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LETTER OF TRANSNUTTAL 

UNITED STATES DEPARTMENT OF LABOR, 
'WoMEN's BuREAU, 

Washington, June 25, 1928. 
Sm: I am submitting herewith the report of an investigation of 

hours, wages, and working conditions, as well as the economic status 
and living conditions, of girls and women workers in Flint, 1\Iich. 

The survey was undertaken at the request of the Young \Vomen's 
Christian Association of Flint, who felt that information in regard to 
the economic status and living conditions of the girls and women 
among whom they worked would be of benefit to them. The sec­
retary of the chamber of commerce and the secretary of the industrial 
bureau believed that such a survey of Flint by the Women's Bureau 
would help them in their work also, and all three of these organiza­
tions extended their fullest cooperation. 

The survey was made by Mrs. Ethel L. Best, who also wrote the 
report. 

A preliminary report of this investigation was issued in order that 
the facts ascertained would be available to the persons interested 
before the full report could be distributed. 

Respectfully submitted. 

Hon. JAMES J. DAvis, 
Secretary of Labor. 

MARY ANDERSON, Director. 
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WOMEN WORKERS IN FLINT, MICH. 

INTRODUCTION 

The city of Flint is in the lower part of Michigan, fifty-odd mil~s 
from Detroit as the crow flies but not located on the through trunk 
lines running east and west. It is near no large body of water, so its 
manufactured products must be shipped by train, by auto, or under 
their own power. In spite of no special natural advantages Flint 
grew from 13,103 inhabitants in 1900, ranking fourteenth amonoo 
Michigan cities, to 91,599 in 1920, exceeded only by Detroit and 
Grand Rapids.' This remarkable increase is due entirely to the 
growth of a single industry, the making of automobiles and their 
accessories. Therefore, to understand the present composition of 
Flint and its problems two facts must be steadily borne in mind­
the rapid increase of its population and the cause of that rapid 
increase, the automobile industry. 

In the 30 years from 1890 to 1920 there was a great increase in 
population of all the principal cities of Michigan. Detroit, the 
largest and most important city, had nearly five times as great a 
population in 1920 as it had in 1890. Lansing more than quadrupled 
rts population and Battle Creek, Grand Rapids, Jackson, and Kala­
mazoo at least doubled theirs during these years. In Flint the 
population was multiplied a little more than nine times, so that in 
1920 there were 91,599 people compared to 9,803 in 1890.' Fortu­
nately, Flint is in rather a flat plain with no natural barr;ers, and 
though in the downtown sections there are a few high buildings the 
city as a whole has spread out and become one of detached houses 
and small apartments. The city covers a wide area and many work­
ers live at considerable distance from their employment. Rents are 
high in the locations more convenient for the workers and therefore 
lodgers are taken or the houses are divided into tenements. Both 
these factors are, of course, very generally true of towns or cities where 
the population increase has been rapid. Where Flint differs markedly 
from most other places is that it is a one-industry city, and this fact 
determines to a considerable extent its composition. Most cities 
that increase in size have one industry after another springing up, 
and though one kind of manufacturing may predominate it is gener­
ally not to such an extent as to affect the charaeter of the population. 

Flint has grown up around the automobile industry and because 
of it. In this industry the proportion of men is very high. In 1919, 
according to the Census of Manufactures, only 4.4 per cent of the 
wage earners in the manufacturing of automobiles and automobile 

l U.S, Burrnn of tht Crnsu'l. Fourtoontb C<:nsus: 1920. \". 1, Population, pp. 232·234. 
•Ibid. Thirteenth Ccnsw: 1010. v.l, Population, p. m; and Four~nth Ccnsw: ltrlO. v. 3, Populo.· 

tlon, p. 488. 
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2 WOMEN WORKERS IN FLINT, MICH. 

bodies and parts were women.' l\Ien flock to Flint in large numbers 
from all parts of the country. Some bring their fam;lies and settle 
down, but many single men are attracted by the flourishing industry 
and the report of good weekly earnings. Though comparatively few 
women are employed in the automobile industry, nevertheless single · 
women also flock to Flint from the surrounding small towns and 
farms, coming as do the men because they hear of. the _high wa~es 
to be earned, but, unlike the men, not succeedmg m securmg 
employment. 

Certain conditions obtain in the manufacture of automobiles and 
their accessories that vitally affect the worker, man or woman, after 
a position in tho industry has been secured. 

Passenger cars, which are the chief product of Flint, are a cross· 
between a hnmry and a necessity. The industry is still, compared 
to many others, in its early stages. In 1899, when Flint was a sm11ll 
city, only 2,500 cars were made in thP entire United States during 
the year. In 1926 the number of passenger cars made was 3,i68,631.4 

With this increase constant improvements and changes are being 
made. New models are put on the market each year to tempt the 
purchaser, and installment payments are becoming more and more 
customary. In 1923 the United States was said to be spending more 
for automobile service than for railroad transportation, shelter, or 
heat and light-more, in fact, than for any other item in the national 
budget except clothing and meats.• 

The worker who comes to Flint seeking employment in the auto­
mobile plants realizes that the industry is a tremendous one and 
growing, and he expects to share in the prosperity. Certain other 
facts he may not realize with equal clearness. The automobile 
industry, though not so markedly seasonal as lumbering or candy 
manufacturing, for example, nevertheless has its busy and slack 
periods within the year. In Ohio, where the manufacture of parts 
IS an important branch of the industry, employment figures for 9 
years in the 11-year period 1914 to 1924 show consistently that 
employment in the automobile industry fluctuates much more than 
does employment in all manufacturing, sharp peaks and valleys 
within the year being not uncommon.• 

During the slack months, automobile factories do not run 572 days 
each week, but 3, 4, or 5 days instead. For the worker this means 
either a lay-off or part time and low pay. 

Another condition serious for the worker is the marked changes 
in production in successive years. In 1917 passenger cars to the 
number of 1,740,792 were made in the United States, and in the 
following year, due to war conditions, tho number of passenger cars 
fell to 943,436 7-a decrease of nearly one-half (45.8 per cent). The 
depression of 192~-21 cau~ed a drop of 23.8 per cent in the number, 
followed by an mcrease m 1922 of 59.2 per cent. Such violent 
changes in production have an even greater effect on the worker and 

1 U. 8. nurrnu of the Ccnsu~. Four~enth C'onsus: Jij20, v. 10, Mnnufacturcq, tOlD p. HJII;, •ro.•Jh• 4. 
t National AutomobJlo Chamber ot Commerco. Fa.rts and fli."W'CS ol the nutomobilt'! Industry, 1927 

edition, fl. 4, 
I Natlonrll Oeographl(' MRRB7IDI'!, Odoht>r, J023, p, ~3. 
1 u, 8. D1~partmcnt of Labor. Women's Durt'!au. Roport on trond of cmploymont of womon In Ohio. 

(In preparntlon.) 
' Natlonl\1 AutomobUe Chamber ol Commorce. Facts and fl.gum ol tbe automobile l.ndwtry, 1027 

edition, p. t. 



INTRODUCTION 3 

on the town of Flint than have the ups and downs of the industry 
during the course of one year. 

May is normally a month when production is good, but in May, 
1919, and again in May, 1924, according to State employment figures, 
nearly 19 per cent of the men and about 20 per cent of the women 
lost employment in the factories making automobiles and parts in 
Ohio. 

In a cit.y such as Flint the ups and downs of production are felt 
by all. The stores suffer, with fewer people to buy and less money 
to be spent; the restaurants fail, for it is cheaper to cook one's own 
food than to have others do it and there is a decrease of single men 
without homes who normally eat at restaurants; the laundries feel it, 
and complain that people do their own washing and send out com­
paratively little; the boarding and lodging houses are only half 
filled and many houses and apartments are empty; in short, all 
Flint suffers when times are bad in the automobile industry and 
rejoices when times are good. 

Figures from the relief organizations in Flint indicate that relief 
follows closely the curve of unemployment in the automobile industry. 

The effect of the predominance of one industry does not stop with 
the growth of the city and the variation in employment but may be 
seen in the composition and character of the population. 

H has already been noted that the automobile industry is essentially 
man-employing, so it is not surprising to find that of the total pop­
ulation of Flint the proportion of men (56.4 per cent) is greater than 
in any other city of 25,000 or more in Michigan. When figures for 
industrial centers of approximately the same size as Flint in 1920 
are taken for all over the country the same is true, and the preponder­
ance of men is greater in Flint than in Erie, Pa., Evansville, Ind., 
Ft. Wayne, Ind., JacksonVille, Fla., Lynn, Mass., Tacoma, Wash., 
Utica, N.Y., or Waterbury, Conn.• 

It is natural that when a city offers work for men rather than for 
women it should attract and hold the one and not the other. The 
census of 1920 has shown this to be true of the population, and it 
also shows that, compared to other such cities, Flint has a large 
proportion of males 10 years of age and over at work and a small 
proportion of employed females.• Of the women of Flint who are 
employed, more are between the ages of 16 and 24 10 than in other 
cities, and the probable reason has been mentioned by one of the 
employment managers, who stated that for the workers in her plant 
most of the foremen preferred women under 25 years of age, as the 
work was fine and older women were likely to learn less easily and to 
be less efficient. On account of the large number of women employed 
in this plant, this fact influences the age groupings of all women wage 
earners in Flint. 

Two social surveys made some years ago, one in an eastem and 
one in a western city, emphasize in their reports the effect of rapid 
changes of population on the social whole. In the eastern city the 
manufacturing was diversified. This report states: 

There is, however, no one industry over-shadowing all others, a situation 
which is usually considered of industrial and commercial advantage since it 

I U.S. Bureau or tho Censw. Fourteenth Census. H~20. v. 2, Population, 'fable 8, pp, 117-135. 
• Ibid., \', 4, Population, Occupations, pp. 26t-32A. 
Ill bid., pp, 4.67-472. 



4 WOllEN WORKERS IN FLINT, MICH. 

tends to prevent wide fluctuations in local prosperity brought on by unusual 
general depression in any one industry. Especially is such a condition advanta­
geous to the merchant and shop-kceper.n 

The report of the western city envisages the effect of change in 
population on community well-being rather than, as in the Newburgh 
survey, the effect on business life. It says that a vagrant population 
due to the present competitive social system results in a breaking down 
of the powerful disciplinary influences of social groups against anti­
social individuals, and that unless the social group can hold the support 
of more or less permanent residents that group will not be able to 
preserve its integrity and the effect will be felt on home, church, and 
State." 

The problems of Flint or of any other one-industry city therefore 
are largely tied up with the industry in question, as it determines 
both the economic rise and fall of the community and the character 
of its inhabitants. As a background to the exposition of the facts of 
the Women's Bureau survey, which is concerned with the wage­
earning women of Flint, the following conditions must be emphasized: 

1. The growth of Flint in the last 30 years has been phenomenal. 
2. This growth has been due to the large expansion of one industry. 
3. The one industry is owned largely by one corporation. 
4. Opportunities of work arc predominately with the one industry and the 

one corporation. 
5. Employment fluctuates considerably within the year and to an even greater 

extent from year to year. 
6. A bad year in the automobile industry means a bad year for all Flint. 
7. The work for women in this industry is limited. 

All these facts not only affect the physical life of the working women 
in Flint but determine to a considerable extent their standards of 
living and sense of values. 

II Russell Rnge Foundation. The Nl'wburgh sun•ey. 1013l. p. iR. 
u Lind, Andrew W. A .study of mobility o( population In beotUo. 192-'i, pp. ID-11. 



SUMMARY 

No list of conditions nor any one array of facts is of great signif­
icance without knowledge of how these conditions or facts are 
correlated and of how they fit into the larger whole. 
Character or population. 

In Flint the outstanding features to which all other facts are 
related are the very rapid growth of the city and the cause of the 
rapid growth-the increase in a single industry, the manufacture of 
automobiles and their accessories. . 

These two factors influence the very composition of the population. 
There is a larger proportion of men among the inhabitants than is 
found in any other city of 25,000 or over in Michigan. This naturally 
would be the case, for the automobile industry is a inan's industry 
with onlv a small per cent of WORlen. Though an effort was made to 
incl-ude fn the survey all the large woman-employing establishments 
and many of the small ones, it was found that women comprised less 
than a tenth (9. 7 per cent) of the working force in the establishments 
visited. 
Insecurity or employment. 

The automobile industry, though not strikingly seasonal, has its 
busy and slack times within the year and its even more marked peaks 
and slumps from year to year. The prosperity or the depression of 
this great industry affects all employment in Flint. Either earnings 
are high, many transients flock in, and everyone is busy, or earnings 
are low, many people are laid off and leave Flint, and everyone suffers. 
This means a lack of security; "you never can tell how long work 
will last in Flint." For the improvident worker it also means spend­
ing freely when times are good and incurring obligations which, when 
times are bad and earnings are lowered because of slack work, can 
not be fulfilled. 

When the factories are running full, large numbers of men and 
women come to Flint to find work. One plant reported 3,338 women 
applying for work during the year, with placements of 271. Without 
doubt, many of these applicants were transients, for in the house-to­
house canvass made during the survey in four industrial sections of 
the city only 178 women were reported as wanting work. Manufac­
turing was the kind of work usually preferred by these women, and, 
though the choice was made regardless of the worker's experience, 
the kind of factory work wanted was influenced by the woman's 
industrial history. Women who had been machine operators in gar­
ment factories usually preferred that job, and women experienced in 
textile mills would have liked mill work. 
Conditions in various industries. 

By far the largest group of women who were at work was found in 
the automobile industry. Conditions of work varied considerably not 

6 



6 WOMEN WORKERS IN FLINT, MICH. 

only in the actual work performed but in the earnings and hours. 
The median of the week's earnings was highest for women in the 
automobile factories and lowest for those in the 5-and-10-cent stores. 
The higher week's earnings in the automobile industry perhaps 
account for the preference for factory work of the women wanting 
jobs, though employment is far steadier in stores, offices, and laun­
dries thun in factories. In manufacturing, through no fault of the 
employee, there is likely to be much lost time. In other lines of 
work-notably stores and offices-there is a week's work if the 
worker can come each day. Also, each hour lost by a factory worker 
generally means n decrease in pay, while in many cases a store or 
office worker is paid for a full day if a few hours only are lost. 

Week's earnings. 
The median of the week's earnings of all wage-earning women 

included in the survey 13 wns $16.50, one-half of the number earning 
less than this amount and one-half earning more in the week •elected 
(see Appendix Table 5). Often it is impossible for women to work 
every day, because of illness or other personnl reasons or because, as 
may happen in the case of factories, there is no work. In factories, 
however, occasional overtime is worked, which, as far as earnings are 
concerned, compensates to some extent for the lost time. That this 
compensation is only partial is shown by the slight difference between 
the earnings of women working the full week and those of nil wumen. 
The median for full-time workers in the industries surveyed was 
$16.70, only 20 cents more than the $16.50 for all women regardless 
of time worked. 

· \Vomen in restaurants generally receive one or more meals a day 
as well as their pay, and waitresses frequently receive tips, so the 
median of the week's earnings of restaurant workers, $12.20, can not be 
com pared with the median earnings of women workers in other 
industries. 
Y car's earnings. 

The amount earned in a year's work in the industry was obtained 
in the case of 132 women who had been with the employer for at least 
12 months. Complete data could be secured in only stores, laundries 
and numufacturing other than automobiles and accessories. Th~ 
median of the year's earnings of the 1:32 women was $775. Ninety­
one of the 105 women for whom weeks worked, as well as amount 
earned, was reported, worked at lenst 44 of the 52 weeks, and for these 
the median fur the year was $766. The highest earning's were in 
specialty shops and the lowest were in laundries. (See Text Tnble 11 .) 
Earnings and weekly hours. 

When women work less thnn their scheduled or weekly hours tho 
effect is observed in enrnings, but there exists no close' correlation 
between earnings and the scheduled weekly hours. '!'he median of 
the week's ·earnings in the automobile industry was the hi"hest of 
nil, and this industry also had the largest proportion of won~cn with 
weeldy hours of 50 and under. The lowest median was in 5-nnd-10-
cent stores, and for a.ll workers employed in such stores weekly hours 
were over 52. The most usual week in the manufacturing industries 

u Re~~taurant workers excepted. 



SUMMARY .7 

was 50 hours and in stores it was between 50 and 54. In laundries 
the most common week was between 48 and 50 hours. The women 
in restaurants had by far the longest week. A fifth of the restaurant 
workers reported a schedule of over 58 hours, which excessively long 
week was largely the result of a 7-day schedule that existed for a 
little more than two-thirds of the women. (See Appendix Tables 2, 
5, and 15.) 
Daily hours. 

The most usual workday found in Flint was one of 872 or 9 hours, 
and only small proportions of the employees, a little over 2 per cent 
in each case, had hours of more than 9 or of 8 and under. Daily 
hours were shorter in stores than in manufacturing establishments, 
but laundries had a larger proportion of days of nine hours and over 
than was found in any other industry. A shorter day was worked 
on Saturday in almost all the factories and laundries, but this was 
not true of stores, where hours were in many cases as long as on other 
days and for more than half of the women were longer. (See Ap-
pendix Tables 1 and 3.) · 

Working conditions. 
Though two of the most important facts for the wage earner are 

earnings and hours, it hns long been realized thnt good working con­
ditions nlso nre a decided factor in the contentment and efficiency of 
the working force. In Flint more attention had been given to lighting 
than to ventilation. The majority of employers seemed to realize 
that both quantity and quality of work are likely to suffer with poor 
lighting, but the effect of excessive heat and steam on the worker 
and therefore on the work had not received equal attention. In 
laundries and restaurants, though general ventilation had been taken 
care of, the importance of good hoods, with exhausts, over machines 
and stoves where steam is generated was little realized. Another 
need noted was more adequate seating facilities for women in latm­
dries and in some automobile plants for workers who were employed 
on standing jobs. 
Sanitary conditions. 

It is now a well-known fact that the insanitary bubbler," ns well 
as the common drinking cup, is a carrier of germs. Nevertheless, 
31 of the 34 establishments with bubblers had those of the insanitary 
type and in 21 plants there were common drinking cups. The com­
mon towel, which also may be a germ carrier, wns found in 56 esta b­
lishments, and there were no. towels in 24. The absence of towels 
may be more sanitary, though that is open to question, but the in­
convenience due to lack of towels can not be questioned. Toilet 
facilities were in all cases connected with the city .sewers and of the 
flush type, but in 13 the number of seats was insufficient, ih one-fourth 
of the rooms the ventilation was poor, and about a quarter had doors 
on which there was no designation. The provision last named is 
required by law in many States and is an o.id to privacy and decency. 

It is often said in excuse of poor sanitary or comfort provisions 
that they are as good as those to which the workers are accustomed 
at home. The fallaciousness of any comparison between conditions 

u One where the wat.tr falls bao~ OA tho orJQo., 
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in a home and in a factory where many men and women are working 
side by side in large or small numbers is, of course, apparent, and the 
far stricter and more explicit laws for work places m most States 
show clearly the realization of this difference. 
Equipment of homes. 

Sanitary provisions in the 853 homes where vi,it' were made and 
information was obtained were so general that almost 90 per rent of 
the homes were equipped with running water, flu,h toilet, bath, and 
sewer connection, and less than 1 per cent had no improvements. 
(See Appendix Table 13.) 

Women's employment status. 
In visiting the homes, certain sections were selrrted where it was 

known that large groups of industrial workers lived, and where, there­
fore, a high percentage of working women might in all probability 
be found and interviewed. In spite of this method of selecting the 
districts, less than a quarter of the 3,648 households visited contained 
women who were either working or desiring work. N nturally, in 
some households or units" several women were working. The total 
number of women in units having women workers was 1,633, of whom 
946 were employed or had worked during the year and 178 wanted 
work. The average size of the unit was 4.5 persons. It was some­
what less where women did not work nor want work outside the 
home and somewhat larger where they did. It is significant that 
there was a larger per cent of men in the households where women 
did not work. (See Text Table 2.) 
Boarders and lodgers. 

Where the family income is not sufficient it may be supplemented 
by the renting of rooms as well as by the wife going out to work, and 
this method was resorted to in about 30 per cent of the units reporting 
on this. Of course, most of the lodgers or boarders were men, but 
the number of women who reported living away from their families 
and in the homes of strangers was unusually high. Three in every 
twenty women were living in rooms or boarding, and that this is an 
exceptionally large proportion is shown by the fact that in only 2 of 
16 States where similar facts have been gathered by the Women's 
Bureau was the proportion of women living independently so high. 
(See Appendix Tables 11 and 12.) 

Personal data. 
When it is real_ized that hnlf the women in the survey were under 

25 years. of age, Jt !'la:Y be seen that the problems confronting those 
who are mterested m e1thcr the welfare of young women or the social 
conditions in Flint are of greater magnitude than in most cities of like 
size .. ~erh\l-ps one thing that should. make it le:qs difficult to improve 
cond1t10ns IS the rather low proportiOn of formgn~born women (12.1 
per c_ent) and _the fact t~at of th1s ~roup nearly two-thirds wore from 
Enghsh-speaking countries. Married women formed a considerable 
proportion of the women workers, and if to these aro added the women 

u A unit Is a group ol persons toeplna: house toa:other. There mo.y lie two or more such IP'OUps lD one 
house or apartment. 
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who had been married, that is, the widowed, separated, and divorced, 
they constituted more than half (53.7 per cent) the 1,738 women 
for whom such data were secured. (See Appendix Tables 8, 9, and 10.) 
Reasons for married women working. 

The reason for working was obtained from 143 married women and 
in the majority of cases insufficient income due to irregularity of the 
husband's work was given as the cause. This irregularity was due 
to the opportunities of work, not to the man's failure to work. As 
one man said, and many confirmed, "Between lay-offs and short 
time you can't count on anything." 
Problems in Flint. 

It seems somewhat like a circle, and that the end of the survey 
leaves off near the beginning, so far as thl' special problems of Flint's 
women workers are concerned. Constantly with them is the uncer­
tainty of work, their own and their men's together, in Flint's major 
industries, with little opportunity for the good times in one industry 
to offset the bad times in another. For the woman worker there is 
also keen competition because of the limited number of jobs and the 
difficulty of establishing a way of living for herself and family that 
is justified by the wide fluctuations in earnings. 

Nor are the problems much simpler for the man or woman who 
desires Flint's best welfare. Besides the usua.l economic and socia.l 
difficulties that exist in every large city are those occasioned by a 
single dominating industry, owned by one corporation, and whose 
operations require thousands of men, a considerable proportion of 
whom must be mobile, able to come at call and leave when work is 
slack. In any attempt at local action for improving opportunities 
and conditions for the woman worker in Flint, the facts collected in 
this survey not only must be considered but an estimate must be 
made of their significance in the larger economic background in 
which Flint is a small part. The far-reaching effect of such condi­
tions is well summed up by Doctor Elkind: 

To-day the family and the community are determined largely by the char­
acter and the location of the industries on which they are dependent. The 
economic, the social, and the political status of our population has been colored 
by the rapid and phenomenal development of modern industry.tt 

u Elkind, Henry B. Boho.vior studios In Industry, in 1ournal of Industrial Hygiene, 1anuary, 192.5, 
v. 7, No.1, p. 17. 



SCOPE AND METHOD 

The survey was undertaken at the request of the Young Women's 
Christian Association of Flint, which felt that it should have further 
knowledge of the economic and living conditions of the girls among 
whom the work was conducted and for whose benefit the organization 
was established. The secretary of the chamber of commerce and the 
secretary of the industrial bureau believed that a s~vey o.f the women 
of Flint by the Women's Bureau would help them m thell' work also, 
and they extended their fullest cooperation. Certain facts were 
wanted by each of the three organizations interested in the survey 
and an effort was made by the bureau to obtain such material as 
would show, for the wage-earning women of Flint, hours, wages, 
working conditions, nativity, age, marital status, schooling, present 
position, experience, and training. Effort was made to ascertain from· 
those wanting jobs what their past experience had been, and to find 
why the married women wanted work. The number of young 
children whose mothers were working or wantin~ work was obtained 
in order to have some idea of home responsibilities. The numbers of 
people working and not working in each family unit also were re­
corded, and whether the family had boarders or roomers. The 
schedule contained so many questions that little attempt was ronde 
to go into the housing situation, but notes were taken as to the number 
of homes owned, being bought, or rented, and the sanitary provisions 
in each dwelling. 

This information was obtained from three sources-from the 
employer, from cards distributed to the women in the plants visited, 
and from the workers in home visits. 

Factories, stores, laundries, and restaurants were included in the 
survey. Women employed in these places but doing clerical work, 
telephone operating, supervising, and other noncom parable work have 
been tabulated separately from the women in the usual industrial 
jobs. Every concern employing large numbers of women and many 
firms employing only a few workers were visited. The information 
from the plants was secured solely through agents of the Women's 
Bureau. Whenever possible a week's earnings for each woman 
employee were co.pied from the pay roll, together with the hours she 
worked an~ her occupation: Where such records were available, 
year's earnmgs also were copwd for 10 per cent of the women in each 
plant. In some of the smaller establishments no pay-roll records 
were kept and the earnings and hours were given by the owner or 
manager. When earnings were not obtainable in the plants the 
earnings and hours worked as reported by the women themselves 
were accepted. 

In all the plants visited a brief inspection was made of the working, 
sanitary, and comfort conditions for the women workers. 

10 
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Cards were distributed among the women in the establishments, 
on which the workers were asked to record· age, nativity, marital 
condition, length of service in the present trade and with the present 
employer, and the grade at leaving school, together with present 
living condition, whether with the family or other relatives or board­
ing or lodging. 

The house-to-house canvass, made to obtain additional social and 
personal information, covered only certain sections of the city where 
numbers of women workers were thought to reside. For this reason 
the data, though probably representative of the wage-earning women 
of Flint, can not be said to illustrate the composition or the living 
conditions of the city as a whole. The sections visited were selected 
with the help of persons who know Flint, and those c.hosen were in 
the school districts of Dort, Doyle, Homedale, and Parkland. With­
in these areas every house and tenement was visited-frequently 
many times before all the information could be obtained. The 
secretaries of the Young Women's Christian Association and a few 
social workers of Flint helped the agents of the Women's Bureau in 
making these visits. 

In the selected areas where visits were made, details were secured 
only where there lived a woman who was actually working, or who 
had worked during the year, or who wanted work. Questions were 
asked regarding the number in family, number in home, number of 
roomers or boarders, chief male wage earner and his relation to the 
woman interviewed, his occupation, and whether or not he had been 
out of work for a month or lonaer during the past year. For the one 
or more women workers or would-be workers facts were obtained as to 
nativity, age, marital status, grade left school, special training, 
former jobs, present work, length of service with present employer, 
unemployment during year, and earnings and hours worked during a 
given week unless that material had already been furnished at the 
place of work. When a woman was not workin~ but desired work the 
kind of work she wished to do was recordea. Information as to 
whether the family owned, were buying, or rented their home also 
was ascertained, as was the existence of certain sanitary conveniences. 
For a few of the questions the information secured was too slight to be 
worth tabulating. 

The Young Women's Christian Association, the chamber of 
commerce, the manufacturers' association, and the industrial bureau 
had been consulted on the importance to each of them of the inclusion 
or exclusion of different items in the survey and as to the availability 
of certain material. The field work of the survey was begun October 
20, 1925. It was terminated by the Women's Bureau December 22, 
but the Young Women's Christian Association continued the collec­
tion of material for six weeks longer. Thi! or~anization was invalu­
able both in the actual work it accomplished and in the constant 
advice and assistance it ~ave. Without its help in the selecting and 
routing of districts and m the home visiting the bureau conld not 
have undertaken, with the time and the staff at its disposal, the 
collection of the facts on personal and living conditions that form a 
useful part of this report. 

60sg•-21J--2 



12 WOMEN WORKERS IN FLINT, MICH. 

According to the United States Census there were 45,054 11 wage 
earners 10 years of age and over in Flint in 1920. In the 138 estab­
lishments visited in the present study 29,048 men, women, and 
children 18 were employed. 

TABLE I.-Number of men, women, and children in the establishments vifited, by 
industry 

Number I All I 
Men 

a.,., 
Women onder I& Industry of Mtab· 1 Hshmeots emp oycesl 

· TotaL......................................... 138 I 29,0481_:M._23_l_l--2,-81-4-l--"-)-l 

Per cent dl.lltnbutlon ... ... ---- ............•.... ---- .
1 
•••• -----. __ 1oo_._o_'. --"'-·-'-1--·-·-' ·1--'-·-

Manuracturlng: I 
27

,
097 

I, 
Automobiles and accessories..................... ~ 

Stor~~er · ·- · ------ ·· ·- -- ·-- -· -· ·· · ---- · · · ---------- :: ! 
General mercantilo .. ... ------ •............ ------ II 
5-nnd-IQ.cent.................................... 4 1661 
Other .... ----------------- .. _ .......... --------- 34 274 

Laundries .. -------------------.----- ... ------------- 16 2::!6 t 

Re.>taurants. ----------------------- ............ ----- 38 408 1 

1 Less than 0.05 per cent. 

25,346 
3t7 .. 

28 ... 
'" 188 

I, 751 ..••...••• 
152 ----------

250 ·--------­
IJS ----------
128 1 
147 ----------
218 2 

These figures show pretty accurately the distribution of the women 
in the various industrie• of Flint. Of course, all small stores and 
r~staurants could not be included, but a fair samplP. wa• taken and all 
the larger woman-employing establishments were visited. The largest 
numbers of both men and women were in manufacturing industries, 
and the importance of the automobile and automobile-accessory 
establishments to the worker of Flint is shown by tho fact that 96.6 
per cent of the men and 62.2 per cent of the women in the plants 
visited were engaged in the automobile industry. That nearly 
two-thirds of the women were working in automobile factories is 
rspoeially significant when it is realized that the other industries were 
largely woman-employing industries in which the proportion of 
women, as a rule, is greater than that of men. The explanation of 
this large number of women in an industry that is preeminently o. 
man's industry is tjle considerable number employed in the auto­
mobile-accessory group, wherein, unlike automobile or body manu­
facturing, the proportion of women is high. 

