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LETTER OF TRANSMITTAL

UniTEp StaTES DEPARTMENT oF Labor,
WoumEN’s Bureav,
Washington, June 25, 1928.

Str: I am submitting herewith the report of an investigation of
hours, wages, and working conditions, as well as the economic status
and living conditions, of girls and women workers in Flint, Mich.

The survey was undertaken at the request of the Young Women’s
Christian Association of Flint, who felt that information in regard to
the economic status and living conditions of the girls and women
among whom they worked would be of benefit to them. The sec-
retary of the chamboer of commerce and the secretary of the industrial
bureau believed that such a survey of Flint by the Women's Bureau
would help them in their work also, and ell three of these organiza-
tions oxtended their fullest cooperation.

The survey was made by Mrs, Ethel L. Best, who also wrote the
report.

A preliminary report of this investigation was issued in order that
the facts ascertained would be available to the persons interested
before the full report could be distributed.

Respectfully submitted,

Mary AnDERsoN, Lrector.

Hon. James J. Davis,

Secretary of Labor,



WOMEN WORKERS IN FLINT, MICH.

INTRODUCTION

The city of Flint is in the lower part of Michigan, fifty-odd miles
from Detroit as the crow flies but not located on the through trunk
lines running east and west. It is near no large body of water, so its
manufactured products must be shipped by train, by auto, or under
their own power. In spite of no special natural advantages Flint
grew from 13,103 inhabitants in 1900, ranking fourteenth among

lichigan cities, to 91,599 in 1920, exceeded only by Detroit and

Grand Rapids.! This remarkable increase is due entirely to the
growth of a single industry, the making of automobiles and their
accessories. ‘Therefore, to understand the present composition of
Flint and its problems two facts must be steadily borne in mind—
the rapid increase of its population and the cause of that rapid
increase, the automobile industry.

In the 30 years from 1890 to 1920 there was a great increase in
opulation of all the principal cities of Michigan. Detroit, the
argest and most important city, had nearly five times as great a
opulation in 1920 as it had in 1890. Lansing more than quadrupied

1ts population and Battle Creck, Grand Rapids, Jackson, and Kala-
mazoo at least doubled theirs during these years. In Flint the
population was multiplied a little more than nine times, so that in
1920 there were 91,599 people compared to 9,803 in 1890.) Fortu-
nately, Flint is in rather a flat plain with no natural barriers, and
though in the downtown sections there are a few high buildings the
city as & whole has spread out and become one of detached houses
and small apartments. The city covers a wide area and many work-
ors live at considerable distance from their employment. Rents are
high in the locations more convenient for the workers and therefore
lodgers are taken or the houses are divided into tenements. Both
these factors are, of course, very generally true of towns or cities where
the population increase has been rapid. Where Flint differs markedly
from most other places is that it is a one-industry city, and this fact
determines to a considerable oxtent its composition. Most cities
that increase in size have onc industry after another springing up,
and though one kind of manufacturing may predominate it 1s gener-
ally not to such an extent as to affect the character of the population.

Flint has grown up around the automobile industry and because
of it. In this industry the proportion of men is very high. In 1919,
according to the Census of Manufactures, only 4.4 per cent of the
wage earners in the manufacturing of automobiles and automobile

1 U, 8, Burean of the Census, Fourteonth Ccpsus: 1020. v. 1, Population, pp. 232 -234.
11bid. Thirteenth Census: 1010, ¥. 1, Population, p. 91; and Fourteenth Census: 1920.  v. 3, Popula-
tion, p. 483,
1



2 WOMEN WORKERS IN FLINT, MICH.

bodies and parts were women.? Men flock to Flint in large numbers

from all parts of the country. Some bring their families and settle

down, but many single men are attracted by the flourishing industry

and the report of good weekly earnings. Though comparatively few

women are employed in the automobile industry, nevertheless single
women also flock to Flint from the surrounding small towns and

farms, coming as do the men because they hear of the high wages

to be earned, but, unlike the men, not succeeding in securing

employment,

Certain conditions obtain in the manufacture of automobiles and
their accessories that vitally affect the worker, man or woman, after
a position in the industry has been secured.

Passenger cars, which are the chief product of Flint, are a cross
between a luxury and a necessity. The industry is still, compared
to many others, 1n its early stages. In 1899, when Flint was a small
city, only 2,500 cars were made in the entire United States during
the year. In 1926 the number of passenger cars made was 3,768,631,
With this increase constant improvements and changes are being
made. New models are put on the market each year to tempt the
purchaser, and installment payments are becoming more and more
customary. In 1923 the United States was said to be spending more
for automobile service than for railroad transportation, shelter, or
heat and light—more, in fact, than for any other item in the national
budget except clothing and meats.’

The worker who comes to Flint seeking employment in the auto-
mobile plents realizes that the industry is a tremendous one and
growing, and he expects to share in the prosperity. Certain other
facts he may not realize with equal cllzmrness. The automobile
industry, though not so markedly seasonal as lumbering or cand
manufacturing, for example, nevertheless has its busy and slac
periods within the year. In Ohio, where the manufacturo of parts
is an important branch of the industry, employment figures for 9
years in the 11-year period 1914 to 1924 show consistently that
employment in the automobile industry fluctuates much more than
does employment in all manufacturing, sharp pesks and valleys
within the year being not uncommon.?

During the slack months, automobile factories do not run 514 days
each week, but 3, 4, or 5 days instead. For the worker this means
either a lay-off or part time and low pay.

Another condition serious for the worker is the marked changes
in production in successive years. In 1917 passenger cars to the
number of 1,740,792 were made in the United States, and in the
following year, due to war conditions, the number of passenger cars
fell to 943,436 ™~—a decrease of nearly one-half (45.8 per cent). The
dcﬁ)ression of 1920-21 caused a drop of 23.8 per cent in the number,
followed by an increase in 1922 of 59.2 per cent. Such violent
changes in production have an even greater effect on the worker and

17, 8. Bureau of the Consus. Fourteenth Consus: 1920, v, 10, Manulactures, 1019 5, Tah
Jlg?'rnuonail Automobile Chamber of Commerce, Facts and flgures of the nutomohdepinmlgl,ﬂlps;f
[] on, r. 4.

# Natlonnl Geographie Magazine, Getober, 1023, p. 2343,

Il U, 8. Dli art}mcnt of Labor. Women's Burcau. Roport on trend of employment of women in Ollo
(In preparation, -
J{Tmonﬂi Automobile Chamber of Commoree, Facts and Sgures of the sutomobile industry, 1027
edition, p.



INTRODUCTION 3

on the town of Flint than have the ups and downs of the industry
during the course of one year.

May is normally a month when production is good, but in May,
1919, and again in May, 1924, according to State employment figures,
nearly 19 per cent of the men and sbout 20 per cent of the women
l(c)»;xl(; employment in the factories making automobiles and parts in

i0.

In a city such as Flint the ups and downs of production are felt
by all. The stores suffer, with fewer people to buy and less money
to be spent; the restaurants fail, for it is cheaper to cook one’s own
food than to have others do it and there is a decrease of single men
without homes who normally eat at restaurants; the laundries feel it,
and complzain that people do their own washing and send out com-
paratively little; the boarding and lodging houses are only half
filled and many houses and apartments are empty; in short, all
Flint suffers when times are bad in the automobile industry and
rejoices when times are good.

Figures from the relief organizations in Flint indicate that relief
follows closely the curve of unemployment in the automobile industry.

The effect of the predominance of one industry does not stop with
the growth of the city and the variation in employment but may be
seen in the composition and character of the population.

It has already been noted that the automobile industry is essentially
man-employing, so it is not surprising to find that of the total pop-
ulation of Flint the proportion of men (56.4 per cent) is greater than
in any other city of 25,000 or more in Michigan. When figures for
industrial conters of approximately the same size as Flint in 1920
are taken for all over the country the same is true, and the preponder-
ance of men is greater in Flint than in Erie, Pa., Evansville, Ind,,
Ft. Wayne, Ind., Jacksonville, Fla., Lynn, Mass., Tacoma, Wash.,
Uticea, N. Y., or Waterbury, Conn.?

It is natural that when a city offers work for mea rather than for
women it should attract and hold the one and not the other. The
census of 1920 has shown this to be true of the population, and it
also shows that, compared to other such cities, Flint has a large
proportion of males 10 gears of age and over at work and a small
proportion of employed females® Of the women of Flint who are
employed, more are between the ages of 16 and 24!° than in other
cities, and the probable reason has been mentioned by one of the
employment managers, who stated that for the workers in her plant
most of the foremen preferred women under 25 years of age, as the
work was fine and older women were likely to learn less easily and to
be less efficient. On account of the large number of women employed
in this plant, this fact influences the age groupings of all women wago
earners in Flint.

Two social surveys made some years ago, one in an eastorn and
one in a western city, emphasize in their reports the effect of rapid
changes of population on the social whole. In the eastern city the
menufacturing was diversified. This report states:

There is, however, no one industry over-shadowing all others, a situation
which is usually considered of industrial and commercial advantage since it

817, 8. Burcou of the Census. Fourteenth Census, 1920.  v. 2, Population, Table 8, pp. 117-135.
1Ibid., v. 4, Population, Occupations, pp. 264-325.
¥ Ibid,, pp. 467472
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tends to prevent wide fluctuations in local prosperity brought on by unusual
general depression in any one industry. Especially is such a condition advanta=
geous to the merchant and shop-keeper.

The report of the western city envisages the effect of change in
population on community well-being rather than, as in the Newburgh
survey, the effect on business life. It says that a vagrant population
due to the present competitive social system results in a breaking down
of the powerful disciplinary influences of social groups against anti-
social individuals, and that unless the social group can ﬁold the support
of more or less permanent residents that group will not be able to

reserve its integrity and the effect will be felt on home, church, and
tate.

The problems of Flint or of any other one-industry city therefore
are largely tied up with the industry in question, as it determines
both the economic rise and fall of the community and the character
of its inhabitants. As a background to the exposition of the facts of
the Women’s Bureau survey, which is concerned with the wage-
earning women of Flint, the following conditions must be emphasized:

1. The growth of Flint in the last 30 years has been phenomenal.

2. This growth has been due to the large expansion of one industry.

3. The one industry is owned largely by one corporation.

4, Opportunities of work are predominately with the one industry and the
one corporation.

5. Employment fluctuates considerably within the year and to an even greater
extent from year to year.

6. A bad year in the automobile industry means a bad year for all Flint.

7. The work for women in this industry is limited.

All these facts not only affect the physical life of the working women
in Flint but determine to a considerable extent their standards of
living and sense of values.

1 Russell Sage Foundation. The Newburgh survey. 1013, p. 78,
© Lind, Andrew W. A study of mobilty of populstion in Seattle, 1925, pp. 10-11.



SUMMARY

_ No list of conditions nor any one array of facts is of great signif-
icance without knowledge of how these conditions or facts are
correlated and of how they fit into the larger whole.

Character of population.

In Flint the outstanding features to which all other facts are
related are the very rapid growth of the city and the cause of the
rapid growth—the increase in a single industry, the manufacture of
automobiles and their accessories. .

These two factors influence the very composition of the population.
There is a larger proportion of men among the inhabitants than is
found in any other city of 25,000 or over in Michigan. This naturally
would be the case, for the automobile industry is & inan’s industry
with only a small per cent of women. Though an effort was made to
include in the survey all the large woman-employing establishments
and many of the small ones, it was found that women comprised less
than g tenth (9.7 per cent) of the working force in the establishments
visited.

Insecurity of employment.

The automobile industry, though not strikingly seasonal, has its
busy and slack times within the year and its even more marked peaks
and slumps from year to year. The prosperity or the depression of
this great industry affects all employment in Flint. Either earnings
are high, many transients flock in, and everyone is busy, or earnings
are low, many people are laid off and leave Flint, and everyone suffers.
This means a lack of security; “you never can tell how long work
will last in Flint.” For the improvident worker it also means spend-
ing freely when times are good and incurring obligations which, when
times are bad and earnings are lowered because of slack work, can
not be fulfilied.

When the factories are running full, largpe numbers of men and
women come to Flint to find work. One plant reported 3,338 women
applying for work during the year, with placements of 271. Without
doubt, many of these applicants were transients, for in the house-to-
house c¢anvass made during the survey in four industrial sections of
the city only 178 women were reported as wanting work. Manufac-
turing was the kind of work usually preferred by these women, and,
though the choice was made regardless of the worker’s experience,
the kind of factory work wanted was influenced by the woman's
industrial history. Women who had been machine operators in gar-
ment, factories usually preferred that job, and women experienced in
textile mills would have liked mill work.

Conditions in various industries.
By far the largest group of women who were at work was found in
the automobile industry. Conditions of work varied considerably not
b
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only in the actual work performed but in the earnings and hours.
The median of the week’s earnings was highest for women in the
automobile factories and lowest for those in the 5-and-10-cent stores.
The higher week's earnings in the automobile industry perhaps
account for the preference for factory work of the women wanting
jobs, though employment is far steadier in stores, offices, and laun-
dries than in factories. In manufacturing, through no fault of the
employee, there is likely to be much lost time. In other lines of
work—notably stores and offices—there is & week’s work if the
worker can come each day. Also, each hour lost by a factory worker
generally means a decrease in pay, while in many cases a store or
office worker is paid for a full day if a few hours only are lost.

Week’s earnings.

The median of the week’s earnings of all wage-earning women
included in the survey '* was $16.50, one-half of the number earnin
less than this amount and one-half earning more in the weck selecte
(see Appendix Table 5). Often it is impossible for women to work
every day, because of illness or other personal reasons or because, as
may happen in the case of factories, there is no work. In factories,
however, occasional overtime is worked, which, as far ss earnings are
concerned, compensates to some extent for the lost time. That this
compensation is only partial is shown by the slight difference between
the earnings of women working the full week and those of all women.
The median for full-time workers in the industries surveyed was
$16.70, only 20 cents more than the $16.50 for all women regardless
of time worked.

-Women in restaurants generally receive one or more meals a day
as well as their pay, and waitresses frequently receive tips, so the
median of the week’s earnings of restaurant workers, $12.20, can not be

compared with the median earnings of women workers in other
industries.

Year’s earnings.

The amount earned in a year’s work in the industry was obtained
in the case of 132 women who had been with the employer for at least
12 months. Complete data could be secured in only stores, laundrics,
and manufacturing other than automobiles and accessories. The
median of the year’s earnings of the 132 women was $775. Ninety-
one of the 105 women for whom wecks worked, as well as amount
curned, was reported, worked at least 44 of the 52 wecks, and for these
the median for the year was 8766. The highest earnings were in
specialty shops and the lowest were in laundries. (See Text Table 11.)

Earnings and weekly hours.

When women work less than their scheduled or weckly hours the
effect is observed in earnings, but there exists no close correlation
between earnings and the scheduled weekly hours. The median of
the week’s earnings in_the automobile industry was the highest of
all, and this industry also had the largest proportion of women with
weekly hours of 50 and under. The lowest median was in 5-and-10-
cent stores, and for all workers employed in such stores weekly hours
were over 52.  The most usual week in the manufacturing industries

I Hestaurant workers excepted,
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was 50 hours and in stores it was between 50 and 54. In laundries
the most common week was between 48 and 50 hours. The women
in restaurants had by fer the longest week. A fifth of the restaurant
workers reported a schedule of over 58 hours, which excessively long
week was largely the result of a 7-day schedule that existed for a
little (;nore) than two-thirds of the women. (See Appendix Tables 2,
5, and 15.

Daily hours.

The most usual workday found in Flint was one of 834 or 9 hours,
and only small proportions of the employees, a little over 2 per cent
in each case, had hours of more than 9 or of 8 and under. Daily
hours were shorter in stores than in manufacturing establishments,
but laundries had a larger proportion of days of nine hours and over
than was found in any other industry. A shorter day was worked
on Saturday in almost all the factories and laundries, but this was
not true of stores, where hours were in many cases as long as on other
days and for more than half of the women were longer. (See Ap-
pendix Tables 1 and 3.) :

Working conditions.

Though two of the most important facts for the wage earner are
earnings and hours, it has long been realized that good working con-
ditions also are a decided factor in the contentment and efficiency of
the working force. In Flint more attention had been given to lighting
than to ventilation. The majority of employers seemed to realize
that both quantity and quality of work are likely to suffer with poor
lighting, but the effect of excessive heat and steam on the worker
and therefore on the work had not received equal attention. In
laundries and restaurants, though general ventilation had been taken
care of, the importance of good hoods, with exhausts, over machines
and stoves where steam is generated was little realized. Another
need noted was more adequate seating facilities for women in laun-
dries and in some automobile plants for workers who were employed
on standing jobs.

Sanitary conditions.

It is now a well-known fact that the insanitary bubbler,™ as well
as the common drinking cup, is a carrier of germs. Nevertheless,
31 of the 34 establishments with bubblers had those of the insanitary
type and in 21 plants there were common drinking cups. The com-
mon towel, which also may be a germ carrier, was found in 56 estab-
lishments, and there were no towels in 24. The abscnce of towels
may be more sanitary, though that is open to question, but the in-
convenience due to lack of towels can not be questioned. Toilet
facilities were in all cases connected with the city sewers and of the
flush type, but in 13 the number of seats was insuflicient, ih one-fourth
of the rooms the ventilation was poor, and about a quarter had doors
on which there was no designation. The provision last named is
ret}uired by law in many States and is an aid to privacy and decency.

t is often said in excuse of poor sanitary or comfort provisions
that they are as good as those to which the workers are accustomed
at home. The fallaciousness of any comparison between conditions

1 Ons whare the water falls back on the orifice,
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in a home and in a factory where many men and women are working
side by side in large or small numbers 1s, of course, apparent, and the
far stricter and more explicit laws for work places in most States
show clearly the realization of this difference.

Equipment of homes.

Sanitary provisions in the 853 homes where visits were made and
information was obtained were so general that alinost 90 per cent of
the homes were equipped with running water, flush toilet, bath, and
sewer connection, and less than 1 per cent had no improvements.
(See Appendix Table 13.)

Women’s employment status.

In visiting the homes, certain sections were selected where it was
known that%arge groups of industrial workers lived, and where, there-
fore, a high percentage of working women might in all probability
be found and interviewed. In spite of this method of selecting the
districts, less than a quarter of the 3,648 households visited contained
women who were either working or desiring work. Naturally, in
some households or units ® several women were working. The total
number of women in units having women workers was 1,633, of whom
946 were employed or had worked during the year and 178 wanted
work. The average size of the unit was 4.5 persons. It was some-
what less where women did not work nor want work outside the
home and somewhat larger where they did. It is significant that

there was a larger per cent of men in the housecholds where women
did not work. (See Text Table 2.)

Boarders and lodgers.

Where the family income is not sufficient it may be supplemented
by the renting of rooms as well as by the wife going out to work, and
this method was resorted to in about 30 per cent of the units reporting
on this. Of course, most of the lodgers or boarders were men, but
the number of women who reported living away from their families
and in the homes of strangers was unusually high. Three in every
twenty women were living in rooms or boarding, and that this is an
exceptionally large proportion is shown by the fact that in only 2 of
16 States where similar facts have been gathered by the Women’s

Bureau was the proportion of women living indcpendently so high.
(See Appendix Tables 11 and 12.)

Personal data.

When it is realized that half the women in the survey were under
25 years of age, it may be seen that the probloms confronting those
who are interested in either the welfare of young women or the social
conditions in Flint are of greater magnitude than in most cities of like
size. Perhaps one thing that should make it loss difficult to improve
conditions is the rather low proportion of foreign-born women (12.1
%er cent) and the fact that of this group nearly two-thirds wore from

nglish-speeking countries. Married womon formed a considerable
proportion of the women workers, and if to these are added the womnen

1t A unit 13 a group of persons keeping house togother. There may be two .
Hous6 of Bporiment. ¥ or more such groups (o one
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who had been married, that is, the widowed, separated, and divorced,
they constituted more than half (53.7 per cent) the 1,738 women
for whom such data were secured. (See Appendix Tables 8, 9, and 10.)

Reasons for married women working.

The reason for working was obtained from 143 married women and
in the majority of cases insufficient income due to irregularity of the
husband’s work was given as the cause. This irregularity was due
to the opportunities of work, not to the man’s failure to work. As
one man said, and many confirmed, ‘Between lay-offs and short
time you can’t count on anything.”

Problems in Flint.

It seems somewhat like a circle, and that the end of the survey
leaves off near the beginning, so far as the special problems of Flint’s
women workers are concerned. Constantly with them is the uncer-
tainty of work, their own and their men’s together, in Flint’s major
industries, with little opportunity for the good times in one industry
to offset the bad times in another. For the woman worker there is
also keen competition because of the limited number of jobs and the
difficulty of establishing a way of living for herself and family that
is justified by the wide fluctuations in earnings.

or are the problems much simpler for the man or woman who
desires Flint’s best welfare. Besides the usual economic and social
difficulties that exist in every large city are those occasioned by a
single dominating industry, owned by one corporation, and whose
operations require thousands of men, a considerable proportion of
whom must be mobile, able to come at call and leave when work is
slack. In any attempt at local action for improving opportunities
and conditions for the woman worker in Flint, the facts collected in
this survey not only must be considered but an estimate must be
made of their significance in the larger economic background in
which Flint is a small part. The far-reaching effect of such condi-
tions is well summed up by Doctor Elkind:

To-day the family and the community are determined largely by the char-
acter and the location of the industries on which they are dependent. The

economic, the social, and the political status of our population has been colored
by the rapid and phenomenal development of modern industry.*

n Elkind, Henry B, Bohavior studioes in Industry, {n Journal of Industrial Hygiene, Januery, 1025,
v. 7, No. 1, p. 17,



SCOPE AND METHOD

The survey was undertaken at the request of the Young Women'’s
Christian Association of Flint, which felt that it should have further
knowledge of the economic and living conditions of the girls among
whom the work was conducted and for whose benefit the organization
was established. The secretary of the chamber of commerce and the
secretary of the industrial bureau believed that a survey of the women
of Flint by the Women’s Bureau would help them in their work also,
and they extended their fullest cooperation. Certain facts were
wanted by each of the three organizations interested in the survey
and an effort was made by the bureau to obtain such material as
would show, for the wage-earning women of Flint, hours, wages,
working conditions, nativity, age, marital status, schooling, present
position, experience, and training. Eiffort was made to ascertain from-
those wanting jobs what their past experience had been, and to find
why the married women wanted work. The number of youn
children whose mothers were working or wanting work was obtaine
in order to have some idea of home responsibilities. The numbers of
people working and not working in each family unit also were re-
corded, and whether the family had boarders or roomers. The
schedule contained so many questions that little attempt was made
to go into the housing situation, but notes wers taken as to the number
of homes owned, being bought, or rented, and the sanitary provisions
in each dwelling,

This information was obtained from three sources—from the
employer, from cards distributed to the women in the plants visited,
and from the workers in home visits. .

