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FOREWORD 

This volume begins,a series of research studies on human 
relations in industry by Industrial Relations Counselors, Inc. 
Within this book, for the first time, there is presented a com-

'prehensive treatment of vacations for industrial workers 
throughout the world. A surprising amount of information 
on the subject has been revealed, indicating a more extensive 
application of the practice of paying wages during vacation 
than was expected. 

Originally the work was undertaken for the use of indus­
trialists in the United States. In the spring of 1924 a pre­
liminary survey was made of vacations in American industry 
and later a report incorporating the results was given limited 
distribution. The interest aroused by this study led to an ex­
tensive canvass of the subject in other countries, working 
through the International Labour Office and through personal 
investigation in eleven countries of Europe. A summary of 
the European situation was issued in the fall of 1925. In the 
following months the material in the United States section was 
brought to date and information added covering vacations under 
union agreements and vacations for industrial workers on public 
payrolls. It has been the plan to portray the situation with 
respect to industrial vacations throughout the world, in so far 
as data and information were obtainable., 

This survey, therefore, seeks to answer the following ques­
tions in a general way: What has been the historical develop­
ment of the vacation movement? What are the main provi­
sions in plans of individual companies, collective agreements or 
legislations? What are the social and economic results of the 
vacation movement? 

iii 



iv FOREWORD 

In..the ptesenta~ion of~'aterial, the summary, analyses, and 
commentary' have been confined td Part I, while the factual data 
and information have been set up in Parts II and III. Thus 
it should' be possible for the reader to apply his own judgment 
to the subject without relying solely upon the impression of the 
authors as reflected in Part I. 

Signal contributions to the report were made by other mem­
bers of the staff of Industrial Relations Counselors, Inc. Glenn 
A. Bowers, director of research, advised and suggested the gen­
eral course of 'procedure, and with Jeanne C. Barber, aided in 
organizing the material and in editing the entire volume. 

Grateful acknowledgment is made of the cooperation ren­
dered by the International Labour Office through H. B: Dutler, 
Deputy Director; by F10rence Thorne of the Research Depart­
ment of the American Federation of Labor for the assembly of 
data regarding provisions in labor union agreemenl.s; by Fred 
Telford, Director of the Bureau of Public Personnel Adminis­
tration, for the data and information on vacations among public 
employees in the United States; by government, labor, and em­
ployer representatives in Europe and America; and by the host 
of others who have contributed information. 

CHARLES M. MILLS 
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INTRODUCTION 

Significance of Vacation Movement.-Vacations with pay 
for industrial workers are significant as a part of the larger 
movement for increasing workers' leisure through the shortened 
work period. 

Like many other modern conditions and practices, the need 
for annual rest periods may be traced to the results of the 
Industrial Revolution. The fundamental changes which be­
gan in the latter part of the Eighteenth Century with the in­
troduction of steam-driven machines altering the work habits 
of centuries are too well known to require repetition here. 
Certain characteristics of hand industry arid of machine in­
dustry, however, may be recalled as the responsible causes for 
the extent and use of leisure time in the different periods. 
Prior to the advent of steam and its attendant congestion of 
workers in cities and towns, manufacturing was done in 
homes or small shops. Within limits each worker was free 
to set his own pace. There was considerable diversity of 
occupation since the small farmers were accustomed to work 
at spinning or weaving during the winter to supplement their 
earnings. Village women often did spinning in hours which 
were free from housework, and the children early learned to 
help at these tasks. Machine industry, on the other hand, 
tended toward regularity of employment and for the most 
part involved a long working day. 

The suddenness of the change in industrial methods brought 
conditions which employers were not prepared to meet. It 
seemed natural to them that the machines should be kept going 
as many hours as possible. Neither their logic nor their in­
formation gave them reason to suppose that there was error in 
their conclusions. It has required the example of liberal-

3 



4 INTRODUCTION 

minded employers, humanitarian protests, the demands of 
organized labor, and finally the testimony of science ana in­
dustrial experience to bring about a change in attitude. and 
even now there is no unanimity of opinion as to the most 
desirable length of day or week. Much less is there a com­
mon policy as to the adoption of vacations for wage-earners. 

Gradually changes in working conditions evolved. The 
social and political fabric has experienced many alterations in 
the past century and a quarter resulting in a quite different 
concept of the worker arid his place in society from that 
previously existing. Progressive employers are considering 
their production problems from the human as well as the 
material side. Industry is increasingly recognized as a means 
for meeting man's needs and less as an end in itself. Although 
the point of view of each group is very different, employers 
and workers are approaching agreement concerning certain 
major ends-one of which is the value of leisure to insure 
physical and mental development. 

Society grows more complicated and makes physical an'd 
mental demands which were undreamed of a century ago. 
Science has done much to point out ways in which man can 
best adjust himself to the unnatural conditions of his environ­
ment. Sufficient rest is generally accepted as one of the most 
necessary requirements for a person who would keep his place 
as a pro'ductive member of society. Leisure is also needed 
if breadth of interest and oQt1ook is to be attained. 

Notwithstanding an increased interest during recent years 
in the need for and use of leisure time, there are many who 
oppose every attempt to shorten hours or to grant vacations. 
Some of these objectors are of the work-loving sort who 
"haven't had a vacation in ten years"; spare time to them 
spells plain laziness. It is natural that they should want every­
one to follow in their path. Others take to heart the adage 
that "the Devil finds work for idle hands." And many are 
not convinced that vacations are economical. 
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Regardless of opposition, however, the tendency toward 
the shortened work period does not show substantial signs 
of recession. It seems to be one of those industrial move­
ments which have the inevitableness of natural phenomena; 
it may be retarded but cannot be stopped. 

The earliest and most earnestly sought change in the work 
period was that in the number of hours per day. Later the 
number of hours per week was shortened. Frequently this 
was accomplished through making Saturday a half-holiday. 
The granting of annual vacations with pay broadens the work 
program which purposes to allow sufficient leisure for physical 
re-creation and mental growth. 

Present Status of Vacations for Industrial Workers.­
While vacations for industrial workers are· a more recent 
development than the "shorter" working day and week, the 
extension of vacation provisions is increasing. Today, in the 
United States, at least 2,000,000 public employees are allowed 
vacations under civil service regulations, while in private in­
dustry there are certainly more than 1,000,000 workers who 
are employed in plants giving paid vacations. This study 
alone covers over 500,000 such wage-earners. In Europe 
annual vacations, a'dopted mainly through collective agree­
ments and legislation, now directly or indirectly affect a con­
siderable proportion of the population. General or special leg­
islative acts granting vacations to workers have been adopted 
in 13 European countries. Paid vacations for wage-eamers 
in most countries of Europe are the general rule rather than 
the exception. In the United States, particularly, vacation 
plans have been associated with a wide range of activities 
covered in programs of personnel administration. The related 
subjects include health conservation, industrial hygiene, ac­
ci'dent prevention, benefit plans, pensions, group insurance, and 
other means of advancing the social well-being of industrial 
workers. 
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Scope of the Investigation.--The present volume follows a 
comprehensive study of the vacation movement in the United 
States and Europe undertaken as a result of the widespread 
and growing interest in the subject. No extensive study of 
industrial vacations has been available previously. This re­
port analyzes the growth of the vacation movement and its 
present status throughout the world. In so far as practicable, 
detailed information concerning vacation provisions embodied 
in company plans, trade union agreements, and legislative acts 
has been compiled and results observed. 

Only vacations with pay have been involved in this study. 
As far as possible, wage-earners alone are considered both in 
the Unite'd States and Europe, but it has often been impos­
sible to make a clear distinction between salaried and wage­
earning groups, particularly in the case of legislation and un­
der foreign collective agreements. In some countries sal­
aried workers and wage-earners are covered by the same laws 
and agreements; in others, workers who are ordinarily on a 
day basis are classified as salaried workers; again, civil ~ervants 
and other governmental employees sometimes include manual 
workers who are usually on a 'day basis. 

The Investigation in the United States.--The data in­
cluded in this volume are drawn almost entirely from original 
sources. In the United States, where the investigation was 
first begun, the information concerning vacation plans insti­
tuted by company initiative was obtained through a survey ex­
tending over two years from the spring of 1924 through the 
spring of 1926. Both correspondence and field investigation 
were employed to secure the desired information. The follow­
ing table indicates the scope of the survey: . 

Companies Surveyed Number Per Cent 
Total ..............•...•...•......... 494 100.0 
Active vacation plans .......•...••.••• 199 40·3 
Abandoned vacation plans .•...•...••. 13 2·7 
No plans .•••..••••••••..••.•..•••.••• 282 57.0 
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Through the cooperation of the American Fe"deration of 
Labor and the United States Bureau of Labor Statistics, 
vacation provisions in union agreements were made available. 
A thorough search of the records of agreements on file in each 
of these offices was made by persons within the organiza­
tions. In addition, civil service regulations granting vacations 
to public employees in the United States were supplied by the 
Bureau of Public Personnel Administration, Washington, 
D. c., after an extended inquiry by the director of that bureau. 
(See page 291 for list of organizations consulted.) 

The Investigation in Europe.-The European "data are the 
result of several months' investigation in the summer of 1925. 

France, Switzerland, Belgium, Italy, Austria, Czechoslovakia, 
Germany, the Netherlands, and Great Britain were visited. In 
each country, outstanding representatives of employers, or­
ganized labor, and the government were interviewed, as well 
as American diplo!!latic representatives and commercial at­
taches. (See page 292 for list of organizations consulted 
abroad.) The 50 industrial establishments visited included 
plants engaged in the manufacture of textiles, clothing, food, 
iron and steel, agricultural implements, automobiles, machine 
tools, watches, and jewelry. Record was made of all vaca­
tion information on file at the International Labour Office, 
Geneva. Where available, original documents were obtained 
for translation. 

Through these various sources, data were obtained cover­
ing 29 countries, including 22 European nations, 2 South 
American republics, Australia, Canada, Mexico, Union of 
South Africa, and the United States. (See Table I, page 207, 

for summary.) Information was obtained from all Euro­
pean countries except Albania, Esthonia, Greece, Hungary, 
Lithuania, and Portugal. The chief occupations in these 
countries are predominantly agricultural rather than indus­
trial. This fact, together with the political situation in each 
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of the several countries, accounts in a large part for the 
lack of any interest in the subject of industrial vacations. 

Vacation provisions may be compared by countries, b) 
industries, and by type-as company plan, collective agree· 
ment, or law. There are few traceable likenesses in anyone 
of these divisions. The same provisions may be a product 01 
company initiative or of collective agreement or incorporatec 
in a law. 

Arrangement of Material..-The data have been arrange', 
for this volume in three parts, each of which is a unit in itself. 
Part I, The General Vacation Movement, brings together ill 
summary form the information for all countries. It cover! 
the growth of the movement, company plans, regulations ir: 
collective agreements, and legislation. This part contains alsc 
a few deductions or statements of appraisal of the vacatiori 
movement. The remainder of the report is confined to de· 
scriptive material. Part II, The Vacation Movement in the 
United States, gives a separate and detailed presentation oj 
vacation provisions in this country-those established b, 
companies, by collective agreement, and by civil service regula­
tions. Part III, The Vacation Movement in Countries Out­
side the United States, sets forth corresponding material for 
27 foreign countries. An analysis of individual company plans, 
collective agreements and vacation laws is presented in a series 
of tables. There is a bibliography which includes references 
in pamphlets, magazine articles, books, surveys, civil service 
regulations, and laws in both the United States and foreigl1 
countries. 

Definitions--VACATION.-A paid vacation may be defined 
as a definite interval in a round of duties of employment, 
granted for the purpose of rest or recreation, during whicb 
the worker is allowed to discontinue work entirely, but con­
tinues to receive his salary or wage. Leaves of absence witb 
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or without pay are not considered as vacations nor are ac­
cumulated rest periods given because of work on Sundays, 
public holidays or for overtime. In general, such leaves are 
granted for different purposes than· are annual vacations. 

HOLIDAY.-A distinction has'been drawn between "vaca­
tion" and "holiday." According to American usage, the word 
"vacation" has come to mean a consecutive period of days, 
while the word "holiday" generally refers to a specific day. 
Public or special holi'days are not considered in this report 
except incidentally in connection with the general discussion of 
annual vacations. 

WAGE-EARNER, WORKER, AND EMPLOYEE.-The words 
"wage-earner" and "worker" are used interchangeably 
throughout this volume to designate day-workers, hourly 
workers, and piece-workers. The word "employee" is used in 
the European sense as meaning a clerk or salaried worker. 

CLASSIFICATION OF COMPANY PLANS, UNITED STATES.­
There are several kinds of company plans in the Unite'd States. 
These have been classified in two major divisions: (I) "Shut­
down" plans granting vacations during factory shutdown or 

,inventory periods; (2) "Continuous Operation" plans grant-
ing vacations at convenient periods with no interruption in 
the continuity of factory or plant operation. Each of these 
groups is further divided into two groups: "Ungraded" plans 
granting a uniform vacation period to all qualifying employees, 
and "Graded" plans granting variable periods of vacation de­
pendent upon length of service or other stated factors. 
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CHAPTER I 

THE VACATION MOVEMENT-DEVELOPMENT 
AND RESULTS 

Early History of the Vacation Movement.-Prior to the 
Industrial Revolution, the only specified periods of rest and 
recreation for the working classes were the 30 or 40 annual 
religious holidays and fete days. With the advent of ma­
chinery, the number of these holidays was reduced, and the 
former holiday privileges were retained only by the salaried 
workers. As time passed, the holidays of salaried workers 
were grouped into continuous periods of consecutive holidays 
or vacations, generally around the Christmas or Easter sea­
sons or during a slack period in the summer months. Thus, 
paid annual vacations for salaried workers, generally of the 
executive class, became fairly well established before the middle 
of the Nineteenth Century. The industrial worker, however, 
was not affected in any way by this movement until the latter 
part of the century. 

At this time, the owners of a few "family" concerns in 
England, as well as proprietors in a few similar establish­
ments in Germany and Austria, started giving their older 
workmen, with long terms of service, a few days off with 
pay each year. Few, if any, such vacations were grarted 
from the more modern point of view of the social and eco­
nomic benefits arising therefrom. The whole procedure was 
one of individual beneficence on the part of the employer. 
The employer gave or withheld the vacation privilege as he 
wished. 

In England, the passage of the Factory Act of 1901, pro­
viding that women and young persons under 18 years of age 

13 



14 THE GENERAL VACATION MOVEMENT 

receive 6 annual statqtory holidays, was a stimulus to the 
growth of the vacation movement. Although the act did not 
grant statutory' holidays to men over 18 years of age, they 
generally received similar leaves. 

In the United States there were practically no vacation 
plans adopted in industry before 19oo, and very few before 
1914. 

Efforts of Workers to Obtain Vacations-Gradually, as 
individual concerns in Europe began to grant paid annual vaca­
tions, the workers themselves commenced to take an active 
interest in gaining these privileges more generally. It was 
not long, therefore, until the' important trade unions made 
demands for annual vacations with pay. In the opening 
years of the Twentieth Century, vacations had been granted 
in England in a few important industries such as the rail­
way service, public utilities, and newspaper printing. Agree­
ments were also reported in Belgium, the Netherlands, Nor­
way, Sweden, Switzerland, and the Union of South Africa, 
but in each country, the number of agreements with vaca­
tiGn provisions was small in relation to the total number of 
agreements in force. In practically all agreements, vacations 
were granted only on the basis of the length of employment 
of the worker, the fundamental idea being that the vacation 
privilege was in the nature of a reward for service rendered. 

No record of similar agreements 'in important European 
countries such as France, Italy, Austria, Germany, or Russia 
was found previous to the outbreak of the World War, al­
though it may be presumed that some such agreements ex­
isted. Thus, before the middle of 1914, annual vacations 
were confined to a few individual concerns in various coun­
tries, particularly England, and to a few collective agreements. 

Effect of the World War on the Vacation Movement ...... 
The vacation movement, like most other features of industrial 
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relations programs, received a great impetus from the World 
War. Labor throughout the world was in a position to en­
force its demands and employers used every device to attract 
the best class of workmen and to keep them satisfied. Paid 
vacations were one among many additions to compensation 
which were acquired by various groups of wage-earners dur­
ing this time. Previously, the principle of annual vacations 

. had hardly been recognized in industrial life; after 1918, the 
movement became an important factor in the welfare of most 
of the leading nations of Europe, and in the development of 
labor policies in progressive American corporations. In the 
space of seven years, from the beginning of 1919 to the close 
of 19~5, the vacation movement in Europe approached the 
8-hour 'day or the <is-hour week in importance; 

Interest of United States Executives in the Vacation 
Movement.-In the United States, employers began to study 
labor relations intensively and many were convinced that such 
measures as vacation plans were profitable because of the 
better health and spirit of the workers, as well as because of 
their influence in reducing absenteeism and turnover. This 
attitude, combined with the traditional American reluctance 
to enact social legislation as a curb for industrial ills, and 
the comparative indifference of trade unions, has resulte'd in 
leaving the development of the vacation movement in the 
United States largely with employers. 

The most important influence on the movement in the 
United States has been the growing belief in the economic, 
as well as the social value of annual consecutive days of rest. 
The opinion of executives in this country whose companies 
have adopted vacation plans is overwhelmingly in favor of 
vacations, (See Tables 18 and 19, page 236 If.) Practically 
all these companies state that "labor turnover has been re­
duced, efficiency increased, and morale strengthened" because 
of vacations. Thus, in America at least, the vacation move­
ment has gained considerable headway because vacations have 
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been. found a valuable economic asset and executives have 
adopted vacations as a matter of sound business principle. 

Workers' Efforts to Obtain Vacations in Europe_The 
European situation has been quite different. There is a more 
general appreciation of the use of leisure in Europe than in 
the United States and the workers look upon the vacation 
privileges of the salaried classes as extremely desirable. It 
was only natural, therefore, that with increased bargaining 
strength and newly acquired voting power,' they should act 
to obtain vacations. The democr~tic ideals widely proclaimed 
during the war period also served to heighten the workers' 
sense of a right to the privileges of other classes. The war 
losses in man-power combined with the immediate post-war 
demands for reconstruction placed a premium on labor. The 
trade unions, in 1919-1920, through their legislative repre­
sentatives, took advantage of this opportunity to put through 
various acts of social legislation. The law-making bodies 
of Russia, Finland, Poland, Austria, Czechoslovakia, and 
Latvia, all newly formed governments, and in many instances 
controlled by labor parties, have passed acts which grant paid 
vacations to all workers under specifie"d conditions. In coun­
tries where there w~s no particular attempt to pass such laws, 
the trade unions carried on vigorous campaigns for vacation 
provisions in collective agreements and in many instances 
were successful in their efforts. 

By the end of 1922 the vacation movement had reached 
a peak. In the next two or three years there was some re­
cession due to unusually depressed economic conditions. 
Nevertheless, vacation provisions were continued in most 
agreements, with slightly more stringent regulations. In 1924 
and 1925 under better trade conditions provisions for paid 
vacations appeared for the first time in many agreements in 
Europe. No case has been discovered in which a vacation 
law has been repealed. 
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While in Europe vacations have been adopted in the post­
war period chiefly by pressure of the trade unions and not 
by voluntary action on the part of the employers, neverthe­
less, as in the United States, there are many industrialists who 
have come to recognize the intrinsic economy of vacations. 
This has been particularly true in Germahy, where vacations 
have continued in force, although the legal &-hour day has been 
abandoned. Vacations have remained not only because they 
are demanded by the trade unions, but because many em­
ployers believe in their productive value. 

The Vacation Movement in Great Britain~The effect of 
the business depression on the vacation movement has been 
most noticeable in Great Britain where it has been over­
shadowed by the unemployment situation. In two of the basic 
industries, coal mining and shipbuilding, a considerable 
amount of unemployment has been continuous, and the con­
sideration of a further extension of leisure time would have 
been an insult to the intelligence of the leaders of both labor 
and capital. Trade unions have been occupied with deman"ds 
relative to more basic conditions, such as wages and hours. 
Management, on the other hand, has been burdened with tre­
mendous problems of taxation and trade and has had little 
time to analyze the possible social or economic value of paid 
vacations. Until a general period of prosperity ensues, it is 
not likely that the vacation movement in Great Britain will de­
velop on any widespread scale but will continue to affect, as 
at the present time, between IS per cent and 20 per cent of 
the total wage-earning population. 

The Vacation Movement in France and Belgium.-France 
and Belgium have also been slow in granting vacations to 
workers. The reasons advanced for the situation in these two 
countries may be summarized as follows: 

I. In comparison with similar groups in other European 
countries, the trade unions have not been effective in formulat-
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ing and carrying through social legislation. As a matter of 
fact, the activities of the trade unions have been largely di­
rected to maintaining the privileges already obtained through 
the 8-hour laws. It is said that these acts have precluded 
the passage of other social legislation, although this has not 
been the case in Austria, Poland, or Czechoslovakia. 

2. The continued inflation of French and Belgian currencies 
since the War, while resulting in lower costs of production, 
has also necessitated working the full legal hours. In the 
minds of many employers, the adoption of further legisla­
tion or agreements covering vacations would be disastrous to 
the economic welfare of the nations. 

3. A large number of fete and local religious holidays 
are commonly observed, and because of this fact, many employ­
ers are firmly set against any further extension of leisure time. 
In some parts of France, as many as 16 holidays a year are 
granted to workers. 

4. There has been slight appreciation of the economic value 
of annual vacations for workers, and in this respect the gen­
eral attitude in France and Belgium is in marked contrast 
to that in Germany. 

However, it will be observed that many of the states which 
have adopted vacation legislation are primarily agricultural and 
not industrial. Of these nations, Soviet Russia, Poland, Fin­
land, and Latvia may be said to be predominantly agricul­
tural, while only Austria and Czechoslovakia may be termed 
industrial states. Furthermore, the wage scales in these 6 
countries have been commonly accepted as being relatively low 
when compared with those existing in most of the western 
countries of Europe. If this opinion is assumed to be cor­
rect, it may be concluded that annual vacation laws have been 
enacted primarily in countries with low wage scales. On the 
other hand, the question is complicated by the fact that vaca­
tion laws have not been adopted in France and Belgium where 
wage scales are also relatively low. However, other economic 
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factors enter into the local situation of these two countries 
which have been engaged primarily in restoring the devastated 
sections. 

Activities of the International Labour Office in Regard to 
Vacations~The question of vacations for workers has been 
raised repeatedly before the Conference of the International 
Labour: Office and mee~ings of the Governing Body of that 
organization, although it has not actually been on the agenda 
of anyone of the sessions. At the session of the Governing 
Body held at Geneva, October 12-17, 1925, it was voted that 
the agenda for the loth Session of the International Labour 
Conference, meeting in 1927, should include discussion of 
annual vacations with pay. However, at the 30th Session of 
the Governing Body, the question was removed from the 1927 
agenda and postponed until a future date. 

In the meantime, the International Labour Office has 
carried on a general study of legislation dealing with vaca­
tions for workers. The results of this work were published 
in the International Labour Review in January, 1925 (Vol. XI, 
No. I, pages 60-82). In December, 1926, the same publication 
(Vol. XIV, No.6, pages 803-832) contained a general survey 
of the extent to which workers receive vacations under col­
lective agreement. 

Status of the Vacation Movement in 1925.-In the United 
States, the year 1925 was characterized by the continued in­
crease in the number of "company" vacation plans, arid the 
liberalization of vacation policies in several leading industrial 
corporations. No attempt was made to introduce vacation leg­
islation. Vacation provisions in local agreements began to 
appear in greater numbers in 1924 and 1925. 

In Europe during the year there was considerable agita­
tion for vacations. A general act covering all wage-earners 
was adopted in Czechoslovakia in April; a similar act was 
introduced in Luxemburg where it passed its first reading in 
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the Chamber of Deputies; and a bill was defeated in the 
British House of Commons. In addition, vacation legislation 
was drawn up but not passed in Norway and Sweden. Vaca­
tion resolutions were adopted by various groups, such as the 
General Confederation of Labor in both France and Bel­
gium; the Belgian Federation of Christian Trade Unions; 
the Luxemburg General Federation of Labor; the Netherlands' 
Socialist Party and the General Federation of Labor; the In­
ternational Federation of Miners; the Universal Alliance of 
Diamond Workers; and the International Association for 
Labor Legislation. Most of the resolutions proposed legisla­
tive acts which would grant paid vacations of not less than 
one week. In August, 1925, it was announced that the Bel­
gian Minister of Railways was to recommend the adoption 
of legislation granting 6-day annual paid vacations to railway 
workers. In July, 1925, M. Durafour, the French Minister 
of Labor, sent a bill to the Chamber of Deputies covering 
paid vacations to workers. In August, 1925, the Social-Demo­
crat Party in Germany reported that vacation legislation was 
one of the items in its immediate legislative program. 

Thus, in Great Britain, Norway, Sweden, Belgium, France, 
and Germany, attempts were made in 1925 to broaden the 
scope of vacations either through legislation or collective agree­
ments, while in Czechoslovakia a general vacation law was 
passed. By the close of 1925, 6 European nations, Austria, 
Czechoslovakia, Finland, Latvia, Poland, and Russia had 
passed compulsory vacation legislation for all wage-earners, 
while 19 other legislative acts granted paid vacations for 
special industrial groups in Austria, Czechoslovakia, Denmark, 
Finland, Iceland, Italy, Luxemburg, Spain, Switzerland, and 
the Union of South Africa. In addition, collective agree­
ments with vacation provisions had become widespread in 
Australia, Germany, Italy, the Netherlands, Norway, Sweden, 
Switzerland, and the Union of South Africa. In Great 
Britain about 2,000,000 workers were affected by individual 
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or collective agreements. Practically all the leading European 
nations, therefore, except France and Belgium, had widely 
accepted the principle of paid vacations through agreements or 
legislation. It is estimated that approximately 40 per cent of 
the total number of workers were thus given vacations. 

Economic Results 

For several reasons, it is impossible to generalize as to 
the results of the vacation movement. 

First, the vacation movement is but one phase of the 
tendency to shorten the working period, and its effects can­
not always be distinguished from those of the 8-hour day and 
6-day week. 

Second, the terms on which vacations are granted differ 
very materially. 

Third, there is very little data concerning the use which 
workers make of their vacation time. 

It has been possible, however, to observe results in spe­
cific companies, to estimate the comparative value of certain 
kinds of plans, and to consider the general effect of increased 
leisure. 

The employer who contemplates the introduction of a vaca­
tion plan or is checking up on the results of a plan already 
operating in his plant is primarily interested in the way it 
affects his business. Only as such plans can be shown to pay 
their way do they seem advantageous to him. 

There seems to be considerable evidence' from individual 
firms that absenteeism, turnover, and production may be favor­
ably affected by certain kinds of vacation plans. 

Effect of Vacations on Absenteeism.-Where the granting 
of vacations is made 'directly dependent on attendance and 
the vacation is sufficiently generous to furnish an incentive, a 
decrease in absenteeism has resulted. Many American firms 
reported that absenteeism had been lessened by the adoption 
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of vacation plans. (See Tables 18, 19, page 236 ff.) An 
outstanding example of what may be accomplished in this direc­
tion is furnished by an English firm which originally granted 
a week's vacation to every man who had less than 10 days' 
unexcused absence in the preceding year. In the first year 
of the plan's operation, 1884, only 42 per cent of the men 
qualified for the vacation. In the succeeding years, the amount 
of unexcused absence on which the qualification for vacation 
was based has been steadily reduced, while the percentage of 
men qualifying has constantly increased. In the last year for 
which records are available, 1922, 99 per cent of the employees 
qualified for vacations in this company, although men with 
more than two days of unexcused absence lost the vacation 
privileges. (See Table 15, page 231.) 

The majority of vacation plans provide that a term of serv­
ice of one year or more precedes the first vacation. Here 
again the terms of the plans are arranged to effect a definite 
result, i.e., the lessening of turnover. The length of the vaca­
tion granted must be sufficient to seem worth waiting for, if 
it is to have any effect. A week's vacation at the end of 20 

years' service is not apt to reduce turnover, nor is 2 days at 
the end of a year. It seems probable that graded plans with 
relatively short service requirements have mor~ of a continu­
ing effect than those where the length of the vacation remains 
the same. 

Relation of Vacations to Production_The causes of in­
creased or decreased production are so varied that it has been. 
impossible to determine the exact influence of vacations. In 
the United States) where vacations in in'dustry have been 
largely restricted to plans in private enterprises, plant man­
agers almost universally reported that vacations had had a 
more or less direct effect on increasing production. ( See 
Tables 18, 19, page 236 ff.) In large measure, this fact may 
be said to have been an underlying motive in the adoption of 
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new plans and the liberalization of old plans in many 
companies. 

In various European factories, opmlOns varied as to the 
value of annual vacations in relation to production, being 
biased by the social or economic point of view of the person 
interviewed. Thus many employers are against vacations, 
while trade union leaders quite naturally are strong supporters 
of the vacation movement. In one company operating in Ger­
many and Sweden, both the general manager and his assistant 
declared that vacations are economically unsound on account 
of loss of production during the vacation season. On the 
other hand, a local plant manager in the same company said 
that the production loss during vacations was more than made 
up by the increase in the health and morale of the men and 
that the company could not afford to operate without vacations. 

In Germany, a representative of an employers' association 
was violently opposed to annual vacations· because he believed 
that they caused decreased production. On the other hand, 
officials in one of the largest industrial plants in Germany 
stated that annual vacations had proved a direct stimulus to 
production. 

The prevailing opinion among European executives, unsub­
stantiated by concrete data, would seem to indicate that the 
direct incentive value of vacations toward increased production 
reaches its peak when vacations are granted in individual or 
more or less isolated instances, and that this effect may be 
diminished as vacations become general by legislation or by 
collective agreement. 

Various other aspects of the vacation movement may be 
considered either from the company viewpoint· or from that 
of the worker. Many gains earnestly desired by the wage­
earners benefit the employers, and in the same way the plans 
which are best for the employers may also yield the best 
effects for the workmen. While these results are economic in 
one sense, they are social in their larger significance. 
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Social Results 

Wage-earners who receive vacations for the first time are 
affected in three ways at least. Their social status is distinctly 
raised-they acquire an increased self-respect. Their health is 
subject to improvement in so far as they have been able to take 
advantage of the opportunity for rest and recreation. Their 
leisure time has been increased, and there is the problem of 
how this time may best be spent. The first of these is a mental 
result which may add materially to a workman's productive 
capacity. Real results from the second are speculative and will 
remain so until some reliable physiological research may deter­
mine the effects of vacations on health. The third is receiving 
considerable attention under the caption, "Use of Leisure 
Time." 

Fatigue and the recuperative powers of industrial workers 
have already been 'subjected to research in 'departments of 
applied physiology. The investigations, however, have been 
confined almost entirely to daily or weekly working periods. 
No case is known which approaches the subject from the angle 
of an annual vacation, although one such study is projected. 
An annual vacation, when taken under proper conditions, may 
conceivably play an important part in offsetting the cumula­
tive fatigue from a steady grind over a period of months. 
The psychological results of such accumulation of tiredness 
may be a critical factor in many labor troubles. Prior to the 
war, vacations were regarded as being necessary for "white 
collar" workers but were seldom discussed for manual workers. 
Today not only trade union leaders but many employers and 
industrialists agree on the value of an annual period of release 
from the routine and monotony of everyday employment. 
Formerly vacations were granted to salaried employees, partly 
because they were "brain workers," and as such needed annual 
periods of rest. However, today as much mental effort may 
be required of the manual workman as of the clerk or minor 
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salaried employee, and it seems to be increasingly accepted that 
annual vacations are as much needed for one group as for the 
other. 

In the final analysis the value of vacations to the worker or 
to the employer or society in general depends upon the use of 
the leisure thus obtained. Most advocates of vacations, par­
ticularly in America, assume that nothing but good for the 
employees can come from having time off with pay. This is 
far from the fact. There may not be enough money saved 
for any kind of a trip or there may be a temptation to take a 
job at some other place during the vacation. There may be 
ignorance as to a suitable vacation resort or a lack of under­
standing as to how a vacation may best be spent. 

A great deal which may be said with reference to the use 
of leisure time during annual vacations also applies to the 
leisure which results from the shortened work periods of the 
day and week. In fact the proper use of leisure time is as 
much in the general interests of society as in the personal in­
terests of the workers. This subject was on the agenda of 
the International Labour Conference, Geneva, in 1923 arid 
1924. The responses of participating governments and an 
analysis of these are to be found in reports of the Interna­
tional Labour Office under the title, "Development of Facili­
ties for the Utilization of Workers' Leisure." It is therein 
pointed out that the Governing Body has never entertained 
the idea of asking the conference to lay down moral principles 
or give the workers good advice on the way to dispose of 
their free time but rather has endeavored to arouse interest in 
the facilities with which the workers might be provided in 
order to enable them to use their leisure in the way they 
choose. 

An ideal vacation involves quiet, change of scene as well 
as occupation, an opportunity for exercise out-of-doors 'and in 
addition should permit the whole family to share in it. The 
unassisted efforts of individual workmen cannot always achieve 
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a vacation of this kind. It is here that companies, groups of 
workmen, or governmental labor departments can playa helpful 
part. A few isolated examples of such efforts to make vaca­
tions serve their purpose are referred to in other portions of 
this volume, but are summarized below. 

Several large American industries have compiled for their 
employees the names, location, etc., of vacation resorts from 
which a selection may be made. The Vacation Service Bureau 
of New York City, supported by a number of companies, 
furnishes information concerning resorts in the northeastern 
part of the United States. Organized excursions have been 
arranged by a prominent Vienna concern with the collaboration 
and encouragement of local touring associations. Austrian 
labor reports frequently urge the formation of national vaca­
tion camps for workers. The purpose of these homes would 
be to· receive .workers during the annual paid vacations and 
to provide for their education and recreation. In 1920, two 
communications from the Boards and Factory Enterprise 
indicate'd that a weekly reservation of 1 per cent to 2 per cent 
was set aside for vacation homes in the country. To quote 
from the report: 1 

These communications show that the workers desire to 
make suitable use of their vacations and that the largest con­
cerns through their own means, and the smallest by collabora­
tion and common action can assure the establishment of means 
which will permit the workers to provide for their rest re­
quirements during vacation time. 

Certain collective agreements provide for special vacation 
allowances in order to assure the worker of sufficient funds 
for a trip. The International Labour Review (December, 
1926, page 327) reports a number. "The agreement for the 
Vienna co-operative bakeries, provides for the payment of an 

I Labor Inspector's Report" Vienna, 11120, pqe 118. 
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allowance of this kind equal to half the normal weekly wage. 
Several Viennese bakeries have adopted a similar system: the 
workers are given an additional sum of one week's wage for a 
vacation of two-and-a-half weeks, and tw.o weeks' wage for 
three weeks' vacation. In the Netherlands, brewery workers 
whose period of service is less than one year are entitled to an 
additional payment of 10 florins. Under the Dutch national 
agreement for the tobacco industry, married men receive a 
special allowance equal to So per cent of their normal wage." 

Important among considerations of the use of leisure time 
is the question of permitting the vacationist to draw vacation 
pay and allowing him to get a temporary job in another com­
pany during his recess. Obviously if an employee on a paid 
vacation takes up his regular line of work elsewhere "during 
his period off duty, no physical benent may· be derived from 
the period. He has merely received double pay. It is quite 
difficult however to specify what kind of work is permissible 
or to apply a rigid rule on the point of receiving pay from 
any other source during the vacation. Unreasonableness or 
unfairness would result from any such attempt. The test 
which is perhaps the most effective one is reliance on the good 
faith and integrity of the employees. 

Vacation clubs, founded for the purpose of accumulating 
vacation funds, have been established in -several American and 
English concerns. Lever Brothers, Ltd., well-known English 
soap manufacturers, have granted a week's holiday with pay 
between May and September to all workers who joined a 
company holiday vacation club. Workers have instructed the 
company to deduct certain sums from their weekly wages, the 
company paying these sums with interest previous to the 
vacations. 

Mather & Platt, Ltd., a mechanical manufacturing firm 
located in Manchester, England, has established an endowed 
holiday fund to which employees are eligible under certain 
conditions. 
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Vacation grounds and clubhouses, in some cases, have been 
furnished by industrial companies both in the United States 
and Europe. In Switzerland, a large metal concern acquired 
a clubhouse on the.border of the Lake of Four Cantons which 
they converted into a vacation colony for workers needing 
rest. Another Swiss concern in the textile industry has estab­
lished a vacation fund for wage-earners' children. 

A vacation period properly spent is valuable therefore not 
only because of the immediate benefit arising from it, but be­
cause interests thus formed may be kept up through the months 
that follow. In this way the effect of the vacation is con­
tinuing. The group spirit engendered at a vacation camp is a 
valuable asset to any company and may be recognized and kept 
alive by year-round activities. 

One of the important social consequences of the vacation 
movement has been the increased amount of travel, and in 
Europe it may be said to have become inter~ational in its 
influence. In the United States, due chie'fly to high wages 
and the buying of low-priced automobiles on the installment 
plan, wage-earners for some time past have become accus­
tomed to traveling over considerable distances during the vaca­
tion season. In Europe, however, workers formerly were not 
able to leave their home cities or villages for many years, but 
now with the privilege of annual vacations they have been free 
to travel to centers of recreation and rest. 

Groups of workers have organized for their vacation trips 
in the United States and other countries. For many years, 
Lancashire and Yorkshire textile villages in England have been 
entirely deserted when the workers go to nearby seaside re­
sorts during the annual "wakes." There are similar customs 
in mill villages in certain parts of New England. Tourists' 
clubs have been founded in many American and English con­
cerns, and, under the guidance of lecturers and teachers, visit 
historic spots in their own and foreign countri~s. Necessarily 
travel has been limited by the financial means of the workers, 
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but even a small journey may be of considerable social sig­
nificance in the otherwise narrow and cramped life of the 
industrial worker. The broadening intellectual value of travel 
is well recognized, and it is fair to assume that stimulation of 
travel because of vacations has had a beneficent social and 
educational effect. 



CHAPTER II 

COMPANY VACATION PLANS 

Interest of Employers in Vacations for Workers.-It has 
already been pointed out that vacations with pay were first 
given industrial workers by individual employers in Europe. 
At present, however, the number of employees receiving vaca­
tions under company plans is relatively unimportant. 

In the United States, on the contrary, company officers 
have taken a more active part in the matter of vacations than 
have the employees themselves. Many owners and executives, 
however, are not convinced that vacations have sufficient value 
to warrant their cost, and they also believe that there may even 
be positive disadvantages in giving vacations. Opposition to 
vacation plans, it is interesting to note, is more likely to come 
from those employers who have not instituted a plan, than from 
those who have. A further reason for employers' comparative 
lack of interest is undoubtedly the fact that the wage-earners 
concerned have not yet come to regard vacations as a matter 
of paramount importance. Wages and hours are still the first 
concern. 

Number of Company Plans Studied.-This investigation 
covered 221 company plans in all, 199 of which are in the 
United States and the 22 others in 5 foreign countries­
Belgium, Canada, France, England, and the Netherlands, 
where relatively few company plans exist. . (See page S 1 ff., 
and Tables 18 and 19, page 236 ff., for material concerning 
active plans in the United States and Table 2, page 210, for 
foreign material.) 

Plans were found in IS groups of industries in the United 
30 
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States; the largest number of plants with vacation plans were 
in the petroleum, chemical, food, and metal products industries. 
Eight industrial groups were represented by the foreign plans. 

The plans are far from uniform in their provisions in 
view of the many countries and industries in which they exist 
and the consequent need for adaptation to local conditions. 
The majority, however, relate the length of the vacation to 
length of service, attendance, or punctuality. These provisions 
were of such character in the plans considered in the United 
States that only 48 per cent of all the workers covered by 
the investigation actually received vacations. 

Length of the Vacation Period.-The most common 
minimum vacation period is one week after one year's serv­
ice which may be lengthened to 10 days or two weeks after a 
further period of employment-varying from one to five 
years. Some plans, however, require five years' service to 
qualify for a vacation and as much as ten years' service for 
any extension of time. Fifty-seven per cent of the plans in 
the United States are graded, in that longer -vacations are 
gran~e"d for longer service while the rest are ungraded plans. 
The foreign plans are equally divided between graded and 
ungraded. 

Certain European plans are especially notable. One extends 
the length of the vacation to three weeks with double pay 
after 30 years of service; another grants one-half week's vaca­
tion after three months' service. The latter plan follows the 
general outline of the collective agreement which the company 
signs. This same company does not increase the length of 
vacation after a period of nine months' service. 

Length of Service Necessary for Eligibility~Occasionally 
vacation plans allow a shorter period of qualifying service 
for women than for men. Presumably, this provision is made 
because of the higher labor turnover among women workers. 
Again a plan may grant a slightly longer vacation to shift 
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workers than to day-workers. A London laundry finn gives 
10 days to packers and sorters, and a week to general work­
ers. Several companies allow double pay for the vacation 
period in order that the worker, together with his family, may 
get away from his ordinary surroundings. 

In England, vacations are frequently granted on the basis 
of attendance and punctuality records, thus following pro­
visions adopted widely in the United States and Canada. A 
baking company in Glasgow grants extra days beyond the 
regular vacation to workers with perfect attendance records. 
In two other English concerns, Brunner, Mond & Company, 
and Mather & Platt, Ltd., vacation privileges are not allowe'd 
after a certain number of days of unexcused absence. 

It is more usual for vacations to be given without shutting 
the factory than otherwise. Over 70 per cent of the plans 
in the United States, covering 78 per cent of the plants and 
90 per cent of the employees, are of the type in which there 
is no int~rruption in the continuity of plant production while 
the others are of the shutdown type in which vacations are 
granted during shutdown or inventory periods. The tendency 
in shutdown plans as contrasted with the others is to grant 
vacations to wage-eamers with relatively shorter terms of 
service. 

Miscellaneous..-The vacation season in the United States 
usually occurs in summer, though in some companies vacations 
are given at any time throughout the year. Vacation wages are 
generally paid on a full rate, straight time basis, exclusive of 
overtime, just prior to the vacation season. The basis of deter­
mining piece-workers' vacation pay' varies. The current piece 
rate at the time of the vacation may be used, or the average 
earnings during the four to six weeks immediately preceding. 
the vacation season. Three-fourths of the plans make no pro­
vision for pay on legal and national holidays in addition to 
vacation wages. 
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The cost of vacations is hard to determine. In more than 
half of the 178 companies for which data are available in the 
United States, vacation wages are 1.5 per cent of the total 
annual payroll. 

Many companies in the United States tie in their vacation 
plans with other liberal measures. A public utility company 
allows employees and their families free transportation to any 
part of the state at vacation time. A food products firm 
shuts down on Saturday mornings throughout the summer 

'months. 
The problem occasionally comes up as to whether a man 

shall be allowed to forego his vacation if he chooses. In­
stances frequently arise when employees r.eed extra money to 
meet the expense of an illness. Several firms turn over the 
amount due as a vacation wage in such cases and the employees 
forfeit their vacations. Others allow no exceptions to the vaca­
tion plan and consider cases of financial distress as separate 
matters. 

Opinions Concerning Vacation Plans.-In the United 
States a considerable number of managers and executives ex­
pressed very favorable opinions concerning the value of vaca­
tions in relation to labor turnover, efficiency, and general 
morale. The following statements are indicative of the general 
tenor of the replies: 

We feel that the plan has worked out well with us; that,we 
have less labor turnover, and very good morale in the factory. 
Some of our overseers could see no benefits from the plan, 
and we discontinued it for one year. The next year all of 
the overseers asked us to go back to the plan again. 

Because we happen to be the only plant in our community 
which grants factory workers vacations with pay, we believe 
the effect on the general morale of our men to be much better 
than it might be otherwise. There is no doubt in our minds 
that we are receiving value received, this fact being attested 
to by the fact that in spite of a period of strenuous retrench­
ment, our vacation plan with minor changes is still in effect. 
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As far as is noticeable, there has been a stimulating effect 
on production. On general morale there has been a notice­
able and enthusiastic reception of the plan from all sources. 

Lessens tabor turnover and improves morale. With us, 
at least, the loss in production is not proportionate with the 
amount of vacation· time, as we find a marked tendency on the 
part of employees to put forth somewhat more than usual 
efforts, when an associate is on vacation, in order to make the 
vacation plan a permanent success. 

Abandoned Vacation Plans--Only 13 companies in the 
Unitoo States, or 6 per cent of those included in this study, 
have abandoned their vacation plans. No plan adopted since 
1920 is known to have been discontinued. On the contrary, 
the tendency is toward liberalization of existing plans. 



CHAPTER III 

VACATION REGULATIONS IN COLLECTIVE 
AGREEMENTS 

Relative Importance of Vacations Given Through Collec­
tive Agreements~Relatively few collective agreements in the 
United States contain vacation provisions. The situation is 
far different in most European countries since vacation pro­
visions are included in nearly all collective agreements in Ger­
many, Italy, Norway, Sweden, Austria, and Soviet Russia, 
and, in addition, have been adopted quite generallY'in Denmark, 
the Netherlands, Switzerland, and the Union of South Africa. 
This situation mirrors the general progress of the vacation 
movement here and abroad in that there is much less interest 
in vacations among industrial groups in the United States than 
in Europe. 

Data were available concer-ning collective agreements in 18 
countries inclu'ding the United States. Nearly all of the 175 
agreements known to exist in the United States are local, and 
each affects a relatively small number of individuals. The 
number of collective agreements and the number and percen­
tage of workers covered by collective agreements containing 
vacation provisions in European countries as shown by a survey 
of the International Labour Office, is found elsewhere. (See 
Table 3A, page 214, and Table 3B, page 21 5.) 

The length of the vacation given varies considerably. This 
is especially true of the European agreements where the vaca­
tion is occasionally as short as I or 3 days and may run to 21 

days. The more common length, however, is from one to 
two weeks. There is a tendency to grant longer vacations 
after a longer period of service. In the United States, on 
the other hand, very few of the agreements provide for graded 

3S 
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vacation periods--only 7 out of 175· Two weeks is a more 
usual vacation than is one week. The longest vacation period 
is 20 days, given to the firefighters in Atlanta, Georgia. A 
service requirement of one year is customary but by no means 
universal. 

Analysis of Vacation Provisions by Industries_Twelve 
industrial groups with vacation provisions are represented in 
the United States and 30 elsewhere. (See page 70 If., and 
Table 28, page 282, for United States data; Table 3, page 211, 

for other material.) In II of the industries, in foreign coun­
tries vacations are fairly general. The more important indus­
tries are the following: breweries, building construction, chem­
icals, clothing, glass, metals, mining, paper, printing, textiles, 
and transportation. The lack of. a national policy on the 
part of the various unions in the United States is indicated 
by the fact that for the most part only a few locals in each 
industry have obtained vacations. The two unions of which 
this is not true are the International Typographical Union 
and the Firefighters. The unions represented by fewer locals 
are the butchers, teamsters, telegraphers, street and railway 
employees, and electrical workers. In contrast with the many 
important European industries which have vacations with pay, 
through collective agreements, it will be noticed that only one of 
the unions listed above represent any large industrial group. 
Certain of the organized groups are employees' of munici­
palities. 

Lack of Similarity in Vacation Provisions--On the whole, 
there is little similarity between agreements in the same in­
dustry as found in different countries. One or two industries, . 
however, have certain provisions in common. Agreements in 
the metal manufacturing industry in Czechoslovakia and Nor­
way allow 8 days' vacation after a year's service; while in 
Italy, 6 days are granted after similar employment. The most 
uniform provisions exist in the printing industry, as agree-
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ments in Crl-eat Britain, Italy, and the Netherlands grant a 
vacation of 6 days or one week after a year's service. The 
same vacation period is given in about half the agreements 
in the United States. The others give a longer vacation for 
the most part. Presumably, the influence of the unions in the 
printing industry has been effective in promoting more or less 
uniform terms in the various agreements. 

Comparison of Collective Agreements by Countries.­
More important than a consideration of agreements in vari­
ous nations arranged by industries, is the analysis of all agree­
ments within each country. A summary of the material pre­
sented in Part III follows: 

AusTRALIA.-Vacations have been granted in leading in­
dustries through collective agreements or by intervention 01 
the Federal Arbitration Commission. Vacations range from 
1 to 38 days after one year's service. 

BELGluM.-National agreements are confined to the whole­
sale fur, bookbinding, and printing industries. Vacations are 
also granted by individual agreement in certain cooperative 
associations and municipalities. The prevailing length of vaca­
tion which is granted to industrial workers is one week or 
8 days. In municipalities, one week's vacation is granted to 
employees with less than a year's service and two weeks to 
those with over a year's service. (See Table 4, page 216.) 

CANADA.-One or two weeks' vacation after one or two 
years' service is granted to municipal employees in various 
Canadian cities and to members of 45 local unions. (See 
Table 5. page 218.) 

CZECHoSLovAKIA.-PracticaIly all the national collective 
agreements in Czechoslovakia grant paid annual vacations 
ranging from 3 to 21 days. (See Table 6, page 220.) These 
agreements cover one-third of the workers in Czechoslovakia. 

DENMARK.-A paid vacation of 6 days after one year's 
service is granted to about one-half of the trade union mem-
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bers. The principal industries represented are food products, 
printing, and tobacco. State and municipal employees receive 
up to 14 days. 

FRANCE.-In 1925 collective agreements applying to 414 
companies contained vacation provisions for workers. Rail­
road and post office employees generally receive 12 to 15 
days, and commercial employees, one week to 15 days. 

GERMANY.-Over 13,000,000 workers, or 92 per cent of 
those covered by collective agreements, received annual vaca­
tions ranging from 3 to 6 days after one year's service in 
1922. (See Table 7, page 221, for vacation agreements of 
1920, 1921, and 1922, and Table 8, page 222, for agreements 
in 1925.) 

GREAT BRITAIN.-In 1925, 1,500,000 workers, or about 
IO per cent of the wage-earning class, were affected by vaca­
tion provisions in collective agreements. (See Table 9, page 
225, for national agreements, and Table 10, page 226, for dis­
trict agreements effective in March, 1925.) 

lTALY.-Nearly all the important industries in Italy grant 
a paid vacation of 6 days after one year's service. Practically 
the only industries not covered are building construction and 
boot and shoe manufacturing. (See Table II, page 228.) 

THE NETHERLANDs.-Over 130,000 workers, or 54 per 
cent of all those covered by collective agreements in 192 3, 
were eligible to receive vacations from 3 to 18 days in length. 
The vacation movement in recent years has been checked by 
trade depression. 

NORWAY.-In 1923, over 90 per cent of all collective agree­
ments, covering 97 per cent of the workers, included such 
provisi9ns, the most common vacation period being from 8 to 
12 days. (See Table 12, page 229.) 

ROUMANIA.-Fragmentary data indicate that in industrial 
centers collective agreements generally contain provisions 
granting one week's vacation after one year's service. 

SOVIET RUssIA.-Collective agreements generally follow 
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the vacation provisions established in the Labor Code. (See 
page 185.) 

SWEDEN.-Practica1ly all of the principal industries allow 
a paid vacation of less than 7 days. Over 165,000 workers, 
or 77 per cent of all those covered by collective agreements, 
received paid vacations in 1923, the last year for which in­
formation is available. (See Table 13, page 230.) 

SWITZERLAND.-Vacation provisions are widely adopted 
by agreement. Typical agreements show that the length oj 
the vacation ranges from 3 days to two weeks. (See Table 14, 
page 230.) 

UNION OF SOUTH AFRlCA.-Two weeks' vacation is gen­
erally granted after twelve months' service in the mining, 
building, and printing industries, and to mechanics and elec­
tricians. 

UNITED STATES.-There are known to be 175 local agree­
ments involving 12 different unions ·which include provisions 
for vacation with pay. The vacations are fairly liberal, being 
one week or more for one year's service as a rule. In many 
instances no service requirements are specified. The number 
of wage-earners receiving vacations under these agreements is 
relatively small. (See Table 28, page 282.) 

YUGOSLAVIA.-National agreements, granting paid vaca­
tions, ranging in length from 4 to 15 days after one year's 
service, have been adopted for miners, printers, and workers in 
municipal and state monopolies. 

Enforcement.-Generally speaking, collective agreements 
are well lived up to. In fact, enforcement of vacation regula­
tions through agreement may be as effective, or even more ef­
fective, than through legislation, since agreements are volun­
tarily entered into by management and labor, while laws may 
be adopted without the approval of both parties. 



CHAPTER IV 

VACATION LEGISLATION 

Countries with Vacation Legislation.-There is a marked 
difference in policy with reference to social legislation in the 
United States and Europe. Whether this is due to the greater 
degree of organization of labor abroad or to a difference in 
methods of arriving at a given end, the fact remains that 
nation-wide social legislation is seldom passed in the United 
States and there are few state laws of like nature except 
those which apply to women and children. It is not surpris­
ing, therefore, to learn that vacation legislation applying to 
employees of private companies does not exist in the United 
States and that public employees are taken care of by civil 
service regulations arid state laws which are generally of a 
permissive character. (See Tables 29, 30, 31, page 2861f.) 
In Europe, on the contrary, 6 nations with a combined popu­
lation of 184,000,000 have adopted vacation laws which apply 
to all workers, and 10 have adopted special acts for cer­
tain groups of workers. In all, 13 countries have some kind 
of legislative provision for wage-earners' vacations. The gen­
eral acts are in force in: Austria, Czechoslovakia, Finland; 
Latvia, Poland, and Soviet Russia, while nineteen special acts 
have been adopted in Austria, Czechoslovakia, Denmark, Fin­
land, Iceland, Italy, Luxemburg, Spain, Switzerland, arid the 
Union of South Africa.1 (See Tables 16, 17, page 232 If·) 

I In April, 1926. at tbe eondusion of the eompilation of material tbe Di81'io do 
Congresso Nacional, dated December 27. 1925. was received with tbe statement tbat 
under a deeree of Deeember ~4. 1925. tbe President of the United States of, Brazil 
had sanctioned a vacation act previously passed by tbe Cbamber of Deputies. The 
provisions of tbis act guarantee an annual vacatiou of I! day. for employeea in com~ 
merce, bank clerks, workers in industrial establishments, and ealaried employee. in 
all kind. of journalistic undertaking.. HeayY fina are proyided for in cue of 
infringement. 
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In Austria, Czechoslovakia, and Latvia, agricultural and 
forestry workers, as welI as domestic servants, are specificalIy 
excluded from the provisions of the general acts. In Austria, 
these groups are included in special acts. Seasonal workers are 
excluded from the Czechoslovak and Polish general acts. 

Special provisions for young people are found in the Aus­
trian, Polish, and Russian acts; for apprentices in the Czecho­
slovak act; and for intelIectual workers and workers in un­
healthy and dangerous trades in the Russian act. 

The general acts have all been passed since the war; one 
law dates from 1919, four from 1922, and one from 1925. 

The special acts cover actors, agricultural workers, bakers 
and confectioners, caretakers, commercial apprentices, domes­
tic servants, miners, private employees (including shop as­
sistants), women and young people. One act was adopted in 
1909; one in 1910; four in 1919; one in 1920; seven in 1921; 
four in 1922; and one in 1924. Austria alone has adopted 
eight special acts, while two each have been adopted in Czecho­
slovakia, and in different cantons in Switzerland. Denmark, 
Finland, Iceland, Italy, Luxemburg, Spain and the Union of 
South Africa have each adopted only one act. 

Vacations for Public Employees in the United States.­
The public employees receiving vacations in the United States 
do not correspond with anyone group abroad although the 
general acts in Europe frequently include public employees 
within their scope. The majority of municipal, state and fed­
eral employees are not of the industrial class but it is impossible 
to differentiate between laborers and others. 

Exclusive of teachers, contractual and part-time workers, 
conservative estimates place the total number of public em­
ployees in the United States between 2,000,000 and 3,000,000, 

the large majority receiving some form of annual leave or 
vacation. (See page 77 ff. for fulI discussion and Tables 29. 
30, 31, page 286 ff. for analysis.) The form in which civil 
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service regulations are set up is such that for the most part 
the inclusion of manual workers is optional with the authority 
granting vacations. 

Service Requirements..--The civil service regulations of 
the United States do not specify length of service as a rule 
but do exclude temporary or irregularly employed persons. 
In some jurisdictions, however, pro rata allowance may be 
made for vacation after one, two, three, or six months' service. 

Practically all legislation 'dealing with annual vacations re­
quires that a worker serve a minimum, and generally con­
tinuous, period of service with a given employer. The premise 
is that an employer should not pay for vacations unless he 
has already received a definite amount of service from a 
worker or has a guarantee of his return after the vacation 
season. However, cumulative vacations, accruing to the 
worker if he changes from employer to employer, are granted 
under a general act in Russia. 

The majority of the general and special acts grant graded 
vacations, the length of vacation increasing with the length of 
service. Seven acts, however, give a standard vacation after a 
specified period of service. 

Practically all of the laws have 'different service require­
ments. Custom, competition, and economic conditions, peculiar 
to each of the countries involved, have made for variety rather 
than similarity. The shortest designated service period, five 
and one-half months, is found under the Soviet act. The 
most common .minimum service periods are six months and 
one year. The longest period of service specifically named 
in any of the laws is found in the Austrian acts covering 
private employees arid estate workers. Under these provisions, 
five weeks' paid vacation is granted after twenty-five years of 
service. 

Important considerations in determining service qualifica­
tions include absence from work on account of sickness, ac-
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cident, civic duties, or military service, and interruption of the 
service period on account of strikes, lockouts, or termination 
of contracts of employment. 

Length of Vacations.-The length of the vacation varies 
according to the length of service and the class of workers 
involved. Here again, there is no uniformity, and it is diffi­
cult to make generalizations. In the main, vacations are of 
one or two weeks' duration. In the United States the munici­
pal, county, and state employees usually receive a two weeks' 
vacation, while the large majority of federal employees receive 
30 days annually after one year's seryice. In general, this 
contrast may be said to be due to the fact that federal em­
ployees are further removed from the competition existing 
in industrial centers, and that more rapid labor turnover and 
more fluctuating political conditions cause more frequent 
changes of personnel in city than in federal government. As 
a whole, public employees receive much more li£.eral vacations 
than workers in commerce and industry. 

The shortest vacation given by any European law is I day 
for one month of service in a district of Austria, while max­
imum vacations of 'one month or four weeks per annum are 
given under the terms of "the Soviet act, various special acts in 
Austria, and the act covering commercial assistants in Finland. 
The vacation is not usually increased in proportion to the length 
of service, as for example, one week's vacation may be given 
after one year's service, and two weeks after five years' service. 

Longer vacations are, in some instances, granted to young 
persons, intellectual workers, and employees in unhealthy and 
dangerous trades. In general, salaried workers, such as com­
mercial assistants, receive more liberal vacations than workers 
belonging to the strictly wage-eaming group, such as miners, 
sailors, or bakers. 

Uninterrupted Nature of Vacations.-One of the principal 
benefits claimed for vacations is that rest and recuperation 
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may be taken in a continuous arid unbroken period. In the 
main, this idea has been safeguacded in vacation legislation 
abroad, as shOwn in the Finnish acts, in the Austrian act 
applying to actors, and in the Danish act covering domestic 
servants. The regulations in the United States usually allow 
the vacation to be divided especially if it is more than one 
week in length. 

Vacation Season.-Only a few laws specify that vacations 
are to be given in the spring or summer. In general, the date 
is fixed by the employer or by collective agreement and varies 
with the type of work. 

Payment of Vacation Wages ....... The payment of piece­
workers under European vacation legislation is on the basis 
of average wages during a specific perioo preceding tile vaca­
tion season. Under the general acts, the period is four weeks 
in Czechoslovakia; two months in Latvia; and twelve weeks 
or three months in Austria and Poland. 

Vacation and traveling allowances in addition to regular 
wages are allowed by several acts. 

The time for payment of vacation wage·s is not designated 
except in a few cases. The Polish General Act allows vaca­
tion wages to. be paid after the vacation unless otherwise 

-agreed upon; under the terms of the Soviet act, payment is 
made before the vacations; under the Austrian acts for private 
and estate employees, during the vacation. 

Outside Work During Vacations..-The main purpose of 
vacations is to allow a continuous period of rest to a worker 
so that he may return reinvigorated to his regular task. If 
the wage-earner performs any kind of work during his vaca­
tion, it is claimed that he loses the effect of the vacation 
and harms both himself and his employer. Nevertheless, only 
three countries have laws prohibiting work during the vaca­
tion season, while two specifically allow the worker to take 
paid employment. Urider the Czechoslovak and Polish Gen-
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eral Acts, and the Zurich act covering women servants, out­
side work is prohibited u~der penalty of the forfeiture of 
vacation pay. The Finnish General Act provides that the 
employer pay a reasonable supplementary wage to workers 
voluntarily working during their vacations, while actors under 
the Austrian act may appear in other productions during the 
vacation season without the employer's permission. 

Forfeiture of Vacation Rights~Vacations may be for­
feited entirely or in part under varying circumstances. Many 
regulations in the United States arrange that unexcused leave 
be deducted from the vacation. If the worker is guilty of 
some grave offense contrary to the terms of the contract of 
employment and is discharged, he. loses all rights to a vaca­
tion under the Polish General Act and the Austrian acts gov­
erning salaried employees and caretakers. A worker who 
voluntarily breaks his contract of employment generally for­
feits vacation privileges. This is true under the terms of 
the general acts of Austria, Poland, and Czechoslovakia, and 
the Austrian acts applying to private employees, domestic serv­
ants, agricultural workers (Upper Austria), and caretakers, 
and the Italian act covering private employ~es. Practically 
the same rule is also operative, although not specifically ex.: 
pressed, in the Latvian General Act. Many laws, however,_ 
provide indemnities to the discharged worker, varying in 
amount with the length of service. 

Days of unexcused absence from work are deducted from 
the vacation under the Czechoslovak Mining Act. 

Compulsory and Punitive Provisions~nerally speak­
ing, the vacation laws in Europe bind both parties absolutely, 
and departures from the law are allowed only when they are 
advantageous to the worker. In a few cases, such changes 
can be made by collective agreement or individual contract in 
specified industries. 

If vacation laws are infringed, the injured party as a rule 



46 THE GENERAL VACATION MOVEMENT 

may bring civil suit to recover compensation or damages. At 
the same time, a breach of the provisions may be considered 
an injury to the community and thus may involve criminal 
prosecution. An analysis of the ramifications of the various 
national laws involved, however, is beyond the scope of this 
volume. . 

A few laws establish the rate of compensation to be paid 
to the worker in case of evident fraud on the part of the 
employer. 

Criminal prosecution generally takes place only for viola­
tion of specific acts. If breaches of the law are specified as 
criminal offenses, penalties may be inflicted under certain pro­
visions of various laws. 

Enforcement.-The administrative public officials in the 
United States are given a good deal of discretion in the ap­
plication of vacation regulations. There is no tendency to de­
prive public employees of their vacation rights. In Europe 
the question of enforcement of vacation legislation is of para­
mount importance. Laws of this character cannot be made 
binding without the weight of public opinion behind them. 
Since vacation acts are one of the most recent forms of social 
legislation, it is not surprising to find that enforcement has 
not been an easy matter. 

Furthermore, the general acts are confined, with one ex­
ception, to newly formed nations in which the enforcement of 
social legislation has sometimes been neglected because atten­
tion has been directed to more basic problems. The lack of 
organization among the employers and wage-earners in many 
of these countries and their consequent unfamiliarity with any 
sort of labor regulations serve as a further hindrance to 
enforcement. 

Difficulty has been encountered in practically all of the 
foreign countries in regard to the interpretation of the regu­
lations. In some cases, the vacation law has not been ade-
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quately explained by the officials; in others, the actual text 
of the law has I).ot been clear. This is notably true in Finland. 

Such organized opposition as there has been, however, has 
not resulted in the nullification or elimination of existing laws; 
and in several countries liberal amendments to the original acts 
have been passed. When all the difficulties are taken into 
consideration, enforcement may be said to be fairly successful. 



PART II 

THE VACATION MOVEMENT IN THE 
UNITED STATES 



CHAPTER V 

COMPANY VACATION PLANS 

A great many variations are to be found in the provisions 
of company plans. It is important to know whether vacations 
are given during shutdown periods when business is dull or at 
any time during the course of the operating year. For purposes 
of brevity and simplicity the former type of plan is referred to 
subsequently as "shutdown" and the latter as "continuous 
operation." Either one may provide for vacations which are 
the same length for all the employees who receive them, "un­
graded" plans, or for vacations which vary in length with the 
duration of service, attendance, etc., "graded" plans. (Tables 
18 and 19, page 236 ff. give analyses of plans.) The costs 
of all vacations are borne by the companies with the excep­
tion of two shutdown plans where employees also contribute 
either time or money toward the accrual of vacation wages. 
(See page 59.) The number of plans, plants and wage­
earners covered in each classification follows: 

.• '1'/" ,Y .. , 

Number Number Number 
Per Per of Per 

Type of Plan of Cent of Cent Wage- Cent Plans Plants ~mers ------
Sh td ~Ungraded. 19 9 21 7 12,581 2 

U own. 'lGraded ... 41 21 44 15 39,049 8 -- I"'''~ 
Continuous ~Ungraded 68 34 103 35 166,601 33 

Operation lGraded ... 71 36 126 43 285,490 57 ---------
Total ........•.... 199 100 294 100 503,721 100 

Geographical Distribution.-Company vacation plans have 
been established in 31 states, the District of Columbia, and 
Canada. (See Table 20, page 276.) One public utility com­
pany operates in all states of the union. Sixty-one plans or 
21 per cent of the total covered in the entire survey are in 

SI 
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New York, while Pennsylvania, Illinois, Massachusetts each 
with twenty-seven plans and New Jersey with twenty-two, fol­
lowed in order. In general, it may be said that the geographical 
distribution closely follows the industrial development of the 
country, in that vacation plans are more frequently found 
in Industrial states than in those which are still primarily 
agricultural. 

Industrial Classification.-Fifteen major industrial groups 
are represented by plants with vacation plans, the classifica­
tion having been made on the basis of the United States 
Census, except for a few subordinate divisions which pertain 
especially to this survey. Eighty-five plants are in the chem­
ical and allied products group, which includes general chem­
icals, paints .and varnishes, petroleum and soap. Thirty-three 
plants are in the machinery group and 31 plants in paper and 
printing. The ·other important groups include metals, food 
products, textiles, and public utilities. Particularly noticeable 
is the small number of plants in the lumber, leather, and rubber 
industries. (See Table 21, page 276.) 

. The total number of wage-earners in this country as re­
ported by the United States Census of Manufactures, 1923, 
was 8,778,156. The firms contributing to this study reported 
364,166 workers, excluding those in public utilities and trans­
portation companies, or 4.15 per. cent of the total number 
in the United States in- 1923- In the chemical, machinery, 
musical instrument, and rubber industries, the firms reporting 
employed from 9 per cent to 20 per cent of the wage-earners 
in their respective industrieS_ (See Table 22, page 277-) 

Date of Adoption.-Although the first vacation plan was 
adopted in 1876, comparatively few plans were in effect before 
the outbreak of the World War in 1914. About two-thirds 
of all plans included in this survey have become effective since 
the beginning of 1919- It will be noted that the number of 
plans adopted from 1919 through 1925 followed the general 
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trend of economic conditions in the United States. (See 
Table 23, page 277.) 

Service Requirement and Length of Vacations~ The plans 
have been classified as to length of service, vacation period, 
number of wage-earners covered and those actually receiving 
vacations of different types. All continuous operation, un­
graded plans were easily classified. 

CONTINUOUS OPERATION-UNGRADED PLANS 

Factory Workers 
Length 

of 
Vacation 

Numberl--------~------­
Length of Service of 

Plans 

6 months ................. I week 2 
200 days ................... 12 days I 

8 months ................. I week I 
9 months ................. I week I 

48 weeks .................. I week I 
I year ................... I week 17 
I year ................... 10 days 2 
I year .....•.....•....... 12 days 3 
I year ................... 2 weeks 5 
2 years ...... . . • . . . . . . . . . I week 5 
3 years Sfemlale! .......... I week 2 
5 years lma e S 
5 years .. • • • • . . • . . . . • • . . • I week 8 
5 years ..• . . . . . . . . . . . . . . . 2 weeks 2 
6 years . . . • . . • . . • • . • • • • • • 3 days I 
7 years . . . • . . . . • . . . . . . . . . I week I 

10 years . . . . . • . . • . • . . . . • . . I week 3 
10 years .....•............ 2 weeks 2 
15 years . . . . . . . . • . . . . • . . . . I week 2 
15 years .. . . . . . • • . . . . • .. . • 2 weeks I 

Total 

4,182 
537 

90 
214 
700 

10,303" 
6,050 
7,400 

20,663 
22,066 

37,500 

10,839 
1,750 

310 
500 

6,482 
2,977 
2,140 

400 
" 

Number 
Receiving 
Vacations 

3,877 
537 
80 

214 
455 

6,321", 
40840 
5,380 

13,816 
8,045 

5,000 

2,986 
460 
124 
50 

485 
362 
236 
60 

20 years .... . . . . . . . . . . . . . . I week I 
20 years ...•......•....... 2 weeks 2 9,918 309 
25 years ....•..•..•.......• I week 3 4,980 368 
25 years ....•..•..........• 2 weeks I 4,600 138 

All workers in profit-sharing 
plan during preceding year .1 ___ I_w __ ee_k ___ I ____ 1 _1 ___ 1_2.:,..,00 __ 0_1 ___ ..:.9_,600 __ _ 

Total .................. 68 166,601 63,743 

"Complete data not available, 

Practically all the continuous operation, graded plans varied 
and hence only the mosl; typical plans have been summarized in 
the following table: 
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CONTINUOUS QPERATION-GRADED PLANS 

Length Number 
Factory Workers 

Length of Service of of Number 
Vacation Plans Total Receiving 

Vacations 

6 months .......... 1 week I 562" 537" 1 year ............. 2 weeks 4 

1 year ............. 1 week I 5 7,128 5,568 5 years ............ 2 weeks 

3 years ............ 1 week I 3 3,144 536 5 years ............. 2 weeks 

5 years ............ 1 week I 5 270431 40356" 10 years ............ 2 weeks 
10 years ............ 1 week I 3 13,285 2,344 20 years ............ 2 weeks 

• Complete data Dot available. 

Shutdown Plans.-There are very few shutdown plans 
with common service requirements and periods of vacations. 
In contrast to the other type of vacation plans, the shutdown 
type of vacation generally includes employees of comparatively 
short terms of service; thus one month's service may result 
in one-half day's vacation with pay during the shutdown 
period. The commonest types of shutdown plans follow: 

Factory Workers 
Length Length Length Number 

of of of of Number 
Service Vacation Shutdown Plans Total Receiving 

Vacations 

5 years •••• 
10 years .•.• 

1 week I 
2 weeks 2 weeks 2 6,800 1,775 

6 months •. I week} 2 weeks 3 1,330 1,101 1 year .... 2 weeks 
I year .... I week I week 5 3,623 3,059 

Vacation Season.--Vacations are usually given in the sum­
mer, although the requirements of certain firms make some 
other season preferable. One hundred and three plans, or 52.5 
per cent of those with available information, provide for vaca-
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(A) 

Type of Plan 
Calculation of Time 

Continuous as Basis for Shutdown Total 
Vacation Pay Operation 

Ungraded Graded Ungraded Graded ---
Straight time ............... 67 66 17 39 189 
Total time, including overtime I 4 I 2 8 
Data not available .......... .. I I .. 2 ---

Total .................. 68 71 19 41 199 

(B) 

Type of Plan 
Period Over Which Average 

Continuous Earnings Are Calculated Shutdown Total 
Prior to Vacation Operation 

Ungraded Graded Ungraded Graded 
---

4 weeks ................... 3 3 .. I 7 
4 weeks and 6 weeks ....... I .. .. .. I 
I month ................... I .. I 2 4 

Month of April ...........•. I .. .. . . I 
6 weeks ................... I 2 2 I 6 
8 weeks ................... I .. .. . . J 
2 months .................. 2 .. .. I 3 

12 weeks ................... I I .. .. 2 
3 months .................. I 2 1 1 5 
3 months and 6 months ..... .. J . . .. J 

13 weeks ................... 1 .. .. .. I 
4 months .................. 1 .. .. J 2 
1st 4 months of year ....... 1 .. .. .. J 
5 months .................. .. I .. . . I 
6 months .................. I .. .. :a 3 

Entire year ..•..•.........•. 
Nine months' earnings divided 

by total actual hours and 

.. I .. 1 2 

multiplied by standard hours .. .. .. 1 I 
Entire year's earnings divided 

by total actual hours and 
multiplied by standard hours .. 1 .. . . I 

Stipulated amounts .......... J 1 .. 2 4 
Entire factory group ........ 1 .. .. .. I 

, ---
Total .................. 18 13 4 13 48 
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tions between May 1 and September I, while fifty-five, or 28 
per cent, extend the vacation period into the fall or winter 
season. Twenty-five, or l3 per cent, allow vacations to be 
taken at various times throughout the year. (See Table 24. 
page 278.) 

Basis of Determination of the Rate of Vacation Pay_ 
The determination of vacation pay is generally made on a 
straight time basis, as shown in Table A. 

The problem of establishing an equitable basis for vaca­
tion pay for piece-workers is usually solved by taking the cur­
rent rate at the time of the vacation or by taking average earn­
ings over various periods as shown in Table B. 

Time of Payment.-One hundred and twenty-one plans, or 
61 per cent of plans with available information, arrange for 
payment of vacation wages prior to the vacation season. 

Time of Payment 

Type of Plan 

Continuous 
Operation Shutdown Total 

Ungraded Graded Ungraded Graded 
-------------------------------------I-~--- -----Prior to vacation .......... .. 
After vacation ............ .. 
Prior with 1 week's regular 

pay withheld until return 
from vacation ........... . 

One-half prior and one-half 
after vacation .........•.. 

One week's pay to those who 
have more than 1 week's pay 
due .....•....•.•..•...••• 

On regular pay-day •....•••• 
No set date ................ . 
Christmas season .•••.••..•. 
If 1 week-after ............ } 
If 2 weeks-one-half prior 

and one-half after ••...•.. 
At option of employee •.••.•. 
Data not available .•....•.••. 

