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PREFACE 

TUE Harlem II Riot n of March 19, 1935, the causes of 
which were determined to have been basically economic, 
created a new interest among laymen as well as students of 
social and economic problems in the conditions of life.and 
work of the people of that area. So great, in fact, was this 
interejlt, that the City of New York, in an effort to determine 
the cause of the riot, gave legal recognition to the need of 
a fundamental social and economic survey of that area and 
the Mayor appointed a Commission to undertake the study. 
One of the phases of this research project dealt with the prob­
lems involved in the employment of Negroes and the neces­
sarily related consideration of their status in the local organ­
ized labor movement-a tremendously important issue, for 
trade unions, broadening· their jurisdictional activities to 
cover many professional and II white-collar" occupations as 
well as the skilled craftsmen and unskilled common laborers, 
have increased their scope to such an extent that union mem­
bership is now a prerequisite for almost any kind of employ­
ment. It was during his service as a research worker on 
this problem that the author of this treatise developed a keen 
interest in the use by Negroes of colleetive bargaining 
through trade unions in their efforts to secure and maintain 
desirable employment. Therefore, apart from his official 
work with the Mayor's Commission on Conditions in Har­
lem, he began this intensive study, the purpose of which is to 
present objectively and descriptively a picture of local con­
ditions among Negroes in the labor unions of Manhattan, 
with a brief sketch of the historical deve10pment and special 
emphasis on a descriptive analysis of the situation at the dose 
of the N. R. A. period. 
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. A preliminary survey of the published and written mater­
ials and all other available sources on the subject revealed the 
complete lack of up-to-date information and the utter inade­
quacy, because of recent developments brought about during 
the N. R. A. period, of the data available on the local sit­
uation. However, several comprehensive studies dealing 
wholly or in part with the status of the Negro worker in 
the American labor movement were available. Outstanding 
among these are: The Black Wcwker by Sterling Spero and 
Abram Harris, Racial Factcws ill Americall ltulustry by Her­
man Feldman, Negro Membership ifI Americall Lobo,. 
UlliollS by Ira Reid and an earlier one, Neg,.o Labcw in the 
United States by Charles Wesley. All of these point out 
that in his struggle to gain a prominent, stable and desirable 
position in the economic life of the American people the 
Negro worker has been handicapped by his laclc of member­
ship in some unions and various limitations on his full mem­
bership in others. Throughout these treatises there are num­
erous references to local New York conditions. Collection 
of these references, together with many other isolated reports, 
newspaper and magazine articles, etc. dealing with or related 
to Ibis subject, served very well in the historical develop­
ment of the background of the present conditions. On the 
other hand, information on the N. R. A. and post-No R. A. 
situations is the result of original, first-hand research and in­
vestigation carried out during.the last six months of 1935. 

The major part of this field work consisted of interview­
ing union officials, members and other people connected with 
the organized labor movement in Manhattan, attending labor 
conferences, union meetings and lectures and making gen­
eral observations. Since no one agency, such as the Central 
Trades and Labor Council of New York, had complete in­
formation on the actual relationship of Negroes to local 
unions--no records of the racial identity of the members 
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of these locals being kept in many c:ase&-aIld since definite; 
information on the particular experiences of each 10cal union 
with Negro members was desired, the author resorted to the 
alternative method of getting. authentic information-the 
personal interview with representative officials and the Stru­

tinous examination of the records of each individual local 
union. These investigations were supplemented by interviews 
with both white and Negro union members selected at ran­
dom. Contact was established with every union in Man­
hattan, although a small proportion of them evaded coopera­
tion. On the whole, it cannot be said that the unions that 
did not furnish information were unfavorable in their atti­
tude toward Negroes. On the contrary, many of them-for 
example, a few locals of the International Ladies' Garment 
Workers' Union, the champion among unions fighting for 
the advancement of Negroes in the organized labor move­
ment-are exceptionally friendly toward Negro members, 
while in both the groups that supplied information and those 
that withheld it there are some that exclude Negro members 
by means of a constitutional provision. Practically all of 
those refusing information merely insisted that they do not 
usually open their records to the public. The results oftthis 
research and investigation have been interpreted in such a 
manner as to show whether or not the situation in New York 
City is similar to that in the United States as a whole, and 
it is hoped that they may serve as a factual basis in future 
plsnning for a more complete integration of Negro workers 
in the local organized labor movement. 

The author wishes here to take the opportunity to acknowl­
edge his indebtedness to the several individuals and organiza­
tions without whose invaluable assistance this study could not 
have been made. To Dr. E. Franklin Frazier, Professor of 
Sociology at Howard University and Director of Research 
for The Mayor's Commission on Conditions in Harlem, 
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gratitude is expressed for making it possible for the author 
to do much of the field work for this study while serving as 
a research worker for the Commission. Especial indebted­
ness is acknowledged to Dr. S. McC. Lindsay and Dr. R. E. 
Chaddock, who gave valuable advice and criticisms on the 
planning of the study and made pertinent suggestions 
throughout its development. Similar credit is also due Dr. 
A. A. Tenney and Dr. L. Wolman. 

The author is under obligation to the many labor union 
officials and members who willingly cooperated and to The 
National Urban League and The Harlem Labor Committee 
for placing at his disposal their research departments. 

Gracious thanks are extended to Professor Ira DeA. Reid 
of Atlanta University for reading the entire manuscript and 
making valuable suggestions and to Caulbert A. Jones for 
assisting in the preparation of the source materials and the 
final manuscript. 

To Alpha Phi Alpha Fraternity, Inc. sincere appreciation 
is expressed for the grant to the author of a fellowship award 
which partly financed the study. 

C:L.F. 
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· PART I 
NEGRO LABOR UNIONISM IN MANHATTAN 

PRIOR TO THE N.RA. PERIOD 



CHAPTER I 

INDUSTRIAL AND OCCUPATIONAL BACKGROUND OF THE 

ORGANIZED LABOR MOVEMENT AMONG NEGROES IN 

NEW YORK CITY 

To a real understanding of the position of Negro workers 
in the organized labor movement of today some knowledge 
of their early economic status and industrial activity is essen­
tial Obviously, being a worker in a given craft, trade or 
.industry is the first requisite of membership in a union of 
workers. Questions such as the following therefore arise: 
To what extent have Negroes been engaged in occupations 
that fonned the reserve from which union members were 
drawn? If at first they did work at poorly organized trades 
and occupations, have they gradually changed, over a period 
of years, to those more highly organized? In brief, what 
have been the industrial distribution and occupational trends 
of Negroes in Manhattan from the time when they became 
.. free men " and tIItered into competition for employment? 
The purpose of this chapter is primarily to present in an 
objective manner the background of the Negroes' present 
industrial position from the point of view of the changing 
numbers of that race tngaged in the various occupations. 
V cry little effort, if any, has been made--ucept incidtllta\ly 
-to analyze or interpret the social or economic factors under­
lying such shifts or lack of shifts. Moreover, this tlltire 
section can not be much more than a sketch for, in the first 
place, full occupational returns for Negroes in New York 
City were not available until the 1890 Federal Census, and, 

• in the second place, these returns were not broktll down by 
17 



18 NEGRO LA.BOR UNIONIST OF NEW YORK 

boroughs, and there were no separate returns for Manhattan 
borough until 1910. Such being the case, factual informa­
tion for the period prior to the ISgo Federal Census can be 
gleaned only from public documents, reports, proceedings of 
various organizations, newspaper articles and a host of other 
unrelated short items that have been collected. The period 
from ISgo to date, and especially that from 1910 to date, 
can be covered in much more detail because of the full census 
reports for Manhattan. The following paragraphs repre­
sent a somewhat concise summary of these materials. 

On the historical view of occupations of Negroes in New 
York City George E. Haynes presents some very interesting 
comments.' He points out that the value of slave labor­
mainly on farms--was realized in the New Amsterdam 
Colony as early as 1628. At that time the business of slave 
trading was becoming quite lucrative, so much so that the 
Dutch West India Company in 1628 made definite agree­
ments to supply the colonists with slaves. This company 
not only supplied other groups or agencies but it also used 
slaves on its farms as well as on the company's vessels as 
deckhands and stevedores.' As time passed, the types of 
work in which Negro slaves were occupied multiplied. It is 
reported that they were used in the construction and main­
tenance of public roads and highways and in the repairing of 
Fort Amsterdam.' By 1680 their services were found to 
be valuable in the building trades-particularly in house­
building' and hod-carrying and by the close of the seven­
teenth century they made up practically the whole group of 

1Haynes, George E., TM Negro III Work ... NefJI York Cit, (New' 
York, J9J2), pp. 66-6g. 

• Williams, G. W. History of 1M N.gN Rae • ... A.merico fr- Z619-
1880 (New' Yode. J883). vol ~ Po 135. 

-Law. of New York. 1691-Z113. pp. 83, J56. Doc. relating to Coloaial 
History of New York, vol. i, 499; ii, 474. 

• Doc. re1atiJIg to Colonial History of New Yerk, iii, 3<11. 
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servant workers in the province of New York. In addition 
to the slaves a great number of Free Negroes were either 
hired or indentured for the same kind of work." 

It seems that the Negroes' spreading out into occupations 
other than agricultural pursuits, whether voluntary or in­
voluntary, was one of the factors that caused a great deal of 
unrest among the members of this race in the early years 
of the eighteenth century. This unrest, combined with the 
fact that the African slaves of this period were far less 
docile than those furnished by the Dutch West India Com­
pany in the early seventeenth century, caused them to give 
expression to their dissatisfaction in a meeting in 1712 in 
an orchard in Maiden Lane.' Although this meeting ended 
in open conflict between these Negroes and a group of whites 
and in the subsequent punishment of many of the Negroes 
involved, the increasing desire of the Negroes for economic, 
political and social freedom was not successfully stemmed. 
In 1741, another incident, .. the so-called Negro plot of 
1741 ", gave further expression to the restlessness of both 
slaves and free workers, among whom were some Negro 
seamen.' As in the case of the 1712 uprising many Negroes 
were punished severely, some--one of whom was a Negro 
doctor-being executed.· Despite the fact that these two 
revolts were checked almost at their beginning, it was real­
ized that the growing rebellious attitude on the part of the 
slaves would ultimately result in a bloody upheaval unless 
steps were taken to remove some of the more fundamental 
causes of the unrest. On this point Janvier stated .. that the 

11bid., ix, B7s; iY, 511; BlII1lhermen IDd FftemeD, Co'kc,"", of N .. 
y ..... His!orital s...wly (188s). Po 569-

• Fonter. A. G .• SIaIi.tfiu of Nrgro Poplolioto ill MoroAaIlaoI, Columbia 
tJ-oi-ftrsil7 Muter's Essa7. 19oG, Po So 

'Horsmandea, D •• TIw N .. y ...... C~ .... HisI...., of IIw N._ 
Plol (New YorIr, 11~). ~ 

• Ibid. 
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alarm bred by the so-called Negro plot of 1741 was most 
effective in 'checking the growth of slavery in this city."· 
The following century witnessed definite movements toward 
the emancipation of Negro slaves in New York. At the 
1776 state constitutional convention, Governor Morris stood 
firm in demanding that slavery be abolished .. so that in the 
future ages every human being who breathes the air of this 
state shall enjoy the privilege of a free man." 1. Fifty years 
later, the Negro in New York became a" free man", when 
the state legislature in 1785 prohibited the sale of slaves in 
New York; in 1799 an act was passed which gave freedom 
to the children of slaves; in 1817 there followed another act 
-to become effective in 1827-providing for the complete 
abolition of slavery throughout the entire state. .. Thus," 
Forster states, .. the day on which the act went into force, 
July 4, 1827, is regarded as the emancipation day of the 
Negro in New York State." 11 

Although this legal act gave Negroes physical freedom, 
there still remained ~ny problems and difficulties to be faced 
---especially by the workers. Employment opportunities 
were limited because of the exceedingly hostile attitude of 
those who became their fellow workers. The influx of im­
migrants from European countries made the situation even 
worse, for the labor market was thus flooded with cheap 
labor, labor that exhibited neither fear nor pride about enter­
ing into competition with Negroes for even the most menial 
types of employment in domestic and personal service, the 
type in which a great many Negroes engaged immediately 
following the legal recognition of their freedom in 1827.'"" 

• Quoted in Mary White Ovingtoo, HoII G MQIJ (New York, 1\>11), 
p.8. 

,. Ibid., p. 8. 

u Forster, 01'. cit., Po 4-
11 Haynes, G. E., 0'. cil., p. 67. 
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Writing on the general relationship of white and black labor 
during the years prior to the Civil War. Charil~. H. Wesley: 
made some general remarks that were quite applicable to the 
situation in New York City." He pointed out that white 
labor, in the north as well as in the south, had assumed three, 
definite and well defined attitudes toward Negro workers: 
(1) open opposition to them, (2) secret opposition" founded' 
upon color prejudice" to their progress and (3) opposition 
to the further extension of labor opportunities to free 
Negroes. Continuing, he observed that: 

The anti-slavery movement would destroy slavery but it neg­
lected the more Jlractical task of creating an economic future for 
the free Negro population in industry. Many Negroes were 
physically free, and yet they were enslaved and placed in de­
graded economic positions by the apathy of their friends and the 
hostile attitude of their fellow workers. Racia1 toleration in 
industrial occupations was rare. In the majority of places 
where Negroes and whites worked tngether there was a sullen 
suspicion which soon gave opportunity to the whites to force 
Negroes out of their employments either by means of economic 
pressure or by legislation. The conditions of Negro free labor 
which were brought about by the Civil War did not end eco­
nomic strife between the races. They served only to intensify 
the competition, and to increase the struggle between white labor 
and black labor in the United States. Labor had not yet learned 
the value of coOperation. 

With but little modification-such as changing the refer­
ence to the Civil War to the Act of 1827 which freed 
Negroes in New York state and the reference to the United 
States to New York City-this passage, as indicated above, 
gives an almost perfect characterization of the relationship of 
Negro and white labor in New York City just prior to the 

.1 WosIQ. a..rleo H .. N.gro Labor ill 1M UfIiml SIotu. lB$t>-J9I!So 
New York, l0a7. p. as. 
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Civil War. This view is well substantiated by various other 
works quoted below. 

In further reference to the immigrants of the early nine­
teenth century it should be pointed out that as long as there 
were only small immigrant groups in contact with Negro 
workers the relationship remained quite amicable." When. 
however. large groups of immigrants met large groups of 
Negroes under conditions of keen competition some racial 
antagonism developed. As a great many immigrants did not 
go into the Southern cities. apparently shunning places where 
large numbers of Negroes were present. they were more or 
less compelled to go into occupations that offered the easiest 
entry into the field of employment-for instance the occupa­
tions of porters. barbers. waiters. servants. cooks. maids. 
etc." But." It is an erroneous point of view which would 
state that the entrance of foreigners into domestic service at 
this period was a new phenomena." writes Wesley ... and that 
they suddenly deprived the Negroes of their previous mon­
opoly. The foreigners had furnished the larger number of 
domestics throughout the nineteenth century." 1. A report 
of the New York Society for the Encouragement of Faithful 
Domestics indicated that during the period of 1826 to 1830 
the applications for employment were distributed about a9 
follows: 3.601 Americans. 8.346 Irish. 2.574 Negroes. 642 
English and 377 foreigners from other countries'>' .. Do-

" The A!ri<a" R.posilory. vol. xxix, pp. 323'324-
1. Doc_toIarlI History of AfMric"" IndusIrial Sock". vol. ii~ p. 60, 

quoting from John Finch, .. Notes of Travel in the United States". 
Olmstead, S.abOMtl Slaw Slatu. p. 14- • Cekbration of the Ninetieth 
~ of the PeousylWDia Society for Promoting the Abolitioa 
of Slavery." p. 23. CIarIc, History of M_ftJCl .... u. p. SSJ. NnJI y ... k 
TribuM. January 16. ISSS. 

11 Wesley. OIarles H. ot. cil •• p. 76-
1f N nil Y..... M """ry. May 12. ISJO. A_rica" DtJil, AtIwrtittr. 

Ma, 23. IS29. 
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mestic service as a field of labor has always attracted immi­
grants who came to America. Quite naturally, the Negroes 
felt their competition more in the periods of the largest im­
migration, when, in order to obtain employment the foreign­
ers-sought all kinds of work." It is therefore evident that 
the Negro worker was destined for a tough struggle to pre­
vent his almost complete exclusion from employment. 

In addition to the willingness of immigrants to accept 
menial employment their unwillingness to work with Negroes 
also operated to force the latter out of certain occupations in 
the North and in the South... It seems apparent that this 
action on their part was due almost solely to racial prejudice.11 

A speech of Frederick Douglass showed that such prejudice 
against frce colored people in the United States, regardless 
of their competence, was most evident and most widely prac­
ticed in the mechanical trades." Not only in the field of 
employment and in training for employment, in the mechan­
ical pursuits which from an early date were among the most 
highly organized trades, but also in many other aspects of 
life which brought the two groups together-in the schools, 
amusement houses and conveyances of New York City 
and other large cities-did this prejudice assert itself.­
Although Wesley was making another point in the follow­
ing excerpt, his illustration serves well to demonstrate how 
the coming of immigrant workers to New York City and 
how old and new racial prejudices tended definitely to limit 

II A/rVoa R.IoN...., • ....t. xxvii, Po 110; ~. >cd, Po 1<40 quoting- the 
P1rilatk11N N ortl A........... Olmstead, 0,. riI. p. as. T_ Co,IotI 
Kitogd-.~. ii, Po 36s. N .. Y .... T..w-, Ncmmber~. 1857. T_ 
Ric"""",,, WIhg. December II. I84$. 

1. Clark, T_ P,._ COtJdiIioa of ,_ F_ ColomJ PH~, Po IS. 

.. St-:h of Fn:deridc DougI .... quoted b.r N .. Y .... Tn,,-. Sop­
tmIber 30. 18$3. NUn R.gV/w. ~. xl';' Po 441. HmrrUbwg Koya_. 
1_10,1851. 

11A./rieaa R.~ ...... xxix, Po 163. N .. Y .... T ..... Septem­
ber 16. lliso. 100epb Sturge, d YwlG ",. U",I«I Statu, Po 6g. 
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the advance of Negroes in the skilled occupations that later 
fonned the backbone of the organized labor movement in 
New York City as well as in the United States. 

• • • the city of New Orleans presents a larger proportion of 
trained occupations than does New York, and it has been taken 
at times for the basis of the assertion that mulattoes are superior 
to blacks. New Orleans contained a large mulatto population 
while New York did not have such a large proportion. This 
accounts in part for the larger percentage in trained occupations. 
It is a fact, also, that the mulatto proportion in the free Negro 
population was greater than the proportion in the slave popula­
tion in 1850. The proportion was 581 mulattoes to 1,000 blacks 
in the free Negro population and 83 mulatoes to 1,000 blacks in 
the slave population. In New Orleans, racial barriers were not 
such obstacles as they were in New York. In matters of labor 
and service, the .. color line" could be crossed often without the 
employer, the buyer, or the one seeking a service realizing the 
race of the worker with whom he was dealing. On the con­
trary, New York practiced wide discriminations against Negroes 
and these served to restrict the Negro occupations. Foreign 
workers also gave the colored worker a greater competition here 
so that the occupations which were carried on by Negroes in the 
South were often in the hands of other races in the North. A 
study has been made of the New York City Directory as a check 
upon the census figures. The Directory reveals the fact that 
there are a few discrepancies between it and the census figures 
as noted above. The census table gives no cabinetmakers; the 
Directory gives one cabinetmaker. The census gives three mer­
chants and the Directory gives six; the census gives two con­
fectioners and the Directory gives three. These differences 
serve to illustrate how imperfect the one or the other, or both of 
these collections may have been. In the city of New Orleans, 
the number of the mulatto population in the free colored popu­
lation was not only higher but also more intelligent than in other 
cities. It is true that in this instance, pursuits requiring edu­
cation have a larger proportion of mulattoes than of blacks. U 

.. Wesley, C. H. DI. nl. pp. 'Sl.3I). 
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This leaves little doubt that race prejudice, based mainly OIl 

color, was one of the specific obstacles to the progress of 
the Negro worker in the more desirable types of occupation. 

Growing out of this attitude and the accompanying normal 
competition for work betw~ the whites and Negroes were 
many disturbances, riots in some cases. Variousisolated 
reports give accounts of a few of them. When stevedores 
and longshoremen went out on strike during this pre-civil 
War period in an effort to gain better working conditions 
through increased wages, Negro workers were substituted. 
Soon an encounter ,between these Negroes and the striking 
stevedores, at that time mainly Irishmen, ensued on Morgan's 
London Line docks, but the presence of ail armed Negro' 
worker among them put the Irishmen to flight." In a short 
while, however, these same Negroes were displaced by the 
returning former workers." Several years later, in 1862, 
Negro and white longshoremen again came to battle when 
Negroes replaced white longshoremen who had been fired. 
Again, it was necessary to call on the police to quell the 
fights.'" It is reported that in early August, 1862 a group 
of whites molested Negro women and even children who had 
obtained work in a tobacco factory'" The following month. 
September. 1862, also witnessed many conflicts. During the 
next year. 1863, one of the most terrible battles of ,all 0c­

curred as a result of the conscription Act of March 3. 1863. 
with New York the scene of the first of the Draft Riots on 
July 13. The Act became definitely related to the labor 
problem because conscription drew heavily from the ranks 
of the mechanics and laborers i the racial issue therefore came 
to the fore with a resulting change in the direction of the 

- N .. YoN T.w-. ]&II1IU'Y I' 1Bss. 
"'Iii4.. Fobn1ar7 150 18ss. 
-lIM., August I. 18611; McNeill, TA. Lober M __ • Po I_ 
-N .. y ..... T.w-, A ....... 6, 18611. 
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riot from a protest against conscription "to a fight against 
Negroes, against property, fine houses, good apparel, against 
all the conserving influences and elements of society. IT An­
alyzing the Draft Riots, Wesley writes: 

One is not compelled to look very far in order to see how the 
Draft Riots might have affected the Negro population.. At the 
outbreak of the riots it had been asserted by one newspaper that 
.. this is a nigger war," and it has been asked frankly, .. Why 
Lincoln did not put Negroes front." The Negroes were hunted 
down and mistreated not only because they were involved in the 
cause of the war, but because of the labor competition with the 
whites, and especially with the Irish in the menial forms of 
labor. The residences, barber-shops, business houses, boarding 
houses and the colored Orphan Asylum on Fifth Avenue, be­
tween Forty-third and Forty-fourth Streets (a three-story brick 
building, which was valued at $35,000), were burned and de­
stroyed. The Negroes of Weekville, a suburb of New York, 
believing that an attack was to be made upon them, armed them­
selves, organized in groups to resist the mob, and made appli­
cation to the sheriff for more arms so that they might protect 
themselves. The riots so affected the living conditions among 
the colored popUlation of New York that a Relief Committee 
was established with an office on Fourth Street. By August 
10, 1863, the sum of $38,696 had been collected as a Relief 
Fund. This office was kept open as an employment office after 
the sufferers had been relieved. 

Not only was such an office necessary, but some effort was 
needed in order to encourage the opening of avenues of employ­
ment to colored workers in the north. In 1862, at a meeting 
of the National Freedmen's Association in Plymouth Church, 
Brooklyn, Henry Ward Beecher declared that the opportunities 
for Negro labor in the city of New York were very few. There 
were no foundries, machine-shops, shipyards, cabinet-shops or 
other remunerative employment which the Negro could enter. 
He said, .. The only chance for the colored man North, now-

ar N"" York COffIfMf'cialAdwrlistf', July IS, 1863. 
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adays, i~ to wait and shave, and they are being driven from that 
as fast as possible." This association declared that its purpose 
was to aid in creating new opportunities for him. Individual 
suc:<:esses were being made in northern centers, but the group 
was proscribed by limitations which were in the main racial, and 
it was this condition which liberal thinkers sought to remedy." 

Charles S. Johnson states: 

Free and fugitive Negroes in New York and Pennsylvania were 
in constant conflict with this group [the Irish 1 and the bitter 
hostility showed itself most violently in the draft riots of New 
York. These Hibernians controlled the hod carrying and com­
mon labor jobs, opposing every approach of the Negro as a 
menace to their slight hold upon America and upon a meaDS of 
livelihood. The Germans absorbed many of the domestic and 
catering positions at the same time that they were creating new 
standards of skill in trades.-

These were by no means aU the riots that occurred, but they 
serve to indicate just what sort of thing was happening and 
how they were related to the labor problem. Therefore, the 
statement made above, that Negro workers were destined to 
liave a hard struggle to maintain their position in the occu­
pations in which they predominated in the early nineteenth 
century and to increase their numbers in the more highly 
skilled trades which were soon to be strongly organized, may 
safely be reiterated. 

Facing these apparently insurmountable handicaps, Negro 
labor continued to push onward. By 1870 some progress 
has been made. An analysis of the 3,500 Negro voters in 
New York City in that year showed that among them were 
104 shoemakers, 100 engineers, about 80 carpenters, and 
some other skilled mechanics. It should be Doted, however, 

.. Wes1t7. C. H., o~ cit. pp. 1 .... 101. 

- Olarl .. S.]oImooD, Till NIgro ill A .......... CivililaliotJ, N ... York, 
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that these figures do not give a complete picture of the situa­
tion, for many skilled Negro workers, prevented from work­
ing at their trades, were classified as unskilled. A case in 
point was noted by the New E,.a, which pointed out that a 
skilled Negro engraver had to work as a: waiter because no 
employer would accept him on the ground that the white 
engravers would not work with him.'· An earlier issue of 
the same publication reported that 500 longshoremen, 400 
waiters, So engineers, 32 tobacco twisters, 24 printers, IS 
smelters and refiners, 14 masons and bricklayers,6 moulders' 
and 2 rollers were among the Negro population of this city." 
Although these few advances do indicate some progress, the 
obstacle created by the keen competition of foreign workers 
was still present, not only in domestic and personal service, 
but also in other unskilled work such as longshoring and 
common labor. The continued presence of .. this racial sit­
uation gave rise to cooperative efforts on the part of the 
Negroes themselves in order to prevent complete exclusion in 
the trades." In a later chapter these efforts will be discussed 
more at length. 

Reviewing the industrial condition of Negroes in the labor 
field for the last half of the nineteenth century, John Gilmer 
Speed seemed to arrive at the conclusion that Negro workers 
were not only making no progress in the skilled trades but 
were even losing the foothold they once had in personal ser­
vice work. He remarked: 

In 1850 when New York had a population of 515.547. there' 
were 13.815 Negroes in the city. This was not a formidable 
proportion, only about two and one half per cent., but the 
Negroes then in the city were in many regards much better off 
than their successors are fifty years later. At that time the 
chief caterers of the city were Negroes, as they continued to be 

8. TIw N.." Era, September 8, 1870. 

11 Ibid. February 11. 1870-
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in. Philadelphia till. a very few years ago. Tohere were many 
barber shops manned by colored men. The white-washing 
trade belonged almost exclusively to Negroes. Negroes also 
were the private coaclunen of the town, and not a few drove 
pubUc hacks. The bootblack business was theirs, and very 
many, if not most, of the hotel dining-rooms and restaurants 
had Negro waiters. This was a half a century ago, when the 
opportunity for Negro employment in New York was at high­
water mark. From that mark it has been receding ever since. 
At first slowly, but in the past dozen years very rapidly. 

There are no colored artisans in New York. The trade 
unions would prevent any such from receiving employment. As 
common laborers they are received on almost equal terms with 
others, but this is not an attractive occupation for the ambitious 
Negroes who come to New York to make fortunes.u 

Speed here introduced another factor in the limitation of 
the Negro worker's entry into the skilled trades--the ques­
tion involved in the early attitude of the trade unions toward 
Negro artisans. He definitely observed that the hostile atti­
tude of the trade unions was a formidable deterrent to en­
couraging the development of Negro artisans. About six 
years later in IgOO a principal of Public School No. So, 
Borough of Manhattan, New York became somewhat in­
terested in the same problem.- In an effort to get at the 
fundamental issues involved he asked and answered two 
questions: (I) .. Is the Afro-American possessed of the 
necessary qualifications to hold his own in the strenuous in­
dustrial and economic conflicts of a city like New York?" 
and (a) .. Are his opportunities for employment conducive 
,to the development of the best of which he is capable? .. His 
answers are as follows: 

I. John Gilmer Spcood, "The Negro in New York,n HtwW8 W""". 
~, xliv. December ..... 19oo, ~ 1349-1"5Q. 

.. William 1.. BinIdeT. .. The IndastriaI CcmditioDs of !be N...... in 
·New York Cit:t.- AmericoD ACIOdaa1 of Political &DOl Social ScieIa, 
TIw A...r.. ~ UYii, U.,. 19o6, pp. $91)-591. 
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(I) With regard to the first question, it would be needless to 
take time to touch upon it, if one would only remember that for 
two centuries almost all the labor of the South, both skilled and 
unskilled was by the man of African lineage. He was not only 
the butcher that slaughtered the cattle, but also the tanner that 
prepared the hide, and the shoemaker that put it into shape. He 
was the laborer who felled the tree as well as he who sawed it 
into boards, and he who built the house. He was the brickyard 
hand who dug the clay and burned the brick; he was also the 
workman who put the finished product into buildings. Though 
his field is being now encroached upon by the native white man 
and the foreigner, he is still the ubiquitous artisan of the South. 
He comes to N ew York and other cities with this same skill 
of hand, ready and anxious to continue his trade. Where he 
has found employment he has given satisfaction. 

(2) Such being the case, does he readily find employment? 
Or, rather, does he find employment as readily as other immi­
grants to the city? Does he, a native of the United States, have 
an equal chance with the unnaturalized European immigrant, 
or does he suffer a disadvantage? Unfortunately and regret­
fully the last is the case. While there are many unions that are, 
in their constitution, open to all men, there are others that bar 
the door tight against any man with an admixture of African 
blood. There is further, a conviction that even the supposedly 
open unions do not always give the black brother a cordial 
welcome. As a result of these conditions there were reported 
in the last census only 4,419 men and lAOI women engaged in 
manufacturing and mechanical pursuits out of a total popula­
tion of 99,232 in the state. It is safe to assume that many of 
these so rated were only irregularly employed, working at their 
trades as odd jobs. An investigation of the rosters of trades 
unions would in all probability show only a minority of them 
as members. 

The problem that was so prominent during the time of 
the pre-Civil War free Negro workers again comes forward, 
viz., limitation of employment opportunities for Negroes on 
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account of color or race prejudice. as a possible explanation 
for the failure of Negro workers to expand in the trades. 
An investigation of trade linions such as was here men­
tioned by Bulkley was made at about the same time. This, 
too. will be discussed in detail in the following chapter. 

Probably the best account of the occupational distribution 
of Negro workers up to 1905 is given by George E. Haynes." 
He based his figures on the 1905 New York State Census 
figures and, after a reclassification of the occupations, arrived 
at some very interesting facts. Of the 7.847 Negro wage 
earners of Manhattan, fifteen years of age and over. 3.802 
were males and 4.045 females. The group of occupations 
having the highest percentage of such workers was" domes­
tic and personal service II for both males and females. the 
percentages being 40.2 for males and ag.3 for females. He 
points out further as being quite important the high per­
centage. 20.6. of males engaged in occupations under the gen­
eral grouping .. Trade II and the percentage. 9.4. under 
.. Transportation". These seem to indicate that .. while 
some of these occupations may differ little in character from 
domestic and personal service. yet the occupations that are 
entirely removed from that classification are sufficient in 
number to show, as did the figures for ISgo and 1900. the 
possibility of Negroes in considerable numbers securing a 
scope of employment which includes other occupations than 
those of domestic and personal service". 

In summary he states that the majority of Negroes were 
in the domestic and personal service group part1y because of 
three factors: (I) historical condition of servitude, (2) pre­
judice on the part of white workmen and employers, and 
(3) inefficiencY of Negro wage-earners for competition in 
occupations requiring a higher order of training and skill. 
CI The steady increase in 18go, 1900 and 1905 of numbers 

.. H-. G. E., 0,. cit. JIll. ~77. 
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employed in occupations other than personal and domestic 
service is prophetic of a probable widening scope of the field 
of employment open to them." 

For the period beginning in 1910 and ending in 1930 com­
plete occupational returns for Manhattan are given by the 
Federal census reports for 1910, 1920 and 1930. From these 
data a detailed analysis of the industrial distribution and occu­
pational trends of Negroes in Manhattan can be worked out. 
Such an analysis is attempted in the following paragraphs, 
but before it is considered, some statement of the classifica­
tion of the occupations should be made. According to one 
of the census volumes, the occupation classifications used in 
the 1930 census differ in a small degree from those used in 
the 1920 census; it was therefore necessary for purposes of 
comparison to assign a few of the occupational group, as 
determined by the 1920 census, to general divisions of occu­
pations that differed from those under which they were classi­
fied in the 1920 census." As such changes in the original 
classifications of individual cases are noticeable in the 1930 

returns, it is obvious that small increases or decreases of the 
numbers of workers shown in any given occupation may be 
the result of a difference in classification. Just as this is 
the case with the 1930-1920 figures, so is it true for the 
1920-1910 figures, but, on the whole, the differences are 
somewhat compensating. Thus, comparisons can be made 
with a reasonable degree of validity." 

•• N.gro • .r ito 1M Ullil.d Slales, I9zo..I932, U. S. De~ of Com­
meroe, Bureau of the c....us. United States Government Printing Office, 
W ubingtou, D. C, 19J5. p. 287 

•• It should be further pointed out that, although the occupatioaa aR 
grouped, as given in the Thirtealth Cenous. 1910, vol iv: U Populatioa­
Occupatiooa1 Statistics.H pp. 575-577. DO sub-1DtaJs are giveo for tile 
~ as in the 1920 and 1930 reports. In order that these groupo for 
1910, 1920 and 19J0 could be compared, the totals for the individual grGU\III 

of the 1910 returns were determined; however. the grand totala differed 
somewbat frOm those given in the return for all occupotioos. Since this 
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First, let us view the problem as a whole-the total popu­
lation, those gainfully occupied, the percentage of the total 
population occupied, etc. Although the figures for Negroes 
are usually· compared with the figures for the total popula­
tion, in many cases comparisons are made between the figures 
for the Negro population and the figures for all other classes. 
By this method infiuences that the Negro population might 
have on the total population are eliminated. This classifica­
tion is not arbitrary i it is based on the peculiar characteristic 
of the Negro worker-his color~o that there results rn fact 
a comparison between the Negroes, or the black workers, and 
all other classes, generally classified as white workers. To 
simplify the discussion through visual aid a number of tables 
have been prepared. It is hoped that they will be almost 
completely self-explanatory. . 

The first consideration is of the population itself. What 
are the size and proportion of the total and the Negro popu­
Iation? Table I gives the answer. 

TABLE I 

NUIIBBR AND PaoPoanoN lIP NIIIG1IIlItS AND Au. Om .. CLAsSES or ms 
TOTAL POPULATION, MANHA ... AN. N. Y. 1910, 1930 AND 19JO 

Y .... Total 

1910. • •• • • •• 2,331.542 
1930..... ••• a.a84.103 
19JO... •• ••• 1.876.313 

Negro All Other Classes 
Number PercoDt NIIIIIber PercoDt 

Cio.534 2.6 8,271.008 117-4 
1Dg,133 403 2,1740!I7D 95-7 
a:I40670 12.0 1.642.6411 88.0 

It is interesting to note that although the total population de­
creased from 1910 to 1930, the Negro population increased 

diff_ was '9f1I:1 alight and siace 110 abooIute ligures are compared, 
the srabd totals u cIeIermiDed b7 the SammatiOD of the group tota1s will 
be used for Ibis IDII\Jois. ~ for 1900 .... ta10eD f ..... Fourteenth 
c-.. of the UDit&d States, 1910. "fOI.1v: .. ~~. 
0Iat>ter W. pp. 1IS7-u6a and pp. U79 to 1173; for 1!I3O. f ..... the 
Fifteenth C .... us of the United States, 19JO-PopaIatioD-"fOI. iT­
-o-oous b7 s-," lIP- U4l-lIoQ. 
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tremendously, thereby changing the proportion from 2.6 per­
cent in 1910 to 12 percent in 1930. But how does this pro­
portion compare with that of the age groups representing 
those available for gainful employment? The Federal 
Census returns give figures for gainfully occupied workers 
10 years of age and over. It is probable that these figures 
represent practically' all workers, for compulsory school at­
tendance laws in New York are fairly effective in prohibiting 
employment of at least those under 10 years of age. In­
spection of Table II indicates that the proportion of Negroes 
10 years of age and over in the population is just about the 
same as the proportion of Negroes in the total population. 

TABLE II 

NUlIBEII AND PROPORTION or NEGROES AND Au. OTIIEII CLASSES '" nm 
POPtlLATIOIr 10 YBARS or AGE AND Ova, MAlrBA1TAIr, N. Y~ 

1910, 1900 AND 1930 

Year Total 

1910.... •• •• l,gQO,9n 

1920·····... 1,875,286 
1930. • •• • • •• 1,6:a6,:n6 

Negro 

Number Percent Number Percent 

53.571 2.8 1.847.J40 t;1J.2 

95.959 5-1 1.7'J9,3Zl 94-9 

192,995 n.g 1,433,221 88.1 

Now that the size and proportionate composition of the 
total population have been presented, it is in order to con­
sider at this point the extent to which these persons are 
gainfully oa:upied. 

Table III shows that it was not until 1930 that over 50 
per cent of the total population was gainfully employed, the 
change being from 44.3 per cent in 1910 to 48.9 per cent 
in 1920 and to 53.3 per cent in 193o-a somewhat gradual 
change of about 4 per cent for each decade. On the other 
hand, the Negro population gainfully employed has always 
been a very high proportion of the total Negro population. 
In 1910 about two-thirds of all Negroes in Manhattan were 
gainfully employed. By 1920 the proportion had changed 
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only slightly, but by 1930 it had become smaller; probably 
because of a change in the type of Negroes migrating to Man­
hattan in the decade 1920-1930 and to changing industrial 
conditions. The proportion of Negroes participating in 

TABLE III 

NulUlD ABD PaOPOllTlON cw POPULATlON, TOTAL-NIGRO AXD Au. Oma 
Q.Assu, GAINPULLY OCCUPDal, MANHATTAN, N. Y. 1910, 1920 AND 1930 

A-Total Population . B-Negro 
Year Total GaiIIfalI7 occoplocl Year Total GaiIIfalI7 O_piaI 

Number PeNCDt 

1910. •• 2,331,,542 1,033,579 44·3 1910. •• 60,534 40.146 66-3 
1920 ••• 2,0II4.1D.1 1,115.966 48.9 I!)OO ... log,l33 72,143 66.1 
1930 ••• 1.867.3la 995.034 53-3 1930· •• a34.670 140A64 62.5 

~AII Oth ... Cas .... 

Year Total 
Gainfully Occupiod 

Nmnber Pen:eot 
1910 •••••••• 2,271.008 W3.433 43-7 
1920········ 2,174.970 1.043.8a3 48.0 
1930 .. •••••• 1,426,64a 854.570 sa·o 

other fields, particularly in the schools, has undoubtedly in­
creased. The trends for all other classes of the population 
are very similar to those for the total population, the influ­
ence of the Negro population being negligible. 

Since the gainfully occupied are counted in the population 
bracket of those 10 years of age and over, a much closer and 
more logical comparison would be with those 10 years of 
age and over rather than with the total population. Table 
IV gives this analysis. 

As was to be expected, the gainfully occupied form a 
much greater part of the population 10 years of age and 
over; however, the general tendencies characteristic of this 
group are characteristic of the total. The very high per­
centage of Negroes as compared with all other classes is again 
quite outstanding. The slight increase indicated by the 1920 
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figure shows that possibly a great number of the new comers 
to Manhattan about that time came in quest of employment 
which was easily secured during the War time industrial 
boom. 

TABLE IV 

NUKBD AND PaoPomON OF POPULATION 10 YEAllS OP AM. AND Ovm­
TorAlo NEGIIO AND ALL OrHER C!.ASSBS-GAINFULLY OCCUPIEII, 

MANHArrAN, N. Y., 1910, 1920 AND '9JO 

A-Total Population B-Negro 

Year Total Gaiufalb' O .... ied Year Total Gainlulb' Occupied 
Number Percea.t Number Percea.t 

1910... 1,900,911 
1920... 1,875,286 
1930... 1,6:26,216 

1,033.579 544 1910 ... 53.571 40.146 74-9 
1,115,1166 59·5 1920· •• 95,959 72,143 75~ 

995,034 61.2 1930 •• • 192,995 140.464 72.8 

C-AU Other Classes 

Year Total 
Gainfully Occupied 

Number P"C>!IIt 
1910 ........ 1,&i7.J40 993.433 53.8 
1920 ........ 1,779.327 1,Q43,&13 sB·1 
1930 ........ 1.4330221 854.570 59.6 

Another interesting consideration is the relationship of the 
proportion of the population 10 years of age and over and 
the proportion of the gainfully occupied 10 years of age and 
over. In Table V it is shown that in each Census year the 
Negro proportion of all gainfully occupied persons 10 years 
of age and over exceeded the Negro proportion of all persons 
10 years of age and over. This is quite significant, in one 
sense, for it shows that the Negroes have been able to keep 
a greater proportion of their total population occupied. The 
kind of work they did, however, is another consideration. 

In this connection it should be observed that the percent­
age changes in the size of the Negro population and in the 
number gainfully occupied are quite similar. For the 20 

year period the Negro (lOpulation of Manhattan increased 
260.2 percent, while the proportion of those gainfully occu-
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TABLE V 

PDCIIIITAGII or N_ AND ALL OTHBIt CLASSES Ill' POl'ULATION ,0 
Yuu Ol' AGII AND 0vBII AND Plw::sNTAGB or NEGROSII AND Au. 

OTBBIt CLASSES Ill' THB GAINFULLY OccoPlBD POl'ULATION, 

MANHAttAN, N. Y., '910, '!120 AND '930 

Populatioo ,0 Yoars of Age 
Yoar andOver 

Percent 
Negro 

'910......... a.8 ,jIaI.... ..... Sol 
1930 .......... 11.9 

Percent AU 
Other C_ .. 

97.2 
!l4-9 
88.1 

Gainfull7 Oc:capied 
Popal.tioo 10 Yoars of Age 

and Over 
Percent Pen:ent AU 
Negro Other CI ..... 

3·9 !16.,' 
6.5 93.5 

'.e.' 85.9 

pied increased 249.9 per cent. On the other hand, the pop­
ulation of all other classes decreased by 22.4 percent, and the 
number of the gainfully occupied decreased by 13.9 percent. 

TABLE VI 

PDCIIIITAGII CadGE Ill' POl'ULATIOH 10 YBAIlS or AG£ AND 0vBs AIID Ill' 

GAlHFULLY QccupISD POl'ULATIDH, MAHHAttAH, N, Y. 19'CH!I3O 

Oass Populatioo Gainfull7 Oc:capied 

Near<> •••••••••••••• ••• +:a6o.all' +::140-911' 
AU other cl............. -..11' -13.911' 

The extent to which Negroes are gainfully occupied has 
been dearly pointed out. There is no doubt that they form 
a reasonable, though small, part of the total number of em­
ployed workers. From the point of view of labor union 
activity, then, the next pertinent analysis is that of the type of 
occupations in which Negroes are engaged. In what indus­
tries are they active? Into which industries are they shifting? 
Are the workers in industries highly or poorly organized? 
Such questions are most essential in a consideration of the 
background of their present union status. This analysis will 
follow two procedures. In the first there will be a brief 
consideration of the number and proportion of Negroes and 
other workers in the broad occupational groupings as given 
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by the Census Reports." The purpose of this section is 
merely to establish some idea of the types of industries in 
which Negroes are engaged. There will follow a more de­
tailed analysis of the specific occupations within the broad 
groups in which Negroes are to be found. This will be 
closely related to the consideration of the activity of Negroes 
in craft unions. 

Table VII, a numerical distribution of workers over the 
broad occupational groupings, furnishes the base from which 
percentages are computed. It also gives a picture of the 
magnitude of the working group. 

For the purpose of this analysis the information given in 
Table VII is put in Table VIII into a form that allows for 
comparisons. Inspection of this table brings some interest­
ing facts to light In the first place, it indicates that Negroes 
in 19IO formed 3.9 per cent of all workers, 6.S percent in 
1920 and 14.1 percent in 1930. Table V above compares 
this increase with the population increase. Of the groups, 
"Agriculture, Forestry, Animal Husbandry & Fishing" 
and" Extraction of Minerals ", Negroes form a very small 
part-contrary to the situation prevailing in the United 
States as a whole. As a matter of fact, however, there are 
few workers, Negro or otherwise, in these groups-less than 
0.1 percent of all workers. This is the case because Man­
hattan is primarily an industrial center. The few classified 
under these groups probably live in Manhattan and work in 
some outlying section. The table indicates further that 
there are five other groups that fall below the average pro­
portion for all occupations. They are the " Manufacturing 
& Mechanical ", "Trade ", " Public Service ", " Professional 
Service" and "Clerical Occupations ", and they have been 
" under occupied" at each census period. Over against these 
are two "over occupied" groups-" Transportation and 

or See note on pp. 3Z and 3J. III".,.. 
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TABLE VII ~ 

~ 
DunnoUTlOI '" GAJJmIU.Y ()Q:UPJD Wouas. N_ A10I Au. Onnu--rx TID BIQAD Oa:uPATIOIfAL &; 

GiIovPDfGll, MAlfBAftAIf. N. Y. 1910, 1920 A10I 1930 0\::1 

1910 1920 1930 &: 
Oa:upatioaal GroupiDg Total N .... o All Other Total Nesro All Other Total N .... o AIIOther 11:1 

CIaues CIaases CIaases 0 
~ 

All Oa:upatiOlJl 1,033.579 40.146 993.433 1.115,966 72,143 1P4J,803 995P34 140.464 Bs4.570 
~ AgricuJtur'il Forestry oruI 

Animal usllaudly oruI 
1.= 

~ Fiohing ................ 713 713 39 1.559 l,t31 68 1.063 i§ Extraction of Minerals •••• II 377 344 :ao 324 
ManufacturiDa oruI Meehan-

1/q,fll0 P.797 3800255 ~ leal .................... ..... 73 16P34 364,321 26o.2B9 28,164 832,125 
Tl'8JIIPOrtation and Commu-

8,567 ~ nicatioD ••••••••••.••••• 740989 2.980 72P09 107,220 98.653 91.653 140500 77.153 
Trade IB3,I34 2,082 IBI,oS- 173.192 3,107 170,085 ISSM7 7.706 147.741 
Public s.;,;;;;,e':::::::::::: IS,D26 290 140736 19.;:z 925 IB,G92 15.403 1,201 ¢;,~ ~ Profes.ional Service ...... 64,686 1.079 63.607 B5. 1,842 83.544 102,038 5.678 
Domestic oruI PerlOll&l Ser- ~ Yice •••••••••••••••••••• :1119.497 28,123 191.374 :ao3,~ 38.468 1650456 249.068 77.154 172.B14 
Oerical Service .......... 108.264 1,119 107.145 1440 3.150 141,836 ~18,761 5.973 112.788 ~ 

~ 
~ 
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Communication" and .. Domestic and Personal Service "­
the latter, tremendously" over occupied", maintained for the 
three census years a group proportion greater than the aver­
age proportion for all groups. In no group do Negro work­
ers dominate in numbers, and in very few do they form as 
much as .ten percent. In 1910 the ten percent mark was 

TABLE VIII 

PRoPORTION OF NEGROES AND OTHER CLASSES IN 1'BB BROAD OCCUPA­

TIONAL GROUPINGS, MANHATrAN, N. Y., '910, 1920 AND 1930 

Occupational 1910 1920 1930 

Groupings N...., AnOther N...., An Other N...., AnOth ... 
CIaua CIaua CIaua 

AU Occupatioos •••••• 3·9 g6.1 6.5 9.1·5 14-1 85.9 

Agriculture, Forestry, 
Anima1 Husbandry and 
Fishing •••••••••••• • OJII 99.8 6.0 \14.0 

ExtractioD of Mineral. 0.3 99·1 5.8 94JII 
Manufacturing and 

MechaDical ........ IJII 98·1 4-2 9s.8 10.8 8gJII 
Transportation and 

ConnnunicatiOD 4-0 g6.o 8.0 go.o 15.8 84.a 
Trade ••••••••••••••• 1.1 98·9 J.8 98J11 S·o 95.0 
Public Service ••••••• 1·9 g8.1 4-9 9S.1 1.8 \)2JII 

Professional Service •• 1·1 98.3 :1.1 W·9 S.6 94-4 
Domestic and Personal 

Service •••••••••••• 12.8 81J11 18.9 8,., 3009 6g.1 
aerical Occupatioos •• 1.0 99.0 2JII W.8 s.o 95·0 

*Les. than 0.1%. 

passed by .. Domestic & Personal Service" as shown above; 
in 1920 this mark was exceeded by" Domestic and Personal 
Service" and approached by .. Transportation & Communi­
cation"; and in 1930 it was exceeded by three groups, 
.. Domestic & Personal Service," .. Transportation and Com­
munication " and .. Manufacturing and Mechanical" Along 
with this should be considered the percentage distribution of 
workers over the occupational groups, so that a better view 
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of the trends can be observed. A study of Table IX reveals 
that in 1910 considerably over two-thirds, 70:1 percent, of all 
Negro workers were engaged in domestic and personal ser­
vice--the type of workers most poorly organized. The ma­
jority of the other workers were concentrated in the manu­
facturing and mechanical industries-with small percentages 
in the other groups as indicated in the Table. All other 
classes except the Negro had the highest percentage, 36.S, in 

TABLE IX 

PacaiTAGII DISDllBUTION lIP GAlIIPIILLY OOCUPlBD N_ AJII) 

OTHER Q..\ssu 0vEII TBIl BIIWI OCCUPATIONAL GaoUPDIGS, 

YAHBA1TAH. N. Y_ 111'0, 1\100 AlOD 1000 

~tioua1 
'11'0 1\100 1930 

GroupiDcs N ..... AlI0_ N ..... AnOther N ..... All 0_ 
0.- 0.- 0.-

AU ~tiOOl •••••• 100.0 100.0 100.0 100.0 100.0 100.0 

AgricaJture, ForeoIr7. 
Auimal Haabanclr7. 
etc. •••••••••••••••• • • 0.1 • 0.1 

ExtractioD of YineraJ. - • • • • 
YlUll\facturiDs ODd 

Yecbanical •••••••• n.1 36.5 :ra.a 34-\l Al 27.a 
Tl'IIIIJIOI'IatiolllDd 

CommunicatiOD ••••• ,-4 7.a n·1I 90S 10.0 \l.D 
Trade ••••••••••••••• s.a 18.a 43 16.3 5.6 17-3 
Public Snce ....... ., 1.6 1-3 I., 0.11 1.8 
Profossioua1 Sftce •. &7 6.4 a.6 8.0 4.D 11-3 
Domestic ODd PersoaaI 

Sftce ............ 70-1 1\1-3 S3-3 IS-II sc.1l -Clerical Occupations •• a.8 10.8 '" 13-6 4.$ 13-3 

• lao tbaD 0.1,.. 

the manufacturing and mechanical industries, followed by 
domestic and personal service, trade, clerical occupations. 
etc. It is quite evident that the OttUpations of the Negro 
worker of 1910 were not far removed from the traditional 
"Negro jobs "-those akin to the work he did as a slave. 
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By 1920, however, the situation had changed considerably. 
Although the ranking of the groups was almost precisely the 
same, there had been considerable shifting among groups. 
Domestic and personal service, though still holding the top 
rank, accounted for 53.3 percent of all Negro worker9-1& 
difference of 16.8 percent. Almost all of the workers re­
leased from this group went into manufacturing and mech­
anical pursuits, and it appears that more of the war-time 
migrants to Manhattan went into that group than into any 
other. It is probable, also, that the great demand for in­
dustrial workers created by the booming war-time industries 
opened to the Negro workers opportunities that had previ­
ously been closed to them. Such opportunities were appar­
ently eagerly seized and, as is borne out by the 1930 distri­
bution, were used by the Negro workers to get a substantial 
foothold in the more skilled occupations. Among the other 
groups with noticeable increases are the .. Transportation and 
Communication" and the .. Clerical Occupations". During 
the same period there was very little shifting from group to 
group by all other classes. The proportions in the various 
groups are just about the same. 

