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REPORT 

OF 

THE INDIAN POLICE COMMISSION. 

INTRODUCTION. 

J. IN conformity with the instructions contained in the Resolution of the Gov
ernment of India of the 9th July 1902- the Commission have instituted careful 
inquiries into the matters referred to them, and they now beg to submit their 
report. 

Terms of reference. 
2. The terms of the reference were as 

follow:-

(i)' whether the organization, training, strength, and pay of the different 
ranks of the district police, both superior and subordinate, foot 
and mounted, whether on ordinary duty or in the reserve, are 
adequate to secure the preservation of the public peace and the 
proper investigation and detection of crime, and, if not, what 
changes are required in them, respectively, in each province with 
regard to its local conditions, in order to attain these objects; 

(ii) whether existing arrangements secure that crime is fully reported or 
require to be supplemented in any way; and, in particular. whether 
the village officers and the rural police in each province are effi
cient aids to the district police in the matter of reporting crime, and, 
if not, how the rehtions between the former and the latter can 
(subject to the condition that the rural police in each province must 
not be enrolled under the Police Act) be improved; 

(iii) whether the system of investigating offences now in force in each 
province, the object being to provide for the full investigation of 
all serious crime, while avoiding interference by the'police in trivial 
matters, is capable of improvement, and, if so, in what manner t 
and whether the institution o! fully organized Criminal Investiga
tion Departments, either Imperial or Provincial, is recommended; 

(iv) whether the form of statistical returns now adopted is satisfactory or 
capable of improvement, and whether the use to which such returns. 
are now put as tests of police working is appropriate or not; 

(v) whether the general supervision exercised by the Magistracy over the 
police, and the control of the superior officers (including Inspectors) 
over the investigation of crime are adequate to prevent oppression 
on the part of the subordinate police; and, if not, how they can be 
made so; 

(yi) whether the existing organization of the railway police, its operation 
as between provinces and states, and its connection with the 

• Appendia I. 
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district police are in a satisfactory condition, and, if not, what im
provements can be effected j and 

(vii) whether the career at present offered to natives in the police in each 
province is sufficiently attractive to induce the proper stamp of 
men to enter it j and, if not, what steps can be taken to remedy 
this evil consistently with the recognized measure of necessity for 
European control in the district charges. 

3. As a preliminary to the inquiries of the Commission each Local Government 
\ and Administration except Bengal was 

Local committees. 
dire,cled to appoint a committee consisting 

of a Sessions Judge, a District Magistrate and a Superintendent of Police in the 
larger provinces, and elsewhere of a District Magistrate and a Superintendent of 
Police, to proceed to such districts as are most im portant from the point of view 
of police administration and make a local inquiry into the matters set out in the 
-order or'reference. These committees made no formal record of evidence, but 
-each drew up a statement of the existing organization of the police, the defects 
which had been brought to notice and the remedies that had been suggested. 
These summaries were communicated to the Commission together with the views 
-of the various Local Governments and Administrations j they were for the most 
part of great value j and they enabled the Commission to complete in one cold 
season an inquiry which would otherwise have been either more prolonged or less 
-complete. 

4. The President and all the members, with the exception of fhe Honourable 

Method of inquiry. 
the Maharaja of Darbhanga, who arrived 
a few days later, and Diwan Bahadur 

Srinivasa Raghavaiyangar, "'ho joined the Commission at Calcutta, had assembled 
at Simla by the 15th October 1902. A decision was at once arrived at regarding 
the general lines of inquiry and' the me~hod of procedure, which were briefly as 
follows. For each province a set of questions was framed after consideration 
-of the report of the local committee and the views of the Local Government, and 
including a request for any suggestions not covered by the questions as framed. 
Copies of these questions were issued to witnesses designated by the Local 
Government al1d to a few persons whose names were suggested by members of 
the Commission. At the same time a notice was published in the English and 
vernacular newspapers of the province, giving particulars of the dates and 
places at which the Commission would bold public sittings and inviting any 
person who wished to furnish evidence to apply either to the Secretary to 
the Commission or to the Local Govern~ent for a copy of the questions 
framed for the province and forward his answers to the Commission by a certain 
date. 'rhe object of this invitation was to enable persons not selected as wit
nesses by the Government to come forward and state their views. Many such 
persons availed themselves of this opportunity, and this was especially the case 
-in Bengal. All replies were examined by the Commission, wJib then selected for 
-oral examination those witnesse~ whom it was desirable to examine in elucida-
tion ot extension of the evidence given in their written replies. 

s. Before the close of the year .502 the Commission visited Assam, Bengal 
. and the United ProviriCes, in tlie order 

Tour of the Commisiioll. a d I J' IhnJ; the w t t n JI1e ,. n' anuary ~_., y en 0 

the Central Provinces, and then in tum to Burma, Madras, Hyderabad, Bombay 
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.(including Sind), the Punjab and the North-West Frontier Province. The Com
mission did not visit Beluchistan, as they were informed by the Agent to the 

'Governor General that it was unnecessary for them to do so i nor did he send 
them any I case t for the police force of that province. The Maharaja of Dar
bhanga was unable to visit Burma or Sind, and lie was unavoidably prevented 
from attending some of the sittings held in other provinces. 

The Commission visited the four police training·schools at Bhagalpurj 

Moradabad, Vellore and Phillour, wh'ere they saw the students at work· and 
'heard lectures given. They also visited a number of police stations and 
-offices. 

6. The total number of public sittings for the examination of witnesses was 

Witnesses examined. 
50. Replies to questions were received from 
683 persons, and 244 of these were examin

ed orally. Oral evidence was also taken from 35 gentlemen who had not submit
ted replies to the questions. The total number of witnesses examined orally 
was thus ~79·· 

7. On the conclusion of their tour the Commission proceeded to Simla for the 

Conference of Inspectors-GeDeral of Police. 
preparation of their report. With the per
mission of the Government of India, a Con

ference of Inspectors· General of Police was then assembled there to consider 
certain questions relating to procedure, discipline and statistics which were 
referred to them by the Commission, and to work out estimates of the financial 
effect of the changes which tne Commission had decided to recommend. The 
Commission desire to acknowledge the valuable assistance afforded to them by 

-these officers. 
• For particulars, see AppeDdil: II. 



CHAPTER I. 

HISTORY OF POLICE ORGANIZATION IN INDIA. 

8. The indigenous system of police in India was very similar to that of Saxon. 
England: both were organized on the 
basis of land tenure, and just as the Thane 

in the time -of King Alfred was required to produce the offender or to satisfy lhe
ciab, so in India the zamindar w~s bound to apprehend all disturbers of the 
public peace and to restore the stolen property or make good its value. Under 

'tlie large zamindars were a number of' subordinate tenure-holders, all of whom 
were required in their degr~e to perform police duties and to bear for the areas 
of their charges the responsibilities' which rested upon the zamindar for the 
whole estate j and, finally, there was, as a rule, the joint responsibility of the 
villagers, which could only be transferred if they succeeded in tracking the 
offender to the limits of another village. This village responsibility was enforced 
through the headman, who was always assisted by one or more village watchmen. 
These latter were the real executive police of the country. Although there was, 
as a rule, only one watchman for the village, he was, when necessity arose, assisted 
by all the male members of his family, by the other village servants, and in some 
cases by the whole village community. His duties were to keep watch at night,. 
find out all arrivals and departures, observe all strangers, and report all sus
picious persons to the headman. He was req~ired to note the character of each 

~ man in the village, and if a theft were committed within the village bounds, it 

The indigenous police system of India. 

, was' his business to detect the thieves. 1£ he failed to recover the stolen 
property, he was obliged to make up the amount of the value of it so far as his 
means permitted, and the remainder was levied on t.he whole village. ., The exac
tion of this indemnity," wrote Mountstuart Elphinstone, "is evidently unjust, 
since the village might neither be able to prevent the theft, nor to make up the 
loss, and it was only in particular cases that it was insisted on to its full extent; 
but some fine was generally levied, and neglect or connivance was punished by 
transferring the £nam of the patel or watchman to his nearest relation, by fine, by 
imprisonment in irons, or by severe corporal punishment. This responsibility 
was necessary, as besides the usual temptation to neglect, the watchman is often 
himself a thief, and the patel disposed to harbour thieves, with a view to share 
their profits."· To ensure greater protection than the village police were able to 
afford, payments were often made to the leaders of plundering tribes to induce 
them to prevent depredations by their followers, a system which obtains to this 
day in many parts of the peninsula. In large towns the administration of the police 
was entrusted to an officer called the "kotwal," who was usually paid a large 
salary, from which he was required to defray the expenses of a considerable 
establishment of police. In Poona, for example, the kotwal received Rs. 9,000' 

a month, byt he had to maintain a very large establishment of peons, some 
horse patrols, and a considerable number of Ramosis, while he was also answerable
for the value of property stolen. His appointment, however, was considered a 
lucrative one, as the pay of his establishment was very low, and both he 
and his subordinates supplemented their salaries by unauthorised exactions 
from the inhabitants. 

• East India Judicial Selections, Volume IV, page 1,6. 
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9. The following extract from the edict fram~d by AbuI Fazul, Minister of 

Akbar's police organization. 
the Emperor Akbar, shows that the Mogul 
system of police followed closely on the 

ines of that indigenous to the country. The system of mutual security is almost 
den tical with that which existed in England in Anglo-Saxon times and was 
:ontinued by the Normans:-

"The kotwals of cities, kusbabs, towns and villages, in conjunction with the royal 
:lerks, shall prepare a register of the houses and buildings of the same, which registerlJ 
,haU include a particular description of the inhabitants of each habitation. One house shall 
)ecome security for another; so that they &hall aU be reciprocally pledged and bound each 
'or the other. They shall be divided into districts, each baving a chief or prefect, to whose 
;uperintendence the district shall be subject. Secret intelligencers or spies shall b~ 
lppointed to each district, who shall keep a journal of local occurrences, arrivals and 
:lepartures, happening either by day or night. When any theft, fire or other misfortune 
may happen, the neighbours shall render immediate assistance; especially the prefect and 
public informers, who, failing to attend on such occasions, unless unavoidably prevented, 
;hall be held responsible for the omission. No person shall be permitted to travel beyond, 
lr to arrive within, the limitS" of the district, without the kyowledge of the prefect, the 
leigbbours or public informers. Those who cannot provide security shall reside in a 
;eparate place of abode, to be allotted to them by tbe prefect of the district and the public 

informers. * * * * * * * 
1\ certain number ~f persons in each district sball be appointed to patrol by night the 
;everal streets and environs of the several cities, towns, villages, etc., taking care that no 
;trangers infest them, and ~specially exerting themselves to discover, pursue and apprehend 
,obbers, thieves, cut-purses, etc. If any articles be stolen or plundered, the pOlice must 
restore the articles, produce the criminal, or, failing to do so, becom.e responsible for the 
equivalent. II 

10. The system described above was no doubt well suited to the needs of a 

Failure of the indigenous system. simple, homogeneous, agricultural com-
munity j but however· effectual it may 

have once been, it could not support the strain of political disorder and the relax
ation of control from above. Extortion and oppression flourished unchecked 
through all gradations of the officials responsible for the maintenance of peace 
and order. Both village watchmen and the heads Of villages, and even the 
higher officials, connived at crime and harboured offenders in return for a share 
Df the boo~y. Their liability to restore the stolen property or make good its 
value was disregarded j or if this obligation was enforced, neither the property 
nor its value was restored to the owner. Fines were imposed when a more 
severe punishment was called for j and offenders who were possessed' of 
any property could always purchase their liberty. "A very large proportion 
Df the taliaris/' wrote Sir Thomas Munro, II are themselves thieves: all 
the kavalgars are either themselves robbers or employ them, and many of the91 
ue murderers j and though they are now afraiJ to act openly, there is no doubt 
that many of them still secretly follow their former practices. Many potaiis pond 
kumams also harbour thieves. • • Many offenders are taken,. 
but great numbers also escape, for connivance must be expected among the 
kavalgars and taliaris, who are themselves thieves j and the inhabitants '!ore often 
backward in giving information from the fear:of assassination, which was formerly 
very common, and sometimes happens on such occasions.· • • 
Where crimes have long. been encouraged by the weakness of Government, by 
the sale of pardons, and by connivance wherever persons of rank.. were con-' 
cemed, no reformation can be looked for but from the operation of time and the 
certainty of punishment." 
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II. This was the state of things which the British found in existence on their" 
assumption of the older provinces of the-

Changes introduc,d by the British. empire.· The remedies adopted by them 

differed somewhat in different provinces, but the general lines of reform in all 
were to retain the vil1age system and to improve the machinery for supervision. 
The first step in this direction was to relieve the zamindars of their liability 
for'police service, which ~as commuted for a payment of enhanced revenue. 
It was found that instead of protecting th-e inhabitants of their estates, these 
landowners had grossly abused the authority entrusted to them (or that purpose. 
u'l'hey extorted and amassed, ~ealth, which was dissipated in a jealous rivalry 
of magnificent pageantry. The weapons which were intended for the enemies 
only of the State were turned against the State. itself, and against each 
other, and were used for plans of personal aggrandisement, mutual revenge or 
public plunder. It was sometimes' with difficulty that the regular or stand. 
ing army of the State could restrain the insolence, or subdue the insubordination,. 
of these intestine rebels and robbers."· Their place was accordingly taken by 
the Magistrates of districts, who had under them for police purposes a staff of 
darogas, with subordinate officers and a body of peons. The charge of a 
daroga was on an average about 20 miles square j he had immediately under him 
from 20 to 50 armed burkundazes, and all the watchmen of the village establish
ments were subject to his orders. He received a reward of Rs. 10 for every 
dacoit apprehended and convicted, and he was granted ICl per cent. of the value 
of all stolen property recovered, provided the thief was' convicted. In cities the 
office of kotwal was continued, and a daroga was appointed for each ward of the 
city. At a later period special regulations were made for the police of cities, 
the cost being levied from the inhabitants by an assessment on each house and 
shop. Considerable reforms were also effected in the administration of criminal 
justice and a more mild and rational system of trial and punishment was sub
stituted for the cruel and partial methods of the Native Governments. 

12. The results of these reforms, however, were far from satisfactory. There 
was a marked increase of crime every
where: robberies and murders, accompanied 

by the most atrocious and deliberate cruelties, were of frequent occurrence j gangs 
of dacoits roamed unchecked about the country; and, in the expressive native 
phrase, "the people did not sleep in tranquillity." The causes were not difficult 
of discovery. The police establishments were inadequate for the prevention of 
crime now that the gratuitous assistance which was formerly required from 
numerous classes and castes was no longer insisted upon i a much higher degree 
of proof was required by_ our Courts, and the criminal soon learnt how difficult 
it was to secure his conviction i a limited term of imprisonment was substituted, 
in the case of offences other than murder, for the punishments of death, often 
in a cruel form, mutilation or indefinite or perpetual confinement which were 
formerly in force, and were often, in the case of serious crime such as dacoitYt 
inflicted on the spot wilho~t any form of trial i finally, if he were convicted and sent 
to jail, the criminal knew that he would be comparatively well treated and no 
longer be compelled by torture to restore the stolen property. IC Though the 
natives put up .with petty disorders," said Mountstuart E1phinstone, II they 
checked great ones with a rough hand and gave themselves no concern about 
the attendant evils j if robberies were committed, they seize~ all the suspicious 

. • East I~dia Judicial SelectioDs, Volume I, page 1S40 

Failure of British methods. 
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characters in the neighbourhood, and if they succeeded in restoring quiet they 
did not care though a hundred Ramoosees suffered imprisonment or torture with
out a fault. Such a course would not be thought of under ou~ Government; 
but w~ must consider how much our abstaining from such tyranny must weaken 
us and must provide a remedy in some m9re suitable shape." 

13. Lord Wellesley began to institute inquiries into the causes of the failure 

Farther remedies tried. to preserve peace and order in Bengal so 
early ~s ISOI ; in Madras a,committee of 

police was appointed with the same object by Lord William Bentinck in IS06 ; 
and in ISI3'the Court of Directors appointed a special Committee of their own 
body to institute an inquiry into the administration of justice and police in the 
Company's territories in India. In 1814 the Court issued orders on the subject. 
They condemned the establishments of darogas and their subordinates, and 
they insisted strongly upon the maintenance of the village police as forming in 
every village the best security of internal peace. They pointed out that the village 
police secures the aid and co-operation of the people at large in the support and 
furtherance of its operations, be~ause it is organised in a mode which adapts 
itself to their customs i that any system for the general management of the police 
of the country which is not built on that foundation must be radically defective 
and inadequate j and that the preservation of social order and tranquillity never can 
be effected by the feeble ollerations of a few darogas and peons stationed through 
an extensive country, ~anting in local influence and connection with the people, 
insufficiently remunerated to induce respectable men to accept the office, placed 
beyond the sight and control of the Magistrate and surrounded with various temp
tations to betray their trust. The Court, therefore, dir~cted that measures should 
be taken to re-establish the village police, agreeably to the usage of the country, 
and that where it was in a neglected condition it should be restored to its former 
efficiency. The Court anticipated fI;om this measure a reduction of the greater 
part of the daroga establishment and also of the police corps then maintained. 
They were opposed to investing zamindars generally with police powers, as that 
measure had been tried and had failed in Bengal, but they agreed to such 
authority being given in particular cases of approved respectability and willing
ness to co-operate in promoting the views of Government. The Court ,tinally 
directed that the duties of Magistrate and the control of the police should be 
translerred from the Zilla Judge to the Collector. Sir Thomas Munro and Mr. 
Stratton were appointed Commissioners to carry out these instructions in Madras, 
and on their recommendation Madras Regulation XI of 1816 was passed for 
the purpose of establishing a general police system throughout the presidency. 
The system which was then introduced was thus described by Sir Thomas 
Munro: "We have now in most places reverted to the old police of the country, 
executed by village watchmen, mostly hereditary, under the direction of the 
heads of the villages, tahsildars of districts and the Collector and Magistrate 
of the province. Th'e establishments of the tahsildars are employed without 
distinction either in police or revenue duties, as the occasion requires." ,. 

In Bombay effect was given to the views of the Court of Directors by 
Regulation XII of 1827, which established a system of police" founded chiefly on 
the ancient usages of the country," and similar in all essential particulars to 
that adopted in Madras. At the head of the police was the Collector and Mag
istrate, aided by his Assistants j next came the mamlatdar or tahsildarJ whose 
establishment of peons was used indifferently for revenue and police purposes; 
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and below the mamlatdar was the patel or village officer, who was authorised to 
employ on police duties all the revenue servants of the village. The head-quarters 
station and a certain area around it were at first' placed, for police purposes, under 
the Criminal Judge, but this arrangement was soon abandoned as unworkable. 
The general superintendence of both criminal justice and police" was vested in 
the Court of Sudder Faujdari Adawlut. 

In Bengal, owing mainly to the permanent settlement and the consequent 
ab~ence of the subordinate revenue establishments found in Madras and Bombay, 
it was impossible to abolish the d~roga and his men, but som~ attempt had been 
made in 1811 to curtail his powers for evil by removing from his cognizance all 
complaints of petty offences, as well as of bailable offences, such as forgery, 
adultery and the like. 

14. That this measure produced little improvement will be shown later, hut 
meanwhile it is necessary to notice an 'im-

Appointment of an Inspector.Gener~ in Bengal. k 
port ant step ta en in 1808, as it marks 

the first attempt to introduce special and expert control. This was the appoint
ment of a _ Super~ntendent-or, as he would now be called, an Inspector
General-o! Police for the Divisions of Calcutta, Dacca. and Murshidabad. 
This office was constituted for the purpose of concentrating information 
obtainable from different parts of the country, with a view to more extensive 
and concerted operations for securing the peace, and especially for the dis
~overy and seizure of gangs of dacoits. The Superintendent, who himself 
held th~ office of Magistrate of the 24-Pergunnahs, was given what may be 
-described as a superior concurrent criminal jurisdiction with the several District 
and City Magistrates, and was directly subject to 'the authority of the Nizamut 
Adawlut. He had !he power to grant pardons and he worked largely with the 
aid of informers and spies (goyendas), thus foreshadowing the methods used so 
successfully at a later period by Colonel Sleeman in his campaign against the 
crime of thagi. The results obtained by the Superintendent of Police, especially 
in the suppression of dacoity, 'were so satisfactory that in 1810 the system 
was extended to the Divisions of Patna, Benares and Bareilly, the first being 
praced under the existi.ng Superintendent and an additional Superintendent 
being appointed for the other two. The system of working with informers was, 
however, warmly attacked, and as warmly defended. A number of goyendas 
were found guilty of having themselves committed dacoities with the connivance 
of the police, but it was maintained that the risk of such incidents was far out
weighed by the benefits conferred by the system, under which dacoity had been 
comp,letely stamped out in sdme districts and greatly reduced in all. 

In 1829 Divisional Commissioners, or Commissioners of Revenue and Circuit, 
flS they were called, were first appointed, and the office of Superintendent of 
Police was then abolished, partly because its retention would have involved a dual 
control over'the Magistrate, but mainly on the ground of expense. The office 
of Magistrate was at the same-time transferred from the Judge to the Collector, 
and the Collector-Magistrate became the head of the police, while. the functions. 
of Superintendent were performed for each Division by the Commissioner. 
These changes were followed by a deterioration in the state of the police and, 
an increase of crime, especially dacoity. 



IS. The Select .comtiittee appointed in 1832 to . report 'on the affairs ot the 

Report of Srlect Committee of 1832. 
East India Company collected much valu
able information on the subject of the rolice 

administration. 'the subor<linates were shown to be corrupt, inefficient and 
oppressive,· wbile the wperior officers, owing to the multiplicity of their duties, 
were unable to exerc'ise atl adequate supervision. Four years later, after the 
.renewal of their Charter, the Court of Directors drew attention to the improve .. 
ments called for in the police, and expressed a desire that II no financial considera
tions sho~ld be in9wed to $tand in the way of a change so urgently required." 

16. No~immediate action 'Was, however, taken anywhere .except in 'Bengal, 

Aooon taken in Bengal. 
'Where a committee was appointed for the 
purpose 'Of drawing up a plan for tbe 

more 'efficient 'organization of the mofussil police. 1n their report, submitte-d 
in 1"838, the committe~ ·exprl!ssed:a general concurrence 1n the vieW that the 
transfer of :the superintetlitence of the police to the 'Commissioners had resulted 
in a want '0£ unifonnity ill its direction -and management, ~ince eacb 
Commissiol1er 1;!r~d 1general .questions according to his 'individual views; 
and that witMut ·uhifarmity "r lcotltrot 'DO real improvement could be 
-effe~ted-a ""iontlusion 'Which is of interest 'in connection with developments 
in police at1ministtat'ion 'that took place :at a later 'date in 'Bombay ana 
-continue to the present time. No definit~ recommenoation was made on 
this subjed i but Mr. (afterwards !Sir 'Frederick} Halliday, 1n a 'Minute of 
Dissent, tproposed, 'am'ong other 'sweeping reforms, that the whole force should 
be placed underthe\cohtr~l of a Superintendent ·Gen~al,· with four covenanted. 
officers as .Deputies, and:a Superintendent "and ~an Assistant Superintendent for 
.each ,district-a !Scheme JOf organizaticm which was 'introduced a1most in its 
-entirety,somelZS yearsJater. Nothing, howe"ter, 'Was aone 'at the time, and it 
was in :Bombay, "ten yea'ts later, that the first 'steps 'Were taken ~long 'the path 
of rei(!)tm. 

17. After the annexation of Sind in 1843, one of the first measures undertaken 

Reforms in BombaJla 
by Sir Chatles Napier w~ the 'Organization 

-.of a regular police force. Napier took 
.as his rIllodel the Irish Constabulary,.as the circumstances of the newly-conquered 
province required. a semiolJ1lilitary mher than a -purely :civil force. The 'most 
im.portant .feaoture; ihowever, in which the ne", lotce Jdiffered from the 'Police of the 
rest ·of the .c,ountt-y 1W2I;S In its beirJg a ,separate and ~1f .. contaiQed organization, its 
officers -having FRO other functions :to 'perform. This >characteristic of 'the ~ystem 
attL'a:cted the.attenti0n!Of Sit' George Clerk, 'the,:(iovernar of 'Bombay, who visitea 
Sind ·in 1847. He attributed:the unsatisfactory condition-of the Bombay po1ice 
to Inefficiency in its 'SUperintendence, and he 'Was quick to 'see that the Sind 
method. of-'OrganizatioD tprO-'Vided ·a remeay:ior this-defect. 'In 1853, therefore, 
the BombaY',polioe was remodelled, rthe leading features of the-reform being the 
Ilppoiatment.to e~ery·district .aLa Superintendent, 'who, while generally subor
dinate \to ,the cMagistra~, had lexclusive )control overthe 'police ; the appointment 
to eVel,y tahsil-ofa \~tive 'polic;:e,officert hdlding"to ·the mamlatdar (tahsildar) the 
same relations as those between the Superintendent and -the 'Magistrate; and {he 
transfer of the supreme control ov~r the police from the Court of Faujdari Adawlut 
"tocthe:l{joverntn'ertt. Tliis last was the weak point in what was .otherwise an .excel
'~nt sth'etnl!, 'lot 'the iGovemment control devo1ved upon the Judicial Secretary, 
'atl "citl'~gem\ent wliiCh 'proved unsatisfactory and was abandoned in 1855, when 
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the administration of the police was transferred to a Commissioner of Police, who" 
was also I nspector of Prisons. 

t8. Madras was the next province "to adopt the new police. The Torture 

Reforms in Madras. Commission of 1855 had brought to light-
great abuses in the working of the police in. 

that presidency. One of the witnesses before the Commission stated that the 
police was a terror to well· disposed and peaceable people, none whatever to thieves 
and rogues; and that if it was abolished in toto the saving of expense to Govern
ment would be great and property would be not a whit less secure than it then was. 
Another witness deposed th~t the police establishment had become the bane and 
pest of society, the terror of, the community and the origin of half the misery and 
discontent that existed among the subjects of Government. The Commission 
recommended the separation of revenue and police functions and the placing of 
the police establishments under independent European officers, who would be 
able to give their undivided time and energies exclusively to the control of the 
force. The Madras Government accepted these views and recommended the
appointment of a Superintendent of Police for each district, adding that it would 
probably be found necessary eventually to have two Superintendents in some of 
the larger districts, an anticipation that has undoubtedly been verified by subse .. 
quent experience. They also strongly advocated the appointment of a Commis
.sioner of Police for the whole presidency, as the success of the scheme would 
largely depend upon the whole force being efficiently supervised by some central 
controlling authority. These proposals were accepted by the Court of Directors, 
and a Bill was drafted by Mr. J. D. Mayne to give effect to them. It had been 
the original intention of the Government of Lord Harris to deprive the Magis
trate of all execijtive control over the police, but before the Bill was passed Sir 
Charles Trevelyan had become Governor of Madras, and it was decided that the 
Superintendent should be place~ under the orders of the District Magistrate. 
The Bill was modified accordingly and was passed into law as Act XXIV of 

1859. 

19. On the annexation of the Punjab in 1849 a police force was organized 

Police Commission of 186m. 
somewha't on the lines of the Sind police. 
It consisted of two branches-a military 

preventive police and a civil detective police. During the time of the Mutiny 
.this force contributed greatly to the restoration and preservation of order; and 
comparatively large bodies of military police were raised in the other provinces 
of-Bengal, while the Punjab forc e was largely increased. The heavy expenditure 
involved proved a serious financial burden, and in 1860 the Government of India 
urged on the Government of the Punjab the necessity for a general reorganization 
'of the police and a reduction of the cost. The question was accordingly taken 
up by Sir Robert Montgomery, who had in the previous year carried out the 

. reform -of the police of Oudh. The necessity for reform, however, was not 

.confined,to the Punjab, and in August 1860 the ,Government of India appointed. 
, . a Commission to inquire into the whole question of police administration in 

. British India and to submit proposals for increasing the efficiency and reducing 
~the excessive expenditure. . , 

This Commission recommended the abolition of the ,military police as.a 
- separate organiza,tion, ahd the constitution of a single homogeneous force of civil 
constabulary .for'the performance of all duties which ;could not properly be 
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assigned to the military arm. To secure unity o! action and identity of system 
the general management of the force in each province was to be entrusted to an 
Inspector-General. The police in each district were to be under a District Superin. 
tendent, who, in the large districts, would have an Assistant District Superin
tendent, . both these officers being Europeans. The subordinate force recom. 
mended consisted of Inspectors, head constables, sergeants and constables, the 
head constable being in charge of a police station and the Inspector of a group 
of stations. No mention is made of any police officer of the rank of Deputy 
Inspector-General, but the Commission recommended that Commissioners of 
Divisions should cease to be Superintendents of Police, though it was explained 
that it was not intended to limit in any way their general control over the 
criminal administration, or their authority over District Magistrates. On the 
subject of the relations between the Magistracy and the police their conclusions 
were that no magistrate of lower grade than the District Magistrate should 
exercise any police functions, but that in the case of the District Magistrate it 
was inexpedient to deprive the police and the public of his valuable aid and 
supervision in the general management of police matters. The Commission sub. 
mitted a Bill, based on the Madras Police Act, to give effect to these recom
mendations, and this was passed into law as Act V of 1861. 

20. The police forces of the various provinces, with the exception of Bom
bay, are still organized on the general lines 
laid down by the Police Commission of 

1860, though there has been some divergence therefrom in matters of greater or less 
importance: Thus, in all the large provinces, the Inspector-General is assisted 
by one or more Deputies. In some instances the Commissioners of Divisions 
have been given definite authority in the matter of appointment, .discipline and 
general control, and for this purpose have been appointed ex.officio Deputy 
In~pectors.General. A considerable body of military police has again come into 
existence, but the bulk of them are in Burma and Assam, where circu'Ilstances 
of a special character render their employment necessary. In most provinces, 
too, the subordination of the Superintendent to the District Magistrate has been 
carried much further than the Commission and the Legislature contemplate<l. 
This has been most noticeable in Bombay, where, by section 13 of the District 
Police Act. the District Superintendent and his staff are placed " under the com
mand and control of the Magistrate of the district," who in turn is If subject to the 
lawful orders of the Commissioner." The office of Inspector.General, or Police 
Commissioner, as he was called in that presidency, had been abolished in 1860 on . , 

The present position. 

.the ground that its existence had produced friction in the administration, and the 
duties attached to the post were transferred to the Revenue Commissioners. 
This arrangement continued in force until 1881, when Sir James Fergusson, the 
then Gov~rnor of Bombay, pointed to the laxity of police administration and its 
irregular and uncertain action, and urged the necessity for the appointment of 
.some definite official head of the department. His views, however, were not 
accepted by the other members of the Government until 1884, and an Inspector
Gen'eral was appointed in the following year. But large powers of direction and 
control were still left with the Revenue Commissioners, and the expressed 

:intentionslof the Government of India, that these officers should hold the same 
.position in':regard to police administration as in Bengal, . have never been com
: pletel y ,carried out. 



~heh the new police was first constituted i,ts ~fficers were largely draMl 
, .. from the commissioned ranks of the Native 

'Change in llie method of recr'uifmeot of officers, A b' •• h' , rmy, ut lor vanous reasons t IS source 
of tecruitment bcU:ame gradually closed and poli(!e officers were appointed by 
nomination pure a.nd simple. This method of selection 'Was condemned by the 
Public !Service Gommission, and since 1893 recruitment in most provintes has 
been by (!ompetition in England, by competition in India, and by the promotion 
of officers already In the public service. 

lZi. No account of the lndian Police would be complete without some 
I reference to the Thagi and Dakaiti Depart-

Thagi and Daka'iti Department. 
ment, which owes its origin to the deter-

mination ot tord William 13entinck to suppress the terrible crime of thagi. 
Systeinat~c opefat'ion~ lor tbis purpose ~ere commenced in 1830, and Captain 
Sleeman was placed in charge ot them five years later. His own description of 
hls method of workIng is we)~ known, and a very brief notice of it will suffice here. 
Guided 'probably 'by Mr. Blaquiere's success in suppressing dacoity by means 
ot spies and, informers (goyendas), which has already been referred to, he 
developed that system still further by enlisting the services of convicts who were 
willing to give information in return {or a pardon. The rapid success of the 
operations was remarkable, and in a comparatively short time thagi had ceased 
to exlst as a systematically organized and widely spread crime. In 1839 the 
t'ask 0'£ dealing with dacoity was :added to the duties of the department. On 
the recommendation of the Police Commission of 1860 the department was 
a'b-onshed as a. special agency in British territory as soon as the organization 
01 'tbe ponce 1n the several prov'inees was sufficiently advanced to admit of 
it. 'S)hce that lime operations have been confined to the Native States in 
~ajputaIla'aha ten'tt~llndia, and to Hydera'bad, though an agency existed in 
Baroda. froin i87I to i88,3. The department deals only with organized dacoity 
-Which -ha-s 't'amlficatlo"ns "OV'er India. With purely local crime it is not con
cerned. At oJ1'e 'time ~t undertook the control of operations for the settle. 
nren't 'and tedamatio"n ot criminal tribes, but it now no longer exercises any 
control·ovet these. It's staff co"nsists of a General 'Superintendent, who 'has 
Assistants 'a.lid 'sub'ordiflale estab'ishments in RajputanaJ Central India and 
HyaE:rabaCl. it acts aho 10 some extent as a central office of criminal intem· 
gence lot tlre whole of tndia. 

22. ,In the fot'egoi1!g1j>aragt"aphs tbe history of 'Police organization na's been 
~ traced fr6m its foondations in a system or \..oiu:!usloD. 

, village and local police and joint respon-
sibility, througb the ~haBge'S ~tr0duced with 'Somewhat -disastrous results by 'the 
early ..British admnnstra't()ts, ddwn to 'the ;refOI'ms that were carried c:1Ut l:1.bou't the 
Near '1860. It W111 lnow be 'considered how far the -expectations of'ihe authors 
&£ those reforms have failed 'Of fu1filmentc; 'the popular 'estimation 'oJ the police 
will be ·disCllTssed ~ and the :liIodifications -required by changed C'onwtlons 'wlll 
be -examirted. :the l»'stetn .infrodCl<leii in 1860 '\Vas, 'on the 'WhbleJ a. wise ana 
~fficien:t -system. It has ,failed Jar these among 'other ireasons': !that 'the exterlt 
~ which -the 'village police must .ob-bperate 'With the regular police lias -been ~ost 
~ht ~, arid 1lh abtempt lias iahttost leverywbere been 'made 'to ~do alilbe 'poliC'e 
\\l()rk through the 'Officers 'of the depat'em"entlj 'that lbe Jimporra.noe 'of pofrce 'wdik 
has been under-estimated, and responsible duties have ordinait1yt},een enttaSted 
to untrained and ill-educated officers recruited in the lowest ranks from the lower 



strata of society j that supervision has been defective owing to the failure to 
appoint even the staff contemplated by the law' and to increase that staff with 
the growing necessities of administration; that the superior offic,ers of the 
department have been insufficiently trained and have been allowed from various 
causes to get out of acquaintance and sympathy with the people and out of touch 
even with their own subordinates; and that their sense of responsibility has been 
weakened by a degree of interference never contemplated by the authors of the 
system. 



CHAPTER II. 

POPULAR OPINION REGARDING THE POLICE AND THEIR WORK. 

23. In a letter (Ko. 5453-J •• dated Huh December 1901) from the Gov

Views of the late Sir John Woodburn. ernment of Bengal to the Home Department 
of the Government of India. it was stated 

that" In no branch of the administration in Bengal is improvement so imperatively 
required as in the police. There is no part of our system of government of which 
such universal and bitter compla~nt is made, and none in which. for the relief of 
the people and the reputation of Government. is reform in anything like th~ 
same degree so urgently called for. The evil is essentially in the investigating 
staff. It is dishonest and it is tyrannical • • • It is essential Tor a real 
reform that there should be a bold increase in the wages of a staff which 
wields so great a power. and in the more careful supervision of their work. This 
entails an expenditure which it was impossible to propose in the condition of 
Imperial and Provincial finances of recent years. The Lieutenant-Governor has 
now welcomed the inquiries of the Government of India, because in his judgment, 
without any hesitation whatever, the improvement of the police must, in the 
interests of the people and of good government, take precedence of every 
other project in Bengal." The Commission desire, as the result of their inquiries, 
empliatically to record their full concurrence in the views of the late Sir John 
Woodburn as above expressed. There is no province in India to which these 
remarks may not be applied, though there is no other province in which the 
necessity for real reform is more urgent than in Bengal. In the provinces in 
which superior officers of the Revenue and Police departments are most in touch 
with the people, the popular complaint is no doubt less strong i for the evils 
referred to _have been more held in check by their supervision. But it is in these 
provinces, on the other hand, that the official evidence is sometimes of the 
strongest i for these evils have there been more fully recognized. 

24. Everywhere they went the Commission heard the most'bitter complaints 
()f the corruption of the police. These com-

The corruption and inefficiency of the police. plaints were made not by non-officials only, 

but also by officials of all classes including Magistrates and police officers, both 
European and Native. It was generally admitted that constables possessed very 
much the characteristics of the classes from which they are recruited; and that 
corruption was no more an essential characteristic of the constable than of the 
revenue peon, the process-server or the forest chaprasi. But the corruption of 
the constable is more intolerable because of the greater opportunities of oppres
sion and extortion which his police powers afford, because of the intimate connec
tion he has with the general life of town and country, and because of the possi
bility of his being brought at any time into special relations with the individual. 
The police system seems to the Commission to have aggravated the evil both by 
under-paying the constable and by assigning tOo him duties which he is not qualified 
to perform. To pay a constable Rs. 6 or even Rs. 7 per mensem, especially when 
certain deductions are made for uniform, etc., is to offer strong inducement to dis
honesty. An increase of pay will not turn a dishonest into an honest official i but 
when pay is so low as this, its increase will at least remove one very strong tempta
tion to corruption. It is urgently necessary to remove any excuse {or dishonesty 



which Government should never allow to exist~ by g1Vlng to the constable a 
living wage and reasonable means of supporting himself and family without 
resort to dishonest practices. To this under-paid official duties are often assigned 
for which he is not qualified. The strongest complaints are made in the country 
regarding the beat system and regarding the permission too frequently given to 
constables to investigate cases. and in the towns regarding the powers of constables 
in reference to nuisance cases. It is not difficult to see how the performance 
of duties such as these by an inadequately paid agency must lead to corruption 
and extortion. The evil is still further intensified by the utterly inadequate 
training given to constables. and by the general absence of any attention to the 
necessity for keeping the temper, being civil and respectful to the public. avoiding 
brutality or unnecessary harshness, and seeking by all legitimate means to make 
their performance of duty as little distasteful to the people as possible. When 
it is considered how much all this is insisted on in England.· it is not difficult to 
understand how frequent are the complaints of the high-handed indifference of 
police here to the feelings of the people. nor does one wonder at the coarse and 
brutal way in which the police often treat crowds or individuals with whom they 
have to deal. This is alleged ev~rJ'where as a cause of police unpopularity. as a 
reason for the people dreading the police and making every effort to avoid having 
anything to do with them. These men. too often rough, ill-trained and under
paid. are clothed with authority to report on the work of village headmen, 
to investigate cases in remote' villages, or to arrest respectable citizens for 
a.lIeged nuisances in towns. The annoyance and vexation which their practices 
of extortion and oppression often inflict on the people have been strongly urged 
before the Commission. 

~s. One of the complaints most pressed in regard to police constables is the 

Corluption of investigating officers. 
impropriety and unwisdom of giving to men 
of their class the powers and opportunities 

of corruption connected with the conduct of investigation. Wherever it is at 
all common for constables (either. owing to contentment with this agency or to 
paucity of superior officers) to be entrusted with investigation. the condemnation of 
this course has been most emphatic. The Commission cannot too strongly express 
their concurrence in this condemnation. They regret. however. to have to report 
that they have the strongest evidence of the corruption and inefficiency of the 
great mass of investigating officers of higher grades. The officer in charge of a 
police station may be regarded as the highest class of investigating officer. The 
officers superior to him do more or less occasionally conduct or assist in investiga
tion j but in almost every province their work consists mainly of supervision and 
inspection. The officer in charge of a police station is, therefore, a most import
ant official. because he is practically responsible for the poli~e work of the area 
of his charge: he is held responsible that reports and complaints are properly 

• The following extract from a County Police Manual may be quoted as an example :-

I, The chief constable is most desirous of impressing upon tbe police how essentially incumbent it is on them, 
at all times, to exercise the greatest forbearance, mildness, courtesy, and perfect civility towards all classes of His 
Majesty's subjects, and that under no circumstances, nor upon any occasion, should they allow their feehngs to 
usurp their discretion. or in the performance of their duties conduct themselves harshly or r~dely to any individual j 

for aS'nothing will tend more to nourish a proper feeling, and elevate the Force in the public estimation than a 
conciliatory. yet firm and decorous demeanour, with a general readiness to render aid or assistance to every member 
of the community, so on the other hand an opposite course and manner can only engender feelings of hostility, and 
bring opprobrium and disrepute on the establishment." 



treated, and he is supposed to conduct the most important investigations himself, 
and to see that the rest are properly conducted. Everywhere the Commission 
find the same opinion prevailing, that the stat jon-house officer is in many respects 
the man who has most power for good or evil, and that it is of the utmost 
importance to secure for this office efficient and trustworthy men. The complaints 
laid before the Commission of the existing state of things have been loud and bitter. 
They are m~ch stro~ger in some provinces ot districts than in others. The 
differences seem to be Inainly due to these causes, that in some provinces or 
districts men of a rather better class are attracted to the police, as hardship 
d~es not repel them as it repels men of similar class elsewhere i in some, supervi
sion is better, and good supervision produces marvello\ls results, as a good strong 
Superintendent sometimes gives a tone to the whole force under him i and the 
circumstances of some afford greater temptation to, and opportunity for, corruption 
()n the part of .the police. But, whi,le admitting that there are different degrees of 
corruption in different provinces or districts, and while admitting that there are 
exceptionally honest and upright officers of this class, the Commission cannot resist 
the strong testimony as to the prevalence of corruption among station-house 
()fijcers throughout the country. The forms .of this corruption are very numerous. 
It manifests itself ip every stage of the work of the police station. The police 
()fficer may levy a fee or receive a present for every duty he performs. The com
pfainant has often to pay a fee for having his ,complaint recorded. He has to 
give the investigating efficer a present to secure his prompt and earnest attention 
to the case. More money is extorted as the investigation proceeds. When 
the officer goes down to the spot to make his investigation, he is a burden 
not only to the complainant,)ut to his witnesses, and often to the whole village. 
People are harassed sometimes by being compelled to hang about the police officer 
for days, sometimes by 'baving to accompany him from place to place, sometimes 
by attendance at the police station, sometimes by having him and his satellites 
quartered on them for days, sometimes by threats of evil consequences to themselves 
or their friends (especially to the women of the family) if they do not fall in with 
his view of the case, sometimes by invasion of their houses by low-caste people 
()n the plea of searching for property, sometimes by unnecessarily severe and 
degrading measures of restraint. From all this deliverance is often to be bought 
only by payment of fees or presents in cash. The station-house officer will 
sometimes hush up a case on payment of his terms; he will receive presents from 

• parties and their witnesses; he will levy illicit fees from shopkeepers and others 
for services rendered, or to obviate vexatious espionage. He has a specially 
Fich vein in cases concerning disputes about land, water or crops, and sometimes 
1n the management of cattle pounds., Both parties are often willing to pay him 
well for m.aint~ining neutrality i or one party will pay well for intervention on his 
behalf. The illicit gains in some police stations in Bengal in connection with 
chur (or aliuvial) lands are almost incredible. It may be incidentally remarked 
that the Government of Bengal should endeavour to devise some means for the 
summary and prompt settlement of such cases by Revenue Officers, subject 
{if necessary) to revision by the Civil Courts, so as to prevent the police from 
having anything to do with them. 

26. These are instances of the manner in which officers in charge of police 
, stations extort money from the people. 

Their "ppre~~iYIJ conduct. A 
nother very serious ground of complaint 

against-them is the unnecessary severity with which they often discharge their 
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du~ies ,~~~. ~he un~~c~~s~ry ~n~oyanc~s ~hich they infi!ct sm ,th~ "~~ople. The 
CommissIOn have recelv~d endless ~rr.ations of the worries involved in, a police 
investigatioI?' ,~body,~f police comes down to the vil.Jage and ~s _quartered 011 
it ,for sevrr~(df:y~. J ~hr pr~~cipaI r~sidents have to ,dance attendance on th~ 
polic~ all d?-J !ong a~~ for days together. Sometimes q,l1the vill~gers are com
pelled tq r~<t i~ att~daru;eJ and inquiries degrading in their character are con
ducted coram popu!o~.. Suspects and innocent persons are bullied and threatened 
into giving j9forma:tion' they are supposed to possess. The police officer~ 
owing to wa~t 0'£, detec~i.ve ability or to indolence, directs his efforts to procure 
copfessions by impn?per jnd~cement, by threats and by moral pressure. Actual 
physical t.orture j~ now. rjlrely resorted to; but it is easy, under the conditions of 
Indian society.and having regard to the character of the people, to exercise 
strong pressure and great cruelty without .haying recourse to such physical viol
ence as leaves its traces on the body of the victim. Sometimes susp~ctsJ whom 
the police officer does not desire to report as under arrest, are kept for days to
gether under so-called If surveillance," which is nothing else than unauthorized 
confinement or restraint, a system which affords serious opportunity for malprac
tices. All this is done to secure evidence in support of the view which the police 
officer from time to time holds regarding the case. If in his opinion enough of 
eyidence is not thus ohtained to secur,e'a conviction, he will not hesitate to 
bolster up his case with false evidence. Sometimes this leads to an innocent 
person being prosecuted through police mistakes. More often perhaps it leads to 
guilty persons escaping through the suspicion thrown on the police evidence. 
Many a good case has been ruined in this way; but the police officer is unduly 
impelled by the statistical test to try to make .his investigation end in convic
tion. When an investigation fails, the complainant is sometimes finally bullied or 
threatened into acknowledging that a mistake has been made, and that the case 
is 1/ false." When it is successful, the accused is often subjected to unneces. 
sary annoyance: the law about bail is overlooked; the rules limiting the use of 
handcuffs are forgotten j and no serious effort is made to treat the accused with' 
that consideration as' to his food and comfort to which (with due regard to the 
interests of justice) he is entitled until he is convicted. What wonder is it that the 
people are said to dread the police, and to do all they can to avoid any connection 
with a police investigation? Deliberate association with ,criminals in their gains,. 
deliberately false charges against innocent persons on the ground of private spite 
or village faction, deliberate torture of suspected persons and other most flagrant 
abuses OCCllr occasionally j but they are now rare, and do not affect the opinion 
of the public so much as the too common practices which have been referred to 
above. These form the burden of the complaints against the police. 

27. So~e of the causes of these abuses have become very clear in the course 

The causes of these abuses. 
of this inquiry~ qne is that 'the investiga
tion of cases has been to far too great an 

extent entrusted to low paid and unqualified officers. As already stated, even 
constables have in some provinces been employed in this work. More generally 
head constables have been so employed. Some of the latter have been placed 
in charge of police stations: others have been too often employed in investiga
tion when the officer, in charge of the police station has been otherwise engaged. 
This has fI,l'isen in Iriany cases from the inadequacy of the staff. It has. also been 
due in great measure to the failure to appreciate the importance of the work of 



investigation and the gravity of the eV,ils which may result from entrusting it ,to-. 
an utterly unsuitable agency. Of late years Government has become more alive to 
these serious evils, and efforts have been ·made in some provinces to confine in
vestigation work ordinarily to the class of officers generally known as Sub-In
spectors. Financial considerations, however, have prevailed to prevent this im
provem'ent being carried out to any considerable extent. The police department 
is still starved i and it will entail enormous expenditure to carry out real reform. 
Even where attempts have been made, however, to confine investigation to better
paid officers, the root of the evil has not been reached, inasmuch as (with very 
little exception) the rule prevails that the 'Sub-Inspectors shall be promoted 
constables. -There is still a'large body of opinion among Superintendents of 
Police that this, rule' is a sound one. They someti~es allege that the few inves
tig!lting officers who have been recruited direct are not so good as the men who 
have risen from the ranks i ,but they forget that these men have been thrust 
into their work without any systematic and suitable trainjng. The system of 
direct recruitment has not h'ad a fair trial i and after the full inquiry 
they have made and the careful consideration they have given to this subject,' 
the Commission have no hesitation in pronouncing the rule of promotion from the 
ranks to be utterly unsound. They would not absolutely dose the door of promo .. , 
tion to the higher ranks to men enlisting as constables or head constables; but' 
they would strongly recommend that such promotions should be very exceptional, 
and that their number shonld be carefully and rigorausly limited. One result of 
the present system is that the men of the Sub-Inspector class have brought 
with them to their higher office the evil habits and modes of thought which 
they had acquired in the constable grade. Another result is that they ordinarily 
belong to the lower strata of society and to the uneducated classes. It is true, as 
alleged by some witnesses, tha.t constables only reflect in their work the charac
teristics to be expected from men in their position in society who have entrusted to 
then special powers and opportunities for gain; but this is not true in the same 
way of Sub-Inspectors. Their official position gives them a status in society which 
is 'higher than they are generally fit to occupy. In the higher ranks the police 
,compare very unfavourably with most other departments. In other departments' 
of thy public service strenuouS' efforts have been made to secure better educated 
and more respectable persons for the higher offices; and these efforts are being 
crowned' with success. .In the police department, where the work is perhaps the 
most difficult and important in India, Government has been content to have the 
higher and more responsible offices filled by men deficient in education, intelli
gence and social status. Add to this the fact that provision for training has been 
most' inadequate j and it seems scar~ely necessary to look for further explanation 
of the undoubtedly deplorable state of the police. Everywhere the demand of 
enlightened opinion is for the reform of the station-house officer. He must be 
more intelligent, more respectable, better trained and better supervised. This is 
the most urgent need of the police. 

28. This leads to the discussion of another cause of the unsatisfactory work 

Inspectors. 
of the police, that is, the inadequate super
vis:on exercised over them. This super

vision has been doubly defective. It has been inefficient as regards the class of 
officers known as Inspectors, and it has been weak and inadequate as regards the 
Superintendents. As to the Inspectors, the 'Commission find that the public do 



not regard them as honest. It is generally admitted that they are less dishonest 
than the grades below them. They are selected officers; and although there is 
incontrovertible evidence to show that success rather than honesty has been 
the qualification for promotion, yet a man with an absolutely bad reputation 
would not often be selected. Besides this, they are better paid and there
fore less tempted. As they investigate Jess, their opportunities are fewer. 
They are also nearer the end of their service and have the more regard to their 
pension. These are some of the causes that are mentioned as tending to make 
Inspectors more honest than the officers subordinate to them. But the fact 
remains that the rule has been that these officers also have been promoted from the 
ranks. They have too often brought with them to their present position the ,habits 
and ideas of the lower ranks j and they have also often brought with them that 
memory of mean and improper action on their own part which makes it exceed
ingly difficult to restrain subordinates acting in the same way under the same 
circumstances. T~ey have not generally the respect of their men, nor the neces. 
sary influence over them, even if they were animated by an earnest desire to permit 
only that which' is right. One of the stronge st proofs that the Commission ha ve 
received of the corruption of the police is the testimony of respectable parents. 
teachers and other gentlemen as to the difficulty experienced by a young man 
in accepting one of the direct appointments of Sub-Inspector or In5pector which 
are now sometimes offered. He finds himself a member of a corrupt service. 
he is surrounded by influences'that forbid his acting uprightly. In more than one 
province the Commission have had-before them teachers who said that they could 
not encourage good lads to go into the police service, and parents who confessed 
that they had to remove their sons from appointments in it so as to keep them 
straight. The evidence in most provinces is that the canker of corruption affects 
the force in greater or less degree from constable to I~spector. 

29. The prevailing opinion throughout the country is that the Superintend-' 

Superintendents. 
ents of Police are, with the rarest excep. 
tions, upright men beyond the influence 

of corruption. There is no suspicion that they receive bribes or are influenced 
by any kind of gift. The charges made against them are rather such as thes~. 
that they are often not well educated or intelligent men, that their training is 
defective, that their knowledge of the vernacular is not such as to enable them' 
to have free intercourse with the people and to becoine acquainted with their 
feelings and circumstances, that they are too much in the hands of their sub
ordinates, that they are not accessible or even courteous to natives, that their 
views are too narrow and their sense of responsibility too weak to allow them 
to pay due regard to complaints against their subordinates or strictures on their 
work or to take due notice of misconduct, that they are too burdened with 
clerical work and too little helped by qualified assistants to be able to exercise 
effective supervision and control over the police. These are some of the stric
tures made on the superior officers of police. The Commission are of 
opinion that there is a great deal of truth in these complaints. The class of 
Superintendents found in all provinces is not what it should be : there are some 
excellent officers j but sufficient care has certainly not always been. taken in 
appointing men to this service. The training of officers for the superior service 
has been unsystematic and inadequate. The knowledge of vernacular has not 
been rigorously enough insisted on: there are some officers who have a perfect 
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~r?wledge of th~ vernacu~ar of their districts j but, this is everywhere far from being 
lhe rule~ ,Office, work has ~oo ~£ten been ~llowed to prevent Superintendents 
f~om going round their districts sl? as to supervise and control police work and bee 
~ome acquaint~4 ~ith the peopl~ and their views and fe~lings ; and they haye rarely 
indeed had adequ~te ass~stance provided for them in regard to this part of their 
duty. This ignorance 'If the vernacular, and want of touch with the people gene
J;:a1ly, are the mos~ serious defects among Superintendents. These officers also 
are too <?ften inclined to support theJr subordinates in an, unreasonable manner, 
~4 to rec;e~ve complaint~ or strictures on police work in a hostile spirit. This 
anses in some measure a~ least. from the fact that t~e relations between the 
bi~tric~ Magistrate and the ~uperintendent have in some provinces been such as 
to weaken the sens~ of responsibility in the latter. It is no doubt also due 
;~ part to the confidential rela~ons ,which police officers must generally maintain 
wjth one another" and to too little acquaintance with the respectable sections 
of native society. This tendency to disregard public opinion is on the other hand 
frequently.accompanied by a harsh and overbearing manner to subordinates, which 
contribute~ materially to the unpopularity of the service. All this must be admitted 
to be indicative 0.£ a certain want of intelligence in many officers, which has tended to 
form unsatisfactory traditions and opinions in the department on the matter of dis
cipline. There is a certain carelessness in regard to departmental inquiries, a lack 
()f discretion in rec;ard to punishments, and a want of sense of proportion in regard 
to details of work, which indicate failure on the part of many Superintendents 
intelligently to grasp the nature of their duties or seriously to appreciate their 
importance. The Commission, in view of all the evidence before them, attribute 
thJs t9 the defective systems under which men have been selected for appoint. 
ments in the police. The duties to which they have been appointed are among 
the most difficult to perform, and intimately concern the life of the people, yet 
due a.ttention has not been paid to the selection and training of officers. I t would 
appear in many cases t~at the duties to be perf~rmed were so little understood by 
the authority making the appointment, that almost any person was believed to be 
qualified for their performance. The system of recruitment which has been in
troduced of late years is an improvement on the old system of nomination; but 
e~en now the Commission consider that a most important element in the reform 
(){ the police must be an improved system of selecting and training Superintendents~ 
Improvernentin the tone of the service and in the attitude of its officers towards 
the respectable sections of the community is essential. 

I .. : I 1 C. J "';, ~ 

30. There are many defects of police ad~inistration which it does pot seem to be 
necessarv ',' to .discuss, ,he,re, a~ they will b.e G eDeral im pressio n. to{ 'f 

L L 1, more ,conr.eniently discussed ,in c~nnection 

~itA th~ p~~t ,9J Epl\se ,~ork .to, }Y~c,~ ~ey pelong. rhese, are ~uch ~s ~e unsui~~ 
abili!y of ~t¥is~ical!test~l ~~e want ~f c.o·opeF~t~oI,1, ,between pr.ovi~c~~ ,and even 
1:}etw~en dis~ric~s, the d~fective system, of, surveillapc~ of bad F~aracters, the 
i\lade9.u~te ~angC!m~n,~~. for t~~ 'prps~cutio~ o~ cast;s ~n4 ot~e~ mat~rrs wpich will 
b$;, tr~a~~.9 .in. dpe ~our~e., ; What is jlimed at. here, is rather tQ ,give ~"ac~oun~j :~f 
!pe reputat19n. qf th~ p~li~e fo,rce >~d t~~. feel~gs .qf J~e. Et;o.P~~ t~~~d~ th~m: 
l~~ ICOmlll~S$!~q h",ve. ,tP4t ~~ongest evide~,ct; that t~~, p~li~ ~or~~ ~ .. f1S a wholel 
regarded,as.,faJ,"JrQIq. et1i~ien~ and is ~tigmati~,e~as cOIWpt ?:I!.4.,?ppr~~sir~. J'h~~e 
i, po, doubt ,euggera~iQn }.tJ ,~he .. P\c,t':lr~:,pr~f1nt~~)..Y sQ,m..~,gf" tJ!.e ~~nes~es~ 
The evil that men do is more marked than the quiet discharge of duty; and 
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there is more inclination to speak of the evil than of the good. I tis generally 
admitted that the majority of the accused sent up by the police are guilty, and 
that under most circumstances the desire of the police is to find the guilty person, 
though they are too prone, sometimes without due regard to the character of the 
evidence, to make out a case of guilt against suspects. It is significant that a 
proposal to remove a police-station from any neighbourhood is generally opposed by 
the people: they know that, on the whole, the police are for their protection. It is 
also generally admitted that the improvement in communications and enlightenment 
has led to improvement in the police in most parts of India, though tbis has not by 
any means kept pace with the improvement in other departments. I t is also clear that 
the lamentable picture of police inefficiency and corruption drawn by witness after 
witness is not a picture of universal experience. There are honest and efficient 
police officers of aU grades, though they are represented as being very exceptional 
in the lower grades. There are also some Superiptendents who have, by their energy 
and capacity, so far overcome the defects of system and of the material at their 
disposal as in great measure to mitigate and restrain the evils which naturally 
result from these ddects. Similarly I the fact that the District Magistrate and his 
subordinates in their revenue and other work are in some provinces brought into 
the c1ost:st contact with the people, accessible to them and well-acquainted with 
them, has tended greatly to prevent abuse in the police as well as in other depart~ 
ments. Neither do the Commission forget that much may be said in excuse for 
the misconduct of the police in the gen~rally indifferent attitude of the people' in 
respect of crime, in the encouragement of corruption by the rFadiness with which 
the people offer illegal gratifications, and in the low pay and poor prospects of the 
police service. But honourable exceptions and mitigating circumstances cannot 
efface the general impression created by the evidence recorded. There can be no 
doubt that the police force throughout the country is in a most unsatisfactory 
condition, that abuses are common everywhere, tha~ this involves great injury to 
the people and discredit to the Government, and that radical.reforms are urgently 
necessary. These reforms will cost much j because the department has hitherto 
been starved j but they must be effected. 



CHAPTER III. 

VILLAGE POLlCE. 

31. The Commission are strongly convinced of the impossibility of carrying 
on an efficient police administration by 
means of official policemen only. It is 

absolutely essential to secure the aid of the village community. This is neces
sary from the purely Government point of view: it is impossible to support the 
expense of a force which would be adequate to obtain information regarding 
crime over the extensive area and among the vast population of India, without 
securing the co-operation and enforcing the responsibility of the village author
iiies. It is necessary also from, the people's point of view: even if the expensive 
establishment required couid be maintained, it would be vexatious and intolerable 
to the people. Constant interference by the police .. constant espionage on village 
life, constant visits of officials of the lowest grades, constitute an intolerable 
burden and vexation to the people. It is immeasurably better to utilise and 
'develop the village agency for reporting crime, to leave the people, as far as 
possible, to dispose of petty matters for themselves, and to limit in~erference to 
villages where there has been failure in the discharge of responsibility in respect 
of reporting, or to cases in which the matter is serious enough to demand , 

Advantage of securing village co-operation. 

interference. 

32. As a matter of fact. the assistance rendered by the people in police ad-
• ministration is generaliy said to be valu-

Attitude of the people. Th • d b dl 'd able~/ ere IS un ou te y eVl ence that 
the people are not as a rule inclined to aid the police in investigations, and that 
the report:ng of crime is not wholly satisfactory. But in respect of reporting of 
crime, the evidence is general, that it is ordinarily petty offences that are not re
ported. Sometimes it happens that the persons responsible for reporting are 
interested in suppressing the report and are consequently willing to run the risk 
of punishment for not reporting i but ordinarily serious offences are duly reported. 
As to the attitude of the people in regard to investigation of offences and the 
detection of offenders, there can be no doubt that it differs widely from the 
attitude of the people of England. The people of India are not generally 
actively on the side of law and order; unless they are sufferers from the offence, 
their attitude is generally at the very best one of silent neutrality; they are not in
clined actively to assist the officers of the law. But, on the one hand, it must be 
remembered that the conception of public interest and public duty has not 
been nearly so fully developed in India as in England. On the other hand, it 
must be remembered that a police investigation always must entail some measure 
of worry and annoyance, that the prosecution of cases involves interruption of 
village work and of easy village life and often also very considerable trouble and 
expense, and that these inducements to silence and neutrality have been greatry 
strengthened by the defective character of police and magisterial work. 

33. If a reference be made to the It Report of the English Constabulary Force 

Comparison with England in 1839' 
Commissioners," presented to Parliament 
in 1839, it will be seen how necessity 

tor If throwing away good money after bad" in prosecuting," the trouble and 
expense which are sustained in pursuing and apprehending felons," and the fact 
that "the expense, trouble and loss of time, in cases of misdemeanours, are-



23 
frequently more mischievous than some felonies, JI are assigned as II the motives 
to withhold information or abstain from prosecution" and the causes of· the 
failure to secure "the general support of the comm1Jnity JJ in police work. The 
perusal of that report inspires the Commission with hope that, if police 
ref~rm in England, initiated by Sir Robert Peel, has converted the state 
of things described therein as existing sixty years ago into the state of 
things now existing in that country, earnest efforts to reform the police of India 
may in due time produce incalculable benefit. Meanwhile, however, it is sufficient 
to remark that, despite the evidence regarding the occasional non-reporting of 
offences of a seriou~ character and the more general failure to report petty 
offences, and of the want of the cordial co-operation of the people in police 
work, which is largely due to such causes as have been indicated, yet there is a 
mass of evidence that, where the responsibility of the village authorities is en- I 
forced and their services are utilised, their co-operation is of immense value. 
The best magisterial and police witnesses testify to the valuable aid t~age 
authorities give in reporting crime, in investigating offences and not infrequently 
ina;resting offenders. The Commission desire strongly to recommend develop
ment and more full utilisation of this valuahle agency. It is an agency the 
duties and responsibilities of which are in accordance with Indian traditions 
and usages and are well understood by the people. It forms generally a sound I 
basis for efficient police administration. Its employment will save the people 
from much unnecessary and vexatious interference, while securing an important 
link between the police 'and the people. 

34. I t will be. convenient at this stage to notice briefly the extent to which 

Madras. 
the village agency is utilised in the 
different provinces of India. In the Madras 

presidency, throughout the ryotwari area, the headman is the revenue head .of 
the village ; but in Malabar and South Canara, and in a measure in Tanjore also, 
the office was the artificial creation of Government to meet administrative neces
sities. Regulations IV and V of 1816 (if. Madras Act I of 1889) empowered 
the village headman, assisted sometimes by a panchayat, to dispose of simple 
civil suits of small value. Regulation XI of 1816 placed the village police under 
heads of villages whose police duties (in regard both to reporting and investi
gating offences) were c:fefined, and also invested them with criminal powers 
in certain cases. Several changes In the direction of more formal definition have 
been.introduced in regard to emoluments, hereditary succession, etc., but the 
pro,oisions of these regulations are still in force. Though the popular character of 
the system has been perhaps less prominent of late, the village headmen in this 
presidency are in a more efficient state and, in districts where the matter receives 
due attention, relieve the general administrative machinery of the work of 
deciding petty disputes-both civil and criminal-to a far greater extent than 
in any other part of India. The civil work they do is of great impElrtance; but 
it is with their criminal work that the Commission are concerned. In 190 ', 10,735 
cases, involving '7.047 persons, were disposed of by village headmen in their 
capacity as village magistrates, and th~ugh their work as police officers (with 
the assistance of taliaris or village watchmen) is admittedly capable of improve
ment, it is very considerable. Most of the reports of crime at police stations 
are received from village magistrates through taliaris and not from beat
constables; and without the help of the village authorities the regular police 
could effect comparatively little. Attention had been drawn to the unsatisfactory 



position of village officers in zamindaris or permanently-settled estates. This 
matter became the subject of legislation in 1894. The provisions 10£ Act -II of 

1894, which seem well considered and generally sound, have not yet been fully 
applied and practically tested: the results to be anticipated are of great interest 
and importance. 

35. In Bombay the village police were placed under the District Magistrate 

Bombay. 
in 1852 by orders whieh fully repay careful 
perusal. The results of the reforms then 

ordered were pronounced in 1861 to be" most satisfactory"; and in 1867 the 
Village Police Act (Born. VIII of (867) was passed, which explains in de,tail 
the duties of the village police. There is for each village (very rarely for a 
group of villages) a police patel and subordinate to him are the village watchmen. 
All these appointments are more or less hereditary. The patels are remu
nerated by grants of rent-free land or (rarely) by cash. The village watchmen 
are remunerated, in Gujerat by grants of land or cash allowances, and in 
the Deccan by grants of land and cash allowances, but mostly by perquisites 
paid by the villagers. T,he evidence shows that the VIllage police do not 
a little good work, and that this system is admirably adapted to the 
conditions of the country and should be retained at all costs. The first and 
most important reform. required IS a thorough revision of the village police estab. 
lishments and their emoluments. Generally speaking, revision will be necessary 
only in the case of vl\lage watchmen. Proposals were made in this direction by a 
Committee appointed in 1873 j but these were too expensive. The lines adopted 
by the Collector of Ahmedabad for the gradual re·adJustment of emoluments and 
the revision of the establishments of that district (vide Government Resolution 
NO.9, dated 3rd January 1900) are more reasonable, and might well be followed 
mutatis mutandzs in other districts. Another reform is to improve the patels by 
insisting on the appointment of suitable men, by a more liberal use of the provi
sions of the Village Police Act, by which they can be empowered to dispose of 
petty cases. and by rewarding good work. What is required is to take up the 
work of reform systematically. It is not desirable that one system should be 
applied to every district; but it is desirable that reform should not be attempted 
by fits and starts, but persisted in systematic~l1y. 

36. In regard to Sind the evidence IS strong that it has been in accordance 

Smd. 
with the customs and traditions of the prov
ince for zamindars and landowners to assist 

the PQlice, but that consistent efforts have not been made to maintain and foster 
these relations. Landowners are beginning to lose sight entirely of the respon
sibilities of their position in respect of reporting offences and assisting in their 
detection. Several officers of experience have spoken strongly of the Impracti
cability of now introduciqg any scheme for enforcing that responsibility. On the 
other hand, the Commission have had very strong evidence that it is not too late 
to intr@duce or maintain a system whereby the zamindars and villag~ or tribal 
headmeN. should be r@tlponsible for reporting offences and assisting the PQlke in 
the, ma.llnef indicated in the CrilIlinal Procedure CQde. The Commission ace 
~ o~on th~t, sQoh a,systel1l i.s ne.cessaty, in Sind, and that ther6 is nothing in. 
tbft ckcWIl&tan~ of.. tbe I?l'ovinee to jus,tify its beiag regarded as, impractica.ble.· 
~ ar .. aLso.. p£,ppiiliQl1h th~ t~ evidence lieveQls the existenee in, Sind oi a bod¥ 
o~i!.liIMpti;U.l~ffirwho,m.ight ~ ~gely utili$eq.. inc the in-vestlg~tioa cuu1 



disposal of petty cases. One pomt that must be insisted on in regard to these 
landowners (great or small) is that they must not be placed under the pollee, 
burdened with a number of miscellaneous dutIes, or treated with harshness 
or indignity in respect of their work. The tendency to thIs has too frequently 
made the office of headman an offence elsewhere. They must be recogl1lzed by 
the District Magistrate and his subordmates as honourable co-adjlltors. 

37. In the United ProvInces, the revenue unIt IS the mahal, an area of land 

U mted PrOVlDces 
either compact or con»lsting of a number 
of plots for which one engagement IS 

taken for the payment of revenue. If the mahal is the property of more than one 
person, the management may eIther be In the hands of one of them, or groups 
of sharers may be in separate possession of their own shares. In the Eastern dis
tricts separate possesSIOn is the rule, 111 the Western dlstncts ]omt management 
stIli holds Its own. For adrl1ll11stratJve reasons the engagement for the revenue 
was taken from the representative of the body of proprietors, and but for the 
fact that partItion has produced a large number of small mahals, the lambardar 
would ordInarily have been an influential person HIS appointment is generally 
regarded as hereditary, and, as a rule, he receives as remuneratIOn 5 per cent. of 
the revenue collectIOns. He has had no responsibIlity for cnminal admimstration 
as lambardar, though under the Regulations In force until 1862 he shared the 
responsibIlity of other proprietors. These responsibIlIties are now defined by sec
tion 45 of the Cnminal Procedure Code. In many ca~es there arc several pro
prietors in each vIllage j but that section gives the power of ap?oInting a headman 
to each village, and so lixiIlg the responSIbIlity for informatIOn on one man. Rules 
for the appointment of headmen were issued under that sectIOn in January 1895, 
the object of which was clearly that the lambardar should ordmanly be the head
man, and that in case of hiS non-residence, an influential reSIdent, approved by hIm 
and the other proprietors, should be appoInted. The polIce were to have" no author
ity whatever over vIllage headmen A vIllage headman must nol be required to 
investigate cnme or to dance attendance on the pohce while they are investigat
ing it. HIS duty is to report." ThIS scheme has not been successful, because 
the appointments were hastily and carelessly made and the hsts of mukhlyas, as 
these headmen were called, included menials, CrIminals and men of no pOSItIOn or 
standing even in their own VIllages. Be:,ides this, the system was at fault Il1 

making the responSIbility of the headman and VIllage pollee officer to comclde 
instead of makmg the former superior to the latter. In I900, orders issued for the 
careful reVISIon of the lIsts of mukhiyas, but the eVIdence clearly shows that 
reviSIOn has not gone far enough, and the average mukhlya is stIll a man of httle 
or no influence. It seems to the CommiSSIOn that the remedy is to carry out 
the origInal intention that it should be the exception for a mukhiya to be other 
than a lambardar. In villages where there are tenants of large holdmgs who are 
also mukaddams or padhans (selected by a propnetor to assist in collectll1g 
rents, etc.), these might be appoInted mukhlyas as agents of the non-resident 
Iambardars. In other cases of non-residence, the lambardar, non-reSIdent though 
he be, should be held responsible that the chaukldars or village pohce officers 
do their duty. The possession of land implies certain responsibilities j and if 
the owner does not bve on the land, he should make such arrangements as will 
insure the discharge of these responsibilIties. The orders of 1900 also contained 
a proviSIOn directing the imrestigating police officer to take the mukhiya into his 
confidence and not only secure his aid but also his signature if' token of agreement 



and of the non-existence of any cause of complaint. The evidence before the 
Commission shows that this method of formal association of the headman 
with the police cannot succeed. The h~dman should undoubtedly assist the 
police, but it is hopeless to attempt to use him in this way as a formal check on 
their proceedings. The chaukidars' duties are watch and ward, reporting to the 
police, and certain limited powers of arrest. It is unnecessary here to discuss 
these in detail. Suffice it to say that, on the whole. the levidence shows the 
chaukidars to be a very useful body of men. 

38. III the Central Provinces, the malguzari system of tenure generally pre

Central Provinces. 
vails, but there are also ryotwari tracts. The
headman in every village is the mukaddam, 

whose duties are defined in section 141 of the Central Provinces Land Revenue 
Act, which makes him responsible for the administration of the village and places 
the village servants under him. ' In malguzari villages, the lambardar is appointed 
mukaddam, except. when the Jambardar is of bad character, or is a woman and un
able to do the duties of mukaddam. If the lambardar is non-resident, he is still 
appointed mukaddam, but has to appoint a resident mukaddam gomashta (who is 
either a paid agent or a ryot), whom he must remunerate properly, generally by 
remitting part of his rent. Th,e remuneration of this mukaddam gomashta 
requires further attention. In ryotwari villages the patel is mukaddam. Thus for 
every village there is a mukaddam. No remuneration is required, as the lambardar 
and patel are both remunerated for their revenue duties. The police duties of 
the mukaddam are confined to reporting crime and assisting the police. In these 
he is assisted (as in his other duties) by the kotwar or village watchman. These 
duties are well performed; and generally the: position of the mukaddams and 
kotwars is satisfactory. The appointment (subject to the consideration of 
hereditary claims and of the wishes of those who are interested), punishment and 
dismissal of these officers rests with the Deputy Commissioner or Collector. The 
police have no direct control. Advantage has been taken of the revisions of 
settlements to reduce the number of kotwars and improve their position; and 
the recent period of famine and distress has afforded them opportunities of 
confirming the impression that they are a valuable body of officers. 

39. In Berar the system is very much like that prevailing in the ryotwari 

Berar. 
tracts of Bombay and the Central Prov
inces. The village officers are, as a 

whole, efficient aids to the district police in the matter of reporting crime; but 
the jaglias or village watchmen are reported to be unsatisfactory in their police 
work. This seems to b~ mainly due to the failure of revenue officers to attach 
sufficient im portance to this part of the village servant's duties. I t would not 
be an appropriate remedy to bring them more under the police. Neither does, 
the Commission approve of the proposal to appoint vilIage panchayats to check 
reporting by village officers or to supply information which they suppress. To 
associate panchayats wit~ village headmen in the discharge of some of their 
duties may often be expedient and popular, but to appoint them as spies or 
informers would be a fatal mistake. The Commission strongly approve of the 
proposal for a liberal system of rewards to headmen and watchmen who do good 
work. 

In the Punjab, responsibility for the peace of the vilIage and for reporting 

Punjab. crime rests primarily on the lambardar. 
In some parts of the province, where 
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there are more lambardars than one, there is selected from among them an ala-lam
bardar(or chief headman). But under arrangements made at more recent settle
ments, the number of ala-lambardars is being gradually reduced. The lambar
dars are, therefore, regarded as jointly responsible for the performance of their 
duties. Besides these there is a superior officer, called zaildar or inamdar, who 
supervises the headmen of the villages of his circle, which includes, as far as 
possible, people of one tribe, or villages which have some connection or affinity. 
He also reports certain offences, assists in the investigation and prevention of 
offences and in the arrest of criminals, and sees that headmen do their duty. AU 
these officers receive regular remuneration. The system does not seem to require 
great modification; but it would be much improved if reduction in pursuance 
of a settled scheme were made in the number of lambardars in most districts of the 
province. The Commission would also like to see the employment of zaildars 
and headmen in the disposal of petty cases. They think that this should be 
experimentally introduced in selected areas and gradually extended. As to 
village watchmen, the chaukidari system seems to be working well, and should 
be interfered with as little as possible: the orders of 1898 seem adequate. All 
that is required is careful regard to the proper working of the village system. 
In the frontier districts, most of which have been separated off to form the 
North-West Frontier Province, the institution of the jirga (or tribal council) is 
used to settle disputes and punish offences. I t is regarded as a valuable institu
tion by the Chief Commissioner of the new province j and the Lieutenant
Governor of the Punjab is inclined at least to have it maintained in those few 
parts of his province which are really parts of frontier districts, and perhaps 
also extended to some of the northern districts. 

4 1• In Burma, owing to:various causes, mainly connected with the disturbed 

Burma. 
state of the country and the misapprehen
sions of officers regarding the essential 

features of the indigenous village system, that system was being subverted. To 
remedy this the Upper Burma Village Regulation was passed in 1887. Its 
success led the Chief Commissioner to propose a similar measure for Lower 
Burma, which was passed into lawas Act III of 1889. This Regulation and 
this Act are based on the two cardinal principles that (I) every village must 
have a headman, appointed under the Regulation or Act, residing in the village or 
so close to it that he can efficiently perform in his own person the duties imposed 
on the headman by the law j and (2) every village headman should be respon
sible for the collection of "the revenue in his jurisdiction, and should get the 
whole of the commission. The new law has worked successfully in both Upper 
and Lower Burma. It only remains to complete the settlement of the remunera
tion of the headmen in some districts of Lower Burma in accordance with a 
scheme which is gradually being introduced and is now well .advanced. The 
gain in administrative efficiency is universally admitted to be great, and to be more 
than commensurate with the increase in work. The new law defines the duties 
of village headmen, which include the reporting of certain offences, arrest of certain 
offenders or suspicious characters, and the disposal of complaints in petty cases. 
The provision regarding the grant of enhanced powers to certain selected head. 
men operates also as an encouragement to good work. The headmen are con
trolled by the Deputy Commissioner (or Collector) and his subordinates. Year 
after year they are commended for their ready co-operation with the police 



and the work they do is of great value. The principal reform required is to aim 
at educating them j and the Local Government is doing something towards 
assisting in the education of the rising generation of headmen. The headmen 
in Lower Burma are assisted by se-ein.gaungs (or ten.house men) who are a 
kind of rural police; and the headmen in Upper Burma are assisted by 
ywagaungs or agents in outlying hamlets. These are not remunerated. The 
Commission have no proposals to make in this matter. The system of village 
police is suitable and only requires careful working. Some witnesses objected 
to the enforcement of village responsibility by the fining of villages i but the 
Commission ascertained that these witnesses were generally ignorant of the 
c.ateful limitations prescribed by the Local Government in Circulars 17 and 18 of 
1896 {as to Lower Burma} and in Circulars 40 and 41 of 1896 (as to Upper 
Burma). The provisions of the law, if worked on the lines laid down by the 
Local Government, seem to the Commission to be consistent with Burman tradi
tions and sentiment, and not to be inexpedient. 

42. In Assam there are three systems at work. In the Hill Tracts there are 

Assam. 
hereditary or elective headmen who are 
responsible to report the occurrence of 

heinous offences and are empowered to deal with petty cases. The system seems 
to be suited to these localities and to be working fairly well. In the Assam 
Valley, ~the gaonbura or headman is undoubtedly the village officer to be made 
responsible for efficient reporting of crime. The Chief Commissioner has 
submitted to the Government of India reasonable proposals for remunerating 
gaonburas by a grant of rent-free land. It is necessary also to define their 
police duties with more precision, holding them responsible for the reporting 
of all cogn\zable offences other than petty. There are no chaukidars in 
the Assam Valley i crime is very light, and the population orderly; and 
local opinion is against the appointment of chaukidars. The Commission 
are of opinion that so long as the members of the village community are prepared 
to arrange among themselves to assist the gapnbura in the discharge of his 
responsibility for reporting offences and keeping the peace of the village, the estab
lishment of a separate agency at their expense need not be insisted on. But 
they should regard this as inevitable, in case they fail to render the necessary 
assistance. In the Surma Valley districts and Goalpara there is practically the 
chaukidari system of Bengal. The Chief Commissioner has his attention directed 
to this system; and the most important point for consideration seems to the 
Commission to be how far landowners are to be utilised and held responsible for 
co-operation in police work. There was considerable evidence that, if landowners 
were associated with the panchayats in reporting, and if the best of them were 
empowered to dispose of petty cases, great advantage would result. Gaonburas 
might be similarly utilised. 

43. Th~ village police in Bengal is partly derh-ed from the old village system 
Bengal. and partly the result of British rule during 

the last century. In parts of Bengal, in
cluding the Patna, Bhagalpur, Burdwan and Orissa Divisions, there were con
siderable traces of the pld village system. In Chutia Nagpur, parts of Orissa and 
some Bengal districts there were numbers of semi.military officials remunerated 
for their services by military fiefs. In Northern and Eastern Bengal the village 
system does not appear to have existed; and the village watch there is mainly 



the creation of the British Government. When t~e zamindars lost the control of 
the police, the village watchmen were (by section 13 of Regulation xxn of 
1793) declared subject to the orders of the newly-appointed darogas, and became 
dependent on the regular police, though they remained in. some respects the private 
servants of the zamindars. At the same time the zamindars ~ere held responsible 
for giving information of crimes and for helping to arrest the perpetrators. The 
system is stated to have fa,led from the 1/ utter inability of the public authorities to 
secure the co-operation of the people in the administration of the law." This was 
largely ascribed to II the power of the landholders and their local agen'ts, whose 
reign, silently acquiesced in, extends to every house in every village of the 
country, and whose influence is used in support of, or in antagonism to, the law,. 
just as ruay appear to be most advantageous to their interests." The attention 
which was drawn to the great defects of the system led in 1869 to the appoint
ment of a Committee to reconsider the whole question and to draft a Bill for the 
reform of the viltage police, based on the principle of confirming the municipal 
character of the rural police and providing the simplest possible means of ensuring 
the regular and prompt payment of their wages. This Bill became law as Act 
VI (B. C.) of 1870. This Act" was framed in a spirit of entire trust in the 
village community, and it was hoped that, when the control of the village police 
was placed in the hands of the villagers themselves, .a sense of self.interest would 
induce them to co-operate honestly and cordially in the detection of crime, and 
that a sense of justice would induce them to see that the village watchman was. 
regularly paid." Although this Act led to some irvprovement, the system did 
not work well j and in 1881, Mr. Munro, C.B. (then Inspector~General of 
Police), suggested the appointment of a Commission to deal with the whole 
question. The recommendations of this Commission, submitted in 1883, led to
certain amendments of the law, and finally to the passing of Act I of 1892'. 
This Act was introduced by Mr. (now Sir Henry) Cotton, who pointed out that it 
introduced a modification of the principle underlying Act VI (B. C.) of 1870, that 
the control of the village police was to rest with the villagers. He remarked 
U the inhabitants of a village have no claim to a municipal administration in 
any respect, still less have they any claim to control the police. For the 
discharge of such duties the highest possible qualifications must be secured, 
and when the low calibre of the men who constitute a village panchayat is con
sidered, the advantage appears to be wholly on the side of a police administration 
by the Central Government." It was stated at the same time that it was 
intended to retain the local knowledge of the chaukidars by necessitating 
their being residents of the vilIa~e in which they are employed. The main 
provisions of the Act were that, though the panchayats might nominate chauki
dars, the power of appointing them, determining their number and fixing their
salary, was vested in the District Magistrate. He was also empowered, if he
thought collection badly done, to appoint a tahsildar or Government collector
of the chaukidar tax. The chaukidars were to be punished by Government 
officers and paid by officers appointed by the Government, the only control 
exercised by the panchayat consisting in reporting any failure in the performance 

. of duty •. The aim of this legislation, as vlell as the demand of police reformers for
years before, was to bring the village police into closer touch with the regular_ 
police. Since then the daffadari system has been introduced, though not yet legak 
ised, whereby a daffadar is appointed to supervise th~ work of about 10 to 20-

c~aukidars. The panchayats also now represent larger areas than formerly~_ 
• 
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the object being to secure better men. .H?wever. necessary this syste~ may 
be in the peculiar circumstances of Bengal, It 1S certamly not a system of village 
police as generally understood. It is more .of the nature of a low-paid regular 
constabulary with the one small redeeming feature that each constable resides in ' 
his own village and must "be more or less subject to the influence of village 
opinion. The Commission are not prepared, in view of the history of the case 
and the general trend of official opinion, wholly and qefinitely to condemn the 
system. But they consider that it has proceeded on a misconception of 
principle. The point is not whether a village can claim to control its own police, 
but whether the co-operation of the village community in police work is not of the 
'highest value, if not, indeed, absolutely essential j and the Commission have very 
grave doubts whether the Bengal sy~tem has not been too extensively introduced. 
There is clear and weighty evidence that the means of securing village co'" 
operation exist at all events in certain parts of this province as in the rest of 
India j and where they exist, advantage should be taken of them, whether by 
employing landholders or leading ryots separately or as members of panchayats. 
The attempt made to do this in 1870 was marred by certain unsuitable provisions 
of the law., A fair trial can hardly be said to have been given to the village 
system. The Commission have also formed the impression that, with some 
striking exceptions, there is. too little interest in village police displayed by 
Collectors in this province. The appointment o( panchayats is a matter which 
demands the closest attentioq of the District Officer and his subordinates. The 
Commission are disposed to attribute the failure of the panchayat system in 

• 
some measure at least to this lack of interest. They regard the setting aside 
-of the panc~ayat frol,ll all control over the chaukidars as a most serious defect 
in the system. If the present system is to be maintained they would like to see 
the panchayat or its members employed in some measure at least as they desire 
to see headmen employed in other parts of India. The main object of the 
village police system is to secure the co-operation of the people. The Com
mission are far from convinced that it is hopeless to aim at securing this 
object in Bengal. There is also a large body of evidence that the assessment 
falls too heavily on the poor; that the maximum payment of one rupee a month 
should be raised j and that ,the principle of payment for protection appears to 
demand a certain assessment on lands in possession of resident and non-resident 
-owners as well as on houses. Some of these are matters on which the Com
mission do not feel called on to express an opinion j but they are all matters 
which the Local Government should carefully consider before proceeding to 
prescribe the definite rules tor assessment and revision of assessment which are 

. undoubtedly required. 

44. Returning now to the general consideration of the subject, the Com-
,{magE: police should not, be under the regular mission desire to record the strong impres

police. sion that' has been made on their minds in 
the course of this inquiry of the paramount importance of maintaining and 
fostering the existing village agencies available for police work. With reference 
to this question, the Commission desire to emphasise their conviction that the 
village police ought not to be separated f~om the village organisation and placed 
under the regular police. They desire to see, not a body of low-paid stipendiaries 
,or subordinate police scattered over the country, but the utilisation of the vilIage 
.agency itself. The village ~s the unit of administration. Improved administra
tion lies in teaching the village communities to take an active interest in their 
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-own affairs. The village community is represented (ordinarily) by its headman; 
and effective police administration must be based on the recognition and enforce
ment of the responsibility of the headman. He is the man who can really help 
the police; his position and influence shoulq be strengthened j and it is to him 
'that the police should look for co-operation in their work. This is the basis of 
the provisions. of section 45 of the CJiminal Procedure Code, which make the 
headman responsible for the com~unication forthwith to the Magistracy or police 
of information concerning certain offences and offenders, and empower the District 
Magistrate (subject to rules made by the Local Government) to appoint village 
headmen, for the purposes of this section, where there is no such headman ap
pointed by any other law. The Commission consider it to be of vital importance 
to emphasise the responsibility of the village headman, and to hold the village 
police officer, by whatever name he may, be locally known, responsible rather 
as the subordinate of the village headman and his servant for the performance of 
police functions. The village headman for police purposes ought, as far as 

,possible, to be the man recognized as headman in respect bf the revenue and 
general administration of the village: where that is impossible, he ought to be a 
man of position and influence in the village; and the District Officer ought to 
maintain and s~rengthen his position and influence. It is necessary to repose a 
large discretion in him and firmly to acknowledge his respectability and authority 
in the village. The village police officer ought to be a village servant, holding 
his own place in the life of the village, the subordinate of the village headman, 
who must be regarded as primarily responsible for crime in the village. The 
intimate connection and association of both these me"with the people must be 
maintained. Both should discharge their duties as representing the village 
community, and as responsible to the head of the district. To place the village 
police officer under the thumb of the station-house officer would be to subvert 
the system in its essential principles, to get out of touch with the people in their 
customs, usages and interests, and often to place the dregs of die people over the 
respectable claases. The village watchman would become the menial servant of 
the police and probably become unscrupulous. in his methods. He would work 
apa~t from, and often against, the village head. His intimate knowledge of village 
affairs would be lost, and he would become a very inferior police officer. Both the 
village head~an and the village police officer must be regarded as co·operating 
with, not subordinate to, the regular police. 

