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PROCEEDINGS OF A MEETING BETWEEN THE RAIL-

'~ WAY BOARD AND A DEPUTATION OF THE ALL-
INDIA RAILWAYMEN'S FEDERATION HELD AT
SIMLA ON 1ST SEPTEMBER 1930 TO DISCUSS
RULES AND INSTRUCTIONS TO GIVE EFFECT TO
THE HOURS OF EMPLOYMENT REGULATIONS, AS
LAID DOWN IN CHAPTER VI-A OF THE INDIAN
RAILWAYS ACT.

In thesmemorandum submitied to the Railway Board by
the All-Indin Railwaymen’s Federation prior to discussion at
the first half-yearly meeting of the Federation with th: Board
which took place in June 1930, certain observations were made
regarding the Hourg of Employment Regulations. These are
given in Section ¢ A . At the half-yearly meeting referred to,
the Chief Commissioner of Railways referred to this subject in
his opening :speech (Section B) in which he mentioned that a
copy of the draft Rules which it is proposed to make under the
amendment of the Indian Railways Act, had lately Leen sent
to thie Federation. In the subsequent diseussion, the General
Seeretary of the Federation pointed out that there had not been
suffivient time for a thorough examination of the draft [lules,
and asked the Board if they would be prepared to receive a
small sub-committee of the Federation a few weeks later, when
the matter had been gone into. This suggestion was aceepted
by the Board (Section C). Subsequently the Federation sub-
mitted a memorandum on the Hours of Employment Regula-
tions, which was discussed with a Member of the Railway Board
at a meeting held at Simla on 1st September 1930. Full de-
tails of this memorandum and a verbatim report of the discus-
sion are given in Section D,

A copy of the Amendment to the Indian Railways Act and
the proposed Rules and Instructions is added as an Appendix.

SECTION A,

Extract from the Memnrandum subm-ifl‘ed. by the All-India Rail-
waymen’s Federation for discussion at the first half-yearly
meeting wilh the Raihway Board. (June 1930).

The hours of work and weekly rest days—On this subject
the Federation desires in the first place to invite the attention
of the Board to paragraph No. 5 of letter No. 1812, dated Simla,
the 111h May 1920, from the Secretary, Board of Industvies
and Munitions, wherein the Local Governments were asiel to
L340RD -
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read the following resolutions in conjunction with the Ifours
Convention adopted by the Washington Labour Conference :—

*“ 1. The provisions of this Convention shall not inter-
fere with any better conditions already in opera-
tion or agreed upon, for all or part of the workers
of any country ; neither shall they interfere wirh
any negotiations now proceeding in which the
warkers are asking for better conditions than thz
Convention provides."’

(21

2. The Conference hopes that in no case the wages of
workmen be reduced simply by reason of the
imtroduction of the B-hour day and 48-hour week,
in order that the conditions which exist in certain
industries and which the present Cunvention
allows to eontinue may not be aggravated by the
mjosition of the lower wages on the workers.”’

. In sub-paragraph 5 of paragraph 9 of the above referred
letter of the Government of India it was stated that ‘“ article 10
of the Druft Convention extends the principle of 60-hour week
to such Branehes of Railway work as shall be specified for this
purpose by the competent authority. The Government of I[ndia
are prepared to aecept the suggested extension. Provision will
be made in {he revising Bill for the naming of the competent
authority, nnd the Railway Department (Railway Board) will
consult Railway Administrations regarding the rules that will
need to Le {framed on the subject, viz., specifying the DBranches
of Railway work that will come under the 60-hour rutle and for
provisions regarding continuous processes preparatory, comple-
mentary " ¢or Intermittent work and other exceptional ecases
(Articles 4, 5 end 6 of the Draft Conventions) ", Yet the ap-
pointinent of competent authority was delayed by nearly 10
years, :

The Federation desires that at least such of the employces
who are already working 48-hours or less in the week shauld be
Erought vnder the provisions contained in the various articles
of the convention  excluding special countries. Iu  ihe
framing of regulations, the aforesaid objeet should Le borne
in mind und also statutory provisions for not inereasiny any
of the existing bours of work or restrieting weekly rest days or
otherwise adversely affecting the existing working conditions
ghould be iniroduced in the existing legislation. The Federation
ia of opinion that neither the existig Factory Aet nor the reeent
Indian Railways (Amendment) Act of 1930 fully comply with
the provision of Washington and Geneva Conventionz. in the
following respeets :— ‘

Regarding Hours Convention, the statement of Major H. W,
Wagstafl, that ‘ the general prineiples of the Convention are
snbject tc the limitations imposed by the rest of Article 10
and that the Government must be guided by the other Articleg
in giving effect to the Convention’ should be borne in mind
in diseussing the subject, :
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Exemptions from provisions of section 27 of the Factories
Act (that js 60-hour week) under clauses 1, 2 and 3 of sec-
tien 31 do net comply with Article 8 of the Conventiou,

Similarly the Railway Amendment Act of 1930 does not
irpose any obligation on the Government of India or the Rail-
ways to have consultations with organisation of emplovers and
workers concerned,

Overtime for permanent exceptions under Article 6 {A) of
the Convention is not recognised. Similarly Indian® Railway
Amendment Aei of 1930 ignores Article 4 of Geneva Weekly
Rest Conveniion and the above defects should be moditied at
least in the regulations that will{shortly issucd over the Act/
(Tndian Railway Amendment Act).

‘Weekly rest of 32 hours should be guaranteed for ecntinua-
ous workers and Running Staff should not be required 1o work
more 1han 36 hours, like the R. and M. S. employees, in the
week withont any loss in the average earnings,

No Jdifferenee between hours of serviee and hours of artial
work shouid be made as recognised in Holland, Russia, Canada,
ete.; however, the Federation will be prepared to aeccept imi-
tation of duty hours of so-called intermittent workers to 50 in
the week iusicad of 84 hours allowed in the Act, at present.

Labour Representatives should be associated in makinx of
rules under Seciion 71-E and in the Labour Inspectorate pro-
vided in Section 71-G of the Indian Railway Amendment Aot
of 1930. ~

Contimions night duties should not be authorised and must
be subject 16 weekly changes. The hours of employment should
include the 1ime taken by an employee in going to and from his
place of residence as recognised in Switzerland, Hollund, ete.

Any excmption from the provisions of the Act should be
framed in consultation with the All-India Railwaymen's Fed-
eration and in the working of the Aect, the Federation Repre-
sentatives should be associated with the Officers on special dnty
referred to in Railway Board’s letter No, 40-L., dated 29th
March 1930,

Newly mfroduced roster have been subject of complaint.
Fer example on the East Indian Railway according to the new
rosiers the rumber of double duties has been increased to give
24 hours’ continuous rest weekly and at stations where there are
two Assistant Station Masters, 12 hours’ continuous dutics have
been introduced for certain days and no complete night rest oun
any day in the year can be e\pected by the Assistant Station
Masters.

A Standing Joint Committee to receive complaints and take
action thereon should be appointed as already suggested by the
Federation in their amplified memorandum of last year.



Mr, Russell.

Mr, Giri.

4

Sectiox B.

Ezxtruct from the speech delivered by Mr. T. G. Russell, Chief
Commissioner, Railways at the first-yearly meeting between
the Railwuy Board and the All-India Railwaymen’s Fed-

 eration,
» L 3 * [ ] .

5. Yet another important question which has econtinually
engaged the attention of the Board sinee May last year relates
to whai are now called the ‘ Hours of Employment Rules’ for
Railway servants. This question which had been hanging fire
for years has now been solved. The prineiples underlying the
‘Washington and Geneva Conventions have been interpreted and
applied, not in a literal or narrow spirit, but on broad, humani-
tarian lines: Thus while Article 10 of the Washington Conven-
tion applies the provisions of a 60-hour week only to workshop

“and colliery stafl and to such branches of rallway work as may

be specified by the competent authority and while it would ap-
pear from the history of this Article that its original inten-
tion wus to apply the convention only to those branches of rail-
way work which fall under the Factories and Min2s Acts, the
Act and the Hules go far beyond that intention and extend to
the vast mujority of railway servants. The scheme adopted is
likely to cost no less than Rs. 50 lakhs per annum by the enter-
tainment of the additional staff required and Rs. 75 lakhs as
capital expenditure for housing them. We expeet that 1he
scheme will be in full operation on all railways before the end
of the next financial year and on the North-Western ard the
East Indian Railways where it is already in the process of
introduction, before the end of this financial year.

We have just sent you a copy of the draft rules it is pro-
posed to make under the Amendment to the Railway Aect and a
set of subsidiary instruections which it is intended to issue to
all Railway Administrations. If there is time and you are pre-
pared to do so, we should like to discuss the draft runles uand
instructions with you.

* . ] » L ]

Section C.

Extract from the Proceedings of the discussion with the depu-
iation of the All-Indic Rwlwaymen’s Federation and the
Railway Board at the first-half yearly meeting of June
1930.

[ 3 * » » L ]
I am afraid we must now get on to the Hours Convention.

In regard to the Hours Convention T have not much to say,
for the reason that the final draft of the Railway Board was
received by me at Simla and I have not had time to go into the
details with the Federation. If I may say so, it took nearly 10
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years for the Government of India with the help of experts to
deal with this question. We cannot claim to have become ex-
perts by sitting at Simla unless we get all the inspiration from
the Railway Board. My humble submission in this matter is
that we may be given some time, say, a fortnight or three weeks,
after which we feel we will be able to state our points from the
workers’ point of view, and we should like also then to send a
small Sub-Committee of the Federation, three or four in num-
ber. to put our propsals before an officer or officers of the Rail-
way Board. That I think is a reasonable proposition, _

Mr. Russell agrees to receive a Sub-Committee of your Mr. Hayman.
Council. I would suggest alse that before we meet the Sub-
Committee you should send us a memorandum containing your
criticisms to enable us to consider them before we meet.

