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PREFACE

Tee Harlem “ Riot” of March 19, 1935, the causes of
which were determined to have been basically economic,
created a new interest among laymen as well as students of
social and economic problems in the conditions of life.and
work of the people of that area. So great, in fact, was this
interegt, that the City of New York, in an effort to determine
the cause of the riot, gave legal recognition to the need of
a fundamental social and economic survey of that area and
the Mayor appointed a Commission to undertake the study.
One of the phases of this research project dealt with the prob-
lems involved in the employment of Negroes and the neces-
sarily related consideration of their status in the local organ-
ized labor movement—a tremendously important issue, for
trade unions, broadening ‘their jurisdictional activities to
cover many professional and * white-collar ” occupations as
well as the skilled craftsmen and unskilled common laborers,
have increased their scope to such an extent that union mem-
bership is now a prerequisite for almost any kind of employ-
ment. It was during his service as a research worker on
this problem that the author of this treatise developed a keen
interest in the use by Negroes of collective bargaining
through trade unions in their efforts to secure and maintain
desirable employment. Therefore, apart from his official
work with the Mayor's Commission on Conditions in Har-
lem, he began this intensive study, the purpose of which is to
present objectively and descriptively a picture of local con-
ditions among Negroes in the labor unions of Manhattan,
with a brief sketch of the historical development and special
emphasis on a descriptive analysis of the situation at the close
of the N. R. A, period.
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8 PREFACE

« A preliminary survey of the published and written mater-
ials and all other available sources on the subject revealed the
complete lack of up-to-date information and the utter inade-
quacy, because of recent developments brought about during
the N. R. A. period, of the data available on the local sit-
uation. However, several comprehensive studies dealing
wholly or in part with the status of the Negro worker in
the American labor movement were available. Outstanding
among these are: The Black Worker by Sterling Spero and
Abram Harris, Racial Factors in American Industry by Her-
man Feldman, Negro Membership in American Labor
Unions by Ira Reid and an earlier one, Negro Labor in the
United States by Charles Wesley. All of these point out
that in his struggle to gain a prominent, stable and desirable
position in the economic life of the American people the
Negro worker has been handicapped by his lack of member-
ship in some unions and various limitations on his full mem-
bership in others. Throughout these treatises there are num-
erous references to local New York conditions. Collection
of these references, together with many other isolated reports,
newspaper and magazine articles, etc. dealing with or related
to this subject, served very well in the historical develop-
ment of the background of the present conditions. On the
other hand, information on the N. R. A. and post-N. R. A,
situations is the result of original, first-hand research and in-
vestigation carried out during.the last six months of 1935.
The major part of this field work consisted of interview-
ing union officials, members and other people connected with
the organized labor movement in Manhattan, attending labor
conferences, union meetings and lectures and making gen-
eral observations. Since no one agency, such as the Central
Trades and Labor Council of New York, had complete in-
formation on the actual relationship of Negroes to local
unions—no records of the racial identity of the members
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of these locals being kept in many cases—and since definite
information on the particular experiences of each local nnion
with Negro members was desired, the author resorted to the
alternative method of getting . authentic information—the
personal interview with representative officials and the scru-
tinous examination of the records of each individual local
union. These investigations were supplemented by interviews
with both white and Negro union members selected at ran-
dom. Contact was established with every union in Man-
hattan, although a small proportion of them evaded coopera-
tion. On the whole, it cannot be said that the unions that
did not furnish information were unfavorable in their atti-
tude toward Negroes. On the contrary, many of them—for
example, a few locals of the International Ladies’ Garment
Workers® Union, the champion among unions fighting for
the advancement of Negroes in the organized labor move-
ment—are exceptionally friendly toward Negro members,
while in both the groups that supplied information and those
that withheld it there are some that exclude Negro members
by means of a constitutional provision. Practically all of
those refusing information merely insisted that they do not
usually open their records to the public. The results of%this
research and investigation have been interpreted in such a
manner as to show whether or not the situation in New York
City is similar to that in the United States as a whole, and
it is hoped that they may serve as a factual basis in future
planning for a more complete integration of Negro workers
in the local organized labor movement.

The author wishes here to take the opportunity to acknowl-
edge his indebtedness to the several individuals and organiza-
tions without whose invaluable assistance this study could not
have been made. To Dr. E. Franklin Frazier, Professor of
Sociology at Howard University and Director of Research
for The Mayor’s Commission on Conditions in Harlem,
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gratitude is expressed for making it possible for the author
to do much of the field work for this study while serving as
a research worker for the Commission. Especial indebted-
ness is acknowledged to Dr. S. McC. Lindsay and Dr. R. E.
Chaddock, who gave valuable advice and criticisms on the
planning of the study and made pertinent suggestions
throughout its development. Similar credit is also due Dr.
A. A. Tenney and Dr. L. Wolman.

The author is under obligation to the many labor union
officials and members who willingly cooperated and to The
National Urban League and The Harlem Labor Committee
for placing at his disposal their research departments.

Gracious thanks are extended to Professor Ira DeA. Reid
of Atlanta University for reading the entire manuscript and
making valuable suggestions and to Caulbert A. Jones for
assisting in the preparation of the source materials and the
final manuscript.

To Alpha Phi Alpha Fraternity, Inc. sincere appreciation
is expressed for the grant to the author of a fellowship award
which partly financed the study.

C:L.F.

Cotumsia Univessrry, ArriL, 1936. .
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APPENDIX I

Excerprs, SHOWING OcCCUPATIONAL OPPORTUNITIES FOR
Neczoes 1N NEw York CIry, FROM A PaPER—" THE
NEGRo AT Work IN NEw Yorx CITy ”—DELIVERED BY
FRANKLIN J. KELLER, DIRECTOR OF THE NATIONAL OCCU~
PATIONAL CONFERENCE, AT THR CONFERENCE ON THE
EcoNomic StaTus oF THE NEGRO, HELD IN WASHINGTON,
D. C, May r1-13, 1933

« « + THE PRINTER

The printing industry is one of the most highly organized
industries in New York City. Most of the large establishments
employ only union workers. Three types of printing and pub-
lishing establishments exist: (1) the union shop, (2) the open
shop which employs union and non-union men and pays the union
wage scale, and (3) the non-union shop.

In attempting to discover the opportunities for the Negro in
the printing trade three agencies were used: (1) the white em-
ployer, (2) the Negro employer, and (3) labor unions. . . .

WHITE EMPLOYERS WITH UNION SHOPS

Twenty-nine of the white employers operated union shops.
Nine of this group employed thirteen Negro workers. Five
were employed as pressmen, while eight were employed as
compositors. Of the eight compositors, three were linotypers
and five were hand compositors.  All the employers of the union
shop group found the Negro worker unsatisfactory. Eight
found him regular and dependable. In every case it was found
that he worked along with whites and received equal pay.

m
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WHITE EMPLOYERS WITH OPEN SHOPS

Nine white employers, who conducted open shops, were inter-
viewed. These employers engaged both union and non-union
labor but maintained the union wage scale. Eight Negro printers
were employed in four of these establishments. These employers
expressed satisfaction with their work, one stated that he found
the Negro willing to do more than the white worker. Each
employer in this group felt the need for more and better train-
ing among the workmen. One Negro was an assistant foreman
in a shop employing twenty-two men. It was evident from the
interviews that employees were, in almost every case, engaged
through friends and relatives of other employees. Two em-
ployers had never used a Negro in any capacity. One had heard
that the Negro was not dependable and was not to be trusted.
Another believed that the Negro could not do any work which
required skill. He felt the Negro should remain on the farms
or do the jobs which did not exact mental activity or skill.

WEITE EMPLOYERS WITE NON-UNION SHOPS

Eleven white employers operated non-union shops and em-
ployed eighteen Negro printers. Three were employed as press-
men, seven were hand compositors, and eight were linotypers.
Eight employers readily admitted that Negro workers were not
paid the same wage scale as the whites. One photo engraver
stated that he had employed a Negro photo engraver for nine
years. This Negro, he claims, had learned a part of his trade
in England and had completed it while in his employment. Nine
employers found the Negro a regular and satisfactory worker.
Two felt that he compared favorably with the whites, being no
better or no worse. They had found no labor entirely satis-
factory. One employer believed that the failure to satisfy was
due to his low wage scale, since the better workmen entered
the union and better paying shops, while the other was convinced
that labor at any price was no longer satisfactory since all labor-
ers seek the highest wage while doing the least possible amount
of work.
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NEGRO EMPLOYERS

Sixty-nine Negro employers were interviewed. They em-
ployed a total of one hundred and sixty-five Negro workmen
and two whites. None of the Negro employers or employees
were members of the unions. Two employers had been mem-
bers but had withdrawn their membership. One stated that he
had discontinued membership because of discrimination encoun-
tered. This led him to open his own establishment. The wage
scale in the Negro printing offices ranged from twenty to forty
dollars per week. Nineteen of the establishments conducted
by Negro employers were one-man shops, the owner doing all
the work, occasionally employing a helper. Twenty-five em-
ployed one man, eleven employed two men, nine employed three
men, four employed four men, and one employed six men.

THE NEGRO 1S OBTAINING A FOOTHOLD IN THE PRINTING
INDUSTRY

The facts established on the foregoing statements are con-
clusive evidence that despite reluctance on the part of some
white employers and an indifferent though not hostile attitude
of the printing unions in New York City, the Negro printer is
obtaining a foothold. The white employer, who has been doubt-
ful of the Negro's ability to do his work and fearful of this
white employer’s objection to the presence of the Negro work-
man is slowly changing his attitude. The success of the few
workers is establishing confidence in the employers. The
twenty-nine employees interviewed were unanimous in the be-
lief that their opportunities were increasing each year.

ATTITUDES TOWARD UNTONS

There were great differences in the attitudes of the men to-
ward the unions. Some felt that the unions had been helpful
in assuring more work and higher wages. They believed that
they received employment, through the unions, in places which
would ordinarily exclude them because of their color. On the
other hand, there were strong expressions of bitterness towards



274 APPENDIX 1

the unions, both by union and non-union men. Some union men
declared they were given work only when the union wished to
avoid giving them relief. Others stated that the unions dis-
criminated against Negroes in their entrance examinations.
The officials, they stated, would seek petty excuses for failing
them in tests offered. A Negro, they said, had to be superior
to the average white printer to enter the union. Still others felt
that, after paying the large entrance fees and monthly dues to
the union, they were no better off financially than they were
when employed in non-union shops at lower wages. “If,” one
stated, “ the unions practiced the policy of fairness and equality
for all its members, then the unions and the Negro could unite
in their efforts to improve the conditions of the working man;*”
the general opinion, however, was that the relations between the
Negro and the unions were slowly improving.

SHEET METAL WORKERS

Thirty-two sheet metal contractors were interviewed.
Twenty-six of them conducted union shops. No Negro was
employed in any of these shops because there were no members
of the Sheet Metal Union. A few men were employed in the
United States Navy Yard in Brooklyn and a few Negroes might
be found in small non-union shops scattered about the city, but
generally speaking, sheet metal work was for Negroes in New
York City a non-existant trade.

MACHINISTS

The Negro machinist encountered experiences similar to
those of the sheet metal worker. The United States Navy
Yard at Brooklyn operates an apprentice school in connection
with its several shops. This school is affiliated with the Board
of Education of New York City. Seven Negro apprentices
have attended the school and five of them have completed the
course. Three of this number are at present employed as
machinists at the Navy Yard. Visits were made to forty-nine
employers operating factories which produce almost every con-
ceivable small metal product fram screws, bolts, office equip-
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ment, lamps, ornaments, small machinery, parts of small and
large machinery to parts of motors. These factories were scat-
tered over Manhattan, Brooklyn, and the Bronx, They em-
ployed from four to sixty men, sixty pescent of the employees
were skilled machinists, thirty percent were semi-skilled and ten
percent were unskilled laborers. Twenty-three of these em-
ployers engaged twenty-six Negro machinists, nine semi-killed
mechanics and seventeen unskilled laborers.

THE AUTO MECHANIC

At the beginning of this investigation it was soon disclosed
that very few Negroes were employed in the large service
stations of New York, but that they were employed in consider-
able numbers in the small garages. Owners were interviewed
of sixty-one white and eleven colored garages in Harlem and
the immediate vicinity. Two Negro owners of taxicabs em-
ployed one hundred and fifty Negro chauffeurs, employed
nineteen mechanics, seventeen of whom were colored and two
were white. The total number of chauffeurs employed by them
was five hundred and fifty. Twelve percent of the chauffeurs
were white, All of the chauffeurs worked on a forty percent
basis. These owners employed white chauffeurs because they
felt (1) that as public carriers they sought white and Negro
patrons, and should therefore offer work to both races and (2)
that their policy might serve as an example to white taxicab
owners. The office force of five men, and the fourteen washers
and polishers were all Negroes.

No difficulty was experienced in talking with the automobile
mechanics; all of them stated that they found sufficient work
to enable them to make a living.

THE WORKER ON BUILDINGS

The information regarding workers in the building trades
must be condensed into a few bare facts. There are ten Negroes
employing plumbers in the city. In the Harlem district there
are six Negro electrical contractors, and one electrical engineer,
whose principle work is the repair of electrical motors. While
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there are no Negro members of the plumbing or electrical unions,
the plastering and carpentering trades are wide open for the
Negro as he may join the unions without restrictions,

THE GARMENT WORKER

There are few Negro men in this industry. Most of them
are pressers in the tailoring and repair shops or are tailors con-
ducting small businesses in sections of the city where the popu-
lation is predominantly Negro. A personal canvass of twenty
firms showed the great majority of Negro women employees to
be pressers, cleaners and finishers. These are the least desir-
able jobs of the industry and since they require little skill, they
are low wage jobs. Although there were few operators in the
sampling, interviews revealed that of the twenty employers eight
were decidedly in favor of using Negro operators if these were
available.

NEGRO WOMEN IN BEAUTY CULTURE

Beauty Culture is an expanding field for the employment of
Negro women. Several Negroes have acquired great wealth in
this field. With greater economic security has developed
greater interest in personal care. Beauty parlors abound in the
Negro communities of New York City. Many of these shops
can be classified as first class. Two schools of beauty treatment
report 250 shops each in the greater city where the proprietors
are graduates of their systems. In New York City 1320 Negro
females are listed by the census as barbers, hairdressers and
manicurists,

THE FOOD TRADE WORKER

We are familiar with the fact that a trade may be a so-called
traditional Negro trade in one state and a white trade in an-
other. In New York we have the interesting situation where
the same trade is traditionally Negro under one proprietor
and anathema under another. In one chain of food stores, 641
Negroes are employed. They have a record for superior service,
and the merit system is used without regard for color. In sharp



APPENDIX I 277

contrast to this situation is that presented by another organi-
zation in the same field. Both companies are among New York
City’s largest restaurant chains. No Negroes have been hired
by this firm, number five, during its thirty-five years of exist-
ence,  “This can readily be understood,” said the personnel
manager, “ when one considers that the average mental age of
the Negro is seven years,”

'THE NEGRO WORKER IN THE HOTEL '

The hotel business presents a changing situation. A repre-
sentative of the Hotel Bellmen’s Association, a Negro organi-
zation of many years’ standing, makes this statement: * Since
large corporations have taken over the hotel business, the
Negro has been displaced by whites. Each year fewer
New York hotels employ colored help. “ The first-class hotels
do ot hire them.” The personnel manager of one of the hotels
where Negroes have held their jobs, explains that this change
is simply @ “ fad.” Inefficiency of the Negro is not the cause.
It is the style of the hotels at present to use white bellmen,
elevator operators, and doormen. The manager of another
hotel (number three) states that he prefers Negro help, for the
white boy wishes to advance. He expresses admiration for the
Negro who “ stays in his place, . . . ”
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SyNops1s oF ACTIONS oN THE QUESTION or NEGRO LaBoR
TAKEN BY THE AMERICAN FEDERATION OF
Lasor CONVENTIONS

(Reviewed in its Proceedings of Conventions: pp. 217-222 in
the 1932 Proceedings; pp. 193-195, 269-270 in the 1933 Pro-
ceedings; pp. 330-334 in the 1934 Proceedings; and pp. 808,
829 in the 1935 Proceedings.)

The question of non-recognition, discrimination and exclusion
of Negro workers has been before the Federation from its or-
ganization in 1881 up to the present time. Many declarations
have been made from time to time in favor of these workers
showing that the American Federation of Labor welcomes and
admits all classes of labor-—skilled and unskilled—to its rank
irrespective of creed, color, sex, race, or nationality —and
although one Convention after another has spoken clearly and
plainly on this matter it continually comes up.

In order that the position of the American Federation of
Labor may be understood on this seérious complaint, your com-
mittee believes it is now time to give a synopsis of the actions
taken by previous Conventions of the American Federation of
Labor over a period of half a century.

The call for the first Convention in 1881, among other things,
specified that:

The time has now arrived for a more perfect combination of
Iabor . . .

Thus we could elevate trades unionism and obtain for the
working classes that respect for their right and that reward for
their services, to which they are justly entitled . . .

That all international and national union, trades, assemblies or
councils, and local trades or labor unions are hereby invited to
send delegates to an International Trades Union Congress, to
be held in Pittsburgh, Pa., on Tuesday, November 15, 1881.

278
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PREAMBLE -

" The preamble adopted at the first Convention 50 years ago,
and at every Convention since, specifies, among other things, that

The history of the wage workers of all countries is but the
history of constant struggle and misery engendered by ignor-
ance and disunion; whereas, the history of the non-producers
of all ages proves that a minority, thoroughly organized, may
work wonders for good or evil.

“It behooves the representatives of the workers of North
America, in Congress assembled, to adopt such measures and
disseminate such principles among the people of our country
as will unite them for all time to come, the secure recognition
of the rights to which they are justly entitled.” Conforming
to the old adage, * In union there is strength,” the formation of
a federation embraung every trade and labor organization in
North America, a union founded upon a basis as broad as the
lzmd we live in, is our hope.

1881 CONVENTION

At that Convention, Mr. Gompers, Chairman of the Commit-
tee on Plan of Organization, reported as follows:

Article 1. This association shall be known as “ The Feder-
ation of Organized Trades Unions of the United States of
America and Canada.”

* This was amended to read—" The Federation of Orga.mzed
Trades and Labor Unions of the United States and Canada.”

Mr. Grandison (colored delegate), of Pittsburgh, said: ™ We
have in the city of Pittsburgh many men in our organization
who have no particular trade, but should not be excluded from
the federation. Our object is, as I understand it, to federate
the whole laboring element of America. I speak more par-
ticularly with a knowledge of my own people, and declare to
you that it would be dangerous to skilled mechanics to exclude
from this organization the common laborers, who might, in an
emergency be employed in positions they could readily qualify
themselves to fill.”

The amendment was adopted.
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At the Convention held in Columbus, Ohio, in 1886 when
the name was changed, it was a difficult matter to select a suit-
able title. . All were satisfied with the name “ Federation”;
however, they did not want to carry the names “ United States
and Canada ” if it could be avoided.

It was suggested that the word “America ” would cover both
countries. This was agreed to, but how to include ail labor—
skilled and unskilled, irrespective of creed, color, or natjonality
—was a stumbling block.

The conclusion reached, however, was that the word “ Labor ”
covers all classes of workers, and this seemed to be a happy
solution of a vexed and annoying problem.

It was there and then decided that in the future the name
should be “ The American Federation of Labor.”

DECLARATIONS OF AFOL CONVENTIONS

Detroit, Mich., 1890.

ResoLvep, That it is the sense of this Convention, and it looks
with disfavor upon trade unions having provisions which ex-
clude from membership persons on account of race or color,
and that we most respectfully request that the National Machin-
ists’ Union remove from their constitution such conditions,
so that all machinists shall be eligible to membership.

Philadelphia, Pa., 1892,

Your Committee, to which was referred the request of Mr.
Harry E. Easton, Grand Foreman and Organizer of the Inter-
national Association of Machinists, begs leave to report that
Mr, Easton appeared before us, and after some discussion ex-
pressed himself well satisfied with the position of the A. F. of L.
as regards their association and the efforts of our Executive
Council to unite the whole craft.

He also stated his belief that the coming annual Convention
of said association would eliminate the color line so strenuously
objected to by this Federation.

We therefore recommend that our President be instructed
to visit the coming Conventions of both organizations in the
interests of harmony and unity.
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Chicago, IlL, 1893. : T

ResoLvep, That this Convention heartily endorses the present
movement of the International Machinsts’ Association to drop
the color line from their constitution and that the delegates of
this Convention be urged to use their best endeavors to con-
vince the locals of the association to agree to the proposition i
question in order to bring about harmony in the machinists’
organizations of this country.

1893.

ResoLven, We deplore the introduction of any sectarian or
captious side issues among the working people. Such move-
ments are destined to divide labor’s forces and produce bitter
antagonism as they produce religious bigotry, provoke rancorous
intolerance, and divert the working people from working out
their own emancipation from the galling slavery of the present
social and political conditions.

ResoLVED, That we here and now reaffirm as one of the car-
dinal principles of the labor movement that the working people
must unite and organize, irrespective of creed, color, sex, nation-
ality or politics.

Denver, 1894.

Educate the masses that are not with us to join their respec.
tive trade unions, in order that we may confront the enemy with
an ever-increasing unity of action that will enable the wage
workers everywhere, regardless of creed, color or country, to
assert their rights and boldly maintain them.

1894,

A resolution identical to the one adopted in the 1893 Con-
vention quoted in the foregoing was unanimously reaffirmed.

New York, 1895.

ResoLvep, That the Executive Council be and they are here-
by directed immediately upon the adjournment of the Conven-
tion to issue an address to the wage workers of the country,
urging them to join the unions of their respective trades or
callings, wherever such unions exist, and to form unions where
there are none such now, with the view of securing for them
all possible advantages accruing from organization.
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In 1897 it was reported that Booker T." Washington of
Tuskegee University: had made the statement that the ‘trade
unions were obstructing the economic progress of Negroes by
refusing them admission to their organizations.

At the Convention held that year in Nashville, Tenn., the
following resolution was adopted:

REsoLvED, That the American Federation of Labor reaffirms
its declaration that it welcomes to its ranks all labor without
regard to creed, color, sex, race or nationality, and that its best
efforts have been, and will continue to be, to encourage the or-
ganization of those most needing its protection, whether they
be in the North or the South, the East or the West, white or
black, and that we denounce as untrue, and without foundation
in fact, the reported statement of Mr. Booker T. Washington
of the Tuskegee University, to the effect that the trade unions
were placing obstacles in the way of the material advancement
of the Negro, and that we appeal to the records of the Con-
ventions of the American Federation of Labor and especially
to the records of the Chicago Convention, as the most complete
answer to any and all such assertions.

At the Convention held in Louisville, Ky., in 1900, the ques-
tion of recognition of the Negro was again up and received
careful consideration, after which it was decided that the trade-
union movement is open to all classes of workers regardless of
race, sex, nationality, creed or color.

It was further decided that the A. F. of L. grant charters
to separate Local Unions and Central Bodies of colored workers.

In the belief that men of their race could organize the Negro
workers, the American Federation of Labor, prior to the World
War, had three organizers in the field but they made very little
headway, practically none. The Negro workers did not show
a willingness nor a desire to belong to the trade-union movement.
" At the Buffalo (N. Y.) Convention held in 1917, two
resolutions were introduced asking that colored organizers be
appointed to organize the Negro workers, but previous experi-
ence along this line did not justify such action.
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- At the St. Paul (Minn.) Convention held in 1918, the Execu-
tive Council made the following report on Organization of
Colored Workers: :

Several resolutions were brought before the Buffalo Convention
having their object the better organization of the colored work-
ers. One of the earliest declarations of the American Feder~
ation of Labor was, “ That it is the duty of the working people
of the United States to organize and cooperate for the protection
of all the workers without regard €o nationality, sex, politics,
tolor or religion.”

‘The constitution provides for the organization of separate
unions of colored workers when that course is deemed desirable
and most advantageous and for the formation of central labor
unions representing local unions of these workers. At every
Convention of The A. F. of L. for the past 30 years there have
been colored delegates and they have received the same treat-
ment of cordiality, courtesy and fraternity as any whlte man
could

‘At our meetmg in February, the first meeting at hmdquarters
after the Buffalo Convention, we notified the following of our
meeting and invited them to confer with us regarding plans for
the organization of colored wage-earners:

R. R. Moton, Principal, Tuskegee Institute.

John R. Shillady, Secretary, National Association for the
Advancement of Colored People.

Fred R. Moore, Editor, New York Age.

Archibald Grimke, Washington Association for the Ad-
vancement of Colored People.

Emmett J. Scott, Special Assistant to the Secretary of War.

Eugene Kinckle Jones. Executive Secretary, National
Lesgue.

Thos, Jesse Jones, Educational Director, Phelps-Stokes
Fund.

“These representatives of the eolored workers asked that when

orgamzmg their race there should be included skilled as well as
unskilled workmen, those from the North as well as from the
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South, employees of the government together with civilian
employees, women as well as men.

We referred the subject to President Gompers with authority
to appoint a committee representing the A. F. of L. to meet
with- a like committee representing the colored workers fof
further consideration of plans and policies.

The Committee thus appointed met in joint conference at
headquarters April 22nd and the subject was comprehensively
discussed.

The whole plan, work and desires of the A. F. of L. in regard
to the organization of colored workers were laid before the
representatives of the colored people at the conference. They
were greatly impressed, so that they finally declared that they
would issue a statement addressed jointly to the A. F. of L. and
to the colored workers, calling upon the latter to organize into
bona fide unions of labor-and to become part of the existing
trade unions, or to organize into purely colored workers’ unions
in full affiliation in spirit and fact with the A. F. of L.

The declaration referred to was never issued, or if it was, the
A. F. of L. never received a copy.

At the same time the following communication was received
from a committee representing various organizations of colored
people:

New York, June 6, 1018.

Hon. Samuel Gompers, President,

American Federation of Labor,

‘Washington, D. C.

My Dear Mr. Gompers—We write to present suggestions
for further cooperation between our Committee and
the American Federation of Labor as growing out of
our recent conference in Washington.

First, we wish to place before you our understanding of your
statement to us at the conclusion of the meeting. We quote
you as follows; and we will be glad for you to make any changes
in the text as will make the statement more nearly conform to
the ideas which you have in mind relative to the connections that
should be established between white and Negro workingmen:
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“We, the American Federation of Labor, welcome Negro
workingmen to the ranks of organized labor. We should like
to see more of them join us. The interests of workingmen,
white and black, are common. Together we must fight unfair
wages, unfair hours and bad conditions of labor. At times it
is difficult for the national organization to control the actions
of local unions in difficulties arising within the trades in any
particular commuity, inasmuch as the National body is made
possible by the delegates appointed by the locals; but we can and
will use our influence to break down prejudice on account of
race, color or previous conditions of servitude, and hope that
you will use your influence to show Negro workingmen the
advantages of collective bargaining and the value of affiliation
with the American Federation of Labor. But few people who
are not thoroughly acquainted with the rapid growth of the
Federation of Labor know of the large numbers of colored
people who are already members of our organization. The un-
pleasant incidents in connection with efforts of colored men to
get recognition in trades controlled by the American Federation
of Labor have been aired and the good effects of wholesome and
healthy relationship have not been given publicity; and for that
reason a general aftitude of suspicion bas been developed to-
wards union labor on the part of colored working people; but
I hope that out of this conference will spring a more cordial
feeling of confidence in each other on the part of men who
must work for a living.”

We are living to co-operate with the American Federation of
Labor in bringing about the results of the recent conference,
and would make the following suggestions and recommendations
which, with your approval, we shall proceed to carry out to the
best of our ability.

First, we suggest that you prepare a statement, along the lines
of the quotation from you given above, and send it to us for
approval and then to be given to the Negro press throughout
the country as expressing your position on matters connected
with the relationship between Negro and white workingmen.



286 APPENDIX I

This statement, in our judgment, should contain a clear ex-
position of the reasons why certain internationals may exclude
colored men as they do by constitutional provision and still be
affiliated with the American Federation of Labor whose declared
principles are opposed by such discrimination. This we think
necessary because the stated facts above alluded to will be
familiar to the leaders among the colored people, particularly
to colored editors and ministers whose co-operation it is essential
to secure if the best results are to be obtained.

We would suggest further that you consider the expediency
of recommending to such internationals as still exclude colored
men that their constitution be revised in this respect.

Second, that a qualified colored man to handle men and
organize them be selected for employment as an organizer of
the American Federation of Labor, his salary and expenses, of
course, to be paid by the American Federation of Labor.

Third, that for the present we meet at least once a quarter
to check up on the results of our co-operative activities and
to plan for further extension of the work, if satisfactorily
conducted.

Fourth, that you carry out your agreement to have your
Executive Council voice an advanced position in its attitude
towards the organization of Negro workingmen and have these
sentiments endorsed by your St. Paul Convention in June, and
this action be given the widest possible publicity throughout
the country.

We should be glad to hear from you at your earliest con-
venience as to the action taken by your Council on these
recommendations with such other suggestions or recommenda-
tions as may occur to you.

Sincerely yours,
EuceNg KINCELE JONES
N Frep R. Moore

For the following Committee:

Dr. R. R. Moton, Principal Tuskegee Institute.

J. R. Shillady, Secretary of National Association for the

Advancement of Colored People.
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Fred R. Moore, Editor, New York Age.

Archibald Grimke, Washington Association for the Advance-

ment of Colored People.

Enmnett J. Scott, Special Assistant to Secretary of War.

- Eugene Kinckle Jones, Executive Secretary, National Urban
. League,
Thomas Jesse Jones, Educational Director, Phelps-Stokes
. Fund.
Dr. James H. Dillard, President of Jenes Fund.
Dr. Geo. C. Hall, Vice-President, Executive Board, Chicago
Urban League.

The report of the Executive Council as well as this communi~
cation was referred to the Committee on Organization and was
reported on as follows:

Upon that portion of the report of the Executive Council
under the caption “ Organization of Colored Workers” the
Committee reported as follows:

This part of the Executive Council’s report deals with con-
ferences of leading men of the colored race with President
Gompers and the Executive Council relative to the organizing
of the colored workers, both skilled and unskilled, under the
jurisdiction of the American Federation of Labor, and their
promise to assist and co-operate in that work. .

It is with pleasure we learn that leaders of the colored race
realize the necessity of organizing the workers of that race into
unions affiliated with the American Federation of Labor, and
your Committee recommends that the President of the American
Federation of Labor and its Executive Council give special at-
tention to organizing the colored wage workers in the future,
‘We wish it understood, however, that in doing so no fault is or
can be found with the work done in the past, but we believe
that with the -cooperation of the leaders of that race much
better results can be accomplished.