38 48 9
8 

26 
16 JJ 1 

:3 

IJ 
1 

3 

:3 

I 

1 

3 
1 

l 

3 

:3 

1---------1------
Total . ... ..•.• .•. .•• ••. 68 11 19 41 

:3 

6 

1 
S 
1 
1 

17 
:3 

199 
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Holiday Pay.-The question 'of paid legal and national 
holidays for factory workers is one which is increasingly im­
portant in connection with the formation of vacation plans. 
One company regards their vacation plan "as paying for seven 
legal holidays." The majority of companies do not count 
holidays occurring in vacations as extra vacation days, but 
if a holiday precedes or is at the end of a vacation, it is 
generally allowed in addition to the vacation itself. The list 
below shows that 150, or 77 per cent of the plants with avail­
able information, allow no paid holidays in addition to the 
regular vacation: 

Holidays 

None ...................... . 
Christmas ................. . 
Fourth of July ......... , ... . 
Christmas and New Year's .. 
Thanksgiving and Christmas. 
Three holidays ............ . 
Four holidays .•...•.•.•••..• 
Seven holidays .......•.•..•. 
Seven and one-half holidays .. 
Eight holidays ............. . 
Nine holidays .......•...... 
Ten holidays ..•............ 
Regular holidays (not desig. 

nated) ..•................ 
Regular holidays except Labor 

Day .•..•..•••.......•..•• 
Legal holidays ............. . 
A few old employees ....... . 
After 25 years' service ..... . 
Holidays outside of vacation 

Type of Plan 

Continuous 
Operation Shutdown 

Ungraded Graded Ungraded Graded 

51 53 16 30 
. . . . I I 
. . . . .. I 

I 
I 
I 

9 

I 

2 

9 

I 
I 
I 

Total 

---
ISO 

2 
I 
1 
I 
2 
I 

3 
I 
I 
I 
2 

19 

I 

3 
I 
I 

season............ .. ...... .. I •• .• I 
50 per cent time-workers .... I . . . . . . I 
Straight time-workers ...... • . . . . . I I 
Monthly employees ......... , I . . . • • • I 
Data not avai4lble .......... __ 1 __ 1 __ 3 __ 1 __ '_' __ 1 __ " ___ 4_ 

Total •..•........•...•. 68 71 19 41 199 
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Size of Companies.--The size of the companies with vaca­
tion plans varies from less than 100 to more than 60,000 
workers. The typical size of all companies is 600; those with 
continuous operation, ungraded plans, 675; with continuous 
operation, graded plans, 800; with shutdown, ungraded plans, 
400; and with shutdown, graded plans, 350. 

Number of Workers and Percentage Receiving Vacations. 
-The following table shows the total number of wage-earners 
in the entire survey, the number of wage-earners covered in 
companies for which full data were available, and the number 
of wage-earners who actually received vacations in the year 
for which the figures were given: 

Wage-Earae .. 

Total No Dat. Full Data Receivinl 
Type of Plaa Available Vacatioa. 

Number Per Number Number Number Pel' 
Cent Cent 

Continuous f Ungraded. 166.601 33 180 166.421 63.743 38 
Operation. Graded ... 285.490 57 67.738 .317,75.1 113.367 sa 

Shutdown. . 8:'a'J:1~~: 12,S81 2 ...... 12,581 9,.120 73 
39,049 8 350 38 •699 24.989 65 

Total .............. 503.721 100 68.268 435.453 2.1.319 ... 
The larger percentage of coverage in the shutdown group 

is 'due to the fact that these plans frequently provide for short 
vacations after short terms of service, so that when the plant 
shuts down a large proportion of the employees receive vaca­
tions. 

Costs.--The cost of vacation plans is hard to determine, 
inasmuch as a complete analysis includes not only vacation 
wages but such factors as pay for extra workers, production, 
efficiency and general morale. (See Table 25, page 279.) The 
median or typical cost of vacation wages in relation to total 
annual payroll is 1.5 per cent for all companies; for com­
panies with continuous operation, ungraded plans, I per cent; 



COMPANY VACATION PLANS 59 

for companies with continuous operation, graded plans, 1.7 
per cent; for companies with shutdown, ungraded plans, 1.9 
per cent; and with shutdown, graded plans, 1.6 per cent. 
The cost of eighty-seven plans, or 48.9 per cent of all those con­
sidered, is between I per cent and 2 per cent. Vacation wage 
data covering a period of years were received from several 
companies. (See Table 26, page 280.) 

The president of one company wrote in answer to an in­
quiry concerning costs as follows: 

The increased cost of vacations as noted by you is due to 
the increased number of employees receiving them. The 
object of the plan is to increase the number of permanent 
employees, and the results show that we are succeeding in this 
direction, as employees do not receive vacations until they 
have been with us two years. We believe in the vacation plan 
thoroughly. As in all our cooperative plans, labor turnover 
was decreased, loyalty and efficiency of labor were greater, 
the man hours per car produced were less, and the quality of 
the cars turned out was better. 

Contributory Plans.-Two of the shutdown plans are on a 
joint contributory basis; viz., the workers contribute either 
money or time toward the cost of their vacations. In the 
analysis of plans as previously presented (page 51 If.) refer­
ence has been made only to the amount of time given with pay 
by the company, while in this section, both the amount of time 
given by the company and the workers' contribution are 
discussed. 

A paper products company allows workers who have been 
in the employ of the company for one year on July I to 
contribute to a vacation fund through a local bank. Semi­
monthly, wage-earners make deposits scaled according to their 
hourly earnings. The bank pays interest on these deposits if 
they are continued throughout the year. The company con­
tributes in various ratios to the funds, the schedule being as 
follows: 
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Employee Contribution 

Class Hourly Company Total 
Wage Per Half Per Year Contribution Funds 

Month 

A ......... $.20 $0·50 $11.00 $ 9.00 $20.00 
B •..••.... .275 ·75 16·50 12.00 28·50 
C ......... ·35 1.00 22.00 15·00 37·00 
D ....••••. above .35 1.25 27·50 18.00 45·50 

Eligible factory workers are each granted a one-week 
vacation yearly, and are paid according to the rates set up 
in the above sche"dule. Thus, a Class A worker receives 
$20.00; Class B, $28.50; Class C, $37.50; and Class D, 
$45.50. It will be noted that the ratio of the company con­
tribution decreases as the earnings of the wage-earner increase. 
In 1924, 90 per cent of the workers who had started to con­
tribute to the vacation fund the previous year completed their 
payments and received the company's contribution. 

A company manufacturing machinery has a unique form 
of contributory plan, inasmuch as the worker earns the first 
week of his vacation by working extra hours and the com­
pany gives an additional vacation when the first' week has 
been earned. The development of this particular plan is of 
considerable interest, since the "details were formulated by the 
works council. On July 28, 1925, the hourly workers in the 
factory were given the privilege of working an extra hour 
per week for 50 consecutive weeks, the wages thus earned 
being. placed in a cumulative vacation fund. The schedule 
of hours adopted for the first 5 days of the week was as 
follows: 7: 48 A.M. to 12: 30 P.M., and I: 00 P.M. to 5: 18 P.M., 

and on Saturday, 7: 48 A.M. to I I : 48 A.M. The company 
granted additional time as a merit vacation, on the basis of 8 
hours for each full year of service up to June I, 1926. Thus, 
there is a maximum of one calendar week for workers who 
have been in the service six years. The factory shuts "down 
for two weeks. 
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Abandoned Plans 

General Analysis.-There seems to be little inclination to 
abandon vacation plans once they have been adopted, since 
only 6 per cent of the total number of firms included in the 
investigation reported that they had discontinued their plans. 
Plans were given up by four firms manufacturing metal prod­
ucts; by two each manufacturing machinery and textiles, and 
by one each in the clothing, paper and pulp, paper products, 
printing and rubber industries. Three of the plants are located 
in Connecticut, two each in Massachusetts, Michigan, Ohio, 
New York, and Pennsylvania, and one each in Illinois, In­
diana, Missouri, Rhode Island, and Wisconsin. Of the aban­
doned plans one plan was adopted in 1913, one in 1915, one 
in 1918, three in 1919, and six in 1920. Seven of these 
plans were discontinued in 1921, two in 1922, and one each 
in 1924 and 1925. Five plans were abandoned after one 
year's experience, three after two years', and one each after 
four, six and eleven years, respectively. 

Data regarding service requirements were available for 
eight abandoned plans. Six of the plans were of the con­
tinuous operation type, and two were of the shutdown type. 
The minimum period of service varied from one month to 
one year. The minimum vacation period varied from 0 day 
to one week. Except for one plan which granted a maximum 
vacation of two weeks, the limit of the vacation was set at one 
week. 

The size of the firms ran from 10 :workers to 24,000. The 
vacation wages in relation to the total payroll in two firms 
was less than 1.5 per cent; in one firm, 2 per cent; and in 
two firms, 3 per cent. 

Company Experience.-Three companies stated that their 
vacation plans had improved morale and reduced turnover. 
One corporation said that the plan had resulted in stabiliza-
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tion and in a distinct gain in production. Three establish­
ments adopted plans when labor was scarce, and evidently 
abandoned it when labor became more plentiful. Sixcom­
panies reported that cost was the main reason for abandon­
ment. One organization discontinued their plan because of 
the high union wage scale. Four firms abandoned plans on 
account of the general business depression in 1921. One plan 
was discontinued along with the whole industrial relations 
program of the company, and another because the firm was 
bought out by another corporation which did not continue 
the vacation policy. Only one company flatly said that the 
plan was "no good." Two companies expressed an unquali­
fied opinion that they desired to reestablish vacations as soon 
as favorable business conditions permitted. (See Table 27, 
page 281.) 

Summary of Company Plans 

I. Seventy per cent of all the plans, covering 78 per cent 
of the plants and 90 per cent of the workers, are of the con­
tinuous operation type. 

2. The largest number of plants affected by the plans are 
in the petroleum, chemical, machinery, paper and printing, and 
metal products industries. 

3. Approximately two-thirds of the plans have been estab­
lished since 1918. 

4. The most common plans of the continuous operation, 
ungraded type, are those granting one week's vacation after 
one year's service, or one week after five years' service; among 
the continuous operation, graded type, those granting one week 
to one-year men and two weeks to five-year men, and one 
week's vacation to five-year men and two weeks' vacation to 
ten-year men; and among the shutdown type, one week after 
one year's service. 

5. The vacation season most commonly occurs in summer, 
though it may occur at any time throughout the year. 
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6. Vacation wages are generally paid on the full rate, 
straight time basis exclusive of overtime, prior to the vacation 
season. 

7· Over three-fourths of the plans make no provision for 
wages on legal and national holidays. 

B. The size of the companies varies from less than 100 to 
more than 60,000, one-half the companies employing 600 or 
more workers. The large majority of shutdown plans are in 
plants employing less than 500 workers, while the larger por­
tion of continuous operation plans are in plants with over 500 

employees. 
9· Approximately 48 per cent of the factory workers 

covered by the survey actually received vacations. Under 
shutdown plans, 67 per cent received pay 'during part or all 
of the shutdown period, due to short-time service requirements. 

10. One-half of the 178 companies in which data were 
available reported that vacation wages were less than I.S per 
cent of the total annual payroll. 

Attitude of Management and Men toward Vacations 

The great majority of managers and executives express 
very favorable opinions concerning the valut of vacations in 
relation to labor turnover, efficiency and general morale. (See 
Tables IB, 19, page 236 If.) In a few companies where vaca­
tions have been established for many years, the idea of the 
vacation has become an established part of the routine of in­
dustrial life and is accepted as a matter of course, without 
the enthusiasm found in' firms with more recently established 
plans. Workers, with these few exceptions, have been most 
appreciative concerning the privilege of annual paid vacations. 

Reasons for the Adoption of Company Vacation Plans.­
The first company vacation plans were adopted almost entirely 
as "welfare" measures. In recent years the theory that paid 
Viacations are a gratuity or charity has been replaced by the 
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theory that vacations for wage-earners have a financial value 
to the company. This change mis been concurrent with 
growth of employer-employee cooperation and joint dealing in 
which the bargaining status of the worker has risen more 
nearly to a level with that of the employer. 

Industrial fatigue studies which were conducted on a large 
scale 'during the war served to establish the fact that rest may 
have a distinctly favorable effect on production. Rest periods 
during the work day, shorter hours and annual vacations are 
means of avoiding undue physical strain. That this health 
factor weighs heavily with employers is shown by their state­
ments, some of which follow: 

The vacation season allows a much needed rest after a 
run of night work such as we have required for the past few 
years. 

We felt that it was important for everyone to have a 
certain amount of change and rest during the year. 

We are of the opinion that few employees can do their best 
work without a periodical rest. The company benefits in the 
way of production in receiving employees' renewed energy 
upon their return from vacation. 

We are all glad of vacations. They give a needed and 
necessary rest. 

We believe that two weeks' vacation for every employee 
improves the general health of the worker. 

A few companies in the United States view the adop­
tion of a vacation plan not only as a "welfare" or health 
measure but as a contribution to general social improvement. 
These corporations believe that a week or two of leisure gives 
an opportunity for a complete change which is almost bound 
to react favorably. A trip away from home is broadening; 
the altering of the daily routine is mentally refreshing. In 
short, the individual who thus benefits is a better member of 
society than he woufd be otherwise. 
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Frequently vacations are given as a reward for long serv­
ice. Few companies using a vacation plan for this purpose 
believe that vacations will reduce turnover, as the service 
requirements for vacations are generally too long to have such 
an effect. 

An interesting sidelight on the reward motive is that in 
several corporations where vacations have been adopted for 
long-service employees, there is a disposition to expand the 
vacation plan so as to include employees of shorter terms of 
service. Several firms wrote that they were intending to 
grant more liberal vacations by reducing the service require­
ments. In 1925, two large petroleum companies, which had 
previously granted a week's vacation to men of one year's 
service added a provision granting two weeks' vacation to ten­
year men. In 1926, one of these companies changed its plan 
to allow one week's vacation after one year and two weeks 
after five years. Computation is on the basis of total years 
of service, but the ten months immediately preceding the vaca­
tion must be continuous. The other company granted the 
same provisions on the basis of continuous service dating 
from May I. 

In 1926, an electrical manufacturing company with more 
than 42,000 workers, which had granted one week's vacation 
to those with a five-year service record, and two weeks to 
ten-year workers, adopted a plan granting one week to two­
year men and two weeks to five-year men. This company 
estimates that 15,000 wage-earners who formerly had not re­
ceived vacations will be affected, and that the additional wage 
cost will be more than $500,000. A manager of a large metal 
company which now grants one week's vacation to five-year 
men writes: 

I cannot see why a shop man should not be entitled to some 
vacation with pay, and I am of the opinion that our next move 
will be to reduce the length of service necessary before they 
are entitled to a vacation. 
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In other words these companies have changed from the 
reward motive to an inducement motive-to a point where 
turnover and regularity of attendance may possibly be affected. 

The business motive rests on one fundamental principle; 
namely, that the granting of vacations is sound economically, 
both from the standpoint of the employer and the worker. 
The company adopting a vacation on this basis does not do 
so because "it is a good thing to do for the men" or be­
cause "it pr;omotes health" or is "socially just" or a "reward," 
but because it tends to increase efficiency and make greater 
profits. Such a company believes that against the added cost 
of salaries and wages can be placed increased morale, loyalty 
and renewed energy. A few quotations on this point from 
employers follow: 

We believe our plan will not reduce production but in­
crease it, will tend to reduce turnover; and have a general 
effect on morale. 

Creates good-will and loyalty, lower labor turnover, and 
favorable morale. 

Our experience shows that production for the year is in­
creased, that labor turnover is decreased, and a good general 
morale is maintained by means of vacations. 

We regard the vacation plan as a straight business propo­
sition which is thoroughly worth while. The short service 
requirement is a direct influence in cutting down turnover and 
increasing morale. 

One of the most effective plans for reducing turnover, 
improving morale, and increasing the productivity of our 
employees. 

After nine years' experience we are well satisfied with the 
results of the plan in regard to production, labor turnover, 
and general morale. 

We regard our vacation plan not as a bonus or reward, 
but as a straight business proposition. We would not have 
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it unless we felt that it improved efficiency and reduced 
turnover. 

We do not regard our plan as a cost, but as an investment. 

Objections to the Adoption of Vacation Plans.-Stephen 
Leacock, the humorist, says that in the use of vacations we 
are all a little bit like the sexton in one of Dickens' books 
who took a day's holiday after digging graves continuously for 
twenty years. This sexton walked over a hill to the next ceme­
tery and spent his holiday watching the sexton there dig graves. 

On December 14, 1925, the news columns in the New York 
World printed the following story: 

Lawrence Lynch yesterday took his first day off from 
work in fifty years. Year in, year out, since he was twenty­
six, he has driven a grain and feed truck. He helped out as 
a night watchman too, so he got no holidays. But yesterday 
was a real day off without responsibilities of any sort. 
Lawrence Lynch got up early to miss none of it. He came to 
the stable and loafed around all day. Once the grizzled 
Irishman sighed and his face took on an almost wistful look. 
"Gosh," he said, "but I'd like to go for a good long buggy 
ride?' 

These two illustrations reflect an objection frequently 
raised against the granting of vacations to industrial workers 
by those who believe that vacations are not wisely used, hence 
valueless. As one manager of a, small company in New York 
City wrote: . 

We do not believe that a vacation benefits a factory 
worker unless he actually goes away somewhere to the coun­
try. If they just use their vacation to hang around the cor­
ners, they had much better be at work. We presume that not 
over 25 per cent of our men actually go away. 

The vacation wage bill is the basis of the most common 
objection to vacation plans. Many American employers, after 
calculating the cost, dismiss the matter as being too burden-
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some. These employers generally 'do not believe that the social 
and economic value, such as increased health, morale, and 
general efficiency, is sufficiently great to offset the direct wage 
cost of vacations. 

Certain companies state that they "are sure that vacations 
would result in a loss of productive efficiency" in the periods 
both prior to and after the vacation season. Due to the 
presence of many other factors that might have an influence on 
production, it is difficult to ascertain whether this actually 
has been the case. 

Another frequent objection is that the granting of vaca­
tions to wage-earners creates discrimination between factory 
workers who receive overtime pay and office employees who 
have no overtime rates. In fact, it has been commonly ac­
cepted in the past that one of the reasons why office workers 
never received overtime rates was because they had vaca­
tions. With the adoption of factory vacations, it is claimed 
that office workers have been placed at a disadvantage. 

In a few companies, the granting of factory vacations has 
been accompanied by the limitation of overtime for wage­
earners, and, in one instance, the vacation plan resulted in 
placing all workers, both salaried and hourly, on the same basis, 
with overtime for both groups. 

In some quarters, it is claimed that because the tenure of 
employment for common labor is often brief and unemploy­
ment is frequent, there is slight need of vacations for reasons 
of health. 

Certain establishments grant workers time off without pay 
on the basis that "factory ~orkers are now prosperous enough 
to take vacations at their own expense." One executive wrote: . 

We have no vacation plan in effect. When I take a 
vacation, it is at my own expense and I see no reason why 
other vacations should not be on the same basis. 

Some firms state that no vacation plan has been established 
because of the difficulties in administration which are involved. 
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These problems include, among other items, consideration of 
service requirements necessary to vacations, time for vacations, 
labor turnover, record keeping and the method of paying 
piece-workers. 



CHAPTER VI 

VACATION REGULATIONS IN COLLECTIVE 
AGREEMENTS 

General Discussion.-As has 'been stated before in this 
volume, a thorough examination of all data available through 
the American Federation of Labor, the United States Bureau 
of Labor Statistics, trade associations and technical groups 
indicates that comparatively few collective agreements contain 
vacation provisions. 

There are doubtless several reasons for this situation, the 
most commonly accepted one being the fact that organized 
labor has made no concerted attempt to obtain such provisions. 
The more basic 'demands for shorter hours and high wages 
have been the first interest of labor leaders. Where the de­
sired standards have been obtained, effort is concentrated on 
maintaining them. Another is the fact that organized labor 
is strongest in industries with a high· rate of unemployment. 
Seasonal and cyclical fluctuations of considerable importance 
occur in the mining, leather, clothing, and textile industries 
and in the building trades which together employ 44 per cent 
of the total union membership.l Neither employers nor work­
ers take an interest in additional time off; their concern is 
rather with how to keep work going for more weeks during 
the year. 

Vacation Regulations in Local Agreements_Many vaca­
tions are granted to union men through informal agreement, 
and many local agreements are not filed at national or in-

I Leo Wolman. "Growth of AmeriC811 Trade Union.. .880-.g23."' National 
Bureau of Economic Research, New York. '924. pqe. 1I00 .. g. 

70 
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ternational headquarters. It is probable, therefore, as in 
the case of company plans that there are many agreements 
having vacation provisions :which are not included in this 
report. 

There were at least 175 union agreements in 1926 with pro­
visions for vacations with pay. These agreements are in 102 

cities, in 30 states, the Canal Zone, and the District of Colum­
bia, and represent 12 industrial groups. Forty-one of the 
agreements involve various locals of the typographical union. 
The firefighters are represented by 71 agreements. There are 
10 agreements among steam arid operating engineers, 12 ar­
ranged by locals of teamsters and chauffeurs, and 16 by locals 
of street and electric railway workers. The others represent 
bakery and electrical workers, railroad maintenance-of-way 
workers, blacksmiths, railroad telegraphers, meat cutters and 
butchers, and tailors. 

In general, the terms of the provisions recognize the prin­
ciple that the employer is not obligated to give a vacation 
until the worker has become a permanent member of his force. 
The usual minimum service requirement is one year, although 
it is six months in five agreements and two years in one other. 
Only seven of the plans provide for longer vacations with 
increased length of service. A considerable number of the 
agreements do not specify the necessary service period. 

The minimum vacation period is usually one week, although 
four agreements provide for 3 days and 96 agreements give 
13 days, two weeks, or IS days. The contracts graded by 
length of service give one :week for six months' and two 
weeks for one year's service as a rule, although two agree­
ments require two years' service before the maximum vaca­
tion is received, and two others require five years. (See Table 
28, page 282.) 

Vacations are generally given during the summer season. 
However seasonal demands in a business may necessitate 
taking v~cations in other months of the year; for example, 
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the ice-cream truck drivers in Washington, D. c., have their 
vacations between October 1 and April I. 

The agreements between the Chicago milk drivers' union, 
local No. 753, the dairy employees' union, local No. 754, and 
the important milk companies perhaps are typical. These 
agreements were first concluded in 1915 when a vacation of 
two weeks was granted after a year's continuous service with 
the same employer. One company pays the vacation wages 
prior to the vacation season and one company afterward. 
There are no paid legal holidays. One company arranges to 
have all men work 7 days a week during the vacation season 
instead of 6, thus relieving one man in seven, while another 
company not only extends the work of the regular workers 
during the vacation period, but hires extra workers. In 1925, 
the cost of the vacation wages in relation to the total annual 
payroll of one company was 3 per cent, and in another com­
pany, 3.8 per cent. 

One of the milk companies believes that the vacation plan 
"lessens labor turnover and improves morale," and "probably 
on the whole, decreases production. Employees seem to be 
well pleased with their vacations." Another milk company 
states that the vacation plan "is a factor of considerable help." 

In general, vacation provisions in collective agreements do 
not differ materially from those granted by individual com­
panies. 

National Vacation Agreement Covering Commercial Teleg­
raphers--On July 6, 1924, negotiations began between the 
Commercial Telegraphers' Union and the United Press, In­
ternational News Service and the Universal Service concern­
ing a new working agreement. The parties failed to r~ch 
an agreement and applied to the Federal Department of Labor 
for an arbitrator. Hywel Davies was appointed, and after 
hearings had been held, he made a report dated August 2, 

1924, which furnished the basis for the final settlement. About 
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450 persons were covered by the agreement which expires 
July I, 1927. 

Mr. Davies recommended the retention of the two weeks' 
vacation policy with pay as provided in section 9 of the 1923-
1924 agreement. In addition, he made the following state­
ment concerning vacations: 

Efficiency and dispatch are their two keynotes, and they 
can only be secured by the most efficient working force that 
can be assembled. The standard of efficiency can only be 
maintained by a contented and stabilized working force. The 
morale of the personnel would be largely destroyed by dis­
counting either the present wage scale or by the abandonment 
of the "vacation with pay" policy at this particular time of 
much needed steadiness and stability. 

The press associations are to be congratulated on their 
low labor turnover which was less than 13 per cent last year. 
How much would the cost of operation be increased if the 
turnover were two to five times more, as it is in many indus­
trial activities? Here is a saving worth many times the 
vacation pay expense, apart from the satisfaction which an 

. efficient and stabilized working force guarantees. While it 
would be difficult to determine a monetary valuation, it has a 
marked intrinsic value which would soon become evident in 
case disturbed relations destroyed present pleasant relations. 

Any cancellations of the well-established vacation policy 
of the press associations would be retrogression and con­
tributive to discontent and loss of efficiency. The pay for 
vacation is as much wages as pay for actual work, because 
the rest is indispensable to conserve continued physical and 
mental condition. The rejuvenation due to the vacation rest 
shows itself in the more efficient work of the rested worker. 
All employees should exercise their right to their vacation 
period. Those not doing so and accepting the pay· therefor, 
in addition to the pay for work done during their vacation 
period, are converting the proposition into one of "bonus" 
and defeating by their reduced efficiency the beneficial pur­
pose of the principle so well established by such a large 
amount of modern up-to-date employers of labor in practi-
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cally every industry in the country, especially the clerical 
force that furnishes individuality of service similar to that 
of telegraphers. 

"Vacations with pay" are not a gift, much less a bonus, 
but a part of the earned wage conserved for vacation needs, 
and no corporation ever considers that the 2/52 year pay for 
the vacation period should be added to the 50 weeks of actual 
work to arrive at the actual average pay for each of said 
50 weeks. 

The final agreement, bearing the date of August 8, 1924, 
and retroactive to July I, 1924, contains the following pro­
visions concerning vacations: 

. . . Two weeks' vacation with full pay, to be taken be­
tween May I and October I, shall be granted annually to all 
leased wire and machine operators, except Saturday night 
operators, of one year's continuous service. 

Decisions of Railway Labor Board Relative to Vacations. 
-RAILWAY CLERKs.-In Decision No. 2,588, effective August 
I, 1924, the Railway Labor Board promulgated the follow­
ing rules relative to vacations with pay for members of the 
Brotherhood of Railway and Steamship Clerks, Freight 
Handlers, Express and Station Employees on the Rutland 
Railroad, after the carrier and employees had failed to effect 
an agreement in accordance with Decision No. 630: 

Clerks who on January I have been in continuous service 
of the carrier one year or more will be granted annual vaca­
tions with pay, provided the work is kept up by other clerks 
and there is no expense to the carrier involved in granting 
the vacations. 

Heads of departments when granting vacations will give 
clerks who on January I have been in the service continu­
ously one year and less than two years, one week or 6 work­
ing days; those in the service two years and less than three 
years, 10 days, or 9 working days; those in the service three 
years and over, two weeks, or 12 working days. 
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The above decision reaffirmed Decision No. 1,986, effec­
tive October 19, 1923, covering all employees coming within 
the scope of individual agreements, and included approxi­
mately 316,153 clerical and station forces, exclusive of agents 
and telegraphers. 

TRAIN DISPATCHERs.-In Decision No. 2,783, January 19, 
192 5, the Railroad Labor Board sustained the claim of the 
train dispatchers who asked that those who had not been al­
lowed vacations during the year 1922 be allowed such vaca­
tions, or be compensated in lieu thereof, since the carrier 
had not conferred with the employees, before changing the 
rules in effect prior to the Railroad Labor Board Decision 
No. 721, July 21, 1922, on that question. The carrier con­
tended that the vacation allowance was contingent upon the 
classification of employees as officers of the railroad. 

MAINTENANCE-OF-WAY EMPLoYEEs.-In Decision No. 
2,851, the Railroad Labor Board upheld the position of the 
carrier that it had not violated provisions of the agreement 
in effect or the transportation act of 1920, in discounting the 
vacation and sick-leave privileges of the maintenance-of-way 
employees, because the conditions of working and the basic 
number of days per year had been changed. 2 

Vacation Agreements Abandoned.-A street railway com­
pany in Oklahoma, which adopted an annual vacation pro­
vision in a union agreement in 1924, abandoned the vacation 
provision at the end of one year's experience. After two 
years' service, the company granted a vacation of from 7 to 
14 days. Straight time employees in addition were paid for 
legal holidays. The cost of the vacation wages paid in rela­
tion to the total annual payroll was 1.3 per cent. This com­
pany commented on the abandonment of their plan as follows: 

It was our opinion that the benefits to be obtained, with 
reference to labor turnover and general morale, were prob­
ably doubtful. 

"Monll,ly Labor R,view. Washington. Vol. XX. NO.3. March. 1925. page 116. 
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The attitude of the workers towards this plan was ex­
pressed by the company as follows: 

Our employees, of course, favored the vacation plan, but 
not on the basis of merit on which our vacation plan was 
based during the time it was in effect. 

Vacation provisions in a union agreement in the Chicago 
clothing industry have been abandoned. The impartial chair­
man gave the following reasons: 

Vacations have figured in our adjustment with factory em­
ployees only in negotiating an agreement in 1922 and in cer­
tain Trade Board cases arising therefrom. The result has 
been to discontinue vacations with pay that had been previ­
ously granted by certain houses in the market. 

As you know, our factory workers as distinguished from 
our office help are strongly organized. The theory of the 
union is that workers want their reward in the pay envelope. 
Nevertheless, some of the vacation privileges in particular 
houses were carried over into the union agreement in 1919. 

In practical operation this constituted a burden for those 
houses which seemed to place them at a disadvantage as 
compared to other houses. From the union's standpoint also 
it was a discrimination in favor of certain workers. The local 
federation, representing all the manufacturers, asked to have 
the situation equalized and was largely successful in its 
efforts. 

In an agreement in 1922 between the Oeveland Garment 
Manufacturers' Association and the locals of the International 
Ladies' Garment Workers' Union, a week's vacation with pay 
was included in the plan which guaranteed 40 weeks' employ­
ment annually. In the second year of the agreement when 
vacations were to become effective, a new agreement was made 
in which the vacation provision was tra'ded for an extra week 
of employment, raising the amount of guaranteed employment 
from 40 to 41 weeks. 



CHAPTER VII 

VACATIONS FOR PUBLIC EMPLOYEES 

General Discussion~While there is no legislation in the 
United States providing for vacations with pay for workers 
in private industry, there are various state laws and civil 
service regulations granting annual leaves or vacations to va­
rious groups of public employees. These employees range 
from the lowest paid common laborers on an hourly or per 
diem basis to professional and administrative salaried groups. 
Employees in the higher salaried groups, technically speak­
ing, are beyond the scope of this report, yet have necessarily 
been included for several reasons. In the first place, the same 
leave of absence is frequently given to all groups of employees 
in the same jurisdiction, and no differentiation can be drawn 
between groups of workers. Again, practically all public 
servants in countries outside of the United States are on a 
salaried basis, whether common laborers or department heads, 
and vacations granted to them have been analyzed in other 
portions of this report. Thus, in order to make the study 
among American public employees comparable with the simi­
lar study among civil servants in foreign countries, salaried as 
well as hourly or daily employees have been included. 

Furthermore, no study could be made of the general vaca­
tion movement in the United States without including these 
public employees whose compensation is relatively low, and 
who belong distinctly to the industrial group. Vacations 
granted to those workers may be an important factor. in the 
development of general vacation plans in industrial centers, 
since they may have a considerable influence on local labor 
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markets. Thus, if municipal employees in a large metropolis 
are receiving extensive vacations after a short term of service, 
industrial corporations, in turn, may be influence'd under eco­
nomic pressure, to grant similar vacations or increase wages 
in lieu of vacations. 

Teachers in the public schools and persons employed under 
contract in public work, or those on the public payroll who 
give less than half their time to their public work, have been 
excluded from this report. The reasons for these exclusions 
are obvious: teachers belong primarily to the salaried "white 
collar" group, and not to industry. Furthermore, contractual 
or part-time workers are not considered as full-fledged public 
employees, but merely as persons only temporarily associated 
with. governmental work. 

Exclusive of teachers, contractual and part-time workers, 
conservative estimates, according to the Bureau of Public Per­
sonnel Administration, place the total number of public em­
ployees between 2,500,000 and 3,000,000. The large majority 
receive some form of annual leave or vacation. Employees 
not allowed vacations are generally those with short or broken 
periods of service or belonging to common or semi-skilled 
groups. 

Careful inquiry has revealed that there are few collective 
agreements which regulate vacations for public employees. 

General Characteristics of Annual Leaves for Public Em­
ployees~An analysis of civil service laws, rules and regula­
tions shows wide diversity in the provisions covering annual 
leaves and also in the ways and means of granting and en­
forcing them. In fact, variability is often found even in a 
jurisdiction where some degree of uni formity might be ex­
pected. This situation is chiefly due to the wide variance in 
working conditions among the different occupations, such as 
clerks, firemen, policemen and laborers. Another important 
reason is the fact that legal provisions are quite frequently 
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permissive rather than mandatory, and that the practice under 
them varies widely according to the appropriations made by 
the legislative body, special requirements laid down by the 
appropriating act or ordinance, and the beliefs or even the 
whims of the chief executive and department officers. Thus, 
general laws or rules may be strictly enforced or more honored 
in the; breach than in the 9bservance. 

The federal government, ten states, three counties, and all 
cities in the United States with more than 250,000 popula­
tion, with the single exception of Indianapolis, and IS0 cities 
with less than 250,000 population, each have a personnel 
agency, commonly, though not always, called a civil service 
commiSSIOn. In these more populous jurisdictions, general 
rules regarding annual vacations have been adopted and are 
quite commonly enforced. There is comparatively little in­
formation concerning annual vacations in jurisdictions without 
personnel agencies, but investigations which have been made 
show that as a rule vacations are not uniform, that exist­
ing regulations are not closely observed, and that the duration 
of vacations is longer than in those jurisdictions where there 
is some degree of control. 

In jurisdictions with a personnel agency, in spite of the 
variability already commented upon, there are some distinc­
tive trends which may be analyzed as follows: 

MANUAL WORKERs.-An outstanding characteristic of 
civil service regulations in the United States is the absence 
of distinction between various groups of permanent employees 
with regard to annual leaves of absence with pay. The ordi­
nary unskilled common laborer who is constr.ntly employed 
may be allowed the same vacation as the clerk or the scientist. 
This situation is in marked contrast to the bureaucratic classifi­
cation of civil servants in European countries, where longer 
vacations are granted to employees occupying more lucrative 
positions . 

. In practice, however, the provisions allowing manual work-
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ers the same vacations as employees in clerical and administra­
tive positions are frequently not carried out. The labor group 
may be allowed a shorter vacation or else no vacation with 
pay. Vacations for the manual group thus depend largely on 
the interpretation of the civil service regulations by the au­
thority granting the vacations. 

If annual vacations with pay are granted to manual 'l¥ork­
ers, the customary practice is to give no extra pay for over­
time, Sunday or holiday work, though compensatory time 
off may be allowed. There are very few jurisdictions where 
the skilled labor group is attempting to get overtime in addi­
tion to the regular leave provisions. It is generally recognized 
by laborers themselves that both overtime and leave privileges 
cannot be obtained, and they generally accept annual leaves 
with pay in lieu of overtime pay. 

TEMPORARY AND PERMANENT EMPLOYEEs.-Persons em­
ployed irregularly or for short periods are generally not al­
lowed paid vacations, although in some jurisdictions a pro 
rata allowance is made after a period of one, two, three, or six 
months' service. On the other hand, there is a marked tend­
ency to pay both skilled and unskilled laborers who are perma­
nently employed, annual salaries rather than day wages. In 
such cases, the annual rates are usually less than 275, 300, 
or 312 (according to the number of working days in the year) 
times the daily rates; this is due, of course, to steady employ­
ment. In a few jurisdictions, however, the annual rate is 
the usual daily rate multiplied by the number of working days 
in the year. This tendency to pay manual laborers annual 
salaries has had an influence in placing them on the same 
basis as clerical and administrative employees with regard to 
annual leaves. 

DURATION OF VACATloNs.-In a very few jurisdictions, 
the vacation period is less than two weeks; in a number of 
cases, three weeks are allowed; while for large groups of 
employees, 30 days' vacation is granted annually. Longer 
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vacations of two or three months are granted in a few juris­
dictions to employees of long service, and in a very few cases, 
a sabbatical year may be allowed. In general, public employees 
receive much more liberal vacations than workers in commerce 
and industry. 

Most public employees take full advantage of their vaca­
tion privileges; a much smaller number take most, but not all 
of their vacations, while a few remain on the job steadily 
instead of taking vacations. The reasons for this situation 
are fairly obvious; the department head may place obstacles 
in the way of an employee; the period of vacation designated 
by the department head may be unsatisfactory to the em­
ployees; or, in some few cases, the employee may be so imbued 
with the idea that nobody else can do his work that he is un­
willing either to let his tasks go undone or tum them over 
to someone else. In general, it may be fairly s~id that most 
public employees ren'ain at work when they might be on a 
vacation, from choice, rather than from necessity. 

CONTINUITY OF VACATIONs.-Vacations of two weeks are 
generally taken in one period or in two periods of one week 
each. Employees with longer vacation privileges generally 
take most of the vacation at one time, but reserve a few days 
for the holiday season, or for attention to personal affairs, 
or for emergencies. According to the Bureau of Public Per­
sonnel Administration, contrary to the general belief, 

• • . those in the public service are as a rule rather care­
ful of both the sick leave and the annual leave privilege, and 
do not, as is often thought, wantonly waste time or abuse the 
privileges extended to them. 

Vacations for Federal Employees.-The Civil Service Act 
of the United States provides that annual leaves with pay 
up to a maximum of 30 days may be granted by a depart­
ment head. Other details of vacations are contained in vari­
ous congressional resolutions or departmental regulations. 
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Usually an extra leave of 2 days, in addition to all other leaves, 
is declared by order of the President, for federal employees in 
the District of Columbia. One of these days is usually taken 
in the Christmas season. Thus, employees on a day basis in. 
the navy yard, Government Printing Office, Bureau of Print­
ing and Engraving, and other such employees of the govern­
ment on duty at Washington or elsewhere in the United States 
are allowed the following paid holidays, in addition to an 
annual leave of absence: January I, February 22, Decoration 
or Memorial Day, July 4, Thanksgiving Day, Christmas (Res. 
January 6, 1885, No.' 5, 23 Stat. 516, paragraph 25,493 and 
Res. February 23, 1887, No.6, 24 Stat. 644, paragraph 
25,493)· 

Under the Act of March I, 1889 (25 Stat. 772,779, Sec. 
XLIX, paragraph 489), officers and employees of the United 
States and o'f the District of Columbia, who are members of 
the National Guard, are entitled to leave of absence without 
loss of payor time on all days of any parade or encampment, 
ordered or authorized under the provisions of the act. Under 
the Act of February 24, 1889 (30 Stat. 846,890, paragraphs 
22, 23, 480, 484, 491), 30 days' annual leave of absence with 
pay is exclusive of Sundays and legal holidays. Under the 
Act of March 15, 1898 (Stat. 316, Sec. V), annual leaves 
cannot be accumulated fr9m year to year. 

Each unit of the federal service of the United States has 
its own rules and regulations. The rules of the United States 
Civil Service Commission (covering about 500 employees) 
may be taken as a model for the whole federal system. Perma­
nent employees with less than one year's service may be granted 
a leave of absence at any time in the calendar year, at the 
rate of not more than 2.5 days per month of service .. After 
one year's service, leave may' be granted up to a maximum of 
30 days. Service in another federal department or office may 
be counted hi the service required for the annual leave. 
Absence by reason of late arrival or early departure is charged 
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to appropriate leave account. Leave for more than one day 
may be granted by the chief examiner, secretary or district 
secretary, as the case may require. 

Variations in the above rules are found in many of the 
regulations of the various branches of the federal service. 
Leave at the rate of 2.5 days per month of service is granted 
to temporary employees of the Intersta~e Commerce Commis­
sion with three months' service; to similar employees on duty 
in Washington in the Department of Agriculture (1.25 days 
to employees outside of Washington); to similar employees in 
the Treasury Department, after one month's service; and to 
clerks and other employees in the War Department. Temporary 
employees in the State Department are allowed 2 days' leave 
after one month's service. In all such cases, a maximum leave 
of 30 days is granted after one year's service. Postal em­
ployees, however, receive only IS days' maximum leave, as well 
as employees in the Department of Agriculture outside of 
Washington. 

Under the executive order of June 13, 1924, a Saturday 
half-holiday from the second Saturday of June to the second 
Saturday of September was declared permanently for all clerks 
and other employees in the federal service. Previously, this 
privilege had been declared annually by the President. 

One day's paid leave is deducted for every 12 days' absence 
without pay under the rules of the Interstate Commerce 
Commission. 

The total and average amount of annual leave taken by 
employees in the various bureaus of the Department of Com­
merce in the District of Columbia during 1922, 1923 and 
1924 (see Table 29, page 286) is a typical exanlple of annual 
leave in federal service. More than 28 out of a possible max­
imum 30 days' vacation were taken by all employees, although 
only 7 per cent of the employees took full leave in 1923 and 
1924. In each year, men took an average of more than 27 
days' vacation. and women more than 29 days. The Bureau 
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of Lighthouses showed the highest average number of vacation 
days during the three-year period, and the Bureau of Naviga­
tion, the lowest. 

Another example of annual leave in federal service is shown 
in the leave statistics of the Department of Agriculture. (See 
Table 30, page 286. ) Over a four-year period, male employees 
in Washington took more than 25 days and female employees 
almost 29 days, out of a possible maximum of 30 days' vaca­
tion. The general average for both groups for the period 
was 26.73 days, or 89 per cent of the possible maximum leave. 
Male employees outside of Washington took less than 12 

days and women employees slightly less than 13 days out of a 
possible maximum of 15 days. The general average for both 
groups was 11.78 or 78.5 per cent of the possible maximum 
leave. 

The percentage of male employees taking full allowance 
of annual leave over a four-year period among male employees 
in Washington was 43 per cent, as contrasted with 70 per cent 
for women, and 53 per cent for the whole group. Outside 
of Washington, the average for male employees was slightly 
higher, being 46 per cent, while the average for women was 
62.5 per cent, and for the whole group 47.5 per cent. 

In general, the statistics from the Department of Agri­
culture sustain the trends shown in the foregoing statistics 
from the Department of Commerce in that approximately 90 
per cent or more of the possible maximum annual leave was 
taken by all employees and that women employees took a longer 
vacation on the average than men. 

Vacations for State Employees_The rules and regula­
tions granting annual leave with pay among employees in the 
various state governments are even more diverse than those 
covering federal employees. Many states do not make spe­
cific provisions, but grant general regulatory power to a civil 
service commission or other personnel agency. The vacation 
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provisions for state employees in California may serve as a 
model for similar provisions in other states. After six months' 
continuous service, an employee is entitled to a vacation. A 
vacation of 15 full working days may be granted in the first 
year of service. The vacation must take place during the 
period of service, the time of the vacation being determined 
at the discretion of the appointing power. Sundays and holi­
days are not included in computing vacations, but Saturday 
is regarded as a working day. Vacations are not cumulative 
from year to year. 

The minimum period of service varies in the different 
states, being six months in New Jersey and one year in Massa­
chusetts and Ohio. The length of vacation, as in California, 
is generally two weeks. A maximum amount of sickness and 
special leave in anyone year is 30 days in Maryland, and 
three months in New Jersey. 

In Massachusetts, laborers or persons doing the work of 
laborers, regularly employed in certain towns and cities, re­
ceive two weeks' vacation (Commonwealth of Massachusetts, 
Acts of 1914, Ch. 217). The provisions of this act are only 
effective in those cities and towns where a majority of the 
citizens have voted to accept them. 

An example of the diversity of vacations granted in the 
same jurisdiction is shown by the length of vacations received 
by various employees in the classified service of the state of 
Maryland. (See Table 31, page 287.) Two weeks' vacation 
was granted to 63 per cent of the employees, including those 
who received two weeks and one day off every two weeks in 
lieu of Sunday work; and three weeks to 9.6 per cent. The 
largest number of monthly vacations was taken by clerical 
employees and by nurses and attenaants. No vacations were 
granted to unskilled laborers. 

Contrary to' general opinion, not all public employees re­
ceive vacations. In lower paid groups, such as hospital at­
tendants, the rate of labor turnover is very high, and the 
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service requirement for vacations is reduced to a low minimum. 
Thus, in the Southern California State Hospital, vacations are 
arranged so that 7 of the IS days' annual vacation are taken 
at the end of six months' service, and the remaining 8 days, 
at the end of the second six months. Out of 186 attendants 
in this institution, 129, or 6g per cent, received 7 days' vaca­
tion, and only 5, or 3.7 per cent, received the full IS days. 
In the Agnew State Hospital, out of 143 attendants, 90, or 
63 per cent, received IS days' vacation. 

The purpose of vacations for public employees was well 
expressed by R. Y. Stuart, formerly secretary of Forests and 
\Vaters of the Commonwealth of Pennsylvania, in the Annals 
of the American Academy of Political and Social Science, May, 
1924: 

It (the state) has taken the position that a requirement of 
faithful efficient service for the employee must be met by 
such consideration of the employee as will promote his wel­
fare and efficiency. Pennsylvania's attitude toward its em­
ployees is simply that of a fair-minded, considerate business 
employer. It is a spur to greater and more efficient effort in 
the public interest by the employee, a stimulus to pride in his 
work, and a reasonable safeguard to his physical and mental 
health. 

Vacations for Public Employees in the Territory of 
Hawaii.--Under the Revised Statutes of Hawaii, 1925 (Ch. 
18, Sees. 182, 183, 184), all employees, except school teachers, 
who are on a regular salary basis in any department of the 
territorial, county and city, and county government, aiter one 
year's continuous service in the same department, are entitled 
to at least three weeks' paid vacation annually. The time of 
the vacation is designated by department heads. The vaca­
tion may be cumulative from year to year, but cannot exceed a 
total of nine weeks. 

County employees on a day basis, after one year's service 
(at least 250 ordinary working oays), may receive two weeks' 
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paid vacation. Vacation wages are based on the average daily 
pay received during the six months preceding the vacation. 
The power of granting vacations is lodged in the boards of 
supervisors of the city and county and several counties of the 
Territory of Hawaii. The time of the vacation is determined 
by department heads. Vacations are not cumulative from 
year to year. 

Vacations for County and Municipal Employees.-Among 
county and municipal employees, the length of service require­
ment and the duration of vacations are generally shorter than 
among federal and state employees. This condition may be 
said to be due to a variety of conditions; federal employees 
are further removed than municipal employees from the com­
petition existing in industrial centers in cities; the groups of 
municipal employees covered are selected from cities with better 
regulated personnel agencies which grant shorter vacations 
than other municipalities with no such agencies; and presum­
ably, there is more rapid labor turnover and more fluctuating 
political conditions causing changes of personnel in city than 
federal government. 

Typical vacation provisions for municipal employees are 
found in the regulations in Baltimore and New York City. 
In the former city, permanent employees with less than six 
months' ser.vice may receive 7 days, and 14 days after one 
year of continuous employment. Sundays and legal holidays, 
occurring within the vacation period, are counted as part of 
the vacation. In New York City, department heads may grant 
vacations of not less than two weeks to every employee. Daily 
employees are limited to three weeks' vacation in the months 
of June, July, August, and September, except for employees 
in the Department of Parks. 

In Chicago, Los Angeles, and St. Paul, the minimum 
service requirement is three months. Vacations with pay in 
most cities are limited to two weeks. Maximum leave without 
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pay in some cities may be extended to 30 and 60 days, six 
months and even one year. 

A I2-day vacation is granted to the 1,050 employees of 
the San Francisco Municipal Railway after one year's service, 
consisting of 1,920 hours of work. The vacation season ex­
tends throughout the year, and is arranged among platform 
men, according to seniority. Conductors and motormen, who 
make up about 80 per cent of the total force, are given their 
vacations in about equal numbers throughout the year. Other 
employees, however, receive vacations chiefly in the summer 
months. December is the month during which fewest vaca­
tions are given. Vacation wages represent about 3.33 per 
cent of the annual payroll. 

Vacations for municipal employees in smaller towns and 
cities, published in the City Manager Magazine (Lawrence, 
Kansas, June, 1924, page 35) showed the following: 

6 days White Bear Lake, Wise. 
7 days Iowa Falls, la.; Fillmore, Cal.; Alpena, Mich.; Otsago, Mich. 

10 days Big Rapids, Mich.; San Angelo, Tex.; Durham, N. C.; Anaheim, 
Cal.; Staunton, Va.; Salina, Kan.; Roanoke, Va.; Quincy, Fla.; 
Kingsport, Tenn. 

II days Sault Ste. Marie, Mich.; Saivinignan Falls, Que.; Pasadena, Cal.; 
Petersburg, Va.; Muskegon, Mich.; Kenilworth, III.; Beaufort, 
S. C.; St. Marys, Kan.; Monrovia, Cal. 

12 days Tampa, Fla.; Birmingham, Mich.; Coronado, Cal.; Grand] unction, 
Col.; Long View, Tex.; Norwood, Mass.; San Mateo, Cal.; 
Salem, Va.; Newburgh, N. Y.; Glendale, Cal.; Escanaba, Mich.; 
Atchison, Kan.; Pittsburgh, Cal.; Columbus, Mont.; Eastman, 
Ga. 

14 days Gastonia, N. C.; Muskogee, Okla,; Stratford, Conn.; Excelsior 
Springs, Mo.; Hays, Kans.; Riedsville, S. C.; Alma, Mich.; 
Clarksburg, W. Va.; Lima, Ohio; Amos, Iowa; Wheeling, W. 
Va.; Lakeland, Fla.; Bluefield, W. Va.; East Cleveland, Ohio; 
Bozeman, Mont.; McAlester, Okla.; Albion, Mich.; Kenosha, 
Wise.; Murfreesboro, Tenn.; Alliance, Neb.; La Tuque, Que.; 
Columbus, Ga.; Winnetka, III.; Woodstock, N. B.; Bakersfield, 
Cal.; Clark, S. Oak.; Cordele, Ga.; Devol, Okla.; San Rafael, 
Cal.; Jackson, Mich.; Sanford, Fla.; West Palm Beach, Fla.; 
Hinsdale, III.; Wichita, Kan.; New London, Conn. 
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15 days McCracken, Kan.; Miami, Fla.; Alameda, Cal.; Colorado Springs, 
Colo.; Greensboro, N. C.; Westerville, Ohio; Duncan, Okla.; 
Durango, Colo.; Galax, Va. 

30 days Griffin, Pa.; Punta Gorda, Fla.; Brandon, Minn. 

As in the federal government, not all county or municipal 
employees who are entitled to vacations, take their full vaca­
tion privileges. An illustration of this situation is given in 
the accompanying statistics furnished by David Jennings, Chief 
Examiner of the Milwaukee County Civil Service Commis­
sion, showing the amount of vacation with pay taken by 647 
employees in Milwaukee county: 

Number of Days 
of Vacations 

14 
13 
12 
II 
10 

9 
8 

~ 
5 
4 
3 
2 
I 
o 

Number of Employees 
Taking Vacations 
of Each Length 

535 
4 

18 
14 
9 
5 
5 

12 

3 
I 

5 
2 
2 
I 

31 

Total .•.........•.......•.......... 647 

All of the 647 employees had service of one year or more, 
and thus were entitled to the full vacation of 14 days, yet 112, 

or 17.3 per cent of the whole group, took less than the full 
vacation privilege. Thirty-one employees, or 4.8 per cent· of 
the whole group, took no vacation whatever. 

The diversification of public employees granted vacations 
is shown in the following tables, covering employees in Detroit 
and Milwaukee. In both cities, two weeks' vacation is allowed. 

It will be noted that in Detroit, 76 per cent of the employees 
in classified positions were allowed vacations, in contrast to 
4.6 per cent of the unclassified employees who belonged chiefly 
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DETROIT, MICHIGAN 

Vacations Unclassified Vacations 
Allowed Positions Allowed 

Unit in Department Classified (Most 
Positions common 

of Public Works 
Number Per laborers not 

Number Per 
Cent employed all Cent 

the year) --
Street cleaning 

division .; ......... ISS 31 20.0 156 0 0 
Garbage ............ 164 55 33·5 284 56 19·7 
Sewer .............. 94 40 42.6 839 80 9·5 
Sidewalk ............ 1 1 100.0 217 12 5·5 
Public buildings ••••• 62 62 100.0 41 21 51.2 
Main office .......... 22 22 100.0 ...... .. .. .. . 
City engineer's office .. 132 132 100.0 .... .. ... 
Personnel division •.• 21 21 100.0 .... .. .., 
Asphalt division ••.•. 40 7 11·5 250 0 0 
Paving division 93 9) 100.0 1,211 0 0 
Inspection bureau •••. 327 27 8.3 .... .. .. . 
Fire department ••... 1,511 1,511 100.0 110 0 0 --

Total ........... 2,628 2,008 76.0 3,708 169 ..,6 

MILWAUKEE, WISCONSIN 

Number Employed 
Vacations Allowed 

Title in 1925 Number PerCent 

Automobile mechanic ....... 28 21 15·0 
Bridge tender ............... 128 124 96·9 
Coal passer and helper •••••• 27 24 88.9 
Electrical mechanic .•••••••• 45 39 86·7 
Electrical mechanic helper ••• 40 19 47·5 
Engineman ................. 25 22 88.0 
Fireman (stationary ) ....... 16 12 15.0 
Oiler ....................... 18 17 94-4 
Truck driver ............... SO 0 0 
Laborer .................... 

406 28.8 Park board ............... 117 
Garbage collection •••••••• 82 0 0 
Electrical service ••••••••• 55 21 38.2 
Incinerator help ........... 44 39 88.6 
Sewer .................................... 185 0 0 
Street sanitation .....•..•. 601 0 0 

Fire department ........................ 644 600 93-2 
Police department ••••••••••• 105 670 95·0 

Total ........•...•.•••. 3P99 1,725 55·7 
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to the temporary common labor group. The smallest per­
centage of vacations among classified employees occurred in 
the inspection, asphalt and street cleaning divisions. 

In Milwaukee, although more than one-half of the em­
ployees were granted vacations, no vacations were allowed to 
truck drivers, garbage collectors, or employees in the sewer 
and street sanitation departments. 

The above analyses show that although vacations are quite 
universal for municipal employees in clerical, technical and 
administrative positions, the great bulk of unskilled and semi­
skilled workers do not receive vacations. 



PART III 

THE VACATION MOVEMENT IN COUN­
TRIES OUTSIDE OF THE UNITED STATES 



THE VACATION MOVEMENT IN COUNTRIES 
OUTSIDE OF THE UNITED STATES 

Australia 

General Development.-In Australia the widespread cus­
tom of granting annual vacations with full pay has been con­
firmed in awards and agreements under the Commonwealth 
or State Arbitration Courts. In general, it may be said that 
employers have granted annual paid vacations to salaried work­
ers or affiliated groups, although there has been considerable 
development of vacations for industrial workers not on a sal­
ary basis. Legislation relates only to monthly holidays and 
Saturday half-holidays. 

Vacation Plans in Individual Companies.-Detailed in­
formation relative to vacation plans is available for a few 
individual companies.1 

ASSOCIATED SMELTERS, PORT PIRIE, SOUTH AUSTRALIA 

Number of Unexcused Number of Days 
Days of Absence of Vacation 

Length of Service Allowed on Full Pay 

6-Day- Shiftmen 6-Day- Shiftmen a-Week Men a-Week Men 

6 months ............. 6 8 6 1 
7 months ........................ 1 9 1 8 
8 months ............ 8 10 8 9 
9 months ............ 9 12 9 II 

10 months ............ 10 13 10 12 
II months ............ II 14 II 13 
12 months ............ 12 16 12 14 

A loss of 2 vacation days is incurred for every day's 
absence in addition to the days of unexcused absence allowed 

llndustrial Cooperation in Australia, Publisbed under Authority of the Executive 
Committee of the Advisory Council of Science and Industry, Bulletin No. '7. Mel· 
bourne, '1'20. 

9S 
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in the above schedule. Employees who are discharged through 
no fault of their own are paid an attendance bonus after 
six months' service. This company has developed a holiday 
resort 18 miles from Port Pirie. 

PELACO, LTD., RICHMOND, VICTORIA.-A fortnight's vaca­
tion on full' pay is granted to all employees who lose less than 
108 hours annually. Vacation pay is based on the average rate 
of earnings during the whole year. 

FARMER AND COMPANY, SYDNEY.-After one year's serv­
ice, one week's paid vacation is granted, with an option of a 
second week without pay, and a fortnight's vacation after five 
years. 

METROPOLITAN GAS COMPANY, MELBOURNE.-Day men 
after 12 months' service receive 6 days' vacation on full pay 
in addition to 8 paid statutory holidays under the Common­
wealth Arbitration Award. 

KODAK, LIMITED, ABBOTSFORD, VICTORIA, grants two 
weeks' paid vacation at Christmas time. 

Vacation Regulations for Employees in Governmental 
Service.--HYDRo-ELECTRIC DEPARTMENT, TASMANIAN Gov­
ERNMENT.-In addition to bank and civil service holidays, per­
manent staff employees receive 14 working days. During 
the vacation period, excursion tickets at reduced rates are 
issued on state railways. 

NAVY DEPARTMENT AT CocKATOO ISLAND.-After twelve 
months' service, 12 continuous vacation days are granted in 
addition to 9 public holidays. 

SMALL ARMS FACTORY, LITHGOW.-A fortnight's vacation 
is granted in addition to 12 public holidays. After twenty 
years' service, employees may receive 6 months' leave on full 
payor twelve months on half-pay. 

EVELEIGH RAILWAY WORKSHOPS, NEW SOUTH WALES 
GOVERNMENT RAILWAy.-An annual vacation of one week is 
granted in addition to all proclaimed public holidays. 
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Arbitration Decisions.-ARBITRATION AWARDS COVERING 
VACATIONs.-The bulletin of the Advisory Council of Sci­
ence and Industry (previously referred to), and a letter from 
the government to the International Labour Office, dated 
August 8, 1922, reviewed the decisions made by the Federal 
Tribunal of Conciliation and Arbitration relative to vacations 
in the period up to 1922. In all cases, the decisions specified 
that annual vacations should be given without reduction of 
wages. 

COMMONWEALTH CASES, 1919-1920.-The following cases 
were decided by the courts: 

Industrial Group Contending Parties Length of Length of 
Service Annual Vacation 

Daily newspaper Australian Journalists' As- I year 3 consecutive 
weeks workers sociation v. TJJe Metro­

politan Daily Newspapers 

Shipmasters 

Ship officers 

Seamen 

Merchants' Service Guild v. 9 continuous 21-28 consecutive 
Steamship Owners months in days 

any year 

Merchants' Service Guild v. 9 continuous 14 days 
Steamship Owners months in 

any year 

Federated Seamen's Union I continuous 14 days 
of Australia v. Steam- year (Proportionate 
ship Owners vacations for 

service between 
6 months and 1 
year) 

1st-class marine Australasian Institute of 9 continuous 21-28 days 
engineers Marine Engineers v. months 

Steamship Owners 

of 9 continuous 14 days 
v .. months (Proportionate 

2nd-class marine Australasian Institute 
engineers Marine Engineers 

Steamship Owners 

Shiftmen, chem- A,.tificial Manure Trade 1 year 
Ical industry and Chemical Workers' 

Union v. Employers 

vacations for 
service of more 
than 6 but less 
than 9 months) 

6 days 
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Other decisions brought before the Federal Court from 
1918 through 1920 included the following: 

Industry Duration of 
Vacation 

How Obtained and 
on What Date 

Wood industry.................. I week Decision, Dec. I, 1930 
Wireless telegraph operators .•••• 38 days Agreement, Aug. I, 1930 
Railroad employees on transcon-

tinental lines ...•..••••.......• Not specified Decision, Aug. I, 1930 
Brewery mechanics in Western 

Australia .......••..•..•.•••.• 1 days pecision, Jan. I, 1918 

An important decision in the clothing industry, dated Octo­
ber 26, 1919, established 8 local fete days as holidays and dis­
posed of the questions of rates on holidays or days of vaca­
tion as follows: All workers employed on Sunday or a day 
of vacation receive an extra day's pay per week. Piece-worJ(­
ers who are employed on Sunday or on vacation days are paid 
according to the amount of work done on that day, and re­
ceive in addition the normal wage of week workers prorated 
on the basis of their hours of work. 

NEW SOUTH WALES.-Most awards made by the wage 
boards, appointed under the New South Wales Arbitration 
Act, provide for the recognition of certain statutory holidays. 
Relative to annual vacations the following decision was ren­
dered: 

•.. The Appeal Court in its judgment ill r, Shop As­
sistants' Union decided that the Industrial Board had no 
jurisdiction to provide that shop assistants who had been in 
the same service for twelve months· were to be allowed a 
week's holiday on full pay in addition to the ordinary public 
holidays of the year. In a further judgment ill r, Profes­
sional and Shopworkers' Group No. 2 Award, the Court 
also considered the question of annual holidays. This case 
was an appeal by the Australian Journalists' Association 
against the award of the Board, one of the claims being for 
three weeks' holiday on full pay. The claim had not been 
opposed before the Board by the respondents, the Country 
Press Association, but the Chairman held, following the 
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judgment above quoted, that the Board had no power to grant 
the claim. In his judgment, His Honour Mr. Justice Heydon 
said a request that an employer should be ordered to allow 
leave of absence on full pay to his employees could be con­
sidered, and, if necessary, given effect to. His Honour de­
termined that the ruling of the Chairman was wrong, and 
that a Board in a proper case might grant a claim for leave 
of absence on full pay.' 

Workers engaged in transportation, handling, pasteuriza­
tion, separation, and verification in the milk industry have the 
right to 14 consecutive days of vacation on full pay in place 
of the usual day of rest each week or each month. 

VICTORIA.-Under the Factories and Shops Act, wage 
boards in Victoria have no power to compel employers to 
provide annual vacations with pay. However, the board usu­
ally exercises its right to fix extra rates for work done on 
public holidays. 

QuEENSLAND.-Several awards provide for vacations of 
6 continuous working days annually, in addition to public 

Industry Duration of How Obtained and 
Vacation on What Date 

Gas fitters ...................... 2 weeks Decision, Jan. I, 1921 
Newspaper workers (country news-' 

3 weeks Decision, Jan. papers) ....................... I, 1921 
Quarry workers ................. I week Decision, Jan. 3, 1921 
Sick nurses ..................... 3 weeks Agreement, Dec. 23, 1920 
Theatre personnel ..•..•.•.••••.• I week Decision, Dec. 8, 1920 

Captains and mechanics (steam-
2 weeks Decision, Dec. 8, 1920 boats on the River Brisbane) ... 

Electricians ..................... 2 weeks Decision, Nov. 25, 1920 

Truck drivers ................... 6 days Decision, Mar. I, 1921 

Hairdressers .................... I week Decision, Mar. I, 1921 

India-rubber workers ............ I week Decision, Mar. I, 1921 

Workers in wines and liquors .... I week Decision, Mar. I, 1921 

Cafe waiters .................... 2 weeks Decision, Mar. I, 1921 

Writing machine workers ...•.•.. 2 weeks Agreement, Jan. I. 1921 

Electro-metallurgical workers .•.. I week Decision, Mar. I, 1921 

Mineral water workers •......... I week Decision, Dec. 4. 1920 
Confectionery workers .•...•.•..• 5 days Decision, Dec. 10. 1920 

Brewery workers ................ 2 weeks Decision. Mar. I, 1921 

I Industrial Cooperation in Australia, Published under Authority of th,e Executive 
Committee of die Advisory Council of Science and Industry. Bulletin No. 17, 
Melbourne, 1920, page 63. 
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holidays. This provision is found chiefly in awards applying 
to shop assistants, clerks, warehouse laborers, etc. Under 
awards which provide a weekly rate of :wages, holidays are 
paid for as working days, but in any case where only an hourly 
rate is provided, the actual working hours are paid for. 

Decisions and agreements in 1920-1921, under govern­
mental supervision, included those shown in table on the pre­
ceding page. 

WESTERN AUSTRALIA.-Awards of the Arbitt;ation Court 
of Western Australia and all registered collective agreements 
provide for certain paid holidays. The number varies from 
6 in the typographical trade (newspapers) to 9 for shop as­
sistants. In addition, some awards and agreements provide for 
one week's annual vacation. 

The details of agreements and decision reached in 1920 

were as follows: 

Industry 

Clerks in large stores .......•.••. 
Workers in wines and liquors .... 
Hotels, clubs, etc., at Kalgoorlie .• 
Optician workers at Perth •..•.•. 
Firemen .......•.•.•....•.••.••. 
Cafe workers ..........•.•.••.•• 

Duration of 
Vacation 

How Obtained and 
on What Date 

I week Agreement, 
I week Agreement, 

3-4 weeks· Decision, 
3-4 weeks Agreement, 

:I weeks Agreement, 
:I weeks Agreement, 

July I, 1920 
Aug. 8, 1920 
Dec. 7, 1920 
Aug. 18, 1920 
Apr. I, 1920 
Dec. 20, 1920 

• Three week. in sbops wbicb work 6 day. Per week and four week. In tho .. 
which work 7 days per week. 

SOUTH AUSTRALIA.-In two cases, the Industrial Court of 
South Australia has provided for vacations in addition to the 
usual public holidays. In the Chemists' Case in 1917, the court 
directed that every employee should be entitled to two weeks' 
paid vacation annually after twelve months' service, and 
in the Drapers' Clerks Case in 1919, similar provisions 
were awarded to clerks engaged in drapery and stationery 
shops. 

Other agreements and decisions in 1920 included the fol­
lowing: 
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Industry 

Hotels, clubs and restaurants at 
Port Pirie ..•...............•. 

Provincial press workers ........ . 
Miners and others (Wallaroo & 

Moonta Co., Ltd.) .........•.•. 
City employees at Port Pirie ....• 
Captains, second men and mechan­

ics (steamboats operating on the 
River Murray) ...•...... : .•... 

Durationo£ 
Vacation 

2 weeks 
I week 

I week 
8 days 

12 days 

Austria 

How Obtained and 
on What Date 

101 

Agreement, Nov. I, 1920 
Decision, Nov. 15, 1920 

Agreement, Nov. I, 1920 
Decision, Dec. 6, 1920 

Decision, Nov. 30, 1920 

General Development.~A few large establishments in the 
old Austrian Empire granted paid vacations to wage-earners, 
but this group was negligible in contrast to the total number 
of industries and wage-earners. Vacation provisions, however, 
were adopted in some collective agreements previous to the 
war, principally in the industrial section of the Austrian Em­
pire, which today is largely contained in the Republic of 
Czechoslovakia. An analysis, therefore, of certain collective 
agreements now existing in Czechoslovakia gives an indication 
of the form of collective agreements effective in Austria previ­
ous to the war. 

Since the early part of 1919, Austria has adopted many 
kinds of vacation laws including a general act and special acts 
which cover agricultural workers, domestic servants, commer­
cial employees, caretakers, and actors. No other nation has 
established more detailed legislation on vacations than 
Austria. 

The enforcement of the general vacation act in Austria 
has been difficult. The Labor Inspectors' Reports show that 
in the first years after the passage of the vacation laws many 
workers renounced vacations in order to gain double compensa­
tion during the vacation season, while many employers, prin­
cipally small factory owners, openly violated the law. 
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Legislation.-
GENERAL LAw.-The act of July 30, 1919, grants all 

workers an uninterrupted leave of one week after one year's 
service (young persons under 16 years of age receive two 
weeks), and two weeks' leave after five years' service. This 
legislation covers all workers coming under the jurisdiction 
of the Industrial Code, all workers in state undertakings not 
covered by the Code, employees of the State Monopoly De­
partment, and workers on railways and steamships and in 
public amusements and mining undertakings. Vacation wages 
for piece and contract workers are based on the average earn­
ings during the twelve weeks preceding the vacation. The 
worker is not entitled to leave if he has given notice or is dis­
missed for grave reasons. (See Table 16, page 232.) 

THE CARETAKERS' ACT of December 13, 1922, applies the 
same vacation provisions as those contained in the general act. 
(For details of this and following special acts see Table 17, 
page 234.) 

PRIVATE EMPLOYEES.-Commercial assistants and other 
similar employees under service contracts receive the following 
vacations under the provisions of an act of May II, 1921 : 

Length of Length of 
Service Leave 
6 months ••••.•..•....•.....•..•... 15 days 
5 years ............................ 3 weeks 

10 years ............................ 4 weeks 
25 years ............................ 5 weeks 

1£ a worker has been employed continuously two years 
in one company, any periods of service over six months for­
merly spent by him with other employers count in service up 
to five years. The worker is paid during the leave. Time lost 
on account of sickness or accidents during vacations is not 
deducted from the vacation period. As in the case of the in­
dustrial workers, an employer is not required to grant a vaca­
tion to any employee who is dismissed for serious reasons or 
who has given notice. 
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The same type of vacations is granted to salaried employees 
in agricultural and sylvicultural undertakings under the Estate 
Employees' Act of September 26, 1923. 

AGRICULTURAL WORKERS IN LOWER AUSTRIA.-Under an 
act of March 21, 1921, agricultural workers in Lower Austria 
who have been employed more than one year are entitled to a 
vacation of not more than 8 days during the slack season. This 

. leave may be taken at different intervals. 
AGRICULTURAL AND SYLVICULTURAL FIELD AND DOMES­

TIC WORKERS IN UPPER AUSTRIA.-Under an act of March 
10, 1921, workers on contract and domestic servants who are 
employed in agricultural and sylvicultural undertakings in 
Upper Austria receive one week's vacation after one year's 
service; two weeks after four years; and three weeks after 
seven years, provided that the customary optional holidays are 
not observed. The service period is calculated on continuous 
service with the same employer. 

DOMESTIC SERVANTs.-Under an act of February 26, 
1920, domestic servants throughout Austria receive one week's 
vacation after one year's service, two weeks after two years' 
service, and three weeks after five years' service. Vacation 
wages are paid fortnightly in advance, and thus may be one­
half, equal to, or one and one-half times the ordinary pay for 
the fortnightly period. Servants rendering special service re­
ceive two weeks' leave after one year's service and four weeks 
after two years' service. 

Domestic servants who are employed on farms or other 
agricultural undertakings in Upper Austria or Carinthia are 
allowed somewhat more liberal vacations. Two weeks are 
given after one year's employment and four weeks after two 
years. (Act of March 10, 1921; Act of June I, 1921.) 

ACTORs.-The Actor's Act of July 13, 1922, grants actors 
under theatrical contracts a vacation of not less than four con­
secutive weeks if the contract extends over one year or if 
the actor is employed more than one year. Minimum vacations 
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may be granted on the basis of six months' service while max­
imum vacations may be extended to six weeks after three years' 
service. 

ENFORCEMENT.-The Labor Inspectors' Reports for the 
years 1919-1924 discuss many of the difficulties of enforce­
ment. In 1919, there was little difficulty experienced in en­
forcing the general act in the larger establishments. There 
were many cases, however, where owners of small Austrian 
enterprises refused to obey the law and thus prevented their 
workers from receiving vacations. More important than the 
question of enforcement was the renouncement of vacations by 
the workers who took work with another employer during 
their vacations. The governmental representatives attributed 
this condition to the economic distress of the Austrian work­
ing classes. In the Vienna I district, the inspector reported 
that many workers passed their vacations in the country, where, 
owing to lack of farm hands, they assisted in field work. He 
thought this was not satisfactory, for the worker did not get 
a complete rest from physical activity. He suggested that vaca­
tion homes be established in the country where workers' edu­
cation could be carried on successfully due to the absence of 
the fatigue factor. 

At Salzburg, Gratz, Leoben, Innsbruck, and other provin­
cial towns, many vacations were renounced in favor of in­
demnities allowed under the law. In a few cases factories 
combined the shutdown. or inventory period with the annual 
vacation season. 

In 1920, questions involving the interpretation of certain 
vacation_ provisions were raised in many industries. Employ­
ers in seasonal industries stated that they were not under obli­
gation to grant a vacation to working men who returned to 
them each year since the working contract t~rminated at the 
close of each season. A similar protest was also made by 
employers who had recently gained control of their business, 
alleging that they had a new working contract and that the 
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old service records upon which vacations were granted were 
null and void. In addition, the granting of vacations to em­
ployees laid off during slack periods was questioned. 

Other difficulties included the regulation of vacations by 
collective agreements contrary to the law; the payment for 
longer vacations than those provided by the law; and the bur­
den of granting vacations in small enterprises operating on 
a more or less unprofitable basis. Due to wide fluctuations in 
currency during 1920, the calculation of average earnings over 
the period of three months preceding the vacation season was 
continually found to be impractical, and in some cases the 
calculation of these earnings was made on the basis of the last 
week·s wages preceding vacation. 

In 1920, in the Vienna building industry, owing to spe­
cial seasonal conditions, an agreement was finally reached by 
which a worker had the right to a vacation after he had worked 
a minimum of 35 hours with or without interruption, at least 
S2 times during a period of sixteen consecutive months. The 
worker received wages equal to 48 times the amount of his 
hourly rate. Vacation wages in this industry were paid out 
of funds to which the employer contributed a fixed amount 
each week. 

To quote from the report: 

This agreement is enforced so that each worker, at the 
end of the week, receives a stamp for as many 35 hours as he 
has worked in the preceding week, which stamp must be 
pasted on his vacation card. When the vacation card contains 
52 weekly marks in the time stipulated, it is to be submitted to 
a Checking Committee, which pays him the amount due. 

In 1921, violations of the law were reported in the em­
broidery-lace industry, where the workers had renounced their 
vacations for special indemnities. The employers justified the 
situation by alleging that the absence of a part of their per­
sonnel would cause great disturbance in the operations of 
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the enterprise, inasmuch as the skilled workers could not be 
replaced temporarily. 

The inspector of the Vienna V district reported that 
workers in two enterprises had drawn up plans for vacation 
homes, the necessary funds being obtained by a deduction of 
.5 per cent of the weekly wages. 

In order that workers might utilize their vacations in an 
atmosphere of relaxation and repose, an establishment in 
Vienna employing large numbers of women organized excur­
sions and field trips of several days' duration. Additional 
vacation funds were created by voluntary weekly contributions. 

The 1922 report said: 

The vacation law has become an established custom, as we 
have already indicated, particularly in the large enterprises, 
10 that, generally speaking, but little difficulty is encountered. 
In small enterprises, the inspec;tors of Vienna, Neustadt, St. 
Polten, and Bregenz advise that frequently vacations are still 
not being granted, or that the legal provisions are not being 
strictly observed. The same is true of forwarding and tobacco 
enterprises. It was noted by the inspector of Vienna IV that 
the workers did not make use of their vacations because dur­
ing this period they received a special remuneration. 

The 1923 report contained the following statement: 

In general, vacations are granted to employees and work­
ers, without any difficulty. It is only in the establishments 
that do not keep vacation lists systematically that difficulty 
is often experienced when a large number of workers demand 
their vacations at the same time. This is why it is customary, 
in a majority of the large establishments, to grant vacations 
even to workers who do not demand them. 

In 1923, quite large seasonal establishments, such as ladies' 
outfitting establishments, and modistes (Vienna I) closed 
from two to six weeks, paying their workers and employees 
only for the time of their vacations; so that the personnel 
for a certain time is without salary and in enforced idleness. 
Only the labor inspection service of Bregenz reports great 
difficulty in the granting of vacations. 



BELGIUM 107 

Belgium 

General Situation.-In Belgium, the vacation movement is 
less developed than in any of the principal industrial countries 
of Europe except France. Before the war, annual holidays 
were granted only in a few individual companies, such as the 
North Belgian Railway, and these vacations were of short 
duration. Since the war, there has been a comparatively un­
important development in individual firms, in a few national 
collective agreements, and among workers employed by co­
operative associations and in the important municipalities. 
The total number of workers affected by vacations, however, 
is small in comparison with the total number of wage-earners 
in the nation. 