Factories, stores, laundries, and restaurants were included in the
survey. Women employed in these places but doing clerical work,
telephone operating, supervising, and other noncompearable work have
been tabulated separately from the women in the usual industrial
jobs. Every concern employing large numbers of women and many
firms employing only & few workers were visited. The information
from the plants was secured solely through agents of the Women'’s
Bureau. Whenever possible a week’s earnings for each woman
employee were copied from the pay roll, together with the hours she
worked and her occupation. Where such records were available,
year’s earnings also were copied for 10 per cent of the women in each
plant. In some of the smaller establishments no pay-roll records
were kept and the earnings and hours were given by the owner or
manager, When earnings were not obtaina%le in the plants the
earnings and hours worked as reported by the women themselves
were accepted.

In ell the plants visited a brief inspection was made of the working
sanitary, and comfort conditions for the women workers, '

10



SCOPE AND METHOD 11

Cards were distributed among the women in the establishments,
on which the workers were asked to record "age, nativity, marital
condition, length of service in the present trade and with the present
employer, and the grade at leaving school, together with present
living condition, whether with the family or other relatives or board-
ing or lodging.

he house-to-house canvass, made to obtain additional social and
personal information, covered only certain sections of the city where
numbers of women workers were thought to reside. For this reason
the data, though probably representative of the wage-earning women
of Flint, can not be said to illustrate the composition or the livin
conditions of the city as a whole. The sections visited were selecte
with the help of persons who know Flint, and those chosen were in
the school districts of Dort, Doyle, Homedale, and Parkland. With-
in these areas every house and tencment was visited—frequently
many times before all the information could be obtained. The
secretaries of the Young Women’s Christian Association and a few
social workers of Flint helped the agents of the Women’s Bureau in
making these visits,

In the selected areas where visits were made, details were secured
only where there lived 2 woman who was actually working, or who
had worked during the year, or who wanted work. Questions were
asked regarding the number in family, number in home, number of
roomers or boarders, chief male wage earner and his relation to the
woman interviewed, his occupation, and whether or not he had been
out of work for a month or longer during the past year. For the one
or more women workers or would-be workers facts were obtained as to
nativity, age, marital status, grade left school, special training,
former jobs, present work, length of service with present employer,
unemployment during year, and earnings and hours worked during a
given week unless that material had already been furnished at the

lace of work. When & woman was not working but desired work the
Eind of work she wished to do was recorded. Information as to
whether the family owned, were buying, or rented their home also
was ascertained, as was the existence of certain sanitary conveniences.
For a few of the questions the information secured was too slight to be
worth tabulating.

The Young Women's Christian Association, the chamber of
commerce, the manufacturers’ association, and the industrial bureau
had been consulted on the importance to each of them of the inclusion
or exclusion of different items in the survey and as to the availability
of certain material. The field work of the survey was begun October
20, 1925. It was terminated by the Women’s Bureau December 22,
but the Young Women’s Christian Association continued the colleg-
tion of material for six weeks longer. This organization was invalu-
able both in the actual work it accomplishei and in the constant
advice and assistance it gave. Without its help in the selecting and
routing of districts and in the home visiting the bureau could not
have undertaken, with the time and the staff at its disposal, the
collection of the facts on personal and living conditions that form a
useful part of this report.

0089°—26——2



12 WOMEN WOREKERS IN FLINT, MICH.

According to the United States Census there were 45,054 '7 wage
earners 10 years of age and over in Flint in 1920. In the 138 estab-
lishments visited in the present study 29,048 men, women, and
children '® were employed.

TasLE 1.—Number of men, women, and children in the establishments vistled, by

industry
Number ]
Al . Boys
Industry |;°sfh°§,‘fﬁ’u'°m1ﬂ°5w| Maen Women ender 16
Tota) e cmcmam—na 138 20,048 H 20,231 2,814 3
Par cent distribution. ... ..o 100.0 | 90.3 9.7 Q]
Manufacturing: 1
Automobiles and accessoried. «uameeoeeoooiio 22 27,007 | 25,346
[0 4+T SE 13 ; 47
Stores: |
General mercantile. ... ... 1 378 . 08
5and-10-cent. . coururerrrra o acaacaaaa - 4 166 28
Other. - . .ouo.. 34 274 145
L.aundries. . oo omeceeecmeemmmrm e ccceacncmnaa 18 26 0
Restalrants. o ..o e e crermrm e e 38 108 1 158
1 Less than 0.05 per cent.

These figures show pretty accurately the distribution of the women
in the various industries of Flint. Of course, all small stores and
restaurants could not be included, but a fair sample was taken and all
the larger woman-employing establishments were visited. The largest
numbers of both men and women were in manufacturing industries,
end the importance of the automobile and automob%e-accessory
establishments to the worker of Flint is shown by the fact that 96.6
per cent of the men and 62.2 per cent of the women in the plants
visited were engaged in the automobile industry. That nearly
two-thirds of the women were working in sutomobile factories 1s
cspecially significant when it is realized that the other industries were
largely woman-employing industries in which tho proportion of
women, as & rule, is greater than that of men. The explanation of
this large number of women in an industry that is preeminently a
man’s industry is the considerable number employed in the auto-
mobile-accessory group, wherein, unlike automobile or body manu-
facturing, the proportion of women is high.

_ These figures all refor to the numbers of men and women at work
in the differont plants visited and were obtained from the plant
records. However, this was only one source of information concerning
the women workers in Flint., The second source was visits to the
workers in their homes. In not quite one-quarter (23.8 per cent) of
the homes visited were women found who worked * or wanted work.
The sections visited were among the more crowdod and less prosperous
ones of Flint, where the economic pressure would seem to force
women to work; nevertheless, only about one in every four units -
contained women who worked or wanted work. This situation is -
somewhat accounted for by the fact that the proportion of young

11'U. 8. Bureau of the Consus. Fourteenth Consus: 1920, v. D
1 Porsons under 16 yoars of age. 4, Populatlon, Occupations, p, 205,

# [pcludes women who were working or had worked within the yoor,
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women workers is high, as is the proportion of women living away
from their homes. Thus several workers or would-be workers might
be 'lgrouped in the same unit.

_The size of the unit was much the same in the homes where women
did not work as whero they did, and averaged 4.5 persons, being
slightly larger in the units where women worked or desired work than
where they were supported. :

Figures from the school-attendance records showed a larger number
of children from the same family attending school in the districts
included in the survey than the average for other districts. Neverthe~
less, the average number of children under 16 years was only 1.3 for
all the units surveyed, being 1.1 where the women worked or wanted
Woxc'lk and 1.4 where they neither worked outside the home nor desired
to do so.

‘Tansre 2—Composition of the unils surveyed, by employment status of the women

Units in which—
Number
of units vfgr';‘:n No women
surveyed worked or worked or
) desired
desired work
work or
Number of units......cccceccecccmcrrermrocacmcamammm———————— 3,648 867 2,781
Nuuiher Of TED AN WOIMOD - - e eecooe oo me e e smann 11, 436 3,155 8, 281
en—
NUMDOL. oo icccccmeccecememceaecmcamssassaes 6, 502 1,522 5,070
Por Cont . o oo cemceemecccccceecdssssasssemas 57.8 48.2 6l.2
Women—
NUMDBEL e et i ectsamecsammammmnememm e m 4,544 11,633 3,211
POr CODl et eemamamemeammmmemmmmn—— e 42,4 5.8 35.8
Number of boys and glelsunder 16 .o ciiaceeeaan 4,524 09 3,831

* Of this number, 509 nalthar worked nor desired work.

The small proportion of children is without doubt due to the large
numbers of roomers and boarders found in the scctions visited and
the uniting of several women for housekeeping purposes. Many
units contained two women living together, or a family with possibly
several children but also several roomers. One feature, however,
is most marked, and that is the very much smaller proportion of men
in units where women were employed or wanted employment. In
such units men comprised a little less than half the total number of
persons 16 years of age and over, while more than three-fifths (61.2
per cent) were men where women neither worked nor wanted to work
outside the home. Only a comparatively small number of women
were found who expressed themselves as wanting work, but this
fizure can not be considered indicative of the possible woman labor
supply. Many young girls and older women come to Flint from
neigchboring cities and if work is not available either return home or
move on to another city. From the standpoint of women wanting
work it is of more significance to know that in one large manufactur-
ing establishment alone 3,338 women applied for work during a single
year and only 8.1 per cent of them were taken on. This large number
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of women seekin% work at one plant would indicate that the oppor-
tunities in Flint for women are considerably less than the number of
women seeking jobs. To sum up the findings:

1. The number of establishments visited was 138 and they employed 28,048
persons.

2. Nearly two-thirds of the women (62.2 per cent) and almost all the men
{96.6 Eer cent) were engaged in the automobile industry.

3. £ ome visits were made to 3,643 units, i. e., groups of persons keeping house
together,

%. In less than one-quarter of the homes in the industrial districta were women
employed in industrial work or wanting such work.

5. 'i"'he average size of the unit was 4.5 persons. This was much the same
figure in the units whose women did not work (4.4) as where they worked or
desired work (4.8).

6. The units that contained women working or desiring work had a amaller
proportion of men than had those where women were not employed and did
not want employment.

7. The average number of children under 16 years of age was slightly less in
units where women-were working or wanting work (1.1) than where women were
not working (1.4).



HOURS

Daily hours.®

The most usual working day in Flint was one of 814 or 9 hours.
Over one-half (55.1 per cent) of the women had such hours and com-
paratively few had hours of 8 or less (2.8 per cent) or more than
9 (2.1 per cent) a day. No plant reported daily hours so long as 10
and only 5 establishments had scheduled hours of more than 9.
(See Appendix Table 1.)

TaBLE 3.—Daily hours, by industry !,

Per cent of women whose daily hours
Number were—
Industry . of wom- Over 8
en re- ver
8 and
ported and un- 9 Over 9
under dor 9
Total L,...ceeemceemnenrcacremcecraremresammns 2,591 2.8 40.0 551 21
Manufacturlog:
Automobiles and acerssories ..o ... 1,751 .1 28.8 ¥0.2 )
LT T N 130 127 21.3 4.0 8.0
Stores:
CGeneral mercontile... 280 1.4 66. 8 | 1% 5 IR,
S-nnd-10-cenl . vaenanas | B N 0.0 | e
(317110 P 128 20 .l 5 I
Launuries. ..o cevamaimamrcremaararen s anasnanaans W7 4.8 6.3 0.1 18. 4

! Excludes restaurants, tahulated elsewhere. (See p. 200}

In manufacturing industries and laundries the majority of women
had a 9-hour day, but in stores the hours were in most cases between
8 and 9. A larger proportion of women in specialty stores than in
other stores had hours of eight or less. In no store were regular daily
hours more than nine. In manufacturing and in laundries 7 in every
10 women worked nine hours a day.

If the daily hours of wage-earning women in Flint are compared
with those of women engaged in manufacturing industries in other
States, it is found that Flint shows less tendency toward scheduled
hours of eight and under. In the 12 States in which metal products
were included in the surveys made by the Women’s Bureau, a little
more than one-half of the women working in this industry had
scheduled hours of nine a day and nearly cne-tenth (9.4 per cent)
had hours of eight or less. In Flint more than two-thirds (70.2 per
cent) of the women in automobile and accessories plants had a 9-
hour day and only one plant, employing two women, had a day of
eight hours or less.

The hours of general mereantile establishments in Flint also were
longer than the average in most of the 16 States in which scheduled
hours have been tabulated for this industry by the Women's Bureau,

® Restaurant hours are reviswed in another sotion of this study (see p. 38).
15
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but the 5-and-10-cent stores and laundries followed the hours pre-
vailing in other States. Due possibly to smaller numbers, the varia-
tions in hours of the 5-and-10-cent stores were less than in most places.
‘To summarize briefly the findings in Flint, the records show that—
(1) The prevailing daily hours in manufacturing establishments and laundries
were nine,
(2) The prevniiing daily hours in stores were between cight and nine.

(3) Onein every 35 women had scheduled daily hours of eight or less.
(4) One in every 50 women had daily hours of more than nine.

Saturday hours.

The custom of the shorter day on Saturday has become very gen-
eral in manufacturing establishments. However, this is not the case
in stores, where hours seldom are shorter and frequently aro longer
on Saturday than on other days of the week. (See Appendix Table 3.)

What has been found to be the case throughout the country is
equally true in EFlint. All but seven of the manufacturing establish-
ments had Saturday hours of five or less, and the plants with the longer
Saturday were small ones employing only a few women.

Only four stores, each employing one woman, had hours shorter on
Saturday than on other days of the week. In the general mercantile
establishments the hours were the same on Saturdays as on other days,
and in the smaller stores Saturday hours were longer. This longer
Saturday also was found in all the 5-and-10-cent stores and in the
large majority of the specialty stores characterized as “other.”
Laundries as a rule had a shorter day on Saturday and in a few cases
Monday hours also were shorter than on other days of the week.
Six plants where hours were the same on Saturday as on Monday to
Friday were dry-cleaning establishments, and in only one of these
was more than one woman employed. Some dry-cleaning plants
had a shori Saturday.

A summary of these facts shows that—

(1) A shorter day on Baturday than on other dayvs was schedeled for 98.9

per cent of the women in manufacturing establishments,

(2) A shorter day on Saturday was scheduled for 92.5 per cent of the women in
laundries.

. {3) A shorter day on Baturday was scheduled for 0.7 per cent of the women
in stores..

_ (49 Alonger day on Saturday was scheduled for 56.2 per eent of the women
in stores.

‘Lunch period.

From the viewpoint of the worker, probably there is no one ideal
lunch period. If she lives near her work and can go home for dinner,
she prefers 2 longor time than when she must eat in a plant cafeteria
or near-by lunch room. Again, if the hours of work are long more
time is needed for rest and change than when the day is a short one.

. The large majority of the women in factories (83.4 per cent) and in
stores (79.3 per cent) had an hour for lunch, but in laundries the
prevailing time was 30 minutes. In two factories three-quarters of
an hour was given the workers and in seven half an hour. In no
store was the time allowed less than one hour and in & number of the
smaller. stores the time for lunch was more than an hour. (See
.Appendix Table 4.) . '

" 1. In manufacturing establishment -

(8;.4I[3cr cent) had a lunch purigzl ofso:iiiilttl)?l;?ore _?.ha.n four-Aftha of the women

L
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2. In stores almost four-fifths of the women (79.3 per cent) were allowed one
hour for lunch.

3. In laundries a little more than two-thirds of the women (67.3 per cent)
had 30 minutes for lunch.

Weekly hours.

To know how the weekly hours in Flint compare with those in other
parts of the country, it may be well to consider what are the most
common weekly hours in other States and cities. Figures compiled
from studies by the Women’s Bureau in 18 States and 2 cities sh. s
that, when all industries are combined, the largest group of women,
a little less than one-fifth, had a week of 50 hours. This also is the
weekly schedule for the largest group in Flint. (See Appendix
Table 2.) ‘ -

TanLe 4.—Weekly hours, by industry !

Per cent of women whose weekly hours were—
Num-
her of
Industry * women Over Over 52 and N
re- |48 and |48 and 50 50 and I lnd Cver
ported | under m}ﬁer under | ‘8¢ "}ﬂ' 54
52 |08
Total ..o et ccnacaaaaseas 2,594 121 15.0 50. 5 12.8 0.6 &)
Manul’nctur[nf:
Automobdiles and accessories. .. ... 1,751 13.9 15.0 69.0 [oema...
Other. .. eeea 152 3.8 4.6 5.7 1.3
Stores:
Goneral mercantlle ﬁg 7 .4 1.1 96.8
128 [ ne | w2 e e[ 260
147 6.1 T2 |ameeaee 12.9
1 Excludes restaurants, tabulated elsewhere, (See p. 31.) 1 Less than 0.05 per cent.

One-quarter of the establishments reporting had a week of 50 hours,
and these hours affected one-half (50.5 per cent) of the women
employed. A little more than a fifth of the women (22.4 per cent)
had hours over 50 and a little over oune-fourth (27.2 per cent) had
hours less than 50. The 50-hour week was most prevalent in manu-
facturing.

In 9 of the 11 department stores the weekly hours were less than
52, the prevailing hours being between 50 and 52, the schedule for
86.8 per cent of the women in general mercantile establishments.
Hours for all the women in 5-and-10-cent stores were in one group,
with a week of more than 52 and less than 54 hours.

In laundries the majority of workers had shorter weekly hours than
those prevailing in manufacturing establishments and stores. Ten
of the 16 laundries, where more than three-fourths of the women
were working, had weekly hours of 48 and under 50.

The lack of the Saturday half holiday in stores lengthened the
weekly hours, so that, thougﬁ their daily hours were shorter than was

eneral in factories and laundries, stores as s rule had weekly hours
onger than those in manufacturing or laundering.

1. In manufacturing establishments the 50-hour week was the most frequent

and g little over two-thirds of the women (67.6 per cent) had this schedule.
2. In stores nearly 90 per cent (89.7) of the women had weekly hours of over

50 and less than 64,
3. In laundries nearly three-fourths (72.1 per cent) of the women had weekly

hours of over 48 and less than &0.



EARNINGS
Week’s earnings.”

The consideration of week's earnings is difficult to make significant
to most people, especially to those who have never had to figure
their own living costs and make every penny count. Even with
imagination the difficulty of realizing what it means to live on a
weekly wage of $16.50 is of two kinds: First, due to the fact that very
rarely does a weekly wage of $16.50 mean that such amount is
received invariably each weck, and, second, that what it costs to live
varies with time and place but probably even more with the individual.
It may be generally admitted that everyone must have shelter, food,
and clothing, but in importance these various items certainly have
various weightings. One woman may feel that a quiet, clean room
all to herself is of vital importance and that food and clothing are
secondary, while another may not mind sharing a room but finds
essential three substantial meals & day. Where the emphasis .8 laid
depends not only on the individual but to some extent on the stand-
ards of those among whom she works and lives.

In Flint the emphasis was laid on clothing, and two factors were
largely responsible for this: One, the general custom of installment
buying, and the other, the large proportion of young men in the
community, who naturally favored the better-dressed girls. Perhaps
a third contributing cause may be the many young girls who come to
Flint from the farms and smaller towns. They are not used to e city
and have not the balance and background that a home would give
them; therefore the importance of clothes looms large.

The median * of the earnings of the 1,530 women for a single week
in the autumn of 1925 ® was $16.50. This median is, however, $1.60
more than was averaged during the year by the 132 women who were
exceptionally steady workers and for whom year's carnings were
obtained. The median of $16.50 includes all workers but those in
restaurants, and the survey was in a period prosperous for the auto-
mobile industry. In Flint the prosperity of this main industry also
meant prosperity for most of the other industries, As times were
good in the automobile industry, stores sold more goods, commissions
were higher, and more girls wore employed (the season of the year, in
the late fall, also contributed to this); {a.undries were busy, for when
the women were working they sent out the family wash; restaurants
also reported business as good at the time of the survey. The effect
of the prosperity in F!int’s major industry was felt everywhere and
earnings in all industries reflected the good conditions of the auto-
mobile industry.

1 Excludes restaurants, discussed clsewhere, {See p. 32))
: Ea]f l.ll:o womilm :.?rdr(:ed mttla‘ru nmli 3agr:arnad 11:35:;
wotk was sclac rom tho perlod betwean the latter part of September nnd the lattor part of Navem-
ber. The exoct date varled, because it was considered dosirab y
was runing full time and in which there weroe no holldays, 1040 tako & weok whero the splected plaat

i8
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TABLE 5.—Median earnings, by industry or occupation !

Number
Industry or cecupation of women| Median

reported earnings
B 1 1 N 11,530 §14. 50
Manufacturing:
Automnobiles and 8ccesSORIes. ... e em i 307 20. 10
OO e i qmre e —————— e oo e oom e m e e 161 14. 05
Blores:
Genernl mercantile_ o rcrerresemar—mameeeeen 386 16.00
s B L1 T S 138 1L 50
L O S 142 18.40
Laumdrios. oo e ee e cemam e et a e am e emmem e ee e emmrmam e mma] 150 13.30
T8 O . . oo e ei e e et mmmcmm—m—m——m—mm e eme ememm—— 184 10.20
Telephone operatiDR - - oo e iem e e cmcmm i aeee e 22 18. 20
Service V. areea s B 13.75
SUPLTVISOrY POSILIONS. oo raneeseeaereama—e e mm e m——e————— 16 19.00

! Exclusive of restaurant occupations, discusse] elsewhere. (See ? 32.) ‘Total includes women selling
candy, cigarettes, ete., in restaurants, oo few fur the computation of 8 median,
! Elevator operators, cleaners, charwowen, ete.

