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PREFACE 

TUE Harlem II Riot n of March 19, 1935, the causes of 
which were determined to have been basically economic, 
created a new interest among laymen as well as students of 
social and economic problems in the conditions of life.and 
work of the people of that area. So great, in fact, was this 
interejlt, that the City of New York, in an effort to determine 
the cause of the riot, gave legal recognition to the need of 
a fundamental social and economic survey of that area and 
the Mayor appointed a Commission to undertake the study. 
One of the phases of this research project dealt with the prob­
lems involved in the employment of Negroes and the neces­
sarily related consideration of their status in the local organ­
ized labor movement-a tremendously important issue, for 
trade unions, broadening· their jurisdictional activities to 
cover many professional and II white-collar" occupations as 
well as the skilled craftsmen and unskilled common laborers, 
have increased their scope to such an extent that union mem­
bership is now a prerequisite for almost any kind of employ­
ment. It was during his service as a research worker on 
this problem that the author of this treatise developed a keen 
interest in the use by Negroes of colleetive bargaining 
through trade unions in their efforts to secure and maintain 
desirable employment. Therefore, apart from his official 
work with the Mayor's Commission on Conditions in Har­
lem, he began this intensive study, the purpose of which is to 
present objectively and descriptively a picture of local con­
ditions among Negroes in the labor unions of Manhattan, 
with a brief sketch of the historical deve10pment and special 
emphasis on a descriptive analysis of the situation at the dose 
of the N. R. A. period. 
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. A preliminary survey of the published and written mater­
ials and all other available sources on the subject revealed the 
complete lack of up-to-date information and the utter inade­
quacy, because of recent developments brought about during 
the N. R. A. period, of the data available on the local sit­
uation. However, several comprehensive studies dealing 
wholly or in part with the status of the Negro worker in 
the American labor movement were available. Outstanding 
among these are: The Black Wcwker by Sterling Spero and 
Abram Harris, Racial Factcws ill Americall ltulustry by Her­
man Feldman, Negro Membership ifI Americall Lobo,. 
UlliollS by Ira Reid and an earlier one, Neg,.o Labcw in the 
United States by Charles Wesley. All of these point out 
that in his struggle to gain a prominent, stable and desirable 
position in the economic life of the American people the 
Negro worker has been handicapped by his laclc of member­
ship in some unions and various limitations on his full mem­
bership in others. Throughout these treatises there are num­
erous references to local New York conditions. Collection 
of these references, together with many other isolated reports, 
newspaper and magazine articles, etc. dealing with or related 
to Ibis subject, served very well in the historical develop­
ment of the background of the present conditions. On the 
other hand, information on the N. R. A. and post-No R. A. 
situations is the result of original, first-hand research and in­
vestigation carried out during.the last six months of 1935. 

The major part of this field work consisted of interview­
ing union officials, members and other people connected with 
the organized labor movement in Manhattan, attending labor 
conferences, union meetings and lectures and making gen­
eral observations. Since no one agency, such as the Central 
Trades and Labor Council of New York, had complete in­
formation on the actual relationship of Negroes to local 
unions--no records of the racial identity of the members 
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of these locals being kept in many c:ase&-aIld since definite; 
information on the particular experiences of each 10cal union 
with Negro members was desired, the author resorted to the 
alternative method of getting. authentic information-the 
personal interview with representative officials and the Stru­

tinous examination of the records of each individual local 
union. These investigations were supplemented by interviews 
with both white and Negro union members selected at ran­
dom. Contact was established with every union in Man­
hattan, although a small proportion of them evaded coopera­
tion. On the whole, it cannot be said that the unions that 
did not furnish information were unfavorable in their atti­
tude toward Negroes. On the contrary, many of them-for 
example, a few locals of the International Ladies' Garment 
Workers' Union, the champion among unions fighting for 
the advancement of Negroes in the organized labor move­
ment-are exceptionally friendly toward Negro members, 
while in both the groups that supplied information and those 
that withheld it there are some that exclude Negro members 
by means of a constitutional provision. Practically all of 
those refusing information merely insisted that they do not 
usually open their records to the public. The results oftthis 
research and investigation have been interpreted in such a 
manner as to show whether or not the situation in New York 
City is similar to that in the United States as a whole, and 
it is hoped that they may serve as a factual basis in future 
plsnning for a more complete integration of Negro workers 
in the local organized labor movement. 

The author wishes here to take the opportunity to acknowl­
edge his indebtedness to the several individuals and organiza­
tions without whose invaluable assistance this study could not 
have been made. To Dr. E. Franklin Frazier, Professor of 
Sociology at Howard University and Director of Research 
for The Mayor's Commission on Conditions in Harlem, 
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gratitude is expressed for making it possible for the author 
to do much of the field work for this study while serving as 
a research worker for the Commission. Especial indebted­
ness is acknowledged to Dr. S. McC. Lindsay and Dr. R. E. 
Chaddock, who gave valuable advice and criticisms on the 
planning of the study and made pertinent suggestions 
throughout its development. Similar credit is also due Dr. 
A. A. Tenney and Dr. L. Wolman. 

The author is under obligation to the many labor union 
officials and members who willingly cooperated and to The 
National Urban League and The Harlem Labor Committee 
for placing at his disposal their research departments. 

Gracious thanks are extended to Professor Ira DeA. Reid 
of Atlanta University for reading the entire manuscript and 
making valuable suggestions and to Caulbert A. Jones for 
assisting in the preparation of the source materials and the 
final manuscript. 

To Alpha Phi Alpha Fraternity, Inc. sincere appreciation 
is expressed for the grant to the author of a fellowship award 
which partly financed the study. 

C:L.F. 
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APPENDIX I 

ExCEllPTS. SHOWING OCCUl'ATIONAL OPPORTUNITIES POll 
NEGROES IN NEW YORK CITY. FROM A PAP-" THE 
NEGRO AT WORK IN NEW You: CITY"-DELIVEltED BY 

FRANKLIN J. Km.LEIl, DIIIIIC'rOR OP THE NATIONAL Occu· 
PATIONAL CoNPIlRENCE, AT THII CoNPIlRENCB ON THII 
ECONOMIC STATUS OF THE NEGRO, HELD IN WASHINGTON. 
D. C .• MAY n-I3. 1933 

• • . THE PRINTER 

The printing industry is one of the most highly organized 
industries in New York City. Most of the !argeestablishments 
employ only union workers. Three types of printing and pub­
lishing establishments exist: (I) the union shop. (2) the open 
shop which employs union and non-union men and pays the union 
wage scale. and (3) the non-union shop. 

In attempting to discover the opportunities for the Negro in 
the printing trade three agencies wer. used: (I) the white em­
ployer. (2) the Negro employer. and (3) labor unions. ••• 

WHITE EJiPLOYEIlS WITH UNION SHOPS 

Twenty-nine of the white employers operated union shops. 
Nine of this group employed thirteen Negro workers. Five 
were employed as pressmen. wlu1e eight were employed as 
compositors. Of the eight compositors, three were linotypers 
and 6ve were hand compositors. All the employers of the union 
shop group found the Negro worker unsatisfactory. Eight 
found him regular and dependable. In every case it was found 
that he worked along with whites and ~ eqaaI pay. 

Jr1I 
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WHITE EMPLOYERS WITH OPEN SHOPS 

Nine white employers, who conducted open shops, were inter­
viewed. These employers engaged both union and non-union 
labor but maintained the union wage scale. Eight Negro printers 
were employed in four of these establishments. These employers 
expressed satisfaction with their work, one stated that he found 
the Negro willing to do more than the white worker. Each 
employer in this group felt the need for more and better ~in­
ing among the workmen. One Negro was an assistant foreman 
in a shop employing twenty-two men. It was evident from the 
interviews that employees were, in almost every case, engaged 
through friends and relatives of other employees. Two em­
ployers had never used a Negro in any capacity. One had heard 
that the Negro was not dependable and was not to be trusted. 
Another believed that the Negro could not do any work which 
required skill. He felt the Negro should remain on the farms 
or do the jobs which did not exact mental activity or skill. 

WHITE EMPLOYEI!S WITH NON-UNION SHOPS 

Eleven white employers operated non-union shops and em­
ployed eighteen Negro printers. Three were employed as press­
men, seven were hand compositors, and eight were linotypers·. 
Eight employers readily admitted that Negro workers were not 
paid the same wage scale as the whites. One photo engraver 
stated that he had employed a Negro photo engraver for nine 
years. This Negro, he claims, had learned a part of his trade 
in England and had completed it while in his employment. Nine 
employers found the Negro a regular and satisfactory worker. 
Two felt that he compared favorably with the whites, being no 
better or no worse. They had found no labor entirely satis­
factory. One employer believed that the failure to satisfy was 
due to his low wage scale, since the better workmen entered 
the union and better paying shops, while the other was convinced 
that labor at any price was no longer satisfactory since all labor­
ers seek the highest wage while doing the least possible amount 
of work. 
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NBGRO BMPLoYERS 

Sixty-nine Negro employers were interviewed. They em­
ployed a total of one -hundred and sixty4ive Negro workmen 
and two whites. None of the Negro employers or employees 
were members of the unions. Two employers bad been mem­
bers but had withdrawn their membership. One stated that he 
had discontinued membership because of discrimination encoun~ 
teredo This led him to open his own establislnnent. The wage 
scale in the Negro printing offices ranged from twenty to forty 
dollars per week. Nineteen of the establishments conducted 
by Negro employers were one-man shops, the owner doing aU 
the work, occasionally employing a helper. Twenty-five em­
ployed one man, eleven employed two men, nine employed three 
men, four employed four men, and one employed six men. 

THB NEGRO IS OBTAINING A FOOTHOLD IN THE PRINTING 

INDUSTRY 

The facts established on the foregoing statements are con~ 
elusive evidence that despite reluctance on the part of some 
white employers and an indifferent though not hostile attitude 
of the printing unions in New York City, the Negro printer is 
obtaining a foothold. The white employer, who has been doubt­
ful of the Negro's ability to do his work and fearful of this 
white employer's objection to the presence of the Negro work­
loan is slowly changing his attitude. The success of the few 
workers is establishing confidence in the employers. The 
twenty-nine employees interviewed were unanimous in the be­
lief that their opportunities were increasing each year. 

ATTrrUDES TOWARD UNIONS 

There were great differences in the attitudes of the men to­
ward the unions. Some felt that the unions had been helpful 
in assuring more work and higher wages. They believed that 
they received employment, through the unions, in places which 
would ordinarily exclude them because of their color. On the 
other hand, there were strong expressions of bitterness towards 
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the unions, both by union and non-union men. Some union men 
declared they were given work only when the union wished to 
avoid giving them relief. Others stated that the unions dis­
criminated against Negroes in their entrance examinations. 
The officials, they stated, would seek petty excuses for failing 
them in tests offered. A Negro, they said, had to be superior 
to the average white printer to enter the union. Still others felt 
that, after paying the large entrance fees and monthly dues to 
the union, they were no better off financially than they were 
when employed in non-union shops at lower wages. .. If," one 
stated, .. the unions practiced the policy of fairness and equality 
for all its members, then the unions and the Negro could unite 
in their efforts to improve the conditions of the working man; " 
the general opinion, however, was that the relations between the 
Negro and the unions were slowly improving. 

SHEET METAL WORKERS 

Thirty-two sheet metal contractors were interviewed. 
Twenty-six of them conducted union shops. No Negro was 
employed in any of these shops because there were no members 
of the Sheet Metal Union. A few men were employed in the 
United States Navy Yard in Brooklyn and a few Negroes might 
be found in small non-union shops scattered about the city, but 
generally speaking, sheet metal work was for Negroes in New 
York City a non-existant trade. 

MACHINISTS 

The Negro machinist encountered experiences similar to 
those of the sheet metal worker. The United States Navy 
Yard at Brooklyn operates an apprentice school in connection 
with its several shops. This school is affiliated with the Board 
of Education of New York City. Seven Negro apprentices 
have attended the school and five of them have completed the 
course. Three of this number are at present employed as 
machinists at the Navy Yard. Visits were made to forty-nine 
employers operating factories which produce almost every con­
ceivable sma11 metal product from screws, bolts, office equip-
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ment, lamps, ornaments, small machinery, parts of small and 
large machinery to parts of motors. These factories were scat­
tered over Manhattan, Brooklyn, and the Bronx. They em­
ployed from four to sixty men, sixty percent of the employees 
were skilled mac:hinists, thirty percent were semi-skilled and ten 
percent were unskilled 1ahorers. Twenty-three of these em­
ployers engaged twenty-six Negro machinists, nine semi-killed 
mechanics and seveuteen unskilled laborers. 

THB AUTO MECHANIC 

At the beginning of this investigation it was soon disclosed 
that very few Negroes were employed in the large service 
stations of N ew York, but that they were employed in consider­
a:ble numbers in the small garages. Owners were interviewed 
of sixty-one wbite and eleven colored garages in Harlem and 
the immediate vicinity. Two Negro owners of taxicabs em­
ployed one hundred and fifty Negro chauffeurs, employed 
nineteen mechanics, seventeen of whom were colored and two 
were wbite. The total number of chauffeurs employed by them 
was five hundred and fifty. Twelve percent of the chauffeurs 
were wbite. All of the chauffeurs worked on a forty percent 
basis. These owners employed wbite chauffeurs because they 
felt (I) that as public carriers they sought wbite and Negro 
patrons, and should therefore offer work to both races and (2) 
that their policy might serve as an example to wbite taxicab 
owners. The office force of five men, and the fourteen washers 
and polishers were all Negroes. 

No difficu1ty was experienced in ta1king with the automobile 
mechanics; all of them stated that they found sufficient work 
to enable them to make a living. 

THB WOJlltEll ON BUILDINGS 

The informatioll regarding workers in the building trades 
must be condensed into a few bare facts.. There are ten Negroes 
employing plumbers in the city. In the Harlem district there 
are six Negro e1ectric:a1 contnctors, and one electrical engineer, 
whose principle work is the repair of electrical motors. Whi1e 
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there are no Negro members of the plumbing or electrical unions, 
the plastering and carpentering ttades are wide open for the 
Negro as he may join the unions without restrictions. 

THE GAIlMENT WORKER 

There are few Negro men in this industty. Most of them 
are pressers in the tailoring and repair shops or are tailors con­
ducting small businesses in sections of the city where the popu­
lation is predominantly Negro. A personal canvass of twenty 
firms showed the great majority of Negro women employees to 
be pressers, cleaners and finishers. These are the least desir­
able jobs of the industry and since they require little skill, they 
are low wage jobs. Although there were few operators in the 
sampling, interviews revealed that of the twenty employers eight 
were decidedly in favor of using Negro operators if these were 
available. 

NEGRO WOMEN IN BEAUTY CULTURE 

Beauty Culture is an expanding field for the employment of 
Negro women. Several Negroes have acquired great wealth in 
this field. With greater economic security has developed 
greater interest in personal care. Beauty parlors abound in the 
Negro communities of New York City. Many of these shops 
elm be classified as first class. Two schools of beauty treatment 
report 250 shops each in the greater city where the proprietors 
are graduates of their systems. In New York City 1320 Negro 
females are listed by the census as barbers, hairdressers and 
manicurists. 

THE FOOD TRADE WORKER 

We are familiar with the fact that a trade may be a so-called 
ttaditional Negro trade in one state and a white trade in an­
other. In New York we have the interesting situation where 
the same trade is traditionally Negro under one proprietor 
and anathema under another. In one chain of food stores, 641 
Negroes are employed. They have a record for superior service, 
and the merit system is used without regard for color. In sharp 
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contrast to this situation is that presented by another organi­
zation in the same field. Both companies are among New York 
City's largest restaurant chains. No Negroes have been hired 
by this firm, number five, during its thirty-five years of exist­
ence. .. This can readily be understood," said the personnel 
manager, .. when one considers that the average mental age of 
the Negro is seven years." 

. THB NEGao WORKER IN THB HOTIiL ' 

The hotel business presents a changing situation. A repre­
sentative of the Hotel Bellmen's Association, a Negro organi: 
zation of many years' standing, makes this statement: .. Since 
large corporations have taken over the hotel business, the 
Negro lias been displaced by whites. Each year fewer 
New York hotels employ colored help. .. The first-chm hotels 
do Dot hire them." The personnel manager of one of the hotels 
where Negroes have held their jobs, explains that this change 
is simply a .. fad." Inefficiency of the Negro is not the cause. 
It is the style of the hotels at present to use white bellmen, 
elevator operators, and doormen. The manager of another 
hotel (number three) states that he prefers Negro help, for the 
white boy wishes to advance. He expresses admiration for the 
Negro who" stays in his place, ••• " 
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SYNOPSIS OF ACTIONS ON THE QUESTION OF NEGRO LABOR 

TAKEN BY THE AMERICAN FEDERATION OF 

LABOR CONVENTIONS 

(Reviewed in its Proceedings of Conventions: pp. 217-222 in 
the 1932 Proceedings; pp. 193-195, 269-270 in the 1933 Pro­
ceedings; pp. 330-334 in the 1934 Proceedings; and pp. 808, 
829 in the 1935 Proceedings.) 

The question of non"l"ecognition, discrimination and exclusion 
of Negro workers has been before the Federation from its or­
ganization in '1881 up to the present time. Many declarations 
have been made from time to time in favor of these workers 
showing that the American Federation of Labor welcomes and 
admits all classes of Iabor-skilled and unskilled-to its rank 
irrespective of creed, color, sex, race, or nationality - and 
although one Convention after another has spoken clearly and 
plainly on this matter it continually comes up. 

In order that the position of the American Federation of 
Labor may be understood on this serious complaint, your com­
mittee believes it is now time to give a synopsis of the actions 
taken by previous Conventions of the American Federation of 
Labor over a period of half a century. 

The call for the first Convention in 1881, among other things, 
specified that: 

The time has now arrived for a more perfect combination of 
labor ••. 

Thus we could elevate trades unionism and obtain for the 
working classes that respect for their right and that reward for 
their services, to which they are justly entitled • . • 

That all international and national union, trades, assemblies or 
councils, and local trades or la:bor unions are hereby invited to 
send delegates to an International Trades Union Congress, to 
be held in Pittsburgh, Pa., on Tuesday, November IS, 1881. 

278 
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PIlEAKBLB 

The preamble adopted at the first Co~vention So' years ago; 
and at every Convention since, specifies, among other things, that: 

The history of the wage workers of all countries is but. the 
history of constant struggle and misery ~ndered by ignor­
ance and disunion; whereas, the history of the non-producers 
of aU ages proves that a minority, thorQughiy organized, may 
work wonders for good or evil • 

.. It behooves the representatives of the workers of North 
America, in Congress assembled, to adopt such measures and 
disseminate such principles among the people of our country 
as will unite them for all time to oome, the secure recognition 
of the rights to which they are justly entitled." Conforming 
to the old adage, .. In union there is strength," the formation of 
a federation embracing every trade and labor organization in 
North America, a union founded upon a basis as broad as the 
land we live in, is our hope. 

1881 CONVENTION 

At that Convention, Mr. Gompers, Chairman of the Commit­
tee on Plan of Organization, reported as foUows: 

Article I. This associstion shall be known as .. The Feder­
ation of Organized' Trades Unions of the United States of 
America and Canada." 

This was amended to read-" The Federation of Organized 
Trades and Labor Unions of the United States and Canada." 

Mr. Grandison (CXllored delegate), of Pittsburgh, said: "We 
have in the city of Pittsburgh many men in our organization 
who have no particular trade, but should not be excluded from 
the federation. Our object is, as I understand it, to federate 
the whole laboring element of America. I speak more par­
ticularly with a knowledge of my own people, and declare to 
you that it would be dangerous to s1alled mechanics to exclude 
from this organization the common laborers, wbo might, in an 
emergency be employed in positions they could readily qualify 
themselves to fiU." 

The amendment was adopted. 
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At the Convention held in Columbus, Ohio, in 1886 when 
the name was changed, it was a difficult matter to select a suit­
able title. All were satisfied with the name "Federation"; 
however, they did not want to carry the names "United States 
and Canada" if it could be avoided. 

It was suggested that the word "America" would cover both 
countries. This was agreed to, but how to include all Iabor­
skilled and unskilled, irrespective of creed, color, or nationality 
-was a stumbling block. 

The conclusion reached, however, was that the word" Labor" 
covers all classes of workers, and this seemed to be a happy 
solution of a vexed and annoying problem. 

It was there and then decided that in the future the name 
should be "The American Federation of Labor." 

DECLARATIONS OF AFOL CONVENTIONS 

Detroit, Mich., 1890. 
REsoLVED, That it is the sense of this Convention, and it looks 

with disfavor upon trade unions having provisions which ex­
clude from membership persons on account of race or color, 
and that we most respectfully request that the National Machin­
ists' Union remove from their constitution such conditions, 
so that all machinists sball be eligible to membership. 

Philadelphia, Pa., 18g2. 
Your Committee, to which was referred the request of Mr. 

HatTy E. Easton, Grand Foreman and Organizer of the Inter­
national Association of Machinists, begs leave to. report that 
Mr. Easton appeared before us, and after some discussion ex­
pressed himself well satisfied with the position of the A. F. of L. 
as regards their association and the efforts of our Executive 
Council to unite the whole craft. 

He also stated his belief that the coming annual Convention 
of said association would eliminate the color line so strenuously 
objected to by this Federation. 

We therefore recommend that our President be instructed 
to visit the coming Conventions of both organizations in the 
interests of harmony and unity. 
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Chicago, m., lag3. 
REsoLVED, That this Convention heartily endOl'ses the present 

movement of the International Machinsts' Alisociation to drop 
the color line from their constitution and that the delegates of 
this Convention be urged to use their best endeavors to eon­
vince the locals of the association to agree to the proposition in 
question in order to bring about harmony in the machinists' 
organizations of this country. 

lag3· 
REsoLVED, We deplore the introduction of any sectarian or 

captious side issues among the working people. Such move­
ments are destined to divide labor's forces and produce bitter 
antagonism as they' produce religious bigotry, provoke rancorous 
intolerance, and divert the working people from working out 
their own emancipation from the galling slavery of the present 
social and political conditions. 

REsoLVED, That we here and now reaffirm as one of the car­
dinal principles of the labOl' movement that the working people 
must unite and organize, irrespective of creed, color, sex, nation­
ality or politics. 

Denver, J894. 
Educate the masses that are not with us to join their respec­

tive trade unions, in OI'der that we may confront the enemy with 
an ever-increasing unity of action that will enable the wage 
workers everywhere, regardless of creed, color or country, to 
assert their rights and boldly maintain them. 

J894-
A resolution identical to the one adopted in the Jag3 Con­

vention quoted in the foregoing was unanimously reaffirmed. 
New York, JagS. 
REsoLVED, That the Executive Couoci1 be and they are here­

by directed immediately upon the adjournment of the Conven­
tion to issue an address to the wage workers of the country, 
urging them to join the unions of their respective trades or 
callings, wherever such unions exist, and to form unions where 
then: are none such now, with the view of securing for them 
all possible advantages accruing from organization. 
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In 18g7 it was reported that Booker T. Washington' of 
Tuskegee University had made the statement that the 'trade 
unions were obstructing the economic progress' of Negroes by 
refusing them admission to their organizations. 

At the Convention held that year in Nashville, Tenn., the 
following resolution was adopted: 

REsoLVED, That the American Federation of Labor reaffirms 
its declaration that it welcomes to its ranks all labor without 
regard to creed, color, sex, race or nationality, and that its best 
efforts ·have been, and will continue to be, to encourage the or­
ganization of those most needing its protection, whether they 
be in the North or the South, the East or the West, white or 
black, and that we denounce as untrue, and without foundation 
in fact, the reported statement of Mr. Booker T. Washington 
of the Tuskegee University, to the effect that the trade unions 
were placing obstacles in the way of the material advancement 
of the Negro, and that we appeal to the records of the Con­
ventions of the American Federation of Labor and especially 
to the records of the Chicago Convention, as the most complete 
answer to any and all such assertions. 

At the Convention held in Louisville, Ky., in 1900, the ques­
tion of recognition of the Negro was again up and received 
eareful consideration, after which it was decided that the trade­
union movement is open to all c1asses of workers regardless of 
race, sex, nationality, creed or color. 

It was further decided that the A. F. of L. grant charters 
to separate Loca1 Unions and Central Bodies of colored workers. 

In the belief that men of their race could organize the Negro 
workers, the American Federation of Labor, prior to the World 
War, had three organizers in the field but they made very little 
headway, practically none. The Negro workers did not show 
a willingness nor a desire to belong to the trade-union movement. 
. At the Buffalo (N. Y.) Convention held in 1917, two 
resolutions were introduced asking that colored organizers be 
appointed to organize the Negro workers, but previous experi­
ence along this line did not justify such action. 
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At the St. Paul (Minn.) Convention held in 1918, the Execu­
tive Council ma.de the following report OIl Organization of 
Colored Workers: 

Several resolutions were brought before the Buffalo Convention 
having their object the better organization of the colored work­
ers. One of the earliest declarations of the American Feder­
ation of Labor was, .. That it is the duty of the working people 
of the United States to organize and cooperate for the protection 
of all the workers without t'egard to nationality, sex, politics, 
tolor or religion." 

'The constitution .provides for the organization of separate 
unions of colored workers when that course is deemed desirable 
and most advantageous and for the formation 9f central labor 
unions representing local unions of these workers. At evety 
Convention of The A. F. of L. for the past 30 years there have 
been colored delegates and they have received the same treat~ 
ment of cordiality, courtesy and fraternity as any white xnan 
could expect. 

At our meeting in February, the first meeting at headquarters 
after the Buffalo Convention, we notified the following of our 
meeting and invited them to confer with us regarding plans for 
HIe organization of colored wage-eamers: 

R. R. Moton, Principal, Tuskegee Institute. 
John R. Shillady. Secretary, National Association for the 

Advancement of Colored People. 
Fred R. Moore, Editor. N_ York Ag,. 
Archibald Grimke. Washington Association for the Ad­

vancement of Colored People. 
Emmett J. Scott, Special Assistant to the Secretary of War. 
Eugene Kinckle Iones. Executive Secretary, National 

League. 
Thos. Jesse Jones, Educational Director, PhelPs-Stokes 

Fund. 

, These reptUentatives of the colored workers asked that when 
Qrganizing their race there should be included skilled as well as 
unskilled workmen, those from the North as wen as from the 
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South, employees of the government together with civilian 
employees, women as well as men. 

We referred the subject to President Gompers with authorit)' 
to appoint a committee representing the A. F. of L. to meet 
with· a like committee representing the colored workers for 
further consideration of plans and policies. 

The Committee thus appointed met in joint conference at 
headquarters April 22nd and the subject was comprehensively 
discussed. 

The whole plan, work and desires of the A. F. of L. in regard 
to the organization of colored workers were laid before the 
representatives of the colored people at the conference. They 
were greatly impressed, so that they finally declared that they 
would issue a statement addressed jointly to the A. F. of L. and 
to the colored workers, calling upon the latter to organize into 
bona fide unions of labor and to become part of the existing 
trade unions, or to organize into purely colored workers' unions 
in full affiliation in spirit and fact with the A. F. of L. 

The declaration referred to was never issued, or if it was, the 
A. F. of L. never received a copy. 

At the same time the following communication was received 
from a committee representing various organizations of colored 
people: 

New York, June 6, 1918. 
Hon. Samuel Gompers, President, 
American Federation of Labor, 
Washington, D. C. 
My Dear Mr. Gompers-We write to present suggestions 

for further cooperation between our Committee and 
the American Federation of Labor as growing out of 
our recent conference in Washington. 

First, we wish to place before you our understanding of your 
statement to us at the conclusion of the meeting. We quote 
you as follows; and we will be glad for you to make any changes 
in the text as will make the statement more nearly confonn to 
the ideas which you have in mind relative to the connections that 
should be established between white and Negro workingmen: 
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"We, the American Federation of Labor, welcome Negro 
workingmen to the ranks of organized labor. We should like 
to see more of them join us. The interests of workingmen, 
white and black, are common. Together we must fight unfai., 
wages, unfair hours and bad conditions of labor. At times it 
is difficult for the national organization to control the actions 
of local unions in difficulties arising within the trades in any 
particular cOlllDluity, inasmuch as the National body is made 
possible by the delegates appointed by the Ioca\s; but we can and 
will use our influence to break down prejudice on account of 
race, color or previous conditions of servitude, and hope that 
you will use your influence to show Negro workingmen the 
advantages of collective bargaining and the value of affiliation 
with the American Federation of Labor. But few people who 
are not thoroughly acquainted with the rapid growth of the 
Federation of Labor know of the large numbers of colored 
people who are a1ready members of our organization. Tbe un­
pleasant incidents in connection with efforts of colored men to 
get recognition in trades controlled by the American Federation 
of Labor have been aired and the good effects of wholesome and 
hes1thy relationship have not been given publicity; and for that 
reason a general attitude of suspicion has been developed to-' 
wards union labor on the part of colored working people; but 
I hope that out of this conference will spring a more cordial 
feeling of confidence in each other on the part of men who 
must work for a living." 

We are living to co-operate with the American Federation of 
Labor in bringing about the results of the recent conference, 
and would make the following suggestions and recommendations 
which, with your approval, we shall proceed to carry out to the 
best of our ability. 

