself. The jurisdiction of the courts as regards the first 
three classes of disputes includes those between persons working fordefinite employers 
outside the establishments in industrial productions and their employers, in so far as 
their work relates to the manipulation of raw or partly manufactured articles fur­
nished by the employer. The purpose of this provision is to bring home workers 
under the operation of the law. The same is true of disputes between home workers 
when working as described under the fourth class of disputes gh'en above. Disputes 
among home workers who furniHh their own raw or partly manufactured materials 
may come under the juri~diction of the courts if their special statutes so provide. In 
all cases the jurisdiction of an arbitration court exoludes that of the ordinary civil 
courts. 

Each arbitration tribunal must consist of a pre~ident ( Vorsilzer), at least 1 deputy 
(&ellver/reter), and not less than 4 associates (Beisilzer). Where a tribunal is organ­
zied in a number of sections, a presiding officer may be designated for each one. 

The president and deputy are elected by the local authorities for teTlDS of not less 
than 1 year. Neither can be an employer or an employee, and their election must 
be approved by the higher administrative authorities of the district in which the 
court is situated. This provision, however, does not apply to State or communal 
officials who hold office by virtue of a State appointment or confiTlDation 80 long as 
they are incumbents of such offices. ' 

The associates must be elected in equal number by the employers and employees 
voting by secret and direct ballot in separate assemblies. The teTID of office must be 
for not 1e81! than 1 nor more than 6 years, and members are'reeligible. Only those 
p~rsons shall be electors whohav,: cO.mpleted t~eir. tw~nt.Y-f!ft~ year, have been.domi­
('lled or employed at least 1 yeannthm the terrltoTlallUrlsdlCtlOn of the court, and'are 
eligible for the office of constable or sheriff. If the jurisdiction of a court is limited 
to certain classes of industries, only the employers and p.mployees in those industries 
may take part in the elections or be elected. Neither members of a guild having an 
arbitration committee, nor their employees, may take part in the constitution of a 
court under this law. 

To be eligible for election as members of a court persons must be 30 years of age 
and must have resided or worked in the district for at least the 2 precedin~ years. 
Persona are not eligible for election if they or their families have been reciplen~ of 
public relief which has not been repaid, and if they are disqualified from holdmg 
the office of constable or sheriff., • 

The details of the method of holding elections are prescribed by acts of the local 
authorities. These may provide that specified industrIal groups may each elect ~ ~r 
more associates. They may also specify to what extent home workers shall be eligI­
ble as electors or members of the courts. 

Objections to the legality of an election must bE! made within 1 m(;mth to the 
higher administrative authorities. If the objection is sustained, the election must be 
declared void and a new election be held. 
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In cases where no elections are held, or where they have been repeatedly declared 
void after having been held, the higher administrative authorities may order that 
such elections be held by the local authorities where they should have been held by 
employers or employees, or may themselves appoint members where the election 
should have been held by the local authorities. 

The office of associate is an honorary one, there being no salary attached to it. 
Acceptance may be refused only upon the same grounds that would justify a person 
refusing an unsalaried communal office. Where there are no legal provisions regard­
ing the declination of communal offices, a person elected as an associate may decline 
to serve upon the same grounds that would justify him in declining the position of 
guardian. . 

Any person, however, who has been an associate for 6 years mav decline to serve 
for the ensuing 6 years. In all cases the reasons for declining to ierve must be put 
in writing, and will be acted upon by the local authorities. 

Though they receive'no salary, associates must be allowed a compensation for time 
lost and be reimbursed for traveling expenses incurred in attending sessions of the 
court. The amount to be so allowed is determined by local statutes, and can not be 
declined by the members. . 

If circumstances arise or become known which would make a member ineligible 
for election to the office he must be removed br the higher administrative authori­
ties, after an opportunity has been given to the lllterested parties to be heard. If a 
member is guilty of a gross violation of his duties,he may be removed by the pro­
vincial court (Landgericht) of the district. Proceedings in such cases are instituted 
by the state's attorney. 

Before entering upon their duties the presidents and their deputies must take oath 
of office before an official designated by the higher administrative authorities, and 
the associates must take oath of office before the president of the tribunal. 

Associates who, without sufficient excuse, do not attend the sessions of the court 
with promptness, or who in other ways fail to fulfill their obligations, may be sen­
tenced by the president to the payment of a fine not exceeding 300 marks ($71.40), 
in addition to sllch costs as may have been incurred. If a sufficient excuse is afte.r­
wards given, the fine may be partially or wholly remitted. An appeal from the 
action of the president in this matter may be taken to the provincial court of the 
district in which the ~rbitration.court has its seat. 

An arbitration tribunal when exercising its functions must consist of 3 members, 
including the president, unless otherwise provided by local statute, which may pro­
vide that in general or for certain classes of disputes a larger number of associates 
must be called. In all cases there must be an equal number of employer and employee 
associates. A registrar's office must be created for each court. 

The law contains detailed provisions conl'erning the method of procedure in the 
arbitration courts, which need not be here reproduced except in brief summaryfonn. 
In general the rules governing procedure in the civil courts are followed, except in 
so far as they are expressly modified by the :present law. Parties can not be repre­
sented by attorneys or persons making a bUSlllesS of court proceedings. The terms 
of the courts will be fixed by their presidents. Parties must be formally summoned 
by the registrar. When a complaint is entered upon the docket, the president must 
appoint the earliest possible time for its trial. On regular court days the parties to a 
dispute may voluntarily appear without having been previously. summoned or a day' 
of trial fixed. The filing of a complaint in such a case consists simply of a verbal 
statement. The comI?laint must be recorded if the matter remains in dispute. 
Except in certain speCial cases, proceedings must be public. 

If the complainant fails to appear at the time of trial, judgment will be rendered 
against him in default, and the case dismissed if the defendant so requests. If the 
defendant fails to appear, and the complainant makes a motion to that effect, the 
facts alle~ed in the bill of complaint will be considered I\S admitted, and so far as 
they justify the redress asked judgment will be rendered; otherwise the action will 
be dismissed. Parties ~ainst whom judgment by default has been rendered may 
within 3 days file a petitIOn that it be set aside. This petition must be heard by the 
court, aod if acted upon favorably the case will be restored to the status in which it 
was before judgment was rendered. 

If the parties duly appear, the effort must first be made by the arbitration tribunal 
to effect an amicable settlement of the dispute. This attempt at conciliation may be 
renewed at any stage of the proceedings, and must be renewed at the close of the 
proceedings if both parties are present. If an agreement is reached, its terms must· 
be recorded in the minutes and be read to the parties. The minutes must state that 
the agreement has been read to the parties, and must record its approval by the 
parties or any ob'ections that were made to it. . ' 

\ 
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If an amicable agreement is not reached, the action will go to trial. The president 
will conduct the proceedings. His aim must be to have the parties make a full 
declaration of all Important facta, to indicate the evidence required to establish the 
claims made, and to make 8uch. orders as may be necessary. He may at any time 
order the personal appearance of the parties, and in the case of their. failure to appear 
may impose a fine not exceeding 100 marks ($23.80) in amount. ObjectioIl'to this 
fine may be made according to the ordinary rules of civil procedure. 

If the continuance of a case to another term is necessary, especially wilen this is 
required because necessary eviden('.e can not be immediately obtained, the future 
term and the time for the taking of the evidence must be immediately designated. 

Evidence must, as a rule, be taken before the arbitration tribunal. A record must 
be kept of all proceedings, which must be signed by the president and the registrar. 

The judgment must be announced at the term during which the proceedings are 
terminatea; or, if this can not be done, within 3 days at a specially appointed term. 
'fhe judgment must show: (1) The members of the court who have participated in 
the trial of the cause; (2) the parties; (3) a brief summary of the matters in dispute 
1md the important grounds for the deciSIOn; and (4) the terms of the judgment ren­
dered and the amount of the costa as far as they can be immediately ascertained. 

If the judgment requires the performance of an act, the party obligated may, at 
the request of the other party, be held to pay an indemnity as fixed by the court in 
ilIIBe of ita nonperformance within a specified time. In the assessing of costa the trio. 
bunal, when reqnested by the successful party, may in ita judgment include an 
indemnity for the time lost by the successful party in his attendance at the trial. 
Decisions re~arding the fixing of costa are final. Appeals from judgments regarding 
the matters 10 dispute, however, may be made to the district court when the amount 
involved exceeds·the sum of 100 marks ($23.80). Decisions are enforced according 
to the general rules contained in the law relating to civil procedure. The civil 
()ourta must render all 8IliIistance within their legal powers. 

Careful provisions are made by the law that the prosecution of actions in the 
industrial courts shall be as inexpensive as possible. The law thus 'provides that 
only one fee shall be charged in each case, which shall be proportIOnate to the 
amount of the sum in dispute. Where this sum does not exceed 20 marks ($4.76) 
the fee is1 mark ($0.24); where it is more than 20 marks ($4.76), but not more than 
50 marks ($11.90), H marks ($0.36); and where the Bum is more than 50 marks 
($11.90), but not more than 100 marks ($23.80), 3 marks ($0.71). Three marks 
($0.71) additional are charged for each additional 100 marks ($23.80). In case judg­
ment is acknowledged or rendered by default, or the case is withdrawn before actual 
trial, only half fees will be charged. If a conciliation is effected at any stage of the 
proceedings the fee will be remitted altogether. The constitution of each court also 
Dlay provide for a lower scale of fees or their entire remission. The losing party is 
responsible for costa. They will be assessed acoording to the ordinary method in 
judicial proceedings, and their collection may be enforced in the same way as com­
munal taxes. 

In addition to sitting as formal courts for the adjudication of labor cases, the arbi­
tration tribunals may act as boards of conciliation to adjust disputes affecting the 
relations between the employers and their employees. In order to act in this 
-capacity they must be formally requested to serve by both employers and employees. 
When the latter are more than 3 in number they may appoint delegates to repre­
'Sent them. Such delegates must be at least 25 years of age and in the possession of 
their full legal rights. 

When sitting as a board of conciliation (Einigungsamt), the tribunal must consist 
of· the ptesident and 2 employer and 2 employee associates. The board, however, 
may be increased by the addition of an equal number of prudhommes (llertrauens­
:manner) for employers and employees. This will be done when both parties request 
it and designate the names of the persons to be selected. None of the persons on 
the board must be interested in the dispute. 
, The board of conciliation, after hearing both parties or their delegates, must deter­
mine the points in dispute and the circumstances regarding them that must be t8:ken 
into account in arriving at a decision. Any associate or prudhomme has the right 
to put questions through the president to the delegates and witnesses. After a clear 
understanding concerning the circumstances of the dispute is had, each party must 
be given an opportunity in a general discussion to express himself regarding the 
~atters alleged by the other party or in the way of testimony by witnesse~. This 
.cone, the effort to effect a conciliation will be made. 

If a conciliation is arrived at ita terms must be reduced to writing and signed by 
.all the members of the board and the delegates of both parties. If a conciliation is 
·not effeCted the board must render a decision covering all the pointa in dispute 
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between the parties. This decision will be arrived at by a simple majority vote. If, 
as the result of this vote, it is found that all the employer associates and pmd-. 
hommes voted one way and all the employee associates and prudhommes voted 
another, the president may withhold his vote and declare that a decision has not 
been reached. . 

When a decision is given it must be announced to the delegates of both parties, 
with the notice that they must declare within a specified time whether they will 
abide by the decision or not. At the expiration of the time specified the board 
must issue a public notice, signed by all the members of the board, containing the 
decision rendered and the declarations made by the partieq regarding the same. If 
neither a conciliation nor a decision is obtained this fact must be published by the 
president of the board. 

As in the case of councils of pmdhommes in other countries, these bodies may be 
called upon by the State authorities or the officers of the union of communes for 
which they are created to report upon industrial questions. For this purpose the 
tribunals may form special committees, which, if the questions to be considered 
interest both employers and employees, must be composed of equal numbers of 
employer and employee associates. The tribunals may also, upon their own initia­
tion, make recommendations concerning labor matters. 

The cost of creating and maintaining the labor courts, as far as they are not cov­
ered by receipts, must be defrayed by the communes or unions of communes in 

'which they are located. . 
Provision is finally made for the settlement of labor disputes in districts in which 

labor courts, as provided by this law, are not created. In such districts the chief 
officer of the communes (Burgermei..ter, SchuUheiss, Orl.svOTsteher, etc. ) is em powered to 
hear disputes in relation to the making, contmuance in, or breaking of the relations 
between employers and employees, or in relation to the dues required of employees 
for insurance against sickness. 

The parties to a dispute must be given an opportunity to make known their con­
tentions and to introduce evidence. If a conciliation is arrived at its terms must be 
reduced to writing and be signed by the parties and the communal authority. The 
decision of the latter must be in writing and may be immediately enforced, if an 
appeal is not taken within 10 days to the ordinary courts by the local police 
authorities. 

The chief officer of a commune may delegate the duty of deciding labor disputes 
as above described to a special officer. Instead of leaving this matter to the com­
munes, the provincial authorities may provide for a general conciliation board for 
the adjustment of disputes within their districts. 

(U. s. Lab~r Bulletin, Vol. V, pp. 371-378.) 

AUSTRIA. 

ARBITRATION TRIBUNALS. 

Provision has been made in various ways for the conciliation or arbi­
tration of labor disputes in Austria. The inspectors of factories can 
act as mediators in certain classes of ca..'!es. The law, at least, expressly 
states that part of their duties are to hear complaints, give advice, and 
attempt to prevent open rupture between employers and their wOl:k­
ingmen. The guilds, also, as has been shown, are required to create 
arbitration committees, with the function of adjusting disputes between 
guild members or guild members and their employees. 

In addition to these provisions the effort was made by the law of 
:May 14, 1869, to promote the establishment of arbitration tribunals of 
more general and extensive powers, after the model of the French 
councils of prudhommes. This law, however, on account of its non­
obligatory character and for other reasons, proved to be an ineffective 
measure, and the results achieved under its provisions were unimpor­
tant. 'Vith the development of production upon a large scale, and the 
increasing severity of industrial disturbances, the need for effective 
arbitration courts became more acutely felt. After a discussion and 
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agitation extending over a considerable number of years, the law of 
It'69 was repealed, and in its place was enacted the law of November 
21 .. 1896, now in force. A summary of the provisions of this impor-
tant law follows: . -

Special arbitration courts for the settlement of industrial disputes 
between employers and their employees and between employees in 
the same establishment will be created whenever deemed desirable, by 
the order of the minister of justice, acting in conjunction with the 
other ministers who are concerned with the branches of industry to 
which the courts will specially relate. In general these courts will be 
created upon the recommendation of the provincial councils (Land­
tage). The law, however, further provides that not only the provin­
cial councils, but the local authorities, boards of trade and industry. 
factory inspectors, and all kinds of induStrial organizations and unions 
can J.>etition for their creation. In the case of all such requests an 
inqUiry will be made concerning the local conditions and needs, and 
decision will be made by the minister of justice in accordance with the 
results of this investigation. In all places where industrial courts had 
been created by virtue of the old law of 1869 these bodies must be 
,reorganized so as to conform to the requirements of the new law. 

The order by which an industrial court is created determines the 
district to which it relates and the industries over which its jurisdic­
tion will extend. The district may correspond with a commune, may 
embrace only a part of a commune, or may comprise a number of 
communes. As regards the industries to which it relates, a court can 
be created for particular categories or for all classes of industrial 
establishments in the district. 

In all cases the jurisdiction of industrial COU1:ts excludes that of the, 
political authorities, the ordinary courts, and existing industrial courts; 
and parties to a dispute can not renounce this jurisdiction by mutual 
agreement. The jurisdiction and powers of the arbitration commit­
tees of the guilds, .however, remain undisturbed. 

, As regards the-class of subjects tbat may be brought before these courts, the law 
dpclares that they shall be competent to decide, without reference to the value of 
the matters in dIspute, all questions relating to (1) disputeS concerning wages; (2) 
disputes concerning the making, continuance, and breaking of labor or apprentice­
ship contracts; (3) disputes concerning the conditions under which labor is per­
formed and claims for damages that may arise in connection therewith, and especially 
in respect to deductions from wages and conventional fines that have been agreed. 
upon; (4) disputes concerning the deliverance or contents of labor books and certifi­
cates, and especially concerning daims for damllj:!es by employees on account of the 
books not being delivered at the proper time, the refusal of the employer to make 
the required entries, or the insertIOn of improper entries or remarks; (5) disputes 
concerning membership in the pension or other aid funds in so far as the arbitration 
tribunals of the accident-insurance institutions or of the sick funds or other statutory 
arbitration tribunals do not have jurisdiction; (6) disputes concerning the giving of 
notice of intention to leave, vacatmg, and the rent of dwellings the use of which by 
the pmployees is authorized by the employer either with or without remuneration; 
and (7) disputes concerning claims which may arise between employees in the same 
et'tablishment who ha\'e undertaken work in common, • 

·The following classes of persons are considered as workingmen as understood by 
this law: (1) Superintendents and foremen; (2) all persons, including day-laborers, 
workin~ as employees in industrial establishments (alle im gewe'f'blichen Betriebe: 
be.chiiftlg/en Hiljsarbeirer); (3) all persons who work for wages outsIde of the estab­
lishment, upon the raw materials or partly manufactured articles for the employer; 
and (4) all persons employed in mercantile services in commerce (bei Handelsgewerben 
aile zu kaujmii,nnischen DieTl_len I'eru:endelm Personen),. • 

Each industrial ('onrt will bE> compo~ed of a preSident, and, If necessary, a substI­
tute and not less than 10 a~~()ci8tes repre.enting the employers and 10 associateS' 
rep~senting, the employees, and the necessary number of substitutes, The president 
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and his substitute are appointed by the minister of justice and must 'be men having 
the qualifications necessary for appointment to a jUdgeship. The associates are 
~Lcted half by the employers and half by the workingmen organi~ed as separate 
electoral bodies. These bodies in each case elect from among their own number. 

Employer electors consist of all owners of establishments in the trades for which 
the industrial court is created within the district of the court. Where an establish­
ment is operated by a manager or is leased to another person, the manager or lessee, 
instead of too owner, will be deemed to be the elector. Women can vote by giving 
a power of attorney. Public trade associations, joint stock and similar companies, cor- . 
porations, and unions can exercise their right to vote through a duly authorized 
representative. State establishments can in like manner be represented by properly 
designated officials. 

Workingmen electors consist of all workingmen and workingwomen employed in 
the industries over which the industrial court has jurisdiction, and situated within 
the district of the latter, who have completed their twentieth year, and who, during 
at least the previous year, have been employed in the country. Apprentices do not 
have the right to vote. Equally excluded from the right to vote are persons placed 
under a guardian or whose property has been turned over to creditors, so long as 
this condition of affairs exists, or who are charged with, on trial for, or undergoing 
punishment on account of, a criminal offense, or who, as a result of a judgment 
according to law, are excluded from the suffrage in respect to the communal council. 

Candidates for election must be males 30 years old, possessing the right of suffrage 
a8 above described, Austrian citizens,. and enjoying their full rights. In state indus­
tries and in transportation and factory undertakings the officials in the establishments 
concerned are eligible for election. Those persons, however, are excluded from elec-. 
tion who, according to existing law, are ineligible to serve on a court as the result of 
a criminal judgment. . 

• An associate or substitute can decline election or resign after having entered office 
(1) if he is over 60 years old; (2) if physically incapacitated for performing the 
duties of the office; (3) if he has just served a term as associate; and (4) if he does 
not live within the district over which the court has jurisdiction. In cases of doubt 
the civil court of the district in which the arbitration court is situated will decide as 
to whether the withdrawal is justifiable or not. 

Associates and their alternates are elected for 4 years. After the first 2 years, 
however, one-half of their number, consisting of equal numbers of employer and 
employee representatives, as determined by lot, will retire from office, and a special 
election will be held to fill their places. Thereafter elections will be held every 2 
years for the election of half the number of associates and alternates. The civil 
court of first instance can also order special elections to fill vacancies that may have 
been caused in any way when it deems such action desirable .. 

In order to provid.e for the contingency of either employers or employees collect­
ively abstaining from taking part in the election of these members m order to pre­
vent the constitution of· a court, the "law provides that when two attempts without 
success have been made to secure through elections associates from either of the 
electoral bodies, the political authC?rities shall transmit to the civil court of first 
instance a list of those persons who are held to be the most competent and worthy 
to serve as associates. From this list the court will select names of three times as 
'manyas are needed to fill the vacancies, and a selection of the necessary number 
will then be made by lot. It is the duty of the communes to prepare the list of 
electors for both the employers and employees. In all cases where the right of a 
person to figure upon one of these lists is questioned, a decision will be made by the 
mdustrial authorities, from whose action an appeal can be taken to the provincial 
authorities (Lande$Rlelle). 

The elections will be held under the supervision of the industrial authorities. 
Votes must be cast by the electors in person. The candidates receiving an absolute 
majority of the ballots cast are declared elected. In case of a tie vote, a decision is 
reached by drawing lots. Administrative orders are promulgated determining the 
details of the electoral proceedings, the verification of the electoral lists, etc. When 
the jurisdiction of an mdustrial court relates to a number of different branches of 
industries, it can be provided that the election of associates shall be by industries, in 
order that each branch may have its proper number of representatives. 

The names and addresses of all members of industrial courts must be publicly made 
known. AS80ciates and their alternates receive no indemnity other than the reim­
burseinent of their actual expenses, with the exception that the associates chosen 
from among the workin~en receive an indemnity for their 10.."8 of time for each day 
upon which they are engaged in court work, the amount of which is determined by 
special regulations. It is the duty of the communes in which the courts are situated 
to provide and care for the. quarters necessary for the courts, and to look after their 
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other requ~n:n:lliDts. AI! other expenses will be ~efrayed by the State. The methods 
of work, divIsIon of dutIes, etc., of the courts wIlt be determined by the president. 
The president aud his substitutes are under the supervision of the civil courts 0 
their districts. . " 

Associates who, without good reasons, fail to attend the meetings of the court, or 
do not atte!ld at !he proper time, or are wanting in other respects in the perform­
ance of their" duties, may.be punished by the president by fines not exceeding 200 
gulden ($81.20) in amount for each delinquency. The civil court of first instance can 
diBDliss an associate whenever any circumstance arises or becomes known which 
renders the latter ineligible for his office, or whenever he is ~ilty of gross derelic­
tion of duty, and especially when, in spite of the repeated Imposition of fines, he 
ab.ents himself from the meetings of the court. The civil court will also fix the 
time durinlt which his incapacity to be reelected will continue. 

An associate or alternate must be removed from office by the civil court if he 
ceases to be an employer in an undertaking in virtue of which he was elected, or if 
he ceases to be an employee through entrance into another calling permanentlr 
removing him from the employee class, or if for 3 months he has engaged in a busI­
ness over which the court does not have jurisdiction. In all such cases the associ­
ates also have the right voluntarily to resign from their offices. An appeal from the 
action of the civil court in respect to the removal of an associate can be taken to the 
superior court ( Ober/ande8gericht). . 

For the purpOSf! of transacting business and rendering decisions, industrial courts 
will consist of their presidents or their alternates and two associates, one of whom 
must be an employer and the other an employee representative. The manner in 
which associates or their alternates will be summoned to the meetings by the presi­
dent will be fixed by regulations for that purpose. An industrial court can be divided 
into permanent sections according to particular trades or allied branches of industry. 
In the case of those courts whoee jurisdiction extends to commercial enterprises a 
special section must be formed for Huch undertakings, and associates for this section 
must be specially elected from electoral bodies consisting of persons concerned with 
surh enterprises. • 

Where the methods of procedure are not fixed by the present "law, the industrial 
courts will follow the practice of the civil courts in reference to minor matters. In 
the transaction of business concerning industrial disputes enumerated in the section 
setting forth the matters over which the industrial courts have jurisdiction, that 
court will haveJ'urisdiction in whose district the establishment in which the dispute 
exists is situate. Where the employees who are yarties' to a dispute work outside 
of the establishment, that court WIll have jurisdictIOn in whose dIstrict the work is 
performed or the wa~es are paid. It is the duty of the industrial courts to guard 
their jurisdictional rights. When the jurisdiction of an industrial court as regards 
the subject-matter of a dispute has been affirmed by the civil court, or vice versa, 
the decision is binding upon the court declared to be competent. 

