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FOREWORD 

This volume begins,a series of research studies on human 
relations in industry by Industrial Relations Counselors, Inc. 
Within this book, for the first time, there is presented a com-

'prehensive treatment of vacations for industrial workers 
throughout the world. A surprising amount of information 
on the subject has been revealed, indicating a more extensive 
application of the practice of paying wages during vacation 
than was expected. 

Originally the work was undertaken for the use of indus­
trialists in the United States. In the spring of 1924 a pre­
liminary survey was made of vacations in American industry 
and later a report incorporating the results was given limited 
distribution. The interest aroused by this study led to an ex­
tensive canvass of the subject in other countries, working 
through the International Labour Office and through personal 
investigation in eleven countries of Europe. A summary of 
the European situation was issued in the fall of 1925. In the 
following months the material in the United States section was 
brought to date and information added covering vacations under 
union agreements and vacations for industrial workers on public 
payrolls. It has been the plan to portray the situation with 
respect to industrial vacations throughout the world, in so far 
as data and information were obtainable., 

This survey, therefore, seeks to answer the following ques­
tions in a general way: What has been the historical develop­
ment of the vacation movement? What are the main provi­
sions in plans of individual companies, collective agreements or 
legislations? What are the social and economic results of the 
vacation movement? 

iii 



iv FOREWORD 

In..the ptesenta~ion of~'aterial, the summary, analyses, and 
commentary' have been confined td Part I, while the factual data 
and information have been set up in Parts II and III. Thus 
it should' be possible for the reader to apply his own judgment 
to the subject without relying solely upon the impression of the 
authors as reflected in Part I. 

Signal contributions to the report were made by other mem­
bers of the staff of Industrial Relations Counselors, Inc. Glenn 
A. Bowers, director of research, advised and suggested the gen­
eral course of 'procedure, and with Jeanne C. Barber, aided in 
organizing the material and in editing the entire volume. 

Grateful acknowledgment is made of the cooperation ren­
dered by the International Labour Office through H. B: Dutler, 
Deputy Director; by F10rence Thorne of the Research Depart­
ment of the American Federation of Labor for the assembly of 
data regarding provisions in labor union agreemenl.s; by Fred 
Telford, Director of the Bureau of Public Personnel Adminis­
tration, for the data and information on vacations among public 
employees in the United States; by government, labor, and em­
ployer representatives in Europe and America; and by the host 
of others who have contributed information. 

CHARLES M. MILLS 
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BIBLIOGRAPHY 

A selected bibliography has been compiled covering recent 
and reliable 'information on vacations in industry in both the 
United States and other countries. As a basis for the Ameri­
can bibliography, an extensive examination was made of 
practically all literature pertaining to the subject published in 
the United States during the past five years, and included a 
perusal of the files in public, private, and technical libraries 
in N e'Y York and Washington, and several universities. The 
American bibliography has been divided into four divisions as 
follows: 

I. Articles in magazines and pamphlets 
2. Book references 
3. Surveys of vacation plans 
4. Articles, civil service regulations, and state laws, 

covering vacations for public employees 

The second main division of the bibliography covers ref­
erences in countries outside of the United States, and was 
compiled as the result of an investigation of the files of the 
International Labour Office and of various employer, union, 
and governmental organizations throughout Europe. Full 
sources were not always available and for this reason citations 
are not complete in every instance and are not entirely consistent 
throughout. Literature has been listed only by countries, and 
does not further classify magazine, book, survey, or legal 
sources. 

In addition to the listing of the foreign bibliography by 
countries, another section lists the vacation statutes published 
since 1919 in the Legislative Series of the International Labour 
Office. 



BIBUOGRAPHY 

In conclusion, the selected bibliography is appended as a 
guide for general readers rather than as a scientific medium 
for research scholars. 

I. UNITED STATES 

I. Articles in Magazines and Pamphlets 

Alexander Hamilton Institute. Planning for Vacations. (Business 
Progress Bulletin, New York, May 14, 1920, p. 4-) 

A description of the arrangement of vacations by office 
managers. 

Babson's Statistical OrganizatiolL A Vacation Plan to Reduce Ab-
senteeism. (Babson's Reports-Business Supplement, Babson 
Park, Mass., June, 1925, p. 4.) 

Charles, F. 1. Can a Business Shut Down for Vacations? (System, 
Chicago, May, 1923, Vol. XLIII, pp. 593-594, 689-&)0.) 

Experience of five companies with vacation plans. The ob­
jections to shutdown vacations are noted. 

Cooperative Vacationing. (Survey, New York, July 17, 1920, Vol. 
XLIV, p. 523.) 

An analysis of Holiday Fellowship, Ltd., and Cooperative Holi­
days Association, two English organizations that have been estab­
lished to guide vacation programs in various centers. 

Do Factory Vacations Pay? (Factory, Chicago, May I, 1921, VoL 
XXVI, pp. 1086-1087.) 

Extracts from the study by the Chicago Council of Industrial 
Relations Association of America. 

Factory Vacations that Help instead of Hinder. (Factory, Chicago, 
June, 1924, Vol. XXXII, pp. 829-830, 884-898-) 

A review of 38 manufacturing companies. Discusses some of 
the chief objectiOlls to vacations. 

Forbes, B. C. Big Progressive Concerns Report that Granting Vaca­
tions to Wage Earners Pays. (New York American, New York, 
Feb. 13, 1925, p. 16, column 2.) 

Forming the Saving Habit. (Factory, Chicago, JaIL, 1920, VoL 
XXIV, pp. 126-130.) 

A review of a vacation club plan, showing how employees may 
form a weekly saving club for vacations. 
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Goin' Away? (Survey, New York, May 15, 1925, Vol. LIV, pp. 235-
236.) 

Discussion of the manuals entitled, "Camping Out" and the 
"Vacationist's Guide," recently issued by the Playground Associa­
tion of America. 

Guillion, C. H. Vacations for Wage ·Earners. (Management, Chi­
cago, June, 1925, Vol. XXIV, pp. 68-72, 106.) 

A review of the experience of Swift and Co., Chicago, II1. 
Hackett, J. D. Vacations with Pay for Factory Workers. (Survey, 

New York, Aug. 16, 1920, Vol. XLIV, pp. 626-627.) 
A general review. 

How Other Men Manage. (Factory, Chicago, June, 1918, Vol. XX, 
pp. II58-II72.) 

A description of the vacation plan of the Eastman Kodak Co. 
begins on page 1168. 

LaSalle Extension University. Planning Vacations with the Great­
est Good for Both .Employees and Employers. (Personal Effi­
ciency, Chicago, June, 1925, Vol. XV, pp. 342-345.) 