First, we suggest that you prepare a statement, along the lines 
of the quotation from you given above, and send it to ns for 
approval and then to be given to the Negro press throughout 
1M country as expressing your position on matters connected 
with the relationship between Negro and white workingmen. 
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This statement, in our judgment, should contain a clear ex­
position of the reasons why certain internationals may exclude 
colored men as they do by constitutional provision and still be 
affiliated with the American Federation of Labor whose declared 
principles are opposed by such discrimination. This we think 
necessary because. the stated facts above alluded to will be 
familiar to the leaders among the colored people, particularly 
to colored editors and ministers whose co-operation it is essential 
to secure if the best results are to be obtained. 

We would suggest further that you consider the expediency 
of recommending to such internationals as still exclude colored 
men that their constitution be revised in this respect. 

Second, that a qualified colored man to handle men and 
organize them be selected for employment as an organizer of 
the American Federation of Labor, his sa1ary and expenses, of 
course, to be paid by the American Federation of Labor. 

Third, that for the present we meet at least once a quarter 
to check up on the results of our c:o-operative activities and 
to plan for further extension of the work, if satisfactorily 
conducted. 

Fourth, that you carry out your agreement to have your 
Executive Council voice an advanced position in its attitude 
towards the organization of Negro workingmen and have these 
sentiments endorsed by your St. Paul Convention in June, and 
this action be given the widest possible publicity throughout 
the country. 

We should be glad to hear from you at your earliest con­
venience as to the action taken by your Council on these 
recommendations with such other suggestions or recommenda­
tions as may occur to you. 

Sincerely yours, 

For the following Committee: 

EUGENB KINCKLE JONES 

FRl!D R. MOORE 

Dr. R. R. Moton, Principal Tuskegee Institute. 
J. R. ShiUady, Secretary of National Association for the 

Advancement of Colored People. 
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Fred R. Moore, Editor, NIIflJ York Age. 
Archibald Grimke, Washington Association for the Advance­

ment of Colored People. 
Emmett J. Scott, Special Assistant to Secretary of War. 
Eugene Kinclc:le Jones, Executive Secretary, National Urban 

League. 
Thomas Jesse Jones, Educational Director, Phelps-Stokes 

Fund. 
Dr. James H. Dillard, President of Jenes Fund. 
Dr. Gee. C. Hall, VICe-President, Executive Board, Chicago 

Urban League. 

The report of the Executive Council as well as this communi­
cation was referred to the Committee on Organization and was 
reported on as follows: 

Upon that portion of the report of the Executive Council 
under the caption .. Organization of Colored Workers" the 
Committee reported as follows: 

This part of the Executive Council's report deals with con­
ferences of leading men of the colored mc:e with President 
Gompers and the Executive Council relative to the organizing 
of the colored workers, both skilled and unskilled, under the 
jurisdiction of the American Federation of Labor, and their 
promise to assist and co-operate in that work. -

It is with pleasure we learn that leaders of the colored mc:e 
realize the necessity of organizing the workers of that race into 
unions affiliated with the American Federation of Labor, and 
your Committee recommends that the President of the American 
Federation of Labor and its Executive Council give special at­
tention to organizing the colored wage workers in the future. 
We wish it understood. however, that in doing so no fault is or 
can be found with the work done in the past. but we believe 
that with the -cooperation of the leaders of that race much 
better results can be accomplished. 

The report of the Committee was adopted unanimously. 
The Committee recommends that the communicatioo. signed 

by a number of representatives of associations of colored people. 
read in the Convention and printed in the third day's proceedings 
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(Page loS) be referred to the Executive Council of the Ameri­
can F ed~ation of Labor for such actions as they deem necessary. 

The report of the Committee was concurred in. 
At the 39th Annual Convention of the American Federation 

of Labor held in Atlantic City, N. J., in June 1919, five resolu­
tions were introduced relative to and dealing with theorgani­
zation of colored workers and their admission to Loca1 Unions 
of national and international unions and to the American Feder­
ation of Labor. 

These resolutions were referred to the Committee on Organi­
zation. That Committee reported as follows: 

A lengthy hearing was had on these resolutions, at which 
everybody interested appeared and discussed the subject matter 
contained therein from all viewpoints. 

Many international unions affiliated with the American Feder­
ation of Labor admit colored workers to membership and in SO 

doing protect their rights and interests. Some organizations 
affiliated with the American Federation of Labor refuse admit­
tance to colored workers, which brings about the present com­
plaints. In such cases your Committee recommends that the 
American Federation of Labor organize these colored workers 
under charters from the American Federation of Labor. 

After a lengthy debate and a poll taken of the International 
Unions having colored workers as members, the report and 
recommendation of the Committee was adopted. 

At the 40th Annual Convention of the American Federation 
of Labor, held in Montreal, Can., in June, 1920, three resolutions 
were introduced dealing with the organizing and admission of 
colored workers to Loca1 Unions of national and international 
labor organizations. These resolutions were again referred to 
the Committee on Organization, and were reported on as follows: 

" Your Committee gave a lengthy hearing to all parties inter­
ested on the subject matter contained in these resolutions. In 
the course of the hearing it developed that some few inter­
national unions affiliated with the American Federation of 
Labor do not as yet admit colored workers to membership. 
It also developed that the majority and by far the greater 
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majority, of the international unions do admit colored workers 
to membership, and that these colored workers are entitled to 
the same rights, benefits and privileges that the other members 
enjoy. On account of these few international unions refusing 
colored workers admission, exception is taken. Your Commit­
tee, however, calls your attention to the action of the Atlantic 
'City Convention of the American Federation of Labor last year 
on this subject, : 

.. Where international unions refuse to admit colored workers 
to membership, the American Federation of Labor be author­
ized to organize them under charters from the American Feder­
ation of Labor. 
. .. We, therefore, reaffirm our former action on this matter, 
at the same time calling attention to the fact that the American 
Federation of Labor does not organize workers of any trade or 
calling along racial lines. OJ 

In the course of the debate that followed it was decided that 
national and internstional unions remove from their laws the 
words" only white .. where such exist. 

Delegate Sweeney, of the Tailors, asked: If it was not con­
trary to the principles of the American Federation of Labor 
to allow an affiliated union to draw the color line. 

Vice-President Duncan replied that: The American Feder­
ation of Labor ever since its formation, has stood for organi­
zation without reference to color. 'It so stands today. ' 

It is needless to say that as far as the American Federation 
of Labor is concerned all its influence will be used to have such 
a change made because the American Federation of Labor can­
not be expected to favor an affiliated body that discriminates 
against a man on account of his color. 

Delegate Duffy, Chairman of the Committee said: When the 
American Federation of Labor issues charters to colored work­
ers, no matter of what trade or ca11ing, the American Federation 
of Labor becomes the internstional union of those members. It 
is the duty of the American Federation to take up the griev­
ances of those workers. Out of no uational and internauOiml 
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organizations affiliated with the American Federation, more than 
1.00 admit colored workers to membership. 

The report of the Committee was adopted. 
At the 50th Annual Convention of the American Federation 

of Labor, held in Boston, Mass., in October, 1930, Delegate 
Randolph (colored) in behalf of the Pullman Porters, said: 

We have been waging a campaign of education. President 
Green has addressed several meetings of our union in New 
York and Chicago. He gave a very forceful convincing and 
logical dissertation on our work in the interests of getting a 
successful consummation of our case. Those addresses of 
President Green were disseminated throughout the Negro press 
and also in the daily papers. We have been able to increase our 
forces and we are constantly making headway. 

Our movement has won for the members an increase of ten 
dollars in the last five years. That is not much but it is some­
thing, and as a result of the indirect pressure we were able to 
exact that from the Pullman Company. 

We are calling upon this Convention to use its influence in 
helping to carry forward this organization. We hope the cen­
tral councils in the various cities will help us in our organi­
zation work. Some of them have already helped us - Vice­
President James Wilson, of Cincinnati, has done and is about 
to do some work of our organization.. We have also been 
helped in Louisville and a number of other places, and I am 
confident that with the militant spirit and determination on the 
part of the Pullman porters we are certain to win. 

The laws of the American Federation of Labor DOW in force 
and effect specify in Article XI, Section 6, that: 

" Separate charters may be issued to Central Unions, Loca1 
Unions, or Federal Labor Unions, composed exclusively of 
oolored members, where, in the judgment of the Executive 
Council, it appears advisable and to the best interest of the trade­
union movement to do so." 

After all that has been said and done in the last half century 
we have the matter before us again. Your Committee reiter­
ates, re-endorses and reaffirms all the actions taken and the 
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decisiolll rendered by the American Federation of Labor· on 
this subject. 

We repeat that: All the workers of the United States and 
Canada-skined, semi-skilled and unskilled are eligible to ad­
mission to the American Federation of Labor irrespective of 
creed, color, nationality, sex: or politics. We welcome them into 
oUl'midst. We win be glad to have them with us as that is 
the only way in whith their and our rights and interests can 
be advanced and protected. 

[The 1933 Convention witnessed the introduction and en­
oorsement of several other resolutions concerning Negro labor. 
The purpose of these were a Protest Against Negro Workers 
Under N.R.A., a further request for Equal Rights for Negro 
Workers and a request for the use of Negro Labor Organizera 
by the American Federation of Labor. 

In the 1934 Convention similar actions were taken; however, 
this time a resolution which brought forth a little result was 
introduced. It requested that a committee of five be appointed 
to investigate the status of Negroes in American Federation 
of Labor Unions. Subsequently, said committee was appointed 
by the president and Executive Council of the A. F. of L. 

The outstanding feature on Negro Labor of the 1935 Con-
• vention was the Report of the Committee of Five, discussion by 
a Negro delegate which shows how it was aa:epted and, fiDS!ly, 
a resolution for the further functioning of this committee. 
These follow:) 

SUPPLEKENTAL UPORT OF THE EXECUTIVE COUNCIL 

OOLOIIED WORKDS 

The 1934 San Francisco Convention of the American Feder­
ation of Labor directed the president to appoint a committee 
of five to investigate the couditiolll of the colored workers of 
this country. Pursuant to thi!l direction. a COIIIIIlittee consist­
ing of John E. Rooney, Operative P1asters and Cement Finish­
ers, John Brophy, United Mine Workera of America, John W. 
Ganey, International Hod Carriers, Building and Common 
Laborers' Union, Jerry L Hanks, The Journeymen Barbers 
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International Union and T. C. Carroll, Brotherhood of Main­
tenance of Way Employees were appointed. 

The Committee conducted an investigation and obtained con­
siderable information on the subject. Opportunity was af­
forded those interested to present their views. 

The report of the Committee indicates that there are a few 
National and international Unions that deny membership to 
Negroes. In most of these instances special provisions are 

. made to organize the Negroes into Federal Labor unions directly 
chartered by the American Federation of Labor. In some 
National and International Unions admitting Negroes they are 
placed in separate local unions with varying rights of member­
ship. 

We are of the opinion that since each afIiIiated National and 
International Union has complete autonomy that the welfare of 
the Negro worker will be best served by a campaign of education 
of white workers to bring to them the necessity of solidarity in 
the ranks of the workers and the voluntary elimination of all 
restrictions against full rights of membership to the Negro. 

The American Federation of Labor bas consistently advo­
cated the organization of all workers and we reaffirm that policy. 
The economic welfare of the workers can best be served by com­
plete unity of purpose and action. We therefore recommend-

That all National and International Unions and the American 
Federation of Labor conduct a continuous campaign of edu­
cation to bring to the white worker the necessity for greater unity 
of the workers in the labor movement to the end that all dis­
crimination against negroes will be removed. 

Your committee has considered the Supplemental Report of 
the Executive Council dealing with the Committee baving in­
vestigated the conditions of the colored workers of this country 
and recommends concurrence in the Executive Council's report. 

Delegate Randolph, Sleeping Car Porters: Mr. Chairman and 
delegates to the convention of the American Federation of 
Labor-tbe report of the Executive Council I cousider quite 
inadequate: it does not meet the issue in any respect, and. in 
the first place, it bas not followed the procedure laid down by 
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the San Francisco ,Convention. I wish to'read from the records 
of the San Francisco Convention relating to this question. 

In that Convention delegate Huteheson, Carpenters, asked: 
.. What was the final recommendation of the Committee?" 
The organization Committee non-c:otlcurred in the resolution, 
which dealt with discrimination against Negro workers. 

Then Delegate Hucheson moved as an amendment: .. There­
fore, I move as an amendment to the Committee's report that 
there be a committee of five appointed by the President of the 
American Federation of Labor to investigate the conditions of 
the colored workers of this country and report to the next 
convention. U 

That report was not made here by the committee which was 
appointed by President Green. President Green appointed five 
persons on that committee as follows: John G. Rooney, Oper­
ative Plasterers and Cement Finishers; lohn Brophy, United 
Mine Workers of America; John Garvey, International Hod 
Carriers, Building and Common Laborers Union; Jerry L. 
Hanks, Journeymen Barbers International Union; and P. Co 
Carroll, Brotherhood of Maintenance of Way Employees. 
These were the men who were appointed on that committee. 
They were bona fide trade unionists, men in organizations 
affiliated with the American Federation of Labor. The Com­
mittee met in Washington and held hearings for two days. 
Representatives of various Negro organizations appeared and 
presented data with regard to discrimination against Negro 
workers. The committee considered the recommendation for 
holding regional hearings in the centers where Negroes were in 
great numbers working at various industries, New York, St. 
Louis, Detroit, OeveIand, Cllicago-pIaces of that sort. The 
committee'made its recommendation to the Executive Council. 
The Executive Council appointed one of its members to make 
the report of the matter. That is the report, but the rec0m­

mendations of the committee appointed by President Green are 
not in this report. I think they should be included. As. 
matter of fact, this report of the Executive Council I will regard 
as merely a dignified, diplomatic camouflage. 
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This is the report which was made by the committee appointed 
by President Green, signed by four of the members of the 
committee of five. It reads: 

.. First, That aU International Unions, who bar Negroes from 
membership in any way or discriminate against them through 
separate local systems or forbid them representation at conven­
tions or on committees, will take up the Negro question at their 
next convention for the purpose of harmonizing constitution, 
rules and practices to confrm with the oft-repeated declaration 
of A. F. of L. conventions on equality of treatment of all races 
within the trade union movement • 

.. Second. All cllarters issued by A. F. of L. shall be in 
conformity with both declared policy and law on the subject 
of membership . 

.. Third. The A. F. of L. through its officers, the American 
Federationists, A. F. of L. weekly News Service, Workers 
Education Bureau and other mediums, conduct a continuous 
active campaign of education within the trade union movement 
on the weakness of di~sion and the necessity of greater trade 
union unity between white and black workers to the end that all 
workers may be organized. 

Respectfully submitted, 

.. John E. Rooney, 

.. John Brohpy, 

.. T. C. Carroll, 

.. John W. Garvey." 

Now I want to know why these recommendations were not in­
cluded in this report and presented to this convention. As a 
matter of fact, the motion in the San Francisco Convention pro­
vided that both recommendation and findings should be presented 
to this convention. And, by the way, the findings are important 
because they represent the basis upon which those conclusions 
were drawn. 
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aESOLUTION NO. 153-ilY DELEGATE A. PHILLIP RANDOLPH, . 

SLEEPING CAlI. PORTUS, 18068, NEW YORIt CITY 

.. WHEIIEAS, The Fifty-fourth Annual Convention of the 
~erican Federation of Labor, iii San Francisco, adopted a: 
resolution for the appointment by President William Green of 
a committee of five for the purpose of makiDg an inquiry into 
the practices of discrimination by trade unions affiliated with 
the A. F. of L. against Negro workers, and to make recom­
mendations to the next or this Convention; and 

WHEREAS, President Green appointed the said committee 
composed of the following brothers: John E. Rooney, of the 
Plasterers; John Brophy, of the Miners; T. C. Carroll, of the 
Maintenance of Way; John W. Garvey, of the Hod Carriers; 
Hanks, of the Barbers, who have undertaken a splendid, far­
reach and constructive job of investigating every aspect of 
the relationship of the black workers to the American Feder­
ation of Labor; and 

WBElUlAS, The Committee held two hearings in Washington, 
D. C. and listened to testimony given by Negro and white repre­
sentatives from the National Association for the Advancement 
of Colored People, the joint Committee on National Recovery, 
the National Urban League, the Department of Interior, Howard 
and Fisk Universities, the Brotherhood of Sleeping Car Porters, 
and skilled Negro building trades workers, who gave a mass of 
factual data, pointing out the widespread practice, on the part 
of some trade unions, to discriminate against Negro workers 
through the color bar in their constitutions and color pledges 
in their rituals and other inexpressed but subtle and effective 
methods of excluding colored workers from the unions and 
thereby keeping them out of employment; and 

WREIUIAS, The Life of the Committee has been too short, 
having only started work in July of 1935, gWing it about three 
months to function. hold hearings, take evidence, study and 
analyze the material that is presented to it or that it may search 
out for evaluation. itself, especially, in view of the magnitude 
and vital significance of the task before it; and 
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WHEREAS, Negro workers have neither the money or time to 
travel to Washington to tell their story of discrimination visited 
upon them to prevent them from becoming members of the 
union, or work on union jobs and since if they left their homes 
they would be cut off relief because of absence, and because 
Washington is not an industrial city where large numbers of 
Negro craftsmen live who might appear and testify before the 
Committee and, too, since the increase and accumulation of 
evidence of discriminations, of varied forms, which enable the 
Committee to get a clear and complete picture of the Negro' 
workers' relation to the trade union movement, which will have 
great factual value and moral weight and worth; therefore, be it 

REsOLVED, That the American Federation of Labor in its 
Fifty-fifth Annual Convention in Atlantic City, New Jersey, 
empower and instruct President Green and the Executive Coun­
cil, to provide the Committee with the necessity funds with which 
to conduct regional pttblic hearings, to take evidence on the 
aforementioned discriminations, in New York, Chicago, Detroit, 
Cleveland, Cincinnati and St. Louis, in order that Negro work­
ers in these large industrial centers may appear and tell the Com­
mittee their experiences in seeking membership in the unions, 
and work on jabs controlled by organized labor. This will serve 
as a gesture of sincere interest on the part of the A. F. of L. to 
organize Negro workers, and will bring to the Federation in­
creasing moral assurance and spiritual force, public goodwill 
and economic power, which is born alone in working class 
solidarity, without regard to race, color or nationality." 

[Report of the Committee on Resolutions:] 
Your committee recommends that the resolution be referred 

to the Executive Council and that hearings be provided for in 
such cities as the Executive Council may determine. 

[Action of the Executive Council:] 
The Executive Council amended the committee's report by 

striking out the last section calling for meetings in various 
localities and with this amendment approved the committee's 
report. 
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PART II. The following comments concerning the situation in 
New York Qty were evoked during interviews: 

A. Working Conditions of Negroes ••• ' 

I. Skill. 

As IDSy be seen from the census reports, the major occupa­
tions of colored workers are in the unskilled trades. Even under 
the general classification of skilled trades, a number of union 
officials state that the Negroes were in unskilled or semi-skilled 
branches. In several instances, the census and union classifi­
cation of occupations did not therefore, correctly apply to the 
colored worker. The census, for example, lists 289 painters. 
glaziers and varnishers, but these are apparently occupied in 
white-washing. White-washers do not come under the juris­
diction of the Painters' and Decorators' union. 

The officers of both the ststionary firemen and stationary 
engineers said that Negroes were more apt to be found tending 
low-pressure fires, and doing jobs (porters) during the rest of 
the time. There are practically no Negroes employed as 
engineers in the ice plants and other large commen:ial houses 
of the city. Colored elevator operators are cbieIly in apart-

"II 
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ment houses, rather than in large office buildings. In this case 
also, their hours and their occupations tend to be less definite. 

The organizer of the Tailors' Union said that 533 Negroes 
listed as "Tailors" in the census were probably all in valet 
service, i. e., cleaning, pressing and repairing. Valet service is 
not included in the New York local of Journeymen Tailor's 
Union. The only cleaners and dyers organization in the city is 
a Jewish union which has no colored members. 

The same situation is found in the case of women workers. 
In the women's clothing industry, colored women are in the un­
skilled and semi-skilled trades; in the laundries, they are chiefly 
markers and sorters. The great majority of colored women, 
including those listed as waitresses, are in domestic service. 

According to Mr. deChabert, Assistant Superintendent of the 
Harlem Branch of the New York State Department of Labor, 
Employment Service, the preponderance of Negroes in the un­
skilled trades is partly due to the fact that skilled colored men 
are obliged to accept and to apply for jobs requiring less skill, 
because they are unable to obtain more suitable employment. 
This opinion is supported by a statement of Mr. Robinson of 
the Brotherhood of Railroad and Steamship Clerks, Freight 
Handlers, Express and Station Employees, who said that about 
So per cent of baggage-men and about 10 per cent of freight 
handlers in the Grand Central Terminal were Negroes, and that 
they were probably a better educated group than the white 
men who were filling similar positions. 

II. Rates of Pay. 
Where colored men are organized, they receive the same rate 

of pay as organized white men for the same type of work. 
This was specifically emphasized in the case of the building 
trades, stationary firemen, teamsters, chauffeurs and longshore­
men. Although there are no colored men in the Brotherhood 
of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employees, Negroes are included in labor agree­
ments and decisions of the Railroad Labor Board. Their 
grievances are handled by the Clerks' organization. The only 
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class of labor to which Labor Board decisions are not applicable 
are the Station Porters (Red Caps) who are excluded from 
Railroad employees on a technicality that they work for a 
.. gratuity .. rather than a wage. 

It was the consensus of opinion that unorganized Negroes 
received the same rates of pay as unorganized white men. Mr. 
deChabert thought that this was not always true in the case of 
unski11ed labor, though the instance he mentioned (traclcmen on 
the New York Centra1 Railroad) is probably due to the fact 
that the white men are organized. Colored women in domestic 
service by the day receive the same pay as white women. 

III. Apprenticeship. 
One reason for the lack of colored men in the highly skilled 

trades may be found in the fact that a number of unions do not 
encourage or train Negro apprentices. Nevertheless, a certain 
term of apprenticeship is required before union membership is 
granted. This is true specifically, in New York City, in the 
case of many building trades, stationary engineers, and tailors. 

B. Organization of Colored Workers. 
L Responsiveness to Organization. 
Most union officials agreed that there was great initial re­

sistance to be overcome in attempting to organize Negro work­
ers than in the case of white men. This was ascribed largely 
to shorter industrial experience, great industrial exploitation 
and consequent suspicion and fear on the part of the Negro. 
Most union officers also stated that when they had been or­
ganized they were loyal members. Where the practice is to 
organize a trade by jobs, practically no difficulty was encoun­
tered in organization of Negroes who were in a union shop. 

II. Use of Negroes as Strike-Breakers. 
The following organizations mentioned that Negroes had been 

used by employers in attempting to break a strike. 

I. Building Trades-19Ig. Mr. Calloran of the Bwlding 
Trades Council said that this caused some hard feeling among 
concrete workers and the building trade groups. 
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2. Teamsters-I9IO. New York City Negroes were used to 
break a strike. These same Negroes were organized five or six. 
years later, however, when" the soreness had worn off." 

3· Railway and Steamship Qerks, Freight Handlers, Express 
and Station Employees. Negroes were used to take the places 
of white men during the outlaw strike of 1912. This gave 
them seniority preference over the white men whose places 
they had taken. 

During the recent shopmen's strike, Negroes were promoted 
and introduced into new positions in order to release men who 
might replace the machinists. 

4· Longshoremen. Negroes were used in a number of old 
strikes. Recently they were used in the United Fruit Line 
Docks, but apparently without success. 

5. Waiters. Negroes replaced white waiters during the strike 
at Lorber's Restaurant. They are still employed. Mr. Lehman 
(Waiters' Union #1) said that there is a Colored Headwaiters' 
Organization on Lenox Avenue which furnishers strike-breakers 
to emplOYerS. 

III. Methods of Organization. 
Mixed Locals: 

Practically all of the organizations which admitted Negroes 
were mixed, i. e., Negro and White. The only separate Negro 
locals encountered were Waiters' Union #n of the Hotel and 
Restaurant Employes' International Alliance, a very smail or­
ganization of one shop, a carpenters' local and Longshoremen's 
Union #g68, a Brooklyn local of the International ,Longshore­
men's Association. It is interesting to nate that the latter 
organization has recently merged its numerous Colored and 
Italian locals until they are now practically all mixed. The 
officers find that they can " get better results" in this manner. 

Federal Locals of the American Federation of Labor: 
Mr. Hugh Frayne, New York Representative of the Ameri­

can Federation of Labor, has made several attempts to organize 
Negroes who, for some reason, were not eligible for member­
ship in existing International Organizations, as Federal Locals 
directly affiliated with the American Federation of Labor. 
These were nat very successful, though Mr. Frayne still does 
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not feel that the situation is hopeless.Mr. Robertson of the Rail­
road and Steamship Derks, Freight Handlers, Express and 
Station Employes, whose organization does not accept colored 
members, thinks that this is.the only possible way to organize 
workers who would otherwise be in his organization. He f~ 
~owever, that the Negroes would rather be in the same in­
ternational. 
: Of the unions which Mr. Frayne attempted to form, the 
Railway Station Porters and Deaners Union #16717, American 
Federation of Labor (Red Caps) is the only one which remains. 
This is by no means in a ftourishing condition. The Elevat01' 
Starters and Operators, begun in the same manner, has since 
become local #67 of the Elevator Constructors International 
Unions and is now a mixed local. When the colored member­
ship is sufficiently large, they will probably form a separate 
colored local. It was suggested, however, that their new inter­
bational affiliation which is more highly skilled, is .. not keen " 
about the colored delegates. 

Colored Organizen: 
The only unions which employed a paid colored organizer 

were the carpenters, elevator operators and seamen. The Ele­
vator Operators and Starters have recently employed a colored 
organizer who is .. bringing in good reports." The Eastern and 
Gulf Sailors Association employed two Negro organizers last 
year, who .. didn't bring in a single name." However, Mr. 
Miller said that this organization was at very low ebb at the time, 
white as well as colored, and that he expected to try colored 
organizers again. 

Of those who didn't use colored organizers, the Stationary 
Firemen. whose organization has Negro organizers in other 
cities, said that there weren't enough colored firemen in New 
York City to justify the employment of a paid colored organizer. 
Miss Schneldermann, of the WomeD.'S Trade Union League, 
who attempted to organize laundresses, said that the colored 
Women bad an inferiority complex and wouldn't give the same 
respect and attention to a colored as to a white organizer. 
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C. Discrimination. 

I. In Obtaining Employment. 

Since this survey was confined chiefly to union officials, very 
little information was obtained on this phase of the situation. 
The Teamsters and Longshoremen mentioned that the men 
" shape" together, and presumably, stand equal chance of be­
ing employed. Mr. deChabert, of the Department of Labor, 
thought, however, tnat they were less likely to get work. He 
mentioned that in mixed gangs, the proportion of Negroes was 
very SII1llII. . The Elevator Operators said that when employers 
paid high rates, they preferred white men. Tbe Stationary 
Foremen thought that employers sometimes request Negroes­
" they think they can work them harder,-4lUt they can't." 

II. In the Unions. 
A large number of unions' constitutions prescribe no "dis­

crimination because of race, color or creed." These include a 
large number of the building trades, stationary firemen, team­
sters, longshoremen, ladies' garment workers, etc. N everthe­
less, although no discrimination is ostensibly employed, they are 
sometimes debarred by the high initiation fees, the apprentice­
ship rules and even more subtly. The compositors, for example, 
admit Negroes on the same terms as white men, but they're 
" not looking for them." 

Negroes in mixed locals are rarely elected to office. A notable 
exception in this regard is the Secretary of the Atlantic and 
Gulf Oerks, Stewards and Waiters Union (International Sea­
men's Union) who is apparently considered a very able, loyal 
and efficient officer. Colored delegates to international con­
ventions are more commonly met with. Colored loca1s will, of 
course, have colored officers and colored delegates. However, 
in the case of the carpenters' organization, they are "advised 
not to send delegates to the general meetings." 

III. Suggestions as to Action. 
It is assumed that one of the most practical ways of bettering 

the status of Negroes in industry is to extend their organization 
in Unions. 
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The above brief survey of the fads maka; it dear that while 
there are obstades due to geueraI racial prejudice, the traditioos 
or pradica of unions, and theattitade of Negroes, such obstacles 
are DOt insuperable and haft, in some cases. been merame 
by practical work in detail rather than by any amount of general 
propaganda. 

Table I f1ll1lisbes a rough map of the situation wbich will 
indicate how the problem may be attacked in detail. 

Where the larger DtDDber of Negroes work, and are less well 
organized, intensive application may be made by approachiug 
both the union organjzation and the Negroes in the particular 
industrial group. Any iofIueoce. time. special ImowIedge or 
fands which the UrlJan League bas to offer may be coac:ea­
ttated at these strategic: points. 

It is possible that the developmeot and training of Negro or­
ganizers woaJd help. 

It is possible that a special central body representing Negro 
union locals, with a trained secntariat. wou1d be able to extend 
the 1IIO'9ement. In establishing any such body, however, care 
should be taken to secure the aathorizaticm and good will of the 
proper union authorities. Mr. Frayne of the American Feder­
ation of Labor should be CODSUlted on this. 

Similar central bodies aInady exist in the form of the United 
HebJ'ew Trades, the Italian Federation of Labor, and the 
Women's Trade Union Leagne. Some derive their support 
from aftiliated local onions, others. at 1east in part, from 
inten:sted international unions, and others from individual 
contributions. 