The 1930 period did not show a big difference from the 
1920. Possibly the slight increase in domestic and personal 
service workers and the decrease in the number of manu­
facturing and mechanical workers are indicative of the possi­
bility that the great majority of Negro workers who took 
the opportunity to get out of domestic and personal service 
remained out. Some, no doubt, returned when industrial 
competition became keen again as a result of the post-War 
decrease in production without a similar decrease in the labor 
market. Likewise, the decrease in the number of manufac­
turing and mechanical workers and the increase in the number 
of domestic and personal service workers among all other 
classes, except the Negro, are evidences of the same force 
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TABLE X ~ 
~ 

PaI:nT.uz IS G.wmnLY 0cIcIIl'D:D MAU8 AJQI FB" ......... NIIlIO AJQI Au. 0TBa CLA .......... x ftIB BIIIWI ~ Occu ... ...,..u. GaouJ'8, !Lur1lA1T .... N. Y ~ 1910, 111"0 AJQI 11130 

1910 111"0 11130 t: 
O=pationa\ Grouping. Negro Others Negro Othera Negro Others CD 

0 

"M "F "M "F "M "F "M "F "M "F "M "F :v 
All Occupations 5+7 45·3 70.6 lI9-4 51·6 42-4 1D.1 2!W sa3 41·7 69-4 30.6 ~ 

A~':.:~:~~~ _ 100.0 0.0 \14.9 5·1 96·3 3-7 91·1 2.9 96·5 3·5 ; Extraction of MiDeraIt ••••• - 90-9 9·1 99.2 0.8 95.0 5.0 100.0 0.0 
Ma",Jfacturin, and MecJw>. 

leal ••••••••••••••••••••• 59-9 40-1 73-4 26.6 53-3 46·7 74-7 25·3 64-3 35·7 78-11 21.1 '"I 
Tramportation and Comma- ~ 

niralion •••••••••••••••••• 119.6 ;1 ~.7 4-3 ¢..l 3·5 91·7 8.3 98.7 1-3 9O.G 10.0 II:: Trade •••••••••••• ;........ 96.2 .7 13-3 7.2 85.1 14-9 92-3 7·7 85.0 15.0 0 
Public Service ••••••••••••• 100.0 0.0 100.0 0.0 ~ 1.8 98.1 1-9 98.1 1-9 91.6 4S~ ~ Prof ... ional Service ....... 67.8 32.2 64-1 35-9 66-4 33.6 57·3 42-7 62.1 37-9 5+4 
Dometlic and Pertonal Ser- ~ vice •.• ~ ......•....•..... a;~ $6·3 ~.3 $6.7 tA 55·7 48.7 51-3 3;:~ 57·7 5

'
.5 48.5 

Clerical OccupatiODt ••••••• 12-4 5.8 U2 16.2 53.6 46-4 16·5 51·7 48.3 ~ 
~ 

t 
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at work. On the whole, it can be concluded from this occu­
pational group analysis that the trend of the Negro workers 
is away from domestic and personal service to the skilled 
trades and mechanical occupations. 

Before leaving the group analysis some mention of the 
sex composition of the workers should be made. Table X 
gives that analysis. In all occupations there has been a 
larger proportion of males than females, and this percentage 
has remained rather constant. Outstanding is the fact that 
a much greater percentage of women are gainfully occupied 
in the Negro group than in others-on the average about 
43% of Negro women with an average of about 30% of all 
others. This is significant from the point of view of organ­
ized labor in that it involves the controversial question as to 
whether or not women can be organized as easily as men. If 
they can not, as is generally believed, then the high percentage 
of Negro women workers may be a factor in such difficulties 
as are encountered in organizing Negro workers. It is also 
interesting to note that in but one occupational group, Do­
mestic and Personal Service, does the proportion of women 
exceed that of men. This is true for both Negro workers 
and others. The proportion of men in other groups of 
workers, however, is on a gradual increase, and in 1930 the 
number was slightly greater than the number of women. 
Further examination of the table will show many other in­
teresting findings. 

Now that the problem as a whole has been reviewed, a 
brief description of each occupational group for the 1910-
1930 period will be given. This section is designed merely 
to determine in various individual occupations the numbers 
of workers who by virtue of their being workers are the 
recruits from which union members are selected. In another 
chapter the problem involved in meeting other specific quali­
fications for this union membership will be discussed. The 
groups will be considered in the same order as given above. 
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AGRICULTURE, FORESTRY, ANIMAL HUSBANDRY & FISHING 

In this group there were no Negroes in 1910, 39 in 1920 

and 68 in 1930. Most of these were farm laborers, and a 
few, 3 in 1910, were fishermen of some kind. Since New 
York City, and Manhattan particularly, is not an agricultural 
area, there are few agricultural workers. As pointed out 
above, the four employed in this type of work probably live 
in Manhattan and work elsewhere. There is no New York 
local union that covers these workers. 

EXTRACTION OF MINERALS 

The 1910 census contained no mention of this group, and 
reallocation of workers still puts none in this group; in 1920, 

however, there were II and in 1930 there were 20 Negroes 
classified in the general category .. aU occupations". As in 
the case of the group last discussed there were relatively few 
workers other than Negroes in this group, and for the same 
reason. Here, too, there is no New York local union cover­
ing the few workers so occupied. 

Mt\NUFACTURING AND MECHANICAL 

Of all the groups this one is the largest, covering about 
one-third of all workers in 1910 and 1920 and about one­
fourth in 1930. It is composed of so many different occu­
pations that it is necessary to group them in order to facilitate 
the analysis. The groupings selected correspond very closely 
with those used in the following chapters to classify the 
various unions. Allowance is thus made for a comparison 
of the relative proportion of Negroes in the group and the 
relative number of Negro union members. For the purpose 
of this discussion the following groupings were selected: 
the clothing and textile industries, the building trades, the 
food. liquor and tobacco industries, the paper manufacturing, 
printing and publishing industries, the metal and machinery 
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industries and miscellaneous industries. Many of these oc­
cupations will be referred to again when the unions having 
jurisdiction over them are described. 

The clothing and textile industries-Negro dressmakers 
and seamstresses, numbering 1,508 in 1910, increased to 
2,081 in 1920 and feU back to 1,573 in 1930. At the same 
time the total number of aU workers feU sharply, from about 
24,000 in 1910 to about 6,000 in 1920. As they are not 
factory workers, they belonged to no local union. As in the 
case of dressmakers, milliners and miUinery dealers showed 
an increase of Negro workers from 94 in 1910 to 142 in 
1930. Although the twenty-year period added but 48, the 
number of aU workers feU sharply, from 8,192 in 1910 to 
2,662 in 1930. The milliners are covered by a New York 
local union. The number of tailors and tailoresses, also or­
ganized, increased greatly among Negroes-from 134 in 
1910 to 781 in 193o--again in spite of the fact that the 
number of aU workers fe1l--from 34,915 in 1910 to 8,724 in 
1930. Most significant of aU changes in the clothing in­
dustries was that in the number of operatives in aU branches. 
In 1910 there were not many more than 150 Negroes. In 
1930 there were over 6,000, and at present there must be 
many more, for there are about 6,000 who are now union 
members. Among aU workers, however, the number of 
operatives in clothing and textile industries greatly decreased. 
The factory clothing industries are covered by several old 
and strong unions, whose recent friendly attitude toward 
Negro workers has assisted them in obtaining at present a 
firm hold in the industry. 

The building trades. Practically every branch of the 
building trades group is well organized, usually along craft 
lines. Although the attitude has differed among the various 
local unions, they have on the whole, theoretically held open 
their membership to Negroes. In a manner somewhat sim-
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ilar to the trend in the clothing industries the total number 
of workers in this group decreased from 1910 to 1920, 

although some branches showed a slight increase from 1920 

to 1930. Possibly, the suspending of building activities dur­
ing the World War caused a great number of these workers 
to seek employment in plants manufacturing war supplies and 
other articles incident to the upkeep of armies, etc. The 
resumption of building just after the war called these work­
ers back to their regular occupations. A few of the changes 
are shown in the following table. 

Iglo IgoG 1!I3O 
O~tion N...... Total Negro Total Negro Total 

Brick and Stone MasODI 
and TU. Layer. .. ... 83 8,457 !I'l 4.334 334 4.300 

Builders and Buildina 
Contraeton .......... 41> 4.861 IS 1,011 75 1,480 

Carpenter • ............ 148 15,554 510 1:0,506 !IJO IG,J37 
Electriciana 41 6,700 101 6,236 2,18 4.943 
Painters, Gluier. and 

Varnisher. (buildina) laS 13,183 177 9.956 1,558 11,430 
Plasterers and Cemeot 

Finishers ............ 35 3,~ 47 1,508 235 2,181 
Plumbers and Gas and 

Steam Fitter ......... 24 11.498 61 6,111 126 ~5 
Structural Iron Worker. 

(lnu1dina) ........... 4 I,ssa 6 927 19 1,3111 
Laborers and HeI_ 

buildina COIIItnIction •• 64 :o,m 49 :o,1~ a,256 1!1.3s8 

At any rate there was a gradual increase in the number of 
Negro workers. In the case of the painters, glaziers and 
vamishers the increase was huge-from 128 in 1910 to I,ISS 

in 1930. Other changes were much less significant. When 
the building trades unions are discussed, many of these either 
sharp or gradual increases will be explained. 
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The food, liquor and tobacco industries. The census re­
turns make few distinctions in this group, throughout the 
period classi fying workers as bakers, operatives in cigar and 
tobacco factories, and operatives in food and allied industries. 
In 1910 they did separate brewery workers and candy fac­
tory workers. The food operatives here mentioned have, of 
course, nothing to do with the cooking and serving of food. 
In the bakery and tobacco industries, which are well organ­
ized, the changes are not very great. In fact, they do not 
keep step with the march of Negro workers in ever increas­
ing numbers into industrial work; the proportionate change 
in these industries is far less than that for the entire group 
of workers. Following is a table showing the changes for 
all occupations classified under the three types given : 

1910 1\)20 1930 
Occupation Negro Total Negro Total Negro Total 

Bakers •••••••••••••••• 19 7,354 117 7.451 225 5.954 
Operatives-Cigar and 

Tobacco factories •••• 179 14.043 388 4.350 418 2,74'1 
Operatives-Food and 

Allied industries ..... II 5.$22 448 7.911 452 4.990 

The paper manufacturing, printing and publishing indus­
tries. The 1930 census puts all workers in these industries 
into two categories, ( I) compositors, linotypers and type­
setters and (2) operatives-printing, publishing and en­
graving. In the 1910 and 1920 censuses pressmen were 
separated. The figures below, however, have classified all on 
the 1930 basis. It is a well established fact that the printing 
and publishing industry has been well organized for many 
years; that its attitude toward Negro workers has been none 
too cordial will be shown in the discussion of unions in the 
industry. Moreover, this industry is one that requires a 
rigid apprenticeship system. The advance of Negroes into 
this industry has been very slow as the following approxi­
mate figures indicate: 
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1910 1930 1930 

.Neiro Total Negro Total Negn# Total 

Composi ....... IiDotJpen 
and~ ...... 64 6,8110 194 7pl7 364 5.OJ5 
Operati~. 

publisbiDg and eagrav-
iDg ................. :II 7 •• uS 10,135 I~ 3.097 

The metal and machinery industries. Slight variations in 
the classifications of this group make comparisons from 
period to period a bit risky; however, three occupational 
classifications have remained rather constant throughout the 
period. The figures for machinists show a very slight in­
crease from 1910 to 1920 and a decrease from 1920 to 1930. 

For operatives-iron, steel, machinery, vehicle-the same is 
true, while the number of tirismiths and sheet metal workers 
was on the increase during the whole twenty-year period. 
In speaking of these workers it should not be overlooked, 
however, that the numbers are so small that the slight changes 
are hardly significant. Following is an approximate state­
ment of the changes: 

1910 1!I3O 1930 
OccupatiOD Negro Total Negro Total Negro Total 

Machinists ............ 78 8,578 256 10,141 "4D ..,665 
Tinsmiths and Sheet 

Metal Workers •••••• S 2,174 9 2,055 ~ 1.056 
Operati.....-lroa, Steel, 

MachiDer7. Vehide •• 5 941 m 9.100 233 3.484 

Miscellaneous industries. In the manufacturing and 
mechanical group there are several other occupations that do 
not fit very well in any of the above categories. Most of 
these are very well organized and in none of them have there 
been any outstanding changes. Some have shown gradual 
increases, and some have even doubled from period to period, 
but even that is not very significant because the numbers were 
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so s~all at the outset. In toto, the progress has been almost 
negligible as is shown by a perusal of the selected occupations 
and their figures which follow: 

Occupation 
1910 1!I2O 1930 

Negro Total Negro Total Negro Total 

Blacksmiths ........... 18 3.461 54 1,766 33 734 
Cabinet Maker ••••••••• 04 1,615 24 1,,s68 37 1,209 
EDgin... (stationary) •• WI 6,084 0433 6.473 3fY1 ~ 
Firemen (except locomo-

tive and lire depart-
ment) •••••••••••••• 186 3,80g &!3 6,481 1,236 "'~3 Foreman and Over ..... 
(manufacturing) 15 4588 79 4617 804 11,300 

Jewelers and Watchmak-
ers (not in factory) •• 5 2,091 18 1,294 26 788 

Managers and Officials 
(manufacturing) .... 6 3.326 12 6,636 54 5,668 

Manufacturers 4B 18,136 II 12,693 63 7,188 
Painters, Glaziers and 

Varnisher. (factory) • 9 1,941 34 1,621 96 1,532 
Upholsterer. .......... 19 1,.420 23 1,145 SS 947 

TRANSPORTATION AND COMMUNICATION 

Having 14,500 Negroes and 77,153 other workers in 1930, 
the broad occupational group, transportation and communi­
cation, ranks sixth in the list of all gainfully occupied workers 
and third for gainfully occupied Negro workers. In the 
group there are several occupations in which Negroes, mainly 
because of their" peculiar combination of strength and agil­
ity ", have gained prestige. These workers are the long­
shoremen and stevedores, garage laborers, chauffeurs, truck 
and tractor drivers and mail carriers. On the other hand, 
there are some occupations into which they have had extreme 
difficulty in entering in some cases because of the hostile 
attitude of unions some of which exclude Negroes by a con­
stitutional bar. Among these occupations are brakemen, 
captains--masters--mates and pilots, conductors, motormen, 



ORGANIZED UBOR MOVEMENT .AMONG NEGROES 51 

~witchmen and telegraph operators. The figures belo"ishow 
the exact numerical distribution of workers in selected occu­
pations in this broad group: 

1!l10 1900 19J0 
Occupation Negro Total Negro Total Negro Total 

Brakemen, Iteam rail· 
road •••••••••••••••• - 4 3S11 

Captain •• Masters, Mates 
and Pilota ••••••••••• 7 744 14 

Chau! ....... and Truck 
and Tractor Driver... 486 8,633 1.5,8 115.a07 5.438 32.596 

Conducto.... steam rail· 
road •••••••••••••••• 2 1.0511 

Conductors, street rail· 
road .............. .. 11,395 

Draymen, T...",.tera and 
Carriage Drivers ....,al 21.64s 

Ga .. se Laborer. ...... 31 7511 
Locomoti", Engin ....... -
Locomoti", Firemen ••• -
Lcmasho..." ... and Stew-

dores ............... 63a 
Mail Carri.... ......... 37 
Motormen, _ railroad 2 

Sailors and Deck Hands 8g 
Switchmen and FIogmen, 

131 

18,374 
I".., 
1,444 
6,447 

4 

154 
1.178 

5 
12 

610 

1114 

3 1.145 
639 5.35S 

steam railroad ....... - !133 6 1.141 24 70S 
Telegraph Operators ••• 3 Baa 14 1,666 I 366 
Telephone OperatoR '" 135 3.772 251 8,0111 ,a 7.157 

Practically all occupations in this group are covered by 
labor unions. 

TBAllB 

Of the total number of workers in this group Negroes 
form a very small pan-I.I per cent in 1910. 1.8 per cent in 
1920 and 5.0 per cent in 1930. There are in this group 
several types of occupations in which there never were more 
than one or two Negroee-bankers. brokers &: money lend­
ers, proprietors, managers &: officials of advertising agencies 



52 NEGRO LABOR UNiONiST OF NEW YORK 

and wholesale dealers, importers and exporters. In a few 
other groups, however, Negroes form a small percentage, 
and in one-porters and helpers in stores--their proportion 
was about one-sixth in 1910, one-fifth in 1920 and almost 
one-half in 1930. As most of the occupations of this group 
are individual in nature, few of them are organized. Among 
the organized are the following, in two of which-" clerks" 
and "salesmen "-the proportion of Negroes is negligible 
throughout the period: 

Occupation 
1910 1920 19JO 

Negro Total Negro Total Negro Total 

CI Oerks" in stores ..... 1"7 33.146 221 17_ 450 9,313 
Laborers - porters and 

helpers in stores •••• 1.256 1.·53 1.5114 7.042 2,1191 6.875 
Salesmen ............ 99 49.813 183 49.643 708 51.5J3 

PUBLIC SERVICE 

Few of the occupations in this broad group are unionized; 
however, it is interesting to note in passing that a few 
Negroes are finding their way into them. In 1930 there 
were many more Negro firemen, marshals and sheriffs and 
detectives, policemen, City officials, soldiers, sailors and 
marines than in 1910. These increases are, however, far 
smaller than the increase in the proportion of Negroes among 
the gainfully occupied. 

PROFESSIONAL SERVICE 

Since the individual nature of work in the professions 
makes labor unions only slightly effective, but few of them 
are unionized. In these unions Negro workers have in­
creased in number correspondingly to the total increase. 
Following is a record of a selected few in which unionization 
is possible because both individual and cooperative work are 
practiced. 
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J910 1920 J9JO 
Occupation Negro Total Negro Total Negro Total 

Actora II\d Showmen •• 313 6,820 278 B.48s 1,IoS 9,S32 
Chemists, Assayer, II\d 

Metallurgists ....... 10 650 20 1,154 32 821 
Deoigners ............ 1 2,129 18 a,S39 47 lI,o6o 
Draltsmen ............ - 971 3 968 13 1,094 
Musitiana II\d Teachers 

of Music ........... 36a 8,859 610 8,6gs 1,608 9,638 
Teacher..-.cbool ..... sa 12,430 126 13,:194 434 13,678 

DOMESTIC AND PROFESSIONAL SERVICE 

The great masses of Negro workers are still-as always 
-concentrated in this group. It has always held first p\acil 
in the ranking of the broad occupational group for Negroes. 
As pointed out above, one of the reasons for this situation 
is the fact that among the occupations covered in this group' 
are those that have always been associated with Negroes-­
primarily because of their previous condition of servitude 
in the United States. Although the actual numbers in­
creased in all the selected occupations in this group, except 
that of laundresses (not in laundry), the proportion of the 
total number of workers engaged in this type of work has 
been for the past 20 years becoming less and less. Inspec­
tion of the following figures for selected occupations shows, 
among other things, that for the entire period about one­
half of all elevator tenders were Negroes; that Negro laun­
dresses, though decreasing in number, dominated that occu­
pation by a small majority in 1930; that the proportion of 
Negro laundry operatives had increased to about one-half 
of the group in 1930; and that one occupation, porters-­
steam railroad-classified separately in 1920 and 1930 has 
been almost completely composed of Negroes. Most of 
these occupations, except laundresses (not in laundry), are 
being unionized with varying degrees of success. On the 
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Occupation 
1910 1!/20 1930 

Negro Total Negro Total Negro Total 
Barber.. Hairdresser. 

and Manicurists ..• 455 11.896 1,033 9.956 1.859 10,810 
Bootblac:ks 23 2,300 39 1.630 219 1,205 
Olarmen and Oeaner. 294 4.636 J07 5.037 723 5.368 
Elevator Tender. • ••• 2,794 5.839 3,117 7.641 4.988 12,093 
Housekeeper. and 

Stewards 387 6.019 770 7,249 1.146 7.5'10 
Janitor. and Sextons. 1,191 13,237 1.476 11,004 2.354 9.396 
Laundres. (not in 

laundry) .......... 3_ 10,'/0'1 2.530 6,144 1.351 2.576 
Laundry Operatives •• 591 6.542 1,121 6,428 5.837 12,146 
Porters-steam railrood - 1.996 2,2S2 3.038 J.276 
Servants •.•..••...•• 13,152 95.640 17.760 84.496 37.911 109,386 
Waiters ............. 2.345 23,252 3.169 25,383 5.374 32.478 

other hand. the occupation that uses the greatest number of 
both Negro and all other workers--servants--has not been 
successfully unionized Negro waiters had become the 
greater proportion of all waiters by the end of the twenty 
year period. 

CLERICAL OCCUPATIONS 

Occupations in this group have had exactly the same classi. 
fication throughout the period 1910 to 193o--except as in· 
dicated in the i910 grouping of bookkeepers. cashiers and 
accountants. Although the total numbers engaged in each 

Occupation 
1910 

Negro Total 

A=untants and Aum· f } { } 
tors . • . . • • . . . . • • . . . 77 25.663 

Bookkeeper. &: Cashiers 
Oerks-( except "clerks" 

in stores) •.•••••••• 528 48.516 
Mes.eugor. Errand and 

Office boy •••...••.. 390 12.850 
Stenographers and Typ-

ists .....•.......... 92 17,430 

1!/20 
Negro Total 

10 8,555 
139 24,850 

2,151 75.974 

601 6.830 

210 26,038 

1930 
Negro Total 

22 4.739 
208 16,140 

4.014 68.JS9 

1,310 7..524 

340 18,048 
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occupation increased greatly from 1910 to 1920 and fell 
back to about the 1910 figures in 1930, the number of 
Negroes thus engaged doubled from 1910 to 1920 and 1920 

to 1930; however, when the small number engaged in these 
occupations in 1910 is noted, the fact that the number of· 
these workers doubled becomes almost insignificant. The 
workers in these occupations are at the same time more and 
more enjoying the advantages that come through unioniza· 
tion, for most of them are well organized now. 

The study of the occupational distribution of workers as 
given in the Federal census reports describes the situation 
only up to 1930. Undoubtedly, some changes and shifts 
among the occupations have been made since that time. 
Under the National Recovery Administration Negro labor 
made many significant moves, as will be shown in a later 
section dealing with that particular topic. Between the 1930 

census and the present, however, there has been a survey 
which shows that on the whole Negro labor was maintain­
ing the significant gains it had made after the War-time 
and post-War industrial booms and since the enactment of 
effective legislation providing for restriction of immigrant 
labor from Southern Europe-the type of labor that had been 
the greatest menace to Negro labor and had made its ad· 
vance into the skilled and semi.ski11ed trades slow and 
arduous,1l 

We are now in a position to view summarily the trends of 
Negroes in occupations and to note whether they have met 
the first essential qualification for becoming union members­
that is being engaged in trades and industries that are union· 
ized. It has been shown that from the time Negro workers 

.. See Appendix I-FnnIdin J. Kdlv (Director, NIIIiona1 ~­
IIional Coaf_>, -The N...., at Work in New Yarlc Cit;rn-poper 
cIeIi-.d at Ibo Coafen:aco oa the Etoaomic Stalat of the N_ bold 
ill Washiugtou, D. C. )1&1 11-13, 1m opaIIIOftd '" Ibo Julius Rotse. 
wold Flmd. iIofN. 
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in New York became" free men" and thereby became thea-' 
retically at liberty to go into types of occupations for which 
they felt themselves qualified and from which they could 
get greater economic retum&-higher pay, shorter working 
hours, better working conditions and the benefits of trade 
unionism-they have carried on a tense and ceaseless struggle 
to free themselves from those occupation&-mainly domestic 
and personal service--to which they were more or less bound 
by their ex-slave status during the reconstruction period. 
The advent of the twentieth century found them making 
some progress, for unquestionably they had by that time 
successfully begun an industrial advance by gradually with­
drawing from domestic and personal service and slowly 
breaking through the many prejudicial barriers into manu­
facturing and mechanical pursuits, trade and transportation 
and other skilled and semi-skilled industries. It was this 
tendency, reaching its maximum gain during the World War 
period, that decidedly changed the status of Negroes in occu­
pations, established a greater equilibrium in their employ­
ment, proved them beyond all doubts as efficient workers in 
industrial pursuits as they were in domestic and personal 
service and, finally, changed the whole economic status of 
Negro workers. By 1930, as shown by Table IX, but 
slightly over one-half of all gainfully occupied Negroes were 
still engaged in domestic and personal service--S4-9 per cent 
as against 70.1 per cent in 1910. Moreover, 20.1 per cent 
found themselves in manufacturing and mechanical indus­
tries, 10.0 per cent in transportation and communication and 
about 5.0 per cent each in trade, professional service and 
clerical occupations. Other significant tendencies, similar 
to those found by Greene & Woodson for the total Negro 
working population of the United States, are revealed by this 
table: II (1) Negroes constitute a greater percentage of all 

.. Gr...,., ODd Woods .... TIN N.gro Wog. EMwr, P.345-
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gainfully occupied persons than they do of the total popula­
tion; (2) there is a greater percentage of Negroes gainfully 
occupied within their group than of -all other classes within 
their group; (3) Negro females 'form a greater proportion 
of the total gainfully occupied Negroes, than do females of 
all other classes in the total number of those gainfully occu­
pied. It should not be overlooked, however, that in occu­
pations that require apprenticeship Negroes are conspicuously 
absent. These occupations are usually highly organized. 
Moreover, it is noticeable throughout the analysis that the 
increases in the number in practically all trades that are well 
organizeci-painters, bricklayers, plumbers, plasterers, print­
ers" machinists, electricians, upholsterers, seamen~mastersi 
mates, pilots and captains-were comparatively very small 
It seems, therefore, that although the concentration of 
Negroes in domestic and personal service is being broken, 
the released workers, though scattering, are finding it diffi­
cult to penetrate the .. locked doors" of the skilled and highly 
organized trades. Cognizance of this situation leads one to 
question to what extent the unions themselves are factors in 
preventing the Negro's entry into these occupations. A 
study of the relation of the comparatively few Negroes who 
have entered these occupations, as shown by the preceding 
analysis, to the organized labor movement will throw much 
light on this question. The following chapters will consider 
this matter. 



CHAPTER II 

UNION MEMBERSHIP AND ACTIVITY BEFORE THE 
WORLD WAR 

THE preceding chapter, which gave an analysis and sum­
mary of the early industrial distribution of gainfully occupied 
workers in New York City and Manhattan Borough, showed 
that shortly after the freeing of Negro slaves in New York 
State in 1827, there began a keen struggle for employment, 
with resulting competition among individual workers at first 
and among groups of workers later. The gradual increase 
in the labor supply, both Negro and all others, soon gave 
employers a decided advantage in bargaining with individual 
workers. Realizing this condition, the workers began at an 
early dat~ far back as 1808 for Negro workers and 
much earlier for white workers-to band themselves together 
for purposes of mutual aid and protection in matters related 
to labor, especially in the mechanical and skilled pursuits. 
The tendency of Negroes to branch out from the menial 
work of domestic and personal service to these skilled and 
mechanical pursuits therefore brought them in close contact 
with such early efforts at organization of workers as were 
ventured. Resulting from these associations were various 
attitudes, as described below, attitudes that formed the basis 
of the policies which later organized labor movements fol­
lowed in their dealings with Negro workers. The contents 
of this chapter deal briefly with these early and later efforts 
at unionization and with the relation therete of Negro work­
ers up to the time when the great industrial change brought 
about by the World War altered in a degree the conditions 
underlying the labor movement. 

sa 
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Before the first actual count of the number of Negroes in 
labor unions in. New York City and the accompanying de­
scription of their activity in these unions were made in 1906 
by Miss Mary White Ovington, practically nothing had· been 
done in the way of attempting to determine definitely what 
part Negro workers played in the organization of labor, that 
is from a local point of view. Several books cover the prob­
lem very well from a national aspect, and in numerous places 
make references to the New York situation. As in: the case 
of the determination of the early industrial activity of 
Negroes such notations, along with many isolated newspaper 
reports, articles, etc., must be relied upon in order to get at 
least the available, however incomplete, information on this 
subject. An attempt will therefore be made in the following 
paragraphs to bring together most of these notes in order to 
present a picture of the situation before the World War. 

It seems that the first attempts of Negroes to organize 
were for the purpose of mutual aid, protection and benevo­
lence. Their main functions were caring for the sick and 
aged, giving relief to those of their numbers who were out 
of work and to serving as employment agencies. Among 
the very first of such societies was the New York African 
Society for Mutual Relief, with a membership composed 
mainly of the free Negro workers of that time. This organ­
ization was founded in 1808 and chartered in 1810. Among 
the members were an types of skilled and unskilled workers 
such as machinists, printers, master builders, farmers, tailors, 
blacksmiths, shoemakers, notary publics and commissioners, 
longshoremen, seamen and common laborers. 1 Collective 
bargaining 11'&5 apparently not the concern of this particular 
organization. No doubt many similar associations were es­
tablished from that time to the decade prior to the Civil War, 
when greater agitation and contact among the workers seems 
to have spurred the formation of several others. 

• Reportod ill Tk N .. B .... Februar7 17. ls,o. 
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In 1850 the American League of Colored Laborers was 
organized in July." The purpose of this organization was 
.. to promote union among the people of color in the trades: 
and to recommend the education of the youth of the race in 
agriculture, the mechanic arts and commerce ". Further, it 
proposed to establish a fund to aid Negro mechanics to ven­
ture into businesses of their own. In addition to its purpose 
the organizing body set forth seven suggestions in regard to' 
Negro life. They were: 

(I) That the editors of newspapers present were to publish the' 
news of the meeting; (2) that there should be an Executive 
Committee with its office in N ew York for the transaction of 
business; (3) that the communities where there were colored 
people should also form associations in cooperation with the 
Executive Committee; (4) that every association should publish' 
its proceedings in the papers; (5) that an Industrial Fair should 
be held in New York City in the second week of May, 1859, 
the proceeds of which were to be divided so that 70 per cent 
should be given to the producers, and 30 per cent for carrying 
out the projects of the organizations; (6) that colored me­
chanics, artisans, and agriculturists be requested to exhibit the, 
specimens of their skill and industry at the several National 
Fairs; and (7) that an agent should be employed by the Exe­
cutive Committee to present their views to all the colored people. 
The President of the organization was S. R. Ward; the Vice­
Presidents were L. Woodson and Frederick Douglass.' 

The following year, 1851, a convention of the organization 
was held in New York. Most outstanding in the discussion 
was the continued encouragement of Negroes to improve in 
the mechanical arts and in the education of the members. 
The creation of a Mutual Savings Bank further to encourage. 
thriftiness among the workers and to credit the group with 

I Wesley, C. H" o~. til., pp. 55-56. 
'1/JUl. 
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a financial institution was also suggested." It is obvious, 
then, that although the function of this organization was not 
limited to aiding in the solution of labor problems alone, 
these workers were cognizant of the value of organization 
hi furthering the progress of the group. 
. About this time Negroes were being used by employers 
to reduce and weaken the growing strength of certain types 
of labor organizations. This was particularly true in the 
longshore work because that work, being mainly unskilled 
and requiring great physical strength, permitted an easy sub­
stitution of any group of workers for another. Thus, the 
introduction of Negroes as 'Strike-breaker5-il move that 
later caused great friction between them and the white work­
ers and resulted in a bitter. attitude among white workers 
toward admitting Negro workers to the unions that the 
whites had organized-began as early as 18SS, when in New 
York Negro workers were employed in the place of striking 
longshoremen, then mainly Irish." From. this experience, 
however, the Negro workers profited little, for when the 
strike ended they were readily displaced by the return of the 
white stevedores.' On the other hand, the ill feeling en­
gendered by their reluctant but unavoidable acceptance of this 
work has never been completely forgotten and has from time 
to time bobbed up as a definite handicap against the Negroes' 
getting membership in unions dominated by whites. At that 
early date the white workers did not realize, as did their 
successors, the wisdom of admitting Negro workers to their 
unions as a means of controlling their activity. Because of 
this color prejudice, as described in the preceding chapter, 
and the added economic factor, competition, conflicts between 
Negro and white longshoremen continued to 1907 and were 

• TAl N,.. Y",* TrihM. March m. ,851. 
IN,.. Y",* T.w-.lanuarr ,8, ,ass. 
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numerous during and after the World War. But the situa­
tion took on a new aspect in IB9s according to Sterling 
Spero. He writes: 

Negroes first got a permanent footing on the New York docks 
in IBgS when the Ward Lines used them to break a local strike. 
For some years after the strike this company used Negroes ex­
clusively. Today. with about half its force colored, this com­
pany still uses Negro labor more extensively than any other line 
in the port. Strikes in IB99 and J907 further strengthened the 
Negro's position on the New York water front, while the labor 
shortage incident to the World War finally made him a factor 
of major importance.' 

In further reference to the situation just prior to and dur­
ing the Civil War it should be noted that other efforts at 
unionization or affi1iation with existing unions were made 
by Negroes. An issue of the New Era reported that there 
were many Negro seamen sailing to and from New York 
Port.' These 3,500 men varied in occupations from cap­
tains to deck-hands and kitchen help. In 1863 they success­
fully organized a union, the American Seamen's Protective 
Union Association, which was incorporated on April IS of 
that year. This organization, too, was primarily fraternal 
and benevolent in purpose. Incidentally, its members were 
credited with being quite competent as is evidenced by the 
fact that in 1868 they made a successful and satisfactory 
voyage, working as a crew of sailors under Captain George 
Brooks, from New York to Europe and Africa. 

During that year an interesting event occurred in New 
York City. The third convention of the National Labor 
Union convened there on September 21, 1868." The Na-

'Spero, S. D. &ad Harris, A. L., TIw Blaei Worker. New Yorlr, 1931, 
P. 199-

• TIw N"" Era, February 17, 1810-
• TIw N .... Yorll Tno-, September a2, 1868. 
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tional Labor Union. probably one of the first attempts to 
federate the existing local. state and national unions into one 
national body. was organized on August 20. 1866. at Balti­
more. Maryland.IO Displayed before the meeting hall was 
a flag bearing the message, .. Welcome to the Sons of Toil, 
from the North. South, East and West." Among the sub­
jects of the resolutions were: the organization of trade 
unions. strikes. the apprentice system. female labor. etc. 
But, there was no mention of Negro labor and its relation 
to this national organization of trade unions in the United 
States. At the next session, which convened in Chicago. 
August 19. 1867. the question of the Negro worker did come 
before the house. A committee appointed to study the 
matter reported that the problem was too involved to be 
considered at that meeting. After much discussion of 
whether or not the Negro workers were willing to affiliate 
with this organization and of the general question of the 
reason for the existence of a Negro problem. the matter was 
finally settled by the adoption of a resolution stating that 
.. the constitution already adopted by the Labor Congress 
precludes the necessity of any action of this body in behalf 
of any particular class of the laboring masses." U In the 
third convention. New York. the resolutions related to strikes. 
immigration. eight-hour day. female labor. currency. labor 
conditions and others, but nothing was said of Negro labor." 
At the next session, held in Philadelphia, August 16-23. 
1869. however. a resolution stating that the National Labor 
Union would know" no north, south. east, west, neither color 
nor sex, on the question of the rights of labor" was 
adopted. 11 Although these declarations of the policies of the 

.. WesitJ. C. H. 01' riI., Po 157. 
u Weo1tJ, C. H. 01' riI., pp. 1590 J6), 161. 
to JW., Po 161. 
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.<l4 NEGRO LABOR UNIONIST OF NEW YORK 

National Labor Union toward Negro labor seemed, at least 
outwardly, fair and reasonable, some of the Negro labor 
leaders and delegates to these conventions were evidently not 
altogether pleased. This attitude is evident from the fact 
that some Negro workmen in Baltimore conceived the idea 
of a National Labor Convention for Negro workers. In 
1869 they announced that such a meeting would be held in 
.Washington in December of that year!· It should be noted, 
however, that it was not suggested that Negro labor unions 
stop sending delegates to the white national organizations. 

In agreement with this movement the workers of New 
York began plans to cooperate by advertising the meeting and 
preparing to send delegates. On November II, 186g, dele­
gates numbering fifty engineers, four hundred waiters, seven 
basket-makers, thirty-two tobacco twisters, fifty barbers, 
twenty-two cabinet-makers and carpenters, fourteen masons 
and bricklayers, fifteen smelters and refiners, two rollers, six 
moulders, porters, five hundred longshoremen and twenty­
four printers assembled at the Zion Church to choose dele­
gates as their representatives at the National Labor Con­
vention!" Such action is conclusive evidence that these 
mechanics were well aware of the impending necessity for 
~egro workers to organize nationally as well as locally. 
Other similar meetings followed-to select delegates, to dis­
cuss Negro labor in general and to boost the National Con­
.vention. It is reported that on October 22, 186g a meeting 
was held in Room 24 of Cooper Institute in this city and 
that about one week later on October 28, 186g there was 
another in Zion Church!" In the following month, on No­
vember 16, 186g at Bethel Church of New York City, met 
the Colored Men's and Women's Labor Reform Union. 

1. Ibid. p. J7J. 
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.Among- the·speakers were a Georgia State Senator, A. A. 
Bradley,and a representative of the National Labor Union, 
114r. Troup. Mr. Troup merely mentioned the existing diffi­
Culty of color prejudice in the National Labor Union, while 
Senator Bradley emphasized the need of labor organizatiol,ls, 
especially among his people.~' Both favored the organiza~ 
'tion of Negro workers, even if such organization ha4 to be 
~eparate from white workers. During the next three weeks 
enthusiasm continued to run high in New York and else­
where, and on December 6, 1869 the Convention met as per 
schedule. Following are excerpts from Wesley's report 
on it: 

On December 6, 11\6g, the National Labor Convention of 
Colored Men assembled at Union League Hall, Washington, 
D. C. One hundred fifty-six delegates from every section of 
the country were present on the opening day. The convention 
.wss called to order by Isaac Myers, who spoke of the object of 
the convention and urged the cooperation of all delegates in 
the success of the movement. Mr. George T. Downing of 
Rhode Island was then chosen temporary chairman and Mr. 
H. S. Harman, Recording Secretary. Mr. William U. Sanders 
'of Nevada made the motion for the appointment of a committee 
on credentials of one delegate from each state and territory. 
The delegateS who bad been elected were from Texas, Missis­
sippi, Alabama, Louisiana, Florida, Georgia, South Carolina, 
Virginia, Maryland, Delaware, Pennsylvania, New York, 
M~usett9, Rhode Island, Tennessee, Ohio, Kentucky, 
Connecticut, New Jersey, Nevada and Michigan. 

The convention was permanently organized with Mr. James 
M. Harris of North Carolina as President. Committees were 
appointed on education, financ:e, business, platform and address, 
female labor, homesteads, travel, temperance, cooperative, labor, 
bank savings and agriculture. The platform of the convention 
covered the following SUbjects: (I) The dignity of labor, (2) 
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A plea that harmony should prevail between labor and capital, 
(3) The desirability of an interchange of views between em­
ployers and employees, (4) Temperance, (5) Education, .. for 
educated labor is more productive and commands higher wages," 
(6) politica1liberty for all Americans, (7) The encouragement 
of industry, (8) The exclusion from the trades and workshops 
regarded as .. an insult to God and an injury to us," (9) Immi­
grant labor, which should be welcomed and coolie labor which 
was an injury to all working classes, (10) The establishment 
of cooperative workshops, building and loan associations, (I I) 
Gratitude for the agencies interested in Negro education, (12) 
Protection of the law for a1I, (13) The organization of work­
ingmen's associations which should cooperate with the National 
Labor Union, (14) Capital, which was not to be regarded as 
the natural enemy of Iabor.llI 

It seems from this report that independent Negro union­
ism on a national basis was getting off to a good start. 
Later developments, however, caused quite a change in the 
entire situation. 

After the convention interest in the organization of Negro 
labor continued to run high, at least for a while. The Work­
ingmen's Assembly, continuing its activi~, had by 1870 
assisted in the establishment of three organizations in New 
York-the Saloon Men's Protective and Benevolent Union, 
the Colored Waiters' Association and the First Combined 
Labor Institute.11 In the same year another important in­
cident occurred, one of a more general interest. There was 
issued an announcement of the second meeting of the Na­
tional Labor Union to be held on January 9, 1871. The 
call read: .. To the Colored Workingmen of the United 
States, Trades Labor and Industrial Unions." .. When the 

II Ibid., pp. 177-17& . 
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meeting convened, delegates from New York were among 
those present. Soon after this convention, however, interest 
in the National Labor Union began to subside, although other 
organizations carried on for a while. September 13, 1871 
was the day set for a parade of organizations affi1iated with 
the International Workingmen's Association. It was then 
that Negro labor organizations appeared for the first time 
side by side with the other affiliated internationals.'" In spite 
of this, the efforts to organize Negro labor separately from 
white labor-whether in independent Negro unions or in 
Negro auxiliaries affiliated with white unions-were seem­
ingly foredoomed. In addition to the failure of the labor 
leaders to consider the fundamental necessity of organizing 
all workers in one group, their problems being common and 
alike, for the purpose of bargaining with employers rather 
than of fighting other groups and bargaining with employ­
ers too, there was a further difficulty inherent in their leader­
ship itself. From this point of view various explanations 
of the failure of early efforts to organize Negro workers 
have been given. Abram L. Harris writes: 

The efforts of Negro working-class action did not materialize 
for four reasons: (I) the decreasing importance of the Negro 
in industry: (2) the growth of craft unionism, which excluded 
the Negro mechanic: (3) the mutual antagonism between the 
white and black laboring classes; and (4) the social outlook of 
Negro leadership. 

Under the leadership of amhitious politicians these movements 
were foredoomed to uselessness and early extinction. Had 
there been in these organizations fewer politicians like Langston 
and Pincbback and more labor leaders like George Downing, 
Sella Martin,- and Wesley Howard, they might hsve become 

Ill""" Po 1M. 
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the spearhead of Negro labor organization. Instead their 
energies were dissipated by political agitation and bickering.1S 

Writing along the same lines, Charles H. Wesley states: 

Political connections and influences caused the early organi­
zation of Negro labor to fail in the same way as the white 
organizations failed. Slowly political leadership secured its hold 
and the organizations soon lost their efficiency. The leaders 
themselves often encouraged this situation. On May 17, 1874, 
the New National Era, of which Frederick Douglas was editor, 
carried an editorial upon the subject-" The Folly, Tyranny and 
Wickedness of Labor Unions." The editorial described in 
detail that which was regarded as the mischievous influence of 
trades unions upon the industrial interests of the countrY. This 
editorial was written when both the white and the colored unions 
had failed, and the influence of their failure had caused other 
newspapers to assume this position. • • • .. 

While these early efforts had failed to organize effectively 
the great masses of workers, both white and Negro, they did 
not mark the end of such attempts. Two other organiza­
tions, an old one revived and a new one created, pressed the 
fight onward. The Noble Order of the Knights of Labor, 
organized in 186g, held its first National Convention in 
1876, at which time it reasserted its intention, .. to make no 
distinction of race." •• Although the principle was not fol­
lowed very closely by aU of the District Assemblies of the 
Knights of Labor, District Assembly No. 49, New York 
was quite fair and true to its declarations. This is borne out 
by incidents that occured at the Richmond Convention. 
When a Richmond hotel at which the delegates from New 

Martin was selected because of hi. knowledge of the French language 
and his broad views OIl the labor problem. 

IS Spero, s. D. and Harris, A. L, Tile Black Worier, 0'. cil. PlI. 31, 32-
"Wesley, C. H., 0'. cil., p. 188 . 
•• Ibid., pp. 2S4. 25S. 256. 
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York were to live refuse to admit the Negro delegate along 
with the others, the whole New York delegation of District 
Assembly No. 49, supporting their Negro fellow delegates, 
refused to accept accommodations at that hotel and moved to 
another where all the delegates were treated equally. At 
this convention the Governor of Virginia was to speak. 
Someone suggested that the policy of .. no distinction of 
race II could be no better expressed than by having this Negro 
delegate from New York, Mr. F. J. Ferrell, introduce the 
Governor. Believing that the established customs of that 
locality would not permit such a gesture, the General Master 
Workman of the Knights of Labor, Mr. Powderly, decided 
that it would be a better move to have Mr. Ferrell introduce 
him, and then, he would introduce the Governor. This latter 
suggestion was followed. Despite this and other public 
demonstrations. of its policies, the Knights of Labor were 
not successful in completely destroying race prejudice in its 
various forms in the American labor movement; it should, 
however, be credited with having done more toward that end 
than had its' predecessors or successors-particularly the 
American Federation of Labor. .. Its persistence in the or­
ganization of Negroes should be attributed to an idealism of 
industrial brotherhood which knew neither race, creed, nor 
color. But this very idealism precipitated a conflict between 
the Order and the trade unions, from which it emerged shat­
tered and irretrievably beaten. II H 

Upon the .. fall II of the Knights of Labor there came into 
prominence the American Federation of Labor, an organi­
zation that has battered its way through many labor difficul­
ties to its present position as the recognized legitimate rep­
resentative of the American labor movement. Organized in 
1881 and founded on the principle of local autonomy for 
affiliated unions, it soon began to make various declarations 

.. Spero, s. Do aad Harris, A. 1-, T'" Blec' Wortw, Po 4$. 
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of policy toward Negro workers,H but, since the Federation 
has no sovereign power over its local bodies, such declara­
tions carried only the weight of ordinary counse!''' The 
attitude of the locals toward Negro workers was determined 
more or less by the social background and customs of the 
locality in which the local operated. Therefore, as New 
York was somewhat liberal on questions relating to Negro 
labor, the situation there was more favorable than in some 
of the Southern cities. 

The coming of the twentieth century brought with it little 
change in the position of labor. Describing the situation in 
New York City in 1900, John Gilmer Speed, declaring that 
there were no Negro artisans in New York, stated further 
that if there had been any, the trade unions would have 
prevented them from working-by not allowing them mem­
bership ... • By 1906 the situation had changed just a little. 
Buckley writes: 

. . • while there are many unions that are, in their constitution, 
open to all men, there are others that bar the door tight against 
any man with an admixture of African blood. There is further, 
a conviction that even the supposedly open unions do not always 
give the black brother a cordial welcome. . . . An investigation 
of the rosters of trade unions would in all probability show 
only a minority of them as members." 

During the same year, Miss Mary White Ovington, a fellow 
of the Greenwich House Committee on Social Investigations, 
made known the results of .. months of inquiry" in a paper." 

If See Appendix II for review of position of A. F. L. on Negro Labor, 
in/N. 

IB Spe.-o, S. D. and H..-ri •• A. L. "p. cit.-for good treatment of Negro 
and A. F. of L, pp. 87-115. 

• 1m. Gilmer Speed, op. cit. 
I. William L. Bulkley. op. cit. 
11 Ovington, Mary W ... The Negro ill the Trade Uuions ill New 

York Qty," TM A....m. vol. xxvii, May. 1906. pp. 551-sS. 
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As this article gives about the most authentic; information 
available on the membership and activity of Negroes in New 
York City at that time, it will be relied upon to a great 
extent j in fact, it will be practically paraphrased. 

Because the unions made no color distinction in their 
records, she found it difficult to get an accurate count of the 
actual members. In spite of that fact, she proceeded to 
establish contact with the union officials and members and 
arrived at the following figures, which probably show little 
error, such, if any, being" one of under, not over-statement." 

TABLE XI 

NSGIO UIIlOK M&KIIBRS IN 1906 
1906 

Asphalt Worken .......................... 3» 
Teamster. ................................. 300 
Rock DrUler. and Tool Sharpeners.......... aso 
Cigar Makers .............................. lal 

Bri~ ................................ 90 
Waitva ................................... 90 
Carpenters ................................. 60 
PI .. terers ................................. 45 
Double Drum Hoiatva ..................... 30 
Safety and Portable EDgIn.... .............. a6 
Eccentric Firemen .......................... 15 
Letter Carriers ............................ 10 
Pressman .................................. 10 

Printva ................................... 6 
Butchers .................................. S 
Lathers ................................... S 
Painters ........................ ~.......... s 
Coopers ................................. .. 
Sheet Metal Workers .................... .. 
Rockmen ................................ .. 

Total ............................ 1385 

Using an estimate of 27.039 gainfully occupied Negroes in 
New York City at the close of 19O5. she computed the per­
centage of union men-S per cent, which represented a prob­
able gain of union members over the last decade. 
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Type of Ullions in which Negroes held membership: Miss 
Ovington, concluding that the unions having Negro members 
represented the strong organizations, points out that .. the 
engineers and firemen are old and strong organizations; SO 

are the bricklayers. . .." Subway construction during that 
time gave prominence to the rock drillers. The carpenters 
commanded, through good organization, four dollars per day. 
Another well organized union was that of the asphalt work­
ers who .. are able to enforce their demands." The cigar' 
makers' union was of long standing. Since these repre­
sented the strong unions of the day, it can be said that 
Negroes" seem [ ed] to be in strong labor groups." 

Activity of Negro members: Only one of the unions re­
ported a Negro officer, James L. Wallace, walking delegate 
of the asphalt workers. He is credited with increasing the 
union's membership from 250 in 1903 to 850 in 1906. A 
little over one-third of this number were Negroes. His 
ardent activity also gained for the union a wage increase­
from forty-three to sixty-eight cents on a day's work. As the 
union's representative to the Central Federated Union and 
as walking delegate of his union, Wallace was considered 
.. by its best workers as a man of intelligence and discretion." 
Although the other Negro union members held no offices, 
various reports tend to show that they were, on the whole, 
good members. .. Satisfactory" was the descriptive term 
used by the teamsters and cigar makers while" a number of 
locals report' as good as the average' ". 

Ullions 1I0t havillg Negro members: Although it is ob­
served above that the unions that had Negro members were 
among the strong and highly organized, there were other 
unions of the same type that had no Negroes. Representa­
tive of these were the machinists, structural iron workers, 
plumbers and garment makers. In one hundred and two 
(102) of the trades, or divisions of trades, listed by the 
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Central Federated Union there were no Negroes. Miss 
Ovington offers two reasons: Of the comparatively small 
number of Negroes in New York at that time few were 
skilled workmen. The reason is also given in the analysis of 
occupations in the last chapter •. On the other hand, there 
were .. tens of thousands of foreigners and of American­
born white men" who went to New York in quest of work. 
Entering into competition .. with the best of the world," 
these few Negro skilled workers found the struggle severe; 
many of them consequently turned to unskilled tasks because 
of the resulting lack of employment at their regular occupa­
tions. Another factor was the trade unions. In efforts ·to 
protect their members (the great majority of whom were 
white men) they would sometimes limit their memberships 
by putting up high arid prohibitive initiation fees and allow­
ing new members to come in only on the recommendation 
of their friends already within the ranks. While this policy 
was supposedly applied to aU newcomers, it worked greater 
hardships upon Negroes,· for, in the first place, they were 
not able to pay the high entrance fees, and, in the second 
place, they had few friends within the unions who would 
recommend them for membership. Ovington believes that 
.. this discrimination is primarily economic, not racial; but 
it is hard to determine where the economic motive ends and 
race or caste discrimination begins. Undoubtedly men are 
debarred from unions in New York solely because of their 
color." Continuing, she pointed out that it is a difficult task 
to attempt to determine the number of Negroes denied mem­
bership because of color, since many other reasons for their 
non-admission-as the closed books of the uni~were 
present at the same time. Then, too. she observes, many 
of these workers did not put forth great enough effort to 
get membership. .. Our Negro population," she wrote, 
.. come to us chiefly from the Southern States, and it has 
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been taught that labor organization is its enemy. It is timid, 
too, in attempting to gain its rights. Colored men have 
heard that white men lay down their tools rather than work 
with them, and they sometimes give up their trade without 
trial. Still, there are Negroes of skill and persistence who 
have been denied admittance to the union, and who have 
suffered because of this." 

Strike-breaking: Two cases of strike-breaking were re­
ported in the Ovington study. One was a longshore strike 
in Brooklyn, against which large numbers of unskilled 
Negroes were imported from the South as strike-breakers. 
As in previous strikes of this kind there resulted the creation 
of hatred against these workers although many of them did 
not know that a labor dispute was in progress when they 
were employed. The other was a printers' strike conducted 
by Typographical Union No.6, whose attitude toward Negro 
members had not been very encouraging. At the time the 
strike was called there was one Negro member. It is re­
ported that an outstanding New York firm used Negro print­
ers, trained in an industrial school, as strike-breakers. Soon 
thereafter the union invited other competent Negro printers 
to join so that they would not work as strike-breakers. 
Many did join and immediately began receiving strike pay. 
In this case, strike-breaking was profitable to Negro workers, 
for it opened to them employment opportunities that had been 
closed because of their lack of union membership. Strike­
breaking by workers against unions that have denied them 
membership is justifiable, Miss Ovington believes, but, on 
the other hand, strike-breaking by Negroes against unions 
that have opened freely their memberships to Negroes is 
unjustifiable and should be avoided by Negroes because it 
tends to create the worst kind of racial antagonism and this, 
in tum, perpetuates rather than overcomes the existing 
difficulties. 
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In conclusion Miss Ovington gave the following prediction 
of the future of Negro labor and its relation to organized 
labor: 

As the Negro gains in productive efficiency be will become in­
creasingly important to the world of organized labor. Education 
will raise his standard of living, and he will give his support to 
the effort to gain proper human conditions for all who work. 
It is only through the solidarity of labor's interests that he ean 
hope to be saved from remaining in an exploited class. Every 
colored man in New York who stands with the organization, 
working for it in its defeat or its success, gains respect not only 
for himself but for his race. He comes in contact with men of 
his own class, and in the best way that such contact ean come 
about, as a workman by the side of another workman. Caste 
lines disappear when men are held together by a common interest, 
and as they feel their depeodence one upon another, they gain 
in sympathy and in fraternal spirit. 

On the assumption that Miss Ovington's ideas are represen­
tative of the sentiments of the sound thinking people who 
concerned themselves with labor problems, it was apparently 
realized at this early date that the success of the organized 
labor movement hinges on the harmonious working together 
of all workers through the same agents-the same unions. 
The main concern of the Negro workers, then as before, 
was in increasing the numbers and the skill of their artisans 
.and mechanical workers so that competition with white work­
ers could be dealt with efficiently and in tearing down the 
hostility of labor unions so that these Negro workers could 
affiliate themselves with the recognized labor movement of 
the land and enjoy the advantages of such memberships. 

