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REPORT OF THE COMMITTEE FOR POWERLOOM
INDUSTRY

The Committee appointed to study the service and working conditions of
the employees engaged in the Powerloom Industry in the State of
Maharashtra.

CHAPTER [
INFRODUCTION

The question of regulating the service and working conditions of the
employees engaged in the Powerloom Industry has been engaging the
attention of Government in recent years. In view of the nature of the
industry and its rapid growth during recent years, it has been necessary
to take immediate steps for regulating the service and working conditions
of the employeces employed therein. Government with a view to make
inquiries into the conditions prevailing and with a view to examine necessity
of special enactment for regulating the service and working conditions,
appointed a committee under the Chairmanship of Shri D, K. Khanvilkar,
M.L.A.. vide Government Resolution, Industries and Labour Department,
No. AJP-65(3)65/LAB-II, dated 13th July, 1965 (Annexure A),

The Committee consisted of the following persons :—

1. Shri D. K. Khanvilkar, M.L.A., Chairman, 1377/5, Tllak Road,
Alibag, district Kolaba.

2. Shri R. K. Kamble, President, Federation of All India Cotton
Powerloom Association, Universal Textiles, Canteen Stores,
Godown 22, Rifle Range, Bombay-77.

3. Shri N. G. Kalani, Hon, Secretary, The Sholapur District Powerloom
Cloth Producers’ Association, Marda Bhavan, Balives, Sholapur.

4. Shri M. P. Karwa, Karwa Weaving Mills, Bhiwandji, dlsmct Thana.

5. Shri M. V, Shah, Tilak Road, Malegaon.

" 6. Shri Nihal Ahmed Maulvi Mohamed Usman, Mill Mazdoor Sabha,
749, Navajira, Malegaon, district Nasik.

7. Shri B. D, Suryavanshi, Miraj Taluka Girni Kamgar Sangh,
Prashant Niwas, Sangli.

8. Shri V. R. Hoshing, Joint Genmeral Secretary, Rashtriya Mill
Mazdoor Sangh, Mazdoor Manzil, Parel Tank Road, Parel,
Bombay-12,

9. Shri Gulabchand Doshi, Secretary, IN.T.U.C,, Maharashtra Branch,
Malegaon, Camp, Malegaon, district Nasik.

R 4472—la
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Shri H. A. Sathe, Assistant Commissioner of Labour, Bombay, was
appointed as Secretary to the Committee in addition to his own dutics.

Terms of Reference—The Committee was asked : —

(1) To enquire into the service and working conditions of the employees
engaged in the Powerloom Industry.

(2) To examine what measures are esseniial to ameliorate the service
and working conditions of the above employees.

(3) To supgest the machinery for giving effect to such measures which
may be recommended by the Committee.
' (4) To examine whether amendments, if any, to the present Labour Laws
or enactment of new legislation is essential. If so, on what lines ?

A question was raised by some of the Unions whether the terms of
reference include wages also. The committee made a reference to Govern-
ment by letter No. CL/XXXI/PL/G/1830 dated 23rd June 1966 seeking
clarification (Annexure B). Government by letter No. AJP-65(3)65/116145/
"LAB/IT dated 19th August 1966, clarified the same to the effect that the
Committee shonld go into the question of wages also, but need not recom-
mend any minimum wages. The Committee was allowed to express its

observations regarding wages but was not expected to make any specific
recommendations regarding the same (Annexure C}.

Time-limit for submission of the Report—The Committee had been
asked to submit its report within six months from the date of appointment
but since the Committee had to visit various Powerloom Centres, the work
of the Committee could not be completed within the time prescribed. Tle
Committee had therefore approached Government from time to time for

extension in time-limit. The Government had been pleased to grant exten-
sion for submission of the report u

p to end of February 1967 (Annexures
D to F). vary

Procedure followed by the Committee—With a view to collect the
required information from persons interested in the inquiry viz. the
associations of employers, the wunions of employees and the individual
establishments, it was decided to frame a questionnaire. The first meeting
of the commit_tee was held in Bombay on 20th November 1965 to frame
the questionnaire and to decide on the procedure to be followed for making
the enquiries. In order to facilitate the framing of the questionnaire, circular
letters had been sent to the members of the committee requesting them
to forward their suggestions regarding points to be included in the
guestionnaire. In the meeting of the committee held on 20th November
1965, the Committee discussed the draft questionnaire item by item and
after incorporating the suggestions made by the members and making
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nccessary amendments finalised the questionnaire. The questionnaire was
divided into two parts (i) for Associations of employers and Trade Unions
and (/i) for individual establishments (Annexures G and H). It was
decided to get the questionnaire transiated into Marathi so that the same
could be easily undersiood by all. The Commitice 1hen asked the Secretary
o take the necessary steps regarding the issue of the questionnaire and to
grant the individual establishments, and the associations of employers and
the Trade Unions of employees a time-limit of one month for giving the
replies. The Committee also decided to visit the various Powerloom Centres
for on-the-spot enquiry and for recording of evidence of the persons
inierested in the enquiry as soon as adequate number of replies were
reccived to the questionnaire. The Committee issued 230 questionnaire
and received 13 replies.

Publicity—As soon as the questionnaire finalised by the committee was
issucd, a Press-Nole was issued through the Director of Publicity for
information of persons intercsted in the enquiry. The persons interested in
the enguiry were requested to approach the Secretary of the Committee
for copies of questionnaire and to submit their replies to the questionnaire
within one month. Before undertaking each tour of the Committee for on-
the-spot enquiries to a place, Press-Note was issued through the Director
of Publicity for information of all persons interested in'the enquiry. The
persons interesied in the enquiry were requested to call on the Committee
on the date, time and place fixed for interviews and to place their views
before the Committee in the matter. The Director of Publicity was requested
to ask the local newspapers to repeat the Press-Note on the date of
arrival of the Committee or a day in advance.

Before undertaking tour to each centre the associations of employers
and the unions of employees were informed regarding the same. During
the tours to the centres the Committee inlerviewed the representatives
of the following unions, associations and persons interested in the enquiry :—

Serial Place Date Name of association/

No. union findividual

1. Bhiwandi .. 26th March (1) Rashtriva Mill Mazdoor Sangh,
1966. Bhiwandi Branch.

(2) Textile Mazdoor Sabha, Bhiwandi

(3) Small  Powerloom Owners' Asso
ciation Bhiwandi.

(4) Bhiwandi Powerloom Weavers'
Federation, Bhiwandi.

(5) Bhiwandi Textile Manufacturers
Association, Bhiwandi.




Serial Place Date Name of association/
No. : union/individual
2. Malepaon <. 26th April (1) Mill Mazdoor Sabha, Malegaon.
1966. (2) Powerloom Protection Committee,
Malegaon.
(3) Powerloom Mazdoor Union, Male-
gaon. .
(4) Gray Cloth Manufacturers’ Associa-
tion, Malegaon. .
(5) General Textile Kamgar Union,
Malegaon. (Lal Bawata),
(6) General Workers Union, Malegaon,
(7 Sizing Owners' Association,
Malegaon.
1 Sholapur ... 11th May (1) Powerloom Kamgar Union, Shola-
1966. pur.
(2) Sholapur Powerloom  Association,
Sholapur.
(3) Rashtriva Girni Kamgar Sangh,
Sholapur.
(4) Representative on behalf - of the
Powerloom Owners’, Sholapur.
(5) Shri V. G. Shivdare, M.L.A,,
Sholapur.
(6) Shri Tulsidas Jadhav, M, PB,, Sho-
lapur.
4, Poona s 8th June (1) Representative of Powerloom em-
1966. ployers, Poona.
(2) Powerloom Kamgar Union, Poona.
5. Sangli weo JOth June (1) Powerloom  Owners’  Association,
1966. Sangli.
(2} Powerloom Kamgar Union, Madhav-
nagar,
6.  Ichalkaranfi ... 11th June (1) Representatives on behalf of Maha-
- 1966. rashtra Rajya Yantra Mag Kamgar
Parishad, Ichalkaranji.
(2) Ichalkaranji Powerloom  Weavers'
Co-operative  Association,  Ichal-
karanji.
(3) Shri  Shankar Pujari, Powerloom
Owner, Ichalkaranji.
(4) Rashtriya Girni Kamgar Sangh,
Ichalkaranji.
7. Nagpur o 2nd July (1) Vidarbha Bunkar Mazdoor Union,
1966. Nagpar.

8.  Aurangabad .. 3rd July (I) Rashtriya Mill Mazdoor Sangh,
1966. Aurangabad,




Serial

Place Date

Name of associationf

No, union /individual
9. Bombay ... 28th October {1} Suburban General Workers’ Union,
1966. Bombay.

(2) Girni Mazdoor Union, Bombay.

(3) Semi-Powerioom Owners’ Associa-
tion, Bombay.

(4) Powerloom Industries  Association,
Bombay.

Visits.—The Committee visited the powerloom establishments at the
different centres on the dates mentioned below ;—

Serial Place Date No. of units
No. visited
1. Bhiwandi 26th March 1966 10
2. Malegaon 26th April 1966 3
3. Sholapur 11th May 1966 7
4. Poona 8th June 1966 3
5. Sangli and Madhav- Oth June 1966 3

nagar.
6. Miraj 9th June 1966 1
L Ichalkaranji 11th June 1966 6
8. Kamptee 2nd July 1966 2
9. Aurangabad Ird July 1966 6
10. Bombay 27th Qctober 1946 7

Meetings.—The Committee held in all 7 meetings at the places and on
the dates mentioned below : —

Serial Place Date

No. .

1. Bombay s 20th November, 1965.

2. Bhiwandi . 26th March, 1966.
26th

3. Bombay 27th October, 1966.
28th
17th

4. Bombay 18th November, 1966.
19th

5.  Bombay 12th December, 1966.

6. Bombay Oth  January, 1967.

7.  Bombay st January, 1967.




CHAPTER 1I
PRESENT CONDITION OF THE INDUSTRY AND EMPLOYMENT

India is famous for handloom weaving from good old days. Handloom
weaving is traditional Cottage Industry. The artisans pursued the profession
from generation to generation and were catering to the local needs. The
places like Bhiwandi, Malegaon, Ichalkaranji and Sholapur had been famous
for coloured woven sarees, In the field of cloth production in the past there
were two sectors (1) The big Textile Mills and (2} Handlooms. The
beginning of powerloom industry was reported to have been made first at
Ichalkaranji. Powerloom Industry then slowly grew in other centres OWIDg
to the facilities of certain preparatory processes at some centres. Power-
looms were established with small investment from the family resources.
As a result of to rapid industrialisation handloom weavers were inchnt?d 10
wards smail-scale mechanical weaving, which was also facilitated by availabl-
lity of electric power. Some Jobbers and Weavers who were rendered
unemployed from the Textile Mills were also attracted towards the Power
loom Industry and they started powerlooms at different centres under thei
personal supervision. In the past there were bigger powerloom units, but
due to variation in the taxation proposals in the Central Budget and the
high incidence of excise duty on larger powerloom establishments, there
had been a tendency to split-up the big powerloom units into small units.
Therefore the provisions of the Labour Acts such as Factories Act, Bomba¥
Indu.smal Relations Act and the Provident Fund Act could not be made
applicable to these establishments. These spilt-up units continued to operate
in one and the same shed in the names of different members of the family.
In actual practice the supervision of the looms and the source of power
supply was almost common. The advantages derived by the powerlooms
from the exemption from excise duty and the applicability of the Labour
Laws resulted in rapid increase in the number of the 'powerlooms an
tremendous progress was made in places like Bhiwandi, Malegaon.
Ichalkaranji and Sholapur etc. Simultaneously there was a considerable
increase in the number of unauthorised powerlooms. Government of Indi
has regularised the unauthorised looms, There are about 92,000 power
looms in the State of Maharashtra. The first important thing which was

observed is that this industry is a decentralised industry which is undoubtediy

playeing a vital role in the sphere of employment and production and the
existence of which has resulted

: in checking up prices of cloth in the country
since last 8 years,

The present condition of this industry is rather unsound for following
reasons : —

(1) Very unhealthy competition especially due to sudden and rapid
growth of unauthorised looms. e '
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(2) Inadequate finance and supply of raw materials.