45. In almost every province of India the man who is responsible for the 

Revenue and lloiice duties. 
discharge of village police duties is also 
the revenue head of the viIlage, or the 

representative of the revenue head: This is a state of things which the Com
mission regard as most satisfactory. It provides for the remuneration of the 
,headman in connection with his revenue Quties, and it indicates automatically the 
'man whose influence and position in the village render him most suitable 
to be invested with responsibility in regard to police work. The lambardar in 
malguzari villages or the patel in ryotwari villages is the best man to appoint as 
headman for police purposes. Where there are several lambardars, one of these 
may be selected, either by election by the Iambardars or by the appointment 
of the head of the district, to be the headman for police purposes. This was 
the course wisely adopted by Sir Thomas Munro. when he proposed to appoint 
the natta\Dkars (or managing mirasidars elected from time to time) to be headmen 



in the Tanjore district. It is also the course which has been adopted in some 
parts of the Punjab. Where the lambardar~ or proprietors are non-resident, the 
responsibility for making satisfactory arrangements for a subs~itute ought to rest 
on them. The efforts now being made, fot example, in the United Provinces to
revive this important feature of the village system ought to proceed on some 
such principle. The great defects in the efforts made here and elsewhere to 
establish a sound system of village police have been their want of clearly-defined 
principle and- their spasmodic nature. If a sound system were fairly re-estab
lished it would exercise a beneficial influence more powerful probably than any 
refor~ which this Commission can propose; and the success which has attended the 
re-introduction of such a system in Burma and the efforts -made to restore or 
strengthen it in other parts of India is most encouraging. 

46• In this connection, the Commission would deprecate the grouping of 
villages. The village is the true unit in 
revenue administration, and is, therefore, 

ordinarily the most appropriate unit for police administration. To group villages 
tends to confuse and eventually destroy the old village arrangements. It may some
times, however, be impossible to find suitable men or to provide adequate remuner
ation, without grouping together two or more small vi.llages. If this is so, then the
inevitable must be accepted. There are small villages within sight or hail of each 
other that may be conveniently grouped together. In that case, the interests of 
all the villages concerned, and the possibility of ,the work of all being carried on 
by the one village officer.should be carefully considered. Generally, however, the 
responsibility for reporting and prevention of offences should be attached to the 
representative of the village, whatever may be found necessary in regard to the 
disposal of petty cases. 

Grouping of villages. 

47. The supervision and control of the headman in discharge of their duties 

Control of headmen. 
should be entrusted to the head of the 
district. In this· he will, of course, be 

assisted by his subordinates. No punishment of a headman ought, bowever, to be 
inflicted except under the orders of the District Officer, or of carefully selected 
Sub-divisional Magistrates to whom certain powers may be delegated. Failure in 
the performance of duty should be reported by police officers; much good work may 
be done in this way, provided that they exercise reasonable discretion in making such 
reports. The Diskict Officer ought to give due attention to aU such reports, taking 
suitable notice of every case of real failure, and vigorously restraining aU vexatious 
or unnecessary interference with the village police. Too much care cannot be 
taken to prevent the duty of headmen becoming irksome, and their influence im
paired, by bringing their conduct too often under the correction of their superiors. 
Th~ District Officer's assistants and the tahsildars should be required to regard it 
a~ an important part of their duty to supervise the work of the village police. The 
tendency to neglect criminal work in favour of revenue duties, ot which there is con ... 
siderable evidence, should be restrained. The Sub-divisional Officer and the tahsil. 
dar (or mamlatdar) should especially, each within the area of his jurisdiction and 
within the limits of his powers, regard himself a$ the representative of the Dis
trict Officer in respect of both revenue and criminal work. The village account.'. 
ants have also certain responsibility thrown on them in regard to the reporting 
of crime by section 45 of the Criminal Procedure Code. They are merely, 
however, auxiliaries in this matter; and it .is quite unnecessary to enfOJ;ce their 
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responsibility unless they are believed to have known of concealment. They 
may thus serve as a check on the headman. If ~ few viUage accountants were 
called on to explain or bear the penalty of their neglect to report serious crime 
which they knew to have been concealed, they would rarely throw in their lot 
ll;th the headman, and he would be deterred from wilful concealment. The 
great point to insist on is that the revenue officers should carefully watch the 
performance of police work by the village headmen and watchmen,. The Police 
Superintendent and his subordinates should treat them with courtesy and can .. 
sideration j ,and with an improved staff of Superintendents much improvement 
may be confidently expected. The village officers should not be unnecessarily 
harassed; and good work should be promptly and cordially recognized. 

48. The village police officer should be .regarded as a village serYant and the 

Village watchmen. subordinate of the headman. He must 
no doubt be held jointly responsjble for 

the discharge of the duties imposed on him by the law; and he cannot be excused 
for neglect of duty on account of any evil lnfluence exerted by the headman. 
But the latter must be held primarily responsible, except when ,the village police 
officer has (without his knowledge) disobeyed his orders. Where the headman 
is the revenue as well as the police head of the village, the Commission would 
not recommend the entire separation of certain village servants for police 
work. It is better that the village servant should be the subordinate of the 
headman in both respects. Even where it is necessary to devote certain servants 
mainly to police work, it is better that they should be bound to carry out any 
orders they may receive from the headman. The headman should be held res .. 
ponsible that police as well as revenue duties are duly performed: the former must 
not be sacrificed to the latter. As to police work, the village watchman should 
carry reports for the headman, assist him in tracing offenders, do such watch and 
ward as the village requires, and make arrests as authorised by law. In general 
his power of arrest is not large enough. There is strong evidence of the necessity 
for authorising him to arrest not only the offender committing an offence in his 
presence, and offenders escaping or against whom there is a hue and cry, but also 
suspicious persons found under suspicious circumstances at night, and persons 
in possession of what he has reason to believe to be stolen property. 

A great mistake has been made in some provinces in seeking to eliminate 
the menial classes from th.e ranks of village watchmen. As a rule, these make the 
best watchmen, when they are truly village servants. In BengaJ, where they are 
really stipendiary rural policemen, jt is quite different. There it may undoubtedly 
be well to secure the services of the more respectable castes and classes. But 
the menial classes, as village servants, are more amenable to orders and ordinarily 
maintain better watch and ward than the higher castes. Even members of the 
. criminal classes ought not to be rejected if they are induced to settle down to an 
honest life and the steady discharge of their duties: there is great advantage in 
inducing them to do so; and it i_s in accordance with the custom of the country. 

49. It is of great advantage that the office of village watchman should be 
held by hereditary right, as far as is consistent with securing suitable men. As to 
remuneration, no uniform practice can be laid down for all provinces. Its character 

must be fixed mainly with regard to local 
Remuneration, etc., of village watchmen. 

, custom. There are many advantages in 
having the watchman remu.nerated in part by rent-free land. His remuneration 
must only be partly. in this form', so that the people may not be relieved of their 
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duty to bea~ the main part of the cost of the. village. police. This .form of 
emuneration gives the village watchman occupation Jor hIS own spare tIme and 
~or his family, the members of which also often, aid him in his work. It is 
a cheap way of remunerating him j for he. gets not only the' advantage of 
the rent which is remitted, but also the profits of the land. This form of 
remuneration is also very much prized and is a great inducement to good work. 
If he belongs to the predatory classes, it has the further advantage of inducing 
him to turn his attention to agricultural pursuits. It is objected in certain places 
that this is difficult to work, as it is not easy to dispossess a village servant 
or his alienee of the village service land. This may be so j and the Commission 
would not lay down a hard-and-fast rule. At the same time, it ought not to be 
difficult for a revenue officer to dispose of such a case i and the difficulty is 
generally obviated altogether by selecting village watchmen from among the small 
holders of land and merely remitting the whole or a portion of their rent. The 
arguments in favour of this form of emolument make it worth while to try to 
overcome difficulties in arranging for it. Another very useful form of emolu
ment is the levying of contributions from the ryots. This keeps the village 
watchman in communication with the ryots and makes him realise that he is bound 
to attend to their interests. It marks his position as the village servant. It is 
most import~nt to emphasise this, that he is the servant of the village community; 
and any attempt to make him a full· time or even half·time Government servant 
is ordinarily a great mistake. Where contributions or cesses are levied, they 
should be levied on the whole village community. In some provinces they are 
levied on land only: in others on houses only. The principle of paying for pro
tection demands that they should be levied on both. Only menials and poor 
persons should be exempted, to prevent hardship. In regard to village watchmen, 
as well as headmen, the Commission strongly deprecate unnecessary harassing 
of the village officers in respect of their police duties or otherwise. Bitter 
complaints, for example, are made of the way in which village watchmen are 
compelled to attend for days together the camp of an officer on tour, and in 
many ways put to unnecessary trouble and annoyance. District Officers 
should set their faces against this. The Commission would also urge the 
discontinuance of the visits of watchmen to the police station when they have 
nothing to report. These visits are a burden to the ~watchmen, and a constant 
source of abuse at the thana j and also tend to undermine the authority 
of the headman and convert the village officer into a police subordinate. The 
only valid argument in their favour is that important police information 
may be readily dissemir:ated through the collected watchmen i but this very 
occasional advantage would be better secured by a system of passing on inform
ation in writing from village to village by means of the village servants, which 
is quite in accordance with custom and is not burdensome to any individual. 
Where periodical visits to the thana are regarded as really necessary, they should 
be reduced to the smallest possible number in the year. The Commission have 
no hesitation in saying that the regular If chaukidari parades," as practised in 
Bengal, are absolutely useless. A large number of chaukidars are assembled 
on one day at the police station and are seated together in rows before the 
officer in charge, who addresses to them a number of questions from an official 
catechism, and may conclude by giving them a little information. The Com
mission saw several such parades and were satisfied that no valuable information 
was or could be elicited from the chaukidars by such a method, and that they 



-failed to understand the information which the officer in charge believed that 
he was communicating to them: These parades involve a great deal of worry 
and trouble and have no practical utility. It would be a very different thing if 
the officer in charge, when he happened to meet a chaukidar, would quietly obtain 
information from him; but to bring him away from his village and his duties 
every week for a formal examination, whether he has any news to impart or not, 
is a mischievous and indefensible practice. 

50. The Commission would like to see the village system consistently 

Improvements recommended. 
developed and improved. They have seen 
it working very well in certain parts of 

-the country and worse in others: they would urge that the standard of the worst 
be gradually raised to the standard of the best. It is not radical change that is 
generally required, but patient and persistent efforts at improvement. They 
strongly approve of the efforts made in certain provinces to improve the standard 
of education among the agricultural community generally by adopting a suitable 
curriculum and suitable hours in the day and months in the year for attendance 
in village schools, and among headmen in particular by affording special facilities' 
for the education of their children. They also strongly approve of the proposal 
to have a liberal system of rewarding headmen and village watchmen promptly 
and publicly in ways suitable to the classes to which they belong, such as money, 
paggaries, dresses of honour, etc. It has been a general defect in the past 
to reward the regular police and overlook the claims of the village police, 
who may have contributed even more largely to the success of the work which 
is being rewarded. Cash rewards, it must also be remembered, are usually more ap
preciated by a village watchman than even a more costly addition to his pay. The 
Commission would a.lso draw attention to the system of "tikri·chaukidarit pre
vailing in the Punjab, by which, when crime is rife in any locality, the viIlagers 
are required, especialIy on dark nights, to aid the chaukidars in the protection 
of the village area. The Commission are inclined to think that t~is system might 
often (if legalised, so as to empower the District Magistrate to direct its adop
tion when desired by the majority of the villagers) be better than the quartering of 
additional police under section 15 of Act V of 1861. It is popular in the Punjab, 
and maintains the principle of village co-operation for the preservation of the 
peace. Its essential feature is that the additional patrols are drawn by lot from 
among the villagers. The man on whom the lot falls either performs the duty 
himself or finds a suitable substitute. 

51. A most important mode of developing the village system and utilising it 
. more fully for the benefit of the people 

is to enlarge the powers of the village 
headmen. In Madras the Commission have had before them strong evidence 
that the powers of the headmen in disposing of petty criminal cases may safely be 
enlarged to some extent •. It would not perhaps be expedient to give them power to 
sentence to longer terms of imprisonment than at present allowed; for that involves 
the housing, guarding and dieting of prisoners j but enhancement of their power 
of fine might well be considered. This enhancement of powers might be carried 
out in this province and elsewhere on the principle contained in section 15 of the 
Bombay Village Police Act (VIII of 1867), 'Dis'l that enhanced powers may be 
conferred on selected headmen. This would serve to encourage others to good 
work~ as the experience of Burma has shown. In provinces where the practice 

Enlargement of headman's powers. 



of employing headmen in the disposal of petty cases does not exist, the Com. 
mission would strongly urge that it should be cautiously and experimentally 
introduced. It is quite in accordance with native custom and sentiment. It is 
safe in petty cases; for village opinion forms a strong check on the resident 
headman. It would relieve the people from the annoyance of police interfer. 
ence in petty cases, without denying justice to the poor in respect of wrongs 
which, though intrinsically petty, may mean much to them. There is much evid
ence in every province that the conferring of such powers .on village headmen 
'Would be welcome both to them and to the people. There is evidence also that 
in certain localities the association of panchayats with the village headmen in the 
.disposal of petty cases would be popular i and such association of a panchayat 
with a headman might often make it possible to give him higher powers, where 
his own influence was not great. In the North-West Frontier Province it is 
strongly maintained that it would be absolutely impracticable to set a head
man alone to decide petty cases. He ought to sit down in the tribal 
jirga and settle the case i this is in accordance with local tradition and 
custom. On the other band, there is evidence that the character of the 
headman's influence sometimes makes it best that he should act on his own 
authority. The Commission would not urge any uniform procedure in this respect. 
Let local custom settle the question. Where, as in Bengal, panchayats take the 
place of headmen, such powers might be granted to certain of them experiment
ally, and the system, if successful, might be gradually extended. All this would 
tend to develop the village system and extend its usefulness. The Commission 

--regard it as of great importance to maintain and develop among the people a 
spirit of self. reliance and self· help not only in regard to police matters but also 
in regard to other matters of local importance. They would favour any reason
able measures to prevent the destruction of the principle of co·operation in village 
life and the decay of the influence of the village authorities. To this end it is 
necessary that District Officers should secure the confidence of the people in the 
interior and their active and intelligent sympathy with their views and proposals. 
They must go among them, be accessible to them, and let them understand the 
object ot the policy of Government. This 'will be of immense advantage in every 
branch of district administration. It is also necessary that District Officers and 
the superior officers of 'Police should treat the village headmen with respect and 
the watchmen with consideration j that they should carefully supervise their work, 
prevent its neglect, and show full appreciation of its loyal and efficient perform
ance i and that they should firmly repress any tendency on the part of their 
subordinates to harass or oppress the people. It is necessary that revenue and 
police officers alike should be trained to proficiency in the vernacular and to 
intelligent sympathy with the people, the want of which qualifications ought to 
stamp them as incompetent for the discharge of their duties. It is also necessary 
that there should be patient and persistent continuance in a consistent policy 
definitely prescribed and maintained. 



CHAPTER IV. 

REGULAR POLICE: ORGANIZATION, TRAINING, PAY AND DISCIPLINE • 

. 52. Among the most obvious reforms necessitated by the ~tate of things which 

Selecfion of officers. 
the Commission have found to exist is the 
improvement of the police establishment 

so as to secure. as far as possible, that competent men shall be obtained to 
perform police duties. There has been failure in two respects. In the first place, 
sufficient care has not been taken in the selection and training of officers for the 
different classes of the police department; and. in the second place, sufficient 
care has not been taken to assign to each class the duties which it may reasonably 
be called on to perform. The most deplorable illustration of the former mistake 
is to be found in the rule which very generally prevails that Inspectors and Sub. 
Inspectors should be promoted from the ranks. A common illustration of the 
mistake of calling on a class of officers to perform duties which they cannot 
reasonably be expected to perform satisfactorily is the entrusting of investigations 
to head constables and constables. It is essential to confine the discharge 
of responsible duty to the higher classes of officers, and to secure efficient men 
for these classes. With this reform is intimately connected the question of 
salary i for it is hopeless to expect to secure suitable men without offering them 
suitable pay and prospects of promotion. To some extent the rate of pay must 
vary in different provinces and even in different parts of the same province. 
But the Commission have found that these variations of pay (with clear excep
tions, to be met by special allowances~ may well be confined to the lowest 
classes of officers. It is the cost of the necessaries of life that necessitate these 
variations. After a reasonable" living wage JI is secured to the lowest classes, 
variations in prices may be neglected. The money value of the, services of the 
higher classes is much the same throughout India and Burma. In the higher 
ranks the same rates of pay seem to attract much the same kind of men. These 
views regarding the selection and payment of officers are the broad lines on which 
the proposals of the Commissio~ regarding organization are based. 

53' In regard to constables, the Commission are of opinion that the prop osals 

Constables: their duties. 
made by some witnesses to double or ~reble 
their pay are due to forgetfulness d the 

principle that the more important and responsible duties of the police ought 
not to be entrusted to this class of officers. Escort, guard and patrol work, 
limited powers of arrest, the suppression of disturbances (under orders), 
the regulation of traffic and the like, are the duties they should be. called on to 
perform. They should never be themselves entrusted with the investigation 
of offences or the performance of 'other duties of a similarly responsible 
character, though the investigating officer may avail himself of their assistance 
under his direct supervision and orders. The worst abuses have arisen from 
permitting constables and head c~nstables to conduct the investigation of offen
ces. ~ No abuse calls more urgently for reform. Constables are not a suit
able agency even for the performance of the beat duties ordinarily entrust
ed to them. The weight of evidence is decisive that the information brought 
in by beat constables is rarely- of any value, while complaints of abuse of their 
authority are universal. The Commission are of opinion that the beat system 



should be restricted as far as possible, and should be confined to the collection 
of definite information under the special orders of the Sub·Jnspector, and to 
visits to villages where the headman has .shown himself to be untrustworthy. It 
is in their opinion essential that the responsibility of the village authorities for 
reporting crime and supplying information about the movements of bad charac
ters should be enforced. But it is mo.st undesirable to employ beat constables 
as the check on the village authorities. ,To expose the headman of a village to 
a constable's espionage" or to check -his work by a constable's report, is to 
degrade and annoy him. It is essential to free the village authorities from 
this vexatious system. The true check on them is the surprise visit of the 
station·house officer travelling on tour or passing to or from the scene 
of an offence, or of a subordinate officer sent only occasionally with definite
instructions to obtain some simple piece of information, supplemented by 
the visits of superior inspecting officers of the revenue and police departments, 
part of who:;~ duty it is to become acquainted with the manner in which 
the village police work is performed. The Commission are, therefore, of 
opinion that visits by beat constables are unnecessary in the case of villages 
where the headman is believed to be doing his duty, and where there are no bad 
characters requiring surveillance. In other cases these visits should be paid by 
constables specially deputed by the station-house officer to carry out definite 
orders given to them: the responsibility for due discretion resting not on 
them but on their superior officer. The regular beat system, which the Com
mission deprecate, is not to be confounded with the patrolling .of dangerous 
roads for the protection of travellers. This duty must be performed by con
stables where it is necessary. The great principle to be borne in mind is that 
duties requiring the exercise of discretion and judgment should not be entrusted 
to the lowest classes of officers, from whom such qualifications cannot reasonably 
be expected: the duties of a constable should not be above his_ class. On the 
otber hand, the Commission desire to point out the unwisdom of employing 
constables in duties which are degrading, such as killing dogs, or which tend to 
make the police unnecessarily unpopular, such as impressing carts, collecting 
children for vaccination, reporting on village sanitation, and the like. These are 
examples of duties which do not belong to the police, but have unwisely been 
thrust upon them in some provinces. It is sometimes no doubt expedient and 
economical to employ the police in work outside their own department; but 
care should be taken that the duties imposed on them are suitable, as it is easy to 
carry this too far j and this mistake has been made in most provinces. 

54. The question of enlistment of constables is one on which there is consi
derable difference of opinion. Some offi
cers consider it undesirable that more 

than a small percentage of the constables erlisted should belong to the district i~ 
which they are to serve: other officers h?ld the opposite view and would enlist 
almost exclusively men belonging to the di~fict. The Commission are inclined 
to think that the latter view is ordinarily corrett. There are some cases in which 
it is essential to enlist" foreigners" more freely,than in others, as, for example , , 

Enlistment and qualifillations of constables. 

when the people of the district do not possess sGtpe of the physical qualifications 
required for the performance of some police dutieg\,,\ or when it is otherwise diffi
'cult to obtain suitable recruits locally. But, on the'whole, it is an advantage to 
have constables with some local knowledge _and mor~'Qr less under the influence-
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of local opinion. I t is objected that constables working within reach of. their own 
villages are tempted to leave their work and visit. their homes j but this is surely 
indicative of very lax discipline. On the other hand, it ha~ been found to be-" 
great incentive to good work to post men near their homes, when they: hav:e earned. 
this privilege by good work, and on the understanding that they- will be trans ... 
ferred to duty at a distance when they cease to deserve it. The Commission., 
consider that local recruitment, should as far as possible be, encouraged. That 
the police should understand the people and, the people~ the police, is most 
desirable. The qualifications to be required of constables must be fixed in refer-. 
ence to the duties they have to perform. They should be men of classes which are 
usual.ly regarde,d as respectable j and care should be taken to ascertain that they 
are of good character and antecedents. On no account should members of the 
criminal classes be enlisted, for their presence degrades the whole force. They 
should possess sufficient intelligence and physique to enable them to discharge, 
after training and under the orders of their superiors, the ordinary duties of a con
stable as indicated above. It is a mistake to fix too high a standard in either 
respect. The physical standard should be reasonably fixed in reference to the 
physical strain entailed in the pedormance of ordinary police duty, a!ld in refer
ence to the physical characteristics of the people with whom they have to deal. 
The intellectual standard should similarly be fixed in reference to the duties to' 
be performed, and the state of education in the district. It is desirable that every 
constable should be able to read and write j but while it might be possible 
to enforce such a cond'ition in Madras or Burma, it would be at present quite 
impossible to do so in the Punjab or the United Provinces. The educational, like 
the physical standard, must vary from province to province. A due proportion 
should also be maintained between the importance attached to each of these 
qualifications. In some provinces the physical seem to have been greatly exalt
ed over the educational; and, while nearly all the men are of fin~ physique, three
fourths of them are illiterate. 

55. It seems almost a truism to say that constables should receive adequate 
, training in their duties before being set to 

Training of constables. 
perform them j yet the training of con

stables has been very defective in most parts of India for several reasons. One of 
the most important causes of inadequate training has been the general failure to 
provide the necessary reserve, which has resulted in calling on recruits to perform 
police duty before their training has been completed. This will be dealt with in 
discussing the reserves. Another cause of imperfect tra.ining is the defective 
character of the staff employed. This ~s mainly due to the fact that the training 
has been given in district schools. There are some officers who support these 
institutions on the ground that the Superin~endent of the district in which the 
constables are to be employed is chiefly interested in their efficient training. This 
argument loses weight when it is found that the Superintendent's absence from 
headquarters during the greater part of the year necessarily prevents his exer
cising any real supervision over the recruits j that he puts a head constable, or at 
best a Sub-Inspector, in charge of the school, and ordinarily selects him because 
he is not very fit for station duty j and that the temptation to utilise the recruits 
for emergent duty leads to constant interruption of their training. The great 
mass of expert, opinion is in favour of central schools, each placed at a town 
accessible to several districts, which would be grouped round it either as belong
ing to the same division, as speaking the same language, or for some other reason 
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f administrative convenience. This is the plan which the Commission would 
;ecommend. The sch09l should be large enough to make it wor~h while to em
ploy an efficient establishment and yet not too large to allow of careful instruction 
and effective discipline. The course of training of constables' also calls for revi
sion. The Commission have taken this matter up, and certain proposals are 
contained in Appendix III. The course should extend over six months and should 
include instruction in drill, in elementary law and procedure, in discipline and in 
the manner in which constables should conduct tnemselves towards the public. 
For use in these schools, and by constables and head constables afterwards, a 
catechism should be prepared, consisting mainly of the rules and principles appli
cable to all India, with any additions or modifications required by local laws or 

circumstances. 

56. The Commission have carefully inquired into the system of payment and 
of promotion among constables. They 

Pay of constables. have formed the opinion that the mini-

mum pay is everywhere too low i and that the system of grade promotion is 
unsuitable to this class of police officers. As already stated, they do not accept 
the view that high pay should be offered in the hope of securing thoroughly trust_ 
worthy constables. They do not believe that mere raising of pay will make 
officers honest j nor do they believe that the necessary qualifications of a con
stable are such as to demand a high rate of pay. They think, however, that 
the minimum rate of pay should be so fixed as to give a man of the class 
required a reasonable CI H.ving wage." He ought to be placed above the necessity 
for eking out his pay by mean or dishonest practices: having secured this, the 
Government must trust to effective supervision to prevent abuse. The same 
minimum may not be suitable for aU provinces, or even for aU parts of the same 
province. Each Local Government should be left to fix the' minimum for the 
province, and occasionally for certain parts of the province, in full consideration 
of the ordinary wages of unskilled labour therein, and of the special circumstances 
of police service. Among the conditiuns of police service to be considered are, 
on the one hand, the qualifications required, which, though not of a very high 
order, must to a certain extent, limit the field of selection, and, on the other 
hand, such advantages enjoyed by constables as free quarters, regular pay aU the 
year round, leave with allowances, and pension. There should be no deductions 
or " cuttings" ,of any kind from constables' paY'i and a constable should 
receive" batta " or daily allowance of about two annas a day when sent on duty 
to any considerable distance beyond the area of the station·house to which he 
i~ attached. In consideration of these factors, the Commission would recom
mend that the minimum pay of a constable be not less than Rs. 8 a month. 
There is no province in India where less than this minimum is reasonable. At 
present, there seems to be n9 province, except Burma, in some parts of which this 
minimum is not adequate i but there are special tracts in some provinces' in 
which more may be required. This is for the Local Government to decide. In 
Burma, the minimum pay of a constable must, in view of the price of labour, be 
fixed at about Rs. 12. Having fixed the minimum rate for each province or 
part of a province, the next question is the raising of pay after a certain period 
of service .. , The great object is to induce men to remain in the police by giving 
them defimte hope of some increase in emoluJIlents, if their service is approved. 
The grade system of promotion does not secure this; it is uncertain in its 
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operation; and this uncertainty is fatal in the case _of men on such low pay. 
The first increase of pay also comes too late, and resignations in the first years 
of service are very numerous. The Commission would, therefore, recommend 
that,to the minimum fixed as above there should be added one rupee per mensem 
after three years of approved service from date of recruitment, and another rupee 
after five years more cf approved service from date of the first increase. This 
would tend to keep men in the service for at least eight years; and after that 
their claim to pension and their hopes of promotion tp the head constable dass 
would probably be strong enough inducements to remain j but it would undoubt
edly make police service more popular to offer another increase of one rupee at 
the end of seven years more (i.e., a total of fifteen years) of approved servicet 

and the Commission recommend this. Thus the pay of constables would run 
(except in Burma) from Rs. 8 to Rs. 10 or Rs. II, with local allowances where 
the minimum of Rs. 8 is deemed too low. In Burma it mi~ht run from Rs. 12 

to Rs. 16, or Rs. 18 with increments of two rupees. The Commission do 
not recommend any other form of good-conduct pay than the increments 
thus to be granted for approved service. The system of good-conduct pay, 
as worked at present, is everywhere found to be unsatisfactory and productive 
of heart· burning and discontent. Mere good conduct is best rewarded by 
increments of pay after certain terms of years, as proposed above. But specially 
good service demands special rewards. These should take the form of (a) good 
service entries in the character book or long roll, which would form a permanent 
record and might lead to promotion; (0) good service stripes, which a man would 
always feel proud to display and explain j and (c) money rewards, which, if 
given promptly and with reasonable liberality, are the most acceptable form of 
reward for any special act of good service. The character book or long roll 
would, of course, contain a record of the last two forms of reward. 

57. Head constables ought not to be employed ordinarily-as investigating 

Head constables. 
officers. They ought not. therefore, to be 
put in charge of police stations. A head 

constable may have to take up investigations or to hold, charge of the police 
station in the absence of the Sub-Inspector [Criminal Procedure Code, sec;:tion 
4 {pn i or h,e may be deputed to conduct simple investigations (section 157). 
But he ought not to be placed in charge of a police sta tion j and, where the 
investigation work of the station is more than one officer can be expected ordin
arily to deal with, a second Sub-Inspector should be appointed. so as to prevent 
the head constable being much employed in this way. Head constables are every
where described as "ignorant and inefficient II : they cannot be,otherwise, in respect 
of such work as investigation. on any reasonable scale of pay. Yet they are found 
in charge of police stations in every province. Sometimes an allowance is made to
a head constable for the charge of a station. as if that would turn a low ,paid 
servant, generally recruited from the lower strata of society, into an honest and 
efficient officer. The system has failed and is condemned. Opinion is all but 
unanimous in favour of relegating the head c~nstable to the inferior service, and 
putting Sub-Inspectors everywhere in charge of police stations. The Commis
sion regard this as the measure of reform most urgently required. The duties 
of a head constable should ordinarily be the command of a -party of police 
detailed for guard, escort or similar duty, the charge of an outpost established 
for the protection of the public. but not as an investigating centre, the clerical 
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work of the station-house, and assisting the Sub-Inspector ,in any police matter 
As he is not ordinarily to have the responsiple work of investigation, it is no 
necessary to pay him the salary required to secure a trustworthy and efficient 
investigating officer. He is rather to be a non-commissioned officer of police, 
employed either in subordinate authority over a certain number of constables 
or in clerical work. Suitable remuneration for such duties would be from Rs. IS 
to Rs. 25 per mensem i and the Commission would recommend that scale of 
pay in three grAdes. In Burma, it may be necessary to fix the pay Rs. 5 higher 
than in the rest of India. The senior station-writer should never be below the 
rank of head constable, i.e., he should never receive less than Rs. 15 per mensem, 
but he should receive no special allowances. His duties are very important j and 
the complaints of the inefficiency and corruption of the constable-writers are 
universal. The Commission do not recommend direct recruitment for the rank 
of head constable j they think that, except in the rare cases where it may be im
possible to find among the constables a qualified station-writer, every vacancy 
.among head constables should be filled up by promotion from the ranks. This 
will offer a fair prospect of promotion to intelligent constables, and will serve as 
.an inducement to men of that class to qualify by good work and improvement 
in education for the higher office. 

58. The Commission are strongly of opinion that a clear line should be drawn 

S!lb-Inspectors: their recruitment. above the head constable class: above 
that line the service should be regarded 

as requiring a superior class of man to that found below it. They think, as 
.already stated', that Government ought to aim at investigation being entrusted to 
the Sub-Inspector class, and at inferior officers being ordinarily excluded froni 
this work, except under the direct supervision and orders of the Sub· Inspector. 
Every police.station, therefore, should be placed in charge of a Sub-Inspector j 
.and if the work of investigation in any station area is more than one officer 
-can carry out, then a junior Sub-Inspector should be added to the staff to assist 
the officer in charge. Investigations by c.onstables and head constables are 
admitted everywhere to have been the most effective cause of abuse j and every. 
where the demand is for improvement in the class of investigating officers. Some 
Governments have already realised the necessity for this as being one of the 
most obvious remedies for corruption and inefficiency in investigation. They 
"have ordered that police stations shall not be placed in charge of any officer lower 
than a Sub-Inspector on Rs. 50. But they have not succeeded in achieving the 
Teform they expected, because they have not improved the class of Sub.Inspector, 

~ but have maintained the general rule which promotes head constables to that 
,class. The great majority of the best official and non-official witnesses are 
strongly of opinion that this rule ought to be abolished, and that Sub-Inspectors 
should ordinarily be recruited direct. Almost everywhere throughout India the 
Sub-Inspectors are generally credited with all the corruption that characterizes 
the lower ranks of the police i and the faults of these lower ranks are attributed 
in some part to them. They are neither honest and intelligent themselves 

, J 

nor are they capable of enforcing honesty and maintaining discipline among 
their subordinates. III other departments of the public service the ,best results 
bave followed from abandoning the system of promotion to responsible office of 
men'who have acquired their principles and habits of work in mirusteriai or 
:subordinate employment, and by recruiting direct for the higher posts men of 
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some social status and education. In the police d~partment this is specially 
necessary j and yet, strange to say, it has not been carried out. The indifference 
hitherto exhibited regarding the character and qualifications of officers in charge 
of police. stations is inexplicable. The grievous results of this blunder seem to 
be almost universally recognized j yet the system has been permitted to conti
nue with only spasmodic effort here and there at reform. The Commission 
strongly urge the introduction everywhere of the system of direct recruitment 
and special training of Sub-Inspectors to be employed as investigating officers. 
They would leave the rules for recruitment to be drawn up by Local Govern
~ents. Certain physical qualifications are necessary, and these need not be pre
cisely the same in every province j but the Commission are of opinion that the 
.age should not be lower than 21 nor over 25 years. Educational qualifications 
are essential j and these must depend on the state of education in each prov
ince: in no case, however, ought the standard to be lower than the University 
Matriculation or School Final Examination. G-ood- moral character and social 
position are pe~haps the most important of all the qualifications, and at the same 
time the most difficult to gauge. Where any real endeavour has been made to 
secure that candidates po?sess these qualities, dependence has usually Deen 
placed upon the certificate of the District Magistrate; and, provided that this 
-certificate is based upon personal knowledge and not on the unchecked reports of 
subordinates, the method is a good one. The Commission would, however, modify 
it somewhat by requiring lists of candidates to be prepared by Commissioners, 
with the assistance of District Magistrates and Superintendents, who should be 
at liberty to forward to the Commissioner the names of any lads whom they 
consider suitable. Much useful information about the character and capacity of 
youths can be furnished by heads of colleges and schools; and their help anq 
interest should be {reely sought. Commissioners should forward their lists to 
the Inspector-General to be embodied in his general list of candidates for nomi. 
nation. How far the system of nomination shpuld be modified by co_mpetition is 
.a matter which depends largely on the circumstances of each province, and ought 
to be left to the Local Government to decide. Provided that the Government 
insist on the importance 'of securing duly qualified men, and on the exercise of 
care in nominations and appointments, this direct recruitment, if combined with 
the inducem~nts of improved pay and ptospects, and with adequate training of 
the probationers,' ought immeasutably to raise the tone of this class of officers. 
The Commission would strongly recommend that appointments to it be made by 
-direct recruitment, and that promotions from the class of head constable be 
distinctly exceptional. The Commission have had clear evidence that suitable 
candidates cannot be obtained, nor can men directly recruited be expected to 
retain a high tone; so long as the great bulk of officers are promoted from the 
ranks and the service remains generally corrupt. They would, therefore, care
fully limit the- number of promotions from the head constable class to a small 
percentage of the vacancies amongs.t Sllb-Inspectors. They would not abso
lutely close the door of promotion against a specially deserving and efficient head 
constable I but such exceptional promotions ought to be ~trictly limited, and 
'$hould· in no case- exceed 15' per cent. of vacancieS". 

:. 59. The training of Sub-Inspectors demands careful attention. It has failed 

Tni;iniilg of'SuIi·lnsp"edotS. . 
generally in that it has been unsystematic 
ar.d inadequate, and has been entrusted to 

inferior agency. A probationer has been at best attached to a police station to 
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learn his work i the pupil is not above Ilfs teacner i and' tne best tllat ca~ I)e ex-
pected is that, when his course of tuition is'complete, he shall be as his teacher. 
The school to which the probationer was. sent was not of the best. Many a 
bad lesson was learned. The course of instruction was not carefully enough 
considered. And the teacher, such as he was, was not able to give adequate 
attention to his pupil. The Commission .consider that in every province there 
should be a well-equipped provincial training school for the training of officers of 
the rank of Sub-Inspector and upwards. It should provide, among other matters, 
for instruction in criminal law and the law of evidence, in police procedure and 
practice, and in the habits and customs of the criminal classes. Arrangements 
for practical training in station-house work should be made by placing some
of the neighbouring police stations under the Principal of the school. Care 
should also be taken that tbe discipline and tone of the school are of the 
best, and that special instruction is' given in regard to the manner in whicb 
police officers should conduct themselves towards the people. To secure this a 
thoroughly competent Principal is essentia~: ordinarily he should be a carefully 
selected Superintendent of Police, though selection should not ,be confined to the 
police department if a thoroughly competent officer is not available. The Prin .. 
cipal should be given the pay of his rank plus a local allowance of Rs. 100 a 
month. It is also desirable to provide for careful supervision by the superior 
officers of the Police Department, and for inspection by the Commissioner, the 
District Magistrate and an officer of the Education Department. Every candi. 
date appointed direct to be a Sub-Inspector or to any higher rank in the police 
should be compelled to undergo training as a p~obationer. This training should 
consist of a full course at the provincial training school, to be followed, in the 
case of a Sub-Inspector, by a probationary year of practical training as the junior 
Sub-Inspector under a good officer in charge of a police-station, where he would 
be able to do investigation work and other station-house duty under efficient 
supervision. The outlines of a curriculum for this provincial training school 
,are given in Appendix IV. 

60. In determining what proposals to make regarding the pay of Sub· 
Inspectors the Commission have been in
fluenced by the experience gained in other 

departments as to the pay necessary to secure the services of the kind of men 
required for police officers of this rank. Thus, for example, the Sub-Inspector
ought to be an officer of status and intelligence not inferior to that of the naib 
tahsildar. His pay should, therefore, begin at Rs. S0, and run by grade pro
motion up to Rs. 80. Where this matter has attracted due attention Local , 

Pay of Sub· Inspectors. 

Governments had already fixed the pay on this basis j and the Commission 
believe that with direct recruitment, ~dequate training ~nd improved prospect~. 
this pay is enough to secure the class of office:;s required. They would also 
propose to give a horse allowance of Rs. 15 per mensem, as an investigating 
officer ought to keep a pony. They do not recommend any other aIIowances: 
allo,":ances for the charge of a police station are undesirable and unnecessary, 
prOVided that the pay is adequate. They would, however, recommend that, if 
the probationer desires it, a reasonable advance should be- sanctioned on 
approved security to enable him to purchase uniform, horse and accoutrements, 
such advance to be repayable by monthly instalments of 20. per cent. of his 
salar!, co~mencing six months after he passes out of the provincial training 
school. Fmally, they would recommend that the pay of 'a probationer while· 
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at the school should be Rs. 25 a month. Sub-Inspectors should be borne on 
district lists, and be promoted within their districts; for they should look to their 
Superintendent for advancement. But the Deputy In2pector-General should 
have the right to redress any great inequalities of promotion among the qistricts 
included withi~ his range. Promotions should be made by the Superintendent, 
subject to the right of veto of the District Magistrate, who should be con. 
suIted before the appointment is announced. 

61. It has been already stated that the Commission have found the arrange-
Inspectors: their duties. ments for supervision of police work very 

defective. This is a grievous defect; for 
no class of officers employed on police work can be expected to perform it satis
factorily, unless they are supervised by officers whose experience and character 
fit them to detect and check mistakes and abuses. One of the means by which 
it is proposed to remedy this defect is by, an improved system of supervision by 
Inspectors. The present system fails in several respects. In the first place, the 
Inspectors, being ordinarily promoted from the ranks, are not men of the 
qualifications, character and influence required. Secondly, they are too few in 
number, and too much occupied with investigation, to be able to do much effective 
inspection. Thirdly, they have not usually a definite charge ,j their inspections 
are, therefore, spasmodic ~nd ineffective; and they have no clear sense of respon
sibility for police work. In all these respects the, Commission would propose to 
improve the existing system. As to the class of men required, the Commission 
think that they would usually be best secured by selecting good men from 
a'mong the Sub-Inspectors. Their necessary qualifications would be established 
by their appointment to the rank of Sub.Inspector, by their training for that 
office, and by the good work done since. The promotion of Sub-Inspectors 
would also give that class such reasonable prospects as would attract good men. 
The Commission would, therefore, propose that Inspectors shotlld ordinarily be 
carefully selected from among the Sub-Inspectors, hut that Government should 
reserve to itself the power to appoint a certain number (not exceeding 20 per cent. 
of vacancies) direct. Men appointed direct would have to be trained at the 
provincial training school. To remedy the other two defects in the present 
system, the ~ommission would propose that the number of Inspectors should be 
so fixed as to allow of one Inspector being placed in charge of a circle, the 
area of which should be d~termined by the consideration that while he should be 
fully occupied, he should at the same time be in close touch with all the investi
gating officers of his circle, the boundaries of which should be coincident with 
those of a taluk or some similar revenue sub-division of the district, (e., to 
include one or more of these. He should reside in that circle and should be 
responsible to the Superintendent for al1 police work within its area. He should 
not ordinarily conduct investigations, but supervise. The responsibility for 
investigations should ordinarily rest with the officer in charge of the police 
station j but the Inspector should keep himself informed of what is going on 
within his charge, should take special note of the progress of important cases, 
and should be ready to assist in any investigation where his assistance seems to 
be required. The necessity for some such system has been generally felt. In 
some parts of the country it has led to surh schemes as that whereby a chief 
constable in Bombay, or a Sub-Inspector in one or two other provinces, is placed 
not only in direct charge of his own police station but also in general charge of 
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several other police stations (generally called o1)tposts). the officers in charge of 
which are head constables. This system is unsound. both in placing an inferior 
officer in charge of each of these outposts, \"hich are really, though not theoretically, 
subordinate investigating centres, and also in weakening the responsibility of each 
officer for his own charge. It was adopted merely on grounds of economy, 
and admittedly tends to inefficiency. The system which the Commission regard 
as essential is to make the officer in charge of a police ~talion wholly responsible 
for all the work of his charge, and to have an Inspector in charge of a circle 
including several police stations, and responsible for the supervision, control 
and general efficiency of all police work therein. 

62. The Inspector ought to occupy a position similar to that of the tahsildar 
(or mamlatdar). His police duties and 

Pay of Inspectors. responsibilities are similar to those of the 

tahsildar in the revenue department j and it is essential to place the two depart
ments on practically the same footing, or\it will be impossible to secure good 
men for the police. The same kind of men should be attracted to both services. 
The Commi~sion therefore propose that the pay of Inspectors should run from 
Rs. 150 to Rs. 200, with a few special appointments on Rs. 250 reserved for 
thoroughly deserving Inspectors who are nevertheless unfit for further promotion. 
This is the pay given in most provinces to tahsildars, with the reservation of a 
few appointments on Rs. 250 for omcers who, though specially good tahsildars, 
are unfit for promotion to the Provincial Service. In addition to their pay, In
spectors should receive travelling allowance at the rate of one rupee per diem when 
absent from headquarters. It is better in their case to give a daily travelling 
allowance than a fixed horse allowance, for It serves as an inducement to them 
to go on tour. There are some tracts where it may be necessary to have 
special rates of travelling allowance, owing to special expense of carriage; but 
the rate above specified is generally appropriate. F or Inspectors in charge of 
towns and for Prosecuting and Reserve Inspectors a fixed horse or conveyance 
allowance would be more suitable. . 

63. In proceeding to discuss the superior officers of the department, it will 

Superior officers. 
be in some respects convenient to deal first 
with the Superintendent. It has been pro

posed by some witnesses that Superintendents should be recruited from the 
ranks of the Civil Service, and that they should be of the status of Assistant 
Collector, and eligible for police work until they reaclr that seniority which would 
entitle them to the office of Collector. The expense of this proposal, jf it 
were to be carried out so as not to injure the flow of promotion in the Civil 
Service, the fact that it would eliminate all chance of having officers of great 
experience among the Superintendents, and the inexpediency of completely 
fusing the police with the revenue and magisterial departments, are among 
the obvious reasons which have led to the almost universal rejection of this 
proposal by thoughtful and well-informed witnesses. The Commission regard 
it as quite impracticable and undesirable. They would support the present 
system of a separate department for which officers are recruited as Assistant 
Superintendents. They think that the recruiting· of Assistants must be 
limited to the number of officers required for superintendentships and higher 
()ffices i i.e., it must be regulated by the number of vacancies occurring among 
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these higher appointments, and by the numbe~ of years during which an officer 
must serve as an Assistant before he is fir for the office of Superintendent. As 
to the method of recruitment, the old 'system of nomina~ion utterly failed. It.is 
universally condemned. A few good Superintendents have undoubtedly been 
.obtained under t hat system; but, as a whole, the service suffered incalculable 
injury from the manner in which appointments were made. The new system of 
appointment by competitive examination in England has been more successful j 
and the majority of the young men who have joined the service in this way during 
the last few years give promise of being fairly good officers. Co-existent with 
,this is another system whereby appoiI;ltments are made by competition among 
nominated candidates in this country. This method of recruitment is condemn
ed by the great majority of witnesses who have' considered the question. In 
,some cases, most unsuitable young men, sometimes without any sound education, 
have been nominated and have gained appointments. In other cases, young men 
who have failed at the examination in England have come out to this country and 

-sec:ured appointment under this system. While there have been undoubtedly 
one or two promising men who have thus entered the service by nomination and 
competition in this country, they are wholly exceptional; and there is, as a rule, 
no apparent reason why these should not have entered it by competition in 
England. One other way of entering the superior ranks of the service is by pro
motion from Inspectorship. As regards Europeans, this is now universally ad
mitted to Be inexpedient and objectionable. As regards Natives, this system of 
promotion has been discredited by the blight which the prevailing rule of pro· 
motion from the ranks has cast over the whole native police s,ervice. 

64. In regard to the recruitment of European Superintendents, it has been 

Reeruitment and training of European officers. 
already stated that the new system of co'm
petitive examination in England has been 

more successful than the system which preceded it. At the same time, the Com
mission believe that it is capable of very considerable improvement. There is 
still too often a want of application to work, of personal dignity and sense 
of responsibility, and of consideration for the feelings of subordinates and of the 
people. which indicates defective ,education and training. There has been a good 
deal of evidence on this point, and ~everal suggestions for improvement have 
been made. One of these is that the police service should be recruited from 
among the highest on the list of candidates who fail to pass the Indian Civil Ser
vice Examination. A somewhat similar suggestion is that the police service should; 
like the Home and Colonial Services, be amalgamated with the Indian Civil 
Service for the purposes of this examination. The Commission have rejected 
both these suggestions, partly because they are not prepaced to say that precisely 
the same age or class of men is required for the police as for the Civil Service i 
_and mainly because they think that men would not work contentedly in the 
police in the same .district or province, alongside of their contemporaries in the 
Civil Service, unless the Government were prepared to make the former as attrac
tive a service as the latter. Unless this is done, men cannot well be appointed to 
the two Services by the same examination. The Commission are inclined to main
tain the two essential principles of the present system, 'Di3., that selection should be 
by competition on the same conditions as at present, and that the competition should 

-be among lads with a good school education. But they would propose modifica
tions to secure a special training of successful candidates in England, and a 
further developinent of their character before coming to this country. At present 



the age for examination is from 19 to 21. As most boys leave school at t 8,. 
the candidate has either to mark time, or to go to a crammer's, for a year. 
On passing he is sent out, often at the age of 19, to face the world for the first 
time in a new country, where his youth exposes him to many moral and physi
cal dangers. When he reaches India, he is placed, to acquire some knowledge 
of the vernacular and of la'V and procedure and to learn his duties, under a 
Superintendent who has little or no leisure to attend to his training. He has 
an inducement to work in the necessity to paes certain examinations; but 
these are not a sufficient test; and it is very difficult to get rid of an unsatisfac
tory probationer after he has come out to India. The results of this system are 
not-and cannot be-satisfac.tory. The Commission would propose that the 
age hmits for admission to the competitive examination should be 18 to 20, so 
as to catch lads when they leave school. To this should be added a probationary 
course of training at an English residential university, where there is a Board 
of Indian Studies, with efficient arrangements for i11struction in Criminal Law 
and Practice (including notes of cases in Court), Indian vernaculars and Indian 
history, geography and ethnology. This probationary course should extend 
to two years. The Commission have received strong evidence of the great 
value to members of the Civil Service of the experience gained in reporting 
cases in the English Courts, and of the great importance of the second year 
of training. ft is beyond the scope of their inquiry to refer to the reasons 
which Seem to have led to the change of system in regard to that service. 
The main point is that it has been decided to aim at securing university men for 
the Civil Service. The age for competition is therefore fixed three years higher 
than that now proposed for the police, and it would not be expedient to add two 
years'training. But the Commission would strongly urge the adoption of the' 
proposals they make for the police. They have received the strongest evidence 
that a thorough grounding in vernacular and law can be given far more 
efficiently in England than in India, that the reporting of cases in Court 
under competent supervision is one of the best means of instruction, and 
that the second year of work in England is much more valuable than the 
first. Meanwhile the probationer should be encouraged, or perhaps even 
required, to take one of the UnIversity courses up to the end of his two years' 
reSidence. Instruction should also be given to police probationers in riding; 
and they should be required to join a volunteer corps and become effi· 
clents. There should be periodical examinatIOns in the special subjects 
above mentioned j and every probationer should furnish certificates of his 
carrying on the university course, if it is considered necessary to require this. 
All thiS would tend, not only to develop his character, but also to test his fitness 
for the career before him j and it is much more easy, because more reason
able, to enforce the penalty of failure against a probationer In England than in 
India. The probationer should receive an allowance £100 a year during his 
two years' probation, giving security for the refund of these monies if for any 
cause he fails to proceed to India. Any candidate who wishes to complete his 
university course should be allowed to remain for another year in England for 
that purpose, without loss of seniority, but without any allowance for that year. 
This would encourage selected candidates to secure. the great advantage of a 
full university education. The seniority of candidates should be determined by 
the combined results of the periodical examinations. In addition to this 
probationary training in England, a session at the provincial training' 
school in India is essential. Special attention would there be given to the 
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-colloquial use of the vernacular and to practical police work. After such a course, 
the successful candidate would be ready to enter on the discharge of his duties 
as an Assistant Superintendent, though he may still have departmental exami
nations to pass. Seven years of work as an Assistant following on this train
ing (with short terms of duty as Officiating Superintendent) ought to be enough 
10 fit him for the efficient performance of the duties of Superintendent. The 
Commission believe that this system is certain to secure a class of officers 
very superior to those now recruited, and thoroughly fit to make excellent 
Superintendents. / 

65. Th/? Commission consider that the pay and prospects of the superior 

Par of European officers. 
police office~s should be very consider
ably improved. At present their pay gene

rally runs from Rs. 250 to RS.400 for Assista.nts, and from Rs. 500 to Rs. 1,000 
for Superintendents. The Commission consider that these rates of pay are not 
-adequate as compared with those of officers in other departments in which no 
higher qualifications are required nor greater responsibility involved than in 
the police. They are too low to attract suitable men to the police service, when 
the facts are fully known i and it is perhaps significant that the candidates who 
joined the police in the first year of the competitive system are among the most 
promising officers that system has produced. The initial pay of an Assistant 
is too little for a young man to live on respectably in India, when he has to 
keep a horse and cannot make cheap arrangements fdr his board and lodging. 
And if he is to be eight years an Assistant (as he ought to be) before 
reaching a Superintendentship, the pay of the highest class is altogether in
adequate. Similarly, Rs. 500 is altogether-too little pay for an officer of eight 
years' service, to whom 'i~ entrusted the charge of the police of a district; and 
the present scale of pay of Superintendents holds out too poor a prospect and 
leads to much discontent among the senior officers. The Commission therefore 
propose that the pay of Assistants should rUIl from Rs. 300 to Rs. 500 in three 
-classes, and that of Superintendents from Rs. 700 to Rs. 1,200 in five classes. 
They would advocate promotion by seniority through all these classes, except 
that no promotion should be given to any Assistant until he has completed 
his school course and also passed the prescribed tests i that it should be clearly 
understood that no Assistant should have a. claim to promotion to be Superintend
ent, if the Government holds him to be unfit for that office i and that no Super
intendent should receive promotion beyond the Rs. goo class if he is considered 
·unfit to hold charge 9£ the p_olice of any of the more important districts. The 
-Commission do not think that local allowances should be attached to any parti. 
cular district: these were reasonable when the pay of officers was too low, or 
when the reward of good work in promotion by selection to offices higher than 
that of Superintendent was inadequate; but they will not be required if the 
proposals of the Commission are accepted. There is a proposal urged by many 
-witnesses which meets with the approval of the Commission, that Assistants on 
coming to India should receive, on due security, a reasonable advance for the· 
purchase of uniform, horse and equipment, such advance to be repaid in 
monthly instalments of 20 pet cent. of salary. Polic~ officers receive travelling 
allowance under the Civil Service Regulations; but the rules regarding provision 
-of tents and their carriage are sometimes (e.g •• in Bombay) illiberal and involve 
.hardship. 
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66. The main object of appointing European Assistants is to se~ure. fu!lr 
qualified officers for the post of District 

Recruitment and training of Native Officers. Superintendent and the higher offices in 

the police department. And the number of As~istant~ ~hould be limited to
what is necessary (about 77'3 for every 100 superior appomtments) to supply 
fuUy trained men to fill these higher offices. This numb~r of Assistants,. 
however, is not sufficient for the requirements of police work. The 
Superintendent requires one or more Assistants to help him in the discharge of 
his duties of control and supervision and to relieve him of the routine of office
work, so that he may be free to tour about his district, and become personally 
acquainted with his officers and their work, and with the people and their inter
ests. The Commission recommend that the additional number of Assistants 
required should be supplied by a class of Deputy Superintendents in a provincial 
service who should have the same departmental status as Assistants. The , , 

number of these should be fixed ~n the principle of one qualified Assistant or 
Deputy Superintendent in every district, and on~ or more extra in any district 
where the work demands this additional strength. One-half of the vacancies 
among Deputy Superintendents should be filled up by careful selection from 
among qualified Inspectors. This would offer a good career to, and would be a 
great encouragement to good work among, Inspectors and Sub-Inspectors. The 
vacancies not to be fiUed up from the Inspector class should be filled up from 
native~ of India, who have qualified for the provincial service in the revenue, judicial 
or police department, and are judged by Government to be fit physically, morally 
and otherwise, for employment in the superior police service, the Government also 
reserving to itself the right to appoint to this class any Native officer already 
employed in the provincial service in any of these departments. If any officer 
who has had n~ police experienee is appointed to the Deputy Superintendent class, 
he must pass through a course in the provincial training school. 

67. The Commission have also carefully considered the question whether 

Native Superintendents. 
natives may be employed as Superintend
ents; and they have heard the views of 

many witnesses on this point. They are of opinion that, in provinces where the 
ordinary circumstances prevail, it is both safe and expedient to throw open 
some Superintendentships to natives. They are bound to record that experience 
in the police department has not been wholly favourable to this view. But it 
m,ust be borne in mind that the Native officers who have been tried as Superin
tendents, and of whom the reports are not usually favourable, have generally 
been promoted Inspectors who have risen from the lower ranks of the force 
and been too deeply imbued with their characteristics to make good Superintend
ents, and also too old for very efficient service. The experiment has thus been 
made under very unfavourable circumstances. On the other hand, experience 
in other departments is decidedly encouraging. The provincial services have pro
duced some excellent judicial and executive officers. Many Magistrates and 
Collectors have spoken in strong terms of the enormous advantage that must 
accrue to a Superintendent from having the assistance of such an officer as some 
of their native subordinates, and of the probability that s~lected officers from 
a~o~g that class might prove fully qualified for the charge of the police of a 
dIstrict. ~t ~resent, such officers do not exist to any extent in the police i but 
they do eXIst 10 other departments j and, if the proposals of the Commission are 
adopted, they will before long,be available in the police department also. They 
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should be employed as far as possible. It is mo.re than desirable-it is incum
bent on the Government-to use native agency to the utmost extent possible with
out seriously impairing the .efficiency of the service. The employment of natives 
as Superintendents, however, is more or less an experiment; and, therefore, it must 
be carefully and gradually introduced. To proceed too rapidly is to court failure. 
But it is a.n experiment of a hopeful character, and, therefore, it ought to be 
tried within reasonable limits wherever circumstances permit. There Play be 
districts and even provinces where the turbulence or religious and caste animosi
ties of the people render this experiment inexpedient, but there are places where 
it may safely be tried. It should be limited to the~e to ensure a fair trial. To 
this end also, no native should be appointed a Superintendent unless he has 
shown himself likely to succeed by good work either as a Deputy Superintend
ent or in some other department Df the public service. To secure that the ex
periment shall be fairly tried, a certain number of Superintendentships should be 
reserved for Native officers. For the 'present this number cannot be de'finitely 
fixed; for, as already stated, suitable police officers are not everywhere available. 
It must be left for decision after experie.nce has been gained of the working of 
the system. A beginning should, however, be made at once wherever the circum
stances of the province allow: a few men at least are available in every province. 
There are only two provinces in which the Commission anticipate any real diffi
culty owing to the character of the people. The Lieutenant-Governor of the 
Punjab foresees serious difficulties in giving effect to this scheme; and the Chief 
Commissioner of the North·West Frontier Province considers that .it would be 
absolutely impracticable there. Elsewhere there seems to be no reason why a 
beginning should not at once be made. 

68. In view of the pay given to the provincial services in other departments, 

Pay of Native officers. 
and with the object of ,attracting to the 
police service men of ,similar character and 

qualifications, the Commission would propose that the pay of Deputy 
Superintendents should run from Rs. 250 to Rs. 500 in four classes, and that 
the- pay of Native Superintendents should run from Rs. 600 to Rs. goo. It 
might be urged that, with the object of attracting the best men, the same pay 
might be given to Native Superintendents as to Europeans of that rank, especi
ally .as the number of such appointments must for some time to come be few. 
But, on the whole, ,the Commission are ipc1ined to follow the analogy of the pro
vincial services in other departments j both because it is just that, when Euro
peans have to be brought to India to fill certain appointments, their pay should 
be fixed at the higher rate necessa,ry to enable them to meet their expenses both 
in India and in England j and also because natives of the best class will be 
attracted by the lower scale of pay, and the economy resulting from its adoption 
will serve as an inducement to Government to employ them wherever that is 
possible without injury to the public service. 

69. Their colleague, the Maharaja of Darbhanga, does not wholly concur in 

Dissent of the Maharaja of Darbhacga. 
the views of the Commission which have 
been set forth in the last few preced· 

ing paragraphs. He urges that the superior officers of the police-both 
European and Native-should be recruited by one examination. He would have 
open competition both in England and in India, without distinction of race. The 
Commission are unable to accept his view for several reasons. In the first place 
every province is not ripe for open competi~ion j the Commission are not prepared 
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to affirm of any province that it is so i that is a matter for Government to decide. 
The qualifications required and enumerated by the Maharaja are not directly 
tested by competition and cannot infallibly be secured thereby. The best means 
to secure them depends on circumstances which must be carefully considered. 
I~ the second place, the Commission are strongly of opinion that it is 
absolutely essential to have a certain proportion of Superintendents enlisted from 
among Europeans trained in Europe. It is almost universally admitted, and the. 
Maharaja himself admits, that it is at present absolutely necessary for the effi
ciency of the service to hav~ a large proportion of European Superintendents. 
and their recruitment must be secured. To enlist them that method should be 
adopted which will secure the best type of European. This is what the Commis. 
sion have aimed at. They do not believe that a good type of European is 
generally obtained by any system of recruitment in India. They regard English 
education and home associations as of supreme importance in the formation of 
the character of an Englishman. The method they propose, therefore, for the 
recruitment of Europeans is recruitment by examination in England. But in the 
third place the Commission are by no means confident that examination in 
England is a suitable method of securing the best natives of India for the 
Police. The best native is not necessarily the man who has, as a boy, bt:en 
sent away from aU his home associations to England for education i and 
as several witnesses have pointed out, a Native police officer is not the better 
fqr having lost touch with his people. In any case, the native belongs to India 
and, wherever it may be expedient to educate him, the examination by which his 
fitness for the Indian service is tested ought to be in India. In the fourth place it 
is essential to have different methods of recruitment for Europeans and natives 
because it is essential for the Government carefully to control the relative propor
tion of these two classes in the superior police service. This is the principle on 
which the proposals of the Commission are based, a principle which their col. 
league has apparently failed tb grasp. A certain proportion of Europeans is re
garded as absolutely necessary, and the Government having fixed that proportion 
must be in a position to secure their enlistment. As regards the appointll)ents 
which may be open to natives, what is required is to adopt the most effective 
means of securing the best class of officers, and this is the object of the Commis
sion's recommendations. As regards the question of I designation or class,' to which 
the Maharaja. seems to attach much importance, the Commission have already 
recommended that the Deputy Superintendents should have precisely the same 
departmental status as Assistants. They proposed tIle designation of 'Deputy 
Superintendent I on the analogy of the Provincial Civil Services. and because 
the object of the appointment of Deputy Superintendent is different from the 
appointment of Assistant, the latter, as already stated, being intended mainly for 
the training of the necessary European Superintendents. At the same time the 
Commission do not attach much importance to a name. As to the salary to be 
paid to these officers, the proposals of the Commission are more liberal than those 
of the Maharaja, whose II two-thirds" fraction of European pay would mean 
small pay to Native officers doing the work of Assistant •. 

70 • Passing now to the higher classes of inspecting officers, the Com
mission find that adequate advantage has not been taken of the provision 

Deputylnspectors.General. of the law which permits the appoint-
, ment of "such Deputy InspectQrs-General 
as to the Local Government shaH seem fit." In all provinces these officers are too 
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few in number. Some of their most important duties are entrusted to Commissioners 
and District Ma~istrates and many of them are entirely neglected. They are prac
tically confined to work of a comparatively unimportant character; and their use
fulness is consequently impaired. The Commission would, therefore, propose to 
increase their number and to place a Deputy Inspector-General in full administrative 
charge of a range comprising as many districts as he can reasonably be expected 
to control. This arrangement will not only lead to the maintenance of a higher 
standard of work among Superintendents, but also to their more cordial and inteUr.. 
gent co-operation with one another. One Deputy Inspector-General in each 
province should be placed in administrative charge of the railway police; and it will 
be both convenient and expedient to place him also in charge of the Provincial Cri
minal Investigation Department, the constitution and objects of which will be dis
cussed later. Deputy Inspectors-General should be carefully selected from among 
the Superintendents. Their pay should run from Rs. 1,500 to Rs. 2,000 in 
three classes. These appointments should be regarded as the hjghest prizes abso
lutely reserved for the police department; and officers holding them should be 
eligible (like Superintending Engineers) for the special pension of an additional 
Rs. ',000 a year provided for in the Civil Service Regulations·. The hope of 
securing an adequate pension on retirement constitutes a strong inducement to, 
,enter a service; and there is no reason why this inducement should not be offered 
in respect of the police service. It would also give much ::atisfaction to the great 
majority of officers in the police and render the service more attractive if a 
system of providing small pensions for widows and children by compulsory contri
,butions during service could be ar(anged. The Commission can in- this matter 
do no more than give expression to the general desire for sucn a system, and to 
their opinion that, if practicable, it should be adopted. 

11. The Commission thoroughly approve of the provision of Act V of 1861, 

1 nspector-General. 
that the administration of the police 
throughout a province shall be vested in 

an Inspector-General, who should be the departmental head of the police force. 
After consideration of all the evidence that the Commission have heard on the 
subject. and their experience of the duties and work of the Inspectors-General, they· 
are of opinion ~hat this office should for the present ordinarily be held by a select
ed District Magistrate. They dQ not think that the door should be absolutely 
closed against the offi~ers of the police department; but their experience, is, that 
ordinarily the training of a member of the Civil Service fits him better than a 
police officer to take broad views of administrative matters and to deal with 
intricate, difficult and important questions. He has also ordinarily more weight 
with other departments, especially in case; of difference between Superin
tendents and District Magistrates. The Commission cIo not approve of the 
proposal made by spme witnesses to make the Inspector-General a Secretary to 
Government. They regard this as inexpedient, in that it necessitates his being 
too much at head-quarters, and also deprives the head of the Local Government 
of the advantage of independent critiCism of his action and proposals. At the 
same time they are strongly of opinion that he should have periodical access to 
the head of the Local Government, and that unofficial references between him 
and the Secretariat sliould be freely used in the discussion of any police matters 
u.nder consideration. They would propose that his pay should be Rs. 2,500 

-rising by annual increments o£-Rs. 100 a month to Rs. 3,000, so a~ to secure his 
tenure of office fora considerable period of years; and that his status should be 
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that of a Commissioner. These proposals apply to the larger provinces. In the
Central Provinces and Assam it would be sufficient to give the Inspector
General a local allowance of Rs. 250 a month" in addition to his salary as a 
member of the Commission i and in the North·West Frontier Province to give: 
him a salary of Rs. 2,000 a month, which is the pay of a Deputy Inspector· 
General of the first class. In the Central Provinces, the Inspector·General 
sbould be relieved of the charge of the Jails, and in Assam of all the depart· 
ments now under him except Police and Jails. Both these Inspectors-General 
are overburdened at present. 

72. The Commission now proceed to discuss the question of reserves. 
These are of two classes: police reserved for special emergent duty, and the 
ordinary reserves for filling up leave and other vacancies. The first class, 

Armed police. 
or armed reserves, are necessitated by 
the principle that it is the function of 

an efficient police, not only to prevent and detect crime, but also to secure the 
peace and tranquillity of the country. The numbers, organization and equip
ment of the force must, therefore, be such as will enable it to deal both
promptly and effectually with tumults and local disturbances without the aid 
of the military arm. On the other hand, it is the function of the army 
and not of the police to suppress rebellion and to resist invasion. These 
were the principles laid down and accepted in 1860, and reaffirmed by the 
Government of India in 1887. The inquiries instituted in the latter year 
showed that the general principles of 1860 had not been. lost sight of in Madras, 
Bombay, the Punjab and Berar j that in Bengal they had been allowed to 
fall into desuetude j that in the North· West Provinces they had been to some 
extent deliberately set aside and to some extent forgotten j while in the Central 
Provinces and Assam they had not been kept in view. But even in those provo 
inces, which had reserves for dealing with local outbreaks and disturbances the , 
reserves were for the most part inadequate in numbers, imperfectly drilled and 
disciplined, and,armed with an inferior weapon. ' 

73· In Bengal there is at every district headquarters a force of armed 

The Bengal system. police called II the District Police Reserve ,r 
" • J 

conslstmg as a rule of 25 men armed with 
smooth-bore breech-loading sniders. These men are not allowed to be used 
for any ordinary police duty without the sanction of the District Magistrate the' 
object of this rule being to ensure that there shall always be available at head
quarters a small force of well.drilled armed men, ready to go at a moment's notice 
to any point of danger. Bengal also .has four companies of military police enlisted 
under a sp~ci~1 Act and stationed at Dacca, HooghTy, Bhagalpur and D;mka, but 
the CommISSIOn see no adequate reason for maintaining this force apart from th 
ar~ed reserve. The ~ilitar~ poli~e are very seldom employed, and thei~ 
eXls~ence leads to attentIOn bemg given too exclusively to the discipline and 
!!ffiClency of a very small part of the force, and to an undesirable emphasis b' 
1 "d h "I" "d f I emg ,al upon t e mllt~ry SI ~ 0 a po ice officer's duties, to the neglect of the large 
b!ldy of o~her duttes w~lch are muc~ more important. The armed reserve 
can be tramed to do effiCIently all that IS required, and the two forces should 
therefore, be amalgamated. ' 

74· Mention has been made of the Bengal system of District Police Reserves 
because in the opinion of th C . Recommendations regarding armed police. • • '. e om mIS-
slOn, It may WIth advantage be adopted, 



S5 

subject to certain developments, as a model for' all provinces. Under the 
Bengal system the District Police Reserve consists of men who are kept either 
permanently or for a long time in that ,force. This, the Commission think, is 
not altogether desirable~ They would prefer to have at the headquarters of 
each district. or perhaps, where the districts are small, at convenient centres in 
groups of districts, a body of armed police, called If ~h~ Headquarters 
Force," available for performance of all the guard, escort and orderly 
duties at headquarters, including the supply of escorts to bring in treasure 
and sometimes prisoners from subdivisional stations. A certain proportion 
of this force should be kept in reserve, always ready, like the Bengal 
District Police'Reserve, for despatch at a moment's notice to any place where 
it may be needed. The strength of this minimum force will probably vary 
with local circumstances, but ordinarily it might be fixed at 25 constables and 
two head constables. The whole of the fleadquarters Force should be in charge 
of a European Inspector, preferably one who has served as a non-commissioned 
officer in the British Army. It is believed that the military authorities would be 
prepared to second officers for this purpose. Where the Headquarters Force is a 
large one, the Inspector might be assisted by one or more European sergeants. It 
is not, however, necessary to attach any Sub-Inspector to this force j their special 
training and attainments will be somewhat wasted in such a situation, and the neces
sary native supervision can be furnished by a good head constable of the first grade. 
It has been suggested that every recruit on passing out of the ,training school 
should be required to serve for a certain time with his Headquarters Force i but 
the Commission consider that it is desirable that the recruit should first have at 
least one or two years' work at a police station, in order that he may put into 
practice and thus crystallize in his memory the lessons regarding his duty which 
he has learnt at the school. But when this is accomplished, he might with 
advantage be drafted into the Headquarters Force in order to ff!fresh the knqw
ledge of drill and musketry which he acquired in the school. In some 
localities it may be necessary to recruit direct for the Headquarters Force on 
account of the difficulty of obtaining otherwise men with suitable qualifications. 

75. In addition to the armed reserves there is in every province a consider-
, ,able body of armed police. In most cases 

Division of force into armed and unarmed h f h . If d I' " 
branches undesirable. t e use 0 t e expreSSiOn arme po Ice 

is misleading, for the figures represent l not 
a separate force, sharply divided from the rest of the police, but the ~umber of 
carbines at police-stations available for use by the station police. In some prov
inces, however, the police are divided into armed and unarmed branches, and 
though the members of the latter are instructed in the use of firearms on enlist'" 
ment, they are not required to utilize this knowledge subsequently. The Com
mission condemns this separation of the force into two branches; as it imposes a 
heavy strain on the armed branch or demands an unnecessarily extravagant scale 
of establishment. This may be illustrated by the case of a police station which 
requires, say, 20 men to perform what are called civil duties, such as beats, service 
of warrants and the collection of information, and a number of armed police to 
furnish two sentries and to escort prisoners or treasure. Each sentry post requires 
four men, but these men cannot be kept on duty with the guard night after 
night, and there must, therefore, be a reserve of armed police to furnish reliefs. 
If there is a rigid division into armed and unarmed police this reserve is un
employed when not on guard, but where no such division e:xist the whole of the 
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station staff can take their turn of guard duty, an~ there .ceases to be any ground 
for the complaints of excessive night duty, regardmg whIch there has been a con
siderable amount of evidence. The police force, therefore, sho~ld b~ hom?" 
geneous . all the members of it should be taught the use of arms and Instructed Itl 
drill. and this knowledge must be kept up by a periodical training at head· 
quar~ers, or by regular drill and target, practice at their police stations, or by 
both methods. 

76• The scheme which has been sketched above will provide an armed 
force sufficient for dealing with all disturb. 

Mobilization of armpd police. ances which are not of a very serious 

character, while if, as proposed, every constable is trained to the use of arms and 
his knowledge in this branch of his duties is kept up in the manner suggested, it 
would be possible to mobilize in each district a comparatively large force of 
armed police, capable of dispersing effectually even large masses of non-military 
men. The Commission find that such a scheme exists in Madras, and they 
recommend its adoption everywhere. Mobilizatiofl would of course necessitate 
the withdrawal of men from station duties, but this would be temporary and 
would be required only when justified by a serious emergency. If it was found 
necessary to keep any force mobilized for a considerable time, more men could be' 
obtained in place of those serving with the mobilized force by stopping leave and 
by employing chaukidars and pensio.ners for the lighter and less difficult police 
duties. In order to avoid the withdrawal of arms from out-stations it would be 
desirable to keep a small reserve of weapons in the headquarters armoury. 

77. The foregoing rr.marks are not applicable to the military police of 

Military police. Burma, Assam and the North. West Fron
tier Province. Those bodies are for the 

most part organized under military officers, and the circumstances of the country 
in which they are employed are of a special character. The Commission are 
doubtful whether the military police in Lower Burm'a, where they have no miiitary 
commandants but are distributed over the districts in much the same way as 
armed reserves, should not at once be abolished, their place being taken by the 
usual armed reserve or Headquarters Force described above; but they think that 
this is a matter which may be'left for decision by the Local Government. 

78• In Assam, Bengal and Madr~s there are no mounted police (except in the 

Mounted police. two presidency towns), and the evidence 
shews that they are not required in those 

provinces. In Burma they appear to be used only as mess~ngers, and their 
utility for police duties is doubtful. Elsewhere the Commission are of opinion 
that some force of mounted men is required. They are useful in large 
cities, in places where dacoity is rife, especially if the dacoits themselves are 
mounted, and on the borders of Native States j but they are a very expensive 
branch of the police organization and they should not be em ployed unless the 
necessity for them is clearly established. Except perhaps in the North
West Frontier Province, they are not required, for example, as orderlies, for 
which duty men mounted on hi cycles are more efficient and less costly. 
It was urged strongly by officers who gave evidence before the Commis
sion in Sind that,. owing to the almost universal practice of travelling 'on 
horsehack~ the lang,distances to be traversed and the character of the work on 
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the borders, the employment of mounted police is there a matter of first impor. 
tance. The Commission admit that there is force in this. argument. but there 
is evidence that the necessity for mounted men has been somewhat over
stated. In this, as in other matters, the isolation of Sind has prevented a com
parison with methods employed elsewhere and that may have conserved this 
expensive force in undue measure. The Commission found some bodies of 
mounted police armed with lances. They consider that a lance is not a suitable 
weapon for mounted policemen, who should be armed with sword and carbine 
;lnd used rather as mounted infantry than as cavalry. 

79. Turning now to the ordinary reserves, it must be noted that one of the 
·most marked defects in the present police Ordillary reserTei. 

. organization throughout India is the ab
sence of any adequate reserve to supply men for filling the vacancies caused 
by casualties. In the case of the European staff this has been provided for 
by the scheme of recruitment which has recently been promulgated by the 
Government of India. For the proposed Provin~ial Police Service there is, -in 
the opinion of the Commission, no necessity for a separate reserve; for that 
service will in part be recruited by the promotion of Inspectors, and it will, there
fore, be sufficient for the prese.nt if it be included in the establishment of Inspect
ors and Sub-Inspectors for the purpose of fixing the reserve required. The Com
mission have no data which will enable them to determine with any approach to 
accuracy what ratio that reserve should bear to the total strength. F or the Prov-

o incial Civil Service, however, the proportion has been fixed at 14 per cent. and the 
Commission recommend that this should be adopted tentatively for the combined 
Provincial Police Service and Upper Subordinate Service, which ends with the rank 
of Sub-Inspector. For European Inspectors and Sergeants a lower figure may be 
adopted, for these men do not take much leave and their period of training is a very 
short one: the Commission would suggest a reserve of 10 per "cent., and this 
must be fixed so as to cover the requirements for European Inspectors. The head 
constables and constables may be taken together, the necessary reserve being pro
vided by an addition to the strength of constables. The requirements for this 
branch of the force will probably vary from province to province, and even frorn 
district to district. Taking the average for the five years 1897 to 1901, the annual 
number of enlistments is in Madras and Bombay 8 per .cent. of the sanctioned 
strength. in Bengal 8i per cent., in the United Provinces and the Central Provintes 
9 per cent., in the Punjab 10 per cent., in Assam 14 per cent. and in Burma lei 

per cent. With improved pay and prospects resignations will be less numerous and 
the rate of recruitment will acs:ordingly diminish, especially in Assam and Burma. 
The Commission are of opinion, therefore. that 8 per cent. may be adopted as 
the normal proportion 6f recruits. As the period of tr~ining is six months. the 
reserve required to furnish men to take the place of those under training 
will be 4 per cent. of the strength. The Commission have no information as 
to the average proportion of constables and head constables absent on leave. 
It is seldom that this class of police officer takes other than privilege leave. and 
if such leave were distributed evenly over the year the maximum proportion of 

,absentees would be 8i per cent. The statistics showing the daily average sick 
give a figure which in most province~ i~ below I per cent. It has been objected 
that this greatly understates the proportion of men who are absent on account 
of ill.health, but it must be remembered that it would be impossible to supply 
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men from the reserve to take the place of a constable who is absent from duty, 
owing to illness for a day or two only; such absences may, therefore, qe fleglected 
in fixing the str~ngth of t~e reserv:. .Moreover, if t~e propor.tion of absen~e 
for any length of time on sIck leave IS hIgh, the propo~tlOn ?n ordma.ty leav: ~lIl 
be correspondingly diminished. Upon all these consIderations the CommIssIon 
have arrived at the conclusion that it will be reasonable to take II per cent~ as 
the average proportion of the lower ranks of the force absent on leave of all 
kinds. The total reserve required to supply, vacancies caused by absence on 
leave and by men being under training will thus be 15 per cent. It must be 
admitted, however, that this calculation is based upon imperfect data, and it is, 
therefore, desirable that it should be corrected from time to time by actual 
experience. No provision is here made for supplying from the reserve any 
additional force that may be needed to meet temporary demands, and this fact 
'must be borne in mind in fixing the strength of the Headquarters Force, which 
must be sufficiently strong to meet all ordinary requirements for escC?rts. 
With a little forethought and arrangement those requirements can often be 
reduced or distributed more evenly, so' as to avoid an excessive strain upon the 
police at anyone time. When an extra police force is required for special duty, 
such as guarding prisoners in cholera camps, guarding famine camps, plague 
camps and the like, the necessary additions must be made by the temporary 
enlistment of pensioned sepoys and policemen, or by the employment of trust
worthy men of the chaukidari class. 

80. The scheme of armed reserves recommended by the Commission pro

European subordinates. 
vides for a Europe~n Inspector for the 
charge of the Headquarters 'Force of each 

district, and some European Inspectors will also be required for Jarge cities and 
for the railways. It has been proposed that these officers should be borne on a 
separate list and receive a. higher scale of pay, but the Commission think that 
this is unnecessary, and would prefer to meet special cases by the grant of a 
local allowance where this is required to cover the 'higher cost of living. A small 
staff of European Sergeants already exists. and this must be continued and even 
augmented, as men of this class are required in cantonments and seaports, on 
the railways, and in other places where the police may have to deal with Euro
peans, while in some cases a few are needed to stiffen the armed Headqua.rters 

• Force. The Commission are strongly opposed to the employment of European 
su:bordinates in placeS where there are no other people of their own class, as the 
loneliness and the absence of social restraints often exercise an injurious effect on 
their character) which renders them a source of danger rather than of strength to 
the administration. . ' 

8r. On the subject of the discipline of the police, the Commission would 

Discipline. lay down as the guiding principle tbat the 
maintenance of discipline must be en

trusted entirely to the officers of the force. This is in accordance with the law 
as expressed in the Madras Police Act (XXIV of 1859) and the general Police 
Act (V of 1861), in neither of which enactments is there any mention of the Dis. 
trict Magistrate or the Commissioner in connection with the discipline of the force. 
In the Bombay Act (IV of 1890) such interference seems to be contemplated 
and'in every province except Madras interference in a greater or Jess degre: 
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is aJlowed under the rules contained in tbe polic~ mapuals. The Com~is. 
sion think that this departure from the intention of the framer~ of Act V, oJ 
1861 is at once unnecessary and undesirable. They consider that the Pis. 
trict Magistrate should occupy a position outside tbe Police Dep;;t.rtment, an4 
they hope 'that his connection with it will gradually grow less and less cJose a~ 
the honesty and capacity of the force improve. For the present, his gt,Jidance 
~nd advice cannot be dispensed with in connection with, the prevention and 
detection of .crime, but his control will he of a general character 9.pc;l n~ed not 
be extended to details of discipline and internal economy. It will 9~ a suffici~~t 
safeguard of the interests which are committed to his charge if be js e,mpowered, 
to direct the Superintendent to make an inquiry into the conduct of any ~ub. 
ordinate police .officer, and this power should certainly be given to hjm~ If h~ 
.is dissatisfied with the results of ~ny inquiry into a case of misGon<luct, 
he will, of cOtJrse, be at liberty to bring the matter to the I}oticc; of the 
Deputy Inspector-General) and if necessary of the Inspector-General. To go 
further than this would be to weaken the authority of the Superintendent and to 
lessen his sense of responsibility. The requisite co~trol OVer the Superintendept's 
~xercise of his disciplinary powers is tafforded by the right of appeal to the 
higher officers of the department and by their supervision. There is no necessity 
for .the dual control, and the undue interference of the District Magistrate, besides 
peing unsound)n principle, has led to tne prjictical elimination of the Deputy 
Inspector-General, and the reduction .qf his position to that of an inspe~ting and 
r~porting officer, which has ,greatly ilJ'lpaired his usefulness. 

82. The punishments specified in section 7 of the Police Act (V of 1861), 

Punishment: powers of officers. 
in addition to dismissal, suspension and 
reduction, are (a) fine not exceeding one 

month's pay j (6) ,confinement to quarters {or a term not exceeding IS days, with 
or without punishment drill, extra guard, fatigue or other duty j (1:) deprivation of 
good-conduct pay j and (d) removal from ~ny office of distinction or special emolu
ments. In addition to these punishments the Commission would recomJD..end the 
introduction of a system of black marks, similar to that now in force in the 
Madras Police,· but modified so as to increase the period of good conduct required 
to cancel .a. black mark. It is the general opinion that the infliction of fines on 
officers of low pay is undesirable j and the Commission think tliat a black mark would 
he a more suitable punishment far offences which do not call for t;eduction .or 
dis.missal. Another punishment that may be adopted as an alternative to ,fine is 
the forf'eiture of leave, and this should be added to· the list. The Police Act does 
not contemplate any of the-punishments mentioned above being inflicted by an 
officer of lower rank than that of Superintendent, and the Commission think that 
this is, Dn the whole, a ,sound principle. Some Inspectors-General have r~com. 
mended that Inspectors should be given power to suspend constables a!ld head 
constables pending enquiry into their misconduct. Such suspension is hardly 
.of the nature of punishment, but rather of the nature of an interlocutory _order . 
. The Commission do not think that the matter is one of much importance, but 
they are willing to accept a departure to this _extent from the present law. In· 
spectors should not be granted any disciplinary powers beyond this. - .Assistant 
Superintendents in some provinces are empowered to award extra drill and 
confinement to quarters, and these powers need not be interfered wit]!. If an 
Assistant Superintendent (including Deputy Superintendent) holding a specific 

! The M~~as rules relating to the black mark system are given in Appendt:r. V. 



60 

charge thinks that in any case a more severe punishment is necessary, he should 
hold an enquiry and record a draft punishment order for submission to the Super
intendent. The latter may accept it, with or without modifications, and it will 
then be his order. An Assistant Superintendent should be Cluthorized to suspend 
a constable or head constable pending enquiry into his conduct. The Superin
tendent should 'have power to inflict upon constables or head constables any 
of the punishments mentioned in the Act, and he should also be empowered to 
dismiss or reduce any Sub-Inspector or Serg~ant and, when necessary, to 
suspend him pending an enquiry into his co?duct. I? the case o( Inspectors he 
should be permitted to suspend them pendmg enquIry, but not to award any 
punishment. Suspension should never be inflicted as a specific punishment, for 
it deprives the delinquent of all salary and frequently renders it impossible 
for him to avoid running into debt. It is really a heavy fine, with the additional 
disadvantage of depriving Government of the services of the officer punished. 
The punishments mentioned in clauses Ca} and (b) of section 7 should never 
be inflicted upon Inspectors or Sub-Inspectors. The Commission found that 
in one province an Officiating Superintendent is not given the full powers of 
punishment unless he is of a certain length of service. They consider that if 
an officer is fit to be in charge of a district he should exercise aU the disciplinary 
powers of a Superintendent, and that it is most inexpedient to put an officer in 
charge, of the force who has not the power of enforcing discipline. Deputy In
spectors-General should have all the powers of a Superintendent, and they should 
also be empowered to reduce, but not to dismiss, Inspectors; the power to 
dismiss these officers should be reserved for the Inspector-General alone. No 
pfficer of higher rank than Inspector should be punished except by the Local 
Government. 

83. As regards appeals, the Commission recommend that there should be 

Appeals. 
no appeal from an order awarding fine, 
confinement to quarters. punishment driIJ, 

extra guard, fatigue or other duty, a black mark or forfeiture of leave. In all 
/other cases they would allow one appeal_ More than one appeal is unnecessary 
and undesirable j but even where no right of appeal exists, it is the duty of the 
Deputy Inspector-Ge,neral or the Inspector-General, as the case may be. to 
intervene if it should appear that the orders of the subordinate authority are 
harsh or unjust. If this obligation be borne in mind, there'is no reason to fear 
that the limitation of the right of appeal will cause hardship, while it will. on the 
other hand, ten~ to promote discipline. 

84. A matter which was brought prominently to the notice of the Com .. 

R I f m f b d ta 
• mission at the beginning of their labours 

emov& 0 0 eer. 0 a repu tlon. _ • 
IS the difficulty of removing officers who 

are noto~iously corrupt, though their corruption cannot be proved by evidence 
of speCific acts. It was suggested that it would be both justifiable and 
wise to accept in such cases evidence of general repute. Opinion was ac
cord~ngly in~~~d upon t~is prop~sal and the majority of witnesses in every 
provlOce-were 10 favour of Its adoptIOn. Under section 117 (3) of the Criminal 
P~ocedure Code the fact that a person is an habitual offender may be proved by 
eVIdence of general repute, and if such evidence is admissible to establish a con
clusion which may lead to the infliction of imprisonment for a term of th 

h C 
•• ree 

years, t e ommlSSlon see no reason to exclude it in an enquiry into the character 
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of an officer, when the result of that enquiry wilt, at the most, result in removal 
from the public service. Such evidence must, of course, be given in the 
presence of the officer whose character is under enquiry, and he must be 
allowed the fullest right oE cross-examination. He should also be given the 
usual right of appeal if the decision is adverse to' him. With these safe
guards, t~e Commission consid'er that such a measure would prove extremely 
beneficial by riddipg the public service of officers who have forfeited the con
fidence of the public and of the Government and bring grave discredit upon the 
service. The Commission are not unmindful of the advantages afforded by the 
established confidence in the permanency of a public appointment, but, on the 
other hand, they attach great 'weight to the evil produced by the continued reten
tion in'the service of the State of an officer whose character for corruption and 
oppression is a by-word. The difficulty of proving act~ of corruption in this 
country'is well known, and almost every officer of experience can point to one or 
more cases in whic'h he has unhesitatingly shared the universal belief as to the 
dishonesty of a subordinate whose offences could not be brought home to him 
owing to the almost insuperable difficulty of proving the acceptance of bribes. 
The Commission are, however, opposed to the application of such a rule to the 
Police Department alone, for that might adversely affect recruitment and would 
attach a most undesirable stigma to police service. They, therefore, recommend 
the adoption of this suggestion only ifJhe Government are willing to extend it 
to othe~ departments of the puLIic service. 