An interview with Frank A. Deniston. 
National Association of Corporation Training. Vacations in the 

Country. (Bulletin, New York, July, 1921, Vol. VIII, pp. 313-
323.) 

Plans of industrial concerns in establishing camps for their 
employees. 

National Industrial Conference Board. Industrial Vacations and Mili­
tary Training Camps. (Service Letter, 219, New York, May 5, 
1924, pp. 1-2.) 

A review of a survey by the National Industrial Conference 
Board relative to the payment of employees attending citizens' 
training camps and national guard encampments. 

--Vacations for Industrial Employees. (Service Letter 172, New 
York, June II, 1923, pp. 1-2.) 

A summary of different types of vacation plans. 
--Vacation with Pay for Factory Employees. (Service Letter 216, 

·New York, April 14, 1924, pp. 3-4·) 
A description of a vacation plan in a California company. 

Nelson, John. Paid Vacations for Workers. (Iron Age, New York, 
Sept. 17, 1925, Vol. CXVI, pp. 743-744·) 

A review of successful experience in the Norton Company 
since 1919. 
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Novel Vacation Plan for Factory Employees on the Hourly. Payroll. 
(Bloomfield's labor digest-Industrial relations, New York,July 26, 
1924, Vol. XVIII, pp.2029-2031.) 

Paid Vacation Spreads to Manual Labor Banks. (New York Times, 
New York, July 12, 1925, Section 8, p. II, column I.) 

Summer Vacation. (Bloomfield's labor digest-Industrial relations, 
New York, May 9, 1925, Vol. XIX, p. 3059.) 

The vacation plan of the News Syndicate Co., Inc., Chicago, 
III .. 

United States Bureau of Labor Statistics. Employers'Welfare Work. 
Bulletin 123, Washington, D. C., 1913.) 

A survey of the welfare activities of 51 firms in 1913. Vaca­
tions are reported for some firms. 

--Welfare Work for Employees in Industrial Establishments in the 
United States. (Bulletin 250, Washington, D. C., 1919, pp. 36-
38.) 

Vacations and sick leave: a survey of 431 establishments 
with 1,662,000 workers, of which 16 establishments with 18,130 
workers granted vacations. 

Upson, C. A. What about Handling Vacations this Year? (Factory, 
Chicago, April, 1923, Vol. XXX, pp. 405-408.) 

Vacation Plan of the Erie Paper Company. (Personnel, Orange, 
N. J., April, 1920, Vol. II, p. 5.) 

Vacation with Pay for Workers. (Literary Digest, New York, Sept. 
II, 1920, Vol. LXVI, p. 37.) 

Vacations for Piece Work Employees. (Bloomfield's labor digest­
Industrial relations, New York, Dec. 13, 1924, Vol. XVIII, p. 
2194-) 

Vacations Would Decrease Strikes. (Forbes Magazine, New York, 
Oct. 4, 1919, Vol. V, p. 47.) 

An article by the editor showing the relationship between strikes 
and vacations and pointing out that men may strike simply for 
a period of rest from work rather than for shorter hours or 
higher wages. A sample of this may be found in the mining 
industry where the striking miners go hunting and fishing. 

Visualizing Vacations. (Factory, Chicago, June, 1918, VoL X~, p. 
1112.) . 

A description of vacation charts showing individual vacation 
schedules in separate departments. 

Would Vacations Reduce Strikes? (Forbes Magazine, New York, 
Nov. 15, 1919, Vol. V, pp. 111-112.) 
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2. Book References 

Boettiger, Louis A. Employe Welfare Work. New York, The 
Ronald Press Company, 1923. 

A discussion of various vacation plans, pp. 194-195. 
Commons, John R., and Andrews, J. B. Principles of Labor Legis­

lation. New York, Harper, 1920. 
Growth cif vacation legislation in the United States, pp. 284-

286. 
Frankel, Lee K., and Fleisher, Alexander. Human Factor in Industry. 

New York, Macmillan, 1920. 
A review of a few characteristic vacation plans, pp. 131-132 

and 250. 
Price, GeorgeM. A Modern Factory. New York, John Wiley and 

Sons, Inc., 1914. 
A description of typical vacation plans, p. 317. 

Tead, Ordway, and Metcalf, Henry C. Personnel Administration. 
New York, McGraw-Hill, 1926. 

Vacations, pp. 83-86. 
Tolman, William H. Social Engineering. New York, McGraw Co., 

1909. 
A review of early steps in recreational development in indus­

trial companies, pp. 298-323. 

3. Surveys of Vacation Plans 

American Electric -Railway Association. Special Factors Affecting 
Working Conditions of Electric Railway Trainmen. (Bulletin 
No. XXIII, New York, May I, 1925.) 

Associated Industries of Massachusetts. Vacation Policies. (Indus­
try, Boston, Aug. 29, 1925, Vol. XV, pp. 6-7.) 

An analysis of 26 vacation plans. 
Bloomfield and Bloomfield. Employee Vacation Plans. (Boston, 1923, 

23 pp.) 
. A survey of 121 plans in factories, banks, insurance companies 

and stores. 
Chamber of Commerce of the Borough of Queens, N ew York City. 

Hours, Vacations and Holidays Observed by Queens Business. 
(Queensborough, New York, Ma~ch, 1924, pp. 134, 138.) 
The result of a survey covering 146 companies. 
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Curtis, Fosdick and Belknap, Industrial Relations Staff (now Indus­
trial Relations Counselors, Inc.). Vacation Plans for Wage 
Earners. (Iron Age, New York, Dec. 4, 1924, Vol. CXIV, p. 
1471.) 

The result of a survey of 93 companies, employing over 340,000 
workers. 

Industrial Relations Association of America (now American Manage­
ment Association). Vacations as a Reward for Long Service. 
(New York, 1920, 6 pp.) 

A summary covering a survey of ISO firms, of which 38 granted 
paid vacations to workers. 

--Vacations. (Proceedings of Annual Convention, Chicago, 111., 
May 9-21, 1920, pp. 81-93.) 

A discussion of the above survey. 
International Association of Garment Manufacturers, Bureau of 

Factory Practice. Vacation with Pay to Workers. (Special re­
port 149, New York, 1920.) 

Metropolitan Life Insurance Company, Policyholders' Service Bureau. 
Vacation Plans for Employees. (Report No. 41, New York, 
1924, 24 pp.) 

An analysis of vacation plans in 56 companies. 
National Association of Corporation Schools (now American Man­

agement Association). Vacations-An Element in Efficiency. 
(Bulletin, New York, July, 1919, Vol. VI, pp. 305-310.) 