(3) There are no proper facilities for finishing of products and marketing
as the loom-owners have to depend on others for those.

It was therefore, the small enirepreneurs could not earn more which
paturally affects the implementation of labour and other laws and tendency
towards avoiding such laws. However, to regulate this industry on one labour
law footing, it will have to be seen that the implemention of any labour
law will not affect the present condition in respect of production with gue
protection to labour as well as the entrepreneurs. The present condition
of the entrepreneurs and labour in this industry be protected by mutual
understanding with a simple law or implementing the same provisions in
simplified manner, from the present labour laws. In view of the rapid
growth, this sector deserves breathing time to achieve soundness and paying
capacity and simultaneously to study its labour problems.

Most of the units at present, consist of 2 looms and 4 looms. The
observations of the committee regarding service and working conditions of
the employees are as under ! —

Sheds—Most of the powerloom sheds at Bhiwandi and Malegaon are
rented. The sheds are covered by galvanised sheets or mangalore tiles and
.are without pakka floors. They are not provided with any humidification
arrangements and the ventilation is also inadequaie. There is no provision
for urinuals and lavatories in the sheds. The lay-out of the looms has
also not been properly made and there is insufficient space between two
looms. In many places, it was seen that arrangement for safety (i.e. the
guarding of the looms) is also not made, The height of the sheds
is also not sufficient to permit free air. In Sholapur the conditions of
the powerloom sheds is comparatively better. In Ichalkaranji the sheds
constructed by the Industrial Estate, thé co-operative societies and by
some of the powerloom-owners are well planned, with facilities of
humidification, arrangement for latrines and urinals and space for office and
store-rooms. The sheds are provided with underground shafting.

Applicability of the various Acts—Many units are not even registered
under Shops and Establishments Act. At some registered units, all
regulations are not complied with. Even the registers are not maintained

.at many places such as Malegaon and Bhiwandi. Whether the Shops Act
is applicable to powerloom units was disputed for sometime, but ultimately
the Bombay High Court held that it is applicable to powerlooms and
since then steps for enforcement of the Act are being taken.

Maintenance of Registers—The; necessary registers under the Bombay
Shops and Establishments Act such as the Muster Roll, Leave Cards etc.,
have not been maintained. At many places register of wages under the
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Payment of Wages Act has also not been maintained. In absence of the
registers the committee had to ascertain the information regarding the
hours of work, rest interval, the weekly-off, rates of wages paid and leave
etc., by making personal inquiries with the workers during visits.

~Hours of work—During the inquiries, it was observed that the power-
looms were working two shifts of about twelve hours each. During the
shift there is a recess of about one hour for meals, as per the convenience
of the worker. The working hours are thus not regulated to eight hours
and the workers are required to work during a spread-over of 12 hours
minimum. It was argued by the representatives of the employees at the
various centres that the workers are required to work for longer hours than
normal 8 hours because the wages paid to them are low and are mnot
sufficient to meet their minimum requirements. It was argued that the long
working hours have their adverse effect on the health of the workers and as
a result of the sirain and the unhygienic atmosphere in which they work
there has been high incidence of T. B. among the workers. The employers
?ave also supported a shift of eight hours,

Weekly-off —It was observed during the visit that the workers are not
granted regular weekly-off of one day, during the week. At some places
there has been system of giving off for one day during a fortnight whereas
in some places there has been a system of giving off for one day during
the month and that too at the time of change-over of shift. In some places,
it was reported that the workers are given off on festivals. Thus there
is no uniformity in giving weekly-off.

J Wages for weekly-off —Most of the powerloom establishments are
covered by the Bombay Shops and Establishments Act and few are covered
by the Factories Act. Bombay Shops and Establishments Act provides
a paid weekly-off, while Factories Act does not provide for the same.
Due to this discrepancy the workers do not get paid weckly-off any
where, as they get either piece-rate or daily rate for actual days worked.
It was represented on behalf of the representatives of the employees that
the wages earned by the workers on piece rate basis are divided by seven
and the rate of wages as arrived, is shown in the registers as the payment
of the weekly-off. The representatives of the employees, represented that
the powerloom-owners covered by the Shops and Establishments Act cannot
bear the burden of the payment of the weekly-off when the employers of

the establishments covered by the Factories Act are not required to pay the
same,

Annual leave with wages—It is observed that the workers change their
establishment from time to time and as such, they are hardly entitled to
leave with wages. Even the workers working in the establishments for
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a number of years continuously hardly get advantage of leave with wages.
At some places the workers are given some ‘ baxis’ or bonus at the time
of festival or Labour Dispuies, in order to compensate his claim for annual
leave with wages. In this connection, provisions made under the Bombay
Shops and Establishments Act and those under the Factories Act also
differ. The factories Act provides for annual leave with wages for
14 days whereas the Bombay Shops and Establishments Act provides for
leave with wages for 21 days. In respect of establishments situated in some
places there is no provision for application of the provisions of the Bombay
Shops and Establishments Act and they are not covered by the Factories
Act also. There is no compulsion on the employers of such establish-
ments situated in such places to grant any leave with wages to employees.

Places not covered by the Bombay Shops and Establishiments Act.—The
Bombay Shops and Establishments Act is applicable to 120 localities in
the State of Maharashtra (Annexure I). The establishments situated in
other places than those covered by the Shops Act are therefore not covered
by the provisions of the Bombay Shops and Establishments Act. In view
of the above, at number of places small powerloom units are neither
covered by the provisions of the Bombay Shops and Establishments Act
nor by the Factories Act,

Days lost due to shortage of beams, accidents, injuries etc.—The workers
have to suffer loss in wages due to shortage of beams and defective beams.
The workers are also not paid for their absence cansed due to injuries
suffered during the course of employment. With very few exceptions
there is also no arrangement made in the powerloom establishments for

providing First Aid.

Drinking water, provisions for lavatory, urinals and places for rest etc.—
The drinking water arrangements are generally not in hygienic condition
and at some places there are no arrangements for drinking waler. It was
observed especially in Bhiwandi and Malegaon that most of the sheds in
which workers were working are not provided with any latrines or urinals.
As a result, the workers have to suffer loss in wages due to umnecessary
waste of time.

Feencing of machinery and dangerous parts of the power!aoms.—ln the
establishments covered by the Shops and the Establishments Act there have
been no arrangements made for effectively guarding the dangerous parts
of the powerlooms. The looms are also installed so close that there is
hardly sufficient space for moving about without risk. It was observed
during the visits of the Committee at Malegaon that women workers were
seen doing the work of yarn winding in a shed which had earth flooring
and which was not maintained in clean condition.
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Application of Labowr Laws—Majority of he powerloom units are very
small units and therefore they are not covered by the Factories Act and
the Bombay Industrial Relations Act. As a result workers employed
in such powerloom units are deprived of numerous advantages under
the two labour Acts for collective bargaining and for bettering their
working conditions. They do not get the advantages of the Indusirial
Disputes Act as the units are very small. Wherever the Shops and Establish-
menis Act is applicable, many of such units are not registered under it and
it was found at many places that the enforcement of the Act was not
satisfactory. For want of Standing Orders, the day-to-day working in the
units is not properly regulated.

Housing.—Housing condition of the powerloom workers is very miserable.
At some places kachha sheds are made available to them, They are very
inadequate, unhygienic and not even ventilated. The powerloom workers
live in a very filthy atmosphere, which is injurious to them and a nuisance
to the society.

 Wages—Most of the workers working in the powerloom establishments,
are paid on picce-rate basis. Powerlooms, being commercial establish-
ments are covered by the scheduled employment under the Minimum Wages
Act. ln respect of the employment in Shops and Commercial Establish-
ments, minimum rates of wages have been fixed on time rate basis for
Skilled, Semi-skilled and Unskilled employees (Annexure J). The employees
from powerloom establishments are paid on piece-rate basis and as such
they hardly get any advantage from the rates of wages fixed on time rate
basis. It was represented before the Committee that a separate entry for
‘employment in Powerlooms® should be added to the schedule under the
Minimum Wages Act and the minimum rates of wages should be fixed on
system prevailing in the employment. Tt was observed that the weavers
on an average earn from Rs, 80 to Rs, 150 per month for working, extending
from 10 to 12 hours and in some cases even 14 hours a day.

Workers in winding seclion are mostly women. Winding workers are
paid on piece-rate as well as fixed rate basis. The average earnings of
such workers range from Rs. 45 per month to Rs. 60 per month. Children
even below the age of 14 years are employed in the jobs of drawing, winding
etc. Their working hours are also not regulated and the same exceed the
hours of work normally permissible. Some of the winding work is done
by the out workers at their respective residence.

Rates of wages paid.—As regards the wages, the Committee while visiting
the centres gathered information from the workers and during recording
of evidence and from the replies submitted to the questionnaires by the
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various trade unions and employers. Such information is summarised
below :—

(1) Bhiwandi—It was represented by the Unions that weavers minding
two powerlooms on an average earn Rs. 70 to Rs. 80 per month in a shift
of 8 hours and other workers Rs. 40 to Rs. 55 per month. The Union
suggested that a weaver should get minimum Rs, 140 per month for
a shift of 8 hours. It was represented by the workers that the average
earnings per month of a weaver were Rs. 150 to Rs, 175 per month for
a shift of 12 hours,

(2) Malegaon—Union represented that a weaver earns Rs, 72 to
Rs. 80 per month whereas a winder earns Rs. 32 to Rs. 40 per month.
A weaver reported that on an average he earns Rs. 75 to Rs. 80 per month.

(3) Sholapur—Union represented that a Powerloom weaver ecarns
Rs. 100 to Rs. 125 per month for a shift of 8 hours. Union demanded
that a Powerloom weaver should get Rs. 200 per month and Unskilled
workers Rs. 175 per month. The wages for other kind of workers reported
by the Union were :—

(1) Watchman and Sweeper Rs. 30 to Rs. 60 per month,
(2} Winder .. Rs. 30 to Rs. 40 per month.
(3) Boys ... . Rs. 50 to Rs, 60 per month.
(4) Bobbin boy Rs. 14 to Rs. 36 per month.

150 to Rs. 300 per month.
50 to Rs. 60 per month.

(5) Jobbers ... Rs.
(6) Mulmul Dhoti and double Rs.
loom weaver.

Employers’ representative reporied prevailing rates of wages as below : —

(1) Weaver Rs. 125 to Rs. 130 per month.
(2) Warper « Rs. 125 per month.

(3) Boy warper Rs. 35 to Rs. 40 per month.
(4) Winder Rs. 60 to Rs. 70 per month.
(5) Jobber Rs. 200 per month.