The occupational tables in Chapter I show that the number 
of Negroes in skilled occupations in Manhattan at that time 
was exceedingly small It has been pointed out above that 
only the skilled trades were well unionized. It is evident, 
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therefore, that there was a gap between the Negro and union 
membership. During the last years of the first decade of 
the twentieth century some efforts were made "to bridge 
the gap," through the extension of educational opportunities, 
one of the suggestions made by Miss Ovington. In this case 
it took the form of evening industrial schools and vocational 
schools .to train and make workers proficient in the arts anel 
trades. In 1909 a vocational school was opened for boys." 
Among the courses of instruction were some in wood-work­
ing, bench and lathe; mechanical drawing-making and read­
ing of plans and specifications, making drawings and blue 
prints; machine shop practic~use of lathe, shaper, planer, 
drill-press, miller, grinder and other mechanics; bench work; 
filling; assembling; tool making; printing and allied trades. 
This was not a school for Negro boys alone, although theY 
were urged to enroll." In the same year a mechanics asso­
ciation, whose activity was limited to Negro workers, was 
organized." Its membership was composed of Negro artis­
ans who were brought together for mutual aid in securing 
and holding work, in assisting in securing union membership 
for members of the association and in stimulating friend­
ship which, it was hoped, " shall work for the solidifying of 
the race without creating, at the same time, those antagon­
isms for the men of other races that have at times marred 
efforts at solidification.'" Of the fifty members there were 
many non-union as well as union craftsmen who were at 
the time engaged in work other than that for which they 
were trained. In spite of these efforts apparently little pro­
gress was made before the World War . 

•• Till S..,.,.,. October 2, ,gog, ,. 5. 
··II>itl. 
"Ibid. 
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II\, 1910 Mary White Ovington made aseoond count of 
Negroes in the trade unions of New York." For purposes 
of comparison this list is placed beside the I90Ii list. Sev­
eral interesting observations appear. The large decreases in 

TABLE XU 

NIIGIIO UNION I4&KIII!IIS Of 1906 AKII 11110 

1906 11110 

Asphalt 1iOrkers ••.•••••.••••••.••••••• J20 
Teamster. ............................. 300 
Rock-driJlers and too!.sbarpeaen •.•..•.. 250 
Cigar-makon .......................... 121 

Bri~ ............................ !}II' 
Waiters ............................... \10 
Carpenters ............................. 60 
P1ssteren .............................. 4S 
Double drum boisters .................. 30 
Safelf and portsble eagiaeers ........... ali 
Ec:cmtric tiremea ...................... IS 
Letter-csrrien ......................... 10 

Pressmen .............................. 10 

Printers ............................... 6 
Butchen ............................... 3 
Lathers ............................... 3 
Painters ... :........................... 3 
Coopers ............................... . 
Sheet mttaI worbn ... ; .............. .. 
~ ............................ .. 

350 
4110 
~ 
165 
:II 

DOtobtsiDable 
40 
III 
~ 
3S 
o 

30 
DOt oblaiaable 

B 
3 ., 

DOt oblaiaable 
II 

1 
DOt oblaiaable 

Total ..................... lo3Bs 1.3S11 
•• The IarBe ___ of ~ in 1906 is qaeotiODell by the "'"" 

himooIf • bricIdQer. who made the secoad COOIIting. H __ • die _ 
.... _111 decnued in 1\)08 wMl the etsgDatioG in basiDeu compelled 
maar ...... to seek work in other cities.· 

the number of Negro members in unions of the. building 
trades-bricklayers, carpenters and p~ signifi­
cant. Together with the relatively small increases, except in 

.. ~ ll.,. W. Hili/_ 11-. New York, 190, lIP- 9S~ 
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the number of teamsters, asphalt workers, safety and port­
able engineers and letter carriers, this evidence supports very 
well Miss Ovington's remark, that .. In some of the highly 
skilled trades, to which few colored men have the necessary 
ability to demand access, the Negro is likely to be refused, 
while the less intelligent and well-paid forms of labor press 
a union card upon him." I. But, whether .. the necessary 
ability to demand access" is the actual limiting factor is 
questionable. It might be said with even more truth that 
the entrance of the Negro worker into the skilled trades has 
been limited by the unions that controlled these trades and 
refused or limited Negroes in their membership. Helen 
Tucker tells of the experience of a West Indian carpenter, 
who, working in Brooklyn, gave .. entire satisfaction to his 
employer." IT When the union delegate discovered that he 
held no union membership, he ordered him (the carpenter) 
to quit. Forthwith, the carpenter applied to the union for 
membership-which was denied him. Therefore, this man, 
being denied both union membership and the carpenter's job, 
probably had to leave his trade-a skilled trade--and accept 
some menial, unskilled, poorly paid work because the union 
refused to accept him. The remarks made by the Negro 
bricklayer who secured figures for Miss Ovington are also 
significant in this connection : 

A Negro [he says I bas to be extra fit in his trade to retain his 
membership, as the eyes of all the other workers are watching 
every opportunity to disqualify him, thereby compelling a super­
efficiency. Yet at all times he is the last to come and the first 
to go on the job, necessitating his seeking other work for a 
living, and keeping up his card being but a matter of sentiment. 
While all the skilled trades seem willing to accept the Negro I. Ibid. 

"Tucker, Helen A. "Negro Craftsmen iD N .... York", StJKIlInw 
Work_ vol. xxrri, October ami November, 19O'l, P. 545-
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with his travelling card, yet there are some which utterly refuse 
him; for instance, the house smiths and bridge men who will 
not recognize him at all While membership in the union is 
necessary to work, yet the hardest part of the battle is to secure 
employment. In some instsDces intercession has been made by 
various organizations interested in his industrial progress for 
employment at the offices of varions c:<lIDp8I1ies, and favorable 
answers are given, but hostile foremen with discretionary power 
carry out their instructions in such a manner as to render his 
employment of such short duration that he is very little bene­
fited. Of course, there are some contractors who are very 
friendly to a few men, and whenever any work is done by them. 
they are certain of employment. Unfortunately, these are 
too few." 

At any rate, it is obvious that the inefficiency of Negro work­
ers was by far not the greatest obstacle that they bad to 
overcome to gain and maintain a worthwhile status in skilled 
trades. In addition to this handicap, which was probably 
present in some degree, there were at least two others, one 
economic in nature, the monopoly of employment in the 
skilled trades by white workers through their labor unions, 
and the other, social in nature, denial of union membership 
to Negroes on account of color prejudice. 

From the foregoing analysis it is clear that Negro work­
ers, like others, rea1ized the value of organization as a means 
of protection of their economic interests and of facilitation 
of their progress through collective bargaining to better the 
conditions under which they labored. Their early efforts 
were mainly in the form of mutual aid and protective asso­
eiations. Soon, however, they attempted to afIiIiate them­
selves with the labor organizations created hy their white 
fellow workers. Fnding membership in most of these unions 
closed to them because of adverse economic and socia1 con-

100tqt00. Holl. 1(-. Po 8g. 
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ditions, they, of necessity, were forced to work as strike­
breakers. Their next efforts were at independent Negro 
Imions, both local and national. With the failure of these, 
mainly because of corrupt political leadership, and the similar 
failure of efforts of white workers the National Labor Union 
and the Knights of Labor with its District Assemblies came 
on the scene. They were, however, quite unsuccessful in 
permanently unionizing both white and Negro labor. Later 
the American Federation of Labor, founded on the prin­
ciple of local autonomy for its affiliated bodies, was organ­
ized, and from its very beginning began to make declarations 
to the effect that its activities would make no distinction 
because of eolor, race or creed. These resolutions have 
been most ineffective in preventing discrimination against 
Negro workers in its affiliated bodies. Although these early 
~de unions differed widely on the subject-from a eom­
plete exclusion of Negro workers to an acceptance of them 
on an equal basis-there was a general tendency among them 
either to eompletely ignore the presence of the Negro worker 
or to shun questions relating to him. In eonsequence, the 
beginning of the World War period found the great majority 
of Negro workers, both skilled and unskilled, still outside of 
the American organized labor movement. 



CHAPTER III 

UNION MEMBERSHIP AND ACTIVITY FROM TElE BEGINNING 
OF TEIE WOIILD WAR TO THE N.R.A. PERIOD 

UNFORESEEN developments gave impetus to economic ac­
tivif;y in the United States and most fortunately created the 
opportunity for Negro labor to become a paramount factor 
in the industrial world and to strive again to make itself an 
integral part of the American labor movement. With the 
outbreak of the World War in Europe in 1914 there oc­
curred several related events which in tum necessitated a 
great increase in the labor supply in ~rge industrial centers 
such as New York City in the United States. Among the 
first of these events was the departure of many new and 
old aliens for their mother countries so that they could be 
available for service at home; _ On the other hand, immi­
gration had virtually come to a standstill. At the same time 
the United States began to receive- large orders from bellig­
erent countries for munitions and other war supplies. These 
converging causes resulted in an unexpected labor shortage 
and the accompanying necessity to tap the only available labor 
reservoirs-the previously unused skilled and unskilled 
Negro labor of the North and the Negro labor of the South.' 
The result was the inevitable attraction of Southern Negroes 
to these Northern industrial centers, expressed in the un­
precedented waves of migration during and just after the 
World War.· A further outcome of this situation was a 
happy change in the whole industrial status of Negroes and 

1 Herman FeIdmao, Raciel FMlIW$ .. d-n... 1......,. New York, 
I~I. P. 16; 1_ Weldoa. 1""- Blae. M""""' ...... N ... York, r!I3CI. 
p·lSl. 

a F ... Ul exba .. ti ... stud.J OIl Nqft lIIignIiaD -. l.oaiae V. KeaD&<l:r. 
TM NIgro P_ T_ C;,,-nI. New York, lsuo. 
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in their relationship to the organized labor movement, for it 
seemed that the newcomers had .. made an impression on 
many Northern employers so favorable that they will prob­
ably be retained in Northern industry in large numbers.'" 

Periods of migration: This whole migratory movement 
may be conveniently divided into two periods. Influenced 
mainly by increased war-time manufacturing and the labor 
shortage caused by the absence of foreign laborers who had 
returned home, the first migration occured between 1916 and 
1919, reaching the zenith in 1917-1918." Following this 
period was the depression of 1920-1921 which caused a tem­
porary cessation of manufacturing and a consequent similar 
cessation of Negro migration. However, industry began to 
recover during 1922-1923. In the meantime, the three per 
cent immigration law, restricting foreign immigration to 
three per cent of those of each nationality resident in the 
United States in 1910, had been passed. This restriction on 
immigration, of course, held down the foreign labor supply. 
As a consequence, there was another wave of migration of 
Southern Negro workers to Northern industrial centers with 
the revival of industry during the period, late 1921-1923.' 
It was during these periods that Negro workers began to 
get a foothold in industry in New York City as elsewhere. 

Causes of migration:.' Little time and space need be de­
voted to the causes of these migrations, except for the fact 

• George E. Hayuea, • Negro Migration and Its lmplicatioas-Nortb 
and South, W an addr... before 77th Ammal Meeting of the AmeriCIID 
Missiomry Association, Springfield, Massadmsetts, October 23, 1923, 
p.6. (In fil .. of the National Urban League, 1133 Broadway, New York.) 

• Charles H. Wesley, 0'. til., p. 283. 
'George E. Haynes, • Negro Migration and Its lmplicali ....... Nortb 

and South,· 0'. til. Po S-
• Herman Feldman, 0'. til. p. 17; George E. HAynes, "Negro Mign.­

lion and III Implicalion&-North and South, W 11'. til., p. 5; 0wIes H. 
Wesley, 0'. til., p. 293. 
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that they were predominantly economic because of the cil'­
cumstances of the time, they were like other migrations. For 
classifying these, however, there have been adopted various 
categories, under two of which all the causes can be conveni­
ently grouped, (I) II economic" and (2) .. social ". Under 
the economic fall such causes as: (I) greater opportunity 
for employment, (2) higher wage rates and (3) pressure of 
crop failure in 1914 and 1915 in the case of the Southern 
farmers. All of these may be characterized as creating 
within the worker a desire for greater economic opportunity. 
In addition to these there are others not so closely tied up 
with the economic aspect of life, particularly in the case of 
the Negro migrant from the South-the II social" causes, 
such as: (I) desire for political freedom and legal protection, 
(2) desire for cultural development through free admission 
to public institutions of leaming--schools, museums, etc.,­
and (3) desire for freedom of usage of all public places. 
Many such causes can be enumerated, but it is not necessary 
to do so here. Writing on this subject, Charles S. Johnson 
stated: 

The causes of the Negro migration northward have been 
variously catalogued and may be grouped under two heads: 
II Economic Causes" and II Sentimental Causes." The migra­
tion of 1916-19 was distinguishzhly different in character, 
though not seriously different in volume, from the migration 
of 1921-1924. With the restlessness, which was economic at 
bottom. were other forces. 

Along with the rest of the section the Negroes of the South 
had felt some measure of the moving times; literacy had in­
creased, and, slowly but gradually, standards had developed. 
The hundreds of small and obscure schools of the South send­
ing out yearly their graduates had not been without effect; the 
development of good roads, and increased mobility, the news­
paper--particularly when it could bring such mid 1Iashes of the 
outside world as the CIlicagQ Dqftfdllf'. the N_ York Age and 
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other Negro newspapers, all aided in producing a dissastifaction 
with the monotony and drudgery of farm life which no mere 
argument or proposed measures of reform could still . 

• • • The migration of 1916-1918 was a leaderless ma~ 
movement. They were ready for the spark of suggestion which 
touched them off and sped them bli~d1y northward.' 

Another report gives : 

The intelligent Negro has long believed that his only escape 
from the measures of suppression which still exist is to go to 
the North, and he has seized the opportunity whenever it was 
presented to him. The present unprecedented influx of black 
workers from the South i5 merely the result of a sudden ex­
pansion of opportunity, due to a non-clepleted labor market in 
the North, but basic causes for his migration are inherent in 
the social and economic system which has retarded his progress 
for years. The Negro is beginning to appreciate his own value 
and duties and is proceeding to the North, where he feels he 
can enjoy a fuller measure of justice.' 

Whatever the causes may have beeri, the fact that the N orth­
ern labor markets were flooded with Negro labor, mainly 
unskilled, is the point of interest in this discussion; we will 
therefore pass on to a further consideration of the situation 
from this point of view. 

Number of migrants: To determine the exact number of 
Negro migrants to New York City, and to Manhattan 
Borough, particularly, is quite impossible as no census of 
the migrants was taken. However, since the first period of 
migration was very near the time of Federal Census of 1920, 
some idea may be obtained from a consideration of the in­
crease in the number of gainfully occupied workers from 

, JoimsOll, DI. Cit. p. 20. 

• N,gro Migrati01l in 1916-1911. U. S. Departmeut of J..abcw, 11)1!), 
p. ISS. 
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1910 to 1920. In OIapter I it was pointed out that the num­
ber of gainfully occupied Negroes in Manhattan increased 
from approximately 41,000 in 1910 to approximately 72,000 
in 1920--0r about 76 percent for the period. This figure 
may not be representative as there is no way of telling just 
how many of the migrants remained in New York City. 
Emmett J. Scott stated: 

New York State with New York City as its center has re­
ceived a considerable number. New York City, bowever, has 
been principally a rerouting point, in fact, many of those who 
subsequently went to New England first went to New York 
City. The State of New York recruited its labor here. There 
csme to New York probably no less than 75.000 Negroes, a large 
portion of whom stopped in New York City, although Albany, 
Poughkeepsie, Buffalo and smaller cities received their share.' 

But, these statistics cover only the first period, 1916-1919. 
An examination of the census figures of 1930 reveals that 
there was an even greater increase of gainfully occupied 
workers in Manhattan during the 192()oJ930 decade than 
during the 1910-1920, the figures ranging from approxi­
mately 72,000 in 1920 to approximately 140,000 in 1930, 
or an increase of about 9S per cent for the decade. At any 
rate, it is safe to conclude that the increase was enormous 
and that it inevitably had a decided effect on the whole labor 
situation in New York. 

Types of migrants: A complete consideration of these 
Negro migrants as possible recruits for labor unions calls for 
an analysis of the types of migrants. It was pointed out in 
Otapter I that up to 1910 a very smaI1 portion of Negroes 

• ~ J. Scott, • Neero Migraticla dariJqr the War: Po 46. iD 
Prwli.a-, & ......... StwJiu 01 ,Iw War, editod bJ DaYid RiDlq -r 
pabliobtd IIY Oxford U~ Press, AmericaII BnadI, New y .... 
IgoG. 
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were engaged in those trades in which the whites were well 
organized. On the other hand, the great majority of them 
were engaged in domestic and personal service-porters, jani­
tors, elevator tenders, etc.,-types of labor in which even the 
whites were not organized and could not be organized.'· 
War-time migration, however, tended to change this situa­
tion somewhat, for among the migrants were many highly 
skilled workers, those who could qualify for union member­
ship on the basis of efficiency, although many, of course, were 
unskilled workers. Charles H. Wesley distinguished three 
groups among them:" (I) the unskilled, composed chiefly of 
farm workers and domestic servants who left the South, 
seeking higher wages and better living conditions and plan­
ning to do any work they found available; (2) the skilled 
workers--carpenters, bricklayers and iron workers--who 
also sought higher wages and better working conditions; 
(3) the adventurous, those who merely wanted to make a 
change and, therefore, were willing to take any sort of work. 
However divergent the types, most of them entered into un­
skilled work. Of the particular situation in New York City 
James Weldon Johnson wrote: 

On the whole, New York was more fortunate in the migrants 
she got than were some of the large cities. Most of the indus­
tries in the manufacturing cities of the Middle West---i:Xcept 
the steel-mills, which drew largely on the skilled and semi­
skilled labour from the mills of Alabama and Tennessee--re­
ceived migrants from the cotton-raising regions of the lower 
Mississippi Valley, from the rural, even backwoods, districts, 
Negroes who were unused to city life or anything bearing a 
resemblance to modern industry. On the other hand, New 
York drew most of her migrants from cities and towns of the 
Atlantic seab<laI'd states, Negroes who were far better prepared 

10 NegrD MigrGtilm ;" I9I6-I9I7. p. 135. 
u Wesley, D,. nt. P. 295. 
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to adapt themselves to life and industry in a great city . Nor 
did all of .New York's migrants come from the South. The 
opportunity for Negro labour exerted a pull that reached down 
to the Negroes of the West Indies, and many of them came, 
most of them directly to New York. Those from the British 
West Indies average high in intelligence and efficiency. There 
is practically no illiteracy among them, and many ·have a sound 
English common school education. They are characteristically 
sober-minded and have something of a genius for business, dif­
fering almost totally, in these respects, from the average rural 
Negro of the South. Those from the British possessions con­
stitute the great majority of the West Indians in New York: 
but there is also a 1srge number who are Spanish-speaking and 
a considerable, though smaller, nwnber who are French-speak­
iug. The total West Indian population of Harlem is approxi­
mately fifty thousand." 

The presence of evet\ these few Negro skilled workers 
caused some labor leaders to suspect that difficulties would 
arise because, just as unskilled Negroes could be used to 
fight the organization of unskilled whites-as was evident 
from past experiences of labor organizers-skilled Negroes 
could be used to break down the craft unions." Such an 
hypothesis presupPosed, of course, that the Negro workers 
here involved would not become a part of the organized labor 
movement. The continued hostility of erafts unions against 
the Negro workers, moreover, seemed to have almost assured 
that condition. That such hostility existed and that Negroes 
were excluded from industrial jobs thereby was an estab­
lished fact.·· New York press comments as early as 1916 
express clearly the public opinion on the question. 

.. I ...... Weld ... IohDooa, • riI~ PI'- Is:t-ISJ. .. N.,.,. MigraIiooa .. 1916-17, P. IJS. 

•• ~ Eo H_ • Negro Micrati ... aud Its ImpIicatioos-Narth 
aad Soutb, •• ,. riI. P. 10. 
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For more than a yeaI', a migntion of men and women of 
color to northern states. been going on that has already de­
prived thousands of southern farmers of cheap labor, and the 
movement bids fair to continue. That it will have both good 
and bad effects -is obvious. It will distribute the Negro popu­
lation more evenly throughout the states and thus tend to dimin­
ish race friction. But unless there is a change of spirit on the 
part of northern unions, it wm increase the danger of labor 
troubles in case of industrial depression." 

In the beginning such a migration of Negroes would increase 
the present race friction in the north. Within certain limits a 
racial minority is unpopular directly in proportion to its mem­
bers. Only as it increases to the point where political and 
economic power makes it formidable, does it overcome opposi­
tion. The Negroes' competition for jobs and homes will prob­
ably exacerbate relations. As the Negroes increased in num­
bers they would not only seek menial and unskilled work, but 
also strive to enter skilled trades where they would meet with 
antagonism of white workers. M()reover, the Negroes would 
be forced to seek homes in what are now regarded as " white .. 
neighborhoods, and a clamor would be r;used at each new ex­
tension of their dwe11ing area.t • 

Confronted by the presence of the increased numbers of 
Negro workers, the trade union movement of New York City 
had a choice of about four positions that it might take: (J) 
to continue ignoring the presence of Negro workers by ex­
cluding them from the unions, (2) to assist them to organize 
separately into independent Negro locals or federal locals of 
the-American Federation of Labor, (3) to organize them 
separately into auxiliary bodies responsible to white locals-­
as a means of controlling them-and (4) to accept them into 

11 Emmett J. Scott, • Negro Migration during the Wu," tit. t:iI~ P-
159. quoting Till N ... York GIDb., July 31,1916. 

t.IIHd., p. 157, quoting Till N"" R,pvblie Df NIVI York City, JuIJ 
J,1917. 
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mixed locals on an equa1 basis of membership. In the 
period between the close of the World War and the beginning 
of the NoR.A. all four of these avenues found expression in 
the labor movement of New York City. 

-The post-War competition of Negro and white workers, 
created by recent Negro migrations, and the new agitation 
for economic and political freedom, led by some of the 
II eConomic radicals" of the time, on the one hand greatly 
intensified the existing antagonistic feeling between white and 
Negro workers and, on. the other, developed within the ranks 
of the Negro workers a much stronger class consciousness 
and organization consciousness. The outstanding propon" 
ent of the II pride of race" movement was Marcus Garvey, a 
Jamaican Negro, who. sponsored the II Back to Africa Move­
ment" through his organizations, the Universal Negro Im­
provement Association and the African Communities (Im­
perial) League." Much like the Garvey movement was the 
II self-sufficiency movement," prominent about the same time, 
as both II idealized a sort of self-contained racial economy. 
One looked to Africa as the place where its dreams were to 
be realized, while the other hoped to build in America." " 
However, both of these movements accomplished practically 
nothing in organizing Negro workers. Representative of 
the II economic-radicalism" movement were A. Philip Ran­
dolph and Chandler Owen, who, after breaking their relation­
ship as editors of the Hotel Messenger published by the 
Headwaiters and Sidewaiters' Society of Greater New York 
because they persisted, against the will of the Society, in 
publishing information about the insufficient wages and bad 
working conditions of the waiters, founded in 1917 a maga­
zine of their own, the .. militant and revolutionary" M,ss-

It Spero, S. D. and Barril, A. L, 0,. riI. p. 38& 
10 1IIWI. 
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enger;" The purpose of this publication was to serve as a 
mouthpiece for labor unionism and an organ for socialism 
among Negroes. One of the first efforts of this magazine 
to stir Negro workers to action was its description of the 
Negro worker of the post-War period. 

Writing about this type of Negro worker, Abram L. 
Harris quotes the Messenger Radicals as saying that this 
"New Negro" demanded" the full product of his toil" and 
that his immediate aim was" more wages, shorter hours and 
better working conditions.".. Referring to the "New 
Negro" and socialism, he points out that .. the • New' 
Negroes or economic radicals were the first expression of 
socialism in the Negro world. They maintained that the 
Socialist party represented the interest of workingmen and, 
since 99 per cent of the Negro people were workers, the 
Negro's logical alignment was with the Socialist party."" 
They taught the philosophy of the labor solidarity of work­
ers, black and white, supporting themselves on the theory that 
the economic interests of Negro and white workers were 
identical, i. e., .. the getting of more wages, shorter hours, 
and better working conditions," and that unorganized work­
ers of any kind were a potential menace to organized labor." 
Because, under the rule of the American Federation of Labor, 
the masses of Negro workers had remained unorganized 
since they were not admitted to most of the American Fed­
eration of Labor's affiliated bodies, the Messenger ve­
hementlyopposed the Federation. Among other things this 
militant magazine asserted that instead of aiding in the solu­
tion of the labor problems, the American Federation of Labor 
was .. the most wicked machine for the propagation of race 

10 Ibid. p. J89. 
.. Spero, S. D. and Harris, A. 1.., D;. cil. p. 390. 
"'Ibid. 
• Ibid., Po 391. 
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prejudice in the country."·1 This antagonism against the 
American Federation of Labor was further confirmed in 
1918 by the failure of a group of Negro leaders and the 
American Federation of Labor to work cooperatively in 
creating the machinery necessary for the organization of 
Negro workers. In 1918, a resolution" offered by a group 
of Negro leaders, headed by Eugene Kinckle Jones of the 
National Urban League and Fred R. Moore of the New 
Y o,.k Age, was introduced in the convention of the Ameri­
can Federation of Labor at St. Paul, Minnesota. After 
reviewing the admittedly favorable statement of the attitude 
of the American Federation of Labor in regard to the 
organization of Negro workers, it read: 

We are willing to cooperate with the American Federation 
of Labor in bringing about the results of the recent conference, 
and would mske the following suggestions and recommendations. 
which with your approval. we shall proceed to carry out to the 
best of our ability. 

First. we suggest that you prepare a statement, along the lines 
of the quotation from you given above. and send it to us for 
approval and then to be given to the Negro press throughout 
the country as expressing your position on matters connected 
with the relationship between Negroes and white workingmen. 

This statement. in our judgment, should contain a clear ex­
position of the reasons why certain Internationals may exclude 
colored men as they do by constitutional provisions and still be 
affiliated with the A. F. of L. whose declared principles are op­
posed to such discrimination. This we think necessary because 
that Siated facts above alluded to WI'll be familiar to the leaders 
among the colored people, particularly to editors and ministers, 
whose cooperation it is essential to secure if the best results 
are to be obtained. 

·M ....... g .... 1II17'"J_ 1919. Ito 7 • 
.. For full -I, _ Appendix It, iafra, 



92 NEGRO UBOR UNIONIST OF NEW ·YORK 

. We would suggest further that you consider the expediency 
of recommending to such internationals as still exclude colored 
men that their constitutions be revised in this respect. 

Second, that a qualified colored man to handle men and organ­
ize them to be selected for employment as an organizer of the 
American Federation of Labor, his sa1ary and expenses of 
course, to be paid by the American Federation of Labor. 

Third, that for the present we meet at least once a quarter 
to check up on the results of our cooperative activities and 
to plan for further extension of the work, if satisfactorily 
conducted. 

Fourth, that you carry out your agreement to have your Exe-· 
cutive Council voice an advanced position in its attitude towards 
the organization of Negro workingmen and have these senti­
ments endorsed by your St. Paul Convention in June, and this 
action be given the widest possible publicity throughout the 
country,,· 

Of these recommendations embodied in the resolution the 
Committee on Organization gave the following report: 

It is with pleasure we learn that leaders of the colored race 
realize the necessity of organizing the workers of that race into 
unions affiliated with the American Federation of Labor, and 
your committee recommends that the President of the American 
Federation of Labor and its Executive CounCIl give special at­
tention to organizing the colored wage workers in the future. 
We wish it understood, however, that in doing so no fault is 
or can be found with the work done in the past. but we believe 
that with the cooperation of the leaders of that race much better 
results can be accomplished." 

Although the committee recommended that .. special atten­
tion .. be given .. to organizing the colored wage workers in 

II Report of Pr ... ediflgl, JII1h AmmaI Coaveati... of the Americaa 
Fed ... atiOll of Labor, St. Paul, Minnaota, JUlIe 111-20, 1918, pp. 1911. 
199. 205 • 

• 1 Ibid. 
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the future ", no means for doing so were provided and COQ­

sequently nothing was actually done. In the following years, 
other reso1utions of a similar nature were introduced in the 
American Federation of Labor Convention&-Only to TeCeive 
the usual meaningless endorsements of the conventions. It 
should be pointed out also that these .. economic radicals" 
did not limit their charges to the American Federation of 
Labor alone: they .. often expressed dissatisfaction with the 
older Negro political and intellectual leaders who were either 
held to be the tools of the capitalist class or ignorant as to 
modern political and economic problems." H Be that as it 
may, time marched on, and the Negro workers in New York 
as elsewhere remained, on the whole, uaattached to the 
organized labor movement. 

Having thul declared themselves in opposition to the prac­
tices of the American Federation of Labor, Randolph and 
Owen and the other radicals turned to the unionization of 
Negro workers in industrial unions, and, working out from 
New York, organized in 1920 the Friends of Negro Free­
dom," an organization whose purposes included unioniza­
tion of the Negro migrants, protectiOll of Negro tenants, 
advaucement of cooperation, and the organization of forums 
for publicly educating the masses. I. During the same period, 
the National Association for the Promotion of Labor Union­
ism among Negroes, with Owen as president and Randolph 
as secretary, was started." It was short-lived, falling shortly 
after the president and secretary had made vain efforts to 
unionize the Negro laundry workers of New York and to 
organize a branch of the Journeymen Bakers' and Con­
fectioners' International Union. Ii The last big gesture of 

• Spero, s. D. ad Harris, A. 1.. .,. riI. Po J93. 
-1I.atrIgft', April-MaT. 1930. p. 4-
.. Spero, S. D. ad Harris, A. 1.. .,. cit. p. _ 
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the II economic radicals" and the Messeng" came in 1923 
when they proposed another organization, United Negro 
Trades, to serve the Negro workers as the United Hebrew 
Trades and the Italian ChamS'er of Commerce served the 
Jewish workers and the Italian workers, respectively." That 
such an organization was at least begun is shown in the 
paragraphs below. 

in the meantime, various entirely local efforts either to 
organize Negro workers or to determine the status of those 
already organized were made. The M esseng" Radicals 
themselves made an early effort, not mentioned above. In 
November, 1917 the United Brotherhood of Elevator and 
Switchboard Operators was organized by A. P. Randolph 
and C. Owen. Of the 10,000 Negro elevator operators in 
New York City at that time 600 had joined the union within 
its first three weeks of existence. II It soon drew up an 
agreement to be forced upon the employers through the aid 
of a strike. Among the demands of this agreement were an 
eighteen dollar ($18.00) a week minimum wage payable 
weekly and an eight-hour day. To effect the agreement 
through a strike reliance was placed upon two factors, (I) 
an anticipated increase in membership to 8000 and (2) an 
anticipation of the inability of employers to fight the strike 
effectively because of the shortage of labor owing to the in­
creased factory work and to the stop of immigration. The 
fact that in New York and Brooklyn a monopoly of elevator 
and switchboard jobs was enjoyed by Negro workers also 
added to the expectation of success of the strike. M Despite 
these seemingly extraordinary advantages on the side of the 
union, the strike did not come to pass, and as a result both 
Randolph and Owen forsook the union.·' Later the opera-

"·M ... mg ... , July, 1923, p. 75'7. 
II M ... mg ... , November, 1917.1>1>. 14 and 20. 

"Ibid. 
II Spero, S. D. and Huri., A. L., D,. til .• p. J94. 
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tors organized the Elevator Operators' and Starters' Union 
Local 16,030 of the' American Federation of Labor. It is 
reported that since that time nothing has been heard of 
either the new or the old organization. I. 

In 1919 the Consumers' League (New York City), the 
Bureau of Women in Industry, the Women's Trade Union 
League (New York) and other interested organizations set 
out to determine what part the Negro woman worker played 
in the industrial life of New York City during the World 
War and what her industrial status was at its close.· The 
result was published as a study of· the colored woman 
worker." This survey revealed that, although industry had 
called on white male workers, Negro male workers and white 
female workers to meet the demand for labor made necessary 
by increased production during the World War period, the 
labor supply was still inadequate; consequently, it then turned 
to the last available supply of labor, the colored women work­
ers.- Of the 242 establishments visited 21'1 employed 2,185 
colored women in industrial pursuits, in the majority of 
which Negro women were employed for the first time. 
Among these industries were the needle, button, candy, 
leather goods, marabou, paper box and bag, millinery, ftower 
and feather and miscellaneous trades." In these, however, 
the majority of the women were used in semi-skilled or un­
skilled operations because of their newness to the industries. 
In one, however, the needle trade, which was even then be­
coming highly organized, they did very wen and, it is reo • 
ported, averaged the highest wages." 

"Ibid. 
., N ... Doy far 1M Colomf W_ Worm; • stad7 of coI0re4 
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Of the 175 women with whom interviews were held twelve 
per cent were union members, holding membership in the 
Amalgamated Clothing Workers of the World, the Fancy 
Leather Goods Union and several locals of the International 
Ladies' Garment Workers' Union." Of the colored women 
workers in all· the factories visited, less than .003 per cent 
were union members, a situation that is explained in several 
ways:" (I) most of the colored workers were in low paid, 
unorganized industries-paper box making, candy making 
and toy making; (2) many of them worked in the low-priced 
shops of industries where colored workers were not union­
ized; and (3) even in the shops where the white women 
were well organized, Negro women working there seldom 
held union membership. This study puts the responsibility 
for the general lack of organization among Negro women 
at that time on two main factors: (I) "lack of understand­
ing of the value of collective bargaining on the part of the 
colored workers II and (2) .. racial prejudice on the part of 
the white workers ", such prejudice being expressed mainly 
in the unwillingness of ,some white workers to work along 
with colored workers and by the refusal of some unions to 
accept colored workers who really understood unionism." 
In an attempt to explain the first factor, the report of the 
combined organization pointed out that because the Negro 
woman worker was new to industry, she was extremely care­
ful in her efforts to get a permanent foothold and not to do 
anything that might hinder her advancement. In other 
words, the fear of losing her job because of union activity 
was ever in her mind Education of colored women in 
trade unionism and acceptance of them freely in the unions 
and on the .. councils of deliberation II would tend to destroy 

... Ibid" Po 23· 

"Ibid., p. 24-
.. N"" Da, for 1M Colored W_ Worker" po 24-
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this obstacle.". Recognizing these obstacles, the Committee 
closed its report with the following recommendations: 

I. 'l'hat greater emphasis be' placed upon the training of 
. the colored girl by': . . 
A. More general education. 
B. More trade training through apprenticeship and trade 

schools. 

II. That every effort be made to stimulate trade organization 
among colored women by: 
A. Education of colored women workers toward organi-

zation. . 
B. EduCation of colored workers for industria1 leader­

ship. 
e A keener understanding of colored women in industry 

among white organized and unorganized workers. 

III. An appreciation and acceptance of the colored woman in 
industry by the American employer and the public at 
lsrge." 

That the entry of Negro women into industry at this time 
marked the beginning of their slow but fruitful efforts to 
gain a recognized position in the organized labor movement 
-especially in the needle trades where most of the industrial 
workers are engaged-will be made clear in the discussion on 
unionism in the needle trades in later chapters. 

In 1919 and 1920, when Local No. J-The New York 
Central Railroad-and Local No. I-The Pennsylvania Rail­
road--of the Brotherhood of Dining Car Employees were 
organized, two more efforts at independent Negro unionism 
in New York City got under way. These, it seems, have 
been able to weather the stonn. for they still exist and op-

Mlbt4., pp.. 84 ODd as. 
"1bi11., Po 31. 
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erate under labor agreements with the railroad companies." 
The Brotherhood itself, however, was organized in 1918 by 
Rienzi B. Lemus, working with employees of the New York 
Central Railroad and of some New Eng1aitd railroads." 
Mr. Lemus, at present the Grand President of the Brother­
hood, stated that under his leadership the Brotherhood made 
the presentations to the Board of Railroad Wages and Work­
ing Conditions of the United States Railroad Administration 
which controlled the Nation's Carriers, 1917-1920. The 
only result of these presentations was the award by the Di­
rector General of Railroads of the 240 hour work month 
and overtime for all dining car cooks--waiters. Further, 
this award was preserved after the end of Federal control of 
the railroads by contracts negotiated with--and still in force 
today-the Atlantic Coast Line Railroad, the Boston & 
Albany Railroad, the Boston & Main Railroad, the New 
York Central Railroad (East), the Pennsylvania Railroad, 
the Southern Railway, and on the Seaboard Air Line Rail­
way." Locals NO.1 and NO.3, whose membership consists 
almost entirely of Harlem Negroes who work on runs out 
from New York, are at present under these contracts. Over 
a period of years the Union has grown and has effectively 
handled the problem of representing its members and secur­
ing better wages and better working conditions according to 
the Grand President!' 

About 1925, one of the conservative institutions of Man­
hattan became interested in the Negro's industrial and union 
status. This institution, The New York Urban League, 
therefore, set out to get definite information on the sitoation . 

.. Interviews with Rienzi B. Lema., November """ aDd sth, 1935. 
,r Ibid. 
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To this end. it had a study made by The Labor Bureau. Inc.. 
in 1925." The second part of the report of this Preliminary 
Survey gave an analysis of remarks concerning the situatiori 
in New York City evoked during interviews with union 
officials and workers. So concisely written is this part that 
it is included below in Appendix III so that the reader may 
have the advantage of viewing it in its entirety. The" Sug­
gestions as to Action", which form the last section of Part 
II of the Report briefly summarize the situation and state the 
recommendations; consequently, they will be considered here 
also. They are: 

. Suggestions as to Action. 
It is assmned that one of the most practic:al ways of bettering 

the status of Negroes in industry is to extend their organization 
in Unions. 

The above brief survey of the facts makes it clear that while 
there are obstacles due to general racial prejudice, the tradi­
tiona or practices of unions, and the attitude of Negroes, such 
obstacles are not insuperable and have, in some cases, been 0ver­

come by practic:al work in detail than by any amount of general 
propaganda. 
..• Where the larger number of Negroes work. and are less well 
organized. intensive application may be made by approaching 
both the union organization and the Negroes in the particular 
industrial group. Any influence, time, special knowledge or 
funds which the Urban League baa to offer may be concentrated 
at these strategic points. 

It is possible that the development and training of Negro 
organizers would help. 

.. Pn........., s~ ollttdttmVll DiIIrikrio .... f U .... s_ 01 
N._ ill N .. Yori C'i/7: Pftpaftd b7 the lAbor Bureau, IDe., for 
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Nw-l UrIIuI La&ue. !be ,.r IlJIS __ led .. CIDI1'eI:t.) 
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It is possible that a special central body representing Negro 
union loca1s, with a trained secretariat, would be able to extend 
the movement. In establishing any such body, however', tare 
should be taken to secure the authorization and good wiU o( the 
proper union authorities. Mr. Frayne of the American Feder­
ation of Labor should be consulted on this. 

Similar central bodies already exist in the 'form of the United 
Hebrew 'Trades, the Italian Federation of Labor, and the 
Women's Trade Union League. Some derive their support 
from affiliated local unions, others, at least in part, from inter­
ested international unions, and others from individual contri­
butions. 

It will be found that in the case of some unions where 
Negroes are not well organized, whites are equally poorly or­
ganized as with the bookkeepers, stenographers and accountants. 
There may be poor places to begin work-ec:cept in cases where 
the organization of Negroes might furnish a key to the 
situation. 

In some cases where no union has jurisdiction, Federal Loca1s 
of Negroes may be established. Such loca1s are affiliated di­
rectly with the American Federation of Labor. In other cases, 
such as private laundresses, dressmakers and servants, organi­
zation will be difficult if not impossible. 

There is certainly an opportunity here for devoted, patient 
and useful service, which will establish a real center of co­
operation between the labor movement and the Negroes in New 
York. Such work, of course, ought to be continuous, since 
its usefulness would grow with experience, under acquaintance­
ship, and confidence on the part of all concerned. 

Interesting to note is the fact that here again there is a 
recommendation for a central body to represent Negro union 
locals and Negro workers-a body similar to the United 
Hebrew Trades, the Italian Federation of Labor an(l the 
Women's Trade Union League. As pointed out above, the 
.. economic radicals" had previously suggested such a central 
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body in the form of an organization. United Negro Trades. 
Early developments brought this plan to realization. 

Growing out of these efforts and those of other philan. 
thropic and welfare organizations was a conference of trade 
unionists at Arlington Hall on the Lower East Side of Man­
hattan on May 23. 1925'" In attendance at this conference 
. were delegates of thirty white and Negro local and inter­
national unions. Thomas J. Curtis. International President 
of the Tunnel & Subway Constructors' Union and manager 
of the Building Trades Compensation Bureau. presided while 
a New York representative of the American Federation of 
Labor. Hugh Frayne. was the principal speaker. From this 
conference emerged .. The Trade Union Committee for Or­
ganizing Negro Workers." the aim of which was" to reach 
the great mass of unorganized Negro workers in New York 
City with the message of trade unionism and eventually to 
enroll them in the unions of their trade." and the slogan of 
which was "Union Hours. Union Conditions and Union 
Wages for the Negro Worker in New York City."" The 
elected officers of the Committee were: II Thomas J. Curtis 
(also 1St Vice-President of the State Federation of Labor). 
Chairman and Treasurer; Mrs. Gertrude E. McDougal 
(Negro member of Teachers' Union Local NO.5 and Assist­
ant Principal of Public School No. 8g at that time), Vice­
Chairman; Frank R. Crosswaith (Negro Union Organizer 
and a devoted Socialist), Executive Secretary. In addition 
to these officers there was an Executive Board whose mem­
bership was composed of six white and five Negro unionists,' . 
among whom were:" Ernest Bohm, Bookkeepers, Stene-

11 Prt/i..." R.,.", The Trade UGioa Commi_ for OI'Jllllioinc 
N ..... Workers, J_ 111250 (From 61 .. of the Harlem. Laba&- Cam­
mi-.) 
u~ -Ibid. 
"Ibid. 
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graphers & Accountants Union; Joseph Keston, International 
Ladies' Garment Workers' Union; L. Rosenthal, Inter­
national Laundry Workers' Union; Ed. Brown, Jr., Elevator 
Operators' Union; Samuel A. Irving, Carpenters' Union and 
A. August Marquis, Cigarmakers' Union. The last three 
of these Board members are Negroes. 

The initial program of the Committee was financed by The 
American Fund for Public Service.·· Although all other 
expenses incurred in carrying out the work of the Committee 
were to be paid from contributions from affiliated unions and 
gifts from friends, the .. Fund ", realizing that such contri­
butions and gifts were inadequate, agreed to make further 
donations, and on June 29, 1925 it gave another donation, 
this time, $1,935." With this money to back his budget, 
Frank R. Crosswaith, the Executive Secretary, set out to 
accomplish the aims of the committee and, on December 31, 
1925, issued a report covering the previous six months' 
period." 

Through the courtesy of A. Philip Randolph, Editor of the 
Messenger, headquarters of the committee were established 
temporarily in the office of the Messenger Magazine, which 
cooperated splendidly in giving the Committee the necessary 
publicity." About five weeks later, however, the Committee 
moved into permanent quarters at 2380 Seventh Avenue, in 
the heart of Harlem. Very soon letters telling of the aims, 
purposes and programs of the Committee and asking for 
financial donations were circulated among all the trade and 
labor unions of Manhattan and Brooklyn, and news items 
were released to Negro newspapers and magazines as well as 

.. Reporl ill Fall, covering Activiti ... of The Trade Unioo Committee 
for Organizing Negro Worker •• from June I. 1925 to December 31, 1925. 
(Report is in files of Harlem Labor Committee), p. I • 

•• Ibid. p. 3. If Ibid • 
•• Ibid., 1). :L 
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to large papers and magazines such as the New Y Of'k World, 
Th, New Yo,.k Ewniflg JOlfmal, Th, New Lead". and The 
H 0_ News." For the Committee this publicity made" its 
presence felt among the unorganized Negro workers in New 
York City and in the organized labor movement", to such 
an extent that Negro workers of all types sought the advice 
and information offered by the Committee as to how they 
could join the unions of their trades." The lectures of the 
Secretary at over 100 meetings of workers, both organized 
and unorganized, also served very well in further spreading 
the news of the existence and activities of the Committee, 
in educating the workers to a realization that the fundamental 
problems of black and white workers were the same and in 
soliciting funds to continue the work.· 

Most of the remaining efforts of the Committee centered 
around the organization of the motion picture machine opera­
tors, the laundry workers and the Pullman porters and in 
getting Negro workers into the unions of their trades. 

The motion picture machine operators: For several years 
prior to the organization of the Committee the Negro motion 
picture machine operators of New York City, a total of 12 

who worked in about 8 theatres in New York City, Harlem 
specifically, had made definite attempts to affiliate with Motion 
Picture Machine Operators' Union Local 306 of the Inter­
national Alliance of Theatrical and State Employees, .. but 
race prejUdice stepped in between them and a union card 
each time ".. Despite this handicap, they were persistent in 
their appeals for membership. In the meantime they had 
formed a Negro union, the United Association of Colored 

·'Irid~ Po 3 • 
.. R.~rI, The Trade UDiOll Coaaittce, J- I, 19<15 to December 31, 

1\lI3S, Po 3-
• Ibid. 

• Ibid. 
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Motion Picture Operators," which proved to be of little 
value in bargaining with their employers. Hence, the con­
tinued efforts to affiliate with Local 306, a well organized 
and powerful union. Finally, Local 306 considered talking 
the matter over seriously with the Negro operators and, 
granted their request for a joint meeting for that purpose. 
It should be noted, however, that the main interest of Local 
306 was not in organizing the Negro operators. To the 
contrary, it merely wanted to organize the theatres in which 
they worked," so that the number of theatres over which it 
would have jurisdiction would be increased. Notwithstand­
ing this fact the meeting was held, and Local 306 decided to 
establish an auxiliary body for the colored workers-merely 
an effort to control the workers by removing the possibility 
of union opposition by them when Local 306 should attempt 
to organize the said theatres. . This is shown beyond all 
doubt by the agreement submitted to the Negro operators. 
It read as follows: 

As per our meeting of this date, and as per your request, 
herewith follow the rules as made by the committee of Loca1 No. 
306 and which were read to you and your committee at our 
joint meeting: 

I. The Negro operators admitted to this auxiliary must pay 
the prevailing initiation fee upon admittance. They must 
pay the same dues as the white members of this local, as 
well as any assessments levied by our assembly. 

2. The Negro operators shall be entitled to all of the privi­
leges enjoyed under our prevailing Wage Scale and Con­
ditions, excepting as follows: The Negro shall be confined 
as far as is physically possible to working in the colored 
belt under the jurisdiction of Loca1 No. 306 . 

.. Ira De A. Reid, N,gro MNftb",ltiP j .. A....mo" Lobor U..w..., New 
York, '930, p. !)6. 

"Ibid., p. 96. 
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3' The Negro operators shall be subject to the provisions of 
. our constitution and by-laws with the following exceptions:. 
The Negro Operators will not be permitted to attend the 
regular meetings of Local No. 306. The President sball 
appoint a member of Local 306 to represent the Negro 
operators at our regular meetings, said appointment to be 
approved by the auxiliary members in Local No. 306 for 
Negro operators. The member so appointed shall also 
act as the representative of the local at all caucuses of the 
Auxiliary and the local which he may call at the ,discretion 
of the Executive Board of the Local. He shall act as the 
representative of the auxiliary members to Local No. 306 
for Negro operators in all their grievances. 

4- The above rules as set forth are made for an idefinite 
period. After these rules are in effect for a reasonable 
length of time upon petition properly made to the local and 
upon the will of our body, the auxiliary members to Local 
No. 306 may become full-fledged members to Local No. 
306 with the following exceptions: They sball not attend 
the regular meetings of the Unions. 

5. The above rulee as laid down are subject to change at any 
time at the discretion of the Executive Board- of Local No. 
306, I. A. T. S. E. 

Fraternally submitted, 
Recording Secretary." 

It is clear that the limitations on the Negro members would 
have been arbitrary and that while Loca1 306 arranged to 
cover all meetings of the auxiliary body, it denied the Negro 
auxiliary members a similar right of sitting in on meetings 
of Loca1 306. This proposal was of course rejected by the 
United Association of Colored Motion Picture Operators." 
Subsequently, the Committee interceded from time to time. 
The final outcome was the acceptance of the Negro operators 

"Ibid., p.. '11 • 
.. Ira IleA. Reid, 0.,. riI., Po gil. 
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into full membership-with no limitations whatsoever." 
Recent developments in Local 306 will be discussed when 
individual unions are considered. 

The laundry workers: When the Committee undertook the 
task of organizational work among laundry workers, it en­
tered a field in which workers were .. brutally exploited." 
Of the 30,000 laundry workers of New York City at that 
time about ZO,ooo were Negroes, the majority of whom 
were young women." The conditions under which they 
worked were shocking. The usual day's work was from 
7 : 30 A. M. to 7: 00 P. M., with but one-half to three-quart­
ers of an hour for lunch, and a full six day week; the wages 
were disgracefully low and utterly inadequate-from eight 
to ten dollars weekly.·' It was reported that an enterpris­
ing laundry management in Harlem discharged most of the 
white workers and replaced them with Negro girls because 
it could get more work out of them. An added incentive 
to the workers was a weekly Saturday chicken dinner served 
in a little restaurant in the garret of the factory.'· To com­
bat these intolerable conditions through organization of these 
workers the Committee sponsored a .. Joint Committee" for 
Organizing Laundry Workers in Greater New York. Mem­
bers of this" Joint Committee" were: n the International 
Laundry Workers' Union, Locals zSo and zgo; The Women's 
Trade Union League; and The Trade Union Committee for 
Organizing Negro Workers. Before this .. Joint Com­
mittee" could make very much progress the sponsoring 
agency, the Committee, had ceased to function. These 

or Ibid • 
.. R.torl, The Trade Union Committee, lU11e [, [925 to December 3[, 

[905, P. 4-
"Ibid. 
ro Ibid. 
nIbid. 
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efforts were not entirely in vain, however, for the work begun 
there was carried on in some degree by the International 
Laundry Workers' Union, Locals 280 and 290 and by the 
Women's Trade Union League even up tQ 1928 and 1929." 
Nevertheless, little was accomplished. 

The Pullman porters:" The Committee reported that 
from the very outset of the extensive effort to organize Pull­
man porters in New York City, it had been quite active 
through its Executive Secretary, Frank R. Crosswaith. .. 
Although it was not the sponsoring agency, it spent about 
three of the six months of its existence working on this 
effort-especially in the absence of the organizer of the 
porters-A. Philip Randolph." During the early summer 
of 1925, when the committee was just getting started, A. P. 
Randolph began organizational work among the Pullman 
porters, many of whom were dissatisfied with the Employee 
Representation Plan sponsored by the Pullman Company and 
used as the medium of contact between the porters and the 
Pullman Company.'" The failure of the plan to produce 
conditions of labor that met with the approval of the porters 
brought about general dissatisfaction among them. Among 
the existing conditions of labor were:" the low wage­
ranging from $67.00 a month at the beginning of one's 
employment to $94.50 after a period of fifteen years of ser­
vice i long hours of work, 400 per month on the average as 

.. Interview with Miss A. F. Smith, s-ry of the New York 
W-.'. Trade Uuion Leque, Nov • .." 1935-

"For a c:GIIIiPIete review of the OI'gaIIiatioo ODd cIeveIopmmt of the 
Pullman Porters' orpnintioo, see Spero. S. D. MKI Harris, A. 1.. 
.,. <it, a.. xx. pp. ~ 

.. R.port, The Trade UDioo Committee, p. 50 
"Ibid. 
.. Ilumogor, JuI7, 1905. pp. 8M-SS ODd A_I, 1925. P. 38g. 
"Spero. S. D. ODd Harris, A. 1.. 0,. rit. lIP- 433. 433-
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compared with 240 hours per month in other type of rail­
roading; the .. doubling out" system which did not allow 
porters to get the proper rest between runs; the refusal of 
the Pullman Company to give porters conductor's pay when 
they served in that capacity by running .. in charge" of a 
car. The discontent created by these conditions was crystal­
ized when A. Philip Randolph made a speech before the 
Porters' Athletic Association.TI Immediately following this 
speech W. H. Des Verney, A. L. Totten and Roy Lancaster 
·-two of whom were officials of the Employee Representa­
tion Plan-met and discussed with Randolph the possibility 
of organizing. The result of this conference was a mass 
meeting in Harlem on August 25, 1925, at which was born 
the Brotherhood of Sleeping Car Porters and Maids," which 
has since become the most successful attempt at Negro union­
ism. Because Randolph had previously made himself known 
through his magazine articles as .. a consistent advocate of 
the cause of labor" and because he had under his control an 
organ, the Messenger Magazine, that could be used to 
put the troubles of the porters before the public, he was 
selected to lead the organization through his direction as 
general organizer. eo All of this had not been done without 
arousing the concern of the Pullman Company and its rep­
resentatives. It is reported that on the morning after the 
organization of the porters, about fifty men were summoned 
to the office of the New York District Superintendent and 
questioned as to their activity at the mass meeting.·' 
Further, many of the porters were requested by a supervisory 
official located at the Pennsylvania Termin;ll in New York 
to report to him .. personally" anything" which might inter-

n Till PuU_ PDf1.r, xg,a8, p. 6-
"Ibid. . 
"Ibid. 
11 Spero, S. D. ODd Harris, A. 1.., 01. ciI., P. 04-
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est us ", and .. your name will not be mentioned." .. Other 
efforts were made through the press to either bribe or intimi­
date the porters; nevertheless, the struggle for recognition 
by the Pullman Company began.. As pointed out above the 
Committee assisted. in this drive by loaning Frank Cross­
waith when Randolph went out on organization tours 
throughout the United States, for although the Brotherhood 
had its beginning in New York, the movement soon became 
national in scope.. 

