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FOREWORD 

THE subject of workmen's compensation legislation and 
• its administration has commanded the close attention 

both of legislators and industrialists during the last few 
decades. Because it is of comparatively recent development 
and in its early stages has necessarily been largely experi­
mental, compensation legislation in the various states has 
been kept in the forefront as a subject of legislative con­
sideration by the constant stream of proposed amendments, 
while its effect upon operating costs in industry and business 
has kept it a live issue with employers. It was, therefore, 
both natural and proper that when, in March, 1926, the New 
York State Legislature created by joint resolution an Indus­
trial Survey Commission to investigate existing conditions 
under which the manufacturing and mercantile business of 
the state was carried on, with particular reference to any 
apparent effects of restrictive or regulatory legislation, work­
men's compensation should be selected as a subject for 
particular attention. 

In its desire to be helpful. to the Survey Commission as 
well as to itself by a full disclosure of the facts, Associated 
Industries of New York State, Inc., requested the National 
Industrial Conference Board to conduct an investigation for 
the purpose of assembling and placing at the disposal of the 
Survey Commission pertinent material relating to the experi­
ence of employers and wage earners with the operation of the 
New York workmen's compensation law and its cost. In the 
few months which were available before the Survey Com­
mission closed its public hearings only a preliminary report 
cou!d be submitted on this admittedly complex and highly 
technical subject. Rather the endeavor was made to assem­
.ole material which would be of particular assistance to the 
Commission in evaluating the effects of the present work­
men's compensation act upon all groups concerned, and in 
considering the advisability of recommending amendments or 
additions to the law. 

.. 



vi WORKMEN'S COMPENSATION IN NEW YORK 

The preliminary report was submitted to the Commission 
in January, 1927. In its present revised form the material 
has been somewhat rearranged in the interest of clearer 
presentation, and certain data which have become available 
since the preparation of the original draft, such as the 1926 
workmen's compensation data of the State Department of 
Labor and the results of additional replies from employers to 
the Board's questionnaire, have been included, but these 
supplementary data have tended to confirm rather than to 
alter the original conclusions. 

The Conference Board is under great obligation to a num­
ber of organizations which are in close touch with the work­
men's compensation situation in New York as well as in other 
states, such as: the National Council on Compensation In­
surance, the National Bureau of Casualty and Surety Under­
writers, the Compensation Inspection Rating Board, the 
Workmen's Compensation Publicity Bureau and the New 
York State Department of Labor. These organizations have 
given generously of their time and have placed invaluable 
material at the disposal of the Conference Board. Grateful 
acknowledgment is also made of the courtesy of a number of 
the leading casualty insurance companies operating in New 
York State which, at considerable expense, have given this 
study the benefit of their records of experience. 

The Conference Board is particularly indebted to nearly 
five hundred manufacturing establishments in New York 
State which together employ about one-fifth of the state's 
wage-earning population, and to the committees of industrial 
executives in leading centers which acted as coordinating 
agencies in securing the widest possible expression of factual 
and personal experience from their respective communities. 
These employers searched their· past records to provide 
factual material bearing on their experience and that of their 
employees, which might throw light upon problems which 
confront the administrators of the law. The Board wishes to 
express to all these groups its appreciation of the assistance: 
rendered. 

This volume is the result of an investigation conducted by 
the Conference Board's Research Staff, under the super-

• vision of the Board's Staff Economic Council. 
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In the preparation of its studies the National Industrial 
Conference Board avails itself of the experience and judgment 
of the business executives who compose its membership, and 
of recognized authorities in special fields, in addition to the 
scientific knowledge and equipment of its Research Staff. 
The publications of the Board thus finally represent the 
result of scientific investigation and broad business experi­
ence, and the conclusions expressed therein are those of the 
Conference Board as a body. 
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TABLE 73: COMPULSORY AND ELECTIVE COMPENSATION 

LAws, BY STATES, PRIVATE EMPLOYMENTS 

'. 

ComPeDsation Compubory 

Arizona' 
California' 
Idaho 
Illinois 
Maryland 
New York 
North Dakota 
Ohio 
Oklahoma 
Utah 
Washington 
Wyoming 

Compen.ation Elenive 

Alabama 
Colorado 
Connecticut 
Delaware: 
Georgia 
Indiana' 
Iowa 
Kansas 
Kentucky 
Louisiana 
Maine 
Massachusetts 
Michigan 
Minnesota 
Missouri 
Montana 

Nebraska 
Nevada 
New Hampshire' 
New Jeney 
New Mexico 
Oregon 
Pennsylvania 
Rhode Island 
South Dakota 
Tennessee 
Ta .. 
Vermont 
Virginia 
Welt Virginia' 
Wisconsin 

1 Compubory as to employers and lOme employees. Elective as to employees 
in hazardous industries. 

J Elective as to fann labor, domestic service and other excepted employments. 
I Compulsory as to coal mining. 
"Injured employees have election a/ler injury to accept compensation or to sue 

(01' damages. 
• Employers only have the election. 

NOTE: Baaed aD F. Robertson Jones: uDigest of Workmen', Compensation 
Laws," Ninth Edition, pp. 6, 7. 
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TABLE 74: FORMS OF INSURANCE PROVIDED FOR BY STATES 

Stab:l Fuad 
Printe In.uraac:e SeU',,",uuranc:e 

Euluai'tO Competitive 

Alabama Alabama 
Arizona Arizona Arizona 
California California Califomia 
ColD<ado ColD<ado Colorado 

Connecticut Connecticut 
Delaware Delaware 

Idaho 
Georgia 
Idaho 

Georgia 
Idaho 

Illinois Illinois 
Indiana Indiana 
Iowa Iowa 
Kansas Kansas 
Kentucky Kentucky 
Louisiana Louisiana 
Maine Maine 

Maryland Maryland 
Massachusetts 

Maryland 

Michigao Michigan Michigan 
Minnesota Minnesota.-

Montana Montana Montana 
Nebraska Nebraska 

Nevada 
New Hampshire New Hampshire 
New Leney New Lersey 
New exim New exico 

New York New York New York 
North Dakota 
Ohio Ohio 

Oklahoma Oklahoma 
Oregon 

Pennsylvania Pennsylvania 
Rhode Island 

Pennsylvania 
Rhode lslaod 

South Dakota South Dakota 
Tennessee Tennessee 
Texaa 

Utah Utah Utah 
Vennont Vennont 

W"'hin~ton 
Virginia1 Virginia Virginia 

West Vu-ginia West Virginial 

Wiscolllin Wisconsin 
Wyomi!!l 

1 Mentioned, but DO provision made. 
I Employers on conditions may be allowed to carry their own risks and thereupon 

insure in private companies. . 
Nora: The analytical headings are from C. Hookstadt: Bulletin ofU. S. Bureau 

of Labor Statistics, No. 275, p. 16. 
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TABLE 75: SCOPE OF COMPENSATION LAws BY STATES,. PRIVATE EMPLOYMENTS 

Inclu.ionl Exclulion. 

, 
H ... rdou'lnd ealull L.bor 

Employmillfttl H ... rdoul Num~ri('.1 Domeltic andn!(:~£::Dt Non~h ... ,dou. Employ-menu Ellceptionl A.ricultun Service Dot Condlktcd Othel' Employmmu 
Employmenu ployer', BUline .. (orG.ln 

Alabama Alabama: I ... Alabama Alabama Alabama Alabama: common c .... 
than 16 riero engaged in inter-

ArizOna: 
state commerce 

Arizona I ... Arizona: not Arizona Arizona Arizona: interstate or 
than 3 employed in 

use of ma-
foreign commerce 

C.liforni. 
chinery 

California California California Califomia: watchmen 
~:!~h I:~ lubscription; 

Colorado Colorado: I ... Colorado Colorado Colorado Colorado Colorado: common car-
than 4 riers in interstate com. 

Connecticut Connecticut: 
muce; ranch laborers 

Connecticut: Connecticut: outworkers; 

~b:.,g~i:n ~} abrogation of members of employer's 
defense! (or family residing with him 

defensea for non.accep_ :~l=-;:,~ e:;~~~ar: non.accep- tance does not 
tancedoeanot apply ~=tirc::!:dit; i.:; apply 

of U.S. 
Delaware Delaware: I ... Delaware Delaware Delaware Delaware: outworkera 

than 5 
Georgia GeofIJia: 

thaD 10 
I ... Georgia Georgia GeofIJia Georgia Geob\1.a: employees of 

pub. ie cb~ties1 common 
camero ID Interstate . commerce by Iteam 
power 



Idaho Idaho Idaho Idaho Idaho Idaho. charitable organ .. 
ization employeesi out-
worken; membcn of em .. 

• ployer'. family -dwelling 
·In house 

Illinois Illinois. not Illinois: employers whose 
in coone of exclulive liability for pcr .. 
bUlineaa tonal injuria i, provided 

by law ofU. S; 
Indiana Indiana Indiana Indiana Indiana. R. R. employ ... 

in train service unleta 

~e~:: =J'~~y::~~~~ 
~:eor'U.'~~ed for by 

Iowa Iowa Iowa Iowa Iowa: purely clerical em· 
ployees or penona en-

w 
gaged .. peroonal rep ..... 
senta~iVeli thoat in inter-:g .tate and foreign com_ 
merce not covered by 

Kansas Kansas: trade 
lawl of congresa 

Kansas: em- Kansas: I ... Kansas: not Kanaas: business or em-
ployees in than 5 for purpose of or gain ploymente in interstate 
mines with- buamesa commerce not .ubject to 
out regard to legislative powers of state 
number em-
ployed; other 
dangerous 
enumerated 

., DCCupatioRl 
Kentucky. 1 ... Kentucky. ex- Kentucky Kentucky Kentucky. employ ... on 
than 3 apt opera- steam railway. and com-

tors of thresh- mon carriers ex~ those 
ingmachines £rovided for in ederal 

iability Act 

I Headingo based on C. Hookotadt, Bureau of Labor Statistico Bulletin, No. 275, pp.2O, 21. 