These figures all refer to the numbers of men and women at work 
in the different plants visited and were obtained from the plant 
records. However, this was only one source of information concerning 
the women workers in Flint. The second source was visits to the 
workers in their homes. In not quita one-quarter (23.8 per cent) of 
the homes visited were women found who worked 10 or wanted work. 
Tho sections visited were among the more crowded and less prosperous 
ones of Flint, where the economic pressure would seem to force 
wome.n to work; nevertheless, only about one in every four units 
contamed women who worked or wanted work. This situation is 
somewhat accounted for by the fact that the proportion of young 

u U. B. Burelltt or tho Cowus. Fourteenth Coosw: 1D20. v. f, Populotlon, Occupu.tiooa, p, 2(1:1, 
II Persons tmdor 16 years or aeo. 
11 InciUdtlll women who wcro working or hod worked within tho ;roBe, 
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women workers is high, as is the proportion of women living away 
from their homes. Thus several workers or would-be workers might 
be grouped in the same unit. 

The size of the unit was much the same in the homes where women 
did not work as where they did, and averaged 4.5 persons, being 
slightly larger in the units where women worked or desired work than 
where they were supported. 

Figures from the school-attendance records showed a larger number 
of children from the same family attending school in the districts 
included in the survey than the average for other districts. Neverthe­
less, the average number of children under 16 years was only 1.3 for 
all the units surveyed, being 1.1 where the women worked or wanted 
work and 1.4 where they neither worked outside the home nor desired 
to do so. 

TABI.E 2.-Composition of the units surveyed, by employment status of the women 

Number 
or units 

sur>eyed 

Units in which-

Some 
womcn 

worked or 
desired 

work 

No women 
worked or 

desired 
work 

2. 781 Number of units ........ --------------------------------------~--'-'-'"'-"+--"-"+_...:::___:_: 
Numher of men Md womt~n........................................ 11,436 3, IM 

Men-
NumiX~r ___________________________________________________ _ 

Por ('('DL ........... --------------------------------------- · 
Women-

Number ___ -----------_----._----- .. ---------.--------------
Per cent.------ _______ ... _----------------------------------

Number of boys and girls under 10 .. -·----------- _____ -------------

I 01 this number, liOO neither worked nor desired work. 

6. 502 
57.6 

4,844 
42. 4 

4, 8:!4 

I, 522 
4&2 

11,633 
51.8 

ll93 

.. 281 

5.. 070 
61.2 

3, 211 
38.8 

3,831 

The small proportion of children is without doubt due to the large 
numbers of roomers and boarders found in the sections visited and 
the uniting of several women for housekeeping purposes. l\Iany 
units contained two women living together, or a family with poS>ibly 
several children but also several roomers. One feature, howeYer, 
is most marked, and that is the very much smaller proportion of men 
in units where women were employed or wanted employment. In 
such units men comprised a little less than half the total number of 
persons 16 years of age and over, while more than three-fifths (61.2 
per cent) were men where women neither worked nor wanted to work 
outside the home. Only a comparatively small number of women 
were found who expressed themselves as wanting work, but this 
figure can not be considered indicative of the possible woman labor 
supply. Many young girls and older women come to Flint from 
neighboring cities and if work is not available either return home or 
move on to another city. From the standpoint of women wanting 
work it is of more significance to know that in one large manufactur­
ing establishment alone 3,338 women applied for work during a single 
year and only 8.1 per cent of them were taken on. This large nwnbcr 

• 
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of women seeking work at one plant would indicate that the oppor­
tunities in Flint for women are considerably less than the number of 
women seeking jobs. To sum up the findings: 

1. The number of establishments visited was 138 and they employed 29,048 
persons. 

2. Nearly two-thirds of the l\'omen (62.2 per cent) and almost all the men 
(96.6 per cent) were engaged in the automobile industry. 

3. Home visits were wade to 3,648 units, i. e., groups of persons keeping house 
t<Jgether. 

4. In less than one·quarter of the homes in the industrial districts were women 
employed in industrial work or wanting such work. 

5. The average size of the unit was 4.5 persons. This was much the same 
figure in the units whose women did not work (4.4) as where they worked or 
desired work (4.81. 

6. The units that contained women working or desiring work had a smaller 
proportion of men than had those where women were not employed and did 
not want employment. 

7. The average number or children under lG ycnrs or nge was slightly less in 
units where women-were working or wanting work (1.1) than where women were 
not working (1.4). 



HOURS 
Daily hours."' 

The most usual working day in Flint was one of 872 or 9 hours. 
Over one-half (55.1 per cent) of the women had such hours and com­
paratively few had hours of 8 or less (2.8 per cent) or more than 
9 (2.1 per cent) a day. No plant reported daily hours so long as 10 
and only 5 establishments had scheduled hours of more than 9. 
(See Appendi.'< Table 1.) 

TABLE 3.-Dai.ly hours, by industry 1_ 

Per ('(!Dt of women whose dally hours 
Number 

were-

Industrt o!wom-
en re- Sand Ovor 81 ported under and un- 0 OverO 

der9 

Total '···············-------·--·---------······ 2. S91 I 2.8 , .. o I 55.1 2.1 

Manuracturlng: 
Automobiles and &C'cr'~oriclii .................... . 1, 751 .I 28.8 70.2 .o 
Other .••.•••••.••.•.••••..•••••••.••••••••••••••• ISO 12.7 21.3 55.0 8.0 

Store:~: 
0l'Dl'rnl mercontile .• -------· ·-------···········. 
.'1-und·lO·ct•nt . ....•.... ____ .••.•........• --------
Ot hrr _ ......................... _ ...... _. ____ .• __ 

280 1.4 

~~ 1---··aio· 
G6. 8 1.8 ----------

100.0 ---------- ----------
61. 1 3. 9 ----------

Laundries.---------------------- ................•... H7 I -4.8 6. 8 iO. 1 18.. 

1 Excludes restaurnnts, tabulated el~whtore. (See p. 29.1 

In manufacturing industries and laundries the majority of women 
had a 9-hour day, but in stores the hours were in most cases between 
8 and 9. A larger proportion of women in specialty stores than in 
other stores had hours of eight or less. In no store were regular daily 
hours more than nine. In manufacturing and in laundries 7 in every 
10 women worked nine hours a day. 

If the daily hours of wage-earning women in Flint are compared 
with those of women engaged in manufacturing industries in other 
States, it is found that Flint shows less tendency toward scheduled 
hours of eight and under. In the 12 States in whir.h metal products 
were included in the surveys made by the Women's Bureau, a little 
more than one-half of the women working in this industry had 
scheduled hours of nine a day and nearly one-tenth (9.4 per cent) 
had hours of eight or less. In Flint more than two-thirds (70.2 per 
cent) of the women in automobile and accessories plants had a 9-
hour day and only one plant, employing two women, had a day of 
eight hours or less. 

The hours of general mercantile establishments in Flint also were 
longer than the average in most of the 16 States in which scheduled 
hours have been tabulated for this industry by the Women's Bureau, 

• Restaurant boun are reviewed in another aeoUon.of tbls study (seep. 28). 

16 
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but the 5-and-10-cent stores and laundries followed the hours pre­
vailing in other States. Due possibly to smaller numbers, the varia­
tions in hours of the 5-and-10-cent stores were less than in most places. 

_To summarize briefly the findings in Flint, the records show that­
(1) The prevailing daily hours in manufacturing establishments and laundries 

were nine. 
(2) The pre,·ailing (lnily hour~ in store.~ were between eight and nine. 
(3} One m every a5 women had scheduled daily hours of eight or less. 
(4) One in every 50 women had daily hours of more than nine. 

Saturday hours. 
The custom of the shorter day on Saturday has become very gen­

eral in manufacturing establishments. However, this is not the case 
in stores, where hours seldom are shorter and frequently aro longer 
on Saturday than on other days of the week. (See Appendix Table 3.) 

What has been found to be the case throughout tho country is 
equally true in Flint. All but seven of the manufacturing establish­
ments had Saturday hours of five or less, and the plants with tho longer 
Saturday were small ones employing only a few women. 

Only four stores, each employing one woman, had hours shorter on 
Saturday than on other days of tho week. In the general mercantile 
establishments the hours were the same on Saturdays as on other days, 
and in the smaller stores Saturday hours were longer. This longer 
Saturday also was found in all tho 5-and-10-cent stores and in the 
large majority of the specialty stores characterized as ''other." 
Laundries as a rule had a shorter day on Saturday and in a few cases 
Monday hours also were shorter than on other days of the week. 
Six plants where hours were the same on Saturday as on l\Ionday to 
Friday were dry-cleaning establishments, and in only one of these 
was more than one woman employed. Some dry-cleaning plants 
had a short Saturday. 

A summary of these facts shows that-
(I) A shorter day on Saturday than on other da)'S was schcd•led for 98.9 

per cent of the women in manufacturing establishments. 
(2) A shorter day on Saturday was scheduled for 02.5 per cent of the women in 

laundries. · 
(3) A shorter day on Saturday was scheduled for 0. 7 per cent of the women 

in stores. 
(4) A longer day on Saturday· was scheduled for 56.2 per cent of the women 

in stores. 

Lunch period. 
From t.he viewpoint. of the worker, probably there is no one ideal 

lunch perwd. If she .hves near her work and can go home for dinner, 
she prefers a longer t1me than when she must eat in a plant cafeteria 
o! no.ar-by lunch room. Again, if the hours of work are long more 
t1me 1s needed f?r ~e•t and change th.an when the day is a short one. 

The lnrge maJority of the women m factories (R3.4 per cent) and in 
stores. )79.3. per cent) ha~ an hour for lunch, but in laundries the 
prevmling time was ·30 mmutes. In two factories throe-quarters of 
an hour was given the workers and in seven half an hour In no 
store was tho time allowed less than one hour and in a number of the 
smaller stores tho time for lunch was more tJ1an an hour. (See 
Appendix Table 4.) · 

· 1. In manufacturing cst.nbli~hmente a little more than four-fifths of the women 
(83.4 per cect) had a lucch period of oce hour. · 

·'· i 
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2. In stores almost four-fifths of the women (79.3 per cent) were allowed one 

hour for lunch. 
3. In laundries a little more than two-thirds of the women (67.3 per cent) 

had 30 minutes for lunch. 

Weekly hours. 
To know how the weekly hours in Flint compare with those in other 

parts of the country, it may be well to consider what are the most 
common weekly hours in other States and cities. Figures compiled 
from studies by the Women's Bureau in 18 States and 2 cities sh< 1 
that, when all industries are combined, the largest group of women, 
a little less than one-fifth, had a week of 50 hours. This also is the 
weekly schedule for the largest group in Flint. (See Appendix 
Table 2.) 

TADLE 4.-lVeekly hours, by industry t 

Industry ~ 

Per oent of women w~ose weekly hours w~re-
Num­
tx>r or 

women Over 
rc- .48 and -tS and 

ported under u~er 

Over 52 and 
50 and indud- Over 
u~er ing 54 54 

-----------1--------------
Total I.,................................ 2. .5'J(l 12.1 15.0 60.5 12.6 9. G (I) 

1--------1------
Manufacturing: : 

Automobile,s and llCC('S.Soril"s.............. 1, i-~1 13.9 15.0 liD.O •••••••• 2.1 --------
Other..................................... 152 33.6 4.6 50.7 1.3 9.9 --------

Ston•s: 
Ocnt'lral mercantile •• --------------------· ~ .7 .4 1.1 96.8 1. 1 --------
6-Bnd-lD-cent ••• -------------------------- 138 -------- -------- -------- -------- 100.0 --------Other ____________________________________ _ 128 7.8 10.2 16.4 26.6 38.3 0.8 Laundrlcs ___________________________________ _ 

147 6.1 72.1 12.9 s. 8 --------

I Excludes restaurant..~. tabulated elsew)l(•re. (Seep. 31.) J Lcsa than O.O.S per oent. 

One-quarter of the establishments reporting had a week of 50 hours, 
and these hours affected one-half (50.5 per cent) of the women 
employed. A little more than a fifth of the women (22.4 per cent) 
had hours over 50 and a little over one-fourth (27.2 per cent) had 
hours less than 50. The 50-hour week was most prevalent in manu­
facturing. 

In 9 of the 11 department stores the -weekly hours were less than 
52, the prevailing hours being between 50 and 52, the schedule for 
96.8 per cent of the women in general mercantile establishments. 
Hours for all the women in 5-and-10-cent stores were in one group, 
with a week of more than 52 and less than 54 hours. 

In laundries the majority of workers had shorter weekly hours than 
those prevailing in manufacturing establishments and stores. · Ten 
of the 16 laundries, where more than three-fourths of the women 
were working, had weekly hours of 48 and under 50. 

The lack of the Saturday half holiday in stores lengthened the 
weekly hours, so that, though their daily hours were shorter than was 
general in factories and laundries, stores as a rule had weekly hours 
longer than those in manufacturing or laundering. 

1. In manufacturing establishments the 50-hour week was the most frequent 
and a little over two-tltirds of the women (67.6 per cent) had this schedule. 

2. In stores nearly 90 per cent (89.7) of the women had weekly hours of over 
50 and Ieos than 54. 

3. In laundries nearly three-fourtha (72.1 per cent) of the women had weekly 
houra of over 48 and less than 50. 



EARNINGS 
Week's earnings." 

The consideration of week's earnings is difficult to make significant 
to most people, especially to those who have never had to fig~tre 
their own living costs and make every penny count. Even wtth 
imagination the difficulty of realizing what it means to live on a 
weekly wage of $16.50 is of two kinds: First, due to the fact that very 
rarely does a weekly wage of $16.50 mean that su~h amount. is 
received invariably each week, and, second, that what tt c<;>sts. t? hve 
varies with time and place but probably even more wtth the mdtvtdual. 
It may be generally admitted that everyone must have shelter, food, 
and clothing, but in importance these various items certainly have 
various weightings. One woman may feel that a quiet, clean room 
all to herself is of vital importance and that food and clothing are 
secondary, while another may not mind sharing a room but finds 
essential three substantial meals a day. Where the emphasis .8 laid 
depends not only on the individual but to some extent on the stand­
ards of those among whom she works and lives. 

In Flint the emphasis was laid on clothing, and two factors were 
largely responsible for this: One, the general custom of installment 
buying, and the other, the large proportion of young men in the 
community, who naturally favored the better-dressed girls. Perhaps 
a third contributing cause may be the many young girls who come to 
Flint from the fanns and smaller towns. They are not used to a city 
and have not the balance and background that a home would give 
them; therefore the importance of clothes looms large. 

The median" of the earnings of the 1,530 women for a single week 
in the autumn of 1925 "was $16.50. This medinn is, however, $!.60 
more than was averaged during the year by the 132 women who were 
exceptionall7n steady workel>' and for whom year's cnrnings were 
obtamed. rhe median of $16.50 includes nil workers but those in 
restauran.,., and the survey was in a period prosperous for the auto­
mobile industry. In Flint the prosperity of this main industry also 
meant prospenty for most of the other industries. As times were 
good in the automobile industry, stores sold more goods, commissions 
were higher, and more girls were employed (the setLSon of the year, in 
the late fall, also contributed to this); laundries were busy for when 
the women were working they sent out the family wash· r~staurants 
also reported business as good at the time of the survey: The effect 
of the prosperity in Flint's major industry was felt everywhere and 
earnings in all industries reflected the good conditions of the auto· 
mobile industry. 

11 E~:cludes rct~taurants, discussed elsewhere. (Seep. 32.) 
11 Hnlr lbo women earned more and half earned less. 
a A wook was sclootod from tho period between the latter pnrt or September and the latter pRrt or Novem· 

ber. The exact dote varied, because It WB!I considered desirable to t.nko a week whore the selectod plant 
wu ruontne lull time and i.D. which there wero no boUdaya. 

18 
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TABLE 5.-Afedian earning.,, by indmtry or occupation 1 

Indmtry or occupation ~~~~n~ Median 

ToW ..••.••••••••••••••••..••••.••••••••••••••••••••••••••.•••••..••••••••••• ~ -:: 

Manufncturln~: 

Autornobalcs and BC<'CSSories •.•.••••••• -------------------· ---------------------­
Other .•••••••••••••••••••••• -------··-------------------------------------------

Stores: 
OenernJ mercantile .• ---------------------------------------------- •••••••••••••• 
5-and·l~nt_ __________________ ••••.••.•••..•••.••••.•...••..••.•••••.••••.••••. 
Other ••••••••••••••••••• ------- _____ ••••• ----------------.-----_ ..•••.••• -------Lsundrio.<; __________________________________________________________________________ _ 

Office work ....••• ------------------·. ··-------- ------------------------------------

~e~~~~o1~~~-~~~~-D-~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
Supurvisory positions._-------------- ____ -------.------------·----.-----------------

397 
161 

286 
138 
142 
150 
184 
22 
28 
16 

~.10 
1~D.5 

10.00 
11.50 
1& 40 
13.30 
19. 20 
1&:>0 
13.75 
19.00 

t ExcJtLqlve or restaurant occupations, dlscuo:.ce-J elsewhere. (Seep. 32.) Total includes women selllq 
candy, cit.:arett('S, ('{C., in rl'~taurnuts, too few for the computation or a median. 

• Elevator opcrutors. cle:mers, cbnrwumcn, etc. 

Women's eamings in the automobile industry for the one week taken 
were the highest of all industries, $20.10, but this probably did not 
represent weekly earnings throughout the year, at least to the extent 
that the $19.20 median did for office work, the $19 for supervisory 
work, the $18.20 for telephone operating, or the $15.45 for all women 
in stores. The regularity of employment in these latter groups is 
far greater than in the automobile industry, as will be shown later 
when lost time is considered. The lowest earnings were in 5-and-10-
cent stores and laundries, where the medians were $11.50 and $13.30, 
respectively, closely followed by the service group, with a median of 
$13.75. 

Earnings in manufacturing establishments other than automobile 
and accessory plants show a median of $14.05, considerably lower 
than those in several groups but higher than in 5-and-10-cent stores, 
laundries, and service. As would be expected, the earnings in super­
visory positions are high and those in service low. Nevertheless, the 
median for women in supervisory positions was lower than the rank 
and file in automobile factories and in office work. (See Appendix 
Table 5.) 

1. The median of the earnings of all workers for one week was $16.50. 
2. The highest median for any one industry was $20,10 in autonlobilcs and 

accessories. 
3. The lowest median wn.s $11.50 for women in 5-and-10-cent stores. 

Full-time earnings, undertime earnings, and overtime earnings. 
It has been noted that the median of the earnings of all workers 

was $16.50, and that the median for different industries varied con­
siderably from this sum. Since half of the workers earned less and 
half earned more than the median, in a given industry the variations 
above or below the average may be due to differences in earning 
ability or in the number of days or hours worked. 

Scheduled weekly hours may be 50 a week, for example, but a worker 
may be ill or the work may be slack so that a few hours or even days 
are lost; or there may be extra work a.nd more hours may be worked 
than those scheduled. In other words, one marked cause of variation 
in earnings is that the employee has worked less time, which is under-
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time, or more time, which is overtime, tha.n her scheduled or pla.nt 
hours. 

The proportion of women who reported a. full week, according to 
the scheduled hours or days of their establishments, was not quite 
three-fifths (58.3 per cent) of the women for whom time ~orked ~a.s 
reported. Not quite two-fifths (38 per cent) lost some t1me dunng 
the given week and 3.6 per cent workt;d o~ertime. Na~urally, 
earnings are affected both by the group losmg time from thmr work 
and by those who worked longer hours than the schedule. The group 
of overtime workers is so small a.s to have little effect on group earn­
ings, but the lost time is greater and does affect earnings to a. consider­
able extent in some industries. 

The median of the earnings of full-time workers-those working 
the required hours or days of the establishment--in all industries 
was $16.70, only 20 cents more than the median for a.Il workers. (See 
Appendix Tables 5 and 6.) 

TABLE 6.-Median earnings of all workers and of full-time workers, by industry or 
occupation ' 

lndmtry or occupnUon All Full-time 
workers work en: 

Totnt t -·---············-------------------- ••••••••.••••••••••••••••••••.. Sl6.W SIB. 70 

MnnufncturinR": 
1---1---

Au tnmohlles nnd ncce..c;.sor!c..q _______ ...... ___ . __ . _____ ............. _ ......... _ 20.10 21. :w 
Other .... ---· .. --.------.-----.--·-----··-------··-·------·- · ·- --- -·-------- 14. ru 14.M 

Store$: 
Oenernl mercantile ....... ----.---------· .... _ ......................•........ idOO IUO 
5-and-IQ-cent. ...••...•••..•.•.•...••••••••••••••••••..•••.•••.••••••.•••.... 11.50 I•OO 
Otht>r . ....................... ----- ... ·--- --- ·- ··· · · ---- · ··-· ·-- ·· · · ·· · -- ·--- 18. 40 18. 5."i 

I.eundries ... ----··-···--·-·-············-····-----------···-··················-- 13.30 18.50 
Otfice work .. .....•.•••.••..••..••. _ ..•.•.•••••.•••..•...••••...••.....•........ 10.20 19.30 

18.20 I& :II 
13.75 14.00 ~ce;~~~o~r~~ ~~~~~~::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::: 

I Rxcluslvo ofrestnurnnt occupatlom. Totnb Include selllna: occupations In re!'ltnuront..s and super\"illorJ 
positions lo varlowlndustrlos, numbetll too smB!l for the com{lUtutloo of mOOiuns. 

J Elcvutor opemtors, cleaners, charwomen, etc. 

In two industries the difference between full-time earnings and 
earnings that included undertime a.nd overtime work wa.s marked. 
Laundries had a. median for the full-week group of $18.50, while that 
for all workers wa.s $13.30, a difference of $5.20. In the automobile 
!ndustry ~he diffe:ence be~we~n the two medians wa.s not so great as 
m ·laundries but 1t was sigmficnnt nevertheless; the medians were 
$20.10 for nil workers and $21.30 for full-time workers. There wa.s 
some overtime in both these industries but, as is shown by the earnings, 
not enough to compensate for the time lost. The number of women 
losing tjme wa.s ~igh; almost t~ree-qu~~:rters (73.3 per cent) of the 
women m laund11es lost some time dunng the week, a.s did slightly 
more than four-fifths (81.2 per cent) of the women in the automobile 
industry. 

In the interviews with the women working in the automobile 
industry the irregularity a.nd uncertainty of employment consta.ntl>' 
was emphasized. Some of their complaints were founded on th61r 
own experience and some on the experience of their husbands or 
fathers. M!'-rried wom~n fre9uently sa.id thnt they were working 
because the1r husbands oarnmgs were so uncertain; ono husband, 
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after reviewing the ups and downs of his work, said, "That's why my 
wife is working. We've got to have something to count on." Another 
woman whose husband was in an automobile plant wanted work be­
cause, as she explained, "You can't ever tell how long work will last 
in Flint." One girl said that for four or five months during the previ­
ous year she had had work only three or four days a week; as a girl's 
mother expressed it, "If they was to" t k steady and hard they might 
make a living." The actual amount of involuntary lost time was 
not possible to ascertain, but short time and occasional shutdowns 
frequently were mentioned, and it was evident that they affected 
very generally the outlook of the working people. Several couples 
spoke of buying and settling in Flint but said they were afraid because 
of possible bad times in the automobile industry. Their fears per­
haps were well founded, for more than a few persons spoke of losing 
houses or furniture that they were buying on installments because 
short time came and they could not keep up the payments. 

Women in stores and in office work reported large per cents (from 
79 to 95 per cent) working the full week; in these industries, there-· 
fore, the medians for all workers were fairly close to the normal or 
expected wage. In manufacturing other than automobiles there was 
a difference of but 50 cents between the median for all workers and 
that for full-time workers. The per cent of women losing time was 
very much less than in the automobile industries (only 36.5 per cent 
as compared with 81.2 per cent). Overtime was ,worked by more 
women in "other manufacturing" than in any other industry group, 
which compensated for some of the time lost. Telephone operating 
was the only industry in which the earnings of all workers and of 
full-time workers were the same. As the number of workers also 
was the same in both groups, either no time was lost and no overtime 
worked during the week taken, or a full wage was paid regardless 
of time worked. 

1. The median of the earnings of full-time workers was $16.70 compared to a 
median of $10.50 for all workers. 

2. Laundries showed the greatest difference in medians between full-time and 
all workers, the figures being $18.50 and $13.30. 

3. Telephone operators bad the same earnings for full-time workers and all 
worker.i. 

4. Of all the women for whom time worked was reported, including restaurauts, 
62.8 per cent worked a full week, 34 per cent lost some time, and 3.2 per cent 
worked overtime. 

5. The automobile industry had the smallest proportion of women working 
full time-only 13.1 per cent of the 388 women for whom time worked was 
reported. 

Timeworkers and pieceworkers. 
There are two general methods of payment in industry-one based 

on the hours, days, or weeks worked and the other on the amount 
produced by each worker or group of workers. All but three of the 
women in this study who did office work, telephone operating, or 
worked in laundries, restaurants, and stores were paid for the time 
worked. In the manufacturing industries workers were paid by 
both methods, time and piece, and in some cases the same worker 
was paid part of the t;me by one method and part by the other. The 
largest per cent of women in manufacturing industries were paid 
by the piece and their earnings were higher than those of time workers 
in the automobile factories, though not higher than those of time 
workers in other manufacturing. 
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Earnings and experience. 
A beginner in an occupation almost never receives tho same pay 

as a more experienced worker, and it seem;; reasonable to suppose 
that the longer the time spent at a given job the morP eflicient and 
therefore more valuable a worker becomes. Tho figures secured in 
Flint show this to be true. 

TABLE 7.-~\ledian earnings, by time in the trade 

Women who bad been in the trode-

Industry Under 1 ye.u 1 and under 5 yean 5 )'e;1rs IUid over 

Morl!Bn J\fcrllnn I ~fedhm Number earnings Number cnmlugs Number onrnlnKJ 

Total•.·------------- ----------- ----! 1<6 $12. 20 17> $15. 25 183 $17.95 

Manufacturing: I 
Automobiles and n.cl"'SSSrles ..... ..... II 13.75 I (~ 14 24. !.0 • ,.,~~b" ................................. ! 32 !tOO 21 15. 75 "' 1~00 

General mercantile ............ _ ....... 17 1245 "" J:'i. 40 " !&00 
~and-IQ-.o!lnt .••. •.•.••........•..•••.. 51 ll.Ga .. 12. &'i ' (') 

Lau~~~~~~~::::::::::::::::::::::::::::::::1 • (0) :w JS. J.'! " 20.S5 

" 11.80 2\) H.W 2\) 14.. 40 

1 Exclusive of rt'stnurant occupation!~. Tott~h lnchl'le selllnlt occupatlone'l In ro.staurnnts, office work, 
aen·loo, and supen·isory pMit!onC'I, numher.~ tuo small for th& computation or mcdhms. 

1 Not oomputeo..l, owing to small number iJJ'ioh·ed. 

In Flint there was a fairly uniform increase of median earnings with 
length of time in the trade. Women in all industries with experience 
of less than one year had median earnings of S12.20, while beginners 
with less than three months' experience had a median of $11.70. 
Earnings steadily increased, with slight exceptions, until for workers 
with 15 years and over in the same trade the nwdian was $20.65. 
(See Appendix Table 7.) 

In individual industries tho most marked difference in earnings 
between workers with less than a year's experience and those who hnd 
worked a number of years was in general mercantile estnblishments, 
whore fo.r workers with service of less thnn a year the median was 
$12.45, and for those with service of 15 years and O\'Cr it was $21. In 
this same industry-general morcantilo-the proportion of women 
remaining for five years or longer in the trade wns more than one-lu11f 
(52.5 per cent) and their median was $18. In manufaeturing other 
than the automobile industry the increase ef earnings with experience 
was very slight. Of the 83 women reporting, workers with less thnn 
a year in the trade hnd a median of $14, while those with five years and 
over had one of $15. Only 26 women in the automobile industry 
reported earnings and time in the trade, too few to mnke their records 
significant for the industry as a whole. 

Women in laundries showed a considerable incronse ($2.70) in the 
median between workers with less than a year's experience and those 
who had worked one to five years. After 5 years eamings remained 
practically stationary, though a small group of women in the industry 
15 years or more had a high median. 

The proportion of women remaining in the snmo trade for five years 
and over was a little over one-third (36.3 per cent) of the women 
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reporting. The industries with the highest per cents of employees as 
much as 15 years in the trade were general mercantile establishments 
and specialty stores. 

1. The median for workers with less than 1 year's experience was $12.20. 
2. The median for workers with experience of 15 years and over was $20.65. 
3. The greatest increase in any one industry was in general mercantile stores, 

with a median of $12.45 for workers of less than 1 year's experience and a median 
of $21 for women of at least 15 years' experience. 

4. A little over one-third of the women (36.3 per cent) had remained in the 
same industry for five years and more. 

5. General mercantile stores had the highest per cent of long-time employees, 
i. e. 15 years and more in the trade. 

6. Five-and-ten-<:cnt stores had the lowest per cent of long-time employees 
(not any so long as 10 years in the trade). 

Earnings and time with the firm. 
Increased time with one employer usually adds to a woman's 

efficiency in the plant, because, as she becomes experienced in a 
certain job, her services are increasingly valuable to the firm. How­
ever, if she comes to her present employer experienced in the kind of 
work required, her earnings naturally will be higher than if she is a 
beginner in the work. 