Various reasons are ascribed for the apparent lack of in­
terest in workers' vacations. In the first place, since the war, 
Belgium has been engaged in restoring the devastated sec­
tions of the country. Presumably, if this condition had not 
been confronting the nation, social legislation, including laws 
granting workers' vacations, might have been passed. Sec­
ondly, the trade unions, in comparison with similar organiza­
tions in other European countries, have not been effective in 
formulating and carrying through social legislation. The 
8-hour law is the outstanding exception to this statement. In 
the third place, Belgian currency has been constantly inflated 
since the war; this inflation, while resulting in lower costs of 
production, has also necessitated working the full legal hours. 
In the minds of many employers, the adoption of vacations 
under such conditions would certainly have been destructive 
to the economic welfare of the nation. 

Trade unions have directed their efforts largely to main­
taining the privileges that they have obtained since the war, 
such as the 8-hour day and the 48-hour week, although there 
has been considerable agitation for vacation legislation. An 
extensive report on the subject was prepared in 1923 by 
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Joseph Bondas, assistant secretary of the Trade Union Com­
mittee of Belgium. It was urged that manual workers also 
did intellectual· work and on that basis needed vacations as 
much as clerks and other salaried employees. The annual 
costs for a vacation of 6 days per worker, which were esti­
mated at 120,000,000 francs for 1,000,000 workers, would, 
in M. Bondas' opinion; be more than offset by the reduction 
of absenteeism and the cultural development of the workers 
(pages 8 and 10). 

Vacations Established through Individual and Collective 
Agreements.--An agreement in the wholesale fur manufac­
turing trade, covering 12 firms employing 400 people, grants a 
38-hour vacation week to workmen who have been in the 
same establishment for six months prior to May 15. In addi­
tion, wages are paid on 10 holidays, Su~days and holidays not 
being included in the computation of vacations. Vacations take 
place between April I and May 31 at the option of the em­
ployer. (See Table 4, page 216.) 

An agreement in the clothing industry, dated July 6, 1923. 
between the Central Trade Union and Messrs. Hirsch & Com­
pany, grants a vacation of 8 days equal to a 45-hour week 
to workers after one year of service. The vacation season is 
from January 1 to June 30. In addition, all holidays occur­
ring on week days, including May I, are paid for. 

Vacations are also found in a. few other instances in the 
clothing trade. At Gand, male workshop tailors on a fixed 
salary receive 8 days' vacation. At Liege, in the fur industry. 
holidays are paid for, while in Antwerp, a collective contract 
between employers and workers in the ladies' garment trade 
grants 8 days of vacation as well as payment for holidays. 

Among clerical forces in banks and insurance comfJmties, 
an annual paid vacation of from 3 to 12 days, according to 
length of service, was granted before the war. Since 1919. 
storekeepers and packers in commercial establishments gen-
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erally have received a vacation of 6 days, in contrast to a 
vacation of 12 days granted to salaried workers. Throughout 
the country districts, the People's Hotels and the Eight-Hour 
Homes of the National Trade Union grant an annual paid 
vacation of from 7 to 10 days. 

Various printing establisJllments have individual agreements 
providing for vacations which range in length from 3 to 8 
days. In the daily newspaper printing industry, annual vaca­
tions are granted up to 10 or IS days. The newspapermen's 
trade union has attempted to obtain three weeks' vacation on 
the ground that newspapermen's work is very irregular and 
that at times they work under a severe strain. 

As a result of a strike in the bronze industry, certain em­
ployers, since March 26, 1923, have granted 8 paid holidays 
per year, while others pay a 3 per cent settlement on the 
total monthly wages which corresponds to wages for 9 days 
per annum. Regular paid vacations, however, have not been 
established. 

Vacations have been granted also in miscellaneous firms. 
About 140 workers with more than one year's service in the 
La Grande Blanchisserie of Forest have had an annual vaca­
tion of 6 days since May I, 1923. The same length of vaca­
tion has been granted since 1921 to workers employed for more 
than two years in the Chaumont Soap manufacturing industry, 
and after four years of employment in the Crystal Soap Com­
pany at Liege. No regular vacations are granted in the brick 
industry, but under the 1923 collective contract for these work­
ers at Boom, leaves with pay are granted in case of marriage, 
death, birth of a child, etc. In the spinning and weaving mills 
at Vooruit, a week's vacation with double pay is allowed at the 
time of the Gand Fair. 

Since October 10, 1920, the North Belgian Railway has 
granted a vacation of IS days to commissioned permanent em­
ployees. The department heads, in addition, may grant in­
dividualleaves with pay up to a maximum of 5 days and leaves 
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without pay, up to a grand total of 30 days' leave for the 
year. Leave may also be granted for the discharge of trade 
union duties under terms covered by the regulations. In all 
cases, the leave of absence is granted at the request of the 
worker. 

A collective agreement, dated April 15, 1923, between the 
brewers of Eupen and Malmedy and the trade unions, grants 
vacations of 6 days per year irrespective of seniority. The 
vacation wages are paid prior to the vacation. 

The seventh national congress of the Belgian Federation 
of Christian Trade Unions, with 172,000 members, held Au­
gust 15-16, 1925, adopted the following resolution covering 
vacations with pay: 

I. That it was preferable to institute a system of holidays 
with pay by means of collective agreements rather than by 
legislation; 

2. That, if this procedure met with irreconcilable hostility 
from the employers, the possibility of legislation would have 
to be considered: in this case it would be desirable to conform 
to the last part of the resolution concerning the 8-hour day, 
adopted by the International Social Policy Congress held at 
Prague on October 2, 1924, recommending the limitation of 
overtime and the establishment of a weekly rest day and 
workers' holidays by international conventions; 

3. That, apart from holidays with pay properly so-called, 
legal holidays and single day holidays should be fully paid 
for, wages being calculated on the basis of a 6-day week of 
48 hours. 

The Confederation further urged its affiliated organiza­
tions to defend the principle of paid holidays before joint and 
district wage committees and, if possible, to embody the prin­
ciple of them in collective agreements. 

Vacations Granted in Cooperative Associations_For 
some years prior to the war, vacations were granted in socialist 
cooperative associations, and this custom has continued up 
to the present time. (See Table 4, page 216.) 

Worknlen on the staff of La Maison du Peuple de Bruxelles 
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receive 6 days per year. Personnel not on the staff receive 
7 days. 

After six months' service in the cooperative union of Liege, 
workmen receive 4 days, and after a year, 8 days. 

In the Progres de Jolimont, workmen receive an equivalent 
of 4 days' vacation, while in the "V ooruit" de Gand, employees 
receive 3 consecutive days of vacation. Wages are paid in 
advance. Workmen in the tobacco departments, central gro­
cery warehouse, in the brewing mill and hourly workers in the 
Vendredi plant receive 3 days. In addition, all workmen re­
ceive a certain number of official holidays. 

Vacations Granted to Governmental and Municipal Work­
ers.-In the State Railroad Administration, employees and 
officials without distinction of rank or of seniority of employ­
ment, receive IS days' paid vacation. (See Table 4, page 216.) 

Commissioned workmen, such as engineers, are entitled to 
4 days per year, while unclassified workmen enjoy a special 
leave of absence in twenty-two specified cases. M. Anselle, 
Belgian minister of railways, has recently appointed a joint 
commission of inquiry into the productivity of labor and the 
output of the service which he directs. The committee is 
composed of 14 officials and 13 trade union delegates. Ac­
cording to Le Journal de Liege, August I, 1925, it is the in­
tention of the minister to grant 6 days' annual va~tion with 
pay to workers. Hitherto, employees and officials have had IS 
days, but the unclassified workers have had no vacations. As, 
however, the proposed vacations would apply to 75,000 men 
and involve an annual expenditure of several million francs. 
the minister has made the granting of vacations conditional 
on an increase in the output of the workers. 

In the Department of National Finance, workmen have a 
vacation of 5 days after two years' service, the vacation period 
being increased by I day for every additional year of service 
up to 12 days, including the following paid holidays: July 21, 
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November II, April 8 (half-day), and November 15 (half­
day). 

The duration of vacations among municipal workers in the 
principal cities of Belgium is generally 6 working days after 
six months' service and 12 working days after a year of 
service. 

BRussELS.-The above vacation is granted to both salaried 
and daily workers. Workmen also receive four regular paid 
holidays, Easter Monday, Ascension Day, Whit Sunday, and 
the Monday of the Brussels Fair. In addition, they are also 
entitled to other paid holidays, providing such holidays do not 
occur on Sunday. Machine operators are not granted vaca­
tions until proper provision has been made for their replace­
ment during the time of vacation. Vacations may be shortened 
or eliminated in the case of workmen who have had a number 
of days off on account of sickness or for personal reasons. 

SCHAERBEEK.-Eight days' vacation is granted to workers 
with less than a year's service, and IS days after a year's 
service. 

MOLENBEEK-SAINT-]EAN.-Workers with less than a 
year's service are granted 1 day's vacation for each month 
of employment, and two weeks after one year. 

GAND.-Workmen, ushers, messengers, warehousemen, 
and disinfectors, all receive 12 days' vacation after one year of 
service, apart from Sundays and legal holidays. Employees 
higher in rank receive vacations of from IS to 30 days. 

ANTwERP.-Workmen and employees receive from I2 to 
24 days' vacation, according to wages or salaries, as follows: 

Wages or Salaries Length of Vacation 
3.750 francs per annum............... 12 days 
4.300 francs per annum.. .. .. .. .. .. .. • 14 day. 
4.750 francs per annum ............... 15 day. 
5.000 francs per annum ............... 16 days 
7.250 francs per annum ............... 17 days 
9.250 francs per annum ............... 18 days 

11.000 francs per annum ............... 19 days 
12.600 francs per annum •..•••.••.....• 20 day. 
15.000 francs per annum •.•••.•••..•.•• 23 days 
17.500 francs per annum ••...•••••••.•. 24 days 
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LIEGE.-All workmen in the street-cleaning, plant and 
structure, water, gas and electrical power departments re­
ceive an annual vacation of 6 days, which may be distributed 
into three periods of 2 days each. Policemen receive 12 days. 
and clerks, two weeks. 

VERVIERs.-Workmen receive two weeks' vacation which 
may be taken in a consecutive period or at two different times. 

SERAING.-Officials and employees receive 15 days, and 
workmen, 8 working days after a year's service. The munici­
pal administration fixes the vacation season according to the 
requirements of the service. 

Huy.-Employees receive two weeks while 6 days' vaca­
tion is granted to workmen, one-half of which may be taken 
at a single time after one year's service. In addition, where 
the requirements of the service allow it, 8 paid holidays are 
granted. 

CHARLERoI-Officials and employees are granted 15 days' 
vacation, while workmen receive 12 days. 

Legislation.-According to Le M onde Ouvrier of Febru­
ary 2, 1924, a bill providing annual paid vacations for both 
manual and non-manual 'workers in or near mines was intro­
duced in the Belgian Parliament in 1924. The bill proposed 
that vacations be arranged according to length of service, 
being from 4 to 16 days for underground workers, and 3 to 
12 days for day workers. The bill did not pass. 

At the 1925 Congress of the Trade Union Committee of 
Belgium, which represented a membership of 575,000, the 
following resolution was adopted relative to vacations: 

The Congress proclaims the right of all wage-earners to 
enjoy an annual holiday with pay, which right is the more 
justified because the majority of intellectual workers have 
for a long time enjoyed annual holidays; 

Is of opinion that this reform is perfectly practicable under 
present conditions, since in foreign countries it is applied in 
many industrial undertakings, and since in Belgium the ma-
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jority of Government Departments and services, the Socialist 
cooperative societies, and certain private industries extend the 
privilege to their wage-earning staff, as well as to their 
salaried employees. 

The Congress fixes the minimum period of holidays with 
pay at 7 consecutive days, which should be granted to workers 
in all industries, on the understanding that any existing ar­
rangements for granting longer holidays should be main­
tained. 

It instructs the Secretariat of the Committee to enter into 
negotiations with the Parliamentary Socialist Group for the 
preparation and introduction of a bi1\ on the subject, based on 
the above principle. 

It instructs the National Committee, in agreement with the 
various central organizations and federations of provincial 
and district trade unions, to take at once the necessary action 
for the achievement of this object as soon as possible. 

Brazil 

According to 0 Pais, Rio de Janeiro. November 13. 1925. 
reprinted in Industrial and Labour Information, Geneva (Vol. 
XVII, Nos. 1-2, January II, 1926, page 20), the Federal 
Chamber of Deputies in Brazil has recently discussed a bill, 
submitted by Henrique Dodsworth, granting annual paid 
vacations of 15 days' duration in the federal district and in 
the states to employees and workers in commercial, banking 
and industrial establisrunents. The vacations may be taken 
in a single period, or at different intervals. The executive is 
authorized to make administrative regulations for the enforce­
ment of the act and to institute fines to a maximum of two 
cantos for infringement. An amendment states that em­
ployees in all branches of journalistic undertakings would be 
covered by the provisions of the act. 

The Diorio do Congresso Nacional, dated December 27, 
.1925, stated that under the decree of December 24. 1925, the 
President of the United States of Brazil had sanctioned the 
above act. Full details of this act are not yet available. 
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Bulgaria 

With the exception of two minor regulations governing 
leave, information covering vacation practices in Bulgaria was 
not available. An act of August 21, 1922 (Secs. 67 and 68), 
states that leave was not to be granted to persons rendering 
temporary compulsory labor service, except on account of 
personal illness or that of the immediate family of such. an 
employee. However, an act on the organization of compul­
sory labor service, dated October 30, 1922 (Sec. 29), allows 
the heads of district labor offices the right to grant leaves to 
subordinates up to 10 days per year or 30 days in the cases 
of those appointed by the district head. 

Canada 

General Development.-Vacations have been adopted in 
Canada in relatively few plants either through company action 
or by collective agreements. In general, the movement has 
closely followed the development of industrial vacations in 
the United States. A letter of May II, 1921, from the govern­
ment to the International Labour Office stated that: 

In a number of factories he visited, the Commissioner of 
Health did not find a single case of a day- 'or a piece-worker 
receiving a vacation with pay. 

There is no legislation covering annual paid vacations. 
Governmental employees receive vacations under the Civil 
Service Acts, and, in addition, by-laws and collective agree­
ments in many cities contain vacation provisions covering 
municipal employees. A reliable authority estimates that the 
majority of the 100,000 public servants in Canada now receive 
annual paid vacations. 

However, there are indications that the vacation movement 
is gradually becoming more widespread. An article published 
in October, 1924, in the Monthly Labour Gazette (page 817) 
states: 
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Provision for an annual holiday is frequently made in 
Canada for office workers, caretakers, and other classes of 
employees whose employment is considered as being of a 
permanent nature, the most general arrangement being one 
week's vacation after twelve months' employment, and two 
weeks' vacation after two years. Workers who are paid on 
the basis of a daily or weekly wage rate are less frequently 
provided with a yearly vacation with pay, but considerable 
attention has been given to the question during the past four 
years, especially in connection with municipal employment 
and in industries where employment is steady and regular. 
Thus, under agreements recently in force, a vacation was 
allowed by the city of Saskatoon to the municipal street 
railway motormen and conductors, and to the employees in the 
mechanical department; the city of Winnipeg allowed the 
same privilege to its employees in the Light and Power 
Waterworks, and other departments; and the city of Moose 
law granted employees in the sewage disposal and the incin­
erating works two weeks' holidays with pay each year, to 
compensate for Sunday work. ..• In the industrial field, 
the privilege of an annual vacation at the expense of the 
employer was given . • • to the power-house employees in the 
Nova Scotia Tramways and Power Company; to substation 
operators and power men employed on a street railway in 
Ontario; to electrical workers employed by certain power 
companies in British Columbia; to the teamsters employed by 
the Winnipeg City Dairy Company; to printers employed by 
publishing companies in Saskatchewan and elsewhere; to the 
workers employed by the Montreal Light, Heat and Power 
Company, etc. 

Vacation Plan in an Individual Company.-The Monthly 
Labour Gazette of April, 1925 (page 334), reported that the 
Toronto plant of Swift and Company had liberalized its vaca­
tion plan following the standard set in American plants. 
Formerly, one week's vacation had been granted to employees 
of five years' service. Under the new plan, a week's vacation 
is granted to male employees with four years' service and 
women employees with three years' service, ending on or before 
October I. The male employees include workers on both,an 
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hourly and piece-work basis as well as those on weekly salary, 
such as chauffeurs, watchmen, etc. . 

Vacation Regulations in Collective Agreements.-Typical 
collective agreements show that special groups of municipal 
workers in various Canadian cities are allowed vacations. The 
minimum length of service in practically all contracts is one 
year, and the maximum, two years. The length of vacation 
may be either one or two weeks, after one or two years' service. 
(See Table 5, page 218.) 

On March 23, 1925, according to the Monthly Labour 
Gazette of April, 1925 (page 334), the Edmonton City Coun­
cil voted to, wipe out the distinction that had formerly been 
made' between permanent and other civic employees in regard 
to annual vacations. Formerly, permanent employees had re­
ceivedtwo weeks' vacation; street car barnmen, 7 days; and 
laborers, '10 days or 90 hours. Under the new agreement, all 
hourly employees, including barnmen and motormen, are to 
enjoy the same priv:ilege as monthly employees. The additional 
annual cost is estimated at $1,100. 

On January 16, 1925. according to a dispatch in the New 
York Sun, the Board of Conciliation, appointed by Minister 
of Labor Murdock to review the dispute between the com­
mercial telegraph companies and their employees, granted a 
week's vacation with pay annually. 

Certain other unions have included vacation provisions in 
their agreements. Information is available concerning the 
plans in 20 cities, representing 9 occupational groups. The 
more important of these are street, and electric railway em­
ployees, firefighters, railroad telegraphers and newspaper typo­
graphical unions. All but four of the plans are ungraded. 
The majority of them provide for vacations of two weeks. 
The minimum service period varies, being one year in seven 
plans and three or four years in five more. The term of 
service is not given in all instances. (See Table 5, page 218.) 
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Legislation..-Canada has not adopted legislation for in­
dustrial workers, 1>ut the Toronto Globe of January 25, 1926, 
reported that the Trade and Labor Congress proposed to ask 
the provincial government for legislation granting an annual 
two weeks' vacation to all industrial workers. 

Public servants, however, are granted vacations under the 
terms of the Civil Servant Act of May 24, 1918 (Part II, Ch. 
XII, Secs. 25, 26, 27). The deputy head decides the time of 
annual leaves and may grant them, after at least one year's 
service, to each officer, clerk, or other employee for a period 
not exceeding 18 working days in anyone fiscal year, exclusive 
of Sundays and holidays. Other sections cover provisions for 
special and sick leaves. Vacation leave may be carried over to 
another year, on the approval of the deputy head, but not for 
more than one year, and leave for two years must be taken 
before the end of the second fiscal year. However, in the case 
of employees in outlying districts, where geographical con­
ditions render such action necessary, vacation leave may ac­
cumulate until the department is prepared to allow the full 
amount to be taken. (Civil Service Regulations, 1924, 
Sec. 75.) 

In the Province of Ontario, under the Public Service Act 
of 1917 (Sec. 17), a minister may grant a leave of absence 
for recreation for a period up to three weeks within one year 
to any civil servant or officer, clerk or servant employed in the 
public service under his control. 

A wide range of employees is affected by the vacation pro­
visions of the Civil Service Regulations, as shown in the fol­
lowing typical example in 1924 among public servants in the 
Province of British Columbia: 

Group 
Number Receiving 

Vacations 
Attendants in institutions .••••••••••••• 
Carpenters •••••••••.••.•••.•••••••••• 
Heating engineers and janitors ••••••••• 
Police ••••..•••••••••.••••••.••••••••• 
Printers •...••.••.•.•.••••••.•••.•.••• 
Rangers •.••.••.••••.••••••••••••••••• 
Scales .•••••••••••••••••••••••••••••• 
Miscellaneous ••••••••••••••••••••••• 

671 
6 

91 
232 
36 
S6 
46 
II 



CZECHOSLOVAKIA II9 

Chile 

Under Employees' Law No. 4059, effective since April I, 

1925, all employees who are not laborers (the latter being 
defined as those in whose service physical force predominates) 
receive 15 days' vacation annually with full salary. 

Czechoslovakia 

General Development.-About 85 per cent of the manu­
facturing and industrial interests formerly located in the 
Austrian Empire are now in the Republic of Czechoslovakia. 
Previous to the war, there were collective agreements in many 
industries in this area, but few, if any, contained provisions 
for paid annual vacations for workers. 

Following the establishment of the republic in the fall 
of 1918, collective agreements became more universal, and 
by 1921 covered about one-third of the entire number of 
workers. Trade unions in making new arrangements with 
employers demanded vacations. Considerable success followed 
these demands and, according to statistics published by the 
Ministry of Social Welfare in 1921, over 55 per cent of the 
collective agreements contained vacation provisions. In 58 
per cent of these agreements, the vacation was for a period of 
3 days or less. In the meantime, a vacation law was passed 
for miners, and the former Austrian law applying to com­
mercial employees was confirmed. 

In 1924, there was a concerted effort on the part of labor 
interests to gain the passage of a national vacation law with 
the result that in March, 1925, such legislation was adopted, 
Czechoslovakia being the sixth nation to pass a general vaca­
tion act. It has been said that the law was passed as the 
result of bargaining between farmer and labor representatives 
who, together holding the balance of power in the Chamber 
of Deputies, agreed to vote for legislation especially affecting 
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each group. The bill became law only after considerable oppo­
sition by employers. 

Now that the act has been passed, however, employers 
have been inClined to look at the situation more philosophically. 
Representatives of the Central Industrial Union of Employers 
stated in response to an inquiry made in connection with this 
investigation, that in the end the law would prove beneficial 
to the employers in two ways: ( 1) All employers are placed 
on the same competitive basis, and (2) the provisions of the 
law, in many cases, are less liberal than those existing in many 
national colle~ive agreements, and the employers thus hope 
to limit future agreements on the basis of the law. 

On the other hand, organized labor has regarded the pas­
sage of the law as a great moral victory, particularly since it 
established the principle of the workman's right to a vacation, 
and covered classes of wage-earners who had not been affected 
heretofore by vacation provisions established through collective 
agreements. 

The importance of the general act in Czechoslovakia was 
pointed out in an article by Alois Tucny, ex-minister and 
general secretary of the Federation of Czechoslovak Socialist 
Trade Unions, published in Zamy Lucebniku in May, 1925: 

The new act, which fixes the minimum holiday at 6 days, 
benefits two-thirds of the total number of industrial worker. 
who have hitherto had no annual holiday at all, and also those 
workers whose annual holiday, as guaranteed by collective 
agreement, was less than 6 days (e.g., throughout the textile 
industry, and the wood working and other industries). In 
view of the fact that the provisions of the small number of 
collective agreements which guarantee the workers an annual 
holiday longer than the legal minimum also remain in force, 
the importance of the new act to the working classes of 
Czechoslovakia may be described as considerable. 

Vacations as Established by Collective Agreements.-The 
only general data available are for 1922-1923. Of the 20 
important industries which granted vacations through collec-
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tive agreements, only 7 granted a single period of vacation 
after a single period of service. The remainder granted longer 
vacations with increased years of service. The lowest mini­
mum service requirement was three months in the textile 
industry, and the highest, five years in the furniture industry. 
The shortest vacation was 3 days after one year of service in 
the chemical, match, tailoring, alcohol, brewing, and paper 
industries; and the longest vacation, 21 days after IS years 
in the sugar industry. (See Table 6, page 220.) 

An interesting analysis of the tobacco industry in 1924, 
appearing in Fachblatt, July 22, 1924, gave the number and 
distribution of wage-earners affected by vacation provisions: 

Years of Days of Number of 
Service Vacation Wage-Earners 

I ............... 3 4,887 
9 ............... 6 2.456 

15 ............... 9 3,959 
20 ............... 14 5,795 

According to Der Deutsche of January 20, 1925, employers 
in the velour clothing industry at Krefeld attempted to intro­
duce a provision in the new collective agreement which would 
take away the vacation privilege Irom any workers who had 
been out on strike more than 12 days. The proposal, however, 
was rejected by the trade unions. 

The Labor Inspector's Report for 1923 showed that no 
important changes in vacation provisions in collective agree­
ments had been made during the year. Vacations were from 
2 to 14 days in length and the majority were taken in the sum­
mer season. The shutdown type of vacation was rare. How­
ever, certain employers tried to limit or abolish vacations in 
view of unfavorable economic conditions in individual plants. 
The report (pages 143-144) commented on this as follows: 

These efforts have sometimes provoked conflicts, during 
which the representatives of workers advocated stubbornly 
their vindications of right, which regularly terminated by an 
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agreement according to which the workers in some enter­
prises have contented themselves with vacations a little 
shorter than in the preceding years (districts of Budeiovice, 
Boleslav, Teplice). The hat factories of the district of 
Teplice, which were granting vacations to workers provoked 
discontent on the part of their employers, which in one big 
plant was the cause of a strike. The construction workers in 
Brno during, the negotiation of a new collective agreement in 
1923 claimed an increase in wages of 5 per cent until the time 
when legal vacations will have legal force. This vindication 
of right has provoked a serious conflict which finally hat been 
settled by the Tribunal of Arbitration in the sense that the 
workers' vindications have been rejected, considering that 
there is as yet no law which gives to workers the right to the 
claimed compensation, and that moreover, this time of high 
living expenses is not in accordance with this vindication 
which would tend to an increase of salaries. 

In the handcrafts, vacations have but rarely been granted 
in the contracts concluded by Craftsmen Associations. For 
instance, the Association of Master Men's Tailors of Pilsen 
has concluded with the Workers' Syndicate a contract accord­
ing to which the workers employed in the shop have the right 
after two years of work to a paid vacation of 2 days, and for 
each following year, an additional day, up to the maximum 
of 6 days. The same provision was in force for the tailor 
workers doing their work at home, under the conditions that 
they work exclusively for one house. The collective agree­
ment concluded between the Federation of Master Millers in 
Maravie and the respective workers' Syndicate has stipulated 
a vacation of 2 to 4 daYJl. The contract concluded between 
the Association of Master Bakers in the city of Kromeriz 
district and the respective workers' Syndicate has fixed a 
vacation of 3 to 8 days according to the duration of service 
of the worker in the enterprise. In the same manner, in the 
collective contracts of Painters, Varnishers and Gilders of 
Brno~ the workers have obtained a vacation of 3 days after 
8 months of service and of 6 days after a year of employ. It 
must be pointed out, as an exception, the initiative taken by a 
liberal master baker, who grants to his workers after 6 months 
of service, 4 days; after 12 months, 12 days; and after 24 

months, 16 days of vacation. (District of Brno III.) 
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Vacations as Established by Legislation.-In line with the 
government's policy in regard to other social legislation, the 
Czechoslovak Republic has passed two important acts granting 
annual vacations with pay, one act relative to miners, and the 
other a general act covering industrial wage-earners. In addi­
tion, the Austrian act of January 16, 1910, covering private 
employees, has remained in force in Czechoslovakia since the 
founding of the republic. This act follows closely the present 
Austrian act of May II, 1921, covering private employees. 
(See Table 17, page 234.) 

MINERS' ACT.-On July I, 1921, the Chamber of Depu­
ties adopted legislation granting annual paid vacations to 
workers engaged in mining reserved minerals as follows: 

Service Requirement Length of Leave 
1- 5 years .... . . . . . . . . . . . . . . . . . . . . . 5 days 
5-10 years .........• . . . . . . . . . . . . . . . 7 days 

100-15 years . . . . . . . . . . . . . . . . . . . . . . . . . 10 days 
Over 15 years ......................... 12 days 

In order to earn the vacation privilege, the miner must 
work diligently and faithfully. A break in employment, how­
ever, does not count if the miner is reemployed within 14 days 
in the same district or 21 days in a new district. The miner 
receives his vacation wages on the first regul~r pay day after 
his return to work. No vacation pay, however, is granted to 
employees who have worked for any other employer during 
the leave period or to miners who have left the industry or 
who have been dismissed as a penalty by consent of a works 
councilor discharged with notice in accordance with the regular 
provIsIOns. The schedule for vacations is arranged by the 
local works management in consultation with the local works 
council. As far as possible, leaves are arranged between May 
1 and October 31. Sundays and Saints' Days occurring dur­
ing the annual holiday are counted as part of the vacation 
(Law 262, Secs. I, 3, 7, 8, 9, 10). (See Table 17, page 234·) 

GENERAL ACT.-On May I, 1925, a general vacation law 
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went into effect, granting paid vacations to all wage-earners 
in permanent employment, except those already covered by 
special legislation, such as state employees and miners, and 
certain groups not otherwise covered, such as seasonal workers, 
day laborers in agriculture or forestry, and domestic workers. 
The service requirement and length of vacation under this law 
are as follows: 

Industrial 
Group 

Wage-earners •••• 
Wage-earners •••. 
Wage-earners ••.. 
Apprentices ••.•.• 

Length of 
Continuous Service 

I year 
10 years 
IS years 
6 months 

Length of 
Vacation 

6 days 
, days 
8 day. 
S day. 

Sundays and holidays are counted as days of vacation, and 
compensation is made for them. The vacation season is gen­
erally between April I and September 30, except in seasonal 
industries, such as agriculture, the exact date being fixed by 
the employer in agreement with the chairman of the local 
works councilor with a representative of the workers. 
Piece-workers and salary workers receive holiday pay equal 
to their average wages (exclusive of overtime and bonuses) 
during the four weeks preceding the vacation. If, however, 
the hours worked in the entire year have been one-tenth more 
or one-tenth less than the legal working hours for the plant, 
vacation wages are proportionately more or less than the 
amount computed on the above basis. 

Unexcused days of absence are subtracted from the number 
of vacation days due, but days lost on account of military 
service, sickness or accident are counted as days of service in 
computing vacation rights. If the contract of employment is 
ended by the employer before the date set for the annual 
vacation, the worker is entitled to a holiday proportionate to 
his length of service. 

Annual vacations are not regarded as interruptions of em­
ployment so far as contributions to social insurance are 
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concerned. Such payments are continued during the vacation 
period. 

If a worker accepts paid work from another person during 
his vacation season, he loses his right to wages from his regular 
employer. (See Table 16, page 232.) 

An amendment to the general act was introduced in the 
senate by the National-Socialist Senators' Group in 1926.1 
The following changes were contemplated by the amendment. 
Eligibility for vacations to be based on service from May 2 

of the current year; 8 days after I year, 10 days after 10 years, 
12 days after IS years' service instead of 6, 7 and 8 days 
respectively, under the act in force; vacations for apprentices 
to be increased from 8 to 10 days. 

Enforcement.-As the general vacation law has been in 
effect only since May I, 1925, it is too early to reach any real 
conclusion regarding enforcement. In general, i.t would seem 
that enforcement has been well carried out. This situation 
probably is Que to the fact that previous to the passage of the 
general act, collective agreements and special acts which con­
tained vacation provisions already existed, and through these 
means, a considerable portion of industry became accustomed 
to workers' vacations. 

Denmark 

General Development.-In April, 1919, the Federation of 
Trade Unions presented a demand for paid vacations to the 
Danish Employers' Association. The proposed vacation was 
to be not less than 6 working days and 2 Sundays, providing 
that the worker in question had been employed for six months 
during the period from May I to April 30 by a member of 
the Danish Employers' Association. The proposal was not 
accepted. 

The executive committee of the Federation of Trade 
Unions was instructed to' examine the development of paid 

• C6sh SlOflO. March 18, 1926. 
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vacations among its members. The result of this investigation 
showed that about 20 per cent of the members of the Federa­
tion were entitled to vacations on full pay, by the terms of 
collective agreements.1 

About one-half of the union members had a 6-day vacation; 
one-third had from 12 to 15 days; 8.7 per cent, 4 to 5 days; 
7.6 per cent, 3 days; 1.1 per cent, 9 to II days; and.4 per cent, 
less than 3 days. A total of 39 unions had entered into vaca­
tion agreements with employer associations, while 19 unions 
had no such arrangements. 

All state and municipal employees were reported to have 
received vacations, the majority being granted 14 days. 
Workers on the private railways received from 10 to 14 days 
according to length of service. Vacations were found most 
frequently in the food, printing, chimney sweeping, and tobacco 
manufacturing trades, while as far as could be learned no 
vacations were given to metal, iron, paper, boot and shoe, and 
agricultural workers. 

A consular report from Copenhagen, dated October 20, 
1925, states that under the terms of the new agreement con­
cluded between the Danish Mutual Dairy Association's organ­
ization (owners) and the two dairy workers' associations, 8 
days' summer vacation is granted to workers who are in the 
dairy's employ in May, while 1 free day per month is given 
during winter.1I 

Unfortunately, no additional information is available re­
garding the subsequent granting of annual vacations with pay 
through collective agreements, but it is commonly agreed that 
the establishment of paid holidays since 1920, has closely fol­
lowed the trend in certain other European countries, such as 
Switzerland and the Netherlands. Legislation is confined to 
acts covering certain classes of state officials above the wage­
earning group and to domestic servants . 

• Til/oell til B..,.et.m.1I .... DII ..... Wirk""lh F."lIf'hruh Y .. k .. ,,11 .. , April " 
'9.8; March 3'. 1919. Copenhagen, 19'1I. 

a Repriuted in Mo",hly LAbIlf' RftMII1. WaabiDgtou, Februr7. 19.6. VoL XXII. 
NO.2, page Jog. 
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Legislation.-
STATE OFFICIALS.-According to an act of September 12, 

1919, all state officials employed for more than six months 
before the beginning of a "holiday year" are entitled to suit­
able annual vacation with pay. If it is not possible for a state 
official to take his holiday in a given year, he may obtain com­
pensation by an extended holiday during the following year, 
or, if that is not possible, by suitable cash remuneration on 
the approval of the competent minister. 

DOMESTIC SERVANTs.-The Master and Servant Act of 
May 6, 1921 (Sec. 20), grants servants under 18 years of age 
3 days of leave after six months' service and 6 days' leave after 
one year's service. The provisions of this law may also apply 
to servants 18 years of age or over, on their entry into service, 
unless the parties make an agreement to the contrary. The act 
may also apply if the servants have been engaged for six 
months, although they may not have served the full tenn of 
employment. Unless the servant desires otherwise, the vaca­
tion must be a single, unbroken period. In case of a dispute 
as to the date of leave, the master decides the question, unless 
otherwise agreed upon. 

If the servant has been defrauded of his vacation, he may 
terminate his contract without notice, and demand compensa­
tion equal to the money wage due for the term of service, 
and in addition, an allowance for board, for the same period, 
up to a maximum of eight weeks (Sec. 27). (See Table 17, 
page 234.) 

GENERAL LEGISLATION.-It is reported on reliable author­
ity that general legislation regarding workers' holidays is now 
under contemplation. 

Finland 

General Development.-In 1913, an investigation of 
workers' vacations in Finland was made by G. R. Snellman 
for the Internati~nal Association of Labor Legislation. This 
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study showed that in 1912, out of 48,022 workers in different 
branches of industry, 62 per cent had no vacations; 21 per 
cent received vacations based on varying periods of service 
with the same employer; 15.8 per cent were given vacations 
during annual repair periods; while 1.2 per cent worked shorter 
hours instead of having a vacation. 

Since the World War, however, various legislative acts 
have been passed which practically establish universal vaca­
tions. The~e acts include the general act of June I, 1922; 
the act of October 24, 1919, amended on May 29, 1922, cover­
ing com,-nercial, clerical, and warehouse employees; and the 
act of December 29, 1922, granting paid vacations to govern­
mental employees. The enforcement of the general act has 
raised important questions of legality, and the decisions of the 
various courts have been thoroughly inconsistent. 

Legislation.-
GENERAL ACT.-The Finnish Act of June I, 1922 (Sec. 

14), grants all persons engaged in commerce, except those 
engaged on work covered by an order from a public service, 
4 days' vacation after six continuous months' employment, and 
at least 7 days' vacation after one year. The vacation must be 
a single, unbroken period. Boarding employees are entitled 
to the price of board elsewhere during vacation, such allow­
ances being calculated at current prices. The law allows the 
employee to work during his vacation and provides that: 

If a worker voluntarily works overtime or works during 
his leave, the employer shall pay a reasonable supplementary 
wage. 

Seemingly, this provision contradicts another portion of the 
law which forbids any contract to restrict the workers' rights 
to holidays. (See Table 16, page 23~.) 

COMMERCIAL ASSISTANTS' ACT.-A Finnish act of Oc­
tober 24, 1919, as amended on May 29, 1922 (Sec. 9), grants 
holidays to all employees in shops, commercial establishments, 
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and offices, and to warehousemen. (See Table 17, page 234.) 
An employee with six months' service, engaged prior to Sep­
tember 8, receives one week's continuous vacation between 
May 15 and September 15. The vacation is extended for 
longer periods of service as follows: 

Length of Service Length of Vacation 
I year •........................... 
S years .•...••.•..•........•....... 

10 years ........................... . 

IS days 
3 weeks 
1 month 

GOVERNMENTAL EMPLOYEES.-On December 29, 1922, 
an act was passed granting governmental employees of one 
year's service a month's vacation between June I and October 
I, and 6 weeks' vacation after 15 years' service. Presumably, 
this act applies to few, if any, manual workers. 

ENFORCEMENT.-The methods of enforcing the two laws 
granting vacations, one for commercial employees, and the 
other for all employees on contracts of work (or the general 
act) differ greatly. Prosecution, in the case of delinquencies 
under the law concerning commercial employees, is pursued by 
the courts. The law, in this instance, is framed for the protec­
tion of a determined group of workers whose working con­
ditions are now under the control of labor inspectors. This 
law is generally applied and is comparatively easily enforced. 

The enforcement of the general act, which is part of civil 
or private law, is not under the control of labor inspectors, 
or that of any other special authority, except of the Chancellor 
of Justice (Attorney General) who is responsible for the en­
forcement of all laws. The initiative for prosecution in the 
case of delinquencies is left entirely to the workers themselves. 
The workers have made complaints to labor inspectors, filed 
claims with the Chancellor of Justice, and started actions before 
the courts. This situation was commented on by the Inspector 
General in his annual report for 192 4: 1 

'Annual Report Published by the Ministry of Social Welfare in Finland, Series 
B, VII, The Inspection of Labor in 1923. pages 27.28. 
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The question of annual vacations, to which, in accordance 
with article 14 of the law of 1922, all workers who have been 
employed by the same employer for six or twelve consecutive 
months, are entitled, has been the cause of dissatisfaction on 
the part of employers and workers. The text of the article in 
question not being very clear, the law may be avoided in 
several ways and has frequently led to litigations. A large 
number of direct complaints has been filed by the workers 
with the labor inspectors concerning the refusals of employers 
to grant the annual vacation, and equally numerous are the 
questions of the interpretation of article 14, addressed to the 
Labor Inspection Bureau. The interpretation is, however, 
the more difficult inasmuch as the decisions of the several 
courts of first instance are very much at variance with each 
other. In order to avoid similar conflicts between employers 
and workers, it wilt be necessary, in the opinion of the labor 
inspectors, to clarify article 14, and above all, to determine 
the period of time during which the vacations should be 
granted. The Inspector of the Viborg district has, in this 
regard, suggested the following: The vacations should be 
granted during the period from April 15 to October 15. The 
worker who, before the first day of October, will have been 
employed by the same employer for at least a year, wilt have 
the right to 7 days of paid vacation, and the worker employed, 
under the same conditions, for six months, wilt have the right 
to 4 days of paid vacation. If the worker entitled to vacation 
leaves the employer or is dismissed by him previous to having 
taken his vacation, such worker will have the right to a full 
indemnity. 

In 1922 and 1923, the Ministry of Social Welfare ap­
proved and confinned the regulations of the law relating to the 
tenns of service conditional to the granting of annual vaca­
tions. The General Federation of Syndicates. in November. 
1923. filed a complaint with the Chancel10r of Justice against 
the Ministry. claiming that these regulations were contrary 
to the vacation law. On June IS. 1924. the Chancel10r decreed: 

I. That the period after which the workers will have ac­
quired the right to annual vacations cannot be figured 
from January I or July I, but should be computed from 
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the date on which the worker has effectively entered the 
service of the employer; 

2. That in each case, the employer has the right to fix freely 
the date of vacation and consequently is not bound to 
grant the vacation immediately after the twelve or six 
months of service. 
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In September, 1924, the Ministry of Social Welfare sent 
out a circular demanding the amendment of the above regula­
tions in conformity with the decision of the Chancellor. In 
addition, certain employers appealed to the High Administra­
tive Court against the decision of the Ministry. Up to the 
present time, according to available data, the question has not 
been decided. Z 

Many hundre~ of cases, relating to the interpretation of 
these regulations, have been instituted by the workers in the 
lower courts, and numerous cases have come before the three 
courts of appeal. The decisions have differed; one court has 
declared in favor of the workers, and two courts in favor of 
the employers. 

Although the decree of the courts of appeal are final in 
actions of this nature, the Court of Cassation (Supreme 
Court) in 1925 decided to consider a question relative to these 
regulations in order to set a precedent. The question involved 
was whether a worker employed for six months with the same 
employer, but leaving before the date fixed for the summer 
vacation, had the right to an indemnity equal to the 4 days 
provided by law. In this case, the lower court and Court of 
Appeal had decided that the employer involved should pay the 
indemnity. On March 4, 1925, the Court of Cassation ren­
dered its decision as follows: 3 

I. Whereas the plaintiff (the worker) had been in the service 
of his employer for a period longer than six months, the 
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Court recognizes in principle his right to the annual 
vacation; but 

2. Whereas the employer must have the right to fix the date 
of the annual vacation as convenient to him, and, 
whereas, in this case, the plaintiff has left his service 
before the date fixed by the employer, the Court voids 
the judgment of the first instance and also that of the 
Court of Appeal 

PROPOSED AMENDMENTs.-The enforcement of the present 
law, therefore, has been quite inconsistent, and, in addition, 
many controversial points are not covered at all by the law. 
Among these is the lack of guarantee that the vacation occur 
in summer, an important question in Finland and thoroughly 
covered in the law relative to commercial tmployees. Conse­
quently two proposed amendments have been submitted to 
Parliament. 

One group of Social-Democrats proposed that the term of 
service conferring the right to vacations be fulfilled before 
August 15, the vacation being granted the following year be­
tween May 15 and September IS. The term of vacations was 
proposed as follows: 

Length of Service Length of Vacation 
6 months .......................... 7 day. 
1 year • • . • • . .. . . .. . • • . • .. • . • • .. .. • 14 day. 
5 years ............................ 21 day. 

10 years ............................ 1 month 

Another group of representatives from the extreme left, 
headed by Mr. Huttunen, president of the General Federation 
of Syndicates, proposed a summer vacation as follows: 

Length of Service Length of Vacation 
3 months .......................... 4 days 
6 months .......................... 7 day. 
1 year ... '" • .. .. • • .... ..... . .. .. • 14 days 

Although amendments were equally desired by the em­
ployers, no bill was introduced in 1924-. 

"lrtdfUlrilid.i., ... II/Z40 No. 13, pajlH 1611-170. 
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France 

General Development.-In contrast to the practically uni­
versalgrowth in the number of annual paid vacations for 
industrial workers in the northeastern and central nations of 
Europe, the vacation movement in France is comparatively 
unimportant. Relatively few individual concerns grant vaca­
tions. Vacation provisions in collective agreements are the 
exception rather than the rule. In 1923, according to the 
Bulletin du Ministere du Travail, only 4 out of 144 collective 
agreements contained vacation provisions. In 1925 the French 
Minister of Labor published the results of a survey among 
industrial and commercial establishments granting paid vaca­
tions for workers. The report showed that 628 companies 
employing 38,466 workers gave vacations; 61 of the companies 
employed over 100 workers; 9, over 500 workers; and 8, over 
1,000 workers. In 414 of the companies vacations were estab­
lished by collective agreements. The length of service require­
ments varied from three months to fifteen years. 

The number of vacation days granted varied, although in 
107 companies vacations of equal duration were given to all 
workers. Generally, the duration of vacations increased after 
periods of from two to six years. In some cases plants shut 
down during the vacation period. A few firms gave their 
workers a special bonus in addition to paying their wages.l 

Following the custom in many other European countries, 
commercial assistants and non-manual workers in shops and 
stores as a rule receive vacations extending from a week to a 
fortnight. It is not uncommon for small retail shops to close 
down altogether for a shutdown period of from two to four 
weeks in the summer, during which the shopkeeper and the 
sales force, often members of his family, enjoy their vacations. 
Department stores in Paris are reported to grant a paid vaca­
tion of 8 days to employees after one year's service. 

I Bulletin du Minister.. du Travail et de I'Hygiene. Nos. 1 .... 12. October· 
December. 192$. 
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Trade unions have carried on considerable agitation for 
paid annual vacations. At the convention of the Federation 
of Metal WorJ:<ers of France, held in Paris in October, 1923, 
the Metal Syndicate of Bordeaux introduced a motion asking 
that a campaign for paid vacations be included in the general 
program of the Federation. It was pointed out that only a 
small proportion of industrial workers enjoyed paid vacations 
although they must be considered as a right and need of all 
workers, and not only of public employees and a few other 
selected groups. The vacation law of Poland was cited as an 
example. The convention then adopted a resolution approving 
aU paid vacations as a matter of principle, leaving the local 
syndicates to elaborate the details. 

The class feeling of the workers in regard to paid vaca­
tions was graphicaUy depicted in an unsigned article in the 
official organ of the Federated Metal Workers which said in 
part: 11 

What power or what demon is responsible for this division 
of workers into two different classes, having different rights, 
(me enjoying certain advantages and vouchsafed the means of 
restoring the mind and the body; the other left out of con­
sideration, however, as an inferior class, although the duties 
it performs are far from being of inferior importance from 
a utilitarian point of view? 

This is the lot of the wage-earners in private industry; 
an ironworker of this latter class contributes out of his own 
pocket to secure paid vacations to the workers employed by 
public authorities; but as for him, the only leisure which he 
knows of are the periodical seasons of unemployment with 
the daily search of work and the agonizing preoccupation of 
how to keep the wolf from the door. 

On what he eats. on what he drinks, on what he smokes, 
on what he purchases, on what he uses for his daily needs, 
on his entire consumption, on all his actions, on his very 
salary, the State and the provincial and municipal adminis­
trations levy at each moment and on each day of the year a 

• L'U"io .. des MI'fMU, Organe de Ja Federation dee MetaWl et SimiJiarea de 
France. Pari .. July·August, 11123. "Lea Vacancea Pay ....... page I. 
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tax, a portion of which serves to secure paid vacations to other 
workers. As to him, he does not appear to belong to the 
same class. He works for an employer or for a corporation, 
and while the law is sufficiently strong to compel him to pay 
direct or indirect taxes, it is powerless to compel the employers 
to have their employees enjoy the advantage of an annual 
vacation which is recognized to be useful, beneficent and 
reasonable in the case of officials, in the case of personnel of 
public utility companies, in the case of all kinds of workers 
and in the case of all industries which are placed directly 
under the control of public authorities. . . . 

One is led to the conclusion that private industry in its 
turn cannot hope to enjoy a regular annual paid rest unless 
the matter is taken in hand, and unless a firm will is evi­
denced of securing this advantage which is considered 
necessary for the proper safeguard of the moral and physical 
health of the workmen. 
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On August 4, 1924, the Congress of the Federation of 
Printers voted to incorporate the follo~ing in the text of the 
8-hour law: 8 

All persons occupied in private industry after one year's 
work in the same establishment may receive 8 days' vacation, 
and after three years' work, 15 days. 

In the fall of 1924, there was considerable agitation for 
a vacation law for miners, similar to those existing in Austria, 
Germany and Czechoslovakia. Again in 1925, the trade union 
campaign for paid vacations was taken up vigorously. At the 
1925 Congress of the General Confederation of Labor there 
were about 1,000 delegates representing 1,799 trade unions. 
A vacation resolution was adopted as follows: 

In order to be really effective, holidays with pay granted to 
the workers should not be less than 21 days per year. This 
Congress would not be opposed to this reform being achieved 
in stages, provided that from the first the minimum is 12 days 
per year • 

• Bulletin Officiel de l'Union Syndicale et Federation de. Syndicats de. Maitre. 
Imprimeurs de France, December. 1924, pages 352-353. 
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In no case should the conditions obtaining in certain in­
dustries and administrations be altered for the worse as the 
result of any act on annual holidays with pay. 

Various causes are said to underlie the present vacation situ­
ation in France: 

I. The country has devoted its entire energies in recent 
years to the restoration of a devastated country rather than 
to the adoption of such social legislation as annual paid holi­
days. 

2. The relative proportion of agricultural and industrial 
workers is about 60 to 40, and therefor~ the interests of the 
country are still rural rather than industrial. Agricultural 
workers have neither the time nor the money to get away from 
their farms for vacations. Furthermore, the majority of 
French farmers are small landed proprietors who own the land 
which they till. In other words, the agricultural worker is an 
owner and a worker combined, and as such is not interested 
in the adoption of any compulsory vacation legislation for 
either agricultural or industrial laborers.' 

3. The comparatively recent adoption of the legal 8-hour 
day has increased the total amount of leisure time considerably. 
The argument, therefore, for a further increase of rest and 
recreation for the worker generally falls on unsympathetic 
ears. 

4. In many sections of France, local fete and church holi­
days are observed, and because of this fact, many employers 
are absolutely oppOsed to any further extension of leisure time 
either with or without pay. One typical factory in Lille, visited 
in the course of this investigation, shut down for 16 holidays 
during the course of the year, and other examples could be 
cited of similar practice. 

5. It is said by the opponents of the vacation movement 
that the majority of workers, even if granted vacations, ,would 
not have enough money to get away to outside resorts, or if 
they did, they could not be accommodated. 
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A prominent furniture manufacturer at Roubaix, when in­
terviewed, was opposed to annual vacations for the above­
mentioned reasons, and said that he favored a week-end 
vacation during the summer months, with Monday as an off 
day. In this way, the workman would get rest with his family. 
This idea of a "Cognac" Monday was not shared by other 
employers in discussing this angle of the vacation question. 

A Company Vacation Plan.-In 1913, a large chemical 
company granted manual day workers 6 days' vacation with 
double pay, and shift workers, 7 days of vacation after 3 
years' of service. After 25 years' service, the company grants 
an additional week :with double pay and an allowance fixed at 
500 francs. In October, 1924, the company extended another 
week of additional vacation at double pay to workers of 30, 
35, and 40 years' service. 

The total number of workers in each plaat of this company, 
and the total number and percentage of people receiving vaca­
tions in 1925 follow: 

Workers Receiving Vacations 
Total Number of Workers 

Number Percentage 

Plant No. 1-3.667· .. ···· ........... 1.561 43 
Plant No. 2- 670 ...............•.. 494 74 
Plant No. 3-1.187 •................. 831 70 
Plant No. 4-1.496 .............••... 663 S 157 2 yrs.} 44 ~506 3 yrs. 
Plant No. 5- 405 .................. 257 63 
Plant No. 6- 589 ............ , ..•.. 308 52 

Total-8.014················· . 4.II4 51 

Development through Collective Agreements.-Vacation 
provisions have been adopted in a few agreements in the weav­
ing and clothing industries. The collective agreement of April 
5, 192 3, in the ladies' garment industry in Paris grants perma­
nently employed operators working in the factory, 8 days' 
vacation after one year of service, and IS days after two years. 
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Clerks receive 8 to 15 days. The £tablissements Lumiere at 
Lyons grants 12 paid vacation days to workers. 

According to regulations for the personnel of privately 
operated railt'oads, standard vacations of IS days are granted 
to commissioned subordinate employees with more than one 
year of service or 12 days in the case of employees not work­
ing on Sundays or holidays. Higher employees may receive 
from 15 to 24 days according to rank. The right is given to 
accumulate rest days and vacations for a period of from 18 
to 30 days. 

Besides these instances, there are few, if any, paid vacations 
granted to workers by collective agreements. A representa­
tive of the Metallurgical and Mining Industrial Union (Em­
ployers), who has made a thorough study of the subject, sums 
up the situation as follows; 

Except in a few cases, there are no paid vacations for 
workmen, either in the metallurgical or other industries. 
Clerks generally receive vacations from 8 to 15 days condi­
tioned on employment .... This difference between the treat­
ment of workmen and the treatment of clerks is based on a 
difference in the kind of work performed and on the circum­
stances, and the salaries of clerks are frequently lower than 
the . wages of the workmen. All manufacturers are agreed 
that in view of the 8-hour day law the granting of a paid 
vacation to workmen would be inconsistent with the keeping 
up of the output. 

Legislation.-The Civil Service Law of 1853 grants half 
a month's vacation to governmental employees. Presumably 
this act covers all postal, telegraph, state railroad workers, etc. 
This provision is customarily waived for bureau chiefs and 
higher officials, who are usually accorded a full month. 

The ex-Minister of Labor, Monsieur Durafour, in July, 
1925, submitted a vacation bi11 4 to the Bureau of the Chamber 
of Deputies, explaining his reasons as follows; I 

• Bill No. 1943. Chamber of Deputies, 13th House. ExtraolCliDarJ s.. .. ioa. 192 5. 
• L, Pew,", Pari .. July 16, 1925-
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France, the country of generous initiatives, must not 
permit herself to be outranked in the economic world .... 
I emphatically proclaim my firm resolution to effect this re­
form in complete accord with the operators and employers . 
. . . To effect a reform, it does not suffice to found it on a 
logical basis, invincible to attack, but the realities must be 
considered. To introduce obligatory vacations without first 
obtaining the consent of the workers and employers would be 
to risk exciting such opposition at the Chamber and the 
Senate that the reform would never be passed. Now,-and I 
wish to emphasize this-what I-what the Government de­
sires, is that French workers may enjoy, beginning with 1925, 
a well-earned vacation .... Human solidarity would be an 
empty word, were it not interpreted by a constant effort to 
improve the lot of the workers. 

The statement accompanying the bill is in part: 

If the vacation movement in this direction is not yet 
beyond its initial stages in France, it is nevertheless rapidly 
developing. This is one of the reasons for the introduction 
of the Bill, since legislation is not bound to wait until such 
time as holidays for workers oecome general. Manual work­
ers must no longer be in a position of inferiority as compared 
with salaried employees. Moreover, the question is a national 
one. The reserves of French labour were terribly used up by 
the war. Labour must now be carefully managed so that its 
numerical inadequacy may be balanced by greater output. In­
creased output will only be obtained by improving the material 
and moral conditions of the workers. 
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Under the text of the bill, every wage-earner on June I 

of each year, after six months' continuous work in the same 
establishment, is entitled to a continuous vacation of 8 work­
ing days, and after two years, to at least IS working days. 
The bill covers all wage-earners with labor agreements. Per­
sons working in unhealthy and dangerous industries or under 
18 years of age, receive longer vacations, after the same term 
of service, of 6, 12 and 22 days, respectively. Day-workers 
are paid on the basis of average day wages including any sub­
sidiary remuneration in kind. Hourly workers, or employees 
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on a monthly basis, receive pay on the basis of average daily 
wages earned during the month preceding the vacation. 

If an employer cancels the contract of service before the 
worker has taken his annual holiday, said cancellation not 
having been brought about by grave misconduct on the part of 
the worker, the worker has the right to a holiday proportionate 
to his length of service. If, however, the contract is cancelled 
by the worker, or on account of misconduct on the part of the 
worker, the worker loses his right to a holiday. 

The vacation season is fixed by agreement between the 
worker and the employer, with due regard to the conditions 
of business. The wage-earners themselves arrange vacations 
by rotation according to seniority and family circumstances. 

Time lost on account of sickness, maternity, or other in­
voluntary absence, is not counted as part of the annual vacation. 

Employers are forbidden to substitute additional compen­
sation for vacations or to cause wage-earners to work during 
vacation. The penalties for infringement are provided in 
Book II of the Labor Code, Sees. 158, et seq.' 

The official statement accompanying the bill was taken up 
immediately by organized labor to show that the present gov­
ernment was officially sympathizing with their efforts for 
vacation legislation. Representatives of the employers, on the 
other hand, have not taken the campaign for vacation legisla­
tion very seriously. 

In 1926 the Labor Committee of the Chamber of Deputies 
presented its report on the vacation bill. The report empha­
sized that paid vacations are not merely a question of safe­
guarding individual interests of the workers but of protecting 
the interest of the entire community "which cannot; so soon 
after an exhausting war, recover its strength except by careful 
handling of its labor power which, being now reduced, must 
be progressively improved." The report goes on to point out 

• Bill No. 1943, Chamber of Deputi .. , 13th House, Extraordinary Senion, 1925; 
Industrial and Labour Information, International Labour Office, Geneva, Marcb ., 19~6. 
Vol. XVII, Nos. 8'9, page. 262'263. 
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that holidays will increase the output inasmuch as "workers 
must carryon their work not only in compulsion but in full 
liberty and happiness." The report states that experience with 
compulsory holidays in foreign countries has resulted in great 
social reforms. 

The Chamber of Commerce of Limoges recommended the 
rejection of the bill on the grounds that: 7 

This measure, which is inspired by the laudable desire of 
improving the lot of the workers, cannot be contemplated in 
a country which has not yet reconstructed its devastated 
areas; 

and that, apart from the effects which it would have on the 
work of factories and the harmful consequences which it 
would entail to the principle that wages should correspond to 
work done, its most immediate consequences would be a fur­
ther decrease in production and an increase in the cost of 
living. 

On the whole, it would seem quite likely that during the 
next few years paid vacations would become established 
through collective agreements rather than through legislation. 

Germany 

General Development.-Previous to the outbreak of the 
war, vacations were established by the owners of a few indi­
vidual concerns, principally of the "family" type, who desired 
to promote tradition and stability as much as possible. Vaca­
tions were granted as a special favor or kindness on the part 
of the employer, and in no case did the worker have a legal 
claim based on an agreement or government regulation. 

Generally speaking, vacations for workers have been in­
troduced into Germany only since the Revolution. In 1919. 
a struggle over wage agreements took place between the em­
ployers and the unions. and in the negotiations the trade unions 
laid great emphasis on the granting of paid vacations. Almost 
from the first, success attended these efforts. so that by the 

'L. Journal des Chambres de Commerce, 10 May, J926• 
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end of 1922, over 800,000 firms, employing 13,000,000 
workers, had paid vacations under the terms of collective agree­
ments. Eighty per cent of all the agreements in Germany in 
1922 contained vacation provisions affecting 90 per cent of 
the plants and 92 per cent of the wage-earners covered. Pro­
visions for salaried workers were more liberal than those 
affecting wage:'earners. 

The ground thus gained was not entirely held during the 
inflation period, and changes in vacation regulations were made 
at the close of 1923 and the beginning of 1924. Restrictions 
limited the increase of the length of vacations with longer 
years of service, and, in some cases, the vacation periods were 
reduced. Most of these changes, however, were made in the 
agreements which previously had been especially favorable to 
the workers. 

During the period 1923-1925, there was a pronounced 
tendency to lengthen daily working hours. In the Ruhr, the 
average concern was working about 9 hours per day in the 
summer of 1925. The extension of the legal working day 
did not fundamentally affect the granting of vacations with 
pay, however. It is true, as already noted, that some reduc­
tions were made in the length of vacations, but few, if any, 
vacation provisions in collective agreements were eliminated 
altogether. Both capital and labor had come to regard the 
institution of workers' vacations as a sound economic and 
social principle. Management felt that production and morale 
were increased by the granting of paid vacations, and labor 
requested the continuance of these holidays as a fundamental 
right of the working class. In general, executives viewed the 
principle of paid annual holidays in somewhat the same fashion 
as progressive employers in the United States. 

By 1925, annual vacations with pay were quite universal 
in industrial Germany, and seemingly well enforced. At the 
present time, there is no legislation which gives wage-earners, 
working on a day- or piece-work basis, a vacation either with 
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or without pay, and, as a matter of fact, the widespread adop­
tion of annual vacations with pay through collective agreements 
has seemingly precluded the necessity for such legislation. 

The Social-Democratic Party in Germany, however, was 
recently reported to have included an annual paid vacation 
among legislative and administrative reforms demanded by 
the party under the head of labor legislation.1 

Vacation Provisions in Collective Agreements.-As al­
ready stated, the increase in the number of collective agree­
ments with provisions for paid vacations has been very rapid 
since the war. In connection with a study on production made 
by the International Labour Office in 1921, the German gov­
ernment wrote as follows: 2 

• 
If, until the end of the year 1918, decisions concerning 

vacations were to be found only in a small number of collec­
tive agreements made in Germany, hardly a single one of 
these contracts is now being drafted (providing it has some 
importance) without mentioning, with more or less detail, 
the granting of annual vacation to the workers. 

Almost everywhere vacations are authorized under one 
condition; that is, that the worker in question has been em­
ployed for a determined minimum of time, in the majority of 
cases, at least six months, and without interruption in the 
same enterprise by the same employer. 

According to a report issued by a syndicate of metallurgi­
cal workers in 1919, 573 collective agreements, involving 
1,251,000 workers, provided for paid annual holidays. Of all 
workers enjoying such vacations, 87.5 per cent received vaca­
tions of from 1 to 3 days; 12.2 per cent, vacations of from 3 
to 6 days; and only .3 per cent from 7 to 12 days. 

In ReichsarbeitsblaJt, 1924, Supplement 31, the govern­
ment analyzed the growth of vacations as established through 

.I"d .... 'rial .... d LfJboNr I"formal;"", International Labour Office. Geneva. Vol. 
XV, No. 12, September 21, 1925. page 50S. 

I Inquiry into Production, ]9.1.a~19.aJ. International Labour Office, Geneva, 1924. 
page 603. 
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collective agreements, during 1920, .1921, and 1922, and said 
in summary: 

Further. progress was made in 1922 with the regulation of 
holidays by collective agreement. Before the war, such 
agreements very seldom contained provisions for holidays but 
now the agreements without any regulations on holidays are 
the exception. Of all the agreements in force at the end of 
1922, 8,620 covering 804,541 undertakings and 13,224,647 
workers contained regulations on holidays. The correspond­
ing figures for 1921 were 8,357 agreements, 525,157 under­
takings, and II,171,153 persons. 

At the close of 1922,. practically all agreements stipulated 
the minimum and maximum length of v.acations, and of these, 
more than one-hatfallowed a minimum up to ~ days' duration; 
38 per cent, from 3 to 6 days; and only 7.5 per cent over 6 
days. Maximum provisions up to 6 days were found in 32 
per cent of the plans; 42 per cent had maximum provisions 
running from 6 to 12 days; 20 per cent, from 12 to 18 days; 
and only 6 per cent were over 18 days. In most cases, the 
percentage of plants and wage-earners covered by the various 
grades of minimum and maximum provisions closely followed 
the percentages of the plans. The maximum provisions for 
women, however, were not as liberal as those covering the 
entire wage-earning group. 

A sharp contrast in the liberality of vacations is brought 
out by a comparison of agreements covering the whole group 
and those including the salaried group only. Over 54 per cent 
of all plans provided for a minimum duration up to 3 days, as 
compared with only 1.7 per cent for the salaried group; while 
there were more than twice as many salaried plans with a 
minimum duration of from 3 to 6 days and three times 
as many with a duration of over 6 days. Similar differences 
are brought out by comparing maximum provisions for the 
two groups; the maximum vacation period up to 6 days was 
provided for in almost 32 per cent of all plans, but in only 2 
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per cent of those for the salaried group; the period from 12 

to 18 days in 20 per cent of all plans and 64 per cent of the 
salaried group, while plans granting more than 18 days were 
6 per cent of the total number of agreements, and 22 per cent 
of the salaried group. (See Table 7, page 221.) 

An analysis of the more important district and national 
agreements in effect in Germany in 1925 shows wide diversity 
in type of vacations. (See Table 8, page 222.) All of the 
agreements are of the "graded" variety, granting longer vaca­
tions after longer periods of service. The minimum period 
of service is generally one year with a minimum vacation of 
3 days. Outside of governmental employees, the maximum 
vacation is set at 12 days. Especially notable are the regula­
tions covering the mining industry which grant vacations rang­
ing in length from 3 to 12 days after service of from one year 
to twenty years. 

An analysis of some of the individual collective agreements 
is interesting. In the building trades, negotiations have been 
carried on between employer associations and syndicals of 
building workers. A worker who has been employed at least 
40 weeks in the building trades has the right to 3 days of paid 
vacation. The period of vacation may be extended to 6 days, 
but the employee receives wages for only the first 3 days. The 
vacation season is between July 15 and November 15. As in 
many other industries, one of the most difficult questions is 
involved when the worker uses his vacation season for employ­
ment in another undertaking. The employer, in this case, has 
the right to discharge an employee immediately and may re­
fuse to pay wages for the holiday. Such questions are fre­
quently taken up through works councils, or district trade and 
union groups. 

A collective agreement is in force in Hesse among workers 
in forestry projects, granting them the right to paid vacations 
after a period amounting to at least 200 consecutive days of 
work. 
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In the button industry, a special arbitration commission 
has determined vacations on the following basis: 

Length of Service Length of Vacation 
~ year .. . . . . . . . . . . . . . . . . . . . . . . . • . • . 3 days 

I ~ years ..... . . . . . . . . . . . . . . . . . . . . . .. 4 days 
2~ years ....... . . . . . . . . . . . . . . . . . . . . . S days 
3~ years .... . . . . . . . . . . . . . . . . . . . . . . . . 6 days 
S years .,. . . . . . . . . . . . . . . . . . . . . . . . . • 7 days 
6 years . . . . . . . . . . . . . . . . . . . . . . . . . . • . S days 
S years . . . . . . . . . . . • . . . . . . . . . . . . . . . . 9 days 

An agreement granting vacations to workmen of various 
classes in the iron and metal industry of Diisseldorf and 
vicinity has been renewed yearly since 1919. The agreement 
renewed on January 18, 1924, is as follows: 

Length of Service Length of Vacation 
Apprentices under 18 years of age 

and after 2 years of service........... 3 vacation days 
Employees over 18 years of age and 

during 2nd year of service............ 3 working days 
during 3rd year of service. .... ....... 4 working days 
during 4th year of service............ S working days 
during 5th year of service............ 6 working days 
during 6th year of service............ 7 working days 
during 7th year of service............ S working days 
during 8-12 years of service......... 9 working days 
during 13-16 years of service ......... 10 working days 
during 17-20 years of service ......... II working days 
over 20 years of service.............. J2 working days 

In a few cases, vacations exceeding 6 days are not taken. 
The workman may return to work after 6 days, and thus re­
ceivehis usual earnings in addition to his vacation pay. No 
compensation is paid in case the vacation is not taken. Intra­
mural and interplant transfers made in the same industry do 
not affect the vacation rights of the employee. War and in­
dustrial invalids receive an extra day's vacation. Generally 
speaking, Sunday is not counted as a vacation day, unless an 
agreement has been reached to that effect. Vacation periods 
are set by employers. 

The service period is computed from the first day of em­
ployment. Unjustified and unexcused absences are counted 
against the service period. In case of strikes occurring with-
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out the consent of the district delegates of the contracting labor 
unions, the right to the next following vacation is forfeited. 

Advance payment previous to vacations may be made. 
O~tside work during the vacation is forbidden, and infringe­
ment of this regulation causes the worker to lose his vacation 
pay and the right to the next year's vacation. In case an 
employee gives notice of resignation, he has no right or claim 
to any vacation from the time he gives such notice until the 
termination of his employment. In case of notice of discharge, 
he maintains his rights until the time of dismissal. 

An employer who is a party to this agreement writes re­
garding the effect of the holiday provision as follows: 

. No laws regulate the observance of these agreements, but 
they are nevertheless carried out. The general opinion among 
German industrialists, as to the benefit derived from giving 
vacations, seems to be that it is advantageous to both parties. 
The workers, for instance, have every interest in turning out 
more work, as the earnings of the month before vacation time 
sets their pay for their vacation period. The fact that length 
of service affects the vacation is an inducement to workers to 
stay with one employer, thereby reducing labor turnover and 
the expense entailed in the training of new men. The move­
ment in Germany to procure vacations for the workmen has 
been fostered by the united unions of Germany and has come 
about as the direct result of negotiations carried on between 
them and the employers' associations, and political parties 
have had no part in the negotiations. 

Great Britain 

Historical Development.-From the Middle Ages up to 
the middle of the nineteenth century, saints' days were observed 
as holidays in English villages, and this practice may be said 
to have originated the famous "wakes" in Lancashire and 
elsewhere. The Manchester Guardian, in an editorial, Novem­
ber 22, 1921, graphically reviewed the rise and fall of holidays: 

Thanks to the ecclesiastical system, village England has 
enjoyed a gorgeous succession of opportunities for taking a 
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day off. Any major saint's day would do, and there are a 
good many major saints' days in the calendar. The festival 
of the saint to whom the village church was dedicated was 
good enough for 3 or 4 days of jollification, and from that 
particular opportunity arises the various Lancashire "wakes." 

In certain private quarters, some good remnants of this 
system survived until well on' into the Nineteenth Century. 
Up till 1834, the Bank of England still closed its doors on 
some 33 scheduled saints' days and anniversaries-in addition, 
of course, to Sundays-and some of the Governmental offices 
followed its splendid example. 

Then, at one blow, the system collapsed to 4 holidays in the 
year, including Christmas Day and Good Friday. Inevitably, 
the factory and industrial worker has fared worse and hi. 
lean years began earlier; and there was no official relief until 
1871 when Sir John Lubbock extracted a sort of deferred 
interest on, the filched holidays in the shape of 4 statutory 
Bank holidays. The return was not overgenerous by com­
parison with all that had been lost in the process of turning 
England into an industrial community. If we follow the 
precedent as set in 1910 and present ourselves every now and 
then 'with an extra bank holiday in Christmas week, histori­
cally considered, we are still some distance from overdoing it. 
Our primrose path is still a path and not the highroad of our 
ancestors. 

The Lancashire "wakes," though they are not paid vaca­
tions, are an essential element in the vacation situation in 
England. During certain designated weeks, the mills in textile 
towns in Lancashire, Yorkshire, Cheshire and other districts 
shut down complc:tely, and the entire population emigrates to 
resorts, leaving on Friday night Or Saturday morning and 
returning a week from the following Monday. Wages are not 
paid during the "wake" weeks, but workers receive vacation 
money which they have deposited in savings clubs during the 
year. The estimate of savings in the average household runs 
about £10 although it may run much higher in the homes of 
young and childless married couples. Large sums are thus 
accumulated. At the end of July, 1925, according to a special 
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article in The New York Sun, dated October 16,' 192 5, 
£926,717 ($4,633,585) had been saved in fourteen large Lan­
cashire towns, a sum double that saved in 1913, and £176,000 

more than in 1924. In the face of depression, irregular work 
and other economic difficulties, the worker spent more for 
these holiday excursions in 1925 than in any year since the 
cotton boom in 1920. 

The development of paid annual vacations has been indi­
rectly connected with the origin and increase in the number 
of unpaid holidays and "wakes." Ten years ago, the granting 
of paid vacations to wage-earners in England, Scotland, Wales, 
and Ireland was unusual. As in Germany a few "family" 
firms, imbued with a spirit of kindliness for their workers and 
with a sense of personal pride, had adopted paid vacations for 
long-service employees as far back as the early 'Eighties, but 
such examples were outstanding exceptions. The Factory Act 
of 1901 provided 6 statutory holidays without pay annually 
to women and young persons under 18 years of age, and 
although men over 18 years of age were not mentioned in the 
act, they generally receive similar leaves. Such holidays, 
scattered throughout the year, are not to be confused with an 
annual vacation affording consecutive days of rest and recrea­
tion in the summer months. 

In the opening years of the new century, vacation pro­
visions began to appear in a few collective agreements in 
important industries, such as the railway service, public utili­
ties, and newspaper printing. The majority of wage-earners 
in these groups received from 3 to 12 days.l However, with 
these exceptions, annual vacations with pay for wage-earners 
had not been widely considered up to the outbreak of the Great 
War. 

During the war and the years immediately following, there 
was a widespread increas~ in the number of paid annual vaca­
tio~s both in individual firms and through collective agree-

• jU .. ior"" 0' L .. b"..,. Gue/I., August, 1920, pages 421-422. 
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ments. A growing appreciation of the value of workers' 
vacations was shown in resolutions adopted by governmental 
and trade union bodies. The Committee on Adult Education 
appointed by the Ministry of Reconstruction made the follow­
ing recommendations relative to vacations in its Interim Report 
issued in March, 1918 (Sec. 13) : 

While we are primarily concerned with the effect of the 
inadequate provision of holidays upon opportunities for edu­
cation, we regard the matter as one of general importance and 
of much wider application. We believe that if a reasonable 
holiday without stoppage of pay were provided it would have 
a beneficial effect upon the national life. Not only would 
those who had definite intellectual interests be able in much 
larger numbers than at present to pursue them at Summer 
Schools, Vacation Courses, etc., but others would be provided 
with increased opportunities for travel and the pursuit of 
those things which make for enlargement of the mind, while 
the gain to the public health would certainly be considerable. 
It may be that the question of holidays will, in the future, 
be the subject-matter of agreements between employers and 
employed, but in al;1Y case we think it important that the 
present custom among salaried workers with regard to pay­
ment during holidays should be extended to wage-eamers and 
incorporated in the Factory Acts and similar laws. We are 
fully aware of the great practical difficulties to be overcome 
in providing a universal annual holiday, but they do not 
appear to us to be greater than those which have already been 
overcome by factory legislation. 

The case of the agricultural labourer is worthy of special 
consideration. Not only is the agricultural labourer at 
present without an annual holiday-in which respect he is no 
worse off than many town workers-but he does not even 
enjoy the weekly half-holiday. With the exception of special 
groups of workers, such as those engaged in transport work, 
continuous processes, etc., the weekly half-holiday is uni­
versal in the manufacturing and distributive trades. The 
annual week's holiday is as necessary to the agricultural 
labourer as to the town worker. It is equally important in 
our view that the weekly half-holiday should be extended by 
law to workers engaged in agriculture, and that rural work-
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ers who are engaged regularly on Sunday work should be 
given a week-day off in compensation. 

The Trade Union Congress passed the following resolution 
unanimously in 1919: 

That this Congress affirms that the time has arrived for 
employers to make provision for and pay to all work people 
their wages at the recognized time rates of the district for at 
least 10 working days' holiday each year, in addition to Bank 
Holidays. 

The Ministry of Labour Gazette, in August, 1920, said: 2 

Apart from the general increase in rates of wages and 
reductions in weekly working hours, perhaps the most note­
worthy feature of the improvement in the conditions of em­
ployment of workpeople in the United Kingdom, which has 
taken place since the Armistice, has been the widespread ex­
tension of the principle of payment of wages for holidays. 

The Ministry of Labour has made three separate studies, 
relative to the number of collective agreements containing 
vacation provisions. S These studies are summarized below: 

Total Number Total Number Total Number Year of General of District of Agreements Agreements Agreements 

1920 ...•••••••.. 20 38 58 
1922 ...•.•.••••• 20 93 113 
1925 ..••••••.••. liS 103 128 

In 1920, over 2,000,000 wage-earners were estimated to 
be affected by agreements providing for paid vacations, while 
in 1925 the estimate was reduced to 1,500,000 workers. A 
representative of the Ministry of Labour who has been in 
charge of these studies stated that although there was a growth 
of collective agreements between 1920 and 1925, the total num­
ber of workers affected had declined, due to the depressed con­
dition of British industry . 