TABLE 75: SCOPE OF COMPENSATION LAWS BY STATES,' PRIVATE EMPLo'YMENTs-(Cont;nued) 
Inclusionl 

H ... rdouI.nd 
Non-huardoul 
Employments 

Maine 

Massachusetts 

Michigan 

H.urdou. 
EmploY,n,entt 

Louisiana: 
enumerated 
or decided by 
court to be 
hazardous 

Maryland: 
partly enu. 
merated 

Numerical 
Exception. Acriculture 

Domeatic 
Service 

Maine: less Maine Maine 
than 6; abro. 

Pe":!: f::n~~ 
acceptance 
does not apply 

Maryland Maryland 

Massachusetts Massachusetts 

MichilJan: ab- Michigan: ab­
rogation of rogation of 
defense for defense for 
non.accep_ 
tancedoesnot 
apply 

non-atcep. 
tancedoesnot 
apply 

Exclu.ion. 

Louisiana: 
not in course 
of business 

Maine 

Maryland 

Massachu­
setts: not in 
course of em­
ployer-, busi. 
nesa 

Employmenra 
Not Conducted 

f'orG.in 

Maryland 

Other Employmenra 

Louisiana: common car­
riers in interstate or for­
eign commerce 

Maine: masters of and se .... 
men on vessels in inter­
statear foreign commerce; 
those covered by laws of 
U. S.; abrogation of de­
fenses to non.electing em· 
ploy~rs does n,?t apply to 
loggmg operations 

M:h~~d: co:h:rw~:h~; 
and similar rural employ­
menrs 

Massachusetts: masters 
and seamen on vessels in 
foreign or interstate com­
merce: 

Michigan: those engaiJed 
in interstate or foreign 
commerce covered by 
laws ofU. S. 



Minnesota Minnesota: ex~ MinnelOta Minnesota Minnesota: employees of 
cept commer~ common carriel'l by 
cial threshera steam railroad. 
baiera 

Missowi Missour': Mis.oarh Missouri Misaouri Missouri Missouri: family chauf_ 
when 10 or I ... than 11 feur.; outworkera; em-· 
I ... an em· ~oyees receiving over 
ployed in haz- ,600 annually; those 
.rdOUI occu- exclusively covered by 
p~ti~n, Com. federal law 
mISSion may 
~uire elec-
tion. 

Montana: Montsna Montana Montana Montana: railroads cn .. 
enumerated gaged in interatate COM· 

merce 
Nebraska Nebraska Nebr.ska Nebr.ska N ebr •• k.: employee. of 

e 
railroad. en!a8~d in in-
terstate or orelgn com~ 
meree 

Nevada Nevada Nevada Nevada Ne~~da: atock or poultry 
railing 

New Hamp. New Hamp-
shire: in man· shire: less 
ual or me- than 5 
chanicallabor 
in industries 
enumerated 

New Je .. ey New Jersey: 
casual only 

New Mexico: New Mexico: New Mexico New Mexico: New Mexico: intcntate 

'" enumerated I ... than 4 trade or gain commerce not subjcct to 

New York New York: New York New York New York 
legislative power of .tate 

New York: intcntate or 
leas than 4 ~':l\; l=~fe=w:: .. 

I Headings baaed on C. Hookat.dt, Bureau of Labor Statistics Bulletin, No. 275, pp. 20, 21. 



TABLE 75: SCOPE OF COMPENSATION LAWS BY STATES,! PRIVATE EMPLOYMENTS-(Cont;nued) 
Inclulion. Es.clutiona 

Rlurdou. and C"uII Labor Employmenta Hlurdou. Numerical Dommie: an~!r:!o2=nt Non-bau.rdoul Employmentl Exceptio",. Aariculture Service Not Conductc:d Other Employment. 
Employments ployer"a Buanell forG.ilI 

North Dakota North Dakota North Dakota North DakOta North Dakota: employ-
ees of common carriers by 
steam railroad; executive 
officers of business COR-

Ohio Ohio: I ... than Ohio 
cerns getting over $2,400 

Ohio: those in interstate 
3 or foreign commerce for 

whom compensation is 

Oklahoma: Oklahoma 
established by Congress 

Oklahoma: less Oklahoma Oklahoma: employees on 
enumerated than 2 railroads in interstate 

commerce 
Oregon, opeci.. Oregon Oregon: ~pl~yees on 

fied railroad. m mterstate 
commerce 

Penmyivania Pennsylvania Pennsylvania Pennsylvania Pennsylvania: outworkers 
Rhode bland Rhode bland: Rhode Island Rhode Island Rhode Island Rhode Island, employees 

lesa than 6 receiving more than 

South Dakota South Dakota: South Dakota 
$3,000 a year 

South Dakota ~~~ts eh~ti~ws-:r~~~~ except opera_ 
tors of thresh_ provide oompensation in 
ing ~achines, mterstate or foreign com-
traction en- merce 
gines and sep-
araton 

Tenneaee Tenne.lee: TODD ..... Tenn ..... TODD....., Tennessee: .....pl~y~ of . lesothanS common camers In mter-
state commerce 

T .. u Tes..I: leal TOll .. TOll .. Te,... Texaa, ranch laborers; 
than 3 masters and seamen on 

__ .. I .. :_ : ___ ...... _ .... ..I 



ploYeei or common ear-
riel'l by railwaYI officei'll 

• 
. :i~~.directora of corpora • 

Utah Utah. Ie .. Utah Utah Utah Utah. Inte .. tat. and (or. 
th.n 3 eiK" commerce 

Vermont Vermont~ I ... Vermont Vermont Vermont Vce:i~i~~~ve~$!~:ye: thonll 
interatate and forci~n 
commerce covered y 
lAw. o(U. S. . 

Vil'8'inil Virginia I I ... Virginia Virginia Virginia Vi1'\!inia. employeeso( com. 
than II mon carriei'll ensnaed in 

~:::~:~~rri~~i::'~t~~! 
Itate commerce or with 
Di.tri.t o(Columbia 

WRlhington: W.ahiniton. employe •• 
enumerated of common carrlerl by 

~ 
railroad engnged in inter. 
Itate or foreign and intra-
Itate commerce 

Weat Virainia Weat Virainia Weat Virainia Welt Vi~inial perlon. 
Crohibit. by law (rom 

b:~s olfi~y~~.;.e~; 
Wiacon8in: leu Wilconainl ab .. Wi8conlin: 

monRgen of corporationl 
Wiscon8in Wilconlinl railroad en-

than 3 de':~': 
o( not in coune IRSed al common carrier 

(or of employer'l except by agreement . 

• non-accep .. bUlin • 
tancedoa not 

~lu!:~t'!1 : 
apply 

. Wyomins Wyominll Wyominll Wyomins ~~:.!iirat:~n~~o~r:t!~i~: 
ing; employeea clerical 
work not exs::ed to the 
hazardl of e buain ... , 
or an official 

• Headinlll baaed on C. Hookatadt, Bure.u o( Labor S.tatiati .. BuUetin, No. 275, pp. 20, 21. 



TABLE 76: LENGTH OF WAITING PERIODS, BY STATES 

None 3 Day. S O'Y' One Weelt or 7 D.y. 100.y. 2Weeh 
(2) «) (I) 

Oregon Maryland Oklahoma Arizona 
South Dakota Missouri California 

Utah Connecticut 
Washington Georgia 

Idahol 
Illinois' 
Indiana 
KansB8 
Kentucky 
Louisiana 
Maine 
Massachusetts 
Michigan 
Minnesota· 

1 No waiting period by ruling of Commissioner, although law 
provides lO-day waiting periCKl, retroactive at 6 weeks. 

'7 daya if disability i. less than S weeks; 3 days if disability 
extend. 4 weeks; 2 days if for 5 weeks; 1 day if for 6 weeks; none 
if (or 7 week .. 

• No waiting period in permanent total cases. 

(28) (4) (4) 

Nebraska Colorado" Alabama 
Nevada New Mexic:o Delaware 
New Hampshire Pennsylvania lowal 

New Jersey' Virginia Montana 
New York 
North Dakota 
Ohio 
Rhode Island 
Tennessee 
Texas 
Vermont 
West Virginia 
Wisconsin 
Wyoming' 

tIn temporary total or partial cases only. 
I Day employee leaves work counted as one day. 
'In temporary total cases only_ 
, Compensation (or specific injury begins on date of actual loss. 
'No waiting period in permanent partial cases. 



TABLE 77: DURATION OF RETROACTIVE PE~IODS, BY STATES 

I Week or 7 0.,. 2Weelts .1Weeb .Weelts 5Weeb 6Weeka 7 Wee'" No Retroactive ClauR. 
(3) (I); (2) (8) (I) (6) (3) (17) 

Nevada Arizona • Wisconsin· Alabama Iowa' Louisiana Idaho' California New Mexico 
New Hampshire Wyomingl Connecticut· Michigan' New ¥neyl Colorado' Ohio 
North Dakota Delaware Montana Newark· Georgia Oklahoma 

Illinois Nebraska Indiana Pennsylvania 
Massachusettsl Tennessee Kansss Texu 
Minnesota Virginia' Kentucky Utah 
Missouri Maine Vermont 
Rhode Island' Maryland W .. hington 

We5t Virginia .. 
1 If disability extends IJ"Dnd the penod indicated.. 
'After the 35th day compensation increased two..thirds {or 5th, 

6th and 7th weeka of disability. 

.. 
• Retroactive If death results from Injury • 
• See footnote 2, p. 344. 
I See footnote 7, p. 344. 

