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ADDENDUM: 
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FOREWORD 

By tl.! Agent; North Western RoiIIlX1l/. to tk M.moranJum for ihe Rogal 
Commission on Lalxrur. 

I. Sphere.-The North Western 'Railway. as its name implies. \oven 
the whole 01 North-West India. 

The lim' serves six 01 the provinces 01 India. namely. the Punjab. Sind. 
the North-West Frontier Province. Baluchistan. Delhi and the western portion 
01 the United Provinces. " 

First in importance comes the Punjab with its virile agricultural population 
and with its wide irrigated plains dotted with important towns and cantonments. 
then Sind. in which i. situated Karachi. the port of ,the Punjab. and where an 
extenaive irrigation project based on the Suklrur Barrage is n..nng compl.tion. 
On the frontier the North-West Frontier Province ;. served by a number 01 
broad and narrow-gauge lines. while Baluchistan is traversed by strategic lines 
through the Bolan Pa ... the Khojak Tunnel and the Chappar Rift. with a lengthy 
extenaion to, tho PerSian .Border. The. Noith Weskm· Railway serves the 
Imperial capital 91 Delhi. in the province of that name. ,and. also serveS. with a 
mountain rsilway from Kalka. the summer capital of Simla. Finally, the line 
travel'lles the western districts 01 the United Provinces. ' ' .' 

Junction is made with the East Indian Railway at Saharanpur. Meerut 
and Ghaziab.d. and with the Great Indian Peninsula Railway near Delhi. The 
Bombay. Baroda & Central India Railway's metre-gauge system linles up with 
the North Western RailWay at Delhi. Hissar and Bhatinda. ind the Jodhpur 
and Bikaner railways (also metre-gauge) connect at Hyderabad (Sind) and 
Bhatinda. respectively. ' 

2. Size.-The North Western Railway on the 31st March 19i9 consisted 
01 6.830 route-miles. with a track mileage, including sidings. 01 9.702 miles. 
Covering as it does an area greater than that 01 the British Isles. the North 
Western Railway exceeds the next largest 'railway in India (namely. the Eas~ 
Indian Railway) by some 2.700 route-miles. and in magnitude bears cOmparison 
with the largest systems in other parts 01 the world. 01 the 6.830 route-miles. 
5.198 miles are owned by the State; 1.286 miles ·by various private companies. 
and 346 mil .. by Indian States. the whole being worked by the North Western 
Railway. On the purchase 01 the Southern Punjab Railway in December. the 
State-owned and company-owned mileages'· Will become 6.224 and 360. 
~pectively. The North Western Railway. which is State-worked. is thus almost 
entirely also State-owned. The greater portion 01 the line (6,140 ';';les) is oi 
M.R.C.-2. ' • 
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brood-gauge (S'-6j-the Indian standard ga~ remainder {690 mil .. } 
being of 2'-6", largely in hilly country. 

During the year 1928-29, the North Western Railway carried over 89 
miUion passengers, mel over IS million tons of goods. Its grois euninga in 
1928-29 amounted to Rs. 18,27,53,000=(£13,706,475) and the working 
espenses totalled Rs. 13,29,34,000=(£9,970,050). 

The fares charged are ..l<ow .. any in India mel ridiculOlJlly cheap 
cx>mpared wi~ thoae In European countries, as will he """'\ from the table 
below:-

Pa "., I. """". 
nod.. 

{: .... 300 miIeo .• '8 ... '·69 
F"mt 

ciao •• ADy oddibooal dis ..... '2 '" '·'2 

(:"" 300 miIeo •• 9 ... ·84 
Soa..I do 

ADy oddibonal dis ..... 6 ... ·56 

C50miIeo 
•• 

; ·ar • .fI 
Inlonnediato do • • . odditioaol di.tance .. 41 or ·42 

E'" 50 miIeo •• 
3! or ·n 

Thin! do •• F .... )J to JOO miIeo 2~ ... ·23 

ADy additioaol distanc. 'i ... ·'4 

There are over 122,400 employees on the pay rolls, exclusive of contractors' 
~ or labour oit new constructions, which at times have totalled 25,000 
men. 

The capital outlay of the entire ~ystem is close on Rs. 140 crotes or over 
£100 million. 

3. Commercial and military eectio .... -A unique feature of the 
North Western Railway is that for financia) purposes the line amsists of two 

sections, nameIy:-

(a) Commercial 

and 
(b) military. 

Of the 6,830 route-nul ... 1.863 DIlls form the military section and have 
been constructed solely for strategical purpoaes. the -.ital importance of which 
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can be realized as they ....... the whole 01 the lamous North. W est Frontier !rom 
the Malakand via the Khyber, Waziristan, the Zhob and the Bolan to Seistan, 
These strategicallineo are for.the moot part unremunerative, owint to the spane 
population, but they hove a wonderlul civilizing effect. while serving their 
original p~rpose 01 affording lines 01 communication to the main ""inb on the 
lrontier. 

4. Races and creeds,-From the Census Report 01 1921, the latest avail. 
able, the population of the Punjab, Sind, Baluchistan, the North-West Frontier 
Province and Delhi Province, totalled approximately 32 millions. Of this 
nUmber 1,335,000 or 4'1% only ,..,re literate in vernacular. 

In the area served by the North Western Railway, there are three major 
communities-Mahomedano, Hindus and Sikhs. The latter largely hove th.ir 
homes round Amribar in the Central Punjab. Among the other two communi. 
ti .. are conoiderable divergenci .. according to the provinces in which they liv •. 
There are also various languag .. and scnpb, though Urdu is generally under. 
stood and English is uood lor administration. 

Amongst the employees, are, in addition to men 01 tit ... three major com· 
munities, a proportion of EuropellDll. Anglo-Incliano, Indian Christiano and 
Parsis. '. 

While the proportion of literates in their own vemacular is small, the pro
portion 01 those literate in English is still smaller. 

This barrier of literacy in some ways forms a gulf as great as caste. 

Il will thus be undeBIood that the divergent pehODD.l of aD lndian rail. 
way introduces complications which are not found in European countries. 

5. Organizatioa.-Th. headqusrleh of the North Western Railway an 
situated at Lahore. 

From the 1st October 1924, the old departmental system of administratior 
was cbonged to a divisional organization as more suitable to a railway of ~ 
size and largely combining the advanbges of both decentralization and central. 
ization. 

The main features of the North W .. tern Railway organizati"" are--

(I) the Headquarters 0IIia: is amalgamated under the Agent and worb 
with • Central Registry on common files. Th. principal odic:on. 
namely, the Chief Engineers, the Chief Operating Superintendent, 
the au.1 Mechanical Engineer, the Chief, Canmercial Manager, 
the Controller of Stores. and to a limited extent the Chief Accounb 
OIIia:r, are the tedmic:a . oIIioen and dispoae 0 :the business of 
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their ·branches in. accordance with the policy of the Railway 
Boord and of the Agent. This. extent of centnIization _ 
certoin ad"antages in co-ordination of effort and in utilizatioa of 
technical experience. 

(2) the line is divi~ed into SO\'en operating divisions with beadquatters 
at I...abore. Delhi, Ferozepore, Rawalpindi, Mullan, KaraclU 
and Quelta, at each of which. is a divisional superintendent with 
extensive powers and a .taff of executi~ ~ for the nrious 

. branches, engineering. transportation, ,rolling-otock. oommer~ 

cial and pets.onnel. The decentralization into. divisions .has 
obvious advantages. 

(3) a aepantte branch bas been formed to deal with penonnel, thereby 
ensuring that questions concerning the human element are dealt 

.. with by a body of experts of suitable temperament. This branch 
is ..... trolled by a dePUty agent directly under the Agent'. orders. 

6. Woralaops.-Whilethe maiority oith. open line stalf of 122,400 is 
scattered over the large area covered by the railway at or between its 1,042 
stations, there is the labour employed in the meehanieal worlcshops and amount
ing to about 12,000 which is largely concentrated in Moghalpura near Lahore. 
The mechanical workshops are also organized as a division under the SUper
inle/l<lent, Mechanical Workshops. 

The present locomotive shops at Moghalpura give occupation to some 
4,600 employees, and are capable of overhauling 480 engines a year. The 
carriage and. wagon· shops employ more than 4,800, and have an IIIUiual build
ing capacity of over 500 units of ~ stock and repairing facilities for 5,000 
units of coaching stoCk and 12,000 units of goods stock. 

Small outstation shops are locited at Sulchr and Karachi, the former 
employing 1,735 men and the latter 730. 

A large area at Moghalpura is occupied by the General Stores Depot. 'rhe' 
value .!'f the material in stock at anyone time may be ahout 1 crore of rupees= 
(£750..000), while the turnover during the year approaches 3 ctores= 
(£2,250,000). A large printing press, which is in the same area, gi"es work. to 
over 400 employees. Mention may also be made of the clothing fll'lory. 

which supplies all uniforms. 

7. Labour __ .... sid .........mee..-WhiIe the formation of the 
~lDel ~ranch in 1924 has marked a notable advance in dealing with the 
.u.;mportant human element and has ensured fairer _!ment; of the staff in 
"'~,9f JlJ"OIII!"'iona, leave, transfers, punishment, etc~ it has necessarily. 
con~.i" actiYilil'!llar8~ly to dealing ~ith these matte" on liles. Long and 
__ ~ hao, ~ been Hi_to the prevision of means of 
~_tact het"' •• R;the indivi!lu.al. employee or groups. of employees and 
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the adminisfration. This is recogIlized. as essential to ensure the contentment 
of the staff. but is difficult to achieve owing to their great numbers and diver
gencies. 

The brief reference in para. 4 to the divergencies in the staff may serve to 
indicate to some extent how the, barriers of race, community. creed, caste and 
illiteracy render ineffective the methods of representation which work in mOTe 

homogeneous countries. 

Staff committees on this railway aTe now being constituted on the lines of 
the panchayats or village councils indigenous to India. They give wide 
representation to the lower grades and allow of discussion free of the controlling 
presence of officers. the conclusions being recorded by the labour wardens. 

Individual contact is facilitated by labour bureaux where individuals or 

groups can go with their grievances (real or imaginary), requests, elc., and 
receive sympathetic treatment from the labour warden, who is in no way 
subject to the man' s technical supervisor. 

A clearer understanding of the working of labour bureaux can he formed 
by a visit to those established. in Lahore, which show such promising results. 

We are indebted for the idea to Lieut.-Colonel Lenfesty who first 
established one at Ishapur Rifle F RctOry. 

Needless to say labour bureaux do not supplant. but supplement the 

recognized official channels for appeals. 

7. Selection and training.-With a view to the elimination of 
favouritism and p~tronage. and to the recruibnent ~f an improved. type of 

recruit. a system of selection boards has been largely adopted. Vacancies and 

dates"'of selection are regularly advertised. in the press. 

Provision has been made in the North Western Railway Training School 

near Lahore for the training of operating. commercial. and permanent--way 
recruits, and for periodical refresher courses for these and other"'categories. 

In the school. scouting and sports are encouraged and these are spreading 

among the staff on the line. the latter as a result of annual tournaments and 
athletic meetings. 

c. WALTON. CoLONEL. 

Agent. 

Dated the 18th September 1929. North Western Railway 
N.B.-Attention is invited to pflragraphs as stated below in regard to the following 

subjects :-

Labour bureaux 
Staff committees 
Labour exchange 
Selection boards 
Training school 

Paras. 
1-8 
1-<> 
1-5 

2-10 
1-<> 

P-. 
74 & 75 
43 & 44 

82 
5-7 

42 
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NORTH WESTERN RAILW A Y. 
MEMORANDUM FOR 1BE ROYAL COMMISSION 

ON LABOUR. 
A. --GENERAL REMARKS. 

In order to arme ot • clear and co-onlinoted pictun: of the Q,.,d;tioos of 
labour on the railways in India, the main consideration to be borne in mind is, 
that although there may be certain factors common to labour on the railways in 
India.. there are also -I factors peculiar to eoch railway which have an 
;mpm tllnt bearing on the ClClllditions of labour pertaining to thot particular line. 
such _ longtb of line. the territories through which it posses, the intdlectuel 
and the industrial pr_ made by the inhabitants oa:upying these territories. 
the scope the latter afords for. IlItisfactory r.cruiting ground for railway 
labour, the 1IVal_ of employment apart from the railway which are _ to 
labour in these territories, the ethnological and other features peculiar to these 
territories, and lastly the 6nanciallimitation to which • railway is subject 
affecting .. it does the administration'. endeawur to improve the condition 
of their labour. 

The followins seneraI observations may be taken .. IUpplementing the 
detailed ........... to the oeveraI items in the questionnaire. 

To begin with, the question of the principles ~ the determination 
of _ calls for IIOIDe remub. In. wdl-1DIIDIIlI"'i amcem wages are deter
mined mainly by the natnre of respotlllibiliti ... the lI11lOunt of work attached 
to • post, the IUJ'I'OUIldinp under which that work has to be performed, the 
scope of ad_t thot is offered to an ellicient worker and, ultimately, the 
principle of _ly and demand. 

Aa edu<ation """". ". the number of available recruits for the oeveraI 
cIaooeo of employment """=: ... the nec6SU')' qualiJicationo, correspo~ly 
incr' ..... and in the absence of other ."""UeI to absorb the eocieoo of the supply 
over the demond, the test of recruiliDll em be mode stiIfer and stiller without 
affecting the 6na"';'lliability. It em be eosily imoginod, therefore, that • 
amcom, which is run on a commercial basis, and is eopeet..! to earn • reosonoble 
return on the outlay invested, is never sl~ to toke full advantage. of the 
principle of supply and demand. • I 

This. however, does not toke into IICCOUilt another important feature which 
now-a-dayo forms • chief plank in the struggle for the amelioration of labour 
conditions, viz., the question of • livingwage. It is uwued. not without fon:e. 
thot if • workman is continuolly oboeosed with the idea, that although he is 
eopectecIto put forth his best in the discharge of the duties allotted to him, 
be does not earn • living wage and is constantly worried with the necessity of 
clevisinc means to supplement his income. it is bound to impair his individuol 
elliciency, and thus Ieiid on the eIIic:ienc:y of the whole concern. Any """
tbeRfore. who is entruotecl with the responsible took of detmnining the wages 
of employees, puticularly in the lower grad .. of railway service, is canfronted 
with • problem not always easy of solution. . 

Another factor which offers an impetus to • workman to promote dIici
ency and the claire to continue iii --.ice io the scope the latter afonla for 
M.R.C.--!. 
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adequate provision for. bis old age. and for his dependants. in the event of his 
death: This • I\!f1 hy the Provident Instil!ltion Fund and ~ grant of gratuities 
OD IuI6lment of certain conditions. . 

I'; a.ncl.-won, it may be atated that the administration is never insensible 
to the paromount necessity of doing 011 that is possible to promote the i __ 
and welfare of the stall of such a vast magnitude committed to ita care, 
consistent with the """"raJ obligations imposed on it by 6nanc:ia\ and other 
considerations IIPDlicable t9 the working of a \arge concern. \ 

B . .....sEPARATE NOTE DFALING WITH TEMPORARY LABOUR 
EMPLOYED ON CONSTRUCTION OF NEW LINES OR LARGE 

CAPITAL WORKS • 

. PRELIMINARY, 

I. Practically all the labour employed on. construction work .,., tem
porary workmen .. Their aemces .,., ordinarily terminated on """,pleti ... of 
the work on which they .,., engaged. . 

2. The bulk of the labour is employed by contractors; while departmental 
libaur is _dined mainly to _ for platelaying and moi_ of track. 
chowkidara, gatemen, -Rshop, atation and operating stall, etc. 

Octasionall, the anny details pia.- and labour companiea, for employ
ment on linkins and earthwork at 6sed ralIes and oonditiona of service. 

. , . DePartrDentai stall is either daily 01' 1l1OIIthI,-nkd. accorcIing to the dis. 
cretion of the employing oflicer. . . 

IUiterate stall i. usually daily-rated. 

CONDl110NS OF SERVICE. 

,}. The rules go-..ing the oonditions of oervic:e of 011 such departmental 
ratinga may be divided. follows :-

(I) T erma and conditions as laid down in the genera\ ruIe.. 

(2) Special rules fonnulo!ed to suit a particular lor.aIity .. pecuIiu QID

ditions obtaining OIl any .pecibc work. 

In the lirat category the undernoted rules apply ,....c 

(a) F_ recruiting and settlement passes Ire allowed. . , 

(b) Fifteen days' casualleaw per anmun is oIIowed. subject to • mui
mum of _ days at a time and one Sunday', rest every month. 
No other leaw with pay is 8fIII1led. 

(c) AEte, ClOIIlpletion of one ,.ear', app",,,,,,d aenice. empIa,ees.,., 
\ entitled to priviJea., passes ..- the home line, and ..... ~ 

year', aemce to privileae ticloet orden _ both home and Ion.isn 
Ii ..... 

Foreicn ~ passes .,., Dot grantaL 
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. In the latter category. within certain prescribed limitations, the fixing of 
rules;s left to the competent authority who recruits the labour and is ordinarily 
the executive Of resident engineer. 

HOURS OF WORK AND OVERTIME. 

(a) The number of hours in a· working day is ordinarily fixed on the 
6O-hour week basis. 

On construction, the working of overtime is much more prevalent than on 
open line. The main reasons are :-

(I) The working season in the monsoon areas is confined to eight ';"'nth • 
. in the year. 

(2) Speeding up of all heavy work to avoid the locking up of capital. 

(3) Wet foundation work in bridges necessitates continuous work. 

(6) Usually overtime is paid at an enbanced rate fixed beforeband. 

AMEN11'IES'-UNIRMS. PASSES. ETC. 

4. Concessions and privileges enjoyed by the permanent establishment. 
but not by the temporary staff, are:-

(I) The advantages of subscribing to the Provident Institulton Fund. 

(2) Passes over foreign lines. 

(3) Rent free quarters. 

(4) .. Permanent" employment. 

For certain classes of labour. such as chowkidars and khallassis. clothing 
is issued according to a fixed scale. 

In localities where intense cold is experienced. warm clothing is issued 
free of cost to gangmen. and waterproof capes are issued to outdoor workmen 
engaged on work within the monsoon belt. 

Where available. quarters are provided on payment of rent. Labour 
which moves continuously is provided with kachcha shelters or tents at gov
ernment cost. 

Free medical attention is granted. 

At stations where the numerical strength of the staff warrants such. 
limited. grants to defray recreation and sports' expenses are made. 

In localities where staple foodstuffs indigenous to the country from 
which the men are recruited. are not obtainable., rail concessions for the carriAv. 
thereof may be made. 
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S.Generally. temporary_rlanea· .... on rates of pay higher than thOle 
earned by the pennanent eotabli.hment. The ocoIe for the various ~ iI 
fixed and il some 12% more than the rates in fon:e on the open lin... Moot of 
the men in the categories under dilcuooion are work-charwed _blilhment, 
paid out of capitol fundo allotted in the annual budget and lubject to the p .... 
vision made in the sanctioned estimate. 

RATES OF PAY. 

6. The rates of pay are subiect to eeonomic conditions. boil. loeal and 
general. 

. 7. On the North Western Railway. where moot of the railway lin .. on the 
frontier have been built for strategic purposes. the rates of pay are not fixed by 
thil adminiltration. but are controUed by the Political Agent. The payment 
of rnalild.royaIti .. and other tou. enhances the normal rates from 30 to 100%. 

8. Categories wuIer refereDce.-:-

(i) Coaatraction worbhop employ-. IUch .. fitters, macbiuists. 
b1acbmiths, etc.,-The above are daily-rated .tali •. 

SCAIFS OF PAY AND AllOWANCES FOR CONSTRUcnON ENGINE CREWS 
AND TRAIN GUARDS AND BBAKFSMfJ!!. 

Driven. Grode J .. 

Do doll 
• 

Shuatina .m...... Grode u .. 
Do do- do II •• 

Fimnon. Grode J •• 

.. 

.. 

P.",.-. 

.• 80-10-120 

.• 150-IHJ5 

6O-HIO 
• 

.. 110-1>-150 

45+65 

Do do II •• 75-10-115 

AlIa. " .. wb .................... ....-_ Pa-q 

Grode J .. ~~Idri~ 
r ........ 

Re.1 

All. 12 • 

All. 12 

Grode II •• {::, dri': ODd ~ R..2 

Re. 1 

OwlAD-. 

Cuudt, Grode I 

Do do II 

P.",.
Ro. 

•• 7>-10-115 Re. 1 per day """" 
tnin iI running .. 

•• 125-10-205 Ro. 2 per day """" 
train .. runnins. 

' .. 40-~ All. 12 per day whea 
Inin • nmnins. 



OPEN UNE RAILWAY EMPLGYEIIf 1tECRU1TMENT. 

, ZIaob V.uierRU1wa7 Extzuli .. 

Do doll ••. 

B .......... · 

Oriven. Gr.Ie I ',' 
Do do II 

Shunting driven. ~ I 

do II 

F ......... GndeI .• 

Do cia II 

P"II ,..rr-m. Out A1t.u..nc.. 
Ro. . 

97-I~Ix,.:I4-I50 Re: I.' per clay wber. 
train is runniDs • 

. •• 160-I3-ZSI-14-26S Ro. 2 per clay when 
train i. running. 

',-, 
S2-6-7IHI-78 AA. 12 per cia ... 

tnin is nmnins. 

'. 

POlJ,.~~A 
Ro. 

110-10-16Q 

200-1S-26S. 

80-5-100 

150-10-190 

6s-HS 

looLlo-l40 

C • ..:..oPEN LINE RAILWAY EMPLOYEES. 

I.-RECRUITMENT. 

(I) Existi", method. of recruitmmt, wit" suggeslioru (or imj.roIJemmt. 

s 

NOTE.-Where an appointment i. subject to the poHellian of certain minimum quali6C1o 
tions. atate IUch quaii6QltioDl and comment brieRy on the adequacy oY otberwile 
of the facilities available in the area or province for the attainment of the 
........... ~ When. troininc ;. imputed by tho railway. g;ve 
port;cuIon of tho couneo ;...hod, number 01 _.....;.., en,....!..... When: 
definite rula on the lubject of recruitment ha~ beell iIIucd and. are beina 
followed •• copy of luch rules should be sent. . 

I. On the North Western Railway the wting methods for i"ecruibnent 
of the class of .taIf which is being dealt with in this memorandum may be 
dividod up under two main heads, viz., (0) recruitment by selection boards, and 
(b) direct recnUbnent. 

2. RecruibDeDt by oeIectioD boarda.-This System of recruibnent 
_ introduced on the North Westem Railway to ensure that candidates are up 
to a reasonable standard of education, intelligence, and. physique, and also to 
give effect to the i""tructiono laid down in the Government of India 
Memorandum No. F. 176/25.Ests., dated the 5th Fehruary 1926, for the 
protection of minority """""unities u far u is poasible compatible with the 
maintenance of elliciency. . 

Stalf recruited through the selection boards mainly consists . of two' 
ca~ries. viz :-'. 

(a) Widid~t .. 'who ... appointed t;,'/ili pc;.is'';'l¥cJI .;,.; enti~mn., 
, ,,' , . trolled by diviaionalluperintendents' and ;"b_ service is generally, 
,. .. , confined to the division on which . they Ore fint recruited; and 
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(6) candidates whoOJe·ncruitecl .... /ill poo .. of a higher status, who 
. are liable to be tramferred to any part of the North Western 
_Railway, and who ore borne on the general Ii ... of seniorily 
maintained in the Headquarters OIIice for the purpooes of pro-
motions and tramfers. . . 

3. . Candidat... COining under heading 2 (a) have·.... pas. a divilional 
seL.ction board, where .. those under 2 (6) have to appear before both. a divi
sional selection board. and a finsl board in the Headquarters OIIiCf. 

.-
... ' On the CJCX:UlJ'ence of vacanci .. referred to in 2 (a). advertisemen .. are 

inserted in the more important papers giving particulars of the poots thot are 
to be 611ed and the dates of the .e1ection boards. which 0Je held .imultaneoUily 
on all divisions. Thil gives candidat.. in all provinceo or or... an equal 
chance and reduceo their trsvelling exp ....... 

5.-Candidates are warned in the adverti.emen .. -of the quali6cationl 
required and are informed of the placeo at which they may purchase application 
fOrml a~ a COlt 01 Re. I each. 

NOTI'.-ltw4I found neceuary to maIce this char&e of Re. I in order to atop the indi.criminate 
.uhmiuioh of ..,.,Iications from c:anclid.ateI who did hot fulfil the Dec:aauy RqUirementa. 

6. The selection board coriai.is Of three gazetted officers (whete_ 
possible. of di.trict rank}-one of whom i. the. executive officer in charge of the 
branch which il -calling for candidstes and another the personnel officer. 

7. After a preliminary- inspection of the candidates at which certi6cates 
are examined to check educational quali6cations and age. each candidate . is 
interviewed and marked for the following poin":-· . 

. (J) Educational quali6cationl ; 

.(2) Personalily; 

(3) General intdligence; 

(4) Handwriting; 

'(5) Abilily in athletico and gameo. 
NOTl.~r thinp being equal. 10nl of hilw4&)' employees or of 'parents who haw: rendcml 

.pecial aervictl to the State are given preference. . . 

Before the 6nal .election i. announced, the boarci review the resuI .. to lee 
if any communal adjUitment i. desirable in accordance with the instructionl 
laid down in the Government of India Memorandwn.No. F.-176/25-Es ... dated 
the 5th February 1928. 

8. Selected candidates are then sent before -a railway medical officer for 
medical examination. 
'." 

9. Candidates coming under the category in (6) under""",. 2 above. 
6rst undergo the preliminary test as detailed above and .elected candidates 
then appear before·the Centnil Selection Board held in the Headquarters OIIice 
which generally con.i ... 'of three officers. two of whom are not below the rank 
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of deputy. At this selection a further' weeclingout of C!aIIdidata "who are 
oonsidered unsuitable for railway service tak .. place, the board bearing'in mind 
the desirability of providing for communal proportion.' with due regard to 
efliciency. 

'10. This sYsiem of recruitment has proved of great value to the adniinis. 
tration owing to the belter standard of .talf now recruited. and is also more 
satisfactory to the ordinary c:andidate who ia withoUt inIIuence. It also provides 
a means for some measure of communal adiustment without risk of the standard 
baing lowered. 

, 11. R ..... uitm.mt far obop& and printing pr ..... -In regard to recruit
ment of artizans for the mechanical workshops-the system formerly was 
for the foreman of the branch to .. Iect the men required from a number of 
applicants. the selected men were then given a trade test by the foremen 
and engaged if satisfactory. With the introduction of a labour bureau the 
recruitment of artizans and labourers for the mechanical workshops ia done 
by the lahour bureau. who with the assistant works managers and foremen 
of the branch for which the men are 'required. make a .election. the selected 
men are then given a trade test in the test house. under the superviaion of 
the assistant employment ollicer. who decides ... to whether a man is satis. 
factory'or otherwise. and who also rata the man according to hia ability. Thia 
centralized system of recruitment has been found to be satisfactory and has 
resulted in a good class of man being recruited. Recruitment of labourers 
for the mechanical workshops' is by selection. regard being paid to physique 
and intelligence. " 

"12. The recruitment of.talf for the printing press ia done by the Superin. 
tendent. Printing & Stationery. who selects and tests recruits and rates them -

, acoording to their ability. 

13. Recruitment of otaJf far other braDCh. of the rail_y.
The recruitment of unslrilled .talf for other branches of the railway not included 
in the foregoing is done locally by the senior subordinate in charge. and the 
establishment lists are forwarded to the ollicer in charge for approval. The 
subordinata engaging the men are responsible that they are of good physique 
and intelligence. 

14. Faciliti. far the attaimneDt of educatio ..... qulificatiODl 
required by the raiI_y.-The provinces traversed by the North Western 
Railway system are well supplied with schools and colleges whose standards are 
up to the requirements of the administration. 

15. Medicaleumm.tio ... -A11 candidates are required to _ a medical 
examination by the railway medical ollicer at the divisional headquarters. This 
indndes an eyesight test suitable to the requirements of the poot to be filled. 

16. TraiDiq faciliti. imparted by the raiI_y.-{a) The North 
Western Railway Administration provides instructions for its employees in the 
North Western Railway Training School near Lahore Cantonment details of 
which will be found in the North Western Railway Training School Calendar 
for 1929-3Oon pages 14. 15. 16, 17 and 25 of the calendar (eapy forwarded). 

,(b) The Maclagan College at lahore. working in cO.operation with th~ 
North Western Railway. gives technical instruction to a selected Bumber of 
students nominated by the North Western Railway. in return for which the 
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North Western Railway lives ptacticaHnstructionto the engineeri", studenIa 
of the Maclapn Coil,*" Students who complete the U B "coune of five 
_ satisfactorily qualify for ,the _ts of journeymen. and junior ~ 
'n the Mechanical Worbhops of the North Western Railway and are e1isible 
for appointment .. IUch against vacancies. Page 4 of the CoIleae ~" 
(Iorwarded) £Or the .... ion 1929-30 sives details rolati", to niIw.., ......un ...... 

17: Number·of apprem- etc.. ...,qed., 
(i) App .. nricc .,w....n.-w.y ; .. pectoro from I .. ApriII92'i to 3f •• Mara. 1929) 81 

(Thete are under training on divWiohl.) 

(u' Boy fi ....... from I •• Aprifl928 to 36th June f929 •• •• 30 
(1'beR are UDder trainins"in.hed- on divis.i~.) " 

(w) Appren';cc train ..... ; ... n from f •• ApriII92S to 30", Juno f929 •• 55 
(These are under training in .hop..) . 

(iD) App..nti ... ;...t and m .... 1odrina ;nspec:toro from fs. No .... be. 1926 eo,lot. 9. 
April 1929. 
(l'heae JIe under Inlinina: iu the NsnaI.ho .. ad on divi,ion •. ) 

(oj Appninricc brid,.. ; .. pec:ton from I .. Fdwuuy f927 .• a 
cn- ... under training in bridae .... po and on d;vio ..... ) 

(0.' StatUm _ .......... 111' (studenll) } { 69f 
. . From 2nd January 1927 to 31", March 

~ ... , CommorciaI .... up (.IUd"",,) •• f929. 632 

Students unci';, (vi) and (vii) were trained at the N'arth Western Railway 
Training School. 

18. Rules reprding the ......ntment of the IoRowi", staff are .. under 0-

(I) Apprentices in the centrol workshops Ooc:omotn.e and alrriage and 
wagon), Moghalpura. 

(2) Boy firemen, Grade III. 

(3) Apprentice pennanent-way inspedoll. 

(4) Do signal inspecton. 

(5) Do bridge inspecton • 

. (6) Do. train examinell. 

NORTH wEsTERN RAILWAY. 

RULES FOR APPRENTICEs IN THE CENrRAL WORItSHOPS (LOCOManvE 
AND CARRIAGE .. WAGON). MOGHAIJ'URA. 

These rules take effect from the 1st Sep~ 1926 and are in supenession 
of all prmo .. rules. 

, • There are two duses of apprentices in the control workshops, Moghal
pun. viz., A i:Iau and B dass apprentices. 

2. A dass apprentices are A dass ex .. tudenb of the Mac:Iapn EJI8ir-r
inS CoUego, and B dass apprentices are simultaneously B dass stud ..... of the 
Madagan Engineeri", CoUege. 

, ", 
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3. Before appointment as A or B deoa ........ ,1I:icooi in either 01 the 
CZIltnI -w-. MosboiPura. Iods _ haw: ~ the ___ 
.........;.,.ti of the Md g E.osinooriIII! CoIlq.e, _ haw: satio6od the amdi
tiano ~ the admiooion of slDdenb. and mast be At.. ~ otudenb 
(A or B deoa) of the Mdapn Engu-.iog ~. . 

BefoR, a_, aag their tnining in the worbLops. aD _mtites in 
hoth doooes A and B IIIIIIt _ the North W_ Railway a- "B " 
modiad esamimtioa befon: the niIway modiad C&:U. I..abon:.. 

4. Thus the admiooioo of Iods iBm the c...tA1 Worbbopa, Mogbol
para, .. apjHd'tites is roguImd by ....,..;.- ad"';";"" to the Moe' V' 
E.nginoaing College .. students. 

5. ,Detai\ed rules and conditions to be fullilled ~ the

(a) admissioa of studento to .the mIIege, 

(b) ~ ~ and syllabus for bosbA and B .-... 

(c) foes. 

(.) tLean:ticaI training. 

'The COWIe of training for B cIaso __ bees extends 0_ Ii ... yean. 
Appml<imateiy 0 __ of this time is Ii- to technical instruction in 
the college aod the IaD&iader to plllCtical training in the worbbopo. 

7. At the end of the lint ,..... at the c:oIIege .. A cIaso ltudents. lads must 
~ which bnncb of the eilgi,_ingprofesion (mec:honiaI .. elecbicol) 
they wish to follow. • 

8. On joining the c:oIIege as B cIaso students. lads must ~ the trade 
they intend to follow. giving ODe oItr:rDotive. Then: will be a limit of live 
B cIaso wcancia per .......... for training .. eIectricioao. 

Ewery ends ....... will be mode to appoint A aod B dass apprentices in the 
profaoioa or trade they ~ to follow 011 entering the c:oIIege as studenb. 

9. At the expiratiOD of the teIm of _ticeship, aD ~ ahoIl 
automotiadly be discharJed, unless pn:ftous intention to employ them has 
been intimatal. In this matter the decision of the Chid MechonicaI Engineer 
sLoII be 1inoI. 
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10 •. On completion of their apprenticeship-· 

(0) A cIasa apprentices may be offered. if the North Western ,Railway 
Administration 10 d .. ir.... appointmenbin th~ oubordinalA! 
ranIao when. ~ac:anc.ies exist. 

(b) B.cIasa apprentices may be selected to fill ouch vac:anc.i .. u """'" 
. . for joumeYl/len in their respective trades, on probation for one 
.' year. in the scale Ro. 100-10-170 per mensem. 

'" - . ." . 
II. When in workshopa. all apprentices must atlA!nd .hopa for full work. 

ing hours, and mast at all times conform to the rul .. and regulatiolll in force in 
'the particular .hop in'which they lire working.' . . . . 

12. Apprentices must live either in the Apprentices' Home provided. or 
the College j-L:.s1A!1. ' . . . . 

13. Apprentices win be grantA!d 15 days' cuual Iesve a year, in addition 
to the ~ workshop holidays. ". . . . , 

14. The training for B clus apprentices is for live yeors on the foUowing 
rates of Pay :,-,' '.' .' . '. 

Firat yar .. 

Second do •. 

Third do .. 

Fourth do .. 

Filth .do " 

.. . 

PI?' JrImIiem. 

Rs. 
;0 

60 

70 

80 

90 

No apprentice .haD be given an increment in wag .. unI ... his atlA!ndance. 
_a1 conduct. and application 110 work are .. ti.factory •. Annual incremento 
,maybe withhelclat the cIiocretion· of the,' Chief Mechanical Entri.-r. 
In all cues of bad time-keeping an apprentice win be required to make up the 
IuD 12 month.' ..mce •• ubject to the leave facilities laid down in para. 13 .bove 
before being ~ven such increment. 

'If an appienti"",. atlA!ndance. general conduct Dr application to work is 
conoistently UIIIatiofactory, his ..mces may be lA!rminatA!d by ..mng him with 
one month'. notice. 

'. . k. apprentice may IA!rminalA! bis aervice by giving one month'. notice to 
the administration. ' 

A cIasa apprenticeo draw no pay during their period of apprenticeship. 

15. Out of the.bow rates of pay the expellles for messing. IpOrto fund. 
wubing. general chargeo and coUege fees have to be met by B cIasa apprentic.... 
Recoveries in theae connectiono will be made before payment of the monthly 
.~Y~ , 

'16. Apprentices win not be permittA!d to IUboc:ribe to the StoIA! ~ 
,Provident lnotitution Fund whilst serving their apprenticeohip . 

. , N. W. R. HEAnqUARTEIISOmCE ,1 
Lalrore, timed lire I" Sept:mher 19:M. J 
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RECRUJl1IENT OF f1REMEN. CIWlE ~ 

I. The recruitment of firemen in Grade IV is cIos.d and recruits will 
only be .. ~ .. wxIer in Grade III and. except in aceptional _ will 
join .. boy 6remen.. .. 

f 2. Method - .-aitm.!at.-The numb..- of 6remen in Grade III 
III De· recruib!d lIJIIlually will be. 1iud .. follows ~ 

The JIOnooIonnuol .... tage of cIriwss, pdes III mol .IV. ~ 
inspecton and the proportion of .hed foremen who _ be 
aped...! III be promoted from drioers will be worked out onnualIy. 
Frnm .this will be cJ.,dumd the number of Grode II driwn 
prOlDOl<d III Grade In during the pmOOus.r- and III it will be 
added the DUII1ber of. boy Iiremen who ha", been discbarged fur 
indIiciency during the previous year. The _uk represents the 
DUII1ber III be recruib!d direct. . 

3. The.hare of recruits aIIotkd III each division will be notified by 
Heodquarten. divisional sde<tion boards will select up 10 twice the number 
and send them up for final sdec:tion by the Headquuten Board. P .. :faeuce 
will be gi .... III candidoIa wbooe parents are, or haw: been, empIo,aI 011 the 
railway. 

4. SeIectiono will be held in ApriJ and October and c:andidstes will stut 
training on 1st May mol 1st November. 

S. QueJjfj ......... -Condidstes must be not las thua 16 or more thua 
20 years of .... 011 the I.t of the month following the odection. 

6. The eduaotionaI standard ftquiredis Matriculation or School Lsw" 
CatiIicate of. ~ Indian 1IIJmnity or Standard VI of a nocogniud w.- scbooI. . 

7. Ph"aque."':'The pbysical .tandard required is giw:n in Appendis A. 
on_13. . , . 

8. & ,tioa.-c..... of opeciaI(y suitable c:andidstes who haw: not 
the .bo.., educational standards or who are 0_ 20 years of .... may be refemd 
III the HeodquarIeJI Selection Board. but the qualjfication of such c:andidstes 
must be esceptionaIIy bigb in other respeds. 

9. Tniai.c.-&Y fimnen will be trained at UI-e. Rawalpindi. Quetta 
or Kancbi. 

The CIOUI'Ie of training will be-

)aoW __ .~,... 

a...u.. .. 
W .......... 

,., ...... 
3 
3 

Wilh L 'J J... 'V- 4 
With...... ... .. ·14 

Aa ....... odoooI ..' 2 
F..u. 10 

Ncm.-IIoJ ru..... will ... ho ponaiaod ... -" COl tho r .. """" until .......... tho .. of 18. .. 
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10. Modifications to the above cou..., may lie' ordeied at the time of 
~lection in the exceptional cas .. of men over 20 years of age. 

, , ' 

, I 1'. 'A' register of training win be 'kept on the prescribed form for each 
boy fireman. " 

12. RemovaL-A boy Iireman under tnining ,it liable to discharge 
at any time for inefliciency or bad conduct, particularly for failing to paso 
the examination at the completion of the course at the Training 5,:hool or for 
bad time-keeping. 

13. 'AppoiatmeDb.-On the successful completion of the CODRe of 
mining, candidates win be eligible for appointment .. firemen in Grade Ill, 
but IUch appointment it not guaranteed. , 

14. P.y,-Boy firemen :-

FIft' ,you' •• 

3:eond do, .. 

TlUrd do .. 

' .. 

,. 1neftIeftI. 
IU. 
40 
4;, 

SS 
(pilII overtime 

earned,) 

Overtihle win be paid in addition (normaUy in the third year) for work 
don~ as firemen. 

15. In exceptional cases of recruitment of men as firemen (who are over 
20 years of age), the fitting in of the individual in the scale will be ordered by 
the 'selection board on the merits of the c;ase.. The training will also be modified 
if considered necessary.' ' 

16. Increment,-Before any increment is granted, a report must be 
submitted by the foreman under whom the lad it working as to his diligence, 
progress and behaviour, and the same must in every way be .. tisfactory. 

17, 1Aave.-Boy firemen 'while employed in .heds win be allowed 15 
days' casUal leave each year, subject to a limit of 10 days at a time, after complet~ 
ing one year's service and 60 days' sick leave on half ave~ pay, 

18. ProYidentfomd.-Boy firemen will have, to ..,bscribe to the State 
Railway Provident Institution Fund. 

19. Agr.meDt.-Every boy fireman mushign the usual service agree
ment ,for monthly-rated servants with the railway before starting work. If 
a .hop apprentice is sent out .. a boy fireman, he will have to sign a new agree
ment. 

20. CoDfirmatioa.-Before being sent to the footplate the apprentice 
must have attained the age of 18 yean and have done a,month's refresher 
cou..., at the Training School and must be certified by a locomotive inspector 
as fit for work on the footplate, 
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APPENDIX "A" TO THE RULES REGARDING THE RECRUITMENT 
OF BOY FIREMEN. GRADE Ill. 

The physical standanls given below should be adopted. The height and 
chest rneasunment should be n:garded as the minimum. The weight standsrds 
should be used as a general guide. 

Candidstes under 19 years of age who do not attain the standards given 
below. but who are likely in the opinion of the appointing ollicer to eventualJy 
attain it may. at his discretion. be appointed. provided that their height or chest 
measurement is not more than i' below the prescribed standard :-

Minimum Ches.girth Rang. 01. W.ight.t 
a. ... girth Rance 01 Weicht.t . height. wbenlully 

eXpudiion. when fully 
~pansio~. esponded •• exponcIed.· 

2" I 115 Ibo. I 1l81bo. 

. . , . 
• ComctiOll8 for chetl li.rth-i- increase for every 2" additional heisht, 

t CorrectiOhi for weight--add. J lb. weight for each. inch. in height .bove the minimum 
boi,h. Ioid clown. . 

They m;"t pass "A" class inedical test before appointment. 

W.W. 73 /Reviled. 

NORTH WESTERN RAILWAY. 

WAY a: WORKS BRANCH. , . 
ENCINEERING DEPARTMENT. 

In future the following rules will be observed in the engagement and training 
of permanent-way apprentices:- . 

(I) They must be of sound and hcalthy constitution. and should produce 
certificates of good character from the head master or principal 
of the school or coUege at which they last attended. 

(2) An apprentice must have passed an examination equivalent to Standard 
VI of the Govemment Educational Code or the Matriculation 
and School Leaving Certificate Examination of the Punjab 
University or an equivalent """",ination of the other universities 
and .hall produce' a {Iledical certificate of 10und physique from 
the medical officer of the railway. . 

(3) He must at the time he begina his opprenticahip be not I ... than 
17 or over 21 years of age. 
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, ; {4) HewiU be' required to enter mto an agreement' to serve four yean 
.. an apprentice~ andwiU receive subsistence allowance .. 
foUows:-

First year 

Seam.ldo' 

'Third ~ 
Fourth do .. 

Per rnentem. 

Ro. 
•• 6S 

•• 80 

•• 95 .. 
•• 120 

II he .... poaecI 
the thin! , •• i • .............. 
otherwioe Ro. 95. 

provided a1wayo, that, before any increment is granted, the report 
of his diligence. progress and behaviour, from the inspector 
and engineer under whom he is being trained, shall, in every 
way, prove satisfactory. AppointmenIB wiU he made, on 
occurrence of vacancies, at the discretion of the Chief Engineer. 
The subsistence allowance of an apprentice will commence from 

, • the date he reports himself ,for duty t& the divisional superinten
den~ of th~ division to, which he is pootedor appointed. 

(a) He will he permitted to subscrihe to the SIBte Railway Provide"t 
, Fund according to the State Railway Provident Fund· and 

Gratuity Rules. ' ' , 

(5) The apprentice will he' placed for purposes of instruetion at the 
North Western Railway Training School, Kot Lakhpat, for the 
lint 10 months and then under a qualified permanent-way 
inspector and .haIl undergo training on the lines laid down in the 
schedule attached to the memorandum of instructions for the 
training of permanent-way apprentices. 

(5) (a) The apprenti~ ";;Il' be exami~ed' in' divisions .. prescn'bed 
in the above schedule, after the school course and the second 
year'. training. to ascertain if they are 6t to he retained in service. 

rie third and 6nal e~nation will he held at headquarters at Lahore, 
and any apprentice failing to secure 60% of the agregate and 

. 50% in each' subject of the maries in this examination, will have 
,his services dispensed with. Chief Engineer may, however, at his 
discretion, after considering the whole of his performance and 
progress during the three yean, permit him to complete the fourth 
year course, and to reappear for, the examination at the end of 
the fourth ~. ' 

. (6) At .the espiration of hi., app_ticeship, should his reports have 
been uniformly satisfactory, he. will he eligible for an appoint
ment .. usistant permanent-way mspeetor OR the North Western 
Railway on the non-pensionable establishment. and will he granted 
'" certi6cate to that effect., If, retained. in service, alter the 
completion of four yean, he will have to· enter into. fresh 



IS 

ag, ........ lt in the usual fonn of hiring and sc:rvic:e of empIo,.es 
011 the North W_ Railway. 

Ncm..-II .. _s ............... of dUo ......... c6:ioIes ... ~..-,. (.10-
.................. ) which ....,;,. _ bigIoa- _1Do --. be is __ iD Q 
aIbaabno...! ................................. wdh .............. s ......... 
.u..-..a. 

(7) No guarantre caD. ""--. br given of permanent 'employment 
aft..r the lIPP ..... lice shall La"" ........J his time as ahove, as this 
must cIepead DII .ac.naes oa:urring. but sbuold be br retained 
... the line when lull, qua\i6ed, br will. as • rule.- br designatw:! 
.. an IIIIIIisbmt pennanent·way illspectuo; drawin!! a saLuy of 
Rs. 125 (in the goode Rs. 125--10-155). IIIOIIth iUitiI such time 
.. an opportunity occun of oppointing him to an ilispecbWship. 
the minimum pay of which post is fmaI at Ro. 170 a IIIOIIth 
and carries DO pensi... with it. After being appointed to an 
~onbip he will La"" to work fo. one r- on pmbatioa 
and his con6nnation will depend em the roport noai..ed 011 
his _lit at the mel of that .,.nod. 

(8) The QUd Engin.er I'I:SerftS the right of IIPPOinting an IIPPrenbce 
to an inspectmship. before completion of the full coune of 
.......... ticeship. if cin:umstanc:es render this advisable.· 

(9) Whco an 1IPP .... t:icz has aJIIIjJlded satisfactorily his lull coune 
and is c:crtified as eligible for an ..,pain-to a bonus of Rs. 100 
will br apportioned. to the .............. ....., in_bOO UDder 
whom he has be... bained aa:onIing to the period br has 
be... under -=h.. 

(10) A candid.... before being tahn em as lIPP ..... tioe, must _ into 
an agrea"a.t which must also he atteted hy a ........ t or 
~ in order that the candidate may he gMn fully to under
stand the tams and conditi .... of his service. 

(II) The ......... t or guardian of • candidate will br required to deposit 
• sum of Ro. 100 with the QUd Aa:oonts 0IIiceF of the North 
Western Railway as -=urity. which will br foddtecl sbuold the 
candidate terminate his agrealdlt during the period of IIPPIm
t:iczship. Further. it shall br optional for the QUd Fngi.-r 
to withhold repaymont of this deposit sbouId he tenninate the 
lIPP ..... ticeship for any of the..,...... slated in para. 2 of the 
Bgltbneut form. . 

We hereby agree to hold """""""" bound by the above :
(J»)-------~ 

(2)1-------

l 

Pltu.--------

~~.-----------------

Signatme of parenl fir gaarJion.. 

p'-~-'"""--'----

Dd~.--~~-----------



16 MEMORANDUM roR THE ROYAL COMMISSION ON LABoUR. 

NORlH WESTERN RAILWAY. 
W.W.83. 