It will be fonnd that in the case of some onions where Negroes 
are DOt well organjzed. whites are eJually poorly organized as 
with the bookkeepers, stenographers and accountants. There 
may be poor places to begin work--e<c:ept in cases where the 
orgauization of Negroes might fnmish a key to the situation. 

In some cases when: DO union bas jurisctidioD, Federallorals 
of Negroes may be established. Sncb locals are afIiliated 
d.inctIy with the American Federation of Labor. In ~ cases, 
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such as private laundresses, dressmakers and servants, organi­
zation will be difficult if not impossible. 

There is certainly an opportunity here for devoted, patient 
and useful service, which wi\l establish a real center of cooper­
ation between the labor movement and the Negroes in New 
York. Such work, of course, ought to be continuous, since its 
usefulness would grow with experience, under acquaintanceship, 
and confidence on the part of all concerned. 
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EXPBaIENCES OP LoCAL UIiiONS WITH NBGR.O lUl(BBIIS 

(CoNTINUED} 

(Cassifiod br Brood OccupatiOll&l Groupo as Used in Chapter Five) 

CLOTHlNG .... ND TEXTILE INDUSTIIJES 

CLOTHING W01lEEllS OP AI(I!RICA, AI(ALQAI(ATBD: 

Local n-cbildren's Jacket PIessers '--organized in 1915 and 
composed of 55ct members of whom there are no Negroes. 
Initiation fee is $20.65, and yearly dues are $26.00. However, 
according to the secretary the local never bad a Negro member 
because .. Negroes Dever applied for membership". Because 
the local feels that Negroes should be organized .. as workers 
rather than as Negro workers". it bas made no special efforts 
to organize or solicit Negro members and contemplates no 
such program for the future. Up to this time it bas not par­
ticipated in a strike and, therefore, bas bad no experience with 
Negro workers during strikes. 

Local ISS-Wholesale Colhlng Oerks ~ 1933 and 
composed of ISOO members of whom 2S are Negroes. Initia­
tion fee is $27.50, and yearly dues are $26.00. In this local 
Negroes haw been members since its origin, and .. they haw 
gradually worked into the more skilled groups ". The secretary­
treasurer pointed out that the small Negro membership is due 
to the fact that there are very few Negro wholesale clolhlng 
clerks. Further, be staled that Negro members are among his 
best workers. "But." he said, "they are naturally lazy and 

• IDIItrriew with !be secretatT 01 !be I..ocU-lu17 ... 1!135- (~ 
~~) . 

• IDIItrriew with Hur7 LedenDaD, Sec:retarr-~, Ju17 30. ~ 

3DS 
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IInthrifty." Other remarks were that alI workers should be 
organized into mixed locals regardless of race or color and that 
no special plans should be made to organize anyone group of 
workers. .. What's the use of making all those special plans for 
Negroes when our workers get along like brothers. Why, 
there's even a Negro on our Executive Board." The union has 
had two strikes, one in 1933 and one in 1935. In both strikes 
Negroes were loyal members and participated as fel\ow union­
ists. .. Working side by side in strikes helps them to get along 
better/' 

LocaI 16g-Washable Jacket, Pants and -Novelty Workers ,­
This Local did not disclose any information. The representa­
tive interviewed merely stated, .. We do not discriminate against 
anyone on account of race, color or creed. I have worked along 
side Negro workers in some of our shops and have found them 
good workers." 

LocaI 243-5hirt Makers-Pressers '-Organized in 1918 and 
composed of 500 members of whom 25 are Negro women. 
Initiation fee is $10.50 and dues $31.20 yearly. These 25 have 
become members only through being employed in a shop when 
the local organized it. .. Negroes were in the first shop we or­
ganized, and we took them in just like anybody else," the 
business agent said. .. We had no difficulty organizing them, 
and they work peaceably along with our white workers," he 
remarked further. Although Negroes are supposed to be ad­
mitted to fu11 membership and participation in union activities, 
none of them hold offices in the local. .. The number is so 
sma1I that they cannot elect an officer ", he unwittingly said after 
stating that they did not think in terms of race or act in groups 
or cliques. He continued to state that in the strikes held, the 
outstanding in Brooklyn in 1935, Negro members remained 
loyal to the-union while Negro non-union workers performed 
as strike breakers. .. They don't seem to understand the prin­
ciples of trade unionism". 

• Interview with Jobn N. Federiccmi, RepreaeDtative, AuguJt 8, 1935-
'Intuview with M4-. Petilli. Busa- AgeD!, Aaguot 6, 1005-
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Local 2Sl>-'-United Neckwear Makers '-'Organized in 1903 and 
composed of 2800 members, 85 of whom are. Negroes. The 
initiation fee is. $15.00 and yearly dues are $24.00. 'Although 
Negroes have been members of this local since its origin, there 
have never been more than 85. In its special efforts to organize 
Negro workers this union has on several occasions engaged Mr. 
Frank Crosswaith, Negro union organizer, to meet with Negro 
workers, discuss the advantages of organized labor with them 
and propose organization to them. These efforts have given 
most favorable and encouraging results according to the officer 
inte"iewed. They plan more of them for the future. 

This officer favors and believes that organization of workers 
of the BaIIle trade, etc.,·into one mixed local offers the best 
solution for the race difficulties in organized labor. 

In addition to taking active part in the meetings, etc., some 
Negro workers hold minor positions in the subsidiary bodies and 
in the organizational committee. The local conducted strikes 
in 1918 and 1933 in which Negroes participated as fellow union­
ists. The result of this was a further organization ~f both 
white and Negro workers and a lessening of the tension of racial 
sentiment. 

Loca\ 2S1-United Neckwear Cutters II....-organized in 1897 and 
composed of JOO members-no Negroes. The initiation fee is 
$SO.oo, and yearly dues are $36.00. This local has never had 
a Negro member. The officer interviewed feels that if Negroes 
applied for membership in this union they would be refused by 
some method or other-such as an efficiency test. The high 
initiation fee, $50.00, is definitely set to discourage Negro work­
ers and young white workers. This union is monopolized by 
old, white workers. Should a Negro come to the union with a 
transfer card, it is believed that he would be accepted only after 
a long struggle and a final mandate for his acceptance by the 
general organization, A. C. W. of A. 

• Inttnie .. with Louis Fuchs, M ....... , lu17 2!1. 1935-
• Intuview with Louia Fuchs, M_. lab' 2!1. 1935-
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GARIlENT WOIl.KERS' UNION, INTEIl.NATIONAL LADIES: 

Local I-cIoak and Suit Operators r~rganized in 18gS anel 
composed of 8,000 members. At present, there are no Negroes 
in the 8000 membership of this local. Two years ago, one Negro 
joined in September, 1933 and dropped ont in December, 1933. 
His leaving after but four months in the union could not be 
explained. .. He just dropped out," said Mr. Davidoff, office 
manager of the local. The intiation fee of this local is not 
definitely ~blished but varies with the .. condition" of each 
applicant and is determined by a special committee on admissioll 
of new members. However, the rearly dues, $26.00, are pay­
able Soc weekly. Referring back to Negro membership, Mr. 
Davidoff said, .. Negroes just don't take to this kind of work. 
We would have no objection to taking them if they only applied 
for membership. In 1933 Headly came here, applied and 
was admitted at once.-And let me teU you again, he was a nice 
fellow-gentle, courteous and respectful." 

In the strikes of the I. L. G. W. U. in which this local par­
ticipa.ted and in the shop strikes or stoppages of this local no 
Negroes have .been involved. .. They could not be involved in 
our strikes," said Mr. Davidoff, "because they don't work in 
this craft of the industry." 

Local I~Amalgamated Ladies' Garment Cutters "-It was not 
until after the coIning of the N. R. A. that Negroes gained 
entrance to this local which was organized in 18!4 and which 
has at present 8500 members. In 1933, the Negroes applied 
for membership and were then admitted without any difficulty. 
These, said Mr. Stulzer, were the first to apply for membership. 
They have paid in full the initiation fee of $77.00 which is pay­
able quarterly during the first year's menIbership and are pay­
ing their weekly dues of 40C regularly. Also, they are full 
fledged members working in this industry. It is his thought 
that they do not attempt to learn the trade and that these two 
"accidently" learned it while working about some shop as porters 

r Interview with M. Davidoff, OBi<le Manager, August 19, 1935. 

• Interview willi Louis Stu1zer, A!ai5taDt Manager, A_t 19, 1935. 
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or sOmething of that aature. "Ne9l!l'theless," he said,·" these 
two fellows are fine chaps. They know their work and get along 
ezceIIently with the other workers." He stated further that if 
any Negroes applied for membership in the future, they woold 
UIldoubtedly be warmly welcomed. To illustrate the attitude 
of the whites towards N~ though the unioo had DG 

Negro members until receDtI;r-Mr. StuIzer points out that on 
severa1 occasiollS, Frank Crosswaith, Negro General Organizer 
fOJ' I. L. G. W. U .. bas beea ~ .tu lecture itt meetings of 
this lHal. In the IIIIlDY shop strikes or stoppaga participated 
in Ity this local, no Negroes have heea involved as strike breakers 
or as non-union men in open shops; however, the two Negro 
memhen bIIge cooperated in f!'Iery _)I as fellow unionists. 

Loca1 I;,-Infant, Child Coat &: Reefer Makers·-This is an­
other old loca1, having been organized in 1905. Of the :z8oo 
members there are only ten Negroes. This number represents 
the greatest number of Negroes ever in this 1ocaI. Until re­
cently, there were only two or three. The initiation fee, $26.85 
to $48.85, and the dues, 35c weekly, are reasonably smaIl. The 
sma1I Negro membership is accounted for by the fact that DO 

Negroes or few were employed in the shops organized and few 
have applied directly to the union for membership. No efforts 
have been made to m:ruit and organize Negro operators. These 
few Negro workers seldom go to meetings and are w:ry m­
active. But, the .. best possihIe relationship" exists between 
them and the white workers. "Before I became secret1Jry," 
stated Miss Weisberg. "I used to work side by side with a 
Negro girl. She was swell. She was so sympathetic and nn­
derstanding. I tried to get her to go to the meetings, but she 
seldom did. Never to my knowledge has there been any trouble 
about discrimination in any of our shops." No Negroes hnld 
offices in this 1ocaI. In the generaI strikes from time to time­
usually ew:ry two ~ in the shop stoppages the Negro 
worItmi have cooperated higbIy and participated as feJlow 
unionists. 

01DtuYiew with I&s Weisber& SocftWy, "-t .... I~ 
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Local 20 - Waterproof Garment Workers'o - organized in 
1910. This local has but one Negro in its membership of 700. 
In 1915 Mr. Marsin was a shop manager at the Fulton Coat 
Company, 14-16 West 17th Street, New York City. At that 
time he brought this Negro worker-a neighbor and friend of 
his-to the shop where he learned the trade. He was then ad­
mitted to the union and has worked at the same shop since 1915. 

Mr. Kessler explains that one must be an experienced worker 
before membership is granted. This definitely limits the num­
ber who can qualify for membership because practically all shops 
are closed now; hence, there is little opportunity for one to get 
the required experience. 

Apart from the above-mentioned, neither the union nor any 
of its members or officials have encouraged Negroes to learn the 
trade and join the union. .. Since ", said Mr. Kessler, .. we 
never had Negroes come to us for membership, we had for­
gotten all about them." In the strike and shop stoppages 
Negroes have not been involved. Their lack of experience in 
the work prevents them from joining or opposing the union. 

Local 23-Shirt Makers 1t-An interview with the manager­
secretary of this local failed to produce any £actual information 
on the activity of its- Negro members, if there be any. The 
attitude of this official indicated that it is very likely that this 
local has no Negro members. 

Local2S-Blouse and Waist Makersu-In 1933, when this 
Ioca1 was organized, all the workers in the shops were taken in 
as charter members. Among these were several hundred 
Negroes. Both the total membership and the Negro member­
ship increased during the one and one-half years of this local's 
existence to 2800 and 400, respectively. 

Mr. Moskowitz emphasized the policy of the local to make 
no difference because of color or race among the workers. 

_ ,. Inkrview with David Marsiu, Manager, aDd Joe KeMler, Secretary­
Treasurer, AugtlIt IS, 19J5-

lllntervi ... with Louis Reis', Manager-Secretary, AugtlIt IS, IIlJS. 
"Interview with Max Mookowitz, Manager, AugtlIt 15. 19J5-
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.. They are treated as. workers and not workers of a certain 
color," he said. Because of this policy no special methods are 
used to organize Negro workers as such. There is no Negro 
organizer. 

N egroes-girIs for the most part-are very active in the meet­
ing and social activities of the union. There are three on the 
Executive Board and about six shop chairladies. On one Negro 
worker in this local was bestowed the. highest honor which the 
local can give. She was a delegate of the local to the annual 
International Convention of the I. L. G. W. U. in 1934. Local 
35 also sent a mixed delegation to the Negro Labor Conference. 
in July, 1935, in New York City. Mr. Moskowitz concluded, 
.. Let me sum up our relationship with the Negro workers in 
this union. Speaking as the manager of this union, I say that 
Negro workers in factories under control of Local 2S respond 
to the call of the union whenever called upon by this organiza­
tion together with the white workers in a disciplined manner. 
In our experience we never had. trouble during strikes, but 
Negro workers would remain loyal to the union while the others 
would go out." 

Local 32-Corset &: Brassiere Makers '"--When officials of this 
local could not be reached for an interview, they were contacted 
by mail. The answer to this communication was: 

.. In reply to your communication of September I uh, I beg to 
advise you that the colored membership in our union is ex­
ceptionally sma1l, and we are in no position to fill out the enclosed 
blank or supply any other infonnation which would be of help 
to you." 

Local 38-Ladies Tailors, Custom Dressmakers," etc.-organ­
ized in 1909. .. Negro membership in this local has always been 
very sma1l because Negroes are not in this kind of work. They 
create no problem with us. Also, the employers won't hire them • 

. .. ~ with Abraham ~, Manager, September II and 
17.1~ 

,. Interview with J. Jacobo, SecfttalT, August a6, I~ 
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Most of our memben come from shops We 0rganize and since 
there are usually very few Negroes iR the shoPs, there afe 
likewise very few in Ilhe Union," Mr. Jacobs pointed out just 
before he disclosed the membership figures for his local. Of the 
1200 members there are 12 Negroes. The initiation fee is $5.00 
and the dues $20.80 yearly en 40C weekly. Since 1912, there 
have been two Of three Negl'o members of the local, and the 
present number of Negro membership is the highest ever in at 
one time. The local makes no special effort to get Negro mem­
bers nor to keep those who are in the local. It feels, said Mr. 
Jacobs, that there are so few Negroes in this type of work that 
it does not need to consider the Negro worker as a vital factor 
in the labor movement. However, these Negroes who are mem­
bers are full-fledged in every respect-receiving the same wages 
and working the same number of hours as the white members. 
There was a Negro girl shop chairlady in 1934. Mr. Jacobs 
does not hold a bright prospect for the NegrQ worker in the 
organized crafts of this kind of work. 

Loca14o-Belt Makersu-This union is of recent origin, July 
I, 1933, and has grown very rapidly. There are only 60 Negroes 
in the total membership of 1325; and these are mainly unskilled 
and semi-skilled workers-ftoor werkers and helpers; however, 
the numher is increasing and is expected to increase greatly. 
Not all of the Negroes who are members come into the union 
through the organization of shops. Some came to the union 
Glffice and applied for membership. These were granted mem­
bership after proving their efficiency. .. My best members," 
asserted Mr. Schwartz, .. are all the Negroes. They are more 
faithful and loyal to the union. Although they are not picket­
ing in our present men's belt section strike now on, they have 
proved to be the best pickets." They like to picket because 
.. they know that the union will have to reciprocate by giving 
them first preference for the best jobs." The Negro workers 
are moderately active, participating in an ordinary degree in 
the meetings. They have not as yet held any offices • 

.. Interview with Sam Schwartz, Secretary-TrtaS1lJ'er, August 14, 1935. 
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Local Cio-Dras. Waist Pressers ' '--annposed of dress ad 
wmst pressers who separated from Local 3S in AuguSt. 1933-
It was aC that time that Negroes came into Local 60 in great 
IlUDIbers, especially just after the great general strike of the 
pnaeIIt workas ia I933- Thea. the initiation fee was low. 
$10.00, and within the r-=h of the workers. Now it has been 
put up to $75.1)1) .. to keep the 1UIioa from growing out of pro-: 
portioa to the work aniIahIe and ID protect those members 
DOW in the unioa." 

The anion bas a total membership of 4S01' of whom ?DO ale 

Negroes. Practically aU of these ?DO ale girls and women. 
From this Negro membership there is bat ODe Negro olIicer, a 
member of the Ezecntiye Board. At the same time he holds the 
office of sergeant-u-ums, .. a high office in this mUon." 

Mr. Wasilesvsky told of an .. arraugtmeDt for the ClOIlftOience 
of the Harlem Negro members." Very oftaa the .. Harlem 
district"meets up at the Renaissance Casino at IJI!th Street and 
7th A-. The porpose of these meetings is to select the 
Negro Execntift Board memher-"We allow them ooe mem­
ber fOl' the Ezecntiye Board u-and to register any c:ompIaints 
or grievances ari&iDg among the workers or between the workers 
and empJoyen. So far, be said, be bas ftC:eiftd no complaints 
of discrimination of workers or ill banoony among them. 

Local &t-White Goods Workers u~ in 1909- J3e.; 

cause De record is kept as to the Dationality or color of the 
members, it _ estimakd that there wen! 1,000 Negroes out 

of 12,000 total members. .. They haft really taloea fuD advant­
age of their opportunity.-

Miss Shapiro said that, if the labor mcmment is to be SIr­

cessful, aD workers ngardless of nee, de., should lie orgmiud. 
a Sinc:e they are doing the same work aDder the same c:onditioo.s. 
they should be organiaed togdher," she ranarlted. While DO 

ft'r! sptdaI pregram is offered fOl' Negro workers, they are 

•• ~ with J. Wasilenb. QainaD, SopIamIoer Il. 19S$. 

u Interriow wid> F'aDIIJ ShIPnt. 0Ipaiar • .JuI7 300. 19S$. 
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continuously encouraged to join the union and to take active 
part in its activities. 

At first, according to Miss Shapiro, Negro girls are slow about 
attending the meetings, business and social, and taking advant­
age of the other opportunities, but as they realize that they are 
.. really welcome and wanted in the union," they begin to develop 
into "A-I" members. Now, there are five shop chairladies-­
and aU of these are in shops where the whites outnumber the 
Negroes. Also, Negro girls are taking advantage of the classes 
offered by the union school for its workers. 

She pointed out, further, that the Negro girls are going more 
and more into the more skiUed and better paid craft in the 
union, viz., the number of operators is increasing, number of 
examiners increasing and number of pressers decreasing. 

There are always single shop strikes. In these Negro girls 
who are members of the union stick to the union. Some Negro 
girls without union affiliations often work as strike breakers. 
Attempts, with little success, are made to organize them. How­
ever, there are also many white girl strike breakers who cannot 
be organized. 

Loca1 64-Button Hole Makers 18-organized in 1919. This is 
a very sma11loca1, having a membership of only 50. Tbere are 
no Negroes" merely because Negroes do not work in this craft." 

Loca1 66 - Bonnaz, Singer & Hand Embroiderers, Tuckers, 
Stitchers and Pleaters ,. - organized in 1913. According to 
Nathan Riesel, before the coIning of the N. R. A. there were a 
very few Negroes in this local_bout three or four. Then, 
Negro workers, like all others, realized the advantages of 
unionization in getting better working conditions and pay; con­
sequently, they made application in greater numbers for member­
ship. On several occasions, Mr. Frank Crosswaith (Negro), 
general organizer for the I. L. G. W. U., was used to address 
groups of Negro and white workers. Such efforts increased the 

'·Imerview with I. Schiffman, Managu, August 'S, 1935. 
,. lDttniew wilh Nathan Rieoel, Busineos Rqnsentative, August 13, 

1935. 
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Negro membership to approximately 100, which is yet a very 
small percentage of the total membership, approximately 3200. 
All of these Negro workers are full fledged members, working 
mainly as floor workers, finishers, stitchers, and pleaters. There 
are few Negroes in the highest paying crafts, tuckers and 
embroiderers. 

One Negro girl is a shop chairlady. The other workers are 
not so active and do not attend the meetings regularly. Mr, 
Riesel gave several accounts of his experience with Negro 
workers. .. In one shop," he says, .. There was a hell of a 
fight. The employers did not want the Negro and white work­
ers sitting side by side and threatened to fire the Negro workers. 
The local called a shop strike in which all of the workers joined 
and the employers were forced to stop their discriminatory prac­
tices." He pointed out further that he believes that a great deal 
of the ill-feeling and racial discrimination is caused by the dif­
ference in efficiency of the workers. On that point he said, 
.. You must admit and face the fact that the average Negro 
worker is not as efficient as the average white worker. Of course, 
that is explained by the fact that Negro workers in this trade 
have had far less experience than the white workers. I sin~ 
cerely believe that with the development of equal efficiency of 
workers, racial sentiment will subside." Continuing, he said, 
.. The Negro worker must become industrially inclined. He 
must drop altogether that attitude that she is made to do the 
rough work and that' if she (a white woman) gets $25 a week, 
$18 will be enough for me.' " All efforts are directed to develop 
these desired attiwdes on the part of the Negro worker. 

Local Sa-Examiners and Bushlers"-organized in 1917. 
There never was a Negro member in this local which has at 
present 400 members. The manager-secretary stated that no 
Negro ever applied for membership. that the 10caI had organ­
ized no shop in which Negroes worked and that it made no 
effort to organize any other Negro workers .. because there was 
no necessity to do so." 

.. Interview with Mr. Rooenhiatt, M--secretarr. A_t IS. I!QS. 
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Local 8g - ltalim Dress and Waist Makers" - organized iii 
1919- Of the 43.000 mentbers of this local, tbe largest in the 
1. L. G. W. U .• there are no Negroes. Its manager explained • 
.. In this trade there are many. many Italians, many of whom 
speak no English. To take care of this situation we have found 
it advisable to organize a special local for Italian workers." 
Membership in this local is definitely denied to all other racial 
groups. 

Local I~oak & Dress Drivers & Helpers "-ilrganized in 
1933. Of the 1 500 members of this union there are 500 
Negroes-a high percentage; however. Negroes are not too 
active in the organization. Although they pay their dues regu­
larly when they are working. they do not attend the meetings 
as they should. There is but one Negro. member of the Exe­
cutive Board. who holds any position in the union. The 
secretary stated ... The policies of this local regarding Negro 
membership are the same as those of our parent organization. 
the I. L. G. W. U. You will recall that in 1934 it held its 
convention in Chicago. I was a delegate to this convention. 
Well. it so happened that the hotel in which it met at first 
refused to allow the Negro delegates to ride in the front pas­
senger erevators but insisted that they use the rear freight 
elevators. Without losing any time. the convention voted to 
move - at a great expense - to another hotel where no such 
ridiculous thing was even thought of. I am happy to have cast 
an affirmative vote for that move." He concluded ... We are 
not Communist by any means. but we are socialistic in our 
views because we feel the brotherhood of men. Negro youth 
can do a lot for the labor union once they are organized and 
taught the principle of trade unionism. That is our present 
program." 

There have been several strikes against disuiminatory prac­
tices and firing of Negro men for no reason. Each resulted in 
the reinstatement of the workers with pay for the time lost and 

11 IDlerview with Luigi Antonmi. Manag .... A_t 20, 1935 . 
.. Intervi ... with Nat Wallace, Secretaty. Auaust 13, 1935. 
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in the ereation of a better attitude 0\1 the part of both workers 
and employers. 

Loca1 132-Button & Novelty Workers "--organized in 1933. 
Mr. Feldman estimated that there are So Negroes in this mem­
bership of 450. These workers are experienced button makers 
and enjoy fuD memberships in the local. 'Tbey are becoming 
more popular in the 1oca1 because .. they become the best mem~ 
bers once they are convinced that the labor union can help them." 
.. The Negro workers," said Mr. Feldman, .. are more active 
than the white workers. They never refuse their duty and do 
what they are supposed to do in the shops and in the meetings." 
The relationship between the white workers and Negro workers 
is most friendly and brotherly. Although the Negro workers 
are in minority in aU the shops, there are two Negro sbop 
chairladies and one Negro shop chairman. Almost weekly 
there are individual shop strikes for this local. In these the 
Negro workers picket just as the other workers. None of these 
,trikes have been called because flf discrimiJIatory pranticea in 
the shops. They bRe aU been for purposes of .organization 
of the shop or for demands to improve working conditions and 
better pay. 

Loca1 lop-Ladies' Neckwear Workers"-Remarks of Mr. 
Tuvim indicate that Negroes are quite active in his local. Of 
the 2150 members, 3?S (approximately) are Negroes. About 
7S'JI> of the Negroes :work as pressers. The other craf~nto 
whicb they are gradually shifting-ere c:utters, operators. hand .. 
sewers, t:rinuners, guage runners and £ringers. .. They are very 
slow about cbanging," he says, .. because they feel more sec:ure 
as p=sers and are afraid to take the chance involved in a 
change." Most of the Negro workers enter the union as 
pressers. 

Mucb isbeiog done for aU the workers in the union. Among 
these activities are classes and discussion groups held both at 

• ~iew willa MartiD F~ M_. Aapot IS, Ig,)§. 

"lDtoniew willa Jooeph Tuvim, W_. Aupst 14. IIIlS-
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the meeting place of local 142 and at the Rand School of Social 
Science and the Brookwood Labor College. Negroes are mem­
bers of all of these groups and classes. In fact, the leader of 
one of these group discussions on trade-unionism is Mr. Frank 
Crosswaith, the Negro general organizer for the I. L. G. W. U. 
In addition to being members of the classes, etc., Negroes par­
ticipate on other business and organizational committees. There 
are three Negro Girls on the Executive Board. Several Negro 
girls serve as chairladies for many of the shops. 

There are at all times a few or at least one shop strike­
either for purposes of organizing the shop or to improve work­
ing conditions and pay. In these the Negro workers demon­
strate their loyalty to the union by their untiring service as 
pickets. "Yes," concluded Mr. Tuvim, "they are hard and 
stubhorn at the beginning, but make the best type of union 
members once they know what it is all about." 

Local 177 "-Ladies Garment Alteration Workers-organized 
in 1934. Membership in this union is made of women's cloth­
ing alteration workers who are employed in the stores of the 
downtown section of Manhattan. It was reported that in these 
no Negroes were employed, hence, the absence of Negroes among 
the 100 members. The secretary feels, however, that Negroes 
would have no difficulty in obtaining membership if they applied. 

GARMENT WORKERS OF AMERICA, UNITED: A general organizer 
of this union was interviewed." Only after persuasion did he 
make a statement of three of the New York locals. Loca13-
Tailor5---i:oat makers, Loca1 S-Tailors-pants makers and 
Loca1 17S-Tailors-overall makers. His remarks were: "I 
will cooperate with you as far as I see fit; that is, as far as what 
you ask relates to the Negro worker. We have no Negroes in 
these three locals; therefore, any other information about the 
local will not be of any benefit to you, as far as I see." Pressing 
him to state why there were no Negro members or what experi-

.. Interview with Misa GaIIack, Sec:retary, September 24. 1936. 
II Interview with E. Kauf_ G.oer.II Organizer, September 17, IIlJS. 
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ence the locals had with ~ egro workers, the interviewer. could 
get no more than·the reply, "Oh, we do not bar. them· from the 
union; they do not apply; our dues are very nominal and the 
initiation fee is nothing prohibitive." 

"I am a union man for. forty-five years. Since I've been 
general organizer for the U. G. W. A .. I've been all through the 
South. That's where there are many colored people working 
in this industry, and they are union members, too." Also, he 
stated that he did not know of any Negro member of the New 
York locals of the United Garment Workers. AppareotIy the 
100 members reported by Reid· in 1930 had all discontinued 
membership, and no new ones had joined. It is probable, too, 
that the majority of the Negro workers turned to the more 
friendly Amslgamated Oothing Workers of Ameirca and the 
International Ladies Garment Workers Union. 

BATTERS, CAP • MILLINER WORKERS' INTERNATIONAL UNION, 

UNITED: 

Loca1 'l- United Hat Trimmers.- The secretary said, "As 
far as I know there are no colored people working in the men's 
hat trimming branches of this industry. I'm sure that you will 
find many of them in the millinery workers' branch, though." 
She then pointed out that since there are no Negro workers 
in that branch of the work, Loca11 had no Negro members. 

The total membersbip of the local, which was organized in 
19D9, is 900. Its initiation fee is $5.00 and dues 2% of wages. 
Loca1 8 -Men's Felt Hat Workers-organized in 1854-136 
menrber&-no Negroes. Its initiation fee is $25.00 and dues 
3% of earning. When pressed to give his opinion on why there 
were no Negroes in the union, the secretary-treasurer would say 
no more than, .. This work is too arduous for Negroes, I guess." 