Women’s earaings in the automobile industry for the one week taken
were the highest of all industries, $20.10, but this probably did not
represent weekly earnings throughout the year, at least to the extent
that the $19.20 median did for office work, the $19 for supervisory
work, the $18.20 for telephone operating, or the $15.45 for all women
in stores. The regularity of employment in these latter groups is
far greater than in the automobi{)e mmdustry, as will be shown later
when lost time is considered. The lowest earnings were in 5-and-10-
cent stores and laundries, where the medians were $11.50 and $13.30,
respectively, closely followed by the service group, with a median of
$13.75.

Earnings in manufacturing establishments other than automobile
and accessory plants show a median of $14.05, considerably lower
than those in several groups but higher than in 5-and-10-cent stores,
laundries, and service. As would be expected, the earnings in super-
visory positions are high and those in service low. Nevertheless, the
median for women in supervisory positions was lower than the rank
and file in automobile factories and in office work. (See Appendix
Table 5.) ]

1. The median of the earnings of ail workers for one week was $16,50.

2. The highest median for any one industry was $20.10 in sutomobiles and
accessories,

3. The lowest median was $11.50 for women in S-and-10-cent stores,
Full-time earnings, undertime earnings, and overtime earnings.

It has been noted that the median of the earnings of all workers
was $16.50, and that the median for different industries varied con-
siderably from this sum. Since half of the workers earned less and
half earned more than the median, in a given industry the variations
above or below the average may be due to differences in earning
ability or in the number of days or hours worked.

Scheduled weekly hours mey be 50 a week, for example, but a worker
may be ill or the work may be slack so that a few hours or even days
are lost; or there may be extra work and more hours may be worked
than those scheduled. In other words, one marked cause of variation
in earnings is that the employee has worked less time, which is under-
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time, or more time, which is overtime, than her scheduled or plant
hours.

The proportion of women who reported a full week, according to
the scheduled hours or days of their establishments, was not quite
three-fifths (58.3 per cent) of the women for whom time worked was
reported. Not quite two-fifths (38 per cent) lost some time during
the given week and 3.6 per cent worked overtime. Naturally,
earnings are affected both by the group losing time from their work
and by those who worked longer hours than the schedule. The group
of overtime workers is so small as to have little effect on group earn-
Jn%s, but the lost time is greater and does affect earnings to a consider-
able extent in some industries.

The median of the earnings of full-time workers—those working
the required hours or days of the establishment—in all industries
was $16.70, only 20 cents more than the median for all workers, (See
Appendix Tables 5 and 6.)

TaBLE 6.—Median earnings of all workers and of full-time workers, by indusiry or
occupation !

All Full-time
Industry Of occiipation workers Workers
b 371, R $10.50 $16. 70
Manufacturing:
Automabiles and accesSnrles e i iieieiccecemeacsecsaaacan 20.10 21.30
L0 T 4 ORI 14. 05 14. 35
Stores:
Genernl mercantile_ . cremaiec s 18.00 16 60
Seand-10-Cent . e rrccccccacccecamccremeermoeram——eaaamnnn 11. 50 1200
L L 18. 40 I8. 55
Laundries. . __.._. 13.30 18.50
Office work ......... 10. 20 19.30
Telephono oPerating . . oo om e rmeemmme e cmceee e eaean 18. 20 18. 20
Bervice ? 13.75 14.00

1 Excluslve of restaurant occupations. ‘Totals include selling nocupations in restaurants viso)
positions in varlous Industries, numbers too fmall for the computation of tmedians, sud super i
3 Elevalor operaters, cleaners, charwomen, ste.

In two industries the difference between full-time earnings and
earnings that included undertime and overtime work was marked.
Laundries had a median for the full-weck group of $18.50, while that
for all workers was $13.30, a difference of $5.20. In the sutomobile
industry the difference between the two medians was not so great as
in Jaundries but it was significant nevertheless; the medians were
$20.10 for all workers and $21.30 for full-time workers. There was
some overtime in both these industries but, as is shown by the earnings,
not enough to compensate for the time lost. The number of women
‘losing time was high; almost three-quarters (73.3 per cent) of the
women in laundries lost some time during the week, as did slightly
;ngre t?han four-fifths (81.2 per cent) of the wemen in the automobile
industry.
In Iﬁe interviews with the women working in the automobile
industry the irregularity and uncertainty of employment constantly
was emphasized. Some of their complaints were founded on their
own experience and some on the experience of their husbands or
fathers. Married women frequently said that they were working
because their husbands’ carnings were so uncertain; one husband,
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after reviewing the ups and downs of his work, said, “That's why my
wife is working. We've got to have something to count on.””  Another
woman whose husband was in an automobile plant wanted work be-
cause, as she explained, “ You can’t ever tell how long work will last
in Flint.” One girl said that for four or five months during the previ-
ous year she had had work only three or four days a week; as a girl’s
mother expressed it, *“If they was to wc Lk steady and hard they might
make a living.” The actual amount of involuntary lost time was
not possible to ascertain, but short time and occasional shutdowns
frequently were mentioned, and it was evident that they affected
very generally the outlook of the working people. Several couples
spoke of buying and settling in Flint but said they were afraid because
of possible bad times in the automobile industry. Their fears per-
haps were well founded, for more than a few persons spoke of losing
houses or furniture that they were buying on installments because
short time came and they could not keep up the payments.

Women in stores and in office work reported large per cents (from
79 to 95 per cent} working the full week; in these industries, there--
fore, the medians for all workers were fairly close to the normal or
expected wage. In manufacturing other than automobiles there was
a difference of but 50 cents between the median for all workers and
that for full-time workers. The per cent of women losing time was
very much less than in the automobile industries (only 36.5 per cent
as compared with 81.2 per cent). Overtime was.worked by more
women in ‘“‘other manufacturing” than in any other industry group,
which compensated for some of the time lost. Telephone operating
was the only industry in which the earnings of all workers and of
full-time workers were the same. As the number of workers also
was the same in both groups, either no time was lost and no overtime
worked during the week taken, or a full wage was paid regardless
of time worked.

1. The median of the earnings of full-time workers was $16.70 compared to a
median of $16.50 for all workers. :

2. Laundries showed the greatest difference in medians between full-time and
all workers, the figures being $18.50 and $13.30.

3.LTelephone operators had the same earnings for full-time workers and all
WOTLKkers.

4, Of all the women for whom time worked was reported, including restaurants,
62.8 per cent worked a full week, 34 per cent lost some time, and 3.2 per cent
worked overtime.

5. The automobile industry had the smallest proportion of women working

full time—only 13.1 per cent of the 388 women for whom time worked was
reported.

Timeworkers and pieceworkers.

There are two general methods of payment in industry—one based
on the hours, days, or weeks worked and the other on the amount
produced by each worker or group of workers. All but three of the
women in this study who did office work, telephone operating, or
worked in laundries, restaurants, and stores were paid for the time
worked. In the manufacturing industries workers were paid by
both methods, tine and piece, and in some cases the same worker
was paid part of the time by one method and part by the other. The
largest per cent of women in manufacturing industries were paid
by the piece and their earnings were higher than those of time workers
in the automobile factories, though not higher than those of time
workers in other manufacturing.
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Earnings and experience.

A beginner in an occupation almost never receives the same pay
as a more experienced worker, and it seems reasonable to suppose
that the longer the time spent at a given job the more eflicient and
therefore more valuable a worker becomes. The figures secured in
Flint show this to be true.

TaBLE 7.—Median earnings, by lime in the trade

Womon who had heon in the trade—

Industry Under 1 year 1 aud under 5 years; 5 years and over
Median Medlan | ., | Median
Number earnings Number ceenlugs Number enrnings
Total e e cracrccccamma—aa 148 $12.20 175 $15.25 183 $17.95
Manufacturing:

Automobiles and nceessorfes ... 11 13.75 1 ()] 14 2450
a2 14. 00 al 15.75 30 1500
17 12. 45 ae 15. 40 62 18.00

81 11.G5 44 12.85 5 {1}
4 (W) H 18,15 37 20. 85
24 1.80 29 14. 50 20 14 40

| Exclusive of restaurant cccupations. Towls include selling occupatlons in restaurnnts, oflice work,
service, and supervisory positions, numbers too small for the computution of medinns.
* Not computed, owing to smull number invaolved.

In Flint there was a fairly uniform increase of median earnings with
length of time in the trade. Women in all industries with experience
of less than one year had median earnings of $12.20, while beginners
with less than three months’ experience had a median of $11.70.
Earnings steadily increased, with slight exceptions, until for workers
with 15 years and over in the sameo trade the median was $20.65.
(See Appendix Table 7.)

In individual industries the most marked difference in earnings
between workers with less than a year’s experience and those who had
worked & number of years was in goneral mercantile ostablishments,
where for workers with service of less than a year the median was
$12.45, and for those with service of 15 years and over it was $21. In
this same industry—general mercantile—the proportion of women
remaining for five years or longer in the trade was more than one-half
(52.5 per cont) and their median was $18. In manufacturing other
than the automobile industry the increase of earnings with oxperience
was very slight. Of the 83 women reporting, workers with less than
a year in the trade had a median of $14, while those with five yoars and
over had one of $15. Only 26 women in the automobile industr
reported earnings and time in the trade,too few to make their records
significant for the industry as a whole,

Women in laundries showed & considerable increase ($2.70) in the
median betweon workers with less than a year’s experience and thoso
who hed worked one to five years. After 5 years earnings romained
practically stationary, though a small group of women in the industry
15 years or more had & high median.

he proportion of women remaining in the same trade for five years
and over was a little over one-third (36.3 per cent) of the women
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reporting. The industries with the highest per cents of employees as
much as 15 years in the trade were general mercantile establishments
and specialty stores.

1. The median for workers with less than 1 year's experience was $12.20.

2. The median for workers with experience of 15 years and over was $20.65.

3. The greatest increase in any one industry was in general mercantile stores,
with a median of $12.45 for workers of less than 1 year’s experience and a median
of 321 for women of at least 15 years' experience.

4. A little over one-third of the women (36.3 per cent) had remained in the
same industry for five years and more.

5. General mercantile stores had the highest per cent of long-time employees,
i. e. 15 vears and more in the trade.

6. Five-and-ten-cent stores had the lowest per cent of long-time employees
(not any so0 long as 10 years in the trade).

Earnings and time with the firm.

Increased time with one employer usually adds to a woman’s
efficiency in the plant, because, as she becomes experienced in a
certain Job, her services are increasingly valuable to the firm. How-
ever, if she comes to her present employer experienced in the kind of
work required, her earnings naturally will be higher than if she is a
beginner in the work.

TasLE 8.— Median carnings, by time wilh the firm

TWomean who had been with the firm—
IQ;‘:'::E Under 1 1 and under § 5 years and 10 yoars and
Industry or cccupation women year years over over
. report-
" | per [Mediso| p [Medisn| p,. [Median| .. [Medisn
cent | ©FD" | cent | SO | pent | SBTD: [ gy | BTD-
ings ings ings ings
Total) . .cecramcnmm—- a22 44.1 ] $16.75 40.7 | $20.15 15.3 | $21,605 L3 U]
Mannfacturing. ..oooevvannn. 355 43.1] 1820 39.7| 2.7 17.2 | 21.65 1.4 U]
Blores. . e cce———aa 42 60.7 | 1245 L0 1475 2.4 |52 J TSR S
Offies work. ... oo 17y 40.2 | 10.65 42.5 | "20.10 1.3} 215 L1 O]
Telephone cperating. ._..... 2 as| O 68.2 ] 1B.00 [ceemeeomnicaafemcmmnna]amnasana

1 Exclustve of restaurant occupations. ‘Total includes laundriss, service, and supervisory positions, num-
bers too small for the computation of modians,
1 Not computed, owiog to small humber involved,

Length of service with the present employer was reported for 622
women. Almost one-half (44.1 per cent) of these women had been
less than a year in the establishment, and this high per cent of women
with such short length of service is specially interesting when wages
are observed, for the median for workers with less than a year of serv-
ice was $16.75, & comparatively good median for new workers. It
would appear, therefore, that the reason for shifting from one estab-
lishment to another was due to causes other than dissatisfaction with
wages. The medians show that wages increased rather steadily up
to 4 years and after that showed slight increases. The median of the
earnings was $4.90 higher for workers with as much as five years with
the same employer than it was for those less than one year with the

m. -

A very small number of women, only eight, reported 10 or more
years with their present employer, but with the exception of telephone
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operators every group showed a large proportion of women with less

than 1 year's service in the establishment.

This large per cent of

women 1n the short-service group and the small per cent who reported:
10 years and over with the same employer emphasize the rapid
growth of Flint in the past 10 years.

1. Women with less than a year with their present employer composed 44.1 per

cent of the 622 women reporting.

2. The median of the earnings for women with less than a year of service with

the same employer was $16.75.

3. The median of the earnings for women who had been with the same employer
for five years and over was $21.65. .
4. Only eight women reported as much as 10 years with the present firm.

Earnings and age.

There is no doubt that in most industries the period of maximum
earning ability in a woman’s life lies between the ages of 20 and 40

years.

The specific period within these years when earnings are high-

est may vary according to the demands of the industry, as will be

seen in the table following.

TansLe 9.—Highes! median earnings in the indusiry or cccupalion, by age group in
which found

Industry or occupation

Age group having highest mediun

25 and undder 30

30 and under 40

40 and under 50

yours yeurs yeurs

Per cent | Mediun | Per cent | Median | Per cent | Median

of women) esrnings | of women| carnings | of women| earnings
B Y 16.0 B1I0.00 e

Manufacturing: !

Automobiles and accessories. . ... 20.0 2EY5 [caveanccac]an R RN PR
Other . e[ 126, ] $15.25 | oo |o..
L1707 ¢ AP UPPUIIP IR PR PO L $1i8. 85
LaundrieS cueemrvmccervressciom oo amme]acaaacas (R, 24.7 1540 oo
Office work - 18.0 | 2250 1o e e e e e

) Excluslve of restaurant occupations.
operoting, service, and su

Total includes selling occupations In restaurants, telephone
rvlsory positions, oumbers Loo small for the computation of medinns.

T T'he groups 20 and under 25 years, with 21.4 per cent of the women, und 25 aod under 30 years, with 10.4

per cent, bad o medinn of $15,

4 The much larger group, 30 and undor 40 years, with 21.7 per cont of the women, had o median of $18.15.

In the industries of Flint the highest median in automobile manu-
facturing was that of women 25 and under 30 years of age, $21.95,
while in other manufacturing an older group, 30 and under 40, had
the highest earnings, $15.25, followed closely by the groups 20 and under
25 and 25 and under 30, each with a median of $15.
highest median was that of women 40 and under 50 years of age,
$18.65, but a much larger group, the women of 30 and under 40 years,

had a median of $18.15.

In stores the

The highest median among laundry workers
was the $15.40 of women 30 and under 40 years of age.

In office

work the group 25 and under 30 yecars outranked the others, with a

median of $22.50.

The age group with the highest earnings is not always the largest

group.

In the automobile industry, though women of 25 and under

30 had the highest earnings they constituted but & fifth of the workers,
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while women 30 and under 40 comprised another fifth, and women
between 20 and 25 were a little over one-third. Women in stores had
their highest earnings between 40 and 50 years, but the largest group
of women, nearly a quarter of the whole, were between 20 and 25
years of age and more than a fifth were 30 and under 40. In “other
manufacturing” and in laundries the largest group of workers and
the highest-earnings group were the same. '

In some industries small groups of women much older or much
younger than those for whom medians have been computed had earn-
Ings as high as or higher than the averaze presented in the table. In
automobile manufacturing & woman of 60 or more earned $22, two girls
of 16 and under 18 years earned $25 and under $30, and one in the same
group earncd $24. In stores five women 50 and under 60 years of
age averaged $18.75. In office work a woman between 50 and 60
earned more than $25 and two between 40 and 50 earned more than
$30.

When all the 1,179 women who reported age and earnings are
considered, regardless of industry, the highest median (819.10)
occurs in the group of workers between 25 and 30 years. The pro-
portion of women in this group, however, is only one-sixth (16.9
per cent) of all the women, while between the ages of 20 and 25
are found three-tenths (29.8 per cent) of all, and one-fifth were 30
and under 40 years. ‘

1, Highest cnrnin§g for all women, regardless of industry, wre.‘_'e for those

between Lhe ages of and 30 years.

2. In the automobile industry and in office work highest earnings were reached
between 25 and 30 vears,

3. Highest earnings were reached in *other manufacturing’ and laundrics in
the group 30 to 40 years. ’

4. Highest earnings in stores were reached by workers between 40 and 50

years.

Earnings and schooling.

The relation betweon schooling and earnings can not be treated
as though an increase in tho first necessarily would mean an increase
in the second. In a given job, the native ability of one worker
may make her more valuable than any amount of schooling could
make another worker. Furthermore, the prestigze or supposed
social standing of certain kinds of work may make them preferred,
by the graduate of high school, to easier work and better pay in
less favored industries. That these two factors, the worker’s per-
sonal equipment and the social standing of the work, weigh more
than the actual number of grades completed, would seem to be the
case, for among 1,158 women who reported their earnings and school-
ing, the highest median, with the exception of the earnings of workers
who had taken special training courses, was the $18.25 for women
none of whom had gone beyond the sixth grade.** Workers who
reported having completed or partially completed the eighth grade
had a median of $17.10, while those who had attended high school
but had not reached the fourth year had lower earnings than appoar
for workers in any othor group.

# 8lightly higher earnings wore shown for women {n some of the lower grades, but too few women were
reported to make coinputation of medians significant, .



26 WOMEN WORKERS IN FLINT, MICH.

TaBLE 10.—Median earnings, by exlent of achooling—all industries1

Nuomber
Median
Eztent of schooling of

women earnings

From first to sixth grade, inclusive R T $14. 25
Leit during or on completion of elghth grade . ... .. ... .. .- s 17.10
Left during or on completion of 1lrst year of high school_ .- 137 15. 56
Leoft during or on completion of second year of high school ... ___ . _____ - 142 15.90
Left during or on completion of third year of high school ... . ... - T4 15 88
Left during or on completion of tourth year of high school. .. . ooo...l. 118 17. 08
Had sttended college or business or commmercial school. ... ..o oo 121 10. 50

1 Exclusive of restaurants.

Probably the most important cause of this strange result of corre-
lating schooling and earnings is the composition of the groups.
Earnings in the automobile industry were comparatively high and
almost two-thirds (64.2 per cent) of the women in this industry
had only grammar-school education. Many of the high-school
workers, 214 of 489, were in stores, where average weekly earnings
for the industry were lower than in offices or in the automobile
industry. The women doing office work, where wages were next
to the highest of any industry or occupation covered, had in man
cases taken special courses, and for the 86 women who reported attend-
ance at college or a commercial or other business school as part of
their training, the median ($20.65) is the highest shown for any
group of oflice workers.

1. The highest median was in the group of workers with special training.

2. The next highest median was $18.25 for workers with schooling in the
sixth grade or below.

3. The occupation determined earnings to a greater extent than did schooling
unless special training courses were taken.

Year’s earnings and weeks worked.

It has already been shown that a full week’s earnings can not be
counted on by the average worker; a certain number of hours or
days invariably are lost, and this affects earnings. What is true of a
week’s earnings is even truer of a year’s earnings, and the proportion
of women reporting year’s earnings who worked every week in the
year was only half so great as the proportion who worked a full week.
Of the 105 women who reported both year's earnings and number of
weeks worked, only 3 in 10, a little less than one-third, had worked
for 52 weeks. This was the case in spite of the fact that the records
taken were of women selected by the management as steady workers
who had lost comparatively little time during the year.

In the group of women who worked every week in the year, one
woman earned between $500 and $550 and another between $1,600
and $1,800. Between these two figures were scattered those of 29
women, with no more than 5 women whose earnings even fell in the
same $50 group.

The median of the year’s earnings of the entire group of women—
the 105 reporting the number of weeks worked and the 27 not so
reporting—was $775. These women worked in factories,® stores,
and laundries, and their earnings give a fair picture of the yearly

u No women In the sutomobile Industry reporied number of weeks w

Ings were reported orked, but for elght the yeor's enrn-
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income that the average woman worker in Flint may expect. Of
course, the median of 8775 does not mean that each of the 132 women
earned that amount; half earned more and half earned less. There
were wide variations in earnings.

Of the 105 women for whom weeks worked was reported, only 91
had worked as much as 44 weeks of the 52. The median of the earn-
ings of these women was $766, only $9 less than the figure for all
women for whom year’s earnings are reported. The distribution of
these 91 women is shown in the table following.

TanLeE 11,—Year's earnings, by industry 1

Number of women in—
Manu- Stores
Number ' facturing
Year's earnings of women, gther
reported | than Latn-
gl.;tomoa General | o dries
iles and | mercan- Other
acees. tile 10-cent
sories
1
161 10 30 21 9 21
Median earningS - oo oo ceceemeos : $669

$450and under $500_ ... __...
£500 and under $550. .. ...

=9
=%
&
=
“
&
i
H
i
R 1 ok b 3 bt 4t b

$850 and under $u00 R S
$000 and under $1,000 .

$1,000 and under $1,100__ P

$1,100 and undor $1,200_.
$1,200 and under $3,400. .. c.vaoon
$1,400 and under §1,600. ...
$1,600 and upder $1,800, . ocooeoeioacind] 1L D e e e

1 Juclndos onty women who had worked at lsast 44 weeks.
t Not computed, owing to small number involved.

1. The median of the year's earnings (44 weeks and over) for women in stores,
laundries, and factories other than automobile was $766.