85. Another proposal upon which opinion was obtained was the desirability of 

Remonl of inefficient office{s. 
removing inefficient officers upon reduced 
pensions or gratuities. No private em

ployer would for a moment submit to the injury to his business caused by the 
retention of lazy or incapable servants, yet the business .of administering 
the country is allowed to suffer incalculably from this cause. The interests 
of the individual are permitted completely to over-ride the public interests. 
Up to a certain point the same emoluments and the same pension are secured 
by laziness and incompetence as by energy and capacity. This is whoIIy 
indefensible and has been condemned without hesitation by the majority of 
the witnesses 'who have given opinions upon the subject. The Commission, 
therefore, strongly recommend that it should be clearly laid down in all depart
ments of the State that inefficiency will lead to the loss of appointment j and 
they make this recommendation with the less misgiving, because they are con
vinced that 'the mere existence of such a rule and its enforcement in two or three 
notorious cases would go far'towards terminating the evil against which it is 
directed. 

86. Superintendents should be empowered to promote all police officers 

Promotion. ' 
of and below the rank of Sub-Inspector, 
but .. as already s~ated in paragraph 60, pro

motions of Sub·lnspectors should be subject to the right of veto by, the District 
Magistrate, and th~ Deputy Inspector-General must have power to redress marked 
inequalities in the rate of promotion among the different districts of his range. 
The promotion of Inspectors will be made by the Inspector-General j and as the 
staff of sergeants will necessarily be a small one, they should be borne on a 
provincial list and have their promotion regulated by the Inspector-General. It 
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'4 • ortant that promotion should bear.a close relation to the nature of the 
1 .. Imp h . . f 
-service rendered, and the Commission, ther~fqre, r~commend t e IntroductIon ,0 a 
system of good marks or good service en.trles, w~lch should a~wa~s be taken mto 
account when claims to promotion are bemg considered. Praise IS as powerful 
a factor in the maintenance of discipline as blame i and "hile it is essential that 
faults should be followed by punishment, it is of equal importance that good 
work should be recognized by reward. This principle has heen too much neglected 
in the Police Department, not only by departmental officers but also, and 
perhaps even 'to a greater extent, by other public servants under whose notice 
the conduct and work of the police are l:rought from time to time. ' 

. ' 
87- It has been strongly recommended that the compulsory period of 

service for pension should be. reduced:. 
Period of service for pension. ' 

Thp. Commission consider that the perjo~ 
of thirty years is too long. Government should have power to compel retire
ment of any officer, after twenty.five years' service, on the pension now admissibl~ 
after 30 years' service; and an officer should be entitled to retire after twenty~ 
five years' service on full pension, if he desires to do so. This is e~pecially 
necessary in the higher ranks of the service, owing to the desirability of making 
the service reasonably attractive, and the necessity for having active men and 
getting rid of men who may not be fit for efficient service. But, in consideration 
of the very trying nature of police work, the Commission would be glad to see 
this rule applied to the whole force. ' 

88. The Commission have taken every opportunity in the course of their 

Buildings. 
tour of inspecting police buildings, the 
state of which in man'y provinces is most 

unsatisfactory. This was particularly noticeabie in Bengal, and nowhere more 
so than in Calcutta, but the subject is one which req uires attention every
where. The propositions whioh the Commission would Jay down for guidance 
are (I) that suitable quarters should be provided for every police officer of 
and below the rank of Sub-Inspector; (2) that a reasonable proportion of 
such quarters should contain accommodation for the police officer's family as 
well as for himself i (3) that all police stations and other police buildings should 
be in accordance with approved standard plans. The Commission attach 
great importance to the provision of more married quarters. In the prov
inces in the north of India it is an exception for constables to live with' their 
,families, and this must, only too frequently, have a baneful influence upon their 
conduct, while at the same time it renders service in the police less attractive to 
men of the respectable classes. The Commission also strongly recommend 
that at each police station, other than those at headquarters or at places where 
ther~ is a travellers' or inspection bungalow available, accommodation should be 
'Provided for inspecting officers. It is essential that this accommodation should 
be suitable for the superior officers of the Police Department to ensure their being 
able to visit the station house, when any special circumstances require it, at anr 
season of the year. 

890 T~e Commission are unable to accept the proposals that have been 

U 
Of made to them to presdbe the same uniform 

Dlorm. • 
'. . ° for polIce constables throughout India, for 
~lff~rences of.chmate, temperature and habits of dress render this impossible. The 
only suggestion which the Commission would put forward is that the constable's 



number should intariably b,e worn on the left breast. In some provinces it is now, 
stamped on the buckle of ~he belt, where it is no~ easily seen, while the objec ... 
tion to wearing it on the turban is that the turban is likely to be knocked off in 
the course of a dispute in connecti;n with which it may be desirable to take 
a constable's number. There is no objection to the adoption of the same pattetn 
of uniform in the case of European officers, but the only recommendations that 
the Commission have to make on the subject are, that whatever'general uniform 
is adopted, it should be as inexpensive as possible, and that the distinguishing 
letters 1. P. (Indian Police) be worn on the shoulder strap. 

go. Much confusion is caused in dealing with subjects connected with the 

U ni!ormity of nOlllenclature. personnel of the Police Department by the 
difference of nomenclature which is found 

from province to province. The Commission have consulted the Inspectors
General on this subject, and they recommend that the various ranks in the 
force, commencing from the lowest, should be styled as follows: (1) 
Constable, (2) Head Constable, (3) Sergeants (European officers only), (4) 
Sub-Inspector (investigating officer), (5) 1nspector, (6) Assistant Superintendent 
and Deputy Superintendent, (7) Superintendent, (8) Deputy IDspector-General~ 
(9) Inspector-General. Similarly the charge of the Sub-Inspector should be 
called a police station, that of the Inspector a circle, that of the Assistant or 
Deputy Superintendent a sub-division, that of the Superintendent a distri,ct, and 
that of the Deputy Inspector~General a range. The Personal Assistant of the 
Inspector-General should be styled /I Assistant to the Inspector.General." The 
head of the police in the four cities of Madras, Bombay, Calcutta and Rangoon 
may continue to be styled Commissioner, but in respect of the other ranks the 
nomenclature should, as far as possible, be the same as that of the district 
police. 

9',. Another matter which the Commission wish to notice in this connection is 

A single Police Act for the whole of India. 
the advisability of havir.g a single Police, 
Act for the whole of India. Act V of 1861 

is now in force in every province except Madras and Bombay. With a few 
amendments which are indicated in this report, it seems to be suitable for the 
whole of I ndia outside the presidency towns and Rangoon. I t differs hut 
little from the Madras Act, and there would be no objection to the extension 
of it to that province. If the recommendations which the Commission have 
made in respect of the administration of the police in the Bombay presidency be 
accepted, the local Act will no longer be suitable, and the simplest course will 
be to repeal it and apply Act V of 1861 in its stead. 

92 • These are the principal reforms in respect of the organization and person

Other reforms. 
nel of the police force, which the Commis
sion have to propose. The objects are 

mainly to secure a good class of Sub· Inspectors or station-house officers, and 
an efficient and adequate staff of inspecting, controlling and supervising officers. 
There are other matters which might have been treated in this chapter, such as 
the improvement of the city police and of the European subordinates, the railway 
police, the prosecuting staff, the ,Criminal Investigation Department, and the 
like. But these will be best discussed under separate heads. It has been enough 
here to indicate the character of the changes in the constitution of the force 
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which seem necessary to secure suitable officers, in- each class. The strength 
and cost of the force will be discussed in a separate chapter. 



CHAPTER V. '- , 

SPEClAL POLlCE FO,RCES • . ". ~ - ~ -.. ..... 
~3,. rMre !+r~ ~erta~ sp~<;iaI bodies oi poli.ce which, j;:it~r ip ,thejr Qr,gani~~. 

#oF, or ~b~ cb3:~acter of the,ir work, or both, .d,ifler fro~ ~b~ or4ipary police a,Jild, 
~~e~ore} rdem~ .separat~ ~rea+ment. The&e. f-'Cp the police ,of ~ tQre,~ 
PF~~idel}cy tow~ rutd Rapgooq, the railway p'~i~e, the police r~9tPr~~ fOF WQff 

J?f1 t~e ~arge p~vjgable ,riv~r~, and the mun~cip~ and .c~ntonment police. 

I.-Pu/iCl! of the Presiden~l Tow'Irs lind Ranp.oon • 

. 94. The J>ol~e in the to,wns oJ M~dras, ijol}lbflY ~ud ~.alcl)t~ ar~ p;9ve.m~d 
. ... py ~pe,cJal Ac~~· of their own f1~d .are 'P,ot 

Law relabng to pohce ID presIdency towns. b' 't t 4-h h 't t .. 1. • 
• 5,1,1 Jec r Q ... c .aU,t or~, r o~ "tIe pFOY.lD.-

,cial lnsp,ectar~~neraI, th~ forc,e being adl.lli.nistereQ .by ~l) otfice.r s~yted tJ,t~ 
,C.Q.m,missioner Qf rolice. Formerly the policCf adrninistratio,n i.n,e~c,h of the th,r~~ 
presidency towns was regulated by Apt XIII of .. 859, whi;Ch wa,S fimended ~y A,c,t 
XLVIII of 1860, but in 1867 the Madras city police was incorporated with the 
general police force of the province and the Commissioner placed in suberdinatioxi 
to the Inspector-General by Madras Act VIII .of 1867. This arrangement 
continued until 1888 when, on the recommendation o~ Mr. Giles, who .was .deputed 
by the Government of India to inquire into the working of the police in the three 
presidency ·towns, Madras Act III of 1888 w~s passed for the pu.rpose of remov
ing the city from the general police district and ma.king the .commissioner once 
more ind,ependent ,Of the Inspector-General. In Calcutta at;ld Bombay the city 
J?olice con,tinue4 to ,be .regulated by i},ct XIII of 1856 and Act ~LVIII of 18,60 
~nt~l those ~ct~ ;were superseded, in the former ;case by B,engal Act IV of 1866, an,d 
in the latter Jby Bombay Act IV of 190~, In both cases the independence of .tqe 
Commissioner in respect of the Inspector-General ,w~s PJaintained. The 
Rangoon town police was first made a separate force by Burma Act IY of 1899, 
which provided for the creation of the office of Commissioner, and following tne 
preced,ent of the presidency towns, that officer was made independent of the 
Jnspector.General. It will thus ,be seen that in Madras the Commissioner ~~s 
first .in.dependent 01 the ,Insp~ctor-General, then subordina.te to hifIl, rnd fin.ally 
again i~dependen,t i in BOIp-bay he has always been independent,; find this ,h~s 
also been the relation in Calcutta i but there the executive he~ of ,~he police ~~s 
up to the da,te of Mr. Giles' report the Deputy Commissioner, the Commissioner 
being a senior member of the Indian Civil Service, who held the office of Chair .. 
man of the Justices in addition to his police appointment. 

95. In Madras the Commission received much evidence in favour of t.he 
Subordination of the Commissioner to the In- amalgamation of the city force with the 

spector-General. district police, and this was also urged. 

though not so strongly, in Calcutta, where one witness described the Fresent 
position of separation as "a mischievous anachronism and anomaly." In 
Bombay and Rangoon, on the other hand, there was little criticism of the present 
system, but it must be borne in mind that in Bombay the Inspector-General bf 
Police has ne.ver held the position which he holds elsewhere, and that the office of 
Commissioner in Rangoon is of very recent creation. Those who advocate ainaI
~a~ation 4~ye pointed out that it is opposed to good P,91icy ~1).d filmo_s.,t Pl?iversaI 

, • Madras Act III of 1888, Bombay Act IV of 1902, Bengal Act IV of J866 and Burma Act IV of 1899' 
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practice for an executive officer to be directly su?ot:dinahte !o the
l 

I:0
11

cal G,overn-£ 
nt without the intervention of any administratIve aut onty. n 1 ustratIon 0 

me , , . I' . 88 b h 
this argument the condition of the Madras City PO.l~e 10 ,I 9 was r.oug t to 
the notice of the Commission. The force was divIded mto two fachons, one 
under the Commissioner and the other under his Deputy, and the Government 
was left in ignorance of what was taking place until the state of things was 
brought to light by proceedings in the courts. Such a scandal could ~ever have 
occurred if the administratve control of the force had been vested 10 the In
spector-General, and the incident convinced th~ Governor in Council th.at it ~as 
impossible for him to exercise effectively any direct control over the city police. 
The Inspector-General was accordingly empowered by an executive order to 
make inspections and call for information on any matter concerning the adminis
tration of the force, in order that he might advise the Government. The situation 
so created is obviously unsatisfactory, and the Madras Government are of opinion 
that still further steps might now be taken for the purpose of' placing the Com
missioner in subordination to the Inspector-General. 

The next argument put forward in favour of amalgamation is that derived 
from the admitted importance of unity of action in all police work, and it is urged 
that the best way of securing this is through unity of control. There was much 
-evidence, both in Madras and Calcutta, regarding the want of co<operation 
between the city and the district police forces, and the Commission observe 
that the evil was felt so long ago as 1838, when Mr. Halliday wrote as follows:-

"It is my opinion that the Calcutta Police, like that of the rest of the country, $bould 
be placed under the Superintendent-General and form patt of the general system. 
* * * Separated, the two systems of police (that of Calcutta and the mofussil) wilI, 
whenever they come in contact, in'jure each other, as in practice they now do. United, 
they would in a very high degree assist each other's efficiency. In the districts which 
immediately surround Calcutta, the greater crimes all emanate from the capital, and the 
Magistrates of the neighbouring zillas well know the secur:e retreat which Calcutta affords 
.to dacoits after the commission of robberies in the suburbs. The Superintendent-General or 
Mofussil Police m~st be for the most part powerless in Hooghly, Midnapore, Burdwan, 
Nuddea, Jessore, Barasat and the 24-Pergunnahs, unless he be at the same time Superin_ 
tendent-Gelneral of the Calcutta Police, To be subject to his authority would in no degree 
weaken the latter, and the alteration would ~ive an incalculable addition of power to the 
machinery of the former." 

The evidence laid before the Commission shows that" the Magistrates of 
neighbouring zillas" still complain, after a lapse of over sixty years, that 
Calcutta affords a secure retreat to dacoits, and that their police are in conse
-quence greatly hampered in dealing with serious crime. It is urged in reply that 
the control of the Inspector-General does not secure complete co-operation 
.between the police of adjoining districts in the mofussil, and that this argument, 
therefore, has little force. But while it must be admitted that the co-operation 
between neighbouring districts is often far from satisfactory, it is undoubtedly 
closer and more general than that between the district and city police, and it is 
obvious that a single controlling authority will be in a better position than two 
independent officers to devise and carry into effect the necessary measures of 
reform • 

• Closely connected with the aspect of the question just referred to is the 
-relation of the proposed Criminal Investigation Departments to the police and 



<crime of the presidency towns. Large cities must always be important foci of 
crime and a favourite retreat for dangerous criminals, and this a prt"ori conclusion 
,is confirmed by the ev~dence before the Commission. To eKclude these four 
..cities, therefore, from the field of operations of the Criminal Investigation 
Departments must greatly impair the efficiency and usefulness of these special 
agencies; to include them without at the same time giving supreme authority to 
the Inspector-General will inevitably produce all those evils of jealousy, mutual 
recrimination, and even direct opposition which are fatal to good police work. 

Another argument for amalgamation relates to the personnel of the force. The 
gazetted officers of the police ()f the four towns are aU members of the district police 
establishments of the respective provinces, and if the proposals set forth below 
are accepted, the demand for such officers will be still larger in the future. City 
-police work is of great importance and requires picked men! but if the Inspector
General is to have no >responsibility for the administration, it cannot be expected 
that he will be willing to part With his best officers and thus diminish the efficiency 
of the service for which he is responsible. This is true also, though in a less 
degree, of the subordinate staff, the members of which are often obtained from 
'the district police. Moreover, if the whole force is placed under a single head. 
not only will the field of selection be very much larger, but it will also he 
possible to transfer from the city to a district men who have failed in the former. 
either from the want of the necessary aptitudes, or from faults of character and 
conduct which, though not sufficiently grave to require or justify dismissal, yet 
make a removal from the city desirable. This argument was strongly pressed 
by a number of witnesses in Madras, where. with one exception, aU the non

·official witnesses examined by the Provincial Committee were in favour of placing 
the Commissioner under the Inspector-General. 

The chief arguments advanced by the opponents of amalgamation are 
(t)< that police work in these large towns is essentially different from police 
work in the district; (2) that a more severe and certain exercise of discipline is 
necessary, and that this would be impossible if the Commissioner's orders were 
subject to the right of appeal to the Inspector-General; (3) that in the case of 
.sudden emergencies the Commissioner has to take prompt and decisive action, 
and that he must be left unfettered by the necessity of referring to anybody 01." 

the fear of interference; and (4) that he exercises some of the functions of a 
magistrate and in respect of these he cannot be made subordinate to the In .. 
spector-General. In reply it may be urged, (1) that police work in the presidency 
towns ~nd Rangoon does not in essentials differ from district work. and certainly 
110t from work in such large cities as Lucknow, Delhi and Karachi, while, as a 
matter of .fact, all the superior officers are men who have received their training 
in districts; (z) that it is open to question whether a more severe discipline is 
-either necessary or desirable, and that as regards the certainty of punishment, it is 
proposed to give the Commissioner's orders a greater measure of finality than 

.is allowed to those of a District Superintendent; (3) that there is no reason to 
fear that there would be any improper interference by the Inspector-General, 
while his support and approval would greatly strengthen the position of the 
Commissioner j and (4) that the Inspector-General will usually be an experienced 
_District Magistrate, whose general control and guidance in respect of the 
.unimportant magisterial functions of the Commissioner would probably be for the 

_ ,public a-dvantage, while, if interference in those matters is considered undesir. 
-able) it would be easy to exclude it. 



(ij 

Tbe .conlln.is~i.pn hpve £l)lIy co.nsi~ered ihe il,rgu;:}ent:; ,oq. J?oth 'sid~~, ~4 
tbe cDnclusio~ ~t ,w.hich they have a.rti.y~d Jf!-ay ~e ptp-ted ~5 £~lo~~ :-

t.ba~ in view ,?f .th:e a1?sol~te .ne<;essity £~r systematic cO:9peration. 
between ~he different parts of the pohce ~orce of a provmce, a~c;J. 
~~pecially i~ vie'Y' Df the inter-~ependen~e of ~olice work .within. a. 
ci:ty and its envir.ons, ,the a?,sol~e separabon Df ,the Clty pollce 
from thC? fol~ce of the rest of the province does not seem expe-

dient j 

{a) ~at i~ i,s ~lso ine~pedi.en~ that ~h~ offi~ial adviser of the Governmen,t 
,on police IIl;atters ,shou14 be ~.ept in ignorance of the police :wo.~ 
of one of the 1:005t importaI)t ,charges in the provinc.e ; 

, " 

that, on the other hand, ,it is clearly manifest that the powers of the
Commissioner, in respect particularly of discipline and control, 
ought to be much larger than those of a District Superintendent j 
and 

(4) :that;.t is specially de~irahle that t~e officers of the city po1i~e should' 
J!ot be tran~fexre~ lightly, but that they should, as far as js 
reasonable, be ~ept p~rmanently in their appointments~ 

-The Commission would commend these principles for consideration in 
deciding the question of the relations between the Commissioner of City Police and 
the Inspector-General. Whatever decision may be arnved at on this question, the 
Commi~sioner should be graded with the Deputy Inspectors-General of the 
province and receive grade promotion in that rank, as this will allow g!eater freedom 
in selection for the appointment and secure permanency of the tenure thereof. 

96. Most of the criticisms and recommendations already made in respect of 

Organizatioll: Sup!ll'intendent,. 
the district p,olice are equaUy applicable, 
so far as they relate to general principles, 

to the police of the presidency towns and Rangoon. Corruption and inefficiency· 
are as rampant in the city as in the district police, and are in the main due to the
same causes. The r~medies, therefore, must be the same, but there are certaiD' 
special features of organization, recruitment and training ~f the city police which 
demand separate notice in order to prevent misconception. The first of 
these is the recruitment of the class of officers who are styled Superintend
ents, though they differ considerably from the Superintendents of the district 
police. There are five of these officers in Madras, nine in Bombay, eight in 
Calcutta and three in Rangoon, but in the last case one of them is a member 
of the superior staff of the Provincial Police Force and really corresponds to the 
Deputy Commi~sioner in the presidency towns. The Superintendents are for the
most part px:omoted from the lower ran~s of the European staff; and as a class 
they do not possess the character, intelligence and education requisite for the 
supervision of police work in large cities j nor can they afford the Commissioner 
the assistance and relief which he requires, and which he could obtain from 
officers in whose integrity and capacity he had fun confidence. The Commission 
recommend, therefore. t~at. the pos~ of Supe?ntendent 'should be filled by
officers of the rank ,of Dlstnct Supennten~ent In the regular police force of 
the provi~~e (includin~ what is techn.ically cal1:d the Provincial Service) ; and they 
are of opmlOn that the Improvement In the quahty ~f the incumbents would make it-



-possible to redu~e the number of appointments. . They. also propose that the 
office of Deputy Commissioner, as now constituted, should be abolished, though 
tl1e new class of Superintendents might be styled Deputy Commissioners if that 
would render an amendment of the law unnecessary. These officers should be 
'graded with District Superintendents, and should receive their grade promotion in 
due course, so as to avoid the necessity for transfer, unless transfer was considered 
advisable on other grounds. They should get free quarters and a presidency 
or local allowance of about Rs. 100 a month as a compensation for the greater 
.expense of living in the capital cities. In addition to these Superintendents or 
Deputy Commissioners there should be an officer of the rank of District Superin-
tendent to act as Personal Assistant to the Commissioner in the discharge of his 
-duties and to be the head of the city detective or intelligence staff. 

97. In Calcutta, Bombay and Rangoon 'the officer in charge of a p<?lice 

Inspectors and Sub-Inspector 5, 
station is, as a rule, of the rank of Inspector i 
in Madras each Inspector is in charge of 

·three stations. The Commission see no reason for a departure from the organi
zation which they have recommended for the District Police, as much of the 
'Work of a police station can be 40ne equally well by an officer of lower rank and 
pay than an Inspector, and they would accordingly place a Sub.Inspector 
in charge of each station, giving one or %pore additional Sub· Inspectors where 
.required. Each Inspector would then have charge of a circle consisting of two, 
three or more police stations, and would be responsible for all police work in 
his circle. As his charge would be much more compact than in the mofussil it 
~ould be p~ssible for him to take a larger share of the investigation, and it is 
-desirable that he should do so. 

Inspectors should, as a rule, be recruited by promotion from the ranks of the 
'Sub· Inspectors, and the latter should be recruited direct, in the sa.me manner as the 
Sub-Inspectors of the district police, with such modifications as may 'be necess~ry 

lto secure a reasonable proportion of Europeans. In Bombay practically all the 
Inspectors and Sub-Inspectors are Europeans, the highest position to which a 

'native officer can rise being that of jamadar, on a maximum pay of Rs. 70 a month. 
These jamadars are men who have risen from th7 lowest ranks j they have natur

.aUy little education, and with this origin and these attainments it is impossible 
that they can command respect and influence among the native population. 
In the opinion of the Commission it is essential that the Commissioner of 
Police should have at hand a body of intelligent, trustworthy and influential 
native officers, to whom he can turn with confidence for information and advice 
-regarding popular moveme,nts and. sentiments, while for the detectiop of 
offences, committed as a rule by natives of the country, a native officer will 
ordinarily be more successful than the class of Europeans from whom Inspectors 

.and Sub-Inspectors' are drawn. The Commission, therefore, strongly recom-
mend that in all four towns the police force should be so organized as to Qffer 
an attractive career to native young men of a good stamp. For the preservation 
-of order and for dealing with cases in which Europeans are concerned a consider
.able infusion of the European element will always be required, but thi~ necessity 
must not be allowed to operate as a complete bar to the employment of natives 
in the higher subordinate posts, as is the case in ~ombay. If these proposals 
'are accepted, the rank of jamadar in Bombay and of daroga in Calcutta should 
:be abolished. As to the pay of Inspectors and Sub-Inspectors, the Commission are 



of opinion that it should be fixed at a higher sca)e t'aan in the dist~cts, in consider .. 
ation of the much greater cost of living. They propose therefore that Inspectors. 
should be divided into three grades on Rs. :zo.o, Rs. 250 and Rs. 300, respec
til-ely, and Sub-Inspectors into,three grades on Rs. 75, Rs. 100 and Rs. 125. 
Free quarters should be given in every case and a horse or conveyance allo~an~e 
of Rs. 25 or Rs. zo per mensem. Probationers ~hould be sent to the provlDclal 
training school for training: at present they recelve none. 

9S• As stated above, a proportion of the force must consist of Europeans for
maintaining order, regulating traffic ana 

European sergeants and constables. checking beats and patrols. The strength 

must differ considerably in the diffetent towns, but, the class of ma.n required is 
eV,erywhere the same, and the Commission are confident that a satisfactory ~tam'p' 
of man cannot be obtained for the pay of Rs. 40 and Rs. 50 a month whlch IS 

offered in Madras. The cost of living there is lower than in the other towns and 
a salary of Rs. 80 rising to Rs. 110 by biennial increments of Rs. 5 will probably 
be sufficient. For the other three towns the Commission accept the maximum 
and mini~um salaries of Rs. 130 and Rs. 90 proposed by the Commissioner of 
Police, Calcutta, and suggest that the maximum be reached by biennial incre-

ments of Rs. S. 

99. The Commission approve of the proposal to abolish the ranks of Native 
sergeant and corporal in Calcutta and 
to substitute that of ,head constable, and. 

this change should also be made in respect of the havildars in Bombay and 
the sergeants in Rangoon. It seems to bit the general opinion that Rs. 2S 
per mensem is a suitable maximum salary for head constables, but the Com
mission recommend that the minimum should be raised to Rs. IS in those cases 
in which it is below that sum. The pay of the constables will possibly require 
different treatment in each town. In Madras the scale recommended for the 
districts, raised by a local allowance of one rupee in each group, will be adequate. 
In Rangoon the present scale is suffi&ient for Indian constables, but the progressive 
system should be introduced. For Burmese constables, who are mainly employed 
on investigation duties, an addition of Rs. 2 might be made to each rate, as the
present pay does not attract good men. For Calcutta the rates should be 
Rs. 10, Rs. I I and Rs. 12, as recommended by the Commissioner, and endeavours. 
must be made to enlist more Bengalis. It is believed that more of them would 
enter the force if they could serve .as plain clothes men, in which capacity they 
would be specially useful. For Bombay a scale of Rs. 12, Rs. 13 and Rs. 14-

would be suitable. In no case should ~ny deductions be made for clothing,. 
superannuation fund, or the like. 

Head constables and constables. 

The training of constables should be similar to that recommended for men
of the district force, and it should, if possible, be given in on~ of the schools for 
district police. 

100. When the horses of the mounted police ate supplied and maintained by 
U t d 01' ' the Government, the Commission conside~ 
•• ,OUD epIc .. 

that the rates of pay recommended for the 
foot police are sufficient for mounted men also ill the case of Europeans. F 
Native mounted police some additional inducement is necessary to attract suitab~~ 
men 'and the present scales may be allowed to continue. A small force of m t d 

1
0' 0 d ~ R oun e 

po lce IS reqUire In angoon, where there are no mounted men at present. . 



, 
101. The Cqmmission are of opinion that the principle that investigation should, 

Criminal Investigation Department. 
save in very exceptional cases, be left to the' 
ordinary police establishment, is as appli

cable to the city forces as to others. There is even a stronger case for actopting this 
course in these large towns, for they have a relatively high proportion of superior· 
officers, who are in direct and more constant touch with their investigating officers 
and can exercise a closer supervision over their work. There is, however. a 
clear necessity for a special staff of officers to obtaih and transmit informatioq 
about the movements of suspicious strangers. .As such persons are of all races 
and nationalities; this Intelligence Branch Illust contain men from all parts of 
India, and it is desirable that it should also contain some men with a good 

, knowledge of the principal languages of the continent of Europe. The Intel
ligence Branch must work in intimate communication with the Criminal 
Investigation Department of the province. Service in it will require special 
aptitudes and high character, and i~s members should, therefore, receive a 
substantial local allowance in addition to the' pay of their rank. It is wholly 
unnecessary that the city should have a separate Enger print bureau. 

10Z. The prosecuting agency ;s nowhere considered to be entirely satisfactory, 

Prosecuting agency. 
b.ut the Commission are of opinion that n() 
change is required in respect of serious 

offences, for the prosecution of which adequate professional assistance can always 
be obtained. For the prosecution of less important offences a staff of Court or 
Prosecuting Inspectors is required, as it is inexpedient to employ the regular 
Inspectors and Sub·Inspectors on this duty to the detriment of their ordinary 
work. There is now one Inspector for the courts of the Presidency Magistrates 
of Calcutta, but it is said that he is not allowed by the Magistrates to do anything 
beyond ministerial duties connected with the presentation of cases. He should 
be permitted to conduct the whole prosecution. For th.e CQurts of the suburbs. 
of Calcutta there are two Court Inspectors' and their position is said to be satis
factory. For each of the towns of Madras, Bombay and Rangoon a staff of 
two Inspectors and two Sub-Inspectors is necessary, and for Calcutta two 
Inspectors ~n addition to the three now employed in the town and suburbs. All 
these Inspectors and Sub· Inspectors should be appointed Public Prosecutors 
under section 492 of the Crinllnal Procedure Code. 

103. The Armed Reserve and the Reserve for casualties should be fixed for
, .all ranks in accordance with the principles 

Reserve. 
already laid down for the general police 
force. 

104. Except in Rangoon, the provision of suitable quarters for the members 

Buildings. 
of the force demands inunediate attention. 
In Madras and Bombay no quarters are 

provided for the bulk of the Native police, while many of those for the European 
police which exist in Calcutta and Bombay are unfit for human habitation. 
The grant of house-rent is not a satisfactory solution of the question, for it 
is of importance to have the men readily accessible, and they should, therefore 
be provided with suitable residences close to the police station. There should in 
every case be a reasonable proportion of quarters for married men. Many of 
the station· houses are inconvenient and ill-adapted for the purpose, and steps 
should be taken to substitute for them buildings of an approved standard type • . 
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I 1 · the Commission desire to in~ite atte~tion to the great 

lOS n conc USlon . ' . 
. hindrance to good pollce' work 'Yh1ch IS 

Delay in Courts. caused by the delay in the disposal of 

<:ases in the Calcutta Courts owing to the grant of numerous adjournments. 
'This point was strongly insisted on, not on]y by the police offic.ers, but also by 
the representatives of the mercantile community wh? gave eVlde~ce bef~re the 
Commission. The remedies proposed were the appomtment of a third :resldency 
Magistrate and tbe restriction of the work of the Ho:norary ~aglstr~tes to 
petty cases which could be disposed of a~ ~ single. heanng. ~t IS outside the 
province cf the Commission to offer any opInIon on tn~ appr"p:Jat~ness of these 
suggestions: they content themselves with an expression of their view that some 
remedy is undoubtedly necessary. 

Il.-Railway Police. 
106. There are no less than three different systems of railway police 

istration in operation at the present time. These are-

admin-

The district system, under which the railway police form part of the 
force of each district through which the railway runs. This is in 
operation only in a part of the Central Provinces, and it is found 
necessary to allow some departure from it and to have a few offi-
cers with jurisdiction over the whole line. -

The provincial system, under which there is a separate railway police 
for the province, the jurisdiction being bounded by the limits of 
the province, irrespective of the limits of the railway administration. 

The railway administration system, which gives a separate railway 
police for each railway administration, without regard to provincial 
boundaries. 

It has been proposed that, as a development of this last-mentioned system, 
the railway police force should be made an Imperial establishment for the 
whole of India. The Commission are unable to accept this suggestion. The 
unit of police administration is the province, and a departure from this 
principle in the case of the railway police would greatly weaken the co-operation 
between_ that force and the district police, a co-operation which is admitted by 
all to be essential for efficiency in police work. It would also render impossible 
the connection between the railway police and the proposed provincial 
Criminal Investigation Departments, and would thus deprive the latter of a most 
valuable auxiliary staff. For the same reasons, the Commissio,n are opposed to 
the Railway Administration system, for that involves a police force under one 
Local Government working within the jurisdiction of another, an arrangement 
which has been condemned by nearly all witnesses who have had experience 
of it, especially in Sind, though it is, not unnaturally, favoured by many railway 
officials, as they prefer to deal with a single set of police officers. The Commis
sion readily admit that this is a great convenience, but they have no hesitation in 
saying that this advantage is far outweighed by the benefits obtained from 
adherence to the principle of provincial unity. That principle is maintained 
under the district system, but railway police work cannot be confined within 
district limitsJ and such a res:riction will become more and more impossible with 
the growth of the use of railways by the criminal .classes_ In Madras and 



7~ 

Burma a change has been made within recent years from the district ~o the 
provincial system, and in both provinces there was very definite evidence of the 
beneficial results that have followed. The Commission, therefore, recommend the 
general adoption of the provincial system. subject to the proviso that a separate 
force is unnecessary in the case of provinces, such as the North·West Frontier 
Prqvince, which contain only short lengths of line running in from outside;. and 
subject also to the necessity of allowing a departure from the principle in respect 
pf lines running through Native States, wpich must, continue under arrangements 
similar to those, now subsisting. ' 

107. But while advQcating the constitution of a railway police for each prov-

Connection between railway police and, ra ince the Commission recommend that, as 
way administrations. far as possible. there should be a separate 
railway police district for each railway administrat~on, so that the officials of the
latter will have only one superior police officer to deal with, while the work of 
each Superint~dent will be confine~ to a single rail WilY,. Many railwa}!' 
managers would like to see ~he Superintendent of Police a member of the railw~y 
staff. This is out of the 'luestion, for the railway police are the servants of tlie, 
general public, and the mteres,ts they serve are- ofteq opposed to those of the 
railway company. But although any subordination to the raHway authorities 
,is impossible. every endeavour should be made to maintain the Illost cordial 
relations and the fullest co-operation with them. There is at present a good deal 
of friction, due to faults on both sides. The railway officials frequently expect 
'and dema,nd too much, wpile the police officers are too impatient of misunderstand-
ing and cr~ticism -and not sufficiently obliging. With an improvement in the 
subordinate police staff, a closer ::;upervision by the superior officers, and a clearer 
-conception on the p~rt of the railway authorities of the limits of the duties and 
responsibilities of the police, this attitu,de of opposition will, it. is hoped, be 
replaced by mutual fQrbearance and good will. 

108. The primary duty of a railway police is the preservation of law and order, 

Watch and ward duty. 
but in a few cases they also undertake the 
watch and ward of railway property. The 

latter practice is condemned by the majority of police officers and railway officials. 
and the Commission are unable to urge anything in favour of it. The custody of 
private property is th~ duty of the owner, and there are no ~rounds for making 
any distinction between a railway company and any other private.-owner: There 
are obvious objections to entrusting the guardianship of private property to 
persons over whom the owner has no ,authority, and these objections have 
additional force in the case under consideration, as the relations between the 
company's servants and the police are certain to be still further strained by such 
a position of dual respon!!ibility for railway property. 

J09. The Commission attach great importance tQ the maintenance of the fullest 
cO-Qperation between the railway and the 

Co-operation between- railway and district police. district police forces and they have framed 

a set of rules with the object of secut:ing this. These are ~iven itt AppendiJl; ,VI. 
The raiJway police are in a positio~ to afford valuable assistance tp the dj.s~fict 
forc~J- and instead of re~ardin~ such assistance with jeatQllSy aDd depreci~t;oo. a 
wist'! District ~1J.perintendent would hasten tg acknowled~ ~t.iJl ,t},Ie tnost ~Qtdi~l 
telms, and thus gain the confidence and good will of hi~ r~Iw~y ~~ll.e~g.~s, 

~ ," '\ - -
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110. In respect of organization, recruitment,. pay and training thye railway 
police doe.s not call for special treatment by 

Organization, pay and training. the Commission. The principles already 

laid down in regard to these points for the district police ~re ~enerally applicable 
to the railway police, subject to any unimportant modlflcatlo?s as may seem 
necessary. A section of line, varying in length with local clrCUmS!ances, but 
never greatly exceeding 100 miles, will form the charge corre~pondmg to t~e 
police station in the districts, and the station staff ~ust be sufficiently s~rong to 
allow of either a 'constable or head constable bemg sent to travel m every 
passenger train. An Inspector's circle wilJ in the same way consist of a number 
of station charges, while over the Inspector will be the Superintendent. A 
Superintendent's II district II will be fixed in the main with refereuce to railway 
administrations, but 1,500 miles is about the maximum lengt~ which one officer 
can supervise properly, and where there is any appreciable excess over this a 
second district should be formed, or part of the line may be made a sub
divisional charge under a passed Assistant Superintendent, an arrangement 
which will allow of training in railway police work being given to young officers. 
Superintendents and Assistant Superintendents should receive the pay of their 
rank, plus a local allowance of Rs. 150 a month for the former and Rs. 100 a 
month for the latter. They should be given the same daily allowance when 
travelling 'as if they were serving in the district police, notwithstanding the 
provision of a free pass or, carriage. The whole of the railway police of each 
province will be under a Deputy Inspector·General, who will exercise the same 
control and perform the same functions as the ordinary Deputy Inspector.GenerAI 

I of a range. F or reasons given elsewhere, this offic~r ~hould also be the head of 
the Criminal Investigation Department of the province. The relations of a 
Superintendent of Railway Police with the Magistrates of the districts through 
which his charge runs must necessarily be less intimate than those of an ordinary 
District Superintendent, and it may be desirable to amend sE'ction 4 of the Police 
Act (V of 1861), which contemplates the appointment of only one District Super
intendent for II the administration of the police throughout the local jurisdic
tion of the Magistrate of the distri~tt" and places that officer II under the general 
control and direction of such Magistrate." 

I II. It has been brought to the notice of the Commission that the work of 

Power oE search. the railway police is often hampered by 
, their being unable in the course of an 

investigation to search premises, such as gatemen's houses, porters' lines and the 
like, which are close to the railway but outside their jurisdiction. The delay 
caused by awaiting the arrival of the officer in charge of the local police station is 
often fatal to success, and the Commission therefore recommend that the officer 
in charge of a railway police station should be given the power of search ID 

all district police station limits through which his section of the railway run~. 

" 112. The practice in regard to the investigation by lhe police of cases of 
• I shortage' or missing goods varies " Shortages" or mlssinC1 goods on 

_ .. . . different lines. It is urged that many of 
these cases .are really thetts and t~at the sooner the police begin to make inquiries 
the greater 1S the chance of detection. On the other side it is pointed out that 
the majority of ,~uch. ~ases . are not offences and that it is not the duty of the 
police to make mqulfles alter lost property or missing goods unless th 
. bl' • ere 
IS a reasona e SUsplclon that a-cognizable offence has been committed, nor 
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are they empowered by the law to make an investigation unless that pre
liminary condition. has been fulfilled. This latter view commends itself to the 
Commission, and they recommend that the police should, not interfere in such 
cases unless they have reason to suspect the commission of a cognizable 
offence. In this connection may be mentioned, the practice of requiring the police 
to examine the .seals on goods waggons. That is clearly the duty of the 
watch and ward staff and should not be imposed on the police. 

IlL-River Police. 
113. (t has recently been brought to light that a great mass of dacoityand 

. other serious crime is committed upon the large navigable rivers of Bengal and 
Assam. Very little of this crime is reported t? the police, partly owing to 
fear of the criminals, partly owing to an unwillingness to break a journey, 
and partly because the sufferers have no confidence in the ability of the 
police to 'help them and are unwilling to devote time and trouble to assisting in 
inquiries which they feel will prove fruitless. This serious blot upon police 
administration must be removed and the rivers must be made as safe as the 
public highways. No complete scheme has yet been worked out and the Com
mission content themselves with an expression of their opinion that a special force, 
under a Superintendent of River Police, will be necessary. This force must 
operate both in Bengal and Assam, as there is not enough work in the latter 
to justify the formation of a separate staff for the rivers of that province. At 
least one launch, and a number of other boats, will be needed for the patrol of 
the rivers, and the whole force must be armed. The evidence furnished to the 
Commission shows that the criminals for the most part come from Mirzapore 
and other districts in the United Provinces, a fact which emphasizes the necessity 
for some machinery to secure closer, co-operation and union between the police 
forces of different provinces, a want which will, it is hoped, 1 Be provided by 
the constitution of a Cen~ral Criminal Investigation Department for the )Vhole 
of India. 

IV.-Munz"ctpal and Cantonment Police. 

,114. In sQme provinces the police employed in the municipal towns, other 
than the th~ee presidency towns and Rangoon, which have been dealt with already, 
are paid wholly or in part from municipal funds. It is objected to this system 
that much-needed improvements are prevented by the inability or unwiIlingness 
of the municipal bodies to meet t he necessary increased expenditure. The 
police in such towns are generally under-manned, there are no reserves, and an 
inferior agency is employed because it is cheaper. Thereis difficulty also in em
ploying municipal police beyond munici<pallimits, and there is thus loss of efficiency 
thrqugh the town and the suburbs being under separate police forces. The Com
mission fully recognize that the cost of the police is a fair charge upon municipal 
~evenues, but for the reasons just stated the system does not work well 
in any but the largest cities. They consider, therefore, that in general the charge 
should be transferred to provincial revenues, which should, in turn, be relieved of 
expenditure on other ,departments which municipalities can better control. The' 
cost of the police in a presidency town, however, may caU for special treatment. 
The important consideration is that the municipal poli~e must form an integra, 
part of the provincial police for,ce and be under the undivided control of the prov
incial' authorities. The same principle is applicable to t~e cantonment PQlice. 



CHAPTER VI •. 

THE POLICE IN THEIR RELATIONS TO MAGISTRATES AND TO COMMIS

SIONERS. 

1 IS. The Commission have found great diversity of practice i~ different prov
inces in respect of the relatlOns of Com-

The relations of CommissIoners and DIstrict •• d O' • M . h 
Magistrates to the pollee. mlsSloners an lstnct aglstrates to t e 

Act Vof 1851. police. The law on this subject which' 

governs the whole of British India, except the Presidencies of Madras and 
Bombay, is contained in section 4 of Act V of 1861, which runs thus: II The 
administration of the police throughout a genp.ral police district shall be vested 
in an officer to be styled the Inspector-General of Police, and in such Deputy 
Inspectors-General, and Assistant Inspectors-General, as the Local Government 
shaH deem fit. The administration of the police throughout the local jurisdicti09 
of the Magistrate of the district shall, under the general control and direction 
of such Magistrate, be vested in a District Superintendent and such Assistant 
District Superintendents as the Local Government shall consider necessary." 
The principal points to notice in this section are that there is no mention at all 
of the Commissioner of Division, and that the administration of the di~trict 
police vests in the Superintendent, II under the general control and direction" 
of the Magistrate of the district. The precise meaning of the words just shown 
in italics may be perhaps best determined by reference to section 7, which places 
aU appointments in the hands of the Inspector-General, the Deputy Inspectors
General, the Assistant Inspectors-General aud the District Superintendents of 
Police" under such rules as the Local Government shall from time to time 
sanction;" and by reference to section I 2, which gives wide powers of making 
rules for the organization, classification and distribution of the force and its 
~quiFment and work, and all orders and rules for p~eventing abuse and neglect 
of duty and for rendering the force efficient in the discharge of its duties, to the 
Inspector-General, " subject to the approval of the Local Government." 

116. In Madras there are no Commissioners of Division j and, as to the rela

The Madras Act. 
tions between the District Magistrate and 
the police in their ~xecutive capacity, there 

is no reference to them at all in the local Act (XXIV of I SS9), except in the 
preamble, which declares that II it is expedient to make the police force through
out the Madras presidency a more efficient instrument at the disposal of the 
Magistrate for the prevention and detection of crime." The p:inciple thus set 
forth in the preamble of the Madras Act is the same principle as is contained in 
section 4 of Act V of 1861. 

117_ In the Bombay Act (IV of 1890) section 12 lays down that" the Di~tri~t 
Superintendent shall, subject to the orders 

The Bombay Act. f 
. ..•.• 0 the Inspector-G~neral and of the Magi$-

trate of the dlstnct, Wlthtn thelr several spheres of authonty, direct and regulate 
aU matters of arms, drill, exercise, observation of persons and events mutual 
relations, distribution.of ?uties, s.t~dy of laws, orders an~ "modes of pr~ceeding, 
and all m;tte.rs ?f ~~ecuV1ve}etaJ.~ 111 the fulfilment of thelr duties by tbe police 
force of hIS dlstnct. The spberes of authority JJ are defined partly in the A(;t 
and partly by II rules and orders": the definition is by no means clear and 



n 
~imple. Section 13 adds that If the District Superintendent and the police force 
of a district shall be under the cOpImand and control of the Magistrate of the dis .. 
trict i" but that" in the exercise of this authority the Magistrate of the district 
shall be governed by such rules and orders a_s Government may from time 
,to, time make in this' behalf, and shall be subject to the lawful orders of the 
Commissioner." The nature of the District Magistrate's authority over the 
police is elucidated by the provisions of sections IS and 16 of the Act. Section 
15 authorizes him to require from the Superintendent particular or ge~erali 

-reports " on any matt~t' connected with crimel the condition of the criminal 
classes, the prevention of disorder, the regulation of assemblies and amusements, 
the distribution of the police force, the utilisatipn of auxiliary means, and aU 
other matters in furtherance of his control of the police force and the maintenance 
,of order." Section 16 empowers the DistJ;ict Magistrate. when he /I observes 
marked incompetence or, unfitness fdr the locality or for his particular duties in, 
.any officer subordinate to the District Superintendent" to call on the Superin .. 
·tendent to substitute another in his place: in the case of an Inspector or officer 
of higher grade the Magi~trate may communicate with the Inspector-General. 
As to the Commissioner, section 17 provides that he may make a.nyorder " which 

-the Magistrate of the district might make." Section 19 provides that he may 
call on the District Magistrate for any necessary reports i and section 18 pro
vides that he II may call the Inspector-General's attention to defects of system 
-or of personal competence in the police H in matters within the sphere of the 
-Inspector-General's authority i and the Inspector General shall remedy these 
.defects. 

118. This is th~ law in regard to the r~latjons between the Commissioners 

The Commissioner in Bombay. 
and District Magistrate <;>n the one hand 
and the poli,ce on the other.,. The Madras 

Act and that which regulates the police adm\l,listration of all the other provinces j 

.of India e~cept Bombay m,ake no referenc~ to the Commissioner. The Bombay 
Act, on the other hand. gives the Comm1ssjoner a prominent ,place. The work 
,of the police is divided into two spheres of authority. In one of these, the 

-Superintendent is subordinate to the District M,agistrate: in the other to the In-
-spector-General. In the former the Com,missioner is the superior of the Distric~ 
Magistrate. The result of this system has been to introduce a dual control 
-which has been condemned by all the -witnesses who have given evidence on the 
point. The Inspector-General has no concern _ with the most important parts 
of police work. There is want of concert in police a,ction throughout the presid
ency : every Commissioner is practically the head of a separate police force for 
his Division. The ComfIlissioner is generally prevented by his other duties 
irom even exercising effective control over the portion of the p,olice subordinate to 
him. And there is no central control, no real head of the department, no responsible 
~dviser of Government in regard to police matterl). The system is univ6rsally 
condemnea. One or two Commissioners have recommended the abolition of 
the office of Inspector ,General and the vesting of all control over the police in the 
Commi~sioners. But the mass of evidence on the point is in favour of having one 
departme~tal head of the police, occupying the same position and ,discharging the 
same functions as in other provinc;es. To abolish the office of Inspector-General 
.alld to mak~ every Commissioner the bead of the police for his own Division 
would be to disintegrate the force, and'to substitute ~ecretariat for executive 
.control of the presidency ,p'~lice. Tpe true remedy for ',the dual system at 
Fre~e!1t existing, is to ~ive the Inspector-Gener~1 of Police in Bombay the same . ' . 



powers as are exercised by the Inspector-General of every other p~ovince in
India; and this is what the Commission strongly recommend. 

119. The Commissioner in Sind occupies a somewhat peculiar position. He 
has some of the powers of a Local Gov
ernment. And in respect of the police he 

is the Inspector-General. But the pressure of other duty makes it impossible for 
him to discharge efficiently those duties of an Inspector-General which are con
cerned with the inspection of work on the spot (e.g., visiting the offices of 
Superintendents, Chief Constables, etc., taking up cases with them, and discus~ing 
the history of local crime and the methods of deating with it), with comparison by 
knowledge thus gained of officers and the administration of their charges, with, 
improvement of methods and increase of efficiency by information as to police 
work elsewhere, with consistent watching 'of the work of the officers of the .depart
ment, and with securing co.operation throughout the force. It would, therefore 
be of great advantage in respect of all these matters to have the police of Sind 
placed under the Inspector-General of the presidency, with a separate Deputy 
Inspector.General for Sind. It is essent~al for sound administration and for unity 
of system that the police of Sind should form part of the presidency force. At 
the same time, the Commission realize that, in view of the general powers of. 
administration in Sind vested in the Commissioner-and so long as these special
powers remain-his connection with the police must be more direct than that of 
Commissioners generally. He exercises in effect some of the powers of a Ldcal 
Government. 

The Commissioner in Sind. 

120. In all provinces except Bombay (including Sind), the Inspector-General 

The Commissioner in other provinces. 
is the head of the department. This is the 
principle embodied in the law applicable to 

every other province. Notwithstanding this, some,Local Governments have en
deavoured to give a separate and formal place in police administration to the Com
missioner .of Division. In the United Provinces and the Punjab the Commissioner 
has been made a Deputy Inspector-General. In the former his control is limited to 
police matt~rs other than purely departmental. The distinction is, however, by no 
means an easy one to define i and the subordination of the Commissioner to the 
Inspector-General is not a suitable arrangement. In the Punjab the Commissioner 
is the real Deputy Inspector-General and the nominal Deputy Inspector-General is 
only his professional adviser. 'But the Commission are of opinion that most of the 
duties entrusted to Commissioners under the Punjab Government's Resolution, 
Home, Police Department, No. 232, dated 7th December 1898, are such as it is 
impossible for the CommissIoner to discharge efficiently, while they should on 
principle belong to the head of the department, as, for example (,) responsibility 
for the efficiency of the officers directly concerned in the executive portion of 
the work of the suppression and prevention of crime and the proper discharge 
by these officers of their duties i (2) the maintenance of cordial and intelligent 
_c,o-operation between the police of different districts; (3) the surveillance oJ bad 
characters; and <4) the examination of case diaries. In the opinion of the Com
inission, the effect or these orders is to throw on Commissioners of DivisIon work 
which they cannot, in due regard to their other duties, efficiently perform, and to
weaken the Inspector-General's sense of responsibility_ In Bengal also, and in 
Assam, which has adopted the Bengal Rules, there is an undue degree of direct 
interference in police work by the Commissioner of Division. In all provinces,. 
the best eviuence supports the view that direct interference is to be deprecated. 
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Th"e Commissioner is no doubt responsible for the efficient administration of his 
division j but he cannot effectively interfere in police details. His responsibility 
should be limited to supervising and advising the District Magistrates of his 
division in the discharge of their du~ies, and seeing that they are performed. 
For this purpose he should receive information on all important matters, should 
discuss police administration when visiting districts, and should bring to the 
notice of the District Magistrate or Inspector-General defects which he observes. 
in police administration. His advjce and suggestions would doubtless be valu
able; but his formal and detailed interference is usually unnecessary and ineffec
tive. 

Uf. Turning now to the District Magistrate, it seems to the Commission 

The District Magistrate. 
that the object of Act V of 1861, of the 
Madras Act of 1859, and even of the Bom

bay Act of 1890, was to make the ~uperintendent primarily responsible for the 
administration of the district police. But the police force was to be an " efficient 
instrument at the disposal of the Di'strict Magistrate for the prevention and 
detection of crime. " Therefore the work of the Superintendent must be done 
I, under the general control and direction of the Magistrate" and "subject to 
his orders." It was essential to preserve the responsibility of the District 
Magistrate for the general success of the criminal administration of the district, 
and to afford him prompt means of ensuring the obedience of the organised con .. 
stabulary to his lawful orders. This is a sound principle. It would be intoler .. 
ably dangerous to ailow the District Ma,gistrate to throw the responsibility of 
failure on the Superintendent o..r his subordinates. He must have the power 
therefore, to'issue to the police' any orders necessary to secure the efficient dis ... 
charge of their duties in the preservation of the peace or in the prevention or 
detection of of{ences. But his intervention is not intended to be constant or 
detailed. It is intended to be of the nature of general control and direction, and 
to assume a detailed or particular character only occasioI;lalIy and when necessity 
arises. It is intended to be confined to what is necessary to maintain the Magis
trate's control over the 'criminal administration of the district and his responsi
bility for the maintenance of the peace j but it is not intended to extend to 
the administrati"n of the police department except when interference in that is 
necess~ry for maintaining the above control and responsibility. This intention 
of the law has been overlooked in most provinces: in some much more than 
in others. 

122. The result has been in some p~ovinces and specially by some District 
Magistrates a degree of interference which 

Undue interference. , the law did not contemplate, and which 
has often been most prejudicial to the interests of the department. For ex
ample, the law leaves appointments in the department to b~ made by the 
officers of the department; but this power has to be exercised under rules to be 
made by the Local .Government. The result of these rules as framed in some 
provinces is that the appointment of constables is subject to the District Magis
trate's veto, and that of any· officer above the rank of constable cannot be 
maue without the approval of the Magistrate being previously obtained. The 
law leaves punishment to be regulated by rules to be made by the Inspector-Gene
ral subject to the approval of the Local Government. The rules of most prov .. 
inces p~escribe appeals not to departmental superiors but to the District 
Magistrate and Commissioner: even a constable cannot be reduced by the 
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Superintendent without an appeal to the District Magistrate. All this weakens the 
influence of the Superintendent, is prejudicial to .discipline, and tends to destr~y 
the Superintendent's sense of responsibility and his interest in his work. It 
is asserted by some good Magistrates that the power to exercise such inter
ference is necessary owing to the very inferior quality of some Superintendents. 
and the reckless and irresponsible manner in which they exercise their functions 
as head of the police. Instances are not wanting to bear out this view. But 
~he Commission are of opinion that, with certain exceptions, District Magis
trates interffre too much in some provinces (especially in Bengal) i and thnt con
stant interference in d~tails is one of the cau~es of the incapacity and recklessness 
of some Superintendents. Superintendents should be under the ger.eral supervi
sion and control of District Magistrates. They should be advised, and reported 
if recalcitrant. Unwise and unjust punishments must be checked, and improper 
appointments must be prevented. But official interference in detail should 
ordinarily be by departmental superiors. Superintendents should not be treated 
in a manner which deprives them of influence ovttr their men and of interest in 
their work. The language of the police manuals of almost all provinces has 
the same tendency to undue interference. They speak of the Magistrate as 
" entirely responsible for the peace and criminal administration of his district," and 
of the Superintendent as II his assistant for police duties, and, as such, bound to 
carry out his orders." "The District Superintendent's office is virtually a branch 
of the District Magistrate's headquarters office." This is going too far. It is 
true that the absolute necessity fo'r maintaining the responsibility of the District 
Magistrate demands that he should receive the fullest assistance from the Super
~n~endent, and that the latter should prorr.ptly carry out his orders. But' the 
administration of the police is vested in the Superintendent. He is the head of 
the police in the district. Though he must carry out all lawful orders of the 
District Magistrate, he is not his assistant in the sense in which an As~istant 
Collector is; and it destroys police work to put him in that position. No un
necessary interference with the Superintendent should be allowed. The police 
force, though bound to obey the Magistrate's orders in regard to criminal admin
istration, should be kept as far as possible departmentally distinct and subordi· 
nate to its own officers. And the District Magistrate should avoid acting so as 
to weaken the influence and authority of the Superintendent j for discipline is one 
of the most essential features of police work. 

123. At the same time, as already stated, the Commission are strongly of 

The subordination of the police to the District opinion that it is necessary to insist on 
1>lagistrate. the subordination of the police force to 
the District Magistrate, who is responsible for the criminal administration of the 
district and for the preservation of the' public peace. The District Magistrate 
m,ust be kept informed of the progress of criminal administration. The import
ant diaries which are sent to him, and the fact that all arrests have to be 
reported to him, go far to secure his being kept informed. His own tours and 
~is accessibility to the people of all parts of the district are also the most valu
able means of keeping him informed of all that goes on. In addition to this, it 
is the duty of the Superintendent to bring to the notice of the Magistrate every 
thing of importance in connect10n with crime and criminals, to discuss with him 
the work of the ,police, and to take his advice on all important matters. He must 
recognize that the District. Magistrate is the head of the district and, as such, 
f,esponsibie for the whole district administration including the work of the police of 



-which the Superintendent is the head. The District Magistrate should rarely, 
,.and only of necessity, interfere in ordinary police work or in investigations; but 
the discretion must be left to him as to when interference is necessary. He 
must not allow things to go wrong; and when he considers it necessary to issue 
orders, these orders, subject to any reference which the Superintendent ~ay 
see fit to make, must be carried out. For the manner in which the District 
Magistrate exercises this discretion, he will be responsible to his own superiors; 
and this ought to form one of the principal elements in any decision as to his 
fitness for his office. His paramount authority and responsibility in regard to 
criminal administration in the district must, however, be maintained. In the 
discharge of this responsibility he must carefully supervise the work of the sub
ordinate Magistrates; and he must also generally supervise the work of the 
police. Under. this system these Magistrates try their cases; and the District 
Magistrate supervises them: the Superintendent and his staff do police work; 
and the District Magistrate generally supervises it. It is objected to this 
that the same man practically pursues the thief and tries him. This is not 
true. The District Magistrate, as a rule, does neither. He supervises in 
greater or less degree both the magistracy and the police. He is above 
both i and his duty is to see that both do their work properly. He rarely tries 
cases, thotlgh he certainly must have magisterial powers. He should only 
rarely have to interfere in police work, though he certainly must have the power 
to interfere when necessary. The interests of district administration demand 
that he should keep himself in touch with the magisterial work of the district, 
and have the power to try himself certain cases i and also that he should keep 
himself in touch with police work, and interfere when necessary. But, where 
his official interests are involved in any case, or where he has in any case been 
compelled to assume practically the part of the police officer, he ought not to 
try the case. The standing orders and his own sense of right ought to require 
this. He can easily send the case to another Magistrate for trial or for com
mittal to the Sessions Court. As such cases, besides being comparatively rare, 
must also for the most part be important, they should ordinarily be sent to a 
Magistrate of the first class. Such Magistrates have more experience and more 
reputation for independence than those exercising lower powers. There has 
been evidence that some of the subordinate Magistrates, especially in certain 
provinces, are believed to be unduly influenced by a desire to meet what they fancy 
to be the wishes of the District Magistrate. But the evidence is strong that such 
want of a sense of duty, even where it exists, is passing away with the improvement 
of the judicial service. The true remedy for this lies in the improvement of the sub
ordinate magistracy, not in a radical and dangerous change of system. Cases of 
abuse amounting to scandal have also been brought to the notice of the Com
mission, especially in Bengal j but true cases of abuse are comparatively few; and 
they are due not to the system, but to a failure to recognize its essential princi
ples, and to that want of the sense of justice which must lead to abuse under any 
system, and ought not to be tolerated in responsible officers. The Commission 
consider that in the interests of the people the police must remain under the 
general control and direction of the District Magistrate. He is the officer in 
every way marked out for the discharge of the duties of supervising both the 
magistracy and the police. No other officer could discharge these duties so 
,,-ell. No other can exercise so well the beneficial influence of personal super-· 
-vision, advice and encouragement in respect both of the Magistrates and the 
'police i and no other officer can have the same knowledge of the people as he 



ought to have, or be as well known to them as he ~ught to be. He is the con
necting link between the executive and judicial functions of th€; administration. 

124. Turning now to the relations between the police and Magistrates 

The Police and Magistrates generally. 
Eenerally. These are set forth in the' 
Criminal Procedure Code. Section 154 

prescribes the manner of recording information given in cognizable cases to an 
officer in charge of a police station. Section 157 provides that if from such 
information or otherwise, he has reason to suspect the commission of a cognizable 
offenc,e he shall forthwith send a report of the same to a Magistrate empowered to 
take cognizance of such offence upon a police report, and shall go on to investigate 
it. This Magistrate may, on receiving the report, await the police officer's action, 
or direct an investigation, or proceed (himself or through a subordinate) to hold a 
preliminary inquiry, or otherwise to dispose of the case (section 159). The 
police officer making the investigation must (section 172) keep a diary, entering 
his proceedings day by day, and showing 'when the information reached him, 
when he began and closed his investigation, the places he visited and the circum
stances ascertained. If he cannot finish the investigation within twenty. four 
hours after making an arrest (if. section 61), and sees ground to believe that the 
accusation is well-founded, he shall (section 167) forward the accused with copy 
of the entries in the diary to the nearest Magistrate, who may pass certain orders 
about the accused, but cannot order his release without reference tb a magistrate 
having jurisdiction to try the case. If on investigation it appears that there is 
sufficient evidence to justify the forwarding of the accused to a Magistrate. he 
is either to be released on bail or to be sent in custody to a Magistrate empowered 
to take cognizance of the offence (section 170) i and section 173 directs that, on 
the close of the investigation, a completion report of the investigation in prescrib
ed form be sent to such Magistrate, setting forth the names of the parties, 
the nature of the information, the names of persons acquainted"" with the facts, 
and whether the accused is forwarded in custody qr released on bail. In trying 
the case, the Magistrate may at any time during the inquiry or trial send for the 
police diary and use it not as evidence in the case but to aid him in the 
inquiry or trial (section 172). Furthermore, he has power, at any stage of the 
inquiry or trial, to summon any person as a witness or examine any person in 
attendance (section 540) ; and he is bound to do so if he deems it essential to 
the just decision of the case. This is the connection which the law intends to exist 
between the Magistrate empowered to take cognizance of police cases and the 
police. It involves the first information being sent to this Magistrate, his being 
able to watch the case from the first, to order investigation where the police are 
not investigating, or to proceed to take up the case himself, and his being kept in 
touch with the police investigation up to the very last. His connection with the 
case is intended to begin with the first information and to continue to the end: 
throughout he is intended to exercise an intelligent interest in it. These provisions 
are very generally lost sight of. The intention of the law is defeated when the
first information is sent, not as required by section 157 to the Magistrate having 
jurisdiction, but nominally to the District Magistrate, really to a Court Inspector 
or other official at headquarters, who files it until the case is sent up finally for
trial. It is also defeated when the Magistrate assumes what he imagines to be a 
judicial attitude, and never looks at a paper or takes any interest in the case until it 
comes before him in court, and proceeds to dispose of it with regard only to what 
is put before him by the parties without any effort to do wha.t more he can to 



arrive at the truth. A valuable check on police work and valuable powers In 

criminal administration are thus lost. 

125. The intention of the law is that the po1ic~ and the magistracy should 
Attitude of the Courts. work together, the former investigating the 

case for the Magistrate, and the latter con
ducting the magisterial inquiry or trial, weighing the evtdence collected by the 
police, sifting further any points that have been missed or inadequately treated, 
hearing all that the accused has to say or adduce on his own behalf, and deciding 
the case in the interest of truth and justice. That the Magistrate should be 
unduly ready to accept the police view of a case without giving the accused a 
fair hearing and endeavouring to sift the case to the bottom is unjust and con
trary to the intention of the law. It is equally unjust and contrary to the intention 
of the law for 'a. Magistrate to assume a hostile attitude towards the police, to 
deny them a fair hearing, or to be diverted from the endeavour to ascertain the 
truth by a prejudice against them. The Commission have received strong 
evidence of the criminal administratipn of a district being occasionally rendered 
deplorably ineffective by this want of 'judicial temper on the part of certain 
Magistrates and Judges. These cases are fortunately not very frequent i but they 
indicate hOw important it is to carry out the spirit and intention of the law. The 
Commission desire no amendment of the law in respect of the relations between 
the Magistrates and the police: they desire only to see the provisions of the 
Criminal Procedure Code carried loyally into effect. 

126. There is some excuse for th~ attitude of som~ courts in the very 
improper proceedings of some police 
officers j but it is unjust as well as unwise 

to take up a hostile attitude to the whole force OQ account of the misconduct of 
some of its members. The Commission would emphasi,ze this, because they feel 
that such an attitude on the part of the courts, if at all general, would form one 
of the most effective obstacles to any real reform of the police. The courts should 
,recognize that the police. so far as they are trying to do their duty, are co
operating with them in the protection of society against law-breakers and the 
criminal classes. At the same time, the Commission consider that the courts 
should be 'encouraged to take notice of any misconduct on the part -of a 
police officer, or of any reasonable suspicion that he has been guilty of such miscon
duct. Unless such misconduct is established after hearing any explanation t~e 

police officer concerned may have to offer, or unless reference to it is necessary 
for the elucidation of the case, it is only just to him that no notice of it should be 
taken in the judgment; but a separate note should be recorded. A copy of the 
judgment or of this separate note should be at once forwarded to the District 
Magistrate, who should pay due attention to it, conducting by competent and 
impartial agency any inquiry that may be necessary, and absolving from blame 
any police officer who may after aU be found innocent of fault, but taking adequate 
notice of any misconduct that may be established. The Commission have had 
considerable evidence before them of the disastrous consequences that fonow 
from disregarding the strictures of the courts, and from lax.ity in inquiring into 
and suitably dealing with cases of alleged misconduct. . ' 

Sttictures on the police. 

127. On the other hand, the police should be taught to treat all courts with 
due respect. T.hey should not be permitted 

Criticism of judicial work. to write intemperate notes or reports on 

cases. ' They must bring to the notice of the District Magistrate any case in 



which they think there has been or is likely to be a failure of justice j but they 
should be compelled to do so in a temperate and re~pectful manner. If in regard to 
any case the Magistrate thinks it necessary to interfere, he should proceed in open 
court in the formal manner prescribed by the Criminal Procedure Code. If he thinks 
it enough merely to point out any comparatively unimportant mistakes to the sub
ordinate Magistrate, he should do so in a courteous memorandum or in a personal 
interview, after perusal of the record. He should also show himself as ready to give 
praise for good work as to notice mistakes or failure. Nothing is more important 
than to preserve the independence of the magistracy while aiming at their im
prov~ment, and to prevent their having any ground for believing that their work 
will be condemned on any ex-parte statement by the police. In this connection, 
it may be repeated that the Commission have received strong evidence in every 
province that the subordinate magistracy are improving in capacity and in 
independence as the Government aims at their being better paid and being 
recruited from the higher and more educated classes. The Commission would 
still, however, draw attention to the low pay of subordinate Magistrates in 
some provinces and of the awal karkuns of Bombay (who are also subordi
nate magistrates), and to the recruitment of Magistrates to a considerable extent 
still from among ministerial officers, as being matters deserving the serious con
sideration of Government. The improvement of the magistracy is described by 
many witnesses as at least as necessary as the improvement of the police j and 
the reform of the latter will be much less effective unless the magistracy is made 
efficient. The magistracy and the police are jointly responsible for the repres
sion of crime and the protection of society. Their relations are of an intimate 
and reciprocal character. They stand or fall together. 

128. The Commission regret that their views in regard to the relations of the 

Dissent of the Maharaja of Darbhanga. District Magistrate and the police have not 
the full concurrence of their colleague 

the Maharaja of Darbhanga, who has written a Note of Dissent, which is appended 
to this report. The Maharaja recognises the superiority of the scheme sketched 
by the Commission to that at present existing in Bengal, and "cannot con." 
ceive a more effective scheme if the District Magistrate and police are to remain 
connected." But he cannot accept the principle of this connection. It seems 
to him essential that it should be severed. He is led to this conclusion by his 
experience in Bengal j and he supports it by reference to "a memorial recentlv 
submitted to the Secretary of State for India." The Co:nmission have no~t 
thought it their duty to refer particularly to this memorial i for the question of 
the" separation of judicial ,and executive functions II discussed therein goes 
beyond the scope of their inquiry j and the memorial has not been referred to 
them, but is being separately dealt with (they understand) by the Government 
of India .. The Commission adhere to the opinion they have already expressed 
that true cases of abuse are comparatively few, and that they are due, not to the 
system itself as set forth in the existing law, but sometimes to a failure to 
recognise its essential principles, to which the Commission have now drawn special 
attention, and sometimes to a violation of the law in its letter and its spirit which 
called for severest notice. 

129. The Maharaja bases his view mainly on his experience in Bengal. The 

The Maharaja's alternative schl!.mes. Commission consider that he has somewhat 
exaggerated the state of things existent 
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there, ann that, though he has referred in strong terms of approval to the change 
which the system indicated by them will introduce, he has argued his case through
out as if that system were unaltered. He still speaks of the District Magistrate as 
the head of the police and bases all his condemnation of the Magistrate's control 
on the perversion of that system which the Commission have condemned. The 
Commission are unable to concur in his argument or to accept either of the 
schemes he proposes. They regard the proposal to make the If District Officer " 
the Chief Police Officer as well as the Chief Revenue Officer, while depriving him 
of all supervision over the subordinate Magistrates, as most unwise. In the 
first place, it would be most objectionable to have the Chief Police Officer also the 
Chief Revenue Officer. The" District Officer II ought not to be a police officer at 
all. In the second place, every officer of experience knows perfectly well how 
essential it is in respect of magisterial work to have personal inspection of the 
courts and personal supervision by a superior officer, and how disastrous it 
is to allow supervision and control to become a mere matter of statistics and 
records. The District Magistrate is marked out as the officer who can, in 
the course of his tours, meet the subordinate Magistrates, inspect their work, 
and give them personal advice and encouragement. Under the District Judge 
they would be less directly supervis~d and less efficiently trained. The Com
mission are equally unable to accept the other scheme proposed by the Maharaja, 
whereby the District Magistrate would be relieved of all control over the police. 
The Commission have recommended II a separate police department," but they are 
unable to propose that it should be made II quite independent of the control of 
the Magistrate." The District Magistra,te does not exercise his control as a 
member, or as head, of the police, but in' a few particular cases as, a Magistrate 
under the C~iminal Procedure Code, and generally as responsible for the criminal 
administration of the district. The Maharaja's statement of the case indicates 
considerable confusion as to the functions and powers of Magistrates. On the 
one hand, the Subdivisional Magistrate has undoubtedly certain powers in police 
cases under the Criminal Procedure Code j but there is no delegation to him of 
the District Magistrate's general' control over the police. The Maharaja forgets 
this. On the other hand, the law requires that first information reports should go 
to the Magistrate empowered to take cognizance of the offence j the Maharaja still 
seems to think that they have all to go to the District Magistrate. It is a mis
conception of the system laid down by law to say that the District Magistrate has 
" to read police reports and papers as they come in and finally to decide whether 
a case should or should not be sent up for trial," or to speak of him as ,It directing 
the preliminary inquiries on behalf of the prosecution." This is not the system 
which the Commission advocate, but a perversion of it which they condemn.· 
The Commission have, however, already stated their views clearly and fully 
enough on this point. They have emphasized the necessity for maintaining the 
responsibility of the District Magistrate for the criminal administration of the 
district. They have stated the limitations under which justice and expediency 
demand that his general control over the police should be exercised. But they 
have deprecated strongly the proposal to deprive him wholly of that control. The 
more efficiency and sound judgment are displayed by the Superintendent, the, 
less will the interference of the District Magistrate be required; and the less it 
will be exercised. The Commission of the Peace from which all' Magistrates 
in England, with the exception of those who are appointed by special warrants 
under the Sign Manual, derive their jurisdiction enjoins on them "to keep and 



cause to be kept all ordinances and statutes for the good of the peace and Cor 
preservation of the same and for the quiet rule and government" of the people 
as well as to punish those who offend against the· same. The interference of the 
Magistrates in police work has, however, tended in England to become less 
common from several causes, the principal of which is the increased efficiency 
of the police. The theory of the Magistrate's duty remains unaltered; but in 
practice he is almost exclusively confined to judicial functions; because the 
police are efficient and trustworthy. The interference of the District Magistrate 
with the police will similarly become less necessary and less common in India as 
the PQlice become more efficient. But it is absolutely necessary to maintain the 
principle of his control over the police i and it would be a blunder of the 
most serious character to make the police in India wholly independent of 
magisterial control in unintelligent imitation of what is believed to be English 
practice. The Commission 'would also remark. in a word, that there is no prov
ince in India where the police are less fit to be independent. than in Bengal. 

, They would add that throughout the country they find the clearest evidence that 
the simple people in the interior naturally look to the District Magistrate, whose 
duty it is to be constantly among them and to know their concerns, for the 
remedy of oppressions and grievances of all kinds i and they see no adequate 
reason for depriving him in respect of police administration of the power to help , 
tbern. 



THE PREVENTION OF CRIME. 

130. Of all the duties which the police have to perform there is none more 
important than the prevention of crime j and 
it is the more necessary to insist upon this 

lecause credit is too frequently given to the police officer who shows himself 
uccessful in detection rather than to him who, by his vigilance, keeps his charge 
ree from crime. There are some offences j such as murder, which the police have 
'ery little power to prevent, especially in rural tracts j but the great mass of crime, 
11 this as in other countries, consists of offences against property, and in respect of 
hese a good police shoQld be able to afford a large measure of protection', either 
lirectly by regular and efficient patrolling, pr indirectly by exercising an adequate 
urveillance ove!:' bad characters. If all persons addicted to crime were known to 
he police, and if proper supervision were exercised over them, the number of ~erious 
Iffences against property would be gready diminished. To obtain this knowledge, 
berefore, and to secure this supervision should be the aim of every police system. 
[,hese objects have not been lost sight of by the Indian police authorities, but the 
:fforts to attain them have not met with the measure of success which may reason
.bly be demanded. The causes of failure are to be found in defects in the law, 
lefects in the police system, and defects in applying both the law and the system. 

I • 

Importance of preyentlve work. 

131• The most important provisions.of the law relating to the punishment 
and surveillance of habitual criminals are 

The law1'6lating to habitual criminals. 
.cOntained in section 75 of the Indian 

lena! Code and in the Wh,ipping Act. which provide for enhanced PQnishment on 
L second or sub~equent CQnvktlon j secti.ons 109 ';).nd 110 of the Criminal 
'rocedure Code, which e.rIJpp)V~r Magistrates to det:nand se~urity for good 
,ebaviollr from habitual QffeJlder~, vagrants a,od s\lspected persons; section 
;6$,0£ the same Code, which empow,ers Courts to order that persons convicted 
L ,$eCOnd time of seriQus .offen~es relating to coin and against property 
,hall, after release, be sJ.lbjec;.ted to police supervision for a period not ex
:eeding five y,ear:;; j ~ectiolls 400 ~nd401 of the Inc;lian Penal Code, which provide 
ievere punishment for be1on~ing to a gang Qf persons associated for the 
?urpose of habitually coml,Ilitting dacoity, robhery or th~f~; and the Criminal 
fribes Act. 1871, which provides for the registration, s.urvejllance and control 
)f any tribe, gang or class of persons adqicted to ,the system~tic commi~sion of 
10n. bailable offences. 

132 • The Commission have no recommendation to .make regarding the sub-

Proof of prelliouscollvictiollHt aqy tilllCl b~PI'e stance of the law contained in section 75 of 
Cllease. th~ Indian Penp.l Code, but they.,advocate 
~n amendment in respect of the application of it, so a.s to allow of the infliction 
::>f enhanced punishment on a person convicted of an offeQce' punishable under 
Chapter XII Or 'Chapter XVII ,of the Code with imprisonment fqr a term of 
three years or upwards, if at any time before his rel~se frpm i~prisonment it is 
proved that he had previously been cQIlvicted of such an of:{ence. I,t has been 
brought to.notice that old offenders Irequently escape enhanced punishment be
cause .thei~ pr~vio\l.s cOllvictions are pot discovered llotiI after trial, owing, some
timesA to the unwillif;lgness of the Courts to give sufficient time for inquiries 
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into their antecedents. The existing law directs that when an accused person
who is liable to increased punishment under section 75 of the Penal Code is 
tried by a jury or with the aiel of assessors, he is to be charged first with the 
subsequent offence, and if he pleads guilty to, or is convicted of that, he is then 
put on his trial with respect to that portion of the charge which relates to the 
previous conviction (section 310 of the Criminal Procedure Code). The proce
dure which the Commission recommend is merely an extension of this provision, 
so as to allow the Couit which passed the sentence, or a superior Court, to 
revise the punishment inRicted on the convict when it is discovered that he; had 
been, previously convicted, provided that no revision should be allowed after the 
expiry of the original sentence. 

It has been brought to the notice of the Commission by officers serving 
in British districts bordering on Native States that habitual criminals from these 
States committing offences in British territory cannot be adequately dealt with, 
as their previous convictions by the courts of Native States cannot be con
sidered under section 75 of the Penal Code. It has been strongly urged that 
the law should be amended so as to allow the British courts to take cognizance 
of these convictions. The Commission are unable to make any recommendation 
on this matter, as they have no evidence before them regarding the efficiency 
of the courts of these States. The decision of this question must depend mainly 
on their efficiency. 

133. The Commission desire to invite attention to the proviso to section 348. 
of the Criminal Procedure Code, per-

_ Tribunals for tri~l of old offenders. mitting cases in which the accused has 

been previously convicted to be transferred to the file of the District Magistrate, 
if he has been invested \yith powers under section 30. The Commission are of 
,opinion that it would forward the ends of justice if this proviso were amended so 
as to allow of these cases being tried, not only by the District M1gistrate, but 
by any Magistrate of the first class specially empowered in that behalf; and they 
would extend this provision in respect of these cases to all provinces, instead of 
limiting it to the territories mentioned in section 30. The present law requires 
that in the majority of such cases there should be first a preliminary inquiry by 
a Magistrate, and then a trial by the Court of Session. The new offence is 
frequently of a comparatively petty character j and the amount of time, trouble 
and expense which they have to give to its prosecution seem to complainant and 
witnesses to be out of all proportion to the value of the property lost, with the 
result that they are most reluctant to- come forward with a complaint or eVI
dence. 

134. This will be the most appropriate place in which to notice the system 

The Finger Impression system. 
of identifying old offenders by means of 
their finger impressions. That system 

has given excellent results and it is capable of still further development. For 
example, it allows of the finger print description of an absconder being sent by 
tefegraph; but in order to permit full advantage being taken of this feature it . is 
essential that there should be uniformity of classification and notation, and the 
Commission, therefore, recommend that the Government of India should insist 
on such uniformity. It is also desirable to invite attention to the difficulties and 
expense that will be caused by the accumulation of cards, either from the record 
of the impressions of persons whose identification by this means is unnecess3IY. 
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-or from neglect to destroy the cards of persons who liave died. The Commis
sion would also deprecate the multiplication of bureaux. They can, for example, 
see no reason why a single bureau should not be sufficient for Bengal and the 
·City of Calcutta. Lastly, the Commission recommend the establishment, in 
connection with .the Central Criminal Investigation Department, of a central 
bureau for the record of the finger impressions of criminals who are likely to 
commit offences in more than one province. At present in the case of such 
criminals references have to be made to a number of different offices, and this 
involves much time and labour which would be saved if the information required 
<:ould be obtained from a single-central bureau • 

• 
135. The provisions of sections log and 110 of the Criminal Procedure 

Security for good behaviour. 
Code are satisfactory and adequate. The 
Commission have, however, received very 

strong evidence from some Magistrates and police officers that their respon
sibility for the peace and security of the district is greatly impaired, and that 
their efforts for the prevention of crime are greatly hampered, by the rulings of 
the High Courts on the provisions of Chapter VIII of the Criminal Procedure 
Code, and especially on section 110 (regarding security for good behaviour from 
habitual offenders) and the sections connected therewith. The complaint is 
made that the High Courts have gone beyond their proper sphere of interpret
ing and enforcing the law, and have practically, in some respects, made law on 
this subject. It has been urged that these provisions are of an executive 
character, that accordingly no appeal to the High Courts is provided, and that 
it would be only ~ogical for the Legislature to include the orders under Chapter 
VIII with those under Chapter XII in section 435 (3) of the Code, which excludes 
revision by the High Court. The Commission cannot accept this proposal. 
Redress in the Civil Courts is open to anyone who deems himself wronged by 
an order regarding immovable property passed under Chapter XI I; and that 
is the appropriate remedy. No. such remedy ought to be provided for orders 
under Chapter VIII i and it would be altogether out of the question to 
deprive any man sentenced to imprisonment, in default of finding security, of 
the right to have the legality and propriety of the order considered by the 
High Court. The Commission have also considered carefully all the rulings 
brought to their notice i they have read not the digest of these rulings only but 
the judgments themselves j and they. are bound to say that the action of 
the High Courts in these cases seems to have been .sound, though the wording 
of the rulings, especially as published in the Digests, is sometimes loosely ex
pressed and liable to misinterpretation. Thus, for example, it is complained that 
the ruling in the matter of Haider Ali (I. L. R., Cal., XII, 520) seems to 
require proof of the accused having rr done some act or re!\umed avocations 
indicating on his part -an intention to return to his former course of life. II This 
is prima facie opposed to section I J 7 (3), which provides' that "the fact that 
a person is an habitual offender may be proved by evidence of general repute." 
But in this case U t~e person from whom the security was required had only 
recently been released from jail." The ruling means no more than that If the 
greatest thief is entitled to a locus penitentzte when he has served out 
his punisliment, II as laid down in I. L. R., Cal., XII, 520. This is 
thoroughly correct j the Magistrate had erred and the High Court did well to 
point it out. This is precisely on all-fours with the objection taken to the ruling 
in the matter of Raja valad Hussein Saheb (I. L. R., Born., X, 114). Here it is 
laid down that '~ the mere record of previous convictions does not satisfy the 



requirements of section I I C)." This has been inte(preted,by Bombay 'Magistrates.. 
and police officers as excluding the evidence of previous convictions. They have 
overlooked the word" mere." In this case the accused was .ac:tuall y in jail under
going his sentence for a definite offence when ,the order under section J 10 was 
passed. This ,was an abuse of thatlsection. 

,So again tbe oistinction drawn between '" rumours in a particular place and 
among a certain class of people" and " general reputation" drawn in Rai Isri 
Persbad 'liS, Queen-Empress (I.'L. R., Cal., XIII, 621) is well worthy of atten
tion. 'This case, moreover, was a strikipg illustration of the danger of suddenly 
proceeding against a man withopt any reference to his antecedents or any 
attempt to [Watch 'him in an qnobt~lls~ve-way-a danger ;gainst which the Com
,mission seek to~provide by recommending,the maintenance of confidential history
she~ts. 

Another (uling to which very serious objection is taken is that in Jhojha 
:Singh 'liS. Empress (I. 'L. R., Cal., XXIV, ~S5), which is thus entered in the 
Digest: II No cO,nditions and limitations can be imposed upon persOns ordered 
to give secllrity under section' 118 of the Code." It would, of course, be 
disastrous to say,that a Magistrate should be bound to accept any surety that 
offered, even, for example, .a member of the same criminal tribe or gang. But 
presumably the Court merely meant that the conditions laid down in the order 
passed under .section 112 could not be modified (see the first proviso to section 
118). Section 112 distinctly provides that the number, character and class of 
securities may be'laid down in the order passed under that sec~ion. It js to be 
noted also that the High Court in this case paid due attention to the responsibi
lity of the District Magistrate in this case i for they merely ordered a new trial. 
And their ruling need not be accepted as contrary to that in Empress 'lis. 

Rahim Buksh (I. L. R., All., XX .. 206), which laid down that" it is reason
able to expect and require that the sureties to be tendered should not be 
sureties from such a djstance as would make it unlikely that they could exercise 
any control over the man jor whom they are willing to stand surety· • 
Of course, Magistrates must not act arbitrarily inl these cases: they must be 
~uided in each .case by the facts of the case." 

The High 'Courts have also interfered in the matter of the amount of security 
in such cases as 4 Madras High Court Reports, Appendix 47, I. L. R., Ca1., II, 
384, and I. L. R., Born., XVI, 372; but they were apparently right in all these 
'cases. II The individual should undoubtedly be afforded a fair chance at least of 
complying with the required condition of security." The Commission presume that 
the" fair probability" should only be of his finding security on the assumption that 
,he will behave as an honest man: jf he is really a bad character, and cannot be 
trusted under any circumstances, he will not probably find even such security as 
·would be reasonable irom the point of view of his position in life alone. 

The on]y other ruling to which objection is taken is that of the Punjab Chief 
,Court in Masti Khan '1JS. Empress (Punjab Record of 1897, Criminal Judgment 
NO.2). There it was laid down that "when security is taken from a man under 
section 110, CrilIlinal Procedure Code, on evidence of general repute only, that 
reputf( should be proved to be universal, and there should be no doubt about it." 
This sentence, which is published as a ruling, occurs in a judgment which shows 
that (I) a number of respectable witnesses state that accused is by reputation 

,a receiver of stolen .property, (2) equ~lIy respectable witnesses, including 
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zaildars, lambardars, bankers and zemindars, ,give evidence that he bears a good 
character, {3) that there.is no previous conviction against him, and {4) there
fore, it is not " satisfactorily proved that the accused is even by repute a receiver
of stolen property." Then follows !he sentence above shown as the ruling. 
This is certainly a sound judgment on the merits of the case, but the wording 
of it, as contained in the extract detached from the context, is misleading 
and may be held to constitute the making rather than the interpretation of 
the law. This has been made the basis of a later decision by the same Court, 
in which the learned Judge states 'the facts as follows :_U The evidence 
against Sher Singh consists of the statements of Alladad, Deputy Inspector, 
Thakur Singh, zaildar, Pala Singh, lambardar, and a few others. No evidence 
was produced for the defence, and the Magistrate bas nmarked that the
production -of ,further evidence for the prosecution was unnecessary, he was 
so confident in his opinion after hearing that adduced. The Magistrate 
evidently did not consult the ruling of P. R. 2 of 1897, Criminal, in which it is. 
laid down that there should be evidence that the bad repute is universal and there 
should be no Boubt as to this." This interpretation of the imported word 
f universal,' in a case where there was no evidence for the defence amounts to a 
~odification.of the law. 

, There are, fina])y, two judgments of the Allahabad High Court to which the 
Commission's attention has been drawn, as indicating the Courts' recognition 
of the responsibility of the District Magistrate in regard to the criminal ad
mini~tration of ,his district, '/Jis., I. L. R., All., II, 835, and All., VI, 132. In 
these the Court was unable to support.the order of the District Magistrate, but 
referred the cases to him for his consideration, in order that he might, should 
it appear to him proper 'to do so, caU upon the applicants to find sureties in 
such amount as to him might appear adequate in strict compliance with the 
provisions of the :Criminal Procedure Code. These judgments indicate a 
careful respect on the part of the High Court for the serious responsibility of 
the District Magistrate in this matterJ which is also clearly shown in one of the 
Calcutta cases above quoted. 