ENCINEERINC DEPARTMENT. 

The fonowing rules wiD be observed in the engagement and training of 
.pp~entic:es to qualify for lignal inspecton :-

·(I} They must be ,of 10und and healthy ·constitution. and preference 
win be given to those whose parento are. or hove be.!n. employed 
.,n the North Western Roilway. and who can themselves produce 
certificates of good character from the heads of their deparlmento. 

(2) At. apprentice before being accepted will be required to pall an 
< entrance examination and must have passed an examination 

equivalent to Standard VI of the Government Educational Code. 
and .hall produce a certificate of good choracter from the school 
at which he has been taught. and a medical certificate of BOund 
physique from the medical ollicer of the railway. 

Before being selec,ted. however. the candidate will be required to undergo 
an ordirpriy training on the fitter's bench for three montho or 
-,-ai considered necessary by the signal engineer. after which 

/an examination win be held to test the' candidate's general know
ledge and aptitude for this 01 ... of work . 

. (3) He must, at the time he begins his apprenticeship. be not I ... than 
17 or over 21 yesn of age. 

(4) He will be required to enter into an agreement to serve four yesn 
" ' u an apprentice, and will receive subsistence allowance lIS 

follows :-

Fint year 

SeCond do 
ThUd do 
Fourth. do "' 

Pnmenaan. 
110 • 

.. 6S 
' .. 110 
) •. 9S 

.. I~ 

but subject to the conditiona of para. (6). provided always that, 
before any increment is granted. the report of his deligence. 
progreas andbehoviour from the -inspector and engineer under 
whom he is being trained. shaH in every way prove satisfactory. 
Appointrnento win be made on occurrence of vacancies at the 
discretion of the Chief Engineer and the subsistence allowance 
of an apprentice win commence from. the date he reporto bimself 
for duty to the signal engineer at Lahore. 

(a) He will be permitted to lubseribe to the State Roilway Provident 
Fund according to the State Roilway Provident Fund and 
Gratuity Rules . 

. (5fThe 'apprentice will be pL.ced for purpooes of instruction under 
. the lignal .hop foreman or qualified lignal inspector. whose 

orden he must implicitly obey. He win not ordinuily be kept 
under the same tescher for more than 12 month. at a time. 
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"The apprentice will he trained for the first 10 months in the signal 
worlcshops. after which he win he sent out to work on the line 
under inspectors in charge of oonsbuction work or maintenance 
until the end of the seoond year. 

(6) To test the abilities of app~tic:es aDd 'eliminate unpromising ones. 
examinations will he held-, , 

(i) at the end of It) months. 

(ii) at the end of 18 months. 

(iii) at the end of two years. 

Examinations (i) and (ii) will he on practical ,,_Ie to enable m 
idea to be formed as to whether or not the apprentice is making 
ROOCI. use of his time, and is of good ability. 

!&amination (iii) wiD he a test of his lmowIedge of the duties of signal 
inspeetor. both theoretical and practical. his capacity for organiz
ing labour and bis acquaintance with ordinary oolloquial Hindu
stani. especially with reference to technical terms used by Indian
worlcmen and with the rules and nogu\ations. Special care 
should he taken to examine very .thoroughly in Chapters XIV. 
XIX and XX of Rules and Regulations, Part 1. and no candidate 
is to he considered qualified who does not show that he is fuIIy 
acquainted with the rules. Failure in any two mnsecuti.., 
examinations will entailloos of apprenticeship. If the apprentice 
passes (i) and (ii) and fails at (iii). his pay will he Rs. 80 per 
mensem tin he passes the examination. 

]1 he lails to pass examination (iii) within two and.a.haIf years. he win 
lose his apprenticeship. 

-The examination board win he ordered by the Chief Engineer, and win 
ordinarily consist of the signal engineer. an assistant signal 
engineer and a signal inspeetor. The decision 01 the Chief 
Engineer as to the result 01 any examination will he final. 

.(7) Mer passing examination (iii) specified in para. (6) suexessfully 
the apprentice will. for three months of the third year of his 
training, he posted to the office of the signal engineer and signal 
and interlocking inspeetor. where he win he trained in the prepa
ration 01 returns as usually submitted by si"",I' inspeetors. and 
will also he insbucted in the ordinary method of official corre
spondence, and in the Public Worlcs Department Procedure for 
the disbursement 01 money and the initial fonns for accounting 
for labour and materials. He will also spend two months in the 
signal engi.-z-' s drawing ofIice. 

'"The remaining seven months of the third year wiD he devoted to special 
training in matters which the apprentice's examination showed 
him to he least _II qualified in, and il considered fit, in holding 
charge as sub-assistant inspector of interlodcing as occasion 
offers ... 

"MR,C.-4, 
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(8) For the first three months of the fourth year, the apprentice wilL 
be trained in electrical matters connected with his work. and for 
the last nine months of his training, should the signal engineer 
deem him fit, he may be placed in charge to ereet a new installa-
tion or maintain existing one either under a qualified inspector or 
independently, as opportunity may offer. 

At the expiration of this period, should his reports have been uniformly 
satisfactory. he will be eligihle for an appointment as _istant_ 
signal inspector on the North Western Railway on IJ,e non-pen
sionable establishment. and will be granted a certificate to that 
effeet. If retained in service after the completion of four years,. 
he will have to enter into a fresh agreement in the ustial forms of -
hiring and service of employees on the North Western Railway. 

NOTE.-If an apprentice in pursuance of this paragraph officiates in • dJ:oite" 
vacancy (due to lea .. or otherwi .. ) wbich carries ... lUsher than ba ..... , he 
is entitled to draw officiating and haveUing allowances in accordance with the 

ru1eo governing such.o.....-. 

(9) No guarantee can, however, be given of permanent employment 
after the apprentice shall have served his time as above. as. 
this must depend on vacancies oceurring; hut should he be 
retained on the line when fully qualified, he will, as a rule~ be
designsted as a sub-inspector. drawing a salary of Rs. 135 a 
month, until such time as an opportunity occurs of appointing 
him on probation to an assistant inspectors'bip, the minimum 
pay of which post is 6xed at Rs. 170 a month and carries no 
pension with it. After being appointed to an assistant inspector
ship, ~e will have to work for one year on probation, and his 
con6miation will depend on the report received on his work 
at the end of that period. 

(lOr The Chief Engineer reserves the right of appointing an apprentice· 
to an assistant inspectorship, before completion of the full course· 
of apprenticeship. if circumstances render this advissble. 

(II) When an apprentice has completed satisfactorily his full course,. 
and is certified as eligible for an appointment. a bonus of Rs. 100 
will be apportioned to the signal inspectors and shop foremen 
under whom he has been trained according to the period he has 
been under each. 

(12) A candidate before being taken on as an apprentice must enter 
into the agreement. which must also be attested by a parent or 
guardian, in order that the candidate may be given fully to 
understand the terms and conditions of his service. 

(13) The parent or guardian of a candidate will be required to deposit 
• sum of Rs. 100 with the Chief Accounts O/Iicer of the North 
Western Rsilway as security. which will be forfeited should the 
candidate terminate his agreement during the period of 
apprenticeship. Further. it .hall be optional for the Chief 
Engineer to withhold repayment of this deposit should he 
terminate the apprenticeship for Iny of the reasons stated in 
the agreement form. 
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We hereby agree to hold ourselves bound by the above. 

(1)1-------- ---------

Signature o/emplog"". 

PI~~----------~ • .---

Datce----------

(2)------- ----.,.-------

Signature 0/ parent or guardi"". 

P~~----------------
Dme..-----------------

W.W. 30~ 
NORlH WESTERN RAILWAY. 

ENCINEERING DEPARlMENT. 

The following rules will be observed in the engagement and train ina of 
apprentic .. to.qualify for bridge inspectors :-. 

(I) An apprentice before being accepted will be required to pass .... 
entrance examination and must have passed an examination 
equivalent to Standard VI of the Government Eduestional Code 
and shall produce a certificate of good character from the 
school at which he has been taught. A medical certificate of 
sound physique must also be obtained from the medical officer· 
of the railway. 

(2) The apprentice must be of sound and healthy constitution. Pre
ference will be given to those whose parents are, or have b."n, 
employed on the North Western Railway and who can themselves 
produce certifiestes of good character from the head of their 
department. He should have had practical training as a smith. 
carpenter or fitter and so know the use of tools. 

(3) He wiD, at the time he begins his apprenticeship, be between 17 and 
21 years of age. 

(4) He must be requited to enter into an agreement to serve four Y"'''' 
as an apprentice and will receive subsistence allowanceo 88 fol
lows:-

Fin. ,ear 
Second do 
Third do 
FOW1h do 

". 

Per rncruem. 
Ro. 
6S 

•• 80 
•• 9S 
•• 120 
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but subject to the conditioris of para. 6. provided always that, 
before any increment is If(anted the report of his diligence. progress 
and behaviour from the inspector and engineer under whom be 
is being trained •• hall. in every way. prove .atisfactory. Appoint
ments will be inade on occurrence of vacancies at the cliscretion 
of the Chief Engineer and the subsistence allowance of an appren-

.. tice will commence from the date he reports himself for duty to 
th~ bridge engineer. 

(5) He will be permitted to subscribe to the State Rail...., Provident 
Fund according to the State Railway Provident Fund and Gra
tuity Rules. 

j 
(6) The apprentice. will be placed for purposes of instructions under 

. . . chief draftsman. workshop foreman, bridge inspector or district 
stores munshi; whose orders lie must implicitly obey. He will 
not orclinarily be kept under the same teacher for more than 12 
months at a time. 

OJ His trainina: will consist of-

(a) 6 month. in drawing ollice. 

(b) 6 do in stores. 

(c) 12 do On field work. 

(.i) 6 do iii shops. 

(0) 6 do in drawing ollice. 

(f) 3 ,do in ollice of bridge engineer • 

(g) 9 do on field work. 

(8) To test the abilities of the apprentices and eliminate unpromising 
ones, examinationS will be .held-

(a) at the end of 12 montha. 

(b) do do 18 do. 

(c) do do 30 do. 

The examinations (a) and (b) will be on the work the apprentice has been 
engaged on or the period from the commencement of his appren
ticeship to date of examination. 

Examination (c) will be a tes, of his knowledge of the duties of bridge 
.. inspector, both· theoretical and . practical, hi. capacity for 
.. organizing Iobo"r and his· acquaintance with ordinary colloquial 
. . Hindustani, especially with reference to technical terms used by 

Inclian workmen, and with the ruI ... ond regulations. Special care 
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should be taken to eumine very thoroughly in chapteJs XIV. 
XIX and XX of Rules and Regulations, Part I. and no candidate 
is to be considered qualified who does not show that he is fully 
acquainted with the rules. Failure in any two consecutive 

. examinations will entail loss of appRllticeship. If the apprentice 
_ (a) and (b) and fails at (c). his pay Wlll mnain at Rs. 95 
per mensem for another six months when. if he _. he may 
proceed to the linaI year of training. If he fails, his appRllticeship 
ceases. 

The ewnination board· will be mdered by the chief Engineer. and 
will ordinarily consist of the bridge engineer. an assistant bridge 
engineer arid a bridge inspector. The decision of the Chief 
Engineer as to the result of any examination will be linaI. 

(9) After passing ewnination (c) specified in para. 7 successfully. the 
apprentice will. for three months of the fourth year of his train
ing (if considered suitable by the bridge engineer). be posted to 
the oIIice of the bridge eugineer. where he will be trained in the 
preparation of returns as usually submitted by bridge inspectors 
and will also be instructed in the ordinary method of o/Iicial 
correspondence and in the Public Worlcs Department procedure 
for the disbursement of money and the initial forms for account
ing for labour and materials. 

The remaining nine months of the fourth year will be devoted to sg 
training in matters which the apprentice'. examination sh 
him to be least well qualified in and if considered fit in hoi . 
charge as sub-bridge inspector as occasion oifers. 

(10) At the expiration of this period. should his reports have been uni
fonnly sstisfactory. he will be eligible for an appointment as 
bridge inspector on the North Western Railway on the non
pensionable establishment and will be granted a certificate to 
that effect. If retained in service after the completion of four 
years. he will have to enter into a fresh agreement in the usual 
forms of hiring and service of employees on the North Western 
Railway. . 

NOlL-if on _bee in punuonce' of this .........,I>. adiciot .. in • ddini", 
-.ncy (due to ..... or otherwioe) wbKl> com.. pay lUst- u... ......... be io 
ctisible to dnw oIIiciating ODd .....um. aIIowuxa in ~ with the 
rules governing such allowance. 

(II) No guarantee con. however. be gi ..... of permanent employment 
after the apprentice shall have served his time as abcm.. as this 
must depend on vacancies occurring : but should he be retained 
on the line when fully qualified, he will. as a rule, be designated 
as an assistant bridge inspector (special class). drawing a sslary of 
Rs .. 135 a month. until such time as an opportunity occurs of 
appointing bim, on probation. to a bridge inspectorship, the 
minimum pay of which post is fWd at Rs. 170. month and carries 
no pension with it. After having worked for one year on 
probation. bis con6rmation and further retention on the railway 
will depend on .the report received on bis work at the end of 
that period. 
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(12) Theehief Engineer reserves the right of appointing an apprentice 
to an inspectorship before completion of the full coune of appren
ticeship, if circumstaned render this advisable. 

(13) When an apprentice has completed oatisfactorily his full coune 
and is certified as eligible for an appointment, a bonus of Ro. 100 
will b. apportioned to the bridge inspectors and .hop foremen 
under whom h. hu boo,.. trained according to the period he hu 
boon under each. .. 

(14) A candidate before being takeJl on as an apprentice must enter 
into the agreement, which must also be attested by. parent or 
guardian, m order that th •. candidate may be given fully to 
understand the terms and conditions of his service. 

(15) The parent or guardian of a candidat. will be required to deposit 
a sum of Rs. 100 with the Chief Accounts Officer of the North 
Western Railway as security, which will be forfeited .heuld the 
candidate terminate his agreement during the period of appren
ticeship. Funher. it .hall be optional for the Chief Engineer to 
withbold repayment of this deposit should he terminate the 
apprenticeship for any of the reason. stated in para. 2 of the 
agreement form. 

(16) We hereby agree to bold ouneives bound by the ahov •• 
(1»)------..--: 

Signature of employt/!. 

P~r---------------

Da/~e------------------

(2)f---~----

Signa/ure of "",en/ or guardian. 

Dm~e----~--------------

NORTH WESTERN RAILWAY. 

RULES REGARDING APPOINTMENT OF APPRENTICE TRAIN EXAMINEIIS. 

Apprentice train examiners will be appomted in the Carriage 8< WI80D 
Shops, Moghalpura. as follows. 

2. Pay will be as follows :-

Fin. ~ 
Second do 

Thin! do 

F.urth do 

Filth d. 

.. 55 

.. 60 

.. 65 
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3. Age on appointment must not be under 16 years. 

4. The appointment of apprentice train examiners will be made by the 
Chief Mechanical Engineer, Lahore, and they will be posted to the Carriage 
& Wagon Shops, Moghalpura, for 6ve years. • 

5. The recruitment of apprentice train examiners will be made partly 
~from" suitable mechanics in the carriage and wagon shops .. or from" number
takers recommended by divisional superintendents, who have rendered at least 
two yea,.' service," and partly from" those who either passed the Matriculation 
Examination or have completed a course of study in a recognized technical or 
mechanical institution," or by .. selection from other suitable applicants". 

Any literate apprentice who is not a student of the Maclagan Engineerint 
. College, Lahore, and who i.-desirous of taking up the apprentice train examiners 
·course, will be allowed to represent his case after he has completed two 
: years' course of apprenticeship, but it should be clearly understood that such 
.apprentices, if taken on, will have to start from the first year of apprentice train 
-examiners' course and will be paid accordingly. 

6. The course will consist of 6ve years as under :-

(i) Fitting Shop 

(ii) Liltina Shop 

I{iii) Vacuum and Ga. Shops 

'(iD) Electric Shop 

·(v) Blacksmith Shop 

1 .. ) Carriap: Repair. Shop •• 

-(vii) Wason R,pain Shop .• 

'(cUi) Paint Shop 

liz) T oUn Ready Lin .. 

(x) a,rica! training in T oUn E"amin,,' Office. Uhare Station 

MontM. 
9 

6 

6 

9 

6 

.. 6 

6 

3 

6 

3 

; years. 

7. At the end of five years and after passing the final test, the suocessful 
apprentice train examiners become eligible to 611 vacancies for train examiners. 
but appointment to the post of .. train examiner" is not guaranteed. 

8. A" record of training" of apprentice train examiners will be main
tained in the worlcs manager's office. and one copy thereof will remain in the 
possession of the apprentice train examiners. • 

At the end of each period of training the apprentice train examiner must 
apply. through the subordinate officer under whom he is working, to the worlcs 
managedor orders as to hi, transfer to the next period. 

At the concl;"ion of the training the worlcs manager will 611 up the 
recommendation at foot of the training report and send it in original to the 
Chief Mechanical Engineer. 

9. Apprentice train examiners who fail to pass the necessary test at the 
end of any period will be required to remain in that period until they are declared 
competent by the works manager. In such cases the apprentice train exam
iners will not receive the next higher rate of pay during their subsequent year 
of service, until they have passed through that course and have been declared 

.... mpetent by the works manager. 
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Apprentice train examiners who fail to pass the /inal test lit the end of live .. 
years or lail to satisfy the works manager as to their Iitness to become train 
uaminers will be discharged. . 

'10. While apprentices. they will b.e entitl.ed to the following leave :....:.. 

Cal On medical certilicate. leave 'on half average pay for a period not: 
exceeding one month in aRY year 01 apprenticeship ; 

(b) extroordinary leave without Pay'under Fundamental Rule 85; . . 
(c) casual leave up to 15 days in a year •. 

II. They will be' allowed privilege passes .. imilar· to daily.rated stalf 
employed in the shops. 

While apprentices. they can be discharged' on 24 hours' notice and can •. 
likewise. leave the service on 24 hours' notite. 

No service or character certilicate 'will be granted to appreniices who leave 
the service before completing their training. 

Each apprentiCe train examiner .. before joining. has to pass the health· 
examination in Class u A .. and sign an_agreement on one·rupee stamped paper,. 
the cost of the stamp being met by him. 

Apprentice troin examiners wiD be on. probation for the Iirst 12 months ... 
after which they will be conlirmed il their work and conduct have been satis
factory. On confirmation. they will become members 01 the State Railway 
Provident Institutidl1 Fund an,J pay one-twelfth 01 their aalary monthly into 
the fund. 

Apprentices who are recruited from the workshopa or divisionS. and are· 
already membeis 01 the State Railway Provident Fund. wiD continue to 
subscribe towards the Provident Institution Fund while under training ... 
apprentice train examiners. . . 

Annual incremento wiD be granted to apprentice train examiners if their 
,. work and conduct are satislactory. 

Chie! MecIraniaJ £,.,u-. 

1 (2)' Nu;"be, 0/ permanmt e;"ployee! oil tlie rolls of the railway on th. I.t April 
1925. and on the lsi April /929. rup«lioJy (excluJing gazetted officers. 
subordinate supervising ria/!. and clericol establishmmt employed both ira. 
administ,atiue and executiue offices). 

W~d.ff. 
inJuIli", PrinIi", 

P-. 
On I.t Aprill92S .• 20,029 
On I" April 1929 •• 14.112 

-(3) Are tlie services 0/ any e;"p[oymenl _ utilized ~ 
No. 

O,Iou doff. 

85.4;1 
103.039 
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n.-WAGES. 

(4) Prevailina ral .. 0/ waaes 'amI inovemenl in r«enl' year., i.e., Rna 1920. 

The last general revision in the rates of pay of the staff took place early· 
in 1920. with a view to meet the high cost of living due to economic conditions. 
created by the War. Since then, there has been no upward tendency in the
cost of living, to such an extent as to call for a further revision on a generat 
scale. and the few alterations in th~ rates of pay that have occurred since 1920' 
bave been mainly due to the exigencies of the service, and not to any economic 
reasons. The statement at Appendix .. A" gives the comparative scal .. of 
pay existing in 1920 and those in vogue in 1929. ' 

(5) M.tJwJ. 0/ fixu., waaes. wlrellrer ony aareemenls are made wilh IA • • mploy ..... 
lire exlenl 0/ slamIaraizaliorr. 

There is no hard and f .. ~ method of fixing wages, which are bued generally
on economic. considerations. supply and demand, the nature and responsibili~ 

. of the work involved, the initial technical skin requi...J, etc. 

In order to ensure continuity of service and afford adequate scope of advance
ment, graduated scales are fixed for the several categories of employment, and 
generally labour is recruited on the minimum rate of pay of the grade rising
by periodical increments to the maximum; rromotion from class to c1 .... 
depends upon vacancies and the suitability 0 the employee to fill a higher 
erode. 

No agreements are made with employees in respect of their pay, but agree-, 
ments embodying other conditions of service are executed by all superior and 
certain classes of the inferior staff, who are permitted to subscribe to the State-

• Railway Provident Fund. " 

Worbbop otalf.-The method of fixing wages for this class of staff' 
is in principle the same as that outlined above. Workshop staff may be grouped 
.under three categories :- . 

(i) Daily-rated stall. 

(ii) Monthly-rated .taff (technical). 

(iii) Do do (non-teChnical). 

Staff recruited under (i) and (ii) are given a trade test and are started at
a pOint in a scale of pay commensurate with their market value as determined' 
by the test. Appointments to (iii) are generally made on the minimum rates. 
of pay of the different grades to which appointed. 

(6) Wlrelher Ih. labour supply ;. affected by waae.J.anies ~ 

. No. The I.bour supply i. always in excess of the demand. Moreover ~ 
the wages paid by the railway, together with the many privileges and amenities, 
luch as free passes, free medical attendsnce. and in many cues free housing, 
the benefit of the provident fund, etc., provide an inducement to continuity of 
oervice which counteracts the effect of wage-changes in other industrial 
activities. 
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«7) Relation of minimum wages given to the corresponding wages in oth .. indwtrial 
rmtkrtakings in the l«ality anti to what is generally acapted ". the minimllm 
living wage in the loc:ulity. . 

I. The .tatement below gives /igur.. of the Wagel paid by the North 
Western Railway .. compared with the wag.. paid by industrial u"dertakinao 

·to workmen in similar categories. in the Punjab and Delhi provi ...... 
Figures for Sind. Baluchistan and the United Provinces are not available. 

2. The daily wages paid by the North Western Railway to th: workahop 
'$ta1f have been equated on the basis of a 26 daY" month. as the workahopl are 
dosed on SundaY' •. except in very exceptional circumstances. All other stoff 
·are equated to a 30 daY" month. 

3. Regarding the question as to what is generally accepted as the minimum 
:living wage; it is difficult to express an opinion on this point as the adminis
tration haS no index figure or data on which to base an opinion. but it may be 

1IOI1era1lyaccepted that the amenities provided by the North Western RaiIWllJ' 
-combined with the .everaJ allowances as detailed in question IV (17), together 
"with the _ paid to the several categories of the staff. constitutes what 
"may be taken as an adequate living wage. 

·Cof7ll>tlTativ. statement shaunng the. minimum monthly anti daily uJageJ of tk,illetl 
anti _ilkJ labouT ."."loyed in different p,ovinces which are traVersed by the 

No,th Western Ralilway. 

North W .. teI'II Roilwoy. 

a....1o .. 6. Punia!>. Delhi. W.,I<o\op. 
\ 

T nDII/JOTlGlion. \Prin/iog P";;' 

Mini. I Maxi· I Mini- I Maxi· I 
nnon. mum. mum. mum. Minimum. 

RI .•. R. .•. R. .•. Rs .•. R. .•. R. .•. R. .•• 

: Stationary engine driver 43 0 45 0 37 8 60 0 37 8 60 0 .. 
Boilennan .. .. 32 0 .. 22 12 29 4 26 4 33 12 .. 

. Blodwnith •• .. 45 0 45 0 32 8 65 0 37 8 75 0 .. 
·Fi ..... 

" .. 63 0 SO 0 32 8 65 0 37 8 75 0 .. 
. Carpenter •• .. 45 0 54 0 32 8 65 0 37 8 75 0 . . 
'Oilman .. .. 2S 0 21 0 22 12 29 4 26 4 33 12 .. 
Machi . . .. 46 0 24 8 32 8 6S 0 .. .. .. 
Muon .. .. .. 45 0 32 8 65 0 37 8 75 0 .. 
Mie"" .. .. .. 65 0 68 4 143 0 78 12 165 0 .. 
Fireman. stationary engine .. 30 8 22 12 29 4 26 4 33 12 .. 

-Turner .. .. .. 32 0 32 8 65 0 37 8 75 0 .. 
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North Weotom IWlway. 

au. «,tall. Punjab. Delhi. W~. 

I Mini. I Mu;i. Mini. I Maxi· Minim ... ; 
• mum. _ mum. j mum. mum. J _ j 

IRa. •• p.lRl ••. p. RI. L I RI... RI. L RI. •. Ro ... 

. MouId ... 

,Painter' .. 

,003286,03787,0 .. 

2400328,6,03787,0 

oCoolie (man)(cotton mill) I 0 0 0 10 6 
«()pcncr) per day. 

Do (woman)( do ) 0 8 0 0 7 0 
On .... 

Do(min.,) (do) 060040 
On .... 

Pms compositor .. 43. 0 030 0 0 

.. 122 0 0122 0 0 

I J 

16 4 29 4 18 12 33 12 

(N. emoI. I.bour empl.yed). 

10 0 13 0 

I . 
G,ad. I .. RI.6O. 

D. II .. lls. SO. 
Do III .. R.. 4,. 
Do IV .. RI. 38. 

Permanent com .... t., (P, ... ) lls. 30 
to 40. 

Permanent c:ornpoa.. 
to, (T;ekct Print
ing) Ro. 2S to ;S" ' 

Grad. I .. RI. 16. 
Do II .. Rs. IS. 
D. II! .. RI. 13 

(8) Periods 0/ wage payment. and periods elapsing before paymmt. 

The wages of the stalf of the North Western Railway are 'paid on various 
cates and for the purpose of replying to the question they may be dassified as 
follows :-

(i) Transportation sta/f (station masten' group. signallers. ticket col
lectors. booking derks. etc.); 

(ii) Running stalf (guards. drivers. firemen. etc.). 

(iii) Engineering staff (gangmen. labourers, etc.). 

(iv) Mechanical workshop sWi. 

(v) Running shed sta/f (shed Iitten. washout stalf. fuelling st.lf. etc.). 

(vi) Stores. 

(vii) Printing press. 

(viii) Signal.hop. 
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., .,. (i) TrlllllpOrtatiou stafI.~The staff .under. this' head i. paid for the 
coIendar month between the 4th and 8th. and .. it i. not paid overtime. this 
question does not arise-the period elapsing before payment .. ari .. from four 
ID eight days. 

, (ii) RuDning staff.-The substantive wages for this class 01 .taff ore paid 
fol' the calendar month between the 9th and 13th. and the period elapsing 

..hefore payment therefore varies from 9 to 13 days. Overtime for the running 
staff. however. is paid for the calendar month with the substantive wages earned 
for that month. but it is calculated from the 15th of the month filr which the 
substantive wages ore paid to the 16th 01 the month precedillll that lor which 
the substantive wage is paid. The period therefore elapsing before payment 
in this case varies from 23 to 27 days. . 

(iii) Eagineering staff.-The substantive wages lor this .c .... 01 staff 
are paid lor the calendar month. between the 14th and 21st 01 the month. and 
the overtime is paid with the substantive wages lor the calendar month sub. 
sequent to that for which the wages were paid-the period elapsing before 
payment in this case varies from 13 to 20 days. . 

(iu) Mechanical worbhop stafI.-The substantive wages lor the 
mechanicsl workshop staff are paid lor the calendar month between the 9tb 
and 14th. and the number 01 days elapsing. therefore. vary from 9 to 14 days. 
Any overtime earned is calculated lor the calendar month and'is paid with the 

. substantive wages. The period elapsing in this cue being from 9 to 14 days. 
Payment lor piece-work is calculated lor the month preceding that lor which 
the wages are paid. the time elapsing in the esse 01 piece-work payment. there-
.fore. varies from 39 to 44 dal'"' . . 

(v) RuDDing abed stafI.-The substantive wages lor this class of staff 
·arepaid lor the calendar month between 16th and 18th. and any overtime earned 
is paid lor the calendar month with the substantive wages. The period e1aps. 
ing belore payment wries therelore from 16 to 18 days. 

(vi) Stor~.-The staff worlci..g in the General Stores get paid by the 
cdendar month between the 5th and 12th. The period elapsing belore payment 
varies from 5 to 12 days. 

(uii) Printing l'reu., The printing presa' staff is ,paid lor the·· calendar 
month. The dates of' payment varying lor the different classes of staff. viz.. 
the composing section being paid on the 8th. the machine staff on the 10th. 
the binding staff on the 12th and the ticket printing and proof reading staff on 
the l.t. Any overtime or bonus earned by the staff is calculated lor the calendar 
month and is paid lor the month preceding that for which the substantive wages 
are paid. The time elapsing; therelore. in this case being 38 days lor piece
work..and from I to 12 days lor substanti,ve wages. 

(Viii) Signal worbho .... - The substantive wages for the staff of the 
signal shops is calculated lor the calendar month and is paid between the 11 th 
and 15th of the month. Any overtime earned is paid with the substantive 
wagea-the period elapsing before payment therefore vari.. from 11 to I> 
days. . 



QUARTERS. 

lJI.4lUARTERS. 

(9) £.rlml ID which bowing i. proviJd by ;ailu;ays lor lheir ."",wyea

(0) /ret! 0/ ,enl ; 

(6) 011 poymen! of renl. 

19 

I. Prior to 1st August 1928. the grant of free quarters to the subordinate 
stall on open lines of railways was- only- permitted in those cases where an 
employee. under ordinary circumstanoes of 'WOrk. WIllI liable to be called upon 
at any time without notice. to attend to the business of the railway. 

2. The foDowing are the' classes of employees £'t wh~ free quariem 
were generally provided :-

(0) Station and gate 1taff.-A1l subordinate traffic and telegrapb 
staff, station masters, assis~~ station masters, yard gunners. 
telegraph signallers. booking and other clerks. gate sergeants, 
pointsmen. semaphore signalmen. station and telegraph peons, 
station lampmen. level-crossing gatekeepers,' chowkidars, 
watchmen, menials, bhisties, Hindu watennen and sweepers. 

. ," . .~ .. 

NoTE.-Sw.ope,. of the &g;neering l>eputment were eLo entitled to free, q ......... 

(6) Maintenance Itaff.-S~b-inop";tors of maintenance in charge of 
lengths of line. yard irispectors;' telegraph maintenance inspectors 
and batterymen of the Electrical Department. assistant and sub
assistant inspectors of .~. interl!>Cking cabin inspectors, 
linemen or regular permanent-way labourers. trollymen of engineer 
officers. bridge watchmen and sanitary inspectors. interlocking 
fitters. interlocking khalassis. electric fitters employed under the 
signal engineers in maintaining train 'control, key transmitters 
and block instruments. carpenters. blacksmiths, hammermen. 
bellowomen ,under permanent-way inspectors. 'coolies under 
carpenters and chowkidars. 

NOTE.-Brid.. watchmen and chowkida.. "" .. IfBllted f... quarters when. they 
were compelled to ... HIe.t- ... theircha..... " 

(c) Medic:8L:"'A11 medical' 'subordinates. wlieth~r, belonging to the 
Military or Civil Department, sanitary inspectors employed by the: 
railway and dhomes e. low ..... 10 of mCllial). 

(d) Locomotive and Carriage &: 'Wagondepartmenta.-Asoistant 
shed foremen. night, ... istan~ foremen. carriage examiners and 
assistant carriage examiners. IIlso the {ollowing staff of running 
sheds. viz.:-

Chargemen. boilermakers; fitters. vacuum-brake chargemen. out-door 
electricians. c1eane,.. engine ,lighters, wheel-tappers. running
shed fitters. coaImen or khalassi.. trollymen. running shed 
coolies. greasers. What khalassis and mistries. wagon ferry 
khal ... is at ghat stations. carriage .hed trainmen. tindals and 
fitters of the Electrical Department, who have to attend to the 
lighting of trains. 
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I 
3. From lst August 1928. the policy hu been changed. and no .td is. 

now entitled to rent free quarters. excepting inferior .toII drawing RI. 30 and 
below. and also the stoll provided with railway quarters holding appointments. 
detailed u under. . 

4. The revised policy of the Board is to provide suitable quarters in· 
healthy surroundings. for u large a proportion of the staff as may be proc-. 
tiable. at places where private enterprise does not adequately meet the demand. 
for housing the stoll. and also where it is nec:eosary for special reuons, to. 
provide quarters for certain duo .. of staff near to their work. . 

• 
Statement rejerrd ttl in fHlTa. J ahow. 

(i) Provisionally. pending further orders. members of the stoll pto'fided 
with railway quarters bolding the appointments detailed below will also be, 
entitled to rent free quarters:-

Den,nalitlll. 

Firemen (6re brigade.td) 

Challandaro 

Material c:hecken 

Jemadar poinlomen .. 
Mates (permanent-way) 

0.. (rimbero_ depob) 

Sweeper j.nwI>rs 

Malis 

Hammennen 
Lifton •• 
Repackers 
Wheelmen 

.. 

.. 

Aniltant jemadan .. 
Ga.6U ... 
Lunpmen 
Electric: cooIi .. 
Gr..sen 
Stencillers 
Riveters •. 

Taolchecken 

Fuel mates 

Running-room bUren 

Fuel cooli .. 

Lighten .• 

Washout coo1iea 

Fuel mates 

Running.room c:oob 

Shunting porteR 

Points and linel jemadan 

Dultri .... 

Pcrmanent-way carpenten 
0.. hladcomitha 

Linesmen 

,. 

-. 
.. 

., 

&41."., .......... 
Ro. 

26-1-35 

25-1-35 

.. 2s-J-15 

23-2-31 

". .. 24-2-31 
27-1-35 

23-2-35 

.. 23-2-35 

24-2-32 

23-2-3> 

GracIe VI 23-2-35 

23-2-35 

end. VI •• 23-2-35 

23-2-3, 

end. VII •• 26-2-<10 

0.. VII •• 26-2-<10 

25-2-35 

end. II 24-2-32 

Do II 24-2-32 

26-1-33 

J 262-# 



S,.;tcbboonl .ttendonta 
Muonoand ........ 
SIOIIed labour 

0.. do 
0.. do 

,0.. do 
Shed shop boys (illi ...... ) 

0.. do 0; ...... ) 

QUARTERS. 

s ... ,..,_. 
IU. 

::} 26-2-44 

A.. 14oo/1(-i!e. 112/
A.. 15-/I/-Re. 1/2/
Re. HI/-Re.li2/
A.. 14oo/2/-Re. 1/4/
A.. 14oo/1/-Re. 1/21-
A.. 14oo/2-/Re. 1/6/-

3J' 

(ii) Those members of the staff who were recruited or transferred prior 
to 1st August 1928. whether on promotion or otherwise. to posts which carried 
the concession of rent free quarters or house allowance in lieu will continue 
to enjoy this privilege personal to themselves. 

(iii) All posts of the Nushlci Extension Railway which on 31st July 1928-
carried the concession of rent free quarters or house allowance in Ii... will 
continue to carry this concesssion. 

(iv) Timekeepers of the Engineering Branch appointed prior to 13tl. 
September 1926. who were entitled to rent free quarters under Railway Board's 
No. 4831-F, of 12th June 1928. will continue to "" eligible for this concession, 

(v) The incumbent of the post of Sub-Storekeeper, Chaman, tosether 
with the staff employed under him, who were posted or appointed to posts at 
Chaman prior to 13th September 1926, and were-entitled to rent free quarters 
under Railway Board's No. 4857-F. of 14th June 1928. will continue to be eligible 
for this concession. • 

(10) C""ital expenditure on .taJ! quart.rs. 

R.. 

I. Incurred. since the conttruction of the railway 10 1,01.212 

2. Incumd duri"" the bot lour yea'" •• 3.46.095 

3. C ...... plated during the next lWn yeaB 1 .. 70,000 

(11) Scale of acrommodation provided for diJ!erent classes. 

R.. 

1.60.00.000 

21,26.048 

12,00.000 

The actual number of types of quarters on the North Western Railway 
(including all old types) is much too great to be detailed, Th.latest types have 
been evolved as a result of progressive improvement and which have been in 
use for some years past are Q. 6 to Q. 16. Skeleton diagrams showing the 
accommodation provided in these types for the various categories of stall are 
printed overleaf. 

It is pointed out that types Q. 6 to Q. 10, both inclusive. are 'Suitable 
for Indian style 01 living; whereas Q. II to Q. 16, beth inclusive. are suitable 
for European style 01 living_ These quarters are, however, allotted to the 
.taff on the basis of th.ir rank and pay irrespective of race. In actual praebce 
the administration i. finding difficulty in reconciling these types with the two 
inod .. of living, and is therelore designing new types which will be equally 
suitable for the Indian and European style of living. The accommodation 
provided will also need modification in order to comply with the orders 01 the 
Railway Board for the pooling 01 rents and according to which the capital cost 
01 a quarter is to be such as to ensure a return 01 4% on the capital. . . 
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The difficulty of obtaining suitable accommodation. other than that 
pmvicled by the railway. in the larger towns and ·cities on the. North Western 
Railway system. c:oupled with the high renls charged, is such. that any facility 
in the way of aa:ommodation that is pmvided by the administration is fun,. 
utilized. The administration. bearing this in mind, h .. been huilding quarten 
for many yean past on a .generous scale and iIs policy is to continue to do 10. 

(13) Wirer. ,,,,,1 i. dIm,.4. the ,al. dIm,.4 and the proparlion il bear. 10 waga. 

The administration provides quarten where possible for ils subordinate 
employees. and the rent is charwecI on the basis of Roor area, .aubject to a limit 
of 10% of the emolumenls of the occupant. 

Fmm 1st August 1928. the rates charged are as under:-

Re. 1-8-0 per 100 square feet of Roor area for main rooms. 

Re. 1-0-0 per 100 square feet of Roor area for aide rooms. verandah., 
and outhouses. etc. 

Non:.-For the purpooe of caIc:ul.ting emoluments. the stall ia dMdecl in ....... _rieo. 
. viz.:-

(.) .haIe recruited prior .. I •• Augus. 1928. 

(6) those recrui.ed 00 and suboeq.en' .. ·1 •• A_. 1928. 

In the cue of category {G) an Individual'. emolwnenta win be taken as compriaina (i) 
his substantiYe or officiating pay. and plus (ii) all allowances in the nature of compensatory allowance. 
other than travellinll allowance. In the ale of train and running staff in this category, mileage 
and ... _ aU __ .;II no. be included: and for catqvry (6) the emoluments of an individual 
.JuD, in addition to the above (i) and (ii), include (iii) in the case Qf train and running staff mileage 
and ow:rtime aUowances. tJse.latter being cakulat~d at 513% of their lIubstan~ or ofIiciebn:g pay" 

Mechanical worlcshoPl and printing press .taIf, who are pfovided with 
quarten for which they pay rent, are charwecI rent in accordance with the rules 
laid down above. 

(14) Probl."" _led with sub-klling and eviction. 

Sub.letting of quarten i. not countenaneed by the administration. nor 
i. it reoorted to in practice. as the occupanls reside in their quarten thmughout 
the yeor. unlike some of the government departments who migrate yearly to 
the hiD.. . 

. Evictiono ordinarily are of ... rare .... occurrence that there m not a'single 
case on record for the last four yean ending 31st March 1929. During the 
strike of 1920 and the labour unrest of 1925. the inferior stsH and worlc:shop 
,taff who participated and absented fmm duly for over a fortnight were requested 
to either return to work or vacate their quarters for the purposes of housing the 
newly recruited ,taff. This request being ignored by the ,taIf concerned. judicial 
aid was applied for. and a 6nal notice was afIiud to the door of eoch house, 
M.R.C.-S. .... . . .. 
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the occupants of which we"'; RqUired to vacate by a certain date. This procedure 
not having the desired effect, the police authorities under the lupervision 
of the deputy commissioner, or the competent aUthority deputed by him. had 
th .. ·ho ...... vacated •. There Wal no disturbance or breach of the peace in 
consequence ; ~ this \" the procedure usually adopted by the administration, 
when the U"""'"'ty an.... -, 
(15) Whore men are nol gio... ,ailway quarlen, the conJilioru umIer wlrich t/reg 

live. 

. ··:.\t ~~ 's~~r .tatio~, viz., those in ....... al ~, provision ;"uaIly exists 
for the housing of the majority of the staff, as there are few staff at those stabono 
that lIre not liable to be called on for duty at odd hours. The small proportion 
of staff that arellot so liable if not provided with railway quarters have to lind 
accommodation in adjoining viUages: These rural viUages are in many case. 
backward and inoanitary, and are frequently without amenities in the w"Yof 
schoolo or dispenoari .. , . 

2. The pennanent-way staff, i.l> .. the . gangmen and mates and the 
supervising staff, are all provided with railway quarters, as their duties require 
that: they .be housed on their beats. . 

3. At stations of larger size, viz., those at. places where there are munici
palities, provision i. generally made to house only those who are liable to be 
called on for duty at odd hours. At these stations there i. generally a considerable 
proportion of the staff who are not so liable to be called on and the policy is 
to let them lind accommodation in the adjoining municipalities. The conditions 
in these municipalities are generally considerably luperior to those found in 
rura1 viUages and amenities exist which are provided under the Municipalities 
Act, such aI schools, hospitalo, water supply, lighting, conservancy, etc .. aod 
the houses are. as a rule, subject to some form of builc:ling regulations and are 
gen~ral!y iuperior to those in rural viUages • 

...•.• In' the bigger municipalities. such as Lahore. Delhi. Karachi. etc .. house 
'rent i. generally high; and .taff. other than those whose houses are at these 
places, are not keen to be trsnslerred to these stations if thcy are not provided 
with railway quarters, or an allowance in lieu. . 

, '. ., .. 
4~ 'In case of worlcshop staff. the policy is not to go in for any housing 

.schemes for these employees, as the workshops are geuerally locsted near big 
towno and they can Ii ... in these towns, as they are not usually required to perform 
duty after certain fixed hours daily. On this railway the large workshops are 
at Lahore and Sukkur, and the men live according to their means in different 
parts of the CI. ·ti... A considerable proportion of them Ii"" within municipal 
limits, where reasonably satisfactory standards of sanitation, housing, etc., 
exist, but in the particular. case of Lahore, a large number of the staff Ii ... i" 
villages outside the limits of Lahore Municipality and uear to the workshops ; 
the biggest of these viUages i. Bagbanpura, near the Shalimar Gardens. 

(16) Whether air;'gimenb aid for lhe staff 10 Ii";' IIlith lheir families anl whelher 
'. . lhey fOM,al/y lo ... '. 

" .... 
. . The accommodation provided by the N"orth Western Railway Administrstion . 

in quarters built for its employees generally is sufficient to enable their families 
to live with them. bUI it must be admitted that the older type of quarters built 
many years age does not admit of an employee with an a_ family living 
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in what may be teimed a nonnal degree of comfort. This question is engaging 
the attention of the administration which intends to remodel the older type of 
quarters, and bring them into line with the more modern type 01 quarters being 
built as funds pennit; but it cannot be said that in all cases ad .... tage is taken 
of this facility by staff. The reasons lor this are-

(i) Lolatio ... -In certain localities traversed by the system. the staff 
live in circumstances where it is not always desirable to have 
their families living with them. for esample frontier sections. in 
which the staff have to live in Iortified stations. where the ordinary 
amenities of life, such as medical attention. schooling for children. 
and other local commodities, etc .• are difficult to obtain. 

(ii) ADCeStraI Dbligatia....~Where empioyees having landed property 
keep their families on it. lor the purpose 01 husbandry and the 
many questions which necessarily affect the ownership 01 land. 
Their families in this case pay periodical visits to them, which 
generally are 01 short duration. 

(iii) Migratory CDDSideratio .... -A certain dass Df the lower paid staff 
on this railway belong to trans-border tribes. and only serve the 
administration lor periods varying from three to four years. when 
they 80 back to their homes-in this case they do not bring their 
families with them when seeking service in India. 

(io) RelieviDr std.-Staff detailed lor reliel duty do not .. a rule take 
their families about with them. but lor the period they are on 

. the relieving list they send their families to their native places. 

N.-<>THER AllOWANCES ANDPERQUlSlTES. 
(17) Stale each ..... atelg. and ~ extent to whicIa allD....t. 

Nan.-Uudor tbio I....! will be: inc:Iudod .u..w...c.. 01 aU Icinds. ..a....... &.e _ .... . 

(a) Peamiary aUo--.-Agent·s Circular No. 1 01 1927. Part .. C ". 
i.lorwarded .. an appendix, which gives all inlormation under this head. 

(6) Uuifo ...... - The Dress Regulations 01 the North Western Railway 
are forwarded as an appendix. which give the designations 01 the staff who are 
siven free issue 01 uniform. warm clothing. and waterproofs. with the ocale on 
which such unilo~ are issued. . . 

(e) P--.-The P_ Rules 01 the North Western Railway, 1928. amended 
and comcted up to date. are forwarded as an appendix. These rules sovern 
the issue of all _. privilege ticket orders and suburban tickets issued to 
.taff wotkins under the administration. 

In addition tIi;lhe bonus earned by thooe employees who subscribe to the 
Stille Railway Provident F~ are other bonuses which employees 
receive. details 01, which are as uncI ... :- . . 

(i) Signallenl and guards who qualify themselves in the dutieo 01 
__ .Istion master. receive a bonus 01 Rs~ 30, 
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(ii) A bonus of Rs. 5 is paid to the Chief Instructor in Telegraphy 
and Re. I to his assistant for each student who .,...... the Final 
Telegraph Examination in the North Western RsilwayTraining 
School. . 

(iii) A honus of Rs.5 is paid to each student of the North Western 
Railway Training School wbo .,...... the examinations laid down 
in telegraphy. transportation and coaching. within 10 montha of 
the date of entering the school. provided hi. condllFl during the 
period of his training i. satisfactory. . 

(;0) A bonus of Re. l.a..«l is paid to the senior commercial instructor. 
and Re. I to the junior commercial instructor and the ... i.tant 
transportation instructor •. respectively. for each .tudent who 

. qualifies within the prescribed period (10 montha) by passing 
the examinatio\l mentioned in para. (iii). the papers for which 
are set by an extemal .examiner. .. 

(v) A honus of Rs. 15 is paid to each railway employee who passes the 
... First-aid" test of the St. John Ambulance Association. and 
subsequent bonuses of Rs. 15 and Rs. 10. respectively. are paid 
to those employees who pass the test in re-examination at intervals 
of on. year and two years from the date of passing the initial test. 

(v;) With a view of encouraging in its employees in..,ntive talent and 
thoughtful interest, the administration gi..,. bonuses to employees 
for· useful suggestions lind inventions which may be accepted 
by the. suggestions committee and which may lead to an improve
ment in the working'of the railway. 

(!Iii) In addition to the above, the administration recognizes, by the grant 
of rewards. individual acts of personal service rendered to the 
railway by its employees in circumstances which call for a high 
order of courage, or a display of initiati.., beyond the ordinary. 
the exercise of which has averted a serious accident involving 
loss of life and damage to public property. . 