Members of an industrial court are disqualified from taking part in proceedings in 
reference to matters in which they, their wives, or other persons closely related to 
them are interested, or where there are any circumstances that might prejudice their 
judgment. Parties to a dispute can be represented by an agent, foreman, or other 
employee when the latter IS provided with the proper power of attorney. Repre­
sentation by a fellow-employee is permitted where it is made evident that the party 
him8elf is hindered from appearin~. 

Industrial courts must, as necE'.88lty demands,establish and make known the days 
and hours when complainants and defendants can appear, without formally being 
summoned, in order to submit their differences. In general, the first hearing of a 
dispute must be had within 3 days after a complaint has been entered. The first 
hearing can be had by the president, without summoning the associates, for the pur­
pose of attempting an adjustment o( the difficulty without a trial or for considering 
matters relating to the com petence of the court. If the parties agree to forego their 
right of having the associates summoned, the matter can be forthwith decided. In 
all cases where an agreement is not reached at the first hearing the matter must be 
brought before the court,and the president must inform the assocIates of what took 
place during the first meeting. 

The judgment of an industrial court as rerards matters of fact is final ~hen the 
amount involved does not equal 50 gulden" $20.30). When the amount Illvolved 
is 50 gulden ($20.30) or over, or an error 0 law or procedure is alleged, an apl!e~l 
can be taken to the civil court of the district. In considering these appeals the CIvil 
court will be assisted by 2 associat~s of the ind?str!al court: .. Judgments of ~n ~dUf!" 
trial court can be enforced by wnts of executIOn 10 the CIVIl court of the dIstrICt III 
which the industrial court is situated or the defendant resides. 

Decisions of the arbitration committees of the guilds in disputes, the subject-matter 
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of which falls within the jurisdiction of the industrial courts, can only be caned in 
question before the industrial courts if the guilds concerned are situated within the 
districts of the industrial courts. 

In addition to providing for the creation of a system of special labor courts, the law 
of I896 made wq.at is considered as a very important change in the existing law 
regarding civil actions between employers and employees. This change is expressed 
in the following section: • 

" All disputes arising between employers and their employees, or between differ­
ent employees, ,in relation to labor, apprenticeship, or wage conditions, the settle­
ment of which is provided for by section 87c of the law of March 8, 1885, shall, from 
the day upon which the present law enters into effect, belong to the civil courts of 
the district where industrial courts have not been created for their decision, without 
reference as to whether they were brought during the continuance or after the termi­
nation of the particular labor, apprenticeship, or wage conditions, and without refer­
ence to the value of tho matter In dispute." 

"The significance of this section," says Professor Willoughby, "lies in the fact 
that prior to the going into force of the present law disputes between employers and 
employees, or different employees, regarding labor conditions were not treated as 
ordinary contentions, the settlement of which could be demanded in the civil courts.' 
Instead, the law required that they should be referred to the political authorities, or, 
in the case of the small trades not under the control of guilds, to special tribunals 
(schiedsgerirhtlichen Kollegien). This system, which gave rise to much complaint, is 
completely abolished by the present law, and such disputes may now be referred for 
settlement to the industrial courts, or, jn their absence, to the civil courts. Work­
ingmen are thus placed in a position of equality with other persons as regards their 
right to have disputes affecting the conditions of labor settled in the regularly con­
stItuted judicial bodies of the country. 

"Before leaving the consideration of this law it should be noted that provision is 
made whereby the industrial courts can be intrusted with certain purely administra­
tive duties. It is made t}l.eir duty, whenever requested by the provincial authorities 
(Landesbehiirde), to make reports concerning industrial questions. For this purpose 
the courts can appoint special sections to collect and prepare the material desired. 
Whenever the questions considered interest both employers and employees, these 
sections must be composed of equal numbers of employer and employee representa­
th·es. They meet under the direction of the court. The courts also have the right 
upon their own initiative to submit propositions to the provincial authorities in 
reference to matters concerning trades over which their jurisdiction extends." 

(U. S. Labor Bulletin, Vol. V, pp. 590-596.) 

HOLLAND. 

Law of Hay 13, 1897.-Upon the recommendation of the minister of 
the waterstaat, commerce, and industry, the King may by decree cre­
&.te a council of labor wherever the utility of such a body is demon­
strated and its organization is believed to be feasible. The council 
may be for one or a number of different industries, and may have as 
its district a single or several communes. 

A council may be dissolved or suppressed in the same way, A coun­
dl will be dio:!solved when, in spite of repeated warnings given it by 
the ministers, it contjnues to violate the regulations adopted for it~ 
government, the provisions of the present law; or the decree issued in 
virtue of the latter. The order which pronounces the dissolution must 
provide for the con::;titution of a new council within 2 months. A 
council will be suppressed when the need for it no longer exists, when 
it is unable to mamtain an effective organization, or when it continues 
to act after its dissolution has been ordered. 

The purpose of councils of labor is to advance the mutual interests 
of employers and employees by having these two classes act together; 
in securing information concerning labor conditions; in giving advice 
to the communal, provincial, and central authorities, either upon the 
demand of these officials, or upon their own initiath-e, eoncerning any 
matter relating to labol'; in giving" aclvi('c and formulating agreements 

• 



BOARDS OJ!' ARBITRATION, ETO. ;-HOLLAND. 201 

and regulations as requested by interested parties; and, finally in 
attempting to adjust disputes concerning labor conditions and w'hen 
necessary, in arbitrating between the parties. ' 

Each council must be composed of an equal number of employers and employees 
selected from among the persons exercising the industries for which the council is 
created. Each class selects its own representatives. The determination of what 
classes of workers should be assigned to each of these two categories-employers and 
employees-was one of the most difficult with which the framers of the law had to 
contend. The simple division of the persons en~ed in industry into work givers 
and work receivers would result in the inclusion In the latter class of superintend­
ents, overseers, engineers, etc., wliose interests are often more identified with those 
of the employers than of the employees. To avoid this difficulty the law provides 
that the order creating a council may provide that certain of these higher officials 
shall be considered, for purposes of thlS law, as belonging to the class of employers. 
It was also feared that the foremen, assistant foremen, or other workingmen in 
authority over workingmen, might abuse such ·authority by causing themselves to 
be elected. to the councils by the workingmen against the real desires of the latter. 
As such a result would defeat the whole purpose ()f the councils, whose effectiveness 
depends upon the hearty good will of the parties interested, it was provided that 
these classes might, when it seemed desirable, be excluded froUl the class of employ­
ees by the decree creating or modifying the councils. 

Those persons are considered as employers for the purposes of the law who are 
the heads or directors of industrial establishments employing at least one person· 
over 20 years of age for wages, and all those who exercise a control over the man­
agement of affairs by the heads or directors,as well as those who, employed in the 
industry, are by reason of the character of their occupations assimilated with the 
cla~8 of employers by the decree creating or modifying the council. 

Those persons are considered as employees who· work for wages in an irldustry, 
with the exception of those who are specially excluded by the decree creating or 
modifying the councils on account of the authority which they exercise over other 
persons and of the character of their work. 

The ri!j'ht to vote for members of a council belongs to those persons of both sexes 
who are mhabitants of the Kingdom, of the Dutch nationality, are at least 25 years 
of age, and have been engaged either as employers or employees in one of the indus­
tries represented in the council either during the past calendar year or during such 
part of that year, in the case of industries which are not continuously prosecuted, as 
may be determined by official decree. Those persons, however, are excluded from 
the right of suffrage who, by virtue of a judicial decision, have been deprived of the 
right to vote or be elected to a public office, or to exercise any trade, or have been 
deprived of the right freely to administer their own property, as long as such inca-
pacity exists. . 

Two lists of electors, one for the employers and the other for the employees, will 
be prepared for each council in each commune. Electors who are in prison can not 
vote. These lists are prepared by the communal authorities. The electors vote in 
the commune in which they are registered. Disputes concerning the right to vote 
or to be elected are decided by the permanent deputations in the first instance, and 
by the King upon appeal. The details of conducting the elections are determined. 
by official decrees. Employers must allow their employees at least 2 hours· during 
the hours for voting in which to cast their ballots, and also to post up in their estab-. 
lishments during 2 working days before and during the day on which the election 
takes place, a notice informing the employees of such election, and indicating the 
hours during which they can absent themselves to vote. 

Only those persons, by which are meant both men and women, are elif·ble to 
election as members of a council who are inhabitants of the Kingdom, 0 Dutch 
nationalitv, at least 30 years of age, and have been engaged a~ employer or employee 
in one of ihe industries embraced in the council, either during the last calendar year 
or, dating from the day of their majority, durinl'( 3 years of the 10 years im.medi­
ate1y preceding their election. An official order will determine, in the case of md~s­
tries which are not carried on during the whole year, the part of the year which Will 
be considered as a whole year. Those persons, however, are excluded from the 
right of being members who, by virtue of a judkial decision, have been deprived of 
the right to vote or be elected to a public office, or to exercise any trade, or have 
been depriveq of. the ril'(ht freely to administer their OWl) property, ')~ have. been 
condemned to Imprisonment for as long as 6 months, as long as such mcapaCity or 
imprisonment lasts. . . . 

Members are elected by the persons whose names figure on the el~ctoral Ii~ts: On 
the first· ballot only those candidates are declared elected who receive a majority of 
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the votes cast. If the IJ.umber receiving this majbrity is superior to the number of 
places vacant, those who receive the largest number of votes, and in case of a tie the 
eldest, or where the two persons are of the same age the one selected by lot will be 
declared elected" ' 

If all the places are not filled on the first ballot by candidates receiving a majority 
of the votes cast, the president of the electoral board must immediately prepare a. 
new list of candidates, consisting of those persons, to the number of twice the num­
ber of places vacant, who received the largest number of votes on the first ballot, 
The second ballot must take place within the 14 days following the first voting, 

Members are elected for terms of 5 years and are reeligible, The whole council is 
elected at the same time, No person can be a member of more than one council. 
The acceptance of a nomination while already a member of another council acts as a. 
resignation from the position already occupied. The president of the electoral board 
must immediately inform all successful candidates of their election by registered 
letter. If a person is elected to more than one council or by both employers and 
employees he must make an election as to which place he will accept, 

Members can resign at any time. If a council loses so many of its members, 
either by resignations, deaths, or otherwise, that it can not effectively perform its 
duties, a special election may be ordered by the minister of the watersiaat, com­
merce, and industrY" Members thus elected retire at the same time as those elected 
at the regular electIOns. 

Each council must formulate its own constitution, which will not become effective 
until it has been approved by a royal decree. No changes must be made in the con~ 
stitu?on by the Government, except as are necessary to make it conform to legal 
req:nrements. , 

The governing board of a council consists of a president and 2 members. The 
employer and employee members of the council must each select 1 of their num­
ber to serve as president, and these 2 persons then serve alternate 6-month terms. 
The other 2 members are in the same way selected, one by the employers and tlie 
other by the employees. A person selected as a presiding officer, while not serving 
a$ such, may attend the meetings of tpe governing board, but has only a consultative 
voice in the proceedings. If the president is absent from a meeting the other presi­
dent replaces him, and if both are absent the eldest of the two members of the board. 
Each council must also elect a secretary from a list of two persons submitted to it by 
the governing board. This officer is entitled to a remuneration for his office 
ex'peuses, the amount of which will be fixed by a royal decree. 

The governing board must meet as often as the president judges necessary or its 
assembling is requested in writing by one of the members. The reasons for the 
request must be stated in the latter case. The full council must meet at least 4 
times each year, and at any other time when the president deems it necessary or the 
2 other members of the governing board or one-third of the members of the council 
request it in writing, stating the reasons for such request. In this case the president 
must convoke the council within 14 days after he receives notice of the request. 

The arbitration or conciliation of disputes between employers and employees con­
stitutes, probably, the most important function of these councils. ~arding this 
point the law provides that whenever a dispute arises or threatens to arise between 
persons engaged in an industry in the commune over which a council of labor has 
Jurisdiction, the parties interested, or either of them, may request the intervention 

, of a committee of conciliation. This request must be in :writing, give the cause which 
.led to the dispute, and must be according to a fixed form in order that only that 
information which is absolutely essential may be given, and unnecessary and Irrita­
ting details be avoided. 

In case the dispute arises or threatens to arise in an industry which is not repre­
sented in a council in its commune, the aPl?eal for conciliation or arbitration can be 
made to any council of the commune, or if there is none, to a council having juris­
diction in a neighboring commune. 

Power is also given to the mayor of a commune or the ~overnor of a province to 
request the good offices of a council of labor for the prevention or settlement of a dis­
pute in the same way as may be done by the parties to the dispute. In case two dif­
ferent councils are appealed to, the mayor of the commune in which the dispute 
arises will decide which shall take action. . 

Immediately upon receipt of the request for its intervention, the council must. 
through its ~overning board, attempt to bring about an amicable settlement of the 
matter. If It is unable to, do so, the II1f.tter must be immediately brought before the 
council itself. The council must then, if it considers the matter, or where its inter­
vention will be of use, appoint a committee on conciliation to be composed of a pres­
ident, who must not be a member of the labor council, and an equal number of 
employer and employee members of the council. The secretary of the council will 
act as the secretary of the conciliation committee. . ' . 
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The president of the committee must seek to make the parties agree not to leave 
work, or to dismias an employee interested in the disp"te during the pendency of. 
conciliation or arbitration proceedin~. The proposition to make such an agreement. 
a cor;tdition p~ent to any action on the pa~ .of th~ councils was rejected by the 
Parliament, oWing to the fear that such a condition might prevent parties from seek­
ing the intervention of the councils. 

The conciliation committee must meet as often as its president deem~ necessary. 
After e.xami~ir;tg ~he d!spute for the settl~men~ of which. it was created. it must 
render Its opinIOn ID writing. If the committee 18 not unaDlmous, the minority can 
require that their opinion shall be included in the report. This report may be made 
public in its entirety or in part. As the committee has no power to enforce its 
de<"isions, this appeal to vublic opinion through the Vublication of its opinion con­
stitutes the chief dependence of the committee that its decision will be obeyed. 

It is interesting to note that the provisions of the code of civil procedure are 
modified to the extent that if the parties agree to submit the matter to arbitration, 
women may be appointed as arbitrators. 

The meetin~ of the councils proper or their governing boards are held with closed 
doors. lIIembers must be duly notified of all meetings and the subjects that are to 
be considered. Other questions must not be considered unleas at least two-thirds of 
all the members are present. The council may impose secrecy as to its proceedings 
upon its members. Whenever a vote is taken an equal number of employer and 
employee members must participate. In case there is an unequal number of the two 
classes present. a sufficient number of the youngest members of the more numerous 
cl888 must abstain from voting to insure a parity in number of the two classes. The 
persons thus abstaining, however, have a consultative voice. Definite action can in 
no case be taken unleas half the members of each class of members are present. 

Each council must prepare an annual report in the form prescribed by the ministers 
of the waterstaat, commerce, and industry concerning its work, which must be sent 
to the ministers just mentioned. This report, as made, or in abridged form, will be 
transmitted to the Parliament. An official order will determine what other kinds of 
information must be collected by the councils and forwarded to the Government. 

The commune in which a council has its headquarters must, upon the request of 
that body, furnish it gratuitously with a room suitable for its meetmgs, and heat and 
light it when necessary. The members and secretary of the council, as well as the 
president of the conciliation committee, are entitled to be reimbursed for such travel­
mg expenses as they incur in performing their duties, and.also to a compensation for 
taking part in the meetings. These payments, as well as those necessitated by the 
printing of the reports and office expenses, will be made by the State. Election 

'expenses will be defrayed by the communes. (U. S. Labor Bulletin. Vol. V, pp. 
1046-1051.) 

NEW ZEALA:ND. 

'THE INDUBTRIAL CONCILIATION AND ARBITRATIl'N ACT. 

The act relating to the compulsory arbitration of labor disputes is 
undoubtedly the most characteristic piece vf labor legislation passed 
by any of the Australasian colonies. The great strike of 1890, which 
80 disorganized industry in New Zealand, gave great l?rOlqinence to all 
measures of labor reform. The subject of tlie arbItration of labor 
disputes was naturally one of the first to be taken up. Chiefly owing 
to the efforts of Mr. W. P. Reeves, the minister of labor for the ~olony, 
action took the form of the introduction of the principle of compulsory 
arbitration. The consequence was the passage of the industrial con­
ciliation and arbitration act. 1894-August 31, 1894. This act has 
since been 3 times amended, by the acts of OctQber 18, 1895, October 
17, 1896, and November 5, 1898, respectively. (Willoughby, U. S. 
Labor Bulletin, Vol. V., p. 207.) 

A copy of the act as it now stands is given below; It was thought: 
preferable to reproduce the original act, incorporating in it all changes. 
provided for by the amending. acts, than to print all the 4 acts 
separately and thus leave to· the reader t?~ difficult task o~ d~ter­
mmi,ng the fresent exact statu~ of the prOVISIOns. Foo.tnotes mdicate. 
carefully al the provisions whIch' are due to the amendmg acts. 
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[Note.] 

THE NEW ZEALANJ? INDUSTRIAL CONCILIATION AND ARBITRATION ACT AS AMENDED. 

[Act of August 31, 1894. as amended October 18,1895. October 17,1896. and November 5, 1898. Amend­
ments inco~rated in original law by Dr. W. F. Willoughby in Bulletin of the Department of Labor, 
VI, pp. 207-, ,f~m ,,:hiCh this text is taken.] 

AN ACT to facilitate the settlement of industrial disputes by conciliation and arbitration 
[31st August, 1894]. 1 

Be it enacted by the grneroJ auemblll oj Nf:W Zealand i .. Parliament assembled, and by /he aulJwritll oj /he 
.same, as JoUows: 

1. The short title of this act is "The Industrial Conciliation andArbitrationAct,1894." It shall 
(lome into force on the first day of January, 1~95. 

~. In this act, unless the context otherwise requires-
"Association" means an ~ndustrial association registered pursuant to this act. 
"Board" means a board of conciliation for an industrial district constituted under this act, and 

includes a special board of conciliation. 
II Court" means the court of arbitration constituted under this act. 
II Emplo,er" includes· persons. firms, companies, and corporations employing workers. f 
"Industrial dispute" means any dispute arising between one or more employers or industrial 

unions, trade unions, or associations of employers and one or more induRtrial uniOns, trade unions, or 
associations of workers in relation to industrial matters as herein defined. 

"Industrial matters" means all matters or things affectinll" or relating to work done or to be done, 
or the privileges, rights, or duties of employers or workers 10 any industry, and not involving ques­
tions which are or may be the subject of proceedings for an indictable offense; and, without IilIllting 
the general nature of the above defimtion, includes all or any matters relating to-

(a) The wages, allowances, or re.nuneration of any persons employed in any industry, or the prices 
pald or to be paid therein in respect of such employment. 

(b) The hours of employment, sex, age, qualification or status of workers; and the mode, terms, and 
(londitions of employment. 

(c) The employment of children or young persons, or of any person or persons or class of persons 
in any industry, or the di.am.issal of or refusal to employ any particular person or persons or class of 
persons therein. . 

(d) Any established custom or usage of any industry, either generally or in the particular district 
affected. 

(e) Any claim arising under an industrial agreement. . 
"Industrial union" meq,ns an industrial union registered and incorporated under this act. 
II Industry" means any business, trade, manufacture, undertaking, calling, or employment of an 

industrial character. 
"Officer" of a trade union, industrial union, or association of workers, means only the president, 

vice-president. secretary, or treasurer of such body. 
:: ~r:;~~~, ~~~:rt~:'::::: o~r;t~~~"r~re~~.bY regulations made pursuant to this act. 
"Supreme court office " means the office orthe supreme court in the district constituted under the 

supreme court act, 18)j2, wherein any matter arises to which such expression relat-es; and, where 
there are two such offices in any such district, it means that one of such offices which is nearest to the 
place or locality wherein any such matter arises. 

"Trade union" means any trade union registered under the trade--union act, 1878. 

ot:;,~~ .... \t,~h~~ ~~t.:-:~"t,'!\rt~~~lt:;::~kd&ir%'~ii~:t~";s ~e~~~J'~~~~ll~~k~~~~n~~:~~~g!: 
place, locality, union, association, or matter or thing to whom or to which the prOvision is applicable • . ' 

PART I. 

REGISTRATION OF INDUSTRIAL UNIONS AND ASSOCIATIONS. 

(1) Ind ... trialrtniom. 

3. A society consisting of any number of persons, not being less than 5,. residing within the col­
ony, lawfully ...... ociated for the purpose of protecting or furthering the interest.. of employers or 
workers in or in connection with tinv industry in the colony, and whether formed before or after the 
passing of this acr. may be registered as an industrial union pursuant to this act on compliance with 
the following provisions: 

(1) An application for registration,stating the name of the proposed industrial union, shall be made 
to the registrar. signed by two or more officers of the society. 

(2) Sueh application shall be accompanied by (a) a list of the members and officers of the SOCiety; 
(b) two copies of the rules of the society; (c) a copy of a resolution passed by a majority of the mem­
bers present at a general meeting of the society specially called in accordance with the rules for that 
purpOAe only and desiring registration as RD industrial union. 

(3) Such rulesAhanspecify the purposes for which the society is formed, and shall provide for-
(a) The appointment of a commIttee of management, 8. chairman, secretary, and any other necessary . 

Officers, or, If thought fit, of a trustee or trustees; and for supplying any vacancy occurring through 
any CRuse prescribed by the rule.., or by death or resignation. 

(b) The powers, duties, and removal of the committee. and of any chairman, secretary, or other 
officer or trustee of the society, and the control of the committee by general or special meetings. 

(c) The manner of calling general or special meetings, the quorum thereat, and the manner of 
voting thereat. . ' 

(d) The mode in which Industrial agreements and any other instruments shall be made and by 
whom executed on behalf of the society, and in what manner the society shall be represented in any 
proceedings before a board or the court. 

(e) The custody and use of the seal, including power to alter or renew the same. 

1 The words It to encourage the formation of ind ustrial unions and associations and" appearing 
immediately after the word" act" in the principal Rct were _uppre""ed bv the amendment actof 1898 • 

• The principal act u_es the word" workmen." The amendment act oll895 provides that the word 
II workers" !'Ihllll be substituted for U workmen" throughout the Rct. 

a Changed from 7 in the principal act to 0 by the amendment act or 1891>. 
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(f) Tbe control of the property of tbe oociety, and tbe investment of tbe funds thereof; and for an 
annual or other periodical audit of the accounts. 
a~f~t!-:::~r~~~i;~':.:l! :~:.!::f.kto and the names of members of the society by every person baving 

(h, A regiloter of members and tbe mode in wblcb and tbe terms on wbich persons shall become or 
ceue to be membe1'8. and 80 tbat no member shall discontinue his membership without giving at 
least S months' previous wri!;ten notice to tbe secretary of intention so to do, nor until such member 
haa J>l!.id all fees or other dues payable by him to the union under Its rules, and which fees or dues 
in AO far &8 they are owing for any period of membership subsequent to the re~istration of the society 
under thbJ act, may be .med for and recovered in any court of competent jurisdiction by any person 
or authority empowered to do 80 by law or by such rules. 
eaiiklt~"e c;:'';l.~~~ec:f !lifc~,:;"l~~ ~f:t~ ~ietY at some convenient address to be specified, and to be 

4. (1) The ruJeR may also provide for any otber matters not contrary to law, and for their amend­
ment, repeal, or alu.ratlon, but so tbat the reqlliloites of subsection three of tbe last preceding section 
IhallalwavH be provided for. . 

(2) Copies of .11 amendments or alterations of any rules shall, after being verified by the secretary 
or some other officer of the 8Ociety, be Bent to tbe registrar who shall record the same. 

(3) A printed eopy of the rules of the society .holl be de\;vered by the society to any person requir-
ing the same on paj'ment of a .um not exceeding one shilling [24 cents], . 