Employees reported—
(1) Female winder
{2) Kandi winder
(3) Machine winder
(4} Designer
(5) Female drum winder
(6) Boy
(7) Weaver (Chaddar)

. 40 to Rs. 45 per month,
. 28 to Rs. 40 per month.

. 30 to Rs. 45 per month.

. 110 per month.

. 40 per month.

. 25 per month.

. 75 to Rs. 100 per month.
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A weaver from Co-operative Unit—Rs. 1-20 per day as basic plus As. 2:40
per day as dearness allowance. Total Rs, 3-60 per day.
Poona.—Employees represented—

(1) Weavers on piece pice rate. Rs, 100 to Rs. 125 (8 hours) Rs. 150
per month (10 hours).

(2) Jobber ... Rs. 140 per month,
(3) Female winder ... Rs. 55 per month.

Union represented that—
Weaver earns Rs. 70 to Rs. 80 per month.
Sangli—(1) Employees reported that a weaver earns Rs. 4 per day and
winder Rs. 45 to Rs. 50 per month,
(2) Association of employers reported prevailing piece-rates as :—

Pick Rate per metre
43 6 Paise.
52 6% Paise.
56 7 Paise.
60 es 74 Paise.
64 8 Paise.
68 9 Paise.
72 10 Paise.
76 e 11 Paise.
80 12 Paise.
84 ver 13 Paise.

Kandiwala or winder is paid Rs. 1-75 for a work of 8 hours,

3 Assogiaiion of employers reported monthly earning of employees
as follows : —

(1) Weaver Rs. 100 per month,
(2) Jobber Rs. 200 per month,
(3) Kandiwala Rs. 45 per month.
(4) Wahifani «.  Rs. 90 per month.
(5) Ghadiwalla en Rs, 80 per month,
(6) Mazdoor Rs. 45 per month,
(7) Clerk . Rs. 90 per month.

(8) Watchman Rs. 45 per month.
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Union demanded wages for workers as follows : —

(1) Weaver

(2) Kandiwinder
(3} Drawer

(4) Richer

(5) Warper

{6) Sizer

(7) Yobber

(8) Warperman
(9) Clerical staff

Rs
Rs.
Rs.
Rs.
Rs.
Rs,
Rs.
e Rs.
[11] RS.

. 135 per month
90 per month,
110 per month,
90 per month.
135 per month.
135 per month,
135 per month.
90 per month,
130 per month.

An increment of Rs. 3 to Rs. 5 per year.

6. Ichalkaranji—Union demanded wages as follows :—

Sort Existing rate Rate demanded
(1) 52 pick 5§ paise per yarg 7% paise per yard.
(2) 56 pick 6} Do. 8} Do.
(3) 60 pick 6} Do. 9% Do.
4) 64 pick T} Do, 10} Do.

Category Existing wages Wages demanded

(1) Weaver Rs. 80 to Rs. 90 per month Rs. 135 per month.
(2) Kandiwala Rs. 40 per month .. Rs. 60 per month.
{3) Jobber Rs, 125 per month Rs, 200 per month,
(4) Clerk Rs. 100 to Rs. 115 per month.. Rs. 175 per month,

7. Kamptee~—Management reported rate of wages as : —

Sarees and Dhoties Pick Dhoties Sarces

44 % 60 64 13 Np. 15 Np.
52x48 v ‘e 60 12 Np. 14 Np.
60 % 80 - . 56 11 Np. 12 Np.
64 % 56 . 52 10 Np. 10 Np.
64 %56 48 9 Np. 11 Np.
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(1) Kandi winder Rs. 2-:50 to Rs. 3 per aay.

(2) for one beam each worker doing vahifani Rs. 275 per day.

8. Aurangabad—Management reported prevailing wages as :—
(1) Weaver on silk Rs. 85 to Rs. 90 per month,
(2) Weaver on cotton Rs. 100 per month.

Union represented that a weaver gets Rs. 80 to Rs. 90 per month.

9. Bombay—(1) Employees on semi-powerlooms reported that a weaver
minding two looms earns Rs. 125 to Rs. 150 per month for a shift of 15 hours,
of 15 hours.

(2) Employees on secn-powerlooms reported piece-rate as follows :—
(i) Weaving 80 yards of 30 pick cloth Rs. 3 per day.
(i) Weaving 80 yards of 24 pick cloth Rs, 2:50 per day.

(f/ify Weavers minding 4 looms in establishments covered by the
Factories Act reported that they eam Rs. 150 to Rs. 225 per month (the
dearness allowance paid at certain percentage of Textile dearness
allowance).

(iv) Management from Units covered by Factories Act reported piece-
rates as :— '

4 looms 2 looms
52 pick 56 pick 52 pick 56 pick
Dhoti . w. 43 pies, 5% pies 6} pies 71 pies
Mulis . .. 4} pies 5} pies 5% pies 6 pies

(v) Union represented that a weaver minding two looms earns Rs. 60
to Rs. 70 per month in a shift of 8 hours.

(vi) Union demanded rate of wages payble to a weaver at 1 nP. for
every 4 picks and depending upon the type of yarn used in the process.



CHAPTER 11I
REPRESENTATIONS TO THE COMMITTEE

(A) OPINIONS AND SUGGESTIONS MADE BY UNIONS
BHIWANDI

1. The workers employed in powerlooms do not get the benefits of
est interval and facilities of lavatory, urinals and ventilation as are
wvailable to the workers employed in factories.

2. Wage Board should be appointed for the purpose of fixation of wages
f workers in powerloom industry.

3. The employees in Powerloom Industry do not get the benefits of leave
vith wages, bonus and gratuity etc.

4. The provisions of Bombay Industrial Relations Act should bé made
ipplicable to units employing 10 workers.

5. Benefits of provisions of Industrial Disputes Act should be made
vailable to the establishments employing less than 20 workers.

6. There should be a separate legislation for establishments employing

to 20 workers,

7. Individual worker should be allowed to approach Labour Court.
‘acilities for collective bargaining should be available to employees employed
n units with 5 workers,

8. Enforcement of the provisions of the Bombay Shops and Estabhsh-
lents Act should not be with local authorities.

9. There is high incidence of T. B. among powerloom workers due to
1e longer hours of work etc,

10. The powerloom units have been split up into small units to avoid
pplication of Labour Laws and excise duty.

11. Problem of house accommodation has become acute, as all'le
vailable space is utilised for installing powerlooms.

12. The number of Shop Inspectors for enforcing the provisions of the
wct should be increased.

13. There should be a separate Factory Imspector for Bhiwandi.

14. Standing "orders may be made applicable to the workers in power.
yom industry.

15. Section 49 of the Bombay Shops and Establishments Act, regarding
owers and duties of Shop Inspectors should be amended to empower the

hop Inspectors with power of conciliation officer. This will enable a worker
» put forth his grievances before Shop Inspector.

R 4472—2
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16. A Wage Board should be appointed on permanent basis for hearing
complaints and disputes and for giving final decision in the matter. Such
Board should consist of two representatives of empioyers and two represen-
tatives of employees and one independent person. The Board should be
a touring Board and should hold its sittings at Bhiwandi, Malegaon,
Ichalkaranji etc., on fixed dates of the month. The Board should hear
complaints from workers employed in factories employing 10 to 20
workers.

MALEGAON
1. A weaver should be given 2 looms for running instead of the present
system of running 1 loom.

2. Workers have to work longer hours i.e. 14 hours to 16 hours a day.
The female workers have to work for sitll longer hours hence there is bad
effect of this strain on the health of the workers and they fall victim 10 T.B.

‘3. Employees do not get the benefits of overtime wages,
4. The employees do not get payment for the weekly-off.

5. Provisions of the Factories Act should be made applicable tg the
workers in Powerlooms.

6. Shops Act may be made applicable to the Powerlooms.

7. All powerlooms should be registered.

8. A separate Officer should be appointed for enforcement of the Labour
Acts.

SHOLAPUR

1. Wages of the employees in the Industry are low.

2. Workers do not get dearness allowance as per the cost of living index.

3. Workers do not get the advantage of the conciliation machinery even
if demands are made.

4. Workers in Powerloom Industry do not get wages even for their basic
requirements.

5. There is acute problem of residential accommodation, for the workers,

6. Workers do not get compensation for injuries due to accident,

7. Dearness allowance should be paid as per the cost of living index.

8. Provisions of Workmen’s Compensation Act may be made on per-
centage of disability basis.

9. Bonus should be fixed.

10. Employers should make arrangement for residential accommoda-
tion of employees.
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I1. Date of payment of wages should be fixed.

12, Weekly holiday and other festival holidays should be fixed.

13. The establishment do not maintain any register.

14. The workers are employed directly by employers. In big estabiish-
ments some badli workers are employed.

15. Employees do not get Provident Fund and the benefits of Employees
State Insuvrance Scheme,

16. Minimum rates of wages should be fixed under the provisions of the
Minimum Wages Act,
- 17. Employees less than 14 years of age should not be allowed to be
employed. :

18. Employees in the Industry should get fringe benefits.

19. Question of housing of workers may be taken up by Government
and workers should be provided with houses at subsidised rent.

20. The workers do not get work for about 30 to 35 days in a year.

Poona

1. The definition of the Factory should be revised so as to enable all
persons employed in a shed to be considered to have been employed in
the same Factory,

SANGLI

1. There should be a machinery at every centre for resolving disputes
of workers,

2, Workers in powerloom units should get wages on the lines of those
paid to workers in Textile Mills.

3. Provisions of Bombay Industrial Relations Act should be made
applicable to workers in the Units.

ICHALRARANDI

1. There should be a provision to consider the sub-units artificially
sub-divided to be one unit for the purpose of Labour Laws.

2. Enforcement of the provisions of the Shops Act should be taken
out of the hands of Municipalities and should be taken over by Government.

3. Workers in the employment are paid on piece-rate basis.

4. The establishments do not maintain the registers regarding production
of cloth.

5. Workers employed at Wadgaon, Hupri etc, which are outside the
Municipal limits, do not get any advantage of Labour Laws,

R 4472—2¢
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6. The Establishments do not maintain pay regisier, over-time register,
attendance and leave card and tickets etc.

7. Existing condition of certain minimum number of workers for
applicability of Labour Laws may be removed and the provisions of Labour
Laws should be applicable to all units irrespective of number of workers
employed. ’

8. Definition of an employee in the existing Labour Laws should be
revised to cover every person, whether working in the premises or at the
place of his residence. :

9. Definition of an employer should be revised so as to include the person
who gets work done directly or indirectly or by contract system by supplying
materials etc.

10. A worker who resigns or is retrenched should get the advantage of
the existing provision of retrenchment compensation.

11. The existing wages paid to Powerloom workers are inadequate,

12, The present rates of wages should be taken as basic wage and the
workers should be given dearness allowance on the basis of Special Index
Number.

AURANGABAD

1. Continuity of service is a great problem in Powerloom Industry.

2. Pension Fund should be created and every person should be given
payment from the Fund.

3. There should be separate legislation for the Powerloom workers,

4. The definition of employer and employee should be carcfully prepared.

5. Employees without any restriction to the number should be in a posi-
tion to go to court for collective bargaining.

6. There should be a representative Union for a local area on the lines
of the one under the Bombay Industrial Relations Act.