(lIiii) Mechanical workshops.-A system of "payment by results" has been 
introduced in the Iocomoti..,. shopa, and partly introduced in the 
carriage and wagon ,hops of the North Western Railway, whereby a 
workman can earn more than his daily wage ;. the amount varying 

. according to the working capacity of the individual. The basis 
of this system of " payment by results .. or .. piece-worlc system .. 
is, that a workman of average ability working individually should 
earn, in addition to hi. basic or daily wage, at least 33% mo~, and 
comspondingly mo~ if .kiDed. The hasic wage i •• guaranteed 
wage, based on economic considerations, due regard being paid 
to the prevailing standard of wages in oths industrial concerns. 
outside the railway sphe~; thus it will be seen that the system 
of U payment by results ',' or II piece-work lyatem " iI an incentive 
to an honest and capable workman to earn more than his basic 
wage, and it has been found from actual experience that, where 
the neeessary facilities to earn more than his normal pay are 
offered. to • workman,h. is quick to take advantage of the 
facilities to the betterment·of hims.lf and his family, 
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. . (i..-) printing pl'MI.-A bonUs is paid IQ the monotype caster attendants 
per thousand" ens .. in _ of a predetermined outtum. 

(x) A bonus is .a1so paid IQ the ·compositors. readers. printers and 
checkers of the ticket printing stall on. the .number of .. stick •• 
produced in excess of a fixed outtum. • 

V.-PROVISION FOR OLP AGE AND DEATH. 

(19) Exlenllo which pTovidenl fund hemfils tlTe allowetl~ 

In this connection. please refel' 'to the State Railway Provident Fund 
and Gratuity Rules. Part I. issued by the Railway Board and corrected up to 
31st March 1929. which is sent as an appendix. 

(20) GTatuities. 

In this connection pI...., refer to the State Railway Provident Fund 
Rules. Part II. issued by the Railway Board and corrected up to 31st March 
1929. which is sent as an appendix. . 

(21) AnyolheT hemfil •• 

In addition to the benefits of the State Railway Provident Fund and Gra. 
tuity. the administration in certain cases educates free.up to the age of 16. the 
children of employees. both Indian and European. who die or are killed while 
in the execution of their duty. and whe~ it is proved that their families have 
been left in straitened circumstances. The following statement gives the 
amount spent by the administration in this respect. funds for which are provided 
from the Fine Fund:- . . 

Numlwr,,[ chiiJ .... Annuol .... 
Year. to the 

jEurope&n.1 T...d. 
admirUa_ 

Indion. tion. ,. 
.. R. . 

1925-26 ,. .. .. .. 4 II 15 4.818 

1926-27 .. . . .. .. 5 12 17 5.200 

1927·28 . . .. .. . . 4 III 15 '4.451' 

1928-29 .. .. .. .. I 7 :1 16 4,()26 

1929-30 .. .. .. . . 7 16 4.026 

i 271 52
1 

79 22,521 

The administration also makes an annual contribution of Ro. 660 to the 
Punjab Branch of the British & Anglo- Indian Children's Relief Association. 
Punjab and Sind: a charitable body. which educates the children of Anglo
Indiana and Europeans who are in· straitened c:imunstanoes. Children of 
deceased and retired railway employees in straitened circumstances are eligible 
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for the benefits of the aoaociation, and for the past fift yean OIl aftrage of two 
nilway children have been educ:ated each year by the ...... i.tion up to the age 
of 16. 

The following f).rther concessions of free pass.. Ire granted to retired 
employees and their families, and to the famili .. of deceased employees over 
thehomeline:- ' , " ' , , 

(I) Retiftd IUbonIinateo with 3O,..n. ~ T .... IinsIe ;...m., _ • 
aervice and over • year. 

(2) Widows of retired subonli..-With rio. I.. One mum 'prMleae _ • 
than 30 yean' approved semc:e or tho.e yar. <1;1 

who.. .... band. b... died in the eucution ' 
of duly and who bod hem left bodIy 011 • 

.(3) Q,ildRn of d......d..away employeeo One .. tum oc:hool _ • 
with not lea than 30 ymn- approved year. 
service or in whose case the adminittration 
bod....... to .,...;de facilitieo for their 
education. ' 

VI.-QRGANIZATION OF MANAGING STAFF. 

(22) Selection 0/ 1rII11rI18inI.taJI. 
Narr.-Fot eoch cI..o of ... p10y0e0 mention 'the....,...;.ins .uI.ordino .. und .. "";'" 

.hey immediately work and the authority which control. their I ..... inc:rcmonto, 

.k, 

Generally spea)cing. the selection of managing std is done with due am· 
sideration being given to efficiency. seniority. experience. and ability to handle 
staff. Selections for posts are generslly made on a year's probation in the fim 
instance. and at the expiry of this period. confidential reports Ire called for 
from the officers under whom the man has worked; th ... confidential reports 
are wide and comprehensive in their scope. and deal with all the factors which 
enables the maIl's suitability to be jw1ged. ' 

'·lfa'll1lllton·the expiry -of hi. probationsryperiod is suitable. he ie ....... 
firmed. but otherwise he is reverted. In this way the administration endeavours 
to secure. as far as possible. a type of man who will have the qualifications neces-
sary to manage and control .taIf under him. . 

Senior subordinates as shown on pages 39 to 4 I have been delegated 
powen to grant only casuallesve. IoeaI passes. and privilege tieket orders to the 
.taIf working under them. 

The maximum amount of caauaI leave admissible to an employ.., iD one 
ealendlr year.i .... from 1st January to 31st December. is 15 daY'. and it is limited 
to 10 daY' at a time. 

Th ... subordinates have no power _ to discharge or dismiss any employee 
working under them. 

'[ncrements Ire sanctioned by a gazetted officer OD the recommendation of 
the subordinate in charge. 

, Worlahop 1tafI.":'Worksh~j, employees wo~k ·und~ti.,; immediate supo;r. 
";';onof a chargeman. who is in tum amtrolled by a foreman.' The foreman 
directly controls I ..... and passes. Fin .. and punishments are controlled by 
the works manager. while discharges and di.misMIa are controlled by the 
Superintendent, Mechanics! Workshops. 



Slatemenl Jrowing /he JiJ/e,inl calegori .. 0/ .laJ/ IDO,/dng ·unJe, .upe,vising suho,Jinal ... 

, I I 

I Divisi~ elec. Office T ranaportation S' . I Station m .. ''''' Station matters Goodo Carriage and Train naminm. tabon lupennten.. (Special E and F S 'Iduo I tnaans. superintendentl. inspectors. denbo c1aacs). (lb. ~10-190). aupervilon. wagon intpeCton. , 
I • 

s.Lxm dlendanta. Eleetric examiners. Lif ..... Shuntino jemada ... Shunting jemadars. Shuntilll jema .. Shuntinl jemad ... . Station peollJ. Box po""'. 
PCDIlS. , dan. 

Aai,tant electric: Duftria. Cabinmen. Shunting porten. Shunting porter •• Shunting porten_ Van.po ...... 
Carpenter mist:ries. examiner.. 
Vaalum mistrict. . '",. Head jemadar. Shuntm, porten. Gatemen. CalemeD. Gatemen. Sweepen. 

Electric coolia. peon .. 
Cotpen ..... Poinbmen. Poinbmen. Pointamen. Poinll. and pilot Chowkidm. 
V ....... 6 ...... Carpenter miotrieo., ANistan. jemader. jemadan. 

peons. Do. po""'. Poinll • nd pilot Points and pilot Ma.ur •. 
B_fittert. Cupenten. jemadm. jemadm. Chowkidan. 
Benchfi ...... PeolUl. Crsn. j.madono. 

AMi,tant carpentersl Chowkidan. Chowkidon. Watennen. 
Pipe fi ...... Ferro coolies. 
Gufi ...... Painter1. Watermen. Watennen. umpmen. 

'~" Wotermen. 
Blocbmlths. A.istant painters: Lompmen. Lompmen. r..u.- porten. 
Pain ..... Oeanen. ;':," 

OiJ ...... driw ... Lugpaeporlerl. L .... lOporten. Stationpeo ... 
Polishen. 

~istant hattery. 
Sweepen. 

Trimme", 
Chowkidm. 

Coupling porte ... Station peol1l. s-p.". 
men 

Tmkers. Station peont. 5-.", Runn.inl"~ .~. 
OiJenKin_· E1ecb'ic cooly iema· • 

Sweepen. •. ~:ing-room.1 Waiti",.room 'taII. dan. 
ANistant yocuum 

fitt .... Gu and wuhinK Rwming .. room .taff. Marken. 
Wuhingline fittm. lin. miItri>o. .. ,_ 'i. __ .' ... _. 

W:tUt;,,~·~: l ~~~r.~-,.- ... . . -
Repod.i", jemodm. , .. .. " .. , . 



DivisionaJ eIectri. 016 .. T ramportation Station auperinten .. Station muten Station mallen Goods Curiapand T~euminen. (Special E and F 5pecio1 cIau ciano. auporintendeub. ~ ... den ... 
d ..... ). - (Ro. 150-1~190). IUpervilOn. WQ ... ~. 

Clooninr jemadars. c..fi, ..... I M.rIce ... 
~. 
Riwten. Aooitbnt lID fitters. " Catemen jema-o 
Wheolmen. .lars. 
G,....,.. c..fiu.... 
Hammmnen. 
Lil_. ~pmen. 
~. 

ChowIridm. 
Fitten. 

Vo<uwn eooIieo. P ...... 
5,.... do. 
CI ........ Box porten. 
BhUh,;.,. 

S_. 
EIectric: ......... 

Bh;,), .... 
a-ladan. 
c.. ....... 
Fo...,...,... 
Buffer deanen. 

Electric ........ n. I Au~t electric- I .......... I a.u.... boY". I 
Wm>duneO. I W .... 6IJe ... I 

I I 



S lalemenl .bowing I~ different rolegorie. 0/ staff wor/r.ing under 1U~rv/sing oubordinalu-c:oncld. 

D.U1l-rated ,hod Indian ,pocial mistriea. 
Do do mi.triet. i.e:.-
Head miatriet. 
Boilermaker .. miatne.. 
Fitter-rnittriet. 
Relief.team crane mittric.. 
Crane mistrieoo. 
Vacuum mlitria. 
Coppersmith mi.triet. 
Pump 6ttet.mistriel. 

DoilY-rated oh.d mechani", 1 ... -
lloilermab ... 
Fitten. 
Carp.n ..... 
Coppenmitm. 
Bl4cIcomitht. 
Maono. 
Painten. 
Tumen. 
Drill .... 
Tilllmiths. 
P ........ 
Pump fitterJ. 

Fittet..coolie jernadar.. . 
O.ily-roted ,killed labour .... 

Do ... Iiet. 
Shod ,hnp boy,. 
Relief .team aane jemadan. 
Hammermen. 
BelIOWImen. 

Runninllhcd foremen. 

H .... ,hed deaning iemada ... 
Assistant .hed deuunK jemadan. 
Fire demin. jemadan. 
Fire cleanen or droppen. 
W .. houtjemadaro. 

Do cooliet. 
Shuntin. jemadaro. 
Hook porten. 
Poinbmen. 
Steam crane driven. 

Do do firemen. 
Shop boiler drive ... 
Do do fu.men. 

Coal eran. driven. 
Tool checke ... 
T umer..fi~men. 
l..i.h ..... 
Fuel mateo. 

Do moliN. 
H .... ..nmen. 
c.Jlmen. 
Runninj .. room coote.. 

Do bearen. 
W.termen. 
AuPtant ticat distributoR. 
Stol't'l iaeuen . 

. Cleme... end. J. 
Do do .11. 

Box porten, 
Bar boyt. 
Shed meuengen. 
Electric turntable drive", . 

Sweeper jernad .... 

Sweepen. 

Chowlcida ... 
• 

Tube deonina mat. 

Tub. cleanen. 

F~llUpem.o .... 

Co.I checke!l. 

A>hpit cooti ... 

Telephone attendanta. 

Cinder picken. 

Rail motor driven. 

Fire carrieRo-

Pump engine driven. 

O. d. fu.man. 

Do coolies., 

Do coolie jemadan. 

I Mec~iall boiler I Loco in,pee_tort. 
IIl.pec:ton. 

--+-----
Sh.dmen. 

Doilermake ... 

Daily-rated ,killed 
labowen or cooliee. 

Doxpon.,.. 

Box porte,.. Same u in cue of 
foremen u per 
requirement of .bed. 

... -
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(23) Fadlili .. ojf",e4 to employ ... for training anti promotion. , 

, I. The North Western Railway Administration h .. recognized the need 
,or providing facilities. to induce its staff to improve and train themselvea with 
a \fiew to promotion and advancement in the service. It has established for 
this purpose a training school. which was located at Lyallpur as a temporary 
measure. and which has now been transferred near to Lahore. where suitabl. 
buildings have been constructed lor the purpose. ' , 
. 2. The school is situated at Kat Lakhpat. about five miles from Lahor •• 
and oonsists 01 lecture-rooms. and a model-room oontaining a model railway 
with stations equipped with signals. block instrwDents. and control apparatus. 
Models are also provided of interloclcing gear. vacuum-brake apparatus, and 
train-lighting equipment for instructional purposes; and lor the instruction 01 
pennanent-way staff. a portion 01 broad-gauge track is provided lor the pur· 
poses 01 practical demonstration in pennanent-way construction and mainten. 
ance. The students are housed in hostels. and the school provides messing 
faalities to luit all communities. Adequate medical arrangements lor the 
.students are also provided free by the administration. The school also has a 
sports field and all students are expected to take an active part in the games 
organized by the school. 

3. The school is under the charge 01 a superintendent, who is assisted by 
10 staff 01 instructors. A board of direction consisting 01 the Chiel Operating 
Superintendent. the Chief Engineer. the Chief Commercial Manager and. the 
Deputy Agent. Personnel. with the Superintendent, Railway Telegraphs, as Sec· 
retary. controls and regulates the ~vities 01 the school. . 

4. As regards facilities lor training and promotion. the school provides 
instruction and courses for staff to qualify 'for promotion. e,g .. guard to qualify 
for assistant station master; assistant station muter to qualify for traffic 
inspector; ... sistant way inspector to qualify for pennanent-wsy inspector; 
shunter to qualify for driver. . 

. 5. Full details of the various courses which the school provides will be 
·found in the school ealendar for 1929.30. which has been sent as an appendix 
'to question I (I). Attention is invited in this respect to pages 21 to 30 and for 
detail. of refresher ,courses. pages 34 to 45. of the school calendar. 

6. From 3rd Janu"/Y' 1927 to 31st December 1928. the school imparted 
instruction by means of training and refresher courses to 583 employees. while 
from 1st April'1928 to 31st March 1929. 706 employees received trainini and 
instruction.- Theforegoing figures do not include 1.413 students"tvho received 
training and instruction in commercial and transportation working of the rail-
!way on their first appointment. " 

7. As regard. facilities for the illiterate staff to train themselves for pro
!lnotion-.uch .taff. who by their work exhibit a desire to improve themselves. 
,.re given every encouragement to train. and are permitted to come up for 
!examination to determine their fitness for promotion; the results of .uch 
iexaminations are noted. and the -men are promoted u vacancies occur. . 

'(24) Nature of ,.lalions 6etween t~ m""","" staff ontl employ ... . 
. N01l.':"Here ............. diociplinuY powers ....a..d by .... .......... otaII ..... 

the worIcmen, and the .....,t to which oud. esen:ioe Ieodo to _plain.. of 
- unfaimaa or hardahip. 



· OIlGANlZAnOH OF MANAGING SJ'AFF. 

I. . The ftiatiOIll between· the managing staff and the .employes are 
normally of a cordial .... tu~ Isolated ill8tances of lack of tact sometimes occur, 
usually due. 10 inexperience, er ignonuce of conditions. . When such instances 
haft CDme 10 the noti"" of the: adminiatration. immediate steps haft been taken 
10 rectify matters. . ..... 

2. bisciplinary powers are onl~ VeSted i'n s~leCted upper subordinstes' of the 
various departmenta. and the limit of punishment i. fixed by the administrative 
officer of the partieular bnuch. Such powers are only exercised in the case of 
the menial and daily-rated staff. and cannot exceed a fine of annat 8 for a single 
offence 10 the unskiUed dass and Re. 1 10 the mechanic, nor may the maximum 
fine in anyone month exceed three days' pay. The fining powers are rarely 
resorted 10. and are usually limited 10 fines of ann.. 8 for offences such as 
frequent unauthorized absences. wilful negligence, etc.. etc. 

3. In cases where offences are mqre serious. d~rge sheets are issued, and 
the: auborclinate-in-charge completes the case and forwards it 10 the .executive 
officer for orders,. who reviews it in a detached atmosphere and awards such 
punishment as appears equitable. 

(25)' &Ieol of. anJ result. oblainiJ. /rom. I~ wo,king of slaff commill .... 

1. Early in 1924 a worleshop committee .. comprised of workmen elected 
from amongst themselves. was formed as an experimental. measure in the 
Carriage & Wagon Shops of the North Western Railway at Moghalpura. :This 
committee met the worles manager periodically and made suggestions for 
improving the working conditions of their fellow-workmen. and also represented 
grievances and disabilities (if any) under which the workmen were suffering. 
But, in spite of the sl"'pathetic consideration and encouragement given to 
them by the worleshop management. the committee after one or two meetings 
ceased <to function. and the movement died a natural death. due mainly to lack 
of interest by the employes themselves, . 

2. With the formation of the labour bureau in the Carriage &, Wagon 
Shops at Moghalpura. the administration felt that the worleshop committee 
should be elected. and should function on the" panchayst system ".free from 
official restraint; II it was thought that the failure of the previous worleshop 
committee was due mainly 10 diffidence on the part of the workmen 10 speak 
their minds. and to diacuas questions. and put up suggestions freely in the 
presence of officials. 

3. Bearing tiu. in mind th~ administration' hu recently established a 
worleshop committee in the Carriage " Wagon Shops, Moghalpura. and it is 
their intention 10 establish similar. committees in the Locomotive Shops. 
Moghalpura. and 10 extend gradually the inauguration of such committees to 
the outlying worlcshops and divisions as soon as sufficient experience hu been 
gained from the committees already functioning. 
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4. OrgaDization of Carriage " Wagon Sho.,. ~-The 
committee' consists of 30 members. which includes a president and rice-p ..... 
sident elected by the committee members; The members are all elected by 
the worlcmen from 'among themselves. the subordinate supervising and clerical 
.toff being represented by 3 memben. and the remaining 27 members repre
senting all grad .. of worlcmen working in the shops. The duties of secretory 
(who i. ex-officio) are carried out by the labour warden. who arranges for the 
preparation and distribution of the agenda among the committee members 
seven days prior 10 the meeting at which the agenda i. 10 be discussed. The 
committee meetings are held once a fortnight outside working hours. usually 
on a Saturday. unI ... it be • holiday, when another convenient elate i. fixed. 
The duration of the life of the committee has been fixed at two yean after which 
period it dissolv .. and a fr .. h election i. held. There i. no objection to 
memben offering themselv .. for re-election should they desire 10 stood. 

S. FllIlCtiona of the eommittee.-Queotions which pertsin to the 
discipline and general welfare of the stoff are discussed, and it is the duty of 
the committee 10 formulate recommendations and suggestions for submission 
loth. employment officer, who forwards the suggestion with the neceuary 
obaerwtions on all the points raised to the competent authority for aeceuary 
aetion: the employment officer, or in his absence his auiotsnt, meets the 
committee once a month and adri... and explains :to the members u 10 the 
suggestions or recommendations which hove been accepted or rejected.' at the 
sarne time he takes the opportunity of talking 10 the members on general welfare 
work. di.seminates .. safety-first" propaganda, and brings to the notice of the 
committee members any points such as abnormal increue in the number of 
absentees. or increase in the number of accidents in the shops, etc., and uka 
the committee 10' co-operate. and usist the administration in keeping such 
figures to a ;normal level. 

Reaulta.-The reorganized and re-eotoblished workshop committee of the 
carriage and wagon shops as funetioning at present is in its infancy, but from 
observations made, the committee members appear 10 be keen, and they toke 
the confidence placed in them by their fellow-worlcmen seriously-the general 
atmosphere, of the committee, meetings is businesslike, and the impression 
conveyed 10 the onlooker is, thot the committee memben hove a genuine desire 
10 render service 10 their feIIow-worlcmen, and the administration feel thot the 
formation of stoff committees will go a long way Iowards creating ,; better 
underotonding between the administration and the employees, 10 the benefit 
of the latter as. whole. 

(26) (a) Ext."t anti naiu,eo/ wo,k gilJt!ll oil andract. 

(6) E%I~t 0/ sub-contracting. 

(c) COntrol exerdwl ov.r wo,king conJition~ 

(a) The nature and extent of work which the administration sives out 
on contract to firms. or private individuals. vari .. considerably, and is not 
"""fined 10 anyone branch of the railway. A list of such work is siven :-

'(I)~.-

(i) StrUctural work of all kind .. including excavations. 
(ii) Work in conorete. 
(iii) Masonry work. 
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(M Woodwork. 

(v) Ironwork. 

(vi) Platform ~oo/ing., 

(vii) Supplying building material, such as bricks. lime. 8urkhi. etc. ' 
. • ,. l-' 

(viii) Supplying sleepers and ballast for pe~anent.way. 

(2) Tl'llllllportatioa.-

(i) Unloading. loading and stacking 01 cosl in running sheds. 

, (m Sale 01 cinders. 

(iii) Picking of ~inders. ' 

(ill) Sale 01 ashes. ' 

(v) Removing ashes from pits to dumping grounds. 

(3) Commercial.-

. (j) Refreshment-rooms and dining tar tatering. 

(ii) Vending on platfonns. 

(iii) Supply 01 licensed ,porters at certain' 01 the' more ,mportml 
stations. - . 1 

(ill) Loading and unloading 01 public goods at goods sheds. 

(4) Accowrt. Branc:h.-

The <aSh disbursement 01 the wages 01 the staff on the North Western 
Railway system is done by contract, under the supervision 
and control 01 the Chiel Accounts OfIicer. 

(5) Stona Branc:h.-

• 
(i) O"thing Factory-Making uniforms for railway employees. 

(6) Meclumical worbhOpl.-

(i) Carriage building. 

(ii) Carriage painting. 

(iii) Wagan painting. 

(iv) Wagon R.:onditioning. ' 

Such work is usually given on contract to outside /inns or individuals. 
when its inclusion in the .hop rrogramme would be likely to 

, tause a di.IOtation in the norma ,working of the shops. due to 
congestiOll and the employment 01 a large quantity of temporary 

,labour. ' 
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(b) Sub-ccmtractiug is not pennitted by the administration and a 
prohibiting clause is inserted to this effect in the terms of contract. 

(c) In the case 01 items (I). (2). (3). (5) and (6) conlrol ia exercised by the 
administration to the extent 01 supervising the work. and leeing that it is carried 
out in a .. tislactory manner. and iii accordance with the terms 01 contract; 
that the labour employed by the contractor is sufficient lor the work in hand; 
that the housing arrangements lor the labour employed (if provided by the 
contractor) are satisfactory. and that the sanitary arrangements. in places where 
the labour it employed are adequate. and that the Iabout employed is not 
exploited to an unreasonable degree in regard to. hou .. 01 work. 

In the case of item (4). the Chief Acxounts Officer control. the contractors 
by seeing that items of revenue receiwd by them are accounted lor. and that 
the amounts entrusted to them lor payment are duly paid and vouche .. ,ub
mitted. or returned unpaid within a specified time. 

VII.-FINES. 

(27) &Ienl 0/ dtduclion. on aa:mml 0/ fines. and whal proportion IhqJ generally 
bear 10 gross woges and ID nel woges. . 

As .. rule employees are only fined lor serious offences, or where repeated 
admonitions and ... primanda have proved 01 no avail; and in such c:aseo it ma)' 
be generally accepted that fines do not exceed one-eighth ola man's pay. 

As lar as can be ascertained the lollowing figureo give the ratio of fines 
to gross wages lor the various branches 01 the railway ...,ted against each :-

Mechanical ""rIcshop ,tall 

'03% 

Electrical Oeportment ,tall •• Nil. 

Other.talI .• '03% 
) 

As regarda the proportion which deductions on account of fines bear to 
the net wages. it is very difficult to give even ~ /igureo. as recoveries 
on account 01 inCOJllOotax, provident lund. house rent, etc.. in ...... ing net 
wages. cannot be ascertained without a considerable amount 01 labour. and 
even then figureo could not be given with any degree of correetn .... u the net 
wages per employee vary considerably even with staff in the same category • 

. (28l. Oi/tnCCI/or which /ina are generally inflicted. 

Fines in the T ransporration and Cornmen:ial branch .. of the railway are 
'usually inRicted for errors and 'omiasions in line-dearo. for erroro in booking 
coaching and goods traffic. for failure to conform to atanding orde.. alter 
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warnings, for avoidable detention to trains including I.... of time by drivers, 
for bad work in sheds as regards repairs to locomotiva. for slackness in train 
examination by" the train-examining staff, etc. 

Fines inflicted in General Stores are confined to the labour staff for such 
offences as smoking in restricted areas while on duty, for disobedience of orders, 
and other petty offences where a warning woul& not be enough. 

Fines inflicted in worlcshoPl are usually for bad work, the ciutcome' of 
negligence, habitual idling, and bad attendance after warnings have proved of 
no avail. 

(29) Ulilizati"" 0/ /ina. 

I. The Fine Fund of the North Western Railway is credited with lines 
inflicted on the staff for offences during the course of their work. 

2. The money in the Fine Fund is used for the benelit of the employees, 
and its disbursement is so arranged that the staff in general (with the exception 
of the gazetted officers) derive benelit. Below are given particulars of the dis
bursement :-

(0) The development of sports and athletics amongst all grades of the 
staff. 

(6) Education of children of employees killed in the excecution of 
their duty. 

(cf' brants.in-aid of institutes, both European ind Indian, in cases 
where the membership is 10 small as not to admit of the institute 
being seU.supporting from the subscriptions of members; these 
grants are made monthly and are recurring. 

(d) Lump .. um grants for the purchase of sporting. gear, tennis nets, 
and screens, library books, ete., etc. 

(e) The North Western Railway Band and the North Western Railway, 
Holiday Home are also subsidized to a certain extent, and the 
activities of the St. John Ambulance Association are also assisted. 

(f) Grants towards annual !rests for children of the staff. 

(g) Grants to railway school. (sparingly) for the Futch .. e of certain 
articles necessary for instruction where the funds of the school 
do not pennit of such .purchases being made. ; 
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1924-25 

1925-26 

1926-27 

1927-28 

1928-29 

3. The following statement lives the trOmactions of the Fine Fund for the past five years ending 3ht Much 1929:

Slatement showing Iran_Ii.". 0/ t~ Fine Frmtl for the financial yea,. 1924.25, 1925.i6, 1926·27, 1927.28 and 1928.29. 

A.d •. 
---,--- ~-'. ----- Miscellane-I 

I OUI. 

Finel and indudin, 
bonU,l for .. Intereat HOlpital Compq.. Recreation North 

BaIancoe.t dose ol..do IWnc:ial year. kited on Total. lor .ick lionate School •. cluht. WCltem Total. 
during bolance. employees. allowaneel. ~~ilway the year. pl0J:" 

I Hali y. 
Home • . 

IU. IU. 
IU. I IU. -IU. I R,. IU. IU. IU. IU. 

84.006 on 31.t March 1924 .. .. 56.360 2,809 1,43,181 '! . .. 7.122 28.068 27.396 62.586 

3.200 I 80,595 on 31., March 1925 .. .. 1,32,749 2,16.544 " .. 6.367 21.298 47.838 75.503 

1,41.041 on 3101 March 1926 " .. 86.434 4.685 2.32,160 " " 9.476 30.474 35.900 75.850 

1.56310 on 31., March 1927 " .. 1.09.450 5.318 2.71.043 " .. 5,415 34.985 . _I "m 
1.86.565 on 31., Mar<h 1928 98.458 6.092 . 2.91.115 I 4.511 41.667 " " " -. 41.469 87.647 

Total. -- 32.891 1.56.492 1.96.681 3.86.064 

BaJ.nCe~ 

. 

IU. 

80.595 

1.41.041 

1.56.310 
I 

1.86.565 

2,03.468 

" . 
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(30) UDt1IIIharized aboonce. """ its raHr> '" total .".""Ia """ -- takm ... 
mmJdit. 

I. Uruwthoriud absence Qf .taII. is mainly """lined to the inferiQr stall 
who .I.mt themseI_ from work without previously obtsinintl pennisrion. 
Apprmimate ligures for this are givm below:-

•• 4'25% 

•• Z'5% 

2. In nprd to deterrent measures-rules lay down that if an empl."... 
is absent from work without permission for aver ...... c:onsecuti"" dsys, he is 
treated as absconded. and discharged. 

3. StaII.I.mt from duty without permission get DO pay for the period 
of their .I.mce. Periods of unauthoriud .!.mce less than ..- dsys, are 
treated according to the merits of the c;ase after in...,.ligation; and stall are 
warned. and if this does not avail. they are lined. Habitual and inmrrigible 
absen_ are given ~ chance of improving. and if punishing is of DO avail, 
are discharsed from the aervioe as unprofitsble. 

4. ID nprd to the worlcsbop stall. it is one of the duties of the Labour 
Warden to in.....tigate cues of unaut»oriud absence, and if possible to try and 
penuade stall. to finst obtsiD permission hefo", .I.mting themselws. It is 
found that hesvy increoses in the number of unauthoriud absences are seasoa
sble, particularly with the labour stall. and mrrespond with the sowing and 
harwsting of crops. and amstructiODai undertakings in the locality from which 
the Isbour is =ruited. 

I. To obtain _te and ldiable informstion WIder this heod. a/Jocting 
as it does the private life of the empl_ is extreme\y dillicult. as any attempt 
to obtain information by __ of in.....tigations or enqu;n.. would he resented. 
The only other means of obtaining information on the point is (i) by ... .....,..
ment of the attadunent orders from a>urts attaching the pay of the emp!~ 
and (ii) by the trsnsactions of the North Western RaiIwsy Co-operati.... Credit 
&ci~. • 

2. In nprd to (i) the total amount of attadunent orders issued by the 
murts against our employees for the years 1927-28 and 1928-29 _ Ro. 1.04.728 
and RI. 1,28.894 respectively. 

3. In nprd to (ii}-Tbere are 117.151 employees working WIder the 
administration. (See question I (2») of this number. 10.000 are members of 
the co-opersti.... credit society. for the purpose of this questionnai", 6.800 
members mme within the smpe of enquiry. and apprnzimately 2'5 Iakhs of 
rupeeo he"" been grsnted in loans to 2,500 members of the society. 

4. Re..ono for this indebtedDeos are ....;., and nried. in ""'" _ 
~ the employees' mntrol; aocial oustomo being ODe ei the priocipal 
M.R.c.-6. 
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causes, .such as marriages, of daughters and IOns, various religious ceremonies. 
and standing surety for relatives and friends in financial difficulties. To obtain 
money for these purposes the employee hss recourse to professional money
lenders whose interest charges .lOre very often so exorbitant as to embarrass the 
employee financially for the rest of his life. Litigation is another cause of debt, 
and sums of money out of all proportion to the employees' means are spent on 
lawyers' and court fees, all of which hss to be borrowed at high rates of interest. 

5. The North Western Railway Co-operative Credit Society hss recently 
extended its benefits to the railway staff who are literate in the vernacular (pre
viouslyonly those literate in English were admitted to the benefits "f member
.hip) and it is hoped that instead of going to professional money-lenders. the 
staff will avail themselves of the serYiceo of the co-operative credit society. 

VIII.-HOURS OF WORK. 

(32) Hour. worketl per ~ mul per ~ 

(i) Norrmllroun 0/ ejfectioe work, i.e .. as determind by CUltom or agree
ment. 

(ii) Actual /WU,. 0/ effective work, i.e .• induJi", overtime, 

(iii) Spread Oller, i.e .. relation between Iwur. 0/ effective work mul houn 
0/ duty duri", which the worker is on call. 

("The termI .. continuous" and .. intermittent" worker are here ued with the meaninp 
ucribod to them;o the Hours of Work Rul ... ) 

I. Locomotive ·.bed otaJI,-As much work as possible is done in sheds 
during the hours of daylight; the normal working hours being 8-12 and· 
13-17=8 hours, though these are sometimes changed to suit the climate 
(e.,.-in the highlands of Baluchistan and on some desert sections). Night work 
is carried out either in split or continuous shifts. At most .heds as much work 
as possible is closed down during the latter part of Sunday, but even those 
continuous workers who cannot be spared. rarely do more than 56 hours' work 
in the week. In large shed., practically all workers are continuous. but in 
some small sheds the work is intermittent, and at these. men may be on duty 
for as much as 12 hours a day, though they rarely. if ever, do more than 8 
hours of continuous work. . 

Overtirn" is paid to mechanical shed staff when they are called upon to do 
more than eight hours a day in, the case of accidents and 'in a few other cases, 
but payments on this account are ,strictly limited. 

·2: carriage IUId wagon otaJI.-T rain-examining stations and in sick 
lines work i. very much under the same conditions as locomotive shed staff, but 
there is I ... night work. 

,j 

, 3. Station ..... ,-The work at .tations varies enormously according 
to the size of the .tation. At large stations practically the whole staff are con
tinuous workers and there are very few of these who do more than 8 hours a 
day or 56 hours a week.' Staff engaged in train working are generally rostered 
in these shifts. G-:8, 8-16 and 16-24 hours. while. weekly adjustments to 
avoid continuous night duty results in a .~ long off .. of between 30 to 36 hours 
once every three weelos, At.maII stations, where work i. intermittent, some 
employees are on duty for between 9 and 12 hours daily, or work in .plit ... hifts, 
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the aggregate 01 which rarely exceeds 8 hours. No overtime i. paid to station 
staff and apart from occasional accidents which may cause men to work beyond 
their roster. the only occasion on which their normal hours are greatly exceeded 
is when their fellowworkers go sick. causing extended shifts for the remaining 
men until a relief i. provided. Reliefs, however, are not supplied in the case 
of menial staff unconnected directly with the running of trains. 

4. RuDDing ataff.-There is a tendency for this clllSll to work long hours 
as in addition to their basic pay they receive remuneration according to mileage 
worked, and time spent on duty, so that long hours are remunerative. The 
number of hours of work per day, both for engine crews and guards, varies .. 
very great deal, both within the link, and in different links. It may be said, 
however, that less than 25% do more than 60 hours a week, induding the normal 
allowance for shed duty before and after the running of trains, and the time 
during which a driver is definitely booked for shed duty. 

5. Workshop ataff.-The locomotive staff at Moghalpura and workshop 
staff at outstation shops usually work 7-11 and 12-16!=8f hours per day for 
live days with 7-121=51 hours on Saturday. This totals 48 hours in a week. 
These are summer timings. In winter the hours of work are half hour later 
throughout, while the Carriage & Wagon Shops at Moghalpura always com
mence work half hour earlier than the Locomotive Shops. Practically all shop 
hands are continuous workers and overtime is paid for any time worked in 
excess of the above daily hours, whether men are working on piece-work or 
not. 

6. Printing press.-The printing press staff usually works from 8-30 
to 12-30 and 13-30 to 16-0=6! hours daily and 8-30 to 13-0=41 bours on 
Saturday. This totals 37 hours a week. In addition to this, during a rush 
period they aometimes work 3 hours overtime daily except Sundays, which 
brings it to a total of 55 hours a week. In any case 60 hours a week i. never 
exceeded except in very special circumstances, when competent sanction is 
obtained. 

(33) Weelr.ly , .. t. 
See reply to question 34, below. 

(34) Ertent 0/ tJfJplicalion 0/ In/emotional La""ur Conventio". ,.lali", to

(i) Hour •. 
(ii) Periods 0/ ,est. 

I. The application of the Washington and Gene.. Conventions to this 
railway h" now been under investigation for a number of years. The workshop 
staff have presented little difficulty, .. they were already under the F actori .. 
Act before the promulgation of the Conventions referred to, and this Act has 
been amended so as to cover the provisions of the two Conventions. The 
problem has nOI been· so easy with regard to staff other than workshoPl, and 
the difficulties which have been experienced in the application of the Conven
tions in Europe and elsewhere, have often been accentuated in India by local 
conditions and social customs. A revised estimate has, however, juotbeen 
completed showing the additional staff (other than running staff) which win 
he required in order to ful61 the provisions of the recently issued .. Hours of 
Work Rules n. This scheme will fake about 14 montha to carry out after the 
allotment of funds, and a perusal of the estimate is indicative of the extent to 
which .taff are already working within the provisions of the rul ... 

. . Only 1,700 additional men win be required, which represents under 2"10 
of the staff affected. . This indicates that more than 95% of the staff are 
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either wholly, or partially, working within the provisions of the Houn.of Work 
Rules. . An analysis has .hown thot there ore ¥elY few continuoua worlce ... 
who at present do more than an average of 60 houn a week in a calendar month, 
or intermittent workers who do more than 84 houn a week. With regard to 
the stipulated period of rest, the situation is not so good. The idea of a weekly 
rest has so far been foreign to the great majority 01 Indian worlce .... and the 
requirements ha"" been adequately met by a system of c:asuaI lea"" more suited 
to conditions where many employees work at considerable distances from their 
homes and viUages. Apart from c:asualleave, the present systems of _ring 
ha", made possible a " long off" of 30 houn or more in e¥ery three or four 
weeks. In order to allow all employees to enjoy 24 consecuti-q houn' rest 
e¥ery sewn days, considerable adjustments in ~ will be necessary and 
this i. now in hand. Where the work can be aJTIIJlged so as to 6t in with the 
neoessary changes in the rosters. no additional stoff win be neoessary, but where 
the work cannot be re-uranged, extra stoff ha"" been estimated for. and thi •• 
together with a small percentage of stoff who, according to the Houn of Work 
Rules, may be considered to ha"" been s1ighdy owrworked, make up the J,700 
men already referred to. 

The abo", does not apply to running siaft, the greater number of whom 
recei", part payment on a time and mileage basis and who win suffer in total 
emoluments if their houn of work are restricted. This stoff wiD, therefor .. 
need further oonsideration. and investigations ore now in progr .... 

(35) Inleroals.-

(i) In relatiJm ID fa1igue. 

(ii) In reltdion It> IDOrk,en' mmlli ...... 

J. With continuous workers working in continuous shifts of eight hours. 
the daily rest period will normolly be J 6 hours, and this is only modified 
periodically when shifts haw to be adjusted either to provide the worker with 
his weeldy 24 consecuti"" hours. or to &Wid continnous night duty. In this 
oonnection it has been customary in the past to consider as reasonable. an 
occasional short" oft .. of eight houn duration to the numimum extent of one 
"short oft" in a week, with sometimes an additional •• short 0/1" e¥ery 

third or fourth week.. The double" short off .. has generally been com~ 
by an adjacent" long oft " extending to 30 or more hours. 

2. With regard to continuous workers working in oplit-sbifts so as to 
provide meal intervals. the daily periods of rest __ 14 to 15 hours. This 
.....,... all .bop stoff and the majority of shed stoff, though in the latter ~ 
periodic "short oIfs" ore neoessary for ......,.,. esplained above. Split
shifts ore also resorted to in certain c:Iasaes of work, as in the ~ of booking 
clerks. and other similar stoff. Here the longest period of daily rest may be 
in the neighbourhood of eight hours. althougb eftecti", work does not ."..,..,.J 
eigbt hours per day. 

3. The cIaily rest interval for intermittent workers varies . bel'4ew 12 
and 15 b ...... em:pt for occasional U short ..... _ esplain.d above. 

4. The speeiaI oonditions which obtain in railway working make it cliJlicuh. 
if Dot impossible, to arrange thot e¥ery class of stoff shaD be provided wi th 
.regular meal intervals. As in Europe and eIsewbere. it is customary for inter
mittent workers to take food during their hours of duty if they wish to do so. 
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Regular meal intervals are, however. provided wherever p .... ible. as ill workshop 
staff and most .hed .tatJ..-and it i. only with regard to statJ who are directly 
connected with the running of trains. that it is not aiWayB possible to achieve 
this ideal. . 

(36) PoIJibilily 0/ regulations. 
Norr.-This luI item io being cIeaIt witk in detail in the R.ilway BoonI', 0f6c0. 

NoTE.-Undor tkio subject ..... 0100 the ...... t 01 the application 01 the Factory and Minos 
Ads and whether the pruvi ...... 1 theoe Ads ore consistently oboerwd. 

I. The following operations of this railway come under the provisions 
of the Factories Acts :-

Ca) At Moghalpura-Loco Shops. Carriage & Wagon Shops. Power 
House. Printing Press. Clothing Factory and Gas Factory. 

(6) At Lahore-Signal Shops. 

(c) At Karachi-Wagon :'hOPS and Gas Factory. 

Cd) At Sukkur-Bridge Workshops and Loco & Carriage Shops. 

Co) At Jhelum-Bridge Workshops. 

(f) At Dhilwan -The Sleeper Creosoting Depot. 

(g) At Quetta-Shed Shop and 

(h) At Kalka-Shed Shop. 

2. These factories are inspected by inspectors appointed by the Local 
Government. and the Act. is strictly applied. modified only by such exceptions 
.. are allowed in the regulations. 

3. With regard to the remaining stall. it is proposed to introduce shortly 
the .. Houn of Work Rules .. provided funds for the additional staff and quarters 
are allotted and this will only lesve the running stall for further considera
tion. 

IX.-LEAVE. 

(37) Amount 0/ leaue aJmiJsi6k. 

AlI.tatJ in the subordinate service of the North Western Railway. except 
drivers. shunters and firemen in grades I. II and 111. esm and get their leave 
either under Fundamental and Supplementary Rules. or under the 1920 Leave 
Rules. or tmclec the Civil Service Regulations as each one may ha ... elected. 

2. Drivers. shunters and firemen in grades I. II and III are granted leave 
on half psy on medical certificate only to the extent of 60 days in any calendar 
year. provided the illness has not been caused by the employee'. own misconduct. 
No 1_ on full psy aapt casual I .. "" is granted to them. 
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3. All .lalled and unskilled labour (such IS c:srpenteno, tinken, .olmen, 
etc.) employed.in ofIic:es, and at aIIststions includingtrain-eumining stations, 
and railway servants in inferior service, eam and lid their leaw under F unda
meotsl Rules, provided that their leave aaIary shall be subject to the restrictions 
imposed by Articles 147 (iii) and 321 (a), Civil Service Regulations, iL. the 
leaw shall be given subject to the provision that no extra cost is Unpo.ed. 
When., however, a substitute is engaged in plac:e of an employee on leave with 
half pay, the di/Jerenc:e between the substantive psy of the latter, and his leaw 
salary plus the substitute's pay can be written off at the discretion of the 
authority sanctioning leave. . 

4. All skilled and unskilled labour on monthly rates of pay, employed 
in sheds, and on ferry steameno, and pump engines, do not lid any leave with 
a1lowanc:es except 15 days' casuall .. ve in any calendar year, which they may 
be given subject to the limit of 10 days at a time only after completion of one 
year'. approved service. 

5. All skilled and unskilled workmen employed under permanent-way 
inspectors ordinarily get every alternate Sunday off, and are granted casual 
leaw twice a Year on full psy up to a maimum of three days at a time which 
may be combined with a Sunday off in cue of deserving men, whose homes, 
and families, are at a distance from their work. subject to the condition that 
not more than half the gang is absent on anyone day. 

In deserving cases, the conc:ess.ions regarding Sundays off, and c:asuaI 
leaw may be commuted into 32 days' leave in any calendar year at the rate of 
not more than 4 days at anyone time, subject to the conditions referred to in 
the concluding sentence of the prec:eding ·sub-paragraph. 

In genuine cases, a sick man who remains at the gang hut, i. paid full psy 
for the period of his absence from work, subject to the limit of 15 days in any 
calendar year. 

6. Works staff employed under inspectors of work. and staff employed 
under sanitary inspectors get either 15 days' .cuual lea"", or 17 days' paid 
holidays in any calendar year. ' 

7. Worbhop staJI.-A11 skilled and unskilled labour employed in the 
various .hops, e.g~ locomobve, electrical, earriage, signal, etc., get only 17 
days' paid holidays in a calendar year after completion of one year'l service. 

NOTE.-P ..... I 10 7 (both ;nclusivo) ~y 10 otaII of the ....... c:L-s .. !.md to th...m 
who ..... .....a..d om .. before 31 .. Man:h 1927. Stall...".; .... on .. alter I •• April 1927. ;f 
...... J.o .. ;, ........ t ...,.....! by J.o.. ...... ether .. the Fundemental Rule. or .. the 9W 
ServKe ReouIa .... will. pend .... he u..u. of the ........ Sla .. RaiIwoy I..eoM: RuIeo. be en.tIed 
10 J.o.. under the ........ ruI.. .. _of ...... ..me.. prioc to the do .. of the u..u. 01 the ........ 
Sta .. Railway I..eoM: RuI ... ond to I .... under the ........ Sta .. RaMY I..eoM: .RuI.. ;,,_ 
.f .............. from the do .. the new R..n.d S .... RaHway I..eoM: R .... """" .. 10 I ..... .. 

8. Injury or hospitslleave to all ltaff, whether in lubordinate service or 
in inferior service, is granted under Supplementary Rules. 

9. Printing preu.-The above rules apply to the printing presa aIao 
according IS the .taff is daily or monthly-rated. 
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·10. As repnIs East Indian Railway stalf transfe.,...J to this nulway,leave 
is ""vemed by the fonawing decision :-. . 

"(c) As regards leave, the leave in resPect of your service prior to 1st 
April 1927 win be calculated under the East Indian Railway 
Leave Rules and placed at Your eredit as balance. In respect 
of your service with effect from 1st April 1927, your leave will be 
governed by the existing leave rules in force' on the North Western 
Railway until such time as the new State Railway Leave Rules 
which the Railway Board contemplate issuing for a11.taIf employed 
on the State railways are issued. When these new rules are 
issued, you will be given in respect of your service from the date 
of their issue the option to elect for the revised State Railway 
I...eave Rules or to revert to the East ·Indian Railway Leave Rules, 
the option once exercised by you being final." 

(38) &,"", of tl1J1Dla1 kmJe gmoally laI(... anti peTt:m'age of absena 011 I.mJe :'0 
'o,al ./rmgIh. . 

Worbho.,.1al! .. 

OU"'.1al! 

&tmIoi P~oI 

"""""'-' ..... -- ... ,......Jig 1_ ,. t«aI 

'.... rtmwtlo. 
.• 14 days .• 

.• 22do •• 

5% 
6% 

(39) Numher of tl1J1Dla1 holiday. ,....,ally allowed

(a) on /all pay; 

(b) uJithout waga. 

PriDtina ..... 
Otltn riaI.

Running. Itation and 
shod sIaJI. 

(0) (6) 
On fvI1 pay. Without 

•• 17 days ... .".""Ietion 01 ... ,..i. ........ 
•• ·31+52 Somdays 

Nll 

..,.... 
6 days • 

Nil. 

Nll 

N.B.-Good. .h.ds ud offica ................ en...., cIoood on Good Friday 
ud Chriotmu Doy. I .. which day goods c:Ierb are pOd. but """'
....... ..., mode lor the cIe&..ry of perishable goods ud 1MHtock. 

X.-EFFICIENCY. 

(40) Comt>aTaliue clumge. in ./Jicimt:y of railway employees in JnJia in _I 
years anti poaibl. melhotl. 0/ >ec:rJrina increawl ./Jicimt:y. 