Certainly. We would only request that these conventions Mr. Gir.
may not be introduced before our Sub-Committee has had timne
to place its views before the Board.

1¥ you de it in a fortnight or so, I do not think they could Mr. Russell
be introduced betore this. Is that all 1

Ves.

& » *® * *

Mr. Giri.

Sectrion D,

Proceedings of a mecting between the Railway Boerd and a
deputation of the All-Indic Railwaymen’s Federation held
af Simla on 1st September 1930 to discuss the Rules und
Instructions to give cffect to the Hours of Emplowmen! Re-
gulations as laid down in Chapter VI-A of the Indian Ruil-
ways Act. .

. PresgnT. g

Railwey Board :—

Mr. A. M. Hayman, Member, Railway Board.

Major H. W. Wagstaff, Officer on Special Duty.
A. 1. B, Federation :—

Mr. V. V. Giri, General Secretary,

dr. 8, Guruswamy.

Mr. J. K. Chatterjee,

Mr. 8. G. Kale.

*  (Tor eonvenicnee, the details of discussion have been print-
ed under each item of the Memorandum presented by the
Federation),

We are very glad to meet you this morning, Mr. Giri, you Mr- Haymans
and the other representatives of the Federation. There is only
one preliminary observation 1 want to make before we take up
the discussion of your criticisms of our draft Rules. "That ob-
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servation is this ; that while I am prepared to pay every atten-
tion to all that you have written here about the draft Rules it
is not within my competence to discuss with you your criticisms
of the provision of the Aet itself. That Act has been passed
by the Legislature, I gather from your memorandum that you
are not satisfied in eertain respects with its provisions, but 1
hope you will recognise that this is a matter which is outvide
the scope of the business before us. Subject to this observation
I propose to go straight on und discuss the Rules with you and
pay every attention to anything you have to say.

Ttem 1.—The recent legislation on the subject of Hours of
Employment of Railway employees, as was already pointed out
by the representatives of the Federation on 23th February 1130,
to 8ir George Rainy and Members of the Railway Board,—has
becn very unsatisfactory in as much as meither the Act nor *he
Factories Act fully meets the requirements of Washington Hours
and Geneva Weekly Rest Conventions. The following sugges-
tions of the Federation are offcred with a view to meet the inost
important defects in the Act and it is hoped that acceptance of
the suggestions will be a first definite step fowards satisfuctory
solution of the Hours question of the Railway employers in this
country wihich claims to be one of the eight countries of chief
industrial importance tn the world.

Item 2—~Section 71-A. of the Aect makes diffsrence Det-
ween ¢ essentiully intermiltent >’ workers and others. Proposcd
Suppleméntary Instruction No. 1 is accordingly drafted Dbut
from the view point of the Federation, no differcnce should be
nade in principle between warkers as ** intermittent ’’ other-
vise, for the purpose of limitation of duty hours, and grant of
Weekly Rest days, as followed in some countries like Holland,
Janada, Russig, ete.

Item 3—However the Federation is accepfable lo the ideq
of limitation of duty hours for the so-called ‘* intermitient ”’
workers to 60 in the week as a first step; as recognised in the
Artiele 6 of Draft Convention concerning the Regulation of
Hours of Work in Commerce and Offices as follows :—-

“ The hours of work of certain classes of persoas whose
wwrk is inherently infermittent and. does not cail
for sustained physical or mental effort, such as
caretakers, office messengers and persons employed
to look after working premises and warchouses,
may be incereased to ten hours in the duy and
sizty hours in the week, provided that the kours
of work in the day, including breaks, do no! ex-
ceed twelve hours and are immediately followed
by a rest of at least twelve consecutive hours.”’

The first three Items in your memorandum—(Nos, 1, 2
and 3), I cannot discuss for the reasons I have just given you.

Item 4.—The Federalion suggests _that two or more alter-
native tests recognised in other countries at the option of the
employees should be allowed to differentiate ** intermitient ”’
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workers performing duty by day only, on the principle of
equated hours by treating 4|5 the period of so-called inaction
while on duty as working hours as in Norway, or by other fair
methods.

I would explain to you that Government considercd very Mr. Hayman,
carefully the question of adopting the equated hour methed,
and I also referred to this in speaking in the Assembly. You
have, picked ount as an -example the eountry which rives the
greatest benefit to the employee—the four-fifths equation, bit
we have investizated the practice in different countries and we
find the co-efficient is two-thirds in Italy, half in Spain and
one-fourth in Franee. none of which are so favourabir as that
quoted by the Federation. It is for you, perhaps to aticmpt
to secure the best you can for the employee. We disearded the
equated method beeause we thought that it would be a very diffi-
enlt 1ask to take up each post und to estimate how mueh of the
duty was aetuzl work performed and how much consisted of
periods when the person was at his post but not performing
work. It would also certainly delay the effective introductiom
of the principles of the Act which we wish to apply in order to
give the benefit of better bours of work to our em-
plovees if we attempted this task. It is for these recasons
that we thought of leaving it to a suitable authority to declare
which are the posts where the duties ‘are essentially
intermittent and which are not. We will, of course,
discuss later the point later raised by you whether the Heads
of Railways should be vested with this power or not. ‘

So far as the regulations are concérned we appreciate your Mr. Giri.
point in stating that we cannot discuss or ask the Railway
Board to go against the provisions of the Act, but so far ag the
Act and the Rules are concerned the Federation cannot in
several respeets see eye to eye with the Government. IHowever
the Railway Board has drafted some supplementary rules and-
my view is that whatever the defects of the Act may be ; the
Supplementary instructions should, so long as they are not. in-
consistent with the spirit of the Aet be enlarged, with a view
to ziding the men in getting the spirit of the Washington and
Geneva Conventions introduced. As regards the point that vou
nee pleased to raise about the equated hours of work, if the
Railway Board is in a position to assure us that the proper
classification of employees into essential intermittent and ¢on-
tinuous workers will be carefully looked into by the Inspecto-
rate which you are going to establish, if there can be a promise
that the representatives of the Federation can have a distinet
place on the Inspectorate, or if you will have a special officer of
the I"ederation to work nlong with the special officer of the Raii-
way Board to go into these matters—or in the case of respective
Railways where they have appointed special officers, with these
officers ; if you will allow a Union representative tn Lz with
the special officer when he goes on his rounds to fix up these
muatters we ean tentatively agree to the proposition that yom
have placed before us. I do not know if the Railway Board is
in a position to accept these suggestions,
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If that proposition is accepted fo a great extent we can
take responsibility on behalf of our Associations to assure the
men that the Railway Board is able to do what might prove
reusunable.

Mr. Hayman. .
- % Let me first ask you, so far-as the Railways are concerned

whether any recognised Union has asked the Agent of any Rai}-
way to eonsult the Union in what the Railway is doing in this
matter {

Mr.  Giri. Now and then, whenever I can, I put a question here and

there.

Mr. Hayman. Our general attitude towards the question as to the cxtent

to which the Agent should consult his partieular recognised
Uaion beforehand in matters that affect the service conditions
of the employees of his Railway, or to what extent he will eom-
municate what he does to the Union, is that we leave these mat-
ters entirely to him. It seems really to depend upon the rela-
tions which exist between the Railway and the Union. The
Association of a representative of labour with the Inspecto-
rate will be considered unier Ttem No. 9.

Mr.Giri. - Qur submission is that according to the spirit of the
Washington and Geneva Conventions, espeeially as stated in
Article 6, consultation with workers organisations is obliga:
tory, apart from the question of the relationship that may
prevail.

‘When I first took up this question, I particularly brought
that point to notice. I said that I had my doubts as to whe-
ther we should consnlt these ¢rganisations as they were not as
well developed and running on satisfactory lines as in some
other countries. ‘

Well it is something to your benefit that in the last
12 months Government have decided to diseuss with the All-
India Railwaymen’s Federation the draft Rules before issuing
them. A Union of a Railway should by its own efforts and by
its methods of conducting business secure from the Awent of
the Railway some arrangement similar to that under which the
Railway Board meet the Federation half yearly for the discus-
sion of service conditions, |

My, Giri, We are trying to adopt your suggestion. We would wel-
come many more meetings of that sort. So far as questions of
this nature are concerned however unless the representatives
of the Unions who want to discuss and put up suggestions have
an intimate knowledge of the subject it is a difficult matter.
But by coming into contact with a speecial officer who goes about
and comes to conclusions on various points ; if the represcnta-
tive of the Federation is with the special officer at the time. he
will be able to come to an arrangement which might prove satis-
factory. For instance you have come to certain conclusions re-
garding these matters and it is really very difficult for you to
change your ideas when we come in at the very fag end of
‘the proceedings and begin to. give our views. Before the Act

Mr. Hayman,



was passed supposing a representative of the Federation had
been allowed to put his views, perhaps some of our views would
‘have found a place in the Aect itself.

What you say will be carefully borne in mind but the Ad-Mr-:Heymas.
ministration must decide in what. cases they must act without
prior consultation.

What we wish to state is that we ean only lay down aMr. Gure-
policy here and cannot go into details. You cannot lay down® %%
details unless you eonsult the representatives of labour in parti-
cular places.