• Ministry of Labour Gas,"" London. August, 1920, pages 421-422. 
• lb&d.~ December. 192.1, pages 474-475; March. 1925. pages ,.6, 71. 
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Growing rapidly through 1920, the movement has de­
veloped comparatively slowly since that time. Although vaca­
tion provisions have been continued in many collective agree­
ments or have been formulated for the first time, they have 
been offset by discontinuance in other agreements. Continuous 
unemployment since 1920 in some of the most important basic 
industries, such as coal mining and shipbuilding, unquestion­
ably has overshadowed any consideration'of vacations. Steady 
work and income have been deemed far more important than 
leisure time. Trade unions have devoted their energies to the 
preservation of more basic industrial conditions, such as wages 
and hours, rather than to vacation demands. Management, on 
the other hand, occupied with questions of taxation, trade, and 
legislation, has had little time to study the social or economic 
value of paid vacations for wage-earners. Thus, until trade 
conditions change and general prosperity ensues, a wide­
spread development of vacations may not be expected in Great 
Britain. 

The estimate of the Ministry of Labour, stating that 
1,500,000 wage-earners were covered in 1925 by vacation pro­
visions in collective agreements, did not include wage-earners 
employed in individual firms which are not parties to collective 
agreements arranged by employers' associations and trade 
unions. There are approximately 500,000 wage-earners in this 
group, making a total of about 2,000,000 wage-earners affected 
by vacation provisions. There are about 12,000,000 wage­
earners in Great Britain, exclusive of agricultural workers, 
domestic servants, clerical employees, executives, professional 
workers, and other groups in the salaried class. Using this 
figure as a base, the 2,000,000 wage-earners who receive paid 
vacations represent between 16 per cent and 17 per cent of the 
total wage-eaming population. 

Vacations as Established in Individual Companies_The 
length of service requirement and the duration of vacations in 
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typical plans in English companies are. outlined in Table 2, 

page 210. Further details of company plans are given below: 
A lOlrge cocoa concern, employing 6,000 workers, has an 

annual shutdown period of one week during the summer 
months. The national agreement in this industry (which the 
company signs, although only 75 per cent of the employees in 
the company are union members), allows 3 days' paid vacation 
to employees of six months' service, and 6 days to employees 
with twelve months' service. However, the company grants 
more liberal vacations on the following basis: 

Period of Service Vacation with Pay 
Less than 3 months ................... None 
3 months and under 6 months ......... y. week 
6 months and under 9 months ......... % week 
9 months and over ........... ..... ... I week 

As it is impossible to close down all the departments of 
the entire plant during the shutdown, a skeleton organization 
remains at work during this period. 

In accordance with the national agreement, day-workers 
receive their regular standard wages as payment for vacations, 
while piece- and bonus workers receive the minimum time 
rates for their age. From 1919, when the week's vacation was 
first introduced, up to 1925, piece-workers were granted vaca­
tion pay on the basis of the average wages during the three 
months preceding the vacation period, but in 1925, due to 
depressed trade conditions, this arrangement was discontinued, 
and wages are now paid on the basis of the national agreement. 

Employees leaving between one annual vacation and the 
next, unless dismissed for misconduct or incompetence or leav­
ing without giving proper notice, are paid on the following 
basis: 

Amount of Time Employed 
Since Last Vacation Vacation Payment 

Less than 3 months........... None 
3 months and under 6 months ... y. week's wages 
6 months and under 9 months ... % week's wages 
9 months and over............. I week's wages 
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It will be noted that after nine months' service, the length 
of the vacation does not vary with the length of service. The 
general manager of the company writes regarding this feature: 

It is felt that the right basis for variation is the value of 
the service rendered, or the strain which it involves, and not 
the number of years for which it is continued. 

In 1884, a laIYge chemical company offered a week's vaca­
tion with pay to each man who had not had more than 10 days 
or shifts of unexcused absence during the preceding twelve 
months. The management felt that the failure to keep good 
time, especially on the part of the shiftmen. was not due so 
much to unwillingness as to inability, and that they were 
physically unable to work 84 hours per week for 52 weeks in 
the year. 

Along with the introduction of paid vacations, the hours 
of labor have been steadily reduced. In 1889. the daily hours 
were reduced from 12 to 8 hours for shiftmen; in ISgS, the 
weekly schedule of day men was reduced from 55.5 to 48 hours 
for tradesmen and 49.25 hours for laborers; in January. 1919. 
the weekly hours for day men were reduced to 47, with the 
same pay as for 48 hours. 

In 1902, the company decided to give two weeks' pay for 
the vacation week, commenting on this move as follows: 

It was always desired that a man should go away from 
home for his holiday, in order to get a thorough change. 
Yet it appeared that in very few cases did he do so, and 
enquiries elicited the statement that he could not afford to 
go away and take the family, and that if he went away alone, 
he left very little money· for housekeeping. 

In 1909, in order to encourage enlistment in the territorial 
force, the company granted a fortnight's leave of absence to 
all who were required to attend the annual camp. Employees 
who had earned their vacation received the two weeks' wages 
the first week. and ten shillings pay on the second week. In 
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1920, further concessions brought the payments for the second 
week up to the level of ordinary wages. Employees not en­
titled to vacations had their army emoluments for both weeks 
increased by the payment of the difference between their total 
and the weekly wage. 

Vacations proportionate to qualifying service are given to 
workers entering the employ of the company between April 
1 and October I; Shiftmen take vacations between May 22 
and September 18, while individual vacation periods are 
drawn by lot under the supervision of members of the works 
committee. 

In the first year in which paid holidays were granted, 1884, 
42 per cent of the men qualified. In the succeeding years there 
have been several reductions in the time lost qualifications, yet 
with each reduction the percentage of men earning the holiday 
has steadily increased. (See Table 15, page 23 I.) 

Lever Brothers, Ltd., soap manufacturers, grant a week's 
vacation with pay, between May and September, to all wage­
earners who join a company holiday club. A worker becomes 
a member of the holiday club by signing a blank form instruct­
ing the company to deduct a certain sum from each week's 
wages. The company repays the sum on the pay day previous 
to the vacation, together with interest at the rate of Id. on 
every 4s. deposited. The general purpose of the club is to 
stimulate regular saving toward vacations, and to arrange for 
the scheduling of the individual vacations. 

One of the most unique vacation schemes is the specially 
endowed holiday fund of Mather & Platt, Ltd., Manchester. 
On March I, 1910, Sir William Mather addressed a letter to 
his son, the present chairman of the company, from which the 
following extract is taken: 

It has occurred to me that the annual holiday might be 
more thoroughly enjoyed as a means of healthy recreation out 
of town, if a fund existed, the income of which could be 
distributed amongst the workpeople at both Salford and Park 
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Works to help them to meet the expenses, in so far as the 
income of the fund would permit. 

I have ~herefore decided to create such a fund, and have 
placed £10,000 in the form of ordinary shares of Mather & 
Platt, Limited, in a trust, of which you and two co-trustees 
will have control. The divid~nd on these 10,000 shares will 
be distributed by the trustees according to the terms of a 
Trust Deed. 

The fund will be called the "Ernest Mather Workpeople's 
Holiday Fund," in memory of .your elder brother who met his 
untimely death shortly after becoming one of the original 
Directors of the present company. 

I hope that by the aid of the fund it will be easier for wife 
and family to share in a husband's recreation during the 
summer holiday. 

In 1920, the fund was increased by 7,500 more shares, so 
that in August, 1924, over £2,942 was distributed among 1,302 
workers of the company toward their holiday expenses. The 
total distribution during 1910-1924 was £24,108 ($120,540). 

The company is shut down one week each summer, and if 
the financial position of the company justifies it, a full week's 
pay is given each worker, in addition to the distribution of 
vacation money under the Ernest Mather Holiday Fund. 
Under its provisions, every man over 21 years of age who has 
continuously served three years prior to March I and every 
woman over 18 years of age who has been two continuous 
years in the service of the company is eligible. Payments are 
not made, however, to employees who have more than 2 days 
of unexcused absence in the eight months preceding March I, 

or more than I day's unexcused absence from March I to the 
holiday period. 

In August, 1924, a very large percentage of the employees 
qualified for the fund, the distribution being on the following 
basis: 

Male employees with 6 months' service .•.. 30 shillings 
Male employees with 2 years' service .•.• 40 shillings 
Male employees with 10 years' service. '" 50 shillings 
Female employees with 6 months' service ..•. 30 shillings 
Female employees with 10 years' service •.•• 40 shilling. 



GREAT BRITAIN 157 

Vacations as Regulated in Collective Agreements.­
GENERAL DISCUSSION.-Reference already has been made 

(page 151) to the investigations conducted by the Ministry of 
Labour relative to vacation provisions in collective agreements. 
In 1925 the £ollo:wing were added to the 1922 list of general 
agreements: 

Drug and fine chemical manufacture 
Lead manufacture 
Press telegraphists 
Seagoing wireless telegraphists 
Shiftworkers at railway companies, electricity gen-

erating stations and substations (except London) 
Railway clearing-house number taking staff 
Railway police staff 
Wool and noil merchants' warehousemen (York­

shire and Lancashire.) 

The' following agreements in the 1922 list were dropped 
from the 1925 list: Cooperative societies' laundries, paper box 
making, pen making. 

In 1925, 21 general agreements provided for a standard 
vacation to all employees with a given length of service; three 
agreements were of the graded type, granting varying periods 
of vacations with varying lengths of service; while one agree­
ment was of a joint contributory nature, with a varying service 
requirement. Of the agreements that designated the length of 
service, 4 granted a week's vacation after six months of serv­
ice, and 8 after a year's service. Two agreements of the 
graded type granted 3 days' vacation after six months' service, 
and 6 days after twelve months' service. 

The length of vacations, irrespective of the length of 
service, varied from 3 to 21 days, 6 days or one week being the 
most common. 

The outstanding industries which have adopted annual paid 
vacations are the boot and shoe, cocoa and chocolate, chemical, 
envelope, flour milling, gas, lead, match, paper bag, paint and 
printing industries, the railways, and tramway undertakings. 
It will be noted that there are no general agreements covering 
annual vacations in the coal mining, textile or shipbuilding 
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trades, three of the most important basic industries in Great 
Britain. Trade depression and consequent unemployment 
have been more widespread during recent years, in these three 
industries which have not adopted paid vacations, than in other 
equally important basic industries which have accepted paid 
vacations through collective agreements. (See Table 9, page 
225, and Table 10, page 226.) 

Hourly workers generally receive vacation pay on the basis 
of the full weekly wages, and, in some cases, piece-workers also. 
In Glasgow certain newspaper printing firms calculate vacation 
pay on the basis of average earnings 9f all piece-workers and 
not on the basis of individual workers so as to avoid discrim­
ination against those workers whose earnings have been 
reduced on account of sickness. 

Other methods of calculating vacation pay for piece­
workers are widely divergent, as shown by the following 
examples: 

Trade 
Period of Average Earnings 

Taken as a Basis of Vacation Pay 
Compositors-London ...••....••••••• • Average yearly income les. 

overtime, as shown on income 

Paper hag making .................•..• 
Printing trades (in provinces only) ...• 
Paint, color and varnish .............•. 
Cement .................•....•.•.•••.. 
Chalk Quarrying on the Thames and 

tax 'returns of previous year 
6 months 
6 months 
I month 
3 months 

Medway ...........•........•.....•• 3 months 
Lead smelting .:....................... 6 weeks 
Match manufacturing ..•.....•..•.••.. Average hours in year prior to 

vacation 

Many collective agreements specify that the vacation seaSon 
shall be in the summer months and shall consist of a certain 
number of consecutive days. The agreement in the London 
military musical instrument trade allows the employer to close 
his works for a week on two months' notice or to allow indi­
vidual workers vacations at different periods. The necessity 
of additional summer service causes 75 per cent of the London 
omnibus workers to take vacations between October and 
March. 
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Regular attendance, or reporting the day after the vaca­
tion season, is made the basis of paid vacations in many agree­
ments. A number of agreements grant vacation pay propor­
tionate to service to employees who leave a firm previous to the 
vacation season. Thus, an employee in the London paper bag 
making, printing and copper plate engraving trades, who leaves 
after six months' service, without a vacation, receives I day's 
pay for each two months' service. Newspaper printers in Lon­
don who leave their employment prior to March 31 receive 
one-twelfth of two weeks' wages for each month's service since 
the previous October. 

Certain trade groups have gone on record with recommen­
dations for paid vacations. The trade boards for the brush 
and broom trade and for the dressmaking and women's light 
clothing trade have recommended one week's paid vacation 
after a year's service. The Wholesale Oothing Manufacturers' 
Federation has passed resolutions. in favor of a week's vaca­
tion, but has left the decision as to the working out of the 
details to various districts and individual employers. The 
Employers' Association of the Tin-Box Making Trade recom­
mended 4 days' vacation after six months' service; 5 days after 
nine months; and 6 days after twelve months. The Joint 
Industrial Council of the Cooperage Industry' has recom­
mended to the employers a week's vacation after twelve months' 
service. 

HEAVY CHEMICAL MANUFACTuRE.-In 1918, the first 
provision granting a paid vacation of one week after twelve 
months' continuous service, was inserted in the agreement of 
the Ch~mical Trade Joint Industrial Council. This agreement, 
covering some 26,000 workers, included only the manufac­
turers of heavy chemicals outside of London. From 1919 
through 1922, vacations were granted only to shiftmen who 
had not more than 10 days' of unexcused absence and to day 
men who had not more than 7 days' of unexcused absence. 
For the last three years, 1923-1925, inclusive, the amount of 



160 THE VACATION MOVIj',MENT ABROAD 

unexcused absence has been reduced to 7 days for shiftmen 
and 6 days for day men. The statistics covering vacations 
during 1924 and 1925 follow: 

Total number of employees covered by agreement ....... . 
Total n~mber ?f employees eligible for vacation (with 1 

year s servIce) ................................... . 
Total number of eligible employees who qualified for 

vacation ........•..•.........................•..•• 
Percentage of eligible employees who qualified for 

vacation ...........................•.........•.•.. 
Percentage of shiftmen who qualified for vacation .•...... 
Percentage of day men who qualified for vacation ...... . 

1924 

23.610 

20.260 

18.538 

91·43 
84·28 
90.81 

22.049 

19.470 

88·30 
71.64 
90.64 

The effect of increasing the attendance requirements for 
vacations has been most salutary. In 1919, when the attend­
ance requirements were lower, only about 45 per cent of the 
employees earned vacations, as contrasted with 88 per cent in 
1925. ln addition, in 1925, one-third of the shiftmen and 
almost one-half of the day men had no days of unexcused 
absence. Still more stringent eligibility requirements are 
contemplated. 

The 1925 agreement of the Chemical Trade Joint Indus­
trial Council granted vacation wages to time-workers on the 
basis of straight time, exclusive of overtime, and to piece­
workers on the basis of average earnings during the six weeks 
immediately preceding the vacation week. Vacations were to 
occur at a time suitable to the employer, generally during the 
summer months. Vacation pay was withheld until the first 
succeeding pay day following the vacation period. The basis 
of eligibility was continuous service from April I through 
March 31. Workers entering service later than April I, and 
before October I, received a vacation proportionate to length 
of service, providing they had not lost more than the propor­
tionate amount of time. Workers discharged through no fault 
of their own were given either a vacation or wages propor­
tionate to service rendered. Employees who were laid off for 
less than two months received regular vacations, providing they 
were otherwise qualified. Employees who left voluntarily or 
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who were discharged through misconduct were not entitled to 
vacations or wages in lieu of a vacation. 

COCOA AND CHOCOLATE, SUGAR CONFECTIONERY AND JAM 
INDUSTRIES.-The Cocoa and Chocolate Agreement, dated 
April 12, 1923, and still effective between the Interim Indus­
trial Reconstruction Committee of the Cocoa, Chocolate, Sugar 
Confectionery and Jam Industries and the National Federation 
of General Workers, the National Union of Distributive and 
Allied Workers, and the Women's Section of the National 
Union of General Workers allows a 3-day vacation after six 
months' continuous service and a 6-day vacation after one 
year. Saturday, although only a half-day of work, is counted 
as a full day of vacation. Payment is made on the basis of 
day rates. In England and Wales, 6 bank holidays, including 
Christmas and Good Friday, and, in Scotland, a corresponding 
number of days each year, are paid for, conditional upon satis­
factory service. All such holidays count towards the com­
pletion of the 47- or 44-hour week, respectively. 

A CHAIN MANUFACTURING COMPANY.-In a large chain 
factory, employing about 2,000, an agreement has been made 
through the Amalgamated Engineering Union Association of 
Engineering and Shipbuilding Draughtsmen, and National 
Union of General Workers, by which every hourly employee 
of one or more year's service receives full wages during the 
annual summer shutdown of one week. After six years' con­
tinuous service, 8 statutory holidays are also paid for, including 
2 days at Christmas, I at New Year's, and 2}1 each at Easter 
and Whitsun tide. 

A DRESSMAKING CONCERN.-In an agreement made be­
tween a large dressmaking concern in London, employing 2,500 
workers, and the Shop Assistants' Union, I day's paid vacation 
is granted for each month of service worked during the pre­
vious year, up to a maximum of 12 days' or two weeks' 
vacation. Employees are also allowed a leave of absence for 
a third week without pay. Vacations are taken between June 
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15 and September 15. Full pay is also given for 5 bank 
holidays. 

CONTRIBUTORY VACATION PLANS.-A few collective agree­
ments provide for contributions to the vacation wage fund by 
the workers. The most outstanding plan is the one adopted 
yearly since 1919, through the National Joint Industrial Coun­
cil for the boot and shoe trade, which provides for equal 
contributions from manufacturers and operatives. Contribu­
tions are paid into a special account at a bank, controlled by a 
special committee, composed equally of representatives of 
employers and operatives. The amounts for 1925-1926 are 
IS. 2d. per week from both employer and operatives, in the 
case of adult men; 8d. for women (over 20 years of age) and 
youths (18-21 years of age); and 4d. for girls (16-20 years) 
and boys (16-18 years). Withdrawals are made for the fol­
lowing amounts after the dates shown if the factory is closed 
for the usual holidays (3 days at Easter and Whitsun, and one 
week at Christmas and in August) : 

Holiday Men Youths and Boys and 
Women Girls 

Friday, December 25, 1925 .............. 40/- 20/- 10/-
Monday, April 5,1926 .............. 16/- 12/- 6/-
Monday, May 24, 1926 .............. 16/- 12/- 6/-
Monday, August 2, 1926 .............. 40/- 20/- la/-
Leaving the following credit balances: 

4/4 5/4 2/8 December, 1925 ...................... 
Easter, 1926 ..••••••.•...•••••.••• 21/- 12/- 6/-
Whitsun, 1926 ...................... 19/- 8/- 4/-
August, 1926 ...................... .... . ... . ... 

Withdrawals, therefore, are made only on the above dates 
and cannot exceed the amount standing to an operative's credit. 
Operatives leaving between holidays may have credit amounts 
transferred to the next employer. Payments are generally 
made on the first pay day after the holiday. 

The present scheme is now in the seventh year of opera­
tion, and its continuance points to mutual satisfaction on the 
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part of both capital and labor. As boot and shoe manufac­
turing is one of the more stable industries in England, there 
is little reason to believe that the joint contributory scheme of 
holidays has had any apparent effect on labor turnover. 

Legislation.-There is no vacation legislation in Great 
Britain outside of civil service regulations. However, in the 
spring of 1925, an annual vacation bill was introduced into 
the House of Commons, but was not passed. 4 It would have 
granted a vacation of 8 consecutive days once in each year to 
every person in the same employment for a year or more in 
England, Scotland, Wales, and Southern Ireland. 

Full pay was to be given unless the employed person took 
paid work during the vacation period. Whether the employed 
was paid on a piece or time basis, the wages were to be calcu­
lated according to the regulations, in council, and disputes 
were to be settled by the registrar of the county court (or in 
Scotland by the sheriff clerk) without appeal. The bill was 
to supersede all written and oral agreements. A special pro­
vision made it penal for an employer to attempt to evade the 
provisions of the bill by dismissing or suspending an em­
ployed person, the penal liability being in addition to any civil 
liability. 

Under the civil service regulations, annual leaves are 
granted to employees of the Central Telegraph and Post Office. 
Although these 90,000 workers are on a salaried basis, many 
are performing work of the general wage-earning class. 

Rank of Employee Period of Annual Leave 

Postmasters and Sub-Postmasters holding a 
Civil Service Certificate: 

Salaries of more than £300 a year. . . . . . . • 27 working days 
Salaries not exceeding £300 a year. . . . . • • 21 working days 

Salaried Sub-Postmasters without a Civil 
Service Certificate, who actually perform a 
scheduled official duty of at least 8 hours 
daily ...................•...........••••• 18 working days 

• Bill lSI, House of Commons, Printed April I~ 192 5_ 
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Rank of Employee 
Male Supervising Officers (not including hold­

ers of supervising allowances) : 
Scales of pay rising above .£300 a year •• 
Scales of pay not rising above .£300 a year 

(Except Assistant Head Postmen, Lon-
don) ..•.............••.•..•..••..... 

Female Supervising Officers (not Allowance 
holders) : 

Scales of pay rising to as much as .£150 
a year ............................ .. 

Scales of pay not rising to as much as 
.£150 a year ••...•.••••.•••••••••••••• 

Sorters, Telegraphists (men and women), 
Counter Clerks and Telegraphists (men and 
women), Sorting Clerks and Telegraphists 
(men and women), Telephonists •.•••••••• 

Assistant Head Postmen (London) ........ . 
Postmen (Established) ................... . 
Porters (Established) .................... .. 
Night Telephonists and Call Office Attendants: 

Established ............................ . 
Unestablished .......................... . 

Boy Messengers, Girl Probationers •.•••••••• 
Part-time Assistants regularly employed for 

an average of not less than 3 hours a day at 
Head Offices, Branch Offices, or Salaried 
Sub-Offices ............................. .. 

Permanent Unestablished Officers blocking 
places for Established Telegraphists, Sort­
ing Clerks and Telegraphists and Telephon-
ists .................................... . 

Other full-time Unestablished Officers ••.••• 
Telegraph and Telephone Learners •.•..•..•• 
Assistant Postmen ........................ . 

Period of Annual Leave 

27 working days 

21 working days 

27 working days 

21 working days 

14 working days during first 
five years of established 
service 

21 working days afterwards 
14 working days 
14 working daya 
14 working days 

14 working daya 
12 working daya 
12 working day. 

12 working days 

12 working day. during the 
first five years' service 
and then 18 working day' 

12 working daya 
12 working daya 
12 working day. 

(Two week.) 
Other directly paid part-time officers regularly 

employed for an average of not less than 3 
hours a day ............................. 12 working days 

In general, temporary employees, who have not qualified 
for permanent service, receive I day's vacation per month of 
service. Thus, after a year's service, an employee receives 12 

working days or two weeks' vacation. Vacations are given 
as far as. possible in the summer months. In the larger offices, 
however, divided vacations are frequently necessary, the 
greater part of the vacation being taken between March and 
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October, and the remainder, during the four winter months. 
Vacations are allotted to various staffs, either by order of 
seniority or by a regular system of rotation. When public 
holidays occur during vacations, an equal number of additional 
days are granted. Employees on vacation are not permitted 
to come to the offices at any time during the leave. 

Italy 

General Development.-As in many other countries, in­
dustrial workers in Italy had not obtained the privilege of paid 
vacations previous to the war. In 1919, a national agreement 
in the chemical industry provided for a vacation of 6 days 
with full pay after one year's service. The development dur­
ing the past six years through many similar national agree­
ments has been rapid. Although statistics showing the total 
number of wage-earners affected by annual vacations are not 
availa6le, the data indicate that a very large part of Italian 
industry is now covered by such agreements. 

Outside of collective agreements, however, only a few 
individual firms have adopted vacation plans. The only legis­
lation relative to vacations is an act of February 9, 1919, 
affecting certain classes of private employees. 

Vacations as Established in Collective Agreements.-In 
1919, the first national agreement containing a provision for 
a paid annual vacation was gained by the Federation of Chemi­
cal Workers (Federazione Italiana Operai Chimici). A 6-day 
vacation was granted after one year's service. In December, 
1920, through the Milan national agreement, the Metal 
Workers' Federation obtained a similar provision. Today, 
practically all the principal industries, except the boot and shoe 
and building trades, have annual vacations, generally 6 days 
after one year's service. (See Table II, page 228.) In addi­
tion to these agreements, there are many regional agreements 
granting 6 days' paid vacation after one year's service. A 
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magazine published by an employers' association reports vaca­
tions of this type in local agreements affecting the cap and hat 
and printing trades in Lombardy; die and silk ribbon factories 
in Milan; and paper industries in Lombardy, Venetia, and 
Emilia. 1 

Technical questions relative to vacations have been the 
center of recent adjustments in Italian industry. At the end 
of July, 1924, the Italian Federation of Metal Workers trans­
mitted to the Metal Working, Shipbuilding and Kindred 
Industries Consortium a memorandum asking for a wholesale 
revision of labor conditions, particularly with reference to 
various questions which had led to recent disputes. Among 
other points raised was the granting of I day's vacation for 
each two months' work, even in the case of dismissed workers. 
The Consortium rejected the memorandum of the Metal 
Workers. 

Several national agreements make the basis of vacation 
pay regular wages plus the cost of living bonus, or 2 per cent 
of the total yearly wages. In principle, the worker is not sup­
posed to refuse his vacation, but in practice, especially among 
the electricians, he may be allowed to renounce his vacation 
on account of the emergencies of the service. The compensa­
tion for such work equals a 50 per cent increase in wages for 
the first 4 hours and 100 per cent increase thereafter.:! 

Many of the agreements state that the vacation be com­
posed of consecutive days and be taken in the summer months. 
Management, however, has the right to change the date of 
vacation in case of necessity, or to break the vacation up into 
two separate periods. Workers who are laid off through no 
fault of their own or who quit voluntarily receive vacations 
as if the first year of service had been completed. Regular 
service is counted during periods in which time is lost through 
accident, sickness, vacations, and military service. 

I Schwei",rische Arbeitgeber Zritu"..g .. Zurich. June 2. '923. 
I Revue de Poliliq .. , Eco,unniq .. " March. 1922. 
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Legislation.-Except for the legislative decree of Feb­
ruary 9, 1919, effecting private employees, there is no vacation 
legislation in Italy, at the present time. In some quarters, it 
is said there is no need for legislation, since the vacation pro­
visions of the collective agreements are faithfully executed. 
In fact, the establishment of vacations through collective 
agreements may possibly be regarded as being more effective 
than the possible enforcement of a national vacation law. 

The attitude of Italian employers toward international 
agreement regarding vacations and legislation is shown by the 
following dispatch from Rome, published in L'Information 
Politiq/le, May 8, 1925: 

The employers' delegation at the International Conference 
of Labor, although entirely in favor of the principle of paid 
vacations for workers, already applied in almost aU the col­
lective agreements in Italy on the basis of 6 days per year, 
will oppose the principle that may be sanctioned by interna­
tional agreement and that which asks that the governments 
make legislative disposition. 

Tlte legislati1,'e decree of February 9, I9I9, covering con­
tracts for private employment applies to anyone performing 
remunerative work, other than manual labor, for a society or 
an individual who is the head of an undertaking. It does not 
apply to salaried employees :who have a contract for a definite 
period unless this has been concluded in order to evade the 
law. In other words, this act applies to a small group of 
salaried workers, who, technically speaking, are not in the 
wage-earning class. 

There is no minimum period of service entitling the 
workers to vacations. The vacation ranges from 10 to 20 

days, according to length of service. An unusual feature of 
this act is that when the employer terminates the contract, the 
employee loses his vacation wages, but if the employer has 
broken the contract, he must pay vacation wages. (See Table 
17, page 234·) 
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Latvia 

Latvia has followed the trend of development in the nearby 
countries of Finland, Poland, and Russia by passing a general 
vacation act. An act of March 24, 1922 (Sec. 18), grants a 
fortnight's vacation after six months' service to all workers, 
exclusive of agricultural laborers. Piece-workers are paid on 
the basis of average earnings during the two months preceding 
the annual vacation. If a worker is discharged without cause 
after three months' service, but before he has taken his vaca­
tion, he may receive vacation pay proportionate to his wages 
and length of service. (See Table 16, page 232.) 

Luxemburg 

Private employees are the only group given vacations by 
legislative act at present. A general act was introduced in 
1925, however. 

Private employees in Luxemburg, under an act relating to 
contract of service dated October 31, 1919 (Sec. 10), are 
granted 10 days' vacation with full pay after from three to 
five years' service, and 20 days' vacation after five years' serv­
ice. The act applies to all persons appointed to a permanent 
post or permanently engaged, either on full or part time, in 
return for remuneration in money, or for any other form of 
payment, who do work mainly of an intellectual nature for a 
person other than the state, a commune, or any other public 
institution, or institution performing public services. 

Absence from work on account of civic duties is not taken 
into account in calculating vacations. The vacation may be 
taken in one period or two approximately equal periods. The 
act renders nun and void any clauses in contracts less favorable 
to employees than are the provisions of the act. (See Table 
17, page 234.) 

In the latter part of 1925 a national vacation bill was in­
troduced before the Luxemburg Chamber of Deputies. After 
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the first reading of the bill, the Luxemburg Chamber of Depu­
ties voted to adopt the measure which allows the following paid 
vacations: 

Length of 
Service 

After I year ....................... . 
After 5 years ....................... . 
After 10 years ....................... . 
After 20 years .................•...... 

Length of 
Vacation 

4 days 
5 days 
7 days 

12 days 

Domestic servants are excluded from the benefits of the 
act as well as those workers engaged in undertakings which 
employ less than 20 people.1 

The Chamber of Commerce, in: a memorandum dated 
October 8, 1925, stated that there has not been sufficient con­
sidera~ion of the economic effects of such a measure; that the 
moment was particularly inopportune for its introduction in 
view of the economic crisis; that the country would be placed 
in an unfavorable position from the point of view of foreign 
competition; and finally, that since the 8-hour day was strictly 
enforced, there could be no question of wage-earners being 
overworked. 

The Chamber of Labor, on. the other hand, objected on 
the grounds that the clause requiring continuous service with 
the same employer was unfair and could not be applied among 
miners and building and unskilled workers whose length of 
service in the same enterprise depended upon chance. The 
right to a vacation was not regarded as a reward for long 
service but as a social necessity to all workers. 

The Congress of Christian Trade Unions on February 21, 
1926, adopted a memorandum for presentation to Parliament 
which enumerated several liberal amendments to the bill. 

Mexico 

Annual paid vacations for workers have not been adopted 
in Mexico except for a limited group of salaried municipal 

I L'Echo d. I·I"dtlSl ..... June S. 1926. 
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workers. In a few cases, municipalities make agreements with 
their employees, by which about 30 religious and state holidays 
are granted per year. The principal holiday seasons occur at 
Christmas from about December 23 to January 2, and at 
Easter from the Wednesday prior to Easter until the day after 
Easter. The remaining holidays are scattered throughout the 
year. 

There is only one known example of a vacation plan pro­
vided for in a collective agreement. This provision allows 
one laborer from each department of the company one month's 
vacation with pay annually. The seniority rights of the 
employee are retained. 

The Netherlands 

General Development.--The vacation movement in the 
Netherlands has been quite similar to that in England. Pre­
vious to the war, annual paid vacations had been granted only 
by a few family concerns and in a few outstanding collective 
agreements, such as that in the typographical industry. The 
development during the war and immediate post-war ,period 
was rapid through individual and collective agreements, and 
regulations applying to municipal and governmental workers. 

The government of the Netherlands, responding to an 
inquiry on production made by the International Labour 
Office in 1921, stated that before the war, with the exception 
of the principal public holidays (Easter Monday, Ascension, 
Pentecost, Second Day of Christmas), no holidays were given 
to workers, and that "so to say, there was no question of 
vacations." The letter then continued: 

This situation has changed completely. In a large number 
of industries, the collective agreement regulates the vacations, 
during which the worker draws his whole wages, which, at 
times, are increased by a vacation allowance. 

By 1923, when 54 per cent of the employees covered by 
collective agreements, amounting to about 13°,000 workers, 
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were affected by annual paid vacations in collective agreements, 
unsatisfactory trade conditions, somewhat similar to those 
existing in England, retarded any increase in the number of 
vacation plans. Depression in recent years has been widespread 
in the shipbuilding, engineering, building, and diamond trades. 
In the summer of 1925, it was said that there were as many 
unemployed in Holland, in relation to the population, as there 
were in Great Britain. There is no vacation legislation for 
industrial workers, although there are special regulations 
covering governmental employees. 

The Netherlands Socialist Party and the Netherlands Gen­
eral Federation of Labor held a special conference at The 
Hague, September 21, 1925, for the purpose of determining 
the attitude of the Socialist and the Trade Union groups 
toward the governmental policies. With reference to vaca­
tions, the congress petitioned the government and parliament to 

. . . introduce legislation as steadily as possible for a 
week's holiday per annum with pay. . .• The congress ap­
peals also to all manual and intellectual workers in the Nether­
hinds to support the working classes by endeavoring to per­
suade the masses to become members of the socialist trade 
union movement in order that the workers may be in a posi­
tion to take both industrial and parliamentary action to secure 
the 48-hour week, and a week's holiday per annum with pay in 
all industries. 

Vacations in Individual Companies.-Among the 10,000 

workers in the diamond industry, the question of annual paid 
vacations has become increasingly important in recent years. 
The diamond trade was prosperous in 1919 and 1920, and at 
the beginning of 1920 it was informally agreed between the 
employers and the unions that a vacation fund equal to 2 per 
cent of the annual payroll should be established by the em­
ployers, and should be used to pay for one week's vacation 
after one year's service. During 1920, trade conditions became 
very bad, and as a result only about 60 per cent of the men 
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actually received vacations. The depression also continued 
through 1921 and 1922, and it was said at one time that only 
600 out of the 10,000 workers in the industry were employed. 
Consequently, the question of annual paid vacations was 
dropped. 

In the past three years, the condition of the diamond in­
dustry has become more normal, however, and the subject of 
vacations has been revived. During 1925, vacations were 
granted by individual employers, not through collective agree­
ments, on the basis of 3 days on lull wages and 6 days, or one 
week, on half wages after a year's service. It was estimated 
that about 60 per cent of the workers in the industry were 
affected by these arrangements. 

In August, 1925, a proposition was discussed by the em­
ployers and the unions, by which the employers were to pay 
3 per cent. of the annual payroll into a reserve fund for the 
payment of wages during annual vacations, on the basis of one 
week's vacation after one year's service. One of the more 
prominent diamond manufacturers said that this proposition 
would probably be accepted by the employers, as they desired 
uniform conditions in their highly competitive industry. Fur­
thermore, there is a growing realization that a week's complete 
rest is desirable for diamond workers, inasmuch as the eye­
strain in diamond cutting and polishing is very great. 

Vacation Provisions in Collective Agreements..-Workers' 
vacations, established through provisions in collective agree­
~ents, have become widespread in Holland since the war. In 
1923, 506 agreements, out of a total of 660, contained vacation 
provisions. These covered 129,154 workers, 54 per cent of 
the total number of workers covered by collective agreements, 
as compared with 49 per cent for 1921, and 45 per cent for 
1919. 

There was considerable variation in the duration of the 
vacations in 1923, running from 3 days in some industries 
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. (cigar, textile, chemical, pottery, etc.) to 18 days on the rail­
roads, with a general average of one week after a qualified 
length of service. In the metallurgical industry, 3 days were 
granted on half pay; in the cabinet-making industry, 4 days; 
and in the glassware, confectionery, and baking industries, 6 
days. Most of the agreements stipulated that the vacations 
must be taken during the summer months. 

An interesting example of a vacation provision is found 
in an important collective agreement in the typographical in­
dustry, which dates from 1913.1 Under the terms of the 
present agreement, which runs from January, 1925, to March, 
1927, .every employee who has been in the continuous service 
of the same employer for one year up to the first Saturday in 
May is granted 6 days' vacation with pay. If the employee 
has not had full qualifying service by the first Saturday in 
May, he receives Yz day's vacation for each 30 days of employ­
ment. If an employee who has been laid off on account of 
trade depression returns to work within six weeks, and remains 
at work until the first Saturday in May, he receives a vacation 
based on the time he was employed both before and after the 
layoff. As a result of prolonged illness, during the service 
period on which the vacation is calculated, one or more days 
may be deducted from the total vacation period. 

The vacation season is between May I and October 1. The 
exact dates of vacations are decided by the employer after 
consultation with the employees, if possible, two weeks previous 
to the vacation season. Three days of the vacation must be 
taken consecutively. 

I f an employee is discharged (with certain exceptions) he 
receives Yz day's vacation or Yz day's wages for each month 
of employment since the preceding first Saturday in May. 
However, an employee may not take days which are still due 
him during the period in which he has announced his intention 

• Coll.etieve Arbeids-Overeenkomst in de TYpografie in Nederland, 19'5-1927, 
Art. 30, Sees. 1-14, page. 47-49. 
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of leaving the company. With the exception of termination 
of employment, vacations may, in no case, be replaced by the 
payment of extra wages, nor can any work for pay be per­
formed during the vacation season. Vacations not claimed 
before the first Saturday in October become null and void. 

In consequence of the obligation not to carryon work on 
church holidays, employers are not bound to grant more 
holidays than are allowed under the terms of the collective 
agreement. 

In an interview, the Secretary of the Typographical Union 
stated that the granting of vacations had become part of the 
regular industrial relations policy of the typographical industry. 
Vacations had proven exceptionally beneficial for the physical 
recreation of the workers, but, due to the provisions of the 
collective agreement, which granted holidays proportionate to 
months of service, they had not had any special effect upon 
labor turnover. 

MUNICIPAL WORKERs.-The regulations applying to com­
munal workers are more liberal than those found in industrial 
agreements. The communal workers of Amsterdam have 9 
days; Rotterdam, 8; The Hague, 12; Etrecht, 6; and Gronin­
gen, 14 days. In Zaandam, they obtain an allotment of about 
half a month's salary. 

Legislation..-There are no laws in the Netherlands cover­
ing annual paid vacations for wage-earners, but govern~tal 
employees, under the regulations adopted by the Council of 
Ministers on January I, 1923, are granted annual leaves as 
follows: 

Employees with an annual salary of 3.500 guilders or less 
will be granted a leave of 12 working days while those with a 
salary of more than 3.500 guilders, up to and including 5.500 
guilders, or with more than 5.500 guilders, will be allowed 
vacations of 18 and 24 working days, respectively. Em­
ployees who drew a salary of more than 2,300 guilders up to 
and including 3.500 guilders on January I, 1923, and for 



NORWAY 

whom a more favorable vacation arrangement had been in 
force, will be permitted to take 15 working days. It will be 
possible to transfer the remainder of the annual leave to the 
next year, however, with the understanding that during one 
calendar year not more leave can be taken than one and one­
half times the regular annual leave. 

Norway 
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General Development.-Provisions for annual vacations 
with pay in Norway began to be adopted in a few collective 
agreements in important industries as far back as 191 I. By 
1915, the vacation movement included municipal workers in 
the principal cities. During the war; industrial organization 
advanced rapidly through the Norwegian Employers' Federa­
tion and the National Federation of Trade Unions. The latter 
organization constantly presented demands for annual paid 
vacations, and under the pressure qf war conditions, gained 
such privileges in the more important agreements. 

In recent years, the vacation movement has been held back 
in some measure by trade conditions, but agreements made 
previous to 1920-1921 have generally been renewed from year 
to year. In some cases, however, trade depression resulted in 
cutting down the length of vac~tion from 12 to 8 days. An 
unusual development in vacations has been the creation of vaca­
tion allowances, based on the number of hours of employment 
per year. The settlement of disagreements over vacations has 
been undertaken by the State Conciliation Commission, and 
the whole movement has been influenced by governmental 
supervision, although no legislation has yet been adopted, be­
yond the 1918 act covering public officials. 

Vacation Regulations in Collective Agreements~In the 
spring of 1919, the wage scale agreements between the Nor­
wegian Employers' Federation and the National Federation of 
Trade Unions were revised, and the vacation period increased 
to 6 days. The Annual Report of the National Federation 
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of Trade Unions for 1919 showed the growth of the vacation 
movement from 191 I as follows: 

Number of Vacation Day. 

Year Number of Number of per Year 
Workmen Members 

Total Per Workman 

19II ............ 1.350 819 7.264 5·38 
1912 ...••••••••• 2.340 1.800 14.303 6.n 
1913 ...•••.••••• 4.339 4.167 31.088 7.16 
1914 .•••.••••••• 2.]20 ].663 14.818 6.99 
1915 ............ 1.764 ].473 II.2B9 6.40 
1916 ...••••••••• 33.938 25.90] ]47.418 4·34 
1917 •..•.••••••• 43.5]8 32.127 210.348 4-83 
1918 ............ 36.578 27.230 224,889 6.15 
1919 •••••••••••• 115.090 95.767 805.822 7·00 . 

As far back as 1915, the National Federation of Trade 
Unions reported to the Department of Social Affairs that 
almost all the workers in the baking, confectionery, bookbind­
ing, printing and chemigraphic industries received at least 5 
or 7 days' vacation with full pay, and some concerns granted 
vacations of two and three weeks. Municipal workers in Oslo, 
Bergen, Trondhjem, Stavanger, and Sarpsborg had 9 days' 
vacation with full pay, while street car employees in the first 
three cities in the above list and Drammen 'had from 7 to 14 
days' vacation.1 In the electro-chemical concerns, furnacemen 
and a number of other shiftmen received from 3 to 9 days' 
vacation. With these exceptions, vacations with pay had not 
become common. 

However, during the last ten years, vacation regulations 
have been very generally included in collective agreements in 
many industries. Owing to uncertain economic conditions 
during the past few years, no collective agreements have been 
concluded for a duration of more than one year. Arbitration in 
1920 in the iron and steel industry granted the workmen's 
demands for two consecutive weeks of vacation with full pay 
for every worker employed over twelve weeks. The period for 

• u~ til LoY om Arberdeveia DIed Kotinr, Departmealet for Sociale Saker. 
0810. Igu, paS" 114-115'. 
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vacations was to be from May 15 to October IS. Piece­
workers received time wages plus 25 per cent as vacation 
allowance, although only IO per cent additional was allowed 
workers in the electrical machinery industry. Payment for 
vacations was to be made on the day previous to the vacation 
season. Discharged employees were entitled to a propor­
tionate vacation, but employees leaving the service voluntarily 
did not receive vacations, in spite of the union claim that if 
the employee lost his right to a vacation by resigning his 
position, his freedom of -movement would be too greatly 
limited. The uninterrupted period of employment, as deter­
mined by the 1919 decision of the State Conciliation Commis­
sion, was not broken by temporary stoppage due to conditions 
of work, or to lockouts or strikes decided or approved by the 
Norwegian Employees' Federation or by the Federation of 
Trade Unions. 

In 1922, arbitration awards shortened the length of vaca­
tions in the iron and steel industry from 12 to 8 days, while 
in the electro-chemical, wood and paper, and shoe industries 
vacations of 14 days were also reduced to 8 days. 

Iri the mining and textile industries, 8-day paid vacations 
were allowed; in the printing trades, two weeks were given 
after three months' service; and in the stone-cutting industry, 
6 days after six months.2 

In 1923, there was a complete disagreement between em­
ployers and employees in the iron industry regarding the 
length of service requirement. The State Conciliation Officer 
found it was quite useless to try to bring about a permanent 
settlement or gain an agreement based on the provisions in 
force. He . then submitted a proposal basing the vacation 
allowances on the number of hours which the employee had 
worked during the year, no matter whether for one or more 
employers.8 

• Meddeleseblad. 1924, Nos. 5 and 8, published hy the Norwegian Federation of 
Trade Unions. 

• Norge. Oflisiel1e Statistikk. VII. 145, Megling og voldgift, Tariffavtaler og 
arbeidskonftikter, 1923, Oslo, 1924. Section I, pages 5-9. 
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This proposal, however, was not approved by the contract­
ing parties. The 1923 agreement finally granted every worker 
who was employed at the time of the agreement 8 consecutive 
working days of summer vacation before September IS. Va­
cation wages were based on individual hourly, daily, or weekly 
pay for the period of the vacation. 

The 1923 agreement was accepted as temporary, and efforts 
were begun at once to conclude a more satisfactory agreement 
for 1924. In accordance with the suggestions already pro­
posed by the State Conciliation Officer, an agreement was 
reached establishing provisions for 1924. After four consecu­
tive weeks of employment, a worker was credited with a vaca­
tion allowance which was estimated at 3 per cent of the 
worker's regular hourly wage, multiplied by the number of 
hours of employment. Vacation allowances were calculated 
on January I, and the amounts were credited to the workman 
in a bank. If a worlanan quit after giving legal notice, his 
allowance was calculated up to the time of leaving. Fourteen 
days before the vacation, the company paid the amount of 
vacation allowances due from the date of the last settlement 
to May IS. Both employers and employees agreed that "the 
vacation is to be given and used as a vacation." 

The amount of the vacation allowance for 1924 was not 
changed essentially from the 1923 provisions. Almost all the 
laborers received from 8 to 12 days' vacation on full pay. 

Annual vacation provisions in 1924 were contained in 261 
agreements, affecting 91,491 workers. (See Table 12, page 
229. ) Practically every trade union agreement (98.5 per cent) 
contained annual holiday regulations affecting almost every 
trade union member. Over 90 per cent of the agreements, cov­
ering 97 per cent of the workers, included paid vacations of 
from 8 to 12 days. Thus, by 1924, vacation regulations in col­
lective agreements were practically universal in Norway, al­
though in some industries the duration of vacations had been 
reduced due to general trade depression. 
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Legislation.-There is no legislation relative to vacations 
for factory workers in Norway. Recent acts, one of Septem­
ber 18, 1915, and the supplementary law of July II, 1919, 
dealing with the protection of workmen in industry contained 
no mention of paid annual holidays. 

In 1915, however, two members of the Storting (Parlia­
ment), J. Bergersen and L. Enge, proposed that Parliament 
should request the Cabinet to investigate the vacation question 
and submit bills for the regulation of working days and holi­
days so that the greatest number of wage-earners should be 
assured at least one week's consecutive vacation with full 
pay. 4 The proposal declared in part: 

It is almost impossible to exaggerate the importance of at 
least one week's summer vacation for the greatest possible 
number of workers, manual as well as intellectual, men as 
well as women. What is apparently lost in working time will 
doubtless be regained many times over in the form of better 
health and a better family life, with a resulting increase in 
the well-being of society. 

The proposal, after being submitted to the Cabinet and the 
Department of Social Affairs, was turned over to the Labor 
Commission which was then working on the revision of the 
law for the protection of workers. The majority of the Com­
mission proposed that a works council should have final 
authority to determine the question of vacations in case no 
agreement could be reached directly between the owners and 
employees concerned. The minority proposed that works 
councils should give advice only relative "to the time for a 
possible joint vacation." The proposal of the Commission 
was not adopted by Parliament. 

CIVIL SERVANTs.-An act of February 15, 1918, covering 
public officials, provides that full-time permanent officials who 
have been employed for not less than one year are entitled to 
vacations of not less than 14 consecutive days per annum 

.Sociale Meddelelser 1920, Oslo. No.6. page 574. Arbeiderferie. an article by 
F. Jebe, then chief of Se~tion of Social Affairs. 
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with full pay. If competent authorities consider that special 
circumstances make this impossible, the vacation may be given 
during the following year. The act defines as public officials 
all persons employed by the state or a commune and paid out 
of public funds, but not persons temporarily in such employ­
ment or on probation, nor officials and men and women teachers 
in the elementary or secondary schools. 

The law includes among others, railway, post, telegraph, 
and central administrative employees. II 

Poland 

Legislation.-As in Russia, Finland, Latvia and Austria, 
annual vacations have been adopted in Poland through legis­
lative action, largely as a result of an aggressive campaign 
carried on by the workers. 

The General Act of May 16, 1922, grants an annual leave 
to all persons working under a contract of employment in in­
dustry, mining or commerce; in an office; a~ undertaking for 
communications or transport; a hospital; a philanthropic or 
public welfare institution; or any other establishment, whether 
owned by private persons, a state or local authority, even if not 
carried on for purposes of gain, providing that it employs any 
of the classes of workers enumerated. 

The act does not cover persons in seasonal occupations who 
work less than ten months in the year, nor handcraft under­
takings employing four persons or less, and thus does not 
apply to workers in agriculture, forestry, horticulture, fisheries 
or allied trades. The act was amended on June II, 1923, by a 
decree issued by the Minister of Labor and Social Welfare in 
agreement with the Minister of Industry and Commerce. 

The act grants manual workers a vacation of 8 days after 
one year's continuous service (young persons under 18 years 
of age and apprentices receive 14 days) and 15 days after three 
years' continuous service. It makes special provision for in-

• Act of February IS. 1,.8. Sec. 50 
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tellectual workers, i.e., managers, supervisors, engineers, fore­
men, clerical employees, trained salesmen, druggists, chem­
ists, cashiers, factors, commercial travelers, buyers, artists, 
musicians" cutters, printers, sculpt9rs and medical staff em­
ployees. Such persons engaged under contract receive a 
fortnight's continuous vacation after six months' service and 
a month's continuous leave after a year's service. 

A change in the ownership of an establishment does not 
alter the vacation rights of the workers. Absence from work 
on account of sickness, accident or miJitary service does not 
count against the worker's period of service. Furthermore, 
if a contract is terminated by either the employer or worker, 
and reconcluded within three months, ~here is deemed to be 
no interruption of work depriving the worker of his right to 
a vacation. 

Vacations must be continuous for young persons and in­
tellectual workers, but no special regulation is made for other 
groups of workers. 

Disputes between employers and manual workers on the 
question of vacations are settled by a body designated for that 
purpose. In individual plants, the arrangement of vacations 
is made by local works councils or by unions, when recognized 
by the employers. An interesting clause (Decree of June I I, 

1923, Sec. 20) relating to the administration of annual leaves 
contains the following provision: 

The days unlawfully lost by the employee shall not be 
deducted from his annual leave without his consent. 

In case of disagreement, the labor inspector renders a 
decision. In any company, at least one-half of the staff must 
be given vacations between May I and September 30 unless 
the Minister of Labor decides on a different percentage. 

Unless otherwise prescribed, the payment of wages is made 
after vacations. Hourly and daily workers receive ordinary 
daily wage rates, while contract, or piece-workers, receive 
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wages based on their average earnings during the three months 
immediately preceding vacations. The total earnings divided 
by the total J:lumber of days worked and an average daily wage 
is thus established. In similar fashion, vacation wages are 
calculated for those workers whose income is based on a per­
centage of the business, such as barbers and waiters. 

On December 23, 1923, the Supreme Court of Poland up­
held the Minister of Labor in ruling that the days of vacation 
included only working days. 

Apprentices receive as a vacation allowance a sum not less 
than that for which they are insured against sickness. . 

If the contract is terminated by the employer, the worker 
does not lose his vacation rights, but receives either the entire 
vacation or a proportionate part thereof. Vacation rights are 
forfeited only when there is proof that the employee has 
worked for wages in another concern during his vacation or 
when the employee has given notice himself, or is dismissed for 
a grave offense. (See Table 16, page 232.) 

Infringements of the vacation law are punishable by a fine 
not exceeding 50,000 marks or imprisonment for not more 
than one month. 

Enforcement.-The enforcement of vacation legislation in 
Poland has been a difficult problem. The aggressive tactics of 
the workers have been met by considerable opposition from 
the employers. 

The report of the Secretary of Labor and Social Assistance 
of Poland for 1923 contained the following passages relative to 
vacation legislation: 

There have been quite a large number of instances of the 
non-observance of the new law of May 16, 1923. in regard to 
vacations during the year. which have been reported to the 
inspectors entrusted with the execution of the law •... 

The law has not as yet been fully enforced owing to the 
belated date of the regulations governing the enforcement. 
There are numerous omissions noticeable in the same, which 
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the said regulations could not remedy. Owing to all of these 
circumstances, inspectors entrusted with the execution of the 
law relating to vacations found themselves more than once 
in a difficult position .... 

The obligation to grant these paid vacations pursuant to 
the law has disgruntled employers no less than the 8-hour day. 

Roumania 

There is no information regarding vacations with pay in 
Roumania except that included in a letter from the Roumanian 
government, in answer to an inquiry on production sent out 
by the International Labour Office in 1921. This letter reads 
as follows: 

The Roumanian workmen's law in force at the present 
time does not deal with the number and duration of vacations. 
This question has always been regulated by agreement of the 
parties (employers and employees). After the war, the 
workers have not in any way obtained any noticeable or gen­
eral improvement in this regard. 

Nevertheless, according to a proposed law on contract of 
work recommended by governmental officers, apprentices will 
benefit from an annual vacation of 30 days during absence 
from professional schools, which they are obliged to attend. 

Professor N. Ghiulea of the University of Cluj, in a report 
published in the magazine printed by the Roumanian Social 
Institute (Arhiva Pentru Stiinta si Reforma Sociala, No. 34, 
1924), makes the following statement concerning vacations in 
Old Roumania: 

Many agreements contain provisions on paid holidays. 
Thus, the agreement concluded on July 30,1922, for the print­
ing and allied trades of Bucharest gives one week's paid holi­
day per annum between May I and October I. 

The report further states that in the Old Kingdom, workers 
are less organized and collective agreements are not so common 
as in Transylvania and Bukovina. 
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Soviet Russia 
General Development.-Annual vacations for all workers 

in Soviet Russia are granted under the provisions of the Labor 
Code of 1922, an order of August 14, 1923, providing regula­
tions for annual leave. The Soviet vacation law is more 
liberal than any act or collective agreement elsewhere, inasmuch 
as every worker is supposed to receive one month's paid vaca­
tion per year. A peculiar feature of the law is that extra 
wages may be substituted in lieu of vacations for workers, 
providing governmental assent has been secured. In other 
words, the social and economic benefits commonly supposed to 
accrue from vacations may be set aside, and the vacation al­
lowance becomes simply another form of extra wage payments. 

The statistics show that in 1923-1924 an average of about 
13 paid vacation days was actually taken by the Soviet wage­
earner. The great majority of vacations were in the summer 
season when many industrial workers returned to their home 
villages to assist in harvesting. 

Litigation over the enforcement of the law has been ex­
tensive, and it is interesting to note that 6S per cent of the 
decisions in general disputes in 1923 were in favor of the com­
panies and less than 2S per cent in favor of the workers. 
Important modifications of die law now pending involve the 
service data upon which vacations are calculated; the period of 
service previous to vacations; vacation compensation to dis­
charged workers; and the curtailment of special vacations 
granted to workers engaged in unhealthful undertakings. Con­
siderable divergence of opinion has arisen, as to these proposed 
changes, among the Labor Commissariat, the Central Council 
of Professional Syndicates, and the Legislative Commission. 

Collective Agreements.-A recent report reviews vacation 
provisions in certain collective agreements. I Twenty-eight 

• International Labour Office, '9.24. Studie. and Reporh, Series B (Economic 
Conditional No. 14. "Industrial Life in Soviet Ruoia." '9'7"923. Append .. III. 
Collective Agreements, page 90. 
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collective agreements out of forty-one left the question to the 
Labor Code; eleven allowed the same provisions as contained 
in the Labor Code; while two granted one month's vacation 
after eleven months' service. Compensation for vacations 
which are not taken was fixed by twenty-one agreements in ac­
cordance with the Labor Code (the Code provides that the 
compensation must be equal to the average earnings of the 
worker for a period equal to the amount of leave not taken) ; 
two agreements allowed twice the legal compensation, while 
eighteen contained no clause relating to conwensation of this 
kind. 

Legislation.-
PROVISIONS OF THE GENERAL ACT.-The Labor Code of 

November IS, 1922, and the decree of the Commissariat of 
Labor, dated August 14, 1923, grant all workers in state, pri­
vate, or cooperative enterprises paid vacations of two weeks 
after five and one-half months of uninterrupted employment, 
whether or not they are employed in the same industrial estab­
lishment. Young persons under 18 years of age receive a 
month's vacation, and workers in especially dangerous or 
noxious undertakings are granted a leave period of two weeks 
or more in addition to the regular leave. Workers who have 
been employed for less than five and one-half months in con­
cerns where there are both injurious and non-injurious types 
of work, or who have been transferred from dangerous work 
to normal employment, are entitled to an additional vacation 
equal to one twenty-fourth of the time spent in dangerous 
work. 

The right to vacations continues as long as the worker 
preserves his position and wages, although he may have been 
prevented from working on account of sickness, arrest, political 
or social obligations. Annual vacations not taken or com­
pensated by money may accumulate from one year to another, 
providing they do not exceed the leave due after two years 
of service. 



186 THE VACATION MOVEMENT ABROAD 

The five and one-half months' service period is computed 
from one of three dates as follows: 

I. On the day the worker starts his employment for the first 
time in an establishment; 

2. On the day the worker resumes work after an annual 
vacation; 

3. On January I, in the case of a worker who has not taken 
his annual vacation (irrespective of whether he has re­
ceived legal compensation or not), or when the worker 
is employed in a second concern after taking his vaca­
tion in a previous establishment before leaving. 

The vacation season may occur at any time during the year, 
although the vacations of young persons must be granted as 
far as possible between May 1 and October I. Mariners and 
seamen receive vacations during the winter mooring of boats. 
In general, vacations must be used in full, together with sup­
plementary vacations, and may be taken in separate periods 
only with the permission of the management. 

Young people and those engaged in particularly hazardous 
work are not allowed to forego their vacations for pay, but 
in the case of other industrial groups, an enterprise with the 
permission of the Parity Commission or Syndicate may with­
draw the vacation privilege. Under such conditions, full com­
pensation must be paid for the vacations thus withheld. 

Compensation for vacations not taken is paid along with 
regular wages in the month of December. Piece-workers are 
paid on the basis of average earnings preceding the vacation. 
Workers who are discharged, and who have not had annual 
vacations, receive vacation pay proportionate to the service 
period. (See Table 16, page 232.) 

Administration of the time, procedure, and order for leave 
is fixed by the local Assessment and Disputes Committee, or, 
in default thereof, by the management of the undertaking and 
employee representatives. 
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ApPUCATION OF THE LAw.-The Central Bureau of Labor 
Statistics has published data making it possible to survey, in 
a general manner, the application of the annual vacation law 
in all Soviet industries. 

The fiscal year, in Russia, begins the first of October. 
During the fiscal years 1920-1924, the average number of 
paid vacation days, without including sickness days, was as 
follows: 2 

Year 
1920-192 1 
192 1-19 22 
1922-1923 
1923-1924 

Average Number of 
Vacation Days 
per Worker 

•••..•.•...•.......•...•••..•..• 12·3 
••••••••••••....•.••...•.....•.• 10·3 
•..•••••••.•••..•....••••.•••••• 12.3 
.••••••••..••.••.••.•.••....•..• 12·9 

The average monthly number of vacation days per worke'r, 
during 1923-1924, is given below: 

Average Number of 
Vacation Days 

1923-1924 . per Worker 
October.................................. .5 
November ............................... .4 
December................................ .4 
January............................. ..... .2 
February ......... ............... ........ .2 
March ....... ... ........ .... ......... ... .2 
April .................................... .3 
May..................................... .8 
June ...... .•. ... ..... .•........ ... ...... 1.2 
July..... ........... .......... ........... 5.6 
August ....... ... ..... ... ..... ..... ...... 2.3 
September ........•.. . . . . . . . . . . . . . . . . . . . . .8 

Total.... ... ....... .................. 12.9 

Thus, more than 70 per cent of the vacations occurred dur­
ing the summer months. The companies have tried, as far as 
possible, to grant the greatest number of annual vacations 
during a certain segregated period, even if they have to suspend 
production. The workers prefer the summer months because 
many of them want to return to their home villages to help 
with the harvest. Previous to the enactment of the present 

• The Labor Herald (Vieshl,1r Tro"da) , organ of the Central Council of Pro­
fessional S)'Ddicates. May, 1925. 
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labor law, it was said to be almost impossible to keep a factory 
iri operation during certain months in the year, owing to the 
exodus of the workmen who did their plowing in the spring 
and their harvesting in the summer months. Unquestionably, 
the law, in this respect, has been of large benefit to the work­
men, since they have been paid for the time taken to return to 
their villages and have still retained their regular factory jobs. 

ENFoRCEMENT.-Under the laws of Soviet Russia, prac­
tically all industry is nationalized. Private enterprise in Russia 
is confined to retailing establishments and a small number 
of concessionaires who, for example, may be engaged in such 
industries as forestry and the lumber and export business. It 
is said, however, that the government usually has half an . 
interest even in these enterprises. 

Non-observance of the law subjects the private offender to 
a penalty and grants the workman a supplementary wage of 2 

per cent per day for each day's delay in payment of vacation 
money. However, it is reliably reported that the law has not 
been so strictly applied in cases where the offender was a gov­
ernmental institution, and, as a rule, no government office or 
factory which does not pay its men on time has been penalized. 
It is understood that it has been quite a regular occurrence 
for a government factory to miss such payments for a period 
as long as two or three months. 

According to the Syndicate Press, on the other hand, the 
provisions of the Labor Code have been well enforced. This 
statement is based on statistics of litigations and disputes re­
garding non-recognition of the right to vacations. The last 
available data for the year 1923 showed that 15 general dis­
putes, including entire industries and involving 137,513 
workers, occurred over the question of the duration of the 
annual vacation.· Decisions in these disputes were settled in 
favor of the workers in 24.1 per cent of the cases, while 65 
per cent were in favor of the companies, and 10.9 per cent were 

• .. Tr .... 4 v. U. s. S. R." Collection of Statistics, MolCOW, 19240 
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compromised. In addition, there were 148 local disputes in­
volving 44,736 workers. 

The frequency of misunderstandings relative to annual 
vacations is shown by the following table which gives the 
percentage of complaints in proportion to the total number of 
complaints filed with labor inspectors.4 

Monthly 
Monthly Average of 

Average of All Complaints 
Periods Complaints Filed with One Percentage 

Filed with One Labor Inspector 
Labor Inspector Soncerning An-

nual Vacations 

1922 III tri-term ........ 50·4 4·4 8.7 
IV tri-term ........ 48.0 3·5 7·3 

1923 I tri-term ........ 52·5 3·0 5·7 
II tri-term ........ 61.6 3·9 6.3 

IV tri-term ........ 57·7 3·9 6.8 
1924 I tri-term ........ 61.5 3·5 5·7 

II tri-term ........ 55·9 J.4 6.1 

PROPOSED MODIFICATIONs.-A report in the early part of 
1925, regarding the amendment of the law, stated: 5 

In order to get better economic results, increased output 
and strict timekeeping in industrial concerns, it has been de­
cided by the competent authorities of the Soviet Government 
to revise and tighten up the general body of regulations and 
working rules now in force. First, there is to be a reduction 
in the number of paid holidays. 

In 1925 the Labor Code, adopted November 15, 1922, 
was in the process of being ame~ded to meet the needs of the 
present situation. This work has not yet been terminated, 
and, at the present time, it is not possible to foretell what 
modifications will actually take place. The proposed Code, 
however, fixes the term of the annual vacation at half a month, 
instead of two weeks, and the vacation in unhealthy industries, 
at one month, instead of four weeks . 

• Labor Statistics (SfaJistical Tro"da). published by the Central Bureau of Labor 
Statistics, Nos. 2, 6. and 8, 1923; and No.6 (IS). 1924. 

a Justice, January .22, 1925. 
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In connection with the special vacations granted to workers 
in undertakings that are dangerous to health, a recent article 
analyzes the situation as follows: 8 

The supplementary holidays of two weeks per annum 
granted in undertakings which are dangerous to health are to 
be revised. The Labor Commissariat is of the opinion that 
the main necessity is to determine to what extent such holi­
days are necessitated by occupational diseases, and to take 
the necessary measures to stamp out such diseases as far as 
possible, and thus to make the supplementary holidays un­
necessary. Until this is done, the special holidays will have 
to be maintained, but in place of their being fixed at a fort­
night per annum for all undertakings where the work is 
dangerous to health, it will have to be determined whether in 
certain cases a shorter holiday would not suffice. 

Three important questions are now before various com­
missions working on this subject: 7 

I. Should the service period, on which the annual vacation 
is based, start frOm a fixed date or from the time when the 
worker enters the employment? In other words, should this 
service period begin at a certain time for all workers or be 
fixed for the individual workers? 

2. Should vacations be granted after five and one-half or 
eleven months of work? 

3. What compensation should be paid to discharged 
workers? 

Considerable divergence exists between the propositions of 
the Labor Commissariat and those of the Central Council' of 
Professional Syndicates. The Commissariat proposes October 
I, the beginning of the fiscal year, as the date on which service 
may count toward annual vacations. The Council of Syndi­
cates believes that January I is the better date. 

The Legislative Commission, in charge of the. revision of 
• Industrial and Labour Information, International Labour Ollice, Genna, Vol. 

XVI. No. II December '4, 1925, page 6. 
r Lob".. fju.sliom (Organ of the Labor Commisaariat), N_ 5 and 6, May·lune, 

192 5. 
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the Labor Code, has determined not to fix any uniform date, 
but to establish the right to vacations for each worker sep­
arately. This decision is not final, however, and is still to be 
approved by the Soviet government. 

As to the duration of the period before vacations, the 
Commissariat proposes eleven months, while the Council of 
Syndicates and the Legislative Commission believe in main­
taining the present period of five and one-half months. 

In regard to the right of discharged wage-earners to vaca­
tions, opinions are also divided. The Labor Commissariat 
proposes that only workers who have a service record of six 
consecutive months have the right to compensation in the case 
of discharge. Said compensation is to be proportionate to 
the time of service. If the worker is transferred, a new serv­
ice period of eleven months must elapse before he is again 
eligible for vacation. Service, therefore, would not accumulate 
from employer to employer in the case of transfer, as it does 
at present. 

The Central Council of Syndicates agrees to the last pro­
vision, but believes that compensation should be paid to every 
discharged worker for the unused annual vacation, in propor­
tion to the time served, beginning January I of the year in 
which the discharge has taken place. The Legislative Com­
mission is resolved that workers who have aCSluired the right 
to annual vacations should receive full compensation if dis­
charged. If the worker has not yet acquired full vacation 
rights, he may either obtain compensation proportionate to 
service or obtain a new position in which his former service will 
count toward the vacation. 

All of these propositions, however, are subject to the 
approval of the Soviet government and cannot be considered 
as final. 

Spain 

Available information regarding vacations for workers is 
confined to the vacation provisions of the Spanish Seamen's 
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Act of October 9, 1919 (Sec. 23), amended by the Decree of 
May 31, 1922 (Sec. 4). Officers and other members of a 
ship's company, who have served on board one or more ships 
belonging to the same company during twelve consecutive 
months, are entitled to one month's vacation with full pay. 
exclusive of the time necessary for going to and returning 
from the place of leave, provided that the said time does not 
exceed one week. Travel expense to and from the place where 
the vacation is taken is charged to the ship-owner. In general, 
the vacation consists of consecutive days; at least it cannot 
be taken in more than three separate periods. The time of 
vacation is left to the convenience of the ship-owner. (See 
Table 17, page 234.) 

Sweden 

General Development.-Paid vacations have become quite 
universal in Sweden through the adoption of vacation pro­
visions in collective agreements. In 1923, over 165,000 work­
men, or 77 per cent of all workers covered by collective 
agreements, received paid vacations. In addition, many em­
ployers outside the Federation of Swedish Employers also 
granted paid vacations. 

The increasing number of collective agreements providing 
for vacations with pay has been due to the aggressive campaign 
of the trade unions for annual vacations carried on through 
the periods of labor shortage and prosperity in the latter part 
of the war and immediate post-war years. It is understood 
on reliable authority that in 1924 and 1925. there were fewer 
new vacation regulations adopted, due chiefly to trade de­
pression. 

Proposed legislation granting annual paid holidays to 
wage-earners has been defeated in the Swedish Parliament in 
recent years. 

Vacations as Established through Collective Agreements. 
-In most of the principal industries in Sweden. workmen now 
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receive a minimum of 4 days' vacation annually as a result of 
agreements between the labor unions and the Federation of 
Swedish Employers (Arbetsgiwareforeningen). In practice, 
the collective agreement is considered as applying not only to 
workers who are members of the trade union concluding the 
agreement, but also to unorganized workers coming within the 
scope of the agreement. 

The Swedish Department of Social Affairs publishes an 
annual report on collective agreements. l A considerable num­
ber of the agreements are analyzed with respect to vacation 
provIsIons. (See Table 13, page 230.) The data include only. 
the number of collective agreements concluded within each 
year. As some of these agreements may run for more than 
one year, the grand total of all agreements containing leave 
provisions each year was not ascertainable. Thus, comparing 
the total number of agreements in 1923 with 1922, one would 
believe that the number of agreements had decreased. As a 
matter of fact, the comparison shows only that the number 
of new agreements containing these provisions in 1923 was 
less than in 1922. Six hundred and seventy-one new agree­
ments in 1923 affecting 165,609 wage-earners contained 
vacation provisions, and 228 agreements covering 47,828 
workers did not. Vacations were granted in the most impor­
tant industries such as 'saw milling, wood pulp, paper, textiles, 
boot and shoe, marble, and match manufacturing. Most of 
the agreements not containing vacation provisions were found 
in seasonal industries such as the building trades.2 

Over one-half of all the provisions allowed a vacation 
period of less than one week, while over 80 per cent did not 
exceed 7 days. There was a slight gain in more liberal pro­
visions in 1922 and 1923 as compared with 1921. In 1923, 
less than 2 per cent of the workers received more than 1 5 day~. 
These wage-earners were composed principally of municipal 

1 Reports of the Swedish Department of Social Affairs, 192[, 1922, and 192 3. 
Also Ministr, of Labou,. Gazette. London, May, 1923. page 163. and September, 1924. 

page'~;"hlY Labor Review, Washington, Vol. XIX, No.6, December, 1924. page 96. 
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employees, Norrland miners, and the higher grade staff of the 
mercantile marine. 

Legislation.-In 1917, the Swedish Riksdag (Parliament), 
prompted by various motions which had been introduced, 
investigated the question of workers' vacations. The matter 
was turned over to the Committee on Working Hours, which 
undertook a statistical study of consecutive vacations of at 
least 3 days with either partial or full pay. The inquiry showed 
that, except in purely seasonal trades, the principle of workers' 
vacations had been widely applied. Over 130,000 workers 
or 16 per cent of the total number in the country received vaca­
tions of the type described. Vacations varied from 3 to 14 
days; the average length of vacation was 6.6 days; while 54.6 
per cent of the workmen enjoyed a 6-day vacation. 

On May 30, 1921, the Swedish government in reply to an 
inquiry by the International Labour Office said: 

There is at this time very little chance to attempt anything 
at all in the direction of obtaining a law bearing on the 
question. 

In 1923, however, a vacation bill was approved by a 
majority of the members of the parliamentary committee, who 
believed that for practical reasons the legal provisions cover­
ing workers' vacations should conform closely to the legal 
provisions covering hours of work. The proposed law was to 
apply to all establishments employing more than four work­
men; to establishments with fewer employees, if located in 
towns of more than 1,500 population; and to special under­
takings, such as the construction of houses, roads, waterworks, 
in which ordinarily more than four workmen are employed. 
The following occupations, however, were to be exempt: work 
carried on in the employee's home or by members of the em­
ployee's family; irregular work; state undertakings; health and 
sick-nursing work; work on board ship, already covered by 
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an act relating to working hours on Swedish vessels and in 
fishing; forestry; agriculture not carried on as an independent 
undertaking; traffic staff of railways; clerks in shops; attend­
ants in hairdressing and bath establishments; and work in 
hotels, restaurants, and cafes, classified as waiting on the 
public. 

The Labor Council was to settle disputes arising under the 
proposed law. A consecutive vacation of 8 days, between May 
15 and September 16, was to be granted to every worker who 
had been uninterruptedly employed by the same employer since 
the preceding September 16, and engaged for not less than one 
month on work covered by the proposed law. Wages pro­
portionate to the amount of vacation due were to be paid to 
discharged workers and to men transferred to industries out­
side the provisions of the proposed act. Public holidays occur­
ring in the vacation period were not to be counted as days of 
vacation. Vacation allowances were to be paid after the vaca­
tion season. Employers who patently neglected to carry out 
the provisions of the proposed act might be fined IO to 
1,000 kroner. The act was to extend through December 
31 , 192 3. 

The minority of the parliamentary committee questioned 
whether workmen's vacations should be fixed by law, and 
stated that since industry had not been able to adapt itself to 
the law of October 17, 1919, relating to working hours, they 
could see no reason for further reducing the hours of work 
by compulsory vacations. The hours' law, according to the 
minority, had already reduced the necessity of workmen's 
vacations, and in certain industries, the light nature of the 
work and seasonal interruptions made the adoption of vaca­
tions impractical. 

The proposed bill was dropped after meeting with great 
opposition. It is understood, however, that a legislative pro­
posal more or less .similar to the bill of 1923 has recently been 
placed before the Swedish Parliament. 
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Switzerland 

General Development.-Even before the war, workers' 
vacations were fairly common in Switzerland. As far back 
as 1910 vacations were granted by 949 companies, composing 
12 per cent of the total number of establishments, and em­
ploying 26,196 workers or 8 per cent of the total number of 
factory employees. Over 47 per cent of the workers received 
vacations of from 4 to 6 days. In addition, it was estimated 
that 123,000 workers in commerce, transport, and general 
administration were also given paid vacations, as well as 7,000 
apprentices. Thus about 150,000 wage-earners were affected 
by vacation provisions at this comparatively early date. The 
Factory Inspector's Report for 1916-1917 shows that the 
adoption of vacation regulations was becoming more and more 
the custom, and in 1920-1921, to quote from a government 
report, "the practice has become general to grant paid vaca­
tions." After 1921, however, there was a reaction due to 
business depression, and not until the last two years has the 
vacation movement begun to advance again. 

Today, typical vacation provisions are found in national 
collective agreements covering butchers, printers, lithographers 
and brewers, marble a.nd building trade workers. Vacation 
legislation includes certain classes of state and municipal em­
ployees, and also includes special industrial groups in three 
cantons. 

In 1926.a resolution was introduced in the National Coun­
cil of Switzerland requesting the Federal Council to prepare 
a report and make proposals w,ith regard to the question of 
adopting national vacation legislation for wage-earners.1 

Vacation Provisions in Individual Companies.-In 192()-
1921,"'the Factory Inspector's Report stated that about one­
quarter of the factories were giving paid vacations. The 
number of factories which shut down for an annual vacation 

IloNn,,,' d. Genev.. April 24. 1926. 
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of one week had increased in comparison with former years. 
The labor department itself had established the practice during 
the course of the two-year period in 88 factories employing 
9,510 workers, covering 12 different industries, the majority 
being in the cotton industry. 