Loca1 24 - Millinery Workers" - organized in 1910. Mr. 
Nathaniel Spector, Manager. made a few remarks.. .. Negroes 

If In IleA. Reid, o~ ril., Po 74-
- Inttniew with WiDDie Teitelbaam, SecreIIr7, Sept.:mher 30. Ig,u. 
-1'Dl<:l"riew with Louis Afridr, SoInIarJ-Trasarer, ~ .." I~ 
.. Interriew with NatbaDitl SpediDr, W."..... ~ 14. 1!I3$. 
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first entered this union about fifteen years ago (1920)," he said . 
.. Just wbat started them I don't know, but I suppose that's when 
they ,first got iuterested." The work under the jurisdiction of 
this local covers several crafts, among which are cutters, mil­
Iiners and trimmeIS. All of the 200 Negro members of the 
local are trimmers-the least skilled workers. 

The total membership of the local ,is 12,oog. Initiation fee 
varies from $10.00 to $50.00, depending on the craft, auG the 
dues are $26.00 yearly for men and $20.00 yearly for women, 
payable SOC and 40C per week respectively. 

The local has no special programs in regard to Negro work­
ers. Those who are members either applied directly to the office 
for membership or joined when the union organized the shop in 
which they were working at the time. Acxording to Mr. Spector 
they are very poor members-few of them ever attending the 
meetings. There are no Negro officers of the union "because 
there are so few Negro members ", Mr. Spector said. He also 
asserted that the union" does not bar or make it uncomfortable 
for any of its members and that the white and Negro members 
of Local 24 get along weIl, but, nevertheless, Negro members 
do not take an active interest. 

The local has had two general strikes, 1919 and 1930. In the 
strike of 1919, no Negroes were involved; in the 1930 strike 
they participated as fellow unionists. At all times there are 
individual shop strikes. Very few Negroes have been involved 
in these. 

Local .p-Millinery Blockers ''-organized in 1916. Of the 
300 members, 100 are Negroes-the largest number ever to 
hold membership at the same time. "As we find them in the 
shops, we take them in," continued Mr. Goldman. " These are 
all expert Inillinery blockers, are full members and are all em­
ployed at present." The initiation fee is $75.00 when one ap­
plies for membership or $35.00 when one comes in a group or 
shop organization. Both fees are payable in installments. 
Dues are Soc weekly. Negro workers on the whole are not 

'1 Inta-view with Max Goldman, SecrotaJy-MaDager, Augmt 21, I!IJS. 
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very active in this local: the .. more intelligent .. ones ar'e ntOie 
active. Some serve as wluntary organizer's on the organiza­
tional committees. Not any of them, however, hold official 
positions in the local. 

There are at all times various shop strikes in which Negroes 
are involved. Some are called to organize the shop, some to 
demand better pay and working conditions, and some to protest 
discriminatory pradices on the part of the employers. Mr. 
Goldman pointed out a specific case of the last. At the AbbOtt 
Millinery Shop, which was located on 30th Street, but which is 
now out of business, two Negroes who were employed ther'e 
were discriminated against in hours and wages, obviously be­
cause they were Negroes. The union protested by a shop 
strike. .. The funny thing about it," said Mr. Goldman, .. was 
that eight or teD other Negroes tried to break the strike... This 
incident, of course, lessened the confidence of the other union 
men in the Negro as a good union member. 

Mr. Goldman also told of an experience of local 24- At the 
time it was attempting to organize the workers at Kartigamo 
Company, Broad_y near 8th Street, over roo Negroes were 
employed there. " The men were wi11ing to take a chance and 
participate in the strike, but the women were very reluctanL 
We had to get Mr. Frank Crosswaith, Negro geoeral organizer 
of the I. L G:W. U., to talk to them and on seYeflIl ocxasioos 
seat • committee of Negroes from Cross~'s office to encour­
age than. But, as I said before, we have no trouble with the 
more inte11igeot Negroes." 

"tAILoa'S UNmN OP AIlEIlICA, J0uaNBYIlIIN: - This union has 
but one New York local, Loca1 r-Joumeymeu Tallors; there­
fOre, the situation in this Ioca1 is the sole representation of the 
union's relationship to Negro members and Negro workers in 
this city. A representative furnished the necessary information. 
This is another very old local, having been organized since rSS.}. 
In it Negro membership has al_ys been negligible. Even at 
the present, there are ooIy 3 Negro workers in the total member-

- Iaterriew with A. H~ Rqnsonlame, AIIIrut .. 1935-
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ship of 1500. "And we have a hell of a time keeping those 
three," said Mr. Hoffman, "in spite of our left wing policy of 
protecting especially our Negro workers. In the ranks o'f our 
workers, there exists much chauvinism and we have a hell of a 
time combating it." Here and there when a shop is organized, 
a Negro worker may be employed. If so, he or she is taken 
into membership. NoN egroes have ever come into this 1oc:aI, 
as far as Mr. Hoffman remembers, through direct application. 
They have all been contacted personally by the organizers. 
Although there are only three Negro members, one is on the 
shop committee at Bergman & Levy, 301 West 36th Street. 
" In this shop," continued Mr. Hoffman, "we had quite some 
trouble with two Italian women who were always bickering with 
the Negro girl. Italian women are most backward and their 
views are limited. We had to threaten to discharge them from 
the union before they become peaceable and worked with the 
Negro girl." In this same shop a strike was declared to get 
a dollar raise in the wages of the Negro worker, to bring her 
wages up to the union sc:aIe. The union won the strike. Mr. 
Hoffman remarked further that if more Negroes applied for 
membership directly to the union, their membership would be 
gladly attepted. " That is the only way," be said, " because the 
employers will not hire them as tailors but are willing to take 
them as porters or errand boys, etc. At present "we are making 
plans to organize all the pressers in our industry. There are 
many Negroes among them. Also, in order to keep up with 
the Negro situation in labor, we send delegates to all of the 
special Negro Labor conferences, mass meeting, etc. We think 
that a lot can be done in the future through the organization 
of the Negro workers." 

TEXTILE WORKERS OF AMERICA, UNITED:- Local 244D--Textile 
Trimmer!r-Of this union was contacted. During the interview 
the chairman of the local read from the constitution the follow­
ing statement from Article XII-Local Union&-Section I: 

- IDla'Yiew with Jack Zaiberg, OWrman, August 6, 1!I35-
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"Textile workers in any department or federation of the 
textile industry may become members of the United Textile 
Workers of America by the payment to the departmental organi­
zation of the required initiation fee, which includes first month's 
tax." 

Then be said, II Everything is. done by our Executive Board. 
I will present the matter to them, if you'll just say what you 
want, and we will then mail you a statement. But, I'll say this 
much. We don't make any difference with our workers whether 
they are black, white, red or even green. You'll hear from us." 
But, no such statement was issued. It is generally known, how­
ever, that the United Textile Workers of America and its locals 
are of an extrem1y II conservative policy ". It does not believe 
in mixed locals; therefore, it is probable that it has no Negro 
members in .New York. Ten years ago it had no Negro 
members in the United States according to a statement by its 
president, Thomas M. McMahon, on January 2'/, 1926-" 

TRANSPOIlTATlON AND COIUIUNICATION 

CONDucroas, ORDEIl OP RAILWAY'"--organized in 1868. This 
is one of the unions which excludes Negroes by a constitutional 
provision. When DO information was obtained from the New 
York office, a communication was sent to the National office in 
Cedar Rapids, Iowa. An answer was returned with the excerpt 
from the statutes of the Order in regard to membership quali­
fications: .. Sec. 19, Statutes, Any white men shall be eligible 
under the following canditions, • • • etc. N 

BNGlNEBIlS' BENEFICIAL ASSOCIATION, IlAIIINB" - Loca\ 33. 
Pointing out that, by constitution, membership of this union 
was limited to Federal Iic:ensed marine engineers or commi~ 
sioned engineering officers of the United States Navy, Mr. 
Korb said, n I don't believe there are any Negro licensed 

.. Ira IleA. Reid, .,. ri'~ p. 81 • 

.. Com:sIlODdonoe ..nib Naticaal O&ice, 0nIer of ~ Caadactan, 
Nmember 6, I!QS. 

.. Iuten;.." ..nib Mr. Korb, Assis_ Sec:reIarJ, 0ctdIer I, I!QS. 
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engineers or commissioned engineers of the United States Navy. 
Although we have no bar against Negroes as the Masters, Mates 
and Pilots of America has, I believe that there are no Negro 
members of this union-if there should be any Negroes who 
can qualify-because the work under our jurisdiction is coast­
wide and takes the members into the Southern ports-and you 
"know the attitude toward skilled Negro workers in them. It 
has never had a Negro member." 

Local 33 of" this independent union not affiliated with the 
A. F. of L. was organized in 1895. At present it has a total 
membership of 840, none of whom are Negroes. Its initiation 
fee is $25.00, payable in installments, and its dues are $18.00 
yearly, payable quarterly. 

In 1929 Local 33 participated in a general marine strike. In 
relation to its activities no Negroes were involved. 

FIllEMAN AND ENGINEERS, BROTHERHOOD OF LOCOMOTIVE-an­
other union excluding Negroes by constitutional provision."r 

CommuniCation with Albert Phillips, General Secretary-Treas­
urer, brought forth the following statement: 

.. I am afraid that the questionnaire which you enclosed could 
not consistently be completed by this organization. Yau will 
understand that our membership consists only of engineers, 
firemen, hostlers, and hostlers' helpers, working on the rail­
roads, and colored men are not eligible for membership in our 
Brotherhood. . • . .. II 

LICENSED OFFlCEIIS OF UNITED STATES OF AMERICA, UNITED"­

The New York Division was set up when the Union was or­
ganized in June, 1933' At present it has 1300 members, none 
of whom are Negroes. Its initiation fee is $10.00 and dues 
$18.00 yearly. A four-year apprenticeship is required for 
membership. A representative of the union remarked, .. Un­
fortunately, it so happens that there are no Negroes in this 

Ir Spero, S. D. /I: Harris, A. 1.., ot. cil. p. :n. 
.. Correspondence with Albert Phillips, Brotherhood of Locomotive 

Fimueu and Eogineen, Noveai>er II, 19J5. 

.. IDIer"View with Mr. Miller, Repraentatm, Septembes- 26, 1935. 
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profession. Ilmow of no Negro.captain, mate, pilot or engineer 
who could qualify for' membership. 'We bar no one, but any­
one holding the certificate from the United States Steamboat 
Inspection Service is eligible." 

LONGSHOREMEN;S A~SOCIATION. INTERNATIONAL: 

Local Il9s - General Longshore Workers"- Mr. Hussey, 
Secretary, said, .. I've been working with colored fellows in this 
union for twenty years, and I'm here to say now they are fine 
fellows.'~ Organized in July, 1915, LocaIIl95 has at present 200 
members, 20 of whom are Negroes. Its initiation fee is $12.00 
and dues $12.00, payable .$1.00 monthly. Negroes have been 
members of the local since its organization in 1915. None, 
however, have been officers of the local. 

In strikes the Negro members of the union participated as 
.. 100%" fellow unionists. Unorganized Negroes worked as 
scabs. Mr. Hussey mentioned the experience of some of the 
other locals of the I. L. A., saying that the steamship companies 
employed .. professional strike breakers" from Harlem and 
from the South. He said that although such activity does breed 
race hatred, it did not affect his local. 

Loc&!. 933-Tugboat Workers "-It was organized in 1933; it 
has at present 560 members. 10 of whom are Negroes; the 
initiation fee is $8.00 and the dues $12.00 yearly or $1.00 
monthly. Negroes have been members of the Ioca1 since it was 
organized in 1933. Although they pay the same initiation fee 
and dues. they do not get the same wages because they are not 
skilled workers - deck hands. seamen, pilots. etc. They are 
firemen. cooks and general helpers. They were merely included 
when the tug-boat workers organized in 1933. However. 
Negroes are considered as fuU members of the local. There 
are no Negro officers in the local. The local has had no strikes 
since its origin. 

tolnttniew wiIh ~. B_. Sec:retu7. 0c:t0IJer I. I~ 

"lnM'view with Mr. Sampson. Deiepte, Scs>tember U, 1935- . 
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Loca1 II24-'General Cargo Workers 4l -This local union is 
one of the .. most reasonable" in the International Longshore­
men's Association. As compared to the checkers' local's initia­
tion fee of $soo.oo, this local required only one fiftieth or $10.00. 
Yearly dues are $12.00 payable $1.00 monthly. Of the 600 
members there are 12 Negroes, some of whom have been mem­
bers since the organization of the local. The Negro member­
ship has always been small and approximately the same through­
out the years since 1919. As there are several Negro locals, 
this one makes no special effort to organize Negro workers; 
however, when they are encountered by organizers on the piers, 
they are invited to join. Usually, they go into the union gladly 
and without any protests. Mr. Porto said, .. When they are 
union men, they are good; but, when they are not, they are 
terrible." In the many individual strikes and stoppages .. the 
Negro union men were sympathetic and left their jobs just as 
other workers." .. But," said Mr. Porto, .. we catch hell from 
the unorganized N egroes--the strike breakers. There are com­
panies which bring them in from other sections of the country 
just for that purpose. When the strike is over and their hell 
done, they leave the city for some other section on strike. When 
we rid ourselves of these, a lot can be gotten through strikes." 
.. Why not organize them? ", the interviewer asked. .. They 
just can't be organized," he replied. .. That bunch is not inter­
ested in the union." 

Loca1 II7I-Coopers & Cargo Repairmen." Mr. B. McMahan, 
President, has been a member of the local since its organiza­
tion in 1880. In 1928, the Coopers and Cargo Repairmen's 
local affiliated with the I. L. A. Mr. McMahan remarked: 
"At one time, this was a real occupation. There was great need 
for our men when goods were shipped in barrels. Now, with 
improved shipping methods, there is only need for anyone who 
can nail a few boards together in repairing crates and the like. 
We realized long ago that we all got to live and let live, so we 

.. Interview with Tooy Porto, Secretary, August 13, 1935 • 

.. Interview with B. McMahan, Presi.w.1, Septanber 36, 1935. 
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took in a Negro worker in 1920. And, this fellow, Louis, who 
lives up there. in Harlem somewhere, is a real meclwric:--e 
cooper from the old school. He c:au really make 'em and 
break .. 'em." 

The total membership is 350-1 Negro. The one and ouly 
Negro member holds no office in the union. To be classified 
as a cooper, one must have at sometime served an apprentice­
ship of 5 years. The general cargo repairmen need no appren­
ticeship. The initiation fee, payable in installments, is Twenty­
five (25) dol1ars and the dues $16 yearly payable $4 quarterly. 

Local 1258-Coastwise Longshoremen -Local 1258 is a re­
cent organization - July 14th, 1934 - of Coastwise longshore­
men. It has at present 19oo members, 500 of wbom are 
Negroes. Its initiation fee is $25.00, payable in one install­
ment before membership is granted; dues are $12.00 yearly or 
$1.00 monthly. Negroes, having joined the 10cal through its 
organization of workers on the piers have been members since 
its inception; nevertheless, there are no Negro officers. 

IIAILIlOAD TRAIN KilN, BIlOTHDHooD OF: The position of this 
one of the "Big Four" railroad unions in regard to Negro 
membership is clearly shown by the reply to a letter sent to the 
Grand Lodge in Oeveland, Ohio, when the New York repre­
sentative insisted that all information regarding the union is 
issued through that office. 

"This will ac1mowledge receipt of your letter of November 
6th, attaching a form captioned "LABOR UNION SUIlVIIY-NIIW 
YOU CITY ". which has to do with data in connection with em­
ployment of negroes. 

You will please be informed that this organization does not 
admit men of that race. Therefore, it would be useless to 
attempt to give you any information in connection with their 
performance of labor. 

Yours truly ..... 

"lDlenie" "ith Peter J. H_. Represmtati'le, October I, 1935. 
.. Corftspoadenoe with G. W. AIIdenoa, GeDonl SecreIaQ' &lid Treas­

........ Bt'Otborhood of RailnIod T~ Ncm:mbor 11, 1935. 
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SEAMEN'S UNION OF AMERICA, INTERNATIONAL: 

Boatmen's Loca1 Union -This local was organized in 1933 
and affiliated with the I. S. U. of A. in 1934. At present it has 
a toW membership of 1400 of whom 30 are Negroes. For 
membership it requires no apprenticeship: any boatman who 
accepts the constitution of the I. S. U. of A. is eligible for mem­
bership. The initiation fee is $2.00 and the dues $12.00 yearly 
or $1.00 monthly. 

Mr. Wall, secretary, commented, .. With us, there is never a 
question about color or creed or anything; as we would go on 
the boats or meet the workers on the boats, we invited and 
accepted all into the union from its very beginning; we have 
made no special efforts to help anyone group or to bar any 
one group." However, Negroes do not hold any offices it! 
the union. 

This union has had one strike in June I934-<ln the O'Briel! 
and Goodwyn-GaIlagher Lines. In it Negro members proved 
great loyalty and participated only as fellow unionists. 

Firemen's Union, Marine "-Negroes were members of this 
union since its origin in IB92. Their number has been gradu­
ally decreasing. At present there are 3,000 of the 12,000 total 
membership. For membership an apprenticeship of one half 
year must be served. The initiation fee is $5.00 and the dues 
$12.00 yearly or $1.00 monthly. By the constitution of the 
union, membership is limited to male u,.licensed firemen, oilers, 
or water tenders. Practically all of the Negro members, as 
others, have joined the union through its organizational activity 
among the ship crews. While Negroes have been enjoying full 
membership, that is enjoying the increased wages and shorter 
working hours, they have never held offices in the union. 

The Marine Firemen's union has conducted two general 
strikes-in 1914 and 192I-both for organizational purposes 
and for getting better working conditions. Also, there have 
been many individual ship or company strikes. There never 
were Negro strike breakers • 

•• Interview with M. Wall, Secretary, September :a6, IOOS-
•• Inteniew with Mr. Tbooipooo, Keeper of Records, ~:a6, 11135-
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Mr. Thompson, record keeper, asserted, .. Negroes don't take 
to the sea any more. They like night life more now. We used 
to have many thousands of Negro workers-most West Indians 
-but now we only have about 3,000. Most of the coa1-burners 
use Negro crews and the oil-burners white crews, but sometimes 
you find the opposite. The greatest competitors of the Negroes 
now are the Filipinos: they cut in on both Negro and white 
workers." 

SHIPPING CLERKS, LADIES' APPA1IEL, LOCAL 19953 A.F.oFL."­
Negroes in this union~oo Negroes out of the total member­
ship of 1000 - were extraordinarily wen represented. The 
president, secretary-treasurer and chairman of both the Finance 
Committee and Organizational Committee are Negroes; there 
are live Negroes on the Executive Board of seventeen members 
-three of whom were elected from the membership and the 
other two, officers of the union, are ex:-officio members. .. The 
finest possible spirit exists among us. As officers of the union, 
we get the best of cooperation and respect from other officers 
and members. There has never been displayed any feeling or 
racial antagonism." This local is the result of an amalgama­
tion of two independent groups of workers--one a Negro group 
from Harlem and the other a white group from lower Man­
hattan. The work of these men was mainly the transportation 
of goods through the garment district of Manhattan and the 
shipping of the manufactured products to distributors over an 
of the country. Since most of the transportation work is done 
by the use of push carts rather than trucks, the workers have 
been generally called .. push boys." Continuous effort to get a 
charter from the International Ladies Garment Workers' Union 
failed; consequently, the groups applied for and obtained a 
charter from the A.. F. of L. Under this charter they have 
worked together in the manner explained by Mr. Harrigan. 
.. We are making great progress and expect to continue in the 
future." Of very great significance among the activities of the 
nnion was the strike of August »September 11th, 1935 caned 
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by the above union." The union was demanding from the 
employers' associations of the garment industry covered by this 
local a minimum wage of $23.00 weekly and a maximum work­
ing week of 35 hours. After three weeks of strike activity the 
union and the associations came to an agreement establishing a 
minimum wage of $15.00 weekly and a working week of a 
maximum of 44 hours. Although these terms were below the 
demands of the union, Mr. Harrigan stated that the strike was a 
" great success because it at least proved the power of the union 
to call and manage a strike." Also it gave the union recognition 
to deal through collective bargaining with the employers' asso­
ciations. Another accomplishment was the increase in member­
ship. By the end of the strike the tota1 membership had in­
creased from 1,000 to 4,000 and the Negro membership from 
400 to 1900. 

Mr. Harrigan asserted that the employers' associations used 
the fact that Loca1 19953 had several Negro officers, President, 
Secretary-Treasurer and several Executive Board members, to 
try to prevent recognition of the union. "Of course, they didn't 
say that openly," he remarked. Making a few other remarks, 
Mr. Harrigan stated, "We got good cooperation from the Inter­
national Ladies Garment Workers Union. The daily papers 
told of that. But, local 102 of the I. L. G. W. U.-the truck­
men and driver5--Qctua\1y scabbed on us although they promised 
to help us out." Continuing, he said, "The colored and white 
members of the union worked together wholeheartedly. The 
colored members worked harder because they know that this is 
their industry and they had to fight for it. The white members 
of this local are only using it as a means to getting to higher 
positions in the garment industry." 

TAXI CBAUFFEIIS' UNION 19795 "-Prior to October, 1934. the 
Taxi Chauffers of New York City were organized into a union 
under the name of Taxi-Drivers Union of Greater New York • 

.. Interview wiIh 1.. E. Hanigau, SecretaIy-TRaSUreI", Octoba- 25. 1935-

.. Inte.rview with Jack Butler, Special Harlem Organizer, August 30. 
19J5. 



dPPENDIX If' 331 

Because of Communistic activities in this organization, it fell in 
the bad grace of the A. F. of 1.. Subsequently, it diSsolved. 
In October, 1934 the A. F. of 1.. granted a charter to the above 
named union. The constitution states that: «The membership 
of this union sbaII be composed of and restricted to competent 
licensed taxi chauffeurs over the age of twenty~ne years, re­
gardless of race, color, creed, or sex." Stated Mr. Butler, «No 
real effective union can exist until all discrimination is c0m­

pletely abolished. In our case, _ know that plain common 
sense compels the two groups to organize. I am not trying to 
make anyone believe that _ joined because it is of our love or 
benevolent feeling which prompted us. It is a sound economic 
and business reason." Continuing, he stated that he finds Negro 
workers bard to organize. « They are very suspicious and don't 
realize that they've got to fight for their rights. The greatest 
obstacle they put before me is their indifferent attitude. Very 
often I am pushed away with their usual remark: 'Aw, wbat 
the hell I I'm doing pretty good now. You fellows don't mean 
what you say, anyway.' N 

Mr. Butler further stated that because there was no way of 
telling the race or nationality of the members from their record 
card in the office, he could merely estimate that there were about 
fifty (so) Negro members. The total membership of the Union 
was not disclosed. The initiation fee is $2.00 and the dues 
$12.00 yearly or 25 cents weekly. Although Negroes have been 
members since the inception of the local, they have not yet be­
gun to take an active part in it. Said Mr. Butler, .. They are 
very inactive; they do not attend the meetings and it seems that 
they pay their dues just because they couldn't work if they 
didn't." 

Sioce the ClJarter was granted, this local has had one strike 
-The MarsbaII Garage Strike, February to April 1935, which 
was called to get union recogoition. .. It's too bad," remarked 
Mr. Butler, .. that 99'J1> of the scabs on this strike were Negroes. 
They couldn't realize that they were cutting their own throats 
because it is only in the non-union garages that they are dis­
criminated against." .. But" he reSected, .. they thought they 
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had good reason to scab because they felt that they were being 
discriminated against." In spite of this activity·the union won 
the strike and has overlooked the incident by continuing to keep 
the Negro members and to encourage them into great union 
activities. Now they are much more active as union members 
and are enjoying the full advantages of union protection. The 
greatest number of the Negroes are employed through the 
Marshall garage, 60th St. and lIth Avenue. The Terminal 
Company definitely does not hire Negroes as taxi chauffeurs and 
the Parmelee Company has set up a special garage at I40th 
Street and Fifth Avenue for its Negro employees. Both of 
these companies are yet unorganized. .. That Parmelee Com­
pany definitely discriminates against the Negro hack-drivers is 
a fact. Besides putting them all at that 140th Street garage, 
it has painted the 'cabs the colored chauffeurs drive a different 
color. It is the present program of the union in regard to Negro 
members to organize the Parmelee garage at 140th Street and 
to wipe out any tracts of discrimination and rough treatment." 

TEAMSTERS AND CHAUFFEURS,INTERNATIONAL BROTHERHOOD OF': 

Local 13S-Furniture and Bakery Supply Drivers '''--organized 
in 1910 and composed of 1200 members of whom 300 are 
Negroes. The union officials boast of the fact that 25% of its 
membership is Negro. The joining fee is $50,00, but since it 
is payable in installments arranged" by the discretion of the offi­
cials," poor workers are able to join; hence, the large Negro 
membership (they say). 

New members are admitted upon the recommendation of old 
members in good standing. .. Some white workers even recom­
mend their Negro friends and vice versa," asserted the business 
agent. 

Every working day there is at least one minor strike in some 
small shop. In these strikes, Negroes participate as fellow 
unionists. As a result the workers get along together, and 

.. Inteniew with Samuel Schoor, Busines. As... William Goldis, 
Presidmt, and William Maynu-d, Negro shop chairman, July 30, 1935. 
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some unorganized workers in open-shops .get reCIImmendatiol1s 
for union membership. 

Mr. Maynard, stated that in the years of his experience, he 
found no discriminatory practiceS in the union. He said that 
the Negro members take active parts in aU meetings and other 
affairs concerning the members. The shop in which he is shop 
chairman has ,over 66% white members. 

Local 167-Poultry Drivers"-organized in 1913 and com­
posed of 500 members of whom 10 are Negroes. Officials of 
this local merely declared that the Negro members were .. ten 
of the finest in character in the union." 'Some Negroes have 
been members since the origin of the local and have .. shared 
sympathetically" all the difficulties which the union faces. 

Local 18s-Cleaning and Dye House Drivers U_" We have 
just taken a Negro member in April, 1935," he said. .. He 
had been helping one of our drivers for a long time. When 
this driver gave up his route, this colored fellow took it over and 
then joined the union. He is still serving his period of pro­
bation and I feel that he will make an extra good man." 

Organized in November, 1924, Local 185 has at present 450 
members one of whom is a Negro. The initiation fee is $25 
payable in convenient terms and the dues are $36 yearly payable 
$3 monthly. Membership is open to any driver in the cleaning 
and dyeing industry. Mr. Cohen remarked further, .. There are 
many Negroes working on the inside in the cleaning and dyeing 
plants, but they didn't seem to take to driving. You know, of 
course, that a driver does not merely drive a truck,_t the same 
time he collects and marks clothes, collects money, etc. Per­
haps that's why Negroes didn't take to it." 

Local 272-Garage Washers and Polishers -This is a mixed 
local with both Negro and white officers. Negro workers first 
made definite efforts to get a local organized. Together with 

.. Int.:rview with David Diamorul, ~, Ju17 26, 1935· 
II IDItrri.w with Julie G. Cob .... Socretar7, Sept ........ Z4. 1935-

.. Interview with HutT Jacobo, Vice President, SepIiombor 3. IOOS. 
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the white garage workers they succeeded in 1929 in having local 
272 organized. At that tim~o that all of the workers could 
join-no initiation fee was charged them. At present the fee 
has been definitely established at $99.00 payable in one sum in 
order .. to protect the union from becoming infested with un­
desirable transient workers." The dues are $24.00 yearly pay­
able $2.00 monthly. Although most of the Negro members are 
residents of Harlem, they are employed in the Bronx. Eighty­
five percent of the Bronx workers are Negroes and fifteen per­
cent of the Manhattan workers are Negroes. In some sections 
of Manhattan there are few Negro workers because the garage 
customers do not want them, and after all the customers are the 
.. bosses". As to discrimination in the garages by employers or 
fellow employees, there is none. The union is too strong to 
allow any such thing, Mr. Jacobs remarked. In the local there 
are 2,000 Negroes in the total membership of 5,000. 

Special efforts are made to organize Negro workers and gar­
ages iu which they work. The method used is personal contact 
by organizers-both Negro and white and contacts by mixed 
organizational committees. All workers encountered readily 
join and soon become good and regular union men. 

The Negro membership in this local is very active. At the 
meetings the Negro members are always present and ready to 
engage actively in the discussions and activities. On the 
Executive Board there are two Negroes, and there is a Negro 
business agent. 

Loca1 643 - Funeral Chauffeurs" - Organized in 1903 and 
composed of 1100 members of whom none are Negroes. In 
1933 Negro funeral chauffeurs of Harlem (there are none in 
other sections of Manhattan over which this local has juris­
diction) applied to this local for membership. A mixed organi­
zational committee was created by the local to organize these 
workers and to plan a strike for that area to get union recogni­
tion in the establishments in which these chauffeurs worked. 
According to the Secretary of the local, they were made mem-

.. Interview with William Cohen, Secretary-Treasurer, July 25, J!I3S. 
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hers of the local in 1934. As the downtown Manhattan funeral 
directors did not hire Negroes, they remained unemployed until 
the strike was called in late 1934-for union recognition hi 
Harlem funeral parlors. Then, the Negro members .. got the 
cold feet, failed to cooperate in the strike," thereby causing its 
failure. Finally, these sixty Negro members quit paying their 
dues and dropped out of the union. Nothing bas been done in 
the way of organizing Negro funeral chauffeurs since that time. 