Notwitb.tanding anything to the contrary contained in section three of the principal act, It Is 
ber~ enacted 88 foHow8: Wbere 0. cogartnel'8hip firm is a member of any such society, each indi-

:I! of rb:~~~';,~";l~I':,~I~:':lie~""~~~ so~~:l; !~~~~:~ ~ ~ng~r~~~~n~i'n~~~~o~~:~ !'~~~t:;'~~ 
co~bnfu:ru~~..r:l r~m~~~1~:r:: j~:::i~ 'tn~y~ f~eeFn~I~~;~i!il district wherein its registered offic~ 
!:r ,t~~a~;, ~~~~rl~l d~t'r1~stei~ta~~i~~ ~~~~~~:::t~~:l ;!~~!~~ti!t\~~~rOya: ~~tg~~~:!!:c;ra;~~rg:~~ 
or part of itM business; and for such purpose any such union may be also registe,red in any or every of 
8uch indW!trial district or districts," . 

In tile CMe of any incoFl'."rated or registered company the directors shall suftlcientlr. represent tbe 

=~tl':nf~~~"r8,~'n': ~~~JJ'J'I~,:~~~ ::c~f~~·t;'~re": ~nt~ed~~1~~fp':.?i~~t ~:;nfcg~;:rl'n;l;.dbt~: 
resolution of tbe directors,' 

ti:~ ~anv~1~:n~!~tiege~h~i:~,e t~~~~8i?~:a~f s~N°:!ii~r:: l~e r~~f~i~, ~ft~ri:r}~~~t!~~~Of;3~J:i 
union pursuant to t~e applie,ation, anf!hall issue 8. certificate of registry and incorporation, which, 
unleMS proved to have been canceled,shall be concltl8iveevidence of the fact of such registration and 

ino~rO~~nti~e~'e~~i~~~!~~ ~:~WA~:::~~O~ such industrial union shall become a body corporate, by 
the registered name, having perpetual succession until dissolved or the~registration thereof is can-

i:::: ~8B~~f~~::I~d~i~ar~~i~:lt~ea~~~ C~~::~I~yS::Sl;, ;;h'~~~~k~~ ~e i~~:Jr:gi~O t~h~t: 
ouch union shall be a union of employer. or workers, "" thus; The Bootmakers' Industrial Union of 
'Workers. 

7. Any IndustTial union may purchase or take on le ... e, in the name of tbe union or of trustees for 
such umon, any house or building and any land, and may sell, mortgage, exchange, or let the same, 
or any part thereof: and no purchuer, &.qsignee, mortgagee, or tenant shall be bound to inquire 
whether the union or the trustees ha,'e authority for such saJe, mortgage, exchange, or letting; and 
the receipt of such trustees shall be a discharge lor the money arising therefrom. . 

8. Any trade nnion registered under the trade-nnion act, 1878. may be registered by the same name 
(with the insertion of .ucb additional word .... aforesaid) under this act by makinl!' application to 
the re~str6r for the purpose; and the registrar shall re~9ter such trade union as an lnd~trial union 
ac~ordingly, and is.que a certificate of registration and Incorporation as hereinbefore proVIded. 

For the Joburposes of this act eve~ branch of a trade union Shall be considered as a distinct un~on, 

~~~:~l anev ~radr:t~~~o':~~fihe Hu~h a~J3i~~!r!:~ ~~~~~~~~ !:~:;t6:~~c~~~~lt6 :1:e ~h:e!lm~ 
this act, sball be deemed to be tbe rules of the industrial union wben registered under this enact­
ment: Provided that the registrar shall not refuse to register a trade union the rules of which contain· 
such addition or modification as aforesaid, unless such rules are distinctly contrary to some express 
provision of thi!ol flet. 

D. No industrial union shall be registered under a name Identical with that by which any other 
Industrial union has been registered. under this act, or by which "ny other trade union ~as been 
registered under the trade-union act, 1878. or so near resembling any such name as to be lIkely ,to 

del0:'T~~~:re~f~r:~is:~a~fo~b~~c;n be to render tbe industrial union, and all ·persons who may be 
members of any society or trade unioQ. registered as an ind~trial union at t~e time of .registratio~. or 
who after such registration mar become members of any SOCIety or trade unlOn so regIstered, subJect 
to the jurisdiction by this act gIven to a board and the court respectively, aud liable to atl the provi­
sions of tbi. act, and all.uch persons sball be bound by the rules of the mdustrial union dunng tbe 
continuance of the membersbIp. 

II. Any industriai union may at anv time apply to tbe registrar in the prescnbed manner for a 
cancellatIOn of the registration thereof. and the registrar, after gIving six weeks' public notic~ of hi~ 
intention RO to do, may cancel such registration: but no registrati~n shall be canceled dur~ng the 
progress of any conciliation or arbitration affecting such union untll the board or court has gIven. its 
decision or made its award. nor in any case unless the registrar shall be satisfied thot th.e can~ellatIOn 
is desired by a majority of the members of the union; and no canceU.ation of any reglStratIOn shall 
relieve any industrial union, or any J;Ilember. thereof, from the obligation of any Induslrwl agreement 
or a ward of the court. 

(f) IndlUllrial as.ociatio .... 

12. Any council or otber body, however designated,. repre",!nting any .number of industr.ial unions 
established within the colony may be registered as an wdustrlal assoc.latlOn Dursuant to thl!J act. 

All the provisions of tbls act hereinbefore contained in sections ture. to eleven, InclUSIve, sball, 

I Tbis paragrapb WM inoerted by tbe amendment act of 1895, The clRuse making five the minimum 
membership of lin industrial union i~ not reproduced, as the ch~nge has already been noted

d
, , th 

• Tbis paragraph WItS inserted by Ihe ameudment acts of 1&9,0 and 1896. tbe latter amen lJlg e 
former by adding the part bt'ginning with" or in any indu~trial dlStrlct," ~tc. 

"This paragraph w ... iuserted b)" the amendment act of 13U6. . 
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mutatis mutandis. extend and apply to an Industrial 8.tlSOclation. and shall be read and construed 
accordingly. so far as applicable, 

(S) General. 

]3. In the months of January and July in every year there shall be forwarded to the registrar by 
every a:;;sociation 8 list of the unions constituting such association, and in the same months in every 
year there shall be forwarded to the registrar by every industrial union a list of the members of such 
union. Each such list shall be verified by the statutory declaration of the president or chairman of 
each such assoeiation and union. and such statutory declaration shall be primafacie evidence of the 
truth of the matters therein set forth . 

. Each such list shall specify the names of all the officers (including trustees) of each such assoela-
tion or union. t . 

H. Every 9.&oociation or industrial union making delault in forwarding to the registrar any list. 
required to be forwarded by the IB8t-preceding section shall be guilty of an offense against this act. 
punishable b)' a penait)' not exceeding two pounds [59.73) for every week during which such default 
continues, and every member of the council of any such &.~ociation or committee of any such union 
who willfully permits such default shall be guilty of a similar offense. punishable by a penalty not 
exceeding five shilling. [81.2'2) for every week during which hc willfully permitS such default. 

n!!~ ~;~hi~hii\~t;~~isY~r!d?~~di:!r~~~~f ~:: ;~~~~, ~~ti~:~ ;~~~~~:!rii~r :~;h~i:J\~~vt~: 
eifel'ted by delivering the same to the chairma.n or secretary of such union or a..o;sociation, or by leav­
ing the Stlm~ at the r~gistered office of such union or a...~ociation. 

16. All deeds and instruments of any kind which the union or 8.tlSOciation is required to execute 
for the purpm<es of this act. or any regulations in force thereunder. may be made and executed under 
the seaf of such union or as.qoriation and signed by the chairman and secretary thereof, or in such 
other manner as may be provided in the rules of the union or association. 

PART II. 

lNDUSTRIAL AGREEMENTS. 

17. The parties to Industrial agreements may be (1) trade unions. (2) industrial unions, (3) indus­
trllli B8S0Ciations, (4) employers, and any such agreement may provide for any matter or tlPn!{ affecting­
a~y industrial matter, or in relation thereto, or lor the prevention or settlement of an Industrial 

dl;~~t::very industrial agreement may be varied. renewed. or canceled by any subsequent industrial 
agreement made by and between the parties thereto. or any additional parties. but so that no person 
shall be deprived of the b~etlt of any industrial agreement to which he is a party by any subsequent 
indllstrialagreement to which he is not a party. 

10. Ever)" industrial agreement shall be for a term to be specified therein. not exceeding three 
~ears from the date of the making thereof, and shall commence B8 follows: "This agreement, made 

n pU:}I~~etg~~h.::,~n~~~~:1 ~RnJ~~t!~~d ua;:~~,"!~~nt:~~~~~o~~ge maki~~Yo~fsuCh ag~:!:,;'i.~ 
Bhall be tbe date when such agreement shall be IIrst signed or executed by any party thereto; and 
Buch dat~, and the names of all industrial IInions, trade unions. associations,or emplovers, parties to -
Buch al!"reement, shall be truly stated therein. -

20. A duplicateo! every industrial agreement shall be filed In the supreme court office within thirty 
days o! the making thereof. and a fee of five shillings [$1.22] shall be paid in respect of every agree­
ment so IIled. 

21. Every industrial agreement duly made and executed shall be binding on the parties thereto 
and on every person who at any time during the term of such agreement is a member of any indus-· 
trial union. trade union. or association party thereto. and on every employer who ~hall in the pre-
8Cribed manner signify to the registrar of the supreme court where such agreement is filed concur-­
rence therein. and every such employer shall be entitled to the benellt thereof, and be deemed to be 

a ~~~t11\hW::~he purpose of enforcing Industrial agreements, whether made before or after the com­
Ing into operation of this act, the p,rovisions of the last-precedlnf! section hereof [see sections 75-81] 
shall. mtttatu. mllland;". apply in hke manner in all respects as If an industrial agreement were an 
award of the court, and the court shall accordingly have full and exclusive jurisdiction to deal there-
with.- . 

(2) Anv industrial ~reement may fix and .determine what shall constitute a breach of an agree­
ment witnin the meanmg of this act. 

(S) Nothing herein contained shall deprive any person who may be damnified of his right of action 
for redress or compensation in respect of any breacb of an agreemen~. 

113. [Repealed by the amendment act of 1898 See footnote-to section 22.) 

PART III. 

CONCILIATION AND ARBITRATION. 

(1) Preliminary. 

U. (1) The governor may from time to time divide New Zealand, or any POrUon thereof. Into snch 
districts as he shall think II~ to be called .. industrial districts," and notice of the constitution of every 

BU(2~ W~~~t.~~~~?it~c~~~ ~~n~et:?t';det~ ~~:;,~o::',~n~':CIUded within. the limits or boundRrles 
of any other portion of the colonl dellned or created under any act. then, in case of the alteration of 
the boundaries of such portion 0 the colony. such alteration shall take effect in respect of the dis­
trict constituted under this section without any further proceeding, unless the governor shall other--
wl..e determine. . 

20. In and for every industrial district the governor shall appoint a clerk of awards (hereinafter 
referred to as .. the clerk "), who shall be attached to the office of the registrar, ILIld shall be subject 

1 This paragraph was Inserted by the amendment act of 1895-
'Tbe provisions of this paragraph are in substitution of the provisions of subsection (1) 01. section 

2a, and OI section 28. of the principal act. according to the amendment act of 1898. 
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::1 th~~~~~k~~~:!¥~n~f ~~~~ o:!t~:e ~i!;ball in the prescribed manner report to the registrar 
. The ~dke of clt!'rk mlty be heid eith~r.~parately or in conjunction with anyotber office in the pub­

he I'o(>r\'u'e, &It the ~ove~or may d6termuu~. and he shall be paid such salary or other remuneration 
a'4 the gQ\'ernor thmkR tit. 

til. It ahall be the dutr of the clerk-
11) To receive, regifiller. and deal with all applications within his districi lodged for reference of 

any industrial diflpute to the board for the distnct. or to the court: 
t ~) To ('ODvene tl'!-e bo~rd or,court for the purpose of dealing with any ~uch dispute; 
(31 To keep a register In which Rhall be entered the ~artjcuiars of all referenl'es and settlements of 

~f~~;;trial dhtputes made to and by the board, and of a I references and awards made to and by the 

14) To iss:ne an summonses to witnesses to give evidence before the board or COllrt and to issue all 
~c~ti~~:J ~,!~~~~o!r::dall other acta in c~nnectiOll with the sittings of the board or court ~n the pre-

('~l Gen.rallr to do allsurh things and to lake an such proceedings as may be required in the per­
~~~~i~~::,tn~i~fdt';.~e:e~s:::::. act or in the prescribed manner, or, in the absence of regulations, with 

~7. Any boArd and the court, and. being authorized in writing by the board or court any member 
of such board or court respectively, or any officer of such board. or court, without any other warrant 
than this Bct. at any time between sunrise and sunset- ' 

11) MRyenterupon anymanu(a.ctory, building, workshop, factory, mine, mine workings ship or ves­
Be ,lIhed, place, or premises of any kind whatsoever, wherem or in respect of which any industry is car­
ried on or any worK is being or hns been done or commenced, or any matter or thing is taking or haa 
taken place, which h88 been made the subject of a reference to 8uch board or court· 

(2) lis)' ins{lect and view any work, material. machinery, appliances, article: matter, or thing 
what8oe\·er bemg in Much manufactory, ~uilding. workshop. factory, mine, mine workings, ship or 
vessel, ~hed, place, or premi~e8 as aforesald; 

(3) May interrogate .any pe,nIOn or p~rson8 w.ho may be in or upon any such ma~ufactory, building, 
workshop, factory, ~me, mme workmgs,. ShIP or. vessel, shed, 'place, or premISes, as aforesaid, in 
respeet of or in relatIon to any matter or thmg hereInbefore mentIOned. 

re:p~t~~lIri:th::::r~i~! ~~~~e; ~~~~;~~ri:etr~:d~~n:h~: ~~~i~n~~:-~h~::~r~~~ie~geih~h~~:~ 
or court. or any member or ofticerthereof, respectively, dulr authorized as aforesaid, entrance during 
any luch time &8 aforesaid to any such manufactory buildlng. workshop, factory, mine, mine work­
ings, ship or ve~I, shed, place, or premises, or shali refuse to answer any question rut to him as 
aforesaid. shall for every such offense be liable to a penalty not exceeding £50 [$243.33 . 

o.i~~ !bceb~I~~~~n~l~rsi:e~~~r ~~ ~~i':~~ o~r~ p~!r!e~r~~i~~e~rb:~e~rrh~~:~~~ a~~li¥~ 
elerte1 b~~t~~~~'t~h:~ ~~:~t~:~~ C;:i~~':t~r~~~r~fb3i:~~:r~~mber, president, or chairman: HI Any peroon convicted of any crime for which the punishment is death or imprisonment with 
ha:J labor for a term of 3 years or upward; or ' 

~J :.~~e~ll.~\'~idl'~;'~ :~~':;n one board shall hereafter be eligible for nomination or election 
to a .eat on any other board, and if he is 80 elected his election shall be void.' 
n~~~~:tr.:'~~:ll':,~"v~l:r.r'1f to be nominated for election ... member of more boards than one, both 

In the event of any person's election becoming void under this section the governor sball fill the 

:~~d: .!>ly~~ln:i~"!:~:lo~ :~t~heep~~~r::l a:c~\!,h:h~r:~~~~ ri~~~hs~~T~~~rs had not been 
This s.ction shan apply both to boards of conciliation and to special boards of conciliators inter se, 

but .han not otherwise affect tbe operation of section 41 of the principal act. nor shall it in any way 

a~ei.t Wfie~I:~~rO:nhl~:!~~:r J~~~~'!i~a'\i~:,o ~f:~o::, ~f ~~~.r~;-~ourt ... hereinafter rovided, no 
industrial union or association, trade union, or SOCiety, whether of employers or worfers. and no 
employer who may be a party to the proceediJIgII before the board or court shan, on account of such 
industrial dispute, do any act or thing in the nature of a strike or lockout, or suspend or discontinue 
employment or work in any Industry affected brSuch proceedings, but each party shall continue to 

r:.l'~~l~~~ee:ftl,o{~~ ::.he:.;~en~';;~n~b~':!in~~a~~~ J'!e~~ ~~a~!!::~t c~::,: :~s~:~~~~e;:~: 
continuance of anv industry, or from working therein, for any other good cause. 

No industrial dispute shall be referred for settlement to a board by an industrial association, indu&­
trial union, or trade union, and no application shall be made to the court for the enforcement of any 
award. except in pursuance of a resolution passed by a majority of the members present at a meeting 
speCially summoned by notice being posted to each member, Slating the nature of the proposal to be 
submitted to the meeting." 

(!) Board. Q,{ conciliatitJon. 

30. In and for every Industria! district there shall be established a board of conciliation, to have 
jUriodlction for tbe settlement of Industrial disputes occurring in such district which may be referred 
to it by one or more of the parties to an industrial dispute or by industrial agreement, 

31. The govel"Dor mav determine the number of peroons who (together with the chairmanA shaH 
~~I~'b~ 8~a)1~:~ta~Y~~b'.!s:~~i~e8~r{h~'c~~~~itiio~ 0~ht1:xJi::cf.rOVision8 of this act, an such 

112. With respect to the first and subsequent elections of boards, the following provisions shall 
bave effect: 

(1) Every board shall consist of Buch equal number of persons ... the gove"!or may dete!"",lne, 
bemg not more than six nor less than four persons, who shall be chosen by the mdustnal umODS 01 
emplo)'ers and of workers in the industrial district respectively, such unions voting separately and 

el~li~i:~~~t;:!a':,U~~.[c~f b"!~ :::''i.'1l\''e'1~ addition to the number of members before mentioned, 
and be eleeted as hereinafter provided. 

1
3) Every boArd .hall be elected in the following manner: . "l The clerk shall act as returning officer, and .do the acts and tblng!! h~rel~after mentj0n!"i. 
b ~rst elections of a board shall be held withm SO days .. fter the constItution of tne dL,trlct. and 

1 This paragraph was inserted by the amendment act of 1896_ 
"This paragraph w ... lnserted by the amendment act of 1898. 
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the returning officer shall give 14 d,,:ys' notice in one or more neWl!t>"P"!" circul"ting in Ur.e distl'fet; 
of the day and pla.ce of electIOn, WhlC~ .hal! he so arranged that the IDdnstrial ullions of employers 
8J.1all vote at one lIme \lnd the mdustrlal umons of workers Itt another time on the day /h.d: Pr .... 
r.d:;~I~hf~~ ~~~~~r,;r~~ l:'ea1~f~l::. ~f.'e to time extend the period within wbich any electi"n!t tthall 

(c) Persons ahall be nominated for election in sucb manner as the rules of the industri .. 1 ,mio", 
rnay preSCribe, or, if there be no such rule, Dominations shall be mad'e in writing by the chai:JDlan oE 
the union, and lodged with the returning officer at least 3 daya before tbe dille of electionc Each 
nomination shall be accompanied by the written consent of the person nominated and forms of 
nomination shall he provided by the retnrning officer on application to him for tbat purpose. 

(d) When all the nomination. have been received tbe returning ome .... oball give notice of the 
names of peroons nominated by affixmg a list thereof on the door of his office at least one cle .... day 
before the day of election. 

(e) If it shall appear that no greater number of persons are nominated than require to be eleeted. 
the returning officer shall at once declare such persons elected. ' 

If the number of persons so nominated exceeds the number required to be elected, then votettshaU 
be taken as hereinafter provided. , 

(f) The returning officer shall preside at tbe election by each division ofindustrial unions enti;tledl 
to vot.e, and the vote of each ~uch union ahal! be signified in writing in tbe prescribed manner, and 
on bemg tendered by the chaIrman or the umon, or by some person app.-nted by the union for that 
f~i~'M~ accordance with its rule.s, the returning officer shall record tbe vOCe in such man!,er "" he-

(g) Eacb industrial union sball bave as many votes ... there are persons to be elected hy its d:iTi· 
. ~~n~~~~~~J'~~~r:cl'.a(r~~aWt~:fe~:~~g.\1~~1:~~ number of votes in !lUch division, not exceemng' 

(h) If it shall happen tbat two or more candidates bave an equal number of votes the retuno.wg' 
officer, in order to complete the election, shall give such votes to one or more of such candidates as 
he thinks fit: Provided that any candidate may in· any such case agree to withdraw from the· 
election. 

(i) As soon as possible after the votes of eacb division of industriallmions bave been recorde(j tbe 
returning officer sball ascertain what personS' have been elected, as before provided, and shall s!Ja.te­
the r~sult in writing, and forthwith post the ""me in some public place at the plac~ of election. 

0) In case of any dispute touching tbe sufficiency of the nomination, the mode of election, or tbe­
result thereof, or any matter incidentally arising in or in res,,\ ect of sncb election, the same shall be 
decided by tbe returning officer, whose decision sball be fina , 

(k) In case any election is not completed for any cause on the day appointed tbe returning ollicer 
may adjourn the election, or the completion tbereof, tQ the next or any subsequent day, and 1I18Y 
then proceed witb the election. 

(I) The whole of the voting papers shall be securely kept by tbe returning officer during the-elec­
tion, and tbereafter shall be put in" packet and kept for 1 month, when he shall cause the whole of 
them to be effectually destroyed. 

(m) Neither the returning officer nor any person employed bybim shall (except in discharge of bis 
dutv) disclose for whom any vote has been given or tendered, either beiore or after the election is 
complt::ted, or retain possession of or exhibit any voting ~aper used at the election, or give any infor­
mation to any person as to all or any of the matters het'em mentioned: and if any person shall com­
mit a breach of this provision he shall lie liable to a penalty not exceeding twenty pounds ($97.33). 

Bllt nothing berein contained sball be deemed to forbid the discloSllre of Rny fact or the doing of 
any act hereby prohibited if the same be required in obedience to the P!oc .... of any court of Jaw. 

(4) The clerk shall, after the comr.letion of the election, al'l?oint a day for the Iirst meeting- of the 
members elected\ and shall give at east 3 days' notice in wrIting to each member. At sucb meeting 
the membe,.. "ha I elect some impartial person, not being one of tbeir number and willing to act, to 
be chairman of the board. . 

33. As "oon as may be after the election of the cbairman tbe clerk sball transmit to tbe ~overnor a 
list of the names of the respective persons elected as members and as chairman of the board, and the 
g-overnor shall oause notice thereof to be published in the Gazette, and the date on which such notice 
is so published shall be deemed to be the date of election, and such notice shall be final and conclu-
sive for all purpo~es. . 

34. The membe .. of the board and the cboirman sball bold office for the period of S years from tbe 
dote of the publication of such notice in the Gazette, and until their succeSo_ors are elected. 

36. On the expimtion of everv third year alter the first election of members of a board or a chair­
man thereof a new election shall be hefd, onsucb day as the governor may appoint, and new mem­
be,.. and a chairman .hall be elected in the manner hereinbefore provided 111 respect of first elections. 
Any retiring member or chairman shon be eligible for reelection, and all proceedings in and about 
such new election mol' be had and taken accordinglv. 

S6. If the cbairman or any memher of a board shan die, resign, or be disqualified or incapable to 
aot his office sholl be vacant, and the vacancy shall be supplied in the same manner as the orig-inal 
election was mode, and the person '0 elected shan hold office in the boord only for the residue of the 
term of his predeces.,or therein. Members shall resign office by letter addressed to the chairman, and 
the ch.irman by letter to the board. 

3? l1pon 8ny cosual vacancy heing reported to tbe clerk in the office. of a member of abo.rd !,e 
shall take an sue'h proceedin~s .a moy be nece ...... ry to have an electIOn by the class of Il1dustnol 
union entitled to vote in the election of su('h member. and the proVisions as to general elections shall 
apply accordingly as far as applicable. In the case of a casual vacancy in the office of chairman the 
board shan meet on such day and time as they may appoint and elect a chairman to supply such 
vft('anry. . 
. St!. (i) The presence of tbe cboirman and of not Ie .. tban one-half in number of the otber mem­

be", of a board shan be neces. .... ry to constitute a quorum. 
(2) Bllt in case of the iIlnes.. or absence of a chairman tbe members ma)' elect one of their own 

number to be chairman during such illness or absence. 
(3) In all matters coming before any hoard the decision of tbe board shall be determined by a 

majority of the votes o! the members present, exc}usive of tbe chairman, except in the case of an 
equality of such votes, 111 which case only the chRlrman shall yote, and his vote shall deCide the 

q~e»~i¥r-at am'tlme the industrial unions entitled to vote shall neg-Iect or refuse to vote at the el",,­
Uon of a member of the board, whether in respect of a g-eneml election or a casual vl\cancy, or if the 
me1D~ers of a board Rhftll neglect or refn!'l.e to elect a chairma.n. the governor may in· an~' such rase 

. appomt st1('h fitting persons as members of the board or as chulrman as may be necessary In any ense 
to give effet'! to this "ot. -. 