‘The report of the Committee was adopted unanimously.

The Committee recommends that the communication, signed
by a number of representatives of associations of colored people,
read in the Convention and printed in the third day’s proceedings
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(Page 108) be referred to the Executive Council of the Ameri-
can Federation of Labor for such actions as they deem necessary.

The report of the Committee was concurred in.

At the 39th Annual Convention of the American Federation
of Labor held in Atlantic City, N. J., in June 1919, five resolu-
tions were introduced relative to and dealing with the organi-
zation of colored workers and their admission to Local Unions
of national and international unions and to the American Feder-
ation of Labor,

- These resolutions were referred to the Committee on Organi-
zation. That Committee reported as follows:

A lengthy hearing was had on these resolutions, at which
everybody interested appeared and discussed the subject matter
contained therein from all viewpoints.

Many international unions affiliated with the American Feder-
ation of Labor admit colored workers to membership and in so
doing protect their rights and interests. Some organizations
affiliated with the American Federation of Labor refuse admit-
tance to colored workers, which brings about the present com-
plaints. In such cases your Committee recommends that the
American Federation of Labor organize these colored workers
under charters from the American Federation of Labor.

After a lengthy debate and a poll taken of the International
Unions having colored workers as members, the report and
recommendation of the Committee was adopted.

At the goth Annual Convention of the American Federation
of Labor, held in Montreal, Can., in June, 1920, three resolutions
were introduced dealing with the organizing and admission of
colored workers to Local Unions of national and international
labor organizations. These resolutions were again referred to
the Committee on Organization, and were reported onas follows:

“ Your Committee gave a lengthy hearing to all parties inter-
ested on the subject matter contained in these resolutions, In
the course of the hearing it developed that some few inter-
national unions affiliated with the American Federation of
Labor do not as yet admit colored workers to membership.
It also developed that the majority and by far the greater
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majority, of the international unions do admit colored workers
to membership, and that these colored workers are entitled to
the same rights, benefits and privileges that the other members
enjoy. On account of these few international unions refusing
colored workers admission, exception is taken. Your Commit-
tee, however, calls your attention to the action of the Atlantic
City Convention of the American Federation of Labor last year
on this subject, :

“ Where international unions refuse to admit colored workers
to membership, the American Federation of Labor be author-
ized to organize them under charters from the American Feder-
ation of Labor,

“We, therefore, reaffirm our former action on this matter,
at the same time calling attention to the fact that the American
Federation of Labor does not organize workers of any trade or
calling along racial lines.”

In the course of the debate that followed it was decided that
national and international unions remove from their laws the
words “ only white ” where such exist.

Delegate Sweeney, of the Tailors, asked: If it was not con-
trary to the principles of the American Federation of Labor
to allow an affiliated union to draw the color line.

Vice-President Duncan replied that: The American Feder-
ation of Labor ever since its formation, has stood for organi-
zation without reference to color. It so stands today.

It is needless to say that as far as the American Federation
of Labor is concerned all its influence will be used to have such
a change made because the American Federation of Labor can-
not be expected to favor an affiliated body that discriminates
against a man on account of his color,

Delegate Duffy, Chairman of the Committee said: When the
American Federation of Labor issues charters to colored work-
ers, no matter of what trade or calling, the American Federation
of Labor becomes the international union of those members, It
is the duty of the American Federation to take up the griev-
ances of those workers. Out of 110 national and international
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organizations affiliated with the American Federation, more than
100 admit colored workers to membership,

The report of the Committee was adopted.

At the 50th Annual Convention of the American Federation
of Labor, held in Boston, Mass., in October, 1930, Delegate
Randolph (colored) in behalf of the Pullman Porters, said:

We have been waging a campaign of education. President
Green has addressed several meetings of our union in New
York and Chicago. He gave a very forceful convincing and
logical dissertation on our work in the interests of getting a
successful consummation of our case. Those addresses of
President Green were disseminated throughout the Negro press
and also in the daily papers. We have been able to increase our
forces and we are constantly making headway.

Our movement has won for the members an increase of ten
dollars in the last five years. That is not much but it is some-
thing, and as a result of the indirect pressure we were able to
exact that from the Pullman Company.

We are calling upon this Convention to use its influence in
helping to carry forward this organization. We hope the cen-
tral councils in the various cities will help us in our organi-
zation work. Some of them have already helped us — Vice-
President James Wilson, of Cincinnati, has done and is about
to do some work of our organization. We have also been
helped in Louisville and a number of other places, and I am
confident that with the militant spirit and determination on the
part of the Pullman porters we are certain to win.

The laws of the American Federation of Labor now in force
and effect specify in Article XI, Section 6, that:

“ Separate charters may be issued to Central Unions, Local
Unions, or Federal Labor Unions, composed exclusively of
colored members, where, in the judgment of the Executive
Council, it appears advisable and to the best interest of the trade-
union movement to do so.”

Adfter all that has been said and done in the last half century
we have the matter before us again. Your Committee reiter-
ates, re-endorses and reaffirms all the actions taken and the
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decisions rendered by the American Federation of Labor on
this subject.

We repeat that: All the workers of the United States and
Canada—skilled, semi-skilled and unskilled are eligible to ad~
mission to the American Federation of Labor irrespective of
creed, color, nationality, sex or politics. We welcome them into
our midst. We will be glad to have them with us as that is
the only way in which their and our rights and interests can
be advanced and protected.

[The 1933 Convention witnessed the introduction and en-
dorsement of several other resolutions concerning Negro labor.
The purpose of these were a Protest Against Negro Workers
Under N.R.A,, a further request for Equal Rights for Negro
Workers and a request for the use of Negro Labor Organizers
by the American Federation of Labor.

In the 1934 Convention similar actions were taken; however,
this time a resolution which brought forth a little result was
introduced. It requested that a committee of five be appointed
to investigate the status of Negroes in American Federation
of Labor Unions, Subsequently, said committee was appointed
by the president and Executive Council of the A. F. of L.

The outstanding feature on Negro Labor of the 1935 Con-

* vention was the Report of the Committee of Five, discussion by
a Negro delegate which shows how it was accepted and, finally,
a resolution for the further functioning of this eommxttee.
These follow:}

SUPPLEMENTAL REPORT OF THE EXECUTIVE COUNCIL
COLORED WORKERS

The 1934 San Francisco Convention of the American Feder-
ation of Labor directed the president to appoint a committee
of five to investigate the conditions of the colored workers of
this country. Pursuant to this direction, a committee consist-
ing of John E. Rooney, Operative Plasters and Cement Finish-
ers, John Brophy, United Mine Workers of America, John W.
Garvey, International Hod Carriers, Building and Common
Laborers' Union, Jerry L. Hanks, The Journeymen Barbers
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International Union and T. C. Carroll, Brotherhood of Mam—
tenance of Way Employees were appointed.

" The Committee conducted an investigation and obtained con-
siderable information on the subject. Opportunity was af-
forded those interested to present their views.

The report of the Committee indicates that there are a few
National and international Unions that deny membership to
Negroes. In most of these instances special provisions are

. made to organize the Negroes into Federal Labor unions directly
chartered by the American Federation of Labor. In some
National and International Unions admitting Negroes they are
placed in separate local unions with varying rights of member-

We are of the opinion that since each affiliated National and
International Union has complete autonomy that the welfare of
the Negro worker will be best served by a campaign of education
of white workers to bring to them the necessity of solidarity in
the ranks of the workers and the voluntary elimination of all
restrictions against full rights of membership to the Negro.

" The American Federation of Labor has consistently advo-
cated the organization of all workers and we reaffirm that policy.
The economic welfare of the workers can best be served by com-
plete unity of purpose and action. We therefore recommend—

That all National and International Unions and the American
Federation of Labor conduct a continuous campaign of edu-
cation to bring to the white worker the necessity for greater unity
of the workers in the labor movement to the end that all dis-
crimination against negroes will be removed.

Your committee has considered the Suppl tal Report of
the Executive Council dealing with the Committee having in-
vestigated the conditions of the colored workers of this country
and recommends concurrence in the Executive Council’s report.

Delegate Randolph, Sleeping Car Porters: Mr. Chairman and
delegates to the convention of the American Federation of
Labor—the report of the Executive Council I consider quite
inadequate: it does not meet the issue in any respect, and, in
the first place, it has not followed the procedure laid down by
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the San Francisco Convention. I wish toread from the records
of the San Francisco Convention relating to this question.

In that Convention delegate Hutcheson, Carpenters, asked:
“What was the final recommendation of the Committee?”
The organization Committee non-concurred in the resolution,
which dealt with discrimination against Negro workers.

Then Delegate Hucheson moved as an amendment: “ There-
fore, I move as an amendment to the Conmmittee’s report that
there be a committee of five appointed by the President of the
American Federation of Labor to investigate the conditions of
the colored workers of this country and report to the next
convention.”

That report was not made here by the committee which was
appointed by President Green. President Green appointed five
persons on that committee as follows: John G. Rooney, Oper-
ative Plasterers and Cement Finishers; John Brophy, United
Mine Workers of America; John Garvey, International Hod
Carriers, Building and Common Laborers Union; Jerry L.
Hanks, Journeymen Barbers International Union; and P. C,
Carroll, Brotherhcod of Maintenance of Way Employees.
These were the men who were appointed on that committee,
They were bona fide trade unionists, men in organizations
affiliated with the American Federation of Labor. The Com-
mittee met in Washington and held hearings for two days.
Representatives of various Negro organizations appeared and
presented data with regard to discrimination against Negro
workers. The committee considered the recommendation for
holding regional hearings in the centers where Negroes were in
great numbers working at various industries, New York, St.
Louis, Detroit, Cleveland, Chicago—places of that sort. The
committee made its recommendation to the Executive Council.
The Executivé Council appointed one of its members to make
the report of the matter. That is the report, but the recom-
mendations of the committee appointed by President Green are
not in this report. I think they should be included. As &
matter of fact, this report of the Executive Council I will regard
as merely a dignified, diplomatic camoufiage.
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This is the report which was made by the committee appointed
by President Green, signed by four of the members of the
committee of five. It reads:

“ First, That all International Unions, who bar Negroes from
membership in any way or discriminate against them through
separate local systems or forbid them representation at conven-
tions or on committees, will take up the Negro question at their
next convention for the purpose of harmonizing constitution,
rules and practices to confrm with the oft-repeated declaration
of A. F. of L. conventions on equality of treatment of all races
within the trade union movement.

“Second. All charters issued by A. F. of L. shall be in
conformity with both declared policy and law on the subject
of membership.

“Third. The A. F. of L. through its officers, the American
Federationists, A. F. of L. weekly News Service, Workers
Education Bureau and other mediums, conduct a continuous
active campaign of education within the trade union movement
on the weakness of division and the necessity of greater trade
union unity between white and black workers to the end that all
workers may be organized.

Respectfully submitted,
“ John E. Rooney,
“ John Brohpy,
“T. C. Carroll,
* John W. Garvey.”

Now I want to know why these recommendations were not in-
cluded in this report and presented to this convention. As a
matter of fact, the motion in the San Francisco Convention pro-
vided that both recommendation and findings should be presented
to this convention. And, by the way, the findings are important
because they represent the basis upon which those conclusions
were drawn.
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RESOLUTION NO, I153—BY DELEGATE A. PHILLIP RANDOLPE,
SLEEPING CAR PORTERS, 18068, NEW YORK CITY

“ Waeseas, The Fiity-fourth Annual Convention of the
American Federation of Labor, in San Francisco, adopted a
resolution for the appointment by President William Green of
& committee of five for the purpose of making an inquiry into.
the practices of discrimination by trade unions affiliated with
the A. F. of L. against Negro workers, and to make recom-
mendations to the next or this Convention ; and

WHaEREAS, President Green appointed the said committee
composed of the following brothers: John E. Rooney, of the
Plasterers; John Brophy, of the Miners; T. C. Carroll, of the
Maintenance of Way; John W. Garvey, of the Hod Carriers;
Hanks, of the Barbers, who have undertaken a splendid, far-
reach and constructive job of investigating every aspect of
the relationship of the black workers to the American Feder-
ation of Labor; and

Wasgeas, The Committee held two hearings in Washington,
D. C. and listened to testimony given by Negro and white repre-
sentatives from the National Association for the Advancement
of Colored People, the joint Committee on National Recovery,
the National Urban League, the Department of Interior, Howard
and Fisk Universities, the Brotherhood of Sleeping Car Porters,
and skilled Negro building trades workers, who gave a mass of
factual data, pointing out the widespread practice, on the part
of some trade unions, to discriminate against Negro workers
through the color bar in their constitutions and color pledges
in their rituals and other inexpressed but subtle and effective
methods of excluding colored workers from the unions and
thereby keeping them out of employment; and

WrereAs, The Life of the Committee has been too short,
having only started work in July of 1935, giving it about three
months to function, hold hearings, take evidence, study and
analyze the material that is presented to it or that it may search
out for evaluation, itself, especially, in view of the magnitude
and vital significance of the task before it; and
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WaEREAS, Negro workers have neither the money or time to
travel to Washington to tell their story of discrimination visited
upon them to prevent them from becoming members of the
union, or work on union jobs and since if they left their homes
they would be cut off relief because of absence, and because
Washington is not an industrial city where large numbers of
Negro craftsmen live who might appear and testify before the
Committee and, too, since the increase and accumulation of
evidence of discriminations, of varied forms, which enable the
Committee to get a clear and complete picture of the Negro
workers’ relation to the trade union movement, which will have
great factual value and moral weight and worth; therefore, be it

REesoLvep, That the American Federation of Labor in its
Fifty-fifth Annual Convention in Atlantic City, New Jersey,
empower and instruct President Green and the Executive Coun-
cil, to provide the Committee with the necessity funds with which
to conduct regional public hearings, to take evidence on the
aforementioned discriminations, in New York, Chicago, Detroit,
Cleveland, Cincinnati and St. Louis, in order that Negro work-
ers in these large industrial centers may appear and tell the Com-
mittee their experiences in seeking membership in the unions,
and work on jobs controlled by organized labor. This will serve
as a gesture of sincere interest on the part of the A. F. of L. to
organize Negro workers, and will bring to the Federation in-
creasing moral assurance and spiritual force, public goodwill
and economic power, which is born alone in working class
solidarity, without regard to race, color or nationality.”

[Report of the Committee on Resolutions:]

Your committee recommends that the resolution be referred
to the Executive Council and that hearings be provided for in
such cities as the Executive Council may determine.

[Action of the Executive Council :]

The Executive Council amended the committee’s report by
striking out the last section calling for meetings in various
localities and with this amendment approved the committee’s
report.
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Parr II or .
PRELIMINARY SURVEY OF INDUSTRIAL DISTRIBUTION
AND
Union Status oF Necroes 1N New York Crry
" PREPARED BY
TaE LaBor BurrAu, INc,
FOR THE .
New York BRancE oF THE URBAN LEAGUE

(1925—See Note 50, Page 99)

ParT II. The following comments concerning the situation in
New York City were evoked during interviews:

A. Working Conditions of Negroes. ..-

1, Skill.

As may be seen from the census reports, the major occupa-
tions of colored workers are in the unskilled trades. Even under
the general classification of skilled trades, a number of union
officials state that the Negroes were in unskilled or semi-skilled
branches. In several instances, the census and union classifi-
cation of occupations did not therefore, correctly apply to the
colored worker. The census, for example, lists 289 painters,
glaziers and varnishers, but these are apparently occupied in
white-washing. White-washers do not come under the juris-
diction of the Painters’ and Decorators’ union.

The officers of both the stationary firemen and stationary
engineers said that Negroes were more apt to be found tending
low-pressure fires, and doing jobs (porters) during the rest of
the time. There are practically no Negroes employed as
engineers in the ice plants and other large commercial houses
of the city. Colored elevator operators are chiefly in apart-

a7
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ment houses, rather than in large office buildings. In this case
also, their hours and their occupations tend to be less definite.

The organizer of the Tailors’ Union said that 533 Negroes
listed as “ Tailors” in the census were probably all in valet
service, i. e, cleaning, pressing and repairing. Valet service is
not included in the New York local of Journeymen Tailor’s
Union. The only cleaners and dyers organization in the city is
a Jewish union which has no colored members.

The same situation is found in the case of women workers.
In the women’s clothing industry, colored women are in the un-
skilled and semi-skilled trades; in the laundries, they are chiefly
markers and sorters. The great majority of colored women,
including those listed as waitresses, are in domestic service.

According to Mr. deChabert, Assistant Superintendent of the
Harlem Branch of the New York State Department of Labor,
Employment Service, the preponderance of Negroes in the un-
skilled trades is partly due to the fact that skilled colored men
are obliged to accept and to apply for jobs requiring less skill,
because they are unable to obtain more suitable employment.
This opinion is supported by a statement of Mr. Robinson of
the Brotherhood of Railroad and Steamship Clerks, Freight
Handlers, Express and Station Employees, who said that about
50 per cent of baggage-men and about 10 per cent of freight
handlers in the Grand Central Terminal were Negroes, and that
they were probably a better educated group than the white
men who were filling similar positions.

II. Rates of Pay.

Where colored men are organized, they receive the same rate
of pay as organized white men for the same type of work.
This was specifically emphasized in the case of the building
trades, stationary firemen, teamsters, chauffeurs and longshore-
men. Although there are no colored men in the Brotherhood
of Railway and Steamship Clerks, Freight Handlers, Express
and Station Employees, Negroes are included in labor agree-
ments and decisions of the Railroad Labor Board. Their
grievances are handled by the Clerks’ organization. The only
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class of labor to which Labor Board decisions are not applicable
are the Station Porters (Red Caps) who are excluded from
Railroad employees on a technicality that they work for a
“ gratuity ” rather than a wage.

It was the consensus of opinion that unorganized Negroes
received the same rates of pay as unorganized white men. Mr.
deChabert thought that this was not always true in the case of
unskilled labor, though the instance he mentioned (trackmen on
the New York Central Railroad) is probably due to the fact
that the white men are organized. Colored women in domestic
service by the day receive the same pay as white women.

III. Apprenticeship.

One reason for the lack of colored men in the highly skilled
trades may be found in the fact that a number of unions do not
encourage or train Negro apprentices. Nevertheless, a certain
term of apprenticeship is required before union membership is
granted. This is true specifically, in New York City, in the
case of many building trades, stationary engineers, and tailors,

B. Organization of Colored Workers.

I. Responsiveness to Organization.

Most union officials agreed that there was great initial re-
sistance to be overcome in attempting to organize Negro work-
ers than in the case of white men. This was ascribed largely
to shorter industrial experience, great industrial exploitation
and consequent suspicion and fear on the part of the Negro.
Most union officers also stated that when they had been or-
ganized they were loyal members. Where the practice is to
organize a trade by jobs, practically no difficulty was encoun-
tered in organization of Negroes who were in a union shop.

II. Use of Negroes as Strike-Breakers.

The following organizations mentioned that Negroes had been
used by employers in attempting to break a strike.

1. Building Trades—r1919. Mr. Calloran of the Building

Trades Council said that this caused some hard feeling among
concrete workers and the building trade groups.
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2. Teamsters—I1910. New York City Negroes were used to
break a strike. These same Negroes were organized five or six
years later, however, when “ the soreness had worn off.”

3. Railway and Steamship Clerks, Freight Handlers, Express
and Station Employees. Negroes were used to take the places
of white men during the outlaw strike of 1912, This gave
them seniority preference over the white men whose places
they had taken. .

During the recent shopmen’s strike, Negroes were promoted
and introduced into new positions in order to release men who
might replace the machinists. )

4. Longshoremen. Negroes were used in a number of old
strikes. Recently they were used in the United Fruit Line
Docks, but apparently without success.

5. Waiters. Negroes replaced white waiters during the strike
at Lorber’s Restaurant. They are still employed. Mr. Lehman
(Waiters” Union #1) said that there is a Colored Headwaiters’
Organization on Lenox Avenue which furnishers strike-breakers

to employers.
III. Methods of Organization.
Mixed Locals:

Practically all of the organizations which admitted Negroes
were mixed, i. e,, Negro and White. The only separate Negro
locals encountered were Waiters’ Union #11 of the Hotel and
Restaurant Employes’ International Alliance, a very small or-
ganization of one shop, a carpenters’ local and Longshoremen’s
Union #968, a Brooklyn local of the International Longshore-
men’s Association. It is interesting to note that the latter
organization has recently merged its numerous Colored and
Ttalian locals until they are now practically all mixed. The
officers find that they can “ get better results ” in this manner.

Federal Locals of the American Federation of Labor:

Mr. Hugh Frayne, New York Representative of the Ameri-
can Federation of Labor, has made several attempts to organize
Negroes who, for some reason, were not eligible for member-
ship in existing International Organizations, as Federal Locals
directly affiliated with the American Federation of Labor.
These were not very successful, though Mr. Frayne still does
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not feel that the situation is hopeless.Mr. Robertson of the Rail-
road and Steamship Clerks, Freight Handlers, Express and
Station Employes, whose organization does not accept colored
members, thinks that this is the only possible way to organize
workers who would otherwise be in his organization. He feels,
however, that the Negroes would rather be in the same in-
ternational. .

. Of the unions which Mr. Frayne attempted to form, the
Railway Station Porters and Cleaners Union #16717, American
Federation of Labor (Red Caps) is the only one which remains.
This is by no means in a flourishing condition. The Elevator
Starters and Operators, begun in the same manner, has since
become local #67 of the Elevator Constructors International
Unions and is now a mixed local. When the colored member-
ship is sufficiently large, they will probably form a separate
colored local. It was suggested, however, that their new inter-
national affiliation which is more highly skilled, is “ not keen”
about the colored delegates.

Colored Organizers:

The only unions which employed a paid colored organizer
were the carpenters, elevator operators and seamen. The Ele-
vator Operators and Starters have recently employed a colored
organizer who is * bringing in good reports.” The Eastern and
Gulf Sailors Association employed two Negro organizers last
year, who *didn’t bring in a single name.” However, Mr.
Miller said that this organization was at very low ebb at the time,
white as well as colored, and that he expected to try colored
organizers again.

Of those who didn’t use colored organizers, the Stationary
Firemen, whose organization has Negro organizers in other
cities, said that there weren’t enough colored firemen in New
York City to justify the employment of a paid colored organizer.
Miss Schneidermann, of the Women’s Trade Union League,
who attempted to organize laundresses, said that the colored
women had an inferiority complex and wouldn't give the same
respect and attention to a colored as to a white organizer.
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C. Discrimination,

L In Obtaining Employment.

Since this survey was confined chiefly to union officials, very
little information was obtained on this phase of the situation.
The Teamsters and Longshoremen mentioned that the men
“shape ” together, and presumably, stand equal chance of be-
ing employed. Mr. deChabert, of the Department of Labor,
thought, however, that they were less likely to get work. He
mentioned that in mixed gangs, the proportion of Negroes was
very small. "The Elevator Operators said that when employers
paid high rates, they preferred white men. The Stationary
Foremen thought that employers sometimes request Negroes—
“ they think they can work them harder,—but they can't.”

IL In the Unions.

A large number of unions’ constitutions prescribe no “ dis-
crimination because of race, color or creed.” These include a
large number of the building trades, stationary firemen, team-
sters, longshoremen, ladies’ garment workers, etc. Neverthe-
less, although no discrimination is ostensibly employed, they are
sometimes debarred by the high initiation fees, the apprentice-
ship rules and even more subtly. The compositors, for example,
admit Negroes on the same terms as white men, but they’re
“ not looking for them.”

Negroes in mixed locals are rarely elected to office. A notable
exception in this regard #s the Secretary of the Atlantic and
Gulf Clerks, Stewards and Waiters Union (International Sea-
men’s Union) who is apparently considered a very able, loyal
and efficient officer. Colored delegates to international con-
ventions are more commonly met with. Colored locals will, of
course, have colored officers and colored delegates. However,
in the case of the carpenters’ organization, they are “advised
not to send delegates to the general meetings.”

IIL. Suggestions as to Action.

It is assumed that one of the most practical ways of bettering
the status of Negroes in industry is to extend their organization
in Unions. :
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The above brief survey of the facts makes it clear that while
there are obstacles due to general racial prejudice, the traditions
or practices of unions, and the attitude of Negroes, such obstacles
are not insuperable and have, in some cases, been overcome
by practical work in detail rather than by any amount of general

Table I furnishes a rough map of the sitnation which will
indicate how the problem may be attacked in detail.

‘Where the larger number of Negroes work, and are less well
organized, intensive application may be made by approaching
both the union organization and the Negroes in the particular
industrial group. Any influence, time, special knowledge or
funds which the Urban League has to offer may be concen-
trated at these strategic points.

It is possible that the development and training of Negro or-
ganizers would help.

It is possible that a special central body representing Negro
union locals, with a trained secretariat, would be able to extend
the movement. In establishing any such body, however, care
should be taken to secure the authorization and good will of the
proper union authorities, Mr. Frayne of the American Feder-
ation of Labor should be consulted on this.

Similar central bodies already exist in the form of the United
Hebrew Trades, the Italian Federation of Labor, and the
Women’s Trade Union League. Some derive their support
from affiliated Jocal unioms, others, at least in part, from
interested international unions, and others from individual
contributions.

It will be found that in the case of some unions where Negroes
are not well organized, whites are equally poorly organized as
with the bookkeepers, stenographers and accountants. There
may be poor places to begin work—except in cases where the
organization of Negroes might furnish a key to the situation.

In some cases where no union has jurisdiction, Federal locals
of Negroes may be established. Such locals are affiliated
directly with the American Federation of Labor. In other cases,
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such as private laundresses, dressmakers and servants, organi-
zation will be difficult 4f not impessible,

There is certainly an opportunity here for devoted, patient
and useful service, which will establish a real center of cooper-
ation between the labor movement and the Negroes in New
York. Such work, of course, ought to be continuous, since its
usefulness would grow with experience, under acquaintanceship,
and confidence on the part of all concerned.
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Experrences or Locat UnsioNs wite Necro Mzueezs
(CoNTINUED)

(CQlassified by Broad Occupational Groups as Used in Chapter Five)

CLOTHING AND TEXTILE INDUSTRIES

CLOTHING WORKERS OF AMERICA, AMALGAMATED
Local 11—Children’s Jacket Pressers *—organized in 1915 and
composed of 550 members of whom there are no Negroes.
Initiation fee is $20.65, and yearly dues are $26.00. However,
according to the secretary the local never had a Negro member
because “ Negroes never applied for membership”. Because
the local feels that Negroes should be organized “as workers
rather than as Negro workers ”, it has made no special efforts
to organize or solicit Negro members and contemplates no
such program for the future. Up to this time it bas not par-
ticipated in a strike and, therefore, has had no experience with
Negro workers during strikes.
Local 158—Wholesale Clothing Clerks *—organized 1933 and
posed of 1500 bers of whom 25 are Negroes. Initia-

tion fee is $27.50, and yearly dues are $26.00. In this local
Negroes have been members since its origin, and “ they have
gradually worked into the more skilled groups . The secretary-
treasurer pointed out that the small Negro membership is due
to the fact that there are very few Negro wholesale clothing
clerks. Further, he stated that Negro members are among his
best workers, “ But,” he said, *they are naturally lary and

1Interview with the secretary of the Local—July 24, 1935. (Name
'withheld.) '

* Interview with Harry Led S yTIr » July 30, 995
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unthrifty.” Other remarks were that all workers should be
organized into mixed locals regardless of race or color and that
no special plans should be made to organize any one group of
workers. “ What’s the use of making all those special plans for
Negroes when our workers get along like brothers, Why,
there’s even a Negro on our Executive Board.” The union has
had two strikes, one in 1933 and one in 1935. In both strikes
Negroes were loyal members and participated as fellow union-
ists. “ Working side by side in strikes helps them to get along
better.”

Local 16g—Washable Jacket, Pants and Novelty Workers *—
This Local did not disclose any information. The representa-
tive interviewed merely stated, “ We do not discriminate against
anyone on account of race, color or creed. I have worked along
side Negro workers in some of our shops and have found them
good workers,”

Local 243—Shirt Makers—Pressers “—Organized in 1918 and
composed of 500 members of whom 25 are Negro women.
Initiation fee is $10.50 and dues $31.20 yearly. These 25 have
become members only through being employed in a shop when
the local organized it. “ Negroes were in the first shop we or-
ganized, and we took them in just like anybody else,” the
business agent said. “ We had no difficulty organizing them,
and they work peaceably along with our white workers,” he
remarked further. Although Negroes are supposed to be ad-
mitted to full membership and participation in union activities,
none of them hold offices in the local. “The number is so
small that they cannot elect an officer ”, he unwittingly said after
stating that they did not think in terms of race or act in groups
or cliques. He continued to state that in the strikes held, the
outstanding in Brooklyn in 1935, Negro members remained
loyal to the.union while Negro non-union workers performed
as strike breakers. “ They don’t seem to understand the prin-
ciples of trade unionism ”.

8 Interview with John N. Federiconi, Representative, August 8, 1935. ‘
4 Interview with My, Petilli, Businese Agent, August 6, 1935.
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Local 250—United Neckwear Makers *—organized in 1903 and
composed of 2800 members, 85 of whom are. Negroes. The
initiation fee is. $15.00 and yearly dues are $24.00. ‘'Although
Negroes have been members of this local since its origin, there
bave never been more than 85. 1In its special efforts to organize
Negro workers this union has on several occasions engaged Mr.
Frank Crosswaith, Negro union organizer, to meet with Negro
workers, discuss the advantages of organized labor with them
and propose organization to them. These efforts have given
most favorable and encouraging results according to the officer
interviewed. They plan more of them for the future. -

This officer favors and believes that organization of workers
of the same trade, etc,, into one mixed local offers the best
solution for the race difficulties in organized labor.

In addition to taking active part in the meetings, etc., some
Negro workers hold minor positions in the subsidiary bodies and
in the organizational committee. The local conducted strikes
in 1918 and 1933 in which Negroes participated as fellow union-
ists. The result of this was a further organization of both
white and Negro workers and a lessening of the tension of racial
sentiment.

Local 251—United Neckwear Cutters *—organized in 1897 and
composed of 300 members—no Negroes. The initiation fee is
$50.00, and yearly dues are $36.00. This local has never had
a Negro member. The officer interviewed feels that if Negroes
applied for membership in this union they would be refused by
some method or other—such as an efficiency test. The high
initiation fee, $50.00, is definitely set to discourage Negro work-
ers and young white workers. This union is monopolized by
old, white workers. Should a Negro come to the union with a
transfer card, it is believed that he would be accepted ouly after
a long struggle and a final date for his accep by the
general organization, A. C. W. of A.

.