Although the Committee concentrated its efforts on the 
large tasks mentioned above, it continuously sent Negroes to 
the Unions of their trades for membership. Included among 
t1iese unions and the numbers of workers sent to them were : 
Bricklayers' Union-3; Furriers' UniOn-I; Italian Dress 
and Waist Makers' Union, Local 119-1; Bookkeepers', 
Stenographers' and Accountants' Union-:z; Ooth Hat and 
Cap International Union-I; Common Laborers' Loca\ 75 
-1; Painters' Union, 261-4; Teamsters' and Truck Driv­
ers' Union 8o?-1; International Ladies' Garment Workers' 
Union, 9-1; Iron Workers' Union-I; Garage Workers 
Union-2; Machinists' UniOn-I. AU of these workers 
were admitted to membership, except the machinist because 
the International Machinists' Union had a bar against Negro 
members. II When the matter was pushed by the Committee, 
President Johnson of the International Machinists' Union 
promised to make .. a determined effort" to have the bar 
removed at the next convention and to admit the Negro 
machinist at that time. Although the numbers of workers 
sent to and accepted by the various unions were sma1l, a 
definite achievement had been made, for most of these unions 
were accepting.Negro members for the first time. In addi­
tion to being instrumental in the creation of a more friendly 

.. JI,ungor, Docembor, I92$, P. 39$. 

.. Rqort, The Tnde UDioa Committee, p. S. 
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attitude on the part of the unions toward Negro workers the 
Committee was quite successful in developing among Negro 
workers themselves a union conscioumess and a greater de­
sire for unionization. The influence of the committee was 
not limited to New York alone as is shown by the action of a 
Negro baker of Newport News, Va., who wrote to the Com­
mittee seeking aid and information on joining a union of 
his trade.·' 

Unfortunately, the work of the Trade Union Committee 
for Organizing Negro workers came to an abrupt end. This 
collapse has been attributed to two main reasons: (I) the 
Executive Secretary of the Committee discontinued his work 
so that he could serve as a full-time organizer for the Broth­
erhood of Sleeping Car Porters; and (2) unions affiliated 
with the Committee became negligent in the payment of their 
contributions towards its support.·' Notwithstanding the 
fact that the Committee actually ceased to function, its far­
reaching influence continued to be effective and is reflected in 
the subsequent developments in the labor union movement in 
New York. 

In 1928 another actual count of Negroes in labor unions 
and another effort to determine the relationship of black and 
white union workers was made." In this case the unions 
studied were limited to those affiliated with the American 
Federation of Labor, either directly through a federal local 
or indirectly through a national or international union. 
There was no investigation of unions that excluded Negroes 
by constitutional bar or ritualistic procedure included in this 
study. Table XIII gives a compendium of the findings. If 

.. Ira DeA. Reid, op. <il. p. 131. 

·'Ibid • 
.. Joim T. Dole, TM 1.IIbor ProbkM ito N ... Yori fJ$ Alec,.." 

N.gro .. wil" .... AflGlyril 0/ UIIioJo OrgooUoUott, Columbia Univenit)' 
Master's Essay, 1928. 

If Ibid., pp. 42-50. 
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TABLE XIII 
ExTDT or MJtIlIlll:RSBIP ANI) AtTITIlDII or WBlTII MJtIlIIIIU __ 

N~ M""IIII:RS DI THE l..\Boa UNIOBS or NEW You: CITY, lpall 

Attitude 
Name of Unioa Tolal Negro Toward 

Membership Membership Negro 
Workers 

T' ..... ~O'/GIio .. GIld C_Ullictllio... 3AOO 
Railway Express Employees, 

Local #808 ;................. 2,000 
Oeaniug Dye HoUle Dri_,' 

Unio"t Local #1'1'198 ......... aoo 
International Longsbomaea" As­

ooc:iation, BrookIya, #\)68 ..... 1,:000 
Clo/Aitog GIld T ... ,il, 11Id,..".,_ •••• 32,650 

Oath Hat, Cap and Millin""1 
Workers'Internationai Union.. ' 

Shirtmakers' Union, Local #'9" 1,700 
Waterproof Ganneat Workers 

Union, Local #20 ............ 700 
The Boanaa Embroiderers' Union. 1,:000 
Costume Dressmakers' Union #38 ' 
Dressmaker.' Union of G ..... ter 

New York .................. 12,000 
Shirt and Boy,' Waist Worker.' 

Union ....................... 6.500 
International Tuekers, Hemstitch­

..... Pleatera and Novelty Work-er. .......................... • 
Joint Board of Furrier,' Union, 

Local. I, 50 10 and 15 Inter­
national Fur Workers' UDion of 
Greater New York ........... 2,000 

United Neckwear Cutten, #6939. 250 

~~:...~~·B;.ii.·ii~~..-.;d • 
House DressmaIcen' Union ••• 3,000 

Millinery Worker.' Union #24.. 4.500 
Embroid""1 Workers' Uniou #6. 800 
International United Gument 