TABLE 8.-Median earnings, by time with the firm 

Women who bad been with the flrm-

Num· Uncll!r 1 I and under S S ;years and 10 roars and bcr or 
IndWitry or occupation women )-'ear years over .. ., 

re~ort· 
no 

Medlnn MNiian Median Median Por Por Por Por 
cent <=n· cent earn· oent earn· cent "'n· 

lngs lngs lngs lngs 
----------1-----

Total •--·-·------------ 622 44.1 $16.75 40.7 $20." 15.3 $21.6.5 I. 3 (~ ------------------
)rf anufBCtnring •••••••••••••• 355 43. I 1&20 39.7 20.10 17.2 21. 6.5 I. 4 (') 
Stores .•... -·- ............... 42 00.7 12.45 31.0 14.15 2. (') -·--··-- --------Office work .................. Jj!J 40.2 10. 6S 42.5 . 20. 10 17.3 2:1." 1.1 (~ 
Telephone operating .•.••••• 22 31.8 (') 6S.2 1&00 -------- -------- -------- ----··--

I E~:cluslve of rcstaurnnt occupations. Total includes laundries, service, and supervisory positions. num­
bers too small for the computation of medians. 

1 Not computed, owing to small numher involved. 

Length of service with the present employer was reported for 622 
women. Almost one-half (44.1 per cent) of these women had been 
less than a year in the establishment, and this high per cent of women 
with such short length of service is specially interesting when wages 
are observed, for the median for workers with less than a year of serv­
ice was $16.75, a comparatively good median for new workers. It 
would appear, therefore, that the reason for shifting from one estab­
lishment to another was due to causes other than dissatisfaction with 
wages. The medians show that wages increased rather steadily up 
to 4 yenrs and after that showed slight increases. The median of the 
earnings was $4.90 higher for workers with as much as five years with 
the same employer than it was for those less than one year with the 
firm. • 

A very small number of women, only eight, reported 10 or more 
years with their present employer, but with the exception of telephone 
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operators every group showed a. large proportion .of women with less' 
than 1 year's servire in the establishment. Th1s large per cent of 
women in the short-sen·ire group and the small per rrnt who reported, 
10 years and over with the same employer emphasize the rapid 
growth of Flint in the past 10 years. 

1. "romen with less· than a year with their present employer composed 44.1 per 
cent of the 622 women reporting. 

2. The median of the earnings for women with less than a year of service with 
the same employer was S16.75. 

3. The median of the earnings for women who had been with the same employer 
for five years and over was $21.65. 

4. Only eight women reported as much as 10 years with the present firm. 

Earnings and age. 
There is no doubt that in most industries the period of ma,dmum 

earning ability in a woman's life lies between the ages of 20 and 40 
years. The specific period within these years when earnings are high­
est may vary according to the demands of the industry, as will be 
seen in the table following. 

TABLE 9.-Highest median earnings in the industry or occupation, by age group in 
u·hich found 

Industry or occupntlon 

Age Kroup bu\·Jng hlghust metllun 

25 and under 30 
years 

30 and uwler 40 
)'ears 

40 and under SO 
yeurs 

Per cent 1\IE'1llnn Per cent Me1llnn Per cent MNlhm 
ofwomen eurnlngs ofwomen cu.rniu~ ofwomen enrnlu~ 

--------1--1----~-----
Total

1
-------------------- ------ ----

1 
__ 16_. _o ·: __ $:__1_0·_10_:'' ·:__":__":__"_ .. _·_·: _ •• _ .. _-·_-_-·-·1-· ---·------·--·~c·:__· ·-· ·_":__',:__" 

:J~~~~f~:\~~:~,~~:~~?:~~~~::::::::::: :::::~:~:!::::~~:~~: ::::·:~:~: :::~~·:~: :::::,:~:~: ::::ii~~ 
5!\Y~d~!~k-~::-_:::~===:::::::::::::::::::: ----- iij.- () ;----2i i() ---- -~:. ---- ~~~~~- ::::::::: :! :::::::::: 

J Exclusive of restaurant occupations. Totnl lnclurtes sellln~t oecupntlons In t~taum.nts, telephone 
OJlOruting, ser\'ice, and ~upervhory positions, numbers too snmll for the COIUJJUtutlon of medluns. 

r '!'he groufs 20 anti under 25 years, with 21.4 llOr cent of tho women, und 25 und under 30 yeaN, with 10.4 
per eent, ba( a medl111i of Sl.'i. 

''l'he much larger group, 30 and under 40 yelli'S, with 21.7 per cont or the women, had a median or $18.16. 

In the industries of Flint the highest median in automobile manu­
facturing was that of women 25 and under 30 years of age, $21.95, 
while in other manufacturing an older group, 30 and under 40, had 
the highest earnings, $15.25, followed closely by the groups 20 and under 
25 and 25 and under 30, each with a median of $15. In stores the 
highest median was that of women 40 and under 50 years of age, 
$18.65, but a much larger group, the women of 30 and under 40 years, 
had a median of $18.15. The highest median among laundry workers 
was the $15.40 of women 30 and under 40 yenrs of age. In office 
work the group 25 and under 30 yenrs outranked the others with 11 
median of $22.50. ' 

The age group with the ~ighest earnings i; not always the largest 
group. In the automobile mdustry, though women of 25 and under 
30 had the highest earnings they constituted but 11 fifth of the workers, 
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while women 30 and under 40 comprised another fifth, and women 
between 20 and 25 were a little onr one-third. Women in stores had 
their highest earnings between 40 and 50 years, but the largest group 
of women, nearly a quarter of the whole, were between 20 and 25 
years of age and more than a fifth were 30 and under 40. In "other 
manufacturing" and in laundries the largest group of workers and 
the highest-earnings group were the same. 

In some industries small groups of women muc-h older or much 
younger than those for whom medians have been computed had earn­
ings as high as or higher than the average presented in the table. In 
automobile manufacturing a woman of 60 or more earned $22, two girls 
of 16 and under 18 years earned $25 and under $30, and one in the same 
group earned $24. In stores five women 50 and under 60 years of 
age averaged $18.75. In office work a woman between 50 and 60 
earned more than $25 and two between 40 and 50 earned more than 
$30. 
Wh~n all the 1, 179 women who reported age and earnings are 

considered, regardless of industry, the highest median (519.10) 
occurs in tho group of workers between 25 and 30 years. The pro­
portion of women in this group, however, is only on~-sixth (16.9 
per cent) of all the women, while between the ages of 20 and 25 
are found thre~-tenths (29.8 per cent) of all, and one-fifth were 30 
and under 40 years. 

1. Highest earnin!il;s for all women, regardless of indust-r)·, wb.-:c for those 
betwc~n the ages of 25 and 30 years. 

2. In the automohile industry and in office work highest earnin~ were reache~ 
between 25 nnd 30 years. 

3. Highest earning~ were reached in "other manufacturing" and laundries in 
the group 30 to 40 years. 

4. Highest earnings in stores were reached by workers between 40 and 50 
years. 

Earnings and schooling. 
The relation between schooling and earnings can not be treated 

as though an increase in tho first necessarily would mean an increase 
in the second. In a given job, tho native ability of one worker 
may mnko her more valunhle than any amount of schooling could 
make another worker. Furthermore, the prestige or supposed 
social standing of certain kinds of work may make them preferred, 
by the graduate of high school, to easier work and better pay in 
less favored industries. That these two factors, tho worker's per­
sonal equipment and the social standing of the work, weigh more 
than the actual number of grades completed, would seem to be tho 
case, for among 1,158 women who reported th~ir earnings and school­
ing, the highest median, with the exception of the earnings of workers 
who had taken special training courses, was the Sl8.25 for WOIMn 
.none of whom had gone beyond the sixth grade." Workers who 
reported having completed or partially completed the eighth grnde 
had a median of $17.10, while those who had attended high sc-hool 
but had not roached tho fom-t.h yoar had lower earnings than appear 
for workers in any othor group. 

tl Sll~t:htly hll(hcr earnings wore ~hown for women In some of the lower grades, but too few women were 
reported to mnko computntloo of modlans significant. · 
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TABLE 10.-Median earnings, by extent of schooling-all indudriea 1 

Extent of schooling 
Number Mldlan of earnlnp women 

77 118.2.5 ,., 17.10 
137 '~" ,., ,.,. 
" .... 

116 17.11.5 
121 10.60 

From first to sixth grade, lnclusl\·e . ....... ------------ .....•.................. ------
Left during or on completion of ei!.!hlh l{rBde .... ...... ---·------·. -·-·-···-·-·--·--· 
Left during or on completion of llrst yc:~.r of hl~~:h !'ChooL ......... ----·----··-······· 
Left during or on completion of .!'econd year of high schooL ... __ .•...•.•.•.•.•••.•.• 
Left during or on completion of third re'U' of hil::h schooL.-···-·-···-···-···-·-····· 
Lert during or on completion of fourth yeJ.r of hiRh school. ......................... . 
Had attended college or business or commercial school.····-------·-··-··-·-·-------

l Ezcluslve or restaurants. 

Probably the most important cause of this strange result of corre­
lating schooling and earnings is the composition of the groups. 
Earnings in the automobile industry were comparatively high and 
almost two-thirds (64.2 per cent) of the women in this industry 
had only grammar-school education. Many of the high-school 
workers, 214 of 489, were in stores, where average weekly eamin!(S 
for the industry were lower thnn in offices or in the automobile 
industry. The women doing office work, where wages were next 
to the highest of any industry or occupation covered, had in many 
cases taken special courses, and for the 86 women who reported attend­
ance at college or a commercial or other business school as part of 
their training, the median ($20.65) is the highest shown for any 
group of office workers. 

1. The highest median was in the group of workers with special training. 
2. The next highest median was $18.25 for workers with schooling in the 

sixth grade or below. 
3. The occupation determined earnings to a greater extent than did schooling 

unless special training courses were taken. 

Year's earnings and weeks worked. 
It has already been shown that a full week's earnings can not be 

counted on by the average worker; 11 certain number of hours or 
days invariably are lost, and this affects earnings. What is true of a 
week's earnings is even truer of a year's earnings, and the proportion 
of women reporting year's earnings who worked every week in the 
year was only half so great a.s the proportion who worked a full week. 
Of the 105 women who reported both year's earnings and number of 
weeks worked, only 3 in 10, a little loss than one-third, had worked 
for 52 weeks. This wa.s the case in spite of the fact that the records 
taken were of women selected by the management a• steady workers 
who had lost comparatively little time during the year. 

In the group of women who worked every week in the year, one 
woman earned between $500 and $550 and another between S1 ,600 
and $1,800. Between these two figures were scattered those of 29 
women, with no more than 5 women whose earnings even fell in the 
same $50 group. 

The median of the year's earnings of the entire group of women­
the 105 reporting the number of weeks worked and the 27 not so 
reporting-was $775. These women worked in fnctories" stores, 
and laundries, and their earnings give a fair pictun• of t.he yt'arly 

u No women In the automobile Industry reported number of weeks worked, but lor claht the year'searo· 
lop were reported. , 
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income that the average woman worker in Flint may expect. Of 
course, the median of $775 does not mean that each of the 132 women 
earned that amount; half earned more and half earned less. There 
were wide variations in earnings. 

Of the 105 women for whom weeks worked was reported, only 91 
had worked as much as 44 weeks of the 52. The median of the earn­
ings of these women was $766, only $9 less than the figure for all 
women for whom year's earnings are reported. The distribution of 
these 91 women is shown in the table following. 

TABLE 11.-Year's ear11ings, hy industry 1 

Year's earnings 

Number of women in-

Stores Manu-
Number fncturingl ___ --,---,----1 
ofwomen, other ~-
reported II than 

automo-

1 

biles and 
acces­
sories 

General 
mercan· 

tile 
5-nnd-
10-cent Other 

Laun­
dries 

I I 
Total •••••••••••••••.•...•.•.•.•••.• · t 01 1 10 30 21 9 21 

::: ::::;;;:::::: :: : :: :::::: :; -~ I .. I ·:::m -~m ". '": 
$500 and under $:"~'>0....................... 2 ----------~---···----~ I --------·· 1 
$.550 and und~r sr.oo_______________________ ,g ::·.·.-.. --.·.· .. ·, ~ ~ r·_:·.·.·.·.·.·.·.·. l 
$000 and under $1\.SO .•.•••.•..••.•••.•••. __ G = :~ ~~=~ ~~~::::::::::::::::::::::: I~ :::::::::: ········3· ~ !::::::::::1 : 
S760 and under $-SIXL ••.•.•.•••.•.••• ______ 11 2 4 2 1 2 
$800 and under $S51L •••••• ________________ 10 2 5 I --·------- 2 
$850 and under S!.IOO----------------------- 7 1 6 --------·- ---------- ----------
SOCIOnnd under$!,000 ..•.•••• ------------- 5 I 2 21 _________ _ 
.$1,000 and under $I,l!Xl ..•.. -----------_---- 5 1 2 ,---------- * !----------
.$1,100 o.nd under $1,:?00.................... ~ 2 2 1---------- ~ 1----------
!l:E :~~ ~~j:; !l:1f~t::::::::::::::::: ........ ;. ::::::::;= ::::::::~:t::::::::::l::::::::~r:::::::: 

1 bl.clndtw only women who had worked ut least 4-1 weeks. 
1 Not oomputed, owing to small number involved. 

1. The median of the year's earnings ( 44 weeks and over) for women in stores, 
laundries, and factories other than automobile was $766. 

2. The median for women who worked for 52 weeks was $788. 
3. The highest year's earnings were reported for the women in specialty stores, 

too few for the computation of a median but averaging nearly $1,100. 
4. The lowest year's earnings were among laundry workers, with a median 

of $669. 
6089°-29-3 



RESTAURANTS 

Restaurant work is a cross between industry and domestic service. 
In any analysis of the hours, earnings, and working conditions of 
women employed in restaurants, due emphasis must be laid on the 
varying factors that set restaurant workers apart from the women in 
the other industries included in this study. 

The hours of the restaurant worker are regulated to a great extent 
by the demands of the public upon her service, and it is the public 
that frequently supplements the amount of her pay envelope. 

Considerable planning is necessary, especially in the larger estab­
lishments, to have a sufficient number of workers at hand during meal 
periods and to arrange for their withdrawal when the rush period is 
passed. Such a scheme likewise must take cognizance of the State 
law and see that no woman's working hours are longer than those 
permitted by law. To do this and at the same time to maintain a 
working force constitutes the problem of the management. 

Working conditions in a restaurant and in a factory differ; though 
the worker in the latter has sanitary facilities and welfare provisions 
especially for her use, the woman in a restaurant must share these 
with the public. In the case of washing facilities, women in restau­
rants occasionally must use those of the industry itself. 

Restaurant workers' wages are not given as in a store or factory, 
so much for the time worked and services rendered, but usually are 
supplemented by meals and by tips from the customers. These 
conditions must be constantly borne in mind in the consideration of 
hours and earnings of restaurant workers. 
Daily hours. 

In a consideration of the daily hours of restaurant workers there 
are three points to be considered-the length of the day, the division 
of the day into one or more periods or shifts, and the over-all within 
which the woman's working period lies. Furthermore, different 
hours may be worked on different days of the week, an arrangement 
liked or disliked by the worker according to the nature of her home 
duties. 

If a worker is living away from home, possibly in a rented room by 
herself, as a quarter (25.5 per cent) of the restaurant workers were 
doing, different hours on the various days of the week may matter 
very little and possibly may be preferred as allowing a free afternoon 
on one day and a free evening on another. If, for example her hours 
on one day are from 7 a. m. to 2 p. m. and on the next ~re from 3 
p. m. to 10 p. m., such variations may be" .,u adapted to her mode 
of life. But the opinion of the maf!·ied worker, and two-fifths (40.6 
per cent) of the women were marrwd, as to one daily schedule or 
different daily schedules, probably would not be the same as that 
of the single woman; for she might have a husband 1·eturning home 

28 
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in the evening or children to get off to school in the morning, and their 
schedules would not be changed from day to day as was hers. 

The majority of the restaurant women (84) reported the same hours 
each day of the week, while 69 worked on two different schedules and 
16 on three sched>!les. An analysis of the length of the day of the 
84 women who worked the same shift each day of the week shows 
that nearly two-fifths of the employee-days 26 were of 8 hours. None 
of these days exceeded 9 hours, but a little over one-fifth (22.2 per 
cent) were as long as 9 hours. (See Appendix Table 14.) 

\Yhen hours are not the same each day they usually are so arranged 
that hours worked are long on one day and short on the next, which 
would account for the wide variation in hours found in the employee­
days where two schedules were worked. The group of 69 women with 
two schedules had a smaller proportion of 8-hour and 9-hour days 
and more short ones of less than 6 hours. When three schedules 
were worked, the proportion of employee-days with short or long 
hours was el'en <>reater than under the two-schedule arrangement. 
The following tabTe shows that, when one schedule was worked, almost 
three-fourths of the employee-days were of 8 and 9 hours, none under 
6 nor over 9; in the two-schedule employee-days, there were small 
per cents of days with hours less than 6 or more than 9; while about 
30 per cent of the employee-days in the three-schedule arrangement 
were of more than 9 hours and 13.5 per cent were of less than 6 hours. 

TABLE 12.-Length of employee-day, by number of schedules in a week-restauranU 

Schedulffi In one week 
Numb

.... Per et>nt or t'mplo~·ee-days 

..... whose hours werc-
ofNn· 

ployt'O- 1--..,--,--,---­
days Under 6 8 0 0\·cr 9 

------------1------
TotaL ... _ ....... -----···----------.-------------------~--''-=" 1-:-:28-:-....:.c'·.:.•.:-.:.30:-. '-:--2:-::1-:. '-:--..:'::..:· I 

One (unHormschcdulo) ...........•.............. ------------ 5..\1~--------~ 3i.31 22.2~--------
'l'wo ... ...... _____ .... ------. _ ............. -. _ .......... ----- 4tl-t G. 3 2i. 6 IS. 1 .5. 2 
Three ... -------------------------------------............... 111 13. 5 7. :! :n. 5 29. 7 

When all employee-days-those of one schedule, those of two, and 
those of three..,..-are grouped together, the largest number in any hour 
group (30.3 per cent) is in the 8-hour classification and the next 
largest (21.5 per cent) is in that of 9 hours. More days of short 
hours and more of long hours were worked in independent restaurants 
than in restaurants in hotels or in stores. 

The arrangement of the daily hours varies, Sometimes the 8 
or 9 hours are in a straight shift; sometimes the hours are broken 
by one or more periods when work is slack and the worker is off duty. 

The advantages or disadvantages to a worker of a straight or a 
broken shift probably would depend largely on the individual worker. 
If the worker's home was near and the free period of suflicient length, 
the interval between shifts would be useful and many odd jobs might 
be accomplished. However, if the distance from home was too great 
or the time too short, the free period with nowhere to go might be 
anything but useful or restful. It must also be remembered that 

111'otal number or da)'S worked by lill woml•D, each day's work considered as a unit. 
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with time off between shifts the sp~ead <?f the day is muc.h lon"er, and 
the hours of beginning and enc!fng-m other words, the ov:r-a!l 
hours-cover a very long day. \\'hen a woman starts at 6 and" ork3 
until 10, has two hours off duty, begins again a~ 12 noon and work3 
until 2.30, is off again for three hours, ~nd then Is on duty from 5.30 
until 8, her act~11tf working. hours are ~me bu~ she has been more or 
less tied to her JOb from 6 m the mornmg unttl 8 at mght. 

The unbroken shift was the rule for nearly one-half (47 .3 per cent) 
of the employee-days worked in Flint. For !'bout the same nm~ber 
of days (47.1 per cent) there was one break m the em~loved period, 
and only a small proportion (5.6 per cent) hud two perwds off duty. 

TABI.E 13.-Number of periods off d!Uy, by type of restaurant 

Per ('(lnt or rmploy~)'J 
With-

Numl:Mr 
or Type or restaurnnt ~hUt ShHt employ~ rn- Lrolr.:en hrolr.:f'D dll)':i broken b~· Olltl by two 

llhilt Jwriod (ler!odJ 
olt duty oft t.luty 

TotaL .. --· ........ -- .. -----------·--··----------------· -1 1,128 47'. 3 47.1 ... ------
II>HI "''I "'·'I 1.5 "' ~--·-····-- ····------ 100.0 
11.:1 41.7 :..!!.. 3 ----------

Independent ................................................... ! 

f~ ~t~re~~: :::::::::::::::::::::::::::::::::::::::::::::::::::: :( 

Where one break occurred in the duy's work, this brenk in nearly 
one-half (45.2 per cent) of the cases was of three hours or more 
duration. In a quarter (25.2 per cent) of the cases the period between 
the shifts was less than two hours. When the day was divided into 
more than two shifts the total amount of time off wus greater, but 
the number of employee-days where this occurred was much less. 
A little more than three-fourths (77.8 per cent) of these employee­
days had an aggregate between shifts of four hours and o\·er, and on 
no day did the periods between shifts amount to less than two hours. 
The broken day occurred ~o.st frequently in hotels, while the single 
shift was more prevalent m mdependent restuurants and cafes. In 
restaurants in stores there was no instance of a shift being broken by 
two periods off duty. . 

Women who are engaged m housework, either in their own homes 
or in the homes of others, frequently complain that their work is 
"never done." The same might be said by restaurant workers who 
have long over-all hours. Though they, like housewives, have periods 
during the day when they are not actually working in most cn8es. 
they do not live where they work and therefore can ~ot rest or relax 
as can the worker within the home. A spread of the workday ovre 
12 or more hours occurred in more than one-fifth (21.6 per cent) of 
all the employee-days, and a spread of 10 hours and over occurred in 
43.1 per cent of the days. . . 

The women who worked a smgle eontmuous shift, and who had, 
therefore, ~he same actual and over7all hours, with no time for meals 
except wh1le on duty, were responsible for almost one-half (47.3 per 
cent) of all the employee-d~tys. The women whose shifts we~e 
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broken reported an over-all of 12 or more hours for about two-fifths 
(41.1 per cent) of their employee-days; four-fifths (81.8 per cent) of 
the days had an over-all of 10 hours and more. The time off between 
shifts varied considerably. Of the broken employee-days less than 
two hours off duty was found in 22.6 per cent, while one-half (50. 7 
per cent) had three hours and more of leisure time. This illustrates 
one aspect of the restaurant workers.' problem, that of intermittent 
hours of work, necessitating long over-all hours broken by periods 
off duty, in many cases far from home. 
Weekly hours. 

It has been observed that the prevailing day for workers in res­
taurants wns in most cases not a long one, but when the hours sched­
uled for a week are recorded the result is a surprisingly long week 
for many women. (See Appendix Table 15.) 

TABLE 14.-Weekly hours, by occupation-reslauTants 

Per cent of women whose weekly 
hours were-

Totnl '---,---.,---.,----number 1- I Occupntloa of 0\·er 4S 
wowen 48 and and in· 1 

under eluding i Over S4 Over 58 

"'' I ---1---------
I 

Total.··--------- .. _ .......... _................ 43. 2 20. 7 Jt6!) 17.2 39.6' 
--~:~~:-~~-~~r~~ Wa.Ur~ ... ------· .••...•........ ------- ............. I 40. 4 14. 1 ~, 'u/ <5.5 I 

bb~~-usi~er·:::::::::::::::::::::::::::::::::::::::::i :~ ~ ~: ~ li. 9 "·'I 25 20.0 32.0 

tOne-fifth or tho women (2J.l ptlr c-tmt) h.d 11 W~!k of !il hours. 
1 Tot1U Jnclu•les 17 womon not li~ted SO?:u-atdy because number in each occupational group too small 

to be of slamlllcuneo. 

A larger proportion of women had hours of more than 54 (43.2 
per cent) than had hours of less than 54 (36.7 per cent). One-fifth 
of the women had 11 schedule of more than 58 hours. The apparent 
contradiction of dnily hours where only 5.1 per cent of the employee­
days were longer thnn 9 and weekly hours that were more than 58 
for 20.7 per cent of the women is explained by the number of women 
who reported a 7•dny we~k. Two-thirds (6i.5 per cent) of the 
IG!J women reported a wePk of seven days, and the tremendous 
difference this mnde in the w~ekly hours is shown when the hours 
of the 6-day and the 7-day week n1·e compared. 

Hours 6-day 7-dny 
wook wook 

.. 114 
32.5 67.6 

Number or women repnrted . ...............•... - .. ---- ............................. . 
Pur l.'tlllt tllstributwu_ .... ----- ......... - .. ---. --.------ ... ----------- .... ------

40.0 6. 1 

"'·. 34.2 
9.1 .... 

Per eant whnso houffl wero-
4K nnd undor .... ................ ---- ... --------- -··-- --------- ........ ----·····. 
0\·er -IK wul Including 54 .......•........ - ........ -- ...... --.--.- ............... . 
Ovor M ... ••........•.. -----··········- -···· ----- ---· · ····· · --------------------

Practically six-tenths (59.6 per cent) of the women working a 
7-day week hnd hours of more than 54, nnd less than one-tenth 
(9.1 per cent) of the women working a 6-day week had an equally 
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long schedule. Even with renRonnbly R~JOrt dnih: hon"'.' B 7-~ny 
week will mean long weekly hours nnd gi\'e very httle lei>ure limo 
for the worker. 

The occupations of the women in ro>tnurnnt> npponr to hn,·e hnd 
some relation to their hotn'S. Cooks gonrrnlly hnd longer do1ly 
hours than others and of all the groups they had the largr>t per rent 
with lonoo weeklv hours. DishwaRhers hnd the highe4 per rent 
of worke::S with \,·eeklv hours of more than 54, and a quarter ('25.1 
per cent) of their employee-days were of 9 hours. or over. 

From the facts obtained it would nppenr thnt m Fhnt the nrtunl 
daily and weekly hours of women employed in kit<·hcns were longer 
than those of women employed in dining rooms, hut the o\·or-nll, 
or time from the beginning to the end of the working period, wos 
lon"er for waitresses. Of women for whom this information wns 
obt';,inohle a little more than two-thirds of those with a long O\'Cr­
oll were dining-room workers. 

1. Of the davs worked in restaurants, almost a third (30.3 per C'l:'nt) were 
of 8 hours and ·a httlc more than n fifth (21.5 per cent) were of 9 hours. 

2. One-half of the women (49.7 per ct'nt) had the ~nme daily srlu·•lule or 
hours all weeki two-fifths (40.8 per cent) had two nltcruntiufl: srhe<lul(·~ of hours; 
and almost one-tenth (9.5 per rent) had three different schl•dulce of hours. 

3. One continuous shift was worked on 47.3 per rent of the employ('(•-dn~·s; 
about the same proportion (47.1 per cent) had a sl.ift broken by 011e pt•riod off 
duty; and one-twentieth (5.6 per cent) had a shift broken by two periods off 
duty. 

4. More than two-fifths (43.2 per cent) of the women had a srhC'duled week 
of over 54 hours; one-fifth (20.7 per cent) had n S(•hedulc of over 5R hourEI. 

5. A little more than two-thirds (67.5 per cent) of the women worked a 7-dny 
week. 

6. Actual daily and weekly hours of kitchen workers were longer than thos(' of 
dining-room workers; dining-room workers had a longer O\'er-all than had 
kitchen workers, due to their time off duty during the duy. 

Earnings. . 
There are two reasons why earrungs of women in restaurants can 

not be compared with those of women in factories nnd stores: In 
restaurants one or more meals usually are b..;ven to waitresses and 
tips received by them frequently add to cash wages, so that the 'mere 
statement of the week's wage does not give the whole picture of a 
woman's earnings. 

The median of the pay-roll earnings for one week for women in 
restaurants was $12.20. The amounts upon which this median is 
hosed include the earnings of women who worked the full scheduled 
week and those who worked fewer hours or more hours than were 
scheduled. The earnings of full-time workers and of all workers 
mi.,ht indicate considera~le lost time and overtime that would more 
or 1ess balance, or but bttle of either. This last evidently was the 
case, beca~se of the 249 restaurant worker'S reporting only 1 in 11 
lost any t1me and only 1 of the 249 worked overtime. The median 
of the earnings of those ~omen who lost time was $8.25, a third less 
than the medinn for full-tune workers. 

The increase of earnings with exi?erience was not marked. In the 
records of 114 women there was an mcrense of $1.20 from the medinn 
of $12.20 for those 'Yith less than a year's experience to the medinn 
of $13.40 for those w1.th expel'lenc.e of 5 years and more. The number 
of women who .remm!'ed m the mdustry over a considerable period 
oi time was fairly h1gh, nearly two-fifths (38.6 per cent) of those 
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' reporting length of time in the trade having been in restaurant work 
5 or more years. This closely approaches the proportion of women 
who. had r.emained. ~ manufacturing industries for this length-of­
semce penod and It IS higher than the per cent in laundries (35.4) 
or in stores (35.5). In automobiles and accessories only 26 women 
r~portcd time in the trade. 

Though restaurant workers showed a tendency to remain in restau­
rant work, they changed quite often from one restaurant to another. 
Of the 27 women for whom the length of time with the present 
employer was rccord~d. 20 reported less than 6 months' service and 
only 4 reported employment in the present establishment of as much 
as a year. 