§ Interview with Louis Fuchs, Manager, July 29, 1935
¢ Interview with Louis Fuchs, Manager, July 29, 1935,
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GARMENT WORKERS’ UNION, INTERNATIONAL LADIES:

Local 1—Cloak and Suit Operators *—organized in 1895 and
composed of 8,000 members. At present, there are no Negroes
in the 8000 membership of this local. Two years ago, one Negro
joined in September, 1933 and dropped out in December, 1933.
His leaving after but four months in the union could not be
explained. “ He just dropped out,” said Mr. Davidoff, office
manager of the local. The intiation fee of this local is not
definitely established but varies with the “ condition” of each
applicant and is determined by a special committee on admission
of new members. However, the yearly dues, $26.00, are pay-
able 50c weekly. Referring back to Negro membership, Mr.
Davidoff said, “ Negroes just don’t take to this kind of work.
‘We would have no objection to taking them if they only applied
for membership. In 1933 Headly came here, applied and
was admitted at once.—And let me tell you again, he was a nice
fellow—gentle, courteous and respectful.”

In the strikes of the I. L. G. W. U. in which this local par-
ticipated and in the shop strikes or stoppages of this local no
Negroes have been involved. “ They could not be involved in
our strikes,” said Mr. Davidoff, “ because they don’t work in
this craft of the industry.”

Local 10—Amalgamated Ladies’ Garment Cutters *—It was not
until after the coming of the N. R. A. that Negroes gained
entrance to this local which was organized in 1884 and which
has at present 8500 members. In 1933, the Negroes applied
for membership and were then admitted without any difficulty.
These, said Mr. Stulzer, were the first to apply for membership.
They have paid in full the initiation fee of $77.00 which is pay-
able quarterly during the first year’s membership and are pay-
ing their weekly dues of 4oc regularly. Also, they are full
fledged members working in this industry. It is his thought
that they do not attempt to learn the trade and that these two
“accidently” learned it while working about some shop as porters

7 Interview with M. Davidoff, Office Manager, August 19, 1935.
8 Interview with Louis Stulzer, Assistant Manager, August 19, 1935.
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or something of that mature. “ Nevertheless,” he said, “ these
two fellows are fine chaps. They know their work and get along
excellently with the other workers.” He stated further that if
any Negroes applied for membership in the future, they would
undoubtedly be warmly welcomed. To illustrate the attitude
of the whites towards Negroes—even though the union had no
Negro members until reuemly—Mr Stulzer points out that on

ions, Frank Cr ith, Negro G 1 Organizer
for I L. G. W, U has been éngaged ta lecture to meetings of
this local. In the many shop strikes or stoppages participated
in by this local, no Negroes have been involved as strike breakers
or as non-union men in open shops; however, the two Negro
members have cooperated in every way as fellow unionists..
Local 17—Infant, Child Coat & Reefer Makers *—This is an-
other old local, having been organized in 1905. Of the 2800
members there are only ten Negroes, This number represents
the greatest number of Negroes ever in this local. Until re-
cently, there were only two or three. The initiation fee, $26.85
to $48.85, and the dues, 35¢ weekly, are reasonably small. The
small Negro membership is accounted for by the fact that no
Negroes or few were employed in the shops organized and few
have applied directly to the union for membership. No efforts
have been made to recruit and organize Negro operators. These
few Negro workers seldom go to meetings and are very in-
active. But, the “ best possible relationship® exists between
them and the white workers., * Before I became secretary,”
stated Miss Weisberg, “ I used to work side by side with a
Negro girl. She was swell, She was so sympathetic and un-
derstanding. I tried to get her to go to the meetings, but she
seldom did. Never to my knowledge has there been any trouble
about discrimination in any of our shops.” No Negroes hold
offices in this local. In the general strikes from time to time—
usually every two years—and in the shop stoppages the Negro
workers have cooperated highly and participated as fellow
unionists.

* Interview with Miss Weisberg, Secretary, August 14, 1935
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Local 20— Waterproof Garment Workers ' — organized in
1910. This local has but one Negro in its membership of 700.
In 1915 Mr, Marsin was a shop manager at the Fulton Coat
Company, 14-16 West 17th Street, New York City. At that
time he brought this Negro worker—a neighbor and friend of
his—to the shop where he learned the trade. He was then ad-
mitted to the union and has worked at the same shop since 19r15.

Mr. Kessler explains that one must be an experienced worker
before membership is granted. This definitely limits the num-
ber who can qualify for membership because practically all shops
are closed now; hence, there is little opportunity for one to get
the required experience.

Apart from the above-mentioned, neither the union nor any

of its members or officials have encouraged Negroes to learn the
trade and join the union. “Since”, said Mr. Kessler, “ we
never had Negroes come to us for membership, we had for-
gotten all about them.” 1In the strike and shop stoppages
Negroes have not been involved. Their lack of experience in
the work prevents them from joining or opposing the union.
Local 23—Shirt Makers»—An interview with the manager-
secretary of this local failed to produce any factual information
on the activity of its Negro members, if there be any. The
attitude of this official indicated that it is very likely that this
local has no Negro members.
Local 25 — Blouse and Waist Makers* — In 1933, when this
local was organized, all the workers in the shops were taken in
as charter members. Among these were several hundred
Negroes. Both the total membership and the Negro member-
ship increased during the one and one-half years of this local’s
existence to 2800 and 400, respectively.

Mr. Moskowitz emphasized the policy of the local to nrake
no difference because of color or race among the workers.

.20 Interview with David Marsin, Manager, and Joe Kessler, Secretary-
Treasurer, August 15, 1935.

11 Interview with Louis Reiss, Manager-Secretary, August 15, 1935.

12 Interview with Max Moskowitz, Manager, August 15, 1935.
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*“ They are treated as. workers and not workers of a certain
color,” he said. Because of this policy no special methods are
used to organize Negro workers as such. There is no Negro
organizer, : .

Negroes—girls for the most part—are very active in the meet-
ing and social activities of the union. There are three on the
Executive Board and about six shop chairladies. On one Negro
worker in this local was bestowed the highest honor which the
local can give. She was a delegate of the local to the annual
International Convention of the I. L. G. W. U. in 1934. Local
25 also sent a mixed delegation to the Negro Labor Conference
in July, 1935, in New York City. Mr. Moskowitz concluded,
“Let me sum up our relationship with the Negro workers in
this union. Speaking as the manager of this union, I say that
Negro workers in factories under control of Local 25 respond
to the call of the union whenever called upon by this organiza-
tion together with the white workers in a disciplined manner.
In our experience we never had trouble during strikes, but
Negro workers would remain loyal to the union while the others
would go out.”

Local 32—Corset & Brassiere Makers *—When officials of this
local could not be reached for an interview, they were contacted
by mail. The answer to this communication was:

“ In reply to your communication of September x1th, I beg to
advise you that the colored membership in our union is ex-
ceptionally small, and we are in no position to fill out the enclosed
blank or supply any other information which would be of help
to you.”

Local 38—Ladies Tailors, Custom Dressmakers,'* etc.—organ-
ized in 1909. “ Negro membership in this local has always been
very small because Negroes are not in this kind of work. They
create no problem with us. Also, the employers won’t hire them,

" 18 Correspondence with Abraham Snyder, M September 11 and
17, 1908,
¢ Interview with J. Jacobs, Secretary, August 26, 1935.
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Most of our members come from shops we eorganize and since
there are usvally very few Negroes in the shops, there are
likewise very few in the Union,” Mr. Jacobs pointed out just
before he disclosed the membership figures for his local. Of the
1200 members there are 12 Negroes. The initiation fee is $3.00
and the dues $20.80 yearly or 40c weekly. Since 1912, there
have been two or three Negro members of the local, and the
present number of Negro membership is the highest ever in at
one time. The local makes no special effort to get Negro mem-~
Bers nor to keep those who are in the local. It feels, said Mr.
Jacobs, that there are so few Negroes in this type of work that
it does not need to consider the Negro worker as a vital factor
in the labor movement. However, these Negroes who are mem-
bers are full-fledged in every respect—receiving the same wages
and working the same number of hours as the white members.
There was a Negro girl shop chairlady in 1934. Mr. Jacobs
does not hold a bright prospect for the Negro worker in the
organized crafts of this kind of work.

Local 40—Belt Makers *—This union is of recent origin, July
1, 1933, and has grown very rapidly. There are only 60 Negroes
in the total membership of 1325, and these are mainly unskilled
and semi-skilled workers—floor werkers and helpers ; however,
the number is increasing and is expected to increase greatly.
Not all of the Negroes who are members come into the union
through the organization of shops. Some came to the union
office and applied for membership. These were granted mem-
bership after proving their efficiency. “ My best members,”
asserted Mr. Schwartz, “ are all the Negroes. They are more
faithful and loyal to the union. Although they are not picket-
ing in our present men’s belt section strike now on, they have
proved to be the best pickets.” They like to picket because
“they know that the union will have to reciprocate by giving
them first preference for the best jobs.” The Negro workers
are moderately active, participating in an ordinary degree in
the meetings. They have not as yet held any offices.

1% Interview with Sam Schwartz, S y-T , August 14, 1935.
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Laocal 60—Dress & Waist Pressers 1*—composed of dress and
waist pressers who separated from Local 35 in August, 1933.
It was at that time that Negroes came into Local 60 in great
numbers, especially just after the great general strike of the
garment workers in 1933. Then, the initiation fee was low,
$10.00, and within the reach of the workers. Now it has been
put up to $75.00 “ to keep the union from growing out of pro-
portion to the work available and to protect those members
now in the union.”

The nnion has a total membership of 4500 of whom 700 are
Negroes, Practically all of these 700 are girls and women.
From this Negro membership there is but one Negro officer, a
member of the Execntive Board. At the same time he holds the
office of sergeant-at-arms, “a high office in this union.”

Mr, Wasilesvsky told of an * srrangement for the convenience
of the Harlem Negro members.® Very often the ® Harlem
district * meets up at the Renaissance Casino at 138th Street and
7th Avenue. The purpose of these meetings is to select the
Negro Execative Board member—* We allow them one mem-
ber for the Executive Board “—and to register any complaints
or grievances arising among the warkers or between the workers
and employers. So far, he said, he bas received no complaints
of discrimination of workers or ill harmony among them.
Local 60—White Goods W V—_organized in 1909. " Be-
cause no record is kept as to the nationality or color of the
members, it was estimated that there were 1,000 Negroes out
of 12,000 total members. “ They have really taken full advant-
age of their opportunity.”

Miss Shapiro said that, if the labor movement is to be suc-
cessful, all workers regardless of race, etc., should be organized.
* Since they are doing the sume work under the same conditions,
they should be organized together,” she remarked. While no
wery special program is offered for Negro workers, they are

18 Interview with J. Wasilevsky, Chai S ber 13, 198S-
-vmmmmmhbnms
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continuously encouraged to join the union and to take active
part in its activities.

At first, according to Miss Shapiro, Negro girls are slow about
attending the meetings, business and social, and taking advant-
age of the other opportunities, but as they realize that they are
“ really welcome and wanted in the union,” they begin to develop
into “A-1"” members. Now, there are five shop chairladies—
and all of these are in shops where the whites outnumber the
Negroes. Also, Negro girls are taking advantage of the classes
offered by the union school for its workers.

She pointed out, further, that the Negro girls are going more
and more into the more skilled and better paid craft in the
union, viz., the number of operators is increasing, number of
examiners increasing and number of pressers decreasing.

There are always single shop strikes. In these Negro girls
who are members of the union stick to the union. Some Negro
girls without union affiliations often work as strike breakers.
Attempts, with little success, are made to organize them. How-
ever, there are also many white girl strike breakers who cannot
be organized.

Local 64—Button Hole Makers *—organized in 1919. This is
a very small local, having a membership of only 50. There are
no Negroes “ merely because Negroes do not work in this craft.”

Local 66— Bonnaz, Singer & Hand Embroiderers, Tuckers,
Stitchers and Pleaters ™ — organized in 1913. According to
Nathan Riesel, before the coming of the N. R. A. there were a
very few Negroes in this local—about three or four. Then,
Negro workers, like all others, realized the advantages of
unionization in getting better working conditions and pay; con-
sequently, they made application in greater numbers for member-
ship. On several occasions, Mr. Frank Crosswaith (Negro),
general organizer for the I. L. G. W. U., was used to address
groups of Negro and white workers, Such efforts increased the

18 Interview with I. Schiffman, Manager, August 15, 1935.
0 Intecview with Nathan Ricsel, Business Representative, August 13
1935.
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Negro membership to approximately 100, which is yet a very
small percentage of the total membership, approximately 3200.
All of these Negro workers are full fledged members, working
mainly as floor worke.rs, finishers, stitchers, and pleaters. There
are few Negroes in the lughest paymg crafts, tuckers and
embroiderers.

One Negro girl is a shop chaxrlady. The other workers are

not so active and do not attend the meetings regularly. Mr:
Riesel gave several accounts of his experience with Negro
workers. “In one shop,” he says, “ There was a hell of a
fight. The employers did not want the Negro and white work-
ers sitting side by side and threatened to fire the Negro workers.
The local called a shop strike in which all of the workers joined
and the employers were forced to stop their discriminatory prac-
tices.” He pointed out further that he believes that a great deal
of the ill-feeling and racial discrimination is caused by the dif-
ference in efficiency of the workers. On that point he said,
“You must admit and face the fact that the average Negro
worker is not as efficient as the average white worker. Of course,
that is explained by the fact that Negro workers in this trade
have had far less experience than the white workers. I sin-
cerely believe that with the development of equal efficiency of
workers, racial sentiment will subside.” Continuing, he said,
“The Negro worker must become industrially inclined. He
must drop altogether that attitude that she is made to do the
rough work and that ‘ if she (a white woman) gets $25 a week,
$18 will be enough for me’ ®  All efforts are directed to develop
these desired attitudes on the part of the Negro worker.
Local 82 — Examiners and Bushlers ® — organized in 1917.
There never was a Negro member in this local which has at
present 400 members. The manager-secretary stated that no
Negro ever applied for membership, that the local had organ-
ized no shop in which Negroes worked and that it made no
effort to organize any other Negro workers “ because there was
no necessity to do so.”

 [nterview with Mr. Rosenblatt, M. St Y, August 15, 1935.
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Local 89— Italia Dress and Waist Makers ® — organized in
1919. Of the 43,000 members of this local, the largest in the
L L. G. W. U, there are na Negroes. Its manager explained,
“In this trade there are many, many Italians, many of whom
speak no English. To take care of this situation we have found
it advisable to organize a special local for Italian workers,”
Membership in this local is definitely denied to all other racial
groups.
Local 102—Cloak & Dress Drivers & Helpers ®—organized in
1933. Of the 1500 members of this union there are 500
Negroes —a high percentage; however, Negroes are not too
active in the organization. Although they pay their dues regu-
larly when they are working, they do not attend the meetings
as they should. There is but one Negro, member of the Exe-
cutive Board, who holds any position in the union. The
secretary stated, “ The policies of this local regarding Negro
membership are the same as those of our parent organization,
the I. L. G. W. U. You will recall that in 1934 it held its
convention in Chicago. I was a delegate to this convention.
Well, it so happened that the hotel in which it met at first
refused to allow the Negro delegates to ride in the front pas-
senger elevators but insisted that they use the rear freight
elevators. Without losing any time, the convention voted to
move — at a great expense —to another hotel where no such
ridiculous thing was even thought of. I am happy to have cast
an affirmative vote for that move.” He concluded, *“ We are
not Communist by any means, but we are socialistic in our
views because we feel the brotherhood of men. Negro youth
can do a lot for the labor union once they are organized and
taught the principle of trade unionism. That is our present
program.”

There have been several strikes against discriminatory prac-
tices and firing of Negro men for no reason. Each resulted in
the reinstatement of the workers with pay for the time lost and

2 Interview with Luigi Antonini, Manager, August 20, 1035.
2 Interview with Nat Wallace, Secretary, August 13, 1935.
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in the creation of a better attitude on the part of both workers
and employers.

Local 132—Button & Novelty Workers ®—organized in 1933.
Mr. Feldman estimated that there are 50 Negroes in this mem-
bership of 450. These workers are experienced button makers
and enjoy full memberships in the local. They are becoming
more popular in the local because * they become the best mem-
bers once they are convinced that the labor union can help them.”
“The Negro workers,” said Mr. Feldman, *are more active
than the white workers. They never refuse their duty and do
what they are supposed to do in the shops and in the meetings.”
The relationship between the white workers and Negro workers
is most friendly and brotherly. Although the Negro workers
are in minority in all the shops, there are two Negro shop
chairladies and one Negro shop chairman. Almost weekly
there are individual shop strikes for this local. In these the
Negro workers picket just as the other workers. None of these
strikes have been called because of discriminatory practices in
the shops. They have all been for purposes of organization
of the shop or for demands to improve working conditions and
better pay.

Local 142 — Ladies' Neckwear Workers  — Remarks of Mr.
Tuvim indicate that Negroes are quite active in his local. Of
the 2750 members, 375 (approximately) are Negroes. About
75% of the Negroes work as pressers. The other crafts—into
which they are gradually shifting—are cutters, operators, hand-
sewers, trimmers, guage runners and fringers. “ They are very
slow abont changing,” he says, “ because they feel more secure
nspressersandm;fmdtotakethechmmvolvedma
change.” Mostofthequoworkersenmﬂmumonas
pressers,

Much is being done for ail the workers in the union. Among
these activities are classes and discussion groups held both at

 Interview with Martin Feldman, Manager, August 15, 1935.
 Inteeview with Joseph Tuvim, Manager, August 14, 1935.
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the meeting place of local 142 and at the Rand School of Social
Science and the Brookwood Labor College. Negroes are mem-
bers of all of these groups and classes. In fact, the leader of
one of these group discussions on trade-unionism is Mr. Frank
Crosswaith, the Negro general organizer for the I. L. G. W, U.
In addition to being members of the classes, etc., Negroes par-
ticipate on other business and organizational committees. There
are three Negro Girls on the Executive Board. Several Negro
girls serve as chairladies for many of the shops.

There are at all times a few or at least one shop strike—
either for purposes of organizing the shop or to improve work-
ing conditions and pay. In these the Negro workers demon-
strate their loyalty to the union by their untiring service as
pickets. “Yes,” concluded Mr, Tuvim, “they are hard and
stubborn at the beginning, but make the best type of union
members once they know what it is all about.”

Local 177 **—Ladies Garment Alteration Workers——organized
in 1934. Membership in this union is made of women’s cloth-
ing alteration workers who are employed in the stores of the
downtown section of Manhattan. It was reported that in these
no Negroes were employed, hence, the absence of Negroes among
the 100 members. The secretary feels, however, that Negroes
would have no difficulty in obtaining membership if they applied.

GARMENT WORKERS OF AMERICA, UNITED: A general organizer
of this union was interviewed.** Only after persuasion did he
make a statement of three of the New York locals. Local 3—
Tailors—coat makers, Local 8—Tailors—pants makers and
Local 178—Tailors—overall makers. His remarks were: “1
will cooperate with you as far as I see fit; that is, as far as what
you ask relates to the Negro worker. We have no Negroes in
these three locals; therefore, any other information about the
local will not be of any benefit to you, as far as I see.” Pressing
him to state why there were no Negro members or what experi-

2 Interview with Miss Gallack, Secretary, September 24, 1935.
20 Interview with E, Kauf General Orgaaizer, S ber 17, 1935
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ence the locals had with Negro workers, the interviewer. could
get no more than-the reply, “ Oh, we do not bar. them from the
union; they do not apply; our dues are very nominal and the
initiation fee is nothing prohibitive.”

“I am a union man for. forty-five years. - Since I've been
general organizer for the U. G. W. A,, I've been all through the
South. That’s where there are many colored people working
in this industry, and they are union members, too.” Also, he
stated that he did not know of any Negro member of the New
York locals of the United Garment Workers. Apparently the
100 members reported by Reid * in 1930 had all discontinued
membership, and no new ones had joined. It is probable, too,
that the majority of the Negro workers turned to the more
friendly Amalgamated Clothing Workers of Ameirca and the
International Ladies Garment Workers Union.

HATTERS, CAP & MILLINER WORKERS' INTERNATIONAL UNION,
UNITED:
Local 7— United Hat Trimmers.® The secretary said, “As
far as I know there are no colored people working in the men’s
hat trimming branches of this industry. I'm sure that you will
find many of them in the millinery workers’ branch, though.”
She then pointed out that since there are no Negro workers
in that branch of the work, Local 7 had no Negro members.
The total membership of the local, which was organized in
1909, is 9oo. Its initiation fee is $5.00 and dues 2% of wages.
Local 8 ®*—Men’s Felt Hat Workers—organized in 1854—736
members—no Negroes. Its initiation fee is $25.00 and dues
3% of carning. When pressed to give his opinion on why there
were no Negroes in the union, the secretary-treasurer would say
no more than, * This work is too arduous for Negroes, I guess.”
Local 24— Millinery Workers * — organized in 1910. Mr.
Nathaniel Spector, Manager, made a few remarks. “ Negroes

o Ira DeA. Reid, op. cit, p. M
™ Interview with Minnie Teitelb S Y, S ber 30, 1935
 Interview with Louis Africk, S ¥-Tr ) S ber 13, 1935

 Interview with Nathaniel Spector, Manager, September 14, 1935.
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first entered this union about fifteen years ago (1920),” he said.
“ Just what started them I don’t know, but I suppose that’s when
they first got interested.” The work under the jurisdiction of
this local covers several crafts, among which are cutters, mil-
liners and trimmers. AH of the 200 Negro members of the
local are trimmers—the least skilled workers,

The total membership of the local is 12,000. Initiation fee
varies from $10.00 to $50.00, depending on the craft, and the
dues are $26.00 yearly for men and $20.00 yearly for women,
payable 50c and goc per week respectively.

The local has no special programs in regard to Negro work-
ers. Those who are members either applied directly to the office
for membership or joined when the union organized the shop in
which they were working at the time. According to Mr. Spector
they are very poor mentbers—few of them ever attending the
meetings. There are no Negro officers of the union “ because
there are so few Negro members ”, Mr. Spector said. He also
asserted that the union “ does not bar or make it uncomfortable
for any of its members and that the white and Negro members
of Local 24 get along well, but, nevertheless, Negro members
do not take an active interest.

The local has had two general strikes, 1919 and 1930. In the
strike of 1919, no Negroes were involved; in the 1930 strike
they participated as fellow unionists. At all times there are
individual shop strikes. Very few Negroes have been involved
in these.

Local 42—Millinery Blockers ®—organized in 1916. Of the
300 members, 100 are Negroes—the largest number ever to
hold membership at the same time. “As we find them in the
shops, we take them in,” continued Mr. Goldman. * These are
all expert millinery blockers, are full members and are all em-
ployed at present.” The initiation fee is $75.00 when one ap-
plies for membership or $35.00 when one comes in a group or
shop organization. Both fees are payable in installments.
Dues are Soc weekly. Negro workers on the whole are not

8 Interview with Max Gold: S y-M August 21, 1935.
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very active in this local: the “ more intelligent * ones are niore
active. Some serve as voluntary orgamizers on the organiza-
tional committees. Not any of them, however, hold official
positions in the local.

There are at all times various shop strikes in which Negroes
are involved. Some are called to organize the shop, some to
demand better pay and working conditions, and some to protest
discriminatory practices on the part of the employers. Mr.
Goldman pointed out a specific case of the last. At the Abbott
Millinery Shop, which was located on 3oth Street, but which is
now out of business, two Negroes who were employed there
were discriminated against in hours and wages, obviously be-
cause they were Negroes. The union protested by a shop
strike, “The funny thing about it,” said Mr, Goldman, * was
that eight or ten other Negroes tried to break the strike” This
incident, of course, lessened the confidence of the other union
men in the Negro as & good union member.

Mr. Goldman also told of an experience of local 24. At the
time it was attempting to organize the workers at Kartigamo
Company, Broadway mear 8th Street, over 100 Negroes were
employed there. “ The men were willing to take a chance and
puuciputemthesu'ﬂ(e,butthewomenwereveryrelumnt.
We had to get Mr. Frank Crosswaith, Negro general organizer
of the I. L. G/ W. U, to talk to them and on several occasions
sent a committee of Negroes from Crosswaith’s office to encour-
age them. Baut, as I said before, we have no trouble with the
more intelligent Negroes.”

TAILOR'S UNION OF AMERICA, YOURNRYMEN : ® This union has
but one New York local, Local 1—Journeymen Tailors; there-
fore, the situation in this local is the sole representation of the
union’s relationship to Negro members and Negro workers in
this city. A representative furnished the necessary information.
This is another very old local, having been organized since 1883,
In it Negro membership has always been negligible. Even at
the present, there are only 3 Negro workers in the total member-

2 Interview with A. Hoffman, Representative, August 26, 1035
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ship of 1500. “And we have a hell of a time keeping those
three,” said Mr. Hoffman, “ in spite of our left wing policy of
protecting especially our Negro workers. In the ranks of our
workers, there exists much chauvinism and we have 2 hell of a
time combating it.” Here and there when a shop is organized,
a Negro worker may be employed. If so, he or she is taken
into membership. No Negroes have ever come into this local,
as far as Mr. Hoffman remembers, through direct application.
They have all been contacted personmally by the organizers.
Although there are only three Negro members, one is on the
shop committee at Bergman & Levy, 301 West 36th Street.
“In this shop,” continued Mr. Hoffman, “ we had quite some
trouble with two Italian women who were always bickering with
the Negro girl. Italian women are most backward and their
views are limited. We had to threaten to discharge them from
the union before they become peaceable and worked with the
Negro girl.” In this same shop a strike was declared to get
a dollar raise in the wages of the Negro worker, to bring her
wages up to the union scale. The union won the strike. Mr.
Hoffman remarked further that if more Negroes applied for
membership directly to the union, their membership would be
gladly accepted. “ That is the only way,” he said, “ because the
employers will not hire them as tailors but are willing to take
them as porters or errand boys, etc. At present we are making
plans to organize all the pressers in our industry. There are
many Negroes among them. Also, in order to keep up with
the Negro situation in labor, we send delegates to all of the
special Negro Labor conferences, mass meeting, etc. We think
that a lot can be done in the future through the organization
of the Negro workers,”

TEXTILE WORKERS OF AMERICA, UNITED: * Local 2440—Textile
Trimmers—of this union was contacted. During the interview
the chairman of the local read from the constitution the follow-
ing statement from Article X1I—Local Unions—Section 1:

# Interview with Jack Zuiberg, Chairman, August 6, 1935.
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“Textile workers in any depa.rtment or federation of the
textile industry may become members of the United Textile
‘Workers of Amencn by the payment to the departmental organi-
zahon of the required initiation fee, which includes first month’s
tax.”

Then he said, “ Everything is done by our Execuhve Board.
I will present the matter to them, if you'll just say what you
want, and we will then mail you a statement. But, I'll say this
much. We don’t make any difference with our workers whether
they are black, white, red or even green. You'll hear from us.”
But, no such statement was issued. It is generally known, how-
ever, that the United Textile Workers of America and its Jocals
are of an extremly “ conservative policy ”. It does not believe
in mixed locals; therefore, it is probable that it has no Negro
members in New York., Ten years ago it had no Negro
members in the United States according to a statement by its
president, Thomas M. McMahon, on January 27, 1926.%

TRANSPORTATION AND COMMUNICATION

CONDUCTORS, ORDER OF RAILWAY **—organized in 1868. This
is one of the unions which excludes Negroes by a constitutional
provision, When no information was obtained from the New
York office, a communication was sent to the National office in
Cedar Rapids, Jowa. An answer was returned with the excerpt
from the statutes of the Order in regard to membership quali-
fications: “ Sec. 19, Statutes, Any white men shall be eligible
under the following canditions, . . . etc.”

ENGINERRS' BENEFICIAL ASSOCIATION, MARINE*-—Local 33.
Pointing out that, by constitution, membership of this union
was limited to Federal licensed marine engineers or comenis-
sioned engineering officers of the United States Navy, Mr.
Korb said, *I don't believe there are any Negro licensed

3¢Ira DeA. Reid, op. cil, p. 81.

8 Correspondence with National Office, Order of Railway Conductors,
November 6, 1035

® Interview with Mr. Korb, Assistant Secretary, October 2, 1935.
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engineers or commissioned engineers of the United States Navy.
Although we have no bar against Negroes as the Masters, Mates
‘and Pilots of America has, I believe that there are no Negro
members of this union—if there should be any Negroes who
can qualify—because the work under our jurisdiction is coast-
wide and takes the members into the Southern ports—and you
‘know the attitude toward skilled Negro workers in them. It
has never had a Negro member.”

Local 33 of ‘this independent union not affiliated with the
A. F. of L. was organized in 1895. At present it has a total
‘membership of 840, none of whom are Negroes. 1Its initiation
fee is $25.00, payable in installments, and its dues are $18.00
yearly, payable quarterly.

In 1929 Local 33 participated in a general marine strike. In
relation to its activities no Negroes were involved.

FIREMAN AND ENGINEERS, BROTHERHOOD OF LOCOMOTIVE—an-
other union excluding Negroes by constitutional provision.
Communication with Albert Phillips, General Secretary-Treas-
urer, brought forth the following statement:

“1 am afraid that the questionnaire which you enclosed could
not consistently be completed by this organization. You will
understand that our membership consists only of engineers,
firemen, hostlers, and hostlers’ helpers, working on the rail-
roads, and colored men are not eligible for membership in our
Brotherhood. .

LICENSED OFFICERS OF UNITED STATES OF AMERICA, UNITED *—
The New York Division was set up when the Union was or-
ganized in June, 1933: At present it has 1300 members, none
of whom are Negroes. Its initiation fee is $10.00 and dues
$18.00 yearly. A four-year apprenticeship is required for
membership. A representative of the union remarked, * Un-
fortunately, it so happens that there are no Negroes in this

37 Spero, S. D, & Harris, A. L., 0p. cit., p. 22.

33 Correspondence with Albert Phillips, Brotherhood of Locomotive
Firemen and Engineers, November 11, 1935.

® Interview with Mr. Miller, Representative, September 26, 1935.
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profession. I know of no Negro.captain, mate, pilot or engineer
who could qualify for membership. “We bar no one, but any-
one holding the certificate from the United States Steamboat
Inspection Service is eligible,”

LONGSBOREMEN 8 AESOCIATION, INTERNATIONAL :

Local 895— General Longshore Workers -~ Mr. Hussey,
Secretary, said, * I've been working with colored fellows in this
union for twenty years, and I'm here to say now they are fine
fellows.” Organized in July, 1915, Local 895 has at present 200
members, 20 of whom are Negroes, Its initiation fee is $12.00
and dues $12.00, payable $1.00 monthly. Negroes have been
members of the local since its organization in 1915. None,
however, have been officers of the local.