TELllGRAPHEllS' UNION OP NOIITH AMERICA,COMMEIl~NEW 

YOIIK EASTEIIN BIIOKEllS DIVISION: 

The New York division of this union bas 250 mem­
bers, none of whom are Negroes. A few remarks of the 
secretary are an adequate explanation of that condition. He 
stated, .. Our members are the telegraphers of the brokers' 
offices and stock exchange buildings, and we don't have any 
Negroes. I don't see why you are interested in this union if 
we have no Negro members and if we have no dealing at all 
with Negroes, but since you insist I will say that our constitu­
tion states that any whit. person working in the telegraphic 
work is eligible for membership." 

TIlANSPORT WORKEllS' INDUSTRIAL UNION, MARINE: "-This 
union, an affiliate of the Industrial Workers' of the World, 
follows the policy of organizing every worker in a trade or 
industry regardlesS of ersft, race, color, creed, political or 
religious affiliation, or any other distinction. Thus, in the 
Manhattan Branch Number 510 of the Transport Workers, the 
membership includes common deck bands, porters, etc., as well 
as captains, mates, pilots or masters. There was no way of 
telling from the records what race or color any worker was; 
however, an estimate that about one third of the union's mem­
bership was Negro was ventured. Of the 7,000 members, 
approximately 2,300 are Negroes. The initiation fee is $2.00 

and the dues are $12.00 yearly or $1.00 monthly • 

.. ~_ with William 1. ~ SecmM7, SepIaDber .. tms. 
Ir IDtrriew with 101m S. 1( ........ Geatnl ~, Scpember .. 

1935-
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In its organizational work on' the ship Branch 5 ro uses both 
Negro and white organizers. While no discrimination of mem­
bers exists in any form whatsoever, according to Mr. Morgan, 
the branch realizes that it must use various or different means 
to get different groups of people into its membership; there­
fore, to make contact among the Negro marine workers, a 
Negro organizer is used. As members of the union all work­
ers are equal in privileges and obligations. Although there are 
no Negro officers at present, stated Mr. Morgan, there has been 
one in the past. There was a member of the General Organiz­
ing Committee and of the Executive Board, too. His term has 
expired. 

TRANSPORT WORKERS' UNION : "-This union is based on the 
principle of one union in one industry, comprising all the crafts 
and occupations employed in the transit field in New York, such 
as motormen, switchmen, signal men, conductors, guards, agents, 
porters, track men, structure men, all the crafts in the repair 
shops, inspection barns, power houses, clerks, office workers, 
platform men, bus drivers, trolley operators and conductors. 
Unfortunately, Negroes in the transit field in Manhattan are 
employed in few of these crafts-many porters, few agents and 
few platform men. Because of that reason the roo Negro 
members in the 4,500 membership of this recently organized 
union, r934, are all porters. Despite that fact, the union con­
siders organization of Negroes imperative to the success of the 
labor movement and has, therefore, made definite efforts to get 
Negro members. The methods used are contacts of prospective 
members by mixed committees and distribution of literature on 
the subject of Negroes in organized labor. The contact meth­
ods seem to be the better. Greatest objection raised by Negroes 
encountered is the expression of fear of the insincerity of the 
union. But, it has a definite program on foot to try to get its 
Negro members into the skilled position of the trad~uch as 
engineers, motormen, conductors, etc. The union maintains 
that the objection is not with the union but with the employers 

.. Interview with Austin Hyu, General Secretary,July 25. 1935. 
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who c:aunot really be forced to take Negroes into the better­
class positions. Great prospects are held for the accomplish­
ment in the near future of these efforts. 

This union seems to be quite genuine in its aims and policies 
regarding the Negro member. Three Negroes are on the Gen­
eral Executive Board-The Delegates' Council; one Negro is on 
the Affairs Committee (Social); one Negro is on the Editorial 
Board of the Union paper-Transport Workers' Bulletin; some 
Negro members contribute to each issue of the Transport Work­
ers' Bulletin. 

DOIlESTIC AND PEIISON AL SEIlVICE 

BARBERS' INTERNATIONAL UNION, JOURNEYIlEN: 

Local9-]ourneymen Barbers: --Early in 1935 a group of 31 
old barbers, including one Negro, all of whom have been mem­
bers of the International Union through one local or another 
for about 25 years, decided to retire from active work. Desir­
ing to hold on to the benefits which the union offered to active 
union members, they banded themselves together in Local 9 so 
that they could maintain the status .. active member". The act­
ing secretary of the local stated, .. We organized for one pur­
pose-to save our insurance. The International Union gives 
all of its members an insurance death benefit of $soo if they are 
active members of a loca1 when they die. We paid dues for all 
these years. and all of us have only a few years to go, so we 
organized into a local to save that $500." 

BUILDING SERVICE EIlPLOYEES' INTERNATIONAL UNION: 

Local J2A-Manhattan Superintendents" organized in 1924-
Local 32A consista only of .. high class .. superintendents, jani­
tors or assistant superintendents-that is, those who make over 
$50.00 a week. Those low paid janitors and superintendents 
and those who work merely for their rent belong to the Harlem 
Council. Althongh Negroes have been members from the very 
beginning of Local J2A, the union bad difficulty in organizing 

-IDtaView with Mr. F(IsteiJJ, ActiDc SecfttaI7. Sept..mIJer III, rills. 
"lnlorriew with Eo a....-. Secretar7. September 6, I9S$. 
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them. Because of this, a Mr. McLeod, a Negro organizer, now 
chairman of the Harlem Council, thought that he could organize 
the Negro workers. He was given the opportunity to do so, 
which resulted in the establishment of the Harlem Council in 
April, 1934. "But," said the secretary of Local 32A, "this is 
only a temp<ll'ary arrangement for the purpose of organizing 
the Negro workers. Now that they .are organized, we expect 
to consolidate the two groups. Negroes have been fooled so 
much by white men that they have no faith in them; neverthe­
less, McLeod did a good job." However, before the Harlem 
Council was organized, some of the Negro members of local 
32A claimed that" they were not at home in local 32A." As 
an effort to solve that problem a charter was granted to these 
members to organize another local. They then organized Local 
14, B. S. E. I. U. Within a few months' time the whole pro­
ject failed, and its leaders have disappeared. Although most 
of the Negro building service workers belong to the Harlem 
Council, there are quite a few in Local 32A. Stating that he 
had no accurate means of telling the exact number, he estimated 
that there were about 125 in the total membership of about 
3,700. Few of these are very active in the meeting and activi­
ties of the Union. .. One is a sticker. He's in everything we 
put on." There are no Negro officers because none can qualify 
to hold office, the qualification being three continuous years of 
membership in good standing. .. There are always Negro mem­
bers," he said, .. but none of them hold continuous membership. 
They come and go." The initiation fee is $10.00 and the dues 
are $24.00 yearly, payable $2.00 monthly. 

Local 32C-Hotel and Hotel Apartment Workers "-Organ­
ized in May 1935, Local 32C now has 1,472 members of whom 
2 are Negroes. The initiation fee is $2.00 and the dues $12.00 
yearly, payable $1.00 monthly. 

The jurisdiction of this local extends over bell boys, elevator 
operators, doormen, porters, chamber-maids, etc. who are CDr 

ployed in hotels and hotel apartments, and membership is 

fJ1 Interview with C. Haulian, President, October 16, 1935. 
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limited to workers in these groups who are employed at the 
time of making application. All members enter the union 
through the organization of Hotels and Hotel apartments by 
the union. At such times, all workers at any given hotel or 
apartment are made members. Negroes working in such places 
are; therefore, made full members of the union. But two 
Negroes have been met under these conditions. According to 
the president they are .. excellent" members. 

Loc:8I 13s-Wardrobe and Checkroom Attendants." Member­
ship in this loca1 is composed of wardrobe and checkroom 
attendants of night clubs. The initiation fee is $5.00 and dues 
are $13.00 yearly, payable 2S cents weekly. At present the 
membership is 500, no Negroes. Mr. Jacobs, the business man~ 
ager of the local, explained, .. Our work is limited to night clubs. 
So far, we have organized only two hot-spots in Harlem, the 
Cotton Oub and the Ubangi Oub. Both of these use white 
wardrobe and check room attendants; therefore, we have no 
Negro members yet. Maybe later we'll organize some of the 
club where they work." 

Local 149-Building Office Oeaners." Local 149 was organ­
ized in August, 1934 at which time it affiliated with theB.S.E.I.U. 
Its membership was at first composed of cleaners working in 
office buildings: later, it extended its jurisdiction to cover 
domestic workers. This move was taken when the Domestic 
Workers' Union Local 14gB., B. S. E. I. U., OI'g8nized in early 
1935, became non-6e1f-6ustaining and, consequently lost its 
charter in September, 1935. Practica11y all of its members-­
mainly Negroe~en became members of Local 149. swelling 
the Negro membership of this local to its p~ igure of 150. 
The total membership of Local 149 is 2500• ' 

The initiation fee is $2.00, and the dues are $12.00 yearly pay­
able $1.00 monthly. .. There are very few Negroes working as 
office cleaners in the big office buildings." said Mr. Schwarz, 

eo Inttnie .. with BeD Jacobo, MaDa&er. Octobor, 1!I35o 
.. Inttniew with lIr. Sdnnn, BusiDI:sa MAIIIga". 0c:taIJer 17, 1\1350 
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the- manager. "Most of our Negro members are domestic 
workers. It is one of the greatest problems we have ever faced 
to organize domestic workers because they are 90 scattered, 
usually just one to a family house. If they worked in big 
groups we would be able to contact them and their employers 
and do some real work, but as it is now, they are not very active 
and come to meetings only once in a while. Just how we can 
tackle that problem is still another problem for us." 

Local 149 has had no general strikes. Several individual 
office buildings strikes were called to demand better working 
conditions. No Negroes were involved in these. 

Loca1 Iss-Exterminators and Fumigators." There is but one 
Negro in this local, and he joined in July, 1935. The total 
membership is 400. . While no apprenticeship is required, a 
go-day experience period is. The initiation fee is $10.00, pay­
able in one sum, and the dues are $24.00 yearly, payable $2.00 
monthly. The additional requirement that each member must 
be a New York licensed exterminator is a definite check on the 
number of applicants. Mr. Burns stated, .. But there is only 
one licensed Negro exterminator in Greater New York. We 
only take in licensed workers." 

Since its inception this union has had but one strike--e strike 
in July 193s--to organize the workers in the Permo Extermin­
atory Company on Ointon Street. It was in this shop that the 
Negro member was then working. This Negro worker did not 
want to join the union and, consequently, remained at work 
in the shop as a non-union man when the strike was on. Later, 
however, he joined. 

Local 1/i4-Office and Loft Building Superintendents. An 
interview with the president evoked a few statements of the 
relations of Negroes to this local.·· 

.. We don't give a - whether a man is black, brown or yeUow_ 
As long as he pays his dues aod does his work, be's O. K. with 

.. Iuteniew with T. E. BurDI. SecretarY-Treas ....... August 23. I93$­

•• Inlen'iew with Jama A. CorrigaD. President, Ausuot '9. 1935-
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us." He continued, .. So far as our records go, we have no way 
of telling the aotivities of the Negro members from the other 
members. All I know is that they get along well." He esti­
mated that out of 1210 members of the local, 121 we Negroes 
and stated that the same dues and fees go for a.Il applicants and 
members. 

As this is II recently organized local, 1934. it has not yet 
completed its constitution; nevertheless, he stated that it is the 
policy so far to admit any qualified building superintendent to 
membership. Also, he read the pledge each member takes when 
initiated. In addition to swearing his support to the rules and 
regulations, etc. of the local, each member states: .. I promise 
never to discriminate against a brother on account of race, color, 
creed or nationality." Negroes in this local are in every sense 
fun members enjoying an the privileges and sharing all the 
obligation of membership. There is a Negro organizer and one 
Negro Executive Board member. 

THE BUILI)ING TIlADES 

AIICBITECTS, ENGINEERS, CHBMISTS AND TECHNICIANS, FEDEIl­

ATION OF:" A section of the constitution of the Federation­
Article V, Semon 2, reads, .. The Federation sha.ll make no 
discrimination or restriction because of private or public belief, 
politic:a1, religious or other affiliation, sex, race, color, creed, or 
nationality." This Federation, organized about the end of 1932, 
claims a membership of approximate1y 3,500 of. which not 
more than 50 are Negroes. The initiation fee is the equivalent 
of 2 months' dues which rage from $3.00 to $12.00 yearly. 
Negroes have been members since the inception of the New 
York chapter. .. They have been very active and loyal," stated 
the general organizer. .. One of our early moves was to get 
a Negro engineer, Louis, who was working on a P. W. A. job 
as a laborer reclassified and given work as an engineer-the 
work for which be was qua.lified." A Negro member is secre­
tary of one of the craft sections of the Engineers' section, and 

eo ~ with :u:an:et Scherer, GeDonJ OrgaDiaor, October .. r!13S-
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five Negroes are on the Executive Boards of the various 
sections. 

This Federation has applied for affiliation with the A. F. of L. 
It is the belief of the organizer that the charter has been delayed 
mainly because the Federation has an Industrial Section which 
includes in its members all laborers and non-skilled work used 
regularly to assist workers in the crafts covered by the union. 

BRICKLAYERS', MASONS' AND PLASTERERS' INTERNATIONAL UNION 

OF AMERICA: 

Local 52-Tile Layers ·'-That qualifications for membership 
in this union are rigidly enforced was pointed out. The four 
year apprenticeship is usually served in the Tile Layers Help­
ers Union. Also, an efficiency test is administered the appli­
cant by three expert mechanics of the union. In addition, an 
initiation fee of $100.00 payable as the applicant can afford, is 
enforced. The dues are $60 yearly or $5 monthly. .. These 
qualifications are so determined that they protect the union mem­
bers and let in only the expert mechanics." The one Negro 
member out of the total membership of 1,200 served an appren­
ticeship in the Tile Layers' Helpers' Union and then entered this 
union in 1903. A few years ago, another Negro-accepted as a 
transfer member-was in local S2; however, after a few good 
jobs, he dropped out in 1933. The two Negroes who gained 
membership to this union are both expert mechanics. As union 
men, they were" about as active as the average fellow." The 
old one .. never aspired to holding an office" in the union; thus, 
he is now just an ordinary member although he has been in 
the union for many years. In the lockout of 1933 and the gen­
eral strike of 1904, no Negroes were involved. 

Loca1 B4-Journeymen Stone Setters oo-There are no Negroes 
in this local of 275 members. In fact, there never were any 
Negro members. Mr. Watson, the President stated that there 
are a few Negro workers in this trade in the south. .. I worked 

0' Interview with ADdres Brady, SecretarY, August 8, 1935-
.. Interview with James Watson. President, September 3. 1935. 
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with one in Lexington, Kentucky," he said, "but I have never 
come across one in New York. Not even have I bad a transfer 
or traveling member to come to this local." Continuing, -he 
stated that he thought no Negro worker would have difficulty 
getting membership. in New York, not because discrimination 
is prohibited by the Constitution but because the men themSelves 
had no feeling ot racia1 antagonism or superiority. .. If they 
only applied, they Would 'be admitted. _ The fact is that there 
is evidently not one-Negro stone setter in New York City." 

Local B4 requires an apprenticeship of four years for be­
ginners, an initiation fee of $100.00 payable in installments and 
yearly dues of $48.00 payable $4.00 monthly. Before appli­
cants who are expert stone setters are admitted to membership 
they must pass a qualifying examination. 

IIIUDGB AND STRUCTuaAL IlION WORKBIIS, IIfTBIlIf ATION AL AS-:" 
SOCIATION OP: 

Local I70-Riggers and Machinery Movers -~rganized in 
1903 and affiliated with the I. A. B. &: S. I. W. in I9IS. Mem­
bership is I02--ilO Negroes. Of the situation the secreblry of 
the union remarked, "I've tried like hell to organize Negro 
workers and get them into this union, but they never cared to 
advance themselves. They stick right under the arms of the 
employers. They just won't join the union." For a long time 
this local has been trying to organize the workers of the Belmont 
Rigging &: Hoisting Company of Brooklyn, the Harlem River 
Trucking Company of Manhattan and the United Rigging 
Company of Brooklyn--iill companies owned by white men who 
employed many Negro workers---iUld the Howard Contracting 
Company, a Negro company employing Negro workers only. 
The greatest obstacles met in this organizational work were the 
attitude of sasti£action the Negroes had and their unwillingness 
to take a chance for improvement in working conditions and 
increased wages through nnionization. 

-lnI<niew with Laais Keltor. 5ecmKT. SepImIber a6, IIlJS. 
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Local 447 - Ornamental and Architectural Iron, Bronze and 
Metal Specialists ro_ This local reported that it had 601 mem­
bers-no Negroes, and that its initiation fee and dues were $100 
and $73.50 yearly, respectively. It has never had Negro members. 

Local 455-Ornamental and Architectural Iron, Bronze and 
Metal Specialists n - organized in 1914. The official of this 
union was L. Smetana, Secretary. At the beginning he esti­
mated that about 50 or 60 of the total membership of approxi­
mately 900 were Negroes. Wishing to show that these were 
well represented on the official staff of the union, he pointed 
out that there are two Negro shop chairmen, James Sell and 
Jene Gadson; that the recording secretary, Charles Isaac, is a 
Negro; and that the ex-recording secretary, James Reed, was 
a Negro. .. Negroes are good workers and good union men," 
he stated, .. but they do not attend meetings regularly. Instead, 
they prefer to ask me, when I make my round of the shops, 
what happened at the meetings, and they are always eager to 
know." He explained also that special efforts are made to en­
courage and organize the Negro workers. Usually, mixed com­
mittees direct organization drives. .. The success of the labor 
movement," he said, .. depends on the cooperation and organi­
zation of all workers, whether white or black, and in our union 
they all work together in a swell way." 

From the employers and their representatives no discrimin­
atory practices are tolerated. In the strike of 1935-the only 
one called to protest against discrimination-a foreman was 
charged with discriminalting against and firing Negro workers 
in the Grand Iron Works merely because they were black. The 
local called a strike which lasted several weeks. FInally, the 
workers were reinstated and the company was made to sign an 
agreement not to practice any further discrimination. 

r. Correspondence with John M. Schilling, Secretary-Treasur .... Se9-
ternber 18, 1935. 

f1 Interview with L. Smetana, Secretary. August 50 1935. 
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CAlIPENTERS AND JOINERS OF AUBRlCA, UNITED BROTHERHOOD 

OPI-

Locall3S-Urpenters "-This local merely reported 5So mem­
bers-No Negroes. It bas had no experience with Negro 
workers except as strike breakers on several occasions. 

Local 246-Shop Woodwork and Machine Man "-Organized 
1911. This union has only one Negro member out of its total 
membership of 670. This Negro member is the' only Negro 
shopman in Greater New York. He works at The Superior 
Fireproof Door and Sash Company, Bronx. He is very active 
in the meetings and is considered one of the union's righthand 
men: however, he holds no office or official position in the union. 
He has been with the union since its origin. .. When I was a 
workman in the shops and a delegate, Cornell and I used to work 
together. I never met a finer fellow. All of the brothers liked 
him too," spoke the secretary about the Negro member. 

Local 38s-Outside carpenters ·lO.....()rganized in 1901. Early 
in the interview, Mr. Castelli, secretary-treasurer, pointed out 
that" We have a Negro local in Harlem, Local 1888 I think, at 
30 West 129 Street. That is the main reason why we have such 
few Negro members in local 38S." Local 385 has a total mem­
bership of 600, of which '1 are Negroes. The Negro member­
ship has been as high as 14, but since they are inactive and fail 
to pay dues regularly, many have been automatically expelled 
from membership. No specia1 efforts are made to organize 
Negro workers: however, when they are employed in a shop 
which is being organized by the union. they are brought into 
union membership if they so desire. The union had a general 
strike in 1916 and has had many individual shop strikes at all 
times. These strikes have been mainly for the purpose of 
getting better working conditions and for organizing or .. cl0s­
ing" a shop. In all of these strikes where Negroes were in-

., CorrespoadeDce with the Sec:retar7. August l3. l~ 

.. rGIIniew with Gu DamsIadt, FiDaDtiaI Secretar1. August 12, l~ 

-1IMrriew with B. J. CaoIeIIi, ~-r-. Aagut 12, 1!l3So 
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volved. they were quite loyal to theWlion. II I find Negro 
workers among our best workers," said Mr. Castelli. .. If they 
were more active in the meetings. they would be the best." 

Locar 608-Carpenters "-Organized in 1914. At one time. 
there were about 20 Negroes. but most of these lost their 
membership because of their inability to pay their dues when 
they were unemployed. .. The Negro membership is so small," 
said the financial secretary ... that they are inactive and hold no 
offices. You can't expect them to hold offices if there are only 
3 among the 1.097 whites." This union has had few strikes. 
There was one in 1932 and there is now the Works Progress 
Administration (W.P.A.) strike in which Local 608 is par­
ticipating. In reference to the 1932 strike. he stated. .. I'm 
sorry to say that the Negroes worked as strike breakers. These 
unorganized Negroes seem to shine as strike breakers. and the 
Negroes more than any other group like to work as strike 
breakers." The Negro members of the union at that time. 
however. participated in the strike as fellow union workers. 

Local 1456-Dock and Pier Carpenters ,o-Charles Johnson. 
President and Business Manager. spoke about his Local. 
" Negroes make some of the best union men I have had. They 
pay dues and attend meetings. One of our Negro members was 
a trustee of the local and a foreman on the job where he 
worked. Right now we have several Negro workers on the 
38th Street tunnel job." 

The local was organized in 188g. Soon after in 1895, Negroes 
became members by making application directly to the office of 
the local. The number of Negro members has always been 
small because" very few Negroes work as dock carpenters." 

Local 1456 has conducted general strikes in 1932. 1920 and 
1921. 1915, 1914 and at several other times. All of these have 
been called to maintain union conditions. In all of them Negro 
members of the local participated as loyal fellow-unionists . 

.. Interview with David Scanlan. Financial Secretary. August 21. 1935. 
"Interview with Cl!arles 10hn0on, P .... ident and B ... iness Manag .... 

October ... 1935. 
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However, in 'the 1932 strike Negro members of other loc:a1s 
j)f the U. B. of C. & I. of A worked .. unknowingly'~ as strike 
breakers. .. They were brought in from Baltimore and Phila. 
delphia and not told that a strike was going on. As soon as we 
told them of the strike, they quit the job and went home. 'In 
fact, we paid their fares home. That's what I call real union 
loyalty and cooperation and that's why I say they make the best 
members," said Mr. Johnson. 

: Local 1536-Timbermen"-LocaI 1536, organized recently 
in February, 1935, has 166 members, 1 of whom is a Negro. 
The initiation fee, payable in installments, is $75.00, and the 
yearly dues are $24.00, payable monthly at $2.00. All members 
of the union have joined through the organization of all work­
ers 00 the various jobs • 

.. Strange as it seems ", said Mr. Geffen, Secretary-Treasurer, 
.. although the work of the members of this union is merely 
rough and semi-skilled, the kind you usually find Negroes doing, 
this local is made up almost entirely of Italians. Most of the 
Negro workers in the subWay and tunnel construction work are 
laborers. As soon as they become timbermen, we will get them 
in the union." 

LocaI1657-Carpenters "-Andrew Wood, Financial Secretary 
stated, .. Our work is cabinet making, trim-work, etc. We have 
only three colored members and they are good paying members 
who attend meetings regularly." From his other few remarks 
it was pointed out that the local was organized in 1923 at which 
time some Negroes joined. In the following years of pros­
perity the membership-both Negro and white--was very high, 
but since the depression the total membership of the local has 
decreased to its present number of 480. There are no Negro 
officers. 

The apprenticeship term is four years. Initiation fees are 
$10.00 for apprentices and $30.00 for journeymen. Dues are 
$24.00 yearly for journeymen and $18.00 for apprentices. 

n Inttniew with Mr. I~ Gel[ .... 5ecreIary-TftA5aI'OI', ociobe.. 4. 
1935· 

.. Iaterview with Andrew Wood, FiDaDciai 5ecreIary, October 4. 1\I1S. 
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Local 2<J9O--Carpenters '"-Organized in 1918. There are 
no Negroes in this local of 800 members. There were some up 
to five years ago, but they all dropped out because of non"1'ay­
ment of dues. This was caused by the depression, stated Mr. 
Schwuchow, financial secretary. The Negroes who were mem­
bers were full-fledged members, but .. they were passive mem­
bers. They had little interest in the affairs of the union." 

Local 2725-Carpenters "-Local 2725, organized in 1920, has 
always been a very small local of all white members. Its total 
membership at present is So. Its initiation fee if $30.00 pay­
able in installments and dues $24.00 yearly payable $2.00 
monthly. 

Mr. Carr, Secretary, stated, .. We make no bar against 
Negroes. We haven't any in our membership because they 
never applied for membership. Since the beginning, this local 
has been made up of a group of friends. That's why it's so 
small." 
ELEc,rRICAL WORKEIIS, INTEIINATIONAL BROTBEIIBOOD OF: 

Local 3- Electrical Workers a°-Organized in 1902. Speak­
ing of some of the activities of this local in regard to Negro 
members, its President, Mr. Kirkman, said, .. I can sum up the 
whole situation for this union in one sentence. We have no 
Negro members. As far as I know, Negroes never applied for 
membership in this union; therefore, we have had no occasion 
to deal with them." Further conversation brought to light the 
fact that this is a very large union, having about 6000 members. 
One of the qualifications for full membership is a very long 
term of apprenticeship--i!even years; however, boys sixteen 
years of age are accepted as apprentices. Negro youths do not 
get in as apprentices; consequently, they cannot later qualify 
for membership. Mr. Kirkman states that as far as he knows, 
no effort was ever made to encourage Negro youths to join as 

.a Interview with Edward Schwuchow, FiIwIciaI Secretary, A1IgUIt 
30, 1935-

.. Interview with Robert Carr, SecretarY, October 17, 1935-

.. Iuteniew with Mr. Kirkman, President, August 9. 1935. 
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apprentices, and, in fact, no thought was even given to the 
matter. 

In the Subway strike in 1935 and in the many individual 
strikes held over a period of years, no Negroes were involved. 
This accounts in part, believes Mr. Kirkman, for the fad: that 
the union has never had brought to its attention the question of 
the Negro worker. ' 

ELEVATOR CONSTRUCTORS, INTERNATIONAL UNION OF: I. 

Loca1 I":'" Elevator Coastructors-Organized in 1894. Wi11iam 
J. Facom, Acting Secretary, stating that this is a very danger­
ous type of work requiring a high degree of skill and accuracy, 
added that because of these conditions in elevator construction, 
there were no Negro memben in this union. He estimated that 
the total membership is 1500. An initiation fee is $200.00, and 
yearly dues are $54.00, $13.50 quarterly. Although member~ 
ship is opened to all citizens of the United States, the union 
feels that it is not necessary to organize the Negro worken or 
to tIain them in this type of work. " Since they offer no prob­
lem to the union as a possible strike breaker," the union does 
not in any way concern itself about the possibility of a Negro 
membership and, consequently, makes no effort to encourage 
Negro workers to do this type of work. In the last strike of 
the union, over 30 years ago, no Negroes were involved. Mr. 
Facon feels that not even in the distant future will Negroes 
become competent at this work and join this union. 

BOD CAIIIlIEIlS', BUILDING AND COlnloN LABOaEI!S' UNION OF 

AKIIII.ICA, INTBIlNATIONAL: 

Local 6A--Cement and Concrete workers U Organized in 1929 
and composed of 600 memben of whom 10 are Negroes. Al­
though Negroes have been adaiitted to fun membership in this 
mixed local since its inception in 1929. the secretary reported 
that they have been very inactive.. Because of this condition 
which he thinks prevails in many mixed 1oca1s he proposes that, 

a. Iotomew with William J. F ....... ActiDg SeadarJ, Aupot :t1, I93$. 

.. Interview with N. J. Omer. SeadarJ. JI1I7 2!1. lm5-
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when there is a small number of Negro workers in any indus­
try, they should be organized along with the other workers in 
one mixed lo<;a1 and when there is a large number of Negro 
workers, they should be organized into a separate local. His 
reason is that in an entirely Negro local, the members would 
feel freer to take the Boor, speak, ask questions, and, in general, 
take a more active part in the union activity. In mixed group 
as his local he feels that Negroes are timid and inactive and 
always shy about speaking. The fact that a few take" active 
part or even hold offices does not justify keeping the majority 
in a position where they are uneasy. When asked if something 
could be done to develop the majority, he stated that he had 
not thought of that, but that, further, he felt that the Negro 
would always feel depressed when in mixed groups. " 

Local la-Bricklayers' Helpers "-Organized in 1930 and com­
posed of 1200 members of whom one tenth or 120 are Negroes. 
It is reported by the President of the local that since the origin 
of the local Negroes have been" good" members who found it 
possible to pay the initiation fee of $52.00 and find it con­
venient to maintain the dues of $1.25 per month. They are 
fairly regular in attendance at meetings, and although there 
are no Negro officers, "the Negro members are treated just 
like the other workers and they are getting a fair break." 

Local30-Plasterers' Helpers"-Organized in IBgI. The 
Negro members of this union were at one time very active. 
During the years of 1928 and 1929 there was a Negro record­
ing secretary. Since that time the number of Negroes has 
decreased to 4 from 50. The present total membership of the 
local is about 1,100. Many of the Negro members, like the 
others, dropped out of the local because there was a scarcity of 
work. Not being able to get work, they did not pay dues and, 
finally, just quit going to union meetings. 