Result of a survey showing that 47 out of 115 companies 
granted paid vacations to industrial workers. 

National Industrial Council. Company Plans for Employees' Vaca­
tions. (New York, 1922, 6 pp.) 

An analysis of vacation facilities in several companies. 
National Personnel Association (now American Management Associa­

tion.) Vacations with Pay. (Information Report Series, No. I, 

New York, Oct. 1922, 13 pp.) 
New York, State Department of Labor, Bureau of Women in Indus­

try. Vacation Policies in Manufacturing Industries. (Special 
Bulletin No. 138, New York, July, 1925,23 pp.). 

A review of vacations in 1,500 factories, of which 270 had 
paid vacations for industrial workers. 

Pugh, Grace. Vacations with Pay for Factory Workers. (Consum­
ers' League of Eastern Pennsylvania, Philadelphia, May, 1923, II 
pp.) 

A survey of 49 industrial vacation plans. 
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4. Articles, Civil Service Regulations, and State Laws Cover­
ing Vacations for Public Employees 

Stuart. R. Y. Vacation and Sick Leave in, Government Service. 
(Annals of the American Academy of Political and Social Science. 
Philadelphia. May. 1924. Vol. CXIII. pp. 350-351.) 

An analysis of the granting of leave in civil service. 
Vacations for Municipal Employes. (City Manager Magazine, 

Lawrence. Kansas. June. 1924. Vol. VI. p. 35.) 
Results of a survey in 125 cities in the United States. 

CIVIL SERVICE REGULATIONS AND STATE LAWS 

Federal 

Civil Service Act of the United States, Sec. 7. 
Department of Commerce. Annual Reports of the Chief of the Ap­

pointment Division to the Secretary of Commerce. 1922, 1923. 
and 1924. Leaves of Absence. 

Interstate Commerce Commission. Rules and Regulations. Effective 
April 15. 1922. Sec. 9. Annual Leave Postal Service. Postal 
Service Act. February 28. 1925. Public No. 506. 68th Congress 
(H. R. 11444). Sec. II. Leave of Absence. . 

State Department. Leave of Absence. December 19. 1905. December 
29,1909. June 23. 1910. April 3, 1925 (Departmental Order 330). 

Treasury Department. Time and Leave Regulation, 1920. Depart­
ment Circular 187. United States Civil Service Commission. 
Rules and Annual Leave. Secs. 1-6. 

War Department. Circular. May 19. 1917. Leave of Absence for 
Clerks and other Employes. 

Slales 

California 
State Civil Service Commission. Rule XII. 
Statutes of California. 1909. Ch. 250; Annual Vacations for Em­

ployes in State Hospitals. in the service of State Commissions 
or State Boards. and in the State Printing Office. 

Illinois 
Civil Service Act. Sec. 4. 
Civil Service Commission, Rule VII. Sees. 2 and 3. 
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Maryland 
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Merit System Law, Article LXIV-A, Sec. 18. 

Massachusetts. 
State Civil Service Commission, Rules XXII and XL. 
Acts of the Commonwealth of Massachusetts, 1914, Ch. CCXVII, 

Secs. I and 2; Annual Vacations for Laborers in Cities and 
Towns. 

New Jersey 
Civil Service Commission, Rule XIII, Sec. 3. 
Laws of 1920, Ch. CCXXI; Leaves of Absence in Municipal 

Service. 

New York 
State Civil Service Law as amended to July I, 1922, Sec. 6. 
State Civil Service Commission, Rule XVI. 

Ohio 
Administrative Reorganization Code, Sees. 154-20. 
State Civil Service Law. Sees. 486-16, Rule X, Secs. 9-10. 

Territory 

Hawaii 

Revised Statutes of Hawaii. Annual Vacations for Public and 
County Employes. 1925, Ch. 18, Sees. 182, 183, and 184. 

Cities 

Baltimore, Md. 

Baltimore City Charter, See. 203-C. 
City Service Commission of Baltimore, Rules XLVIII-XLIX. 

Buffalo, N. Y. 

Civil Service Commission, Rules XXXII and XXXVII. 

Chicago, IlL 
Civil Service Commission, Rule VIII, Sec. .. 

Cincinnati, Ohio 

State Civil Service Law, Sees. 486-487. 
State Civil Service Commission, Rule X, See. 9. 
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Cleveland, Ohio 
City Charter, Sec. 132. 
Civil Service Commission, Rule XI. 

Los Angeles, Calif. 

City Charter, Article XXIII, Sec. 232. 
Civil Service Commission, Rule X. 

Milwaukee, Wise. 

Laws of Wisconsin, 1919, Ch. DLXXII, Sec. 16.51. 
Civil Service Commission, Rules X and XV. 

Minneapolis, Minn. 
Civil Service Act, Ch. LXIII, Sec. 7. 
Civil Service Commission, Rule VIII, Secs. 2, 3, and 4. 

New York,N. Y. 

Charter of the City of New York, 1913, Ch. CCCII, Secs. 1567 
and 156g-b. 

Ordinances of the City of New York, Article I, Ch. XVI, Sec. 2. 

Oakland, Calif. 
Civil Service Act, Sec. 73. 
Civil Service Commission, Rule VIII, Secs. 4, 5, and 6. 

Pittsburgh, Pa. 
Civil Service Commission, Rule V, Sec. 8. 

St. Louis, Mo. 
City Charter, Article XVIII. 

St. Paul, Minn. 
Charter of the City pf St. Paul, Ch. VII, Sec. IOI-K. 

Civil Service Commission, Rule VI, Secs. 41, 42, and 43· 

San Francisco, Calif; 
Charter of the City of San Francisco, Sec. 3. 
Civil Service Commission, Rule XX, Sees. 1-6. 

Seattle, Wash. 
Charter, of city, See. 33. 
Civil Service Commission, Rule IX, Secs. 1-4. 

Spokane, Wash •. 
Charter, of city, Sec. 56. 
Civil. Service Commission, Rule IX, Sees. 2 and 3, and Rule XII. 
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Counties 

Los Angeles County (Calif.) 
County Charter, Article IX, Sec. 34. 
Civil Service Commission, Rule XIII, Sees. 1-9. 

Cook County (Ill.) 

Civil Service Commission, Rule VIII, Sec. 2. 

II. COUNTRIES OUTSIDE OF THE UNITED 
STATES 

GENERAL 

International Labour Office. Inquiry into Production. (Geneva, 
1924.) Les Vacances Ouvrieres (Workers' Vacations), Sec. II, 
pp. 590 -620. 

--Legislation on Annual Holidays for Workers. (International 
Labour Review, Geneva, January, 1925, pp. 60-82.) 