When earnings are correlated with the age of the worker the highest 
eurnings are found in the group of women 40 and under 50 years of 
age. Their earnings show a median of $15.25, an amount $2.75 in 
excess of the median of all the women in the restaurants for whom age 
and earnings were recorded during the course of this survey. It is 
not true, however, that the older women were more valuable as res­
taurant workers regardless of their occupation. The probable reason 
for the higher earnings in the older group is the proportion of cooks, 
whose earnings were, as a rule, greater than those of waitresses. Of 
the restaurant women who reported their age and earnings, only a 
small per cent (3.8) of the waitresses, compared with more than one­
half of the cooks, were 40 years of age and over. 

As with other workers, the women in restaurants differed consider­
ably in the amount of their schooling. A small proportion, less than 
10 per cent, had not gone so far as the sixth .l'rnde, but nearly one-half 
(46.7 per cent) had completed or partially completed the eighth 
grade nnd almost three-tenths (28.9 per cent) had had some high­
school work or higher education. Compared with workers in other 
industries, a larger per cent left school in the last two grades of 
grammar sehool and fewer continued beyond. 

Year's earnings were obtained for 17 restaurant workers and the 
median of this group Wits $67 5. Four of these women lost from three 
to six mont,hs, and their eamings can hardly be considered as signifi­
cant of wh11t the year's wage would mea" to a fairly steady worker. 
Only 3 of the remaining 13 worke!" repOited the number .of we~ks 
in which they worked, nnd the earnmgs of these 3 showed wide vana­
tions, $1,047, $765, and $575. They were engaged on different work; 
1 was a cook, 1 served at a steam table, and 1 was counter and floor 
girl. These three women worked at least 48 weeks durin!? the year. 
The year's earnings of those who did not report time worKed varied 
from 1 wo!"lwr who earned only $360.45 to another who earned $1,300, 
tho median for the 10 women being Si33.50. 

1. The median of the week's earnings of restaurant workers, exclusive of meals 
and tips, was $12.20. 

2. Of workers reporting experit:nce, those with less than one year in the trade 
hnrl a median of $12.20; those \flth five years and over, $13.40. 

3 The proportion of women less than six months with the present employer 
was' 74.1 per (•ent. Only four women had remained us much as a year in the present 
estnblisllmcnt. 

4. The mcdinn of the year's earnings_ of 10 r~.stnur~nnt workers, regardless of 
weeks worked wns $733.50; 1 earned us httle us $300.4a and 1 as much ns $1,300. 

· 5. For 17, r~stnurnnt workers the median of the year's earnings, regardless of 
weeks worked, was $075. 
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A worker in Flint who is employed the Jlr!Wnilin~ dny of 8 1 ~ or 9 
hours naturally must spend more thun hnlf of hl'r wnkin~ hours 
within the wa1ls of her estnblishmont. \\"hrtlu•r tlwse hours nrc 
spent comfortably and eontentmlly dqwnd~ not onl~· upon lwr \\'R~es, 
hours, and occupntion, but upon the eotu!Jtwns und•·r. whu·h lwr work 
must be done. Hnznrds must be redur .. d to n lllllllmun•, stnuns 
must be avoided so fur as possible, nnd li~htin~-: unci Hntilntion must 
be adequate in order to have a good work pltu·p; snnitnry nnd rom fort 
facilities must be in eonvenient loentwns nnd hnve thP proJI!•r o<JU'P· 
ment so thnt the workers mny usc tho provisions prolitnhly. 

In a brief sun·ey it \\'US impossible to ('0\"rl ]llflrt' thnn II fp\1' of thP 
many factor; thn't go to mnke up n Wf'll-Pquippt•d Pstnhlishnwnt. 
Certain outstanding rondi lions, ho\n'Yf'l', Wt'rn nott>d, stH·h ns tho 
safety of stnirways-lig:htNl and with hnnd rnil; the ndt•qunt·y of light­
ing, seating, nnd vpntilution in t.hf' work rooms; tho prnvi~ion of 
drinking, wa5hing, and toilet fn('ilitit·~, of l'louh.room, huH'h room, 
rest room, and first-aid <'quipnwnt; nnd linnlly till' •·nn· tnhn in sclc••·t­
ing and plnring workers by tho uso of employnH•nt dopnrtniPnts. 
For those tnnny.conditions thnt hPip to ('Onstitutn good surroutuhng-~ 
for workers thoro nrc no absolute sturulords, thou;:h in n numhN' of 
cases there is a minimum stundurd int'orporutPd in tho Stntl~ luw. 
Two considerations, however, nre of spcC"iul importunt·t~ wlwn working­
conditions are judged: One is the kind of cstub)i,huwnt nud the other 
is its size. 

Four different groups of industrics-fnrtories, stores, lnundrios, 
and restaurants-are considered in this sur,·oy, nnd tho importnneo 
of the different conditions surrounding the worker vnrios with ouch 
industry. For example, tho lighting arrungt•ments urn more impor­
tant in factories than in stores or luundries; tho provision of st'nls is 
more important in stores thnn in rcstllurants; good ventilation is moro 
of a problem in lnunchios and in kitchens thnn in stores. 

Industries such as stores, nnd to n.losR do,rJ'oo rnstnurnnts hnvo o. 
closer connection with tho public thlln havenfuntorios nnd ln'undrios. 
In stores the public hns the same ventilation and light nnd oec·nsionully 
the same drinking and toilot fueilitins, ns luwo tho ~vorkors nnd this 
use by tho public and the workers frequontl;v is tho pmt·tic~ in small 
restaurant~. Where this occurs the pubhc acts ns sonwwho.t of 
an inspecttJ!g force, us goo? or bnd conditions holp to mnko or mnr 
the reputatwn of nn estubhshnwnt. The conditions in fnt·torics and 
laun?t:ies, however, nrc soldom soon bJ tho public, and adequate 
prov.tston~ usually nrc duo to t!to standurds of employers and to lognl 
spectficat•ons. In ull estnbl1slunonts, whether stores faetorios, 
laundries, or restumnnts, cnrtnin ntinimmn provisions or' snfotv nnd 
comfort aro a necessity, but this minimum tnnr not be the sttme in 
plants with only a fow pooplo us in plnnts whoi·o lurgor numbors ru·a 
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e~ploy~d. For t_his rrnson, in th<' present study the establishments 
With rno1·n tl111n h\'!1 employees an• tabulated separately from those 
having five or fewer. 
Stairs. 

In considering tho factories with more than five women employees, 
tho sllurs were found in good rrpnir in 19 of the 22 buildings for which 
this was reported. The lighting of tho stairs nnd tho provision of 
n hnnrlrnil were found sntisfuctory in almost all cases. Four large 
laundries were visited and in only one wns the repair and lighting of 
tho stnirwnys burl. In two there wns no handrail, n luck that always 
moans n hnzard, especially where girls nrc hurrying and crowding 
nt night. In stores tho stairs were satisfactory in every respect 
and in muny cnses they wero supplemented by elevators, some 
os~nblishments allowing the workers to use these in coming and 
gmng. 

Tho estnblishnwnts with fi,·e or fewer women employees rarely 
had stairs, ns usuully thoy wore on one floor. Two laundries and three 
stores hnd stuirs. In tho former t.ho stnirs were not in good repair; in 
one there was no handrail and in tho other tho lighting was poor. 
One store had a stairway with open rises, no rail, and an abrupt 
turn. Thoro wore fow stairs in tho other establishments and no men­
tion was made of bud repair or inadequate lighting. 

Lighting. 
N nturul lighting wns good throughout in 8 of tho 24 buildings of the 

larger factories. In artificial lighting tho record·wns much better, with 
a totul of 18 ostnblishmonts whore tho lighting was satisfactory. The 
chief trouhlo with the nnturallighting was its inadequacy, but with 
artificial lighting more defects wore duo to glnre than to inadequacy. 
In tho smnll factories lighting, both tho natural and the artificial, was 
ruther bettor thnn in the larl(er plants. Where conditions were not 
sntisfactory, gla1·o wns moro likely than inadequacy to be the fault. 
Tho nnturnl light in tho stores wus ns a rule poor, but this was remedied 
by excellent artificial lighting. In all the larger stores there was 
plenty of artificial light, nnd in only ono case was it accompanied 
by glnro. Tho small department stores were satisfactory ;n their 
artificial lighting. 

Tho nood of ventilation in restaurants and laundries is especially 
important, duo to tho hont and steam created by the various processes. 
All but 7 of tho 38 rostnurnnts mnde some effort to improve ventila­
tion, principally by tho installation of exhausts and, to a loss degree, 
of hoods over 'tho stoves. In throe restaurants there wore neither 
hoods nor exhausts, but in two thoro was found an excollont ventilat­
ing system thnt took cure of tho ho~t and sten!n· In laundries a'!d 
cleaning establishments more nttontmn was pllld to exhaust fans m 
th.e walls to cnrry out the heat and steam th~n to hoods with oxhaus~s 
over the machines. In two or throe laundnes there were exhausts m 
tho wnshrooms, but rarely was a hood fou1_1d over machines doing flat­
work ironing. The importance of romovmg the steam at the source 
without allowing it to escape into tho room soomod to be little recog­
nized, and tho placing of exhaust fnns in tho wnlls to carry of!' the gen­
eral hont and stonm in n room, though vnlunblo, no more takes the 
plnco of locnl exhnusts thnn would h!"nting O!lllipmont bo considered 
satisfactory if no pnnos of glass were m the wmdows. 
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Seating.'"' . 
The necessity of seats for women workers has -rery g-enerall~~ he_en 

recognized. This is shown by the fact that 4G :-,\tutes n_ntl tho D1,;tr1ct 
of Columbia have included in their laws some prov1swn reganhng 
seats for women who are enl'7o.ged in work outside the hnnw. . 

Some occupations require ~onstan~ sitting~ some ro!'stunt stanchng, 
and in some the work may be earned on mther s1ttmg or stanchng. 
In most manufucturing plants where women are employed on a numh<•r 
of occupations, all three types of work are rnrricd on .. In st<~res tho 
large majority of women are selling, and wh1le perfornung thetr work 
they must stand; therefore, women in st<Jres havo -rery largely stnnd111g 
jobs. In laundries some of the occupations, such as hand ironmg 
or small flat-work ironers, require constant standing, while there are 
other jobs, such as feeding or taking-()lf from the lur:;o prcs.,es, that 
can be done either sitting or standing. 
· Of the 35 factory buildings included in the innstigation only 9 sUf>­
plied seats with backs to nil their workers rcgnnllcss of whether tho 
girls had sitting or standing jobs. Even when tho joh required that the 
worker be sented, the provision of seats frequently wns haphazard, 
some places having chairs, son1o stools, nnd somo boxes. In occupa­
tions where the work had to be dono standing, chairs or stools were sup­
plied in most places, so that a woman might occasionnlly sit down, but 
in 12 cases seats of any description for this group of stnnding workers 
were lacking. In establishments where the women worked standing, 
or alternated between sitting and standing, there wore lG cases in 
which there appeared to be an inadequate number of soats. In 
laundries and cleuning establishments, where much of the work must 
be done standing, 3 of the 16 establishments showed stnnding jobs 
that supplied chairs for all and 3 others had some kind of se11ts. 

Seats were supplied in practically all the stores visited. In most 
cases the seat was a collapsible stool behind the counter though in 
some places the chairs provided for customers were used by the sales­
women when they were not busy. 

When the floor is of cement or concrete the strain of constant 
standing is considerably augmented. Throe laundries had such 
floors in one or more of their departments· in only one was thor<' a 
wooden platform for the worker to stand on. Of manufncturing 
establishments a less proportion had cement or connote floors nnd 
a oovering of wood or of rubber was provided in practically all ~ases. 
Heating. 

In a northern climate such as that of Flint the winters are severe 
and t~e problem o_f he~ting i~ an \mportnnt one. Nevertheless, it is 
practtcally 1mp~ss1ble m a smgle mspection to pass on adequate or 
ma~cquate heatmg. It would seem, however, thnt the heating from 
themdustry alone frequently would result in too great heat for workers 
near the ovens, furnaces, or steam presses and too little for those at 
a distance. This condition was found in three establishments. 

With ~he exccp~ion of these ~hrce plants the heating arrangements 
were satisfactory m the establishments reported upon. 

11 Lara:e and amall eatabllsbmonts aro l.ocludod In thla section. 
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Drinking facilities. 

The two healthful mot_ho?s of pr?vidin?"·drinking water where many 
people must uso tho facJhtJes are mdtvtdual cup;; and sanitary bub­
bling fountains. When bubbling fountains, commonly called bubblers 
came largely into uso, any bubbler was considered sanitary. It ha~ 
been discovered, howeYcr, that the bubbling fountain is a menace 
to health rather than a safeguard unless the jet of water is projected 
at an anglo of 30° or more, so that the water does not fall back 
on its orifice."' Only 3 of tho establishments visited in Flint con­
sidering all stores, laundries, and factories, were equipped with' sani­
tary bubbling fountains, while 31 had bubblers that were insanitary. 
Thoro was a general pre,·alenco of insanitary bubblers and of common 
drinking cup,;. Tho latter were found in one or more places in 21 
ostahlishment>, including factories, stores, and laundries. In 40 
establishments no cups woro supplied. Indi,·idual cups were pro,·ided 
in 5 stores, 2 of which hnd only 1 employee each. In some factories 
and laundries tho workers supplied their own glasses. 
Washing facilities. 

Tho need in oach work place of suitable provision for washing is 
apparent. "Whon various materials, frequently dusty or dirty, must 
be constantly handled, tho necessity of soap and water before and 
after eating is clear. 

W nshing facilities, usually a basin or sink, were found in all but one 
of tho factories, stores, and laundries visited in Flint. A considerable 
number of plants (39) left a good doni to be desired in the way of 
equipment. Common towels wore found in 33 establishments, 
indiYidual towels ill 43, and no towels at all in 22. 

The importance of adequate and well-equipped washing facilities 
for women sen•ing in restaurants is especially obvious. In every 
restaurant visited some provision was made; that is, a basin or sink 
was provided, and usually it was clean. Common towels were used in 
23 restaurants nnd no towels were supplied in 2, while a few hnd soap 
and no hot water and 2 had hot water and no soap. In only one in 
four of the establishments was the equipment complete, with indi­
vidual towels, soap, and hot water. 
Toilet equipment. 

A brief inspection was made of toilet provisions and certain con­
ditions of decency and comfort were noted. According to the stand­
ards of the Women's Bur.eau, the number of seats supplied should 
be 1 to every 15 women. The toilet ;ooms should be kept clean and 
properly lighted and ventilated. 'l'o insure privacy they should be 
designnted, screened, and the sent inclosed. 

There was an insufficient number of seats in 13 of the 99 establish­
ments and a third of the toilet rooms were not clean at the time of 
the in;pection. In about one-fourth of the rooms ventilation was not 
"ood ns there was no window nor artificial outlet, but lighting as a 
~ule ;vas sntisfnrtory, wlwther supplied by natt.trnl or a~tifici_al means. 
In eight estnblishmen~s there was poor screenmg, the mt~r10r of the 
toilet room being eastly seen from the workroom, and m about a 
sixth of the establishments the seats were not inclos~d. Qn the doors 
of more than a fifth of the rooms there was no destgnatJOn. 

11 Amcrlrou Medical Association. Jourilal, Nov. II, 1916. v. 67, No. 20, p. 14.51. 
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Service equipment. 
In e\·ery establishment wh~rc wom~n nrc cmplo.nd pr?~·ision <hould 

he made not only for good working nnd snmtnry emH~tttons, hut for 
aid in cn~c of fl('l'idrnt, for a fC'=-'t room m ra.-.r of fatlg"HC" or tllne.ss, 
and for plnres otlwr thnn the workroom in which to rnt lun<'h an~! 
to hang wrnps. The eompletenr,;s nncl elnhnrntrness of thP~e provi­
sions depend on the number of workers employed and the sr nndards 
of the employer. In a small estnhlishmcnt the ~·lonkroom unci r~t 
room or the rlonkromn nnd lunrh room ~omf'tllliPS nrC' romlnnf'cl, 
but in a lnr~?C estnhlishmrnt, cmployiu~ hundrPd.s of woHu·n, Slll'h n 
con1bination is n1o~t unsn.tisfnetorv. Th1·rf' i:-:.no hard nnd fn..;.t stnnd­
ard except thnt there should be ,;ome suitnl>le prm·i,;ion for the com­
fort and welfare of the workers ulong the lit11>s mrntionr<l. 

In a great majority (S3.~ per <'Pt;t} of the !urger fn<'lorirs, storrs, 
and laundries sun·eved in Flint there wns a cloakroom, nnd in If> of 
the 35 buildings tlri's wns combined with n lunch room or rest room; 
in 7 plants no room was provided. The equipment in mnnv enses 
consisted of lockers or mcks, but frrqu<•ntly there w<·re on\y wnll 
hooks or nnils. 

It is importnnt that during the lunch period won11·n should hn,·r a 
change of surroundings and should not ent wlwrc thPy work. Rooms 
separate from the workrooms were provided hy mor<' thnn hnlf (54.8 
per cent) of the establishments; sometimes these rooms wl'rP for 
lunch purposes solely and sometimes thev wen' combined with dnuk 
or rest roon1. Factories were more likl·lv thun W<'I"C f>ither ston•s or 
laundries to supply lunch rooms; only 11 third of the stor<'s pro\·idcd 
lunch rooms and in no IRtmdry W!iS such prO\·isinn made. 

Rest rooms were found more generully in the'lurgcst plrmts, while 
in those employing fewer women a cot frequently wus pl11ced in the 
cloakroom and no separute rest room was pro\·idccl. 

In only two rn~cs had rrstuurnnts a r<'g:ulnr rrst romn, thoug-_h 
where women work on broken shifts n re,;t room in which to wrut 
between the periods of employment is especially nel'dcd. 

The importance of first-aid trentmcnt in <'ase of ll<TidPnt or sudden 
illness hns been very gener11lly rcnlized. This is espceinllv true of 
manufacturing establishments, Rncl in Flint all but one rilnnt hud 
first-aid facilities. All laundries with five or more wonwn hnd first­
aid equipment, but the absence of n hospitnl or, gcnerullv, u rest 
room might make its applientionmore diflieult nnd •·ertninlv inore up­
setting to the workers and the work. Only about onc-foirrth of the 
restaumnts had first-aid equipment. Re;::ulnr hospital pquiprncnt 
with doctors nnd nurses in attendance WtJ.S found in four of the !urge 
man uf ac turing establishments. 
Employment department. 
Th~ provision of .a special person or department hy whom the 

entermg and dep.Rrtmg worker must he interviewed luts been found 
t'? be a more sutrsf!t~tory meth<,>d tltllt~ thut of hnving three or four 
dtiTerent people hm_ng and d1schargmg independently. In lnrge 
plants there usually 1s nn employment department, wit.h one or two 
employment m~n!'gers and several clerks to keep tho records. In 
small plnnts tl~1s Is unnecessury and the hiring muy be done by the 
o~ner or supermtendent. yVhere the employ in~ is not eondrwted by 
etther of thes.e two centrahzed methods it usually is done by euch 
foreman for hts own department. 
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In Flint a centralized •ystem of hiring workers wns found in all but 

on.e of t~e manufacturing establishments. In the smaller plants 
thts functton wns performed by the manager or foreman but in the 
large automobile factorie• there were regular employment departments 
that dtd the hiring and kept individual records of employees. 

In. all the stores and laundries having more than five employees 
and m aH but on~ restnurn.nt one person was rcspon~ible for the hiring 
of worker., and m most mstanccs the power of dtscharge also was 
centrnlized. 

Working conditions may be summarized as follows: 

FACTORIES, STORES, AND LAUNDRIES 

1. Stairs were satisfactory as to lighting and band rails in­
All stores. 
All but two factories. 
All but three laundries. 

2. Natural lighting was good throughout in 8 of 24 factories where more than 
5 women were working, and in 8 of 11 where 5 or fewer women were emploved. 

3. Artificial lighting was good throughout in 18 of 24 of the larger fnctoi-ics. 
4. In laundries and cleaning establishments wall fans were installed generally, 

but few plants had e;dumst hood-; over flat-work ironers. 
5. Seats with bucks were supplied to all workers in 9 of the 35 manufacturing 

cstnbli~hrnents. 
6. In 12 manufacturing establi~hmcnts no seats were supplied for workers 

whOioc jobs required constant standing. 
7. In laundries and cleaning establishments seats were supplied for standing 

jobs in 6 of the 16 plants. 
8. PrncticaOv all stores had seats for their workers. 
9. Bubble fo"untains for drinking were found in 34 establishmeQts. Only three 

of the:;e were of the sanitarY tvpe of con.struct.iou. 
10. Common drfuking cuPs \\:ere found in one or more places in 21 establish~ 

Dlcnts. 
11. The common towel was found in 33 factories, stores, and laundries, and in 

22 no towel was provided. 
12. One~third of the toilet rooms were not clean at time of visit and in 13 

establishments the seats, according to the \\'omen's Bureau standard, were too 
few. 

13. Ventilation in toilet rooms was lacking in nearly a fourth of the rooms 
visited and doors were not designated in almost as many cases. 

14. btoakromru; were provided in 35 of the 42 larger establishments reporting. 
15. Lum·h rooms separate from workrooms were found in more than one-hnlf 

of the establishments. 
16. nest rooms wore provided in three-fifths of the plants having more than 

five women emplovccs, and cots were supplied, sometimes in the re:;t rooms und 
sometimes in t.he cioakrooms, in 22 establishments. 

17. First~nid equipment was provided in all the larger laundries and in all but 
one of the Larger manufncturing cstnblishments. 

18. or the larger plnres, a centralized system of employment was found in all 
storeti and lu.undrics and in all but one of the manufacturing establishments. 

RESTAURANTS 

1. Most restaurants had sntisfactory lighting; a number had unshaded bulbs 
in the kitchen. 

2. Ventilation was provided for in 33 of t.he 38 re~tnurants ~Y exhausts, hoods, 
or other device. Hoods over stoves or d1sh-wnslung mnchmes were found in 
one-half the pluccs. 

3. In 23 restaurants common towels were supplied for the washing fncilit ies, 
and in 2 no towels at all; 5 had no soap, 11 no hot water, and 3 of these hnd 
neither soap nor hot water. 

4. In threc~fourths of the restaurants toilet ·condi!ions were satisfactory. 
5. In 33 restaurants only hooks or nails w~rc provtded f~r wrnt_lSi 2 had lookers. 
6. Two restaurants bad rest l'Ooms and nme had fir.st-atd equipment. 



PERSONAL HISTORY 

When information concernin" thP wnge-onrning woman is dPsired, 
the mere collection of facts th~t relute to her working life no more 
gives a true picture than if an artist, in painting a portrait, should 
give careful attention to the sittPr's clothPs and negl,.ct to melude the 
face and hands. For this survev information was desirNl not only 
as to the conditions of work for Flint women but also as to the women 
themselves. 'V <'re there many foreign-born workers? \\"ere the 
majority of workers young or old, matried or single? \\"~nt hnd been 
their work in the past and what was it nt pn•,·ent? \\hat kmd of 
work wa,; wanted by those seeking work"/ Tlwse nrc a few of the 
many questions for which answers based on facts were desired. . 

The survey was neither extensive nor intens:v,• enough to perm•t 
of a final answer to all these questions, but facts were obtained that 
give an indication of the character nnd li\·ing conditions of Flint's 
working women. 

The personal facts obtained came from two sources, cards filled 
out by the women at work and visits to their homes. Calls wore 
made on 3,648 units," comprising 16,260 men, women, and childr~n. 
According to the United States census estimate of !<"lint's populatiOn 
in 1925 (130,316) this is one-eighth of the inhabitants of Flint. As 
the sections of th~ city visited wore in Flint's industrial districts, tho 
facts showed different groupings as to nationality, age, sehooling, 
work experience, and so on, than prohahly would have hoen found in 
Flint as a whole. Tho sections of the city where visits were mndo 
were comparatively old, but the people wei"o as a rule fairly recent 
comers to Flint. Though the rapid growth of Flint is industrial the 
effect is social as well, and because, as was said of nn industrial city 
in the East, "tho impulse for growth hns never come from within tho 
city's own life, but always from abroad," 30 tho difficulties of assimi­
lation and adjustment nro greater and tho actual conditions harder 
to know than in a normally developed city. 

The difficulties of providing for the many newcomers to Flint are 
recognized. In an article published by a newspaper of Flint in 1925 
the following paragraph appcocod: 

Flint's industries grew so fru-t from HHO to 1020 that difficultv waR experienced 
in attracting and houf-ling RufJicient people to mc~t even thC fnctory require­
ments. The people that ~:~crve the factory worker were tilowcrto come. Homes, 
schools, chu~ch.es and other public ~uildings could not keep pncc, becnmm the 
supply of bm~~~~~g lahar was not nvo._IIal~le. Dovclopmont of ndec1uatc retail nnd 
wholesale fncthtics WaR left to follow m hmc. Tho ~nunc was true m the matter of 
profcHsional men, transportation help, domcHtic servants, otc. 

* • • * • • • 
* * * Flint had only 3.7 persons in population for each fncterr worker in 

1920. A normal figure for cities of the United Sto.tes ranges !rom siX to seven. 

2f A unit Is n RfOU)l or persons keeping houso to.:flthor. 
10 Todd. Robert E., and Sanborn, Frank D. Tbe roport or tbe Lawrence aurvoy, Lawronce (MaSll.), 

And{lVCt Press, Ull2, p, Hi. 
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The ~~~lning fh•e or Ri:r peM>ons represent the families of workmen together with 
the lmt.l{hng labor, t_he tradcs~1en, the pui!Iic utility and public .service men, the 
proft's.stonnl, dome~ be and clertcal oc:::upataons that serve the workmen. It 

Tho more that can be learned of the workers themselves their 
composition and desires, the better able will the people of Flint be to 
meet tho city's growing needs. 
Nativity. 

Of the 1,i84 women who were working or had worked durinoo the 
year, a little less than one-eighth (12.1 per cent) were foreign born 
and of these 216 women nearly two-thirds (63.9 per cent) came fro~ 
English-speaking countries. This fact probably accounts for their 
~istribution, for though the greatest number were in th~ automobile 
mdustry the largest proportions were in specialty stores and laundries. 
This io contrary to the findings of surveys in other cities and States, 
where the foreign born in manufacturing industries claim by far the 
largest per cont. Very few negro women were found in any of the 
industries, only 9 of the 1,784 women. (See Appendix Table 10.) 

TABLE 15.-Natit•ity, by industry or occupation 

Number / Per cent white 
of \l'omeni----,---- Per Cf'Dt Industry or occupation 
reporting Native Foreign negro 

Total.--·· ....•.. ---------------------------------------- I 1, i&C 87. t 12. 1 0. 5 
~---:----c----~---An manufacturing _____________________ • __ ..................... 685 87.9 12.1 

Stores: 
General mercantile......................................... HiS 87.9 12. I ....•..... 
6-nnd·l~-cnt •......................... ------------ ......... 131 Ill. 6 s. 4 ----------
Other ___ ••.•••.............. ··-·---- ............. ---------- 123 81.3 18. 7 ·---------

Le.undrles ...•.•... ...... ·------- .......... ____ ...•.... ------··- 12'.! 80.3 18.0 .8 
Re..o;taurnnts ..... ......................... ___ ... -·--·---·--··--· 217 85.3 12.1) 1.8 
Otllce \'fork: .......... --------- .............. ----·--··.......... 256 92. 2 7. 8 ----------

~e~1:!~0.'~~ ~~~~:~-~~::::::::::=::: ::::::::::::::::::::::::::::: if 100.0 --------------------71.0 16.1 12.9 

1 TotallndudM selling occupations In restaurants, supen·isory positions, and occupation not reported, 
numbers too small to be signiflcnnt. 

a Elo\·ator oporators, cleuner:l, charwomen, etc. 

Of the 176 women reporting on nativity who were not working but 
who wanted work there was about the same proportion of foreign 
born, 12.7 per cent, as among the women workin~. Tho proportion 
of negroes was slightly greater than this, though .still small, consisting 
of only eight women. The Iar~est group of foreign-born women who 
wanted work did not desire it m the industries where the per cent of 
foreign-born women al~eady workin_g was high,_ specialty stores and 
laundries but in factories. The native-born whit~ women preferred 
factories 'and their second choice was office work, desired by very 
few foreign-born workers. 
Age. 

The largest number of wage-earning women in Flint were in tho age 
group 20 to 25 years. This included women in nil occupations but it 
does not follow that this was the predominating age group in each 
industry. Only throe-automobiltl manufacturing, office work, and 
telephone operating-showed the ages of 20 to 25 to be their largest 

at Flln& Journal, Doc. 20, 19~ 
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group. In manufacturing other than tho anlollwhilc inrlu<try, ~t.,rt'§ 
exclusive of 5-and-10-cent stort'>, nnd lanndn~• the lnrge,;t group of 
wmkers was in tho 30-to-40-ycnr group, whdo m 5-nnd-10-l'cnt >toro.• 
it was from IS to 20 years. (Sec Appendix Tablo 8.) 