Vacations were given on the basis of length of service, 
about one-half of the companies granting vacations after one 
or two years of service. Six factories were reported which 
did not grant vacations until the eleventh year. The most com­
mon vacations were from 4 to 6 days in length. In one group 
of 31,885 workers, a total of 214,893 days of vacation was 
granted, an average of about 7 days per worker. On an esti­
mate of 7 francs per day per person, over 1,500,000 francs 
were paid in vacation wages in the above group. In a few 
cases, firms gave vacation allowances in addition to full 
wages. 

The report further said: 1I 

The introduction of a shorter working day has generally 
not set back the system of paid vacations granted to workers. 
The plants which had limited their activities by reason of the 
industrial crisis and lack of work have suspended vacations 
during this period of crisis. In principle, however, this insti­
tution which follows modem evolution has rather developed 
and the working class has become so well used and attached 
to it that it frequently believes itself to have a legal right to 
paid vacations. In certain factories which were not yet grant­
ing paid vacations, the workers have claimed them, and in one 
case which has come to our knowledge, they were successful 
in their claim, fol1owing a strike .... 

A large factory in the metal industry has acquired a for­
mer clubhouse on tlle border of the Lake of Four Cantons, 
which they have converted into a vacation colony for the 
workers needing rest, who can stay there during the summer 
and who are obtaining assistance from the firm for this pur­
pose. On the other hand, a concern in the clothing industry 
has installed in a mountain lodge, a vacation colony where 
groups of workers of this medium-size enterprise are received 

--'-F:".-c-tory Inspector's Report, '920·'9~'. pages ,66-,67, n7-~·8. 
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gratis for ,10 days. A large concern in the textile industry has 
established a fund, the interest of which must be used for pay­
ing vacation sojourns for workers' children. 

Vacation Regulations in Collective Agreements.-Vaca­
tions in typical agreements are of the graded variety, granting 
longer vacations after longer service periods. In the butchers' 
and printers' agreements, outside work during the vacation 
period is prohibited. The printing agreement prohibits the 
substitution of pay for the vacation. In the lithographers' 
agreement, an employee must work two years before September 
30 to be eligible for vacation, while in the printing agreement, 
he must be employed previous to March 31.8 (See Table 14, 
page 230.) 

Legislation.-There is no general law in Switzerland 
regulating vacations for employees in commerce, administra­
tion, or industrial undertakings. 

GOVERNMENTAL EMPLOYEEs.-Under an act of March 6, 
1920 (Art. 10), the majority of the personnel engaged in 
railway, steamship, postal, telegraph and telephone undertak­
ings, or similar industries in connection with transportation 
and communication licensed by the state, are granted annual 
vacations. 

The schedule of these provisions is as follows: 
Length of 

Servia: Requirement Vacation 
During first 7 years .......•..............•..•....•....•••.•..• 7 day. 
8-15 yrs., or from year in which employee becomes 28 yrs. of age 14 day. 

16-50 yrs., or from year in which employee becomes 35 yr •• of age 21 day. 
After the 50th birthday ..•.•••....•.•...••.•.••..........•.•.• 28 day. 

Total employment is reckoned in determining the length 
of th~ leave. Sundays and holidays are included on a 7-day 

• "The Swiss law provides tbat terms of employment may be fiKed by agreement 
between employers or employers' associations, and worker. or trade unions. In 
order to become valid such a collective agreement must be in writing. If the parties 
have not agreed upon the duration of the agreement it may. after a year. be 
terminated upon aix months' notice by either party. Employment contract. ~ntered 
into by employers or workera who are bound by the terms of a trade aFeemen&, are 
not valid in so far as they confliet with tbe terms of the latter." 
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vacation. In addition to the above vacations, every worker 
receives a total of S6 holidays in a year, of which 20 must be 
Sundays or legal holidays. 

Other classes . of federal employees are not uniformly 
treated. The federal law of April I, I9I3, fixes the maximum 
vacations for higher officials and employees of the federal 
administrative services, including the central and regional 
bureaus of the postal, telegraph, and telephone systems, as 
follows: 

Length of 
Vacation 

Divisional chiefs receiving Class I salaries .................... 3 weeks 
Divisional chiefs receiving Class I salaries, with the consent of 

the department head ...................................... 4 weeks 
Other officials receiving Class I, II, or IV salaries............... 3 weeks 
Officials in Class VI, VII, unclassified officials and employees. ... 2 weeks 
Officials in Class VI, VII, unclassified officials and employees who 

have served over 10 years and those over 35 years of age..... 3 weeks 

On July I I, I922, an act was passed which provides vaca­
tions for wage-earners in the military administration and on 
the railways, telephone and telegraph, postal and transportation 
undertakings who were not covered by acts of April I, 1913, 

and of March 6, 1920. All wage-earners receive 8 legal paid 
holidays as a basis, and, in addition, may obtain other days 
according to length of service: 

Additional 
Length of Service Working Days 

2- 4 years.............................. 3 
5-10 years ....•...................••..... 5~ 

11-16 years (or 35 years of age) ...•....... 8~ 
17-25 years (or 45 years of age) .......... II 
After 26 years (or 50 years of age) ....... 14 

In the case of certain kinds of workers who are unem­
ployed for more than 60 days in a calendar year, the difference 
between the period of unemployment and the vacation season 
is deducted from the vacation rights ~s noted above. 

Holidays, Sundays, and Saturday afternoons which come 
within the vacation season are not counted as part of the vaca­
tion period. 
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Vacation rights start in the calendar year in which a cer­
tain age is reached or when a certain length of service has 
been accomplished. 

The decisions arising under this act were made retroactive 
to January I, 1922, and other laws issued previously, contrary 
to these decisions, were cancelled. 

Railway shop employees coming under the Factory Law 
have received vacations since January I, 1921, as fo1l9wS: 

Length of Service 
1- 9 years •.•....•..•............•..• 

IG-IS years (or after 30th birthday) •.•. 
16-20 years (or after 35th birthday) ...• 
21-25 years (or after 40th birthday) •••• 
After 25 yrs. (or after 45th birthday) •.• 

Length of 
Vacation 

6 days 
9 days 

J2 day. 
IS day. 
18 days 

MUNICIPAL WORKERs.-The first vacation provisions 
covering municipal workers were established in the general 
service regulations for the public employees of the canton of 
Basle Town, which granted 3 days' vacation to those employed 
less than five years; 6 days for service of from five to ten 
years, and 9 days for service over ten years. An act of Feb­
ruary 23, 1908, adopted in Berne accorded women employed 
in the same undertaking for more than one year, 6 consecutive 
days of vacation; after two years, 8 days; after three years, 
10 days, and after five years, 12 days. No reduction is made 
in their pay unless they undertake other work for pay during 
the vacation. 

INDUSTRIAL WORKERs.-An act of December 29, 1922 

(Sec. 9), grants wage-earners in bakeries and confectioners' 
establishments in Tiano 10 days' vacation by agreement after 
one year's service. The vacation may be reduced by one-half 
if the period of service is less than one year. A violation of 
the law is punishable by a fine of not more than 200 francs, 
which may be doubled for a subsequent offense (Sec. II). 
Servant girls in Zurich and Winterthur, under an act of No­
vember 28, 1922 (Sec. 4), are granted a fortnight's vacation 
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after one year's employment. If the vacation is used for rest, 
board wages are paid by agreement at the rate of three francs 
per day. (See Table 17, page 234.) 

Union of South Africa 

General Situation.-Paid vacations were not granted in 
South Africa before the war except in governmental services 
and on the railroads, according to a letter written by the·gov­
ernment to the International Labour Office on July I, 1921. 

During the war and since that time, however, a system of 
annual vacations has been widely established through collective 
agreements. Two weeks' vacation with pay is generally 
granted after twelve months' service, as in the mining, build­
ing and printing industries, and among mechanics and elec­
tricians. In addition, throughout aU industry, certain paid 
holidays, such as Christmas and Good Friday, are granted 
during the year. In the Transvaal, fete days generaUy include 
the first of May and December 16, "Dingaandag," while in 
other parts of the Union, these fete days have been replaced 
by others of more or less local character. 

The factory law requires three paid holidays for factory 
workers during the year, Christmas Day, Good Friday and 
Ascension Day. In addition, each local fete day is supposed 
to be observed. 

In Cape Town, a coUective agreement in the mechanical 
construction industry provides a 6 days' vacation in addition 
to the three legal public holidays. I 

At the third meeting of the National Industrial Council 
of the building industry held at Pretoria in April, 1926, an 
annual holiday period of 14 days was adopted during which 
aU work is to be stopped except essential services.1 

Legislation.-Regulations relative to hours of work in 
stores applied in the Transvaal and Orange Free State provide 

• TIa, St"" April 12, 1926, Johannesburg. 
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a vacation of 12 days after twelve months' service for all 6-day 
workers, and 14 days for 7-day :workers. 

An act of September 5, 1924 (Sec. 19), covering shops 
and restaurants in Orange Free State, grants an annual vaca­
tion of 12 consecutive working days, or, in the case of res­
taurants or similar shops open on Sundays, 14 consecutive 
working days for each year of continuous service. By mutual 
agreement, the vacation may be taken in a consecutive period 
after two years' continuous service. The time of vacation is 
fixed by the employer with regard to business conditions. If 
the vacation has not been granted at an earlier date, it may be 
taken within one month of the termination of any year's serv­
ice. Vacations are granted only where employment has 
continued under the same employer, the latter term being 
applied to legal representative, heir, legatee or trustee of the 
original employer. (See Table 17, page 234.) 

Yugoslavia (Serbo-Croat-Slovene Kingdom) 

General Development.-In 1921, the Factory Inspector's 
Report showed that the principle of paid annual vacations was 
being more widely accepted, due "chiefly to the high-minded­
ness of certain employers rather than to the power of the 
workers." Employees in municipal service and state monopo­
lies received paid vacations after one year's service, with longer 
holidays for longer periods of service. The typographical 
workers throughout the country received vacations of from 4 
to 14 days, by collective agreement, while a number of indi­
vidual firms granted vacations voluntarily to their employees. 
At the end of 1923, a national agreement was signed granting 
paid annual vacations to miners. 

The first record of vacation legislation appeared in the Act 
for the Protection of Workers, dated February 28,1922, which 
granted an annual vacation to factory workers equal in length 
to the number of Sundays they worked. 

Thus, the principle of vacations has been gradually applied 
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among the industrial workers of this nation. The majority 
of wage-earners in the country, however, are agricultural 
laborers, and, as yet, no record is available concerning vacations 
covering this group, either through legislation or agreement. 

Vacation Regulations in Individual Firms and Collective 
Agreements.-The 1921 Factory Inspector's Report recorded 
the adoption of annual paid vacations in the following cities 
and industries: 

Location Industrial Group Length of Service Length of 
Paid Vacation 

Belgrade ......... Printing company I year IS days 

Tchatchak ....... .................. Demands of work-
ers partially met 
by employers 

Sarajevo ......... Printing trades, mu- .................. ................ 
nicipal employees, 
state tobacco 
works 

Nation .......... Typographical I year 4 days 
workers 1-3 years 6 days 

3-5 years 10 days 
Over 5 years 14 days 

Nation .......... Municipal I year 14 days 
workers 5 years 3 weeks 

10 years 4 weeks 

Nation .......... State monopoly I year 8 days 
workers 5 years 14 days 

The Labor Inspector's Report for 1922 said: 
A small number of enterprises grant their workers who 

have qualified, a paid annual vacation, but this is only the case 
in certain large printing enterprises, sugar refineries, tobacco 
factories and wood-working enterprises. 

More frequently, the vacations are not paid. 

Various local inspectors, in 1922, in various parts of the 
nation reported information regarding vacations as follows: 
At Belgrade, a larger group of companies than in past years 



204 THE VACATION MOVEMENT ABROAD 

granted workers vacations with pay up to 30 days per year. 
Unpaid vacations were also granted in a large number of com­
panies. At N ich, paid vacations were not granted, and at N wi 
Sad, vacations were given to only the oldest and most perma­
nent workers. At Osijek, vacations were granted in the 
graphic industry and in one sugar refinery. At Zagreb, mu­
nicipal workers. theater personnel, and wage-earners in impor­
tant industries benefited from vacations in a restricted way. 
At SlWajevo, permanent city employees and workers in 
monopolies and in the graphic industries received vacations, 
while brewery workers acquired the right during the course of 
the year. 

In 1923. the Labor Inspector's Report stated that there 
was no change. at Belgrade during the course of the year, but 
the desire for compulsory paid vacations was being felt more 
and more among industrial workers. 

On December 29. 1923. according to the Glas Sloboda of 
November 8, 1923, a national collective agreement covering 
miners was signed. granting 7 days' vacation after one year's 
service and 14 days' or more after two years' service. 
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Country 

AUBtraIia 

AU8kia 

Belgium 

Brasil 

Bulgaria 

Canada 

Chile 

-
Czeehnalovakia 

Denmark 

l'inIand 

TABLE 1. SUMMARY OF THE DEVELOPMENT OF .ANNuAL PAID VACATIONS FOR WAGE-EARNERS 

Vacations VacatioDl VacatioDB as Required Through General &markll 
As Granted in Individual Compani ... As Regulated in Collective Agreementa General and Special Legislation 

In important indll8tri .... 3 to 21 daya by None. Governmental inlIuen .. through arbitration 
agreement or br. deeision of Federal outatanding feature of ncation move-
Tribuual of Conciliation. ment. 

General Act (1919) and Special Acta cover- Vacation laws predominate. Eoforoemed 
ing ~ioultural and foreatry workero. do- has been difficult due to interpretation of 
mestlO aervanta. private employeee, car&- ~.:o .. and depr8llled economic eon-
takm, and actors.. 

C~~":!:i;:''::!~=li''';~ Whollllale fur. bookbinding. printing.ladi ... • None. A eombination of call8lll has oerved to block 
garment (Antwerp) induotri.... coopera- wid .. pread adoption of vacationo in recent 

Railway. tiva 888ooiatiolll, and municipal em .. yeara. Trade union agitation for legisla· 
ployeeo. In induotri .. generally 1 wk. or tion Btrong at preoent time. 
8 dsya. in mnnicipaliti .. 1 wI<. with I ... 
than 1 yr.'o aervi ... 2 wkll. with over 1 yr. 

An act aanctioned in Dec •• 1925. granto a 
vacation of 15 daya to employ... in 
eommercial. banking. induotrial firma. 

None . Leave only granted under opecial ciroum-
.tan.... Primarily au agricultural nation • 

-
A J~:. ~~~ f~toinbath: ~"t.,!ef S"t!:; 

Certain munioipalities and private com-
pani .. have granted vocatio .. under the 
terms of oollective agreements. 

None e.capt under Civil Servont Act which 
allows 18 dsya' leave after 1 yr. 

-
Non-manual workero receive 15 daya an-

nually. 

A few firma excaed the provisio .. of the On .. third of all workero in the mOBt im- General Act (1925) oovers all workers not 
General Aot. portant induotries are oovcred by provi· otherwise included by legislation. Special 

sions in agreements; in 80me cases these Acta include Minero Act (1921) and old 
agreements 8urpass the regulations under Austrian Act (1910) on oommercial em-
the General Act. Vacatio .. range from ploy .... About 2.000.000 perso .. oov-
a to 21 dsya. cred. 

About 20% of the membero of the Federa- Moater and Servant Act (1921) gives do- Conservative development; conditions simi-

:;. ~e~ U~:'1:t:"~fe 6a.r:; ~~ mestic servants 3 days after 6 mos. and Iar to thooe in Switserland and in tho 
6 daya after I yr. Netherlands. 

U~ :,g::':~~~t!: ~~un~c1;:!i 
employe .. genarally receive 14 daya. 

In p ..... war daya.l ... than 25% of the work- General Act (1922) granto 4 dsya after 6 r:~l~::e r::r~:I': ~~u:~~ll c:~:~: era received paid vocatio... Changed mOB., 7 days after 1 yr. Commercial As--
oince p_e of legislation. .istanto· Act (1919) granto vacatiolUl from and worker. Eoforeament has been dim-

I wk. to 1 mo. Governmental Employ ... ~:ii~ewi~!::e~.n~ lepl discuooio .. Act (1922). from I mo. to 6 wko. 



TABLE 1 (Continued) 

Country Vaoatio .. Vacatio .. Vacatio .... Required Through General Remarlal 
AI Granted in Individual Compani .. AI Regulated in Colleotive Agreomente General and Speoial Legialation - -

Fran .. A few large and old .. tabliahed firms. A In 1925 a government lurvey reported va- N one covering industrial worken. Law of 
government lurvey made in 1925 re- catio .. by oolleotive roent in 414 1853 grante half a month'l vocation to 
:'~f ~~oh'=ni.:J:ving vocatio .. , oompanies. Commerai employees gen- governmental employ .... 

orally rooeive 1 wk. or 15 doyo. Railroad 
and post offioo employooe genorally re-
ooive 12 to 16 dayo. 

GerIDaIl7 Praotically all Germany ie organised About 13,000,000 workers or 92% of the None. Vacalio .. are now p .... tically universal in 
through oolleotive agreemente and firma workers oovered by oollective agreementl Germaoy throu~ oolleotive "fn'":ente 
hove genernlly adopted vacatio .. through receive annual vacation!, genera~n~ whioh are .triot obaervad. n rooen' 
IUob agreomente. inL!rom 3 to 6 daya after 1 yr. 011- years, vocatio.. ave been retained al· 

ea all aJlfOOmente grant longer veoa- though regulatio .... to 8-hr. day hove 
tio .. with woreaoiug years or .erviae. been IUlpended. GeneralJ.y regarded II • 

lOuud economio prinoiple. 

Great Britain IIFamily" firma have maintained paid va- 25 national and district a~ments. cover-- Non •. Lg:ialalion introduaed in Apr., 1925, About 17% of tbe total ~ing popu· 
oatioDl for many yeal'lj oertain other ing 11500,000 workers w 1925, oontain in the ouae or Commo .. W88 dropped. lation rooeive paid vaoetlO'" The vaoa-
firms .... ed the proviaioDl of 10001 or vacatIon provision. generally granting 6 lion movament baa been p .... tioaUr un· 
national agroomente' About 500,000 daya after 6 moo. or 1 yr. Cocoa,ohemi- nban~ aiDoe 1020 due to eoonomlO de-
workers are eatimated to be oovered in oaI, envelopa, 80ur millin~, Il""' lead, p .... lon. Unemployment oonlinu.. to 

=~te~r.::::u~~t ~n"d~=:S matoh, papor beg, paint, prwtlDg indl1&- ovarabarlow tho quootion of the giving of 
triea, and railwaya and tramways are the additional leieure time in the form of 

funda hove been created in 10m' firma. importanlljl"OuPl oovered. About 90,000 vacat.ioDL 

~l'a'fti:. ~~eC:~2i:~ph and 

Joeland Act of July 30, 1909, ~te annual paid 
vocatiOlll to commercial apprenti .... 

Ita1,r A Ie" Ilrma hove adopted veoelio .. indio Praotically all national agreemonte DOW Private Employooe Act (1019) grante 10 Th. widoopread adoption of.J!:id veoetiona 
vidually aaid. from enUeotivo acreementa. grant 8 daya after 1 yr., thua oovorin~ a to 20 daya' vaoetion aooording to length baa ooeurred ain .. 101Q. h. proviaio .. 

very large.hare of Italian indua\ry. The of lO"ioe. No olher legialatiOll ..... .... well obaerved and .... ..neralJ.y ... 
only important induatri.. Dol oovared templated immediately. garded .. bei .. higbl¥ beneficial, ..... 
.... hool and ahoe and building trad ... nomioelly and aocially • . -

lAtvia General Acl (1922) 00"" all warkera os· LocialatioD iI aimilar to thet adopted iu 
oepl _icultural laborers and grant. 2 SoYiot R...u., FinJaDd, and Poland. 
wb. after 0 moe ' oeniao. 

Luaomhlll'l Private Emplo~ Act (1019) ...... 11 10 
daya after H yn.; 20 daya aflel' 6 yn. 

M.xico On. COID!,!"y ia ",portod to ha ... an _ N .... Salaried munieipal worbrw gomeraUy ro-
men' With a union alIowinc I laborer from lOi.. aboul 30 llite and Nli&ioua 1ooI>-
eaob dept. .... tiou of 1 mo. annunlly. daya annunlly. 

'lh. N.therbwda Certain 6,- prinoipally in tho diamond About 64% of worn ... 00-.....1 by ooll .... None os...,. for ... _taI -.pIo,- V_tioa _, in _t ,..... baa 
and I"inti'lll trad ... hava granted paid Iin_onll(192J). Dumbering 130.0l1O. OD oalary. beSI obeoked by trade der;-:- M~ 
VOoetlODl for maoy ,..,.. reooiye ..... liO.08'~ 3.10 18 ~YO.af\Ol; I ~ IUIioB agitotioa or ftftIioaI III 
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tions in the pre-War period. - Sucb &roo 88-191L -Aboui90%-;f~«ill~ti;;8;;;; '"'~f~;"'i .Yr~~ ~~iud~"~J~;:'u:~~ t:f:' J;" CUVllSlUIlB aaop1iell m polRo-war periOd 
(1918-1921) have generaUy been renewed 

r8DgemenUi have been generally super- menta (1923), covering 97% of the work- r:::~ti~~d pr~::~~~:eb=p~~: in recent years of depression. Movemen& 
seded by agreemento. era under 8uch agreements, grant vaca-- ~=h:.!'l ~~oP~~I~;"'v::ti~~3!; tions of from 8 to 12 daya. edly defeated in recent years. 

government supervision. 

Poland General Act (1922) granto 8 daya after 1 Legislation follows that of Soviet RW!Bia, 
yr •• nd 16 daya after 3 yrs. to manual Finland, Latvia. Enforoement difficult 
workers. due to interpretation of regulatio .... 

Rownania Generally .. egulated by agreemento granting None. 
1 wk. after 1 yr. 

Soviet Russia Privste industry does not exist. The vsc&- Most oollective agreements follow the pro- Labor Code (1922) grants 2 wkll. after 5.5 Moet extreme law. V.eation may be com· 
tion law covers all workers. visions of the Labor Code. moe. to all workers .nd additional va .... pensated for in lieu of time olf. In 1923, 

tiona to workers in dangerous and un- 13 d.ya were taken by .verage worker. 
healthy trod .. , and to young persons. Extensive litigation over law. In 1924, 

65% of decisions were in f.vor of oom-
pames,24% of workers, 11% compro-
mised. 

Spain Act of October 9, 1919, grants .eamen with 
12 mos.' service 1 mo.'8 leave, with travel 
expenBe to .nd from plaoe of vacation. 

Sweden ManY employers outside of the Federation Over 165,000 workers or 17% of aU the None. Propooed legislation hoe been d ... P.id vscations are now granted in all of 
of Swediih Employers now grant paid workers covered by collective agreements fested in recent years. the important industries. A .light r ... 
vacations. ~~::~~1d:;:~~ii::~1ll~ ~: cession in the movement occurred in 

1924 and 1926 due to trade depreeeion. 
prinoipal industries are covered. 

Switzerland Began to be edopted .. far hack .. 1910 in Generally .dopted by agreement. Vacatione Governmental employees are covered by The introduction of a .horter working d.y 
individual compani... By 1921 about range from 4 to 6 daya. of acts of 1920, 1921, and 1922, while 3 baa not retarded the vacation movement 
one-quarter of the factori .. were giving Special acm cover certain industrial whioh had developed generally by .gree-
paid vacations. groups in 3 different cantons. ment. 

Union of So. Mrica In mining, building industries, printing and None except district regulations covering Adoption throu1h agreement hoe grown 
among mechanics and electricians 2 wk!. !ltore sDd restaurant employees, granting rapidly .inoe t e eonclusion of the war. 
is generaUy granted .fter 12 mos. 12 daya after 12 mos. 

United Statee Rarely adopted before 1914. During reeent Available data indicate that comparatively No legislation coverin~ wage-eamera in The vacation movement in the United 
years, company plans have heen more few collective agreements contain vaca.- private industry. CivIl service vacation Statee, .. compared to the .itu.tion in 
widely adopted .nd old plane in •• veral tion provisions. The number of wage~ regulations are estimated to cover a large Europe, is relatIvely undeveloped. 
important companies have been liberal- earners thus covered is not known. majority of publio servantB (2,000,000). 
ized. A special survey .hows that .t least 
199 companies, operating 294 plants and 
employing over 500,000, have pIans. 

Y~:':::sto~~:bo- Individual typographiesl, sugar, tobooed In mining and printing industries and among None. Iudustrial workers are generaUy eoveredi> y 
and wood-working firms have adopte municipal and state monopoly workers =:r~~t a;Y;ul:rarr:o~: !ho fo~: Kingdom) vacations. vacatiOIlB have generally been adopted. 

V ... tiollll range from 4 to 16 daya .fter the bulk of the w.g ..... rning group inti .. 
1 yr. nation. 

. . .. 
SOUllCII: Compiled from mo.t reoont avaIlable mdlVldu.1 plans, .greements, lawe, and from personal lDvesttgBtlon of conditions m the leading European oount" .. ID the summer of 1925 . 
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Country 

Belgium 

Canedo 

Franoe 

Great Britain 

TABLE 2. ANNUAL PAID VACATIONS FOR WORKERS AS GRANTED BY INDIVIDUAL COMPANIES IN COUNTRIES 

OUTSIDE OF THE UNITED STATES, 1925 

Nam. of Company Location BuBin ... Length of Service in YrI. Length of Vacation 

La Grand. BlanchiJoerie .•••.•••.•••. Foreet Laundry 1 8doya 
La Sevonnerie Chaumont •••••••••••• LiOge Soap 3 8doya 
La Sevonneri. Cristel .•.•.••.•.•• " . ~Oge Soap " 8daya 

Swift and Company ••••••..•••••••. Toronto Meat packing 4 (men) 1 wk. 
3 (women) 

8olY1l¥ It Ci •••••••••••••.•••.••.•• Domhaall Chemioabo 3 (doy ..... en) 
3 (ohift.-men) 

a doya on doubl. pay 
7 doya on double pay 

25 Iwko. 
30 and over 8 wke. 

Bluebird Laundry •••••••••••••••••• London Laundry 1 1 "k. and an utn dey for 
each additionel year of 
oontinuoUl eervioe up to 
3 wko. 

B1'UIlIler Mond II: Co., Ltd .• , ••••.•• W'umington Chemicebo 1 1 wk. on doubl. pay 
City B;;keri ... Ltd .• , ............... Glaegow Bakery t.:.n . 3 deya-lwk.-
Wm. Crawford II: S ..... Ltd ....... " • Liverpool BiIcui" ' .. between previoue Ooll and Apr. 

30 1 wk. with a deya' pay 
Wm. Hanonok II: Co., Ltd ••••••••••• Cordi! Bmnq 1 1 wk. 

*1 8doya 
Over I 1 wk. 

Jaoobeen, Welch II: Co., Ltd ••••••••• Byde,Cheobire Printina Up to 10 1 "k. and a Iep\ holidoye 
Over 10 10 deya and IIep\ hoIideya 

Arthur H. Lee II: Bona, Ltd •••••••••• Birkenhead TapedrJ 11 deyoO 
Lever Broth ..... Ltd ................ Port SuoIicb' Soap Sinoa previoue Oat. 1 1 "It .• 
Mather II: Platt, Ltd ....... " ••••••• Manch_ Machinery a <men) I "It. 

2 <women) 1 wit. 
Maynarda, Ltd ..................... London Confectionery t' Ji "It. 

1,,1t. 
S. onweil ... Company .............. London Leeth .. aoode a"b- 1,,1t. 
Roe .... Bona, Ltd ................. London Artie,,' maleriala {Aller Jan. 1 and bel ... Apr. 1 1 wit. 

Befora Jan. 1 Iwb. 
E. S. IIIld A. Rohinaon, Ltd .......... Briato1 Btetionon uoo ... 30 1 wJr.. 

Over 30 I"ke. 
Ron\rae· ••••••••••••••••••••••••• York eo-

~" ~:t 
1 wk. 

RoyIeo,Ltd ........................ Mano~ EDain-inc fdoywol 
a ..... Laundry ..................... London J.undry {Sin .. previ ... Doe. (paokera and aion) 10 doya 

SinN pnriouo Dee. <-01 _"-0) 1 wk. • 

The Notherlanda Firma T. J. Aeach .................. AaIatonam Diamond outline ..... 1 • daye (fuD pay) .. 
poIiaIIiJII • daye (baIf pay) 



TABLE 3. SUMMARY OF PROVISIONS FOR ANNuAL PAID VACATIONS IN NATIONAL 

COLLECTIVE AGREEMENTS OR IN THE MAJORITY OF LOCAL AND DISTRICT 

AGREEMENTS IN LEADING INDUSTRIES IN COUNTRIES OUTSIDE OF THE UNITED 

STATES. 

Boola and Shoes 
COUDtry 

(Y) (V) (V) (Y) (V) 

Brick. Clay 
and Slone 

(Y) 

Buil~ 
Coostructioo 

(V) (Y) (V) 
---:----�-------------------­
Auatralia. . •. •• •••• ••• .•••..•• •••••••• .•••••.. ..•.•.•• •••••••• 7 • •• •• •. . 8 •.....••...•..•• 
BoIgium ••..•.•••••••••••.•••.•••..•••.• ; ••••.•...•••.•.•••••••••.•.••••••••...•..•.•.••••.....••..... 
_Canada __ ._._. '_"_"_'_"_"_'I-"-"-"-"+'-"-'-"-"~_'-"-"-'" .:.:.:.:.:.:.:. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. _ .. 
C.echoolo..wa..... • •. •.•••••• •••••••• •••••••• 0 1-10 3-10. •• .. .•• •••.•••. 7 holidaya and 

other J!Ubli. 
holidaya 

Denmark ••.••••••••••••.•••••.••••••••••••••...•.•••••••••••••.•••••..••••••.•.••...•..••.••.•.•••••• 
Fran ................................................................................................ . 
Germany............. ........ ........ U 7........ ........ 1 3-9 ••...•.....••••• 

Great Britain: 
National Agreomonla .•....•• ..••••.• .••••••• 12 ••••••.•.•.•..•..••••••......•....•...•...•••••• 
Diatri., Agreomonla *""1 3-12. •• •• ••• •••••••. *""1 3-8 .•••.•.•.••...•..........••••••• 

11aJ;.:tionai Agreomonla .•••••.•.••.....•.•.•••..•.•••....••••.•••••••••...•.••.•••••.••••••.•••.••.•••• 

M!!f!~~~~~~ ... ~~ ..... ~~~ .. :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: .... ~ ....... ~ .. . 
Netherlanda .••••••.••••••••••.•.••••.••••••••..•..•••.•••..••••••.••..••••......•......••.•.•••••••.• ------1---1----------------
~~~:::::::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: .... 1 ....... ~ ....... 1 ....... ~~ .. . 
Bwillerland.. . . . . .. •.• .••••••• •••••••• •••••••• •••••••• 1-6 6-12. .. •• ••• •••••••• 3-8 3-8 
U niOD of South Afrioa.. .••••••• •••••••. •••••••• ••.••••• •••••••• •••••••• .•.••.•• •.•••.•. 1 12 
Yugoelavia. • • • • • • • • •• .••••••• •••••••. •.•••••• ••.••••• .••••••. •••••••• •••••••• •••••••• ...••••• • ••••••• 

Lumber Metelll Mining Municipalitieo Paper 

,_........... ':' --q-~ · .. ~..~ .. r'" ... ~.."'..'" Belgium... •• • . •• .. .•• ..•••••• •..•.•.. .•.•.••. •••.•••• .•••.••• .••.•.•. ~ J ............... . 
Canada. • • • • . • ••••••• .••••••• •.•.•••• .•.••••• •.•••••. •••••••• ••••••.• ~ 1~' .........•••••• 

~-----I---------I- ~---------
C.oohOllovakia.... •••• ~ 1 1 8 LegislatiOD. •• ••••• ..•••••• 1-12 3-15 

1 a 
3 4 
6 6 • 

Doomark.. • • • • • • • • • •• .••••••• .••••••. .•.••••. •.•.•••. .•.••••. ..•••••. .••..•.. 14 . • . . . • .. . .•••••• 

~::::::::::::: .. ~ .. "'iT "i:io" "':H" "i:20" ··a:.iia·· "i:20" "i-=-ii;' "i':io" "s::g" 
--'1--;---1------------

Great Britain: 
N atiooal Agreomonla .••••••• •••••••. ••.••••. ...•.•.. •••••••. .••••••• •••••••. .••••••• 0 
Diatriot Agreomonta . • • • • • •• •••••••• .•.••••• ..•.•••• •.•••••. .••••••. •.•••••• .•••.••. ••••••.. . ..••••• 

llalv: 
N'ational Agreomonla 3 0 0 •• •••••. ••.••••. 8 

M!!t~~~.~~~. :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: ~~. :::::::: :::::::: 
Netherlanda. • • ....... .••••••• .••••••. ••••••.. ••.••••• •••••••• .••••••• 1 ~ .:.:.:.:.:.:.:. .:.::.:.:..:.:: 

Norway,... •••• •••••• 1 8' 1 8 1 8 1 12 1 8 
Roumarua .•••••••••••••••••••.••.•••..•••••..•••••••••••••••••••••••••••••••••.....••••••••.•..••••.• 
Switaerland.. . . . . . • • •• .••••••• •••••••. •••••••. ••...••• •••••••. •••••••• .••••••• ..•..••. ....•••. . ...••.• 
Unionof!louthAfrioa.. .••••••• •••••••• 1 12" 1 1~ "i:io" "i~18' ..•••••..••••.•• 
YugoelaVl&. • • • • • • • • •• •••••••• •••••••• •••••••• •••••••• ~ 14 • • • • • . •• . ••••••• 

(Y) Number of YearII of ..moe requinld. 
(Vl Leogth of vaoatioo in days. 
o Municipal omploy ..... Berlin. 

'WoodoarviDg materials. 
o MeohaniOi only. 

Son .. : Moat _, .Yailahle ooU..,ti", _Ia IIIld gonrumeolal dooumeota. 

atr 



TABLZ : 

Chemicala 
Country 

Flour Milia 100d 

m m m m m m m m m m 
-A-ust-ra-I-;a-.. -.-.. -.-.. -.. -.-.. +.-.-.. -.. "-.. ~I~ ................................ =:::~::= 
Belgium.. .. .. .. .. .... ........ ........ ~ 6 .............................................. . 

........ 8 
Canada ............................................................................................ . 
-C-... -h-os-I-ovakia-·-.. -.. -.-.. -.I--l- --3- -1--6- -3--7-.- -.. -.. -.-.. -. ~ --1-'1--.--1-.-.. -.-.. -.-.1 -.. -.-.. -.. 

3 6 • 7 
6 W 6 " 10 14 

DBIlIIl8rk ........................................................................................... . 
France. .. .. .. .. .. .... ........ ........ 1 81 .............................................. . 

2 16 
Germany............. 1-10 4-12 ................................................ 1 I-t 
Great Britain: ------1-----1-----
~=:IA=.:t!" ............ ~ ..... ~i .. "&:i2" .. ~~ ..... ~ ..... ~ ....... ~ ... :::::::: ::::::: 

Itaia~onaI Agreements 1-1 6 1 6 ............................................. .. 

M~"i;:'~~,,:,:,:,~~. :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: ::::::: 
Netherlands.. .. .... .. 1 3 ............................................................. .. 

Norway.............. 1 8 ................................ '" ..... ........ 1 13 
Roumaoia ....•...••••••••••••.•.••.....•...•.....•....•..•.....•.........•.•••••••••..••..•...•••.•• 
Switaerland ......................................................................................... . 
Union of South Mrica ................................................................................ . 
yugoslavia ........................................................................................ .. 

Printing Rai\waya Rubber 8hipbuildina .J~:~tpi~ 

mlm m m m m m m m m 
-A-us-tra-lia-.-.. -.-.. -.-.. -.-.. -.I-.-.. -.-.. -.. ~~~~--G-~~~::= 
Belgium.... .. .. .. .. .. All holidsys 8pee...... .............................................. . 
Canada .................... "1_"_'_"_'_"+'_'_"_'_"_'1-"_"_'_"_'_'1 :_"_'_"_'_" _,,_._,,_,,_. ~ _"_'_"_'_" _,,_. _,,_,,_. _,,_,,_,,_. 
Clechoelovakia.... .... 17 holidaya ............................................................. .. 

=~::::::::::::: :::::::: ::::::':: .... j ... l'ii' 1-16 3-12 .............. . 

Germany............. ~ 3-10-12' Sames. transp. 

-:--____ -:-:----1------I---I---~--I--- --I---+--
Great Britain: 

National AgreemenfB 1 8 1 8 ......... " ................................... . 
District Agreements .............................................................................. . 

Italy: 
N'ationalAgreements 1 6 .............................................................. . 
District Agreemenla .............................................................................. . 

Menen ............................................................................................. " 
Netherlands.. .. ...... 1 6 ........ Up '" 18 ............................................. .. 

Norway. ............. 1 12' ........ ........ 1 8 .............................. " 
Roumania. .. • .. .. .. .. 1 6" 
8witaerland.... .. .. .. • 1-3 3-6 

Union of South Africa, • 1 12 
Yugoe\avia.. ......... ........ 4-" 

m Nomber of yeare of avice reqnired. m Length of vacation in dsya. 
• Tailoring. 

:::::::: :::::::: :::::::: :::::::: :::::::: :::::::: .;:;:~. "';r 

;~":!=..~,P"'" 
• Plata sI- industry. 



Continued 

Furniture G .. Glaae Leather Tanning Liquors 

...................................................................................................... --------------------------------
6 

10 
4 
7 

Steel Works 

(Y) (V) 

3 
6 

Sugar Refining 

(Y) (V) 

2 
5 
8 

10 

1-4 

(Y) 

Textiles 

2' 
4 
8 

10 

(V) 

Tohaeeo 

(Y) 

Transportation 

(V) (Y) (V) 

...................................................................................................... 
1-6 
16 

Over 16 

8 
14 
21 

4 

:::::::::: :::::::::: :::::::::: :::::::::: ····i~··· ... &:6 •.. :::::::::: :::::::::: ·····r···· ····T···· 
8 6 

Over 8 10 

6 

:::::::::: :::::::::: :::::::::: :::::::::: ·····i···· .... "3 •.•. ·····T· ·····3···· ::::::::::: ::::::::::: 
8 &-12 ...................................................................................................... .......... .......... .......... .......... .......... .......... .......... .......... ........... .......... . 

.......... .......... .......... .......... .......... .......... .......... .......... ........... .......... . .......... .......... .......... .......... .......... .......... .......... .......... ........... .......... . 

• Retail and whol_l. ladies' dressmaking, London. 
• ManiJoiding only. 
;Polygraphie indUBtry. 
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• Printing and allied trad.., Bucharest. 
I Butohers. 



TABLE 3A. NUMBER OJ' COLLlilCTIVlD AGREEMENTS PROVIDING J'OB 

VACATIONS WITH PAT 

GermanJ-••••••.....•••••• 
Sweden· .................. . 
Nethorlanda' .............. . 
CHCholllovakia' •••••..••••• 

~=frit8i,;i:.::: ::: :::::: 
Roum......, ................ . 

1 Jan. 1926 
IOU 

1 lun. 1U26 
1911 
1926 
1925 
1926 

Number 

7.098 
2,21f 

743 
1.071 

484 
.... 2M .. · 

Cou..ti .. ",--II 
Coalainiq "_tiOD 

C'--

0.181 
1.630 

6M 
IlOl 
464 
130 
67 

88.0 
73.0 
76.0 
47.0 
87.1 

.. ··air .. 

• RIIICB8AIIBBI'l'I!VDmITBIUUII: DW TGri/Nrlrdqt , .. D_"'" RNAI AM 1. J,.,._ l112a. 
• K.IWdi.'IIGl i 8"';" tid ,.,01111 lU~IU26 (CoIIeoU .............. Ia ba 8 ....... ba 1~1926). IInrIaeI 0tII. 

aieIIa Statiatik. 
'C • ..,..,..u. BU\IIU,u VOOB DB Sn'1'lll'l'lU: CItorndI.""",, ... _ .. """ ............- iMowIdIr eoIIcHooo ~ 

................ opl JUII; 1926 CSune7 of &he _ and _tenll of oolleoti .. Iahour _II oa 11 ..... 1926). 

• Dmroa, V. and B.a.lIIPL, A.: KoItltioIIo IIIIIotIII/ ""'"""" (CoUeotive ........,..,11). Puhliaatioruo of &he 800I&I10-
.titute, No.9. Prague, IOU. For lUt.quaat )'lin &he Ita&imoo lin oaIJ &he Dumber of oolleoti .. _II 
o oaoluded duriug the Y'" and Dot &he Dumber of thOle ill ........ 

• Meglinq .. "IIiI...; ....... tI,k....wc, TllrijrorlDltJr ., A~1iNr 1926 (CoUeotIn _" and Iitboar cfit. 
putel ill 1925). Nor ... Of6ai.U. Staliltikk, vnu. 

I MinitlJv 01 Lab<Nr 00_. 14 ..... 1926: "1'aymeat of W_ 'or Bondeyo." Ia Idditioa to !be DaIiODIIlDcI 
local oonective agreemenll th .... are ........,..,1I.or 1h.1taI. of iIIdividuai UDdertaII:iDp. 

• MIIIIII'l'IIBtJL M""""J COOPBB41'1U II AIIG~IIILO.I!oot.ou: COlI"","" ooIocff.". 11_ "'" 1024 (Con.ctl .. __ enll ill iIIdustry ID 1924). 

SotIIICII: Inlmlotion4l Lab<Nr 1lorIN. D ...... ber. 1928, JIIII8 aoe. 



TABLE aB. NUJoIBEB AND PERCENTAGE OF WORKERS COVERED BY COLLECTIVB 

AGREEMENTS CONTAINING PROVISIONS FOR VACATIONS WITH PAY 

Work ... Work ... Work ... 
enlitled 10 Workers in col. (3) Total in col. (3) 
_Ii ... covered by per .... tof worken per cenl fA 

Country Dale under coUeclivo worken in worken 
..,U .. livo _10 in 001. industry in col. 

agreementa (4) (6) 

(1) (2) (3) (4) (5) (6) (7) 

Norway ....••••••••••••• 1925 119,SOOo 121,1()()O 98.5 327,0000 

~:::?'::::::: ::::::::: Han. 1925 8,140,1()()O 8,501,4()()o 94.6 9,839,4()()0 "'82:i'" 
1924 311,600" 405,000' 78.4 632,OOCl' 

(mdustry and 
comm .... ) 

Roumania ..••••••••••••. 1925 «,200f 9O,5OOf 48.7 UO,I()()o 31.6 
Netherlands ••••••••••.•. 1 Juno 1925 10l,06OA m,4QOA 41.2 1,239,150' 7.8 
Denmark ••..•••••••.•.•. 1919 50,000 .............. 20% of 252,0000 

(ap)ll'OL) memborafA 
Confedera-

tiODi 
Oroat Britain •••.•.....•. 1925 1,500,0001 .............. ............ 12,000,000- 13.0 
Fran .................... 1925 38,4660 .............. ............ 6,098,OOCl' 0.8 

• M'III.roglillllilv.; ...... IirUooWl. ToriffatltJW 0fI ArMdIkonjlikW 1925. 
• Industry, aria and oralia, and bDIporL Ceosua of 1 December 1920. 
• F\gUIOII calculated &om dale in Dio Torij~ .'" D •• llel1"" Rri<A. alii 1. Jon1JlJT 1925. 00Iy the number of 

workers has boon taJo:en inlo """"unt, nOI including th ... employed in transport undertakings, 80 as 10 aUow of com­
parison between tbiB number and that of the workers employed in industry &8 givoo by the official eelimato for 1920 
~= '!'.= 1iRd 8lG1i11U:, 1921, p. 46. The latter figure refora 10 industry and mining. V&llBPOrl UDder-

• KoIkkIiriJlal i 811riQ1 rid oru1;iftet 11124-1925. Sverigee OfIiciella Stalirtik. 
• K...socW-BIJIIdlHJlI925. Ceosua fA 1920. 
I Conlllllilo coIecIi .. do M ...... diA 1924. 
• MIlIIB'RBUL 001lllTlUlll 8I COIIDTULm: Bulmnul iOO_, 1921. 
• OI8rJichl .... doll ... _ ... doll .........,...., inloov.d dor ..u.m... ~..........",. op 1 i.ni 1925. 

• Stalirtical Year Book of tha Nethorlands, 11124-1925. 
I B ..... ..." om do &mlirkOlldo FGflforbundo VirbomAd, 1 ar>ri/1911Hll ..,.", 1920 (Report of the work of the 000-

eraI Coofederation of Trads Uoi ..... l April 1919 10 31 March 1920). According 10 the informalion available OD Den­
marl<. practically all workers in industry appear 10 be organised; consequootly the 20 per cenl given in the \&hIe appli .. 
withou' much ohange 10 the number of workers employed in industry. The poroeotage reeu1ta from an euquiry un­
derlakeu by tho Confederation in 1919 inlo the exteut 10 which workers were entitled 10 annual holidays with pay 
in that year. Cf. TillGerIIii Bmlni", om do &mrirkOlldo FOfIjorbundo Vi,~ (Appendix 10 the ",por' of the work 
of the 00neraI Coofederation 01 Trads Uoi ..... 1 April 1918 10 31 March 1919). 

• 8/G1i11iai AIriOfII925. Census of 1921. 
'Millimy 01 Labour a..-. March 1925: ''I'aymen' of W_ for Holidaya." 
• Numb..- of poraona employed in industry and mining in Grna' Britain, according 10 the 1921 COIISWI. 

• BulI«iIo du miftUirar. du Tro1llil" do fBwWM, Ocl-Nov.-Dec. 1925: "EuquO\e du ministere do Tra..w sur I .. 
'tab1iBoemeuta induslriels ot commercia"" acoordant d .. cong" pay .. ;; leura oum....... n should be DOted thai 
16,192 01 the workers receiving holidays "ere employed in the three departmoota of AIsace and Lorraiue. Th_ 
figuraa are aubject 10 mudilioalion. 

• BuU"'" do la 8/G1i11iquo ,.......,. do la """""' July 1926. Ceosua of 1921. 

So1JllCll: l~ Labour llniN, December,1926. _ 308. 
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TABLE 4. VACATIONS As ESTABLISHED IN COLLECTIVE AGREEMENTS, INDIVIDUAL COMPANIES, COOPERATIVE ASSOCIATIONS, 

AND MUNICIPALITIES IN BELGIUM 

IndUitriai Group Date Length of Service 

AORDII1IImI OR COIIP.unn: 

Length of Vacation No. of Paid Holidaya 
in Addition 10 Vacation 

Vacation 
8eaaon 

ClothiDa indllltry: 
WholOoal. fur menufa.turl.......,.tional agreamant.... Aug. 17. 1928 8 mOl. prior 10 May 16 88 bra. (1 .. k.) 10 AID'. I-May 81 
ClothiDlagreemant in M ... ,.. Hinch .. Company.... July 6, 1923 1 yr. f5 bra. (8 daya) 8 Jan. l-.1una 80 
Ladi.' aarmanUrada (Antwerp)............ .. .... • 1921 . .. .... ............ .... .... 8 daya LepI holidaya .............. .. 

:~~~~~a~~::~;,;.c::::::::: :::::::::::::::::: :::::::::::::::::::::::::: .. ~:~~.~ ................... ··AiihollJaYi······· .... · .... · :::::::::::::::: 
¥U"i;~::to~~J~~.a.;ciiii~c.;;.;p&.;j.. .................. .......................... 8-16 daya ............................................ .. 

(lIniIoeIo)..................................... .................. .......................... 8-8daya ............................................. . 
Cooperative Printinl Company. "Lucifar".... .... ... .................. 8:: l ~ : :l:~ ............................................ .. 

Over a yro. 8 daya 
PrinI4n-<lalIy n .... pcIopera...... ••• ••••••••••••••• •••••••••••••••••• ••••••••••••••••••••••.••. 10-16 daya 

MilcellenooUi compeni.: 
Th. Orand Laundry (Foree\).. • .. .. .. • ... .. • .. .. .. Ma,y 1, 1928 I yr. 8 daya 
BoaJMDakinl indllltry (Chaumont)................. 19d I,... 8 daya 
~tal Soap ComJ!8D1 ~'(Ie)...... ............ ... 1923' • yro. 8 daya 
BpinnlDl end _Villi milia (VooruiU............... .................. .......................... I .. k. on douhle Pa.Y 
Slala Railwaya: 

COIDIDiIIionad worllman (enaiDeert. ."'). .. .. .. ... .................. .......................... 4 daya 
OUIar .. orkman................... •••••••••• ••• •••••••••••••••••• •••••••••••••••••••••••••• Only in H opeciaI_ .. _ 

Nol1h Bolalen Railwaya........ ........ .... ...... . Cd 10. 1920 ........................ .. 
Dopclol'lman' of National Finan... .................. .................. I yro. 

And up"""" endonr 

Bra10WJ work.,. (Malmady) ...................... . Apr. 11, 1928 

_ lad 

1& da3 .. 
6daya 
InarauiDs 1 da, for .... h ,.. ..... up 10 11 daya 

.dayaar ..... 

"v';';'ii';'; ·1D.i.· i*i.rb;'u:," :::::::::::::::: 
daya OD July 21, Nov. 11, 
AID' .• (~ da,y), ID4 Nov • 
16 ~ da,y) 



TABLE 4 (Continued) 

Indualrial Group Dale Lengthof8ervice 

CooP ..... TIVJI AaaocuTiON.: 
La Maison du Peupie de BnuoeIo: 

Worm .................................................................................... . 
Cooperative Union (LiOgo)..... .. ... • ... .. ... • • . ... .................. 6 moo. 

lyr. 

~t~o(.~·iioiiPoi)::::::::::::::::::: :::::::::::::::::: :::::::::::::::::::::::::: 
~ MmnCIPALlTDs: 
... BnuoeIo ............................................................ . 

Bohaerbook. • • • • • • • • • • • • • • • • • • • • • • • • • . • . • . • • • . • • • •. . •..•.•.•.•....•.• 

Molenbook Saint Joan.... • . . .... .. .. • .. . .. . . . .. .. . .. . ................ . 

6m ... 
1 yr. 
Leoo than 1 yr. 
More than 1 yr. 
Leoo than 1 yr. 
More than 1 yr. 

Gand........... •••••• ••• •• •••••• ••• . •• •• . •• ••• ••• ..•.••••.•...••.•. More than 1 yr. 
Antwerp ..................................................................................... . 

Lifge ••••••••••.••.•••••••.•••.••.•..••.••••..•.•••.••••.••....••••••••••••.••.•.•••........•. 
Vervien ...................................................................................... . 

t;~.::::::::::::::::::::::::::::::::::::::::::: :::::::::::::::::: ~::t:l~: 
Charleroi ..................................................................................... . 

So1lllOJl: Compiled from tho test of LeI "Cabien" de Ia Collllllillion Syndicale de Belgique, October, 1923. 

Length of Vacation 

6daya 
fdaya 
8deya 
fdeys 
3 daya 

6daya 
12 daya 
8deys 

15 deya 
1 day for each month' • ...-vice 
2wlat. 

12 daya 
12-24 daya, depending on an­

nual oaIary 
6daya 
2wkL 
8 day. 
6 days 

12daya 

No. of Paid Rolidar" 
in Addition to VacatIon 

Vacation 
Seoaon 

"~h~ifcb;y.:""""""· :::::::::::::::: 

4 regu\ar holidaya and 7 other 
holidaya if on week daya 

···········8·················· :::::::::::::::: 



TABLE 5. VACATIONS As REGULATED BY COLLECTIVE AGREEMENTS IN CANADA, 1920-1927 

Union or Employee Group 'Covered Location Employ ... ' Group 

Cii.:~~c.~I~~::::::::::::::::::::::::::::::: .. ~~~~~ .......... ~~~.~.~~~~~ ......... . 
Monthly ......................................................................................... . 

Eml'loyeea in city treuurer·. office. • ••••••• •• •• ••• • . •••. Medicine Hat City of Medicine Hot 
Samlary deportment.. • . • . . • ..... ... .... • . • . . • •• . • •• •• • Medicine Hoi City of Medicine Hot 
Federation of civic employ.... • . • . . • . . . . • • . . . . • . . • . . • . . . Ca\gary City of Calgary 
Eleotriool deportment aod pumping plant. • • • • . •••••• • • • . Baeketoon City of Baakatoon 

International Brotherhood of E1eotrical Work ... (employees 
reooivina no pay far overtime aod 7-day employ ... ). • . Mooee Jaw 

Saokatoon 
Toronto 
MOOIO Jaw 
Hull 
Ft. William 
Edmonton 
Lethbridae 

~tmiaIter 
Victoria 
8. Vancou_ 
PoiatGrey 
Vancouver 
London, Ont. 
Qt .... 

Maiatenao-r-..., employeea ............................................ . 

B_, aod oIeotrio nil..., emp!oyeea. • • • ............... . Vanoou_ 

B_' aod e1eo1r1o nil..., emp!oyeea. .. .. .. .. .. • .. ...... VIOIoria 

BIIwI aod oIeotrio ...n..., emp!oyeea. .......... .... ..... New W.tmiaoW 

Btnet ud e1eotrio nil..., emp!oyeea. • .. • .. • • • .. .. .. .. • • BaIif .. 

B_lud oIeotrio ...n..., emp!oyeea. • • •• • • • • • • • • • • • •• • • Edmonton 

BtnetS._' ..... d ~Iri: ~I emplloyeea.. .................. ~=_ 
~ an _ • raJ way emp oyeea ................... . 

su.t ....... Irie nilway emp!oyeea ................... . 

Btnet ad eIootrio nil..., ~.. .................. W'--

City of Mooee Jaw 

Britieh Columbia EIeoVio 

Bri~~~ EIeoVio 

Bri~~c:.bia EIeoVio 
Railwa;y Co. 

N ... Bootie. Tram...,.. 
P9_Co. 

City of Edmonton 

&'r3=~Co. 
MuaioipaI St.. ~ Co. 
.. Ibdft>.!.1eeIri lba. 

Date of Agreement Leugth of Service 

19M 1-2 yn. 
Oved,... 

1924 1 yr. 
Jao. 1. 1924-Deo. 81, 19211 1 yr. 
Jao. I, 1924-1>00. 31, 19211 1 yr. 

1924 1 yr. 

1924 1 yr. 
Iyn. 

Aug. 1. 19M 12 mOl. 

Provision of employment 
Provision of employmen' 

1 yr. 
1 yr. 

Provision of employmen' 1 yr. 
Pro,won of employmen' 1 yr. 
Provision of employmen' 1 yr. 
Provision of employmen' 1 yr. 
Provision of employmen' 1 yr. 
Provisi ... al employmen' 1 yr. 
Provision of employmen' 1 yr. 
Provision alemploymen' 1 yr. 
Provision of employment 1 yr. 
Provision of ... ploymen' 1 yr. 
Provision of employmen' 1 yr. 
Provision of employmen' 1 yr. 
Provision of empIoymen, 1 yr. 

lD22 1 yr. 

Sept. I, 1924-&p&. I, 1m 1 yr. 

8ept.1, 1924-8ept..l, 1m Iyr. 

Ilept.I, 1924-8ept.. I. 1m I yr. 

A .... 1, lD •• I, lD28 . ................... 
Uoeti .. Del. '1, 1826, I yr. ..... ,...10,... 

1 yr. ~~~1,1'27 .yn. 
1nde6Dito porio4 I yr. 

• JI&. 
l1I1Y L 1-"'. L 1828 In • 

Leogth of Vacation 

1 wk. 
» "kI. 
2 wkl. 

l'daYi 
»wke. 
2wke. 

1 wk. 
» wkl. 

14 daya 

21 daya 
16 day. 
14 dayo 
16 dayo 

" dayo 
" dayo 18 daYi 
" daYi 7daYi 
l'dayo 
" dayo 
" dayo 
" dayo l'dayo 
" dayo 
• "ko. ..... ..... ..... 
In. ..... ..... 
a .. 1Ia. 
1.1t. . .... ..... 



TABLE 5 (Continued) 

.. 

Union or Employee Group Covered Location 

T""1D81er11 and chaufi'oura (I local nniou)................. Vanoouver 

Telegraphars. railroad.. . • . • • • • . • • . • • • • • . • • • • • • • • • • . • . .. . ..••..••••••••.••• 

Telegraphers. railroad.. • •• • . • • . • . • • • • • • • • • • • • • . • . • • . . •. • .••...••.••••.•.•. 

Telegraphars. railroad .................................................... . 
Telegraphers, railroad.. • • • • • • • • • . • • • • • • • • • • • • • • • • • • • • • . Quebec 

Telegraphers. railroad ........... " ., " •••••••••.••••••.•..•••.•••••.••.••• 
Telegraph .... railroad.. • .. .. .. • • .. .. .. .. . • . . • . • . . • .. ... • ................. . 

Telegraphars. railroad.... .. • .. .. .. .... .. • .. .. .. .. . .. ... .. ................ . 

Telegraphars. railroad.. • .. • .. .. .. .. .. .. .. . .. .. • • .. .. ... • ................. . 

Telephone operaton. .. .. .. • .. . • .. .. .. .. . .. • .. .. • • . .. .. Port Arthur 

10 International Order of Telephone Operato .. ,... • • • • • • • • • • • Manitoba 

Typographleal Union, International...................... London, Ontario 
Typographical Union. International......... ........ .. • • • LoM .... ndon'aO .. ntario 
Typographical Union, International...................... • 

Employ ... • Group 

Employers 

Canadian Nat'l R. R. Eaat 

Canadian Nat'l R. R. West 

Canadian Pacific R. R. 
Quebec Railway. Light '" 

Power Co. 
Grand Trunk Canadian Linea 
TemiBkaming '" Northern 

Ontario R. R. 
Toronto. Hamilton '" Buf· 

faloR.R. 
Duluth. Winnipeg'" Pacific 

R.R. 

Port Arthur Public Utililiee 
Commission 

Manitoba Telephone 8yatem 

London Floe Preoa 
London Advertiser 
Mooee Jaw Timoa 

SOIJlla: Deputy Miniller of Labour, DominlOll of Canada: American Fadcration of Labor. Waahioglon, D. C. 

Date of Agreement 

Effective D ... I. 1920 

Effective Doo. 9. 1922 

Effective Aug. I 1922 
Effective Oct. I. 1921 

Effective May I. 1920 
Effective Dec. I. 1923 

Effective Sept. 16. 1922 

Effective Jan. I. 1923 

Jan. I. 1924-Dec. 31, 1926 

May I, 1924-Apr. 30, 1926 

Length of Bervioe 

62 wU. oont. 

1 yr. 

, yra. 

, yra. 
, yra. 

3 yra. 

2 yra. 

1 yr. 

Over 3 mOl. but I ... 
than 1 yr. prior to 
May I 

1 yr. 

:::::::::::::::::::::::::: .. ,.y,:.: ............ . 

Leugth of V .... tion 

2 .. 1ta. 

3 wb •• train disJl8tchera 

I~ d.~ = J:~':"'" 
12 daya. other =ph ... 
12 daya 
3 wb., train diJpatchers 
8 daya, other telegraphera 
2wb. 
2wb. 

2wb. 

2wD. 

2 wb., I .. tra holiday lor 
each year' • ..moe after 

I yr . 
1 day for each mo. 

2wb. 

1 wI<. 
1 w1<. 
1 wk. and hnlidaya 



TABLE 6. VACATIONS As REGULATED BY COLLECTIVE AGREEMENTS IN CZECHOSLOVAKIA, 

IndUltry 

Molal trad ..................................... . 

CbllDioole ...................................... . 

M.1ob racloriel ................................. . 

T .. tU ......................................... . 
C1o~: 

Tailorma.· ....................... · .•......... · 
Und..-••••. : .•........•................... 
Halo ......................................... . 

.. Sawmilll (Soulll Bohemia) ........................ . 

II 

Purnilunl (important _ .. 11) ................. . 

CarponIrJ (I importut ",-") .............. .. 

BuildiDa ........................................ . 
1Iupr .......................................... . 

Service 
Requilemen' 

1 ". 

1 ". 8,... 
8,... 

10,... 
1 ". 8,... 
7,... 
8m ... 

8m ... 
1 ". ,,... 
a,... 
a,... 

10,... 
1 ". .,... 
I,... 

l-a,... 
la,... 
0_16,... 

8 da,. (under 21 ,... 01 ago) 
8 da,. (over 21 ,... 01 ago) 

Ida,. 
o cia,. 

10 da,. 
HcIa,. 
ada,. 
ada,. 
8dayo 
'dayo 
, dayo willi 1 day _ lor 
eaah .,.. up to , dayo 

8bolidaye 

f~ 
Jdayo 
4dayo 
8dayo 
'dayo 
7 da,. 
ldayo 
adayo 

, tt"dayo aDd other publio 
bolidayo 

8dayo 
14 dayo 
11 dayo 

Industry 

A1aohol .................................... . 

Bmreri .................................... . 

Flour miDI ................................. . 

Tannerioe ................................. .. 

Boo ...... deh_ .••••..•..••.••••.••.•..••••.. 
Paper ...................................... . 

PriDIina~ .............................. . 
BoIlow'" (oonliauoul~ .............. . 

PIa ...... (_lin .......... ) ............... . 

Cbiaa. ••••••••••••••••••••••••••••••••••••.. 

1922-1923 

Service LencUI of Leave 
Requilemen' 

1 J'l'. 8 da,. 
8,... o da,. 
0,... 'clap 

''''' lida,. 
1 ". ada,. 
8,... 1 da,. 
0,... 7da,. 

10,... 10dayo 
1 ". 1 cia,. 

''''' I,... 
7 cia,. 

" dayo Om ... Odayo 

Om ... 1 wt.. 
1 ". ,dayo 
J,... 4dayo 
0,... 1 dayo 
7,... ldayo 
8,... 8dayo 
I,... ldayo 

10,... 10 dayo 
12,... 16~ 17 bo' 
I,... 1 da." 
I,... 4 cia,. 

''''' 'dayo 
10,... 10 da.!. 
I,... ldayo 
a,... I cia,. 

''''' 10dayo 
10,... 12 dayo 
0-1,.. ldayo 



TABLE 7. VAC.~TIONS As REGULATED BY COLLECTIVE AGREEMENTS IN GElULU .. ·Y, 

As of December 31, 1920, 1921, and 1922 

1920 1921 1922 
Groupo Co...-.cl 

All Salaried All Salaried All Salaried 
Agn!o- Agn!o- Agn!o- Agn!o- Agn!o- ~ DlOIlII menll m ...... mOllIl menll menll 

Per con\ 01 aU _anll wilh ...... tion provisions 65.7 SU 72.6 88.9 80.1 89.9 Per _, 01 plan ... oo...-.cl by ooUecIi .. _ 
menll "ilh """"tion pl&Da .........•......... 77.5 86.2 75.3 OO.S OO.t 97.5 

Per ... , 01 W1IIl9-08I'D"'" covered by ooll..,ti .. 

Per~~~'!,~'= t;""ocill .. ;tin .~. 82.5 SU 86.7 92.6 92.7 93.3 

m .. 11 wilh ...... tion pl&Da ............•....•. SS.9 90.6 86.9 93.7 93.t 95.5 

Per coni 01 eou .. ti.., _en'" having vacations 
.. hiob alate minimum provisions: 

Per GOD' ",ll..,ti .. _an .................. 97.6 96.3 98.0 97.6 98.5 97.5 
Per .... 1 plan ................................ 98.9 95.9 99.6 99.9 99.7 99.9 

~:::~::::::::::::::::::::::: 98.5 97.t 98.8 99.5 99.2 99.5 
97.1 93.2 88.6 99.7 98.9 99.7 

Minimum duration up to 3 cIaya: 
Per ... , coll..,ti .. _anll .••••.•....•••. 5U 1.8 53.7 2.0 54.5 1.7 
Per ... , planll .••.....••...•..•...•..••.••. H.1 .5 44.3 .6 54.3 .9 
Per GOD\ wage.earnen ••••••••••••••••••••••• 5U .7 SO.4 1.5 53.8 .7 
Per GOD\ women ••.•••••••••••••••••.•.•••.. 5U .S 47.0 3.S 49.5 .6 

Minimum duration from 3 to 6 cIaya: 
I-

Per GOD' ooU .. ti.., _en .................. 37.9 77.t 39.0 78.1 38.0 76.2 

f:=:~::::::::::::::::::::::: 
39.8 7U 43.3 76.3 37.7 82.6 
fO.2 66.2 41.5 71.6 38.6 72.9 
30.7 39.9 fO.3 73.0 fO.1 7U ------Minimum duration ..- 8 cIaya: 

5E~~;3~?:~~~~~~~~~~~~~~ 
u 20.8 7.3 19.9 7.5 22.1 

13.1 2U lU 23.1 8.0 16.5 
at 33.1 8.1 26.9 7.6 2M 

16.9 59.6 12.7 33.5 10.t 25.1 

Peroenl 01 ooUecm _ ..... having ...... lions 
"hiob alate mamnum provisicmo: 

Por ... 'collecti .. _ .................. N.O 95.t 96.9 97.6 97.5 97.3 

5=:~::::::::::::::::::::::: 
N.t 95.3 96.8 99.8 99.2 99.5 
97.3 97.1 98.5 99.5 99.2 99.3 
95.9 93.2 88.5 99.7 88.8 99.5 ---------------

Maximum duration up to 6 ciaya: 

5E~~;0t:·:~~~~~~~~~~~~: 
31.1 .3 29.8 .6 31.9 2.1 
28.1 26.3 .3 41.3 U 
27.1 ..... :i ... 26.5 .t 29.1 1.1 
38.2 39.S .1 40.7 .1 

I--
Maximum duration from 8 to 12 ciaya: 

43.t n.o 11.8 

§Ei~~':~~~~~~~~~~~~~: 
tU 14.6 13.0 
38.t 5.7 36.8 U 31.1 3.1 
43.2 U 45.2 U 44.2 3.5 
43.t 1.9 36.5 3.2 35.3 U 

Maximum duration from 12 to 18 cIaya: 
115.9 20.1 6U Per oen' ""llecti.., _II •••••••..••.••. 21.2 65.6 21.1 

f:=:~::::::::::::::::::::::: 
22.6 48.2 25.8 68.2 20.9 65.4 
20.4 44.1 12.6 49.9 13.3 53.0 
at 33.8 12.0 46.6 lU 48.4 

Duration 0_ 18 cia,.: 
5.7 20.5 6.0 22.0 

§§i~~~~~~~:~:::::::: 
5.3 19.5 

11.0 46.1 11.1 36.8 6.7 26.9 
9.3 51.1 15.7 45.5 1M 42.4 

10.0 7U 11.7 SO.1 10.1 49.1 

So1JllCa: Roicbsarhoi ... blaU. MIQ' 16, 1924, _ 243-243. 
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TABLE 8. VACATIONS As REGULATED BY IMPORTANT COLLECTIVII AGIlEEMEN 

IN GElWANY, 1925 

Industry UDimI or TracIe Dialric$ 

MiDins •••••••.•... MiDingSYDdicateF.m-Ruhr DiatrIolIIIId 
Upper Sileoiaa MiuenI Calli Mm.. ••••• MiDIn ...... ud~ 

U~(ODl7) ••••••• 

Central Germam Liguite MiDeo and P ..... 
lib MiDiDa. • • ••• •••• •••••••••••••• MiIaIa""'udud...,.~ 

U~(ODl7) ...... . 

IroD aDd Metals.... Northwest.em Group: 
Duaaeldorf. • • • • • • • • •• • •• • • • • • • • •••• • •••••••••••••••••••••••••• 

SiI .... Metal Industry: 
B ............................................................... . 

BorIiD ....................................................... . 

1 
I • , 
• • 7 

10 
15 
20 

1 
I • , 
7 

10 
15 
20 

I 
Up 10 20 

1 
Up 10 a 
and_ 

1 
I 
a 

0-1-. 
o-HO 
0-10 

~~.~:~::::::::: ::::::::::::::::::::::::::: ....... : ..... .. 
~:::::;::::::::::::::::::::::::::::~::::::.::::::::::: ....... i" ..... . 

Up 10 16 
Ais.-.chapella.... .. • • • • ... •• • • • ••. ........................... b::: 1~ 
Cenlnl Baden ............................................... . 

H-.~N_ ......................................... . 

Banria. . • . . • .• . . . . • .. • ••• ... • • • . . Metal iDdUIIrJ ill Iarp Ii •. 

Lumber. • • • . • •••• • ~ MeokIenburB, BerIiD, '1'h-msda. 
Rheim-w.tfalia. H-. H_N .. 
..... Bavuia, B........, OIdeDbur!r. 
u...o... ..................................................... . 

Free Stete of iluaDJ"...... ..... ....... . ......................... . 
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7 • 11 
12 
l' 
16 

• , 
• • , 
• • 10 

11 
12 

• , 
• • , 
• • 10 

• 11 , 
• • • • • , 
• ~ • H 

• • 12 • • • • • • 10 

• • • • 10 

• • • • 7 • • 11 
12 

• • • • 7 , 
7 



TABLE 8 (Continued) 

Industry Uniou or Trade Dialrm Induatrial Group 

Stone and Hardware 
Producla........ National .eaIe....................... Cement ware, boiler founda-

Service 
Requirement 

(Yra.) 

tion industry.. .. .. .. .. .. • 1 

Cbemiealo. . ••• •••• National oeale ••••.•.•.•••••..................................•• 

Manifolding ....... National oeale ....................... German printero .......... .. 

Governm.nt Em· 
ploy..... .. .. . ... ..................................... Governmental oflicera (ad· 

ministration) ............ . 

National Poatal and T.le­
graph D.partment .••..•.• 

• Berlin............................... Munieipal.mploy ........... 

P.per .................................................. Paper, cardboard, .. 1Iu1 ... 
and wood pulp mdustry .•. 

National ocaIe..... .................. Bookhincling industry ...... . 

Increasing up to 

land2 
3 
4 
5 
6 
7 
8 
9 

10 

InJLeaeh 
year 1 day to 
maximum of 
in cities of 
25,000 and to 
in cities of 
over 25,000 

1 
5 
8 

10 
15 or 40 

yro. of age 
Over 15 

1 
2 
5 
8 

10 
15 or 40 

yro.ofage 
Over 15 

1 
3 
5 

10 
20 

1 
2 
3 
4 
6 
8 

10 

1 
Up to 10 

TutiIeo ......... .. ~s:d~.~.~·::::::::::::::::: ::::::::::::::::::::::::::: ::::::::::::::: 
Southern Bavaria, Northern Bavaria, 

Baden ...................................................... . 1 
Upto5 

Clothing. • .. .. .. • National scal....... .. .... ........... Shoe industry...... ...... .. ~ 

Foodotuff. and 
Beveragea. • • .... National ocaIe..... .......... .. .... ... Beet sugar fBOlori .......... . 1 

Up to 10 

~h 
Vacation 
(Days) 

3 
9 , 
5 
6 
7 
8 
9 

10 
11 
12 

3 
5 

10 

12 

6 
9 

11 
14 

18 
20 

, 
6 
9 

11 
14 

18 
20 , 

1 wit. 
10 

2 wks. 
17 

3 , 
5 
6 
7 
8 
9 

3 
9 

6 
6 

3 
6 

~ Laborera over 45 1."" at any atage recoiva 3 days more. This cIauso alao covera !abo ..... working in front of open 
&reo m 11&1 worka, .ven if they .... not 45 yro. of age. 
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TABLE 8 (ConI.inued) 

UDion or Trada DisIrict lDduoIrioI Group 

GIIM and CtnmicI Nalicmah.aIe.... . . . . . . . . . . . . . . . . . . .. PIMo II- iDduoIrJ.... . . . . . 1 • 
JD....ma .... _1""'10 

National acaIe.. . . . . . . . • . . • • . . . . . . . . .. Fine ceramie iDduatI7 ••••••. 

Tranoporlalicm.. • •• ••••••••••••••.•••••••••••••••••••••. Slate and IJriftte raiJraeda, 
eIc •••••..•.......•••••. 

Elbe, Oder. Mirkiache IIfOUP......... .. Bi_ DaYipIicm ~ 

muimumal • 

'I. 
JD....ma .... _I""'", 
muimumal 

10 
16 
26 

• • cmr. 
1 , 
• • 

• 
• 10 

12 
16 

• • 10 

• • 7 • 
So1JllO: Compiled by U,O UDiOD aI German Employm AIoociaIiou, IDe. (VenriDi&una- Doullah. Arbeitpbo 

Verbaendo E. V.) BorIiD, 80pL 3.1926. 



.. 

TABLE 9. VACATIONS As REGULATED BY GENERAL COLLECTIVE AGREEMENTS IN GREAT BRITAIN, MARCH, 1925 

Industries or Occupations 

Boot&nd oboe manufacture .••••••••..•••.•.•••.•••.•.•.• 
Cement manufacture .•...•.•.•.......•.•.••....•.•••.•.• 
Chemical manufacture (h .. vy) ( .... pt London) .......•••.. 
Coeoa and ohocolate, sugar ooruectionery and fruit preserv-

ing trades .••.•.•...•••••••.•...•.•••.....•••..••••.. 

Drug .nd fine chemical manufacture •.....•....•.•.•••..•. 
Envelope and .tationery manufaeture .....••.....•.••.•••. 

~un~'Id;;p·.:::::::::::::::::::::::::::::::::::::: 
Lesd manufaeture .........••••.••.•••.....•...•.....•.• 

Local .uthoriti ......... on-trading eervi ... (certain districte) .••. 
M.teh manufaetur •...... : .........••..•...•..•....•.... 
Mental88)'lums (indoor .taff) .....•...•....•.........•... 
Paint, color and varnish manufacture . ................... . 

Mo •. of Service 
Required 

12' 
12' 

6 
12 
12-
12 
6 
&I 

12 
6 

12 

Length of 
Vacation 

1 wk. 
1 wk. 

3 day. 
6 days 
6 day. 
1 wk. 
1 wk. 
3 day. 
1 wk. 

% wk. 
1 wk. 

12 day", 

MOB. of Servi .. 
Required Industries or Oceupations 

r.:~~=~';';i,;,O'.:::::::::::::::::::::::::::::: ········6 .. ····· 
Printing, bookbinding, .to. ( .... pt newspapers, London and 

Glasgow) •..............•••••••..••.. " •••••• , .• • . . . 12 
Pro .... engraving. • . . . . . . . . . . . . . . . . . . . . . • • . . . . • . . • . . . . 12-

Ra;.:t:=f;~~'rw~:'n~f~:'~~.' •.....•..•.•.. 
Supervieory foremen .•.•.•....•.•.•.•.••..•....•..... 

Railway police .taff: 
Unilorm eonatabl ................................... . 
Unilorm sergeante, detectiv ... nd detective sergeante.... • 

Seagoing wirel ... telegr.phiste. . . . . . . . . . . . . . . . . . . . . . . . •. . ..•..•••.•..... 
Shiltworke ... t railway companies' .Iectricity generating 

.tatiODB .nd substatioDB (.xcept London).. . . . . . . . . . • . •• 12" 
Traffic grad .. and certain other claeeee employad by rail-

road companies. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12' 
Tramway undertakings. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12' 
Wool and noil merchante' w.rohouaemen (Yorkshire .nd 

Length of 
Vaeation 

2 wka. 
1 wk. 

1 wk. 
9 days 

6 days 
12 days 

6 days 
9 days 
2 wka. 

7 day. 

1 wk. 
8 days 

~ Paper bag making ..................................... . 

6 • 
6 
9 

12 
6 

1 wk. 
21 day • 
3 day. 
6 day. 
1 wk. 
1 wk. 

Lancashire) .............•........••.•.•••............•...••..•.•••.. 14 days' 

• Joint oontributory pl.n by employe.. .nd operativ ... 
Vaeation includ .. 1 wk. in August .nd at ChriBtmae, .nd 3 day. 
.t E .. tern and Wbiteun. 

• No payment to .mploy ... not working on public holidays. 
In .u oth.r .greemente. public boliday •• r. p.id for. 

• V.cations .r. prorated to workers of 1 ... than qualifiad 
eervice. 

eu:p~:y::~r=z:, :th:~rth~:~~gli: hoh~:8~ioIn o~~: 
~h.:r:t blJ.:hr:~~y· is paid for .t ordinary rateo and 

• The period of qualifying .. rvice is left to the recomm.nda­
tion of local joint industrial councils. In. f.w ...... BOmewhat 
different arrangements have bsen made by the district joint 

BOCRc.: Mini.'ru 01 Labo.r Gault., London, M.rch, 1925, PBge 76. 

industrial councils, 88 for example, in London an agreement 
granted 1 day'. holiday (.part from publio holidays) for .very 
2 mo.: .. rvi .. up to 6 days •• nd .n .dditional day for .very 
year of service over 2 yra. up to a maximum of 12 coDI8Cutive 
days. 

'Public holidays .r. includad in caloulating the vac.tion 
period. 



TABLID 10, VACATIONS AS ltEGULATED BY DISTRICT COLLECTIVlil AGREEMENTS IN GRIDAT BRITAIN, MARCH, 1925 

Induatri. or OOOupatiODI 14 ... ofBervioe Length of 
Required Vacation 

MlNIIfo AND QUllIlITlNO: 
Coal miIIin; d.puti .. f:!Uth yorkshire).................... .••.•...•••••• 8 daya. 
Coal miIIin; depuli. 08IIbire and Cheahire). • . . . • . . • • . . . 12 I wk.· 
Coal milling depuli. Nolte and Derby. uoepl B. Derby).. •. ••.•..•••••••• 8 daya 
Coal miniuc d.puli. I Kanl). • • • • • • . • . . . . • • • • • • • • • • .. ..••.••.•••••• 7 daya 
Coal mini!>i dr-uti .. and linunan (Cannock Chue).... . • . • .• ••••.••••••••. 1 wk.· 

~::~r.~ .. ~~.~~'.~~.~~~.. .... .......... 1 wt. 
Coal mining linunan (8. Wal. and Momnouthehire)......... .••..••••••••• 12 daya 
Coal miniuc fireman and ahOllighlerl~. Wal.)... .•....... ........... ... 1 wk. 
Coal mining overman (Cannock Chue .•••.••.••••••••••.• 12 10 daya 
Coal miIIin; overmen and uamin... riItol) •.•••••••••••. , .•.••••••••••• fa hn. 
Coal milling undermanasen (Cannock Ch ... )... . . . .. ..••.. 12 " daya 
Coal mining oIer .... foremen and weigh... (Lanoaahire and 

Cheahire)... . . . • • • •• • • • • • • • • • • • • • • • . • • . . • • • . . . • • . • • • .• .••••••••••••• " cIJIye' 
Coal mining baiIift~ .. aminon and linunen ~I). • • • • •. .•••..•••••••. 1 "k.-
Depuli. employed by GBDiater firma (Deepoar).. •• • . • •• • • •• ..•••••••••••. I dayaO & ___ C_halk __ q~~ __ ~,,_or_k ... __ ~~ ___ • __ an_d_M __ ~_w_~~)_ •• _._ •• _ •• _._ .• _._ •• _.~. _____ II ____ ~ ___ I_w_t. ____ 11 

MlTlL TItAD .. : 
Militery muaioal inatrumenl makiDs (Loodon). • • • • • • • • • • • • • II 
1Yvefoundinl (London) •••••.••.•••••••••••••••••••••• , • • • 
W"lebmak ... and iowoll ... (Aberdeen) ••••••••••••••.•••••..•••.•.••••••• 

Tu'I'ILII AIIII CLOftIDIQ TltADu: 
T .. tiI. makins-up and ~ (Menchlller) ............................ . 
Bool ODd ahoo ....... _ (Loic.Ier). ••• ••• •••••••••••• •• . 8 

&\011 ~amaIe workon (London) •••••••••••••• 
Whol_lo ~ ODd 1JQIIIIIl'.lIshl alolhiDa lIIIIIIuf_ 

turo (London) •••••••••••••••••••••••.••••••••••••••••• 
&\011 boopo\r.. \oIIoriq-ma\e tim .. work ... (London) ••••••• 

FOOD AND DIIIIfI: TIwIu: 
Bre.ins (Burton) ...................................... . 
Brewins (Northumberland, Durham ODd Yorkohire) ......... . 
BmriIII ODd boor bol\lina (London) ...................... . 

Car\ore employed by ale end porter bolll ... ~) •••••. 
Wark ... employed rn IBId aruahins ODd oil miIIiDa (Linrpool) 

12 
I 

11 
II 
I 

11 
II 
e 

II 
13 
11 

1 "t. . 
8 daya 

12~a,.. 
ldaya 

11 daya 
1 "t. . " .... 
ldaya 
1 "It. 

• deJa 
1 "It. 
ldaya 
ldaya 
1 "k. 
twit. 

FOOD AND DRIn: Tlu.Du:-ConIin""" 
Bakin; erthumberland and Durham).................... 12 1= olto~i:::::::::::: ::::: :::: ::::::::::::::::::: : :::::: ::::::: 
BakinI dale, Heywood and Bury)... .. .. .. .. • .. .. .. .. 8 

BakiDa Itham).. .. .... .............. . .. . . .. . .. . .. . .. . :~ 
Bakins atbgate).... . .. .. . .. .. .. .. .. .. . . . . . . .. . . . . . . .. . 0 
Bakins rochin and Clyd.hauk) ....................................... . 
Bakins Dumfri .. and MuwoI1town) ................................... . 
Bakins Dund .. and Hamilton) ....................................... .. 
Bakins . bur", and Leith).. .. • .. .. .. .. .. . .. . .. . . • . . . . I 
Bakins erth).... . . . . ... . ...... .. .......... ........... 12 
Bakins Co6pmliv. Sooieti .. in Yorkshire) ••••.•.. , . . . • . . • I 
Bakins Co6pmlivo Sooietilll in Wiaha" ODd Diatriel) ................... .. 

W ............ UIIIIDftmIIIII: N.Counti............................................. II 
Yora ODd MidlODdo.. ••• •• • •• • • • . . . • • • . • . • • • . • . . . . . • . • • • 12 
Bomo Couotilll. • • • ••• ••• • • • • • . . • . . • • • • . .. .• . . . • . . . . . ••• • ............ . 
B. MidlODdo .•.•••••••••.•••..•.•..•...••.•.••..•....••••••••••••••••• 
8. Waloo ODd MCIIIIIIDIl~. • •• ••• • •• • ••••••• • •• • •• ••••• • • 10 

11 

Length of 
Vacation 

1,,1<.-
7 dayao. 
II dayao 
8 dayo 
1 "I<. 
ldaya 

10clJlye' 
Odaya 

10 cIJIye' 
8 cIJIye' 
8 daya 
II cIJIye' 
ldaya 
II daya 

1 "t. 
ldaya 
.~ 
twit. 

14~ 



.. .. .. 

F.UcTluCl'1T 817PPLY UKDDTA""'OS: 
London................................................ 12 
N. E. Coast....................................... ..... 12 
Yorkshire. • • • . . . .. • . .. . • . . • . . . .. .. .. . . . .. . . . . . . . . .. . .. . 12 
N. W.Ar................................................ 12 
W. MidIanda............................................ 12 
E. Midlanda. .. .. .. . .. .. .. .. .. .. . .. .. .. . .. .. .. .. .. .. . .. . 12 
E. Coast................................. .............. 12 
Home Countiee.. .. .. .. . .. .. .. .. .. . .. .. .. .. .. .. .. .. .. . .. 12 
8. Coast................... .......... ................... 6 

18 
West 01 England. . .• •• . .. . . . . . . .. . . . . . . . . . . •• . . . . . . . . . . . 12 
Devon and Cornwall....... . . . . . . . . . . . .. . . . . . . . . . . . . . • . • . 12 
8. Waleo and Monmouthshire. .. .. .. . .. .. . .. .. . .. .... .... 12 
8eotland. • • ........ ..... .. . .. . . . . . . . . . . . . . . . . . . . . . . • .. . 12 

OTIIn'1'llln .. : 
Cbemioa1 workers (London) .............................. . 

· Wholeaale teYtile warehoueeo (Loudon) .................... . 
Wholeaale clothing, millinery, etc., warooo .... (Meucheoter) •• 

WarOOOU88lDOJl (Liverpool) ............................. ~ • 

Export packing (Loudon) ............................... .. 

12 
6 

12 
12 
6 

12 
6 

12 
12 

81ri/~ DOl/­
W.,,tm Workt ... 
(Dau.) (Dau.) 

14 7 
14 7 
14 12> 
14 7 
14 6to 12 
14 12> 
14 12 
14 7 
7 3 

14 7 
14 7 
7 7 

14 14-
14 7 

3 days 
1 wk. 
1 wk. 
2wko . 

12 day.-
1 wk. 
6 days 

6 days 

1 wk. 
6 days 

12 days 
12 days 
1 wk. 
2wko. 
3 days 
6 days 
1 wk. 

Omn '1'Illn88:-Conlintud 
WholOll81e groeers' lllllistant.e (Laneaehire and Cheshire). • • . •. . ••••••••••••. 
Prod ... warehousee (Newcaat1e). • • .. .. .. . .. .. ... .. .. .. ... 6 
Cork workers (Loudon).. .. .. .. . .. .. .. .. • .. .. . .. .. .. .. • .. 12 

24 
36 

Transport workers engaged in _per distribution (G\asgow) 6 
13 

Tanning and currying (Laneaehire, Cheshire, Bristol and the 
Weot of England)..... .. ... .. .. ... .. .. .. ..... .. .. .... . . 12 

Cinema operato .. (Sheffield).. .. .. . .. .. .. .. .. .. . . .. . .. . .. • 12 
Cinema operato .. (Weot Riding of yorkshire)............... 12 

=~=t:~ lC~~::::::::::::::::::::::::::::: g 
Other cinema workers (london). . . . . . . . .• .• •. . . . . . . . . . . . . . 6 
Musicians at places 01 entertainment (Blackpool)............ 12 
Butch ... (Derby. Swaneeo and eertain diltrict.e in Lancashire) 12 
Butch ... (Sheffield) •••..•••••.•••••.•••••••.....•••••••..•••••••••••••. 

24 
Butch ... (Wellingborough) ........................................... .. 
Butch... employed by co6perative aocietiee (Bolton and 

Manchester). • . . • • • . • • • . . . . . . . • . . . • . • • • • • • . • • • • • • • • • .• • •••••••.•••.. 

Butch ... employed by co6perative aocieti .. (N. E. Lancashire). 

EmI!~.r:. ~~ ~~~i~.e. ~~.~: ...................... .. 

N. Countiee· ........................................ .. 

6 
12 

12 
24 
36 
6 

10 
N. W.Area ....................................................... .. 

G10u0ester, Hereford and Bristol.. ...................... . 

8. Wal .. and Monmouthshire ...• , ..................... . 

Dowlais. Treharris, Merthyr and Troedyrhiw ••..........• 
Border Counties ..•.......•...•.•••••••.•.••........... 
Certaio other districte in 8eolland ••••••••••............. 

6 
6 

12 
24 
6 

12 
6f 

121 
121 

1"t. 
8 days 
Zdays 
4 days 
6 days 
3 days 

10 days 

1 wk. 
1 wk.' 
1 wk.' 

10dayad 
1 wk.' 
1 wk.' 
1 wk.' 
1 wk. 
3 days 
6 days 
6daya 

3 days 
6 days 
1 wk. 

6 days 
9 days 

12 days 
6 days 

10 days 
3 days 
6 days 
3 days 
6 days 
9 days 
6 days 
8 days 

12 day., 
6 dayal 

12 dayal 

• No paymoot to employ ... Dot working on J!Ublio holidays. 

In .. ~~tl::' I!fhla,,":,,:. Y;:~~d!l'li~~u'la= I:~ vacation 
period. 

• In this agreement. the moo work 60 hII. per week but are 
paid for 48 only, the 0118 2 hII. accruing toward vacatio .... 

• In ouOO agreemoot.e either the whole or a proportion of the 
employ ... are required to work on public holidays. In some 
....... work on ouch holidays is p&1d for al ordinary rates 
and in olhOl8, ., hicher ratee. 

• Productive work ... are allowed 6 days' vacatiOD after 6 
mos.' service . 

I Vacatione are prorated to workers of I ... than qualified 
..moe. 

S01lllCll: Hi.iII" 01 l.Gbow G_, Loudon, MarOO, 1926. paleo 76-77. 



TABLE 11. VACATIONS As REGULATED BY NATIONAL AND LoCAL COLLECl'IV1 

AGREEMENTS IN ITALY, 192G-1924 

Chemical. . • . • . . . • . . . . . . . • . . . . . . • • • . N .... 20, 1920 

CIothiq ••••••••.•...•..•.•.•••••••••••••••••••••••• 

~::::::::::::::::::::::::::: Fob'i~1 
Far ... d akin ••••••••••••••.•••••••••••.•••••••.••••• 
GJa. (While GJa. Fedaation) .••..... N ..... 1922 
Iule .•...... '" . . . . . . . . . . . . .•. . .••. I. 7, 1922 

Mechauical Ed metallurgical. • • • • . • • • 1lepL, 1920 
MiDinc.... .. . . . . . . . . . . . .. .. ... .. . . . luly, 1922 

~:~:~~:::::::::::::::::: .. ~~U23 .... 
Transport CIIII\iori~ of oom ....... ) ••••.•••••••••••••.• 
Wood •••••••.•••••••••••••••••••••••••••••••.•••••• 
Wool. ••••.••••••••••••••••••• ;.. • . Feb., 1923 

Building: 
Cemen& workera (BerpmoJ... .••. . . Auc.. 19M 

F~hrorken (Florence).. ••••••• 1000,l9M 

lt1_ 

1 p. 

1 p. 

{
I p. 
6,... 
1 p. 
1 p. 
1 p. 

1 p. 
1 p. 

1 p. 
1 p. 
1 p. 
1 p. 
1 p. 
1 p. 

Millen ... d pastry cooka ill cerIeiD 

M~:::::::::::::::::::::::::::::::::::::::·····i".;.:····· 
Rome-miIJ Ed pastry WOlken ..•.••••••••••••••••• 
'J'rieot.e--bMe. . . . . • • . . • . • • . . • • .. . ••.••..•••.•••. 
Turin (ODe _IndJ .............................. . 

GJa.: 

2,... 
1 p. 
1 p. 
2 DUlL a_ 
f ..... 
6 ..... 
1-

io~~'~:: :::::::::::::::: ..... ~~: ..... 
Wool: 

Biella. . • • .• ••.••.•••..••..••.•.. I!ep&., 19M 1 p. 

I. ..,. I. 
8da,. 13.,. ..,. 
Ida,. I.,. 
Ida,. I.,. 
tlda,. . .,. 
Ida,. 
.da,. 
Ida,. I.,. 

I cia,. 
eda,. 

f-7da,. 
10da,. 
16 da,. 
Ida,. 
In 
2da,. 
ada,. 
fda,. 
6da,. 
Ida,. . .,. 
..,. . . .,. 

.~ .•. U4 ..... ~ 
liriq ....... 

.~.~~:'~ 
.,.of ... 

·2%·cif·i.itO.i·~· __ ··· 



.. .. .. 

TABLE 12. VACATIONS As REGULATED BY COLLECTIVE AGREEMENTS IN NORWAY 

CLASSTFIED BY THE LENGTH OF VACATIONS, NUMBER OF AGREEMENTS, AND NUMBER OF WORKMEN, 1923 

Leos than &'!:r.> 8 days 1-2 wka. 12 days Moretban No Tolal 6daya (2wka.) 2wka. VacatiODl 

Induatrial Groupo 1 i 1 Ii! 1 i 1 
.l!I 

1 J J Iil J Iil I J ~ J ! .s J ! ~ -< : ~ -< -< ~ -< ~ 

---------1--11------------------------------
Stone and soils. • . • • . . . . • . • • • • . 2 182 2 770 

~:.I":!!~':!~iUi_j,:::::::::::: :::::::: :::::::: :::::::: :::::::: 
8 
2 
3 

1,728 .. . . . ... •....... 6 1,447 .....•..... '-' ...............•... 
2,787 •................•.............................................. 

230 ................ 914 ............................... . 
Machinery, apparatua, vehicl .. 
C~I~spoJ=n,eto........ ........ ........ ........ ........ I~ IH~~ ·· .. i .. · .... 3i.. 1 24~~ ............................... . 

~!r::=.;;!~~~~~~~: :::::~: :::::::: :::::::: :::::::: ·· .. 0··· "4;941" 1 14 4 '162 :::::::: :::::::: :::::::: :::::::: 
Paper,leather, rubber ................................... "..... 13 12,301:::: :::: :::::::: '''"":i"' ... '99:i" :::::::: :::::::: :::::::: :::::::: 
Wood carving materiala ......................... "..... •.••.... 19 6,609........ ........ 4 178 ............................... . 
Food induatry. ••.•••••....•... •.•..•.. ........ I 6 7 1,043 2 27 39 .6,780........ ........ I 20 