7. All licence-holders in Powerlooms should be covered for the purposes
of reference for a local area.

8. There should be provision for Provident Fund system even in case of
one employee.

9. New Powerlooms should be installed in common sheds provided by
Government. o

10. There should be restrictions while giving three phase current to new
powerloom establishments.

11. .Minimum Wage Committee should be appointed for fixing-minimum
cates of wages for powerloom employees,
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12. There should be separate standing orders for workers in Powerloom
Industry. '
BouMBay

1. Powerloom workers .are required to work 12 to 15 hours a day.

2. Powerloom workers do not get weekly off.

3. Minimum rates of wages should be fixed for Powerloom employees
and Powerloom employees should get other privileges as are available to
other employecs.

4. The employees from bigger powerloom establishments only get the
advantages of various Labour Laws. The establishments which are arti-
ficially split up and are covered by the Shops Act do not extend any benefit
under the various Labour Laws to the workers employed.

5. By splitting up the units artificially the employers are taking advantage
of exemption from the various Labour Laws and from payment of
income-tax.

6. Workers are not in a position to take advantage of the provisions
of the Indusirial Disputes Act. Amendments should be introduced io the
Industrial Disputes Act to enable the employees to get the advantage of the
conciliation machinery.

7. Minimum rates of wages should be fixed for workers in powerloom
industry and there should be provision to grant dearness allowance accord-
ing to the cost of living of different cities.

8. There should be a separate legislation for workers in Powerloom
Industry.

(B) OPINIONS AND SUGGESTIONS MADE BY EMPLOYERS
BHIWANDI

l. The Powerloom Industry mostly depends on the whims of investor.

2. The owners in the Industry have to strive hard for getting the tex-mark
and licences.

3. Large number of units are owned by individual weavers and middle
class persons.

4. The Labour Laws if made applicable to this industry unilqtera]ly
the industry will be runied and it will have its natural effect in rendeting the
workers unemployed. '

5. Even though the cost of living is rising, the margin of profit in the
business is not increasing.

6. To secure better conditions for the workers, the small powerloom
owners must feel security in the business.



20

7. Government should look at this industry with sympathy and the
Powerloom owners should be supplied with yarn at control rate. There
should be a machinery to secure regular supply of yarn to the industry.

8. Powerloom Industry should be recognized as a small-scale industry
and the necessary facilities should be made available to it. There should
be a quota of some reserved sort for the powerloom industry as has been
done in the case of handloom industry.

9. Working hours should be for 8 hours a day.

10. Provisions of the Factories Act should be made applicable in
preference to those made under Shops Act.

11. Housing Board should build houses without any contribution from
the employers, '

12. Government should open free dispensaries for the use of the power-
loom workers.

13. Provident Fund system should be introduced.
14. There shouid be a separate legislation for powerloom workers.

MALEGAON

1. The burden of the present provisions for kly off
cannot be sustained by powerloom-owners. payment of weekly

2. There is a seller’s market in yarn and buyer’s market in the powerloom

products, leving a very narrow margin at the disposal of powerloom-owner
due to uneconomic effect of the situation,

3. The supply of the clectric power is very costly so also are the other

modes of power. This adversely effects the economy of small units with
one or two looms.

4. The uneconomic factors hardly leave any ground for the small

industry to bear extra burden of Labour Laws based on the background
of organised industries.

5. Small units are covered by the provisions of the Bombay Shops and
Establishments Act under which an employee is entitled to paid weekly

holiday, and also to yearly leave with wages. The total number of such
days amount to 73 in a year. The small units cannot afford to bear
liahility for such wages etc, Tht’: bigger units which are amenable to the
provisions of Factories Act are liable to pay Jeave with wages for 15 days
in a year. This disparity has got uneconomic effect on small units,

6. Provision of paid weekly off should be abolished.
7. Maximum leave with wages should be for 10 days in a year.

8. Workers remaining absent without leave for 5 days at a time ghould
be allowed to be discharged without any notice. The notice period for
discharge of workers should be reduced from one month to one week.
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SHOLAPUR

l. There should be a separate legislation for workers in powerloom
industry.

2. Houses for workers in this industry should be built and the employers
should give some contribution,

3 The special legislation should be on the lines of the Factories Act.
4, Employees above 14 years of age should be employed in the industry.

5. There should be no registration of a shed and the owner of the shed
should make arrangements for lavatory, urinals, etc.

6. In case the Act is made applicable to Powerloom Establishments with
2 powerlooms and 4 looms, the powerloom industry will be affected.

Poona

1. Provisions of the Faclories Act should be made applicable to the
powerloom establishments, The provisions of the Shops and Establish-
ments Acts are not useful. There should be a separate legislation for
workers in powerloom industry.

SANGLI

I. It is not possible for an individual powerloom-owner to build a shed,
but building sheds on co-operative basis is possible. The shed shouid
dccommodate minimum 40 powerlooms. :

2, Powerloom industry is a family business and it is feared that if rates of
wages are increased only in Maharashtra the industry will not be able to
bear the burden of the same. The rates should be uniform everywhere.

3. Minimum Wages Act may be made applicable to this industry and
a separate entry in respect of ‘the employment in powerloom’ should be
added to the schedule and wages should be fixed on piece rate basis.

IcHALKARANTI

1. Powerloom Sector has no Government aid under the State aid to
Industries Plan. The size of the units is very small and the Acts applicable
are many in number. To implement the Acts some expenses are required
to be shared by the powerlooms-owners and as such the present labour
legislation becomes more expensive. There are a number of expensive
provisions enforced on the owner i.e. Factories Act, Shops and Establish-
ments Act, in respect of payment of weekly day of rest, leave with wages,
which are required to be defrayed from profits, in these days of competition.



22

Besides the introduction of Bonus under the law bas added unbearable
burden.

2. Special legislation should be recommended incorporating tolerable
provisions.

3. Municipal limits of Ichalkaranji should be extended and Government
Jand in the area should be provided to the Industry at cheaper rate.

4. Workers should be provided with cheaper colony life at Government
level. '

5. Factories situated in the interior should be shifted to the expanded

area where sanitation and other provisions should be made properly under
the Scheme.

6. Government should provide a Labour Welfare Cenire in the area
where the factory would be shifted.

7. Government should provide loans to new factories constructed in
the expanding area under the State aid to Industries Scheme.

8. There should be specific service rules to avoid disputes. Provision
should be made for implementing service rules through statute.

9. Provisions from model standing orders regarding dismissal, discharge
and .retrenchment etc. should be incorporated in the statute to make it
binding on both the management and the labour. :

+10. Considering the smallness of profits eamed by powerloom owner,
provisions of Bonus should not be made applicable to Powerloom Sector.

11, There should be price control and cheap foodgrains shops should
be opened for the benefit of workers.

KAMPTEE

1. Employees’ State Insurance Scheme should be made applicable to
area .

BOMBAY

1. The semi-powerloom owners have no objection even if the working
hours of the employees are fixed at 8 hours a day.

2. The semi-powerloom owners have no objection to the efforts made
for improving the condition of workers but they want that condition of the
powerloom owners should also be considersd simultaneously.

3. The powerloom industry is facing financial difficulties. The dearness
allowance is increasing on one side and the price of the raw materials are
increasing on the other side. Under the prevailing circumstances if additional

burden is cast on the industry the weaker units will not be able to beat
the same and will collapse.
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4. The basic wage, the dearness allowance and the prices of the yarn
ould be fixed.

5. The managements and the workers both should look to the interest of
: working of the Industry.

(C) OPINIONS AND SUGGESTIONS MADE BY INDEPENDENT PERSONS
SHOLAPUR
V. G. Shivdare, M.L.A4.

1. Powerloom Industry is a growing industry. The industry should be
assified and should be given facilities on the lines of those given to Khadi

id Village Industries.
2. Enforcement of the provisions of the Shops Act should be made

rict.
Tulshidas Jadhav, M.P.

1. There should be a separate legislation for workers in this industry.
2. Efficiency and production should be linked up. ‘



CHAPTER 1V

RECOMMENDATIONS

(1) Some powerloom establishments are covered by the Factories Act.
and a large number by the Shops and Establishments Act. At a number
of places the looms are neither covered by the Factories Act nor .thc Shops
and Establishments Act. In matters of working hours, leave with wages,
payment for the weekly-off, safely and welfare measures there is a greal
disparity in the existing conditions. It is, therefore, considered necessary t0
bring this industry on a common footing. It had been represented before
the committee, that a special legislation on the lines of the Factories %ct
may be prepared for employees in this industry. The committee is of opinion
that enacting 2 special legislation for the purpose at this stage is not con-

sidered necessary instead the committee fayours the application of the
existing labour laws to the industry.

Application of Factories Act will bring uniformity on the following
points :—
(1) Registration of establishments.
(2) Regulation of working hours.
(3) Weekly-off,
(4) Leave with wages.
(5) Safety provisions and welfare.
(6) Prohibition of employment of children,

The employers’ representatives have agreed to this recommendation on
a condition that the application of the Factories Act to the Powerloom
Industry should not lay unbearable burden on such units, such as, clerical
and supervisory staff to maintain numerous registers, etc. The powerloom
units are very small and if each unit is to comply with all provisions regard-
ing maintaining of registers, it will be impossible for them to do it unless
they appoint clerical or supervisory staff. Under these circumstances the
committee is of opinion that while applying this Act to this industry, the
Government may kindly exempt them from maintenance of numerous
records. The Government may prescribe minimum registers for the satis-
factory working of the Act. The question of application of other Acts,
regulations or awards (which normally become applicable to the Industrial

Units falling under the perview of the Factory Act) to notified Powerloom
Units may be considered on merits and not merely because such units are
declared as notified factories,

Considering all suggestions made to the committee during i
Lo . ; h ng its tours and
in view of the discussion hel i . - Lo
ey ) d in final meeting, the committes js of opinion

{a) The Factories Act be made applicable to the powerloom industry
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This may be done by notilying this industry as Factory “as a class”
under section 85 of the Factories Act. The committte is of opinion
b) That provisions under Chapters III. (Health), IV. (Safety), V. (Wel-
fare), VI. (Working hours of adults), VII. (Employment of young
persons), VIII, (Leave with wages) will solve the various problems of the
workers in this industry. (¢) That provisions of Rule 74 (1), (2), (3
under section 42(2) and section 45, sub-section (3) may noi be made
applicable. (d) That in the schedule attached to Rule 5 regarding the
fees for the application for registration following additional entry be
made : “ The registration fees for the units having installed capacity upto
5 H. P. and employing up to 9 persons the registration fees be Rs. 5 only.”

(2) In matter of wages there is no uniformity and workers are required
work for longer hours than the normal. The wages paid at some places
: also not adequate. The committee is of opinion that the wages can
regulated by adding this industry as a specific employment under Minimum
ages Act. The Government of Gujarat has recently fixed minimum rates
wages for the employees employed in Powerlooms. The committee is
opinion that minimum rates of wages may be fixed under the provisions
the Minimum Wages Act, for employees in this industry.

(3) With a view to solve disputes including discharge and dismissal arising
small units where the statutory machinery is not available for the same,
at a tripartite body consisting of an independent Chairman and one repre-
ntative each of the employecs and employers may be appointed at
nportant powerloom centres to resolve the disputes. If there is no settle-
lent the local Government, Labour Officer may be given power to make
ference.