Our point is now that we do take into consideration theMr- Hayman®
views of the employees. I speak from praectical experience.
We have, for instance, Major Wagstaff working to assist the
N. W. and E. I. Railways to apply the Act as quickly as possible.
He has been helping them to draw up rosters. At almost every
stage the wishes of the employees have been consulted. Your
point is why should not the Union have been consulted ¥ 1 put
it to you that this is a question of the relationship between the
partlcular Railway Administration and particular Unions : you
should eonvince the Agent that it is for his benefit in running
the Administration to hear what the organisation has to say
before taking aetion.

Before the duty rosters were made, we heard about it and M' Ch“f“"
wrote a letter to the Apgent askipg him to let us know what he e
was ahout to do and to let us know our position and the posi-
tion of the staff on the line, but up till now we have not had a
reply. We asked him to meet us every third month, but this is
the 6th month and we have had mo meeting. Perhaps he has
had no time to meet us. In the meaniime many things might
be introduced and it may be too late,

It seems to me as I have already said that it is really g Mr- Hayman.
question of your relationship with the Administration.

It is the question of consulting the Union before anvthmg ‘h' Chatter-
is done. : -

It is not a question which is germane only to these RulesMr- Hayman.
which we are discussing, it is a general question whieh is ger-
mane to all matters affecting Railway employees generally which
you are raising. You want to put forward a proposition that
you shonld be consulted before any rules are made,

In ordinary matters Agents do not want the intervention of Mr. K&!e

the Unions. We represented some grievances of the G, I. P.
printing press staff. They wanted to see the Agent personally

so we wrote to the Agent requesting him to receive a deputation.

His reply was that if the man wanted to say something per-
sonally to him, he saw no reason for the Unign’s intervention.

What happens usually is that when the employees go alone they

are likely to be browbeaten by their officers.

1L340RD
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Our point is that leaving the matter regardiug consultation
to the Head of the Railway is not in accordance with the Wash-
ington and Geneva Conventions,

You are quite right in saying that the Washington and
Geneva Conventions provide that certain things shall be done
in copsultation with the workers orzanisations, but as I told you
quite frankly in my first examination of this matter 1 record-
ed a note to the effect that I thougnt we had not in India orga-
nisations of workers well enough organised.

Since then we have begun to consult you beforehand in
some matters and that it is all to the good.

Now it seems to me that you. Mr. Giri, should really advise
your t/nions to approach the Agents on this subjeet. The
Unions might say that the Railway Board are going to issue
these Rules which provide that the Head of the Rallway Ad-
ministration shall dn so and so ; and suggest that as this is
a gencral matter atfecting all classes of employees that the
Union should be eonsulted by the Agent

ftem L.—Night duty however calls for sustained atiention and
no dificrence between “ intermittent *” and other workers should
be made so far as night dufy is concerned. Accordingly the
Supplementary Instruction No. 1 should be modified, bearing in
mind also that workers classed as *‘ intermittent >’ whenever
performing won-intermittent work should not be deprived the
privifeges of non-intermittent workers.

Mr. Hayman. It seems to me, so far as I have been able to make a study

Major Wag-
ataff.

M:. Giri.

Mr. Hayman.

Me. Giri. |

of the position, and so far as I have been able to obtain in-
formation ; that with perhaps one exception, there is no dis-
tinetion in other countries made between day and night duty
for the purpose of classifying work as continuous er inter-
mittent. But I would like Major Wagstaff, who at my request

yesterday went into this a little further, to say a few words
on the subject. '

I cannot find any indication in the records, of night duty
having any bearing on classification. Night duty may be
regarded in a special light, and there may be different regu-
lations with regard to it, but as regards elassifieation I can-
not find that there is any indication of a difference being made
between night and day duty.

We got some references from Geneva and we found that
certain differences o exist between night and day duty.  For
instance in England night duty between 10 and 4 A.M. is paid
for at time and a quarter. In Switzerland for night duty
between 11 and 5 a special rate of 40 centimes an hour is paid.

That is not for purposes of classification ; but for payment.

Yes. In No-rwa.y between 9 and 6 a.M. an hour is reckoned
as an hour and a quarter. Our submission is that night work
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requires sustained attention and in view of the fact.that the
man loses his natural sleep—to sleep in the morning is not really
eflivitcious—and in view of the special nature of the duties that
a man has to attend to at night, night workers should. be treated
as day non-intermittent workers.

I don’t think there is anything in what Mr. Giri bas said Mr. Hayman.
which indicates that intermittent workers are treated as con-
tinuous workers for the period they perform night duty. These
instances show that in one or two countries time spenf on night
duty is rated as a longer period than the actuai period per-
formed and that in some cases some extra pay is given. What
I, as a railway man with some experience feel is that we do fix
our rates of pay taking into account the fact that certain classes
of establishment always have to do night duty and that the
-rate of pay is adequate remuneration. I do not think anyone
will deny that what we are doing now is going to improve ser-
vice conditions in the matter of hours of employment compared
with existing conditions. We are going to spend about 75 lakhs
capital expenditure and 50 to 60 lakbs recurring expenditure.
You think we have not gone far enough or are not taking into
full aceount certain points which other countries treat differ-
ently. My only reply at the moment could be that T will have
the peints raised by you further examined from time to time as
necessary with reference to the instances you have quoted. I
would like to say that we propose in the supplementary instrue-
tions to bring prominently to the notice of Agents of Railways
that men should be called upon to do night duty continuously
as little as possible. We do recognise that if a2 man is con-
tinuously ealled upon to perform night duties it may affeet his
healtk.

There are some workers who continuously work during the Mr. Giri.
night for.a number of years.

The examples which are generally brought up are those atMajor Wag-
stations where you have a Station DMaster and one Assistantstaff.
Station Master. Your Station Master is a man with consider-
able service and the administration owes him some considera-
tion. The other is a young man, probably, he has lately joined
the Railway and the point is whether vou are going to make
the man who has borne the burden and heat of the day do night
duty or whether you are going to say ‘ Ilere is a young fellow
he should do the night work, even continuously ’’. We must
consider the man who has given us 15 or 20 years’ service, but
I don’t think those eases can amount to more than a very small
percentage of the staff.

They could be easily rectified. Mr. Guru-
swamy.

We would _Iike to state as our view that at least the workers Mr. Giri.
who work at night should be given the same privileges as day
non-intermittent workers.

I'em 6. —8ection 71-B. of the Act and Rule No. 3 of the Draft Ffd"ﬂ":;'
Hours of Employment Rules, exclude certain categories of em-™emorancum-
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ployment. The Federation dcsires that in  principle all  em-
ployees should have the bemefit of some privileges without dise
tinction so far as duty hours and rest days are concerned and
further as staled by the Ruilway Board before tne Koyal Com-
mission on Labour ** it s hoped, however, that the rules (Hours
of Employment Rules) will e in vperation on most of the Indian
Raitways by the end of the year 1930-31 and carticr on the North-
Western Railway ', it showld be stated that before the end of
that period, Section 71-B. and Rule 3 with the modifications sug-

gested shall apply for all staff including Factory hands in all
the Indian Rarlways.

Mr. Hayman, The first point is sbout the date we are going to apply the

Act, We have not been able to move as fast as we first thougit
we could. Firstly there was some delay in getting the Bill
through and secondly we have fallen upon bad times in the
matter of Railway earnings and money for capital expenditure.
We hope to have the Act applied to the N. W. R. and E. 1. R.
by the end of this financial year and we are aiming at applying
it to other Railways before February 1932. On every Railway
just now we have a special officer who is looking into these ques-
tions who has authority to revise the hours of work so far as it
may be possible to do so without ineurring any appreciable
additional expenditure. I myself share with you the disappoint-
ment that we have not been able to introduce the Regulations
quicker.

The other point that yon raise is that you want the Act
applied to all staff, including factory hands. Now our factory
hands are under the Indian Faetories Aet and obviously they
cannot be brought under these Rules al-o.

ltam(;‘.""' The difficulty is that the Factory Act does not impose any
statutory oblization for eonsultation with the workers,

M:. Hayman. You are again talking not really of our rules but of the
Act. T have dealt with that previously, and it is really not open
to discussion at this meeting.

Mr. Giri.

So far as that portion of our demand is concerned it can
be easily Tectified. Imposing a statutory obligation to consult
with the workers eould be incorporated in the draft rules with-
out militating against the Act. :

Mr. Hayman. If the Government wanted to provide for it or thought it

gshould be provided as obligatory, they would have provided
for it in the Act. They considered the matter and thought it
ought not to be provided but that we should gradually move
towards working more and more with the representatives of
Unions and with your Federation, We are not prepared to
order Agents of Railway Administration to consult Unions in
siuch matters.  As 1 said before a good deal depends upon the
relations that exist botween each railway and the railway
union,
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The Railway Board should also from time to time tell theMr. Giri.
Agents to meet the Railway Unions, especially on questions like
this, or at least direct their special officers who are engaged in
this matter to come into contact with the representatives of the
Union so that the Union’s point can be placed before the special
officer. .

This is a general question of the relations between Railways Mr. Hayman.

and Unions. We tell the Agents every time they come to Simla
that we want to encourage Trade Unionism. As a practieal
illustration showing that we do at times tell Agents that we
wish them to at any rate keep you informed on certain matters,
we are about to write to them telling them that if they con-
template any retrenchment of 100 men or more—which may be
described as a block retrenchment—the Administration should
inform the recognised Union.