2. The median for women who worked for 52 weeks was $788.

3. The highest year's earnings were reported for the women in specialty stores,
too few for the computation of a median but averaging nearly $1,100.

4, The lowest yecar's earnings werc among leundry workers, with a median
of $669,

6089°—290——3
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Restaurant work is a eross between industry and domestic service,
In any analysis of the hours, earnings, and working conditions of
women employed in restaurants, due emphasis must be laid on the
varying factors that set restaurant workers apart from the women in
the other industries included in this study.

The hours of the restaurant worker are regulated to a great extent
by the demands of the public upon her service, and it is the public
that frequently supplements the amount of her pay envelope.

Considerable planning is necessary, especially in the larger estab-
lishments, to have a suflicient number of workers at hand during meal
periods and to arrange for their withdrawal when the rush period is
{)assed. Such a scheme likewise must take cognizance of the State
aw and see that no woman’s working hours are longer than those
permitted by law. To do this and at the same time to maintain a
working force constitutes the problem of the management.

Working conditions in a restaurant and in a factory differ; though
the worker in the latter has sanitary facilities and welfare provisions
especially for her use, the woman in a restaurant must share these
with the public. In the case of washing facilities, women in restau-
rants occasionally must use those of the industry itself.

Restaurant workers’ wages are not given as in a store or factory,
so much for the time worked and services rendered, but usually are
supplemented by meals and by tips from the customers. These
conditions must be constantly borne in mind in the consideration of
hours and earnings of restaurant workers.

Daily hours.

In a consideration of the daily hours of restaurant workers there
are three points to be considered—the length of the day, the division
of the day into one or more periods or shifts, and the over-all within
which the woman’s working period lies, Furthermore, different
hours may be worked on different days of the week, an arrangement
lcilkEd or disliked by the worker according to the nature of her home

uties.

If a worker is living away from home, possibly in a rented room by
herself, as a quarter (25.5 per cent) of the restaurant workers were
doing, different hours on the various days of the week may matter
very little and possibly may be preferred as allowing a free alternoon
on one day and a free evening on another, If, for example, her hours
on one day are from 7 a. m. to 2 p. m. and on the next are from 3
p. m. to 10 p. m., such variations may be w:ll adapted to her mode
of life. But the opinion of the married worker, and two-fifths (40.6
per cent) of the women were married, as to one daily schedule or
different daily schedules, probably would not be the same as that
of the single woman; for she might have a husband returning home

28



RESTAURANTS 29

in the evening or children to get off to school in the morning, and their
schedules would not be changed from day to day as was hers.

The majority of the restaurant women (84) reported the same hours
each day of the week, while 69 worked on two different schedules and
16 on three schednles. An analysis of the length of the day of the
84 women who worked the same shift each day of the week shows
that nearly two-fifths of the employee-days *® were of 8 hours. None
of these days exceeded 9 hours, but a little over one-fifth (22.2 per
cent) were as long as 9 hours. (See Appendix Table 14.)

When hours are not the same each day they usually are so arranged
that hours worked are long on one day and short on the next, which
would account for the wide variation in hours found in the employee-
days where two schedules were worked. The group of 69 women with
two schedules had a smaller proportion of 8-hour and 9-hour days
and more short ones of less than 6 hours. When three schedujes
were worked, the proportion of employee-days with short or long
hours was even greater than under the two-schedule arrangement.
The following table shows that, when one schedule was worked, almost
three-fourths of the employee-days were of 8 and 9 hours, none under
6 nor over 9; in the two-schedule employee-days, there were small
per cents of days with hours less than 6 or more than 9; while about
30 per cent of the employee-days in the three-schedule arrangement
were of more than 9 hours and 13.5 per cent were of less than 6 hours.

TABLE 12.—Length of employee-day, by number of schedules in a week—restaurants

Per cent of employee-days
N ‘}‘P‘m‘ whose hours were—
Schedules in one week 1?19;'?':-

days Undcer 0 8 9 Over 9

Tota) e ee o ceocccccecvsuscsmesmsasrrac—acamamsassneny 1,128 3.9 30.3 215 5.1

One (unkform Sehedule) oo oo o s o am e e e amcaen 553 - 37.3 22,21 .
P WO o ieserroci cisssmamam-wereamemsasese-acascesccesasmemes 4 6.3 27.6 18,1 52
P I®.cccmrrercameerenemramaccmemcsmmsmemtanmmemmamem—————— 111 13.5 7.2 3.5 20,7

When all employee-days—those of one schedule, those of two, and
those of three—are grouped together, the largest number in any hour
roup (30.3 per cent) is in the 8-hour classification and the next
argest (21.5 per cent) is in that of 9 hours. More days of short
hours and more of long hours were worked in independent restaurants
than in restaurants in hotels or in stores.

The arrangement of the daily hours varies, Somectimes the 8
or 9 hours are in a straight shift; sometimes the hours are broken
by one or more periods when work is slack and the worker is off duty.

The advantages or disadvantages to a worker of a straight or a
broken shift probably would depend largely on the individual worker,
If the worker’s home was near and the free period of suflicient length,
the interval between shifts would be useful and many odd jobs might
be accomplished. However, if the distance from home was too great
or the time too short, the free period with nowhere to go might be
anything but useful or restful. It must also be remembered that

. % Tolal pumber of days worked by sll women, each day’s work consldered as a unit.
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with time off between shifts the spread of the day is much longer, and
the hours of beginning and ending—in other words, the over-all
hours——cover a very long day. When a woman starts at 6 and works
until 10, has two hours off duty, begins again at 12 noon and works
until 2.30, is off again for three hours, and then is on duty from 5.30
until 8, her actual working hours are nine but she has been more or
less tied to her job from 6 in the morning until 8 at night.

The unbroken shift was the rule for nearly one-half (47.3 per cent)
of the employee-days worked in Flint. For about the same number
of days (47.1 per cent) there was one break in the employed period,
and only a small proportion (5.6 per cent) had two periods off duty.

TasrLe 13.—Number of periods off duly, by type of restaurant

Per cent of emiployec-days
with—
Numbar
Type of restaurant A shie | shine
doys To- broken | hroken
broken | by ane | by two
shift period | perlods
off duty | off duty
Tobal e ei———— ! 1,128 7.3 .1 5.0
Independent
Inhotels e ... HJJ- . 1 I(I(')Csl
Insteres D _11o o emennennn oo LI ‘ 13 ( EN ) I ™ X -

Where one break occurred in the duy’s work, this break i
one-half (45.2 per cent) of the cases was of three hours lgrn;?;L%
duration. In a quarter (25.2 per cent) of the cases the period between
the shifts was less than two hours. When the day was divided into
more than two shifts the total amount of time off wus greater, but
the number of employee-days where this occurred was niuch less
A little more than three-fourths (77.8 per cent) of these emplovee;
days had' an aggregate between shifts of four hours and over and on
no day did the periods between shifts amount to less than two hours
The broken day occurred most frequently in hotels, while the single
sh1€t was t_fmg)re tprevat]}(;nt in independent restaurents and cafés gIn
restaurants in stores there was no inst i i .
et ﬁﬂ' Pl ance of a shift being broken by
Women who are engaged in housework, either in 1 ;

or in the hor,r,ms of others, frequently complain thttllr}cr}'\:i:nw}::glr:n ?:
‘never done.”” The same might be said by restaurant workers who
have long over-all hours. Though they, like housewives, have ; criods
during the day when they are not actually working, in mos]z cases
they do not live where they work and therefore can not rest or relax.
as can the worker within the home. A spread of the worlkd Tovre
12 or more hours occurred in more than one-fifth (2.6 per ggxtgv;%

all the employee-days, and a spread of 10 h ;
43.1 per cent of the days. ours and over occurred in

The women who worked & single continuoys
therefore, the same actual and over-all hours
except while on duty, were responsible for g
cent) of all the employee-days. The weo

_shift, and who had,
with no time for meals
most one-half (47.3 per
men whose shifts were
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broken reported an over-all of 12 or more hours for about two-fifths
(41.1 per cent) of their employee-days; four-fifths (81.8 per cent) of
the days had an over-all of 10 hours and more. The time off between
shifts varied considerably. Of the broken employee-days less than
two hours off duty was found in 22.6 per cent, while one-half (50.7
per cent) had three hours and more of leisure time. This illustrates
one aspect of the restaurant workers’ problem, that of intermittent
hours of work, necessitating long over-all hours broken by periods
off duty, in many cases far from home.

Weekly hours.

It has been observed that the prevailing day for workers in res-
taurants was in most cases not a long one, but when the hours sched-
uled for a week are recorded the result is a surprisingly long week
for many women. (See Appendix Table 15.)

TaBLE 14.— Weekly hours, by occupation—resiqurants

Per cent of women whose weekly
hours were—
Total
ntmber
Occupation of . Over 48 [
wotnen | 48an and in- |
under | cluding | OVer st | Overs8
541 [
|
ol o ceramcreainaamammmmaaa—aa 1169 17.2 39.6 43.2 20.7
WAILPESS. . ooeeramamnmmem e ameemmsmm e emmmmmmens | 0 1.1 45.5 40.4 14.1
Co?!k':quf ............................................. ! o) 17.9 35.7 | 46.4 39.3
DSHRDSHCE - e oo omem e emem oo e e | 25 20.0 32.0 ‘ 450 24.0

1 One-Nfth of the women (20.1 par cont) haln wa2k of 51 hours, )
1 Tatul Jnglades 17 wommon not listed separately becanse number in each occupational group too small

to be of significunce.

A larger proportion of women had hours of more than 54 (43.2
per cent) than had hours of less than 54 (36.7 per cent). One-fifth
of the women had & schedule of more than 58 hours. The apparent
contradiction of daily hours where only 5.1 per cent of the employee-
days were longer than 9 and weckly hours that were more than 58
for 20.7 per cent of the women is explained by the number of women
who reported a 7:day week. Two-thirds (67.5 per cent) of the
169 women reported a week of seven d-ays, and the tremendous
difference this made in the weekly hours is shown when the hours

of the 6-day and the 7-day weeck are compared.

6-day -d
tous o
Numboer of wamen reportod. ....... e w e emeamceme o 32.5g s}xg
Pur cont dstribULION o . aeeemnaeccamcaemmeme - ecemecemmeeceeeeeeceeceeceeeea—- A
Par cont whosn hours wero—
A% and BRQOr . e eo i ceiccme—iotasases—s--issavesmsmsraiasTEazsreeTsasea ggg 3:;
Over 48wl IneludIng S oo ama e se et rr e v 09 2
OVOL 5de o issenmmmammceaccmccessassemave-isasssss-nmaesesassmeasecsmseaemmesacnos 3 )

Practically six-tenths (59.6 per cent) of the women working a
7-day weck had hours of more than 54, and less than one-tenth
(9.1 per cent) of the women working a 6-day week had an equally
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long schedule. Even with reasonably short daily heurs a 7-day
week will mean long weekly hours and give very little leisure time
for the worker.

The occupations of the women in restaurants appear to have had
some relation to their hours. Cooks generally had longer daily
hours than others and of all the groups they had the largest per cent
with long weekly hours. Dishwashers had the highest per cent
of workers with weekly hours of more than 54, and a quarter (25.1
per cent) of their employee-days were of 9 hours or over.

From the facts obtained it would appear that in Flint the actual
daily and weekly hours of women emploved in kitchens were longer
than those of women employed in dining rooms, but the over-all,
or time from the beginning to the end of the working period, was
longer for waitresses. Of women for whom this information was
obtainable a little more than two-thirds of those with a long over-
all were dining-room workers.

1. Of the days worked in restaurants, almost a third (30.3 per cent) were
of 8 hours and a hittle more than a fifth (21.5 per cent) were of 9 hours.

2. One-hall of the women (49.7 per cent) had the same daily schedule of
hours all week; two-fifths (40.8 per cent) had two alternating schedules of hours;
and almost one-tenth (9.5 per cent) had three different schedules of hours.

3. One continuous shift was worked on 47.3 per cent of the employvec-davs;
about the same proportion (47.1 per cent) had a shift broken by oue period off
?luty; and one-twentieth (5.6 per cent) had & shift broken by two periods off

uty. .

4. More than two-fifths (43.2 per cent) of the women had a scheduled week
of over 54 hours; one-fifth (20.7 per cent) had a schedule of over 58 hours.

5.kA little more than two-thirds (67.5 per cent) of the women worked a 7-dny
week,

_6. Actual daily and weckly hours of kitehien workers were longer than those of
d!nmg-room workers; dmm_g—room workers had a longer over-all than had
kitchen workers, due to their time off duty during the day.

Earnings.

There are two reasons why earnings of women in restaurants can

not be compared with those of women in factories and stores: In
restaurants one or more meals usuall

: _ ¥ are given to waitresses, and
tips received by them frequently add to cash wages, so that the 'mere
statement of the week’s wage docs not give the whole picture of a
woman’s earnings,

The median of the pay-roll earnings for one weck for women in
restaurants was $12.20. The amounts upon which this median is
based include the earnings of women who worked the full scheduled
week and those who worked fewer hours or more hours than were
scheduled. The earnings of full-time workers and of al
might indicate considerable lost time and overtime that would more
or less balance, or but little of either. This last evidently was the
case, because of the 249 restaurant workers reporting on vy 1in 11
lost any time and only 1 of the 249 worked overtime. The me dian
of the earnings of those women who lost time was $8.25 » third les
than the median for full-time workers. ! es3

The increase of earnings with experience was not marked In the
records of 114 women there was an increase of $1.20 from the meding
of $12.20 for those with less than a year's experience to the med; X
of $13.40 for those with experience of 5 years and more, The nun(li)"n
of women who remained in the industry over a considerable peri 0(11'
of time was fairly high, nearly two-fifths (38.6 per cent) o fpthoze

l workers
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reporting length of time in the trade having been in restaurant work
5 or more years. This closely approaches the proportion of women
who had remained in manufacturing industries for this length-of-
service period and it is higher than the per cent in laundries (35.4)
or in stores (35.5). In automobiles and accessories only 26 women
reported timoe in the trade.

Though restaurant workers showed a tendency to remain in restau-
rant work, they changed quite often from one restaurant to another.
Of the 27 women for whom the length of time with the present
employer was recorded, 20 reported less than 6 months’ service and
only 4 reported employment in the present establishment of as much
AS & Year.

lelren earnings are correlated with the age of the worker the highest
earnings are found in the group of women 40 and under 50 years of
age. Their earnings show a median of $15.25, an amount $2.75 in
excess of the median of all the women in the restaurants for whom age
and earnings were recorded during the course of this survey. It is
not true, however, that the older women were more valuable as res-
taurant workoers regardless of their occupation. The probable reason
for the higher earnings in the older group is the proportion of cooks,
whose earnings were, as a rule, greater than those of waitresses. Of
the restaurant women who reported their age and earnings, only a
small per cent (3.8) of the waitresses, compared with more than one-
half of tho cooks, were 40 years of age and over. ,

As with other workers, the women in restaurants differed consider-
ably in the amount of their schooling. A smell proportion, less than
10 per cent, had not gone so far as the sixth grade, but nearly one-half
(46.7 per cent) had completed or partm.lry com(fleted the eighth
grade and ahmost three-tenths (28.9 per cent) had had some high-
school work or higher education. Compared with workers in other
industries, a larger per cent left school in the last two grades of
grammar school and fewer continued beyond.

Year's earnings were obtained for 17 restaurant workers and the
medign of this group was $675. Four of these women lost from three
to six months, and their earnings can hardly be considered as signifi-
cant of what the year's wage would mean to a fairly steady worker.
Ouly 3 of the remaining 13 workers reported the number of weeks
in which they worked, and the earnings of these 3 showqd‘ wide varia-
tions, $1,047, $765, and $575. They were engaged on different work;
1 was a cook, 1 served at a steam table, and 1 was counter and floor

irl. These three women worked at least 48 weeks during the year.
he year's carnings of those who did not report time worked varied
from' 1 worker who earned only $360.45 to another who earned $1,300,
the median for the 10 women being $733.50.

1. The median of the week's earnings of restaurant workers, exclusive of meals
ips, was $12.20. . .
ang t3)1:';'vs'.r‘orl-ce»rs reporting expericnce, those with less than one year in the trade
had o median of $12.20; those with five ycars and over, $13.40.
3. The proportion of women less than six months with the present employer
gl per cent.  Only four women had remained as much as a year in the present

t.
eatgb!i‘]llgllt?:::clian of the year's earnings of 10 restaurant workers, regardless of

+d. was $733.50; 1 carned as little as $360.45 and 1 as much as $1,300.
' ‘Vc;?,k?rgf rlk;?‘;:;tnumnt wo;kcrs the median of the year's earnings, regurdlefs-s of

woeks worked, was $0675.



WORKING CONDITIONS

A worker in Flint who is employed the prevailing day of 814 or 9
hours naturally must spend more than half of her waking hours
within the walls of hor establishment. Whether these hours are
spent comfortably and contentedly depends not only upon her wages,
hours, and occupution, but upon the conditions under which her work
must be done. Hazards must be reduced to & minimum, strains
must be avoided so far as possible, and lichting and ventilation must
be adequate in order to have a good work place; sanitary and comfort
facilities must be in convenient locations and have the proper equip-
ment so that the workers may use the provisions profitubly.

In a brief survey it was impossible to cover more than a few of the
many factors that go to make up a well-cquipped  establishment.
Certain outstanding conditions, however, were noted, such as the
safety of stuirwanys—lighted and with hand rail; the adequacey of light-
ing, seating, and ventilation in the work rooms; the provision of
drinking, washing, and toilet facilities, of eloakroom, lunch room,
rest room, and first-aid equipment; and finally the enre tnken in select-
ing and placing workers by the use of employment depurtments,
For those many.conditions that help to constitute good surroundings
for workers there are no absolute standards, though in a number of
cases there is a minimum standard incorporated in the State law.
Two _cgnslderatlons, howover, are of special importance when working
popd:tl'ons are judged: One is the kind of establishment and the other
1s lts size. )

Four different groups of industries—factories, stores, laundries,
and restaurants—are considered in this survey, and the importance
of the different conditions surrounding the workor varies with each
industry. For example, the lighting arrangements are more impor-
tent in factories than in stores or luundries; the provision of seats is
more important in stores than in restaurants; gom} ventilation is moro
of a problem in laundries and in kitchens than in stores.

Industries such as stores, and to a less degree restaurants, have a
closer connection with the public than have factories and laundries.
In stores the public has the same ventilation and light, and occasionally
the same drinking and toilot facilitios, ns have tho workers, and this
use by the public and the workers frequently is the practieo in small
restaurants. Where this occurs the public acts as somewhat of
an inspecting force, as good or bad conditions help to make or mar
the reputation of an establishment. The conditions in factories and
laundries, however, are seldom seon by the public, and adequate
provisions usually are due to the standards of employers and toqlogul
specifications. In all ostablishments, whether stores, fnctories,
laundries, or restauiants, certnin minimum provisions of safoty and
comfort are & necessity, but this minimum may not be the same in
plants with only a fow peoplo as in plants where larger numboers are

34
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employed.  For this reason, in the present study the establishments
with more than five employees are tabulited separately from those
having five or fewer.

Stairs,

In considering the factories with more than five women employees,
the stairs were found in good repair in 19 of the 22 buildings for which
this was reported. The lighting of the stairs and the provision of
a handrail were found satisfactory tn almost all cases. Four large
laundries were visited and in only one was the repair and lighting of
the stairways bad. In two there was no handrail, a lack that always
means a hazard, especially where girls are hurrying and crowding
at night. In stores the stairs were satisfactory in every respect
and 1n many cases they were supplemented by elevators, some
ostablishments allowing the workers to use these in coming and

oing. .
& Tlse establishmonts with five or fower women employees rarely
had stairs, as usually thoy were on one floor. Two laundries and three
storos had stairs. In the former the stairs were not in good repair; in
one there was no handrail and in the other the lighting was poor.
One store had a stairway with open rises, no rail, and an abrupt
turn. There were fow stairs in the other establishments and no men-
tion was made of bad repair or inadequate lighting.

Lighting.

Natural lighting was good throughout in 8 of the 24 buildings of the
larger factories. In artificial lighting the record was much better, with
a total of 18 establishments whero the lighting was satisfactory. The
chiof trouble with the natural lighting was 1ts inadequacy, but with
artificial lighting more defocts were due to glare than to inadequacy.
In the small factories lighting, both the natural and the artificial, was
rather bettoer than in the largor plants. Where conditions were not
satisfactory, glare was more likely than inadequacy to be the fault.
The natural light in the stores was as a rule poor, but this was remedied
by excellont artificial lighting. In all the larger stores there was

enty of artificial light, and in only one case was it accompanied
Ey glaro. The small department stores were satisfactory ’n their
artificial lighting. o .

Tho need of ventilation in restaurants and laundries is especially
important, duo to the heat and steam created by the various processes.
All but 7 of the 38 restaurants made some effort to improve ventila-
tion, principally by the installation of exhausts and, to a loss degree,
of hoods over the stoves. In throe restaurants there were neither
hoods nor exhausts, but in two thore was found an excellent ventilat-
ing systom that took care of the heat and steam. In laundries and
clonning establishmonts more attontion was paid to exhaust fans in
the walls to carry out the heat and steam than to hoods with exhausts
over the machines. In two or threo laundries there were exhausts in
the washrooms, but rarely was a hood found over machines doing flat-
work ironing. The importance of removing the steam at the source
without allowing it to escape into the room seomed to be little recog-
nized, and the placing of exhaust fans in the walls to carry off the gen-
eral hent and steam in a room, though valuable, no more takes the
placo of local exhausts than would heating equipment be considered

satisfactory if no panos of glass were in the windows.
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Seating.” .

The necessity of seats for women workers has very gonerally been
recognized. This is shown by the fact that 46 States and the District
of Columbia bave included in their laws some provision regarding
seats for women who are engaged in work outside the home.