If lind as often .s for anv reason the prescribed number of memb .. ,.. or the board is not dl\l~ 
elected, or the prescribed numher of members of the COllrt is not duly recommended, as provid"" 



BOARDS OJr AR~ITRATION, ETC. ;-NEW ZEALAND. 209 

by the principal act, the governor shall, by notice In tJ.te Gazette, appoint as many fit persons to be 
m~mben o~ the board or eourt 88 mar be necessa~y 10 ~rder to make the prescribed number. The 
gi~:t:~en~~I;:~~:%hz::re~~~rgeltn:.:!i~~~~)nCh18lVe eVIdence of the ha.ppening of the eventB enti-

E,'ery person appointed by the governor to be member or chairman of a board sball be deemed to be 
eJe('ted within the meaning and for the purposes of section 33 of the principal act i 

Thill section Rhall take eftert 88 from the date of the coming into force of the prinCipal act,!!. ' 
40. (1' No act of a board shall be que8tioned on the ground of any informalIty in the election of a 

~:~ef~;r" ~~~:;a~~: ;frg~l:t~ ~h~~~~~r~t of any member is vacant. or that any 8uppo~ed member 
(2) In the event of the period of olllce bf any board expiring whilst such board is engaged in the 

tu\'eMti,1C8th:a.n of Ilny induRtrial diRput~ the governor may, by notice in the Gazette. continue such 
b'.J2irt1 III offIce for any time not exceedmg one month, in order to enable its members to take part in 
the P4t'ttiement of stich dispute, and on the expiration of such month an election of a new board shall 
b~ held in the manner hereinbefore provided, 

41. (1) N'otwithJoltBnding the election of 8 board under the provisiom:; hereinbefore contained or 
,!here no.diHtrict shall have been eonliltituted, a special board of conciliators may be appointed from 
time to time to meet any case of emergenc)" or any special case of industrial dispute. Such board 
shall comliHt of an equal number of perMCms not exceeding six, all or any of whom may be members 
of the ~ard of the district. and shall be chosen separately in equal num'bers by employers and indus­
trjal unl0011 of employers djrectly interested in Buch dispute Bnd by industrial umons of workers so 
Inter""ted. 

(~) The members of any luch !!pecial board, together with a chairman, to be elected as provided 
}~:~t~~ro:;;~~l~w~~~taibo~l:~ciidtr~~~~~~~~~t~faf~~~~r?c~ce, be deemed to pO&Se~ all the 
f~. Any industrial dl'pute mRy be referred for settlement to a board either by or pursuant to an 

fuduBtrial agreement. or in the manner hereinafter p'rovided: " 
(I) Any party to such a di.cutemay, in the prescrlbed manner,lodge an application with the clerk 

re(~ue~l:;,gp~~it':U~h.:!~tf~l:pu'iere,:,",[:e:":::~ri~ment to a board, 
(a~ An Individual employer. or several employers, and an industrial union, trade union, or BSS()OO 

clation of workers. _ . 
(b) An Industrial union, trade union, or BSSociation of employers, or an individual employer, or 

several employers, and an industrial union, trade union, or a.~ciation of workers, or severa1 such 
unions or associations. 

But the mention of the varioul kinds of partlel shan not be deemed to interfere witb any arrange-

!h:n~ ~~t~:ft~~b~~~r ::dn:~~:~~p!~ti~er:irib~~~~~QJr::K~~e r~;:;g~Jf~fnhi~~l :~c~!fl~~ 
an~ another or others 8ubstitutl!d after the reference to the board. and before any report is made, as 

::y~a::e8~~11 ~~~:e~~:t~o~~~ ~1:~~:dir~~iE~Tc::no: s~:~ngu~~:~ ~~~~dr~~l;~d the board 
(3) An employer. being a party to a reference, may appear in persoa,or by his agentdnly appointed 

In writing for that PUrpORe, or by counselor solicitor where allowed an hereinafter provided . 

. ch<:ln!:n S:08~::!C:ry~~~eb;~::~'no:~~~i~r:~=~~(n~~i~~le~~rn~ ~~:~)r:~c~i::l tri~riti~: ~m 
the chairman of the AMSOciation or union for tJlat purpose. or by counselor softcitor where allowea 
... heretnafter proVided, 

(5) Every party appearing by a representative or representatives shall be bonnd by his or their 
acta. . 

be\~reT~ee c~~~o::.~~~r~~~~f i~n~:C~I~~~n~~i~~r ~ ~e~~~~i~g tg,as~g~r:"~~~l~0r,t.,h~.:!~~~u\ey'tf': 
In the prescribed manner, and, subject to the provi.ions 01 this act, Ihall carry out all directions 01 
the board In order to effect a settlement of the industrial di'pute referred to it . 
. (7) No counselor solicitor shall be allowed to appear or be heard before Ii board, or any committee 
thereof, unless all the parties to the relerence, or interested in the matter referred to a committee, 
shall expressly consent thereto. 

When any industrial dispute has been referred foroettlement to a board or the court, any employer, 
... """ctatioo, trade nnion, or industrial nnion may, on application If the board or the court deem It 
equitable, be joined as party thereto at any stage 01 the proceedings, a.nd on such terms as the board 
or tbe conrt deems equitable.' . . . . 

43. Every board shall, in ouch manner as it shan think fit, carefully and expedltJously mql1lre 
into and investigate any industrial dispute of which it shall have cognizance, and all matters affect­
Ing the merits 01 such dispute or the right settlement thereof, and, for the purposes of aoy snch 
inquiry. shall have all the powers of summoning witnesses, and hearing and receiv~ng e,vidence and 
preserving order at any inquiry, which are by this act conferred ·n the court of arbltraho.n. 

Whenever an industrial dispute involving tecbnical questions il referred to a bORrd or the court 
for •• ttlement two experts may be nominated, one by each p •. rty to the dispute; and such experts 
Ihallslt as BSSeSIlOrs with and be deemed to be members of the board. or court for the purposes of such 

di~r~~~;e are more than two parties to any ouch dispute one BSSossor shall be nominated by the pa ..... 
ties whose interests are with the employers, and the other by the parties whose interests are with 

th~;;,o:,~rs shall be nOlllinated in the prescribed manner aod subject to the prescribed condi­

ti~~~~re an industrial dispute relates to em loyment or wages, the lnrisc1iction Of the board or court 
to deal therewith shaU not be voided or aWected by the tact that the relationshIp 01 .emp,loyer 'Ind 
employed has ceased to exist, unless it 80 ceased at lea..l;jt 6 wp.e~ before the indu9trlaJ dispute was 
fi~t referred to the board or to the court, if there has been no prior reference to the board.! . 

ft. In the con"'e of any luch Inquiry and Investigation the board shall make all such sugges~lons 
aod do all Inch things as shall appear to them as right and proper to be m!,de or done for ~eCurlDg a 
fair and amicable settlement of the industrial dispute between the partle~, and may adJourn the 
proceedings for any period the board thinks rea.onable. to allow the partIes to agree ~pon some 
terml ofsettlement, and if no such settlement shall be arrived at shall decide the questIOn a~cord, 
ing to the merits and substantial justice of the c&~e. and m.8.ke theIr repo~t or recommendntlon in 
writing, under t1Je hand of the chairman of the board, whIch shall be deilvered to and filed by the 

'Thll paragraph was inserted IJ)' the amendment act of 1895, 
"Thl. paragraph was inserted by the amendment act 011896. 
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clerk In his own office with all papers and proceedings relating to the reference. Such report shall 
be delivered as aforesaid within 2 months of the day on which the application was lodged with the 
clerk. 

40. In particular, but-without limiting the general power given to a board by the last preceding 
section, any board may- , 

(1) Refer the matters in dispute, upon such terms as the board thinks fit, to a committee of their 
number, consisting of an equal number of representatives of employers and workers, who shall 

en~)aR~~e~o a'ri'~O~~~lt~:I~~~~t~t"~,::rio be settled by the court. 
~6. If the board shall report that they have been unable to bring about any settlement or any 

disputo referred to them satIsfactory to the parties thereto, the clerk on the receipt of such report 
, shall transmit a copy (certified by him) of such report to each party to the industrial dh'llUte, where­
upon any such party may in the manner prescribed require the clerk to refer the said dispute to the 
court. The clerk shall thereupon transmit all the pa.pers and proceedings in the reference to the 
court. 

(3) The court of arbitration. 

'7. There shall be one court of arbitration ior the whole colony for the settlement of industrial 
disputes pursuant to this act. The court shall have a seal which shall be judicially noticed, and 
Imp ...... ions thereof admitted in evidence in all courts of judicature, and for all purposes. 

41!. (1) The court shall consist of three members to be appointed by the governor, one to be so 
appointed on the recommendation of the councils or a m8..)orityof the councils of the industrial 
a.......aciations of workers in the colony, and one to be so appointed on the recommendation of the 
councils or a majority of the councils of the industrial .... oclations of employers of the colony: Pro­
vided, Thllt if there shall be no industrial .... ociations of employers, then, In their stead, such recom­
mendation as aforesaid shall be made by the industrial unions of employers. 

No recommendation shall be made as to the third member, who shall be a judll"e of the supreme 
court, and shall be appointed from time to time by the governor, and shall be preSIdent of the court, 
and in case of the illness or unavoidable absence of such judge at any time the governor ma\" appOint 
some fit gerson, being a supreme court judge, to be and act as preSIdent, who shall hold office only 

dU~\n~~e ..,~~:ru~ ~ath~~~~~O:!,~n:l;f~:~~~J~?;~hi" section shall be as follows: ~a) Each such council respectively shall, within 1 month after being requested so to do by the 
governor, submit the name of one person to the governor, and Irom the names of the persons so 
recommended the governor shall select two members, one from each set recommended, and appoiut 
them to be members of the court. 

In the event of a majority 01 the councils not having made recommendations as aforesaid, or in 
case such majoritv of recommendations shall not be received by the governor within the period of 1 
month after each 'council bas been requested to submit a name a.'i afore...~id, or in case any person so 
recommended shall decline to act as a member o( the court, the governor shall forthwith appoint 
ouch person as he shall think lit to be a member of the court; and such member shall be deemed to 
be appointed on the recommendation of the said councils, as the case may be. 

(b) For the purposes of this section the expression" council" means the governing authority of 
the association or industrial union entitled to vote, by whatever name such authority shall be 
designated. ' , 

(c) As soon as practicable after a full court shall have been appointed by the governor the names 
of the members of the court shall be notified in the Gazette. 

olD. (1) Every member of the court shall hold office for 3 vears from the date of his appointment 
and shall be ehfi:ible for reappointment, and any casu"l va(.aucy occurring in the membership b)" 
death, disqua.lification, re~hm8.tion, or remova.l sha.ll be 5uPfllied in the saDIe manner a..q the original 
igf~~~t~~::'~~~:"~'t~~r~g!c=~ ~~~P.r~~:J'E~:~t~&~~.1i I a casual vacancy sb,,11 hold office only 

(2) Tge governor may remove any member of the court from office who shall become bankrupt\whO 
mav be convicted of any crime the punishment of which is death or imprisonment with hard abor· 
for" term of S years or upward, who may become of uusound mind, or who shall be absent from three 
consecutive sittings of the court. 

011. Belore proceeding to consider any case the members, other than the presiding judge, of the 
court and the ottice ... thereof sh" \I respectively make a statutory declaration that any evidence pro­
duced belore them shall not be disclosed to anyone except a9 pro\'ided by this act. 

Tbe statutory de"luration prescribed by section 50 of the principal act need be taken only once, and, 
In tbe ca.'e 01 eaeh member by whom it is or has been taken, it shall be deemed to apply to all 
evidence produced before him during his term of office.1 

61. The governor may also from time to time appoint and remove such clerks and other officers of 
the court as shall be neces."8ry, who .hall hold oDice during pleasure and receive such salary or other 
remuneration as the governor thinks lit. 

6~. The court shall have jurisdletion for the settlement and determinntion of any mdustrial dispute 
referred to it by any board pu",uant to section. 40 or 46, or by reference under section 8"l, or by peti­
tion undersprtion MS, or by industrial agreement, or by either party to an industrial dispute which 
has arisen in a di~trict where no IJou.rd has been constituted, and for such purpose may summon any 
party to an industrial di.put. to appear before It. 

63. Either party to t> , dispute may appear personally or by "gont, 0:, with the consent of all the 
parties, by counsel "r >olicitor, and may product' bdore the court such witnesses, books, and docu­

,ments 8.Seuch part)' mtty thinK proper; Bnd the court shall have power to permit any other party 
who has or may appear to have a common interest in th" matter and be willing to be joined in the 
proceedings to be so joined on such terms as it thinks fit. 

The court ah .. 1 , '.ave mil and exclusive jurisdiction to hear and receive evidence, on oath or other­
wi.~, as may be allowed by law, and to hear and d termine the matters in dislmte in such manner 
as it thinks fit, and shalll,e at liberty Lu receive any such evidence as it DlIIY think fit, wheIher It 
shall be strictly legal evidence or not, with lull power to adjourn the consideration of any matter, 
wholly or in purt, for any period, or without stating any period. 

Formal matters which have been proved or admitted before a board need not be again proved or 
admitted before the ,·(lurt. 

64. Thesittin!l" of the court shall be held at such time and place as are from time to time fixed b.,. 
the president. 'fhe slttln!P' ma~' be fixed either for a particular ca.,e or generally for all cases then 
before the court and ripe lor hellring, and it shan be the dut

l
\" of the clerk to give to each member of 

the court at least 4~ hours' previous notice of the time .. nd puce of each sitting.> 

IThis parllgrnph was in.erled b)' the amendment act of 1M9S. 
"This r"rngraPh w ... inserted by the amendment IIct of 18118, in substitution for section 54 of the 

principa act repealed. ' 
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65. The.part! ... to the .proceedlngs hefore the courlshall he those before the board. and the proV)o 
~f~~:~t~~I~~~.re contaIned 1)8 .. to the appearance of parties before a board shall apply to proceedings 

At letUlt three days' notice shal) be glven to each pa.rty to the proceeding! of the time and place 
:~Pft~t~~~r t~fthnh'i!ig~l~fc~~~~~rt, except where a party is added to the proceedings on .his own 

66. The clerk may. at the request of either party. iMue a summons in the PreMCl1bed manner to 
any pel1lOD to appear Bod give evidence in any manne~ bef~re the c,?urt, and to produce any books, 
deedM, papers. or writings rel!,~lng to 8uch ~tter a.nd In hiS possesslon or under his control. Such 
books, de .... d8, papen, and wrltmgs may be Im~pected br the members of the court for the purposes of 
thbo .. ct; t·ut the Inform .. tion obtained therefrom shal not In any form be made ~ublic. And any 