The Commission have thought it well to discuss these cases at some 
length, as they indicate certain points to which the attention of District 
'Magistrates may well be directed and the unobjectionable character of the rulings~ 
-with the exception of the last ruling of the Punjab Chief Court, as interpreting 
the law. _ They think that it has been shown rather that Magistrates and police 
officers are not always careful to observe the reasonable restrictions impo!Jed 
by the law on the exercise of the grave responsibility which it has entrusted 
-to them; that they do not always realise the urgent necessity for care 
and judgment in these cases; that they are sometimes too ready to attribute a 
generally hostile attitude to ,the Courts when they are merely insisting on the 
observance of these restrictions in particular cases j and that they have sometimes 
accepted mere phrases detached from their context as expositions of the law. 
The Commission have seen with surprise how some executive officers have con
fessedly abstained from the discharge of a most impo~tant public duty, without 
consulting the authority to which they are directly responsible. 

t 

The provisions of these preventive sections are most u~eful and important. 
_ Their importance in regard to the criminal administration of the district cannot he 
'over-estimated. But they require to be worked with great caution to prevent their-
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being made an engine of oppression j and the most effectual manner of securing 
this is to have all enguiries into complaints of bad livelihood held in th~ village of 
the accused. Mr. James Monro, C.B., in his evidence before the Commission, 
strongly insisted upon this view. He gave the following description of the pro
.cedure adopted by him when Magistrate of Jessore :-

I rode out to the spot, told the villagers what I had come out for, and that I wanted 
to hear what they had got to say either for or against the accused. They aU sat down 
and I commenced to record their depositions on oath. Respectable villagers of all 
classes have the greatest objection to appear in cutcherry and take an oath; in the village, 
amongst their neighbours, they have no such objection, and t had no difficulty in getting 
respectable Brahmins, Purohits, traders, etc., to state what they knew either for or against 
the accused. If the case was a false one, got up through local faction feeling, this {act 
was sure to appear at a very early stage of the proceedings, and the man was let go at once. 
Generally, however, if the case was true, the man was condemned as a suspicious character 
by the villagers. He was allowed to bring' up any witnesses that he pleased and the 

<:ase was concluded then and there. Two or three hours generally sufficed to finish the 
case and the man was undoubtedly tried by a jury of his conntrymen, the Magistrate's 
order being merely the channel through which the verdict of the jury was given effect 
to. JustiCe was undoubtedly done. There was no harassment or manipulation of ~itnesses 
possible. The accused could point out his field if he said be lived by cultivation; he 
could produce his employer if be said he was a daily labourer j he had every chance 
given to him i and only when his fellow-villagers condemned him as a suspicious character, 
did the Magistrate take any action against him. 

The Commission strongly recommend that this practice of local enquiry 
should invariably be adopted in these cases. If this be done, there will be little 
danger of oppression or injustice, and though the procedure may cause some 
inconvenience and delay, the advantages that it gives are so great that they 
far outweigh these drawba.cks. If the Magistrate on receiving information from 
the police or otherwise is unable to proceed to the spot at once, he should 
treat the information as confidential and take no action on it until be is in a 
position to hold a local enquiry. Subject to these safeguards the law relating 
to security for good behaviour may be enforced freely and without hesitation. 
The public have a right to be protected from the depredations of persons who 
live by trime, and it is the duty of the magistracy to make full use of all the 
powers which the law gives them for that end. The fact that there has been 
abuse of those powers does not justify the Courts in refusing to give effect to 
them, though it does require them to take steps which will prevent abuse and 
ensure justice being done. ' 

When any person has be'en ordered t-o find security to be of good behaviour, 
the police should be empowered to take his finger impressions. They have this 
power in the case of all convicts and it is desirable for the purpose of adequate 
surveillance that it should also be given in the case of persons of bad livelihood 
so that their finger impressions may be placed on record. 

136. The provisions of section 565 of the Criminal Procedure Code, subject

Police supervisioD. 
ing certain classes of offenders to the 
liability to police supervision after release 

from jail, were first. enacted in 1898 and no rules were made under sub
section (3) until some time later. There has, therefore, as yet been but 
little practical experience of the working of the law, .b,ut some obvious 
eefects have been brought to the notice of the Commission. In the first 
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place, under sub-seqion (4), refusal or neglect to comply with the rules is punish
able with only one month's simple imprisonment. The corresponding provi
sion in the English law is contained in section 8 of the Prevention of Crimes Act , 
1871 {34 and 3S Viet., chapter 112}, which provides a maximum penalty of one 
year's imprisonment, with or without hard labour, for failure to give notice of the 
place of residence or change of residence, and the Commission recommend that 
the Indian Jaw be amended ·so as to provide a punishment not exceeding one 
year's imprisonment of either description. Another defect in the law is that it 
does not apply to temporary absences for a night or Jwo, and a person under, 
police supervision is, thus able to go to a distance, commit a dacoity or burglary, 
and return home without any breach of the law or any obligation to give inform
ation of his movements. This is a common practice with habitual criminals in 
India, and if the law is to be effective it is necessary that it should deal with the 
facts as they exist. It might cause some bardship to require a person under super
vision to report to a police officer his intention to absent himself for such short 
periods, but there would be no hardship in requiring him to make such a report to 
the village headman or village watchman, and. the Commission recommend that 
this be provided for. In towns where there are no village headmen or village 
watchmen the report would be made at the police station. It is observed that con
victs released on license under section 2 I of the Prisoners Act, Igoo, are required 
to obtain a pass before absenting themselves from their place of residence even for 
a night, and as the object in view is the same in both cases the Commission see 
no reason to discriminate between this class and persons under police supervision. 

The provisions of section 565 apply only to persons convicted a second time 
of offences punishable under Chapters XII or xvn of the Indian Penal Code with 
imprisonment for a term of three years or upwards. To these the Commission 
would add the offences punishable under section 215, which relates to the levying 
of blackmail or hush-money, and sections 48g-A to 48g-D, which relate to the 
forgery of currency notes. 

137. Of the provisions of the law relating to tribes, gangs or associations 
of criminals the most important is the 

Criminal tribes and gangs. Criminal Tribes Act, which gives powers in 

respect of the registration and settlement of any section of the population which 
is addicted to the systematic commission of non-bailable offences. As a pre
liminary to the application of the Act to any wandering tribe or gang it is neces
sary that arrangements should be made to the satisfaction of the Government of 
India for settling it in some specified place and,for enabling it to earn its living 
there j and this condition, involving, as it does, a considerable expenditure, has 
undoubtedly prevented· the free application of the Act to a particularly dangerous 
class of the criminal population. The matter, however, is one which cannot 
continue to be neglected. Every province is overrun with gangs of varying degrees 
of criminality, and much of the dacoity, highway robbery, burglary and theft is 
committed by them. The powers given by sections 109 and 110 of the Criminal 
Procedure Code are. of little use in the case of such people, as they have a nominal 
means of livelihood, while they move so quickly from place to place, and individuals 
change so frequently from one gang to another, that it is difficult or impossible for 
the ordinary station police to collect the evidence required for an order to give secu
rity. That is eSientially a task for a central and special staff i and one of the duties 
assigned to the Criminal Investigation Departments which have been recommend
ed elsewhere is the collection of information regarding these predatory gangs, and 
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the preparation of criminal history sheets fot each gang as r whole and. for eaeh 
adult male member of it. But to enable this to be done the police must have more 
powers of control than they possess at present, -and they must, in particular, have 
authority to take the finger impressions of all criminal members of such gangs, as 
this will provide a ready means of identification when they are caught far afield 
on a predatory expedition, and will put an end to the present practice of one ma:n 
passing himseIfoff for another. The Commission accordingly recommend that 
.a special provision be inserted in the Criminal Tribes Act to authorise the simple 
registration of notified criminal gangs, and the taking of the finger- impressions of 
the ,dult male members, where necessary. The other provisions of the Act need 
flot be applied, and it would, therefore, be unnecessary to insist upon the condition 
-regarding the provision of a means of livelihood. The Commission fully recognise 
the justice 6£ that condition when the movements of a gang are restricted, and 
they think it is also not unreasonable to require it before applying those provisions 
of the Act which impose a liability to enhanced punishment for certain offences 
(section Ig':A) and award a somewhat heavy punishment to members of soch gangs 
who are found under suspicious circumstances (section Ig·B). Something 
more than the taking of finger impressions will undoubtedly be necessary, but 
in the opinion of the Commission t~e first thing to be done is to collect 
complete and accurate information about these gangs. When that is obtained 
the authorities will be on sure ground and can determine without difficulty regard
ing each gang whether it is desirable to attempt to settle it in the manner 
contemplated by the Act; or to restrict its movements to some area which is 
large enough to allow of its members earning an honest livelihood by the 
genuine pursuit of their nominal avocations, and small enough to ensure its being 
well known to the police and the viIIagers of the tract i or to treat it in such 
other manner as the information collected may suggest to be desirable and 
adequate. But in all these cases the guiding principle should continue to be that 
when movements are restricted the State must make arrangements to enable the 
gang to earn its living unless it is satisfactorily proved that its existing means of 
livelihood are suitable and sufficient. 

Regarding the su~ess of the settlement of criminal tribes and gangs the 
evidence is somewhat conflicting. In the United Provinces such settlements have 
been declared by many witnesses and by the Local Government to have proved a 
failure j elsewhere the results have been more encouraging, but the evidence sug
gests that too much has been left to the fortuitous enthusiasm of individual officers 
and 'that ",hat is wanted is a deliberate and consistent policy steadily and ener
getically pursued. It is undoubted that many tribes formerly criminal have 
-settled down to peaceful 3.vocations and comparatively honest lives, and it is not 
unreasonable to believe that if arrangements are made with judicious regard to the 
special peculiarities and aptitudes of each class a much larger measure of success 
-may be obtained in the direction of reform. Action must, however, be based on 
.accurate knowledge, which is at present largely wanting, and the first step must 
be to obtain this knowledge. Schemes suited to the special circumstances of each 
-case can then be devised with some confidence of their success. 

The present practice of deputing a single constable to watch wandering 
gangs is ludicrously inadequate. The unfortunate man is powerless in such 
circu~stances.: he ha~ sometimes even been made to drive the don'eys of the gang j 
.sometImes he IS left tIed to a tree j while only too often he accepts a bribe to wink 
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.at the doings of the men he is supposed to be watching. If it is necessary to 
watch such a gang, it should be done intelligently and effectually; if for want of 
men or other reason an effective surveillance is impossible, ,it is better to attempt 
nothing at all. . 

Another practice which the Commission unhesitatingly condemn is ~he 

.grant to members of such gangs of licenses to possess and carry arms. Crimi
nals of this character should on no account be permitted to possess firearms, 
.and the provisions of the Arms Act should be rigorously enforced against them. 

138. It is essential to the success of any measures for the control of crimi

CrimInal gangs from Native States. 
nal tri,bes and gangs that they should be 
extended to Native States, for if they 

are restricted to British India they may result in forcing these classes to migrate 
to Native States, where they will with more impunity carry on their criminal opera
tions, and from whence they will make periodical forays into our territory. Such 
incursions are only too common at present, and the Commission have received 
many complaints of the .• depredations· committed by Minas, Baarias, Mogiyas, 
.Kanjars and others from the States of Rajputana and Central India. The 
watching of borders for the purpose of preventing raids by these tribes 
throws an intolerable burden upon the British police, a burden which would be 
unnecessary if there were an efficient police administration in the Native States. 
The Thagi and Dakaiti Department seems, of late years at least, to have 
given but little ,help in connection with ,this class of criminal. The Commission 
are of opinion that the proper remedy for the evils complained of is, on the one 
hand, an improvement of the police of the Native States, not the attempted 
supersession of them by a force too small to be effective and too scattered for 
-efficient control; and, on the other, their inclusion in the system of organised 
effort against organised crime. So long as Alsatias exist wherever our borders 
march with Native territory, the task of suppressing dacoity and other organized 
crime will be beset with difficulties. Moreover the attitude of Native State 
police reacts upon our own officers, who are only too ready to drive a gang 
.across the borders, careless of what becomes of it there ,and of what crimes it 
may commit. In place of this mutual indifference and almost hostility, 
successful police work requires cordial co-operation and mutual assistance. 
Police Officers of neighbouring States and Provinces should be in close 
personal communication. Each should have confidence that the other will give 
him loyal assistance in dealing with crime and criminals, and that he will not 
permit his subordinates to shirk their duties and responsibilities to one another. 
The Commission have not felt themselves authorised to make inquiries 
Tegarding the police arrangements in Native States. They are not, therefore, 
in possession of information which would enable them to advise regarding 
the precise lines which the needed reform should take. But they have I1ad 
abundant evidence of the necessity for it, and regard it as a matter of urgent 
importance that a beginning should be made without delay. In this connection 
may be mentioned a proposal that when a member of a registered criminal tribe 
escapes into a Native State, his extradition should be made lawful, and a further 
proposal that the law should also provide for reciprocity on the part of the 
..authorities of British India. The Commission recommend the consideration '0£ 
these proposals. 
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139. Reference has already heen made to the police supervision over habitual 

Police surveillance. 
, offenders which is rendered ,lawful by 

section 565 of the Criminal Procedure Code. 
There are, however, a large number of dangerous criminals against whom no order 
has been ma.de under that section but over whom the police must exercise 
surveillance in order to prevent their committing crime with impunity. Every police 
manual contains elaborate rules on this subject, and the Commission have received. 
much evidence in criticism of existing practice and many suggestions for reform. 
The main fault in most of the rules is that they impose a somewhat unintelligent 
rigidity of system and fail to discriminate between the casual and habitual criminal; 
in the endeavour to watch all, the really dangerous frequently escape observation. 
The opinion of the best officers is that surveillance should be restricted to persons 
whose conduct has shewn a determination to lead a life of crime. To ascertain 
these it is proposed to institute a system, of history sheets, somewhat similar to, 
but much less elaborate than, the dossiel' of the French Police. In order to cleat 
effectively with crime it is necessary to have a continuous record of the criminal 
history of individuals and localities. It is proposed, therefore, to have for each 
village a crime note book, which will contain a permanent record of the important 
crime and criminals of the village. Whenever an inhabitant of the village is. 
convicted of any offence mentioned in section 75 of the Indian Penal Code, or 
sections 3 and 4 of the Whipping Act (VI of 1884) or of such offences as thagi, 
forgery of currency notes, kidnapping, gambling or opium-smuggling, the convic
tion will be entered in this note book. Similarly an entry will be made in every 
case of an order to furnish security for good behaviour. These note books will 
be kept in the polic~ station and the entries will be made by the officer in charge. 
When he makes an entry it will be his duty to consider whether it is desirable to 
open a history sheet for the person to whom the entry applies; and if he thinks 
that this should be done he should seek the sanction of the Circle Inspector. 
The general rule should be that history sheets should be opened only for persons
who are likely to become habitual criminals or the ai'ders and abettors of such 
criminals. It may occasionally be necessary to begin a history sheet for a man 
even, though he has no~ been convicted; and this is specially the case with 
receivers of stolen property and persons concerned in levying black-mail for the
recovery of stolen cattle. There would be no regular watching over the move
ments of persons for whom history sheets are openrd j but the officer in charge of 
the police station would make confidential inquiries regarding the mode of life of 
such persons when he visits each village, and note in the history sheets inform
ation, both favourable and unfavourable,. which he may obtain in this or any other 
way. If the entries in the history sheet give rise to a reason~ble presumption that 
the individual is living a life of crime, a statement of the facts will be submitted to 
the Superintendent or Assistant Superintendent, as the case may be, and he will 
dec!de whether there are sufficient grounds for requiring the police to exercise a 

, closer supervision. It is desirable that, wherever possible, this decisioll should be
based on inquiry at the station and not merely on a written report. Should 
his decision be in the affirmative, he will direct the entry of the name in the 
surveillance register of the police station; the history sheet will then be 
maintained in much greater detail, and if the surveillance is effective a 
comparatively short period of close supervision will either show that the 
suspicion of criminal livelihood was unfounded, or will furnish evidence suffi
cient for the conviction of a specific offence or to justify the taking of security 
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for good behaviour. If a Superintendent decid~s to .order the name of any person 
t~ be placed on the surveillance register, it may sometimes be expedient for 
hIm to take an opportunity privately to inform the individual that his conduct has 
been suspicious and that his movements will be closely watched by the police. 
Entries in the history sheets and surveillance register must be scrutinized by the 
Superintendent whenever he visits the station i and no name should be retained 
in the register for more than three years without a special explanation of the 
reasons for doing so. Specimens of a village crime note book and of a surveil
lance register, together with draft rules for their maintenance, are contained in 
Appendix VII. 

The next question for consideration is the manner in which surveillance is 
to be exercised. In towns it must be done by the police, but ill villages much 
of it may, and must, be entrusted to the village head titan and the village watch
man. In the Punjab these officials are now bound by law· to report the move
ments of all bad characters in the village or beat, but elsewhere the legal lia9ility 
extends only to the reporting of the arrival in the village limits of suspicious 
persons and not to the movements of such persons residing in the village. 
The Commission recommend that the law in other provinces should be assimi
lated to that of the Punjab, for it is both expedient in itself and in accordance 
with the customs of the country that the responsibility for watching its bad 
characters should be placed on the village rather than on the regular police. It 
will, however, be useless to impose this liability unless the list of bad characters, 
which must be communicated to the village headman, is rigorously confined to 
the narrowest possible 1i~its. 

J 40 • It wiII be necessary to exercise some check over village officers to, ensure 
the due performance of their duties in 

Beat duties. f d • respect 0 ba characters; and the officer in 
charge of the police station will do this mainly by personal vis~ts, though he will 
also be at liberty to send out constables and head constables from time to time to 
ascertain whether bad characters are present in their villages. He may also send 
~onstables to. camping grounds, serais, ferries and all places of public resort to 
pick up information, but, as explained in a previous chawer, the existing beat 
system of regular visits to an villages is both unnecessary and objectionable, 
and should be abolished. It . will no doubt happen that some, perhaps many, 
of the village. officers will prove unworthy of the trust placed in them, but the 
true remedy for this is to discriminate between the reliable and the untrustworthy 
officers and not to place all alike under a system of supervision which kills all 
sense of responsibility and self-respect. To ensure success the cordial co-opera
tion of the officers of the Revenue Department, to whom the village headmen 
are subordinate, is essential, but there is no reason to fear that this will not be 
secured, as the necessary unity of control is afforded by the position of the 
District Officer in relation to both the regular police and their vilIage co-adjutors. 
'fhe present system is admittedly a failure, and the Commission are convinced 
that improvement will be found, not in brushin~ to one side the indigenous village 
agency which has existed for centuries, but in quic~ening and fostering the 
sense of village responsibility, which has everywhere been permitted to languish 
under the mistaken impression that reliance must be placed mainly on the regular 

police. 
• Paragraph 18 of the Rules made ander section 39"A of the Punjab Laws Act, 1872• 



I4I. Having thus indicated the measures which commend themselves to the 

Communication of information. Commissioo for the registration of bad 
characters and the reporting of their 

movements, it is necessary to pass on to the steps to be taken for the 
prompt communication from one police centre to another of information 
regarding those movements. One of th€:: worst features in police work, as per
formed at present in India, is the indifference of officers of the department 
in respect of everything that occurs outside the limits of their. own jurisdic
tion. The officer in charge of a police station only too often shuts his eyes and 
ears to the dpings of his own bad characters provided they confine their opera
tions to places beyond his station borders j and to such an extent has mutual 
distrust developed that it is not uncommon to find two neighbouring Superin
tendents jealously watching their respective frontiers as if the adjoining district 
were a foreign territory. Some amelioration of this deplorable state of 
affairs will no doubt follow from an improvement of the class of officers in 
charge of the stations/ from the provision of a better and closer supervision, and 
from the linking up of districts within the same province by the Provincial Cri
minal Investigation Departments, and of provinces by the Central Department 
for the whole of India. This is, however, one of the branches of police work 
in which ul.liformity of action is necessary throughout the country, so that every 
police officer may feel a reasonable confidence t?at he will receive prompt and 
full notice of the departure !or any place within his jurisdiction of any dangerous 
criminal, whether of another district or of another province. The criminal classes 
now largely use the railway and the telegraph and these facilities must also 
be open to the police, who should be allowed to pay both for railway tickets and 
telegrams by requisition notes, a practice which already exists in respect of the 
former in the Madras presidency, where it has been found to work well. Whether 
the first intimation is sent by telegram or not, a detailed account ef the person and 
character of the individual under surveillance must be sent by post. A form for 
,this purpose is given in Appendix VII, and this is recommended for general 
adoption throughout India. The railway polic~ will prove most useful interme
diaries for watching criminals en route, and the recommendations on this branch 
of ,the force include 'Proposals which, if accepted, will secure prompt co-opera
tion and communication between them and the district police. 

In this connection attention may be drawn to the importance of communi
~ating promptly to neighbouring police £tations, and in particular to the nearest 
railway police station, full information regarding serious offences, with a detailed 
description of the articles !'\tolen in the case of offences against property. This 
information will, of ,course, also be furnished to district headquarters, and the 
,Superintendent will then d,f!cide in what cases publication in the Police Gazette 
is ,necessary. A similar procedure should be fol1owed in respect of absconding 
offendets. To facilitate the preparation of such lists and notices every police 
station might be provided with a cyc1ostyle. As in the case of the movements 
of persons who .are en,tered in the SurveiIlance Register, free use of the telegraph 
.and the railways sho1)l<;1. ,be permitted, and all police stations in towns should be 
,connected by te'ephone. Advantage must always be taken of the postal service, 
and where this is .d.e~c!i:v:e, the indigenous method of passing on information 
from village to village by means of the village watchmen should be fully utilized. 
The communication of information as described above should not be confined to 
13dtish India, but should be extended to police stations and offices in neighbouring 
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Native States j and policre officers in those States should be encouraged to 
furnish similat information to the British authorities. To enable this to be 
done effectually it is essential tha~ police officers should be kept informed of 
changes in the personnel of the neighbouring force, in order that they may know 
with whom to eommunicate. The Commission have received evidence that co
operation between British districts and Native States is particularly defective. 

142. The patr91 of country roads in the daytime is probably nowhere 

R~ad. patrols. necessary, while the need for such patrols 
at night must vary with the local customs as 

to night travelling and with the character of the country. In the south of India 
travelling by night is common and road dacoities are frequent. Brigandage of this 
kind is a serious blot upon any administration which claims to be civilized, and 
at whatever cost it JJl9st be put clown. If a regular system of patrolling is 
enforced the roads cap be made quite secure, and the police establishment must 
be fixed at a strength which will allow of ~he requisite force being provided. It 
is quite unnecessary, powever, for the police to patrol other than dangerous 
roads; and the Commission are disposed to think that for patrol duty armed 
foot constables are more efficient thaJl mounted men, except where the dacoits 
themselves are mounted, or wQere the cifcumstances of the tract to be patrolled 
manifestly demand the, prompt communication of information by mounted police. 

143.' Be~t duty in towns differs considerably from rural beat work and might 

Be:jt" in ~,owns. more appropriately be called patrol duty. 
There is considerable evidence that owing 

to want of men and to inadeqq,ate supervision the protection afforded by the 
police 'eaves m4ch to be desired, and the prevalence of burglary shows that this 
belief is well-founded. The re,medies fortunately are simple: the police force must, 
where nec,essary, be strengthe,:te.,d so as to secure that every part of a town is 
patrolled throughout the nig;ht at intervals which will render· the commission of 
cri~e difficult, if not impossible j there must be a sufficient number of supervising 
officers to proviqe an adequate check over the beat constables j and there must be 
an intelligent watch over the movements of the most dangerous criminals. With 
resp~ct to the first of these proposals the Commission recommend the adoption 
of the scheme of duty given in Appendix VIII, which provides for <!- double 
patr,oJ at night and at the same time gives each man one night in bed after two 
nights on duty~ This scheme, however, wiJI be of little use unless the beats are 
so fixed that each can be traversed within a reasonable time. The second 
of the proposals requires a relatively high proportion of head constables 
and possibly a judicious admixture of European sergeants, who, when care
fully selected, are particularly valuable for checking night duty. The third 
remedy is mentioned because it has been brought to the notice of the Commis
sion that the present method of s.urveillance consists for the most part in paying 
a visit to the suspect's house and ascertaining by a personal interview that 
he is present. He knows tha.t he will not be looked up again that pight, and 
as soon as the police have gone he is free to sally forth and comnlit his de
predations with but little risk. There is ~o attempt at secret watching, no 
plain-clothes patrols, no intelligent endeavour of any kind to ascertain the 
real movements of a suspect. The criminal is found at his house, the prescribed 
entry is made in the prescribed. record, an,d routine having been complied with, 
the police are .completely indifferent to the fact that essentials have been wholly 
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neglected. The fault lies more with the officers than the men, and more with the 
system than with either, fO,r the system provides no real training and insists mainly 
on the supreme importance of records and their reg!l1ar and correct preparation. 

144. There is one other direction in which improvement would greatly assist 

Lighting" of towns. 
the police in preventing nocturnal crime in. 
towns, and that is the better lighting of the 

streets. There are few towns in which the street lamps are left alight after 
midnight and many in which they are extinguished earlier. The advant
ages of well-lit streets in providing for security of person and property are so 
obvious that it ought to be necessary only to point out any defect in this respect 
to ensure its being remedied at once. 

145. One well·recognized method of preventing offences against property is 

Receivers. 
to ta.ke vigorous action against receivers. 
In most provinces a considerable number 

of persons are convicted every year of receiving stolen property, but the 
evidence goes to show that there is but little Sllccess in dealing with habitual 
receiv,ers. It is not that the real receivers are not known to the police: they 
are well known, but they purchase immunity from arrest and prosecution by 
giving occasional assistance in the detection of cases, while the police are 
sometimes actually in their pay. There is, therefore, a marked reluctance to 
proceed against them, their premises are seldom watched, and it is extremely 
rare for a police officer to ask for a search warrant under section 98 of the 
Criminal Procedure Code. The Commission fully recognize the difficulties 
in a country where every village of any size has one or more goldsmiths and 
where nearly every goldsmith will buy stolen jewellery. Any legislation on 
the lines of the English Pawnbrokers' Act would be useless, but energetic, 
intelligent and honest action within the limits of the existing law would secure 
much better results than are obtained at present. In England it is now not 
uncommon for the Courts to postpone passing sentence on a person found guilty of 
an offence against property in order to allow him an opportunity to restore the stolen 
goods and give information as to the receiver, on the understanding that his 
conduct in this respect will be taken into consideration in awarding punishment. 
Something of the same kind might be tried with advantage in India. Convicts 
might also be questioned and given a remission of sentence or a conditional 
pardon if the information furnished by them stands the test of examination 
and secures the conviction of receivers. This was the method adopted by 
Colonel Sleeman with such excellent results in his campaign against thagi, and 
the valuable lesson should not be thrown away. 

146. The only other class of criminals that require special notice in connec

Cattle-thieves, 
tion with the prevention of crime are cattle· 
thieves. Cattle-theft is extremely common 

in India i and it is a remarkable fact that everywhere, from Peshawar to Cape 
Comorin, the crime is combined with the practice of restoring the stolen 
animal~ on payment of blackmail. If this practice could be suppressed, cattle
stealing would be much less remunerative, for it is not easy to dispose of stolen 
cows and bullocks, and the attempt to do so would often lead to the discovery of 
the offender. But so long as the custom of paying blackmail continues. 
unchecked, the gains of the criminal will be comparatively larg~ and the risk 
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()f detection very small, for thief and owner are jointly interested in concealing all 
information from the police. The prevalence of the custom is no doubt largely 
due to the inefficiency of the police, who rarely succeed in recovering stolen cattle. 
The people, therefore, not unnaturally, prefer to pay blackmail and get their 
animals back at once rather than trust to the machinery of the law, which experience 
teaches them will always be slow and usually barren of result. In these cases 
()f blackmailing an influential part is played by an intermediary, who levies a 
toll upon the amount of blackmail which he succeeds in extorting. By so doing 
he renders himself liable to punishment under section 215 of the Indian Penal 
Code, but that offence is non-cognizable and the police are powerless to interfere 
without the order of a Magistrate. This is seldom asked for, because it is espe
cially difficult for the police to obtain information in such cases, where complainant 
and offender are in collusion, without a careful and prolonged investigation, 
and this the police have no authority to mpke as the offence is non-cognizable. 
The Commission accordingly recommend that the offence described in section 
215 of the Penal Code be made cognizable, so as to allow the police to take 
prompt action as soon as they have reason to suspect that such an offence has 
been committed. These intermediaries are in very much the same position as 
receivers, and if their power can be broken there will soon be a marked diminu
tion in the crime of cattle-theft, a crime which causes very serious loss, both 
direct and indirect, to a community mainly de,Pendent upon agriculture. The 
Commission would also recommend the employment of trackers by the police 
ip. provinces where good trackers are to be found. In places where cattle-theft 
is unusually rife the permanent enlistment of such men on good wages would 
possibly be the b.est course; elsewhere it would probably be sufficient to encour
age them by the prompt grant of substantial rewards. It should also be con
sidered whether the Punjab Track Law (sections 41 and 42 of the Punjab Laws 
Act, 1872) might not with advantage be extended to other parts of .the country 
where the conditions resemble those of the Punjab. 

Other useful preventive measures are the registration. usually by a market 
clerk, of the purchase of cattle, and the grant of passes or certificates of owner
ship by the village headman to any villager who proposes to take his cattle for 
sale. Both practices prevail in parts of the country, and their usefulness is estab
li~hed by experience. They have not the sanction of the law, and the Commis
sion do not recommend that they should be made compulsory. It will be 
sufficient if they are given every legitimate encouragement and facilitYI and if the 
police take full advantage of them wherever they exist. 

147. The employment of special constables under section 17 of Act V of 1861 
and the quartering of additional police in dis-

Special constables and additional police. - turbed districts under section 15, are both 

useful preventive measures, but the Commission have no special recommendation 
to make, beyond urging .that bad characters should not be enrolled as special 
constables, and that, as already stated in Chapter III, the system of fil,; 
daukidari may sometimes be adopted in place of additional police. 

148. No treatment of the subject of the prevention of crime would be Com

Reform of criminal,. 
plete without some reference to that im
portant branch of it which relates to the 

reform of criminals. Something has already been done in this direction by the 
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State. Reformatory schools have been established in all the larger provinces~ 
and much trouble is now taken to assist youths on leaving these schools to find 
suitable employment and lead honest lives. The law (section 562, Criminal 
Procedure Code) empowers the Courts to release certain classes of first offenders. 
on security to be of good conduct, instead of sentencing them to punishment .. 
The segregation of old offenders is now carried out, to some extent at least, 
in most jails. Nearly all prisoners are taught some' craft or industry. but as they 
are seldom able or willing to follow it on release this is of little practical use as 
a measure of reformation. The efforts to' reclaim criminal tribes have already 
been referred to. Private benevolence has so far -done but little. There are· 
two or three societies for aiding released prisoners, and a few industrial schools
for the poor, which do something towards the reclamation of children who might 
lapse into crime. In England private effort has been much more active and.. 
there is now a considerable number of societies for the aid of discharged prison
ers. It is fully recognized that the circumstances of England differ widely 
from those of India, for the large majority of Indian prisoners have land or 
employment to which they can return without difficulty on release from jail. 
There is, however, a not inconsiderable residuum who have little hope or chanc~ 
of earning an honest livelihood, and in the relief and assistance of these there 
is room for the charity and labour of the benevolent. The State can and may 
legitimately give help, advice and encouragement to societies formed for this 
purpose. It may properly, for example, make grants in aid of the funds collected p 
it may give reasonable facilities of access to the jails i it may furnish information as 
to likely fields of employment, and generally give method and direction to these 
private efforts so as to make them most effective. It can, however, do directly 
little more than at present; but the answers to the question which the Commission 
issued on this subject show that it is not fully realized how much is being done j 
and this in turn may indicate that there is room for further expansion on existing 
lines i that, for example, more reformatory schools are required, that fuller use 
should be made of the discretion regarding the punishment of first offenders, 
and that the segregation of old offenders should be made more complete. The 
Commission, however, did not make detailed inquiries on these points and beyond 
the general suggestions made above tliey have no recommendations to make. 



CHAPTER VIII. 

REPORTING AND INVESTIGATION OF OFFENCES. 

149. The Criminal Procedure Code provides that certain persons shall give 

DDt, of reporting offence •• 
information regarding offences j and sec
tions 176, 177 and 202 of the Inpian Penal 

Code provide penalties for failure to discharge this duty. Section 44 of the 
former Code makes it incumbent on " every person aware of the commission of, or 
of the intention of any other person to commit," certain serious offences therein 
specified, to give information forthwith to the near'est Magistrate or police officer. 
And section 45 directs that every village headman and village police officer, and 
certain other persons concerned in the administration of a village, " shall forthwith 
communicate to the nearest Magistrate or to the officer in charge of the nearest 
police station, whichever is the nearer, ,any information which they may obtain 
respecting" certain classes of offenders; the commission of, or intention to 
comrrtit, certain offences j the occurrence of any sudden, unnatural or sus
picious death; and any matter likely to affect the maintenance of order, preven .. 
tion of crime, or safety of person or property respecting which the District 
Magistrate, with the previous sanction of the Local Government, has directed 
them to communicate information. Information of offences will ordinarily reach 
the police through persons bound under these two sections to give information, 
or through complainants interested in the punishment of the offences. On the 
whole, serious off~nces are generally very fairly reported, though the corruption, 
oppression and inefficiency of the police already described, and the delays, 
expenses and vexations too often involved in the prosecution of cases. have 
led to the suppression of crime to a greater or Jess degree everywhere. With 
improved police (and also improved magistracy) it will be "reasonable to insist 
more rigorously on compliance with the provisions of the law, and to expect com
plainants to com5 forward more freely than heretofore. The Commission would 
not insist on the reporting of trivial cases. but on the prompt reporting of any 
case included in sections 44 and 45 of the Criminal Procedure Code. They do 
not consider it necessary that village headmen or village police officers should 
report every cognizable offence however petty, but would insist on their reporting 
every offence which the police should ordinarily investigate (see paragraph 152 

below). 

150. It is very desirable to encourage complainants and others to give inform

Record of information. 
ation in writing; but in the present state 
of education throughout India. it would be 

impossible to insist on this. Village headmen in particular should be encouraged 
to report offences to the police in writing j and, where that is possible, a 
copy of the report should at the same time be sent to the nearest Magistrate 
having jurisdiction. This would be a very effective check on the police: it 
would not indeed be any check on a police officer if the village headman were 
in collusion with him; but it would be a great help to any honest vill~ge officer to 
be able to tell the police that a copy of the first information had already gone to 
the Magistrate. It would be well, when headmen can send their reports in writing, 
to supply them with bound books, paged ,rand in counterfoil. The state of edu
cation

t 
however, prevents the possibility of insisting on this i and it is sometimes 
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necessary to secure great promptitude by despatching a messenger with an oral 
report. The sooner the report reaches the police station, the less chance 
there is of interested persons putting a wrong complexion on the case, and the 
greater likelihood there is of the offender ~ being apprehended and convicted. 
Pending the arrival of the police, the headman should take all necessary steps 
(so far as he can) to prevent the disappearance of, or tampering with, evidence. 
Above all things, prompt reporting is to be insisted on in respect of all cases 
calling for investigation. The law, therefore, does not insist on reports being 
made in writing. Section 154 of the Criminal Procedure Code directs that 
II every information relating to the comxpission of a cognizable offence" given 
to an officer in charge of a police· station (,:e., the first information of the offence 
by, whomsoever given) shall (a) if given orally be reduced to writing and read 
over to the informant, and (6) be signed by the informant, and (e) that the 
substance thereof shall be entered in a book to be kept by such officer in a form 
prescribed by the Local Government. The Commission would recommend that 
this book be called the II First Information Book," and should be in the form given 
in Appendix IX. The necessary copies should be made by the carbon process. A 
copy s~ould be forthwith sent (s~ction 157) in every case direct to the Magistrate 
having 'jurisdiction i and another copy should be sent to the Inspector, who will 
forward it to the Superint~ndent (or Assistant or Deputy Superintendent as the 
case may be) with any necessary remarks. Section 158 allows this report to be 
sent to the Magistrate through any superior officer of police if ordered by the 
Local Government. The evidence before the Commission shows that this 
often leads to great delay in the report reaching the Magistrate, and to no 
compensating advantage. It would be better to send one copy to the Magis. 
trate and another to the Superintendent through the Inspector. In important 
or specified cases, a report might also go to the Superintendent direct. It is 
unnecessary to give the complainant a copy of the first information i but the 
necessity for full and immediate compliance with the provisions of section 154 
should be strongly insisted on. At present a police officer sometimes delays 
making the record of information, eitber on the plea that he is awaiting the real 
complainant, or until he goes to the spot and forms his own impression of the 
'Ca~e. In some places it has quite become the established practice to send the 
first day's diary with the report. This is quite contrary to tl1e intention of the 
law i and to prevent this serious abuse, it would be well to insert the word 
.(1 then" before the word /I proceed" in section .S7 (I), so that the officer in 
charge of a police station would realise that he was breaking the law if he did 
not "forthwith" send the copy of the entry to a Magistrate empowered to take 
cognizance of the offence, and "then" proceed to investigation. In cases of 
great urgency the officer should at once proceed to the spot; but he should instruct 
the officer left in charge to despatch the report immediately. The necessity 
for Magistrates scrutinising these reports, and not merely filing them, must 
.also be strongly enforced. Information as to non-cognizable cases (section ISS) 
sho~ld be entered in th~ General Diary (section 44 of Act V of 1861) and not 
in the First Information Book. 

lSI. Having thus recorded the information and forwarded the report to the 

Investigation OD the spot. Magistrate empowered to take cognizance 
of the offence, the officer in charge 

of a police station shall proceed in person, or send a subordinate, to the spot to 
investigate the facts and discover and arrest the offender (section 157). There 
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are two provisos to this section. The first is that investigation ~n th~ spot 
may be dispensed with in case of information against any person by tiame regard
ing an offence which is not serious. In that case the officer must in his report 
state the reasons which induced him to think local investigation unnecessary. 
This proviso has been misinterpreted in some parts of the country as giving the 
police officer authority to conduct ,any investigatio!1 at the police station, to the 
great inconvenience of tbe people who are dragged there for the purpose. In 
other parts it has been misinterpreted as requiring him to abstain from investi
gation in the cases to which it applies. It seems to the Commission that what 
is intended is merely that when a case of the nature referred to is brought to the 
police station complete, the accused being known, no investigation is: nec~ssary. 
Such a case should be at once sent on to the Magistrate having jurisdiction, 
the accused being sent up in custody or on bail as the case may be: But if any 
investigation has really to be made, it should be made on the spot: to allow 
this salutary rule to be broken is to &ave the police trouble at the cost of great 
annoyance and inconvenience to the people. Investigation should be made 1/ on 
the 'spot, U i.e., at the place most suitable for its success and for the convenience 
of the people. The practice, which prevails in some places, of following a local 
investigation by a formal inquiry at the police station, at which all ,the witnesses 
are required to be present must also be strongly condemned. On the other hand, 
the only cases in which there should be no investigation are those covered by 
the second "proviso to this section. 

152 • This &Ccond proviso directs that "if it appear to the officer in charge 

OptioDal investigatioD. 
of a police· station that there is no sufficient 
ground for entering on an investigation, he 

shall not investigate the case. " The law leaves th~ matter to the discretion of 
the police officer. With a good class of station-house officers this might have 
been safe j but the discretion has not been wisely exercised. :rhe pettiest cases 
have been taken up, because they were simplest and offered an easily-won suc
cess to add to the average of convictions j complainants have been compelled 
to prosecute against their will to improve the police returns; and the result has 
been either the suppression of reports or the worrying of the people. Some 
Local Governments, realising the aggravated annoyances involved in the invasion 
of a village by an unpopular police, have tried " to mitigate these evils by reducing 
the number of obligatory investigations." The police have been forbidden without 
the express desire of the complainant to investigate petty cases, which have been 
defined so as to exclude thefts of property under Rs. 10 ill value, burglary with· 
out theft, and the like. It is a striking illustration of the popular view of the 
police that the general effect of these rules has been enormously to raise the number 
of reports of cases in which property of less value than Rs. 10 was stolen and of 
burglaries where no theft was effected. In Bengal, even when stolen property had 
been recovered, the owners often refused to acknowledge it, because they had 
reported that no property had been lost. The fixing of a money limit in this way 
to deprive the police officer of his discretion is not by any means a sound 
definition of petty offences, and does not seem to have been a satisfac
tory expedient. With a better staff of station-house officers, and more effective 
control by their superiors, it will be much better to leave discretion to be 
exercised as the law requires. There are only certain principles which the Com
mission would enforce as being in accordance with the spirit of the law and as 
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baving been .shown to have been overlooked with very unfortunate results. These 
are:-

(1) No investigation should be made in any case which, after co'nsidera tion 
of, the complaint and of anything which the complainant may have 
to say, appears to fall under section 9S of the Indian Penal Code. 
This would recall to the station-house officer the provisions of the
law regarding, trifling, and unreasonable complaints, and mi~ht also 
lead him, in 'the exercise of his discretion, to bring about an 
amicable settlement in some cases. 

,(2) No investigation should be made in any case where the complaint 
shows the case to be one at a purely civil dispute, that is. where the-
complainant is apparently seekin~ to take advantage of a petty 011 

technical offence to' bring into the criminal courts a matter which 
ought properly to ,be decided by the civil courts, These form a class 
of cases in which police powers are' most abused. i1l!which there is 
the most improper application, of the criminal, law" and which lead 
to more corruption than any others. If by. clear instructions and 
carefullsupervision the police can, be restrained from interfering in 
what are really civil cases affecting moveahle or immoveable pro
perty, corruption will be immensely reduced, and a great cause of 
scandal will be removed. 

(3) No investigation should be made in any case which the village magis
trate or headman or other village tribunal is empowered under any 
local law to deal with and' dispose of. It is most inexpedient to have 
the police interfering in petty cases i but it is hard, especially on the
poor, to deny justice in some cases which are petty j and the more 
a villag~ agency can be utilised in dealing with these, the better. 
In some provinces, notably in Madras and Burma, this agency is 
already doing valuable work j and the Commission earnestly hope 
that it will be utilised, as far as possible, everywhere. 

In other cases than' those of the three classes above referred to, the police 
officer should ordinarily make the investigation, if the complainant so desires, unless 
there are special reasons against this course. The section (157) provides that 
these reasons must be recorded. On the other hand, an officer should not 
ordinarily enter on an investigation, jf the injured person does not wish for one, 
unless the offence appears, to him to be really serious, or may reasonahly be 
suspected to be the work of a professional or habitual offender or of a member 
of a criminal tribe known to be addicted to crime, or unless it is otherwise 
desirable in the interests of the public that the case should be investigated. The 
investigating officer may often satisfy himself as to the nature of the case and 
the probable character of the offender by inspecting the scene and asking a few 
questions on the spot; and, if he then deems it unnecessary to proceed further, he 
should decline to go on,with the investigation and make the report required by 
the law. It is by instructions such as these that the Commission would propose 
to' guide police officers in the exercise of their discretion. 

153. With the view of reducing the number of cases in which the police will 

Cognizable offences. 
ordinarily interfere, many witnesses have 
made suggestions for increasing the list of 



non-cognizable cases, under the second schedule appended to the Criminal Proce
dure Code, or under any other law. These suggestions have been very carefully 
considered by the Commission j but they have not any very great modification of 
the law to propose. There are, for example, many witnesses who propose to make 
the following offences under the Indian Penal Code non-cognizable: voluntarily 
causing hurt by dangerous weapons or means (section 324), or by an act which 
endangers human life (section 337); and voluntarily causing grievous hurt (section 
325), on grave and sudden provocation (section 335), or by an act which ~ndangers 
human life (section 338). The Commission consider that it would be very 
dangerous to prevent the aid of the police being called in in some cases under any 
of these five sections. It is true that some offences falling under these sections 
may not be of a very serious character j but it must be observed that they are all 
bailable, a fact which enables the police to deal reasonably with the more unimport
ant cases. The Corn mission, therefore, think it unnecessary, as well as inexpedient, 
in the public interestt to make these offences as a class non-cognizable. On the 
same grounds they haye not adopted the suggestions of many witnesses that 
offences under section 143 (being members of an unlawful assembly) should 
be made non-cognizable. It is important that the police should be able to take 
cognizance of this offence j and, with an improved police, the fact that the 
offence is bailable is sufficient to prevent undue hardship. Another suggestion 
which the .Commission find themselves unable to recommend, though it has 
received strong support, is that concealment of birth by secret disposal of a dead 
body (section 318) should be made non-cogl'lizable. They sympathise with the 
desire to prevent the police, as far as possible, from interfering in cases involving 
the character of women. But it would be dangerous to make non-cognizable 
an offence so pearly associated with infanticide; false cases are rare, owing to 
the necessity for there being a dead body j and the offence is bailable. They 
would not, therefore, alter the law. On the other hand, the Commission accept 
the recommendations made by many witnesses that wrongful restraint (section 
341), wrongful confinement (section 342 ), unlawful compulsory labour (section 
374), criminal breach of trust (section 406), and criminal trespass (section 
447) should be made non-cogni~able. None of these. are very serious cases; 
none of them demand immediate interference on the part of the police; and 
all of them partake in a greater 0: less degree of the nature of civil wrongs. 
It is weIJ that the Magistrate should decide when the criminal law is required 
to be put in motion' in such cases. The Commission would cot extend this 
recommendation to the case of criminal house trespass (section 448); because 
they think that any man ought to be protected at once by the police against 
intrusion in his house with criminal intent. 

154. II Offences against other laws" are cognizable if punishable with im
prisonment for three years or upwards (see 
the end of Schedule II); and there are 

certain Acts, e.g., the Railway Act IX of 1890, in which certain offerices are 
expressly madt: cognizable. The Commission do not suggest any amendment in 
these special or local laws except as regards what may be generically termed 
" nuisance cases." The principal enactmept dealing with these cases is section 
34 of the Police Act (V of 1861), which empowers any police officer to take into 
custody, without a warrant, a~y person who, within his view, commits certain 
offences to the obstruction, inconvenience, annoyance, risk, danger or damage of 
the residents or passengers. Similar provisions are to be found in section 8 of 

Nuisance cases. 
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the Madras Towns Nuisances Act (III of 1889) and in the Municipal Acts of all 
provinces. The old Bombay District Police Act (VII of 1867) gave the police 
similar powers of arrest j but this was repealed by the present Bombay District 
Police Act (IV of 1890), which contains no such provision. The Bombay police 
officer must, therefore, in regard to nuisance cases, be guided by tbe provisions at 
the end of Schedule Il of the Criminal Procedure Code, noted above, and also by 
section 57 of that code, which provides that wben a.ny person, who in the presence 
of a police officer has committed, or has been accused of committing, a non-cog
nizable offence, refuses, on demand of such officer, to give his name and 
residence, or gives a name or residence which such officer has reason to belleve to 
be false, he may be arrested by such officer in order that his name or residence 
may be ascertained, and, when these are ascertained, he shall be' released on 
executing a bond. No complaint was put forward in the Bombay presidency of 
this procedure being inconvenient or ineffective j and the Commission recommend 
that it be made universal. The strongest representations have been made of the 
annoyance caused to respectable persons, and of the illegal gratifications exacted, 
by the police in regard to nuisance cases i and the Commission are of opinion. 
that, in aU these petty cases, the provisions of section 57 of the Criminal Proce
dure Code are sufficient and that to act on them would give great relief and satis
faction to the people. No provisions other than these should be made for deal· 
ing with these cases. '1'0 prevent the adoption of this suggestion from resulting in 
the issue of an undue number of processes by the Magistrates, it would be quite 
practicable to amend the law &0 as to give police officers in towns power to 
bind over any offender against these sanitary laws to appear before a Magistrate, 
and for this purpose they could be supplied with small books of bail bonds in 
counterfoil which they could promptly use when occasion required. In this connec
tion the Commission would also recommend that prosecutions for nuisance cases 
should only be instituted in towns in which Magistrates competent to deal with 
them reside or which such Magistrates periodically visit. Such cases, though 
they cannot be neglected, should not be made vexatious to the people. , . . 

155. A cognizable offence is defined in the Criminal Procedure Code [sec
tion 4 (I) (/)] to be an offence for 

Arrest without warrant. which a police officer may, in accordance 
with the second schedule, or under any law 

for the time being in force, arrest without warrant. The Commission find that, 
almost throughout India, this is interpreted as requiring the police to arrest SUD 

motu in every cognizable case. It may be that this interpretat~on is not formally 
stated, but all the police manuals, except that for Madras, seem to proceed on that 
assumption. In England, although Magistrates' warrants are not necessary for 
an apprehension to be made in cases of felony, police officers are advised and 
encouraged to apply for them in certain cases. To a native of this country the 
mere fact of arrest and detention is much more grievous than to a European. To 
the latter it is a tempoIJ3ry annoyance and inconvenience: when proved innocent, 
his reputation does not suffer. To the former it may mean a life· long disgrace, 
however innocent he may be. Considering the social and caste consequences 

-involved in arrest and detention, it seems specially desirable that executive orders 
should provide for the exercise of that discretion which the Jaw gives to the police 
in regard to arrest. To apply to a Magistrate ensures the advantage of his 
advice in the matter, and enables him to issue a summons instead of a warrant 
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in cases where this may be done. Whenever escape from justice or inconvenient 
-delay might result from the police failing to arrest, they are bound to do so; but 
there are cases the circumstances of wbich render it desirable that they should 
obtain the sanction of magisterial authority before interfering with personal 
liberty and subj~cting the accused to the indignity of arrest. For example. a 
person of position and influence may be accused of baving employed persons to 
take part in an unlawful assembly. The police officer may see reasonable ground 
to suspect,that the charge is true, but may have no reason to'believe that the 
accused will abscond or that any harm will result from brief delay. In such a 
-case it might be well before proceeding to investigation to apply to the Magistrate, 
who ~ay issue either a warrant or a summons as he! sees fit. The exercise of 
such discretion by the police would sometimes have saved scandal in the past, 
and would certainly tend to render them less an object of aversion and dread. 
The Commission are strongly convinced of the great importance of this i and if 
it is not in the law as it stands quite clear that the police officer has this 
,discretion, a proviso to that effect might be added to, section 157. ' 

156• Another very important matter in respect of which the police all over the 

,Bail by the police. 
country seem to rpisunderstand the law is 
the discretion given to the officer in charge 

-of a police-station in certain circumstances to grant bail to persons accused of 
" non-bailable" offences. In view of what has, just been said of the special hard
'ship sometimes involved in India in arrest and detention, it is clear that the prac
tically total neglect by the police to use this discretion must have been (as the 
evidence before the Commission shows) a 'source of great hardship and wrong for 
which the law itself is not responsible. The law of England is that U the test 
whether a party ought to be bailed is, whet,her it is probable the party will appear 
to take his trial." This test" ought to be limited by the three following consider
ations. When you want to know whether a party is'likely to take his trial, you 
-cannot go into the question o~ his character or of his behaviour at a particular 
time, but must be governed by answers to three general questions: The first is, 
what is the nature of the crime? Is it grave or trifling? • • The second 
,question is, what is the probability of a conviction? What is the nature of the 
evidence to be offered fOI the prosecution? • • • The third question is, is the 
man liable to a severe punishment? "(per Coleridge J .• in re Robinson, ~3 L.J., g.B., 
286-B. C.) This is precisely the law of bail of India as laid down in the Criminal 
Procedure Code. The first and third questions regarding the gravity of the offence 
.and the severity of the punishment are answered in the second Schedule of the 
Code., The second question is necessarily left by section 497 to be answered by 
the Court or by the officer in charge of the police station, according to his 
-discretion. It is the.failure on the part of the police to exercise that discretion that 
has led to much hardship and has induced many witnesses to urge that -more offences 
(some even of the gravest character) should be made bailable_ -This failure to 
exercise discretion arises from the fact that the difference between the justification, 
-for arrest (section 54) and the justification for refusing bail in non-bailable 
cases (section 497) has not been sufficiently or generally realized. "Reasonable 
suspicion " will justify the arrest of an accused i but the refusal of bail requires 
(I reasonable grounds for believing that the accused has been guilty of the 
offence of which he is accused.',' If it appears, Ie at any stage of the investiga
tion. that there are not reasonable grounds for believing that the accused has 
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committed such offence, but there are sufficient grounds for further inquiry intO' 
his guilt, ,the accused shaU, pending such inquiry, be released on bail II [section' 
497 (2)]. If there is a reasonable eomplaint or credible information or reason
able suspicion against a man, the police officer has power to arrest; but unless
the evidence against the accused is such as to constitute "reasonable grounds 
for believing in his guilt, " the arrest must (according to law) be at once followed 
by the offer of release on bail. These provisions of the law appear to the Com
,mission to be adequate, and should be maintained. They do not,. therefore, 
propose any alteration in the law in respect of the conditions of release on bail 
in ~on.baiIable cases. They are, however, of opinion that the power of taking 
bail given to an officer in charge of a police station under sections 169, 496 and 
497 should also be given to an officer making an investigation. T.he Commission 
hope that investigations will in future be conducted ordinarily by the officer in
charge of a police station or by the junior Sub. Inspector posted there to assist 
him, and, only exceptionally and in trifling cases, by a head constable. It might: 
be unsafe to entrust head constables with the power of releasing on bail in non
bailable cases; for they belong to a subordinate class on whose honesty and 
capacity full reliance can never be placed. But Sub· Inspectors conducting 
investigations should certainly have the power to release on bail j and this would 
save the accused from being dragged under arrest from the scene of the occur
rence to the 'police station. The Commission have also received considerable· 
evidence that Magistrates are often unready to consider fully the question of 
bail. 1he Commission do not consider that this question falls directly within the 
scope of their inquiry j but they think that it should be impressed on Magistrates. 
as well as police officers, that every consideration which would justify bail should 
be taken into account and that evidence to show that the case falls under 
section 497 (2) should be received at the earliest date. No man should be kept 
in custody who can properly be released on bail. 

157. Returning now to the consideration of,the conduct of an investigation 

C d f • •• on the spot, the Commission aim at a system 
on uct 0 investIgatIons. •• 

. by whIch practically all investigations 
will be conducted by Sub. Inspectors carefully selected for capacity and respect
ability and well trained in police work. Superintendents must see that investi
gations are carried out intelligently in accordance with the law. The Commission 
consider the provisions of the law to be as nearly as possible what are required 
for efficient police investigation. Abuses have arisen simply from the law 
being broken or not being intelligently carried out. The Sub.lnspector must 
not invade the village where the investigation is to be made with an unnec.essary 
number of subordinate police; nor should he make his inquiry unnecessarily 
public or keep an unnecessarily large number of people hanging about him. 
Al~ legal measures must be taken for the discovery and arrest of the 
offender; and the reasonable assistance of the people, especially their leaders, 
should be invoked ; but as 'little trouble as possible should be given. Any persoll' 
acquainted with the case may be called before the investigating officer, who may, 
if necessary, issue an order in writing requiring his attendance, which order must 
be obeyed (section 160, Criminal Procedure Code). Any such person may 
be examined orally, and must answer all questions except such as expose him to 
punishment (section 161). It is optional with the police officer to take down anY' 
statement in writing; but, if taken down, it shall not be signed by the witness,. 



nor used in evidence, though it may be used to discredit the witness for the 
prosecution at the trial (section 162). No inducement is to be offered to any 
one to make a statement, but neither is he to be prevented by caution or 
othenvise from making any voluntary statement (secti"on 163). No confession 
made by any person in custody of a police officer, unless in presence of a 
Magistrate, shall be proved against him, except as much as relates distinctly 
to a fact thereby discovered (Indian Evidence Act, sections 24 to 27) j but every 
Magistrate not being a police officer has power to record statements and 
confessions (section 164). The investigating officer may search for anything 
necessary to the conduct of the investigation in any place within the limits of 
the station (section 165), and may invoke the aid of an officer in charge of 
another police station (whether in the district or not) to make search beyond 
these limits (section 166). 

IS8. Under section 54 any police officer may without a warrant arrest any 

Arrest of accased. 
person against whom a reasonable com
plaint has been made, or credible informa

tion has been. received, or a reasonable suspicion exists of his having been 
concerned, in any cognizable offence. In this connection the Commission 
would advocate the amendment of section 56 so as to give an officer conducting 
an investigation the power conferred by it on an officer in charge of a police 
station to depute a subordinate armed with an order in writing to make any 
lawful arrest. It is often a cause of delay and of failure that an investigating 
officer has to leave the investigation to go to another village to make an arrest. 
It would also be very convenient, as well as unobjectionable, if village police 
officers, as well as constables, might be so deputed by order in writing. Under 
section 62, the cases of all persons arrested without warrant must be reported 
to the District Magistrate, or, if he so directs, to the Sub divisional Magistrate. 
Such, reports might he sent by postcard. Under section 61', no police officer 
must' detain an arrested person longer than is reasonable, and such period 
shall not without a Magistrate's order under section 167 exceed twenty-four 
hours, exclusive of the time necessary for the journey to the Magistrate:s 
court. Section 167 directs (I) that, when the investigation cannot be completed 
within twenty-four hours, and there are grounds for believing that the accusation 
or information is well founded, the officer in charge or the police-station H shall 
forthwith transmit to the nearest Magistrate" (a) a copy of the entries in the case 
diary, and shall (0) at the same time forward'the accused to such Magistrate. 
(2) The Magistrate, whether he has jurisdiction or not, may authorise the detention 
of the accused in such custody as he thinks fit for a term not exceeding fifteen 
days in the whole j but, if he has not jurisdiction and thinks th~ accused should be 
released, he must send him to the Magistrate having jurisdiction to try the case. 
(3) He must record his reasons if he remands to police custody. And (4) if 
riot a District or Sub divisional Magistrate, he must forward copy of that order 
and the reasons to his superior. Remand to' police custody should very rarely 
be ordered j but in some provinces it is often too lightly ordered: the provisions of 
section 167 (4) are too often neglected and no real check is exercised in this 
matter.' The failure to provide judicial lock-ups frequently operates to frustrate 
,the intention of the law in this respect. 

J 59. If, upon an investigation, there does not appear to be sufficient 
evidence the accused, if in custody, shall 

Close of investigation. be released on executing a bond with or 
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without sureties to appear if required before a Magistrate empowered to take 
cognizance (section 169). If there appears to be sufficient evidence. th~ accused 
shall be sent in custody (or on bail, if a bailable offence) to a Magistrate empowered 
to take cognizance of the offence. (2) Any weapon or article in evidence 
shall also be sent; and complainant and witnesses shall be bound over to appear 
(section 170)' Such complainant or witnesses shall not be compelled to accom
pany the police, but shall go without restraint. But if anyone refuses to go or to 
execute the bond, he shall be forwarded in custody (section 171). Section 173 
directs that every investigation must be completed without unnecessary delay j 

and the officer in charge of the 'police-station shall forward (direct or through the 
()fllcer appointed under section 158) to a Magistrate empowered to take cog
nizance of the offence a report in a form prescribed by the Local Government, 
setting forth (a) the names of the parties, (6) the nature of the information, (e) 
the names of persons acquainted with the facts, and (d) whether the accused 
person has been forwarded in custody or released on his bond. In the latter 
case, the Magistrate shall make order for the discharge of the bond or otherwise, 
as he may think fit. This report, when the case is sent up for trial, may be 
called the H Charge Sheet." No particular form need be prescribed, but it is 
convenient that it should show in brief what each witness is called to prove. 
Other reports under this section might be called" Final Reports." 

160. Section 172 prescribes the Case Diary. "Every police officer, making 

Case Diary. 
an investigation shall day by day enter his 
proceedings in the investigation in a diary,n 

setting forth (a) the time at which the information reached him, (6) the time at 
which he began and closed his investigation, (e) the places he visited and (d) the 
circumstances ascertained. Any Criminal Court may send for a diary and may use 
it not as evidenc;e but to assist it in the trial. Neither the accused nor his agents 
can call for it i nor are they entitled to see it unless the police officer uses it to 
l"efresh his memory, or the Court uses it to contra4ict him. In that case it ~ust 
be shown to the adverse party, if he requires it, and the witness may be cross
examined thereon. This diary should be kept in a separate. paged book, carbon 
paper being used for making copies, which should be removed from the book 
and forwarded at once to the officers to whom they have to be sent. On the 
conclusion of an investigation the original sheets relating to it should be removed 
from the book and filed together in the police station. These files will take the 
place of the Case Diary book. Statements recorded under section 162 (,) of 
the Criminal Procedure Code should not be entered in the Case Diary, but 
should be written on separ~te sheets of paper and attached to the diary, in 
which a reference should be made to the fact that they have been so recorded. 
They must be sent to the Magistrate with the copy of the diary that goes to 
him. It should be the exception to record statements under section 162 (I): it 
is, as a rule, sufficient to enter in the Case Diary the purport of the information 
given by each witness. Diaries are generally exceedingly prolix j and it is 
absolutely necessary to have investigating officers carefully trained in the proper 
method of preparing them. They are designed to be of great assistance to the 
Magistrate in understanding the action of the police and in arriving at the truth j 
and they ought to be sent for in all important cases. The neglect of this pro
vision of the law is, no doubt, greatly due to the faulty manner in which they' 
are generally prepared. 



161. It is unnecessary to enter into any detailed statement of the abuses 
Abuses, which have grown up in connection with 

investigation. There is no point at which 
(according to the evidence before the Commission) violence is not done to 
the spirit or letter of the law; and these abuses are practically universal. They 
ha~e, however, been sufficiently indicated already; and 'only one or two points 
require further elucidation. Before passing on to these, the Commission would 
strongly urge that the police inquiry should be, as far as possible, impartial. The 
police should be instructed that it is their duty to do all they can to find out the 
truth. An investigating officer is to aim at discQvering the actual facts and 
arresting the real offender. He ought not prematurely to commit himself to any 
view of the tacts for or against any person. He ought to be re'quired to consider 
carefully any evidence tendered to him on behalf of an accused person; it may 
not be wise to urge him to hunt up the evidence for the defence j but he 
certainly ought to consider any evidence voluntarily tendered. It is a very 
serious thing for the police to throw their whole influence into the scale against 
a man; and they should be very carefully instructed not to make any set on a man, 
but to keep (as far as possible) an open mind to be influenced by the evidence. 
It should also be very clearly laid down and determinedly insisted on that, in 
every case in which it is really necessary to detain the accused in custody, 
every effort should be made to avoid any hardship which is not actually necessary 
to prevent his escape (ef. section 50, Criminal Procedure Code). In some 
provinces far too little regard is paid in practice (even when the rules are fairly 
satisfactory) to the intention of the law that the use of handcuffs and other forms 
of restraint, and restrictions as to quarters, food, clothing and visits of relatives and 
legal advise~,s;}n the case of a person under arrest but not proved guilty, shall be 
limited,to what is reasonably necessar~ to prevent escape or the evasion of justice. 
Unnece~sary hardship. in such a case is unjust, and tends to make the police 
administration most unpopular. 

,~ f 
16:::. One very common abuse requmng special reference is that form of 

Nazar kaid, or informal arrest. 
" informal arrest" known often as 1/ Nazar 
kaid." The untrained investigating officer 

goes down to the s<;ene of the offence and collects the headmen and watchmen 
of the village concerned and of adjoining villages, the bad characters and the 
villagers generally, and he keeps all these persons in attendance during 'his 
public inquiry. This involves general inconvenience i but it is the bad characters, 
or, at all events, the suspects among them, and indeed any other suspected 
person, who generally are detained practically as prisoners though not formally 
arrested. The period of detention is stated to be used rarely, if ever, for physical 
torture (which has become rare), but for the purpose of examining and cross
examining the suspect, with the assistance of the village elders, and subjecting 
him to moral pressure to induce him to make such statements as may lead to 
the arrest of the offender. This moral pressure is often of the most serious 
character; though leaving no marks of physical violence, it amounts to very 
effective torture. Witnesses, as a rule, have little sympathy with the suspects 
among the bad characters, and would leave the police to get the truth out of 
them as best they may. But they have muchJo say of the manner in which 
respectable people are treated under this system, when they happen to be 
suspects, and of the opportunity for malpractices which the sytsem affords. 



A number of witnesses, however, express a fear that "oriental meth.:>ds·· 
must be tolerated, and that without detaining the suspects in this way and bringing 
pressure to bear on them, there is little hope of a ·successful investigation. Some 
hold that in view of the indifferent or hostile attitude of the people. the system 
must be regarded rather as " an unavoidable irregularity." This view cannot be 
accepted. The system is altogether improper. and constitutes a serious breach 
of the law. It is such abuses as these that intensify the indifferent and hostile 
attitude of the people. The excuse alleged for this system is that it is necessary 
for the obtaining and working of clues to keep the suspect beside the police. and 
also that there is danger of his absconding i that, if he is formally arrested, the 
censure of superior officers will be incurred if conviction does not follow arrest 
in a large number of cases j and that. besides this, the arrested man has to be 
taken before the Magistrate within twenty:four hours after arrest, and the 
investigation cannot be completed within that time. The Commission fully 
recognize that this abuse has arisen in great measure from the so-called test 
of police work based on the comparison of the' number of arrests with the 
number of convictions. It is well to do what is possible to prevent the arrest 
of innocent persons by discouraging police officers from making arrests on 
inadequate grounds. But it is exceedingly bad to encourage or necessitate 
informal and illegal arrest by unduly interfering with the discretion of the inves
tigating officers. The difficulty in this matter is also due to the failure 
(already referred to) to understand, in respect of non-bailable offences, the dis
tinction between what justifies an arrest (under section 54, Criminal Procedure 
Code) and what justifies the refusal of release on bail ~ under section 497). 
If there is reasonable suspicion against a man, he should be arrested; and he 
may then be released on bail. This obviates the necessity Jor his being 
sent to the prison, while it also tends t~ prevent his absconding. tn this 
connection the Commission would again strongly urge that power to admi! to bail 
should be given to investigating officers as already proposed. A further difficulty 
arises from the fact that apparently the great majority of police officers, 
some by no means unintelligent, are under the impression that the provision of 
section 167, Criminal Procedure Code, directing that an accused person must 
be sent to a Magistrate within twent y four hours of his arrest, necessitates the 
closing of the investigation at the end of that time. This is, of course, pure mis
conception. The law is plain enough j but defective practice has led to its mis
interpretation. As to the rule that the person arrested must be sent to a :\lagis
trate within twenty-four hours, the Commission agree with many of the best offi
cial witnesses in opposing any extension of th:lt period. It is a salutary and even 
necessary rule. Generally, indeed, the provisions of the law as contained in Chapter 
XIV of the Criminal Procedure Code, and set forth above, seem to the Commis
sion to prescribe an effective system of investigation. The modifications they 
have suggested are comparatively unimportant. They have no sympathy with 
the openly expressed ~esire of some witr.esses to permit a suspect to be II per
suaded " into telling all he knows, and to secure the aid of leading villagers in 
this work of H persuasion" by making the investigation a real burden to them 
also. The quiet watching of a suspect is, of course, perfectly justifiable j but 
his informal detention, by giving him orders not to leave a certain place and set
ting a man to watch him there. is utterly illegal and is the source of many mal
practices. This sort of thing should be put down with a strong hand; with 
a good inspecting staff it can b~ put down j and with a good investigating staff 
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this can be done with safety. The abuse belongs to an antiquated and ineffi
cient system. of investigation which abounded in abuses, making the police a 
terror to the people. Some of these have already passed away: there is hope 
that, under improved administration, others will follow. Let the police gain 
by their character and methods the confidence of the community j and their 
difficulties in gaining information will largely pass away. It must be realized 
that their success depends on the general support of the community. 

163. The system of investigation which commends itself to the indolent 

Confessions. 
and inefficient police officer is to make 
life a burden to everyone who is likely to 

be in any way acquainted with the facts until he tens all he knows, and to 
extort by all possible means incriminating statements or confessions from sus
pects. The prevalence of the worst f"rms of this system has led to the 
enactment of the provisions of sections 162 and 163 of the Criminal Pro
cedure Code and of sections 24 to 27 of the Indian Evidence -Act, already 
referred to, which iimit very stringently the admissibility in evidence of state
ments or confessions made to the police. It has been proposed by not a few 
witnesses that these provisions might well be relaxed: why throw Obstacles in 
the way of a man making a clean breast of his offence? Let Magistrates abstain 
from offering improper inducements to confess i but do not let them say any
thing in the way of warning which may lead the suspect to hesitate about mak
ing, or even to withhold, his confession j and allow certain superior police officers 
to record confessions which may be admissible in evidence. The Commission 
are wholly opposed to any relaxation of the law in this matter. The evidence 
before them shows that the practice of working for confessions is still exceedingly 
common. It is most objectionable: on the one hand it leads to gross abuse 
of power; and on the other hand, quite inexplicable instances occur of innocent 
people making II confessions." The best police officers have no sympathy with this 
practice. They believe that there is no want o( detective ability among natives of 
intelligence. but- that this practice commends itself -to unintelligent and slothful 
men. who have prevailed to maintain it in the force as at present constituted. 
They regard it as destructive of the detective faculty, as dangerous and uncer
tain in its operation, and as wholly to be condemned. With this view the 
Commission concur. They would do nothing to encourage the police to work 
for or rely on confessions, or to hurry accused persons before Magistrates to 
have confessions recorded: to such an extent is this done that the recording 
of confessions in the middle of the night was mentioned as a well-known 
abuse in Bombay. It is unnecessary to say that every good policeman will 
take advantage of any statement that may be made by an accused or a 
suspect. as well as by anyone else. to l1elp him in his investigation; but the 
police officer should be discouraged in every way from relying on the state
ments or confessions of accused persons as evidence against them. The 
Commission do not co~sider that the provisions of the law should be relaxed 
in this matter. They would rather propose that in one respect they should 
be made more stringent or at least more logical. They have already indicated 
their ~iew of the desirability of maintaining the connection of the II Magistrate 
.empowered to take cognizance of the case" from the first information to the 
end j and they have evidence that the provision of section 164, authorising If every 
Magistrate not being a police officer" to record a confession, is inexpedient. 
Third class Magistrates too often show themselves unfit to judge either as to the 
circumstances under which a confession should be taken or those which justify 
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its rejection. On the one hand, they do not seem to realise the necessity If UpOD' 

questioning the person making it" for arriving at a positive belief" that it has been 
made voluntarily"; and, on the other hand, they are sometimes too much influenced 
by the fear that it may be subsequently retracted. The Commission are 
inclined to advocate the amendment of the" Explanation" under section 164, so 
that confessions should be recorded only by the Magistrate having jurisdiction in 
the case. It is true that this may sometimes mean sending to a distance; but the 
accused has to go to that Magistrate sooner or later j and delay will not prevent 
the police officer making full use of the confession in his investigation, while 
there is no valid objection to giving the accused time to think before making 
it idmissible in evidence by repeating it to a Magistrate. 

/ 

164. More or less connected with tois matter is the complaint which a 

Section 161, Criminal Procedure Code. 
considerable number of witnesses have 
made that the omission of the word 

" truly" frodi section 161 of the Criminal Procedure Code has the effect of 
compeIling anyone examined by a police officer investigating a case to answer 
all questions relating to such case put to him by such officer, but not to 
a~swer them truly. In the Codes c;>f 1861 and 1872 the word II truly" had no 
place in the corresponding section. It was inserted in the Code (Act X) of 1882 • 

but the papers do not show that this was due to mature consideration. When 
Act Vof 1898 took the place of Act X of 1882 the Legislature reverted to the law 
as it originally stood. The Commission sympathise with those who deprecate 
anything that looks like the encouragement of false stateme~ts j and they regret 
that the omission of the word may have that appearance. But to reinsert the 
word would have the practical effect of making prosecution for perjury possible in. 
respect of statements made to the police under this section j and this (subject to 
the provisions of sections 202 and 203 of the Indian Penal Code) the Commission 
would strongly deprecate. They find also experienced police officers opposed 
to the rein:;ertion of the word on the ground that the fear-of prosecution· for 
incomplete or untruthful statements already made might deter witnesses from 
eventually giving all the information in their power. As a matter of fact, people 
are far more likely to speak truly to a tactful officer in a local investigation, 
when they are free from the influence of fear of any consequences which may 
result from speech. The Commission are not prepared, therefore, to recommend 
the reinsertion of the word "truly" in this section. It appears, however, that 
the omission of the word has been held to render it impossible to enforce the 
obligation to answer questions imposed by the.. second clause of the section 
(I. L. R., Mad., XXIII, 544). This calls for an alteration of the law, which might 
take the form of any necessary addition to section 179 of the Indian Penal 
Code. 

165. The views of the Commission in regard to the supervision of investi

S upervisioD of investigations. 
gations by the Magistrates and by 
superior officers of police have been 

already made sufficiently clear. It is scarcely necessary to add anything 
here. But there are one or two simple matters to which the evidence before 
them induces the Commission to invite special attention. It is necessary to 
maintain, as far as possible, the responsibility of the officer in charge of a 
police-station for the work of his charge. It i~ inexpedient to set him 
aside unnecessarily j and superior officers should rather aim at assisting and 
advising him, than set him aside. Their supervision also should be exercised 



not only, or even mainly, by reading a mass of diaries or registers, but by visiting 
places and personal questioning. Then, but for the evidence before them, the 
Commission would hardly have considered it necessary to say that, if a police 
officer of any rank is to be punished for bad work, he ought also to be encouraged 
by praise or reward for any specially good work. A reasonably liberal system 
of rewards might be adopted with advantage. Attention should also be drawn to 
the fact that police officers are sometimes obliged in the course of an investiga
tion to expend money from their own pockets, and that adequate funds should 
be provided for meeting all such legitimate expenses. Consideration should 
also be shown to the police in respect of throwing additional work on them 
by references in complaint cases under section 202 of the Criminal Procedure 
Code. Great abuse prevails in this respect. Government should insist on 
District Magistrates watching subordinate Magistrates and preventing the indis
criminate reference of non-cognizable cases to the police for investigation. The 
necessity for such reference is very exceptional j all that is ordinarily required is 
the careful examination of the complainant; and the Magistrate ought ordinarily 
to dispose of the case himself. 

166. The Commission have been much struck with the ignorance of most 
, Superintendents of what is going on out-

ProYlAAial Crimiaal Inyestigation Department. 'd th' d" d' h h Sl e elr own Istncts an WIt t e want 
of co-operation between police officers of different districts. Improved commu
nications have changed the character of 'crime and the methods of criminals_ 
Depredators migrate from one district to another, and carryon their operations 
in a systematic manner over large areas. It it essential that combined action on 
the part of the police should correspond to the organization of crime. There 
must be systematic attention to professional offenders and criminal tribes and 
classes, combined arrangements for dealing with crime on main roads, rivers and 
railways, and cordial co-operation between officers of different districts. The 
Deputy Inspectors-General, appointed under the system now proposed by the 
Commission, ought to achieve much in this direction j but this is not enough. 
The altered conditions of the country, specially in respect of the increased 
facilities for communication afforded by railways and telegraphs, demand more 
systematic 'treatment of crime throughout each province. There must be a 
proper system for securing regular information of the operations of organized 
crime, well regulated communication of intelligence from one district or province 
to another, combined action between the officers of different localities, and the 
capacity for systematised action from one centre. The Commission would 

. strongly deprecate interference with the responsibility of local officers for the 
prevention, investigation, detection and suppression of crime within their own 
jurisdiction j but it is essential that they should be; assisted by a central provincial 
bureau for the collection and distribution of information regarding cqtain kinds of 
crime and certain classes of criminals, and by a small staff of trained detectives to 
be available to help in investigations when required by local officers. The COillmis-

· sion are also of opinion that the railway police of a province must be separate in 
, organisation from the ordinary district police. It should be administered, as has 

been already shown, by Superintendents and subordinate officers of its own j and it 
W111 require, in every large province at least, to be supervised by a special Deputy 

· Inspector-General. Now, both because this officer has jurisdiction over the 
· wh~te province, aI),d also because the classes of criminals with whom the central 
• bureau will be mainly concerned operate for the most part on the railways or in 
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:tailway -districts, it .appears advisable ,that this central bureau.should be \lI1der.the 
Deputy Ins.pector~GeneraI io .administ~ative charge .of the .railway police. -The 
:Commission, therefore, recommend that there should be. in each province a ,special 
JCfficer of the rank .9f Deputy ,lospector-General. entrusted. with the .following 

:duties :-

(I) to be in direct administrative charge of the railway police, ,and to 
hold to this ,force the same relation of fun administrative control 
as the Deputy Inspector-G~neral of a range will ho,ld to the 
ordinary police of tlle districts forming his c~arge i 

(2) in respect.of crime outside the jurisdiction of the railway police. 
to be the head of an estaplishment receiving, collating and distri
buting information over all districts of the province, regarding 
certain ·classes of crime, and advising and assisting (from his 
detective staff) in local investigations, as required i 

(3) to be head of the provincial finger print, bureau; which would' carry 
on its work under his supervision and control; and 

(4) to have u,ndet his general control the ,. Special Branch" at present 
existing in every province for the collection of information. 

He would not supersede local officers in regard to their responsibilities; but 
he would be the head of an .agency for providing them with systematic and full 
information about important and organized crime, and for assisting them in the 
i~vestigation of special offences when necessary. 

167. In addition to these Provincial Central Criminal Investigation Depart
ments, the Commission are of opinion that, 

Imperial Criminal Investigation Department. 
for similar reasons, there should be a central 

department for the whole o{ lnqia. Its functions should be, for the whole of India, 
the same as the functions of the provincial "department for each province. It 
,should have at its head an -officer of the staqding and ,experience of an 
Inspector-General and such sta~ as is necessary for the collection, ,collation and 
distribution of information and for ,the maintenance of a central finger print 
bureau for criminals working in more than one province. It should also be able 
to assist in investigations when'required; but this would ordinarily be best done 
~y sending from one province to another an officer acquainted with the personnel 
or methods of criminals proceeding from the former to the latter. It should be 
in direct communication (subject to the orders of the J.ocal Government) with ,the 
Deputy Inspector-General for Railways and Crime in each province in respect 
both of information a~d of assi~tance required by one province from another. 

168. I. the first place, the principal duty of the central agency should be 

Its functions in respect.of information. to collect, collate and communicate in (or
mation. In regard to the collection of infor

mation, it ought to depend mainly on Local Governments, ,o.e., on the Provincial 
Criminal Investigation Departments. They should communicate to it frankly 
and promptly complete information regarding such forms of organized crime as 
are committed by offenders operating along the railway systems, criminal tribes, 
foreigners, wandering gangs, dacoits, note-forgers, coiners. professional poisoners 
and the like. -The special utility of this central agency w9Uld be in respect Df 
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organized, ul\':lsual or mysterious crime, pr where t4ere ;u-e indic~tions that influ
-ences outside the p(ovi.nce~pncerned arc,at work. ,If COID'plete -information in 
.regard to such crimes were communicated 'proU1pt~ .t~ the central agency, cpllated 
by it, and f~ankly communicated. to alilprovin(:es cQ1l~er.ned,. ,th~re would be ~Ollle 
~nce of de,aling ,on egual ~erl,Ds wi.th .tber~r4niqals. In, this -, cptlpection, ~~er.e 
must he a Central Finger ImpressiPn, aureau under the ~entral .agency. It 
would, however, be necessary ~o .limit. \his .carefully to the. da.s.ses _of ctil,ll.inals 
,indicated above. Otherwise the ~alle.ctiotl-.of ..finger iJD,pressions ,would .b~co~e 

~ , 
unmanageably Jarge,. and consequently afJe~s,use. .Be.sides .this. hQweyer,. the 
central ag~n~y p).igl#;.-.dq much ta,assist lo,cal officers in the <;QUection of iI'\~oJ'Iij"'
tion. This might ~ done by advice as to lines of inquiry given to local ofIicers . 
hy letter or in personal consultation 1>y the head of th~ central agency or by one 
of his subordinates. It is unnecessary to dilate on the advantages of personal 
conference; and the Commission, would strongly recommend that the establish
ment of the central agency be made strong ~nough to allow its head either to go 
on tour himself or to depute a competent subordinate to do so. -

169. As to investigation, the assistance which the central agency lVoqld give 

Its functions in respect of investigation. local officers :would, no ,doubt, in ,the 
majority pf cases, take the form of obtain-- , 

-ing, from one Local Government lor another, the services of an officer acquainted 
with the personnel or methods of .criminals proceeding from the territories of the 
former to operate in those of the latter. For example, when criminals from the 
Punjab are believed to be operating in the south of India, it is most desirable to 
send down a Punjab offi9.er, acquainted either with them or with their methods, 
to assist the local officers. Here again it may .also be found expedient for a 
member of the staff of the central agency, whose experience may have qualified 
him to be specially useful in ,certain cases, to .be sent down to.suggest to local 
officers certain lines of investigation or otherwise to assist them. 'In the q1ajority 
of cases, the work of investigation will be best done by officers belonging either 
to the province from which the crimes in question are believed to have originated 
or to that in which .they are being committed; but it may be useful ,occa
sionally, and particularly in such a specially -technical matter as note-forgeries, 
,to send a member of the central agency ,staff to advise or assist; and this 
·contingency is one to be provided for in fixing finally the strength -of the estab
lishment. 

170. At the same time, it ,is essential, ,in ,respect bo~h ,o£.the coIlection of 

Responsibilit1of local officers. information and of the conduct of .investi
gation, to re_cognize and preserve -inviolate 

the responsibility of local_officers. ·In every case, the officer sent from another 
province or from the central agency to ,assist in .either branch of the work should 
co·operate with, and not supersede entirely, the responsible local officers i and, in 
the vast majority of cases, he ,should ,act under ,their general_or special orders. 
Differences of language, habits and ,local conditions and the enormous distances 
to be travelled in India, seem specially to demand invest~gation by local officers j 

..and in India there are not, as in England, many different police forces, but one 
for each province, the personnel of which is so large that co~petent detective 
officers should be available locally. It .may be necessary to assist local ,officers 
.by sending down men acquainted with, certain ,persons or with certain facts; 
:but the responsibility, for inyest~gation c~nnot be taken from the local ,officers" 
'withaut danger" not of friction orul" but also ,of inefficiency and, failure. WJlat is -
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required above all things is to strengthen the local staff, to develop the local detec-
tive tatent, and to secure local efficiency. ~t i~ byno means impossible to find' 
good detective officers among the local police; but, as a rule, they cannot devote 
sufficient time to enquiries. It is necessary to make the Provincial Criminal Inves
tigation Departments strong enough in numbers and capacity to do their own 
work efficiently. It is necessary also that the department of each province should 
be able to aid any other province when required, by sending a man to look after 
its criminals who may have gone to operate there. The latter will be only a com
paratively rare and occasional demand in the case of most provinces; but it will 
probably necessitate considerable strengthening of the locaJ,staff in the north of 
fud~ , 

171. If the central department and the Provincial Criminal Investigation 

Frank and cordial co-operation. 
Departments are started on right lines, 
and under intelligent officers, it ought 

not to take long for these officers to learn that they are working together for one 
object, and that frankness and cordiality are as reasonable as they are necessary. 
The ignorance of all that is outside his own province.-the darkness out of which 
certain criminals seem to come and into which they disappear ,-the want of system 
and continuity of action in dealing with organized crime,-the want of co·operation 
between provinces in regard even to what is known to be inter-provincial crime j
aU this is admitted. There is no sound and zealous officer who does not regret 
it, and who will not welcome a reasonable scheme for making his work more 
effective by removing these defects without superseding him. Local officers will 
find that in the central agency their scraps of information ~re gathered together 
and completed so as to be of real value. They will also fina that there they are 
brought into contact with their fellow-workers of other provinces and enabled to 
co-operate with them against their c~mmon enemies. To illustrate what is 
meant, it may be mentioned that one of the first dutiea of ,the centr~l agency in 
regard to information will be the compilation of manuals of information regarding 
the constitution, habits, vocabularies and operations of the criminal tribes. The 
prevailing ignorance of these tribes and their consequent immunity are deplorable i 
and local officers will welcome and aid any systematic attempt to remove 
that ignorance. So also as regards investigation, information may have 
been submitted by the Criminal Investigation Department of Madras about a 
certain outbreak of crime: information from other provinces leads the central 
agency to judge that there are Punjab Harnis op~rating in Madras. and elsewhere; 
and they place that information at the disposal of the Madras department, and 
offer to move the Punjab to send a man down who knows this tribe and it!> 
habits.' Or information at the disposal o~ the central agency may indicate 
the inter-relation of certain crimes which are"being committed in three adjoining 
provinces, so that they appear to be the work of one organization. The head 
of the central agency would place all available information at the disposal 
of the heads of the three provincial departments con,cemed, bring them together, 
and call on them to arrange in consultation a plan of campaign. The central. 
officer might advise the local officers as to this plan i he might suggest its being 
committed to a single officer from <?ne of the' three provinces i he might 
offer to send a man, either from his own staff or from some other province, 
to undertake the investigation in co-operation with local officers or to supply 
to local officers the missing ,links in the' inquiry i or he might give advice or 
assistance sO ,as, tc? secure co~~pe!ation ~n'd syst~matic,action against the criminals .. 
'This would be of great value, and would ordinarily be cordially welcomed. ' . 
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172. In any case in which important difference of opinion might arise between 

Difference of opinion. 
the central agency and local officers, act
ing under the orders of a Local Govern

ment, or in any case in which the want of cordial co-operation seemed likely to 
obstruct the investigation, the case might be referred to the Government of India. 
If the central agency has formally granted to it the power of itself issuing 
orders to Local Governments, there will undoubtedly be jealousy, friction and 
consequent failure. It is help and advice tactfully given that are required. 
AI1t:l if the offer of advice and assistance be backed by the power of reference 
to the Government of India in case of obstinate or unintelligent rejection 
of it, stich reference will rarely if ever require to be made. It is rare that 
responsible officers will not do all they can to obviate the substitution of a 
peremptory order for advice or a request courteously tendered. The Commission 
have not the slightest doubt that in a very short time the ,central ,agency, pro .. 
vided that a good man is placed in charge of it, will be working in the smoothest 
way with the local departments. It will supply the want which is felt by the 
best officers. It will give as prompt and complete information as possible about 
systematic crime possessing very wide ramifications, wandering gangs and 
criminal tribes. It will derive its complete information from local officers conduct
ing their in,quiries on their own ground, aided by all information and advice
which the central officer can give them, and by men sent by him to work under 
their orders from other provinces or occasionally from his own staff. The 
scheme is inte,nded to bring into co-operation against crime the whole detective 
force of India, and to utilise this force in a manner calculated to produce the 
least friction and to secure the best work. 