Up to 1926, the union bad strikes almost yearly. Since then 
there were two, one in 1932 and the other in 1935. All of the 

.. Interview with Mr. Guardio, President, August 211. 1935-

.. Interview with Mr. Suazzo, 5ecretazy, September ... 1935-
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strikes were called to improve some phase of the working eon­
ditions, hours, wages, etc. Negro members of the union were 
usually loyal; however, at times some of them would not quit 
with the union. The proportion was not greater than the pro­
portion of white members. At the close of the strikes those 
members who worked as strike breakers paid the fine imposed 
upon them by the union and retained their membership. In 
every case· many. of the unorganized workers who served as 
strike breakers were organized and made members of the union. 
These incidents did not cause racial ill feeling because .. both 
Negroes and whites worked as strike breakers. 

Local4s-Compressed Air Workers "-In July, 1935, this local 
was organized, being the oukome of an amalgamation of three 
locals of the I. H. C. &: C. L. U. of A. These locals were #63 
-organized in 1918, #67-0rganized in 1927 and #68-0r­
ganized in 1931. Two of these locals, 67 and 68 were Jersey 
City locals and one, 630 a New York Ioca1. In each of them the 
membership had decreased to such an extent that the amalga­
mation was lIecessary. During the years of the individual 
existence of these locals, there was a high perceatage---40% of 
Negroes. Since those boom times-I921 to 1931-the Negro 
workers and the others, too, have IIOt had any work; eonse-· 
quentIy, the uniOIl dropped their names because they did not 
pay dues. Now, only about 15% are Negroes. The initiation 
fee is $50.00 payable in three months, and the dues are $12.00 
yearly, payable $1.00 monthly. 

The secretary-treasurer stated that the Negro and white mem­
bers of the union get along together in a very fine way. U In 
fact." he said, .. There are at times colored bosses. There's one 
now at the 38th Street Tunnel." At this jllllCtUn, he ex­
plained that the union does 110 hiring or firing. This is done 
by the bosses who are union men employed by the coatractors. 
It is up to the boss to take whom he pleases and to fire whom 
he pleases. He is IIOt supposed to discriminate on account of 

.. Int<rriew with Pat 0'11011<7. ~-~, .~ ra, 
I93$. 
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race, or color. In addition to the Negro bosses there is a Negro 
member of the Executive Board. The other Negro members 
are not so very active-not attending the meetings often or dis­
playing any interest in the union's problems. 

There are several types of workers in this local. Among 
them are electricians, blasters, drillers, iron workers and common 
laborers. Most of the Negro workers do the blasting, dril1ing 
and iron work; there are no electricians, and few common 
laborers as most of this work is done by ex-miner&-Irish and 
Welsc:h for the most part. 

Local 9S-Housewrec:kers "--Organized in 191 I and composed 
of 1,600 members of whom 200 are Negroes. Records of the 
local show that Negroes have been members since I9II when 
it was organized and that they have always been at least 10 
percent of the total membership. The business manager wh" 
has been a member since I9II reported, however, that to the 
best of his memory he could not rec:all a Negro's holding an 
office in the union. On the other hand, they have at all times 
been good dues-paying members. During the two big strikes 
of the local in I9II and 1932 Negro members of the local were 
.. 100% 10ya1-more than can be said of other members." But, 
many imported Negroes and others were used to break these 
strikes. Because the local feels that these men were merely 
professional strike breakers no efforts have been made to or­
ganize them. 

BOUSEWIlECXERS' UNION, INDEPENDENT:" This independent 
union, not affiliated with the American Federation of Labor, was 
organized in 1932 by a Negro. At that time Negro member­
ship was high, far above that of the whites, but today the whole 
situation has changed. Of the 450 members 10 are Negroes. 
The secretary, now a white man, stated that soon after the 
founding of the union the Negro membership began to decrease 
.. in spite of the friendly attitude among the workers." .. The 
Negro members seemed not to feel altogether at home in the 

HInt.rview with Peter Caooidy, July Z'J, 1!I35-
.. Interview with Mr. Marioaoff, Secretary, July 26, 1935. 
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meetings and sQciaI functions of the union and they slowly fell 
out." The organizer of the union cannot. be located, and the 
ten Negro members seldom attend the meetings. As a matter of 
fact, the whole union is now in a very quiet and inactive stage. 

UI'SOLATORS AND ASBESTOS WORItEIIS, HEAT AND PRoST, INTER-

NATIONAL ASSOCIATION OF: 

Local 12-Asbestos Workers H-Thi!l local was organized in 
1903 and has not had in its 32 years of existence any Negro 
members. Its present membership is 563. Among the quali­
fications for membership is a four-year apprenticeship and ali 
initiation fee of $100.00. The fee is payable $25.00 quarterly 
during the first year of one's membership. A few years ago 
the International Association of which this local is a member 
made a survey to determine the number of workers in this trade. 
Throughout the United States, Mexico and Canada only nine 
Negro workers were found, and all of these nine were members 
of some local of the International. "As for New York," said 
the secretary, "there are no Negroes in this work and not any 
have ever applied for membership." He explains further that 
each local has its own constitution and points out that the con­
stitution of this local reads in its membership clause that " any 
white man who is a citizen of the United States or has declared 
his intentions of becoming a citizen and is over 21 years old" is 
eligible for membership. " Back in 1903," he stated, .. when the 
constitution was written, there was no idea of protection of 
workers or of discrimination when the words' white man' was 
put in the constitution. There were no Negroes in the work 
and no one thought of that. If the occasion arose. I am sure 
that that phrase would be either overlooked or scratched out." 
As pointed out above there are very few workers in this trade. 
AU the shops in New York are" closed n and, consequently, the 
only way one can get to work in them is through the union. A 
high percenmge.--.bout 82%-of the workers are unemployed. 
Dues have been suspended for most of these and unemployment 
benefits are given as far as possible. As a result of this situ-

-1DIeniew with 10seph Flynn, Financial SecreIarJ. A_t 19. 193$. 



354 APPENDIX IV 

ation, the union is not at present taking in any new members. 
Thus, there is little prospect for Negroes' joining. 

MAlIBU, SLATE ANn STONE POLISHERS, RUBBERS AND SAWYERS, 

TILE AND MAlIBU SETTEJlS' HELPERS AND TERIlAZZO HELP­

EllS, INTERNATIONAL ASSOCIATION OF: 

Local 5 - Machine Stone Workers, Rubbers and Helpers"­
Organized in 1880. The membership of this local has taken a 
great fall from about 900 to the present 200. Among these are 
no Negroes, but there were four, three sawyers and one rubber, 
before the World War. At that time they left the local to work 
in the ship yard where work was more abundant. No other 
Negro has applied for membership. The president remarked, 
.. Negroes are not made for this kind of work anyway." Be­
cause he believes in that assertion, he as president of the union 
has never encouraged the soliciting of a Negro membership and 
probably will never foster any such move. Then came the con­
tradictory remark that those Negroes who were members were 
expert mechanics at their work. They were fun fledged mem­
bers of the union and got along well with their fellow union 
members. 

Other formal information of the union is :-Initiation fee is 
$55.00, payable in installments, yearly dues of $36.00, payable 
$3.00 monthly; the strikes were general strikes of 1884, IIl98 
and 1904 and in which the Negro members of the union par­
ticipated as fellow unionists. 

Loca1 35-Mosaic and Terrazzo Workers' HelperslO-John 
Olivari, secreIary, explained that the mosaic and terrazzo work 
are Italian arts and are done solely by Italians; therefore, the 
entire membership of the Loca1 35 is Italian. 

The local was organized in IB90 and affiliated with the above 
International in 1921. It has 360 members. The initiation fee 
if $178.00 payable in three months and the dues are $24-00, 
$2.00 monthly. 

• Interview with Joseph J<lIm, PresideDt, ODd 5amue1 u-u., Execu­
tive Board Member, Septembeso !. 1935. 

10 Interview with John Olivari, Secretar1, September 16, 1935-
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Local 88 - Tile Layers' Helpers 11_ Organized in 1883 and 
composed of 750 members of whom none are Negroes. 
The records of the organization show that one Negro was a 
member about 1900: he transferred to the Tile Layers Union. 
Another was recently a member, but he dropped out. . Member­
ship is usually given on the recommendation of employers 1)f 
workers in their shops or through personal application. Since 
there are no Negroes in the Helpers' Union and since the four 
year apprenticeship and efficiency test requirements are rigidly 
enforced, there is obviously little or no chance of a Negro's 
getting into the Tile Layers' Union. 

PAlNTDS, DECORATORS AND PAPER HANGERS OF AMERICA, 

BROTHERHOOD OF: 

Local 51-Painters -A trustee 32 years, a member of this 
local reviewed the situation of the local, saying among other 
things, .. I've been in here a long time, and I've seen them come 
in and go out. This union was only three years old when I 
entered, and as long as I can remember, there always was at 
least one or perhaps two Negroes among us." The union was 
organized in 1900. It bas today 930 member9-6 of whom are 
Negroes. For beginners a four-year apprenticeship is required; 
the present initiation fee is $15.00 and the dues are $18.00, $1.50 
monthly. Most of the Negro members came in as full fledged 
painters through direct application to the union. 

There are no Negro officers in Local 51. On this point, he 
said, .. Well, you can't expect any of them to be an officer 
because they don't come out to meetings. regularly. All they 
do is keep their dues paid up." Local 5 I had one big strike in 
1934 and several before that date. In all of these the Negro 
workers .. just did like the rest of us." .. We don't have any 
trouble with our Negro members," concluded Mr. Fox. .. We 
have more trouble with the foreigners. They'll work for prac­
tically nothing." 

.. Iuterricw with J ...... CroaiD. Soc:ftIu7. Aagast .. 1935-

.. Inttniew with ),ft. F ..... Trustee, 5eptmIbtr n. 1935-
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Local 261 - Decorators and Painters" - Organized in 1904. 
This local is described by the secretary as .. a radical Socialist 
group." He said that his union was not hostile to Negro mem­
bers, but it, on the other hand, did not encourage them. The 
problem is with the employers and in tum the people whom 
they serve. .. The white employers will not take Negroes, be­
cause the tenants in the apartments altered and decorated 
object." Even if there were no hindrances to the Negro work­
ers, not many of them could qualify for membership because 
.. they don't get a chance to work on the outside so that they can 
meet the requirement of long experience for membership." 

There are 1,300 members of the local, none of whom are 
Negroes. The initiation fee is $15.00 and the dues are $18.00 
yearly, payable $1.50 monthly. While no apprenticeship is re­
quired for membership, an applicant must be an experienced 
worker. 

Despite this indifferent attitude, it does cooperate with Negro 
labor movements. In this connection it sent a delegation to 
the Negro Labor Conference, July 20, 1935, New York City. 
It also assists such groups financially. 

Local 829 - United Scenic Artists" - Organized in 1918. 
First, it was explained that this local has jurisdiction over all 
workers in Eastern United States. In its membership there 
were at one time two Negroes. One, a New York man who 
joined in 1918, dropped out in 1925. He was one of the first 
members. The other Negro member now in the union is a 
resident of Pittsburgh. 

In the local there are 339 members. The initiation fee is 
$500.00, $250.00 with application and $250.00 with initiation, 
and the yearly dues are $48.00. Membership is open to .. any 
person who follows any branch of work within the jurisdiction 
of the scenic artists crafts for a livelihood." 

The two Negroes who were admitted to membership got in 
when some theatre and shop workers among whom they were 

.. Iuterview with Max Gar!, Secretary, S~ 3. 1935 . 

.. Interview with Fred Marshall, Business Agent, AAlgust 29. 1935. 
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organized. The union bas a1~ a plan of taking in students by 
application. No Negroes have applied. On the outlook for 
the Negro worker in this field the Business Agent said, .. To 
be perfectly frank I don't think that there is much for the Negro 
worker to look for. This is not an employment in which big 
groups of workers are hired bat a work where one is on his 
own: therefore, I think Negroes will not do' well in it." 

Local 1087-G1aziers ··--organized in 1915 and composed of 
362 members of whom none are Negroes. This is another local 
which reports never having had any experience with Negro 
workers because there are none, according to its knowledge, in 
the line of work it covers. 

PLASTEIlERS AND CEMENT PlNISHEIlS, OPEaATrVE, INTDJI'ATIONAL 

ASSOCIATION 01' THE UNITED STATES AND CANADA:" 

Local 78o-Cement MasonS. Of the 750 membeIS there are 
50 Negroes. The initiation fee of $211.00 is conveniently pay­
able in installments determined by the ability of the applicant 
to pay, and the yearly dues, $18.00, are payable $1.50 monthly. 
If one is not a full fledged mechanic when making application, 
a three-year apprenticeship term is required of him. 

Since its origin in 1916 Negroes have been members of this 
local and have been very active as members. .. They take part 
in all of the union activities," said Mr. Christina, secretary • 
.. Last term, 1930-1933, there was a Negro member of the 
Executive Board." There are at present, however, no Negro 
officers. 
PLUMBERS, STEAM PTI"I"ERS AND HELPERS, ALTEllATION :" In this 
independent union, not.affiliated with the A. F. of L. or any 
International union, there are 450 membeIS of whom 4 are 
Negroes. It bas an initiation fee of $3.00 and reqnires dues 
of $13.00 yearly for mechanics and $8.10 for helpers. Two 

.. Inteniew with William FIuber, Record ICaper, 1"':1 a6, IlQS. 

"!--.i ... with James J. Christina, Secmary, SepIiomber !I. I!IS$. 

":r-m... with M. Kabme, ~, Septaabor 13, I!IS$. 
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of the Negro members are mechanics and the other two are 
helpers. 

During the first year of organization in 1933 it had a " great 
Negro leader," Fred Welsch. He, a member of the Executive 
Board, was "best strike leader" and " half of the brains of the 
union." He died in November, 1934. Since his death the few 
Negro members have lost interest in the union. The organizer 
remarked, .. You've almost got to club them in to the meetings. 
They won't come around, and they will not accept any offices 
in the union." He said he wished that he could come across 
another man like Welsch because the task of organizing Harlem 
workers in this line-which Welsch had quite ably begun-is 
now going undone. However, he plans to put forth definite 
efforts to resume the organization work in Harlem. 

The union had an organizational strike in 1933 and several 
small strikes in 1934 and 1935, called for improvement of work­
ing conditions. When the Negro members were involved, they 
struck with the union. NoN egro scabs were encountered. 

SLATE, TILE AND COMPOSITION ROOFERS, DAMP AND WATER PROOF 

WORKI!IlS' ASSOCIATION, UNITED: 

Local8-Composition Roofers:·s Reporting 700 members none 
of whom are Negroes, the office record keeper of the union made 
one further statement, "We don't bar Negroes by constitu­
tion or ritual. There may be many of them in this trade, but 
none are members of this union--in New York anyway." 

STONE CUTTERS' ASSOCIATION OF NORTH AMEIlICA, JOURNEYMEN: 

New York Division." This is another union in which there 
are no Negro members. Its total membership is 650. It has 
an initiation fee of $75.00 and dues of $z.50 monthly. After 
sharpening his memory a bit, the charter member, Mr. Martin, 
recalled that about forty years ago there was one Negro member 
in the union. "I don't know what became of him," Mr. Martin 

.s IDterview with office R«ord Keeper (name withheld), October 26, 

1935· 
•• Interview with Mr. Martin, O!arter member and Executive Board 

Member, September 3. 1935· 
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said. If He may be dead by now .~' He believes thai there are 
no Negro stone cutters in New York and that there were no 
applications from any whom they might not have known. 
Further, he seemed to think that the prospect for Negro mem­
bership is dull because of the long apprenticeship requirement. 
In order to qualify for membership, one must be an expert 
stone cutter or must serve an apprenticeship. "But since Negroes 
do not go in for apprenticeship, they will probably never gain 
membership." 

FOOD, LIQUOR AND TOBACCO INDUSTRIES 

BAItUY AND CONFECTIONERY WORIt1IIlS' INTERNATIONAL UNION 

OP AMERICA: 

Local I-Bakers "'''-Organized in 1886. At present there are 
560 members of the union-no Negroes. The initiation fee is 
$3.00 and the yearly dues are $3240, payable $2.;0 monthly. 
The union has no program regarding Negro workers and does 
not plan to start one in the future. In fact, it does not really 
feel that it is necessary to organize the Negro workers in this 
trade. 

Mr. Haberer, Secretary, commented, "About 12 or 13 years 
ago, there were two Negroes in our union. They were working 
in a bakery shop on Lenox Avenue when we organized it. They 
disappeared and we have neither seen nor heard anything of 
them since they left." 

Loca1 50-Baking Factory Workers ""-Although this union 
had been affiliated from 1929 to 1934 with the Factory Work­
ers Branch of the Aliwgamated Food Workers Union, it has 
become a local of the B. &: C. W. I. U. of A. since May 6, 1934. 
Loca1 50 has done a .. good job" in organizing the workers in 
the baking factories and in securing for them better working 
conditions and bigber wages. It organizes on the industrial 
basis and takes in all of the workers in a factory regardless of 
what they do. Most of these factory workers are unskilled: 

'01 Interview with Mr. Haberer, Setretar1; Set>tember " I93$. 
.... lnteni ... with Mr. GUIld, SocretaI'7"Treuun:r, S .......... 130 I93$. 
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they merely do mechanical work. One or two master bakers 
can control over a hundred of these unskilled machine operators. 
In two of the factories organized by this loca1-Gottfried 
Bakeries at 51st Street and nth Avenue and at 165th Street 
and Union Avenue-there are a few Negro workers. They do 
the same unskilled work as the other workers. 

The two shops mentioned were among the first organized by 
the union. It was then that Negroes first became members of 
Local 50. 

In Local 50, there are 6 Negroes in the total membership of 
700. The initiation fee is $3.00 and the dues $18.00 yearly or 
$1.50 monthly. 

Since its organization in May 1935, Loca1 50 has had but one 
strike-the Gottfried Bakery Strike of May 2O-June 18, 1935, 
which was called to get union recognition and better working 
conditions. The Negro members of the Loca1 participated as 
fellow unionists. .. No Negroes scabbed in this strike," re­
ported Mr. Gund, the Secretary-Treasurer. .. The truth is that 
he (Gottfried) used white scabs. He could get plenty of them. 
I suppose that if he couldn't, he would have gone to Harlem 
to get some workers to exploit. In spite of that we won the 
strike and are now getting along fine." 

Loca1 50s-Bread and Roll Bakers lO'-Organized in 1930. Its 
present membership is 1045 of whom none are Negroes. Its 
initiation fee is $25.00 payable in terms, and the dues are $6240 
yearly, payable $5.20 monthly. 

Although by constitution membership is open to any baker 
who is over 18 years old and who is a citizen of the United 
States, there never was a Negro member in Loca1 505. Mr. 
Kerman, the Secretary, stated, .. No Negroes made application 
for membership. We have organized only bakery shops and 
factories in the lower East Side of Manhattan. No Negroes 
worked in these shops. Most of our members are Jews." 

, •• Interview with Louis Kennan. SecretarY, September 24. 1935-
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Local 50579'--'Cake Bakers 'OI-It bas never had a Negro mem­
ber aince its organization in 1930. The territorial jurisdictioQ 
of this local is also limited to the Lower East Side of Man­
hattan l therefore, its membership, too, is mainly Jewish. Just 
as other union officials have done, Mr. Bless, secretary, asserted 
that no color bar is put up against applicants for membership 
and that no Negroes worked at the industry in shops over which 
the local has jurisdiction. 

Local 50579 bas at present 400 members, none of whom are 
Negroes. Its initiation fee is $25.00, payable in installments, 
and its dues are $74.00 yearly or $6.20 monthly. 

BAKItIIY WORKItIIS, INSIDE, LOCAL 19585 A. F. OF L. :~ .. this is 
a federal local organized in 1934, of employees of the National 
Bisouit Company. It bas 3,000 members of whom 2 are 
Negroes. It should be noted, however, that these 2 Negro 
members are not regular employees of the company such as 
bakers, packers, etc. One is a cook for the company plant, 
and the other is a warehouse hand (porter). Since the con­
stitution of the local specifies that all employees of the company 
had to be included in the union, the two Negro unskilled work­
ers were made regular members of the union. Whether or not 
the union will have other Negro members who are regular em­
ployees depends on the policy of the company in. selecting its 
employees. 

BREWltlly, PLOUR, CEREAL AND son DRINK WORJ[ItIIS OF AIlItllICA, 

INTItIINATIONAL UNION OF: 

Loca11-Brewers ~"'-Organized in 1884. In this union there 
were any Negro members. .. They don't seem to take an inter­
est in it ", stated the financial secretary. .. It takes a long period 
of time to learn the trade. There are many Negroes working 
around the brewers as porters and helpers who could very easily 
learn, but as I said, they are apparently not interested." 

~ .. r..temcw with Mr. BI .... S...-" September a4, 1935-
... I--.iew with the s-ry ( ........ withbokl), Ju17 as. 1935-
"'Interview with Mr. FrecI ScInrab, FinaDtiaI SecreIar7, A_I 300 
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In the union there are 450 members. A 2 ~ year apprentice­
ship is required of beginners. To skilled brewers membership 
is granted upon the payment of an initiation fee of $50.00 pay_ 
able in installments. The dues are $18.00 yearly. _ 

Local 23 - Beer Drivers 1 .. - Organized 1884. There are 12 
. Negroes in the total membership of 400. Initiation fee is $50 
payable in installments and dues are $18.00 yearly. 

Negroes have always been members of the union and have 
enjoyed the same privileges as the other members. As the work 
increased or decreased with the seasons, the number of Negro 
members likewise increased or decreased. Negroes are inactive 
members not attending the meetings or taking part in any of 
the activities of the union. However, they pay their dues 
regularly. 

Local 59-Brewery. Workmen l"_Henry Drew, Secretary, re­
marked, .. We positively do not have any Negro members in this 
union. I've been a member for forty-two years now and never 
knew of a Negro who applied for membership." In the few 
years before 1900 and before Drew became a member of the 
local, it was known as Local Assembly 8390 of the Knights of 
Labor. Its actual orgin was in 1886, but it has been affiliated 
with the U. B. F. C. & S. D. W. of A. since 1900. 

At present the membership of the Local, 300, is just about 
entirely German and Irish. Mr. Drew asserted, however, that 
membership was not limited to anyone group but by constitution 
to any citizen of the United States. He said that Negroes have 
never shown an interest in that kind of work. 

The initiation fee is $52.50 and dues $24.00 yearly, payable 
$2.00 monthly. 

CIGAIl KAltERS' INTERNATIONAL tlNI0N OF AKERICA: 

Local 144-Cigar Makers --Organized in 1879-When the 
large cigar factories were in the North, many Negroes were 

101 Interview with George Reys .... Financial Secretary, August JO, 1935. 

lOf Interview with Henry Drew, Secretary, SepImIber 12, 1935-

101 Interview with Jack Melbado, Secretary, August JO, 1935. 
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members. Now, there are very few in the unions. In local 
144, which has a total membership of 340, there are 3 Negroes. 
Special efforts to organize Negro workers and "to instill into 
their minds that they were equal in every way to the white 
members" have been made. Negro members, like others, drop 
out of the union in slack seasons because the initiation fee and 
dues are so smaU-the initiation fee being $3.00 and the dues 
$1.00 monthly-that it is easy for the members to get reinstated. 
The few Negroes in this union are not very active and seldom 
attend meetings. They hold no offices. The secretary com­
mented, "Negro workers don't take kindly to unions. They 
don't understand the importance of organizations to them. Their 
action in strikes when they do not hold out as long as the other 
workers sP 'WS this." 

Local 389-Cigar Makers "'-Organized in 1909. This is a 
very small local, 100 members made up almost entirely of Porto 
Ricans and Cubans. Membership is, nevertheless, open to any 
worker in the cirgar making industry. But, because they speak 
the same language, many of them not being able to speak 
English, the members of this local found it wise and practical 
to organize separately. All fees, privileges, wages, working 
hours, etc. are the same as in their sister Local 144. 

BGG INSPBCTORS' UNION, LOCAL 11254 A. F. OF L.: no This is a 
very old Federal local organized in 1903 when candles were used 
to inspect eggs. In all of these years there have never been 
Negro members. The total membership at present is 425. 

Mr. Siegel, the business manager, stated that the Daniel 
Reeves chain stores of New York employ Negro women as egg 
handlers. .. I wanted to organize them," he said, .. but the union 
did not approve of female workers because it felt that they could 
not command the wages set by the union. They did not refuse 
to have them organized because they were Negroes. The Great 
Atlantic and Pacific Tea Company employs white women egg 

.ot/bid. 
uo Interview with O1arles Siesd. BusiDeos Il_, October I, 1!I3$. 
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candlers and the union refused to let me organize them for the 
same reason." 

FISH WORKERS INDUSTRIAL UNION, LOCAL 106 lll-Organized in 
1931. Until very recently this local was affiliated with the Food 
Workers Industrial Union. After its separation from this union 
it applied for a charter from the Amalgamated Meat Cutters of 
America. Action on the application by the Amalgamated Meat 
Cutters is still pending. 

Of the 400 members of this union tbere are 3 Negroes. "I 
don't think that there are over 35 or 40 Negroes working in the 
retail shops in New York. At any rate, we have only come 
across three in the shops we organized," said Mr. Hutt, Organ­
izer. He continued, "We have been making special efforts to 
organize the Negro workers in retail fish shops in Harlem. To 
make it easy for them to join we will charge them an initiation 
fee of Soc and dues of 5c weekly. Most of them work as 
porters, delivery boys and what-nots as well as at cutting and 
serving fish." The regular initiation fee is $5.75 and the dues 
ISC to 7Sc varying with the amount of the wages received. 

The three members of the union are all in good standing, attend 
the meetings regularly and are quite active. One of them is 
the secretary of the district in which he works. Mr. Hutt feels 
that his union will be able to do a great deal for the Negro 
workers in the Harlem areas as soon as it gets its new charter. 
Then it will be more powerful and can make greater demands 
from the employers. 

FOOD WORKERS' INDt:'STRIAL UNION: 

LocalU9-Hotel and Restaurant Workers I""-Although Local 
1 19 has been affiliated with the F. W. I. U. only since 1929, it 
had been in existence long before, since 1912. Then it was a 
local of the Amalgamated Food Workers and The International 
Catering Workers. This union soon realized that the Negroes 
.. made an important part of the food industry." The strikes 

211 Interview with R. Hutt, Organizer, September 10, 1935-

'1U Interview with M. Obermier. GeueraI Secretar1. Septemba- II. 1935-
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of 1912, 1918, 1924 and 1929 thoroughly convinced the union 
.. that the Negro workers could not be overlooked." .. So we 
welcomed them into the union and made special efforts to or­
ganize them," declared Mr. Obennier, General Secretary. Al­
though these efforts are more recent, Negroes, at least a few, 
have always heen members of the union. At present there are 
250 in the total membership of 3,000 in local 119. Of this 
number the greatest proportion is unskilled. Mr. Obermier 
distributes them among the various crafts of the industry as 
~ollows: dish washers and kitchen helpers-200; waiters, coun­
termen or bus bor-about 30; chefs and coolcs---2o. Negro 
workers are put and kept, it seems, in the work which keeps 
them away from the public--the customers, except when a shop 
is exclusively Negro. This system is not .. consciously carried 
out," Mr. Ohermier explained. The majority of the Negro 
workers are in the kitchens when the hotel and restaurants are 
organized. .. Naturally," he said, .. they remain on their same 
jobs.'! Although the initiation fees, $4.00 for skilled work­
ers-waiters, countermen, chefs-and $2.00 for unskilled work­
ers4us boys, dishwashers, kitchen helpers, and dues, 15c to 
3Sc weekly, 2C for the unemployed, vary according to the 
degree of skill, all members have the same privileges and rights. 

As further evidence of the .. brotherly spirit of mutual aid 
and equality," Mr. Obermier made mention of the Negro 
officers of the locaI-vice-president, two Executive Board mem­
bers and two shop chairmen. 

In all of the strikes of Local II9-in 1934, '29, '24, '18 and 
'12, Negroes participated. Those who were members of the 
union walked out as fellow unionists, but unorganized Negroes 
worked as strike breakers. As a result of this activity the 
.. union was made to realize that it had to consider the Negro 
workeI "; consequently, it hegan making special efforts to or­
ganize all Negro workers whom it encounters. 

Local 134-Butchers, Poultry Handlers and Meat Cutters u~ 
Organized in 19J4. The parent of this local was .. the pioneer 

u_ Inteni_ with J. Sc:h<ia, ()rpnizer, AQgIDt S. I93$. 
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in the battle against discrimination of Negro workers and union 
men." This local makes no difference as to who shall be mem­
bers. as long as they are competent workers. Negroes are 
granted full privileges of membership and have under such con­
ditions been good members since the origin of the union. As 
to the organization ·of Negro workers. the union. yet young 
and poorly financed. has to use the shop chairmen as organizers; 
therefore. "our three Harlem shop-chairmen contact and pro­
pose Negro workers for membership." The Negro section 
chairman (Harlem section) serves also in this capacity. This 
is not a special method for Negroes as shop-chairman in other 
areas do the same thing. In fact. no special effort is made to 
get Negro membership although great interest is shown. 