In the following table tho ages of the women are grou pcd: 

Tt..BI.E 16.-:\gc, by indu~lry or orriiJHtlitm 

Industry or occupatloa 

Number 
J>er ttDl of .-omf'O Whote ql ... -

of 1---.,-----;--­
'i~oomi'D 

"/'"rt· •• 
2,•, nnd 
llll<lt't 

to )-~urs 

Totnl .•••••••••••..••••••••.•.•.•••.•••••••••••••••.•••.. _'.:-'·~'-. .:."'+-.:.":..· •:..: ___ ,._._7_:---'-L 7 

Ma~u~~~~~~hlf~ nod aro.'S50rll"!'' ••••••••••••.•••••••••••••••••• 
Other .•••.•...•••••...••..•• -···-····-·-·····---·········--

Stores: 
Orn<'ral mercantile and !ipt•clalty ..•••..••.•.•••••••••••••.. 
5-und-IG-a.•nt_ ••••.•.•.......•.•..•••••..•••••••••••••••. _. _ 

Laundrll-s ...•.•••••••••••••••••......•...........•••••••••..... 
Oflil'<' work_.-···················---- ______ ..........••........ 
Hcstuurunls ••••••••••••••••••.•••.•••••. ___ . _ ...••••••• _ ••••.• 

27:1 
l:t! 
119 
2! ... 
21J 

49. !I 
j(l 7 

:1!<8 .... 
Jti. I 
r.';'_ 7 
4i. I 

41. I 
44. I 

4.t. 3 ••• 4ft. 2 
!\1 I . ..., 

I Total includes 8-4 womt>n In \n!ltUlr~l.'3 or OCCIIJMllon'l t':lch ho.VInil fowl•r lhnn 3.'1 womtll. 

... 
!U 

1&.8 
.8 

17.& 
a! 

... . 

u u.s. Durcuu of thu Census, l'ourteonth Cemus: 1m. v. 4, P.opulutlon, Ocoupatlollll, Table 18, pp. 
,66-472. 
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TAnr.E 1i.-Age di.dn'hulitm of the women U'ho were working or had worked dllring 
the yrar and of women wanting ll'ork · 

A .. 

Women I 
Who W('fl' 
working 
or had 
workt'd 
during 

the year 

Women 
wanting 

work 

Number of women no porting. ·······-----------···-··-----·-······-··--·-··--·f-_::'•_:_':.:"+-_::'.:..:" 
Per a-nt who wrrt•-

t" nder :.!0 Jt•ar.J .. _ .......... __ .. _. ____ ..................................... -- .. --
:!0 &nd under :!.", )"t'ar'!' .•• ••••.• _ •• ___ .• __ . __ •. _ ..•..••••...••••••.. _ •.••• _ •.• ___ _ 
2S flDd under 30 )"l':\f'S. _ ••••••• _. _. ___ ...........•..•..............•.••• --- •••••• 
30 and undrr 40 Ytoan .•• ••.•••.••• _. _ •...•......••.• __ ............ __ .....••.•••• 
40 Dnd undt•r W }'l'Al'S ••• ••••.•••••••••.•.•.•. --···-·····-----·--------- ---------
11) years ClOd 0\"1!1' --·· ----.---.---.----- ••• - •••• -- •••• -. ·-------- --.------ -·-· ----

Schooling. 

22.2 
2U. 3 
lli.6 
20. I 
8.' 
2.8 

27.0 
JrJ. 1 
7. 5 

27.6 
14.9 ... 

Of the 1,834 women for whom definite records were obtained as to 
the amount of schooling they had receiYed, one-third (33.4 per cent) 
reported either the completion or the partial completion of the eighth 
grade, a sixth (16.5 per cent) stopped short of the eighth grade, and 
exactly one-half took some hi~:h-school work or special courses. Only 
two women had never attended school, and the women as a whole 
showed a surprisingly large number, 1 in e\·er.v 11 workers, who had 
taken special courses or attended college or other higher schools. 

or the employed women, those in office work, as would naturally 
be expected, showed a larger per cent who had completed hi~h school 
and a very much largQr proportion who had taken special courses 
than were found in the other employment groups. The extent of 
schooling among store worhrs was considerably more than among 
those in factories, restaurants, and laundries. In laundries a little 
over a quarter of the women had never reached the eighth grade of 
grammar school and in factories and restaurants n little under a 
quar-ter had never reached it. This is in strong contrast to the 
records of women in office work and in stores, where verv small 
proportions (1.6 per cent and 4.3 per cent, respectively) stopped 
before reaching the eighth grade. 

TABLE 18.-E.rtenl of achool-Mg of employed women, by industry or occ!tpalio11 i'l 
tvhich employed 

E ttcnt of schooling Fnc- Stores Luun- OmC't' / Rt'.'l· 
torie..~ dnes work 1aurunts 

-----------1'-----
Nutubtlr of women reportlna:------······----······-------~ ~~~ ~ 

Per oont who hnd-
8toppN1 below t'IRhth gmtlo 1 ••••• -------··-·······-········ 

· Comploted or woro In ol.:hth ~trorlo ........................ . 
llud I to 3 years ol high school.. ......... -·········---····· 
ComDMod or woro In fourth Yl'ftt or high school. ......... . 
Bad other courses •.••••..••...••. ····--···---··········--· 

•IDcludNJ a woman who hnd had no soboollng, 

6089°--29--4 

23. I 
42. 6 
211.1 

••• 3.2 

•. 3 
2R 7 
-15..3 
Ja• 
u 

27.4 
4!1.6 
19.7 

~· •• 

1.6 
7.6 

27.7 
18.. 
·U.2 

23.2 
43.3 
20. I 
&4 
LO 
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The record, of schooling of women wanting work did not show so 
large proportions of women who had ren<'hetl the eighth grade nor 
who had token continuation work ns mnong the wonwn who w~re 
working. This may hnve .hecn brcnuse the "·~nwn not work1~g 
were an older group, practit·nlly one-half bemg 30 years and ~' er 
compared to less than one-third of the women who were workmg, 
and the older group may have hnd less opportunity for educnti?n. 
Whether their opportunities were fewer or not, n smaller proportiOn 
than of the women who were working had completed high school or 
token other courses. 

TABU.: 19.-Extenl of schooling of women wanting employment, b11 kind of trerk 
de11ired 

WomiD who dt!!inMI-

Estent or scboolllll 

Number of wo:nen reportlna: ' .......................................... . 

Per cent who bad-
Stopped below eighth erade '·················-·----················ 3& t 
Complett:d or were In eighth ~e................................... 24.7 

Completed or were In fourt.h year or blgb arhooL.................. 3. 1 

RalM 
work 

Any 
work 

21 

2.6 18.7 3R.l 
10.0 ......... 33.3 
61.& M.ft 23.8 
12 6 12. 6 --------
22.6 t..2 ... 

Hsd 1 to 3 ytars ofhlgb scboo ···········-·-·····--·-·············· 2\1. Y I 
Had other COUJlieS ••••••••••••••••••.•..••••••••••.••••••••.•••••••• 

1 
t. 1 

--'-----'--'-­
llncludes a woman wbo bad had no &eboollna. 

Among the women wanting work who had finished high school 
or hacl taken special training courses the preference wns somewhat 
more for office work than for factory work. Twenty-four of the 38 
women who had completed grammar school expressed a desire for 
factory work and only 4 wanted to do office work. The desire for 
factory work wns expressed by so n1any in each education group that 
it can not be closely tied up with any special educational equipment 
or lal'k of it. However, it is more surprising that women who had 
gone through hibn school or taken college or business courses should 
express n prefcrcn<'e for factory work over other jobs than that those 
with only grammar-school equipment should prefer it. 

In this survey, as in one made several years ago in an Ohio city," 
education seems to have "n social rather than a business value" 
t.·Jt in the present study this judgment is bo.sed on actual week's 
eamings, not on the relative efficiency of well educated and poorly 
educated workers on the same work or over a period of time during 
which the result of mental training would be noticed. This same 
report states further that the employers declare that "the need for a 
higher g~a~e of g~ncrnl intelligence .for the rank and file of their 
workers IS Imperative. Ignorance, failure to understand and inabil­
ity to think out the problems that arise in the course ~f the day's 
work react upon the sk11l of the workers and inevitably upon the 
quality of the product." " 

t1 Cincinnati. Ch11mber ot C"owmerco. lodwtriiLIDurve)' ot Cincinnati. Garment ma.klna lnduetrlu. 
Cleo Mur~land. UU7, Pl.l· H--a6. 
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Conjugal condition . 
. The number of womPn in each marital group is not determined, as 
m the case of a~re, by the demands of the industry. Occasionally an 
employer may prefer single women or married women, but as a rule 
a good worker Js wanted regardless of her conjugal condition. 

In Flint a rather curious situation exists, probably caused by the 
peculiar mnke-up of the city's population. The records of 1,738 
women show the proportion of married workers to be nearly two­
fifths (38.7 per cent) of all the workers, and if those who had been 
married are included with the married a little more than one-half 
(53.7 p~r cent) were or had been married. Of the women wanting 
work, i2.1 per cent were or had been married. These are larger pro­
portions than are found in studies made by the Women's Bureau in 
eight industrial States, including New Jersey, Ohio, Illinois, and 
1!issouri, and it is especially surprising when it is remembered that 
the proportion of young women in Flint is unusually high, over one­
half of the women for whom ages were recorded being under 25. 
This condition is due partly to the high cost of living and partly to 
the large number of young men in the population, for it is likely that 
girls will marry founger in a city like Flint than in localities where 
the proportion o men is not so high. 

Single women predominated in 5-and-10-cent stores and in offices 
and telephone exchanges, while the proportion of married women was 
hi~rhest in laundries, manufacturing other than automobiles, and 
stores other than 5-and-10. (See Appendix Table 9.) 

TABLE 20.-Conj1tgal condition of employed women,1 by industry or occupation in 
which employed 

lndustrr or occupation 
Number 
ofwomrn 
reportin~: 

Per cent of women who wero-

Slnc:lo Married 

Wid· 
owed, 
SCP!l· 

rated, or 
divorced 

TotnL ....••...••••.........••..••..• ------·-··-----------
1 
__ '

1_• --''-'·:---·1----1---"-0 IU 3&7 

Manufncturin~t: 
A utomob!los nnd ncCl's.~orlc!l. ········--·······------········ 
Otbor .................••.•....................•........•... 

Storas: 
Ocntoml m{lrcnntllo ......•................................•. 
b-Bnd·IQ-oent ..... ---· ........................ --·· ··-- · · ·-·-
Othe-r·-·--·--··----· .... ---· .... ··-·--·······-··-·····-----

Lnundrlr~<~ .... ..•........ --· ..... ·-·- ------- -··· ···- -· · ··· ··· --· 
Rrstnurnnt.<l .................. - .... .. -- -·- --·- -·- --· · --- --· · ··· · 
OJlloo work and tciCJlhonc opcrathlli:-------------········--·--·-

529 ,., 
,., 
1;!2 
Ill 
IIi 
207 
270 

... 37. 2 
30.3 65.2 

3QO 47.8 
74. 2 :10.' 
31.6 "'·' 2( .. 5 ss. 1 
33. s 40.6 
73-2 21.4 

17.8 
14.5 

16.1 
H 

14. g 
15. 4 
2!>.6 

~· 
1 IncludM wom{ln who hnd worked during tht~ ~·~.~nr. 
1 •rotnllncludos M womon In industries or OCCUJl!llions each having lower than 35 women. (Soo Appeo­

dl.l 'l'nblo 9.) 

When the marital condition of women wanting work !s _considered 
and compared with thnt of women .workers, the most stnking feat!lre 
is the grcnter proportion of marrwd women among those wantmg 
work. ~cady three-fifths (57.1 per cent) of the latter group. were 
mo.rried and only a little over one-~om·th (27:6. per cent) were sml)"le. 
The following summftfy of the conJU!l"al conditwn of women wantmg 
work shows the per cent in each mar1tal group. 
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TABLE 21.-Conjuqal condition of women 1oauting employment, by kind of toork 
desired 

I Pcroent ofwoml'!nw)to WC!re-

Sumlx'r W11J· 
Work desired ofvromrn owrd, 

rt>portiDii Single MtuTied ,.-pa-
nto•d, or 

Totnl ..................................................... ~ 27.. 07. I dtvo:3 

Manufacturing_~------------------------······················ 
Store.~ .•.........••••.••..•. -..... ------- •.........•...••••• -- •• 

100 
2<l 

IU 

"'' 46.' 

M.2 
~-.\ 
41\.3 . ... OftiCl.l work and Wlcphone OJ'll'rnting .••...•••....••.••..•••••••• " 32 Other-----··············--------------------------------------- 4<!.6 

1 Detu.i~ aggregate more tba.n tom!, beou.s(l some women BPJ~ar In moro than ono class ol work dosire<L 

Reasons were given by 143 married women as to why they were 
working or wnntcd to work. One-half (50.3 per cent) of the women 
found it necessary to work because the earnings of their husbands 
were insufficient to support the family. The most general ree..,on 
why the husbands' earnings were insuflicient was irregularity of work. 
This same cause accounted for other reasons for working, such as "to 
keep up payments on house, as husband's work is too uncertain to do 
it"; "wife wants work because husband will not start buying a home 
on his uncertain earnings"; "wouldn't work if husband were sure of 
steady work, but he never is." 

Other women gave as the reason for working a special object such as 
savings or to pay debts incurred by illness, death, or other unavoidable 
cause, nnd II women said they worked, or would like to, in order to 
have a little money of their own. The cause last mentioned consti­
tuted but a small proportion of the total reasons given. 

Of 172 mothers reporting number of children under 12 years of age, 
121 were at work or had worked during the yenr and 51 wanted em­
ployment. Of the 121 working mothers, 77 had I child under 12 
years, 32 had 2 children, and 12 had 3 to 5; of the 51 wanting employ­
ment, 32 had I child under 12 years, 12 had 2, and 7 had 3 to 5. 
Industrial experience of women wanting work. 

The extent to which experience determines the kind of work wanted 
seems to be negative rather than positive. The women who hnd hnd 
only one job were not usually anxious to repeat their former experience. 

TADT.J·; ·22.-Kind of ttork dcaired, by experience 

N urn- I Women wanUng work to 1-

her of 1-----,---,----,

1
--~.-~-.----,-----

women 1 Tele-
ror,on- Factory Store Res- Office phone Other ~ny 

Experience 

og taurant\ oper- tiDe lint 
a tin~~: 

----'f-.-.. -~.-.-.. -.-__ -__ -__ -_-__ -__ -_-__ -__ -_-__ -__ :!---.--69 -; ---. --, ----;;- --, --. --.. 

Fnctory .••••••••...•...........•.•••. 
Htore •..... ····-··-- --- •••••.•••• ----. 
Hestnurant. .• _ ••. _ •••• _ •.•••.•••••••• 
Oflk6 _ .•.• __ .. -......•.•••••.• -••••• -
TcJCJihODC OJiCfUtin~; ...•••••.•••.••••• 
Other_ ••• _ ....••••..• ---- •••••••••••• 
1'\o experlonc.'f!_ .• _ .••••••••••••••••••• 
Two OCfiiUPutions __ . _ .. _ ..•••••••••••• 
Threo or more occUJJ&tions ••••••••••• 

J Firat cbolce oDiy. 

:l-129 1 2 2 
13 0 ------2- :::::::: 3 ····---- -------- 2 

~~ t --····r :::::::: ·····i2· :::::::: :::::::: -------~ 
Zl ••••• if."·······- ······:z- I l ·····--· •••••••3 ~0 16 ------6- 1 -----iit :::::::: ------~- 9 

~ ~ ------~- :::::::: ~ :::::::: :::::::: ....... ~ 
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or 13 women who had done snles work in stores, 6 preferred tryinO' a 
factory job and 3 wanted oflice work; only 2 wanted to go hack 

0

to 
sdhng goods. Of 6 who had worked in restaurants, 4 wanted factory 
work and 2 had no choice hut were willing to take any job, and of 23 
women who had tried various kinds of work, such as nur.ing, domestic 
sen·ice, and sewing, the majority, 15 women, wanted factory work. 
Fa!'tory work wo.s wanted by 29 of 34 women who had tried factory 
work nnd office work by 12 of 14 women who had had experience in 
offices. Experien!'e in fo.ctory work and the skill thus acquired 
frequently determined the kind of factory work desired. This was 
especially true of women who had worked in garment factories on 
power sewing machines and of those who were skilled in some operation 
in textile mills. A number of women expressed the desire for work oa 
power machines and those who ho.d worked in textile mills hoped tho.t 
some day a textile mill might be opened in Flint. 

The great demand of all workers, regardless of experience, was for 
factory work, and over one-half (56.8 per cent) of all wanting work 
gnve o.s their first choice work in factories. This preference is without 
doubt due to the higher weekly earnings obtainable in the factorioe 
than in most of the other industries of Flint. The only other industry 
whose eumings compared fa\•ornbly with those of factory employ­
ment--nHice work-required more training and therefore was not 
open to many women who had not taken special courses. 

Of the women with wider experience, who had tried more than one 
kind of work, 26 of 37 preferred factory work. Among these 26, 
factories were preferred to resto.uro.nt service by 12 women, to domestic 
work by 8, to sales by 6, to office work by 5, and to laundry work by 2. 
Of the 37, 25 hnd had experience in fo.ctories. Of the 11 women who 
preferred other work to that in factories, 6 wanted office work, 1 
sales, and 4 were not specilic and merely desired "any kind of work." 
The six who preferred oflice work ho.d tried work in factories, store•, 
telephone exchanges, and other places. 

1. Foreign-born women comprised 12.1 per cent of the number reporting. 
2. Nearly two-thirds of the foreign born, 63.9 per cent, were born in English-

spcnking countries. 
J. Onc-hnlf of the women, 50.8 per cent, were under 25 years of age. 
4. The largest group, 2t-i.l per cent, were from 20 to 25 years of age. 
5. The women not working but desiring work were older than those workinc, 

pructicnllv onc-hnlf, 49.4 per cent, being 30 years and over. 
6. Of the l,Sa-l women reporting, 33.4 per cent had either completed or partly 

, completed the ci~hth grade. . . . 
7. Onc-hnlf (i}O per cent) reported takmg ~orne high-school work or spectal 

courses. Onlv two women had had no schoohng. 
8. Ncnrl,v t\\'ice the proportion of women wanting work as o! women working 

had not completed grammar school. About the sam'? per cent m the two groups 
had had high-school work, but fewer of those wantmg work had taken speouU 
courses. . I t't ted 46 3 9. Of the women reported as working, smg_ e women cons 1 u .. per cent, 
married ,vomen 38.7 per cent, and those w1dowcd, separated, or d1vorced li 
per cent. . 27 6 t tl . 10. Among women wanting work, the smglc. were . per cen , 1e marr1ed 
57 1 per cent and the widowed, separated, or d1vorced 15.3 per cont. 

i1. The rc;u;on given by the n~njority o~ married w~mcn for ~vorking or wan tin&" 
work was the husband's msutl101ent cnrnmgs due .to lrregull_ll'lty of _employl?Cui. 

12. Of tho women reporting kind of work des1red, t.h_e first cho1re or 06 was 
factory work, 33 preferred oltice work, and 22 wcroly smd "auy work." 
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Living condition. 
In this study the subject of livin~ condition could he little more 

than touched upon. Essentials such as food, shelter, nncll_wnt nrc not 
discussed, but the fads reported may ·sen·c to call attentiOn to ~~at 
the physical and social needs must be where many workers nrc hnng 
away from their families, where many arc youn~. and where lod~~rs 
arc a social as well as a family problem. The number of fam_1hcs 
owning, buving, or renting homes was recorded, 11..• ~i,·in~ some 1dea 
of the stabi)ity, or perhaps it would be more accurate to sny the hope 
for stability, of the working families in Flint. 

Living with relatires or living independently.-\\'hen youn~ people 
are living at home, that is, with their immediate famil~· or w1th rcl~­
tives, it may be considered that, ns a rule, more interest is tnken m 
theirwelfare, and that in c11..•es of illness or other mi>fortune propedr 
c,are will be given. With young ~iris especially it is taken for ~rantc 
also thnt there will be other supervision nnd not the ph~·sieal ~H~ly. 
Any city with a large proportion of youn~ men and womt•n h~·mg 
awny from their families has problems fRr ~n·uter than tho>e m. a 
community with most of the population li\·ing in normal fnnuly 
groups. 

In Flint more than a seventh (15 per cent) of the l,fl!l!l women 
reporting on living condition were hoardin~ or Jodo-in~. awny from 
their families and other relatives. This is a lnrg~r proportion of 
women living independently than has been found in 14 of 16 State 
studies by the 'Vomcn's Bureau in whi<·h li,•in~ eonditinn wns inquired 
into. In the table correlatin~ living condition and indu;;trv it is seen 
that in the automobile industry the proportion of women livin~ away 
from their homes or relati_ves was eonsi<lel'llbly ~renter, bein~ one in 
every five _women,. wlulc m restaurants the highest IH'oportion was 
reached, w1th one m every four women hoarding or od<>ing. Tele­
phone operating, general mercantile establishments IU~I laundries 
had the largest proportions of workers living nt home ~r with relatives. 

TABLE 23.-Living condition, by indu8try or occupation 

Indwtry or occup~~ollon 
Numher 

l'cr l'f'lll of womoa 
who wore-

of WoiiJt.'n Dorudlnl 
reporting LlvlnR or Jodi· 

at homo' Ina: 

---------------------1-------

1 Wltb Immediate tamily or relotlvos, 

"' "' 111.1 
J:l2 
121 
l:!'l 
~Ill 

2~·7 

"' 

711 .• 
89.7 

01.11 
87.1 
"1. ~ 
01.0 
7of. II 

"'· 0 uo.' 

I~ I 

"'·' 10.3 

••• 120 
16.6 
o.o 

2.t II 
14.0 
o.o 
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It is of int.erest to note that the automobile industry has a higher 
per cent of smgle women and a greater proportion under 25 years of 
ag-e than are found in the other industry groups where the per cent 
of women living- away from home is high. 

A very small number of women wanting work, only nine, were 
living away from their homes. This naturally would be the case, as 
a work~r dependent on her own earnings would not remain long in a 
citv where she was unable to obtain work. 

The effect on the individual and on society of many women living 
away from their homes and without the influence of home surround­
ings probably would be more important in the case of young girls 
than in that of older women. Of the various age groups, that of 20 
and under 25 showed one in every five women to be living away from 
horne. For women under 20 the proportion was not quite so high; 
nevertheless, a larger per cent were away from home among girls 
from 18 to 20 (14.7 per cent) than among women 25 years and over 
(13.5 per cent). 

TABLE 24.-Living wndition, by age 

Ap 
Number 

Per ct"Dt or women 
who were-

of womenl-----,--­
reporting Living I Boarding 

at home I or lodging 

Total ............................•........••.....•.••.•..•••••••••.. l-_':...·m.,.,-~ __ ss.=o-i--.:..'~--.• 
UDd('r 18 )'t'l!t.r'~ • •••••• ·······················---·. ••• • ••••••• ••••••••••••• 122 0.'1. 1 4. 9 
J!i ond under 20 yenn~..................................................... 313 S.'i. 3 14.7 
20 and under 2.'1 ycur:L •.•••••••••....•.... ------------------------·--·-·-- 542 7V. 9 20. I 
2.5 years and ovor ..........•................................•............• 945 86. 5 13. 5 

'Wltb hnmedla.to rsmUy or relnth·os. 

Boarders and lodgers. 
In many homes in Flint rooms are rented as an additional source 

of income. A few of the roomers in the districts visited had their 
meals supplied as well as their lodgin,.,"S, but in most cases the room 
only was rented and the lodger either did light housekeeping or went 
out for his or her meals. 

Records as to the number and relationship of persons in one unit" 
were taken for 867 homes. Of these households or units 29.9 per 
cent hnd one or more lodgers-either men or women, and in some 
cases boarding as well as lodging-besides the regular members of 
the group or family. Though the correlation is not perfect it may 
almost be said that the larger the family the more certain they were 
to have one or more roomers. Households of only 2 to 4 persons in 
most cases had no roomers, but nearly one-half of the umts of 5 to 
9 persons had roomers, and units of 10 to 15 persons had I or more 
lodgers in neru·ly two-thirds of the cases. 

"A unit iJ a (~roup of ponow kooplna' bouso togotbor. 
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Size o( unit or hoU.~t'hold 
Numbd' 

Pf'r ct'Dl 
ha,·tnr: 
looJ~n 

1 nn!l lnrlu(lin~: -1 {)('r<nn" ...•••••••.•.•••••••.•••.•.•.•...•...•.....•••••..••••.••••• 111 

"'' ""' 
!I und indu.Jinl: 'J Jloer.<oflj_ ..• ····-------------·-·- ....•.......•.•.•••••••.•.•.••••••• 
10 und lncluJiug I;. per.ons ...•••.•••••••••.•••••••••.••••••••••••••.••.••••••••••••• 

By far the greatest number of units that had roomers (44.4 per cent) 
reported only one lodger, hut a suh,.;tantial number, nearly one-fourth 
(23.6 per cent), rented rooms to four or more pprsons. 

Houses owned, being bought, or rented. 
It has been pointed out that the districts visitP<I were in the older 

s-ections of Flint. This fact may ha,·e some hearing on the subject 
of ownership. \Yithout doubt, in newer sections of the cit\' more 
houses would be in process of purchn:;e, if not already owned. The 
tenure of the homes reported upon wns liS follows: 

Per rtnt 

R~~:~~1;.~~~~~==::::::::: ::::::::::::::::::::::::::::::::::::::::::: !~ r 
Nearlv three-fifths of the houses in the distrids visited were 

rented and net OWI>ed. How this would t•ompare with most eiti?S 
it i• impossible to my, but in a survey made in 1\!17 in a city Ill 
Kansas" a very different condition was found. In that city nearly 
one-half of the homes (46.8 per cent) were owned by the persons who 
lived in them and less than two-fifths (38.7 per cent) were rented. 

Sanitary conveniences were found in most of the houses in the 
di•tricts surveyed in Flint, whether owned, being purchased, or 
rented. Running water, with flush toilet, bath, and sewer connec­
tion, was supplied in 87.2 per cent of the houses visited. In ench 
group the per cent of houses with no improvements was small, the 
hi~":hest being in the houses in process of purchase, where 2.4 per cent 
reported no running water and no sewer connection. 

1. The proportion of women living away from their homes and relatives wCLS 15 
per cent. 

2. In the industries where the per cent of women boarding or Iod11;ing wn.s 
high, the proportions of single women and of women under 25 years of age a.lt;o 
were high. 

3. Of 8G7 households where information was obtained 20.9 per cent rented 
rooms to lodgers. 

4. The largeHt proportion (44.4 per cent) of the households renting rooms 
had bu- one lodger; 2:i.6 per cent had four or more lodp;ers. 

5. Nearly three-fifths (58.3 per cent) of the houRes were rented, 22.7 per cent 
were owned, and 19.1 per cent wero being paid for by installments. 