--Annual Holidays for Workers and Collective Agreements 
(International Labour Review, Geneva, December, 1926, pp. 
803-832.) 

AUSTRALIA 

Advisory Council of Science and Industry. Industrial Coopera­
tion in Australia. (Melbourne, 1920. Bulletin 17, pp. 62-64.) 

AUSTRIA 

Labor Inspector's Report (Bericht der Gewerbe-Inspektoren 
Osterreiche iiber ihre Amtstitigkeit), 191!)- (Vienna, 1920.) 
Enforcement of vacation law, pp. 16, 121, 122, 202, 231. 255, 
296, and 311. 

--1920. (Vienna. 1921.) Enforcement of vacation law, pp. 
50, 75, 88, 137, 184, and 243. 

--1921. (Vienna, 1922.) Enforcement of vacation law, pp. 
68, 79, 81, 118, 165, 271, 311, 377, and 407. 

--1923. (Vienna, 1924.) Enforcement of vacation law, p. 148-

BELGIUM 

Belgian Federation of Christian Trade Unions. Minutes of 7th 
National Congress. (Namur, August 15-16, 1925.) 

Bondas, Joseph. Les Vacances Ouvrieres (Workers' Vacations). 
Les "Cahiers" de la Commission Syndica1e (The Reports of 



BIBLIOGRAPHY 30 5 

the .Trade Union Committee of Belgium), NO.4, (Brussels, 
October, 1923.) 43 pp. 

Le Monde Ouvrier (The World Worker), February 2, 1924. 
Text of Proposed Vacation Law for Miners. 

Trade Union Committee of Belgium. Minutes of 24th Congress. 
(Brussels, July 25-27, 1925.) 

BRAZIL 

o Paiz, Rio de Janeiro, November 13, 1925. Annual vacations 
for employes in commercial, banking, and industrial establish­
ments as adopted in a recent act passed by the Federal Chamber 
of Deputies. 

CANADA 

Civil Servant Act, May 24, 1918. Annual Leave, Part II, Ch. 
XII, Secs. 25, 26, and 27. 

Civil Service Regulations, 1924. Annual Leave, Sec. 75. 
Monthly Labour Gazette, Ottawa, October, 1924, p. 817. A dis­

cussion of the general vacation movement. 
--April, 1925. p. 334. Adoption of amended vacation plan in 

Swift and Company, Toronto, and increase of vacation privi­
leges among municipal street railway employes. 

New York Sun, New York, January 16, 1925. Vacations for 
Commercial Telegraphers. 

Province of Ontario, Public Service Act, 1917. Annual Leave, 
Sec. 17. 

CHILE 

Employes'Law No. 4059. Annual paid vacations for non-manual 
workers, effective April I, 1925. 

CHINA 

·Papers Respecting Labour Conditions in China (China No. I, 
1925) compiled by British Consular Officers in the Great Ma­
jority of the Consular Districts in China. Summarized in the 
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Sweden, 192-195 

tables, 214, 215, 230 
Switzerland, 196-201 

tables, 211-213, 230, 234 
Union of South Africa, 201-202 

tables, 211-213, 234 
U.S., 51-91 

tables, 236-1187 
Yugoslavia, 202-204 

table, 211-213 
CZECHOSLOVAKIA, 1Ig-125 

Collective agreements, 120-122 
tables, 211-213, 220 
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CZECHOSLOVAIUA-Conlinuetl 
Collective agreements-Conlinuetl 

tobacco industry, 12 I 
total (table), 214 
with vacation provisions (table), 

214 
Legislation, 

employers' attitude, JIg-uo 
enforcement, 125 
general, 123-124 

table, 232-33 
group (table), 234-235 
Miner's Act, 123 
proposed amendment, uS 
trade unions advocate, 120 

Tobacco industry, collective agree­
ment, 121 

Vacation movement, status of, JIg 

D 
DEFINITIONS, 

Continuous op~ration, 9 
Employee, 9 
Graded plan, 9 
Holiday, 9 
Shut-down plan, 9 
Ungraded plan, 9 
Vacation, 8 
Wage-earner, 9 
Worker, 9 

DENMARK, 125-127 
Collective agreements, 126 

attempt to obtain, 125 
table, 211-213 . 
trade unions advocate, 125 
workers covered (table), 215 

Legislation, 
civil employees, 127 
group (table), 234-235 
Master and Servant Act, 127 
proposed, 127 

Vacation movement, status of in 
Iglg, 126 

DETIlOIT, MICH., Civil employees, re­
ceiving vacations, go 

"DEVELOPMENT OF FACILITIES FOR 
THE UTILIZATION OF WORKERS' 
LEISURE," International Labour 
Office, report, 25 

DIAMOND INDUSTIlY, Netherlands, 
The, vacation provisions, '7'-172 

E 
ELIGIBILITY FOR VACATIONS, 

Company plans, summary, 31-32 
Legislation, summary, 42-43 

EMPLOYEE, Definition, 9 
EMPLOYEES (See "Civil Employees" 

and "Workers") 
EMPLOYERS, 

Austria, evasion of law, 104-105 
Czechoslovakia, attitude toward va-

cations, 119-120 

Germany, favor vacations, 142, '47 
Italy, oppose vacation legislation, 167 
Luxemburg, oppose vacation legisla-

tion, 16g 
Poland, oppose vacation legislation, 

182 
U. S., attitude toward vacations, 4, 

IS, 30, 33-34, 61-67 
tables, 237-275, 281 

ENFORCEMENT, 
Legislation (See also "Legislation"), 

summary, 46-47 
ENGLAND, 

Factory Act, IgOl, holiday regula­
tions, 13 

Plants first giving vacations, 13 
EUROPE (See names of specific coun­

tries) 
Scope of investigation, 7-8 

EXCURSIONS, Organized for workers, 
26 

EXECUTIVES (See "Employers") 

F 

FACTORY ACT, IgOl, England, holiday 
regulations, 13 

FACTORY WORKERS (See "Workers") 
FATIGUE, Relation of vacations to, 24 
FEDERAL EMPLOYEES, 

U. S., 8,-84 
table, 286 

FINLAND, 127-132 
Legislation, 

civil employees, 12g 
Commercial Assistants Act, 128-

12g 
enforcement, I2g-132 
general, 128 

table, 232-233 
group (table), 234-235 
proposed amendments, 132 

Vacation movement, status of in 
1913 and at present, 127-128 

FIRMS (See also "Company Plans," 
under name of specific country) 

Belgium, names (table), 216 
Canada, names (table), 218-21g 
European, Danles (table), 210 
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FIRMS-COtl,itl"ed 
Great Britain, first giving vacations, 

13 
U. S., number surveyed, 51 

FLOUR MILLING, Collective agreements 
(table), 212 . 