Some occupations require constant sitting, some constant standing,
and in some the work may be carried on either sitting or standing.
In most manufscturing plants where women are employed on a number
of occupations, all three types of work are carried on. In stores the
large majority of women are selling, and while performing their work
they must stand ; therefore, women in stores have very largely standing
jobs. In laundries some of the occupations, such as hand ironing
or small flat-work ironers, require constant standing, while there are
other jobs, such as feeding or taking-off from the largo presses, that
can be done either sitting or standing. '

Of the 35 factory buildings included in the investigation only 9 sup-
plied seats with backs to all their workers regardless of whether the
girls had sitting or standing jobs. Even when the job required that the
worker be scated, the provision of seats frequently was haphazard,
some places having chairs, some stools, and some boxes. In occupa-
tions where the work had to be done standing, chairs or stools were sup-
plied in most places, so that a woman might oceasionally sit down, but
1n 12 cases seats of any description for this group of standing workers
were lacking. In establishments where the women worked standing,
or glternated between sitting and standing, there were 16 cases in
which there appeared to be an inadequate number of soats. In
laundries and cleaning establishments, where much of the work must
be done standing, 3 of the 16 establishments showed standing jobs
that supplied chairs for all and 3 others had some kind of seats.

Seats were supplied in practically all tho stores visited. In most
cases the seat was a collapsible stool behind the counter, though in
some places the chairs provided for customers were used b,y tho sales-
women when they were not busy.

When the floor is of cement or concrete the strain of constant
standing is considerably augmented. Three laundries had such
floors in one or more of their departinents; in only one was there a
wooden platform for the worker to stand on. Of manufacturin
establishments a less proportion had cement or concroto floors, nng
a covering of wood or of rubber was provided in practically all cases.
Heating.

In a northern chmate_ such as that of Flint the winters are severe
and the {Jro_blem of heating is an important one. Nevertholess, it is
practically impossible in a single inspection to pass on adequate or
1nadp uate heating. It would seem, however, that the heating from
the industry alone frequently would result in too great heat for workers
near the ovens, furnaces, or steam pressos, and too little for those at
a distance. This condition was found in three establishments.

With the exception of these three plants the heating arrangements
were satisfactory in the establishments reported upon.

7 Large and small estabiishinents are lncluded in thls section,
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Drinking facilities.

The two healthful methods of providing-drinking water where many
peoplo must use the facilitios are individual cups and sanitary bub-
bling fountains. When bubbling fountains, commonly called bubblers,
came largoly into use, any bubbler was considered sanitary. It has
been discovered, however, that the bubbling fountain is a mensce
to health rather than a safeguard unless the jet of water is projected
at an angle of 30° or more, so that the water does not fall back
on its orifice.® Only 3 of the establishments visited in Flint, con-
sidering all stores, laundries, and factories, were equipped with sani-
tary bubbling fountains, while 31 had bubblers that were insanitary.
There was a general prevalence of insanitary bubblers and of common
drinking cups. The latter were found in one or more places in 21
establishments, including factories, stores, and laundries. In 40
establishments no cups were supplied. Individual cups were provided
in 5 stores, 2 of which had only 1 employee each. In some factories
and laundries the workers supplied their own glasses,

Washing facilities.

The need in each work place of suitable provision for washing js
apparent. When various materials, frequently dusty or dirty, must
be constantly handled, the necessity of soap and water before and
after eating is clear.

Washing facilities, usually a basin or sink, were found in all but one
of the factories, stores, and laundries visited in Flint. A considerable
number of plants (39) left a good deal to be desired in the way of
equipment. Cominon towels were found in 33 establishments,
individual towels in 43, and no towels at all in 22

The importance of adequate and well-equipped washing facilities
for women serving in restaurants is especially obvious. In every
restaurant visited some provision was made; that is, a basin or sink
was provided, and usually it was clcan. Common towels were used in
23 restaurants and no towels were supplied in 2, while a few had soap
and no hot water and 2 had hot water and no soap. In only one in
four of the establishments was the equipment complete, with indi-
vidual towels, soap, and hot water.

Toilet equipment.

A brief inspection was made of toilet provisions and certain con-
. ditions of decency and comfort were noted. According to the stand-

ards of the Women’s Bureau, the number of seats supplied should
be 1 to every 15 women. The toilet Tooms should be kept clean and
properly lighted and ventilated. To insure privacy they should be
designated, screencd, and the seat inclosed. _

There was an insullicient number of seats in 13 of the 99 establish-
ments, and a third of the toilet rooms were not clean at the time of
the inspection. In about one-fourth of the rooms ventilation was not
good, as there was no window nor artificial outlet, but lichting as a
rule was satisfactory, whether supplied by natural or artificial means.
In cight establishments there was poor screening, the interior of the
toilet room being casily seen from the workroom, and in about a
sixth of the establishments the seats were not inclosed. On the doors
of more than a fifth of the rooms there was no designation.

n Amerlcan Modical Associatlon. Journal, Nov. 11, 1918. ¥, 67, No. 20, p. 1451,
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Service equipment.

In every establishment where women are employed provision should
be made not only for good working and sanitary conditions, but for
aid in case of accident, for a rest room in case of fatigue or illness,
and for places other than the workroom in which to eat lunch and
to hang wraps. The completeness and elaborateness of these provi-
sions depend on the number of workers employed and the standards
of the employer. In a small establishment the clonkroom and rest
room or the cloakroom and lunch room sometimes are combined,
but in a large establishment, employing hundreds of women, such a
combination is most unsatisfactory. ‘There isno hard and fast stand-
ard except that there should be some suitable provision for the com-
fort and welfare of the workers along the lines mentioned.

In a great majority (83.3 per cent) of the larcer factories, stores,
and laundries surveyed in Flint there was a cloukroom, and in 16 of
the 35 buildings this was combined with a lunch room or rest room;
in 7 plants no room was provided. The equipment in many cases
consisted of lockers or racks, but frequently there were only wall
hooks or nails.

It is important that during the lunch period women should have a
change of surroundings and should not eat where they work. Rooms
separate from the workrooms were provided by more than half (54.8

er cent) of the establishments: sometimes these rooms were for
unch purposes solely and sometimes they were combined with clonk
or rest room. Factories were more likely than were either stores or
laundries to supply lunch rooms; only a third of the stores provided
lunch rooms and in no laundry was such proviston made.

Rest rooms were found more generally in the largest plants, while
in those employing fewer women a cot frequently was placed in the
cloakroom and no separate rest room was provided.

In only two cases had restaurants a regular rest room, though
where women work on broken shifts a rest room in which to wait
between the periods of employment is especially needed.

__The importance of first-aid treatment in case of accident or sudden
illness has been very generally realized. This is especially true of
manufacturing establishments, and in Flint all but one plant had
first-aid facilitics. All laundries with five or more women had first-
aid equipment, but the absence of a hospital or, generally, a rest
room might make its application more difficult and certainly more up-
setting to the workers and the work. Only about one-fourth of the
restaurants had first-sid equipment. Regular hospital equipment

with doctors and nurses in attendance was found in four of the lurge
manufacturing establishments.

Employment department.

The provision of a special person or department by whom the
entering and departing worker must be interviewed has been found
to be a more satisfactory method than that of having three or four
different people hiring and discharging independently. In large
plants there usually is an employment department, with one or Lwo
employment managers and several clerks to keep the records. In
small plants this is unnecessary and the hiring may be done by the
owner or superintendent. Where the employing is not conducted by

either of these two centralized methods it usually is done by each
foreman for his own department.
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In Flint a centralized system of hiring workers was found in all but
one of the manufacturing establishments. In the smaller plants
this function was performed by the manager or foreman, but in the
large automobile factories there were rezular employment departments
that did the hiring and kept individual records of employees.

In all the stores and laundries having more than five employees
and in al but one restaurant one person was responsible for the hiring
of workers, and in most instances the power of discharge also was

centralized.
Working conditions may be summarized as follows:

FACTORIES, STORES, AND LAUNDRIES

1. Stairs were satisfactory as to lighting and hand rails in—
All stores.
All but two factories,

All but three laundries.
2. Natural lighting was good throughout in 8 of 24 factories where more than

5 women were working, and in 8 of 11 where 5 or fewer women were emploved.
3. Artificial lighting was good throughout in 18 of 24 of the larger factories.
4. In laundries and cleaning establishments wall fans were installed generally,

but few plants had exhaust hoods over flat-work ironers.

5. Sents with backs were supplied to all workers in 9 of the 35 manufacturing
establishments.

6. In 12 manufacturing establishments no seats were supplied for workers
whose jobs required constant standing.

7. In laundries and cleaning establishments seats were supplied for standing

jobs in 6 of the 16 plants.

8. Practically all stores had seats for their workers.

9. Bubble fountains for drinking were found in 34 establishmepts. Only three
of these were of the sanitary type of construction.

10. Common drinking cups were found in one or more places in 21 establish-

ments.
11. The common towel was found in 33 factories, stores, and laundries, and in

22 no towel was provided.

12. One-third of the teilet rooms were not clean at time of visit and in 13
establishments the seats, according to the Women’s Bureau standard, were too
few.

13. Ventilation in toilet rooms was lacking in nearly a fourth of the rooms
visited, and doors were not designated in almost as many cases.

14. Cloakrooms were provided in 35 of the 42 Inrger establishments reporting,

15. Lunch rooms separate from workrooms were found in more than one-half
of the eatablishments.

16. Rest rooms were provided in three-fifths of the plants having more than
five wolnen employees, and cots were supplied, sometimes in the rest rooms and |
sometimes in the cloakrooins, in 22 establishinents,

17. First-aid equipment was provided in all the larger laundries and in 2ll but
one of the larger manufacturing establishments,

18. Of the larger places, & centralized system of employment was found in all
stores and luundries and in all but one of the manufacturing establishments.

RESTAURANTS

1. Most restaurants had satisfactory lighting; a number had unshaded bulbs

in the kitchen,

2, Ventilation was provided for in 33 of the 38 restaurants by exhausts, hoods,
or other device. Hoods over stoves or dish-washing muachines were found in
one-half the places. )

3. In 23 restauvrants common towels were supplicd for the washing facilities,
and in 2 no towels at all; 5 had no soap, 11 no hot water, and 3 of these had
neither soap nor hot water. o .

4, In three-fourths of the restaurants toilet conditions were satisfactory.

5. In 33 restaurants only hooks or nails were provided for wraps; 2 had lockers.

6. Two restaurants had rest rooms and nine had first-aid equipment.



PERSONAL HISTORY

When information concerning the wage-earning woman is desired,
the mere coliection of facts that relate to her working life no more
gives & true picture than if an artist, in painting a portrait, should
give careful attention to the sitter’s clothes and neglect to include the
face and hands. For this survey information was desired not only
as to the conditions of work for Flint women but also as to the women
themselves. Were there many foreign-born workers? Were the
majority of workers young or old, married or single? What had been
théir work in the past and what was it at prerent? What kind of
work was wanted by thoso seeking work? These are a few of the
many questions for which answers based on facts were desired. .

The survey was neither extensive nor intens:ve enough to permit
of a final answer to all these questions, but facts were obtained that
give an indication of the character and living conditions of Flint's
working women.

The personal facts obtained came from two sources, cards filled
out by the women at work and visits to their homes. Calls were
made on 3,648 units,” comprising 16,260 men, women, and children.
According to the United States census estimate of Flint's population
in 1925 (130,316) this is one-eighth of the inhabitants of Flint. As
- the sections of the city visited were in Flint’s industrial districts, the

facts showed different groupings as to nationality, ege, schooling,
work experience, and so on, than probably would have been found in
Flint as a whole. The sections of the city where visits were made
were comparatively old, but the people were as a rule fairly recent
comers to Flint. Though the rapid growth of Flint is industrial the
effect is social as well, and because, as was said of an industrial city
in the East, ““the impulse for growth has nover come from within the
city's own life, but always from abroad,” % the difficulties of assimi-
lation and adjustment are greater and the actual conditions harder
to know than in a normally developed city.

The difficulties of proviging for the many newcomers to Flint are

recognized. In an article published by a newspaper of Flint in 1925
the following paragraph appesared:

Flint’s industries grew so fast from 1910 to 1920 that difficulty was experienced
in attracting and houring sufficient people to meot even the fnetory require-
ments. The people that serve the factory worker were slowerto come. Homes,
schools, churches and other public buildings could not keep pace, because the
supply of building labor was not available. ~Dovelopment of adec uate retail and
wholesale facilities was left to follow in time.

) | The snine was true in the matter of
professional men, transportation help, domestic servants, ete.

* * * * * » "
* * * Tlint had only 3.7 persons in population for each factery worker in
1920. A normal figure for citics of the United States ranges from s%rx to seven.

#A “l““'lf N of T’[i’l's‘mu‘ﬂﬂpil;m hgugs togothar,
» Todd, Robert E., and Banborn, Frenk B, Th
Andover Press, 912, p. 16, o roport of the Lawrence survey. Lawrence (Mass.),

40



PERSONAL HISTORY 41

The remaining five or six persons represent the families of workmen together with
the bm_ldlng Inbor, the tradesmen, the publie utility and public service men, the
professional, domestic and clerical occupations that serve the workmern 3t

The more that can be learned of the workers themselves, their
composition and desires, the better able will the people of Flint be to

meet the city’'s growing needs.
Nativity.

Of the 1,784 women who were working or had worked during the
year, a littie less than one-eighth (12.1 per cent) were foreign born,
and of these 216 women nearly two-thirds (63.9 per cent) came from
English-speaking countries. This fact probably accounts for their
distribution, for though the greatest number were in the automobile
industry the largest proportions were in specialty stores and laundries.
This 13 contrary to the findings of surveys in other cities and States,
where the foreign born in manufacturing industries claim by far the
largest per cent. Very few negro women were found in any of the
industries, only 9 of the 1,784 women. (See Appendix Table 10.)

TasLe 15.—Nativity, by indusiry or occupation

Number J Per cent white
Industry or occupation of wonien Pg;g‘fr":t
teporling| arative | Foreign
TOLl. cueiieannncmcsnmnaasncamcannsmnam————————————————— V1,784 87.4 12,1 05
All manulActUrIng._ ... ceeevnecmerrmnarmcomm oo ce e em o 685 8.9 ) -2 N
Btores:
General mercantile.. 165
Sand-10-cent . __ 131
Other__...acue- 123
Laundries__.._.-. 122
Restaurants. ... oo aicaoaan . 217
Ofce work. _.._...... 236
Telephone operating. ... ...._._. 27
Bervice t . 31

1 Total includes selling oceupations in restaurants, supervisory positions, and occupation oot reported,
o bors tog smalt to be signifiennt.

1 Elevator operators, clenners, charwomen, ete.

Of the 176 women reporting on nativity who were nof working but
who wanted work there was about the same proportion of foreign
born, 12.7 per cent, as among the women working. The proportion
of negroes was slightly greater than this, though still small, consisting
of onﬁzy eight women. %‘he largest group of foreign-born women who
wantoed work did not desire it in the industries where the per cent of
foreign-born women already working was high, specialty stores and
laundries, but in factories. The native-born white women preferred
factories and their second choice was office work, desired by very

few foreign-born workers.
Age, -
The largest number of wage-earning women in Flint were in the age

oup 20 to 25 yoears. This included women in all occupations but it
gl(lms not follow that this was the predominating age group in each
jndustry. Only three—automobile menufacturing, office work, and
telephone operating—showed the ages of 20 to 25 to be their largest

o Fllot Jouraa!, Dec. 20, 1925
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group. In manufacturing other than the automobile industry, steres
exclusive of 5-and-10-cent stores, and lanndiies the largest group of
workers was in the 30-to-40-year group, while in 5-and-10-cent storea
it was from 18 to 20 years. (See Appendix Table 8.)

In the following table the ages of the women are grouped:

TasLe 16.—Age, by industry or occupalion

Per conl of women whose age

Number Was—
of
Industiry or occupation wormen
teparts | Unider | 25 and | 40 yeans
ng d under and
yuars | 40 yeurs | over
TOAl . e ccrcaaem e csmsseansaesnneonsnnannnnnnns 1y T8 5.6 3.7 1n7
Manufacturing:
Aumtomobiled and ACCUSSOPICN o v e e cmrrcn e 25 40.5 41.1 9.3
(023 T e ——— 13 40.7 4“4.1 1.2
Stores:
Genceral mercantilo and speclalty ., ... e W 8 .3 18.8
LETEY B L ) S 13 w4 0.8 .8
Laundries s 119 36,1 0.2 17.6
Oftice work pac ) 67 0.1 31
Restaurunts 213 4“1 an7 0.2

! Total includes 84 women In industries or gecupations esch having fower than 35 women.

The per cent of workers under 25 years of age was high in 5-and-
10-cent stores and in office work and comparatively low in other
stores and laundries. As would be expected, the proportion of older
women, over 40 years of age, was high in these two latter industries
and also in restaurants. In the automobile industry the workers were
almost evenly divided between those under 25 years and those 25
years and over.

_ The proportion of workers under 25 years of age found in this survey
is almost identica: with the proportion reported for Flint by the United
States C_‘ensug of 1920. One-half (51.3 per cent) of the wage-carning
women in Flint were reported there as under 25 years, which was a

higher per cent of young workers than was found in any other city
in Michigan of 25,000 and over.

The women who were not employed but wanted work were, on the
whole, an older group than were those working. Of the 174 for whom
age was reported, tho age distribution was wider also, both the pro-
portion under 20 years (27 per cent) and the proportion 40 years and
over (21.8 per cent) being higher in the nonworking than in the work-
ing group.

Age seemed to have iittle significance in the kind of work wanted.
On the whole, the women 30 years and over proferred factory work,
while not so large a proportion under 30 years wanted factory jobs.
Offico work was more in demand with workers under 30 years than
in the older groups, and more in the younger groups oxpressed them-
selves as being willing to take any kind of work, Whother this was

due to a lack of experience in the different kinds of work or more
eagerness to work it was not possible to discover.

ot Bureau of the Census. Fourteanth Census: 1620, v. 4, Ropulation, Ocoupations, Table 3, pp.
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TanLE 17.—Age distribution of the women who were working or had worked during
the year and of women wanting work '

Women
who were
working | Women
Age or had | wanting
worked work
during
the year
Number of Women FePOrtiE. .. vueeceeeeecee e mcasccanrasrressanensnnnannn 1,755 174
Per cent who were—
Ul 20 v el L e 222 27.0
20 80d BOUEr &5 FOBIR . L, i ee i cecmmencecaeaceaceamac———n—na 240.3 1651
PV T T T g I Y P 16.6 7.5
30 and under 40 years 20.1 2.6
40 nnd under 50 years. . 5.0 14.9
B Y o T TS T O P 28 6.9

Schooling.

Of the 1,834 women for whom definite records were obtained as to
the amount of schooling they had received, one-third (33.4 per cent)
reported either the completion or the partial completion of t}lze eichth
grade, & sixth $16.5 per cent) stopped short of the eighth grade, and
exactly one-half took some high-school work or special courses. Only
two women had never attended school, and the women as a whole
showed a surprisingly large number, 1 in every 11 workers, who had
taken special courses or attended college or other higher schools.

Of the employed women, those in office work, as would naturally
be expected, showed a larger per cent who had completed high school
and a very much larger proportion who had taken special courses
than were found in the other employment groups. The extent of
schooling among store workers was considerably more than among
those in factories, restaurants, and laundries. In laundries a little
over a quarter of the women had never reached the eighth grade of
grammar school and in factories and restaurants a little under a
quarter had never reached it. This is in strong contrast to the
records of women in office work and in stores, where very small

roportions (1.6 per cent and 4.3 per cent, respectively) stopped

Bcfore reaching the eighth grade.

TasLe 18.—Eztent of schooling of employed women, by industry or occupation in
which employed

Launs Oﬁi(-ol Ros-

: Fue-
Extont of schoollng tories Stores dries | work haurants
Nutuber of wormnen reporting.-cemceuecmsmmmsasermemnanas 1631 307 117 240 203
Per cont who had—
Stopped below clghth grandel. ... 3;.; _} 6| - 23;;)
Cormpleted or woro in elghth grade -8 -;-'? 43.
Had 5) to 3 years of high school . lg. ! .l..l. 29.;
Cotnpleted or were in fourth year of high school. .. 24 &g io
Had othor COUrSes . - cemmemsemsmnnmncmmmasss--sarsmsanas=s . X

1 Includes & woman who had had no sohoollng.

6089°-—29 4
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The records of schooling of women wanting work did not show so
large proportions of women who had reached the cighth grade nor
who had taken continuation work as among the women who were
working. This may have been becnuse the women not working
were an older group, practically one-half being 30 years and over
compared to less than one-third of the women who were working,
and the older group may have had less opportunity for education.
Whether their opportunities were fewer or not, a smaller proportion

than of the women who were working had completed high school or
taken other courses.

Tanre 19.—Ezien! of achooling of women wanting employment, by kind of wark
desired

Womus who desired—

Eaxtent of schooling F o o R
acloryl Office | Balm n
work | work | work | wor

Number of women reporting !

........ I ” w H a
B npped berow elghth grad
top ow eighth grade ...
Completed or were in sighth 8. ... O 2’} -‘; 1%8 16.7 %;
Had 1to3yearsofhighscheol _______...-. 7777777 o0y | spBy sa8| B8
Completed or were [n fourth year of high school_________.._........ 31 128 128 |ovaocnn
Had 0lher COUMBES . acmacmccmnr e mnecsnsasmrrrrrrenee s amas 41 s 2 45

1 Includes 6 women who had bed no schoollng,

Among the women wanting work who had finished high school
or had taken special training courses the preference was somewhat
more for office work than for factory work. Twenty-four of the 38
women who had completed grammar school expressed a desire for
factory work and only 4 wanted to do office work. The desire for
factory work was expressed by so niany in each education group that
it can not be closcly tied up with any special educational equipment
or lark of it. However, it is more surprising that women who had
gone through kLigh school or taken college or business courses should
express a preference for factory work over other jobs than that those
with only grammar-school equipment should prefer it.