(4) There being high incidence of T.B., amongst powerloom workers, it
» necessary to provide them with the necessary medical aid from time to
me. This cannot be done by individual owners of the small powerloom
stablishments. The committee therefore recommends that Government
hould provide suitable free medical aid to T. B. patients at all powerlooms
entres.

(5) It is necessary to discourage starting of powerlooms in the midst of the
ities, Establishment of powerlooms in the vicinity of a city in a specified
ndustrial estate or area should be encouraged and standard well planned
heds should be built, either on co-operative basis or otherwise. This will
iecure ideal working conditions for workers working in such sheds.

{6) The problem of housing of workers in this industry is very serious.
lhe existing housing conditions at some places are alarming. It is neces-
sary that Government should take a regular housing programme under

scheme.
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ANNEXURES

—Government Resolution dated 13th July 1965 regarding appointment of the
Committee.

—Letter dated 23rd June 1966 to Government secking clarification regarding the
terms of reference.

—Government letter dated 19th August 1966 in reply.

—Government Resolution dated 27th January 1966 regarding extension of time.
limit for submission of the report.

—Government Resolution dated 5th July 1966 -regarding extension off time-
[imit for submission of the report.

—~Government Resolution dated 5th November 1966 regarding extension of time-
limit for submission of the report.

—~Questionnaire for Associations of Employers and Trade Unions.

—Questionnaire for Establishments.

—Locatities in the State of Maharashtra to which provisions of Bombay Shops
and Establishmenis Act are applicable,

—Minimum Rates of wages applicable to Shops and Commercial Establishments
at certain centres in the State of Maharashtra,

ANNEXURE A.-

Service and working conditions of
employees engaged in the Powerloom
Industry in the State of Maharashira.

Appointment of a committee to study—

GOVERNMENT OF MAHARASHTRA
INDUSTRIES AND LAROUR DEPARTMENT
Resolution No. AJIP. 65(3)65/LAB-H

Sachivalaya, Bombay-32, dated the 13th July 1965

RESOLUTION

Fhe Government of Maharashtra hereby appoints a Committee consisting of the
towing persons to study the service and working conditions of employees engaged

the Powerloom Industry in’ the State :—
1, Shri D. K. Khanvilkar, 1377/5, Tilak Road, Alibag, District Chairman.
Kolaba,
2. Shri R. K. Kamble President, Federation of All India Member.

Cotton Powerloom Association, Universal Textiles, Canteen
Stores, Godown-22, Rifle Range, Bombay-77.
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Shri N. G. Kalani, Hon. Secretary, The Sholapur District Meomber.
Powerloom Cloth Producers’ Association, Marda Bhavan,
Balives, Sholapur.

4. Shri M. P. Karwa, Karwa Weaving Mills, Bhiwandi, District Member.
Thana.
5. Shri M. V. Shah, Tilak Road, Malegaon Member.

6. Shri Nihal Ahmed Maulvi Mohamed Usman, Mill Mazdoor Member.
Sabha, 749, Navajira, Malegaon, District Nasik.

7. Shri B. D. Suryavanshi, Miraj Taluka Girni Kamgar Sangh, Member.
Prasant Niwas, Sangli.

8. Shri V. R. Hoshing, Joint General Secretary, Rashtriya Mill Member.
Mazdoor Sangh, Mazdoor Manzil, Parel Tank Road, Parel,
Bombay-12.

9.

Shri Gulabchand Doshi, Secretary, LN.T.U7.C., Maharashtra Member.
Branch, Malegaon Camp, Malegaon, District Nasik,

2. Shri H. A. Sathe, Assistant Commissioner of Labour, Bombay is aPPOi“ted
as Secretary to the Committee in addition to his own duties.

3. The terms of reference to the committee should be as under :—

() To enquire into the service and working conditions of the employees mgagod
in the Powerloom Industry.

(i:')_ '_I‘o examine what measures are essential to ameliorate the service and working
conditions of the above employees.

(i) To suggest the machinery for giving effect to such measures which may
be recommended by the Committee,

(i) The Committee may also examine whether amendments, if amy, to ‘he
present labour laws or enactment of new legislation is essential. If so, on what lines.

4. The non-official members

5. The committec should submit its Report to Government within a pericd of
six months,

6. All correspondence intended for the Committee may be addresssed to Shri H. A
Sathe, Assistant CommtssnoPer of Labour and Secretary, Committee for employees i
Powerloom Indutry, Framji Cawasii Institute Building, Dhobi Talao, Bombay-2.

7. This Resolution i'ssues with the concurrence of the Finance Department vide
that Department unofficial reference No. 12169/1212-XVIII dated the 8th Yuly 1965

By order and in the name of the Governor of Maharashtra,

{Signed) B. V. Lauvn,
Under Secretary to Government,
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ANNEXURE B

No. CL/XXXI/PL/G/[1830.
OFFICE OF THE SBECRETARY, COMMITTEE
FOR POWERLOOM INDUSTRY,
¥ramji Cawasji Institute Bnilding,
Dhobi Talao, Bombay-2,
Dated 23rd June 1966,

n
Shri H. A. Sathe,
Assistant Commissioner of Labour and Secretary, Committee for Powerloom

Industry, Bombay.
The Secretary to the Government of Maharashtra, Industres and Labour
Department, Sachivalaya, Bombay-32,
Subfect.—Committee appointed by the Government of Maharashira to study
the service and working conditions of the employees engaged in

the Powerloom Industry.
Reference.—Government Resolution, Industries and Labourt Depariment,
No. ATP-65(3)65-LAB-1I, dated 13th July, 1965,

s ditected by the Chairman T have to refer the following points for favour of

ssary clarification ;— )

he committce has been asked to make inquiries into the service and working
litions of the employees mgaged in the Powerloom Illdllsll'y in the State of
In the terms of reference specific reference regarding * Wages® however
not been made. I have, therefore, to request Government to enlighten the
imittee whether the terms of reference include * Wages™ also. If so, whether the
lantum of wages ™, In this connection, it may be stated that Powerloom Establish-
its (covered by the Bombay Shops and Establishments Act, 1948) fall mnder
category of commercial establishments and the revised minimum rates of wages
the employment in Shops and Commercial Establishments have come into force

1 effect from Ist May 1966.
fovernment is requested kindly to give early reply in the matter.
Yours faithfully,
(Signed) H. A. Sathe,
) ‘Secretary,
Committee for Powerloom Industry, Bombay,

1arashtra,

ANNEXURE C
No. ATP, 65(3)65/116145/LAB-1I.
INDUSTRIES AND LABOUR DEPARTMENT
Sachivalaya, Bombay-32, dated the 19th August, 1966,

The Sccretary,
Committee for Powerloom Industry, )
Framji Cawasji Institute Building, Dhobi Talao, Bombay-2,
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. . to study
ject—Commiitee appointed by the Government of Maharashtra
Subjec the service and working conditions of the employees engaged in
the Powerloom Industry.

Sir,

1 am directed to refer to your letter No. CL/XXXI/ PL,n'C_i/ 1830 da‘ted the 23rd J:;::
1966, on the above subject, and to state that the commiitee appointed by G[OV the
ment to study the service and working conditions of employees eng_aged n -
Powerloom Industry in the State of Maharashtra can go into the question of w?t%ee
also but the committee need not recommend any minimum wages. The commill

may e€xpress ils observations in thie behalf but it may not make any spevific
recommendations.

Yours faithfully,

(Signed) D. V. Konkar,
‘Under Secretary to the
Government of Maharashtra,
Industries and Labour Department.

ANNEXURE D

Service and working conditions o}
employees engaged in the Powerloom
Industry in Maharashtra State,

GOVERNMENT OF MAHARASHTRA
INDUSTRIES AND LABOUR DEPARTMENT
Resolution No, AJP-65(3)65/LAB. II

Sachivalaya, Bombay-32, dated the 27th January 15966
Read-—

Government Resolution, Industries and Labour Department, No. ATP-65(3)65/
LARB. II, dated the 13th July 1965.

Letter No. CL/XXXI/PL/4/64 dated the Tth Yanuary 1966 from the Secretary.
Committee for Powerloom Industry, Bombay.

REesoLUTION.—Government is pleased to extend the
Report of the Committee for Powerloom Industry,
Resolution, Industries and Laboor Department, No.
13th Tuly 1965, for a further period of 6§ months

period for submission of the
appoitited under Government
. AIP—GS(?!)GSILAB.II, dated the
1e. up to 12th July 1966.

ce of the Finance Department, vide Finance
100/VI-A dated the 17th January 1966.

'This Resolution issues with the concurren
Department unofficial Reference No. 922/

By order and in the name of the Governor of Maharashtra,

(Signedy B: V. Laup,
Under Secretary to Government,
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ANNEXURE E

Service and working conditions of
employees engaged in the Powerloom
Industry in Maharashtra State,

GOVERNMENT OF MAHARASHTRA

"INDUSTRIES AND LABOUR DEPARTMENT

Resolution No. AJP-65(3}63/LAB. 1I
Sacbivalaya, Bombay-32, dated 5th July 1966

Read—

Government Resolution, Industries and Labour Department, No, ATP-65(3)65/
LAB. 1I, dated the 27th January 1966, )

Letter No. CL/XXXI/PL/G/1711, dated the 14th June 1966 from the
Secretary, Committee for Powerloom Industry, Bombay.- . ]

RESOLUTION.—Government is pleased to extend the period for submission of the
Report of the Committee for Powerloom Industry, appointed under Government
Resolu!ion, Industries and Labour Department, No. AJP. 65(3)65/LAB. 11, dated the
13th July 1965 for a further period of 3 months ie, up to 12th October 1966,

_This Resolution issues with the concurrence of the Finance Department, vide
Finance Department ., unofficial Reference No. 1351/VI-A dated the 21ist June 1966.
By order and in the name of the Govemor of Maharashtra,

Signed) D. V. KoNKAR,
Under Secretary to Government.

ANNEXURE F

Service and working conditions of
employees engaged in the Powerloom
Industry in Maharashira State.

GOVERNMENT OF MAHARASHTRA
InDUSTRIES AND LABOUR DEPARTMENT
Resolution No. AJP-65(3)65/LAB. 1I

Sachivalaya, Bombay-32, dated the S5th November 1966

Reqd—
Government Resolution, Industries and Labour Department, N. AJP-65(3)65/

LAB. 11, dated the 5th July 1966.
Letter No, CL/T/PLI/G/2924 dated the 15th October 1966 from the
Chairman, Cor;rmittee for Powerlpom Industry, Bombay.
REsorvTion.—Government is pleased to extend the period of submission of the

Report ittees for Powerloom Industry, appointed under Government
esoluu:nf mﬁugzgn:ntgql,abour Department, No. AJP. 65(3)65/LAB. TI, dated the

th July 1965, for @ further pericd up to the end of February 1967,
R 44723 '
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ion i i i t, vide
This Resolution issues with the concurrence of the Finance Department,
Finanze Department unofficial Reference No. 2257-VI-A dated the 3ist October 1966.

By order and in the name of the Governor of Maharashtra,

(Si@ed) B. V. LauD,
Under Secretary to Government.

ANNEXURE G

No. CL{XXXI/PL.
OFFICE OF THE SECRETARY, POWERLOOM
COMMITTEE,

Framji Cawasji Inmstitute Building,
Dhobi Talao, Bombay-2.
From
Shri -H. A. Sathe,
Assistant Commissioner of Labour and Secretary,

Powerloom Committee,
Bombay. _

To |
Subject—Committee appointed to study the Service and Working Conditions

of Employees engaged in Power-loom Industry in the State ©

Maharashtra. .