FOOD INDUSTRY, 
Collective agreements (table), 212 
U. S. (tables), 236, 252, 262, 270 

FORFEITURE OF VACATIONS, Legisla­
tion, summary, 45 

FRANCE, 133-141 
Civil Service Law, 138 
Clothing industry, collective agree­

ment, 137 
Collective agreements, 137-138 

table, 211-213 
workers covered (table), 215 

Company plan, chemical company, 
137 

table, 210 
Legislation, 

agitation for, 135 
opposition to, 141 
proposed, 138-140 

Trade unions advocate vacations, 
134-136 

Transportation, 138 
Vacation movement, status of, 136-

Il7 
in 1923 and 1925, 133 

FUR INDUSTRY, 
Belgium, 

collective agreements, 108 
table, 216 

FURNITURE INDUSTRY, Collective 
agreements (table), 213 

G 

GAS, Collective agreements (table), 
21 3 

GENERAL ACTS, Legislation, general 
(See "Legislation, General" under 
name of specific country) 

GENERAL CONFEDERATION 011 LABOR, 
FRANCE, Advocates vacations, 135-
136 

GERMANY, 141-147 
Building trades, collective agree­

ments, 145 
Button industry, collective agree­

ments, 146 
Collective agreements, 143-147 

tables, 211-213, 221, 222-224 
total (table), 214 

GERKANy-CDfI'itl",d 
Collective agreementa-C otl,itl",.1 

with vacation provision. (table), 
214 

worker. covered (table), alS 
Iron and metal industry, collective 

agreement, 146-147 
Trade unions advocate vacation., 141 
Vacation movement, ltatUi of in 

1925, 141-14a 
GLASS INDUSTRY, Collective agree­

ments (table), al3 
GRADED" PLAN, Definition, 9 
GREAT BRITAIN, 147-165 

Chemical industry, 
collective agreement, 15g-160 
table, 231 

Ctvil service regulations, 163-16. 
Cocoa and chocolate agreement, 161 
Collective agreements, 157-163 

contributory plan., 162-163 
industries, 157 
statistica, 151 
tables, all-213, aas~a27 
total (table), al4 
with vacation provisiona (table), 

a l 4 
workera covered (table), III' 

Committee on Adult Education, 
value of vacations, 150 

Company plans, 
chemical concern, 154 

table, a31 
cocoa concern, 153 
Lever BrOl., Lta., 155 
Mather lit Piatt, Ltd., 155-'56 

Holiday customs, 147-'48 
Legislation, proposed, 163 
Trade boards, recommend vacations, 

'59 
Vacation movement, atam of, 

1925, '7 
Igao-lga5, 15:11 

H 
HIlALTB, Relation of vacations to, :114 
HOLIDAYS, 

Australia, 95, g6, g8, 100 
Belgium, 108, 109, 111-112, 113 
Czechoslovakia, 123 
Definition, 9 
Great Britain, 147-149, 161, 162, 165 
Mexico, 170 
Netherlands, The, 170, 174 
Regulations, English Factory Act, 

IgOI, 149 
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HOLIDAys-Continued 
Relation to vacation movement, 13 

France, 18 
Switzerland, 199 
Union of South Africa, 201 
U. S., 

collective agreements (footnote), 
285 

company plans, 
statistics, 57 
tables, 236-27.s 

federal employees, 82 

I 

ICELAND, Legislation, group (ta~le), 

234-235 
INDUSTRIAL REVOLUTION, 

Effect on hours of work, 3-4 
Methods of work after, 3 
Methods of work prior to, 3 

INDUSTRIES, 
Australia, vacations by court de­

cision, 97-98, 99, 100, 101 
Bakeries, 

special vacation allowance, 26 
table, 2Il 

Belgium, collective agreements, 108-
110 

Boot and shoe (table), 2II 
Breweries, 

special vacation allowances, 26 
table, 2II 

Brick, clay and stone (table), 2II 
Germany, 145 

Building trades, 
table, 2Il 

Button, Germany, 146 
Cbemical, 

France, 137 
Great Britain, 159-160 

table, 231 
Italy, 165 
table, 212 
U. S. (tables), 240-242, 256, 264, 

272 
Clothing, 

Australia, 98 
Belgium, 108 
France, 137 
table, 212 
U. S. (tables), 236, 254, 262, 272, 

281 
Cocoa and chocolate, Great Britain, 

161 

INDUSTRIEs-Continued 
Collective agreements, 

comparative summary (table), 
2II-213 

summary, 36 
Company plans classified by U. S. 

(tables), 236-275, 276, 277 
Confectionery (table), 212 
Czechoslovakia, collective agree-

ments in 1922-1923 (table), ""0 
Diamond, The Netherlands, '7'-'72 
Flour milling (table), 212 
Food, 

table, 212 
U. S. (tables), 236, 252, 262, 270 

Fur, Belgium, 108 
table, 216 

Furniture (table), 213 
Germany, collective agreements (ta­

bles), 221, 2"2-224 
Glass (table), 213 
Great Britain, collective agreements, 

(tables), 225-227 
Iron and metal, Germany, 146-147 
Iron and steel, 

Norway, 177-178 
U. S. (tables), 236, 254, 270 

Italy, collective agreements in 1920-
19"4 (table), 228 

Leather tanning (table), 213 
Legislation covering (tables), "32-

235 
Liquor (table), 2 I 3 
Lumber, 

table, "II 
U. S. (tables), 236, 254, 264, 

272 
Machinery, U. S. (tables), 244-246, 

258-260, 268-270, 274, 281 
Metal,36 

Italy, 165 
table, 2II 
U. S. (tables), 242-244, 256-258, 

264-266, 272, 281 
Norway, collective agreements, 229 
Paper, 

table,2II 
U. S. (tables), 238, 254, 264, 281 

Petroleum refining, U. S. (tables), 
242, 256 

Printing, 
Belgium, 109 

table, 216 
Canada (table), 219 
U. i. (tables), 240, 256, 264, 281, 

285 
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INDUSTRIES--CDft~"Wed 
Public utilities. U. S. (tables). 246. 

250. 260 
Rubber. 

table. 212 
U. S. (tables); 236-238. 254. 281 

Ship building (table). 212 
Slaughtering and meat packing 

(table). 212 
Steel (table). 213 
Sugar (table). 213 
Switzerland. collective agreements in 

1925 (table). 230 
Textile. 

table. 213 
U. S. (tables). 236. 252-254. 262. 