Item 7.—S8econdly the running staff are excluded under Rule Federation’s
No. 5 on the ground that their case is under investigation, The™*"oTo" ™
Federation desires to point out that this fact need not and should
not prejudice the running staff from getting the benefit of over-
time allowance in cases where runming allowances are less re-
munerative under present duty howrs. The question of follow-
ing the erample of Railway Mail Service employees who work
for 36 hours, 33 and 30 hours in the week if they work in the
day or day and night or only nights respectively, may be con-
sidered. )

About your remarks regarding the running staff, we areMr. Haymen.
examining this matter as expeditiously as we possibly ean and
it is our earnest desire to give our running staff all the benefits
we reasonably can in giving them better hours of work. If we
are not going very fast it is because we are holding back in the
interests of these people themselves because it may involve some
readjustment in overtime. Major Wagstaff has drawn up a
complete memorandum on how we can work towards improving
the conditions of the hours of work of our running staff and
how we can bring about a position in which we can apply the
provisions of the Act to them.

May we also be allowed to have a eopy of this at the earliest Mr., Giri.
opportunity, so that Government may have the advantage of
onr views in the matter when the final Rules and Instructions
are issued.

I will place your request before Mr. Russell for his favour- Mr. Hayman,
able consideration as soon as he returns from tour.

Item 8 —Thirdly, Sub-Section 1 of Section 2 of the Belgian Federation’s

Acl of 14th June 1921 excludes persons invested with directive or Memerondum.
confidential funetions but not persons holding positions of super- '
vision from the benefit of statutory limitation of duty hours and

rest days. Similarly the Rules and the Supplementary Instruc-

tion No. 4 should be modified to give supervisory workers the

benefit of the privileges desired for the other workers. Clevks

n the Workshops are excluded from the benefit of the Factories
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Act by the Bombay Government, as persons performing confi-
dential functions and this practice should be stopped by bring-
g the clerical staff in line with other workshop staff.

Mr. Hayman. I 'will take the latter point first. Clerical establishments
will eome under the amended Railway Act. As for the word
‘ supervisicn ' it is embodied in the Washington Convention Act
1tself,

Mr, Chatter- But Bulgaria, Yugoslavia and Portugal do not exclude the
Jee. supervisory staff.

Mr. Hayman. I would like to know your autherity.

Mr. Guru. Our authority is the Report of the Directorf of the Inter-
swamy. national Lubour Conference, page 10, second part.

Mr. Hayman. Is it your submission that because the Belgian Aect does
not include the word ** supervision '’ the whale of the super-
visory staff of Indian Railways should be given the benefit of
the Aet,

Mz, Giri. The managing staff is included.

Mr, Hayman. This rule NANS that the Aet Shﬂ.!l_not app]y _to.eertain Per-
sons. Instead of the word *‘ supervision "’ jt contains the word

“ management ’’ ¢

Major Wag- The particular case that you mention is the Belgian Act.
stafl. The Belgian Act excludes only persons occupying position ‘¢ of
management or trust ’’, but when we come to see who these
persons are occupying positions of management and trust, who
- are detailed in a Royal Order of 28th February 1922, we find
that people like ecashiers, chief mechanies, boiler house chiefs,
chief eleetricians, watchmen, gatekeepers, porters, time-keepers,
assistant depot chiefs are considered to be in positions of
management and trust. It is only a question of words. We
call these people supervisory staff : in faet if you look at these
categories and compare the econditions of the Belgian Aect and
the Hours of Employment Regulations there is not much differ-
ence. In my opinion people in these categories are getting
worse conditions in Belgium than the eorresponding people in
India. Wor instance, watechmen, porters, ete., according to the
Belgian Royal Order are left out altogether from the provisions
of their Act, but very many of them under the Hours of Em-
ployment Regulations get some protection. So it is only a ques-
tion of nomenclature, I think when you get down to details the
II)e:J]p}e ¢xcluded in Belgium are more or less the same as In
ndia.

Mr. Hayman. I want to assure you that the Railway Board desire to mako
the list of the employees who are going to be exeluded under
Rule; 3 (2) (¢) as short as possible. As a matter of fact on
receipt of your representation I asked Major Wagstaft to go
provisionally through the list and to suggest to me whether any
of these classes could not be omitted. He has proposed to me
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that we might omit No. 26 Head Electricians, and No. 28
Assistant Supervisors, and he has asked me for time to consider
other items. I asked him to consider also No. 30—Hedd Clerks ;
as to whether all head clerks would be excluded. There are for
instance head clerks of sub-section. Then regarding what has
been said about the Belgian Act when you go into it further
you might find that we are treating our men better,

Ien 9—Fourthly, the Head of a Railway should not be em- Federation’s
powered to declare employment of any staff as * essentially inicr. "emorandum-
mittent >’ under Sub-Glause B of Clause 2 of Rule 3 and Rules
4 ana 5. The Factory Act does not give similar power and if is
the Local Governments who are so empowered., This function,
in the opinion of the Federation should be entrusted to g Joint
Body of representatives of Employers’ and Workers Organisa-
tions according to spirit of Clause A of Article 6 of Washington
Hours Convention vesting the power of veto if at all necessary
tn the competent authortty, Any Rules prescribing the limiia-
tion of duty hours of so-called *‘ intermittent »’ workers should
be framed with due regard to cach individual case by the Local
representatives of Capital and Labour in each establishment or
place of work, within the general limits suggested in this Memo-
randum,

We will make it quite clear that this question of examining Mr. Hayman,
the classification shall be made a very important part of the
duties of the Government Supervisors of Labour, and if it is
made a part of his duties it would be for your Federation and
Unions to write to him and complain to him when it is not
considered that the classifieation is proper. It is too early for
me to say definitely what the exact procedure will be but some-
thing to the following effect might suggest itself. The recognised
Union should first write to the Agent and say that such and
such classification is in its opinion not proper and if the Agent
does not revise the eclassification, the Union can write to the
Supervisor of Labour who will look into the matter : What do
you think Major Wagstaff ¢

I'think we might consider whether the Supervisor should Major Wag-

not look into the cases which had been addressed to the Railway staff.

in the first instance without satisfactory results. The Super-

visor of Labour could then receive either a written or verhal
representation from the 1Tnion and it wonld be his business to

look into the question ; but T do not think we could go so far as

to say that it will be bis duty to go here, there and everywhere

and meet representatives of the Union.

Would you say that it should be made incumbeni upon Mr. Hayman.
him to enquire into all the representations. Suppose the Union
say that the Agent is declaring such and such a class of em-
ployee as intermittent workers whereas they are in faet com-
tinuous workers.

I can assure Major Wagstaff that the Supervisor need not Mr. Gird,
run about after the Unjons, but he will be in a position to go
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where the representative of the Union happen to be. He need
not hunt about for Union representatives, Further the super-
visors of Labour and Agents should be informed that these in-
structions must be carried out. We still think however that
representatives of Labour should find a place in the Inspectorate,
May I read you the procedure on the Swedish Railways,

““ (1) A Serviee Committee shall be established to deal
with the matters mentioned in sub-section (3) below.,

(2) The Service Committee shall eonsist of a chairman
and six members appointed for two years at a time. The chair-
man and a vice-chairman shall be appointed by the Crowa.
Three of the members shall be selected by the Railway DBoard
and three by the employees’ associations which comprise a con-
siderable number of members affected by the provision’s of this
Notifieation. Six substitutes for the members shall be seleeted
in the same manner. The Crown shall speeify on each occasion
the employees’ association which are to select members for the
Committee,

(3) It shall be the duty of the Service Committee {o give
opinions on questions concerning which the Committee must be
heard under the provisions of this Notification ; on matters con-
nected with complaints made by the workers respecting hours
of work, and on other matters concerning which the Railwuy
Board considers it desirable to obtain the opinion of the Com-
mittee.

(4) The Committee shall give both the complainant and the
competent authority an opportunity of making a statement o¢n
matters connected with complaints which have been lodged.

(9) Matters referred to the Service Committee may be
dealt with by the chairman or vice chairman together with four
members, two of whom must be selected by the Railway Board
and two by the competent employees’ associations.

The Railway Board after hearing the Service Committee
§hall 1ssue necessary regulations for the arrangement of work
In pursuance of the provision of this Notification.’’

Mr, Hayman. T think that what I have said is sufficient for the moment,
Mr. Giri.

fwa’i:;g::ﬂ:’momm{;gn 10.—8ub-Clause D of Clause 2 of Rule 3 should not be

M_r. Hayman. ' We entirely agree with what you say.

Federation’s Item 11 —Section 71-C. of the Act does not tmpose any

memorandum. statutory limitation of daily duty hours unlike the Factory Act.
A daaly mazimum of ten duty hours in the case of ** essentially
intermittent '’ workers as preseribed in the Draft Convention
on the working hours of Commercial staff engaged in inter-
mittent  work and 9 duty hours in regard to non-intermittent
workers should be ordinarily preseribed. * The average **



17

clause in regard to weekly limitation of duty hours should nof
be authorised as is the case in regard to the Factories Act.  The
word “‘ emergency '’ in the Section should mean only what is
referred to in Article 14 of the Washington Hours Convention
namely ‘ the event of war or emergency endangering the nationat .
safety ' as the other conditions (except *“ urgent work to the
Railway ’’) authorising temporary exceptions are the only
authorised ones in the Hours Convention.

A daily maximum of 11 hours is provided in the Faetories Major Wag-
Act. The Washington Convention on the other hand deals with5taf.
a weekly limitation for India and therefore a daily limitation
finds no place in the Railways Act. -

The whole difficulty is this. Before the Act was passed Mr. Giri.
the workers organisations had no say in the matter. If they had )
had their say, this question would certainly have been men-
tioned.