Questionnaire issued by the —
Sir,

The Government of Maharashira by Resolution, Industries and Labour Depart
ment, No. AJP, 65(3)65/LAB-II, dated 13th July, 1965 has appointed under

Chairmanship of Shri D, K. Khanvilkar, a committee consisting of 8 members wil
the following terms of reference : —

(1) To enquire into the Service and Working Conditions of the Employees engaged
in the Power-loom Industry,

(2).T° examine the measures essential to ameliorate the service and working
conditions of the above employess.

(3) To suggest the machinery for giving effect to such measures.
(4) To examine whether amendments, if any to the present labour
enactment of new Legislation is essential. If so, on what lines,

The Committee has decided to ascertain the views of the cmployers, the Associations
of employers and the Unions of employees and has prepared a questionnaire fof the
purpose. (Copy enclosed).

Laws oF

The Committee will like to have your viewsfthe views of your organisation on all
points mentioned in the questionnaire,

You are, therefore, requested to send your reply i i ig office
iy s ply i.e. (12 copies) to this
within one month of receipt of this letter, P

Thasking you in anticipation,

Yours faithfully,

(Signed) H. A. SaTHE,

Secretary,
Power-Loom Committee, Bombay.
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‘ ONS
AN ENQUIRY INTO THE SERVICE AND WORKING &igg}m v
OF THE EMPLOYEES EMPLOYED IN POWER-LOO
IN THE STATE OF MAHARASHTRA
REIIe TR A (SfaRed) S SmeTier et
" fomaw T EIETCreRt ST qfcfeadel St
Questionnaire for Associations of employers and Trade Unions
WO HT AT FERITT GHEHITE XEATTH
1. General—
‘l. m b

Name of the Association[Union
g ey g

Full postal address.
TG g e

Date of Establishment
. R e

Registration number and date of
registration. '

Membership as on 31st March 1965
and looms covered. Give the informa-

tion unitwise upto 2, 4,9, 24, 49
and above looms,

% 39 W R84 Ueh amdR wwmm
Fen it (R v (o) wn-
3 Y X WM. R, %, 3¥, ¥ afr
FfuF W TEAER Sow gesrh
(3fre) wifeh .
Categories of employersjemployees
represented by the Association/Union.
Y EnAHrET s shafifire e
WOHY e Ay e,
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7. Isthe AssociationfUnion affiliated to
any central organisation of employers/
employees; if so, give particulars.

b TEET  WU[FTMR d9e T Ay
wergd! d@9edq WEer gy Fiw !
Yyueqry giawr wTigt .

1L Review of the industry and present condition—
(7)  ciermar stvavan sufor adww feelt
(@ Give a detailed review of the industry
in your area since 1959 onwards.
State the present condition of the
industry, its peculiar features, finan-
cial position and position in the
_ economy of the country, etc.
(o) gremr darite eftferdema 934
AT FATAT WY ArETET WL
T ATETeTy Ty g feadt, aw@
dfirsest, wiufoes feadY arfor Tsgr=an
Aferaeadle WS SN g goem
LR
(%) Total number of common sheds and
number of looms in those sheds.
(3) wrrds frararsy der (deg) smfor
ATt apsy (GAET) ORI €9 9

I, Employment of Labour—
(%) s Wy T e fras wifga
. What is the present method of
recruitment of Labour?

1 gaear mifsdorard FEEATTAT HHTEL
SaaT FYorht ygd wAfea A ? ..
({) whether directly
(%) gz wowras ..
(#) Through contractors

(7) s¥araas .- .-
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(iiy As out-workers (i.e. employees
who work at their homes).
(F) argR Fm FOR FEAR (AT
FIH FIL tgmr rgeaT qd
m W FLML FW )

2. What are the categories of workers
employed ?  State the different
categories of workers employed, and
the nature of work being done by
each category.

3. AEOER SFet st s
ATy Aifdt ar 7 s |

T FTAI=T FTHI T6T .

3. Arethe workers in the industry classified
as :
1 T SO TR @
FATHLOT FLATT TS AT 14
(i) Permanent
(1) (wawdt) wmm
(ii) Temporary
(R) wreawht (amege)
(i) Badh
(2) ==
(iv) Casual
(¥) afafew
{") Apprentic
(v) wAzaTT

LI

4. What are the categories of workers
employed through contractors?
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Y. Hours of work etc.—
¥ WA qW A
() What is the existing position
regarding hours of work, rest interval,
spreadover, weekly holiday ?
(t) =y am, Goridesr Y1, @
g, arsaEAY g2, AraTad gearh
yfefemiy s/ g ?

(i) Areyouin favour of regulation of the
hours of work, rest interval, spread-
over, weekly holiday etc. ? If not,
give reason.

(R) s ar, faeridiear 3a1, Se e,

ATzATATH G, TETET gl fFAvad
frigor s @ greret A &9 ¢

e, HFL T
V. Wages paid—
Y frgam Sam—
1. What is the system of payment of
wages ?

Y 9 Fvaret yafed TEd F1 AT 1

() Whether on piece rate or
(2) simede swryTaRA@ FaT ..
(i) Fixed rate (detailed categorywise
rates may be given).
(R) zufs R (sufw TEa TE
H7. )
2. How are the rates of wages fixed ?
R TIOY R A S A Mg
({) Whether by agreement, seitlement
or award; if so, give a copy.
(1) warr geatdid, TwdE o
Frareard, ad seeard Ty ©F 59
o T,
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(i) By understanding between the
employers and the employees.

() TOF T FOOML AreaTEd TEEX
gA.
(#if) By employers independently
(}) TroFwEe Eham L.
3. Is dearness allowance paid separately
in addition to basic wage? Is the
dearness allowance linked with the

cost of living index? If so, give
details,

(i) Are the wages paid in consolidated

form (including basic and dearness
allowance) ?

() gﬁ@ha%aﬂamm? (e

RS p TR wfEw wgeEng
W)

(u) Are there any additional allowanca
given ?
() *= afas v o dam w4 ?
4. What is the system of payment of
wages to workers ?
¥.  ETAMGAT T 0T Igd HUY g 2
() Daily
(1) ==
(i) Weekly
() =< ameaEawet
(iif) Fortnightly
(3} =< vacaeer

LS .
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(=)

1)
(1)
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(#v) Monthly .. ..
(¥) xafgmer L. .
If by weekly, fortnightly or monthly
which day is the usual pay day ?

ST JreasHrel, GUESIST  3eEr
AfgaTeT 3¥F T TIOET G
feaq @ st ? .
What are the average earnings per day,
per week, per fortnight or per month
of each of the category of workers
employed in the industry in your area?

=T funE YAF EErddie
FEA T3 feael, T asEE, T
SyRaTeT, YT 3¢ AfgereT, e
| S99 .

Overtime—
ufqs smm@es fawry Tar—

Are the workers required to work
overtime 7

FIHIGAT sToeT gger afgw I
FOL IO F9 7

If so, what is the overtime rate- as
compared to normal rate 7

Leave and Holidays—
W T gEa—

What is the existing system of grant of—
arde ggar  dOaEd &
TG vy ?

Privilege leave with wages

WY gFRTHl A



(2) Earned leave
(R) ol @

(3) Casual leave]whether with pay or
without pay.

(3) *fefer (frie) o (TmafeEm
AT T ).

(4) Sick leave{whether with pay or without
. pay.
(¥) s @ (T ergEr wRfira).

Please give the quantum of each such
leave granted.

FIAT A AWTAT oMY @RAT .

(b) Number of paid holidays.

(7) ol gersy de.

VIIL. What is the existing position of welfare

conditions regarding—

¢ TN T GEla Qe Advamag
wra affeadt ang - —

(1) Ventilation and humidification

(q) Szt g 7 whfefeaam

(2) Arrangement for preventing accidems,

(R) HTuW STEAETEEY Jawm

(3) Latrines

(?) =

(4) Washing tank

(¥) widiz TR T

(5) Drinking water

(«) fowar=m g g

(6) Cantecntea shop

(%) SRR/ g+

+ e

..

‘.

L

LK
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(7) Medical/aid/first aidfalternate medical
facility.

(\o) demir wea/seiraToT @t
Tt SEERT A9,

IX, Registers maintained—

Q.

X.

FASS AT
Which of the following registers are main-
tained in respect of the workers employed.

FTHER STSTT AL ST A1~
Y FioRy Wret (99%F) smavr 33T .
(1) Muster roil .. '
(1) &a waw ..

(2) Register of wages . .

() 377 9@® '

(3) Register of overtime

(3) sfus w14 Fears Fiaoh 985F.

(4) Attendance cards ., .

(¥) g

(5) Wage slips/ticket . .

(4) a7 afFw[fae

(6) Register of leave

(%) @ s

(7) Leave cards ..
(o) T AR FE ..

Please state what is the existing system of
payment of —

9o  EITE M FRATAAT JTHT fod

9gd S g !

(1) Bonus

(1) e



42
(2) Provident fund
(R) wftrer freit
(3) Gratuity
(3) st
(4) ESL
() == fam

X1. Labour Acts applicable—
1. ] AEGS HERTAIAT FEa—

(a) Please state which of the following labour
Acts are applicable to the

employees
employed in the industry :"' -

(x) T¥i® AN FITN IR FEAER  gES
ST FTRITGAT B FTAS ST, AT =

(1) Shops and Establishments Act

(1) o= 7 sy geifiuas wmEr .,

(2) Factories Act . '

(R) Freaifaydar SR

(3) Minimum Wages Act
(3) P 3 T

{4) Workmen’s Comi:ensation Act

(*¢) FTRETGT HETE AITE 0TI FIART -
(5) Payment of Wages Act

(%) T Rvarfareai=T FREET

(6) Industrial Disputes Act

(%) SRS Fog T

(7) Bombay Industrial Relations Act

() g i FRETT dey FEa ,

.y

(8) Employees’ State Insurance Act | .
(¢) FrmR fEmT @ e
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(9) Employees’ Provident Fund Act
() TR whraffaors s
(6) Whether standing orders are applicable,
if so please supply a copy.
(7) Frfrs @Rt sRE e s
F ? Fgemy @ OF 59 S1e.

XIL. Difficulties experienced in implemention
of the Acts —

IR FEITSHT IS AR EONA T AT AZTT—

What are the difficulties experienced in the
enforcement of the Act? What are the
amendments you think necessary should
be made in the various labour Acts sec-
tion-wise 50 as to extend full benefit of the
labour Acts to the employees employed in
the industry ?
HUATHY  AqFIATIUY FIAAT FEGTST AT
FETUIY TTET H77 A1 ? GATHNS AT
T T ke w1 g g wAfed sram
- HTGRTT FHEIML ATIES AT §REAT =47

XIII, Industrial relations—
13 sieifas deg—

Were there any strikes or lock-outs during

- last five years in the industry in your area ?
If so, give the reasons for the same. Please
state how disputes are resolved ?

ga=aT faarndie GA=at ger deat & auiq Sy
T AIAT TTBAT  ATOT ATE I ! HEATH
it e ar. it @2 famin Ay

X frefaurt g qga @1 ?