I. Railways in common with other industrial undertakings, have, generally 
.peaking, improved in dlicieney in recent years, and this improvement is co .... 
tinuing day by day, as new methods in the handling of freight, train operation 
and general organization are introduced.. 
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2. But i __ t in-efficjeut ..... rking ia the dinocticm q1IDIiod .Iome 
CDUId not Ium. beea attainal hod the stall not i ...... ooal in efficiency _-0 
this .... been adUeoal. by the ~iotration during _ ,.,an de~ 

(1) oudt • minimum -.!anI of education ...... j", ............. omble 
them ... start equipped with the booic .... wledao _ J far the 
training of the railwaymoa oi 1XHIay. and • 

(ii) pnmding faciliti.. for the irotructiOll of the sid aIreody in the 
- oervice in new and improoal methods of railway working • 

• 
3. To meet the demand for ~ ~ • training ocbooI .... 

been established which -takes the nnr recruits and gi ... them • thomugb and 
comprehensive coune of instruction ia the bnnc:h of railway working for which 
they have been selected; in this way the embryo raiIwaymon starts his -me 
equipped with the 6rst principles of his work. whicb be augments by practi<aI 
experience when he is drah.il out of the scbooIlD his psrtiadsr bnnc:h of the 
nilway. Refresher COUh5 aft: also pnn1ded at the scbooI for the ......,Iuyee 
already in the ..me.. with • ..iew to blUShing up his bow\edgoe and ... bring 
him inlD Ii ... with the most modem practice.. 

4. Mechanical _rbhop..-In regud ID this particulsr Immda oi the 
niIway improve"""'t in efficiency .... been most a..-bd ia ....... ,..... This 
.... been brnught about br-

(i) • sys-u: and ~ sch.me of production : 

(ii) augmenting the ~ stall ; 

(iii) the introduction of more aulDmatic mocbinery ; and 

(io) the introduction of jigs and other repetition detias whicJ. ....hIe 
• sys ..... on the lines oi .... production ID be .,...;."i __ 

But as is the caR in all other branch .. of ni\way ...... kint! an u.cr- in 
efficiency on the part of the worIanen .... beea • poIaIt factor wIaicb .......... 
tributod in a \srge measure to the gaoeraI progreso ia the efficient working of 
the department as • wboIe. 

5. At the same time it moot be ..........bend that ia __ with other 
bl'llnCbes of industry the introductiOll of mad.... rnocIUnery and ....,..".,.;...1 
pro i. lessening the need for indi.id.iaI skiD and craftsmonship ; and it io 
found that _ ..... ys the tendency is far aemi .. IciUed labour ID be nauillod 
in proportion as mechanicsl procesaes are pcdectod. 

XI.-5ECURITY OF TINURE. 

(41) Numkr 0/ ...... tlUc:barted in eacIt cit... Jmint the (tDf /We ,...,. IItIttrmt! 
tItaIt <WI ".,.".,u 0/ _wu""""'" '" pIry.iaal rm/iJNs. N __ '" 
char,eJ ... rr:tIur:tion 0/ estahlish_ JaJtl ". "--
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F" JgW'e8 for the last Ii ... years wuIer the abo"" heads for the different 
dasseo are gi..,... beI~~ ........ ~ 

NumIJo.1 NumIJo.1 ..... ..... 
JUclwnttJ J~ 
atlterwix ... ...Iuct;.., , ..... _I alablisJ.. 
..-10/ -.t. 
Ji4lCwuaw-

lion. 

w ......... _:~?~ 2';24 "3.760 

Prin .... "-olaf! 146 8 
Other stall .~341 402 

• The ...... number of olaf! cIiscIw,..d under thU hood is mainly due to the cIooina down 
of the R.w.Ipindi Locomotive and Coniaae " Wason Sho,. and the Karachi Locomotive Sho,. 
during 1927 on the recommendation of the Raven Committee. which wall appointed. by tIte 
Govemmeat .f Indio to enquire into the method> of production in the Indion S .... m1woy work....... 
(42) NumlJt:r oj oppetJb recdued Juring the itu/ fioe yean orul /~ proporlian 

en/er/aiRed. 

The appeals receiwd in the Headquarters and 8ubordinate offices mainly 
relate to grievances arising out of the orders passed in respect of an employees 
diomissal. discharge. promotion. transfer. supersession. forfeiture of bonus 
and gratuity. or non-payment of dues in connection with injuries receiwd in 
the execution of hi. duties. ek. 

2. Most of the appeal. receiwd in the Headquarters Office relate to 
matters which are entirely within the competence of divisional superintendents 
or other heads of branch .. to deal with. and are forwarded to them for disposal 
and no record i. kept of ouch appeals. 

3. Such appeal,. however. which on the face of them call for an inoestiga
tion by the Headquarters Office are dealt with there. and after full scrutiny 
and examination of the points involwd. the appellant is duly informed of the 
decision. 

. 4. Before the introduction of the divi.ionalsystem on this railwsy. appeals 
received from the staff were dealt with on the personal liIe of the appeUant. 
but .ince the introduction of the reorganization .cherne appeals are dealt with 
on a file independent of the personal liIe. In order to gi"" a rough id .. of the 
number of appeal. received from the staff of the railway. which numbers about 
1.22.400. it may be noted that o""r 1.600 cases were started in the Pel1lonnel 
Branch of the H .. dquartel1l Office to deal with appeals which called for an 
investigation. Thi •• howowr. does not embrace all the appeal •• since many 
appeals which start with a grievance about the non-payment of certain dues. 
ultimately end in the question of condonation of brook in service, payment 
under the Workmen'. Compensation Act. or injury. gratuity. ek •• and are dealt 
with on the relevant IiI .. under their heads. 

5. UnI ... therefore it i. definitely known for what particular kinds of 
appeal information i. required. and unless a laborious investigation in..,l';ng 
a considerable expenditure of I.bour and energy i. undertaken. it i. not possible 
to repl, to the item in the questionnaire, with .....n an approximate degree of 
accuraey. 
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XII.-SAFETY. 

(43) Exi.ling ,egalali"", for lire M/ely 0/ employees and ~Ihod. of en/orumml. 

The various working manuals of the North Western Railway lay down 
comprehensive rules and regulations for the guidance of the stall on all matters 
pertaining to their safety in the course of their work. 

OfIicerS and subordinates.in-charge are expected to see that these rules 
are rigidly adhered to. and cases are punished which point tQ, disobedience 
on the part of the stall of rules which are expressly framed for their safety. or 
slackness of • subordinate-in.charge in not enforcing safety regulations. Below 
are given a number of safety regulations for the various branches of railway 
working:-

<a> TrllDlpOJ'tatioD BrBDCh.-

(i) Shunting is forbidden against any vehicle on which stall are at 
work. 

(ii) Shunting stall are forbidden to pass between vehicl .. fitted with 
vestibules. . 

(iii) Coolies and others are forbidden to hand ,hunt vehicles by pushing 
at the bullers. 

(iv) Stall are forbidden to sit or lie under vehicles. 

(v) Stall are forbidden to ride on brake-levers; tierods; axle.boxes ; 
and bullers of vehicles or of locomotives. 

(vi) Vehicles are not permitted to be moved until coupling.porters 
have got clear 01 vehicles which are being coupled or uncoupled. .. , 

(vii) Shunting and coupling porters are forbidden to get in between 
trucks. the end /laps of which are down until the bullers have 
met and they must be warned not to lift their heads between 
the end /laps. . 

(viii) S\&fI ;"'nducting shunting operations are warned to ixerei.e 
caution and, to keep ·to the maximum speed permissible. i ~ .• 
10 mil.. per hour while shunting and. to exhibit signals to 
reduce speed whilst passing. or approaching vehicles. or parties 
of .men working on the track. 

(ix) Guards are required to take every precaution to safeguard coolies 
while shunting operationa are being carried out on ballast or 
material trains. 

(x) Stall are warned to go under. and not between bullers when it 
i. found necessarY to pass between vehicles. 

(xi) Stall are warned to look after themselves while attending to the 
safety of other people. 



SAFETY. 59 

(.rii) Red bonner Rags are required· to be placed. each .ide of a vehicle 
or rake IIIld a man is·to be deputed to warn .taff before any 
repair work or examination of vehicles are carried out 
which necessitate staff getting underneath a vehicle. 

(xiii) Staff are prohibited from walking along the line and are instructed 
to walk clear of the traek and on the right where there is a 
a double track so as to face approaching trains. 

(xiv) Staff are prohibited from going between a vehicle and l1li engine 
fitted with a cow-catcher for the purpOse of coupling up. until 
the engine h.. come to a stand. 

(%II) Staff are forbidden to stlllld on the tender of l1li engine so that 
their body projects above the cab roof. 

(%IIi) Staff working on engines are warned to exercise care in looking 
out of the cab to avoid signals. water columns. and other fixed 
structures. 

(%IIii) Staff are required to screw hand-brakes hard down. leave 
cylinder cocka open and reversing lever in mid-gear before 
leaving or stabling l1li engine in shed. 

(b) Worbho~ aDd priDtiDg preas.-

(I) Staff are warned against removing guards. or if guards have to be 
removed for reasons connected with work. they must be 
immediately replaced. 

(ii) Before replacing a belt the main shaft has to be stopped. 

(iii) Belten and oilmen are expected to wear the correct type of 
clothing supplied. i.e .• tight fitting clothing without lilly loose 
ends. 

(iv) Staff working on grinding machines IIIld emery wheels are warned 
against non-use of goggles supplied by the administration. 

(v) Suit working electric or oxy-acetelyne welding plants are required 
to wear dark goggles and to use shields supplied by the rail. 
way. 

(vi) Staff are warned to keep away from high tension electric switch
boards. 

(44) Incidence anti cawes 0/ accidents • 

.. Familiarity breeds ""ntempt" may be said to sum up in a few words 
the causes of the majority of accidents which occur in the coune of railway 
working. 

Some of the more frequent causea of accidents are enumerated below:

(i) Coupling or uncoupling Mcl ... 
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(ii) Whilst riding on vebic:leo durins .hunting. coming in contad: 
with other vehicl ... etc., stsndins on III adja<ent line.. 

(iii) Being trapped whilst _u.. over, or otondi", upon buffers durins 
.hunting. . 

(io) Falling off engines and WqoD during shunting md tnovements 
about the yards. 

(0) By coming into contad: with overbridges md other fixed 
structures. 

(oi) Being run over whilst walking on, -dintr to, or c:roosins the 
line in the course of duty. 

(oii) Being caught between vehicles. 

(oiiO Falling over points, interlocking rods md Ia\Iing into drains, 
ashpits, etc. 

(ix) Whilst unI00ding wagons, by contents Ia\Iing on a worlanan. 

(ot) Being thrown off light ridi", trollies by denilment of same. 

(xi) Falling off p\atfonns. 

La mec:lumical woJ'bhopo and priDtiDg preMo-

(i) By trying to put belts on to .Nneyo' while the main .haft is in 
motion. 

(ii) By holding material with the bare hands instead of with tongs 
speeia\ly supplied whilst .hearing or pune\Ung metal plates. 

(iii) By loose sleeves, turbms md other portions of clothing catching 
in gear wheels. 

(;0) By wor\c:ing on high speed Wood machinery such 'as planers, 
bond and circular saws with the guards removed. 

(0) By worlc:ing on electrical live wires without 6rst ensuring that 
the current had been cut off. 

PIII'IIIIIIIeDMvay staff.-

W Through not keeping a sharp loolc-out for trains while worlcing 
on the permanent-way. 

(ii) By not taIcing advantage of refuges wbiIst crossing bridges .... in 
tunnels. 

(iii) By not observing trolly signals whilst trollying through mttings. 

(io) By jumpu.. off riding trollies whilst in motion, 

(0) Fingers getting crushed, whilst examining or cleming points 
and .witches which IN matroIIed from cabins. 
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. I. During recent yean the administration has instituted and carried on 
.. Safety-lint" propaganda, by means of notioes printed in English and __ 
nacuIar. warning the .talf of all branches against accidents. . 

2. A .pecial pogo is devoted to" Safety-first" r.commendstions and 
suggestions in the North Weslem Railway Supplemmt to I~ lrulian Slale Rail
way. Magazine. 

3. The publication and issue of .. Safety-lint" posters i. in the bands 
of the Chi.f Publicity Officer. Indian State RaUways. Delhi. 

In addition to the above. a .. Safety-first" cinema Iil~ is exhibited to the 
.talf and the public by the North Western Railway touring cinema car. and 
also ·by the cinema on the North Western Railway demonstration train. 

4. In acx:ordance with the requirem.nts of the Indian F actori.. Act of 
1922. machinery is adequstely guarded. The administration. however. is always 
on the look out to see in which direction furth.r and improved safeguards 
can be introduced. 

5. Belten and oilen are provided with specially tight-litting clothing to 
preclude. as far as possible. their being caught up in belts and pulleys. 

6. Stalf employed in electric and oxy-acetelyne welding are provided 
with goggles and shield. for the protection of their eyes. 

7. Stalf employed on grinding machines are provided with goggles to 
shield their eyes. 

8. All switchboards in the electric power houses have rubber mats as a 
protection for employees operating .witches. 

9. All high tension electric switchbosrds are suitably csgOd and locked 
to prevent unauthorized peRoOl having acceq to them. 

(46) F irslofliJ and ....Jiaii reli4. 

Th. scheme of arrangements for rendering first-aid to injured peRoOl i. 
as follows and COVen the whal.lin.. At about 40 selected ststions throughout 
the railway. accident relief trains are .tationed. More than half of these trains. 
viz.. those at the more importont locations. have a .peciaI medical vehicle con
taining a compl.te set of accident relief medical equipment. On the remain. 
ing relief trains there is no special medical vehicle. but medical chests and 
Itretchers are provided. At other ltations. and in running sheds. workshape. 
etc .• lirst-aid boxes and stretchers are located. In the workshopo these first
aid boxes are auirably diatributed ao that every part of the .hope may be aervOd. 

After first-aid has been rendered to injured peRons. they are removed for 
, further treatment to the railway dispensaries or hospitals AI necessary. There 

i ... railway dispensary in esch aection of the line. the aection averaging about 
75 miles in length. For the larger """""hope there are apeciaI dispensaries. 
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Under the auspices of the St. John Ambulance Association. an ambulance 
training centre is run by the railway administration. The president of the 
centre i. the Chief Medical & Health Officer of the North Western Railway 
and the local honorary secretary i. the Deputy Chief Medical & Health Officer. 
North Western Railway. Through tbis organization the .taIf is encouraged to 
attend .. 6n.t-aid .. lectures and .it for the examinations conducted acoording 
to the rules of the St. John Ambulance Association. The successful candi
dates are awarded certificates. vouchers. medallions. labels. etc •• of the St. John 
Ambulance Association. and also .mall monetary rewards. further interest 
in the 6n.t-aid work is thereafter maintained by the ambulance brigade 
organization under the auspices of the St. John Ambulance Brigade Overseas . 

• 
2. Since January 1927. all the students that pass through the North 

Western Railway Training School attend lectures in 6n.t-aid. and are duly 
examined according to the rules of the St. John Ambulance Association. Man,. 
other classes are also held at diiferent stations on the railway. and the numbers 
of stalf trained in first-aid are increasing every year. 

3. The numbers of employees of the North Western Railway who baYe 
obtained first-aid certificates. vouchers. medallions. labels. ek .• up to 1st January 
1929. are as shown below:-

Flllt-aid certificat.s .. 

Vouchen 

Medallions 

Ubds 

Homo ........ 
Total 

XIII.-PROVISION Of OTIIER AMENITIES. 

(47) Sanitary ami other ctmditions in "r- o/work. 

3.19; 

274 
142 

201 

26 

3,845 

I. General saDitatiOD.-Th. question of sanitation. both in placa of 
work, and in the residential areas. is one which i. always receiving the dose 
attention of the administration. and the sanitary conditions under which 
employees work are always under dose surveillance. Galvanized iron latrines of 
an approved type and built on cement plinths (to permit of them being 
flushed down with disinfectant) are provided for the use of the sta/f adjoinin« 
t:slaces of work. These latrines are kept in a sanitary condition by slaH 
• . y appointed for the purpose who are provided with disinfectant. the 
nightsoil being removed by night in specially constructed carts. to durnpins 
grounds outside the residential area, where it is di"-ed of either by means 
of incinerators, or buried in deep trenches dug for the purpoae. 

2. At the divisinnal heodquarters of each division. a sanitary CXIIIlIDittee. 
detailed by the divisional superintendent. and consisting of the divisional 
engineer and two executive officers. nominated by the divisional superintendent 
and the senior subordinates of esch branch, makes periodical inspections. and 
brings to the notice of the divisional superintendent any cases which. in the 
opinion of the committee. require attention for improv,ing the sanitary conditiODl 
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under which the stolf have to work and live; at the smaller stations, the 
sanitation is supervised by the sub-divisional allicer, of tbe particular section 
in which the station is .situated. 

3. In the mechanical workshops at Moghalpura, septic tank latrines on 
the flushing principle are provided. 

4. The administration has examined the question of providing cattle 
pens of a suitable type for cattle owned by the staff, but they have felt that the 
attitude of the stolf towards this experiment, if put into practical effect, would 
not justify the provision of such buildings, the reason for this being, that the 
stolf contend, that if cattle were tethered anywhere but in the immediate vicinity . 
of the owner's quarters, unauthorized persons would steal the milk. The 
administrstion has, therefore, felt that in the face of this attitude of the stolf 
towards the building of cattle pens, it would be unwise to proceed further in 
the matter. 

5. Drinking water.-The administrstiop provides pure drinking water 
for its staff. In the larger stations. the water is taken from the municipal supply. 
but in the smaller stations the administrstion is seif.supporting in ·this respect, 
and tube wells and open wells supply water to the railway stolf. In all cases, 
however. samples of water are periodically tested as to its fitness for human 
consumption. and open wells and reservoirs are cleaned out at regular fixed 
periods. On certain sections of the system where the drinking water is either 
scanty or unfit for human consumption. trsvelling water tanks are attached to 
trains and convey drinking water to the staff. 

6. Abbatoin and markets.-Abbatoirs and markets.· when provided 
by the administration for the staff. are kept under close sanitary supervision. 
The buildings are provided with gauze doors and adequately drsined. The 
medical ollicer makes periodical surprise visits. and inspects the meat offered 
for sale to see if it is of a good quality and fit for human consumption. 

7. Fresh air and open spaces.-Whe" building quarters for the stolf. 
every endeavour is made to select sites which are well drained. fairly free from 
vegetation and situated in a healthy locality. and as close to the work as i. 
conveniently possible, having regard to the financial outlay involved and the 
exigencies of the service. 

8. Heating, cooling, lighting and ventilation of worbhops.
In the mechanical workshops at Lahore during the winter months (1st 
November to lst March) heating stoves of an approved type are provided for 
the use of the workmen; there is no system of cooling. but the .hops in design 
are large and commodious. and in accordance with the latest modem practice. 
and in the summer they cannot be said to be so hot as to interfere with the 
normal comfort of the workmen; in ollioes and enclosed spaces electric fans 
are provided to keep the air in motion. The mechanical workshops at Lahore 
are provided with .. saw tooth .. roofing with .. north light" glazing in order 
that the fullest advantage may be taken of natural light. The mechanical 
workshops are also fitted with high power electric lights for use in the dark 
winter mornings. All .hops have their interiors whitewashed annually. 

An amenity has recently been provided by the administration in the shape 
of .. comfort fires .. for the use of the transportation staff working in yarda and 
in gooda sheds. Braziers of an approved type and fuel are supplied free for 
the use of the.tolf during the months 1st November to the I.t March between 
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the houn of 5 p.m. and 9 a.m. These" comfort fireo .. OR provided ot c:ertaiu 
Iised plat:es in yards and .hods and it is found that the amenity th .. providod 
has been much appreciated, and tends towards otopping the staB from .itting 
around open coal and coke fir .. in .maIl rooDII with little or no ventilation 
which Ieods to chest complaints, and in lOme cues to complete or partial 
asphyxiation. 

(48) Ftrilili .. prooiJd '" availahk for aoinI /Tom rrsi.u- to p'-a of """* 
whm tire /mID' lITe Ii_ttl at a amsiIkraJ,k Jut_ /Tom tire 1_ or 
qutJrlDs. 

• A workmen', train travels cIaiIy (escept Sundays and holidays) i>etw-
Lahore and Moghalpura, • distance of appraUmately three miles, which conveyo 
the workmen 01 the control mechanicsI worlcahopo, printintl preso and 
general ,tores, to and from their work. A ,huttle aIao IUDI cIsiIy ot Iised 
times between Lahore and Moghalpura for the purpooe 01 conveying wo,buen 
and others whose business necessitates their trsvelling backwards and lorwards 
between Lahore and Moghaipuro.These Iacilities are provided free by the 
administration. • . 

The clilliculty connected with houainw and aa:ommodation, c:ouplad with 
the high rents prevslent at the more important centres 01 the nilway mch as 
Lahore, Karschi, Amritsar, Ddbi, etc. has indw:ecI a number 01 the staB to 
live in villages adjacent to these places, and the administration, reolizing thio 
cIiIIiculty, b .. given the staB the facility of reaicling in these suburban areas 
by issuing them monthly suburban tickets on payment-of .ix single Iareo of the 
d... 01. the ticket purchased, which is one-quarter of the rate psid by the 
ordinary travelling public for aeuon tickets. 

At Karachi which p cas_eo a tram service. IUbordinate sta/f who work 
at Kiamari but who reside at Karachi, get a tram allowance 01 Ra. 6-8-0 per 
month plua Re. I for those who work on Sundays. • 



g: XIV.-WORKMEN'S COMPENSATION; 
i'" 
?(49) Number oJ CQIU ,Ulllli", in tlMth, total t/isahkmmt and partial di.ahlemmt, and amount of CompMMllion paid under WorklllCll'. Com/lC1Uation 
:" Act Jmin!l the leut lioe years. . 

Number a/ ..... raull..,1n • 
Competuatlon paUl unJn the Worl(men', Com-

petuatian Act durinR the la" /Joe yetlr,. 

- Remarb. 
Death. Pel'mai\ent Teml:rary Death. Permanent Tomporuy 

diaablemcnt. diub ement. disablement. disablement. 

, 
I 

R.. I. p. R.. .. p. R.. .. p • 

Worbhopo.WI •• .. .. 34 43 2.382 18.871 8 0 23.411 12 7 '55.805 14 0 

• R:craentl hotpitalleave allowance paid 
un er Supplementary Rulel 269 to 273 
and 290. These indude compenlltion 
payable under the Wormn', COmpe ..... 
tionAd. 

Printinl pmo .WI . 
12 '340 4 0 .. .. .. .. . . .. 

. .- .. - - - . 
OthoroWl .. . . .. 259 103 986 1,23.152 10 0 32,699 13 0 83.681 8 0 



IS: 
Ncm.-Wb... elaraer .... unt is ewardoclthan that odmiaaible und.r tho Act. tholellor .hould be included undor (49) and tho ...... awardocl undor (SO). 

• Number ./ .... ,uultinlln 
Com,Dllnlalion INJld oUterwile IlIIJIIlmder ,& 

Wor~"",,·. C.mponItItion Ad dmfna t'" but Ii .. 
tJ«l". 

-- I Pormanent Death. Permanent Temporary I Dato. Tom!::, 
cIiaoblemont. diaoblemont. cIiaoblement. cIiaob t. 

I lb. L p. Ro. LP. Ro. .. p. 

Worbbop .. ta/I .. .. .. .. .. .. .. 2 Nil 1.737 600 S 0 Nil 19.434 13 0 

Printin, p .... otaff .. .. .. .. .. .. Nil' Nil Nil Nil Nil Nil 

• . 
Other otaff .. .. .. .. .. .. .. IS 2 423 24.95S 0 0 2,299 0 0 4.323 9 0 

'" , 

. 
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XV.-HEALlH. 

(51) G<neral amJili"", 01 '-It It 01 empIog.a rlJitJ. figuRul mortality. 

I. The health of employees varies considerably according to the local 
conditions and ......,ns. The climatic conditions on the North Westent Railway 
vary very greatly. o.g •• there is Jacobabad notorious for its intense heat in summer. 
and not far away there i. Baluchistan. where in winter more severe cold i. 
experienced than in Britain. 

2. The standard of physique of the North Western Railway employees 
is generally sood. The statistics of siclmess show the folluwing figures :-

For the year 1928-29-

(a) Among the subordinates drawing Rs. 250 per mensem and ....... . 
. or on scales of pay rising to Rs. 250 per mensem and ....... . 
approximately 4·14% reported sick during each month. 

(6) Among other subordinates ezduding those drawing less than 
Ro. 30 per mensem, and on scales of pay terminating under 
Ro. 30 per mensem. approximately 5% reported sick every 
month. 

(e) Am"", subordinates drawing I ... than Ro. 30 per mensem, and on 
scales of pay terminating under Ro. 30 per mensem, approsi. 
rnately 2·88%· reported sick every month. 

3. The months of September and October are lIS a rule, the months in 
which the heaviest incidence of sickness occurs. 

4. The statistics published by the various provincial sdministratiOlll" 
show the figures of mortality. birth-rate, and infant mortality. for the districts 
through which the railway runs; DO separate statistics for the railway 
population only. as distinct from the total population in the districts. are 
published. ' 

(52) MtJiaJ lacilities lor empIog.a antI lite utenl to whicla tky ..... aliliztJ. 

All employees and their families are entitled to grstuitaua medical attendance 
when seeking it at the railway hospital or dispensary either as in or outpatients to 
the extent of the accommodation available. Employees are also entitled to 
gratuitous attenclance from the medical officer appointed for the purpose for 
themse1 .... (and in the esse of those drawing salaries below Ro. 50 per men
sem, for their families also) at their own houses in serious cases. Employees who 
are not provided with railway quarters, and who re:::.rloces remote from the 
railway line make their own arrangements for any . attendance at their 
houses. 

2. There i •• complete scheme of arrangements for provision of medical 
facilities for employees. The railway system is divided up into medical oections 
and • qualified medical man ( .... istant surgeon or sub.....istant su~) i. 
placed in charge of each oection; DO portion of the line is left andeaIt with. 
There are ..- 80 oections and the __ length of each section is about 85 
miles. Within each oection there i •• railway dispensary and this is the '-1-
quarten of the IISSistant __ or sub n istsnt IIJIIOOIl in charge of the oection" 
who is assisted by. traw:IIins .......... - __ in cases w ...... the condi~ 
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on the section are such u to t"'Iuire the provision of on.. Th. sections are 
grouped in districts. and each district is in charge of a medical ollicer. Hith.rto 
the duties of medical ollicers have been carried out by the civil surgeons of the 
provinces through which the lin. runs. and these ollicers were paid an allowance 
for the performance of the duties of railway medical ollicers. UDlierthehitherto 
existing arrangements the medical districts were small. and contained not more 
than two sections on the average. A scheme of reorganization is now being 
carried into effect whereby the duties of medical ollicers in charge of districts 
will be performed by whole-tim. railway district medical ollicers who will 
be able to supervise a large number of sections each. Each dispen .. ry at the 
headquarters of a section hu the necessary stoff of compounders an.d menials. 
while at a few of the more important dispensaries where wards ar. provided for 
indoor treatment, there are in addition nurses and ward staff. 

• At the headquarters of the medical districts there i. usually a civil hospital 
in the charge of the civil surgeon. who is the medical ollicer of the railway district. 
The railway pays a contribution to this hospital. and railway cases requiring 
indoor treatment are admitted. At a few places these civil institutions sub
sidized by the railway are of considerable importance ••. g .. in Lahore. the railway 
subsidizes the Mayo and Albert Victor Hospital. which is attsched to the Medical 
College of the Punjab University., At Delhi the Hindu Rao Hospital is sub
sidized in addition to the Delhi Civil Hospital. and at Karachi the Civil Hospital. 
which is a comparatively new institution of considerable size. At Quetts the 
arrangement hitherto has been. that the Quetts hospital is run as a joint civil and 
railway institution. At a limited number of places. viz .. those where there are no 
suitable civil medical institutions availablet special railway hospitals have been 
provided. ' •. g .. Saharanpur and Rawalpindi. and these are fully equipped and 
staffed by !lie railway. Under the medical reorganization scheme it is proposed 
to increase the number of hospitals provided by the railway. 

3. The railway clispensariestreated during the calendsr year 192&-
351.871 Patients outdoor and 3.542 patients indoor (railway employees and 
their families and dependents). Every kind of di ..... wu treated. and malaria 
caaes formed the largest numbet. Next to malaria came injuries. general and 
local. on account of the fact that railway employees are liable to mect with injuries 
in the cours. of their occupation. Except in the larger centres where non
railway medical facilities exist. the stoff and their famili .. make fun use of the 
railway medical provisions. 

(53) Number 0/ rwlonouslg unhtailhg ;'lcu:a anJ number 0/ slaff employed lhere. 

There are no such places on the North Western Railway system. ' 

~I.-WELFARE. 

(54) Etlucational facilities ",ovitieJ /0' adult wo,kmen and /0' the cIoildr... 0/ 
,ailwa" .. roan". 

ADULT SCHOOLS. 

I. This is a matt.r which is seriously engaging the attention of the admin;'" 
trstion, and to begin with. two .xperimental school. have been .tarted at .t~e 
Lahore Locomotive Shed and at the Sibi Locomotive Shed, reopectioe\y : and .t .. 
intended to open another on. at Kotri Locomotive Shed shortly. The object 
id opening these ochool •• i. to ensure a greater percentage of literate .toff who 
would qualify for higher paid,posts to their own advantage. 
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2. The experiment has so far been confined to the locomotive stall os it is 
in this branch of the railway service that the maiority of the staff are illiterate. 
IIIld the advantages of education provide the greatest inducement, inasmuch 
as their wages can practically be doubled by attaining a degree of literacy. which 
will enable th_ to qualify for promotion to Grade III running staff. i .... drivers. 
firemen. shunters. etc. 

3. The Railway Board have expressed a desire that the provision of this 
simple facility l'eqUired for the illiterate adult employees may be proceeded 
with. IIIld with this object in view divisional superintendents have heen addressed 
with a view to obtaining their 'proposals for the extension of such education. 
From the replies received from the divisional superintendents it is apparent 
that the maiority of them favour the extension of the scheme to ststions other 
than those mentioned in para. I. and it is hoped to give effect to the Bosrd's 
desire to proceed with the education of adult employees as soon os fiRllllcial 
and other considerations will permit of this being done. 

SCHOOLS FOR THE CHILDREN OF EMPLOYEES. 

1. On the I st April 1929 there Were 2.700 children of railway employees 
being educated a~ 

(a) schools wholly maintsined by the railway. 

(6) achools aided by the railway; 

(c) schools at which the railway pay a portion of the children's education. 

2. For the year ending 31st March 1929. a sum of Rs. 2.00.219 was spent 
by 'the North Western Railway Administration out of its revenue education 
'grant for the education of the children of its employees. \ 

3. The ststement below gives. in a concise form. the details of the 
number of achools. the number of pupils being educated therein. and the expen
diture under various heads for the schools mentioned in para. I. 

4. Divisional superintendents depute officers to make periodical visits of 
inspection to schools at which railway children are being educated. and these 
inspecting officers submit reports on the standard of education which is being 
given. IIIld whether or not the school is recognized by the Education Deport
ment, the general stste of the school, the appearance of the children. whether 
the teaching and discipline is satisfactory. whether the school is adequately 
lupplied with furniture and apparatus. the general stste of the school accounts. 
IIIld lillY other intereating information regarding the scholastic success of the 
pupils. particularly with regard to children of railway employees. ' 

5. On the whole it may be .aid that the railway administration Iokea a 
real interest in the education of the children of its employees and provides every 
inducement to enable the children to acquire the neceasary education to fit them 
for good citizenship. 

Slalemml 0/ railway schoo!. amll>/ll>i!..1928-29. 
I. Number of railway achools maintained- , 

Eua,peono and Anala-Indiana 

Indiam, other than primary' 

Do primary 

Ted .. i .. 1 ., 

.. ' 

., . , •• 

No. 
5 

2 

Nil 
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, 2. Number of pupils (children of miiway employees only) on the 1st 
April 1929 at miIway school.- . 

&r!<. Ga/,. 

~ No. 
82 77 

Indi .... other than prin,uy •• 383 112 

00 prin,uy 19 211 

Tecluiical .Nil Nil 

3. Number of pupils (children of niIway employees only) at niIway
aided schools on the 1st April 1929-

No. 

1.096 
91/ 

4. Total expenditure during the year from revenue on milway schools 
maintained-

Euro...". .... AnoIa-lndi... •• 

Indi ..... other than prin,uy 

00 primary •• 

Techaical 

.. 

Ro. 

15,205 

8,582 

1,560 

Nil 

S. Total grants made during the year from revenue, to parenti, ok., in 
connection with the education of their children-

Ro. 

•. 1.41,297 

1.1211 

6. Total grants made during the year from revenue to non-ni\way 
school.-

Ro. 
European ..... AnoIa-lndi_ •• 18.422 

Indians .. .. 1;.033 

7. Tueo paid to municipal or other local authorities in the form of 
education tax during the year-Nil. 

8. Total capital expenditure during the yesr-Nil. 

(55) Instilul ... 

J. From early claya it was the accepted policy of the mlway to provide 
institutes for their European and Anglo-Indian employees for pwpoaea of 
recreation, and all luch employees .... required to be members of the institute, 
if stationed where one exists. There exist on the North Western Railway 
32 European institutes with a ~bUShlp 011,881. -

2. The accommodation provided in these institutes dependo on the 
Dumber of employees using them. At the Iarser institutes, cIance-baIJ., 
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biDiard-roonuo. reading-rooms and ban. with the necessary outoRices have been 
provided, while at the smaller institutes, reading-lOOms. .ma11 assembly-halls 
(suitable for small dances and dramatic performances). billiard-lOOms and bars. 
have been provided. Nearly all the institutes possess one or more tennis courts. 
and the \arger ones possess in addition r<creaIion grounds, suitable for cricket. 
hockey.foothaII.ek. 

3. Indian institutes have also been provided i !9 ,I,tions and their mem
benhip amounts to 3.683. All Indian employees drawing Rs. 33 per 
mensem and over. whd 1611i&! the railway since 1st January 1910 are required 
to be members. if stationed where an Indian institute mats. 

4. In addition. there are a few recreation'dubs. reacling-lOOms. and open
air theatres for dramatic performancea. Efforts are being made to extend the 
provision of playing fields for outdoor sports and games. 

S. Each institute i. managed by a committee consisting of members 
elected from among themselves. and a certain number of nominated members. 
The Agent of the North Western Railway is the patron of all the institutes. 
and the divisional superintendent i. the vice-patron of the institutes in his 
division. with the exception of the Burt Institute at Lahore. and the institute 
at Moghalpura. of which the Agent i. patron. the Chief Operating Superinten
dent being vice-patron of the former. while the Superintendent. Mechanical 
Worlcsh_. i. vice-patron of the latter. The' executive committee of each 
institute consists of a president and vice-president, nominated by the vi .... 
patron, and an honorary secretary. two membero nominated by the vice-patron. 
and four membero elected at a general meeting. 

6. Institutes are financed (0) by subscriptions from the memberoin 
aa:ordanee with a fixed acaIe laid down wbich depends on the salary of the 
employees, (b) bar ftCeipbl derived Irnm the sale of efresbmenbl. (c) proceeds 
of charges for tbe use of the billiard table (if the institute ".,........ one). and 
(c/) financial assistance rendered by the administration to those institutes. wbose 
memberohip is so ,mall .. not to admit of their being .eII-supporting. Com
mittee meetings are hdd monthly. at which tbe accounts are presented and 
~ Uter scrutiny by thecornmittee. who are hdd responsible for the financial 
aolvency of the institutes wboae a/fai", they manage. These accounts after 
being passed by the institute committee are forwarded to the beadquartero 
half-yearly for scrutiny. and if it is considered that the Iunds of the institut",! 
h""" not been spent to the best advantage. the fact is noted. and the vice-patron 
informed aa:ordingly. , 

7. Special gnmbl to institutes on account of heavy expenditure which it 
i. proposed to incur by the purchase of such artides as pianos. billiard tables. 
library booles. sports gear. ek .• are made by the Agent from the Fine Fund. 
after adequate justification has been provided, arrongements are also made for 
festivities for the children of members. 

8. During the past five years ending 31st March 1929. the undernoted 
sums have been paid by the administration to the varioUl European and Indian 
institutes :-

_.,....i .. titu ... one! dub. ',' 

Indian do 
Cran .. for child .. n' ...... (E"", ... on) 

0.. do. (Indiu) 

~. 
32,890 

42.985 
33,293 

1,821 



72 MEMORANDUM FOR THE ROYAL COMMISSION ON LABOUR. 

With reference to the latter it may be mentioned that ...... ts to Irulian illltitutes 
fpr the purpose of cbildren·. fetes was only 'started quite recently. and full 
advantage of tbis facility bas .... been taken by the Indian stoff. 

9 •. Copies of rules laid dowtl by tbe administration for tbe management 
of railway institutes for Europeans and Indiana .... forwarded as apperuli.es. 

(56) Sports. 

, • In' .. rlyday.. sports ind atbleti .. w .... mainly confmed to the Euro,. 
peon and Anglo-Indian emplpYOes. and teams from the North Western Railway 
took part in ba<key and football tournaments allover India with marked sucxess. 
Witbin recent years the Indian stoff bave taken a very keen interest in sports and 
athletics. and have gained considerable proficiency. The administration bas 
encouraged this keenness wberever it bas been possible. and the recent for
mation of the Indian Railways Athletic Association under the vice-p .... idency 
of Mr. A. M Hayman. 0.8.E .• Member of tbe Railway Board. bas further 
stimulated the interest of all grades of the stoff. Tbe President is Colonel 
C. Walton. OS.O? Agent. North Western Railway •. 

2. Witb tbe object of furtber encouraging' the stoff to improve in sports 
and athletics. a senior elected subordilllte bas been appointed. temporarily. 
and as an experimental measur .. as a sports warden. attached to tbe Headquar
ten Office. for tbepurpooe of organizing. training and advising the stoff. in all 
matten pertaining to sports and athletics, and to encourage and bring out any 
latent talent. On tbe divisions. an officer nominated by the divisional super
intendent organizes and guides the sporting aetivities of the stoff. Annual 
athletic meetings .... beld by each division. at wbich silver and bronze medalo 
.... competed for. and at which representative teams are chosen to compete in 
the annual inter-clivisional athletic meeti"", which take place at Lahore during 
August and March of each year. At tbea.meetings. tbe opportunity i. taken 
of electing individuals to represent the North Western Railway in the inter
railway football. boxing. bockey and athletio competitions. conducted under 
the auspices of the Indian Railways Athletic Association. 

3. 'Selection boarda. througb which appoinbnents to tbe railways .... made. 
lay considenble stress on a candidate'. sports record. and for litente candidates. 
certifiestes from schools or colleges are required. to show what part they took 
in the outdoor aetivities of tbeir scbool or college. thus ensuring as for as possible 
a good pbysical standard of fitn.... In the North Western Railway T rain
ing Scb",,1 great attention is paid to tbe pbysical side of tbe students' training. 
by ensuring tbat as far as possible all students take an active part in tbe organized 
games. Stoff who attend the scbool for refresber courses .... also encouraged 
to taIq. pa~ in sports. ' " > 

4. It i. found that tbe competitions denoted above promote a bealthy 
spirit of rivalry especially among the lower grades of emplpYOes. and the 
athletic meetings .... Iooked forward to very keenly. both as an occasion to renew 
friendsbips. and on account of tbe izzal of representing one' I division. 

S. The administration is encouraged to lind that its efforts to promote 
sports and athl.ti .. amongst its employees is meeting with widening IUCCOIII, 

u the desire to take part in such activities i. spreading. especially in the lower 
grad .. of the Indian staff. who are, generally speaking. sportsmen at heart and 
quick to take advantage of any opportunity to show tbeir abiliti .. in this respect 
witb advantage to themael .... both pbysically and monlly. 
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6. It may be mentioned in conclusion that for the year ending March 
1929 •• sum of approximately Rs. 18,000 has been spent by the administration 
for the furtheranCie of sports and athletics unongst its employees. 

(57) Co-operative MOres. 

I. There exists at Lahore. the headquarters of the North Western Railway 
Administration. an association known as the North Western Railway Co-aperstive 
Stores Association. Ltd. It i. a limited liability company. and its busin ... i. 
managed by a board of seven directors. elected by the shareholders. one.third 
of whom retire annually by rotation. but who are eligible for re-election. The 
capital for the business was raised by the sale of shares. and dividends are paid 
out from the profits that accrue from the busin.... The railway administration 
has the right to nominate two working directors (who must be. Razetted officers) 
and who sit on the directorate. . 

2. The North Western Railway Co-operative' Stores Association. Ltd. 
was instituted in 1886 for the purpose of catering for the needs of the railway 
community living in Lahore. and in the outlying stations of the line. At the 
time of its inception. and during the years that followed, the stores IiIled a very 
usefol purpose. as it ensured the supply of good wholesome provisions and other 
commodities to the railway community, at a price cheaper than the market rate. 
It was enabled to do this by concessions granted by the railway administration 
of (i) free conveyance of goods over the entire system and (ii) collection through 
the sa\ary bills of the employees of the accounts due to the association by the 
employees. The former concession has been withdrawn under orders from the 
Railway Board, as the outcome of a case decided by the Railway Rates T ribunal
Grain merchants of Ajmere .,., .... Rajpu!ana.Ma\wa Railway Co-operative 
~~. . 

3. Due to the expansion of trade in general. and the opening up of markets 
and large stores in Lahore and other towns of the mofussil. the usefulness of the 
co-operative stores has diminished. although a number of the Indian staff stiD 
deal there. as they are allowed six weeb' credit in making purchases which is an 
inducement to the lower paid and less a/Huent of the railway stall. 

(58) Co-opo,ative creJit JOci.ti ... 

I. A co-operative credit society. known as the North Western Railway 
Co-operative Credit ~ety, exists at Lahore, the headquarters of the adminis. 
tration. This society i. registered under the Co-operative Societies Act ; and its 
activities exten~ over the entire North Western Railway system •. 

2. The .oci~ was first inaugurated on 3rd January 1917 with 94 members 
representing a share capital of Rs. 5,420. At its inception it was received with 
suspicion, as the employees had an ides that it was an attempt on the part of the 
administration to gsin an insight into the extent of indebtedness prevalent 
amongst the .taff, as well .. to find out the wealth of the staff. This prejudice 
was, however, overcome and its membership has now reached the figure of 
10,000 which represents-

A oharo <OPi1a ........ tina to .. 

A Rcoe .... Fund d. 

Fiood cleposi.. do 

.. . 
lb. 

.. 3.44~; 

64,000 

.. 2O,65.W 
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3. In addition to thit, for the year ending 3111 July 1929,loana aggregating 
Ro. 14,53,534 were advanc:ed. Interel! on loana i. fixed at 9"10 per annum, 
but a rebate of i% has been allowed to bomnvers, due to the flourishing .tate 
of the society'. finances. 

4. A dividend of 9% has been paid to shareholdere for the last 10 yeare, 
the value of a .hare being RI. 10, but it is stipulated that no shareholder may 
hold more than 100 shares. Cessation of service with the railway involves 
cessation of membership with the society, but in this case, .hareholden have the 
option of transferring their shares to employees in service, "'ld if this cannot 
be done, the society buys the shares back. ' 

5. The condition of membership up tin recently has been' restricted to 
permanent railway employees who were subscribere to the provident institution, 
and who were literate in English. The society felt that it would 611 a long-felt 
want, and be of great benelit to the stali, if the benelill of membenhip of the 
society were extended to the stali who were literete in the vernacular, and who 

- ful611ed the other conditions of membenhjp, and with thit object in view the 
society has approached the RegiJtrar of Co-operative Credit Societies for "" .... 
mission to extend ill memberehip to the staff literate in the vemaeular. The 
Registrar's sanction to this proposition of the society has just been received, 
and it is intended to throw open the benelits of memberehip to the latter eIass 
of employees who it is estimated will number about 10.000 as soon as arrange
ments for accommodating the increased ataff necessitated by the increased 
membership have been made. To encourage thrift, the society has opened up a 
savings bank for the employees and its popularity may be judged hy the fact 
that from the 2nd August 1926 up to date there are 754 savings bank accounts, 
aggregating RI. 2.48,082. 

6. The North Western Railway Administration 'has contributed towards 
the sua:ess of the co-operative movement. during the society's infancy, by 
(i) allowing the society the concession of dedueting the cost of shares through the 
aaIary bills. (ii) by carrying all its correspondence free. (iii) by granting the lociety 
free accommodation. (ill) by cashing members' chequea iJsued by the society 
at the local booking office, and (II) by dedueting instalments payable to the 
society on account of loans through the employees' aaIary biDs. Now that the 
society is Iirmly established, the first three concessions mentioned above have 
been withdrawn. while the withdrawal of the fourth concession it under con
sideration. 

(59) Employment inueouJl aml staff aml welfare oommitt .... 

I. There are two employment bureaux functionirig on this railway. viz .• 
one in the Locomotive Workshops, and one in the Carriage & Wagon Shops, 
Moghalpura. whilst one i. in process of being establithed on the Lahore Division. 

2. These bureau;' were established by the administration. as it was felt 
that suitable machinery was required for the satisfactory solution of the many 
problems affecting the relations of the staff. particularly workmen. with the 
administration. Proposals were put up to the Railway Board. and with their 
concurrence. the above two bureaux were established under the direction of an 
employment officer sanetioned for the purpose. 

3. The objects to be achieved by the establishment 'of labour bureaux 
were-

(a) to maintain adequate records in co-operetion with penonneI officers. 
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(6) 10 ~t and engage work ... systematically. 

(c) 10 investigate ...... of laos of time, incapacity, and. if necessary, 
sidmess. 

(d) 10 study the economic asPeet of wagei~ 

(.) 10 examine reasons for discharges and -.i;~;';;ssaIs. with a view 10 
preventing unfair treatment of employees. 

(f) 10 study the hours of work. intervals. rest periods. facilities for rest. 
and in this connection, to study the conditions in regard 10 ventila. 
tion, ..mllltion, etc., with a view 10 seeing that they are adequate. 

(g) to inculcate, as far as possible, a high standard of diacipline, and 
. esprit de torps, both on and off duty. . 

(h) 10 study the needs of individual employees with a view 10 encouraging 
them 10 keep out of debt by obtaining advice from the bureau. 
which would engender and cultivate a sense of trust in such 
societies, as the co-operative credit society and the co-operative 
stores. . 

(i) 10 provide suitable means for recreation outside working hours. 

4. The scope of the bureaux is divided inlo tl.ree main categories:

(a) Employment and all the routine connected therewith. 

(6) Prompt disposal of petitions. 

(c) Provision of amenities. 

5. The bureaux function under the direction 01 the employment officer, 
who works in close co-operation with the Superintendent, Mechanical Work • 
• hops, in all matters pertaining 10 personnel in the mechanical workshops. 

6. The bur .. ux also watch 0_ the interests of the employees and enquire 
inlo all complaints and alleged cases 01 unfair treabnent and bring 10 the notice 
of the Superintendent, Mechanical Workshops, such ...... as it i. considered 
require his personal attention. 

7. All workmen have access 10 the bureaux and they are made 10 Ieel that they 
can bring their troubles and difficulties to an organization. which will endeavour 
10 either ameliorate their difficulties, or win advise them as 10 the best method 01 
overcoming them. 

8. Attached are copies of Organization Order No. 2 which details the 
organization and functions 01 the "";sting labour bureaux and the lines on which 
future labour bureaux on the North Western Railway will be organized. 

9. As regards ataff and welfare committees, pl ... e ... reply 10 question 
VI (25), page 43. 
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U\BOUR BUREAU. CARRIAGE & WACO/li SHOPS. 

ORGANIZATION ORDER No. 2, DATED 19TH MARCH 1929. 

L--oRGANIZATIOK AND FUKCI10K OF EMPLOYMENT BUREAU. 