Item 12.—Article 3 of Washington Hours Convention applies Federatiow's
only to *“ urgent work to be done to machinery or plant to the memorandsm.
extent necessary to avoid serious inlerference with the ordinary
working of the Railway 7’ and not to every so-called ** urgent
work to the Railway >’ which expression is likely to be abused
~in practice. Therefore the Railwey Authorities should wnot be
empowered to use this provisioh in the Act for more than four
days in the year without approval by the suggested Join? Body
of Employers’ and Workers’ Organisations who must be shown
that the temporury exception is necessary for wrgenf work to
the machinery or plant of the Ratlway to avoid serious intcr-
ference with the ordinary working of the Railway., Section 9
of the Belgiun Act of 14th June, 1921 provides for overtime ai
a rafe exceeding the normal remuneration by not less than
325 per cent. for extre hours worked in pursiance of Section 9
of the said Acf. Simierly over-time for any work above nornal
duty hours should be recognised as is the case already in regard
to the Engineering Gangs on some Raitlways, in all cases without
cxceplion and without the restriction imposed in Sub-Clause (1)
of Clause 3 of Scction 71-C. of the Act. Further Article 6 of
the Washington Convention should be fully observed and ihe

rale of over-time for apprentices in Lillooak Wurkshops engaged
" prior to Ist April 1926, namely 50 per cent. above the normal
rate should be additionally granted for all. The mazimum of
40 hours over-lime monthly recognised by the Bengal Govern-
ment for the Factories should be further imposed with ¢ view
{0 lessen even this limit gradually. ‘

Item 13 —S8ection 71-D. of the Act is also equally unsaiis-
factory. So-called essentially intermitient workers should not
be denied regular weekly rest days or compensatory holiduys to
be availed at the option of the employees. It is suggested that
a weekly mazimum of 60 duty howrs for the .** infermittent "
workers and 48 hours for others should be legislated.
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Minimam perivd of 32 consccutive hours every week as rest
period foer non-intermittent workers and 24 consecutive hours
rest period cvery week for ** Internuttent " warkers should be
prescribed, :

Niomilarly the mininaun daily resl of 14 conseenlive hours
for the former and 12 howrs for the lattcr should be definitely
prescribed, the only excepltion being the running stuff who may
be given 9 howrs rest at out-stations.

Mr. Hayman. 1 am afraid that these paragraphs deal with the provisions
of the Act, which I am unable to discuss.
Federation’s Item 14.—S8upplementary Instruction No. 5 should be modi-

”‘Cm‘"‘"‘d“’"-ﬁed to include and not exclude time taken in going to and from
place of residence in conunection with duty as recognised in
Switzerland, Holland, etc., und similarly also time for wage
payment, meal times, rest pauses not exceeding 1% hours in dura-
tion each should be so tncluded. Supplementary Instruction
Na, 6 should be omitted as the staff should not be made to suffer
for the sickness of others.

Mr. Hayman., I think I am right in saying that the practice of regard-

ing the time, employees are going to and from their place of

residence, as hours of employment is the exception rather than
the rule, I have been in search of documentary ecvidence ; so
far I can only quote the ease of* Ifaly and Switzerland where
this time is not included in working hours. The same remarks
apply to time taken in wage payments and rest intervals. The

13 hour * rest pause > guoted by the Federation may refer to

the outstation interval between trains applicable to running staff

in France and Denmark but for ordinary employees in most
countries, no interval of more than half an hour is counted as
work. The possibility of applying this ¥ hour limitation' to

India will be eonsidered. - .

As regards time spent in paying wages to the staff, my ex-
perience tells me that the Pay clerk goes to a station to pay the
men. The men who are naturally anxious to receive their pay
oo and get it and we do not consider them to be off duty during
this time. I think it is very reasonable. In making this ob-
servation T am not dealing with workshop staff beeause they
come under the Factories Act.

Mr. Giri. There is the case of Jamalpur.
Mr, Hayman, 1t is a workshop, but what are the facts ?
Mr. Giri. We feel that some conecession should be shown. In this ease

3 hours are taken by men in going to and from their work, It
is a clear case,

Mr. Hayman. T want to be very elear about this. Do you wish me to
imderstand that at Jamalpur an employee has to spend six
hours in goine to and from his work,

r
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The Medical fficer of the E. I. R. in a note submitted toMr. Chatter:
the Agent for submission to the Royal Commission on Labour i€
said that the workers have to get up at 4 o.M, to reach the shops
at 7 A.M. and then reach home at 10 pxx. They have to lose
much time in travelling and in such ecases it is better to make
some provision. :

We will look into the matter you have mentioned. Mr. Hayman
They cannot get quarters. : _ Mr. Giri,

Some of them perhaps cannot get quarters at reasonable Mr. Hayman.
rates. Perhaps the point you are making about Jamalpur mnay
be true about a certain number of employees but as I have said
hefore the matter will be looked into.

I have noted the different conditions obtaining in Switzer- Mr. Giri.
land and Holland.

Your point seems to be that if a Railway ecreates a new My Hayman.
colony and no residential accommodation can be found for the
men except at a considerable distance, and the men are com-
pelled to travel cach daw for a ecertain number of hours to get
to work, in that case the time spent in travelling may le con-
sidered as work. We will eonsider this, .

Then you come to supplementary instruction No.‘ 6—you
wish it to be omitted as the staff should not be made to suffer
for the sickness of others,

The implication of what you say is that when a man faﬂsh_'[njor Wag-
sick and another man has to do his work you consider that the stalf.
latter will eome under clause (a) of Seetion 71-C. and there-
fore the man will not be eligible for overtime. But we have
said just the opposite. In this Instruction we have said that
exceptional pressure of work caused by sickness is to be eon-
sidered as eoming under the provisions of clause (J). We
thought that advantage might possibly be taken of clause (a)
by an administration to make sickness an ‘‘ emergency ' and
therefore debar those who had to work extra from getting over-
time ; hence it was definitely laid down in an instruction that
this particular ease of sickness should nof be considered as an
‘*‘ emergency '’ but as a ease of ‘‘ exceptional pressure of work *’.

What we wished to submit was that in certain cases of extray,. qura.
work it is not obligatory on the part of the employers to giveswamy.
overtime. Under clause (a) if a worker is asked to de more
work he is not cligible for overtime unden the Act. We ask
that there should not be any difference between clause (¢) and
clause (b) and that all extra work should be eligible for overtime.

But this is a criticism of the Aet itself. Mr. Hayman.
1t is not in your power to do this ¢ Mr. Gurus
swamy.

-We do in practice give overtime, on many Railways beyond Mr. Hayman,
the provisions of the Act,



20

Major Wag-  In many cases men get overtime although they are not
staff. eligible for it under the Act.

Mr, Hayman. I think your point is not that you want supplementary
instruetion No, 6 omitted but that you want an amplified
instruction to give the men this increased overtime pay of
which you speak. This request will be considered. .

Federation's Item 15 —Rule 6 should be altered as the staff designaled

meorandum. ¢ ’ . .
as * tempordry ' are.more times than not men of longer service
than so-called  permanent  employees. Further as on the

H. E. H. the Nizam’s Stale Railway, the permanent Way Staff
should get regular weckly rest.

Breach of rest allowance at double the mormal rates for
breaking the minimum rest authorised in any day or week or
haliduy should be recognised and similarly the over rest allow-
ance fur the running staff should be econfinued.

Mr. Hayman, 1 feel that I cannot aceept your opening remark as a
general statement,

-
Mr. Giri. There are a few employces like that.
Mr. Guru- These employees who are designated as temporary, some-
swamy. times have 10 years' service.
Major Wag- But surely employees on construetion are generally drawn
staff, from the areca in which the construetion is geing on, and would

not be in service for 10 years? T am sure you can quote
isolated eases, but as a general rule I suggest that your state-
ment is exaggerated.

Mr. Haywman, If you have lines continunally under construction these men
move from one construction to another. To that extent some
of them are men with long service. I do admit that there may
be cases in which these construction employees move from one
Railway construction to another and are continuously employed
by railway organisations for low periods. But we have to re-
gulate the hours of work of these people with reference to the
conditions of work on lines under construetion,

Mr, Giri. But ’.rhe c]isconte_nt seems to be regarding the temporary
nature of their service. On the M. & §. M, Railway I think

there were a number of temporary men who have been working
for over 10 or 12 years. i

Mr. Hayman, It is possible to create pernanent posts for certain classes
of establishment for continuons econstruetion work, and question

of doing so will he considered, but such g measure is not feasible

f . ; ion G
‘:;-rlrmkmen. Also the question is not really one of hours of

Mr, Giri. These temporary men who h

as temporary hands should be
nent vacancies oceur.

ave been in service for 10 years
given first preference us perma-
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I would not say first preference but I do say that if a manMr. Hayman.

is a good man and has rendered long service, we would our-
selves want to take him in a permanent vacancy. I suggest
that someone from your organisation should get into contact
with this class of employee and if you do feel that these hours
of work rules do not give them all that they are reasonably
entitled to, you should make a representation based upon more
definite observation and facts, We shall be very glad to take
the matter up on faects. )

On the G. I. P. and Nizam’s State .Railways permanent Wayi‘f‘{'-m _ Guro-
staff get a regular weekly rest of 24 hours. Amy.

Do vou mean to say that on the G. I. P. every permanent Malor Wag-
way empl()) ce gets 24 hours’ rest in.a week ? taff.