TABLE 78: MAXIMUM PERIODS OF MEDICAL AID, BY STATES 

No Limit 6 Month. 900.,.. 12 Weeki 60 DIY, 8Weeb SO Day. 30 Day. .Weelts 2Weeb 100aYI 
Not 

SJRdfied (IS) (2) (S) (I) (S) (I) (I) (6) (2) (3) (I) (I) 

I Dela- --
California New ~rsey Montana Arizona' South Alabama Rhode Kansll8 Iowa Musa_ New Wash-
Connecticut New ork Nevada1 KentuckY' Dakota Colorado Island ware' Texas' (husetts' Mexico ing-
Idaho North Dakota Michigan Missouri' Georgia New Hamp- ton' 
IJlinois Ohio Minnesota' Oklahomal Indiana· shire 
Louisiana g:ton Wisconsin' Virginia Mainel Vermont 
Maryland Penn.,yl-
Nebraska West Virginia vania 

Wyoming Tennes-
see 

• CommlS810n may extend the penod to 18 months. I Commission may extend the perIod to 1 year. 
I Board, Commission or Department may require additional medical services for further period. 
• Board may extend period 30 days. 
'Hospital services subject to extension 2 additional weeks. ·w 
'In case of temporary disability not beyond period of compensation payments; in case of permanent disability not beyond date of award. 

Period may be extended when necessary for complete recovery. 



.. 
TABLE 79: MAXIMUM AMOUNTS PAYABLE FOR MEDICAL AID, BY STATES 

No Limit ~ J500 J300 
(12) (3) (1) 

Arizona· Nebraska West Virginia' Maryland' Wyoming' 
California' Nevadal Montana 
Connecticut New Hampshire Utah 
Idaho New York 
Illinois' North Dakota 
Indiana Oklahoma 
Massachusetts' Texaa 
Michigan Virginia 
Minnesota' Washington' 

Wisconsinl,fI 

I Crutches, apparatus, artificial members included. 
I Artificial members, crutches and ot~er apparatus to be provided.. 
I Artificial eyes, limbS or apparatus are provided. 
• Chriltian Science treatment at option of employee. 
I Commissioner may authorize additional $600 in pennaDent disability cases. 
'Includea $ISO ror hoopi.al .. pen .... 
, Commiasion or Bureau may mtteue amount. 

'250 J200 JI50 
(3) (2) (4) 

Louisiana Coloradol,1 Kansas 
Missouri Ohio' New Mexico 
Oregon'l',' Rhode Island" 

South Dakota 

JlOO 
(10) 

Alabama 
Delaware 
Georgia 
Iowau 
KentuckyUi 
Maine' 
New Jersey"" 
Pennsylvanialt 
Tennesseel 
Vermont 

'Includea $100 for hoopi.al accommodation.; $100 for lurgicaland medical service and $50 for transportation and medicine. 
• Dental treatment in addition; maximum SI00. 
ID If hOlpital treatment extends beyond 14 day.) but SI00 where DO hospital treatment is given or where hospital treatment is required for 

not more than 14 days. . 
U Commissioner may order additional treatment, maximum SI00. 
II Additional SI00 where necessary; in cale of operation for hernia $100 additional. 
11 Includes S50 for physician'. or lurgeon's services and in addition $50 for hospital treatment and appliances. 
H Exclusive of hoapital tre,tmenti amount not limited during the 30 days. 



TABLE 80: INCLUSION AND EXCLUSION OF OCCUPATIONAL 

DISEASES, BY STATES 

EzdGdod Included, Completely or Pamall,. 

ByCouru' 
State. Ena-

S~~,. ByWorcJ orCom-o 
BlnJ!:,rd 

By CoUM or 
mimon" COmmi .. ion" mer.tioc Accident 1DterPr8-0 lDterprctatioDli Diseuel 
tabOO. 

Alabama . 
Al'i7.ona 

California 
Colorado 

Connecticut 
Delaware 
Georgia 
Idaho . 

Illinois' 
Iodiana 
Iowa 

Kansas 

Louiaiana 
K.ntucky' 

Maine 
Maryland 
Massachusetts 

Michigan 
Min~eaota 

Missouri' 
Montana 
N.braska 

·Nevada. 
New Hampshire 

N.w Jers.y 
New Mexico 

N.wYork 
North Dakota' 

Ohio 
Oklahoma 
Oregon 
Pennsylvania 
Rhod. Island 

South Dakots 
Tenn ..... 

Texu 
Utah 
Vermont 
Virginia 
Sl'ashington 

Wisconam 
Wyoming .. .. West VU'gIma z:nakea no prov1810n 

I Employ .... ntided to rights und~ state laws pertaining to occupational dis ..... 
I Bureau allowa cases as they come up. 
• Only occ:upationa from which disease may arise enumerated • 
• Diseases excluded except those due to inhalation of mine gas or smoke or to 

inhalation of any kind of • gas. 

NOTa: The analytical headings, with some additions are based on C. Hookstadt, 
BuII.tin of U. S. Bureau of Labor Statistics, No. 275, p. 49. 
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TABLE 81: TYPES OF OCCUPATIONAL DISEASES COVERED, 
BY STATES-(Conlinued) 

MINNESOTA 
DtJeriptioll 0/ DistllJe 

1. Anthrax. 

2. Lead poisoning or i .. sequelz. 

3. M=ury poisoning or its sequelz. 

4. Phosphorus poisoning ori .. sequelz. 

5. Arsenic poisoning or i .. sequelz. 

6. Poisoning by wood alcohoL 

7. ;ci:'ni:,bk~~(~i~it!t:::': 
anilin, and others), or its ili1uehe. 

8. r.:~~':y carbon bisulp ide or 

9. Poisoning by nitrous fames or its se-

10. ~~~ng by nickd carbonyl or i .. 
sequelae. 

II. Dope poisoning (poisoning by tetra­
chlonnethane or any 8ub.'1tance used 
as or in conjunction with asolvent for 
acetate of cellulose) or ita aequebe. 

12. Poisoning by !!"niom.a kamassi (Af­
rican boxwood) or irs sequele. 

13. Chrome ulceratioD or its sequelae. 

14. Epitheliomatous cancer or ulcera.­
tion of the skin or of the corneal sur­
face of the eyetdue to tarz..pitch, bi. 
tumen mineral oil or paraltln1 or any 
compound, product or residue of 
any of these aubstances. 

15. GlaDd .... 

16. Compressed air illness or its se.-
quelz. 

17. Ankylostomiasis. 
18. Miners' nystagmus. 
19. Subeutaneous cellulitis of the hand 

(beat hand). 
20. Subcutaneous cellulitis over the pa.­

tella (miner'. be.t knee). 
21. Acute bursitis over the elbow (mi_ 

ner', beat elbow). 
22. In8ammation of the synovial lining 

of the wriat-joint .and tendon 
sheaths. 

23. Cataract in glassworkers. 

Deseriplio" 0/ Prot,ss 
Hancllingof wool, hai(;btistlea, hides 
or skins. 
Any process involving the use of 
lead or its preparatio11l or com­
pounds. 
Any process involving the use of 
mercury or its preparations or com .. 
pounds. . 
Any process involving the use of 
phosphorus or its preparations or 
compounds. 
AnT p~ involving.the use of ar .. 
aenlc or Its preparations or com .. 
pounds. 
Any process involving the use of 
wood alcohol or any preparation 
containing wood alcohol 
Any process involving the use of a 
nitro- or amida-derivative of benzine 
or its preparations or compounds. 
Any process involving the use of car· 
bon bisulphide or its preparations. or 
compounds. 
Any process in which nitrous fumes 
are evolved. 
Any process in which nickel car .. 
bonyl gas is evolved. , • 
Any process involving the use of any 
substance used as or in conjunction 
with a solvent for acetate of cellu­
lose. 
Any process in the manufacture of 
articles from gonioma kamassi (Af .. 
rican boKWood). 
Any process involving the use of 
chromic acld or bichromate of am. 
moniam, potassium or sodium or 

~::dli~::.-:n:,·f taf, pitch, bitu .. 
men, mineral oil or paraffin or any 
compound, product or residue of any 
of these substances. 

~ili,~dt~~=:f :nis:a:~~~:t 
Any process carried on in com-

K1~ .. ir. 
Mining. 
Mining. 

Mining. 

Mining. 

Mining. 

Processes in the manufacture of 
glass involving exposure to the glare 
of molten glass. 

NOTE: From Minnesota, Workmen's Compensation La", Sectio~ 4327 (9) • 
. 140. 





TABLE 82: DEATH CASES, MAXIMUM WEEKLY PAYMENTS, BY STATES 

No Limit '20.83 J2D.OO ,,9.00 "8.75 "8.00 "7.00 

4 1 
r---:--

5 1 1 5 1 
Arizona Cali- Louisi. Illinois' Ohio Conneeti. New 
South fomia ana cut Jeracy 
Dakota Mione- Delaware' 

V 0 r_ sota Maine 
mont Missouri Maryland 

WiSCOD_ Nor th Now 
sin Dakota1 Mexico 

Tex .. 

-, AmOUDtII (or these .tat .. havo been calculated (rom the basic 
wage. 

J Vari .. from $14.00 to $19.00, acearding to number o( children. 
J Vari .. from'$10.00 to $16.00 to widow d.pending on number of 

children.; $10.00 maximum for other total dependents. 
• Van .. from $12.00 to $15.00, aceording to number o( children. 
• Vari .. from $10.00 to $14.00, aceording to number of children. 
• Varies from $12.00 to $15.00, according to a conflicting section. 
'Lump Bum equal to three tim.. annual earnings, maximum 

$3,800. 
• $80.00 per month, calculated (rom b .. ic wage. 

St.tuNot 
"6.00 115.00 "4.00 113.20 112.75 "2.00 Wee~r;nA .. i. 

2 4 2. 1 1 6 8 
M.I.a. A 1.- Michi- Indian. Georgia' Colora.do Kantlll' 
ch ........ bama· gan Idaho Nevada' 

Utah Iowa Rhode K 0 D - ~h'k.o Hanlp_ 
Mon- laland' tucky , 
tan. Ponnsyl-, NewYorklO 

No- vania1 Oregonu 
braska Tennel. ~~::n~~rn~ .... 