(i) As ezplained in the Headquarters 0fIi0e Organization Order No. 55 
of 29th August 1928, • labour bureau bas been established in ~ Carriqe & 
W_ Shops, MogbaIpura, with elIect from 1st October 1928. 

(D) The main object of the bun.misloassist in the maintaining and encour
aging of good relations between the administration and its employees. 1luough 
the bur.au " hiring •• and " firing .. will be centralized. Applicants for _int
ments in the wmbbops will be interviewed, hi...! by careful seIec:tion and 
distribut"d in the worI.shops 10 the best advantqe. Discharging wiD be 
horvlled through a -U-de6ned pLu.. The bu-.. will be an orpnized channel 
of 0lIDDI1IDic:ati thruugb which worbnen's cases wiD be imestigmd and 
dWt with promptly. 

I.-EtJKClIOKS OF THE BUREAU. 

The functioos of the bur.au wiD be as folIows:-

(i)·To _ that the rules framed by the ~ Meebaniod 
Workshops, for the n.cruitment of aU daiIy-rmd staff and aU 
monthly-rated staff (eD:ept foremeu) empIoy.d in the sbops "'" 
strictJy ...n.....d 10. 

(D) To maintain mmpletJe -..rds of ..ma, of aU sbllf. induding fore.. 
men, employed in the shops, and 10 attest aU entries in ..ma, 
-..rds and Iene aa:ounts of all -"shoP staff as .. fpr Superin
taxIent. Mecbanical W ..... bops •• or "for Assistant P_d 
0fIi0er. Mechanical Workshops." 

(iii) To J>ft'pOn! gratuity applications and _bon papen. The 
labour warden is authorized 10 sanction ..ma, gratuity if 
euned. for 12 yeMS' service or ....... due 10 the posts being brought 
under ...!lI"'ion. or mmpensstion gratuity or gratuity for 30 
yeMS' ...-Yice or OIl __ lion. All other cases Rprding 
gratuities wiD be submitted 10 Assiatant P-..d 0fIi0er. 
Med>anicaI Worbbops, .... orden.. 

(ill) To sanction u' .... m_ 10 the du1y..rated and montbly....a.d staff 
of the sbops .. they fall due. The labour warden con sanction 
tbeoe as " for Superintaxlent. Mechanical Worbbops" or " for 
Assistant P~ 0fIi0er. Mechanical Worbbops". 

(0) To ba... the skilled and oemi-sIcilled worbnen test.d acmrdi"l 10 
the tats 10 be pmoc:ribed by Superintendent. Mecbaniad Work
shops, and graded acmnIing 10 the .-dts of the -. 

(UI') AppIiadions for Iene wiD be submitted by montbIy-rated staff 
through their f<Rm_ 10 worb MM I". or asiotant worb 
".' 3 (General) _ _ , ....... wiU and ouda .,..,Iic.tion 
with his onion II> the labour -.Ion for _ action. 
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Applications from foremen or assistant foremen. for lea.., exceeding 
four months should be sent duly verified. with works manager'. 
remarks, to Superintendent, Mechanical Workshops. for onlers. 
Applications for I .. '" from daily-rated staff will continue to be 
dealt with by foremen. who will report action taken thereon to 
the head timekeeper. Applications for lea"" from .tsIf referred 
to in para. 3 (iv) win be dealt with by the labour warden on the 
recommendation of the subonlinate-in-charge of the estabIish~ 
menL 

To ensure prompt payment of wages. suspension aUowance, hospital 
lea.., and other leave salary. and other allowances. Provident 
Fund Institution. gratuity. compensation as nec:esssry to the 
.tsIf employed in the shops. . 

(viii) To investigate all complaints and to bring to the notice of the Works 
managers or to the notice of the Superintendent. Mechanical 
Workshops. as nec:esssry. all cases requiring executive action. 

(ir) To submit with remarks any proposals from the works manager 
regarding dismissal of staff. both permanent and temporary. 
or their discharge from service to the Superintendent. Mechanical 
Workshops. foronlers. 

(x) To ensure compliance wiih the Factory Act rules so far as employ. 
ment of labour is concerned. . 

(xi) To in_ligate cases of loss of time. incapacity and .ickn .... 

(xii) To inculcate a high standard of discipline. 

(xiii) To encourage the employees to keep out of debt by cultivating a 
sense of trust in such societies as the co-operative credit society 
and the co-operati", stores. 

(xiv) To provide suitable means for recreation outside working hours. 

(xv) To deal with accident reports. 

I.-RECRUITMENT OF MONTHLY.RATED STAFF. 

(i) All subordinate staff (except foremen and clerks) win in future be 
appointed by a selection board consisting of an officer and a foreman, to be 
nominated by the works manager. and the labour warden. 

(ii) No appointment. whatever; will·be give'; to an outsider which can be 
filled suitably by appointing anyone already surplus in the service. or by 
appointing anyone whose services have been terminated due to reduction in 
establishment, or by promoting suitable employees from lower grades. 

(iii) Recruitment of foremen and draftsmen in all grades and clerks in 
Grade I. including timekeepers and shop clerks, in the same grade, win be 
aITOJlI!eCI by the Superintendent, Mechanical Workshops. Similarly pro
motions to the posts of assi._ foremen or foremen and to clerical posts in 
erade IV and above win. be controned by the Superintendent, Mechanical 
Workshops. . 
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(iv) Recruitment of office menial establishment; watch and ward and 
lire brigade menial establishment, will be made by the selection boord consisting 
of an oIIic:er and senior subordinate. nominated for the _ by the worb 
manager and labour ,warden. 

(tI) When appointmenb are to be made. at least twice as many candidates 
as there are appointmenb for. will be caUed up. These will appear before a 
selection boord. 

"~UlI'MENT OF DAlLY.RATED STAFF. 

(i) The present system of recruitment of lkilled. semi .. killed and unskilled 
workmen in the shops will be. diseontinued with immediate eIfect. In future, 
each foremen will .. Ie the employment buresu to recruit men when there are 
vacancies within the allotment sanctioned by Superintendent, Mechanical 
Worbhops, for his sbops. 

(Ii) No additional appointment above the sanctioned eadre will be made 
unless and until formal sanction of the Superintendent, Mechanical Workshops, 
bas been obtained to ib creation. The labour warden will be penonaI\y 
responsible to ensure this. , 

(iii) Daily-rated workmen of all cI..aes will be recruited by a selection 
boord consisting of an officer and foreman nominated by...,rb managoer for 
the purpose. The _ will be IUperyised by the chargeman or the foreman 
attached to the buresu. Such appointmenb will only be made on the lat and 
the 15th of each month. 

(M The names, father·s names, ticket numbets. designations and rates 
of pay. eII: •• of the newly appointed men will be shown in the engagement order 
(form Loco 74-8). a copy of which will be sent to the foreman of the shops for 
which the men are recruited. If a foreman bas any remarb to oller about a 
recruit, he must do so in writing within a weele of the man having been sent 
to him. One copy of the engagement .heet will be sent to the head timeIceeper. 
Similar information will be furnished by the bureau to the Aca.unb 0fIicer 
through the monthly list of changes (fonn Genl. 56). 

50-TEST FOR PROMonON 1'0 mCBER GRADES. 

Trade tesb will be held on dates noti6ed from time to time and daily-rated 
workmen ollering themsel .... for the same with a view to qualifying thernseh... 
for promotion to skilled grad., or lUgher poob will be permitted to lit. for those 
tesb and resulb of the _ will be recorded in their service earda. ' 

L-llE-EMPLOYMENT OF WOIIDIEN. 

Any workman who bas been dismissed. dischar.,d. or has resigned of his 
own accord. will, in no circumstances, be employed in the .hops, as one of the 
objects of the bureau is to e.icourage continuity of service. 

7.-ANNUAL INCREMENTS 1'0 MOIITBLY-RATED STAFF. 

(i) At the beginning of each month. the labour warden win grant inae
menb which are due on a time-tcaIe. without reference to the worb manqer. 
unIesa the latter bas previously noti6ed him in ~ng that an increment is to 



(D) All inti""';"'" withholding _ pus', .,',. u.a_ onIend by the 
....do. mv ga will be • .......Jed by the bm-. ia the man'. ooniae ani.. 

L-ANNUAL INCREIIENlS TO DAILY..aAIED StAFF. 

(i) All ioa.......... witbia the ocale will be ....... tin.Jly g&mIr:d '" the 
J.bam wudm fnm the elms they bII clue mdoss p&niousIy witbbeId.. 

H it is dosin.IlD withboId -l"wIpoDe the aomaI ..... _ of ..... kma.t" 
the fo. ..... _oed __ ....,.iousIy -ay the ......... ID that eIIa:I ia 
writing, tPving full ......... md justi6n,tion ... such ~ md 
opaifying the puiod in cacb CI!Se" 

(ii) The pt1!dice of!!lupping 06 ..... , ';118 ioawaa lor ......... such_ 
N~_ his _.--L... _L.. - will L !' " , !' __ '.'-0 _L ___ ~_ 

&J1 ...... U115 IIIiII1D:I[ 'YIIIIIIC DC !!'" _II"*,_ ..... ".~" III;JII;RKUIie 

sliII of • WOIm- will ......,..;_ his beiI!g tnde tesIed. 

1.-I'IlOIIOI1OII OF ~.&UED StAFF. 

(i) The Iobaur ........ will naOmin __ it, lists of 1IIIIIIIhIy-llllld 
0,.010, ... in cacb c:Iaa b ... _ of pnmmrio&L 

(D) a.. .. ';" • will DOt n it, be P- in ~ of smiority. 
hat the....-..- .... of the loooer c:Iaa wiIJ, ,"LillLOe. inwriabIy be ,.,.;.Jend 
"- ,I 'ioa. md .. .' ... ID ...... aIher Ibm aLaoe of ' '"at fo" ... _ 
b_ c1r..n.u- -' tnin .'ED md club in Gnode IV md .t
will beM'" I bythe....do. ... gr . 

.... -I'IlOIIOI1OII OF DAILY.&UED StAFF. 

a... ... ,., .'_ of cIaiIy-llllld WOIm- will oat _ riIt be P- in 
ardor of -*itt, Souiarity lists of daily........ wurbuoa quoIiW "
.. ,.aotian ID sIr:iUod gnde _ his!- ...... 8IXIIIIdiag to the tnde _ ID be 
.,.....a...I. will be ...,.;.da;,wd by the Iobaar ....... ODd, all aIher tbinss bomg 
eqaoI, c:Iaa 1*'.'''.'. will be ....de _ding ID the ___ it" Wbea IIIIIkiDg 
..... , oj .. , ooniae ..... of the .... _oaI _ tbeir cards ...... ing thS 
.......v..c. md the 6uoo inBjctrd 011 than sbouId be......;-' Pl,.,.·. 
of daily-root.d ....m- fnm gnskilW ID ...m....kiI1od !!lade. md fnm -u
sIr:iUod ID sIr:iUod pade" will be _ " eol by.. ' ......do. mgp so< 
lI"I"iootec! for the _ '" the ..,... ,M g r, 

lL-lESTS FOR 1RADE AKD UIEIIAC1', 

In CIlIa when: aliDed 01' • ij • wILed. staff an: .0 iii*" -led lor IA'" ' •• 
ID hiP=" grader, the aupIo,..- ......... will ....... ID _ than in the tnde 
-u.-r- ......t..! ID the "'-- In casos ..t..... "'.,"ltioa ID • hiP=" 
gnode is oubjoct ID the CiiAiditiua of Iitaw:y. the labour __ will ,., .. 
the lIED • ftII'!IIIo tbeir Iitaw:y, 

J2.-IIESIGKAIIOIf OF IIONIBLY.&UED StAFF • 

..L _ The Iobaar wudm will _ in the ......,. ....,..Is the r ·s .,_ of 
me ~ .... em the ........... of tbeir. ·8 ... ·• by the s.-m
o.ndmt Meo+ . 'Wad.sbopo, the ..,... 6. _ the ..... ..,... 
_ g •• thecae...,be. 
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13.-RESICNATIONS OF DAlLY.RATED STAFF. 

(i) The resignations of daily.rated staff will be accepted by the labour 
warden on the recommendstion of their foremen. 

(ii) All workmen wh~ an! subscribers to Stlte Railway Provident F~ .. 
ore required to give the month's notice for tenninstion of their services under 
the terms of their service agreements. If they fail to do '0, they will forfeit 
one month's pay in lieu of notice.· . 

, (, ) '" 
t4.-ABSENCE WITHOUT LEAVE. 

(i) In the case of monthly.rated staff, all cas.. of absen"'; without leave 
must be reported by the head timekeeper. head gate serseant, or fire master or 

. the head derk, works manager' 8 ollice, as necessary in each cue, to the I.bour 
warden, who will deal with the .. me under the ordert of competent authority. 

(ii) If, and when, daily.rated staff remain absent from duty without leave, 
the head timekeeper will advise the labour warden, whQ will addr ... the stiff 
concerned with a view to ascertaining reasons for their absence. If good, sound 
reuons are not forthcoming within a fortnight from date of absence, their names 
will be removed from the books. 

15.-DISCHARGE AND DISMISSAL 

'(i) All cues in which it i. proposed, by the works manager or any of his 
assistants,' to discharge or ·dismisa an employee must be submitted through 
the agency of the labour bureau to . the· Superintendent, Mechanical Workshops, 
for orders. Cas .. of staff discharged or dismissed on account of being convicted 
of a cognizable offence or for unexplained absence, vide Superintendent, 
Mechanical Workshops' letter No. 123.E/17, dated 16th November 1928, as 
modified in the case of daily.rated stiff by para. 14 (ii) should not be referred 
to the Superintendent, Mechanical Workshops. , . . 

(ii) No monthly.rated employee should ordinarily be dismissed the service 
uniil he bas been served with a charge sheet and hi. defence token in writins. 
The daily-rated staff. who subscribe to the provident fund, and .ign an agreement 
of .ervice, must be treated in this respect in the same way .. monthly-rated 
oIaff. 

(Iii) Reasons for summary dismisaal should be dearly recorded in the 
cue of daily.rated .toff who !rave ,;gned no agreemenl. • .: 

1G.-TRANSFERS. 

(i) SubordinstellUch as foremen, electricians, train examiners, etc~ whooe 
appointments and promotions are controlled by the Superintendent, Mechanical 
Workshops, or Agent, are liable to· be transferred from one shop to another or 
from one division to another to fill vecancies or to meet the esigencies of the 
service. Such transfers will only be made with the sanction of the Agent or 
the Superintendent, Mechanical Workshops, ... necessary 'in each case. 

, (ii) T ransEers of workmen from one .hop to another to fill vecanci .. wiD 
be . arransed by the labour bureau· in ... nsultation with the works rnanaser or 
his usistants. ' 
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17.--DISCIPUNE. 

All cases of discipline will be dealt with by the works manager or hi. 
__ to, who should report punishments or commenclations awarded. to the 
labour bureau for entry in the employee's service records. 

lL-PASSES AND PRIVILEGE TICKET ORDERS. 

. The labour warden is authorized to issue home line passes and privileie 
ticket orders (home and fo",igo line) as detailed below, in conformity with the 
Pass Rules to all clerical aid and monthIy-tated .taff employed in the ofIices 
of works managers, Locomotive Shops, and Carriage & Wagon Shops. 
Moghalpura, and in the ofiice of the bureau and to all watch and ward and lire 
bripde staff :-

(i) Cheque passes (privilege, duty and school). 

(ii) Duty card passes to the staff employed in the carriage and wagon 
shops. 

(iii) Passes to ",tired suhordinates of the carriage and wagon shops, 

(iv) Provision passes. 

(0) School card passes. 

Cui) Luggage and Iive .. toclc passes on transfer. 

Fommen will continue to issue passes and privilege ticket orders to the 
.taff employed under them at hemofo"" and the labour warden. will have 
periodical and surprise checks made. 

U.-CONFIDENTIAL REPORTS. 

Confidential reports on fommen will be submitted by the works manager, 
direct to the Superintendent. Mechanical Workshops. 

2O.-QUARTERS. 

• The allotment of quarters to subordinate staff will be controlled by the 
Superintendent. Mechanical Workshops' Office, as at p","ent, 

D.-VENDORS AND SHOPUEPERS. 

. The srant of licenses to vendors and shopkeepm attached to the carriage 
and wagon shops will in fum... be controlled by the labour warden, ""d th<t 
rents thereof collected by him. 

2Z.-PASSAGES. 

The Superintendent, Mechanical Workshops, will arrange for and ..... ction 
the £,.,e -. or assisted passages to and from the United Kingdom, etc~ 
to covenanted staff employed in the shops, in accordance with the rules 
prescribed by the Government of India, 

23.-ADVANCES. 

Advances from provident fund on account of sickness, and advances of pay 
on transfer, etc., will be osnctioned by the labour warden, 
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(W) lAbour exchange, w~ther arrangements e:tist lor duduuged e"",loy ... to he 
... rnp/aged at other plm:u where employ ... may he '"'IUi,ed. 

I. In connection with the labour bureaux functioning in the locomotive 
and carriage and w/lflOn .hops of the North Western Railway at Moghalpurs, a 
labour exchange has been established for the purpose of absorbing stslf surplus 
on certain branches of the railway, by transferring them to other branches where 
such .tsIf are' required. 

2. The labour exchange maintains lists of mechanical and electrical .tsIf, 
who are lurplus both in the workshops and on the divi.ions, as .. ell as stslf 
surplus"n ·the bridge engineer', workshop, ·the signsl and interlodcing work
shops, all engineering workshops in the divisions, and surplus stslf working 
under the Chief Engineer, Surveys & Constructions. No stsIf is permitted 
to be recruited for these branches of ,the railway until a reference has lint 
been made to the labour exchange. 

3.' In addition to the above, a list of stslf discharged due to reduction of 
establishment is maintained, and if demands cannot be met from staff who are 
already -in service on the surplus list, discharged employees are re-engaged to 
meet requiremehts. 

4. It often happens that demands for stslf with special qualifications are 
made on the labour exchange, which cannot be met from stslf mentioned in 
paras. 2 and 3 above. Applications are, therefore, registened from men of all 
trades, and from these applicants, men are selected and given a trade test, and if 
found satis£ectory, they are engaged. 

. 5. The following figures give details of the transactions of the labour 
eKchange since its establishment in November 1928 up to date:-

'. " Stall absorbccl from lurplul in service .. 117 

Do do c!i.charp Ii., • . 109 

(61) Any diJObilitia IBIder which the employ ... sorlie; what they are, and what 
'CD1I 'he Jone to 'emolle t~"1 ~ 

Before attempting to answer this question, this administnttion desires to 
make it quite cl .. r that it is unable to subscribe to the underlying implication 
sUggested by being called upon to answer this question, viz., that the staff sufftr 
from disabilities which the .dministnttion has taken no pains to redr.... That 
there are inequalities in the several conditions of service applic:ahle to the different 
classes of .tsIf i. admitted, but the cause of failure to remedy such a state of 
affairs mlist be looked for elsewhere than any disindination on the part of the 
railway 'to _tily them, as will be observed from the cases cited below :-

. , 

o 
(i) Werior .taff, 1CIIl.. of pay,-Since the abolition of the old 

departmental system, and the grouping together of similar classes 
under one administnttive control, certain differences in the scales 
of pay applicable to inferior staff bearing the aome nomenclature 
have become more apparent to the employees themselves than 
when wo,king under their respective departmel\ta1 hesds, and 
although at one time it was considered desirable and feasible 
tbat differences of pay should be set right and Iteps were taken to 
form a committee· to do this. it was realized that differenc:.. 
we'e Dot confined to pay only, but that other· considerationa· 
such as I .. "" concession.. and conditions of wo,k, varied in 
lome cases very considerably and that complete uniformity ;n 

,til. thes. respects coulclonly be achieved by the tlpenditure of a 
conoiderable .urn of money. . '. , 



(n) s-ior ...honIiaate stall. P ..... ,.s of advan e .eenl -
The various dasses of the subordinate stalf of thiS aailway an: 
split up iuto grades with scales that """"'" ,.....ly plOIOOtion foe 
only • lew ,..,. as plOIOOtion hom one gmde to IIDOtber is ~ 
clem 011 VW""';" iu the _ higher grade. 

1he staff bne applied for the 'introduction of • continuous ~ 
of pay, but p<diminayY m-tigations gO to show that these 
short gr.d.s are undoobtedly suitahle to the needs of the milway, 
and that the emody that will obviate undue blocb iu promo
tion, is to curtaoI the oumber iu these various gr.d.s iu such • 
manner as to ensure an e¥eD lIow of promotion. Detailed 
examinatiOli of the position is DOW in band. 

-(iii") I.ene raIes.-Tbere are- certain- wry plDDOlli1Ced momoIies 
beIw.en the rules for the ..moos dasses of employees as 
i.-nced by the fact that-

(a) I-e to inferior """",,Is is governed by the rmriction, that the 
.,-- allowance of the substantiw incumbent must not 
e:sceed what remains from his pay ~ provision is made for the 
efficient ~ of his dutios during his aI-nre The 
e/Iect of this rule is felt iu all categories except the few iu which 
provision exists for relieving stall. 

'(6) Ieam, to cIri-s iu gmdes I, II and IJI and shunters and 6remen 
iu Grade III is limited to 60 ds,s' sick Iene 0Ii_ half-pay iu 
a ,...... and special Iu.e on full pay 00 acmunt of injuries 
snstained iu the execution of their duty. whea.as Grade N 
.m-.. shunters and 6remen. whose lea.., was formerly 
..-ned by the rules in the Civil Service Rq.11ations, DOW 

gd the benefit of the F ... ..!anwntal Rules for the purpose of 
the grant of Iea-. 

'It is wtderstood this question will be set right on the iutroduction of 
the new lea-..: rules which are under contemplation by the Rai1-
way Board, and a YeyY early decision in the .... tter is desinbIe. 
inasmuch as this anomaly is aa:enhlated by the fact that all other 
dasses of stall earn the Ieam, under F+n-aI Rules eYeD 
though they _ not actually gd iL " 

:.Leave In _ ........ ...... _All stall 011 cL.iJy rates of pay emplo"ed_ 
iu the ftrious shops, .. g~ Ioc"lIiotiv .. decbical. c:arriagoe. signal. 
eb:., gd only 17 ds,s. paid hoIids,s in a c:aIendar year after 
mmpIetion of one year's senia:. All other kind of Ieam, is 
without pay. 

All subordinate stall on monthly ",leo of pay employed iu the ahem. 
- .hops are .uo-d I-e under the Fundamental and Supplemen. 

IaJY RuJ.s. 
In .ddition they are allowed 15 ~. casual lea.., in a calendar year. 

(0:) ~ r- sahocrihing In State Railway I'to.ideat' 
Fand.-Dilfermca iuthe terms and conditions of eligibility 
for membership to the Stale Railway Provident Fwxl. These 
..., outlined iu the State Railway Provident F unci Rules. but • 
_ I;'" is .t ,.- under .""..;.Jerati to the dIect, that a. , 
minimum monthly limit of emoIummls should be the aiteriaa 
-coveminI ... bscriptions to the fund. and if this is appicm:d, all thc.e 
who are iu • position to alford Id join wiD be permitted to do 10, 
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(0) Failure in physical 'tn .... -Every endeavour i. made to finel 
employment for those employees, whose failure to maintain' the, 
.tandard of fitn ... required for the post they occupy. i. met by 
transferring them to another category, where the standard 
required is not so high. 

This, however, reacts unfavourably on the .taff already existing 'in the' 
latter category' inasmuch as the transferred employee i. fitted 
into that category according to hi. pay and service and this crestes. 
a block in promoiion to those over whom this employeeois. placed. 

(vi) Education.-<>ne of the essentials of railway service is the liability 
to transfer from one place to another at a moment'. notice: an~ 
one of the disabilities imposed thereby, is the serious interference
with the education of his children which it entails on an employee. 
The curricula of education and the medium through which it
is imparted (particularly the primary education) vary in diiferent' 
provinces according to the local conditions and other factors, 
and a railway employee transferred from one province to another' 
finds himself confronted with a serious situation so far 11& thO' 
educational progress of his children is concerned. This i. parti
cularly 90 in the case of the North Western Railway which passe. 
through six provinces. In order to help the railway subordinate 
staff to partly overcome this difficulty, it bas been the policy to 
render financial assistance by means 01 the railway meeting .. 
certain proportion of boonling and tuition fees 01 the child .... 

, 'studying at the recognized schools on the hills. 
This policy ·is now under review by the Board with. view to e"re,,," 

these facilities to schools in the plains also, particularly in th .. 
case of staff employed at stations where suitable facilities do not 
exist, subject to certain Yesrrictions as regards the- standard 01 
education, the maximum pay of the staff and the' maximum 
assistance lor each child. 

XVII.-TRADE COMBINATIONS. 
(62) £Xtent ./.,gonizatian among ,ail,oay empl.y .... 

The following statement gives the approximate number 01 North Westent> 
Railway employees, who are members of trade combinations operating within 
the sphere 01 the North Western Railway:-

Name of union. 

1. ' North Weltem Railway Union. Lahore 
2 •• The Gcncnl Won..n· Union. Laho .. 

Number 01 
membenon 
31" M.t<:h 

1929. 
Renwb. 

5.000 Rea.piood. 
8,500 Not.......,u..d. 

3. North Western Railway c...pilation Section Union. 114 Do do. 
Loho ... 

4. North Western Railway Accounts Union. Lohore. 367 Do do. 

S; 'N.tional Union 01 Railwaymen 01 India fr Bumuo. SO Do do. 
Bombay. 

6., All-India fr BWI1\o Co .. nanted No....,.ttecI Railway IS Do do. 
Service AsaoI:i.tion Bombav. 

NOI'I.-Infonnabon .. prdin. nureberol II\Cmbe .. 01 I to 4 hu bean obtained !rem tho, Rogi._ ~I Trade Union •• Laho... AT.,...nI. 5 ~ !Io tho /iau ... ~",n ate ""!"""'ma ... 
Membenhip doel not apparently cleno" reaular lubscnptlonl, .. lubicnphonl ate Aid to vary
cxn'IIid.enbt; from lim!: to time. 
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(63) E6«1 0/ flTgonizati ... 0/ ."",1Dy.,.. GIl their amJilimu _ally. 

Our aper:ience bas shown that the organizations of employees have not 
'been directod so as to affect conditions generally. It strikes us very forcibly 
that the entire activities of trade combinations are directed towards cIeslinc 
with cases which affect the pay, 1_ and privileges of their members. 

The numerical strength of unions fluctuates very considerably, IIJId usually 
the funds _ barely sullicient to pay for current expenses. In one instance 
due to a split amongst the oIIic:e-bearers, the union divided up into two distinct 
i>ocIies, ..... have continued as such, one body discrediting the other whenever 
IJOISible. 

The .WIcome of this dispute was that a court of law issued an injunction 
resb'ainins both parties from operating on the funds of the union while the 
case_~(%. 

The ilecision of the lower court went against the North Western RAilway 
Recognized Union, who thereupon filed an appesl in the higher court, but before 
any decisioat aruld be arrived at, a c:ompromise was dfectod as a result of which 
both b.cIies decided to sink their di/lerenczs and function as one body. 

64 Nature 0/ adivitia. 

There are said to be six unions with which the stall of the North Western 
Railway are concerned. The extent of membership of railway employees is 
liven in reply to question XVII (62) on page 84. 

1. The North Westem Railway UDioD.-The North Western RAil
'Way Union, which is recognized. claims to embrace the interests of all <ate
!!Ories of railway employees. As a molter of fact it has ne.er included all the 
cateaories, and even at the time of its greatest popularity in 1921 only a small 
percentsge of workshop employees were members. It consists chielly of 
running and clerical sts/I. 

Since 1921 it has steadily declined and it has now shrunk to insigni£cance. 
In 1928. the union split on the communal rock. and it has more or less since 
amlined itself to the allairs of the Karachi Division. The union has done 
practically nothing to initiate anything bene6cial to its members. As a ..
of fact their struggle has been one for existence. 

2. The GeaeraI Workers' UDi ..... - The activities of the General 
W,?ri<;n' Union do not appear to have anything in common with the ideals of 
UDIOJllSln. 

3. North Westem Railway Compilation UDioD.-This union is 
composed of clerks belonging to the Statistical Section of the Headquarters 
Office. and its activities as far as is known to the administration are " Nil". 

4. North Weotem Railway AccollDtS UDioD.-This union is composed 
ef the sts/I in the Aa:ounts Section of the railway and its activities as far as 
known to the administration are U Nil". . 

5. National UDion of Railwaymoa of India 6: Bmma.-This union 
has as far as is known 50 members who are employees of the North Western 
Railway, and it is the only union operating within the sphere of the North 
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Western'Railway which appears to have any benefits attached to membership •. 
Thes. benefits take the fonn of (i) Voluntary I..egal Def.nce and Provident 
Fund which takes the fonn of a levy of Re. I on each member for the ben.fit of 
a member being prosecuted for some act in connection with his duties, there 
.is no limit to the amount which may be expended on a m.mber's d.fence up 
to th •. highest court of appeal, (ii) Voluntary Death Benefit Fund by which 
the nominee of a deceased member is paid Rs. 500 on a m.mber's death with
out any legal formalities, all that is necessary is the membership card of thO' 
deceased with the name of the nominee. 

6. AlJ,.lnclia & Burma Coveaanted Noa-guetted Railway Service
A .. ociatiOD.-Th. activities of this union as far as the North W .. !em 
Railway is concerned are " Nil" . 

(65) His/Dry of iruiioiclual /Tad. rmions of ,ailway .mploy .... 

Th. following trade combinations are in operation on this administration :--

(I) North Western Railway Uni09, Lahore (Recognized). 

(2) The General Workers' Union, Lahore. 

(3) North Western Railway Compilation Union, Lahore . 

. (4) North Western Railway Accounts Union. 

(5) National Union of Railwaymen of India & Burma, Bombay. 

(6) All-India & Burma Covenanted Non-gazetted Rsilway Service Ass0-
ciation. Bombay. 

I) msrORY OF THE NORTH WESTERN RAILWAY UNION (RECOGNIZED). 

I. At the conclusion of the strike of 1920 no recognized union existed. 
'In December 1919, an association calling itself the" North Western Rsilway 
.Association" was started and survived the strike of 1920. As the result of an 
und.rtaking given by the Hon·bl. Sir George Bornes. the then Memb.r for 
Railways with the Government of India. that the railway administration wished 
to encourage the formation of unions which were repres.ntative of the railway 
employees, heads of departments were requested to forward the views of the staf! 
under them as to whether or not they wished to join a union or unions, on the 
lin .. suggested by Sir George Bornes. . 

. 2. After several meetings the promotion of the .. union" known as .. North 
Western Railway Subordinates' Union" was decided on. It was also decided 
that steps should b. taken to give an opportunity to the .xisting so-called .. North 
Western Railway Association" which was started in 1919 to associate itself 
with the newly-fonned .. North Western Railway Subordinates' Union". After 
several unsuccessful meetings it was 'at last agreed in January 1921 that the 
.. sociation be absorbed and the" North Western Railway Subordinates' Union .. 
became the" North Western Railway Union ". The" North West.rn Railway 
Union" had its official inception on 1st F.bruary 1921 and the railway adminis
tration gave every possible assistance in its formation. Owing to the practical 
.ncouragement given by this administration the union mad. some progress. 
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3. About the middl. of the year 1922 matters were nof well with the 
union. Dissensions amongst the leade .. became apparent and resulted in the 
resignation of the president in August 1922. The allairs of the union again 
appear to have fallen into a bad stat. in February 1,924. due to internal strife, 
and a split in the ranks ensued. resulting in the formation of a body which called 
itself the" North Western Railway Employees' Union" which was not recog
nized ,by the administration •. as a recognized ,union already existed. 

4. On the 25th January 1925 the "North Western Railway Employees'. 
Union" raided the recognized. union office and took possession of all records 
and furniture. 

5. After this incident the recognized union tried to show itself worthy of 
appreciation and there was no trouble up to 1928. when there was again a collapse 
due to further internal dissension amongst the union officials. 

(2) IUSTORY OF 11IE GENERAL WORKERS' UNION. LAHORE. 

J. It will be observed from the history of the North Western Railway 
Union No. I. that there have all along been two parties engaged in their activities 
with clillerent ends in view. 

2. From February 1924 the allairs of the recognized union fell into a very 
bad .tate and the other party started a ... North Western Railway Employees' 
Union" the members of which were only illiterate workmen of the Moghalpura 
.hops. 

3. Shortly after (f6r reasons best known to themselves), they changed its 
name to .. North Western Railway Union" (the same name which was being 
used by the recognized union) and began to coFrespond with this administration. 
but no reply was ever given to them. 

4. In October 1928 the name of the "North Western Railway Union" 
(not recognized) was changed to the " General Workers' Union. North Western 
Railway" which has so far succeeded in enlisting 8,500 members (according to 
returns submitted to the Registrar of Trade Unions) . 

. 3) IUSTORY OF NORTH WESTERN RAILWAY COMPn.ATION UNION. LAHORE. 

I. Th." North Western Railway Compilation Union" was established 
in 1929 with 114 members on its roll. It was registered under the Trade Unions 
Act 1926. on 20th day of March 1929. 

2. In June 1929 the secretary of the union' addressed this administration 
for recognition which was refused as a recognized union already existed. Thi. 
union i. composed of clerks in the Statistical Section. 

(4) IUSTORY OF NORTH WESfERN RAILWAY ACCOUNTS UNION. 

I. As the stall in the Accounts Department were not under the administra
tive control of this administration and had no separate union to represent their 
grievances, th.y established their separate union in 1927 as " North Western 
Railway Audit Union" which was recognized by the Chief Auditor of this 
railway. Owing to the sep~ration of Audit from Accounts recently, the name 
of the union was changed from " Audi t Union" to .. Accounts Union" from 
27th April 1929. ' . 
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2. It_ registered under the Trade Unions' Act of 1926 and theDUDlber 
of memben 011 the roll i. ~7, 

(5) HISTORY OF THE NATIONAL UJiIJON OF RAlLWAYMEN OF INDIA • 
BURMA, BOMBAY, 

I. The Amalgamated Society of Railway Serwnts of Indio " Burma _ 
registered in 1897 under the Indian Companies' Act .. a limited liability c:onc:em. 
It came iuto eDstmce as a _, to the Great Indian Peninsula guards' strike 
in 1897. This -=iety _. faaorto be "",kcn"d with in the lint cIec:ade of its 
existence as its memben were to be found on e~ nilway in India, the total 

. membership running iuto 30,000 or more. but it bas m.Iily lost ground 10 that 
1D-<Iay its membership is about 2,000. wIoile the numbers on the North Wemm 
Railway do not esaed 50. The gr_ number are to be found on the Great 
Indion P .... i....Ja Railway; the members on the North Westem Railway at the 
present time are confined to the running stall. 

2. Any non-gazetted nilwayman from the sweeper upwards is eligible 
for membership. 

(&) IIISlORY OF THE AU.-INDIA • BURMA COVENAHlED NON-CAZEnED 
RAILWAY SERVICE A.SSOCIATION. 

. I. The abo"" association which _ established in 1926 and ... oonl»t6<d 
.,f staff from almost sIl the nilways in Indio and Burma, addr......! the North 
Western Railway Administration for _Iution in August 1927. 

2. In order to ascertain bow many _10_ of tI'.e North Western Railway 
....., its members, a referenc., ... made to the secretary of the Labore Branch 
Uornugh the Divisional Superintendent, North Western Railway, Labore, and it 
... found that there -.. 56 employea of this administration who were its 
_ben. 

3. The Railway Boud was therefore .. ked by the administnotion whether 
they had granted their RlC08Rition and whether they had any obi<ction to """'I!Ri
tion being given by us. 

4. The Boud replied to the secntary of the association that the~tion 
of aoaxiations of non-gazetted niIway.boIf was left to individual niIway adminis
trations. 

5. In May 1928 the bononry secretary of the Labore Bnnc:b ... IinaJly 
replied to by this administration, and he was told that the question of oIIicioJ 
ftCO(IIIition of hi. associatiOl1 had to be ClODIIidm.! in relationship to the r-oible _t for ~tion by other ....,.;.ti<>ns formed to RpftSellt, in • simiIor 
way. the views and interests of each sepanle cIsss of employee ; hence ~ 
was only possible when the PBition as -m other associations had more 
clearly de.d,ped. 

(66) Altituk 0/ ernt>/oye.s on.l the utmt 0./ 110m aJII"oI. 

As far as can be judged, -'1Y .pealcing the attitude of the staff to-.lo 
trade combinations appears to be _thetic. It cannot be said that the geuenI 
IUD of the stall ha ... the cause of !node omionism resIly at '-rt, their mn.-tioon 
with the mUons being of a quitl pro _ nature. 
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Aa -m amtroI by the union 0_ their mombers. the ~ of the 
odministratian in Ibis n:specI: is that the union oIIiciaIs _ \0 haft ~ 
;little 01" 00 control This was erempIi60d during the unn:st of 1925, when the 
North Western ~ Recogniz.,d Unioo, who. professed oot to be in sympatby 
witb the strike, WlIS unabie \0 pl'eftllt many of their members from joining in the 
mrih: _it-a! by outside inlluenas. . 

{67) RJotions 0/ IlI£ roi/uJay tratle anions. 

lhere is only the North WesI!:m R.ailway Union which was formed. on tat 
February 1921, and wbicb is recognu..d by the administntiom. 

The relations of this unioo. witb the administn.tion an: satisfactory, the 
...!ministn.tion being at all time willing to discuss matters which affect the mom
.ben on principles which apply \0 them as a whole. 

Aa -m facilities alfonled by the administn.tion to the union, it may 
be mentioned that in the aufy days of its i:.auguratioo, the administration came 
-forward and n:ndered e>oeIJ possible assistance to make the 010_ a 
~ ; specioJ passes and Ira ... ....., giwn to its oIIiciaIs and ddegatel, to enable 
them to attmd council 1I1tdit .... ; oermin executive oIIiciaIs of the union, who 
-.. also railway emp!."..... ....., lent whole time to the union for a period 
.of one year ; linanc:ioI assistmoe in the shape of a loan of Rs. 500 was gi ..... for 
·0Rr year, and the administn.tion also und~k Eo.- a period of one year, to 
a>1Iect subscriptions for the union from its memben. through the montbly 
salary bills. 

The spociaI lea... and passes giftD to union members, who an: on the 
oaec:uti... aMmcils to enable them to attond council meetings, .,., liable to with
-dmwaI at an aufy date. 

Railway ofIiciaIs ha ... been instructed to g;... nery facility to deputations 
-from the union to discuss matters involving principles, which a/Iect a dass, 
or classes of sta/J, the majority of whom are union members. The following 
notes RCeRtIy issued by the adrninistn.tion for the "Guidaooe of officers 
whon d..Jing witb the union, " an: rq.roducod f.-.r information. 

NORTII WESTERN RAILWAY. 

NOTES FOR THE GUIDANCE OF OmCERS IN DEALING WlI1I 
THE U.'"O~. 

I. IutehiewL A railway oflicer's time is usually ...., much occupied. 
it is for him to select a a>n....,ient time Eo.- meeting the rq. ....... tab...s of the 
union rqanling any matter which he 0< they may wish to discuss. An ofIicer 
may use his di.:retion in giying or refusing an inteniew to • poid ..."....t of the 
union who is not an employoe of the Rilway, but to. properly oa:n:dited 
rop ....... tati.., of the union, such as the pnsident, or a deputation of two or u.
members of a dmsionaI conunittee, he should not refuse an inl1!niew. It will 

'probably be best for botb sides if it is gmeraIly made the practice that the union 
rop ....... tatiw: in such discuosions is a man in the acti... e.nploy of the railway 
.-d the subjects ~ng disnmion are noti6od beforehand in ample time 
to enable the railway ofIicer to prepare his case. 
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2. Individual' c:ases.-eenerally speaking, the union does not take up 
individual cases. vide para. 3 under Union Rights and Form of Procedure on 
page I I of their book of rules, but a railway official should not refuse to receiVe 
a deputation from the divisional committee; even on a personal case, when it 
i. shown that the case involves a principle aIIecting a cI ... or classes of which 
the majority are members of the union. 

3. Representation.-Care should Ee exercised, where it seems neces
sary, in ascertaining whether the union numbers amongst its members ;. goOd 
majority of the class whose case they desire to represent. It is obvious that if 
any class of employees has only a small membership in the rution, the union has 
no right to spesk lor that class as a body. 
"' .. ' 

4. Advisory capacity.-The union may be a considerable help to 
divisional officers' committees and station committees in questions regarding 
the general welfare of railway employees, and divisional officers may use their 

. discretion in inviting or consenting to receive a deputation from the union in 
such cases. 

5. Meeting., eoncesUons.-Meetings of the central. executive and 
divisional committees, etc., of the union and meetings of members should be 
held out of working hours; the union cannot expect that the railway adminis
tration will treat union business as part of a man's railway work. There will 
oonsequently be no general arrangement to let men 011 duty on full pay to do 
union work, though divisional offieen may use &heir discretion in pennitting 
this occasionally when special circumstances justify it. But until the formation 
of srall councils, the members of the eentral delegates' committees attending 
the quarterly meetings may be ~nted special casual leave lour times a year 
for three days plus period of journey to and from the meeting place, and mem
bers of divisional committees attending monthly divisional meetings may be 
granted special casual leave once a month for one day plus period of journey. 
The meetings of the executive committee will be held once a month, usually 
on a Sunday, and members attending them may. ex<ept in emergent cases. be 
temporarily relieved of their railway duties and if necessary allowed special 
casual leave to cover the period of journey to and from the station at which 
such meetings are held. Members' of a central delegates' committee's deputa
tion, which the Agent has consented to meet for a discussion on any subject, 
will be treated as on duty; their absence from their respective headquarters 
will, therefore, be treated as on duty, and they would be given duty passes I\Ild 
travelling allowance. 

No1'£.-The grant of .11 such leave and PUles is Rlbiect to the conditons that the man 
himself makes penon.I,application lind. that be co.n be spared. from his dllbU . 

• 
6. Passes;-Pending further orders or the formation of .taI! council .. 

the following cheque passes may be issued:-

(a) Once. month to members attending executive committee meetings. 

(b) Once quarterly to delegates attending central delegates' ~ommittee 
meetings. 

(c) On"" • month to members of divisional committees attending divi
sional committee meetings; and . 

(el) to the president and general secretary and divi;ional secretaries when 
on union business. 
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These posses may be issued only to railway employees by the offices co1\·-
~rned. -

7. TravelliDg aIlowance.-UniolJ delegates cannot be paid travelling' 
allowance by the railway when moving by rail on union business, eXcept mem·
bers of a deputation which the Agent has agreed to meet. 

8. Restrictions in meetiugs,-Meetings may not be held in shops,_ 
yanls or anywhere where railway work is done, but provided such meetings_ 
are orderly and properly conducted and convened, they can be held on suitable
open spaces on railway land. It is for the institute committee at any station. 
to decide whether they will allow the union to hold a meebDg in the i/lstih¢et, 
premises or building. -

9. ,WorkiDg hours.-Recruitment and enrolment of members can 00-

longer be permitted in working hours. 

10. Union DOtices.-There is no objections to union notices in connection 
with union meetings being put up on notice boards in railway stations. sheds. 
shops and offices and which are generally used for notices to the stall. But 
notices which it is desired to have put up should be handed by the union official 
to the railway official responsible for the display of notices on such boardS, 
e.g .. the station masters at railway stations. 

NO'I'L-The word ., notices" is not intended to indude .. posters" used. .for propaganda 
. PuI'p08e8 and the officer concerned should use his discretion as regardt his acceplllnc:e for poshos.-
any nolicel net provided for in the above paragraph. . 

II. Collection of union subscriptioDS,-(a) The collection of suI;.. 
scriptions must only be done by the men who hold written authority from 
the president or secretary of the union, a collector should not be interfered 
with by railway officials provided the collecting is done in a suitable way ancr 
by . a properly authorized person. (b) A collector \\~Il not be permitted to • 
enter any workshop, shed, store yard or building, for the purpose of collecting 
subscription. but will be permitted to take up his positiolT at an approved spot 
outside the workshops, sheds. yard or building. The position"in such case will be 
determined by the divisional officer or workshop manager concerned, but must: 
be at such a distance as will not interfere with the work of the psy clerk. (c) At· 
railway stations such collections must not be done on platforms or in yards •. 

.nor at the station entry, where-it might interfere with the public. (J) Collec
tors will not be permitted to move about railway premises while collecting
subscriptions. M Employees who are collecting voluntarily on behalf of tlie· 
union and who hold the proper authority will be permitted to collect subscriptions 
from the staff during meal hours or off duty hours; but not at other times when 
men are at work. (f) Collectors in the employ of the railway who disregard 
this rule will be liable to disciplinary trestment by their officers. -

12. Union officials.-Divisional officers should revise their lists of 
divisional committee members and secretary in accordance with altemtions 
notified direct by the President of the North Western Railway Union from. 
time to time. 

(68) Ext<nt to which #Tad. !BIions oj railway employ ... """" registered: under.
the T raJ. Unions' Act und Mile been recofTJized by the ,ailwar/. 

For information in this respect, please see reply to question xvn (62)> 
on J)aie 84. -
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XVIIr.-STRIKES AND LOCKOUTS ON RAILWAYS. 

t(69) Cause4,.indutiing tlerrumtls rnmk by one party 0' the olh.,. Juration. ,.,mber 0/ 
.mploy ... irwolveJ anti character. nature oj selll.menl. I ... cawd 10 the 
,ailways anti 10 Ih •• mploy .... 

. Non.-Information in regard to this item is required. for the lut nine yea .... 

S'I'RIKES OF 1920. 

., ."1. Saharanpur District mike, JaIlUIIrY 1920.-A European guard. 
",,1.0 was 'n.service at this time on the Saharanpur District. had been carrying 
",n ",ropaganda lor aemetime amongst the railway employees 01 that diatrict, 
<and had managed to set a good lew over to his view 01 thinking. that it was only 
necessary for the workmen to combine. lormulate their demands. 8nd il not 

.conceded. to go on 'strike when the adminiatration would come to terms. 

Some sort of secret understanding was arrived at with staff of all nationalities 
:of the non .. supervising class. such as guards. drivers. firemen. clerks. carriage
""""mining staff. etc .• to go on strike and with this object in view the traffic staff 
.. t Saharanpur ceased work on the 7th january 1920 joined by the guard mentioned 
... bov.:. no other European or Anglo-Indian joining. 

. . 
The Locomotiv .... Shops at Saharanpur and a small percentage 01 Indian 

!6remen and driven .lso joined the atrike, no European or Anglo-Indian in thia 
:section joining. The strike spread to .11 the carriage-examining stationa except 
Ambala, on the Saharanpur Traffic District, as also to the traffic staff of 

Ambala, Ludhiana. Bhatinda, and a lew of the less important traffic stations. 

The strike was con6~ed to the Saharanpur District. Penonnel for all 
l>rancLes was rushed down Irom Lahore. and normal services were maintained. 
The general impression created was, that the staff being dissatis6ed with the 
'fevision ofosalari.s'were pliable tools in the handa 01 agitaton who usured them 
.01 fabulous rates 01 pay and persuaded them to cease work. 

The strike ~ommenced on 7th january 1920 and as time elapsed, the unfor
'tunate men begsn to realize that the beautiful future sketched out lor them was 
oa myth, and on the 16th january commenced to show signs 01 wanting to return 
-to work, and on the next day a number 01 men 01 the Carriage & Wagon Depart-
-ment returned, and the day lollowing the balance 01 that department had returned 
. to work. This apparently wos the signal for the break up 01 the strike ond by 
"he. 20th striken 01 all departments had returned. and things were normal once 
~aJn. 