Mr. Guru-
swamy,

Yes. And they work 8 hours a day.

My statement is based on the evidence given by the G. I. P.Mr. Giri.
Railway to the Royal Commission.

We shall examine the point in its bearing on other railways.Mr. Hayman,

Item 16.—Continuwous night duties or double duties weekly Federation's
should not be authorised ordinarily and only temporary gx- Memorandum..
ceptions under Section 71-D. in cases referred io in the modi-
fied Clause 8 of Section 71-B. should be authorised. For ¢ infer-
mitltent ’ workers an alternative proposal of granting three
pertods of rest of not less than 32 conseculive hours each or
accumlating unused rest days should be considered, for being
aiven at least once in ten days in the place of the present Rule
No, 7. _ . ‘ §

I think the first two points are really questions regardingMr. H&ymfm-
the Act but you talk of Rule 7 which is open to diseussion. You
want 32 consecutive hours once in 10 days instead of 24 hours
in 21 days ?

This rule states that if the men are denied the full 24 hours’Mr.  Guru.
rest as provided for in the Act, at least once in 21 days, 24°5Wamy-
consecutive hours should be given. In praetiee they will some-
times get only one weekly rest onece in 3 weeks, That is a
hardship. We wish, as provided in the Factories Act, that if
you do not grant a rest on Sunday that you should give 32
hours within the next 10 days.

I remember that we were advised by the Industries and Mr. Hayman,
Labour Department to put in this provision. This of course
only applies when temporary exceptions are made under 71-D.
(3). I would like you, Maj. Wagstaff, to tell the Federation
why in the case of Railways we want to give something not as
liberal as that provided in the Factories Act,

In the Factories Aect which deals with workshop staff it isMajor Wag:
difficult to conceive an emergeney which eould not be a.d,]ustedm‘ﬁ
in about 3 days. You may have a serious breakdown in the
shops, but it is difficult to visualise anything in the shape of .an
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emergency, except labour unrest, that you could not “‘IJ“-":
more or less in 3 days. But on the open line it is very different.
For the last 6 weeks, they have been having  very great d"h_'
culties in Sind from abnormal loods and very large !’“‘“"he?li
On oceasions such as these everybody has to go on working unt

they drop and you canuot draft in large bhodies of men at @
moment’s notice, In 1923, vou remember Mr, Chatterjec, the
whole of the line between Bogra and Santahar was \\'ﬂ.jh#d
away—20 miles. You could not in 3 days draft the requistt¢
extra labour into that area in order to allow people to go off
at their normal times. The idea of the 21 days proviso is (hat
by that time even in had floods like the one in Sind, yon could
increase your labour foree and adjust matters so that the
ordinary regulations can be applied. 1n the meantime the men
have to work very hard on these oceasions. Mind you in cases
of pressure of work he will be getting his overtime, so that he
may be making money over the fact that he has to go such a
long time without the stipulated rest. That is the situation.

On the other hand Mr. Girj, although I know youn will fully
appreciate the points made by Major Wagstaff, I do want to
meet wherever possible the objections that you raise on the
point. You ecan, I know reply to Major Wagstail quite reason-
ably and say ; all that you say is true where you have breaches
and where you have aceidents, actual or threatened, but on
your own showing it would not be true when it is necessary to
do repairs to machinery because you should be able to do most
of your repairs in the shop time. You may also say, why did
you want to have this rule in cases of pressure of work ? The
only real answer to that is that the men sometimes do feel that
they can go on working continuously and earn their overtime
and do not want to be put off by the law regarding periods of
rest. If you want to press your point I will suggest an altera-
tion in that rule which would go some way towards meeting
you. I shall have to suggest the alteration to the Railway Board
and to Sir George Rainy but I want you to consider before
you make the request whether you will not in some way be
working against the interests of the employees. I think most
of our employees take pride in being sent out to worl when there
are emergencies and they like to have the opportunity of taking
off their coats and showing their officers that they have grit in
them, and they do not think at such time of rules relating
to periods of rest. I suggest that it would be sufficient if in a
letter of instructions to the Agents of Railway Administrations,
we commend your and my observations for eareful consideration.,

Mr. Hayman.

M. Giri. I quite appreciate your point, but the wishes of the men
should be considered. I agree to the course suggested by you.
Faderation's Item 17.—Daily-rated employees including workshop staff

memorandum. lose pey on account of the statutory limitation of the weekly
rest and Supplementary Instruction No. 8 should more expressly

mention that they would be paid for Sundays or weekly rest
days hereafter,
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Our point here is that nothing we are doing here will worsen Mr. Hayman.
the conditions of any employees at present in service. But it
may be that the form in which this instruction is put does not
make this quite clear and I #ive von an undertaking to revise the
instruetion to make what I have just said guite elear.

For instance in Lillooah the trouble secms to be that those Mr. Giri.
workers are not paid for Sundays. It is not made a monthly
rate. They are getting practically pay for 26 days instead of
30 days. If they were given 30 days’ pay there would not be
any grievance. There are certain elerks in the Bengal Nagpur
Ratlway who are on the daily rated system, especially in the.
Electrical Department. Because they are working in the offices
they lose their pay on Sunday because the offices are closed on
sSundays on account of weekly rest days. We submit that those
clerks who are required not to work on Sundays should be given
the same pay as the other office clerks. -

The result would be that they would receive more pay than Major Wag-
they have done in the past. But the prineiple in applying thestaff.
Rules lias been ¢ same amount of work, same aaount of pay *’.

They were denied their due pay which they should be given. Mr.  Guru-

swamy.

But surely that applies to all daily rated staff who have a Major Wag-
free day on Sunday and do not get pay for it. This is a general staff.
question regarding daily rated employees.

The question is not really one relating to Hours of employ- Mr, Hayman.
ments but a request for increased wages.

Item 18—The staff should be given option of choosing the Federation's
most convenient rosters of duty within the suggested limits, so ™emorandun.
long as the business of the Railway is not consequently retarded.

I think you will not really gain anything if we agree t0Mr. Haymaa.
your snggestion exactly as you have put it. I have given ;
instruetions to Major Wagstaff and to the special officers I have -
had here for discussion that they were to Irame these rosters
taking into consideration what the men have to say. It is our
desire to carry the staff with us in working these rosters. I
hope you will accept that assurance from me on this point.

And we will go further to meet your views ; we shall instruct
the Agents of Railways that the wishes of the men should be

consulted as freely as possible,
That seemns sufficient for the present. Mr. Giri.

Item 19.—Section 71E of the Act does not mention anything Federation's
abont labour representation. The Rules should provide for in- meworandum,
clusion of Union and Federation representatives in the appoint-
ment of the Authorities under this Section.

Item 20.—Section 71G of the Act provides for the appovni-
ment of Supervisors of Ratlway Labour on the lines of Factory
Inspectors but mo mention of this is made in this draft Rules.
Respective Local Uwions should be represented equally with the
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Officers appointed in compliance with paragraph 5 of Railway
Board's letter No. 40.L., dated 29th March, 1930, in the sug-
gested Labour Inspeciorate and the Al-India Railwaymen’s
Federation should be permitted to work along with the Special
Officer referred 1o in paragraph 6 of the suid letter. Il may be
pointed out that in countries like Czechaslovakia, etc., Works™

Contmiltecs are empowered to walch the supervision of the
Ewght Hours Ael,

Mr. Hayman. These paragraphs relate to the Act, so I-will have to pass
over them. -

Pederation’s * Item 21.—Proposed Rules 8, 9 and 10 should expressly make
memorandum. if clear that Unions have right of access to the place of work
and relevant informalion necessary to examine whether the Act
18 propcerly enforced and registers open for inspection by the
representatives of workers shonld be maintained showing the
delails of enforcement of the Act and its Rules and Regulations.

In this connection, ihe Recommendation of the 11th Infer-
national Labour Conference that 1he representalives of the
Employers, the Managing staff, Workers’ Organisations and the
Factory Inspectors should collaborate in the staff matters such
as Aceident Prevention, Enforcement of Labour Regulations, ete.,
may be usefully followed up.

Mr. Hayman. You want access to the place of _work. Are you all denied
access to any place just now, Mr. Giri

Mr. Girl, Yes. ’

Mr. Hayman, Do you wish to submit that if an office bearer of a reeognized
Union wants to go to a particular place of work he is not
allowed ¢ )

Mr. Girt, Sometimes they allow him to go and sometimes when there

is any trouble and it is necessary in the interests of work and
the Administration, they send for them. But there ought not
to be any difficulty about a representative of a Union being
allowed access to any place.

Mr. Haymen, I should say if a recognised Union office bearer was able Lo

Ret at certain facts which were being withheld from an Agent,

the Agent should be very pleased if the Union would bring
such facts to his notice,

Mr, Giri, When we want to show in a bona fide manner certain
defects,

tration in the interests both of the employees and the Adminis-
mfelfﬁ’é pometimes if not often, the Administration would not

dea of our goi if it i and
they think it safer going, but if it is advantageous to them

ly wend for them. to have Union men there, they will immediate-

There must be mutual understanding.

We have § -
and we \vouldlﬁ'ﬁ:gﬁtid our Agents to encournge Trade Unions

€8 & position of mutual trust grow up.

In most case .
People who stip ?J'pth(fiaﬁgr?tr:a?:t].mk upon the Union people as the

Mr. Hayman,

Mr. Chattor.
e,
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To some extent, of some Unions at least, that is true, Mr.Mr. Hayman.
Chatterjee. Isn’t it ?