Virginia $y~~~ngU 
• Lump aum, 150 times average weekly earninss, maximum 

$3,000. . 
10 $100 per month, calculated from b .. ic wage. • 
U $15.00 monthly for one orphan, and up. 
D $20.00 monthly (or parenti of unmarru~a minor; $250 in lump 

aurn to widow immediately. 
U $10.00 monthly for one o~hanJ and up. 
14 Lump .urn to widow or invalid widower $2,000; yearly pay­

menta for children with aggregate payment $3,600. 

NOTB.-Law does not apply to fatal c .... in Oklahoma. 





TABLE 84: DEATH CASES, MAXIMUM AGGREGATE PAYMENTS, BY STATES, FOR CHIEF BENEFICIARIES 

No Limitt ,7.500 56.500 $5.600 ,5.000 $4.500 ",350 

~ 7 I I 5 I I 
Arizona MinneR Ohio Wyo- A 1.- Virginia Illinois' 
Nevada aota mings bam. 
N e w Cali(or_ 
York nial 

North Indiana 
Dakota Mary_ 

Oregon land 
Wash- Utah 

ington 
We s t 
Virginia 

mu:r.Mn~t:=.nor=b~ts limited by weekly maximum and maxi­
I Lump sum of $2,000 to widow or invalid widower, additional 

sum 0£$120 a year to each child, not to exceed in aggregate $3,600. 
'Three times average annual earnings .. Amount includes dis­

ability indemnity due or accrued if any. 

$4.000 '3.800 '3.750 '3.500 '3.000 Not Specified l ---
3 I I I 2 17 

Ken- Kamas Colo_ Ver .. N e w Connecticut Montana 
tucky' 

Maine 
Masaa. 
c h u_ 
se,to' 

rado mont Hamp. Delaware Nebraska 
shire Georgia New brsey 

South Idaho New exico 
Dakota Iowa Pennsylvania 

Louisiana Rhode Island 
Michigan Tennessee 
Missouri Texas 

Wisconsin" 

41 Four times average annual earnings. Varies from S3,7S0 to 
$4.350. 

Ii Includes payment! (or disability. 
• For total dependents other than widow, children or orphal1l. 
'7 Four times average annual earnings in addition to payments 

made prior to death, but not to exceed maximum amount payable 
(or pennanen' total disability. 



TABLE 85: DEATH CASES, MAXIMUM DURATION OF PAYMENTS, BY STATES, FOR CHIEF BENEFICIARIES 

Until Death 416 400 360 !SO m !l2 o. Weeb Woek. Weeki Weeki Weeki Weeka RemarrilJel 

~ 8 3 4 I 1 3 
Arizona' Illinois' Idaho' Texu' Nebraska Ken a Colorado 
Minnesota' Mary. Mass_ tucky' ',U 
Nevada· la n d ae h u- Connecd. 
New Yorkl ',II letts',lO cut 
North Da. Ohio' M 0 n- Utah"l1 
kota' tana' 

Oregon' 
Wuhing_ . 
ton' Tennel_ 

Weat Vir. . ... 
ginia' 

1 In easea of widow or dependent widower. 
I To widow upon remarriagc, two years' compensation in a lump 

IUm • 
• Not beyond period required. to pay maximum amount. To 

wid~w without children on remarriage, two yean' compensation as a 
maximum. 

• T~ wi~ow without children upon remarriage, two yeara' com .. 
penlatlon In • lump .urn. 

'To widow upon remarriage, 156 weeks' compensation in a lump 
,um. 

I To widow upon remarriage, $300 in a lump .urn. 
'To widow upon remarriage, 1240. 
• To widow or widower upon remarriage. If within two years 

after death. I dowry of 20% of amount due between date of remar .. 
riaye and end of ten yeal'l from death of emrloyee. 

Includes periocl of disabili" payment, i any, • 
... }o'or other total beneficiariea than widow, children and orphans, 

500 weeka, 

28S 260 No. Lump 
300;WHka W .. ko Weeki Specified" Sum. 

------
13 1 1 3 3 

Alabama' Michiganl D ola. V 0 r· Cali. Kansas 
GeorgiaU Missouri' ware!. 11 monto fornia Now 
Indiana' New l.1neyU South Hamp. 
Iowall New exica' Dakota shire 
Louisianall Pennsylvania" Ii Wiscon- Wy?-
Maine' Rhodo Island" sin mlng 

Virginiall 

11 To widow without children upon remarriage, one-half com .. 

pe~¥:"wid~;ii}n~ofea~~~:n~e~~:p!~m;emarriage, one-third of 
remaining compensation payable in lump sum. 

U Where disability payments have been made before death, 
compensation to dependents begins on date of last of such pay­
menta but shan not continue more than 300 weeks from the date of 

inj~Where disability payments have been made before de3th 
maximum total period for disability and death payments is 500 
weeks. 

11 Except in case of children, brothers and sistera. to widow upon 
remarriage, lump sum equal to one-third of the compensation duc, 
maximum 100 weeks. 

11 Except in case of orphlln or abandoned child. 
P Period limited by aggrqJate maximum payment. 
11 To widow without children upon remarriagc. compensation 

one year, if due. 



TABLE 86: DEATH.CASES,MAxIMUM PAYABLE TO SPECIFIC STATE FUNDS IN THE ABSENCE OF DEPENDENTS 

Utah' Idaho Arizona 
New York 
Wisconsinl 

$850.00 

1 20% of amount that would have been paid if there were no total 
dependents. 

$lOO.OO I '200.00 
Minnesota 

I '100.00 
Massachusetts Illinois 

I Where there are no total dependents luch amount ai, when 
added to payments to partial dependents, shall equal four timel the 
average annual earnings, maximum $1,000.00. 

TABLE 87:· DEATH CASES, MAXIMUM PAYMENTS FOR BURIAL EXPENSES 

.200.00 JISO.OO 

6 20 
Idaho Arizona Nevada 
Mainel· 1 California New Jersey 
Michigan' Illinois' North Dakota 
NcwYork Iowa Ohio 
Rhode Island'· , Kan .... South Dakot.' 
Wisconain Massachusetts' Utah 

Minnesota' Virginia" , 
Missouri W ashin~toni 
Montana West Virginia 
Nebraska Wyoming 

I Includes expenses of last SICkness. 
t In cases of no dependents, only. 
I Except where other insurer or benefit association is liable. 

ms.oo '100.00 J7S.00 

2 12 2 
Colorado Alabamal Kentucky 
Maryland Connecticut New Mexico' 

Delaware1 
Georgial 

Indiana 
Louisiana' 
New Hamp.hire'.' 
Oregon 
Pennsylvania 
Tennessee 
Tcx'" 
Vermont 

"In cases of dependents, $100.00. 
.. .. 6 In cases of widowa or orphan children; in other cases $100.00. 

e Reasonable contingent expenses in addition .. $50.00. 



TABLE 88: PERMANENT TOTAL DISABILITY, MAXIMUM WEEKLY PAYMENTS, BY STATES 

No Limit $21.00 '10.8l '20.00 JI9.00 '18.75 '18.20 '18.00 

---------
I 1 1 6 1 1 1 3' 

Arizona eon ... Califor- Louilli- lIIi- Ohio Wiscon- Maine 
necti. nia anal DOis' sin' Mary_ 
cut Minne. land 

sotal Okla-
Missouri homa 
New 
York! 

North D. _ 
kat. 

Texu 

1 Employees undergoing vocational rehabilitation entitled to 
additional weekly payments. 

I Varies from $14.00 to $19.00, according to number of children. 
• Varies (rom SI2.00 to $16.00, according to marital condition. 
• Varies from $12.00 to $15.00, according to number of children. 
• S60.00 monthly maximum; $.lO.OO per month extra if employee 

need. constant attendant. 
• SJO.OO monthly (or an unJNJTied penon, and up. 

State. Not 

'17.00 '16.00 '15.00 '14.00 ,U.lO '11.00 ~:!kfy 
B.ti. for 

I~ 
Payments 

1 5 11 1 5 4 
New Idaho' Alabama' Michi- Indiana Colorado Nevada' 
Jeraeyl Mass- Delaware gan New Oregon' 

achu_ Georgia Mexico Wash-
setts Iowa Pen ft_ i D g ... 

Rhode Kansas sylvania ton' 
Island Ken ... Tennes- Wyo-

Utah lUcky .... ming" 
West Montana Virginia 
Vir _ Nebraska 
gini. New 

Hamp-
shire 

South 
Dakota 

Vermont 

, $20.00 monthl, for a woman with a husband not an invalid, and 
up. If services 0 constant attendant are required. compensation 

inc:;a,:J~~!'~ r:~;:::nh·plus $120 per year for each son under 
!!maf~r dti~d:!~u~.~~nder 18; maximum aggregate additional 

'Varies from $12.00 to SIS.00, according to a conflicting section. 



TABLE 89: PERMANENT TOTAL DISABILITY, MAXIMUM PERCENTAGE OF WEEKLY WAGES, BY STATES 

No Limit MIt% 65% 60% 

1 12 6 7 
Idaho' Maine Arizona Alabama" 

Maryland California' Iowa 
Massachusetta Illinois' Kansas 
Minnesota Kentucky Michigan 
Missouri Louisiana Pennsylvania 
Nebraoka Wisconsin Texas 
New ~eney Utah' 
New ork 
North Dakota 
Ohio 
Oklahoma 
West Virginia 

• From 55% up; if employee haa wife, 60%, plus 5% for each 
minor child; limit on weekly maximum $16.00. 

• After 240 weeks rate reduced to 40%. 
• Vari .. from 50% to 65%, according to number of children. 

State. Not 
55% 50% V.ina Weekly 

Pen:entalc Bali. 