All but a handful 01 striken were taken back, the exception being the few 
-worthless worker. who were not worth the wages they were being paid. Breaks 
01 service were ordered but subsequently condoned so that the strikers really 
lost nothing. So ended the Sahar.npur District strike. commenced on 7th 

January 1920 afternoon, ended lOth january 1920 forenoon • 

. 2. . North Western Railway mike. April-JUDe 1920.-The after
'JIUlth 01 tho war that was being lelt since 1917 became acute in 1920 consequent 
..,n the.iaih ... .af raina Ii the preceding year, and famine conditions prevailed all 
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0_ the Punjab. wheat flour. the staple food of this province. having fallen 
to 3H seers to the rupee ; much was done to give relief ... the following will 
ahow-. 

(a) War allowance sanctioned from 1st October 1917 at I(}%.of salary 
to those in receipt of lesS than Rs. 25 per mensem plus 5% to those 
ahove Rs. 25 per mensem This was subsequently doubled for 
those in receipt of Rs. 70 per mensem and under from 1st: 
November 1918. 

(b) GnUn Compensation Allowance IS prescribed for civil! <listricts. 

(e) Cheap grain shops opened from 17th January 1919. 

In spite of these reliefs. economic conditions were so pressing in the cue
of the lowest paid employees. that discontent was general and it did - not 
need much to ignite this inRammable material. The revisi..... sanctioned' 
early in the year were aIse considered inadequate and the European guard 
referred to in para. I who had been discharged from the Saharanpur District for 
leaving his station. and absenting himself without leave. appeared on the scene 
in April and found the ataff at Lahore in all depsrtments in that frame of
mind to listen to agitators and it did not take him long to <:apture the 
imaginstion of the worlanen. He with a few others was active day and night 
preaching to the staff to combine and in a few days had the entire lot of
worlanen ready to do his bidding. 

On 22nd April 1920 some men that were surplus in the vacuum-brake 
section of the carriage and wagon shops were tasnsferred to another section 
without 1011 of pay. but declined to go. and 233 men struck work.. Tbereaftet 
strikes spread rapidly. 

Detail. 0/ strikos. 

23rd April 192O---Ba1ance of the vacuum-brake section. 

24th Apri119~ and wagon shops after completion of work~ 

27th ApriI1920-Mechanics. mistries. etc., of power house. 

28th Apri11920-Staff of carriage washing lines. Lahore Station. 

29th April 1920 afternoon.-Locomotive shops. Lahore. 

3()th April 1920-Lahore Station gas staff. 

2nd May 192O-Fitters and boilermakers. Lahore locomotive shed. 

3rd May 192O-Cieaners. Lahore locomotive .hed. 

3rd May I920-SignaI.hops after work. -

5th May 192O--Genera1 exodus from Lahore locomotive shed and station. 
driveta, .hunters. firemen, and other .taff from the locomotive .hed. eabinmen 
and menials from Lahore •. Lahore Cantonment East, and Lahore Cantonment 
West. 
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:5th May 19zo..-.:cI.rks of Audit Office. Lahore. 

5th May 1920-Some clerks and signallers 01 Lahore Station. 

'lith May 19.zo.:-:Some 400 men 01 the &,gineering Department, Lahore. 

8thMay 1920-Some 01 the less important staff. Traffic and Lac:omotive 
,i!epartments. Ludhiana. 

10th May 192o-cJerks 01 Claims Branch. Traffic Manager's Office. 
i,ahore, at 15 hours. 

11 th May 1920-T raffic menials of Shahdara and Badami 8ogh. 

12th May 1920-Lahore /ire brigade stJJf. 

13th May 192O-Printing press aod coolies 01 Stores Department, Lahore. 

,13th May 1920-Some men at .Gujranwala and Amritsar. 

14th May 192O-Chakkar and RahwaIi station staff. 

17th May 1920-Some men at Wazirabad. 

nth May 1920-Five hundred men ~t Karachi (mostly menials) • 
• 

21st May 1920-About 130 men 01. traffic, locomotive and carriage stall 
.t Ferozepore. 

25th May 1920-Rawalpindi .hops staff. traffic and locomotive staff. RawaJ. 
~mdi. . 

28th May 1920-Lac:omotive running staff and cleaners. Multan District. 

;29th May 1920-Some men 01 traffic staff at Ferozepore and jhelum. 

30th MayJ92o-Staff 01 Sarai A\amgir. 

31st May 1920-Some 01 the locomotive shed staff at Ssbaranpur • 

. 31st May 1920-Karachi locomotive .hops. 

q.t june 1920-50me traffic and carriage menial staff. Multan. 

2nd june 1920-Some of the Karachi carriage shops staff. 

4th June f920-S0me 01 the locomotive staff at jullundur. 

5th June 1920-50me of the meniolata/f, Lyollpur. 
, . 

6/IOth June 1920-S0me of the staff at Sulckur. Khanewol ancl Rohri. 



S11IIIGS AND LOCI:OU1S ON RAILWAYS. 

· . 'The I...ahon: .... striIren n.turned 10 wwk on 10th June 1910; infI ..... tiaI 
IndiOns asb.l dIIIt the .... -guard who origina!ed the strike. be permittod to lead 
the ftrious batct.es of sIriken; bock to....n. This RqUOSt ... groJIkd by the' 
administndion, and the ...... wen: led back to ""'"'- T degrams ...,.., .Iso sent 
to the outstations wi..... the strike was in _ and instructions ...,..,'issued 
for the strikers to be aIJa-lto RSWDe ""'"'-

A strike was again cIedared on 18th June 1910. but it gradually diod out, 
its e/lec:ts were _ noticeobIe on the daily Iile of the railway. the stribn return
ing.by the close of the month. 

· 'The mnditicvw offer.d to the striIren by the administraIion to -.m to 
duty were magnanimous. viz.. (i) -;_ on prerious _ of pay. (ii)· 
no Yictimization. and (iii) DO loss of promotion.. Subsequently. the Railway 
Boord sanctioned the mncIonation of b.....k of service. so that those who _ 
on strike are to-<Iay in the same position as they .. -ere prior to going out on 
striIoe. 

During the strike the bandfu\ of men of the Indian el=.ent dIIIt nmained 
at their posts bad great victimization to contend with. they ""'" outcasted. and 
in some cases ~ was none to perform their £unen.1 <tiS_ties (the greatest 
indignity an Indian am be subject.d to). The w-.. and An!<Io-Indians 
bad to do many menial jobs which _ done willingly: in oonsidaalion of !be 
unusual situation a special reward was sanctioned by the Railway Boord to those 
subordinatrs and menials who tanained loyal in the strike areas and a sum of 
Rs. 1.69.193 was paid on this aaxJUDt.. -

'The real cause of the strike was the abnormal e<XlflOIIIic mnditions and a 
demand ~ lor immediate .m.ion of ratrs.. 'The'.m.ion was ~ 
and bad abeaJy _ ,.. in Iotmtl. but unfortunatdy c:ouId _ be sancIioned 
without a tborougb oaamination as it was all a matte< of finance and be,ood 
the JIOIOeIS of the AtIonL Revision as """ ....... pIatrd during the strike was 
sanctioned in August~ber 1920 with rdJospective dfect from 1st April 
1920 as shown in Appendix A. pages 107 to 171. 

Priming pre. mike _l!121.-I~vestigations Lad been in progress for 
some time as to the desirability of _introducing piece-_rlt in the pnss and 
bring it into line with the Covem ...... t Press. in the in_ of both anplayees 
and the railway. and in palIIJIlDCe of such po/icy after • final discussion on 
17th November 1920. the AtIont issued orders that piece-worl: sbouId be the 
basis for payment from 1st January 1921. · '. . . A notioe relating to the change cantanplakd was .-...I on 20th November 
1920. Pin!! ponicuIus of the _ method os .....w ".-

(I) P,.,.. win be paid on the piece..on: systaD at the _ paid in ihe 
Punjab Gtria_ P_ plus Famine ~ 

(2) Employees win Rtain all privileges of railway service. 

(3) Machine-room empIo,ees wiD be paid attordinR to _ preniling 
in Covemmont .......... Ddbi and CaIn_. 

(4) Worbhop stall wiD be paid attordinR to scales of L. , .... i'" Worl.
shop stall. 

(5) Cl.ance to take eIIect from 1st j.,..,.y 1921. and back pay from 
. 1st April 1910 to be calculated em p~ to be......... for 

6rst~_tbs. . 
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The press opened alter the Xmas recess on 7th january 1921. when'400 
men 01 various cat"llOries declined to work oo.the pieoo-work .,.""" and later 
iZ8 I men struck.' -

,The strikers we'" inlonned that il they did not return to work on the I lth 
january 'IUld agree to the new sys""". efforts would be made to engage new 
men. 

Represeritations were made by the union to revert to the old "''''''', but 
this c:ouId not be aa:epted as the men bad not siver> the new .,._ a triol.-nor 
we'" p"'PB"'d to do so even on the specific: understanding, that if their wages 
IeII below their previous -rungs, the whole scheme would be re-examined, as. 
the intention 01 the railway was to imp......, the lot of the pressmen. 

To give the strikers every opportunity of explaining their view of the
situation, the Agent received a deputation 01 two organizing secretaries of the
union and th..,e pressmen (employees) on Saturday, 29th january 1921. As 
a .... u1t of the meeting, the following notice was issued:-

.. If the men do not .... ume work on the morning 01310t january 1921. 
it will be understood that they desi", settlement in IIenns of para. 
2 01 the Organizing Secretary 01 the North Western Railway
Union's letter No. 49/1444, dated 25th january 1921, and pre
parations will be made to allow 01 this being done as early IlL 

possible," 

The men not only failed to return to work by the date specified, but 
exp.....ed a wish throu8\. the union that they may be settled up, a request 
the railway reluc:tant1y aa:eded. to, 

To carry on the work a local contractor was contracted with to supply the
kind of labour needed by the P"'"S and through him 36 strikers ...... re-enpged 
wbose b....k of service was suI-p.ently c:ondoned, the...by admitting them 
to the benefits 01 gratuity. 

The contract to supply labour was made for one year, alter whicb the nil
way resumed its ordinary methods of ...crnitmenL 

Strike iD Sukkar Iocom..tift ohopo OD lit April 1921.-EIeven werk
men, wbo ...... old and dec...pit, were superannuated on 31st Man:h 1921, 
The workmea of the shops turned up to work as usual em 1st April 192[. but 
alter taking their tickets sat down and refused to work. danancli", the 
reinslatement of the II men cIisc:barged. _ 

The works manager told the men that this was not possihle and aborted 
them to get back to work, io doing so be seems to have got • bit 'lIICited ond one 
,,1 the 6atlmahes in the crowd shouted mat 1lIII70, whicb apparently was the .... 
naI for an assault on the works lJI&DII8'I'~who, bowCiU, escaped into his o6ic:e. 

The district locomotive superinl ... dent onIued the shops to be c:Ieoed 
ond arranged to meet • deputation consisting of the local oeaetary, ond • suanl 
""''''-tins the union" as also th...e workmen. 

The deputation asked for the reinstatement of the I I men, but ...... 
d>fon .. ed that this eouId not be qroed to, They thea brought __ petty 
~laints opinot the works "'"I .... of ba.ins ....de alterations in the Iatrina. 



.... ·also bc:refused.loalloW Iome.m.en fro.n.lAe boilershcip to attend af!lneral 
oeeRmony. . The d.is!rict lo<:omo\i.., .• lIpe~"'" promised to look intI! :tll" 
lBrievancea . .P1!!>!ii<led, .lbe ,ml'li ,~:.rI:Ilume 1*orlc uJlconctilipnally• • 

. The men ,resume4 wor!< 011 the 4th, when some Sikhs approach~ the 
't1IorIcs rnanager'and asked him to close the shops for the 5th (it being a national 
·dey·of mourning on at:count'ofNankana Sahab Fair Triallwhich was refused. 
The men again approached the' diltricdocomolive' superintendent after worlc 
),purs. by which time they had forgotten the petty complaints they had thode 
against the works manager, and simply asked for the reinstatement of the II 
men .disc:har];ed. ' 

. .: On the 5th April the men'turned up to .work as usual. but two Sikh work:men dressed as Akalis started to harangiu, the men within' the .hops. pel1luading 
them not to worle. By 9 o' cloclc the whole shop was brought to a standstill • 
. After a while one .or I¥tO of tbe Ieading,SiIch workmen. whQ appeared to have 
some influence on the men persuaded them to go haclc to work and alllurther 
trouble ceased.' .. . 

Karachi locouuitive shops strike on Sthand tith Apl'il l!l''':l.-' lbe 5tlt 
Aplil 1921 WaS the first day 01 tbe·trial. in connection with the Nanlcan. Sahal. 
massa<:re and as a preponderating number of Sikhs were workmen in the 1000-
'tnOtive and carriage' shopa. a petition was presented for the shops to be closed OD 

the 5th and 6th; the district carriage and wagon superintendent was in favour'of 
closure. the district locomotive superintendent was not. as the days were not 
gazetted holidays. and therefore the petition was not accepted. 

) 

Workmen turned up on 5th and again presented a petition for leave which 
..... rejected. in consequence of which onl, some' BO men turned up after 600-
fast recess. . . 

, The 6th April 1921 waS the general harlal to inaugurate the non-co-oper .... 
lion eflort. in consequence of which only 350 men out of a total of 1.400 turned 
up to work; extensive picketting was 'responsible for keeping a number of meA 
away from work. . . 

Beyond losing pay for the period of absence. no punishment.... meted . 
out. but the workmen were .w"",ed t~t a. repetition would mean punishment. 

Sukkur shops mike, 25th June 1921 to lot July 1921.-Thtee w9r\(. 
men of the boiler shop were fined for idling. they represented their case . 'No 
the district locomotive superintendent who. however ... ferred them to their 
foreman. 

The men who were fin.a. witlo the ,aid of ·othen. assaulted the foreman. 
An enquiry was held and these three' men. wen. discharged • ..ben.upon tbe 
entire lot of workmen of the boil ... 1Ihop Struck. The strilc ... """",ed duty 
on 2nd July 1921,' " 
M.R.C.-9, 
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The i>Riident of the union nonUn.ted, one of Ihe oIIicial members of the 
union on his behalf to 'attend the ofIicial.enQuiry which resulted i. confil1llllion 
of the discharge and the fo"""",, wu transferred .. it wu considered he bod 
not acted tactfully. 

Quetta locomotive oh.,p. atrike OD 8th July 1921.-A partial stole 
of. the wodanen on the afternoon of 8th July; main mmplaint-that worD 
foreman had suspended a worlcman for seven ciaJS for sleeping on duty and w08 
atc>Iting money from the workmen. 

Complaint investigated and works foreman punished and tnnsferred. 

Kotrl locomotive ohed atriIo:e, 7th JuIy 1922 to 13th July I92%.
A boilennaker of Kotri Shed. who had been bac:lIy reported on, .... transferred 
to Karachi, to give him a chance of making good, but refused to c:ury out orden. 
A number 01 the shed otaIf aslred the district locomotive superintendent to 
cancel the transfer, but the request was refused, in consequence of which then! 
.... a partial .trike. -

Striken returned to work on 13th July 1922 and further represented: 
(I) not being paid local allowanc:e similar to Karachi staff; (2) payment of 
bouse -allowance. They were informed Karachi local allowance was DOt 
..dmissible lor Kotri staff and • quarteJs were lying vacant at Kotri, no allow. 
ance ..,uId be oaru:tioned. 

ORIGIN OF mE 1925 1JNREST. 

The Works Manager, Locomotive Shops, Rawalpindi, whilst on inspoction 
",n Friday, 20th March, noticed a litter who was a local delegate of the North 
Western Railway Union going round obtaining signatures to a petition instead of 
being at his bench working, further enquiries elicited that the man wu trying to 
foment trouble by advising workmen to refuse to work 0ftfIime (when neces
sary) which was compensoted by time 011 in lieu the lollawing day, he .... 
further trying to bring about a drop in output 01 work so that o.mime would 
have to he paid lor and not compensated by time 011 .. was being done.. He 
was, therefore, issued a charge sheet for wasting pawnent time.. This 
apparently hod no elIect and the man was found doing the same thins on 23rd 

. March during working hours. 

An enquiry was held the following day, when it was proved that the abme
mentioned litter did little or no work. and .pent his working hours visiting the 
vuioua shops sowing the aeedo of dissension. Discipline had to be maintoined. 
and alter careful consideration the litter was discharged. The workmen turned 
up to work on 25th March .. usual, but when they got inside the shops, instead 
of starting work. oat down, and all entreaties and penuasion were of no avail 
to get them to work. their danand being reinstatement of the litter. The 
same attitude wu maintained alter breakfast recess and tiD ,hops clooed that 
Gay. The workmen were admitted again on 26th morning in the hopes that 
they had thought over the matter, but the reoult ... the ...... u the preceding 
clay, ill CIDIIIeqUeIlce of which the shop ptes were DOt opened after the breoJo. 
lot recess eoc:ept to admit 103 worken who had all along showed their wiIlina
_toworlr. 



STRIDS AND' UlCICOIJTS ON RAlL1IVA~. 

One of the members of the unrecosnized union turned up at Rawalpindi: 
'on the 26th March and started an agitation with the staff to strike until the 
discharged fitter mentioned abo.., was reinstated and abo1lt , ,000 men tool< 
the bit between their teeth, their intention being to coerce the rest of the rail

'way staIf at Rawalpindi to down tools, in which they were 8UCCeSsful. 

After this, outsid~ agitator. appeared on the .eene and concentrated their 
'energies in bringing ahout sympathetic strikes all over the line, appealing to the 
passions of the mob, stating that the railway was practising zoolum (tyranny) 
'to' hreak the working man'. spirit, and that in this way, they would dischaqe 
',othen and bring down the wages, and unless the workers made common cause 
with the fitter who had been discharged, and come out on strike, nobody would 
help them. 

The progress of the strike can be gathered from the statements on _ 
100 and 101 showing the numbe .. of men affected daily. 

A pamphlet over the signatures of outside agitato .. laid down demanda 
before the strike could be settled, these demands stipulated iricresses of rates 
50% and above, revising rates of locomotive foremen and station 8uperinten" 
.dents to Rs. 925 and 1.000, respectively, 

The remarkable feature in the strike was, that the North Western Rsilway 
Union as recognized by the administration was against it, but it had no inRu-
1ence, and was powe·rless to guide the misguided, who were being driven head .. 
long led by these non.railway men who had nothing to lose themselves. A 
split also occurred amongst the union officials resulting in the union offices 
bern" closed, and a case filed in the Civil Court as to who were the rightful 
people to run the union and operate on its banking account. 

During the strike period nonnalservices, both goods and passenger. were 
maintained through a considerable portion of the absentees being replac:ed by 

,recruitment. 

Cenetal notices issued by the Agent from time to time are to be found at 
'pages 102 to 105 and will show the conditions under which staff were taken back 
. to work. but on account of the absentees not returning to work sooner, quite a 
number could not be provided for, as their posts had been filled, such men 
were speedily settled up and granted gratuity where admissible, and also bon ... 

con provident fund. 

No representation was made to the Agent and the pamphlet formulating 
.demands was not received till 8th April 1925. wheress the strike commenced on 
26th March 1925. This strike forcibly brings to light how easy it is to delude 
the illiterate worker who lacks the ability It> .J.;n), • ...1 act for himself. 



APPENDIX. 

Stat.ment .!wwlns number 0/ ah.",,'~" durl", unr .. t, J 925. 

I I I RAwalpindi K.rachi Sukkur K.lk. MOAha)pure Power Si;"'1 
Worloohop .taII. Shop'. Shop •• Shop'. • Shop •• hop •. House. I 

·Shop" 

, . -

April23rd .. .. .. , . .. 1.030 .. .. .. 9.500 -. 214 

May hi .. .. .. .. .. 1.000 2.211 1.936 140 9.500 9S ·228 

Uo 8th .. .. .. .. .. 1.000 .2;230 2.000 .. 9.500 87 109 

Do 15th 1,184 2.250 1.949 9.177 
. 87 96 .. .. .. .. .. .. 

Do 22nd .. .. .. .. .. 988 2.264 1.926 235 8.475 J35 74 

Do 29th .. .. .. .. .. 816 2.274 1.941 .. 7.908 128 83 
, 

June 5th .. .. .. .. .. 73S 2.280 1.915 .. 7.768 • J37 110 

Do 12th 73S 2.285 
I . 

.. .. .. .. .. 1.774 .. 7.686 I .. 143 43 

Do 19th .. .. .. .. .. 735 2,284 1.601 .. I 5,769 .. 62 
... .. -



~tal.r4<nt ./wlDing lIum!..r 0/ abient ... Juring un .... t. 1925-condd . 
-. - - . - - . -

-

Other ... ~. Rawalpindi Mullan , Kllrachi D.lhi F.~ ... l..liore. 
Divition. Divi.ion. Divition. Divi.ion. Civillon • Divuion. 

.. 

April 23rd 988 440 83' i 
76' .. .. .. .. .. .. - .. .. 

. 

Do 26th .. .. .. ,. .. .. .. .. .. .. 17t 

May I.t .. .. .. .. .. .. 1.018 '59 ' 1.672 .. I~ 1.207 
.' . .. 

Po 8th .. .. .. .. .. .. 1,308 817 2.145 .. 283 1.207 
.. 

·Do 15th .. . . .. . , .. .. 1.289 1.108 ~361 . 33 302 1.175 

Do 22nd . . .. .. ., .. .. 1.272 1.098 . :1,339 Its 287 1.138 
-

--

Po. a9th .. .. .. .. .. .. I.W 1.189 1.367 311 300 1,102 
. 

) .... 5th -- .. .. .. .. .. 1.236 1.198 :t3M 311 301 1.109 

·Po. 12th .. .. .. " . .. 1.231 • 1.19t . 2,326 311 311 1.095 . , 
' . 

" • - . 
Do" 19th .. .. ... .. .. .. 1.212 1,235 2.288 311 323 1.053 s· -
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HonCE. 

From date of this noti~ all absentees from the Loc:omoti... II Carrioge· 
Worbhopo, Rawalpindi, .... treato:d as discharged. The worlos _ is. 
prepared to mnsider re-engqement by ",,11!clian ~ .. limited proportion of. 
tt-e men who ha ...... fused work since March 26th from such as offer themseI ..... 
for ~t UlKXJllC!itionaIly by mid-day, 8th instanL 

Stla Apnl1925. 

lIonCE. 

AIl shed and nmrung staff of KhanewaI now absent from duty without: 
........ .... infonned that if they ft:SU1"Re duty before 18-0 bows Tuesday, 14th. 

. (three days from 6nt wuning), any IJ'OI111ine grievances they may put forward 
will be carduIIy inwstigmd. 

If they fail to resume duty before 18-0 bows Tuesday, they will be dis
charged from the service and suboequent re-employment will be by selection.. 

lbese .... facts: and the ·staff .... advised DOt to let themseI.... be led! 
into aerious trouble by men who am ....uy do nothing to belp them. 

MULTAN: } 

DahJ. lZtla Apnl1925 • 

• 
From To 

DIVISIONAL~, 

Multan. 

OjJiciDI Noli« 0/ DPcbarae. 

PIeose DOte that. as akady warned. you La ... been cIisc:barged from servia: 
.. from 18-0 bows on April 14th. 1925. 

DahJ.16t1a Apnl1925. 

(T runsIation in ...........Iar.J 

IIOIICE 110. L 

DioUional SrzperinJenJml, 

MlJItJJt. 

"IDe staff who hue been n..:h-I to ....... t thenoseJ.... from duty .... bereb,. 
informed thaL if they fail to report for _rk on or before 7-30 boon on Mouda". 
~ April 1925, they will be DISCHARGFD. 
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-'(iii) l'~' I.f Wlautborized absence from duty will not count for I_ 
.... ~tuity and iouaueut. 

. , 
'··111. In d.e fu~·in~· ~ ~~tt;"g;~ ~·to anYputicuIaf 

doss of staff. p,efadiCt will be givop to .... {".of that doss who ... ~ workal 
amtinuously tIuough the period of ~Ost. .. 

l.\IIORE. } 

DakJ Mag 3.d. 1925. 

NORTH Wf.SIF.RN RAILWAY. 

INSIRUC110NS Df CON'IDfUATIOIf OF THOSE DATED 3RD MAY ms. FOR 
_ '. D£AUIIG. WDB TIlE STAFF WHO RAVE ABSEIfJED lBFMSR YES 

. DURING TIIE.lJIfREST OF ms. 
I. (I) Recrui_ wiD ............ iiIong witt. _._Wett. ,'rtion 

being applied to both _thuds in CII"C!«. to 611 _ e6ici0ntly the __ ...... 
ft1bIinDl(I. . 

(2) Any man wbo. suhseq.- to 31st May .... left. or may '-e his wod: 
without authority, and wbaoe obsence is pot .........J by iUIes. wiD._ be 
ie-ei g Bed. . - . . .-

(3) In order to minimi»e hardship f.. .......... wLo __ "" tabu bod: 
..... _ of _ am ,ks. or the other __ stated in Section I of the ~ 
lion.. cImd 3nl May 1925. spociaI B"auganeub ~ "- mode to pnxoeI 
with apeditious ~ and aaditinc of .. ,L.wnt _ of.n .,-,_ 
~ n:::ws led. 

(4) Thooe .......... failing to be __ cd who OR ...t ... b.cribas to the 
pII>'fident fund. and who ~ _ ........! • II"'IDity ~ the ruIeo. am be 
..uIod up at ...... on their....,lyins aI tboir....tpl.z at pa,_ 

(5) Pnniclem fund ""- due. and II"'IDity ""- tpantcd. wiD be paid -moIication at the....t pI.z of .... _t ___ the papers OR -41 n I • 
\ - .. . - -' . .' 

II. (I) To ............. _.g gcd bef.in, rst June. tbe UJi 'OIl '" the 
pant of priviIqoe Picket orders ~ the ruIes.is heRby RStonod. but the .......... 
'ing itans of Section (I of the h.bucliuns af3nl May wiD --. ill fonz. 
......... ni, ... to be applied to them. 
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106 MEMORANDUM lOR 11IE ROYAL COMMISSION ON LABOUR. 

found that since the establishment of the labour bur.....,., ltaff employed in the 
mechanical worbhops have utilized the services of the bur ...... for ventilatins" 
their grievances in respect of inability to obtain leave. pasoeo. etc, 

.! - ~'''.'''' '. . ... z' ' - ~, ', •. 
PI) Any iruiclrinery lor 1M .. 11&_' 01 tlUpul ... 

No machinery has existed hitherto on this railway for the oettlente1lt of 
disputes. The T rode Disputes Act of 1929. which has recently been introduced. 
will provide' adequate means for the oettlement of ouch di~puteswhen they Jrioe.. 
(72) Any .... mDl.eo/ IME"",.,· and Wo,k_',(Dispul .. ) Ad. IX 0/ 1860) 

No. 

XIX.-MANNER IN WHICH QUESTIONS AFFECTING PERSONNEl. 
ARE DEALT WIlli. 

I. When the railway was worked 00 the departmeotal.ystem. each district 
esecutive • officer administered his own staff under the general control of the 
head of hi. department. Thil resulted in conditions of ""rvice varying in dif
ferent departments. With the expansion of the railway and the incr ..... in the 
size of districts. executive officers (especi.Uy those of the T ra/lic Department) 
were unable to cope adequately with staff questions and in some cues considerable 
confuaion arose.resulting in hardship to the .taff. 

2. On· the introduction of the divisional organization the opportunity 
_. therefore. taken to creste a personnel branch which would deal. as experts. 
with all personnel questions. with the result that there i. now a uniform policy 
for aU staff as regards recruitment. troininl!. conditions of service. leave. pay and 
JIIIUeS. etc. Staff questions are alao dealt with much more promptly and. cor
rectly, so that the hardships above complained of have been removed. 

3. The criticisms against this system are two, viz :-

(i) that the executive officer loses control.over his .taff: and 

eii) that there is I ... direct personal touch between the executive o/Iicero 
and their men. 

The lint objection calls for close and cordial c:o-operation between the personn.r. 
and executive officers and this i. usually forthcoming. The answer to the second. 
objection i. that in the T ra/lic Department at least. touch had already been loot 
owing to the large number of staff each officer had to deal with. and that under 
present conditions owing to hi. being set free from staff routine work he has 
opportunities not I ... adequate to cultivate personal relationships even though 
his charge has been greatly extended. 

4. The system admittedly depend. on c:o-operstion and good feeling 
between the personnel and other officers. It has undoubtedly resulted in aa 
improvement of conditions, e.,.:-

(a) prompt payment 0.1 dues : 

(b) fewer outstanding leave applications: and 

(c) promotions dealt with on an impartial basi •• 

Generally speaking. staff questions are now dealt with by experts. and the resul~ 
to be expected from this are being obtained. 



Cote .. " of ,tall. 

TRANSPORTATION. 
Rwudaa atall. 

CuanIt. 

SeconcI....,do on probation 

Cuard. If A It cIu. on pro
botion. 

Speciol .. .. 
Cuudo " 8 .. cIua on pftlo 

botion. 

Speciol .. 
Cuarcb If C " dill on pro

l>ation. 

Special. &,,1 )'all' 

0.., OlIO )'all' iu ,pocioI 
pado. 

APPENDIX .. A". 
II.-WAGES. 

(4) SlalellWll Jwwllll preual/IIII ral., 0/ wag., anclrrwllellWll. In ,""nlll<ll'., i.e., line. 1920 • 

Seal" of pay on Id April 1920. 

Cndo 

Crad. 

Crode 

Re • 
• 

70 

7S+IOS 

115 

110 

125-10-185 

200 

210 

PIUI mil_ 
oIlow .... 
limed. ... 
copt ... rdo 
on proba
tion. 

8nbomon .. 
On prol>ation •• 
Crode I 

On probation 

Crad.1I 

. 
Seal .. of pay on 101 April 1929. 

.. 

.. 

Re. 

.. 2+-2-30 

25 
.. 30-1-35 

35 

•. 4O-M2~ 

Rema"". 

.. 
On probation 

Crode III 

70 

7S+105-10-1I5 

PI .. mile ... oIlow .... limed, No ch .... ,ince 1920. 
neept .uardl on probation. 

On probation •• .. 110 

Croci. IV .. 125-10-185-200-210 

Cuardo mUllronder three)'Ol" ',ati,lactory .... ice on Re.~. Re. 105 end Re. 185 
before promotion '0 Re. 68. Re. 115 and Re. 200. mpecti •• ly. 

Cuudo In Crad. IV mUll .. ndor .. 'iol .... " lO .. i .. 10, one yeor on Re. 200 bale .. 
promotion 10 Re. 210. . 



c. .... ry ol.taII. 

TRANSPORTAnON-
. ....td. " 
bri .............. n,&r ....... 

" ". . ODd cIoMer •• , 
European and An,lo-lndian 

driven on old rula. 
Special ,~... ".> •• 

Do do .. • • 

Earopetit .. d Anol .. lncli .. 
drwen on new KAlu. . 

S.·ecia1 .. tea •• 

Scale. 01 pay on lot April 1920. Seal .. ol"pay on ht April 1929. 

Permenum. 

Ro. 

:}PIUI ov.;'i':. . " 
eamed. 

280 

. Nil. 

FiB. yea' ·IM) 

Seeonddo 

Third do 

Fourth do 

Fifth do 

Sixth do 

Seventh d. 

Ei.hth do 
" " 

ISO 

160 

170 

180 

• ,190 

200 

210 

Nin'!'...t do } 

Tenth do 
220 

E1 .... thdo 230 

plus miieap Orad. IV on new rul.. ., Ro. lAO-IG-220-10 two 
and overtime . )'ea1'l-230. 
.... ed. 

Plul mileaRC and ovcrlime 
..mecl. 

-il 
Remerlct. 

I 
~ 
~ 

i 

I 
!Ii 

~ 
~ 



Fir.t yea, 115 \ ~ Racial ditctimin~ 
. bon eliminated and 

.cale. revlaed from 
Second do 125 lot March 1923. 

Third . do 135 

Fourth do 145 
Pani driven 

Fifth do 155 PI .. mil .... 
and overtime 

Crad.1II ., •• lb. 115-10-175-5 two 
yean-ISO. 

Do do. 

eamod. 
Si.th do 165 

Scv"~dO} 175 I 
Eighth do ~. 

Special rites Ninth do 180 

PerdDJi· 

\b. a. p. 

Fint yea, o 0 

. Second do 0 
Indlan driven Do do. 

Crod. " •• lb. 38+50-~--S two Do d. 
Third do 2 0 y .... -75. 

, ' , 

Fourth do 3 0 ... 
= oS .0 = _w . ~ 



c.teaorY .I,ta/!. 

TRANSPORTATION
contd 

Indixn drive" to",ltI. .. 

(J) Sialemeni J.,wlng p,eoaikng ,al .. oj waa .. arul modominl. In r<anll1&"', I.e., ainu 19.2O--contd. 

Sc.I ... 1 pay on 1., April 1920. 

P.r'al/. 
Ro. I. p. 

Sc.I ... 1 pay.n 101 April 1929. 

Fifth year " 

Sixth do " 

Seventh do 

,,' : : : }Crode I 
180 

.. Ro.lf-3-46-S-SJ-S two} 
yean-6I-7two yea..... PIUI mil_and overtime earned " 
68. 

Nm (.).-Driv.n, Crad. I. ,hall b •• Ii,i. 
ble for .promotion to lpeaal 
rale .1 lb. 68. 

Driven. erad. II •• hall b •• Iili· 
ble for promotion to Ipecial 
,.1e.1 Ro. 7,. -

Driven. erade III •• hall be .Ii· 
sible for promotion to .pecial 
ral •• 1 Ro. 180. 

Driven. erade IV. on new rul ... 
.hall be eligible for promotion 
to .pedal rate of IU. 230. 

Only when Ihey fulfil Ih. followin. 
condition. :-

(I) Chlracter-Reoosnized u d;'" 
hnelly rood. 

(U) F reed.m Irom III "riOUl 
offencea for their Pm1OU1 two 
yean. 

(ill) Techni,"lability.-Abevo the 
avera ... 

In cues where fuel comumption i, 
particularly heavy. promotion to 
the .pecial retam each rrade 
may he delerred. 

.. (b).--5pecially •• I",ed driven lrom Grode III who have eompleted two yean' 
"rvieo .n lb. 17,. have a sood record and havo been light"in fuel 
.... umpti.n. will be eligible for Iranolor ... Grode IV and will be rated 
at Ib. 180 in the fa ... r .,.de. They will then work their pay up to 
lho l11IJIimum .1 Grode IV. m.. Ro. 230. 

.... 
C; 

Renwb. 

I 
~ 
s 
~ 
1= 

I 
~ 

IUci.1 di.crimina- I tion eliminated and 
... 1 .. revioed I .... 
1., Marolt 1923. 



l 
Ei.hlb yeot 

T.nlb do 

TwoIflb d. 

Fou_Ih do 

I 10 0 

I IZ 0 

I 14 0 Plu. mil.,.. 
ap .nd 

2 0 0 overtime 
oomad. 

Do d. .. • • Sixteanlb do 220 
Shanten. 

£0...,..., ond An.lo-lodian Ro. 120 PI' men .... pi .. mil_ ond 
overtime earned. .h ......... 

Pani .hunten .... 

Indian ahunten 

o. lb. 90 per mllmem pJut miiOige an." 
overtime OII'nod. 

P"Uv. 
R •••. p. 

rani yea, •• 0 IZ 0 

Sacond do •• 0 13 0 

Third do •• 014 0 

Fourth do •• 0 IS 0 

P1uamil .. 
... oed 
overtime 
oomad. 

Pnmwem. 

Secood do 
E_n oed Anllo-Indian 

{ 

Finl ,.., 

fi......... Third do 

.. ~. }PIUI mile. 
.... nd 

9S overtime 
. Fourth do 'IS .. mod. 

Crad.1V •• Ro. 120-10-130 pi .. mil .... and ov.rtim ... mad 

Crad.1II •• Ro. 90-10-100 pi .. mil_ .nd overtime oomad 

P"J"II' 

Crad. II •• A.. 15-I-R •• 1/1 ,lUi milea. and overtime limed .. 

Crad.1 •• At. 13-1-IS do do 

Crad.IV •• Ro.80-lo-IOO do do 

NOTI.~hunten. Crad. I, wiU.,. .Ii.ibl. /0, promolion 10 Ih •• pecial .. te of A.. IS 
Shuntefl. Grade ai, will be elisiblo lor promotion to the .peci.t nte of 

Ra.I/I. 
Shunten, ende III, will be elilible for speci.1 promotion to tho lpecial rat. 

of R •• 100. • 
Shunte ... Crad. IV. wiU.,. .Iiaible /0, promotion 10 Ih •• peci.1 rata of Ra. 130 

Do do. 

Only when Ih.y 
hi.. qualifiad 
theml"IYeI U 

drivera. 

I 

---



(4) Staiement J,ow/na p,euallina rate. 01 wag .. and miwement. in -recent /I,ar., i.e., ./n~.r91U-c~ntd, 

c"telory ol.taJI. 

'TRANSPORTATION
amtd. 

Fltt~-""ntd. 

Apprentite firemen 

I 

&ole. 01 P"y on I.t April 1920. 

p". mauem. 
R •• 

Fint year •• 40 

S.cond do .. 45, 

Third d. .. 45 Plu. mileD)" 
and overtime 

Fourth do .. 50 .. mod. 

Filtb do ot S5 

Fiflt year 

So<ond do 

Third do 

Fourth do 

Filth do 

Si.th do 

&01 .. of pay on I.t April 1929. . . , 

Boy fir~.u i~ Gr.d. IV. 
, ' , . jlaoon .. 

A" 0/1 appol,'menI16. Ag ••• appal,lm",,17. appol.t_tIBt. 20. 

IU. 40 per mcmHrn 
to be employed in 
• hed. 

Re. 4S. per mon.ern 
to be employed in 

,.hod. ' 

lb. '.so poi mon-em 
to be employed in 
.hed. 

Rio 5S per menaern 
to be employed in 
• hod. 

lb. 70 per monlOrn 
plUl overtime earn
cd. To be employ .. 
cd on 'ootplate. 

RI. 45 p.r monaem 
to be employeJ in 
.h.l. 

R" 50 pt' menael'ir' 
to be employed in 
.hed. -

R.o 55 per me.l~em 
to be employed in 
.hed. 

R.. 50 per mcnlem 
tn bo employed in 
.h·d . 

R., 55 . per men.om 
to be employed in 
'.ked. - . -

RIo 70 per menlllm 
plUl overtime earn· 
ed. To be employ
ed on lootplateo 

Rio 70 per menlllm Rio 80 per montem 
plu. overtima earn.. - plul overtime earn. 
ed. To b .. mploy- ed • 
ed on footplateo 

RI. 80 p~r men'fOm 
plu. overtime earn .. 
ed. 

Rio 90 per menlem 
plus o't'enime earn .. 
ed. • 

R.. 80 por rnonacrn R" 90 pcr men.em RI. 100 par mon.em 
plUi overtime earn· plUl overtime ouni plUl overtime earn-
ed. ed. ed .• nly il quali. 

fied .... hunter. I 

. ',,' 
.: ' ~. 

Tho recruitment of 
bay firemen in 
Crede IV hu .ince 
been .topP«i. 

-It; 



Par.; firemen •• 

s. .. nth do 

Eiahth do 

R.. 90 per menlem 
plua"owrtime earn. 
... , 

Re."loo per memem 
.,Ius overtime earn .. 
.... only il qualified 
ila .hunter. 

Roo 100 per .... oem fJiaibi. lor pro..... . 
plus" OYertime earn-- tion to .hunter if 
.... only il qualified •• qualified and there 
II • shunter. are Y"""",",,. 

R.. 100 permmlem' 
plus overtime: earn· 
.... only il q ... ~Iiod· 
u a .hunter. £lip. 
bl. lor pn>motion 
to .h .... r il quali
fi... end then·ua. 
vacanciet. 

Do 

Boy &romea In Grade m. 

Fint: .,.." 

s-ut.~." 

Thint do 

lb. 
40 

.~ "45 

,5 pi .. overtime eemed. 

Po mtmem. 
lb. 

NO'II.-Men of over 20 yean if appointed u firemen wiD be appointed on RI. 80 plr 
menIeIII plus overtime. 

Fint yeor.. 50· 

Second do o. 60 
PI.. mileal!t Credo 111 
andovmime 

Third do 0 0 70 eemod. 



(4) Statement Jaowing prevailing rat .. 0/ w.g •• and mluem,nt.ln reanl gears, i.e., .ince 1920- cantel. 

Category of .taff. 

TRANSPORTATlON
","td. 

Fir.aoD-concld. 

[ndiln 6mnen 

Seal .. of PlY on lat April 1920. 

Per dau. 

RI .•. p. 

Fillt you .. 0 , 6 

Second do .. 0 8 0 

Thirddo .. 086 

Fourth d. .. 0 9 0 PIUI mil .... 
and oW!" 

Fifth do .. 0 9 S tim. eomed. 

Sixth do .. 0 10 0 

Seventh do .. 0 10 6 

N.B.-In Sind and on the fr antier. viz •• Quelta I..ocomotive Di,trict 
and Nuahlci Eat""; on Railway, the .. lei 01 Indian fireman 
are half ........ na e lhfO\llhout. 

Seal .. of PlY on I.t April 1929. 

p.,dq. 

Graden 

Cred.1 

•• AI. 11-/·/6-12-1-14 plUl mil .... and overtime """ed. 

.. AI. 8/6-/·/6-11)..1-11 do do. 

NOT! {/).-Firemen, Grade I. will be .Iisible far promotion to 
the apeciaI .. te 01 AI. II. . 

FIremen, Grad. II. will be elisihl.lor p ..... tion to 
the .peciaI .. te.f AI. 14. . 

Firemen. Grad. III. will he elisibl.lor promotion to 
the .p.ci.I ..... f Ro. 80. 

Firemen. Grade IV, will be eligible fot promotion to 
the .peciaI .... 01 Ro. 100. 

" (i.).-In Sind and. on the frontier, vii" Ouettl Locomotive 
Di.trict .nd NUlhlci Eaten ..... 1Ui1 ... ,. ,ho _ 
01 Indian fimnen lie half ............... throuah. 
outl 

Only who" ,hey 
ha .. qualified 
,hemaeIvet II 

ab ........ 

:;:: 

R....m. 

I 
~ 
~ 
!! 
~ 

I 
i 
0 
'II 

i 



Mi-'!,_ 

Motor mcchoni.: and dnvet, 
KoJb..Simlo lWIway, I. 

RI. 
215-15-33S 

RI. 
215-15-33S 

Motor mechanic and driver, 
KaJb..Simla Railway, II. 

350-1s-425 350-15-425 

.. U)6-16-170 

CIeane .. 

For aU boya under 16 yeara 
of~. 

,RI. 
a...1 .. 14-1-17 

Cau II .. 15-1-19 

10-1-13 

-ila.e.r.iQUeu.District only -- " ."" 
Cleaner... '. a... III, 17-2-23 ,., ,;, " 

Rail motor driver. KaIka.Simla Railway 

For Multan. Bba .. n.e following rates apply to .hed, in Mullan. Delhi and' ferozepore divi.iqns and 
tinda, Saharan- lhods on Alunedwol·Durdap Section 01 0uct14 Divilion and lhods II Sher Shah, 
PW:, Ludhiana, BhaIdw,Mari,Malakwal, Kundian, Camp!..Upur, Kalabqb, Bannu and Tank 01 
Delbandin, KUD. Rawalpindi Divioion:- ' "" 
dian and KaJa.. 

~. ScaI.1 (for illi .... '" cINaen).. 

Year. 

For KaradU, SuIt- Fi ... 
leur. Lahore. Second 
Kalka. and Rawa!- Third 
pindi Locomoti 
cliatrictoonly 
to Locomoti 
and E1ectri Fourth 
"'- MogbaJ.. 
PUr>. 

Fifth 
,.,. ! 

A,. ... ~'""" 
16. 

Pet ·merumt. 
R,. 
14 
I, 
16 

17 

.. ~blelor_ 
lIOn to fiRIIIUI 
RI.17por_ 

.if ... pra~tod. 

A,. on ~_ 
17. 

P"mwrm. 
RI. 
15 
16 
17 

E1igible'or promoboD 
10 fireman RI. 17 po< 
memem if Dot PRJ'" 
mo ..... 

A,. ... -",,_ 
18 or 0IJer. p.,_. 

R,. 
16 
17 

Eli,ible for prOll\otion 
to fireman RI. 17 
pel' 1QtIlIeRl" if not: 
promoted. 

.. Bo)'l under 16,. ... of ... wiU be oppointed in'the lcale for boya (Ro. 16-1-13), 
'.:.' 'd;- . '. . _ " ,.'. • .", -. '_ '1" . 

Introduced from 1.1 
M ..... I923. 



Catapry .1 .toII. Sadeo .1 pay on 1.1 April 1920. 

TIWISPORTATlON-
... !d. 

sw.~n 1.1 April 1929. 

Rate. for Karachi and Lahore divi.ion ••• hed at Kalka and .bed,·M ,~""i, uta ,MUll, Koh.t and Pe.haw., of Rawalpindi Di"i.ion-
y,.,. A,. on app.lnt .... , AI. on .f~'m .. t A,. on ap,..m'men' 

16. 18 or outr. 
Per ntalMm. P,rmm.em. Per meruem. 

Ri;' Roo: R .... 
Finl IS- 16 17· 

Second 16 17 18 

third 17 18 El~lible for r::mo--
tlon to tnan 
R •• 19 per m ....... 
il /tof jjroll\oted .. 

Folll1h 18 E1.ioildtlfor·r_· Do d· .. · 
lion to' ternan 
lb. 19 per m ....... 
il nol pr_Itd. 

Filth .. E!i.ible lor promo- E!i.ibl. lot ~t_ E1!lible lor ~romo-
tlon to fireman tlon to 6reman tlon to fireman 
R •. 19 per m ....... lb. 19 per m .. tem lb. 19 per menoem 
il nol promoted. il nol p/llJllollOdj. il not promoltd. 

BoY' under 16 ye .... I ... wiD be appointed in the .caI.l.r boy. (Ro. 10-1-13). 

-" 0:-

Rtm.rb. 
. . 

1 
Ii 
ill 
i 
r 
it 

r 
i 
~ 

I 



11. ... for Quella OWi.ion only, .xcludini Ahl11Cdwil'Duzdap Section-

.4,. on ~po"'mfll' A,e on r.po,.,mm, ' .4,.,,,, appo,.'men' 
6. 7. . '18 orowr. 

YfClr. 

Finl .. 
Second 

Thin! 

F.urlb .. 

Fifth 

p" mtnIIIR. Permautm. 

lb. ' lb. 

17 19 

19 21 

21 23 

~ilible for r=; Do 
--lion __ . 

lb. 23 pot......., 
if no' promoted. ' 

P"merwm. 

'.111. 

21 

''23 ! I 
I 

EI!liblo lor rro .... ' 
, bon la" reman 
"lb. 23 pot_ 
ii ~ot promoted. 

do .• Do 

NOll.':"Bop under 16 yean orap wiD "" appoinled' in lhe 
. ,.,!\ftO.lo+m. .' " 

,coli roilio~-
. ," . . 

Inlroduced from 101 ' 
March 1923 • 

~I 
,~ 

,-... 



e. .... " .1.1IlI. 

TRANSPORTA110N-_!d. 
M .. "" .... -eontd. 

(4) S,at."..,., J.oIDI"; /I,.vaillfll ral" 0/ ID/IIU and mow"..,.'. In ,.."nl fill'" 1 .... lInte 192O-contcl; 

Seal ... 1 pljlan hi Aprl119ZO. 