Workers of America .......... • 
P,.,,, M_faetwitog, PriAIiag GIld 

PtIblis/oitog ................. 18,001 
New Ynrk PrUI Aaaiatanta' UniOD 

#23 ......................... 2,600 
Ama\Camated Lithographen of 

America, Local #1 ........... 2,101 

~~~'*1 ~ .. ~~.~~ • 
New Ynrk Printina Pressmen'. 

1,:000 

aoo 

1,000 
. J,o,52 

13 

2 
S 

4D 

600 

38 

II 

10 
DODe 

t 
30 

300 
a 

• 
uS 

S 

Fawrable 

Not .lated 

Indi~erent 

Amicable 

Fawrable 
Indillerent 
Not stated 

Indillerent 

Fa'lOl'able 
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TABLE XIII-C...nnued 

Name of Union ToiatNegro' ~~~':' 
Membership· Membership Negro 

Workers 
Union #51 ................ .. 

Examiners, Reader. and Publish­
ers' Union, Local #82 ........ 

Typographical Union #61 ••••• ,. 
Food, Liqvor oM Tobacco Ind""",, 

Brewers' Union #1 ........... . 
Joint Advisory Board, Cigar Mak­

ers' International Union ...•.• 
Waiters' Union #11 ........... . 

Pflblic Servic • .................... 
Teacher.' Union of New York 

City, Local #5 ............. .. 
Federal Employees #4 ........ .. 

M.,al oM Macn;",ry Indus";', .. . 
United Automobile Artcraft and 

Vehicle Worker. Local # 49 .• 
Stationary and Operating Engi-

neer. #2'28 ................ .. 
BNi/ding Trod .. ................. .. 

Bricklayers' Union #9 ........ .. 
Architectural Iron, Bronze and 

Structural Workers' Union .... 
United Cement Masons' Union 132 
Compressed Air and Foundation 

Workers' Union •............. 
United Brotherhood of Carpenter. 

and Joiners of America, Local 
366 ........................ .. 

United Brotherhood of Carpenters 
and Joiners, #2OtP .......... . 

ulJlh .. IndNllri" .............. .. 
Suit";'s .. ~ag and Portfolio Mak-

ers Union ................... . 
AmNlemmll ond Prof .. sionl .... .. 

New York Song Writers ...... . 
American Arti~' Federation ...• 

Sal.1mm and C/wl .. ............ .. 
Retail Grocery and Dairy aerks' 

Union of Greater New York .. 
Delicatessen aerks' Union •••••• 

P .. 1Onol Servic. 
Journeymen, Barbers' Inter­

national Union of America •••• 

500 
9,800 
3,016 
• 

3,000 
,6 

4.700 

700 
4.000 

1,200 

1,200 

• 
4.015 
1,5'5 

• 
900 

• 
1,600 

700 

700 
600 
600 
• 

• 

6 

3 
100 

116 
f 

100 
16 
60 

10 
SO 
60 

So 

10 

29 
10 

II 

35% 

10 

6 

6 
4 
4 
t 

t 

Amicable 

.. 
If 

Favorable 

Not stated 

Not stated 

Friendly 
Favorable 

Not stated 

Unfavorable 

Amicable 
Doubtful 

Indifferent 
Fa90rable 

Not stated 
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TABLE XIII-Co .... 'IIII." 

Name of Uaioo Total 
Membership 

M;,c,lIl1MoIII .................... 2,250 
New York Wood Carvers ...... 350 
Glass Bowlers and Mirror Work-

ers #528 .................... .. 
Upholsterer,' UniOll, Local 76 ... 1,_ 
Amalgamated Silver Workers' • 

Union, Local #30 ............ • 
American Brotherhood of Bled<-

smiths •...••.•••...••..•••.••• • 
B. S. and A. U. :11:1:0646 ....... ~ 
Women'. Trade Union ...•..... 
International Jewelry Workers, .. 

#1 ........................ .. 

Total ................ 71.432 

• Figufta IllllIiYlll. 
t No Negro Members. 

Attitude 
Negro Toward 

Membership Negro 
Workers 

SS 
Indifferent 

t 
4 

Favorable 

Not stated 
I Amicable 
t Not ,tated 

50 Fraternal 

2,700 

In classifying these unions categories that are later used 
for grouping the post-N.R.A. unions were used here for pur­
poses of future comparison. Figures collected by Miss 
Ovington, as given above, are not grouped; nor are the names 
of the individual unions given. Further, the figures for the 
total membership in the various unions were not secured in 
Miss Ovington's count; therefore, the two sets of figures are 
not altogether comparable. At any rate, it can at least be 
observed that the number of Negro union members increased 
since the 1906 and 1910 countings of 1,385 and 1,358, re­
spectively, to 2,700 in 1928. These three samples show that 
the number just about doubled. Over 2,000 of these union 
members in 1928, however, are in occupations not even 
mentioned by Miss Ovington's count, viz., 1,000 in the Long­
shoremen's Unions, 600 in the Dressmakers' Unions, 300 in 
the Millinery Workers' Unions, 200 in the Oeaning, Dye 
House Drivers' Union and 100 in the Typographical Work­
ers' Union, the latter two probably being included in Miss 
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Ovington's groups of .. Teamsters" and .. Pressmen" and 
.. Printers". On the other hand, Dole's figures for the 
unions of the building trades are surprisingly small as com­
pared with Miss Ovington's, i. e., 10 bricklayers in 1928 as 
over against 21 in 1910 and 90 in 19OO, and 10 carpenters 
in 1928 as over against 40 in 1910 and 60 in 19OO. Is it that 
the number of organized Negro workers in these skilled 
trades is greatly decreasing or that Dole's figures are not 
as complete as were Miss Ovington's? Very likely the latter 
possibility is a more correct explanation as Dole's figures are 
specifically limited to American Federation of Labor unions 
in the first place and to merely a sample of them in the second 
place. As stated above no comparison of these figures can 
be scientifically justified; merely observations can be made. 
However, since Dole secured the total membership figures it 
is interesting to note the fact that, judging from his sample, 
the proportion of Negro workers to that of all workers union­
ized in American Federation of Labor unions is much less 
than is the proportion of gainfully occupied Negroes to aD 
gainfully occupied workers. According to the 1930 Census 
occupational returns gainfully occupied Negroes formed 14-1 
per cent of all gainfully occupied workers-shown by Table 
V in Chapter I. This figure is probably not so different 
from the 1928 figure and is close enough for this rough com­
parison. Similarly, Dole's figures show that 3.8 per cent 
of all union members of his sample were Negroes. This 
leaves no doubt that on the whole Negro workers were far 
less organized than others and that they, therefore, offered 
a very fertile field for union organizational activity. 

From this time to the beginning of the National Industrial 
Recovery Act in the summer of 1933-when union activity 
was revived by the famous Section 7A of the Act-little 
was done along the lines of organizing Negro workers, except 
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in the clQthing industries. A strike in 1929 disclosed that in 
3,500 dress shops of New York there were employed 4,000 
Negro women of whom but approximately 200 were mem­
bers of various locals of the International Ladies' Garment 
Workers' Union'" Upon finding this situation the union 
employed a Negro organizer and started an extensive organi~ 
zation plan among these Negro workers. Many difficulties 
were encountered in attempting to organize these workers as 
they were used mainly in the unskilled crafts of the trade-, 
pressers, finishers and cleaners. Describing some of these 
obstacles, Ira DeA. Reid sums up the problem as given to 
him by a union executive: 

• . • that (I) colored workers are not inclined to train for the 
advsnced lines, they are content in following the less skilled 
occupations: (2) these Negro workers shift to domestic work 
when facing unemployment; (3) white workers take domestic 
employment as a last resort and stick to the trade for advance­
ment; (4) the colored girl is unsteady, Iacks appreciation of 
trsde lines: (5) Negroes are not informed on trsde unionism 
and employers take advsntage of this fact to make colored work­
ers feel their incompetency. When strikes are called the Negro 
is not interested because of his failure to understand trsde union 
principles.-

To minimize the adverse effects of these problems the union 
set up a special department to carry out its plan .. to organize 
all colored workers employed in the dress industry." Ac­
cording to the Negro organizer, Flora Pinckney, the pros­
peets for succesS were very good, and with the aid of "colored 
organizations and individuals who are in sympathy with the 
C American organized labor movement'" the effort was al­
most certain to add 600 new Negro members by April, 
1930." A great degree of success was attained. 

- Ira DeA. Reid, o~ riI~ Po 12-
·n ..... lIP- 711-730 .. 1 ...... P. 730 
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Thus, in this short period from the beginning of the 
World War in Europe in 1914 to the beginning of the 
N.R.A. period in the United States, Negro labor underwent 
some significant experiences. In the first place, the War 
time industrial boom opened the way for Negro labor to 
participate as an important labor factor in production. As 
a result of this opportunity, which made possible greater ec0-

nomic advantages for Negroes in Northern industrial centers, 
nnprecedented waves of Negro migration, particularly in the 
boom periods, 1916-1919 and 1921-1923, followed. These 
great influxes of Negro workers intensified the old and 
created new problems of adjustment and integration of these 
newcomers into the labor movements of the centers. Like 
other great Northern industrial centers New York City had 
to cope with this situation. Here the efforts took about four 
forms: (1) agitation for the acceptance of Negro workers 
into the organized labor movement on an equal footing with 
other workers, represented mainly by the If economic radi­
cals" of the post-War period; (2) fact-finding efforts to get 
true pictures of existing conditi9ns to serve as a basis for 
planned action for their improvement, represented by such 
studies as the If New Day for the Colored Woman Worker ", 
the If Preliminary Survey of Industrial Distribution and 
Union Status of Negroes in New York City" and .. The 
Labor Problem in New York as Affecting Negroes with an 
Analysis of Union Organization "-411 of which have been 
discussed above; (3) individual labor union action, efforts of 
individual unions to bring Negro workers in industries under 
their jurisdiction into their unions and efforts at independ­
ent Negro unionism; and (4) collective labor union action, 
attempts of groups of labor unions to create a central agency 
to encourage and train Negro workers for participation in the 
organized labor movement through the unions of their re­
spective trades and, on the other hand, to induce unions bar-
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ring Negro workers in some way or other to let down such 
bars, represented chiefly by .. The Trade Union Committee 
for Organizing Negro Workers." Through these means, 
aU four of which at times functioned simultaneously, the 
Negro workers of New York City were gradually attempting 
the attainment of their place along with other workers in the 
organized labor movement of that period. 



PART II 
THE N.RA. AND POST-N.RA. SITUATIONS 



CHAPTER IV 

THE NEGRO AND UNION ACTIVITIES DURING THE 
N.R.A. PERIOD 

THE paradoxical hypothesis that Negro labor suffered 
most under N.R.A. and that, during the same period, the 
organization of Negro workers in New York City made its 
greatest strides and began its most successful movement.s is 
the point of departure for the discussion in this chapter. 
The former situation was just another manifestation of a 
condition which has always prevailed in the American labor 
movement, while the latter was an incidental by-product of 
a movement for the organization of all worker ...... movement 
which itself made ,little progress. While no effort is put 
forth here to make an exhaustive critical analysis of the 
National Industrial Recovery Act and the work and accom­
plishments of the National Recovery Administration, it will 
be necessary to consider briefly the origin and purpose of 
both, so that this discussion of the activities of labor in gen­
eral and of Negro labor in particular under their regulation 
and supervision will be better understood. 

The crash of the stock market in 1929 marked the begin­
ning of a long period of depression which brought forth the 
attempt at national economic planning generally called the 
N.R.A. As time passed, between 1929 and 1933, compe­
tition became extremely keen between individuals and organi­
zations, resulting in unreasonable wage reductions, price cut­
ting and, in many eases, a lowering of the quality of the 
products produced. On the whole, industria1 standards were 
being abandoned. and organized labor was losing practically 
aU the advantages of increased wages, shorter hours, better 

121 
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conditions of employment and others which it had struggled 
so hard to accomplish in previous years. Realizing these 
conditions, the Roosevelt Administration began very soon 
after its inauguration to have enacted legislation that would 
assist in coping with these conditions. The fruit of these 
efforts was the National Industrial Recovery Act, approved 
by President Roosevelt on June I6, I933. Under Title I, 
section I of the Act, giving the " Declaration of Policy", is 
the description of the situation and the aims that the legis­
lation was designed to accomplish: 

A national emergency productive of widespread unemploY'" 
ment and disorganization of industry, which burdens interstate 
and foreign commerce, affects the public wei fare, and under­
mines the standards of living of the American people, is hereby 
declared to exist. It is hereby declared to be the policy of Con­
gress to remove obstructions to the free flow of interstate and 
foreign commerce which tend to diminish the amount thereof; 
and to provide for the general welfare by promoting the organi­
zation of industry for the purpose of cooperative action among 
trade groups, to induce and maintain united action of labor and 
management under adequate governmental sanctions and super­
vision, to eliminate unfair competitive practices, to promote the 
fullest possible utilization of the present productive capacity of 
industries, to avoid undue restriction of production (except as 
may be temporarily required), to increase the consumption of 
industrial and agricultural products by increasing purchasing 
power, to reduce and relieve unemployment, to improve stand­
ards of labor, and otherwise to rehabilitate industry and to 
conserve natural resources. 

This was the expression of the aims and purposes of a two­
year scheme of economic planning through the self-govern­
ment of industry and management of labor with, however, 
Government guidance and supervision--an effort to create 
higher wages, shorter hours and greater opportunity for re­
employment of those out of work and security for those 
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fortunate enough to be employed. It was, indeed, very much 
like some of the aims of trade unionism I 

In order to carry out effectively its purpose as outlmed 
above, the Act itself provided for an administrative body. 
President Roosevelt thereupon set up the II National Recov­
ery Administration ", NRA, which, acting in this capacity, 
encouraged industries to work out their own II codes of fair 
competition ",' to formulate their thoughts on what the pub­
lic interest required and, in practice, to set up self govern­
ment. No two of the codes of fair competition were exactly 
alike; however, all of them were required to include in their 
provisions, among other things, recognition of certain rights 
of labor as given in section 7A of the Act and the state­
ment to the effect that .. the President may from time to 
time cancel or modify any order, approval, license, rule, or 
regulation" under title I of the Act.' From the point of 
view of the organized labor movement very important was 
the provision, at least in the early life of NRA, set forth in 
section 7(a}, for under NRA the organization of the great­
est enemies of trade-union organization, employers--capital­
ists, into trade associations had become virtually compulsory 
and, consequently, practically universal. Section 7 (a) , 
quoted below, was designed to assure the workers a similar 
opportunity for organization so that they could deai collec­
tively in a more effective manner with the employers or 
employer associations. It read: 

Every code of fair competition, agreement, and license ap­
proved, prescribed or issued nnder this title shall contain the 
fonowing conditions; (I) that employees shall have the right 
to organize and bargain collectively through representatives of 
their owu choosing. and shall be free from the interference. 

• For compIeIe iaformatiOQ CD tile makiag aDd pI'OYisiCD of codes _ 
BuIletHl No. a, mtitled Bw COtk$ 01 F ... C~ isoaod lIT tile 
Nati-.t a..o-,. Admiaislntioa ill 1m. 

1lli4. 
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restraint or coercion of employers of labor, or their agents, ill 
the designation of such representatives or se1f-<>rganization or ill 
other concerted activities for the purpose of collective bargain­
ing or other mutual aid or protection; (2) that no employee and 
no one seeking employment shall he required as a condition of 
employment to join any company union or to refrain from join­
ing, organizing, or assisting a labor organization of his own 
choosing; and (3) that employers sbaIl comply with the maxi­
mum hours of labor, minimum rates of pay, and other conditions 
of employment, approved or prescribed by the President. 

When this section of the Act became law along with the 
rest of the N.I.R.A., there arose great confidence in labor 
leaders that the economic crisis of the period would come to 
an early end and that organized labor would make much 
headway under the protection that section 7 (a) offered. 
The masses of unorganized and unskilled workers, too, 
looked forward with great expectation to the realization of 
their long hopes of salvation. In fact, practically all work­
ers and leaders of workers bailed enthusiastically the whole 
NRA as the II great charter of labor ". But, to the dis­
appointment of these people Section 7(a) did not accom­
plish what it was supposedly set up for as is clearly shown 
by the report of the Executive Council of the American 
Federation of Labor. In part it read: 

Looking back over the short history of Section 7(a), we are 
instantly confronted with the realization that this alleged pro­
tection was never enforceable so that the benefits derived were 
accomplished for the most part by those who proceeded ill 
reliance ill the section and who consolidated their gains, despite 
the fact that enforcement could not be achieved. A further 
poillt in this connection, however, is the increased recognization 
by both management and workers that collective bargaining 
must become a part of our economic system.' 

,Report of the ProcedMig4 of Ihe Fifty-Fifth ADnual Ccnnmtioo 
of Ihe AmericaD Federation of Labor, 1935. P.41. 
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Somewhat unlike the situation in the country as a whole 
the trade union movement in New York City made consid­
erable progress-especially among Negro workers who were, 
up to that time, only slightly organized. The militancy of 
the workers, their new self-confidence and their willingness to 
fight_II at least inspired by Section 7 (a)-come together 
as powerful forces which caused a movement toward union­
ization and organization and produced· a wave of labor 
struggles and strikes. Well established unions sponsored 
new and intensive organizational drives for new members, 
national and international unions set up new locals and many 
new local unions were organized. Of approximately three 
hundred unions contacted by this writer immediately after 
the expiration of the National Industrial Recovery Act in 
June, 1935 practically all that were organized prior to the 
advent of NRA stated that during the NRA period they 
appointed organizational committees and sponsored special 
programs, while about fifty-three, which were organized sub­
sequent to the advent of NRA in June, 1933, declared that 
it was through the early inspiration and protection offered 
by section 7 (a) that they were able to get a start. Of very 
great significance in the whole movement was the new posi­
tion of the Negro workers, brought about mainly by two 
causes, (I) the more friendly attitude of white workers 
toward the acceptance of Negro workers into their unions, 
and (2) the new attitude of Negro workers themselves 
toward taking the risk involved in the first steps of the union­
ization of workers. In the first instance, a great number 
of unions, seeking to build up their membership while the 
time was ripe for organization of new members and seeking 
also to control all workers in the industries they covered, 
accepted all workers employed in the .. shops" that they 
organized. In many cases Negroes formed quite a propor­
tion of such workers. There was apparently a slight shift 
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from race consciousness to class consciousness; the solidar­
ity of laborers as a class was the important issue, it seemed. 
In the second instance, one of the most formidable obstacles 
in the way of organizing Negro workers was at least tem­
porarily off set. The fear felt by the Negro workers of los­
ing their jobs because of union activity has always been a 
serious handicap in organizing them-whether by unions 
favorable toward them or by independent Negro organiza­
tions. Of course, this fear was a natural thingl for most 
of the Negro workers found themselves in the ranks of the 
unskilled and could therefore be most easily replaced by 
other unskilled workers should their employers dismiss them. 
It seems, however, that they, too, realized the advantages and 
protection that section 7 (a) had to offer and, feeling that this 
new legislation would protect them during the early organi­
zational stages, they responded most willingly to the calls 
of the unions for the organization of all workers. This 
was particularly true of the garment industry here in New 
York City. Although it will be amply illustrated in the fol­
lowing chapters when each union is discussed, the example 
offered by the activities of the International Ladies Garment 
Workers Union during this period is pertinent at this point, 
for it illustrates both of the above instances. 

Before the summer of 1933 Negroes formed a very small 
part of the organized workers in the dress shops of New 
York City. Of the 20,000 union members about 600 were 

. Negroes although there were about 90,000 dress shops work­
ers, of whom about 5,000 were Negroes, available for unioni­
zation.' On the whole, however, Negro workers were con­
sidered unfertile organizable material, for they had con­
tinuously ignored the invitation to join extended by some of 
the unions. This refusal was the result of the existing racial 

'Edi1h Kine, • The Garmeot Union Comet to the Nep-o WarI«n,· 
Opport .... ily, April, 1934. p. 107. 
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antagonism on the one hand and of a fear of losing jobs 
acquired through a hard struggle on the other hand. The 
difficulties of racial discrimination met by these workers-­
mainly women-when they tried to gain employment in the 
needle trade and the memory of the fact that those who did 
get in did so only through an accidental situation-the World 
War labor shortage as described above-were still fresh in 
the minds of these workers i consequently, although they were 
most exploited in the matter of long hours, low wages and 
extremely unhealthful working conditions, they remained re­
luctant about affiliating with the very agencies that had there­
tofore appeared to be their arch enemies. But an even greater 
obstacle to their organization was that fear of losing their 
job. Once this was overcome, the workers were willing to 
strive for the improvement of working conditions through 
union activity. Perhaps, NRA was one of the greatest fac:­
tors in helping to accomplish that result. Commenting 
further on this point, Miss Kine stated: 

The walkout of the Negro women dressmakers on August J6, 
1933, together with the white workers, in one fell swoop up­
turned these glaring inequalities (of working conditions among 
Negro workent and among white workers). Nearly 4,000 
joined Local 22 of the International Ladies' Garment Workers' 
Union during that memorable week, a phenomenal jump from 
600 Negroes who had been members until that time. And 
Section 1& of the Recovery Act, giving the right to all employees 
to deal collectively with employers through representatives of 
their own choosing, made Negroes confident that they were not 
jeopardizing their jobs by fighting for better working conditions 
and a living wage." 

Not only Loca1 22 but also other locals of the International 
Ladies' Garment Workers' Union brought in large numbers 
of new Negro members: The Dress Pressers' Union Local 

l/bitI.,p.r08.. 
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60 accepted about 550, Local 62 about 1,000, Local 91 about 
900 and Local 66 about 100.· These locals represent prac­
tically all the crafts--pressers, operators, stitchers, examin­
ers, cleaners, etc.-of the ladies' gannent industry. To be 
sure, as Miss Kine pointed out, the spontaneous response of 
these Negro women gannent workers to the strike call of the 
union proved a very great boon to them because they enjoyed 
as a result of their cooperation a wage almost double that 
previously earned, an astoundingly shortened work week and, 
for the first time, "a feeling of genuine economic equality 
with the white women workers," all of which is borne out 
by the fact that since the strike Negro women have been 
selected as shop "chairladies" in shops having a large 
majority of white workers.' Such situations were unheard 
of before the strike; the new attitude of workers was created 
by NRA. It should be emphasized again that although great 
strides such as these toward the organization of Negro 
workers into mixed locals, on the same footing as white 
workers, were not made by all unions, yet this movement in 
the garment industry is characteristic of the new under­
standing between white and black workers. The progress 
made by various unions differed in degree rather than in 
kind. 

It is well to note in passing that NRA, on the other hand, 
worked several incidental hardships on Negro workers in 
New York City as elsewhere. Most important of these was 
the displacement of Negro workers in some cases by white 
workers and the continued exploitation of Negro workers 
by forced, secret agreement between them and their employ­
ers. In the fonner case, Negroes were discharged when em­
ployers found that they (employers) had to pay certain 
minimum wages which were usually far in excess of those 
paid such Negro workers. These employers felt that if they 

• Ibid., p. 1(19. 'IIJitl. p. 108. 
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had to pay these wages· in complian~ with the NRA codes, 
they might as well give the jobs-which had then gained 
status under the new wages-to white men. Added to this 
position taken by some employers was the pressure of many 
white workers who were willing to accept· jobs that had then 
become desirable.' The case of the secret agreements is 
typified by the situation in a Bronx bed-spring factory which 
employed about 200 Negroes from Harlem. Here the em­
ployers required all workers-under threat of being fired if 
they complained or made public remarks-to report for work 
at seven o'clock in the morning and to sign the 'time sheet 
at seven thirty o'clock, the time set by the eode. In the 
afternoon, the workers signed out· at four o'clock and went 
back to work until five o'clock.' Scarcity of work forced 
these men to accept these conditions without a kick. In 
the meantime, however, Local 140B of the Upholsterer's, 
Carpet and Linoleum Mechanic's International Union of 
America, which covered the metal bed and spring workers, 
had sent out organizers to attempt the unionization of these 
workers so that those conditions could be effectively fought. 
At the time ,)f this writing these efforts were making little 
headway. 

But, on the whole, .the gains accruing to the Negro work­
ing group under the N .R.A., eSpecially those organized into 
unions, counter-balanced the incidental hardships thereby 
allowing for decided improvement in conditions among the 
Negro workers. 

During this period there also occured three other interest­
ing and significant developments that were closely related to 
the growing efforts. to organize Negro workers into labor 

• Tho writer arriw:d .t th .... CODtIusions after intenieoriDg ......, per­
lOllS who ....... dloc:Iouwod after the bogiDniug of N.ltA. 

• [nIIni... with Robert Robiasoa, N..... Executfte Boord member, 
Locol l40B of the Ut>hoIstaer's, Carpet aDd LiDoIeum Mec:banic's [ater­
Datioaal. UBi .... of' America, A_t 29. I93$. 
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organizations of all types. These were represented by the 
Citizens' League for Fair Play, the Negro Industrial Cleri­
cal Alliance, and the Harlem Labor Committee with its suc­
cessor, the Negro Labor Committee. 

The CitiBens' League for Fai,. Ploy: 10 The Citizens' 
League for Fair Play, composed of a number of individual 
citizens and Negro organizations such as churches, social 
clubs, political clubs, newspapers, etc.-the African Patriotic 
League being one of such organizations-located mainly in 
the Harlem section of Manhatten, was established for" the 
economic betterment of Negroes in general". The League 
sought to realize this purpose in one direction by picketing 
stores that operated in the Negro community and that did 
not hire Negro workers in certain capacities-in picketing to 
induce employment of a certain percentage of Negro work­
ers. Prior to September 10, 1934, the League set up a 
committee, which it named the picket committee of the Citi­
zens' League for Fair Play, whose function it was to estab­
lish contact with employers in this section, to ask them to 
employ a given percentage of Negro workers and to picket 
the premises of the employer if he failed to comply with the 
request. Later the League claimed to have severed its re­
lationship with the picket committee; however, ignoring this 
split, the committee approached the Manager of the A. S. 
Beck Shoe Store on 12Sth Street in the Harlem business 
center and demanded that he employ fifty percent Negro 
workers, as clerks and other workers, either from the mem-

to The informatiOD about this organ;zatioo and ilo activities herein de­
scribed was obtained from the .. Memonodum in S~ of Motion· 
by the pJaintiff, the ~ Defeodlant'. Memor.IIIdum· by the defeDdaDt and 
the decisioo of tile court given in the N"" YDf'II LauJ J~Navember 
r, 1934, p. 1573, of the Case "A. S. Beck Shoe Corporatioo, Plaintiff 
II. Joim JoImson, as President of the Citizen'. League for Fair Play, 
., Ill.: before the S_eme Court, New York County and &om inter­
views with the attorDeyll and aeveraI mombers of both of said organi. 
zatiOOl. ObsenatiOlll of the ~ter were also hdpfal. 
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bership of the League or from a list selected by the League. 
When the Manager refused this demand, the committee 
placed before the store pickets carrying signs with such 
statements as: " An Appea\; Why spend ·your money where 
you can't work? This is foolish. Stay out. Citizens' 
League for Fair Play" i " A. S. Beck does not employ 50 
percent Negroes. Stay out. 1)0 not buy here" and " An 
Appeal. Don't buy in this store. Negro serving here is a 
porter not a clerk. Stay out. Citizens' League for Fait 
Play". It is reported that on October 3, 1934 one of the 
pickets collided with a prospective customer of the store 
and thereby caused a disturbance before the store. Subse­
quently, this picket and his fellow worker were arrested, 
charged with disorderly conduct, tried before Magistrate 
Burke, convicted of the charge and sentenced to three 
months' probation. About one week later the committee 
circulated handbills and called a mass meeting in protest 
against the arrest and conviction of the two pickets. It also 
changed its picket signs to read: 

"AN APPEAL 
A. S. BECK 

THIS STORE INSULTS NEGROES 
USES 75% NEGRO MONEY 

DOES NOT EMPLOY 75% NEGRO HELP 
DONT BUY HERE It 

Thereupon, the A. S. Beck Shoe Corporation brought a 
complaint against John Johnson, as President of the Citizens' 
League for Fair Play, the African Patriotie League and 
others. In the process of the case the attorneys for the 
plaintiff moved that an injunction, Ift&tlnatll lilli, be issued, 
restraining the defendants from picketing in front of or near 
any of the stores of the plaintiff and from boycotting its 
business. In support of this motion the following points 
were offered: 
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I. They are not a labor union. 
2. There is no labor dispute involved. 
3. They have violated the provisions of Section 580 of the 

Penal Law and have conspired to commit an act injurious to 
trade and commerce and particularly to injure the property of 
the plaintiff. 

4. Their acts are contrary to the public policy of the State of 
New York in that they tend to incite race riots, to instill race 
prejudices, to foster racial strife and to forment racial dispute. 

5. Their picketing and boycotting is unlawful. 
6. Even if they had the right to picket and boycott they have 

forfeited such right by resorting to violence, threats, intimida­
tion and false representation in that"'; 

(a) They have resorted to violence by assaulting cus­
tomers of the plaintiff. 

(b) They have threatened and intimidated customers of 
the plaintiff. 

(c) They have disturbed the peace by causing crowds to 
collect in front of the premises of the plaintiff. 

(d) They have displayed false and defamatory placards 
charging the plaintiff with being unfair to Negroes, with 
insulting Negroes and refusing to permit Negroes to work 
where they spend their money. 

(f) They have distributed handbills containing false and 
defamatory statements that the plaintiff resorted to intimi­
dation and that the plaintiff procured false testimony in the 
prosecution of two of the defendants upon charges of dis­
orderly conduct by the use of the words the plaintiff has 
" framed our boys". 

(g) Their picketing and boycotting continues to be un­
lawful in that their picket signs still contain the false and 
defamatory statement that the plaintiff .. insults Negroes." 

7. They have arbitrarily and unreasonably demanded that the 
plaintiff discharge its white employees and fill their places with 
Negroes from their own members or by Negroes selected by 
them. 
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8. They have been repudiated by the Negro press,11 

In answer to the allegations of the Plaintiff the defend­
ants centered their main argument on the fact that .. The 
Right of Peaceful Picketing for a Lawful Purpose in Labor 
Controversies is Recognized by the Courts ".11 Further, 
they claimed that when circumstances indicate beyond a 
doubt that the crux of the issue before the court is one of 
capital against Iabor-employer against Iabo~r is one of 
opening of economic channels by workers in the field of 
industry, the trend of existing "legislation and of the court 
rulings has been in the direction of granting labor ample 
opportunity to obtain its demands, provided, of course, the 
means and methods used are free from intimidation and mis­
representation. And this was, according to the defendants, 
the case in that situation. 

The motion was argued in the New York County Supreme 
Court before Justice Rosenman, who concluded his opinion 
on the case as follows: 

The controversy here is not a labor dispute. The defendants 
do not constitute a labor union or a labor organization of any 
kind. They do not compose, nor are they all members of any 
single trade or class of trades. Their demands are not con­
nected with anyone industry. The questions about which they 
are now picketing have no connection with wages, hours of 
labor, unionization or betterment of working conditions. 

It is solely a racial dispute. It is born of an understandable 
desire on the part of some of the Negroes in thi!\ community 
that the stores in their neighborhood where they spend their 
money should employ a percentage of Negro help. Their ex­
clusive concern is that a certain number of white persons he 
discharged in order to make a place for members of their OWl!­
rate. 

u q MtIIlOI'IIldum ill Support of Moti ... -, 010 riI. pp. 35-37 • 
• 1· DefellClallt'. M~· 010 riI. p. 30 
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In the present case no claim is made that any interests of 
organized labor are involved. It is purely a dispute as to one 
race opposed to another. The acts here shown are also con­
trary to a sound public policy. If they were permitted and if 
they succeeded in their purpose, it would then become equally 
proper for some organization composed of white persons to 
picket the premises, insisting that all Negro employees be dis­
charged and that white employees be re-employed. If they were 
permitted, there is substantial danger that a race riot and race 
reprisals might result in this and other communities. They 
would serve as a precedent for similar activity in the interest of 
various racial or religious groups. The effect on the social 
well being of communities throughout the state would be far 
reaching ... 

The motion for preliminary injunction is granted, settle 
order." 

Obviously, the picket committee, whether it was still 
affiliated with the Citizens' League for Fair Play or not, 
was neither primarily a labor union nor even a semblance 
of one, for in fact it was not a combination of workmen of 
the same trade or of several allied trades, for the purpose 
of securing by united action the most favorable conditions as 
regard wages, hours of labor, etc. for its members; never­
theless, the movement was quite Significant as it at least 
~howed that the Negro workers, being newly made organi­
zation conscious by the blare of NRA trumpets, were realiz­
ing more and more the necessity for organization as an 
indispensable aid in dealing with matters related to the gain­
ing, improving conditions of and holding of employment. 
Further, it was the forerunner of special organization pro­
grams, sponsored by several locals of the Retail Clerks' In­
ternational Protective Association, a union affiliated with the 
American Federation of Labor, to bring Negro clerks of the 
stores in the 12Sth street business section of Harlem into 

1. NtfII York Law lormoal, November I, 1934. p. 1513-
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their membership and to encourage other Negro recruits to 
join," 

Tiu Negro indwtrial Clerical AUiance." In the mean­
time, there developed another movement somewhat similar 
to that of the picket committee. Late in the summer of 1933 
there began renewed street comer" soapbox" and " ladder ,. 
agitation and propaganda talks in the Harlem area of Man­
hatten by people who represented themselves as speakers fop 
various benevolent, mutual aid, welfare, political and other 
organizationll-illl of which had at heart, supposedly, the 
social and economic well-being of the people of Harlem and 
of the community as a whole. 

Prominent among these agitators was Sufi Abdul Hamid, 
who claimed to be of Sudanese birth and who spoke usually 
in the area between 12Sth Street and 138th Street on 7th 
Avenue." The topics of most of these talks centered around 
the horrid economic and social conditions in the Harlem 
area-the poor housing with high rentals, the lack of em­
ployment opportunities in the very business in Harlem, par­
ticularlyon I25th Street, where Negroes spent most of their 
money, the need for the banding together of Negroes to fight 
for greater political and economic opportunities, etc. Very 
often, the meetings developed into a stirring up of racial 
misunderstandings becsuse it was often pointed out that the 
people who controlled these conditions-the landlords, the 
employers, the business men and others-were white, mainly 
Jews, while the II victims" were all Negroes. Because this 
situation developed into the semblance of a fight against 

.. See 0II(>ter VI OIl ExperitDCel of Locol Unioas, -/r& 
to Information for this oection is cInwa IIJIiDIy from the brief .. a8i­

daorito aDd other _teriah submitted is the case of • MAllllattan Len. 
Comi>ozIy. Inc. .. Sufi Abdu1 Homid. IS presideDt of !he N ..... IDdm­
trial Qeric:aI AlliaDoe, ,t •. M aDd &om inteniewa wiIb indi'riduals 
coocemed. 

.0 Out of carosil7 the wrilet' ohm lioteDod to these apoeches. 
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Jews, Hamid styled himself the II Black Hitler" and 
sometimes exhorted and harangued the crowds of listeners to 
drive the Jews and other whites out of Harlem through eco­
nomic boycott of their businesses;" But, to the sound 
thinking people of the community Hamid was a menace to 
the public safety and to interracial harmony. To Fred R. 
Moore, editor and publisher of the New York Age, a 
well established Negro Newspaper, he was a racketeer, one 
who made" schemeS' for· his own personal financial gain 
and in order to .acquire for himself a following which would 
look to and follow his leadership ".11 Such a scheme was 
the Negro Industrial Clerical Alliance. To the contrary, 
Hamid himself alleged .. that the Negro Industrial Clerical 
Alliance is an association with offices, a membership of 
hundreds and governing by-laws: the purpose of it is to, 
by lawful means, obtain better working conditions for its 
members, shorter working hours, higher pay and in general 
to improve the economic conditions of Negroes. . . ...... To 
accomplish this purpose of the organization picketing of 
stores unfair to labor and unfavorable toward the organiza­
tion of their employees for the improvement of their working 
conditions was resorted to. Through this employers were 
more or less forced to hire its members if the employees of 
said employers refused to join because of fear of losing their 
jobs. 

Cognizant of the recent injunction granted to restrain 
picketing before the premises of the A. S. Beck Shoe Store 
-described above-Hamid attempted to establish a legal 
basis for picketing; he therefore organized another associa-

1f" Manhattan Lerner Company, Inc. II. Sufi Abdul Hamid, .k., ., 01., 
.te." Affidavit of Fred R. MOOR, JUDe 50 19350 

10 Ibid. 
'" .. MaubattaD Lerne.. ~ Inc. II. Sufi Abdul Hamid, ., •• , ., 01 • 

• t .... Affidavit of Sufi Abdul Hamid, JUDe 1, 19350 
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tion, named the Afro-American Federation of Labor. Later. 
in an effort to incorporate the association' he drew up a 
Certificate of Incorporation, in which the objects of the cor. 
porations were outlined as follows: ' 

(a) To promote the principles of friendship, fraternity, and 
good fellowship among' working men and working 
women including persons of African descent. 

(b) To associate ourselves into an organization for the pur­
pose of securing higher wages ,and shorter hours: for the 
arbitration of labor disputes; to secure better' working 
conditions for working men and working women; witli 
emphasis upon those persons., who by the present social 
and economic conditions are denied free and unhindered 
intercourse with others; without regard to race or creed. 
or branch of trade of those persons in the trades, arts; 
crafts, skilled and semi-skilled labor, by collective bargain­
ing and other lawful means. 

(c) To peaceably and by lawful suasion organize workers as 
members so that subdivision (b) herein may be attained, 
dividing and or subdividing the members into groups or 
locals granting powers thereto, subject, and not contrary 
to this Certificate of Incorporation in furtherance of the 
coporate purpose herein. 

(d) To voluntarily aid needy members. 
(e) To rent, lease, or own or otherwise acquire and operate 

club rooms, sleeping, eating and meeting places for its 
members. 

(f) To edit and distribute literature in conformance with the 
above stated principles so as to en1ighten and inform 
members and others of the principles of the organization 
in furtherance of the corporate objects.-

The statement of these objectives shows that Hamid did 
not intend to limit the activities of the organization to those 

- Certiticate of l.....,......d"" of Af ...... American Feden.d"" of Labar­
proposed to the ~ of Labor, 5_ of New yan. 
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of a labor union, as sections (b) and (c) allowed for the 
affiliation of auxiliary bodies which might be labor unions. 
While the application for this Certificate of Incorporation 
was still awaiting a hearing before the Industrial Board of 
the Department of Labor of the State of New York, Hamid 
made the Negro Industrial Clerical Alliance an affiliate of 
the Afro-American Federation of Labor and continued its 
activities in the 125th Street Business section. 

Representatives of the Alliance continued to call on Negro 
employees in these stores and request them to join the 
.. union," promising them that the Alliance would get for 
them an increased wage and better hours of work. When 
they refused to comply peaceably with the request of these 
agents, there usually followed threats of violence, of physical 
harm and of loss of employment unless these employees 
agreed to join.·' Through this means the Alliance recruited 
some members from among the few Negro clerks working 
in the area. In other cases, when difficulties were encount­
ered by the Alliance--either with employers or employees­
pickets protesting that those employers were unfair to union 
labor were put into action before the places of business. 
Then, usually, in order to save the business from the effects 
of a boycott, the employers allowed the workers to join or 
increased the wages and shortened the hours to meet the de­
mands of the Alliance. Thus, although the workers were 
apparently forced into the .. union", they did enjoy wage 
increases in spite of the fact that they had to pay a joining 
fee of five dollars and dues of twenty five cents a week,,' 
A temporary cessation of this activity came about after the 
so-called Harlem" race riot" of March 19, 1935. Although 

11 • ManhatlaD Lerner Company, Inc. fl. Sufi Abdul Hamid. ric., ., aI., 
dc.," Affidavits of Katherine Harri&-JUDe r, 1935, Marion NOYe&­
June I, 1935. Toby Grize1man-June I. 1935. Gwendolyn Rae-June .1, 19J5. 

"Ibid. 
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some have asserted that this agitation, added to the specific 
cause of the disturbance-the stealing of a knife by a Negro 
boy in the 5. H. Kress store in 125th Street and several 
unrelated happenings as outlined by the Report of the Sub­
committee of the Mayor's Commission on Conditions in 
Harlem which investigated the disturbance of March 19th, 
1935, caused the disturbance to grow to the proportions it 
did, the Committee herein named stated, among other things, 
that: 

the outburst was spontaneous and unpremeditated; • • . that 
this sudden breach of the public order was the result of a highly 
emotional situation among the colored people of Harlem due in 
1arge part to the nervous strain of years of unemployment and 
insecurity. To this must be added their deep sense of wrong 
through discrimination against their employment in stores which 
live chiefly upou their purchases, • • • • 

However illegitimate or racketeering Hamid's organization 
Inay have been, it was at least striking at these very frightful 
conditions in its attempt to get employment for Negroes and 
to improve working conditions for those already employed. 

Despite adverse criticism the Alliance resumed its activities 
only to be finally stopped by an injunction against picketing. 
It appears that agents of the Alliance approached the Negro 
salesgirl at the Lerner Shop in I25th Street and invited her 
to join, making their usual promise of getting for her an 
increased wage. When she refused to consider the propo­
sition and when the manager of the shop refused to make 
an agreement with the Alliance to employ its members, it 
began picketing the shop on May 31, 1935, using signs which 
read: 

•• Report of !be Subcommittee which ~ !be Distarbam:e 
of Marcia 1!IIb.· MQ<Il"'. CommiooioD 011 Caaditioas ill Had.... New 
YorIr, 1935, II- I. 
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AN APPEAL 
To pass on Do not 

Patronize this store. 
They refuse to employ 

UNION LABOR 
Members of the Negro 

Industrial Clerical 
Alliance affiliated with 

AAFandL 

Picketing went on for a few days, but soon the Manhattan 
Lerner Company, Inc., of which this store was a branch, 
entered a complaint against the Alliance, alleging practically 
the same illegal actions complained of by the plaintiff in 
A. S. Beck v. Johnson, et at, given above. In short these 
allegations may be thus summed up: the defendant was not 
a.1abor union, no Iabot dispute existed, the defendant organi­
zation interfered with the normal proceedure of the plain­
tiff's business, the defendant created disturbances and mol­
ested the customers and employees of the plaintiff, etc. The 
Lerner Company also stressed its claim that the use of 
.. AAF and L" on the picket signs by the defendants was 
made to appear sufficiently similar to AF of L so that the 
prospective customers might mistake the If AAF and L" to 
be AF of L and thereby assume that the American Federa­
tion of Labor was supporting the picketers. The" AAF 
and L" was, of course, an abbreviation of Hamid's Afro­
American Federation of Labor, which had not then nor 
has it since been incorporated by the State of New York. 
This action resulted in the case, Manhattan Lerner Company, 
Inc., Plaintiff-against-Sufi Adul Hamid, as President of 
the Negro Industrial Clerical Alliance, et at, which was 
argued before Justice Cotillo, New York Supreme Court, 
New York County. The plaintiff made a motion for an 
injunction restraining the defendant organization from pick-
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eting before its premises, etc. Justice Cotino decided the 
case as follows: " 

Manhattan Lerner Co., Inc., II. Sufi Abdul Hamid':""Motion 
for an injunction is granted. It does not appear that defend­
ants are a labor union, but on the contrary are using a" union 
name as a cloak for their activities. The . use of the letters 
A.A.F.L. is an ingenious device to induce the belief that the 
defendants belong to the American Federation of Labor." 

So ended another attempt to orga~ize the Negro clerks in 
Rarlem stores and to open opportunities for greater em-
ployment for other Negro workers. " " 

Some of the incidental results of these two situations are 
both interesting and significant. Recognition by the masses 
of the fact that both organizations were instrumental in 
getting employment other than the usual" porter" and clean­
ing work for some Negroes caused them to consider seriously 
why they were denied such opportunities as were rightfully 
theirs. It also created within the people of Harlem a race 
and class consciousness which in tu.rn made them weigh 
carefully the principles and aims of the two organizations. 
Despite the fact that neither was a legitimate labor organi­
zation, both demonstrated the possibility of gr~t work that 
could be done by labor organizations. The workers were 
made aware of the exploitations under which they labored 
and were encouraged to action by the assurances of the sup­
port of the public, exhibited by its refusal in many ~ to 
buy from stores that were picketed. On the whole, they 
were "awakening to the value of collective bargaining power 
with which to protect their economic interests and assert their 
rights. So convinced of this were they that they began to 
apply for membership in the bona fide clerks' unions which 
had jurisdiction over this section of Manhattan. As pointed 

"'N .. Yort '-1 __ . 1- :a6. 1\l3So 
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out above, the unions, realizing the fertility of the field, 
replied by setting up special organization committees to work 
on the problem. 

The Harlem Labor Committee and The Negro Labor 
Committee: About the time that Hamid was getting his or­
ganization started, there began a revival of a movement first 
attempted in 1925 in the form of the Trade Union Committee 
for Organizing Negro Workers. This early movement had 
died out, as pointed out in the last chapter, when its chair­
man changed his services to aiding in the organization of 
pullman porters and when its work was hampered by the 
lack of finances. Released from that task of organizational 
work and realizing that Negro workers in New York City 
were at this time quite organization conscious--partially be­
cause of the influence of NRA-this former chairman of the 
Trade Union Committee, Frank R. Crosswaith, planned 
another similar committee. To that end, he called together 
early in December, 1934 a group of Negro wage earners and 
trade unionists. Out of this meeting the Harlem Labor 
Committee was organized with the following officers and 
union affiliations: Chairman, Frank R. Crosswaith, general 
organizer, International Ladies Garment Workers' Union; 
Vice-Chairman, Bertram Taylor, Carpenters' Union, Local 
1888; and secretary, Noah C. A. Walters, Jr., Building Ser­
vice Employees Union, Local 32-B. Other members of the 
Committee included a member from the following unions: 
Teachers' Union; Local 22, International Ladies Garment 
Workers' Union; Motion Picture Operators Union, Local 
306; Brotherhood of Sleeping Car Porters; and Union 
Mechanics Association. (The Union Mechanics Associa­
tion is composed of Negro members of the Building Trades 
Unions affiliated with the American Federation of Labor.)" 

.. Rt'Pori. The Harlem Labor Committee, December. 1934 to Mard>, 
1935. New York, p. J. 



UNION JfCTIYITIES DURING THE N.R.<f. PERIOD J43 

At the Committee's first meeting, held a week later, the 
policy and program of the Committee were formulated as 
follows: (J) to cooperate with only bona fide trade unions 
affiliated with the American Federation of Labor seeking to 
organize Negro workers, (2) to initiate organization cam­
paigns wherever possible and whenever necessary and at all 
times to counsel with the local leaders of the A. F. of L. in 
such campaigns, (3) to utilize Negro Labor News Service 
for the purpose of carrying on an educational campaign 
through existing Negro newspapers and magazines to the 
end of developing among Negro wage earners a desire for 
organized action as workers, (4) to stage periodical 1abor 
demonstrations in Harlem in the form of mass meetings, 
parades, outdoor meetings, etc., (s) to publish from time to 
time leaflets dealing with specific problems of Negroes in 
particular trades to offset the anti-trade union propaganda of 
the open shoppers and Communists, and (6) to cooperate 
generally with all unions facing problems involving Negro 
workers. "' With this program the committee set out to take 
up to the work of bringing the message of trade unionism to 
Negro workers and of leading Negro workers to trade unions 
-a work ably begun ten years previously by the Trade Union 
Committee. Following this scheme, the Committee, through 
mass meetings and personal contacts with workers, as­
sisted many Negro workers in gaining admittance on .. an 
equality basis II in various unions, among which were: the 
Motion Picture Operators Loca1306; the Cleaners', Dyers', 
Pressers' and Drivers Union, Loca1184,; the Building ~ 
vice Employees International Union, Loca1 32-B in which 
there were about 9,000 Negroes of whom 4.000 were in 
Harlem; the Shoe Repairers of Greater New York; the Din­
ing Car Employees, Local 370> an American Federation of 
Labor affiliate which was fighting the Brotherhood of Dining 

"Ibid., p. a. 
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Car Employees, an independent Negro union and-if is 
alleged-a company union; the International Cloth, Hat, Cap 
and Millinery Workers' Union; the International Laundry 
Workers' Union; the Grocery Chain Store Executive and 
Employees' Association; the American Federation of Actors; 
the International Ladies Garment Workers'; the Celluloid 
and Cataline Workers' Union; the Mattress and Box Spring 
Makers' Union; the Burlap Bag Workers' Union and the 
Taxi Chauffeurs Union, 19795, A. F. of L." This list, 
showing a great variety of Unions, is somewhat indicative 
of the broad scope of the Committee's activities, although it 
was limited to cooperative work with the American Federa-
tion of Labor Unions only. . 

The Committee, however, soon arrived at the opinion that 
as a segregated Negro organization, its powers and oppor­
tunities to be of real service to workers in general and to 
Negro workers in particular were so limited that it was not 
accomplishing all that was possible in drawing Negroes into 
the labor movement, in advising Negro workers seeking 
union membership or in developing influence and prestige 
within the organized labor movement in order to break down 
barriers that ·operated to make the Negro workers hostile 
toward organized labor. Recognition of these facts caused 
the chairman again to propose a plan for a central body, 
composed of Negro and white trade unionists, which would 
.. serve the Negro workers in the same manner as the United 
Hebrew Trades serves the Jewish workers, as the Women's 
Trade Union League serves women in industry and as the 
Italian Chamber of Labor serves workers of Italian nation­
ality",·· that is, an organization that would do for them 
things that this Committee found itself incapable of doing 
well for Negro workers. To consider the organization of 

IT Ibid., pp. 3 ... 
.. Ibid .• pp. S. 6. 
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such an agency the Harlem Labor Committee planned a con­
ference to meet in July, 1935. 

During the early weeks of June and July, 1935 the Harlem 
Labor Committee circulated a .. caU " to aU bona fide white 
and Negro unions-those affiliated with the American Fed­
eration of Labor-in which it outlined the purpose of the 
proposed conference and requested these unions to send 
official, plenipotentiary delegates. Accordingly there con­
vened on July 20, 1935 in the auditorium of the Renaissance 
Casino, 138th Street and Seventh Avenue--in the heart of 
Harlem-the first Negro Labor Conference." The response 
to the "call ", illustrated by the presence of delegates from 
fifty-three Labor Unions and Nine Fraternal organizations, 
was most encouraging and was a big boost to the conference 
from the start. Among these participating unions and other 
organizations represented were: 

ParlicipoMg CW~ 
Ama1gamated Oothing Workers of America, N. Y. Joint 

Board 
American Federation of Musicians, Local #802 
Amalgamated Ladies Garment Cutten Union, Local #10, 

ILGWU 
Bakery &: Confectionery Workers Union, Local #507 
Blouse &: Waistmakers Union, Local #25. I L G W U 
Bookkeepers, Stenographers, &: Accountants Union, Local 

#12646 
Bonnaz Singer and Hand Embroiderers, Tuckers, Stitchers, 

&: Pleaters Union, Local # 66, I L G W U 
Bricklayers Union, Local #37 
Brotherhood of Sleeping Car Porters 
Brotherhood of Carpenters, Local # lBs 
Brotherhood of Painters, Local #261 
Building Service Employees Union, 32B 

• The writer attended thia COIIfeno>ce. 
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Building Service Employees Union, loB 
Building Service Employees Union, 149B 
Capmakers Union, Local #1 
Carpenters & Joiners Union, Local #1888 
Celluloid, Catalin, GaIa1ith Workers Union 
Children's Dress & Housedressmakers Union, Local #91, 

ILGWU 
Ooak, Skirt & Dress Pressers Union, Local #35, I L G W U 
Cleaners, Dyers & Pressers Union 
Ooak, Dress Drivers & Helpers Union, Local # 102, 

ILGWU 
Ooak & Suit Tailors Union, Local #9, I L G W U 
Cooks & Kitchen Workers Union, Local #&} 
Corset & Brassiere Workers Union, Local #32 
Dining Car Employees Union, Loca1 #370 
Doll & Toy Workers Union, Local #18230 
Dressmakers Union, Local #22, I L G W U 
Dress & Waist Pressers Union, Local #60, I L G W U 
Excavators & Building Laborers Union, Local #731 
Greater N. Y. Council International Building Service Union 
Italian Dressmakers Union, Local #&}, I L G W U 
Joint Council Knit Goods Workers Union 
Joint Board Ooak, Suit, & Shirtmakers Union 
Joint Board Dress & Waistmakers Union 
Ladies Apparel Shipping Oerks Union, Local #19953 
Ladies Neckwear Workers Union, Local #142, I L G W U 
Ladies Tailors & Theatrical CostomeWorkers Union, Local 

#38,ILGWU 
Laundry Workers International Union 
Laundry Workers Union, Local #290 
Millinery Workers Union, Local #24 
Mineral Water Workers Union, Local #331 
Motion Picture Operators Union, Local #306 
Painters & Decorators of America, Local #848 
Painters, Decorators, Paperhangers of America, District 

Council, Local #9 
Pocketbook Workers International Union 
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Paperbox Makers Union 
Retail Dairy, Grocery & Fruit Oerks Union, Local #338 
Retail Hat & Furnishings Salesmen's Union, Local #721 
Suitcase, Bag & Portfolio Workers Union 
United Brotherhood of Carpenters & Joiners Union, Local 

#201)0 
Upholsterers' Carpet & Linoleum Mechanics InternatioDal 

Union of North America, Local #140B 
United Hebrew Trades 
Van Drivers & Helpers Union, Local #814 

FrGlft'fIGI OrgllflUaliotu R,pru""etl 
Home Relief Bureau Employees Association 
Ministers Union NatioDal 
National Association for the Advancement of Colored 

people 
National Urban League 
Problem's Cooperative Association 
Union Mechanics Association 
Workmen's Circle-(Branche&-66: 66B: 277: 500: 543: 

536 :417) 
Workers' Unemployed Union of Greater New York City 
Ashland Place Branch, B'kIyn-Youog Women's Olristian 

Association." 

These organizations represent unions of practically every 
organized industry or trade in New York City, showing 
again the great interest or perhaps curiosity aroused by the 
meeting. 

Many outstanding leaders in the field of organized labor, 
finding that for various reasons they c:ould not attend, sent 
inspiring messages and best wishes for success. William 
Green, President of the American Federation of Labor, 
wrote: 

.. The lint Nearo Labor CcafereDce, ~ New YorIr, 11117 
81\0 IQ3S, PI'- 4-50 
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To THE OFlI'ICEIlS AND DELEGATES IN ATTENDANCE 

AT THE NEGRO LABoR CONFERENCE. 

My FellO'llJ WtWkers: 
I sincerely regret because of the mUltiplicity of duties I am 
called upon to discharge in an official way it is impossible for 
me to accept the invitation extended to me to attend and ad­
dress your conference. However, I wish to assure you that I 
am deeply interested in the purpose of the conference and in 
the economic and industria1 welfare of all those who may be 
in attendance and of those they represent. It is the purpose 
and objective of the American Federation of Labor to organize 
all workers regardless of creed, color, sex, or nationa1ity. Not­
withstanding what those may say who are constantly assailing 
its policies, principles and procedure, there is no organization 
in America which stands more firmly for the protection of the 
economic rights of all classes of people regardless of creed, 
color, or nationality. We are constantly endeavoring to pro­
mote a condition where all international unions affiliated with 
the American Federation of Labor, clothed with autonomous 
authority, will conform to the dec1arations, procedure and prin­
ciples of the A.F.OL., itself regarding the admission of mem­
bers without regard to race, creed, or nationality. We are 
certain that time, patience and good judgment will bring about 
a solution of our vexed problem. 
In the meantime it becomes the duty of the representatives of 
all workers to cooperate together not in denunciation of each 
other but in a common purpose to compose all differences and 
to solve our economic and industria1 problems. 
I repeat my assurance of an official and personal interest in the 
welfare of the Negroes everywhere and particularly of those 
who are in attendance at your conference and those whom they 
have the honor to represent. 

&llbid., p. Po 

WILLIAK GREEN, Presiden', 
American Federation of LabtW.1l 
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Others who sent messages were David Duvinsky, President 
of the International Ladies GaniJent Workers' Union ...... 
whose locals are certainly conspicuous in the above list of 
delegations-and Mu; Danish, Editor of .. Justice" the 
official organ of the I.L.G.W.U. Greetings and wishes for 
success came in from many other organizations. 

Addresses, aU of which denounced any and aU existiIig 
discriminatory practices against Negro workers by unions 
and organized workers in general and stressed the belief that 
the solidarity of all labor regardless of race, creed or color 
is labor's only protection against the cruel and hard fate of 
a competitive economic order-in a capitalist society--soli­
darity that can be accomplished only by the organization of all 
workers into mixed labor unions, were given by: William 
Mahoney, New York State Organizer of the American Fed­
eration of Labor; James Bambrick, President, Greater New 
York Council of Building Service Employees' International 
Union; Morris Feinstone, Executive Secretary of the United 
Hebrew Trades; Julius Hochman, Vice-President of the 
International Ladies' Garment Workers Union; Gertrude 
Elise Ayers, former Vice-President of the Trade Union 
Committee for Organizing Negro Workers; A. Phillip 
Randolph, President of the Brotherhood of Sleeping Car 
Porters; and Frank R. Crosswaith, chairman of the Harlem 
Labor Committee, the latter three being Negroes. AU of 
these are outstanding in the organized labor movement in 
New York among both white and Negro workers. 

Like most conferences this one passed a number of reso­
lutions, the subjects of which indicate the variety of inter­
ests represented at the conference, the general view of those 
in the organized labor movement, the Negro's relation to it, 
and the scope of the relationship of organized labor to the 
social and economic questions of the day. Since space win 
not permit the inclusion of aU of these resolutions here, ex-
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cerpts from them are given so that an idea of what they 
covered may be obtained: 

Resolulion No. I-The A. F. o. L. and Ihe Negro 
• .• THEREFORE BE IT RESOLVED, that this Conference of Negro 
and white labor declare its unyielding opposition to all forms 
of racial prejudice and cNscriminatory practices in any part of 
the organized labor movement and pledges itself to combat 
this evil wherever manifested. 

BE IT FUKTHER RESOLVED, that this Conference call upon 
every section of the labor movement to remove from their con­
stitution, -by-laws, or rituals wherever such exists all references 
that reflect unfavorably upon racial groups and thus tend to 
maintain an unwholesome division within the ranks of organ­
ized labor, and 

BE IT FURTHER RESOLVED, that this Conference call upon labor 
everywhere to close ranks and effect that greatly to be desired 
solidarity of labor without which there can be no salvation for 
either black or white labor. 

Resolution NO.2-The 30 Hour Week 
• •• THEREFORE BE IT RESOLVED, that this Conference of Negro 
and white labor assembled in the Rennaisance Casino, I38th St. 
& 7th Ave., New York City on July 20th herewith endorses the 
fight of organized labor for 30 HOUR WORK WEEK. 

BE IT FURTHER RESOLVED, tbat it is the sense of this conference 
that this 30 HOUR WORK WEEK shall not result in the reduction 
of the existing wage levels based upon the longer work hours. 

Resolulion No. 3-Child Labor 
• •. THEREFORE BE IT RESOLVED, that this Negro Labor Con­
ference of Negro and white trade unionists assembled in the 
Rennaisance Casino I38th St. & 7th Ave., New York City on 
July 20th, 1935 go on record condemning the legislature of New 
York State for failing to ratify the Child Labor Amendment, 
and we call upon organized labor and the enlightened citizens 
of this state to defeat those state representatives who failed to 
support this amendment when it was recently before the legis-
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latun and also .to elect in their places candidat~ pledg'ed to 
ratification of the Child Labor Amendment in the next session 
of the legislature. . . 

Resolunon No. 4-Workws' Rights COfIStWlio1llll AttJefldtlllmls 

••• BE IT USOLVBD, that this Negro Labor Conference of 
Negro and White members of trade unions endorses the follow­
ing WORXIIRS' BIGHTS AMENDMENT to the U. S. Constitution; 
known as "Article XXI". 

THE AMENDMENT 

•••• Sec. I. The Congress shall have power to establish uni­
form laws throughout the United States to regulate, limit, 
prohibit the labor of persons under IS years of age; to limit 
the work and establish minimum compensation of wage earners; 
to provide for the relief of aged, invalidated, sick and unem­
ployed wage earners and employees in the form of periodical 
grant!!, pensions, benefits, compensations or indemnities from 
the public treasury, from contn'butions of employers, wage 
earners and employees, or from one or more of such sources; 
to establish and take over natural resources, properties and 
enterprises in manufacture, mining, commerce, transportation, 
banking, public utilities, and other business to be owned and 
operated by the Government of the United States, or agencies 
thereof for the benefit of the people, and the consumers. 

•••• Sec. 2. The power of the several states to enact social 
welfare legislation is unimpaired by this Article, that no such 
legislation shaII abridge or conflict with any Act of Congress 
under the Article. 

BE IT FURTHER RESOLVED, that this Negro Labor Conference 
call upon the Federal representatives and senators from this 
state to actively promote the fight for the immediate passage of 
this Amendment. Be it still further resolved that this confer­
ence join with organized labor throughout the nation in the 
campaign for the adoption of the above Amendment. 
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Resolutitm No. S-N,gro C1er9yt111f1 
• •• BB IT RESOLVED, that this conference of Negro and white 
trade unionists hereby call upon all Negro c:Iergymen to devote 
at least one Sunday per month in consideration of the economic 
plight of their worker-patishioners with a view toward enlight­
ening them to the efficacy of united economic action, and to 
encourage them to join bona fide trade union organizations as 
a means of advancing their economic and social interest. 

ResolutiOfJ No.6-The Negro Press 
• •• BE IT RESOLVED, that this conference of Negro and white 
trade unionists hereby call upon the Negro press to recognize 
its responsibility to Negro workers by supporting and encour­
aging the efforts of Negro workers to effect bona fide trade 
union organization to adwnce their economic and socia1 interests. 

BE IT FURTHER RESOLVED, that this conference is happy to note 
that the one outstanding Negro Journal that is manifesting 
increasing interest and sympathy with the industrial and socio­
economic problems of the Negro workers is the New York 
Amsterdam News, and we hereby compliment the editor and 
publishers of the said New York Amsterdam News for its atti­
tude in these premises. 

Resolutitm No. 7-Th, International LadUs Garmen, Workers' 
UniOfJ 

• •• THEIIEPORE BE IT RESOLVED, that this NegrO Labor 
Conference composed of Negro and white trade unionists 
congratulate the officers and members of the International 
Ladies Garment Workers Union upon its edifying example of 
labor solidarity-regardless of race, creed, or color and hope 
that other labor units will emulate its example for the general 
good of all labor. 

Resolution, No. 8-Th. Brotherhood of Sleeping Car Porters 
• •• THEREPORE BE IT RESOLVED, that this conference of Negro 
and white trade unionists congratulate the officers and members 
of the B'hood of Sleeping Car Porters Union and extend to 
them in their hour of success Fraternal Greetings and the hand 
of Fellowship. 
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May the victory of the Brotherhood eDeOl1l"age other work­
er. Negro and white. to organize and destroy Company Unions 
-the evil incarbate of modem industrial workers. 

R • .roluRcm No. 9-Tu Work".$' U_ployttl Ufliott 
.•• Bs IT RIISOLVED, THAT we, the assembled Negro and white 
trade unionist in this Conference urge the organization and full 
co-operation of the organized trade union movement in the or­
ganizing of the unemployed and relief workers of New York 
City into the Workers' Unemployed Union, to the end that 
economic interest of Negro and white unemployed may be pro­
tected and advanced. 

R,.roluliotl No. 10-

••• Bs IT RIISOLVED, that the complete minutes and proceed­
inge of this first Negro Labor Conference be sent to all local 
A. F. O. L. unions represented in thia Conference and if 
the funds permit to alllocsl unions in Greater N. Y. affiliated 
with the A. F. O. L. and to all respective bodies representatives 
of the A. F. O. L. ••• 

Several other resolutions on It Freedom of Angelo Herndon," 
" Tom Mooney", "the Scottsboro Boys", " Organization of 
a Labor Party". "Against Fascism" and .. the Ethiopian 
War Crisis" were also introduced but were merely referred 
to the Negro Labor Committee-exp\ained in the next para­
graph--for consideration and action." 

The most important feature of the Conference was the 
report of the Organization Committee, which proposed plans 
for the creation of the Negro Labor Committee, the object 
for which the conference had convened. This Negro Labor 
Committee was to be an instrument representative of the 
spirit, sentiment and trade-union policy reflected in the reso­
lutions and deliberations of the Conference; was to be com­
posed of twenty-five Negro and white members of various 
bona fide trade unions; was to have as officers a chairman, 

IIJbi4., lIP- If_ 
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(five) Vice-Chairmen, an Executive Secretary, a Financial 
Secretary-Treasurer and others to be appointed by the Com­
mittee; and was to be financed by donations from trade 
unionists and trade-union organizations in accord with the 
policy and program of the committee." Its purposes were: 

I. To cooperate with existing trade unions in the organiza­
tion of unorganized. Negro workers. 

2. To conduct workers' education classes and institutes in 
order to make the Negro workers conscious of their class inter­
est and power and find their rightful place as part of the broad 
American trade union movements. 

3. To participate in, and to assist in organizing and develop­
ing strikes on the part of existing bona fide trade unions against 
wage cuts, for higher wages, shorter working hours, better 
working conditions, and the right of self organization. 

4. To establish and maintain a Negro Labor News Service f01' 
the publicizing of the struggles of the workers in general and 