There are always little strikes in one or a few small shops. 
In one case a strike was ordered on account of discrimination 
against a Negro employee. a member of this local. The strike 
lasted for two weeks in early July. 1935. The worker was re­
instated and received an increase of $9.00 in salary. from $31.00 
to $40.00 per week. "As yet. we cannot put Negroes in aII­
white neighborhoods because we are not strong enough; but it is 
my hope that we will be able to put Negroes in any shop and 
say to the employer •• These are the union men we send to your 
shop' and the employer will not be able to say •• We don't want 
that fellow because he is a Negro .... 

HOTEL AND RESTAURANT EMPLOYEES' INTEllNATIONAL ALLIANCB 

ANn BARTENDEaS' INTEaNATIONAL LEAGUE OF AMEaICA: 

LocaI 16 - Restaurant Employees and Bartenders 116 - Organ­
ized in 1925. The members of this local are employees of 
hotels and restaurants located in the downtown section along 
Broadway. In 1933. being inspired by the chances N.RA. gave 
workers to organize. this group put on an extensive organiza­
tional drive. At that time. Negroes became members because 
they were employed in the restaurants and hotels when they 
were organized. "Our membership is open to any culinary 
worker who is a citizen of the United States. and we look upon 

110 Inteniew with AIadar ReteIr, GeDeral Organiz .... A_I lI9. J93S. 
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Negroes as citizens and not as Negro workers."- There are 10 
Negroea in this local of 3000 members. All of these are chefs. 
Among the other types of workers are waiters, bus-boys, bar­
tenders and miscellaneous kitchen help. Mr. Retek, general 
organizer also stated that these Negro members are .. fairly 
good union men," meaning that they pay their dues regularly 
and on several occasions have walked off the jobs when the union 
called individual strikes for improvement of working conditions. 
.. Our workers get along well together." Of' course, there are 
DO Negro officers yet, but I feel that as time passes and as they 
become more active, they will get positions as officers in the 
union." 

LocaI89--Cooks and Kitchen Workers nl-Organized in 1935. 
The local has 400 members, ten of whom are Negroea. It set 
up an initiation fee of $10.50 for cooks and $5.50 for kitchen 
helpers: the dues are $36.00 yearly for cooks and $18.00 for 
kitchen helpers. Practically all of the Negro members are 
kitchen workers and helpers, porters, vegetable cleaners, etc. 
They gained admittance to the union when the establishments 
in which they worked were organized, as it is the poliey of the 
local to organize all workers encountered in any given hotel or 
restaurant. They are full-fledged union members . 

.. It is definitely stated in our Constitution that there is to be 
no discrimination on account of color, creed, race, religion or 
anything else," stated Mr. Garriga, representative. "We take 
all the workers we find at a restaurant or hotel into our union. 
Of course, you say that there are no Negro officers. That's 
because of the small number of Negro members. Also, to pro­
tect ourselves against agitators and troublemakers, we require 
that candidates for offices should have kept one year's continu­
ous membership and given one year'a service as an Executive 
Board member." (The officers referred to in this last state­
ment were those of president, vice-president and sec:reIarJ'­
treasurer.) 

nl Imerriew with WitIueI Garrip, ~tift, St(IIomber II, JlI3S. 
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Local 8g has had a few individual shop strikes since its or­
ganization in 1935. In these the Negro workers involved quit 
work when the other members did. No Negroes worked as 
strike breaker$. 

Local 2I9-Waiters UO-Organized in 1912. The member­
ship of this local is entirely Hungarian and German, explained 
by the reason that in the geographical area, Yorkville and East 
Harlem, over which this local has jurisdiction there are no 
restaurants which hire Negro waiters. The membership is 
made up of only those who work in these restaurants in that 
area. The membership is 270. 

MEAT CUTTER AND BUTCHER WORKMEN OF NORTH AMERICA, 

AMALGAMATED : 

Local I74-Butchers '1r-Organized in 1900. Although there 
are no Negroes in this local now, there were about 10 during 
the years 1919, 1920 and Ig2I. The local lost the shops in 
which these Negroes were working and, consequently, the Negro 
membership was lost because of the lack of employment. In 
these years, the membership of the local was between Boo and 
goo; now it is 450. As pointed out above, the Negroes who 
were members entered the local not by direct application but by 
being employed in a shop which was organized by the local. 

Local 2J4-Butchers 118_ This local is divided into three sub­
units, (I) the Kosher Workers, (2) the Non-Kosher Workers 
and (3) the Delivery Clerks. The membership of the Kosher 
Workers, Boo, is all Jewish. This is the case, of course, be­
cause that trade, due to its religious nature, automatically limits 
its membership to Jews. "The people (Jewish) want Kosher 
killed meat handled by and sold by Jews only," Mr. Belsky, 
secretary, explained. "In this case we have no control over 
the membership." The Non-Kosher Workers' unit, organized 
just three months ago, May, 1935, has one Negro member. Mr. 

'" Interview with Gemard Kahn, SecretarY, August 28, 1935-

"' Interview with Alex Drelke, Secretary, AIIgIJ3! 3/1, 1935-
118 Interview with Joseph Belsky, Secretary, Auguat S. 1935. 
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Blesky stated that he expects that many more Negro workers 
will apply for membership when the union becomes imowu. 
Since his experience with Negro workers has been exceedingly 
limited, he felt that he is not in a position to speak with any 
degree of validity on the problem of Negroes in unions or in hiS 
local. This one member has been with thiS section since it was 
organized. The third unit, the Delivery Oeiks. has a total 
membership of 200. 6 of whom are Negroes. The short life 
of these newly added units in which Negroes are full members 
has allowed little experience with Negro workers. A note 
should be made about a strike held by the Non-Kosher 
Workers. The one Negro member of thiS section was trans­
ferred to a Westchester market. The employer did not want 
him; however. a one-day protest strike by that section of the 
local changed the emplo~r's mind. 

Local 662-Salesman and Poultry Workers llO-Organized in 
193 I. This is another case where workers must be able to 
handle kosher-killed poultry. Also. because all of the pur­
chasers of this .meat are Jews. it is necessary for the workers 
to be able to speak the Hebrew language. On these scores 
Negroes do not qualify for membership; therefore, among the 
500 members of this local there are no Negroes. 

HEAT CUTTERS UNION (Local 134) '''-This independent union 
which seceded from the Food Workers' Industrial Union was 
organized separately in I9J4. Negroes have been members of 
this local for about seven months. first joining in February. 
1935. There are 20 in the total membership of 250. Most of 
these are employed in the meat shops along 8th Avenue between 
II4th and I4Sth Streets. "We became interested in the Negro 
problem and started to organize the shops in which they work 
along 8th Avenue. So far we have 20 Negro members. For 
them the union has obtained an increase of from 15% to 30% 
in wages and a cut of 35 hours a week in their weekly working 
hours." remarked the secretary. He explained further that be-

u'Intervi ... with L Rand, S ...... tarr·T_. July 30. 1!13S­
uo Intervie. with Conrad Kaye, 5ecretarT. SepIm>ber to, t!13S-
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fore the union became active. the Negro worker had to work 
about 8S hours a week and then remain in the stores after cia&­
ing hours to clean them. Also. they now get 13 holidays per 
year with pay. All hiring and firing is done through the union 
after two weeks' notice to the worker. The employer must 
furnish a good reason (inefficiency. drunkenness. etc.) to the 
Executive Board of the Union before any action is taken against 
the worker. 

There are no Negro officers of the union; however. there is a 
Negro district chairman. He is to work along with the white 
organizer in organizing the other Negro workers in the meat 
industry in the Harlem area. To become eligtole to hold an 
office a member must have been in good standing for at least 
six months before election. There are no Negro officers ~ 
cause none were in the union for six months when the election 
was held three months ago. 

RESTAURANT. CAFETERIA AND CULINARY EMPLOYEES U1 -

Affiliated with the American Labor Alliance as Local 1-Or­
ganized in 1934 and composed of 1700 members of whom none 
are Negroes. It has had no experience with Negro members or 
Negro workers as it has not yet organized a cafeteria or 
restaurant in which Negroes were working and. therefore, has 
had no occasion to contact Negro workers. No Negroes have 
applied for membership. 

SEA FOOD WORltEllS. UNITED. LOCAL 1697s A. F. OF L.: 11._ 
Organized in 1919. The New York Local 1697s still has s 
Negro members. 2 luggers and 3 fish cleaners. Its total mem­
bership is 650. .. One of our colored members." said Mr. 
Skillen. President ... is a 100% fish cleaner and a 100% union 
member." Further remarks showed that by a .. 100% union 
man" Mr. Skillen meant one who paid his dues. came to meet­
ings sometimes and worked hard at all times. All of the Negro 
members are .. full members." but there are no Negro officers . 

... Intt:rview with James J. lQm, PraideD!, August 12, 1935-

til Interview with a..rles F. SkiU .... PresideD!, September 26. 1!I350 
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PAPElt JlANUPACTUJlING, PRINTING AND PUBLISHING 

BOOKBINDERS, INTERNATIONAL JIlIOTHEltBOOD OP: 

3i'I 

LocaI9-Paper Rulers '''"-Organized in 1900. Because of the 
great use of machinery to rule paper now, the membership of this 
local has dwindled to hardly enough to maintain a local. At 
present the local has 30 members. Those who are members are 
.. old timers ", and there are no Negroes among them. In fact, 
there never were Negro members in Local #9. 

Local 25-Bookbinders.'-The two Negro members of this 
local are among its oldest, both having been members for about 
thirty years. One of them, now employed at the Metropolitan 
Life Insurance Company, joined the union through a direct 
application to the local headquarters. while the other. DOW em­
ployed at Tapley's on Court Square. Long Island City. joined 
when a group of shop workers were organized. Neither of 
these men hold any office at present, but one has been a member 
of the Executive Board and also a shop chairman. 

Local Number 25 Was organized in ISgo. It has at present 
385 members, two of whom are Negroes. For membership an 
apprenticeship of four years is required if the applicant is not 
a journeyman bookbinder. Initiation fee is twenty-five dollars. 
payable in instal1ments. and dues are $36 yearly, payable $3 
monthly. 

Local 4,1-Bindery Women "'"-Organized in I8gS and com­
posed of 500 members. one of whom is a Negro woman. 
Twenty-five years ago the local organized Tiebel Brothers in 
Brooklyn. There were two Negro women. sisters, employed 
there at the time. Both became members of the union, but since 
then one died. The other is still employed at Tiebel Brothers. 
She is elderly now and, therefore, does not attend meetings. 
She held no office in the union in spite of her long term of mem­
bership and seniority over many other members • 

.. IDtorriow with Y. YcGracIY. ~ September 200 I~ 
-11lteni ... with Y. Yc:GracIY. ScaeIarJ. 5epteui>er aD, I9,1S. 

'II Iatuview with YIU7 J. yurp,y. PraideDt .. ~. S<pIember 
aD, I~ 
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Local 66-Bindery Women lie_In local 66, which was organ­
ized in June, 1931, there are 170 members, none of whom are 
Negroes. For membership there is required an apprenticeship 
of 2 years for beginners; an initiation fee of $10.00. The 
dues are $18.00 yearly, $1.50 monthly. Membership is by con­
stitution open to any female worker in any branch of the book­
binding trade. The local has made no effort to organize any 
Negro bookbinders because it has never come in contact with 
Negro workers and .. never had occasion to consider organiza­
tion of the Negro worker." 

LITHOGRAPHERS OF AMERICA, AMALGAMATED:-Local I-Litho­
graphers 1~rganized in 1884 and composed of 2,600 mem­
bers of whom two are Negroes. The secretary of this local 
reported that the two Negro members joined in 1920 when they 
applied for membership-the first Negroes ever to apply or to 
be encountered by the local. Since 1920 both of these Negro 
members have been very live workers, taking active parts in 
the business and social meetings. Neither has held or is holding 
an office in the union, but both enjoy the usual privileges of 
membership. 

PHOTO-ENGRAVERS' UNION OF NORTH AMERICA, INTEll.NATIONAL: 
-Local I-Photo-Engravers .. "'-This local has five" very ex­
cellent" Negro members, entering with the expansion of the 
photo and gravure work just after the War began. Since then 
one or two other shops employing Negroes have been organ­
ized. Some of the Negro workers who joined the union dis­
continued their memberships as they changed to other types of 
work. Others stuck with the union. At present there are 5 
Negroes in the 2,400 members of Local #1. 

Beginners in this type of work must serve an apprenticeship 
of 5 years. Journeymen workers may join the union upon pay­
ment of an initiation fee of $50.00. The dues are $39.00 yearly 
and $3.35 monthly. 

1" Interview with Catherine Harrington, Secretary, September 10, 1935. 
1-lnterview with Albert E. Castro, Secretary, July '5. 1935. 
lIT Interview with Edward White, President, September 20, 19350 
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The president praised highly the quality of the work of the 
Negro members; however, he complained that they do not attend 
meetings regularly. Although Negroes are full members in 
every respect and have held such a status since 1921, there are 
no Negro officers. 

·PRINTING PIIIISSMEN'S AND ASSISTANTS' UNION 01' NORTH 

AMERICA, INTE1lNATIONAL: 

Loca1 I-Paper Handlers and Sheet Straighteners DL-Organ­
ized in 1903. When the membership of Loca1 #1 was about 
1,000 in good times before machinery was used so extensively 
to straighten out and fold large sheets of paper, there were 
about 100 Negro members. With the greater use of machinery 
came a great decrease in need for man power and skill; thus, 
the membership dropped because of the lack of work. At 
present, Loca1 #1 has 650 members, 25 of whom are Negroes. 

The local reported one experience with discrimination against a 
Negro worker. A Negro member-" about as black as coal" 
-was lent on a job. The foreman refused to accept him and 
finally admitted that the only reason for his action was that the 
worker was a Negro. Then, the local ca11ed a shop strike. Now 
the foreman and this Negro worker are actually good friends. 

The union is at present engaged in some organization work 
in a shop in which six Negroes and one Italian are working. 
Through such means as this, organization of all workers in shops, 
most of the Negro members have joined the local. They do 
not nsually object to union membership, and when they do join, 
they become .. the best members." Although Negroes have 
been full members of the local since its organization, no Negroes 
are now officers. In fact, to the best knowledge of the officers 
interviewed, Negroes have never held offices in the local. 

Local 51-New York Printing Pressmen1·-Organized in 
1898 and composed of 300 members of whom 6 are Negroes. 
In the past 20 years there have been a few Negro members of 

1·Interriew with Tbomu P. Gill, Scadar7, September 20, 1935-
.. Interview with the Scadar7 (name withbeld), July lI9. 1935-
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this local. At present there are only six Negroes employed in 
the union printing shops of the city. These are the members 
of Local 51. As members, they are somewhat active. From 
time to time two or three have served on committees, but none 
have held executive offices. Outside of the union headquarters 
some have served as shop chairmen. One official of the union 
described them as "ideal members in every way." 

For the past few years the union has been attempting to or­
ganize the Negro owned and operated printing shops in Harlem 
where the majority of the Negro printers work. These efforts 
have been quite unsuccessful because the volume of business 
carried on by these shops could not support the employment of 
union pressmen and compositors. 

In recent strikes sponsored by the local Negro members have 
all cooperated as other. workers. 

STEREOTYPERS' AND ELECTROTYPERS' UNION OF NOTH AMERICA, 

INTERNATIONAL: In Manhattan there are two divisions of 
this union, Local lao-New York Electrotypers and the New 
York Stereotypers. Loca1I00 110 has two Negro members, one 
a journeymen electrotyper and the other an apprentice, both em­
ployed at the National Electrotype Company. The journey­
men has been a member for about 29 years while the apprentice 
is just doing his fifth and final years of his term of apprentice­
ship. The union has had no other experience with Negro work­
ers becalJse "none besides those two applied for membership." 

Since its origin in 1888 Local 100 has been involved in but 
one labor disputl!--1l lockout in 19OO. In it, the one Negro 
member at the time participated as a fellow unionist. 

The N ew York Stereotypers 111 merely reported that its con­
stitution has a " policy conservative" in regard to Negro mem­
bers, that it had one Negro member in its total of 1,184 and that 
this .. Negro member [is J a loyal one." 

110 Interview with Joseph A. Carroll, President, September 20, 1935. 

111 Interview with the President (name withheld), October 5, 1935. 
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TYPOGIlAPBICAL UNION, INTERNATIONAL: 

Local 6-Typograpbical Workers lll-This is the oldest and 
most powerful local in the printing industry in New York 
City. Organized in 1850, it has today 9,621 members of whom 
25 are Negroes. Its records show that Negroes first joined 
fifty years ago in 1885. From that time there have always been 
a few, 25 representing the greatest number of all times. Like 
other locals, this one makes it a policy to accept all members in 
a shop, .. providing that they are thoroughly competent," when 
it organizes it. Similarly, through this means Negroes gained 
membership. After becoming members, though, they have 
never advanced or been allowed to advance, as the case might 
be, to executive positions. On the other hand, they do serve 
as shop chairmen and committee members. On the whole, 
they are passive members in this Local. 

Local 6A-Mailers' Union III-In this forty year old union, 
having a membership of 845. there is one Negro who is now 
employed at the World-Telegram Newspaper Company. He 
became a member of the union in 1923 through an application 
submitted at that time. .. Then," stated Mr. O'Hara, business 
representative, .. there was a shortage of men for the work we 
were handling. so we put aside the five-year apprenticeship re­
quirement and took in inexperienced men. That's when 
Antenez joined." The work of this union consists of packing 
and preparing for shipment and mailing periodicals, newspapers, 
magazines, etc. As far as he can judge from records, the one 
worker named above has been the only Negro to apply for mem­
bership in the union. Although Antenez is a full member, 
retting union wages and working union hours, he is not very 
active in the organization. He pays his dues regularly and at­
tends meetings seldom; he holds no office in the local. Said 
Mr. O'Hara, .. He is so docile and quiet that one would never 
know he was in the union." 

1" futoniew with 1. H. ~ Pn:sideat, Jab' ag, 11lSS. 
III Interview wiIfa Gran O'H_ 8 ....... Repc'OSOIlIatiw, A_t "'" 

11llS-
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Local 83 - Hebrew-American. Typographical Workers IN_ 

Hyman Bloom, President, explained that the membership of 
this local is entirely Hebrew. .. Our work ", he said .. is to Bet 
type by hand and by linotype machine for Jewish newspapers 
and commercial advertisements. Amember must know Hebrew, 
Yiddish and English. This is a linguistic union and I doubt if 
any Negro or other groups, too, could qualify for membership." 

AMUSEMENTS AND PROFESSIONS 

ACTORS AND ARTISTS OF AMERICA, ASSOCIATED: There are twc! 
affiliated organizations of this asSC!ciatioo in New York, the 
Actors' Equity Association 181 and the Hebrew Actors Union, 
Inc.'" The former reported that 8 percent of its 3,500 mem­
bers is Negro. Expressed in the statement, .. We accept as 
members those [Negroes) who play in white companies, but 
we do not attempt to organize the average Negro company," is 
the policy of the union in regard to the membership and organ­
ization of Negro actors and artists. The latter is a union 
whose membership is by constitution limited to Jewish perform­
ers; therefore, it has no Negro members. 

MOTION PICTURE OPERATORS' UNION, ALLIED:'" This is an 
independent union not aIIiIiated with the A. F. of L. Organ­
ized in 1933, it has a total membership of 300, of whom 7 are 
Negroes. The initiation fee is $300.00 and dues 5% of earn­
ings weekly. No organizers are sent out to recruit members: 
the person desiring' membership must of his own initiative go 
to the office of the union and make application. No down pay­
ment is required with the application. The applicants' names 
are put on a list, and when there is a call to the union for oper­
ators, the top man is selected and sent on the job. At that time 
he pays one half of the initiation fee ($150.00). When he 

... Interview with Hyman Bloom, President, ~ .... 1935-
n. Interview with the Presidmt (name withheld), September 10, '9.15-

n. Interview with the PresideD!, Jean Gr...meJd, September 10, 19.15 • 

• ., Intel'view with Benjamin F. De Agastina, Praideut, September 11, 

'935· 
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bas beeD OD the job long enough to prove his competency as an 
operator, he pays the other half of the fee or signs a note for 
installments and then goes through the initiatory ritual. Then. 
he maintains weekly dues of S% of his earnings. No Negroes 
have joined through this procedure. All are charter members. 

There is one Negro member on the Executive Board of 14 
members. The president of the union remarked, .. We confine 
our colored members to Harlem and the Bronx because that's 
where they live and that's where they get along better. You 
can take it from me there is no animosity among us because of 
color or race. All the members are equal in power : all get 
along o. k." 

SOUND ANn PROJECTION ENGINEERS, UNITED: III In this small, 

recently organized - 1932 - independent union, not affiliated 
with the A. F. of L., there are no Negro members. Qualifica­
tions for membership are: (I) being a sound and projection 
engineer, (2) being able to pay an initiation fee of $75--<lne­
third down and balance in installments, and (3) being able to 
maintain yearly dues of $60, payable $S monthly. There was 
at one time one Negro member. He bas changed his affiliation 
to the Allied Motion Picture Operators Union. Apart from 
him the union bas had no experience with Negro workers. 

STAGE EMPLOYEES AND MOTION PICl"UlIE MACHINE OPERATORS 

01' THE UNITED STATES AND CANADA, INTERNATIONAL 

ALLIANCE OF: 

Loca1 S-Motion Picture Studio Mechanics.'" This bas 388 
white members and I Negro. Until recently, there were a 
Negro members, but one dropped out on account of old age and 
general inability to work. The present member is employed 
at the Eastern Service Studio. At one time, he was one of the 
union's bead property men. The initiation fee is at present. 
$250.00, which must be paid in one sum before membership is 
granted. The yearly dues are $30.00, payable $2.50 monthly. 

'10 Intcniew widl Mr. O'Sulli_ RepftSO!D1atiw, A\III1ISI: 26, 11135-
, .. Intcniew with Mr. DeI_, Secretary, A~ ar, 11135. 
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Local 669--Film Technicians ''''-At present this union has no 
Negroes in its membership of 380. There was one Negro who 
joined in I929 at the inception of the local, but he dropped out 
in 1930 without stating reasons. He could not be located at 
a later date. 

THEATRICAL FEDE1tATED UNION, NATIONAL:'''' There are no 
Negro members in this union of 300 stage hands, musicians and 
motion picture machine operators. This is an independent 
union not affiliated with the A. F. of L. Although there are 
no Negroes members at present, there were a few between I933 
and 1934. These have changed their affiliation to either Local 
306 of the I. A. T. S. E. or the Allied Motion Picture Oper­
ators Union. 

THEATRICAL WARDROBE ATTENDANTS, LOCAL 16770 A. F. 
OF L.: ,.. Miss Ocker states that when the local was affiliated 
with the A. F. of L. in 1919, there were about five Negro mem­
bers .. who were working in the theatres when we organized." 
Gradually all of these members have dropped out of the union 
without giving any definite reason for so doing, but Miss Ocker 
believes that .. they weren't exactly interested in the union." 
At present the total membership is 308. 

PUBLIC SERVICE 

FEDE1tATION OF FEDERAL EMPLOYEES, NATIONAL:'" Local 4-
Organized in 1916, Local #4 has at present a total membership 
of about 1,000. It was impossible to even estimate the Negro 
membership because positively no record of racial identity is 
kept on the records. However, there might be as high as one­
fi fth Negroes in the membership. The general organizer re­
marked," Negroes are not usually good union members. They 
are not union or not organizational conscious. If any of them 

, .. Interview with S. Harrisou, Secretary, August 21, 1935. 

1<1 Interview with Rudolph Kramer, Basi ..... Agent, August 26, 1935 •. 
10. Interview with Mi •• A. Ocker, B ......... Agent, August 23. 1935. 
, .. Interview with John D. Cowl, General Organizer, 0ct0beI' ... 19J4. 



A.PPBNDIX IV 379 
who are Federal employees are not. membera of the union, it's 
their own fault because we would be glad to have them come 
in." There is no separation in the North, but in the South 
there are separate loca1s. Local #4 of New York isa mixed 
local. It has a Negro Executive Board member, a laborer in 
the Customs House. Most of the other Negro members are 
unskilled workers - hospital attendants, kitchen helpers, char­
women, porters, laborers, etc.. 

POST OFFICE CLERKS, NATIONAL FEDERATION: Local Io-New 
York Post Office Clerks.'" Organized in 1910, Local #10 
bas grown in membership to the present number of 3,000 of 
whom SOO are Negroes. AIl always, it charges no initiation 
fee: dues are $26.00 yearly, payable Soc monthly. In order to 
qualify for the sick and death benefit, which is optional, the 
members must pay an additional Soc monthly. Negroes have 
been members of Local # 10 .. from its very inceptipon." AU 
are, of course, fuU fledged members. At present, the vice­
president of the local is a Negro. There are six Negro dele­
gates, all of whom are also ·members of the Executive Board • 

.. Our Negro members, especiaIly those at the GeneraI Post 
Office, are intelligent boys," said Mr. Harris, Chairman of 
Legislative and Publicity Committee. .. They are intelligent 
but not organization conscious. They are so concerned with 
the color question that they overlook such vital iasues. That 
is true about other members, too, hut it's more noticeable with 
our colored boys." 

POSTAL WORKERS OF AMERICA: Local 9-New York Postal 
Workers.'" .. Our union believes in industriaI unionism, so 
that all workers are given a chance. I guess the A. F. of L. 
will not issue us a charter because this is one of our fundamental 
principles." Thus spoke the National Organizer of this Union. 
The union and all of its locals are organized along industriaI 

... IDt<:rview with Mr. Harris, Chairman of LogisIatiw and PubliciI7 
Committee, October aI, I~. 

UI Intvview with R. Fishbein, Natioaai OrgaaiRr, October aI, 193$. 
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lines. They include every worker who has anything to do with 
postal work~lerks, carriers, laborers, drivers, and charwomen. 
All charwomen are Negroes-about 25---ilnd one of them is 
vice-president of the local. .. We didn't elect her officer be­
cause of color. She merited it ". In addition to the Negro 
officer as vice-president, Loca1 #9 has five Negro delegates who 
also serve as organizers for the workers. Negro members are 
on the whole active and interested. 

Local #9 has 1,200 members, 350 of whom are Negroes. It 
charges no initiation fee; dues are $3.00 yearly for workers 
earning more than $1,000 yearly and $1.20 for workers earn­
ing less than $1,000. .. That gives the charwomen and 
laborers a fairer break because they earn less than $1,000 a 
year." Most of the Negro male members are clerks. Few of 
the drivers belong to this union. 

SANITARY CHAUFFEURS AND DRIVERS PROTECTIVE ASSOCIA­

TlON: , .. Negroes have been members since the inception of 
the union in 1915-many of them being charter members. 
Some have held offices, none executive offices, however. There 
are at present two Negro delegates. Others in official positions 
have been two trustees. 

TEACHERS, AMERICAN FEDERATION OF: Local 5 "'-New York 
Federation of Teachers. For the past four years a group in 
Local #5 which disfavored the program and policies of the 
LocaI- criticizing its offices as being too conservative and 
criticizing their failure to take definite stands on certain issues 
~ontinuously heckled and antagonized these officers through 
firm opposition to the programs of the Local. This activity 
resulted in the resignation of these officers who also withdrew 
from the Local #5 along with many who agreed with them 
and organized a new body known as the Teachers Guild, which 
is not at present with the A. F. of L. This final break oc­
curred during September of 1935. Shortly afterward, Local 

, .. Interview with A. Kassof, President, Novembet- 6, 1935-

... Interview with the Secretary (name wilbheld), Ncmmber 2, '935. 
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# 5; then controlled by this .. more radical group" called a 
meeting to be held. at Wadleigh High School in the Harlem 
area. At this meeting the conditions under which the teach­
ers and students of Harlem worked. were deplored-factual 
informations on such conditions having been obtained from the 
Preliminary Report of the Sub-Committee on Educatioil of 
The Mayor's Commission on Conditions in Harlem. As a re­
sult, it appointed a Committee on Harlem Conditions composed 
of the teachers who work in the Harlem area. At this time 
the Committee has not yet had an opportunity to meet and 
formulate a definite progrem. . 

The membership of this reorganized body is 2,100, .. a small 
number" of whom are Negroe5-the actual number not being 
determined because of no records by racial groups. Except for 
those on the Committee on Harlem Conditions no Negroes hold 
any offices in the local. 

UTILITY EMPLOYEES OF AMEBICA, BIIOTHI!I!.HOOD OF: LoCal 100 

-Equity Local. The secretary of this local reported as follows: 

.. The Brotherhood of Utility Employees is a national indus­
trial union, not affiliated with the American Federation of Labor. 
Equity Local 100 has jurisdiction over the employees of the New 
York Edison, Inc., and the Consolidated Gas Company of New 
York. Membership is open to all employees, regardless of race, 
color, creed, political beliefs, etc., but at the present time we 
regret to say that none of the Negro employees of the above 
mentioned companies are members of this local." 1 .. 

MENTAL AND MACHINI!I!.Y INDUSTRIES 

ELECTIIOPLATERS' INTERNATIONAL UNION: Local 26-Electro­
platers 1. - Until 1933 when it affi1iated with E. I. U., the 
Electroplaters' Union was an indepeodent organization, organ­
ized in 1903 and set up along lines of industrial unionism until 
1933. For the past twenty years the union has always had at 
least 3 or 4 Negro members. At present there are 6 Negroes, 
a helpers and 4 journeymen, in the total membership of 248. 