In strikes the Negro members of the union participated as
“100% * fellow unionists. Unorganized Negroes worked as
scabs. Mr. Hussey mentioned the experience of some of the
other locals of the I. L. A., saying that the steamship companies
employed * professional strike breakers” from Harlem and
from the South. He said that although such activity does breed
race hatred, it did not affect his local.

Local 933—Tugboat Workers *—It was organized in 1933; it
has at present 560 members, 10 of whom are Negroes; the
initiation fee is $8.00 and the dues $12.00 yearly or $1.00
monthly. Negroes have been members of the local since it was
organized in 1933. Although they pay the same initiation fee
and dues, they do not get the same wages because they are not
skilled workers — deck hands, seamen, pilots, etc. They are
firemen, cooks and general helpers. They were merely included
when the tug-boat workers organized in 1933. However,
Negroes are considered as full members of the local. There
are no Negro officers in the local. The local has had no strikes
since its origin.

4 Iuterview with Mr, Hussey, Secretary, October 1, 1935
« Intcvxew with Mr. Del S ber 12, 1935,
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Local 1124 — General Cargo Workers 4 — This local union is
one of the “ most reasonable ” in the International Longshore-
men’s Association. As compared to the checkers’ local’s initia-
tion fee of $500.00, this local required only one fiftieth or $10.00.
Yearly dues are $12.00 payable $1.00 monthly. Of the 6oo
members there are 12 Negroes, some of whom have been mem-
bers since the organization of the local. The Negro member-
ship has always been small and approximately the same through-
out the years since 1919. As there are several Negro locals,
this one makes no special effort to organize Negro workers;
however, when they are encountered by organizers on the piers,
they are invited to join. Usually, they go into the union gladly
and without any protests. Mr. Porto said, “ When they are
union men, they are good; but, when they are not, they are
terrible.” In the many individual strikes and stoppages “the
Negro union men were sympathetic and left their jobs just as
other workers.” “ But,” said Mr. Porto, “ we catch hell from
the unorganized Negroes—the strike breakers. There are com-
panies which bring them in from other sections of the country
just for that purpose. When the strike is over and their hell
done, they Ieave the city for some other section on strike. When
we rid ourselves of these, a lot can be gotten through strikes.”
“Why not organize them?”, the interviewer asked. “ They
just can’t be organized,” he replied. * That bunch is not inter-
ested in the union.”

Local 1171—Coopers & Cargo Repairmen.®* Mr. B. McMahan,
President, has been a member of the local since its organiza-
tion in 1880. In 1928, the Coopers and Cargo Repairmen’s
local affiliated with the I. L. A. Mr. McMahan remarked:
“At one time, this was a real occupation. There was great need
for our men when goods were shipped in barrels. Now, with
improved shipping methods, there is only need for anyone who
can nail a few boards together in repairing crates and the like.
We realized long ago that we all got to live and let live, so we

4 Interview with Tony Porto, Secretary, August 13, 1935.
4 Interview with B, McMahan, President, September 26, 1935.
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took in a Negro worker in 1920. And, this fellow, Louis, who
lives up there in Harlem somewhere, is a real mechanic—a
cooper from the old school. He can really make ’em and
break 'em.”

The total membership is 350—1 Negro. The one and only
Negro member holds no office in the union. To be classified
as a cooper, one must have at sometime served an apprentice-
ship of 5 years. The general cargo repairmen need no appren-
ticeship. The initiation fee, payable in installments, is Twenty-
five (25) dollars and the dues $16 yearly payable $4 quarterly.
Local 1258—Coastwise Longshoremen *—Local 1258 is a re-
cent organization — July 14th, 1934 — of Coastwise longshore-
men. It has at present 1900 members, 500 of whom are
Negroes. Its initiation fee is $25.00, payable in one install-
ment before membership is granted; dues are $12.00 yearly or
$1.00 monthly. Negroes, having joined the local through its
organization of workers on the piers have been members since
its inception ; nevertheless, there are no Negro officers.

RAILROAD TRAINMEN, BROTHERHOOD OF: The position of this
one of the “Big Four” railroad unions in regard to Negro
membership is clearly shown by the reply to a letter sent to the
Grand Lodge in Cleveland, Ohio, when the New York repre-
sentative insisted that all information regarding the union is
issued through that office,

“ This will acknowledge receipt of your letter of November
6th, attaching a form captioned “ LABOR UNION SURVEY—NEW
YORK cITY ”, which has to do with data in connection with em-
ployment of negroes.

You will please be informed that this organization does not
admit men of that race. Therefore, it would be useless to
attempt to give you any information in connection with their
performance of labor.

Yours truly,”
4 Interview with Peter J. Huseey, Representative, October 1, 1935.
o with G. W. Anderson, G I S y and Treas-

urer, B rhood of Railroad Trai N ber 11, 1035.
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SEAMEN’S UNION OF AMERICA, INTERNATIONAL :

Boatmen’s Local Union “—This local was organized in 1933
and affiliated with the I. S. U. of A.in 1934. At present it has
a total membership of 1400 of whom 30 are Negroes. For
membership it requires no apprenticeship: any boatman who
accepts the constitution of the I, S. U. of A. is eligible for mem-
bership. The initiation fee is $2.00 and the dues $12.00 yearly
or $1.00 monthly.

Mr. Wall, secretary, commented, “ With us, there is never a
question about color or creed or anything; as we would go on
the boats or meet the workers on the boats, we invited and
accepted all into the union from its very beginning; we have
made no special efforts to help any one group or to bar any
one group.” However, Negroes do not hold any offices in
the union.

This union has had one strike in June 193¢—on the O’Brien
and Goodwyn-Gallagher Lines. In it Negro members proved
great loyalty and participated only as fellow unionists.

Firemen’s Union, Marine *—Negroes were members of this
union since its origin in 1892. Their number has been gradu-
ally decreasing. At present there are 3,000 of the 12,000 total
membership. For membership an apprenticeship of one half
year must be served. The initiation fee is $5.00 and the dues
$12.00 yearly or $1.00 monthly. By the constitution of the
union, membership is limited to male unlicensed firemen, oilers,
or water tenders. Practically all of the Negro members, as
others, have joined the union through its organizational activity
among the ship crews. While Negroes have been enjoying full
membership, that is enjoying the increased wages and shorter
working hours, they have never held offices in the union.

The Marine Firemen’s union has conducted two general
strikes—in 1914 and 1g21—both for organizational purposes
and for getting better working conditions. Also, there have
been many individual ship or company strikes. There never
were Negro strike breakers.

48 Interview with M. Wall, Secretary, September 26, 1%5-

47 Interview with Mr. Thonipson, Keeper of Records, Sep 26, 1935.




APPENDIX IV 329

Mr, Thompson, record keeper, asserted, “ Negroes don’t take
to the sea any more. They like night life more now. We used
to have many thousands of Negro workers—most West Indians
—but now we only have about 3,000, Most of the coal-burners
use Negro crews and the oil-burners white crews, but sometimes
you find the opposite. The greatest competitors of the Negroes
now are the Filipinos; they cut in on both Negro and white
workers.”

SHIPPING CLERKS, LADIES’ APPAREL, LOCAL 19953 A.F.oF L.®—
Negroes in this union—400 Negroes out of the total member-
ship of 1000— were extraordinarily well represented. The
president, secretary-treasurer and chairman of both the Finance
Committee and Organizational Committee are Negroes; there
are five Negroes on the Executive Board of seventeen members
—three of whom were elected from the membership and the
other two, officers of the union, are ex-officio members. * The
finest possible spirit exists among us. As officers of the union,
we pet the best of cooperation and respect from other officers
and members. There has never been displayed any feeling or
racial antagonism.® This local is the result of an amalgama-
tion of two independent groups of workers—one a Negro group
from Harlem and the other a white group from lower Man-
hattan. The work of these men was mainly the transportation
of goods through the garment district of Manhattan and the
shipping of the manufactured products to distributors over all
of the country. Since most of the transportation work is done
by the use of push carts rather than trucks, the workers have
been generally called * push boys.” Continuous effort to get a
charter from the International Ladies Garment Workers’ Union
failed; consequently, the groups applied for and obtained a
charter from the A. F. of L. Under this charter they have
worked together in the manner explained by Mr. Harrigan.
“'We are making great progress and expect to continue in the
future® Of very great significance among the activities of the
union was the strike of August 26-September 11th, 1935 called

& Interview with L. E. Harri S v: T , August 13, 1035,
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by the above union® The union was demanding from the
employers’ associations of the garment industry covered by this
local a minimum wage of $23.00 weekly and a maximum work-
ing week of 35 hours. After three weeks of strike activity the
union and the associations came to an agreement establishing a
minimum wage of $15.00 weekly and a working week of a
maximum of 44 hours. Although these terms were below the
demands of the union, Mr. Harrigan stated that the strike was a
“ great success because it at least proved the power of the union
to call and manage a strike.” Also it gave the union recognition
to deal through collective bargaining with the employers’ asso-
ciations. Another accomplishment was the increase in member-
ship. By the end of the strike the total membership had in-
creased from 1,000 to 4,000 and the Negro membership from
400 to 1900. '

Mr. Harrigan asserted that the employers’ associations used
the fact that Local 19953 had several Negro officers, President,
Secretary-Treasurer and several Executive Board members, to
try to prevent recognition of the union. “ Of course, they didn’t
say that openly,” he remarked. Making a few other remarks,
Mr, Harrigan stated, “ We got good cooperation from the Inter-
national Ladies Garment Workers Union. The daily papers
told of that. But, local 102 of the I. L. G. W. U.—the truck-
men and drivers—actually scabbed on us although they promised
to help us out.” Continuing, he said, “ The colored and white
members of the union worked together wholeheartedly. The
colored members worked harder because they know that this is
their industry and they had to fight for it. The white members
of this local are only using it as a means to getting to higher
positions in the garment industry.”

TAXI CHAUFFERS’ UNION 19795 %*—Prior to October, 1934, the
Taxi Chauffers of New York City were organized into a union
under the name of Taxi-Drivers Union of Greater New York.

® Interview with L. E. Harrigan, Secretary-Treasurer, October 25, 1935.
60 Interview with Jack Butler, Special Harlem Organizer, August 3o,
1935.
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Because of Communistic activities in this organization, it fell in
the bad grace of the A. F. of L. Subsequently, it dissolved.
In October, 1934 the A. F. of L. granted a charter to the above
pamed union. ‘The constitution states that: “ The membership
of this union shall be composed of and restricted to competent
licensed taxi chauffeurs over the age of twenty-one years, re-
gardless of race, color, creed, or sex.” Stated Mr. Butler, “ No
real effective union can exist until all discrimination is com-
pletely abolished. In our case, we know that plain common
sense compels the two groups to organize. I am not trying to
make anyone believe that we joined because it is of our love or
benevolent feeling which prompted us. It is a sound economic
and business reason.” Continuing, he stated that he finds Negro
workers hard to organize. “ They are very suspicious and don’t
realize that they’ve got to fight for their rights. The greatest
obstacle they put before me is their indifferent attitude. Very
often I am pushed away with their usual remark: ‘Aw, what
the hell! I'm doing pretty good now. You fellows don’t mean
what you say, anyway.’ ”

Mr. Butler further stated that because there was no way of
telling the race or nationality of the members from their record
card in the office, he could merely estimate that there were about
fifty (50) Negro members. The total membership of the Union
was not disclosed. The initiation fee is $2.00 and the dues
$12.00 yearly or 25 cents weekly. Although Negroes have beea
members since the inception of the local, they have not yet be-
gun to take an active part in it. Said Mr. Butler, * They are
very inactive; they do not attend the meetings and it seems that
they pay their dues just because they couldn’t work if they
dida't.” .

Since the Charter was granted, this local has had one strike
~—The Marshall Garage Strike, February to April 1935, which
was called to get union recognition. * It’s too bad,” remarked
Mr. Butler, “ that 99% of the scabs on this strike were Negroes.
They couldn’t realize that they were cutting their own throats
because it is only in the non-union garages that they are dis-
criminated against.” * But® he reflected, “ they thought they



332 APPENDIX IV

had good reason to scab because they felt that they were being
discriminated against.” In spite of this activity the union won
the strike and. has overlooked the incident by continuing to keep
the Negro members and to encourage them into great union
activities. Now they are much more active as union members
and are enjoying the full advantages of union protection. The
greatest number of the Negroes are employed through the
Marshall garage, 6oth St. and 11th Avenue. The Terminal
Company definitely does not hire Negroes as taxi chauffeurs and
the Parmelee Company has set up a special garage at 140th
Street and Fifth Avenue for its Negro employees. Both of
these companies are yet unorganized. “ That Parmelee Com-
pany definitely discriminates against the Negro hack-drivers is
a fact. Besides putting them all at that 140th Street garage,
it has painted the cabs the colored chauffeurs drive a different
color. 1t is the present program of the union in regard to Negro
members to organize the Parmelee garage at 140th Street and
to wipe out any tracts of discrimination and rough treatment.”

TEAMSTERS AND CHAUFFEURS, INTERNATIONAL BROTHERROOD OF':

Local 138—Furniture and Bakery Supply Drivers *—organized
in 1910 and composed of 1200 members of whom 300 are
Negroes. The union officials boast of the fact that 25% of its
membership is Negro. The joining fee is $50.00, but since it
is payable in installments arranged “ by the discretion of the offi-
cials,” poor workers are able to join; hence, the large Negro
membership (they say).

New members are admitted upon the recommendation of old
members in good standing. “ Some white workers even recom-
mend their Negro friends and vice versa,” asserted the business
agent.

Every working day there is at least one minor strike in some
small shop. In these strikes, Negroes participate as fellow
unionists. As a result the workers get along together, and

S Interview with Samuel Schoor, Business Agent, William Goldis,
President, and William Maynard, Negro shop chairman, July 3o, 1935.
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some unorganized workers in open-shops get reeemmendations
for union membership. = -

: Mr. Maynard. stated that in the years of his expenenoe, he
found no discriminatory practices in the union. He said that
the Negro members take active parts in all meetings and other
affairs concerning the members, The shop in which he is shop
chairman has .over 66% white members,

Local 167 — Poultry Drivers ® — organized in 1913 and com-
posed of 500 members of whom 10 are Negroes. Officials of
this local merely declared that the Negro members were “ten
of the finest in character in the union.” ' Some Negroes have
been members since the origin of the local and have ® shared
sympathetically ” all the difficulties which the union faces.

Local 185—Cleaning and Dye House Drivers %*—" We have
just taken a Negro member in April, 1935,” he said. “He
had been helping one of our drivers for a long time. When
this driver gave up his route, this colored fellow took it over and
then joined the union. He is still serving his period of pro-
bation and I feel that he will make an extra good man.”
Organized in November, 1924, Local 185 has at present 450
members one of whom is a Negro. The initiation fee is $25
payable in convenient terms and the dues are $36 yearly payable
$3 monthly, Membership is open to any driver in the cleaning
and dyeing industry. Mr. Cohen remarked further, * There are
many Negroes working on the inside in the cleaning and dyeing
plants, but they didn’t seem to take to driving. You know, of
course, that a driver does not merely drive a truck,—at the same
time he collects and marks clothes, collects money, ete. Per-
haps that's why Negroes dida’t take to it.”
Local 272—Garage Washers and Polishers *—This is a mixed
local with both Negro and white officers. Negro workers first
made definite efforts to get a local organized. Together with

82 Interview with David Diamond, Secretary, July 26, 193s.
8 Jnterview with Julius G. Cohen, Secretary, September 24, 1935.
& Interview with Harry Jacobs, Vice President, September 3, 1935.
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the white garage workers they succeeded in 1929 in having local
272 organized, At that time—so that all of the workers could
join—no initiation fee was charged them. At present the fee
has been definitely established at $99.00 payable in one sum in
order “to protect the union from becoming infested with un-
desirable transient workers.” The dues are $24.00 yearly pay-
able $2.00 monthly. Although most of the Negro members are
residents of Harlem, they are employed in the Bronx. Eighty-
five percent of the Bronx workers are Negroes and fifteen per-
cent of the Manhattan workers are Negroes. In some sections
of Manhattan there are few Negro workers because the garage
customers do not want them, and after all the customers are the
“bosses ”. As to discrimination in the garages by employers or
fellow employees, there is none. The union is too strong to
allow any such thing, Mr. Jacobs remarked. In the local there
are 2,000 Negroes in the total membership of 5,000.

Special efforts are made to organize Negro workers and gar-
ages in which they work. The method used is personal contact
by organizers—both Negro and white and contacts by mixed
organizational committees. All workers encountered readily
join and soon become good and regular union men.

The Negro membership in this local is very active. At the
meetings the Negro members are always present and ready to
engage actively in the discussions and activities. On the
Executive Board there are two Negroes, and there is a Negro
business agent.

Local 643 — Funeral Chauffeurs ®® — Organized in 1903 and
composed of 1100 members of whom none are Negroes. In
1933 Negro funeral chauffeurs of Harlem (there are none in
other sections of Manhattan over which this local has juris-
diction) applied to this local for membership. A mixed organi-
zational committee was created by the local to organize these
workers and to plan a strike for that area to get union recogni-
tion in the establishments in which these chauffeurs worked.
According to the Secretary of the local, they were made mem-

88 Interview with William Cohen, Secretary-Treasurer, July 25, 1035.
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bers of the local in 1934. As the downtown Manhattan funeral
directors did not hire Negroes, they remained unemployed until
the strike was called in late 1934—for union recognition i
Harlem funeral parlors. Then, the Negro members “ got the
cold feet, failed to cooperate in the strike,” thereby causing its
failure. Finally, these sixty Negro members quit paying their
dues and dropped out of the union. Nothing has been done in
the way of organizing Negro funeral chauffeurs since that time.

TELEGRAPHERS’ UNION OF NORTH AMERICA,COMMERCIAL——NEW
YORK EASTERN BROKERS DIVISION :

The New York division of this union has 250 mem-
bers, none of whom are Negroes. A few remarks of the
secretary are an adequate explanation of that condition. He
stated, “Our members are the telegraphers of the brokers’
offices and stock exchange buildings, and we don’t have any
Negroes. I don’t see why you are interested in this union if
we have no Negro members and if we have no dealing at all
with Negroes, but since you insist I will say that our constitu-
tion states that any white person working in the telegraphic
work is eligible for membership.*®
TRANSPORT WORKERS' INDUSTRIAL UNION, MARINE:*"—This
union, an affiliate of the Industrial Workers' of the World,
follows the policy of organizing every worker in a trade or
industry regardless of craft, race, color, creed, political or
religious affiliation, or any other distinction. Thus, in the
Manhattan Branch Number 510 of the Transport Workers, the
membership includes common deck hands, porters, etc,, as well
as captains, mates, pilots or masters. There was no way of
telling from the records what race or color any warker was;
however, an estimate that about one third of the union’s mem-
bership was Negro was ventured. Of the 7,000 members,
approximately 2,300 are Negroes. The initiation fee is $2.00
and the dues are $12.00 yearly or $1.00 monthly.

8 Interview with William J. Ryan, Seuv.hrr Semunbu-aﬁ ms.

o Juterview with Johm S. Morgan, G ep 26,
1935
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In its organizational work on the ship Branch 510 uses both
Negro and white organizers. While no discrimination of mem-
bers exists in any form whatsoever, according to Mr. Morgan,
the branch realizes that it must use various or different means
to get different groups of people into its membership; there-
fore, to make contact among the Negro marine workers, a
Negro organizer is used. As members of the union all work-
ers are equal in privileges and obligations. Although there are
no Negro officers at present, stated Mr. Morgan, there has been
one in the past. There was a member of the General Organiz-
ing Committee and of the Executive Board, too. His term has
expired.

TRANSPORT WORKERS’ UNION : %—This union is based on the
principle of one union in one industry, comprising all the crafts
and occupations employed in the transit field in New York, such
as motormen, switchmen, signal men, conductors, guards, agents,
porters, track men, structure men, all the crafts in the repair
shops, inspection barns, power houses, clerks, office workers,
platform men, bus drivers, trolley operators and conductors.
Unfortunately, Negroes in the transit field in Manhattan are
employed in few of these crafts—many porters, few agents and
few platform mien. Because of that reason the 100 Negro
members in the 4,500 membership of this recently organized
union, 1934, are all porters. Despite that fact, the union con-
siders organization of Negroes imperative to the success of the
labor movement and has, therefore, made definite efforts to get
Negro members. The methods used are contacts of prospective
members by mixed committees and distribution of literature on
the subject of Negroes in organized labor. The contact meth-
ods seem to be the better. Greatest objection raised by Negroes
encountered is the expression of fear of the insincerity of the
imion. But, it has a definite program on foot to try to get its
Negro members into the skilled position of the trade—such as
engineers, motormen, conductors, etc. The union maintaing
that the objection is not with the union but with the employers

88 Interview with Austin Hyan, General Secretary, July 25, 1935.
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who cannot really be forced to take Negroes into the better
class positions. Great prospects are held for the accomplish-
ment in the near future of these efforts. .

This union seems to be quite genuine in its aitns and policies
regarding the Negro member. Three Negroes are on the Gen-
eral Executive Board—The Delegates’ Council ; one Negro is on
the Affairs Committee (Social); one Negro is on the Editorial
Board of the Union paper—Transport Workers’ Bulletin; some
Negro members contribute to each issue of the Transport Work-
ers’ Bulletin.

° DOMESTIC AND PERSONAL SERVICE
BABBERS’ INTERNATIONAL UN ION, JOURNEYMEN:

Local 9—Journeymen Barbers ; ®*—Early in 1935 a group of 3t
old barbers, including one Negro, all of whom have been mem-
bers of the International Union through one local or another
for about 25 years, decided to retire from active work. Desir-
ing to hold on to the benefits which the union offered to active
union members, they banded themselves together in Local 9 so
that they could maintain the status * active member . The act-
ing secretary of the local stated, “ We organized for one pur-
pose—to save our insurance. The International Union gives
all of its members an insurance death benefit of $500 if they are
active members of & local when they die. We paid dues for all
these years, and all of us have only a few years to go, so we
organized into a-local to save that $500.”

BUILDING SERVICE EMPLOYEES' INTERNATIONAL UNION:

Local 32A—Manhattan Superintendents * organized in 1924.
Local 32A consists only of “ high class " superintendents, jani-
tors or assistant superintendents—that is, those who make over
$50.00 a week. Those low paid janitors and superintendents
and those who work merely for their rent belong to the Harlem
Council. -Although Negroes have been members from the very
beginning of Local 324, the union had difficulty in organizing

® Interview with Mr, Egstein, Actiﬁ Secretary, September 18, 1935.
8 Interview with E. Clausen, Secretary, September 6, 1935.
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them. Because of this, a Mr. McLeod, a Negro organizer, now
chairman of the Harlem Council, thought that he could organize
the Negro workers. He was given the opportunity to do so,
which resulted in the establishment of the Harlem Council in
April, 1934. “ But,” said the secretary of Local 32A, “ this is
only a temporary arrangement for the purpose of organizing
the Negro workers. Now that they are organized, we expect
to consolidate the two groups. Negroes have been fooled so
much by white men that they have no faith in them; neverthe-
less, McLeod did a good job.” However, before the Harlem
Council was organized, some of the Negro members of local
32A claimed that “ they were not at home in local 32A.” As
an effort to solve that problem a charter was granted to these
members to organize another local. They then organized Local
14, B. S. E. I. U. Within a few months’ time the whole pro-
ject failed, and its leaders have disappeared. Although most
of the Negro building service workers belong to the Harlem
Council, there are quite a few in Local 32A. Stating that he
had no accurate means of telling the exact number, he estimated
that there were about 125 in the total membership of about
3,700. Few of these are very active in the meeting and activi-
ties of the Union. “One is a sticker. He’s in everything we
put on.” There are no Negro officers because none can qualify
to hold office, the qualification being three continuous years of
membership in good standing. “ There are always Negro mem-
bers,” he said, “ but none of them hold continuous membership.
They come and go.” The initiation fee is $10.00 and the dues
are $24.00 yearly, payable $2.00 monthly.

Local 32C—Hotel and Hotel Apartment Workers *—Organ-
ized in May 1935, Local 32C now has 1,472 members of whom
2 are Negroes. The initiation fee is $2.00 and the dues $12.00
yearly, payable $1.00 monthly.

The jurisdiction of this local extends over bell boys, elevator
operators, doormen, porters, chamber-maids, etc. who are em-
ployed in hotels and hotel apartments, and membership is

1 Interview with C, Haulian, President, October 16, 1935,
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limited to workers in these groups who are employed at the
time of making application. All members enter the union
through the organization of Hotels and Hotel apartments by
the union. At such times, all workers at any given hotel or
apartment are made members. Negroes 'working in such places
are, therefore, made full members of the union. But two
Negroes have been met under these conditions. According to
the president they are “ excellent ” members.

Local 135—Wardrobe and Checkroom Attendants.®™ Member-
ship in" this local is composed of wardrobe and checkroom
attendants of night clubs, The initiation fee is $5.00 and dues
are $13.00 yearly, payable 25 cents weekly. - At present the
membership is 500, no Negroes. Mr. Jacobs, the business man-
ager of the local, explained, “ Our work is limited to night clubs,
So far, we have organized only two hot-spots in Harlem, the
Cotton Club and the Ubangi Club. Both of these use white
wardrobe and check room attendants; therefore, we have no
Negro members yet. Maybe later we’ll organize some of the
club where they work.”

Local 149—Building Office Cleaners.*® Local 149 was organ-
ized in August, 1934 at which time it affiliated with theB.S.E.LU.,
Its membership was at first composed of cleaners working in
office buildings: later, it extended its jurisdiction to cover
domestic workers. This move was taken when the Domestic
Workers' Union Local 149B., B. S. E. L. U,, organized in early
1935, became non-self-sustaining and, consequently lost its
charter in September, 1935. Practically all of its members—
mainly Negroes—then became members of Local 149, swelling
the Negro membership of this local to its present figure of 150.
The total membership of Local 149 is 2500.

The initiation fee is $2.00, and the dues are $12.00 yearly pay-
able $1.00 monthly. * There are very few Negroes working as
office cleaners in the big office buildings,” said Mr. Schwarz,

“Imemwmthnenjawbs.mnlcer October, 1935
® Interview with Mr. Schwarz, Busi M; October 17, 1935,




340 APPENDIX IV

the manager., “Most of our Negro members are domestic
workers. It is one of the greatest problems we have ever faced
to organize domestic workers because they are so scattered,
vsually just one to a family house. If they worked in big
groups we would be able to contact them and their employers
and do some real work, but as it is now, they are not very active
and come to meetings only once in a while. Just how we can
tackle that problem is still another problem for us.”

Local 149 has had no general strikes. Several individual
office buildings strikes were called to demand better working
conditions. No Negroes were involved in these.

Local 155—Exterminators and Fumigators.* There is but one
Negro in this local, and he joined in July, 1935. The total
membership is 400. - While no apprenticeship is required, a
go-day experience period is. The initiation fee is $10.00, pay-
able in one sum, and the dues are $24.00 yearly, payable $2.00
monthly. The additional requirement that each member must
be a New York licensed exterminator is a definite check on the
number of applicants. Mr. Burns stated, “ But there is only
one licensed Negro exterminator in Greater New York. We
only take in licensed workers.”

Since its inception this union has had but one strike—a strike
in July 1935—to organize the workers in the Permo Extermin-
atory Company on Clinton Street. It was in this shop that the
Negro member was then working. This Negro worker did not
want to join the union and, consequently, remained at work
in the shop as a non-union man when the strike was on. Later,
however, he joined.

Local 164—Office and Loft Building Superintendents. An
interview with the president evoked a few statements of the
relations of Negroes to this local.®®

“We don’t give a —— whether a man is black, brown or yellow.
As long as he pays his dues and does his work, he’s O. K. with

o¢ Interview with T. E. Burns, Secretary-Treasurer, August 23, 1935-
o5 [nterview with James A. Corrigan, President, August 29, 1935.
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us.” . He continued, “ So far as our records go, we have no way
of telling the activities of the Negro members from the other
members. All I know is that they get along well.” He esti-
mated that out of 1210 members of the local, 121 are Negroes
and stated that the same dues and fees go for all applicants and
members. .

As this is & recently organized local, 1934, it has not yet
completed its constitution; nevertheless, he stated that it is the
policy so far to admit any qualified building superintendent to
membership. Also, he read the pledge each member takes when
initiated. In addition to swearing his support to the rules and
regulations, etc. of the local, each member states: “ I promise
never to discriminate against a brother on account of race, color,
creed or nationality.” Negroes in this local are in every sense
full members enjoying all the privileges and sharing all the
obligation of membership. There is a Negro organizer and one
Negro Executive Board member.

THE BUILDING TRADES

ARCHITECTS, ENGINEERS, CHEMISTS AND TECHNICIANS, FEDER-
ATION OF:% A section of the constitution of the Federation—
Article V, Section 2, reads, “ The Federation shall make no
discrimination or restriction because of private or public belief,
political, religious or other affiliation, sex, race, color, creed, or
nationality.” This Federation, organized about the end of 1932,
claims a membership of approximately -3,500 of which not
more than 50 are Negroes. The initiation fee is the equivalent
of 2 months’ dues which rage from $3.00 to $12.00 yearly.
Negroes have been members since the inception of the New
York chapter. “ They have been very active and loyal,” stated
the general organizer. “One of our early moves was to get
a Negro engineer, Louis, who was working on a P. W. A. job
as 8 haborer reclassified and given work as an engineer—the
work for which he was qualified.” A Negro member is secre-
tary of one of the craft sections of the Engineers' section, and

 Interview with Marcel Scherer, General Organizer, October 26, 1935.
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five Negroes are on the Executive Boards of the variois
sections. '
This Federation has applied for affiliation with the A. F. of L.
It is the belief of the organizer that the charter has been delayed
mainly because the Federation has an Industrial Section which
includes in its members all laborers and non-skilled work used
regularly to assist workers in the crafts covered by the union.

BRICKLAYERS’, MASONS’ AND PLASTERERS' INTERNATIONAL UNION

 OF AMERICA: :
Local 52—Tile Layers ®*—That qualifications for membership
in this union are rigidly enforced was pointed out. The four
year apprenticeship is usually served in the Tile Layers Help-
ers Union. Also, an efficiency test is administered the appli-
cant by three expert mechanics of the union. In addition, an
initiation fee of $100.00 payable as the applicant can afford, is
enforced. The dues are $60 yearly or $5 monthly. * These
qualifications are so determined that they protect the union mem-
bers and let in only the expert mechanics.” The one Negro
member out of the total membership of 1,200 served an appren-
ticeship in the Tile Layers’ Helpers’ Union and then entered this
union in 1903. A few years ago, another Negro—accepted as a
transfer member—was in local 52; however, after a few good
jobs, he dropped out in 1933. The two Negroes who gained
membership to this union are both expert mechanics. As union
men, they were “about as active as the average fellow.” The
old one “ never aspired to holding an office ” in the union; thus,
he is now just an ordinary member although he has been in
the union for many years. In the lockout of 1933 and the gen-
eral strike of 1904, no Negroes were involved.