11 Kansas University, Department or Socloloi}'. Lawroncetoclo.llurvoy. 1917. p, 18. 
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APPENDIX A 

GENERAL TABLES 

TABLE I.-Scheduled daily hours, by indwdry l 

lnduslzJ' 

Numhtr 
reponed 

Num~r of t'!'.t~hll~hmf'n\3 anr1 numl"N'r of womeu 
wh~ schedule-d daily boun wer&-

Under • 8 
0\'c-r8 

and under 

• 
I I Over9 

•nd 
,under 10 

1
'-r ~ ~ ~ ~ ~ -e e e s e e 

~ ~ i 7. ~ a \is·· ~ 2 ~::c~!i~.fi:§"oe::ce oe 
~~~ .. ~!l ~0 
"'::: "'jl:"'"'"''"' "'"''"'"' 

___ A_II_I_n_d_us-t-rl-os-,---.. ---.. ---.. ---.. ---.. -.-.. ---.I,-,:. .. :..12,Ml4 ---; -;~ ~ ~1 1,007 -;1
1

1.UO ~~ ~ 
Per cent dlstrlbuUon •••••••••••••••••••. .:..:..:.:..:. lOll 0 .:..:..:..:.•~•:.:.:: I. \1 ::..::1~:.:..::.. ~~::..:.:. :L 

Manufacturing: \ [ I 
~(~~~~~-~~~~~-~~~~~~~::::::::: Iii I, I~ ~ ~~ I"T 5- ~ ~ I~ 1, ~ I i ~; 

Stores: I 
0<'ocral ro£>rcantile.................. 11 2!iiO 1 % 2 2_ •

4
!\ , 271 3 5 •••. 

6-and-ll)..<::ent........................ 4 I~ t:iM •••• 
Other--------·-········--·---------- 134 128 a

2 

'4

3

11
4

1 3: 120
4 

.

1 

•
1
2

0 

--.,-- ----1i03o· 1::~: --~ Laundries............................... 16 147 .. 

1 Excludes rl'stauront oocupotlonll, tahulall'd l'lMWhl're. (~ .. ., p. 28.) 
1 Detnils ap;p;rel{ate moro than total, bccnU$1! somr t'~tohli.'lhment.s appeor in more than 1 hour &roUP 

Women alternating di!lerent shifts sri' dl\ ldcd helWC('D thl' 2 hour IUOlll)~ 
• lnclulles 2 o( i women alternating a 9-bour day with one ol 6 er 6 houn, 

52 



GENERAL TABLES 53' 
T.lBLII 2.-Scludukd weekly lwura, by indualry I 

Number or establl!bmcnts and number ot 
women whose schedoled weekly boors wer.-_ 

Number 
nporc.d Over« ,o-~ Under« " and ~ and 

lndnall7 
under48 under60 

ll 
. 

ll ll !l ll !l 

J • • • • • ~ ~ ~ • ~ s s ~ e B 
.!1 "' .. "' .. 
z 9 !! c !! • .!1 il ,1! • ... • 

~ 
~ .. ~ z .. ~ z • s B ~ s B >! ~ .s ~ .s e ,;; 0 • • 0 c 

I< I< I< I< .;; I< • " 
., .. "' !!: - -- -- -'-

Per AD Industries •~-................... _______ 1100 2.596 7 22 1 2 7 248 8 43 15 I 890 
cent dJsUlbullon...-.................. :--.. -·-··· uno ---- 0.8 := 0.1 ---- ••• ..... L7 ----l:·,o 

Alanura.turfnr,: 
Automobl cs ud accasorle~-._ ......... '22 1, 75J I 2 ---- ----- 3 211 ··a.· • 2113 

. Other--·······-··········-··-··· ... 162 2 1S ---- ----- 2 • 2 1 7 

Btom: 
Ocneral mcrcantUo .................................... 11 280 ----.----- I 2 ........ ----- ---- ----- 1 1 
~d-lO.OOn& ............................... - ........... • 138 

Olher ·-·························---· ... 128 -··r··- ==== =:==r·· 
---3- 1 ---5- -T --.-i3 

Laundrles... ••••••••••••••••••••••••••••• 16 147 2 3 ---- ----- ---- • • • 106 

Number of establlsbmf'nts aud number or women whose 
scheduled weekly hours lUre-

Onr50 Over 52 Over M so and .. and .. and 
under 52 underM underM 

lndna117 
ll ll 

~I 
ll 

11 
ll 

9 il • il j • B B J B 

II ~ 
.. • il il • fj • !! I • z • • 

~ 
.. e ... a ~ s .. .s 0 s I 0 >! ;, s 

I< • I< .;; I I< I< 01 I< .. .. .. 
Alllnduatrlosl .......................... j25 1,310) 13 3211 .Ia 23 ... 4118 I 1 

Per oent cUatributlon.. •••••.•••••••••••••••• ...... 1M). 6 ---· 12. 6 ---- 0-2 ---- ... ---- 0. 7 := ~ 
Maoufacturlor.;. 

::::1::::: Automobl and accessorios. .............. 12 1,~ --2- ... T 3 36 ·-r ··a· ---- ----Other ......................................... 2 1 • ---- ----
Stores: 

Oeooral mercautUe ..................... • \ .. • 8 • 271 ---- ----- 1 1 1 • ---- ----6-aDd•JO.OODt .... ••••·····• ••••,. ··•••••·· 1 •••• 

::::~~r:· 
···ar '"'"i'" ·--r • 138 ··r --·a· ·-r ··-i Otbor .................................. l9 13 .. 

Laundries ...................................................... ..... ,. 1 • I • ---- ·····(""" .... 
1 Excludes restaurant occupations, tabulated elsewhere. (See p. 81.) 
1 Detalll aggregate more abao totlll., because some establishments appear 1D more than 1 hour sroup. 

Womon aitematlnK dUiorent abUts are divided, one ln each eroup. 
1 Leal than D. 05 per coot. 
~ lncludoa 1 or 2 women working altornato weeks of 42 and 49 hours. 



54. WOMEN WORKERS L~ FLINT, l'.ncH. 

TABLE 3.-ScMduled Salurda11/oourr, by indomrr 1 

Number or atahllJhm•nu and numher of womtD wboll 
ICbedulod SatwdaJ boura w....- . 

Number 
reponed 0....-4 o .... e 

4 and UD• I • ondua- 7 

Indaslr7 dor • der7 -. 
9 ~ill ~!i .c '. .c .c 

~:s 
I.C 

~ll c • • ~a • ~a • ~!! ! • ~~ • !'Sa • • • 
•• a •• a a a •• a '.5" a ~a ~a 

~ ~· • • ~· ~ ~a • ,.a 0 

"' jl: ~· jl: jl: .. jl: 
I -I-1-

0.~ L~-All industries 1 ............ .... 2. ... 4 47 14 II2S 18 I, :ZOO 4 .. 1 4 

Per cent distribution.. ••••••••• 100.0 1.8 01.2 ..... . .., ---- 1.4 ---- Q.l .. ---- ---- ----
:Manu(aeturinK: 

AutomobUes and accessories t 22 1, 751 I 2 8 ... 13 l, 212 .... ---~---- '""20'" ---- --Other--------------------- 12 lliO 2 9 2 .. 2 77 - ----- 2 ---
Stores: 

General mei'Calltile ........... 11 ,., --------....... .. -----...... _, .... ................ 
6-end-10-cent ............................ • 138 ---.. ----.. ----......... : '"'"i - ......... i • '"'"i • '"'"ii" "i - ..... i. ------
Other ...................................... -... 128 ------

Laundries ................................. IG "' I .. • 83 -............ 3 8 I 9 1 4 ---
Number or establishments nnd number or women WhlliO ocbedulod 

Saturday hours were-

Over7 overs Over tO 
andun- 8 and un- 0 and un· 10 and un- u 

IndwtrJ' dar 8 dcrO der 10 der 11 
OvuO I 

-I· l:ii,. .c 11!, " ~!I .c ~~ • .!Ill 

! ~ 
-"ll • • :!!!I • ;;!E e I :ag • :C• ~· :c~ • :Oi • :ag • 

~e a •• •• e a a "'• a a a 0 ,.a ,.. .. ~a • a a 0 >!a • h 0 

"' " ., .. " .. i< "' jl: .. jl: "' " "' jl: 
1-

All Industries'-----···· 1 I • 38 8 .,. • 23 • 76123 201 • • 2 4 
Per oent distribution ••••••••• ---- (') ---- 1.6 .... 8.8 •••• ,0. 0 ~---- 7. 7 ---- 0.3 

~ ~ 
Maoufacturlng: 

Automobiles and . ..,... 
sarles •••••••••••••••• --. ---- ---- I 21 ··r "T ··r ""i ----- ----· .... ····- -··· ----- ---- ----

Other-----····--·--· •••• ----- ---- • 7 -··· ····· ---- .... . .... ··--- .... .... 
er.orcs: 

General mercantile •••••• ----. ---- -------- 4 222 3 ' • 00 2 3 ---. ··------. ----6-and-10-cenL ••••••••••• ----. ---. ---- ... . ---- ----- ----... . --- . ····- • 138 - ---0 . ""i ----. Other •••••••••••••••••••• 1 I 2 0 I 3 __ :r: • -_.:r: 00 • 
Laundries .•••••••••••••••••• ----..... 4 • 2 3 . ----

J Excludes restaurant occupations, tabulated elsewhere. (See pp, 28 to 32,) 
1 Details aggregate more than total, because 801118 cst:lbllllhmenta appear In more than 1 hour lfOUP· 

women alternating different shUts are dlvldod, lin OllCh K;roup. 
• Thls woman nltornato! 5 and I) hour.s. 
'This woman alternates 0 and 0 hours. 
• Less than o. 05 per cent. . 
•IncJudas 1 woman alternatlng 5 and 0 boura and 1 alternatlna 0 lllld 11 boun, 



GENERAL TABLES 55 
TADLB 4.-Lengtk of lunch period, by indwllryl 

Numbu or establishments and number or 
women whose scheduled lunch period was-

Number 
No del-nported 

30 •• Moni lnite 
mlnu,.. minD ... 1hour lh~ lunch 

Ind~ ho period 
allowed 

~!J .. .. 
~" 

.. ~!!I " 0 :~~ 0 ~~ 0 0 "" ~ :;;o • • • ,,c 0 • :Oij ~a G s• 9 I a:l !! E ~- ~ •• a a .a :~ Cl 
0 ... ;;a 

~ ~a ~ 
!:S § .. j!: j!: .. .. .. .:; ~ 

1-
All Industries • .............................. 199 2,501 10 162 3 ... 67 ..... 20 123 2 • P• ceat dlatnbutlon .................. _ •••. 100.0 ---- ... ---- 9.6 --· 79.3 ---- 4.7 ---- ... . 

Jluufaeturln£. 
Automob and accessories.-••.••• 123 1, 751 • 35 • 239 16 1.463 1 .. ---- ----
Olhor --------------------·. ·-------·. 13 162 3 28 ---- ........ 10 ... ---- ----- ---- -----&toni: 
General mercantile ......................... 11 280 ---- ----- ---- ----- 8 229 3 51 ---- ...... 
knd-lQ.ceqL ....... - ........................ _ ... • 138 ---- ----- ---- --- • 138 ·ir --67· --2- --.-i 
Olhor ---------------------------- 133 123 ---- ----- ---- ----- 18 162 

Lowldr!OL.---------·-----------·-------- 18 147 3 99 1 9 II 38 1 1 ---- ----
• E:rcJudes restaurant oocupatlons, discussed elsewhere. (See p. 3D.) • ' · 
• Detalll aurogate more than total, because some establishments appear' in more than 1 hour group. 

Women altemaUne dllferent Juocb hours are divided, 1 in each group. · · 
• locludes 1 or 2 women bavlolno luncb period on tb.reft ~hour dBJS and havinl a 1-hoor lunch period on 

three a-hour daJI, · 



TABLE 6.-Wuk'o earningo, by indualry or O<CUp<ilio~' 

Number of womeu Mrninl each speciOod amount In-

Manuracturlng 
Allin· 

dustrles 
or oceu· Automo-

biles and patioDS ......,. 
rles 

1 Es:dndes restaarant occopaUous. cliscossed elsewhere. (Seep. 32.) 
I Selling cmxfy, cigarettes, etc. 
• Ele'\JIItor operators, cieaoers, charwomen, etc. 
•No&. CQDlpu&ed, owtac w smsQ: number involved. 

Other 

Stores 
Selling 
oooupa· 

Oeneral Uo.u In 
6-and-10.. restnu· m....,. .... Other ..... ... 

tile 

Lau .. 
drl .. 

om.,. 
wort lt,"~~. I Service 1 

operall•j 
Super· 
vlaory 

positions 

··--·-··r :::::::::: ········2· :::::::::: 
........... i. ---------- 1 ........... .. 

2 ·····u·r :::::::::: :::::::::: 
2 a 2 
1 ········r a 1 

• • • • • ......... 2 
7 ········i· 1 

19 2 8 .............. i 

.: ········r t :::::::::: 
20 I 2 ........... .. 
1ft 4 ......................... . 
20 2 ......................... .. 
II I a •••••••••• :::::::::: ·········i 
11 ........................................ . 
I 

•• 8 ::::::::::::::::::: ·······••t •.................... • 



TABLE 6.-Week'a earninga oJ J.Zl·time workera, .bv induatry or occupation 1 

Week's eerniDp 

Total ••• ---------------------·---· •••••••••••• 
MedJan earnines---------------·-----------·--... ----
$6 and under $7 --·-·--·-····----------··-···-········ 
$7 and under SB------·------·-----··----··--·-------· 
$8 and under SP-----------·----------··--·-·--------­
$9 and under SIO ••••••••• ---·----···--··--···-------· 
$10 and under $1 1--------------·----··-···--·--··---­
SI1 and under $12 •••••••• ---------··--··--··-···----· 
$12 and under $13 •••••••• ------·----·----·-···---·-·­
$13 and under $14 •••••••• -------------·-------------· 
$14 and under $15 •••••••••••••••••••••••••••••••••••• 
SIS and under $16. -···----------··--------··--------­
S16 and under $17 -----····-----·----·----·-------···­
$17 and under $18 •••••••••••••••••••••••••••••••••••• 
SIB and under $19. -----·-·--·-··----··--··--------·-­
$19 and under $20. --------------··-·--·---------·---­
$20 and under $21. ----·--·----··--··-----·---·--···· 
$21 and under $22 •••••••••••••••••••••••••••••••••••• 

$22 and under S23 --------·--····--····--··----··----­
$23 and under $24. ···-----------------···--···---···· 
S24 and under $25 •••••••••••••••••••••••••••••••••••• 
S25 and under S30-------··----···--------------·····­
S30 and under $3.5. --·-··----···----·--·-··----··--··· 
$35 and under $l0 •• -----··--·-··----··----··----·---­
UO and over----·--···--·····- •••••••••••••••••••••• 

Number of fuU-Ume workers earnlna each apociOed amount Ia-

Manufacturing StorM 

All Bt'lllnc Tel&-
indus- Au!<>- orcupa· Laun- omce phone ··-trien or mobiles General tlon' In drl .. work OJietDt• Bervloe• vborr 

occupa- and Otber mer- 5-and- Other restnu- ln. J)OIIllloDI 
lions 1 

'"""" can tile IOocaut rnnbl 

sories 

883 51 79 2M 100 I~ 6 34 158 22 2ft 10 •w ~·~ mM •® moo mM ~ ~Lw •~~ ••~ moo ~ 

1 ~ ::::::::~: ::::::::~: ........ ;. ~~~~~~~~~~ ~~~~~~~~~~ ········i· :::::::)::::::::~:'\':~~~~~~~~~ 
49 --------i· 4 6 Z1 6 --------·- 1 2 ·--------- 3 1 
40 6 3 23 4 •••••••••• •••••••••• J I 3 ......... .. 
92 ••••••••• 

1
• 7 45 II 10 4 3 2 2 •••••••••• 

4!\ 7 ' 14 3 .......... 4 7 31 • 
30 ---------- 8 7 4 6 2 3 7 2 1 ----------

1~ -------·:r 1~ ~~ * 2~ 1 i ~~ --------~-~ ~ ---------~ 
4fJ 7 6 12 2 6 1 ---------- 10 2 1 ----------
97 5 2 39 2 19 2 2 19 6 2 ----------
25 ~ 2 3 ·--------- 2 ---------· --------,·- 13 ·~---------- ----------
68 5 21 . 1 11 18 2 ---------- ----------

~ ~ ~ 1t ; :::::::::: ~ ~ --------~- :::::~:::: -----····a 
1s • 2 1 ---------· •••••••• 3• 11 ----------~---------- ---·------
14 3 5 2 ---------- 1 ---------- ----···-·· ----------
71 8 17 21 6 19 ---------- ---------- ----------

1 ····----~- ::::::::~: ·····---~- .......... i :::::::::: ::::::::~: i ::::::::::1:::::::::: :::::::::; 
• Excludes restaarant occupations, discussed elsewhere. (See p. 32.) 
• Belling candy, cigarette!!, etc. 
I Elevator operators, cleaners, charwomen, etc. 
• Not computed, owiD& to small number involv84L 



TABLE 7.-Week:'s Barnings, by time in the trade-all industries or occupations• 

. 

I t · • 

Week's earnings 

' Total ______ .................................. ~ ............ .. 
Per cent dlstrihut1oD-...................................... . 
Median earnln&s------··--···-----···--
Under $IlL ............................................................ .. 
$6 and under S7-----------·····--------S7 and under $8 ________ ............................... . 

$8 and under S9-------···-···-···--··--$9 and under $10 _____ ,_, ........................ . 
SIOand under Sll .. _ ................................ .. 
Sll and under $12--.. _ ............................ .. 
Sl2 and under SIS .. --------···-------·· $13 and under SIL--.. - .............................. .. 
S1t and under $15---------------··--·· $15 and under Sift.. .. ___________________ .. 

SIG and under S11-------------------
Sl7 and under SIB-----------------­
$18 and under S19------------------
S19 and under s:D-------------------­
s:D and under S'll--------------­
$21 and under $22 ------------$22 and under $23 __________ ................... .. 

$231Uld UDder $U ·-·---·· 
$24 and under a25----------·····--·· 
$25 and under S30-----·-···-······ 
$30 and under $3-5 -------------­
$35 and oY«------------------

, .... 
Number of women 61U"Ding oach speciDed an1ount who bad bQen In tbe trade­

Nwnbul~--r----r---.---~r---.----.-----.-----.-----r----~----r----of • I' I 
women Under' 3 3 and G and 9 months 

reporting montbs under 6 under \1 jb~ under 
monthS monthS 1 yoar 

1 and 
uoder2 ..... 2and 

under3 ..... a and 
under' ..... .f. and 

under 5 ..... 3and 
under 10 ..... tonnd 

under 15 . ..... 14> .... 
andover 

504 86 34 28 18 14G 41 M 43 31 108 <10 -37· 
uno 11.1 &.7 a.a s.o 2D.o s.1 u.• s.v G.2 21.0 7.v -?.a 
•~ mro moo mro uro mro mw mM mro moo moo mro ~M 

1 --------·- ................ 1 .... --------.·· -.-_-_-_-_-__ ._._·-. • 8 2 ---------- .................. ................... 1 1 , .............. .. 
7 3 ---------- 1 .................... ................... 1 1 1 

: --------.- --------i- --------i- :::::::::: --------i- --------:- --------:- ::::::::i: ----·---~- .............. :::::::::: :::::::::: 
:: 1: : : ------·-j- J, a 2 1 ·----··r : ............... ---······a 
:: ~= : : -----·--c· :: : : ~ ·-----··r : ·--·--··r ··-·---·-i 
41 s 6 2 2 17 6 a a 1 a 1 ................. . 
30 1 1 2 ............... a 1 a 4 2 7 a ............... .. 
8lil 4 2 4 6 15 7 11 11 a n 7 4 
21 1 1 ................... ................ 2 a 1 a t 6 ................. 1 
21 ---------- ................. 1 .................. 1 1 4 .. • 6 8 1 .............. . se 1 · ' 1 ................... a ' ••• ··- i.. 5 1a 4 2 8 ... ____ T 1 1 I 2 2 
2t :::::::::: ............... f ............. j ............. r ............ r 1 1 3 I e ········a· 4 

8 ---------- ---------- 1 1 2 .................. 1 1 1 2 1 1 
11 .................... ................... .................. 1 1 I 1 1 2 2 2 1 
1 --------· ·--------· ·--···-·-· ··-·---··· ···------· ·---··---· ··--·-··-· ---------· -··-----·· 4 2 I 
8 ---------· ---·----·· --···-·--· ···-·-···· ····----·· I I I 2 I I I ao .................. 1 .................. 2 a ................... 1 4 ................. 12 a a 
: ::::=::: :::::::::: ::::::::: :::::::::: :::::::::: ::::::::: :::::::::: :::::::::: ::::::::: :::::::::: ·····---~- : 



! 
I 

TABLE 8.-Age, by.,~ - .. 

A.. WOMEN WHO WERE W,ORKINO OR HAD WORB:BD DURINO TRB YEAR 

Women wbaee see wu-

Num- 16 and 18 and 20 aDd 2.5 aDd JO and 40 and 60 anrl 
ber of Under l6 under 18 under 3l lllbder 2& under 30 undt>r 40 under ro under (1(1 liO yean ud 

Industry or occupation 

~~~~---·-·~~----ll---'-ous~---l---'-~.----t---'-~,----[---'-auo,---·l---1-ouoo---·l---1-..,c---·f---1-~.---·l---
0

,•;w---­
Num· Per .Num·\ Per Num Per NumJ Por .Nutn· Per Num.l Per Num· Per Nom Per Num Pw 

ber cent ber cent ber cen.L ber eent berr cent ber ! cent ber oenL · bw cent ~ cent 

__ T_otaL ____ , ____ -_-__ -__ -__ -_-_,-.. -.-._-__ --.---------.. -•• -.. -_-__ -.. -.-.. 1-~-7-S.S • o. 3 .. 6.3 - .. -~-l-1-.. -.+-.-~--.' -.. -.-.+-.. -. \-... -.-~~-,.,-~ --;; -.. -.+·-.. --~-2.-.' I • 0. 3 

Manulacturlntr-
AutomobUes and accessories .• --------------------Otber. _________________________________________ _ 

Stcres: 
General mercantile •• -----------------------------
5-and-10-cent •••••.••••••.••••.••• ---------------· 
Otber--------------------------------------------

Belllng occupatloos Jorest.aurants 1 •• ________________ _ 

Le.undries ••••••••.•.•••••••••••••••••••••••.••••••••• 
RestauranUI, public ••••••••••••••••• - ••••••••• _ ••••••• 
Restaurants, otber •- -------------------- .•••. -------­
Office work •.. _ ••••• ----------------------------------

I:;:r!,o~~~-~~~~~~:::::::::::::::::::::::::::::::::: 
Supervl.sory poa!Uooa ••••••••••••••••••••••••••••••••• 

Occupation not reported .•• .:. ••••••••••••••••••• ---- ••• 

535 
14S 

1· .2 

6 ----·- ------110 

""' 13 

""' 27 
31 •• 

1 Selling candy, cigarettes. etc. 
I RestauranL! In factories or schoob and soda-fountain Juncb service. 
'EleYator operators, cleaners. charwomen, etc. 
'MoL computed, owl.Dg Co amall number involved. 

13 • 
9 6.6 

28 21.2 . ... 
2 (~ 
2 1. 7 

ll 6.6 
2 (') 
8 3.1 
a 11.1 
3 9.7 

73 13.8 
18 11.0 

21 13.0 
50 37.9 
13 11.8 

2 (t) 
16 13. c 
36 18.0 

2 (•) 
C6 18. 1 
9 33.3 
6 16. 1 
2 10.6 

178 33.3 
:r1 .... 

32 10.0 
38 28.8 
26, 22. a 

···25· ·2ro· 
40 ~.0 

1 (•) 
118 C8. 6 

10 37.0 
6 16.1 
6 31.6. 

100 ~.c 
24. IG. 6 

77 115.8 
• 6.8 

16 13.. 

1 (t) 
23 19.3 
30 15.0 

I (') 
4f, 1'1. 3 

2 7.4 
I 3. 2 
4 2L 1 

UJO.O 

I I -----
111 3:1.7 c1 7.7 e 1.1 3 .a 
40 :n.e a 9.7 7 '-8 1 .7 

4.6 28..0 
4 3.0 

h 30.4 

I (t) 
32 28.9 
42 21.0 

3 (•) 
30 11.8 
2 7.4 
6 19.4 
a 16.8 

23 1(. 3 .. 2. 6 ------ ------
1~ 1.:: ··-·a· ··r1· :::::: :::::: 
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TABLE 8.-Age, by employment •lahu-Contioued 

B. WOMEN WHO WANTED WORK 

Number of women whose are wu-

~~~il--~~--~~--~, ---,.--.---.,---.---
Typeofwortdesired women ttl and 18and 3l1Uld '15~t.nd 30and 40and &a and eoyean 

rern;n- under unc1~r undt'r under under under I under and 

TotaL................ ·~1• 
181

:~~~:~~~:,\~,: •••: '"':!'"': o•:r 

Per cent dl~lributlon........ 100.0 ____::_:_ ~ ttl. I 7. 5 T.. 6 lt. 9 3. 7 f--
ADY------------------·-·---- 19 .5 4 : 4 ~-----·-·1 t1 ········1·-······ -······· 
Any but housework......... 3 1 ·-·---··'···----- 1 I -······- ----···· --······ 
.Any bot restaurant.......... 1 ·-·----- .••.••.. 1 •••••••• ' .•.......••••••. -----·-- ·••••••• 
Automoblle lactory.......... 8 1 1 2~---·····: 3 1 -------- ······-· 

~~,;~~~:mmmm~ i mmJmm~ :;;;::~:~,==~~~J,======l= ::::::1: ======i= ~~~~~~~~ 
Factory_____________________ & 4 e s t1 ,. ·····ii" ······e· :::::::: 
Factory or store............. 7 2 1 ..•.•... 1 1 2 .••••••••••••••• 
Factory or da}'Work......... 1 1 ..•.••.. --······ 
Factory or office............. 7 ···::::: ------i- ······:~· :::::::: ····-·r 1 •••••••• ----·--· 
Factory, store, or office...... 7 ·•• 1 3 1 .••••••• 2 ••••••••••••••.. -······· 
Factory, store, or laundry... 1 •••••••• .••••••• .••••••• •••••••• •••••••• I ••••••.• -······· 

8E~~ 1!~~~~~o:~:~~~~: 1 :::::::::::::::: ::::::~:\:::::::: :::::::: ~~~~~~~~ ~~~~~~~~ :::::::i 
Housework.................. 1 •....... ........ 1 1 ..••...............•................••.• 
Laundry.................... I ••••••• •••••••• •••••••• •••••••• 1 •••••••.•••••••• ----···· 
Light work.................. 1 ...•.... 

1
.....•.. 1 •••••....................•.......•..••.• 

Nurse....................... 1 ........ ·····--- ........ ........ ........ ........ 1 •...•••• 
Office........................ 22 6 6 2 2 6 2 •••••••••••••••• 
omce or sales................ 4: 1 1 1 ...•.... 1 ..........••.....•.••••• 
Bales........................ 6 3 •••••••• 1 I •••••••• I •••••••• -····•·i 
Sewing-machine operating... 2 ••.••••. •••••••. 1 •••••••.•••••••••••••••.•••••••• 
Tailor shop.................. 1 ........ .••..... ...••... ........ ••••...• 1 .•....•....•.••. 

::::~~::~;~:::::::::::: : :::::::: :::::::: :::::::r:::::: :::::::~ :::::::: ::::::;: :::::::: 
TABLE 9.-Conjugal condition, by employment statu& 

A. WOMEN WHO WERE WORKING OR BAD WORKED DURING THE YI!!'AR 

Women who were-

Number or Widowed, sepa-
Industry or occupation women Bingle Mnrrled rntod, or 

"!:. .. divorCed 

Number Percent Number Per cent Number Percent 

---
TotaL ••••••••••••••••••••••••••• 1, 738 ... 4.6.3 

Manuracturln~: 
Automobl es and aocessorles ••••••• . .. 288 4li.O 
Other •••••••••••••••••••••••••••••• "' .. 80.3 

Stores: 
General mercantile •••••••••••••••• 181 .. 36.0 

~!!~~~:::::::::::::::::::::: 132 .. 74.2 ... .. 81.0 

------
673 88.7 

107 37.2 
80 .... 
77 47.8 ., 

~-· Ill .... 

---
261 

.. 
21 

211 
7 

17 

-
16.0 

17.8 
14.6 

16.1 
•• 1 .. 

3 
e 
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TABLE D.-Conjugal condition, by employm<nt atatua-Continued 

A. WOMEN WHO WERE WORKING OR HAD WORKED DURING THE YEAR-Oonttnued 

Women who~ 

Number 

Ind.tl.ltrT or oocupatJon 
or 

women Sfn&le Married 
WJdowed, sepa. 

rated, or 
rei:;t- divorced 

Number Per cent Number Per oent Nu.rnber Per cent 

f!I~I~~r~-~~~~~-~-~~~~~-::::: • • (') I (') ······is· ----·iri 117 31 .... 68 &8.1 
Re~~taurants, public ••••••••••••••••••• , .. .. 34.0 76 39.~ .. 26.8 
Restaurants, other •---········-····--· 13 • (~ 8 (') I (') omoe wort •.•••. __ .••••••.••••••••••.• 248 183 73.8 •• 21.0 13 ~· Telechone operattng •.• _. _ •••••••• _ •••• 28 19 67.9 7 26.0 2 7.1 
Serv oe '····-·························· 30 14 46.7 11 36.7 • 16.7 
Supenbory posjticm ..•••••.•••••••••• 19 7 (~ 7 (') • (') 

Oecupatlon not reported.. .••••••••••••• 2 1 (') 1 (') --------- --····---
t Sell InK candy, cigarettes, ete. 
J Not oomptlted, owing to small number Involved. 
• Re.~taurants In factories or schools and soda-fountain lunch servl06. 
• Elevator operaton, cleaners, charwomen, etc. 

B. WOMEN WHO WANTED WORK 

Number of women who wen-

Numoori-----,------,-----­
Jc!r women 
reporting Single Type of work des1recl Widowed, 

Married se~~· 
vorced 

. 

Total .•••••...•••••••••••• ----········-···----·····------ 172 48 97 '¥1 
Pw oeot dlstrlbutlon •••••••••• ---------- ------ --- ••• • --- --· ---

1 
_ _:.100_. 0:-1---27-,.· '::+--66.--::-<1 ___ 1;.:~'-:-7 

19 10 1 2 
~~~"bUt iiOUSSWOik:::::::::::::::::::::::::::::::::::::::::::: 3 1 ~ 1 

!~io~~~H'!V!~~~;: ::::::::::::::::::::::::::::::::::::::::::: A 1 ---------i 
Beautyllhop................................................... ~ ~ 
CaM.-.-.---··-----······-····----·····---······------········· 1 ······-··i 
CaM or factory---········-···----·····--······--······--------· : 1 
Clgnr factorY-----·····--··----······---·····-----··-------····· 1 1 
Cleaning coros ••••••••••• ------··-···-··--------------··------- M ···--·--s- ct 
FactorY----------·----·····-····----····---····-----····------- 7 3 f 

~~~g ~ ~C:;;ort:::::::::::::::::::::::::::::::::::::::::::: ~ ········r ------··r ---···---~ 
~:~rJ, •. O:t!~.~r·omce::::::::::::::::::::::::::::::::::::::::: 1 6 2 ----------
FactorY, store, or laundry...................................... 1 •••••····· -········· 1 
FaotorJ, hotel, or atore .. ----··········--··------·-------······· 1 1 ---------- -----····· 
Garment factory............................................... ~ ~ ··--······ 
g::,e:~:f.':.?:.o_r_~-~~~:::::::::::::::::::::::::::::::::::::: f ---·------ 1 :::::::::: 
r:~~~~;:~::::::::::::::::::::::::::::::::::::::::::::::::::::: ~ --------~- ------··r __ ;.. _____ _ 
5~~-~~:~::::::::::::::::::::::::::::::::::::::::::::::::::::: 21 10 1~ 1 

~~~~-~~~:::::::::::::::::::::::::::::::::::::::::::::::::: g i ~ ----·----~ 
Sewlna:·maohlne opernt!Di-·······--··---···-···········---····- 1 .••••••••• 1 •••••••••• 

~!~~~~~~~~:~~~~::::::::::::::::::::;:::::::::::::::::::::::: ~ 1 ····--·-r :::::::::: 

15 

Type not reported.···················-···-···················· • 1 --------- I 
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TABLE IO.-Nativity, by tmploym.,t •tatuo 

A. WOMEN WHO WERE WORKING OR HAD WORKED DURING THE YEAR 

Women wbo wer&-

Num· 
Natlve-bom!Natlve-boru Foreign born, by rountry or hlrtb 

her of 
white nooro 

Industry or occupation women, 

""'"Ltber 
re~t·\ AD countri• 

Num- Per Num- Per Can· En«· p .. 
bet .... bet coni llda land land land Num- Per 

bet <On I 
-------f-.- ----

Total •• ---------·-· I, i84 1,&59: 87.4 • o.• 1 2111 121 89 'II 21 18 

Manufacturing: 
Automobiles and ac-

oessories ••••••••.• -. 538 473 
87. ·~---··· ------ .. 12. I ,. 12 II 7 

Other •••••••••••••••• "' 129 87.8 ------ 18 12.2 8 ------ I ------
Stores: 

General mercantUe ••• IM 145 87.0 ------ ------ '"' 12. I 12 • 2 I 
6-and-10-oent ••••••••• 131 120 01.11 ------ ------ II &4 

I~ I 2 ····r ----2-Other ••••••• ----·-·-- IZl 100 8L3 ------ ------ Zl I& 7 3 

Selling occupations In 
restaur8llt.s •- •• -------- • • (~ ----i ----~s-

2 (~ ------1------ 000000 •••••• Laundries •.•..•....•••••• 122 .. 80.3 023 tao 
12 I 1···---~ 2 Restaurants, public •••••• 204 173 84.8 3 '-' 28 13.7 8 2 4 1 

Restaurants, other •--··-- 13 12 (q I (') · ···ir ····2T···r ---·.-Office work ______________ 

"" 236 02.2 0 20 7.8 

~r!o·~~~~~~-~::::: 'II 'II 100.0 - ----6 31 22 71.0 • 12.. lftl -----.. --·-·r:::: -···; Supervl.!ory posltioiUI •••• 19 18 04.7 • I 5.3 -----· ----·· 1 -----
Occupation not reported. • • 100.0 ------- ------ ------ ----· 

1 Includes 2 women reported 1.5 foreign born but country not specified. 
• Includes 1 woman reported as foreign born but country not 11peclfied. 
I Selling candy, cigarettes, etc. 
'Not computed, owing to small number Involved. 
I Restaurants In factories or schools and sodo.-fountaln lunch servlot. 
• Elevator operators, cleaners, charwomen, eto. 