. 

8caI •• 1 PI\' an hi April 1929. 

.. ... U (f ..... m ... o quoUt!:'mll:'lloIo ... , .... 8" ..... 110. 
Malr\cu"I"'" 1IIIaoa). 

Ratll I., Multan. O.lhland F ... "po" diyi.i.n. Ind .hod. on AhmodwII.DutdIr. 
Section of Quetta Divi.ion Ind ,hod. It She, Shih. 8h,~u" M.ri, M.lakw" 
K.ndiln. e.mpbollp.r. Koloba.h. D.nnu and Tlnk.1 Rawalpindi Oiyi.i.n-

V .. ,. A,t",."po,/n/m .. , AI,,,o,po'n/m .. ' AI .. no,po,./m .. ' 
16, 11. , II.,...,. 

P"m .... m, 
I I\a. 

Filii .. 17 

Second " 18 

Third " 19 

F.urth " 

RI. 

18 

19 

19 

EIi.ibl. I., promotl.n 
10 fi" ... n Rio ZO 

. pot.-.om II ".1 
promoted. 

Eli.iblllo, promolian, 
'" fi"mon Ra. ZO per _ il nol pro. 
moIId. 

Do 

-iO 



'Filii. ,. EJioibl.Io, p ..... otioiI 
to 6reman RI. 20 per 
menlell'l if not pro
moted. 

Ralel for ,heels in Karachi and Lahore divi,ion •. to ,heel at Kaln and to .heels It 
Rawalpindi. LaIa M .... KOMI om! P .. Iuow., of Rawalpindi Divition-

Year •. Ag. on appoint_t 
16. 

Ale an op/lOintm",t 
17. 

Ale .. appointm"" 
18"row,. 

Permmum. Permenum. P" .......... 

Rt. Rt. Rt. 

Fint .. 18 19 20 

Second •• 19 20 21 

Third " •• 20 21 Elioibl. fo, ~",otion 
to fi....... .22per 
mcneem jf not pro-
moted. . 

.;-' 

Fourth •• 2) Eligible fo;-~on D. do. 
tofi....... 22per 
mensem if not pro-
moted. 

Filth .• Eligible for promotion 
o -- to fireman RB. 22 per 

meneem if not prO" 
moted.· . 

D. do Do do. 

I 

Introducod from I,t 
, March 1923. 

i 
~ 

-
'C! 



(4) Slalem.nl Jiowing ;,r'lJailina fale. oj ri;agei i",J moVemenl';;' ;,",,1 yea,., i.e., sfnee 19.zo:-corild; 

Cakao.,. ol.talI. 

TRAHSPORTAnON...., 
"",,!d. 

Mj ...... "'OUI-concId. 

Seal .. 01 pay on hI April 1920. 'I . Scol ... ol pay on hI April 1929. 

ScoJe D(lar .100Mb who quolify ill Eqlilh bat ...... Dot puud the 
. Malriculalioo EumiD.tioa)-oondd, 

Roteslor Quell. Divi.ion only, .... ucling Ahmedwal.Duzdap~· 

~_!,ycar. 

Finl 

Second 

Third 

Fourth 

.. 

Aaon .,poinl .... 1 
16. 

Per mauem. 

Ro. 

20 

22 

24 

Ag."" .,poinlmm, 
17. 

Per menlem. 

Ro 

22 

24 

26 

Eligible.for·.promo. 
bon to fireman 
RIo 26 per mensem 
.ilnol. plOlllOled. 

Fifth • • El.igible lor promo- . Do . do 
hon to fireman 
R •. '26 per- meruem 
if not promoted . . *11.-The .boye •• ,...re il)cIuoi •• ol,En,lith rtII allOV/an ... 

. ~ ""'GPIIOinlmm. . 
18.,...,. 

Per nuruem. 

. 'Ro. 

.24 

26 

Eligible for Eromo-
lion to reman . 
Ro..26- pH. menteIlI 
il not promoted. 

'Do . 'do. 

• 
Do do. 

:~ 

R.~ . 

Introd ...... from 
hIM.n:b 1923. 



ra.u... ....... __ .... __ otoIioa_ 

AuioLtnt 'Iotion _ten .. 
Station mute,. ... A" cl .... 

and ... i.lant .lIbon 
Dlllten ... B II dau. 

+ Station mulen, U B" d .... 
and ... i.lant ltItian 
.~"CrtcJaq. 

S". ma-ten ... C .. dau. 
and . ... i,tant .. • taban 
muten, .. D" cIau. 

,.&peeiol o:Iau •• 

Junior llalioi. mute" ITIII 
ani,tant .tation muten, 
"E" clue-

(Cl ... Ill .. 

(Do I) .. 

,. 
,. 

PI .. Ro. 25 eharp allowance' 
I.r ...,.iII JIDIb at Raw,I. 

. !!indi. Lahoro. AmbaJa. 
:·s.hannpur. 'llhatinda 

Karachi, Kiamui and 
Ludhiana. 

Station luperintendenll and 
.lItion mutert-
':f .. jQaq Ill· .. 
"F"(DoI) 

Ro. 
45-~ 

63-3 .. 75 

110-5-1«1 

ISO-IO-I90 

2SO-10-300 

320-15-350 

Crodel 

po II 

Do III 

Do IV 

DoV 

Do VI 

Gnd.VII 

• Do VII! 

R •• 
45-s-60-3-75 

63 .. 3 .. 75 

•• 714-90-5-95 

110-5-1«1 

ISO-IO-I90 

With ~cieru:y l.ar ot R,o. 60. t,," l.ar CDnti.t. in 
_ ~III'II ,tatlon matter I eDmmalion. 

(Under ,radualaboliti.n.) 

20IH0-250} . PIUI RI. 25 p:f menaem u cha(1)Jllowance at 
Rawalpindi. Lahore. Amn'l.r. hi, Ambal., 

. Saharanpur, Bhatinda. Karachi. ~ -Ki.mari. 
260-10-300 Ludhian. and Lala Mu.a. 

320-15-350 

"i'. 

360-z0..400 

425-25-500 
• 

R.w.d lrom 11th i 
November 1927. , 

Gnd. V revi...! in 
1928. 

i 
~ 



Catqory .1.talI. SaIeo 01 pay .. 1.1 April 1920. SaIeo.1 pay on 1.1 April 1929. 

TIWISPORTAnON-
contd. ' 

{ 

Fi .. 1 you 

Eo_.' p",boti.na" Second do 
... mobn ond tnin 
.......... TlUrd do 

{ 

Fi .. 1 you 

Indi.. , prol.ationary !r';. Sooond d. 
UIIII, .. n. TlUrd do 

Ro. 
Tl'Iin .aminen. CIau II C If 7S-S-13Q: 

0.. do do" B" 150-16-250 

Do do do "An 

Numbertoloo .... d .10,. .... 

Indian eloctriciant at out
llationo-

Credo I, .. 

U6-1S-3SO 

31-).«) 

f 

9o-S-IOO 

Ro. 

" 110 

" 120 

" 130 

" SO 
Apprentice train examinen 

" 53 ;". 

" 56 

Train uaminen. Crade [ 

0.. 

0.. , 

d. 

d. 

do 

do II 

d. 111 

d. IV 

Numbertoloon ond .to ...... 

Cred.1II 

.. .. 

" 

Ro. 

4s-5-6S Reviood in 1925. 

7S-S-130 

150-16-250 

U6-1S-3SO 

300-20-400 Pool .... ted i. 1929. 

31-}-40 

130-16-170-1S-3SO 



Do II .. .. 62-5-82 be II .. .. .. ., ".~ .. ~I~ 

00111 .. »-H6 00 I .. .. .. .. .. 62-5-82 

00 IV .. .. ~.H • 

T,. ....... TnIa ....... 

Ha. Rt. 
"A"ct... .. .. 
"a" 

" .. ,.(,0 c.,dll .. .. .. .. .. 3) .. H) Wilh .lIieloncy hot "' .... .. .. t:th tIli<ionq Ro.41. 

I It II Ro. 41. 

"C" do .. .. 66-+90 D. •. «' .. .. II II .. ~ 

"D'I d. .. .. IOH-I40 ' 00111 .. .. .. .. 10»-140 

Splelll.l ... .. .. 150-100190 • Do IV .. .. .. .. .. 11Oo100190 

" 
.. 

""iI .. nl ...... II". " i. 28,..lo-m I • • Ii .,,,' 300-10450 
R .. lood lrom hi 

""""I, do J75 .. ",..1,..,50 .', ., II D-mbo, 1924. 

CI,I.I d. .. oJOO.2MOO '11' oJOO.2!-'OO 

Rot ...... .. .. ""NO Wllh offldmay IN, II 
• Ro.41 • -•• •• ~ 



C. .... /Yol ... R. 

"y.rot'--n'" ........... 
,':flAU,alue •• 

II Bit du I, 

"'e"·do .. 
ltD" do .. 

, ' ..... laIo1w .. 
Ii. II oIw .. 

. 'I. J'do .. 

(4) Sla"""nl ,],owl", ""IItIIII", fill .. 0/ UIII,., 11M ".,111""nl./n -nll/f4'" i.e., lin" "nZO-aontd. 

lluloo 01 PI, on 101 ApriI19ZO.· 

lb • 
, 'I~+W 
.'. 63-3-" .. 78ooHO+'IS .. 111»-140 

.. 1!JOo11)ol1~ .. 250-lo-lIIO .. UIOIM50 

~I. 01 PI, on 101 ApriI19Z9. R.ma .... 
" .............. _J_~, ___ ~ ____ 

~~-~~--

y.rot 10,.l1li1 ... .upanl ...... 
'. R •• 

:Clrodo'l .. .. '~-~ Do II .. .. .. .. .. , 
I ,Dol 'I"" .. .. .. .. 7·'1,~,: Do V .. .. .. .. .. 
1,Ddl/V .. .. .. .. .. I5O-lo.lm Do VI .. .. .. .. .. 250- 0-

Do VII .. .. .. 320-15-)50 

..ad ..... R.. 

Croci. I .. .. .. .. 
Do II .. .. .. .. .. 6O-5-95-10-1l5-15-145 

Inl""'_ ,.,m 101 

.. 5o-5-70-10-1I0-15-1~} 

E: III .. .. .. .. .. 175-2S-)OO J.nUl/y 19l4. 
IV .. 250-25-)50-1S-3(6 .. .. .. 

Non '.-8hod ..... Croci. \;. mUll md" lwo t'''' IItI., .. Io" 1I .. 1eo en lhe 
'ollowln, ...... '0 .. promolion 10 I RIll hi,hor ...... 0-

R..65. I!O. IOU oM 110. 

Non a.-8hodmonl Crodo II. mu.1 nnd .. two ,..,,' IItI.'IClo" 1I .. 1eo on lhe 
f.11ow n, ...... bolo .. promolionlo DIll hi,hor ...... 1-

, iii. II' .,01 1:111. . 

I 
~ 
i 
I r: 

I 
II 

I 



'ot" ..... mp~ lID . ........... "1taJ.b ft, 
SIldme, SIldmtr If P", 5'111"." "G". If'''''.'' G', 5,_ 5, ..... ,· 5,,,,.,., " lCalobo,Io" ''''PI IIiII- .. KaJaba,h ". fO F ", "G", Re. R,. Re. 

Re. R,. Re," 
.....,drr .... n:~ 39-3-1>0 39-3-('() 39-3-1>0 

3z4..16 (, fA b mullra 32-1-16· 32-4-J6 . 32-2-36 3z.-z.-:i6 ' 

Beran.. •• 110-4-100 .. •• 81).4-100 " 
I 

Blocloomldu •• .. ~76 ". 60+76 ... 
Lu..,tindala 33-3-<0 33-3-4' 33-3-4' 33-3-4S 33-3-<0 33-3-4' 
Khalaoo;, . 264-24 :. 2O-i-24" 

Oriv ... .. 45-3-1>0-4-76 60+16 ~16 45-3-1>0-4-1& " ~16 ~16 

I: 
Fi'ttn. .. .. 45-3-6Q..H8 ",. .. 45-3-6Q..H8 .. 
Filterooolill .. 22-2-26 

U:J.36 U:J.36 
22-2-26 

U:i-aa 
.. 

I Oilen 3O-t-36 30-H6 26-H6 

FI_ 24-2-26 . 
~;.." •• 344-26' 

4~;"1. 4~;"1 .. 
'No ....... 'M 

~f .. n'If' ::, 4»'" . 45-HI' 45-"'''' . 19zo. 

Clan. dnd.ta. , 30-2-36 .. .. 30-2-36 .. 
M ... , "'unci. dri..,. .. "-3-1>0-4-74 .. .. '1+~14 .. .. 
Boll" ,irulll, 45-3-60 .. .. 4'·3-60 .. .. 
Ddrluyllten •• 3+-2-36 .. .. 3+-2-36 .. 
Sweopon .. .. 15-1-19 .. l~i-19 

c. .. mon .. .. 1~2-26 .. .. 1~2-26 .. 
liamm.rmen .. 22-2-26 .. 22-2-26 .. -be-: 



--~ 
Ca_ryol.,afI. , s~ .. 01 pay o~ I,. April 1920. ScaI .. 01 pay on h. April 1929. Remarb. 

i 
Ii! 
~ 
~ 

,_ o. J 
TRANSPORTATION-

c:ondd. 

Ferry otaII .... ployecl 
0. steamel'l" Kalabagh". 
!',P r~ and &f.G "-condd. 

img .r06-conc1d. 
, SIdlmn Stria_ Sliamer Steamer Sflll""'" pn, SttGmtt II G". 

•• Kalaho,h". "F", "Goo. "&w.a,h··. 

~ 
-/= 
8 

~ 

ft.:' Ro. ,-'R.. -Ro. -R •• a.. 
•• Evemude" driver . 32-2-36 3H-36 

Sho ...... iemadar 30-2-36 " 30-2-36 .. 
fl.. ODd pontoon tindaIs 40-1-46 40-1-46 

s a Do do 4S-3-51 , , .. 45-3-51 

T ....... 45-3-60 
0 

45-3-60 a 

No .. 32-2-88 32-2-38 32-2-38 32-2-38 ~ 
~ 5.obr tindal. 39-3-60 " 39-3-60 • 

Indian ........ 60-4-76 60-4-76 .. ; 60-4-76 60-4-76 

u..:... 23-2-27 22-2-26 23-2-27 22-2-16 

Bjwldario ,. ,. !?-2-27 18-2-26 ,. 17-H? 18-2-26 



To.,.. .. 15-1-19 13-1-19 .. 15-1-19 13-1-19 

ear", .indtl. .. 23-2-29 26-2-28 .. 25-2-29 26-2-28 

Sa .. lucan .. 22-2-24 22-2-24 .. 22-2-24 22-2-24 

Stoke .. 24-2-26 24-2-26 24-2-26 24-2-26 

Ptrr/log ...... ".g- . , 

Drivon 45-3-60+76 4H-60+76 43-3-60+76 ~3-3-60+76 , 
Oilmen 26-2-30 26-2-30 26-2-30 26-2-30 

IDdianmulen 60 60 ,.60 ~ 

Pilols 22-2-24 22-2-24 22-2-24 22-2-24 i Quartennaltcn 22-2-28 22-2-28 22-2-28 22-2-28 

Luca .. 18-1-22 18-1-22 18-1-~ 18-1-22 

Carpent... .• 43-3-51 45-3-51 4s-3-51 43-3-51 

To.,.. 13-1-17 13-1-17 13-1-17 13-1-17 

Bhandari. .. 18-2-22 18-2-22 18-2-22 18-2-22 

Barge lucart •• 18-2-22 18-2-22 

Motor launch driver, Kiamari .. 70-5-85 

1l9iler tind.l. Kiernari 43-3-63-2-65 } P .. h created in 

Khalu.i •• Kiamari .. '25-2-29-1-30 
'. 1928. , 
~ . -1::1 



(4) Statement .i.owi", ",euai/i", ,at~.j wageJ aml "",,,.meni. in ,OWII yea", te., lin« i92O-mntd. 

c... ... y ol.taII. 

COMMERCIAL STAFF. 

"A" a. ... 
, 

"B" do 

"c" do 

110" do 

Whotl.Upem ..... t Karachi 
Port. 

Senior ticket coDedon 
, (Speciol duo). 

Sad .. 01 pay on I.t April 1920. 

Ro. 

,lso-Io-l90 

200-10-250 

210-10-270 

- , .,., 

Sad .. or pay on lot April 1929. ~:: 

Ro. 

}Station de ....... , .• ",ochinr. rood. and ticket coUeclon. Grode I 

Station clerlca. e.g" coochinr. roodo and tidrot coO.cton, Grode II 

33-3-«1 With .fficiency bar 
.t Ro.42. 

Station c1erlca. ..,,, coochins. ..odo d.rIca, ,and ticlce,t ",Decton. 105+140 
Grade III. 

Station derlca. e.g •• c:oochins. roodo .clerlca and ciclc •• ",Decton.lSO-lo-l90 
Gr.cIe IV. 

Station der.... e., .. ",ochinr. soodo, clerlca and tick.t coDecton. 200-19-250 
G..deV. 

Station derlca. <.R" coochin •• good. derlca and ticket colleeton. 210-... 270 
er .... vl. ' 

No ..... -V .. c:hecbn arC .tarted on Rt. 45 per ...... m. F ..... lidrot .. U.cIon I 
wil~bo gradocI u .tation clerlca. Grade II. 

AppIiel to certain 
~ppoi-:ttment. on 
Karachi Divinon. 

... 
~ .. 



... Claims _ end hi .. end 
bauIqo ......... 

Outstanding .nqulry d."" 
end hi.. end haulaz< -. 

Cahwi_ •• 

Auiltant ~h witnea. 

Sto .. _chen .. 

Aooiatant deck i",_" •• 

Do do 

Cock winde .... 

TtaveUiJ'!8' 'ticket examine .... 
au. 1I. Grad. II. 

T .... Uinl ticket ..... nen, 
au.'I.~d. . 

Travelling tidcet examine,.. 
au. I. Grade II. 

Travelling ticket eMminen. 
au. I. Gr>de I,. . 

Special appointment of _i. 
ant aupcrintmdent. 

IU. 
156-10-190 

100-5-140 

100-S-14O 

1J8..HIo-s-95 

1J8..HIo-s-95 

IJ8..HIo-s-95 

39-HO . 

45-HO 
40-4-60 . 

6S+95 

IOO+(2t 

130-10-150 

., 

• 

Mjscelleneoal daB. 

ANislant rates inspecton 
R •• 

156-10-190 

C1aill1l ........ and hi .. end hauIago trace" (aenior) IOO-s-I4O 

Outstanding .nquiry d."" end hire and haulage ...... n (junior) •• IJ8..HIo-s-9S 

Aui.tant' cub witneH IOO-s-I4O 

Do. do 1J8..HIo-s-95 

,510" aearehen IJ8..HIo-s-95 

Aui.tai.E· Clock io'lpecton IJ8..HIo-s-95 

Do do. . .. 3~HO 

Cock wind ... 4S-HO 

T ra~UinB ticket exarQincn. Clali II 100-10-180 

Do do do S0-s-95 

".' .. 



• 

(4) Slot,mlld""""/,,, p"vall/nl '01" 0/ WlII" and movcmllll.ln ,.unl UlOrI. i.e .•• /nee 192O-conld. 

c.r.,."..I.lad. 

Iluh-IIo"boptr •• CIa .. IV •• 
, 

Do do V .. 

IIoni., .ob •• ",,,bo,,, ... 
a. .. VI. 

Aooi.tanltl"",k .. .,.,. CIa .. I 

n.,. ......... ClmIl 

Du do III .. 
M.to, 10", d,I ..... Crodl I 

0" do do II 

JUlliur )lard 'o"tnln. SPfti.1 
0108. 

IIonln, ~1111 I ...... n. 8\11<'101 ..... , 

SooLoo.I ",y.n 1.1 Ap,ill9». Scol ... 1 pay on 1.1 April 1929. 

...... 01 PII)' oIda .... (110lil .ubordla ........ maIaJ) oIda. lion. Bt_b. 

ib. 

100-,.,140 

100.;10-200 

~ 

100+140 

4O+42-~1 

U+00+61 

42-3-<.0 

Crad.1 

Do II 

SuMlorolc~ .... CNd. III .. 

Crad.1 

Do II 

DuIlJ 

Yard I ... mon. Cr.do I 

Do .10 II 

.. .. 
.. 

.. 

.. 

ZI~I~271 

.. ~ 
UIO .. ~I40 

4O-2-42-~1 

IZ-4-61J..5"6I 

42 .. 3-6(] 

Hemar"'. 



W ... b ... w .... toI 
(11-), 

C ..... rp ... II. S.,..Jol claM 120-10-1~ C.edo • " " 120-10-110 

!IIt"I"r lilt 1If'1'lntl,lpecill 170-lo-nIJ Col. u.ponlo. C ..... II 170-10-220 Appll .. 10 nnlo. 1111 ...... IIrPint. 

Jom"'... .1 ohoW~ld.n. 21-1-28 , .. , 21-1-28 
lIpocJol ...... 

a-~Id .... 8pool.lday .• 1~1-20 , .. , 1~1-2O 

Ch"w~ld"'1! ~II. In~ 17+23 . ". 17-.2-23 
thalnln. ptCl ,I alaN. 

M .... n .. ,I,.,)'. " 12-1-11 "" 12-1-1' 

Hindu wII • ..,.n " .. 
bioi. loll" In hood oOi ... 

I~ I ••• I~ 

Hindu WI"''''" I'u' blol.h. " '.,1 13 
tI .. in diyl.loHi alii •. 

,Ft_I ... " " 1 .. 1-20 II" 16-1-.20 

KltoIolli. .. .. 1 .. 1-40 lUI 16-1-20 

)"nrd.'I, IWN",,., Mallill. 10-2-27 ." I 
1»27 

pun. ' ' 
, 

A .. ,.II"II ....... n. ''''''''" 111·1-22 I II. 18-1-22 

!lw-ponln dl.I,luII.' om .... 1"'1-11 " .. 13-1-11 
t:j,Pllh ... ll.Iuo .... "d 

hUll, C -



(4) Slal.""",1 Urow"" p,evailing ,al .. o/Ioagu anti""",.menl' in 'fanl year., i.e., since 19.zo.....a,ntd. -~. 
ea .... "'.f 1IafI. l?caI ... f pay.n lit April 1929. Sc:aI ... f pay on I.t April 1920. 

1 

. 
Renwb. 

li: 

R •• Ii! 
20-1-28 ~ 

., 22-1-30 22-1"30 ~ 
36-2-46 i 

iil 
C>olIandano •• 36-2-46 

2s-t-3S ~ .. •• ZS-I-35 

32-2-36 
.. 
~ 

32-2-36 

17--2-23 li: 

~ 
0.. parten 17-2-23 

25-1-35 25-1-35 z 

~ 
Jemodu PGin_ 23-2-31 2l-2-31 !; 

!!l • c 
19-Z-Z7 !" I9-Z-Z7 .... 

-
26-1-30 26-1-30 

18-1-23 .... 18-1-23 1 



Labour EttabUshmen' 
Per J"". 

IU. 
p.,q. 

IU. 
Mistris...,.o.t .• 4/4-/41-5/8 4/4-/41-5/8 

Indian midris ., 2/10-/3/-4/2 Miami • .. 2/10-/3/-4/2 

Do mechanics 1/4-/21-2/8 Mec'l "::,1 .. 1/4-/2/-2/8 

Skilled labour .• AA. 14-I-Re. 1/2 AA.I4-I-Re.I/2 

Do do e' Quo\lO .. Re.I-/I/-I/2 Re.I-/I/-IJ2 

Do do at Karachi .. AA. 15-I-Re. 1/2 AA. 15-1- R •. IJ2 

c.oli .. AA. 10-1-12 AA. 10-1-12 

Do e' Quella AA. 12-1-15 AA.12-1-15 j 
Do a. Karachi AA. 11-1-1) A" 11-1-131 

Do atChaman AA.I4;-R •. I AA. 14-i-Re. I I ~ , 
I 

Tailorin. Depot. 
IU. IU. I 

Asaiatant master tailor 6D-S-85 Head tail ... .. 6D-S-85 

.. { 7S-3-90 7H-90 
Factory mechanics 

45-:1-72 45-3-72 ., .. 
T.,lon 45-3-72 4H-72 

Trimmen )9-~ )9-~ 

Muter tailor .. 90-5-130 Head cutter .. 100-5-140 t;; 

"" 



CoIeK'ry .f , •• R. 

0IIi .. peo ... 

Jemadar peon. in head 
office. 

0. do in dutrict 
offic:el. 

Lah .... 
Do do outlidc 

Lah .... 

Aasi.tant jemadan in h cad 
.ffice. 

Peonl in all oIficet at Lahore 

Do in officel outside 
Lahore. ClCccpt QueU •. 

Jemadar in district office 
Que.... • 

P-. :II at Quettll 

Lifters 

800lcbinden 

Duftriee .nd p........ .. I 

(4)- Statement showing prevailing ~at .. 4 wag .. and ;"vement. in ,.unlyea,'; i.e .• Since 19.w-c.;ntd. 
I 

Sal" of pay on 1,1 April 1920. Sal .. of pay on 10. April 1929. 

Rs. 
25-1-28 

22-1-24 

20-1-22 

21-1-24 

11>-1-20 

14-1-18 

24-1-26 

18-1-22 

30-1-35 

2}-1-30 

22-1-30 

Sc.Ie of ...., of menial otaIf of oil b .... cheL 

OfIice peon'. 

Jamsdan in Headquarten Office. all divi.ional offices and in all office. 
.f h .. d,.f branch ... ""'pi Que.ta. 

Aui,tant jemadan in the above office. and jemadan in all other ofliCCI. 
except at Quettl. 

Peon. in all offices. except at-Quetta 

lomadar in divi.ional office. Que.ta 

Aui,tant jemadan in divitional office. QueUe .. 

Peons at Quettl 

Lilten 

Bookbinden 

Duftries and pm.men 

0IIi .. m..;,w. other thou peo ... • 

R •. 
25-1-28 

21-1-24 

11>-1-20 

27-1-30 

24-1-26 

18-1-22 

• 
30-1-35 

2}-1-30 

22-1-30 

~ 

Remarb. 

I g 
a: 

Owing to .h. 2! 
inauflration of the '" dim.omd Icheme. ii! the .cales applicable to 
to district offices 

~ we .. oholi,hed and 
the rata 6xed for ~ head .fIi_ Lah .... 
were enforced. 

~ 
i 
Ii 

I 



Do do do for 1 
Que, ... i 

Do outside Lahore .. J 

Preumen.Carriage &: Wagon I 
Superintendent', Office. ' 

Coolies •• I 

Do (Loo. Property Office) 

0fIi0e deanen 

Cooly jemadar (Loo' Property' 
OIIice~ I 

S-pers ot Lahore • ·1 
Do Los. Property I 

OIIiee). 
Carpenter 

Wlltennen bhisty. Lahore. , 

Do outeide Lahore.. j 

Do Que... •• I 
F." .. h .. and cl>owkidan.. ! 

Lahore. 
Farruhel and c:howkidan 

outside Lahore. except 
Q ....... 

Fllrruhes and chowkidan at 
00 ..... 

Sweepen for Quetta 

Do outside Lahore. 
except Quette. 

2S-1-33 

2Il-1-28 

14-'1-23 

15-1-19 

17-/8/-18 

16-1-20 

21 

1S-1-I7 

45 

15 

13 

17 

16-1-20 

14-'1-18 

18-1-22 

17-1-19 

13-1-15 

Do (or Quella 

Do do Rawalpindi 

Cooli .. 

Do (Los. Property Office) 

Do 

Cooly jemad., (Loo. Property Office) 

Sweepen 

Do (l.oo. Property OIIice) 

CarpenteR .•• 

Wlltermen •• 

Wlltennen, Queue. 

Farruha and chowkidan 

Do do do 

Sweepers for Que ... 

for Rawalpindi 

Do .. do, Rawalpindi. '.'" 

25+33 

20-1-28 

15-1-19 

17-/8/-18 

16-1-20 

21 

1s-J-17 .. , 
45 

15, 

~ ... 11 

16-1-20 

' .. .14-'1-18 

. __ ."._ ... _""--,,------+-----_.-
. , 17-1-19 '". 

-.;- ,-,~ -~---'---



c.tegory 01 .1011. 

Sub.inlpeCtor of work. 

Sub-permanent-way in.peo-
IOn-
Literate 

Illiterate 

Perrnanent-w.y miltry (for 
Kalb-Simi.t Roilway). 

Sill""land interlockina and 
block ... iatGnt inlpocton. 

Sub.auittant inspectOR of 
interlocking and blocJc. 

Subobrid .. in_ton .. 

Auialant permanent .. way 
munahi •. 

(4) S/a/emm/ showing /ImJaiilng rat", 0/ wag'" and movemm/. In term/gum; i.e.; linu 192O-contd. 

Seal .. 01 pay on 1.1 April 1920. 

a ... III 

Do IV 

SubonliDa 
Ro. 

6O-2i-1DS-4-125 

6O-2-'JO-2i-1I0 

45-2-75 

36-2-60-21-65 

.. 170-10-240 

65-5-115 

75-5-125 

64+116 
.1 .. draw duty dow .... 01 R •• 30. 

.SeaI .. 01 PlY on 1.1 April 1929. Remarlco. 

.tolf. WorbllnDdo.lIDPloyed oa olivlaioao. 
Ro. ~ 70-3-U)(~·5-1 RevioecI lrom 101 

.... ~2-90-2i-110 

45-2-75 

• (I) SuboJl"rmonent.-way in.peclon .Iter oompleti .. th ... yean' ....... to period 
II olficiatinl permanent-way impecton draw RI. 130 per menlem. 

(2) Sub-way in.peclon .'" liven -"I pay 01 Ro. 5 per m ...... on J.>U'i .. ex
amination in the dutiea of permanent-w.y impecton and in intetlockina coune. 

36-2-60-21-65 

170-10-240 

April 1923. 

7*125 Reviled i. 1928. 

75-5-125 

100-')..140 Reviled from 101 
Sop_be, 1926 and 
....... Iion chan...I 
to .. wllnt junior ,"""ton""", 
permarIIIIt.-way. 

I 
~ 
a 
~ 

I 
Ii· 

• 



Ballut inlpec:tol'l 

A.iltanl plantation impactoR 

35-3-80 

<40-2-50 

'$-'~7S Re.1ood from III 
April 1923 .nd 
daianotion chon..,! 
10 worb .!orb 
(1928). 

35-3-M 

40-2-50 

SoundeR .. Undauod There are no aounden on the line, they have been .ubttituted. by luh.in.pedon of Reviled in 1927. 

DiJtrjct Itore } { mun,hi., 

D~:!u;i.n B~. 
munahi" menl. 
Jh,lum. 

Otber diltricl .tort mun.hil 

ApP11!nlice pennanenMway 
in,pedon-

Fint year 

s..:.nd do 

Thin! d. 

Fourth do 

NOTl.-Alter completlnl 
'PP11!ntica period IIld when 
.ppoinh!d II _i,tant pel'» 
mlllenl-wIY inlpector will 
drawRo. m. 

worb • 

IO(HO--200-10--250 
Ro.200. 

• ffioiency bar.t 100--10--200-10--250 effioiency bar.t Ro. 200. 

Do do Sub-atonlcoeper. Jh.lum 

64-4-116 64-4-116 for dimion. u well u for out.id. divi.ion •• 

R •• · 

6S 

80 

Fint ,.., 

Seoond do 

9S} II h. hu POlled the Thin! do 
namin.bon, if not 

120 R •. 80. Fourth do .. 

.. m-I S-275 RevUed from 
JIDIIUJ 1928. 

Per mauem. 
Ro. 
6S 

80 

95 

120 

lot 



(4) Statement Jwwing pUoailing ral .. 0/ wageoand movementS In Teceir! yeiir., i.e.,!in" 19zo.:.-.:ontd. 

Scales of pay_~n lit April : Seal ... 1 pay.n lIt April 1929, 1920. I 
----------,r-----------~-------------------

Apprentice signal and inter .. 
lodcins inspectors-

Firat y .. r 

Second d. 

llUrd d. .. 
Fourth d. 

N01!.-After completing ap-
prentice period and. when 
appointed as auiatant signal 
and interlocking intpeetor'l 
will draw Ro. 12;. 

Apprentice bridge inspec- I 
ton-

During the 6nt year .. 

00 oec:ond d •.. 

SubordiDa ••• taIf (Worb Branch) empl.,.d on divilioa-condd. 

Apprentice interlocking impecton and anistant block inspector.-

Per mcruem. 

Ro. 
6; Fint year 

I!O Second d. 

!IS} II h. h .. puaed the Third d. 
examination. if not 

120 Ro.80. Fourth d. , 

7; Fint year 

100 Second d. 

Third d. 

Fourth d. 

• 

R,. 
M 

I!O 

9; 
120 

6; 

80 

!IS 
120 

Remuks. 

-~ 

ii: 
Ii! 

~ 
1'! 
ii: 

~ .. 
ill 

~ ... 
i 
~ 
2! 
0 
2! 

I 



Mateo 

Coali .. (way) .. 

Koymen 

Trollymon 

Hammerrnen 

Khaluli. 

'Arpenten.. black.mith., 
mQOflI and paintcn. 

U A", liB", IIC", 

Ro. Ro. Ro. 

20-28 22-30 24-34 Mat .. 

IH7 

14-18 

15-19 

15-19 

2H4 

Do limber 
Store Depot. 

14-19 15-22 Coali .. (way) •• 

15-20 

16-21 

16-21 

36-50 

17-U 

17-U 

17-U 

~ 

Keymcn 

TroJlymcn . } 

Hllmmenncn 

Khni~ .. i, 

c.'P"n .. ro'j line.men. 
blaclumithl. 
malonl, 
painter. and 
owitchboorcj . 
attendant •. 

Boatmen 

H.ad boatman 

II A .. ICdte " B II JaIl, II C ': Itd/. 
o! />011. .1/>011. 0/ />011. 

Ro. 

20-2-28 

13-1-17 

R •. 

22-2-30 

27-1-35 

14-1-19 

Ro. 

15-1-22 

Qull'. NuJJti Ext""'" 
Dluld.. Rail_ 

",,/.01/>011. ",,/'0/ />011. 

Ro. 

1&-1-22 

Ro. 
20-2-28 

14-1-17 

'.' -<. 14-1-18 

15-1-19 

15-1-19 

15-1-20 17-1-1&-2-24 

16-1-21 17-1-1&-2-U 

~2-60' t~Z-60 
{

• 40-2-60 

16-1~17 

17-1-1) 

~~2-60 

17-1-21 

Revised in April 
. 1926. 

'. CarpenteR only, , 

t Blaclc.mith. only. 

* MllIOnl and 
painteD only. 



(4) Statemenl Jrowlna prevaitJn, ,al ... 0/ wa,u arul moVement. ~'-'I gem •• i.e .• ",," 192O-c:ontd. 

C. .... ry.f .toII. 

Worb and general c:oolioo 
and bellOWImen. 

Fitters 

Mi,trieo 

S-per jornodan 

Sweepen 

Do (drain c:Ieonon) .. 

Bhi.tieo 

Malio 

Scales of pa)' on 1st 
April 1920. 

Skilled • 

uA .. , "B", "C", 

Ro. Ro. Ro. 
13-17 14-18 16-22 

~ 4G-a) 40-65 

4S-70 5s-80 60-85 

Sc:oI ... f paYD' 1.1 ApriJl929. 

_. gnokilJed moathly labour ompIoJed aD....mt.oa- of won. condd. 

.. A " talle 'f B II ICtl/e II C .. ICQ/e t.1t" NuJJtIEmntion 
of""". .,,,,,,,. .,,,,,,,. /v/01... RAil,""" 

_1 •• / """. ...t../ /1GII. 
Ro. Ro. Rs. Ro. Ro. 

W.rband ..... 13-1-17 14-1-18 16-z..22 18-z..22 14-1-17 
raJ coolioo end 
bellow.men. 

Fitte" 36-z..so 40-2-60 4O-z..SO-3-65 4O-2-SO-3-65 4O-2-SO-3-6S 

Mimia •• 4s-2-5S-3-70 5S-2-6S-3-80 00-2-7O-U5 

Im& ("";tory) 011 maatbl, .. too of pay oth ....... the above. MeaioJ 
G", ... I Quoit" NoJJrj 

G .. ".I ocat.. Quo'fa ocat.. ocaI<. icolo. &/"" ... 
&ilwau 
...t •• 

Ro. Ro. Ro. Ro. Ro. 

17-23 23-35 S-per iemadon 17-2-23 23-H5 17-z..23 

14-17 ·17-23 S-pe" 14-1-17 17-2-23 14-1-17 

1S-19 D. (drai. d .... ,,) 1S-1-19 • .. 
14-17 17-23 Bhi.tiel '14-1-17 17-z..23 14-1-17 

19-27 23-35 Mali. 19-2-27 23-HI 19-z..27 

Malia at Baltan 3z..2-40 

lWnarb. 

I 
Ii 
~ 
S 
~ 
~ 

I ReYiood i. April 
1926. 

i 

~ 



MoaioIII.I_plorooi at otatiaa ..... okiu..t .... qmIrjIled otaI ~ ,001 ia -abopo, if _. attachool to oIMaiaaaJ allie ... 

AA" a.. .. 
"S" do 

"e" do 

"0" do 

A£.tt. do ., .. 

"A" CIua •• 

-8" do 

"$;" do 

itA" Clast •• 

'S" do 

I 

Rs. 

15-1-19 

17-2-23 

24-2-30 

32-2-36 

37-2-45 

24-2-30 

32-2-36 

37-2-45 

19-2-27 

Crode • 

Do II 
, 

'Do III 

Do IV 

Do V 

Grode. 

Do II 

Do III 

er ..... 

Do II 

Cabiamea. 
G...,.IJ<Gk. Qudbut"!'. 

,Rs. Rs. 

15-1-19 17-2-23 

17-2-23 22-2-28 

24-2-30 

32-2-36 _ 34-2-40 

.. .; ajol 37-2-45 N. change 
1920. 

Sbunlin& jeuwIaro. 

24-2-30 

32-2-36 34-2-40 

37-2-45 41-3-50 

" SbUDIin& parton. 

., .. .17-2-23 22-2-28 

19-2-27 24-2-32 

since 

I 

:;;: -



c.tqory of .taII. 

(4) Stat.ment .howl", "'.rJalll", ,al .. of Waae' and "","'menl. in "'''''I/.a". i .... • Inee 19.zo.c-conld. 

s..J.. of pay on lot AprilI90!0. , &01 .. of pay on lot April 1929. 

MaaIoJ.1aff _I.,... al Ilall_ and. UII10d an d unl~Dod Italf .... pIoyod '" _kabopI.1I an,. attaobod to dlml .... 016 .... -<ontd. 

Polnta and IIno joaw1an. Pull and DOl J ....... on. 
• G_.I xal.. Q .. lla ... 1 •. 

.~, A" Cu. .. 

UB" do 

"An C1ut ,. 

"B" do 

"c tl 40 .. 

.. 

RI. 

17-2-23 

11)..2-27 

1~1-19 

17-2-23 

11)..2-27 

Gnd.1 

Do II 

Gnd,1 

Do II 

Do III .. .. 

RI. 

17-2-23 

11)..2-27 

15-1-19 

H-Z-23 
\ 

19-2-27 

R •. 

24-2-32 

" 

, 

Apfili.. to j,modall 
Q intennecliahl pxxI. 
van porten. 

-.e; 



'.lOpen. 
1 .... 1-17 C,III.I 

Iwoopott. 
1 .... 1-17 "Au a... .. .. .. .. .. .. 

"8" do .. 1~1-19 Do II .. .. 1~1-I9 

"c'r do 17-2-.13 Do III .. 17-2-23 

].modo, _po' 19-2-27 SWllport. C,III. IV .. 19-2-27 

c._ c._ .. atlt.tIono u .011 U OIl til. U ... 

e"",./ ... I,. QuII/. , .. I,. Mllh%!,/m. 
,/." //uJajJ 

... 1 .. 

RI. R,. RI. 
Ou.1 .. .. 1 .... 1-17 C,ocIll 1 .... 1-17 17-2-23 1 .... 1-17 

D. II 1~1-19 Do II 1~1·19 }NO ch.ngl .lnOl I 1920. 
Do III 17-2-.13 Do III .. 17-2-23 .. .. W._ ....... porIon W.tana ...... porion ..... waltlnr .. _ .,ohl. 

waltla .......... , ..... 

Ou, I 1 .... 1-17 C,teI.1 1 .... 1-17 

Doll 1~1-19 Do II 1~1-I9 

Do III .. .. 17-2-23 Do III .. .. 17-2-23 10, bOI porte, .. t Qu,t". 

ltatloa_ ltatloa_ 

cw.1 1 .... 1-17 C,telil 1 .... 1-17 

Doll .. 1~1·19 Do II 1",1-19 

Do III .. 17-2-23 for KaI,ba.h.Bannu Railway. it 



14) Slalem",,/ Mowing p,evailing ,aleJol wage. an" inovommll in ,.".,,1 ytiar: •• i .••• '1/,.., 19ZO""""'ntd. 

Cateav" 01 otaII. Seal .. 01 pay on h. April 1920. Seal .. 01 pay on I" April 1929. Remarb • 

. I~ .... 1I_pIoyooI at ....,;- ..... UiIIocI a ad PDoliIlecI, .. 1I _pIoyooI ia .............. if _. ottochecl", c1ioioioaol oIIica -contd. 

MoIit. . MoIit. c;."",oIlCtJla. 

0-1 

Doll ,'. 

Do III, .. 
r .... pm ... 

Doll 

Pala .................. 

Doll 

~ ~ 

14-1-17 Gr .... I· 

15-1-19 Do II 

17-2-23 Do 1\1 

15-1-19 Grade I 

17-2-23 Do II 

1s-I-19 Grecle 1 

17-2-23 I Do II 

Pala ................... 

.. 14-1-17 

.. 15-1-19 

.. 17-2-23 
Jemadan. 

15-1-19 

.. 17-:1-23 

• 
.. 15-1-19 

.. 17-2-23 Nochonp lince 1920. 



~ ......... ..-.. ......... porto .. 

,Cuol •. 1S-1-I9 Crod.1 .. .. 'S-1~19 

j:l 

Pall ... 17+2) , Doll .. 17-2-2) 

Gooda-u... Gooda _Iieo. 

Cuol ... '1S-1-I9 Croci. I .. ., .. .. 1S-1-19 

Doll 17-2-2) Doll 17-2-23 

W.1ch aad ..... ataI .... W.1ch aad ..... ltall for aD ............. 
aDbnacbeo. NuJJtf 

I Ex/_ 
RI. 1Im/_. 

CWoI Crode I 
Ro. 

14-1-17 14-1-17 17-2-2) 14-1-17 !3 IorQuetta. 

Doll 1S-1-19 Do II 1S-1-19 

Do III 17-2-2) Do III .. 17-2-2) .. 

Do IV 19-2-27 (Curkhu) Do IV .. ,. 19-2-27, , 
(Curkhu); , 

.. 
Do,V, 24-2-30 (Curkh. j.mo- Do V 24-2-30 

dor). U.mod ... ). -- .-" . .-. 
Do VI J7-2-4S (Curkhoi."': D~ VI ' J7-2-45 . - .. , 

doro). ' U·mod ... )., 
'~ 



t ..... -. 
a.. 1 

Doll 
•• 

., 

(4) Slatemmt.howing ",evoi/ini '01 .. 0/ UJageo anti _nien" in ,"""", gear., i.e., Ii ..... 19~ntcl: 

. 1 SaIeo 01 pay aD 1" Apiill92/J. 

. ScaJeo 01_ 011 .... DeIId""" 

Ro, 
14-1-17 

15-1-19 

. Seal .. 01 pay on I" April 1929. 

chicliviaiODaOli ~tioa 01 tbowatoia """ ..... otoIf. 

'ChowlciJ.n 

Watchmen 

Heodwitdunen. Delhi 

Do Kanchi 

Sub-impector 

Atoiotml,ub-impector.o.lJ.i 

do Kancbi .. 

CradeL .. 

Do II, .. 

DoJll 

Do IV .. 

Do V .. 

ToI ....... poo .... 

.. 

Ro. 

{ 
(0)15-1-19 

.. (6)17-2-23 

{ (0117-2-23 
.. (619-2-27 

3»at 

.. 33-2-45-HIO 

66-+90. 

150-10-190 

140-5-190 

Ro. 
14-1-17 

~1-19 

17-2-23 

17+27 
for jemodars. 

19-2-27 
lor;.....w.. 

.... 
~ . 

R.nwb. 

; 
:" 
i 
,i 

<'! .. 
ill 
~ 
~ 

I 
~ 
:0: 

" :0: 

I 



MJs.Ilm a .. 
, 

Miaalilaeoa Ro. , 
AU boys uncIor 16,.an 01 10-1-13 AU bo,. under 16,..,. of ... " 10-1-13 

IIoIlowo bo,.. woiti:l ..... 14-1-17 lion .... bo,.. waiti .. _m bomn and nO,..... in clivi.io .... oau. 14-1-17 
• bouwn, ud tRI,..-

in clittrid of6cee. 
Dhobiea .• torea coolie., couplinl portent call bo,. and .earcbinl port- 1S-1-19 Store moliel, CDupiina por .. 1S-1-I9 

1m, all bo,. oncI .. ard>- en. 
inlp:wtm. 

CtanemlD, waitinr and run .. 17-2-23 Cranemen, waitinl and- runnin,..room coon and beuen ancl' a.h, .. fe , 17-2-23 
ninl..room COOP and bearen cooliet. . 
oncI cuh..,. ooolieo, 

Rannin, room beaten for 23-2-35 Runnin ... room bearen for Quetta Divi.ion (European runn!n •• room) 23-2-35 
Quetta Di.trict (EllnJpean 

I nmnin(f-rOOm}. 
Runni ..... room coon and 19-2-27 Do coo ... andllih .... for..,.mo' run.in'_JIII .. I9-M7 

•• ilrnen fOf p.ardl' run· 
ni"J.ofDOIfti. 

for 34-2-40 Do do for European runnilll-room, Quetta 34-2-40 Runni .... room ooolea 
European nmninl"room. 
Quetta. 

Do do do do NUlhIci 2S-HS .. 
Cnno jem.odon .. 24-2-30 en.. jemodon ., 24-2-30 

Painton. fitten oncI tinlcen •• 32-2-36 Painten, fitten and tinlcen 32-2-36 

CorponIOII 37-H5 Corpenten 37-2-45 

W,i.hi .. _hi .. fitton 60-3-75 

Do do cooliet 18-1-20 . 
Do do do Quetta 18-2-24 -• ;tI 



Carpm ..... mis.n... vacuum 
fitter .... trieo and pi fitter. 
miatries. 

Oil en~_nernen. vacuum, gu. 
and Wuhi"" ...... p~pipe 
fitton ....... fitton. black. 
mritht. poli.hen. painters. 
~aupen""and 

~ !rUn fi ...... 
auutant PI and YlCUum 
6Hen. aai.tant pipe fitters 
and iomodan. 

1:Iammtnnen, liften. .. 
.......... whedmen ........ a. iemodon. pi 6Uen. 
.......... e10dric coo ... . _ and 1lencilIe .. . 

Sc:aIeo of pay on I •• April 1920. '5ca1 .. ofpay on h.Aprill929. 