Local 84—Journeymen Stone Setters *—There are no Negroes
in this local of 275 members. In fact, there never were any
Negro members. Mr. Watson, the President stated that there
are a few Negro workers in this trade in the south. “I worked

7 Intecview with Andres Brady, Secretary, August 8, 1935.
8 Interview with James Watson, President, September 3, 1935.
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with one in Lexington, Kentucky,” he said, * but I have never
come across one in New York. Not even have I had a transfer
or traveling member to come to this local.” Continuing, ke
stated that he thought no Negro worker would have difficulty
getting membership in New York, not because discrimination
is prohibited by the constitution but b the men themsel
had no feeling of racial antagonism or supenonty “1f they
only applied, they would ‘be admitted. The fact is that there
is evidently not one Negro stone setter in New York City.”

Local 84 requires an apprenticeship of four years for be-
ginners, an initiation fee of $100.00 payable in installments and
yearly dues of $48.00 payable $4.00 monthly. Before appli-
cants who are expert stone setters are admitted to membership
they must pass a qualifying examination.

BRIDGE AND STRUCTURAL IRON WORKERS, INTERNATIONAL AS-
SOCIATION OF:

Local 170—Riggers and Machinery Movers *®*—Organized in
1903 and affiliated with the I. A. B. & S. I. W. in 1915. Mem-~
bership is 102—no Negroes. Of the situation the secretary of
the union remarked, * I've tried like hell to organize Negro
workers and get them into this union, but they never cared to
advance themselves. They stick right under the arms of the
employers. They just won’t join the union.” For a long time
this local has been trying to organize the workers of the Belmont
Rigging & Hoisting Company of Brooklyn, the Harlem River
Trucking Company of Manhattan and the United Rigging
Company of Brooklyn—all companies owned by white men who
employed many Negro workers—and the Howard Contracting
Company, & Negro company employing Negro workers only.
The greatest obstacles met in this organizational work were the
attitude of sastifaction the Negroes had and their unwillingness
to take a chance for improvement in working conditions md
increased wages through unionization.

“lmvie'wkhlauisxdts.&my.&pmbera&lms.
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Local 447~ Ornamental and Architectural Iron, Bronze and
Metal Specialists *—This local reported that it had 601 mem-
bers—no Negroes, and that its initiation fee and dues were $100
and $73.50 yearly, respectively. It has never had Negro members.

Local 455—Ornamental and Architectural Iron, Bronze and
Metal Specialists ™ — organized in 1914. The official of this
union was L. Smetana, Secretary. At the beginning he esti-
mated that about 50 or 60 of the total membership of approxi-
mately goo were Negroes. Wishing to show that these were
well represented on the official staff of the union, he pointed
out that there are two Negro shop chairmen, James Sell and
Jene Gadson; that the recording secretary, Charles Isaac, is a
Negro; and that the ex-recording secretary, James Reed, was
a Negro. “ Negroes are good workers and good union men,”
he stated, “ but ¢hey do not attend meetings regularly. Instead,
they prefer to ask me, when I make my round of the shops,
what happened at the meetings, and they are always eager to
know.” He explained also that special efforts are made to en-
courage and organize the Negro workers. Usually, mixed com-
mittees direct organization drives. “ The success of the labor
movement,” he said, “ depends on the cooperation and organi-
zation of all workers, whether white or black, and in our union
they all work together in a swell way.”

From the employers and their representatives no discrimin-
atory practices are tolerated. In the strike of 1935—the only
one called to protest against discrimination—a foreman was
charged with discriminating against and firing Negro workers
in the Grand Iron Works merely because they were black. The
local called a strike which lasted several weeks. Finally, the
workers were reinstated and the company was made to sign an
agreement not to practice any further discrimination.

0 Correspondence with John M. Schilling, Secretary-Treasurer, Sep-
tember 18, 1035.
71 Interview with L, Smetana, Secretary, August 5, 1935.
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CARPENTERS AND JOINERS OF AMERICA, UNITED BROTHERHOOD
OF: ’ )

Local 135—Carpenters ¥*—This local merely reported 550 mem-
bers — No Negroes. Tt has had no experience with Negro
workers except as strike breakers on several occasions.

Local 246—Shop Woodwork and Machine Man ¥—Organized
1917. This union has only one Negro member out of its total
membership of 670. This Negro member is the only Negro
shopman in Greater New York. He works at The Superior
Fireproof Door and Sash Company, Bronx. He is very active
in the meetings and is considered one of the union’s righthand
men; however, he holds no office or official position in the union.
He has been with the union since its origin. *“ When I was a
workman in the shops and a delegate, Cornell and I used to work
together. I never met a finer fellow. All of the brothers liked
him too,” spoke the secretary about the Negro member.

Local 385—Outside carpenters **—Organized in 1901. Early
in the interview, Mr, Castelli, secretary-treasurer, pointed out
that “ We have a Negro local in Harlem, Local 1888 I think, at
30 West 129 Street. That is the main reason why we have such
few Negro members in local 385.” Local 385 has a total mem-
bership of 600, of which 7 are Negroes. The Negro member-
ship has been as high as 14, but since they are inactive and fail
to pay dues regularly, many have been automatically expelled
from membership. No special efforts are made to organize
Negro workers; however, when they are employed in a shop
which is being organized by the union, they are brought into
union membership if they so desire. The union had a general
strike in 1916 and has had many individual shop strikes at all
times. These strikes have been mainly for the purpose of
getting better working conditions and for organizing or “ clos-
ing® a shop. In all of these strikes where Negroes were in-

hde dence with the S: ¥y, August IS, 1935
W Interview with Gus D: dt, Financial S Y, August 12, 1938
wa [pterview with B. J. Castelli, Secretary-Treasurer, August 12, 1935
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volved, they were quite loyal to the ution. “I find Negro
workers among our best workers,” said Mr. Castelli. *If they
were more active in the meetings, they would be the best.”

Local 608—Carpenters “—Organized in 1914. At one time,
there were about 20 Negroes, but most of these lost their
membership because of their inability to pay their dues when
they were unemployed. “ The Negro membership is so small,”
said the financial secretary, “ that they are inactive and hold no
offices. You can’t expect them to hold offices if there are only
3 among the 1,097 whites.” This union has had few strikes.
There was one in 1932 and there is now the Works Progress
Administration (W.P.A.) strike in which Local 608 is par-
ticipating. In reference to the 1932 strike, he stated, “ I'm
sorry to say that the Negroes worked as strike breakers. These
unorganized Negroes seem to shine as strike breakers, and the
Negroes more than any other group like to work as strike
breakers.” The Negro members of the union at that time,
however, participated in the strike as fellow union workers.

Local 1456 — Dock and Pier Carpenters ¥ — Charles Johnson,
President and Business Manager, spoke about his Local.
“ Negroes make some of the best union men I have had. They
pay dues and attend meetings. One of our Negro members was
a trustee of the local and a foreman on the job where he
worked. Right now we have several Negro workers on the
38th Street tunnel job.”

The local was organized in 1889. Soon after in 1895, Negroes
became members by making application directly to the office of
the local. The number of Negro members has always been
small because “ very few Negroes work as dock carpenters.”

Local 1456 has conducted general strikes in 1932, 1920 and
1921, 1915, 1914 and at several other times. All of these have
been called to maintain union conditions. In all of them Negro
members of the local participated as loyal fellow-unionists.

74 Interview with David Scanlan, Financial S y, August 21, 1935.
78 Interview with Charles Johnson, President and Business Manager,
Octaber 4, 1935.
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However, in the 1932 strike Negro members of other locals
of the U. B. of C. & J. of A worked “ unknowingly ™ as strike
breakers, “They were brought in from Baltimore and Phila:
delphia and not told that a strike was going on. As soon as we
told them of the strike, they quit the job and went home. 'In
fact, we paid their fares home. That’s what I call real union
loyalty and cooperation and that’s why I say they make the best
members,” said Mr. Johnson.

: Local 1536—Timbermen "—Local 1536, organized recently
in February, 1935, has 166 members, 1 of whom is a Negro.
The initiation fee, payable in installments, is $75.00, and the
yearly dues are $24.00, payable monthly at $2.00. All members
of the union have joined through the organization of all work-
ers on the various jobs.

“ Strange as it seems ”, said Mr. Geffen, Secretary-’!‘rensurer,
“although the work of the members of this union is merely
rough and semi-skilled, the kind you usually find Negroes doing,
this local is made up almost entirely of Italians. Most of the
Negro workers in the subway and tunnel construction work are
laborers. As soon as they become timbermen, we will get them
in the union,” -

Local 1657—Carpenters "—Andrew Wood, Financial Secretary
stated, “ Our work is cabinet making, trim-work, etc. We have
only three colored members and they are good paying members
who attend meetings regularly.” From his other few remarks
it was pointed out that the local was organized in 1923 at which
time some Negroes joined. In the following years of pros-
perity the membership—both Negro and white—was very high,
but since the depression the total membership of the locat has
decreased to its present number of 480. There are no Negro
officers,

* The apprenticeship term is four years. Initiation fees are
$10.00 for apprentices and $30.00 for journeymen. Dues are
$24.00 yearly for journeymen and $18.00 for apprentices.

0 Interview with Mr. Joseph Geffon, Secretary-Treasurer, October 4,

1935
*7 Interview with Andrew Wood, Financial S y, Octobes ¢, 1935
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Local 2090—Carpenters *—Organized in 1918. There are
no Negroes in this local of 800 members. There were some up
to five years ago, but they all dropped out because of non-pay-
ment of dues. This was caused by the depression, stated Mr.
Schwuchow, financial secretary. The Negroes who were mem-
bers were full-fledged members, but “ they were passive mem-
bers. They had little interest in the affairs of the union.”

Local 2725—Carpenters **—Local 2725, organized in 1920, has
always been a very small local of all white members. Its total
membership at present is 80. Its initiation fee if $30.00 pay-
able in installments and dues $24.00 yearly payable $2.00
monthly.

Mr. Carr, Secretary, stated, “ We make no bar against
Negroes. We haven’t any in our membership because they
never applied for membership. Since the beginning, this local
has been made up of a group of friends. That's why it’s so
small,”

ELECTRICAL WORKERS, INTERNATIONAL BROTHERHOOD OF:

Local 3— Electrical Workers —Organized in 1902. Speak-
ing of some of the activities of this local in regard to Negro
members, its President, Mr. Kirkman, said, “ I can sum up the
whole situation for this union in one sentence. We have no
Negro members. As far as I know, Negroes never applied for
membership in this union; therefore, we have had no occasion
to deal with them.” Further conversation brought to light the
fact that this is a very large union, having about 6000 members.
One of the qualifications for full membership is a very long
term of apprenticeship—seven years; however, boys sixteen
years of age are accepted as apprentices. Negro youths do not
get in as apprentices; consequently, they cannot later qualify
for membership. Mr. Kirkman states that as far as he knows,
no effort was ever made to encourage Negro youths to join as

18 Interview with Edward Schwuchow, Fmancial S y, August
30, 1935.

7 Interview with Robert Carr, Secretary, October 17, 1935.

80 Interview with Mr, Kirkman, President, August g, 1935.
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apprentices, and. in fact, no thought was even given to the
matter.

‘In the Subway strike in 1935 and in the many mdmdual
strilces held over a period of years, no Negroes were involved.
This accounts in part, believes Mr. Kirkman, for the fact that
the union has never had brought to its attention the question of
the Negro worker.

ELEVATOR CONSTRUCTORS, INTERNATIONAL UNION OF: ®

Local 1— Elevator Constructors—Organized in 1894. William
J. Facom, Acting Secretary, stating that this is a very danger-
ous type of work requiring a high degree of skill and accuracy,
added that because of these conditions in elevator construction,
there were no Negro members in this union, He estimated that
the total membership is 1500, An initiation fee is $200.00, and
yearly dues are $54.00, $13.50 quarterly. Although member-
ship is opened to all citizens of the United States, the union
feels that it is not necessary to organize the Negro workers or
to train them in this type of work. “ Since they offer no prob-
fem to the union as a possible strike breaker,” the union does
not in any way concern itself about the possibility of a Negro
membership and, consequently, makes no effort to encourage
Negro workers to do this type of work. In the last strike of
the union, over 20 years 2go, no Negroes were involved. Mr.
Facon feels that not even in the distant future will Negroes
become competent at this work and join this union.

HOD CARRIERS’, BUILDING AND COMMON LABORERS’ UNION OF
AMERICA, INTERNATIONAL
Local 6A—Cement and Concrete workers * Organized in 1929
and composed of 600 members of whom 10 are Negrois Al-
though Negroes have been admitted to full membership in this
mixed local since its inception in 1929, the secretary reported
that they have been very inactive. Because of this condition
which he thinks prevails in many mixed locals he proposes that,

0 Interview with William J. Facon, Acting Secretary, August 27, 1935
# Interview with N. J. Cuner, Secretary, July 29, 1905
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when there is a small number of Negro workers in any indus-
try, they should be organized along with the other workers in
one mixed local and when there is a large number of Negro
workers, they should be organized into a separate local. His
reason is that in an entirely Negro local, the members would
feel freer to take the floor, speak, ask questions, and, in general,
take a more active part in the union activity. In mixed group
as his local he feels that Negroes are timid and inactive and
always shy about speaking. The fact that a few take active
part or even hold offices does not justify keeping the majority
in a position where they are uneasy. When asked if something
could be done to develop the majority, he stated that he had
not thought of that, but that, further, he felt that the Negro
would always feel depressed when in mixed groups. '

Local 10—Bricklayers’ Helpers #—Organized in 1930 and com-
posed of 1200 members of whom one tenth or 120 are Negroes.
1t is reported by the President of the local that since the origin
of the local Negroes have been “ good ” members who found it
possible to pay the initiation fee of $52.00 and find it con-
venient to maintain the dues of $1.25 per month. They are
fairly regular in attendance at meetings, and although there
are no Negro officers, “the Negro members are treated just
like the other workers and they are getting a fair break.”
Local 30— Plasterers’ Helpers ¢ — Organized in 1891. The
Negro members of this union were at one time very active.
During the years of 1928 and 1929 there was a Negro record-
ing secretary. Since that time the number of Negroes has
decreased to 4 from 50. The present total membership of the
local is about 1,700. Many of the Negro members, like the
others, dropped out of the local because there was a scarcity of
work. Not being able to get work, they did not pay dues and,
finally, just quit going to union meetings.

Up to 1926, the union had strikes almost yearly. Since then
there were two, one in 1932 and the other in 1935. All of the

8 Interview with Mr. Guardio, President, August 28, 1935.
o4 Interview with Mr, Suazzo, Secretary, September 4, 1935
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strikes were called to improve some phase of the working con-
ditions, hours, wages, etc. Negro members of the union were
usually loyal; however, at times some of them would not quit
with the union. The proportion was not greater than the pro-
portion of white members. At the close of the strikes those
members who worked as strike breakers paid the fine imposed
upon them by the union and retained their membership. In
every case many of the unorganized workers who served as
strike breakers were organized and made members of the union.-
These incidents did not cause racial ill feeling because “ both
Negroes and whites worked as strike breakers.

Local 45—Compressed Air Workers **—In July, 1935, this local
was organized, being the outcome of an amalgamation of three
locals of the I. H. C. & C. L. U. of A. These locals were #63
—organized in 1918, #67—organized in 1927 and #68—or-,
ganized in 1931. Two of these locals, 67 and 68 were Jersey
City locals and one, 63, a New York local. In each of them the
membership had decreased to such an extent that the amalga-
mation was necessary. During the years of the individual
existence of these locals, there was a high percentage—40% of
Negroes. Since those boom times—1921 to 1931—the Negro
workers and the others, too, have not had any work; conse-.
quently, the union dropped their names because they did not
pay dues. Now, only about 15% are Negroes. The initiation
fee is $50.00 payable in three months, and the dues are $12.00
yearly, payable $1.00 monthly.

The secretary-treasurer stated that the Negro and white mem-
bers of the union get along together in a very fine way. “In
fact,” he said, “ There are at times colored bosses. There’s one
now at the 38th Street Tunnel” At this juncture, he ex-
plained that the union does no hiring or firing. This is done
by the bosses who are union men employed by the contractors.
ltxsuptothebosstotakewhomheplus«:mdtoﬁrewbom
he pleases. He is not supposed to discriminate on account of

® Interview with Pat O'Malley, S y-Th y S ber 12,
1935
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race, or color. In addition to the Negro bosses there is a Negro
member of the Executive Board. The other Negro members
are not so very active—not attending the meetings often or dis-
playing any interest in the union’s problems.

There are several types of workers in this local. Among
them are electricians, blasters, drillers, iron workers and common
laborers. Most of the Negro workers do the blasting, drilling
and iron work; there are no electricians, and few common
laborers as most of this work is done by ex-miners—Irish and
Welsch for the most part.

Local 9g5—Housewreckers #—QOrganized in 1911 and composed
of 1,600 members of whom 200 are Negroes. Records of the
local show that Negroes have been members since 1911 when
it was organized and that they have always been at least 10
percent of the total membership. The business manager who
has been a member since 1911 reported, however, that to the
best of his memory he could not recall a Negro’s holding an
office in the union. On the other hand, they have at all times
been good dues-paying members. During the two big strikes
of the local in 1911 and 1932 Negro members of the local were
“ 100% loyal—more than can be said of other members.” But,
many imported Negroes and others were used to break these
strikes. Because the local feels that these men were merely
professional strike breakers no efforts have been made to or-
ganize them.

HOUSEWRECKERS' UNION, INDEPENDENT:® This independent
union, not affiliated with the American Federation of Labor, was
organized in 1932 by a Negro. At that time Negro member-
ship was high, far above that of the whites, but today the whole
situation has changed. Of the 450 members 10 are Negroes.
The secretary, now a white man, stated that soon after the
founding of the union the Negro membership began to decrease
“in spite of the friendly attitude among the workers.” “The
Negro members seemed not to feel altogether at home in the

86 Interview with Peter Cassidy, July 27, 1935
7 Interview with Mr. Marionoff, Secretary, July 26, 1935.
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meetings and social functions of the union and they slowly fell
out.” The organizer of the union cannot be located, and the
ten Negro members seldom attend the meetings. As a matter of
fact, the whole union is now in a very quiet and inactive stage.

INSOLATORS AND ASBESTOS WORKERS, HEAT AND FROST, INTER-
-NATIONAL ASSOCIATION OF:
Local 12—Asbestos Workers ®*—This local was organized in
1903 and has not had in its 32 years of existence any Negro
members. Its present membership is 563. Among the quali-
fications for membership is a four-year apprenticeship and ati
initiation fee of $100.00. The fee is payable $25.00 quarterly
during the first year of one’s membership. A few years ago
the International Association of which this local is a member
made a survey to determine the number of workers in this trade.
Throughout the United States, Mexico and Canada only nine
Negro workers were found, and alt of these nine were members
of some local of the International. “As for New York,” said
the secretary, “ there are no Negroes in this work and not any
have ever applied for membership.” He explains further that
each local has its own constitution and points out that the con-
stitution of this local reads in its membership clause that “ any
white man who is a citizen of the United States or has declared
his intentions of becoming a citizen and is over 21 years old ” is
eligible for membership. * Back in 1903,” he stated, “ when the
constitution was written, there was no idea of protection of
workers or of discrimination when the words ¢ white man’ was
put in the constitution. There were no Negroes in the work
and no one thought of that. If the occasion arose, I am sure
that that phrase would be either overlooked or scratched out.”
As pointed out above there are very few workers in this trade.
All the shops in New York are “ closed ” and, consequently, the
only way one can get to work in them is through the union. A
high percentage—about 82%——of the workers are unemployed.
Dues have been suspended for most of these and unemployment
benefits are given as far as possible. As a result of this situ-

% Interview with Joseph Flynn, Financial Secretary, August 19, 1935
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ation, the union is not at present taking in any new members.

Thus, there is little prospect for Negroes® joining.

MARBLE, SLATE AND STONE POLISHERS, RUBBERS AND SAWYERS,
TILE AND MARBLE SETTERS’ HELPERS AND TERRAZZO HELP-
ERS, INTERNATIONAL ASSOCIATION OF:

Local 5~ Machine Stone Workers, Rubbers and Helpers ® —
Organized in 1880. The membership of this local has taken a
great fall from about oo to the present 200. Among these are
no Negroes, but there werée four, three sawyers and one rubber,
before the World War. At that time they left the local to work
in the ship yard where work was more abundant. No other
Negro has applied for membership. The president remarked,
“ Negroes are not made for this kind of work anyway.” Be-
cause he believes in that assertion, he as president of the union
has never encouraged the soliciting of a Negro membership and
probably will never foster any such move. Then came the con-
tradictory remark that those Negroes who were members were
expert mechanics at their work. They were full fledged mem-
bers of the union and got along well with their fellow union
members.

Other formal information of the union is:—Initiation fee is
$55.00, payable in installments, yearly dues of $36.00, payable
$3.00 monthly; the strikes were general strikes of 1884, 1808
and 1904 and in which the Negro members of the union par-
ticipated as fellow unionists.

Local 35— Mosaic and Terrazzo Workers® Helpers * — John
Olivari, secretary, explained that the mosaic and terrazzo work
are Italian arts and are done solely by Italians; therefore, the
entire membership of the Local 35 is Italian.

The local was organized in 1890 and affiliated with the above
International in 1921. It has 360 members. The initiation fee
if $178.00 payable in three months and the dues are $24.00,
$2.00 monthly.

& Interview with Joseph John, President, and Samuel Lazarus, Execo-
tive Board Member, September 3, 1935. )
#0 Interview with John Olivari, Secretary, September 16, 3935.
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Local 88— Tile Layers’ Helpers ®* — Organized in 1883 and
composed of 750 members of whom none are Negroes.
The records of the organization show that one Negro was a
member about 1900: he transferred to the Tile Layers Union.
Another was recently a member, but he dropped out. . Member-
ship is usually given on the recommendation of employers of
workers in their shops or through personal application. Since
there are no Negroes in the Helpers’ Union and since the four
year apprenhceshxp and efficiency test requirements are rigidly
enforced, there is obviously little or no chance of a Negros
getting into the Tile Layers’ Union.

PAINTERS, DECORATORS AND PAPER HANGERS OF AMERICA,
BROTHERHOOD OF !

Local 51—Painters %—A trustee 32 years, a member of this
local reviewed the situation of the local, saying among other
things, “ I've been in here a long time, and I've seen them come
in and go out. This union was only three years old when I
entered, and as long as I can remember, there always was at
Jeast one or perhaps two Negroes among us.” The union was
organized in 1900. It has today 930 members—6 of whom are
Negroes. For beginners a four-year apprenticeship is required ;
the present initiation fee is $15.00 and the dues are $18.00, $1.50
monthly. Most of the Negro members came in as full fledged
painters through direct application to the union.

There are no Negro officers in Local 51. On this point, he
said, “ Well, you can’t expect any of them to be an officer
because they don't come out to meetings. regularly. All they
do is keep their dues paid up.” Laocal 51 had one big strike in
1934 and several before that date. In all of these the Negro
workers * just did like the rest of us.” “We don’t have any
trouble with our Negro members,” concluded Mr. Fox. *“We
have more trouble with the foreigners. They'll work for prac-
tically nothing.”

9 Interview with James Cronin, Secretary, August 8, 1935.

2 Interview with Mr. Fox, Trustee, September 11, 193s-
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Local 261 — Decorators and Painters * — Organized in 1go4.
This local is described by the secretary as “a radical Socialist
group.” He said that his union was not hostile to Negro mem-
bers, but it, on the other hand, did not encourage them. The
problem is with the employers and in turn the people whom
they serve. “The white employers will not take Negroes, be-
cause the tenmants in the apartments altered and decorated
object.” Even if there were no hindrances to the Negro work-
ers, not many of them could qualify for membership because
“they don’t get a chance to work on the outside so that they can
meet the requirement of long experience for membership.”

There are 1,300 members of the local, none of whom are
Negroes. The initiation fee is $15.00 and the dues are $18.00
yearly, payable $1.50 monthly. While no apprenticeship is re-
quired for membership, an applicant must be an experienced
worker. .

Despite this indifferent attitude, it does cooperate with Negro

labor movements. In this connection it sent a delegation to
the Negro Labor Conference, July 20, 1935, New York City.
It also assists such groups financially.
Local 829 — United Scenic Artists % — Organized in 1918.
First, it was explained that this local has jurisdiction over all
workers in Eastern United States. In its membership there
were at one time two Negroes. One, a New York man who
joined in 1918, dropped out in 1925. He was one of the first
members. The other Negro member now in the union is a
resident of Pittsburgh,

In the local there are 339 members. The initiation fee is
$500.00, $250.00 with application and $250.00 with initiation,
and the yearly dues are $48.00. Membership is open to “ any
person who follows any branch of work within the jurisdiction
of the scenic artists crafts for a livelihood.”

The two Negroes who were admitted to membership got in
when some theatre and shop workers among whom they were

o8 Interview with Max Gaft, Secretary, September 3, 1035,
®¢ Interview with Fred Marshall, Business Agent, August 29, 1935.
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organized. The union has also a plan of taking in students by
application. No Negroes have applied. On the outlook for
the Negro worker in this field the Business Agent said, “ To
be perfectly frank I don’t think that there is much for the Negro
worker to look for. This is not an employment in which big
groups of workers are hired but a work where one is on his
own; therefore, I think Negroes will not do well in it.”

Local 1087—Glaziers ®—organized in 1915 and composed of
362 members of whom none are Negroes. This is another local
which reports never having had any experience with Negro
workers because there are none, according to its knowledge, in
the line of work it covers.

PLASTERERS AND CEMENT FINISHERS, OPERATIVE, INTERNATIONAL
ASSOCIATION OF THE UNITED STATES AND CANADA: %
Local 780—Cement Masons, Of the 750 members there are
50 Negroes. The initiation fee of $211.00 is conveniently pay-
able in installments determined by the ability of the applicant
to pay, and the yearly dues, $18.00, are payable $1.50 monthly.
If one is not a full fledged mechanic when making application,

a three-year apprenticeship term is required of him.

Since its origin in 1916 Negroes have been members of this
local and have been very active as members. “ They take part
in all of the union activities,” said Mr. Christina, secretary.
“Last term, 1930-1933, there was a Negro member of the
Executive Board.” There are at present, however, no Negro
officers,

PLUMBERS, STEAM FITTERS AND HELPERS, ALTERATION : *' In this
independent union, not affiliated with the A. F. of L. or any
International union, there are 450 members of whom 4 are
Negroes. It has an initiation fee of $3.00 and requires dues
of $13.00 yearly for mechanics and $8.10 for helpers. Two

 Interview with William Flasher, Record Keeper, July 26, 1935
¢ Interview with James J. Christina, S Y, S ber 9, 1935,
* Interview with M. Kahme, Organizer, September 13, 1035
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of the Negro members are mechanics and the other two are
helpers.

During the first year of organization in 1933 it had a “ great
Negro leader,” Fred Welsch. He, a member of the Executive
Board, was “ best strike leader " and “ half of the brains of the
union.” He died in November, 1934. Since his death the few
Negro members have lost interest in the union. The organizer -
remarked, “ You've almost got to club them in to the meetings.
They won’t come around, and they will not accept any offices
in the union.” He said he wished that he could come across
another man like Welsch because the task of organizing Harlem
workers in this line—which Welsch had quite ably begun—is
now going undone. However, he plans to put forth definite
efforts to resume the organization work in Harlem.

The union had an organizational strike in 1933 and several
small strikes in 1934 and 1935, called for improvement of work-
ing conditions. When the Negro members were involved, they
struck with the union. No Negro scabs were encountered.

SLATE, TILE AND COMPOSITION ROOFERS, DAMP AND WATER PROOF
WORKERS’ ASSOCIATION, UNITED:

Local 8—Composition Roofers: % Reporting 700 members none

of whom are Negroes, the office record keeper of the union made

one further statement, “ We don’t bar Negroes by constitu-

tion or ritual. There may be many of them in this trade, but

none are members of this union—in New York anyway.”

STONE CUTTERS’ ASSOCIATION OF NORTH AMERICA, JOURNEYMEN :
New York Division® This is another union in which there
are no Negro members. Its total membership is 650. It has
an initiation fee of $75.00 and dues of $2.50 monthly. After
sharpening his memory a bit, the charter member, Mr. Martin,
recalled that about forty years ago there was one Negro member
in the union. “I don’t know what became of him,” Mr. Martin

98 Interview with office Record Keeper (name withheld), October 26,

1935.
99 [nterview with Mr. Martin, Charter member and Executive Board

Member, September 3, 1935.
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said. * He may be dead by now.” He believes that there are
00 Negro stone cutters in New York and that there were no
applications from any whom they might not have known.
Further, he seemed to think that the prospect for Negro mem-
bership is dull because of the long apprenticeship requiremeant.
In order to qualify for membership, one must be an expert
stone cutter or must serve anapprenticeship. “But since Negroes
do not go in for apprenticeship, they will probably never gain
membership.”

FOOD, LIQUOR AND TOBACCO INDUSTRIES

BAKERY AND CONFECTIONERY WORKERS’ INTERNATIONAL UNION
OF AMERICA:

Local 1—Bakers 1—Organized in 1886. At present there are
560 members of the union—no Negroes. The initiation fee is
$3.00 and the yearly dues are $32.40, payable $2.70 monthly.
The union has no program regarding Negro workers and does
not plan to start one in the future. In fact, it does not really
feel that it is necessary to organize the Negro workers in this
trade.

Mr. Haberer, Secretary, commented, “About 12 or 13 years
ago, there were two Negroes in our union. They were working
in a bakery shop on Lenox Avenue when we organized it. They
disappeared and we have neither seen nor heard anything of
them since they left.”

Local 50-~Baking Factory Workers 1®—Although this union
had been affiliated from 1929 to 1934 with the Factory Work-
ers Branch of the Amalgamated Food Workers Union, it has
become a local of the B. & C. W. I. U. of A. since May 6, 1934.
Local 50 has done a * good job " in organizing the workers in
the baking factories and in securing for them better working
conditions and higher wages. It organizes on the industrial
basis and takes in all of the workers in a factory regardless of
what they do. Most of these factory workers are unskilled:

100 Interview with Mr. Haberer, Secretary, September 3, 1935.
01 Interview with Mr. Gund, S y-T! s September 13, 1035.
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they merely do mechanical work. One or two master bakers
can control over a hundred of these unskilled machine operators,
In two of the factories organized by this local—Gottfried
Bakeries at 51st Street and x1th Avenue and at 165th Street
and Union Avenue—there are a few Negro workers. They do
the same unskilled work as the other workers.