&:er:~ru.r;~nd~~~ hrlt:~:lfu~er:~~~:~~~ ~~:~~T:~::e7n~ti!~!::t~~~ s~a:l ~aS:~~e~:~~~~-
and who 8M.ll. neglect or refUHe without sufficient cause to appear or to Croduce any books, deeds: 
papeJ'M, or wntmgs required by such summons to be produced, shall be )jab e to 8. penalty not exceed­
ing twenty pounds [$\17.33) or, In default of payment, to be imgrisoned for a term not exceeding one 
~~~;f::'':! Ir:bfIirym~n:no~~I~~ ~~: J;~~:v~;::~~~'::!..~~. imprisonment ahall not exempt any 

67. Wbere it I •• hown to the ... tisfactlon of the court that certain parts of books ordocumen", to be 
~Ng~An~::'~1':,~e s~':,:';!.~~~~te to tbe matter before the court, the party producing tbe ... me sball 

6~. Every pel'!lOn who .hall be summoned and shall appear as a witness shall be entitled to an 
allowance or compenStltion for expem~es and loss of time according to the scale for the time being in 
force aud allowed to witnesses in civil suits under the magistrates' courts act, 1893. 

69. Any member of the court, or the clerk. shall have power to administer oaths or affit'Dlft.tions 
to all witnesses who .hall appear before the cour~ and all willful false swearing or false affirmation 
in anv proceedings In the court under this act sball be deemed and held to be willful perjury, and 
shall be indictable and punishable as such; and on any indictment It shall be sufficient to prove that 

th3o~~~~~I~elli;I~~~.::,nor~::'1~~~~~:"~Il~~~~~l":~~~ ~!":~t!~~e:.i~he court shall be deemed 
to ha,·e lLud may exercise all the powers and duties of a stipendiary magistrate under the ma~ 
trarea' cour ... act 1893; and the provisions of the said act, mulalis mutandis. sball be applicable to all 
proceedingM in the court under this act to the same extent as if the court were a. magistrate's courtj 
and every f'Upendio.ry matistrate, and every magistrate's court. and every clerk of such court shall 

~~rl~~~:~%i:: ~~dr:al~i8 ~i ~n~~:~tr;:~\~~l1n~~t!~,~ra~~~:::.~n ~~ft~C;rO:I:~l :a~:~ 
tively could do or be required to do under the ma!l"istrates' cour", act, 1893. 

61. The court may sit and conduct I'" proceedmgs in open court. and a majority of the members 
K~d"t!:ts::!~~ '!:i~~::~i~yfl!'~~~!"J"~~fe~~~.matters referred to them In such manner as tbey shall 

O~. If either of the members otber than the president shan neglect or fail to attend Ii. oilting of the 
court wIthout good cause shown to the satisfaction of the president, the other member present and 

thurT~~ecnot~a~a~e6:~~l'~:"n:Jtf~t!,uli~:" t!;' tf~~~~:f~~~~I:"';,'""Jr;i:~:'in manner following, 
that Is to say: (1) By the court or the president at any sitting thereof, or, if tbe president is absent 
-from such ~itting, then by any other member present, or. if no member is present, then by the clerk; 
and (2) by the president at any time hefore the ti,!,e fixed for the sitting, and in such case tbe clerk 
sball notify the members of the court and all parties concerned.l 

The powe,.,. by the last pre<'eding section rsections 64 .. nd 63) hereof conferred upon the president 
in the ca. ... of the court shall, in tbe case of the board, be exercisable b)" the cbairman thereof.' 

The board or the court. at any stage of the proceedlDgs before it, and either of its own motion or 

:l~~~e~~~Tt ;!~n~ ~~~~: &!~i~tempa~r:'~h;?:!:;iJ:~:~~!:!~~:d ;~~d:~l~~nln~:~~e~:~n~~ 
tion shall wlthdraw.-

0 •• If any pe..,.m shall willfully insult any member of the court or the clerk during the sitting of 
the court. or shall willfully interrupt the proceedings of the court, or be guilty in any other manner 
·of any willful contempt in tbe face of the court, it shall be lawful for any officer of the court, with or 
without the assistance of any other person. to take such offender into custody and remove him from 
the court, to be detained in cwotody until the rising of the court. and the pel"l!On so offending shall be 
liable to a penalty not exceeding ten pounds [848.67] for sucb offense, to be recovered III a summary 
way as hereinH.fter provided. • . 

66. If any party to proceedings before the court shall. after notice given to such party. fail to attend 
or be repre.ented before the court. without good cause shown to such court the court may proceed 
and act .... fully In the matter before it as if such party had duly attended or been represented. Any 
pel'!lOn who Is a party to any sucb proceedings may be. requlred to give evidence before tbe court in 
the manner hereinbefore provided witb respect to a wltn .... 

66. The court may refer any matters referred to it from time to time to a board for investigation 
and report wbere it shall think such board may arrive more easily at a settlement thereof, and the 
.award of the cour, shall be based on the report of such board. 

67. The court may at any time dismiss any matter referred to it whlcb it shall think frivolous or 
trivial and any award in such case may be limited to an order upon tbe party bringing the matter 
hefore'the court for payment of all costs of bringing the same. 

In order to enable the court the more effectually to dispose of any matter belore it according to ~he 
substantial merits and equities of the ("a..~, it may. at any stage of the pro.ceedlngs, of its own m~tlOn 
or on the application of any of the parti .... and upon sucb terms as it thmks. fit. by order: q) Dlre~t 
parties to be joined or struck out; (2) amend or waive any error or defect 1D tbe pr.oceedmgs; (3) 
extend the time within whichanythmg is to be done by any party; and (4) generallyglve such d,rec· 
tions as are deemed nece.qsary or expedient in the premises.i . 

Tbe powers by the last preceding section [paraaraph) bereof conferred upon the court may, when 

th3~~0¥r,te~~~i~~~!;e ~~~te~g~~b~~~U!'~fbi~n~~e month after tbe court shall have hegun to sit 
for the hearing of any reference, and shall be signed by the preSIdent of the court, an~ h~ve tbe .eal 
of the court attached thereto. and shall be deposited in the office of the cle~k of tbe dlstrlC~ wher~m 
the reference arose, and be open to inspection witbout charge by all pel'!lOns mterested tberem dUrIng 
-office hours. 

I This paragraph was inserted by the amendment art of 1898, in substit1:tion for section 6S of the 
principal act repealed. . 

JTb .. paragraph was inserted by the amendment act of 1898. 



212 THE INDUSTRIAL COMMISSION:-FOREIGN LABOR LAWS. 

The court in its award, or by order made on the application of any of the parties at any time dur­
ing the currency of the award, may fix and determine what shall constitute a breach of the award, 
aud what sum, not exceeding five hundred pounds [52,433.25], sball be the maximum penalty payable 
by any party or personjn respect of any breach: Provided, luYwever, That the aggregate amount of 
penaliies payable under or in respect of any award shall not exceed five hundred pounds [$'2,433.251.' 

It shall not be lawful for the court by any award to fix any age for the commencement or termina­
tion of apprenticeship.' 

The court in its award, or by order made on the application of any of the parties at any time dur­
ing the currency of the award, may prescribe a minimum rate of wages or other remuneration, with 
special provision for a lower rate being fixed In the case of any worker who is unable to earn the pre­
scrIbed minimum: Provided, That such lower mte shall in every case be fixed by such tribunal, in 
such manner, and subject to sucb provisions as are specified in that bebalf in tbe award or order.1 

69. (1) Tbe court in its award may order any party to pay to tbe other party costs and expenses 
(including expenses of witnesses) as it may deem'rea..lr;jonable. and may apportion such cost between 
the parties or any of them as it thinks fit, and may at any time vary or alter any such order in such 
manner as it thinks reasonable; and such costs or any other costs ordered by the court to be paid mav 
be recovered in any court of competent jurisdiction by tbe party entitled thereto under tbe award or 
order of the court as the debt due from the party liable tberefor; but no costs shall in any case wbat­
ever be allowed on account of any agents, counsel, or solicitor appearing for Rny part}r. 

(2) The court may also order that the wbole or any portion of any such cost as aforesaid shall be 
taxed by the proper officer of the supreme court, and such officer shall have in, about, and in rela­
tion to such taxation all such power, duty, and authority as he would bave in any case within the 
ordinary jurisdiction of- the supreme court in respp.,ct of taxation of costs. 

In every case where the court in its award or other order directs the payment of costs or expenses 
it shall fix the amount thereof, and specify tbe same in the award or order. Section 69 of the princi­
pal act is hereby modified in so far as it is in conflict witb this section, but not further or otberwise.' .0. The award shall be fmmed in such manner as shall best express the decision of the court, 
avoiding all technicality where possible, but shall state in clear terms what is or is not to be done or 
performed by each party or person affected by the decision, and may provide for an alternative course 
to be taken by any party to the proceedings, or by any person affected thereby; but no a ward shall be 
void or vitiated in any way because of any informality or want of form, or any noncompliance with 
tbe provisions of this act, . 

U. In all legal and other proceedings it shall be sufficient to produce the award with the seal of 
court thereto, and it shall not be necessary to prove any conditions precedent entitling the court to 
make such award. 

72. Proceedings in the court shall not be impeached or held bad for want of form, nor shall the 
same be removable to any court by certiorari or otherwise; and no award or proceeding of the court 
sball be liable to be challenged, appealed against, reviewed, quashed, or called in question by any 
court of judil!8.ture on any account whatsoever. 

'i3. No proceedings in the court shall abate by reason of the death of any member of the court or 
of any rarty to such proceedings, but the same may ~e continued and disposed of by the successor in 
office 0 such member or legal personal representative of the party so dying. 

(4) Enforce.""e,,); ofaward •• 

7'. Every award of the court shall specify each industrial union, tmde union, association, person, 
or persons on which or on whom it is intended that it shall.be binding, and the period, not exceeding 
2 "ears from the making thereof, during which its provisions may be enforced; and during the period 
within which the provisions of such award may be enforced such award sball be binding upon every 
industrial union, tmde union, association, or person upon which it shall be thereby declared sucb 
award shall be binding: Provided, That if the members of any industrial union or tmde union are 
mentioned genemlly in any such award, all persons wbo are members at the date thereof of such 
~~:'~d:'h m:tie t!'!~r':!~ter become so during its SUbsistence, sball be included in tbe direction given 

7 0-81.1 ~or the purpose of enforcing any award or order of the court, whether made before or after 
the coming into opemtion of tbis act, the following provisions shall apply, anything in tbe prinCipal 
Bct to the contmry notwithstanding: 

(1) In so far as the award itself directs the payment of money, it shall be deemed to be an order of 
the court, and payment shall be enforceable accordingly under the subsequent provisions of this sec-
tion relating to orders of the court. • 

(2) If any party or person on whom the award is binding commits any breach thereof by act or 
default, then, subject to the provisions of the last preceding subsection hereof, any party to the award 
may by application in the prescribed form apply to the court for tbe enfol't'ement of the award. 

(3) 6n the hearing of such application the court may by order either dismiss the application or 
impo.'!t! such penalty for the breach of the award as it deems just, and in either case with or without 
costs. 

(4) If the order imposes a penalty or costs it shall specify the parties or persons liable to pay the 
same, and tbe parties or persons to whom tbe same are payable: 

Protoided, That the amount payable by any party or person shall not exceed five hundred pounda 

[~~ll,d al.o, Tbnt the aggregate amount of penalties and costs pay",ble under any award shall not 
exceed five hundred pounds [If'l,433]. 

(6) For the purpose of enforcing payment of the amount payable under any order of the court (not 
bemg an order under section 10 hereofl, a certificate in the prescribed form, under the hand of the 
clerk and the seal of the court, specifymg tbe amount ~ayable and the respective persons by and to 
whom the same is payable, may be filed in any court havmg jurisdiction to the extent of such amount, 
and shall thereupon, accordin~ to its tenor, opemte and be enforceable in all respects as a final judg­
ment of such ('ourt in its civil Jurisdiction: 

P,.ol'ided, That for the purpose of enforcing satisfaction of such judgment where there are two or 
more judgment creditors tbereunder, process may be issued sepamtely by each judgment creditor 
agaioot the property of hi. judgment debtor in like manner as in the case of a separate and distinct 
judgment. 

(6) All property belonfing to the judgment debtor (including therein, In the case of an industrial 
union or tmde union, al property beld by trustees for the judgment debtor) shall be available in or 
toward satisfaction of the judgment debt, and if the judgment debtor is an industrial union, an 

, Tbl. pamgmph was inserted by the amendment act of 1898. . 
"The followin!!, provisions were substituted by the amendment act of 1898, In the place of """tiong 

75 to 81 of the pnncipal act repealed. 
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Induotrlal """""Iation. or a trade union, and Its property is Insutllcient to fully 88tisfy the judgment 
debt, its memben shall be liable for the deficiency: 

Prot'id.ed, That no membt:r shall be liable for more thaD ten pounds [$48.671 under this subsection 
(7} For the purpoo. of glvlng fill) effect to the last-preceding subsection bereof the court or the 

x~dent thereof may, on the apphcatlOn of the judgm.ent creditor, make such orner or give such 
C!~~O':B'tT ::~~::':e~cessaryl and the trustees, the Judgment debtor, and all other persons con-

(~I The f?l"e$olng provisions of this. section are in substitution of those contained in sections 75 to 
81 (I the pnDclpRl act, aD!! tbose ~tlOD8 are hereby accordingly repealed. 

(9) Nothing in this Hertlon con tamed. shall affect the validity of any proceedings which at the com­
Ing lnto operation of this act are pendmg for the enforcement of any award or order 01 the court in 
80 tRr 68 the 88me relates to the payment of mone~, a~d all such proceedings may either be continued 
unrle~ the prln('lpal act, or be abandoned and be mstItuted afresh under this act: but all proceedings 
penrlmg for enforeement of any award by attachment are hereby stayed, and in lieu there~f proceed­
ingR mtty be instituted afresh for enforcement by penalty under this section: 

ProviLkd, That the court when disposing of ouch fresh proceedings shall make such order 88 to costs 
as It deems just, having regard to the costs of the proceedings abandoned or stayed 88 aforesaid. 

PART IV. 

GOVERNMENT RAILWAYS. 

8t. The management of Government railways .Inder the Government railwavs act 1887 shall be 
d('emed to be an industry within the meanin~ of this act; and notWithstanding -anything Contained 
in the first-mentioned act, the railwa.y commL"Wioners appointed thereunder may make an industrial 
Bgreemt'nt with the ROCiety now registered under the trade-union act, 1878, and called The Amalga­
matt"d ~ocie.ty of Railway Servants, and either the .said commiBsi(:mers or the society may refer any 
indufltnlll dispute between them to the court estabhshed under thiS act; and the commissIoners may 
give effect to any terms of an award made by such court. 

The JOOCiety may be registered 8B an industrial union under this act; and the commissioners shall be 
deemed to b~ emplo)'ers within the meaning and for the purposes of this act. 

The foregomg provisions shall apply to any reconstruction of such society in case of its dissolution, 
and .hnll extend to any similarsoClety taking the place of such first-mentioned SOCiety and registered· 
untJer this acL . 
~8. In ca. .. the commissioners shall neglect or refo. ... to agree with the said society to refer any 

Indo..trial dispute to the court, the society may, by petition lodged with tbe clerk, refer ouch dispute 
to the ('ourt to hear and determine the same; and the court, upon such petition, and if it shall con­
sider the dispute suffiCiently grave to require it, may require the commissioners to appear before the 
court. and to submit the maners in dispute to its decision, and for that purpose the court shall have 
all ouch jurisdiction and authority and may do all sucb acts and things as may be necessary for such 

p~r.~;,:~ft'i.'::'ti'!':J~~ :~~~~r:g~~i;1~~~t~;::i~~~~~~h~~a;J'constitnted under this act s~all have 
any Jurisdiction in any matter of dispute between the commissioners and the said society. 

PART V. 

JfISCBLLANEOUS. 

80. Any notification made or pnrportingto be made in the Gazette by or under the authority of this 

=~r t~~r.;:,tn~: t1v.:~~~~!~~!I.:-r~~~; jo'rr~:'~~~~~~~IJ'~e~'t.rG";,~~:~;;'~~{ ~~~:r~; 
the time being. . 

of~1;e ~~:rl ~~!\i'l,~~!efv:d'~~~~,:!~:gf~t'b~~~r;-,:'~g~~~!g~:.".:~ef~e"~i~~;~~~'::i ~~~i~:n~: 
the court, or the chairman of any board, or of the re~trar, or of the clerk of awards, shall be judi-

~:~~~,rt~t~~e:tt!i~:J i~:h: a~~:' :i::J:a: ~t~~u~h ~~:~u~t~~gal~~!~l~ :;~~~a:d,Yoi:;~~~~ 
tificate, or other otllcial document made or purporting to be made under this act. 

No proof .ball be required of tbe handwriting or otllcial position of any person acting In pursuance 
of this section.' . 

87. The governor from time to time may make, alter, or revoke such regulatio~s not inconsif'tent. 
with this act 88 may be necessary or desirable to carry out all or any of the folloWtng purposes: 
~1) Prescribing tbe forms of certificates or other instruments to be Issued by the registrar, and of 

any certifi",,:te. or other proceeding of any board or any otllcer thereof: . . 
(2) Prescnbmg the duties of clerks of award's, and of all other otllcers and persons acting In the 

execution of this act: 
(3} Providing for anything necessary to carry out the first or any subsequent election of members 

of boards, or on any vacancy therein, or in the office of chairman of any boa.rd, including the forms 
of any notice, proceeding, or instrument of any kind to be used in or in respect of any such election;. 

(4} Providing for the mode in which recommendations of members of the court shall be made and 
8utbentirated; 

(5) Prescrihing any act or thing necessary to snpplement or render more effectnal the provisions of 
tb .. act 88 to tbe conduct of proceedings before a board or the court, or the transfer of such proceed-

inr:/~:::v'tg::,~f::;~ra~iror~~~~~~::;'alter or thing necessary to give effect to this act, or to meet 
any particular case: . 

(7) Prescribing what fees shall be paid In respect of any proceedings before a board or In the court. 
and the party by whom such fees shall be paid: and wbat fees shall be paid to the presIdent or mem-
bers of the court, or the chairman or members of the board: I . 

(8) For any other purpose for wbich it is by this act provided regldatio,,!, m'!y be prescribed. 
Nothing in any such regnlationA shall Rllpel"flede any fee.~ lor the time ~emg In fo~e In ~ne supreme: 

court. 01' any other court. in relation to an)' proceedings thereio, otherwUJe than as IS herelD expressly 

P'11;~~h regulations shall bp publi.hed In the Gazette. a,nd within 14 days after the making thereof 
.hall be laid belore both houses 01 the general ...... mbly II. it shall be then slltmg. and, if not then 

I The clause "or the chairman or memb ... of tbe board ,. was added by the amendment act of189S,' 
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sitting, then within rt days after the beginning of the next .ession of such asseu',bly, and shall have 
the force of law from the date of such publication. 

88. All cbarges and expenses connected with the administration of this act, exclusive of expen~ 
incurred by indnstrial unioDs, trade unions, or a~ociation9 under Parts I or II of this act, or of the 
parties and witnesse8 concerned in any indu~trial di~pute referred to a board or the court, shall be 
defrayed out of such annual appropriations as shall from time to time he made for that purpose by 
the general ... ."embly. 

89. The court shall have full and exclu.i\·e jurisdiction to deal with all offenses against the prin­
cipal act, and for the pUrpo&e of this section the following provi.oions shall appl.: 

(1) Proceedings to recover the penalty by the principal act imposed in respect of any such offense 
sban be taken in the court in a '~ummary way under the summary provisions of the ju.c;;tices of the 
peace act, 1882, and these proviSions shall, mutatis mutandis, applY in like manner as if the court were 
a court of justices exercising !immmary jurisdiction under that aef: Pravided, That in ('&se of an offense 
under sectio.n ~ of the p.rincil?al act ~elating t.o conte,,\pt of COU!t) th~ court, if it thinks fit so to do, 
~~re3.eal With It forthwith without t. e necessity of an mformatlon bemg taken or a summons being 

(2) For the purpose of enforcing any order of the court made under this section a duplicate thereof 
ahall, by the c1erk of a wards, be filed in the nearest office of the magistrate's court. and shall there­
upon according to its tenor, operate and be enforced in all respects as a final judgment, conviction. 
or order duly made by a stipendiary magistrate under the summary provisions of the justices of the 
peace act, 1882. . 

13l The provisions of section 73 of the principal act shall a13'IY to all proceedings under this section. 
of ~e~~~:~~~!f:~ r.;~'::.ered under this section shall he pal into the public account and form part 

(5) The foregOing provisions of this section are ino.ubstitution of those contained in section 89 of 
the principal act, and thllt •• ction i. hereby accordingh· repealed. 

(6) Notbing in this section contained shall apply to the breach of any award or order of the court, 
Or to the penalty in respect of such breach. I 

90. No stamp duty shall be I?ayable. upon or in respect of any registration, certificate, agreement,. 
award, or instrument effected, Is..ued, or made under this act. But nothing herein shall apply to the 
fees of any court payable by means of stamps. 

9t •. Nothing in this act shall apply to Her Majesty the Queen, or any department of her Go'\""em­
ment m New Zealand, except as herein is otherwISe expressly provided. 

Professor ·Willoughby appends the following note: 
As the act is somewhat lengthy, the following brief statement of the most impor­

tant provisions is given as an aid to its interpretation: 
A prime feature of the law is shown bv the title first given to the principal act. 

It was called "An act to encourage the formation of industrial unions and associ&­
tions and to facilitate the settlement of industrial disputes by conciliation and arbi­
tration." T!lOugh the first clause, relating to the encoura",aement of the formation of 
industrial unions and associations, was subsequeutly elimInated by the amendment 
of 1898, the principle remained unchanged_ The difficulty of applying the principle 
of compulsion to individual and jrresponsible workingmen was seen. The law thus, 
first of all, provides for the organization of industrial workers into associations or 
unions, and then says that the principle of compulsory arbitration can be invoked 
by any such organization. Workingmen who fail to organize themselves in such 
unions can in no way invoke the benefit of the law. 

As a condition precedent the law therefore contemplates the organization of both 
employers llnd employees. In order to encourage them voluntarily to do this, special 
privileges are granted them, the most important of which is thls right to demand 
an arbitration of differences. More specifically, the provisions of the act regarding 
this point are that any number of persons not less than 5 residin~ within the colony, 
"lawfully associated for the purpose of protecting or furthermg the interests of 
employers or workers in or in connection with any industry in the colony, and 
whether formed before or after the passing of this act, may be re~istered as an indus­
trial union l>ursuant to this act on compliance with the following provishms." 
These provisIOns relate to making known the name of the societv, the names of its 
officers, the character of the organization, the· more important of Its regulations, etc. 
The rules or regUlations must provide for certain thin!!S, such as an annual or other 
periodical audit of the accounts, the free inspection of t;;oks by every person having 
an interest in the funds, etc. Any trade union registered under. the trade union 
act, 1878, may also register as an industrial union under this act., 

Upon being registered each union becomes a body corporate, and has the power to 
purchase or lease lands. The fact of registration subjects such bodies to the provi­
sions of this law regarding arbitration. A body representing a number of industrial 
unions may be registered as an industrial assocIation. Twice yearly the associations 
must send to the registrar a list of unions composing them, and the unions must send 
a list of all their members. Default is punishable by a fine. These unions and asso­
ciations can sue and be sued in their own name. It is not necessary that employers 
should form associations in order that they shall be subject to the act. 

The second step in the organization of the system was the provision that industrial 
agreements providing" for any mutter or thing affecting any industrial matter, or in 
relation thereto, or for the pre,:ention or settlement of an industrial dispute," might be 
made between such industrial unions or associations and employers; that copies of such 
agreements shall be filed ·in the supreme court office, and that any SUdl Ilj!reement 
may be enforced the same as if it were an award of a court of llrbitration, as hereafter 
described. 
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Tu.rning now to th!l concilia~~on. or arbitrat!on feature prop~r of the acts, the law 
provllies for two bodl~nclhation boards and a court of arbitration. The idea of 
this division is that every facility should be offered parties to a dispute to settle their 
differences amicably, and that resort ~ arbitration should only be had as a last 
J'eI'Ort. . 

The governor is thus empowered to divide the colony into as many" industrial 
districts" 88 he thinks proper. For each such district there must be established a 
board ~f c.onciliati.on,. to have iurisdiction for th~ settlement of .industrial disputes 
occumng 10 the dlstnct that may be referred to It by one or more of the parties to 
an industrial di8pute or py industrial agreement. Such board must consist of an 
equal number of persons as the governor may determine, but not more tban 6 nor 
less than 4 persoll8, chosen by the industrial unions of employers and of workmen 
voting separately and electing an equal number of members. The methods of elec­
tion are given in !letail by the act. Upon organizatioB each board must elect" some 
impartial person," not being one of their number and willing to act, to be chairman 
of the board. Rpecial boards may be created to meet cases of emergency or any 
8~('ial c411e of industrial dispute. _ 

The governor is further directed to appoint for each such industrial district a clerk 
of award~, who shall be attached to the registrar and subject to the authority of that 
offi('er. The duties of this officer are to receive all applications for the intervention 
of the boards of conciliation or the court of arbitration, and generally to perform the 
work of clerk of the court to these bodies. 

An industrial dispute may be referred to such a board for settlement either pursu­
ant to an industrial agreement, as above described, or by any party, such as an 
employer or industrial union or asSociation having a standing under the law. Imme­
diately on this being done the law provides that "no industrial union or association, 
trade union, or society, whether of employers or workers, and no employer who may 
be a part v to the proceedings before the board or court shall, on account of such 
industria! dispute, do any act or thing in the nature of a strike or lockout, or suspend 
or discontinue employment or work in any industry affected by such proceedings, 
but each/arty shall continue to employ or be employed, as the case may be, until 
the boar or court shall have come to a final decision in accordance with this act. 
But nothing herein shall be deemed to prevent any suspension or discontinuance of 
any industry, or from working therein for any other good.cause." 

It is the duty of the board of conciliation to examine the matters referred to it and 
seek in every way to bring about an adjustment of the difficulties. It is given large 
powers of visiting industrial establishments, examining witnesses under oath, etc. 
Il the board is unable to bring about an agreement in any way it must decide the' 
matter according to the facts and merits of the case as it finds them. If this decision 
is not satisfactory to either of the parties the dispute can then be carried to the court 
of arbitration. 

Everv effort is made in determinin the methods of work of these boards to avoid 
expense and technicalities of procedure. The appearance of counselor solicitor is 
prohibited except where it is agreed to by all parties. 

The court of arbitration consists of a single body for the whole colony. It IS com- . 
posed of three members appointed by the governor, one of whom I1iust be selected 
on the recommendation of the industrial councils or associations of workingmen, and 
one on the similar recommendation of employers' associations. The third member, 
who will act 88 president of the court, must be a judge of the supreme court. The 
term of office, as with the boards of conciliation, is 3 years, and members are 
reeligible. 

In the hearing of disputes brought before it, this court acts in mos respects as an 
ordinary court of law, aud has most, if not all, the powers of such bodiest. The proced­
ure, however, is simplified as far as possible, and the law expressly provides that the 
award must not be framed in a technical manner, and that proceedings shall not be 
impeached for want of form. . . 

!\Iuch the most important feature of the act relates to the manner ID which the 
principle of compulsion is to be enforced. This principle, it will be obs~~e.d, finds 
expression in two ways-the obligation to submit the matter to c0t;tclhahon and 
arbitration and the obligation to abide by the decision. The first appltes only when 
the employees are duly organized in accordance wit~ t~~ provisions of this ac~. 
Such an organization can at any time compel even an mdlvlc;lual.employe,r to submit 
any differences relating to their mutual labor contract to arbltnl;tlOn, and ID t):te same 