the Negro workers' in particular to the end of making the Negro 
workers more labor minded. 

S. To work in the interest of bringing all available Negro 
workers into the AFOL and to advocate mixed instead of 
separate locals, and to oppose all cfiscriminatory practices based 
upon race or other unimportant cfifferences wherever such exists. 

6. To work and fight for the elimination of the color bar, and 
color pledges in the rituals of any national and international 
union affiliated with the American Federation of Labor. 

The general program and activities of the Negro Labor 
Committee were to conform to and be in harmony with the 
If Trade Union Policy and Program" of the American Fed­
eration of Labor. In reference to the proposal there was 
heated debate from the floor on the question of whether the 
limitation of the activities of the Committee to organizations 
or unions affiliated with the American Federation of Labor 

.. Ibid. p. 12. 
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would definitely exclude a great number of workers, both 
white and Negro, from whatever advantages the Committee 
might offer. A. Philip Randolph brought this discussion to 
a close when he stated that the Committee wanted to build a 
machine that would represent some strength and asserted that 
in order to accomplish this end it should originally be com­
posed of existing organizations already having the support 
of the recognized organized labor movement of the land­
the American Federation of Labor. The Committee would 
then be in a position to seek out the masses of unorganized 
black and white workers and put them in their logical place 
in the ranks of the American Federation of Labor. After a 
few more remarks, the vote was taken, and the Negro Labor 
Committee was thereby, established by a great majority vote. 
The personnel of the Committee was then determined. Fol­
lowing are the names of the members elected: 

Frank R. Crosswaith 
Gen'I. Org. I. L. G. W. U. and Chairman Harlem Labor 

Committee 
A. Philip Randolph 

President Brotherhood of Sleeping Car Porters Union 
Thomas Young 

Vice-President of Building Service Employees Union 32-B 
Julius Hochman 

Vice-President of I. L. G. W. U., General Manager Joint 
Dressmakers Union 

Abraham Miller 
Executive Secretary of Joint Board New York, Amalga­

mated Oothing Workers Union 
Noah C. A. Walter, Jr. 

Secretary Harlem Labor Committee 
Winifred Gitmls 

Blouse and Waistmakers Union #25, I. L. G. W. U. 
(Member Executive Board) 
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Murry Baron 
Mgr. Suitcase, Bag & Portfolio Workers Union. 

I. Ladennan 
President Internatioaal Pocketbook Worker's Union 

Oifford McLeod 
Chairman Harlem Council Building Service Employees 

Union,32-B 
Murry Gross 

Bus. Agent Dressmakers Union, #22, I. L. G. W. U. 
(Executive Board) 

Wm. Alex. Conaway 
American Federation of Musicians, #802 (Member 

Executive Board) 
Jack Butler 

Taxi Chauffeurs Union, #19795 (Member Executive 
Board) 

Joseph Machey 
Int'l. Representative Int'l. Laundry Workers Union 

Norman Donawa 
Dress & Waist Pressers Union, #60, I. L. G. W. U. 

(Member of Executive Board) 
Edward Richardson 

Van Drivers & Helpers Union, #814 (Member Exe­
cutive Board) 

Edith Ranson 
Dressmakers Union, #22, I. L. G. W. U. (Member 

Executive Board) 
B. F. McLauren 

Nat'l. Org. Brotherhood of Sleeping Car Porters Union 
Lyra SOOo 

Ladies Neckwear Workers Union, #142, I. L. G. W. U. 
(Member Executive Board) 

P.A.Moore 
Bus. Agent & Org. Dining Car Employees Union, #370 

L. Levinson 
Jt. Council Knit Goods Workers Union (Member Execu­

tive Board) 
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Betram Taylor 
Bus. Agent It: Orr. Vnion M~ Assns., Vice Chair­

man Harlem Labor Committee 
Jacob Mirsky , 

President Bricklayers Union, #37 
Jack WoIheim 

Motion Picture Operators Union, #306 
Gorden Haynes 

President Union Mechanic Assn., Member Executive 
Board, Carpenters and Joiners Union, #1888 

Morris Feinstone 
Executive Secretary United Hebrew Trades 

Theodore Poston 
New York Newspaper Gulld." 

Here again, as in the case of the organizations present at the 
Conference, there is a representative of all of the important 
anions of the City. Later, Frank Crosswaith was made 
Chairman. Other officers were: Vice-Clhairmen Morris 
Feinstone, Julius Hochman, Abraham Miller, A. Philip Ran­
dolph and Thomas Young, treasurer Philip Kapp, financial 
IeCretary Winifred Gitton and organizer Noah G. Walter, 
Jr. With this group of experienced Labor leaders the Negro 
Labor Committee set out .. to organize and guide Negro 
Workers into bona fide trade unions and to establish the 
solidarity of Negro and White Labor." 

About three months after the adjournment of the Con­
ference the Negro Labor Committee established itself in its 
permanent quarters, a large, beautifully arranged and 
equipped auditorium and class rooms, in what it has named 
the Harlem Labor Center; Frank Crosswaith said that .. It 
is our intention to lnake the Center the pivotal point from 
which will emanate all constructive efforts affecting the 
work-a-day life of Negro Labor in Harlem and greater 

"lbWI., pp. at ...... 
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New York "." The Center houses several unions, which 
have large Negro memberships. It also serves as the West 
Harlem Branch of the educational departments of Local 
22 of the International Ladies Garment Workers' Union, 
which conducts classes in trade unionism, labor problems and 
labor history, social sciences, the history of Negro labor and 
cultural classes such as art, dancing and singing, etc. It is 
also building up a workers' library for the organized and 
unorganized workers who frequent its auditorium and class 
rooms. 

The great enthusiasm and apparently sincere interest ex­
pressed by the organized labor movement of New York 
City and by individual Negro and white workers and organi­
zations in the union activities of Negroes during and im­
mediately after the NRA period show beyond a doubt realiza­
tion of two facts on the part of all. In the first place, labor 
itself had become increasingly aware of the inevitable need 
for united action to pull the Negro worker away from the 
arms of .. open-shoppers" and general exploiters of the 
masses of labor. It is becoming generally recognized that 
white labor cannot free itself from the horrors of industrial 
slavery so long as black labor is not elevated. In the second 
place, Negro workers themselves, obviously becoming more 
conscious of the growing importance of collective bargain­
ing through trade union action as the most effective means 
of coping with their economic problems, are no longer relying 
solely on sympathizers from among the whites to lead them 
and are therefore taking the initiative themselves . 

.. Interview with Frank Cronwaith, 0IairmaD of Negro Labor C0m­
mittee, Sq>lember J6, J935. 



.CHAPTER V 

EXTENT OF MEMBERSHIP IN UNIONS 

ABOUT the time that the caIl for the first Negro Labor 
Conference was being circulated among trade and labor 
unions of New York City in late June, 1935, another actual 
study of Negroes in these unions, in Manhattan alone, was 
begun.' Among the items of formal information requested 
were figures on both the total and Negro membership so that 
the exact extent of Negro membership in unions could be 
determined. Of the 275 local unions in Manhattan 224 c0-

operated by allowing their books to be examined and by giv­
ing the requested information. In many cases, unions had 
no record of the exact number of members and, therefore, 
gave estimates as they did in reporting their membership 
figures to the Central Trades and Labor Council, in the case 
of the unions affiliated with the American Federation of 
Labor. This chapter will give merely a tabular summariza­
tion of these figures--representing the number and propor­
tion of Negroes holding membership in unions. A great 
deal of light will be thrown on the extent of Negro mem­
bership in the various unions when other information as to 
the general relationship of Negroes to these unions is pre­
sented in the following two chapters and in Appendix IV, 
which discuss experiences of unions with Negro members 
and the experiences of Negro member themselves. The 
analysis here, however, will first show the extent of member-

• PenaDIl iDtoniews with I"""'" 1IIIicD ofIiciaIa of New York Ci~ ...... 
b1 this ........ J1Ib-Dtcomber, IlI3So AU f~ iDformatiaoa used ill 
tbiI c:bapter ia taftD from tbae iDteniews. 
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ship in all unions as a whole and then in the unions of the 
various industrial groupings. Ten groups of industries, 
under which the unions are very well classified, were selected. 
Tables for all industries and for each individual industrial 
group are presented in the following paragraphs. 

TABLE XIV 
TorAL ... D NBGIIO OaGANIZED WOIlUIIS II( fl(& VAIIIOUS INDu.""",. 

MAKHATrAll', I93'S 

Industries Total 

All Industries ••••••••••••••••••••• 424.794 

Oothing and TextiJe Industries ..... 153.761 
Transportation and Commuuication.. 57.081 
Domestic and Personal Service ••••• 41.862 
Building Trades ................... 37.536 
Food, Liquor and Tobacco Industries. 31.550 
Paper Manafacturiug. Printing and 

Publishing ...................... 27.384 
Amusements and Prof .. sioas ••••••• 22,818 
Public Service ..................... 11.900 
Metal and Machinery Industries .... 8.194 
Leather Industries ................. 4.-
MisceIIaneous ... .. .. • .. ... • ....... 22,508 

Negro Percent Negro 

39.514 9·3 

.6.104 44 
14.176 24.8 
9AOO "'·5 
1.008 2.7 
1.948 6.a 

78 0·3 
2.108 9.2 
2~5O 12.6 

235 2.1} 

66 1.6 
1.601 ,.1 

This table shows that in this 82 percent sample of the 
unions of Manhattan there were 424.794 members of whom 
39,574 were Negroe5--9.3 percent. While the actual figures 
of previous counts, especially the 1928 count by John T. Dole 
as given in Table XIII of Chapter III, are in no wise com­
parable with these, the proportions are. In 1928 Negroes 
formed 3.8 percent of organized workers; in 1935 they com­
posed 9.3 percent of organized worker~uite an increase. 
From this indication it seems that they are now a much 
greater part of the organized labor movement. Perhaps, 
their activity described in the last chapter accounts to a 
great extent for this increased proportion. Further inspec­
tion of the table shows that in no industrial group do Negroes 
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compose the greater part of the organized workers. . In two, 
,~ Transportation and Communication" and .. Domestic and 
Persona)' SerVice", they constitute a relatively high perctnt­
age, 24-8 and 22.5 respectively. OIl the other hand, in one; 
.. Paper Manufacturing, etc.," they do lldt constitute even 
I percent. The proportions in other groups range between 
these extremes. Previous discussion, especially in Chapter 
I, of the occupatioDal trends among Negroes showed that 
there was a similar relationship between all the gainfully 
Oc:c:upied workers of those groups. Another interesting ob­
servation comes from the added information that 373;081 
of these organized workers of whom 330449 are Negroes', 
hold membership in unions affiliated with the American 
Federation of Labor. In this group Negroes form 9 per 
cent while in the remaining group, 51,713 of whom 6,125 
are Negroes, which is composed of workers in unions' not 
affiliated with the Anierican Federation of Labor-:-mainly 
industrial union9-they. foqn ,11.8 percent. This is appar­
ently an indication of the possible truth in assertions that a 
great number of Negro workers, realizing the indifferent and 
reluctant attitude of A. F. of L. unions toward them in the 
past but still desiring union membership, have turned toward 
the more friendly independent industrial unions. Considera­
tion of the more detailed analyses in the tables by indus­
tries and of the remarks on individual unions in the next 
chapter and in Appendix IV will at least partially explain 
these possibilitie.s. 

MEMBERSHIP BY INDUSTRIES 

'For each industrial group or other c1assi6.cation listed in 
Table XIV above a separate table has been constructed, 
showing the total membership and Negro membership for 
each 10caI union and. the percentage of Negro membership. 
Membership figures for the ~1s of- the intemational .and 
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national unions are to be found in the colunm captioned 
.. Loca1 Total". The membership Of each international 
or national lUlion is in the colunm marked '~Grand Total". 
In the case of the independent local lUlions the membership 
figures are put in the "Grand Total" column. This pro­
cedure is followed in order that the exact craft or type of 
work in which Negro members are concentrated or vice versa 
can be determined by a glance at the table. The reader is 
again reminded that the sole purpose of this section is the 
presentation of the absolute and proportionate extent of 
Negro membership in the trade and labor lUlions of 
Manhattan. 

Yembership in UDious of the aothiDg and Textile lDduotries - J1I'~ 
eeuted by: 

TABLE XV 

TarA!. AlID NEGRO YEIoImIsBJP JJI I..,...."A1lO".u., NA"o"A!. AlID LocAL 
Umo". OP THE CLomllfG AlID TEX1'I1E blDtls'l'lllES, YANHAtTAN. 1935 

UniOD 

AU UniODs •••••••••••••••••• 
aothing Worker. of America, 

Amalgamated * ....... , .. 
Local II - Oilldreo'. Jacket 

Pressers ................ . 
Local IsS-Wholesale aolb-

ing aerla .............. . 
Local I69-Washable Jacket, 

PaDU aDd Novelty Worker. 
Local 343- Shirt Yaken-

Pressers ................. . 
Local 246- Shirt Wake1'5-

Cutt ..................... . 
Local a.t8- Shirt Yakers-

Operators ............. .. 
Local ,"_United Neckwear 

yak .................... . 
Local ,"51-United Neckwear 

Cutten ................ .. 
Garment Workers' Uoicm, In-

ternational Ladies * ..... . 
Local l-<loak and Sait 

Operators .............. . 

Total Negro 
Yembership Yembership 

Local Grand Local Grand Pereeat 
Total Total Total Total Negro 

15J,761 6.104 ..... 

7.350 141 1·9 

SOO 

I,SOO .25 1.7 

t t 

SOO .25 5.0 

200 

l,soo 6 ..... 
2,800 85 3-0 

300 

12B,275 6.*io 4-9 

8,000 
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TABLE XV-COflliolwd 

Tola! Negro 
Membership Membership 

Union Local Grand Local Grand Percmt 
Tola! Tola! Total Total Negro 

Local lo-AmaIgamated 
8.500 * Ladi .. ' Garment Cutters .• • Local I?-Infant, Oilld Coat 
2,800 and Reefer Maker. .. .... 10 CI.4 

Local :00- Waterproof Gar-
ment Workero ........... 100 I 0.1 

Local :aa-Dressmakers •• •• 30,000 3,000 10.0 
Local 23-Skirt Makers •••• t t 
Local a&-Blouse aDd Waist 

2,800 Makers ................. 400 14-3 
Local 32 - Corset aDd Brai ... 

t t mere Maker ............. 
Local 3S - Ooale, Skirt aDd 

Dress Presser ............ 5,000 50 1.0 
Local 38 - Ladies' Tailors, 

Custom Dress·maker.. etc. 1,200 la 1.0 
Local _Belt Makers ..... 1,325 60 4-5 
Local 60 - Dres. aDd Waist 

Presser .................. 40500 
Local 6a-White Goods 

"100 15.6 

Workers ................ 12,000 1,000 8.5 
Local 64-Buttoo Hole 

Makers .................. 50 
Local 6&-BOIlIIU, Singer and 

Hand Embroiderer.. Tuck-
ers, Stitchers and Pleatero. 

Local b-Euminero anc\ 
3,aOO 100 3-1 

Bushelera ................ 400 
Local 119- Italian Dress anc\ 

Waist Makers ........... 43,000 
Local 101-Ooak aDd Dress 

Drinrs and Helper. • •••• 1,500 500 33-3 
Local 1"a-B1IItoD aDd No .... 

elty Workero ............ 4SO 50 11.1 
LocaII~didN~ 

13-6 Workera ................ 11350 375 
Local I"-Ladi .. ' Garment 

Aheratioll Workero ....... 100 
Garment Workero of America, 

United· ................. t t 
LocaI3-Tailors--Coatmakerl 
LocaI8-Tailore-PaDta 

t t 
t Makers t 

Local 178";T~ 
Makers ................. t t 

Hatters, Cap&: Millillel7 Worlo-
era ID ...... tioDol UnioD, 

16,636 Uuited· .. , ...... " ............. 3DD 1.8 
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TABLE XV-CJJIIIiIou4 
To~1 N~ 

. Membership Membership 
.Union Local Grand Local Grand Percent 

Total Total Total Total Negro 
Local 1-United Hat Trim-

mers ••••••• _............ 900 
Local 8-Men's Felt Hat 
. Workers • • • • • • . . • . • • • • • • 136 
Local 24-Millinery Workers 12,000 
Local _Millinery Blockers 3,000 

Tailors' Union of America, 
Journeymen •.••••..••..•• 

Local I-Journeymen Tailors 1,500 
Textile Workers of America, 

United .••.••••.•.•••..... 
Local 244D - Textile Trim-

mers •....... 1............ t 

1,500 

t 

• Affiliated with.American Federation of Labor. 
t Figures not gi ..... out by union. * Less than 0.1 percent. 

""" 1.6 
100 3·3 

3' o.a 
3 ".0.2 

t 

t 

In this group, which represents the most highly organized 
industry in Manhattan, there are six international and 
national unions composed of thirty-eight locals, all affiliated 
with the American Federation of Labor. The largest of 
these is the International Ladies' Garment Workers' Union, 
numbering 128,275 of the total membership of the group, 
153,761, and 6,260 of the total Negro membership of the 
group, 6,704. The proportion of Negroes in this union is 
slightly higher .than that for the group. In sevetal of the 
locals, 22, 25, 60, 102, 132 and 142, Negro members consti­
tute 10 percent or over of the total local membership. These, 
on the whole, are semi- or un-skilled workers. On the lither 
hand, in many others they hold either no membership or less 
than 1 percent-particularly iii the more highly skilled crafts 
such as the cutters of local I<l' and the operators of Local I. 

In the other unions of the group Negro membership is prac­
tically negligible. The group ranks third in the number of 
Negro members. 



EXTENT OF MEMBERSHIP IN UNIONS J6S 

Membenhip ill Uai_ of, Transpomticm aDd Commuuicatioa Workers 
-c>raent5, by: 

TABLE XVI 

'TO'1'AL AtnI NEGRO M£IIBERIBD' nr IJIUIlRATlo""", NA'TIORAL An 
LocAL U"IO". 01' Tu"Sl'OIlTATlOB .um CoXXU"lCATIOB 

WQJlUllS, MA"BATTAB, 1935' 

UaiOD 

AU UaiOllll .................. . 

Conductor .. Order of RaiIWOJ * 

Total N ..... 
MemberolUp Membership 

Local Grand' Local Grand P ....... t 
Total Total Total Total N ..... 

t 
57,081 

t 
L4,176 :14-8 

Engin .... Beneficial AaaoCiation, 
Marine ................... 840 

Local 33-Marine Engin...... 840 
Firemen and Engin ..... Broth .... 

.. bood of Locomotive * ..... 
Li .... aed Ollicer. of Uniml States 

of America, Uaited ....... 
LonsIlhoremeD'. Aaaociation, lA-

,ternationa1 ., ............ .. 
Local 874-Commerclal 0Ieck-

ers ••••••.•••••••••••••••• 

x.worr:~~.~ 
Local B9s-General Lonphore 

Workers ................. . 
Local 933-Tugboat Workers • 
Local 11"4 - General CarlO 

Worken ................ .. 
Local 1171-<.oopers • Carao 
L! .. r;~~·~ .............................. 

Muters, Mates and Pilota of 
America· * ............. . 

Local I - Masters, Mates and 
Pilots ................... . 

Local 88-Doep Water Mell •• 
Local of Apprmti ............ 

Porttn and Maids, Brotherbood 
of Sleepinc Car, Local 
18068· .................. . 

Railroad ~ Brolberlooacl 
of * , .................... . 

RailWOJ and SI<UISbip Empio7" 
_ Brotberbood oU ...... 

t 

600 

200 
560 

600 

350 

1,9011 

t 

t 

t 

t 

5,610 

t 

1..cstI 

t 

t 

ISO 

ao 
10 

I' 

1:1,4 

10.0 
1.8 

200 

I0Il.0 
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TABLE XVI-C""'u-II 

Union 

Seamen's Union of America, In-

Total 
Membership 

Loca1 Grand 
Total Total 

Negro 
Membership 

Local Grand Per .... 1 
Total Total Negro 

ternational * ...... ;....... 200400 5,030 24-7 
Boatmen's Loca1 Union, United 10400 JO 2.I 
Cooks and Stewards' Union of 

Atlantic I: Gulf, Marine ••• 7,000 2,000 211.6 
Firemen's Union, Marine •••• 12,000 3,000 25.0 

Shipping Oerks, Ladies Apparel, 
Local 19953 * ............. 4.000 1,900 47.5 

Station Attendanto of Grand CeII-
eral Tenninal, Brotherhood of 273 273 100.0 

Taxi Chauffeurs' Union, Loca1 
19795 * . ...... ............ t 50 

Teamsters and Chauffeurs, Inter-
national Brotherhood of * '" 11.450 2,371 :JIJ.7 

Local 138-Fumiture and Bak-
ers' Supply Drivers ••••••• 1,200 JOO 25.0 

Local IIS7-Poultry Drivers •• sao 10 2.0 
Local IS5 - Oeaning and Dye 

House Drivers ............ 450 o.a 
Local ~arage Washer. I: 

Polishers • • • • • • • • • • • • • • • • • 5.000 2,000 40.0 
Local 643-.Funeral Chauffeurs 1,100 
Local 808 - Railway Express 

Employees ................ ",000 
Local Sl6-Express I: Truck-

ing Workers .............. 1,:aGO 60 5.0 
Telegraphers' Union of North 

America, Commercial - East-
ern Brokers' Division • * .. 250 

Transport Workers' Industrial 
Union, Marine ............ 7.000 2,JOO 32-9 

Transport Workers' Union ..... 4.500 100 'J.2 
* Afliliated with the American Federation of Labor. 
t Figures not given out by union. * Negroes excluded from membership by constitutional provisiou. 

Despite the fact that six of the seventeen international and 
national unions of this group exclude Negro members by a 
constitutional provision, there are more organized Negro 
workers in the transportation and communication work in 
Manhattan than in any other type. Negroes also form a 
greater proportion of all organized workers in that group 
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than in any other. Further, there are in this group. two 
unions having only Negro members, one of which, the Sleep­
ing Car Porters (who often run as conductors in charge), 
is afIiliated with the American Federation of Labor. Exam· 
ination of the table shows, too, that most of the Negro mem­
bers are concentrated in unions of water transportation work· 
ers, a great many being marine firemen. cooks and stewards. 
In connection with land transportation they are concentrated 
in the Teamsters' Union-as garage car washers and polish. 
ers. Although most Negro longsho~ are members of 
the Brooklyn Local, Loc:ai12S8-Coastwise Longshoremen 
of Manhattan, has a fairly large percentage of Negroes. As 
in the ease of the clothing workers the Negroes are not rep­
resented in unions of the more highly skilled phases of the 
work. 

Kembenbip Is UDiaaa of n-tic aad PenoaaI Senice Womr.­

(IftIOIIIo4 "": 
TABLEXVIl 

Tor ........ N_ IbKBasBIP III UlClDKS ... Do>os-m: .... 
1'Dsolr .... S- WCIIU<IIIIS, KAIIBAT!'AII, 100$ 

Total Negro 
Kembenbip Kembenbip 

Local Grand Local Grand Perc:oIIt 
Total Total Total Total Negro 

ABu ........................ . 
Barben' In_tiaaaI UIIiaa, 

J __ ••••••••••••••• 
Local 1-1--Barben. 100 Local 3-: __ Barben • ISO 
Local...., __ Barben. 3D 

BaiIdiDc Senice ~' ID­
_tiaaaI Uaiaa • •••••••• Local ,JaA-MaabattaD s __ 
iDtaMkats ••••••••••••••••• s.1IlD 

Local 32B - Gmonl BaildiDc 
Senice Worlan •••••.•••• !1,IIoo 

Local ~HoteI aad Hot.l 
A~ WorIren •••••••• 1,Q2 

LocaIlJT-Wardrobe • 0I0ck-
Roam A_IS •• •••• •••• SOD 

Local l..-JIaildiDc 0Ii£e 
a...n .................. ..,.., 

.p,86a !1.4110 as 
a8D G.4 

J.3 

... .sIb !1.399 a.6 

l2S S-4 

~ lIS.) 

a 0.1 

ISO 6.D 
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TABLE XVII--C""""'d 
Total 

Membership 
Negro 

Membership 
UniOD LocaJ Grand 

Total Total. 
LocaJ Grand Percellt 
Total Total Negro 

LocaJ I5S-Extermiuators and 
Fmnigator8 •• •••••••• ••.••• 400 

Local 164 - Office and Loft 
Building Supa:inteodents.... 1,210 W 10.0 

• Affiliated with the American Federation of Labor. 

In this group there are but two. international unions, both 
affiliates of the American Federation of Labor. The group 
holds second place in the ranking according to number of 
Negro union members. Barbershops, those which employ 
Negroes, have not been organized as will be pointed out later. 
Hence, the one union member. In the Building Service 
Employees' Union most Negroes are in Local 32B-General 
Building Service Workers-superintendents, janitors, sex­
tons, elevator tenders, porters, etc., forming a little over one­
fifth of the total number. Although there is little variation 
in the degree of skill required for the work covered by the 
several locals of this union, the presence of Negroes is lacking 
in the unions covering the more desirable work because of 
t1te higher wage and shorter working day it offers. Most of 
these 9000 Negro members of Local 32B are employed in 
Harlem apartment houses and are affiliated with the Harlem 
Council of the Local. 

Membership in Unions of the Bnilding Trades Workerl-1>"eseoted b,,: 

TABLE XVIII 

TOTAL AND NBGIlO M£IfBEIISBlP IX lNmRNATIOK"", NATIONAL AND Loc.u. 
UNIONS OJ' THE BUJLDIHG TRADES, MANBATrAJl', 19J5 

Total Negro 
Membership Membership 

Union LocaJ Grand LocaJ Grand Percmt 
Total Total Total Total Negro 

AU UniODs ................. .. 
Architects, Engineers, o,emisu' 

and Technic:iam, Federation of 

1,008 
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TABLE XVUL-Co"-''' 

Total Negro 
Membership MembonIUp 

Unioa Local Grand Local Grand Percmt 
Total Total Total Total Negro 

Bricklayers, Masone and Plaster-
, era' International Union of. 

America· .•••••••••••••••• 4027S 101 2.4 
Local ~Brick\ayen ........ a,800 IDO 3.6 
LecaI s--Tile Layers ........ ' ',aDO I t 
Loc:aJ 84 -10Ul1lOYlDeD Stone 

Setter ..................... I17S 
Bridge 6: Strac:taral Iron Work-

er .. International Aasoc:iation 
of • .............. ; ........ 1.61:a 55 3-4 

Local 'i'O-Rinera 6: Machin-
ery Mover. .. ............. IDa 

Local 447 - Ornamental and 
Architectural Iron, Bronze 
and Metal Speeialisll ...... 6.0 

Local 455 - Ornamental and 
Architectural Iron, Bronze 
and Metal Speeialiata ....... lIDO 55 6.1 

Carpenters and toiners of Amt:r-
ica, United rotherbood of • 7,103 96 1-4 

Local 13s-Carpenten ....... SSO 
Local 246-Shop Woodwork 6: 

Machine Men ............. 670 ,. G.J 
Local ;A7-Carpenten ....... 790- 10 J-3 

I:l~~~~~ 600. 'I Joa 

Local 145~ 6: Pier Car-
1,100 3 G.3 

penten ................... J,Boo 6 G.3 
Local 1536-Timbermen ..... 168 J 11.6 
LocaII~ ...... 480 3 0.6 
Local. ten ...... 65 6s 100.0 
LocaI~ •••••• Boo 
Local a,as-Carpenten •••••• 80 

E1ectric:aJ Worhn, InterDational' 
Brotherhood of • .......... 6,000 

Local 3-E1ectric:aJ Workera •• 6,000 
E1 .... tor Constratton, InterDa-

tionaI Union of • .......... J,!OO 
Local J-Eluator eoa-. J,!OO 

Hod Carriers, B1II1~ 6: C0m-
mon Laborers' nion of 
America, IDter1Iational • •••• 

Local 6A-<:ement 6: C-=rete 
5.7"- 63S II.J 

Workera .................. 600 10 J~ 
Local IC>-Brick\oyen' He1pen ''- . laD 10.0 
Local 3O-PJasteren' He1pcn. l.tOO S 'o.,s 
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TABLE XVUI-Co"';_d 
Total 

Membership 
Negro 

Membership 
Union Loca1 Grand 

Total Total 
Local 4S - Compres.ed Air 

Loca1 Grand Percent 
Total Total Negro 

Workers •.•.••.••...••.•• 600 
Local 95-Housewreckers •.•• 1,600 
Loca1 102 - Compressed Air 

Tunnel Workers • • • • • • . • • • 642 
House Wreckers' Union, Ind ... 

peodeot ••••••••••••••••••• 
Insulator. & A.bestos Workers, 

Heat & Frost, International 
. Association * * ........... . 
Local I:r-Asbestos Workers.. 563 

Marble, Slate & Stone Polisher .. 
Rubbers & Sawers, Tile & 
Marble Setters' Helper. and 
Terrazzo Helper.. Interna­
tional Association of * ..... 

Local 5-Maehine Stone Work-
er., Rubber. & Helper. •••• 200 

Local 35-Mosaic & Terrazzo 
Worker.' Helper. ......... 360. 

Loca1 88-Tile Layer.' Helper. 750 
Painter., Decorators and Paper-

hanger. of America, Brother-
of. a ••••••••••••••••••••• 

Loca1 51-Painters .......... 930 
Local ~I - Decorator. and 

Painters ................... 1,300 
Local 829-United Scenic Ar-

tists ...................... 339 
Loca1 1087-Glazier. ........ 360 

Plasterer., Operative, Interna-
tional Association of the 
United States and Canada * .. 

Local 7a.-cemeot Masons •• 750 
Plmnbers, Steam Fitters and 

Helpers' Union, Alteration •• 
Slate, Tile & Composition Roofer., 

Damp & Waterproof Work-
ers' Association, United. . .. 

Loca1 8-Composition Roofers 700 
Stone Cutters' Association of 

1,310 

2.931 

750 

450 

North America, Journeymen 
-New York Division ...... 650 

80 

6 

50 

• AfIi1iated with The American Federation of Labor. 
t Less than 0.1 percenL 

10 

7 

4 

* Negroes excluded from membership by constitotional provision. 

13-3 
12.5 

34-3 

0.2 
0.6 

0.3 
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Among the unions of this group one, Insulators &: Abestos 
Workers, excludes Negroes by constitution; nevertheless, it 
is quite noticeable that there are no Negroes in many of the 
other locals although there are Negro workers, accorditig to 
the 1930 Census figures, engaged in these occupations. 
Obviously, other factors that limit or prohibit Negro mem­
bership in these unions are at work. Although this group 
has but 2.7 percent Negro members and ranks seventh in the 
list of groups of organized Negro workers, it has one union, 
Hod Carriers, Building &: Common Laborers' Union of 
America, with an appreciable proportion of Negroes, 635 or 
U.I percent. This work, however, is also unskilled. The 
Carpenters and Joiners of America has a Negro local, No. 
1888, which claims a membership of 65. In Local 34 of 
the Bricklayers, Masons and Plasterers' Union there are 100 

Negro bricklayers in the total membership of 2800. Mem­
bership in all locals is, on the whole, comparatively small. 

Membership ia UniODS of the Food, Liquor aad Tobacco IuduatrieI­
preaeated by: 

TABLE XIX 

TorAL AND N_ MUlllllaSBIP Dr hnalrATlOHAL, NATIONAL AlII) 

Loc:.u. UKlONS OF 'I'D FOOD, Ltguoa AND T ..... cco 
INDuSftIBS, MAxBATrAB, 1935 

Total 
Membership 

Negro 
Membership 

Local Grand 
Total Total 

Local Grand Percent 
Total Total Negro 

AU Unioos .................. .. 
Bakery " Confectionery Work­

en' In_tianal Union of 
America· .............. .. 

Local r-Baken ............ . 

~or~~~.~~~ ••••• 
Local sos-B_d " RoD BaJo. 

en ...................... . 
Local 5oS79-Cob Bakers ••• 

Bakery Workers, wide. Local 
1!I.S8s· ................ .. 

310550 I.!NB 6.a 

6 

6 

• t 
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TABLE XIX-C."lioHwd 

Total 
Membership 

Negro 
Membership 

Union Local Grand 
Total Total 

Local Grand Per .... t 
Total Total Negro 

Brewery, Flour, Cereal lit Soft 
Drink Workers of. America, 
International Union of • ••• I,ISO 

Local I-Brewers ........... 450 
Local 23-Beer Drivers ...... 400 12 
Local 59-Brewery Workmeo • 300 

Cigar Makers' Intermtional Union 
of America • .............. 4SO 

Local 144-Cigu Makers •••• 340 3 
Local 38!/-Cigar Maker. .... 110 

Dining Car Employees, Brother-
hood of ..... ,............. 850 

Local I - Pennsylvania R. R. 
Dining Car Employees ••.•• 450 4SO 

Local 3 - New York Ceotral 
R. R. Dining Car Employees 400 400 

Egg Inspectors' Union, Local 
11254· ................... 425 

Fish Workers' Industrial Union.. 400 
Local I06-Fisb Workers •••• 400 3 

Food Workers' Industrial Union. 6.400 
Hotel lit Restauraot Employees' 

International Alliaoce lit Bar­
teaders' International Leagne 
of America· ...•.......... 

Local I - Waiters and Wait-
resses . . . . . . •• . . . • •• •. . • . • 2,000 

Local 3 - Barteoder. ........ 1,100 
Local .6-Restaurant Employ-

ees lit Barteoders.. .. .. .... 3,000 10 
Local 8g - Cooki lit Kitcheo 

Worker. .................. 400 10 
Local 219-Waiters .......... 2']0 
Local aoa-De1icatessftl lit Res-

taurant ColDltermeo ........ 4.500 sao 
Local 370 - Dining Car Em-

ployees .. .. .. .. ...... .. .. • ISO ISO 
Meat Cutter. lit Butcher Work-

men of North America, Amal-
gamated· ................ 2,150 

Local 174-Butchers •••.•.••• 450 
Local 234-Butchers-Kosher 

Workers .................. 800 

12 1.0 

850 100.0 

100.0 

100.0 

3 0 . ., 0., 
370 5-6 

5-11 

11.1 

100.0 

., 0-3 
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TABLE XIX....oC""'"-" 

Totat 
Membership 

UDioIl Local Grand 
Total Total' 

Local ~-Butchers - Ncill~ 
Kosher Workers ••• : .. . • . • 200' 

Loca\ aJ4B-Butcher DeliverY 
aerks ..................... '200 

Loca\ 6&1- Salesmen &: Poul-
try Worker. .. ...... ~ ........ ' 500 

Mea.! Cutler.' UniOll, Low. 134. • 'ISO. 
Restlurant, Cafeteria &: Cufmary 

. Employ ... 
Loca\ 1 of American Labor 

Alliance •••••••••••••••••• 
Sell Food Workers, United, Local 

. l6ws * .................. . 

.. ~. 
Membership 

Loca\Tota\ Grancl Percent 
Total' :Negro 

0·5 

6 3.0 

ao 8.11, 

5 o.a 
• Affiliated with the American Federatioll of Labor. 
r Les. ttian 0.1 percea.t. 

The number of Negro union ~embers in this group is sur­
prisingly low, liecause this is one of the irtdustries to which 
the Negro has been traditionally attached, especially those 
branches dealing with the preparatio~ and service of food. 
It is even more surprising to note that outside of the dining 
car waiters there are no Negroes among the organized wait­
ers. The independent Negro union, Brotherhood of Dining 
Car Employees; and the Negro local of dining car employees 
affiliated with the Hotel and Restaurant Employees' Inter­
national Alliance as Loca1 370 have tOgether 1,000 of the 
1,948 Negro union members of the group. The remaining 
948 are distributed over the other 27 local unions of the 
group. Loca1 302-Delicatessen &: Restaurant Countermen 
-has 500 of these, and the Food Workers' Industria1 tln.ion 
has.370- As is seen from the table most of thl; other locals 
have either a very few or none at ail 
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Membership ill Umanl of the Paper MaDllfaduring, Printing and ~ 
J.iobiJJg 1llduatriea-t>J'ClC1lted by: 

TABLE XX 
. TarAL AND NEGRO MElIBEllSillP IN lHTERXATlONAL, NATIONAL AND 

Loc.u. UNIONS OF TIlB PAPER MANI1FACl'UIUHG, hNTlHG 

AJI» Pum.rSBING IKDUSTIlIES, MAJI'BATTAN, 1935 

UDion 

AU UDions ................... . 
Bookbind ..... lotemational Broth-

... hood of - ••••••••••••••• 
Local ~Paper Rulers ••••••• 
Local .oS-Bookbinder. • •••••• 
Loca1 43-Bindery Women ••• 
Local 66-Bindery Wom ...... 
Local II~Paper Cutlers •••• 

Lithographer. of America, Amal-
gamated - ••••••••••••••••• 

Local I-Lithographer. • ••••• 
Photo-Engravers' Union of North 

America, International - •••• 
Local I-Photo-Engravers •••• 

Printing Pressmen's & Assistants' 
UDion of North America, In-
ternational- ••••.•••••••••• 

Local I - Paper Handler. " 
Sheet Straighteners •••••••• 

Local _New York Newspaper 
Pressm ... "Aosistants ••••• 

Local .oJ-Pre.s Assistants ••• 
Loc:al 51-New York Printing 

Pressmen ••••••••••••••••• 
Stereotypers' and Electrotypers' 

Union of North America, 
lotemational - •••••••••••• 

Local loo-New York Electro-
typers •••••••••••••••••••• 

New York Stereotypers •••••• 
Typograpbic:al Umon, lotema-

tional - •••••.••••••••••••• 
Local 6-Typograpbical Work-

er •....................... 
Local 6A-Mailers' Union •••• 
Local 83 - Hebrew-American 

Typograpbic:al Union •••••• 

Total Negro 
Membership Membership 

Local Grand Local Grand P ... ceat 
Total Total Total Total Negro 

30 
385 
sao 
110 
800 

.0,600 

650 

.2,600 
.2,000 

3,000 

393 
1,184 

27,384 18 0·3 

1,885 

2,600 

10,672 

.. 

25 

1 

6 

II 
I 

25 
I 

5 

3 

0..2 

0·5 
0..2 

0.1 

t 
t 

0..2 
0.2 

0.2 

0.2 

0·3 
0.1 

• Affiliated with the American Federation of Labor. 
t Leso than 0.1 peroent. 
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These industries are among both the"most highly skilled 
and the most highly organized. From the point of view 
of the total membership the group ranks sixth while in Negro 
membership it is at the bottom of the list of ten groups. Of 
the 27,384 members there are but 78 Negroes-just about 
.3 per cent I In but one local is there as much as I percent; 
the 2S members of Local I-Paper Handlers and Sheet 
Straighteners-form 3.8 percent of the membership of that 
local: This work, too, is mainly unskilled labor. Another 
2S of the members are in Local 6 of the Typographical 
Union. This is skilled work. The story of the Negro 
workers in this industry is very interesting and is discussed 
at length in the following chapter and in Appendix IV. 

Membenhip In ODiolll of Workers in the Amusements aDd ProfossiOlll 
-pftIeIIIecI by: 

TABLE XXI 
TarAL AlIID Nscmo MIUOIa8RIP 1111 INTBRNATIONAL, NATIONAL AND 

LocAl. ORIONI 0Jf WCIIDQ IN AKUSBIBRTS AND 
PaonsIllORS. MANRAtTAN. 19J5 

Total Negro 
Membership 

ODiOD 

AlIOniODI .................. .. 

Membership 
Local Grand 
Total Total 

LocaJ Grand P...,...t 
Total Total Negro 

2,108 902 
Acton and Artists of America, 

Associated - ............... 3.831 :aBo '.3 
ActlJn' Equity Asoociation ... 3.SOD :aBo 8.0 
Hebrew ActlJn' Asoociation •• 331 

Motion Pictan: Operatan' UDion, 

M..t.l:! ~~·F.;i~&,; 
of - .................... .. 

LocaJ ac--New York Federa-So:.f-l:ot= ~ 15.300 
lDt. ..................... .. 

Stage Emplo;yees I: Motion Pic­
ture Machine Operaton of 
the United States I: Canada, 
International Alliance - •••• 

LocaJ sa-Motion Pictan: 511>-
dio Mechanics ............. 3B9 

Local 306-Motion Pictan: Ma-
thine Operaton 1,840 

300 , 2.3 

15,3DO 1,800 11.8 

1,800 11.8 

80 

2,699 al 0.8 

G.3 

an 1.1 
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TABLIj: XXI-C"""" ... d 
Total 

Membership 
Negro 

Membership 
UniOn Local Grand 

Total Total 
Local Ii44 - Photographers of 

Loca1 Grand Percent 
Total Total NegrG 

Motion Picture Industry.... 170 
• Local ~Film Technicians .. 300 
Theatrical Federation Uni"", 

National ................. . 
Theatrical Wardrobe Attendants, 

Local 16770 • ............. JOB 

300 

• AJIiliated with the American Federation of Labor. 

Practically all the Negro members of this group are in one 
union, Local 802 of the American Federation of Musicians. 
The I,Boo Negroes in this local form 11.8 percent of the 
total membership of 15,300. The Actors' Equity Associa­
tion has 280, and the remaining 28 are 27 motion picture 
machine operators and I motion picture studio mechanic. 
For membership'in the' other unions listed in the above table 
qualificatioris and initiation fees are sO hatd to meet that both 
the total membership and the Negro membership are quite 
limited. . . 

. Membership in Unions of Public Service Workero-presented by: 

TABLE XXII 

TOTAL AND NEGlIO MEMBERSHIP IN INTERNATIONAL, NATIONAL AND LocAL 
UNIONS OP PUBLIC SEIlVICE WORKEBS, MANHATrAN, 1935 

. Total Negro 
Membership Membership 

Union Local Grand Loca1 Grand Percent 
Total Total Total Total Negro 

All Unions .................... 17,900 3,250 12.6 

Federation of Feder3J Employees, 
t National .................. 1,000 

Local 4-Federal Employees •• 1,000 t 
Post Office Clerks, National Fed-

eration * .................. 3,000 500 
Local 10- New York Post 

Office Clerks 3,000 500 
Postal Workers of A;';';"i~ . : : : : 1,200 350 

Local 9 - Ne" York Postal 
Workers 

Public Relief Ag~~i';':' A;';;~: 
J,200 350 

tion of Workers in ........ 7,000 1,000 
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TABLE XXII-C........., 

Total 
Membership M~ 

UIliCIII Local Grand 
Total Total 

SlIIIitary Otautfeur. and Dri ...... 

Local Grand Percmt 
Total Total Negro 

Protectiw Associatioll ••••• 3,600 
Local 1<48-SlIIIitary Dri_. •• 3.600 

Teach..... American Federatioll 
of - ...................... . 

Local S-New York Federatioll 
of Teach... ••••••••.•••••• .2,100 

Utility Employees of America, 
Brotherhood of ••••••••••• 

l.ocal lao-Equity Local ;.... t 

2,100 

t 
t 

- Afliliated with the American Federatioll of Labor. 
t Fisures IIOt giwo out by the uuioll. 

t 

n.1 
11.1 

Two of the unions in this group, the Federal Employees' 
and the Teachers', could not estimate the number of Negro 
members because no records of the racial identity of the 
members are kept on the union books. That being the case, 
the percentage, 12.6, representing the proportion of Negro 
members in the group is probably an understatement. The 
proportion of Negro memberships in the other unions of the 
group is representative of the proportion of Negroes to the 
total number of workers in public service pursuits. 

Membership In UIliOllS of the Metal and Machinery Iudustriea-pre­
_ted by: 

TABLE XXIII 
TOTAL AND NEGRO MaI ...... BIP IN INTDNATIONAL, NATIONAL AND Loc.u. 

UNIONS OIl '1'1111 MBTAL AND MACIIIHDY lNOlIS'lUa, MANBATrAN, 1035 

Ullioll-

Total Negro 
Membership Membership 

Loca1 Gnnd Loca1 Gnnd Percmt 
Total Total Total Total Negro 

AU UIliOllS .................... 8,1\14 lIJ5 &9 
Electroplaters' mlerllatiooai 

Union- ................. .. 
Loca1 :a6-Electroplaters ••••• 

EDgin ..... Intematiooal UIIiCIII of 
Operating .............. .. 

J:I =ti~neers .. . 
Loca1 las-Portab!e := 
F~=Oi~·i~~ 

Brotherbood of - ......... . 

a48 

600 
'.4IlO .1 

a48 (; &4 
6 -4 

8,491 42 . ., 
80 3-l 
ro G.7 

.- &4-

'.- as a.s 
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TABLE XXIIl-CoooIitIwd 
Total 

Membership 
NegTO 

Membership 
Union Local GrlUld 

Total Total 
Local 5~Firemen & Oilers.. 1,000 

LocaJ Grand Percent 
Total Total NegTo 

Metal and Allied Unions, Federa-
tion of •••••••••••••••• : ••• 

25 

Local 302 - Silver and Metal 
Fabricated Workers........ 700 

Local JOrMetal Novelty 
Workers .................. 1,000 

Metal Workers' International As-

75 

75 

. sociation, Sheet ............ 2,000 
LocaJ :a8-Sheet Metal Workers 1,550 
LocaJ 137-Sheet Metal Work-

6 

• ers •••••••• •••••••••••• ••• 450 
Polishers' International Union, 

Metal • .•••.••.••. •••••••• 500 
Local 8-Metal Polishers .••• sao 

Spinners of New York, Metal.... ~55 
6 

• Affiliated with the Ameriean Federation of Labor. 

ISO 

6 

6 

2.5 

S.S 

7·5 

0.3 
0-4 

Here, there are about 168 Negro metal workers and 67 
Negro machinery workers, mainly engineers. Negroes are 
represented in all the unions except two, a local of sheet metal 
workers and a local of metal spinners. Of the entire group 
the 235 Negroes form 2.9 percent, and in one union, Local 
302-Silver and Metal Fabricated Workers, they form 10.7 
percent. On the whole, however, they are poorly repre­
sented when the number of such Negro workers available 
for membership is considered. 

Membership in Unions of the Leather Industrie&-1lRSeDted by: 

TABLE XXIV 
TOTAL AND NEGRO MEIIBEIlSBIP IW INTEBNATIONAL, NATIONAL AND LocAL 

UNIONS OJ' THE LEATHER IXDus1mES. MAlfBATrAR, 1935 

Union 

All Unions •••••••••••••••••••• 
Leather Workers' International 

Union. United •••.......... 
Local .c8 - Suitcase, Bag and 

Portfolio Workers ........ . 
Shoe & Leather Workers' Union, 

United •••••••.•••••••••••• 

Total NegTO 
Membership Membership 

Local Grand Local Grand Percent 
Total Total Total Total NegTo 

o4,2DO 66 1.6 

1,200 

1,200 3.0 

1.0 
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TABLE XXIV-C"""-d 
Negro 

Membership 
Total 

'Membership 
Local Gr.md 
Total Total 

Local Grald P_ 
Total Total Nqro 

District Q-New York Work-
.... ••••••• •••••••••• •••••• 3,000 3D 

• AfIiIiated with !be American Federatioa of Labor. 

The Leather industries, too, have only a very small pro­
portion of Negro members. In fact, they have very few 
organized workers of any kind and as a group rank at the 
bottom both in total and in Negro Wlion membership. How­
ever poorly represented, Negro union members do form 
1.6 percent of the group. . 

Membership iD MiM:eIlaDeoas UDiCllll-{ll"eSell by: 

TABLE XXV 
TorAL AlfD NIIGIIO MaousslP IH MlSCII.LAlUOus l""""'A11O",... 

NA1tORAL Al<D LocAL URlOlIS, MARSA1TAR, 1!l35 
Total 

Membership 

UDioD Local 
Total 

AU UDiou •••••••••••••••••••• 

BiU l:.=!!l1l~:!... "'::r~ 
Local _Bill Posters •••••••• 30D 

Bill Posters .. Usbers, Jewish· . 
BooId<eepon, SteuocraPhers ODd 

AC<X>I1I1taDts, Local 1:0646· •• 
CJoanon', DJus' ODd P.-s' 

UDioD, Local 1I1a32· ••••••• 
Clerks' Intematioaa1 Protectne 

Asoociatioa. Retan • ••••••• 
Local nl-Hat .. Faraisbiu&s 

s.JsmeD ••••••••••••••••• t 
Local 743-Hard_ Hoase 

FamishiDp ond PIambiDc 
Clerks •. .•••••.••••••••••• 6s 

Local ~etaiI Radio SU ... 
........................... 175 

Local go6-Cipr Clerks •••••• _ 
Local I0Il6 - Retail CIothiDc 

s.JsmeD • • •• •••• ••• • . • ••• SIlO 
Local II ...... Dry Goods Clerks .... 
Local u6i-Retail Shoe su... 

1DeD ............ :.......... .. .............. .. :lID 
. Doll ond Toy Worloon Uaioa, 

Gr.md 
Total 
22.s08 

30D 

95 

1.-
600 

1.590 

Local I~ • ••••••••••••• a.-

Nqro 
Membership 

Local Grond Pen:mt 
Total Total Negro 

1,601 7.1 

15 1.$ 

125 m.8 

lIS 1.6 

1.$ 

I 11.6 .. 4-4 

CI.$ 

CI.$ 

15 CI.7 
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TABLE XXV-Co"""",11 
Total 

Membership 

Union Local Grand 
Total Total 

Hardware and Crockery Unio ... 
Wholesale, Local 18943 * ... 

Jewelry Workers' Unio ... Inter-
national .................. . 

Local I-Jewelry Workers .. . 
Local B9 - Optical Jewelry 

Workers .................. 450 
Lathers' International Unio ... 

Wood, Wire &: Metal * .... 
Local 3oS-Metai Lathers ••.. 350 

;Laundry Workers' International 

t 

1,000 

4SO 

350 

, Union * .................. 0 1,050 
Local 280-Laundry Worker.. . 800 
Local 290-Laundry Workers.. 2SO 

Mineral Water Workers' Union. 
Newspaper Guild, American .... 

Newspaper Guild of New York 2,100 
Office Workers' Union '0' •••••• 

Paper Box Maker.' UniOll, Local 
182:!9· .................. . 

Pavers, Rammerm.... Flag Lay· 
ers, Bridge &: Stone Curb 
Setters and Sheet Asphalt 
Pavers, International Union 
of * ..................... . 

Local ~Asphalt Block Lay-
era ...................... . 

Pharmacists' Union of Greater 
New York .............. .. 

Pocket-Book Workers' Unio ... 
International * ...... ..... . 

28 

New York Local ............ a,ooo 
Salesmen's Union of Greater New 

York, Provision * ........ . 
Sales People's Union of Greater 

New York, Retail Women's 
Apparel .................. . 

Upholsterers', Carpet and Lino­
leum Mechanics' International 
Union of North America * .. 

Local 44-Upholsterers ...... 5SO 
Local 4s-Women Upholsterers 500 
Local ,., - Carpet &: Linoleum 
'. Layers .................... a,o 
Local 7OB-Carpet It Linoleum 

Layers .................... 135 
Local 71-Carpet Sewers . • . . . 185 
Local 76 - Wholesale Uphol-

sterers ••••••••••••••••••••. 
Local 76B-Fumiture Worker. 
Loeal I_Mattress Maker •.. 

son 
son 
300 

55 
2,100 

2,200 

1,000 

as 

1,5SO 

a,ooo 

200 

Negro 
MemberShip 

Local Grand Pereent 
Total Total Negro 

10 

30 

8 0.8 

26 5.8 

5.1 . 

10 a.8 
a.8 

550 sa .. 
SO·o 
60.0 

30 1.4 
104 

150 6.8 

as 2·5 

as 100.0 

28 100.0 

2 0.1 

23 

519 13.2 

3 2.2 

I 0.2 
SO 10.0 
IS 5-0 
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TABLE XXV-C ........ " 
Total 

M .... bership 
Negro 

M .... bership 

Union Loca\ Gnmd 
Total Total 

Local I40B - Metal Bed IIId 

Local Gfllld Percent 
Total Total Negro 

Win~~~::~7~...;~ti~"" 1,000 
450 

Union * ........ ........... 500 
Loca\ _WinC\OW Oelller.... SOlI SO 
• AlIiliated with the American Federation of Labor. 
t Figures DOt given out by the anioa. 

45,0 

10.0 ' 
10.0 

In this group there are the unions that could not justifiably 
be classified under any of the others selected. In types of 
work they vary from the highly skilIed and technical, such 
as jewelry workers, to the most unskilIed, such as window 
cleaners. In the proportion of Negro members they vary 
from none to 60 percent in the mixed locals. There is one 
Negro locaI-Loca192, Asphalt Block Layers of the Pavers' 
Union. Particularly noticeable for the high proportion of 
Negro members are the Cleaners', Dyers' and Pressers' Union 
with 20,8 percent, the Locals 280 and 290 of the Laundry 
Workers' Union with So percent and 60 percent, respectively, 
and Loca1 J40B-Metal Bed and Spring Workers of the 
Upholsterers', Ca'rpet &: Linoleum Mechanics' Union with 
4S percent. Other unions with either a low or no per­
tentage of Negro members are conspicuously distributed 
throughout the list. The reader wiII have observed each of 
these. 

This brief presentation of the extent of membership in 
unions and this tabular analysis, it is hoped, have at least 
shown the number and the proportion of organized Negro 
workers in Manhattan, of organized Negro workers in the 
several industrial and other groupings used, and of the 
organized Negro workers in the folds of the individual local 
unions. As pointed out above, the two fol\owing chapters 
will attempt to clear up further some of the underlying fac­
tors that are determinants of the size of Negro membership 
in the unions. 



CHAPTER VI 

EXPERIENCES OF LOCAL UNIONS WITH NEGRO MEMBERS 

IN addition to information on the extent of Negro mem­
bership in the labor unions of Manhattan, discussed in Chap­
ter V, other facts concerning the general relationship of 
Negroes to the individual local unions was sought. This 
information had to do with four phases of that relationship: 
(I) membership-the qualifications for membership, whether 
or not Negroes held membership, and a brief statement of 
the history of Negro membership; (2) organization of 
Negro workers--how Negro workers were organized if 
methods other than those employed for all workers were 
used; (3) official relationship of Negroes to the union; and 
(4) activity of Negro members in meetings, on jobs and 
during strikes. In practically every case of the 224 local 
unions, about which definite information was obtained, the 
union officials interviewed by this writer were called upon 
without previous notice; therefore, the statements made by 
them were extemporaneous--not in any way premeditated or 
planned. So, it is a reasonable assumption that most of 
them are true expressions of the actual conditions and ex­
periences with Negro members during and just after the 
N.R.A. period; nevertheless, it should be kept in mind that 
they were given by union officials and, consequently, may 
have been biased somewhat in favor of the union. 

All of these experiences as given by union officials are 
classified in six groups, determined by the type of union re­
lationship, and are discussed individually in the paragraphs 

,Ib 
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below. Because there is a great degree of similarity among 
them, this chapter wiu present descriptively and objectively 
samples of the typical experiences of each group. H.owever, 
that complete information for all local unions investigated 
may be available, other similar experienc:es are classified by 
broad occupational groups such as those used in Chapter V 
and are included in Appendix IV. 

Experiences of local unions barring Negro membership by 
constitutional or ritualistic provision: In this group are the 
locals, ten in Manhattan, which declare openly in their 
constitutions or rituals that Negroes are not admitted to 
membership. Most of these are old unions whose present 
officials give various and sundry explanations of the exist­
ence of such conditions today. Typical of these are: 

MASTERS, MATES, AND PILOTS OF AMERICA :1 
Local I-Masters, Mates and Pilots 
Local88-Deep Water men 
Local7-Apprentices-Captain J. J. Scully, Secretary and 

National Organizer of the Masters, Mates and Pilots of 
America, stated that he regretted very much having to admit 
that there were no Negroes in any of the affiliated loca1s of 
the Masters, Mates and Pilots of America because they were 
definitely excluded by constitution. .. We want to remove 
that Bar of discrimination at our National Convention in 
Washington, January, 1936. Too long have we allowed it 
to remain there, and we have become ashamed of it." Con­
tinuing, he said, .. I'll tell you how the clause in the con­
stitution got there. Originally, we started out as a social 
and fraternal organization. Later, we developed into a 
labor union and, thoughtlessly, have carried that unfair 
clause in our constitution, but we will remove it." At this 

llnteniew with Captain 1. J. ScalIT. Soc:retary aocI N.tiCIIIII ~. 
September lIS, III3$. . 
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point he produced a constitution of the M. M. & P. A. by 
which all locals are governed. Among the other qualifica­
tions for membership, such as being a licensed worker, is the 
statement in Article II, Section 6, which begins: .. He must 
be a white man. . . ." 

RAILWAY AND STEAMSHIP EMPLOYEES, BROTHERHOOD 

OF:' A New York representative of this union, Mr. Pull­
iam, was very frank in stating that membership was limited 
by constitution to white persons. He asserted that such a 
move was not" willful discrimination" but an outgrowth of 
the time and place of origin of the union. .. The consti­
tution was drawn up 35 years ago in New Orleans, Louisi­
ana," he said. .. You can very well appreciate that situation. 
There were very few Negroes in railroad work of this kind. 
It was natural for the Southern white man to put 'white 
men' in the constitution. The Negro was not thought of 
as an important group." Further, he stated that Negroes 
had begun to push themselves into this work more and more 
since the World War and have since become" a problem." 
He also emphasized that he believes that the discriminatory 
attitude does not exist among the members at present. 
.. To change the situation requires a change in the general 
constitution. Such a change can be effected only by a gen­
eral convention and it seems that no craft in the Brotherhood 
will assume the responsibility and put forth the necessary 
pressure to get the constitutional amendment," 

Experiences of local unions not barring Negro member­
ship but, nevertheless, having only white members: Among 
the unions of this group are those that cover work in which 
Negroes are not engaged, those that set up membership quali­
fications which Negro workmen find difficult to meet, those 
to which Negroes have never applied for membership-ac~ 

I Interview with Mr. C. E. Pulliam, Represaltative, ,.ugust 25. 1935. 
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cording to their official&-and those that subtly keep out 
Negro members through tacit understandings among the 
white members. There are 71 of these among the 224 whose 
officials were interviewed. Typical among these are the 
following: 

AKALGAKATED CLoTHING WORKERS OF AKERICA, Local 
246-Shirt Makers-Cutters:' As a representative of this 
union, Mr. E. Blake, business agent, was interviewed. Mr. 
Blake was quite unpleasant and unwilling to talk. After a 
short while, however, he agreed to disclose only formal facts. 
'l"o that end he stated that the membership of the local was 
2()()-flO Negroes; that the initiation fee was $52.50, pay­
able before membership is granted; and that the dues were 
$39.00 yearly, payable $3.25 monthly. He emphasized the 
fact that the fees were high to limit the membership. As to 
the possibility of Negro membership in the future he ex­
claimed, .. Who ever heard of Negro cutters? There aren't 
any of them. At least, they never applied to us for mem­
berships." He frankly stated that this local had had no 
experience with Negro workers and did not expect to in the 
future. In the many shop strikes held from time to time 
no Negroes were involved. .. We do not have any trouble 
with Negro strike breakers because they can't do the work." 

INTERNATIONAL BROTHERHOOD OF TEAKSTERS. AND 

CHAUFFEuas-Loc:aI 808-Railway Express Employees"­
organized in 1922 and composed of 2,000 members-no 
Negroes. This is a local of workers in one" shop ", the 
Railway Express Agency. Its membership is made up of 
chauffeurs, helpers and garage men in the employ of this 
Agency. Since the policy and practice of the Agency is 
.. no employment of Negroes", there are none in the union. 

. "lnIeniew with Mr. Eo BI ..... ~ Agent, Aagaot S. lUi­
·lDteniew willi Mr. Biuo, 0f6c:e Oork, September 19, 1935. 
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JOURNEYMEN BARBERS' INTERNATIONAL UNION, Local 3 
-Journeymen Barbers:· Organized in 1934 and composed 
of ISO members, no Negroes. This local has jurisdiction 
over the barbershops in the downtown business section of 
Manhattan. In these shops no Negroes are employed; there­
fore, none can hold membership in this local. 

HOTEL AND RESTAURANT EMPLOYEES' INTERNATIONAL 
ALLIANCE, Local I...:...Waiters & Waitresses '-This local 
claims tQ be the oldest waiters' union in New York. In 
fact, it is the founder of the H. R. E. I. A., of which it is 
now a local. Seven years after its origin in 1884 it founded 
the H. R. E. I. A. in 1891. 

In Local I there are 2000 members, none of whom are 
Negroes. The initiation fee is $15.00 and the dues, payable 
$3.00 monthly, are $36.00 yearly. 

The local has had two general strikes--one in 1915 and 
one in I93o-and many individual hotel or restaurant strikes. 
In 1917 in one of these individual strikes-Lorbers Restau­
rant, located at Broadway & 40th Street-Negroes worked 
as strike breakers. They were supplied by an independent 
Negro waiters' Association-National Association of Head 
Waiters, located on Lenox Avenue. They broke this strike 
and continued to work at this restaurant until it went out of 
existence a few years ago. 

A more recent case was the Hotel New Yorker strike in 
1934- Negro waiters who were denied membership in Local 
I were used as strike breakers. They successfully broke the 
strike and stiIl hold the jobs; however, Local I continues to 
refuse them membership. 

• Interview with Mr. A. Greenwald, Secretary· Treasurer. September 
.8, '935· 

'Interview with William Lehman, SecRtary-Treas ........ SepIember .8, 
'9350 
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HoTEL AND RESTAURANT EMPLOYEES' INTERNATIONAL 
ALLIANCE, Local· 3-Bartenders '-organized in Igol and 
composed of 1100 members of whom none are Negroes., As 
with Local I there never have been Negro members in this 
local. It is reported by the secretary that in March, 1933 
three Negro bartenders from Harlem, the only place in which 
they find employment, went to him to ask the advisability of 
organizing a Negro local of bartenders., He told the men he. 
thought there were too few of them to organize a local; 
however, if they wanted to try, he would give his full support, 
in aiding them to get a charter •. To this end he gave them 
a large number of application blanks so that they could get 
the required number of applicants to get a charter. .. I 
haven't seen them since," he said. When asked·why those 
men and their fellow workers were not invited to membership 
in Local NO.3, especially since they were too few to organize 
a local in the Harlem area, he remarked, .. Ah, that would 
call for a lot of other considerations. I don't know whether 
our men would like that. Of course, though, we do not 
bar membership to anyone. Our constitution will tell you 
that." He was quite doubtful as to whether or not the union 
would in the future make any step toward taking these Negro 
bartenders into membership. 

INTERNATIONAL PRINTING PRESSMEN'S AND AssIsTANTS' 
UNION, Localll-New York Newspaper Pressman & Assis­
tants "-organized in 1923. To become a member of this 
local one must be employed as a pressman or assistant in some 
newspaper establishment in New York. As far back as the 
President could remember no Negro has been employed in 
such a capacity in New York; therefore, there are no Negroes 
in Local No. a, which has a,600 members. Membership is 

, Iateniew with 1. St>ocWe, Secntar7. September 9. IlI3S. 

• Inteniew with Audrew AI'IDStroIIIr. Prosident, September ao, 19J$, , 
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open to any competent pressman or assistant regardless of 
race or color. The same holds true for, apprenticeships; 
nevertheless, the local claims that no Negro youth ever 
applied for an apprenticeship. The term of apprenticeship 
is five years; 

INTERNATIONAL ALLIANCE OF THEATRICAL STAGE EM­
PLOYEES, Local 644-Photographers of the Motion Picture 
Industry." This is another very small and exclusive locaL 
It has a total membership of 170, none of whom are Negroes. 
It seems that the qualifications for membership make it very 
diffiCult for all except expert photographers who are financ­
ially well off to join. The initiation fee is $1,000, payable 
$500 when application is filed and $500 when the candidate 
is admitted to membership. The yearly dues are $72, pay­
able $6 monthly. The other qualification is that one must 
have made at least eight feature-length pictures before he 
applies. This local has had no experience with Negroes as 
applicants for membership. 

Experiences of local unions with mixed memberships: 
Here the size of the Negro memberships depends upon the 
policy and attitude of the local unions, upon the number of 
Negro workers engaged in occupations under jurisdiction of 
such unions and upon the attitude of these Negro workers 
toward joining mixed locals. Therefore, because of the 
wide variations in these three factors Negro membership in 
mixed locals varies from one, in some locals, to a majority 
in others. Similarly, the experiences of local unions with 
mixed membership vary. On the one hand, there are the 
locals that accept as members merely the one or two Negro 
workers with whom they incidentally come in contact, while, 
on the other hand, there are those that provide special pro­
grams of organization to bring in Negro workers--a range 

olDteniew with Yr. DOWDS, Busi",," RepresentatiVe, August 'Zl. 1935. 
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from an indifferent or stolid attitude to a most friendly or 
encouraging one. Illustrative and typical of the 136 local 
unions in this group are the following samples : 

INTERNATIONAL LONGSHOREMEN'S ASSOCIATION, Local 
874-Commercial Checkers l·~rganized 1912. There is 
one Negro among 600 members of the union. He was ad­
mitted when the union was organized because II we found 
him working then and let him in." The joining fee is $500 
which must be paid iii one lump sum before membership is 
granted: The yearly dues are $18 payable $1.50 monthly. 
The interviewer hinted that not many Negroes would be able 
to pay a joining fee of $500. .. We make this fee high and 
require that it is paid in one sum to protect the members of 
the union and to keep out undesirables."· One officer said 
sharply, II Negroes don't do this kind of work. It is cleri­
cal and office work and they don't fit in. [The usual work 
is checking cargo and baggage at the piers.] It would be 
embarrassing to them and to the company because they come 
in contact with all classes of people on the piers, and you 
know what that means. Sometimes, they have to bundle 
the passengers' baggage, and the passengers don't want to 
be bothered with Negroes." The Negro member was once 
sergeant-at-arms in the local From time to time, the local 
has had minor strikes in which he participated as a fellow 
unionist. 

INTERNATIONAL LoNGSHOREMEN'S ASSOCIATION, Local 
791 - General Longshore Workers ll~rganized 1902. 
Negroes were first admitted to membership in this local in 
1925. Before that time they were affiliated with a com­
pletely separate Negro local, No. 875 of New York. II The 
steamship companies tried to exploit the colored workers," 

··Inteniew with ofI\cen of the local ( ....... withheld), AUIIIDt!l, I93$. 

U Interview with Mr. s-o... DeIes*o SepIaaber Ia, 19.1S-
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declared Mr. Sampson, .. so we dissolved their local and 
made them members of local 791. That was about 1925, 
and they have been members--some off and on-since that 
tim.e. We never had over ISO of them." The present ini­
tiation fee is $10 and the dues, $12 yearly, payable $1 
monthly. 

Mr. Sampson explained that the union made no special 
efforts to organize Negro workers and implied that if it 
were not for their activity as strike breakers the union would 
probably not accept any of them. He said .that while" the 
men will not accept the Negro. as their social equal, they 
must accept him as their industrial equal" because they can 
do this type of work just as efficiently as anyone else. As 
a result of the recognition of this condition, they have taken 
the Negro into the union. As a union member he is sup­
posed to be granted all the rights and privileges, etc. that 
go with membership; nevertheless, there are no Negro officers 
in this local. Mr. Sampson asserted that their lack of activ­
ity and their failure to attend meetings account in a large 
measure for their not holding any official positions in the 
local. 

Referring back to Neg~oes' becoming members of the local, 
he further explained that every man desiring membership 
must make application at the local's office. When member­
ship is granted, he is given a union button. Then, he must 
go down to the piers and try to get work from the contract­
ing stevedores and foremen, who will not hire a man unless 
he has the union button. It is there that the chance for 
discrimination exists, for these foremen have a free hand in 
choosing whom they please from the'men congregated on 
the piers. 

Local 791 has had much experience with Negro strike 
breakers. In the coast-wide strikes of 1919, 1934, and dur­
ing other years since the origin of the local in 1902, Negro 
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strike breakers were used by the companies with much suc­
cess. Mr. Sampson charges that a Mr. -- Jlf the ~ 
detective Agency, an ex-police sergeant working with steam­
ship company .. gang leaders ", was the man who furnished 
the Negro scabs from Harlem and transported them to the 
piers under police protection. He asserted that this Mr. 
---used to go to Harlem every morning and meet the 
Negro. strike breakers at the Harlem subway stations and 
transport them in big moving vans to the: piers.- Through 
this activity the local lost many of the demands it had made 
of the employers. Such activity has also caused the white 
man .. to realize that the Negro is his industrial equal " and 
to aecept him, finally, in the union. .. But," Mr. Sampson 
pointed out, .. Negro strike breaking caused the development 
of the greatest possible racial antagonism. In the meetings 
when a colored man was up to be voted on for membership, 
we would get all sorts of evil expressions from the members. 
Many of them would say, 'We don't want niggers who 
scabbed on us'; • Keep the --- out.' After being per­
suaded that it was a protection to them, they usually voted 
the candidate in." Mr. Sampson pointed out also that he 
thought very few of those who had actually worked as scabs 
applied for membership. .. Those who scab are nothing 
but hoodlums," he said. .. They come down not so much 
to work as to steal what they can. The colored fellows in 
our union are quite different: they are the ones who want to 
do the right thing." 

INTERNATIONAL BROTHERHOOD OF BOOKBINDERS, Local 
1 I9-Paper Cutters '"-organized in 1902. Over the period 
of the last 2S years there have been two or three Negro 
members of Local 119- Until recently there were three, but 
when work became scarce, two dropped out of the union 
leaving the one who is now a member. The total member-

'"1Dterview with W. Hutc:hiDooa, 5ecretuy. September aD, 1935-
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ship of the local is Boo. Local II9 has at present no pro­
gram regarding Negro labor; it never had. There is· no 
need for such a program by Local II9 for the present pro­
cedure is the acceptance into membership of any competent 
Negro paper cutter found on the jobs in organized shops. 

INTERNATIONAL PRINTING PRESSMAN'S AND AssISTANTS' 
UNION OF AMERICA, Local 23-Press Assistants U~rgan_ 
ized in 1884 When asked what he thought accounted for 
the fact that of a total membership of 2,000 only 7 were 
Negroes, the secretary-treasurer explained that Negroes find 
it hard to meet the requirements of membership. The re­
quired term of apprenticeship, four years, seems to be the 
greatest obstacle. This term must be served in an accredited 
shop, and if the employers will not hire Negro youths, the 
union can do little. No effort is being made by the local to 
get Negro membership. Although the Negro membership 
has been small, it has been continuous since 1900. There 
are two Negroes who are now on union pensions. 

There was a strike in 1932 against an employer who dis­
criminated. According to the story, the business of this 
shop decreased, making it necessary for the employer to lay 
off one of his men. The only Negro in the shop was picked. 
The union objected because it felt the decision was obviously 
discriminatory. To defend himself, the employer stated 
that the Negro worker was incompetent, but this excuse was 
not accepted because his record showed that he held the long­
est periods of service in the " tough" shops. A strike was 
called, the employer's mind was changed and the Negro union 
member was put back to work. 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS AND 
CHAUFFEURS, Local 8I6-Express and Trucking Work­
ers "-When this union was organized back in 1926, all 

II Interview with lames Gaven, Secretary-Treasurer, August s. 1935-
'6 Interview with Neal Sullivan, Busm... Agent, August 21, 1935-
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workers had a Chance to join.' Everybody on the job when 
a. company shop is organized is taken into the union. Since 
that time more Negroes have entered the union by the same 
means. Although the white membership fluctuated consid­
erably, the number of Negroes has remained about the same. 
These members enjoy the privileges any other full members 
enjoy. The initiation fee is $56 when. individual application 
for membership is made. During membership campaigns or 
shop organization, special lower ,rates are g~ted. The 
yearly dues of $24 are payable $2 monthly. In the meetings 
Negro members are not so active although they do usually 
attend.. Mr. Sullivan explains, co They are shy because they 
are outnumbered." There is, however, one Negro shop 
steward. co Our greatest difficulties come with the employ­
ers. If they won't hire the Negro workers, we can't force 
them to, but once the Negro gets in we can protect him," 
remarked Mr. Sullivan. One employer tried to fire the 
Negro worker recently, but co the union called a shop strike 
and the Negro worker is s~i1l there." This is characteristic 
of the relationship of Negroes to this local. 

BRIcltLAYEIlS' MASONS AND PLASTERERS' INTEIlNATIONAL 

UNION, Local 34-Bricklayers "_In 1892 the charter was 
taken from this union but in 1910 it reorganized and ob­
tained a new charter. Ever since the reorganization some 
Negroes have been members of the union. At present, there 
are 100 among the total membership of 2,800. When there 
is a boom period in the building trades, many Negroes join 
the union, and when the work decreases, they drop out of 
the union. The initiation fee is $100, payable in install­
ments, and the dues are $2s yearly. Most of the Negroes 
who are members are interviewed on the jobs by the union 
organizers and then brought into the union. As members, 

'0 Interview with And!ew IIasoaI. 5ecre1ar1. August ~ I~ 
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the Negroes· are very slow; they neither attend meetings regu­
larly nor participate in the discussions when they do attend. 

In 1932 there was a lockout and a reciprocal strike by the 
·union. In both of these movements Negro members were 
very loyal and participated as fellow unionists. This action 
forms the basis for the .. fine .attitude" that exists among 
the members. However, the outlook for Negroes in this 
trade is not very bright according to the secretary. 

UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF 
AMERICA, Local 2S7--Carpenters '·--Organized in 1919, 
this local has at present 700 members, 10 of whom are 
Negroes. Negroes have been members of the local since its 
·organization, one or two being charter members. A great 
number came in through transfer from other locals, especially 
the Cha~leston, S. C. Negro local. In 1929 during the 
height of prosperity there were about 6S Negro members in 
this local. Since then-when the depression came along­
most of them dropped out because they had no work and 
could pay no dues. Now only 10 remain. To qualify for 
membership one must be either a journeyman carpenter or 
a joiner who can pass a regular efficiency examination de­
signed .. to test solely the technical knowledge of the appli­
cant" or else he must serve a four-year apprenticeship 
term. 

INTERNATIONAL HOD CARRIERS, BUILDING AND COMMON 
LABORERs' UNION, Local lo:z-.Compressed Air Tunnel 
Workers "--organized in 18g2. .. The relationship of the 
white and Negro members of the union is brotherly. All 
of our members are 100%." The vice-president of the local 
is a Negro, and one member of the Executive Board is a 
Negro. There are 216 other Negro members of the total 

u Inuniew with Porges, Financial Secretary, October 2, 19350 

" Interview with Mathew HaDIIOII, P .... ident, August 8, 19350 
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membership of 842. The initiation fee of $25 is payable ill 
installments and the yearly dues of $24 are, payable $~ 
monthly. While membership is open to all citizens of the 
United States, the local has adopted the policy of definitely 
excluding .. any radical or Communist group". At one 
time the union was making definite efforts to organize Negro 
workers. To carry out this work it had three Negro organ­
izers. Since that time, 1928-1929, two of the Negro or­
ganizers who were elderly men have died; the third, Joseph 
DeBouix, is still a union member now employed on the 
Versey Street Post Office Foundation. 

In the 1916 strike the Negro union men stuck firmly, but 
a group of unorganized Negroes from Harlem went down 
and worked as strike breakers. These men were later or­
ganized, and now practically all of these old strike breakers 
are loyal members of this union. .. They are just like broth­
ers; they eat, drink, smoke and play cards together. We are 
broadminded and do not discriminate against, anyone. 
,We're all human beings, so what the hell's the use of dis­
criminating." At present there is a Negro foreman, oper­
ating at the 38th Street tunnel, under whom are workers of 
many races.' 

INTERNATIONAL SEAMEN'S UNION OF AMERICA--cooks 

and Stewards Union of the Atlantic &: Gulf, Marine 11_ 

was organized in 1906. At that time and up to the great 
marine strike in 1921 the union was quite active, having a 
proportion of 3 Negroes to I white member. The strike of 
1921 .. ruined the union," but after reorganizing in 1922 the 
.. Negro members became the backbone of the organization 
until 1935." Up to the beginning of 1935, ninety percent 
of the members were colored. About that time the Inter­
national Seamen's Union signed an agreement with the 

"Ipteniew with llr. Allele, Secretar7. Seplolllber :4 1!IlSo 
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steamship owners Association. Then, a great dissatisfaction 
among the member$ of the Marine Cooks', etc. arose. Mr. 
Angle stated, .. The colored fellows separated into a colored 
branch because they wanted to and because we all thought it 
would be a better arrangement. So the colored boys went 
over to 72 Cortlandt Street, where they have the colored 
branch with colored officers, Martin and Allen." 

It seems that when the union, with the aid of Adminis­