The two shops mentioned were among the first organized by
the union. It was then that Negroes first became members of
Local 50.

In Local 50, there are 6 Negroes in the total membership of
700. The initiation fee is $3.00 and the dues $18.00 yearly or
$1.50 monthly.

Since its organization in May 1935, Local 50 has had but one
strike—the Gottfried Bakery Strike of May 20-June 18, 1935,
which was called to get union recognition and better working
conditions. The Negro members of the Local participated as
fellow unionists. “ No Negroes scabbed in this strike,” re-
ported Mr. Gund, the Secretary-Treasurer. “ The truth is that
he (Gottfried) used white scabs. He could get plenty of them.
I suppose that if he couldn’t, he would have gone to Harlem
to get some workers to exploit. In spite of that we won the
strike and are now getting along fine.”

Local 505—Bread and Roll Bakers **—OQrganized in 1930. Its
present membership is 1045 of whom none are Negroes. Its
initiation fee is $25.00 payable in terms, and the dues are $6z2.40
yearly, payable $5.20 monthly.

Although by constitution membership is open to any baker
who is over 18 years old and who is a citizen of the United
States, there never was a Negro member in Local 505. Mr.
Kerman, the Secretary, stated, “ No Negroes made application
for membership. We have organized only bakery shops and
factories in the lower East Side of Manhattan. No Negroes
worked in these shops. Most of our members are Jews.”

108 Interview with Lonis Kerman, Secretary, September 24, 1935.
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Local 50579—Cake Bakers 1%—It has never had a Negro mem-
ber since its organization in 1930. The territorial jurisdiction
of this local is also limited to the Lower East Side of Man-
hattan ; therefore, its membership, too, is mainly Jewish. Just
as other union officials have done, Mr. Bless, secretary, asserted
that no color bar is put up against applicants for membership
and that no Negroes worked at the industry in shops over which
the local has jurisdiction. . :

Local 50579 has at present 400 members, none of whom are
Negroes. 1Its initiation fee is $25.00, payable in instaliments,
and its dues are $74.00 yearly or $6.20 monthly.

BAKERY WORKERS, INSIDE, LOCAL Y9585 A, F. or L.:1% This is
a federal local organized in 1934, of employees of the National
Bisouit Company. It has 3,000 members of whom 2 are
Negroes. It should be noted, however, that these 2 Negro
members are not regular employees of the company such as
bakers, packers, etc. One is a cook for the company plant,
and the other is a warehouse hand (porter). Since the con-
stitution of the local specifies that all employees of the company
had to be included in the union, the two Negro unskilled work-
ers were made regular members of the union. Whether or not
the union will have other Negro members who are regular em-
ployees depends on the policy of the company in selecting its
employees, '

BREWERY, FLOUR, CEREAL AND SOFT DRINK WORKERS OF AMERICA,

INTERNATIONAL UNION OF

Local 1-—Brewers 1%—Organized in 1884. In this union there
were any Negro members, “ They don’t seem to take an inter-
estin it ”, stated the financial secretary. “ It takes a long period
of time to learn the trade. There are many Negroes working
around the brewers as porters and helpers who could very easily
learn, but as I said, they are apparently not interested.”

208 Interview with Mr. Bless, Secretary, September 24, 1935.

30 Interview with the Secretary (name withheld), July 25, 1935.

208 Interview with Mr. Fred Schwab, Financial S y, August 30,
1635
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In the union there are 450 members. A 234 year apprentice-
ship is required of beginners. To skilled brewers membership
is granted upon the payment of an initiation fee of $50.00 pay-
able in installments. The dues are $18.00 yearly. _

Local 23 — Beer Drivers 18— Organized 1884. There are 12
" Negroes in the total membership of 400. Initiation fee is $50
payable in installments and dues are $18.00 yearly.

Negroes have always been members of the union and have

enjoyed the same privileges as the other members. As the work
increased or decreased with the seasons, the number of Negro
members likewise increased or decreased. Negroes are inactive
members not attending the meetings or taking part in any of
the activities of the union. However, they pay their dues
regularly.
Local 59—Brewery Workmen 1*—Henry Drew, Secretary, re-
marked, “ We positively do not have any Negro members in this
union. I've been a member for forty-two years now and never
knew of a Negro who applied for membership.” In the few
years before 1900 and before Drew became a member of the
local, it was known as Local Assembly 8390 of the Knights of
Labor. Its actual orgin was in 1886, but it has been affiliated
with the U. B, F. C. & S. D. W. of A. since 1goo.

At present the membership of the Local, 300, is just about
entitely German and Irish. Mr. Drew asserted, however, that
membership was not limited to any one group but by constitution
to any citizen of the United States. He said that Negroes have
never shown an interest in that kind of work.

The initiation fee is $52.50 and dues $24.00 yearly, payable
$2.00 monthly.

CIGAR MAKERS' INTERNATIONAL UNION OF AMERICA:
Local 144—Cigar Makers **—Organized in 1879—~When the
large cigar factories were in the North, many Negroes were
108 Interview with George Reysen, Financial Secretary, August 30, 1935.
107 Interview with Henry Drew, Secretary, September 13, 1935.
108 Interview with Jack Melhado, Secretary, August 30, 1935.
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members. Now, there are very few in the unions. In local
144, which has a total membership of 340, there are 3 Negroes.
Special efforts to organize Negro workers and “to instill into
their minds that they were equal in every way to the white
members ” have been made. Negro members, like others, drop
out of the union in slack seasons because the initiation fee and
dues are so small—the initiation fee being $3.00 and the dues
$1.00 monthly—that it is easy for the members to get reinstated.
The few Negroes in this union are not very active and seldom
attend meetings. They hold no offices. The secretary com-
mented, “ Negro workers don’t take kindly to unions. They
don’t understand the importance of organizations to them. Their
action in strikes when they do not hold out as long as the other
workers shws this.”

Local 389—Cigar Makers **—Organized in 190g. This is a
very small local, 100 members made up almost entirely of Porto
Ricans and Cubans. Membership is, nevertheless, open to any
worker in the cirgar making industry. But, because they speak
the same language, many of them not being able to speak
English, the members of this local found it wise and practical
to organize separately. All fees, privileges, wages, working
hours, etc. are the same as in their sister Local 144.

EGG INSPECTORS’ UNION, LOCAL 131254 A. F. oF L.: 29 This is a
very old Federal local organized in 1903 when candles were used
to inspect eggs. In all of these years there have never been
Negro members. The total membership at present is 425.
Mr, Siegel, the business manager, stated that the Daniel
Reeves chain stores of New York employ Negro women as egg
handlers, “J wanted to organize them,” he said, * but the union
did not approve of female workers because it felt that they could
not command the wages set by the union. They did not refuse
to have them organized because they were Negroes. The Great
Atlantic and Pacific Tea Company employs white women egg

108 Ihid,
U9 Interview with Charles Siegel, Business Manager, October I, 1035.
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candlers and the union refused to let me organize them for the
same reason.”

FISH WORKERS INDUSTRIAL UNION, LOCAL 106 **-—QOrganized in
1931.  Until very recently this local was affiliated with the Food
Workers Industrial Union. After its separation from this union
it applied for a charter from the Amalgamated Meat Cutters of
America. Action on the application by the Amalgamated Meat
Cutters is still pending.

Of the 400 members of this union there are 3 Negroes. “1I
don’t think that there are over 35 or 40 Negroes working in the
retail shops in New York. At any rate, we have only come
across three in the shops we organized,” said Mr. Hutt, Organ-
izer. He continued, “ We have been making special efforts to
organize the Negro workers in retail fish shops in Harlem. To
make it easy for them to join we will charge them an initiation
fee of 50c and dues of 5c weekly. Most of them work as
porters, delivery boys and what-nots as well as at cutting and
serving fish.” The regular initiation fee is $5.75 and the dues
15¢ to 75¢ varying with the amount of the wages received.

The three members of the union are all in good standing, attend
the meetings regularly and are quite active. One of them is
the secretary of the district in which he works. Mr. Hutt feels
that his union will be able to do a great deal for the Negro
workers in the Harlem areas as soon as it gets its new charter.
Then it will be more powerful and can make greater demands
from the employers.

FOOD WORKERS’ INDUSTRIAL UNION :

Local 119—Hotel and Restaurant Workers %—Although Local
119 has been affiliated with the F. W. L U. only since 1929, it
had been in existence long before, since 1912. Then it was a
local of the Amalgamated Food Workers and The International
Catering Workers. This union soon realized that the Negroes
“made an important part of the food industry.” The strikes

111 Interview with R. Hutt, Organizer, September 10, 1035.
113 Interview with M, Obermier, General S Y, S ber 11, 1935
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of 1912, 1918, 1924 and 1929 thoroughly convinced the union
“that the Negro workers could not be overlooked.” “So we
welcomed them into the union and made special efforts to or-
ganize them,” declared Mr. Obermier, General Secretary. Al-
though these efforts are more recent, Negroes, at least a few,
have always been members of the union. At present there are
250 in the total membership of 3,000 in local x19. Of this
number the greatest proportion is unskilled. Mr. Obermier
distributes them among the various crafts of the industry as
follows: dish washers and kitchen helpers—200; waiters, coun-
termen or bus boys—about 30; chefs and cooks—20. Negro
workers are put and kept, it seems, in the work which keeps
them away from the public—the customers, except when a shop
is exclusively Negro. This system is not “ consciously carried
out,” Mr, Obermier explained. The majority of the Negro
workers are in the kitchens when the hotel and restaurants are
organized, “ Naturally,” he said, * they remain on their same
jobs” Although the initiation fees, $4.00 for skilled work-
ers—waiters, countermen, chefs—and $2.00 for unskilled work-
ers—bus boys, dishwashers, kitchen helpers, and dues, 15¢c to
35c weekly, 2c for the unemployed, vary according to the
degree of skill, all members have the same privileges and rights.

As further evidence of the * brotherly spirit of mutual aid
and equality,” Mr. Obermier made mention of the Negro
officers of the local—vice-president, two Executive Board mem-
bers and two shop chairmen.

In all of the strikes of Local 119—in 1934, "29, "24, "18 and
’12, Negroes participated. Those who were members of the
union walked out as fellow unionists, but unorganized Negroes
worked as strike breakers. As a result of this activity the
“ union was made to realize that it had to consider the Negro
worker ”; consequently, it began making special efforts to or-
ganize all Negro workers whom it encounters.

Local 134—Butchers, Poultry Handlers and Meat Cutters **—
Organized in 1934. - The parent of this local was * the pioneer

118 [terview with J. Schein, Organizer, Angust 5, 1935
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in the battle against discrimination of Negro workers and union
men.” This local makes no difference as to who shall be mem-
bers, as long as they are competent workers. Negroes are
granted full privileges of membership and have under such con-
ditions been good members since the origin of the union. As
to the organization ‘of Negro workers, the union, yet young
and poorly financed, has to use the shop chairmen as organizers;
therefore, “ our three Harlem shop-chairmen contact and pro-
pose Negro workers for membership.” The Negro section
chairman (Harlem section) serves also in this capacity. This
is not a special method for Negroes as shop-chairman in other
areas do the same thing. In fact, no special effort is made to
get Negro membership although great interest is shown.

There are always little strikes in one or a few small shops.
In one case a strike was ordered on account of discrimination
- against a Negro employee, a member of this local. The strike
lasted for two weeks in early July, 1935. The worker was re-
instated and received an increase of $9.00 in salary, from $31.00
to $40.00 per week. “As yet, we cannot put Negroes in all-
white neighborhoods because we are not strong enough; but it is
my hope that we will be able to put Negroes in any shop and
say to the employer, * These are the union men we send to your
shop * and the employer will not be able to say, ‘ We don’t want

29

that fellow because he is a Negro’.

HOTEL AND RESTAURANT EMPLOYEES' INTERNATIONAL ALLIANCE
AND BARTENDERS' INTERNATIONAL LEAGUE OF AMERICA :
Local 16 — Restaurant Employees and Bartenders ¢ — Organ-
ized in 1925. The members of this local are employees of
hotels and restaurants located in the downtown section along
Broadway. 1In 1933, being inspired by the chances N.R.A. gave
workers to organize, this group put on an extensive organiza-
tional drive. At that time, Negroes became members because
they were employed in the restaurants and hotels when they
were organized. “ Our membership is open to any culinary
worker who is a citizen of the United States, and we look upon

24 Interview with Aladar Retek, General Organizer, August 29, 1935.
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Negroes as citizens and not as Negro workers.” There are 10
Negroes in this local of 3000 members. All of these are chefs.
Among the other types of workers are waiters, bus-boys, bar-
tenders and miscellaneous kitchen help. Mr. Retek, general
organizer also stated that these Negro members are “ fairly
good union men,” meaning that they pay their dues regularly
and on several occasions have walked off the jobs when the union
called individual strikes for improvement of working conditions.
“Our workers get along well together.” Of course, there are
ro Negro officers yet, but I feel that as time passes and as they
become more active, they will get positions as officers in the
unjon.”

Local 89—Cooks and Kitchen Workers 2*—Organized in 1935.
The local has 400 members, ten of whom are Negroes. It set
up an initiation fee of $10.50 for cooks and $5.50 for kitchen
helpers: the dues are $36.00 yearly for cooks and $18.00 for
kitchen helpers, Practically all of the Negro members are
kitchen workers and helpers, porters, vegetable cleaners, etc.
They gained admittance to the union when the establishments
in which they worked were organized, as it is the policy of the
local to organize all workers encountered in any given hotel or
restaurant, They are full-fledged union members.

“ It is definitely stated in our Constitution that there is to be
no discrimination on account of color, creed, race, religion or
anything else,” stated Mr. Garriga, representative. “ We take
all the workers we find at a restaurant or hotel into our union.
Of course, you say that there are no Negro officers. That’s
because of the small number of Negro members. Also, to pro-
tect curselves against agitators and troublemakers, we require
that candidates for offices should have kept one year’s continu-
ous membership and given one year’s service as an Executive
Board member.” (The officers referred to in this last state-
ment were those of president, vice-president and secretary-
treasurer.)

8 Interview with Miguel Garriga, Repr ive, S ber 11, 1935.
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Local 89 has had a few individual shop strikes since its or-
ganization in 1935. In these the Negro workers involved quit
work when the other members did. No Negroes worked as
strike breakers.

Local 2rg—Waiters 1®—Organized in 1912. The member-
ship of this local is entirely Hungarian and German, explained
by the reason that in the geographical area, Yorkville and East
Harlem, over which this local has jurisdiction there are no
restaurants which hire Negro waiters. The membership is
made up of only those who work in these restaurants in that
area. The membership is 270.

MEAT CUTTER AND BUTCHER WORKMEN OF NORTH AMERICA,
AMALGAMATED

Local 174—Butchers 1*-—Organized in 1900, Although there
are no Negroes in this local now, there were about 10 during
the years 1919, 1920 and 1921. The local lost the shops in
which these Negroes were working and, consequently, the Negro
membership was lost because of the lack of employment. In
these years, the membership of the local was between 800 and
900; now it is 450. As pointed out above, the Negroes who
were members entered the local not by direct application but by
being employed in a shop which was organized by the local.

Local 234—Butchers 18—This local is divided into three sub-
units, (1) the Kosher Workers, (2) the Non-Kosher Workers
and (3) the Delivery Clerks. The membership of the Kosher
Workers, 800, is all Jewish. This is the case, of course, be-
cause that trade, due to its religious nature, automatically limits
its membership to Jews. “ The people (Jewish) want Kosher
killed meat handled by and sold by Jews only,” Mr. Belsky,
secretary, explained. “In this case we have no control over
the membership.” The Non-Kosher Workers' unit, organized
just three months ago, May, 1935, has one Negro member. Mr.

118 Interview with Gernard Kahn, Secretary, August 28, 1935.
1t Interview with Alex Drefke, Secretary, August 30, 1935.
118 Interview with Joseph Belsky, Secretary, August 5, 1935,
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Blesky stated that he expects that many more Negro workers
will apply for membership when the union becomes known.
Since his experience with Negro workers has been exceedingly
limited, he felt that he i8 not in a position to speak with any
degree of validity on the problera of Negroes in unions or in his
local. This one member has been with this section since it was
organized. The third unit, the Delivery Clerks, has a total
membership of 200, 6 of whom are Negroes. The short life
of these newly added units in which Negroes are full members
has allowed little experience with Negro workers. A note
should be made about a strike held by the Non-Kosher
Workers. The one Negro member of this section was trans-
ferred to & Westchester market. The employer did not want
him; however, a one-day protest strike by that section of the
local changed the employer’s mind.

Local 662—Salesman and Poultry Workers **—Organized in
1931. This is another case where workers must be able to
handle kosher-killed poultry. Also, because all of the pur-
chasers of this meat are Jews, it is necessary for the workers
to be able to speak the Hebrew language. On these scores
Negroes do not qualify for membership; therefore, among the
500 members of this local there are no Negroes.

MEAT CUTTERS UNION (Local 134) *—This independent union
which seceded from the Food Workers’ Industrial Union was
organized separately in 1934 Negroes have been members of
this local for about seven months, first joining in February,
1935. There are 20 in the total membership of 250. Most of
these are employed in the meat shops along 8th Avenue between
114th and 145th Streets. “We became interested in the Negro
problem and started to organize the shops in which they work
along 8th Avenue. So far we have 20 Negro members. For
them the union has obtained an increase of from 15% to 30%
in wages and a cut of 35 hours a week in their weekly working
hours,” remarked the secretary. He explained further that be-

¢ Interview with 1. Rand, Secretary-Treasurer, July 30, 1935.
10 Interview with Conrad Kaye, Secretary, September 10, 1935.
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fore the union became active, the Negro worker had to work
about 85 hours a week and then remain in the stores after clos-
ing hours to clean them. Also, they now get 13 holidays per
year with pay. Al hiring and firing is done through the union
after two weeks’ notice to the worker. The employer must
furnish a good reason (inefficiency, drunkenness, etc.) to the
Executive Board of the union before any action is taken against
the worker.

There are no Negro officers of the union; however, there is a
Negro district chairman. He is to work along with the white
organizer in organizing the other Negro workers in the meat
industry in the Harlem arez. To become eligible to hold an
office 2 member must have been in good standing for at least
six months before election. There are no Negro officers be-
cause none were in the union for six months when the election
was held three months ago.

RESTAURANT, CAFETERIA AND CULINARY EMPLOYEES R e
Affiliated with the American Labor Alliance as Local 1—Or-
ganized in 1934 and composed of 1700 members of whom none
are Negroes. It has had no experience with Negro members or
Negro workers as it has not yet organized a cafeteria or
restaurant in which Negroes were working and, therefore, has
had no occasion to contact Negro workers. No Negroes have
applied for membership.

SEA FOOD WORKERS, UNITED, LOCAL 16975 A. F. or L.:1%2—
Organized in 1919. The New York Local 16975 still has 5
Negro members, 2 luggers and 3 fish cleaners. Its total mem-
bership is 650. “One of our colored members,” said Mr,
Skillen, President, “is a 100% fish cleaner and a2 100% union
member.” Further remarks showed that by a “100% union
man ” Mr. Skillen meant one who paid his dues, came to meet-
ings sometimes and worked hard at all times. All of the Negro
members are * full members,” but there are no Negro officers.

32 Interview with James J. Ryan, President, August 12, 1935.
12 Interview with Charles F. Skillen, President, September 26, 1935.
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PAPER MANUFACTURING, PRINTING AND PUBLISHING
BOOKBINDERS, INTERNATIONAL BROTHERHOOD OF:

Local g—Paper Rulers 2*—Organized in 1900. Because of the
great use of machinery to rule paper now, the membership of this
local has dwindled to hardly enough to maintain a local. At
present the local has 30 members. Those who are members are
“ old timers ”, and there are no Negroes. among them, In fact,
there never were Negro members in Local #g.

Local 25—Bookbinders.?®—The two Negro members of this
local are among its oldest, both having been members for about
thirty years. One of them, now employed at the Metropolitan
Life Insurance Company, joined the union through a direct
application to the local headquarters, while the other, now em-
ployed at Tapley’s on Court Square, Long Island City, joined
when a group of shop workers were organized. Neither of
these men hold any office at present, but one has been a member
of the Executive Board and also a shop chairman.

Local Number 25 was organized in 18g0. It has at present
385 members, two of whom are Negroes. For membership an
apprenticeship of four years is required if the applicant is not
a journeyman bookbinder. Initiation fee is twenty-five dollars,
payable in installments, and dues are $36 yearly, payable $3
monthly.

Local 43—Bindery Women *—Organized in 1895 and com-
posed of 500 members, one of whom is a Negro woman.
Twenty-five years ago the local organized Tiebel Brothers in
Brooklyn. ‘There were two Negro women, sisters, employed
there at the time. Both becarne members of the union, but since
then one died. The other is still employed at Tiebel Brothers.
She is elderly now and, therefore, does not attend meetings.
She held no office in the union in spite of her long term of mem-
bership and seniority over many other members.

1 Interview with M, McGrady, Representative, September 20, 1035
23 Interview with M. McGrady, Secretary, September 20, 1935
38 Interview with Mary J. Murphy, President & Organizer, Septemb
20, 1935,
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Local 66—Bindery Women **—In local 66, which was organ-
ized in June, 1931, there are 170 members, none of whom are
Negroes. For membership there is required an apprenticeship
of 2 years for beginners; an initiation fee of $10.00. The
dues are $18.00 yearly, $1.50 monthly. Membership is by con-
stitution open to any female worker in any branch of the book-
binding trade. The local has made no effort to organize any
Negro bookbinders because it has never come in contact with
Negro workers and “ never had occasion to consider organiza-
tion of the Negro worker,”

LITHOGRAPHERS OF AMERICA, AMALGAMATED :—Local 1—Litho-
graphers **—organized in 1884 and composed of 2,600 mem-
bers of whom two are Negroes. The secretary of this local
reported that the two Negro members joined in 1920 when they
- applied for membership—the first Negroes ever to apply or to
be encountered by the local. Since 1920 both of these Negro
members have been very live workers, taking active parts in
the business and social meetings. Neither has held or is holding
an office in the union, but both enjoy the usual privileges of
membership.

PHOTO-ENGRAVERS’ UNION OF NORTH AMERICA, INTERNATIONAL !
~~Local 1—Photo-Engravers.*>—This local has five * very ex-
cellent” Negro members, entering with the expansion of the
photo and gravure work just after the War began. Since then
one or two other shops employing Negroes have been organ-
ized. Some of the Negro workers who joined the union dis-
continued their memberships as they changed to other types of
work, Others stuck with the union. At present there are 5
Negroes in the 2,400 members of Local #1.

Beginners in this type of work must serve an apprenticeship
of § years. Journeymen workers may join the union upon pay-
ment of an initiation fee of $50.00. The dues are $39.00 yearly
and $3.35 monthly.

1368 Interview with Catherine Harrington, Secretary, September 10, 1935.

120 Interview with Albert E. Castro, Secretary, July 25, 1935,

197 Interview with Edward White, President, September 20, 1935.
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The president praised highly the quality of the work of the
Negro members ; however, he complained that they do not attend
meetings regularly. Although Negroes are full members in
every respect and have held such a status since 1921, there are
no Negro officers.

‘PRINTING PRESSMEN'S AND ASSISTANTS' UNION OF NORTH
AMERICA, INTERNATIONAL:

Local 1—Paper Handlers and Sheet Straighteners 1%—Organ-
ized in 1903. When the membership of Local #1 was about
1,000 in good times before machinery was used so extensively
to straighten out and fold large sheets of paper, there were
about 100 Negro members, With the greater use of machinery
came a great decrease in need for man power and skill; thus,
the membership dropped because of the lack of work, At
present, Local #1 has 650 members, 25 of whom are Negroes.
The local reported one experience with discrimination againsta
Negro worker. A Negro member—* about as black as coal
—was sent on a job. The foreman refused to accept him and
finally admitted that the only reason for his action was that the
worker was a Negro. Then, the local called a shop strike. Now
the foreman and this Negro worker are actually good friends.
The union is at present engaged in some organization work
in a shop in which six Negroes and one Italian are working.
Through such means as this, organization of all workers in shops,
most of the Negro members have joined the local. They do
not usually object to union membership, and when they do join,
they become “the best members.” Although Negroes have
been full members of the local since its organization, no Negroes
are pow officers. In fact, to the best knowledge of the officers
interviewed, Negroes have never held offices in the local.
Local 51— New York Printing Pressmen !* — Organized in
1898 and composed of 300 members of whom 6 are Negroes.
In the past 20 years there have been a few Negro members of

1% Interview with Thomes P. Gill, Secretary, September 20, 1935.
1% Interview with the Secretary (name withheld), Joly 29, 1935.
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this local. At present there are only six Negroes employed in
the union printing shops of the city. These are the members
of Local 51. As members, they are somewhat active. From
time to time two or three have served on committees, but none
have held executive offices. Outside of the union headquarters
some have served as shop chairmen. One official of the union
described them as *ideal members in every way.”

For the past few years the union has been attempting to or-
ganize the Negro owned and operated printing shops in Harlem
where the majority of the Negro printers work. These efforts
have been quite unsuccessful because the volume of business
carried on by these shops could not support the employment of
union pressmen and compositors.

In recent strikes sponsored by the local Negro members have
all cooperated as other- workers.

STEREOTYPERS’ AND ELECTROTYPERS’ UNION OF NOTH AMERICA,
INTERNATIONAL: In Manhattan there are two divisions of
this union, Local 100—New York Electrotypers and the New
York Stereotypers. Local 100 ** has two Negro members, one
a journeymen electrotyper and the other an apprentice, both em-
ployed at the National Electrotype Company. The journey-
men has been a member for about 29 years while the apprentice
is just doing his fifth and final years of his term of apprentice-
ship. The union has had no other experience with Negro work-
ers becayse “ none besides those two applied for membership.”
Since its origin in 1888 Local 100 has been involved in but
one labor dispute—a lockout in 1906. In it, the one Negro
member at the time participated as a fellow unionist.

The New York Stereotypers 2** merely reported that its con-
stitution has a * policy conservative ” in regard to Negro mem-
bers, that it had one Negro member in its total of 1,184 and that
this “ Negro member [is] a loyal one.”

130 Interview with Joseph A. Carroll, President, September 20, 1935.
181 Interview with the President (name withheld), October s, 1935.
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TYPOGRAPHICAL UNION, INTERNATIONAL:

Local 6—Typographical Workers 3**—This is the oldest and
most powerful local in the printing industry in New York
City. Organized in 1850, it has today 9,621 members of whom
25 are Negroes, Its records show that Negroes first joined
fifty years ago in 1885. From that time there have always been
a few, 25 representing the greatest number of all times. Like
other locals, this one makes it a policy to accept all members in
a shop, “ providing that they are thoroughly competent,” when
it organizes it. Similarly, through this means Negroes gained
membership. After becoming members, though, they have
never advanced or been allowed to advance, as the case might
be, to executive positions. On the other hand, they do serve
as shop chairmen and committee members. On the whole,
they are passive members in this Local. )

Local 6A—Mailers’ Union **—In this forty year old union,
having a membership of 845, there is one Negro who is now
employed at the World-Telegram Newspaper Company. He
became a member of the union in 1923 through an application
submitted at that time. * Then,” stated Mr. O’Hara, business
representative, “ there was a shortage of men for the work we
were handling, so we put aside the five-year apprenticeship re-
quirement and took in inexperienced men. That's when
Antenez joined.,” The work of this union consists of packing
and preparing for shipment and mailing periodicals, newspapers,
magazines, etc. As far as he can judge from records, the one
worker named above has been the only Negro to apply for mem-
bership in the union. Although Antenez is a full member,
getting union wages and working union hours, he is not very
active in the organization. He pays his dues regularly and at-
tends meetings seldom; he holds no office in the local. Said
Mr. O’Hara, “ He is so docile and quiet that one would never
know he was in the union.”

182 [nterview with L. H. Rouse, President, July 29, 1935.

18 Interview with Gran O'Hara, Business Representative, August a0,
1935.
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Local 83— Hebrew-American .Typographical Workers 3¢ —
Hyman Bloom, President, explained that the membership of
this local is entirely Hebrew. “ QOur work ”, he said “ is to set
type by hand and by linotype machine for Jewish newspapers
and commercial advertisements. A member must know Hebrew,
Yiddish and English. This is a linguistic union and I doubt if
any Negro or other groups, too, could qualify for membership.”

AMUSEMENTS AND PROFESSIONS

ACTORS AND ARTISTS OF AMERICA, ASSOCIATED: There are two
affiliated organizations of this association in New York, the
Actors’ Equity Association?®® and the Hebrew Actors Union,
Inc.*® The former reported that 8 percent of its 3,500 mem-
bers is Negro. Expressed in the statement, “ We accept as
members those [Negroes] who play in white companies, but
we do not attempt to organize the average Negro company,” is
the policy of the union in regard to the membership and organ-
ization of Negro actors and artists. The latter is 2 unjon
whose membership is by constitution limited to Jewish perform-
ers; therefore, it has no Negro members.

MOTION PICTURE OPERATORS’ UNION, ALLIED:*" This is an
independent union not affiliated with the A. F. of L. Organ-
ized in 1933, it has a total membership of 300, of whom 7 are
Negroes. The initiation fee is $300.00 and dues 5% of earn-
ings weekly. No organizers are sent out to recruit members:
the person desiring ‘membership must of his own initiative go
to the office of the union and make application. No down pay-
ment is required with the application. The applicants’ names
are put on a list, and when there is a call to the union for oper-
ators, the top man is selected and sent on the job. At that time
he pays one half of the initiation fee ($150.00). When he

134 Interview with Hyman Bloom, President, September 24, 1935.

185 Interview with the President (name withheld), September 10, 1935.

338 Interview with the President, Jean Greenficld, S ber 10, 1935.

187 Interview with Benjamin F. De Agastina, President, September 11,
1035.
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has been on the job long enough to prove his competency as an
operator, he pays the other half of the fee or signs a note fof
installments and then goes through the initiatory ritual. Then;
he maintains weekly dues of 5% of his earnings. No Negroes
have joined through this procedure. All are charter members.

There is one Negro member on the Executive Board of 14
members. The president of the union remarked, “ We confine
our colored members to Harlem and the Bronx because that’s
where they live and that’s where they get along better. You
can take it from me there is no animosity among us because of
color or race. All the members are equal in power : all get
along o. k.”