1" Comospoadence with P. B. EwIug. SeI:rotar7. S<pceai>or ao, I~. 
1 .. Int<niew with Fftd BnmIer. B....u- Aaeat. 0ct<Jber 39. I~. 
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The local is attempting to organize .. the biggest shop in New 
York" in which about 40 Negroes, the majority of the work­
ers, are employed. .. It will be a great thing, especially for 
our Negro membership, if we succeed on that job," remarked 
the Business Agent. Negro members are somewhat active­
attending meetings, participating in discussions, etc., but, never­
theless, there are no Negro officers or committeemen in the local. 

ENGINEERS, INTERNATIONAL UNION OF OPI!IIATING: 

Loca1 3-Marine Engineers-organized in 1934.- It has at 
present 600 members, 20 of whom are Negroes. Membership 
in this local is limited to licensed engineers, a Federal license 
being required for workers on self-propelled vessels and a City 
license for workers on non-self-propelled vessels. Before one 
can take the examination for the license of a third assistant 
engineer, the lowest rank of engineers, he must have served an 
apprenticeship of three years and before he can take the examin­
ation for a license of chief engineer, he must have served an 
apprenticeship of seven years. There have been Negro mem­
bers since the inception of the local. A number of them hold 
licenses for chief engineer, but none of tbem work as chief 
engineers except on a vessel where there is but one engineer­
and he is the chief, tbe assistant, the firemen and everything 
else. There are no Negro chief engineers on ocean-going 
steamers. There are no Negro officers of Local 3. 

Local 3()-()perating Engineers.'" Local 30 has had very little 
experience with Negro workers. There seems to be very few 
colored licensed engineers in New York. From time to time, 
however, the Local has encountered one or two here and there 
as it organized shops. There are 10 Negroes in the member­
ship of 1400. The main requirement for membership is that 
one be an engineer licensed by tbe City of New York. On jobs 
where many men are working together the Negroes and whites 

110 Interview with William GaIlagher. Preoidont, September ~ 1935-

lillDlerriew with Mr. Daly, Secretary, September 17. 1935-
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get along in a very friendly manner. The Negroes ;ire prac­
tically all hoisting engineers. 

Local 125-Portable and Hoister Engineers "'-Organized iD 
I8g6 and composed of 491 members-I2 Negroes. Require­
ments in this union for membership are hard ~o satisfy. In the 
first place, one must be a licensed engineer--,-the license being 
granted by the City. Then, two members of the union must 
recommend the applicant who must have five years of experi­
ence and must be able to pay $100.00 initiation fee within 90 
days. These requirements account for the small membership, 
both Negro and white. The Negro workers are all full-fledged 
members who are somewhat active in the union. They attend 
meetings from time to time and pay their dues regularly. 
Among the Negro members there are no officers, and as far as 
the records show, there have never been Negro officers of 
any kind. 

FIREMEN AND OILERS, INTERNATIONAL BROTHERHOOD OF: Loca1 
56-Firemen and Oilers "'-Organized in I8g6. Most of the 
Negro members of this local are employed as firemen in the 
coal yards. There they were working usually, when they joined 
the union. In Local 56 there are about 25 Negroes in the 
total membership of 1,000. The initiation fee is $25.00, and 
the dues are $21.00 yearly, both of which are payable in install­
ment. Negroes have always been members of the union, but 
not in "large numbers .. as at the present. There are no Negro 
officers. "They are DOt active enough or interested enough 
to become officers. 'And, too, their membership is so small that 
they could not really elect an officer." These remarks were 
made by the secretary. 

METAL AND ALLIED UNIONS, FEDEIlATiON OF: Parent of two 
New York Locals. Local 3Q2-Silver and Metal Fabricated 
Workers ._" In our union, which is not affiliated with the 

.&1 Inteniew with 101m T. Inri.., Secmaty, Aapot 12, l~ 

.10 lDIorriew with Mr. Shan1e7, 5ecft*y, Soptomber 9. l~ 

.. < Interview with J- LIIStig, New Yark Diotrict Orpnioer of the 
FoderatioD of Metal II1II Allied UDioao, A~ 6, l~ 
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A. F. of L., it is quite different. We make special efforts to 
see that the Negro is given a fair break because we know that he 
is usually discriminated against." Negroes have recently been 
made members of this local (early 1935), although the local has 
been in existence since 1931. Until early 1935, no shops having 
Negro workers had been organized by the union. 

In 1935, at present, a strike is being held at the United Wire 
Goods Company at 420 East 106 Street. Here Negroes who are 
members of the local are loyal and are participating as fellow­
unionists. On the other hand, Negroes in the company who do 
not belong to the union are sticking together against the union­
ization of the company shop. .. Most of these Negroes do not 
understand the advantages of trade unionism. They are from 
the South and still feel distrustful towards us. If we could 
only prove our genuine attitude, we could win the strike." 

Local 303-Metal Novelty Workers lOI-This newly organized 
local, not affiliated with the A. F. of L., has had Negro mem­
bers since its beginning in 1933. Both the total membership 
and the Negro membership have increased to the present stand­
ing of 1000 and 75, respectively. Special appeals are made to 
Negro workers to join the union. Many times Negro organ­
izers of other union are used to give talks to the prospective 
members. When they are organized, every possible effort is 
made to encourage their attending and participating in the meet­
ings. There are several Negroes on the Executive Board of 
the Local and there is one Negro Department Chairlady. Be­
cause the Negroes are in great minority, it is significant that 
they hold offices in the local. .. On the whole, I am proud of 
my experience with Negro workers. I emphasize equality of 
working conditions and wages and see to it that Negroes are 
treated like all other workers." 

METAL WORKERS' INTERNATIONAL ASSOCIATION, SHEET: 

Loca1 137-Sheet Metal Workers ""-In 1933 this local organ­
ized a shop in which three colored men worked. They were 

'''Ibid. 
111 Interview with Mr. Roo.." SecretarY. September JO, 1935. 
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specialists in ash-can making and had worked in the .factory 
for about six months. With the otlter workers .they joined the 
union but dropped out about three months later. They had not 
even finished paying their initiation fees. 

Local 137, organized in 1912, has at present 450 members, 
none of whom are Negroes. The initiation fee ranges from 
$62.50 to $160.00 according to the craft, and the dues vary 
from $42.00 to $60.00' yearly according to the amount of wages 
of the member. Initiation fee is payable $50 down and $10.00 
monthly for those having to pay $160.00 and $25.00 down and 
'5·00 monthly for those having to pay $62.50, dues are payable 
monthly. 

POLISHERS' INTERNATIONAL UNION, KETAL: Local 8- Metal 
Polishers "'-Although Local #8 was organized in 1885, it did 
not begin to take in Negro members until 1933 when it, stimu­
lated by N .R.A~ promoted an intensive organizational campaign 
by organizing all workers in metal polishing shops in New York 
City. During this campaign six Negro workers were made 
members of the union. All six are still employed under better 
working conditions of wages and hours. Before that time no 
Negro metal polishers had ever been encountered by the OFgan­

izers of Local #8, and none ever applied for membership. 

SPINNERS OF NEW YORK, KETAL '""-Most of the workers here 
are Jews. In 1931 a Negro metal spinner from South America 
came to New York and immediately became a member of this 
union. Shortly afterward, though, he became very sick. The 
fellow unionists picked up a big additional collection of $75 to 
help him go home. Last year, they wrote to him and asked 
him to come back because they had a job for him; he answered 
and said that he preferred to remain in South America because 
of his sickness. Thus was the account of the union's only 
elCP.erience with a Negro member. This union is independent-

... Interne" with George 1acobs, E=uti'Ot Board Yember, October 
4.~. 

··Inbniew with 10hn Car-. President, October aa, 1m 
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not affiliated with the A. F. of L. It was organized in 1897. 
Its present membership is 255. 

LEATHER INDUSTRIES 

LEATHER WOR1tERS' INTERNATIONAL UNION, UNITED: Local 48 
-Suitcase, Bag and Portfolio Makers 1"_ This local too, re­
quires an exceptionally long apprenticeship---{i to 7 years. Most 
of the Negro members served their terms of apprenticeship 
while working about the shops as helpers, Boor men, shipping 
clerks, etc. When the shops were organized, they were taken 
into union apprenticeships and finally into full membership. 
The Negro members take active parts in all meetings and activi­
ties of the union. "And as. workers you can't find any better 
ones anywhere. They are among the best element." 

This union is now out on a general strike (8/8/35) in all 
shops in New York City. All of the Negro members were at 
that time on picket duty. It seems unusual that the 36 Negro 
members of the 1,200 members should be on picket duty at the 
same time. In the many other general strikes and the continous 
shop stoppages, Negroes have" worked very well indeed. They 
are faithful and fight it out to the end." The union has no 
definite or separate plan or program regarding its Negro mem­
bership. . Such is not necessary since .. all get along like 
brothers." 

SHOE AND LEATHER WORKERS' UNION, UNITED: District 23-
New York Workers "°-Organized in 1933 and composed of 
3,000 members of whom 30 are Negroes. This union, an inde­
pendent organization not affiliated with "the American F eder­
ation of Labor, declared that its program is .. one and the same ,. 
for all workers and that to it Negroes were" just workers." 
In fact, its extremely U liberal policy" has caused it to be looked 
upon as a left-wing organillation. In one of its departments, 
the Repairing Department, Negro members are of particular 
prominence. Although the majority of members of this depart-

"0 Interview with Mr. Risenberg, Organizer, August 8, 19J5. 

... Interview with Mr. Rosenberg, Secretary, July 39. 19J5. 
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ment are not Negroes, its chairman is a Negro and several of 
its Executive Board Members are Negroes. This department 
is" almost completely run" by Negroes. 

MISCELLANEOUS UNIONS 

BILL POSTERS ANn BILLERS OF AME!UCA, INTERNATIONAL ALLI­
ANCE OF: LocaJ 2 -:- Bi11 Posters tel - Organized in I8¢ and 
composed of 300 members-no negroes. Records show that 
this union has never had Negro members and that Negroes have 
never sent in application for membership. Also, they show that 
the initiation fee is $500, payable $250 with application and $250 
at time of initiation. 

BILL POSTERS AND USHERS, JEWISH: ... The membership of this 
union is limited to Jews because back in 1890 the union was 
organized for' those workers who could speak only the Hebrew 
language. There are in the union 95 members. 

BOOKKEEPERS, STENOGRAPHERS AND ACCOUNTANTS, LocaJ 12646 
A. F. of L.:'" Leo Rosenblum, organizer, remarked, .. We are 
very much concerned about our Negro members and about 
Negro workers in this fie1e1. As organizer I am making every 
possible effort to interest our Negro workers in taking a greater 
part in the union's work and to interest those who are not mem­
bers to join. I take this attitude because I realize that in office 
work, Negroes are discriminated against more than in any other 
kind of employment." 

Before full qualification for membership is reached, the 
applicant or not fully qualified member must have completed 
two years of experience, either with union or in some other 
reputable organization. All fifteen of the Negro members have 
met that requirement and are, therefore, receiving union-scaIe 
pay and working union-standard time where it prevails. Two 
of them are staff-chairladies in the offices where they work • 

.... Inteniew with Mr. L7oa. R....-ntati~ S..,cauber 16, I93$. 

1 .. Inteniow with Office Record Keeper (name withhold), September 
10. 1m. 

... Interview with r....o Rosenblum, ()rgaaizer. A_I 7, 1m. 
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In addition to getting Negro members from the shops organ­
ized, recommendations of persons by the Harlem Labor Com­
mittee are accepted. This local sent Mr. Rosenblum and a 
Negro member to the recent Negro Labor Conference of July 
20,1935· 

CLEANERS', DYERS' AND PRESSERS' UNION, Local 18232 A. F. 
of L.: '·'--Drganized in 1914, this local reported that" Negro 
members from 1914 to 1933 always received wages equal to 
white members. Since then the employers use them to cut wage 
standards, but there is no discrimination in the local against 
them." At the present it haS 125 Negro members in the total 
of 600. Negroes stiU enjoy" equal rights and privileges" and 
serve as shop chairmen in several union shops. 

CLERKS' INTERNATIONAL PROTECTIVE ASSOCIATION, RETAIL: 

Local 743-Hardware, House Furnishing & Plumbing Clerks 100 

-In this very small local of 65 members there is one Negro, and 
he is not a clerk-but a driver. There were two clerks in a 
Harlem store at one time, but they dropped out of the union 
when they quit the jobs. 

The initiation fee is $14.70, and the dues are $36.00, payable 
$3 monthly. These have been the fees since the inception of 
the local in October, 1933. 

The present member joined the local when the shop in which 
he worked was organized. So did the Negro ex-members. He 
has been somewhat active; however, he holds no office in the 
local. 

Local 83~Retail Radio Salesmen '''-This local is attempting 
to organize all the Vim Radio Stores, one of which is on 12Sth 
Street. At that store the managers are fooling the Negro 
pUblic; they took the porters, dressed them up like salesmen and 
took their pictures. Displaying these pictures in the window, 

18, Correpondence with the Secretuy, September 16, 1935. 
100 Interview with Mr. Goldman, Business Manager, Septembec 18, 1935. 

,., Interview with Mr. Siherberg, Secretary-Manager, September 18, 
1935· . 
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they put up a sign reading - .. We don't discriminate against 
Negro clerks." . When Negroes go,in the store the Negro men 
meet them and take them in the store. After fumbling around 
for just a moment they will turn the customer over to one of the 
white salesmen. In the mornings and evenings these same 
Negro men sweep and mop the floors and do all the porter work. 
To do away with that situation and install in the shop-or make 
the same fellow&-Some real Negro clerks is the immediate 
program of the local. 

The local was organized in May, 1934. It has at present 
175 members, 1 of whom is a Negro. There are no Negro 
officers, but" the one Negro member is the best in the union." 

Local 906-Cigar Derks "'-The membership of this local is 
made up exclusively of cigar and tobacco salesmen and handlers 
of the Schulte Cigar Stores. No store has Negro clerks, but 
several of them have stockroom men who are Negroes. Since 
the jurisdiction of the local covers all cigar and tobacco handlers 
in the Schulte Stores, these men have been admitted. 

The local was organized in October, 1934. It has 450 mem­
berlt, 20 of whom are Negro stockroom workers. They are 
full members but none are officers. 

The local has not yet considered the possibility of making 
some of these Negro members clerks or salesmen. It is satis­
fied to keep them working at the type of work in which they 
were when the stores were organized. Their activity is little 
because they do not attend meetings regularly, but the relation-

• ship between white and Negro members is .. quite friendly." 

Localloo6-Retail Dothing Salesmen I-The Business Agent 
of this local tells of its experience with Negro workers. .. It's 
too bad that we have not been able to organize the colored sales­
man on 125th Street yet. All of the white clerks there are 
organized. Although we find it difficult, we will continue until 
every salesman or clerk on 12,Sth Street is organized." He as-

1ft ~"' with Mr. C-. SccretIr7. September 18, 1\l3S-

'" ~ew with D. M. Schombrum, BusiDesa AgeD!, September 10, 

1\l3S-
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serted that the Negroes were afraid to risk being caught organ­
izing by their employers. In order to make their jobs .. what 
they think secure ", they stick to the employers and consequently 
.. suffer terrible working conditions and wages." So far not one 
Negro has applied for membership in the union, he said. 

The union has a membership of 500, none of whom are 
Negroes. The initiation fee is not yet definitely determined 
since the local was just affiliated with the R. C. I. P. A. in June, 
1935 and has been undergoing a period of reorganization to con­
tinue to meet the requirements which the R. C. I. P. A. makes 
of its locals. 

Local II02-Dry Goods aerks 1II-So far, it has one Negro 
member who was admitted when it organized a shop in the 
Bronx. Organized in April 1935, it has just begun real active 
work. Among its definite plans is the effort to organize the 
Negro and white worker in the Harlem area, especially on I25th 
Street. It is planning to use Cecil Crawford, its colored mem­
ber, to contact most of the colored clerks because when they see 
white men coming to talk to them about unions, they feel that 
all they want is the dues. .. We are confident that Crawford 
can do the job because he is of a very good element. A few 
days ago in our membership meeting he was very active, taking 
the floor for discussion several times." 

The employer-union agreement of Local IIOO has a clause 
making the employer agree that he will not discriminate against 
any member of the union" because of race, color, creed, religion, 
age, sex or political affiliation." 

DOLL AND TOY WORKERS' UNION, Local 18230 A. F. of L.: "'­
Organized in 1932, the Union has 2,000 regular members, IS of 
whom are Negroes. Although this is a mixed local where 
.. each member is the same as his fellow member," there are no 
Negro officers or Executive Board members. This is accounted 
for by the local secretary who declared that Negro members are 

, •• Interview with J. Schaffroa, BusiDeas Agent, September 10, 1935. 
1fO Interview with Mi •• Larkin, Secretary. September 25. 1935. 
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not .. over interested about attending meetings"; consequently, 
they never get elected to office. 

HAllDWAlIE AND CIl0CEERY WORKERS' UNION, WHOLESALE, Local 
18943: m - This local union merely reported that among its 
1,000 members there are 8 Negro members who are" very 
quiet" and who hold no offices. 

1EWELRY WORKERS' UNION, INTERNATIONAL: nl_"Two New 
York locals of this union furnished information. 

Loca\ 1-Jewelry Workers-There are three Negro members in 
this local. They began work as porters and helpers about the 
work shops where they learned to smelt and press metals. Ex­
hibiting a high degree of skill at this they were taken into union 
membership. They enjoy all the provileges of the members, 
pay the same dues, get the same wages as members in these 
crafts and take an active part in the meetings and activities of 
the local. The total membership figures were withheld. 

Loca\ 8g-<)ptical Jewelry Workers "'-Organized in August 
1933, it has now its original membership of 427 whites and 23 
Negroes. Since its origin, it has not taken in any new members 
because all those who are now in are not employed and becaus~ 
it _nted to somewhat establish itself firmly. The Negro mem­
bers Rre .. o. k. to work with." .. They are good members, 
attend the meetings and pay up their dues." In the local there 
are no Negro officers, and they do not serve on any committees. 

LATHERS' INTElI.NATIONAL UNION, WOOD, WI1!.B AND KETAL: 
Loca\ 8-Metal Lathers n--The president of this local reported 
that it was organized in ISgg; that it has 350 members of whom 
10 are Negroes; and that Negroes have ". the same rights as any­
body else without any prejudice." 

,nlDteniew with Jooepb E11in, Secretary, SeptmIber 24. 1!I3$. 

, .. Intervi ... with Petor Garcia, President, August "3. 1!I3$. 

, .. Internew with Sebastion Sebalde, OlJllDiaer, August 12, 11115. 
no ComoponcIom:e with Terderic:o Quinto, PftsidODt, S<PItmber 190 
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MINERAL WATEII WORKER'S UNION: '" The organizer of this 
little independent union reported, .. Our membership is a very 
small one, only 55 members confined to syphone filling. We 
have no Negro members." 

OFFICE WORKERS' UNION: "0 This is an independent union ac­
cepting as members bookkeepers, accountants, typists, steno­
graphers, switchboard, telephone and telegraph operators, office 
boys, department store clerks, and other" white collar" work­
ers. Practically all of its 150 Negro members are office boys, 
department store clerks and workers and miscellaneous" white 
collar" workers. The total membership is about 2,200. One 
Negro is an Executive Board Member. This union is making 
definite efforts to organize Negro workers. It has set up a 
Harlem committee to do special work in organizing the" white 
collar" workers in Harlem, especia1ly on 125th Street. 

PAPER BOX MAKERS' UNION, a Local 18239 A. F. of L.: 171 The 
box-making industry is divided mainly into two divisions-the 
set-up box industry and the fibre box industry. Local 18239 
is composed of set-up box makers-among whom the percentage 
of Negro workers is generally very small. In this local there 
are 25 Negro members in the total membership of 1,000. 

The Business Agent commented, .. We appeal to all workers 
who are box-makers. All are invited to our mass meetings and 
lectures, and all are organized alike. Negroes in our union are 
very active members and very good members." 

There are three Negro shop chairmen who are over shops ill 
which the majority of the workers are white. 

PHARMACISTS' UNION OF GREATER NEW YORK: ""-In Harlem 
most of the drug stores owned by whites employ white or 
Spanish pharmacists. The Negro drugstore owners are usually 
their own pharmacists. Of the 1,550 members of the union, 2 

171 Correspondence with M. G. Wal1>ert. Organizer, Oetobef' ... 11135 • 
... Intenriew with J. Stone mil G. Lane, Organiun, September 18, 11135. 
'" Interview with Mr. WeiDber, BusiDeso Agent, September 13, 11135. 
1f8 Interview with Leon J. Davis Organizer, Auguet 22, 1935. 
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are Negroes, both of whom have joined recentl~e in Janu­
ary, 1935 and the other in May, 1935. Both are .. quiet and 
easy going" and attend the meetings only once in a while. 
Neither of them holds an office but both are full-fledged mem­
bers and registered pharmacists. The union is definitely plan­
sing at present to recruit Negro members and to attempt to 
place them in all the drug stores in the Harlem area. 

POCItET BOOK WORKBIlS' UNION, INTERNATIONAL: 1" - Of the 
2,000 members there is an estimate of 23 Negroes, all of whom 
are unskined workers - common helpers. There are not any 
cutters, framers, makers or operators. Mr. Ladermen, Man­
ager, ststes that they never attend meetings--" not even the 
membership meeting "-and never did hold office. .. They let 
their dues lag, and we have to suspend them at times." 

SALIiSKEN'S UNION OP caEATEIl NEW YORK, PROVISION:­

Organized in 1934 and affiliated with the United Hebrew 
Trsdes, this union has 200 members, all of whom are Jews-­
beeause .. the business is all Jewish." Because of the nature of 
the business the officers of this union feel that .. Negro member­
ship would be undesirable and unwelcome." 

SALIS PEOPU's UNION OP GREATER NEW YOBII:, IlETAIL WOKEN'S 

APPADL: - - In this independent union, organized in 1933-
there are at present no Negroes in its membership of 500. It 
reported that it had a Negro member in 1934. a girl who worked 
in a Harlem departoIent store, and that it has under consider­
ation at present applications from several others. "After a 
short while" the Negro member dropped out of the union despite 
its efforts to encourage her to remain. Notwithstanding this ex­
perience, it is putting on a definite program of organization of 
Harlem stores. 

... IDIeniew willi ),fr. I..odermaD, ),f_, A_t So 11135-

'-Interriew with the SecreIar7 (_ wiIIIIhoId), Jalt -. 11135-
... ~ with ),fr. Lafkowim, SecreIar7. September 19. 11135-
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UPHOLSTERERS', CARPET AND LINOLEUH HECHANICS' INTEIl-

NATIONAL UNION OF NOIlTH AHERICA: 

Local 44-Upholsterers '''-The crafts covered by this union 
are custom upholsterers, high-i:lass furniture workers, curtain, 
drapery and wall covering workers. Since ISgg this local has 
been engaged in this work and has never had Negroes in its 
membership which is at present 550. "We have no Negroes in 
this union because the customers we serve wouldn't accept them. 
Of all the upholstery workers this is the highest class. Why, 
none of us could imagine a Negro being sent to do upholstery 
work in the Park Avenue mansions," was the secretary's 
opinion. 

Local 45-Women Upholsterers '·'-Organized in 1916. The 
craft covered by this local is interior decorating. As indicated 
by the name, the work of this local is done by the women up­
holsterers. There were four Negro members of this local just 
after it organized, but .. for some reason or other" they have 
all dropped out. Although they were quiet at the meeting and 
"never said a word ", they were among the .. most efficient 
workers." 

Local 7o-Carpet and Linoleum Layers 10L.()rganized 1902. 
This local, too, has never had a Negro member, because, asserted 
its business representative, it has never received an application 
from any Negro workers of this craft. Interesting to note 
in passing are the high initiation fee of $300 and the three­
year apprenticeship term set up by this local as a condition of 
membership. 

Local 70B - Carpet and Linoleum Layers 111 - Organized in 
early 1935. In this young local which was recently affiliated 
with the U. C. & L. M. I. U of N •. A. there are three Negroes 

180 lDte1'view with lam .. A. Weaner, Secretary, Auguot 07, 1935. 
181 Interview with Mrs. Nora Loog, Secretary, August 211, 1935. 
'" Interview with Mr. Kelly, Business Representative, August 211, 1935. 
U'Interview with Ben Goldberg, Business Representative, August 28, 

1935. 
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in the total membership of 135. As an independent organiza­
tion the local existed for several years before the above affilia­
tion in May, 1935. When it affiliated, two of its present Negro 
members were members, and later the other joined in July, 1935. 
Unlike the case of Local 70 special efforts have been made to 
organize the Negro workers in the Harlem area. .. The boys 
in Harlem are not given so much to labor unions. Before we 
affiliated with the International we conducted special organiza­
tional campaigns in that area, but we never could convince the 
workers. They stick with the employers." 

Local 11 - Carpet ~ewers '" - In this small local of 1/345 
members, there are no Negroes. .. Since our organization in 
1916 we have not come in contact with any Negro carpet sew­
ers. The local has had no dealings with Negroes." 

Local 76-Wholesale Upholsterers.'I' Out of a membership of 
500 in the local, there is only one Negro. This Negro gained 
membership when a braqch of the Industrial Furniture Work­
ers' Union, a Communist organization, merged with this local 
on July I, 1935, bringing with it ISO members including this 
one Negro. The Negro ,member is not an upholstel'e!'; he is 
just a cushion maker; therefore, he does not receive the same 
wage as the skilled upholsterers. 

Local ?6B-Fumiture Workers lI~Prior to July, 1935, this 
local was known as the National Industrial Furniture Work­
ers' Union. At that date, it merged with local 16 of the U. I. U. 
and through it affiliated with the A. F. of L. There are So 
Negroes in the total membership of 500, and they have been 
with the local since its origin. The recording secretary re­
marked, .. I find some no good Negroes among us just as I 
find no good Irishmen or Italians, or Jews, but the number of 
bum Negroes is higher, in proportion." He points out further 

.. I Iaterview with Miss H. Cahill, BusiDeIa A.- and Secretar7. 
AQIUSt 28. IlIl$o 

tor Inteniew with Mr. Brandl ... Secrelary-T .......... August 7. 1!13S­
,. I--.iew with Mr. Zelbea, RccordiDg Sec:reIar)o. Aap,ot 7. IlI3So 
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that Negroes in this local do not attend meetings and conse­
quently, hold no offices. However, they do pay their dues 
regularly because they know that they would be SUSpended 
" just as we do all the other workers." 

Local 14o-Mattress Makers 1"-organized in 1914 and com­
posed of 300 members, 15 of whom are Negroes. Since 1931 
Negroes have been .. fairly good" members. In addition to 
attending meetings regularly they take active part in the other 
local activities. None are officers. 

Local I40B-Metal and Spring Workers l "-Organized in 
1933 and composed of 1,000 members of whom 450 are Negroes 
who have been members since the inception of the local. Prac­
ticallyall of these members, residents of Harlem, were employed 
at the same plac~he Spring Product Corporation of the Bronx 
-when they were organized. On June 25,1935 they went out 
on strike, seeking union recognition, wage increases and better 
working conditions. Although the local has supported these to 
the fullest extent, little progress had been made up to October 
because of strike-breaking by other workers. At first the Cor­
poration used white strike breakers, mainly Italians. Finding 
this a costly method because of the high wages demanded by the 
workers, it then turned to Negro strike breakers from Harlem. 
It is reported that at that time the Corporation brought to its 
factory these workers daily in curtained trucks. Despite these 
obstacles the local and its members are still engaged in a valiant 
fight at the time of this writing. 

WINDOW CLEANERS' PROTECTIVE UNION: LocaJ 2 - Window 
Geaners 101 organized in 1916 and composed of 500 members of 
whom 50 are Negroes. According to the secretary-manager 
Negroes have always been strong, active members of this local. 

180 Intuview with Mr. Sit-ala, Busioao Ageut, July 26, 1935. 

,to Interviews with Mr. Gordoa, Buoine&o Agent, July 26, 1935 ADd 
October 1, 1935. The New York A.fMlrro- NnJII, August S. 1935. 
September 16, 1935 and October 50 1935. 

m Intuview with Abc Rosenblott, Sec:retar1-Manager, July 26, 1935. 



APPENDIX W 397 

Today, the recording secretary is a Negro, and he follows an~ 
other Negro who held that position for five years. No other 
Negro members are officers. 

From year to year the local has held strikes. Although mem­
bers of the local usually remained faithful, it suffered from both 
Negro and white strike breakers. Those who were residents of 
New York were organized while those who were imported were 
not askd to join. 
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membership: Local .0B - '46; 
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346-47. 169; LocaJ '536-347. 169; 
Local .65?-347. 169; Local 1888 
--2dJ~I9, 169, 146, 142; Local .aogo 
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liS. under NoR.A .. 1:16-29 
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363 

Crollwaith. Frank R., 149. ISS. 1S7. 
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INDB1f. 

occupied workera in. 46 (H~ • 
CiothiDll ..... textile mdustries) 

GannOlltWorke .. of Amori.., United, 
163.3111-19 

Garment Worken' Union, Inter­
national Ladies': 1411. a31. 135. 
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68 i experience of locala 'With Ne--
11'081. membership: "Local r--Oper­
aton, 308. 161 i Local 6 - 146; 
'Local 9-146; Local • .....cu ....... 
30lI-09. 163, '45; Local .7-Reef.r 
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