--
118 

,. 
• 
1 

·····a 
2 
7 

13 .....• 
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TABLE 10.-Nalivity, by employment sta1U8-Contlnued 

B. WOMEN WHO WANTED WORK 

Nomber of women who were-

Nom·~--------;------------------------,----

Type or wort desired. 
ber of Nattve born Forelp born, by coUDtry of birth 

women 1 ---.,--·1---,--...,..--,--,---1 Natlv-
te~:t- 1'" All lt~~ot 

coun- Canada r~~- Poland Other ported 

"'" 
White Negro 

-------1·------------------
Total .. --------------·l-....::.''".,..:--'::'"+--":+--22-::i--"+--:-i--.,-"+--:":+---" 

Any......................... 19 11 5 3 
AD)' but ho11.~work......... 3 3 -------------------------------- •••••••••••••••• --····--
Any but restnurunt.......... 1 I -------- ------------------------ ------·- -··-·--- --------
Automobile fuctory.......... 8 8 ---------------- -------- ------------------------ ------~-
Bt>auty abop •••••••• ------.. 2 2 -------- -------- -------- -------- -·------ -----··- •••••••• 

g!}~·or ;~~tor;::::::::::::::: ~ ------~- :::::::: ::::::i: ::::::::1:::::::: :::::::: ::::::i: :::::::: Cil{ar factory .. ---------·---· 
Cll'nning corl35............... 1 
Factory..................... 65 
Fa('tory or store............. 7 
Factory or dn)'work. -------- 1 
Fa.~tory or olllcc...... ..•...• 7 
Factor)', storl', or offil'l'. .•••• 7 
Factory, store, or laundry... I 
Factory, hotl'l,orstore...... 1 
Oam.)eut factory............ 4 
Onrmcnt fnctory or nurse.... 1 
Home work................. 1 
Hou.'«lwork.................. 1 
Laundry. __ ·-------------·-- 1 
Light work.................. 2 
Nurse....................... I 
OUk>c........................ 22 
Office or sull'S................ 4 
Sal<:'!~........................ 6 
Sewing-machine operating... 2 
Tailor shop.................. 1 
Tclepbone or omoo.. •••••••• 1 
Ttu:tlle...................... 1 

Type not reported ••••••••••• 

----···· -----·-- -------- --------'-------- -------- -------- 1 
52 2 11 3 -------- 4 4 --------
6 -------- 1 1 -------- -------- -------- --------

-------- -------- 1 1 --------------------------------
6 -------- 1 1 --------------------------------
7 -------- -------- -------- -------- -------- -------- --------

-------- -------- 1 -------- -------- -------- 1 --------
1 -------- -------- -------- -------- -------- -------- --------
3 -------- l -------- -------- 1 -------- -------­

-------- -------- ------·· -------------------------------- 1 

...... ~J·····i· :::::::: :::::::: :::~:::: :::::::::::::::::::::::: 
~ -------- -···--r :::::::: :::::::: :::::::: ----··r :::::::: 

2~ :::::::::::::::::::::::::::::::::::::::::::::::: -------i 
4 -------- ·····--- -------- -------- -------- -------- --------
6 -------- ------------------------ ------------------------
2 -------- ---------------- -----·-- ------------------------
1 -------- -------- -------- -------- -------- -------- --------1 ________ :::::::: ------i- :::::::: :::::::: :::::::: ----··r :::::::: 
1 -------- -------- -------- -------- -------- -------- --------
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TABLI': 11.-Liuing condition, by age and tmpwy""'nl dalua 

All women WomeD who were workiDI 

Numb& who were Number wbo WW'I 
llvtDI- Uvloa-

Total 1 ---;---;--I Total '--....,---;--~umber1· number!-
rer:.rt- With Ind~ re~,rt- With lode-

D.& At rela- pt'Dd· At rcla- pend· 
home l.l\"es cntly bome Uvea enUJ 

-------1--1------------1--
TotBI .........• ----------------

Per cent distribution .•••••••••••••••• 

Under 16 years .•.•••••••••••••••••••• 
Per cent distribution .•••••••••••• 

16 und under 18 yenrs •••••••••••••••• 
Per cmt distrlbutlon .•••.•••••••• l 

18 and under 20 yean .••••••••••••••• 
Per cent distribution .•••••••••••• 

20 and under 25 year.~ ___ .•••••••••••• 
Per cent dlstribution •.••••••••••• 

25 and under 30 years_.---··········· 
Per cent distribution ••••••••••••• 

80 and under 40 yenrs ••• -----------·-
Per cent distribution ••••••••••••• 

40 and under 50 years ....••••••••••••• 
Per cent distribution._-----------

60 and under 60 years ___ .•••••••••••• 
Per cent distribution ••••••••••••• 

GO years and over ••••••••••••••••••••• 
Pe.r cent distribution .•••••••••••• 

.... 

1.112:! 1,612 121 ""' 1.11.10 I, 274 113 203 
100.0 78.7 ... 1~0 100.0 77.2 0.8 IU -

6 6 ---·---- -------- 6 6 -------- --------
""- 0 100.0 1000 1000 ···-··e· -------, 116 103 7 6 "' " 1000 88.8 6.0 u 1000 88.2 7. I f.T 

313 2<0 27 "' 
,.., "" .. "' 100.0 76.7 s.e 14.7 100.0 76.2 8.9 IU 

542 390 43 ... 476 336 "' 100 
100.0 72.0 7.9 20.1 1000 m.o 8.4 21.0 

303 232 19 62 "' 206 19 "' )00.0 76.6 0.3 17.2 100.0 74.9 0.9 18.2 
400 340 16 .. '" 289 " 41 

100.0 &I. 0 4.0 11.0 100.0 83.8 4.3 11.9 
181 152 7 22 ... 119 7 20 

100.0 84.0 u 122 1000 81.5 4.8 IL7 

"' 42 2 9 " 33 2 7 
100.0 79.2 3.8 17.0 100.0 78.6 4.8 18.7 

8 7 -------- I • • -------- I 
100.0 (') -------- (') 1000 ~) -------· ~) 

Women who had worked durlnlt 
the year Women who wanted work 

Number who were Number who wtre 
living-TotaJ livln&- Total 

~~mber·l-----c---~-----number•l-----------~----
re~:t- At With Indo- rc~~t,.. 

home rela- pend· 
tlves ently 

At With lnd• 
home rein- pend· 

Uves et~UY 

--------1--·1-- --11---1--~....:_· -I---
TotaL......................... 08 80 1 17 174 

Per cent distribution ..•••••.••••.•••• ..c.' 00'-'-. o,-+....:8:::1:... 6:+-=1.~0+....::"::.· =--18 100. 0 

16 and under 18 years................ 8 7 •••••••• 1 23 
Per cent distribution............. 100. 0 (I) (1) 100. o 

18 and under 20 years................ 20 15 1 4 24 
Per cent distribution............. 10Cl.O 76.0 6.0 20.0 100.0 

20 u.nd under 2fi years................ 38 31 •••••••• 7 28 
Per oent dlstrlbutlon .••...••••.•• 100.0 81.6 •••••••• 18.4 100.0 

2liandundcr30yenrs................ 16 13 •.•••••• 2 13 
Per cent distribution............. 100.0 86.7 •••••••• 13.3 100.0 

30and under40years................. 7 6 •••••••• ~ 48 
Per oont distribution............. 100.0 (1) •••••••• (1) 100. o 

40 and under ISO years................ D D •••••••• •••••••• 20 
Per oont dlstrlhutlon............. 100.0 100.0 ••••• 100.0 

Wand under 60 years.-·------------- I ••••••••••••• ::: ---·-·r 10 
Por cent dl!trlbutlon ..••••••••••• 100.0 •••••••••••••••• 1(10.0 100.0 

6{) years and over............................................ 2 
Per oent dl!trlbution............ • ---····+-----· 100.0 

1 Not oomputod, owLD& to small number Involved. 

1 .. 
00.8 

21 
Dl. 3 

20 
83.3 

23 
82.1 

13 
100.0 .. 
96.8 .. 
02.3 • (') 

2 
100.0 

7 
4.0 

9 
6.2 

I I 
4.3 4.1 

2 2 
8.3 8.3 

3 2 
10.7 7.1 

-------- -···-··· 
1 ·······i 

2.1 2.1 
2 

7. 7 
I 

~) 

........ ·····-·· 
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TABLE 12.-Number and size of units 1 surveyed, by number of roomers in the home 

Unit.. In which the number or roomers was-
Nwn·l -----;;--------;------;-----,-----,-­bcr ,-

SluofnD.a ol • None 1 2 3 • 
~~1--.--~~-1·~1-1--~-1-~--1--~1 -
eyed Nom- Per Nwn- Per ~um Per Num- Per Num- Per ~L m- Per 

--------1---1·-ber-~ ber cent ber ~ her cent ber oont ~~ oent 

Total _________ ~. 60S 70.1 tui 13.3 57 6.6 26 3.0 28 3.2 16 1.8 

! E§E~~~~~~~~~~~~ l~ · :~ ·~ i ··:2 ~·~r ====:= ==:i ::::~: ::::~: ~~~~~~ ~~~~~~ ~~~~~1~~~~ 
6persons •••••••••••• J:r.' 6S 53 . .5 '33 26.0 IS 14.2 7 5.5 1 .s ------t------
Gperso~U .••••••••••• S1 45 SJ.ti 13'15.5 ll 13.1 7 S.3 6 7.1 2 2.4 
7 person,_--------·-· r.o 25 -41.7 113 21.7 11 18.3 5 8.3 4 6. 7 '2 3.3 
8persons............ 57 35 Gl.-1 6 10.5 2 3.5 4 i.O 7 12.3 3 5.3 
9 !)('rsons _ •••••••••• 39 ZJ <19. 0 1 2. 6 I 2. 6 1 2. 6 7 17.9 3 7. 7 
lOpersuns ..•••••••.• 15 4 26.7 -------·-··· 1 6.7 •••••••.•••• 2 13.3 2 13.3 

g ::~~: :::::::::: li ~ ~:; ------ .. :~-- ~ }~~ ------ __ :J! .. ····~- .. ~J!.. ~ ~~ 
13 pt'r'SOD.!ll. ·•••·••··· 4 1 (J) 1 (1) 1 (I) •••••••••••••••••••••••••••••••••••• 

~ E§~~==~~:~~~~~ II::::~= ::~·i== ~~~~~~/~~~ ~~~~~r~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ::::~: ::~·!== 
Units In which tho number o! roomers WBS-

Bite of unit • 7 8 • II ,. 
Num- Per Num- Per Num- Per Num- Per Num-~er Num- Per Num_l Per 

her cent ber t.'Cnt ber cont her cent her cent bor cent ber cent 

----~-- ------------------1---1---

1 per.!!IO:~~~~~~~~ ----~- --~~~- ----~- --~~:. ··--~- --~~~- ----~- --~~~- ··--~- --~~:. -··-~- -~~~- ----~- -·~-~ 
i ~E~=iiiiiii !Hi! ii~i~~ =iiiii ii~iii iii iii iiiiii imii !~iii! iiii::tiii miii ~iiii iii!!! !iii! 
7 persons .•••••••••••••••••••.••......••• -----· .•••••••...•.••••.•••••••••••• -----· ••••••••..•••••• 

~ ~ 1 ~: 1 .!::: ~· ·r~· '~~;, ]I; ,~ 
1 A unit Is a groupo! persons koeplnr houso togethor. There may be 2 or more such IP'OUP8 Jn one bouse 

or np!U'tmont. 
1 Not computBCI, owing to small number ln\•olvod. 
1 Includes 1 unit of 2 girls, both workiDK, lntorvlew not ohta.J.ntd. 
tIn 1 rose the "roomer" was the housolteeper. 
11111 case the "roo11181'" was tho maid. 
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TABLE 13.-Number of unitt' ownina, buying, or rtnting hom1, bu altnt ofim­
prot•tmentt 

t~nlt• 
auneyod 

ttnlla 
ow niDI 

Unlta 
buylna: 

ttnlta 
.... Ina 

Estent of lmpro¥etr.entl 
!'o;um- PN' Sum- Per Num· Plr IN_utn- J•er 

her ~DI ber 1 C'I!Dl bel cent bet otDl 

---------1---,-----
TotaJ ••• ------------·------------------·-··· ~·~-~-+--~~-~-- 100.0 ~ ~~ tiOO.O 

RunnlngwBter,flmhtollet,hnth,an•IIMI'IUf ...... l '"I 87.2 Ull• 9'J.R I 143 K7.2 C20 86.~ 
Runnln~twatcr,Oushtollet,an~lhath............. 1 .1 ·············:---·········· I 1•· 2 Runnln~twatcr,Oushtollet,IUlii!!Ciwer .••••..••••. l M 1 10.0 V 4.61 It 0.7 85 .. 
RunnlngwBter,bath,llnd~wer ....•............ .' 1 ,I.......... . .........•••• I .2 
Runnlnp:wBterandOushtollet .•.•.•...•••..•.•••• l :z 1 .:Z •••...•...•.. '............. 2 ,t 
HunningwaterR.ndsewer ..•..•.•••.•••.•.•••••.•• ' 7, .'i 3 1.~ [ 4 2.4 •••••• •••••• 
Fiushtollet,ba.th,an(il!EJwer •....•.•.••..•.•••..•• l 2 .2 .......................... 2 • 
FlusbtolletandliEiwtr ............................ [ 1

1 

.1 ......••.•••• 1 .e ----····--·; 
Both and sewer................................... I, .I 

1

...... ....... ...... ....... 1 • 
Running water .................................... ' 3 1 .4 1 .li 1 .G 1 .2 
No lmprovemenu................................. e , 7 1 .5 4 2.4 I .t 
Improvements not n1·orte•l ....................... • 7 '·--···· ••••.. ....... ...... ••••••• 7 ..... . 

1 A unit is a group ol penom koo:llng howe together. There mtt.)' btl2 or moro 1uch lfOUpl In one boUJI 
or apnrtment. 

• Based on total alter l!llcludlng tho!IO not reportlnalmprovemeota. 

TABLE 14.-Length of employee-day,l by occupation-redauranU 

A. ALL WORKERS 

Num.l Num· Numb<lr or omploy .. ·d•y• tor- ~ 

Oooupotlon w!~.~.~~: ~:; ~~d~t~~J.~~~J R I :~; 9 I :~:• 10 I ~; In 
j days .5 e 1 7 H houn under houra umler houn undf'r boun 

boura hours hourK houn U 10 II 
hours boun houn 

----- ----------
A.J occupntlon~.. 100 1,128 31 13 120 173 342 tliO 342 ag a 7 I 

Per oent dlalrlbu-
tloo .................... 100.0 2.7 1.2 to.e tea 303 13.3 21.e s.e 0.1 o.e 0.1 

==== ===:::::::::~~::::='~==-=--

n~::;·~r~~:...... I I 7 ...... ·-····\------ 1 IS Counter girL.... 6 42 2 s 2 6 20 ··-·a· 
Boda-rountBin 

clerk.......... 1 7 ...... ..•.•. ••..•• 4 3 Vegetable checker 1 7 1 1 ...... ···--· ··---· ................. . 
Waitress......... w M2 G ·---.-···or 111 :.!~1 Uti ··ii6" ~ --··2· ····2· :::::: 

Kitchen: 
Cooll:............. 28 
Chocolate dipper. 2 
Dl3hwMher ...... 25 
Kitchen girl...... 6 