SOUND AND PROJECTION ENGINEERS, UNITED:™® In this small,
recently organized — 1932 — independent union, not affiliated
with the A. F. of L., there are no Negro members. Qualifica-
tions for membership are: (1) being a sound and projection
engineer, (2) being able to pay an initiation fee of $75—one-
third down and balance in installments, and (3) being able to
maintain yearly dues of $60, payable $5 monthly. There was
at one time one Negro member. He has changed his affiliation
to the Allied Motion Picture Operators Union. Apart from
him the union has had no experience with Negro workers,

STAGE EMPLOYEES AND MOTION PICTURE MACHINE OPERATORS
OF THE UNITED STATES AND CANADA, INTERNATIONAL
ALLIANCE OF: .

Local 52—Motion Picture Studio Mechanics.**® This has 388

white members and 1 Negro. Until recently, there were 2

Negro members, but one dropped out on account of old age and

general inability to work. The present member is employed

at the Eastern Service Studio. At one time, he was one of the
union’s head property men. The initiation fee is at present
$250.00, which must be paid in one sum before membership is
granted. The yearly dues are $30.00, payable $2.50 monthly.

1 Interview with Mr. O'Sullivan, Representative, August 26, 1035.
1 Interview with Mr, Delaney, Secretary, August a1, 1935
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Local 669—Film Technicians —At present this union has no
Negroes in its membership of 380. There was one Negro who
joined in 1929 at the inception of the local, but he dropped out
in 1930 without stating reasons. He could not be located at
a later date.

THEATRICAL FEDERATED UNION, NATIONAL: There are no
Negro members in this union of 300 stage hands, musicians and
motion picture machine operators. This is an independent
union not affiliated with the A. F. of L. Although there are
no Negroes members at present, there were a few between 1933
and 1934. These have changed their affiliation to either Local
306 of the I. A. T. S. E. or the Allied Motion Picture Oper-
ators Union.

THEATRICAL WARDROBE ATTENDANTS, LOCAL 16770 A. F,
oF L.:242 Miss Ocker states that when the local was affiliated
with the A. F. of L. in 1919, there were about five Negro mem-
bers “ who were working in the theatres when we organized.”
Gradually all of these members have dropped out of the union
without giving any definite reason for so doing, but Miss Ocker
believes that “they weren’t exactly interested in the union.”
At present the total membership is 308.

PUBLIC SERVICE

FEDERATION OF FEDERAL EMPLOYEES, NATIONAL:'% Local 4—
Organized in 1916, Local #4 has at present a total membership
of about 1,000, It was impossible to even estimate the Negro
membership because positively no record of racial identity is
kept on the records. However, there might be as high as one-
fifth Negroes in the membership. The general organizer re-
marked, “ Negroes are not usually good union members. They
are not union or not organizational conscious. If any of them

140 Interview with S. Harrison, Secretary, August 21, 1935.

14 Interview with Rudolph Kramer, Business Agent, August 26, 1935.
41 Interview with Miss A. Ocker, Business Agent, August 23, 1935.
148 [nterview with John D. Cloud, General Organizer, October 4, 1934
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who are Federal employees are not members of the union, it’s
their own fault because we would be glad to have them come
in”* There is no separation in the North, but in the South
there are separate locals. Local #4 of New York is a mixed
local. It has a Negro Executive Board member, a laborer in
the Customs House. Most of the other Negro members are
unskilled workers — hospital attendants, kitchen helpers, char-
women, porters, laborers, etc.

POST OFFICE CLERKS, NATIONAL FEDERATION: Local 10—New
York Post Office Clerks** Organized in 1910, Local #10
has grown in membership to the present number of 3,000 of
whom 500 are Negroes. As always, it charges no initiation
fee: dues are $26.00 yearly, payable 50c monthly. In order to
qualify for the sick and death benefit, which is optional, the
members must pay an additional 5oc monthly. Negroes have
been members of Local #10 “ from its very inceptipon.” All
are, of course, full fledged members. At present, the vice-
president of the local is a Negro. There are six Negro dele-
gates, all of whom are also members of the Executive Board.

“QOur Negro members, especially those at the General Post
Office, are intelligent boys,” said Mr. Harris, Chairman of
Legislative and Publicity Committee. “ They are intelligent
but not organization conscious.. They are so concerned with
the color question that they overlook such vital issues. That
is true about other members, too, but it's more noticeable with
our colored boys.”

POSTAL WORKERS OF AMERICA: Local 9— New York Postal
Workers2® *“Qur union believes in industrial unionism, so
that all workers are given a chance. I guess the A. F. of L.
will not issue us a charter because this is one of our fundamental
principles.” Thus spoke the National Organizer of this Union.
The union and all of its locals are organized along industrial

144 Interview with Mr, Harcis, Chairman of Legislative and Publicity
Committee, October 21, 1935.

368 Interview with R. Fishbein, National Organizer, October a1, 1935.
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lines. They include every worker who has anything to do with
postal work—clerks, carriers, laborers, drivers, and charwomen.
All charwomen are Negroes—about 25—and one of them is
vice-president of the local. “ We didn’t elect her officer be-
cause of color. She merited it”. In addition to the Negro
officer as vice-president, Local #9 has five Negro delegates who
also serve as organizers for the workers. Negro members are
on the whole active and interested.

Local #9 has 1,200 members, 350 of whom are Negroes. It
charges no initiation fee; dues are $3.00 yearly for workers
earning more than $1,000 yearly and $1.20 for workers earn-
ing less than $1,000. “That gives the charwomen and
Iaborers a fairer break because they earn less than $1,000 a
year.” Most of the Negro male members are clerks. Few of
the drivers belong to this union.

SANITARY CHAUFFEURS AND DRIVERS PROTECTIVE ASSOCIA-
TION: 24 Negroes have been members since the inception of
the union in 1918—many of them being charter members.
Some have held offices, none executive offices, however. There
are at present two Negro delegates. Others in official positions
have been two trustees,

TEACHERS, AMERICAN FEDERATION OF: Local 5¥—New York
Federation of Teachers. For the past four years a group in
Local #5 which disfavored the program and policies of the
Local — criticizing its offices as being too conservative and
criticizing their failure to take definite stands on certain issues
—continuously heckled and antagonized these officers through
firm opposition to the programs of the Local. This activity
resulted in the resignation of these officers who also withdrew
from the Local #5 along with many who agreed with them
and organized a new body known as the Teachers Guild, which
is not at present with the A. F. of L. This final break oc-
curred during September of 1935. Shortly afterward, Local

146 Interview with A, Kassof, President, November 6, 1935.
247 Interview with the Secretary (name withheld), November 2, 1935.
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#35, then controlled by this “more radical group” called a
meeting to be held at Wadleigh High School in the Harlem
area. At this meeting the conditions under which the teach-
ers and students of Harlem worked were deplored—factual
informations on such conditions having been. obtained from the
Preliminary Report of the Sub-Committee on Education of
The Mayor’s Commission on Conditions in Harlem. As a re-
sult, it appointed a Committee on Harlem Conditions composed
of the teachers who work in the Harlem area. At this time

the Committee has not yet had an opportunity to meet and
" formulate a definite progrem.

The membership of this reorganized body is 2,100, *“a small
number ” of whom are Negroes—the actual number not being
determined because of no records by racial groups. Except for
those on the Committee on Harlem Conditions no Negroes hold
any offices in the local.

UTILITY EMPLOYEES OF AMERICA, BROTHERHOOD OF: Local 100
—Equity Local. The secretary of this local reported as follows:
“ The Brotherhood of Utility Employees is a national indus-
trial union, not affiliated with the American Federation of Labor.
Equity Local 100 has jurisdiction over the employees of the New
York Edison, Inc,, and the Consolidated Gas Company of New
York. Membership is open to all employees, regardless of race,
color, creed, political beliefs, etc., but at the present time we
regret to say that none of the Negro employees of the above
mentioned companies are members of this local.” 14
MENTAL AND MACHINERY INDUSTRIES

ELECTROPLATERS’ INTERNATIONAL UNION: Local 26—Electro-
platers *® — Until 1933 when it affiliated with E. I. U, the
Electroplaters’ Union was an independent organization, organ-
ized in 1903 and set up along lines of industrial unionism until
1933. For the past twenty years the union has always had at
least 3 or 4 Negro members. At present there are 6 Negroes,
2 helpers and 4 journeymen, in the total membership of 248,

148 Correspondence with P. B. Ewing, Secretary, September 20, 1035.
10 [nterview with Fred Breoner, Business Agent, October 29, 1935.
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The local is attempting to organize “ the biggest shop in New
York” in which about 40 Negroes, the majority of the work-
ers, are employed. “ It will be a great thing, especially for
our Negro membership, if we succeed on that job,” remarked
the Business Agent. Negro members are somewhat active—
attending meetings, participating in discussions, etc., but, never-
theless, there are no Negro officers or committeemen in the local.

ENGINEERS, INTERNATIONAL UNION OF OPERATING:

Local 3—Marine Engineers—organized in 1934.1*° It has at
present 600 members, 20 of whom are Negroes. Membership
in this local is limited to licensed engineers, a Federal license
being required for workers on self-propelled vessels and a City
license for workers on non-self-propelled vessels. Before one
can take the examination for the license of a third assistant
engineer, the lowest rank of engineers, he must have served an
apprenticeship of three years and before he can take the examin-
ation for a license of chief engineer, he must have served an
apprenticeship of seven years. There have been Negro mem-
bers since the inception of the local. A number of them hold
licenses for chief engineer, but none of them work as chief
engineers except on a vessel where there is but one engineer—
and he is the chief, the assistant, the firemen and everything
else. There are no Negro chief engineers on ocean-going
steamers. There are no Negro officers of Local 3.

Local 30—Operating Engineers»® Local 30 has had very little
experience with Negro workers. There seems to be very few
colored licensed engineers in New York. From time to time,
however, the Local has encountered one or two here and there
as it organized shops. There are 10 Negroes in the member-
ship of 1400. The main requirement for membership is that
one be an engineer licensed by the City of New York. On jobs
where many men are working together the Negroes and whites

1%0 Interview with William Gallagher, President, September 26, 1935.
151 Interview with Mr. Daly, Secretary, Soptember 17, 1935.
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get along in a very friendly manner. The Negroes are prac-
tically all hoisting engineers.

Local 125—Portable and Hoister Engineers ¥*—Organized in
1896 and composed of 491 members—r12 Negroes. Require-
ments in this union for membership are hard to satisfy. In the
first place, one must be a licensed engineer—the license being
granted by the City. Then, two members of the union must
recommend the applicant who must have five years of experi-
ence and must be able to pay $100.00 initiation fee within go
days. These requirements account for the small membership,
both Negro and white. The Negro workers are all full-fledged
members who are somewhat active in the union. They attend
meetings from time to time and pay their dues regularly.
Among the Negro members there are no officers, and as far as
the records show, there have never been Negro officers of
any kind.

FIREMEN AND OILERS, INTERNATIONAL BROTHERHOOD OF: Local
§6—Firemen and Oilers 1.—QOrganized in 1896. Most of the
Negro members of this local are employed as firemen in the
coal yards. There they were working usually, when they joined
the union. In Local 56 there are about 25 Negroes in the
total membership of 1,000, The initiation fee is $25.00, and
the dues are $21.00 yearly, both of which are payable in install-
ment. Negroes have always been members of the union, but
not in “ large numbers ” as at the present. There are no Negro
officers. “ They are not active enough or interested enough
to become officers. 'And, too, their membership is so small that
they could not really elect an officer.,” These remarks were
made by the secretary.

METAL AND ALLIED UNIONS, FEDERATION OF: Parent of two
New York Locals. Local 302—Silver and Metal Fabricated
Workers %—* In our union, which is not affiliated with the

U2 Interview with John T, Irwin, Secretary, August 13, 1935

18 Interview with Mr. Shanley, Secretary, September ¢, 1935,

1% Interview with James Lustig, New York District Organieer of the
Federation of Metal and Allied Unions, August 6, 1935.
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A. F. of L., it is quite different. We make special efforts to
see that the Negro is given a fair break because we know that he
is usually discriminated against.” Negroes have recently been
made members of this local (early 1935), although the local has
been in existence since 1931. Until early 1935, no shops having
Negro workers had been organized by the union.

In 1935, at present, a strike is being held at the United Wire
Goods Company at 420 East 106 Street. Here Negroes who are
members of the local are loyal and are participating as fellow-
unionists. On the other hand, Negroes in the company who do
not belong to the union are sticking together against the union-
ization of the company shop. * Most of these Negroes do not
understand the advantages of trade unionism. They are from
the South and still feel distrustful towards us. If we could
only prove our genuine attitude, we could win the strike.”

Local 303—Metal Novelty Workers :**—This newly organized
local, not affiliated with the A. F. of L., has had Negro mem-
bers since its beginning in 1933. Both the total membership
and the Negro membership have increased to the present stand-
ing of 1000 and 735, respectively. Special appeals are made to
Negro workers to join the union. Many times Negro organ-
izers of other union are used to give talks to the prospective
members. When they are organized, every possible effort is
made to encourage their attending and participating in the meet-
ings. There are several Negroes on the Executive Board of
the Local and there is one Negro Department Chairlady. Be-
cause the Negroes are in great minority, it is significant that
they hold offices in the local. “ On the whole, I am proud of
my experience with Negro workers. I emphasize equality of
working conditions and wages and see to it that Negroes are
treated like all other workers.”

METAL WORKERS’ INTERNATIONAL ASSOCIATION, SHEET:

Local 137—Sheet Metal Workers 1*6—In 1933 this local organ-
ized a shop in which three colored men worked. They were

186 Ibid‘
186 Interview with Mr, Rosen, Secretary, September 30, 1035,
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specialists in ash-can making and had worked in the factory
for about six months. With the other workers they joined the
union but dropped out about three months later. They had not
even finished paying their initiation fees.

Local 137, organized in 1912, has at present 450 membets,
none of whom are Negroes. The initiation fee ranges from
$62.50 to $160.00 according to the craft, and the dues vary
from $42.00 to $60.00 yearly according to the amount of wages
of the member. Initiation fee is payable $50 down and $10.00
monthly for those having to pay $160.00 and $25.00 down and
$5.00 monthly for those having to pay $62.50, dues are payable
monthly.

POLISRERS’ INTERNATIONAL UNION, METAL: Local 8 — Metal
Polishers ***—Although Local #8 was organized in 1883, it did
not begin to take in Negro members until 1933 when it, stimu-
lated by N.R.A., promoted an intensive organizational campaign
by organizing all workers in metal polishing shops in New York
City. During this campaign six Negro workers were made
members of the union. All six are still employed under better
working conditions of wages and hours. Before that time no
Negro metal polishers had ever been encountered by the organ-
izers of Local #8, and none ever applied for membership.

SPINNERS OF NEW YORK, METAL **—Most of the workers here
are Jews, In 1931 a Negro metal spinner from South America
came to New York and immediately became a member of this
union. Shortly afterward, though, he became very sick. The
fellow unionists picked up a big additional collection of $75 to
help him go home. Last year, they wrote to him and asked
him to come back because they had a job for him; he answered
and said that he preferred to remain in South America because
of his sickness. Thus was the account of the umion’s only
experience with a Negro member. This union is independent—

15¢ Taterview with George Jacobs, Executive Board Member, October
4 1935 . .
188 Interview with John Caruso, President, October 23, 1935,



386 APPENDIX V.

not affiliated with the A. F. of L. It was organized in 1897.
Its present membership is 255.

LEATHER INDUSTRIES

LEATHER WORKERS' INTERNATIONAL UNION, UNITED: Local 48
—Suitcase, Bag and Portfolio Makers *—This local too, re-
quires an exceptionally long apprenticeship—6 to 7 years, Most
of the Negro members served their terms of apprenticeship
while working about the shops as helpers, floor men, shipping
clerks, etc. When the shops were organized, they were taken
into union apprenticeships and finally into full membership.
The Negro members take active parts in all meetings and activi-
ties of the union. “And as workers you can’t find any better
ones anywhere. They are among the best element.”

This union is now out on a general strike (8/8/35) in all
shops in New York City. All of the Negro members were at
that time on picket duty. It seems unusual that the 36 Negro
members of the 1,200 members should be on picket duty at the
same time. In the many other general strikes and the continous
shop stoppages, Negroes have “ worked very well indeed. They
are faithful and fight it out to the end.” The union has no
definite or separate plan or program regarding its Negro mem-
bership. ~ Such is not necessary since “all get along like
brothers.”

SHOE AND LEATHER WORKERS’ UNION, UNITED: District 23—
New York Workers **—Organized in 1933 and composed of
3,000 members of whom 30 are Negroes. This union, an inde-
pendent organization not affiliated with the American Feder-
ation of Labor, declared that its program is “ one and the same *
for all workers and that to it Negroes were * just workers.”
In fact, its extremely “ liberal policy ” has caused it to be looked
upon as a left-wing organization. In one of its departments,
the Repairing Department, Negro members are of particular
prominence. Although the majority of members of this depart-

1% Interview with My, Risenberg, Organizer, August 8, 1935.
100 Interview with Mr. Rosenberg, Secretary, July 29, 1935.
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ment are not Negroes, its chairman is a Negro and several of
its Executive Board Members are Negroes. This department
is “ almost completely run ” by Negroes.

MISCELLANEOUS UNIONS

BILL POSTERS AND BILLERS OF AMERICA, INTERNATIONAL ALLI-
ANCE oF: Local 2— Bill Posters ** — Organized in 1896 and
composed of 300 members—no negroes. Records show that
this union has never had Negro members and that Negroes have
never sent in application for membership. Also, they show that
the initiation fee is $500, payable $250 with application and $250
at time of initiation.

BILL POSTERS AND USHERS, JEWISH : *** The membership of this
union is limited to Jews because back in 1890 the union was
organized for those workers who could speak only the Hebrew
language. There are in the union g5 members.

BOOKKEEPERS, STENOGRAPHERS AND ACCOUNTANTS, Local 12646
A. F. of L.:1% Leo Rosenblum, organizer, remarked, “ We are
very much concerned about our Negro members and about
Negro workers in this field. As organizer I am making every
possible effort to interest our Negro workers in taking a greater
part in the union’s work and to interest those who are not mem-
bers to join. I take this attitude because I realize that in office
work, Negroes are discriminated against more than in any other
kind of employment.”

Before full qualification for membe.rshxp is reached, the
applicant or not fully qualified member must have completed
two years of experience, either with union or in some other
reputable organization. All fifteen of the Negro members have
met that requirement and are, therefore, receiving union-scale
pay and working union-standard time where it prevails. Two
of them are staff-chairladies in the offices where they work.

39 Interview with Mr. Lyon, Representative, September 16, 1035.

32 Interview with Office Record Keeper (name withheld), September
10, 1935

18 Interview with Leo Rosenblum, Organizer, August , 1935.
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In addition to getting Negro members from the shops organ-
ized, recommendations of persons by the Harlem Labor Com-
mittee are accepted. This local sent Mr. Rosenblum and a
Negro member to the recent Negro Labor Conference of July
20, 1935.

CLEANERS’, DYERS' AND PRESSERS' UNION, Local 18232 A. F.
of L.:1%—Organized in 1914, this local reported that “ Negro
members from 1914 to 1933 always received wages equal to
white members. Since then the employers use them to cut wage
standards, but there is no discrimination in the local against
them.” At the present it has 125 Negro members in the total
of 600. Negroes still enjoy “ equal rights and privileges ¥ and
serve as shop chairmen in several union shops.

CLERKS’ INTERNATIONAL PROTECTIVE ASSOCIATION, RETAIL:
Local 743—Hardware, House Furnishing & Plumbing Clerks 143
—In this very small local of 65 members there is one Negro, and
he is not a clerk—but a driver. There were two clerks in a
Harlem store at one time, but they dropped out of the union
when they quit the jobs.

The initiation fee is $14.70, and the dues are $36.00, payable
$3 monthly. These have been the fees since the inception of
the local in October, 1933.

The present member joined the local when the shop in which
he worked was organized. So did the Negro ex-members. He
has been somewhat active; however, he holds no office in the
local.

Local 830—Retail Radio Salesmen 1**—This local is attempting
to organize all the Vim Radio Stores, one of which is on 125th
Street. At that store the managers are fooling the Negro
public; they took the porters, dressed them up like salesmen and
took their pictures. Displaying these pictures in the window,

164 Cor dence with the S Y, September 16, 1935.

185 Interview with Mr. Gold: Business M. September 18, 1935.

168 Interview with Mr. Silverberg, Secretary-Manager, September 18,
1935.
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they put up a sign reading — “ We don’t discriminate against
Negro clerks.” . When Negroes go.in the store the Negro men
meet them and take them in the store. After fumbling around
for just a moment they will turn the customer over to one of the
white salesmen. In the mornings and evenings these same
Negro men sweep and mop the floors and do all the porter work.
To do away with that situation and install in the shop—or make
the same fellows—some real Negro clerks is the immediate
program of the local.

The local was organized in May, 1934. It has at present
175 members, 1 of whom is a Negro. There are no Negro
officers, but “ the one Negro member is the best in the union.”

Local go6—Cigar Clerks **'—The membership of this local is
made up exclusively of cigar and tobacco salesmen and handlers
of the Schulte Cigar Stores. No store has Negro clerks, but
several of them have stockroom men who are Negroes. Since
the jurisdiction of the local covers all cigar and tobacco handlers
in the Schulte Stores, these men have been admitted.

The local was organized in October, 1934. It has 450 mem-
bers, 20 of whom are Negro stockroom workers. They are
full members but none are officers.

The local has not yet considered the possibility of making
some of these Negro members clerks or salesmen. It is satis-
fied to keep them working at the type of work in which they
were when the stores were organized. Their activity is little
because they do not attend meetings regularly, but the relation-

. ship between white and Negro members is “ quite friendly.”

Local 1006—Retail Clothing Salesmen **—The Business Agent

of this local tells of its experience with Negro workers. “It’s

t00 bad that we have not been able to organize the colored sales-

man on 125th Street yet. All of the white clerks there are

organized. Although we find it difficult, we will continue until

every salesman or clerk on 125th Street is organized.” He as-
1Y Interview with Mr. Cooney, Secretary, Sqnembu-xs. 1935.

108 Interview with D. M. Schombrum, Bi Agent, September 10,
1935,
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serted that the Negroes were afraid to risk being caught organ-
izing by their employers. In order to make their jobs “ what
they think secure ”, they stick to the employers and consequently
“ suffer terrible working conditions and wages.” So far not one
Negro has applied for membership in the union, he said.

The union has a membership of 500, none of whom are
Negroes. The initiation fee is not yet definitely determined
since the local was just affiliated with the R. C. L. P. A. in June,
1935 and has been undergoing a period of reorganization to con-
tinue to meet the requirements which the R. C. I. P. A. makes
of its locals.

Local 1102—Dry Goods Clerks —So far, it has one Negro
member who was admitted when it organized a shop in the
Bronx. Organized in April 1935, it has just begun real active
work. Among its definite plans is the effort to organize the
Negro and white worker in the Harlem area, especially on 125th
Street. It is planning to use Cecil Crawford, its colored mem-
ber, to contact most of the colored clerks because when they see
white men coming to talk to them about unions, they feel that
all they want is the dues. “ We are confident that Crawford
can do the job because he is of a very good element. A few
days ago in our membership meeting he was very active, taking
the floor for discussion several times.”

The employer-union agreement of Local 1102 has a clause
making the employer agree that he will not discriminate against
any member of the union “ because of race, color, creed, religion,
age, sex or political affiliation.”

DOLL AND TOY WORKERS' UNION, Local 18230 A. F. of L.: 10—
Organized in 1932, the Union has 2,000 regular membess, 15 of
whom are Negroes. Although this is a mixed local where
“ each member is the same as his fellow member,” there are no
Negro officers or Executive Board members. This is accounted
for by the local secretary who declared that Negro members are

109 [nterview with J. Schaffron, Business Agent, September 10, 1935
110 Interview with Miss Larkin, Secretary, September 25, 1935.
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' not “over interested about attending meetings *’; consequently,
they never get elected to office.

HARDWARE AND CROCKERY WORKERS' UNION, WHOLESALE, Local
18943 : 1" — This local union merely reported that among its
1,000 members there are 8 Negro members who are “very
quiet ”” and who hold no offices.

JEWELRY WORKERS’ UNION, INTERNATIONAL ' 1" — Two New-
York locals of this union furnished information.

Local 1— Jewelry Workers—There are three Negro members in
this local. They began work as porters and helpers about the
work shops where they learned to smelt and press metals. Ex-
hibiting a high degree of skill at this they were taken into union
membership, . They enjoy all the provileges of the members,
pay the same dues, get the same wages as members in these
crafts and take an active part in the meetings and activities of
the local. The total membership figures were withheld.

Local 89g—Optical Jewelry Workers **—Organized in August
1933, it has now its original membership of 427 whites and 23
Negroes. Since its origin, it has not taken in any new members
because all those who are now in are not employed and because
it wanted to somewhat establish itself firmly. The Negro mem-
bers are “o. k. to work with® “ They are good members,
attend the meetings and pay up their dues.” In the local there
are no Negro officers, and they do not serve on any committees.

LATHERS' INTERNATIONAL UNION, WOOD, WIRE AND METAL:
Local 8 —Metal Lathers ***~—The president of this local reported
that it was organized in 1899; that it has 350 members of whom
1o are Negroes; and that Negroes have * the same rights as any-
body else without any prejudice.”

N nterview with Joseph Ellin, Secretary, September 24, 1935.

11 Interview with Peter Garcia, President, August 23, 1035.

1% Interview with Sebastian Scbalde, Organizer, August 13, 1935.

G d with Terderico Quinto, President, S ber 19,
1935. .
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MINERAL WATER WORKER'S UNION:" The organizer of this
little independent union reported, “ Our membership is a very
small one, only 55 members confined to syphone filling. We
have no Negro members.”

OFFICE WORKERS' UNION : ¢ This is an independent union ac-
cepting as members bookkeepers, accountants, typists, steno-
graphers, switchboard, telephone and telegraph operators, office
boys, department store clerks, and other “ white collar  work-
ers, Practically all of its 150 Negro members are office boys,
department store clerks and workers and miscellaneous * white
collar” workers. The total membership is about 2,200. One
Negro is an Executive Board Member. This union is making
definite efforts to organize Negro workers. It has set up a
Harlem committee to do special work in organizing the “ white
collar ” workers in Harlem, especially on 125th Street.

PAPER BOX MAKERS’ UNION, a Local 18239 A. F. of L.: ¥* The
box-making industry is divided mainly into two divisions—the
set-up box industry and the fibre box industry, Local 18239
is composed of set-up box makers—among whom the percentage
of Negro workers is generally very small. In this local there
are 2§ Negro members in the total membership of 1,000.

The Business Agent commented, *“ We appeal to all workers
who are box-makers. All are invited to our mass meetings and
lectures, and all are organized alike. Negroes in our union are
very active members and very good members.”

There are three Negro shop chairmen who are over shops in
which the majority of the workers are white.

PHARMACISTS’ UNION OF GREATER NEW YORK:!"—In Harlem
most of the drug stores owned by whites employ white or
Spanish pharmacists. The Negro drugstore owners are usually
their own pharmacists. Of the 1,550 members of the union, 2

178 Correspondence with M. G. Walpert, Organizer, October 4, 1935.
118 Interview with J. Stone anad G. Lane, Organizers, September 18, 1935,
97 Interview with Mr. Weinber, Business Agent, September 13, 1935.
198 Interview with Leon J. Davis Organizer, August 22, 1935.
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are Negroes, both of whom have joined recently—one in Janu-
ary, 1935 and the other in May, ¥935. Both are “ quiet and
easy going” and attend the meetings only once in a while.
Neither of them holds an office but both are full-fledged mem-
bers and registered pharmacists. - The union is definitely plan~
ning at present to recruit Negro members and to attempt to
place them in all the drug stores in the Harlem area. .

POCKET BOOK WORKERS' UNION, INTERNATIONAL: 2™ — Of the
2,000 members there is an estimate of 23 Negroes, all of whom
are unskilled workers — common helpers. There are not any
cutters, framers, makers or operators. Mr. Ladermen, Man-
ager, states that they never attend meetings—" not even the
membership meeting ”—and never did hold office. “ They let
their dues lag, and we have to suspend them at times.”

SALESMEN'S UNION OF GREATER NEW YORK, PROVISION :3M.—
Organized in 1934 and affiliated with the United Hebrew
Trades, this union has 200 members, all of whom are Jews—
because “ the business is all Jewish.” Because of the nature of
the business the officers of this union feel that “ Negro member-
ship would be undesirable and unwelcome.”

SALES PEOPLE’S UNION OF GREATER NEW YORK, RETAIL WOMEN'S
APPAREL: ™ . In this independent union, organized in 1933,
there are at present no Negroes in its membership of 500. It
reported that it had a Negro member in 1934, a girl who worked
in a Harlem department store, and that it has under consider-
ation at present applications from several others. “After a
short while ® the Negro member dropped out of the union despite
its efforts to encourage her to remain. Notwithstanding this ex-
perience, it is putting on a definite program of organization of
Harlem stores.

1 Interview with Mr. Laderman, Manager, August 3, 1935.

188 Interview with the Secretary (name withheld), July 26, 1935

18 Interview with Mr. Lafkowite, S Y, S her 19, 1935
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UPHOLSTERERS’, CARPET AND LINOLEUM MECHANICS' INTER~
NATIONAL UNION OF NORTH AMERICA :
Local 44—Upholsterers 2*2—The crafts covered by this union
are custom upholsterers, high-class furniture workers, curtain,
drapery and wall covering workers. Since 1899 this local has
been engaged in this work and has never had Negroes in its
membership which is at present 550. “ We have no Negroes in
this union because the customers we serve wouldn’t accept them.
Of all the upholstery workers this is the highest class. Why,
none of us could imagine a Negro being sent to do upholstery
work in the Park Avenue mansions,” was the secretary’s
opinion.
Local 45—Women Ubpholsterers 18.—QOrganized in 1916. The
craft covered by this local is interior decorating. As indicated
by the name, the work of this local is done by the women up-
holsterers. There were four Negro members of this local just
after it organized, but “ for some reason or other ” they have
all dropped out. Although they were quiet at the meeting and
“never said a word”, they were among the “most efficient
workers.”
Local 70—Carpet and Linoleum Layers**—Organized 1902.
This local, too, has never had a Negro member, because, asserted
its business representative, it has never received an application
from any Negro workers of this craft. Interesting to note
in passing are the high initiation fee of $300 and the three-
year apprenticeship term set up by this local as a condition of
membership.