173, These ~r~ -the principles on which the Commission would propose such 
. :lil ,... s centralisation in each province, and such 

Relations WI, Nahve tateS. 
centralisation- in India, as are in their 

opinion necessary for effective action against organized and extensive criminal 
operations. They consider that this scheme will not be successful unless it 
includes the Native States as well as the British provinces. They are unable 
to mak~ any definite proposals as to how the scheme should operate in the Native 
States. They have not such evidence before them as would enable them to judge 
how far the police of these States are efficient, or to say what officer it is that 
ought to be responsible, in respect of each State or group of States, for the work 
of the local Criminal Investigation Department and for co-operation with the 
C~ntral Department. But they have had much evidence of the strongest kind 
regarding'the necessity for insisting on the efficiency of the Native State police 
and for co-operation between British provinces and the neighbouring States. The 
establishment and management of criminal settlements, the more prompt extradi· 
tion of offenders, free communication of police information and united police action, 
are among the matters most earnestly insisted on. It is intolerable that criminals 
operating in the one should find practical immunity in the other: co-operation and 
the fullest possible reciprocity are, under the altered circumstances of Indian life, 
absolutely essential. For this purpose the Native States ought, in the opinion of 
the Commission, to be brought into connection with the central agency, the 
establishment of which they have recommended. This agency would, thereforeJ 

apparently supersede the present Thagi and Dakaiti Department, the operations 
• of which are now too spasmodic and too limited to be effective.' On this part of 
the subject, however, the Commission are not prepared to offer any definite 
recommendations. 
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174. This scheme which the Commission propose does not involve the 

Interchange of viewSo 
establishment of a new central authority but 
only a new central agency. The Com

mission would not have any central police authority other than the Government 
of India; nor would they recommend other than very exceptional interference by 
the Government of India itself. They believe that for success iQ police work it is 
necessary to- maintain inviolate the responsibility of Local Governments and 
their officers. On the other hand, they feel convinced of the necessity for much 
more intimate knowledge on the part of the Government of India of what is g~ng 
on in every province, and much more intimate knowledge in each province of 
what is going on elsewhere, than at- present exists. In the course of their 
inquiries throughout India the Commission have been deeply impressed with two 
facts. The first is that much of the defective administration of the police is due 
to the ignorance that exists in one province of what is going on in another. Not 
only is there often profound and disastrous ignorance of details, which t!he 
establishment of the Central Criminal Investigation Department ought to remove. 
There is also want of knowledge of principles and methods which produce good 
work elsewhere, so that light is not thrown by one province on another, and 
wrong principles and defective methods are ignorantly perpetuated. The second 
fact is that unsound principles and methods are maintained without the Go
vernment of India having any knowledge of them. The annual reports do not 
reveal them. Nothing can bring them to light except personal conference 
and discussion. The Commission would, therefore, strongly recommend periodi
cal conferences between the Inspectors General of the different provinces for 
the frank interchange of ideas and comparison of methods i and they would also 
recommend that the Government of India should supplement their occasional 
reviews of the annual police reports of each province by a periodical (say. 
quinquennial) review of police work in India. 



CHAPTER IX. 

PROSECUTION OF OFFENDERS. 

175. In ,the last preceding chapter the defects in the present system of inves

Defects in the prosecuting staff. 
tigation, and the improvements required 
therein and in the investigating staff, have 

been discussed. But efficient and successful investigation will not necessarily 
result in improvement in the repression of crime, unless the cases are properly 
dealt with in the courts. The urgent necessity for giving due attention to the 
.character and capacity of the magistracy has been already referred to. Th,is is not, 
however, a matter which really falls within the scope of the enquiry of this Com-
mission; and they can do no more than invite attention to it. They are 
more directly concerned with the manner in which cases are conducted before 
the courts. The efficient prosecution of the. offender is often little less import. 
ant and essential to a conviction than the local investigation. The present 
arrangements for the prosecution of offenders are almost universally unsatis
factory; and the necessity for improvement is insisted on in every province. 
To illustrate the present state of things, it may be well to state in a few words 
what has been found in most provinces. In all provinces (except the Central 
Provinces) the Crown is represented before the Sessions Courts by a salaried 
barrister or pleader (generally the II Government Advocate" or U Go~ernment 
Pleader ") who is the " Public Prosecutor" under sections 492 and 493, Criminal 
Procedure Code. He appears in aU Sessions trials, in appeals before the Sessions 
Judge in which it is necessary for the Crown to be represented, and also in 
-inquiries or trials before Magistrates in which it is necessary, in the opinion of the 
District Magistrate, that he should appear. In Madras he is appointed for a 
term of three years. In the Central Provinces the" Public Prosecutor" in the 
Sessions Court is a police officer, seconded from the force, and called the 
Divisional Public Prosecutor. 

Turning to the work in Magistrates' courts, it is in Madras entrusted 
to Prosecuting Inspectors, of whom there is one for each district, ap
pointed under section 492, Criminal Procedure CQde. The staff is quite 
inadequate. In a few districts of Bombay a member of the local Bar has recently 
been brought on the strength of the police as Court Prosecutor for magisterial 
cases. These officers conduct prosecutions mainly before first class Magistrates, 
.and also sometimes assist the Public Prosecutor in important Sessions cases. 
They have done good work j but their status is too low. They should have the 
rank of Inspectors, and have reasonable prospects of advancement: the best 
men available are uot attracted to the service. Their number also is insufficient, 
as two-thirds of the- districts are without even this ·class of prosecutors. In all 
taluka courts, and alsa at the headquarters of districts where no such Court 
Prosecutors have been appointed, a head constable of the first or second class, 
-conducts all prosecutions before the Magistrates, in addition sometimes to 
ordinary police duty. These officers are ignorant of law and procedure and 
inefficient for the purpose required. In Bengal the prosecution of police cases 
before the Magistrates is in the hands of officers of the grade of Sub· Inspector, 
who receive small allowances for their extra work and responsibility. They 
have sometimes court head constables as assistants. They are iII-trained 
and incapable of ~onducting- a case of any intricacy before the court, or of, 
meeting on fair terms skilled professional advocates. In the United Provinces 
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opinion is practically unanimous that the existing prosecuting agency in Magis
trates' courts is inefficient and inadequate: the prosecution is conducted by a 
Court Inspector, assisted, in certain districts. by a Court Sub-Inspector. As. 
these officers caR not do all 'the work, a head constable or a constable is attached 
to every court, not to prosecute, but to see that the case is properly put up. 
The true prosecuting officers rush from one court to another; but sometimes 
cases of considerable importance are lett with only a head constable or constable 
to look after them; and the Court Inspectors themselves are not sufficiently 
trained or competent. In the Punjab the prosecuti.ng agency for magisterial 
cases consists of a Court Deputy Inspector, with sergeants and constables as. 
assistants. In outlying stations the court police officer is never above the rank 
of sergeant and is frequently only a constable. In Burma a head constable 
or sergeant is appointed ,to each District Magistrate as court police officer j he 
does not exactly prosecute in cases, but is present in court to assist iri getting 
the case, witne'sses, exhibits, etc., properly put before the Magistrate. In all 
other magisterial courts a sergeax;tt, or in some cases a smart constable, is. 
appointed court p'olice officer. In the Central Provinc~s all magisterial 
cases are entrusted to a wholly inadequate staff of Court Inspectors. 

In some provinces brief instructions are sent to the prosecuting officer along 
with cases to be prosecuted. Thus in the Punjab it has been ordered that the 
investigating officer shall send with the charge sheet a brief for the prosecutor 
showing the features of the case, the circumstances under which each piece of 
evidence was obtained (with references to the case diaries), the probable line of 
defence, character of witnesses, etc. This is a confiden~ial document and is not 
attached to the charge sheet, but is available for the information of the Magistrate 
if he wishes to see it. The Commission think that this document may sometimes 
be useful, provided that it is intended for the prosecuting officer only. It ought 
not to be shown to the Magistrate. The Commission would strongly'deprecate 
any confidential document being shown to the Magistrate, except such (e.g.,. 
case diaries) as are prescribed by law. 

176. The facts set forth above fully justify the practically universal complaint 

Necessity for an efficient staff. 
of'the insufficiency and incompetence of the 
existing staff for the prosecution of cases. 

The staff is not only inadequate but often ignorant and ill-trained, with inferior pay 
and prospects, and without either capacity or inducement to make efficient pro
secutors. Experience has everywhere shown that, even when these men do their 
best-and in some cases, cons~dering aU the circumstances, they do wond~rfuUy 
well-yet, as a body, they haTe neither the ability nor training to deal with .ea~es 
which present any difficulty, or to contend on anything like equal terms witq the 
experienced advocates who are often engaged for the defence. Year after year . 
more and more of the educated classes pass the necessary examinations and j~iIl 
the local Bar j and the work of prosecution becomes more and more difficult. It is 
true that there are in all provinces at least a few pleaders employed for prosecutions j 
but they are; as a rule, only employed in cases before the Sessions Courts. In 
very important cases pleaders are sometimes employed before the Magistrates; 
but the great mass of prosecutions before the latter are conducted by police 
officers of comparatively inferior status and of little e,ducation or training. It 
knot to be wondered at that cases are often placed before the courts in a 
very imperfect manner. This is not fair_to the police, whose work in investigatioJl 
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is thus rendered ineffective to secure the conviction of. the offender; nor to the 
Magistrate himself, whose efforts to hold the balance between an incompetent 
prosecutor and the highly-paid counsel for the defence are apt to be misconstrued 
into bias against the accused. 

177., The necessity for remedying this state of things is everywhere admitted; 
and there is a general consensus of opinion 
as to the form which the remedy should 

take. Some witnesses have proposed that the present Court Inspectors and other 
police officers employed in prosecutions should be entirely replaced by competent 
pleaders, so that the police may be relieved of the conduct of cases in court. This 
is a proposal, however, which nowhere receives general support. The majority 
of witnes;es, and especially those most competent to speak with any authority 
on the matter, deprecate its adoption. They hold, on the one hand, that the 
departmental experience of a trained policeman much better fits him to conduct 
the prosecution of such cases as are ordinarily entrusted to this class of officers. 
On the other hand, they recognize the necessity for hearty co-operation between 
the station police and the prosecuting officers, and the greater likelihood of 
friction between pleaders and the police. And they further emphasize the 
difficulty of exercising control over pleaders, and the special necessity for having 
the power of dealing promptly with officers representing Government before the 
courts in remote parts when they grossly neglect their duty or are guilty of malprac
tices. With these views the Commission fully concur. They believe that a fair 
'amount of legal knowledge and practice, combined with police experience, will 

. ordinarily give the most useful class of men. The defects found in the prosecuting 
staff are just the defects found in the police generally. Men have been selected 
who are without adequate intelligence or education; duties have been assigned 
to men of a class from which efficient discharge of such duties cannot 
reasonably be expected; and suitable pay and prospects have not been 
offered to secure the best men available and to induce them to put forward 
their best efforts in their work. The reforms which the Commission have 
already proposed will undoubtedly make available a far superior class of men for 
employment in the conduct of cases before the courts i and due attention to the 
selection of officers for this work will do the rest. The Inspectors and Sub
Inspectors recruited under the system proposed by the Commission will be of 
higher status, education and intelligence than thQse now recruited. They will also 
be subjected to a much more systematic and efficient course of training in the 
provincial training schools. And finally, the Commission would recommend that 
those of them who are employed in court work should have to pass a special 
qualifying examination in criminal law and procedure and the law of evidence. 

Remedies proposed. 

178. In the presidency towns there is no want of professional aid. There 
are several law officers of the Crown whose 

Prosecllting staff proposed. advice and assistance can be obtained in 
important or difficult cases even in the magisterial courts. The only point that 
requires attention is that the staff of Prosecuting Inspectors should be such as 
may be required to prevent the time of executive officers being wasted by attend
ance at court. In respect of the interior of the country the practice should be 
brought into accord with the provisions of the law, and the staff appointed under 
the law should be competent and sufficient. The first part of section 492 of 
the Criminal Procedure Code is important: it provides that If the Local Govern .. 
ment may appoint, generally, or in any case, or for any specified class of cases, 



in any local area, one or more officers to be called Public Prosecutors:' The 
prosecutor so appointed may under section 493 (cf· section 4 (I)] " appear 
and plead without any written authority before any court in which any case of 
which he has charge is under inquiry, trial or appeal." In most provinces a 
Public Prosecutor has now been appointed for each Sessions Division. These are 
generally Government vakils or pleaders This ought to be the case everywhere.' 
There ought to be in every Sessions Division, and indeed in every district, when 
the Sessions Division includes more than one district, a qualified member of the 
local Bar retained by Government as the legal adviser of the District Magistrate 
and for the conduct of important cases. He will be the Public Prosecutor for the 
local area of the district. As such he will prosecute in all Sessions cases and 
represent the Government in all appeals before the Sessions Judge in .which the 
appellant is represented by a pleader. He will also appear in the Magistrates' 
courts when directed to do so by the District Magistrate in important cases. It 
is believed that among the members of the local bar suitable persons will now be 
found in all but very exceptional districts, willing to do this work on rea~onable 
terms; and it is distinctly desirable that sound professional advice and assistance 
should be available when required, and that police officers should be able to consult 
the Public Prosecutor when they are in difficulties. Besides these professional 
prosecutors there should be a competent and adequate staff of prosecuting 
officers in every district. These officers should usually belong to the police force. 
There should ordinarily be a good Court Inspector at the headquarters of 
every district, with such staff of Sub· Inspectors to assist him as the work 
may require, for the prosecution of magisterial cases within the local area 
of the district. There should also be a good Court Sub-Inspector at least at the 
headquarters of every subdivision, for the prosecution of cases before the 
Magistrates within the area of the subdivision. Unless these officers are 
appointed Public Prosecuto::-s under section 492 of the Criminal Procedure Code 
they require the permission of the court to conduct the prosecution (vide section 
495 of the Code). As a matter of fact, that permission is never refused 
by the vast majority of courts i but it would be better to give a duly 
appointed prosecutor the legal right to appear under section 493 by formal 
appointment under section 492 than to make a show of leaving it to the 
discretion of the court concerned. The Commission also strongly deprecate 
the use of these officers for ministerial work in connection with the courts 
·or for clerical work in connedion with the ordinary police. This is a 
frequent cause of inefficiency in the discharge of their own important duties. To 
emphasize their true position it would be well to caU these officers Prosecuting 
(instead of Court) Inspectors or Sub.Inspectors, as the case may be. A 
Public Prosecutor should not, however, be expected to conduct the prosecution 
in every case. In simple and unimportant cases no prosecutor is necessary: 
the charge-sheet gives all the information that is required by the Magistrate 
as to the nature of the case and the sequence of the evidence j and no prosecutor 
is required to state or conduct the case. I t is of the utmost importance that all 
Magistrates should realize that in c::very case, whoever is prosecutor, or whether 
there is any prosecutor or not, it is their duty to do all in their power to ascertain 
the truth. They must not sit to try cases, in indolent dependence on a prosecutor 
putting the evidence before them, as if they had no concern with the justice of 
the matter or with the public interests. In very serious cases, when the District 
.Magistrate is of opinion that the assistance of special counsel is necessary before 
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the Magistrate, or in the Sessions Court, or bot~, he should be empowered, 
subject to such conditions as the Local Government may consider necessary to 
obviate large and indefinite expenditure, to engage such counsel. It is poor 
economy to starve the prosecution in important cases. The Commission have 
received evidence that it is expedient to appoint a Public Prosecutor for a term 
-of years and not for life j but he should be eligible for reappointment. It is diffi
cult to get rid of a man who has proved himself somewhat incompetent or negligent; 
and it is well for Government to retain the power of making a change after a 
term of years when necessary or desirable. In this connection also the attention 
of the Commission has been drawn to the necessity for insisting that Public Prose
cutors shall really master the details of the cases entrusted to them and conduct 
them in an intelligent manner. In Sessions cases especially th~y are too prone to 
be mere examining machines, to follow the record of the magistrate's inquiry too 
slavishly, and to be of little assistance to the court. 

179. It should be borne in mind that the attendance of police officers in 
Court means an interruption of their 

Attendance of investigating officers. • 
. ordmary work, and is, therefore, contrary to 

the public interest unless really required. The Commission have very strong 
evidence of the frequent neglect of this obvious fact. In some parts of the 
country it is a standi!lg order that the investigating officer should bring in the 
case and see it through the court. Sometimes also his attendance is considered 
necessary in the Sessions Court, whether he is likely to be required to give evidence 
or not. The dislocation of the work of the police-station involved in the absence 
for days together of the officer in charge ought to prevent an investigating officer 
from being compelled to attend the court unless his evidence is considered 
necessary for the elucidation of the investigation or for any other reason; for the 
prosecuting officer can state and conduct the case. When the evidence of the 
investigating officer is required, it should be taken as early as possible. In this 
connection the Commission would express their approval of the policy of 
relieving Superintendents of the prosecution of cases before the Sessions 
Courts and giving the work to the Public Prosecutors. It is most undesir
able to remove responsible officers from their own duties; and it should 
not be done, except in cases of necessity or serious importance. This is one of the 
grounds on which the Commission are disinclined to support the proposal made 
by some witnesses that section 495 of the Criminal Procedure Code should be 
amended by the omission of clause (4), which prevents an officer who" has taken 
any part in the investigation" from conducting the case. It is better on many 
grounds to leave the conduct of the case to the ordinary prosecuting staff. It 
may sometimes (though only in important cases) be desirable that the investigating 
officer should be present to instruct the prosecutor: in such a case the Magistrate 
ought to permit him to remain in court unless there is some clear reason for not 
doing so. It need hardly be said that the removing of responsible officers 'from 
their own work to attend in court when not really required is an altogether 
different matter from calling on officers under training to attend court for pur
poses of practical instruction in law and procedure. In this connection, the Com
mission would also draw attention to the wasteful practice in some provinces of 
attaching a number of police officers to the courts on the plea of keeping order 
.and assisting in clerical work. This is unnecessary and draws the police away 

from their proper duties. 



180. Another matter more or less directly connected with the prosecution of 
offenders, to whi~h the attention of the 

Tender of pardon to accomplice. Commission has been drawn by responsible 

officers is the tender of pardon to accomplices under section, 337 ot the Criminal 
Proced~re Code. 'this is provided for II in the case of any offence triable 
ex~lusively by the Court of Session or High Court." The class of cases in which 
this action can be taken seems (perhaps inadvertently) to have been circumscribed 
by alterations in schedule I I of the same Code, whereby certain offences formerly 
" exclusively" triable by the Court of Session are now made triable either by that 
Court or by certain Magistrates. The power to take an approver is sometimes valu
able in dealing with organized crime; and the attention of the Commission has been 
drawn to the desirabiiity of applying it to cases of burglary and similar offences com
mitted by organized gangs of criminals. The Commission are of opinion that the 
law should be amended so as to make this possible. The amendment that suggests 
itself to them is to substitute the words" entered in schedule II as triable" for the 
words "triable exclusively" in the first clause of section 337, and modify to the 
third clause accordingly. The provision would thus become applicable to cases 
triable by the Court of Session even though they were also triable by a first class 
Magistrate. This amendment would not affect the provision of the fourth clause of 
the section, that a Magistrate who has made such a tender of pardon, and 
examined the person to whom it has been made, shall not try the case himself, 
though, of course, he can commit it for trial. It would, therefore, in the opinion 
of the 'Commission, be perfectly safe to amend the law in 'this way; and they 
have evidence before them of the desirability of this amendment. On the other 
hand, the Commission, while fully realising the general importance and value of 
this provision in respect of organized crime, consider that it is essential 
very carefully to guard against its abuse in particular cases. They would, 
therefore, recommend that even a Magistrate of the first class should not have 
authority to make such a tender of pardon without the sanction of the District 
Magistrate. At present the law runs thus [section 337 (I)]:" The District 
Magistrate, a Presidency Magistrate, any Mag istrate of tAe first class inquir
z"ng z"nto the ot!ence, or wz'th the sanc#on of the District Magz'strate any other 
Magistrate, may" make the tender of pardon. The Commission would propose, 
if their recommendation to enlarge the class of cases to which this provision 
applies is approved, that for the words printed in italics should be substituted 
the words" or with the sanction of the District Magistrate, any other Magis
trate." Thus only the District Magistrate would be empowered to make the 
tender of a pardon under this section, or to sanction its being made. This 
would compel any other Magistrate wishing to tender a pardon to consider 
the matter carefully and to state his reasons fully for the orders of the 
District Magistrate. 

181. In 'connection with the prosecution of cases before the courts, there is 

Remands. 
one other matter to which the Commission 
would desire to invite very special 

attention, though they have referred to it elsewhere, 'Dis., the complete disregard 
of the convenience of parties and witnesses shown by many Magistrates in all 
parts of the country. This is chiefly shown in the abuse of the provisions of • 
section 344 of the Code of Criminal Procedure regarding the power to postpone 
or adjourn proceedings. That section provides that, II if, from the absence of a 
witness, or any other reasonable cause, it becomes necessary or advisable t<> 
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-postpone the commencement of, or adjourn, any inquiry or trial, the court may 
if it thinks fit, by order in writing, stating the rea~ons therefor J from time to time: 
postpone or adjourn the same on such terms as it thinks fit, for such time as it 
considers reasonable, and may by a warrant remand the accused in custody." 
A proviso limits the period of remand to fifteen. days at a time. And an 
explanation states that II if sufficient evidence has been obtained to raise a suspicion 
-that the accused may have committed an offence, and it appears likely that further 
evidence may be obtained by 'a remand, this is a reasonable cause for a remand." 
It is manifest that, while,.the law allows postponement or adjournment of the case 
and the remand of the accused when necessary evidence not before the court 
has to be obtained, it does not contemplate this when the necessary witnesses 
and evidence are before the court. I t is a great hardship to the accused to 
be remanded in custody under these circumstances. It is also a great hard
ship to the witnesses, who are detained from their ordinary avocations, and 
often paid quire inadequate allowances, to have the case postponed or adjourned 
when they are in court ready to give the,ir evidenc~. The disregard of the 
convenience of witnesses by the courts in this respect is mentioned by a 
large number of persons examined by the Commission as one of the principal 
causes for the reluctance of the people to have anything to do with the prosecution 
of cases. Another respect in which their conve~ience is disregarded is the 
manner in which peripatetic courts sometimes drag them about the country for 
,days in connection with cases taken up on tour. The higher authorities are 
often to blame for this in their faulty distribution of work. They sometimes 
throw too much case work on officers whose duty necessitates their going 
on tour, and they also frequently fail to make arrangements for each officer at 
headquarters having such a day's work as he may reasonably be expected to 
perform. These are matters that urgently demand attention. Officers them
selves are often very much to blame. Sometimes they fail to arrange their 
business methodically i sometimes, when work has unavoidably become too 
much for one day, they postpone cases where the public are interested in 
promptitude, and take up work which might be postponed without annoyance 
-to anybody. It will be, impossible to avoid occasional postponements for If want 
of time U i but the duty incumbent on superior officers, to insist that avoidable 
postponements are not made by their subordinates, is one the importance of which 
cannot be over-estimated i it is nevertheless only too much neglected. Adjournments 
requiring the detention of witnesses are certainly not, expressly contemplated by 
the law and should be systematically and strenuously avoided j and cases should 
be promptly begun, and, as far as possible, continued de die in diem. 



CHAPTER X. 

POLICE STATISTICS AND RECORDS. 

182. It i3 a frequent criticism of Indian police administration that the work 
of police officers is judged almost entirely, 

Statistical tests of police work. • by statistics. Th~re is no doubt exaggera. 

tion in this view, but there is also much justification for it. The annual reports~ 
for example, contain a table showing for each district the ratio of crime to 
population, the percentage of reported cases investigated by the police, the per
centage of cases detected, and the percentage of convictions in respect of per
sons arrested and persons prosecuted; while in some provinces it even still 
concludes with a column containing what is called the II figure of merit." based 
on a. combination of all these percentages. It is little wonder, therefore, that a 
very general belief exists that H merit" is judged by statistics; and this belief 
is strengthened by the prominence given to percentages in the reports on the 
inspections of police stations. The station-house officer naturally concludes 
that it is of the first importal1ce for his promotion,and prospects that he should 
obtain a high ratio of convictions both to cases and to persons arrested, 
and a lQw, ratio of crime; he believes that attention is given much less to the 
methods of his work than to the results of it, and that but little inquiry will be 
made regarding the means provided the ends are satisfactory~ It is not neces .. 
sary to expatiate upon the evils wllich flow from the wide prevalence of the~e 

mischievous opinions among subordinate police officers, nor need the Commis
sion dwell upon the imperative urgency of doing everything that is pos~ble to 
remove all justification for a belief so damaging to real efficiency. No civilized 
Government can dispense with statistics of crime and of the success of its officers 
in dealing with i~, but such statistics must be used with judgment and discri
mination. Their chief purpose should be to direct attention to' particular points 
of working or particular localities, and to indicate where further inquiry is neces
sary. Police work should be judged, not by statistical ·results, but upon the 
facts elicited by'these inquiries. A relatively high rate of criminality or a low 
rate -of detection does indicate that something is wrong, but it does not in itself 
justify the conclusion that there is undoubted administrative failure on the part 
of the police. The cause of failu:re can be determined only by a careful and 
detailed examination of the actual facts, and if the necessity for an examination 
of that character j·s steadily kept in view by the superior officers, the nllsconcep
tion that now prevails among their subordinates will soon disappear. 

183. The Commission unhesitati!lgly condemn the application of the statisti

Statistical inspection of police stations •• 
cal test pure and simple to any area, but 
they consider that its use is particularly 

objectivnable in the case of a police station, where a few cases more or less will 
affect the percentages materially. Inspections of police stations should, as 
regards crime, be confined to criticisms of the actual work; and to emphasize 
the importance which they ~attach to this, as well as to remove completely the .. 
impression that work is judged by percentages, the Commission recommend 
that, no statistics of crime should be given iI\ the reports 9f inspections of police 
~~OOL . 
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184. The returns prescribed by the Government.o£ lndiafor submission with 

Statistics reqlli~d for the annual reports. 
the annual administration reports can be 
reduced in volume appreciahly without 

impairing their usefulness in any way, and the revis.ed forms given in Appendix 
X are recommended for adoption. The Commission recommend the abolition 
of Statement D, which purports to give statistics of professional crime, for owing 
to the impossibility of laying down any general rules for determining what is 
professional crime, the statistics are worthless. I t may he noted here that it is 
impossible to secure correspondence between the statistics of crime compiled by 
the police and the statistics of criminal trials and inquiries .prepared by the 
magistracy, as the two sets of figures relate to different facts and are intended to 

. serve distinct purpose!!. 

As regards the provincial tables, appended to the annual reports, the Com .. 
mission are of opinion that several of those prescribed'by the Governments of 
Bengal and the United 'Provinces may be abolished and their recommendations 
on this head are given in Appetldix X. The Bombay, Punja.b aud Burma 
reports contain no provincial tables" and in the case of Madras and the Central 
Provinces, the question has already been dealt with adequately bi the Local 
Governments. 

18S. There are certain police records in respect of which it is both possible 

Police record~. 
and desirable to prescribe a common form 
and a common name for the whole of India. 

In this as in many other details of administration there are unn~cessary "diver
gences of practice which cause confusion and put obstacles, in the way of mutual 
understanding, by police officers of different provinces. The recommendations 
of the Commission on the subject of these records are given in Appendix IX, while 
Appendix XI contains proposals for the abolition of certain records and returns 
which are now prescri!:>ed. These proposals were, in each instance, fram.ed in 
consultation with the local member of the Commission. 

186. There is one matter, hQwever, in connection with this subject oE records 
which calls for notice in the body of the 

Superintendents to be relieved of account work. report: This is the great burden which is . 

thrown on Superintendents, and in consequen~e upon inspecting officers a~oJ 'by 
their responsibility for the accounts relating to the police force of the district. 
Superint~ndents are not trained accountants, and while it is nec.essary to main· 
tain intact their administrative responsioiIity for police expenaiturc!, the Commis
sion w()uld be glad to see them relieved of their- existing obligations in respect 
of audit and the accuracy of accounts. This has been done in Bombay, where 
all account work proper is done by the district treasury officer, and the Com
mission recommend that this system be extended to all provinces. 

187. Reference has already been made to the expediency of having a single. 
Police Act for the whole ot India, and the 
Commission are of opinion that, although 

a single police manucW is not possible, greater u~iformity is attainable as regards 
both matter and arrangement. and that this woul~ be of great advantage, not only 
to police officers themselves, but also to all persons who have to deal with police 
work in more than one province. The present manuals are huge and cumber_ 
some volumes and contain a mass of matter which is not required for executive 

Police manllals. 
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worK. What the Commission would like to see is a handy volume of con
venient shape, containing only the rules and i,nstructions ,w.hich relate to police 
work and duty. There would be much in such a manual whicn' would be of 
general application, and this should be prt!pared under the instructions of the 
Government of India. . Chapters dealing with matters which require different 
treatment in different provinces could be added under the authority of each Local 
Government, and the whole would form the police manual of the province. In
structions relating purely to office work should be issued separately and should 
not find any place in the manual. 

188. In the Punjab, Lower Burma, the Central Provinces and the North-West 
Frontier Province the clerical establish-

Cledcal establishment. 
ments of police offices consist of men' 

enrolled under the Police Act. The Commission are of opinion that this system 
does not secure the class of men best fitted for the performance of clerical duties, 
while it frequently leads to an undue share of promotion being obtained by the 
men in the office. It has been urged that enrolment is necessary for the main
tenance of discipline, but if discipline can be maintained in' other offices without 
the assistance of special powers, it should be possible to maintain it in poIi'ce 
offices also. The general principle which the Commission would lay down is 
that only those members of the police establishments who have to deal with 
crime .should be enrolled in the force. The result will be that all the clerks of 
officers of and above the rank of Assistant or Deputy Superintendent will cease 
to be enrolled under the Act, where that practice now prevails; and that station 
writers and th~ readers of Superintendents, Assistant Superintendents and 
Deputy Superintendents will be enrolled in the force. The reader should be of 
the rank of ~ub·Inspector, and it is desirable that he should not be retained in 
this appointment longer than twelve months. "fhe Commission do not think 
that an Inspector requires a writer, as he will have little scriptory work. He 
should, however, be given an orderly. 



CHAPTER XI. 

STRENGTH AND COST OF THE POLICE. 

189. The principles on which the strength should be fixed have already been 
indicated for many of the ranks, but this ha~ 
not been done for all, and it will in any 

-case be convenient if all the recommendations are brought together in one 
chapter. Appendices XIII to XXV contain estimates of the strength in each rank 
required for each province. These must Dot be regarded, however, as more than 
rough approximations: the actual strength required can be determined only by a 
careful and detailed application of the general principles which the Government 
-of India accept. 

Estimates of strength on!1 appro:limate. 

190. Under the law (section 4 of Act V of 1861) there must be for every 

Administrative officers. "general police district" an Inspector-
. Genera,l of Police, and no further remarks 

on the subject of these officers are called for. The present staff of Deputy In
'spectors-General is in most provinces insufficient. and it is recommended that the 
number of these officers for the supervision of ordinary district work should be 
raised, in Bengal and the United Provinces from two to four, in the Punjab from 
two to three and in Burma from one to two. This will give one Deputy Inspec
tor-General for about every eleven districts in the first three provinces. In 
Burma the proportion will be one to seventeen, but the population is much less dense 
there, and one Deputy Inspector-General for Upper and one for Lower Burma will 
be enough. for the present. There are now no Deputy Inspectors·General in 
Bombay an~ it has already been explained why they are deemed necessary. For 
the presidency proper two will be sufficient, and one will be needed for Sind. 
With some hesitation the Commission refrain from recommending any addi
tion in Madras. The number of districts to each Deputy In~pector-General is, 
it is true, only seven, but the districts are very large and the Southern Range is 
a heavy one. In the remaining provinces no officers of this rank are required 
for district work. For the administration of the railway police and the proposed 
Criminal Investigation Departments an additional Deputy Inspector-General will 
be required in each of the larger provinces, including the Central Provinces, but 
not in Assam, the North-West Frontier Province, or the smaller Administrations. 
The Commissioners of Police in Madras, Bombay, Calcutta and Rangoon have 
been included in the strength of the Deputy Inspectors-General, in accordance 
with the recommendation made in paragraph 95. In Burma there is a Deputy 
Inspector-General for Supply and Clothing, and so long as the military police in 
that province is maintained at an~thing like its present strength an officer of this 
rank will probably be required, but no such officer is needed for the civil police, as 
the Personal Assistant to the Inspector-General can, with the assistance of a 
good storekeeper, manage the business of supply, as he does in Madras: The 
()ffice of Deputy, Inspector-General of Military Police in Burma must be retained j 
but as it is, and must be, always filled by a military officer, it has not been includ
oed in the cadre of police appointments. 

The only other administrative appointment is that of Assistant to the In
spector-General. This should be held by an officer of the rank of Superintendent. 
who should receive his grade pay and a local allowance varying from Rs. 100 to 
Rs. !Zoo a month according to local circumstances. The practice which obtains 
in som.e provinces of limiting his total emoluments to some maximum sum often 
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causes inconvenience, a.nd the object aimed at can be better attained by limiting
the tenure of the appointment to a period of three years. If they had not found the 
contra~y practice in existence in one province, tile Commission woald not have
thought it necessary to state that the Assistant to the Inspector-General should 
always remain at headquarters and should not accompany the Inspector-General 
on his touts. In Burma the Deputy Inspector-General for district work has a 
Personal Assistant: this appointment should be abolished when the second post 
of Deputy Inspector-General is created. 

191• A Superintendent is required for every district, and two are necessary 
for some of the larger" districts of Madras 

Superintendents and Assistant and Deputy SUo and for the district of Khandesh in 
perintendents. • h I I Bombay, whlc are unmanageab y arge. 
The Commission consider that the practice of putting an Assistant in charge 
of a district, which they found in e;Kistence in Sind and A!'sam, is unwise 
and probably an evasion, at least of. the spirit, if not of the letter, .of th~ Police 
Act. Provision has been made in the cadre of Superintendents for the posts of 
Personal Assistant to the Deputy Inspector-General in charge of the Criminal 
Investigation Department and Principal of the provincial training school, for
certain appointments in the three presidency towns and Rangoon, and for 
temporary deputations. For the purpose of calculating the cost of Superin
tendents it has been assumed, in the absence of information on the subject, that 
all these officers will be recruited in Europe. The number of Assistant Superintend
ents has been fixed in accordance with the scale laid down in the circular letter of 
the Government of Inqia, dated 30th October 1900, Nos. 719-722. The calcu
lations there given show that'only 43'98 per cent. of, the total number of Assistants 
will be available for employment in posts to be held by:Assistants. The Commis
sion are of opinion that there should be at least one qualified Assistant or Deputy 
Superintendent in every district i and where it is necessary, as in Madras. 
and occasionally in other provinces, to constitute police subdivisions owing to 
the district being too large for the whole of it to, be directly in charge of the 
Superintendent, there should also be one for the charge of every such subdivision. 
The number of qualified Assistant Superintendents being fixed in the manner 
described above, the number of Deputy Superintendents will be determined by 
the difference between the number of posts to be filled by Assistant or Deputy 
Superintendents and tho·number of qualified Assistants available. The detailed 
calculations of the strength thus arrived at for each province are given in the 
Appendices. In drawing up the final estimates the Local Governments can 
modify their requirements in accordance with the number of appointments of 
Superintendent which they propose to transfer to the provincial service. This 
will also necessitate modification of the numbers of Assistant and Deputy 
Superintendents. 

192. Before leaving the subject of the superior officers mention must be made 

The block of promotion in Burma. of the present position in Burma, where 
then;: is now a very serious block in the 

upper ranks, owing to the abnormal recruitment at the time of the annexation of 
Upper Burma. Nearly two-thirds of the superior officers, in which class is 
included the A list Inspectors, entered the service in the three years 1886 to 
1888, and th~sc officers are all of about the same age; Recruitment has now 
ceased for some years and it is imperative that immediate steps should be taken, 
to restore the establishment, so far as is possible, to a normal condition i~ respect 
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of age and service, so that recruitment may be recommenced at once and a regular 
flow of promotion be secured. The measures which the Commission recommend 
are (I) that special pensions on a liberal scale should be given to men of any 
grade who are desirous of leaving the service, and (2) that all Inspectors 
on the A list who are not absorbed into the ranks of Assistants owing to the 
vacancies thus created should be allotted to other provinces and enrolled in the 
superior ranks, with due regard on the one hand to their age and service, and 
on the other to the claims of the officns already serving in those provinces. 
The increase of appointments will make it possible to observe both these 
conditions. Any officer who refuses to accept an appointment in another 
province (and the Commission understand that some have rejected this. 
means of relief), or fails to qualify for confirmation therein, should be posted 
to the Burma Provincial Police Service. 

193. The principle on which the size of an Inspector's circle should be fixed 

Inspectors. 
has already been explained (paragraph 61), 
but it should be added that every large 

town with its environs should form a separate circle. For each circle there will 
be one Inspector. There will in addition be in each district one Inspector for the 
prosecution of cases, and another, usually a European, for the charge of the 
Headquarters Force. Inspectors wiJI also be required for the training schools 
and for the Criminal Investigation Department. 

194. Or Sub-Inspectors there will be one in charge of every police station, and 

Sub,rnspectors. if the number of investigations ordinarily 
ex'ceeds 100 per an~umJ there will be an 

additional Sub-Inspector for each hundred in excess, For the prosecution of 
cases a Sub-Inspector is required at the headquarters of each Sub·divisional 
Magistrate, and where the sub divisional system is not in force it will frequently 
be necessary to allow a Sub-Inspector for the assistance' of the District 
Prosecuting Inspector. One Sub-Inspector must be provided for the post of 
Reader for each Superintendent and for each Assistanf or Deputy Superintend
ent in charge of a subdivision. A small number of Sub-Inspectors is also
needed for the training schools and for the Criminal Investigation Department 
in each province. , 

195. At every police station there will be one head constable as station writer. 

Head constable" 
and one to assist in the general work. 
For each additional Sub-Inspector on the 

station staff there should also ordinarily be an additional head constable, as the 
number of Sub-Inspectors affords a fair gauge of the work of the station. 
Where police posts are found necessary, there must be a head constable in 
charge of each. A head constable is also required for each guard that has to be 
mounted. In the Headquarters Force the proportion of head constabl~s shouid 
usually be one to every ten constables. 

196. To determine the number of constables required at a police station it is 

Constables, necessary to know the details of the fixed 
duties. These will vary from station 

to station, and all the Commission can do is to emphasize the importance of 
Including within the category of "fixed duties" every duty which is of regular 
occurrence. This has not been sufficiently kept in mind in the past, and the 



police have not, as a rule, been given enough men (or the performance, of the 
work to be done. This has had a bad effect in two ,ways: it has led to many 
duties being scamped, and it has necessitated th~ serious restriction of the grant 
of leave. A policeman, it must be rerr.embered, gets no holidays, not even 
Sundays. He has, indeed, often to work harder on public holidays than on other 
<lays. It is important, therefore, that the strength should be fixed at a figure which 
will provide enough men for all ordinary duties, so as to avoid the necessity of 
drawing upon the reserve which is intended to supply leave vacancies, for if 
that be done leave will be restricted, the present discontent and dissatisfaction 
with the service will continue, and the difficulty oE attracting and keeping good 
men will be alleviated but little. The other alternative is the neglect of some of 
the duties which the police ought to perform, and the duties which are so 
neglected are those connected with the prevention of crime, as their neglect 
attracts the least attention, since the evil results are 110t directly apparent. 
Among II fixed dQl;ies" may be mentioned aU:guards, beats and patrols, but both 
beats and patrols will be largely reduced if the Commission's recommendations are 
accepted j the service of process except where there is another establishment to 
which this duty can conveniently be assigned; attendance at railway stations within 
the limits of the police station in order to watch for the arrival or departure of bad 
characters and preserve comm~nication with the railway police; assisting the in
vestigating officers, for which purpose two constables should be provided for each 
Sub-Inspector on the station staff; and furnishing escorts for prisoners and treasure. 
This last-mentioned duty is a fluctuating one and it is extremely difficult to fix 
the requirements for it. It will often be possible for the constables attached to 
the Sub-Inspectors to escort prisoners, and by careful arrangement on the part 
of treasury officers, demands for treasure escorts can be evenly di!;tributed 
and kept within reasonable limits, while it may in many places be preferable to 
send men from the Headquarters Force for such escorts. It has been represent
-cd that in all provinces except Madras and Bengal a sentry must always be 
mounted at every police station. The Commission cannot for a II).oment accept 
this contention. In the North-West Frontier Province, and perhap!; in parts 
1)f the Punjab, or in any exceptional tracts where there is danger of the station 
being attacked, a sentry is undoubtedly necessary; and a sentry should also be 
mounted when there are prisoners in the lock-up. But more than this is not 
Tequired. In the day-time there will always be at least one police officer at the 
station, and at night the unmarried constables can sleep there, one of them being 
told off to sleep in front of the door, which should be securely fastened. 
1'he strength of the police station at the headquarters of a circle should in
clude one constable for duty as an orderly with the Circle Inspector. In the case 
1)£ railway police stations, platform duty requires a varying number of men 
.according to the importance of the station, and provision must be made to allow 
of one constable accompanying every passenger train. At l':rge stations one or 
two men will be wanted to regulate the traffic at the entrance. In the Head
quarters Force there must be enough men to furnish all guards and orderlies 
at the headquarters of the district, and to supply the necessary escorts for 
treasure and prisoners, including escorts of treasure from subdivisional head
quarters. There will in adpition be the minimum armed force referred to in para
graph 74, which will ordinarily consist of 25 constables, though a larger number 
will be necessary in some places. The practice of employing constables to do 
clerical work in courts should cease, and where a magistrate is given one or more 
.orderlies no special court police is necessary, 
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197. The scale of grading which the Commission recomme,nd is shown in 

Method of grading. 
Appendix XII. It has in each case been 
framed with a due regard to the method 

of recruitment and the field of promotion. Thus in the case of Assistant Super
intendents and Sub-Inspectors the lowest rate of pay is meant for probationers 
only, and the proportion of the strength in the last grade is. therefore, a small 
one. Deputy Superintendents will be partly recruited direct and partly by 
promotion, so the proportion in the last grade has in this case been fixed slightly 
higher. The pay of the constables will depend on the length. of their service 
and the percentage in each period of service has been arrived at for each 
province by taking the average for a number of typical districts. In the Central 
Provinces there will be only one Deputy Inspector-General, and it has been 
thought best in that case to give a progressive pay of Rs .• ,5°0-100-.,75°. 

198. The establishments required for each province have been calculated on 

Esttmate of increased expenditure. 
these principles and details are given in the 
Appendices. In framing these estimates 

the Commission had the assistance of the Inspectors.General who attended the 
Conference at Simla. These officers in every instance asked for a larger 
establishment than that proposed, but the Commission believe that the staff 
which they have recommended will, with some adjustment in regard to requirements 
about which the information before them was not complete; be sufficient to meet 
all reasonable and normal demands. The estimates show a considerable addition 
to every grade of the force and a total increased expenditure of 147 lakhs of 
rupees a year. The forecast is not complete as it omits such items as the 
additional expenditure on contingencies and travelling allowance. B_ut it also 
omits the savings which will be effected by the substitution of Native for 
European Superintendents, and by the abolition of good-conduct allowances and 
the like i and it takes no account of the recoveries to be made from railway 
companies and municipal and cantonment funds for their share of the increased 
cost. In the case of the presidency towns and Rangoon the estimate includes 
only the cost of substituting superior officers for the present class of Superintend
ents. but additional expenditure on other grades will be inconsiderable. After 
making every reasonable allowance for all these omissions on both sides of the 
account, the Commission are of opinion that the total additional burden on 
Imperial and ,Provincial finances will not exceed 150 lakhs of rupees a year. 
They have already given their reasons at length for the reforms they propose" 
These reforms include the improvement of the position of the Inspector.General 
in regard to status and permanency i the appointment of an adequa.te number 
of Deputy Insp~ctors-General to secure supervision of the work of Superintend
ents and systematic co-operation against crime; the improvement in the educa
tion, training, pay and prospects of Superintendents, and the employment of such 
a staff of European and Native Assistants as will enable them to devote them
selves less to office routine and more to knowing and understanding the people 
and supervising the work of their subordin"ates i the provision of a suitable -career 
for Native gentlemen in this department, the recruitment of men of higher 
character and attainments for the work of investigation and inspection, and their 
efficient training i the payment of such wages to the lower ranks as will secure 
them against the practical necessity for corruption j the establishment of adequate 
l'eserves, which. though absolutely necessary for efficiency have in practice never 
existed; the appointment of a competent staff of prosecuting officers so as to 
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secure the effective presentment of ~ases j and the provision for the perform
ance of important branches of police work which have hitherto been neglect
ed. They include the improvement of the existing force in all important 
details, and the provision of essential additio~s to remove deplorable defects. 
The Commission are convinced that these· reforms are necessary for the 
improvement of the police, &\D improvement demanded alike by popular o~inion and 
administrative experience. And they maintain without hesitation that any real 
effort to altain greater security of life and property and some reasonable hope of 
freedom from the oppression and other senous evils complained of by this vast 
population of three hun'dred millions fully justify this additional expenditure of 
less than one million sterling per annum. 

199. It will not be necessary, however, to incu~ the whole of this additional 
charge immediately, for the Commission 
wish it to be distinctly understood that 

they do not recommend the complete introduction of the increased rates of pay 
at once. The object of offering better remuneration and prospects is to attract 
a higher class to the ranks of the polite and to hold out, inducements for the 
rendering of continued good and honest service. The police fail at present 
largely because the members of the force are lacking in character and capacity, 
and to reward dishonesty and incompetence would not only be indefensible in 
itself, but would also neutralize to some extent the effect of the measures that 
have been proposed for the improvement of the personnel Moreover where large 

" 

Increase ofexpenditure will b~ gradual. 

increases to the strength of ~ny particular rank above the lowest have been sug-
gested, the carrying out of the recommendation must be a work of time, for any 
recruitment greatly in excess of the normal rate would lead later to a stagnation 
in promotion which would cause much discontent and might seriously injure the 
whole scheme. 

In the case of constables and head constables, the foregoing considerations 
have little application, for it is proposed to raise their pay, not for the purpose of 
obtaining a class different from that now enlisted, but with the object of giving a 
reasonable wage and of inducing men to remain in the service. These objects 
~re capable of immediat€? ful~lment, and in the case of these lower ranks, there
fore, the higher scales may br introduced at once, due regard being had to the 
condition that the periodical increments proposed are to be given only to men 
whose service has been approved. 

As regards the higher ranks, the guiding principle should he that, while no 
officer who~e service is not thoroughly approved should derive any appreciable 
benefit from the reorganization, officers of real merit and ability may with pro
priety be given the advantages of the new scale of pay and grading, as such 
encouragement to the deserving will stimulate to further effort and undoubtedly 
promote the public interests. In the case of Assistant Superintendents, the new 
scale should be introduced without delay, as it is desirable to improve their posi
tion at once. The Commission also recommend that no Superintendent 
should be called on to hold charge of a district on less pay than Rs. 700 a 
month. The gradation and pay above that figure are fixed to secure a better 
class of officers, and promotion in accordance 'therewith ought not to be given 
except to those officers now in the force who have the capacity and character 
which it is desired to obtain. This is a matter to be leCt to Local Governments, 
who must bear in mind the desirability of getting rid of inefficient men. 
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CHAPTE R XII. 

SUMMARY OF RECOMMENDATIONS .. 

~oo. The Commission think that it will be convenient if they conclude their 
report with a summary of their recommendations. The most important of these 
are as follows :-

I.-ORGANIZATION" 

I (a) Distriqt poNce. 

(l) That the police force should corWst of (a) "EurQpean Servicel. tQ, l>~ Paras.64 66, ,58, 

recruited entirely in England; (o} a Provincial Service, ti) be recruited e.ntire.ly i,q 61, 57 B& 54. 

India; (e) an Upper Subordinate Service, consisting of Inspector~. and Sub."{n", 
spectors; and (d) a Lower Subordinate Service, consisting of head constable5 
and constables. ~ 

(~) That the office of Inspector-General should, ordinarily be Qeld by a 
selected District Magistrate, and that the Inspector .. General in Bombay shoulfl 
be given the same powers as, are exercised by Inspecto(~-General in other 
provinces. 

(3) That all the large provinces s.hould be divided intQ rang~s and that a 
Deputy Inspector·General should be placed in full administrative charge of each 
range. 

Paras. 71 & 118. 

Para. 70. 

(4) That no officer of lower grade than that of Superintendent should be Para. 191. 

placed in charge of the police of a <listrict. 

(5) That a certain number of -Superintendentships' should be reserved for Para.:67. 

members of the Provinc1al Service. . 

(6) 1hat for some qf the large districts in Madr~s and for Khandesh in 
Bombay two Supenn,tendents are required. 

(7) That on the analogy of the Provincial Civil Service a grade of Deputy 
Superintendents should be created; the status of these officer.s being the sarr.e 
as that of Assistant Superintendents. 

(8) ''That ~here shotld be one Assistant or Deputy Superintengent in every 
district, and that in the larger districts one or more additional officers of this 
class should be appointed to hold charge of a subdivision. 

(9) That each district should ,be divided into circles consisting, as a rule, 
of from 5 to 8 police stations, except in the case of large towns, when the town 
and its environs should form one circle. 

(10) That an Inspector should be placed in charge of each circle to 
supervise all po~ice work within it. 

(II) That the ordinary area of a police station should be about 150 square 
miles. 

Para. 191. 

PaQi.66. 

Para. 191. 

Para. 1930 

Para. 61. 



. Para. 58 

Para. 195. 

Para. 195. 

Para. 54. 

Para. 74' 

Para. 74. 

Para. 75. 

Pura. 73. 

P2ra. ,8. , 

Para. 80. 

Para. 106. 

Para. 110. 

Para. 208. 

Para. 110. 

Para. 112. 
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(12) That the officer in charge of a police station should be of the rank 
of Sub.lnspector, and that where the work of investigation is heavy, one or 
more additional officers of this rank should be appointed in order to obviate the 
necessity of employing any officer of lower rank in investigating offences. 

(13) That one head constable should be attached to every police station 
to perform the duties of station writer. 

(14) That the establishment of a police station should also contain a second 
head constable to render general assistance to the Sub-Inspector, but not to 
undertake the investigation of any offence independently of that officer. 

(IS) That the duties of constables should be of a mechanical character, such 
as escorts, guards, patrols and the like, and' that they should 'be employed on 
the mote responsible duties of the police only under the direct orders of some 
superior officer. 

(16) That there should be for each district, or in some cases for each group 
of districts, a force of armed police sufficient to deal with tumults and local dis
turbances, a fixed portion of this force being kept in reserve always ready to 
proceed to any place where it may be needed. 

" (17) That this Headquarters Force should be in charge of an European 
Inspector assisted where necessary by a European sergeant. 

(18) That the division of the police into armed and unarmed branches is 
undesirable. 

(19) That the military police in Bengal should be abolished. 

(20) That mounted police are very expensive and should not be employed 
unless necessity for them is clearly established. 

(21) That European sergeants are required for cantonments, sea-ports, 
large railway stattons and other places where the .police may have to deal with 
Europeans. They are also needed in some cases to stiffen the armed Head
quarters Forces. They are unsuitable for employment in the interior. 

(b) Railway Police. 

(22) That, with few exceptions, the limits of the jurisdiction of the railway 
police forces should be coterminous with the limits of the provinces. 

(z3) That the organization of the railway police should follow the lines re
commended for the district police. 

(24) That the duty of the railway police should be confined to the main
tenance . of law and order, and that they should not undertake the duty of wa'tch 
and ward. 

(2S) That a constable or head constable should travel in every passenger 
train. . 

(26) That the railway police should not be required to investigate cases of 
shortage or missing goods, unless they have reason to suspect the commission of 
a cognizable offence i or to examine the seals on goods wagons. 
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(c) River Police. 

(27) That for the prevention and detection of serious crime on the navigable Para. 113. 

Tivers in Bengal and Assam a separate river police force under a Superintendent 
is necessary. 

(d) Municipal and Cantonment Police. 

(28) That no separate P?lice forces should be maintained for municipalities Para. u.r; 
-and cantonments and that where payment for such police is now made from 
municipal or cantonment funds the charge should be transferred to provincial 
revenues, which should be relieved of equal expenditure on some other branch of 
the municipal or cantonment administration; but these recommendations' do not 
apply to the presidency towns, which may require separate treatment. 

(e) Police of Ihe Presidency Towns and Rangoon. 

(29) That the complete separation which now exists between the city and Para.95-

district police does not conduce to systematic co· operation between the two forces 
and leaves the Inspector-Geperal in ignorance of the police work in the most im
,portant charge in the province. 

(30) That if the Commissioner of Police is placed und~~ the Inspector- i'ara.95. 
-General, the fermer must retain much larger powers of discipline and control than 
,.are accorded to District Superintendents. 

(31) That the Commissioner of Police should be graded as a Deputy In- Para. 95-

spector-General. 

(32) That the office 'of Deputy Commissioner as now constituted should be Para. 96-

abolished. 

(S3) That the present class of Superintendents should be abolished, their Para. 96. 
place being taken by a small number of officers of the rank of Qistrict Superintend-
ent, who should be deputed for duty in the city. 

(34) That in respect of the lower ranks, the organization should be similar Para. 91· • 

to that of the district police. but that a larger proportion of Europeans is 
'necessary. 

(/) Cri'tnz'nallnvestigation Departments. 

(35) That there should be constituted in each province a Criminal Investi- Para. 16(i, 

gation Department for the purpose of collating and di5tributing information 
.regarding organized crime, and to assist in the investigation of crimes when they 
are of such a special character as to render this assistance necessary. 

(36) That in all the la.rger provinces the head of this department should Paras. I~ &; 

-be an officer of the rank of Deputy Inspector-General, who should also have the 
.administrative charge of the railway police of the province. 

(37) That he should have a Personal Assistant of the rank of District Su- Para.lgI. 

perin ten dent. 

(38) That the work now done by the Secretariat Police officer should be Para. 166 • 

..transferred to the Criminal Investigation Department, which would also include 
the Provincial Finger Print Bureau. 



Para. z61· 

Para. 168. 

Para.r~ 

Para. 64. 

Para.6.c. 

Para. 66. 

Para. f(j, 

Para.6J. 

Para. ss. 
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(39) That there should be a similar department for the whole of India, pro
sided over by an officer of the siandin~ and experience of an Inspector-~eneral. 

(40) That the functions of this Central Department should be to collect, 
collate and communicate information obtained from the Provincial Criminal In
vestigation Departments or otherwise. 

I 

(41) That its interventioij in the investigation of offences should ordinarily 
Qe confined to s~ch special technical crimes as note forgeries, but that it 
sho~ld also a,ssist local authorities by obtaining for them the services of officers 
acqlJain~ed with the personnel or methods of criminals who come from outside
the province. 

(42) That the central agency should be brought into connection with the 
police of the Native St.ates for the purpose of obtaining full information regarding 
the commission of organised crime therein. 

H,-RECRUITMENT AND TRAINING. 

(43) That the recruitment of the European service should be by competi. 
tive examinatiop in England, on the same conditions as at present, except that 
the age limits for candidates should be 18 to 20. 

(44) That successful candidates should be required to undergo a I two. 
years' course o,f training at an English residential university where there is a 
Board of Indian Studies, each candidate receiving an allowance during this period 
of £100 a year i and that the course of study should include criminal law and 
practice, taking of notes of cases in the criminal courts, an Indian verna
cular, Indian history, geography and ethnology and riding. Probationers 
shoul~ ~lso be re'luired to join a volunteer corps and become efficient. 

(45) That in addition to this probationary training in England each Assist
ant Superintendent should on arrival in India be attached fgr one session to the 
provinc_ial training school. 

(46) That the provincial service should be recruited in respect of one-half 
of the vacancies by the pro~otion of carefully selected Inspectors; and in. 
respect of the other half by the selection of natives of India who have quali
fied for the provincial service in the Revenue, Judicial or Police Departments, or 
by the appointment of any Native officer already employed irt such provincial 
sf;rvice. 

(47) That any selected candidate who has had no police experience should 
undergo a cours~ of training at the provincial training school. 

(48) That the recruitment of In~l?ectors should ordinarily be by the pro
motion of selected Sub .. Inspectors, but ~hat in respect of not more than 20 per
(ie.Jlt. Qf the vacancies the Government should reserve to itself the power to 
make direct appointments, men so appointed being sent to the provincial 
training school for a course of instruction. 

(49) That, save in ex~eptional cases, the promotion of Sub-Inspectors should 
be by direct appointment, and that promotions of head constables to this rank 
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should ~e strictly limited and should In no case ex~eed J 5 per cent. of the 
vacancIes. 

(So) That probationers should be selected from a general list of candidates, Para. sa. 
compiled by the Inspector-General of Police from lists prepared by Commis-
sioners of Divisions with the assistance of District Magistrates and Superintend-
ents of Police. 

(51) That no person should be eligible for entry in these lists unless he is of Para. sa. 
good moral character and social position, possesses the necessary educational 
qualification, which shall in no case be lower than the University Matriculation or 
School Final Examination, is between the ages of 21 and 2S years, and is 
physically fit for police service. . 

(52) That a provincial training school should be established in each of the Para. 59-

larger provinces for the training of police officers of and lJ,bove the rank of Sub
Inspector. 

(53) That the Principal of this school should ordinarily be a carefully selected Para. 59. 

Superintendent of Police, assisted by a competent and adequate staff of 
instructors. 

(54) That the course of instruction should include Criminal Law and the Law Para. 59-

of Evidence, Police Procedure and Practice and the habits and customs of the 
criminal classes; that arrangements should be made for giving practical 
trajning in station-house work j and that special instruction should be given in 
regard to the manner in which police officers should condQct themselves towards 
the public. 

(55) That the recruitment of head constables should be by promotion from Para. 57· 

the ranks, except where it is ,impossible to find among the ~onstables a man 
qualified for the post of station writer. 

(56) That constables should be recruited lQcally so far as is possible; Para. 54. 

that recruitment should, be confined to the classes which are usually regarded 
as respectable, care being taker) to ascertain that the candidates are of good 
character and antec:edents. Members of the criminal classes should not be 
enlisted. 

(57) That.a due proportion should be maintained between the import- Para. S40 

ance aftached respectively to physical and. educational standards, with a view 
to increasing the number of literate men in the force. 

(58) That for the training of constables central schools should be estab- Paras.SStl93 & 194-

lished for groups of districts; that each school should be under a Deputy or 
Assistant Superintendent, assisted by a staff of Inspectors and Sub-Inspectors; 
that the course of training should extend over six months and should include 
instruction in drill, disCipline, elementary law and police procedure and the 
manner in which police officers should conduct themselves towards the public. 

III.-PAY. 

, (59) That the minimum pay of constables should be fixed for each province Para. 56. 

or t>;:lrt of a province at a rate which will give a reasonable living wage for a man 



Para. 56. 

Para. 56. 

Para. 57. 

Para •. 60. 

Para. 6"2. 

Para. 6"2. 

Para. 68. 

Para. 65. 

Para. 68. 

Para. 55. 

"Para. 70. 

Para. 71. 
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of the class required; that in no province should this minimum pay be less than 
Rs. 8 a month, while in Burma it should b,e about Rs. 12. 

(60) That after three years of approved~service the pay should be raised by 
one rupee per mensem, after a further period of five years by another rupee, and 
after seven years more by a tbird rupee: in Burma the increment should be.Rs. 2 

instead of one rupee. ' 

(61) That good conduct allowances should be abolished, and that specially 
good service should be rewarded by entries in the character book or long roll, by 
good service stripes, or by money rewards. 

(62) That head constables should be divided into three grades carrying pay 
at Rs. 15, Rs. 20, and Rs. 25 a month, respectively. 

(63) That Sub-Inspectors should be divided into four grades on salaries of 
Rs. 50, Rs. 60, Rs. 70 and Rs. 80; that th,ey should also receive a horse allow
ance of Rs. 15 a month, but no special allowance for the charge of a police station j 
that while at the school they should receive Rs. 25 a month and no horse 
allowance j and that they should. be given a reasonable advance for the purchase 
of a horse, uniform and accoutrements. 

(64) That Inspectors should be divided into four grades on Rs. '50, Rs. 
175, Rs. '200, and Rs. 250 • 

(65) That Inspectors in charge of rural circles should receive travelling 
allowance at the rate of one rupee per diem, and that all other Inspectors should 
be given a horse or conveyance allowance of Rs. 15 per mensem. 

(66) That Deputy Superintendents should be divided into four grades, carry
ing salaries:of Rs. 250, Rs. 300, Rs. 400, and Rs. 500 a month. 

r",. (67). That Assistant Superintendents shouJd be divided into three grades 
on Rs. 300, Rs. 400, and Rs. 500 a month, respectively. 

(68) That Superintendents in the Provincial Service should be graded on 
salaries of Rs. 600, Rs. 700, Rs. 800, and Rs. 900 a month, 

(69) That Superintendents of the European Service should be divided into 
five grades with salaries of Rs. 700, Rs.800, Rs. goo, Rs. ',000, and Rs •• ,200 
a month j but that no Superintendent should receive promotion to th~ Rs. ,900 

grade if he is considered unfit to hold charge of the police of any of the rr.ore 
important districts. 

(70) That Deputy Inspector-Generals should be divided into three grades 
on Rs. 1,500, Rs. 1,75°, and Rs. 2,000 a month, respectively, and that these 
officers should be eligible for the special pension of an additional Rs. 1,000 a 
year provided for in the Civil Service Regulations. 

(71) That the pay of the Inspector-General in the larger provinces should 
be fixed at Rs. 2,500--100--3,000. so as to secure his retention in the office for a 
considerable period i that in Assam and the Central Provinces the Inspector
General should receive a local allowance of Rs. 250 a month in addition to his 
salary as a member of the Commission; and that the Inspector-General of the 
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North-West Frontier Province should be given the pay of a Deputy Inspector
General of the first class, namely, Rs. 2,000 a month. 

(72) That free-quarters should be provided for every police officer of or Pat'as. 88 & 104-

'below the'rank of Sub.Inspector; the quarters now provided are in many cases 
unsuitable, and in some instances are unfit for human habitation. 

(73) That aU officers should be entitled to retire on full pension after 2S Para. 87. 

years' s~rvice, and that the Government should be empowered to dispense with 
the services of any officer after that period of service. 

IV.-STRENGTH. 

(74) That the police forces are at present inadequate In every province Para.19B. 

and must be increased. 

(75) That a reserve is required to supply men for the vacancies caused Para. 79. 

by casualties; that in the case of the European superior staff this should be 
provided in the rank of Assistant SuperiRtendent, while for the provincial and 
upper subordinate service it should be provided in the rank of Sub-Inspector 
and should be fixed at 14 per cent. of the total strength of those services; that 
for European Inspectors and Sergeants it should be provided in the lower rank 
at 10 per cent. of the total strength; and that for constables and head constables 
it should be provided by an addition to the rank of constable of 15 per cent. of 
the total strength of both constables and head constables. 

V.-DISCIPLINE. 

(76) That, the District Magistrate should not interfere in matters of discip- Paras. 81, 121 & 

line, which should be left entirely to the officers of the force, but the Magistrate 122. 

should have power to direct the Superintendent to make an enquiry into the 
conduct of subordinate officers, and if he is not satisfied with the result of 
that inquiry he should be at liberty to bring the matter to the notice of the 
Deputy-Inspector General or Inspector-General. 

(77) That no officer of rank below that of Superintendent should be em- Para. 82. 

powered to inflict any punishment except extra drill and confinement to quarters. 

(78) That evidence of general repute should be admissible to prove a Para. 84-

charge of corruption. 

(79) That removal from service upon reduced pensions or gratuities should Para. 85. 

he permissible in the case of officers who are proved to be inefficient. 

VI.-VILLAGE POLICE. 

(80) That it is of paramount impor tance to develop and foster the existing Paras. 3' & So. 

village agencies available for police work. 

(81) That the responsibility of the village headman for the performance of Para. 48-
the village police duties should be recognised and enforced in every province; 
and that the village watchman must be a village servant subordinate to the 
village headman and not to the regular police. 

(82) That, the supervision and control of village headmen should be Para. 47. 

entrusted to the Collector or Deputy Commissioner and his subordinate officers. 
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.fara• 51' • 

Para. lap. 

Para. 123. 

Para. 123. 

Para. 1230 

Para. 124. 

Para. 124. 

Para. I.t6. 

Para. 132. 

Para. 135. 

Para. 136. 
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(83) That the r,eg~l~r .PCfriodical attenda~ce pf :Village wat,ch~en at the 
police station is unnecessary and undesir~ble. 

(84)' Tb!3-t it i:s expe,di,eI\t ~o ,rele,gat,e thli' tri~l Qf petty 9ffences to village 
headmell o,r punchayats, an~ that where, thi,s sy.stem ,dqes n~t exist At 'should ,be 
cautiously and experim.entally introduced. 

\TII.-RELATIONS BETWEEN THE MAGISTRATES AND THE POLICE. 

(85) That Divisional Commissio,ners should ~ot in~erfere directly in tq~ 
details of police administration, but that their responsibility should be limited 
to the duty of supervising and adrisin~ Pistrict Magistrates. 

(8q) :Jhat the responsibility Qf ~he District Magistr~te for the criminar 
administration of the district must be preserved, and that he must, therefore, be 
riven authority over the police j but that this authority should be ~f the nature
of gener~l co~trol and direction and not a constant and detailed ,interve,ntion. 

,(87) Tb~t W,h~lwy.er a P~tric~ M.a~sJr~t.~ Jta~ b~en J:ompelled to take aD< 
active part in the ,inye~jg~tipq pf ,~llY ,ca,~~, .he ~houlr,t J)Q.t J;.ry .the case himself. 

($8) :rh~~ if f1 Di~trlct ¥~~i~trat~ re~eiyes f'o rrPQr~ /fP!D the police th~t in' 
any ~a~r ~h~r~ h.~s pe.~l,1 or j~ lilsely t,o q~ ~ f~il~,~~ of jl-JSti~f; ff~4 he ~ee,s r~~sg.~ 
to in~erf~re, he s1;loulq proce~d in open co,u.n: i~ ~~~Qr~~n~e 'Vi~h t~e provi~io~~ qf 
the law. . 

, (89) That as regards other M~gistrj1tes ~ is desirable to impress on their 
attention that the law provides that their connection with a case shall begin from 
the receipt of the police report containing the first information re~alding it and 
cOJltinue to the end. 

(go) T,hat it is tpe duty Qf the Magist,ate to examine the reports which 
from time to time he receives und~r the provisions of the Criminal Procedure 
Code and that he must make every offort tq discover the truth. . 

(9 1\) That strictures on a police officer should be recorded in a separate 
note, ut;lless his misconduct is established after his explanation has been heard, or 
!1I)less refer~nce to it in the judgrpeut is nec,es~ary for the e14cidation of the case. 

VIII.-PREVENTION. 

(92 ) That proof of previous convictions which would ren~er sec;:tion 75 of the 
Indian Penal Code applicable should be permitted at any time before the release 
of the offender, and that the law should be amende~ to secure this. 

(93) That the Code of Criminal Procedure should be amended so as to 
allow of any first class Magist~ate being invested with powers ~nder section 30 in 
respect of the trial of old offenders. 

(9,4) Thflt enquiries iI;lto cases C?f b~d I~ve!ipo,od sho!1ld invari3:bly be held in 
t~~ yillag,e of the perso~ against 'Yho~ information has been received. 

(95) That section 565 of the Code of Criminal Procedure should be amend
ed, so as to forbid a person under police su pervision to absent himself from his 



ho~e wit~out first reporting his intention to do so j and that the m~~imum 
penalty for breach of the rules under that secJio~ s_hpuld be raised to impdson
m~nt of ~ither de,scription for one year. 

(96) That a provision should be inserted in the Criminal 'Tribes Act autho- Para. 137. 

rising the simple registration of notified criminal gangs and the taking of the 
finger impressions of the adult male members j that full information be collected 
about all criminal tribes and gangs as a preliminary to dealing with them more 
effectually than at present j and that it is essential to the success of any such 
measures that they should be extended ~o Native States. 

(97) That police surveillance oyer criminaJs should .be confined to those Para. 139· 

-JVho are re,ally dangerous, and,that a uniform system ~f history sheets, sunr~l1-
Jan.ce .t:egisters a.nd reports of movements of habitual criminals should be 
established for the whole of India. 

(98) That the present system of beats lowers th~ position ~nd we,akeos the Para. "S3. 

,~,uth9rity ,Of !qe village p~adm~Q and should pe aboli~ped j ~nd that tb(! 
'fj~it~ .of police ~onstatles to villag~s should be only for the purppse of obtaining 
~pecific il)formatioQ. 

(99) That the lighting of streets in municipal towns everywhere calls for Para. 144-

iaprovement. 

(100) That for the purpose' of suppressing cattle theft, the offence defined Para. 146. 

in section 215 of the Indian Penal Code should be made cognizable; and that 
the voluntary registration of sales of cattle,and the grant of passes or certificates 
.of ownership by the vil1a~e headman should be encouraged . 

• X.-INVESTIGATION OF OFFENCjl:S. 

(101) That the investigation of offiences should be made 'f on the spot" j Para. Isr. 

th.t is, at the place most suitable for its success and for the convenience of the 
people. 

, 
(102) That the discretion given by clause (h) of the proviso to section Para. 152. 

157 of the Code of Criminal Procedure should be exercised subject to the 
. following general principles :-(1) 'No investigation should be made in any 

case which, after consideration of the complaint and anything which the com
plainant may have to say, seems to fall under section 95 of the Indian Penal Code. 
(2) No .investigation should be made in any case where the complaint shews that 
the complainant is apparently seeking to take advantage of a petty or technical 
offence to bring into the Criminal Courts a matter which ought properly to be 
decided by the Civil Courts. (3) No investigation should be made into any case 
which the village Magistrate or headman or other village tribunal is empowered 
under any local law to deal wit~ and dispose of. (4) In cases other than those of 
the three clauses specified above the police officer should ordinarily make investi
gation if the complainant so desires, but he sho~ld not enter on an investigation 
if the injured person does not wish for one, unless the offence appears to be- of a 
serious character, or the offender is an habitual criminal. 

(103) Tpa~ the offe~ces punishable under sections 341, 342, 374,406 and Para. 1530-

447 should be mad_e non-c()goizable. 



Para. 154. 

Para. 155. 

Para. 156. 

Para, 156. 

Para, 158. 

Para. 161. 

Para. 162. 

Para. 164. 

Paro. 160. 

Para. 163. 

( 104) That the power to arrest without warrant persons who within the view 
of the police officer commit what may be generically termed " nuisance cases, " 
which is given by section 34 ofthe Police Act (Act V of (861)' and by the 
Municipal Acts of most provinces, should be withdrawn, the police being left to 
deal with such offenders under the provisions of section 57 of the Code of 
Criminal Procedure. 

(105) That itl should be clearly laid dO\l'n, by the enact~ent, if necessary, 
of a proviso to section 157 of the Criminal Procedure Code, that the police 
officer receiving information of a cognizable uffence is not compelled to make an 
immediate arrest of the offender i that in cases in which there is no reason to 
believe that the accused will abscond it may sometime;; be wise to apply in the 
first instance to the Magistrate, who may issue either a warrant or summons as h~ 
sees fit. 

(106) That the discretion given by the law regarding the taking bail in 
non·bailable cases is not sufficiently or generally realilJ!d. The existence of 
reasonable suspicion agai~st any person justifies his arrest (section S4 of the 
Code of Criminal Procedure), but that there must be" reasonable ground for 
believing that the accused has been guilty of the offence" to justify refusal of 
bail (section 497). 

(107) That the power of taking bail given'to an officer in charge of a police 
station by sections 169.496 and 497 of the Code of Criminal Procedure should 
also be given to an officer making an investigation. 

(108) That the power to depute a subordinate to make an arrest which is 
given by section 56 of the Code of Criminal Proce'dure to the officer in charge 

'. of a police stati'on should also be given to any officer conducting an investi
gation. 

(109) That the use of handcuffs and other forms of restraint and restrictions 
. as to food, clothing and visits of relatives and legal advisers, in the case of a 
person under arrest, but not proved guilty, should be limited to what is reason

t ably necessary to prevent escape or the evasion of justice. 

(110) That the detention of suspects without formal arrest is illegal and 

must be rigorously suppressed. 

(I II) That the law should be amended so as to render it possible to enforce 
the obligation to answer questions imposed by sub-section 2 of section 161 
of the Code of Criminal Procedure. 

(112) That in all important cases the Magistrate should peruse the diary 
prepared under section 172 of the Code of Criminal Procedure; statements 
recorded under section 162 (I) should not be entered in this diary, which should 
contain only the purport of the information given by each witness. 

(113) That the practice of working for or relying on confessions should be 
discouraged in every possible way; and that confession should be recorded only 
by a Magistrate having jurisdiction to inquire into or try the case. 
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X.-PROSECUTION. 

(II";') That in every Sessions Division, and in every district where the Para. J,s. 
Sessions Division includes more than one district, a qualified member of the 
local Bar should be appointed a Public Prosecutor for the conduct of important 
cases j and that such appointment should be for a term of years. 

(115) That for every district a Police Inspector should be appointed a Para.171t 

Public Prosecutor for the conduct of cases in the magisterial courts, that he 
should be assisted where necessary by one or more Sub·lnspectors i and that 
at the headCluarters of each magisterial subdivision a Sub-Inspector should be 
appointed as Public Prosecutor for the courts in that subdivision. 

(1 J6) That these Prosecuting Inspectors and Sub.Inspectors should not be Para. 178. 

required to perform ministerial duties in connection with the courts, or clerical 
work in connection with ordinary police • 

. 
(117) That section 337 of the Code of Criminal Procedure should be Para. 180. 

amended so as to allow the tender of pardon in all cases triable by the Court 
of Session, instead of, as at present, only in those exclusively triable by such a 
Court. 

(I J8) That the postponemen~ and adjournment of cases causes grievous Para. 181. 

bardship to parties and witnesses and serious injury to police work. 
, 

(119) That the scriptory work of police officers should be reduced as much Para. 184-

as possible,. and that the statistical returns sLould be limit~d as recommended in 
the appendices. . , . , 

(; :;lo) That police work should not be judged by statistics, but by lotal Para. 182. 

inspection and inquiry. 

(121) That Superintendents should, as far as possible, be relieved of w?rk Para. 186. 

in connection with accounts. 

(122) That miscellaneous work not connected with proper police duties Para. 53. 

shouid not be imposed on police officers. 

XI.-MISCELLANEOUS. 

{123} That there should be a single Police Act for the whole of India. 

(124) That the police manuals of every province require to be' largely 
reduced in bulk, and that that portion of each manual which is of general 
application should be prepared under the instructions of the Government of India. 

(125) That there should be greater uniformity of nomenclature as regards 
both the personnel of the Police Department and its records. 

(126) That there should be periodical conferences between the Inspectors" 
General of the different provinces. 

'I' ~ 

.~, . ,(127) That the Governmentof India should supplement their occasional 
J'eviews of ~~e annual Polj"ce Reports by a quinquennial review of police work for the 
'whole ~f India. 

Para. 91. 

Para.;90. 

Para. 1740 

Para. 174-
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201. These are the recommendations which the ~ommission submit for the con
sideration of the Government of India. 

Conclusion. They have endeavoured" in the course of 
an .inquiry conducted in every p,rovince of India, to ascertain the state of, the 
police force and the feeling of the country in regard to it. They have received 
the evidence not only of witnesses who have been recommended to them either 
as possessing some considerable knowledge of the subject or as representing 
some particular class of the community or some phase of public opinion, but 
also of witnesses who 'have come forward in response to a general invitation of 
the fullest and lreest chru:acte(. They believe that. in that evidence. public 
opinion has been as c.omeletely set forth, and the views of all classes as to the 
need of reform and the principles on which reform should be effected have been 
as fully represented, as possible. They have carefully discussed with represen
tative witnesses of all classes both the causes which have conduced to' the pre
vailing defects in the police administration and to the present attitude of the people 
towards the police, and also the various remedial measures which have occurred 
or been suggested to them. They have carefuIIy considered all the evidence 
before them at special meetings held for that purpose at the close of their tour 
in each province, and at a series of meetings held at Simla on the conclusion of 
their inquiry. The result of their labours and deliberations is now submitted in 
this report. They are unanimous in their views and in their proposals, except 
that the Maharaja of Darbhanga differs from them on two points to which refer
ence has already been made. There can be no doubt whatever that the evidence 
laid before the Commission ,has fully. established the necessity for the inquiry 
which has been institu~ed. The police force is far from efficient; it is defective 
in training and organisation j it is inadequately supervised; it is generally 
regarded-as corrupt· and oppressive; and it has utterly failed to secure the con
fidence and cordial co· operation of the people. The proposals for reform sub
mitted by the Commission are not, however, of a revolutionary character. They 
do not involve a complete subversion of the present system, though they aim at 
its radical amendment. They consist mainly in suggestions for the maintenance 
and developmen't of irldigenous local institutions so as to obviate the vexatious 
interference of the polic~ in cases of little importance and to promote the co
operation ot the people with the police in those of a n:tore serious character j for 
the restriction of the lowest classes of officers to the discharge, under closer 
supervision, of those more mechanical duties for which alone they are qualified; 
for the condQct of investigation by trained officers drawn from the better educat
ed and more respectable classes of the community j for inspection of police 
wQrk by carefully selected and trained officers of capacity and tried integrity; 
for supervision and control by the best European and Native officers available; 
and for organised and systematic action against. organised and professional 
crime. They aim also at the removai of abuses which have been brought to 
light in connection with police work; at the employment of native agency to 
the utmost extent ppssible in each province without seriously impairing the 
efficiency of the service; at the attraction to the service of good Native officers 
by offering -them suitable position and prospects; at· the recruiting of superior 
Euro~ean officers of a higher class and insisting on. their· coming more into 
touch with the people; and at the adoption on the part of the whole force of a 
more considerate attitude towards all classes ~f the community so as to secure 
as far as possible the confidence and 'co-operation of the people. The Commis-
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'Sion are not sanguine enough to believe that their proposals, even if fullyadopt. 
ed, will result in the immediate removal of all cause of complaint. These 
reforms can in any case be, only. gradual1,y introduced; and years must pass 
before their full effects are realised.. Inferior men. have to. be got rid of in all 
ranks; and evil traditions have to be broken in the force. The attitude of the 
people towards the police, and public opinion in regard to unrighteousness and 
corruption, have to be raised. All, this must be" before the objects aimed at 
can be satisfactorily achieved. Of this the Commission·are fully aware; and the 
members can hardly expect themselves to see the full introduction of all the 
reforms they propose, still less to see their full ,results in improved police ad .. 
ministration. But even a generation of official life is a short period in the life 
of a people; and the Commission.believe that, before that period expires, very 
substantial advantages will have resulted from reforms -carried out somewhat on 
the principles they recommend. What is required is the definite adoption of a 
policy based on such principles, and determine4 jp:ersistence in giving it effect. 
The Commission are confident that the recoIl}niendations they make, if acc;epted 
and persistently enforced, will result ici jnestrmable advantage. They are en· 
-couraged in their confidence by the result of the application of similar principles 
in England. The Report of the EngJish Police Commission, presented to 
Parliament in 1839, contains a, melancholy picture of the state of the, English 
police and of the attitude of the people towards them. The principal remedies 
proposed in t hat report are very s~milar it\. aim to some of those now submitted to 
'the Government of India; and the' compar'fson of .th~ state of the English police 
and their relations with the 'People now with those 'of .sixty years ago give great 
,ground for hope. 'The Commission are encouraged' also by their own experience, 
as well as the evidence they have received, of the great improvement in the 
Indian Judicial ~nd Revenue Departmen~~, where princ!ples such assome of,those 
w~ich ther advocate have ~een a~p1ied. - The ch~racter of the officers has bcren 
raised i the whole tone of the 'servlces has been Improved j the confidence of 
the people is being'more and more secured j and public opinion itself is higher 
in respect of the matters with which these officers' deal. 1he Commission, there· ,. 
fore, make their recommendations in a hopeful spirit. They realise that they 
involve la~ge expenditure; but they feel that the police df;partment, whifh so 
'nearly concerns the life of the people, has hitherto been starved; that the reforms· 
they propose are absolutely essential i and it is well worth while to pay for 'tlie~ 
the price required. . 

.' 'A. H. L. FRASER, Prestdent. 

E. T. CANDY, . ' 1 
RAMESHWARA1 SINGH- I 

t, (Maharaja of Darbkanga)j 

S. SRINIVASA RAGHAVAIYANGAR, }Mem6ers. 

Ji A. L. MONTGOMERY. I-
w. M. COLVI~. 

A.· C. HANKIN, J 
, 

H. A. STUART, Secretary~ 

SIHLi\ ,. 

1"he'30th May 1903. 
• Signed subject to Noto of Dissent appencJed. 



NOTE OF DISSENT BY THE HON'BLE THE MAHARAJA OF 
DARBHANGA, K.C.I.E. 

SEPARATION OF JUDICIAL AND EXECUTIVE FUNCTIONS. 

I have not considered myself justified in withholding my signature to the' 
Report which embodies the views of the majority of my colleagues. I entirely 
GOncur, with a few exceptions, in the views arrived at by them, and I trust that 
the results of this Comlflission will be of great advantage to the people and 
to the Police Administration. But there are two points on which I consider it 
my duty to place separately on record the opinion at which I have arrived and 
which I believe to be shared by the great majority of my fellow-countrymen. The' 
first point refers to the manner in ~hich reform should proceed in the matter of 
the relations of the Police Department as 4 whole with the District Magistracy. 
My remarks are generally based on the working of the present system. I grate
fully acknowledge the great advance made by my colleagues in the scheme
enunciated in para~raph 123 of chapter VI of the Report. I recognise that if the 
District Magistrate is to retain his power of supervision over the police the 
scheme sketched will be very superior to the present one. Among other things 
the Commission recommends-

(a) restrictions of unnecessary interference in ordinary police work or 
investigations on the part of the District Magistrates j 

(6) responsibility of the District Magistrate'to Government (or the way 
in which he exercises h~s discretion in the matters· of interference 
and supervision of the work of'the police as well as that of the 
Subordinate Magistrates i 

(c) the affirmation of the principle that the thief·catcher should not try 
the thief and that the District Magistrates should not, as a rule, 
try or interfere with police cases j and that cases in which he is 
interested, or in which he has assumed the part of the police 
oflicer, should be sent by him to be tried by a Magistrale of tns 
first class; 

(ti) the decision to improve the Subordinate Magistrates, with a view 
to make them more alive to their proper sense of duty and 
less prone to be 11nduly influ~nced by their desire to follow what 
they may fancy to be the wishes of the District Magistrate or 
Subdivisional Officer. 

If the Local Governments see that these priflciples are properly enforced, 
we may confidently hope that there will be. fewer cases of abuse in future and 
that there will arise a better feeling of confidence in tbe magistracy in the minds 
of the people of India. I cannot conceive a more effective system if the 
District Magistrate and police are to remain connected. I regret to state,. 
however, that I'cannot accept the principle. My experience in Bengal leads 
me to believe that it is essential to sever the, connection and, on that ground, 
I must beg leave to differ from the deci~ion arrived a~ by ~1 colleagues in the 
Commission. 
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2. Having regard to the actual working of the present system, it is hard to 
'see how approval can be accorded to an arrangement under which the District 
Officer is at 'one and the same time the head of the police and ,the head of the 
magistracy. It is the duty of a District Officer, as matters now stand, to watch 
the investigation of the more important cases, to instruct .investigating officers 
to read police reports and papers as they come in, and finally to decide whether 
a case should or sbould not be sent up for trial. There is a strong feeling in the 
country that it is not fair to an accused person, when his case has been so dealt 
with by the District Officeri to p1ace him for trial before one of that District 

". 
• Officer's subordinates. It'iIlay be said that the mere fact of a District Officer 
forming and expressing, a ~-iong opinion regarding a case,.does not produce any 
·effect upon the mind of the subordinate trying the case, although he may be 
well aware of the nature of that opinion. But so long as human nature remains 
what it is, this can hardly be so. in the immense majority of instances. Cases, 
moreover, have frequently occurred, and have often come up before the High 
·Courts, which show that this combination of the duties of the police and the 
Magistrate l~ads to failure of justice, and, what is still more regrettable, makes 
the entire administration less popular than it should be. And it is a matter of 
general belief ,in the country, that under the present arrangements many 
Subordinate Magistrates cannot and do not discharge their judicial duties 
with that degree- of independence which ought to characterize a court of 
justice. Several schemes of reform have been placed before the Commission; 
-objections may be, and no doubt will be, taken to all of them j but are 
they of sufficient importance to warrant: the rejection of these schemes and 
the continua.nc;e of an admittedly unsatisfactory system? They may be divided 
under two heads, and succinctly put, they amount to no more than this :-Either 
make the District Officer the head of the police or make him the head of tfle 
magistracy, but do not make him the head of the police and tpe· magistracy. at 
the same time. 

3. The most important as well as the simplest of these schemes has been 
embodied in a memorial recently submitted to the Secretary of State for India. 
by a number of influential gentlemen of great judicial experience, and forwarded 
by hiJ;Il to His Excellency the Viceroy for consideration. The scheme proposed 
in this memorial may be described in a few words. Under the existing arrange., 
ment, the subordinates of the District Officer perform both revenue and judicial 
work. By a redistribution of work it is suggested that some of them should be 
-employed exclusively on revenue and executive work, and others exclusively on 
judicial work, and that these last should be the subordinates of the District and 
Sessions Judge. and not of the District Officer. By this arrangement the 
District Officer would still remain the ehief revenue officer, the chief executive 
-officer and the chief police officer in his district: while the District Judge 
would be the head of all judicial officers, civil and criminal. 

4. Under this scheme the District Superintendent will continue, as at present. 
to act under the direction and control of the District Officer: and between them 
they will be, as at present, responsible for the peace of the district and for the detec
tion and investigation of crime. It is undoubtedly a fact tMt the enormous ~mount 
of police and revenue and miscellaneous business for which they are responsible 
renders it next to impossible for them to find sufficient time for the proper discharge 
-of their criminal work, original and appellate., These observations apply with equal. 
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if not with greater, force to Subdivisional Officers in Bengal, who try all first class 
cases within their. subdivisions, are at the same time overwhelmed :with miscel-· 
laneous business, and are expected in addition to spend a considerable portion 
o~ each year in camp. Nor do ~he disadvantages of the present system end here. 
I, have already referred to the demoralization of the subordinate magistracy which 
has been brought about by the present system: but there is also the effect upon 
the Magistrate himself to be considered. As Lord Hobhouse and his fellow 
memorialists have pointed out, very justly and temperately. in the memorial to
which I have referred, an executive officer does not adequately discharge his
duties unless his ears are open tq all reports and information which he can in any -
degree employ for the benefit of his district. He cannot be expected to divest 
his mind of all that he has learned in his executive capacity when he is called 
upon to transform himself into a judicial functionary and try prisoners whose 
antecedents he has learnt from other sources_. In England it is universally 
recognized that neither judge nor jury can impartially hear or adjudicate upon a. 
case unless they can bring an absolutely unbiassed mind to bear upon the facts. 
The system which prevails in India renders this well-nigh an impossibility in the 
ordinary mofussil criminal case: and I fear I cannot assent to the' proposition 
that it is just this possession of previous knowledge by the Magistrate which 
enables him to come to a satisfactory decision. It ap'pears to me to be based 
on a misconception of the magisterial function. A Magistrate and an appellate 
Judge stand on an altogether different footing. The end in view in an original 
criminal trial is the determination of the culprit's guilt or innocence upon the 
evidence adduced and placed upon the record. The duty of the Appellate Court,. 
on the other hand, is to enquire whether the lower tribunal has rightly decided 
the issue on the law and the facts as fully presented by the parties: and the 
fact that the Appellate Judge has the decision of the lower Court before him 
befQre he approaches his consideration of the matter, is a very different circum
stance from th,e trial of an offender by an officer who has been directed in police 
enquiry from the beginning or is subordinate to that officer. 