tration leaders in Washington, forced this agreement with 
the steamship owners, its white membership increased tre­
mendously because of the increased wages and new security 
which the agr~ent guaranteed the members. The total 
membership is now approximately 5,000, while the Negro 
membership is still about 2,000. The 3 to 1 proportion of 
Negroes to whites during the period 1906 to 1921 and the 
ninety percent Negro membership from 1922 to 1935 have 
been completely reversed. The white members have mono­
polized the work and caused the Negro workers to separate 
into a subsidiary body responsible to the .. white union"; 
however, the initiation fee of $10 and dues of $1 monthly 
are the same for both groups. The two officers of the Negro 
branch are members of the Executive Board of the .. white 
union." Interesting, however, is the fact that the president 
of the .. white union" is a Negro, a British West Indian. 
When the union would have disbanded in 1921 after its 
failure in the strike, he worked untiringly to save it. His 
success brought him the presidency of the union in spite of 
its separation into Negro and white branches. The union 
had but one general strike, the Marine strike of 1921. In 
it the Negro members participated as fellow unionists. 
Although some unorganized Negroes and whites worked as 
scabs, this activity caused no racial antagonism, because .. the 
Negro is responsible for us being here today; they stuck and 
still stick to the job when all others go." 
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FOOD WORKERs' INDUSTRIAL UNION, Local IIo-Cafe­

teria Workers "-Organized in 1929. This is an independ­
ent organization not affiliated with the A. F. of L. Regard­
ing this lUIion Mr. Kramberg, its secretary, pointed out, 
II We could not be a member of the A. F. of L. because we 
vary too much on policy regarding the admission and treat­
ment of Negroes in our lUIion. The A. F.of L. 68YS that 
it does not discriminate against the Negro, but, in practice, 
it is a great exploiter of the Negro. We are now making 
special efforts to organize Negro workers in the food in­
dustry. In this local, we have a Negro general organizer, 
Manning Johnson, and he is a fine fellow, too. He is mak­
ing wonderful progress." Of a total membership of 3000, 
there are 100 Negroes, most of whom have been made mem­
bers since Johnson's appointment in January, 1935. Mr. 
Kramberg pointed out further that about 85 of the Negro 
members are IUIskilled workers-busboys, dish washers, 
cleaners, etc. II The problem of this lUIion is to push the 
Negro worker to the front. We have the greatest difficulty 
in putting them in position like colUltermen and waiters where 
they have direct contact with the public. The people do not 
mind their working back in the kitchen." When Negroes 
get into the union and find that II the union is sincere in its 
attitude -toward helping the Negro worker, they make the 
best members." There are Negroes on the Executive Board 
and on various committees of the union. II At. first, thoug~ 
the new Negro members are slow and awkward in the meet­
ings. After a few meetings, when the union has proved it­
self to them, they become very active. Our task is hard 
because the Negro at first feels that he might just as well 
be discriminated against by the employers rather than by 
the union. When we break that attitude, ~ur workers get 
along excellently," Mr. Kramberg added. 

.. Inteniew with Yr. Knmber& ~. Aasust" I~ 
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HOTEL AND REsTAURANT EMPLOYEES' INTERNATIONAL 
ALLIANCE, Local 302-Delicatessen and Restaurant Coun­
termen ,o-Although this local was organized in 1911, 
Negroes were not admitted to membership until its juris­
diction was extended to cafeteria employees in 1929. When 
the union began to organize the cafeterias, it encountered 
many Negro employees--most of whom were working as 
dishwashers, kitchen helpers and porters. Since the policy 
of the local is to organize all workers when an establishment 
is "pulled ", the Negroes were admitted to membership. 
There are about 500 Negroes in the total membership of 
4500. About 400 of the Negro members are unskilled work­
ers--porters, kitchen helpers, etc. The other hundred are 
cooks, helpers and two or three countermen. 

The- Negro members are not very active. Said Mr. 
Epstein, president, " Although we encourage them to come 
out to meetings and take part, they are very slow to respond 
and seldom attend the meetings. That, too, explains why 
there are no Negro officers in the Loca!." 

MUSICIANS, AMERICAN FEDERATION OF, LocaIBoz, New 
York Federation of Musicians."' Of the activities of 
Negroes in this local one of its Negro business agents made 
several statements. He said, among other things, "I 
feel that the musicians' union has done more toward union­
izing Negro workers than any other unions, but we still 
must do much toward making the Negroes in Harlem more 
union conscious. In this union we are given a fair deal and 
not discriminated against because of race, creed or color. 
We are just at present preparing to iron out a little difficulty 
with our Harlem members. It seems that some of the mem­
bers have been cutting in on and underbidding other union 
men. That's because work is so scarce, and we have to 

so Interview with T. Epstein, President, September n, 1935 • 
.. Interview with Ralph RedmoD, Buoines. Agent, October 18, 1935. 
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work for what we can get.~' The .union does not send :out 
men to the jobs. It establishes contact with the manage­
ments of the many hotels and amusement places and. gets 
them to agree through contract to hire only union men. and 
to pay union rates. Then, each individual worker Ot orch­
~stra or group, as the case may be, must obtain his own work 
through applying for it. Union membership, then, merely 
gives one the privilege to work in certain places under good 
conditions, that is if. he is able to obtain that work. 

Organized in 1921, Local 802 has at present 15,300 mem­
bers of whom 1,800 are Negroes. Its mitiation fee, payable 
in one sum, is $50 and its dues are $16 yearly payable $4 
quarterly. Negroes have been members since the organiza­
tion of the local. In fact, some of them are charter mem­
bers. Most of them joined by direct application. to the 
union's headquarters. Local 802 is a mixed local in which 
Negroes are supposed to be full members in every respect. 
Among the Negro officials.of Loca1802 are an·Executive 
Board Member, two Business Agents and one Delegate. 

Local 802 has held no general strikes. At all times there 
are individual theatre, hotel, cafe and other strikes for the 
establishment of union conditions. In many of these Negro 
union men have participated as fellow unionists, doing the 
usual picketing. Many other Negroes, who were unorgan­
ized, worked as strike breakers. White workers also worked 
as strike breaker~d in a greater proportion. Many of 
the Negro strike breakers were approached by union dele­
gates and made members of the union. Among the plans of 
this union is the organization of musicians in Harlem night 
clubs. Already, pickets, Negro and white, can be seen 
around these clubs every night. 

INTUNATIONAL ALLIANCE OF THEATRICAL STAGE EM­
PLOYEES, Loca1 306-Motion Picture Machine Operators H 

... Inteni.". with J""""" D. Bus .... Pn:sideat, AugIBt 23, 1935. 
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--<lrganized in 1902. The very interesting early experiences 
of.this local with Negro members in 1925 were discussed in 
detail in Chapter III. The situation today has changed 
considerably. Of the total membership of 1,!40 20 are 
Negroes. The initiation fee is $500 with dues of $40 yearly. 
The officials say that Negroes now enjoy full membership 
in Local 306, participate in all of its meetings and activities 
and share any other duties which may fall upon them. But 
there are no Negroes officers in the local. At one time there 
was a Negro steward-a sort of district foreman whose 
activities were confined to the Harlem area. On the question 
of the distribution of jobs held by Negro operators it was 
noted that all of the Negro union members were employed 
in Harlem, the reason being that these men were employed 
in Harlem Theatres when they were organized and have 
therefore remained in the same theatres. 

Interesting also, is the local's attempt to organize Negro 
workers in the Renaissance Theatre in Harlem. That 
theatre is being picketed, not because it does not employ 
Negro workers but because it does not employ organized 
workers of Local 306. The usual procedure is to call upon 
any unemployed member to do picket duty in any section of 
the city. In this case only Negro pickets are used. The 
prospect of organizing this theatre is doubtful because em­
ployees there continue to ignore the requests of the local and 
the public likewise ignores the presence of the pickets. 

INTERNATIONAL LADIES GARMENT WORKERS' UNION. 

Local 22-Dressmakers "--<lrganized in 1921. This is one 
of the locals of the I. L. G. W. U. in which the Negroes 
have made "wonderful progress." The local now has a 
membership of 30,000 of whom 3,000 are Negroes. Before 
the 1933 general strike of the I. L. G. W. U.-the organiza­
tional strike under N.R.A.-the membership of both white 

• IDteniew with Nathan Margolis, Asoiotaot Manager, Aaguot lID, 1935. 
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and Negro workers was small. From that time to the 
present the Negro membership has increased from 500 to 
3000 and the white membership from 4000 to 27,000. 

If N.R.A. gave us the chance to organize and leam the ad­
vantages of organization. Now, we do not need to depend 
on it any longer. We have a more powerful weapon--the 
strike: in this connection, Negro workers are very loyal. 
There's no difference between them and the other workers." 
While the great majority of the Negro workers went into 
the unions through the organization. of shops, many hun­
dreds also gained union membership through direct appli­
cation. So long as they met the qua1ifications, no difference 
was made. But in many cases for both white and Negro 
workers the initiation fees were reasonable and made pay­
able in small insta11ments. The membership committee, 
which passed on all applicants, arranged the payments to suit 
the ability of the applicants to pay. It was also shown that 
Negroes do not make a great effort to change from the 
unskilled to the more skilled crafts in the union after they 
are admitted. If But," said Mr. Margolis, .. many of them 
are applying for membership as workers in the skilled crafts. 
At present, I would say that the crafts having the largest 
number of Negroes rank as follows: (I) finishers, (2) 
drapers, (3) operators, (4) cleaners and examiners and (5) 
pinkers. I can't give the exact numbers because no records 
by race or color are kept.'" The ranking for crafts paying 
the highest wages are: ( 1 ) operators and drapers, (2) 
finishers and examiners, and (3) cleaners and pinkers. 

On the Executive Board of this local there are three 
Negroes-two of whom were delegates from Local 22 to the 
I. L. G. W. U. convention in Oticago in 1934- In addition 
to these officers, there are many .N egro shop chair-ladies. 
Negro members are taking full advantage of the side benefits 
and medical care gi~ to union members for an additional 
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fee of 35c monthly. Among these benefits are: two physical 
examinations yearly, a sick "benefit of $7 weekly for 10 weeks 
in the same year, a $25 yearly sick relief if thereafter the 
illness continues and a $300 T. B. benefit if tuberculosis is 
contracted during union employment. 

In local and general strikes Negro members of Local 22 
have participated only as fellow unionists. 

INTERNATIONAL LADIES GARMENT WORKERS' UNION, 

Local 35-Cloak, Shirt and Dress Pressers ··---i)rganized in 
1910 and composed of 5,000 members of whom 50 are 
Negroes. It was not until 1925 that Negroes gained mem­
bership in this union and not until 1933 that this membership 
began to increase. The greater number of the 50 Negro 
members entered the union after the advent of N.R.A., 
when the white membership also increased. The initiation 
fee of $65 is conveniently arranged in installments suitable 
to the ability of each applicant to pay, and the dues of $25 
yearly, are payable Soc weekly. There is also in reference 
to membership qualifications an efficiency test which most, 
if not all, of the Negro workers who applied for membership 
or who were solicited for membership had no difficulty in 
passing. This local, however, has made no definite efforts to 
get Negro membership and has done nothing to encourage it. 
.. At first," said the Assistant Manager, .. Negroes are slow 
and green; they know nothing about unions." Further 
.. discussion" brought out the fact that the union does noth­
ing to educate its workers in the principles and methods of 
trade unionism. In spite of that, the workers finally learn 
the advantages of organization and then become good sup­
porters of the union. The Negro membership of this local 
is not active .to any great extent. No difficulties are en­
countered, however, in getting them to pay their dues and 
fees. In the meetings they are quiet and seldom make re-

N Interview with M. Kooler, Assistant Manager, August 20, 1935. 
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marks, that is, when they attend. They hold no office&­
neither on the Executive Board nor on the shop committees. 
In the general strikes of the I. L. G. W. U. and the individual 
shop strikes of this local Negroes have participated as loyal 
fellow unionists. It is the feeling of Mr. Kooler that such 
activity tends to bring about a much friendlier and more 
brotherly relationship between the white and Negro workers. 

AMALGAMATED CLOTHING WORKERS Oil AMERICA, Local 
248-Shirt Makers-Operators .I-organized 1907. Mr. 
Sperandeo, business agent of the above named local was 
interviewed. He was quite free in his talk and opened the 
interview by stating that there are very few Negroes in 
his local (6 out of a membership of 1500) because they seem 
to prefer to go into another local of the shirt maker&-the 
pressers. Ie They seem to work better as pressers," he said, 
Ie because they can stand the heat. In our Elizabeth, N. J. 
plant, for example, the majority of the workers are· Negroes. 
They also work in the laundries. They very seldom apply 
to us for membership. Those who are now members came 
through the organization of a shop in which they were work­
ing." There are only a few Negroes in the local although 
no bars whatsoever are put up to prevent their joining, and 
after they join, they get the full benefit and protection of 
the union. Mr. Sperandeo stated further. .. Before we 
organized the Negroes in those shops, the employers were 
paying them less and making them work harder. Since then, 
they get what the other workers who are union members 
get." 

No special efforts are exerted to increase the number of 
Negro members. In the meetings the Negro members are 
usually quiet-when they go-and quite inactive. None of 
them hold office because they are Ie too few and too inactive." 

.. IIIW"riew with Mr. ~ BusiDess AFDt, Aqaot 7. 1!13S-
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In the general strikes of the Operators' local 248 in 1932, 
'27, '23 and '19 and in the constant shop strikes-all of 
which were called for either organization or improvement of 
working conditions-Negroes-those in the union and those 
in non-union shops-participated as fellow-unionists. Mr, 
Sperandeo expressed the opinion that in the future Negroes 
will become no more active in the operators union than at 
present. They will, he believes, continue to go into the 
pressers' local. 

PUBLIC RELIEF AGENCIES, ASSOCIATION OF WORKERS 

IN :'. This Association is the outcome of a reorganization 
of the Home Relief Bureau Employees' Association organ­
ized in 1933. In August, 1935 the jurisdiction of the union 
was extended to cover administrative workers in all public 
relief agencies-as its name indicates. Incorporated in the 
preamble to its constitution, among other declarations, is the 
phrase, .. embracing in its membership all rank and file 
employees, barring none on the grounds of racial, political 
or religious discrimination." Membership is limited, how­
ever, to workers of and below the status of administrative 
aid or workers not having the power to discharge or to 
recommend the discharge of other workers. 

The Association, organized into 52 district locals, in­
cludes 7000 members of whom about 1000 are Negroes. 
EaclI district local has its own executive committee, exer­
cises autonomy in local affairs and sends representatives, 
proportionate to its district local membership, to the city­
wide Delegates Assembly. Final decisions in the Associa­
tion are determined by the vote at city-wide membership 
meetings. Between meetings the Delegates Assembly, whiclI 
meets monthly, exercises jurisdiction. Between meetings of 
the Delegates Assembly the Executive Board, meeting 
weekly, is empowered to make all necessary decisions . 

.. Interview with Beman! L. Riback, Ex«ative Secretary, November 
12, 1935-
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In district locals of workers in district offices of the Home 
Relief Bureau. where. large numbers of Negroes work­
especially in district offices. 24, 26, 28, 3 I, 32 and 33 which 
are located in the Harlemarea-and in Division 4 of the 
Unattached and Transient Bureau, Negroes are very active 
members, holding in some cases the executive positions of 
chairman, recording secretary and treasurer. Ip. the city­
wide central organization they are not as well represented in 
executive offices. At the time of this survey there were five 
Negroes on the Executive Board of thirty, the policy form­
ing and governing body of the Association. 

The Association has had one stoppage and several .. pro­
test marches" but no strikes. On Thursday, October 24, 
1935 the Association called a three-hour stoppage in protest 
against the announced cut in the administrative staff of the 
Emergency Relief Bureau. In it many Negro members par­
ticipated as fellow unionists by quitting while other members 
remained on the job. The same thing occurred, however, 
with the white members. . 

The most recent move of the Association has been its 
successful effort to affiliate itself with the American Fed­
eration of Labor. 

METAL WORKERS INTERNATIONAL ASSOCIATION, SHEET, 

Local 28-Sheet Metal Workers If-Local 28 was organized 
in 1885. At present it has 1550 members, 6 of whom are 
Negroes. The initiation fee is $140 payable in installments; 
the dues are $46 yearly payable $3.65 monthly. Unless one 
is a journeyman metal worker, he must serve an apprentice­
ship of five years before he can gain membership. 

Practically all of the Negro members entered the union 
through direct application to the union office. The reason 
for the sman Negro membership is that there are so few 
Negroes in this trade. None of the officers of the unionjlfe 
Negroes. 

If Interview with Mr. Thomas, Secret&r7, Septomber as, I~. 
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BUILDING SERVICE EMPLOYEES' INTERNATIONAL UNION, 

Local 32B - General Building Service Workers - Mr. 
Planson, Secretary-Treasurer, spoke of conditions in this 
local. IS .. Very soon after we organized local 32B in April, 
1934," he began .. we realized that Harlem was a problem 
within itself. The poor workers in that section were making 
such low wages, $10 and $12 a month for some superin­
tendents who got part rent, that we set up the Harlem Council 
of Local 32B to see what could be done. Why, we couldn't 
expect those poor people to spend ten cents subway fare to 
come to meetings downtown after they have worked twelve 
or fourteen hours." Since the origin of the local its mem­
bership has grown so rapidly that the local has found it neces­
sary to divide the city into district councils. Each Council 
is composed of the members of the union who work in that 
district and has direct control of such workers. 

At present Local 32B has an approximate membership of 
31,800 of whom 9,000 are Negroes. The initiation fee is 
$4 and the dues $12 yearly payable $1 monthly. This is a 
mixed local in which all members have equal power and 
privileges. There are two Negro members of the Executive 
Board and a Negro vice-president. There are no separate 
locals or councils for Negroes, and all meetings are mixed. 

The chairman of the Harlem Council of Local 32B de­
scribed its activities." 

.. I saw the need for this council long ago," he said, .. and 
convinced the officers of Local 32B that it should be set up." 
On April 19, 1924, a charter was granted and the council 
was thereby officially established. Mr. McLeod was made 
chairman and Mr. Logan secretary. Mr. McLeod empha­
sized that the council was set up to facilitate the organizing 
and conducting of meetings of Harlem building service em-

• IDterview with Mr. PlaDsoo, Secretary-Treasurer, September .6, '935-
.. Interview with C. McLeod, Chairman, Sept .... ber '4. '935. 
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ployees. It was not, he said, a means of putting all .the 
Negro building service employees in a subsidiary. bodyre'o 
sponsible to a white local; in reality, however, the Harlem 
Council is such a body, although it is responsible to a mixed 
locaL The jurisdiction of the council is determined geo­
graphically; therefore, there are in its membership both 
Negro and white workers .. 

The council carries on an extensive organization program; 
It employs two Negro and two white organizers. In addi­
tion to the personal contacts that it makes with workers in 
the unorganized apartments the council fosters mass meet­
ings and organization campaigns and distributes literature, 
telling the workers of the advantages of union membership 
and urging them to join. That these efforts have been 
effective is evidenced by the great increase in membership 
and by the strength of the union' in getting its demands 
granted by the apartment owner's agencies through its 
strikes. 

All of the business dealing with the Harlem section of 
Manhattan is done through the CounciL At the meetings 
the members decide upon their proposals, etc.; these are in 
tum presented to the Executive Board of Local 32B by the 
two Executive Board members from the Harlem CounciL 
On the Executive Board there are 16 members; nevertheless, 
Mr. McLeod asserted that he has no difficulty in putting 
through his proposals. II It would be impossible," he said, 
II to have a meeting of all the members of Local 32B at 
the same time in one place because there is no place large 
enough to hold them. That is why we have our district 
council meetings and then work through our Executive Board 
members. II It is interesting to note here that until very 
recentl~just a few months ago-there was but one district 
council of the Local 3aB, the Harlem CounciL The new 
plan, however, has divided the Local into eight COunCils, each 
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having the privilege of electing two Executive Board 
members. 

Since its organization the Harlem Council has had one 
general strike for the Harlem district-the strike that began 
February 13, 1935. During the first few days of this strike, 
which was called to demand higher wages for the workers, 
the Council had some difficulty with white and Negro scabs 
who were practically all unorganized workers. Officers of 
the council appealed for help to a meeting of a division of 
Local 32B at the Rockland Palace, ISSth Street and 8th 
Avenue. .. Hardly before we could breathe," said Mr. 
McLeod, .. over 1,000 of the white members had come to 
our meeting from all sections of the city. With their aid in 
picketing, we soon won the strike." In addition to this 
general strike the council has had numerous individual apart­
ment house misunderstandings between the workers and em­
ployers, when the employers wanted union members to work 
for less than the union wage scale or longer than the set 
hourly scale. Most of these were settled by some represen­
tative-usually an organizer of the council. Others were 
presented to the Conciliation Board of New York City, 
and satisfactory decisions were reached. 

LAUNDRY WORKERS INTERNATIONAL UNION, Local 280 
-Laundry Workers IO_In 1933, this local set out to organ­
ize the Negro laundry workers in New York. To do so it 
distributed literature and got in touch with the workers 
through special organizational committees composed of both 
Negro and white workers. Their efforts were successful, 
and in 1933 Negro membership began in this local which had 
been organized in 1921. .. Great strides have been made by 
the Negro workers," stated Miss Taft, financial secretary . 
.. We now have 400 Negroes--so% of our total--Qnd sev-

.. Interview with Mi •• Jessie Taft, Finon<ial .~ebUy. and SaQ>Ud 
Berland, Buoin ... Agent, September 3. 1935. . 
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era! of them are officers." The vice-president, a trustee and 
two Executive Board members are Negroes. There are 
many shop chairladies and shop committeemen. The union 
also has a grievance board to which all complaints are taken. 
In its membership of five! are two Negroes. In many cases 
this board ltas satisfactorily settled misunderstandings among 
workers and at times between the employer and Negro work­
ers when the former attempted to abuse his employees with 
unkind words or to add to their work. 

The proportion of Negro workers in the various crafts of 
the laundry work are about as follows :-family ironers 
(hand workers)-9S%'; washers, pullers and hangers-
80%; mangle workers (work with the steam rollers)-so%; 
pressing machine operators-30%; and shirt folders-Io%. 

The union has called many strikes for the purpose of im­
proving working conditions and .. closing" shops. In these 
strikes Negroes have participated as fellow unionists, strike 
breakers and non-union workers in plants. After Negroes 
were admitted to membership, they were" loyal in times of 
strikes." Others, however. who were not union members, 
served as strike breakers. . The union charged that 'such 
agencies as the Harlem branch of the New York State Em­
ployment Service at 200 West I3Sth Street have supplied 
strike-breaking labor. In many cases they do this not know­
ing of the strike because employers hire workers for other 
laundries and then take them in cars and trucks to the laundry 
where the strike is in progress. In still other cases a few 
Negroes who were working in laundries or shops when the 
union attempted to .. close" them would not strike with the 
union. As an outcome of all of these strikes, however, most 
of the Negroes participating as strike breakers were organ­
ized and made members of the union. It seems that these 
strike experiences have brought the workers closer together. 
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Local 2go--Laundry Workers "~f equal interest and 
importance are the conditions in Local 290. In it Negroes 
compose the majority of the membership-60% or ISO of 
the 250 members. Similarly, they are well represented in the 
executive .positions of the union as the vice-president, the 
treasurer, 14 members of the Executive Board of 40 and an 
organizer are Negroes. These officials are very active, all 
participating in the usual business affairs of the local, espec­
ially in the negotiations with employers for employer-union 
agreements. The members are very active, too, attending 
meetings, serving on committees and showing other trade­
union interest despite the fact that their short experience in 
unions has not yet taught them the full value and principles 
of trade unionism. The Negro organizer, Noah C. Walter, 
who is also an executive officer of the Negro Labor Com­
mittee, commented, .. The industry at present is in perfect 
harmony; there is no dissension. I have been to no meeting 
yet where there has been any expression made to reflect dis­
crimination or segregation or anti-Negro feeling." 

NEWSPAPER GUILD, AMERICAN: Newspaper Guild of 
New York." About the most interesting post-NRA occur­
rence in the organized labor movement affecting Negroes in 
Manhattan was a labor dispute in which this union played a 
prominent part. A review of the facts or events leading up 
to Negro membership in this union and to the subsequent 
labor dispute is in order here. 

The American Newspaper Guild was organized in No­
vember, 1933 as a result of the efforts of newspaper work­
ers stimulated by N.R.A. to organize. The New York 

n Interview with Noah C. Walter, Organizer, September 20, 1935-

.1 Except when otherwise indicated aIJ information about these Ktiviti .. 
came from interviewa with Carl Rmdau, President, Ted Pootou, 0Wr­
man of the N ... York ..fmstmlmrl NtfIM Unit, aDd oeveraJ memI>en of 
the Guild. Mum of the adcIitioDaI informatioo wao obtained by the 
author through persooaJ obouratioo. 
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unit of the Guild, the Newspaper Guild of New York, was 
organized at the same time. Neither the national parent 
organization, A. N. G., nor any of its locals or units is affili­
ated with the American Federation of Labor; however, the 
parent organization is at present considering the advisability 
of affiliating. 

Membership in this union is open to all editorial workers 
and their assistants regardless of the paper they serve or of 
their color, race or creed. The total membership of the New 
York unit is 2,100 of whom 30 are Negroes. It was in 
July, 1934 when Negroes first became members" by appli­
cation on their own free will to the New York Guild". 
These first members, 19 of them, were all employees of the 
New York Amsterdattl NevJS, a Negro weekly. They rep­
resented the entire editorial staff of that paper, but the shop 
was not .. closed " because the employers refused to recog­
nize the union. Later, Negro workers on other papers, 
among them the Negro Liberator and the NftII York NevJS, 
also applied for membership and joined the union, increasing 
its Negro membership to the present figure of 30. The union 
has no Negro executive officers; however, there are two 
Negro members of the Representative Assembly, both em­
ployees of the New York Amsterdattl NevJS. Other Negro 
members of the Guild take an active part in the general meet­
ings of all units and in the general activities of the Guild. 

The New York Guild has never had a general strike. but 
on several occasions there have been individual newspaper 
unit strikes. In these the Negro members proved themselves 
to be .. good members." .. In a unit strike in NewaJk, 
N. J., they participated excellently. Every night someone 
from the Amsterdattl News was at the strike headquarters." 

A similar individual newspaper strike or lockout was that 
of the New York Amsterdmtl NevJS unit. In August, 1935 
this unit began negotiations with the InaDagelDeDt of the 
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paper for union recognition. It did not seek a wage in· 
crease, but merely a contract that would guarantee its memo 
bers greater security in their jobs. The result of these con­
tinued efforts was the lockout of the whole editorial depart­
ment, which included IS members of the Amsterdam News 
unit of the New York Newspaper Guild. Immediately. the 
Guild set up strike headquarters for the Amsterdam News 
Unit, sent scores of members from other units to do picket 
duty and financed the eleven weeks' dispute. This financing 
included the payment of salaries of locked-out employees 
and the bearing of other costs of the fight for reinstatement 
of the members. The fact that the dispute was between 
Negro workers and Negro employers was incidental but yet 
significant. It immediately threw into the realm of ancient 
history the former attitude of Negroes that Negro workers 
should not fight against Negro employers. That the em­
ployers were Negroes made a difference to neither the Guild 
nor to its Negro members; the fight was waged just as it 
might have been against the New York World Telegram, the 
New York Times or any other of the big New York news­
papers. It was just an issue of employer fighting employee 
and vice versa. 

The presence of white members, including Heywood 
Broun, president of the American Newspaper Guild and 
famous columnist for the New York World Telegram, on 
the picket line before the publi~her's office of this Negro 
weekly in the heart of Harlem, together with the continued 
appeals of the locked-out workers, arollsed in the public an 
inexplicable consciousness of the sincerity of the Guild in 
these activities and a greater appreciation which expressed 
itself in contributions to the .. lock-out fund" and in volun­
teer picket duty by outstanding Negro citizens-ministers, 
lawyers, school teachers, social workers, doctors and others 
--and representatives of the many civic, social and economic 
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organizations of the community. Moreover, the public as 
a whole began boycotting the paper by not purchasing it; 
the big businesses of the area did likewise by not advertising 
in it. On two occasiont the pickets were arrested for dis­
orderly conduct. For their protection the guild furnished 
prompt legal aid and bail money. In the face of all this the 
management of the paper nevertheless refused to negotiate. 
Finally, suffering from loss of circulation, the paper was 
forced into the hands of a receiver and was later sold to two 
prominent -Negro doctors of Harlem. In the meantime, the 
dispute was ended and the workers reinstated. Other con­
ditions of the agreement were the discharge of the strike­
breaking staff, the establishment of a guild shop with full­
time employment for nine of the. locked-out employees, a 
five-day forty-hour week, annual vacations of two weeks, 
dismissal notices of up to three months for ten years' em­
ployment, creation of an adjustment committee and assurance 
against strike breaking and discrimination. 

The settlement of the dispute was hailed by the organized 
labor movement and by private citizens. The signifiClU\ce of 
the whole affair is expressed in part in the felicitations sent 
to the victors. Among these were the following:· 

fuNK c.ossWAITR, Chairman, Negro Labor Commit~ 
.. I congratulate the people of Harlem wbose loyalty to the or­
ganized workers of the AtflSlwdotti News during eleven weeks 
of struggle has wone this signal victory. Thus once more 
demonstrating the power of right over wrong. Also I con­
gratulate the new Management of the AtflS/ertlam N nIlS upon 
their enlightened stand in recognizing the right of their em­
ployees to collective bargaining and lastlY. I congratulate the 
heroic locked out workers of the editorial department who bave 
'Written a moSt creditable new page in the story of Negro labor." 

.. The Now York A""' .... N-. December as, 1m. 
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JOHN L. LEWIS, president of the United Mine Workers of 
America-" Victory of the Newspaper Guild in the lockout on 
the Amsterdam News is a triumph for organization in the 
newspaper world. I join in expressing personal pleasure and 
gratification in the accomplishment." 

MRS. GERTRUDE E. AYER, Principal of P. S. 24-" The re­
instated staff of the Amsterdam News is to be congratulated 
on winning the respect of the entire city by its gallant fight. 
May its pen prove mightier in the cause of labor, for it now 
writes not only with words alone, but the conviction of ex­
perience." 

REv. ADAM C. POWELL, JR., pastor of Abyssinian Baptist 
Church-"At the 'beginning of the strike I said that the cause 
of right would be victorious. The recognition of the Guild 
proves this, and because of the reorganization of the paper with 
union workers we can now look forward to a real, militant, 
sincere journal of Harlem life." 

ELMER A. CARTER, editor, Oppurtunity Magazine-" It would 
be inaccurate to say that the victory of the locked out employees 
of the Amsterdam News is a victory of the Newspaper Guild 
alone. Ii: is in truth a victory for the citizens of Har[em who 
recognized the fundamental right of the worker to organize for 
his own security. I congratulate the new management of the 
Amsterdam News for its progressive outlook. I express my 
appreciation to the N ew York City Guild organization for its 
splendid cooperation which made this victory possib[e." 

RETAIL CLERKS' INTERNATIONAL PROTECTIVE ASSOCIA~ 
TION, Loca1 72I-Hat & Furnishing Salesmen "-At pres­
ent, this local is working in cooperation with the Negro Labor 
Committee in an effort to organize the stores on I2Sth 
Street in the Har[em area where the only Negro salesmen 
under its jurisdiction are employed. They have succeeded 
in organizing one store in which one Negro is employed. 
He was forthwith ~de a member of the union, .and has 

.. Interview with Ben Krasner, Business Manager, October 4, 1935. 
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for'the last four 'months been a "good member". As an 
inducement to Negro salesmen to join the union a special 
initiation fee of $IS and dues of $36 have been established. 
This arrangement is only a temporary organizational plan 
which does not limit the privileges or benefits of Negroes 
as union members in any way. 

RETAIL CLEIUts' INTONATIONAL PROTECTIVE AssoCIA­
TION, Local I268-Retail Shoe Salesman "-This local has 
just completed some organizational work in a Blyn Shoe 
Store on West I2Sth Street, in which one Negro clerk was 
employed. Having interviewed each salesman in this store 
and invited him to join the union, the local pulled an organi­
zational strike, after which this Negro clerk was made a 
member. There are at present 200 members, I of whom is 
a Negro. The Secretary-Treasurer explained that the 
reason for the Loca1's not having Negro members since its 
organization in 1929 was that most of its activity had been 
confined to the business section of Manhattan, excluding the 
I25th Street section. The Blyn Shoe Company is a chain 
store concern with one store on I25th Street. II You couldn't 
imagine a Negro shoe salesman in any other section of the 
City, and it is our policy to take in the local only people who 
are actuaUy employed when applying for membership." 

Experiences of Negro locaIs of national or international 
unions: It is quite uncommon to find in New York the prac­
tice widely prevalent in the South-organization of Negro 
workers into separate Negro locals ; nevertheless, there are 
three locals of this type among those included in this study. 
In one case an international union has extended its juris­
diction to cover a craft at which only Negroes worked; in 
the other two there is a separation of Negro and white work­
ers of the same crafts. How these originated and how they 
function today is shown in remarks made by their officers. 

.. 1Dtorriew witIa L K. sa- ~1'rsoan!r. ~ 16,193$. 
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HOTEL AND RESTAURANT EMPLOYEEs' INTERNATIONAL 
ALLIANCE, Local 37o-Dining Car Employees "-organized 
in 1935. Although not officially designated as a completely 
separate Negro local, it is one in reality, for its founders and 
charter members were Negroes, its total membership-at 
present Iso-has always been Negro and its officials and 
representatives are Negroes. In only one city, Chicago, is 
there a mixed local of Dining Car Employees, Local 551. 
The other locals are Local 582 of Los Angeles, Local 354 
of St. Louis and Local 394 of Washington-all of which 
were organized within the past few years. The initiation 
fee of Local 370, the New York Local, is $3.50 and the 
dues are $15 yearly, payable $I.25 monthly. 

Local 370 has four organizers working very hard to or­
ganize the residents of New York who are employed in the 
dining car service. "We had no trouble getting a charter, 
but the men are hard to organize. They are very much 
opposed to affiliation with the A. F. of L. (through the 
H. & R. E. I. A.) because they feel it will not give them a 
fair deal, and they base this attitude on the fact that Negroes 
in some other occupations like the building trades, have often 
been replaced by white A. F. of L. union men." The Dining 
Car Employees could not organize as a Federal Negro Local 
as against the present status of Negro local responsible to 
white International-because the A. F. of L. claimed that 
the Hotel & Restaurant Employees already had jurisdiction 
over that territory. The H. & R. E. I. A. would not relin­
quish its jurisdiction over this field because it realized the 
great possibility for its future development. In New York 
alone there are about 1200 dining car employees, "and 1200 
$1.25's a month is something to think about." 

The greatest opposition to the development of Local 370 
was an independent Negro union, The Brotherhood of Din-

.. Interview .nib H. H. Hemy. Secretary, October 29. 1935· 
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ing Car Employees, which operates over the same group of 
workers that Local 370 covers. It is alleged that this organ. 
ization is in fact a company union and that its officials still 
follow the same old II back-door tactics" used at the time 
of its origin about fifteen years ago. This opposition has 
been removed by the selection of Local 370 as the repre­
sentative of dining car employees for purposes of collective 
bargaining with their employers in the recent ballot taken by 
the National Mediation Board (see Brotherhood of Dining 
Car Employees below). In the meantime, however, Loca1 
370 has continued its attempts to get the H. &: R. E. I. A. 
to relinquish its jurisdiction over dining car employees so 
that it may be able to join the Brotherhood of Sleeping Car 
Porters in the first step toward the formation of a great 
Negro trainmen's association. 

INTERNATIONAL UNION OF PAVERS, RAMMERMEN, FLAG 
LAYERS, BRIDGE AND CuRB STONE SETTERS AND SHEET 
AsPHALT PAVERS, Local g2-Asphalt Block La:yers."' A 
Negro local of a white international union, this local waS 
organized in 1925, as a "protective measure for the Negro 
asphalt block layers." Prior to that time, Negroes had been 
members of a mixed local which they dominated for a long 
time. Later, this local was .. captured-" by Italians;- conse­
quently, the Negro workers withdrew their memberships and 
established the above named local in 1925. From 1925 to 
about 1932 the union functioned perfectly. Its members 
enjoyed the high prevailing wage rates of the time and 
worked the number of hours set by the union. In fact, so 
well did it function that it was never necessary to call any 
strikes, either for improvement of working conditions or 
because of discriminatory practices. The local remained 
totally Negro. Since 1933 asphalt block laying work bas 
gradually decreased as the tenseness of the depression in-

.. Inteniew with 1. Hobbs, President, SepIIembor 10, J935. 
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creased. At present all of the 28 members of local 92 are 
unemployed. Its president describes the situation thus: 
.. We are unemployed because the private concerns are not 
having any work done and because the city is doing its own 
work. It buys the blocks and uses relief workers to do the 
work." 

BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA, 

Local 1888 - Carpenters" - Local 1888 was organized 
March 6, 1916 as a mixed local of the U. B. of C. & J. of A. 
Its present total memhership-all Negro-is 65. Its initia­
tion fee, the same as in other locals, is $30 payable in install­
ments. Yearly dues are $24 payable $2 monthly. 

Speaking of the origin of Local 1888, one officer stated, 
.. The United Brotherhood granted us a charter to prove that 
no discrimination existed. We organized as a mixed local 
having colored and white members." His other remarks 
showed, however, that the whites soon dropped from the 
membership, and the local became entirely Negro although 
it is officially a " mixed local". On this point another said, 
.. We do not believe in Negro Locals. We can't cry • no 
segregation' when we try to segregate ourselves in separate 
locals." 

As the years passed the local grew rapidly. In 1926 there 
were about 440 members. It was then that the local applied 
to the district council of New York locals for a Business 
Agent. The district council always put aside this request on 
the ground that other locals already had jurisdiction over 
this area--upper Manhattan. "The D. C.'s verdict on 
giving us a Business Agent was • You can't have him because 
there is no room for him--no territory not covered already 
by a Business Agent.' Yet, when the locals manned by 
whites asked for a Business Agent, the D. C. would always 

I. Interview with ]. B. Brockingtoo, Vice-Presideat, and other oIIicen, 
October 26, 1935. 
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find some way of dividing the territory if it was covered by 
another local." 

The officers feel that the greatest fallacy in the .. no dis­
crimination" policy, written or verbal, of the Brotherhood's 
district council of New York lies in the unwillingness to give 
Local 1888 a Business Agent-because it is Inainly through 
this agent that work is secured and men are placed on the 
jobs. Because of this situation in Local 1888-ito Businesll 
Agent-I< men from other locals got jobs on projects up here 
in Harlem while we walked around without work." Con­
tinuing, they stated that" not one Negro carpenter worked 
on the Bronx Terminal Market on 149th Street and very, 
very few on the Y. M. C. A. on 13Sth Street or on the Har­
lem Hospita1." Because of this absence of power on the 
part of the union the interest of the members waned and 
the 440 members dwindled to the present 6S; yet, the local 
is still struggling for some status among the others. 

Experiences of Negro federal locals: In 1919 the Ameri­
can Federation of Labor provided for the organization of 
those Negro workers who could not obtain membership in the 
unions of their trades into federal locals-local unions di­
rectly affiliated with the American Federation of Labor. 
As in the case of the separate Negro locals of national or 
international unions, very few of these were set up in New 
York. The following was the only one found in the course 
of this survey. 

BROTHERHOOD OF SLEEPING CAll PORTERII AND MAIDS, 

Local 18068 A. F. of L. In its continued effort to combat 
the opposition offered by the PuliInan Company supported 
union of PuI!Inan porters and maids-the PuliInan Porters' 
and Maids' Protective Association-the Brotherhood sought 
from the federal District Court of Northem l11inois an 
injunction restraining the Pullman Company from the con; 
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tinuation of its plan of employee representation. II This 
effort was unsuccessful. However, after a thorough inves­
tigation of the conditions the National Mediation Board 
ordered an election to take place on May 27, 1935. At this 
time the porters and maids were to decide whom they wanted 
to represent them-the Brotherhood or the company union. 
It was then that the Brotherhood of Sleeping Car Porters 
and Maids won a brilliapt, far-reaching and significant vic­
tory, the vote being six thousand to fourteen hundred, against 
the company union." The Brotherhood, an American Fed­
eration of Labor affiliate, receiving certification by the Board 
on July I, 1935, became the duly authorized representative 
of the sleeping car porters and maids for the purpose of col­
lective bargaining." Thereupon, the Brotherhood drew up 
an agreement involving wages, hours, etc.-and proposed the 
same to the Pullman Company, which after thoroughly ex­
amining the terms, rejected it Batly. Again on October 5, 
1935 the services of the National Mediation Board were 
invoked to settle the dispute resulting from this complete 
rejection of the agreement." At the time of writing action 
on the case is still pending. In the meantime, the Brother­
hood, then a federal local of the A. F. of L., had again 
applied for an international charter in 1935, and the matter 
was referred to the Executive Council of the A. F. of L. for 
consideration. That action, too, is pending at the time of 
writing. 

The present status of the New York Local 18068 was 
given by its National Secretary-Treasurer," who stated that 

ItlDterview with Aohley L. Totten, National Secretary-Treasurer of 
the Brotherhood of Sleeping Car Porters and Maids, October 7. 1935 . 

.. Report of the Proceedirog., American Federatioa of Labor. Fifty-fifth 
Annual Cooventiou, 1935. pp. 609-9'0. 

"Ibid. '"Ibid . 
.. Interview wilh Ashley L. Totten, Naticmal Secretary-Treasurer of 

the Brotherbood of Sleeping Car Porton and Maids. October 7, '935. 
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the New York Local has 1458 members, all of wholtl; of 
course, are Negroes. During the pre-depression years the 
total membership was much greater. The fall in the amount 
of employment has caused a decrease in the number of sleep­
'ing car employees and, in tum, in the membership of the 
B. s. C. P. The initiation fee is $10.50 and yearly dues of 
$18 are payable $1.50 monthly. Membership in the local is 
open only to persons doing the work of pullman porters, 
pullman maids or persons having a similar classification, e. g. 
attendants. 

Mr. Totten sees an extremely bright outlook for the union; 
He stated that when it becomes international in scope and 
jurisdiction, other groups, such as the .. red caps", .. pull­
man car cleaners", etc. will affiliate with it. He estimates 
that the membership of the international will probably be 
about 200,000 strong and that the New York local, having 
both the Grand Central Terminal and the Pennsylvania 
Terminal under its control, will probably be the largest local 
.. When we do things, then," remarked Mr. Totten, .. we'U 
do them in a big way." 

Neither the New York Local nor the Brotherhood had any 
strikes. 

Experiences of independent Negro unions-Although in­
dependent Negro unions have proved to be ineffective devices 
for dealing with problems of wages, hours and conditions 
of labor-mainly because of their lack of strength and power 
caused by their separation from the great masses of other 
organized workers and from the organized labor movements 
of the countrr-there still remain ~ Manhattan a few such 
unions. In one there is bitter opposition to the American 
Federation of Labor on the ground that affiliation with it 
would offer nothing to the union. Among the workers of 
another union discussed below there is a difference of opinion 
regarding affiliation with the American Federation of Labor. 
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The actual experiences of the two as outlined by their officers 
explain their positions on this issue. 

DINING CAR EMPLOYEES, BROTHERHOOD OF: The status 
of the union in this early post-NRA period is suggested 
below by statements issued by its president, Rienzi .B. 
Lemus." 

New York City is the home of two locals of the National 
Organization of the Brotherhood of Dining Car Employees, 
Local 1 and Local 3. The memberships are 450 and 400, 
respectively, with practically all members residents of Man­
hattan. The initiation fee and dues, which are uniform for 
all loCals, are $5 and $1.2 per year, respectively. Local 1 

was organized in 1920 and Local 3 in 1919. 
Opening his remarks, Mr. Lemus stated, "This is a 

national independent railroad union, recognized by the rail­
road companies and by the big four railroad brotherhoods. 
In fact, it runs parallel with them". He pointed out that 
the union is organized along industrial lines, taking as mem­
bers all workers used in the dining car service. 

"I want to state emphatically," continued Mr. Lemus, 
" that we are not affiliated with the A. F. of L. just as the 
big Brotherhoods are not. We haven't got anything to gain 
by affiliation. Like the Brotherhoods, we don't want to get 
tied up in sympathetic strikes because train service is con­
tinuous and must go on. Each of the Brotherhoods is a 
sovereign union itself, and the Brotherhood of Dining Car 
Employees is also a sovereign union. However, an A. F. 
of L. organization, Local 370, Dining Car Employees of 
the Hotel and Restaurant Workers International Alliance, 
has since 1934 been trying to gain sole jurisdiction over the 
employees in dining cars. It has no agreement with any of 
the railroad companies, but we've had an agreement with the 
New York Central Railroad and the Pennsylvania Railroad 

•• IDterview with Rienzi B. Lemus, President, November 2, 1935-
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so long that it's ancient history now, If the National Medi­
ation Board decided to take a secret ballot of the workers· 
on whom they want for the legal organization. we have noth­
ing to worry about j that would be the fair way to settle this 
dispute." 

It developed that the.National Mediation Board did order 
a secret vote on this question. By a vote of 793 to 193 the 
dining car employees of the Pennsylvania Railroad have 
chosen Local 370, the American Federation of Labor union. 
to represent them in dealing with the employers. 

STATION ATTENDANTS OF GRAND CENTRAL TERMINAL, 

BROTHERHOOD OF: For completeness of the service rendered 
to passengers on railroad trains it is necessary to have freight 
and baggage handlers. station employees and a host of other 
workers. Among these falls the group known as .. red 
caps ". Some organizational work has been done among 
these workers. Tht organizer of the above named union 
gave a few notes on the progress of this organization." 

Realizing that the union that accepted employees of this 
terminal as members. the Brotherhood of Railway and 
Steamship Oerks. Freight Handlers, Express and Station 
Employees. did not admit Negroes to its membership because 
of a constitutional exclusion of them, Mr. Williams set out 
to organize the red caps, .. It was during the time of the 
N.R.A .... he pointed out. .. When the amendment to the 
Railway Labor Act-Section No.2 which gave us practic:ally 
the same protection as Section 7A of N. I. R. A. gave the 
manufacturing and industrial workers-was passed in June, 
1934. I immediately got busy because we were protected. 
It was an extremely difficult job to attempt organization of 
these men. Prior to this attempt one other was Inade in 
1917. It was chartered by the A. F. of L. as a Federalloc:al, 
but the charter was revoked because the union failed to keep 

OIlDleniew with Earl A. William!, ~. DocemIIor U, 1\13S. 
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up its obligations." Before making his efforts, however, 
Mr. Williams consulted William Collins, New York repre­
sentative of the A. F. of L., on the advisability of such an 
organization. He quoted Mr. Collin. as saying that his 
greatest objection to new efforts to organize red caps grew 
out of his experience with them. .. They never knew how to 
help themselves-were like babies-didn't have enough fight 
and were slow to let someone else help them out." These 
remarks from Collins did not discourage Williams, who pro­
ceeded to organize the workers. 

According to Mr. Williams the type of men making up 
the red cap group made organizational work hard. The 
Railway Company is very careful in selecting the men, that 
is, it tries to get fairly intelligent men because they have to 
direct passengers, give information and in general, make the 
passengers "comfortable and satisfied." Because of this 
care taken by the company and because of the fact that many 
of the men can do no better, there are among the red caps, 
many students-" some studying law, some medicine and 
some general college work." 

The most discouraging factor to the red caps was the abso­
lute insecurity of their jobs. " They could keep their jobs 
as long as they could get along with the station supervisory 
employees-which meant taking a hell of a lot. If any 
passenger became displeased for any reason, all he did was 
take the red cap's number and report him. That was all 
for that man; he was just gone." The officials also had 
little consideration for these workers because they could very 
easily replenish their supply. .. Even during the depression 
they wouldn't even reduce the number of red caps but re­
quired a lot of us to be on hand although the number of 
passengers dropped. Things got so bad at one time that it 
was the ~ression among the fellows that' there's a red cap 
for each passenger', and as this passenger only gave you a 
dime, there you were." 
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These and many ,other deplorable conditions among the 
red. caps iii the Grand Central Terminal spurred the initial 
steps in the organization of the Brotherhood of Station At .. 
tendants of Grand Central Terminal which occurred· il1 
November, '934. At present this' anioo has a membership 
of 213' which represents about 70% of the b:ltal number of 
regular red cap9-400. These 273 include about 38 of the 
l!erminal's 4S regular Negro employee5--ilalaried men OIl the 
job. At first there was no initiation fee, but at present thert! 
is one of $2. The dues 8re fifty cents monthly. 

This is an independent Negro union not affiliated with the 
A. F. of L. Mt. Williams explained that he urged the men 
to make application to the A. F. of L. for a charter" because 
I feel that we should affiliate with the recognized labor move­
ment of the land." Attempting to have his point empha­
sized, he had A. Philip Randolph, President of the Brother­
hood of Sleeping Car Porters and outstanding Negro pro­
A. F. of L. labor leader today, speak at one of the meetings. 
This made little impression on the men. Another meeting 
was addressed by Rienzi B. Lemus, President of the Brother­
hood of Dining Car Employees and great Negro anti-A. F. 
of L. labor leader today. His message carried great weight 
with the red caps. Opposition to affiliation with the A. F. 
of L. came mainly from the older men. Apparently, they felt 
that the A. F. of L. had given them a bad deal in revoking 
their charter years ago when they first organized; an ob jec­
tion that was probably groundless because they had failed to 
keep up the per-capita tax of the A. F. of L. In the second 
place, they feel that affiliation with the A. F. of L. means 
that they must always strike in sympathy with other A. F. 
of L. unions. To them this is a dangerous step because 
their work is highly unskilled and they can be replaced almost 
simultaneously with their quitting-hence, the great fear of 
losing their jobs. 
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In spite of this II set back" the Wlion is II somewhat pro­
gressing." It has negotiated with the railroad company 
for union recognition but has not reached any agreement yet. 
The company has not refused to recognize it as a union; it 
has merely continuously put off a consideration of the matter. 
II We are now pressing them for a definite stand so we can 
determine our future action. On the other hand the union 
has made at least one definite gain-it has made the men 
feel more secure-that they could at least have a second hear­
ing before being discharged when disputes come up." 

The paragraphs above have been devoted merely to report­
ing, almost verbatim, statements typical of the types of Wlion 
experiences and relationships with Negro members. These 
have not been evaluated, for the following Chapter VII is 
devoted to presenting an interpretive analysis and a sum­
mary of the information expressed in these experiences, in 
those given in Appendix IV and in those given by union 
members. 



CHAPTER VII 

THE NEGRO LABOR UNIONIST 

JUST how Negroes become members of the labor unions of 
Manhattan and just what they do as union members is illus­
trated by the summary of a detailed analysis of the infor­
mation furnished by union officials presented in Chapter VI 
and Appendix IV supplemented by the analysis of further 
information obtained through interviews with union mem­
bers. The type of information furnished by the union offic­
ials was observed; that sought from the members was very 
similar, centering around their background, training and 
experience and dealing somewhat more in detail with their 
actual activity as union member&-attendance at meetings, 
holding of offices, their participation in strikes, meeting ob­
ligations and sharing in the benefits of union membership. 
Added to these was a brief and concise statement by each 
member interviewed of what union membership means to 
him. An attempt win be made in this chapter to summarize 
and to generalize briefly regarding this information as wen 
as to present excerpts from some of the statements made by 
members. 

BBCOMING UNION MBMBERS: There are six ways, four of 
which are used by aU workers, in which Negroes become 
members of labor unions in New York. They are: (I) 
being charter members, (2) making direct application to the 
local union, (3) transferring membership from locals out­
side of New York, (4) being employed in a shop when it 
is organized by a local, (S) forming auxiliary bodies to 
white unions and (6) being made members through special 

8!If/ 
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organizational programs for Negro workers sponsored by 
some of the locals. Through the use of all of these methods 
during and prior to the post-N.R.A. period various problems 
and difficulties were met and dealt with. 

Until recently the first method, with a few notable excep­
tions, was almost unheard-of among the unions. Of course, 
it is needless to remark that Negroes are charter members 
of all Negro unions-whether or not they are independent 
unions or federal locals of the American Federation of 
Labor. In the mixed locals of the transportation and com­
munication group there are a few other exceptions. Many 
old locals of the International Longshoremen's Association 
and of the Brotherhood of Teamsters and Chauffeurs re­
ported Negroes as charter members, but few other old locals 
reported Negro charter members. On the whole, many of 
the older locals, organizing first as fraternal organizations, 
did not include Negro members. Later, sometimes very 
shortly after their organization, they began accepting them. 
On the other hand, however, the younger unions, those 
organized within the last five years and during the NRA 
period particularly, almost invariably had Negro members 
from their very inception. These unions, apparently profiting 
by the futile efforts of their predecessors to build up a strong 
organized labor movement with the exclusion or limitation 
of membership of an exploited minority of the working 
classes, realized the wisdom of joining the forces of all 
workers in one solid organization. From their origin, there­
fore, they have made aU workers members regardless of 
racial characteristics. 

The second method involves more difficult problems. 
When a worker makes application for membership, he has to 
satisfy at the outset certain definite requirements---atizen­
ship, apprenticeship, efficiency test, initiation fee, etc. AU of 
the unions studied require either that an applicant must be a 
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citizen of the United States or that he must have taken out 
his first papers at the time of applicatiOD. This requirement 
is usually rigidly enforced in regard to all applicants. So 
that men of good character as well as of good training can 
be .. assured .. some unions require that a candidate be en­
dorsed by at least two old members who know him welL 
On that score, many workers, beiDg unknown to any of the 
union members, fail to gain admission. There are in addi­
tion the apprmticeship· and efficiency test requiremmts. 
Many unions require that an applicant must have served a 
number of years as an apprentice either in an apprentice's 
union or through some other means approved by the union. 
These apprenticeship terms are sometimes many years; for 
example, the average term in the unions of the building 
trades-bricklayers, plasterers, carpenters and other--is four 
years and in the printing and publishing unions from three 
to six years. When one cannot show evidence of having 
served such terms, he usually has the alternative of taking 
an efficiency test. These tests are given by selected members 
of the union-usually men of long experience who are really 
competent to judge the efficiency of the worker. But the 
fact that the decision is \eft to the discretiOll of this exam­
ining committee allows for the ~terplay of personal feelings 
toward the applicant and sometimes his consequent elimi­
nation on that score. Added to these, or perhaps apart from 
them, is the initiatiOll fee. Very often these fees are put 
at prohibitive amount~ $500 and even $1000 in some 
cases-for various reasons as was illustrated by the remarks 
of uniOll officials, .. to protect our membership", .. to keep 
out undesirables ", .. to get just the best ", etc. For similar 
reasons, high mOIlthly or yearly dues are set up at times. 
In many cases payment of these fees is arranged in install­
ments, determined at the discretion of the Committee OR 

Admissions and based on the ability of the applicant to pay, 
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while in others full payment of the fee is required before 
membership is granted. Illustrative of the type of unions 
having these high fees are many of those of the highly skilled 
workers; for example, the elevator constructors, operative 
plasterers, electrical workers, heat and frost insulators, brick­
layers, motion picture operators, studio mechanics, motion 
picture photographers and carpet and linoleum layers. It is 
by no means the contention here that these requirements for 
membership are set up specifically as bars against Negroes; 
however, the absence of Negro membership in practically all 
of these unions leaves no doubt that although the require­
ments theoretically apply to all applicants alike, regardless of 
race, they impose special hardship on Negro aspirants for 
membership. It is difficult or well nigh impossible for them 
to meet the apprenticeship requirement because opportunity 
in the past to serve as apprentices has been denied and Negro 
youth of today are by no means encouraged-but sometimes 
definitely excluded as in the case of the apprentices' local of 
the Masters, Mates and Pilots of America-to become 
apprentices. It goes without saying, in the case of the ex­
orbitant initiation fee, that few workers of any group, but 
especially the Negro group, can pay it. 

By the third method, transferring of membership from 
outside locals, some Negroes have entered New York locals; 
As a matter of fact, that is how many first entered. A num­
ber of the highly organized national or international unions 
have separate locals for Negroes in the South. Among these 
are the International Longshoremen's Association, the In­
ternational Brotherhood of Teamsters and Chauffeurs, prac­
tically all of the unions of the building trades-bricklayers, 
plasterers, carpenters, etc., the American Federation of 
Musicians, the National Federation of Post Office Clerks, 
etc. From the Negro locals of the South Negro members 
report that they find little difficulty, if any, in transferring 
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their. membership to the mixed locals of New York, even 
in cases where such mixed. locals are indifferent toward 
Negro membership. 

From time to time locals have organized all workers in a. 
single shop. In many of these cases there were often two 
or three Negroes employed. Through this method, the 
fourth listed above, some Negroes have gained admission to 
labor unions. Usually no restrictions are placed on their 
activity, but at times when some of them find it unpleasant 
to be among the white members, they drop out-the officials 
report--" for no good reason," or .. I don't see why" or 
.. just dropped out." On the whole, though, they remain in 
and become .. the best members" or .. the most loyal mem­
bers". This has occurred most frequently in the unions of 
the clothing industry, of the food industry, of the printing 
and publishing industry and in miscellaneous unions like the 
Retail Clerks' and the Upholsterers. 

The fifth method by which Negroes become members of 
New York unions is through the auxiliary body to white 
locals. This was attempted, unsuccessfully however, by the 
Motion Picture Operators back in 1925, as related in Chapter 
III. Almost before an auxiliary was created, it was dis­
banded and its Negro members made full members of the 
white local. Several years later the Harlem Council of Local 
32B of the Building Service Employees' International Union 
was created to organize the building service employees in 
the Harlem area. At first this was just an auxiliary body 
responsible to the white local, but its members are now mem­
bers of local 32B, at present a mixed local. It is merely a 
branch office similar to those maintained by the local in other 
sections of the city like the Lower East Side. Though not 
officially an auxiliary body, the West Side Branch of the 
Marine Cooks and Stewards Union is one in practice, for it 
is composed of and run by Negro union members who are 
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responsible directly to the parent union. Bearing a like. 
relationship is the Domestic Workers' Union auxiliary of 
Local 149 of the Building Service Employees International 
Union. This, too, is composed of and run by Negro mem­
bers. . Interesting is the .tendency of the auxiliary body to 
disband after a time. Its members usually then go into the 
parent local. That is the present status ·of the Domestic 
Workers'.Union as well as of the others listed above. 

Action of unions toward the admission and encourage­
ment of Negro membership varies between two extreme&-a 
complete exclusion of Negroes on the one hand and an effort 
to seek them out.and organize them on the other. The latter, 
Qf course, is the sixth method referred to above. But even 
though Negro workers become union members through this 
method, the motives of the unions organizing them are 
not always sincere. Very often this is merely an effort to 
control the competition of Negro workers in some type of 
work. Then, .too, in some cases the motive is neither sincere 
nor selfish. Circumstances cause changes. Behind the sin­
cere mptive is the desire to eliminate within the ranks of 
workers weaknesses and division resulting mainly from a 
race or color prejudice and ultimately to create greater trade 
union solidarity, strength and goodwill. Apparently, that 
was the position taken by the unions of the garment industry, 
particularly by the International Ladies' Garment Workers' 
Union. On the other hand, behind the selfish motive is the 
desire to bring the Negro workers into the trade union as a 
means of cutting out the effects of their competition by obli­
gating them not to compete against union labor. The terrific 
pressure on workers exerted by the depression which began 
in 1929 caused white workers to consider employment that 
they previously shunned. Taking advantage of this situa­
tion, the employers began to exploit and oppress further aU 
of the workers and to continue using Negro workers, as long 
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as they could get them cheaper. Cognizant of this _situation, 
some of the unions set out to recruit Negro members. This 
was particularly so in the case-of locals of the Building Ser~ 
'Vice Employees' ilntemational Union which lwi jurisdietiou 
over the Manhattan downtown -business section as well as 
over many other sections. J..ocalsof the Hotel and Restau­
rant Employees' International Alliance which had jurisdictio1t 
over the same areas also joined i1t ihis ~ecruiting. As a 
consequence of this deceptive II good -will" 011 the part of 
the unions lDwarc\ these Negra workers, it is now a rare 
thing to see Negro workers employed in those jobs that they 
once monopolized. They were gradually pushed out by their 
white fellow union members. Bound by union loyalty, they 
could not undercut -their fellow unionists who had seized 
these jobs after they had been made more secnre and desir­
able by union protection. The net result for the Negro 
workers was their becoming 1II1employed union men. 

Some other unions made special efforts, sincere or other­
wise, to organize Negro workers through various means 
which may be .classified in two gt'oups, Negro organizers 
and mixed organization committees. Several unions use 
Negro organizers. Among these are three local unions of 
the clothing workers. four of the transportation and earn­
munication group-Garage Washers' & Polishers', Marine 
Cooks & Stewards, Shipping Clerks, and Transport Workers' 
unions, two of the Building Service Employees, one union 
of the building trades, . four of the food industry, one of 
the printing industry, one of the amusements' unions, three 
among the public service workers' unions, one laundry work­
ers' union and several others. In every case Negro organ­
izers are used only where great numbers of Negro workers 
are employed and usually their ectivity is limited to Negro 
workers. The use of mixed organization coounittees is 
more widespread where the workers to be organized are 
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both Negro and white. It is. used particularly by unions of 
the gannent industry and by unions of the retail clerks. 
Mainly because of the objections to joining raised by the 
Negro workers the unions deem it necessary to use Negro 
agents to establish contact with Negro workers. These ob­
jections are based on a fear of losing their jobs because of 
union activity and on an even greater fear of the insincerity 
of the unions in their efforts to organize Negro workers. 
One union official clearly pointed out that the Negro work­
ers have been exploited so long by employers and ignored so 
long by labor unions that when these unions did develop a 
more favorable attitude toward Negro membership, the 
Negro workers remained skeptical. Once that skepticism 
can be overcome, progress in organizing Negro workers can 
be made; consequently, an attempt has been made to over­
come this skepticism by the use of Negro organizers and 
mixed committees to deal with Negro workers. According 
to the reports of many union officials, a large number of 
Negro workers have become members of the local unions of 
N ew York City through this method as well as through the 
other five methods discussed above. 

ACTIVITY OF NEGRO MEMBERS: An indication of a work­
ers activity in any organization is his attendance at meetings 
and participation in the various programs of that organiza­
tion. Except for many of the unions of the gannent in­
dustry union officials almost invariably reported that .. Negro 