270-272. 281 
Tobacco, 

Czechoslovakia, statistics. 121 
special vacation allowances. 27 
table. 213 

Transportation, 
Belgium (table), 216 
Canada (table), 218 
France. 138 

table. 212. 213 
U. S. (tables), 260. 284 

U. S., company plans, 52 
tables, 236-275. 276. 277 

Yugoslavia, collective agreements. 
203-204 

INTEIlNATI0NAL LABOUR OPPICB. 
Report. "Development of Facilities 

for the Utilization of Workers 
Leisure," 2S 

Researches on vacations, 19 
INVESTIGATION. SCOPB OP. 6-7 
IRON AND METAL INDUSTRY. Germany. 

collective agreement, 146-147 
IRON AND STBBL INDUSTRY, 

Norway. collective agreement, 177-
178 

U. S. (tables), 236, 254, 270 
ITALY, 165-167 

Chemical Workers Federation rf. 
collective agreement, 165 

," Collective agreements, 165"166 
table. 211-213 
1920-1924 (table), 228 

Legislation. 
decree of 1919. 167 
employers opposed, 167 
group (table). 234-235 

Metal Workers Federation. collective 
agreement. 165 • 

Vacation movement, status of, 165 

J 
JUGOSLAVIA (See "Yugoslavia") 

L 
LANCASHIRB "WA'&1I.S,- 148 
LATVIA, 

Legislation. general. 168 
table, 23a-a33 

LBATHEIl TAIIIIING IIIDU8ny, Collec­
tive agreements (table). 213 

LBGISLATI01l, 
Austria, 

enforcement, 104-106 
general. 102 

table. 23a-a33 
group, 102-103 

table. a34-a35 
Belgium. 

proposed, 113-114 
Brazil, 114 
Canada. 

Civil Servant Act, 118 
Public Service Act, 1111 

Chile. 119 
Comparative aummary. 40-47 

table, a07-209 
Compulsory provisiona, 45 
Czechoslovakia. 

employers' attitude toward. 119-
uo 

enforcement. uS 
general. 123-124 

table, 232-233 
group (table). 234-a35 
Miner·s Act. U3 
proposed amendment, 125 
trade uniODS advocate. lao 

Dates of adoption, 41 
Denmark. 

Civil employees. 127 
group (table), 234-235 
Master and Servant Act, 127 
proposed. 127 

Enforcement (See also under name 
of specific country) 

summary, 46-47 
Finland. 

civil employees, 129 
Commercial Assistants Act, 128-

129 
enforcement, 129-132 
general, 128 

table, 23a-233 
group (table), 234-235 
proposed amendments. 132 
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LEGISLATION-COJIlinN,d 

France, 
agitation for, 135 
opposition to, 141 
proposed, 138-140 

General (See also under names of 
specific countries) 

comparative summary (table), 
232-233 

Great Britain, 
proposed, 163 

Group (See also under name of spe­
cific country) 

comparative summary (table) 
234-235 

Iceland, group (table), 234-235 
Italy, 

decree of 1919, 167 
group (table) 234-235 

Latvia, 
general, 168 

table, 232-233 
Luxemburg, 

group (table), 234-235 
private employees, 168 
proposed, 168-169 

Norway, 
Civil Servants Act, 179-180 
proposed, 179 

Poland, 
enforcement, 182-183 
general, 180-182 

table, 232-233 
Soviet Russia, 

enforcement, 188 
general, '185-188 

table, 232-233 
proposed modifications, 18g-191 

Spain, group (table), 234-235 
Sweden, 

proposed, 194-1g5, 196 
Switzerland, 

civil employees, 198-200 
group (table), 234-235 
industrial workers, 200-201 
municipal employees, 200 

Tables, 232-235 
Union of South Africa, group, 201-

202 
LEISURE, 

Use of, a5 
Value of, 4 

LENGTH OF SERVICE FOll ELIGIBILITY, 
Company plans, summary, 31-32 
Legislation, summary, 42-43 

LENGTH OF VACATIONS, 
Company plans, summary, 31 
Legislation, summary, 43 

LIQuoa INDUSTRY, Collective agree­
ments (table), 213 

LUKBER INDUSTRY, 
Collective agreements (table), 211 

LUXEKBURG, 
Legislation, 

employers oppose, 169 
group (table), 234-235 
private employees, 168 
proposed, 168-169 
trade unions oppose, 169 

U, S. (tables), 236, 254, 264, 272 

M 

MACHINERY INDUSTRY, U. S. (tables), 
244-246, 258-a60, 268-270, 274, 
281 

MANAGElIENT (See "Employers") 
METAL INDUSTRY, 

Collective agreements, 36 
table, 211 

U. S. (tables), 242-244, 256-258, 
264-266, 272, 281 

METAL WORItERS FEIlEIlATION, Italy, 
collective agreements, 165 

METAL WORItERS OF FRANCE, FEDERA­

TION OF, Advocate vacations, 134-
135 

MEXICO, Collective agreements, 16g-
170 

MILWAUItER, WIS., Municipal em­
ployees receiving vacations, sta­
tistics, 90 

MINING, Collective agreements (table), 
211 

MUNICIPAL EKPLOYEES, 
Belgium, 1I2-113 

table, 217 
Canada, 117 
Collective agreements (table), 211 
Detroit, Mich., statistics, 90 
Netherlands, Tbe, 174 
Milwaukee, Wis., statistics, go 
U. S., 87-88, 8g-90 

N 

NATIONAL EKPLOYEES (See "Federal 
Employees") 

NETHERLANDS, THB, 170-175 
Civil employees, regulations cover­

ing, 174-175 
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NETHERLANDS, THB--COftIi""ed 
Collective agreements, 17.:1f 174 

table, 211-213 
total (table), 214 
with vacation provisions (table), 

214 
workers covered (table), 21 5 

Company plans, 171-172 
table, 210 

Diamond industry, vacation provi­
sions, 171-172 

Tobacco industry, special vacation 
allowances, 27 

Trade unions advocate vacations, 
Vacation movement, status of before 

and after 1914, 170-171 
NEW SOUTH WALES, Arbitration de­

cision granting vacations, 98-99 
NORWAY, 175-180 

Collective agreements, 175-178 
in 1923 (table), 229 
table, 211-213 
total (table), 214 
with vacation provisions (table), 

214 
workers covered (table), 215 
workers covered in 1923 (table), 

229 
Iron and steel industry, 

collective agreement, 177-178 
Legislation, 

Civil Servants Act, 179-180 
proposed, 179 

Trade unions advocate vacations, 175 
Vacation movement, status of, 175 

o 
OPINIONS CONCEIINING VACATIONS, 

Employers', 
Austria, 104-105 
Czechoslovakia, 119-1lI0 
Germany, 142, 147 
Italy, 167 
Luxemburg, 169 
Poland, 182 
U. S., 4, IS, 30, 33-34, 61-67 