2 11 4 
Indiana Colorado Nevada' 
South Dakota Connecticut Oregon 

Delaware Washington 
Georgia Wyoming 
Montana 
New Ham'pshire 
New MexIco 
Rhode Island 
Tenneasee 
Vermont 
Virginia 

• Vari .. from 50% to 60%, according to number of children. 
I After fint 5 yean rate reduced to 45%. 
• 60% of monthly wage. 



TABLE 90: PERMANENT TOTAL DISABILITY, MAXIMUM AGGREGATE PAYMENTS, BY STATES 

No Limil '10,000 lI8,OOO '7,000 $6,000 

15 1 1 1 2 
Arizona Nevada Minnesota Wyoming' Michigan Kentucky' 
California New York Maine 
Colorado North Dakota 
Idaho Ohio 
lIIinoil' 3~on Miuouft 
Nebruka Waahington 

Weat Virginia 

m.:mMn~b:~or;;:ks~tI limited by weekly maximum and maxi .. 

I After amount paid equals fun death benefit, $3,750-$4,350, life 
pemion equal to 8% of full death bene6t, annually. 

• Lump lum 54,000, plUl $4,000 maximum (or children. 

'5,000 $<,500 $<,000 $3,000 Not Specified' 

7 1 3 1 11 
Alabama Virginia Delaware SouthDa- Connecticut 
Georgia Massachu- kota' Iowa 
Indiana setal Kansu 
Maryland Vermont Louisiana 
Pen,Dsyl- Montana 
vanta New Hamp-

Rhode Island shire 
Tennessee New L.ersey 

New exico 
Oklahoma 
Texaa 
Wisconsin' 

4 Amount (or partial disability deducted if immediately preceding 
total disability, 

• Exclusive of specific amount payable for dismemberment or loss 
oruse. 

• Or amount of death benefit payable to widow or child. 
7 Maximum varies according to age of injured employee. 



TABLE 91: PERIIANENT TOTAL DISABILITY, MAXIMUM DURATION OF PAYMENTS, BY STATES 

No Limit 1000 550 520 500 
WHU Weeki Weeki Week. 

IS 1 2 ~ 9 
Arizona Nevada Wiscon~ Ala_ Can. Indi-
California' New York • in' barna' necti- ana 
Colorado North Dakota Tennes. cut Maine 
Idaho' Ohio' .ua New Massa. 
Illinois' g:t,an Mexico chu-
Missouric settl 
Nebraska' Washington Michi-

West Virginia JS:n. 
tanal 

Okla-
homa 

Pennsy!-
vanialO 

Rhade 
Island 

Virginia 

I After 240 weeks, rate reduced to 40%. 
I After 400 weeks, $6.00 per week. 
I After amaunt paid equaJa fuJI death benefit, \!3,75()-$4,350, a 

pension for life of 8% of total previous payments. 
.. After 300 weeks, 25% of average annual earnings for life. 
• After 300 weeka, 45% of wages for life, maximum $12.00 

weekly • 
• After 5 y .... , 45% af wages far lif .. 

475 
Weeki 

I 
D.la-
w .... 

8Yc8r1 
400 l50 lOO 260 Not Lump 

Week. WeeJu Wu'" • Weeki Speci6edu Sum 

---------------
2 4 1 1 1 3 1 

Kansu Iowa Georsia New Vcr. Mary_ Wy.a_ 
Ken . Louisi. Hamp- montlD land mlDg 

tuCkylO ana ahire Minne. 
New 80ta leeney Sauth 
.. a. Dakota 

'Vanes from 280 to 1,000 weeka depending on age.of injured 
emrlaye .. 

After 400 wceka, $5.00 per week for 150 weeks in certain cases. 
, From date of inJUry • 
.. Period far partial disability deducted if immediately preceding 

total disability. 
U Period limited by aggregate maximum payment and weekly 

I!\aximum. 



TABLE 92: PERMANENT PARTIAL DISABILITY, MAXIMUM WEEKLY PAYMENTS; BY STATES, CASES OTHER 

THAN DISMEMBERMENT OR Loss OF USE 

!'I. J21.00 '20.83 '20.00 SI9.00 '18.75 '18.20 SI8.00 SI7.00 Limit 

1 1 1 6 '"I 1 ~ 3 1 
Ari. Con- Cali_ Louisi. IUi- Ohio Wis· Maine New 
zona necti for- an. Dois! con- Mary- Jer-

cut nia Minne. ains land aey 
IOtal Okla_ 

Mil. horns 
IOUri 
N. w 
York' 

North 
Dakota 

Tex .. 

• Employees undergoing vocational rehabilitation entitled to 
receive additional weekly payments. 

• Vari .. from $14.00 to $19.00, according to number of children. 
I Varies from $12.00 to $16.00, according to marital condition6 
• Varies from $12.00 to SIS.OO, according to number of children. 
• Percentage of partial disabibty to total disability determined; 

i~"f::~ Statu Not 

SI6.00 SIS.OO "f.OO '12.00 '10.00 S7.S0 ~:!kf, tlon to 
Ba,i, for Dell:reeof 

Dinbility Payment, 

4 5 ~ 6 2 1 4 4 
Idaho' Ala_ Mich- Colo- Rhode Mon. Indiana Nevada' 
Massa. bama4 issn rado Is- tana Iowa Oregon' 
c h u- Dela_ Georgia land Ken - Wash-
setto ware Kansas Ver. tucky ingten' 

Utah No.. Penn. mont New W y 0_ 

West bnska • y.I- Mexico ming' 
Vir_ New vama 
ginia Hamp_ Tennes-

ahire ROO 
South Vir-

Dakota gini. 

50% o( wages! maximum 560.00 per month (or one month represents 
1% of disabibty • 

• $25.00 monthly for certain periods in a.ddition to temporary 

tot:tS~~~:'~o:::: ~=e:(disability, maximum $24.00. 
• Sums proportionate to degree o( disability, varying (rom $150 

..... CI (tv\ 



TABLE 93: PERMANENT PARTIAL DISABILITY, MAXIMUM PERCENTAOE OF WEEKLY WAGE, BY STATES, 
CASES OTHER THAN DISMEMBERMENT OR Loss OF USE 

No Limit 661t% 65" 60'11> 

I 11 3 6 
Idaho' Maine California· Alabama' 

Mllllchu.etta lIIinoio' Kanl .. 
Minnesota Louieian. Michigan 
MillOuri Pennsylvania 

• N.br .. ka Texas 
New ~ .... y' Utah 
Newark 
North Dakota I 
Ohio 
Oklahoma 
Welt Vir inial 

I From 55~ UP: if employ .. hu wifel 60% plua 5% /'or .ach 
minor child; hmit on weekly maximum, 1>16.00. 

• Percentage of wagea not of wage lOll. 
I Compenluion depending on percentap of disability to be com­

puted in accordanc. with fuied Ichedul •• 
• Dillbiliti .. 70% for period: th .... ft.r 1% of was .. for .ach 

I % of di.ability in •• COII of 60%. 
I Vari .. from·50% to 65%. according to numb.r of childr.n. 

I',reenu,. In Pro. SUIIli NOI U.ln. 
55% 50% pOri ion co Delr •• Welkly. Perun"I' 

orOlllbllity Bill. 

I 11 6 4 
Arizona Connecticut Colorado Nevada' 

Delaware Indiana Orcgon 
Gearsia Iowa W •• hinatoD 
MAryland Kentucky Wyominll 
Montana New Mexico 
New Hamp.hire 
Rhod. hland 

Wiaeonsin'" 

South Dakota 
Tennel.ee 
Vermont 
Viriini. 

I Vari .. from 50% to 60% according to numb.r of children. 
, Such proportion of w .. kly compon.ation for total di.ability II 

actual wage loal belln to average weekly wa"e at time of injury. 
I Percentage of partial disability to total dl8ability i. determined; 

monthly p.ym.n .. of 50% of WOII.' .. p .... nt. 1 % of di.ability. 
• Commi'lion may Irant pay,mentll. in addition to compensation • 

tor maintenance durin, rehabilitation; maximum weekly amount 
$10.00; maximum p."od 20 w •• k •• 



TABLE 94: PERMANENT PARTIAL DISABILITY, MAXIMUM AGGREGATE PAYMENTS, BY STATES, CASES OTHER 

" THAN DISMEMBERMENT OR Loss OF USE 

No Limiu Jl.ooo ".500 ".350 ".000 13,750 ,3.120 --5 3 1 1 2 1 1 
Arizona Alabama Virginia Illinois' Kentucky' Ohio' Colorado' 
California Indiana M aSla-
Nevada Utah chusetts4 

NewVork 
Weat Vir-

Rinia 

mu'mMn-:!'t:'or:;:ta limited by weekly muimum and maxi. 
I Vari .. (rom $3,750 to U,350 or full death benefit. 
I Amount for total diaabil.ty deducted if immediately preceding 

partial diaability. 
• ExclUlive of specific amount payahle for diamemberment or loss or ..... 

$3.000 '2.400 '1.500 Not Speci6ed I 

1 I 1 26 
Maryland Washing- Wyoming Connecticut New Hampshire 

ton Delaware New Leney 
Georgia New exico 
Idaho North Dakota' 
Iowa Oklahoma 
Kansas Oregon 
Louisiana Pennsylvania 
Maine Rhode Island 
Michigan South Dakota' 
Minnesota Tennessee 
Missouri Tex .. 
Montana Vermont 
Nebraska Wisconsin' 

• In addition to ClOmpeDlation for temporary total disability, if 
any. 

• I n lieu of other compensation. 
, Proportionate to indemnity for permanent total disability as the 

nature of the injury bears to one causing permanent total disability. 