wav the em plover can compel any of his employees so orgamzed to submit to the 
same process. if a party duly summoned fails to appear, the court can. proceed to a 
trial and judgment as if he were present. The court can also compel his attendance 
in the same way 88 it can witnesses. 
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I 
Regarding the judgment, every award of a court must clearly specify the associa­

tions, firms, or persons upon which it is to be binding, and the period, which can not 
ex?eed 2 years, du.ripg which it.can be' enforeed. If the members of any industrial 
umon or trade umon are mentIOned geriera.lly, all persons who are members at the 
date of the award, or who may thereafter become members of such an organization, 
are included in the awards. The law tb.en provides that the award shall be enforced 
through the ordinary law courts as are the judgments of those bodies .. The most 
important feature ot the system is that the .awards must be in the form of money 
payment or be reduced to that form by provi~ing penalties for any infraction of the 
award in order that they may be enforced. The amount of an award, moreover, is 
limited to a sum not exceeding £500 ($2,433.25). The act of 1898, however, added 
the following important provision granting to the court the right to fix wages: 

"The court in its award, or by order made on the application of any of the parties 
at any time during the currenoy of the award, may prescribe a minimum rate of 
wages or other remuneration, with special provision for a lower rate being fixed in 
the case of. any worker who is unable to earn the prescribed minimum: Provided 
that such lower rate shall in every case be fixed by such tribunal in such Jllanner 
and subject to such provisions as are specified in that behalf in the award or order.'" 

It is probable that the court had already exercised this power under its general 
powers to fix conditions of. labor before it was expressly granted as above. Even 
here it will be noted that the award can onlv be enforced by imposing a money 
penalty for noncompliance. . 

For the satisfaction of an award. all the property of employers or of industrial 
unions, including even that held by trustees, is liable, and the members of industrial 
unions are further more individuallv liable to the extent of not more than £10 
($48.6i). . 

It is evident that the effectiveness of this system in actual practice is almost entirely 
dependent upon the extent to which the workingmen themselves voluntarily subject 
themselves to its'provisions by organizing themselves into industrial unions or trade 
unions and registerin~ under the provisions of the act. It would seem also that those 
employers who reframed from employing any persons who were members of such 
associations or unions would succeed in keeping their establishments beyond the 
jurisdiction of the act. 

Opinions differ as to'the working and effectiveness of this New Zea­
land legislation. I have talked with many persons more or less familiar 
with the subject, even with some members of the New Zealand govern­
ment ministers who were responsible for the act. A late work by 
Henry D. Lloyd, who investigated the subject on the ground, gives a 
favorable view. On the other hand, it ha-s been urged that while the con­
ciliation and arbitration act of New Zealand undoubtedly prevents 
strikes, it also prevents enterprise; that few awards are given in the 
interest of the employer; that the complicated system of appeal, which 
is availed of itt nearly all cases, makes the process intolerably long, and, 
most of all, the legislation is an inducement to the labor leader or agi­
tator to find or foment complaints where no serious cause for trade 
disturbance exists. The manufactures of New Zealand are few and 
not often competitive with foreign countries, so that the system, in 
effect, it is said, amounts to calling all strikes successful before they 
are begun; and, while it undoubtedly dispenses with the expense and 
disorder of a strike itself, results in a state of general industrial apathy, 
which would be evident if the manufactures of New Zealand came into 
competition with those of other countries. 

NEW SOUTH WALES. 

The act of 1892 resembles the arbitration act of Ontario (see below), 
but it is supplemented by the act of April 22, .1899. The important 
provisions of the law are as follows: 

2. Where a difference exists or is apprehended between an employer or any class 
of employers and his or their employees, or between (Efferent classes of employees, 
the minister may, if he think fit, exercise all or any of the following powers, 
namely: 
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(a) Direct inquiry into the causes and circumstances of the diffEl)'ence. 
(b) T!lke slIch s~eps as to him may seem expedient for the pU!p0se of enabling 

the partIes to the dIfference to meet together, by themselves or theIr representatives 
under the presidency of a chairman mu1;ually agreed upon, or,. in the event of thei~ 
failing to agree, nominated by the minister, with a view to the amicable settlement 
of the difference. . 

(c) Failing such amicable settlement, direct a public inquiry into the causes and 
circumstances of the difference on the application of either party. All such public 
inquiries shall be conducted by a jqdge of 'the supreme or district courts, or the 
president of the land court. .' 

(d) On the application of either the' employers, the employees, or both, and after 
takmg into conSIderation the circumstances of the case, appoint a person or persons 
to ad as conciliator or as a board of conciliation. 

(e) On the application of both parties to the difference appoint an arbitrator. 
3. Every application shall be signed by the emfloyer or employers or by a major­

ity of his or their employees in the department 0 the business in which the contro­
,'ersy or difference exists, or their duly authorized agent, or by both parties, and 
ehall contain a concise statement of the grievances complained of. 

4. If any person or persons be appointed to act as a conciliator or as a board of 
conciliation, he or they shall inquire into the cau~es and circumstances of the differ­
ence by communication with the parties, and otherwise shall endeavor to bring 
about a settlement of the difference, and shall Teport his or their nroceedings to the 
mini~ter. 

5. If a settlement of the differenc~ is effected either by conciliation or by arbitra­
tion, a memorandum of the terms thereof shall be drawn up and signed by the par­
ties or their representatives, and a copy thereof shall be delivered to and kept by 
the minister. 

6. The arbitration act, 1892, shall not apply to the settlement by arbitration of any 
difference or dispute to which this act applies, but any such arbitration proceeding 
shall be conducted in accordance with such of the provisions of the said act or such 
of the regulations made by the governor under the powers contained in the tenth 
section of this act, or under such other rules or regnlations as may be mutually 
agreed upon by the parties to the difference or dispute. 

7. (1) Any arbitrator or person authorized by the minister to conduct a public 
inquirv at hIS own instance or at the request in writing of either. party may summon 
any wItness or witnesses to appear and give evidence on oath or affirmation; and if 
any person so summoned shall not appear at the time and place ~pecified in such 
summons, or give some reasonable excuse for the default, or, appearing according to 
such summons, shall not submit to be examined as a witness and give evidence 
touching the matter of the difference, provided reasonable traveling expenses have 
been tendered to such witness by the party or parties at whose instance the sum­
mons is issued, then any police or stipendiary magistrate (proof on oath, in the case 
of any person not appearing according to such summons, having been first made 
before such magistrate of the due service of such summons on every such person by 
delivering the same to him or by leaving the same at the usual place of abode of 
such person) may by warrant under his hand commit any such person so making 
default in appeanng, or appearing and refusing to give evidence, to some prison or 
place of detention for any tIme not exceeding one calendar month, or until such per­
son shall submit himself to be examined and give his evidence before such arbitrator 
or person authorized as aforel'aid: Provided always that n case such inquiry shall be 
concluded before such offender shall submit to be examined and give evidence as 
aforesaid, then such offender may be imprisoned for· the full term of Buch com!llit­
ment, and any witness appearing before any such arbitrator or person authorIzed 
shall have the same protection and be subject to th.e same liabilities as a witness 
giving evidence in any case tried in the supreme court. 

(2) Any arbitrator, or yerson authorized by writing under his band, or any per­
son authorized as aforesaId by the minister to conduct a public inquiry, m~y at any 
time enter upon any manufactory, building, workshop, factory, mine, mm~ work­
ings, shed, or premises of any kind whatsoever, wherein or in respe~t o~ whl<;h any 
work is being or has been done or comm\)nced, or any matter or thmg IS tak!ng or 
has taken place which has been made the subject of a reference to such arbltMl:tor 
or person authorized by the minister and inspect and view any work, materIal, 
machinery, appliances, matter, or thing whatsoever other than books or s!Bteme!lts 
of ac~ount bemg in BuC.h manufactory, building, works~op, factory, mme,. mme 
workmgs ahed or premIses. And any person who shal'l hmder or obstruct any such 
arbitrato; or p~rson authorized as afore~aid in the exercise of any power confer:ed 
on such persons by this section, or who shall refuse to such persons entrance durmg 
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any such time as aforesaid to any such manufactory, building, workshop, factory, 
mine, mine workin~, shed, or premises, shall for every such offense incur a penalty 
not exceeding £5().L$243.33], to be recovered in a summary way before any stipen-
diary or police magistrate. . 

8. Any person attending on summons otherwise than at the request of either party 
shall be paid reasonable traveling expenses, and a notice to that effect shall be served 
upon him, and any person summoned as a witness who has re('eived such notice and 
fails to attend shall be liable under section 7, although no expenses have been ten­
dered to him. In addition to such expenses the ministry may make any person 
attending on summons, whether at the request of either party or not, any allowance, 
whether for loss of time or otherwise, to which the arbitrator or person authorized 
by the minister to conduct a public inquiry may consider him justly entitled. 

9. All expenses connected with the administration of this act, not expressly pro­
vided for, including the reasonable expenses of and allowances to persons attending 
on summons otherwise than at the instance of a party or both parties, and the remu­
neration of any persons appointed to carry out the provisions of this act shall be paid 
out of such annual appropriations as parliament shall make for that purpose. 

10. The governor may make regulations for the purpose of giving effect to any of 
the provisions or requirements of the act; and all such regulations, not bein~ incon­
sistent with this act, shall have the full effect of law on pUblication in the Gazette. 

(See VoL VI, U. S. Labor Bulletin, pages 247 and 248.) 

SOUTH AUSTRALIA. 

In South Australia the conciliation and arbitration act of 1894 fol­
lows in general the act of New Zealand, which see above. The appli­
cation of the law is l'estricted to members of industrial unions 
registered as such with the industrial registrar, who is appointed by 
the governor. The law provides that no award shall affect any per­
son who has not submitted to the jurisdiction of the board of concilia­
tion making the same, either by being a member of any organization 
or by registration as a voter of the local board of conciliation or by 
the execution of an industrial agreement. 

Any number of persons may upon a two-thirds vote apply for 
registration as a union~ either as employers or employees, and there­
upon the union and the members of the union are bound by this act 
and the members also by the rules of the union itself and by all indus­
trial agreements, or awards made by it or affecting it at any time dur­
ing membership. 

A number of unions may register as an industrial association, and 
both unions and associations are empowered to enter into formal con­
tracts with the parties and to be parties to conciliation proceedings. 
Such industrial agreements must be for a sI,>ecified time not exceeding 
3 years. There are two classes of conciliation boards-private boards 
and public boards. Private boards. are created by industrial agree­
ments and for such jurisdiction as is confided to them. Local boards 
are created for particular localities or particular industries, and require 
the assent of one-half of the eIr.ployers or employees within the 
locality. The state board consists of 7 members appointed by the 
governor, 3 recommended by organizations representative of employers 
and 3 by organizations representative of employees, the seventh mem­
ber being the president, who holds office for 5 years and is reeligible, . 
but can be removed upon addresses by both houses of parliament. The 
other members hold office 2 years. The chief duties of the public 
boards, local or state, are to inquire into any industrial displlte, make 
suggestions, and, if no amIcable settlement is arrIved at, decide the 
case by award according to the merits and substantial justice of the 



BOARDS OF. ARBITRATION, ETC. ;-SOUTH AUSTRALIA. 219 

case, having full powers for compelling the attendance and examina­
tion of witnesses. Then follows a provision for what is called com­
pulsory conciliation by which upon certification by the president of 
the state board the g:overnor pr?claims that any ~ndl1strial dispute 
shall be referred to It. There IS the same machmery for making 
reports by the state board. 

The awards of conciliation courts are enforced as follows: 
Every award shall specify the organizations and persons on which it is intended 

that it shall be binding, and the period not exceeding 2 years from the making 
thereof, during which its provisions mav be enforced. 

Unless otherwise expressed therein, the award of every local board of conciliation 
and of the state board of conciliation in the matter of any dispute referred to the 
state board from a local board by the president, pursuant to sectIOn 51, shall be bind­
ing during the period thereof on all employers and employees in the particular 
locality and industry for which the local board is constituted, and whose names are 
entered as vote\'B on the electoral roll of the local board at the time of the making 'If 
the award. 

A duplicate of every award shall be filed in the office of the registrar, and of every 
organization affe('ted, and thereafter during the period during which its provisions 
may be enforced it shall be binding upon all organizations and persons upon which 
it shall be declared that it shall be binding and upon all members of such 
organizations. 

The registrar, at the installce of any organization or person interested, shall do all 
things necessary for enforcing any award against any organization or person bound 
thereby. 

Every court of the Province and every officer thereof shall act in aid of the regis­
trar in enforcing compliance of the award as fully and effectually, and to all intE'nts 
and purposes as if such award were a decree, order, or judgment of every such court 
duly made and given, and such award shall be deemed to be a decree, order, or 
judgment of every such court, and the process of every such C01}.rt as shall be required 
by the registrar shall be issued and executed for enforcing such compliance in like 
manner as upon the decree, order, or judgment of such court. 

Unless otherwise ordered by the award, no process shall be issued for the enforce­
ment of any award by a payment from any organization or person of a greater sum 
than £1,000 [$4,866.50], or from any individual, on account of his membership of an 
organization, of any greater sum than £10 [$48.67]. 

For the purpose of enforcing compliance with any award, process may be issued 
and executed against the property of any organization, or in which any organization 
shall have any beneficial interest, and whether vested in trustees or howsoever 
otherwise the same may be held, in the same manner as if such organization was an 
incorporated company and the absolute owner of such property or interest. 

No fees of court shall be charged for the issue or execution of any process for com­
pelling compliance with any award. 

All moneys which shall be received by virtue of any process for enforcing compli­
ance with any award shall be applied in such manner as the award may direct, and, 
in default of or subject to any such direction, in such manner as the registrar may 
decide, for the benefit of those interested in the :J?erformance of the award. . 

Any person willfully making default in compliance with any award, unless such 
award shall otherwise direct, shall be guilty of an offense against this act, punishable 
on summary conviction by a fine not exceeding £20 [$97.33] or by imprisonment, 
with or without hard labor, for any term not exceeding 3 calendar months. 
. All provisions hereinbefore in this part of this act contained with reference to the 
enforcement of awards shall apply to the enforcement of industrial agreemen~ (unl~ 
herein negatived or limitM) in like manner as if agreements had been mentioned In 

such provisions whenever awards are referred to. .. . 
In order still further to strengthen the powers of the boards of conCiliatIOn, the law 

contains the following provisions regarding persons resorting to a stri~~ o! lockout 
when the matter in dispute is within the jurisdiction of a board of conCIliatIOn: 

If any organization of employers or any member thereof shall counsel, ~ke p~rt 
in, support, or assist directlr or indirectly any lockou~ . o~ account of a~y l!ld!1s~rlal 
dispute for the settlement 0 which any board of conclhatlOn. shalll?-ave lUnsqlCvon, 
such organization or member shall be guilty of an offense against thiS act, pUnishable 
by a fine in the case of an organization not exceeding £500 [$2,433.25] or In the case 
of an individual not exceeding £20 [$97.33]. 
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If any organization of employees or any member thereof shall counsel, take part 
in, support, or assist directly or indirectly any strike on account of any industrial 
dispute for the settlement of which any board of conciliation shall have jurisdiction, 
such or~anizatiori or member shall be guilty of an offense against this act, punishable 
as mentioned in the preceding section. (U. S. Labor Bulletin, Vol. VI., pp. 256-258.) 

CANADA. 

The Dominion act of July ]8, 1900, called the conciliation act of 
1900, provides for the settlement of industrial disputes by arbitration) 
and also for the creation of the usual department of labor. It provides 
generally that any board established, either before or after the passage 
of the act, for the purpose of settling disputes between employers and 
workingmen by conciliation or arbitration, or any association or body 
authorized by written agreement between them to deal with such dis­
putes-that is, any conCIliation board-may apply to th~ minister for 
re~istration under the act. 

2. The application must be accompanied by copies of the constitution, by-laws, and 
regulations of the conciliation board, with such other information as the minister 
may reasonably require. 

3. The minister shall keep a register of conciliation boards, and enter therein with 
respect to each registered board ita name and principal office, and such other par­
ticulars as he thinks expedient; and any registered conciliation board shall be enti­
tled to have ita name removed from the register pn sending to the minister a written 
application to that effect. 

4. Every registered conciliation board shall furnish such returns, reportB of ita pro­
ceedings, and other documenta as the minister may reasonably require. 

5. The minister may, on being satisfied that a registered conciliation board has 
ceased to exist or to act. remove ita name from the register. 

4,. Where a difference exista or is apprehended between an employer or any cla.s61 
of employers and workmen, or between different classes of workmen, the minister 
may, if he thinks fit, exercise all or anr of the following powers, namely: (a) Inquire 
into the causes and circumstances 0 the difference; (b) take such steps as to him 
seem expedient for the purpose of enabling the parties to the difference to meet 
together, by themselves or their representatives, under the presidency of a chairman 
mutually agreed upon or nominated by him or by some other person or body, with 
a view to the amicable settlement of the difference; (c) on the application of employ­
ers or workmen interested, and after taking into consideration the existence and 
adequacy of means availahle for conciliation in the district or trade and the circum­
stances of the case, appoint a person or persons to act as conciliator or as a board of 
conciliation; (d) on the application of both parties to the difference, appoint an 
arbitrator or arbitrators. 

2. If any person is so afPointed to act as conciliator, he shall inquire intO the 
causes and circumstances 0 the difference by communication with the parties, and 
otherwise shall endeavor to bring about a settlement of the difference, and shall 
report his proceedings to the minister. 

3. If a settlement of the difference is effected either by conciliation or by arbitra­
tion, a memorandum of the terms thereof shall be drawn up and signed by the 
parties or their representatives, and a copy thereof shall be delivered to and kept by 
the minister. 

u. It shall be the duty of the conciliator to promote conditions favorable to a set­
tlement by endeavoring to allay distrust, to remove causes of friction, to promote 
good feeling, to restore confidence, and to encourage tlle parties to come together 
and themselves effect a settlement, and also to promote agreementa between employ­
ers and employees with a view to the submission of differences to conciliation or 
arbitration before resorting to strikes or lockouts. 

6. The conciliator or conciliation board may, when deemed advisable, invite oth­
ers to assist them in the work of conciliation. 

7. If, before a settlement is effected, and while the difference is under the consid­
eration of a conciliator or conciliation board. such conciliator or conciliation board is 
of ol?inion that some misunderstanding or disagreement appears to exi~t between the 
parties as to the causes or circumstances of the difference, and, with a view to the 
removal of such misunderstanding or .disagreement, desires an inquiry under oath 
into such causes and circUlllstallces, and, ill writing signed by such conciliator or the 
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mem bers of the conciliation board, lIB the CllBe may' be, communicates to the minister 
such desire for inquiry, and if the parties to the difference or their representatives in 
writing consent thereto, then, on his recommendation, the governor in council may 
appoint such conciliator or members of the conciliation board, or some other person 
or persons, a commissioner or commiS!!ioners, as the CllBe may be, under the provisions 
of the act respecting inquiries concerning public matters, to conduct such inquiry, 
and, for that purpose, may confer upon him or them the powers which, under the 
8Bid act, may be conferred upon commissioners. 

8. Proceedings before any (:onciliation or arbitration boaI'd, lIB the CllBe may be, or 
lIB is aweed upon by the parties to the difference or ~ispute. 

9. J( it appears to the minister that in any district or trade adequate means do not 
exist for having disputes submitted to a conciliation board for the district or trade, 
he may appoint any person or persons to inquire into the conditions of the district 
or trade, and to confer with the employers and emyloyed, and, if he thinks fit, with 
any local authority or body, as to the expediency 0 establishing a conciliation board 
for such district or trade. 

ONTARIO. 

There is in Ontario an"act of 1873 providing for the settling of industrial disputes 
by councils of conciliation or arbitration, which the royal commission of labor, 
1889, reported to have proved ineffective because it provided that nothing in the act 
should authorize the boards to establish a rate of wages or price of labor. Accordingly 
the law was amended in 1890 so lIB to permit the parties to a dispute to agree that 
the board should have such power. (Revised Statutes, Ontario, 1897, chap. 158.) 
The act mentions eight classes of claims or disl?utes to which this provision" applies: 

1. The price to be paid for work done, or In the course of being done, whether 
such disagreement shall have arisen with respect to wages or to the hours or times 
of working. 
,.2. Damage alleged to have been done to work, delay in finishing the 8Bme, not 

finishing the same in a good and workmanlike manner or according to agreement, 
or a dispute respecting materials supplied to employees and alleged to be bad, or 
unfit, or unsuitable. 

3. The price to be paid for mining any mineral or substance mined or obtained by 
mining, hewing, quarrying, or other process, or the allowances, if any, to be made 
for bands, refuse, faults, or other causes whereby the mining of the mineral sub-
stance is impeded.' . 

4. The performance or nonperformance of any stipulation or matter alleged to have 
been in an ~reement, whether in writing or not. 

5. InsuffiClent or unwholesome food supplied to employees where there is an agree­
ment to victual them, or to supply them with provisions or stores of any kind. . 

6. Ill-ventilated or dangerous workings or places in mines, or unwholesome or 
in8Bnitary rooms or other places of accommodation, in which work is being performed, 
or want of necessary conveniences in r.onnection with such rooms or places. 

7. The dismissal or employment under agreement of any employee or number of 
employees. 

8. The dismissal of an employee or employees for their connection with any trade 
or labor organization. 

No claim or dispute can be the subject of conciliation or arbitration under this act 
unless at least 10 employees are affected. The councils of conciliation consist of 4 
members, 2 nominated by l?arty. It does not appear that the law has ever been put 
in operation and it is practically superseded by the general act for the Dominion of 
Canada referred to above. 
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CHAPTER XII. 

PROFIT SHARING, STATE AID, PUBLIC EMPLOYMENT 
BUREAUS, ETC. 

ART. A.'-COOPERATION AND PROFIT SHARING. 

SEC. I. COOPERATIVE ASSOCIATIONS. 

Cooperative industry is far more usual and successful in France and 
Germany than in England or the United States, but there does not 
appear to be any general legislation upon the subject. In many cases 
such institutions can be incorporated under the law of foreign coun­
tries in the usual way. In many cases they have special charters. It 
has been the policy of European States to give all possible freedom to 
those desiring to inaugurate cooperative industries. 

The best recent account of the present condition of cooJ?erative 
institutions in other countries will be found in MI". Gilman s book, 
A Dividend to Labor (Boston, 1899), and particularly in the his­
tory of Co0Eerative Production, of Benjamin Jones (Oxford, 1894). 
Mr. Gilman s book gives in an appendix a list of profit-sharing firms 
or corporation"s, from which it appears that there were more than 100 
such in France, besides the 27 cooperative distributive stores which 
give a bonus to labor; 33 such firms or corporations in Germany; 3 in 
Switzerland; 4 in Austria-Hungary; 4 in Belgium; 6 in Holland; 4 in 
Italy; 3 in Norway and Sweden; 1 factory in Russia, besides the Russian 
railways which have a system of collective wages; 2 in Spain, and 1 in 
Portugal. The methods of cooperation or \,rofit sharing are of 5 differ­
ent natures: Cash payment; Investment In some kind of provident 
fund; indefinite percentage; deferred payment, and a collective bonus. 
The nature of the industries ranges from mutual iIisurance and savings 
banks, through all industrial operations, printing, publishing, cham­
pagne making, and breweries, to foundries and even mines; that is, 
the colliery of d' Aubigny is run upon socialistic principles. There is 
only 1 farm and 1 transportation company, and besides the champagne 
industry mentioned (Veuve Pommery) there is 1 Bordeaux vineyard 
(Chateau Montrose). The favorite cooperative industries appear to 
be printing and foundries. In Germany there are more farms in 
proportion; in Switzerland more textile manufactories. The Lake 
Leman Steam Navigation Company is cooperative. Some of these 
companies pay the same dividends on wages lIS to capital, some the same 
on savings as to ca\,ital. The Saxon linen industry is cooperative and 
pays the same diVIdends to labor lIS upon its stock. In others the 
cooperative feature consists merely in gratifications; that is, in extra 
wages. Nearly 8 11 the people's banks of Italy give their employees a 

2~2 
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share 10 the profits, BB do the Russian railways, by their system of col­
lectiye wage~. Many fi!IDs or corporation~ pay old-a~e pensions or 
receIve deposIts from theIr employees at a hIgh rate of Interest, which 
principles also generally appear among ordinary cooperative indus­
tries; such as the great printing house of Chaix in Paris, the Pleyel 
Piano Manufacturers, and others, but these can not be called strictly 
cooperative. 

In Great Britain, according to Mr. Gilman, there were in 1899 
about 110 cooperative productive establishments, among which it is 
interesting to note the Marquis of Hertford's 7 farms; Lord Brassey's 
2 farmsi the Crystal Palace District Gas Company of London; the 
Birmingham Dairy Company; Sampson, Low, Marston & Co., the 
publishers; the Women's .Printing Society of London; Cassel & Co., 
the publishers i Blundell, Spence & Co., colors and paints; Arrowsmith, 
of Bristol, puolishers; the farming establishment of Earl Grey and 
Lord Wantage; the en~neering works of Ross & Duncan, of Glasgow, 
and Walker Sons & Co., engineering works, and the great establish­
ment of Armstrong, -Whitworth & Co., engineering and shipbuilding, 
at Tyne. In New Zealand there is established the farmers' cooperative 
association of Canterbury at Christchurch, who are wool and grain 
merchants, and deal in general merchandise. Nearly all these British 
cooperative enterprises simply pay an extra cash payment to their 
employees, though in some cases this cash is not paid directly,-but is 
credited to the" Provident fund." In some cases it is partly invested 