Local 70B — Carpet and Linoleum Layers 1% -— Organized in
early 1935. In this young local which was recently affiliated
with the U. C, & L. M. I. U of N.. A. there are three Negroes

182 Interview with James A. Weaner, Secretary, August 37, 1935.

168 Interview with Mrs. Nora Long, Secretary, August 28, 1935,

164 Interview with Mr. Kelly, Business Representative, August 28, 1935.

188 Interview with Ben Goldberg, Business Representative, August 28,
1935,
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in the total membership of 1335. As an independent organiza-
tion the local existed for several years before the above affilia-
tion in May, 1935. When it affiliated, two of its present Negro
members were members, and later the other joined in July, 1935.
Unlike the case of Local 70 special efforts have been made to
organize the Negro workers in the Harlem area. “ The boys
in Harlem are not given so much to labor unions. Before we
affiliated with the International we conducted special organiza-
tional campaigns in that area, but we never could convince the
workers, They stick with the employers.”

Local 71— Carpet Sewers* —1In this small local of 1845
members, there are no Negroes. * Since our organization in
1916 we have not come in contact with any Negro carpet sew-
ers. The local has had no dealings with Negroes.”

Local 76—Wholesale Upholsterers.**' Qut of a membership of
500 in the local, there is only one Negro. This Negro gained
membership when a branch of the Industrial Furniture Work-
ers’ Union, a Communist organization, merged with this local
on July 1, 1935, bringing with it 150 members including this
one Negro. The Negro member is not an upholsterer; he is
just a cushion maker; therefore, he does not receive the same
wage as the skilled upholsterers.

Local 76B—Furniture Workers ***—Prior to July, 1935, this
local was known as the National Industrial Furniture Work-
ers’ Union. At that date, it merged with local 76 of the U. I. U.
and through it affiliated with the A, F. of L. There are 50
Negroes in the total membership of 500, and they have been
with the local since its origin. The recording secretary re-
marked, “I find some no good Negroes among us just as I
find no good Irishmen or Italians, or Jews, but the number of
bum Negroes is higher, in proportion.” He points out further

W Interview with Miss H. Cahill, Business Agent and Secretary,
August 28, 1935,

¢ Interview with Mr. Brandler, S y-T , August 7, 1935
1% Interview with Mr. Zelben, Recording Secretary, August 7, 1o9s.
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that Negroes in this local do not attend meetings and conse-
quently, hold no offices. However, they do pay their dues
regularly because they know that ‘they would be suspended
“ just as we do all the other workers.”

Local 140—Mattress Makers *®~—organized in 1914 and com-
posed of 300 members, 15 of whom are Negroes. Since 1931
Negroes have been “ fairly good” members. In addition to
attending meetings regularly they take active part in the other
local activities. None are officers.

Local 140B — Metal and Spring Workers 1*— Organized in
1933 and composed of 1,000 members of whom 450 are Negroes
who have been members since the inception of the local. Prac-
tically all of these members, residents of Harlem, were employed
at the same place—the Spring Product Corporation of the Bronx
—when they were organized. On June 25, 1935 they went out
on strike, seeking union recognition, wage increases and better
working conditions. Although the local has supported these to
the fullest extent, little progress had been made up to October
because of strike-breaking by other workers. At first the Cor-
poration used white strike breakers, mainly Italians. Finding
this a costly method because of the high wages demanded by the
workers, it then turned to Negro strike breakers from Harlem.
It is reported that at that time the Corporation brought to its
factory these workers daily in curtained trucks. Despite these
obstacles the local and its members are still engaged in a valiant
fight at the time of this writing.

WINDOW CLEANERS’ PROTECTIVE UNION: Local 2~ Window
Cleaners 1% organized in 1916 and composed of 500 bers of
whom 50 are Negroes. According to the secretary-manager
Negroes have always been strong, active members of this local.

1% Interview with Mr. Sirota, Business Agent, July 26, 1935.

190 Interviews with Mr. Gordon, Business Agent, July 26, 1935 and
October 7, 1035. The New York Amsterdom News, August 8, 1935,
September 16, 1035 and October §, 1935.

91 Interview with Abe Rosenblott, Secretary-Manager, July 26, 1935.
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Today, the recording secretary is a Negro, and he follows an-
other Negro who held that position {or five years. No other
Negro members are officers.

From year to year the local has held strikes. Although mem-
bers of the local usually remained faithful, it suffered from both
Negro and white strike breakers. Those who were residents of
New York were organized while those who were imported were
not askd to join.
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Building Trades, experiences of
unions in, 341-59; gainfully occu-
pied workers in, 4647, 275-76;
membership of unions in, 160, 168-

7t
Burlap Bag Workers’ Union, 144
Burns, T. E, 340
Butler, Jack, 156, 331-32

c

Carpenters and Joiners, Brotherhood
of : experience of locals with Ne-
groes, membership: Local 135~
Carpenters, 345, 169; Local 246—
Shop workers, 343, 169; Local 257
~—Carpenters, 194, 169; Local 385
—Carpenters, 145, 345-46, 169;
Local 608—346, 169; Local 1456—

346-47, 169; Local 1536—347, 169.

Local 1657347, 169; Local 1

~218-19, 169, 146, 142; Local 2090

—348, 169, 147; Local 27:5-348.

169

Carr, Robert, 348

Carrol), T. C,, 291, 294

Carter, Elmer A, 314

Castelli, B., 345

Celluloid, Catalin, Galalith Workers’
Union, 144, 146

Central Trades and Labor Council,
8, 159

Charter members of unions, Negro,
227, 3

Child Labor, 150-15%

Cigar Makers’ Union, experience of
locals with Negroes, membership:
Local 144—362-63, 172; Local 389
—363, 172

Citizens’ League for Fair Play, 261,
262 A S. Beck case and, 131-34,

ion of, 130; of
court on, 133-34; program of, 130
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Citizenship for union membership,
228-29

Class consciousness, 126, 243, 361

Cleanery’, Dyers’, Pressers’ and Driv-
ers’ Union, 143, 145, 179, 388

Clergy, Negro, 152

Clerical pursaits, gainfully occupied
workers in, 39-43, 5455 -

Clerks' Protective Association, Re-
tail, experience of locals with Ne-
groes, membership: 134; Local
338-~147; Local 721 — Hat sales-
men, 214-15, 179, 1473 Local 743—
Hardware clerks, 388, 179; Local
830—Radio salesmen, 388-89, 179;

Local go6-—Cigar clerks, 389, 179;

Tocal 1006 === Clothing salesmen,
389-00, 179; Local 1103 — Dry
goods clerks, 390, 179; Local 1268
~~Shoe salesmen, 215, 179

Clothing and textile induatries, ex-
perience of unions in, with Ne-
groes, 305-33; gainfully occupied
workers in, 46; membership in
unions in, 160, 162-64; organiza-
tional work in, 1928 to N.R.A.,
115, under N.R.A, 136-29

Clothmg Workers, A
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Crosswaith, Frank R, 149, 155, 157,
314, 318; on Amsterdam News
lockout, 213; and Harlem Labor
Committee. & Negro Labor Com-
mittee, 142; and Trade Union
Committee, 101-03

. D

Danish, Max, 149

Davidoff, M., 308

Dillard, James H,, 287

Dining Car Employees, Brotherhood
of: and A. F. of L., 222{ experi-
ences of, 222-23; fight against
Local 370—Dining Car employees,
223-33; membership, 172; organ-
iration of, 97-98; railroad labor
agreements of,

Discrimination againat Negroes, 149;
effect on organization, 127; in ob~
taining employment, 24, 302 ; under
N.R.A,, 127; in unions, 302

Dole, John T, on industrial and
union status of Negroes in N, Y.,
1928, 110-14

Doll and Toy Workers’ Union, and
Nemen. 146. 179, 39091
service pur-

experience of locals wth Negroes,
membenlup. 145, 169; Local 11—
reasers, 305, 163 Local 158—

Clerk-. 30506, 162; Local 169—
‘Washable jacket workers, 306, 162}
Local 243 = Pressers, 306, 163;
Local 246 — Cautters, 185, 162;
Local 348—~Operators, 203-04, 162;
Local 2a50—Neckwear makers, 307,
162; Local 251—Neckwear cutters,
307, 162

Cohen, Julius, 333

Colored Waiters’ Association, 66

Communication pursuits (see trans-
portation and communication)

Competition, codes of, and N.R.A,,
123-24; and immigrant and * free
Negro® labor, 30-23; and pre-
Civil War Negro and white labor,
ar; and post-World War Negro
and white Isbor, 89; union mem-
bership for Negroes a means of
contral of, 233-33

Conaway, William, 156

Conductors, Order of Railway, 165,
363

:mu. expenence of unions in, with
Negroes, 337-41; gainfully oocu-
pied workers in, 3943, 53-54;
membership of unions in, 160,
167-68
Domestic Workers® Union, 232
Donovn, Normm, ls

a5

nnd fm colored penplg. a3
Draft Riots, 35-27
Dubinsky, David, 149
Dutch West India Company, and
slave trading, 18, 19

B

Economic planning, and recovery, 122

% Economic Radicals ¥, and post-War
industrial activity, 89

Efficiency tests, for union member-
ship, 339

Egg Inspectors’ Union, and Negroes,
173, 363-64

Electrical Workers, Brotherhood of :
Local 3, and Negroes, 169, 34849

Electroplaters’ International Union:
Local 26, and Negroes, 177, 381-82



406

Elevator and Switchboard Operators,
United Brotherhood of, 94-95

INDEX

Federal locals of A. F, of L., Negro,
219-21, 288-89, 300-01
Federati of O d Trade

Elevator Constructors, I
Union of, and Negroes, 169, 349
Emancipation, of Negro slaves in

New York, 19-20 (see also Slav-
ery)
Employment of Negroes, gainful,
17-§7; opportunities fo:l, 371-77;
and £

Unions of the United States and
Canada, The, 279-80

Feinstone, Morris, 149, 157

Feldman, Martin, 317

Ferrell, F. J., 69

Firemen and Engineers, Brotherhood
of L ive, and N , 165,

policies of employ
regarding, 242-44

Enod Beneficial Association of :
and Negroes, 163, 333-24

Engineers, International Union of
Operating: experience of locals
with Negroes, membership: Local
3-—Marine engineers, 383, 177;
Local 30—Engineers, 382-83, 177;
Local 125—Engineers, 383, 177

Equity Local 100—-Utility Employ-
ees, policy of, regarding Negroes,
177, 381

Ethiopian War crisis, 153

Exclusion of Negroes from union
membership, 166, 183-84, 233, 280,
286, 288, 290, 292, 294

Experience of Iocal unions with Ne-
groes, 182-226, 305-397; of Negro
loczls of national and international
unions, 215-19

Experiences of Negro union mem-
bers, 248; a presser, 249; & truck-
man, 249; a longshoreman, 249; a
barber, 249; an elevator operator,
249; a bricklayer, 250; a plasterer,
250; & bricklayer, 350; a com-
pressed air worker, 250; a painter,
251; a common laborer, 251; s
headwaiter, 251; a cook, 251; a

itor, 261; a 253;

musicians, 252; a motion picture

334

Firemen and Oilers, Brotherhood of :
Local 56, and Negroes, 177-78, 383

First Combined Labor Institate, 66

Fish Workers’ Industrial Union:
Local 106, and Negroes, 172, 364

Fisk University, 295

Food, liquor and tobacco industries,
experiences of unions in, with Ne-
groes, 359-70; gainfully occupied
workers in, 48; membership of
unions in, 160, 171-73

Food workers, Negro in N, Y., 276-
77

Food Workers’ Industrial Union:
and Negroes, Local 110—171, 197;
Local 119—173, 364-65; Local 134
—17%3, 365-66

“ Free men”, early competition for
employment, 17; and emancipa-
tiom, 20, 56, 255

Friends of Negro Freedom, 93

G

Gainfully occupied workers, distri-
‘bution, proportion and sex of, 33-
44; in agriculture, forestry, etc.,
45; in building trades, 46-47; in
clerical occupations, 54-55 ; in cloth-
ing industries, 46; in domestie

machine operator, 252; school and personal !ervic:e, 53.'5"; ‘?o:::

hers, 253 an 353;a] X o industrics, 48, in
window cleaner, 253; an artist liquor, etc. “:n;’m”'fs i In m;’:‘:‘
s 7 . N 'S -
Phos 353; & suits, 45-50; in metal and machin-
= ion of minerak ery industries, 49; in paper mana-

gainfully occupied workers in, 39-
45, 46
F
Fascism, 153

Fed

facturing, etc., 48-49; in profes-
sional service, 532-53; in public
service, §1; in trade, 51-52; in
tation an: icati
50-51; and total population, 35-37
industry, 276; crafts Ne-

Federa! Empl , F ion of:
« Local 4, and Negroes, 176, 378-79

groes work in, 201; gainfully
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occupied workers in, 46 (see also
Clothing and textile industries)

Garment Workers of Americs, United,
163, 318-19

Garment Workers’ Union, Inter-
national Ladies’: 142, 232, 235,
266; advancement of Negroes by,
9; garment nnke of 1933, 137;

work and Negroel. 126-29: reso-
lution on, by Negro Labor Con-
{ference, 1533 worthy example, 267-
68; experience of locals with Ne-
groes, membership : Local 1—Oper-
ators, 308, 162; Local 6-—146;
Local g—146; Local 1o--Cutters,
308-09, 163, 1455 Local 17—Reefer
makers, 309, 163; Local 20—Gar-
ment workers, 310, 163; Local 32
—Dressmakers, 20002, 163, 158,
145, 144; Local 23—Skirt makers,
310, 1635 Local 25—Waist makers,
310-11, 163, 145; Local 32—Corset
makers, 311, 163, 146; Local 35—
Pressers, 20203, 163; Local 38—
Dressmakers, 311-13, 163, 146;
Local 40—Belt makers, 312, 163;
Local 60 — Pressers, 313, 163;
Local 62— White goods workers,
313-14, 163; Local 64—DButtonhole
makers, 314, 163; Local 66—Bon-
nas stitchers, etc., 314-15, 163, 1455
Local 82— Examiners, 315, 1635
Local 89 == Italian dressmakers,
316, 163, 146; Local 91 —146;
Local 102 — Drivers, 31617, 163,
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Green, William, 147, 148, 290, 293,

295
Grimke, Archibald, 283, 287
Gross, Murry, 156

H

Haberer, 359

Hall, George, 287

Hamid, Sufi Abdnl. and the fight
against Jew- in Hnrhm. 135+ 36,
and Negro
Clerical Alliance and Afro-Aman-
can Federation of Labor, 136-41;
and street-corner talking, 135

Hanks, Jerry, 291

Hardware and Crockery Union,
‘Wholesale, and Negroes, 180, 291

Harlem auxiliary council, Local 32B,
BS.ELU, 231

Harlem Labor Center, nse of, 157-58

Harlem Labor Committee, 130}
origin of, 142; program of, 143;
sponsors Negro Labor Conference,
145-57

Harlem Riots, causes, 7, 138-39

Harrigan, L. E, 329-30 (ses aloo
Shipping clerks)

Hatters, Cap and Millinery Work-
ers’ Union, 144; experience of
locals with Negroes, mzmbenlnp.
Local 1—146; Local 7—Trimmers,
319, 163-64; Local 8 — Feit hat
warkers, 319, 164; Local 34—Mil-
liners, 319-20, 164, 146; Local 43
—Blockers, 320-31, 164

Haynes, Gorden, 157

Headwaiters’ and Si 3

146; Local 132 — Button
317, 163; Local Ia—Neckwur
workers, 317-18, 163, 146; Local
177—Alteration workers, 318, 163

Garment workers' strike, 1933, aup-
port of Negro workers in, 127;
benefits to Negro workers, 128

Garrigs, Miguel, 367-68

Garvey, Joha, 91, 394

Garvey, Marcus, “pride of race™
movement, 89; * Back to Africa
Movement ", 8¢

Geflen, Joseph, 347

Gittens, Winifred, 158, 157

Goldman, Max, 320-31

Gompers, Samuel, 284

Grandeson, 379

Sidewai Soci-
oty, 89-90
Headwai National A
of, 186

Herndon, Angelo, 153
Hochman, Julius, 149, 153, 157
Hod Cnmus.uBmldmg and Comm:\_

locdx with Negroes, membership:
Local 6A ~—Cement workers, 349~
50, 169; Local 1o— Bricklayers’
belpers, 350, 169; Local 30—Plas-
terers’ helpers, 350-51, 1693 Local

ompressed air workers, 351~
§%, 170; Local 95 — Housewreck-
ers, 353, 170; Local 102—Tunnel
w‘!:hn. 19495, 1705 Local 731—
1
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Hoffman, A., 331-23

Home Relicf Bureau Employees’
Association, 147

Hotel and Restsurant Employeel’
International Alliance, 233; ex-
perience of locals with Negroes,
membership: Local 1 — Waiters,
186,172; Local 3—Bartenders, 187,
173; Local 16— Restaurant em-
ployees, 36667, 173; Local 89—
Cooks, 367-68, 172; Local 119—
237; Local 219—Waiters, 368, 173;
Local 302-—Countermen, 198, 173;
Local 370-=Dining car employees,
216-17, 173, 146, 143

Hotel workers, Negro, 277

Housewreckers’ Independent Union,
and Negroes, 353-53, 170

Howard University, 295

Hussey, 325

Hutt, R., 364

1

Immi and with
Negro labor, 20-22; in domestic
service, 23-23; from Europe, 20

Independent Negro labor uniomism,
and A. F, of L, 231-32; early
efforts at, 64-68; experience of
unions, 2321-26; failure of, 67-68,
258 ; ineffectiveness of, 221

Industrial equality, 234, 335

Industrial exploiuu'nn. 262

Industrial nmnm, proportion of
Nezro memben in, 161

d for

ship, zzg 30, difficulties in paying,
339-30

Inj against 362;
and Citizens' League, 131-34; and
Hamid, 136, 140-41

Insulators and Asbestos Workers,
and Negroes, 170, 353-54

International Trade Union Congress,

'y

27
International Workingmen’s Associa-
tion, Negroes in parade of, 67
Jtalian Federation of Labor (Cham-
ber of Commerce), 100, 144, 303

J

Jacobs, Ben, 339
Jacobs, Harry, 334
Jacobs, J, 312

INDEX

Jewelry Workers’ Union, experience
of locals with Negroes, member-
ship: Local 1— Jewelry workers,
301, 180; Local 89-—Jewelry work-
ers, 391, 180

Johnson, Charles, 346-47

" Johnson, John, as president of Citi-

zens’ League for Fair Play, 131;
and A. S. Beck Company and
picketing, 130-34

Jones, Eugene Kinckle, and resoln-
tion on Negro labor to A. F. of
L, 91-93, 283, 287

Jones, Thomas Jesse, on A. F. of
L., 283, 287

K

Kessler, Joe, 310

# Kick-back racket”, prevalence of,
244-45

Kirkman, 348-49
Knights o{ ‘Labor, 8o, 158 (ﬁm)
of,

68; District Auembly No. 49 and
Negro Isbor, 68-69; “ fall” of, 69
Knapp, Philip, 157
Kooler, M., 202-03
Korb, 323-24
Kramberg, 192

L

Labor party, 153

Labor turnover, among Negroes, 244

Laderman, 1., 156

Lathers’ Union, Wood, Wire and
Metal, and Negroes, 180, 391

Laundry workers, conditions of labor
among, 106; “ Joint Committee
for organization of, 106 (see also
Laondry Workers’ Union)

Laundry Workers’ Intl Union, 144,
146; and Negroes in Local 280—
:ao, 106-07, 208-09; in Local 290—
106-07, 146, 180, 210

Leather industries, 386-87; expen-
ence and membership of unions
in, with Negroes, 160, 178-79

Leather Workers' Union, and Ne-
groes, 178, 386

Lemus, Rienzi B., 98

Levinson, L., 156

Lewis, John L., 214

Licensed Officers of U. S. A, snd
Negroes, 165, 324-28
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Lith b of America, Amal-
gamated, and Negroes, 174, 373
Local unions, experiences with Ne-
groes, 183, 26, 305-97; federal
locals of A. F. of L. for Nezm-.
a1g-a1, 288-89, 300-01; ind
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Mayor’s Commission on Conditions
in Harlem, origin and purposs, 7;
npon on cause of Harlem riot,

Men Cumn .nd Butcher Workmen,
of locals

ent Negro, :ax-n6d' Negro louh
of

unions, 315-19
L h ;A

Inter-
national, 328, 330; experience of
locals with Negroes, membership:
Local 791-=General workers, 189~
91, 165; Local 834—Checkers, 189,
1653 Local 895—General workers,
3a5, 165; Local 933 — Tugboat
workers, 325, 165; Local 1124—
Cargo workers, 326, ‘165; Local
1171—Coopers, 326-27, 165; Local
1358~ Longshoremen, 337, 165

M
Nnhininl. Negro in N. Y-. 374-78

of: and A, F. of L. on Negro
hbm Ml.onndumaot Ne-

Mnhuney, Willilm. 149

with Negroes, membership: Local
174 — Butchers, 368, 173; Local
234—Kosher butchers, 368-69, 172;
Local 234 A—Butchers, 368-69, 173 ;
Local 234B—Clerks, 368-69, 173;
Local 662—Poultry salesmen, $69,

173
Meat Cutters’ Union (134), 173,
369~

70

Membership in unions: Negro, ex-
clusion from, 166, 18384, 333,
a80, 288, 290, 293, 204; de-
terminants of size of, 188-89;
extent of, in 1906 and in 1910, 71,
73, 77; in 1928, 110-14; in 1935,
1, 263; in early trade unions,
257-58; in mixed unions, 188-a15,
300; increass in, after garment
strike of 1933, 127-28; objections
by Negroeo, 126, 2345 ohmn-

m!. gh charter
227, 228; direct application, 237,
::8-30_. employmtm Ihnpl being

Manhattan labor union s
and similarity to the U. S. labor
union situation, 9, 266-67, 268
Manhattan Lerner Shop v. Sufi Ab-
dul Hamid, 140-41: opinien of

d, 237, 331} of
anxiliary bodies, 227, 231-33;
special programs to organize Negro
workers, 327, 232-34; tramsfer of

227, 330-31; unions

court on, 141; picketing, injunc- withont Negro, 7274, 184-88,
hon. ete., 139-41 reasons, 184-85

M ical pur- | A M, i ing of
suits, mfnlly ied ¢ and of. 8990
in, 39-43, 45-50 “ M, Is *, philosoph

Marble, Slate and Stone Polishers,
etc, Association, locals of, and
Negroes: Local §— Machine rub-
bers, 354, 170; Local 35—Mosaic
workers, 354, 170; Local 88—Tile
layers' helpers, 358, 170

Margolis, Nathan, 200-03

Marsin, David, 310

Martin, 358-59

Masters, Mates and Pilots of Amer-
ic:. Locals 1 and ’:t; and Negroes,
165, 183-84, 2390,

Mattress and Box Spring Makers’

Union, 144
Maynard, William, 338

of, 90; oppummtoA..F of L,

9004

Metal and Allied Union, Federation
of : Jocals of and Negroes, Local
302—Silver workers, 178, 383-84;
Local 303—Novelty workers, 178,

384

Metal and machinery mdnnneo.
aunfully occupied workers in, 493
wnions im, expermn:el. 381-86;
um;asenhm of unions in, 160,
Ly

Metal Workers’ Association, Sheet,
locals of and Negroes : Local 28—
Sheet metal workers, 178, 2053
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Local 137—Sheet metal workers,
178, 384-85

Migration, to New York, adjustment
of migrants to organized labor
movement, 88-89, 250-60; causes
of, 82-84; consequences of, 87-88;
numbers of migrants, 84-85;
periods of, 82; types of migrants,
85-87; and World War competi-
ﬁo: and industrial boom, 81, 89,
3

Miller, Abram, 155, 157

Mineral Water Workers’ Union, 146,
180, 331, 392

Ministers’ Union National, 147

Mirsky, Jacob, 157

Mooney, Tom, 153

Moore, Fred R, on A. F. of L, 91-
93, 283, 287; on Hamid, 136

Moore, P. A, 156

Morgan, John S., 336

Maskowitz, Max, 310-11

Motion Picture Operators, Allied,
and Negroes, 175, 376-77

Motion Pictare Operators, United
Association of Colored, auxiliary
body to Local 306, I. A. T. S. E,,
104-06; origin, 103-04 (see also
‘Theatrical and Stage Employees,
Local 306)

Moan. R. R, on A, F. of L, 283,
2

Musicians, American Federation of :
Local 802, and Negroes, 145, 175,
198-99, 230; and underbidding
union standards, 245

Me

McLauren, B, F., 156
McLeod, Clifford, 156, 206-08, 338
McMahan, B., 3326-27

N

National Association for the Ad-
vancement of Colored People, 147,
295 .

National Association for the Pro-
motion of Labor Unipnism among
Negroes, 93

National Freedmen’s A 26

INDEX

125; and new wmiomn programs
ctnd dino N

an
125; “ Declaration of Policy ” of,
122; enactment of, 122; fear of
losing jobs by Negroes abated by,
126; text of section TA of, 123;
the “ great charter of labor”, 124
(see also N.R.A.)

Nationat Labor Convention of Col-
ored Men, convention of, 65-66;
cooperation of New York Negro
workers with, 64; origin and pur-
pose, 64

National Labor Union, 80, 258;
Chicago convention of, 63; New
York convention and Negro work-
ers, 62-64; opoosition of Negro
labor leaders to, 64; organization
of, 63

National C i on,

Y

295

National Recovery Administration,
131, 158; benefits to Negro work-
men from, 139; crestion of, 133;
displacement of Negro workers
under, 128-29; Negro charter mem-
bers and, 228; Negro union mem-
bers and, 363; mew position of
Negro workers under, 260-64; pur-
pose of, 123; section 7A and, 123
(see also N.L.R.A.)

National Urban League, 295, and
resolation on Negro labor to A.
F. of L., 91-93

Needle trades (see clothing and tex-
tile industries)

Negro Industrial Clerical Alliance,
130, 261-62; origin and purpose
of, 1335-36; picketing program of,
£37-41 (see alro A.A F. L., A. S,
Beck, Hamid, and Manhattan Ler-
ner Shop)

Negro Labor Committee, 143, 263;

jon of, 153; headquarters of,
157-58; membership of, 155-57;
program of, 154-55; purpose of,

154
Negro Labor Conference (First),
159, 262; addresses at, 147-49; at-
d of, 145-47; and Negro

National Industrial Recovery Act,
114, 121; achievements of section
7 (a) of, 124; and employer asso-

ciations, 123; and Negro workers,

Labor Committee, 153-57; resala-
tions of, 149-53

Negro labor unions (see independ-
ent Negro labor unionism)
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Negro locals of national and inter-
nnionl.l unions, (axs-xq \
RTO Organi; i
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302-04; use of Negro organizers
for, zor
i Negro, 227, 232-34, 286,

“ Nezro Plot of 17417, 19-20 X

Negro press, resolution on by Negro
Labor Conference, 152

New Amsterdam Colony, and slav-
ory, 18

“ New Nogro”, posi-War philosophy

of,
New Orleum, Negroes in truned
y 243 in,
24
Newspaper Guild, Ameri experi-
ence of New York Jocal with Ne-
groes, membership: 210-14, 180
New Vork African Society for Mu-
tual Relief, composition and pur-
pose of, 59
Now York Soclety for the Encour-
agement of Faithful Domestics, 22
New York Urban League, study on
industrial and union status of Ne-
Kroes, 98-100

o

Obermier, M., 363

Objections to joining unions, by Ne-
Rroes, 136, 234, 299

Obligations of union membership,
sharing of by Negroes, 240, 265

Occupations among Negroes, distri-
bution of, 17 3r; early, 18-19;
and Negrp voters in 1870, 37-28;
opportunities of, 271-77; trends of,
12, 32-§7, 255-57

ce Workers' Union, and Negross,

180, 393

Officers, Negro union, 26§; appoint
ment and election of, 236, 337;
functioning of, 33940 ; reasons for
-bme- of, 238-39; types of, 237

O’Hm. Gran, 378

Ohun. John, 354
of Negro kers, A.
F of L. on, 287, 288; conscions-
ness for, 134, 143; for mutual aid
and protection, y9: in 1906, 75;
into federal locals of A. F. of L.,
300-01; into mixed locals, 300;
objections te, by Negro workers,
126, 234, 299; strike-breaking and,
899-300; suggestions for greater,

o1
Ovsinmon, Mary White, on Negroes
in trade unions in New York, 59,
70-79, 113-14, .
wen, Chandler, and *economic
radicalism ”, 89-90; and lndlllmll
unionism, 93

P

Painters, Decorators, and Paper-
hangers, Brotherhood of: experi-
ence of locals with Negroes, mem-
bership: Local g—146; Local §1—
Painters, 355, 170; Local 261
‘Decorators, 356, 170, 145; Local
829 — Scenic artists, 356-57, 170;
Local 848—146; Local 1087Glaz-
iers, 357, 170

Paper Box Makers’ Union, and Ne-
groes, 147, 180, 392

Plper ‘manufacturing, prumnz lnd

hing industries,
unions in, with Negroes, 37!-76,
gainfully occapied workers in, 48-
49; membership of unions in, 160,
174-75

Pavers and Rammermen, Inter-
national Union of: and Negroes,
180, 217-18

Permanent jobs, and union benefits
to Negroes, 240

Personal service (see domestic and
personal service)

Pharmacists’ Union of New York,
and Negroes, 180, 392-93

Phillips, Albert, 324

Photo-Engravers' Union, and Ne-

Rroes, 174, 373
Picketing, for employment of Ne-
groes where they spend their

money, 13042 (ser also AAF.L,
A. S Beck, Citisen? League,
Hamid; Johnsom, John; Negro
Industrial Clerical Alliance)

Pmekney. Flora, 115

Planson, 206

Plasterers, Operative, Local 780 and
Negroes, 170, 357

Plumbers, Steamfitters and Helpers,
SAsliention: and Negroes, 170, 357-
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Pocket Book Makers’ Union, and
Negroes, 146, 180, 393

Polishers’ Union, Metal, and Ne-
groes, 178, 385

Population in Manhattan, gainfully
occupied, proportion snd sex of,
34-37; total and Negro, 33-34

Porto, Tony, 326

Post Office Clerks, National Federa-
tion of: and Negroes, 176, 330,

379

Postal Workers of America, and
Negroes, 176, 379-80

Poston, Theodore, 157

Powell, Jr.,, Adam C, 214

Prejudice, racial, 96, 141, 243, 261;
and competition for work, 235 and
immi; 33; and ipl
opportunities for Negroes, 29-31;
and Negroes in the skilled occu-
pations, 24

Press, Negro, 152

Printing industry, Negro employers
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