5. When I say that the man who tries a case and controls the subordinate 
magistracy should not be in dose touch with the police and should not be the 
officer who has been directing the preliminary enquiries on behalf of the· prosecu
tion, I am not enunciating a counsel of perfection. So long ago as 1838 Sir 
Frederick Halliday observed with old-fashioned directness of speech: If The 
union of Magistrate with Collector of Revenue has been stigrvatised as incom
patible; but the junction of thief-catcher with Judge is surely more anomalous 
in theory and more mischievous in practice." That Sir Frederick Halliday 
receded in 1856 from this position does not, in my humble judgment, impair 
the significance of his language i for with the full knowledge of his revised 
views, the Police Commission of 1860 recommended that "as a rule there. 
should be complete severance of executive and police from judicial functions" 
and this recommendation itself had been suggested by the Government 
of India, who in their instructions to that Commission took care to point out 
that, " above all, the golden rules should be borne in mind that police functions 
are not to be mixed u~ or confounded, and that the active work of preventing or 
detecting crime is to rest entirely with the police and is not to be interfered" 
with by those who are to sit in judgment on the criminal." As a matter of 
temporary convenience the Commission of 1860 recommended an exception to 
the rule in the case of the District Officer; and it is worth recalling that Sir 
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Bartle Frere in the Legislative Council of the time expressed a hope that, as the 
exception was based upon "prejudices of long standing," the principle adopted 
by the Polic~ .Commission would at no distant date be fully and completely 
carried out. 

6. A second scheme which is designed to relieve the District Officer of the 
headship of the polic~, is supported by the high authority of Sir Henry Prinsep, 
who has in his evidence before the Commission declared himself to be "in favour 
of creating a separate Police Depat:tment quite independent of the control of the 
Magistrate save in respect of the prevention of a breach of the peace." As 
matters now stand, however, there / seems to be a general consensus of opinion 
that the present class of District Superintendents are incapable, as a rule, of 
working the police successfully without the control and help of the District 
Officer: and it will be necessary, before any such scheme can be adopted with 
success, to revise the examination regulations so as to ensure the recruitment of 
men~ who have some recognised test of high educational proficiency which I 
should not myself place much below the level of the Examination for the Civil 
Service of India and the Colonies. But if this is done, and I am in cordial 
agreement with my colleagues in hoping that it may be done, I am bound to say 
that I can see little or no objection to the proposal. The arrangement in the 
mofussil will then correspond to that by which the Commissioner of Police in 
Calcutta is in independent charge of the Calcutta Police. The work of the Police 
Commissioners will be supervised by Inspectors-General and Deputy Inspectors
General, and under them will come the ASSIstant Superintendents and the body 
of Inspectors and Sub-Inspectors. I believe that tl:e scheme is not one which 
appeals ,to educated opinion in the country as more satisfactory than the scheme 
of placing all judicial officers under the Judge of the district: but it is a consider
able improvement in the present state of affairs: and rather than see nothing 
done, 1 would welcome its adoption. 

7. If the Commission's proposals are carried out, the District Superintendent 
of Police will be a more powerful and independent man in the future. The 
Division?.} Commissioner will have no power of supervision over his actions. ,In 
his administrative work he will be ~emi·independent of the District Magistrate. 
He will have a larger and more influential subordinate agency under him. if, in 
addition, he has the support of the District Magistrate, his power will be well-nigh 
irresistible, and individuals will be helpless to protect themselves whenever they 
bave the District Superintendent of Police against them; while the Subordinate 
Magistrate will be, if anything, more reluctant to act against the wishes of the 
police. 

8. It may be said that the withdrawal of magisterial supervision from the 
work of the Deputy Magistrates may make that work more inefficient. In reply 
to this it may be po!nted out that the Sessions Judge wilr inspect their work, -
while the District Superintendent of Police (who wiII be a more independent and 
able man than at present) as well as the District Officer will keep a watchful eye 
upon them and will bring to light any defect in the manner in which they may 
discharge their duties. 

9. I would repeat my conviction that the time has come for a change in the 
present system. Reform in either of the forms sketched is perfectly feasible. I 
apprehend that no practical difficulty need be felt in putting the scheme into 
operation in the more settled provinces of India. 
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The great merit of the proposed reform is that it is likely to bring the Dis
trict Officer more in touch with the people. So long as he is the chief Magistrate 
and also the chief Police Officer, the people will look upon him with a justifiable 
suspicion as the policeman, the prosecutor, and the judge. But relieved of his 
magisterial functions, he will stand forth as the administrator, the friend, the 
Tepresentative of the people, fostering their village unions, superintending roads, 
water-supply, and sanitation, and accepting the co·operation of the people them
selves in' the management of their concerns. The entire body of well-informed 
public opinion in this country looks forward to this reform, and demands that aU 
judicial work, civil and criminal, should be left to the Judge, and that all execu
tive and revenue work be left with the District Officer. And I think it will be a 
graceful concession to the wishes of the people, and a real reform in general 
administration as well as in judicial and police work, if the scheme proposed in 
the memorial of Lord Hobhouse and cplleag~es can be adopted. I honestly 
believe it will make British Administration mbre popular in India_ 

RECRUITMENT OF SUPERIOR OFFICERS OF THE POLICE. 

10. The second point on which.I would make a few observations refers to 
the recruitme'nt to the superior J;3.nks. of the police force. I congratulate my 
colleagues on the liberality of their vi~w; and the advance they have made in 
this matter. I recognize that each Local Government should decide the matter 
according to the circumstances of the province; but I must regard it mainly 
from the Bengal point of view; not, for example, from so different a province as 
the Punjab or the North-West Frontier Province. I consider it my duty 
to mention that there is an extremely strong feeling among Indians that recruit. 
ment should be made by means of open competition both in England and in 
India, without distinction of race in either case. Provision should be made for 
the promotion to the ranks of Assista.nt and District Superintendent of a small 
number of deserving Inspectors; but .tll~re should be a certain limit to these 
appointments, which shourd be defined a.nd carefully. adht:;ted to j and leaving 
t~ese few appointments, the higher police service should be recruited entirely by 
.open competition. 

II. The proposed distinction' betw.een the appointment of European Assistan t 
Superintendenfs by examination held in England and of Indian Deputy Superin
tendents by selection or competition'in India is not likely to commend itself to 
the people of India. All our past experience shows that when the same kind of 
work is required, the same method of admission, a~swers best. We require 
Englishmen as well as Indians in the higher ranks of the police in the interests of 
good administration; and we require from' both classes of men the same qualifica
tions, intelligence and capacity for work, knowledge of and sympathy with the 
people, self-reliance and resourcefulness, so~er judgment and promptitude. That 

~ .being so, a unifo];m" " m<;thod in admissio!l is best calculated to secure these 
objects j ~ distinction made will needlessly degrade one clas~ of officers in their 
own estimation and in the estimation of the people. Sympathising entirely 
with the object of my colleagues to secure a class of Indian officers who will be 
in touch with the Indian people, and at the same time qualified eventually to act 
in independent charge of districts, I submit that this object can be best secured 
by a uniformity in the method of recruitment and by the effacement of all dis line", 
tions between class.and class. To create a separate grade for Indians would not 
.adequately secure the two-fold object we have in view, "IJi8.~ to b~ng police 
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administration more in touch with the people, and to' secure a class of self-relying 
and capable Indian officers. Deputy Superintendents of Police, marked off by 
their nomenclature and by their method of appointment from the other officers of 
the higher police service, will fail to bring their full influence to bear on police 
administration, and will also, I am afraid, be slow to acquire those virtues of self
reliance and promptitude so essential in an officer holding charge of a district. 
I concur, however, in the views of my colleagues that the salaries of statutory 
natives of India should be two-thirds of the salaries of officers imported from Eng
land. But I do not approve of any dilterences whatever in designation 01' class. 
I hope that the difference of salary will make the proposal more acceptable to 
Local Governments. 

J 2. The object of the Indian Government has ever been to educate and elevate 
the people of India and to make them fit for positions of trust and responsibility. 
The proposals of my colleagues are in consonance with this object, and are 
int~nded to give the people of India a larger share in police administration. I 
have therefore thought it my duty tp point out at the outset the risk of failure 
which we incur, unless we try this new experiment i~ a spirit of full trust and 
confidence in the people, which ·alone . can, elevate them. At the same time, 
I gla-dly recognize'that the proposed scheme as put forward by my colleagues is a 
great improvement on the existing state of things. A few senior Inspectors 
occasionally made Assist.ant Superintendents, almost at the close of their service, 
cannot, and do not, influence the police administration of the country to any 
marked extent, nor are the selections m?-de always happy. The appointment of 
qualified a~d educated young men as Deputy Superintendents,at the commence. 
ment of their service would undoubtedly benefit the police administration to a 
larger extent. But if this scheme be adopted, and my recommendation for making 
all appointments to the higher police service by one uniform ~.ethod be for the 
present not sanctio'"ned, I can only hope thq.t the number of Deputy Superintend. 
ents appointed each yea:- should not, for the present, be Jess than one-third the 
number of Assistant Superintendents sel~cted in England; the number to be 
gradually increased to one-half if t~e experiment proves successful. We all 
honestly desire to combine European discipline and methods Qf work with the 
Indian's intimate knowledge of the habits and manners of his own people; and this 
object can be secured only by the selection of an adequate" number both of 
Europeans and Indians in the higher pollee service. .There is great room for 
improving the administration and making it more successful in this manner j and 
I humbly conceive it wou,!d be wise statesmanship to thus bring it more in touch 
with the Indian people. 

RAMESHWARA SINGH. 

The 30th May 1903. 
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APPENDIX I. 

RESOLUTION APPOINTING THE COMMISSION. 

Nos. 510-527. 

E;elraclfrom the Proceedings of the Government of India, in tke Home Depart
ment (Police). under date Simla, the 9th July 1902. 

RES 0 L UTI· 0 N • 

THE Governor General in Cotthcil has determined, with the approval of the 
Secretary of State, to appoint a Commission to inquire into the administration of 
the Police in British India. 

2. The matters into which the Commission will inquire and report are-

(i) whether the organization, training, strength, and pay of the different 
ranks of the district police, both superior and subordinate, foot 
and mounted, whether on ordinary duty or in the reserve, are 
adequate to secure the preservation of the public peace and the 
proper investigation and detection of crime, and, if not, what 
changes are required in them, respectively, in each province with. 
regard to its local conditions, in order to attain these objects; . 

(ii) whether existing arrangeme,:ts securethat crime is fully reported or 
require to be supplemented in any way; and, in particular, whether 
the village officers and the rural police in each province are effi
cient aids to the district police in the matter of reporting crime, 
and, if not, how the relations between the tormer .and the latter can 
(subject to the condition that the rural police in each province must 
not be enrolled under the ~olice Act) be improve4 ; 

(iii) whether the system of investigating offences now in force in each 
province, the object being to provide for the fuU investigation of 
all serious crime, while avoiding interference by the police in trivial 
matters, is capable of improvement, and, if so, in what manner j • 

and whether the institution of fully organized Criminal Investiga .. 
tion Departments, either Imperial or Provincial, is recommended j. 

(iv) whether the form of statistical returns now adopted is satisfactory or 
capable of improvement, and whether the use to which such returns. 
are now put as tests of police working is appropriate or not i 

(v) whether the general supervision exercised by the Magistracy over the 
police, and the control of the superior officers (in.eluding Inspectors) . 
over the investigation of crime are adequate to prevent oppression 
on the part of the subordinate police j and, if not, how they can be 
made so; 

(vi) whether the existing organization of the railway police, its operation. 
as between provinces and states, and its con~ection with the dis~ 
trict police are in a satisfactory condition, and, if not, what iIll •. 
provements can be effected j and 



(vii) whether the career at present offered to natives in the police in each 
province is, sufficiently attractive to induce the proper stamp of 
men to enter it j and, if not, what s~eps can be taken to remedy 
this evil consistently with the recognized measure of necessity for 
European control io the district charges. 

3. It is to be understood that, while in some matters, as, for instance, those 
referred to under heads (iii), (iv), and (vi), it is important to secure unformity 
throughout India, in others, and especially in those dealt with under head (.), 
uniformity is neither desirable nor possible; and that what should be aimed at is 
not mechanical symmetry, but due proportion with regard to such considerations 
as the criminality of the people, the number and gravity,of the offences to be dealt 
with, the density of the population, the area to be policed, and so forth. 

4. The Commission will consist of the Hon'ble Mr. A. H. L. Fraser, C.S.I., 
Chie~ Commissioner of the Central Provinces, President j the Hon'ble Mr Justice 
Candy, Puisne Judge of the Bombay High Court i the Hon'ble the Maharaja 
.of Darbhanga, K.C.1.E., Additional Member of the Council of the Governor 
General j the Hon'ble Srinivasa Raghava Aiyangar, C.LE., Dewan Bahadur, 
Additional Member of the Council of the Governor of Madras j the Hon'ble 
Lieutenant·Colonel J. A. L. Montgomery, Member of the Council of the Lieuten
ant.Governor of the Punjab i Mr. W. M. Colvin, Barrister-at·Law of Allahabad; 
and Mr. A. C. Hankin, C.l.E., Inspector.General of Police in the Hyderabad 
State. The Secretary of the Commission will be Mr. H. A. Stuart, Inspector 
,General of Police in the Madras Presidency. During the visit of the Commission 
to each province where its inquiries will be conducted, a local member will 
be appointed to the Commission by the Local Government or Administration, 
in order to represent the views of the local authorities and to see that the 
local circumstances and conditions are fully laid before the members of the Com
mission. The Local Commissioners will not be required to join in the prepara
tion of the final report. 

5. In order to facilitate the inquiries of the Commission, and to ensure that 
a definite and concise statement of the case as it presents itself to each Local 
Government and Administration may be placed before the Commissioners in 

.anticipation of their inquiries, each Local Government and Administration should 
proceed without delay to appoint a Committee, consisting of a District and 
Sessions Judge, a District Magistrate, and District Superintendent of Police, in 
the provinces of Madras, Bombay, tpe United Provinces, and the Punjab, and 
elsewhere of a District Magistrate and District Superintendent of Police, to pro
ceed to such districts as are considered most important from a police point of 
view, and inquire into the matters set out in the heads of the order of reference. 
The Bengal Government has recently made a local inquiry into the organization 
(If the police in that province, and the Government of India will therefore not 
require a local Committee to be appointed in Bengal. The Government of India 
are not aware that any other Local Government or Administration has recently 
conected, by means of a similar inquiry, the material necessary to prepare 
its case for presentation to the Commission, but in any province in which 
this has been done, a local Committee need not be appointed unless -the 
Local Government' or Administration desires to follow this course. It is not 
intended that the Committees conducting these preliminary inquiries should 



record, any formal evidence or prepare a formal . report. They should discuss 
the questions referred for the opinion of the Commission orally on the spot, . 
taking particular care to ascertain the views of non-official natives of India_ 
on them. On the completion of their inquiries they should present a statement 
of the case into which the Commission is to inquire for the consideration of the 
Local Government or Administration. This statement would describe the exist
ing arrangements in each province under ~ach of the heads of reference j note the 

., defects which had been brought to the notice of the Committee and the remedies 
which had been proposed j suggest the officials and non-officials that would be 
most able to assist the Commission in the capacity of witnesses j and while 
.avoiding the discussion of either'defects or remedies (beyond noticing the degree 
of importance attached to each by public opinion generally), serve as a summary 

,of the case for inquiry to be placed, together with the views of the Local Go\'ern-
ment upon it, befo~e the, Commission for its infor~ation and assistance. It is 

, intended that the Commission should assemble on the 15th of October, and it 
is necessary that the Committees to undertake these preliminary inquiries should 
be appointed and set about their business without any delay, since the provin- ' 
cial statements of the case should reach the Government o~ India in time to be 
placed in the hands of the members of the Commission befor~ they enter upon 
their lapours. 

6. The general inquiry will be public, and its conduct and the regulation of 
-the course of business are entrusted to the ,President in communication with the 
members. The inquiries of the local Committees will place before -the Commission 
'valuable information as to the witnesses who may be expected to assist it in its 
work, but this arrangement is not intended to limit the-Commission in the selection 

-of any witnesses whom it may desire to eximine. The Governor General in Coun
ciI'leaves it to the President to determine the procedur!; to be adopted in obtaining 

.and recording evidence. The Commission, through the Secretary,· acting under 
instructions from the President, will correspond directly with Local Govern
ments: The Governor General in Council desires that all communications or 

-requisitions ror information emanating from the Commission may be treated as 
,urgent and complied with promptly. and that, in each province which the Com
missioners visit, the.y may be afforded every facility for prosecuting their 
inquiries. 

ORDER.-Ordered that a copy of this Resolution be forwarded to all Local 
Governments and Administrations, and to the President and Members of the 

, Commission. for information and guidance. 

Ordered, also, that the Resolution be published in the Supplement to the 
·Gazette of India. 

J. P. HEWETT, 
, 

Setrelary 10 lite Government 91 India. 
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APPENDIX II. 

PARTICULARS OF WITNESSES AND SITTINGS. 
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Madras ... 96 38 % 40 6 Madras, Madura and' 

Bombay ... 53 26 , Calicut. 
33 6 Bombay and Karachi. 

Bengal ... 147 6S ~o 75 13 Calcutta, Dacca, Cut-
tack and Patna. 

United Provinces 104 33 I 34 , Allahabad, Benares, 

81 26 26 
LpcknQwand Agra. 

Punjab ... ... 4 Lahore ~nd Delhi. 

Burma ... 39 14 2 16 4 Rangoon and Manda-

88 
lay. 

Central Provinces 19 ... 19 3 ]ubbulpore and Nag-

26 
pur. 

Assam ... .22 13 13 4 Gauhati and Dacca 
(for Surma Valley 
witnesses). 

Hyderabad As- a& S ... S 2 Hyderabad and Nag-
signed Districts. pur. 

North-W'" F,.n-I 25 S ... S • Peshawar. 
tier Pro:vince, 

t 

TOTAL ••• 683 244 3S 279 50 
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APPENDIX III. 

TRAINING SCHOOLS FOR CONSTABLES. 

Course of Instruction. 

The course of instruction to be imparted at these schools should embrace 
the following subjects:-

Ca) Drill. 

(b) Elementary law and procedure. 

(c) Use of powers of observation. 

(d) Conduct of police officers towards the public. 

The course should extend over a period of six mOQths, and the recruits 
should be despatched from the districts where recruited to the schools every 
month, so that final exminations after training will occur monthly. 

F or the purpose of this training a catechism of elementary law and procedure 
will be necessary, and this might well be the same for ~II provinces, as these rules 
are essentially the same throughout India. The differences occurring in pro
cedure under certain local and special laws could be met by addenda being made 
to the general catechism by each Local Government. 

The training in drill should be the same throughout all provinces and a 
general text-book would be advisable. 

E stahlishment. 

(a) The Principal of each of these schools should ordinarily be an officer 
of the rank of Assistant or Deputy Superintendent.~ 

(b) The drill instructors should be an Inspector in charge; with assistants 
of the rank of head constable, one assistant drill instructor being provided for 
every forty recruits under training. 

(c) For the teaching of law and procedure an Inspector -woul~ be required 
as chief instructor, with assistants of the rank of Sub-Inspector in the same 
proportion as with drill instructors, i.e., one to every forty recruits. 

(d) There should be two buglers for each school. 

(e) There should be one sweeper and one water-carrier for every forty men 
under training. 

(f) With considerable bodies of men collected together, a hospital would be 
required and should be provide,d, with a hospital assistant in charge and a 
compounder. 

(g) For the purpose of instruction in drill, rifles will have to be maintained 
at each school, and this will necessitate the entertainment of an armourer and a 
bellows-boy to repair and generally look after these arms. 

(h) The clerical establishment should be one clerk-accountant on average 
pay of about Rs. 40 per mensem, it being understood that the instructors roay 
be utilised to a large extent in the disposal of the scriptory work of the school. 
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ifcco~~o"ation. 

The accommodation to be provided at each school would consist of-

Ca) Barracks i (b) Class-rooms i (c) Residences for the Principal and 
the Instructors j (d) A gymnasium i (e) Accommodation for the 
menial staff i '(I) Cook-rooms i (g) Latrines i (h) Hospital i and 
(,) A model Police Station. 
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APPENDIX IV. 

PROVINCIAL TRAINING SCHOOLS. 

Course 0/ Instruction. 

1. Law including: 

(a) The Police Act. 

(6) The Indian Penal Code. 

(c) The Evidence Act. 

(d) The Criminal Procedure Coae, as Iar as It relates to the action of 
the police regarding arrest, search, ,investigation, inquests, dealing 
with riots, etc. 

(e) Local and specia:llaws, so far as they 'concern the police. 

II. Police Rules of the provinc~, so far as they relate to executive work. 

III. Miscella"eous: 

(a) Elements of Medical Jurisprudence. 

(b) The training of the ·power"s.of observation, and 'instruction regarding 
precision and accuracy in 'givi'ng evidence. 

(e) Instruction' re'gaidi~g cridUnal castes and gangs j' their habits, etc. 

(d) {nstruction on the subject of the conduct of the police towards the 
public. 

(e) Plan.drawing. 

ell The taking of finger4mpression's. 

(g) Drill: squad and com'pany drill: manual, firing, bayonet, and phy
sical exercises i guard duty, etc., etc.' 

(h) ~quitation. 

(,) Transliteration for English-speaking -students. 

IV. Practiealwork : 

(a) Case work i including the recording of tile first information i compil
ing of diaries j and pre-paring final reports, etc. 

(0) Practical work of a station·house officer other than case work; such as 
the care of arms, kit inspection, etc. 

(e) Practical town duties: beats, regulation of traffic, etc. 

(d) Methods of detection, as illust'rated by actual case-s.' 

(e) The use of confessions and approvers. 

(I) The prosecution of cases~ 

(g) The treatment of old offenders, including instru~tion regarding jaIl 
parades. 

NOTs.-Probationa"1 Assistant Superintendents will also receive instruction in a yernacular of the proyince. 
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Establishment. 

(a) A Principal of the rank of Superintendent of Police. 

(0) For purposes of instruction in drill: . 

A head drill-instructor who should be a British military non-commis.· 
sioned officer, graded as a Reserve-Inspector, and, as far as 
practicable, competent also to teach equitation. 

Assistant drill instructors of the ranks of head constable, with one 
chief assistant of the rank of Sub-Inspector, there being one 
such assistant to every 40 men to be trained. 

(c) Forequitation there should be a pensioned native cavalry non-com
missioned officer, graded as a head constable. 

An establishment of horses should be maintained, in the proportion, 
say, of one horse to every five pupils. 

Assistant Superintendents (probationers) under training would 
provide their own horses. 

(d) For instruction in law and procedure the staff necessary would be

l. One head instructor of the, rank of Inspector, to supervise gene
rally, and also to take part as an instructor. 

2. Other assistant instructors, all of the rank of Inspector, in the pro
portion of one to every twenty pupils, this proportion including 
the head instructor. . 

3. There should be, moreover, one fully qualified and competent 
instructor for each language to be learnt (in most provinces 
more than one) for the purpose of teaching Probationary Assist
ant Superintendents, and these qlen should be provided by 
Government, stress being laid on the necessity for real effi
ciency. 

(e) Two buglers. 

(I) An adequate staff of menials would be required, including sweepers 
and water-carriers. 

(g) The c1elical establishment should consist of one clerk-accountant on 
a salary of Rs. 50 per mensem. 

NOT.l!.-A s the Probationary Sub·Inspectors and Inspectors c an make their own arrangements for cooking DO 

provision 01 cool,s is Ilecessary. 

Buildings. 

The buildings should include, in addition to accommodation for the pupils, 
residences for the Principal and the members of the staff. Wherever it is 
possible to do so, there should be a mess house, with residential quartersl for the 
Probationary Assistant Superintendents. The Provincial School will us~ally be 
combined with one·of the Central Schools for constables, but it is essential that 
separate accommodation be provided for the pupils of the two institutions both 
as regards quarters, class-rooms, recreation-rooms, and hospitals. 
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APPENDIX V. 

THE MADRAS BLACK MARKS RULES. 

(Extract from the Madras Police Manual.) 

334. The following is the system of punishment by black marks which 
is now in force :-

(i) Together with every punishment, whether by fine, reductio" or 
suspension, one black mark may be awarded at the discretion of the officer 
ordering the punishment. It should, however, be understood that except for 
very petty offences, whenever a"fine is inflicted, a black mark should also be 
awarded. ' 

Provided that reduction under the black mark system shall not itself carry 
a black mark. 

(ii) One black mark may also be awarded in lieu of other punishment. 

(iii) Not more than one black mark shall be awarded for anyone offence. 

(iv) Three black marks shall entail reduction of class or grade where such 
reduction is possible, and such reduction shall cancel the black marks. As 
regards second-class constables, where no reduction is possible, the three black 
marks will stand and the men will be warned that the award of three more will 
entail dismissal. 

(v) Unless the offender is specially exempted by the Deputy Inspector
General of Police, six black marks shall entail dismissal. 

(vi) UnInterrupted good conduct for a period of three months spent on duty 
shall cancel one, black mark, and each successive period of three months unin
terrupted good conduct shall cancel one black mark, prov.ided that twelve 
months' uninterrupted good conduct shall cancel all black marks. 

(a) A reduction in grade shaH cancel all black marks outstanding against 
the individual, even though the reduction may not be under the 
black mark rules. 

(vii) Black marks, wheth~r awarded alone or in addition to other punish
ments, shan take effect from the date of th~ offence unless otherwise stated. 

(viii) The existence of one or more' black marks against a man shall bar 
promotion, but not leave. 

(ix) When a black mark is awarded, the order and the copy thereof 'fur
nished to the delinquent shall state the number of black marks outstanding 
against such delinquent, and a warning shall be added, when recording two or five 
black marks, that the next will entail reduction or dismissal, as. the case may be. 

(x) The above rules must be strictly enforced, provided that in any 
case in which the officer awarding the black marks considers that the application 
of the rules will result in hardship to the offender, he shall refer the case for 
orders. 

(xi) Care must be taken not to a.ward a black mark on every pccasion on 
which it may be necessary to warn or reprimand an officer. A black mark 
should only be given when, but for these rules, a fine would be imposed. Black 
marks have a definite power of withdrawing good-conduct allQwance. So the 
exercise of grellt care in awarding them is necessary. 
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A PPEND IX VI. 

DRAFT RULES FOR REGULATING THE RELATIONS. BETWEEN THE DlSTRICT 
AND RAILWAY POLICE. . 

(i) The District police stations shall. as far as possible, depute one or more 
const~bles in plain clothes to railway stations within the area of their jurisdiction 
to watch for the arrival or departure by the railway of known criminals or 
suspicious characters. Such constables shall report themselves to the railway 
police officer travelling in passenger trains. who will enter their names and any 
information they may comml1nicate in his Train Diary Book. Any information 
received from the travelling railway police officer will be communicated by the 
plain clothes constables to their station-houses. .. 

(ii) The railway police will depute a literate police officer of or above the 
rank of constable to accompany each passenger train. He will maintain ;t" train 
diary" in which he will record information connected with cognizable offences. 
movements of bad characters and suspects and other matters prescribed by his 
superior officers. 

(iii) Each railway police station and' each district police station through 
the jurisdiction of' which the railway passes should maintain a Minute Book in 
which requests and suggestions received by Ithe district and railway police 
respectively should be entered, together with the action taken thereon. Such 
Minute Books should be examined frequently by the superior officers of the 
railway and district police respectively, in order to ensure that proper action is 
taken. 

(iv) Superintendents of rai~way police should keep in close touch with the 
District Superintendents through whose jurisdiction their lengths of railway run, 
and should meet them periodically in order to arrange for satisfactory co-opera
tion and harmonious working between their respective subordinates_ 

(v) Superintendents of Railway Police should also keep in touch with 
District Magistrates and see that their own staff show,proper deference to the 
-district authorities. 

(vi) It is not necessary that other than serious crime, the definition of which 
must vary according to local circumstances, occurring within railway limits should 
ordinarily be reported to the district police. But all serious crime, including 
offences of which special reports have, under the Provincial Police Orders, to be 
submitted by district police stations, should be specially reported at once by the 
railway police to the District Superintendent and to the District Magistrate. 
The use of the telegraph for these reports is advisable in cases in which delay 
would otherwise ensue. 

(vii) Djstrict Magistrates should from time to time examine the registers of 
railway police stations within their districts and record remarks on such examina. 
tions in the inspection book of the station. The Superintendents of railway 
police should see that proper notice is taken of such remarks. 

(viii) Confidential reports on Inspectors and Sub-Inspectors of the railway 
police should be forwarded to District Magistrates for the record of their opinion 
on those officers. 

(ix) The railway police staff should be responsible for the prosecution of 
railway police cases, but if they ask for the services or assistance of the District 
Prosecuting Inspector this officer should comply with their request. 
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RULES REGARDING THE REGISTRATION AND SURVEILLANCE OF BAD 

CHARACTERS. 

In order to deal effectively with crime it is necessary to have a continuous 
-record of the criminal history of individuals and localities. To secure this there 
-will be maintained for each village a Village Crime Note-book, which combines 
a conviction register with history sheets of persons of doubtful character. A 
specimen note book is attached with a few rules for the guidance of station-house 
-officers. ' 

The advantages of the plan are as follows :-

(a) There will be a permanent record of the crime and criminals for each 
village. . 

(0) No action will ordinarily be taken against either a suspect or an ex .. 
convict under the preventive sections of the Criminal Procedure 
Code, until his history sheet shows that there are sufficient grounds 
for proceeding against him. 

(c) Those whose history sheets have been begun will be quietly watched 
and information will be collected about them; b~ they will not be 
considered to be under police surveillance until their names have 
been entered in the special register for that purpose. 

Cd) Orders for formal surveillance ·will be passed only by the Superin .. 
. tendent, or his Assistant; and as the number of men under sur .. 
veillance will not be large (,·.e., only the notorious bad characters), 
it will not be too great a burden to put on the viJlage authorities 
to expect them to report their movements to the police. 

2. These village note-books will qe confidential documents, kept by the 
station-house officer, who will be responsible for their contents. If in any part 

-of India the village is considered too small a unit, a larger one can be adopted, 
e.g., the panchayat union in Bengal. But the books should not be too bulky. 
Ordinarily it wiII be best to have a separate book for each village. 

3. While there will be a separate note-book for each village, or larger unit 
·as the case may be, there will be one Surveillance Register for each police 
station. Entries will be made in the latter only by the Superintendent, or by 
his Assistant. if empowered to do so. This will also be a confidential register, and 
will be kept by the station-house officer. It will be merely an index of the names 

·of men placed under surveillance. Details of their movements will' continue to 
be written in the history sheets. 

4. Suspects and convicts need not be treated separately, except so far as 
the fact of a conviction for a certain class of offence may render the convict 
liable automatically to police surveillance. • 

5. No one will be placed under'surveiIlance until his name has been entered 
in the Surveillance Register by order of the Superintendent or his Assistant; and 
.no name will be entered· therein of a mere suspect, unless there are strong 
. ..grounds of suspicion against him. Reputed receivers of stolen property are not 
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often convicted, but they should be watched; and if the history sheet establishes
a strong case against a receiver, he should be placed under sQrveillance. 

6. To secure the most complete cQ·operation. between districts and provinces, 
information of the movements of ba~ characters must be co~municated promptly. 
There should be printed forms of Bad Character Rolls in diglott (English and 
the vernacular of the district), and immediately information is received of the 
departure or arrival of a bad character one of these rolls should' be filled up and 
sent to the police station to which the bad character is believed to have gone, or
from which he is said to have come. If intimation is thus promptly sent and 
acted upon, much valuable information will be gathered of the m~vements of bad 
characters. 

When a Bad Charact~ Roll is sent outside a province the English counter
part should always be filled in. 

Instructions for the maintenance of the. ViIlQge Crime Note·hooR and 'h, Sur
veillance Regis/er. 

VILLAGE CRIME NOTE-BOOK: PART JII.-CONVICTION REGISTER. 

The following offences will be entered in the Conviction Register: 

A. 

(For the purposes of sec/ron 75, Indian Penal Code.) 

Chapter XII, Indz'an Penal Code.-All offences except those punishable
under sections 241, 254 and 262. 

Chapter XVII, Indian Penal Code

Sections 379 to 382.-Theft of all kinds. 

Sections 384, 386 to 389.-Extortion of all kinds except section 38,5. 

Sections 392 to 394, 397 and 398.-Robbery of all kinds. 

Sections 395, 396, 399, 40z.-Dacoity of all kinds. 

Sections 400 and 401.-Belonging to a gang of thieves or dacoits. 

Section 404-Dishonest misappropriation of property belonging to a 
deceased person. 

Sections 406 to 408.-Criminal breach of trust. 

Section 409.-Criminal breach of trust by public servant. 

Sections 411 to 414.-Receiving stolen property. 

·Sections 418 to 42o.-Cheating of all kinds, except simple cheating, sec .. 
tion ~17. 

Sections 429 to 433, 435 to 440.-Serious mischief. 

Sections 449 to 452.-House trespass in order to commit an offence. 
" 

~ection~ 454 ~o 458.-Lurking houl?e-trespass or house-breaking other 
than simple, section 453. 
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Sections 459, 460.--Griev0';ls hurt or death caused in house-breaking. 

Section 462.-Fraudulently opening a closed ~eceptac1e held in trust! 

B. 

(For the purposes of sections 3 and 4 of the WhippinC Act, 1884.) 

Sections 193, 194, 195, Indian Penal Code.-Giving or fabricating false 
evidence. 

Sections 21 I, 377, Indian Penal Code.-False charge of committing an 
unnatural offence. ' 

Section 354, Indian Penal Code.-Indecent assault on a woman. 

Section 316, Indian Penal Code.-Rape. 

Section 377, Indian Penal Code.-Unnatural offence. 

Sections 465 to 469.-Forgery. 

C. 

(Other offences.) 

Sections 489-A to 489-D., Indian Penal Code.-Forgery of currency 
notes and bank notes. 

Section 311, Indian Penal Code.-':Being a thag. 

Sections 363 to 369, Indian Penal Code.-Kidnapping. 

Section 46I.-Dishonestly breaking open a-closed recept~cle. 

Sections log and 110, Code of Criminal Procedure.-Bad livelihood. 

Sections 3 and 4, Act III of 1867.-Gambling. 

Section 9, Act 1 of 1878.-Opium s~uggling. 
I • 

Any other offences which the Local Government may consider of special 
nportance, owing to local circumstances, may be added to the list. 

The necessary particulars regarding each conviction will be communicated to 
be officer in charge of the police station by the office of the Superintendent 
f Police. 

PART IV.-HISTORY SHEETS. 

History sheets should be prepared for all person.$ believed to be addicted to 
rime. The conviction of a person for a heinous offence, such as robbery, dacoity, 
erious burglary or receiving stolen property, would ordinarily be sufficient to justify 
be opening of a history sheet. But the general rule shoul~ be that history sheets 
hould only be opened for persons whom there is reason to believe to be habitual 
riminals or to be their aiders or abettors. For instance, if a person is suspected 
f being a receiver of stolen property, or of being concerned in systematic cattle 
heft, a history sheet should be begun, even if he has not been convicted. On the 
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other hand, if a man has been convicted of house-breaking and there is reason t 
believe that the offence, though house-breaking, was committed in an intrigue wit 
a woman, not for the purposes of theft, no history sheet would ordinarily 1 
opened; and in no case should a history sheet b~ prepared of a person who hi 
been de,alt with as a first offender under section 562, Code of Criminal Proci 
dure. 

Proceedings under section liD, Code of Criminal Procedure, should ordil 
arily not be taken until a history sheet establishes a case of bad livelihood. BI 
if security has in any case been demanded from a person under section 109 I 

liD, Code of Criminal Procedure, before the preparation of a history sheet suc 
a.sheet should at once be opened. 

In all cases the orders of the Circle Inspector must be obtained befo 
beginning a history sheet. 

If any information favourable to an individual whose name has been enterl 
in a history sheet is obtained it should be duly recorded. 
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(All headings to be printed id English and Vernacular.) 

, 
VILLAGE CRIME NOTE BOOK 

Population 6y Census of 19 • 

No. 0/ "ouses ... 

OF 

PART I. 

VILLAGE. 

POLICE STATION. 

DISTRICT. 

Names of outlying hamlets, with No. of houses in each: 

Revenue. 

Principal Tribes. 

Names 01 Headmen, othcr leaders, and Village Watchmen: 

Headmen. Other leading men. Village Watchmen. 
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PART II, 

SPecial notes on crime in Ilze 'lJillage as a whole as regarding intiiv,'tiual$-
wlzose history sheets have not keen prepared. 



Number. Name. 
Parentage 

and 
caste. 

---

-
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PART III. 

Conviction Register. 

j Date 
of Offence. 

conyiction. 

, 

• -

. 

• 

Punishment Referellce to 
awarded. history sheet 

if any. 



Number. Name. I Parelltage 
and 

taste. 
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PART IV. 

History Sheet. 

Age and 
date of 
entry. . 

Description. 

---

\ 

Relations and connections. 

Property and mode of earning livelihood. 

Convz"ctions. 

History and movements. 

If finger impres. 
lion, or photo-
graph taken, 

date of doing so • 
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History and m01Jemenls-(continued). 



Sur'IJoillance Register. 

NAMB ENURIID. NAIIII STRUCK orr. 
Parentage N umber of history sheet 

Number. Name. and Residence. in village note 
caste. book Date. Brief reasons. Signature of Date. Brief reasons. SIgnature of 

officer. officer • 

. 

. 

I 
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Rules lor reporting the movements of Baa Characters. 

(I) When ~ bad cha~acter whose name is entered in the Surveillance 
"Register leaves his home, it shall be the duty of the head of the village imme
-diately, to inform the .. Qflicer in charge of the polic.e station 'o! the departur~ qf 
-such person and his alleged desti.nation, if known. 

... ~'" . 
(2) The officer in charge of the police !itation shaJI at once fill in a Bad 

-Character Roll, Form A,'and forward it by the quickest possible means, whether 
by, h~Oll o~ by pos~, to tIle officer, in charge of the police station within which is 
situated the place to wMcn 4.the bad character" is alleged or believed to have 
gone., If the destination of tbe bad character is not known, a copy of the roll 
.should he sent to every po1i~e station to which there is any likelihood of his 
hav~ng 'gone.' ,: .) .' . 

. 
(3) A police officer who receives the roll shall at once acknowledge the 

.receipt of it and shall immediately take steps to ascertain whether tll(~ bad 
character has arrived within the limits of his jurisdiction. If the bad character 
is found, the police officer' shall report the date and hour of, his arrival 

41 • • ! , 

the name of the person with whom he is staying and the names of any 
,persons with whom he associates, and he shall arrange to have his proceedings 
watched in the same way as if he were a registered bad character of his own 

·station. If he has not been traced on the expiry of one week from the rece.ipt of 
the roll, the officer receiving the roll shall return it, with a statement to that 

-effect on the back of it, to t4e police station of issue. 

(4) When the bad character leaves the limits of the station for his home 
or elsewhere, the .officer in charge s~all forward the roll to the officer in charge of 

-the police station to which the bad character has gone, noting on the back of it 
'all the information regarding the individual's movements which was cq,llected while 
he was residing within the limits of the station. If the bad character goes to a 

.police station other than that in which he is r~gistered, the officer in charge of the 
latter should be informed of the fact. 

(5) If the village head hears of the advent of a suspicious stranger in his 
village, it shall be his duty to question the person regarding his antecedents and 

_ lfesidence, and to ~end to the police station, with as little delay as possible, an 
the information obtained by him. 

(6) On the receipt of ~uch informatio~ it shall be the duty of the officer in 
charge ot the police station to send a roll, with the utmost possible despatch, to 

-the police station within the limits of which 'the stranger alleges that he resides. 

(7) On receiving such a roll the officer in charge of a police statio~ shall at 
·once retijt'n it with complete information regarding the individual in question, 
if he is a resident of that station» while if he is no t a resident, the i roll shouid be 

'returned with a statement to that effect. In that case the officer who issued the 
roll must take all possible steps to discover the identity of the stranger. 

(8) The nature of the information, received regarding the stran"ger will 
guide the police officer as to the steps that shQ.l,lld be taken, (a) either to 
institute proceedings under section 109 ot ~ 10 pI the Criminal Procedure Code, 

--or (0) to watch th~ movements of the stranger. 
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[Copy to be t~ken by carbon process.] 

BAD CHARACTER ROLL. 

Form A-Roll for reporting the absence or "aeJarture of a Bad Character. 
Police Stationl----..:. ____________________ _ 
District ... ___________ Province----____ _ 
Serial No. of RoI,) ... ___________________________ _ 

Name, parentage, caste, and descriptive marks of Bad Character. 

rj.9' in Surveillance Register and particulars of previous convictions. 

ctass of. offences he commits. 

Place to which he may have gone or is alleged to have gone and for what 
purpose, with information as to his relatives and associates in such places • ... 

Date and hour at:which he left his village, _______ --___ _ 

Date and hour of despatch of this Roll, and whether sent by hand or post. 

S~ned----------------------~ 
Desigtlation _____________ _ 

Date ___________________________ _ 

ACKNOWLEDGMENT OF RECEIPT. 

[This should be torn off and returned immediately OD receipt of Roll.] 

Bad Character Roll (Form A), No. of Police 5tation ___ _ 

District- was received by me at A. (P.) M. on the 
of 190 • The person named therein has not- arrived in 

th.c limits of this police station. Inquiries are being made. 

S~ned, _____________________ _ 

Designatiim, _____________ _ 

Dau~ _______________________ _ 

,. If the Sad Cbaracter has anived, strike out the word" DOt.. 
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Information about the conduct ohhe Bad Character during his residence 
in Police StatiOD _____ _ 

S~ned __ ---------------------

Des ''gnation, __________ . ___ _ 

Dale ________________ "'"'":''''''-
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BAD CHARACTER ROLL. 

Form B-l,?oll for reporting the arrival if a Suspicious Stranger,., 

Police Station ______________________ _ 
District ____________ Province ________ _ 
Serial No. of Roll __________________ :.....--

Name, parentage, caste, occupation and residence o( stranger, and any 
previous convictions admitted by him .. 

D~scriptive marks. 

Name of village and person with whom he is staying, with information as 
to his conduct and associates. 

Date of arrival. 

Name of police Station and village from which he alleges he has come. 

Date on which alleges he left his village. 

Date and hou'r of departure of stranger, with name of reporter. 

Whether stranger is returning to his home or going elsewhere. 

Date and hour of despatch of this Roll, and whether sent by hand or post. 

S~ned.-------------------
Designation _____________ _ 

Date ____________________________ _ 

.................. -........ ----_ ... , ............................... -................................................................................ -........ -._ ........ _--._._--.... _ ... _--
ACKNOWLEDGMENT OF RECEIPt'. 

Bad Character Roll (Form B), No. of Police Station'-_____ _ 

District J was received by me at A. (p..) M. on the 
o()f 190 

S'gned. _____________________ ___ 

Destgnatwn ___________________ __ 

Dau' ______ ~.~--------------------------
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REPLY. 

If the stranger is identified, full particulars regarding him should be entered 
here and the Roll should then be returned to the police station of issue. 



186 

APPENDIX VIII. 

SCHEME OF BEAT DUTY IN TOWNs. 

, The essence of the scheme is that for each beat,there must be six men, 
Each watch or period of duty will be of four hours duration, and the work is so 
-distributed that every man will have one night in three in bed. This is shown 
in detail in the following table, A, B, C, 0, E, F, representing the six men serving 
cne beat: . 

. 
DAY. NIGHT. 

Date. Hours. Houri. 

6-IO 102 11·6 6·10 10-2 !I·6 
, 

1St ... A B C D EF AB 

2nd ... C D E F AB CD 

3rd ... E F A B CD EF 
( 

-4th ... A B C D EF AB 

. 5th ... C D . E F AB CD 

6th ... etc. ... etc . .. . etc. . .. 
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APP·ENDIX IX •. 

POLlCE RECORDS IN RESPECT OF WHICH UNIFORMITY IS DESIRABLE. 

For the following Police Records the same forms could with advantage be 
. used throughout India:-

I. First In/ormation Rook.-This is the book prescribed by section 154 of 
the Code of Criminal Procedure. A form for it is appended. It 
should be used for cognizable offences only j in the case of non
cognizable offences it will be sufficient if the substance of the 
information is entered in the General Diary prescribed by section 
44 of Act V of 1861. 

2. Case Diary.-This is. the diary prescribed by section 172 of the Code 
of Criminal Procedure. It should be kept in a separate book, the 
leaves of which should be of thin paper so as to allow of copies 
being taken by means of carbon sheets, or the leaves may be of 
ordinary paper, separate sheets of thin paper being used for the 
copies, one of which will then be the original writing, while the 

. record in the book will be made by a carbon sheet. In any case 
the pages of the book should be stamped with consecutive numbers 
to prevent any alteration in the original record. On the conclusion 
of the investigation the pages relating to it should be torn out of 
t,he book and filed together in the police station. These will take 
the place of the present Case Diary Books., 

Statements recorded under section 161 of the Code of Criminal 
Procedure should not be entered in the Case Diary, but should be 
written on separate sheets of paper and attached to the Diary 
in which reference will be made to the fact·that they have been 
so recorded. It should be the exception to record statements 
under section 161 : it will, as a rule, be sufficient to record (in 
the Case Diary) the purport of the information given by each 
witness . 

. 3. -Charge sheet and Final Report.-The Final Report required by 
section 173 of the Criminal Procedure Code may be of three kinds, 
according as the police send a case up for trial, report that it is false, 
or report that they have not succeeaed in detecting it. In the 
first case, the Report should be called the Charge Sheet. For this 
any of the forms now in use may be prescribed, but the present 
Bengal form is defective in that it does not shew what point each 
witness is called to. prove. It is essential that this information 
should be given for the guidance of the Magistrate, or the Prose
cuting Officer, if there is one. 

For the second and third kinds of report under section 173 one 
form will suffice. Such report should be called the Final Report. 

~4. General Diary.-This is prescribed by section 44 of Act V of 186 •• 
No printed form is required for it, as it must be a record, in regular 
sequence in point of time, of the work done at the station and of the 
information received. It is not, however, necessary to entero in the 



188 

General Diary details whiCh are already given either in the First 
Information Book or in the Case Diary. A reference' in the General 
Diary to the entries in those records .will be a sufficienfcompliance 
with the Jaw. . 

5- Police Station Crime Register.-lf this record is retained the form 
shoulcl be the same iri aU provinces. It is considered, however, 
that it may be abolished, as sufficient information will be given. in 
First Information Bod, the Case Diaries and the Pillage Crime· 
Note~B(J(Jks, if the recommendations of the Commission are ac
cepted. 

6. Superintendent's Regz'ster of Cr,ime.-F.very Superintendent, and every 
Assistant or Deputy Superintendent in_ charge of a sub-division, 
should keep a concise note-book of the crime at each police station 
in'his charge. This note-book should always be with the officer, 
whether on tour or at head-quarters, in order that he may have 
at hand complete information regarding the crime of his district. 
This Register should be in the form of the Madras Check Regisle,. 
of Cr£mes, the United Provinces English Register 01 Crimes or the' 
Bengal/nde:c of Crime. 
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FIRST INFORMATION REPORT. 

First illformation 0/ a cogniza6le crime reported under section 154, Criminal 
P'l!cedut;e Code, at Police Station _ 

Sub-District District. 

N 0. ____ Date and hour of occurrence. 

Date and bour wben reported. 
Place of occunence and distance 

acd direction from Police 
Station. 

Date of despatcb from Police Station. 

(N.B.-A first information must be authenticated by tbe signature, mark or tbum b impression of informant and 
atte.ted by tbe signature of tbe officer recording it.) 

Brief description of Steps taken regard. 

Name and residence Name and resi· offence, with section, ing investigation, 
dence of and of property elq)lanatiOIl of 

Result of the case. of informant and delay in reo 
complainant. accused. carried off, cording in· if an!. formation. 

, 

I II 3 4 5 

Sigqed __________ _ 

Designation __________ _ 

(First information to be recorded below.) 

Signature, seal or mark of informant. 
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APPENDIX X. 

TABLES FOR T!1E POLICE ADMINISTRATION REPORTS. 

Statement A.-The present Statement A is unnecessarily detailed and the 
Commission recommend the substitution of the forms given below. Parts III 
and IV of the present Statement have been combined with Parts I and II. as 
detailed information regarding Magistrates' cases is not required in a report on 
the administration of the Police. 

The existing statements give detailed figures under no less than 76 classes 
of \offences. For administrative, purposes this is unnecessary. while for sta
tistical purposes so little value is attached to details that the tables of the 
Judicial and Administrative Statistics give only the totals for all kinds of offen
ces. The Commission recommend the substitution of the following reduced 

list of offences for that now prescribed :-

o 
Z 

Cogn£zable Crime. 

2 3 

Law under which punishable. Class or description of Crime. 

Sections 0/ Indian Penal Code. 

1 lIS, 117, u8, 119, ••• Abetment of cognizable offence. 

CLASS I.-Offences against the State, Public Tranquillity, Safety 
and Justice. 

2 131 to 136, 138 

3 23 1 to 254 

4 255 to 263A 

.5 467 and 471 

6 489A to 489D 

7 212 to 216, 216A 

... Offences relating to Army and Navy. 

... Offences relating to Coin. 

,,0 Offences relating to Stamps. 

... Offences relating to Government Promissory Notes • 

Offences relating to Currency Notes and Bank 
Notes. 

.•. Harbouring an offender. 

'8 224, 22S, 225B and lt26 ... Other offences against public justice. 

9 143 to 153, IS7, 158,159 ... Riotiogor unlawful assembly. 

... Personating public servant or soldier. 

CLASS II.-Serious offences against the Person. 

'0' Murder. 

12 307 ... 

13 30 4,308 

14 376 

... Attempts at murder. 

... Culpable homicide. 

... Rape by a person other than the husband. 

15 377 

16 3J 7.318 

17 30 S, 306, 30 9 

••• Unnatural offence. 

••• Exposure of infants or concealment of birth. 

.•• Attempt at and abetment 9f suicide. 
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-----�-----------------'~------I:--------------------------------------

Law under which punishable. Class or description of Cria:le. 

SectiDns of ItIdian Penal Code. 

IS 329. 33t, 333. 325.326,335... Grievous hurt. 

.21 

:z 

23 

24 

25 

26 

27 

28 

.29 

.30 

31 

-32 

33 

.34 

35 

.36 

37 

38 

39 

363 to 369 and 372, 
371• 

346 to 348 ... 

353, 354, 356, 357 

30 4A ,338 ... 

'" Administering stupefying drugs to cause hurt • 

... Hurt. 

373 and Kidnapping or abduction, selling, &c., for prostitu-
tiOD and dealing in slaves. 

.... Wrongful confinement and restraint in secret 
for purpose of extortion. 

or 

... Criminal force to public servant or woman, or in 
attempt to commit theft or wrongfully confine. 

... Rash or negligent act causing death or grievous 
hurt. 

CLASS III.-Serious offences a.gainst Person and Property, or agaiost 
Property only. 

395, 397, 398, 399, 402 ... Dakaiti and preparation and assembly for dakaiti. 

394, 497, 398, 392, 393 ... Robbery. 

270, 281, 282, 430 to 43:;, Serious mischief and cognate offences. 
435 to 440 • 

428,429 ... ... Mischief by killlOg, 
animal. 

pois~ning or maiming any 

454, 455, 457 to 460, 449 to Lurking house trespass or house-breaking' with 

452 intent to commit an offence, or having made 
preparation for hurt and house trespass with 
a view to commit an offence or having made 
preparation for burt. 

311, 400, 401 ... ... Belonging to gangs of thags, dakaits, robbers 
thieves. 

aDd 

CLASS IV.--Minor offences against the Person. 

341 to 344 ... ... Wrongful restraint and confinement. 

336, 337 ... ... Rash act causing hurt or endangering life. 

374 ... ... CompulSory labour. 

CLASS V.-Minor offences against PrJperty. 

379 to 382 ... ... 
{Of cattle. 

Theft 
ordinary. 

406 to 409 ... ... Criminal breach of trust. 

411 to 4f4 ... ... Receiving stolen property • 

419, 420 ... ... Cheating. 

447, 448 and 453 and 456 Criminal or house trespass and lurkinG' house tres-. 
pass or house.breaking. " 

461, 462 ... ... Breaking closed receptacle. . 
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Law uDder which pUDishable. Class QX.descriptiOQ Q( Crime. 

CLASS VI.-Other offences Qot speQfied abDve. 

Sections of Indian Penal Code. 

40 \295 to 297 •.•• 

41 269, 277, 279, 280, 283, 285, 
286, 289, 291 to 294. 

Offences ~gainst religion. 

Public nqisances. 

Offences I,1nder special and local la~s declared 
to be co~nizable. 

Specimens ofl the two p~rts of Statemen~ A, as now propqs~ed, ar,e att~ched. 

1;4e ledge ring Qf crime for the purpos~ of Statement A of the Annual 
Police Administration Reports should be donti at the head-quarters of eaGh Dis .. 
trict in the offic;e of the Sup~rintendent of Police. in order to secure uniformity 
and accuracy. This is already the practice in all provinces except Bengal and 
Assam. ' 

Statement B, Part I.-Columns 4,5 and.. 6, colutnps 7, 8,9. and IQ, and 
columns 14, 15 and 16 may respectively, in each case, be combined into ~ single 
cohJmn. 

Statement D.-For the reasons,given in paragraph 184 of the Repqrt, this. 
Statement should be abolished. ' -

Statement E:-In this table the information should be given by districts. 
Village policeJ pri:vate guards, and additionall?olice quartered on a tract at the
expense of the inhabitants should not be shown in it. 

Column 3 should be subdivided into three, so as to show Superintendents,. 
Assistant Superintendents, and Deputy Superintendents, separately. Similarly 
column 5 should be sub-divided so as to show European Constables or Sergeants 
separateiy from S"b:Inspe~tors._ 

Columns I I and 12 may be abolished, the officers and men entered therein 
being included in the previous columns with the rest of the police force. 

Columns 13. to 29, 24 to 38 and 42 may be abolished as the information 
is not required in an Admini~tration Report. 

Columns 43 to 48 may be reduced to two columns, as it is impossible to' 
make any real distinction between police employed in towns and in rural areas, and 
in some provinces four of the six columns are left blank. On the other hand, it 
would be convenient if a 1l~:W. colttmn~were o~ened after column;40 to show the 
urban population, as this would give useful information regarding the character of 
the population of the province. The proportion of police to area and population 
should be for the whole force, as it is difficult to secure uniformity of treatment 
in fixing the numbers engaged in the prevention and detection of crime. A 
specimen of S~atement E, as thus amended, is attached. 
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Statement F.-This statement, like Statement I::, should gIve information 
for each district. 

In columns 6, 7, 8, the number of weapons should be entered instead of the 
number of roen, as the arms are used indifferently by a number of men. Muzzle
loading smooth. bores are not now used, and revolvers may be entered instead 
of them. 

Columns 9 and 10 may be abolished, as the information given in them is not 
required. 

Columns 28 and 29 should be expanded so as to give the number of men 
in each period of service which carries a separate rate of pay. 

Column 37.-This should show the daily average number of men absent 
from duty on account of sickness, and not merely those sick in hospital. 
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Provinczal Tah/es.-In Bombay, the Punjab and Burma there are no provin
cial tables. In Madras and the Central Provinces the subject has recently been 
dealt with by the Local Governments and no further reduction is necessary 
In the case of Bengal and the United Provinces it is recommended that thee 
following tables should be abolished :-

Bengal-

(z') Precedence list of districts according to working results. 

(;,) Detail Burglary Khatian. 

(iii) Detail Theft K~atian. 

(iv) Statement J (Bad Livelihood Prosecutiot;ls). 

(v) Comparative table of working in different provinces (given In the 
. body ofthe report). 

United Provinces-

(i) Statements II and III. 

(t'i) Statement VI. 

Date of Suhmission 01 Administration Reports.-Th~se reports are for the 
calendar year, and the preparation of the district reports upon which they are 
based interferes with the cold·weather terms of Superintendents. I t is, therefore, 
recommended that they .should in futUre be prepared for the financial year. 
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APPENDIX XI. 

POLICE RECORDS AND RE:rURNS. 

As the Commission visited each province a Sub·Committee discussed the 
subject of police records and returns with the local officers, and the recommenda-' 
tions of the Sub·Committee which were accepted by the Commission are given 
in the Notes attached hereto. The Sub·Committee was prevented from discuss
ing the subject in the Punjab or the North·West Frontier Province, but the 
recommendations for other provinces can be applied mutatis mutandis. If the 
Commission's proposals regarding the registration and supervision of Bad 
Char~ctersl the records required to be maintained under the Code of Criminal 
Pro,cei:lure, and the tables prescribed' for the annual administration reports are 
accepted, a number of changes in records and returns will be necessary. These 
have not been noticed in the notes that follow. 'On the subject of diaries by 
officers above the rank of Sub·Inspector and ,special reports of crime, the Com
mission make the following general recommendations: 

Every Inspector should keep a diary and record daily there in the work on 
which he is engaged, the police stations or villages visited by him, the informa .. 
tion conveyed to him and any orders issued to his subordinates. No further 
details need be given, as reports of inspections are entered in the inspection 
report book of each station, while reports of investigations into cases are 
entered in the case diaries. A copy of his diary shall be forwarded by him 
every week to the police officer immediately superior to him. 

Superintendents and Assistant Superintendents should submit brief weekly 
reports, in half margin, on all matters of interest from a police point of view 
which have occurred within their charges. These should go through the District 
Magistrate to the Deputy Inspector.General, who will forward to the Inspector· 
General those which are of special interest or importance. These reports will pe 
treated as confidential and will be returned to the Superintendent or the Assistant 
Superintendent, as the case may be, the remarks, if any, of the superior officers 
being entered on the margin. 

Special reports regardinglthe!commission and investigation of the following 
cases should be sent with the least possible delay to the Deputy Inspector
General in charge of the Criminal Investigation Department :-

Dacoity. poisoning with robbery, coining, and forgeries of currency notes 
and Government stamps. All police matters which are now report. 
ed to the Special Branch should also be reported to this officer. • 

There may be)ther matters which Local Governments may direct to be 
reported to him, but care shouldlbe taken not to impose on him too great a 
burden. 

MADRAS • . 
STATION RECORDS. 

Register of Processes.-It will be sufficient if a register of processes is kept 
in the station and if a statement of unexecuted warrants is sent once a month. 
It is unnecessary to keep a counterfoil of this'register. 
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Arrest Report.-The post-card form is sufficient. Unstamped cards can be 
used in place of the Register in Form No. 57, which" may be abolished. 

Gang Register.-This register should be retained for permanent gangs only. 
Wandering gangs should be entered only in the register in the Superintendent's 

• office. 

Regt'ster of Licenses under Arms Act.-The heading of column 5 should be 
" Detailed qescription of weapon. II 

Roste, of 'Ilillages fatroUed.-May be abolished. 

Standing orders hung up in the station.-The majority of these might be 
bound in books, copies of which should be made available for the use of the 
constables. 

INSPECTOR'S RECORDS. 

V£llage Roster.-This may he abolished. 

Regzster of Criminal Gangs.-It is unnecessary for Inspectors to keep this 
register. 

Travelling Diary.-This may be abolished. 

SUPERINTENDENT'S RECORDS. 

Weekly Reports.-Part II may be abolished, its place being taken by special 
reports on selected classes of offences submitted as the information is received. 

Itinerary Registers.-May be abolished. 

Regaster of Licenses under the Arms Act.-This is merely'a duplicate of the 
register kept in the District Magistrate's office i it is never used by the Superin-

• tend,ent or his subordinates and it may be abolished. 

Sundry Sums Account Book and Account Current.-It should be considered 
whether these cannot be combined in the form of a ledger. 

ASSISTANT SUPERINTE~DENT'S OFFICE. 

Defaulter Book and Gang Register.-These are maintained for the whole 
district in the District Superintendent's office and it is unnecessary for an Assist
ant Superintendent to keep them. 

SUPERINTENDENT'S RETURNS. 

Statement showing Attendance of O/ficers at Sessions.-This may be 
abolished. 

Quarlerly Retzern 01 Gra'lle Crimes investigated.-The information is given 
in the weekly reports and summarized in the annual statement. The quarterly 
return is unnecessary. 

Confidential Reports on Inspectors.-The reports of Police officers and 
Magistrates should be combined into one leturn, a separate sheet being used for 

each Inspector. 

ASSISTANT SUPERINTENDENT'S RETURNS. 

Itinerary Rejort.-May be abolished. 
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STATION HOUSE RETURNS. 

Return 01 Summonses and Warranfs.- This· may be abolished, a monthly 
statement of unexecuted warrants being submitte.d as formerly. ' 

BOMBAY. 

STATION RECORDS. 

Register of ex-Conuicts released under S. 40/, Cr. P. C. 
I • 

Register of ex-Conv£cts released under S. 565, Cr. P. C. 

These will be unnecessary if the system of Village Crime Note-books and 
History Sheets is introduced. 

Station or General Diary.-This IS not kept In Sind, an omission which 
should be rectified. 

Register of licenses to possess or carry Arms. 

Register of Gun Lzcenses. 

These should be combined as in other provinces. 

Register of Men on leave. 1 
These are unnecessary in a police station. 

II Sick Policemen. 

Register of Coses conducted hy Court Jamadars.-This may be discon
tinued. . 

Descrzpt£ve Rollof Prisoners.-This may be discontinued, the description 
being entered in the "Register of accused Persons in the custody of Ihe Poltce." 

Register of Arrivals and Discharges of Prt'soners . . 
Register of Ornaments, etc., taken from Prisoners. 

It should be considered whether these two Registers and that of "PerS01lS 
m the custody of the Police" cannot be combined into either one or two Registers. 

DISTRICT POLICE OFFICE RECORDS. 

Ledgering of Crime.-No ledger of offence~ is kept in Bombay, and the 
annual statements of crime required for the Administration Report are prepared 
from the Superintendent's. Crime Register, which is in the form of a Day Book 
rather than of a Ledger. This system is unsatisfactory, and ledgers should 
be maintained. . 

HEAD-QUARTERS CHIEF CONSTABLE'S RECORDS. 

These may be discontinue. 
Register of Men on Leave. J 
',I " Sick Constables. . 
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BENGAL. 

STATION RECOltDS. 

"The following may be abolished:~ 

No. 8.-Register of descriptive rQI!s of persons sent' up for trial (Form 
No. 259). 

IIA.-Chaukidari Report Register (Form No. 26,). 

12.-Registers of persons Convicted under the Opium Act (Form No. 
270 ). ' 

Warranls for the collection of fines levied by Criminal Courts should be 
-executed by the ordinary .process.serving establishment. If this is done, Record 
No. 19, the Judicial Fine Register .{Form No, 276} will no longer be necessary. 

If the -system of outposts is .abolished, Record No. 27, the Outpost Case 
Register (Form No. 285) will not be required. 

COURT RECORDS. 
, 

Record No.8, Register of processe-s dealt with by tlte Police (Form No. 183) , 
and Record No. 13, Bait and Recogniaance Reg£ster{Form No. 191), should be 
maintained by the Magistrate's clerks atld not by the Court Police Establishment • 

. DiSTRICT 'SUPERINTENDENTtS RECORDS. 

Record NO.9 J Register of receipts and issues Qf service labels. This may 
be abolished, the number and the value of the stamps used being noted in the 
Despatch Register. 

Record No. 12, Register of Unpaid Apprentices (Form No. 30). It is 
undesirable to employ unpaid B:ppr-entices ,in a police office, and if this view is 
.accepted this register will no longer be required. 

The following records may be abolished :-

'No. 29.-Index to special reports '(F-orr~ 'No. 4'2). 

No. 33.--=P. R. Register or Register of Convicts to be specially looked 
after (Form No. 45). 

No. 39.-Register • of Diet sUE plied to patients in Police Hospitals (Form 
No. 51). 
, , 

No. 4ct.-Monthly abstract of diet, hospital ,patients {Form No. $2). 
f 

No. 41.-File of staleII\ent.s of charges and recoveries '(Fonn No. :13) • 

. No. 42.-Attendance Register. ,This register shollld,not be used in the 
case of ,gazetted officers. 
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DISTRICT SUPERINTENDENT'S RETURNS. 

(The numbers refer to the revised list which is now under issue.) 
The following returns may be abolished- . 

\ 

No. 2 I.-Statement of clothing (Form No. r44). 

No. a9.-Inspection statement H (Form No. 10). 

No. 29.-lnspection statement P (Form No. 14). 

No. 31.-Return of Hindus and Muhammadans employed in the Police. 

No. 33.-Assistant Superinterident's Progress Report (Form No. 59). 

No. 42.-Retum of escorts (Form No. 66). 

No. 53.-Statement of lands taken up for Police, purposes (Form No. So). 

No. 57.-Return of elephants (Form No. 85). 

No. 59.-Sale·proceeds of stores and other materials (Form No. 103). 

No. 6o.-Roll showing names of all officers and men who will attain or 
pass. the age of 55 years (Form No. 146). 

No. 64.-Target practice report and return (Form No. 114). 

No. 6s.-Destruction of appointment certificates. 

No. 84.-Return of persons according to religious denominations. 

In Police Code Form No. 41, the following items might be omitted: Nos. 5" 
10-13, and 17-19' 

UNITED PROVINCES. 

STATION RECORDS. 

It seems doubtful whether the Check Receipt Book of non-cognizable 
crime (Form N CI. I46) is necessary. 

The Register of Crimes and the Register of Property Stolen and Recovered 
(Forms Nos. 155 and 193) should be combined. It has been brought to notice 
that the Form of Inspection Book as given in the Police Manual has been largely 
curtailed. 

REPORTS AND RETURNS FROM THANAS. 

The following should be abolished::-

(I) Abstract of Cognizable Cases pendi~g investigatjon over a monthr 

(J) Report on Inspection of Po~ic~ Stations and Outpos~,s. 

(3) Crime Returns. 

(4) Return of time-expired convicts. ~ r8. 

(5) Statement showing all cases of professional burglary'. 

(6) Statement of the castes of chaukidars, etc., 253. 
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(7) Mischief to cattle by poisoning, 222. 

(8) Thefts of agricultural produce, 221. 

(9) Cattle strays, 222-A. 

(10) Sales of cattle, 222·B. 

(II) M ukhiyas, 2 II • . 
COURT INSPECTORS' RECORDS. 

The Register of Absconded Offenders (Form No. 192) should be retained, 
Dut the form can be simplified. 

Register of Property (Form No. 194}.-The property should be kept 
by the Magistrate and he should be responsible ror the maintenance of any regis
ter that he may require. As a Police record this regi5ter should be abolished. 

Register of Arms and Ammunition (Form No. J36).-This Register should 
not be kept ~Y' the Court Inspector, who should have no responsibility for such 
arms and ammunition (see section 16 of the Arms Act). 

Register of Se~s;ons Cases (Form No. 197) and the Regt'ster of Criminal 
Appeals and Revisions (Form No. I 59).-These are not necessary and may be 
abolished. 

REPORTS AND RETURNS SUBMITTED BY SUPERINTENDENTS. 

Weekly Abstracts of Cognisable Cases under Investigation (Form No. 
277).-This may be abolished. 

Change Reports in the Clert'cal Stal! (Form No. 27o).-This may be 
abolished. 

Report of Prcgress made by Probationers (Form No. 26S}.-A demi-official 
half-yearly report may be substituted for this .. 

Statement showing Score of Target Practz'ce (Form No. 201 ).-The Register 
is necessary, ~ut no statement need be submitted by the Superintendent.' The 
Register will show the Inspecting Officer whether target practice is satisfactory. 

Return of Inspection of Police Sialions.-This may be abolished, but the 
District Superintendent should state in his annual report what stations have not 
been fully insp~cted and why the rules on the subject have not been complied 
with. 

The following Reports and Statements, may be abolished :-
, , 

Report on Ihe inspection of each of the police stations and outposts of Ihe 
Raii1lJa'y police. . \ .. 

Statement show;'!g number of c~auRidars puni'shell (Form No. 347). 
, . 

Statement of castes 0/ chauRidars (Form No. 353). 

Stateme;,t ~·j'J.{~~lzz'yas (Form ljo. 311) • .. 
Statement "of cattle s,trays, "elc. (Form No. 322-A). 
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Statement of 1'egistratlon /)1 sales of cattle (Form No. ~23-B). , 
Statement of time-exptred convicts (Form No. 318). 

Sta#stz"cs of armed police with nominal roll of efficient head tonstahles, 
etc. 

Statement showing the working of the Secur,'ty la1l} (Form No. ~17). , . 
With regard to the last of these, it may be pointed out that all necessary in

'ormation is given in Statement A. 

The headings of forms 'Should be printed in diglott, as IS done in most of 
.he ~ther provinces. 

BURMA. 

STATION RECORDS. 

No.8, Register of Exhiotts.~This is I1nnecessary and may be abolished, 
as the Register of Property gives all the information. 

No. 11, D,'eling Register.-This rna y be abolished, the necessary informa-
tion being given in the Lock-up Register. • 

No. 14, Hue and Cry Regz·ster.-This is unnecessary. 

No. 16, Register of Convicts conditionally released ;-This may be abolished; 
the necessary information can be given in the Village Crime Note-books and the 
History Sheets. 

No. 20, Register of Unriete,cted Violent Crime.-This should be abolished. 

No. 27, Return of Accoutrements and Miscellaneous'Stores.-Thi_s return, 
if required at all, should be sent only once a month. 

No. 30, Miscellan~ous Order-haak.-All miscellaneous orders received are 
copied into this book. The original. orders should be filed and this record should 
be abolished. 

DISTRICT SUPERINTENDENT'S RECORDS. 

NO.3, Register of Crimilzals.-The register may be retained, but the 
monthly information (paragraph 673) is not requited and should not be furnished 
by stations or entered in this register. ' 

NO.4, Hue and Cry Re!is/~r.-Thls may be abolished, as the information 
is giv~m in the Police Gazette. 

NO.5, Register 01 cases in 'lJ.Jhich eviderlce has been recorded under section 
512, Criminal Procedure Code.-This may be abolished; as all the information 
l'equired is in t he police-station. ' , 

No.6, Rcgisler of Stolen ?roper/yo 

NO.7, Register of lost cattle. 
] These are not ~ecessaTY. 
} 

No.8, Register oj Violent Crime and Cases -This i~ unnecessary, as the 
information is to be fQund in each file. . 
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NO.9, Register of Undelected Vt"a/mt Crimes.-This may be abolished. 

No. I I, Register ot convicts candz"tianally re!eased.-As noted above under 
Police-station Records, this register is unnecessary. 

No. 14, Court PoNce Officer's Regz"ster.-This register might be simplifieil, 
as much of the information is given elsewhere. 

No. :u, Register of Telegrams issued. 

No. 22, Register of Telegrams received. 
1 Both these registers may be 5 abolished. 

No. 24, Regtster of EnHstment.-This is necessary if the sanction of the 
Deputy Commissioner is required, but it can be abolished if that sanction is dis
pensed with as recommended. 

No. 25, Register of Promotions, Register of Reductions, Register of dismz's
sals.-These may be abolished as the information is given in the Long Roll. 
The statistics required for the annual report can be noted in a separate note-book 
if necessary. 

No. 39, Police Stack-hoak.-The Returns of Arms, Ammunition and Stores. 
should be submitted annually and not half-yearly. 

DISTRICT SUPERINTENDENT'S RETURNS (HALF-YEARLY). 

No. I, lndex.-This Index: should be prepared in the Central office: the 
return will then be unnecessary. 

CENTRAL PROVINCES. 

STATION RECORDS. 

No.6, Register of aasco.lded olfenderl.-This register may be abolished, a 
file of the lists published in the Police Gasette being substituted for it. 

No. 18; Begt'sterot strayed cattle.-The retention of this register depends 
upon the decision of the question whether the Police should interfere in the 
matter of the strayal of cattle. 

DISTRICT SUPERINTENDENT REGISTERS. 

B. NO.4. Register of applications to prosecut~ for had livelthood.-This 
may be abolished. 

B. NO.5, Register of absconded offenders, &c.-This may be abolished,. 
a file of the lists in the Police GaseUe being substituted for it. 

B. No.6, Register of Processes.-This should be maintained by the Court 
which issues the process, the Court sending the processes direct to the station. 

B. No. IS, Ser'Dict Stamps Acco'fnt.-This may be abolished, the inform;l" 
tion being given in the Vernacular Correspondence Register. 



206 

RETURNS • . 
Quarterly Returns of previous convictions estahlislwJ.-The value of this 

return is l1?t apparent. 

ASSAM. 

STATION RECORDS. 

,The following registers and records may be abolished :-

(I) Register of property stolen and recovered (Form No. 164). 

(2) Register of descriptive rolls of persons sent up (or trial (Fo:-m No. 176). 

(3) Slip diary (Form No. 177). 

(4) Travelling diary (Form No. 178). 

(5) Lock-t:p Register (Form Nc. 184)' 

(6) Register of duty certificates (Form No. 194). 

In the Statz'o1t order book (Form No. 179) a complete copy of the order is 
not required, and the column which is now headed" Copy of order" should be 
headed H Abstract of order ." . ' • 

COURT INSPECTOR'S RECORDS. 

The Alagt'strate's Regz'ster of cases (Form No. 138) should be abolished. 
The Khatian Regt'ster (Form No. 148) should he maintained in the District 
Superintendent's OfTIce. 

The bulk of the registers kept by the Court officer are Magistrate's records, 
and in the Commission's opinion those which, in the list prefixed to Chapter 
XV of the Assam Police Manual, are numbered I, 2, 1,9, 10, 14, IS, 16, 19, 22 

to 27, should be maintained by t'1e Magh:trate's clerks, so as to set the Court 
officer free for his legitimate duties in connection with the prosecution of cases. 

DISTRICT SUPERINTENDENT'S RECORDS. 

. The Register 0/ Servt'ce Stamps should be discontinued, the number and 
value of stamps used being noted in the- register of letters despatched (Form 
No. 17). 

PurwlJ.na c~pyhook (Form No: 281).-Considerable labour would be saved 
if carbon paper were used to obtain the second copy required f'·r this register. 

DISTRICT SUPERINTENDENT'S RETURNS. 

No. s.-Proclaimed offenders -This is now sent monthly"; it should be sent 
as occasion requires. 

Return No.6-Released convicts, and No. Is-Price-currents. are unneces· 
sary and should be abolished. 

No. 22-Tke Return of police stations and outposts visited by Inspectors is 
unnecessarily elaborate and should be ~implified. 
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APPENDIX XII. 

'SCHEME OF GRADING FOR POLICE OFFICERS OF AND BELOW THE RANK 

OF SUPERINTENDENT. 

• I 

Superintendents-

1st grade 

2nd " 

3
rd 

" 
4th " 
5th " 

.... 
••• 

Assistant Superintende1Zls-

1st grade 

2nd " 
Probatioflers ... 

Deputy SupBrilltetiden~s-:-

1st grade~ 
2nd II 

3rd " 
4th - " 

Jnspeclors-

.1 

•... 

1St grade (special) 

2nd " 

3
rd 

" 
4th " 

Sergeants-

Jst grade 

2nd ., 

3rd " 

Sub.lnspeclors-

1st grade 

2nd " 
3rd II 

4th .. ... 
Head Constables-

1st grade 

2nd II 

3rd II 

... . .. 

... 

... 
•• e 

... 

.. , 

... .. ' 

.e. 

.. , 

... ... 

Per ceot 

5 
IS 
25 
2S 
30 

42 

42 

16 

20 

30 

2S 
2S 

S 

20 

35 
40 

20 

3S 

4S 

20 

30 

34 
16 

20 

3S 
4S 

Under the Commission's proposais the constables will no longer be graded, 
llUt will receive pay in accordance with theh length of approved service. For the 
purpose of framing the estimates given in Appendices XIII to XXV, the distribu
tion of constables over the various periods of service in each province was 



'98 
based 'upon averages calculated from the figures for typical districts. The 
per~entages in each period are shewn in the followi~g table :- . 

Statement showz"ng the perten/flges 'of &onsJtz~/es a&&ording 10 service. 

Pro"ince. 

\ 
adras .. , 
ombay ,., 

engal ... 

M 

B 

B 

U 

C 

T 

nited Provinces •••. 

entral Provinces 

he Punjab and N. W. 

A 

B 

vince 

ssam 

urma 

... 

... 

... 

Under 3 3toS 
years. years, 

Per cent.. Per cent. 

... 19' 23 

, .. 25 33 

'0 • 23 28 

••• 30 28 

... 26 27 

F, Pro-... 33 26 

, .. 26 38 
. ... 37 36 

S to IS IS to :zo 1iI0 years Total. years. yean • and over. . 

Per cent. Per cent. Per cent. 

27 u 19 JOO 

u 10 10 100 

22 13 14 100 

22 g" II 100 

26 10 II 100 

. 
~4 , 10 100 

18 if 7 100 

18 ~ 6 3 100 
. 

, 

, 



APPEN DIX XIII. 

ESTIMATE OF THE NUMBER OF POLICE REQUIRED IN MADRAS. 

InspeGtor-Getleral.-The pay has been raised to Rs. 2,500- 100-3,000, 
as in other provinces, and the average has been taken as Rs. 2,833-5-4, or 
Rs. 34,000 per annum. 

Deputy Inspector-General.-An additional officer is provided for Railways 
and the Criminal Investigation Department, and the Commissioner of Police, 
Madras City, has been graded as a Deputy Inspector-General. 

Superintendents.-There are now 21 district charges in the presidency, 
and it is proposed to make three new districts-Guntur, Vellore and Ramnad: 
but some districts will, in the Commission's opinion, still be too large for adminis. 
tration by a single Superintendent, and they recommend that an additional 
Superintendent should 'be provided for each of the districts of Malabar, Salem 
and Kurnool. The Nilgiris district is now in charge of an Assistant Superin
tendent: in accordance with the principles advocated by the Commission, a 
Superintendent has. been provided. The total number of district charges will 
thus be 28. The Railways require two Superintendents, and one must be 
provided, as now, for Bangalore. For the Madras City three Superintendents 
are wanted, and the other posts, to. be filled by officers of this rank, are those of 
Assistant to the Inspector-General, Personal Assistant to the Deputy Inspector
General in charge of the Criminal Investigation Department, and the Principal of 
the Provincial Training School. Two officers must also be provided for deputa
tion, having regard to the average of recent years. The total strength will then 
be 39, distributed as foHows :-

Existing district charges 
Proposed new district charges 
Railways 
Madras City 
Bangalore ... 
Assistant to the Inspector-General 
Personal Assistant to the Deputy Inspector-General 
Provi.ncial Training School 
Deputation 

Total 

,,' 

21 

7 
2 

3 
J 

I 

I 

I 

2 

39 

Adding to this the number of Deputy Inspectors-General, the total number 
of superior officers is 44, 

Assistant Superintendents.-The number of Assistant Superiutendents, 
at 77'3 per cent. of this last figure, will be 34, of whom 43'98 per cent., or 15, 
will be available to fill posts in which Assistant Superintendents or Deputy 
Superintendents are required, Every district is to have one such officer at head
quarters, and there will be in addition at least 17 sub-divisional charges, viz., 
Ganjam (2), Vizagapatam (2), Godavari, Kistna, Guntur, Nellore, Cuddapah, 
South Arcot, Coimbatore, Malabar (2), Tanjore, Madura and Tinnevelly (a). 
One officer is required for Coorg, one for sub-divisional charge of the Southern 
Mahratta Railway, and four for the Training Schools for recruits. The total 

is 51. 
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Deputy Superintendents.-As there are only IS Assistant Superintendents 
available for these 5 I posts, the balance (36) must be held by Deputy Super
intendents. 

lnspectors.-There are now 312 rural circles, this large number being due 
to the fact that, the station-house officers being only of the rank of head constable, 
the Inspectors are, therefore, obliged to take a large share of the investigation 
work. Another reason for it is the large number of police stations in Madras, the 
total number being noJess than 1,621. Mr. Hammick has submitted proposals to 
the Commission for reducing this number to 1,275, and in many cases this 
reduOtion could be carried out at once. But Mr. Hammick's proposals do not 
go far enough, and the Commission think that the number of police stations 
should not eventually exceed 1,000, which is two more than the number provided 
for Bengal with double the population and a slightly larger area, while in 
the United Provinces the number is only 886. It will of course take time to effect 
this reduction, but it wilt also take time to recruit the higher class of men who 
alone will be entitled to the higher rates of pay. In preparing an estimate of the 
cost, therefore, the new rates of pay must be applied to the new scale of estab
lishment. The number of police stations is accordingly taken at 1,000, and 
allowing one Circle Inspector for every five police stations, 200 of those officers 
will be required. This is comparatively a liberal estimate, but in the case of 
large towns a circle will consist of a town alone, so that the average rural 
circle will contain slightly more than five stations. To this must be added 8 
Railway Circles, making a total of 208. There are now 21 district reserves 
and 3 special reserves, and with the creati9n, as proposed, of seven new police 
districts, the total number of such forces will be 31, and that number of 
Inspectors will be required. Including the railways, there will be 30 police 
districts, for each of which a Prosecuting Inspector is necessary. For the 
Criminal Investigation Department six Inspectors are entered provisionaIly, and 
the Inspector at the head of the Finger Print office must also be included in 
this establishment, making a total of 7. It is - estimated that the average 
number of pupils in the provincial training school will be at least 140, and 
seven Inspectors in addition to the Chief Inspector and Drill Inspector, will be 
required, while eight Inspectors are necessary for the four recruit training 
schools. The total number of Inspectors is thus 293, and the following table 
shews their allocation :-

Circles (Town and Rural) 
Railway... ... . .. 
Head-quarters Forces and Special Reserves 
Prosecuting Inspectors ... 
Criminal Investigation Department 
-Training Schools 

Total 

200 
8 

31 

30 

1 
17 

... 293 

Suh-Inspectors.-For 1,000 police stations that number of Sub-Inspectors 
will be required, and 200 more are provided for stations where the work of 
investigation is heavy. For railway police stations 39 Sub-Inspectors are necessary. 
At the rate of one Reader for each Superintendent including railways, and 
for each Assistant or Deputy Superintendent in charge of a .police sub-division, 
48 Sub-Inspectors will be required. The strength of Prosecuting Sub-Inspectors is 
calculated at the rate of one for each magisterial subdivision other than the 
head-quarters subdivision. Provision must also be made for a reserve not only 
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'for the rank of Sub-Inspector, but also for those of Deputy Superintendent 
and Inspector, excluding, however, Europe~n Inspectors (estimated number, 39) 
for whom a reserve is provided in the rank of sergeant. The complete anoca- ' 
tion will be:-

Town and rural police stations 1,200 

Railways 39 
Readers 48 
Prosecution ••• 63 
Training Schools ••• .24 
Criminal Investigation Department 6 

Total... 1,380 

Reserve at 14 per cent. of strength of Sub-Inspectors, 
Inspectors * and Deputy Superintendents .•• 272 

GRAND TOTAL ... 1,652 

Sergeants.-One sergeant has been allowed for every ten of the Head
quarters Forces, and for each Special Reserve except that at Malappuram in the 
Mappilla country, where the existing strength of four has been retained. For 
]arge towns and cantonments 16 sergeants have also been provided, and 5 for 
railway stations. This gives a total cadre of 37. To this must be added a 
reserve at 10 per cent. of the combined strength of sergeants and European In
spectors, for which purpose the number of the latter has been taken as 39. The 
reserve will thus be 8 and the whole strength 45. 

Head Constahles.-The scale of establishment laid down by the Commission 
necessitates a considerable increase in this rank. A head constable has been 
substituted for a constable as station-writer, and a second head constable has 
been entered for general duty at every station. For 1,000 stations, therefore, 
2,000 head constables will be required i 300 have been added for towns and for 
rural stations where work is heavy. In the railway police there are 39 police 
stations, for which 78 head constables will be required as writers and to assist in 
general duty and supervision of the travelling staff. For platform duty there are 
now 48 head constables and this number has been retained. The total is thus 
126. The number of head constables now employed in charge of guards 
furnished by the station police is 236 and no change is necessary. For the 
Head·quarters Forces and Special Reserves there are now 228 head constables. 
Owing to the proposed creatiC?n of seven new police districts and to the 
necessity of providing a minimum force of 25 men at each head-qnarters to be 
always available for employment in case of an emergency, it is propos~d to raise 
the constables in these forces from 2,262 to 2,492, and 250 head constables, at 
the rate of one to every ten men, will, therefore, be required. The other items 
are sufficiently explained by the following allocation table :-

Head Constables. 
Town and rural police stations '" 
Railway police stations ... 
Guards furnished from police stations 
Head-quarters Forces and Special Reserves 
Training Schools •.. • .. 
Criminal Investigation Department 
Elephant Establishment 
Hackney Carriage Establishment 

• Less 39 European Inspectors. 

Total ... 

ZJ300 
126 

.236 
250 

27 
I2 
15 
1 
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Constables..-The present strength of constables employed on ordinary 
station duties, other than guards and the like, is 13,603. The changes whict. 
have been proposed in the system of beats will allow of a considerable reduction 
in this force, but the improvements ~hich have been advocated in respect of the 
patrolling of towns will necessitate a large increase. The estimated requirements 
are la,366 men. No change is made in the strength (lsSao) required for guards 
and orderlies furnished by stations. The necessity.for increasing the Headquar
ters Forces has been explained above: the estimate is based on actual experience 
(see table at page 108 of the Provincial Committee's Report). There are 520 
railway stations in the presidency and it is estimated that a30 extra men will 
be r~quired to maintain communication between the railway and district police. 
The p~esent railway police staff of constables has been left untouched, as the 
strength-674 men for 3,300 miles of liQe-is moderate. There is at present no· 
Reserve, in the proper sense of the term, and vacancies caused by absence of 
men on leave or under training are left unfilled, to the great detriment of police 
work~ A reserve calculated in the usual way at IS per cent. of the strength has 
now been provided. An extra allowance of one rupee a month has been 
provided for all constables in the Bellary District. The following is the allocation 
table :-

Constahles. 

For ordinary station duties 
Guards and orderlies furnished by stations ... 

, For attending at railway stations .. , ... 
Orderlies for lnspectors* and the six Sub-Inspectors of the 

Criminal Investigation Department ... ... 
Headquarters Forces and Special Reserves 
Railway police' 
Hackney Carriage Establishment .. : 

... 
Elephant ditto 
Buglers in training schools '\' 

Total 

Reserve at 15 per cent. of strength (constables and head 
constables) 

GRAND TOTAL 

362 
2,492 

674 
10 

IS 
10 

-
The Commission recommend allow~nces at the following rates for officers 

employed in the Criminal Investigation Department :-Personal Assistant to the 
Deputy Inspector General in charge, Rs. 100, Inspectors Rs. 75, Sub·Inspectors 
Rs. 40, head constables Rs. 5, and constables Rs.). These have been provided 
in the accompanying statements. 

The pay of the two Superintendents provided for deputations has been 
excluded, as it will not be a charge against the police budget. For the purpose 
of the calculation the average pay of a Superintendent has been adopted. 

• Includmg Railway Inspectors. 



MADRAS. 

PRESEnt PROPOSED. 