in shares in the enterprise. The earliest cooperative establishment in 
England now existing, according to Mr. Gilman, is the draping firm 
of Jolly & Son, at Bath, established iIi 1865, and the woolen business' 
of Fox Bros. & Co., in Somersetshire, from which it would appear that' 
the pioneer experiment of all-the famflus Rochdale spinners-has-
ceased to exist. . 

Mr. Gilman gives a list of only 19 cooperative establishments in the 
United States of America, most prominent among which are the Peace 
Dale Manufacturing Company, the great Rhode Island woolen manu­
factories; the Riverside Press at Cambridg_e; Rand, McNally & Co., 
of Chicago; the Century Company of New York; the Proctor-Gamble 
Company of Cincinnati; the Bourne Mills of Fall River, and the Pills­
bury Flour Mills of Minneapolis. These establishments content them­
selves with paying a cash dividend. In the Riverside Press it is in the 
form of extra interest on savings; in Rand, McNall~ & Co., a stock 
dividend to the principal employees; in the Century Company, a divi­
dend on part of the stock; while the Columbus, Ohio, Traction Com­
panyand Gas Company each pay the same dividend as to stockholders, 
calculated, it is presumed, upon the aggregate year's wages. 

In 39 CBBes in the United States mentioned by Mr. Gilman, the sys­
tem of profit sharing, once adopted, has been abandoned, though not 
always for the rea80n that the system itself proved a failure. The 
normal returns of capital at the present day are so ISmaIl when taken 
into connection with the amount of capital an employee is likely to 
accumulate as to present little inducement in his eyes for the saving. 
For instance in the skilled industries which we have been considering, 
$1,200 per y~at is not a large estimate of the average amount earne~ by 
employees in wages, but at 4 per cent, the normal return upon capItal, 
it would take a capital of $30,000 to J?ay him this amount in divid~nds, 
a sum which he is not likely to save 10 a lifetime. Many of the Intel~ 
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ligent labor unionists believe that the common policy of living from 
hand to mouth, or atleast spending and not investing the wages received, 
is a wise one. , It is also urged that the tendency of investing such 
savings in the employer's business and of cooperative dividends is to 
give encouragement or make it possible for employers to lower wages, 
and such might seem to be the economic result. Subject to proper 
qualifications for the procuring of the necessary life insurance or 
insurance against old age, disability, or absence from employment, 
it is questionable whether this view is not, after all, the rig4t one­
that there is little inducement to the laborer to become a capitalist . 

.A. penny spent is a penny had, 

.A. penny saved is a penny lost. 

ART. B.-LABOR BUREAUS. 

SEC. 1. STATE LABOR BUREAUS OR CoMMISSIONERS. 

In Great Britain a special service for the accurate collection and 
publication of labor statIstics was established in 1886, under the direc­
tion of an officer styled" labor correspondent," by the board of trade, 
and in 1893 the present labor department was created, under the board 
of trade, under the direction of a commissioner for labor. 

France was the first European country to follow the example of the 
United States and create a bureau for the collection of statistics and 
information concerning labor. The law creating this office is dated 
.J uly 20, 1891. It simply provides that a bureau of labor shall be 
treated under the ministry of commerce and industry for the purpose 
of "collecting, coordinating, and publishing information concerning 
statistics of labor." The organization and detailed duties of the 
bureau were fixed by subsequent decrees. As originally constituted, 
its work was limited strictly to the collection of statistics in relation 
to labor. From time to time, however, other statistical work has been 
turned over to it, so that at the present time it publishes not only 
special reports on labor conditions, and a monthly bulletin, but the 
annual statistical abstract, the annual l'eturns of births, deaths, mar­
riages, etc., the annual report on trade associations, and the results of 
the periodical censuses. It has, in fact, become the central or general 
statistical bureau of France. 

The" Council Superior du Travail" was reorganized by decree of 
September 1, 1899, to consist of 66 members-22 elected or named by 
employers (15 by the chambers of commerce, 7 by the "conseillers, 
prudhommes, patrons "), 22 by the workmen (15 by the trades unions, 
7 by the prudhommes), and 3 senators, 5 deputies, 4 members chosen 
as experts by the minister of commerce, and 10 ex officio (the presi­
dent of the Paris Chamber of Commerce, heads of State depart-
ments, etc.). . 

In Belgium the decree of November 12, 1894, created a bureau of 
labor for the collection of statistics-office du travail. In 1895 a sep­
arate department of industry was created, of which the office du travail 
was made a bureau. • 

Gennany.-Efforts for the establishment of a bureau of labor statis­
tics after the American model were made in Germany as far back as 
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1872. Unwilling to create a permanent bureau, the central govern­
ment has, however, created by decree a commission to collect infor­
mation in relation to labor. This commission (Kommis8Wn fur 
Arbeiterstatilltik) was definitely organized April 1, 1892. It is com­
posed of a president appointed by the chancellor of the Empire, 6 
members chosen by the Bundesrat, 7 by the Reichstag, and 1 by the 
chancellor from among the statistical officers of the Empire. 

The work of the commission is declared to be to give its advice, on 
the request of the Bundesrat or chancellor, concerning proposed statis­
tical works and their execution and results, and to submit to the chan­
cellor propositions for the carrying out of such inquiries. It will be 
lICen from this description of the character of the commission that it 
may be said to occupy a medium position between industrial commis­
sions and labor bureaus. 

In Switzerland the secretariat ouvrier suisse at Bern, an adjunct of 
the federation of the labor organization, is subsidized by the Govern­
ment and wakes certain reports in the nature of those made by labor 
bureaus in other countries. 

Austria is the most recent European nation to create an official bureau 
for the collection of statistics of labor. Such an office was created by 
an order of the Emperor dated July 21, 1898, and was placed under 
the ministry of commerce. 

The purpose of this bureau, as set forth in the resolution, is to make 
investigations and reports concerning the" condition of the laboring 
classes, especially those in manufactures and trade, mining, agriculture, 
and fore"try, and commerce and transportation, and, further, concern­
ing the working of institutions and laws for the advancement of the 
welfare of the workingmen, and also concerning the extent and condi­
tions of production in the industries which have been named." 

In the prosecution of its work the bureau is directed to seek the 
cooperation of the State and communal authorities, the chambers of 
commerce and industry, and the workingmen's accident-insurance 
institutions, and these bodies are directed to render all necessary 
assistance to the labor bureau in its work. 

An important feature of the system created by this resolution is that 
providing for the creation 'of a permanent labor council, the duty of 
which is to act as an advisory body to the labor bureau, and especially 
to promote harmonious relations between the bureau and the manu­
facturers or other ~ersons with whom the former comes in contact in 
the prosecution of ItS work.. This council consists of 32 members, of 
whom 8 represent the labor bureau and other offices of the Govern­
ment and 24 are persons appointed for a term of 3 years by the min­
ister of commerce. Of these 24 one-third must be employers of labor, 
one-third workingmen, and one-third persons whose technical knowl­
edge makes their cooperation in the work of the council desirable. 
These members receive no salary, but those living outside of Vienna 
are paid a per diem of 8 gulden ($3.25) while in attendance at the 
council, in addition to traveling expenses, and the workingmen mem­
bers resident in Vienna receive an allowance of 5 gulden ($2.03) per 
day's attendance. . 

This council was constituted on September 25, and the bu.reau of 
labor commenced operations October 1, 1898. The bureau Issues a 
monthly bulletin in addition to regular reports. 
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In New Zealand there is in the Government a department of labor, 
and in .Tune, 1891, there was created under it a bureau of industries, 
with duties similar to the bureaus of labor statistics provided for in 
many States of the Union. This department publishes an annual 
report giving the results of the working of the arbitration act, etc. 

Oanada.-The act of July 18, 1900, sections 10 to 12, makes provi­
. sion for a department of labor, having the usual duties of collecting 
statistics, issuing reports, etc. A monthly.bulletin, under the title of 
Labor Gazette, is published by this department. . 

Onta1'io.-In 1900 an act was passed creating a bureau of labor, with 
the sole function of publishing statistics. . . 

Austria.-The decree of May 23, 1899, creates an imperial labor 
council, consisting of the director of the bureau of labor statistics, his 
assistant, and of 1 representative each of the ministers of the interior, 
of justice, finance, agriculture, railroads, and commerce, the president 
of the council of hygiene, and 30 members named by the mmister of 
commerce. 

New Soutlt Wales.-The Government labor bureau, organized in 
1892, belongs to the department of labor and industry, created in 1895. 
It is not a statistical office, but confines its work chiefly to the assisting 
of the unemployed, besides having charge of the factory laws, etc. 

SEC. 2. EMPLOYMENT OFFICES (STAn:). 

Public employment offices in the Cities or communes are extremely 
common in continental countries, but there is no general legislation 
upon this subject. 

SEC. 3. STATE INSURANCE FOR THE UNEMPLOYED. 

Switzerland is apparently the only country in which serious e:lforts 
have been made to lessen the evils of lack of employment through the 
creation of special State insurance institutions. . These experiments 
relate to, first, the voluntary insurance institutions against lack of 
employment organized by the town of Bern; second, the obligatory 
insurance institution against lack of employment created by the town 
of St. Gall, and, third, the various proposltions to introduce similar 
institutions in Basel, Zurich, and Lucerne, and the official investiga­
tion of the question of idleness now being conducted by the Federal 
authorities of Switzerland. 

The first attempt to provide for insurance against idleness under 
Government auspices was made by the town of Bern in April, 1893. 
It provided for the creation of an institution, membership in which 
was to be purely voluntary. Each member was required to pay 
monthly dues of 40 centimes ($0.077). . To the fund thus accumulated 
the town agreed to add a subsidy, the maximum amount of which was 
limited to 5,000 francs ($965) a year. The constitution also provided 
for the receipt of gifts from employers and other individuals. The 
value of the out-of-work benefits was fixed at 1 franc ($0.193) for 
uQmarried and 1.50 francs ($0.29) for married men per day. ',l'his 
relief would be granted only during the months of December, January, 
and February. Only members of 6 months' standing who had paid 
their dues regularly and had been unemployed at least 15 days are 
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entitled to benefits, and then not for the first week that they are with­
out work. These members must also present themselves twice a day 
in II. room set aside for that purpose, where they can spend the day if 
they desire, to res'pond to a roll call. This is in order·to safeguard 
the iDl!titution agaInst impositions. A workingman who refuses work 
of any kind loses all right to aid of any kind. The members thus do 
not have the right to refuse any work because it is not in their trade. 
There are also other cases in which the workingman loses his right to 
a. benefit. Such, for instance, are the cases where he is unemployed as 
the result of his own fault, and especially when he has engaged in a 
strike. 

The fund is administered by a commission of 7 members, of which 
8 are named by the municipal authorities, 2 by the employers contrib­
uting to the fund, and 2 by the workingmen. 

This institution has now been in existence a sufficient length of time 
to furnish some indication of the character of the results. The num­
ber of members during the first year, 1893-94, was 404. Of these 166 
were aided during the year. There were paid to them $1,319.16, or an 
average of $7.95 each. The highest sum paid to anyone person was 
$20.27. The total expenditure of the year was $1,508.30. Receipts 
for the year consisted of $212.30, dues of members; $382.14, gifts 
from employers and others, and $913.86, municipal subsidy. 

It will be seen that the members contributed but 14 per cent of the 
total receiJ?ts and that they received in actual benefits 6 times the 
amount paid in by them as dues. One would think that under such 
exceptionally favorable circumstances membership would increase 
rapidly. Such, however, has not been the case. During the second 
year, 1894-95, the):'e were but 390 members, 01' 14 less than the pre­
ceding year. Two hundred and nineteen persons, or more than half 
the members, were aided. They received $1,869.06, or an average of 
$8.53 each. But $263.79 out of a total receipt of $2,249.86 were from 
members' dues. The ratio of this sum to the amount paid out in ben­
efits is 14 per cent, the members thus receiving on an average 7 times 
the amount contributed by them. 

This institution had been founded for but 2 years as an experiment. 
In 1895, the 2 years having elapsed, the town council determined by 
an almost unanimous vote to continue it in operation. Some modifi­
cations, however, were introduced in its organization. Dues were 
raised from 40 to 50 centimes ($0.077 to $0.096t) per month, and the 
maximum amount of the municipal subsidy was raised from $965 to 
$1,351. Daily benefits were also increased from 1 to 1.50 francs 
($0.193 to $0.29) for single and from 1.50 to 2 francs ($0.29 to $0.386) 
for married members. In addition, the municipal employment 
bureau, which had until then been an independent. service, was 
attached to the work of the insurance fund. 

The result of these changes was to increase the operations of the 
fund. Oli December 31, 1895, there were 605 members enrolled, of 
whom 169, or 49 more than during the preceding year at the same 
date, had been aided. The total receipts during the year 1895-96 we~e 
$2,213.99, of which $312.70 were derived from dues. Total expend~­
tures were $2,121.30, of which $1,932.22 were for benefits. !n thiS 
third year, therefore, slightly over 6 times the amount received as 
dues from the members was paid in benefits. 
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St. Gallen, a town of about 30,000 inhabitants, was the first to.fol­
low the example of Bern and provide for the insurance of working­
men against idleness. Its policy, however, differed radically from that 
of Bern in that it adopted the policy of compulsory insurance. Its 
institution was created June 23, 1895. After an existence of about a 
year and a half, its suppression, after June 30, 1897, was voted by a 
majority of the electors of the town November 8, 1896. The reasons 
for its abolishment were that the system of compulsion worked badly. 
It was difficult to compel the workingmen to become members; injus­
tice was done by putting workingmen in industries in which the like­
lihood of lack of employment was slight on the same footing as those 
in industries, such as the building trades, where interruptions to work 
were of almost certain occurrence. Finally, it was claimed that the 
efforts of those out of work to obtain employment were lessened. 

At Basel, though no scheme of insurance has as yet been put into 
operation, a proposition for the compulsory insurance of workingmen 
against lack of employment through a municipal institution has been 
elaborated, in which the attempt has been made to meet the objections 
that were urged against the St. Gallen experiment. The question of 
insurance against lack of employment has aho received attention in 
other Swiss cities, notably Zurich and Lucerne, but no actual steps in 
this direction have as yet been taken. The Federal Government is 
now prosecuting an investigation of the whole subject of lack of 
employment and the means of preventing or lessening the evils result­
ing from it. The complete report of this investigation has not yet 
been.made. (U. S. Labor Bulletin, vol. 2, pp. 169-172.) 

ART. C.-STATE INSURANCE. 

SEC. 1. CoMPULSORY STATE ASSURANCE AGAINST OLD AGE, 
DISABILITY, ETC. . 

In the introduction to the report to Parliament by the board of 
trade on the subject of "Provision for old age by Government action 
in certain European countries," Mr. Llewellyn Smith, of that depart­
ment, says that of the 11 countries which have gone into the subject 
in their legislation only 2, Gennany and Denmark, can be said to have 
adopted a general system of pension or relief in old age; This, how­
ever, was before the law just enacted in France, and I think before 
the latest statute in Italy. Under the German law (more fully dis­
cussed below) there is It general system of compulsory insurance 
against old age and invalidity, and in the year 1897 over 400,000 pen­
sioners drew pensions, amounting to not less than £2,750,531, of 
which £1,079,823 was provided by the State. Of the above amounts 
about half was expended on old age and half on invalidity pensions. 
In Denmark the system adofted is very different, providing for a spe­
cial form of old age or relie to necessitous persons of good character. 
There are no direct contributions by the recipient, and the amount of 
the pension is not fixed by law, though it must be sufficient for the 
needs of the applicant and his family, though receipt of this relief 
does not impose electoral disabilities. In 1896, 36,246 persons, with 
14,223 dependents, were receiving pensions in Denmark under this 
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law to the amount of £216,317, of which, roughly, half was paid by 
the State and half by the communes. Mr. Llewellyn Smith follows 
this introduction with a detailed account of the old-age pension sys­
tem of the following States, in so far as they have any system: Russia, 
Norway and Sweden, Denmark, Ireland, Germany, Holland, Belgium, 
France, Italy, Austria, and Roumania. 

The following account of the German law is, however, based directly 
on the law itself as printed in the French translation, which appeared 
in the Belgian Labor Annual for 1899: 

GERMANY. 

As is well known the most momentous innovation in legislation 
affecting the well-being of the laboting classes that has been made in 
modern times is the assurance against disabilities law of the German 
Empire, passed June 22, 1889, and SUbstantially amended July 13, 
1899. This law comprises 194 sections, and fills about 150 printed 
pages. Its whole theory, being based on paternalism, not to say 
State socialism, is entirely foreign to American theories of govern­
ment as well as legislation. Nevertheless, a law of such immense 
importance should be mentioned in this report, particularly as there is 
already English legislation tending in the same direction, and it is 
possible that the movement may extend to this country. 

In brief, the law establishes a system of compulsory assurance 
against old age, illness, and disability, but with the State itself for 
insurance company, and the State itself or its functionaries charged 
with the receipt and management of funds, which are derived one-lialf 
from premiums paid by or withheld from wages of the persons insured, 
the other half being met directly by the State itself. 

The law applies to the following classes of persons: (1) All persons, 
male and female, employed under salary or wages as workmen, aids, 
journeymen, apprentices, or servants; (2) all industrial workmen, 
Including submasters, mechanics, skilled labor of all kinds,· clerks, 
porters, and assistants (with the single exception of assistants or 
apprentices in drug stores), and also all other persons whose occupa­
bon consists principally in the service of others, such as instructors or 
preceptors, so I,ong 8S such persons do not receive an annual salary in 
excess of 2,000 marks (about $500); (3) the law also applies to all per­
sons serving on seagoing vessels or ships for wages or salary, and also 
to persons employed in the internal navigation of the country, includ­
ing all captains or masters whose salary or normal wages does not 
exceed 2,000 marks per year, and by the decree of the Federal Coun­
cil the first class may be extended so as to include all heads of an 
industrial enterprise who do not employ regularly at least one salaried 
workman under their orders; and also, without regard to the number 
of workmen employed, to all mechanics, or wage earners working at 
home upon the order and for the account of other persons (sweat-shop 
labor), even when they themselves furnish their own materials a~d 
even for the time during which they may temporarily work for theIr 
own account. The Federal Council may also decree that the employ­
ers of such sweat-shop labor, etc .• shall have the same obligation to 
see to the insurance of their help; that is, it may impose fines upon the 
heads of factories, etc. 
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SO much for the persons to whom the law applies. It will be seen 
to be roughly all wage-earners, domestic servants, and small shop­
keepers or mecha.nics who work for their own account, but employ on 
an average as much as 1 person throughout the year, and to the pro­
fessionalor "personal service" class, and mariners who do not normally 
earn above $500 per annum. 

The Federal Council has authority to determine how far the tem­
porary occupation of such sort shall submit a person to the obligation 
of State insurance, and they have also authority to dispense a foreigner 
I'esident in Germany from complying with the obligations of this law, 
provided they have the intention of remaining, but usually the persons 
employing such foreigners are bound to pay a sum equal to their assess­
ment into the State insurance bureau, presumably in order to avoid 
discrimination against German citizens. Officeholders and employees 
of the Government, 11.8 well as professors and instruetors in state or 
public schools, are not required to insure themselves as long as they 
are only occupied in preparing themselves for the practice of their own 
profession, or when they have a right to a pension at least equal to 
what the invalidity pension would amount to. Under the" first-class" 
insurance law finally there is also dispensed from the obligations of 
insurance that class of persons whose capacity to work is reduced by 
reason of ag e, illness, or other infirmities permanently to less than one­
third of the normal capability, that is, when they can not expect to gain 
more than one-third of what the same person normally would gain if 
well and of youthful age. There is also dispensed from the obligation 
to insure any person whose pensions, etc., or allowances equal the 
invalidity pension in the first class guaranteed either by the Empire or 
by any State of the Empire or by any local union insurance establish­
ment or other authorized institutions of the sort. No one is obliged 
to insure beyond the age of 70, and no one is bound to insure who does 
not work in the employment in a required insurance class for more 
than 12 weeks or 50 days in each year. . 

There is also a complicated system by which persons in public em­
ployment may satisfy the insurance oblIgation by paying assessments 
to a local institution benefit society, etc., specially autliorized under 
the name of "Caisses speciales." It seems unnecessary to confuse the 
subject by going into these exceptional cases, though it may be noticed 
that under State regulations not only are such local institutions but 
trade unions, or what we should call trade benefit societies, recognized 
as corresponding to the duty of the State insurance, not, however, insur­
ing to the full extent, that is, a larger assessment is usually required 
in such cases than when insurance is taken direct from the State. 
Finally, certain persons may voluntarily take the benefit of the State 
insurance provided they have not arrived at the age of 40, to wit: Em­
plovees, submasters, technicians, clerks, and others whose occupation 
in t1e service of others constitutes their principal profession, provided 
they do not receive a normal salary above 3,000 marks (~750), and the 
same privilege is given to persons falling under the exceptions noticed 
above in the insurance law itself. 

THII: OBJECr 011' THII: ASSURANCE, 

The object of this assurance is to pension in case' of age or in case of 
incapacity to work. There is also a system of accident insurance, 
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entitling the person injured to temporary benefits, but for this a dif­
ferent machinery is provided. . Each person has a right to an allowance 
for inability without reference to his age who is afflicted with a perma­
nent incapacity for work in the sense that he or she can not, in his 
trade, gain one-third of what he could normally gain if well in mind 
and body, all shown by what is paid to persons in the same trade and 
the same locality. Incapacity resulting from an accident does not, 
however, give right to an allowance for inability ex~ept when such 
latter allowance exceeds the amount of weekly payment made under 
the accident insurance mentioned later. Everyone has a right to an 
old age pension who is above the age of 70 .years, whether able to work 
or not. Insured persons who can not be Ilaid to be permanently dis­
abled and who for 26 consecutive weeks were unable to work have the 
right to an invalidity pension for all the remaining period of such 
inability. All insurance is forfeited if the incapacity to work was 
intentionally caused or by committing a crime, except that in the lat­
ter case the allowance may be assigned in whole or in part to the 
family of the delinquent. If an insured person is attacked by an 
illness likely to result in an inability to work of a kind entitling him 
to a pension under this law the State may insist upon his taking treat­
ment in a hospital or upon other curative measures, but the consent of 
such ill person is necessary if he is married or has a family. 

The funds for this immense system are provided, as has been said, 
one-half by the State and one-half by assessments upon the person 
insured, which must be paid weekly and must be withheld from his or 
her wages by the employer. No person who has not thus duly paid 
his assessments is entitled to an inability or old age pension-that is, 
such assessments must have been paid for a certain period, which is 
usually in order to entitle to the inability allowance 200 weeks' assess­
ments, if 100 have been paid on behalf of this assurance, otherwise 
500 weeks' assessments. ~o entitle any person to an old age pension 
he or she must have paid 1,200 weeks' assessments; with various other 
provisions. For persons voluntarily inllurin~ themselves the assess­
ments must only be paid for weeks during whIch the person is actually 
employed, but there is counted in the preJ>l!-ratory period, althou~h no 
assessments are paid, all weeks during whICh the person was servmg in 
the army or navy, or was prevented from work by duly certified ill­
ness. As has been said these assessments must be WIthheld by the 
employers from each weekly payment of wages1 under heavy penalties, 
but independent of this the J!erson {laying them either directly or 
through his employer is furnIShed With stamps which, being affixed 
to lIis employment card or otherwise, becomes a permanent record of 
the weeks of assessments paid. It seems needless to point out the 
necessary elaboration of this machinery or· continual ticketing and 
billeting of a person, the needless requirement of certificates from 
doctors, hospitals, army officers, etc., which would make the system 
quite insufferable to an American. 

AMOUNT Oil' INSURANCE. 

We now come to the amount of this enforced insurance, or first, 
more properly to the amount of the assessments. These are to be 
fixed by the F~deral Council every. 10 years, and have in fac.t been 
fixed up to December 30, 1910. The assessments are calculated In such 
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manner as to meet the obligations of the insurance department both 
for old age and inability pensions by investing the assessments received 
at interest in what we would call public Or municipal securities. In 
theory, of course, when the system has been established a generation 
or more it should be necessary to carry little invested capital. The 
assessments received in each year normally balance the allowances 
paid out. 

All persons having state insumnce are divided into five classes, 
determined by the average or normal salary or wages received in each 
class, as follows: 

Thefir8t class, up to 350 marks ($87.50) annual wages or salary; the 
8econd class, from 350 to 550 marks ($112.50); third class, from 550 to 
850 marks ($212.50); fourth class, from 850 to 1,150 marks ($287.50), 
and the .fifth class, above 1,150 marks; that is, from 1,150 to 2,000 
marks ($500). Above 2,000 marks and up to 3,000 marks ($750), as 
has been said, the insurance is optional. 

It will be seen that on the German wage scale the ordinary Ameri­
can unskilled laborer receiving $150 a year or more would belong to 
the highest class to which" compulsory state insurance is applied in 
Germany, and the same, it may be said, would be true of all adult fac-
tory operatives, at least in the North. " 

Now, until the new arrangement to be made in 1910, the weekly 
assessment is prescribed as follows:" Class 1, 14 pfennigs; class 2, 20 
pfennigs; class 3, 24 pfennigs; class 4, 30 pfennigs; class 5, 36 pfen­
nigs. In each case, of course, the weekly payment is meant. The 
law is established on a basis of a week as a unit. 

One hundred pfennigs make a mark. Assuming, therefore, a person 
to work 50 weeks a year, the first class will pay a premium Of 7 marks 
per lear ($1.75); the second class, 10 marks per year ($2.50); the 
thir class, 12 marks per year ($3.00); the fourth class, 15 marks per 
year ($3.75); the fifth class, 18 marks per year ($4.50). It will be 
noticed that the assessment is, after all, very light. In the highest 
class, corresponding to the ordinary American wage, it amounts only 
to $4.50 per year, which, on the average, would perhaps purchase 
about $300 of life insurance in anordinarv company for a person of 