Are you in favour of special legisl_atiog in
tespect of the employees in the industry
to effectively regulate the service and
working eonditions of the employees
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employed 7 If so, give your suggestions
in details,

A=t ST FTAMIAE! TFY 7 agfawas
el graet fafae T @=w s T
Y A T AEG I AN I,
LG TIAATIT TILAT HEY SrGTET & Fivw.

Any other sicggestions——
TG FIF FAT AAATE—

Signature of the Office-bearers
of the Association/Union.
HUTSAT Sy AR G
qarfafrei= adY.
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ANNEXURE H

No. CL/XXX1/PL.
OFFICE- OF THE SECRETARY, POWERLOOM
CoMMITTEE,
Framji Cawasji Institute Building,

Dhobi Talao, Bombay.2,

From

Shri H. A. Sathe,
Assistant Commissioner of Labour and Secretary, Power-loom Committee,

Bombay.
To
Subject—Committee appomted to study the service and workmg condmons
of employees engaged in Power-loom Industry in the State of
Maharashtra.
Questionnaire issued by the ......
Sir,

The Government of Maharashira by Resolution, Industries and Labour Depart-
ment, No. AJP. 65(3)65/LAB-II, dated 13th July, 1965 has appointed under the
C.halrmanshlp of Shri D. K. Khanyilkar, a commitiee consisting of 8 members with

the following terms of reference :—
(1) To enquire into the service and working condilions of the employees engaged

in the power-loom industry.
(2) To ‘examine the measures essential to ameliorate the service and working

conditions of the above employees.
(3) To suggest the machinery for giving effect to such measures,

() To examine whether amendments, if any, to the present labour Laws or
enactment of new Legislation is essential. If so, on what lines.

The Committee has decided to ascertain the views of the employets, the Associations
of employers and the Unions of employees and has prepared a questionnaire for the

purpose. (Copy enclosed).

The Committee will like to have your views/the views of your organisation on all
points mentioned in the questionnaire.

You are, thercfore, requested to send your reply ie. (12 copies) to this office
withjn one month of receipt of this letter,

Thanking you in anticipation.
Yours faithfully,

(Signed) H. A. SATHE,

Secretary,
Power Loom Committee, Bombay.
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AN ENQUIRY INTO THE SERVICE AND WORKING CONDITIONS
OF EMPLOYEES EMPLOYED IN POWERLOOM INDUSTRY
IN THE STATE OF MAHARASHTRA
AEIRTRS AN (qram“ ) SETTHERE ST
FHQ T wATEAT qfcfeaas Stwsh

Questionnaire
TEATIET

(Issued by the Committee appointed to study the service and warkmg conditions
of employees engaged in Power-loom Industry in Maharashtra)

AETORRS Aq-A (Taed) IR SO/ SRR 199
F FraTem gfdeadi=t SiRe FERY FaseET afing
T FOT
QUESTIONNAIRE T0O ESTABLISHMENTS

TEATHERTT WEFTEE.

L. General (—
gIgTaT ATfE.
1. Name and address of the concern.............................. ..

----------------------------------------------------
----------

......................................
..............

2. Whether Proprietory, Partnership; Pvt,
Ltd., Public Ltd., Co-operative or

any other,
. weTATERE,  WIRRTOET,  SEEgE
fofaes, afeos fofaee, agarll fomaT AT
Date of Establishment of the concern.
HEd=aT WTET AT,
Standing of present management.
weaT qEATSaT ST arend R T
ATE.
R 4472—4

il

Py

X
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. -No. of Loorps installed.

(i) Self-operated

() o TS,

(if) Operated by employees

(R) FrETTHI Srefae.

Whether your looms are sitvated in
separate shed or common shed. Ifin

common shed, No. of other looms in
that shed.

7. Date of Registration. Under Shops Act,
Under Factories Act, Central Excise,
(L4 Licence) or B.LR. Act.

@A 7 Ay wear favgs amm,

FreaM [aua® FoeE, ToEdt gy

@ W (T ¥ aa) doar s

KT S99 Hraar. b
8. (i) Tex Mark, No. and date ..
¢. (9) = A AigirEt Fa arfir ard.

(i) L4 No, and date

(R) = ¥ wwiE anfor arde

.

Financial position :-—
arvforen afefee.
(g) Capital investment.
(=) TRTasS wisae.
1. Capital invested in fixed assets, '
9. TAEAEHGS Al TieTs.
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2. Working capital.
. Swd wiEgs,
Total.
.

) Profit and loss and excise duty :—
(7} Tr-aer anfor SemeT wew

1960 1961 1962 1963 1964
9%%°  99%9 9% 9%§3  qegy
1. Profit or loss.
9. T AT TleT.
2. Excise duty paid.
R AT ATSS TS T
IL. (a) Employment :—
() ALy forgas.
Classificatory Character 60 61 62 63 64 Total
MR 8w o

TfTO@EAT THRTUTATL FA 520w o

lccording to rate of wages :—

FAT=AT ECATL

1. No. of fixed rates workers (category-

wise).

q. SYBET TR Fa fazon=n F1am-

e (s ST

2, No. of piece-rate workers (category-

" wise).
3. ST FTH HLEAT FRQGT G&AT

(Frefraen adardgam).

Total
qg.
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According to nature of Employment :—
RTINS THFTOTEATL.
. No. of permanent workers.
No. of temporary wotkers.
No. of Badli.
FSHT HTAATUHT GEAT.
No. of casual.
AICRITET FHMRT AGSS HH-
5. No. of apprentices.
6. No. of employees emploved through
contractors.
$. RATEITUATHA AHedT FRTUHT Fer,

KA w g e

T,
Total

Average Daily Employment :— ———————
FXOSTAT FITAL FTAMILHT .

IIl. (b) Labour Turnover :— ' e
3. () e Frga T TR

No. of workers who left the concern 1962 T e e
) during (category-wise). 1963 1964
ST WIEA TS FIRTLT Fe .
(aFFards ). T 9083 qrex
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(c) Distribution of employees according
to their length of Services.

(F) s AT FEARTETT
fastrot.

Length of service
FrFO=T F1H

No, of workers

FATGET qE4r

Less than one year.

OF FAIET FAT.

More than 1 year but less than 5 ycafs.
OF FETTET TTET VT 9T FEIIET FHLL

More than 5 years but less than 10 years.
qi= FYTGET ST 99 o FTTIEAT FAL.

10 years and more.
q0 79 arrfor srfy.

R
Total

Average daily No. of workers (men,
women and  children) employed

shiftwise.

e Saven s (T, fea g¥)
THTE TE gUEd e
44725 (425--2-69)
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1st shift
Year

2nd shift 3rd shift General shift

M.W.C.T.
At et

L

M.W.C T M.W.CCT. M.W.C.T.
T A fred ot s @l

7. . 7. g

Ifa ey sfagow fRag

1960
q%%0
1961
9359
1962 -
’ER
1963
9383
1964
9]%¥
1965
938Y

V. () Weekly hours of work (in the last
week of December) for men, women

and children.

Y. (F) areEsITy FE aE (fedia s
- SededEe) geY. fear g 9@ g,

Category 1961 . 1962 1963 1964
ST %% &% 9%&% 9%%Y
1. Men .
1 TN
2. Women
. femr
3. Children

LA G
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V. () Shifts and days worked :—
% (F) MBI T FTHF CEW ATE.

Ttems 1962 1963 1964
T 933 9R%3 9]5Y.

No. of days worked

No. of shifts worked

(©) Rest interval and spreadover :—
(%) frridy T 7 S AT

Ttems 1960 1961 1962 1963 1964 1965
I q'%0  93%9 9R%%R  9R®™T  qR&Y¥  9REY

F PP o

Rest-interval :—

il 3@
1. Men
5. T

2. Women
R femar
3. Children
ENR
Spreadover ;—

e aAreg i
1. Men

9. I

2., Women
3. fem

- 3, Children

A

—

R 4472—5a
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VI, Absenteeism :—

g el —

Rate of With Without Accid- Social and other
Year ab§een- wages wages Sickness ents religions causes Total
tgxsm causes

T ST AT IS AT oM Tl E s
T
ST % fE aumg 43 AT OIS

PRI

1960
’%e
1961
3%
1962
AN T
1963
R%%
1964
%Y
1965
3%
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VII. Wages payments .—
v, ST G
Items Fixed-rated Piece-rate
Workers
T Fafas AMEOS FT
FTAE ATSS FTHM

3.

Method of wage fixation.
R ST T
System of wage payment.
X SurET 9E9.

Method of fixation of Dearness
allowance.

wEATE WA STy 9E9.

Method of calculating Dearness
allowance.

HEETE 9T ATHTOATST 9&4-

Wage period. -
o T

Usual pay day.

Fgirar R e

Method of overtime payment.
SIaT FTAES WAl L0 T8
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VL. Wage rates of employees during the
month of January 1965 :—

<. FITUS FFATY 5% FHE @O 23

Fixed-rated _ Piece-rated
_ ST GATATL RMTAS HTHTH FITAHIR
- Serial -Category
No. Amouut Rs. 0-00  per day/Week| Average daily
Fortnight/ earnings.
Month _
FFATR LETES R A H:ﬁiﬁrﬂﬂﬁill feerar=it

reFE=TT/ LR
qggasaTaTf faazsa
‘E '

IX. Earnings for the month of January
1965 —

. FTTUA THATY 9354 THS STH.

Serial Category  Basic wage Dearness Other

Total Av. daily

No. Allowance Allowances earnings.
ATATE  TFEEASFIR BT AgAME 7ALHAT URW  fegarr
AT U

fumwa
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X. Holidays and Leave facilities i~—

q0.  TIAT T AT qIHAT 3——
Ttem Fixed-rated Piece-rated
QA
1. Grant of paid weekly off ..
R AT T gE ..
2. No. of days of privilege leave with
wages.
R, TEY FFEOTHT AT @l ..
3. No. of days earned leave
R T IR .
4, No. of days casual leave/with or
without pay.
¥, o e i (wreafe srEr
QT eraTy. ,
5. No. of days of sick leave/with or
without pay.
4. THT AT @1 (SRS
- Aty srfET.
6. No. of days of any other leave,
ﬁ. m w [} L)
7. No. of paid holidays e
w,  WIEITRN AOTSAT ST, .o
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X1. Eguipment and Productiont—
9. AR F ST —

1. Give the number of looms installed and worked and spacewise, classified

as belows ;—
9. @rﬁﬁsﬁ%wawmwﬁ%ﬁmwmﬁmmm fed s
- SAET | —
Year Width Plain Dobby Drop Jacquard Fast Any  Total
ofthe Looms box reed oher
Loom looms type
a9 #TnEr @rg AvT e §'Ttr SFAE WEE T W
Sic| Fie fz arT ya e
% R 3 ¥ % % 9 < %
1964
9’%Y
1965
REY

2, Give the average daily production of cloth in 8 hours shift in the
following table for the year 1965 :—

R. WS JIETAT THHEE TUT FIEN  FESAT  HIOST=AT  JeqTeATH
9R]Y FISTHIAT Gole TFaa ATt @ —

Sort Reed Pick Warp Weft Average produc-
count count tion per shift

e fe oAl dw o d¥adEd oo
FNET  FlST I BT

Rate of wages
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XII. Applicability of labour laws :—
9.  FIHITE FTAS B AqATIqAT AT =—

St. No. Name of the Act Applicability
yes/no

The Factories Act - o

The Bombay Shops and Establishments Act.

gHA 7 | Heat fawas s,

The Minimum Wages Act - -

Workmen’s Compensation Act

FTAITCAET THETT WLATE LUTEE =T FEaT

Payment of Wages Act

3T fawas FrET.