SIDDod _ m"'"Dod Iaboar _ ..... .....u.J lid _played ot troin1POmj rrin, ....u-. 
h h 

51-HO 

41-3-50 

31-3--40 

22-2-30 

Carpenters. mi.triea. vacuum fitter-miatries and 1'. fitter .. SI-3-60 
mis.ri... . 56-U5 for Quett.. 

Oilenrinemen. vacuum, au and Washington lamp pipefiltera 41-~50 
and b .... fitt .... bllClcsmith •• poliah .... pain..... .rim ....... 46-5-55 for Quett.. 
aupenten. tinlcera and fitten. 

Gat ........ train fitten ... illan' pi and vacuUm 6 ...... 31-3--40 
aui ..... pipe fitton. iemada .. and .. islaD. tanlt fittera. 3}-3-42 for Quetta. 

• 
Hammermen. liften • ......r..r.. wheelmen. uN .... iemocLon, 22-2-30 . 
pi 1iI1 ........ pmen. electric coolies, ., ........ teneill ... and 24-2-32 for Quetta. 
riveten. . .. 

-it; 
Remub. 

~ 
~ 
i 
~ 
iii 
~ 
~ 

I 
~ 

I 



.," 
· Sho., erl~ driver. 



Cateaory olotall. s..Ieo 01 poy on lot April 1920. "Scol .. 01 !lOY on I.t April 1929. 

Labour .... IIlOIIiaI otolf em moathl, rahol of pay _DIOJOd Ia ohodl .... Ia dri .... • rwmiar-. 
'ni. Fo~owinr' l'ltel apP~Y ~ Bhatind.; Saharanpur, Dalbandin, The followinl .. tet I.ppbr fo .lied, i~ Multan. Delhi .• ~ Femepore divi.ions and to 

Kundion and KaIabo.h dllt ncb:- ohodo on Ahmodwal'!VIiqawo Section 01 Quetta DiVlllon and .hed. at Shu Shoh. " 
Bhaldcor. Mari. Malallwol. Kundian. Compbellpur. Kolabqh. Bann .. and Tank of 
Rawolpindi Divioion:-

All boyo IIJIder 16,.... 1 
olop. ~ 

I'unkhA _G. .. J 

Shea ood IuoI chowIri. 
don. 

MaG_I;' 

Bhiatieo .. 

Runni_ .... -. 
Bu_ 

S-- .. 
T .... tablo _Ii. 

Ra. 

10-1-13 

14·1-17 

Ra. 

All boyo under 16,." 01 ... 

"1'unIch. _Iieo •• ::}Gnde' 10-1-13 

Cinder pickell at Kour (Kolaba.h.Bannu Railway) •• 

Poinlimen at Ferozepore 

Shea ......... " .• 

Shed Ind fuel chowIridlfl 

Mali_lie. 

Bhiotieo 

Runnilll"l'ODm box porten •• 

Bu_ 

IS 

IS &16 

Gndell .. 10#-1-17 

Remub. 



PanIcho .... Iieo ... Multlll J Punlcha cool ... on Mult .. DivWon onl, •• ..J 'I 
0i0tricI: ani,. s.. portell for lucamotiw ir._11 Poin........ .. " "I 

Tubecl.-. Tube cIeonen 

Aof,pit-- 1S-1-I9 
Aohpil cI.-. , Grode III 1S-1-19 

ColI ..... .. CoIl .... ..' . , 
u.-n fllMi .. .,..... u.-n runni ... raom hem" .. ......... 
T .. Uymen TroD".... 

lad;'" nmninloofOOlll Indian runninl"room COOP I _ .. 
F ... lcool .. Fuel cool .... 

Mal. Malia . . .. 

Liptorl " 
17+23 Lipto" . ' .. Grode IV .~ . 17-2-23 

Umpmen Umpmlll 

Ewopoon nmni ....... m E_ fllMinl""'" coo'" 
.CDOIao. 

SWN ....... StontiHuon .. " 
... -V> -



''(4) Slalement _I", /I,evalll", ,al ... llIIag .. IUId mollemenl. in '<an/Ilea", i.e.-, lime 192O-contd;-, 

eo .... " 01 .tolI. Scale. 01 pa, o. 1.1 April 1920. 

The followin, ",",.ppIy 10 llhatind., SoIwonpur. o.lbondin. 
Kundian one! KoI.obqh di.t ri---.ld. 

Fuel ... ... 
Wuhout ... Ii. 

Tolly ... on Sahonnpur 
Dillrict onl,. 

Ro. 
19-2-27 

no followlnr ...... pply in Korachi. UhoJe, Suldeur, KaIb one! 
RowoIpin.1i diltricb onl, In to Locomoti .. Silo", ODd EIoctri .. 1 
Silo"" Moahalpu .. r-

Ail ..,. under 16 YOOII Ro, 
of_ 

Punlcbo _Ii.. 10-1-13 

W.m.n..none! woman 
, ... Ku.du Divilion. 

Sc:aIeo 01 pa, on hi April 1929. 

The foUowinJ rates apply to .hed. in Multan. Delhi and Ferorepore divi.ions and to 
.hed. on Ahmedwal.Mirjawa Section of Quetta Divi.ion ancl ,bed •• t Sher Shah. 
BhoIdco ... Moti. MoIaIcwal. Kundian. Compbellpur. Kalebqh. Bonn ••• nd Tan~ 01 

Roc:!r:t~:.;;-Id. .. " . 'J' , T oIophon •• ttondont. .. " Ro, 
Fuel...... .. .. GrodeV .. 19-2-27 
WuhoUI .... 1ieo • • .. •• 

Toll, dora on DoIhi Divioion onl, 

Moli. on NuohIO u-ion Roil_ 22-1-30 

no lollowin, .. I .. apply to ohodo in Karochi one! Uho .. divioio ... to ohod .t KoJIca 
ODd to .hod •• 1 Rowoipindi, LaIo MUll,' Kobot one! P..howlf 01 Rowalpindi , 
Divilionl-

Ro. 

Punlcah cooli... .. .. .. Grode I .. 10-1-13 

All boys undor 16 YOOllol a .. (includ .... odor PiCImr} 
.t Rowalpindi), 

Woohorman ODd woman on Korachi Divioion ., 

Shod_" .. .. Grode II .. 1+-1-17 

Bo. _lor Iocomorivo '- ., "1 FiN canim on I..ohoN DiYioioa, _tl..ohoN Shod 

Shod oncIl ... 1 chowlcidm-.. .. .. 

'I ia 
Remara. 

I 
~ 
~ 
~, 
[!: 

~ 
I 
Ii 

~ 



Mali_1ieo M.li ... 1ieo 

Punlcht .... Iioo. lAho .. Punlcht coolieo.lAhoro DiYioion . . 
Oiatrict. 

Shit,;. .. Bhiotieo .. 
Runni ..... -.. .... Runni ......... box po ...... -.......... 
Pointamen .• 1S-1-19 Poinbmen Crode III .. 15-1-19 

C.U bo,. in lAho .. Shed C.II bo,. in lAho .. Shed only 
onl,. 

Bar Mtter. Bar,,"n 
s-,.n .. S-.. 

Turntoblo coolin Tumtoble coolie ... 

Tuboeloo ..... T"be cleone .. 

I C.llmen .. C.llmtn 

Runnina-room beuen. Runnin,.room booron lor Europoon driver. 
lor Eun.peon dri .. 1L 

Shuntin. porten on Lahore Divi.ion only 

Fire camen in Lahore Fire carrieR in;i . .ahore Shed only 
Shed only. 

Indian runruns .. room Indian runninl .. room coou 
tilco• A> pitcleanen .. A>hpit cleo ..... ..' erode IV 17-2-23 .. 17-2-23 

Mali. Mali. ,. -. 
Liple" .. Liahlen .. 
Lainpmon l.unpmon ,. 
Troll,...,. T .. llymon 

Hook porto .. ... ..;.. 

'" ... 



-(4) Slalerirenl rhor.ol", "'ella/lin; ,al .. of /DaI" arul mollOinenb· fn r«enl gears, I.e., S/"", 19:ZO"-':Ontd.··· 

c...ry of .ta/!. ScaIeo of pay on I.t April 1920. 

The IoUowinl ratel opply in Karachi. Laho... Sulckur. Kallra and 
R.walpirtdi di,tric:b emly an d to Loc:omotiw Shopa and Elllctrical 
Sho .... Mo,ha!pu..--ld • Rs. 

Hood .. limen in Laho ... 
Shod. 

W .. houtcooli. .. 
AIIistant rieket di,tribu

ton in Laho.. She 
only. 

Europem nmnil\l-room .... u. 
Fuel coolin S ___ 

f .. lmotel 

19-2-27 

2J-Z-1S 

Tho IoIlowinl ...... opply to ohed. in Quotta Diotrict t

"'" •• , .... .r..16_ 
01-

Dh;";' •• 
CItowkiduo 

.. 1 .. .. 

Ra. 
10-1-13 

ScaI .. of poy on lot April 1929. 

lM·foUowin, ,.teI apply to shed. in Karachi .nd Lahore divi,ionl. to ,heel at Kalka 
and to shed, at Rawalpindi, L.a.la MUll. Kohat and Puhawif of Rawalpindi Divi
.ion-cancld. 

Telephone attend.DtI .•• 
H.ad .. IIm.n in Laho .. Shod only 

Wuhout coolia .. .. .. 
Aooi_t licb. di.tributon in Laho .. Shod onl~ 

Crad. V .. 19-2-27 

EuroJXlln runninl .. room ~b 

Fuel cooli.. .. .. • ..-
Stu .. 'MUCln (except Rawalpindi Ind Kotri .hed') . . 

Fuollllltoo 

Clerk for pump inopecton. Llhon only .. 
::}Crad. VI .. 2J-2-lS 

n..loIIowinl ntoo apply to .hoda in Quo.ta Divioion ( .. capt thou OD Ahmed...!. 
Duzdap Section :-

All boyo under 16)'OU1 of ..... .. CnM I .. lOiI-13 

Bo. porton lor I_n.. i .. pocto .. 
SwoOpe.. .. .. 

Bhittiea 
CltowIOduto "1 .. .. 



CaIImoa .. 17-2-23 -Callmoa 

J~W 
.. 17-2-23 

PanIcha cooIico Punkha .... li .. 

M.Jj cooIico Mali .... lieo 

Rurmi .......... box Runnins· ...... box PO"''' .. 
porion. 

T elephcme-.lan .. • 
Aahpi. deanen As~pi. cleanen 

T abe c:Ieomert T abe cleane .. 

P ........... Pombmen Grode V .. 19-2-27 
19-2-11 

Bar_ Bar ....... 

MaId 
s-.~ 

MaID .. 
Stom illUefl 

TroD"...,. 

Lighten .. 23-2-35 Ligh .... .. 
European nmnin,~room European ~ •• room beano .. .. Grode VI 23-2-35 

beanon. • 
FueI ... 1ieo Fuel coolie. 
Wuhout cool;" .. } Wuhout coolie. .. 

Gild. vII . .-26-HO 26-2-40 
Fuel ....... .. Fuel ...... . ~ . 
Runnin ............. for 2;-2-35 Runni ......... coo" 10, Indian dri .... .. 2;-2-35 

Indiandri ..... 
~unninB .. ~ coolu,_~or ~~ d~~ Runnillf-room coob for .. 34-2-40 

~dri ..... -.- 34-2-40 • " 

SMdmeuen ...... 17-1-20 S 
'" 



(4) Slal,menl ""'wi", ,.,.val/l", ralu 0/ WOIU anti mouemenl. in recenl",.,.. i .•.• lina! 192Q-contd; ~ 

CatotorJ o!alal!. Scaleo of PlY on I" April 1920. Sc:aI .. of Plyon lit April 1929. Remub. 
.---_ .. ._--------

I Ptf""·nleaJ daI. 

~,. 0.,. ApprentiL'll in outn.tion worbhopa-wpo. ".,.",. 
Ra. Ra. Ra. 

Fin, ,.., .. 50 30 Fin, YR' 40 ~ 
Second do .. 60 40 Second do SO ~ 
Thiol do .. 70 SO Third do 60 i F.IIIOJ'!' and Allar.. 

FoUrth 1 ian IppnntiCil in Fo"",, do .. 80 60 do 70 
Uho... and. out.tation 

I .... pI. Fifth do .. 100 70 Fifoh do 80 

do 
Reviood ill 1926. 

Siath .. 120 

Pot""". !'"d.". Appronoi ... in ,he control Womho"" Moahelpura-

Ra. Re. Ra. i 
Fint 1/8 • I ,.., .. -/14 Fint ,.., SO 

Second do .. 1/10 I Second do • 60 
InoIi .. Ii ...... _nti ... Third do .. 1/12 1/2 Third do 70 in Lahoro ,ho", .... 

OIIbtobono. Fowth do .. 1/14 1/4 Fo"",, do 80 
Fillb do .. ~ 1/6 Filth do 90 



MU.! __ • p" fMnIfm. 
lb. 

a........n Ind mochoni" .• 130-10-110-11-)\0 

Head timekeeper and .nior 215-15-275 
.... IIrp.nt, au. V. 

Senior p .. 
Uhore. 

....... 11 II 170-10-220 

Senior pte .. ,...nll It out-
.tltion •• 

160-10-200 

Junior pte serplnt. It 
L..ho,. and outltltion., 

120-10-150 

EuropqnM:t:"tiCII, worfc... 50-10-80-20-120 
,hop" ,halpure. 

ApprentiCII, outltltion ltaR 110-10-70 

m-tc.Jp_ ....... 
MoPo!par.. . 

Shill chorpme. 200-IH50 

Ch.rpmen,' em.truction .. 200-15-350 

Do nplir 200-IH50 

Do locomotive .. 610-10-200-IH45 

r Do arm .. .. d 160-10-200-15-245 
wllIOn. 

M.ler impector 140-10-110-15-275 

Chl,.. ... n in ,hoPllnd .hrd. 

Senior ptllltrplnt, Grad. V 

Heod ,i"",lceopc:r, Crod. IV 

Senior lito IOrpant. at outstation. ,. 

Junior ,Ite 1I,.,lnl. at Lahore and out.tation. 

App","ti ...... ntroJ worluhop" Mo,holpurl .• 

Apprenticet, outstation ,taff 

E1octr1oa1 P .... r .. ou ... Morbolpur .. 

Shill char ...... 

Charaemon. conllruction •. 

Charpmen, locomotive .. .. 
Do carri'p: Ind WI.," .. .. ' . 

Meter inlpector 

p" ,",""nil 
R •• 

.. 18HSo350 RoviM<! Irom III 
AulU"1925. 

.. 21SolSo275 } 
Sej,.ratecl i. 1929. 

.. 160-10-200 

" 160-10-200 

.. 120-10-150 

50-10-90 

ISSoI!-350 Rovited lrom h' 
AUIUlI 192! • 

I 



m-u:up_~. 
....... I ... .......-.dd. 

SoaIorowilthboud IIIoDdud 

Junior~altlndant 

Junior ... ' 'iaallloDdud 

Aaiotant """-. _ ....... 

J .... r ............ lIIondmt 

Aooiotont dmm 

H.l6rwmon •• 
Fi_ 

ScaIeo 01 PlY ... 1.1 April 1920. 

1' ............ 
JIm. 

90-10-140' 

35-5-50-IIHIO 

1/41D 2 

Pnmenaem. 

150-10-170-15-350 

1' ...... 

~IO 1D4/2 

21D2/8 

1/4 1D~8 

1/41D 1/14 

2/2 ID 3 

'141D2 

.SaI. of poJ1III lit April 1929. 

Senior lWitI:hbaonI.tIIIIdon\ 

Junior awi .... boanI atIIIIdont 

Boiler ....... *- .. 
Annatun winder ......... .. 

Junior .ur.-.... IIIoIIIIaat 

Haaddri ..... 

on... 
Senior ....... 1OIioo iIIIoooIaat 

AaaUtantdri... 

Haad Iinman •• .. 
F"_ '" 

.. 

"} .. 

I'.,_m . 
RI. 

U)(Ho-l70 

3~50-UH!O 

18t-IH50 

30+50 

18S-IH50 

6S-5-IOS 

50-3-65 

'~IIHIO 

30+50 

;5-~ 

O+SO 

Remub. 

Re.u.d InNn lit 
A_I92S. 

c 

'i Re.u.d InNn lit 
AUIIDt 1925. 

., 

"

-'" ... 

I 
2! 

~" III 

S 

I 
8 

I 
:II 

i 

i 



AooIo ..... filllllllll'" _ -/l4101/l AMlolin' fi_ .nd ,_11 .. .. .. 20-2-:10 

J 
.... • 

Hoodpum ...... 2102/8 Hoodpwnpmo. .. .. . .. 50-3-65 

Pumpdrl'" .. 1/4 .. 2 Pump d,i¥tr •• .. 30-4-'0 

Meeh· ... • ............ M-h''',,1 pow. Iaou .. 
Plf "..,.."., ,,,_. 

110. Ib. 
W ••• h .nd ... nI (,hoM) Ind r. .. hili .... 'IIR. hood 11 ... 1000..., .nd 21~1~27! 
lI.io ............. ( o,holp.," ,hop,), 

1oaIo'.t" ......... In .hop; 160-10.200 So.Io. pll ...... n .. an di'I,I ... .. .. 160-10.200 
_' Lahoiw. 

Ju.lo. til ...... n .. In ,hopo 120-10.110 Ju.io. p" ...... n.' .. .. 120-10.150 .I OUI,I • L..ho,,_ , 
Ionlo, .. ow .. , .. 210-20-325 So.lol 0 .. ow .. , .. .. .. 300-~ a..1 .... in 1924. 

""" ..... A ...... 1. 140-10.240 Auio ••• 1 fi .. milt. •• 140-10-240 • .. 
J.lIIIIIIMhowIcidor 21-1-28 J ... adi .. ~how~idor .. 21-1-28 ' 

Shop do 1~1-20 Shop do I. 1~1-20 

Moto,AI .. , .. .. " Mo", fit ...... .. .. .. 51-3-7! a..1.td i. 1928, .. 
J.mod" ......... .. '6-1~2 '.mad ... r. .. m,. .. .. .. .1-42 

FI ...... . 28-1-" FI ...... 28-1-S! .. .. 
Motordrl ...... 75 Motar drivtn .. 51-3-75 R •• i.td i. 1928. 

Soloan IIt.od .... 25-1-'0 Sol .... tll.do." .. .. .. 25-1-'0 

Mola. 10.." drl .... 41+10 Moto. lo.ry dri .... .. .. " 41-3-10 
i 



(4)" Stahmtnt 'kwini tneoaiTuW ra"'" of wagu anti movemtn" in rtallt years, i.e .• sina r~ntd. 

c.. .... ory of .tafI . . " 

ModI;, 

MccIwri .. 

Worlcohop iemadan 

"Hood yard cooly iemadan i. 
1uwo ""rIcoho"". 

Aooio_ worlcohop iemadan 

Shunli", iemadan 

Shod iemadan 

a..ru.,. jemadm 

W .. hins out iemodan 

Worbhapcnainedrivep .• 

Pump enrine clriwn 

Seal .. of pay on I .. April 1920. 

Ro. 1/ .... /21-&.2/8 per day. 

Ro. 1/ .... /21 -&.2 per d.y. 

" Seal .. of pay on I.t April 1929. Remalb. 

ad Corri_ EIoctric, EaP-.Dc (SipoJ Eqiuoor' ..... Bridp EaP-r'~) -mh_ e .. 
Factory ond nIIIIIiDc 011 ..... 

Muo .. ond fit .... in ... facton.. •. 

Modtia 

Mechanico .• 
WorDhop jemad"" 

HeId...r.: _Iy jemadon in 1uwo 

A:....~jemadon 
Shuntin, jemadan 

Shed jemadan 

Cieonin, jemadan 

Wuhin, out j.rnadan 

Worbhop ...... cJm... 

Pump ...... dm.. 
Cnnc jemadan. 0.-' .. 

Steam or electric crane driven 

Sta ... iuuen and checbn in ohopo •• 

Ro. 1/ .... /2/-Ro.2/8 per cIw. 

Re.I/ .... /2/-Ro.2perda,. " 

• 

'Creotcd in 1928. 
No c:hanao oinco 

1920. 

• 



~ Shop craae driven •. } 
~ Yon! cooly iomadan •• Re. 1/4-/2/-1/8 per day. 

Shop., ... dri_ 

Yon! oooly i.madan 
:: }Re.I/4-f2/-1/8pordaY .. .. 

W 
• Wo ....... p eqinoliremon •• } . 

A.. I4-I-Re. 1/2 per day. 
Pumpin, do do •. A..IS-l-Re.I/2 por da, lor Kuachi 

Di,trict. 
Fi .. ciropporo in.hods •• , Re. J-il/-l/Z PO' d.y 10. <luetta Di.· 

triet. 

W ........ po • ..,p .. firemen 

Pumpin, do do 

Fire drop...,. in .hed. • . 

Stobn 

:: }A .. I4-I-Re. I/i PO' d.y •• •• 
.• A. •. IS-l-Re.I/Zpo,daylo,KorachiDiyj. 

lIOn. . 
•• Re. 1-/11-1/2 per day 10. Quelta •• 

Coolieo Coolieo .. }A.' 1G-1-1Z po' d.y .. .. 

:: A.. 11-1-13 po. d.y for Karachi Divioion 

.. }A.. IG-T~IZ pord.y. 
A.. 11-1-13 per d.y 10. Karachi 

.. Di.tricL Pump _lire .. Pump ooolire •• 
A. .. 12~1-15 per day '0' Quetta 

. DiotnCl. Gu CDOIi.. .. 

Tumon. fi,. ... n and A..I4-I-Re.I/Z per day .. 
li,h"n in I..ohoro Shed 
·only~ 

Tool checkon in' Lonore Re. 1/4-/2/-Re.2 perday •• 
Shed only. 

Daily.rated .hod and .hop Re. 4/4-/4/-5/8 per clay .. 
Indian lpecial rni'b'i •. 

Doily •• ~ .hod and .hop Re.2/1G-/3!-4/2 por clay .. ""'_. 

Swoope .. in p. faclori .... .. A.. 12-1-15 pe.d., for Quotta Divi.ion. 

Tumen. fire ... n and lirhten in Lahore A.. I.-I-Re. 1/2 por d.y. 
Shed only. # 

.. Tool checken in Lahore Shed only .. R •• 1/4-/2/-R •. 2 PO' day. 

Re.I/4-/2/-Ro.Z.po.day. Tool checken in Rehri. Rewalpindi Ind 
Kot.i .heda. 

Tool checken.. .. Re. 1/B-/2/-Re. 2/IZfo. <luetta Divi.ion. 

Ste ... .,... firemen (Quotll Divi.ion) A.. 14-2-Re. 1/4 po. dlY. 

•• Daily.rated.hed Ind .hop Indian .pecial Re. 4/4-/4/-5/8 Po' day. 
mi.tri •• 

.. Daily.rated .hed and .hop mi.tri".. Re. 2/1G-/31-4/2 per day. 

Do do .. Re. 3/4-/4/-5/8 per day for Quou. 
Divilion. 



(4) Staterllellt Jwwing p,evailing ,ales 0/ wages and movements in recmt year., i.e.,-anlZ 192O-contd. 

Catqory oI,lal!. ScaI.. 01 pay on I .. April 1920. . Scal .. 01 pay on t.t April 1929. Remarb. 

I.obwr ad meaioI It off em doil, ._ of pa, iD Locomot ive, Carriage, Electric, EnoiD_iDg <. SiBaaI EasiD-" ad Bridge EasiD-'.) worbhoPl' c.. 
Factor, ad rwminS ..... -concld. 

Daily._ ,hod and ,hop Re. 1/4-!2/-Re.2/8 per d.y . • Daily .... t.clthed.nd ,hop rn.chaniCi • • .. Re. 1/4-121-Re.2/8 per day. . 
meebaniCi. 

Daily._ ,hod and ,hop 
,killed J.heur. 

AI. 14-1-R&. 1/2 per day •• 

Do .tQuo ... 

Do .t KaracIU 

Shop boy, 

AI. 10-1-12 per day 

•• AI. 12-1-15 per day 

•• As. 11-1-13 per day 

.• AI. 14-1-R&. 1/2 per day .• 

Do do do .. Re. 1/l0-121-Re. 3/41 per day 
for Quetta Divition. 

Do do ,killed labour .. AI. 14-I-Re. 1/2 per d.y. 

Do do labour at (luelta .. .. Re. 1-(11-1/2 per day, 
including crane coolies . 

Do d. do at Karachi •. As. 15-I-Re. 1/2 per d.y. 

., Cooli ... nd walerrn.n, Moghalpur. and Kallca .hopl, As. 10-1-12 per day. 
for hot weather only. 

. . Coolie. at Quetta 

Do at Karachi 

. . Sh.d ,hop boy, 

Do do literate 

ImproveR 

Shop mCllengen •• 

Do do •• 

Do do 

.. AI. 12-1-15 per day. 

.. AI. 11-1-13 per day. 

.• As. 14-I-ROo 1/2 per day. 

.. AI. 14-J2/-Ro. 1/6 per d.y. 

.• ROo 1/2-/2/-1/6 per da" 

•. AI. 10 per d.y. 

" AI 1\ per day, Kar.chi. 

•. AI. 12 per d.y, Quett .. 

No chanp .ince 
1920. 

~ . 



PriDIiDg Pr ... Ea .. hliolnnMt. 

MiIceI1aneous. Mitcella.neoul. 
Re. Re. 

Computor. D cJa.o 40-3-100 Computor 6Il-4-00/5-95 Reviaed in 1927. 

Co"""';on che<hr. K CIasa' 4O-HO Correction checker .. 4O-HO 

Head computor, D Clan .• 100+120 Prell order derlc 100-5-140 

Geetetner operator and typist 110-10-150 C,..,ed in 1927. 

Rediae otolf. 
Readinlltatl. 

Read.n, Fa... SO-2/~ . R...!'n, Grad. I . 50-2/PMJO 

~ Do F do 7>-3/8-110 Do do II 75-3/8-110 

Do 0 do 110-5-140 Do do III .. 110-5-140 ?' 
Do A do 140-10-200 Do do IV .. 200-10-250 Revited in 1922 . 

Reviser SO-2/~ Reviser 50-2/~ 

Copyhold .... .. 25-2-40 ~pyhold.er8 30-2-40 Revised in 1927. 

Compaoiq .taII. Composial statI. 

Foreman 90-5-120 Foreman •• 110-10-150 Reviled in 1926. 

Ail8istantfomnln .64-+&1 1$ 



(4) Slal.lllml .1wwi", prevailing ral .. 0/ rDager and mooemen" in _I ytar., i.e., rince 192O-contd. 

c. .... ry 0I11af1. ., lkaIeo 01 pay on I" April 1910. 

C ow."i .. oIIIIf-mndd. 

SecIionhoLien •• 

/~,!.me~' 
Prool.....,... 
Inkmen .• 
FOrlQe curiers 

c...-;..,. .. 

....... otaIf. 

Aooioton'1omnon 
Machinejemadar 

RoIIer_ 
A.i.taat roller cuter 

Do do 
Ma,hinemen 

.. .. 

.. 
•• 
•• 
•• 

lb. 
50+70 
20-2-30 
20-1-30 

20-1-30 
IS 

16-1-20 

64-+&1 
65-1-7S 

45-~ 
26-A-30 

16-1-20 
15-1-40 

SeclionhoLien I . 
~rnen 
Prool_n 
Inlcmen •. 
Forme camera 
Cl.anercoolieo 

Head di,tributot •• 
Diotribu'or. job type .. 

Do ruled.-r 
Type aupplien 

SoaI .. 01.,., on I .. April 1929. 

;. 

Compooiton •• •• " 
Do on .i .... ya ..... AI. 3/2'04/11 per hour. 

Diotributorr on pi ... lyatcm AI. 1/4 to 1/8 pet hour • 

AIoia .... I ........ " 
Jemadar 

Aloia ... , iemadar •• 
M.dUnemen (ICniOr) 

Do Gunio.) 
Aoao .... mochi_ 

lis· . 
65-1-7S . 
20-2-30 . 
20-1-30 

.. 20-1-30 
Up.olb.ISeach 
.. 16-1-20 

16-1-20 

50+70 
20-1-25 

20-1-25 
15-1-20 Cruted in 1922. 

30-1-40 

64-4-84 
65<1-75 

45-~ P ........ odin 1927 . 
30-1-40 1 
21-1-30 k ... tedin 1922. 
15-1-20 J 



Bia<IlD, ...s. 
SeciilonJ.oldir •• 45-3-60 

BooI.bincle.. • • 15-1-40 

do 

Prenmen 

Inlonen 

RoU.r ....... 

Do do 

Cloan" cooli .. 

. Seelionholder 

Bookbindo" C.onio') 

Do aunio,) 

GuniorJ _ 

Biadinl ...s. 

Alli.lonl boolcbinde .. Gunio') 

-

.. 

•• 

.. 

°1D-1-14 "Cr.de "wioed I .... 

20-1-30 

Ro. 7·1·12 _10 
R,. 10-1.14i. 1928 
on the dtli~tion 
bein* chanpd I .... 
apprentica to junior 
... i.tAnt machi".. 
mon in 1922. 

Up 10 Ro. IS .ach . 

.. 
26-1-30 

1f>-1-20 

If>-I-20 

~3-60 

~~:: }Creatcd i. 19Z1. 
010-1-14 oC,acI. "wited Irom 

Ro. 7.1.12 ., 
Ro. 10.1.14i. 1928 
on the deaill1ltion 
beinl chanleci from 
Ipprenticu to 
junior a •• illint 
mlchineman in 
1922. 



(4) Slalement .howi", "reiJailing ,al .. oj Wa,.. and movement. in ,...,,1 year., i.e., since 19zO.--contd. 

ea .... " of .taII. ScaIeo 01 pay on I., April 1920. Seal .. of pay on I., April 1929. j ReI'Dlric. •. 

BiaoIiq ......."ndd. 
P rinol Pnu EotobIWuamt-con'cI. ~ Ro. • BiDdiDe .toB-concld. 

Machineiemadan .. 50-4-70 Ro. I Ruli", machinemeo •• 15-1-<10 Rulinl machimmeD 30-1-<10 

Auiatant rulina rnachinemen IH-<IO Aaailtant ruling maehinerncn IH-3O 
Cutting I1IIdUnomen •• 15-1-<10 Cutting machinemen .. 30-1-<10 ~ 
Aui.tantcuttina maehi~men IH-<IO Ani,tant cutting machinemen" 15-1-30 

~ Wire otitcben •• 15-1-<10 Wire .tikhen .. 30-1-<10 

Aniatant wire .titcben IH-<IO Auiatant wire stitcher •. , 15-1-30 !l 
Numberin, machinemen •• 15-1-<10 Numbering rnachinemen 30-10.040 ~ 
Paper counten 15-1-<10 Paper caunlen 21-1-3; 

~ Bindina oooIi .. 16-1-20 Coolies 16-1-20 

Putemoker 15-1-<10 PlIte coolcer 20-1-30 i Number checkell 15-1-<10 

Paid opprenbceo 7-1-12 
z 
0 

S-..... z 
Steno.bdf. 

i Sectionhold.r 4503-60 Grod .... vised in 192;. 
Aaaiatant nidceller 45-3-60 Do 1925. 

Senior ... i.tant 
Compoaitor .• 30-1-<10 Do 1926. 

30-2-<10 Seniar uailtmt 30-2-<10 
A..tant 26-2-30 

Rubber ltamPmUef 30-1-<10 P ........ tedin 1926. 
Matriunaken 26-2-30 Do 21-2-2; PI.cuten 21-2-2; 



Do IS-I-I~ Rautin, muhlnlmln .. 21-2-2' 

'Furniture 431len Zo-l-2' P •• lc,1I1od in 1922. 

Chipporo 13-1-1~ 

Q_ 0001100 .. 16-1-20 CIHnOf cooliet 16-1-20 

Moao •• oA. 
Socrionholdor .. .. 6H-7~ 

Ko,bo,rd oporaloR .'-1-60 )~, _. 
Cuter luand.nta .. 4O-1-~0 1926. pI.. bonu. 

onouttum. 
Cuter '''llttnt 16-1-20 

T ..... _u .... ...,. Tiohl mlnul .. to!')'. 
30-2-40 I C.nI oullin, m .. hi ........ 30-2-40 c;.nlculrinl m .. hin.m.n .. .. 

AI.iltant cuttin,'nw:hinemm 20-1-30 ANi,tent cuttin. mlchineman 20-1-30 

C.1,ndori ......... nomon •• 20-1-30 

IIoonImabr .. .. 20-1-30 C.nllrimmor .. 20-1-30 

P ....... .. .. 20-1-30 P ...... 20-1-30 

BwvI .... 16-1-20 . Bundl ... .. .. 16-1-20 

Pu-ur 20-1-30 To.kot .hocko .. .. 7-1-12 

CooIioo 16-1-20 Cooli .. .. .. 16-1-20 

Pnuon .. ., 20-1-30 lilt 

Puto .. 1IId h ...... .. 16-1-20 -~ 



(4) Stakrnenl .howi", pmJGiling ,al .. 0/ I/JDIU and rno""men" in ,..,.." year., i.e.,1ince 19.zo..-..contd. i 

c....." .1.taII. Sc:aIea .I.,.y.n I.t April 1920. StaI ... 1 pay an I.t April 1929. R ......... 

MoaioJIIoI. 
P riaIiq Preu Eatabliolmloat--<ondd. 

R •• t Ro. Moaial .WI. 
DuItri :12-1-30 Dultri ZZ-I-30 

~ p- 16-1-211 P .... 16-1-211 

Bhilbti 15 Bhilbti .. IS ~ 
Hindu_ 15 Hindu waterman IS S 
J ........ ,""-n 25-1-30 JOIned." cleanen 25-1-30 ~ Wu\ePoi>eiiemalar' 45-3-60 Wut.paper jemadar •• 45-3-60 

Do .. rten 16-1-ZO Do lOiten .. 16-1-211 i 
Relden 

ncbt PriatiDa·...". ~ 45-3-7S i 
Compoailllll 25-2-5S i 
Ticlcet prin .... .. 15-1-24-HO Reviood in 19:12. 

I Do do 4S 

Do do SO 

'ficlcet checle •• Grado I 
CIa~ .. oII. 

3O-HO 1 
Do do do If 41-1'-45 



MUcoIIueouo. 

BooIibind.n .. 30-2-«)' ~inI922. 

P •• b; • .. 22-r-3lT 

P .... 16-1-20 

CIoaner_~ .. 16-1-20 

" ..... op ... "'orbltop'" 

Head fitter 100-5-140 Head 6 ..... 1000IIi-l70 

'I A.il.taiii lJeoCl ~ttef ~ Aailtant head fitter .. 64-HIIf 

{ 40-2-60' 

Fitton 45-3-60 Fitten 45-3-60 

6++80' ' 

c:..,.m... 45-3-60 Caq>enten 45-3-60 

Belten .. 3(1-1-40 , 

Factory mechlllico .. , . 75-3-90 

Special miatria 100-10-170 

Paid app ... ticea Z-1-I2 Paid app .... ti ... 7-H2. 

Oiler 20-1-26 ~ ,.... 
$ 



(4) Slalelllflll o/wwlng p,evaillng ,al., ./ UItlI., antlnwwm.,,'. In ,oanll/oo", i.e., .ina J9ZfJ-concld. 

c..leIOry 0/ .IIR. 1 Sc.oI .. on pay 0/ I.t April 1920. c..llaory 0/ .tIR. I Sc.oI .. of PlY on ht April 1929. Remark.. 

Be .... of po, of 1'" (both labordla.t I ud iaferior) ampl.,od '" the Modioal D opartm_t. 
Ro. 

22;'15-450 Civilllldtant lorpon 

MilitIJY IUb.-.. Ptlnt luraeons in Lluchiatan, 

CiYiI.uboniinato madical .. moo ollioon (In . 
Sind). I 

Civil,ub-auistant .urpon. in other pllCll .• 

Nu_ .. 

c...pound,n in Sind 

Do in Baluchi.lln 

Diapanaen in the Punj.b 

Num", oRilrli.. in B.luehi.tan 

o-inSind 

WIn! IIlYuli in Sind ud the Punj.b 

Do do in the Punj.b •• 

Ro. 
225-15-450 Civil lUiollnllUt ... n 

Ro~w'Y do do 

7;';'14;'160-5-17;'200 Milillry .ub .... iotant .Ut ..... in &luchi.lln 

60-7-200 

70-4-130-150-175 

Civil.ub-aaailtant '\11IlIOnl in other place. .. 

Civil.ubordilllte medieal aeMce officer. (in 
Sind). 

Railway lub..u.i.tant 'uqeom .. 

Railway tenior lub-llIIittant luraeon. (Selec .. 
tion and.). 

160-10-150 NUtIII •• 

Compounden in Sind 

2OG-15-42s-25-450 

75-;'14s-160-5-17;'2OO 

70-4-130-150-175 

60-7-200 

7S-S-ISO 
160-10-200 

160-10-150 

2s-5/2-75 2s-5/2-75 

30-10/4-40-5/5-5;'70 Do in Baluchiotan .• 

2(H;'5/4-30-5/;'l;'5/s-40-50 Oi,pen .. n in the Punj.b 

30-10/4-40-5/5-55-70 

.• 20-25-5/4-30-5/;');'515-40-50 

20-4/4-24-415-)6 Nuninl onierU. in Balw:hiolln .• 

24-2-)0 o-.n in Sind 

17-2-2) W.nI ...... 1I in Sind ud the Punj.b 

1;'1-19 Do do in tho Punjab •• 

20-4/4-24-4/;')6 

24-2-)0 

17-2-ll 

1;'1-19 



,.{ IH-191 15-1-19 
Hoopilll cooliel in Sind and !he P""j.b 17-2-23 Hospital_lies in Sind and the Punj.b 17-2-23 

19-2-27 19-2-27 

.. { 14-1-17 .. { 14-1-17 
Bhiahtieo .. IH-19 Bhiohtia IH-19 . 17-2-23 17-2-23 

"11 

14-1-17 

"1 
14-1-17 

Swoope .. IH-19
1 Sweepe .. 15-1-19 

17-2-23 .17-2-23 
19-2-27 19-2-27 

.. { 14-1-171 .. { 14-1-17 
Mali. IH-19 Moli. 15-1-19 . 

17-2-23 17-2-23 

Coole. for European patieo" in Sind and the I 24-2-30 Cooks for European patient. in Sind and the 24-2-30 I Punjab. . . Punjab. 

Coo'" I., European and Indian parienll in the I 17-2-23 Cooks for European patienll in Baluc:hiatan .. 4Sfi .... 
Punjab. 

15-1-19 Cooka for European and Indian patienta in Coob for Indian patien.. .. .. I 17-2-23 
the Punjab. 

Coo'" io, Indian parienll 15-1-19 

.. { 14-1-17 

.. { 14-1-17 
15-1-19 15-1-19 

Chowkido .. 17-2-23 Ch.wkido,. 17-2-23 
19-2-27 19-2-27 

10' Gurkhu. 10' Gurkhu. 

Peom in Sind and the Punjab .. "{I 15-1-19 P .... in Baluchiatan 18-1-23 
16-1-20 

00 in BoIuchi.tan .. I 18-1-23 Do in Sind .nd the Punjab .. .. { 15-H9 

I 16-1-20 :::; -



112 MEMORANDUM FOR THE ROYAL -COMMISSION ON LABOUR. 

I.-RECRUITMENT. 

(1) Whether labour is locally recruited or imported; i/ latter. from where. and 
the extent and effects 0/ Jjsturbonce 0/ /amily Ii/e. 

The North Western Railway Administration has never found any difficulty 
in recru~ting its labour locally inasmuch as a sufficient supply is always 
forthcoming, attracted by the wages. privileges and other amenities attaching 
to railw~y service. 

In these circumstances, the question of having to import labour to meet 
the requirement of the railway does not arise. 

(2) Extent oj employment of women and boys. the branches in which employed. 
and the special protective measures adopted in their behalf. 

Workshops and printing preu.-No women are employed hy the North 
Western Railway Administration in any of its workshops. but boys over 15 
years of age aTe employed by the administration, who are classed as " adults .. 
under the provisions of the F aclory Act. _ 

Women are employed in the Transportation. Commercial. Engineering 
and Medical branches of the railway in the following categories-:-

(a) as sweepers under sanitary inspectors; 

(b) on permanent .. way special renewals; 

(e) as waiting.-room ayahs; 

(d) as lady ticket collectors; 

(e) as matrons and nurses in railway hospitals. 

Women working in the above categories are generally employed on light 
work. and up to date the administration has not found it necessary to introduce 
special protectiVe measures on their behalf. 

Boy, are employed in the lollowing categories :-

(a) as messengers; 

(b) as cinder pickers ; 

(c) ,hed and shop boys in locomotive shed, : 

(d) punkh. cooli •• ; 

(e) fitter eooli .. ~ 



RECRUITMENT. 

(3) The number 0/ empl.y,ees in each 0/ the following clmses:

(i) Work.shops. 

m 

The following give the ligures for labour (coming within the scope of the 
enquiry) employed in the various workshops on the North Western Railway 
which are governed by theprovisiono of· the Factory Act :-

Locomotive Workshops, Morhalpura 4.801 

Carriage & Wa..,n Shops. M .. halpur. 5.168 

Locomotive and Carriage Shops. Sukkur 1.854 

Wagon Shops. Karachi .. 788 

Locomotive and Carriage & Wagon Shops, Kalka 146 

Locomotive Shed Workshop, Quett« 78 

Printing Press. Moghalpura 448 

Oothing Factory. Moghalpura 40 

Signal Shops, Lahore 850 

Creosoting Sleeper Depot, Dhilwan .. 199 

Ga. Factory. Kar""hi 76 

Bridge Workshops, Suldrur 119 

Bridge Workshops. Jhehun 698 

Electrical Workshops ancfCas Factory, Moghalpura 519 

15,784 

N.B.-The above figures include all temporary staff employed in workshops and printing 
press governed by the provisions of the Factory Act. 

(ii) Labour employed in each colliery. 

There are no collieries worked by the North Western Railway. 

(iii) Labour employed in locomotive sheds at lrdn-examining stations 
and under dioisional eleclricians. on the North Western Railway. 

Figures for the above are as under :

(a) In locomotive .heds .. 

(b) At train-eumining stations 

(c) Under dWi~.1 elcctricilUll 

.. 13.661 

4.743 

814 

(iv) Labour employed in the maintenance 0/ Jlermanent-way. 

The North Western Railway "",ploys 29.797Iabo\1rer. !>nthe maintenance 
of its pennanent-way. 

(v) Labour employed fU gatekeePers, 

There are 2.274 "atekeepers employed by the North WeotemRailway, 



174 1IDI0IWIIIUIl FOIl 'mE JIOYAL 00101l5510N ON lABOUR. 

(911 The rrmn6er 0/ inferior emp/sg«s emp/oyetl at 1IIDIiDrrs ... the Norllt 
Western Roilmay rucIt as t>Orlen. poinbmm. "",'ermm. _ .. de. 

'Th<se are as detailed bel_:-
SIm.bng iemadan 62S Do _ 

Points iemadan 
P,",- .. 

1.463 
m 

.. 4.689 
c-.....". .. 
Crme;....dan«-t.iagb_bdioocnnes) .. 
c.-« Do do ) .. 

746 
Zl 
54 
19 'lVading ,«wD........ .. 

I £ 

Soaboa_ 
Td.ono>h_ 

~'IV-..... .. 
s...,.,p... 
c.uboys 
IlmmiDo-n>om _ a-... 

Do do GiIIb 
Do do ........... 

III.-QUARlERS. 

1m 
450 
261 

.. l,m 
1.sIS 

.. 1J8I 
6Z 
60 

(4) The ~ ~ 0/ '"I» .. ~ '--l by the roilwag. 
The following is the ~ _'- of subordinate empIo;= 

(esduding ........ ;.;"g ~ and dericaI establishment employed in 
edministnti.e and eucubve oIIices) housed by the North Western Railway 
Administration :-

, 
55 ... ,..;· ............ No J •• 11V~ , 

I'Iiooioor ~ .. 

s;"..IB..d. .. 

EIodric B..d. .. 

1Ioidooa.-L .. 

_a.-L .. 

QoLc.- z· .... -~ 

, 
.. , 

,. 
• - j 

1 

_"'" 
2"1"";' 

Nil. 

~.o 

9% 

IO'''~ 

6"";' 

60"8% 

XV.-HEAl..1lI. 

I I ",-.no--
,Oa ...-01. ia "" 01 "'" 1'-' _ 
I . 

"7% N;I. 

Nil. "iL 
Na. Na. 

9% Nil. 

";<J(, I\Ul. 

. ~ lIQ • 

9'1'% 2"82"4 

(5)n.~-'O'f/ftI" ,-.,. :'___ u '" 
......", ... 

I. The m- which ..-.iI to the Bf<*st - _ empJo,.a 
are moIaria and m-of the _. O' 01 the ....... ..,. _ are the 
__ ...-Ja.t m..don. Injuria c.-nI ad local) form • ~ 1"_ 
bytbeuwl __ 



HEALTH. 175 

. 2. Malaria is the result of infeetio.. l,y malaria-carrying mosquitoes. 
Owing to the water-I~ conditions of vast tracts of the country through which 
the railway passes and also to the lack of natural drainage, mosquitoes have the 
chance of breeding in large numben;. The lowered resistance of the people 
may be caused by the intense heat of the summer and tbe relaxing climatic 
conditions of the rainy season. as well as by adye",e economic and social condi
tions. and they fall easy victims once infection occurs. 

3. Diseases of the eyes are caused mainly through frequent irritation by 
the dust particles /loating in the air. A great part of the railway runs through 
sandy areas where dust-storms are common. The glare of the sun is also 8 

recosnized factor. 

4. Respiratory diseases can be attributed to the irritation of the throat and 
lungs by dust and al.o by the great variations in the temperature between the 
hot and cold seasons. In some places the daily variations in temperature are 
great, the heat of the day being lollowed by a cold night. Lowered resistance 
to infections of the lungs is directly connected with economic and socal conditions. 

5. Injuries, general and local. cannot be completely avoided in a mecha
nized industry on account of the personal factor. Their prevention lies in safety ... 
6rst propaganda and the training of the men in the proper handling of toola. 

6. The chief means to combat the above are organized medical arrange
ments which must provide for prompt, ellicient and popular medical aid to every 
person employed. Anti-malarial measures such as improved drainage, 611ing 
up of water collections. clearance of jungles and undergrowth near human 
habitations. oiling or otherwise treating water collections that cannot be removec:l t 

together with improved housing conditions and other sanitary measures are being 
undertaken all over the line. 

Early treatment of eye diseases is encouraged by the provision of dispensaries 
within easy reach of the employees. The periodical examinations for visual 
acuity also help in discovering early troubles in the eyes and prevent a great 
many penons from losing their sight, since they receive expert advice regarding 
their vision at such examinations. 

Improved knowledge in domestic and penonal hygiene prevents the ,ptead 
of most respiratory infections and general sanitary measures ,uch as housing 
and drainage schemes are useful adjuncts to provision of facilities of treatment 
of such disorden; in ,uitable hospital •. 

The administration has at present in hand a scheme of medical reorpniza
tion, under which steps are being taken to provide well~equipped railway 
hospitals at certain centres thronghout its 'ystem to augment the existing 
medical arrangements, and also to provide for considerable improvement in 
the public health arrangements by increasing tit\, health .taIf. '0 that sanitary 
schemes. such as drainage. etc., can be given more detailed attention, consistent 
with the 6nanciaI limitations to which the administration is suhject. 

COLLIERIES. 

(6) Give a brief ro-orJinated acamnt <>1 laboor .mployed in rollieries. 

There are no collieries worked by the North Western Railway Adminis
tration. 