Not reported....... 1 I 

~~~ tl 1 28 23 23 14 60 2G 1 6 ...... 

1e1 to·:::::: ·---6- ···23· ~ ---20· ~ --··r --····--·--:-----a 
~ ..... : ::::::, ... ~:r .. :: -.. ·;· .... ~ .... :. ::::·:: :::::: :::::: :::::: 

1 Because of the lrreltUinrlty or dally bour!'l, ench dny'11 work ill takan 11!1 n unlt-tha employee-day bow-
ever abort or lona;. Tot.alcd, they amouot toe or 7 times the number of women employed. ' 
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TABLE 14.-Ltnath of tmployee-day,1 by occupation-1"talaura,_Cootloued 

D. WORKERS ON A UNIFORM SCHEDULE 

I Number of employee-days 1 of-

Nb~'i- 11 ~~r:;i I , I 0 I 7 Over Over over 
or Pm· Un· s 0 10 

worn- 'plo)-'L'I&- du and nnd and 8 nod 9 and 10 d 11 
d 

' 
under under under b an 

Occupation 

houn hours hou .... boun ° IO II ... " boun hours houn 

'" I aya I 6 1 7 8 oun under boun under boun under boun 

----1-,--~-------1--
All D('('tJJlAtlon." .• 

Per n~nt dl.,tnhu-
84 I fo..')3 •••••• •••••• 63 8.5 206 7(J 123 •••••• •••••• •••••• •••••• 

Uon •••••••••••...•••••. I ltXlO .••••• , .••••• 11.4 15.4 37.3 13.7 22.2 ........................ . 
Dlnlnr-room-waltJ---Ii---~-------------------

K~.;:;~;~~,:,;~~; ~ 3; ;;;;;:/;;;;;; ___ ;_ :::~: ~~ ___ ;_ ; ;;;;;; ;;;;;; ;;;;;; ;;;;;; 
DbhwMht'L..... 11 74 ••.••• ••.••• .•.... 21 27 13 18 •••••••••••••••••••••••• 
Kltchoo &lrl...... 6 30 •.•••• ,...... :U •••••• •••••• •••••• G ........................ . 

0. WORKEUB ON TWO DIFFERENT SCHEDULES 

All ON'Upnllon!l.. 60 4G4 :U 6 49 79 128 71 84 13 1 I 
Per CtlllL dbtribu· 

tton ......•.....••..•.•. uno 6.2 1.1 10.6 17.0 71.6 16.3 18.1 2.8 0.2 1.6 o.e 
- ------------f--1--"-' 

Dlnlnr-room: 
Dw1irl.. ...... . 
Soda-fountain 

cl«!rk .•••••••••• 
Waltna ...•.••.• 

Kitchen: 

I .. 
Cook ........ ____ 14 
Dlsbwasbl!r.... .• 13 

Not roported ••••••• 

1 ·••••• •••••• ------ ···--· 

7 •••••• •••••• •••••• 
26304311 

.. 
B6 

3 I I • • 

• 50 

" 6 "~------
7 ------,------,--·--- ------

0 •••••• ------ ------ •••••• •••••• 

3 s1 ···39· ···33· ····2· ····r ····r ·-·---

13 
23 

7 80 11 6 
1s 21 •••••••••••••••••• ···-·a 
6 •••••• ------ •••••••••••• ------

D. WORKERS ON THREE OR MORE DIFFERENT SCHEDULES 

All occusntlon!.. 16 111 7 8 8 9 8 3 8li 2G 7, ............ .. 
Per cent lstrlbu-

ollou .................... _l_oo._o_l-_"--'-1--'·-"+-'·-2 ~ ...2::_~ ~ ~ ~== =::: 
Dlnlnr-room: •• • 8 • • 20 • Countl'r Klrl.. •.•• 6 ····r ····s· ·····- ------Vogetnblochccker I 7 I ...... ···-r ------ ---"8" .... i . ...... ...... 

Wnltre.ss ••••••••• 3 20 ...... ...... • 10 I -·-··· ...... 
X:ltchon: • • 3 " Cook ..•• ·······- • 3.1 3 ····-- ...... • . ...... ........ 

Dlahwoaher •••••• I 7 I ...... ------ I ...... ------ --···· • ------ ......... ....... 

1 nemme or tho tr~ogulnrlty of th\lly hours, each dRy's work Is tnkon ns n nnlt-tbo omployoe-day, how­
ever abort or lone:. 'l'otlllod, &boy amount to 6 or 7 Utnea tho oumbu of women employed.. 



TABLE 15.-Scheduled weekly lwurs, by lype of reslaurant and by oceupalion_,.681auranls 

Number or women 1D each occupation whose scheduled wook:ly boars wore-

Type or restaurant and occupation 
Number 

of .. Over I Over Over Over Over Over I Over o .. , .. women hours 40 Md 44 and .. <Sand 60and •• 62 and .. .. 65 and 68 and .. 60and hours reported and under under hOW11 under under boon ~?der hours hours under under houn under and 
UDder f4 hours 48 hours 60boura 62 hours hours 68 hours oo boutS &hours ovor 

---'~ ------ ------ ---
All restaurants-total............... 169 12 7 6 6 10 4 6 14 84 8 8& IQ 6 9 :1 

P• cent distribution ........••••...••..•.• l-_loo._o_, __ 7_.1_~--"-I+-3.-0+-"-·-•+--6.-9_f--2.-'-I·--"·-•-I--8.-S-I--""-I+-L-8·1--""-7·1--I-I_. •_, __ a._o_~ __ .. _•+--1·_• 
Dining room: 

&~~-itic::::::::::::::::::::::::: 
Soda-fountain clerk ••• ---···--- ••••••• 
Vegetable checker-------------- ••••••• 
waitress. - --------------------- ----- --XI&chen: 
Cook •••• __ •••••••••••••••• ----·--- •• --
Chocolate dipper--------- ••••• ---- •••• 
DIsh washer_----.-···----•...... _ ..... 
K.ltche.n girL_ ___________ -------------

Not reported.._. •••••••••••• ---- ••••• --- ••• 

1 -------- -------- -------- -------- -------- -------- -------- -------- -------- -------- -------- -------- -------- 1 6 -------- •••••••• •••••••• •••••••• 1 ......... •••••••• •••••••• •••••••• 1 a ...•••.• ---··--· 1 •.•••••• 
1 -------- -------- -------------------------------- -------- .••.•••. 1 ·------- ••.•.•.• -------- ---------------- --------
~ ······r ······7· ··-···r ······2· ······r ::::::::·---··a· ·····io· ·····:il· ······2· ·····2.- : ······r ··-·-·r ·------i 
28 2 -------- 2 1 -------- 1 2 1 • • 8 • 
2 -------- ---------------- 1 ---------------- ----------------

25 2 -------- 2 1 ------- 8 -------- 3 
5 " -------- -------- -------- ---------------- ----------------

1 -----·-- -------- --------

Per ~d=g~tf~~~~:: 6.: 7 ... 2 
14 • 2.1 

10 ... • 2.8 • ... 7 ... r. 
I& 7 • 2.1 

.. 
:u. 3 

18 6 8 2 
12.6 1.6 6.ft L4 

DiD!ng room: 
1----·1----1----l--~---+---l----l---~---l 1----1----1--

~::Sn::.-gr;c:::::::::::::::::::::::: 
Vegetable checker----····--····----- •• waitress.-----------------------------Xltcban: 

1 -------- -------- --------: ·----- -------- --------: ------ -------- -------- -------- ......... -------- ------·· a ....•. _ -------· ......... ··------ 1 -------- ·------- ----···- ......... a ................ . 
I I a -------- ----··r :::::::: ------2- ------~- :::::::: ······r ---···c· -----i~- ······:;------it- 8 -·····r ······a· -------i 

Cook __ ----------·····--·····-------Di&bwash« ............................. . 
Kitchen girL. ••••• --.---····------

No&reparte4 .. , ______ _ 

2tl 2 •••••••• 2 1 .......... 2 6 2 6 I 
21 2 -------- -------- -------- -------- 8 -------- 2 2 -------- 6 8 1 2 ---·-··· 6 .. ________ ________ ________ ________ ________ ________ ________ 1 ....... _ ••• I 
1 ................................ ----- --·--·- ....... ----- ·---.................. ~ .. ·: ...... ::: """;· ~:~~: :::::::: ·::::::: 



Holel.-arm-taL.------ I f --·----- • 1 -------- ------------------------ ------·· -------- -------- •••••••• -------- 1 --------DI:DI:Pc room-waitress ___________________ _ 
4 4 ·····---- -------------------------------- ---------------- -------- -------- -------- -------- ··------ --------------. Dtdlen: Coot ________________________________ _ 

Dlabwasber •• ---····------------····· ~ :::::::::::::::: ------~- ----··r :::::::::::::::: :::::::::::::::: :::::::: :::::::: :::::::: :::::::: :::::::: ------~- :::::::: 
Store .-armta-total _____________ l---"+---·-;_·_·---~--------_--_;·l--1+--1-l-__ ;_ _________ l-____________ ·~-;_-·;_--_-;_--1--·'-~--·l- ------- --------

DtniDc room: 
1 -------- -------- ·-------

Soda-fountain clett ••• ----------·-···. 
w aitl'ess- ------------------ ----------Dtchen: 
Chocolate dipper __ ••••••••••••••••••• Coot ________________________________ _ 

Dlahwaaber •• --------------------

1 
12 :::::::: :::::::: ··--··r :::::::: :::::::: :::::::: :::::::: ----··r 1 

t :::::::: :::::::: ----··r :::::::: :::::::: :::::::: 
2 -------- -------- 1 -------- -------- -------- -------- 1 -------- -------· ·-----·· -------- ···----- --------
1 ----···· -------- -------- -------· -------- -------- -------- -------- 1 -------- -------- -------- -------- -------- --------
1 -------- -------- -------- -------- -------· -------- -------- 1 -------- -------- -------- -------- -------- -------- --------



APPENDIX B 

SCHEDULE FORMS 

ScHEDULE I 

[Thl! schednle W8..'1 med for re<X~rdlng the numben of employees, scht'duJed boun, plant pollclel, 1114 
data on workiD& conditions in f&ctories, 1t.ores, and laundnes l!!mployln& more than Cve women.) 

U. 8. DEPARTMENT OJ' LABOR, \VoMEN'8 BuREAU 

Agent _____________ ... _ ........ - ... ----------·-
Date ___ ... ------ ______ ----- __ ...... __ ........... ... 

1. Name of firm__________________ Addrei:IB ................................................................................... ... 
2. Product ______________________ CitY---------------------------------
3. Person interviewed. ___ ..................... _______________ ...... Position ....... -----------

Person interviewed .................... ________________ ............ Position .... ------------
4. Number employed: 

-----------.D_a~y~-.-----.----~-----------.-N-'~ig:h_t ____ -. ____ _ 
White Colored Tolal W bite Colorod Total 

Men ................... ------- .. ------ •. -- ............ ?.fen.--------- .•...••••••.•..••••••••...••••••••• 
Women........................................... \\·oroen .............•.•............••......•••••• 
Olrls................ .......... .......... .......... Olrb ...........•..•............••..•...••..•.••.• 
Boys................ ..... .. . . . . . . . . ..... . ... . . .. . . lJoys ..........••.•...................... -- .. -- --· 

Total....................................... TotaL ...........•••.......•••......•.••••• 

5. Firm's scheduled hours: 

Bei!n End Lunch Rest Total Bqln End Lunch Rest Total 

~a~~-·.::::::::::::::::::::::::::::=::::::::::::::: ~a~~::.:::::::::::::::::::::::::::::::::::::::::: 

Ree. wk. days ...•••. Reg. wk. bn ...••.••••••••.. Reg. wk. days .....•. Reg. wk. bn •••••••••.•••••• 

6. Sea.sonal or overtime. ___ ._ ••• ____________________ ----- ___________ -----

7:-if;~~-;ork ·giVe~-~~t ~ ~ ~ ~--S~;;;e-;,.o~k-d~n; iii -si1~p-::::- -i"c.ic"n-tiCaiC ;;~;:::: 

s~·w;;~~~;; ~~~-~:;;~~-~ ~ ~ ~ ~ ~~~ ~ ~- ~~~--~;;:~~; ;,~~- ~ ~ ~ ~ ~~ ~~- ~;:~: ~~~--~~~ 
i);d~Cii~~~~:::::::::::::::::::::::::::::::::::::::::::::::::::::: 

B-0~~;0~-~~~-~~~i~O:::::::::::::::::::::::::::::::::::::::::::::: 

o~;ru~;pay~:::::::::::::::::::::::::::::::::::::::::::::::::::: 

9. Ernpi~y~~~t-p~U~y:--------------------------------------------------

Employment manager------ Other centralized method---- Other ___ _ 
Records kept-----------------·-----------------------------------
-----------------------------------------------------------------
70 



10. Stairways: 

Location Mat. Wind-
rial In& 

SCHEDULE FORMS 

Ll&hl 
O.K. 

Hand 
rail 

O.K. 
Nar· 
row Steep Repair Other 

71 

Notes 

--------~---·1------------1----
----------------··· ·------- -------- -------- -------- -------- -------- -------- -------- -------------------·----------------· ·------- -------- ----··-- -------- ........ -------- -------- ---·-··:- --------------------------------····· -------- -------- -------- -------· -------- ........ ----------------------------------

11. Employees allo.,·ed to use elevators-----------------------------------­
Workrooms: 

12. Rooms 13. Floors 14. Aisles us. Ventilation 

------------.---.----li---~--~--~--·11----.---ll--,,---,---llte.oth~ 

I s problem 
Workroom Code Fl. MaL Rpr. Cln. Other Obstr. Narr. Nat. Artlr. pr:J: 

-------1---1---11---1---1--1-- -1--

Notes: 

i 7.- cie;~r;g:- s;;e;p,-bY-.;.1~~=: ::::::::::::::::::--F~~qu~:::: ::::::::::: 
Scrub, by whom .... _________ ---------- __ ----- Frequ ... __ -----------

18. Natural light: ______ ---- _- --- _----- ------------------------------ __ _ 
------------------------------------------------------------------­
Shades or awnings--------------------------------------------------­
In roof------------------------------------------------------------­
Glare--------------------------------------------------------------
General statement ___ ------_-----------------.--------- ________ ----- __ 

19

·· tjf~.~ii~~~-?~i~I: ~:::: =: ::: == = = = = = == = = = = = = = = = = = = = = = = = = = = = = ==: = = = = Glare--------------------------------------------------------------General statement __________________________________________________ _ 

-------------------------------------------------------------------
-------------------------------------------------------------------

20. Seating: 

Seal& Foot resta 

Oceapatlou Notes 
Kind No. 0. K. Kind Neod 

------------------------------------------- ---------- -------------------- ------------------------------------------------------------------------- ----------------------------- -----------------------------
BOtii:::::::::::::::::::::::::::: :::::::::: :::::::::: :::::::::: :::::::::: ::::::::::::::::::::::::::::: 
-- -----------------------·------- ---------- ---------- ---------- ·--------- ------------------------------
------------~-------------------- ---------- ---------- ---------- ---------- ------------------------------
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2I. Heatins------------------------------------------------------------

22. Drinking facil­
ities 

23. WMhing facllltleo 

Tonls 

Notes: --------------------------------------------------------------
-----------------------------------------------------------------------
24. Toilets: Kind-------- Paper------ lnstr. ------ Room cleaned by­

Sweep __ Frequ ••• 
Serub. _ Frequ ••• 

Seat rpr. ______ Clean ____ Hand 11.__ Seat 0. ____ _ 
Plbg. rpr. _____ Clean ____ Auto II. __ Frequ. _____ _ 

No. using 

1'1. Women 
--,-M.P. 
W.;Oth. 

No. No. Seat Room 
of per cl Serra. 01°b~· seat! seat In . desl.a;. 

aotb. 

Fir. 
I Vcn<Uatlon 

Room 
coil. I Out. Art. Otb. 

wed. rm. 

Room 
0 I 

cln. 
0 • Art. 

wnd. 

-------------1----1--
:::: ::::::::: :::::::: :::::::::: :::::: ::::::::::::: ::::::~::::::: :::::::::::::::: :::::::::::::::::: 
----------------- ·--- --··· ----· ------------------- ------------- --···· ---------- ··---- ----- ...... .. ------------------------------- ------ --·---- ---··· ------ ······· ------ .......... ------ ----· ------·· ---- .... --------- .... ----------------------- ·····- ------------- ······ .......... ----·· ----- -······ ........ ····· ............. ····· ··-·-- ------------- ............. --·--· ----- ----- ...... --··· ······· ---- .... ·---- ---· ......... ----- ------ ............. ····-- ------- ------ .......... ------ -------------- .... ----- ---- ---· ···-· ----- ................... ------ ....... ------ ----- ----- ........... -······ ··-· ---- --------- .... ····- -·--- ------ ----··· -----· ------ ....... ------ ----· ----- ------ ..... -----·-
==== ==== ===== ==== ==== ===== ===== ====== ======= ====== =====r===== ::::::::::: ===== ====== ::::: ======= 

-----------------------------------------------------------------------
----------------------------------------------------------------------------------------------------------------------------------------------
25. Service faeilitieR: 

~ · _j Cot Obalr11 Oomf. cb. Bench 

:::::::::::\:::::: :::::::: :::::: ::::::::~: ::::::::\:::::: :::::: :::::::: ::::::::::::::::: :::::::::: 
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26. Uniforms requ. by firm _________ _ 

Laundered by firm.. __________ _ 
Kind _________ _ Supplied by firm ___ _ Free __________ _ Cost to girL _______ _ 

27. Health service: 
Hosp.__ First aid __ 
Other__ No resp. __ 

Chg. of doctor full time___ Doctor part time __ _ 
Med. exam.__________ Other welfare ________ _ 

-----------------------------------------------------------------------
-----------------------------------------------------------------------
-----------------------------------------------------------------------

SCHDDULE II 

(Tbl! schedule was used for recording the number of employees, scheduled hours, and data on working 
condltJons In factories, stores, and laundries employing five or fewer women.] 

U. S. DaPABTMENT OJ' LABOR, WOMEN's BuREAU 

Date ______________________________ _ 

Agent------------------------------
Name of firm------------------- Address ______________ ------ ___ -------Product _______________________ _ 

Penon interv. ------------------
City _ ----- ___ ---- ______ -------- _____ _ 
Position _ -------------------- ____ -----

Number employed: Firm's scheduled hours: 

------1'-w_hl_'"-,l--c-o_L_I-T-otal--ll-----,t; End Luncb Rest Total 

Me.n............ .......... .......... .......... ~a~Y .. ·.-.-.. ·· .. ·.·-. .··.· .. ·.··.·.·. ·.·.·.-.·.·.· .. · ·.·.-.·.·.·.---. ·.--·.·._·-.----l\'omen .•••.••.. ...........•.................. 
OlrlJ............ .......... .......... .......... Reg. wk. days·····-···-········-·····---·-··········-

BoyL;~;,:;::::: ::::::::::::::::::::::::::::::1 Reg. wk. bou" ··--··--···-····-···--···-····--··--··· 

Naturaili~ht ---------------­
Artificiallight __ ------ _ -------

Seating: 

Glare---------------­
Glare----------------

Beall Footrests 

Adequate -------­
Adequate --------

~ -=---- -= =-~~ -=/-·= ---~-------Stand .•.•••••••.•....•...••...•• .••••..•.....•••.•.. ······--·· ···--··-·· ······-············-·········· 
Bol.h . .•••...•...•••••••••••••••• ---------· ·····----- ····-···-· -·······-- ··········-······-············ 

Drinking facUlties: Bubbler------ Cooler------ Faucet C----- Other ___ . __ 
Waahiug facilltiea: Kiud -------- Clean -------- Ind. towel -------­

Com. towel--------
Toilet faclllties: Kind------ No. using------ Women------ Men-----­

Public------· 
No. seata ---- No. per seat ------ Room coiled ------ Vent.: Outside 
window ------ artlf. vent. ------ vent. other rm. ------ Light: Outside 
window ............. artif . ................ room clean----------------------------~----

Notes: ------------------------------------------------------.- -~ ~ -----• 
---------~-----------------------------------------------------------
---------------------------------------------------------------------.......................................................................................................................................... "': .................... ,., 
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ScaEDULJ: III 

(Tbls schedule 'llfV wed for record in« tbe number of employees,IChe<iulod houn. plant pollde&. and daCI. 
OD work.J.D& ~dJUons lD hotels and restaurants.) 

U. S. DEPARTMENT or LABoR, \\~oMEN's BuREAU 
Date _____________________________ _ 

Agent .......................................................... .. 

1. Name of firm_______________ Addr"""------------------------------
Person interviewed ................................................................................................................................. ... 

2. TYJ>e of restaurant ___ ............................................................. _ ......................................................... .. 
3. Hours open for business: 

Daily_------------___ Sunday________________ Extra _______ -------

Total 
4. Number of men.............................. Boys.................................... .. ...................... .. 

Number of women......................... Girls................................. .. ....................... ... 
Total_________________ ------------------------ -----------5. Location of building ___________________________________ ----_--_-----

--6~-w~;k;;;,;· C~~diti~~;; -a-.- G~,;e·r~i ·c:~c·s~l-iPti~~-~{ U~ -o-( fi~~~;-~: :::::::::: 
----------------------------------------------------------------------· 

---------------------------------------------------------------------·· 

-----------------------------------------------------------------------
-----------------------------------------------------------------------
-----------------------------------------------------------------------
--~.-cf~;i~g~==: ::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
-----------------------------------------------------------------------
-----------------------------------------------------------------------
----------------------------------------------------------------------

--•. -i.ightl~g:: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

-7-veiii~tio'i.~::::::::::::::::::::::::::::::::::::=::::::::::::::::::: 

------------·----- --------------------------------------------------------------------- -----------------------------------------------~-----s: &"ititiitto;,~- --- ---------------------------------------------------
Drinking facilities ______ -------- __________ - ________ -------_-~-- ___ ---- __ _ 

--------------------------------------------------------------------~-
wM"Iiiiis -f;.citiii~::::::: :::::::::::::::::::::::::::::::::::::::::::::::: 
--------------------------:--Hc;t~;.~er::::::--s~&p-::::::--Tc,;;•~:::::: 
--------------------------
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Toilets: 

:: ~~t~~;;::~================================================-----d" ~~ghting-Dayli~ht__ ______ ---------- __ ArtificiaL _____ --------===== . reencd from \\ orkroom ___ --- ________________________________ ------
~. Describe-ventilation; cleanliness; cleaned when and by whom; type of toi-

let; type of seat ________ ---- __ ----- ___ ----------------------- ____ _ 

--------------------------------------------------------------------------------------------------------------------------------------------
::: ~ _-_-_-_:-_::-_-- /.- -N ~~ber 'Of-;e""a-~::::::--N ti~b~r-~f ;;;~~~-pe; -s-e~t::: :::: 
Uniforms: Supplied__________ Required__________ Laundering __________ _ 

9. Scn•ice and weUare facilities: Lunchroom ____________________________________________________________ _ 

ite~tr~~~-_::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

i:feiiitb Ser-;iCO? -1\fedi~ai C~BiiliO-aii~~::: :::::::--Ife""alth -re~~~d;::::::::::::: 
First-aid equip~ent. _ --- _ ---- _- ------------------- _ -;- ____ -------- ____ _ 

Other welfare eqwpment _____ ----------------------- __ --- _______ ---- ____ _ 

----------------------------------------------------------------------
--iO: ifiDPiO"Yffi-e""ni-~-a-;;g;~~e~t: -~.- Hi~I~g-a""~ci di;~b.;;g; ~e~t~&Ii;e""d:: ::::::: 
Otbc~------------~---------------------------------------------------­
lRecords kept-----------------------------------------------------------
W ~rk-e"i--_:_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-- -R.a~~ -_-_-_-_-_-_-_-_-_-_-_-_-_ -_-- -o~cup&ti;,~- :::::::::::::: 

11. Hours worked by employees: 

Hours Meal3 

1-.,,..-ro-.o-ro-ro-07-ro-07-rro-.-r~·l----.----1 To~! 

I 
M On Ot! boun 

~ 1 2 3 4 5 6 7 8 9 10 1112 1 2 3 4 5 6 7 8 9 10 11 12 duty duty 

- - - H-1--1-H-I-+1-H-++·HH-1-+1- ---- -------
Sunday ••••••••••••••• ---- •• -- •• -------·-------·---------------·----·----------------------
1\londay •••••••••••••••••• -- -· -------------- •• -------------- •• -- ••• -------· •••••••• -------­
Tue.sday .••••••••••• -- •• -- -- •• ---------------------- -· •• ---- -· ------------- -------· •••••••• 
Wednesday ••••••••••••••• -· •• ---------···-----·····----··----------·······----.····-------­
Thursday ••••••••• -----------------·······--····--------------··---········----------------

:!!~lBJ::::::: ::: :: :: :: :: :: ::):: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: ::: :::::::: :::::::: :::::::: 

Total weekly---------­
[Tho Individual record or hours worked wa& repeated ror each employee.] 

6089°-29-6 



WOMEN WORKERS IN FLINT, MICH. 

ScHEDULE IV 

(Par-roll Information wllS copied onto this cnrd, one card being used for ench woman employee. Certain 
ln!ormatlon was added later from Schedule V.) 

U.S. DEPARTYE:ST oF LABOR, WoMEN's BunEAU 

Establishment Employee's No. Vtpllrlment 

Name 1 Female 1 

Address ConJugal condition 

Occupation "T't~, wID INR 

Rnto 
or 

pny 
ll !'Ieee 1 $0 Hour IS Uay I S Week I S Y.; month I $ ~lontb 

Dnys Regular 
worked weekly 

hours 

Country of birth 

At home 

Hours On•rtlme Unrlertlrne Enrnmgs Ueductioll!l 
worked boon hours 

Tbb period this period I Com~to•l ror 
reKU time 

s s s 

I Degan v.ork 

A" 

Time at work In tbl5 trade Thill firm 

Board 

I 
Pay-roll period 

---- days ending 

ScHEDULE V 
(This schedule was distributed In the fiK'tory to be filled ou~'by each woman employee. Certain Informa­

tion W83 transferred later to Schedule IV.) 

U.S. DEPARTMEST OP LABan, WoMEN's BuREAU 

Establishment Employee's No. Department 

-----------------------------------------------------------------------
Name ____________________________ ------------ Male or female ________ _ 

Address Single, married, widowed, sepa-
rated, or divorced _________ _ 

Country of birth------------------------------------ Age. _____________ _ 

How old were you when you began to work for wages? _____________________ _ 

How long have you been in \his trade or business?--------------------------

How long have you been working for this firm?_ ___________________________ _ 

What is your regular work here?_-----------------------------------------

-----------------------------------------------------------------------
Schooling-last grade completed'/ ________________________________________ _ 

Do you Jive with your family?_ _____________ With other relatives? __________ _ 

Do you board or room with persons not relatives?---------------------------

-----------------------------------------------------------------------



SCHEDULE FORMS 

SCHEDULE VI 
\ 

(Par-roll information for each week in the year was recorded for a representative number oftbel WeN' 
e.mployccs a yr.ar or more with the establishment, this schedule being used.) 

'0. S. DEPARTMENT OF LABOR, \Vo:UEN 18 BUREAU 

----------------------------,-----------------------., 
Firm ••••••••••••••••••••••••••••••••••••••••••••••••••••• City ••••.••••••••••••••••••••••••••••••••••••• , 

Em- W.N. W.N. W.N. W.N. plO)II.'e 

Occu- T. P. B. T. P. B. T. P.B. T. P.B. patlon 

Week Wage Remarks Wage Remud.s Wage Remarks Wage Remarks 

-

~j[l'--lljjj'r J:j 
[ I =: I I ~ I 

~:::::: :::::::::::::::::::::::: :::::::: :::::::::::::::: :::::::: ::::::::::::::::::::::::: :::::::::::::: 
2·'------ ------------------------ -------- ------------------------ ------------------------ ----------·---

L~~~ ~~~~~~~l~~~~~~~~~~=~~~ ~~~~~~~~ ~~~~~~~~==~~~~~~ ~=~===~= ~~=~~~~~~~~~~~~~:~~~~~~~= ~~~~~~~~~=~=~~ 
29 •••••• ······--'-----··········- ------------------------ -------- --------------------------------------
30 •••••• ---··---'---------------- -------- ---------------- -------- --------------------------------------

~l:::::: ::::::::1:::::::::::::::::::::::: :::::::::::::::: :::::::: ::::::::::::::::;:::::::: :::::::::::::: 
3,1 ______ -------------------------------- ----·----------- ------------------------,----------------------
34 •••••• -------- ------------------------ ---------------- ------------------------:-------- --------------

~L::: :::::::: :::::::::::::::: :::::::: :::::::::::::::::::::::: :::::::::::::::+:::::: :::::::::::::: 
37 •••••• -------- ---------------- -------- ---------------- -------- ----------------;-------- --------------
38 ..•••• -------- ---------------- -------- ---------------- -------- -------------·-·;·------- --------------
3{1 ______ -------- ---------------- -------- ---------------- -------- ----------------~--·----- --------------

g~~~~~~ ~~~~~~~~ ~~~~~~~~~~~=~~~~ ~~~~~~~~ ~~~~~~~~~~~~~~~~ ~~~~=~~~ ~~~~~~~~~~~~~~{~~~~~~ ~~~~~~~~~~~~~~ 
« ...... -------- ----·----------- -·------ ------------------------ ---------------- -------- --------------
oflL ••••••••••••••••••••••••••••. -······· -··············· •••••••• -··············· •••••••• •••••••••••••• 
-46 •••••• -------- ---------------- ------·- ------------------------ ------------------------ --------------
47 .••••• -------- ---------------- ----------------------------------------------------------------------
48 •••••• -------- ---------------- -------- ---------------- -------- ------------------------ --------------
49 •••••• ·------- -------·-------- -------- ------.---------- -···---- ------------------------ -------------­
MJ •••••• -------- ---------------- -------- ---------------· -------- ---------------- -------- -------------­
lil •••••• --·····- ---------------- -------- -------------··· -------- -----------·---- -----·-- --------------
32 •••••• ------------------------ -------- ---------------- -------- ·------·-------- ----------------------

Amt Wks. wrkd •••••.• Amt •••.• Wks. wrkd. Amt..... \\:ks. wrkd.j Alllt.. .• ":ks.wrkd. 
Wka.· Ci.id::: WkJ. lo.st......... Wks. clsd.. Wks. lost.. Wks. clsd •. \\ ks. lost.- " ks. clsd .. " ks. lo.st.. 

' 



WOMEN WORKERS IN FLINT, MICH. 

ScaEDULB VII 
[Para1 schedule was used lD the house-to-botl!l c&DVUI to record Information when then wen womta 

illlol'IDRorked, who had worked during the past year, or who wanted work.) 

1 L Addross 
I 

U.S. DEPARTMKNT or LABOR, WoMEN's Buar::Au 
Agent ........................................ .. 
Date .................................... . 

2. Family name a. Number In t. Number persoDS a. Number roomers 
tamily lD homo or boardcra 

HoUBlng: G. Own borne 7. Buying on oootrsct or mortgage 8. Rent home 9. Number of rooms 
10. Run.nln&: water 11. Fluab toileta 12. Bath 13. Clty leW«n&& 

I 
14. Wage 16. Natlv- 16. 

Pres· 
eot age 

17 A 
18. Pruent Job 

. ~1-------,-----­left 
19. Date 

began 
work 

20 Specla1'21. Erperlence: 
Uatn!na Jo'onner Jobs­

klDd or wort earoers tty 

22. Non­
wage eam­
era 16 yean 

and over 

23. Nativ­
Ity 

... 
J>ru. 
cnt 

·~ 

achool Occupation lndUitry 

2.1. 
Age 26. 
left Grade 

lcl>ool 

'IT. Will 28. ~- 80. 31. 
continue Want Regu- Part- S()eelal 32. Ex· 
1n l<:bool work lar time t.rnin- perlence 

work work in& 

I ----

33. Kind 
or work 
wanted 

:::::::::::::::::::::::: ::::::r::::: ::::::: :::::::::::::::: :::::r:::: ::::::: :::::::::::::::::::: 
' ---~-~~~~~-~ ~-~~~~~~~~~~ ·------~------- ·----·· ---------------- ---~--~------ ----------------- ----······ 

34. Under 
16 years: 

Boys' ages .• ---·········--------- •••• ____ •••••••••••••••••••• -----·-·---·- •••••••••••• --------·-········· 
Olrls' ages •• --------------------- •• -------- --·--·----- •• -·-··--·-···---··-·- ------· •••• -------·-········-

as. Wage 
earners 

36. Present Umt 

87. Unemplo:y­
Un~mployment Part-tlmo work ment dttrlnr 

38. Wort wanted 

year, eeaaona Job Part-

1 

wanted Regular time Kind or work 

-----I--V-•1_. IDvoJ. ~ _I_n•_•_l.-1------l--

t::::::::::::: :::::::::::::::: :::::::: :::::::::::::::::::::::: :::::::: ::::::::: :::::::: ::::::::::::::' 
t:::::::::::: :::::::: :::::::: :::::::: :::::::::::::::::::::::::::::::: ::::::::: :::::::::::::::::::::: 
·------------- -------- -------- -------- -------- ------------------------ --------- -------- ----------··-· r _____________ ---------------- -------- ---··--- ---------------- -------- ----------------- ----------···-•············· ·······- ·-··-··· ................ ···············+······ ......... ········ ·············· 

311. ································-······································································ 
··nemnrki:·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 



SCHEDULE FORMS 

ScHEDULE VIII 

' [Thl.! schedule wu wed In the bouse-to-boose canvass to record generallnrormatloo where there were\ 
DO women who worked, who had worked during the past year, nor who wanted work.} 

U. S. DEPARTMENT o:r LABOR, WoKEN's BuREAU 

1. Address-------------------------------------------------------------
2. Family nanoe---------------------------------------------------------
Family: Roomers: 
No ________ !\!ale ________ Female---------- No. ____ Male ____ Female ____ _ 
Under 16 ________ ------ _______ ------------ ----------------------------
16 and over _________ ---- ___ -----_--------- ----------------------------
1\larried__________________________________ ----------------------------
Single and other ____ ----------------------- ----------------------------

\ 
' 



PUBLICATIONS OF THE WO!\IE~'S BUREAU 

Any of these bulletins still a\'"ailnble will be sent free of charge upon reque!lt. 

No. 1. Proposed Employment of Women During tbe War in lhe Jnd~trie., of !'\Lt!.l!llr& Fmlls. S'. Y. 
16 pp. 1918. 

No. 2. Lahar Lnws for Women In Industry In InctlaM. :.'9 pp. 1919. 
No. 3. Standards for the Employ'IIlent of Women in lndwtry. b pp. Third fd., 1921. 
No. 4. Wn!,!:e~ of Candy :'-.fakers In Phllndelphmln li!IP. 4ti pp. l'Jl!l. 

•No. S. The Eight-Hour Day in Federal and State lkpslatton. liii'P· _ HH9. 
No. 6. The Emplo)·ment of Women in Jlat.vdow lndwtrles In thr l'nned Stat~. 8 pp. ltlL 
!'\o. 7. N!~;ht·\\ ark Laws In the United States. (HHIU 4 pp. 1\l:.ll. 

•No. 8. Women in the Oo\·ernment Service. 37 pp. Hr.!O. 
•!'o. 9. Home Work in Bridgeport, Conn. 35 flfl. l!):JJ, 
•xo. 10. Hours and Conditions of Work for Women In Industry In \'lr~:inia. 32 pp. ltal. 
No. 11. Women Street Car Conductors and Ticket .•q:ent.~. 00 pp. IV.! I. 
No. 12. The New Position of Women in Amcrkan lnrlustn·. J.'~"! fltl. lif.':O. 
No. 13. IndllStrinl Opportunilles and Tmimui: for Women and Otrl~. 4-~ t'P· 1921. 

•No. 14. A Physiologtcal Basis for the Shorter Work:in5: lJay for Women. :.'IJ I•P· llnl. 
Ko. 15. Some E..lfect.s of Legislation Limiting Hours of Work for Women. 21.o pp. J\llL 
Xo. 16. See Bulletin 63. 
Ko. 17. Women's Wag~ In Kansas, !Of. pp. 1921. 
Xo. 18. llealtb Problems of Women In Industr)·. 11 pp. 1921. 
No. 19. Iowa Women In Industry. 73 pp. 1\IZl. 

•No, al, Negro Women In lndllStry. 65 pp. Hr.!'l. 
No. 21. Women in Rhode Island Industries. 73 pp, 11:122. 

•=..:o. Zl. Women In Oeor~in Industries. 8U pp. H122. 
No. ZJ, The Family Status of Dreadwinning Women. 43 pp. I~ 
No. 24. Women in ~lnr)·lrmd Industries. 00 pp. 192:!. 
Xo. 25. Wom£>n In the Candy Industry In Chicago and St. Lou!J. 7:! pp, 1m 
No. 26. Wom£>n In Arkansa..'> lndustrle.~. &J pp, IIY.!J. 
No. Tl. The Occupational ProRJ"ess of Wom£>n. 37 pp. 1922. 
No. 28. Women's Contributions In the Jo'ield of ID\·ent!on. ~I pp, 19"23. 
No. 29. Women In Kentucky Industries, 114 pp. lV'.lJ. 
No. 30. The Share of Wn!l"e·Jo:arnlnll" Women In Family Support. 170 pJl. 11123. 
No. 31. What Industry ~Jeans to Women Worker!>. 10 pp. IY.!J. 
No. 32, Women In South Carolina Industries. 12h pp. 1\123. 
No. 33. PrO<'eedings of the Wom£>n's Industrial Conference. 100 pp. 1923. 
N"o. 34. Women In Alabama Industries. M pp. 11.124. 
No. 35. Women In ~fissouri lndustrle.~. ITt pp. 11124. 
No. 36. Radio Talks on Women in Industry. 34 pp. Hl24. 
:Ko. 37. Wom£>n in New Jersey Industries. 99 pp. lQ-24. 
No. 38. Married Women In Industry. 8 pp. Hl24. 
No. 39. Domestic Workers and Their Employment RelationJ. s; pp, 1024. 
No. 40. See Bulletin 63. 
No. 41. Famil)' ::itntus of Dreadwlnnlng ~·omen I~ Four Selected Cltit's. 145 pp. 10"~. 
No. 42. List of References on Minimum\\ Bl:"e for\\ omen In thclinlted States and Canada 42 pp. 1925. 
No. 43. Standard and Scheduled Jlours of Work for Women In Industry. (18 pp. Hl25, • 
No. 44. Women In Ohio Industries. 137 pp. 192!.o. 
No. 4.6. Home En\'lronment and Employment Opportunltle3 of Women In Coo.l·Mine Workers' Fam· 

ilie.s. 61 (lp. 1U25. 
No. 46. Fnets About Worktn5: Women-A graphic presentation hBSed on C'em:us lllntl~tlcs. G4 pp. 1112.~. 
Ko. 47. Women in the Fruit· Growing nnd CaonlnK Industries In the State of w115htna:ton 23 pp 1\J~'tl. 

•Ko. 48. Women In Oklahoma Indugtrl~. 118 pp. 1026. • ' 
No. 40, Women Workers and Family Support. 10 pp. 1025. 
No. ro. Efleets of Applied Research upon the Emplo)·ment Opportunities of American Women. 64 pp. 

IV'l6. 
No. 51. Women In Illinois lndustril'.8. 108 pp. 1026. 
No. 62, Lost Time and Labor Turnover In Cotton Mtlls. 203 pp. 11126. 
No. 63, The Status of Women In the Government Service In 1U2li. lOa pp, 1020. 
No. M. ChanKIDit Jobs. 12 pp. 1926. 
No. 66. \\'omen In Mississippi lndwtrles. 80 pp, 1026. 
No. 56. Women In Tennessee Industries. 120 pp. 1UT7. 
No. 57. Women Workers ond Industrial Polsona. 6 pp, 1026. 
No. 68. Women In Delaware Industries. 166 pp. 1UZ7. 
No. 60. Short Talk!! About Working Women. 24 pp. 1027. 
No. 60. Industrial Accidents to Women In .New Jer6CY, Ohio, and WIS<'on~ln. 316 pp. 1927. 
No. 01. The Development of Minimum·\\ age Laws In the United Btatea, 1912 to 1U27. 6111 pp. (l!ln'l 

lnd('x). Hl28. 
No. 62. Women's Employment In Vegetable Canneries In Delaware. 47 pp 1927 
No. 63. State Laws Affecting Working Women. 61 pp. IDTl. (Revision oi Dulleit115 16 and olO) 
No. M. The Employment of Women at Night. 86 pp. llrl8. · 
No. 66, The Effects of Labor Legl!datlon on the Employment Opportunltlea of Women. 4US pp. 1921'1. 
No. 00. Bls!ory of Labor LeKislatton tor Women In Three State~~; Cbronolol}' of Labor Legi:dotlon for 

Women In the United States. (In press.) 
No. 67, Women Workers in Flint, Mich. (80!'!J. 1928.) 
No. 68. Summary: The Eftecta of Labor I.eg s atlon on the Employm('nt Opportunities of Women. 

(Reprint of Chupter II of nulletin HrJ.) 22 pp. 1D28. 
Annual Reports of the Director, 1910•, 1i"l20•, 1921, 1922, 1023, 1924, 1026, 1926, 1927, 1028. 
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