No discontent can be created wunless it actually exists Mr. Chatter-
jee.

Sowetimes people cause discontent because they have axes of Mr. Hayman
their own to grind.

But if the Agents keep us at a distance always ? Mr. Chatter-

jee.

If this is so, then all the greater credit will be due to you Mr. Hayman.
on the day that you break this down. That will only come when
you take up important questions based upon proper facts and
press a good case. When Unions begin to put up cases like that
they will find I think that the Agents of Railways will look
upon them as a source of help.

I snggest that some of the Agents should be brought intoMr. Chatter-
the Railway Board to work here for a few months so that theyjee.

may be imbued with the ideas and principles on which you

work.

It is not really a question of ecoming into the Railway Board, Mr. Hayman.
it is the attitude with which such suggestions are approached,
and Agents are concerned to secure the contentment of their
staff.

I'rom the date the Eastern Bengal Railway Employecs”Mr.
Association started they always used to work in harmony with®®
the Administration, but with all that the Agent always rather
looks upon us as a body that is not sufficiently virile to take up
the work and to espouse the eause of the staff. 'We do not know
what they mean by sufficiently virile. As I have stated we
wrote two or three letters to the Agent asking him to meet us
but we have had no reply.

I am prepared to pass on the main request Mr. Giri has Mr. Hayman.
made for favourable consideration of the Agents of Railways.

Item 22—The Rules should provide for the right of Federation's
employees to seek redress before Law Courts or similar statutory memerandum.
bodies for being asked ta infringe statutory provisons of the
A('f.

We are not attempting to doing anything to deprive any Mr, Hayman.
citizen of the rights and privileges he enjoys according to the
law of the land.

Hem 23.—The Rules must finally prescribe that the previous pogeration's
working conditions shonld in no way be worsened, by way of memorandum.
tnereasing daily duty hours, weekly total duty hours, or other-
wise affecting weekly rest days, compensatory holidays, over-
time and howr rates, ete.

But surely here and there extravagances or irregularitics Mr. Havman.
of the past have to be remedied. T cannot agree to the general
proposition of the Federation. But we are definitely working
towards improving conditions and we shall most certainly do so.

Chatter-
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Where in any instance, a recognised Union considers that conddi-
tions have been worsened withont reason or justification, @
representation to this effeet will be most earefully considered
by the Agent of the Railway.

On behalf of the Federation I must thank you and Major
Warstaff for the patient hearing you have given us and for
allowing us to give our views in this matter. I only hope tlllﬂ‘
the Act will be entirely amended in the lizht of the snrgestions
that we have put forward and 1 would like to sugwest that the
suggestions we have put forward are more than reasonable. 1
thank you once more for your patient hearing. I also desire on
behalt of the Railwayvmen’s Federation to ask that instructions
and suggestions may be issued by the Railwey Board in the
interests of peace in industry, especially with  regard to the
hours of employment and similar questions that often arice and
that the Agents of Railwavs should take the opportunity of
consulting and diseussing such matters with the representatives
of Unions in the same way as the Railway Board now consult
the Federation, because that attitude would eliminate many
of the avoidable misunderstandings that might afterwards arise.
I also eomsider that whenever the Supervisor of Labour who is
zoing to be appointed by the Railway Board happens to go to
a Railway he should take the opportunity of discussing matters
with the representatives of the Federation and certainly the
representatives of the Federation will always be glad to meet
the Supervisor. Such meetings and consultations will go a long
way in removing misunderstandings and also in making both
sides apprecinte the respective positions taken up by them.
These matters would certainly not cause any financial commit-
ments that the Railway Board has to make. It will, in fact.
lessen the financial commitments in other wayvs and would go a
long way in establishing satisfactory relations between the repre-
sentatives of the workers and the Administrations. I do hope.
Mr. Hayman, you will kindly send such instructions as these
to Agents of Railways so that they may bear this in mind when
discussing matters of great importance.

Mr. Giri and gentlemen I thank you very much for the
patient and considerate way in which you have discussed these
guestions with me this morning. I would like to assure yon
that the Railway Board have hut one interest in mind in dealing
with these Rules and that is to do the very hest that they
possibly can for their employees, having regard to the proper
economie working of our Railways.
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APPENDIX.

Combined Text of the Act and the proposed Rules and Supplementary
Instructions. .

WHEREAS it is expedient further to amend the Indian Railways Aect,
}330, for the purposes hereinafter appearing ; It is hereby enacted as
OWS :—

1. (1) This Act may be called the Indian Railways (Amend-

Short Title and commence. ment) Act, 1930.
meant.

(2) This section shall come into force at once ; and the Governor
General in Council may, by notification in the Gazette of Indiu,
direct thar the other provisions of this Act shall come into force in
rESpe.ct of any railway on such date as he may by the notifieation,
appoint.

2. After Chapter VI of the Indian Railways Act, 1890, the

Insertion of new Chapter following Chapter shall be inserted
VIA in Aot IX of 1830, namely +—

* CHAPTER VIA,

LiMITATION OP EMPLOYMENT OF RAILWAY SERVANTS.

SECTION 71A.
71A. In this Chapter, unless there is anything repugnant in the
Definitions. subject, or context,—

way servant is said to be ¢ essentially

has been declared to be so by the
ground that it

ch the railway
display either

(a) the employment of a rail

intermittent ’ when it )
authority empowered in this behalf, on the

involves long periods of inaction ; during whi
servant is on duty, but is not called upon to
physical activity or sustained attention ; and

(b) except in seetion T1B. a ¢ railway servant ’ means a railway
servant to whom this Chapter applies.

RULE 1.
1. These rules may be called the « Railway Servants Hours of Employ-
Short title, ment Rules, 1936.” '

RULE 8.

2. In these rules,—

(a) “the Act’ means the Indtan Ravlways Act, 1890, ‘
& gub-section '’ means a Chapter, @ section

Definitions, ard,
(b)Y ¢t Chaple; **, ¢ seotion '’ or
or sub-section of the Act.



23
SUPPLEMENTARY INSTRUCTION 1.

1. For the purpose of Section 71A, the work of a railway servant shall not be
regarded @a easentially intermittent unleas his dnily period of duty inciudes (a) two of
more perinds of inaction of not less than half an hour each, nggregnting not less than
two hours in all ; or (b) periods of innction aggregnting not less than 44 hours. The
term ‘¢ Bustained attention '’ used in the samo Soction involves mental effort. Thas
a pointsman wuiting for the arrival of a train, after sctting points, is required to giv?

uclistained attention. So also is n station master after, but not before, giving Lize
ear.

SECTION 71B.

71B. This Chapter applies only to such railway servants oF
Application of Chapter classes of railway servants as the Governor
VIA. General in Council may, by rules made
under section 71E, prescribe.
RULE 3.

3. (1) The provisions of Chapter V1A shall apply to the following
Extent of application of classes of railway servants, namely :—
Chapler V14,
(1) Operating Staff.
{2) Transportation Staff.
(3) Commercial Staff.
(4) Traffic Staff.
() Engineering Staff.
(6Y Mechanical Staff.
(7) Shed Staf.
(8) Watch and Ward Staff.
{9) Staff of the Stores Department or Branch.
(10) Staff of the Medical Department or Branch,
(11) Staff of the Accounts Department,
(12) Office Staff.

(2} For the purpose of this rule, these classes shall be held to exclude—

() Running Staff, viz.,, Drivers, Shunters, Firemen, Guards, Brakes-
men, Travelling Van Porters, Travelling Van Checkers, Travel-

ling Ticket Ezaminers, Travelling Stores Delivery Staff and
other staff who habitually work on running trains ;

(b) those chowkidars or watclnen, watermen, sweepers and gate-

Leepers whoge employment is declared by the Head of a Rail-

wuay to be essentially intermittent and of a specially light
character ; and .

(¢) persons who may be declared by the Railway Board to be persons
holding positions of supervision or management or persons
employed in a confidential capacity.

(d) AN railiway establishments coming wnder the provisions of the
Indian Factories Aet (1911) or the Indian Minea Act (1923).

SUPPLEMENTARY INSTRUCTIONS £ AND 8.

2. With reference to Rule 3, it may be noted that Running Staff have only been
excluded from the scope of the Regulations ponding further investigations,

8. With reference to Rule 3, nlthough chowkidars or watchmen, watermen, sweapers
and gutekeepers, whose work is declured to be essentinlly intermittent and of n apecially
light character, are exeluded from the scope of the Regulntions, it is desirable that their

present hours of Guty shoull be serutiniged with a view to making such changes as mey
be necessnry on linmanitarion grounde.

v
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SUPPLEMENTARY INSTRUCTION 4.

4. For the purpose of Rule 3 (2) (c) the staff detailed in the Anpexure to thess
Inatmctloys are to be regarded as persons holding positions of supervision or manage-
menat. (For dnnexure see end of Appendir.)

SECTION 71¢.
71C. (1) A railway servant, other than a railway servant whose

emplorment is essentially intermittent
shall not be employed for more than sixty
hours a week on the average in any month. .

~(2) A railway servant whose employment is essentially inter-
mlttl;-nt shall not be employed for more than eighty-four hours in any
week,

(3) Subject to rules made under section 71E, temporary
exemplions of railway servants from the provisions of sub-section (1)
and sub-section (2) may be made—

(a) when such temporary exemptions are necessary to avoid
serious interference with the ordinary working of the
railway, in cases of aceidents, actual or threatened, or when
urgent work is required to be done to the railway or rolling
stock, or in any emergency which could not have been fore-
seen or prevented ; and

(b) in cases of exceptional pressure of work not falling within the
scope of clause (@) ;

Provided that a railway servant ‘exempted under elause (b°
shall be paid for overtime at not less than one and a quarter times his
ordinary rate of pay.