~~~=~hl~-:l.::t::.::::::::: :::::::: :::::::: .... ~ ....... ~ ...... ~ ..... ~:~~. :::::::: :::::::: I: ~:~~ :::::::: :::::::: :::::::: :::::::: 
Building construction. • . .. .. ... ........ ........ 4 146 1 36 . • .. . • •. .•...... II 6,712. . • . . . .. ........ ........ . ..•.... 
State undertakings. . • . . • . ..... ........ ........ ........ •.•••..• ........ ........ 1 29 4 8,462 .......................... " ... . 
M~cip .• 1 enterpriBea ..•.•.. '" ............... ,. 1 36 1 100 4 116 30< 6,0020 3 260 ............... . 

~=~~::::::::::::::::::: :::::::: :::::::: .... S· .. "'iii" : 4,:: :::::::: :::::::: g I,~g .... 3· .. "'10:i" .... :i ... "'680" 
Miacellanooua................. I 140........ ........ ........ ........ ........ .•...... 1 15 ............................... . 

18 4,127 
2 2,787 
6 1,144 

13 11,962 
10 4,118 
5 176 
6 4,947 

16 13,294 
23 6,787 
60 7,876 
23 4,878 
3 1,907 

16 6,892 
6 8,491 

39 6,603 
8 6,034 

16 2,414 
2 166 

Total..".................. 322 13 1,172 92 60,027 217 134 38,700 353 700 261 91,491 
================ 

% 01 agreemente. • .. • . . . . . . . 1.1 6.0 36.2 . .. . . . . . 3.6 61.3 2.3 1.5 100 ------------------------------------------------
% of workmen ... " • . .. . . • .. ....•... 0.3 1.3 64.7 0.2 42.3 0.4 0.8 100 

• Workmen who work in ehifte in Kriatiania and Bergen, 18 days. 

BOVB"": Norl" Ofliaielle Statiatikk, vn, 146, Megling 01 voldgift, TariBavlaler og arbeidakonllikter, 1923, Kriatiania, 1924, page 18. 
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TA.BLE 13. VACA.TIONS As REGULATED BY COLLECTIVII AGREEMENTS IN SWEDE} 

1921, 1922, and 1923 
• • , 

Nd:ol~ta No. ol W_F..raon Ueoletl .., 
with V .... tiOD ProviaiOD8 V .... tion Pnmaio .. ill CoU .. lin~" 

langth ol V .... tioD ConaIwied wilhin the Yr. ConaIwIed wilhin the Yr. . 
• 1921 % 1922 % 1928 % 1921 % 1128 % 1121 % - 1- --------~ 

t.lhenl .............. 343 65.3 "' i406 lUi 61.1 l00,UO 118.1 128,887 au 120,180 72. .. 
lwt ••••••••••••••.••• 177 28.6 i02 iIl.i 808 81.0 2'7,871 19.0 ",620 12.1 20.931 U. 

7-11 daya ............. 77 12.4 111 lU 90 lU 1,2'76 e.a 11.183 13.1 21,808 12.' 

" "'ya or memo •••••.•• Ii 3.8 39 3.9 II U I.U7 U lUiB I.e 1,189 1.1 ------ I-
Total ............. 021 100.0 DOO 100.0 871 100.0 HO,HI 100.0 216,738 100.0 le1.GOD 100.1 

TABLE 14. VACATIONS As REGULATED BY TypICAL COLLECTIVII AGREEMENT 

IN S~ZERLAND, 1925 

IndU8trial Group 

Butchora •••••••.••••••..•.••.•..•.•••••••••••••• 

Brewery workers ••••••••••••••••••••••••••••••••• 

Lithograph ............... " ....................... . 

Marble, buildiDs, ODd wood wor ................... .. 

Prinlenl ........................................ . 

1-6711. 
6711. 

230 

Iyr. 
a 711. 
6711. 

2711. 
6711. 
8711. 

8711. 
i711. 
6711. 
0711. 

1 yr. 
3711. 

l .. k. 
2 ...... 

Gdaya 
9daya 

12 daya 

Gdaya 
tdaya 

Udaya 

adaya 
.daya 
Ida", 
Ida", 

Ida", 
Gdaya 

Allor 1 ..... 1 



TABLE 15. PERCENTAGE OF MEN WHO QUALIFIED FOR VACATIONS OUT OF THE 

TOTAL NUMBER EMPLOYED FOR A FULL YEAR IN A LARGE CHEMICAL COM-

PANY IN ENGLAND. -

Tim&-LootB .... 
for VaoatioDl 

Yr, Plan,' Plan, 2 PlantS Plant 4 PlantS Plant 6 
(DaYII) 

. Day- Shift-
Men Men, 

---L.. --
1892 72.5 ............. ............. . ............ ............. 10 . . 6 
1893 83.9 ............. ............. ····66:8 .... · . ............ ............. 10 6 
1894 95.2 ............. ............. 85.1 . ............ ............. 10- 6 
1895 91.7 ............. .... S7:0 .... · 73.3 ............. ............. 10 6 
1896 96.7 ............. 90.1 ............. ............. 7~ 6 
1897 92.9 ............. 88.8 75.8 .............. ............. 
1898 94.9 ............. 88.S 83.S ............. ............. a 
1899 93.6 · .. ·63:0····· 97.9 100.0 .... 69:5 .. · .. ............. a 
1900 87.9 96.6 94.8 ............. a· 
1901 91.S 70.6 98.5 99.6 74,4 ............. S· 
1902 94,2 77.7 98.0 99.2 92,4 ............. 3" 
1903 95.7 86.2 98.6 98.9 88.1 ........... 2" 
1904 97.1 97.2 95.5 99.6 81.4 ............. 2" 
1905 98.6 93.6 99.1 00.3 89.8 ............. 2 
1906 97.7 92.4 98.7 100.0 89.9 ............. 2 
1907 97.5 90.0 99.6 99.7 93.3 ............. 2 
1908 9U 95.5 98.9 100.0 96.9 ............. 2 
1909 98.6 96.1 100.0 100.0 96.3 ............. 2 
mo 97.8 96.9 100.0 100.0 97.7 ............. 2 
1911 98.0 93.7 99.5 100.0 94.6 ............. 2 
1912 97.6 93.38 100.0 100.0 93.2 ............. 2 
1913 95.8 93.2 98.8 98.8 92.0 ............. 2 
1914 96.7 95.1 99.2 99,4 95.2 ............. 2 
1915 92.0 78.6 96.3 98.2 85.1 ............. 2" 
1916 87.5 04.0 96.2 96.8 94.1 ............. 2" 
1917 86.66 56.85 98.48 96.22 97.79 .... si:is .... 2· 
1918 88.78 80.60 97.56 96.73 77.77 2· 
1919 92.83 93.32 98.41 97.77 94.80 79.48 2-
1920 95.62 95.97 98.13 98.35 96.00 91.66 2 
1921 98.98 99.15 100.00 99.66 98.76 92.68 2 
1922 99.59 99.10 99.09 99.66 93.90 100.00 2 

NO'l'II: Shift-men put on s.br •• hilla, 1889. : ~~=...r.: = t~t':~ 6 daYII for 1900 and 1901, 4 daYII for 1902 and 1903, and 3 daYII for 1904-
• Pay for _ wk. of vacation given, 1902. 
4 War y..... Large Dumber of Dew men and women, 
• Day-men'. week reduoed '" 47 hrs., Jan., 1919. 

~31 



TABLE 16 • .ANNuAL PAID VACATIONS FOR WORKERS As REQUIRED BY GEna. 

r-tbfl 

V __ 

Country Dale 01 Al:t lDdustriai Group Ccmnd 80rrice 
Bequired LeaaUa Conlinui" 

Austria luIr 30, 191. AU ..... l:er. und .. &he juriadiotiOD fl the hr. 1 wIL UDin&orrupied. I 
IndUBtriaI Code; aU work... ia ltale 6,.... Iwb. labliabmea&lwi 
undertakiago oot ~ by the Code; 6 ............ ~ 
employeoo of Stale MODOPO~ =:i'=' meotj workers on nilwaya, . ~ 
and ia public am_to and 1Iliniq; _&I. 
and 00JDJDerciaI appnll1lic-. 

Young penoDII UDder 16 ,.... r hr. twb. 

CIIlChaoIonkia May I, 1925 AU ... _. iD 5' employ- 1 ". .da,. Aa ........... tiD 
menC. no... = &0 groupo atn.dy 10,.... 7da,. ouol,.. but I 
covered by . . &ioa 111m .. u,.... • da,. -, ... ,. 
ltale employ ... or miDera, or &0 _Bal ...... iD 2 pori 
worken, day labo ..... ia agrieulture and 
forestry or domeot.ic ... or ....... 

Apprenti_ .- Ida,. 

Fialaod IUDII I, 1922 AU ....,....,....,. escep& thooellllPPCl OD ........ 4 workiDc 8iqIo, unbro .... 
~ ~ by aD order from • publio da,. period. 
~ 1 ". 7_kiDa 

daya 

Lama Mar. M,1922 AU ..... l:er • ......,& agrieultural and .... e_ u.,. ................ 
mestic work.... peno.. employed OD 

board naoeIo, iD ~taIa and • Ja ... 
cour&I; _hera; po1ioomen; pmoa 
work .... ...,...ti ... and IraDIpor& work-
en! .. ho .... neither workobop omp'-_1D&I1U&I_ 

PoIaad May 16,1922 AU "... ........ _ iD iaduetry. miD- hr. Ida,. C-W ... 
amended inIl. or oomm ...... ia OD ollico, le\egrapb, a".. 16 da,. 

IUDII 11. 1923 JIOH ... 1raDIpor& com~ or phi\aDo 
thropie or .. ell .... iDotilutioao, wheth .. 
privalely or publicly admiDisIered. Em-p'- iD IOIIIIODII undorIe.kia(!II .. ho 
work ""'" thaD 10 IDOL or heodienf' 
undertakinp with 4 penIOIII or ""'" are 
.... Iuded. ~ &he Ad d ... DOt ;,.. 
elude apiouJ horlicaJ&uraI, fonnr. 
fiabery, or a\Iied Iradeo worIun. 

Y=:::.."kt.l~~- 1 ". 14 da,. 

InteJJectual worker&. ........ Iwb. 
1 ". 1_ 

IJoorie& RuaIia Nov.'. 1922 AU ____ ...., 1IJI4riaI ... ,.,... ia l}f ....... twb. May be divided I 
amended fIgery hnmch of empl~t iD &he -" Aus.l~ 1923 ~~ or privaIe UDdorIakiDc 

Young _ under 11 ,.... I}f ...... 1_ 

WOJkers in unheaIthT and .......... aDo 
derIakiDp. 

'}f- 4wb. 

. 



LEGISLATIVE ACTS IN COUNTRIES OUTSIDE OF THE UNITED STATES, 1925 

VaoatiOllPay 

Beaaon P\eoe-Workeno' Additional Time 01 
Loa! of VaeatiOll Bighill 

Rate Allowances Paymoot 

~onditioned by the 12wk1.'a_ B~orkers ..... ................ If the worker is discharged alter 10 
industry involved. - oeive . sick pay mos. t service or beginning of new 

in advance if vaca- year of service, be receives propor. 
tiOD is lakoo elae- tionate holiday; otherwise l.- va-
where. cation. 

~pr. l-Sept. 30 ex- 4wka.'a_ Proportionate over- May be payable If a worker is legally discharged or if 
cept in seasonal io- wages. time (or undertime) in advance. he works elsewhere in vacation. 
dustriea. durin~ the whole Days 01 unexcused absence are de-

year .. added or d ... ducted. from vacation. 
ducted in calculating 
vacation wages. 

-.................. ................ Similar to AuetriDn . ............... A worker is allowed to work overtime 
Act. AlIowan ... are or elsewhere during vacation at a 
calculated at ourroot reasonable BUpplemeotary wage, yet 
rateo. contracts restricting such work are 

Dull and void. 

.................. 2 mos.' average . .................... ................ If discharged without cauee alter 3 
wages. mos.' service and before the vaca-

tion, the worker may receive vaca-
tion. proportionate to wages and 
serVlce. 

A.t least 60% of 3 mOB.' average ..................... After vacation When employer has .&.rool that em-
employ... must wages. unJ ... otherwiae ploy .. has worked where during 
receive vacations agreed upon. VacatiOD. Days unlawfully loot can-
between May 1 Dot be deducted from vacatiOD with-
and Sep~. 30. out the worker's consent. 

A.t any time so that Current....g.. at ..................... Mue~ be paid Dismissed employ ... reoeive compeD-
normal work is not Woe of vacatiOll prior to v .... sation proportionate to unused leave. 
disturbed. Gon ..... tion. 
a%, occurs in June. 
J and Augue~. 

233 



TABLE 17 • .ANNuAL PAID VACATIONS FOB WORUBB As REQUlllED BY SPECI 

Counf17 Date 01 A'" Induotrial Group Ccmnd ~Brriee 
Lonct.h 

Austria .July 13, 1922 Adore (UDd ... """_) ••...•.•.. 1". .... __ 011".. h.b. 
Iyn. 4 .. ka.IIII'U, 
8yn. 4 .. ka.lllld 4, 
Ov .. lyn. lnenuedap 

.. b. ....... 

M';'.21,1921 A~::!'tlll:~: •.•.••••.... Ovwl.", • cIa,a 

Mar. 10, 1921 Upper Austria ................ 1 ".. 1 "It • 
4yn. ... b. 
7yn. I "a.. 

.June 1,1921 Carinthia ..................... 1 mo. 1 da, 
Deo. 13, 1922 Carelaken ..................... 1".. I .. a. 

6yn. • "a.. 
Feb. 26, 1920 Domeotic oenante ............... 1 ".. hit. 

2yn. ."b. 
6yn. a .. a.. 

Mar. 10, 1921} Domesti ... ork ... (high ... pad .. ) 1 ".. t .. a.. 
June 1,1921 in Upper Auatria ODd Cerin&bia 2yn. 4 .. b. 
M., 11,1921 Private employ_ ..••••••••.•••. 81DOL U daya 

6yn. , .. b. 
Sept. 26, 1923 Eotate empw,- (oaIaried) ••••••. 10yn. 4 .. ka. 

:Myn. 6 .. b. 

CHOhoolovakia Jan. 16, 1910 Commercial IIIIisteote (Former 
AUlItriao Act) •..........•••..• • . 

.July 1,1921 Min ............................ 1.". I daya 
6yn. 7daya 

10yn. 10 daya 
16yn. 12 daya 

Denmark M., 6, 1921 Domeotio oervante ...• , ... , ••••.. 81DOL a _kine da 
1.". I .. orkinc da. 

Finland Oct. 24. 1919 Commaroialllllisteote ............ 8m ... I .. k. 
Amended I".. 16 daya 

May 29, 1922 6yn. a .. u. 
10yn. I mo. 

Iooland .July 30, 1909 Cnmmerciala_li ............ . . 
Italy Feb. 9,1919 Private empw,-............... Aeeon!inl to IIIIcth 01 1c.-20daya 

""""'" 
Luxemburg Oct. 31, 1919 Private employ_ ......•..•.•... 3-6 yn. 10da,.. 

Ov .. 6yn. 20 day. 

Spain Oct. 9, 1919 Seem .......................... 121DOL 1 mo. pl .. &im 
&ravol to 
from ~ 
leaViaptoD 
imum 01 I 

Switlerland Nov. 28, 1922 Servant girls (Zurich ODd W_ 
thor) ........................ 1". 16 da,. 

Deo. 29, 1922 Boken (Ticiao) ................. I.-thIIII1.", Ida,.. 
Ovwl.". 10da,.. 

UDinD of South Afriea Sept. 6,1924 Beotaanmt IIIId ahop 1IIiaUte .... 12_ 12 daya 

• Deteiled date Dot available. 
N()ft: The above ~ doeo Dot in.1ude othw legialati .. _ ..... tine to ehiI .-.. ... ..,.....-tellIId I 

Dioipai "or ........ oumuJa&i .. _tiODa ill lieD 01 BU1U1a7 _ 

Sa1lBCll: Ten 01 aote. 



~EGISLATIVE ACTS IN COUNTRIES OUTSIDE OF THE UNITED STATES, 1925 

V .... tion 

Continuity 

Jonaecutive May 1-8ept. 80 if 
pooaible. Fixed by 
employer. 

V .... tionPay 

AdditicmaJ AIl0waD... Time of Payment 
Loao of V .... tion Rigbta 

.. .. .. .. .. .. .. .. .. .... ................ Accident aod oiclm.... do Dot 
count against aetor in deter­
mination of VacatiOIlo 

Ifay be taken in 2 81aok ...... n 

:'1 vacation is Fixed by agreement 
over 2 wka. 

:::::::::::::::::::: :::::::::::::::::::::: :::::::::::::::: ·D~ied~pl~Y~;':;ih·';';';'; 
exceptions are entitled to va­
cation pay. 

.. .. .. .. .. .. .. .. .... ...................... Mf~rmtbtl':i! ............................ . 

advanoe 

~oll88C11tive except Fixed by agreement ...................... During vacation Notice by employee or di&-
in eotablisbmenta charge. Siclmeoa or aecide.t 
of I .... tbao 3 per- occurring in vacatiOD doca Dot 
BOns count as vacation . 

Jonaecutive unleaa 
worker otherwise 
deeir .. 

Jonsecutive 

In 1 or 2 periods 

Jonsecutive or in 2 
equal periods 

Joneecutive 88 8 
rule; at least in 
Dot more tbao 8 
perta 

May l-Oot. 81 

May llH!ept. 16. 
At olber timea by 
agreement 

. 
Afterv .... tion 

. 
If miner worka elsewhere duriDg' 

vacatiOD. Diecbarged minora 
receive proportionate compen­
sation for vacations. 

If ao employer or employee 
terminatea \be CODtraet. 

Abeanoe OD aecaunt of civio 
dutiea doea Dot count again.t 
vacatiOD rigbta. 

At time moet COD- Travel expenee to and ............ .... .. .......................... . 

~:::,t to obip- ~= plaee of vaca-

If vacatiOD is ueed for .. • .. .. .. .. .. ... .. .......................... . 
recuperation, a board 
aIIowao .. of 3 francs 
per day 

, ................. ...................................................................................... . 
Jonaecutive Fixed by employer ................................................................. .. 
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1 Prod"", ar -aJ! 
'" B...m.- .;j ~~ ZP< 

Food ODd KiDdn>cI 
Producta: 

Geoeral Food I 1921 
Prod_ 

Te&tiI .. and Their 
Producla: 

Tutile Mill Prod- I 1911 
ucla 

I--
Clothing 1 1920 

Iron ODd 8teeI ODd 1 19U 
Their Producta, 
No' Includins 
MachiDay 

1 1922 

1 1920 

1 1919 

1 1m 

Lumber ODd Allied 1 1920 
Prod_ 

1 1922 

Rubber Producta 1 1913 

TABLE 18. VACATIONS WITH PAY FOB WAGE-EABNERl 

OIU 

V..aiaDW_ 
Senice Loogth ~ V ... 1ioa 

llequinlnel1& V...u. s... 
Ba"~ BuIo n-~ Hoi 
~ ~ P 

1 conL1\'. Ida,. May I- ran Ilnich& Prior No 
2conL,... Ida,. 00&.1 U-
HconL,... tlda,. 
o..r6conL,... 12 daya 

3m ... ~ )( "I<. luly I- ran 8tn.iI!h& ChristmM No 
'ioDate .. 00&.1 a- -_up101 
1\'. 

I1\'. 1 "I<. 

25,... 1 "I<. lone 1- Full FIa& n .. Prior No 
35yre. 2 ..... 8ep&. 1 -mn. 

10 Iengtb 

~--
6,... willi one 1 "I<. May 1- Full 81ni1b$ Mw No 

v .... tion d." Dee. 1 U-
added for 
every ,..., up 
10 and includ-
ingl0,... 2"b. 

8m ... 1 "I<. ~.o.&. ran 81ni1b$ Prior Jilo 
I1\'. 2 "ka. a-
I1\'. ~wI<. &umm. ran 8IniIb$ Prior No 
3,... 1 wI<. U-
Ii,... 2 "ka. 

7yra. 7da,. .40& option ran 8IniIb$ Mw JiI. 
8yre. 8da,. ~- a-
9,... Vda,. -10 yra. 10 daya 

5-10 yra. ~wI<. ~-&p&. ran 81ni1b$ ~ .. ,. No 
10 yre. ODd over 1 wi<. a- day ... prior 

ilnqUl8leli 3 ___ 

1~ $11 111118 I- ran 8IniIb$ Mw No 
ingup 10 I1\'. ~t. 10 1 8ep&. Ii a-

10 yra. 1 wI<. .40& option ran ~ti Prior No 
2Oyra. 2"ka. ~- P .. ..: - iDp4wlr& 

liyra. 1 wi<. T_ ran Slnighl Prior N. 
10 yra. 2"ka. &ime 

I 



HE UNITED STATES GIVEN DURING REGULAR OPERATION 

LANB 

Wag&-Earnera % 01 V ..... 
Receiving tiODW~ OPnnON ow PuN 

~0.0I VacatiODS in Relation 
Wag ... 10 Total 
WoerB Aooual E<jll......J by Maoagemeot E~byWag ... Eamers 

No. % Payroll 

------------
6M 337 61 2.56 We have Doticed DO great cbaoge in the All 01 our employees seem 10 be very 

rate of production or in the lowering of enthusiastic about the plan but have 
turnover which we could attribute <Ii- expr......J their leeling that our com-
rectly to our vacation plan. However I pony is doing something lor them that 
we believe the ~enera1 morale of our a good many other concerns do not do. 
employ... bae IDlproved greatly and 
that the general plan is well worth while. 

--------
GOO 480 80 1.54" We leel that the plan bae worked out well Some of our employees write us each 

with us; thot we have I ... labor turn- year. and indirectly through trad .. 
over f and very good morale in the f~ people and othere, we bear many 
tory. Some of our overseers could see DO favorable comments from OlD' em-
benefit from the plan, and we discon- ploy .... 
tinued it lor one year. The next year all 
01 the overseers asked ua 10 go baek OD 
the plan again. 

--------
725 65 9 0.1 Due to long service requirement, the vaca- .................................... 

tion plan bae little effect upon our labor 
situation. 

--------
600 240 40 .......... We consider the plan excellent in relation 

to production, turnover r and morale. 
Employees are very mueh .. thuoed over 

the idea. It bae done more 10 prove 
our real human comdderation of our 
employees than almost any other 01 
our industrial relations endeavors. 

25 25 100 3.5 Good results. Very estislactory. 

153 142" 90 2.0- Thoroughly good bnsin ... proposition. Very mueh appreciated. 

916 183 20 0.7 Very bene5ciaL Seems to be greatly eought alter and 
eeemingly bigbJ,y appreciated. 

450 142 32 0.5 It is a &Oed and worth wbila influence. Employees eeem 10 appreciate and look 
forward 10 it. 

--------
900 900 100 .......... ...................................... None. 

550 90 16 0.002 Preventa •• cessivelabor turnover. All very well pleased. 

--------
Bocauae we happen to be tha only plant Through our Industrial Assembly, .. 10,125 3,949 39 1.18 

in our community which grants factory group 01 60 men elected by our em-
workers vacations with pay. we believe ployees, the eentiment is often .. -
the effect on tho general morale 01 our Pressed that they desire to do DOthing 
men to be much better than it might be that would in any way tend 10 destroy 
otherwiee. There is DO doubt in our or leseen the privileges grantod under 
minde that we are receiving value .... our vacation plan. 
eeived, this lact being attested to by the 
fact that in spite of a period 01 atrenuoua 
retrenchment, our vacatiOD plan with 
minor obanges is still in effect. 

• Estimated. BoOBCB: Company Records • 
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~or ] 'lUI 
'" Benioe Length of 

B ....... oj ~~ RequinlmlD& V ... 1ioa iZO", 

Rubber 1 1923 11-6 )'1'L 1,,11. 
C/IIIIi,,'" Ovar 6 yra. 2 wka. 

Paperland Printing: 
1919 ~"k. Paper and.!Pulp 1 3)'1'L 

4 yra. ~"k. 
6-10,... 1,,11. 
Ovarl0yra. 2 "ka. 

1 1924 1 cont. yr. ade,. 
2 cont. yra. 4 de,. 
3 cont.,... Ode,. 
4 cont.,... Sde,. 
6 cont.,... 10 de,. 
loonLyra. 12 de,. 

1 1925 3 cont. ,...(pro. 
Yided not .1>-

1,,11. 

BeDt S "b.) 
10 cont. yra. a"ka. 
cdeclnot 
a U6"b.) 

Paper Escluaive1y 1" 1913 ~.menwith ~"k. 
(old than 22 

(plan) bro.' _boen .. 
1924 ~wi~·le.wom~ ~"k. (n ... 
plan) 40 bro.' al>-...... 

I yr. men with 
Ie. than 44 

1,,11. 

bro.' .boenee 
1 1!. "omen 1,,11. 

WIth Ie. than 
80 bro.' 01>-...... 

1 yr. men with 
... than 22 

I~ "ka. 

bro.' .boenee 
1 1!' "omen 

WIth Ie. than 
1~"ka. 

40 bro.' 01>-...... 
1..ftf.' lUI"": 2 wka. 

loot 

1 1916 10-16 yra. 1,,11. 
1918 0..16)'1'L a "loa. 
(r ... 

YiIecI) 

1 1908 3 yra. hk. 
6 yra. a "a. 

V ... 1ioa 
Seuoa 

Rated. 
Pa, 

IW18 1- Full 
1 .... 1 Full 

May 1- FuB 
Noy.l 

Apr.-()a&. ruB 

IW18 1- Full 
Oct. 1 

luna ruB 
luly 
A .... 

y- Full 

May 1- FuU 
Oct. 1 

TABU 

QRAI 

V ... IioaW_ 

Balia Timed. Bolk 
fayme' Pa: 

81raicb' Pri~.ba' No 
lime " o pay 

prior '" 
..... IiOllio 
withheld 
aolil_ -- ... lural'" 
work 

8traich' 
tim. 

AIle No 
P. W.rete' 
wa' ....... 
Inp 

8traich' ~priar ~ 
lime Jiolle bow 

8traich' 
tima 

Prior No 

8traicht 
limo 

Prior No 

8lraicbt friar Alter: 
lime yra.'. 

P. W. rete e .... 
.b.' .... 
iDp 

Blraicbt friar No 
limo 



mtinued) 
>NB 

•• of 

Wage-Earnm 
Reeeiving 
Vacations 

18" 
:ners 

No. % -----
,319 170 7 

--------
,080 691 65 

361 337 96 

636 238 37 

--------
230 193 84 

129 (120 (93) 
,en) men) 
101 (73 
.men) women) (73) 

8,300 622 19 
226 

(10-15 
yre.) 

396 
(over 

16 yre.) 
425 162 38 

% of V ..... 
tion W"f!" OPINION 0' PLAN 
in RelatIon 

to Total 
Annual Expressed by Management Expressed by Wage-Earnera Payroll 

----
0.002 Thoroughly believe vacation plan will ... Employees seem to ~ very appreciative 

aiat in reducing turnover and improving of the plan although definite expres-
morale. No tangible evidence of elIect sions concerning it have been few. 
upon production except in so far as the 
reduced turnover and improved morale 
would alIect production. 

----
1.45 Our experience has been very aatisfactory, We have bad numerous comments from 

and although the return is hard to our employees and we know the vat&-
m088Ule, we feel that it has helped to tiOD privilege is appreciated. 

~~=~~o~~c~::~~:=.oI;rh:I:! 
to make the employ ... reali.e the com-
pany is intereated in them beyond the 
mere fact of the pay envelope. 

2.0 Our production has maintained ~racti .. Uy Good. 
the same rate during the vacation season 
by reason of the employment of addi-
tional help when aame is .... ntial. 
There are very few instances where the 
absence on account of vacation does not 
require the 8uhetitution of workers. The 
labor turnover has doubtl ... been im-
proved and the general morale strength-
ened by our vacation plao. 

1.0 Good as far .. we have gone. Very favorable. 

1.2 Our reaaon for ad~ the vacation plan .................................... 
to men (1924) in dition to the plao 
we had for women was merely that we 
felt it was important for every one to 
have a certain amount of change and 
rest during the year, and that the time 
had come when this ehould be done in 
fairness and jllStice 10 theae employ .... 

1.0 Our vacation has a ~ood elIect upon the Our em~ are in favor of our vaea-
employees in that II tends to mcreaee = rame.f:!'~:'~3t7:= production and ~ood-will, reduce labor 
turnover, aod tmprove tha general required for vacation with pay. 
morale. 

We believe it is ~ood busin .... We have 1.8 .................................... 
no agreements m connection therewi.th, 
but believe the expense of the vacation 
plao is more than oompenaated by the 
feeults obtained. 



'OJ! ] 
Product or " Service oj .0 Busin ... 

ZI>- ::;:i! Requirement 

Pr~tn~: 1 1922 Afler 1 yr. 1 
day', vacation 
for each mODth 
of aervicei lick-
D ... daya .... 
"ithdrawn 
from thie ac>-
cumulated_ 
cation 

1 1916 8m ... 
1 yr. 

1 1921 Production di· 
vision: ni.t!~ 
men and y. 
"omen after 8 
mOl.' IelVice 
recei-:el day-I 
vacatiOn, m-
...... ing by 
length of """-
ice up &0 2 wka. 

I 1898 1 yr. 
6Jl1. 

1 1923 13 JlI. 
26Jl1. 

I 1920 I~ti:!!!l'" 
daY-lV_tion 
for each year 
of .moo up 
&0 2 "ka. 

1 Permanent 
,,--""'"' 
wbose BeI'Vice 
ill prior &0 Der. 
1 

2 yro. and wer 

1 1923 1-5 yte. 
Over 6 JlI. 

-
Chemicals and A1Iia 

Producto: 
General Chemicol I 1876 1 yr. 

6yro. 

1 1924 3-4 yro. 
4-6 yra. 
Over 6 JlI. 

1 1923 Other than 
mouthly_ 
earoero- ..... 
than 1 yr. ~ 
day for each 
mOllth of ",,"-
Ice 

1 yr. 
a JlI. 

Length of V .... tion 
V .... hOll 8euoo 

1 day up 
&0 12 

Year 

day~ 
ma .... 
mum 

1,,1t. May 1-
2 "ka. Oc&. 1 

1 day up SWIIIIIIr 
&0 

2 "ka. 

1 "It. Year 
Z"ka. 

1 "It. At_ 
2 "ka. VenHmce 

of Com--1 "It. May I-
2 "ka. A .... I 

1 "It. 

2 "ka. 

2 "ka. em-
1 "k. 

A~I-
w.1 

withfuD 
pay) 

1 .. 1t. MaJ-8ept. 
2 "ka. 

1 .. 1t. Y-
1~ "Ito. 
2 "ka. 

BaJf..cJay 11IIMI 1-
up &0 1 Od.l 
"I<. 

hit. 
1 .. 11. ad-

cBtionoJ 

Rate 01 
PloT 

FuU 

FuU 

FuU 

hD 

N 

N 

~ 

N 

N 

N 

TABU 

QRA 

V ... IioDW._ 

Buia Timeot Hoi 
P_lDt P 

IltniPt Prior No 
lime 

. 

Straight Aller . .... 
time 

Straillht Prior u: lime 

Straillht Prior 110 
lime 

Straight 
lime 

Priar 110 

IltniPt At opIioD 01 110 
lime -

Straight Prior Ifo 
lima 

Btnigh& Alter ..... 
lime IaoI 

8tnight 
lima 

AI_ If. 

~ Prior ,. 



(Continued) 
PLANS 

Wage.Eanun 

No. 01 
~!inc 
Vacatlona 

Wage. 
Eanwo 

No. % -------60J u 80 

.......... ........ ...... 
2,200 1,000 46 

300 SOO 100 

1.000 200 20 

87 87 100 

180 "4 80 

---------
BOO GH 81 

1,600 284 18 

147 ........ ...... 

• Eolunated. 

% 01 V ..... 
()PINION 0' PLur tionW ... 

in ReJauon 
to Total 
ADnual . hyroll , E%preooed by M"""PDlenl Exp.......! by Wage-Eamon 

'.0 Very .t.ialaclory. AIl much pIeued wiU, plan as workod 
ouL 

O.SU- Good. Favorable. 

1.(}-U No definite atetemenL Hesitenl to ex- Unquestionably aids plant moral ... 
preso opinion Ulal plan was a direc:l end shown by appreciation 01 employees. 
vital factor in reducing turnover. 

S.G-S.5 ":.o~~e.~~=oo!du:n~~:: So accustomed to i~ no upreseion. 

th. employese are grateful and loyal 
and our turnover is reduced thereby. 

0.007 No definite knowledge. None. 

S.O W. beIi.v. Ulal th. plan is a good one. Th. plan eeema to meal wilb th. al>-
and thal it result. in maintaining otebil- proval 01 our employ.... After lb. 
ily in lb. pereonnol. ~th~::~~ .. j~~~,,= 

tion privil_ aod t.bia eeemed to 
mean more to lbem u.ao u,. I ... 01 
standing in life insurance. 

W. are ~tieally th. only inotibltion in .................................... 
town IPving vacations for wllon help and 
Ulat .. on. ~ advantage lbat our 
people !eel u,oy ve in working for t.bia 
mot.lblt.lon. 

2.0 Fine resull& Many exproeoions of aplftCiation. 

----
2.14 BeneficiaL .................................... 

0.S6 Id fa ... is notiooable. there bas been a It is undoubtedly appreciated .. showing 
ot.imulating otlect on production. On Ulat u,. _ent is interested .n 
cenoral morale. U,ere bas been a notice- u,. welfare 01 u,. wor!reno and __ 

able and enlbusiaoti. reception 01 u.. niaeo them .. human beings in giving 
plan from all eourcee. opportuniti .. for recreation in u.;."",. 

S.O w. beIi.ve by _ling """"tiona wilh W. feel Ulat lb. plan is highly appnoci-
pay, our ~t efficiency and cenoral .ted by th. empioyese and if u,. plan 
moral. are mereued end our labor tum- should be stopped u,. moral. woWd be 
over U,ereby reduood. lessened to quite eomo .. tene. 



.. 

t ProdUClt or 'lUI 8ervice 
B1IIineoo oj s:;:! RequiremODt 

Z"" • 
Chemicaia and Allied 

Producle: 
General Chemicaia 6-13 yra. 

-COlllin"'" 

2/1 1020 3-& yra. 
6-7 yra. 
Over 7 yra. . 

Painle and Vir- 1 1023 3 yra. 
niab .. & yra. 

1 1008 8m ... 
1 yr. 

Petroleum 8 1023 1 yr. with 8m ... 
Refining 192/1 coot. eervice 

( ..... immediately 
viaed) precedina v .. 

cation 

9 1921 1 yr. 
(f>.yr. 
plan) 
1923 lyra. 
(I-yr. 
plan) 

10 1020 1 yr. DOD-hourly 
w_ra 

2 yra. ahilHnOD 
"ageernera 

3 yra. olher 
wag....,... 

1 t023 1 yr. (8 moe. 
eonl. eervice 
immediately 

precediD& -eelion period) 
10 yra. (eont. 

eervioe) 
1928 1 yr. (eont. on 
(re- M."I) 

viBed) 
Ill:; \j" on 

, 1023 a oont. yra. 
10ooot. yra. 

Metaia and Metal 1 1020 1 yr. 
Producle Other 2 yra. 
Than Iron and 8 yra. 
Steel 4 yra. 

6yra. 
8 yra. 
7 yra. 
a yra. 
o yra. 

Length 01 V_tioa 
V_1ioD s-.a 

Baleo! 
Pa)' 

l:r~t 
l ... k. Year J'uIl 
1~ ... kIt. 
2 ... kIt. 

1 .. 1<. Conv ..... Full 
2 .. ko. ienlto 

both ma_ 
manland 
man 

t ... k. June 16- J'uIl 
2 "kit. Sept. 11 

1,,1<. Bummer Full 

1 ... k. Year J'uIl 

I"ko. 

2 .. kIt. S_ Full 

I ...... 

2 ....... 

1 .. k. May 1- J'uIl 
Nov. 1 

2 wklt. 

1 .. k. 

2 ...... 

l .. k. S_ lull 
2 .. kIt. 

2~ daya lone 1- J'uIl 
4~ daya BepI. 1 
61"daya 
6 ya 
7daya 
adaya 
Odaya 

10 daya 
11 daya 

242 

V_IioDW_ 

B .... Time 01 
P_t 

Slraiaht Prior 
lim. 

P. W.rale' 
.. kIt. ...... 
io&I 

Blraicht AllAr 
lime 

Straight Prior 
lime 

Siraight 
lime 

Prior 

Straight Prior 
lime 

Slraiaht Prior 
lime 

Straight Prior 
time 

Btraight Prior 
time 

BIraight Prior 
lime 

TABLE 1 

QIU.DI 

Holiday 
Pa)' 

No 

---
No 

Legal 
bolicla7l ---No 

No 

No 

No 

No 

I-
No 



(C OfItinued) 
PLANS 

W_Eam ... 

No. of 
ReooiviDa. 
VacatiODI 

W_ 
Earuen 

No. % ---i-

8,2119 3,0118 83 

------
tOO 20t 61 

26 ........ ...... 

",560 13,376 86 

3,600 2,600 78 

........ ........ . ..... 

2,028 1,61' 80 

3,"7 I,Ml t6 

MO t76 7' 

• Estimated. 

%ofV ..... 
OPINION O. Pr.&N liOD W.,.. 

in ReiaIlOD 
to Tola! 
Almual ~byM_& . Expressed by W_Earuen PayroU 

o.a Unquoo\ioDably vacations for our hourly A survey laken 3 YTL ago !hond !.hal 
workers have inOueneed turnover and vacations were tnmen= appreci .. 
abeenleoimn, and incnoaod genoral olIi- ated by &he men, and ed .. 00' 
oienoy and moral .. of &he moel imporlanl.lhinp dODO by 

&h. compaoy for &hem. 

1.76 ~ Ia;';&h '::!."~~~d&h~r.:v: Thol of """I .. tisf.",iOD and pI ......... 
Somethiog wor&h .. biI. to look for-

prodUCtiOD is Dol proportiooalo wi&h &h. ward to. 
amoUDI of vacatiOD tim .... '"' find a 
marked lendency 00 &h. pari of ...... 
p1oyoeo to pul for&h oom.whal more 
&han uaual oIIorlo. .. hoo au ......... 10 is 
on vacation, in order to make the vaca-
liOD plan • pormaoeDIBUCCeB. 

U Dooo Dol .dd anythiog. Nol much. 

2.1 

3.22' A marked .Iop forward aud 00. which is Genoral appnlCiatiOD .. ~ by 
appnlCiated fu\Iy by our moo. Relief moo 10 foremen aod oupennloDdoolo, 
from mODOIoDy mak. .. for olIicioocy. 

............ Heartily in fa_ of piau aud would nol 
think of .bandoomen&. 

.................................... 

1.76 ...................................... .................................... 

1.1 UDqu .. lioDably vacationa hove bean • Hoe been acted by lb. men hoi 
faclor wilb othor induatria1 n1aliona ~"'::u more ~ = been made provisions in ~aoiog moral. and 
In ........... good- . 

3.6 Plan improvoa productiOD by decnasiog Th. vacatiOD plan is univoroaI\J aPJ)nOi-
lurDo_, aud, duo to lb. CODIro~ lb. .ted by lb. Omp\oyeea. 
vacatiOD hoe aIoo improved \he genoral 
morale. 

24l 



TABU: 
GJLU): 

] V_tiaDW_ 
Prod"", or 'S.l! '" Bervi .. Leogth 01 V_tioD ." .;08 BuaioeM oS Requirement v ..... tioD Seuoo 

z""' >-< Rate 01 Buia Time 01 Bolido 
PI, P_t Pay 

Metell and Metal 1 1924 & yra. 1 "I<. Juna 1- Full 8traight rand No 
Producta O\ber 10 yra. 2 "lui. Oel.l lime .... 
Than IrOD and P.W.rald 
SIeeI-C"",'''1IOd m ... ' ...... 

iDp 

1 1920 1 yr. I day. June 1- Full Straight Friar No 
2yr .. 8dayo Oel.l lime 
3 yra. 7dayo 

• 4 yra. 8 dayo 
& yra. 'dayo 

Machinery, Nol In-
eluding Trana-

~tion uipmaot: 
M . , 1 1919 1 yr. 3dayo July 15- Full Straight AI .. No 

Gao 2 )'1"11. 1,,1<. Oel. 1 lime 
3 yra. 10 dayo 
4 yra. 2 "lui. 

1 1918 3 cont. yra. 6dayo MaY 1- FuD Slnight AI .. No 
8 CODt. yra. 2 "lui. Sept. 1 lim. 

1 1917 5 yra. I "k. Ma,l- Full 8lnight Friar No 
10 yra. 2 "lui. Oct. 1 lime 

1 1925 &)'1"11. ldayo y- Full Led 12 "lui.' Friar No 
6 yra. 6dayo earnmp 
7 yra. 7 day. iDeluding 
8 yra. 8dayo premiumo 
9 yra. Ddayo 

10 yra. 10 dayo 
llyra. 11 dayo 

1 1920 3 yra. 1 "I<. Summer Full 8\night Priar No 
25yra. 2 "lui. lime 

1 1925 13 cont. moo. 1 day Aug. 1- Full Stnighl ~prior ~ 14 eon&. moo. 2dayo I ..... 1 lime ~ .... 
15 eon&. moo. a day. III ., 
16 eont. moo. 4dayo tioD, 
17 CODI. moo. &dayo -18 conI. moo. &~dayo 
19 eon&. moo. ldayo 
20 con&. moo. 7dayo 
21 CODI. moo. 8dayo 
22 con&. moo. , dayo 
23 conI. moo. 10dayo 
24 con&. moo. lldayo 

1 lOll. 10 yra. 1 "I<. May 1- Full amos.'_ AI .. No 
Noy.l iDp 

1920 21,... 2 "lui. 11DOI.'.,. 
(reo iDp 

vised) 

1 1922 1 yr. 1 day y- Full 8\night At optiaII 01 No 
2 yra. ldayo lime --I,... 4dayo 
4-10,... 1 "I<. 
Onr 10,... ,,,IUI. 

244 



(Continued) 
PLANS 

No. 01 

Wag ... Earnera 
Receiving 
Vacations 

Wage. 
Earnera 

No. % 

800 168 21 

76 ?6 100 

---------

106 96 90 

1,100 650 60 

450 239 63 

652 300 46 

2,000 1,000 50 

100 45 46 

1,600 320 20 

600 403 67 

%oIV ....... 
tionW~ 
in Relation 

to Total 
Annual 
PayroU 

0.83 

3.0 

2.76 

2.0 

0.011 

1.3 

0.6 

2.0 

0.8 

1.36 

()POOOII O. PLAII 

Espresoed by MBIlIIgeIDeDt Espr.......! by W_Earnera 

Too. ~tly establisbed to __ an We have had esprOllllione of gratification 
oplDlon. from employees ~cipa~ in the 

vacation scheme ut have b 88Veral 
expressions of dissatisfaction from em-
ploy ... who have temporarily disquaij-
lied themselves for participation 
through def .. tio ... 

Of material value. Very favorable comment. 

We believe money expended in conn ... Employ... have not often expressed 
tion with vacation plan is well spent and their opinion of the value of vacation 
in the long run helpe general morale and plan although we believe it is gene .. 
tenda to cut down labor turnover. ally appreoisted. 

Very weD pleased with results aa the eff .. t Consensus of opinion is very satisfac-
is very good on our men. tory. 

We lose nothing in production and make Very appreciative and look forward to 
a satisfactory record in labor turnover. the time when their vacation wiD ar-
thus bringing about a general morale rive, and those that are not eligible 
that is aU that could be _ted. annually speak of getting closer and 

closer to the time when they may get 
a vacation. 

We have carefully considered the cost The employees throughout the factory 
and result of the vacation plan aa it were greatly pleased with the plan and 
affeoted every phaae 01 our company expressed their appreciation both in 
both from c .. t and quality of product, person and by letter. They were 
ease or difficulty of production, tW'Dover. I!""'tly surprised at the feature allow-
absence, tardiness, health of workers mg them premium earninge during 
and general morale and loyalty. It is vacation. The statement was ire-
exceedingly difficult to prove or di .. 'I,uently made: "This is the irst vaca-
prove any of these items by figures, but tlOn I ever had in my life and I sure 
the management are unanimous in their do appreciate it. It 
opinion that the vacation plan is worth 
its cost. 

We regard the vacation plan not aa a There is no question that the vacation 
bonus or reword but as a straight busi- plan is most thoroughly appreciated as 
ness proposition. We would not have it much aa anything we do for the men. 
unless we felt it improved efficiency and The interest contioues from year to 
reduced turnover. year. 

After 1 yr.'a experience. we are not in a When the announcement was made and 
position to say what permanent effect after the vacation period the expr ... 
the plan has on production, labor turn- sions from employees were most enthu-
over or morale. Innovations of this kind siastic and so varied that we are not 
always have a deoirable effect at irst quotint! any of them. They wers all 
but it lakes several years of experience exPre88lons of good-will, even from 
to determine their reel value. We b&- those who were not yet entitled to a 
lieve after making due aUowan ... for vacation. with the ,xception of one 
lithe new broom" it is not only worth man who waa entitled to only 3 days. 
while to the worker but to our..tvee. 

Favorable to production and general ml)o Very favorable. 
rale and I ....... labor turnover. 
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TABu: 
OIWlI 

! . 
t 

v __ w_ 
~or ~j Bervioe Length'" 

v __ 

BuaiJus ~~ llequiremen' 

v __ 
s...m ZI'< 

Rate'" Bull Time'" Bolido 
Pili p.""..., PIO)' 

M:.t:iery, EJeo. 1 1919 loon'. yr. 1 day M.,,26- ruu 1Itraish' Prior No 
2 oont.,.... 2 daya Nov. 20 &iDle a cont.,.... Bday. 
4 con'. yre. 4 day. 
o con\. yr •• iday. 
6 oon'. yr •• 6 day. 
7 con'. yra. 7 day. 
8 con'.,.... 8da,.. 
9 cont. Yrlo 9 day. 

10-20 con'. yra. 10 day. 
Over 20 oon\. yr. a .. b. 

1 1915 10 yra. 
(l(}'yr. 

1 .. 1t. May 1-
Nov. 1 

Fun Straight 
time 

Prior No 

plan) P. W.ratee 
1919 26 yra. 2 .. k •• wb.' .... 

(2&-yr. iDea 
plan) 

1 1906 1 yr. 6day. Sept. 1- Fun Straight If 1 ..... after Re!!u/aI 
2,.... 2 "b. May 1 &iDle ua ........ bolida 

10,.... a .. b. m_Ji 
20 yra. Imontb . and 

fr:, .. 

2 1921 2,.... 1 .. 1t. y- Fun T ..... "..... Prior No 
1926 oyro. 2 .. b. -mDglldi-
(re- Yidadby"," 

viBed) W aoWaI 

~~m;:; 
Itandard 
nnmbor '" houri 

1 1917 10,.... l"k. y- Fun A .. e"ll M .. No 
1920 20,.... 2 ..... !-~ ....... 
(re- lJIgjIor_ 

viBed) Yioua 8 moo. 

Musical Inetru- 1 1922 2Oyra. 1 wk. A' eon- Fun BtnUgbl ~""y No 
manta and Phono- 26,.... 2"ko. venieDce &iDle day 
lfaphe of man-

agemen' 
andm ... - Sira;gh, Public Utilities, Ex- 1 1921 6 moo. (firemen) 1 ..... Summa- ruu Prior No 

dusi ... of Tra_ 1 yr. (firem ... ) 2" ... &iDle 
~tion Com-
paw. 

I 1920 Omoa._ Ida,. A'op&iaa Fun IItraisht Prior ~I ......... "'- am. boIido 
1 yr._ 12daye -......... 



:Continued) 
'LANS 

No. of 
Wag&-Earn ... 

Reoeivinc 
Wag&- Va.catiODl 
Earnn 

No. % - 838 690 82 

1U,000 8,080 32 

ItO 140 100 

42,000 21,700 53 

12,600 2,241 18 

---------
150 33 25 

12 ------
13 100 

500 50()0 1()()O 

°l!lotimated. 

. 
%oIV .... 
tiooW_ 0.",,0" 0. l'u.N 
in Relatioo 

to Total 
Annual Exproosed by M&IlJII!8IIlenl Expr......! by Wag&-Earn .... Payroll 

1.6 Production is normal. Vacations have a Expressions of approval have been ~ 
Iondency to 10 ..... tho turnover, and have oral and wo beliove tho good-will w . ch 
a decidedly beneficial ellocl on moral .. we enjoy .. a result of this policy 

compensates us for its cost. 

.......... We beliove il coDtribuloo materially to Expressions 01 appreciation • 
r.:!,ction

la
'l:.oraI morale, and the ... 

uction of r turnover. 

4.0 Our paid vacation plan plus pro6kharinl< While we have had DO formal ,peocbo. 
S)'lItem. as well as Ihe privilege of a1. or presentations of loving cups., we 
lowing employees to purchase stock in have every reason to believe that they 
the company. we have every reason to appreciate it, particularly in tho 'hop, 
believe gives us the eJ:reptional 10 w as thoy foal tho fair play and de mo-
labor turnover which we have. and also erotic feature 01 the plan of aIIo," ing 
increases the porsonal interest as w ell ::e =Y:o~orr!~~~n t~: as responsibility of all our employees to 
the interest of our genoral organlaation. doubt withoul paid vacations, prob: 

ably I ... than 20% would tako V8<&-
tions if they had 10 be taken at their 
own expense, and in that way it gives 
everybody a change of activitf whether 
they go 10 tho country, on tnpo, or do 
that noceseary painting job around 
the house. 

2.0 R .. proven 00 satisfactory for longer .................................... 
:';"Iy li~":I ::\~ "U'::: 
tionably the plan affecte turnover and 
morale, a1thoUl<h we have DO definite 
data on the subject. 

0.5 We believe il bas value in keeping up W;::'p1~:k a&::m..!:: morale and affects labor turnover favor-
ably. V .... tions .... distributed thro~ von periods =cating their vaIuo. 
oul the calendar year 80 tha, producuon 
is no' eeriously interfer><l with. 

1.0 We think this a:"J'. fine plan as it Bloodi ... We never had any objection rom lb. 
the men. makes em more lor::. shows men 00' have a1waya had words 01 
tha, they .... a~ted, an the older oommendatioD and almost innriably 
men in yean service are naturally they thank ns al the end 01 their _ 
men of in6.uenoe among the workers. von period. 

.......... V~:S=~ ""= :~::~r .................................... 
sin .. adOptiOD. Men .... rather hesitant 
to ohange positions for fear oIloeing this 
advantage .. other industrial plants do 
Dol give vacations. A 6coman ~ 
ability and a thorough knowl 01 the 
stooming equipment al our p1 .. t is a 
valuable employee in thai tho resultant 
officienoy 01 the man is directly nIIocted 
in tho economy 01 opntion. 

2.71i" We believe thai this vacation plan is a~ No de6nits expression from employees 
preciated by lb. employees and pro regarding the plan is obtainable, but if 
ably has a good eff .. t on tha genoral ouch an ",,=on were poeaibl.. it 
morale; aside from that, we would in- would vary m enthusiasu. approval 

:r~ ~~:!J !'J:ment 
01 

to aooeptaDoe as a maUer of aoUl'BO. 

an 



T .... LJ: 

ORAl 

PIUd""'. 'lSJ! t Servioe LeDgth ol V ... tioD 
V ... tioDW_ 

BIJIIiDa. oj .::~ Requiremen' V ... tioD Seuoa ZI>< 
Baleol Boo.- 'I'iIM ol BolLi 

l'aJ i'a7moo' P"l 

Pabli. Utiliti.. Ex 1 lUll La ..... 1 yr. 1 da7 f. 1 .... 1- N SIraIgh, Prior ~ 

~~-: ..... mo:. Hoy. 1 &iIII8 bolid 
...moo 

paoi......c"",ill ... Over 1 yr. 2 ...... 

1 1923 I yr~ hourly In. M., I- N Stmi&h& A' optioa ol N. worm only; Sep$. 1 &iIII8 -!.::! dar': 
(Extra) 18 
cia,..: 

eac~ ~ ol "bole 
eervJCI ID u.- Iimi' 21 
_of14~ 
Iimi' of_ 

...,. 
ti ..... 18...,. 

1 1911 Hourly and daiJy 2 do,. 1I11III1- Full 8tniaht Prior 10 ... 
~ 2 " .... 00'"1 &iIII8 do,. 
receive 2 do,.' 
vacation for 
..... year of 
--noeup'o" 
muimum of 2 
wo. 

Weekly and 1 day 
mODth!ywag&- 2" .... 
earoen of I .... 
then 1 yr ........ 
ice receive 1 
day'. vacation 
for .... bmoDth 
of aervioe. and 
at the aod of 

~~,,~I 
vacation 

1 1923 '000&. ,... 1 "k, .lrraopd Full SIraIgh& Prior M. 
1000n&' ,... I" .... by ....... &ime 

-' 1 ~Ie 1 yr. 1 "k, May 1- Full SIraIgh& Prior a..cu! 
2yra. Z " .... Hoy. I &iIII8 beIuI 

un-
known. 

Re-
vised 
19U 

1 1920 I yra .• m .......... 1"k, May-Sep&. Full BIraIP& Prior IOh06 
ealworkera &iIII8 if_ 

i yra .• mec:haoi- 2 " .... Full paid 
cal workers .Ini{j 

Traffic awilch- 1 "k, Year Full time 
hoard open," 
oro hired .... 

huia 

'"een J';i 10-
~31 _ 
V10UB year 

1-3 yra •• ""1Iie 
awi\ebhoard 

2" .... Year K~ 

openlont 
Over 2 ~ 3 " .... Year Full 
""1Iie awilch-
hoard opera," .. 

1 19UI" ~.; In"" 1 "to Sommer Full Slraigh, Prior ........ 
'I vacation &iIII8 

for .... bmooth 
vi. ....me up 
'0 2 wka. af&or • ,...·.aerrice I ...... 



,L·01l!I1IUeU) 

PLANS 

Wage-Earuen % 01. V.... OPOOON or Pux 
No. of ~~ ~DD~~II ________________________ -''-____________________ __ 
Wage- -~::::;=::::'-l to Tolal 
Eamon ADnuai 

No. % hYroIl -----1---1-;;-::-;-:--------1-::---:--:--:.....----
1,687 m 28 0.5 Satisfactory. Favorable. 

3,800 700 25 

BOO 300 100 

4,670 1,520 33 

2,800 2,380 

45,500 35,100 77 

1,500 750" 

°EaWnated. 

1.8 Very good. 

2.6-2.5 

The,y are well satisfied. 

We have bad Ie" ~ODS of opinion 
from employeee concerning the value 
of the plan, but their appreciation ia 
clearly shown in their attitude toward 

:W:dth~ ~b~~:::~:~ 
care lor the "ork of thoee who are. 

.................................................................................... 

3.0 

1.7 

.......................................................................... 

While it ia impossible to quote Ratisti .. 
to prove our contention tha~ our vaca­
tion policy ia beneficial to both the in­
duetry and the I""""'!nne!, we have DO 
heeitanoy in Rating thet our uperienne 
lully justiJi .. sunh • policy. 

Unqueationably baa aided in reducin.tI 
turnover and in promoting loyal\)' and 
officiency. 

•••• 0. 0 ............................. . 



t Product or 'S.!i Servi .. 
Length '" lluam- .;j ~~ Requiremlllt 

V __ 

z .... 

Publia Utiliti .. Es- 1 1919 6 yno. - 1 wIE. 
cllllift of 'l'raII.- 1924 earn .. ; 1 utra 
portoticm Com- ( .... day·. vacatioo 
jJaoiea-COIIIintlld viaed) aI~ 1. )'180' -1 1883 6 )'180. hourly 1 wIE. 

~ 
10 yno.. bourly Iwa. ............... 

1 6)'180 1 wI<. 
10)'180 2wa. 

1 1918 10 y!".' &otol 2wb. ...... 
hr. 1 wi<. 
2)'180 Iwa. 

MiIaeIJaneou 1 1912 
WOlDOll _ 

---. liter 
13 "b. wi~ 

adaYl 

out &he ... '" 
:..::..;~ 
""",,_equal 
to &he Dumber 

'" IDODtbI '" IefVioe up to 1 
"I<. 1 wIE. 

1 1920 8m ... U"I<. 
17r. 1,,1<. 

1 1911 hr. 1 .. 1<. 
H)'I8o I"b. 
H)'I8o 1,,1<. 

1 1921 10 )'180 1 wi<. 
20)'180 2wa. 

V __ 

IIeuoa 
Balo'" 
p~ 

y- run 

Atoptjoo 

"'-
run -

May 1- run 
Hoy. 1 

y- run 

8ummer run 

luoe 1- M 
Sept. 1 run 

Bummer run 
Bf'r 

ilumIIMr Full 

TABLIII 

OB..U 

v_.w ... 