TABLE 95: PERMAN~NT PARTIAL DISABILITY, MAXIMUM PERIODS FOR DURATION OF PAYMENTS, BY 
STATES, CASES OTHER THAN DISMEMBERMENT OR Loss OF USE 

No 520 500 468 416 400 m 3IZ 
Limiu Weeki Weeki Weeki Weeki Weeki Weeki Weeki 

4 1 3 1 3 1 1 2 
Arizona Con. Indi. North Illinois Mi._ Ken. South 
Cali. neen .. ana Dakc>- K.n .. 80uri tucky Dakota 

(ornial cut Michi. ta' "" Utah' 
Ne .. rlan Ore. 
York ew gon' 

Welt J ..... y 
Vi rOo 
ginial 

1 Disabiliti .. of 70% or over, 65% of wages for 240 weeka and 
th .... fter a life pension of 1 % of wages for each 1 % of dilability 
in excess of 600/0- Account taken of nature of phy.ica1 impairment, 
occupation and age of employee. 

• Disability over 85%, 66%,% of weekly w"¥"' for lif .. 
I Age and occupation taken into account In determining per­

centage of disability. In lieu of other compensation. 
• Computed (rom 96 months. 
• Period for temporary total disability deducted if immediately 

preceding permanent partial disability. 

'COWee1r.. 
285 260 ISO No. Lump 

Weeki IWeeki Week. Specified Sum 

13 1 1 3 -,- 2 
Alabama New Hampshire Dela. Ver- Idaho Colora- Wa.h. 
Geo!1{ia Oklahoma ware mont' Mon_ do' ington 
LouiSiana Pennsylvania' tana Iowa' Wyo. 
Maine Rhode Island New Mary. mlDg 
Minnesota Tennessee Mex. land' 
Nebraoka T ..... ico Massa_ 

Virginia chu. 
letts" 

Nevada 
Ohio' 
Wiscon. 
sin' 

e Penod of compensation (or total and partial disabilities not to 
exceed 400 _ka. 

'Period limited by aggregate masimum payment and weekly 
maximum. 

• Disability period i. estimated 88 percentage of permanent 
total. 

"Payments to be 8uch proportion of indemnity for permanent 
total as nature of injury bean to one causing permanent total. 
Period varies from 280 to 1,000 weeka according to age of employe .. 



TABLE 96: TEMPORARY TOTAL DISABILITY, MAXIMUM WEEKLY PAYMENTS, BY STATES 

No Limit J2UlO J20.83 520.00 519.00 '18.75 '18.20 "8.00 

----------------------
I 1 1 6 1 1 1 3 

Arizonal Con. Califor. Louili. lI1i. Ohio Wiscon. Maine 
neeti. nia ana nai" sin Mary. 
cut Minne- land 

sota Okla. 
Missouri homa 
New 
York 

North 
Dakota 

Texu 

1 Additional allowance of $10.00 per month for total dependents. 
• V.riel from '14.00 to $19.00, according to number of children. 
• Varis from $12.00 to $16.00, according to marital condition. 
• Varin (rom $12.00 to ,15.00, according to number of children. 
• S72.00 per month, maximum; $10.00 per month additional it 

StatelNot 

'17.00 '16.00 '15.00 $14.00 '1l.20 '12.00 
U.ingWeek. 

I~!:~n~~r ---------------------
1 5 11 1 1 5 4 

New Idaho' Alabama" Michi- Indiana Colorado Nevada" 
Je ... y Massa- Delaware gan New Oregonl 

thu .. Georgia Mexico Wash. 
setta Iowa Pen~syl- in g .. 

Rhode Kansas vania ton" 
Island Ken_ Tennes- Wyo. 

Utah tucky .e. mins' 
West Montana Virginia 
Vir. Nebraska 
ginia New 

Hamp. 
shire 

South 
Dakota 

Vermont 

allowed in all cases if there are total dependents residing in the 
United States . 

• $97.00 per month) maximum. 
1 Varies from $22.50 up, for a wife \Vith a husband not an invalid. 
• Varies from $50.00 to $90.00 per month. according to marital 

condition. 



TABLE 97: TEMPORARY TOTAL DISABILITY, MAXIMUM PERCENTAGE OF WEEKLY WAGES, BY STATES 

No Limit 66"% 65% 60% 

1 12 6 7 
Idaho' Maine Arizona Alabamal 

Maryland California Jowa 
Massachusetta Illinois' Kansas 
Minnesota Kentucky Michigan 
Missouri Louisiana Pennsylvania 
Nebraska Wisconsin Texas 
New ¥fSeY Utah 
New ark 
North Dakot. 
Ohio 
Oklahoma 
West Virginia 

I From 55% uP. 60% if employ .. has wife, plus 5% for .. eh 
minor child' limit on weekly maximum, $16.00. 

I Vari .. from 50% to 65%, according to number of ehildren. 

SIUelNot 
55% 50% UlinaWeekl,. 

Percllntlle BRill 

2 11 4 
Indiana Colorado Nevada· 
South Dakota Connecticut Oregon' 

Delaware Waahington 
Georgia Wyoming 
Montana 
New Hampshire 
New Mexico 
Rhode Island 
Tennessee 
Vermont 
Virginia 

• Vari .. from 50% to 60%, according to number of children. 
• 60% of monthl}'. wage. 
I Vanes from 40% to 66~% of monthly wage. 



" 
TABLE 98: TEMPORARY TOTAL DISABILITY, MAXIMUM AGGREGATE PAYMENTS, BY STATES 

No Limiu N.<ro '7.200 ,7.<ro l~ '5.<ro iU.500 

5 1 1 1 2 7 1 
Colorado Wyo- Nevada Michi- Ke n_ Alabama Virginia 
Idaho minI!' Ban ,ucky' Califor_ 
North Maine nia" 

Dakota Georgia 
Oreson Indiana 
Waahing- Penn~yl-

ton vania 
Rhode 

Island 
Utah 

m:mM=b!~ J'Z::.ta limited by weekly maximum and maxi­

I Equal to amount payable for permanent disability under like 
circUm.tances. 

l~ iU.<ro '3.750 .3,500 Not Specified' 

1 1 2 1 20 
Illinois' Massa- Mary- New Arizona New Hamp-

chusetts land York Connecticut shire 
Ohio Delaware New Lirsey 

Iowa New exico 
Kans .. Oklahoma 
Louisiana South Dakota 
Minnesota Tennessee 
Montana Tex .. 
Missouri Vermont 
Nebraska West Virginia 

Wisconsin' 

I Compensation (or partial disability deducted if immediately 
precedins to,.1 disability. 

.. Three times average annual earnings. 
I Varies (rom $31750 to $4.350 • 
• Four times average aMuat earnings. 



TABLE 99: TEMPORAllY TOTAL DISABILITY, MAXIMUM DURATION or PAYMENTS, BY STATES 

520 500 475 100 416 400 
No Limiu Web Weeki Weeki Month. Weeb W .. b 

5 2 7 I 2 3 2 
Colorado Con- Indiana DeI •• Arizona IUinoi. MiSlOuri 
Idaho' necti .. Maine ware Nevada Kana .. TOll .. 
NorthD ... cut M .... ch .. Ken. 
1mta New ..... tucky' 

Qr.gon Mexico Michigan 
Wa.hing. Pennsyl. 
ton vaniat 

Rhode II. 
land 

Virginia 

1 After 400 weeka, $6.00 ~ w .. k dunn~ connnuance. 
t Period for partial disability deducted if immediately preeading 

total disability. 
'FlOm the date of injury. 

350 3!2 300 260 240 78 No. 
Weeki Weeki Wee" Weeki Weeki Weeki Specified 

1 4 10 1 1 I ~ 
Georgia ¥::x- Alabama Ver. Cali. Weat New 

Iowa mont £ornia Vir. Yorktl 
Ohio Louiaiana ginia Wi.con. 
South Minneaota linfo 

Dakota Montana W roo 
Utah Nebr .. ka' mml!' 

New 
!temp. 

New ]or. 

O'kl:homa 
Tenneasee 

• ?eriod limited by aggregate maximum payment and w .. kly 
maximum.. 

'Period limited by monthly muimum and tot.1 amount for 
permanent di.ability. 



TABLE 100: ADMINISTRATION or COMPENSATION LAWS, BY STATES 

How Claims Are Settled 
State Admiuiltered by 

Undi.puted e .. u Di,puted e.'eI C"H Which May Be Reviewed 

, 
Alabama •••.•.. Courtl. Supervised in some By agreement. Either party may submit COR-

:cr:::a~~. Superintendent troversy to circuit courts for 
hearing and decision in a 
summary manner; it wilful 
misconduct is pleaded, either 
party may demand a jury 
trial. 

Arizona ....... . Induatrial Commission. By rule. and .~ulation8 
adopt~. and pubhshed by 
commiSSion. 

California ... ... Industrial Accident Commit- By agreement, subject to ap.- By commission upon applica- Referee's findings subject 
• ion (or the Division of Work- proval of commission. bon in person ~r by attorney to review by commis.!uon . 
men', Compensation Insur. or representatIve. Within 20 days after final de. 
ance and Safety of the De. cision of commission, either 
partmen, of Labnr and In- party may apply for rehear_ 
duatri.l Relations. log upon certain ground. 

Colorado .•..•.. Induatrial Commission. By a~~ent and reported to By commission or referee upon Any party dissatisfied may pe-
commiSSion. motion of commission or of tition for review by referee. 

Connecticut . ... Five district compensation By written agreement, ap-
any party in interest. 

Those involving a doubtful By a hearing and award by 
commia:sionera. eeroved by commissioner, not the commissioner. que;stion of the law by a su-

Delaware . .... ~ , Industrial Accident Board. 
fore end of waiting period. 

By bnard after hearing. 
perlor court. 

By agreement, subject to ap. 

Georgia .••••••• Industrial Commi .. ioner. 
proval of Board. 

By commission or a member Award by member of com-B~.;~:f:, lJm~ar: upon application. mission subject to review by 
case of death, subiect to ap- full commission upon applica_ 
proval of commissiOn. tion within 7 days from notice 

of award. 
Idaho •••••••••. Induatrial 4ccident Board. By agreement, subject to ap. Upon Board's own motion or Upon application of either 

proval nf Board. :.:'6.:':;(tk:,:L heard by S:f:i~n:l~:is~D d%!i~: 
by Board. 



lIIinog .•.•..•.. Ind .. trial Commission. B!, agreement, not before 7 By arbitrator, or in cale Deci.ion8lubject to review by 
ay. after injury. of permanent disability or commiuion upon petition 

death, an arbitration com. within 15 day. aftel' notice. 
• mittee. 