Industrial Disputes Act ..

Bombay Industrial Relations Act ..

was Sifirs g4 Faer.

Employees’ State Insurance Act ..

FrT TSy fat s faegs srET.

Employees’ Provident Fund Act ..

(b) Whether standing orders are applicable. If so, please
- supply a copy.

(F) oIl ARA ST AR FA ! AeAE AT OF 0T
SECEEIGCIA

\o(\ooG:-J-cﬂ.a\;Mc(:p.auyaAJN-o:—

A




X, Maintenance of records—
93. faefed vaw 3t famefi—

Sr. No. Record .- Whether maintained
yes[no
HTFAT REEY 39T AT
g/t
1. Muster Roll .. ..
q A EF .. .. ..
2. Register of wages .- .. ..
R IT TS
3. Register of O, T. Wages
3 ST FTATAT NI EES S G
4, Register of leave
¥ G 9Ew
5. Leave cards
4 T AR @
6. Time register ‘e .o ..
€ 3 FiqwTy . . . e

X1IV. Housing and Fair price shop—-—
9¥. =T & 4T gHA—

Item Information

e LHESH

. Whether housing provided .. Yyes/mo. -
TEIWATAT SO EoAiq Aq@ FA Y L. [T

T AT GIAT q FTEGET G€ET. . WIGiSET G@T FTATSET 9@ T

1

9

2. , If yes, No. of quarters & No. of workers. No. of quarters No. of workers
)

3

. Rent charged .o .e
I HATHTTS AT Wi .. ..
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Floor area of the quarter .. ..
Existence of fair price shop - ..

TAET TS GF ..

Yes/No.
g1 /AT,

2.
XV.

TR FEGTT=al G o
Welfare facilities:—

S-. No. Welfare facility
A THHF FEML FeaTufqqas

Information

wfgdt

1

N oo G~ W o oW

Ventilation and lighting satiSfactory/not satisfactory/
no comment.

BAT § IAT TS THIAAHCH Sqaeql ATg—HATHH-
FTH AL —FBFATE A0 AEY.

Existence of special measures for preventing accidents,
or for protecting the workers from dust, glare etc.
FOATLRAT ATATITIET a7 FOGTAET A 98T
FAIT 43, IATTAT ATH ATIYT FTATIAT ST G,
No. of latrines ‘e

waEaify wEa

No. of washing tanks

. HOTTHISY qIOATSHT EAT

No. of drinking water taps , . . .
fauar=aT qregT=gT AT
Existence of canteen or tea shop
SIS 3
Whether run by contract
FARHUART AESS
No. of shades for rest -
syt feramdY faaraihidenr

v

Yes/No.

Yes/No

-

Yes/No
gafat
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9 Existence of dispensary . ‘e .. Yes/No
] FATEMT . .. .. .. BafArEl
10 Alternatwe medical facility or ﬁrst aid .. Yes/No
fo  FTT AN IATH g srsfﬁ‘:qarrtﬁﬁ T .. .. gfaE.

11 Specify safety provisions
2 FUWGITTE) SwoeaT AL AT mf"g'm S

XVI. Social Security :—

& gmfes g i —

Sr. No. Social Security - " Information

AAHIF SIETEER: Qo wfedt
1 Existence of any bonus system o . Yes/No
¢ dwEeersiaEy 0 .. O L T EL
2 Existence of provident fund scheme .. .- Yes/No.
R wiasy fefiar die .. .. .. gafarEn.
3 Existence of gratuity scheme L. .. Yes/No
3 erLdidr A . .. .. B[
4 Existence of Employee’s State Insurance Scheme .. Yes/No
¥ FHTHI AT arer .- .. .. gEfan
5 Existence of Fine fund .. . .s Yes/No
4 =il . . .. gl
6 Amount of Fine fund .. .o ‘e

Please furnish the details about the Social Securities if they are in existence.
amrfaE AT SAX FIE qESAT A JT swenTd @iy wifgdy «T
Signature of the owner or occupier or
Manager of the Concern. .
HEF AT ATSH T [T [rzrrast=r a3y,
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ANNEXURE 1
Locualities in the State of Maharashtra to which the provisions of Bombay

Shops and Establishments Acot, are applicable,

Serial Name District
No,
1 Bombay Municipal Corporation Greater Bombay.
2 Nagpur Municipal Corporation .. Nagpur..
3 Poona Municipal Corporation ... Poona,
4 Sholapur Municipal Corporation Sholapur.
5 Kolhapur Municipality .. Kolhapur,
6 Amraoti Municipality e Amraoti,
7 Nasik Municipality «« Nasik.
8 Malegaon Municipality «. Nasik,
9 Ahmednagar Municipality «. Ahmednagar.
10 Akola Municipality ws  Akola,
1 Ulhasnagar Municipality .. Thana,
12 Thana Municipality <. Thana,
13 Dhulia Municipality «» Dhulia.
14 Aurangabad Municipality .« Aurangabad.
15  Nanded Municipality «»  Nanded.
16 Jalgaon Municipality «. Jalgaon,
17 Bhusawal Municipality .« Jalgaon,
18 Sangli Municipality wee  Sangli.
19 Kalyan Municipality +=s Thana,
20  Jalna Municipality ..« Aurangabad,
21 Poona Cantonment ... Poona.
22 Kirkee Cantonment e Poona.
23 Gondia Muricipality «» Bhandara.
24 Miraj Municipality s Sangli.
25  Chandrapur Municipality -.. Chanda,
26  Ichalkaranji Municipality «.» Kolhapur.
27  Barsi Municipality we Sholapur.
28  Wardha Municipality +» Wardha,
29 Bhiwandi Municipality .« Thana,
30 Amalner Municipality .ss  Jalgaon,
31  Yeotmal Municipality o Yeotmal,
32  Pandharpur Municipality .o Sholapur,
33 Khamgaon Municipality ... Buldhana.
34 Satara Municipality «. Satara,




ANNEXURE I—contd.
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Serial Name District
No.
35 Nandurbar Municipality s Jalgaon.
36 Latur Municipality .. Osmanabad.
37  Kamptes Municipality .« Nagpur,
38  Nasik Road Deolali Municipality . Nasik.
39 Deolali Cantonment . Nasik.
40 Hinganghat Municipality w. Wardha.
41  Parbhani Municipality «.. Parbhani,
42 Achalpur Municipality .- Amraoti.
43 Ambamath Municipality «. Thana.
44 Chalisgaon Municipality «. Jalgaon,
45  Karad Municipality .- Satara.
46  Bhir Municipality «. Bhir.
47 Manmad Municipality «. Nasik
43 Akot Municipality «. Akola,
49 Ratnagiri Municipality «. Ratnagiri.
50 Malkapur Municipality «.» Buldhana,
51 Akluj Grampanchayat ws Sholapur,
52 Pulgaon Municipality «s  Wardha.
53 Bhandara Municipality ... Bhandara.
54 Washim Municipality e Akola,
‘55 Chopada Municipality « Jalgaon.
56 Karanja Municipality . Akola,
57  Tumsar Municipality .. Bhandara.
58 Badnera Municipality .. Amraoti.
59 Hingoli Municipality «» Parbbani.
60 Shrirampur Municipality ... Ahmednagar,
61 Umrer Municipality ... Nagpur.
62 Bassein Municipality ase Thana,
63 Anjangaon Municipality Amraoti.
64 Sangamner Municipality «.. Abmednagar.
65 Lonawala Municipality .. Poona.
66 Shegaon Municipality «» Buldhana,
67 Arvi Municipality « Wardha,
68 Akkalkot Municipality «.. Sholapur.
69 Baramati Municipality ... Poona.
Yeola Municipality s Nasik,

70
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ANNEXURE I—contd.

Serial . Name District.
No. .

71 Shripur-Warwade Municipality Dhulia.

72 Parli Municipality +» Bhir..

73 Mourtizapur Municipality . Akola.

74 Phaltan Municipality «s Satara.

75  Udgir Municipality +« Osmanabad,
76 Pachora Municipality «s Jalgaom,

77 Wani Municipality «s  Yeotmal.
78 - Panvel Municipality o Kolaba.

79  Pusad Municipality es  Yeotmal.
80 Malvan Municipality +« Ratnagiri,
81  Wai Municipality we Satara.

82 Nandura Municipality .. Buldhana.
83 Chiplun Municipality -- Ratnagiri,
84 Sinnar Municipality «. Nasik,

85 Kopargaon Muaicipality «s Ahmednagar.
86 Balapur Municipality «s Akola.

87  Buldhana Municipality wa Buldhana,
88 Dondaicha-Warvade Municipality - Dhulia.

89 Basmath Municipality .. Parbhani,
20 Digras Municipality «. Yeotmal.
91 Daryapur Municipality .. Amraoti.
92 Sawantwadi Municipality . Ratnagir.
93 Degloor Municipality o Nanded,

94 Katol Municipality -+ Akola.

95 Manwath Municipality .« Parbhani.
96  Warora Municipality ... Chandrapur,
%7  Sailu Municipality «s Parbhani,
98 Vaijapur Municipality ..« Aurangabad.
99 Kurduwadi Municipality . Sholapur.
100 Nandgaon Municipality s Nasik,
101 Tirora Municipality .. Bhandara.
102 Satana Municipality .. Nasik,
103 Dhamangaon Municipality .. Amraoti,
104 Vengurla Municipality . Ratnagiri.
105 'Mehekar Municipality .- Buidhana.
106  Dharwha Municipality s Yeotmal.
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ANNEXURE I—concld.

Serial Name District
No.
107 Karmala Municipality «i Sholapur.
108 Mahad Municipality « Kolaba,
109  Jaisingpur Municipality ... Kolhapur.
110  Maindargi Municipality ... Sholapur.
11 Purna Municipaljty ... Parbhani.
112 Uran Municipality ... Kolaba,
113 Saoner Municipality ... Nagpur.
114 Aurangabad Cantonment ... Aurangabad.
115 Murud Municipality ... Kolaba,
116 Dharmabad Municipality .- Nanded.
117 Alibag Municipality .. Kolaba,
113  Pep Municipality «.. Kolaba,
119 Khed Municipality «+ Ratnagir,
120 Umi Municipality «.  Nanded.
ANNEXURE J

Minimum rates of wages applicable to Shops and Commercial Establishments in certain
Centres in the State of Maharashrra

Sc;niial Centre Zone Skilled Semi-skilled] Unskilled,
10- 2 -3 4 5 6
Rs. Rs. Rs.
1 Bombay .e ) 170 p.m, 125 p.m. 9 p.m.
2 Bhiwandi PO 1%} 120 p.m. 90 p.m. 60 p.m.
3 Malegaon R (/)] 140 p.m. 100 p.m. 70 p.m.
4 Sholapur oo (i) 150 p.m. 110 p.m. 80 wp.m.
5 Ichalkaraniji PN ¢34 120 p.m. 90 pm. 60 p.m.
6 Nagpur e D 150 p.m. 110 pm. 80 p.m,
7 Aurangabad AP (/7)) 140 p.m. 100 p.m. 70 p.m.
8 Poona o ()] 150 p.m. 110 p.m. 80 p.m,
9 Sangli _ e () 120 p.m. 90 p.m. 60 p.m.
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