In this survey, as in one made several years ago in an Ohio city,”
education seems to have “a social rather than a business value”
Lt in the present study this ljrudgment. is based on actual week’s
earnings, not on the relative efliciency of well educated and poorly
educated workers on the same work or over a period of time during
which the result of mental training would be noticed. This same
report states further that the employers declare that ““the need for a
higher grade of general intelligence for the rank and file of their
workers is imperative. Ignorance, failure to understand, and inabil-
ity to think out the problems that arise in the course of the day’s

work react upon the skill of the worke inevi
quality of the product.” # rs and inevitably upon the

» Cinclonat!, Chumber of Cowmmerco,
Cleochrl]tuntﬂ\nnd. 1047, pp. H-36 Industrial survey of Clnclonatl. Garment making Industries.
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Conjugal condition.

_ The number of wonen in each marital group s not determined, as
in the case of age, by the demands of the industry. Occasionally an
employer may prefer single women or married women, but s a rule
a good worker 1s wanted regardless of her conjugal condition.

In Flint a rather curious situation exists, probably caused by the
peculiar make-up of the city’s population. The records of 1,738
women show the proportion of married workers to be nearly two-
fifths (38.7 per cent) of all the workers, and if those who had been
married are included with the married a little more than one-half
{(53.7 per cent) were or had been married. Of the women wanting
work, 72.1 per cent were or had been married. These are larger pro-
portions than are found in studies made by the Women’s Bureau in
eight industrial States, including New Jersey, Ohio, Illinois, and
Missouri, and it is especially surprising when it is remembered that
the proportion of young women in Flint is unusually high, over one-
half of the women for whom ages were recorded being under 25.
This condition is due partly to the high cost of living and partly to
the Iarge number of young men in the population, for it is likely that
girls will marry younger in a city like Flint than in localities where
the proportion on men is not so high.

Single women predominated in 5-and-10-cent stores and in offices
and telephone exchanges, while the proportion of married women was
highest in laundries, manufacturing other than automobiles, and
stores other than 5-and-10. (See Appendix Table 9.)

TasLE 20.—Conjugal condition of employed women? by industry or occupalion in
which employed

Per cent of women who were—
Number Wid-
Industry or occupation of women awed,
reportiok! ginole | Married | sepa-
rated, or
divorced
Ol e ccccsesccammmmnresmersamsaarm e v am e —aea 11,736 40.3 /7 15.0
Manufacturing:
Aumnmblfcs nnd ACCOSRORIeS. . i ceiarea 520 450 372 17.8
(4130 S ORI Y PE PP 145 30.3 552 4.5
Btores:
General merenntile. .o ocvominaanaaoa memrsrmemecascnmmnes 161 3.0 47.8 16.1
Sand-10-cent..... 132 74.2 2.5 83
Other 114 3.6 8. 5 14.9
Laundries. .. 7 W5 581 154
ROSEALIMMIES. o e saeeceeecacectcsamramcaasssrarmamamsencatasunn 212:] g g ;(li [ 25 8
Ofice work and telophono operAting. oo cceemvmmececcanamnannn 27 A &4

1 ho had worked durlng the vear.
vIr'L'i],’.’n'iﬁlﬁﬁgffs‘&oﬁwﬁ in industries or cccupations each having fower than 35 womon. (Sec Appon-

dlx Table 9.)

When the marital condition of women wanting work is considered
and compared with that of women workers, the most striking feature
is the greater proportion of married women among those wanting
worl. Nearly three-fifths (57.1 per cent) of the latter group were
married and only a little over one-fourth (27.6 per cent) were single.
The following summary of the conjugal condition of women wanting

work shows the per cent in each marital group.
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TasLE 21.—Conjugal condition of women wanting employment, by kind of work

desired

Per cent of wotnet who were—

Number Wid.

Work desired of women owred,

reporting  Singla | Married | sepa-
i ated, of
‘ divorced
Y 1170 | 7.6 51 153
Manufacturing oo aeee e ee . 109 16.% 4.2 19.3
) L TSN 26 538 05 w7
Office weork and telephone operating. 41 4.3 3 7.3
L0 8T N a2 40.8 W 13

! Details aggregate more than tekal, because some women sppesr In more than ono class of work dosired.

Reasons were given by 143 married women as to why they were
working or wanted to work. One-half (50.3 per cent) of the women
found 1t necessary to work because the carnings of their husbands
were insufficient to support the family. The most general reason
why the husbands’ earnings were insufficient was irregularity of work.
This same cause accounted for other reasons for working, such as “to
keep up payments on house, as husbhand’s work is too uncertain to do
it”; “wife wants work because husband will not start buying a home
on his uncertain earnings’’; “wouldn’t work if husband were sure of
steady work, but he never is.”

Other women gave as the reason for working a special object such as
savings or to pay debts incurred by iliness, death, or other unavoidable
cause, and 11 women said they worked, or would like to, in order to
have a little money of their own. The cause last mentioned consti-
tuted but a small proportion of the total reasons given.

Of 172 mothers reporting number of children under 12 years of age,
121 were at work or had worked during the year and 51 wanted em-
ployment. Of the 121 working mothers, 77 had 1 child under 12
years, 32 had 2 children, and 12 had 3 to 5; of the 51 wanting employ-
ment, 32 had 1 child under 12 years, 12 had 2, and 7 had 3 to 5.

Industrial experience of women wanting work.

The extent to which experience determines the kind of work wanted
scems to be negative rather than positive. The women who had had
only one job were not usually anxious to repeat their former experience.

TanLe 22—Kind of work desired, by experience

Num- Women wanting work (o ! —
ber of
Expericnces women R 'Il‘]ele- oth
report- \Factory, Store o8- Phoue | Other | Any
ng ¥ Btore |y orant OMe® | “orer | Cline | iime
ating
Total e
FactOry o caaeom e
Btore..____..
Restaurant
Oflieo_, ...
Telephone
Other_._.__... -
Noexperionen ...

Two aceupntiond .. .ieeiemeanas
Three or moro occupotions

1First chojce only.
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Of 13 women who had done sales work in stores, 6 preferred trying a
factory job and 3 wanted office work; only 2 wanted to go back to
selling goods.  Of 6 who had worked in restaurants, 4 wanted factory
work and 2 had no choice but were willing to take any job, and of 23
wonien who had tried various kinds of work, such as nursing, domestic
service, and sewing, the majority, 15 women, wanted factory work.
Factory work was wanted by 29 of 34 women who had tried factory
work and office work by 12 of 14 women who had had experience in
offices. Experience in factory work and the skill thus acquired
frequently determined the kind of factory work desired. This was
especially true of women who had worked in garment factories on
power sewing machines and of those who were skilled in some operation
in textile mills. A number of women expressed the desire for work on
power machines and those who had worked in textile mills hoped that
some day a textile mill might be opened in Flint.

The great demand of all workers, regardless of experience, was for
factory work, and over one-half (56.8 per cent) of all wanting work
gave as their first choice work in factories. This preference is without
doubt due to the higher weekly earnings obtainable in the factoriss
than in most of the other industries of Flint. The only other industry
whose earnings compared favorably with those of factory employ-
ment—oflice work—required more training and therefore was not
open to many women who had not taken special courses.

Of the women with wider experience, who had tried more than one
kind of work, 26 of 37 preferred factory work. Among these 26,
factorics were preferred to restaurant service by 12 women, to domestic
work by 8, to sales by 6, to oflice work by 5, and to laundry work by 2.
Of the 37, 25 had had experience in factories. Of the 11 women who
preferred other work to that in factories, 6 wanted office work, 1
sales, and 4 were not specific and merely desired “any kind of work.”
The six who preferred oftice work had tried work in factories, stores,
telephone exchanges, and other places.

1. Foreign-born women comprised 12.1 per cent of the number reporting.

2, Nearly two-thirde of the foreign born, 63.9 per cent, were boru in English-
speaking countries.

3. One-half of the women, 50.8 per cent, were under 25 years of age.

4. The Inrgest group, 28.1 per cent, were from 20 to 25 years of age. )

5. The women not working but desiring work were older than those working,
praciically one-half, 49.4 per cent, being 30 years and over,

6. Of the 1,831 women reporting, 33.4 per cent had either completed or partly

leted the eighth grade. ) )
cogfp(gl;_lm;f (.")%l pcrgceut) reported taking some high-school work or special

courses, Only two women had had no schooling. i
8. Nearly twice the proportion of women wanting work as of women working
had not completed grammar school. About the same per cent in the two groups

had had high-school work, but fewer of those wanting work had taken special

oot as working, single women constituted 46.3 per cent,

. Of the women rcported | :
ml?rri(é)d \vgn:‘e%n:iS.T gcr cent, and those widowed, separated, or divorced 1§

per sent. ting work, the single were 27.6 per cent, the married

10, Among woinen wan ) .
57.1 per ceng, and the widowed, separated, or d_lvorced 15.3 per cent. ‘
11. The reason given by the majority of married women for working or wanting

d's insufficient carnings due to irregularity of employment.
nd of work desired, the first choice of 96 was

ork, and 22 merely said “any work.”

work was the husban ! y
12. Of the women reporting ki
factory work, 33 preferred office w
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Living condition.

In this study the subject of living condition could be little more
than touched upon. Essentials such as food, shelter, and heat are not
discussed, but the facts reported may serve to call attention to what
the physical and social needs must be where many workers are living
away from their families, where many are young, and where lodgers
are a social as well as a family problem. The number of families
owning, buying, or renting homes was recorded, ns giving some idea
of the stability, or perhaps it would be more accurate to say the hope
for stability, of the working families in Flint. ’

Living with relatires or lLiving independently—When young peo le
are living at home, that is, with their immediate family or with rela-
tives, it may be considered that, as a rule, more interest is taken n
their' welfare, and that in cases of illness or other misfortune properl
care will be given. With young girls especinlly it is taken for granted
also that there will be other supervision and not the physical only.
Any city with a large proportion of young men and women living
away from their families has problems far greater than those in 8
community with most of the population living in normal family
groups.

In Flint more than a seventh (15 per cent) of the 1,922 womel
reporting on living condition were boarding or lodging, away from
their families and other relatives. This is a larger proportion of
women living independently than has been found in 14 of 16 State
studies by the Women's Bureau in which living condition was inquircd
into. In the table correlating living condition and industry it is secd
that in the sutomobile industry the proportion of women living away
from their homes or relatives was consilerably greater, being one in
every five _women,_while in restaurants the highest proportion was
reached, with one in every four women hoarding or lodging. Tele-
phone operating, general mercantile establishments, and lnundries
had the largest proportions of workers living at home or with relatives

TABLE 23.—Living condition, by industry or eccupation

1’or cent of woreR
wha wore—
. R
Industry or occupation g;‘;‘:‘]"‘"”
Hien Bonrdlnl
repurting| Iiving or loeli-
at hemo! ing

Manufacturing:
Autornobiles and aecessorios

1,70

2
=]
—
\P\
[

S e IR 0.4 20.4
Blopes: T e m e e 145 88,7 10.3

{ieneral mercantlle
B-and-10-cont . ..ol PR seee 185 01,8 8.5
OLIRE . e 132 871 12.9
LaUBAIRs oo 121 &1 5 18.5
Restaurants. .. 122 .0 oo
Ofllce work-..- - 21A .5 25.5
Gther - 7 80.0 14.0
.- 8 00. 4 0.0

L With Immediate famnily or relatives.
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It is of interest to note that the automobile industry has a higher

per cent of single women and a greater proportion under 25 years of
age than are found in the other industry groups where the per cent
of women living away from home is high.
. A very small number of women wanting work, only nine, were
living away from their homes. This naturally would be the case, as
8 worker dependent on her own earnings would not remain long in a
city where she was unable to obtain work.

The effect on the individuel and on society of many women living
away from their homes and without the influence of home surround-
ings probably would be more important in the case of young girls
than in that of older women. Of the various age groups, that of 20
and under 25 showed one in every five women to be living away from
home. For women under 20 the proportion was not quite so high;
nevertheless, a larger per cent were away from home among girls
from 18 to 20 (14.7 per cent) than among women 25 years and over
(13.5 per cent).

TanLe 24.—Living condition, by age

Per cont of women

who were—
Number

Age of women—————=—————o
reporting Living ’Bording
at home ! or Jodging

Total. oo cccemmmm—mrad e cmshasetae et ssesanen 1,022 850 15.0
Under 18 ¥OAPS, . ... eccacescmcaevesacemsamamasan 122 831 4.9
18 and under 20 years 213 853 4.7
20 and under 25 years... 542 7.9 20.1
25 yours And OVOT ..o e iccmicccmmmmemrrarramEToromamemmemmcaane 5 86,5 135

1 With Immediate family or relutives.

Boarders and lodgers.

In many homes in Flint rooms are rented as an additional source
of income. A few of the roomers in the districts visited had their
meals supplied as well as their lodgings, but in most cases the room
only was rented and the lodger either did light housekeeping or went
out for his or her meals.

Records as to the number and relationship of persons in one unit *
were taken for 867 homes. Of these households or units 29.9 per
cent had one or more lodgers—either men or women, and in some
cases boarding as well as lodging—besides the regular members of
the group or family. Though the correlation is not perfect it may
almost be said that the larger the family the more certain they were
to have one or more roomers. Houscholds of only 2 to 4 persons in
most cases had no roomers, but nearly one-half of the unts of 5 to
9 persons had roomers, and units of 10 to 15 persons had 1 or more

lodgers in nearly two-thirds of the cases.

M A unit is a group of persons keoping house togothor,
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1 nats reporting
Slze of unit or household Per cotit
Number | having
lodgers
200 INETIAENE 4 [FFUMIS .- oo e esme e mmemsmm e tem e cm e mat e e e s nsmamannennsasmanas 2 1'3;;
Band inelUing Y PerSOIS L, o cw e st m e dem e cemeacaaeranaen reem ¥il e
10 ond ineluding 15 PErONS . ..o revrrmrecmcme o mmmmcccmsstssiisosaiaammmmmmsemn il

By far the greatest number of units that had roomers (44.4 per cent)
reported only one lodeer, but a substantial number, nearly one-fourth
(23.6 per cent), rented rooms to four or more persons.

Houses owned, being bought, or rented.

It has been pointed out that the districts visited were in the olﬁ“
sections of Flint. This fact may have some bearing on the subject
of ownership. Without doubt, in newer sections of the city more

houses would be in process of purchase, if not already owned. The
tenure of the homes reported upon was as follows:

Per cent
L 1Ty 22.7
Being BOUBBt. oo oo e e e ————— 19. 1
Rented o o o oo oo e e e e e 5%. 3

Nearly three-fifths of the houses in the districts visited were
rented and net owned. Iow this would compare with most citics
it is impossible to say, but in a survey made in 1917 in a city in
Kansas ® a very different condition was found. In that city nearly
one-half of the homes (46.8 per cent) were owned by the persons who
lived in them and less than two-fifths (38.7 per cent) were rented.

Sanitary conveniences were found in most of the houses in the
districts surveyed in Flint, whether owned, being purchased, or
rented. Running water, with flush toilet, bath, and sewer connec-
tion, was supplied in 87.2 per cent of the houses visited. In each
group the per cent of houses with no improvements was small, the

highest being in the houses in process of purchase, where 2.4 per cent
reported no running water and no sewer connection.

1. T!;e proportion of women living away from their homes and relatives was 15
per cent. i .

2. 1In the industries where the per cent of women boarding or lodging wna
high, It!lehproportlons of single women and of women under 25 years of ago also
were high.

8. Of 867 households where information was obtained 29.9 per cent rented
rooms to lodgers,

4, The largest proportion (44.4 per cent) of the households renti o0ms
had but one lodger; 23.6 per cent had four or more lodgers. 1oide renting T

5, Nearly three-fifthe (58.3 per cent) of the houses were rented, 22.7 per cent
were owned, and 19.1 per cent were being paid for by instailments.

e ——

¥ Kansas Unliversity, Department of Soclology, Lawrence scolal survey. 1617, p, 18,
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APPENDIX A
GENERAL TABLES

TasLe 1.—Scheduled daily hours, by induatry!

Number of establlshments and number of women

whose scheduled daily hours were—

Numbwr
repotted Over 9
Over 8 ver
Under 8 and under 9 and
& v under 10
Indusiry I
3
2 AL 2 :
= 4 o & [T E
E ] g B g £
= F-| .5 - £ -
& a M g|= a | o = o =194
= e 12 g o a = o z H] _‘,3 5
sl E(3I8(3|8 |3 8 (8] 5 |8ls
K| 2 |f|g|m|E|adl B |&) & BWIZ
- - ———] SR
AN Industries V. ____________..._. tog 2,504 | 8l25|18| 48 (45 1m7 (28 1,430 §| H
Per cent distribution. ..o ooooooaefl. .. 1w0.0 ..o e g oo o] st .| 21
Manufacturing: ! f
Automebiles and accessories,........ LIS P 7.1 T S O 20 S I 8 M| 13{L,T0 2 15
[0 1T . 12 150 1} 14 5 4 321 5 87| 1| 12
Stores: ~
General mereantite o ____ n wm| 1| ¥, 2 21 8 7|3 [ JAP
5-and-10-cent [, IR DR IO PO I S T30 IR vem-
L9737 12| 3|84 11| 37|20, 82| 3 LY T Js
Leundries. .coeeeeeemeicamcecnacnama.s 167 147) 2| 3] 41 4/ 4 10 s | 2} 7
t Excludes restaursnt occupations, tabulated elsswhere. {(See p. 28.)

3 Details aggregate maore than total, because some establishioents nppear in more than 1 hour group
Women alternating different shifts are disvided helween the 2 hour groups,

1 Includes 2 of 4 women alternating s 5-hour day with one of 5 er & hours,
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TaBLe 2.—Scheduled weekly hours, by indusiry?

%
Nomber of establisthments and number of
women whoss scheduled weekly hours were—
Number
reparted Over &4 Over48
: Under44| 44 :&r:}l‘s .48 :lnd
Ind un under 50
8 3 a ‘n 2 »
a a -3 € =]
& & [ @ [
_g B E E E B
2| = AN EIRRE g E|lali| s
5| d(8(g|8(d(5(E(5/5(3(¢F
] =1 14 o = o =4 o = § =
Bl e miFlal®|a|p|a|lE |31k
All Industries ... ........ e enasans t100 {25081 7 2] 1 2] 7Ti248) 8 43)15' 800
Per cent distribution_. ; (1000 ..o .Joles .. |L7[ |10
Mnnuhcturlnf:
Automobiles and accessarles._... ... 1222|1751 | 1 2 3|2 5] 23
. Other 113 152 | 2 15 feceefoueaa] 2 £1 327 32{1 7
Btores:
Qeneral mercantile ... ......... weeee| 1 280 Jamenlmaae 1 2 1 1
4-and-10-00nt -] 4] 18).... — I
Other 184 1281 2, 42 __}.....] 2 31 ] 37 413
Laundries. . 1| u47) 2| 3 5| 6| 65| 108
Number of establishments and number of women whoss
schoduled weekly bours were—
Over 50 | Over 52 . Over 54
50 and 5 and 5 and
under 52 under 54 lunder 55
Industry
" a8 3 3 3 3
18 8 18 g FS g
g B E E B g
£ = O E-
2 g l3/8)35/8iz/812/8/|2]8
3| E|3]515i5(5|513|5(3(¢8
d| kB @B (R|F|A|E|E|B|R|B
| paememmael 25 11,310 (13 ) 826 | 3 | 823 (230} 4 l 13| 1 1
Por ot distribation l 5o 120 e 0.3 || &0 [ 07 e f @
Manufacturing: : l
........... 12 ) 1,200 eeee] 3] 38 )., I
6;:|:on:t-:-biﬁn and accessories. : e F i is
a7l 1 11 2
-] 41138 |
4|1 2|1 4 31 1
Laundrics.. a|l w|1] 4| 1] 9 |

1 taurant occupations, tabulated slsewhore, (See p, 81.)
1 %:ﬂtill‘:“azr:.ﬁuam moare $han total, because somo establishments appear in more than 1 hour group,

‘Womon gltorpating different shifts are divided, one in each group.

1 Less than 0.05 per cont,
“Includes L of 2 \enmon working alternato weeks of 42 and 49 hours,
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TapL 3.—Scheduled Salurday hours, by industry?