age subject to compulsory insurance in Germany, but it must be 
noticed that this insurance is not against death, but only against old 
age or inability. There are many other complicated provisions for the 
cases of persons who begin to insure above the age of 40 or who have 
paid voluntary insurance, etc. " 

AMOUNT OF PENSION. 

By the .law of 1889 the annual allowance for inability is a sum 
determined as follows: Fifty marksler year, an arbitrary sum paid 
directly by the German. Empire, an 60 marks paid out of the insur­
ance establishment, which latter sum is augmented for the different 
classes according to the number of weeks of assessments paid, respect­
ively, by 2, 6, 9, 13 pfennigs. The result makes quite a complicated 
sum, which can only be shown by a table. 

In the same way the pension for old age: Besides the imperial sub­
sidyof 50 marks, a product by the number of weeks of assessment 
paid, respectively, to 4, 6, 8, 10 pfennigs. The whole calculation was 
made upon the basis of 1,410 weeks, which, it will be noticed, is 30 
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years of 47 weeks each, from which we infer that the German work­
JUan it! expected to work about 47 weeks in a year. These provisions 
are somewhat modified by the present law, and it only seems necessary 
therefore, to print the final table, which is as follows: ' 

Fixed 0.1. Amount of 
lowance ~~= 
wor~n. of &sse8&­

ments. 

C1 ... 1 ••.•••.••.••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
MarkB. 

60 
70 
60 
90 

100 

Pfennig •. 
3 
6 
8 

10 
12 

Cl ... 11 ..••......••..••.•..••••••••••••••••••••••••••••••••.•••••••••...••••••• 

g:: W: :::::::::::::: :::::: :::::: ::::::: ::::::::::: :::::: :::::: ::::::::: :::::: 
Cl ... V •..••.•.........••.•••.•....••.•••••••••.•••••.•••••.•••••••••••••...••. 

The old-age pension payable by the State insurance establishment is 
an arbitrary sum, without regard, apparently, to the period of assess­
ments paid; that is, for class 1, 60 marks; class 2, 90 marks, and 80 

on, increasing 30 marks for each class, until class 5 is in the receipt of 
180 marks per annum, say $45 a year-not a very extravagant pension 
for a person who has been used all his life to wages of, say, $1.50 per 
day. We copy the following table from the law, as follows: 

Amount of 

Ordinary 
014·age 

Amount of annnalinvalldity pension, Includ· 
pellSlon per .....,.... annum 

menta. ing Imperial subsidy of 60 marks, and sup:- (1,200 
(Half paid It::':\ng that the .... essments bave been pald weeks' as-
by the em· urlng a period of- sessments 

h.s~o';:~Le cFu.8bgi
fhe . 

employee.) . imperial 

200 weeks. 600 weeks. 1,600weeks. 
subsidy of 

l,OOOweeks . 60 marks. . 
Pf"""Tt· MarkB. MarkB. MarkB. MarkB. MarkB. 

116 125 140 155 110 
20 132 160 180 210 140 
24 146 170 210 250 170 
80 160 190 240 290 200 
36 174 270 

I 
870 380 230 

SPECIAL PROVISIONS. 

There are curious provisions concerning the marriage of women who 
have paid insurance assessments. They may upon marria~e insist 
upon reimbursement of one-half the assessments they have paId before 
marriage, provided such assessments amount to at least 200 weeks. 
It would appear from this that the average value of a husband is con­
sidered in Germany to be about one-half the expense of supporting 
his wife for a period of 200 weeks. The law must have a curious 
effect in postponing marriages, as it practically imposes a penalty 
upon any woman -marrying before 4 years or so from the time 
when she began to pay to the state insurance money. So, in case of 
death, in some cases one-half the assessments actually paid may be 
recovered by the family. Section 44 provides that if a married per­
~on :who has paid assessments for 200 weeks a~ least.die~ before en~~­
mg lOto the receipt of any allowance of penSIOn, hIS Widow or legItI­
mate children under 15 are entitled to be reimbursed by the state 
one-half of his asse:,;sments paid, and in the same way as to a woman, 
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her children under 15 are entitled if she die, having paid 200 weeks' 
assurance money, but only provided such children have no father 
living, and they are entitled to one-half of the assessments actually 
pb.id by her, and'soalso in case of a woman abandoned by her hus­
band, but not apparently the children of any mother born out of wed­
lock, which see~s an inJUlltice in the law. 

FORFEITURE OF RIGHT TO INSURANCE MONE~. 

Necessarily, in any compulsory insurance law provision must be 
made for the forfeiture of the right to_pensions or allowances in case 
the assessments are not paid. The German law provides (sec. 46) 
that such right shall cease if during any period of 2 years, as shown 
by the receipt card of the person insured, he or she either has been 
employed in an industry requiring compulsory insurance or has not 
voluntarily paid assessments under section -14. In either case if such 
condition has lasted for a total of 20 weeks the right to allowances or . 
pensions only revives upon the person's returning to such occupation 
requirmg assurance or voluntarily paying assessments, but apparently 
only after 200 weeks of such contribution. 

The right to the allowance is furthermore suspended in certain 
cases, as when the person is receiving a pension of accident insurance 
when such pension exceeds 7t times the amount of the disability pen­
sion. So, when the person entitled is imprisoned or out of the country. 

Nothing in the state insurance law alters in any way the duty of 
the communes to support or aid the poor, old, infirm, etc., but in cer­
tain cases the commune receives the allowances to which such person 
is entitled under the state insurance law. 

These allowances or pensions are not assignable nor attachable in 
any suit at law. 

ORGANIZATION. 

This whole bUl:liness of state assurance is carried on as to disability 
insurance by a system which combines the administrative authorities 
of the state, the post-office department, the local assurance establish­
ments, the arbitration tribunals, the imperial state assurance office, 
and the local state assurance offices. The inferior administrative 
authorities, that is, the governments of the communes, are also charged 
with the duty., in a general way, of receiving claims, procuring informa­
tion, and, in a general way, rassing first judgment upon them. There 
is, furthermore, a system 0 . delegates, 4 to be elected or named by 
the employers, and 4 by the insured. Such 8 delegates form a board 
for each local administrative authority, which boards of delegates have 
various powers, but may not serve on the tribunals of arbitration nor 
be directors of the assurance establishments. 

These latter are instituted by the governments of each State of the 
Empire, either for each communal union or for the territory of the 
Federal State or for parts of such territory, but common establish­
ments may also be created for more than one Federal State. These 
aSSUl'ance establishments have the right to sue and be sued, acquire 
property, etc. The "patrimony "-i. e., the invested capital or cash of 
each assurance establisbment-is the guarantee fund for the creditors. 
The expenses of its first establishment have to be advanced by each 
Federal State. Each establishment is authorized to a certain extent to 
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make itself any laws, or what we should call by-laws, under certain 
limitations. It is carried on by a board of directors, and there are 
numerous details of organization for what we should call the pension 
offices, assessors, etc. The delegates referred to above must always 
be in equal number as between employers and employees. Only male 
German citizens of full age are eligible. Service upon these boards of 
delegates, etc., is gratuitous or commonly compulsory. 

TRlBUNAlB OF ARBITRATION. 

One such tribunal, at least, must be established for the territory of 
each assurance establishment, composed of a president and a board of 
assessors. 

STATB DEPARTMBNT OF ASSURANCE. 

All these assurance establishments are in general under the supervi­
~Jion of the imperial offices of assurance. These imperial offices of 
assurance have also certain judicial powers, and the local or State assur­
ance offices are in some respects identical with the accident assurance 
establishments created under the laws of July 6, 1884, and May 5, 1886. 

PROCEDURE. 

Every demand for an allowance or a pension must be accompanied 
by the receipt cards, duly stamped, as hereinafter explained. There it!. 
a presumption that inability to work is caused by an accident and not 
so as to entitle the person to a disability pension under the law we are 
now considering. It may generall;r be said that the disability and old­
age assurance law is inextricably mtertwined with the provisions of 
the accident assurance laws referred to above, though, as a rule, when 
one apJ.>lies the other does not. The funds received "from assessments 
are dIVIded by the offices of accounts between the Empire, the general 
assurance establishments, and the particular assets of each local estab­
lishment, but it is quite impossible to go into the question of the 
Government accounts more in detail. As has been said, each person 
assured is furnished with a receipt card, and the evidence of each pay­
ment is made by an adhesive stamp pasted thereon, and !J.t any time he 
may exchange his card for a new one correspondink to the old one 
when worn out, etc. The assessments have to be paId by the employ­
ers in most cases, and he affixes the stamps to the card himself. The 
persons assured have the right to pay the assessments if they wish, and 
of course do so in the case of voluntary assurance. 

INVESTMENi' OF FUNDS. 

The assets of the assurance establishments must be invested accord­
ing to sections 1807 and 1808 of the Civil Code; that is, in a general 
way they maybe invested as guardians are allowed to invest the fundt! 
of wards. 

Under the head of "Transitory dispositions" are several sections 
relating to the case where the person assured begins his assurance aft~r 
attaining the age of 40, and sections 175 to 188, inclusive, provide m 
much· detail for the penalties on employers, employees, and other per-
sons who fail to abide by the law or act in defiance of it. . 

It will be seen that this entire system is a marvel of ingenUl.ty. It 
is far more complicated than the accident-insurance system, whICh was 
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es~blishe~ about five. years before, and theref~.e. it ~ardly ~eems worth 
while to gIve the aCCldent-asS1lTalh;~ sYg'>..em law In Its detaIls. 

The decree of the Federal Council of December 24, 1899, provides 
for the exem.ption of certain persons from the compulsory-assurance 
law, as, for Instance, such persons as derive their principal support 
from the exercise of an industry not subject to the compUlsory-assur­
ance law, provided that 100 weekly assessments have not been or 
should not have been paid by such person. This exemption is shown 
by special stamps, to be affixed to the receipt cards referred to above. 

The decree of December 27, 1899, provides that the temporaryoccu­
pation of persons in an industry ordinarily subject to State assurance 
does not make such assurance necessary when such employment is only 
occasional or accessory to the particular industry of the firm. These 
temporary services are described in much detail. 

FRANCE. 

The law of April 9, 1898, establishes a system of compulsory acci-
. dent insurance for workmen employed in factories, workshops, founi 

dries, building operations, transportation by land or water, loading or 
unloading, public stores, mines and quarries, and also for all industries 
in the course of which explosive matters are used or machinery e~ploy­
ing or directed by a power other than that of men or animals. Each 
employee a vjctim of an accident, or his representatives, is entitled to 
an indemnity at the charge of the head of the enterprise, provided the 
absence from work has exceeded 4 days; but workmen who ordinarily 
work alone are not subject to this law by reason of the accidental coi­
laboration of one or more of their fellow employees at the time of the 
accident. All other liability is done away with than that established 
by the present law. Those whose annual salary exceeds 2,400 francs 
are only entitled to indemnity up to a proportionate amount for such 
SlIDl; for the sur~lus of their salary they are entitled to one-fourth of 
the allowance or mdemnity stipulated. The amount of the indemnity 
is as follows: For absolute and permanent disability a pension equal 
to two-thirds of the annual salary; for partial and permanent disabil 
ity a pension equal to one-half of the reduction that the accident has 
caused in the salary received; for temporary disability a total indem­
nity equal to one-half of the salary or wages received at the moment 
of the accident, starting with the fifth day after. 

If the accident is followed by death the representatives of the deceased 
person are entitled to indemnity as follows: (a} The widow not divorced 
or separated, if the marriage was ,contracted before the accident, i'l 
entitled to a life pension equal to 20 per cent of the husband's salary, 
and in case of remarriage this pension ceases, but the widow receives 
as a final indemnity three times the amount of such annual rent; (0) 
legitimate or illegitimate children if recognized before the accident, 
who are orphans of father or mother, and age less than 16, receive 15 
per cent of the salary of the victim at the time of the accident if 1 
chil~t 25 per cent if 2 children, 35 per cent if 3 children, 40 per cent if 
4 children or a greater number. If the children are orphans both of 
father and mother, each one of them receives a pension equal to 20 per 
cent of the salary of the parent deceased by reason of the accident, but 
the total of such pensions may not in the first case exceed 40 per cent 
or in the second case 60 per cent of the salary received; (c) if the victim 
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Ihas neither wife nor child, the parents or grandchildren supported by 
him or her receive a life pensku fOi,.,parcnts or aneestors,.and a pension 
up to the age of 16 for grandehildren. This pension is equal to 10 per 
cent of the salary of the person deceased, but the total of pensions 
allowed under this paragraph may not exceed 30 per cent, suffering 
proportionate reduction wlien necessary-that is, pensions are paid 
quarterly and.are not alienable nor attachable. There are special pro­
visions for the pensions payable to the representatives of a foreign 
employee who did not at the moment of the accident reside upon French 
territory. Besides all this, the chief of the enterprise must bear the 
expense of medical attendance, drugs, and funeral expenses; these lat­
ter not to exceed 100 francs. They may further discharge themselves 
from these latter obligations if they prove that they have had their 
workmen join societies of mutual help or benefit to pay their assess­
ments therefor, provided that euch societies guarantee medical expenses 
r'ld a daily relief payment. 1£ any such payment is inferior to the 
amount required by the law the head of the enterprise must make up 
the difference. Mining companies and the heads of mining or quarry­
ng enterprises can not relieve themselves from the obligations to pay 

these latter expenses and indemnities if they have paid the annual 
assessment to the mutual aid societies under the law of June 29, 1894. 
Besides these indemnities, however, the victim of the accident or his 
representatives retains the right of suit against the persons who have 
caused the accident, other than the chief of the enterprise or his 
emplovees, and such action may be brought by the head of the indus­
try at~his own expense. The annual salary referred to above is ordi­
narily calculated upon the amount received by the person injured 12 
months before the accident. There are elaborate provisions for the 
inquisition into the cause of the accident, and in case the head of the 
industry does not make the payments required by this law the Govern­
ment is liable, a special annual fund being created for this purpose. 
There is also a system or regulation of accident insurance companies 
in accordance with the law. Contracts in derogation of the law are, 

, of course, void.! 
These laws were supplemented by.the decree of February 25, 1899, 

providing further methods of procedure for the recovery of the 
Indemnity by the person injured, with recourse to the national fund in 
case of nonpayment, and providing further for the recoupment to the 
national fund of the money due from the employer at fault. Title 3 
provides for the organization of guarantee funds. 

MARINE ACCIDENT INSURANCE. 

The law of April 21, 1898, establishes a similar system of insurance 
against death or accident for masters of ships or mariners, aud the 
decree of December 20, 1898, provides for the execution of the law 
creating an annual fund to guarantee such payments. 

MUTUAL ACCIDENT INSURANCE COMPANIES. 

This legislation was followed by the decree of February 28, 1899, 
providing for guarantee funds by accident insurance companies doing 
business under the law and for their control by the Government. 
Another decree of the same date provides for the recovery of a cer­
tain proportion of his deposits from the national insurance fund by 
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a manufacturer who goes out of business. By the law of July 11, 
, 1868, a national fund was established t9 furnish pensions to workmen 

rendered by accident entirely incapable of labor. The decree of the 
24th of May, 1899, regulates the operations of this national fund under 
the new law. This is followed by the decree of the 26th of May, 1899, 
which establishes a detailed tariff to the amount of premiums payable 
for each 100 francs of wages to insure against the risks covered by the 
law of April 9, 1898. These premiums vary widely according to the 
industries, which are divided mto 16 particular classes of several sub­
divisions each, and vary from 2 francs pel' 100 francs down to less than 
one-fourth of a franc per 100 francs. The table is extremely interest­
in~, and may be found in the Belgian Annual of Labor Legislation, 
thIrd year, pages 261 to 269. 

The decree .of June 29, 1899, provides that old accident policies 
taken out under the old law and for. industries covered by the law of 
April 9,1898, may be canceled by either the insurer or insured at any 
time within 1 year from the promulgation of the present law. Vari­
ous other French decrees were enacted in 1899 concerning accidents 
in special industries, such as those caused by agricultural motors, 
providing for the procedure in such cases, and the decree of the 18th 
of August, 1899, provides in detail for the declarations, as we should 
say, or the procedure in case of accident, establishes forms and notices, 
method of proof, etc. 

AUSTRIA. 

A system of state insurance was established by the law of December 
28, 1899, considerably amended by the decree of the minister of the 
interior on the 23d of August, 1899. A.~ in France, the industries are 
divided into many classes, but under a different system. The risks 
are divided into 12 sorts, and the premium varies according to the 
risk, and all industries fall into one or the other of these 12 classes. 
This table for Austria will be found in volume 3 of the Belgian Annual 
of Labor Legislation, pages 181 to 216. Industries are divided into 
15 classes, and in many respects the classification is similar to that of 
the French law. 

ITALY. 

Italy also has a system of state insurance against old age and disa­
bility. (See the law of June 18,1899.) The general tenor of this law 
may be understood from the following titles. It seems unnecessary 
to state the laws of every country in detail, having so fully set forth 
the German and French laws which were parent to them all. The 
titles of the Italian law are as follows: 

Title I. Constitution, seat, and membership of the Caisse Nationale. 
(National fund or treasury). 

Title II. Administration of the Caisse Nationale. 
Title ID. Secondary branches. 
Title IV. Individual accounts. 
Title V. Investment of funds of the Caisse Nationale. 
Title ,~. The director-general and organic regulation of the Caisse 

Nationale. 
Title VII. Annual balance sheet and technical balance sheets. 
Title VIII. Revision of statutes and regulations concerning the Caisse 

Nationale. 
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The law of the 18th of June, 1899, follows, entitled "The technical 
regulation of the Caisse for insurance against old age and disability of 
workmen." 

Chapter I. Subscription of the workmen and payment of assessments. 
Chapter II. Of the formation of individual accounts. 
Chapter III. Liquidation of individual accounts and payment of life 

pensions. . . 
Chapter IV. Divers regulations. 
The principal Italian law was, however, that of the 17th of March, 

1898, which, in the same way, we may digest as follows. This law 
applies to accident insurance. Before its passage damages occurring by 
accidents were regulated by articles 1151 and following to 1644 of the 
Civil Code, which are eQ,uivalent to articles 1382 and following of the 
Code of Napoleon. Projects to supplement these provisions of the 
act by the State, which should make it more possible for an employee 
to prove his case and get damages, began as early as 1879 and finally 
resulted in the law of 1898, the titles of which are as follows: 

I. Limits of application of the present law. 
II. Preventive regulations. 
Ill. Insurance. 
In a general way this may be said to be compulsory upon the em­

ployers of all workmen in factories or workshops, and the amount of the 
Indemnity in case of permanent disability is 5 times the annual salary, 
but not less in any case than 3,000 francs; in case of partial disability, 5 
times the fraction of the salary reduced by the accident; in ca~e of tem­
porary disability, a daily allowance equal to one-half the salary. In 
case of death, 5. times the annual salary. It will be seen that the pro~ 
visions resemble those of the French law, but space does not allow 
further details. The law of July 17, 1898, follows, which first estab­
lished the Caisse N ationale for insurance against disability and old age, 
which was amended by the law of 1899 mentioned above. The funds 
of the Caisse Nationale are made up as in Germany, partly by the State 
directly and partly by special taxation upon banks, etc., but mainly by 
contributions of the emllloyees themselves. 

The royal decree of t:leptember 25, 1898, establishes regulations for 
the execution in detail of the accident-insurance law of March 17, of 
the same year. Title III of this decree provides for private establish­
ments (the Caisses) and syndicates of mutual insurance. 

Title V regulates the Caisse Nationale for accident insurance. Title 
VI regulates private accident insurance companies, or what we should 
call mutual-benefit societies. Title VII regulates the procedure in: case 
of claims for accident. Title VIII the liquidation and payment of 
indemnities. Under this title a detailed schedule is established for the 
percentage of title claim liable for the loss of various members, rang­
mg from 80 per cent for loss of a right arm down to 5 per cent for the 
loss of 1 toe. 

The royal decree of August 30, 1898, provides in more detail for the 
assessments payable. The Caisse N ationale of insurance admits 3 kinds 
of insurance-individual, simple collective, and combined collective; in 
other words, for mutual-insurance societies. This law, with s~ecial reg­
ulations for sailors, establishes a long series of tariffs for Individual 
insurance varying according to the trade or industry. These tables 
are of the greatest. interest, and will be found in the Belgian Labor 
Annual, 2d year, pages 314-334. 
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NORWAy'. 

Norway also has a State accident-insurance system established by the 
law of July 23; 1894, and amended December 23, 1899. The royal 
decree of December 30, 1899, has a classification of risks resembling that 
of France and Austria, dividing trades and employments into 16 cate­
gories, and the rates of assessments varying from 4 per thousand for 
the fourth class of rhsks, up to 36 per thousand of insurance in the 
sixteenth class of risk!:!. 

DENMARK. 

Denmark also has established a system of State insurance against 
accidents by the law of the 7th of Janunry, 1898. 

SEC. 2. OLD-AGE PENSIONS. 

The subject of old-age pensions is, of course, closely connected with 
that of State assurance against disability, etc. The New Zealand law 
of November 1,1898, entitled "An act to provide for old-age pensions," 
establi!3hes a system under which every person, aged 65, resident in 
the colony, is entitled to a pension, provided such person has resided 
39 years in the colony preceding. the date of application. Exception 
is made for occasional absences and the absences necessary to the mario 
ner's profession. It is also a condjtion that such person shall not for 
a period of 12 years preceding the application for a pension ha\'e suf­
fered imprisonment for 4 months or 4 times for a fault punish­
able with 12 years' imprisonment or for any infamous offense, and also 
that such person have not for 25 years preceding suffered imprisonment 
5 years with or without hard labor for an infamous crime. It is also 
a condition that the petitioner, if a married man, have not abandoned 
his wife for a period of six months or more, and have neglected to 
provide for her needs without just cause or for the needs of his chil­
dren under 14; and if the p'etitioner is a woman, if she have not aban­
doned her husband and children for the 14 years preceding; also that 
the petitioner be of good moral conduct and have led for 5 years pre­
ceding a sober and respectablfl life; also that he or she be not in the 
enjoyment of an income of. £52, calculated in the manner after de­
scribed; and also that he do. not possess a net capital calculated as 
hereafter described of the value of £270; and finally, that he or she haye 
not directly or indirectly disposed of his or her property or revenue 
in order to satisfy the conditions requisite for the old-age pension. 

The amount of the J?ension is £18 per year, but this sum is reduced 
£1 for each pound of IDcome that the pensioner enjoys above £34 per 
annum; and also the amount of the pension is reduced £1 for each £15 
in net capital possessed by the penSIOner. The net value of capital is 
calculated in this manner: All property, real or personal, is considered 
as accumulative capital in so far as the owner has title to it, legal or 
equitable, and deduction is made of all charges and obli~tions bur. 
dening such possessions and besides that of the /:Ium of £50. The 
remainder is considered the actual net value of the capital of the person 
in question. By the word "income" is meant all money values, or 
profits obtained or received by anyone for his own use or benefit in each 
year by any means and from whatever sources, including personal 
wages, but not old-age pensions nor dues from benefit or funeral soci-
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ebes. Provision is made for a person who receives board or lodging, 
which is charged, an amount not exceeding £26 pel' year, as part of such 
perlSon's income. There is elaborate machinery for the application and 
Issue of the pensions, with examinationlS before magIstrates, etc. 
SerioulS penalties are imposed for frauds or evasions of the law. Pen­
sions are ablSolutely inalienable. The machinery of the law, payments, 
etc., is largely conducted through the post-office; finally, the entire 
expense of the law is the direct burden of the State; that is, it is met 
by the colonial treasurer out of appropriations voted by Parliament 
each year. This law does not ap~ly to the aborigines, Chinese, 01' 

other foreigners, or even to naturahzed subjects unless they have been 
naturalized 5 years before application. 

This entire statute is 80 extraordinary that it seems impossible to 
give the details without printing the law in full and this does not seem 
advisable, as the law comprises 68 sections and is not legislation of a 
kind that seems likely for the pI:esent to be followed in the United 
State8. The act itself will be found in New Zealand laws, 1898, 
chapter 14. 



APPENDIX. 

LETTER OF HERR H. DOVE REGARDING THE GERMAN LAW AS TO 
LABOR COMBINATIONS AND THE RIGHTS OF WORKINGMEN. 

[Translation.] 

BERLIN, July 1, 1901. 
DEAR SIR: In anHwer to your communication addressed to th eimperial counselor, 

Dr. Meyer, and referred by him to me, I respectfully reply lIS follows: 
Bills touching the points referred to in your inquiry have been repeatedly intro­

duced in the German Parliament (1890 and 1899), but have not been enacted into 
law. The present law is as follows: 

(1) According to § 153 of the imperial industrial code, persons are sentenced to 
imprisonment not exceeding 3 months who induce or attempt to induce others. by 
means of force, threats, insults, or calumny to take part in agreements or associa­
tions for the purpose ot securing more favorable wage or labor conditions, particu­
larly by means of suspension of labor or discharge of laborers, or who by like means 
prevent or attempt to prevent others from withdrawing from such agreements. The 
acts above mentioned may a) so, according to the general penal code, be construed 
as crimes-for instance, a call to resist the laws or legal ordinances (§ 110); a breach 
against domestic or public ~ace (§ 123-127}; instigation to class riots (§ 130); insult 
(§ 185-187); bodily mjury (§ 243 fg. Str. G. B.); violence (§ 240); menace (§ 241); 
constraint (§ 243, Str. G. B.). 

(2) As far as the acts specified under 1 are not committed, as, for instance, where 
the object is not the attainment of better labor conditions, there are no general penal 
provisions against boycotts. 

(3) Strike pickets are not subject to legal punishment. In one instance the court 
was mclined to consider it a case of misdemeanor. 

(4) In cases where pass books are required (in ca..."E'S of minors, R Gew. O. § 107 
fg.) secret marks which are intended to characterize the holder of the pass book, 
favorably or unfavorably, or entries regarding his conduct or efficiencv, are subject 
to a fine not exceeding Y2,OOO or 6 months' imprisonment (§ 111, 146 t-.ew. 0.). 

There are no laws in Germany against trUsts. The imperial court has recognized 
them from the standpoint of exib"ting laws, provided no illegal means are used 
(violence, constraint). 

A labor contract can not be enforced. It may give rise to a claim for dama.,aes. 
which, since the law requires 14 days' notice, is usually limited to the amount of 
wages for the period of failure to give such notice. 

Most respectfully, H. DO,E, 
Syndic MerchanUi Guild, Berlin. . 

[Abbreviations: Str. G. B.=Straf-Gesetz-Buch=penal code; Gew. O.=Gewerbe­
Ordnung=tratie ordinance; fg.=fo]gend=ete.j :ij..=Reichs=imperial.] 
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