RULE 4,

Limitation of hours of work.

o Tie power of declaring that the employment of a railway servai? is
Power to Head of Radlway csxentially intermittent, within the meaning of
lo declare employment essen. section 714, shall vest in the Head of a Railwap.

_ tially intermittent.

RULE 5. -

5. (1Y Power to make temporary eremptions qf railway fil’rt'e;r;fs ff‘:s(e?
Power to make temporary fhe provisions of sub-sections (1) an “(1}) 3"1 v
exemnplions, tion 1€, of sub-section (1) of section 710, amr

rul ; Railway.
tle G, shall vest in the Head of a ey ers under this ruie o

. legate his pot
(2) The Head of a Railway may deles oribe.
sueh authorities subordinate to him as he may by order, prescrt

SUPPLEMENTA STRUCTIONS § TO 7. .
RY INSTRUCT in Scetion 71C, do not include

5. The waximum hours of employment, stipulated his place of residence.

the time taken by lovoe in going to and from .
y an employee in golng . . A as coming

8. Exceptional pressurc of work caused by sickness is to be considerert <
o Section 71C (8).

urder the provisions of elonse (b) -
in Section 71C is o

7. The nanmmum overtime rate of 14 preseribed in the case O
y e week in the case
"ht‘l_l the mazimum limits, i.e, a monthly average of 60 ho;:-lsll\!'l intermittent workers,
continnons workers and 84 hours a week in the caso of essant eect any overtime ad-
18 excecded. These Rogulations, however, are not intended to 3
uissible under eaisting practice and regulntions.

nly admissible
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SECTION 71D.

71D. (1) A railway servant shall be granted each week com-
G  veriodical mencing on Sunday, a rest of not less thap
rant of periodical rest. ¢ conty-four consecutive hours :

Provided that thix sub-section shall not apply to a railway

servant whose employment is exsentially intermittent, or to a railway
servant to whom sub-seetion (2) applies.

(2) The Governor General in Council may, by rules made under
section T1E specify the railway servants or classes of railway
servants to whom periods of rest may be granted on a scale less than

that luid down in sub-section (1), and may prescribe the periods of
rest to be granted to such railway servants.

(3) Subject to rules made under secction 71E, temporary
exemptions from the grant of periods of rest may be made in the
ecases or circumstances specified in sub-section (3) of section 71C :

Provided that a railway servant shall, as far as may be possible,

be granted compensatory periods of rest for the periods he has’
foregone.

RULE 5. (Rcpeated).

J. (1) Power to make temporary exemptions of railway servants from

Power to make temporary the provisions of sub-sections {1} and (2) of sec-
exemptions. tion 710, of sub-section (1) of section 71D, and of
rule 6, shall vest in the Head of a Railway.

(2) The Head of a Railway may delegate his powers under this rule to
such authorities subordinate to him as he may, by order, preseribe,

RULE 6.

6. (1) The following classes of railway servants may be granted periods
QGrants of periods of rvest of rest on a scale less than that laid down in sub-

on less than the normal Section (1) of section 71D, namely :—
scale.

{a) Artizans and unskilled labour employed—
(1) on lines under construction, and

{i1) for temporary purpoeses on open lines,

(b) Matcs, keymen, and gangmen employed on the maintenanoe of per-
maneniway.

(2) Such railway scrvanta shall enjoy in every calendar month at least

one prriod of rest of not less than 48 consecutive hours or two périods of rest
of not lesa than 24 consecutive hours each,

RULE 7.

7. A railway servant exempted under the provisions of sub-section {3)

Compensatory periods  of section 71D, from the grant of periods of rest

of rest. shall not be required to work for 21 days without
a rest of at least 24 consecutive iours.

SUPPLEMENTARY INSTRUCTIONS 8 TO 11.%

B. It is not intended that staff should loso pay on account of their enjoyment of &
weekly reat. If, therefore, & mnn’s period of rest happens to ceincide with a calendar

day, he should be marked ‘* R’ in his Muster Sheet which for the purpose of pay will
be equivalent {o ¢ P’ (present),
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_. 8. It is not desirable that rosters should be continually revised in respect to indi-
vidual employees.  [f, therefore, n rostered weekly period of rest occurs while an em-
Ployee is nbscat for any renson, he may be considered to have availed himself of that
Period.  On the other hand, if the absence occurs at other times, the employee should
not meccssarily be deprived of his rostered period of rest on that account.

10. Where the exigencies of the service permit, there is no objeetion to the periods
of rest, stipulated in seetion 71D and Rule 6, being combined with any other leave to
which the employee may be entitled.

M. Nithough esyentintly intermittent workers are excluded from the weekly rest
Proviso under Scetion 71D, it is intended that the case of these employces shounld receive
a,de‘l"ﬂte‘tonbidcmtion and every cffort should be made to limit, under normal eondi-
tivns their daily Lours of duty to 12. Further, their applications for leave, under the

Leave Rules, should receive special considerntion.

SECTION 7T1E.
7T1E. (1) The Governor General in Couneil may make
Power to make rules. rules —

{(a) prescribing the railway servants or classes of railway servants
to whom this Chapter shall apply ;

(b) preseribing the authorities who may declare that the employ-
ment of any railway servant or class of railway servants 1s
essentially intermittent ;

(¢) specifying the railway servants or classes of railway servants
to whom sub-section (2) of section 71D shall apply ; .

(d) prescribing the authorities by whom exemptions under sub-
section (3) of section 71C or sub-section (3) of section 71D
may be made ;

(e) providing for the delegation of their powers by the authorities
prescribed under clause (d) ; and

(f) providing for any other matter which is to be provided for by
rules or which the Governor General in Council may deem
to be requisite for carrying out the purposes of this
Chapter,

(2) Such rules shall be subject to the provisions of section 143.

SECTION T71F, '
71F. Nothing in this Chapter or the rules made thereunder

Railway servant to remain Shall authorise a railway servant to leave his
on duty. duty where due provision has been made

for his relief, until he has been relieved.

SECTION na.
T1G. (1) The Governor General in Council may appoint persons

Supervisors of Railway 'O be Supervisors of Railway Labour.
Labour,

(2) The duties of Supervisors of Railway Labour shall be—

in order to determine if the provisions of

{e¢) to inspeet railways
) l ot . les made thereunder arve duly

this Chapter and of the ru
cheerved. and
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(5) such other duties as the Governor General in Council may
prescribe.

3) A Supervisor of Lailway Lubour shall be deemed 10 be aB
Inspector for the purposes of sections 5 and 6.

SECTION 71H.

71H. Any person under whose authority any railway Beri\'ﬂta;
Peaal is ecmployed in contravention of any o
Pennity.

provisions of this Chapter or of the r(llﬂ't!-;
made thereunder shall be punishable with fine which may exten
five hundred rupees.

RULE 8.

8. A4 Railway Administration shall furnish for tommm;:'-‘-'ﬂ?"‘}:':a:;;
; in
Supply of information. International Labour Office suc

concerning the application of the pmm’aion:! of
Chapter VIA or of these rules as may be called for by the Railway Board.
RULE 9.

9. A Railway Administration shall make known either by duly W%
Display of hours of

rosters, or olher documents placed coMPff“:":’;
employment. plares, the duration of hours of employmeni
the incidence of periods of rest.

RULE 10.

10. A Railway Administration shall keep in g conspicuous P"‘C’V‘;‘A
Affizing of ruica. each station of its railway a copy of Chupter

and of these rules.
SUPPLEMENTARY INSTRUCTION 1f,

12. Although peither the Aet nor the Rules stipulate o minimum period of dﬂily
reot, it is intended that the railway servants to whom these Regulntions apply, shou :
as far as possible, be given in every period of 24 hours & minimum rest period of 0o
1css than B consecutive hours,



(3) Bob-Engincers, Overseors and Bub-Onm
(4) Supenisors (all branches).
(5) Bupunntendents and Deputy Superintendents (all branches).
(6) Foremen and Assistant Foreman (all branches).
(7) Yard Masters and Assistant Yard Masters. )
{8) Chief or Head Train Controllers and Train Gontro]lmin-mrg&
(9) Head Train Examiners and Train Examiners-in-Charge. ‘
(10) Htation snd Assistant Station Masters supervising stations, but not mﬂ*‘h
engaged in train-passing duties. :
-(11) Power Controllers. . .
(12) Junction Rolling Stock Veriflers. :
(13) Btore Keepers, Sub-Store Keepers and Depot Store Keepers (a.]l m)
(14) Assistant Burgeons, Eub’Aasistant Snrgam and Health Amstants.
(15) Matrons.
(16) Chargemen.
(17) Shedmen in Running Sheds. *
(18) Head Bignallers. =~ - .
(12) Head Train Despatchers. N
(20) Head Fittors. .
(21) Head Boiler Makers. . *
(22) Assistant Buperintendents, =~ .- . ?‘ Oﬁpm ﬂ'}i’fn}“ *
(23) Goods Clerks and Coashing Clerks.
(24) Head Ticket Collectors. '
" (25) Hend Number Takers, -
(26) Hoad Eleetrieians, .
.(87) Head Trains Clerks.

(28) Assistant Supervisors. N
(80) Chief and Head Watechmen and Caretakers.
(30) Head Clerks (all branches). -]
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L?‘ORD--SIS-ls.g.ao.,_m PR