I M,"I~I""'1 Rank of officer. Number and 
Rate of pay. Annual cost. Rank of offic~r. Number and Rate of pay. Monthly cost. Annual cost. grade. grade • 

. 

p·l 
c--- -

Rs. RI. A. Rs. A. P. Rs. Rs. A. P. Rs. A. P. 
Inspectc.r.G eneral (I) ... ... I 2,500 :1,500 0 0 30,000 0 0 [nspector.General (I) ... I 2,500 -3,000 .11,833 5 4 34.000 0 0 ------- -----f 1St grade I 1,400 1,400 0 0 

D.p"1IM_·G~.'" til ••. { 

1St grade -1\ .11,000 2,000 0 0 

Deputy Inspectors-General (3) ... ~ 2nd 
" I 1.300 1,300 0 0 2nd .. :I 1,750 3,SoO 0 0 l 3rd .. 1 1,200 1,200 0 0 3rd to :I 1,500 3,000 0 0 . --Commissioner (I) • 00 ... I 1,500 1,500 0 0 Total ... ... ... 8,500 0 0 1,02,000 0 a -----Total ... 'n ... 5,400 0 0 64,800 0 0 r ut grade II ',200 2,400 0 a ---- I 2ud .. 6 1,000 6,000 0 0 

Superintendents (39) 

"'1 
3rd .. 10 goo g,ooo 0 0 

J 
1St glade .II I,~OO .11,000 0 0 

4th " 
10 800 8,000 a 0 -2nd 1\ 3 goo 2,700 0 0 

5th .. II 100 7,700 0 0 Superintendents (26) 01' 3rd .. 5 800 4,000 0 0 ----
I Total '" ... ... 33,100 0 0 3,97,200 0 0 4th .. 8 700 5,600 0 0 ----
l 5th .. 8 Cioo 4,800 0 0 r 1St grade 14 500 7,OO~ 0 0 , 

'-- Assistant Superintendents (34) .. , t 2nd to 14 400 5,600 0 0 Total ... .n ... 19,100 0 0 :Z,~9,2"0 0 0 , -- 3rd II 6 300 I,l'oo 0 0 ----( 1St grade 6 500 3,000 0 0 Total ... ... ... 14,400 0 0 1,72,800 0 0 

···1 

---2nd 
" 6 450 2,700 0 0 

r 1st grade 7 son 3,500 0 0 Assistant Fuperinlendm!a (35) 3rd " 5 400 2,000 0 0 I 2nd .. II 400 4,400 0 0 4th " 6 350 2,100 0 0 Deputy Superintendents (36) ... ~ 
l I 3rd " 

g 300 1I,7c;0 0 0 
5tb II 12 300 3,600 0 0 

l 4th " 
g 250 2,250 0 0 

Total --... ... ... I 13,400 0 0 I.Cio,troo 0 0 ----Total ... ... ... b,8so 0 0 1.54.200 0 0 



MADRAs-contd. 
. 

PaESIINT. , PaOPOSIlD. 

--
R!lnk of officer. 

N ulr.ber and Rate of pay. Monthly cost. Annual cost. Rank of officer. Number and Rate of pay. Monthly Cost. Annua,l--cOst. grade. grade. 

Rs. Rs. A. P. Rs. A. P. Rs. Rs •• A. -P, Rs. A. P. 

1st grade 1 300 300 0 0 r 1St grade IS 250 3,750 0 0 

2,nd " 40 200 8,000 0 : I .. '120d JI '59 200 11,800 0 0 

8,700 
Inspectors (293) ... -I 

Inspectors (364) ... ... 3rd .. 58 ISO 0 I 3rd .. 102 175 17,850 0 0 

4th /I 125 100 12,600 0 0 l 4th " U7 ISo 17,550 0 0 

5th 
" 139 70 9.730 0 0 -Total - 50,950 0 0 6.11.401) 0 0 , .. ... ... --- ----

Total .. , ... ... 39.330 0 0 47'.960 0 0 --- r 1st grade g 100 90 0 0 0 

r ut grade (jq 

"' 
European Sergeants (45) .J lind " 16 go 1.440 0 0 

'''1 
I I 

2nd II sq l 3rd /I !Zo 80 1.600 0 0 

European Helld Constables (31) )- 1,483 0 0 .,.,60 0 0 

3rd 
" 45 1-- ----Total ... ... .. . 3.940 0 '0 ,4,.280 0 0 

.jth 
" 40 J ----

, .. 
of 

, 

r 
1st grade 2S' IS 6.425 0 0 ( 1St grade 330 80 116,400 0 0 

2nd II 'S73 110 11.460 0 0 I 2nd II 496 70 34.110 0 0 
l;Iead Constables (2.428) 

'''13rd 16 11,264 
Sub.lnspector! (1.652) ···i 

3rd 
II 704 0 0 

l II S62 60 33,720 0 0 

14th II 894 .4 12.516 0 0 4tb .. 164 So 13.200 0 0 

--- ----
Total ... ... ... 41.665 0 0 4.S9,980 0 0 Total .. . ... . .. 1.08,040 0 0 12.96.480 0 0 

----- ----
. 

i 
Chief I 415 425 0 0 ... r 1St grade S94 liS 14,8$0 0 0 

Superintendents, Madras City (s) Others 4 315 1.2Eo 0 0 Head Constables ('.973) 2nd II •• 040 10 20,800 0 0 

L ... . " ...... l 3rd .. ·,339 15 !Zo,08S 0 0 

,-7.6850-; !.IO,220 0 0 
---

Total ... ... ... Total . .. .. . ... 55.735 0 0 6.68,820 0 0 ------- -.-.-- -------



r 6,720 II 73.920 0 0 

... { 1St class 6,115 8 48,920 0 0 
Constables (18,183) H' ~ 5.853 10 S8,S30 0 Cl. 

2nd II 12,168 7 85.176 0 0 Constables (21,676) ... ... , I 4985 9 44.865 0 0 
I . ------ l 4.118 8 32.944 0 0 ---TOTAL ... ... ... 1.34.0 96 0 0 16,09,152 0 0 TOTAL 'N ... .. . - lI,ro 259 0 0 115.33.108 0 0 - I 

ALLOWANCES. ---- -
:- -----

Principal, Training School ... I 100 100 0 0 
ALLOWANCIIS. 

Railway l'olice Superintendents ... 2 150 300 0 0 
To Assistant Inspector.General ... I 200 20\) 0 0 

II Assistant .. .. , I 100 100 0 0 

" 
Deputy Commissioner of Police ... I 100 100 0 0 Assistant to Inspector·General ... I 1100 200 0 0 

Assistant Deputy Inspector·General I 100 100 0 0 
II Superintendent, Railway Police ... I 150 150 0 0 

- Hone allowance to Inspectors .. 93 15 1,395 0 0 

II Do. Jeypore ... I 100 100 a 0 Do: Sub·lnspectors 1.6511 IS 114.780 0 0 

Travelling allowance to Circle 1100 110 4.ClOO 0 0 .. Assistant Superintendent, Jeypore I 100 100 0 0 Inspectors. 

Allowance to constables In Bel. 642 I 642 a 0 .. II " 
Ganjam 1 100 100 0 0 lary. 

Allowances to Supefinten'\ents. 3 100 300 0 0 
Principal, Training School ... I 100 100 a 0 Madras City (3). ---TOTAL ... ... . .. 31.917 0 0 3.83.004 0 0 
Horse allowances to Inspectors ... 362 IS 5,430 0 0 To the Criminal Investigation De· ------

partment-
6 Inspectors ... . .. 7S 450 0 0 

Station charge allowances ... . ... ... 7,3Il1 0 0 
Sub·Inspectors ... 6 40 1140 0 0 -- Head constables ... 12 S fo 0 0 

'l'OTAL ... ... . .. 13592 0 0 1,63,104 0 0 
I Constables .. , II II 114 0 0 -- ----

TOTAL . . ... ... 774 0 0 9,1188 0 0 

Exchange compensation allowance. ... ... ~ .. 30.300 0 0 -----
Exchange compens.tion allowance ... ... ... 44,125 0 0 ---,.-------------------------------------- TOTAL ... ... ... ... 60443.705 0 0 -------------

GRAND TOTAL ... ... ... . .. 32.97.276 0 0 Deduct pay of two Superintendents ... .. . 1,1590 
on deputation at an average of 

------.----------------- Rs.845· 
Deduct t pay and horae allowance ... ... 4.680 ,6,440 0 0 

of 117 Sub· Inspectors under train 
ing. ---- ----- ~----------G,RAND TOTAL ... ... .. . ... 63.67,26$ 0 0 

-
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- APPENDIX XIV • 

. ESTIMAtE OF THE NUMBER OF POLICE REQUIRED IN BOMBAY, INCLUDING 

SIND. 

I nspectoy· General.-The pa y of the Inspector-General 1& fixed at 
Rs. 2,50 0-100-3,000, making an average pay of Rs. 2,833-5-4' 

Defuty lnspectoy-General.-At present there are no Deputy [nspectors
<ieneral in Bombay or Sind. It is now proposed to provide five such officers 
distributed as follows :-

Railways and Criminal Investigation 
\ 

Ranges in the presidency 

Oitto in Sind 

Bombay Cit]' {Commissioner} 

They will be graded as (ollows :-

I on ... 
2 on 

2 on 

I 

2 

I 

I • 

Rs. 

',000 

1,50 0 

Superintendents.-The number of Superintendents is calculated as under :_ 

For 24 districts, 18 in Bombay and 6 in Sind 24 

For Kathiawar I 

Extra for Khandesh (divided into :& districts) I 

For lailways 4 

Personal Assistant to the Deputy Inspector General of Rail-
ways and the Criminal Investigation Department I 

Presidency training school 

Assistant to the Inspector-General 

Bombay city 

For deputation 

... 

Total 

... 

... 

I 

I 

5 

I 

• 39 

Assis/~nt Superintendents.-This gives the number of Assistant Superin
tendents as 34, calculated at" 77'3 per cent. of 44 superior appointments, and of 
these 15 will be available for employment in Assistants' posts. 

Deputy Superintcndents.-Inc1uding one for the City of Bombay, 2S for 
districts, 2 for railways, 4 for recruit training schools, and '4 for districts where 
more than one Assistant or Deputy Superintendent are said to be required, there are 
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46 such 'appointments. The number of Deputy Superintendents will, therefore, 
be 31. I 

lnspectors;-Mr. Kennedy estiD;lates that 193 Inspectors are required, but 
.the information given does not allow of this estimate being checked: it has, how
ever, been accepted for the present. It is not clear whethet it includes provision 
lor the Agencies. The police emp,loyed there should. it is thought, be paid for 
by the States forming the Agencies 'and, so far as is possible, they have been 
excluded from these statements, as the revision of the establishments will not 
involve any extra expenditure from Imperial or Provincial revenues. 

\ 

SulJ./n,pectors.-So far as can be gathered from Mr. Kennedy's statements 
the number of town and rural police stations proposed is 566 in the presidency 
proper and 182 in Sind, and only 16 of these require more than one Sub-Inspector. 
This is, however, by no means dear. but Mr. Kennedy apparently provides 764 
Sub-Inspectors for duty at police stations an.d this number has been accepted. 

There are now 42 railway police stations and 8 more have been added for 
the section of the North-Western Railway which lies in Sind. One Sub-Inspec .. 
tor for each police station, with a margin of '10 per cent. for additional men at 
the heavier stations, gives a total oE 55 instead of Mr. Kennedy's figure of J 78, 
which is an extravagant estimate of tequirements. 

For prosecution one Sub-Inspector has been allowed for each district. 
Six have been provided for the Criminal Investigation Department, and 4 for the 
special staff in Poona. For calculating the reserve the. number of European 
Inspectors has been taken as 33. i.e., 25 for Head-f!uarters Forces and 8 for 
large towns. The other items call for np remarks :-

Sub·/nspeclors-

Investigation, town and rural police stations 

Investigation, railway police stations ... . 
I 

Prosecution 

Training Ichools ••• 
Criminal Investigation Department (including Poona staff) 10 

Readers to Superintenden~s and Assistant and Deputy 4S 
Superintendents. 

Total 923 

Reserve at 14 per cent. of strength of Deputy Superintendents, 
Inspectors (less than 33 European Inspectors) ••• lSI 

GRAND TOTAL ... 1,10 4 

-
Sergeants.-Mr. Kennedy proposes 14 sergeants, of whom 5 are for railways 

and the rest presumably for large towns~ This estimate is probably insufficient, 
and 10 have been provided for railways, • S for large towns and cantonments and 
IS for the more important of the Head-quarters Forces, or a total o{ 40. The 
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reserve~ calculated at JO per cent. of the strength of European Inspectors (33} 
and sergeants, comes to 8, so the total number of sergeants will be 48. 

Head constahles.-Mr. 'Kennedy estimates that 3.116 head constables 
are required for district work and for railways. The present strength is 3.381 

and in consequence of the appointment of, Sub-Inspectors, 537 of these, in 
addition to 311 chiE:f! constables, can be abolished. This leaves a total of 
2,844. and this figure has been adopted tentatively. 

Constables.-No information has been furnished which will en~ble an • estimate of the strength of constables tb be framed. The present strength 
for the Presidency proper and Sind, but excluding railways, is 13.9°5. and 
Mr. Kennedy proposes to raise this to 18,108. For ordinary station 
work 12 per station is a liberal all-round estimate, and this' gives 8.976• 
The number now engaged on guards and escorts and the like is 3.686, 
and 2,053 are shown as the Reserve. With the abolition of the extravagant 
system of division into armed and unarmed branches, guard duty will 
require fewer men, but the Reserve is pr6bably insufficient, and it is believed 
that it is used to furnish some, escorts. As a rough estimate the force 
now shown under guards and escorts may be raised by 1,000 men, and the 
reserve will then be calculated in the ordinary way. The present strength of 
constables in the railway police is 2.079: the total mileage will be 5,279 and one 
constable for every four miles of railway is a liberal estimate of requirements for 
law and order only. The number of "constables will, therefore, be taken at 
1,320. We thus have:-

Station duties 

, Head-quarters Force, including guards ... ... 
Railway police 1,320 

Total 14,982 

Reserve at 15 per cent. of strength ~o[ constables and head 
constables... .... 3,146 

GRAND TOTAL 18,128 

Mlunted Police.-There are now 1,3il mounted police, and this number has 
heen reduced to 1,169 by abolishing all those required as orderlies only. Mr. 
Kennedy's proposals for the pay of the six European mounted constables have 
been accepted tentatively. 

The Commission recommend allowa~ces at the rates already given in the 
Madras ,Note for ~fficers and men employed in the Criminal Investigation 
pepartment. The pay of the Superintendent provided for deputa~ions has been 
deducted. The pay of the Superintendent provided for Kathiawar ought 
perhaps to be deducted on the same principle, and this... should be considered. 
The police employed on clerical duties in office,S have, so far as is possible, 
been left O\~t of account. -
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, 
PUSBIIT. PROPOSBD. , 

Rank of officer. Number and Rate of pay. Monthly cost. Annual cost. Rank of Officer. Number and Rate of pay. Monthly cost. Annual eost. grade. . grade • 

Rs. Rs. A. P. Rs. A. P. Rs. Rs. A. P. Rs. A. P. 
I nlpector·General ... ... 1 J,800 1,800 0 0 21,600 0 0 t ---- Inspector.General ... ... 1 2,500-100-3°0 2,833 5 4 34.000 0 0 
Commissioner of Police ... I 1,800 1,800 0 0 21,600 0 0 ------ ( 1St grade I a,oeo lI,OOO 0 0 

( 1St grade 4 .,000 4,000 0 0 I 

I Deputy Inspector·General (5) ... i 2nd II 2 ·,750 3,5°0 0 0 
2nd " 5 eoo 4,coO 0 0 I 

l 3rd II 2 1,500 3,000 0'0 
Superintendents (30) ... 

"'1 
3rd II 8 703 5,600 0 0 --.. ... 8,500 0 0 1,02,000 0 0 
4th " 

6 000 3,6co 0 0 --- . 
l 5th " 7 Soo 3.'500 ° 0 ( 1St grade 2 1,200 2,400 0 0 --- I ... ... 20,700 0 0 2,48,400 0 0 2nd 

" 
6 1,000 6,000 0 0 --------

Superintendents, Bombay City Pohce 9 300-500 3,400 0 0 40,800 0 0 SU"perint endents (39) . 
·i 3rd 10 900 g,ooo 0 0 " ------ l 4th 

" 
.0 800 8,000 0 0 

r 1St grade 8 400 3,200 0 0 

I • 5th II II 700 '/,100 0 0 
2nd 

" 9 350 3,150 0 0 ---
Assistant Superintendents (31) - .. ·i ... ... 33,100 0 0 3,97,~oo 0 0 

I 3rcl. " 
II 300 3300 0 0 . 

l 4th " 3 250 750 0 0 , ( 1St grade 14 sao 1,000 I) 0 ---- (34) ~ ... ... 10,400 0 0 1,24,800 0 0 Assistant Superintendents lind If 14 400 5,600 0 0 
I 

1,80,) l 3rd If 6 300 0 0 

f 

1St grade 8 lI50 2,000 o '0 --
lind " 17 200 3,4°0 0 0 ... . ... '4.400 0 0 1,12,800 0 0 

3rd If 15 175 2,625 0 0 
6 

.. .I 
1St grade Soo 3,000 0 0 

4th " 
20 ISO 3,000 0 0 

3,600 Inspectors (91' ... 

'''1 

2nd 
" 9 400 0 0 

sth " 24 125 3,000 0 0 Deputy Superintendents (31) 
8 

l 3
rd If 300 11,400 0 0 

6th II 4 100 400 0 0 
4th " 

8 250 2,000 0 0 
Special I 150-200 187 8 0 - --

" 2 100- !50 275 0 0 
-----.,-- ... ... .1,000 0 0 1,31,000 0 0 ... ... 14,887 8 0 1,78/650 0 0 -



Rank of officer. 

( 

..... 
SUG'Inspectors (10) .... 

I 
".~ 

I 
L 

r ( 
I 

European 'constables (14) '''1 

, f 

Chief constables (311) ·,1 
.l 

PaUKHT. 

Number and 
grade. 

1St grade 3 

lind II I 

3td " s 
4th " I 

... 

1St grade ... 
lind It 10 

3-d II 4 
-

... 

1st grade 41 

Ind .. :1 

3rd II 85 

4th " 5 

5th II :2 

Gtb II 144 

7th II 115 

8th II 5 

III 

Ra~e of pay. 

Rs. A. P. 

80 0 a 

75 0 0 

65 a a 

So a 0 

... 

120 0 0 

100 0 0 

80 0 0 

100 0 0 

95 0 0 

80 0 0 

70 0 0 

65 0 0 

60 0 0 

So 0 0 

30 0 0 

Monthly cost. 

Rs. A. P. 

1140 0 0 

(5 o.{) 

,325 0 0 . 
50-.,0 0 --

690 a a 
--~-

.. , 
1,000 0 f) 

320 0 a 

---

4,100 0 0 

lI8S 0 0 

6,880 0 0 

350 0 0 . 
130 0 0 

8,640 0 0 

• ,1150 0 0_ 

.50 0 0 

. . ... 
~--

. 

. BOMBAY-conta., 

Annual cost. 

Rs. A. P. 

.... 
~'. 

8,280 0 0 

Rank of Officer. 

Inspectors (193) 

. 
Sub·Inspectors (1,IOt) 

Sergeants (48) ... 

Total . 

PaOPOSKD. 

... 

Number and 
grade. 

I' lSt grade 

lind " 

l 3rd .J 

4th " 

... 

( 1St grade 

10 

221 

.... J lind It 331 

l 3rd 
" 375 

4tb II 171 . 

... 

lit grade 9 

... lind 
" 11 

3rd " U 

... ... 

I 

Ratlf""bf p~ y • 

Rs. 

1100 

80 

70 

60 

so 

. 

100 0 a 

go 0 0 

80 0 0 

-

Monthly cost. 

as. A. P. 

2,500 a a 

7,800 0 0 

1I,7l15 0 0 

II,SSO 0 0 

33>575 0 0 
, --

17,680 0 a 

23,170 0 0 

~2,500 0 0 

8,8SO 0 0 

----
72,lIOO 0 0 

-~ 

goo 0 0 

1,530 0 0 

1,760 0 0 

--
4,190 0 0 

---

Annual cost. 

Rs. A. P. 

4,Oll,goo 0 0 

8,66.400 0 0 

SO,280 0 0 



{ 1St grade 15 34 o 0 
# 

SIO 0 0 
nt. (49) -... ... 

lIDd ~4 0 0 816 0 0 II 34 
Sergea 

, ---. . 
1.326 0 0 15,913 0 0 

.I 

( 1st gra.de :! SO 0 0, 100 0 0 - ( 1St grade 569 25 0 0 14,125 I lIDd 169 3S 0 0 5,915 0 0 
Head consta1l1es (2.844) ... ~ 2Dd 995 10 0 0 19.900 

" 
II 3rd 17 33 o 0 544 0 0 L 3rd 1.180 IS 0 0 19.300 

II 

" I 4th 33 30 0 0 g60 0 0 --II 

liS 0 7.325 0 0 I 5th " lI93 0 
Total ... . .. ... 53.325 lI8 22 0 616 0 0 

; I 6th .. 0 -7th 
" 4 III 0 0 ,84 _0 0 

I 8th 30 10 0 0 600 0 0 .. 

o 0 

o 0 

o 0 

d 0 6.39.900 0 0 • 

I ~ 
(5 0 113 2 0 9th II II 19 

I loth II I 16 7 8 32 IS 4 

d Constables (3,381) ... i 11th" 641 16 o 0 10.256 0 0 

I 12th II II 15 8 0 170 8 0 

I 13th .. 320 15 0 0 4.800 0 0 

Hea 

I 
14th II 36 14 8 (5 523 I 0 

- . 
15th II 188 14 0 0 2.631 0 0 

851 
. 

11.063 0 0 

I 16th" 13 0 0 

17th " 45 II 9 6 566 II 6 

I 
18th II 643 12 0 0 7".6 0 0 

19th " 33 II 10 0 383 10 0 

I lIoth II 25 10 0 0 250 0 0 

l • 
---

54,751 010 6,57.oU 10 0 



BOMBAy;';'conftJ • 

- . . 
fRI!SI!N1'. PROPOSI!D. 

, 

Number and Number and 
,--

Rink of officer. grade. Rate of pay. Monthly cost. Annual cost. Rank of officer. grade •• Rate o~ pay. Monthly coat. Annual ~Olt. 
/ 

. Rs. A. P. Rs. A. P. Rs. A. 1'. Rs. A.P. Rs. A. P. R~ A. P. . . 
{ ubgrade 4 110 0 0 440 0 9 . r 1St grade :lI 130 0 0 260 0 0 

European mouDted constables (6) 
2nd II II lOS 0 0 210 0 0 2nd .. • "$ 0 0 125 0 0 

European mounted constables 1 
(6). 3rd .. 2 110 0 0 220 0 0 -- ~ 

l 4th •• I 105 0 0 lOS 0 0 

Total I··l ... ... 650 0 0 7.800 0 Q --I . 

! 
Total ... ,.. . .. 710 0 0 8,5110 0 0 

I 
r 

! 
, 

3t 
i 
I 

ut (rade 42 0 1,:186 0 
, 

lSt ~ade 6 42 252 0 0 ! 0 0 0 0 

: lind .. 31 35 0 0 .,oSS 0 0 i 
.nd " .8 3S 0 0 980 0 0 

3rd .. 49 32 0 0 •• 568 0 0 :lrd II IS 311 0 0 1911 0 0 

4th II '.0 30 0 0 6.300 0 0 4th •• '26 30 0 0 3,780 0 0 

5th .. 68 19 0 0 1,972 0 0 Sth .. 68 29 0 0 .,971 0 0 

Native mOllnte! constable. (r,36,s) Native mounted cDnstablea 
6th OJ 7 18 0 0 196 0 0 (1,163), 

I 
6th .. 7 .s 0 0 ISlCi 0 0 

7th " 91 ., 0 0 ·.451 0 0 7th .. 90 111 0 0 2.430 0 0 

8th .. CiSlo 2S 0 0 17,250 0 0 

I 
8th .. 66S 15 0 0 (15.700 0 0 

gth II 17 13 0 0 3Sl1 0 0 9th .. 17 13 0 0 391 0 0 
, 

loth 
" 169 18 0 0 3,043 0-0 loth 

" 147 18 0 0 •• 646 0 0 . 
--- ---

Total ... ... ... 35.647 0 0 4,17.764 0 0 Total ... . .. 
J 

- 19.539 0 0 3,540468 0,0 

• . . 



r 
1St grade S 13 9 0 67 13 0 r ast grade 3,626 II 0 0 -39,886 0 0 

2nd " 6 12 9 6 75 9 0 
Constables (18,1:zS) 

I sDd II 3,988 10 o 0 39.880 0 0 

3rd 480 
... -I 

S,g8a 
-, . . 40 12 0 0 0 0 I !lrd II 9 0 0 53.838 0 0 

I 
. 

4th II 66 - II 10 0 767 4 0 l 4th ., 1.:32 8 0 0 36.256 0 0 

Sth " a,44O II 0 0 26,840 0 0 - 1...---
I 6tll. .. 130 10 10 6 1,385 5 0 Tolal u. ... . .. 1,69.860 0 0 20,38,320 0 

I 7th II 4,664 10 0 0 46,640 0 a 
Constables ('5984) ... ... -1 

I 8th " 309 911 0 2,993 7 a 

o 

I 9th II 5,530 9 0 0 49,770 0 0 

I 
loth .. 215 8n 6 1,874 8 6 

11th 
" 

1,89S 8 0 0 IS,I60 0 0 

I 12th 
" 

284 712 0 2,201 0 0 

t 
13th " 324 7 0 0 2,268 0 0 -
14th II 76 Ii 12 6 SIS 6 0 ---

Total ... ... ... 1,51,038 4 6 18,11,459 6 0 
~ 

r 
1St grade 91 9 0 0 819 0 '! 

2n" 64 8 512 
.~ 

" 0 0 0 0 :.» 
Chaukidars (281) ... ... -1 ~ 

I 3rd .. 65 7 0 0 455 0 0 

l 4th " 
61 6 0 0 366 0 0 --- ALLOWANCIS. 

Total ... . .. ... a,lSi 0 0 25,834 0 0 
Assistant to Inspector-General ... I 200 200 0 0 

A LLOWA NCItS. 
- . Superintendents, Bombay City ... 5 150 750 0 0 

Assistant Inspector.General ... I aoo 200 0 0 
Assistant SuperIntendent. Bombay • 100 100 0 0 

r I 200 200 0 0 City. 
I I 

c:::l latrict Superintendents ·,·t I 150 ISO 0 0 Assistant to Deputy Inspector. I 100 100 0 0 

General. Railway •• - 3 100 300 0 0 ---- Superintendents.' Ra ilwa y Police ... 4 ISO 600 0 0 

Total ... ... .. . 850 0 0 JOJ~O:l 0 0 Assistant Superintendents, Railway 2 100 1110 0 0 
Police. -- Superintendent, Pollee Traicing • 100 100 0 0 

Miscellaneous allowances ... 19.688 . .. 14,639 5 4 1.75,672 0 0 School. ---- T.tal . . ... ... 1050 0 0 '4.600 0 0 

- -
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PRIISIINT. 

I 
~ 

~ 

Rank of officer. Number and Rate of pay. Monthly c!,st. Ann ual cost. Rani, of officer. Number and Rate of pay. Monthly cost. Annual cost. grade. grade. 

Rs. A. P. Rs. A. P. Rs. A. P. Rs. A. P 

Criminalln'llestigation Deparl· 
ment. 

Inspectors ... .. 7 7S Sill 0 0 
- Sub·Inspectors ... ... 7 40 280 0 0 -. 

Head constables ... ... 14 5 70 0 0 

Constables ... ... 14 II 28 0 0 

--
Total ... ... ... g03 0 0 '0,836 0 0 

Con'lleyance and tra'llellinl 
"llfJ'llJa"u3. 

Circle Inspectors ... ... 156 20 !I.120 • 0 

Other Inspectors ... . .. 37 IS 555 0 0 . 
Suh.lnspectors ... .. . '.104 IS 16,560 0 0 

. --
- Totnl 20,235 0 0 2.42.820 0 0 

\ ... ... ... 
Eachang. Compensation Allowance ... ... . .. ... 28.595 0 0 

__ Exchange CompensatioD Allowance ... ... ... 44.125 0 0 

GRANO TOTAL 40.82,629 0 o. --... ... .. . - -- CRAND TorAL ... 55.21,169' 0 0 ... ... ... ----
Dedud pay of SuperintendeDt on 

deputation. 
... ... 845 0 0 

Deduel I pay and heme allowances 78 40 3,120 0 0 47,sBo 0 0 

, of Sub-Inspector. uneler training --@Rs'40• -----. 
GUilD TOTAL .. , ... 54.73.589 0 0 ... ... 

. 
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APPENDIX XV. 

ESTIMATE OF THE NUMBER OF POLICE" REQUIRED IN BENGAA. 

Inspector-General.-The pay is raised from Rs. 2,500 to Rs. 2,50 0-100-

3,000, the average being taken at Rs. 2,833-5-4. 

Deputy Inspectors-General.-An increase of three officers is made, one for 
the Railways and the Criminal Investigation Department and two for supervision 
over districts, of which there are forty-five. The present' staff consists of two 
Deputy Inspectors-General only. The Commissioner of Police, Calcutta, has 
been graded as a Deputy Inspector-General and there are thus six, graded as 
follows :-

Ion •.. 
2 on '" 
3 on ... 

Rs. 
2,000 

1,750 each. 
1,500 " 

Supermtendents.-Ther, are now 4S districts in Bengal and 8 in 
Assam, which province obtains its superior officers from Bengal. The Railways 
·require 4 Superintendents, vis., one each for the East Indian Railway, the 
Bengal-Nagpur Railway, the Eastern Bengal State Railway, and the Assam
Bengal Railway. The Bengal and NQrth-Western Railway can be worked as a 
sub-division of the Eastern Bengal State Railway, One Superintendent will be 
required for the river police, orie for the provincial school and one for the new 
district of AnguI. The posts of the Personal Assistants to the Inspectors-General 
of Bengal and Assam and the Depu~y Inspector-Genera:l (Criminal Investigation 
Department, Bengal) require one each. Five Superintendents are provided for 
the City of Calcutta, including one for the charge of the Intelligence Branch as 
explained in paragraph 9610f the Report. Six officers are also provided for 
deputation. The total will thus be 74, distributed as follo~s:-

Bengal districts 

" 
Assam 
Railways 
River police 
Provincial school 
Angul district 
Personal Assistants to the Inspectors-General of Bengal and 

Assam 
Personal Assistant to the Deputy Inspector-General (Criminal 

Investigation Department) 
Superintendents, Calcutta Police 
Deputation 

Total 

45 
8 

4 
I 

I 

I 

2 

[ 

5 
6 

74 

Adding to this the Deputy Inspectors-General and the Commissioner of 
Police, Calcutta, the total number of superior officers will be 80. . -

Assistant Superinfendents.-The number at Assistant Superintendents (cal-
-culated at 77'3 per cent. on this last figure) will be 62, of whom 43'98 per 
cent., or 27, will be available to fill posts in which Assistant Superintendents are 
required. Every district, except Angul, is to have one such officer at head-quarters 
and there are in addition 5 subdivisional charges, while 4 will be required for 
the training schools for recruits in Bengal and I for the training school in 
Assam, and I for the railway police, The total will be 64. 



Deputy Sup&t"ntendents.-As only 27 Assistant Superintendents will be 
available f~r these 64 posts, the balance of 37 must be held by Deputy Superin
tendents. 

lnspec!ors.-There are at present 635 police stations and 340 (including 
4 newly sanctloned) outposts, or a total of 975 investigating centres. Twenty
three additional centres are required, which will raise the number to 998. At 
present there are 147 Inspectors employed as supervising officers over the in. 
vestigating centres. The population is dense and an Inspector should be able 
to supervise 6 stations on an average. The number of these Circle Inspectors 
has therefore been raised by 19. There are now 6 Inspectors in charge of towns 
and the ~engal Government's proposal to raise this number to 10 has been 
accepted. There is now only one Prosecuting Inspector, so 44 more are required 
to give one to each district. A Prosecuting lnspector is required for each railway 
district i there is only one at present. For the 45 Headquarters' Forces 
45 Inspectors are required instead of the existing 4, while for the river police 3 
officers have been entered. The provincial school requires I reserve Inspector 
and 6 Inspectors for the instructing staff (ca1culateli at 1 for every 20 pupils) or 
a total of 7 Inspectors i and the schools for recruits require 8 Inspectors. There 
are now 12 Railway Police Inspectors and the Bengal Government ask for 3 
more, so as to give an average of 5 stations to each officer. There is at present a 
reserve investigating staff at the disposal of the Inspector~Generar, consisting of 
10 Inspectors, 2 Sub.Inspectors and 27 constables, while the Criminal Identifica
tion Office consists of 1 Inspector and 7 Sub-Inspectors; but 5 more Sub-In
spectors have been withdrawn from their proper work in the districts for employ. 
ment in this office, and the Bengal Government urge that one Inspector and 12 

Sub-Inspectors are necessary. The average number of searches is approximately 
6,000 a year, or about 24 on each working day. "It takes not more than ten 
minutes at the outside to make a· !3earch. The number of slips received for 
record is about 12,000 per annum. The I nspector and 7 subordinates should 
certainly be able to deal with the amount of work even if allowance be made for 
absence to give evidence. The present staff has therefore been retained unaltered. 
It seems, however, a waste of power to employ on this work men who have' been 
carefully trained in law and general police duties, and it is worthy of considera
ation whether clerks specially trained for the work would not be quite as useful, 
and more economical than Sub-Inspectors. For the Criminal Investigation 
Department proper the Bengal Government propose a staff of J 7 Inspectors, 14 
Sub-Ins'pectors and 30 constables. A somewhat large staff is certainly required, 
but 12 Inspector-s, 12 Sub-Inspectors, 24 head constables and 24 constables 
(orderlies) shoul'd suffice, at least for the present. 

The total number of Inspectors is thus 316, distributed as follows :

Circle Inspectors 
.Headquarters' Forces 
Prosecuting staff 
Town duty 

Rwer police 
Railway police 
Criminal Investigation Department 
Criminal Identification Office 
Provincial school 
Schools for recruits 

. 

Total 

J66 

45 
49 
10 

3 
'5 
12 

• 
7 
8 

3J6 -
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Sub·Jnspectors.-At present there are 1,659 Sub-Inspectors and an increase 
of 648 has been provided for, making a total of 2,305 djstributed as follows under 
each kind of duty:-

Investigation 
River police 
'f own police 
Railway police 
Criminal Investigation Department ... 
Criminal Identification Office 
Provincial school 
Recruit schools 
Prosecution (93 subdivisions and 20 head-quarters) 
Readers to Superintendents Imd Subdivisional officers 

Total 
Reserve at 14 per cent. of 1,937 Sub-Inspectors, 31 Deputy 

Superintendents and 288 Inspecto.rs (excluding Europeans) 

GRAND TOTAL 

1,697 

4 
3 

80 
12 

1 
I 

20 

113 
54 

1,991 

The increase of 445 under the head of Investigation and of 47 for Railways 
is due to the substitution of Sub-Inspectors for head constables for purposes of 
investigation. 

The Bengal Government has recommended that the staff of Sub-Inspectors in 
the railway police should be raised from 33 to,92. The railway mileage is 4,200 
and there are 76 police stations and '4 out-posts, but it iS,not known whether the 
latter are investigating centres. AI} addition of 47 has, however, been made to 
the strength of Sub-Inspectors. The necessity for the increase in the staff of 
the Criminal Investigation Department has already been shewn in the note on 
Inspectors. The increase under the other heads is necessary to give effect to the 
general recommendations of the Commission about reserves, schools, etc. 

Sergeants.-Provision has been made for 47 sergeants in' lieu of the J I 

European constables at present employed. Of this number I4 are for railway 
police, 4 for towns, J 9 for Head-quarters Forces and J ° as a' reserve for both 
sergeants and European Inspectors. 

Head cqnstahles.-The present number of head constables is J ,91), and 
the number asked for by the Bengal Government is 3,286, or an increase of 1,375, 
-Their estimate, however, includes 425 as a reserve, but this should be provided in 
the strength of the constables. Deductmg this number, the cadre of the Bengal 
Government is 2.862. The Commission consider that this number is too small 
and they propose a s~aff of 3,050, as shewn in the table below. The station 
strength has been calculated at two for each station with the addition of 430, 
which is t'he Bengal Government's estimate for extra men required for towns. 
The military police has been abolished and the district police reserves have 
been increased by 8 head constables and 110 constables, the total of this force 
being 128 head constables and i ,565 constables, which is large compared with 
the minimum forces provided in other provinces. For no less than 19 districts 
4 head constables and 50 constables have been entered, while for 19 others the 
force is fixed at 2 head constables and 25 constables. and,for the remaining 7 at 2 

head constables and 20 constablesr For guards, escorts, orderlies and miscellane
ous duties, r:oad patrols and railways the Bengal Government figures have been 
adopted. For river police the Bengal Government ask for only 7 head constables. 
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for \ a force of 3 I 8 ·constables. This is too small and the present figure of 26 
has been retained. 

No provision has been made for COlirts, as the Commission are opposed to 
the police being taken to do the work which ought to be done, and is done else
where, by the Magistrate's clerks. 

Station strength 
Town police 
District police Reserve 
Guards, escorts, orderly and miscellaneous duties 
Road patrols ... 
Railway police 
River police' ... 

Total 

1,996 
430 
128 

3H 
17 

log 
26 

3,050 

Constahles.-The present establishment numbers 18, 798. For rural stations 
moderate estimates have been made by Mr. Carlyle aDd his total of .8,599 is 
accepted. To these ,must be added 250 men for maintaining communication 
with the railway police. 

For towns there are now 3,053 constables and 2,074 chowkidars. It is 
proposed to substitute for these 4,848 constables and 71 I chowkidars. A con
stable should be more efficient than a town chowkidar and the Commission 
would abolish the latter class altogether and give an equal number of constables 
in their place. The total for towns will thus be 5,127. 

The Head.quarters Forces have been increased by 110 men for the district 
police reserves, as they are now called, in order to strengthen those forces at 
certain places, such as Patna, Dacca and Mymensingh. 

The estimate' for railways is 9S4 constables, which is moderate. The 
Bengal Government asks for 318 men (or river police and this has been accepted. 
The distribution will, therefore, be as follows :-

Stations 
For maintaining communication with railway police 
'Fowns ' 
Head-quarters Forces 
Railways 
River police ••• 
Criminal Investigation Department 
Buglers at tralDing schools 

Total 
Reserve at 15 l'er cent. of strength of constables and head 

constables 

GRAND TOTAL 

8,599 
250 

5,127 
4,695 

984 
31S 
24 
10 

Mounted constahles.-At present there are only 4 mounted constables in the 
Province and their utility is doubtful. They have therefore been omitte~. 

A deduction has been made on account of the salaries of the Superintend
ents provided for deputations, as none of these officers are employed on police 
work in Beng~l or Assam. AIlo~ances for the officers and men employed in the 
Criminal Investigation Department in accordance with the scale given in the 

Madras note (Appendix XIII). • 



BENGAL .. 

P aESE NT. PaOPOSED. 

Rank of officer. Number and Number and • 
grade. Rate of pay. Monthly cost. Annual cost. Rank of officer. grade. Rate of pay. Monthly cost. Annual cost. 

Rs. Rs. A. P. Rs. A. P Rs. Rs. A. P. Rs • A. P. 

Inspector.General of Police (1) ... I ... 2,500 
. 

2,500 0 0 30,000 0 0 Inspector·General .. . 'I 2,500-100-3,000 2,833 5 4 

r.. ------ r 1St g~ade I 2,000 1,000 0 0 
Commissioner of Police ... I ... r,500- 2,000 1,833 5 4 Deputy Inspectors· General, in' I 

eluding tbe Commissioner oEi In.d II 2 1,750 3.5.30 0 0 
Deputy Inspectors-General of Police :2 ... 1,500 3,000 0 0 Police, Calcutta (6). 

(2). l 3Id II 3 1,500 4.500 0 0 --- 4,833 5 4 SS.ooo Q 0 ----
12,833 5 4 . 1,54,000 0 0 

--
r ISt grade 5 1,000 5,000 0 0 r 1St grade 4 1,200 40800 0 0 

I lind 
" 

6 goo 5,400 0 ° I 2nd II II 1,000 11,000 ° 0 

3rd " 7 800 5,600 ° ° District Superintendents (74) .. d 3rd II rS 900 16,100 0 ° District Superintendents (54) ... i I I 
4th " 

III 700 8,400 0 0 4th II r8 800 14,400 0 0 

5th II 12 600 ,/,200 0 0 L 5t1i 
" 23 'Joo 16,100 0 0 

l6th \I II 500 6,000 0 0 ----
, 62,500 0 0 7,50,000 0 0 -- ._-

37,600 0 0 4,51,100 0 0 

--
Assistant Superintendents (6l1J ... f lSt grade 116 Sao 13,000 0 0 

400 S,6co 0 0 

... ~ 1st grade 14 :and " 
26 400 10,400 0 0 ./ 

Assistant Superintendents (37) 300 6,900 0 0 I 
2nd .. .23 l 3rd " 10 300 3,000 0 0 

- ---
12,500 0 0 1.50,000 0 0 

26,400 0 0 3,16,800 0 0 . --



BENGAL-contd. 

PRBSEIIT PROPOSBD. 

"'"' --/ 

Rank of officer. Number and Rate of pay. Mont,hly cost. Annual cost. Rank of officer. Number and 
Rate of pay. Monthly cost. Annual cost. grade. grade. 

-

Rs. Rs. A. P. Rs. A. P. Rs. Rs. A. P. Rs. A. P. -

.ur 
1St grade 16 250 4,000 0 0 ( lSt grade 7 500 3,500 o 0 

lind .. 51 200 10,lI00 0 0 I and 
" II 400 4,400 0 0 

Inspectors (182) ... Deputy Superintendents (37) ... i l 3rd " 56 150 8,400 0 0 I 3td " 9 30 0 lI,700 0 a 

l 4th .. 59 100 5,900 0 0 L 4th II 10 250 lI,5oo 0 0 

---- ----
lI8,Soo 0 0 3,42,000 0 0 13.100 0 0 1,57,200 0 0 -- ---

( 1St grade 97 fo 7,760 0 0 ( 1St grade 16 lISO 4,000 0 0 

1 
. I lind II lI71 70 18,970 0 0 2nd II 63 200 12,600 0 0 

Sub.lnspectors (1,659) ... 
Inspectors (316) ... .. ·i 

.. ·i 3rd II 317 60 Ig,020 0 0 I 3rd ,. III 175 19,425 0 0 

I , 4th II 3go 50 19,500 0 0 L 4th II 126 150 18,goo 0 0 

L 5th .. 584 30 17,520 0 0 ---
-- 54,925 0 0 6,59,100,0 0 

82,770 0 0 9,93,240 0 0 ---
----

r 1St grade 38 2S 950 0 0 ( 

1 I 1St grade 474 80 37,920 0 0 
lind n 32. lIo 6,420 0 0 

lIIId " 710 70 49,700 0 0 
Head Constables (I,gll) ."~ 3rd 745 ·5 11,175 0 0 Sub-In,pectors (2,368) ... of • II 

I I 3rd It 80S 60 48,300 0 0 
4th .. 748 12 8,976 0 0 

4th .. 379 So 18,950 0 0 

l 5th II Sg 10 590 0 0 l ---- 1,54,870 0 0 18,58,440 
lI8,11I 0 0 3,37,332 0 0 ----- I -

I , 



(lISt grade 610 liS 15,250 0 Q 

r ut grade g81 9 8,829 0 0 Head constables (3,050) ... ~ lind .. 1,067 110 11,340 0 0 

'" ! 20d 2,896 8 lI3,16_8 
I 

.110,595 . 
onstable. (18,799) 

II 0 0 
'\ L 3rd It 1,373 IS 0 o • 

IIi ----
I 3Td " 10,003 1 70,021 0 0 Total ... 57,185 0 0 6,86,220 0 --l 4th " 4,919 6 29,514 0 0 . 

o 
c 

------

E 

Total .11 ... . .. 1,31,532 0 0 15,78,384 0 0 -- ... f 
1St grade 6,501 11 71,511 0 0 

( 1St grade 1,269 6 ,7,614 0 0 2nd 
" 5,297 10 52,970 0 0 

I 2nd 
Constables (14,076) 

60,669 II 510 5 2,550 0 0 I 3rd " 6,741 9 0 0 

own chowkidars (2,074) ... ~ 3rd II 28 4·8 126 0 0' l 4th It 5,537 8 44,296 0 0 

I ------4th " 267 ,f'o- 1,068 0 0 Total ... ... ... 2,:19,446 0 0 '17,S3,3SlI 0 
L -- --Total - ... ... II • 11,358 0 0 1,36,2g6 0 0 r -- I 1St grade 9 100 900 0 0 

( Sergeants (47) ... ... ~ 2nd " 
16 go 1,440 0 0 

uropeau eonstables or sergean!s 
I 1St grade 3 100 300 0 0 I . 

0( 3rd II ta 80 1,-,60 a 0 
(II). l 2nd II 8 So 640 CI a l ---- Total ... ... ... 4,100 0 0 4g,200 0 

Total ... ... 940 0 0 U2280 a 0 --

T 

o 

o 

Mool\ted constables --... 4 iaS 100 a a 1,200 0 0 I I ::'~ II' I 600 600 a a 

.11 2 SaO 1,000 0 0 

alcutta Police Suparintendents (7) 3rd II ... 2 450 goo 0 0 , 
4th II ... I 400 400 0 0 ALLOW4NCBS • --L 5th II ... I 350 350 0 0 ,Exchange Compensation allow. ... ... 76,300 0 o 

ance. -----
3,250 0 0 39,000 0 a ASSIstant to Inspector.Generalof I 200 100 0 0 

ALLOWANCES. ---- Pollee. 

Assistant to Deputy Inspector' I lOa 100 0 0 
Exchange compensation allow· ... ... . .. 43,075 0 0 General (Railways). 

ance. ----
r 

lit class 127 20 11,540 0 0 Superintendents, Railway Police ... 4 ISO 600 0 0 

lind 
" 448 IS 6,7:10 0 0 Assistant, Railway Police ... I 100 100 0 0 

Station charge allowance ... ~ 
I 3rd " 395 10 3,950 0 0 Calcutta Police Superintendents 5 roo Soo 0 0 

Total 
l --... ... ... 13,210 0 0 1,58,520 0 0 Principal, Training School .. . • roo 100 0 0 -- -- rg,~oo 0 0 

1,600 0 0 
• 



BENGAL-Concld. 

- PR.SENT. PROPOSED. 
~ 

-

. " Rank of officer. Numbeeand Rate of pay. Monthly cost. Annual cost. Rank of officer. Number and Rate of p.y. Monthly cost. Annual c( grade. grade • 

. -
ALLOWANCES - (contd). Rs. Rs. A. P. RI. A. P. ALLOWANCI!S-(contd.) Rs. Rs. A. P. Rs. A. 

Deputy Commissioner, Calcutta City I ... 300 300 0 ~ . , 

Personal ASSIstant to Inspector. I ... 200 200 0 0 Criminal Investigation Depart· -
General. ment: 

Assistant to Inspector.G eneral, Special 
Branch. 

... 100 100 0 0 Inspectors ... ... III . .. 15 goo 0 0 

Sub·Inspectors ... III ... 40 480 0 0 
Superintendent, Police Training I ... 150 ISO 0 0 

School. Head constables ... 14 ... S. 120 0 0 . 
Local allowance to Assistant Inspec· !II ... ICO 100 0 0 Constables ... ... 24 ... :a 48 0 0 • 

tor·General (Railway Pohce ) -
Travelling allowance of Circle 155 ... iIIo 5.180 0 0 

Special allowance to Court { 
45 1St class ... 20 900 0 0 Inspectors. 

Sub·Inspector. 941bd " ... 10 940 0 0 Travelling allowance of other 57 ... 15 BSS 0 0 

~ ~rsll allowance to head constables 6 
Inspectors. ... 10 60 0 0 

Horse allowance for SlIb·Inspec, 2.368 ... IS 35.520 0 0 
Calcutta police allowance ... Ci ... . 50 300 p •• tors, 

-- --
3.150 0 0 37.800 0 0 43.103 0 0 5,17.136 0 0 

Military l'DUCI, . . 
Slibadar ... ... ... .. . .. 1 ----
lamadar ... ... . .. 4 . .. GRAND TorAL . .. ... ... . .. 7997.048 0 0 

-
Havlldar ... . .. ... 15 .. . r .... ""~ 4,200 0 0 50,400 0 0 ----cost. Deduct pay of 5 District Superintendents Police on deputation ... 5,0']0 0 0 
Naik. ... ... ... 32 ... . 

I 

Sepoys ... ... .. . 344 '" 6,480 ',38,600 Deduct i pay and horse allowance of 15g Sub-Inspectors under training ... 0 0 0 0 . 
I 

----G .... N!) Tor"" Nit Tour. 
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APPENDIX XVI. 

ESTIMATE OF THE NUMBER OF POLICE REQUIRED IN THE UNITED 

- PROVINCES. 

The provinces consist of 46 districts, containing 886 rural, municipal and 
cantonment police stations. 

Inspector-Generat.-The pay of the Inspector-General is now RS.2,5OO, 
and it is proposed to make it Rs. 2,500-100-3,000; ,the average pay will thus 
be Rs. 2,833-5'4' 

Deputy Inspectors-Generat.-In place of 3 existing Deputy Inspectors
General 5 are provided, 4 being for ranges and 1 for railway police and 
the Criminal Investigation Department. Their pay. will be one on Rs. 2,000 and 
two each on Rs. 1,750 and Rs. 1,500. 

Superintendents.-The number of Superintendents is calculated thus :-

For districts ... 
Personal Assistant to the Inspector-General of Police I 

Personal Assistant to the Deputy Inspector-General of Railways I 

Superintendents of railway police 

Principal of the training school 

Superintendent of Police, Ajmer 

On deputation 

... ... . .. 

... 
Total 

. .. 3 
I 

I 

2 

55 

The Superintendent of Police, Ajmer, is now a member of. the police:estab
lishment of the United Provinces and the appointme~t should be included in 
the cadre. 

Asszstant Superintendents.-The number of Assistants, calculated at 77'3 
per cent. of the 60 superior appointments, will be 46. Of these 43'98 per cent. or 
20 are available for duty as Assistants. 

Deputy Superinttndents.-The number of Assistants and Deputy Sup
erintendents' eharges are:-

46 districts, 4 recruit schools, Lalitpur sub-division, 5 cities (Benares, 
Agra, Cawnpore, Allah'abad and Lucknow), and Ajmer, i.e., a total 
of 56 appointments. In addition to the 20 available Assistants, 
36 Deputy Superintendents are, therefore, required. 

Inspectors.-The present sanctioned number of Circle Inspectors is 76. 
Mr. Brereton has calculated his requirements on the principle that no Inspector 
should have a charge of more than eight police stations, and that for Jarge cities 
and large cantonments a separate Inspector is required. The estimate of 120 

appears a reasonable one, as' Roorkee, Meerut, Agra, Cawnpore, Allahabad, 
Benares, Lucknow, etc., will require separate Inspectors for' the cities and can-
tonments. -



, 

THe requirements, therefore, are:
Circle Inspectors 
Railway police (11 stations and 4.000 miles) 
Head-quarters Forces .... 
Prosecuting Inspectors (including railways) 
For one provincial and four recruit training schools 
Criminal Investigation Department 

... ... 

Total 

., ... 

... 

Sergeants.-Platform sergeants for the railway police are pr9vided as 
follo~s: Moghal Senii I, Allahabad 2, Cawnpore I, Tundla I, Ghaziabad " 
Muttra I, Senares I, Fyzabad I, Lucknow ., Bareilly I, Jhansi I, or 12 in an. 

_ In addition the Inspector-General estimates that 28 are needed for those 
districts where there are large cantonments or large civil stations, and recommends 
the more extensive employment of sergeants in hill stations. The total is 40. 

The reserve of sergeants calculated on 40 sergeants and about 60 European 
Inspectors at 10 per cent. of strength will be II, making the grand total of ser. 
geants 51. 

Sub./nspec!ors.-The number of Sub.Inspectors is computed as follows:-
For rural, municipa.l and cantonment police stations 886 
Additional officers where crime is heavy 603 
For railway police stations (71) with extra men at 10 stations 81 

Subdivisjonal Prosecutors for Laiitpur, Benares, Agra, 
Cawnpore, Allaliabad and Lucknow 6 

Readers to Superintendents, including Railway Superintend· 
ents, and for Assistants in charge of large cities and 
Lalitpur SS 

Total ... 
Add a reserve at 14 per cent. of strength of Deputy Super. 

intendents,' Inspectors (excluding Europeans) and 
Sub-Inspectors 303 

Head constables.-The requirements of head constables will be as 
follows :-

As station-house writers 
For beat and miscellaneous duties in police stations 
For out-posts and road posts _ 
Extra men in heavy stations 
Municipal, cantonment and town police (substituting 400 

head constables for 602 existing jemadar chau
kidars) 

Tahsil guards 
Railway police 
Treasury, magazine and other fixed guards at head-quarters 
Othel" head-quarteTs duties (estimated) :... ... 

• 
Total 

886 
8SG 
4S 

238 

66.3 

195 
97 

189 

300 



Constahles.-The present number of constables in stations and out· 
posts and outside municipal towns is 9,173, and Mr. Brereton asks for 10,226 as 
his requirements, fixing his minimum staff at 9 constables. This minimum is an 
extravagant one, and with the reduction of duties to be performed by constables 

. no increase in the ordinary station strength can be required. As regards muni
cipalities, towns and cantonments there are now 2,860 constables and 6,093 
chaukidars. It may !>e fairly assumed that the substitution of police constables 
for the latter will add to efficiency, and the Commission consider that a case for , . 
the increase of 1,500 constables asked for by the Inspector-General is not made 
-out. The increased efficiency effected by the substitution of constables should 
-obviate the necessity of increase. 

Requirements will then be:-

Stations and outposts ... 

Towns, cantonments, etc. 

Tahsil guards 

.. . 
Head-quarters fixed guards 1,169 

Other head-quarters duties (estimate) 3,000 

Orderlies to Inspectors ... 252 

Bicycle orderlies 90 

Railway police 651 

Total • ~3,967 

Add reserve at IS per cent. of strength of constables and head 
constables 4,847 

Total 28,814 -
Mr. Brereton's total estimate was 31.985, but that seems excessive. 

Mounted folice.-The mounted police at present are: 8 Sub-Inspectors, 12 
bead constables and 392 constables. These Mr. Brereton proposes to reduce 
to: 4 5ub.Inspectors, 10 head constables, and 246 constables j adding go 

,to the cadre of constables for duty as bicycle orderlies. These proposals 
have been accepted. 

Allowances for officers and men of the Criminal Ipvestigation Department 
have been provided on the scale given in the Madras Nate (Appendix XIII) j 

and the pay of the Superintendents provided for deputation has been deducted 
for the reasons given in that Note. . 

The establishment provided for the training schools is probably inadequate, 
but complete information is not available. 



UNITED PROVINCES. 

PRESENT. 
PROPOS/l». 

1 
- I . 

.--' Number and Number and I ~ap" of officer. 
grade. Rate of pay. Monthly cost. Annual cost. Rank of officer. 

grade. Rate of pay. Monthly cost. ' Annual cost. 
- . . Rs. Rs~ A. P Rs. A. P. • 

Rs. R •• A. P. RI • A. P. 
Inspector-General (,) ... . .. ... , 2,500 2,500 0 0 39,000 0 0 Inspector·General (I) ... .. . I 2,500-100-3,000 2,833 5 4 34,000 0 0 

( ... , ',SOD 1,500 0 0 

I ( ISt grade r 2,000 2,000 0 0 Deputl Inspector' General (3) '''1 ... s ',loa 1,200 a 0 

Deputy Inspectors.General (5) ... ~ 2nd 
" 2 - 1,750 3,500 0 0 ... I; 1,000 ',000 a 0 I -

l 3rd " :2 1,500 3,000 0 0 --
Total ... ... ... 3,700 0 0 44,400 0 0 

Total ... ... ... 8,500 0 ° 1,02,000 ° .0 - --
( 1st grade :2 1,000 2,000 0 0 

r 
1St grade 3 1,1100 3,600 Q.O 

... 1 
lind 

" 4 900 3,600 0 0 2nd .. 8 _,000 8,000 0 a 

3rd II 5 800 4,000 0 0 Superintendents (55) ... ~ 3rd " 14 900 t2.600 0 0 District Sup~rlntendenb eSo) 

l 4th 800 11,200 0 0 l 
4th " 10 700 7,000 0 0 .. '4 
5tb .. 14 600 8,400 0 0 5th .. 16 700 11,200 0 0 

6th IS 500 1,500 0 0 --" - . -- Total ... ... no 46,600 0 0 5,59,200 0-0 

T-otal ... ... 32,Soo 0 0 3,90,1)00 0 0 -_. -

--
....... , S ..... b .... h (<<J •• { 

1St grade 19 500 9,500 0 0 

Superintendents { 
1St grade 14 350 4,goo G' 0 2nd .. 19 400 1,600 ° ° A •• tatan! • District 
2nd 6.000 3fd 8 300 2,400 0 0 

(34). 
" ao 300 0 0 

" -- --. 
Total 10,goo 0 0 1,30,800 0 0 Total ... ... .. '91500 0 0 ',34,000 0 0 '.~ I "' ... 

I • --



... f 1St grade 47 1100 
. 

11,400 o ~o ( ut grade 7 500 3,500 0 0 

spector; (193) ... 2nd .. S2 175 9,100 0 0 I lind .. II 400 4,400 0 0 

I Deputy Superintendents (36) ... ~ 
l 3rd .. 94 150 14,100 0 0 I 3rd .. 9 300 2,700 0 0 

• ---- l 4th II, 9 150 11,150 0 0 

In 

Total ... ... . .. 32•600 0 0 3,91•200 0 0 . ----- Total ... ... ... u,S5O 0 0 1,54,100 0 o 

f 1St grade ~ SS 1]0 0 0 . --
lounted Sub.lnspectors (S) ... .., 2nd .. 11 65 130 0 0 

l 3rd 4 45 ISO 0 0 r 1St grade 13 1150 3,250 
. 

II 0 0 

.. ·f 1St " 225 70 15,750 0 0 I 2nd II 51 1100 10.20Q 0 0 
Inspertors (253) ... ... ~ 

ub·Inspectors (1,9SCi) 2nd .. 446 50 23,300 0 0 I 3rd 
" 

88 175 15,400 0 0 

• L 3rd .. 1,3 15 30 39,450 0 0 . L 4th II JOI ISO 15,150 0 0 

s 

----- _._-
Total ... ... ... n9So 0 0 9,35,760 0 0 Total ... ... .. . 44000 0 0 5,28,000 0 0 ---- ---

... { ut grade 7 100 700 0 0 
. r 1st grade 10 100 f,OOO 0 0 

uropean sergeants (31) lind 
" 12 So 960 0 0 European sergeants (51) .J 2nd 

" 
18 90 1,620 0 0 . I 

3rd ., u 60 720 0 0 l 3rd II 2J So 1.840 0 0 

E 

-- -----
Total ... ... ... 2,~SO 0 0 2S.S60 0 0. 

Total ... ... ... 4,460 0 0 53,5 20 0 0 -- • ---
... { 1St grade 4 32 12S 0 0 

ounted head constables (12) 
lind 8 240 r 1st grade 387 80 30,960 OJ 30 0 0 0 0 

---- I 2nd 
" 580 70 40,600 0 0 

Sub·Inspectors (1,934) .11 ~ • 
\ Total ... ... .. . 368 0 0 -4,416 0 0 I 3rd II 6S8 60 3!MEo 0 0 

------ L 4th II 309 50 15.450 0 0 

M 

M ... { 1St grade 20 17 540 0 0 . --
ounted con.tablo3 (393) 2nd II 162 15 4,050 0 0 Total ... ... ... 1,.6,490 0 0 15,17,880 

l 3rd II 210 All 4,620 0 0 
. --. ------

Total ... ... ... 9.210 0 0 1,10,520 0 0 

--
• 



& -
\ - PRlUENT. PROPOSl!D. . 

~ 

I 
. 

, 
~ 

Ranll: of officer. Number arid Rate of pay. Monthly cost. Annual cost. Rank of officer. Number and Rate of pa)" Monthly cost. Annual cost. grade. grade. . 
-- -

Rs. Rs. A. P. Rs. A. P. 
- .Rs. Rs. A. P Rs. A. P. 

- r 1St grade 700 2$ 17.500 ° 0 

, Head constables (3,49R> "'1 lind 
" 

1,224 20 14,480 0 0 
, 

l 3rd " 1,574 IS 23,610 0 0 

I ut grade 293 2n 5,860 0-0 --Head constables (3,6r4J including 2nd 
" 

1,241 IS 18,6'5 0 0 
I ... 6S,S90 ° ° 7/S7.0 80 0 0 

• l 3rd " 
1,216 10 12.160 0 0 Total ... .. . --

Town jamadarl ... ... ... 854 ... JI,OS4 0 0 

, -- I 1St grade 5,763 II 63,393 0 ° Tolal ... ... ... 47,689 0 0 5,72,268 0 0 I 2nd to 6,339 10 63.390 0 0 -- Constable. (28,81.) ... • .. of • I :lrd 8,068 9 72,611 0 0 " 
l 4th " 8,644 8 69. I S2 ° 0 

Constable. (179) (special grade) ... 179 10 1,790 0 0 --
.. { ut grade 4,437 8 35,4S6 0 0 . 

Total ... ... ... 1,68,547 0 0 32,22,564 a 0 
Conltablea {19,I9B) ... IIInd 

" !l,f33 , 67,431 0 0 . --3rd .. S.I:ZS 6 3°,768 0 0 

Town cbaukldar. ... ... ... 8.953 .. . 44,119 0 0 
Mounted constables (246) ... 146 constable. 27. 26. IS, '4 6,154 a 0 73,B48 0 0 

-- • --
Total ... ... . .. ·,79.704 0 0 11,56,448 0 0 

-- \ . 



t. 

s (Local) ... 
ALLOWANCE 

District Superintendent 

Personal Assistant to 
General. 

Inspector· 

001 Principal, Training 5ch 

Assistapt to Inspector-G 

Alsistant District Sape 

eneral 

rintendent 

lnspectors ... 
... Trumpetfls 

Sub·Inspector. 

Hmallowanee to cOllsta 

\ 
,., I 

bles 

To tal 

... 

... 
... 
... 
... 
... 
... 

... 

Exchange compensatio n allowance 

GRAN D TOTAL ... 
-

... ... 700 0 0 

... ... Ileo 0 0 

. .. ... 100 0 0 

... ... 100 0 0 

... ... ISO 0 0 

... ... 1,975 0 0 

. .. ... 18 0 0 

. " ... 12,135 0 0 

... ... SS3 5 4 

-----"'-
... ... 15,93* S 4 -----
... ... 3,100 0 0 

, 

... ... ttl 

I . ALLOWANCis. . 

Criminal Investigation Department. 

Inspectors ... . .. 
Sub.Inspectors ... '" 
Head constables ... ... 
Constables ... ... 

Total ... 
Travelling and horse allowance. 

Inspectors . .. ... 
Inspectors ... ... 
Sub'Inspectors .., 'oo 

-
Total ... 

Assistant to Inspector·General of 
Police. 

Railway Superintendents ... 
Principal, Training School _. 
Personal Assistant to Deputy In. 

·,91,175 0 0 spector.General of Railway. 

Total 'tt 

Horse allowances to 10 head con· 
~7,200 0 0 stables of the mountecl pobce. 

Exchange compensation allow. 
ances. 

Total proposed cost ... 
Deduct pay of II Superintendents 

on deputation at average pay of 
Rs.845· 

Deduct t pay and horse allowances 
of 130 Sub·lospectors under 
training. ----

GRAND TOTAL .oo 
50.22,748 0 0 

6 \ 75 450 0 0 
6 40 240 0 0 
II S 60 0 0 
II II 24 0 0 --... too 774 0 0 9.288 0 0 --- , , 

142 20 2.840 0 0 
III 15 1.655 0 0 

1.934 . IS 119.010 0 0 

---... .. . 33,515 0 0 4.02,.80 0 0 

\ ---1 1100 - 200 0 0 

3 ISO 450 0 0 
I 100 100 0 0 
I 100 100 0 0 

---... ... 850 0 0 10.200 o. 0 -----... IS ISO 0 0 1.800 0 0 

.oo .h 4.839 9 4 SS.07S 0 0 

--_ ........ ... ... ... '17.47,835 0 0 ---... . .. 1,690 0 0 20.280 0 0 

... .. 5,200 0 0 62.400 0 0 

----... 'oo ... 76,65.'55 0 0 . 



APPENDIX XV,I1. 

ESTIMATE OF THE I:lUMUER OF POLICE REgUIRED IN THE PUNJAB, 

The gazetted grades include the superior officers of the North·West Fron. 
tier Province. From Inspector downwards' the requirements of each province 
have been separately estimated. 

Inspectors. Gen era 1.-The pay of the Inspectors.Genera.1 has been raised .. 
in the Punjab from Rs. 2,250 to Rs. 2,500-100-3,000, z·.e., an average pay of 
Rs. 2,833-5-4 per mensem, and in the Frontier Province to ~s, 2,000, 

Dfputy Inspectors-General.-In place of the 2 existing Deputy In
spectors.General in the Punjab, 4 such officers are provided: 3 for ranges, 
and 1 for railways and the Criminal Investigation Department. The present 
Eastern Range comprises 19 districts and must be f?rmed into two ranges. 

Superintendents.-The number of Superintendents 10 the two provinces
will be:-

For districts 27 + 5 

For railway police ••• 

... ... . .. 
Assis~ants to Inspectors-General j 2 

Personal Assistant to the Deputy Inspector-General in charge 
of Railways and the Criminal Investigation Department, I 

For the Punjab provincial school 

For deputation .. , 
... I 

6 

44 

The short length of railway in the North-West Frontier Province will can· 
tinue to be policed from the Punjab. The work of ,the Criminal Investigation 

• Department of the Frontier Province' will be of great importance and there must 
always be some officer at head-quarters to deal promptly with all reports and 
references. An Assistant to the Inspector-General has accordingly been provided 
for this purpose, The figure entered for deputations is a rough average. 

Assz'stant Superintendents.-Including the two appointments of Inspector. 
General, the number of superior appointments is 50, and 77"3 per cent. of this 
number fixes the number of Assistants at 38. Of these 17 (or 43'98 per cent.) 
are available for posts ordinarily filled by Assistants. 

Deputy Supert"ntendents.-Appointments to be filled by Assistant or Deputy 
Sup~rintendents will be:-

Districts, excluding Simla 

Subdivisions of districts 

... 
Cities (Lahore, Delhi, Amritsar and Peshawar) 

Recruit training schools ... 
... 
eo, 

Total 

SI 

5 

4 

3 

43 
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F or these 43 appointments '7 Assistants are available, thus necessitating the 
provision of 26 Deputy Superintendents in all. 

Inspcctors.-For certain large municipal towns and cantonments there 
will be required 17 Inspectors; for circles of rural police stations (410 in number) 
82 are needed; 27 are required for the Head-quarters Forces; 27 as Prosecuting 
Inspectors; 3 for offices of Deputy Inspectors-General; 10 for the Criminal 
Investigation Department, including office establishment i 13 for training schools i 

and I J for the railway police (9 for supervision, and 2 for prosecuti8n), a total in 
all of J 90 Inspectors. 

Sub.inspectors.-There are 410 rural, 7 cantonment and 28 municipal 
police stations and 98 extra men are required for stations where the number of 
investigations is excessive. A Sub-Inspector is provided to assist the Pro
secuting Inspector at the head-quarters of five large districts, and one for each 
of the ten magisterial subdivisions. The following table shows the total re

quirements :-

Town and rural police stations 
For prosecution at the head·quarters of large districts • 
For prosecution at head-quarters of magisterial subdivisions 
Head clerks of district offices 
Reader to Superintendents 
Subdivisional readers 
Accountant in Lahore 
Offices of Deputy Inspectors-General 
The Criminal Investigation Department ... 
Training schools ••• 
Railway police stations 
Extra men in heavy stations on railways 
Readers to Railway Superintendents ... 

... 

538 

5 
10 

27* 
27 

6 
1* 

9lf 

I2 

23 
38 
4 
2 

Total 702 

Add for reserve, calculated at 14 per- cent. of the strength Dr 
Deputy Superintendents. Inspectors (less 51 European In-
spectors) and Sub.Inspectors ••• 141 

tiRAND TOTAL 843 

Head constables.-For duties in the rural, municipal, and cantonment 
police stations enumerated above, including also the necessary establishment for 
watch and ward, the head constables required will number ••• 1,313 

Fot offices of Deputy Inspectors·General 
For the Criminal Investigation Department 
For training school staffs ••• 
For guards, road posts and outposts 
For district head-quarters offices / , •• 
For Head-quarters Forces 
For the railway police, including all hea~-q~arters duties, 

tions house staffs, standing guards, patrols, etc. 

Total 

sta-

... 6* 
16 
28 

~12 

252* 
381 

148 

2,35~ 

• If the Commission's recommendations are accepted, clerks will be substituted f~ these mello 
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EurrJ'pean sergeants.-For duty in the railway police at large railway 
centres, and at cantonment stations where there is heavy passenger traffic of 
Europeans, platform sergeants will be required to the number of 9. To this must 
be added a reserve for both sergeants and European Inspectors: the latter will 
number about 51 and the reserve will be 7, making 16 sergeants altogether. 

Constables.-The following table shows the requirements in detail. The 
~trength of the town and rural stations has been increased by 200 m<;n for 
the purpose ef watching the arrival and departure of bad characters by rail and 
maintaining communication with the railway police :-

'for police stations (excluding railway police) 

Head-quarters Forces 

District offices 

Training schools 

... 
8,564 

::,660 

154* 

8 

Criminal Investigation Department 16 

Tahsil guards, outposts and road posts 1.404 

Railway police, including all guards, patrol and miscellaneous 820 
d · • ubes. 

Inspectors' orderlies 188 

Reserve at 15 per cent. on strength of constables and head 2,854 
constables. 

Total Ic,668 

Mounted constables.-The number of mounted constables has been left 
as at present~ 195 in all ; they will be paid at th e same rates as foot con
stables and be given a horse or camel allowance. 

Railway pobee.-With the limits of the railway police made coterminous 
with provincial limits, except as regards the North-West Frontier Province, 
the Punjab will no longer police the North-Western Railway in Sind, but it 'will 
take over portions of the East Indian and the Rajputana-M'l-Iwa Railways wh ich 
are not at present under the Punjab. The Inspector-General has calculated his 
requirements for the portion of the North-Western Railway lying inside his provin
ciallimits, but in the absence of inforrpation regarding the other lines, his estimate 
has been made approximately only, in the same proportion as for the North .. 
Western Railway. A very large increase in the number of head constables and 
constables was proposed, but as sufficient reasons were not shown for this, it has 
not been accepted. Comparison with other provinces shews that the Punjab Rail
ways are more liberally policed already than most lines in India. It has been 
possible to estimate other requirements according to the proposals of the 
Commission, but for those portions, of the East Indian and Rajputana-Malwa 
Railways which lie within the Punjab only approximate provision is shewn. 
These portions of line are, however. qomparatively small. 

Superintendents Ott deputatton.-The salaries of Superintendents on deputa_ 
tion have been deducted, as these Officers are seconded and their salaries do not 
form a charge against the regular police budget. 

• If the Commissicm's recommendations are accepted cbrks will be substituted for tbele mea. 



PUNJAB. 
5 

, 

PRI!SI!NT. PROPOSI!D. 

. 
Rank of officer. Numbfr and Rate of pay. Monthly cost. Annual cost. Rank of officer. 

. Number and Rate of pay. Monthly cost. grade. grade • Annual cost. . . 
- . . < 

• Rs. Rs. A. P. Rs. A P. Rs. Rs. A. P. Rs. A. P • 

inspector.General, Punjab ... I ~,2S0 2,250 0 0 27,000 0 0 Inspector.General, Punjab ... I . .. 2,500-3,000 2.833 5 4 34,000 0 0 . --
" -- " " 

N. W. F. Province I ... 2,000 1,000 0 0 14,000 0 0 
Inspector.General, North.West Fron· I 1,600 1,600 a 0 19,200 0 0 --

tier Province. -- r I ... 1,000 2,000 0 0 

Deputy i nspectors·General (2) ... I 1,500 3,000 0 0 36,000 0 0 Deputy Inspectors·General (4) ~ I ... 1,750 1,750 0 0 
l ---- l :I 0" 1,500 3,000 0 0 

- -.-r ut grade 4 1,000 4,000 0 0 6,750 0 0 81,000 0 0 
I -.-
I 2nd " 

6 800 4,800 0 0 

..1 
1St grade 2 1,200 2,400 0 0 

, 

1>istrict S uperintend"nb (36) ... { 3rd " 8 700 5,600 0 0 2nd " 7 1,000 7,000 0 0 

l 4th .. 8 600 4,800 0 0 District Superintendents (44) 3rd " " II goo 9,900 0 0 

sth " 
10 SQP 5,000 0 0 I 4th " II 800 8,800 0 0 

-- L 5th II 13 700 9,100 0 0 
'4,'00 0 0 2,90,400 0 0 ------ 37,200 0 0 4,46,400 0 0 

r 1St grade 4 450 1,800 0 0 ------
I r 1St grade 16 500 8,000 0 0 

2nd .. 8 350 1,800 0 0 
Auhtant District superintendentl1 Assistant District Superinten'i 2nd 

" 
Ie! 400 6,400 0 0-

(27l. 3rd 
" 

10 300 3,000 0 0 dents (38}. t 3rd " 6 300 1,800 0 0 
Probationary 5 250 1,250 0 0 • - -16,'00 0 0 1,94,400 0 0 ---- ---

8,850 0 ° 1,06,100 0 0 r 1St grade 5 500 2,500 ° 0 ---- I 
Ani.tant Distiict superintendents,! 

1St Grade :I 400 800 0 0 2nd " 
8 400 3,200 0 0 

Ind 
Deputy S uperin ten dents {26} 

'''1 3rd 6 ',8po 
" 

2 300 600 0 0 II 300 0 0 
lind Class (6). t 

3rd· ,. I lOP 400 0 0 4th .. 7 250 1,750 0 0 ---- , ---- 9,150 0 0 1,11,000 0 0 

, 1,800 0 0 111,600 0 0 



., 
PUNJ AB-con/d. 

- -
PRESENT. - PROPOSED. . 

~ 

~ , 

Number and Number and / 

Rank of officer. grade. Rate of pay. Monthly cost. Annual cost. -aaok of offi cers. grade • Rate of pay. Monthly cost. Anoual cost. 

Rs. Rs. A.P. Rs. A. P. • Rs. Rs. A.P. 

( 1St grade 9 R50 2,250 0 0 
r Special 2 250 500 0 0 I 

, 

I 
2nd " 38 200 1,600 0 0 

1st grade 14 200 2,Boo 0 0 Inspectors (190) ... .. d 

I 3rd IJ 6, li5 lI,725 0 0 
lospectors (68) ... .. d lind 

" 
18 175 3.1S0 0 0, 

I l. 4th .. 76 ISo 11,400 0 0 

3rd 
" 

12 ISO. I,800 0 0 

l 4th " 
112 12S 2,750 0 0 ---- 32,975 0 0 3.95.700 0 0 

11,000 0 0 1,32,000 0 0 ----------------- -

Platform sergeants ... ... 11 80 880 0 0 10,51:0 0 0 · .. 1 1st grade 3 100 300 0 0 ------- ----
( 1St grade 147 80 lI,760 0 0 Sergean Is (16) lind 6 go 540 

. ... It 0 c 

Deputy Inspectors (S6S) ... ~ lind .. 170 6S 11,050 0 0 l !Jsd .. 1 80 5eo 0 0 

I 
3rd 248 50 12,40d \. ,. 0 0 ----

1,400 0 0 16:800 0 0 ---- ------35,210 0 0 4,112,520 0 0 ---- ( 19t grade 169 'So 13,520 0 0 

.r 
Special glade 14 34 476 0 0 I 2nd • 11$3 10 17,710 0 . " 

0 
ut II 290 115 7,2050 0 0 Sub.Inspectora (843) ... i 

I 3rd .. 286 60 11,,60 0 0 

I 20d .. 837 16 13,392 0 0 . l 4th .. 135 50 6,750 0 0 
Sereeants (2.410) ... ... ~ 3rd 11','32 III 14,784 0 0 

I 
, . ----. 4th " 

I 10 10 0 0 SSo'40 0 0 6,61,680 0 0 , 

I ---- ----
Special { 3: 

20 80 0 0 
( 1St grade 47. IS 11.175 0 0 

l 
grades. 

14 768 0 0 .. ·t Head coostables (1I,3S6) and n 825 20 16,500 0 0 , --36,760 0 0 4,41,120 0 0 Jrd " 1,060 15 15,900 0 0 ------ ---- . 
lifo anted constables (IPS) ... 19S :12 4.290 0 0 SI0480 • 0 , 44,175 0 0 S30,IOO 0 0 ---- ---...-- --- to---.....-. 



(' 40 I~ 480 0 0 Mounted constables (195) ... 195 I~ 4,Igo 0 0 Sl,48o 0 ---
1121 Special II ',331 0 0 r 1l,834 II 31,174 0 0 

grades, r 10 350 0 0 4,000 10 40,000 0 0 

Foot constables (14.930) 

"1 
Railway Constables (16,668) ... i 
Poliee, 237 9 2,131 0 0 ) 40334 9 39,006 0 0 

etc. 
577 8 4,616 0 0 l 5,500 8 44.000 0 0 

------L 13,920 7 97,4~0 0 0 
, -- 'rotal ... ... ',54,180 0 0 18,50,160 0 ... o 

Total ... ... ... 1,06,350 0 0 12,76,200 0 0 --------..-- ALLOWANCI!S. 

... f I 7 ') Personal Assistants to Inspector· II 200 400 0 0 

I General of Police. 

Watchmell (128) ... 8 6 .. 650 0 0 7,800 0 0 

L I Railway Superinlendent ... II . ISO 300 0 0 

119 5 ) 
. . 

--- Principal, Provinl;ial Training I ICO 100 0 0 
School. \ 

ALLOWANCI!'. Personal Assistant to Depnty In. I 100 100 0 0 

Personal Assistant to Inspector.Gene· ... ... 200 0 0 spector.General of Railway. and 

fal of Police. 
Crime. 

Assistant Inspector.General, Railway ... ... IlOO 0 0 Travelling aUowances- { 99 110 1,980 0 0 

Police. 
II\Spectors- 9' 15 1,365 0 0 

Sub.[nspectors ... 
Alliltant to the Inspector.General .,. ... ... 100 0 0 Criminal Investigation 843 15 11,645 0 0 

Department-
Railway A.,illant Superintendenh, HI ... 150 0 CI 

Police (2). 
InsJileetorl ... 8 75 600 0 0 

Principal, Training School ... ... ... 100 0 0 Sub·Inspectors . .. 8 40 320 0 0 

City allowances , .. .. , ... ... 450 0 0 Head constables . .. IIlI 5 60 0 Q 

Educational allowanees ... ... ... ... 179 0 0 Constables ... III I 14 a 0 

Court Inspector! ... u. ... .. . 600 0 0 ~ -..---
Total ... ... .., 11.894 0 0 1,14,128 0 0 ----

Station·hOulIllIowances ... ... ... SSo 0 0 

Local allowances ... ... ... . .. 2,602 4 0 Exchange compensation allowance .. . ... .. . 48.737 8 0 

---r-- . 
Total ... ... .. . 5,23' 4 0 62m5 0 0 ---:-------------- Total ... ... . .. ... 46,150,185 8 0 -----------...... ---

Exchange compensation allowanc .... ... ... ... 29,925 0 0 Deduct pay of 6 Superintendents .. . 845 5,OiO 0 0 

on deputation at-

Deduct t pal and horse allowances ... ... 1,400 0 a 89,640 0 0 

of 60 Sub· Dspectors under train· 
ing. , 

. ---- GRAND TOTAL --- -"-------... ---
GlAND TOTAL ... ... 29,34,780 0 0 ... ... ... 45,70,545 8 0 



"APPENDIX XVIII. 

\ ESTIMATE OF THE NUMBER OF POLICE REQUIRED IN BURMA. 

Inspector-General.-The pay of the Inspector-General has been raised to' 
Rs. 2,500-100-3,000, i.e., an average of Rs. 2,833-5-4 per mensem. 

\ . " 

Deputy Inspectors-General.-Four Deputy Inspectol's-General are required....-
one for Railways and the Criminal Investigation Department, two for general 
supervision of district work in Upper and Lower Burma, respectively, and one as 
Commissioner ofthe Rangoon City Police-on pay of Its. 2,000, Rs. 1,750, and. 
Rs. I,SOO (2). The Deputy Inspector-General, military police, has been excluded 
from both sides of the account, which does not deal with the military police (see 
paragraph 190 of Report). The office of Deputy Inspector-General for Supply
anJ Clothing has also been abolished for the reasons given in the same paragraph. 

Superz'ntendents-

The number of Superintendents tequired lor districts will be 3S 
For the railway police ...... I 

Rangoon city police 2 

As Personal Assistant to Inspector-General I 

For th provincial trai~ing school ••• ' I 

For deputation •• ~ I 

Total 41 

A Personal Assistant has not been provided for the Deputy Inspector
General in charge of the Criminal Investigation Department, as C~lonel Peile 
thinks this is unnecessary at-present. 

Assistants.-Assistant Superintendents, calculated at 77'3 per cent. of the 
45 superior appointments, will number 35. Of these 43'g8 per cent. or 15 are 
available for Assistants' charges. 

Deputy Superintendents.-The number of s~bdivisions in the province is 
78. But Colonel Peile notes that many of these are small charges, and he 
considers that if the total number oi Assistant and Deputy Superintendents be 
fixed at 50, that would suffice. Taking this to mean 50 qualified and available 
to perform the duties of an Assistant, the number of Deputy Superintendents 
required will be 35. Every district will then have one Assistant or Deputy 
Superintendeqt and 15 of them will have two. Recruits in Burma are to continue 
to receive their training at district head-quarters for the present, so no provision 
has been made for central recruit training schools. 

Inspectors -The Commission at one time thought an Inspector would be 
required for every township. but this would provide I91 circles for 390 police 
stations, or about two stations to a circle, which is much too small a charge. If 
the number of circles is fixed at 100, the average number of stations, after 
making due allowance for towns, will still be little more than four. It is true the 
areas are large but if an Inspector has only four stations to supervise he' will 
have time to travel long distances. For railways 5 Inspectors are needed, 
5 for the provincial training school, and 5 for the Criminal Investigation 
Department. The number of districts, including the railway and the Shan 
States, is 38, and that number of Prosecuting Inspectors may be necessary. In 
Burma the military police takes theJplace of "the Head-quarters Forces of other-
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provinces, and thus no Inspectors for such forces are neces:;ary. 
the numbers given above is:-

Circle Inspectors 
Railways .•. ..~ 
Provincial training school 
Criminal Investigation Department 
Prosecuting Inspectors 

The total of 

100 

5 
5 
5 

38 

153 

The present strength is 150, and as this closely approximates to the 
estimated requirements, it is thought better to retain it for the present. 

Suh·lnspectoys.-In estimating the number of Sub-Inspectors it has been 
assumed that the total number of statjons is 412, but it is not clear jf there 
are not also some municipal and cantonment police stations not included in 
this. Fifteen Sub.Inspectors have ~een provided as reade~ to Assistant and 
Deputy.Superintendents in charge of sub-divisions, but these figures may require 
correction, as complete information is not available at present. A Sub· Inspector 
has been pr~vided as Public Prosecutor in each of the 78 Sub-divisional 
Courts. ,Requirements are thus estimated as follows :-

For 412 police stations 
Additional men for stations where crime is heavy ... 
Readers to Superintendents 
Readers to Assistarrt and Deputy Superintendents ... 
District training depots 
Criminal Investigation Department 
Provincial training school 
Sub-divisional prosecutors ••• 

Reserve at 14 per cent. of strength of above plus Inspectors and 

412 

188 

36 
15 
35 
10 

I 

78 

715 

Deputy Superintendents 156 

Total 931 -
Head constahles.-Takingthe number of police stati~ns as 412, the minimum 

number o(head constables required as writers and to assist the station-house 
officers is 824. Allowing one more head constable for each of the 188 
Sub-Inspectors provided for stations in which the work is heavy, the total becomes 
1,012. 

This does not include any provision for men in charge of guards which will 
presumably continue to be furnished by the military police, nor does it probably 
allow enough for towns. ' 

ConstlJhles.-The present staff of constables is 1 I,43:l. Deducting 502 

mounted men, and 2,qlO, provided as a reserve, the b'alance is 8,9201, which is 
the cadre for ordinary duties. To this must be added 150 as orderlies for In
spectors, making a total of 9,071. The reserve for constab les and head constables 
is 1,779, and the total strength o( foot ,constables is 10,850 , as compared with 
the present strength of 1°.931. The present strength may, therefore, be re

tained. 
Mounted consiahles.-The present number o( mounted constables {S02} 

the Inspector.General proposes to retain as necessary. 



BURMA. 

PRESENT. PROPOSED. , 
I 

~ 

Number and Rate of pay. Monthly cost. Annual cost. Rank of officer. Number and Rate of pay. Monthly cost. Annual cost. / 
, 

Rank of officer. grade. grade. 

. [ . -
Rs. Rs. A. P. Rs. A. P. Rs. Rs. A. P. Rs. A. P. 

I~spector.General ... ... •• a,aso a,aso 0 0 27,000 0 0 Inspector.General ... .. . I J,SOO-100-3,ooO a,833 5 4 34,000 0 0 ---- ----
.;. { 1st grade I 1,500 1,50(1 0 0 r 1St grade I a,oco a,ooo 0 0 

Deputy Inspectors·General (2) 
and ... I .,000 1,000 0 0 Deputy Inspectors-General(4) ... ~ lind OJ 1 1,7SQ 1,750 0 0 

Commissioner of City Police, I 1,200-1,5°0 ·,400 0 0 - L 3rd 2 1,500 3,000 0 0 .. 
Rangoon. . --- --Total ... ... . .. 6,750 0 0 81,000 0 0 

T~tal ... ... 6,150 3,900 0 0 46,800 0 (0 ----
-'--.---

I 
1St grade a 1,200 J,400 0 0 

f 
ISt grade 4 900 3,600 0 0 

" 
2nd " 7 1,000 7,000 0 0 

2nd 
" 4 800 3,200 0 0 

District SUperintendents (39) ... ~ District Superintendents (41) ... 3rd 
" 

10 ,,00 9,000 0 0 • 
I 3rd " 9 700 6,300 0 0 I 4th " 10 800 8.000 0 0 
L 4th II lIlI 600 13,200 0 0 

l 5th " 
12 700 8,400 0 0 ------ --Total ... ... ... 26,300 0 0 3,15,600 0 0 

Total ... ... ... 34.800 0 0 4,17,600 0 0 -- --r 1St grade 6 5eo 
, " 3,000 0 ° -

I r 1St grade 14 Soo 7,000 ° ° 2nd 
" 7 450 3,150 0 ° Assistant Sllperintendents (35)';'1 2nd " IS 400 6,000 ° 0 

AIII.tlllt Superlntendentl (36) 

~l 
3rd .. 7 400 2,800 0 0 

3rd .. . 6 300 1.800 ° 0 
4th .. 6 350 11.100 ° ° --5th /J 10 300 3000 ° 0 

1,77,600 Total ... ... ... 14,800 0 0 0 0 I-- I 
---

Total ... ... ... 14,050 0 0 1,68,600 0 0 



-
Soo j r 1St grade 7 3,500 0 0 . I , r 1St grade A 350 0 0 700 0 0 lind • 10 400 4.000 0 0 II, 

Deputy Superintendents (JS) ... 0{ 
rovincial Assistant Superintend- i 2nd 

" 4 300 0 0 1,200 0 0 I 3rd " 9 300 2,700 0 0 
entl (13). I 

l 3td 
" 7 250 0 0 1.750 0 0 l 4th II 9 :50 A,25o 0 0 

p 

------ -
Total ... ... . .. U.4So 0 0 1.4!MOO 0 

Total , .. ... .. . 3,650 0 0 43,800 0·0 --- o 

r lSt grade , 150 1,,50 0 0 . -- I 2nd II 30 100 6,000 0 0 
Inspectors (1$0) ... .:. i 

~ .. { 1St grade 29 175 0 0 S.075 0 0 I 3rd .. 53 175 9,~]5 0 0 
nspectors (150) ... . 2nd .. 121 140 0 0 16940 0 0 l 4th " 

60 150 9,000 0 0 - --------- Total ... .. , .. . 26,025 0 0 3,12,300 0 
Total • ... ... .., --- o 

22,015 0 0 8,64,180 0 0 r 1St grade' 186 8a 14,f80 0 0 

---- I lind ,. 279 70 19530 0 0 
Sub'l,!lspectors (931) ... i 

I 3rd " 317 60 1~.020' 0 0 
hief head constables , .. nt grade 53 100 0 0 5,300 0 0 

l 4th II 149 50 '.450 0 0 
(336) ... . .. 2nd .. 283 65 0 0 18.395 0 0 , ---

Total '" ... ., 60.83a 0 0 7.30,560 0 

C 

o . -~--- ------

5 

( 1St grade <IS 18 SIO 0 0 
Total ... ... . .. 23,695 0 0 2,84,340 0 0 I . 