'tables, 237-275, 281 
Trade unions, 14, 16 

Belgium, 107-108, 110, 113-114 
Denmark, illS 
France, 134-136 
Germany, 141 
Luxemburg, 169 
Netherlands, The, 171 
Norway, 175 
U. S., 70 

OPINIONS CONCEIINING VACATIONI­
COftti""ed 
Workers (See also "Opinions Con­

cerning Vacations, Trade Unions") 
U. S. (tables), 237-275 

.oUTPUT, Effect of vacationl on, 22-23 

P 
PAPER INDUSTRY, 

Collective sgreements (table), all 
U. S. (tables), 238, aS4, 264, 281 

PAY, VACATION, 
Computation of, U. S., ltatisticl, 55 
Legislative provisions, lummary, 44 
U. S., 

statistics, 56 
tables, 236-275 

PERSONNEL (See "Employees" and 
"Workers") 

PETROLEUM ·REFINING INDUSTRY, U. 
S. (tables), a42, 256 

PLANTS (See "Firms") 
POLAND, 

Legislation, 
enforcement, 182-183 
general, 180-182 

table, a32-233 
PRINTERS, FRDEllATIOIf OF, FRAlfCR, 

Advocate vacations, 135 
PRINTING INDUSTRY, 

Belgium, 
collective agreements, 109 
table, 216 

Canada (table), al9 
Collective agreements, 36-37 

table, 2111 

Netherlands, The, vacation provi­
sions, 173-174 ' 

U. S. (tables), 240, 256, a64, 281, 285 
PRODUCTION, Effect of vacationa on, 

"2-23 
PUBLIC EMPLOYEES (See "Civil Em­

ployees") 
PUBLIC UTILITIES, U. S. (tables), 

246, 250, 260 

Q 
QUEENSLAND, Arbitration decision. 

granting vacationa, 1920-1921, 
tabulation, 99 

R 
RAILWAYS (See also "Transportation") 

Collective agreements (table), 2 III 
REsULTS OF VACATIONS, 

Economic, 21-23 
Social, 24-29 
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ROUMANIA, 

Collective agreements, 183 
table, 211-213 
total (tables), 214 
with vacation provisions (table), 

214 
workers covered (table), 2 I 5 

RUBBER INDUSTRY, 
Collective agreements (table), 212 
U. S. (tables), 236-238, 254, 281 

RUSSIA (See "Soviet Russia") 

s 
SCOPE OF INVESTIGATION, 6-7 
SERBO-CROAT-SLOVENE KINGDOM (See 

uYugoslavia") 
SERVICE REQUIREMENT FOR VACATIONS 

Company plans, summary, 31-32 
Legislation, summary, 42-43 

SHIP BUILDING INDUSTRY, Collective 
agreements (table), 212 

SHUT-DOWN PLAN (See "U. S. Com­
pany Plans") 

Definition, 9 
SLAUGHTERING AND MEAT PACKING 

INDUSTRY, Collective agreements 
(table), 212 

SOUTH AUSTRALIA, 
Arbitration decisions granting vaca­

tions, 100-101 

Collective agreements 1920, tabula­
tion, 101 

SOVIET RUSSIA, 184-191 
Collective agreements, 184-185 
Legislation, 

enforcement, 188 
general, 185-188 

table, 232-233 
proposed modifications, 189-191 

SPAIN, 
Legislation, 

group (table), 234-235 
Seamen's Act, 191-192 

SPECIAL ACTS (See "Legislation, 
Group," under name of specific 
country) 

SPECIAL VACATION ALLOWANCE, 26-27 
STATUS OF VACATION MOVEMENT 

(See "Vacation Movement, Status 
of," and under name of specific 
country) 

STEEL INDUSTRY, Collective agree­
ments (table), 213 

SUGAR REFINING, Collective agree­
ments (table), 213 

SWEDEN, 192-195 
Collecti¥e agreements, 192- I 94 

1921-22-23 (table), 230 
total (table), 214 
with vacation provisions (table), 

214 
workers covered (table), 215 
workers covered in 1921-22-23 

(table), 230 
Legislation, proposed, 194-195 
Vacation movement, status of in 

1917, 194 
SWITZERLAND, 196-201 

Camps, vacations, 28, 197-198 
Collective agreements, 198 

1925 (table), 230 
table, 211-213 

Company plans, 196-198 
Legislation, 

civil employees, 198-200 
group, 200-.20 I 

table, 234-235 
proposed, 196 

Vacation movement, status of, 1910 
and 1925, 196 

T 

TABLES (See list in front part of 
book, page vii) 

TEXTILE INDUSTRY, 
Collective agreements (table), 213 
U. S. (tables), 236, 252-254, 262, 

270-272, 281 
TOBACCO INDUSTRY, 

Collective agreements (table), 213 
Czechoslovakia, collective agreement, 

121 
Netherlands, The, special vacation 

allOwaDCes, 27 
TRADE BOARDS, Great Britain, recom­

mend vacations, 159 
TRADE UNIONS, 

Belgium, advocate vacations, 107-
108. 110, 113-114 

Denmark, advocate vacations, 125 
France, advocate vacations, 134-136 
Germany, advocate vacations, 141 
Interest in vacations, 14, IS, 16 
Luxemburg, oppose vacation legisla-

tion, 169 
Netherlands, The, advocate vaca­

tions, 171 
Norway, advocate vacations, 175 
U. S., attitude toward vacations, 70 
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TIlANSPORTATJON, 
Belgium (table), 216 
Canada (table), 218 
Collective agreements (table), 2U, 

213 
France, 138 
U. S. (tables), 260, 284 

TIlAVEL, Effect of vacation movement 
on, 28-29 

TURNOVER, Effect of vacations on, 22 

u 
UNGIlADED PLAN, Definition, 9 
UNION (See "Trade Unions") 
UNION 01' SOUTH AnICA, 201-202 

Collective agreements, 201 
table, 211-213 

Holidays with pay, 201 
Legislation, group, 201-202 

UNITED STATES, 51-91 
Absenteeism, effect of vacations on, 

21-22 
Chemical industry (tables), 240-242, 

256, 264, 2.,2 
Civil service commissions, .,9 
Civil service regulations, ""-91 (See 

also "Civil Service Regulations, 
U. S.") 