B ... Time'" Bolid 
hymet Pa.I 

81nigb, 
time 

PrIor No 

8traicb' 
time 

PrIor 711011i 

Straight PrIor r-a 
time -Blnigbt PrIor No 
time 

PNvioua Prior 
-i--

No 
I mo..' 
earnmlll 
wilbout 
overtime 

Blnigbt 
time . 

PrIar 

_0 

Blnigbt 
time 

PrIar 

_0 

A~ Aft. 

_0 

earnJDIII 
booed 00 
IIItin 
,.. •• JlIII 



'ontinutd) 
L~S 

W_Eamon 

.. of 
R-rriDI 
V_1ioDa -"*' No. ,. 

,000 800 60 

,560 ........ ........ 

~5OO ........ ........ 

• 500 ........ ........ 

,tOO l,tsO 20 

,SIlO I,UO 80 

500 350 70 

135 la 10 

"loofV_ 
lionW_ 
in Roialioo 

10 Total 
AllDuai 
lVroIl 

.......... 

.......... 

1.0 

.......... 

.......... 

a.o 

1.~U 

Q.Sl 

0Pun0lC ... PLox 

~b,M_' ~bJW_Eamwo 

In poeraI, our _Iioo plan -." 10 
.....k bolb 10 \he adnDIap of \he ....... _ and \he ompIoyeo. 

SoliS": 10 aU ..,....."..j; • boD06' 
lhal ye. .ppreciala. 

The 01 .. , on "",oral morale ... of _ V ... IiOM ..... aueb ... old IhinI in Ihla 
oily, ~ in • buoin ... in eoolinuoua <OIllpaQy lhal .... han DO rerord 01 
operallOll. We wooId 110' Ihink of die- individual """';ODI. We_ 
OODlinuinc _1i0Dll. lhat moot employe. Ihink of Ibem in 

• matlOMJl-l .. , way. 

Our -riew io Iha' Ibe aDDuai n<alioo h .. . .............................. . .... 
a _lin oIect on Ibe f ...... Thill 

=~~:=tt: 
naI. 

The _, of \he pIaa' ............t .................................... 
f .... lhat Ibe operalion of \he pIaa .... 
booB .......... ul ... d lhat it .... impond 
.llelldaaeo ....... 

Our uperi .......... booB ~1iS.clory We han bad ""l' favorable COIIlIDOIlt 
in nprd 10 prodUCIiOD. Ia turnover, from our ~ ~ Ihe 
... d ~ morale. ~.1i0D r.:. piau. 
mao JII'M\ly in lb. Iaot .w 
yoano but Ihio is lIot on\ireb' duo 10 Ibe 
n.cauon.. 

We do not nprd lb. pIaa .. a 000\ but .. Shown by in..-lloyally 10 firm .... d 
... in_'- ProducliOll. odicioD<Y, f .... m .. l girlo lab \he U1n week .. 
and morale ...... 11 ~ooed. wilbout pay. 

V." ......... uL V." arate/uL 

I 

I2sr 



1 
Prodnclm 'S.:t ." 8ervioa Length of 
B ....... oj ==! ReqIlinlDeD$ VoeatiaD 

:Z;p" 

Food omd Kindred 
Produoto: 

General Food 1 1~ 1 ;pr. 10cla1Jl 
Produeto 

1 1926 6 cont.,.... 1 WL 

-
Ccmfectiona-y 1 19011 1 ;pr. 1 WL 

1 1917 1;pr. IWL 

1 1906 1 Jr. 2wa. 
( .... ) 

M .. tPaokiDg 1 1923. a,...!:'"") I WL 
6,.... ) 

1 192a 1 Jr. without 
UIIIWl1IIOd ~ 

1 n -12 1923 3,....=-, 1 WL 
6,.... 

TextiI .. omd Their 
Produeta: 

Textilo Mill 1 1916 1 Jr. JII'CIOided In 
Product. --.... Dol mon 

lbD 57 uncm-
eused bra. of 
abeenco 

1 1921 1~ 'rJh~~ 1 wlc. 

UDmeused .... -1 1920 1 ;pr. In 

1 1~ 12 con&. moo. In 

252 

v ... tioa 
a.-

Bate of 
IV 

A~"i Full 

11IIIe-&pt. Full 

S_ Full 

1I11III16- Full 
Sub'16 

a- Full 

Y ... Full 

Y ... Full 

A~li Full 

'tiona/, run 
l.-

alIylrom 
1I11III110 
Noy.l 

June 1- Full 
SepL 1 

Y ... Full 

Decided Full 
br I .... 
moD 

TABt 
tJNQ! 

v .... w_ 

IIuia Time of S' 
IV-t 

Slraicht 
time 

Priar No 

Straillht lime No 
C lo 

8lraicht 
time 

Priar No 

S~tlimo Priar Ret 
P .• nle' II< 
wluo:_ 

8~t Priar No 
limo 

8lraicht 
limo 

Priar No 
P. W.nlel 
wka.'.,. ..... 
S~llimo At optioa of No 
P. . nle' -wb.' ...... 

S~t M.,. draw No 
lime iDadY_ 

SIraicht "toplioa of NI 
time -P. W.ntel 

moo. 

Iknight 
time 

Priar No 

8&nillht Alter No 
time 

S&nillht <>:"n::,- No 
time 

P.W ...... 
a.era.e 
...-niDp • w .... _ 

oodiDc -ca. 



~ontinued) 
.ANB 

W;:;;,~'" 
V .... tiODl roo of ,-

"" ... 
No. % --------

1,000 4,800 80 

664. D4 17 

--------
350 175 60 

8300 835· 76· 

200 lSOO 800 

------
7,500 1,500 20 

1,800 378 21 

D,ooo 3,500 11 

--------
1,658 696 42 

375 188 60 

...... ........ ........ 

700 595 85 

• E.timated. 

%ofV ..... ()PIllION o. PLAN tion W"t!" 
in Relation 

to Total 
Annual Expressed by Management Expressed by W_Earnera Payroll 

----
0.029 Consensus of o~inion in our management is Expressions from our employees con-

tbatOlll'V8Catlonplanhashadagoodinflu- cerning the value of vacatiODl have 

::,~~:::.r::~~~'iih= ~ been laudatory on the whole. 

~a~~ =~oo:o~:r::lrn~~ti~~ 
of vacatiODl, and, w"hile it is dilIicult to 
measure, we ba'ieve a goodly portion of 
the improvement is due to vacatiODl. 

0.34 Only given 1 yr.; it llI!ODllI to ba a good General appreciation. 
atart. 

1.0 Formerly paid for holidaye, but ahan- Ooe of the moat appreciated thinga that 
doned this I:,cedure to adopt vacation could poeaibly ba done for our em-
plan which been highly suc1l88llful. ploye ... 

1.75· Generally ealisfied. Appear .. tisfied. The first year or Iwo, 
the employ_ were tremendously en-
thusiastio. Now they eeem to accepl 
the vacation plan .. a malter of couree. 

1.75· Very euooeasful. 

----
0.043 Deeper intereat by employ... in their Through our Conference Board OUl" em-

work whioh would naturally iner .... pm- ployee membara have expressed them-
duction and bring down turnover. ..Iv .. thai the vacation plan is a good 

thing and appreciated by all em-
ploy.... believmg il haa a tendency 
to hold employ ... on the job. 

0.44 There is no doubt in OUl" minda but what W:!atio~ra!.av:l:i~ei:a~e:~ ~:!t: the vacation pial'" quite a pert in in-
creasing produotlon elIioienoy and d ... in OUl" minda .. to how it is appreciated. 

0.18 
ereaaing labor turnover. 

The employ... generally showed their ...................................... 
app ...... tion of the vacation privileges 
and Ihe reoulta last year were. on Ihe 
whole, eo eatisfactory lhat we felt fully 
juati5ed in continuing this year. . 

----
0.9 Of value, bul hard to determine. Greatly appreciated and every don 

made to earn vacation. 

1.1 Worth the coal. Satisfactory. 

.......... The plan has been moat appreciated and 
euo1l88llful. 

. ................................... 

1.33 We do not feel thai OUl" vacation plan .... The employ ... reelise how dilIicull a 
larda produotion. In fact, many of our mattar it waa to arrange th ... vaca-
ern~loy... work oonsiderably harder tiona, and they appreciate very much 
dunng the vacation period in order to the point of view of the oompany in 
make tbe vacation poosible for their reaching a favorable .. Iution. Many 
fellow employee&. We are convinced fine expressions came from 0\11' em-
that labor turnover is considerably ployeea regarding the vacation with 
I_ed and the 1I""era1 morale of the J>81 plan. The general ooneeuaua of 
p'lant is greatly raised. Withoul doubt opmion can be summed up in such a 
It is one of the finest thinga that any statement as this: liThe working man 
factory can do to gain the confidence of is boginningto be reoogniIed .. a human 
of the employ... and to build up a being and one who appreciates a vaca-
greatar morale throughout tbe plant. tion with hia family juat .. much .. 

the man who wears the white collar 
in the office." 

'53 



!j 1-Product or Service Leacth of 
BusiueM ~! Requirement V .... tion :.;'" 

T""tiI.. and Their 
Product" 

T .. tile MiD Prod- 1 1922 1 yr. twk-
uota-ConIi"UId "hn-

Clothing 1 1918 2yro. lwk-

1 1920 2S yre. 1,,1£. 

Iron and 8tee\ and 9 1922 10cont yro. 1,,1£. 
Their Produ"". 
not includiog M .. 
ohinery 

1 1923 loyro. 2"b. 

1 1926 2S yre. 1,,1£. 

Lumber and Allied 1 
Prod""" 

1922 1 yr. 1"t. 

Leather and Ita 1 1917 All workeno in 1"t. 
Manufact_ profiHharing 

::.::w,durinc 
am eligil\\:'/: 
YaClIItin .. 

Rubber Producte 1 1922 1iyro.· 1"t. 

Pal: and Printing: 
& 1923 16 yro. broken lwk-P8f and Pulp 

or unbroken 
IIOrrice 

Pa~ Producte 11 1926 10yro. lwk-
luai.ebr 

1 19111 1 yr. lwk-

1 1920 &,... lwk-

254 

V .... tloa 
8euoD 

Rate of Pa, 

lune 1- run 
8epL 16 

Mey-8ept. Full 

8U11U118r run 

lune 111- Full 
Oot.l 

lune1- Full 
Oct. 1 

Ma,l-
NDY.1 

Full 

June Full 
luly 
A .... 

y- run 

July-A .... Full 

In JUD8, 

~s!:.. 
.bout 

Fu1l 

90% of 
&he men ..... -.. tinD8 

lune 1- Fu1l 
Oct. 1 

M.,-8ept. Full 

luIy-A .... Full 

TABLI 

UNQIU 

V ... tioDW_ 

IIuIa Tim,,,, Hoi 
Pa7moB' ~ 

8~'time Prior N. P ••• _ 

... fimt 

...... of yr. 

8tra-.1:t time Af. 110% 
P .. rate' ..... 
wbot

.,. 

iop 

8traight 
time 

Prior N. 

8traiPt time ............ N. 
P. W.ra ... 1 ...... ...... 
iop 

P~~ Prior No 

mc:..'.,. 
iop 

8trai&h' At option of No 
time -lItra-.1:ttime Prior No 

P •. rate a ...... ' ...... 
iop 

8~ttinuo Af. No 
P. • .. teta 
wat 

..... 

lop 

StraiP' Prilli' 7ho 
time II .. ,... 

8traiaht A'option of No 
time -

8&raich' At option of •• time -
8traiaht time Prior ..... 
A ........ Prior No 
.arDIDII 
"hole f_ 
&orr.r.; ,r. II 
about II 



~on!inued) 

LANB 

W~t:;;,:", 
Vacations i'l0. of 

Wage-
~arners 

No. % --------
180 ........ ........ 

--------
731 361 48 

8,600 288 8 

--------
6000 250 5 

400 60 15 

660 7 1 

--------
10 10 100 

------
12,000 9,600 80 

--------
.. i3 2 , 
--------
2,087 234 11 

------
1,240 186 15 

1,550 1,450 94 

160 30 20 

- E.tllDBted. 

% of V ..... OPINION o. PLAN tion W8j!es 
in Relation 

to Total 
Annual Expresaed by Managament Expressed by Wage-Earnara Payroll 

2.00 Think it bas good effect but can give Believe that it is greatly appreciated by 
nothing definite. our employ •• 

1.4 Ie helpful in keeping down labor turnover. One of thankfulnese and gratitude. 
Vacation time makes our employees 
happy and willing workers. 

0.5" Plan is all right but company ie now con- Appreciated. 
sidering IiberaliJing plan to extend to 
other employ .... ----

0.096- The vacation plan bas not been in force .................................... 
lon~ eno~ to determine definitely the 
mente of e plan or the general influence 
it may have. 

1.0 Better from all anglee. 

0.0063 'Favorable. Feci it is bene5cial. 

1.75 Good. Have all thanked us. 

----
1.5 We feel it a suc .... and only under ab-

normal conditione do we feel it advisable 
.................................... 

to eliminate it. 

----
1.5 The B\UDJD.er season is slow and allows us 

a much needed rest after the run of night 
Appreciated and brings results. 

work required for the pest years. ----
0.16 The ~Ian bas had no noticeable effect on A few letters of appreciation have been 

pro uction. the prociuctionremaining nor- received from hourly rated workers on 

:'~:~h~:..:'!onP=-:';' ~m~ vacations. 

slight effect in stabilising labor turnover. 
The effect on general morale is marked. 

----1.2 Our real basis for giving a plant vacation The reaponee and thanks from our em-

:k!e .::eti!"!. :ur!n~~r.!~n: 
ploy ... bee been very whole-hearted 
m thsir appreciation of the plan. 

reet as moet of the ea1eried workers. 
Our plant operates, and bee for several 
years, very steedily, and we felt thet 
these men and women were entitled to a 
vacation without I ... of pay 

0.018 GoodI Very well pleaeed 

1.0 The most eatisfactory thing we do for our The girls enrely appreciate the vacation 
employ.... Incr ..... loyalty and efli- plan .. shown by thsir increaeed ma-
meney, and we are glad we maintained ra1e ... hen returning to work. 
it during the depression period 

'55 



1 Product or 'SJ!I 
'" Seniee Length ... 

Busin .. oj 
===~ Requiremallt v ... tioa 

ZPo. 

Prin~ and I IOU 25yn. I"k. 
PubliBhins 

1 101' 8 moo. 1"k. 

1 1007 5 yrI. 2,,4 

Chemicals and Al-
lied Produc"', 

General Chemicals 1 1894 o mOl. 1"k. 

Pain'" and Var- I 
niBh .. 

1010 1 yr. 1"k. 

1 ....... 1 yr. 1 "k. 

I 1908 1 yr. l .. k. 

I Ion 5 CODt. yn. l .. k. 

Petroleum 1 1018 1 yr. monthly 12 work-

~y- iDg daYB 

men 

I IOU 10yn. 2..u. 

I 1023 2 yrI. mODtbIy 
and day-men 

1"k. 

, 1015 I yr. 2,,4 

.. 
8 1920 2Oyra. 2,,4 

I 1923 8 moo. 1"k. 

Soap I 1013 6 yra. I"k. 
; 

I IIJ080 1 yr. I ..... 

Metals and Metal I 
Producta other 

1016 I yr. 2 ...... 

than Iron and 
Steel I 1923 hn. Iwk. 

v ... tioa 
8euoa 

Rate'" 
Pay 

Bummer Full 

Bummer Full 

~::~~ Full 

montbe 

June 1- Full 
Sept. 1 

Bummer Full 

May-Bept. Full 

July Full 

Jun. Iii- Full 
AUI-16 

Y.., Full 

Y.., Full 

May 1-
Oct. 1 

Full 

.......... FuI1 

SUJIIIIltr Full 

Summar Full 

June 1- J'uD 
Sept. 1 

Bummer FuI1 

JuIy-&pt. J'uD 

lmre 1- FuI1 
I!opL I 

TABU 

UNGRAIl 

V ... ti..,W_ 

BaIiI TIm .... Bolid 
Paym .. t P., 

Btraight Prior No 
time 

P. W.retel 
mOL' ...... 
inp 

Btraight 
time 

Prior ....... 

S::!:bt Prior Too 
old .. -

Straillh' Prior • time 

Btraight Prior No 
time 

Btraight Prior ~ time 

Current rate Prior IAlaI 
ho1idl 

Straight 
time 

All« No 

Straight 
time 

Ret!u1sr pay 
day 

No 

Straigh' 
time 

Alter No 

Straight 
time G="t!.t 

No 

::,.r opo 

Straight All« Month 
time -.",. 0DI7 

Straigh' 
time 

Prior Ko 

Straight Prior No 
time , 

StraigbI 
time 

All« No 

StraigbI 
time 

Prior , 

Straight Prior Y. 
time 

Straight Prior 110 
time 



Continued) 
LANS 

No. of 

W_EomeN 
Reoei!inl 
V_tiODB 

W_ 
i:ornen 

No. 'JI, -
730 73 10 

'00 3000 QOo 

G60 20 3 

--------
2U 21' 100 

--------
63 26 50 

218 216 100 

350 350 100 

1,735 3'7 20 

--------
800 80 10 

2.500 300 12 

2,500 500 20 

20,000 13,(00 67 

8,118 301 8 

3,782 8.517 93 --------2,(50 1,225 50 

600 (50 75 

200 .. 7 

300 38 13 

% "'v .... 
lion W.,.. 
in Relation 

to Total 
Annual 
IVroU 

1.0 

1.7SO 

.......... 

2.0 

----
1.25 

2.0-

2.0 

0.5 

----
0.'-

.......... 
0.5-

2.5-

0.15 

.......... ----
1.5 

1.25 

0.268" 

0.008 

0run0B or l'u!o 

~byM __ ont E.)InIIIIOd by W_Earnora 

W. beli.ft it will not tecluoo r::t.lion, Reoeived with _, onthuaium, nol 
bul may in ...... it; will len to tecluoo only by th... benefilins, buI 0100 
\urD.onr f and have • profound effect on th... wbo belie.. they will benefil 
"",oral morale. Tbe plan ia not on)y under further exleD8ion of the plaa. 
to pin th_ objeolo but a1so oooka the A few employeee have even 1m'. 
end of oimpIe jusli ... apJnCialive l.two &0 the firm. 

W. regard tho vaoation plan .. a .~ Thoroughly appreciated. 
busi .... propooilion .. hiob ia thorolll! 

:~ie~~~r~:e:~=~= 
&urnOYllr and ill increasing morale. 

Appli .. to too omaJI a IIrDUP to haft any None. 
oI .. L 

WhiI .... do not think it baa muob iolIu- Thill gnnlins of vaoatiODB b .. boon in 
on .. on labur turnover, w. do think it eII .. 1 eo long thai il ill taken for 
.. oollent in other reopeate. gnnted • 

Good. .Favorable. 

Good. None. 

Favorably. Favorable. Our conditions are more 
favorable for suob a plan than many; 
BODl' aouldn·1 do il. 

Not an important f .. tor. Is appreciated by the men. 

There is DO question that vacations have Th. obiel aommenl ... gel is in the form 
proved themsel... worth wbile in iD- of onmp1ain1o from day :r om-
creasing prado.tion, n>ducilll! labor plo~whO are DO\ gran 'ftC»-
turnover, and improving the morale of lio... I they Mould roceift them 
our employeee. the BODl' .. other employeee. 

Good. Good. 

Probably helpa bul employeeo IIOOIIl to Favorable. Urgea thai all othor om-
think il is due them. ~o=..:i~!\!~:"=c:..= 

pany is not averse to the idea. 

Th. vaoalion plan ooemo to be ~ .................................... 
.. mulualJy eatisf .. &ory to bo tho 
employeeo and tho lIIIoIUI&"'IlenL 

Valuable in maintaining a bettor morale AI lim. of adoplion, a memorandum of 
among l~ oervioo men and in turn :rprocialion .... forwarded &0 Board 
among wh • foroe. Direolora by employee ro_t.-

Ii .... ....................................... .................... ................ 
Croa\eo good-will and loyally, lo_labor .................................... 

turnover, and favorable morale. 

The plan baa boon eo long in 01 .. 1 thai Th. plan is muob appreoiated due &0 the 
il baa beonm. a ~ pari of our busi- in...aed morale alth. omployeee. 
n ... ~ure. T e plan baa boon very 
oIooti .. in promolins loyally .... d gen-
eral ellidenoy. 

Good. Nona. 

Enoolirageo tho employeeo \0 otay with ue. .................................... 
Tbey apparently loot forward to the 
vaoation "ben they haft .."ed the 
vacation. 



t Praductw 'eo! Ilorrioe Lqth .. Bum.- oj ~! lIequinlDml V_. 
:.:'" 

MoIaIo aocI Metal 1 1m e,... a daJI 
Produeta o~ .. 
thaa Iron aocI 
~""iInooI 

1 1920 ,..::~ 1 wi<. 

~~ :.': oa. 
1 una 2,... 1 wi<. 

1 1910 111". 1 wi<. 

1 1920 2lioont.,... hrb. 

1 1920 5aollt.,... 1.k. 

1 1811 SO,... 1 wi<. 

1 1918 6,... 1 wi<. 

1ofaoIIina7. 1lOllin- , 191' 6,...w ....... 1 wi<. 
cIudinc 'fniIle. SiOIl . l' 
~ .a-

1 1922 7oat.,... I wi<. 

I Il12/i 10l1li&,... 2 .... 

1 1905 10,... ....... I wi<. 
-'""w .... (62)( ..... , 
l1li ..... 

V_. 
a.... 

Rate .. 
hF 

luIT hIl 

1_1- hIl 
Deo.l 

a.....- hIl 

luIT 1- hIl 
Sep&.1 

At ..... hIl ....w.... .. -= -
8ummor hIl 

At ....... N .. --
I_I- N 

IlepL I 

........... N 

I_I- N 
IiepL I 

n.-. N 
milled.., --
I_ N 
luIT 
ADs. 

TULS 

1J'NOBAII 

V-*laW_ .. ,. .. BoBei fa,....,., ..., 
Btnicb'1i!"" Priaw N. 
.- WIJ!k-
r:C .. ~ 
ra .. eo, 
P.W. 

BInicIa& Priaw N. 
au. 

8InicIa& au. 
AfW N. 

BInicIa& Priaw ~ .. 
s:::- Al_ K. 
P.W._ 
iDp - , 
w ..... • ... 

BInicIa& A'""",,, K. 
au. -B~~ Prior K. 

P ....... 
-.'-
iDp 

81nic1a&.~ Prior K. 
p.w ..... n ....... -
iDp 

8InicIa& A'''''''''' If. .. 
BInicbt Prior If. .. 
BInicbt Prior If. .. 
8InicIa& au. 

AfW K. 



(l;onttnttea) 

PLANS 

No. of 

Wag&-Eam ... 
Recei'!inl 
Vacationa 

Wag&-
Earn... 

No. % ---~-
810 124 40 

700 406 66 

85 26 75 

12 12 100 

t.600 188 3 

60 0 16 

........ ........ ........ 

1,000 332 88 

'.530 911 20 

600 50 10 

t77 62 13 

243 to 20 

% of V ...... 
tiOD W"I!"" 
in Relation 

to Total 
Annual 
Payroll 

1.0 

1.0 

1.5· 

1.92 

O.lt 

0.5 

.......... 

0.0053 

U 

o.I90 

D.5 

0.5 

OPINION o. PuN 

Expreoood by Management Expreaaed by Wag&-Earn... 

No I .... in productioD for the year; reduces 
turnover; best thing for morale. 

WODderful reactioD. 

Our experience shows that productioD for Each year at tbe end of tbe vacatiOIl 
tbe year ill inoreaeed; that labor turn- ...... D tbe employ .... eitber through a 
over ill reduced, aod a good .r::.: representative or individually convey 
morale ill maintained by means vaca- to tbe management ao expression of 
tiona. tbeir appreciation. 

Has proven aatisfactory aod helpful. Much apprecillted. 

No benefit past few y ....... None. 

In tbe matter of producti~ turnover, The general opinion of employ... apo 
etc., our .. perienco tbro tbe last peared to be appreciBtive, of couree, 
few yeara baa been prograve1y more altbough we have found one or two 
aod more gratifying. A great maIl)' interes~ instaocea where tbe indi-=-..::.=tri~u.li'.'!~ ~ ~tber ::'~~dh::"'~U:°~ fEvi1!ro 
ticular policy like !biB vacation .J::;. matter how ap»1'cciative tbey may be 
we are inelined to """';"te il witb tbe of ao opportunity like this, tbey would 
broader question of tbe oompaoy'. gen- be heeitanl to accepi it if tbey did Dol 

='::'~inof~rl'.:d~:1: feel that il was fundamenta1\y right 
aod a matter to which, einco Ibe com-

"ell as induotria1. paoy could alford il, tbey "ere morally 
entitled. 

Probebly helps a little. They appreciate it.--ao ao "'PressiOD of 
our mutual good feeling. 

Our ~iniOD ill thai tbe vacation oyotem ia . ................................... 
... while, but we have DO data to 
prove it. 

Has been moot effective aod baa been a .................................... 
direct inlluenoe OD labor turnover aod 
efficiency. 

All ocbem.. of tbia sort are along tb. .................................... 
right lin.. We cannot _ wby a shop 
mao should Dol be entitled to oome 
vacation with pay, and our nen move 
will be to reduoe \he \engtb of oervice 
ncceeeary before he ia entitled to • va-
cation. 

n doeo DOt hinder productiODimdoeo Dol From what ... cao gatber from hearaay 
alfect labor turnover, and ... d it gen- about tbe ~t, tb. employ ... who are 
era\\y helpful to !be morale of tbe plant. benefited '1 !biB vacation plan opsIr: 

very high\y of it. Very favorabl .. 

Our vacation plan is intended as a reward We have bad _ oomp\imenlary ..... 
for oervioo. W. believe il ill helpful to marks ~ our vacatiOD plan 
the morale aod baa • good effecl in ..... from workmen Dol yet ooti\led to a 
ducing labor Nmover_ vacation 88 well 88 from. men who have 

been witb DB for Ibe 14).yr. period. 

An inoeotive to improve oonditiona in ~0r..::s~==e= "hich bolb employer and employee 
proIit. lin .. uppermOBl in lb. minds 01 om-

ployoeo. 

IS9 



I Product or ~~ Service Lomgth 01 
BuoiDeoe .:-8 Reqllinaalt V_1iaD ~jl:; ~"'I 

M;:!'\ 
1 1926 2OeonLJIL 2wb. 

1 1920 2 yra. under .bo :=- reguJa.. 
1 "t. 

Transportation 
Equipment: 

AutomobiJee 1 1919 2JIL 1 "t. 

Transportation: 
MotorBus 1 1923 1 yr. 1 "t. 

-
Street Railway 1 1926 2:~s"'= 12 daya 

oaeh in ,... 

:::m'-
1 1918 1 eont. yr. 12 claYi 

1 1918 1 yr. 10 claYi 

1 1918 1 yr. 12 wort-m. daya 

2 1918 1 yr. 2"ta. 

Pnblic Utiliti ... other 1 1899 1 yr. 2"ta. 
than Transpo ....... 
IiaD Compauioa 

1 1911 2"ta. oJIL 

1 1912 1 yr. 1 "t. 

Miscellanooua 1 1923 8 mos.' cont- I "t. 
aerrice since 
...-liD,Oct. 
1 

.60 

V_tioa 
IleuaD 

Rate 01 
Pay 

A&'Pt.1IId Ful1 

I_I&- Ful1 
IlepL 1 

luno 1- Ful1 
Oot.l 

y- Ful1 

Year Full 

1mmO<fi. Ful1 ='t 1":." 
ICe 

Y- Full 

y- Full 

Y- Full 

May 1- Full 
N09.1 

Mayl-
N09.1 

Ful1 

Ma,l-
Oct. 1 

Ful1 

luna 1- Ful1 
ilepL 16 

TABLa I 
11NQJW)1 

v __ w_ 

BuiI Time 01 Bo6~ 
1'aJma' Pay 

8tni8h' 
lime 

PrIor No 

P. W.nt. PrIor No 
.~ 

~ .... 

Blnigbt 
lime 

PrIor No 

PrIor No Blnigbt 
lime 

Blnigbt 
lime 

Aller No 

Straight 
lime 

Alia' 110 

Blnilht time Alia' No 
Blnigbt Aller 110 
lime 

8tni8ht 
lime 

PrIor 110 

Straight 
lime 

Aenquired Lop! 
holicIal 

Slnigbt Aller ~idal lime 

BInigbt Atoptioa 01 ~ lime -B:::t' • PrIor Regular 
holicIal 



(Continued) 
PLANS 

No. of 

Wag ... Eamlll'll 
Receiving 
Vacations 

Wag ... 
EamIl\'II 

No. % ---------
800 8 1 

. 

1,200 480 40 

------
17,600 0,688 38 

---------
1,400 1,0Ii0 7& 

---------
637 637 100 

100 100 100 

60 40 80 

0,600 &,200 80 

213 192 90 

---------
60 60 100 

1,100 440 40 

220 100 46 

---------
90 80 89 

• Eotimated. 

% 01 V ..... 
OPooOll O. PL.uc 

~o~t':l: . 
to Total 
Annual E.pr......J by M.oagement Expr......J by Wage-EamIl\'II P.yroU 

1.0 We are 01 the opinion that the vacation The expressions from our employees are 

~:r.10~tt:~!!':.~~i"lh~~=e!i':!: extremely favorable to the vacation 
plan. However, the impression will 

rale will be improved, and with that naturally be improved .. we deer .... 
improvement would oome better pro.. the length 01 service requirement for 
duction, and no doubt ebould heve inHu- vacations . 
ence .nd help in reduced labor tumover 
on such individuals who bave .pproached 
the vocation period. 

0.7 Very BUcceeslul. Very mucb pleased and anticipate it. 

1.& Of all our cooperative plana, we consider Many expressions from our employeea 
the grantieg 01 • vocation with pay .. indicate that they cherish their v ...... 
ono of the most effective in reducin~ tiOD privileges as much 88 any other 

!:~~n~'p=l~g=y ~fr:r ~_ feature of our cooperative plana. 

ploy .... 

1.44- One of the beet thinge we oould poS8ibly 
do lor our men. Proved moat BUcceeslul 

The men like the plan more than any-
thing we do lor them. 

first year. 

2.78 Satisf.ctory eo lar. Generally the expreS8ions h.ve been 
lavorable •• lthough a limited number 
01 employ... h.ve indicated they 
would prefer an equivalent raise in 
r.te of pay. 

3.7 Our labor turnover is very smaIl and E.p ..... ions of appreciation are often 
general morale good. Vacation plan is made to tbe company by employ ... or 
undoubtedly responsible to 80me extent. membera 01 their families. 

2.49- AU right. Satisfied. 

2.9 H .. good resulta. WeUpl......J. 

3.0 AUowing the men vocations reduces labor .................................... 
turnover and generally ralaes tho morale. ----

3.84- The only proper and humane plan. Our employ ... take it .. a matter of 
courae and no doubt appreciate it. 

0.16 Production good; general morale good. Taken very much ... matter 01 course. 

0.88- Produotion not affected, smaIl labor tum-
over; morale. very good. 

AU appreciative. 

lti!:2:L!~:s~~!t"t!i=.;: 2.0- There is no doubt tbat our vacation plan 
boo resulted in more general bappin ... 
for the individual I.ctory worker, but ploy_, the general reaction through-
that it boo brought ua a greater retum, ~~~~J:~1:y':~ I~~'::.:! either in production, labor turnover. 01' 
an iroprovemont in general morale, boo tiona were accepted in a matter of fact 
not yet been demonstrated . manner, a rather human trait. 

.61 



l'rocIoa& or 'UI 
B ....... oj 

:z;'" 

Food and Kindred 
ProducIe: 

a-.JFood Prod..,,,, I 

1 

1 

1UtiI .. and Their 
Prodoeta: 

Tatile Mill 1 
ProducIe 

ClolhiDI 1 

I 

1 

1 

TABU 19. VACATIONS WITH PAY roa WAOS-EAJINI:BS IN TI 
01W>] 

V..ti 

t Berviae IGgtb tI Loarth tI V_limo Raletl 

~~ 
RequinmoId V_limo 8hUldowa s... P., 

BuiI Timec ,.,.. 

1923 I day op'" 1". I wk. .wb. 
awb. 

l.......,oJr run Ihnich' lime At opt 
tI ... -

1910 r-thaDl". ~wk. 1 wk. Bummer run 8tnicb' lime Prior 
1 yr. Iwl<. 1 wk. 

1922 1 Jr. and '- ~tllwk. 2wb. A.,.. run 8tnicb' lime Prior 
thaD 2,... 

2J:a~ '- ~oflwk. 

3 YIL IIoDd '- lwl<. 
thaD'YIL 
4J:6~ '- l~wb. 

6J:8~ '- l~wb. 

Onr8YIL 2wb. 

19UI Perf"'" atteod- lwl<. lwl<. A.,.. run ~- Afl« 
aoce Apr. 1- 1-.'- (Doc.) 
Noy 1; 1 day', lap 
at.oco dedueta 
10% of_ 
tiOD money; 7 
days' abseDee 
reouIl8 ill DO .... 
calion pay 

1921 Ml«lyr._ Jidayup lwl<. May 16- ~pay A_pay Afl« 
lion eqoalo Ji '" IIepL 16 duriDc IDIiN 
day for each ", mo, tI...nee :J: to 1 wk.; I wk. 
I« 2 YIL, ~ 

day oddilicmal 
for each mO.'1 
...nee OP'" 2 
wb. 2wb. run 

1921 1 Jr. prior '" 1 wk. Jwb. loJr run Ihnich& lime Prior 
Ian. I 

6 yra. prior '" Jwb. Jwb. 
Ian. I 

1911 For each wk. tI Up"'lwk 10 da7a 10 da,.. run BtraiPt lime Prior 
peri"'" .tIeo~ pr'89iouo ~ _ afl« I "'~ bIIe_ 
wb. of peri"'" Day .. 
atleodaoee (8 loJr , 
fall ..... kine 
days eoosIi&ole 
• wIE. for &hia 
porpooe). th._ --orediled willi 
IIoDbr:.pay 

1918 ~ I moa,' I day up lwl<. loJr run 8tni11ht lime rn.. 
"";"eqoaIol '" ~ .... day'. __ a ... ' ..... 
up ~ I ,,:. ..... 
""""'" I wk. 

06a 



rITED I:iTATES lilVEN .lJURlNG I:iBUTDOWN rERlODS 

eNS 

Wage-Eamon 
lei 

No. of 
Recoi!iDI 
V .... tiona 

%ol\~ ... 
tiOD ~'!!!'" 

OPuno" o. PLu 
-- ::. in Relata'!" 

to Total 
olidq 
l'ay 

No. % Annual E~byM_. Exp.......d by Wage-Earnero 
l'ayroU 

aoept 126 118 85 U Splendid. The workers are aatisfied becallllO if ,bar 
they were not th~"ouId ~ 

~ol. the plan, having pow .. \0 0 

.... In 
so. 

~r 
100 80 80 2.0 The results obtained fro ... this plan ................................ 

have been very oatisfae\ory and 
oIIeetive and we find better and 
more regular a_dance duriDg 
the summer months. 

60 45 76 U 
W':=lsm:;e f~ ~t~!: Nothing that the com~ baa done 

in the way of providing bene6f1o 
VemeIy difficult \0 figme the for oar .... ployeeo baa been more 
money value of the return \0 the universally appreciated than oar 
::'r.Yinof :."l'.~ ~~:~ v....tionplan • 

.... Is the .. _ it would on 
peper. 

1,600 1,080 60 1.07 There is some difference of opinion Employees in general in favor of the 
in ~ \0 the plan. Some for&- plan. Th_ who are indilJeren. 
men think v....tioo plan only in- ~tu:=':m~:!~ ;Jd _Is th_ who would be regu-
lar in attendanee, while other to reeeive week'. pay. 
foremen think it stimulates regu-
larity. 

i t26 383 80 3.13 We believe it baa been a b. faetor ~;=~ = oarexr:OOUf 
oIidaya in increesing our produet\oo and 

reducing our labor turnover and 
baa had a general oII .. t on morale. 

I 860 ........ ........ .......... ................................ ................................ 

, 1,D87 1,«1 85 1.45 W:.!..""J::!..~·i~ r:~!ed th': 
Our .... p1oyeeo have beeome ..,. 

ouatomed to oar v....tion plan and 
good of our employees and the they look forwud \0 it .. ths time 
organisation .. a whol~ that each when they ean plan for & reo! 
employee take a v....tion once • outing. 
year. 

I 820 820 100 1.1 We ~ our plan &8 being best AU commontl! from our omployeM 
sui to our ~ both in ~ aur v....tion plan are 
~ \0 production, labor tum- _ favorable &8 it givea each ona 
over, and .....,..u morale. a definite time on which to figme 

for • ftCIltion. 



Produo\ or 
!j J Barri .. 

B ...... llequiremeD$ 

:.;"" I>'~ 

Lumber and Allied I 1924 8 IDOL 
Product. I yr. 

I 1918 8cont.m ... 
I cont. yr. 

Pa~ and Printing: 
aper and Pulp I 191t 3yn. 

4yn. 
&yn. 
6-Oyn. 
10 yn, or more • 1820 I yr:. eorvice 
eq~ I day'. 
v_t.ion, . ID* 

=~=-for 10yn.·..v-
ice 

Paper EzclusiveI,y 1 1922 I yr. 
2yn. 
3yn. 
, yn. 
&yn. 
6)'110 

Printing and Pub- I 192& I day. v...tion 
IiBhing foreochmonth 

of eorvioe up 
to I yr. 

I yr. 

Chemical and Allied 
Product .. I 1920 1 mo.'. service 

Goneral Chomicall bet ...... Sept. 
l-July 1 equals 
~ day'. v ..... 
tioD 

I yr. 

I 1922 8 _.-1 yr. 
Over I yr. 

I 1918 8m ... 
1 yr. 

Metals and Metal I 192& 8m ... -Iyr. 
Producle Over I yr. 

I 1921 3)'110 
10)'110 

• Eatimaled. 

Leugth of Leucth of V ... tIoa 
V __ 

Shllldon a... 

~wk. I wk. 1uJ.r 
I"k. I"k. 

I"k. t"b. 1uJ.r 
I"k. 

ldaYl I wk. M'lr..!~ I 'daYi I wI<, 
&daYi I wk. 
8daYi I wk. 
12 daYi I wk, 
I day np I wk. lu17 

to 

2"b. 

2daYl 2 wb. 1uJ.r-
4daYi A ... 
8daYi 
8daYi 
10daYl 
12daye 

I day up awb. -to 

2"b. Iwb. 

~day 
'~daYl 

Iwb. A ... 

I"k, 

I wk, Iwb. lu17 
twb. I"b. 

I wk, 
Iwb. 

Iwb. A ... 

I"b. I"b. 1uJ.r-
Iwb. Iwb. -
I wk, 2wb. Iii 1-
twb. 2wb. I 16 

Raleat 
Fa, 

hI1 

hI1 

hI1 

hI1 

hI1 

hI1 

hI1 

run 

run 

~ 

run 

TABL 

OR 

V, 

Til 
JIuia Pa.l 

~ AI" 
ra\el~ 
1m ... 

Blrailht lime PN 

8tralcbt lime PN 

8tn.i&ht lime NOI 

Blrailht lime ~: 

8trai&bt lime ~: 

8Vaigbt lime Prin 

8Vaigbt lime Prio 

8niP' lime ~p 
P ....... ort ~. 
rate 1 mo: • 
.",;...., 

Blrailht lime Prio 

8traiPt lime PiooMrark.....-a. Prio ._ ..... 
iupl-. 



~ontinued) 

.ANB 

'II"" 

- No. of 
Wag&-

loliday Earneno 
Pay 

- ---
I 600 

I 1,000 

650 

I 1,770 

200 

125 

olidaya 181 

!olaf 250 
,lidaya 

IOlholi- 80 
'YO 

30 

776 

Wag.,.Earnera 
Receiving 
Vacationa 

No. % 

---
670 95 

800 80 

248 45 

1,558 88 

140 70 

125 100 

173 lIS-

221 88 

80 100 

28 93 

U9 46 

%ofY .... 

~0R..~~ 
OPINION O. PLAN 

to Total 
Annual Expreased by Management Expreased by Wag&-Earnera Payroll 

2.0 Very good in regard to production, Almost without exception are very 
labor turnover, and general m~ enthUBiastic about it. 
ral •• 

3.6 G=:I~=: !:!~~ ~ t~:'!~~ 
~~rk:~.4i:~~ other factAlry 

................................ 

1.06 On. of best industrial rel.tions ................................ 
.... t.. 

1.1 We consider that our vacation {Jlan Our .mployees have repeatedly at 
88 part of our industrial relations banquets and conferences and in 

:~Co~~=i::~:!~c~d penonal talks expr...oo apprecia-

general moral •. 
tion of our vacation plan. 

1.6 Our uniform. vacation made it ~ Makes the result of continuous serv-
,ible to keep production and sal .. ice appreciated.. Appreciation 
up to a higher average level than shown in lower labor twnover and 
ever before; reduced waste effort, general morale. 
and resulted in an equitable form 
of coOperation between .mployer 
and employee expressed in terma 
every worker can understand. 

0.033 W. inaugurated a vacation plan for o:rreci:!i~n ~:bo~bi~ :=e:~ our employees last year, for the 
first tim., and w. believe that it were received from a great many. 
was money well spent. We shall 
certainly continue the practice. 

3.0 Apparently the ideal way to take W. have heard and 6rmIy believa 
care of vacation needs. furnishing employees like this method of 
an excellent opportunity to over-- handling the vacation. W. try to 
haul ma.hinery and prevent the provide sufficient work for new 
usual confusion of having one em- :l.~m dU:=td:I::id ;!Ki.~ ployee do another employee's 
work. hardahip. 

3.34 Bene6cial in many ways, redu.in~ General spirit in both lactory and 
tUJ'Dover I increasing morale an office bOBpeake satisfaction and 

2.1HI.00 
efficiency. ';!'k~iaJl.~nit. Reeently asked if Wore well. 

='l':~~o ~u:,v"'k:.ca!\~h 
f:vo~;~~~OU8 in 

U PracticalJy all of our employ ... are W. had many expressiona 01 ap-
skilled iaborera and for a long preciation conoerning the vacation 
period our production baa been glan from o~ em~loreea and .we 
satisfactory .. labor turnover aI- ope to continue l' m operation 

:!I~ ~~~~. a~:.:i! :t in tho future. 

another thing to help retain this 
desirabl. state of affaire. 

l'nlviOIlS to 1925, the minimum 1.0 ~:.::J~J=:'''3=:'~ aervice requirement for I wk. vaca-

t~~0!5 .:!.ur:::!':;-:pl~e ~ 
tion waa 6 yra. In 1925, it waa 
reduoed to 3 yra. and because of 

ing 1925, all vacationa oocurrecl the in........! peroon!age of par-
in shutdown period and recorda timpanls this was on. of the d .. 
show that only 2 out of 700 em- termining lactors in deciding Oil 

ployees failed to return to .. ork. the limited July period and the 
expreasiops we have had from our 
employeeS have been decidedly 
favorable. 

.65 



t Produator ~j s.m .. 
B",",- ~~ Requiramoll' 

z"" 

Metall and Molel I 1923 6 COD&.1I'L 
ProductAl- 10 COD&.)'nI. 
Conli ....... 

I 1916 8 moo. 
1 yr. 

I 1913 For"ery y_ 01 
1920 aervi .. up \0 6 

v\:d) yra. a a day.' 
... aoa'ioD is 
granted. In the 
sixth yr., 1 0&-
tra day',_ 
tiOD and 1 holi-

r.~:~~. 
'ioDal ,_ 
ahove the sixth 
and through 9~ 
ro:~ full pay 

h':ili~Yl1'1lfIUIar 
I 1923 I yr. 

211'L 
3 1I'L or more 

I 1923 1 mo. and_h 
additiooal mo. 
~ day'._ 
tion up \0 1 yr. 

I 1921 IG-1611'L 
Over 1611'L 

I 1910 Each mo. up \0 
12 IDOl. 

, 

1 1928 1 yr. 
211'L 
311'L 
'1I'L 
01l'L 
811'L 

1 1920 o1l'L 
101l'L 

1 1920 1-211'L 
Over 211'L 

Length 01 Length 01 V .. tlOD V_. 
Shuklowu Beucm 

1 wit. 1 wit. ApriH)eL 
2w'" Iwlr. 

2w'" 2 ..... Aq. 
a ..... aw'" 

2daYi 
2 ..... 

2wa. Aq. 

l~ye I wIr. JuJ,-Aq. 
1 .. 1r. 

1 .. 1r. 1 .. 1r. 

~~ I .. k. Aq. 
cI . I wit. 
~cIa,.up 1,,1r. 
\0 I "It. 1 .. Ir. 

1 wit. a "a. Aq. 
2 ..... 2wa. 

Hra. 
48 bra. 

2wa. Jolt 

1 day 
2c1aYl 

Iwa. lIumms-

ada,.. 'cia,.. 
6da,.. 
eda,.. 

1 "It. t"a. Jolt 
2" ... a "a. 

HwIr. 
1 wk. 

I "It. lolt 

.66 

Bale 01 
h7 

J'uII 

113-11 
a .. a. 

f2H3 
Iwa. 

J'uII 

h\1 

l'ulI 

l'ulI 

l'ulI 

h\1 

l'ulI 

N 

TABLI 

oru 

v. 

Bull Tiz 
p~ 

81nich& be 
~ork ... 

PriG --Inp , wa. 
bUt 1 prior \0 --StIpulated PriG --

81nich' be Prio 

Straiah& lima PriG 

SInich& tIma PriG 

8Inich& lima PriG 

8Inich&be Allo 

8Inichtbe At 
01 .. 

8Inichtbe All 

8Inicht lima AfIo 



W_Earuera 
%of!_ ~ ReooiviDa; OrIlflOH or PJ.ur 

- No. of Vaeationa lion~~ W_ in Relalioo 
Eon ... to Total 

'lidaJ No. % Annual ExJ>r-ed by Managemenl ExJ>r-ed by Wage-Eon ... 
Pay lVroII 

1,4JiO 72S 60 1.1 W. Ut~ beIi .... Utel our We are convinced. that our em-
ftOOtion p redu ... labor lurD- ployees keenly .ppreciale Ut. va-
over, and nLiaea the general mo- cation plan. 
rale of Ut. f .. lory nrganiu.tion, 
all of which is reflected in in-
croaIIOCI efficiency 01 production. 

M M 100 2.0 Very helpfuL None.. 

,lldaya 256 205 80 2.18 Has fIDDle e8'ect on Ute oontinuanl"e No definile expressiooa are recaJJed 
of low labor lornover and in- .. coming from our employ_ bUl 
....... th. ~ welfare of our it is Ut. opinion of lb. writer tbal 
employees. production during lbey are of great value aDd opo 
lbo shutdown monUt was greater preciated by our employ .... 
in pcoporlion to lb. number of 
daJe .... ked !han any previoua 
mOD\L 

260 225 80 1.0 W. feel Utel Ut. pIaD is favorabl. From all we can 1-.., oor am-
in all _ta in our f .. lory. pI%,: 888ID to be woll pleued 

wi our plan. 

oko- 400 400 100 2.0 WtZ!~~'= 1:.':':0:: W. canoot recaJJ any of oor am-

i'" ployooo haviDa; .. presood them-
Togelber wilb our insurance eelvee din!ctly to us concerning 

ria-. ochom. we have genora\Jy reduced lb. value of oor ftOOlion plan. 
labor turoover and impcoved me>- W. feel Utey .pprocialo all ... do 
raJ .. for Utem. 

131i 27 20 .......... ................................ Favorable. 

225 225 100 U W. leel that our ftOOtion pIaD is • 
good one I .. an induavy such .. 
ouro caloring to a limited clientel .. 
As to labor turoover and genoral 
morale, we fool also lbot th ..... 
oulta have been eatisfaclory. W • . 
~=t:.!"::.::d':r=.:~ ~ 
fined almoot en\irely to men who 
have worked for us onl;y " few 
month&. 

;".. 224 IG7 88 1M" A..cd atop in view of th. Tho omp\oyooo WMI 100% IlDaDi-
dee .. _ of th. omployooo to m01lltostan .vacation~OD 

';00'" work on " ~ buis with th. • oooperalive basis. Tho .... 
enmpany in th. devolopmont of " their ~ 80m. ave_ 

III vaoalion_, ~ grea_ ~::t '1: i.daya 

;:: happened." 

n ..... 
d 

2,300 150 28 0.085 Vacation impcovoa ~oral health W. have bad many 0X)IftIIIIi0ll8 of 
of th. worker ""d JllIIUnII be_ ~lbo~· ompIoyoee ._dm .. ""dproduotion. Baa. 
tondooey to roduoe labor lornover 
md impcovo genera1 moraJo. 

400 300 76 1.6& HelJllgenoral morale md m....... 
produotion. 

Is Joobd lorwud to; many_ 
mons of apJ)l'ftiation. 



Produd ... 'S!!l 1. Beni .. Length 01 
B....m- oj .:-8 ReqIliremeoS 

V __ 

z'" ;>« 

Machinery. DO& In-
~ eluding Trau. 
. l:'ta'iOD 
• uipmen&: 

1",-~hinery. 0- I 1913 10-15 ,... 
1!;-2O,... 6daYII 
20-25,... 7daYII 
21;-30,... ldaYII 
ao,... or more 12",-

I 1922 2,... I.k. 
5yn. a.b. 

I 1926 2 moo. I day 
tmoa. 2 daYII 
6 moo. 3daYII 
8 moo. tdaYII 

10moa. 6daYII 
12 moo. ldaYII 

1 1917 I mo. up &0 12 I day 
moo. 1",-

1 1918 S&raigU lime '",-up ........... 
wi&h perf"'" a&-
""'dance bind 
prior &0 JaD. I 
-~ldaYII· 
nmtiOIl with 
~ day added 
... eooch .. cm&h 

oince J .... I 
Stnigb& tim. In. ---bind prior &0 

J .... I 
Womm-I yr.'1 In. 

8BI'Yice DOt; .. 
IVaigbt lime 

Otber .ag. 
earnenI 10 ,.... 

In. 

cootUwoua ....... 
iee 

Otber .ag. ..... 20,...· In. 

........-&iuuoaI 
oeniee 

O'ber •• g. ..... 20,...· 2wb. 

COD tiD •••• 
-me 

I 1917 8enieo betWMI ~n. 
J .... I-M ... 31; 
-me prior &0 
J ..... In. 

.61 

Length 01 V ... 1ioa Raleol 
Sbuldowa s.... h7 

In. 
In. 

JaI,r hIl 

I.k. 
In. 
I.k. 

hb. Ma,l- hIl 
N ..... I 

In. 
In. 

A .... hIl 

In. 
In. 
In. 
I.k. 

I.b. J::;I! hIl 

bar I>aJ 

2wb. July-A".. hIl 

In. JaI,r-Aua. hIl 

I'I1II 

TAJIL 

Gil 

V, 

... I~ 
81ni1bl IiIM .... 
PieoMrartt ---l_ 

IkniahlIilM Po 
.1 
~ .. 
'" 

Cun.d_ P 

~ ...... Al& __ I -_b. 

IkniahlIilM I_ .. .. .. .. 
,I -PI ... .. 

8&niP& lime Pri 



~ontinuedJ 

ANS 

.gea 
No. of --- W_ 

EarDers 
[olidoy 
P.y 

ri81m .. 215 

y 4 300 

2,200 

960 

.ight 5,000 
me 
orkers 
.ly 

208 

• Estimated, 

W.g ... Earnero 
Recei~ 
Vacations 

No. % 

35 16 

144 48 
62(1 wk.) 
82(2wkB.) 

2,100- 95 

883 92 

650 13 
(IG-yr. (IG-yr. 

80d 20 .Dd 20 
yr. men) yr. men) 

~-

198 9S 

% of V .... OPINION 01' PLAN 
tiOD Wng .. 
in Rel.tioD 

to Total 
Annual Expressed by M.nagemeDt Expressed by W ng ... Earners 
Payroll 

1.0 We do Dot feel th.t our preseDt We know from what we have heard 

::C:~lae :n:vs: ~nya e:=! from our men, that they thoroughly 
appreciate receiving a vacation 

must be in our employ for 10 yre. with pay .lthough the full value 
before he receives a vacation. We of it is hard to eatimate. 
believe. however, th.t the f!ODO'al 
morale of our employees 18 very 
much raised as a result of receiv-
ing a vacation with pay. 

1.0 We dOD't believe th.t the high We have had many expressions both 
morale maintained in our plant verbal and written from employees 
and the low percentage of turn- who received vacations with pay 
over is due to the vacation plan, of the pleasure 80d good they d ... 
but is unquestionably ODe of the rived from their vacations. In a 
f.ctora th.t entera into it. Dumber of instances, employees 

told U8 that this waa the first vaca-
tioD with p.y they had ever b.d. 

1.9 The granting of vacatiOD with p.y It is being tried as an experiment: 
in 1926 is DOt to be considered .. with the feeling th.t, .. expr .... d 
a precedent for future years. hy maDy of the employees, they 

will be beDefited .Dd will be more 
efficient for having this rest. 

1.9 GeDerally well regarded. We get DO expressions partly h&-
cause it is now aD old institution, 
but we set the scheme forward a8 
one of the advantages of taking 
employment with us and we have 
every reason to believe from d ~ 
ductions that the pl.D is well liked 
and appreciated 
mously. 

almost unani-

1.0 Few employ ... can d~ t~eir best Our present vacatioD plan is looked 
work without • penodical reat. UPOD very f.vorably by our em-
The company benefila in the way ploy .... 
of productioD in receiving the 
emllloyees' renewed energy upon 
thm return from vacation. We 
believe the expense incurred by 
vacatioD is offset by far by the ef-
fect the vacation has on the morale 
of tho orgaoisatioD. 

2.4 We believe it is beDefici.l .. it re- General approval but arrangement 
duces labor turnover. encourages is DOW .... pted .. a matter of 
a desirable cl... of workera to course. 
apply for employment, improves 
their health 80d addo to general 
morale. ProductioD is probably 
reduced in proportioD to the ..,. 
tua1 working time lost. 



'I Product or '8~ Senioe 
Buam- C.!l :::! RaquiremoD& 

:Z;p., 

M::err,m. 1 1921 1 yr. 
2-3 yro. 
Over' yro. 

Musical JDaW. 1 1928 0ne:t1." -men' and Iiaa or each 
Phanographo month 01 aY-

ioe up to lyr. 
1 yr. 

Tr8lllPCJl1ation 
Equipmen': 

AuWmubileo 1 1919 I yro. 
101ft. 

MioceIIaueouo 1 1911 A& work prior to 

tu'lf :.~: 
work prior to 
IIIl. 1 reoei .. 
~ .. w 

1 1920 &-11ft. 
&-10 yro. 

10-15 yro. 
Over 161ft. 

1 1922 If hlred betwec 
I ..... I and 
M ... ao and 
remainiDa uti! 
iuveD""" at Chris&maI; 
...m.e from 
Jill. 6 to • 
ven&ory 

food and Kindred 
Produobl 

Confeo&ionery I 1921 1 yr. 

Iron and 8&001 and I 1922 3_ 
Their ProcIw:&II 

'rd .. and Their 
ProcIuobl: 

'rextilo Mill I 1918 a~ ProcIw:&II :M.,1 ......... .,-
1 1917 1 yr. 

1 1918 MOIl with .. 
&bau 100 lin. 
and .o·men 
with '- &bau 
260 1In...-
CU8IId abooaoe 
duringy-

• EetImotod. 

Length 01 Length 01 '-"-V_1iaa ShuldowD s..-

1 wt. 2 .... 1.Il10 
1~.'" 
a.b. 

1 daJ liP 
to 

I .... lul7-Aq. 

2 .... ---
1 .... I .... 1.Il10 
I.b. 

1 .... 1 .... lalJ 

adaya 
1 .... 

I .... I..., 
10 daya 
I.b. 

1.1t. I .... CIIriI"-

1.1t. 1_ lalJ 

adayallO& 8d.,o ~ 

~ -boIida7o 

twit. twit. Aq. 

10d.,o 10d.,o .lq. 

I wt. I wt. ............ 

a.wol 
F., 

FuO 
Full 
JUIl 

JUIl 

JUIl 

COD&ri1> 
11""" 

run 
JUIl 
Full 
fuJI 

HalfPQ 

JUIl 

run 
JUIl 

run 

run 

run 

TAItL 
OR 

, 
-... TI 
~ 

BIniIb& lime PriA 

Btnish' lime !'rio 

Btnish' lime PriA 

8tnish' lime PriA 

8traicb' time 
~k 

PriA _t_' 
...w... 

W_IIPto PriA 
Bop\. 21 .... 
divided by 
totAl houn 
and 'b •• 
multiplied by 
...,danI 
"""",,houn 

WGR 

8tnish& lime !'rio 

8tnish' lime Or> .. 
8tniP'lime Prio 

SIniIb& lime Al~ 

8tnish' lime Prio 



'LANS 

Wage-Earner. 
% ofy""" Vages Receiving OPINION o. PLAIr 

No. of Vacationa tion':l~ --- W_ in Relatf~1 
EIU'IlOI'II to Total 

Holiday No. % Annual Expreaood by M8ll8gelllent Expreooed by Wage-Earners 
Pay PayroU 

10 169 149 88 2.5 ThiB ;" the moot .. tislaclory plan In general, the I!Ian oeems to be 
we have ever undertaken. It very popular WIth aU who work 
oauaea a minimum of confusion here. We bave never heard any-
in our office work and in the thing but approval since Ih. 
routine of production. origin of the plan. 

10 7.500 7,500 100 3.0 We do not believe thet the vacation From what we have learned, we 
plan affecto our production to any ~:..t'!n=:':IT':r.:~.~~ great extent as a large number of 
employe .. took some time of! to il. 
during the summer anyway. 

10 4,500 1,126 26 0.7-0.1 It ;" diflicult to give any specific 

~:tic:::-~::e~~~e8 o!= 
tion with pay ;" generaUy .... 
cepled .. being one of the moat 
worth while ideas in industrial 

................................ 

we1farework. 

10 376 232 75 0.9 More then 90% of the men who 
oubecribed a yeer ago kepi up 
their paymenle and received the 
company'. contribution tbia oum-

What our employ ... think of the = o~ =:~: ~C~T:!: 
mer. 

10 479 306 63 2.0 Labor turnover doeo nol change Th_ who get the 2 wlm. think it 
but vacationo help the morale. ;" a tine .oheme. Th_ who ,ot 
By baving aU vacationo together nothing don't like it. 
we I... production but we get 
them over with and we know 
where we stand. 

10 1,000 830 83 0.013 Beneficial Very favorable. 

'LANS 

~o 400 300 75 1.5. Effieient way of handling vacation Appreeiated by thoee affected. 
problem. Takee care of employ ... 
with longer ..moo. 

)hristmaa 
~.wYear' 

1,400 1,400 100 2.0 Good. Very deoirable. 

. 

~o 650 650 100 2.0 A mighty tine inveetmenl in good They appreeiate the week'. reet 
morale but beat of aU a produ ... and oeme back with renewed 
lion inar .... ;" alwaye noted. loyalty and renewed strength. 

~daya 144 69 48 1.26 r-ena labor turnover, builds up We are muoh in favor of our plan 
morale and helps us to keep our .. il givee employees a vacalion 
old employees. who oould not otherwiae bave one. 

tlo 476 880 80 1.54" Th. dian ;" eimpl.; il ;" productive: •••••••••••••••••••• 6 ••••••••••• 

an our peepl. Iik. i'. 

171 



TABLII: 

UNGRAl 

I 
,_ 

Product or 'S.l!I Service ~u: Length 01 '_tiaa Rate of 
BusineM oj ~:i RequiremoDl BhuldoWD I!euoD Pq 

ZI>< Buia TIm. 
Pqu 

T""til ..... d Their 
Product..: 

Textile Mill Prod- 2 1915 1 yr. baaed on 1 wt.. 
ucta-COIIIinw I ... than 48 

1 wt.. JuIT FuIJ Slraiaht tim. Priar 

hn. of WUIIt-
cueed aboon ... ; 
over 144 bra. 
of unOltcueed 
aboon ... eIimin-
atee vecat.ioo 
privilegea 

1 1916 1 yr. (00 basis 
60 wk&.' attend-

1 wt.. 1 wt.. Aug. ........ .............. Prior 

...... reporla) 

1 1920 20 yra. 1 wt.. 1 wt.. luIT Not ova Streight time Aller 

~ Pieoe-work 
ralel 8 wk&. 
prior ..... 
oa!.ion - ---

ClotbiDS 2 1921 Pi ..... workere, a 1 wt.. 2 ... ka. IUIIH!epL FuIJ 8treight time PriO! 
moe. Pieoe-work rate 

8w .... ·_ 
inp 

---
Lumber ... d Allied 1 1923 1 yr. 2 wka. 11fka. Last half FuIJ Slraiaht time Aller 

Producta .U) ... 

1 1919 1 yr. without de-
duct.ion for un-

l wt.. 11ft.. JuIT Full Streight time Aller 
excueed aboon .. 

---
Chemicals ... d Al-

lied Product..: 
General Chemi ..... 1 1909 1 yr. (girls. men) 1 wt.. 2 wka. M.,I- FuB Slraiaht time Aller 

2 ... ks. 0.&.1 

-
Metals and Metal 1 19111 1 yr. 11ft.. 11ft.. July-Aug. FuIJ 81lai8ht time PrioI 

Product.. . 
1 1914 3 yra. with Ieao 

than 30 bra.' 
1 wt.. 1 wk. Aug. ruB Streight time PrioI 

un""cueed .... 
sence during 

J 
the precediDg 

'. 
year 

1 1914 1 yr. 1 wk. 1"t.. JuIT Full 81lai8ht lime At '" Pieoe-work a 01 • 
moe.'ava1lP ..... 

• EBtimaIed. 



[Continued) 
PLANS 

Wag .. 
No. of --- Wag ... 

Earners 
Holiday 

Pay 

N'o 648 

No 800 

No 1,260 

No 300 

--- -----m-No 

No 376 

No 86 

No 400 

No 200 

No 1,400 

Wag ... Earners 
Rece¥ng 
VacatIOns 

No. % 

339 62 

800 100 

23 2 

240 80 

---
248 90 

300 80 

86 100 

3600 90 

100 60 

1,260 90 

%ofy ..... 
tion Wage 
in Relatio 

OP~ION or PuN 

to Total 
Annual Expressed by Management Expressed by Wage-Earners Payroll 

0.96 We feel that our vaeation plan Our employees seem to like our 
tends to cut down our labor vacation plan very much. 
turnover aod to make our pro-
duction steady on account of the 
desire of the employees to make 
their attendance just as periect 
as poesible. This would naturally 
benefit the general morale of our 
employ .... 

.......... A mutual .benefit to company and Answers a real need to the worker 
employee. and a sincere appreciation for the 

vacation. Favorable. 

.......... ................................ Seem satisfied. 

2.0 We find that giving a vacation to We think our vaeation plan bas 
piece-workers has enabled us to been greatly appreciated by our 
secure help even in the most employees and is shown by the 
difficult time and that this liberal fact that we received word from 
vacation plan in addition to bonus 
earned by our employees has 

~~t;c~piri~t!irfri:"c&t: ... w~~~ 
better cooperation on the part of 

them telling us how much they 
enjoyed vaeatioDB. 

all. 

2.5 We think that tho vacation plan is The expressions we have heard have 
a very good thing for production, been very favorable and we think 
labor turnover. and general mo-- that as a whole the employ ... apo-
raI •. preciate this practice greatly. 

1.5 The vaeation plan bas provided a O:!~~~y:r:n-:der!o:tJh~8S:: very real incentive which has 
prevented considerable turnover pense with it in some form at an 
and a great deal of delinquency. willingly. 
It bas reduced our total ab-
senteeism from about 10% to less 
than 4%. 

2.0 W. eonsider the plan a desirable Considering the eagem... with 
nne. which they anticipate this vaca-

tion, we believe the vacations are 
appreciated. 

1.80 The combination of a summer in-
ventory and vacation period is 
moot satisfactory. 

................................ 

0.5 W. are of the opinion that it do .. The majority of the employees have 
8&'rlst in production, lower turn- expressed themselv.. as appreci-
over, and affects general morale atmg the vacation. 
for the better. 

2.0 A moot exeellent thing and thor- Th. vacation plan is appreciated 
oughly appreciated. heeause it gives the men without 

finanoial worry a chance to get 
the most from. their week's vaca-
tion and to do the things they 
could not afford to do .... pt for 
this week'. pay, 
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TABLII : 

UNGllADl 

t 
Va.I£ 

Prod""'or 'aJ9 8ervi .. Loagda al ~ VooaIioo Baleal 
BusiDoB oj ;:;~ Requinmell$ VaaaIioD IleuOD Par z'" .. TIme • 

..."... 

~or:v, EJecVi. 1 1916 1 mo. previOUl 1.k. a.a. All&- Full 8tn1gh' be AlloW I 
10 vacation aDd Piee-work 1 ...... 
1 mo. afloW .... mo.'. -""tioo IDp 

1 1921 101rlo 1.k. 1.k. Summer Fun BtnIgh&be PrIor 

1 1919 Hourl:r - lwk. a.a. lul:r-AlI&- Fun BInIIP'be AlloW 
earoenI 

1 yr. 

~tiOD 
uipmBlll: 

Regular 1.k. lw, Full Bate Includao AlloW Aulomobil .. 1 1919 - 1.k. 
earn ... 00 pay- onrtime 
roll June 1 aDd .-..iDp 
remainiDs on 
C"ll notil 

regular pay 
dayafloW_ 
tinn period 
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(Contin-o 
PLANS 

W_ 
No. of --- Wace-

Eanono 
H~ 

No 300 

No a:I5 

No 1,100 

Cw- 1,056 

Wace-J>ara«. 
Reooi'f'iDK v ... tioDo 

No. " 
J81 86 

65 20 

l.260 60 

1,056- 100 

Ie;, of y-- 0Pnn0R or PI.t.K 
lioaW_ 

inlo~:i 
Annual ~bTM_ .. I ~ by W_Eomen 
hrroIl 

2.J W. Ihink ""1 ....u of our ..... tioa n is DOW to ~t where em-
plan, aod, althOU&h il off""", lIS ploy_.,.. .' fonrard 10 
oome1rbal in laos of producliOD, this ..... lion period and would 
our ......,.J. morale io booolited. feel ""1 disappointed if il ....., 

llopped. 

0.$ ................................ ................................ 
1.11 Has ""'.... .....,.,.,(ul for 5 yra. Much appreciated by longer""";.., 

Avoids eonfusioo and in ....... employ .... 
otIiciOll<)' and morale. 

2.0 w ..... th~l1 _vin<od il is The firsI )"tV or ""' thai this plan 
yery boo ... ..... in ell""" '"' received leIters 

of appreciatioa from individuala 
and deparlmODta IS a whol .. 
Lately, .... ha ... Dol reooived ID)' 
leIters bUI hi .. reooived _ 
Iicited favorable roDlDlen .... 



TABLE 20. GEOGRAPHICAL DISTRlBlrnON OJ' PLANTS IN THB UNITED STATES 

fuVING VACATION PLANS 

Continuoua 
Operation Shutdown 

~red Graded ~ed Graded 

Total 

-Al-abama--•• -•. -•. -.. -.. '-.. - .. -.. +.-.. -.. -.. 1 ....... 1 
California.. .. .. . .. 9 6.. .... ....... H 
Colorado.. .. .. .. .. 1 . .. . ... ...... ....... 1 
Connecticut.. .. .. . 3 1 1 1 6 

~J!.~.~~~~~.~ :::::: .... 1 .. "'i" ....... } 
Illinoia.... ........ 12 10 2" "3" 27 
Indiaua........... 6 6 1 1 13 
Iowa .............. 1 13 6 
Louiaiana.... .. .. .. 1 2.. .... ....... 3 

~~t;~.C:::::: :::::: ~ .......... j.. 1 
MlI8I!8Chuaetta. . • . . 12 9 6 27 
Michigan.. .. .. .... ...... 3 4 7 
Minn...,ta......... 2 ....... 1 2 6 
Missouri.......... 4 2...... ....... 8 
Montana.. .. .. .. .. 1 . .. .... ...... ....... 1 
Nebraska... .. .. .. . 1 .. .. ... ...... ....... 1 

1----,,.---1--,.---1 ToW 

~ Graded ~ Graded 

Now Jeney........ • a 1--;- H 
New york........ 19 32 a 7 81 
Ohio.. .. .. .. .. . .. a g 1 • 18 

=~:::::::::::::: .... I .. ·"i""· I 
PeDIlByl .. nia.. .. . g 10 a" ... " 27 
Rhode Island. .... ...... 2 1 • 
South Carolina.... ...... 2. .. .. • 
Tenn_........ ...... ... 1 

t?v~~::::: :::~:: ! ::::: : 
Wiaoonoin.. .. .. .. 8 .. .. ... ...... .. .. i" • 
r'JS::':::::::: ... ~.. t ...... ....... ~ 
Canada.... ...... ...... a...... • • 

Total .•...... 103 "'"'i2I2II--;- JOt 

TABLE 21. NUMBER OF PLANTS IN THE UNITED STATES WITH VACATION PLANS 

CLASSIFIED BY INDUSTRY AND TYPE OJ' PLAN 

Type of Plan 

Industrial Claaoilication Continuoua Operation Shutdown TntU 

Ungraded Graded Ungraded Graded 
-F-ood--~-d--~-ndRd---~--odu--cta-:-------------------;"---1-9---'-----~-------'------;'---zt---

General food ~ucta.... . . .. .. .. .. .. .. .... . .. .. .. .. . . 2 • 
Confectionery.. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 3 4 
Meat packing.. .. . . . .. .. . .. .. .. .. .... .. .. . .. .. .. .. .. . 14 14 

Textil .. and their producta: 7 zt 
Textile mill producta.... .. . . .. .. .. .. .... .. .. .... .. .. .. 6 14 
Clothing...... .. . .. .. .. .. .. .. . .. .. .. .. .. .. .. . .. . .. .. . 2 10 

Iron and steel ~d their producla, not ineludinc machinery. • 11 17 
Lumber and allied ~ucta.. .. .. .. .. .. .. .. .... .... .. .. .. 1 7 
Leath .. and ita JDaDufactunoe...... ...................... 1 ..... 2.... .......... 1 
~~;"'ber~..'1n~:"""'"'''''''''''''''''''''''''''' 11 1... ............. 6.... 3~ 

Paper and pulp.......... .. .. .. .. .. .. .... .. .... .. .. .... 6 a 4 12 
Paper, ""elusively.................................... a a 1 7 

Ch~!'l: .:.t .:m~~~~: .. .. .. .. .. .. .. .... .. .. .. . .. 2: J" ... i . .. . J ~ 
General chemicals.. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 1 28 1 • • II 

• ..... i .... a 
.. · .. z .... · .... 0 .... .... ·6 .... 

1 7 1 
1 2 I 
5 1 .. · .. 2· .. 
:I :I 

Paint and varnish........ .. .. .. .. .. .... .. .. .. .. .... ... 4 2.. .. ...... .......... • 
Petroleum.... .. .. .. .. .. .. .. .. .. .. .. .. .. .. .... .... .. . 14 30.. .. .. .... .......... .. 

M~al;.i'm~Wp.;,d~;,t.; ;;ti.~·ib,; ';;';;"~.i'~::::::: 1~ ..... j ......... j ........ iz.... z: 
Machinery, not includinc transportatiun equipment: 9 I. • 7 33 

Machinery, general •.• , . . . . . • .. . . .. • • • •. • •• •. .•••.•. • . 7 8... ... ,.. .. . t 21 
Machinery, electrical.... .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. I 12 

Musical inatrumenta and phonographs.. • .. .. .. .. .. .. .. ... .......... 1 ..... i .. . . I ~ R::::::::: equipment: Aulomobileo.................. ~ .......... .......... .......... 7 
Motor bus.......... .. .. ........ .... .............. .. . 1 .......... .......... .......... 1 

Pus~~~~:::::::::::::::::::::::::::::::::::::::: g .... is.... .......... .......... zf 
M'---n----.- 1 .' .. .. .. ... ... "." .. . • ......................................................... ,-----1----1---+--+---

Total...... .. .............. .. .. ................. .. 103 126 21 ... 2M 



TABLE 22. NUMBER OF WAGE-EARNERS IN PLANTS GRANTING VACATIONS 

CLASSlFIED As TO INDUSTRY AND TYPE OF PLAN WITH TOTAL NUMBER OF 

WAGE-EARNERS IN THE UNITED STATES AND PERCENTAGE UNDER VACATION 

PLANS. 

No. of Wage-Earners 
Type of Plan Toial No. of Per Cent 

Wage-Earners of Total 
Industrial ClaBsilication Continuous Operation Shutdown Total in the Wage-Earnera 

United States uoder 
Uogrnded Graded Uogrnded Graded 

Vacation Plana 

---------
Food and kindred producta ....•.... 47,244 554 400 285 48,483 682,137 7.1 
Textiles and their producta ......... 7,244 1,325 4,267 4,592 17,428 1,719,434 1.0 
Iron and steel and their products. not 

including machinery ....... , ..... 6,050 2,149 1,400 ........ 9,599 892,660 1.1 
Leather and ita remanufactures •.... 12,000 ... i:450' ····650· . 'i;/ioo' 12,000 344,545 3.5 
Lumher and allied products ••....... 10 3,710 931,748 .4 
Rubher producta .................. 53 12,444 ......... .. 2:645" 12,497 137,868 9.1 
Paper and printing . ............... 6,757 9,839 ... "sil' 19,241 526,795 3.7 
Chemicals and allied producta ..•.... 44,317 35,706 511 80,619 384,493 20.9 

M~~~ ::nd .:de!':!.f.~~~c.~ .. o.~~. 7,217 1,515 2,000 6,509 17,241 296,911 5.8 
Machinery, not including transpor· 

907,707 11.1 tation equipment .. ..... " ....... 7,799 81,186 2,726 9,052 100,762 
Musical instrumeota ............... 150 ......... 7,500 7,650 58,329 13.1 
Transportation equipmeot .......... 17,600 ... 9;83'1' 1,054 4,500 23,154 606,328 3.8 
Miscellaneous .........•......•.... 90 ......... 1,855 11,782 1,289,201 10.9 

------------
Total all manufacturing industries, 156,381 156,155 12,581 39,049 384,166 8,778,156 4.15 

TABLE 23. DATE OF ADOPTION OF COMPANY VACATION PLANS IN THE 

UNITED STATES 

Type or Plan . 

Year Continuoua Operation Shutdown 

Uogrnded Graded Uogrnded Graded 

1876 .....•............. ; ...•.••......... . .............................. . 
1883......... ........... ..... ..... ...... . .............................. . 