Indiana .•.•••.• Ind .. trial Board. By agreement, 8ubjec:t to .p.- By Board upon application of Upon Rl,plication .ubject to 
r,rova.1 ~y Board after 7 daYB either party. review y full Board. 

Industrial Commissioner. 
rom Injury. 

By arbitration board. Decision. of board .ubject to Iowa ......... . By agreement, 8ubJect to ap_ 
crovat of commiuioner not review by commiuioner. 

efore 12 day, aftel' injury. 
Kans .......... Courtl. Sg:c"i.ed to lome By agreement. By arbitration committee or 

extent by uperintendent of arbitrator or by action in 
Insurance. court without a jury unlen .. 

demanded. 
Kentucky .•.••. Workmen'. . Compensation By agreement, subject to ap- By Board or member thereof If firot hearing not before full 

Board. proval by Board. or authorized ref ...... Board, 8?alieRtion (or review 

Louiaiana ..... . No provision. By agreement in writing, lub- Determined by court havin~ 
within 7 aya after award. 

e.. 
ject to approval of court. turis?iction, after a forma 

$ Maine ......... By agreement, ,ubject.to ap-
earlng. 

Industrial Accident Commia- Upon cetinon of either party, 
8ion. proval of commiuion. DY hairman or auociate 

lePtal member of commiaaion. 
a ter hearing. 

Maryland ...••. State Induatriat Accident By commiaaion. By an arbitration committee 
Commi"ion. ~pointed by commission. 

Maasachusettl . . Department of Industrial Ac- By agreement, lubject to ap~ Ei er party may notify de- Member', deci.ion 8ubject to 
cidents. proval of the department. partment; case heard by review by Reviewing Board. 

member of department. contiating of five membera of 

Michigan ....••. Department of Labor and In~ By agreement aubject to ap_ By member 'or deputy mem-
del?artment. ., S~bJect to review by cammia-

dustry under a commiuion provaI of commiuion. ber of commission .acting aa 810n. 
of 3 members. committee of arbitration. 

Minneaota ..... . Induatrial Commission. Dury of employe.. to pay Referred, upon petition of Subject to review and appeal 
compensation accordina to either party, to commission to courts. 
terms'of act without agree- ~:r ah:r~r::i:io~;~:S:fe~: ment or order. 

for determination. 
NOTE; Sued on F. Robertson Jones' "Digest of Workmen's Compensation Laws." Ninth Edition. 



TABLE 100: ADMINISTRATION OF COMPENSATION LAWS, BY STATES-(Continuttf) 

State Admini.tered It, 

Missouri •.•. '" Workmen)s Compensation 
Commission. 

Montana. • • • • •. Industrial Accident Board. 

Nebraska .•••.. Compenaation Commissioner. 

Nevada ........ Nevada Industrial Commis­
sion. 

New Hampthire. Bf cour .. ; supervised par­
bally by Commissioner of 
Labor. 

~ New Jersey ••.•• Workmen's Compensation 
Bureau of Department of 
Labor. 

New Mexico .••. 

New York .•.••. 

North Dakot •.•. 

Ohio .......... . 

To lOme extent by District 
Court. 

Induatrial Commissione~ 

~~~~ ;5tl:.!~~u.tri 
Workmen", Compensation 
Bureau of Department of 
Agriculture and Labor. 

Industrial Commission. 

Undi.puted Calle. 

Blro~~:f~~j~or7d!ath~ 
subject to approval of com­
mission. 

By compromises approved. by 
Board or made by Board. 

By agreement, in accordance 
with Act. 

By reaaonable and J;>roper 
Mea adopted by commission. 

By agreement or by action in 
equity, brought in Superior 
Court. 

By agreement, subject to ap..­
proval of bureau. 

By qreement, subject to ap­
proval of District Court. 

By hearing, upon application 
of either party, before a 
referee. 

All claims presented ro bu­
reau, which has full power. 

Commission detennines all 
questions within ita jurisdic. 
tlOo. 

Oklahoma. ••••. State Indu.'\rial Comimasion. By agreement, arter first 5 
days of disability, subject to 
approval by commisaion. 

How CI.im. Are Settled. 

OJ.puted Calft e •• e. Which MilY Be Reyiewecl 

By hearing before commission Award by any ODe member 
in summary manner upon subject to review by full 
petition of either party. commission. 

By the Board, subject to re-
hearing on certain .pecified 
grounds. 

Submitted to commissioner. 

If no agreement within 21 
days after injury, claim set­
tled by bureau or member 
upon petition or on its own 
motion. 

By trial in District Court 
upon motion of either party. 

By a hearing by Board. 

J( claim ia rejected on juris­
dictional grounds, claimant 
may within 30 days apply for 
reJteari~ by commissIon. 

Bf commlUion or by arbitra­
bon committee upon appli-
cation of either party. 



Oregon. . • • • • • •. State Industrial Accident Solely by commiuion. 
Commission. 

Solely by commi .. ion. R':~d~~'thi.F60 1t!c~1: 

... 

Pennaylvania ..• Burea'iI of Workmen', Com. 
~Iation tlf Department of 
Labor and Industry under 
lupervision of Workmen', 
Compensadon Board. 

Rhode laland. .. Commiuioner of Labor. 

South Dakota ... Industrial Commisaioner. 

Tennessee •••.•. 

Texas .•••.. 0 ••• 

Utah ......... . 

Superviaed partially by De­
partment of Labor or and by 
Commissioner of Insurance 
and Banking. 

Induatrial Accident Board. 
Industrial Commission. 

;:! Vermont .••..•. Commissioner of Industries. 

Virginia. . . . . . .. Industrial Commission. 

Washington .•.•. 

West Virginia .•. 

Wiscorllin .••.•. 

Director of Labor and Indll$o 
tries through Division of In.. 
dustriallnaurance. 

State Compensation Commis­
aioner. 

Industrial Commission. 

Wyoming .••• I. Courts. 

By written agreement, on or 
after lOth day from date of 
accident, subject to approval 
of Board. 

By agreement, subject to ap.. 
proval by commiuioner. 

By hearins by Board or a 
ref...... except where the 
amount is In dispute or 
where the petition is for com .. 
mutation offuture paymeotl. 

Upon petition of either party 

acnice of award or dec:iJion. 

By agreement, subject to ap­
proval of commisaioner. 

by Superior Court in turn· 
mary manner. 

By board of arbittation or by Award lubject to review by 
commissioner if parties waive commissioner. 
right. 

By agreement, subject to ap­
proval of Circuit Court 
Judge. 

Bf Judge or Chairman of 
County Court upon petition 
of either party. 

By agreement. By Board. 
Commission has full power to 

hear and detenninequeations • 
By agreement, subject to ap-. By commissioner, upon peri .. 
proval by commissioner. tion of either party for hear-

ing, with award made within 
6 montha from date of hear. 

By agreement, after 10 days 
from date of injury, or any 
time after death, subject to 
approval of commiuion. 

DiVISion of Industrial lnaur_ 
anee determines all ques.­
tions. 

Commiuioner has full power 
to determine all q Ueltions. 

B:..~t!n~~:m6;::: 
mission within one year. 

Fixed by Judge of Diatrict 
Court. 

ing. 
By oommi .. ion or any mem­
ber thereof, upon applica­
tion of either party. 

By commiuion upon written 
application of either party. 

By Judge of District Court 
afterahearing; right of jury 
trial in certain cases. 

Award by one member lubject 
to review by full commiaaion 
upon application within 7 
days from date thereof. 



TABLE 101: PROYI.SIONS FOR COMPUTATION OF PAYMENTS, 

BY STATES 

before Commutation Commlmon or Bo.rd to Jnterelt Not 1nternt T;m. E).po;.. I . . I I 
Allowed Allow Lump Sum or Sum. Specified Specified 

Alabama ...... . 
Arizona ....... . 

~~~~:d!~', " " " : : I Six mo~;hs (rom 

Connecticut .... . 
Delaware ..... ,. 
Georgia ...•••.. 

Idaho ......... . 
Illinois .......•. 

Indiana ....... . 

Iowa .......... . 
Kansas ........ . 

Kentucky ..... . 

date of injury 

Not b~fore 26 
weeks' com­
pensation has 
been paid 

Six m~~ths in 
total disabi).. 
ity cases 

After 26 weeks' 

hC:Cen:~:d 
After 6' ~onths' 

h:be:~!id 

On approval of Court 
Comm. max. $6,500 
Commission 
Commission 

Commissioner 
Ind. Accident Board 
Commission 

Ind. Accident Board 
Board 

Board 

District Court 
Sum equal to 80% 

amount duel 

After 6 months' 
payments 

Louisiana ....... , • • , Approved by Court 
Maine .......•. After 6 months' Commissiorler 

compensation 
hubecnpaid 

Maryland ..... _, .. I Commission· 
Massachusetts ... After 6 months' 

Michigan .•..... 

Minnesota ....•. 
Missouri ....... . 
Montana ...... . 
Nebraska ...... . 
Nevada ....... . 
New Hampshire. 
New Jersey ..... 
New Mexico ..•. 
New york ..... . 
North Dakota .. . 
Ohio .......... . 
Oklahoma ..... . 
Oregon .•.•...•. 
Pennsylvania .... 

weekly pay-
ments 

After 6 montha' 
payments 

Board 

Court 
Commission 
Board 
Board 
Comm. max. $5,000 
Court 
Bureau 
Court 
Commission 
Bureau 
Board 
Commission 
Commission 
Board 

1 In cases of death or permanent disability. 
I Where period of compensation is definite. 
I Does not apply to fatal cases. 
• In all cases except temporary disability. 