tables, 286, 28., 
Clothing industry (tables), 236, 254, 

262, 2.,2, 281 
Collective agreements, .,0-.,6 (See 

also "Collective Agreements, 
comparative summary") 

abandoned, "5-.,6 
holidays, footnote, 285 
length of vacation, ., I 

table, 282-285 
milling companies, .,2 
service requirements, ., I 

table, 282-28S 
. table, 282-285 
trade qnion attitude, .,0 

Company plans, 51-69 (See also 
"Company Plana" and "Indus­

-tries") 
abandoned, 61 

table, 281 
computation of vacation pay, ata­

tisties, 55 
contributions by workers, 59-60 
cost, 58-59 

tables, 2.,9, 280 
dates adopted, 52 

table, 2.,., 

UNITED STATa-cIl,IIi .... ,,, 
Company plan......cllllli .... ,,, 

employers' opinions, 61-6.1, 63-67 
tables, 113.,-.75, 281 

geographical distribution of, 5 I-sa 
table, 2.,6 

graded (tables), 1136-251, 26.-.,,1 
boliday pay, 

statistica, 5., 
tables, .36-a75 

industrial classification of, sa 
tables, 236-a.,5, 2.,6, a.,., 

length of vacation, 
statistica, 53, 54, 55 
tables, a36-• .,5 

number, statistica, 5 I 
objections to, 6.,-69 
pay, vacation, 55, 56 

tables, 236-."5' 
reasons for adoption, 63-6., 
service requirements, 

statistica, 53, 54, 55 
tables, .36-2.,5 

shut-down plants (table), 26.1-
2.,5 

size of companies having, 58 
summary, 6.-63 
time of year for vacation., 54, 56 

tables, .36-2.,5, 2.,8 
ungraded (tables), 25.-261, 2.,0-

2.,5 
vacation pay, 

statistica, 55, 56 
tables, 236-2.,5 

vacations during regular opera­
tions (tables), 236-261 

wages, vacation, 55, 56 
tables, 236-2.,5 

workers covered, 
statistica, 52, 53, 54, 58 
table, 2.,., 

workers' opinions (tables), .3.,-
2.,5 

workers receiving vacations, 
statistica, 51, 53, 54, 55, 56, 5." 

58 
table, 280 

Employers, attitude toward paid va­
cations, 15, 30, 33-34, 61-6., 63-
6., 

Food industry (tables), 236, 25., 
26., • .,0 

Iron and steel industry (tables), 1136, 
254,2.,0 

Lumber industry (tables), 1136, .S4, 
264,2.,2 
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UNITED STATES-Co.llitltled 
Machinery industry (tables). 244-

246 • .158-.160 • .168-.170 • .174. aSl 
Metal industry (tables). lI4lI-.l44. 

256-.158 • .164-266 • .17.1. 281 
Paper industry (tables). .138. .154. 

.164 • .81 
Petroleum refining (tables), .I",. 

.156 
Plants. number surveyed. 51 
Printing industry (tables) • .140 • .156. 

264, 281. 285 
Production, effect of vacations on. 2.1 
Public utilities (tables). 246. 250. 

260 
Railway Labor Board decisions on 

vacations, 
commercial telegraphers. 7.1-74 
maiuteuanc:e-of-way employees. 75 
railway clerks, 74-75 
train dispatchers, 75 

Rubber industry (tables), .136-238. 
254. 281 

Scope of investigation. 6-7 
Tables, .136-287 
Textile industry (tables), 236 • .152-

254. 262. 270-272. 281 
Transportation (tables). 260. 284 

Vacation movement. status of. 14. 
IS, 19 

v 
VACATION ALLOWANCES, Special, 26-

27 
VACATION CLUBS • .17 
VACATION MOVEMENT. 

Collective agreements (See also 
"Collective Agreements" and un­
der name of specific country). 
summary, 35-39 

Company plans (See also "Company 
Plans" and under name of specific 
country), summary. 30-34 

Countries (See "Countries") 
Employers' attitude. 4. 15. 33-34 
History, 13-29 
Legislation (See also "Legislation" 

and under names of specific 
countries) 

summary. 40-47 
Results • .11-29 
Status of (See also under name of 

specific country) 
before and after the World War. 

14-15 

VACATION MOVEKENT-COtIlitltled 
Status of-COtIlitltled 

1922 to 1925. 16 
1925, 19-20 
present,s 

Tables, 207-287 
Workers affected,S, 21 (See also 

"Workers") 
VACATION PAY (See "Pay") 
VACATION SERVICE BUREAU, 26 
VACATION WAGES (See "Pay") 
VACATIONS. 

Definition. 8 
Scope of investigation, 6-7 

w 
WAGE-EARNERS (See "Workers") 

Definition, 9 
WAGE LEVEL, Relation to vacation 

movement, 18 
WAGES (See "Pay") 
WESTERN AUSTlIALIA, 

Arbitration decisions granting vaca­
tions, 1920, tabulation, 100 

Collective agreements in 1920, tabu­
lation, 100 

WORK DURING VACATION PERIOD, 27 
WORK PERIOD SHORTENED, 

Employers' attitude concerning, 4 
Relation of vacations to. 3, 5 

WORlI[ERS, 
Attitude toward vacations, U. S. 

(tables). 237-275 (See also 
"Trade Unions") 

Covered, Czechoslovakia, 119, 1lI1 

Definition. 9 
Number affected by civil service 

regulations. Canada, 118 
Number covered, 

Denmark (table), 215 
France. 133 

table, 215 
Germany, 143-144 

table. 215 
Great Britain. 151. 152. 159-160 

table. 215 
Netherlands. The (table). 215 
Norway (tables). 215. 229 
Roumania (table). 215 
Sweden (tables) • .lIS. 230 
U. S .• 51. 52. 53. 54. 58 

tables. 237-275. 277 
Number and per cent receiving vaca­

tions, 



INDEX 

VVORKER~Oft~"ued 
Number and ~ cent rc:c:eiving vaca­
tion~o"~"ued 

Detroit, Mich., go 
Milwaukee, VVis., go 

Number covered by civil service 
regulations, U. S., 78 

Number receiving vacations,s 
chemical concern, France, 137 
Finland, u8 
Maryland (table), a87 
Norway, 176 
Sweden, Iga, Ig3, 194 
Switzerland, Igel 
U. S., 53, 54, 58 

tables, a37-27S, a80 

VVORKUs-COft~"uH 
Number receiving vacation-Cofto 
~" ... d 
Per cent receiving vacationa, 

Denmark, u6 
Germany (table), 221 

VVORLD VV .. , Effc:c:t on vacatiOD move­
ment, 14-15 

y 
YUGOSLAVIA, a02-204 

Collc:c:tive agreements, a04 
atalistiei, 203 
table, au-al3 

Company' plana, 204 
Vacation movement, atatus of in 

Igal, .toa 

• 