Number of sstablishments and number of women whose
scheduled Saturday hours ware—

Number
roportad Over 4 over d
4 and un- [ ] [ ] and un- 7
Industry der § dor 7
*lz AR & = r 4.
Fwl g et g ¥x! g Es| g 23) g 23] € = g
=} = = =]
eh 8 REEcE Bl Foendangs
2 = 3 3
Rl E BElE &S e Bl e BEea B @M _B_
ATl [ndustries 1. oooeeoee. 1op | 2604 4f a7l14] a0, 0] 4] o) 4] 38 1 o_;
Par cent distribution..ooo...-.. e 1000 18 2] 4907 [aael| 03 faaa] 14 |see-
Manufacturing:
Automobiles and accessories 211,781 | 1 21 8| 18131 1,213 e -
(3237 12] 10| 2] 9] 2} =| 2 T7 loooilomcaal 2] 20 |oaee]omes
Stores:
Qeneral mercantile.. ... .| 11 20 evevaloanel
-l 4] 138 K B I ...
LB [ -1 I 41 i1l 10
w) 47 1] | 4 8|)ee... 3| sl 1] of 1] 4

Number of establishments and numbar of women whose scheduled
Baturday hours were——

Over 7 Over 8 Over 9 Over 10
andun-| 8 and un- [} and un- 10 andun-| M1
Industry der8 der 9 der 10 der 11
. K] L& & : . A :
& G 2 & & cl
“algiigl g e g o Bl g 2l g el g a
eelcfegidiez d(aRi Bl 8 BE 3135 % jaE S
7] " » I
B lEM  ER e s |B & |5 @ |8 M |¥F
ATl industries _.._..... 1 9|38 8|20 0|2y 6l s|2|200| 5] 9] 3] ¢
Per cent distribution......_.. ceed] () |-oec LB |t B8 00 | 20 || 2T | 03 | 02
Mapufacturing:
Automobiles and acces- -
BOT1ES. o ecccemmrencaren cerefaeee] 1] 21 |.... vealeacloeed]ocnen R PR PR,
Other - 2] 7] 1 11111

Stores:

- L e ] EE s ] ammnlmmne

Laundrios._..ccmecoamecnceans, eeeal--aa| 4| 4| 2 3

- 4222352505

V|78 e a1y

1 Excludes restaurant occugations. tabulatod elspwhere. (Eee pp. 24 to 32.)

t Datails sggregate mora L

an total, because sorae cstabllshments sppear In more than 1 hour group-

Women alternating difforent shifts are dividoed, 1 in each group.
1 This womnan alteraates 5 and 9 hours.
< This woman plternates G and 0 hours.

4 Less than 0. 05 per cent.

» Includes 1 Woman alternating 5 and ¢ hours and 1 alternating ¢ and 9 hours,
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Tanre 4.—Lengik of lunch period, by tndustry

Number of establishments and number of
womaen whose scheduled lunch period was—
Number : :
rted . . | Nodel-
repo 30 45 More inite
minutes | minutes | 1 hour than lunch
Indusiry . - -1 ho period
] y : allowed
& 2 = & £ &
=238| § =8| g 23 g 22| g |22/ g (2Zalg
Zet B 25| £ (88| 5 38| § 38| 8 28| 8
28| © g5l o [ER ° |88 ® |2B| o |88 &
g | E mlERIBER|EBE ®IERI|®
Al Industries i .o .]100 | 2501 | 10162 3| 24867 | 2054 |20) 123 | 2 4
Per cent dlstribution 1000, __ |83« |068 || 7.3 ..e7( |02
Manufacturing: X
Automobliss and accessorfes......._.|t22 (1,750 | 4] a5 2(230({ 161,483 | 1} 14
Other 13 152) 3| = i0 124
Stores: :
General mercantile 1 280 8 29| 3| & .
Sand-10-cent. 4 138 4 138 |..--
Other 3 13 18 162 15| 57| 2| ¥4
Laundries. 18 M7] 3] 99| 1 gln 871 1 ,

1 Excludes restaurant oecugatlom. discussed slsewhere. (See . 30.}
¥ Dotalls aggrogate more than total, because some umhllshments appear in more than1 hour group.

‘Womnen ulurnntln different junch hours are divided, 1 in sach group:
¥ Ingludes 1 of 2 gomen haviog no lunch pariod on threa ¢-hour days and having a 1-hoer lunch perfod on.

three 9-hour days.



TABLE 5.—Week's earnings, by indusiry or occupdtiont

Number of women earzing each specified amount In—

Maoufacturing Btores
Week's earnings Allin- Belling
ocoupa- Tole- Buper-
or g | datomo aenet | anato. tonsl | Y | Sk | phone | sevicot| oy
. o5 AN - restau- 8
pations acoessg. | Other m?uc:n cent Other | rnisa
Hos

Total 1, 530 397 161 288 138 14 150 184 18
Median earaings._. -] $16.50 $20. 10 $14.05 $16.00 $11.50 $18. 40 0 313. 30 $10. 20 $18.20 $13.75 $19.00
Toder $6__. % 4 14 1 3 [P | 3 IS PRI S coammanete
$6 and under 37, cun F4 1 8 2 & | QY S 2 2 |ocmarasens
§7 and under $8 16 1 7 . I 3 F— 32 - -l ) B PRI,
$Sand under $9. oo oeom i iee e 18 1 8 3 3 - 2 1l aea .
$5 and noder $10 4 4 8 10 j 3 P 11 2 | 3 PR MO,
$10 and under $11. .- 85 [ [ 8 3 5 |enammcanes B f  (R—— 3
$11 and onder $12 - 71 8 9 7 4 4 13 1 1 ) 1
$12 and under $13 - 121 14 7 47 19 ) | Y S 1n 3 2 3 PO
$13 and ander $14 9 17 12 1 15 - N IR 18 2 (R 4
$14 and under §15 L] 14 12 8 4 -] 14 7 | N PR,
$15and under $16. o eeem e me—caeam e 181 12 n 48 & - 1 F 111 19 3
$16 and under $17. n Fo 7 18 8 2 9 8 1
$17 and under $18. . B8 H 7 15 2 L] 4 [ ] 1
$18 and ander $19__ 135 15 ] 40 2 0 3 b1 ] 2
$18 and under $20_ . 53 1 5 3 2 2 16
$20 and tnder $21 [ 7] ] 8 n 1 n 3 2
$21 and under $2__ . 3 ol 2 [ 3] (E——— ] 1 il
$22 and under $23 51 23 3 10 7 I 3
$23 and under $24 » 21 2 2 1 [ememecnscfuanmasannn, 13.. . .-
$24 and under $25 3 n 3 2 | serecsnen 3 1] eals
$25 and under $30 13 66 i T b T I 8 7 - - 3
$30 and under $35. 31 U F—— [] [ ) SN 1 8. 1
S5 and OVer e et cae e ca e 18 13 ) S | 3 S 2 i . 2

1 Exclndes restaurant occupations, discussed elsswhers, (See p. 32.)

1 Selling candy, uwems. ele,

1 Elevator operators, aeaners, charwomen, eto.
§Not compated, owing to smell number involved.
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'TABLE 8,—Week's earnings of full-time workers, _by induatry or occupationd

Number of full-tlme workers earnlng each spocified amount in—

Week's earnings

Al

tries or
occupa-
tions !

Manufacturing

Store

Auto-
mobiles
and
acees-
sories

Other mer- | Sand- 1 oy

Belling Tele-
occtiba- 1 youn. | OMos | phone
Qeneral tions in

Ing
cantile | $0-cvut rants !

Bupers

Service V| wvisor
Fetay. | dries work | operst- y

podiiions

TotAl e meaccmmncsranmmscemaermn s
Meodlan earnings

$6 and under $7..

ki
$14. 55

$9 and under $10. e e
$10and under $11_. ...

$15 and under $12__..._ -
$12 and under $13.. _...._ -
$Slaandunder §14 e
$14 and under $15

$15 and wnder $18_
$16 and under $17
+ §17 and under 18
$18 and under $19.
$19 and under $20.

-
o bet £ 0 N3 C O 83 08 S I G

FY 31 0

1 Excludes restanrant occupations, discussed elsewhere. (See p. 32.)

1 Belling candy, cigarettes, etc.
8 Elevator operators, cleaners, charwomen, etc.
¢ Not computed, owing to smail number involved.
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TapLe 7.—Week's earnings, by time in the trade—all induslriss or occupations!

g oo

' o Number of women earning ach speclfied anfount who had been In the trade—

T 7 Week'seamings - women | 4’| Sand | oand lomontns] Toat | 1and | 2and | 3acd | 4and | sana | 10mna

‘ T e reporting U“g”h: under 8 | nnder g dunder‘ nder 1 | under3 | under3 | under ¢ { under 5 { under 10 | under 15 nlg poiel
MOibS | months | moenths | 1 year €AT years years | yoars | years yoars | yoars

s| 81 106 40 .37
Y 9 7.3

8 6. 2 21.0
$15.70 $17.50) $17.00 $18. 50 $20. 05

tasasnsamn

18
"5 3.8
$12. 50 $15. 20

-
oo
P
b st
=

Bel
L -]

8
°
-
-3
b od
8L
b4
»
24
-,
@
s
-
-

-4
g
]
g
C g
g
‘Eﬂ
H
2
-
=
3
s

4

Lol -

[ | Hp—

4

enganeasnslisnunsnnna

$7 and under §8
$8 and ander $9 -
$9 and under $10
$10 and under $11
$11 and under $12. .
$12 and under $13
$13 and under 514
514 ang under $15
315 and nnder $14 -
$14 and under $17. o
$17 and under $18
$18 and nnder $19

srmnpmsare avesscsneb|tanssnnens

asmseean s spamnpaace

BEBei

-
g D]

-
[- T - ] CT e

[ L TR E 7 T Y
-

P 0 e Oy 3 R D bt

+

Y P VIRTOTes
o
RO IO I

-

.
k)

CIT TR

Ll 1 - T

$21 and under $22.
$22 and onder $23
$23 and under $24
$24 and under §23

$25andunder $30. e e X0 [l .
$30 and under $35. .
$35 and over.

B D e ot et

ot et el ad B L L TOT Y PSPV
L
s ek wu-n‘..—_nﬁ‘“»“

ol beb et O bk g
0= e 0D A R A3

BT 03 B v O

W gl 0 S et et e D B3

.38..-..':.:,2,.88!288.2253;‘3«..-:

1 Excludes restanrant oooupations.
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TarLE 8.—Age, by employment status
A. WOMEN WHO WERE W.ORKING OR HAD WORKED DURING THE YEAR

Women whose age way—
Nbe':f?); Under 18 lﬁdan(}a le!sl:IQm l)dnnﬂzs Q.Sdem-:l:m wdnnd wdnn%o 50 and 50 years aod
under under ander under under 40 under under 60
Tndustry or occupstion women|  years years years years yoars years yrars years over
g
Num-| Per |Num-| Per Numq Per NumJ Per Num. Per Num-I Per Num-{ Per ,NnmJ Per Num-l Per
ber {cent | ber [ cent | ber | cent | ber | cant | ber | cent | ber ‘ ocent | ber | cent | bar | cent | ber | cent
b U S 1,755 8| 03 K| &3 | 21168 515| 20.3| 201 | 16.8| 353 | 2.1| 167] B9 43| 28 el 03
Manufactnrlnlf: . I
Automobiles and accessories_ ... oo coenaaao. 535 1 .2 13] 24 73113.6| 178/ 33.3| 100 (20.4] 111 ]| 20.7 41| 7.7 8l 1.1 3 .8
OLhel. e ccrcmeremcmcacmeememtmemacoate ] M5 6l 41 16 | 1.0 7] 258 24| 10,8 40| 2.8 H| o1 7] L5 1 .7
Btores:
General mercantile . ..o veecieme e b1 ) U P I 9] &8 211 13.6 32| 19.9 |88 48 | 280 a
132 2| LS 2 (212 501 37.9 381248 91 68 41 3.0 1
mz2h 8] &4 13 1.8 25| 22.3 15| 13.4 34 [ 30.4 16
Belling occupations inrestaurantse. _.ooi veeiaaiees 21 (9 21 () feo ..l 11 D 08 K ) J RN WG AN AU ISR AN
Lanndries 2y LY 16| 13.4 25]21.0 <A1 R 32|20 18 | 181 2! 1.7 1 .8
Restaurants, public. 11| 5.5 8| 18.0 40 | 2.0 30 | 150 421 21.0 231 11.5 15| 7.5 1 .5
Restaurants, other ? 21 9 2] M 1] ) 1{ 31 () 3| (v 11 {9
Qfice work 8| 31 441181 118 | 48.8 “|17.3 30| 11.8 [} 2 .
Telephone operating.... alii 9133.3 10 37.0 2] 7.4 2] 7.4 1
[ T T, 3| 07 §]16.1 5161 1] a2 6| 10.4 T
Bupervisory Positions. .. .o.ccccemrcsmacccremcmneemmees} 30 e fec e 2| 10.5 613L6 4! 2L1 31158 4
Occupation pot reported L e LT e B - 1(100.0 [.o___{ ... - RS EPUIVRORS, ESPRIPE PO -
1 Belling candy, cigarettes, ste.

t Restaurants in factories or schools and soda-fountaip lunch sarvice. !
IElevator operators, cleaners, chatwemen, ete. .
Not computed, owing to smali number involved.
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TaBLE 8.—Age, by employment staiua—Continued
B. WOMEN WHO WANTED WORK

Number of women whose sge Was—
Num-

ber of

]
Type of work desited | Women| 45 upq | 18 and 20 5nd’ 25 and | 30 and | 40 0d | 80 and |s0sears
rel)o -| under | under under under | under | under | under | and
OF |15 years 20 years 25 years 30 years, 40 years) S0 yeors 60 yoars| ovef

Total. oo eccmennns 174
Per cent distribution........ 100.0

ANy e 19
Any bot housework. _.......
Any bat restaurant. . .......
Auntomobile [aetory. .oaeaa...
Beauty shop. .o oocivemanns

Factory or store.....
Factory or daywork .
Factory or office. . ...oco...
Factory, store, or offtos____..
Factory, store, or laundry.__.
Factory, hotel, or store_____.
Qarment factory_._......-...
Garment factory or purse.__.
Housework....._._......

Laundry._.
Light work.

Bawing mathing oporating. .-
wing-machine operatiog. ..
Tallor shop....... l_m .........
Telephone or office..
Textile. ... reea.-

Type not reported.. ...

] n—-—--na-h5——~....-.p——qq-—-ag--—n—anm-au

) TasLE 9.—Conjugal condition, by employment slatus
A. WOMEN WHO WERE WORKING OR HAD WOREED DURING THE YEAR

‘Women who were—

Nnn.;ber
ol Widowad, 84
Industry or occupation women Bingle Married ratod, ur o
re&frb divoroed
'
Number| Per cent | Number| Per cent | Number| Per cent
B L1 Y 1,738 804 4.3 613 28,7 261 15.0
Manufacturlnir:
Automobiles and soccessorles... ... 520 238 45.0 107 7.2 iy 17.8
Other_.._o...o-. remrmc——————— 145 # 80.3 80 85,2 21 14.5
Bwras: al i
enerpl mercantie. . .. _......... 101 58 6.0 el 41.8 % 181
%-agd-lo-cent 132 03 4.9 b ol 208 7 5.8
ther......... P, —eemen . 114 36 1.8 [} 83,5 17 4.9
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TasLE 9.—Conjugal condition, by employment status—Continued
A. WOMEN WHO WERE WORKING OR HAD WORKED DURING THE YEAR—Continned

Women who were—

Number
of Widowed, sepa-
Industry or oocupation women Bingle Married rated, or
rem-t— divorced
Number |Per cent [Number |Per cent [Number | Per cont
Belllng oocupations in restaurants . .. ] 5 (V)] 1 [) T P S,
Laundries. .. _______ e 17 31 2.8 63 68.1 18 15.4
Restaurants, public. IH 84 .0 76 30.2 52 26.8
Restaurants, other ¥, . 13 4 U] 8 m 1 o
248 183 73.8 852 2.0 13 5.2
28 19 67.9 7 25.0 : 2 .1
30 14 48.7 11 38,7 5 18.7
19 7 U] 7 )] ] o™
QOocupation not reported....... P 2 1 M 1 [ T A [
1 Belllng candy, cigarettes, ete.
3 Not computed, owinf to small number involved.
# Restaurants in factories or schools and soda-fountain lunch serviee,
¢ Elavator operators, cleanars, charwomen, etc.
B. WOMEN WHO WANTED WORK

Number of women who were—

Factory, store, or office....
Factory, store, or laundry.
Faotory, hotel, or atore. _
Garment rlctory ........
Garment factory or nurse
Home work . _.._._....
HousowWorK . eau--.

Number
Type of work desired { woimen ‘Widowed,
F’"P"'““S Single | Marriea SePAr3ted,
. or di-
vorced
.................................................... 172 48 Lrg o1
Per wnt diStrlbution. .o oo ceccesmmcecm s e e teesam e 100. 0 7.9 56. 4 15.7
ADY o eeee o isssmmseeerecc——sssmmsemmvsssasmmmsemmmamrm—t 19 10 H q
Any but houseworK.eceseermaccomennnenn 3 1 1 1
Any but 1estaurant. . «eeeeececevannnnen 1 ) 3} ES———
Automoblle IeLOr¥ - —eemece oo ceeamaaa g ;
Be?uty (110, R 2 2
Cafh or factory .. B 3 1
Cigar factory. .o ceercccencann-a- 1 !
Clennlng cores . ameooeencaas o a
Faclory. oorecmcccrammnsnnnnas 4 1
Factory or store._...-ccaaeen H
Factory or daywork....-.- 7
Factory or oflloe.......-—_. I
1
1
2
1
1
1
1
2

Laundry........
Li&ht work. ..

Bawlnz-msuhlno OPAraLlDg . cacccemcmemm e m e ns
TAlOr SH0Pa .. cacercccesemmaammtemsmrammtranans
Tolephone OF 0108, .cmmcreemar-ceenmsamcenmanos

N
—

e s 3 D

»
[
[0
¢
3
[
!
.
[
'
-
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TasLe 10.—Natsvity, by employment alalus

A. WOMEN WHO WERE WORKING OR HAD WORKED DURING THE YEAR

‘Women who were—
Native-bom'N’ative-bm‘u
%@eum; white negro Forelgn born, by country of birth
. T O
Industry or occupation women,
"[::t'a All countries
Num- Per [Num-| Per Can-| Eng-| Po- |Seot-ig,p 0
ber | cent | ber | cent jrym.| par | 8da | land jland | land
ber | cent
Total. _ceememaeees 1,784 1,550, 87.4| 9| 0.5(:216 121 8O 2| 21| 18| &
Manufacturing:
Automobiles and ac-
CL3SOTieS. vovervaan- 538 | 4T3 | BT.0 eeeedenenn. 3 l121f 18t 12| 11 7 L]
L9217, S, 147 ] 129 | 878 |ececec|oenn. 18 {122 8 ... | 3 P— °
Btores:
General mercantile___ 185
$-and-10-cent.. ... 131
Other_ .. oo 123
Belling occupations In
restaurants V... 8
Leundries......... - 122
Restaurants, pablle, 204
Restaurants, other &, - 13
Office work . __.__.._ 250
Tele ho.na operating.._. o

co
Bupervisory positions____
Occupation not reported._

1Includes 2 women reported as forelgn born but country not specified.
1 Includes 1 woman reported as foreign born but con. t ifled.
¥ Belling candy, clgarettes, atc. atry not specified

4 Not computed, owlng to small number Involved.

1 Resteurants in factories or schools and soda-fountaln lunch servi ’
8 Elovator operators, cleaners, charwomsn, eto. los.
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TaBLE 10.—Naiivity, by employment stalus—Continued

B. WOMEN WHO WANTED WORK

Number of women who were—

Num-
ber of | Native borny Forel b
Type of work desired women en barz, by country of birth Nativ-
re| ‘rfa Al ity not
| re-
White | Negro | coun- [Canada) Eng- Poland | Other rt
Soun land ported
Total.... --

Any....... JO.
Any but housewor
Any but restnurant
Automobile fuctory
Beauty shop..
Café.........

Catb or [acto
Cigunr factory
Cleaning cor
Factory ... ..
Factory or store .

Fuctory or dnywork
Factory or ollice___
Factlory, store, or o
Factory, store, or lnund.
Factory, hotel, or store.
Garnjent factory. . ...
Oarment fnclory or nurse.
Home work . ... .o........
Housowork..