~~:: :::::::::::: ::::::: ........ ~ ....... ········i······· :: :::: :::::::::: ::: ::: ::::: ::::: 
1899.................... • 1 ....•......••................................... 

~~~::::::::: ::::: :::::: ~ ···· .. ·T ...... :::::::::: :::::: :: ::::::::::: ::: 
1907.................... 1 ...•..•. 2 ...••• ·· ............................... . 
1908.................... 1 ........ i· ..................... . 
1909.................... 1 ..•.•....•...•.. . ....... i· .... .. 
~~~L::::::::::::::::: ~ ········2· ...... :::::::::::::::: ............... . 
1912............... ..... 1 1 ................ ········2 .. · .. .. 
1913............. .... ... 1 2 ········2··· .. .. 
1914........... ......... 2 1 2 ········2··· .. .. 
1915.................... 1 3 1 1 
1916.................... 4 S 1 2 
1917.............. ...... 2 2 2 4 
1918.................... 6 1 4 4 
1919.................... 2 6 6 
1920. . . . . . . . . • . . . . . . . . . . 8

1 
1: ~ 6 

1921.................... 1 7 
1922.................... 6 6 3 

mL::::::::::::::::: lr Ii ::::::::~::::::: ~ 
1925.................... ~ 2 

~:!-~~i·~~8iialii~.::::::: ........ r···· .. ·· ...... S .. · .. ·· :::::::::::::::: ............... . 

Total.. • .. • .. .. .. .. .. • 68 71 19 41 

'77 

Total 

1 
1 
1 
1 
1 
2 
2 
1 
3 
2 
3 
6 
2 
6 
6 
8 
g 
7 

12 
16 
26 
15 
18 
25 
13 
9 
2 
4 

199 



TABLE 24. VACATION SEASON IN eOIolPANT VACATION PLANa IN TBJI 

UNITED STATES 

Period ToW 

~:::::::::::::::::::::::::::::::::: tl H · .... T ...... · .. ·r.... :: 
Fall......................................... 1 ... ......... .. .... ...... ... .... ..... I 

f::~:~::::::::::::::::::::::::::::::: ...... ~ ..... :::::::::::: ...... ~ .......... ~..... ~ 
Apr. ~................................ .•••••..••.. 1 .••.•••••••. 1 I 
Apr. I-OCL I............................ I .••..... .••. . ••.••••••.. .•• ••• ..••.. I 

tr.;. ~=~:: L::::::::::::::::::::::::: :::::::::::: I :::::::::::: :::::::::::: I 
May 1-8ep'. 1............................ ............ I •• •. • •• ••••• .••••••••••. I 

t: ~~. L:::::::::::::::::::::::::: : ...... ~ ..... ······i····· I~ 
May I-De.. I.................. .......... ........•... 1 ..........•. ............ I 
t:~~t~:::::::::::::::::::::::::::: ······i····· 1 :::::::::::: :::::::::::: 1 
May ~................................ ..•••••••••. 1 •••••••••••. ••.••••••••• 1 
May 15-SepL 15. . . . . . . . . . . . . .. .. . . .. . ... ... .••••••.•••. .•••••..•••• •••••••••••. 1 
Juna 1-8epL I............................ 8 4... .•.•..... ...••.•..••. II 
Juna 1-8epl. 15 ......................... " . I 1............ •••••••••••• • 
Juna 1-oct. I. . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 6. • •• • •• ••••. •••••••••••. 10 
Juna I-Nov. I............................ 1 1..... ....... . ........... J 
Juna I-De.. I............................ 1 ••.•••..•••• .••••••••••• •••••••••••. 1 
Juna I-J..... I. . . . . . .. . .. . ... . .. . ... ... ... .•••••••••.. 1 .••.•••••••• •••••••••••• 1 
Juna -July............................... .••••••••... •..•.•. .•••. ••..••.••••• 1 1 

i:: 1~..r:·i5:::::::::::::::::::::::::::: ·····T···· :::::::::::: ...... ~ ..... :::::::::::: I 
Juna IIl-Aug. 15............................ I ..••••••••.. .•..•••••.•• •••••••••••. I 
Juna 15-SepL I ..... :... ...... ............. 1 .••.••....•. •.•••••••••. •••••••••••. 1 
Juna 15-SepL 15. . . . . . . . . . . . . .. .. . . .. . . .. ... ..•••••••••• 1 ....•••••••. ..•••••••••. 1 
Juna 15-oct. I. . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 . • ••• •• • • ••. .•..•••••••• •••••••.•••. 1 

i::g ~~ IL::::::::::::::::::::::::: ·····T···· :::::::::::: :::::::::::: ............ I i::g I~ t···························· ............ I ............ ............ I 
July -Aug .••• :::::::::::::::::::::::::::: .••••• i" ................ ·····r··· ......•..... Iy 
July -8ep'. •.. . . . . . . . . . . . . . . . . . . . . .. . . . . . 1 •••••••••••• .••••••••••• •••••••••••. 1 

U1Nb¥~;~:::::::::::::::::::: :::::::::::: .... J .... ::::::i::::: ::::::i::::: I 
a. half of I>-mbe<. • • •••••.••.•. •.•. ••• ••. •••••••••••• .••••••••••• 1 .••......... I 
10 daya pnviooa w Labor Day ar July 4. ••••••• •••••••••••. .•....•.•.•. •••••••••••• I 1 
2 "Iao. ~1II w Labor Day.................. ............ ............ ............ 1 ,I 
DetermiDed by ~... ••••• •••••• ••••• 1 I ....•..••....••......... 
~:!;:.,~,.;;.d.~~::: I ...... j ..... :::::::::::: :::::::::::: I 
Ah ___ oe of _pIo_.... . . ............. 1 4............ .••••••..... • 
Dala "'" .ftilabla ••••••..•••...••.•••.•••••. '1-_.;.1_+ __ 1_+ __ 1:-,,-' -t'-'-' ._.-:-: .. _ .. _._. 't-----:-::::'--

ToW.... ...•.....•.•••.....•.• .•.•••••. 118 71 18 U lilt 



TABLl!I25. PERCENTAGE OF VACATION WAGES PAID IN RELATION TO THE TOTAL 

ANNuAL PAYROLL UNDER COMPANY VACATION PLANS IN THE UNITED STATES 

No. of Plana 

CootinuOUl 
Operation ShuWown 

1 __ -:-__ 1 Total 

No. of Plana 

ContinUOI18 
Operation Shutdown 

Total 

Un- Graded Un- Graded Un- Graded Un- Graded 
__ ,..;,..._+grad=--_ed ___ grad_ed _____ I _____ .I_grad'--ed ____ I!r&_ded ____ _ 

2 .002 "T" ....... ....... 
.000 ....... ....... ....... 
.005 1 ....... ....... . ...... 
.006 1 "T" ....... ....... 
.007 ....... ....... 
.011 1 ....... '"i''' .013 "'i'" ....... ....... 
.018 ....... ....... . ...... 
.029 1 ....... ....... "'i'" .033 "T" ....... ....... .043 ....... ....... "'i'" .085 '"i''' ....... ....... .096 "'i'" ....... ....... 

Leoa than .1 "'i'" ....... ....... 
.14 ....... ....... ....... 
.16 1 ....... ....... ....... 
.16 2 ....... ....... ....... 
.18 1 ....... ....... ....... 
.19 1 ....... ....... ....... 
.269 1 ....... ....... ....... 
.M 1 "T" ....... ....... .36 '"i''' ....... ....... 
.40 ....... ....... ....... 
.44 1 ....... ....... ....... 

Leoathan .5 2 "','" '"j''' ....... .5 , 
.51 '"i''' 1 ....... ....... 
.70 1 ....... '''r'' .71H.O ....... "'i'" ....... 
.80 ....... ....... 
.83 .. 'i'" 1 ....... ....... 
.88 ....... ....... "'i'" .9 1 ....... '"i''' .96 '"8''' ....... "'i'" Leoathan 1.0 "','" ....... 

1.0 , , 
1.0-1.5 2 ....... '"i''' 1.07 ....... ....... . ...... 

1.08 "T" "'i'" ....... 1 
1.10 "'i'" 2 
1.14 ....... .. 'i'" 1.18 '"i''' ....... ....... 
1.20 1 '''r'' ....... 1.26 2 '"i''' 1.30 '"i''' ....... ....... 
1.33 ....... ....... . ...... 

2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
2 

11 
1 
2 
1 
1 
1 
1 
2 
1 
4 

13 
2 
1 
1 , 
1 
1 
2 
3 
1 
1 

1.36 '"i''' ....... ....... 1 
1.40 ....... ....... 2 
1.44 1 '"i''' ....... ... i'" 1 
1.45 '"0''' "'2"" 2 
1.50 2 10 
1.04 1 1 1 8 
1.60 ....... ....... ....... 2 2 
1.66 ....... "T" ....... 1 1 
1.70 '",''' ....... ....... 1 
1.75 1 ....... ....... 5 
1.76 1 '"i''' ....... 1 
1.80 2 '''2"'' 3 
1.90 ....... ....... ....... 2 
1.92 "'i'" ..................... "'i" 
2.0 5 '"7''' "'0'" '"5''' 23 

2.0-2.5 1....... .. ..... 1 
2.10 1 ....... '"i''' I 
~::: ....... "T" ....... 1 
218 ....... '"i''' 1 
2:20 .............. "'i'" 1 
222 ....... "'i'" 1 
2'40 '"i''' ....... '"i''' 2 
2:50 1 "T" '"i''' 1 , 

2.~:~6 1 ....... '"i''' I 
2.75 ....... '"i''' ::::::: ....... 1 

m "'i'" ... ~ ... ::::::: ::::::: I 
Leoathan i:g ... ~ ... '''C ::::::: :::i::: ! 

3.0-3.6 1. .. .. .. . .. i" .. I 
:.~ ....... '"2''' ....... 2 
3'6 ....... '"i''' 1 
3:7 "'i'" ::::::: ::::::: ....... 1 

~:~ ... ~ ... "'j'" ......... T" ~ 
Appraz. 5.~·.. .. ... ....... ....... 1 1 
Data nohvail- ft 2 21 
able _5 __ 12_1~ ___ _ 

Total....... 88 71 19 41 199 
Median %... 1.0 1.7 1.9 1.6 1.5 



TABLE 26. ANALYSIS OF THE NUMBER OF WORDBS RECEIVING VACATIm 

.AND VACATION WAGES IN SELECTED COMPANIES WITH VACATION PuNS I 

THE UNITED STATES. 

1921 1922 

93 84 
74 95 
11 80 
12 81 

a yn.-;'; yn. . . . . . . . . . . • . . . . . . . . . . . . . . . . . . 3 da)'ll 
6 yn.-l0 yn.. . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 .. It. 

10 yn.-16 yn.. . . . . . . . . . . . . . . . . . • . . . . . . . . . 10 da)'ll 
Qvar 16 yn. • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 .. 0. 

Total .•••••.........................•.................•...•.. m m 
P ....... taga of vaeation __ in relalioD to 

total annual payroll.... • • • • • • . • • • . . . • . . .. • •..•...........••...• 1.7 1.7 

No. of Worbnllleceivinc v ....... 

3yn ..•.......•........••.••••. 
tyn •••..•....•...•........••.• 
6-10yn ................•....... 
Qvar 10yn ....••...••.•••••••.. 

Total wor"ers •••.•....••..••.•.. 
Total .. 1m ••..••..••..•••••••••• 
Total da)'II •••••••••••••••••••••• 

P ....... taga of vaeation __ in 
relation to total &moun' of pay-
roll •.••••..••••...•.•••.•.•.. 

1919 ...•...•............•••• 
1920 ......••...•.••••••••••• 
1921. ...................... . 
1922 ....................... . 
1923 .....•.•..••••..••.••••• 

8da)'ll 
tda)'ll 
1 ..... 
2 .. 0. 

............ ............ 

............ 

............ 

',842 
11,995 
10,632 
14,229 
17,097 

1919 1920 

It 88 
46 60 

145 145 
611 tit 

324 377 
:UO t10 

2.074 2.481 

.PIT .12 

1121 

138 
82 

156 
84 

t59 
447 

2.680 

1.18 

166,442 
131,110 
146.822 
189,894 
234,81' 

1022 

126 
106 
186 

tIO 

512 
510 

'.060 

1.17 

1933 

169 
108 
218 
120 

4I0Il 
eotI 

',867 

1.45 

18.116 
10.113 
13.81 
13.35 
13.73 

1921 

77 
116 
:u 
go 

108 

U 

IOU 

68 
no 
'72 
131 

&91 
860 

',898 



'i ]~~l 
j .s] 

!o:: ... 
Product 1 Service Length of .SlS Opinion 01 the Plan by Menegement and Reason lor Abandonment 

~~ ~j !U Requirement Vacation ~~~~ 
~~ :z:~o t--~j~ --

Metal Producla 1920 1921 1 ............... 1 wk. to ell wage- . ....... The vacation was adopted when the company was oparating under unusual oonditioDO and the oompany thou~t 
earnere desirable in order to retain the employees and to eecure their cooperation in the work. Conditions have n 

changed very maWiallY since that date and busin .... lor the next 2 or 3 yre. did not juatily a oontinuation of the 

1918 1922 4 50wka. 1 wk. ........ A~:~:: ~:.'::~~ :: ~:~?t"b~a: .:~::.'ti~!":1 ~t:: :3.'!d l:'n~~~~e: w':tW ::~~~:: 
tiona. . ., Vacations were practi~ 8 war measure, anl:: would unloubtedly have continued them bad 
we remained 8 separate corporation. ur experience was that it cut down the turnover, and was looked for"-
ward to by mo.t 01 the employ_, although we had a lew men who were very deeiroua 01 working through 
their vacatioDO in the hopes 01 receiving doubl~. This, of course, Was not permitted. 

1919 1925 6 3mDO.uptolyr. Evnr~~d"';.':! 1.34 We gave up the plan becauae it didn't do ua the toot bit 01 good. . 

tion up to 50 hrs. 
1920 1921 1 1 yr. 1 wk. ........ .................................................................................................. 

Machinery 1920 1922 2 1 mo. increasing )i day up to 6 days ........ VacatioDO were paid out 01 the lunds 01 a mutual benefit society to which the company gavellllfficient funds to 
ODCh month up prevent llabiliti... The entire industrial relatioDO program wall abandoned, including vacationo, becaU88 the 
to 1 yr. directore 01 the company were 01 the opinion that the utmost benefila were not being obtained Irom the ex-

~nctiture of money that was involved. 
1919 1911 2 6mo •. 3 day. 1.36 e lound it neceesary to di.ocontinue the plan becau .. 01 the depression; since thet time our ol"""'tioDO heve 

1 yr. 1 wk. not warranled ua in reinotating it. We believe that the vacation plan was worth ila coat in lID\:;roving the 
morale and it is .r;0bable that we will return to it with improved conditiono. In the years in w . ch it was 
uaed. the deman lor labor exceeded the oupply and it was perhaps 01 oonaidereble benefit to ua in aeouring 
help and retaining an ample lorce. It Was made to reduce lrequent abeen ... 01 employ_ Irom work. 

Textil .. 1920 1921 1 ............... ................. ........ We do leel that sometime we would like to r .... tab1iah such a plan, but the co.t baa ... med to ua prohibitive 
under present conditions. 

1919 1921 2 1 yr. 1 wk. ........ The 2 yre. the plan was in effect were years when labor was scarce and unstable, and 80 our 81.perience over 80 
short a period as this would not refiect the true value of B vacation plan. --

Clothing 1913 1924 11 1 yr. 1 wk. (shutdown 2 3.0- It was lound thet the induatry could no longer stand the expo ... as conditions . . • had begun to grow wor .. 

r~~ :c".:':~ih Irom year to year with the reou1t that we were reluctantly obliged to curtail many 01 the privilcges our em-

upto2 wka. 
ployees had lormerly enjoyed. The vacation plan helped general morale and reduced lahor turnover. 

Printing and 
pub1iBbing 

1915 ...... ...... . .............. lwk, . ....... It worked, then • • • The excessive union acele 01 wages was the determining lactor in the change. 

Paper Produela 1920 1921 1 ............... ................. 3.0- Too costly. --
Rubbar 1920 1921 1 6mo •• 1 wk. (shutdown) 2.0 The efleet 01 vacation WBB stabilization rether then reduction 01 .b .. nleeism or turnover. The vacation reou1ted 

~ :r~d~cti~~ i~i~: Kr~~~~;:rOth~ sb~W~:~oo~~rnrh~8i~i~~b~~~~e ~be::fu~::.~u.~oTb~~dw~ ~:~~!d 

I 
improvement in the attitude of the ~loyeea caused by the vacation kt0gram. • • • We hoped that once eetab-
1iahed we could continue the policy paid vscatioWi lor hourly wor er., but the depression 01 1921 hi~ ua hard 
and we were forced to abandon the plan 88 part of a wage reduction . 

• E.lunated. 



.. ... .. 

TABLE 28. VACATION REGULATIONS IN TYPICAL UNION AGREEMENTS IN THE UNITED STATES 

(Agreements covering the yrs. 1924-1927) 

UniODS Covered Loca1 Location Employers' Group Dale of Agreement Length of 
No. Bervioe 

Bakery workers .•...•••••••.••.•..•.•.•.••.•...•. 69 Duluth. Minn. Employ ... May 1. 1925-Apr. 30. 1926 1 yr. 

Blackmnitluo •••.••••••.••••.••.•.........•. '" .•. 4 Chicago g~:~r8'anal Zone 
Verbal 

Blaokamitluo ••••..•••...•.•••....•.•.......••.•.. 400 Canal Zona Verbal 

Electrioal work ... (monthly) ....................... 125 Portland, Ore. Portland Electric Po .. er Co. Apr. 30. 1925-Apr. 29. 1926 1 yr. 
E1aotrical work ... (monthly aalari .. without overt.imo 

pay ........................................... 309 Belleville. Ill. Southern Division Illinois Power and Light Mar. 11. 1924 I yr. 
883 gil\~n;r.:,nrh~U. Corp. 2yra. 
638 
702 Cent.ralia.lII. 
703 Duquoin. ID. 

E1101rioaI work ................................... "094' Mt. Vernon. ID. 
Pennaylvama Electric Co. and P8IlIIIIY1vania- July 1. 1925-100030. 1926 1 yr. N ... Cut", Pa. 

EIeoIrioaI .. orkers (teI.phone operato .. ) •••• " •.•...• 
Ohio Power and Light Co. 

Sept. 1. 1925-M ... 1. 1927 8m ... 78A Bloomington, Ill. Kinloch-Bloomington Tel. Co. 
1 yr. 
2yra. 

EDlin ...... teem and operatinl .................... 11 8yrecuee, N. Y. Emp: ... Apr. I, 1924-Mar.31. 1925 
Enain ...... teem and operatinK •••.•.•............. 352 LoweD Citr Lowell 
~.teem and operating .•••.......•.......• a99 Chi ..... Ill. U mOD Dairy Company Deo. I. 1924 lJr. 
EDlin ..... IIeem Ind operating •••.......••....•••• Chi ..... Ill. Bre .... Proteotiva Aaa'D of Chi .... 
Engin ....... teem ond operating .••........•..•.••.. ~~:ra.~?N. Y. 

Mechani .. Laundry and Supply Company 
Engineen, oIeom and oparoting (municipol8Dllineera). Ci\y of New York 
E~ .teem ond oparoling (Pumpina .181lDD en-

Chicago. DL Cit yo/Chi .... .....,.) ....................................... 
EDgin ...... IIeem ond oparotina (oebool enl!ineera) •.•. Pillob~.Po. City of Pilloburgb 
EDlin ..... IIeem ODd opere!io, (oebool engineere) •... N ... YoriiJN. Y. Ci\y of N ... York 
En.inoen. .teem ond oparoling (oebocl 0D&ineen) ••.• Cbioaco. • Ci\y .. Cbieago 

Firelighlerl ....••••••••••.••.•.••••.•..•..•••.••. 1 Pilloburgb. Po. Ci\y odminis\ntion Provioioo 01 employment I yr. 
F\refighlerl ...................................... , Chi ..... lIl. City odminis\ntiOll Provision of employmenl 1 yr. 
)'\retiahlerl ...................................... a Pueblo. Colo. City odminis\ntioB Proviaicm 01 employm .. ' I yr. 
Flndillhlerl .•.•.•••....•.••••.............•...... 4 Dea Moineo, Ia. Cily odminis\ntioa Provision of ompl_t I yr. 
Fire611h1erl ...................................... 8 Trinidad. Colo. City odminiolratioa Provision of ompioymml 1 yr. 
Fire6l!hlerl ...................................... f BioUJ[ City. Ia. City adminialratioo ProvioDoa of omploYD*ll I yr. 
FlndiableN .•••••••.•..•.••••••.............•.... 10 M.K ... por\. Pa. City odminiol .. tioo ProvioDoa .. omp!oymoot 1 yr. 
Fire6I1hIeN ...................................... 11 Cedar Rapi.1a. Ia. City odminiolraboD Provioioo ..... pIoymml 1 yr. 
FlndiIlhIeN .••••••••.•••.••••••••.•.........••••. 12 Vt~w.v .. City odminis\ntioo 1'1"0 ...... 01 omploymeal 1 yr. 
Fire6ghlerl ..•.•.•.••••..•••••.••.............•.. 16 Council luff .. Ia. City odminis\nlioa PronIioa 01 _1oYD*ll I yr. 
FirefiableN .•••••••......•••••.••........•..•.•.. II 81. Paul. MinD. City odminis\nlioD Provision ..... pIoymml I yr. 

t~~··························,··········· 211 Seb .... lody. N. Y. CitJ odminis\nlioD PronIioa .. IlllpioymmI I yr. 
"" Q_&. ..... - UT ....... ,.,. __ ..I,."..~ ......... ti_ PnwbWm ", .nlolftVlMllt. 1 ... 

Length of 
Vacalion 

1 .. k. 

2 ...... 
2" .... 

16 OOIII8IlUtive 
dayo 

l .. k. 
2 ...... 

10 daye 

• daye 
1 .. 1t. 
2.ke. 

twit. 
..ke. 
'wke. 
• wke. 
I.ke. 

TIme aot Ii-
14da,. 
16 dayo 
14 doyo 
16doyo 
14 da,. 
14 dayo 
14dayo 
10dayo 
16doyo 
10.,. 
16 dayo 
18 da,. 
14da" 
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r'li, OIIUTtD. ArL 

Little Rook. Ark. 
Sorinidield. IIJ. 
Kan.a. Ci&- Mo. 

r~r.t'l~. ego 
EIP .... T ... 
Meridian, Mias. 
Belleville. Ill. 
Oakland. Calif. 
Joplin, Mo. 
8craolAm. Po. 
Cbarleoton. S. C. 

=o~i~. Kano. 
Columbuo Obio 
Newark, N. J. 
St. loU", Mo. 
Superior, Wia. 

~fttl!k':'~iy:t~ 
~=r.~b~inn. 
Toledo. ohio 
Cleveland. Obio 
New York. N. Y. 

t':j~tl.M~'t!;,. 
Wilkeo-Barre. Pa. 
Lynn. M ..... 
Bellingham. Wash. 
McAlester. Okla. 
Butler. Po. 

~::"'~f.:.'tn~· 
Oowego. N. Y. 
Atlanta.Ga. 
Wichita, Kans. 

8~:::'lla~biWis. 
Brookton. M .... 
New Castle. Po. 
Tulaa. Okla. 
Springfield. Obio 
Bap'u1pa. Okla. 
Milwaukee. Wis. 
Steubenville. Obio 
Sao Jose. Calif. 
Middletown. Obio 
Enid. Okla. 
Canton. Obio 
M ... iIIon.Obio 
Piqua.Obio 
Granite City. III. 

'-'ITtY BQJD1Ill8tJ'aTtIOD 
City administration 
City administration 
City administration 
City administration 
City administration 
City administration 

g::~ :tl::::~:: 
Cityadminiatration 

g:~ :::::~:=::: 
City adminiatration 
Cityadminiatration 
City adminiatration 
City adminiatration 

gi:~ :::::::~:=:~: 
City adminiatration 
City administration 
City adminiatration 
Cityadminiatration 
City administration 
City administration 
City adminiatration 
City administration 
City administration 
Cityadminiatration 

g~=::::::: 
City administration 
City administration 
City administration 
City administration 
City administration 
City administration 
City administration 
Cityadminiatration 
City adminiatration 
City administration 
City administration 
City administration 
City adminiatration 
City adminiatration 
City administration 
City administration 
City administration 
City administration 
City administration 
City administration 
City administration 
City administration 
City administration 
City administration 

rrovunon 01 employmens 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision 01 employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision 01 employment 
Provision 01 employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of em.ployment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 
Provision of employment 

I yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
lyI. 
I yr. 
I yr. 
I yr. 
1 yr. 
1 yr. 
I yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
I yr. 
I yr. 
1 yr. 
I yr. 
1 yr. 
I yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 
1 yr. 

lUCIa,. 
10 daya 
15 daya 
16 daya 
15 daya 
15 daya 
16 daya 
15 daya 
7daya 

15 daya 
14 daya 
15 daya 
14 daya 
14 daya 
16 daya 
15 daya 
14 daya 
11 daya 
14 daya 
16 daya 
14 daya 
15 daya 
14 daya 
10 daya 
14 daya 
18 daya 
14 daya 
14 daya 
15 day. 
14 daya 
16 daya 
14 daya 
14 day. 
12 day. 
16 daya 
16 daya 
20 daya 
12 daya 
10 daya 
16 daya 
14 daya 
14 daya 
14 daya 
16 daya 
16 day. 
14 daya 
15 daya 
14 day. 
14 daya 
14 daya 
14 day. 
14 day. 
10 day. 
10 day. 



TABLE 28 (Continued) 

Unio .. Covered LocaI Location Employ ... • Group Dale of Agreement Length of Length uf 
No. Service Vacation 

EriE:::::::::::::::::::::::::::::::::::::: 254 Alliance, Ohio City administration Provision of employm.nt 1 yr. 14 daYi 
257 ~~~n, WiL City administration Provision of employment 1 yr. 15 daYi 
262 ea,III. City administration Provision of employm.nt 1 yr. 14 dayo 

Meat cnttera and butcher wnrkmen •..••.••••••••••• 254 N.w Rochelle, N. Y. Employ ... in Weetcheeter County Nov. 1. 1924-0ct. 31. 1926 1 wk. 
While Plains, N. Y. Employ ... in Weetcheeter County 1 wk. 

Meat cnttera and butcher workmen •••••.•••..•••..• 482 Herrin. III. Employera Nov.l.1925-0ct.31.1926 1 yr. 1 wk. 
Meat cuttera and butcher workmen ••.••••.•..••.•.• 489 Yonk .... N. Y. Employera in W .. tcheeter County Nov. 1. 1924-0cI. 31. 1926 1 wk. 
Meat cnttera and butcher wnrkmen ••..•.•..•...•.•• 631 Mt. Vernon. N. Y. Employ ... in Weetcheeter Counly Nov. I. 1924-{)ct. 31. 1926 1 wk. 

Btreat and electrio railway employ ................... ...... Millord.M ..... Milford. Attl.boro '" WooDlOCket Street Ry • Ren.wed to Oct. 31. 1927 1 "II. nr mare 
Btreat and electri. railway employ .................. Attl.boro, M .... Interatale CODlOlidated Streel Railway Co. Ren.wed to Ocl. 31. 1927 1 wk. nr mora 
B_t and eleotrio railway employ .................. '''ii' ;=.~~~. Attleboro Branch R. R. Co. Ren.wed to Oct. 31.1927 1 "k. or mare 
B_ and electri. railway employeee ••••••••••.•••• Woreeeter '" Springfield Street Railway Co. Jun. 1. 1925-0cI.31. 1927 1 wk. nr mora 
B_t and eleotri. railway employ .................. 20 D.troj~ich. City 01 Detroit Jun. 1. 192Hune I. 1926 8m ... 7daYi 
B_t and eleotri. railway .m~oy .................. 228 Joliet, • Chicago'" Joliet E1eotrio Railway Co. Jan. 1. 192&-Dec. 31. 1926 lwlI. 
B_t and eleotri. railway emp yeee (interurban aipaI 

Roch .. ~N. Y. l"k. maintainera) ................................... 282 New York Stale Railway Lin .. June I. 1922 lyr. 
B_1 and electri. railway employeee .••••.•••••••••• 448 ~.M ..... ::WuJ'tSl~:~nS~':.'1 Railway Co. 

June I. 192&-Oct. 31. 1927 Wk. or mare 
B_1 and electri. railway employ ................... 496 elena, Mont. Effective to Nov. I. 1927 10daYi 
B_1 and electri. railway employ ................... 540 Trenton-JI. J.- Trenton '" M .... County Traction Company Apr.l. 192~Mar. 31. 1927 10 daYi 
B_1 and eleotri. railway employeee •••••.•..•.••.. 687 Beattle, aah.' City of BeaUI. Aug. 1. 1921i-Aug. 1. 1926 1 yr. 16 dayo 
B_1 and eleotrio railway employ .................. 689 Booton. M ..... Booton Elevated &y. Co. July 1. 192HuIy 1. 1926 2 wko. 
B_t and electri. railway amployeee ..••.••.••.•••• 699 Muocatine, Ia.- Clintoo-Davenpon '" Muocatina &y. June 1. 192:h/une 1. 1927 
B_1 (Manoheeter SI. Power Station) ••.....••..... 618 Provid.nce, R. I. United Electric Railwayo Co. July 1. 1926 1 "II. 
B_1 and electric railway amployeee ..••..•.•..•... 664 Graat faile, Mont. MonlaDJ Power Co. Aug. 16. 192&-Aug. 16. 1920 1 yr. 10dayo 
B_1 and eleotrio railway employ .................. 714 Pnrt1and, Me. Cumberland County Power '" Lighl Company May 1, 192&-Apr.30, 1926 l"k. or mora 

TaIIora ........... : .............................. 34 Bcranton. Pa. tFu:.M~Mar.l"I926 hr. 1 wk. 
Tailoro .......................................... 268 Wilk_Barre, Pa. l"k. 

Teamatera and ohauIJeura (i_ driven) •••.••.. 111 Waohinc\oII, D. C. Empioya Juuel.1923 (.oIiII elIeotive) ....... I daYi 
1 JI'. 15 daYi 

Teamatera and ohadeura .......................... 045 No .. Ynrk City W_I~Com_ 8ept.11, 1925-8epU6.1926 IJI'. tdaYi 
Teamatera and ohauIJeura (milk wagon driven) ••••.•. 753 Chi-.lll. Employ.-. May I. I924-May I. 1927 63 wb. eonlinuoul I "a. 
Teamotera and ohauIJeura (~ am~ ••.••••.. 754 g~=llI: Employ.-. 104"11, IWJt-May I, IWl7 IJI'. Iwko. 
TeamJltera and ohauIJeura r 0 er I ) ........... Employora 52 "a. eontinnouo Iwa. 
Teamatera and ohauIJeura I \oeal uniono) ••..••••••. ~~~.Mo. Employ.-. 63 wa. _Iio ...... twa. 
Teamatera and ohauIJeura lloea1 union) •........••. Employ.-. 63 wa. _liD ...... Iwa. 
Teamltera and ohaulleura I \oeal union) ..••.••...•. Bammood. Inel. Employora 52 wko. eoolio ..... twa. 
Teamatera and ohauIJeura 11 \oeal union) ••.......... BooIoD, 101_ Employ.-. 52 wko._""- Iwa. 
Teamatera and ohauIJ ..... (11oea1 union) ...•........ CiocinDa\i, Ohio Employ.-. 62wko.eooliD_ I wa. 
T_ and ohauIJeura (I \oeal union) ••.......... Pbiladelphia, fa. Emp\oyora 62wa.eonliououo Iwa. 
Teamatera and ohauIJeura (1 \oeal union) •••....•.... CJ.veIand, Ohio Employa 62wko.eooliD ..... Iwb. 

~=:il:::I::::::::::::::::::::::::::::: 70 Kaneoe Ci&1. MOo =~'l ~:=:l.1IaiI.....t Eft'ecIi .. A .... I. 1924 1 JI'. 10daYi 
J".If..t..i_J __ 1 .... 1..& . -~ 1Sda. .. 



'J'ypograpbloal Union, International. ... ............. No .. York. N. Y. New York Daily New. lYr. 2 "ka. 
Typogr.pbical Union. Internetiooal ................. No" York. N. Y. New York Evening POIt 2 "ka. 
Typographic.1 Union. Internetionel. •••••.•......•.. 13 Booton. M .... Booton Herald-Tr.veler 3 day. 
TypolII'.pbical Union, Inlernetioool. ................ 16 Chicago. III. Chicago Tribuna Accordin~ to Ion,", 

or eervlce land 2 "b. 
Typosraphlc.1 Union, International. ••••....•.•••••• Elmira Star Oazetle 10 Elmira, N. Y. 2 "k •. 
Typographic.1 Union, Inlernetion.I •••••••••••.•••.• Elmir., N. Y. Elmira Advertieer 2 "ka. 
TypolII'aphical Union, Inlernalion.I. •••.•••.•.•..•.. 21 Sao Francieeo. C.Iif. Sao Fr.ncisco Daily Herald 8m ... I"k. 

Typographical Union, Internetionel. •••••••••••.•••. 
I yr. 2 "ka. 

S.n Francieeo Cali!. San Francisco Crocker Union I yr. I"k. 

Typographloal UnioD, Intametiooal .•••••••....•.••. MiI ... ukco Journal 
6 )'I'll. 2"b. 

28 Mil".ukco Wil. Aocordin, to 18Dllh 
of eervlOl land 2 "b. 

Typographloal UnioD, IDtametlooal ••••••.•••••••••. 42 MinDcopalis. MinD. ¥~:':&'1~~aD.ilY Star I wk. 
Typo,raphical UnioD, Intametionel ••••..•..••••.••. 63 Telede, Ohio I wk. 
Typographical UoiOD, Intamelionel. •••.•••.••••.... Toledo, Ohio Toledo New. Bco I wk. 
Typosraphical Union, Iotametion.I .•••••• , ••..•.... Toledo, Ohio ToledoTim .. I wk. 
Typographical Union, Inlernetionel. •••............. 72 Lansiul, Mich. Lansing State Journal I wk. 
Typographical Union, Internetionel. •••..•.••.•..... 80 Ka .... City. Mo. f.~:" 8!lry J;~=lozl Tim. nol sivlD 
Typographical Union, Intametionel. •••••......•.... 88 Ne" York, N. Y. 13 day. 
Typogr.phical Union, Internetionel. ................ Ne" York, N. Y. ~::"~~~ fg~~a~e"o 13 d.y. 
Typographical Union, Internetional. •••...•......... ~:~r.~:k6!!~~· 13 day. 
Typogr.phical Union, Inlernetional. ................ 100 Norwich Bulletin I wk. 
Typogr.phical Union, International.. ............... 101 W .. hington, D. C. W .. hington Tim .. I "k. 
Typogr.phi .. 1 Union, Intern.tion.I. ................ Waohington, D. C. Waahington Her.ld I wk. 
Typograpbic.1 Union, International.. ............... Waahington, D. C.' Washington Poot I wk. 

::. Typogr.phical Union, Intarnalionel ................. Waahington, D. CI Waohiogton Star I yr. I wk. 

'" Typographical Union, Inlernationel ................. 
6)'1'11. 2 wk •• 

loa Ne"ark, N. J. Ne"ark Star Eagle I wk. 
Typographic.1 Union, Internationel. •••.•..•.••.•... Ne"ark, N. J. Newark Evening New. I wk. 
Typographical Union, International. .••.•.•.•••••••. 127 M~~\'l:,dM<f,\'.~·· Hartford Tim .. 2 wk •• 
Rpographical Union, International. •••..•.••.••••.. 136 Duluth Herald I wk. 

ypographical Union, International ••••••.•.•••.••.. 169 N." London, Conn •• The Day I yr. I wk. 
Typographical Union, Ioternational ................. 174 Loo Angel .. , Calil. Los Angel .. Daily Ne". 6m ... I wk. 

Typographical Union, Internetionol. ..•...•..•..•.•. 
I yr. 2 "k •. 

216 Springlicld, M .... I Springlield Repubn .. n Daily Ne"s 3 day. 
Typogr.phical Union, International. ••............•. ~~i.'h~~b~:~~Ia. ~r:t.~3:;~n 3 day. 
Typographloal Union, International ................. 21!3 1 wk. 
Typographical Union, International. •••............. 206 Lima. Ohio Lima Star Time not given 
Typographic.1 Union, Intern.tion.I. •••............. Lim •. Ohio Lima News Timo not given 

. Typographioal Union, International ...•............. 308 r~~f{.;!ontJ r~l:'r. ~~~tle 1 wk. 
Typographical Union, International. ..•.........•... 481 I yr. I wk. 
Typographical Union, International. .••...........•. 671 Chickaeha, Okla. Chickasta ExprC88 2wka. 
Typographic.1 Union, Intern.tional. .•.............. Chickoeha. Okla. Cbiok .. ba Star I yr. I wk. 
Typographic.1 Union, Intern.tional ................. 668 Perth Amboy, N. JJ Pertb Amboy Evening Now. I wk. 
Typographi .. 1 Union, International. •............•.. 817 Ne" York, N. Y.- N." York Atlantis I 19k. 
Typographioal Union, Intern.tional •••.............. ~h:a!g~~h~' Y.-

Now York EnooBi. Publ. Co. I wk. 
Typographical Union, Ioternational ................. 903 Chic.go Jewish New.p.pe ... 2wb • 

• Employ ... reoeive 1 day oll avery 2 "k •. "itb pay. lo"ed •• me "hen oullicienl extra men are av.ilable. • Pay for all holidayo aod for timelo.t caUBOd by illo .... 
• Va .. tion to be takon in two 6-ciay period. and no vacalioDO Applicanta for va .. tion file their application througb tbe • P.y for .11 holid.Y' 

IIflInted durinl Fair Week. orllBm,.tion 01 wbich tbe applioant is. member. 'Providing men take' 3 day. "ithoul pay • 
• I"ifteeo day.' vacation with 13 daya' pay given. • Extra wk.'. pay at Cbr18ttn88. I Exists by practice. 
d P ....... desiring v&oation 01 not more th.n 30 day. are al- 12 "b.' eltr. pay at Cbri.tmao. • Pay for aickn ... up to 8 wb. 

SODUD.: AmoriOllD FodoratiOD 01 Labor, WaohioKton, D. C.; United Btateo, Department 01 Labor, Bureau of Labor Btatisti .. , WaahiogtoD, D. C. 



TABLE 29. TOTAL AND AVERAGII AMOUNT 01' AmroAL LEAn: TAUN BT E 
PLOYEES IN THB V AJUOUS BU'REAU8 01' TBII DBPABTMENT 01' COMMERCII 
THB DISTRICT 01' COLUMBIA CLASSII'IED ACCORDING TO SEX 1922 19?3 19' , , ~, - , , 

N ....... aI~ 

B_ M.Ie F ..... 
ToIIII 

192:1 1123 11M 192:1 11121 11M If131 1f131 In 

Office aI the Seeretary •••••... 
!-

95 110 e3 M 34 41 U. .. II 
B ....... aI the Ceooua .....•... 287 278 M UI 408 t3I 707 186 t 
B ....... aI Fcnign aDd J>omeoo. 

tie Commeroe .•••••••••••.. 151 183 m W 151 ,.. m 134 4-
Bunall aI Standards ••..•...•. 834 803 661 13 83 81 717 186 & 
B ....... aI Fish ................ 38 34 34 27 12 10 II N I 
B ....... aI Ligbthouece ••.•.•.. 23 10 lit tI • II 82 28 
C_ aod Geodetic S......, •... 173 1M 1M 10 II 12 ,.. 186 I 
B ....... aI NavipalHl •........ 17 14 17 1. 14 10 83 .. ; 
SIeam"", luopectiOD Serrice •. 6 , I • • • II II 

Total .........••........ 1413 1381 1395 7lIO 745 83tI UOS !J08 It 

N_bor aI Da,. aI AmIuU t. .. 

Office aI the Seeretary ••••.... 2.eoe 1,538 I,IM 1,837 tM4 1,188 4,t3I I un 1,84 
B ....... of &he Ceooua ......... 8,2611 8,007 8,330 I2.M U,IBO 12.830 lIO.86J 10,187 11,11 
Bureau 01. Fonign and DcJmea. 

tie Comm ................... 8,910 4,540 1,367 1,158 4,334 I,MI 7,668 1,8'" 12,r. 
B ...... of SIaDdarda .......... 16,951 16,473 15,MtI 1,757 1,413 1,331 18,708 18,881 17,81 
B ...... of Fisheri •..•.••...•. 1,002 869 869 7" 658 6117 1,798 1,551 l,fj 
B ....... 01. Ligbthouece ........ 658 590 713 2611 180 130 "AS 770 1.Oo e-and Geodetie s......, .... 4,841 4,621 U04 884 e30 658 1,'126 UN 6,00 

:=~,==.s,;n;a.: : 410 371 441 45tI 408 6lI3 869 784 1.0: 
141 130 141 17t1 180 234 131 .18 .. 

Total ................... 38,790 37154 38488 23432 21m 14708 112.212 69108 831: 

A_ N ....... aI Da,. aI AImuaI t. .. 

0fIice of the Secmary ........ 27.43 26.83 21.41 28.70 27.71 ".tIII I7.M 11.40 27.4 
B ....... aI the Ceooua ...•...•. 28.81 28.80 28.24 21.118 lUI 2I.oa lUI 21." 21.0 
B .... " aI Fonign and DcJmea. 

tie Commeroe .............. 26.89 14.81 SU7 2I.lIt 28.70 21 .• 17.41 11.1'1 17.' 
B ....... aI Standards .......... 27.17 27.33 27.71 11.66 21.07 28.78 27.41 27.51 17.8 
B ...... of Fisheri •........... 26.37 26.56 26.56 11.48 11.88 11.36 27.61 17." 26.9 
B ...... of Lighthouece ••.••••. 28.66 11.50 11.71 11.89 10.00 10.00 ..00 •. 12 21.8 
C_ and GeodeQc s......, .... 27.118 28.21 28.110 21.47 10.00 21.911 28.20 28.41 28.7 
B ...... 01. Navipacm •.......• 24.12 26.81 25.M 28.69 11.14 21.16 28.83 18.00 27.11 
Sleamboa& lDopecUOD s.m.e .. 28.40 27.l1O 28.lIO Iua 10.00 21.26 21.18 18.78 18J1 

ToIIIIA_ ........... 27.41 27.10 27.18 •. 61 •. 41 21.41 28.14 I 26.01 I 28.2 
.. N .... : MUIIIlum iDdividuaI lea .. ~ da,.. Ia the '"""'* aI the ...... all periado aI H da7 ... _ • 

ooun&ed U a "bole dar. periodo aI ... &baa H da7 ..... omit&ed. 
SoUIICII: ADnual Reporta of &he Chief aI the Appoin_ DmIiaD .. the Be.Wr7 aI 0--1 ... the r-t Y. 

eodiDg JUDe 30, 1923, JUDe 30, 1924. aDd JUDe 30, 1\125. 

TABLE 30. AVERAGE NCMBER OJ' DAYS OJ' LEAVE.u."O PERCENTAGE OF EMPLOYEI 
TAKING FuLL ALLOWANCE OJ' ANNUAL LEAVE, U. S. DEPARTMENT OF AGE 
CULTURE 1921 1922 1923 1924 , , . 

A_ Number aI Da,. aI Lea .. P-toae aI Em,*,,- TWill 
FuU ~ .. AImuaI t. .. 

EmpJ..,.,. Looatica ~ Looatica 
11121 If131 1D2S 11M 4-Yr. 1921 192:1 1D2S ItIM 4-1 

A.I" A. 

M .... Washington .... 25.08 25.38 25.49 25.73 25.41 M .... WubiD«'aa •••. 41 41 45 44 n 
Wom .... Washington.. 28.82 28.80 28.86 18.118 28.81 WOIDOII, WoohiqIaD.. 69 70 70 71 70 

Toto!. Washington.. 26.50 21.63 36.80 27.00 28.73 Toto!. WoobiDgta.. 61 83 N 14 61 

M ..... Outsideal Wuh-
11.63 11.26 11.82 II.Ol lL6I 

M-, Outside aI W ..... 
41 .. 48 .. •• iDgtcm .......... 

W .... ~~·;,;· W........ Outsida aI 
II II It Washington ..... 13.3i 0.87 0.37 12.1. D." w~ ...... a tI2. 

TolP.I. Outaide aI ToIaI. Outaida aI 
WoahiuctoD ...... 11.88 11.40 11.97 12.01 11.78 W~ ..... G 47 10 10 47. 



TABLE 31. AMOUNT OF ANNUAL VACATION WITH PAY TAKEN BY VARIOUS GROUPS OF EMPLOYEES IN THE CLASSIFIED 

SERVICE OF THE STATE OF MARYLAND, 1925 

6 Daysa\ 10 Days at 
Christmaa Cbristmaa 

aod 1 Wk. on aod 6 Wka. 1 Mo.aod 
Departmente ~::lo. 2J.i Moe. HaUPay 1 Wk. 10 Days wit.ho.u\ Pay 2Wk1. 1~ Days 3Wk1. 1M.: 1 Wk. at Total 

without Pay m Christmaa 
in Summer Bummer 

~~-~--------I---I----I·-------I----I----I-------------------
Clerical servi.... .. .. .. .. .. .. .. .. .. .. .. .. .. ... .......... 2 .. .. .. .... .......... .......... ............ 323 79 76 483 
Domestic service (including cooks. waiters. pantry-

men. aod housekeepers).. ....... ............ .......... 12 70 72.......... ............ 71.......... .......... 228 
En~eering service \including draftsmen. en-

gmeering aids. I8D1tary aod hydrographical 
engineers).. .. .. .. .. .. .. .. .. .. .. .. .. .. .. ... .......... ............ .......... .. ...... .. 

Farm, garden aod loreet service Cmcluding larm 
bauds. fish oulturiste. cane hreeders. and nur-

.. eerymen).... ...... ...... .................. 22 ............ .......... .......... 6 .......... .. 
!!: Scientific service Cmcluding lahorato:a ..... taote. 

Li::.~:.:~~~,.~.~.~~·.~ .. ~~I~~~~: :::::::::: :::::::::::: :::::::::: :::::::::: :::::::::: :::::::::::: M: ~:r:~~:!~~!t:~t~8!~t .............................................................. .. 
Nursiog and Attending Service (including hospi- . 

tal.ttendsnte and practical traioad, BOd publio 
haalth nureea) ............................................................................................ .. 

Law Enlorcement Service Cmcluding game war-
de ... iospectortl, and lorest w.rdena) .................................................. .. 

Pu~!'~:.:=I~n:.'tk= :or!".!::! 
69 

49 

76 

23 
6 

20 

310 

36 

12 

16 
6 

38 

22 

11 

ID8"ili~t~!,!iT~t't: .. Je;.:,i.-.;::::::::::::::::: :::::::::: :::::::::::: :::::::::: :::::::::: :::::::::: .... ·S .... ·· .... ~~~ ... :::::::::: .... ~~ .... 

13 

86 

9 
14 

..... i .... 

62 

102 

42 
12 

71 

397 

107 

151 
22 

399 

Bkillad BOd Semi-Skillad Labor Service (inoluding 
oleaners, watchmen, road inspecton, laborers, 
BOd others) ................................ __ 2_7 _1 ____ 1 _____ 1_9 _1 __ 7_4 __ 1.'_'_"_"_'_"_"_'1 __ 2_7_6 __ ,,_,,_._,,_,,_. _,,_,,_._,,_,,_. _,,_,,_._,,_,,_. _,,_,,_._,,_,,_. __ _ 

Total..... ......... .... ........ .. ....... 49 17 70 91 139 8 1314 2 199 186 2 2070 

B011llCll: Bureau 01 Publio Personnel Adminiatralion. Washington, D. O. 



ORGANIZATIONS CONSULTED 



ORGANIZATIONS CONSULTED 

I. LIST OF ORGANIZATIONS COOPERATING IN THE COMPILA­
TION OF DATA FOR THE UNITED STATES 

Alexander Hamilton Institute ...............•.. 
American Electric Railway Association ...•.....• 
American Federation of Labor .....•......•....• 
American Management Association .....•....••.• 
American Railroad Association ...............•.. 
Associated Industries of Massachusetts ....•...•• 
Bureau of Information for Southeastern Railways 
Bureau of Public Personnel Administration .....• 
Bureau of Railway Economics .....•......•..... 
Bureau of Women in Industry, State of New 

York, Department of Labor ..•.............• 
Chamber of Commerce of the Borough of Queens 
Chamber of Commerce of the State of New Jersey 
Chamber of Commerce of the United States ..... . 
Oeveland Chamber of Commerce .............. . 
Consumers' League of Eastern Pennsylvania .... . 
Employers' Association of North Jersey ........ . 
Employers' Association of Rhode Island ........ . 
Industrial Association of San Francisco ........ . 
Illinois Manufacturers' Association .....•..•..•.. 
International Garment Manufacturers' Association 
Library of Congress ......................•.••. 
Manufacturers' Club of Minneapolis ........... . 
Manufacturers' Research Association ........... . 
Merchants' Association .............•..........• 
Metropolitan Life Insurance Company Policy 

Holders' Service Bureau ................... . 
Municipal Research Library ...........•........ 
National Association of Manufacturers .••....... 
National Automobile Association .....••.•....... 
National Industrial Conference Board .••........ 
National ~ndustrial Federation of Clothing Mfrs .. 
Princeton University, Industrial Relations Section 
Public Library ...•............................. 
Rhode Island Textile Association .... " •.•......• 
Russell Sage Foundation ......••..•...••........ 
Taylor Society .....•...........•....•.••.....•. 
United States Bureau of Labor Statistics •.....•. 
United States Railway Labor Board ....•........ 
University of Michigan, School of Business Ad-

ministration .............................. . 
University of Oregon, School of Business Admin-

istration ................................. .. 
University of Pennsylvania, Wharton School of 

Finance and Commerce ................... ·• 
29 1 

New York, N. Y. 
New York, N: Y. 
Washington, D. C. 
New York, N. Y. 
New York, N. Y. 
Boston, Mass. 
Washington, D. C. 
Washington, D. C. 
Washington, D. C. 

New York, N. Y. 
New York, N. Y. 
Newark, N. J. 
Washington, D. C. 
Cleveland, Ohio 
Philadelphia, Pa. 
Newark, N. ]. 
Providence, R. I. 
San Francisco, Calif. 
Chicago, Ill. 
New York, N. Y. 
Washington, D. C. 
Minneapolis, Minn. 
Boston, Mass. 
New York, N. Y. 

New York, N. Y. 
New York, N. Y. 
New York, N. Y. 
New York, N. Y. 
New York, N. Y. 
Chicago, Ill. 
Princeton, N. J. 
New York, N. Y. 
Providence, R. I. 
New York, N. Y. 
New York, N. Y. 
Washington, D. C. 
Washington, D. C. 

Ann Arbor, Mich. 

Eugene, Ore. 

Philadelphia, Pa. 
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II. LIST OF ORGANIZATIONS CONSULTED IN THE COMPILA­
TION OF DATA FOR COUNTRIES OUTSIDE OF 

THE UNITED STATES 

·American Chainber of Commerce .••.•.••••••.••• Paris, France 
Confederation Generale du Production ..•....••• Paris, France 
Confederation Generale du Travail .•...•.••..••• Paris, France 
International Chamber of Commerce ..••.•..••••• Paris, France 
Union des Industries Metallurgues et Mineaux .•• Paris, France 
Bureau du Ministere de l'Industrie et du Travail. Brussels, Belgium 
Commission Syndicale de Belgique ...••••••••••• Brussels, Belgium 
International Labour Office ....•.....••.••.••.•• Geneva, Switzerland 
League of Nations ............................. Geneva, Switzerland 
Bundesministerium fur Soziale Verwaltung .....• Vienna, Austria 
Hauptverbandes der Industrie ...........•..•..•• Vienna, Austria 
Ministry of Labour ............................ Vienna, Austria 
Central Industrial Union of Employers ..•..•..•• Prague, Czechoslovakia 
Institute for· Technical Management of Industry. Prague, Czechoslovakia 
Ministry of Foreign Affairs ..•..•........••.••. Prague, Czechoslovakia 
Ministry of Social Welfare..................... Prague, Czechoslovakia 
Agent General for Reparation Payments .......•• Berlin, Germany 
Reichsverband der Deutschen Industrie ••...•..•• Berlin, Germany 
Alg. Ned Diamontbewerkersbond ..•...•..••..••• Amsterdam, Holland 
Alg. Ned TyPografeverbond .................... Amsterdam, Holland 
American Chamber of Commerce ..••.••••••....• London, England 
Boot and Shoe Operatives' Union ....•..•..•..•• London, England 
Central Telegraph Office ..•.•...•..•.•.••••.••. London, England 
Copartnership Association ...........••.. ,...... London, England 
Industrial Fatigue Research Board .....•.....•.. London, England 
Industrial Welfare Society ..... ........ ........ London, England 
Institute of Welfare Workers •.•.••.•••••..•...•. London, England 
The Labour Party ............................. London, England 
Ministry of Labour. . . . . . •• • •. . .• . . • . • •. . ••• . • . . London, England 
National Confederation of Employers' Organiza-

tions ...................................... London, England 
National Institute of Industrial Psychology ..... London, England 
University of Manchester ...........•...•..•..•.. Manchester, England 
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BIBLIOGRAPHY 

A selected bibliography has been compiled covering recent 
and reliable 'information on vacations in industry in both the 
United States and other countries. As a basis for the Ameri­
can bibliography, an extensive examination was made of 
practically all literature pertaining to the subject published in 
the United States during the past five years, and included a 
perusal of the files in public, private, and technical libraries 
in N e'Y York and Washington, and several universities. The 
American bibliography has been divided into four divisions as 
follows: 

I. Articles in magazines and pamphlets 
2. Book references 
3. Surveys of vacation plans 
4. Articles, civil service regulations, and state laws, 

covering vacations for public employees 

The second main division of the bibliography covers ref­
erences in countries outside of the United States, and was 
compiled as the result of an investigation of the files of the 
International Labour Office and of various employer, union, 
and governmental organizations throughout Europe. Full 
sources were not always available and for this reason citations 
are not complete in every instance and are not entirely consistent 
throughout. Literature has been listed only by countries, and 
does not further classify magazine, book, survey, or legal 
sources. 

In addition to the listing of the foreign bibliography by 
countries, another section lists the vacation statutes published 
since 1919 in the Legislative Series of the International Labour 
Office. 



BIBUOGRAPHY 

In conclusion, the selected bibliography is appended as a 
guide for general readers rather than as a scientific medium 
for research scholars. 

I. UNITED STATES 

I. Articles in Magazines and Pamphlets 

Alexander Hamilton Institute. Planning for Vacations. (Business 
Progress Bulletin, New York, May 14, 1920, p. 4-) 

A description of the arrangement of vacations by office 
managers. 

Babson's Statistical OrganizatiolL A Vacation Plan to Reduce Ab-
senteeism. (Babson's Reports-Business Supplement, Babson 
Park, Mass., June, 1925, p. 4.) 

Charles, F. 1. Can a Business Shut Down for Vacations? (System, 
Chicago, May, 1923, Vol. XLIII, pp. 593-594, 689-&)0.) 

Experience of five companies with vacation plans. The ob­
jections to shutdown vacations are noted. 

Cooperative Vacationing. (Survey, New York, July 17, 1920, Vol. 
XLIV, p. 523.) 

An analysis of Holiday Fellowship, Ltd., and Cooperative Holi­
days Association, two English organizations that have been estab­
lished to guide vacation programs in various centers. 

Do Factory Vacations Pay? (Factory, Chicago, May I, 1921, VoL 
XXVI, pp. 1086-1087.) 

Extracts from the study by the Chicago Council of Industrial 
Relations Association of America. 

Factory Vacations that Help instead of Hinder. (Factory, Chicago, 
June, 1924, Vol. XXXII, pp. 829-830, 884-898-) 

A review of 38 manufacturing companies. Discusses some of 
the chief objectiOlls to vacations. 

Forbes, B. C. Big Progressive Concerns Report that Granting Vaca­
tions to Wage Earners Pays. (New York American, New York, 
Feb. 13, 1925, p. 16, column 2.) 

Forming the Saving Habit. (Factory, Chicago, JaIL, 1920, VoL 
XXIV, pp. 126-130.) 

A review of a vacation club plan, showing how employees may 
form a weekly saving club for vacations. 
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Goin' Away? (Survey, New York, May 15, 1925, Vol. LIV, pp. 235-
236.) 

Discussion of the manuals entitled, "Camping Out" and the 
"Vacationist's Guide," recently issued by the Playground Associa­
tion of America. 

Guillion, C. H. Vacations for Wage ·Earners. (Management, Chi­
cago, June, 1925, Vol. XXIV, pp. 68-72, 106.) 

A review of the experience of Swift and Co., Chicago, II1. 
Hackett, J. D. Vacations with Pay for Factory Workers. (Survey, 

New York, Aug. 16, 1920, Vol. XLIV, pp. 626-627.) 
A general review. 

How Other Men Manage. (Factory, Chicago, June, 1918, Vol. XX, 
pp. II58-II72.) 

A description of the vacation plan of the Eastman Kodak Co. 
begins on page 1168. 

LaSalle Extension University. Planning Vacations with the Great­
est Good for Both .Employees and Employers. (Personal Effi­
ciency, Chicago, June, 1925, Vol. XV, pp. 342-345.) 

An interview with Frank A. Deniston. 
National Association of Corporation Training. Vacations in the 

Country. (Bulletin, New York, July, 1921, Vol. VIII, pp. 313-
323.) 

Plans of industrial concerns in establishing camps for their 
employees. 
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14 

ITALY: 
1919 No. 3 Legislative Decree Relative to Contracts Feb. 9. 1919 

of Private Employment, Sec. 9 



Number of 
Legislative 

Year Series 
LATVIA: 

BIBLIOGRAPHY 

Name of Act 

313 

Date of 
Adoption of Act 

1922 No. I Act Respecting Hours of Work, Sec. 18 Mar. 24, 1922 
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Legislation, 
civil employees, 127 
group (table), 234-235 
Master and Servant Act, 127 
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collective agreement, 165 

," Collective agreements, 165"166 
table. 211-213 
1920-1924 (table), 228 

Legislation. 
decree of 1919. 167 
employers opposed, 167 
group (table). 234-235 
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enforcement, 129-132 
general, 128 

table, 23a-233 
group (table), 234-235 
proposed amendments. 132 
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LEGISLATION-COJIlinN,d 

France, 
agitation for, 135 
opposition to, 141 
proposed, 138-140 

General (See also under names of 
specific countries) 

comparative summary (table), 
232-233 

Great Britain, 
proposed, 163 

Group (See also under name of spe­
cific country) 

comparative summary (table) 
234-235 

Iceland, group (table), 234-235 
Italy, 

decree of 1919, 167 
group (table) 234-235 

Latvia, 
general, 168 

table, 232-233 
Luxemburg, 

group (table), 234-235 
private employees, 168 
proposed, 168-169 

Norway, 
Civil Servants Act, 179-180 
proposed, 179 

Poland, 
enforcement, 182-183 
general, 180-182 

table, 232-233 
Soviet Russia, 

enforcement, 188 
general, '185-188 

table, 232-233 
proposed modifications, 18g-191 

Spain, group (table), 234-235 
Sweden, 

proposed, 194-1g5, 196 
Switzerland, 

civil employees, 198-200 
group (table), 234-235 
industrial workers, 200-201 
municipal employees, 200 

Tables, 232-235 
Union of South Africa, group, 201-

202 
LEISURE, 

Use of, a5 
Value of, 4 

LENGTH OF SERVICE FOll ELIGIBILITY, 
Company plans, summary, 31-32 
Legislation, summary, 42-43 

LENGTH OF VACATIONS, 
Company plans, summary, 31 
Legislation, summary, 43 

LIQuoa INDUSTRY, Collective agree­
ments (table), 213 

LUKBER INDUSTRY, 
Collective agreements (table), 211 

LUXEKBURG, 
Legislation, 

employers oppose, 169 
group (table), 234-235 
private employees, 168 
proposed, 168-169 
trade unions oppose, 169 

U, S. (tables), 236, 254, 264, 272 

M 

MACHINERY INDUSTRY, U. S. (tables), 
244-246, 258-a60, 268-270, 274, 
281 

MANAGElIENT (See "Employers") 
METAL INDUSTRY, 

Collective agreements, 36 
table, 211 

U. S. (tables), 242-244, 256-258, 
264-266, 272, 281 

METAL WORItERS FEIlEIlATION, Italy, 
collective agreements, 165 

METAL WORItERS OF FRANCE, FEDERA­

TION OF, Advocate vacations, 134-
135 

MEXICO, Collective agreements, 16g-
170 

MILWAUItER, WIS., Municipal em­
ployees receiving vacations, sta­
tistics, 90 

MINING, Collective agreements (table), 
211 

MUNICIPAL EKPLOYEES, 
Belgium, 1I2-113 

table, 217 
Canada, 117 
Collective agreements (table), 211 
Detroit, Mich., statistics, 90 
Netherlands, Tbe, 174 
Milwaukee, Wis., statistics, go 
U. S., 87-88, 8g-90 

N 

NATIONAL EKPLOYEES (See "Federal 
Employees") 

NETHERLANDS, THB, 170-175 
Civil employees, regulations cover­

ing, 174-175 
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NETHERLANDS, THB--COftIi""ed 
Collective agreements, 17.:1f 174 

table, 211-213 
total (table), 214 
with vacation provisions (table), 

214 
workers covered (table), 21 5 

Company plans, 171-172 
table, 210 

Diamond industry, vacation provi­
sions, 171-172 

Tobacco industry, special vacation 
allowances, 27 

Trade unions advocate vacations, 
Vacation movement, status of before 

and after 1914, 170-171 
NEW SOUTH WALES, Arbitration de­

cision granting vacations, 98-99 
NORWAY, 175-180 

Collective agreements, 175-178 
in 1923 (table), 229 
table, 211-213 
total (table), 214 
with vacation provisions (table), 

214 
workers covered (table), 215 
workers covered in 1923 (table), 

229 
Iron and steel industry, 

collective agreement, 177-178 
Legislation, 

Civil Servants Act, 179-180 
proposed, 179 

Trade unions advocate vacations, 175 
Vacation movement, status of, 175 

o 
OPINIONS CONCEIINING VACATIONS, 

Employers', 
Austria, 104-105 
Czechoslovakia, 119-1lI0 
Germany, 142, 147 
Italy, 167 
Luxemburg, 169 
Poland, 182 
U. S., 4, IS, 30, 33-34, 61-67 

'tables, 237-275, 281 
Trade unions, 14, 16 

Belgium, 107-108, 110, 113-114 
Denmark, illS 
France, 134-136 
Germany, 141 
Luxemburg, 169 
Netherlands, The, 171 
Norway, 175 
U. S., 70 

OPINIONS CONCEIINING VACATIONI­
COftti""ed 
Workers (See also "Opinions Con­

cerning Vacations, Trade Unions") 
U. S. (tables), 237-275 

.oUTPUT, Effect of vacationl on, 22-23 

P 
PAPER INDUSTRY, 

Collective sgreements (table), all 
U. S. (tables), 238, aS4, 264, 281 

PAY, VACATION, 
Computation of, U. S., ltatisticl, 55 
Legislative provisions, lummary, 44 
U. S., 

statistics, 56 
tables, 236-275 

PERSONNEL (See "Employees" and 
"Workers") 

PETROLEUM ·REFINING INDUSTRY, U. 
S. (tables), a42, 256 

PLANTS (See "Firms") 
POLAND, 

Legislation, 
enforcement, 182-183 
general, 180-182 

table, a32-233 
PRINTERS, FRDEllATIOIf OF, FRAlfCR, 

Advocate vacations, 135 
PRINTING INDUSTRY, 

Belgium, 
collective agreements, 109 
table, 216 

Canada (table), al9 
Collective agreements, 36-37 

table, 2111 

Netherlands, The, vacation provi­
sions, 173-174 ' 

U. S. (tables), 240, 256, a64, 281, 285 
PRODUCTION, Effect of vacationa on, 

"2-23 
PUBLIC EMPLOYEES (See "Civil Em­

ployees") 
PUBLIC UTILITIES, U. S. (tables), 

246, 250, 260 

Q 
QUEENSLAND, Arbitration decision. 

granting vacationa, 1920-1921, 
tabulation, 99 

R 
RAILWAYS (See also "Transportation") 

Collective agreements (table), 2 III 
REsULTS OF VACATIONS, 

Economic, 21-23 
Social, 24-29 
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ROUMANIA, 

Collective agreements, 183 
table, 211-213 
total (tables), 214 
with vacation provisions (table), 

214 
workers covered (table), 2 I 5 

RUBBER INDUSTRY, 
Collective agreements (table), 212 
U. S. (tables), 236-238, 254, 281 

RUSSIA (See "Soviet Russia") 

s 
SCOPE OF INVESTIGATION, 6-7 
SERBO-CROAT-SLOVENE KINGDOM (See 

uYugoslavia") 
SERVICE REQUIREMENT FOR VACATIONS 

Company plans, summary, 31-32 
Legislation, summary, 42-43 

SHIP BUILDING INDUSTRY, Collective 
agreements (table), 212 

SHUT-DOWN PLAN (See "U. S. Com­
pany Plans") 

Definition, 9 
SLAUGHTERING AND MEAT PACKING 

INDUSTRY, Collective agreements 
(table), 212 

SOUTH AUSTRALIA, 
Arbitration decisions granting vaca­

tions, 100-101 

Collective agreements 1920, tabula­
tion, 101 

SOVIET RUSSIA, 184-191 
Collective agreements, 184-185 
Legislation, 

enforcement, 188 
general, 185-188 

table, 232-233 
proposed modifications, 189-191 

SPAIN, 
Legislation, 

group (table), 234-235 
Seamen's Act, 191-192 

SPECIAL ACTS (See "Legislation, 
Group," under name of specific 
country) 

SPECIAL VACATION ALLOWANCE, 26-27 
STATUS OF VACATION MOVEMENT 

(See "Vacation Movement, Status 
of," and under name of specific 
country) 

STEEL INDUSTRY, Collective agree­
ments (table), 213 

SUGAR REFINING, Collective agree­
ments (table), 213 

SWEDEN, 192-195 
Collecti¥e agreements, 192- I 94 

1921-22-23 (table), 230 
total (table), 214 
with vacation provisions (table), 

214 
workers covered (table), 215 
workers covered in 1921-22-23 

(table), 230 
Legislation, proposed, 194-195 
Vacation movement, status of in 

1917, 194 
SWITZERLAND, 196-201 

Camps, vacations, 28, 197-198 
Collective agreements, 198 

1925 (table), 230 
table, 211-213 

Company plans, 196-198 
Legislation, 

civil employees, 198-200 
group, 200-.20 I 

table, 234-235 
proposed, 196 

Vacation movement, status of, 1910 
and 1925, 196 

T 

TABLES (See list in front part of 
book, page vii) 

TEXTILE INDUSTRY, 
Collective agreements (table), 213 
U. S. (tables), 236, 252-254, 262, 

270-272, 281 
TOBACCO INDUSTRY, 

Collective agreements (table), 213 
Czechoslovakia, collective agreement, 

121 
Netherlands, The, special vacation 

allOwaDCes, 27 
TRADE BOARDS, Great Britain, recom­

mend vacations, 159 
TRADE UNIONS, 

Belgium, advocate vacations, 107-
108. 110, 113-114 

Denmark, advocate vacations, 125 
France, advocate vacations, 134-136 
Germany, advocate vacations, 141 
Interest in vacations, 14, IS, 16 
Luxemburg, oppose vacation legisla-

tion, 169 
Netherlands, The, advocate vaca­

tions, 171 
Norway, advocate vacations, 175 
U. S., attitude toward vacations, 70 
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TIlANSPORTATJON, 
Belgium (table), 216 
Canada (table), 218 
Collective agreements (table), 2U, 

213 
France, 138 
U. S. (tables), 260, 284 

TIlAVEL, Effect of vacation movement 
on, 28-29 

TURNOVER, Effect of vacations on, 22 

u 
UNGIlADED PLAN, Definition, 9 
UNION (See "Trade Unions") 
UNION 01' SOUTH AnICA, 201-202 

Collective agreements, 201 
table, 211-213 

Holidays with pay, 201 
Legislation, group, 201-202 

UNITED STATES, 51-91 
Absenteeism, effect of vacations on, 

21-22 
Chemical industry (tables), 240-242, 

256, 264, 2.,2 
Civil service commissions, .,9 
Civil service regulations, ""-91 (See 

also "Civil Service Regulations, 
U. S.") 

tables, 286, 28., 
Clothing industry (tables), 236, 254, 

262, 2.,2, 281 
Collective agreements, .,0-.,6 (See 

also "Collective Agreements, 
comparative summary") 

abandoned, "5-.,6 
holidays, footnote, 285 
length of vacation, ., I 

table, 282-285 
milling companies, .,2 
service requirements, ., I 

table, 282-28S 
. table, 282-285 
trade qnion attitude, .,0 

Company plans, 51-69 (See also 
"Company Plana" and "Indus­

-tries") 
abandoned, 61 

table, 281 
computation of vacation pay, ata­

tisties, 55 
contributions by workers, 59-60 
cost, 58-59 

tables, 2.,9, 280 
dates adopted, 52 

table, 2.,., 

UNITED STATa-cIl,IIi .... ,,, 
Company plan......cllllli .... ,,, 

employers' opinions, 61-6.1, 63-67 
tables, 113.,-.75, 281 

geographical distribution of, 5 I-sa 
table, 2.,6 

graded (tables), 1136-251, 26.-.,,1 
boliday pay, 

statistica, 5., 
tables, .36-a75 

industrial classification of, sa 
tables, 236-a.,5, 2.,6, a.,., 

length of vacation, 
statistica, 53, 54, 55 
tables, a36-• .,5 

number, statistica, 5 I 
objections to, 6.,-69 
pay, vacation, 55, 56 

tables, 236-."5' 
reasons for adoption, 63-6., 
service requirements, 

statistica, 53, 54, 55 
tables, .36-2.,5 

shut-down plants (table), 26.1-
2.,5 

size of companies having, 58 
summary, 6.-63 
time of year for vacation., 54, 56 

tables, .36-2.,5, 2.,8 
ungraded (tables), 25.-261, 2.,0-

2.,5 
vacation pay, 

statistica, 55, 56 
tables, 236-2.,5 

vacations during regular opera­
tions (tables), 236-261 

wages, vacation, 55, 56 
tables, 236-2.,5 

workers covered, 
statistica, 52, 53, 54, 58 
table, 2.,., 

workers' opinions (tables), .3.,-
2.,5 

workers receiving vacations, 
statistica, 51, 53, 54, 55, 56, 5." 

58 
table, 280 

Employers, attitude toward paid va­
cations, 15, 30, 33-34, 61-6., 63-
6., 

Food industry (tables), 236, 25., 
26., • .,0 

Iron and steel industry (tables), 1136, 
254,2.,0 

Lumber industry (tables), 1136, .S4, 
264,2.,2 
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UNITED STATES-Co.llitltled 
Machinery industry (tables). 244-

246 • .158-.160 • .168-.170 • .174. aSl 
Metal industry (tables). lI4lI-.l44. 

256-.158 • .164-266 • .17.1. 281 
Paper industry (tables). .138. .154. 

.164 • .81 
Petroleum refining (tables), .I",. 

.156 
Plants. number surveyed. 51 
Printing industry (tables) • .140 • .156. 

264, 281. 285 
Production, effect of vacations on. 2.1 
Public utilities (tables). 246. 250. 

260 
Railway Labor Board decisions on 

vacations, 
commercial telegraphers. 7.1-74 
maiuteuanc:e-of-way employees. 75 
railway clerks, 74-75 
train dispatchers, 75 

Rubber industry (tables), .136-238. 
254. 281 

Scope of investigation. 6-7 
Tables, .136-287 
Textile industry (tables), 236 • .152-

254. 262. 270-272. 281 
Transportation (tables). 260. 284 

Vacation movement. status of. 14. 
IS, 19 

v 
VACATION ALLOWANCES, Special, 26-

27 
VACATION CLUBS • .17 
VACATION MOVEMENT. 

Collective agreements (See also 
"Collective Agreements" and un­
der name of specific country). 
summary, 35-39 

Company plans (See also "Company 
Plans" and under name of specific 
country), summary. 30-34 

Countries (See "Countries") 
Employers' attitude. 4. 15. 33-34 
History, 13-29 
Legislation (See also "Legislation" 

and under names of specific 
countries) 

summary. 40-47 
Results • .11-29 
Status of (See also under name of 

specific country) 
before and after the World War. 

14-15 

VACATION MOVEKENT-COtIlitltled 
Status of-COtIlitltled 

1922 to 1925. 16 
1925, 19-20 
present,s 

Tables, 207-287 
Workers affected,S, 21 (See also 

"Workers") 
VACATION PAY (See "Pay") 
VACATION SERVICE BUREAU, 26 
VACATION WAGES (See "Pay") 
VACATIONS. 

Definition. 8 
Scope of investigation, 6-7 

w 
WAGE-EARNERS (See "Workers") 

Definition, 9 
WAGE LEVEL, Relation to vacation 

movement, 18 
WAGES (See "Pay") 
WESTERN AUSTlIALIA, 

Arbitration decisions granting vaca­
tions, 1920, tabulation, 100 

Collective agreements in 1920, tabu­
lation, 100 

WORK DURING VACATION PERIOD, 27 
WORK PERIOD SHORTENED, 

Employers' attitude concerning, 4 
Relation of vacations to. 3, 5 

WORlI[ERS, 
Attitude toward vacations, U. S. 

(tables). 237-275 (See also 
"Trade Unions") 

Covered, Czechoslovakia, 119, 1lI1 

Definition. 9 
Number affected by civil service 

regulations. Canada, 118 
Number covered, 

Denmark (table), 215 
France. 133 

table, 215 
Germany, 143-144 

table. 215 
Great Britain. 151. 152. 159-160 

table. 215 
Netherlands. The (table). 215 
Norway (tables). 215. 229 
Roumania (table). 215 
Sweden (tables) • .lIS. 230 
U. S .• 51. 52. 53. 54. 58 

tables. 237-275. 277 
Number and per cent receiving vaca­

tions, 
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VVORKER~Oft~"ued 
Number and ~ cent rc:c:eiving vaca­
tion~o"~"ued 

Detroit, Mich., go 
Milwaukee, VVis., go 

Number covered by civil service 
regulations, U. S., 78 

Number receiving vacations,s 
chemical concern, France, 137 
Finland, u8 
Maryland (table), a87 
Norway, 176 
Sweden, Iga, Ig3, 194 
Switzerland, Igel 
U. S., 53, 54, 58 

tables, a37-27S, a80 

VVORKUs-COft~"uH 
Number receiving vacation-Cofto 
~" ... d 
Per cent receiving vacationa, 

Denmark, u6 
Germany (table), 221 

VVORLD VV .. , Effc:c:t on vacatiOD move­
ment, 14-15 

y 
YUGOSLAVIA, a02-204 

Collc:c:tive agreements, a04 
atalistiei, 203 
table, au-al3 

Company' plana, 204 
Vacation movement, atatus of in 

Igal, .toa 
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