Not ;pecified 

Discount due' 

Not specified 
Not specified 

6% 

6%' 
4% 

51:9 
5'10 

~~ 
3% 

5'70' 

5% 

~~ 

5% 

:~ 
~~ •• 'fied 

Not SP<C!fied " 
Not spea 5% 

Not sPecified :iif% 
4% .• 'fied 

Not:cined .. 
Not 1~ 

NOTE: Based on National BureauofCu.alty and Surety Undenni ..... "Diges' 
of Workmen', Compensation Laws." 
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TABLE 101: PROVISIONS' FOR COMPUTATION OF PAYMENTS, 

BY STATES-(Continued) 
Time EbpslaS Commiaioa or Boud to IntefHt Not laterat before Commutation 

Allowed Allow Lump Sum or Sum. Speci6eci Specified 

Rhode Island ..•• Mter6 months' Court 5% 

South Dakota ... 
payment 

Six months from Commissioner 5% 

Tennessee .••... 
injury 

Court 6% 
T .............. Bnard' Legal 

rate 
Utah ...••••.•.. Commission Notspeeified 

4% Vermont ....... 
Mter i;. weeks' 

Board 
Not ;p.afied V..,ginia ........ COm.missiOD 

Washington ..... 
payment 

Div. of Ind. Insurance Not specified 
WestVuginia ... 

Six mo~ths from 
Commissioner Not specified 

3% Wisconsin ...•.. Commissioner 

Wyoming ....... 
injury 

Not specified Courts 

TABLE 102: SPECIAL PROVISIONS FOR HERNIA, BY STATES 

Alabama ...... . 

Arizona .•....... 

California... • . .. None 

Colorado ...... . 

Connecticut .... . 
Delaware ...... . 
Georgia ....... . 

Idaho ......... . 

None 
None 

Compensated if result of an accident, and if injured, being 
physically fit, submits to surgical o~ration. 

If result of accident, compensated on basis of temporary 
total or permanent partial disability. Disabilitt due 
to aggravation of a pre-existing hemla compensated for 
a period not to exceed two months. 

If disability is due wholly or partially to the employment, 
the Commission holds the employer responsible accord-

C~~g~ated if direct result of accidental strain. Maxi­
mum operating fee $50. No compensation for hernia 
resulting in strangulation where operation hu' been 
refused. In case of operation, medical aid is provided 
under the general provisions, irrespective of time limit.. 

Compensated if result of accident and if injured submits 
to operation unless phyaically unfit. 

IlIinniB ........ . 
Indiana ....... . 

Compensated. 
N~;" Compeosated if proved to be result of accidental strain. 

Iowa .......... . None 
Kansas ........ . None 

_KerA:ucky ...... . 

Louisiana ...... . 

If injured undergoes operation, compensation is paid tor 
acrual..,.riod of disability. If physically fit and refuses 
operation, compensation allowed for not exceeding one 
year; if physically unfit, compensation under general 
provisions. 

Compensated if direct result of accidental strain. If 
employee ref1l5e8 to submit to operation, truss or other 
necessary appliance must be furnished and compensa­
tion paid for 26 weeks after accident; if employee sub. 
mits to operation, medical and surgical expense is 
payable under general p'rovisioDS for medical aid, and 

:~ic=~n;:~J~~~o~~a~!~::!trod not 
NOTE: Based on Narinnal Bureau of Casualty and Surety Underwriters, 

"Digest of Workmen's Compensation Laws!' 
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TABLE 102: SPECIAL PROVISIONS FOR JUNIA, BY STATES 

-(Continued) 
Maine .....•.... None 
Maryland... . . •. None 
Massachusetts ..• None 
Michigan. . • . • .. None 
Minnesota •..... None 
MODtana •••••.• 

Nebraska.. • . • .. None 
Nevada ....... . 

New "Hampshire. None 
New Jersey ..... 

New Mexico. _" 
New York .••.•. 
North Dakota .•. 

. Ohio ...••.••.•. 
Oklahoma ..•... 

Oregon .••...... 

Pennsylvania .••• 
Rhode Island ..•• 
South Dakota .•• 
Tennessee .•••... 
Texaa .••.•.•... 

N~~e 
None 
None 

None 
None 
None 
None 

Utah ........... None 
Vermont ..•..•• 

Virginia .••••••• 

Washin~ton. . . •. None 
West VugiDia ... 

WiacxmaiD. • • • •. NODe 

Wyoming. . .. . .. None 

Compensated if direct result of accidental strain. Mui .. 
mum operating fee, $50. No compensation for hernia :;.::t' in 8ttanguiatioD where operation haa been 

Commission has ruled that time Joss or decrease in earn. 
ing capacity resulting from hernia due to accident, or 
the aggravation of a pre..existing hernia may be com­
pensated. 

If result of accident and employee aubmitl to operation, 
medical aid maximum $150 and compensation for 
actual period of disability; if refuses operation, rea­
sonable cost of truss or other appliance and com­
pensation (or twenty weeks. 

Maximum operating fee $75. 

Compen>ation fot eight weeka and ooot of operation, but 
in case hemia results in permanent total, compensation 
i. payable for IUch disability. 

If proven to be the result of injury and employee submita 
to operation, compellIatioD for temporary total di ... 

:::!'"tio~ fsa~rJ:ed~ .; ~.fi!. 0!r!0;-;:bi';. daYI. If 

If the result of accident, coat of operation and c0m­

pensation for twenty-six weeks. If the operation i.a DOt 
successful, compensation is payable under general 
prorisioftl. If employ .. refwes operation, compensa­
tion under general provisions for period not exceeding 
one year. 

50% of ... ag .. in lieu of aU other benditl except medical 
Duration: simple hernia, four weeka; strangulated 
hernia, eight ..... ka. 

If proved to be result of accident, coot of ~tioD aDd =r:::.'iD 1:.~ili.r~::'::':iIilit ~ 
operation. If employee re(W1C8 operation, no com-"-~ 
pen>ation is aU""ed unlesa he is physieally unlit, iD 
which .... provisiona for partial disability apply. 

CompensatiOD allowed if result of accident aDd if em­
ployee, being phyaieally fit, aubmitl to operation. 
Death at permanent partial disability resulting from 
operation """"iderod u due to injUJf aDd compel>­
.. ted accordingly. 

Compensated if caused by work in which employee .... 
engaged. 

NOT.: Based on Sational Bureau of Caanalty aDd Surety UnderwriteR, "Dise .. 
of Workmen". Compensation Laws,," 
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TABLE 103: NUMBER OF WEEKS' COMPENSATION ALLOWED 

FOR Loss OF OR Loss OF USE OF EVE, BV STATES, 

FROM SPECIFIC SCHEDULES 

In Lieu of Other Compensation N.m .... or WoW 
Alabama........ ... .•... ................• 100 
Delaware.. .••. • • . • •• •• • ••. . . . . . . . . . .• . •• • 113 
Georgia............... ................ ... 100 
Indiana'. • . • . . . . . . . . . . . . . . . . . . . • . . . . . . . . . 150 
Iowa....... •••.•.. ... ..•. ..............• 100 Kan..................................... 110 

t:'J::::::: :::::::::::::::::::: ::::::: 1~ 
Main.................................... 100 

~~c::.::::::::::::::: :::::::::::: :::::: 1~12O' 
New Mexico... •••.•••..•.•..•..•....••..• 100-110' 
N ... yor.l'........................... ..... 160 
North Dakota. . • . . • • • • • . . • . • . • . . • . • . • • • . . 130 
Oklaboma. • • •. . . . . . . . . . . . . . . . . . . . . . . . • . . . 100 
Oregon". . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • 40 months 
Pennsylvania. • • • . • •• •• . .. . . . . . .. .. .•• . . . • 125 
Tennessee. • . •• . • • • . . • • • • • . . • . • . • • • • . • . . . • 100 
Texaa. ••••••.••••••••.•. .•••••.••.•. .•..• 100 
Virginia. .................. ..... ....... ... 100 
West Virginia............................. 132 
Wisconsin. • • • . • • . . • • . . . . . . . . . . . . . . . . . . • . • 2S(h1,OOO' 

In Addition to Temporary Total Compensation 
Arizona ...•.•...•.....•....•......•....• • 
Colorado .•.•••.••••..••.•....••.•..•.•.•• 
Connecticut! ...................... ....... . 
Idabo .••••••••••.••.•.••..••.••.••.•••..• 
Illinois ................................. .. 

~=!i::::::::::::::::::::::::::::::: 
Nebraska ............................... . 
Nevada ................................ . 

~hlo~~~::::::::::::::::::::::::::::::: 
South Dakota .••.•••.••.••..•...•••••.•.• 
Utah ................................... . 
VermoDt .•••..•..••.......•.......•...••• 

25-30 month ... • 
104-139' 
104 
100-120' 
110 
100 
100 
125 
25-30 months'. 

100 
100 
100 
100-120' 
100 

In Addition to Temporary Total and Permanent 
Partial Compensation NwnberofWeeb 

Massachusetts'. . . . • • • • . • • . . . . • . . . • • . . . . . . • 50 
Rhode Island' ..... , . . •• . • • . •• • . . • . • . . . • .. 75 

LumW~hl':gton ...••......................... $I,OSo-$I,44O' 
Wyoming ................................ $1,500 

Based on Percentage of Disability 
California 

No Schedule 
New Hampshire .••••••••••••.•.••••.•••••. 

J Reduction to irs or less of Dormal vision CCJ.uivalent to 1088 of sight. 
• Where two figurea are given, the first IS for Iosa of sight, the second for 

enucleation. 
• If healing period esceeda 20 weeks, additional compensation. 
• Lump Bwn at option of employee. 
15 Percentage of wages for these periods depends on age of employee. 
'If reuaining for new occupation is necesaary, additional compensation, maxi .. 

mum 25 weeks. 
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