Boled. .. oovceeiivin e
Sewing-machine pperating___
Talor SHOP. cae v ieeeecccnnn
‘Telephone or oflice._
Toxtlle. . occeerviiccnammanan

‘Type not reported...........|

—
- ”"“N@ﬂm—mwnwwﬂ~—HQanunnﬂumhuS o
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TasLe 11.—Living condilion, by age and employment siatus

All women Women who wers working
Numﬁer who wers Num!ﬁerlwhn ware
viog—
Age Total ving— Tota)
[number number
report- ; report- With | Inde
| e | e B e |
bome | yicen ently Bome | tices | ently
Total o.ooooemmemmemmeeeees] L0222 Ls12| 121  280] 050 1204 113 263
Per cent distribution............_.... 100.0 | 787 63! 1s0] 1000 W2 L] 159
Under 16 years . _..ooooommmemeeae. LN T 3 PN SN [ B feacansen|snmesans
Per cent distribution_..._........ 100 000§ oot 1000 1000 fuceuun-- R ]
16and under 18 years. . __.. 116 103 7 [ 88 75 [ 4
Per cent distribution. . .| 100.0]| 888 6.0 52| 1000 882 7.1 47
18 and under 20 years._____ L ¥ 240 27 44 269 205 % 40
Per cent distribution. .. ..| 100.0] 76.7 86 1471 1W00.0| 702 89 ne
20 and under 25 years____. e 542 390 43 100 47 336 40 100
Per cent distribution. J ool o 7.0% 20.1] 1000} 70.0 8.4 4.0
25 and under 30 years_. ._ . 232 0 s21 2151 208 )] 50
Per ceat distribution. J 1000 766 5.3 17.2] 100.9 74.9 6.9 182
30 and under 40 years, ... J 400 340 16 “ 5 280 15 11
Per cent distribution. .| 1000} 850 40| 10| 100.0| 838 4.3 1.9
40 and under 50 years..._. 1 152 7 z 146 19 7 2
Per cent distribution. { 1000.0] B840 39| 122 1w00| 815 L8 7
50 and under 60 years.__ .. . 42 2 9 42 1 2 7
Per cent distribution. . 100.0] 2 28| 17.0| 1000 7.0 4.8 1.7
60 yearssnd over_.._...._. .- 8 2 - 1 0 I3 IO B |
Per cent distribution_..__.___.... 1000 M |oeeo. 0] w.ol o ... J ®
w .
omen Whﬂgg‘;;g“m dwing|  twymep who wanted work
Ao Num?ier who were Number who were
£ Total ving— Tota) living—
mumber number
b il I With Inde- re ‘"' At | Wib | Inde
rela- | pend- rela- | pend-
bome | yives | ently h:’m tives | ently
Total - oo 08 80 1 17 174 1 [
Per cont distribution. ..oaoooooooaan. 100.0 81.6 1.0 17.8 | 100.0 oofsg 4.3 52
16 and under 18 years__ ... __.._... B L P 1 3 21 1 1
Per cent distribution 1000 & {2l () 10.0] 0.3 4.3 4.3
18 and under 20 years, .. 4 20 2 2
Per cent distribution . 0] 100,0] 833 83 B3
20 and under 25 years_.. . a8 -} IR TOR 7 23 3 2
Per cent distribution . ; 18.4| 1000 821 107 7.1
25 aud under 30 years. ... 2 13 | & T P (S,
Per cent distribution. . 13.3] 100.0 | 100.0 |.._____|..- caers
30 and under 40 years ... 2 48 40 1 1
Peor cent distribution. . O] 100. 0 95 8 2.1 1
40end under 80 years. . ceuovenneaa| 0 Bl el 24 2
Per cont ABtrbULIOD. . o] 10000 ) 1000 | U007 ) w000 | ez3 | oo 7
£0and under 60 years. _.__ 1
Por cent distribution
&) years and ovor......._..
Per cent distribution. ..o eooeo.e

1 Not computed, owing to small number involved.
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TABLE 12.—Number and size of units | surveyed, by number of roomers in the home

Units In which the numbaer of roomers wag—

[Nurm-
ber N 1
of 'onA 2 3 4 5
Slzs of unlt unlts
sur- - |
veyedNum-( Per (Num-| Per [Num-| Per [Num-| Per INum-| Per [Nim- Per
ber {cent | ber | cent | ber | cent | ber | cent j ber | cent { Ler | cont
Total.__.__...| 867 608 )|70.1] 115 | 13.3 57| 6.6 % | 30 B8] 32 16 L8
1 person . . 4§ 14000 '
2 persons . 108 11195, %5
3 persons. . _ 121 ] 102 | 8.3
4 persons. .. 123 87707
5 parsons. . 127 65| 53§
4 persons. ._ B4 45 | 3.4
7 persons. .. [#1] 25 | 41.7
B persons. v 35 | 614
9 persons . o1l 23 { 49.0
10 persons . | 15 4| 26.7
Il persons. .____.... 13 5 (M
12 persous. .. ___.... 5 21 ™
13 persons. _..._cea-. 4 1]
14 persons. (. . ..... 3 21
15 persons. . .cevaenn ) 1 PSRN, A
18 persoliS. | .eenean | I PR PR
20 DOrsons. . _._..... 78 TR
Unlis In which the number of roomers was—

Bize of unit ] 7 3 '] 1 14 15
Num-| Per |Num-| Per |Num-| Per |Num-, Pet [Num-| Per [Num-| Per Num-l Per
ber | cent | ber | cent | ber | cont | ber | cent | ber | cent | ber [cent| ber | cent

Total._... 6| 07 5| 0.8 2| 0.2 1] 0.1 1] 01 1{01 1{ 0.1
1person.........
2 persons... ...
8 persons. .......
4 persons, .

8 persons. .
6 persons..
7 persons..
8 persons..
9 persons.._
10 persons.
11 persons.
12 persons. .
13 persons.
14 persons.
15 porsonas. .
18 persona..
20 persons. ..o

' A unit '3 a group of persons koeping house together. There may be 2 or more such groups in one house

or apartmont,

1 Not computed, owing to sinall number involved,

1 Includes 1 unlt of 2 glrls, both working, Intecview not obtalned.
¢ In 1 case the “‘reomer"’ wa3 the housckeeper.

+1n 1 cass the “‘roomer" was the maid.
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TABLE 13.—Number of units® owning, buying, or renting home, by extent of ima

provements
Unlts Tnits
surveyed reating
Extont of improvements
™Num- Per Num- Per
ber | oent ber | osnt
L P 860 1100.0 501 [1100.0
Running water, flush tollet, bath, and sewer. ... ‘ T4 | &7.2 | 181 VLR | 143 420 | 860
Running water, flush toilet, and bath.._.... - 1 N PR 1 .
Running water, flush tollet, nnd sower.__. 4os oo IR H 65| 132
Runping woter, bath, and sewer. ___._...... . 1 .1 e 1 .
Runping water and flush tollet _.__________. [ R N 2 ]
Running water and sewer. ... ____. ... ! 7 K103 LS| 4| 24)..-..- assnms
Flush tollet, bath, ahd sewer....__._.._.._.... I R 2 4
Flush tollet and sewer. ... . . ... .. ... { 1 A emenx
Both and B8Wer .. icieeiine it 1 .1 .
RUDDINE WALT. .« cceccemae e e cacsmmrsannaenen - R 3
Nolmprovementd ... . . ;e cicciicemmmmmnmes [} 7 .2
Improvements not rejorted. .. ... . iiiicemrenns T

1 A unlt is 8 group of persons keo!ing house together, There miay he 2 or more such groups In one house

or apartment.

1 Basad on total after excluding those not reporting improvements.

TaBLE 14.—Length of employee-day,! by oceupalion—reslaurants

A. ALL WORKERS

Number of employes-days i of—

Nélem- lgeum-
r T of
Qecupation of ]em- gn- n:d nzum n:d Orsr
wotn- ployoe-] dor o B n
en (| days b 5 u.nu ertun;.lor un;ler hours under| boutd
OUM Lours hours) hours
hours
Ad occupations..] 1690 | 1,128 13| 120
Per cent distribu- 17 W ?
[17:7 . YA 100.0] 27| 12| 106(153]|350.3 oe 03
Dining-room:
Busglrl_._..un..n
Counter girl__.__.
Boda-lountain

1

[
clerk. ..ocuue-s 1
Vegetable checker 1
Waitress..eeewr-» »

Kilchen:

7] P 2
Choeolate dipper, 2
Dishwpaher...._. 25
Kitchen girl...... [3

Not reported....... 1 7

1 Because of the irregulnrity of dally hotrs,
ever short or leng. Totaled, they amount to

ench dny's work a takon as o unit—the em how-
8 or 7 times the oumber of women ons ployelzll.oymw'
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TaBLE 14.—Length of employee-day,' by occupation—restaurants—Continued

B. WORKERS ON A UNIFORM SCHEDULE,

Number of employee-days ! of—
Num-|: Num-
ber (! ber of Over Over Over
| N . 5 ] 7
Oecupetion wom.| ploves] e tand ‘andlond g nod | 0 |ana | 10 | o 1
en | days| 5 | “0 | s | hoursiunder| hours under| hours under| hours
hours bours hours| hours ho‘:m h;g.rs holllm
i
Alloccupationy. .| B4y 553 [oeeooi]oaens 63 85| 200 b2 S v T R (R SN
Per cont distrihu-
307, T AU | L0+ 1 1 SR PN L4 164373 | 7] 222 |.ac]emmecfoman ] mnas -
Dining-room—walt-
reAs. . ........ weee| BT 7y N (R DO | o] les 50 2 [R— [RPRN SOUR M
Kitchen:
ook ... __. 9
Chocolate dipper. 2
Dishwasher | _____ 11
Kitchon gicl...... ]
]
G, WORKERS ON TWO DIFFERENT 8CHEDULES
PAII oﬂ*usll\linm.. og W ] ] ™| 123 7l B4 13 1 7 3
or coul distribu-
| 317, DA I 1000 53} L1 |16 )17.0) 2.8 | 153 |18.1| 28] 0.2| L5 &6

Dining-room:
Busgirl.._.____ o
Bodn-fountaln

All occu inllriﬁs.. 18 m 7 8 9 8 35 » | N P .
3414 stribu-

P onny i | w000] 6.3 7a| 72| 81| 72| 27| sus|eal asf . f ...
Diniog-room:

Counter girl.. ... [ 42

Vogotoblochecker, 1 7

nitress.. -..... 3 2

Kitchen:

Cook..ueneuan o 5 33 X PR 4 14 | N O I, -

Dishwasher..._.. 1 7 | B S SN [ 3 T S S

1 Recnuse of tho lrr'uanlnrlty of dnlly hours, cach dn:
ever sbort or long, Totaled, they amncunt todor7 ¢

fus

's work 18 tnken 0s a unit—tho omployee-day, how-
88 the number of women employed.



TaBLE 15.—S8cheduled weekly hours, by type of restaurant and by occupalion—restaurants

Numbsr of wormen In sach socupation whose scheduled woekly hours were—

Numbar,
Type of restanrant and occupation woOt n 40 Over | Over Over | Over Over Over | Over Over o
MO | hours |40and |#4and| 48 (48snd[60and| 52 |bZand| B4 85 |65and (s8andl 60 |60asnd| hours

reported and | under | under | hours | under | under | houra | under { bours | beurs | under | under | hours | under | and
andar [#4 hours48 hours 50 hours|s2 bours Fhours 58 hours 60 hours 65 hours| over

Independent restanrants—total . 144 8 7 H 3 10 4 5 7 r 3 35 18 ] B 1

Per cant distribution. o eeeeeeee e eans 100.0 56 49 L4 21 6.9 28 35| 49| 187 21| 3| 125 s 56 L4
Dining room

Busgirl ... ) ) SRR PO RO (- PN MY | SR SN (ROL R IR SO

Counter girl c—— ] [

Vegetable checker. oo 1 [

Wai . . <
Kitchen:

Cook. 28 3

Dishwasher —- b4 1

Kitehen girl 2N (R N SRS ISP sl Ao Sy NPPRSRIIN SN I U PO AR AN S
Not reparted.. 1 - PR S 1

89
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en:
Chocolate di e stec—mesicmetmren
i pper.

Dishwasher
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APPENDIX B
SCHEDULE FORMS

ScaepoLE [

[This schadnle was used for recording the pumbers of employees, schedulsd hours, plant pollcles, and
data cn working conditions in factories, stores, and laundries employing more than five women.]

U. 8. DEparRTMENT OF LaBonr, WoMEN's BUureas

Agent. o armcemacaae- P

Date o o oo e eemaann————m——— -

1. Nameof irm______.__ .o o__ Address . o oo oo o e e emee—mma——am———

2. Product_ ____ . _._. CitY o oo m oo e ccmmmm e m———-

3. Person interviewed . .o oo e Position. . —oeeececean=

Person interviewed - oo oo oo o e e Position. - cevccranen .
4. Number employed:

Day Night
White | Colored | Total White | Colored | Total

Begin | End |Lunch{ Rest | Total Beglo | End | Lunch | Rest | Total
L0 R NS, E—— 1 PN, ) 0 T:1, N S I PN U A
2:) SR R SR (SR IR Ep . =717 SN RRRRRTI [RSPIRPRIPIN PORPIII PURpEupon PORppe .-
Reg. wk. days ....... Reg. wk. hrs........._...... Reg. wk. days ..___.. Reg. wh. hra. . ooeeeene.s .

8. Wages:
gI..engt.h pay period ... __ Vac. without pny ________ With pay...-
Deduetions. .-l lII Il o

9. Employment policy: .
Employment manager __.___ Other centralized method ... Other....
Records kept
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10. Btairways:

b Hand
Mais- | Wind- { Light Nar-
Location rial ng | 0. E. 0’_3%_ row | Steep | Repair| Other Notes

11. Employees allowed to use elevators. _ oo oo oo mccce e ————
Workrooms:
12 Rooms 13. Floors 14, Alsles 15. Ventilation
16. Other
problem

Workmom | Code| FI. || Mat.| Rpr. | Cla. [Otherl| Obstr.| Narr| Nat. { Artir| Spec.

17. Cleaning: Sweep, by whom oo ____ Frequ oo,
Serub, by whom._ el Frequ._ oo
18. Natural light: oo

Inroof e mmmme=mmmemmmmcmm e cccmme—m—————————

19. Artif. light: General. _ .o e r e e
Indiv., hang., or adj_ _ e
Glare._ _ o iemmeeme e e mmm—a—an
General statement . _ oo - e m ot e e

20. Seating:

Notes

Qecupations
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23. Washing facilities

22. Drinking facil- Share Towels
ities with—
Fleor | Kind Cla. ﬁ‘:},r Boap F Individual | Common
urn.
M.\ P. Kicd| Preq.| No. | Freq.

24. Toilets: Kind ... __. Paper ... Instr. ___._. Room cleaned by—
Beat rpro. ... Clean.__. Handfl.__ Seatfl.__... Sweep.. Frequ...
Plhg.tpr.._.__ Clean____. Autofl.__ Frequ,_..... Scrub.. Frequ.--
No. using Ventilstion Light

No. | No, P

Fl. | Women of | per Beat |Room | oo | non- | Room Room

—r.| p, [seate!seat ) 0| ASIG. 20 | il | out. |, . lotn.| ot |y |
W. Gth. . wod, rm. (wnd.

Comb, Artif, | Out

h Fl. . .
Luze with— Cl“-_ light |wnd, V?E{f,' Bupr.| Cat | Tab. | Boat Ec"’; g;’:k Ok. 00nv,
Rest Cot | Chalre Comd. ¢h Bench
-~ Closk ] |- Lir. | Shlve, |Rocks| Wall ks, Beats
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28. Uniforms requ. by firm____...___ Kind aeoo... Supplied by firm___.
Laundered by firm______..____ Free. . ..... Costtogirl_____uo__

27. Health service: .
Hosp.__  First aid.. Chg. of doctor full time_.. Doctor part time._
Other__ Noresp... Med.exam...._..____ - Other welfare

ScaepuLe 11

[This schedule was tised for recording the number of smployees, scheduled hours, and data on working
conditions in factories, stores, and laundries employing five or fewar women.]

U. 8. DararTMENT oF Lapor, WoMEN'S BUreau

Date .o e —————
Agent
Nameof firm oo ooeeo——C Address ____
Produet. . __ e ity e eeeem ————————
Person interv. oo Position
Number employed: Firm'’s scheduled hours:
White Col. Total Begin | End |Lunch| Rest | Total

Natural light _____. ... _.. Glare .eeecceecccaana Adequate I
Artificial Light_.______________ Glare — oo Adequate _____.._
Seating:
Beats Footrests
Occupations Notss

| LSRN SO S— - U .
[:17:1,7+ VRN A RS SStR PP SEERTEE BERREEEREE PV O S,
b 11171 R R T R e L Lt hE T T TP
Drinking facilities: Bubbler ____.. Cooler _..-__ - Faucet o.____ Other. ...
Washing {acilities: Kind .__.._..- Clean ...._... Ind. towel __.___..
Com, towel ________ . : -7
Tollet facilities: Kind ______ No. using _____. Women ____._. Men ...
Public ..__.. . . o
No. seats .... No. per seat —___.. Room ceiled _____.. Vent.: OQutside
window __._..- artif. vent. ..____ vent. other rm. ... .. Light: Outside
window __.... artif, ... room ¢lean .o e iiiiaea
Notes: e ii o e e mmeemamamcaao [PPSR -
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Scaanm 111

[This schedule was used for recording the number of employees, schedulod hours, plant policies. and data
on working conditions in hotels and restaurants.| .

U. 8. DEPARTMENT or Labor, WouEN'S BUREAU

Date. . ccercceameccea——n- ———

Agent oo eccciaeaa- cename

1, Name of firm__________._. e AdGress. o cmeneecanaa- e

Person interviewed . - oo o e o e e teeeemmmammec—ceam—a- -

2. Type of restaurant___ ... oo o e ceacaccecan———— mmeoen —
3. Hours open for business:

Daily. o eceeeeee Sunday_ . .ieecciaaa Extra..coceaccane -

8. Banitation: ) o
Drinking facilities. _ - o cc oo memm—se—aoan

Washing faelifies - --oo oo oo oooom o ieececmcmmemeceooas
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Toilets:

a. Loeation o e
b, Ventilation._ _ e
¢. Lighting—Daylight.._ ..o ceremooeeanas Artifieial . .o _..__
d. Screened from workroom _ - - o oo oo i oo
¢. Describe—ventilation; cleanliness; cleaned when and by whom; ty pe of toi-
let; type of seat . e e————
e U7 Number of seats._____  Number of women per seat.. ...
Uniforms: Supplied__________ Required.. ._______ Laundering__ __.____..

9. Service and welfare facilities:
Lunchroom. .o e c— e
Rest T0OM - - o mmmmLTIITIIITIC
Cloakroom and 10cKer fACHIHES . - ~oo-mmowooooooooooomoomooo o
Health service: Medical examination____._.___ Health records_.._.....___.
First-aid equipment _ _ oot n e emeecaiaaa o e mmmmmmmmmm——me
Other welfare equipment_ _ e o oo
""16. Employment management: a. Hiring and discharge centralized .- _____
Other e el e em e cede et aeMSm— e mmmn———m
Records Kept. o oo oo e oo e s
Worker om0 Race ————o--—--.-~ Occupation ._____________

11. Hours worked by cmployees

Hours Meals

Total

' hours
M [als]als|ei7|8{oonnz1]|2|3]¢|s]6[7|8|e10)us/Mf On [ OF

Waduesd-ay---. -

Thursday. .-
Friday. .ccee-- RO S P RO UV O Ry R N, O RN P
Baturday.....-- - =|anfan]e= cafamfun]anlann

Total weekly _.._ e
[Tho individual record of hours worked was repeated fof cach employes.|

6089°—26——=6
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SceEDULE IV

{Pay-roll information was copled onto this card, one card belng used for each woman employse. Certaln
information was added later from Schedule V]

U. S. DEPARTMENT oF LabBor, WoMEN's Bunreav

Establishment | Employea's No. l Department
Name Male ' Female | Age
Address Conjugnl condition
Occupation , [-] | M | W | D ‘ NR
Rnt[.e I} Piece Hour | Day Week L9 month Month Additions
of
pay $0. $ $ $ '$ 3
Davs Regular Mours Overtime | Undertime Earnings Deductions
worked | weekly worked hours hours .
bours this period ‘This perlod j Computed for
regu
$ 3 $
Country of birth I Began work Time at work ‘ I'o this trade ‘ This firm
Age
At home . Board Pay-roll period
---- days ending

ScrepuLE V

This schedule was distributed in the factory to be filled out’by each woman empl C |
ticgn was transferred later to Bchedule IV.) i ployee. ertaln fnfortma-

U. S. DEPARTMENT ofF LaBor, WoMmEN '8 BUREAT

Establishment Employee's No. Department

Name. oo e eaas Male or female_ _ . ___.__
Address Single, married, widowed, sepa-
........................................... rated, or divorced_____.___.
Country of birth_ . ______ . ___ Age. o eeaoo -

How old were you when you began to work for wages?

How long have you been in this trade or business?

How long have you been working for this firm?

What is your regular work here?

Do you live with your famity?. _______.__..___ With other relatives?

Do you board or room with persons not relatives?
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SceepuLe VI \

[Pay-roll information for each week in the year was recorded for e representative number of the'® Were:
employees a Fear or more with the establishment, this schedule being nsed.)

U. 8. DEPARTMENT 0F LABOR, WoMEN'S BUREAT

‘l
T Cny----‘.\
X
pﬁf;?;e W.N. Ww. N, W.N. W.N.
p%m& T. P. B. T. P. B. T. P. B. T.P.B.

Week | Wage Remarks Wage Remurks Wage Remarks Wage Remarks

Ami .. ... Wks, wrkd oo

Amt._.... Whks, wrkd.| Amt____. Wks, wrkd.| Amt.._. Wks.wrkd.
Wke. clad... Wks. 108t eusre..| Wk

8. olsd.. Wks. lost..| Wks, clsd.. Wk, Jost. .| Whka.clsd. Wks. lost..
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Scaepure VII

[Pay=3 schedule was used {n the house-to-house canvass to record information where thare wers women
informegrked, who had worked during the past year, or who wantsd work.)

U. S. DEPARTMENT oF LaBor, WosmeN'Ss BUREAD

- Agent .-
/ Date
/b Address 2. Family name 3. Numberin 4 Number persons 5. Number roomers

/ family in home or boarders

Housing: 6. Own home 7, Buying on contract or mortgage 8. Renthoms 9, Number of rooms
10. Running water  1l. Flush toilets  12. Bath  13. City sewarage

18, Present job

186. 17. A X I 4 9 :
14. Wage | 15. fgntlv- Pres. leltn l%eg:" 20, Special ?{_.om:g::_
earners ¥y ent age | school |o o navion | Industry | FK 2 | kind of work

2. Non- 24, 25, 2. a0, a1,

wage earn- | 23. Natly- | Pres- | Age | 20, |27 WUl | 2B Ipecy | part- [Spectal] 32. Ex. |3 Elnd
ers 19 years ity ent | left |Grade fl‘:':::[t':u‘i Walit lar | time | traln- | perlance | Of work
and over age |school 001 | WOIK | orork | work | Ing wantted

3. Under
16 yoars:
B2 T I T4 N
Qirls ages. o ce e cmcccaaaan m ke m e am e Smmm e AAAASARAALSESArAs oA an eSS m e Se ey ————
36. Present time 38. Work wanted
87. Unemploy-
35.;‘1,‘:;?,5’ Unsmployment | Part-time work | ment during
yeur .
yesr, nggtt:d Regular fi‘:;: Klod of work

Yol. | Imval. | Vol. | Tovel.




SCHEDULE FORMS -
ScmepuLe VIII
N\

[This schedule was used in the house-te-house canvass to record genaral {nformation whera there wers.
Bo women who worked, who had worked during the past year, nor who wanted work.]
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