2nd 
" 90 16 1,440 0 0 ------ Mounted constables (502) .. 0{ 

l 3
rd 

" 
ISO 14 111,520 0 0 

{ I ... I .~oo 0 0 500 0 0 
4th 

" 
187 12 2,244 0 0 

uperintendenh .. Rangoon City (3) I ... I 400 0 0 400 0 0 ---Total '" ... ... 7,014 0 0 84,168 0 
I ... 1 350 0 0 350 0 0 ----- Horse allowances to mounted f 3() 15 450 0 0 ----- constables. 472 10 4.720 0 0 -- 62,040 0 0 

Total ... . .. ... 1.?5° 0 0 15.000 0 0 5,170 0 0 

o 

-------- --( 1St grade ISO 50 0 0 7,500 0 0 r lit grade 201 30 6,060 0 0 

I 2nd .. 2 40 0 0 80 0 0 Head constables (1.012) ... ~ lind II 354 ?S 8,8so 0 0 

• - I 

I 3rd II 5 35 0 0 175 0 0 l 3rd , 456 110 9,130 0 ° ----ergeanta (',137) ... ~ 4th II 360 30 0 0 10,800 0 0 Total ... ... .. 24,030 0 ° 2,88,360 0 ° I -----
5th " 151 25 ° 0 3,775 0 0 r 1St grade 984 18 17712 0 I) 

I 6th 
" 468 19 6 0 9,067 S 0 ... j 2nd II 1,968 16 31.488 0 n 

Constables (lo,93z) 
~ l 7th • I IS 0 0 15 0 0 l 3

rd 
" 3,935 14 55.090 0 0 • 

Total --... ... .. . 31,412 8 0 4th " 4.044 Ii 48,S28 0 0 . 3,76,950 0 0 --..... -
Total '" ... ... I,SlS18 0 ° 18,33.816 0 0 

s 

. -



BURMA-concld. 
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PROPOSED. PROPOSED. 

I 

I 
- .---

Rank 01 officer. NU'1Iberand Rate of pay. Monthly cost. Annual cost. Rank of officer. Number and Rate of pay. II' oothly cost. Annua! cost. grade. grade • 

• .. 
Rs.A.P. Rs. A. P. Rs. A • P. Rs. Rs. A. P. Rs. A. P. 

( 1St grade ~S • 8 II 0 4~0 0 0 

I 
ALLOWANCES. 

Ilnd .. 41 16 0 0 656 0 0 
Assistant to Inspector-General ... I 200 200 0 0 

:lrd " 1,4'9 IS 8 0 22.924 8 0 

1 

Superintendent, Raihny Police .. , I ISO ISO 0 0 
4th " 56 IS 0 0 840 0 0 

- Principal, Training School ... 1 100 100 0 0 

Sth " 136 
/ 

14 8 6 1,976 4 n 
Constables (11,433) ... ~ 

54.860 
Superintendents, Rangoon City ... Il 100 200 ~ 0 

I 
6th II 4.045 13 9 0 5 0 --Travelling allowance to ... . .. .. 650 0 0 7.800 0 0 
7th " 5 III 0 0 60 11 0 ----

Inspectors ... 110 110 2.1100 0 0 

I 8th 
" 4,887 II 10 0 56.811 6 0 

- 40 IS 600 0 0 II ... 
9th " 70S 911 0 6.8.29 11 0 . 

Sub-Ins~eetors ... 931 IS '3.965 0 0 

l 10th 
" S4 7 12 0 418 8 0 ----

Total ... ... ... 16.765 0 0 11.01,180 0 0 ---- ------:-
Total ... ... ... 1.45.8.26 10 0 17,49.919 8 0 Criminal Investigation Department . .. ... ... . ---~- . 

ALLOWAIICU. Inspectors ... 4 75 300 0 0 

Allowallce· to ... 12,570 mrn @ 13-4-0 per ennum ... 1.53.982 8 0 Sub-Inspectors ... 8 40 320 0 0 . 
Head constable ... S 5 40 0 0 

... { 30 .. 15-000 n 450 0 0 Constables ... 8 II 16 0 0 
MODnted police (502) ---

4711 » 10-0'0 II 4.720 0 0 Total ... '" ... 676 0 0 8,112 0 0 

---- --,- .. 
Total ... 5.170 0 0 62,040 0 0 Exchange compensation allowance ... 001'0 per Re. 3.6g0 5 4 44.385 0 0 --- - . -----Total ... . .. ... "' 41043.961 0 0 

E&cbaDge COlllpcDlatiOD allowaDce ... 001"0 per Re. 11.290 S 4 117.484 ~o -Dedoct pay of one Superintendent ... ... 84s 0 0 

-I-:~I-:.-
on deputation. 

11,680 • Half P'i and horse allowance of . .. 40 0 0 

67 Sub- n,pectors uuder training. -
3.S IlS 0 0 42.300 0 0 -- - ----------

GRARDToTAL ... 3S.o8,1111 0 0 GIAllO T?TAL ... ... .. . ... 41•01,661 0 0 

• If thl. i. for clothIng It should be omiLted from this Statement, Ind the totals should be corrected Iccordlngly. 
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4?PEND I~ XIX. 

ESTIMAl'E OF TaE NUMBER OF POLICE REQUIRED IN THE CENTRAL 
. PROVINCES. ,-

Inspector-Generat.-The Inspector-General draws his grade pay as 
Deputy Commissioner, and at present this is Rs. ',800. To this has' been added 
.an allowance of Rs. 250 per mensero. ' 

Deputy Inspector-Generat.-One Deputy Inspector-General for Rail ways 
.and Crime has been provided on pay of Rs. ',500-100-1,750; an average of 
Rs. ",666-10-8. 

Superintendents.-The number of SuperintencJents has been calculated as 
IolIows:-

For districts 

For the railway police ... 
Provincial trainiug school 

Personal Assistant to the Inspector-General of Police 

Assistant to the Deputy Inspector-General 

For deputation ... • 
Total 

18 

'0. I 

I 

I 

J 

I 

23 -
Assistants.-The superior appointments number 24, and the number of 

Assistant Superintendents will, therefore, be 19, of whom 8 (or a percentage of 
43'98) are available to fill charg~s-heId by Assistants. 

Deputy Superz·ntendents.-These charges are ,8 districts and 3 recruit 
training schools, or 2 I in all. It has been shown above that only 8 Assistants will 
be available: 13 Deputy Superintendents are, therefore, required and pro
vided. 

Inspectors.-The estimated strength of Inspectors is calculated thus :-

Circle Inspectors (one for each tahsil} ... 

Inspectors in charge of towns 

Head-quatters Inspectors ••• 

Prosecuting Inspectors (including railways) 

Railway police ... 

Criminal Investigation Department 

Staff of training schools ••• 

Total 

51 

6 

18 

'9 
6 

4 

-
, European sergeants.-E,Ul;'opean s,ergeants are provided a~ follows for 

the railway police, cantonments. large towns with European populatIons and the 
.armed reserves :-

FOf the railway police 

Armed reserves 

Cantonm~nts and large towns 

Reserveat 10 per ce~t. on strength of European Inspectors and 
sergeants ... • •• 

Total 

6 

5 

5 

5 

-
21 



S~b-l nspectors.-There are at present in the ,provinces 1,8 police stations 
and 4 12' outposts, which are, in effect, subordinate police station,s. This 
system is u~iversall'y condemned, and it is proposed ~o substitute 350 properly 
manned pollee stations for the present 590 pollce stations and outposts combined. 
Each of the 350 stations will require a Sub· Inspector in charge, and 14 additional 
officers of that rank where crime is heavy ••• ... 364 

For prosecution in the four heaviest districts . 4 

For'the railway police 13 

For the training schools • 8 

Readers to Superintendents ••• 19 

Camp clerk to the Inspector-General I 

Criminal Investigation Department 4 

Total 413 

Adding a reserve of '4 per cent. of the strength of Deputy Super
intendents, Inspectors (excluding 3f European Inspectors) and 
Sub·Inspectors 496 

Head Conslables.-For station-house duty 1,201 head constables are 
required as w~iters, for beat and miscellaneous duty, standing guards at sub. 
treasuries, etc. ...... ••• 1,20 I 

For road posts 

Guard duties at head-quarters 

Railway police 

Criminal Investigation Department 

Armed ''reserves 

Training schools 

... 

... 

... 
... 

Total 

32 

128 

The number of head constables attached to stations was arrived at by Mr. 
Cleveland by taking as the basis of his calculation an average of three for each 
station (including men required for guards) and adding 151 foI' towns, etc.· It is 
admittedly only a rough estimate. 

Constables."-Mr. Cleveland has similarly calculated the number of 
constables at the rate of 12 for each station and has added I ,300 for large towns 
and for guards and orderlies. The number of men attached to station·houses 
at present is 4,761, which includes 528 men for treasury, lock.ups and distillery 
guards. Deducting these there remain 4,233, which differs but little from the 
Officiating Chief Commissioner's estimate of 4,000. Part of the excess Will be 
required for maintaining communication between the district and railway police, 
and the rest for giving the addition to town police required by the improvement 
in the beat system. The existing strength of 4,,61 has, therefore, been retained. 
At head-quarters 1,008 men are required for guard, escort and orderlv duty 
(paragraph J 8 of the Officiating Chief Commissioner's Note) and 225 ';en are 
provided as special armed reserves at Saugor, Hoshangabad, Jubbulpore, Nagpur 
and Raipur. It will be necessary to retain a few road posts and Mr. Cleveland 
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estimates that 146 men will be required for this purpose. The total staff will be 
as follows :-

Police stations ••• 
Road posts ... 

.... 

Head-quarters Forces and special reserves 
Railway police ••• • .. 
Criminal Investigation Department 
Buglers (training schools) _ •• 

Total 

Add a reserve at 15 per cent. of the strength of constables 
head constables .oo ... . .. 

GRAND TOTAL 

4,761 
146 

1,233 
3°0 

14 ... 8 -
6,462 

and 
1,398 -.. : 7,860 

This is 367 in excess of the Hon'ble Mr. Hewett's estimate, but he made an 
Allowance of only.5 per cent. for leave. 

Mounted constahles.-The Inspector-General has proposed to retain the 
present force of 100 mounted men, and this has been accepted. 

Allowances.-An allowance of Rs. 200 a month has been entered for the 
Assistant to the Inspector-General, but probably a smaller allowance would be 
sufficient. For the officers and men of the Criminal Investigation Department 
.the scale given in the Madras Note has been' adopted. 



CENTRAL PROVINCES. 

I 
PRESENT. PROPOSIID. 

. 

" .. thl, "'. I - -/ 

Rank of officer. Number and Rate of pay. Monthly cost. Annual cost. Rank of officer. Numberllond Rate of pay. Annual cost. 
grade. grade • 

. - , 
Rs. A. P. Rs. A. P. Ra. A. P. Rs. Rs. A. P. Rs. A. P. -----

Inspector·General (I) ... . .. I 1,800· 0 0 1,800 0 0 21,600 0 0 Inspector.General (I) ... 1 1,800+250 2,050 0 0 24,600 0 0 ------ ------
( 1St grade II 1,000 0 0 2,000 0 0 Deputy: Inspector·qeneral ... 1 1,500-1,750 1,666 10 8 JO,ooo 0 0 

I ----
2nd II :I 800 ° 0 1,600 0 0 ( 1St grade I ,,200 1,200 0 0 

District Superintendents (18) · .. i 3rd II 3 700 Q 0 2,100 0 0 I 2nd II 3 1,000 3,000 0 0 

I 4th II .. 5 600 0 0 3,000 0 0 Superintendents (23) .... -C, :lrd ., i goo 5,400 0 0 , 5th " Ii soo 0 0 3,000 0 0 I 4th " Ii 800 4.800 0 0 

---- l 5th " 7 700 4,goo 0 0 

Total ... ... . .. 11,700 0 0 1,4°,400 0 0 ---. 
Total 19.300 2,31,600 0 0 ----- ... ... .. .. 0 0 , 

... j 1St grade a 350 0 0 700 0 0 ----
Assiatant Superintendents (I I) and II 8 300 0 0 2,400 0 0 ( 1St grade 8 500 4,000 0 0 

Assistant Superintendents (Ig) 
1 

l 3rd " I 1150 0 0 250 0 0 . 1 Ind .. 8 400 3,200 0 0 

--- 3rd II . 3 300 goo 0 0 

Total ... ... ... 3,350 0 0 40,200 0'0 ----, --- Total ... OI' ... 8,100 0 0 517,200 0 0 ---
.. .I lSt grade 10 200 0 0 2,000 I) 0 

( 1St ,rade 3 500 1,500 0 0 
Inspectors (47) ... 2nd II 18 ISO 0 0 2,700 0 0 

Deputy Superintendents (13) _ ~ \. :lrd 
Ind II 4 400 1,600 0 0 .. Ig . 100 0 0 I.goo 0 0 

I 3rd II 3 300 goo 0 0 --
'j 

l 4th " 3 

I 
'So 7!0 0 0 

Total ... ... . .. 6,600 0 0 79.200 0 ------ Total ... ... IO' 40750 0 0 57,000 0 0 
, -



r 1St grade 31 80 0 0 lIA80 0 0 ( 1St grade G. 150 1,500 0 0 

- , 
Sub·Inspectors (I(ill) ... ... ~ 2nd .. 48 60 0 0 2,880 0 0 Ind 

" 23 100 4.400 0 0 

I Inspectors (113) ... .. ~ 
' .. 3rd " 83 So 0 Cl 4150 0 0 I 3rd II 40 175 7,000 0 0 

--- l 4th II 45 150 6.750 0 0 . 
Total ... ... ... 9.51O 0 0 1,14,120 0 0 ------ Total ... ... ... 19,650 0 0 11,35,800 0 o 

Sergeants (n) ... ... II 60 0 ~ 660 0 0 7.92o 0 0 ------- - . 
" 

r 1St grade 107 30 0 0 3,!IIO 0 0 r 1St ,rade 4 100 400 0 0 

... J 
2nd " 150 lI5 0 0 3.750 0 0 Sergeants (:11) ... ... ~ 2nd II 7 go 630 0 0 

Head constables (1,198) 3rd " 408 20 0 0 8.160 0 0 l 3rd " 
10 80 800 II 0 

I 4th " 311 IS 0 0 4,665 u 0 ---Total ... ... ... 1,830 0 0 1I1,¢o 0 o 
L 5th .. 222 III 0 0 2,664 0 0 ---

• - ( ast grade 5151 8, 7.920 0 0 

Total ... .. , ... 112,449 0 0 ',69,388 0 0 I lind II 149 70 10.430 0 0 

Sub.I9spectors (49(;) "'1 3rd 169 60 10.140 --- .. 0 0 

L 4th II 79 So 3,l/So 0 0 

---Total ... ... ... 32,440 0 0 3,89.280 0 ----
- ( ut grade IIg!li 115 7,300 0 0 

Head constables (1,459) ... ~ 2nd II 510 110 10.1100 0 0 
I 
l 3rd " 651 IS 9.855 0 0 

----
Total ... It • ... 17,355 0 0 3,~8160 0 o 

---
... { 1St grade 1.413 8 0 0 11,304 0 0 

.. .1 
1St gradl_ 1.6S I II 18,1!!1 0 0 

N s.lks (or c:lnatables) (7,Ogo) Ilnd .. 4,350 7 0 0 3°.450 0 0 2nd ,. ',043 10 20,430 0 0 

- Constables (7,860) ... 
19,ol/8 l 3rd " 1,327 6 0 0 7,¢2 0 0 l 3rd " 

2, I lI2 9 0 0 

---- 4th II ',044 8 16,351 0 0 

Total I .. '" ... 49,7 16 0 0 5,516,592 0 0 ----
Total ... ... ... 74,°41 0 0 8,88,493 0 o 

• Tho Inspector.General draws his grade pay as Deputy Commissioner I at present tbl, I. RSII.Soo per mensem.· 



CENTRAL PROVINCES-Concld. 

PRIUIINT. PROPOSSD. 

""'~ 

Rank of officer. Number and Rate of pay. Monthly cost. ' Annual cost. Rank of officer. Number and Rate of pay. Monthly cost. Annual coat. grade. grade. 

. . 
Rs. A. P. Rs. A. P. Rs. A. P. Rs. Rs. A. P. Rs. A. P. , 

r 1St grade I 2g 4 0 2g 4 0 

Daladar and Mounted 
I 

8 Constables 1 1st II 4 27 0 110 0 0 ( 2 36 12 0 0 

(100) 

I L 2nd .. 9S 21' 12 0 .,066 4 0 3 31 93 a Of 
--- 20 27 540 0 of 

Total 8 26,466 
Mounted constables (100) ... i 

26 01 ... ... ... .,205 0 0 0 

I 
24 6114 0 

-.--- 27 25 675 0 0 

l 24 24 Si'6 0 0 
LOcal and Charge allowances ... . .. ... 1,592 12 0 19,113 0 0 

------- Total .. , ... ... 11,580 0 0 30,960 0 0 
-

----
• . ALLOWANCBS- -

Assistant to Inspector-General ... I 1100 200 0 0 

Assistant to Deputy Inspector- I 100 100 0 0 
General. 

Superintendent, Railway Police I 150 ISO 0 0 

~ 
Principal, Training School .. , I 100 100 0 0 .. ----

Total ... ... ... ~SO 0 0 6,600 0 0 -----
ClI.lIl1MAL INVBSTIGATIOII Ds. 

P ARTIIII: KT-

lospectors at ... ... 3 75 221 0 0 

- Sub·lnspector. at ... 3 40 120 0 0 

I! eacl constables at ... 6 S 30 0 0 

Constable. at ... .. , 12 2. 0 0 



change compensation allowances· - 12.637 8 0 HORSE AND TRAVBLLING ALLOW· ... ... ... 
ANCES-

-----
Circle Inspectors ... 54 110 1.080 0 0 

GI\ANtI TOTAL ... ... ... ... 13.19,716 8 0 
Other Do. ... 59 15 BS5 0 0 • ---
Sub.Inspectors ... 41)6 15 7.440 0 0 

---- , . 
9.804 0 0 1,17.648 0 0 ----

Exchange compensation allowanc~ ... ... . .. ~3,337 8 0 

--------- ~--------------
Total ... ... ... ... 34.77..737 8 0 

---.---------...... - ------
Deduct pay of one Superintendent 

On deputation. average cost. 
... ... 845 0 0 

I Deduct t pay aud horse allowance 36 40 1.440 0 0 117.420 0 0 
of 36 Sub.lnspectors under trail •• -ing 36 

-------- --.--.-------------
GRAND TOTAr. ... ... ... n • 14.45,3 17 8 0 

---------- -~-- ------------
\ 

. 

I 

\ 

- I 



APPENDIX xx. 
ESTIMATE OF THE NUMBER OF POLICE REQUIRED IN ASSAM. 

IN 

ASSAM. 

Gasetted Officers.-The gazetted officers of Assam are deputed from Bengal; 
they are therefore shown in the Bengal cadre. An allowance of Rs. 250 per 
mensem has been provided (or the Inspector-General, who now draws only the 
pay of his grade as Deputy Commissioner. 

\ 

lnspectors.-There are in Assam eight districts and four 
114 police stations in all. The staff of Inspectors will be :-

Circle Inspectors 
Head-quarters Forces 
Prosecuting Inspectors 
Training school 

• 

. ... 
Total 

hill tracts, with 

16 
8 
8 
I 

33 

In the hill tracts neither Prosecuting Inspectors nor Head-quarters Inspectors 
are required. It is proposed to have one training school for both Sub.Inspectors 
and recruits, with an As~istant Superintendent or Deputy Superintendent in 
.charge. For this school one Inspector is provided. 

Suh-Inspectors.-The number of Sub-Inspectors will be:-

For police stations ... 
Extra men in heavy stations 
Prosecuting Sub-Inspectors 
Readers to Superintendents ... .,. 
Training school staff 
Reserve at 14 % of strength of 186 Sub-Inspectors and 33 

Inspectors ... 
Total 

Head constahles.-Head constables are provided as follows:-

For stations, as writers and for beat and miscellaneous duty 
Extra men in heavy stations 
Naga, etc., Interpreters 
Training school 
Headquarters duties 0 •• 

,0' 

Tota.l 

... 
000 

114 
46 
8 
8 
2 

34 

212 

228 

45 

3 
4 

60 

341 -
Constahlls.-The present staff of constables is 2,335, and Mr. Davis asks 

-for a small addition making the total 2,423' In this, however, he has included 
men for the performance of work which has been transferred to head constables. 
The strength of head constables is 168 in excess of the number asked for, and 
that number can be deducted from the pr~posed strength of constables, which 
will then stand at ~,25S. 



ASSAM. 
- - .. - -~ ~ ..... 

-
PRESBNT. PROPOSBD. 

., 

) 1 -
Rank of officer. Number and Rate of pay. Monthly cost. Annua.l cost. Rank of officer. Number and Rate of pay. Monthly cost. Ann 1181 cost. grade. I grade • 

. 

Rs. Rs. A • .p. Rs. A. P. 

. .. 1 
Rs. Ra. A. P. RI. A. P. 

Inspector.General n. ... I 2,250 IZ,250 0 0 27,000 0 0 Inspector.General n • I 111,150+2$0 2,500 0 0 30,000 0 0 ---- ----r 1St grade 1 250 IZSO 0 0 - 1St grade III 250 500 0 0 

I -Ind 
" 4 100 800 0 0 

{ ~d .. 6 1100 1,100 0 0 
J 05 peetors (20) ... ... ~ r nspectllrs (33) . .. .n 

- I 3rd " 
6 ISO 900 0 0 3rd II 11 175 1,925 0 0 

l 4th " 9 100 900 0 0 4th " 14 ISO 11,100 0 0 --2,850 0 0 34,100 0 0 -----.- . 5,725 0 0 68,700 0 0 --. 

r 
1St grade 13 80 1,040 0 0 

Ind .. 39 70 1,730 0 0 ... I 1St grade 42 80 3,360 0 0 

I 3rd 
" 44 60 1,640 0 0 lind ,. 64 70 4,480 0 0 

Sub.Inspectors (212) 
Sub·Inspectors (1121) n. "'1 4th " 52 So 11,600 0 0 I :Ird 

" 72 60 4,3Qo 0 0 -

I 
5th .. 70 30 11,100 0 0 L 4th It 34 So ',700 0 0 

Special (a) II 60-4-80 150 0- 0 --13,860 0 0 1,66 320 0 0 
l Ditto (b) I 50-z-80 73 0 0 -----11,333 0 0 ',35,996 0 0 

----.-
r 1st grade 9 25 225 0 0 

I 2nd 
" 32 20 640 0 0 r lit grade 68 25 ',700 0 0 

I , 
n ead conslables (172) -1 

3rd II 63 25 945 0 0 Head constable, (341) ... i 2nd .. 119 20 2,380 0 0 

4th 
" 

66 12 '192 0 0 l :Ird II 154 15 2,310 0 0 

l 5th " 1II 10 20 0 0 --- --- 6,390 0 0 76,680 0 0 -
-!.:~~I 31,464 0 0 ---

. 



ASSAM-~oncld • .. .. 
PRESENT, PROPOSBD. 

.--

Rank cf officer. Number and Rate ofp:!y. M onth!y cost. Annua! cost. Rank of officer. Number and Rate of pay. Monthly cost. Annual cost.- -
grade~ . grade • 

. I --- - . 
Rs. Rs. A. P. Rs. A. P. Rs. R •• A. P. Rs. A. P. ,.. 

r 
1St grade 442 9 3.918 0 0 r 1St grade 405 U 4,455 0 0 

2nd I. 808 8 6.4~4 0 0 I 2nd • 406 10 4.060 0 0 

3rd 6.489 
Constables (2.255) ... ... ~ 

3rd 

I " 927 7 0 0 I " 857 9 7.713 0 0 

Special Ca) 1 20 20 0 0 l 4th I' 581 8 4690 0.0 
Constables (2,33S) ... ... ~ --

I 
Ditto (6) I IS IS 0 0 20,924 0 0 2.SI.088 0 0 

i --Ditto (e) 14 14 0 0 

l Ditto (d) 30 II 330 0 0 

.I Ditto eel US 10 1,'50 0 0 . --Al.LOWANCBS. 18,S60 0 G 2,1I2,7!l1O Q 

.s-l 
8' 

Sub.Inspectors : -- ALLOWANCES, 
( 12 @ Rs. 110 240 0 0 

Station charge allowance "'1 615 
Travelling- -41 II If IS 0 0 , 

To Circle lospector. ... 1(5 20 3!l1O 0 0 
56 •• B 10 560 0 0 

To other ditto ... 17 IS 2S5 -0 0 
Pony allowance ... ... 79 " II 5 395 0 0 

To Sub.lnspectors (horse allowance) 212 15 3.180 0 0 

... ~ Sadar n II II 20 220 0 0 
Court allolvance ... ---Sub·divisioD 13 .. If 10 130 0 0 '3,755 0 0 45,060 0 0 --- ---Jlead constable I 2,160 0 0 25.920 0 0 

, 
--- ." ..... ~m .. ~t;" .lIon_

1 

... ... 1,875 0 0 
Pony allowance ... ... 4 @R.o 5 20 0 0 '4° 0 0 ---

! 
-- 6.39,723 0 0 ----

Elchenge compensation allowance ... ... ... ... 1,687 8 0 D,d"tli par. aDd hone allowAnce .. .. . 6co 0 0 1,200 0 0 
of IS Sub- nspectors under train· , , 

-------! ~~ I . 
~-.....- .. ---..--- - ------ ----1-------- - -------

GRAND 'fOTAL 
· .. 1 

I .. I ... ... 4.79.227 8 0 GIAllO TOTAr. -I ... - .. . 6,32,$23 0 0 

I . ., 



A~PENDIX XXI. 

ESTIMATE OF THE NUMBER OF POLICE REQUIRED IN THE NORTH-WEST 

FRONTIER PROVINCE. 

Gasetted ojficers.-The gazetted officers are included in the Punjab cadre . 
• 

Inspectors.-There are in the province 64 rural police stations besides muni
cipal and cantonment stations. Circle Inspectors will be 14 in number, and 
there will be, in addition, 5 Prosecuting Inspectors, 5 for Head-quarters Forces, 
1 for the cantonment of Pesh~warJ I for Peshawar City, and 8 for the Criminal 
Investigation Department, a total of 34. 

Sub-lnspectors.-As officers in charge of police stations, rural, municipal 
and cantonment, go Sub-Inspectors are required, calculated on the principles 
laid down, i.e., one Sub.Inspector for every 100 cases. Additional Sub-Inspectors 
to the number of five are required as head clerks; three Prosecuting Sub·ln
spectors ate provided for Peshawar, and for the subdivisions of Tonk and Hoti 
Mardan; 8 are required as Readers to Superintendents and 3 subdivisional 
Police Officers: and there will be 8 for the Criminal Investigation Department
total 114. The reserve at 14 per- cent. of the strength of Inspectors and Sub· 
Inspectors comes to 24, which gives a grand total of 138. 

Head c01tsla6tes.-For police stations, rural, municipal and cantonment 
192 head constables are provided j in addition 16 for the Criminal Investigation 
Department, and 200 for head-quarters duties, guards, escorts, etc., a total of 

408. 

Cotlstables.-Detailed information regarding the establishment of constables 
is not available, but Mr. Hastings estimates his total requiremen.ts at 2,962 men, 
and that figure has been adopted. 

Mounted constables.-No change is proposed in the number of mounted 
constables, namely, 157 in aU. 

) 

Criminal Investt'gation Department.-This Department has been made 
relatively stronger than in other provinces, as it will have heavy work in watching 
bad characters who cross the frontier, and frequent calls will be made upon it to 
supply men to assist in other provinces to which Pathans resort. 



PRBSBNT. 

Raok of officer. 

Inspectors (8) 

TOTAL 

Deputy Inspectors (86) 

TOTAL 

Number and 
grade. 

r II 

.J 2 

l : 

r 21 
I 

'''1 26 
\. 39 

1St grade 

" 
" 
II 

1st grade 

2nd .. 
.. 

f 
48 1St grad e 

Sergeaots or head constables Cl70) ll
U2 2nd .. 

199 3rd " 

Probatio Der 

TOTAL 

Mounted cODstables (J 53) ••• 153 

Rale of pay. 

Rs. 

200 

17S 

ISO 

125 

80 

50 

25 

16 

110 

7 

NORTH· WEST FRONTIER PROVINCE. 

Monthl, cost. 

RB. A. P. 

400 a 0 

3S0 0 0 

300 0 a 

liSa 0 0 

1,300 0 0 

1,680 0 0 

1,6,,0 0 0 

1,950 0 0 

5.320 0 0 

1,1100 0 0 

1.952 0 0 

1,388 0 0 

30 0 0 

5,S60 0 0 

Annual cost. 

Rs. A. P. 

15,600 0 0 

2,08,$72 0 0 

3,J6~ 0 0 I 40,392 0 0 

Rank of officer. 

Inspectors (34) 

Total 

Sub.lnspectors (138) 

Total 

Head constables (40S) 

Total 

Constables (2,g62) ... 

Total 

PROPOSBD. 

r 2 

I 7 ... ~ 

Number and 
grade. 

I 12 

\. 13 

( 118 

I 41 ... ~ 
I 47 
l III 

Rate of par. 

250 

200 

80 

70 

60 

So 

25 

20 

15 

11 

10 

9 

8 

l\Ionthly cost. 

Rs. A. P. 

500 0 0 

1,400 0 0 

2,100 0 0 

1,950 0 0 

--50950 0 0 

2,140 0 0 

1,870 0 0 

1,820 0 0 

1,100 0 0 

Annual cost. 

Rs. A. P. 

71,400 0 0 

• 
9,030 0 0 1,08,360 0 0 

1,025.0 0 

2,860 0 0 

2,760 0 0 

5oS33 0 0 

7,110 0 0 

6,930 0 0 

7,824 0 0 , 

'--27,31)7 0 0 3.28,764 0 0 __ L ______ ~ ............... __ ~I ______ ~I ________ ~ ______________ ~ ________ ~ ______________ ~ ______ __ 



ALLOWANCES. 

To Court Inspectors 5 20 100 0 0 

Station·house allowance 9 Sergeants 10 90 0 0 

Personal allowances 14 Constables ,N 14 0 0 

Educational a\lowance, 49 " 
.. 49 0 0 

Local a1lewancel ... lIi3 273 0 0 

Total II. 526 0 0 

GRAND TOTAL 

r 

I 
Mounted constables (157) ... i 

I 
l 

TOTAL 

TRAVELL!NG ALLOWANCES. 

Circle Inspectors 

Other Inspectors 

Sub.Inspectors 
6,312 0 0 

Horse allowances to mounted men 

TOTAL 

4,01,436 0 0 
---- Criminal Investigation Depart

ment. 

Inspectors 
Sub· Inspectors 
llIead constables 
Constables 

TOTAL 

Deduct i pay and horse allowance 
of fO Sub'Inspeotors under train. 
ing. 

GRAND TOTAL 

5 Duffadars ... 

5 

25 Constables 

35 

38 

49 

f 

• 

III 

lIZ 

138 

157 

8 
8 

16 
16 

100 0 0 

IS 75 0 0 

1I 175 0 0 

10 350 0 0 

9 342 0 0 

8 392 0 0 --... 1,534 0 0 18,408 0 0 ----
lIO 440 0 0 

IS 180"-0 0 
t3 

IS 2,070 0 a 0\ 
~ 

13 111,041 0 0 
.. .,----

4,731 0 0 56,172 0 0 
..1..------7S 600 0 0 

40 320 0 0 

S So 0 0 

a 3· 0 0 ----
1,03a 0 0 12,384 0 0 ------6,87,828 IJ 0 

40 400 0 0 4,800 0 0 ---
6,83,028 0 0 
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APPENDIX XXII. 

ESTIMATE OF THE NUMBER OF POLICE REQUIRED IN THE HVDERABAD 

ASSIGNED DISTRICTS. 

Inspectt;r-General.-The Inspector-General is a member of the Commission 
and graded as such. He is also Inspector-General of Jails, Stamps, etc. The 
rate of pay without allowances is Rs. 1,833-5-4' 

Superi1ztendents.-There are six districts in Berar, and also the railway 
police force on the Nizam's State Railway, and the Secunderabad cantonment 
police\ Superintendents are required as follows :-

For districts 6 

Secunderabad cantonment I 

Nizam's State Railway I 

Total 8 

Assistant Superintendenls.-Calculated at 77'3 per cent. of the superior 
appointments, the number of Assistant Su:perintendents will be 6. 

Of these 43'98 per cent., or 3, are available to fill posts requiring an Assist
ant or Deputy Superintendent. 

Deputy Supi!rintendenls.-Such posts are :-

Districts 

Recruit school 

... 

Personal Assistant to the Inspector-General of Police 

Total 

6 

I 

I 

8 

Five Deputy Superintendents will, therefore, be required. A recruit school 
will be needed, but Sub-Inspectors under training may be sent to the Central 
Provinces' provincial school. 

Inspectors . ....,. The present number of Inspectors is 25-

18 in Berarin charge of taluqs, 

I in Berar railway police, 

I in Secunderabad cantonments, 

I in Hyderabad Residency bazaars, 

4 in the Nizam's State Railway. 



Inspectors in Berar as a rule have charge of one taluq each, but four have 
charge of two taluqs each. There are in all 78 first class and 39 second class 
stations, i.e., 117 investigating centres. The statistics supplied by the Inspector
Gener"l do not shew areas of, each station separately. but only taluq areas j and 
the areas of second class stations are included in those of the first ,class station 
to which they are attached. In only 3 taluqs are the average areas over 200-

square miles, and having regard to the very small number of investigations in 
some stations, it would appear feasible and advantageous to reduce the number 
of stations to 100, by combining small stations where crime is light. It will pro
bably be sufficient to give two Inspectors to each district except Wun, for 
which four are required. With such an arrangement the number of Inspectors 
might be:-

Circle Inspectors 

Berar railway police 

Secunderabad cantonments ... 

H yderabad Residency bazaars 

His Highness the Nizam's Railway 

Court prosecutors 

Head-quarters Forces 

Recruit school ... 

... 

Total 

Sub·lnspectors.-The number of Sub-Inspectors would be:-

In police stations 

Extra men in heavy stations ... 

Secunderabad cantonments 

Berar Railway 

Hyderabad Residency bazaars 

Nizam's Railway 

Recruit school 

... 

Reserve of 14 per cent. of Inspectors and Sub-Inspectors 

Total 

14 

I 

I 

4 

6 

6 

I 

-
34 

100 

6 

6 

3 

10 

I 

128 

25 

154 

Head constables and cOPlstables.=--In the absence of any detailed statement 
of fixed duties; it is impossible to estimate the requirements in the ranks of head 
constables and constables, an~ the establishment is therefore left a~ its present 
figure. Head constables are, however, graded as in other provinces j and for 
constables progressive pay has been given on the same scale as in the Central 
Provinces. The number of head constables can probably be reduced. 



HYDERABAD ASSIGNED DISTRICTS. 

, - , 
PRIlSENr. PROPOSED. 

I ---- ~ 

Rank of officer. 
Number and Rate of pay. Monthly cost. Ann ual cost. Rank of officer. Number and 

Rate of pay. Monthly cost. Annual cost. grade. grade • 

. 
Rs. A. P. Rs. A. P. Rs. A. P. Rs. A. P. Rs. A. P. Rs. A. P. , • 

Inspector·General (I) ... ... I .. . ... ',833 5 " 1,833 5 " 22,000 0 ------- 0 Inspector.Gene~al (I) ... 1 . .. 1,533 5 4 1,833 5 4 22,000 0 0 ----r I ... ... 1,000 0 0 1,000 0 0 ( 2 . .. 1,000 0 0 2,000 0 0 

I I ••• ... Sao 0 0 SOD 0 0 I 2 ... poo 0 0 1,800 0 0 District Superintendents (8) ... ~ 
lDistrict Superintendent., Police (7) 1 II ... ... 700 0 0 1,400 ,0 0 I t ... 800 0 (J 1,600 0 0 

g: In ... 600 0 0 ',200 0 0 l • ... 700 0 0 1.400 0 0 -------l I ... ... SOD 0 0 500 0 0 Total ... ... '" 6,Soo 0 0 8,,600 0 • --------- ( $I' oot' 500 0 0 1,000 0 0 • 
Total ". ... ... 4,POO 0 a 58,800 a '0 Assista;t District Superinten.~ 3 .. . 400 0 0 ',lIOO 0 0 

dents (6) 
l • ---_.- 1 ... 300 0 0 300 0 0 

Superintendents l I I .. ... ADO 0 0 400 0 0 -----Assistant District Total ... ... . .. ·,500 0 0 30.000 0 0 
(3) 2 •• , 300 0 0 600 0'0 ---- .. ... , 

---- ( 1 ... 500 0 0 SOD 0 I) . 
I Total ... ... ... 1,000 0 0 12,000 0 0 1 .. 400 0 0 400 0 0 

Deputy Superintendents (5) 

'''1 ---- 2 ... 300 0 0 600 0 0 

r 3 1St grade • oo liSa 0 0 750 0 0 l 1 ... 'so 0 0 '50 0 0 

·1 3 2nd .. ... 1100 G 0 600 0 0 ----
... j Total ... ... . .. 1,750 0 0 :011,000 0 0 . 

33rd ... 175 G 0 S2S 0 0 ---II 
lospectorl (~S) ... 

600 ( I .. 4tb II ... ISO 0 0 0 0 r ... 2S0 0 0 250 0 0 

l 65th .. ... uS 0 0 7So 0 0 I 6 ... .00 0 0 1,200 0 0' 
Inspectors <3.> ... -t i 

66th 
" 100 0 G 600 0 0 U ... 175 0 0 2,100 0 0 ---- , 

Total ... , .. .- 3,8:15 0 0 45.900 0 0 15 ... 150 0 0 11,1150 0 01 ---, 
AlloWIDCt to OOt Railwar laspector I ... ... So 0 0 So 0 0 600 0 0 Total M' ... ... oS,80o 0 0: 69.600 0 0 

J 



1 r 31 ... j So 0 -0 lI,480 0 0 1 r 23 70 0 0 1.610 0 0 
46 ... ')0 0 0 3.2.20 0 0 

~ 
25 60 0 0 ',SOD 0 0 SlIb.Inspectors (154) ... i I 

I 52 60 0 0 3,120 0 0 
Chief con.table. (132) ••• i 40 So 0 0 2,000 0 0 

l 25 So 0 0 1.250 0 Q 20 40 0 0 Boo 0 0 _..!.-__ 

Total 10.070 0 0 I .,20,840 ;, 0 S4 30 0 0 720 0 0 ___ _ 

( 104 liS 0 0 2,600 0 0 

1 
- -- Head constables (520) ... ~ 182 to 0 0 3,640 0 0 

T ot&1 ... 66,30 0 o· 79,5150 0 0 I 
l 234 IS 0 0 3.510 0 0 ------ --

Total 9.750 0 0 I ',Ii,ooo 0 0 132 14 8 0 J.914 0 0 _______ _ r Sowars (IS) IS 13 8 0 352 8 0 4,230 0 0 
Hu.d eonltablel (520) ... i 139 II 8 0 1,5g8 8 0 ___ _ 

l ( 638 II 0 0 7.018 Q 0 
249 9 8 0 2.365 8 0 I 

790 ... .0 0 0 7.goo 0 0 
Sowall (IS) .N IS 23 8 0 352 S 0 Constables (3,038).- ... ~ I to:) 

l 820 9 0 0 7,380 0 0 0\ 

------- 790 ... S 0 0 6.320 0 0 ..... 
Total .. \ 1 1_ 6.230 8 0 74.766 0 0 ___ _ 

Total 28,618 ° 0 I 3,43,416 ° ° ------ --
ALLOWANCBS. 

{I 1,883 8 0 0 I IS 064 0 0 Compensation allowances 8,350 0 0 
Constables (3.038)... ... • Circle Inspectotl ... 14 20 0 ° 280 0 0 

1,155 7 ° 0 8,08S 0 0 Other Ditto 20 15 0 0 300 0 0 
Sub·lnspectors 154 15 0 0 1,310 0 0 --- ------

Total 2.890 0 0 34.6'0 0 0-
Total '3.149 0 0 2,77,788 0 0 ____ --__ _ 

--- Total 8.52,i16 0 0 
Compensation allowance 5.800 0 0 

---- Deduct t pay and horse allowance of II Sub.Inspect ors IInder trainin'J 440 0 0 5.880 0 0 GRAND TOTAL S,n.aI4 ° 0 ___________ _ 

'-- GR.AND TOTAL ... ... ... 8.47.436 0 0 -



APPENDIX XXIII. 

ESTIMATE OF THE NUMBER OF POLICE REQUIRED IN AJMERE-MERWARA .. 

Ajrner-Merwara has an area of 2,711 square miles and a population of 
476,912. The town of Ajmer contains 73,839 inhabitants. 

The present Superintendent of Police belongs to the staff of the United 
Provinces, and in the proposals for those provinces. provision has been made for 
supplying an officer of this rank to Ajmer-Merwara .. It is also necessary to 
provide in that cadre the Deputy Superintendent required for Ajmer-Merwara. 

" 
lnspectoys.-There are at present three Inspectors j this' number should be 

jncrea~ed to five and distributed as follows :- . 

Ajmer town 

Rural circles 

Prosecution ... 

Head-quarters Forces and training school 

Total 

... I 

2 

I 

I 

s 

Suo-Inspecfoys.-There are now 18 police stations, but Goella has a 
population of only 12,500 and on an average only 41 investigations per annum. 
This station might, therefore, be combined with some :other. For the 17 

stations that remain, 17 Sub-Inspectors are required. In Ajmer town there 
are on an average nearly 700 ,investigations per annum excluding false and 
sanitary cases. Four Sub· Inspectors have, therefore, been provided for this 
station j and two extra Sub-Inspectors have been provided for each of the 
stations of Nasirabad and Beawar. One prosecuting Sub.Inspe~tor is required, 
and it will be for the local authorities to determine whether his head·quarters 
should be at Ajmer or Beawar. One Sub·Inspector has been provided for the 
tr.aining school for recruits, which should be opened at Ajmer, and two for the 
office of the District Superintendent. The reserve calculated at·.4 per cent. 
of the strength of Inspectors and Sub.lnspe'ctors is S, and the total number of 
Sub-Inspectors is thus 33. These Sub·lnspectors should be trained at the 
provincial training school of the United Provinces. 

Sergeants.-There is now one sergeant and he 'will be retained on his 
present salary of Rs. 100 per mensem . 

• 
,Head constables, constables and mounted constahles.-It is not' proposed 

to make any change in the strength of these ranks, but the last grade of 
constable should be abolished. The pay of the head constables and constables 
will be the same as in the United Provinces. For the purpose of calculating 
the proportion of constables in each period of service the percentages obtained 
from the United Provinces have been followed. 



AjMHR.M~RWARA. 
df 

PaESENT. . PROPOSBD. 
, 

, 

Rank pf office-r. Number and Rate of pay. Monthly cost. Annual cost. Rank of officer. Number and Rate of pay. Monthly cost. Annual cost. grade. grade. 

Rs. Rs. A. P. Rs. A P. Rs. Rs. A. P. Rs. A. P. 
( ut grade I 250 250 0 0 

r 
"'1 

2nd 
" 

r 200 2c..o 0 0 
I 1St grade I ... 200 200 0 0 Inspectors (5) 3rd " 

I 175 175 0 0 
I nspeclors (3) ... '''1 2nd " I . .. ISO ISO 0 0 4th " 2 ISO 300 0 0 

3rd 
" 

I ... 125 I25 0 0 l --l ------ Total ... ... ... 925 0 0 11,100 0 0 
Total ... ... ... 475 0 0 5.701) 0 0 --------- ( 1St grade 7 80 560 0 0 

-{ 
1st grac.le 3 .. , 80 240 0 0 J 2nd 

" 
10 70 700 0 0 

2nd " 2 ... 70 140 0 0 Sub-Inspectors (33) ... 1 3rd .. 11 60 660 0 0 
Sub.lnspectors (13) 3rd " 3 ... 60 180 0 0 4th ., . 5 So 250 o· 0 

4th " 5 ... So 250 0 0 l --------- '1'otll ... ... .. 1,170 0 0 26,040 • 0 
Total ... ... ... 810 0 0 9,720 0 0 --------- . Sergeant (I) ... I 100 100 0 0 1,200 0 0 ---Sergeant (1) ... ... I 100 100 0 0 1,200 0 0 1St glade 19 25 475 0 0 ----- Head constables (96), including ~ 2nd " 34 20 680 0 0 

r 
two mounted men. 3rd 

" 43 IS 645 0 0 
1st grade 10 , .. 30 300 0 0 ---
2nd " 10 II, 25 250 0 0 Total ... ... . .. 1,800 0 0 11,600 0 0 

Head conltahles (94) ;"1 3rd " J7 ON 20 340 0 0 ---4th 
" 16 .oo 15 240 0 0 

3S~ 
1St grade 119 II 1,309 0 0 

5th 'I 41 ... 10 410 0 0 Constables (S96), including 3nd ., 131 10 1,310 0 0 ------ mounted men. 3rd 
" 

167 9 1,503 0 0 
Total ... -, .. ... 1,:40 0 0 18,480 0 0 4th II 179 8 1,432 0 0 -_.---- ----

Total ... ... ... 5,554 0 0 66,648 0 0 
I Lance i >" 9 9 0 0 ---ALLOWA lICIlS. 

... { 1St grade 255 ... 8 2,040 0 0 To mounted head constables .oo 2 17 34- ° ° Constables (561) ... 2nd II 305.tI 7 2,135 0 0 To mounted constables ... 35 17 S9S 0 0 ---- -----
Total .oo ... ... 4,184 0 0 50 ,208 0 0 Total .. , ... ... 629 0 0 7,548 0 0 ---- ----

Mo.'!" ", •• bI" ( .... n) b,) ... { 

1 Dal'fadar ... 3!1 } Sub-Inspec- { 
2 20 40 0 0 

I do. 27 S9 0 0 To Inspectors and 3 IS 45 0 0 , ... 
lit grade 18 ... 25 45" 0 0 tors. 33 IS 495 0 0 

2IId II 17 ... 23 391 0 0 ----------- Total ... ... ... sSo 0 0 6,g150 0 0 
Total ... .M ... goo 0 0 10,800' 0 0 -----"'\-------_ ....... - Grand Total ... 

f 2 Sub:inspectors 
... ... 1,41,og6 0 0 

Deduct. pay and horse allowance 0 under training ... 80 0 0 960 0 0 
GlAND TOTAL - ~,l08 ------t" ... 

I 
.tt ... 0 0 . GRAND TOTAL .. t ... ... ... 1.40,136 0 0 
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APPENDIX XXIV. 

ESTIMATE OF THE NUMBER OF POLICE REQUIRED IN COORG. 

The province of Coorg has an area of 15,812 square miles and a popu
lation of 181,000. The District Magistrate is' the Superintendent of Police, 
but the functions of the Superintendent are for the most part performed by the 
.A:ssistant Superintendent, who is borne on the Madras cadre. There are four 
Inspectors, including one for the office ; their pay ranges from Rs. 50 to Rs. 100, 

per mensem. As the pay of the Subedar (Tahsildar) in Coorg ,is 'only Rs. 150, 

it 'is not desirable to introduce into this small province the scale which has been 
advocated for the rest of India. It is suggested, therefore. that the Inspectors
should receive Rs. 100, Rs. 125 and Rs. ISO, respectively. With the improve. 
ment of the class of station.house officers proposed below, three Inspectors will not 
be required for supervision, for which duty two will be sufficient. On the other 
hand there will be one Prosecuting Inspector, a.s it is pointed out that the work of 
prosecution is not now satisfactorily performed. These four Inspectors should be 
graded as follows :-

1st grade 

2nd 
" 3rd " 

... 
... 
... 
. .. . .. 

I 

I 

2 

The Circle Inspectors should,receive one rupee a day travelling allowance· 
and the others Rs. 15 a month horse allowance as in other places. 

There are now 26 police stations. which gives an average area of only 61 

square miles. The number should be reduced at least to 16. For each of them 
a Sub·Inspector will be provided. There should also be a reserve of three Sub
Inspectors, making the total 19. 

There ate now 28 head constables. As the writer at every police station 
should be a head constable, and as it is necessary to provide an additional head 
constable for each station, the number has been rai~ed to 32. 

There are now '91 constables and they are paid Rs. 9 and Rs. 10 a month 
according to class. No change has been proposed either in strength or in pay, 
but it ,should,~ sonsidered whether the system recommended for the other parts 
oflnClia of regulating pay according to the length of service should not be 
adopted in Coorg also. If the initial pay were made Rs. 9 and it were increased to 
Rs. JO after, 3 years service, and to Rs. II after 8 years service. there would pro
bably not be muc4 increase in the total cost. It has not been possible to make 
a complete statement of the present cost of the police in Coorg, as it is not known 
how the head constables are graded, or what allowances are given to those in 
charge of a police station. The cost, however. of regrading Inspectors, and 
proyidirig 19 Sub.Inspectors will be Rs~ 16,900, while the cost of travelling allow
ance to Inspectors and horse allowance of Rs. 15 per mensem to each Sub·Inspec
tor will be about Rs. 4,260. 



COORG. 

.. PRESENT. PROPOSED • 
I 

Rank. Number and Rate of pay. Monthly cost. Annual cost. Rank. Number and Rate or pay. Monlhly cost. Annual cost. 
grade. grade. 

Rs. Rs. A.P. Rs. A. P. Rs. Rs. A.P. R •• A. P. 

... { lSt grade ... I ISO ISO 0 0 
( at grade ... I 100 100 0 0 

I Inspectors (4) ... SInd .. ... I 125 125 0 0 
2nd 

" 
... I 80 eo 0 0 

nspectors (4) ... ... of 3rd II ... 2 100 200 0 0 

I 3rd 
" 

... I 65 65 0 0 --
475 0 a 5.700 a 0 

l 4th " 
... I 55 55 0 0 ._-

---- ( 1St grade ••. 4 fo 320' 0 0 
300 0 0 S.OOo 0 0 I ---- 2nd II ... 6 70 420 0 0 

Sub·lnspectors (19) ... ~ 
3rd 6 60 360 I .. ... 0 0 

l 4th I. on 3 So ISO 0 0 --r 1St grade ttl J 25 25 0 a 1,250 a a 15,000 a 0 

I -2nd 
---

Head can,taltles (28) ... 
II .... I 20 20 0 0 I 1St grade ... 6 25 150 0 0 ..1 i 

I 3
r
d 1 Head constables (32) ... lind II . .. n 20 1120 0 0 

26 Ranging from 278 8 0 l l Others 10 to IS. ---- 3rd II ... 15 IS 125 0 0 

323 8 0 3.882 0 0 ---- S95 0 0 7.140 0 Q 

{ 10 

J 
--)'nstables (191) ... ... 191 ... 19.755 0 0 [ \ 10 } 9 Constables (191) ... ... . .. ... 

9 --
ALLOW AN cas. ... 19.755 0 0 , --

Travelling aIlowance to Circle In· 2 ... 20 40 0 0 

spectors. 
30 0 Horse allowance to head·quarter. iii ... IS 0 

Inspectors. 
!118S 0 a .. ) HOlse allowance to Sub·Inspectors 19 ... IS --J 355 0 0 4.260 0 0 --._----- TOTAL ... ... ... 51.855 0 0 ----.-

GR4ND TorAL ... ... ... ... '1.231 0 0 Deduct pay and allowance of one I 40 40 480 0 0 

Sub·Inspector under training. ----. I GRAND TOTAL ... ... ... . .. SI.37S 0 0 
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APPENDIX XXV. 

ESTIMATE OF THE NUMBER OF POLICE REQUIRED IN THE CIVIL AND 

MILITARY STATlON, BANGALORE. 

The Superintendent is borne on the Madras cadre. but he receives a fixed 
salary of Rs. 700 per mensem. It would probably be more convenient if he 
were given his grade pay, the civil and military station being debited with the 
average cost of the Superintendent. In any case, no allowance is necessary. 
No Assistant Superintendent or Deputy Superintendent is required. In addition 
to the civil and military station, the Superintendent is also in charge of 316 
miles of railway. 

Vnspectors.-There are two Inspectors for Bangalore and one for the railways. 
They receive Rs. 120, Rs. 150 and Rs. 175. They should be graded at Rs. 150, 

Rs. 175 and Rs. 200. There is also a head·quarters Inspector, who is apparently 
in charge of the office of the Superintendent. His pay is Rs. 120, a.nd he also 
receives an allowance of Rs. 40 for "is work in connection with railway police. If 
it is determined to employ an Inspector on this duty, one appointment may be 
added to the grade on Rs. ISO. There are 110 complaints regarding prosecution, 
and no Prosecuting Inspector has, therefore, been provided. 

Suh-Inspectors.-There'are nOw 12 Sub-Inspectors and their pay ranges 
from Rs. 40 to Rs. 85. Two of them are apparently employed in the office and their 
places could possibly be taken with advantage by clerks. They have, however, 
been retained for the present. For the seven police stations in Bangalore 
7 Sub-Inspectors are required. It is proposed to reduce the number of railway 
police stations from 8 to 3, and a Sub· Inspector should be placed in charge of 
each. One officer of this grade is also required for the training of constables. 
Two Sub~Inspectors have been provided as a reserve to fill vacancies: the total 

will thus be 15. 

Bead constaOles.-There are only two grades of hp.ad constables, the pay be
ing Rs. 20 and Rs. 30, respectively, but there is also.a rank of sergeant divided into 
3 grades, the pay being Rs. 10, Rs. 12-8-0 and Rs. 15. This rank should be amalga
mated with that of head constable, and the pay of the head constables should be 
the same as in the rest of India--Rs. 15, Rs. 20 and Rs. 25. There are now 68 
sergeants and head constables, and in the proposed scale 68 head constables 

have been entered. 

Sergeants Or European head constahles.-There is now one officer of this 
rank employed on the railway, It is proposed to increase the number to 3. 

Constabtes.-There are 4 classes of constables, the pay ranging from Rs. i to 
Rs. r~. The progressive system of pay which has been recommended for other 
parts of India should be adopted. The rates would be Rs. 8 for men under· 3 
years of service, RS.9 for men between 3 and 8 years of service, Rs. 10 for men 
between 8 and 15 years of service,' and Rs. I I for those over 15 years of service. 
There are now 132 constables for 316 miles of railway, which is excessive 
when compared with scales of other railway forces. The number has according~l 
been reduced to 100, which makes the total force of constables 337· 

Apparently the present strength of constables includes reserve for leave ~d 
ether vacancies, SO nothing has been added on this account. ' : 



CIVIL AND MILITARY STATION OF BANGALORE. 

PRKSKIiT. PROPOSal), 
~ 

-
Rank. Number and Rate of pay. Monthly cost. Annual cost. Rank. Number llnd Rate of pay. . Monthly cost. Annua! cost. grade. grade. 

, 
• 

R •. A. P Rs. A. 1-. Rs. A. P. - Rs. A. P. Rs. A. P. R •• A. P. 

r lSt .grade -l .17S 0 0 175 0 0 

"'i 
' r 1St grade N., ... . .. 

Inspector. (4) ... 2nd 
" 

r ISO 0 0 ISO 0 0 I 2nd .. I 200 0 0 200 0 0 
l 3rd " 

2 120 0 0 240 0 0 Inspector. (4) ... ... i 
I 3rd .. I l7S 0 0 l7S 0 0 ----

565 0 0 6.780 0 0 l 4th .. II ISO 0 0 300 0 0 --- --, 
( 1St grad~ I 85 0 0 85 0 0 675 0 0 8,100 0 0 

I --2nd II 3 7S 0 0 1I25 0 0 

r 1St grade 3 80 0 0 240 0 0 
3rd " 4 6S 0 0 260 0 0 I Sub.Inspector' (12) ... ···i 2nd 

" 4 ']0 0 0 280 0 0 

I 
4th .. :2 60 0 0 lZO 0 0 Sub.Inspectors (IS) ... ...~ 

- I 3rd " 5 60 0 0 300 0 0 

5th .. I So 0 0 So 0 0 
l 4th " 3 So 0 0 ·/50 0 0 

l 61h " 
1 40 0 0 40 0 0 ------ 970 0- 0 11,640 0 0 

780 0 0 9.360 0 0 ------ r lit gra~e 13 IS 0 0 325 0 0 

f 
1St grade 5 30 0 0 ISO 0 0 I 

Head constables l68) a" i 2nd u 124 20 0 0 480 0 0 
2nd 9 110 0 0 ISo 0 0 

. I " Head conltsb!.s (14) ... ... ~ l 3rd " 31 IS 0 0 465 0 0 
1St " 19 - IS 0 0 285 0 0 

Foot .ergeants (54) ... .,,' ---- . 
2nd 

" 
J2 12 8 0 ISO 0 0 1,270 0 0 15,240 0 0 --l 3rd II 23 10 0 0 2,30 0 0 , r lSt grade 1 100 0 0 lOll 0 0 ---- .J - 995 0 0 11,940 0 0 Sergeants (3) ... lind .. I !~o 0 0 90 0 0 ._-- --- I 

l 3rd " 
I 80 0 0 80 0 0 

Sergeant (I) ... ... I So 0 0 SO 0 0 600 0 0 --
I 

~70 0 0 3,240 0 0 



CIVIL AND MILITARY STATION, OF BANGAtORE-concttt. 

PRESENT • PROPOSKD. . 
-;-' 

Rank. Number and Rate of pay. Monthly co.t. Annual cost. Rank. Number and Rate of pay. Monthly cost. Annual cost. grade. grade. 

I 

- Rs. A. P. Rs. A. P. Rs. A. P. Rs. A. P. Rs. A. P. Rs. A. P. 

r 
1St gradll' J6 10 0 0 16Q 0 0 

( 1st grade 104 II 0 0 1,144 0 0 
2nd 

" 74 9 0 0 666 0 0 I Constables (369) ... ... ~ 2nd .. 91 10 0 0 910 0 0 

I 3rd " 
129 8 0 0 1,032 0 0 Const .. bles (337) ... ... ~ 

I 3,d I' 78 9 0 0 702 0 0 
l 4th " ISO 7 0 0 J,050 0 0 

l 4th It 64 8 0 0 Sill 0 0 -- -----
2,9°8 0 0 34,896 0 0 - ALLOWANCES. - 3,268 0 0 39,216 0 0 

Loeal allowance for Superin!endent r 100 0 0 100 0 0 ---ALLOW,\NCIS. 

Head quarters Inspector'. allowance r 40 0 0 40 0 0 Inspectors ... . .. 4 IS 0 0 60 0 0 
I 

lione allowance ... ... 3 20 0 0 60 0 0 
Sub·lnspectors ... ... '5 IS 0 0 2:ZS 0 0 --------- 285 0 0 3.410 0 0 

200 0 0 2,400 0 0 -------

-- - ----- --------
GRAND TOTAL ... .. , ... ... 65,916 0 0 Total ... ... .. ... 80,856 0 0 

. -------• . 
Deduct Rs. 115 pay and R1. 15 I 0 0 40 0 0 40 0 0 480 0 0 

allowance of one Sub·lo- . 
'pector uader training. I --' -----1--GRAND TOTAL ... "~I ••• • •• 80,376 0 0 

I 
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APPENDIX XXVI. 

PART I. 

ABSTRACT SHOWING COST OF COMMISSION'S RECOMMENOATJONS. 

Province. Present cost. Proposed cost. Increase. 

Rs. Rs. Rs. 

Madras '" ... .. " 3 2,97,276 63,67,265 3°,09,989 

Bombay ... ... ... 40,82,629 54,73,589 13,9°,960 . 
43,74,652 78,58,448 Bengal ... ... .•. 34.83,796 

United Provinces ... ... 50,22,7~8 76,65,155 26,42,4°7 

Punjab ... ... ... 29,34,780 45,7°,545 16,35,765 . 
Burma ... ... ... 35,08,212 4 1,01,661 5,93.449 . 
Central Provinces ... ... 13,19,716 24,45,3 17 11,25,601 

Assam ... ... ... 4,79,227 6,32,523 1,53,296 

North-West Frontier Province ... 4,01,436 6,83,028 2,81,592 

Berar ... ... ... 5,77,214- 8,47,436 %,7°,222 
-

Ajmere·Merwara . .. . g6,lo8 1,4°,136 44,028 ... 
Coorg ... ... . .. . 27,237 5 1,375 24,138 

Bangalore ... ... . ... 65,976 80.376 14,4°° 

TOTAL ... 2.61,87,211 4,09,16,854 1,47,29,643 



APPENDIX XXVI. 
\ 

PART II. 

ABSTRACT OF PRESENT AND PROPOSED STRENGTH AND COST ON 

ACCOUNT OF PAY OF EACH RANK OF THE POLICE. 

SUENGTH. COST. INCRBASB. 

Rank. 1 
RUIAIItS. 

Presltnt. Proposed. Present. Proposed. Strength. Cost. 

----
\ 

'.",. I Inspectors.General ... 10 10 3,04,600 ... 49,200 . 
Deputy Inspectors. 16 30 ',71,600 6,08,000 14 3,36,400 

General (including 
Commissioners oC • 
City Police) •. '. 

\ 

Superintendents· n. 284 323 22,39,020 32,80,800 39 10,41,180 

Assistant Superintend. 233 "4 9,SB,~ 14,01,600 4' 4,42,800 
enh. 

Deputy Superintend· ... 1119 . .. 9,36,000 lU9 9,36,000 
ents. 

Inspectors ... 1,159 1,623 19,7°.970 33,79,800 463 '4,08,830 

Sergea.nts ... 111 232 93,720 2,43.480 121 1,49,160 

Sub-Inspectors ... 5.503 9,899 33,18,156 71.68,920 4,396 44.50,,64 . 
Head constables ... 17,382 18,657(0) 33,77,214 42.sB,230 1,275 8,SI,Ol6 (al This Include. 

lOme belonging 
to the mounted 
.tali whOle 
allowances .re 
shown under 
C08t of mounted 

Constables (including 
town chaukidars). 

1,17,228 1.37,532 1,'7,55,213 1,61.058,699 llo,304 44,03,480 
police. 

• 
1\1 ouoted constables 2.781 2,42,1 7,47,108 7,12,6'4 -360 -34,494 (Decrease). 

--- --- ----------
TOTAl. ... 1.44.707 1,71,219 2,49,87,201 ;1,90,52,743 26,512 J,40,65,S42f 

. 
• In the present strength and cost the Superintendents of City Police in Madras. Bombay. Calcutta and 

Ra.ngnon, are Included. 
t This figure differs from that give.!'Jn Part I, as tbe latter includes aUowances or all kind,. while thi. stale

ment refers to pay 'only. 
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A. 
ACCOMPLICE, tender of pardon to, 128. 
ACCOUNTANT, village, responsibility of, for reporting 

crame,32• 
ACCOUNTS, Bombay system of, recommended, 131. 
ADJOURNMENTS: see' Remands.' 
AKBAR, bis police system, 5· 
ALLOWANCES, for constables, 40; good conduct, no 

longer required, 41 ; for prlnc!pal. provi'!cial train. 
ing scbool, 44; horse, for sub·lnspectors. tb.; travel. 
ling, for ins,Pectors, 46; local, not required for 
district superintendents, 49; for European mspectors, 
58' for superintendents in presidency towns, 
69: for superintendents and assistant superinten
de~ts, railway police, 74; for officers of the criminal 
investigation department, 212. 

ApPEALS, from departmental orders, 60. 
Ap!'ROVER, taking an, u8. 
ARMeD POLICE, 54-56; in presidency towns and 

Rangoon,' 71. 
A~REST, 103, III; informal, 113; powers of village 

watcbman to be enla.rged, 33; See • custody.' 
ASSAM, Vii it of Commission to, 2; village police of, 

28; police establishment recommended for, 258. 
ASSISTANT SUPERINTENDENTS, recruitment of, 47; 

training, 48; pay, 49; powers of punIshment, 59; 
number of, required, 134; new scale of pay for, to 
be introduced at once, 138. 

B. 
BAD CHARACTERS, 96 ; rules for reporting movements 

af, 181 ; see • Habitual Criminals' 
BAD LIVELIHOOD: See • Good Behaviour.' 
BAlL,109· 
BATTA, see I Allowances.' 
BEAT SYSTEM, 37, 97; in towns, 99, 186. 
BELUCHISTAN, nO inquiry regarding police of, 3. 
BENGAL, visit of Commission to, 2; State of police 

in, 14; village police of, 28; police establishment 
recommended for, 225. , 

BIIRA~ see ' HyderaQad Assigned Districts. ' 
BLACK MARKS, Madras system of, 59, 169. 
BOMBAY, visit of CommiSSion to, 2; reorganization of, 

police of, 9'; village police in, 24; police establish
ment recommended for, 216. 

BOMBAY CITY, police of, 65. 
BUILDINGS, 62; in llresidency towns and Rangoon, 

B 71. •. f C •• II I" VRMA, VISit 0 ommlsslon to, 2; VI age po Ice tn, 
27; block of promotion in superior grades of police, 
134; police establishment recommended for, 246. 

c. 
CALCUTTA, police of, 65. 
CANTONMENT POLICE, 75. 
CASS DIARY, JI2, 187. 
CATTLE·THnT, 100. 
CENTRAL PROVINCI!S, visit of Commission to, 2 ; vii· 

lage police in, 26, police lorce recommended for, 
251. 

CHARGE SHEET, 112, 187. 
CHAUKIDAR: see • Village Watchman,' and' Village 

Polace.' 
CHAUKIDARI ACT, Bengal, 29. 
CRAUK.IDAR( CESS, mCldence and assessment of, in 

Bengal, 30 t. recommendations for 1\, 34. 
CHAUKIDARI PARADES, in Bengal, condemned,34. 
CSUR (allUVIal) lands in Bengal, prompt settlement 

of disputes regardmg, recommended, 16. 
CITIES, police of, 4, 6; presidency towns and Ran

goon, 65 
CLERICAL BSTABLISHMBNTS, should not be enrolled, 

132. 
CURK, Sir George, remodels the Bombay police, 9. 
COGNlZABL8 OFF8NellS, 107. 
COMMISSION: see' folice Commission.' 
COMMISSIONBRS, DiVisional, first appointment of, 8, 

their failure as Superintendents of Police, 9; given 
control of pohce in Bombay, II; relations of with 
police, 76, et SflJ.; in Sind, 7a 

COMMISSIO)(ER op POLICE' appolRted for Bombay 
Presidency,' 10 ; for Madras (under title of Inspector. 
General), 10; abolished in BClJlbay. 11; in Presi. 
dency !owns and Rangoon, 65; recommendations 
regarding. 68. 

COMPLAINTS, record of, 103. 
ConERENcES of Inspectors·General, Lo be held 

periodically, 122. 
CONFBSSIONS, 115. 
CONSTABLES, Pll;Y of, insuffi~ient, 14; training inade

quate, 15; dutIes to be assigned to, 37 ; quahfications 
of recrul~s, 38; trainmg 01, 39; pay of, 40; number 
of reqUired, 135; European, 70; in presidency 
towns and Rangoon, ii. 

CO.OPERATION. between district police and police of 
preSidency towns, 66; between district and rarIway 
police, 73; bet~een police. o~cers generally. 98 ; 
between Impeflsl and ProvlRclal CrIminal Investi. 
gation Departments, 120; with Native States, 121 ; 
of Revenue Department, 97. 

CORRUPTION, removal of officers with reputation for, 
60. 

COST, estimated, of Commission's recommendations. 
137· 

COURTS, delay in, 128; in Calcutta, 72. 
COURT INSPBCTOR, 123: See' Prosecuting Inspector.' 
CRIME, reporting of, not wholly satIsfactory, 22: 

by village headmen, 2l, 23; by landowners in 
Sind, 24 ; responsibility of vdlage accountant for, 
32 ; general discussion of subject of reporting of, 
103 ; prevention of, 87, et seq. 

CRIMINAL INVISTIGATION DEPT. for each provlOce, 
117; for the whole of India, 118; relations with 
Native States, 121; in presidency town and 
Rangoon, 71. 

CRIMINAL TRIBES, settlement of. 12; treatment of, 93. 
CUSTODY, mitigatIon of hardsbips of, 113. 

D. 

O",FPADARI SYSTIIM, Bengal, 29. 
DARBHANGA, Maharaja of; note of dissent by, 

152; discussion of note of dissent, 51, 84. 
DAROGAS, institution of, 5; condemned by Court of 

Directors, 7; but retlUned in Bengal, 8; abolition 
of, in Calcutta, recommended, 69. 

DEPUTY INSPECTOR·GENBRAL, duties, pay and 
pension of, 53; powers of punisbment, 60; number 
required, J33-

DEPUTY SUPERINTENDENTS, recruitment and training, 
50; pav, 51; powers of punishment of, 59; numbers 
of, req~ired, -134. 

DIARY of investigating officer, Jl2, 187; of other 
officers, 198. 

D ISCIPLIN E, 58: See' Punishment.' 
DISTRICT MAGISTRATB, appointed head of police, 6 ; 

office of, transferred from Judge to Collector, 7; 
proposal to deprave, of control over pohce in Madras; 
JO; Interference of, in matters of diSCIpline, 58 ; 
right of veto on promotion of Sub-Inspectors, 45, 
60; relations of, with polace, 76, et seq.; views of 
Maharaja of Darbhanga regarding, 152,84. 

DISTRICT OPFICERS, their attitude to Village headmen, 
36. 

E. 

EDUCATION, te·t for constables, 39; for sub.inspec:-
tors, 43; see' Training.' • •• .. 

ELPHINSTONB, Mountstuart; hIS opinIon of mdlgenous 
police system, 4; of native system of justice, 6. 

ENGLISII CONSTABULARY FORCB COMIIIISSIOWBRS, 
report of the, 22. 

EUROPEA'" officers, 45; subordinates, S8; in presi
dency towns and Rangoon, 69. 70. 

EVIDBNCE, record of, by police, 112; tendered to 
police by accused, 'I" obligation of witne.'1sf'S to 
speak r11lv. u6. 
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F. MADRAS CITY, police of, 6 J
.' 

MAGISTRATE, relations of,w with police, 76, 82. See 
FINGER IMPRESSIONS, identification by, 88; bureau of, 

to form part of Criminal Investigation Department 
in each province, JI8; central bureau for all India 
119; separate bureau for Calcutta unnecessa.ry, 71. 

also' Ulstnct Magistrate.' 
MANUALS, pohce, of each province, 131. 
MiLITARY POLICI, 10,56. 

FIRST INFORMATION Boolt, 104, 187. 
FIRST OFFENDERS, 102. 

G. 
GOOD BEHI.VIOUR, security for, 89. 
GOOD CONDUCT ALLOWANCES, abolition of, recom

mended, 41. 
GRADING, method of, 137. 

H. 
HABITUAL CRIMINALS, 87, et seq.; reform of, 101: 

See al~o \' Previous convictions,' • Criminal tribes' 
and • Finger Impressions.' 

HALLIDAY, Sir Frederick, on appointment of Superin
tendent-General of Police, 9; on independent posi
tion of Commisslonet· of Polace, Calcutta, 66. 

HANDCUFFS, use of, Il3. 
HEAD CONSTAIlLES, employment of, liS mvestigating 

officers condemned. 41; duties and pay of, 42; 
n umber of, required, 135; in presidency towns and 
Rangoon, 70. 

HEADMAN: see' VIllage headman.' 
HISTORY OF POLICI! IN INDIA, chapler II, 4, et seq. 
HISTORY SH EEl'S, use of, for bad characters, 96. 
HYDERABAD, VISit of CommiSSIon to, 2. 
HYDERABAD ASSIGNED DISTRICTS, police establish

ment recommended for, 264. 

I. 
INFORMATION, communication of, 98; record of, by 

police, 103, 187. 
INPOIlMERS, use of, under Akbar,s; m Bengal,8. 
INSPBCTORS, present character of, 18; their duties, 

45; pay and travelling allowance, 46; promotion, 
61; 10 preSIdency towns and Rangoon, 69; prose. 
cutmg, 126; number of, reqUIred, '35. 

INSPECTOR-GENERAL, first appointment of, in 
Bengal, 8; Mr. Halliday's proposals regarding, 9; 
appolOted in Bombay under t-tle of Comr~IIS' 
sioner oi Pollee, 10; 111 Madras, 10; elsewhere, 
1 I J abolished and tRen restored in Bombay, 11; 
selectIOn and pay of, 53; periodical conferences of 
Inspector5.General 122. 

INVBSTIGATING OFFICER, corruption of, IS; employ
ment of constables and head constables a'l, 17,37; 
bad system of recruiting and training, 18; dIary of, 
112; attendance of courts by, 127. See' Sub-In
spector.' 

INVESTiGATION of offences, importance of, 18 J atti
tude of people towards, 22; to be conducted by 
sub-inspectors, 41, 69 ; to be made on the spot, 104; 
when optional, lOS; general conduct of, 110; close 
of, U I; rec.)r:i of, I U; supervIsion of, 116. 

J. 

MONTGOMERY, SIr Robert, re-organizes Punjab 
police,lo. 

MOUNTED POtlCE, S6; in presidency towns and 
Rangoon, 70. 

MUltHIYAS, 25. 
MUNICIPAL POLICI, 75. 
MUNRO, SIr Thomas, his opinion of early police 

system,s; changes introduced by, 7. 

N. 
r-1APIER, Sir Charles, organizes police In Sind, 9-
NATIVES, career for in pohce, 50, 51, 137, 150; em

ployment of in presidency towns, 69; employment 
of, as superintendents, 50; vIews of Maharaja of 
Darbhanga regarding recruitment of, 156, 51. 

NATIVE STATES, police or, to be made offiClent, 121 ; 
to be brought into connection with the Imperial 
Criminal Inv,estigation Department, ib. 

NAZAR KAiD (Informal arrest), 113. 
NORTH· WEST FRONTIBR PROVINCE, visit of Com

mIssIon to, 3; police establishment recommended 
for, 261 i jirga system of, 2;. 

NUISANCE CASIIS, 107. 

o. 
OPFBNDI!RS, FIRST, 102. 
OPl'BNCIIS; see • Crime,' 'Petty offences' and • Cog

nlza ble offences.' 
OPTIONAL INVESTIGlTlON, 105. 
ORGANIZATION, recommendations regarding, chapler 

IV, 37; cIty polace, 68; raIlway polace, 74. 

P. 
PANCHAYAT, village, in Bengal, 29; should exercise 

control over village police, 30; and be empowered 
to try petty cases, ib. 

PARDON, tender of, 128. 
PATROLS, of roads, 99 
PAY, of constables, 40; of head constables, 42; of sub

Inspectors, 44; Inspectors, 46; supermtendents and 
assIstant supenntendents, 49; deputy superintend
ents and native superintendents, 51; deputy 
inspector general, 53; inspector general, 53, 54; IR 
preSidency towns and Rangoon, 70; railway police, 
74· 

PB,NSION,Special, for deputy inspector-general, S:H for 
Widows and children, ,b.; penod of service for, 62. 

PEOPLE, attitude of, towards pollee work, IS, 22. 
FETTY OFFBNCES, reporting of, 22 ; trial of, by VIllage 

headman, 23, 24, 27; by jlrga, 27; trial of, by 
landowrers In Assam, 28 ; by panchavats in Hengal, 
30; extension of system recommendea, 35; investi
gation oi, by police, 106. 

JIRGA, settlement of disputes by, 27. 
JUDICIAL AND EXECUTIVE PUNCTIONS, separation of, 

76, et seq. i Views of Maharaja of Darbhanga re
gardmg, 152; hiS views dIscussed, 84. 

POLlCR, hIstory of, 4, It seq.; indj~enous system of, 
4; Akbar's sy~tem, 5 ; faIlure of Indigenous system, 
,b; changes introduced by BritIsh 6; inquirIes into 
failure of, 7; in Smd, organized by Napier, 9; 
present organization of, II; causes of fallure,12; 
corruption and inefficiency of, 14; popular impres
sion regarding, 14-2" ;, recommendatIons for orga
nization, tralnmg, pay and discipline of, chapter 
v, 37 to 64; armed, 54, 71; mobIlization of, 56; 
military, ill ; mounted, ill.: reserves, 57; uniform, 
63 ; Uniformity of nomenclature, 63; relations of, with 
railway police, 13; riv~r p"lice, 75; mUllldpal and 
cantonment pollee, ill; relations of, with ComTJlis
sioners and DIstrict Magistrates, 76, " seq; with 
magistrates"generally, 82; attItude of courts towards, 
and strictures on, 83; critiCism of judicial work by, 
tb.; to be given faCIlItIes for use of rallwa)s and the 
telegraph, 98 ; special constables, 101; aJdnional 
(punlti\e), ib. ; work of, throughout India, to be 
revIewed periodically by Government of India, 122 ; 
work judged by statistics, _30; records, 131; 
accounts, ib.; manuals, ib.; strength of force. 133-
See' Railway Police.' 

JUSTICE, native methods of, 6. 

K. 
KOTWAL, 4; under Akbar, 5. 

L. 
·LANDOWNERS, responsibilities of, 4; reporting of 

crime by, in Sind, 24; in United Provinces, 2S. 
LOCIt-uPS, judIcial, necessity for, 111. 

M. 
MADRAS, visit of Commission to. 2; organization of 

polic7 of, to J viJ:age police in, 23 ; large districts in. 
require two superIntendents; pohce establishment 
recommended for, 209. 
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P. 
POLlCI! ACT, Madras, 10; V of 1861, passing of, 

11 ; for all India, 63. 
POLICB COMMISSION, appointment of, and terms of 

reference to the, I ; tour of, 2 ; public sittings of, 3; 
method of inquiry of, 2; summary of recommenda.
tions o~ 139; of 1860, recommendations of, 10. 

POLICI LOMMITTBB, 1838, report of, 9. 
POLICI SUPERVISION, under section 565, Criminal 

Procedure Code,92; of bad characters generally, 
96• 

POLICBMAN: See II Constables" 
PRESIDIUICY TOWNS, police of, 6s. 
PRIVENTION OP CRIME, 87, et ,el]. 
PRBYIOUB CONVICTION, proof of, at any time before 

release, 87; by courts in Native States, 88; trial of 
persons charged with, ib. 

PROMOTION from ranks to post of investigating 
officer condemned, 18; powers of, of different 
grades of officers, 61 

PROSECUTION, chap. ix, 123-129; reluctance of 
people to undertake, 22 ; present arrangements, 123 ; 
remedies proposed, 125; In presidency towns and 
Rangoon, 71. 

PROSECUTING INSPECTORS, 126. 
PROVINCIAL SERVICE, creation of a, for police de

partment, 50. 
PUBLIC PROSECUTOR, 123-127. 
PUNISHMENT, different kinds of, S9; powers of, of 

different officers, Ib ; removal of officers of bad repu
tation, 60; removal of inefficient officers, 61. 

PUNITIVE POLICE, 101. 
PUNJAB, visit of Commission to, 3; organization of 

police of, 10; village police of, 26; pohce establish
ment recommended for, 240. 

Q. 
QUARTERS, free, 62; for superintendents in presi

dency towns and Rangoon, 69. 
QUESTIONS, framed by Commission for each prov

ince, 2 ; answers to, how dealt with, ib. 

R. 

RAILWAY POLICE, systems of, 72; watch and ward 
duty not to be performed by, 73; relations with 
district police, zb; organization, pay and traming of, 
74; extension of Jlowers of search of, ib.; investiga
tion of' shortages' by, ,b.; examine of seal8 on wag
gons, 75. 

RAILWAYS, pollee to be given fa~i1ities for using, 
98• 

RANGOON, police of, 95. 
RBCEIVERS, 100. 
RECOMMENDATIONS, of Commission, summary of, 

139; cost of, 137; introduction of, to be gradll aI, 
138. 

RECORDS, police,-131. 
RBCRUITMENT of superior officers, change in method 

of, 12; defects of patronage system, 20; need for 
reform, 37; of investigating officers by promotion 
from ranks, condemned, 18; unpopularit, of police 
service with respectable classes, 19; of head con
stables, 42; of sub-Inspectors, ,'b; inspectors, 45 ; 
assistant superintendents, 47; deputy superin-. 
tendents, 50. 

RBl'ORMATION of criminals, 101. 
HEMANDS, undue grant of, 128; in Calcutta, 72, 
REPORT, Police administration, statistics to be given 

in, 190; to be prepared for finanCial year, 197; 
weekly, to be sent by superintendents and assistant 
and deputy superintendents, 198. 

REPORTING of Crime; • See Crime, reporting of" 
REPUTATION, removal of officers of bad, 60. 
RESERVES, 51; in presidency towns and Rangoon, 71. 
RBvlEw, periodical, of police work bv Government of 

India, 122. -
REWARDS payment of, to village headmen and watch

men, 26, 35; to polIce officers, 41, Il7. 
RIVER POLICE, 75. 

s. 
SBLBCT COMMITTBB of 1832, report of. 9. 
SIRGBANTS, 58,63, 70. 

SHOIITAGES, investigation of, by railway police, 74-
SllID, viSit of Commission to. 3; police of. organized 

by Napier, 9; reporting of crime by landowners in, 
24; pOSition of CommiSSioner in, 7e. 

SLEBloIAN, Colonel. his operations against thagi, 12. 
SPBCIAL CONSTABLES, 101 •• 
STATISTICS, use of, as test of police work, 130. 
~TATION·HouSB OPPICER: see • Investigating 

Officer.' 
STOPPAGI5,for clothing. etc., condemned, 40. 
STRENGTH of police, estimates of, reqUired, 13l
SUB-INSPECTORS. recruitment of, 42; training, 43; 

pay, 44; promotion, 61; in presidency towns and 
~angoon, 69; number of, reqUIred, 135; prosecut-
109, 126. , 

SU~ER~NT!!NDBNT OP POLICB, appointed ro~ each 
district In Bombay, 9; in Madras, 10; elsewhere, 
II ; present character of, 19, 47; their Ignorance of 
the vernacular, i1J.; attitude of, towards Village offi
cers, 33; pay of, 49; employment of nauves as, 50 ; 
powers of punishrrent of, 59; In presidency towns 
and Rangoon, 68; estimates of number required, 
134; mmlmum pay of to be raised at once, 138. 

SURVErLLANcB. See' Police supervision.' 

T. 
TELEGRAPH, pollee to be given facilities for using, 98. 
TENTS, provision and carriage of, In BombaY,49. 
THAGI AND DAKAITI DEPT., history of, 12; possible 

supersessIOn of, by Imperial Criminal Investigation 
Department, 121. 

THIKR1 CHAUKIDARI, Punjab system of,35, 101. 
TORTURE, rarely resorted to, 11, lI3. 
TORTURE COMMISSION, report of, 10. 
TOWNS, beat s)'stem 10, 99; lighting of, 100. 
TRACKERS, use of, 101. 
TRAINING of investigating officers defective, 18; of 

constables, 39; sub-mspectors, 43; assistant supe
rintendents, 48; deputy superintendents, 50; of 
sub-Inspectors and constables in presidency towns 
and Rangoon, 70; of railway police, 74. 

TRAINING SCHOOL, for constables, 39; for 5ub-in
spectors, 44. 

u. 
UNITED PROVINCES, visit of 

vi1lage police III, 2S; police 
mended for, 233. 

UNIPORM, 62. 

v. 

Commission to, 2; 
establishment recom- • 

VERNACULAR LANGUAGES, officers general1y ignorant 
of, 19; Importance of knowledge of, 36. 

VILLAGBS, grouping of two or more, under one head
man deprecated, 32. 

VILLAGB ACCOUNTANT, responsibility of, for report-
109 en me, 32. 

VILLAGB COMMUNITY, joint responSibility of. 4; 
under Akbar,s; failure of system, ib; essential to 
secure aid of, 22; responsibility of, in Burma, 28. 

VILLAGE HUDMAN, his pOSition in indigenous pohce 
system, 4; representative of village community, 
31; responSible for both revenue and polIce 
work In village, ib.; to have authOrity over Village 
watchman, .b,; to be subordinate to district. officer 
and his assislants, 32; treatment of, by dlstnct offi
cers, 36; superviSion of his wo~k, 38; disposal ~f 
petty cases by, in Madras, 23; In Bombay, 24; IR 
Punjab, 27; extensIon of s)stem recommended, 
:;s; reporting of cnme. by, 23! et seq.; careless 
appoIntment of, In United Provmces, 2S; grant of 
rewards to, 26, 35; to be encouraged to send 
reports of I.Time in wnting, 103· . 

VILUGE POLlCB necessity for, 22, 23; In Madras, 23; 
in Bombay, 24 ; in Si!ld, .b.; In .unite~ Pro,:mc~, 
25; i!l Central ProvInces, 26;. In Punjab, sb.;!n 
Berar, ib.; in Burma, 27; In Assam, 28; JR 
Bengal ib.; should not be made subordinate 
to regular police, 30. 

VILLAGB WATCHMAN, duties of, under indigenous 
system, 4; to be the Village ~ervant and sub
ordinate to headman, 31, 33; dUlles of. 33; powers 
of arrest to be enlarged, ib. ; appointment of members 
of menial and crimmal classes unobjet!lo~able, ib~ ; 
creation of office of. need IIOt be inSisted on In 
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Assam, 28 I methods of remunerating, 33; should 
not be 'required to attend at police station at fixed 
periods, 34; grant of rewards to, 26, 35. 

WARRANT. arrest without, when not advisable, 108. 
WATCH AND WARD, not to be performed by railway 

police, 73. 
WATCHMAN: See • Village \\ atchman.' 

WITNESSES. selection of, for eXAmination by Police 
Commission; questlons issued to, i6.; number ex
amined, 3; particulars for each province, 164," 
obligation of, t.d give Information to poliCe, n6. 

Z 
ZBMIND~RS. their place in indigenous police system. 

4; neglect of the\( duties, 6, 29-
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