members are inactive and never attend meeting." Inter­
views with these members verified, on the whole, this state­
ment made by the officials. Why is it that this condition 
prevails? To what extent is it due to the attitudes of Negro 
and white workers toward each other or to what extent is it 
due to outside factors? Is the thought summed up in the 
remark made by a longshoremen's local official who said that 
the Negro worker must be accepted as " our industrial equal" 
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but not as II our social equal" a fair explanatiOft of the 
situation? These and many other interesting questions arise 
when one considers this problem. While it is extremely 
difficult to determine the underlying causes of this action, a 
consideration of comments made by both officers and mem­
bers of these unions does show in a general way several 
possible explanations. Labor union meetings have come to 
be more than mere business gatherings where workers come 
together to discuss problems of working conditions, wages, 
hours of work, agreements with employers; they have de­
veloped into social affairs as wel1-1l time for fraternizing, 
exchanging thoughts and ideas other than those related to 
work, planning classes, singing, dancing, planning outings 
for the extra leisure time created by their success in cutting 
the hours of the work week, etc. This is particularly true 
in unions where there are many women-young women such 
as those employed in the garment industry. These types of 
union meetings and programs bring workers into close asso­
ciation with each other, into physical proximity. New to 
lIuch a situation and handicapped by a feeling of inferiority, 
which has been developed by previous discrimination against 
them by employers and white workers, the Negro members 
are very timid and skeptical about freely attending the meet­
ings or entering into the discussion of the plans of the union. 
Added to his handicap is the none too cordial welcome ac­
corded these newcomers by some of the whites who have not 
yet been able to divorce themselves from their race or color 
prejudice. They are the ones who regard Negro workers 
as their" industrial equals OJ but not as .. their social equals. OJ 

Quite different from this general tendency is the policy of 
most locals of the International Ladies Garment Workers' 
Union. Realizing the shyness and skepticism of the new 
Negro members, these locals often go out of their way to 
make their Negro members feel that they are .. just like any 
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other member" by insisting that they take part in the social 
as well as the business activities of the locals. 

Failure of Negro members to attend meetings regularly is 
not due solely to the unwillingness of some of the white mem­
bers to associate with them or vice versa. Having become 
members, many feel, because of a lack of understanding on 
the one hand and a lack of interest on the other, that it is not 
necessary for them to attend meetings so long as their dues 
are paid; therefore, they pay their dues so that they can keep 
union cards, and, in turn, retain their jobs. But, they never 
attend meetings. Still another group, mainly women, do not 
attend meetings because they cannot sacrifice the time to do 
so. Many of these, chiefly bread winners and family heads, 
have to rush from the job to their homes where they have 
to care for their children and perform the usual chores of 
housekeeping. Both officials and members offered several 
other reasons, all centering around these four types-shyness 
and timidity which some never overcome, the expression of 
an antagonistic feeling of race or color prejudice by some 
white members, the lack of interest of some Negro members 
and the outside demands of home duty. Although it can­
not be indisputably stated, the first two are probably the 
principal reasons for Negroes' failure to attend meetings 
regularly. 

Holding of offices is another indication of the activity of 
members in a union. Do Negro members hold offices? 
What offices do they hold and how do they function as 
officers? To what extent do they actually participate in the 
process of collective bargaining? These questions were 
answered by union officials interviewed, white and Negro. 
Before noting just what offices Negroes hold, let us consider 
the ways by which members become officers. There are 
three methods used: (I) election, (2) appointment and (3) 
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selection because of seniority. By the first, election, a mem~ 
ber becomes an officer as a result of his influence over his 
fellow workers, through an exhibition of his interest in the 
union through participation in its acti:vities, by the sheer force 
of his personality as a leader, etc. Of eourse, politics and 
cliques play· their part, too. Most executive officers-presi­
dents, vice-presidents, secretaries, business agents, treasurers, 
Executive Board member&-are chosen in this manner. By 
the second method, appointment, there is greater opportunity 
for a personal elenient to enter into the choice. An officer or 
committee empowered to appoint . other minor officers or 
committeemen may allow personal dislikes and prejudices to 
prevent the appointment of deserving members to office. On 
the other hand, the third, selection according to seniority, 
allows for no interplay of personal issues or prejudices. Few 
unions use the latter two methods except for the selection 
of minor officers, trustees, chairmen of eommittees and, 
executive board members in some cases. With these points 
in mind let us consider what the Negro union officer is. 

Except in Negro unions or those dominated by a majority 
of Negro members, Negroes as a rule do not hold executive 
positions. The one big exception to this is offered by the 
Marine Cooks and Stewards Union which has a Negro presi­
dent although its Negro membership is less than one-third 
of the total. His position was earned through senionly 
right. There is a Negro president of the Ladies Apparel 
Shipping Derks, whose membership is about one half Negro. 
All other Negro presidents an: at the head of Negro locals. 
However, the rule is a bit more flexible when it eomes to the 
office of vice-president. A number of unions other than 
Negro unions have Negro vice-presidents. Outstanding 
among these are LocalII9-Hotel and Restaurant Workers, 
the membership of which is but one twelfth Negro and Local 
32B of the Building Service Employees' International 
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Union, whose membership is a little less than one third 
Negro. In one or two locals there are Negro secretaries-­
usually recording secretaries. Also, in many unions there 
are one, two, three or even more Negro members on Execu­
tive Boards of from fourteen to forty members. The Exe­
cutive Board is really the governing body and the policy 
forming agency of the union; membership on it is therefore 
quite important. Sadly missing are Negro business agents, 
Usually, the business agent is sent out as the union's repre­
sentative to make arrangements, among other things, for big 
jobs to be handled by the local In the building trades, trans­
portation and communication and the garment industries, 
especially, is this a strategic position-important because he 
usually tips off his men about jobs and " looks out for his 
own ", as one official described his action. It is not neces­
sary to list again at this point all of the offices, executive 
and minor, held by Negroes: they are given for each local 
union in the preceding chapter, and in Appendix IV, but it 
is interesting to note the reasons given for these conditions. 

Many officials declared that Negroes do not hold offices 
"because they don't take active part in the meetings" or 
because .. they don't show up" or because "they will not 
fight for their place." If these statements are wholly true, 
and in a large measure they are, then Negro members them­
selves are to be blamed for their poor representation on 
the official staffs of the locals. On the other hand, if the 
situation is like some other officials described it in a few 
unwitting remarks, all to the effect that there are no Negro 
officers" because there are too few of them [Negro memo 
bers] in this local to elect one," then it is readily observed 
that factors other than their inactivity-diques and other 
groups set up on a racial basis-are responsible for their not 
holding office. The fact that in unions dominated by a 
majority of Negro members Negroes hold executive offices 
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shows that this maneuvering works both ways. Thus, there 
is little doubt that both of these factors, .inactivity and racial 
sentiment, operate strongly in the election or appointment of 
Negro officers. Be that as it may,. some Negroes do get 
to be officers. 

This fact brings up the other question of how they func­
tion as officers. Do they actually go to the front and fight 
in the negotiation of agreements, and do they, on the whole; 
perform the duties incumbent on them as officers? The 
available information obviously indicates again that, except 
in unions dominated by Negroes, Negro officers are noi 
allowed full opportunity to exercise the power of their office 
and to function as they should. Uusually, some other officer, 
backed by a majority of the members, takes charge without 
regard to the duly elected Negro officer. Here, too, there 
are two exceptions. The Negro president of the Marine 
Cooks' and Stewards' Union and the Negro vice-president 
of Local 32B of the Building Service Employees' Inter­
national Union are extraordinarily.active in all the affairs 
of their unions. That Negro officers are capable and are 
willing to go to the front and actually participate in the col­
lective bargaining process is well illustrated by the action of 
these officers and by A. Phillip Randolph, president of the 
Brotherhood of Sleeping. Car Porters, a Negro uniOlL 
Through Randolph's tireless efforts and tactful leadership 
this union has partially conquered one of the most powerful 
employers in the United States, the Pullman Company. 
However. the position of the Negro officer in mixed unionS' 
not dominated by Negro members is more accurately de­
scribed by other officers and members, who stated that they 
.. are put there" for psychological effect--" put there to keep 
them [Negroes] from feeling that they are discriminated 
against." But one should not despair completely because of 
this condition for. as a matter of fact, even that represent& 
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quite an achievement for Negro members. Only a few 
years ago, Negro officers of mixed locals were unheard of. 

On the question of meeting the obligations and sharing 
benefits of membership a great deal can be said; however, 
at this time only a few aspects of these two questions will be 
considered. The main obligations of union membership are 
the regular payment of dues and assessments and loyalty to 
the union by way of upholding its constitution and by-laws 
through varied means such as refusal to work on non-union. 
jobs or to work under conditions other than the union stand­
ards or to work with non-union men and a host of other 
things. Practically all officials reported that although Negro 
members do not always attend meetings, they are good dues 
paying members. That is what they usually meant when 
they remarked that when Negroes find out what it's all 
about they become "the best mem11ers " or the " most loyal 
members." Of course, there is another factor that auto­
matically causes a member to pay dues regularly. To work 
one must have his union card; to get the card he must pay 
his dues; therefore, desiring to work, he pays his dues so 
that he will be allowed to work should he get it. This is 
the case with Negro members as with others. As to their 
bearing the other obligations they are just like the average 
member except when they are forced to be otherwise. Some 
such cases will be discussed below. 

Willing and prompt meeting of obligations does not 
always guarantee an equal sharing of the benefits of union 
membership. The greatest of these benefits are security of 
employment under union conditions, security through protec­
tion against arbitrary discharge by employers, and equal 
opportunity in sharing new employment under the union's 
jurisdiction. How do the Negro members who have met the 
obligations figure in the sharing of the benefits? When 
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Negroes are employed in more or less permanent jobs at the 
time they become unions members, they usually remain in 
such jobs under whatever security and improved working 
conditions the union can maintain for them. Although at 
the time of organization they may have been working for 
wages less than those of white workers doing the same work 
and although they have been working longer hours, one uni­
form scale of wages and hours for all workers alike is set 
up and enforced by union-employer agreements. Many 
union officials and members reported that in some cases em­
ployers would threaten to fire Negro workers when union 
agreements compelled them to pay Negro workers wages 
equal to those of white workers and to require the same 
number of working hours of all workers alike. In response 
to these threats a few locals called shop strikes, insisting­
and usually successfully-that the Negro members involved 
be retained by the employers. This has occurred in the 
garment industry more than in any other industry, particu­
larly with the local unions of the International Ladies' 
Garment Workers' Union. On the other hand, some of the 
other unions, locals of the Building Service Employees' 
union, for example, allowed employers to carry out such 
threats and then filled the vacancies with white fellow union­
ists of the Negro workers. Through such moves some jobs 
previously occupied or monopolized by Negroes were closed 
to them when the union gained prominence. As pointed 
out above, among these jobs are hotel and restaurant jobs 
and elevators operators' jobs in downtown Manhattan. 

In contrast to the procedure in the case Qf the permanent 
jobs is the entirely different movement with the short-time 
and seasonal jobs like factory work, longshore, trucking and 
marine work, building work, carpentry, brick and stone lay­
ing. plastering, and amusement work. In these types of 
work the union usually negotiates an agreement with em-
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ployers to hire union labor only; specifically, union labor of 
given unions. In such cases members of these unions have 
preference and are all supposed to have equal chances in 
getting work. It is not a matter of competing by offering 
services for smaller wages or longer hours, for the union 
sets up a fixed scale. It is supposed to be a matter of " the 
early bird getting the worm n. But what does happen in the 
case of Negro workers? Whether or not they get an equal 
chance as union men in good standing to get this work de­
pends mainly on two factors, (I) the policy of the employers 
in regard to the employment of Negroes and (2) the attitude 
of the factory department head or the stevedore or the fore­
man or, in general, the one who actually selects or hires the 
workers who are members of the union. In reference to 
the first, the issue is clear. An employer either wants or 
does not want Negro workers. In like manner, he may 
want all Negroes, or aU Italians or Chinamen as the case 
may be. This may depend on his purpose. This situation is 
illustrated by a kosher meat dealer who requested a Jewish 
butcher from the Amalgamated Meat Cutters' Union or a 
French. restaurant which called for a French caterer or a 
German steamship which asked for German stewards. These 
choices are rational Very often, however, irrational choices 
are made as in the case when an employer requests white 
bricklayers, white marine firemen, white motion picture 
machine operators, etc. In these cases the union should insist 
on the employment of any competent member, regardless of 
race, since no special racial characteristic of the worker in 
addition to his skill is necessary for the satisfactory perform­
ance of the job. Unfortunately for Negro workers, unions 
have not yet reached this idealistic point of view and atti­
tude. As a result, then, Negro workers are sometimes denied 
an opportunity to share the benefits of union membership 
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merely because of an arbitrary attitude on the part of 
employers. 

In the second case, the problem is different. Here, there' 
enters into the whole situation an element of personal feeling. 
Although the foreman or factory department head is a union 
man himself, therefore duty bound to his union and his 
fellow members, he is usually influenced by a number of 
outside conditions. He may be an ambitious fellow and, 
as such, may use this extraordinary power to further his own 
ends. Instances like this are expressed in his showing 
favoritism to his friends, to friends of his friends, to those 
who supported him when he ran for office in the union or in 
some outside organization. Then, too, it must be remem­
bered that the foreman is a man of some nationality or race. 
If he is in any way race-conscious, this fact is very often 
displayed by his giving the advantage to members of his race. 
For that reason it often occurs that a job is dominated by 
Italians when there is an Italian foreman, by Jews if there 
is a Jewish foremen, by Irishmen if there is an Irish fore­
man, and so on down the line. But finding a job dominated 
by Negroes because there is a Negro foreman is about as rare 
as finding a four-leafed clover, for just about that often 
does a Negro member become a foreman. Not always, how­
ever, is the course of action taken by a foreman the result 
of his own personal desires. Sometimes, groups within the 
union itself bring great pressure to bear on him. For ex­
ample, if there is an anti-Negro feeling among the members, 
those having such a feeling force the foreman, through varied 
and subtle means, to hire no Negroes. Sinu1arly. if there is 
an anti-Jewish or anti-Irish feeling. the results are similar 
for those groups. More often, though. there is not a com­
plete exclusion of Negroes from the work. Some foremen 
shrewdly give them the run around. They hire a few Negro 
union members to make the choices seem fair; but in a few 
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days they will knock off these men giving as excuses reasons 
like .. come back in a few days," .. this section of the work 
is finished," etc. Thus, in the building trades, for example, 
on jobs requiring four months, six months or a much longer 
time for completion NegrOes often get work, off and on, for 
just a few weeks or a month at most. As a result there is a 
much greater turnover of work and much smaller gross earn­
ings among Negro union workers than among others, par­
ticularly in the building trades, longshore and marine work. 
The general condition regarding the sharing of benefits of 
union membership by Negro members has been summed up 
in a remark of a union bricklayer who said; 

If you ask me, I'll say, .. emphatically flO "; we do not get the 
same opportunities and advantages as the white members. We 
pay the same fees and dues, work the same number of hours 
when we work and get the same sick benefits, but, let me tell 
you, we surely don't get the same opportunity for work. When 
it comes time to knock off, we all stop together; we don't have 
to work any longer than the others; there's no difference in the 
working conditions--but we can't get th8 work f And if we are 
lucky enough to get a little, really we are the .. last hired and 
the first fired". 

Growing out of the economic pressure upon Negro mem­
bers through a lack of equal opportunity for employment, 
because of these discriminatory practices discussed above, 
are several serious problems that are a handicap to the success 
of any organized labor movement. Among these are the 
difficulties involved in the .. kick-back racket ", in the under­
cutting and underbidding of union standards of wages and 
hours and in working on non-union jobs. To determine 
the extent of the prevalence of these problems is most diffi­
cult because, out of fear of losing their union cards and 
jobs, the workingmen involved are very cautious, saying 
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nothing about these practices except accidentally. However, 
in speaking to union officials and members and in making 
general observations the writer gathered a little information 
which will be mentioned here before passing to the next 
broad indication of the activity of Negro members in unions 
-their strike experiences. In the .. kickback racket" the 
foremen make secret agreements with some workers to 
choose them if they promise to pay to them certain sums 
of money for so doing. When pay day comes around the 
foremen meet these workers at appointed places and get 
from them this cut on their wage. If the men willingly and 
quietly" come across", they are kept on the job by the fore­
men. This is by no means limited to Negro workers, but 
they, being denied employment through legitimate channels, 
are among the hard hit victims who do not dare breathe a 
word of complaint to anyone. The undercutting and under­
bidding of union standards operate in a very similar manner. 
The secret agreement in this case is directly between the 
employer, who is compelled to employ union labor, and the 
employees, the union members. Taking advantage of the 
union members' need of work, the employer hires them at 
wages and hours below the union standard with the under­
standing that they are to deceive union officials by telling 
them that they are working under union conditions. This, 
too, is not limited to Negro union members. The New York 
Local 80a of the American Federation of Musicians is at 
present attempting to do away with this practice which is said 
to be growing rapidly among its members. In the third 
situation, working on non-union jobs, the union men, failing 
to get work on union jobs, tum to taking what they can get; 
often therefore, they work on non-union jobs. They are 
forced to do these things; they take the chance. If caught, 
they merely pay the fine or accept any other penalty placed 
on them by the union and, in some cases, they just discon-
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tinue union membership. As pointed out at the outset of 
this paragraph much information on these conditions is not 
available; nevertheless, that which is available does indicate 
that the failure of some members of unions to enjoy an 
equal opportunity in the sharing of union benefits, employ­
ment in this case, is really defeating the purpose of the unions 
by dividing their strength and power and weakening the 
morale of their members. 

The strike experience of Negro union members and non­
members, too, has always been a paramount issue in the 
determination of their membership in some unions and in 
their relationship to their fellow members in others. Var­
ious references throughout the first four chapters of this 
treatise have shown the early activity of Negroes in strikes 
to have been in the role of strike-breakers. The funda­
mental underlying cause of this is easy to understand. In 
nearly every case mentioned strike breaking by Negro work­
ers was against unionists who excluded them from their 
unions and thereby excluded them from opportunity to work. 
Almost invariably, these exclusions were based on race or 
color prejudice. In such cases the most effective weapon 
available for the Negro to fight this barrier to his means of 
a livelihood was strike breaking; consequently, when labor 
disputes arose between employers and white union men, 
Negro workers utterly disregarded, and justifiably so, the 
efforts of these white workers to improve their own working 
conditions. Eagerly they seized these opportunities not only 
to earn wages for a short time, but also to force their mem­
bership in the organizations representative of the workers-­
the unions. Although in a great many cases Negro workers 
were discharged inunediately at the close of these disputes, 
in many others they were retained and even made members 
of some of those unions against which they had worked as 
strike breakers. These references show also that in many 
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cases racial antipathy and antagonism were abated while in 
others they were intensified. Over a period of years, how­
ever, the whole situation has somewhat changed, as is shown 
by the more recent strike experiences of unions with .Negro 
workers. Of course, during and just after the NRA period 
Negroes had become members of many unions. A summary 
of conditions at that time is given in the following paragraph. 

Of the 143 local unions that have Negro members, II7 
reported recent strikes in which Negro members participated. 
These strikes were called for two mai,n. purposes, (I) to 
readjust some condition of work--bours, wages, vacations, 
physical surroundings and (2) to protest against some un­
fair treatment to union members by employers--arbitrary 
dismissal, discrimination against union members, etc. The 
great majority had to do with working conditions while a 
few involved individual members. In some of the latter 
cases protest was registered against dismissals of Negro 
union members. In all of the 117 strikes Negro union 
members participated as fellow unionists; that is, they 
walked off the job with the other workers. This is indeed 
significant and unquestionably substantiates the remark of 
the officers who said that in times of strikes Negro members 
are .. most loyal" and .. stick out when all others are gone 
back ". In a very few of these cases, about five, some of 
the union members of locals having large numbers remained 
on the job as scabs. Perhaps this was an expression of re­
sentment of the .. run around" some of these men had 
received at the hands of union foremen in giving out union 
work. After a short while, however, they were usually per­
suaded to join the others. Practically all of these locals 
reported that action like thi&-6triking together--belps the 
workers .. to understand each other better" and .. brings 
them closer together ". In approximately 30 of these strikes 
unorganized Negroes worked JS strike breakers. Notable 
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among these were the Coastwise Longshoremen's strikes in 
which Negroes from Harlem were brought to the piers" in 
moving vans under police protection" and the Metal Bed and 
Spring. Workers' strike when Negroes were brought to the 
factories in .. curtained trucks." In these and other in­
stances little race friction was created as there was usually 
a large proportion of white strike breakers. Then, too, the 
union men realized that most of these workers, Negro and 
white; were unorganizable; they were professional strike 
breakers who were not interested in unionism. On only two 
occasions did Negro non-union workers work as strike 
breakers against unions that had no Negro members. In 
the case of the Waiters' local although the strike was broken 
still no Negroes were accepted as members when they applied. 
Despite these few isolated, unfavorable cases, it may be 
reasonably concluded that, on the whole, the role of the 
Negro worker as a strike breaker is fast coming to an end 
because .the major clause of that activity, exclusion from 
membership in unions, has been almost completely removed. 
The Negro worker is, in reality, becoming the loyal union 
member. 

EXPERIENCES OF NEGRO UNION MEMBERS: The para­
graphs above have been devoted to an analysis and summary 
of the activities of local unions with Negro members as 
given in remarks of both union officials and members. In 
the interviews with Negro union members efforts were made 
to bring out their background and experience through noting 
the state or section of the country from which they came, 
the number of years they had worked at their occupations 
and the number of years they had been union men. UsUally, 
the interview was closed with a final, brief statement made 
by the members in answer to a direct question, .. What does 
union membership mean to you? " That the reader may get 
a further and more complete idea of their actual attitude 



THBNBGRO UBOR UNIONIST 249 

toward union membership a few of these brief statements,· 
along with the notes on background and experience, are 
listed below. 

1.-A woman garment presser for 5 years--native New 
Yorker-union member for :I years--joined union when 
shop in which she worked was organized-union member­
ship If means--improvement of conditions, better pay, shorter 
hours, sanitary working conditions, social activity, educa­
cational classes--teaches strength, unity and self respect­
demands respect and gets it from the boss". 

a.-A truckman and chauffeur for 25 years-native New 
Yorkel'-Ullion member for 10 years--joined union of own 
accord--stated, If The main thing that the union means to 
me is good pay. Why, we used to draw down from $45 to 
$60 most every week. Those times ate gone now, but I'm 
still going to stick." 

3.-A longshoreman for 9 years--from South Carolina 
--in New York 20 years--union member I year-joined 
union after a J934 strike" because we had to have the union 
button to get work "-stated that union membership II don't 
mean no good to me-not a thing-it means a hell of a lot 
to the white men because they get all the work with good 
pay, but the colored workers don't get a thing from the 
union." 

4--A barber for J8 years--from Philadelphia-in New 
York JO yearlt-eX-union member-joined the union II be­
cause everybody else was joining .. and discontinued member­
ship when union disband~tated that II there's DO profit 
from being a union member-Negro members are not sent to 
jobs in white shops--barbers' unions may be good in some 
places [for white shops) but not for Harlem." 

5.-An elevator Operator for 7 years--from Jacksonville, 
Florida-in New York 7 years--union member I year­
joined to get work-stated, ., The big benefit I get from the 
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union is better pay. Before I joined I used to get $35 a 
month; on the union job I got $50. I think the union ought 
to continue and that there should be more of thern." 

6.-A bricklayer for 35 years-from Marion, Indiana­
in New York 9 years-union member for 31 years but 
member of New York union for 9 years, having come in 
by transfer-stated what union membership meant as "-I 
would say this, and make it short and terse-nothing now I 
It's taking from me more than its giving. It made condi­
tions, wages, hours, etc., better for all---no doubt about that 
-but the whites are employed steadily and the Negroes just 
now and then-really, we are the last hired and first fired." 

7.-A plasterer for 32 years-from South Carolina-in 
New York 13 years-union member of New York local for 
13 years, having joined by a transfer from a South Carolina 
Negro local--had to be union men to get work in New York 
-stated of union membership,-" it doesn't do much for 
me, although it does get better working hours and better pay 
-it's not such a big help to me because I don't get a fair 
chance to work on these good jobs." 

8.-A bricklayer for 19 years-from Georgia-in New 
York 21 years-union member for 21 years-realizes the 
necessity of possession of a union card as a requisite to 
employment and feels-" Aw, what's the use--we just want 
to get our cards in shape for a job." 

9.-A compressed air worker for II years-native New 
Yorker-union member for 7 months but "never finished 
paying the damned fee (initiation fee of $50) "-dropped 
out of union and later tried to join, but initiation fee was 
then $200-stated of the union--" say, listen, they don't 
give a damn who joins the union-as long as you can come 
across with that fee, they'll take you in-I got a bunch of 
colored friends in the union, but I can't get back in because 
I can't foot the two hundred bucks." 
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lo.-A painter for many years-from the West Coast­
in New York 4 years-union member of. New York local 
through transfer from West Coast local--stated of union 
membership,-" to me the union means a place of fellowship 
for workers having the same problems as 1 have-sec:urity 
on the job and protection against bad working conditions 
and unscrupulous employers." 

1I.-A common laborer in building trades for 17 years­
from North Carolina-in New York 3 years-union member 
for 3 years-said of union membership-" it means pretty 
muc:h-kept me in regular work since 1 have been a· member 
-I make as much in 30 hours as 1 made in 7 days on non­
union jobs." 

12.-A headwaiter for 27 years-from Pennsylvania-in 
New York 20 years-tried to join a New York waiters' 
union which refused him membership-then joined a Negro 
headwaiters' union-states-" Well, in New York the 
waiters' union don't mean a thing for the colored waiter­
instead of helping them it keeps them off the job by not 
letting them become members." 

13.-A cook and waiter for 30 years-from Florida-in 
New York 22 years-ex-union member of a Negro waiters' 
union which was a local of a white union-stated-" When 
it closed out, we didn't have any place else to go-white 
waiters' union refused us membership-but the colored union 
did keep us on the job with union pay and union hours." 

14--A compositor for 16 years-from Trinidad, British 
West Indies-in New York 1 I yeal'9-a union member 6 
months-stated-" 1 think there should be a greater drive in 
all other industries-not printing alone-to make the workers 
(Negro) more union conscious and to help force them into 
the unions-I say this because 1 do feel that the union has 
something to offer us in the way of better wages-even if we 
do have to work in Negro shops only." 
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15.-A printing pressman for II years-from St. Lucia, 
B. W. I.-in New York II years-union member.6 months 
-stated-" The union should compel white bosses to hire 
colored members sent to them-as long as they're competent 
-and you bet your life they're competent or else they 
wouldn't be members-while fighting the union to stand be­
hind us as members we also got to fight for ourselves." 

16.-A musician for 16 years-from Kentucky-in New 
York 12 years-member of New York local 12 years­
through transfer from Negro local-stated about union 
membership-" I can only say that you can't do anything 
with it and you can't do anything without it-since I got to 
choose, I'll keep a membership card." 

17.-A musician for 15 years-from North Carolina­
in New York 10 years-member of New York union for 9 
years through transfer from Negro local-stated about union 
membership-" Means only a life insurance benefit to me-­
the morale of the members has been so broken down by 
chiseling in and underbidding union wages by both Negro 
and white members that to be a union man means about 
nothing to me now." 

IS.-A musician for 5 years-from North Carolina-in 
New York 16 years-member of union 5 years-stated­
"Did just as good as a non-union man-apart from the 
insurance the union is no good to me--it hasn't helped me 
one bit." 

19.-A motion picture machine operator for 9 years­
from South Carolina-in New York 34 years-union mem­
ber 9 years-stated-" I believe it far better to be a union 
man than a non-union man. I believe that if I am given 
the conditions described for members of the union, I would 
be better off. My only complaint is that I have been stuck 
in one little theatre (in Harlem) and remained there for 
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eight years-while there have been better positions to place 
me in, I have been denied that." 

ao.-A school teacher for 26 years-native New Yorker 
-ex-member of teachers' union-was member for 12 years 
but left because the union was "never willing to make the 
cause of the Negro a major concern." 

2I.-A school teacher for 2 year&-native New Yorker­
stated-" Ob, I knew that the union is supposed to improve 
the working conditions of the teachers and get them higher 
salaries-so I joined in I93S-but I haven't done much as a 
member yet." 

22.-An engineer for" many years "-from Kentucky­
in New York 2 years-union member one year-joined" to 
keep the white workers, union members, from beating me 
out of work "-stated about union membership,-" I like 
the union and I like it fine-but they don't cooperate in New 
York as in Kentucky-by being a union man-you can go to 
work and keep on the job-when you're out of work the 
union will put you right back on." 

23.-A window cleaner for 4 years-from South Caro­
lina-in New York 7 years-an ex-union member who­
" wouldn't join the union again because it don't mean any 
good to.you-all I did was pay dues-the union never got 
me work-the union was really for the white fellows-it 
don't get work for the colored members, and we can all do 
better out of it because we can get more work-although 
we don't get as much for it." 

24--An artist photographer for 7 years-resident of New 
York for 13 years-union member for 18 months-" joined 
because I realized that it was the first and only opportunity 
for Negroes to join a newspaper union-felt it an honor to 
join and saw an opportunity for paving the way for the 
Negroes in the future-union membership means security on 
the job and protection against bad working conditions. " 
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2S.-A journalist for 12 year5---1"esident in New York 
for IS years--union member for 18 months--joined union 
because she--" realized the great need for Negroes to organ­
ize for security in employment "-said of union membership 
-" Added to security of employment-I get the greatest 
pleasure from attendance at meetings where I get a chance 
to sit next to and discuss with the great journalists--lmow­
ing that they face the same problems we face is quite grati­
fying-this union means a great deal to all of us." 



CHAPTER VIII 

SUMMARY AND CONCLUSIONS 

THB brief digests and occasional generalizations in the 
dosing paragraphs of each chapter have obviated the nec­
essity of making an elaborate summary at this point. How­
ever, in order that the full significance of the conclusions on 
the relationship of Negroes to the labor unions of Manhattan 
may be clearly defined, it is pertinent here to reiterate at 
least the outstanding points of the foregoing chapter com­
pendia. 

In Chapter I there is a discussion of the industrial and 
oceupational trends among Negroes of New York City-and 
of Manhattan particularly-for the purpose of determining 
to what extent Negroes are engaged in occupations that labor 
unions have brought under their control. The analysis of 
census oceupational figures and other available material dis­
closed that from the time Negro workers became" free 
men" in New York in 1827 they have carried on a tense 
and ceaseles9-8lld not altogether fruitles9-6trugg1e for 
another freedom, one through which they might remove 
themselves at will from the undesirable oceupation9-fllain1y 
domestic and personal service-to which they had been 
traditionally .. lashed" because of their previous condition 
of servitude; a freedom by virtue sf which they could enter 
other occupations offering greater economic retum!r-in the 
shape of higher wages, shorter working hours, better work­
ing condition9-8lld the benefits of trade unionism. Among 
these more desirable oceupations are those of the manufac­
turing and mechanical industries, trade and transportation 

2S5 
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industries, and other skilled and semi-skilled industries. 
Although by the beginning of the twentieth century only a 
little progress had been made, by the end of the World War 
great strides had been taken. It is true that the labor short­
age caused by increased manufacturing during the World 
War, rather than a better understanding between white and 
black workers, furnished an opportunity for this step for­
ward; nevertheless, this condition resulted in the establish­
ment for the Negro workers of a greater equilibrium in their 
employment, demonstrated beyond all doubt that they can be 
efficient workers in industrial pursuits and, on the whole, 
changed their entire economic status. In contrast to the 
70.1 percent of all gainfully occupied Negroes concentrated 
in domestic and personal service in the pre-war days, about 
1910, WaS the relatively lower percent, 549, in the same type 
of work in 1930. At that time as many as 20.1 percent of 
all gainfully occupied Negroes had entered manufacturing 
and mechanical pursuits. 

Extremely important, however, was the very noticeable 
absence of any appreciable increase in the number of Negro 
workers in occupations requiring apprenticeships and in the 
highly organized trades and industries-painting, bricklay­
ing, plumbing, plastering, printing, the machinery industry, 
the electrical industry, the upholstering industry, etc. The 
majority of the workers released from domestic and personal 
service pursuits became semi-skilled factory operatives. 
Since 1930 many unions-with the early aid of N.R.A.­
have extended their control over most factory workers, 
thereby bringing many Negro workers within the sphere of 
their membership recruiting. On the other hand, this con­
tinued absence of Negroes actually engaged in those highly 
organized skilled trades, that were not affected by the ab­
normal conditions of war-time industrial activity, together 
with definite knowledge that many of the unions whose 
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members monopolized ,these trades were indifferent and even 
hostile toward Negro members and Negro apprentices, leads 
clearly to the conclusion that the trade unions themselves 
have been a major factor in preventing some competent, 
skilled. Negro workers from working at their trades and 
thereby qualifying for union membership. 

This consideration of the occupational distribution of 
Negro workers, which showed the extent to which they met 
the first prerequisite of membership in unions of given crafts 
or industries by actually being such workers, served as.a back. 
ground for the analysis of their actual relations with the 
unions. Because the World War and the N.R.A. caused 
radical changes in the relationship of Negroes to industry and 
to labor unions in Manhattan, this analysis was logically 
divided into three sections:. first, labor union activity of 
Negroes before the World War; second, from the beginning 
of the World War to the N.R.A. period; and third, during 
the N .R.A. period. This was followed by an extensive 
study of conditions just after the close of the N.R.A. period. 

Of conditions before the World War it was found that at 
an early date-as far back as 1808-Negro workers had 
become aware of the value of organization as one of the 
methods by which their economic interests could be protected 
and promoted. Their early organizations which were merely 
mutual aid and protective associations had little to do with 
collective bargaining. Later, however, Negro workers real­
ized the effectiveness of the trade unions in dealing widl 
matters related to conditions of employment. Feeling that 
their problems were the same of other workers and wishing 
to receive the benefits of this type of organization, they 
attempted to affiliate themselves with those unions that had 
been created by their fellow white workers. Invariably, 
they found membership in these unions closed to them be­
cause of two factors, (I) an economic factor-the desire 
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of white workers to hold their monopoly of employment in 
the skilled trades-and (2) a social factor-a denial of 
membership to Negro workers because of a color prejudice 
and a fear that association in trade unions would ultimately 
work for the "social equality" of Negroes and whites. 
Cognizant of this division in the ranks of labor, employers 
often used Negro workers as strike breakers in efforts to 
defeat the rising power of organized action by white workers. 
Thus, throughout the decades following the Civil War there 
was a wave of labor disputes between employers and white 
workers and between white workers and Negro workers. 
Practically no benefit accrued to Negro workers from their 
strike-breaking activities, for usually at the end of strikes 
they were replaced by the striking white workers. During 
this same period, Negro workers had been making efforts at 
independent Negro unionism. Mainly because of corrupt 
political leadership these efforts failed The efforts of the 
leading national labor organizations among white workers, 
the National Labor Union and the Knights of Labor, failed 
likewise and for the same reason. Founded on the prin­
ciple of local autonomy for affiliated bodies, the American 
Federation of Labor, which came into being in 1881, has 
from its inception continuously made declarations and pro­
nouncements to the effect that there was to be no discrimi­
nation against any workers because of race, creed or color. 
These declarations, however, had little influence on the affili­
ated N ew York local unions and, as a consequence, the policy 
of these locals varied from a complete exclusion to an accept­
ance of Negro workers on an equal footing with white work­
ers. In the meantime Negro workers had kept up their 
pounding on the closed doors of the A. F. of L. and other 
unions of the time for admission. Although a count in 
1910 revealed that there were 1,358 Negroes, a negligible 
number, in the various trade unions of New York, it is 
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reasonable to conclude that, as late as the beginning of the 
World War, the majority of Negro workers were not par­
ticipants in the organized labor movement in New York 
City. 

As pointed out above, the changes in the industrial dis" 
tribution of Negro workers caused by the World War had 
great effects on the organized labor movement in its relation 
to Negro workers. Increased manufacturing in the big in­
dustrial center of New York created a demand for labor far 
greater than the existing suppl~ven including the hitherto 
unusual skilled Negro male and female labor. The cessation 
of immigration and the departure of aliens for their mother 
countries further depleted the labor supply. As a result of 
this condition wages soared and workers from other sections 
of the country were attracted to NeW' York. One of the 
chief expressions of this situation was the great influx from 
the south of Negro workers who eagerly seized the oppor­
tunity to engage in the skilled and semi-skilled factory work 
with white workers who were organized in most cases. This 
caused some concern on the part of labor leaders and others 
interested in workers as to what could be done in the way 
of helping these new workers to adjust and integrate them­
selves in the organized labor movement. The summary of 
these efforts in the closing paragraphs of chapter III is 
repeated here: (I) agitation for the acceptance of Negro 
workers in the organized labor movement on an equal footing 
with the other workers-represented by the .. economic 
radicals" of the post-War period, (2) fact-finding efforts 
to get true pictures of existing conditions to serve as a basis 
for planned action for their improvement, (3) individual 
labor union action--efforts of individual unions to bring 
Negro workers into their unions and a few efforts at in­
dependent Negro unionism and (4) collective labor union 
acticm-c:reation of a central body. The Trade Union Com-
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mittee for Organizing Negro 'Workers, composed of white 
and Negro trade ·unionists and set up for the purpose .of 
training Negro workers for greater participation in the or­
ganized labor movement through unions of their respective 
trades and for the further purpose of persuading unions 
barring Negro membership to change their attitude.· By 
1928, when all of these efforts had had opportunity to fun~ 
tion, another count of the Negroes in labor unions of New 
York City was·made. This time there were 2,700 Negro 
union members--just about twice the number in 1910, but a 
negligible increase when the many thousands of Negro work­
ers available for membership are considered I Although little 
gain in the number of Negroes admitted to union member­
ship was actually realized as an immediate result of these 
four types of effort, they all helped to lay the foundation upon 
which was built a better understanding among some of the 
workers and the accompanying attainment by these workers 
of their place with other workers in the organized labor 
movement. 

Chapter IV, which presented in the first place the gains of 
Negro industrial workers in labor unions under the N .R.A., 
shows that their new position was the outcome of two fac­
tors, (I) the more friendly attitude of white workers toward 
the acceptance of Negro workers into their unions and (2) 
the new attitude of Negro workers themselves toward tak­
ing the risk involved in the early stages of unionization of 
workers. In reference to the former, it was pointed out 
that late in 1933 and early in 1934 unions, realizing that 
the time was ripe for great organizational work because of 
the protection intended by Section 7A of the National In­
dustrial Recovery Act, began organizing all workers in 
shops. In many cases large numbers of Negroes were ~m. 
ployed in these shops, and for the first time they were ton­
sidered by white workers as fellow workers rather than as 
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inferior' Negro workers .. It was pointed out further that 
there was apparently a shift in the attitude of both white and 
Negro workers from a race consciousness to a class con­
sciousness. In the face of a common interest~rganization 
for the purpose of gaining shorter hours, increased wages, 
etC. through collective bargaining-the cold barriers of race 
prejudice were forgotten. Added to this new favorable 
attitude of white workers was the willingness of Negro 
workers to fall in line. Since Section 7 A was to offer pro­
tection against losing one's job because of union activity, the 
greatest obstacle in the way of organizing Negro workers, 
the fear of losing their hard-eamed jobs, was partly removed; 
consequently, they felt the spirit of the time and fell in line 
with the other workers. This was particularly true of the 
workers in the garment industry and in a few other indus­
tries that came within the jurisdiction of the N.I.R.A. A 
great number of Negro workers entered labor unions through 
this method. On the other hand, in unions controlling work 
that did riot come within the purview of the N.I.R.A.­
unions of some of the branches of the. building trades and 
the transportation and communication workers, for example 
-the same apathetic and in many cases hostile attitude of 
the white members toward Negro members continued to 
prevail i nevertheless, on the whole, the gains accruing from 
the N.R.A. in the organization of Negro workers outweigh 
by far any losses. 

During the same period three other movements got under 
way, all partially growing out of the interest in organized 
labor created by Section 7A. The first two, the picket 
committee of The Citizens' League for Fair Play and the 
Negro Industrial Oerical Alliance, which sponsored the 
picketing movement for the employment of Negro workers 
in the business houses where they spent their money­
both fully described in Qapter IV-were not legitimate 
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labor organizations. However, before their activities were 
stopped by injunctions against picketing for the purpose 
indicated above they had caused the employment of many 
Negroes in positions other than .. porter" and cleaning 
work and had helped to improve the working conditions of 
those already employed, thereby demonstrating the possibil­
ities of labor union activity among workers in the business 
section of Harlem. This was followed by application by 
Negro workers in these positions for membership in bona­
fide unions of workers of their crafts and by the response 
of these unions, which sent out special committees to organ­
ize those workers. The third movement was a renewed 
effort at the creation of a central agency for first educating 
Negro workers in the principles of trade unionism and then 
inducting them into the unions of their trades. This move­
ment was expressed in the First Negro Labor Conference 
and its successor, the Negro Labor Committee-a group of 
twenty-five Negro and white members of various trade 
unions affiliated with the American Federation of Labor 
whose job was to set up a program in harmony with the 
.. Trade Union Policy and Program .. of the American Fed­
eration of Labor for the purpose of bringing Negro workers 
into the legitimate organized labor movement. The great 
enthusiasm and interest expressed by the organized labor 
movement of New York City were indicative of the realiza­
tion by white workers that they cannot free themselves from 
industrial exploitation through organized action so long as 
any form of labor is left outside of such organized action. 
In like manner there was a greater conviction among Negro 
workers that collective bargaining through mixed labor 
unions was the most effective means of coping with their 
problems of employment. 

The findings of the intensive post-N .R.A. study of labor 
union conditions among Negroes in Manhattan were pre-
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sented in three sections; (I) extent of membership in local 
unions as given in OIapter V. (2) excerpts from experieru:es 
of these local unions with Negro members as given in 
OIapter VI and Appendix IV and (3) activity of Negro 
union members as given in OIapter VIL The first section 
showed that of the 4240794 members in the unions surveyed 
3905740 or 9-3 percent, were Negroes. This proportion rep­
resents a substantial improvement over the last estimate 
made in 1928. At that time 3.8 percent of the organized 
workers of New York was Negro. It is safe to conclude 
here that during the early post-N.RA period the Negroes 
of Manhattan constituted a much greater proportion of aU 
organized workers than ever before. Farther. it is highly 
probable that their general activity during the N.RA period 
was responsible in great measure for this significant increase 
in the Negro proportion of aU union members. Interesting 
is the farther observation that Negroes form a greater pro­
portion of the organized workers in DDSkilled labor such as 
transportation and communication work and domestic and 
personal service, the percentages for these being 24-8 and 
22.5. respectively. On the other hand, Negro membership 
in unions of the highly skilled workers is negligible. being 
less than one half of one percent in the paper manufaduring. 
publishing and printing indwaies, 1.6 in the leather indus­
tries, 2.7 in the building trades, etc. Another c:ooclusioo is 
that Negroes c:onstitute a higher proportion in the member­
ship of independent unions than in affiliates of the American 
Federation of Labor. When the total membership figures 
are broken down for these two groups, the proportions are 
f01Dld to be 9 pen:ent and 11.8 percent for A. F. of L and 
independent unions, respectively. As pointed out in Chapter 
V. many Negro workers, finding membership hard or im­
possible to obtain in some A. F. of L unions, haft f01Dld 
m:ourse in the more friendly and fraternal ranks of the 
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independent tmions. Notable exceptions to this generaliza­
tion are the cases involved iD the four railroad Brotherhoods 
which exclude Negro members by constitutional provisions. 

Sections two and three mentioned above, excerpts from 
experiences of local tmions with Negro members and activity 
of Negro tmion members, are closely related. As a matter 
of fact, section three is a summary of section two. Stated 
in the first paragraph of this section, Chapter VII, is its 
purpo~o .. summarize" and .. generalize" the scattered 
remarks made by union officials and members. This is done 
very brielly and the main conclusions arrived at in that sum­
mary are repeated here: In the first place, it was concluded 
that Negroes became members of Manhattan locals by the 
following six methods: (I) being charter members, (2) 
making direct application to local tmions, (3) transferring 
membership from locals outside of New York, (4) being 
employed in a shop when it is organized by a local, (5) 
forming auxiliary tmits to white locals and (6) being made 
members through the special organizational programs for 
Negro workers sponsored by some locals. During the early 
post-N.R.A. period, the first, fourth, and sixth methods were 
most widely used, while in prior years the second, third and 
fifth were used, the second and third being early methods 
by which Negroes gained admittance to the unions. 

In reference to the activity of Negroes after they became 
members of unions several interesting conclusions were 
reached. Four main causes were offered in explanation of 
the reasons why Negro members, on the whole, do not attend 
meetings regularly: (I) shyness and timidity because of the 
new situation, (2) expressions of antagonistic feelings by 
prejudiced white members, (3) lack of interest because of a 
satisfaction from the early benefits of tmion membership and 
(4) lack of time because of outside duties. The informa­
tion gathered warranted the conclusion that the first two are 
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probably most frequently the cause of the failure of Negro 
members to attend meetings regularly. 

A study of the Negro union officer led to the conclusion 
that as a rule Negro members do not hold executive offices­
president, secretary, business agent, etc . .o.......except in Negro 
unions or in mixed unions dominated by a majority of Negro 
members. All explanations center around: (I) their activity 
in meetings-failure to attend regularIy-and (2) the exist­
ence of color prejudice in some mixed locals. The latter 
undoubtedly is the greater influence, for in many cases it is 
also a contributing cause of the former. In this connection 
it was noted also that only in Negro unions or mixed unions 
dominated by a majority of Negro members do Negro 
officers actually perform the duties of their office. In cases 
where Negro members do succeed in becoming officers in 
mixed locals dominated by a large majority of white mem­
bers, they are cunningly ignored and pushed aside by fellow 
white officers. 

A consideration of the question of meeting the obligations 
and sharing in the benefits of union membership by Negro 
members also led to interesting findings. Generally Negroes 
are regu1ar dues-paying members for they realize that a 
requisite to employment is often union membership which 
can be maintained mainly by prompt payment of dues. On 
the other hand, they do not enjoy, on the whole, equality of 
opportunity to share the benefits of union membership­
security on the job, improved working conditions and oppor­
tunity for new employment. This is particularly true in 
short-time or seasonal work and in work where the selection 
of the workers, union members, is usually in the hands of 
one individlllll-. foreman, a section manager, etc. How­
ever, on long-time jobs on which Negroes are employed when 
organized they usually continue to hold on under the pro­
tection of their union. 
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The strike activity of Negro union members during and 
immediately following the N.R.A. period was strikingly dif­
ferent from that of previous years. They were no longer 
the weak union members who refused to walk out with their 
fellow unionists. On the contrary, they were the loyal union 
members. In this connection it was also observed that the 
role of the Negro worker as a strike breaker has about come 
to an end in Manhattan because the major cause for such 
activity, exclusion from some labor unions and limitations on 
membership in others, is gradually being removed. 

The foregoing facts and conclusions warrant two further 
conclusions--of a more general nature. First, the labor 
union situation in Manhattan as it effects Negroes is similar 
to that in the United States as a whole. In Manhattan there 
is represented every type of labor union relation, practice and 
policy in regard to Negro workers, as was found by investi­
gators (mentioned in the preface) to exist in the United 
States. It has already been pointed out above that these 
practices vary from acceptance of Negro workers into mem­
bership on an equal basis with white workers, as in the Inter­
national Ladies' Garment Workers' Union, to a complete 
exclusion of Negro workers by constitutional provision as 
in the Masters, Mates and Pilots of America, the railroad 
Brotherhoods and others. Between those two extremes are 
the unions that put Negro workers in separate locals or in 
auxiliary bodies responsible to white unions, those that neither 
discourage nor encourage Negro workers to join their ranks 
and those organized independently by Negro workers. Just 
as the absence of membership or limitations on full member­
ship of Negroes in unions over the entire United States pro­
duced the net result of their not being able to gain a prom­
inent position in the industrial life of the American people, 
so did the same conditions in Manhattan prevent Negro 
workers there from gaining a desirable place in the local labor 
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movement and industrial life. .Lack of organization has 
deprived them of the means whereby they could maintain 
proper standards of living and assure themselves of sufficient 
power to combat low wages, deplorable working conditions, 
unjust discrimination and, in general, all forms of injustice. 
However, although there is this similarity between Man­
hattan conditions and national conditions, there is some dif­
ference in degree. In Manhattan conditions are not quite so 
serious as in the United States as a whole. 

Finally, it is becoming increasingly evident that if labor 
is to conserve and add to the gains already made, the Negro 
workers must become more truly an integral part of the labor 
movement-both local and national. Organized labor must 
put aside its traditional attitude toward Negro workers as a 
special class of workers, for there can be no solidarity of 
workers-and that is a basic factor in determining the com­
plete success of any organized labor movement-if one is 
considered as a black worker and another as a white worker; 
all should be regarded merely as workers. The fundamental 
labor problems of all workers are the same; all are interested 
in better working conditions, shorter working hours, in­
creased wages, security on the job and protection against 
exploitation by employers of labor who are primarily in­
terested ~ bargaining to get the greatest quantity of efficient 
labor at the lowest possible cost. Just as there is no longer , 
a place in the labor movement of an industria1 center for 
individual bargaining, there is no place for bargaining of 
individual groups of workers in the same crafts, trades or 
professions, divided along racial lines. That greater and 
more effective results can be obtained through a strong. single 
group action has been convincingly demonstrated by the ac­
tivities of the Manhattan Locals of the International Ladies 
Garment Workers' Union during and just after the close of 
the N .R.A. period. In these all workers have come together 
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in mixed locals as workers and fellow unionists sharing alike 
the benefits, obligations and hardships of union endeavor. 
Negro workers have come to understand more fully the prin­
ciples and methods of trade unionism, while white workers 
have come to a better understanding of Negroes as workers. 
Together they are participating in the privileges and respon­
sibilities of union membership and are fighting to gain and 
maintain desirable standards of employmenL 

An example well worth the emulation of other labor unions 
in Manhattan and in the United States I 
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ExCEllPTS. SHOWING OCCUl'ATIONAL OPPORTUNITIES POll 
NEGROES IN NEW YORK CITY. FROM A PAP-" THE 
NEGRO AT WORK IN NEW You: CITY"-DELIVEltED BY 

FRANKLIN J. Km.LEIl, DIIIIIC'rOR OP THE NATIONAL Occu· 
PATIONAL CoNPIlRENCE, AT THII CoNPIlRENCB ON THII 
ECONOMIC STATUS OF THE NEGRO, HELD IN WASHINGTON. 
D. C .• MAY n-I3. 1933 

• • . THE PRINTER 

The printing industry is one of the most highly organized 
industries in New York City. Most of the !argeestablishments 
employ only union workers. Three types of printing and pub­
lishing establishments exist: (I) the union shop. (2) the open 
shop which employs union and non-union men and pays the union 
wage scale. and (3) the non-union shop. 

In attempting to discover the opportunities for the Negro in 
the printing trade three agencies wer. used: (I) the white em­
ployer. (2) the Negro employer. and (3) labor unions. ••• 

WHITE EJiPLOYEIlS WITH UNION SHOPS 

Twenty-nine of the white employers operated union shops. 
Nine of this group employed thirteen Negro workers. Five 
were employed as pressmen. wlu1e eight were employed as 
compositors. Of the eight compositors, three were linotypers 
and 6ve were hand compositors. All the employers of the union 
shop group found the Negro worker unsatisfactory. Eight 
found him regular and dependable. In every case it was found 
that he worked along with whites and ~ eqaaI pay. 

Jr1I 
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WHITE EMPLOYERS WITH OPEN SHOPS 

Nine white employers, who conducted open shops, were inter­
viewed. These employers engaged both union and non-union 
labor but maintained the union wage scale. Eight Negro printers 
were employed in four of these establishments. These employers 
expressed satisfaction with their work, one stated that he found 
the Negro willing to do more than the white worker. Each 
employer in this group felt the need for more and better ~in­
ing among the workmen. One Negro was an assistant foreman 
in a shop employing twenty-two men. It was evident from the 
interviews that employees were, in almost every case, engaged 
through friends and relatives of other employees. Two em­
ployers had never used a Negro in any capacity. One had heard 
that the Negro was not dependable and was not to be trusted. 
Another believed that the Negro could not do any work which 
required skill. He felt the Negro should remain on the farms 
or do the jobs which did not exact mental activity or skill. 

WHITE EMPLOYEI!S WITH NON-UNION SHOPS 

Eleven white employers operated non-union shops and em­
ployed eighteen Negro printers. Three were employed as press­
men, seven were hand compositors, and eight were linotypers·. 
Eight employers readily admitted that Negro workers were not 
paid the same wage scale as the whites. One photo engraver 
stated that he had employed a Negro photo engraver for nine 
years. This Negro, he claims, had learned a part of his trade 
in England and had completed it while in his employment. Nine 
employers found the Negro a regular and satisfactory worker. 
Two felt that he compared favorably with the whites, being no 
better or no worse. They had found no labor entirely satis­
factory. One employer believed that the failure to satisfy was 
due to his low wage scale, since the better workmen entered 
the union and better paying shops, while the other was convinced 
that labor at any price was no longer satisfactory since all labor­
ers seek the highest wage while doing the least possible amount 
of work. 
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NBGRO BMPLoYERS 

Sixty-nine Negro employers were interviewed. They em­
ployed a total of one -hundred and sixty4ive Negro workmen 
and two whites. None of the Negro employers or employees 
were members of the unions. Two employers bad been mem­
bers but had withdrawn their membership. One stated that he 
had discontinued membership because of discrimination encoun~ 
teredo This led him to open his own establislnnent. The wage 
scale in the Negro printing offices ranged from twenty to forty 
dollars per week. Nineteen of the establishments conducted 
by Negro employers were one-man shops, the owner doing aU 
the work, occasionally employing a helper. Twenty-five em­
ployed one man, eleven employed two men, nine employed three 
men, four employed four men, and one employed six men. 

THB NEGRO IS OBTAINING A FOOTHOLD IN THE PRINTING 

INDUSTRY 

The facts established on the foregoing statements are con~ 
elusive evidence that despite reluctance on the part of some 
white employers and an indifferent though not hostile attitude 
of the printing unions in New York City, the Negro printer is 
obtaining a foothold. The white employer, who has been doubt­
ful of the Negro's ability to do his work and fearful of this 
white employer's objection to the presence of the Negro work­
loan is slowly changing his attitude. The success of the few 
workers is establishing confidence in the employers. The 
twenty-nine employees interviewed were unanimous in the be­
lief that their opportunities were increasing each year. 

ATTrrUDES TOWARD UNIONS 

There were great differences in the attitudes of the men to­
ward the unions. Some felt that the unions had been helpful 
in assuring more work and higher wages. They believed that 
they received employment, through the unions, in places which 
would ordinarily exclude them because of their color. On the 
other hand, there were strong expressions of bitterness towards 
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the unions, both by union and non-union men. Some union men 
declared they were given work only when the union wished to 
avoid giving them relief. Others stated that the unions dis­
criminated against Negroes in their entrance examinations. 
The officials, they stated, would seek petty excuses for failing 
them in tests offered. A Negro, they said, had to be superior 
to the average white printer to enter the union. Still others felt 
that, after paying the large entrance fees and monthly dues to 
the union, they were no better off financially than they were 
when employed in non-union shops at lower wages. .. If," one 
stated, .. the unions practiced the policy of fairness and equality 
for all its members, then the unions and the Negro could unite 
in their efforts to improve the conditions of the working man; " 
the general opinion, however, was that the relations between the 
Negro and the unions were slowly improving. 

SHEET METAL WORKERS 

Thirty-two sheet metal contractors were interviewed. 
Twenty-six of them conducted union shops. No Negro was 
employed in any of these shops because there were no members 
of the Sheet Metal Union. A few men were employed in the 
United States Navy Yard in Brooklyn and a few Negroes might 
be found in small non-union shops scattered about the city, but 
generally speaking, sheet metal work was for Negroes in New 
York City a non-existant trade. 

MACHINISTS 

The Negro machinist encountered experiences similar to 
those of the sheet metal worker. The United States Navy 
Yard at Brooklyn operates an apprentice school in connection 
with its several shops. This school is affiliated with the Board 
of Education of New York City. Seven Negro apprentices 
have attended the school and five of them have completed the 
course. Three of this number are at present employed as 
machinists at the Navy Yard. Visits were made to forty-nine 
employers operating factories which produce almost every con­
ceivable sma11 metal product from screws, bolts, office equip-
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ment, lamps, ornaments, small machinery, parts of small and 
large machinery to parts of motors. These factories were scat­
tered over Manhattan, Brooklyn, and the Bronx. They em­
ployed from four to sixty men, sixty percent of the employees 
were skilled mac:hinists, thirty percent were semi-skilled and ten 
percent were unskilled 1ahorers. Twenty-three of these em­
ployers engaged twenty-six Negro machinists, nine semi-killed 
mechanics and seveuteen unskilled laborers. 

THB AUTO MECHANIC 

At the beginning of this investigation it was soon disclosed 
that very few Negroes were employed in the large service 
stations of N ew York, but that they were employed in consider­
a:ble numbers in the small garages. Owners were interviewed 
of sixty-one wbite and eleven colored garages in Harlem and 
the immediate vicinity. Two Negro owners of taxicabs em­
ployed one hundred and fifty Negro chauffeurs, employed 
nineteen mechanics, seventeen of whom were colored and two 
were wbite. The total number of chauffeurs employed by them 
was five hundred and fifty. Twelve percent of the chauffeurs 
were wbite. All of the chauffeurs worked on a forty percent 
basis. These owners employed wbite chauffeurs because they 
felt (I) that as public carriers they sought wbite and Negro 
patrons, and should therefore offer work to both races and (2) 
that their policy might serve as an example to wbite taxicab 
owners. The office force of five men, and the fourteen washers 
and polishers were all Negroes. 

No difficu1ty was experienced in ta1king with the automobile 
mechanics; all of them stated that they found sufficient work 
to enable them to make a living. 

THB WOJlltEll ON BUILDINGS 

The informatioll regarding workers in the building trades 
must be condensed into a few bare facts.. There are ten Negroes 
employing plumbers in the city. In the Harlem district there 
are six Negro e1ectric:a1 contnctors, and one electrical engineer, 
whose principle work is the repair of electrical motors. Whi1e 
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there are no Negro members of the plumbing or electrical unions, 
the plastering and carpentering ttades are wide open for the 
Negro as he may join the unions without restrictions. 

THE GAIlMENT WORKER 

There are few Negro men in this industty. Most of them 
are pressers in the tailoring and repair shops or are tailors con­
ducting small businesses in sections of the city where the popu­
lation is predominantly Negro. A personal canvass of twenty 
firms showed the great majority of Negro women employees to 
be pressers, cleaners and finishers. These are the least desir­
able jobs of the industry and since they require little skill, they 
are low wage jobs. Although there were few operators in the 
sampling, interviews revealed that of the twenty employers eight 
were decidedly in favor of using Negro operators if these were 
available. 

NEGRO WOMEN IN BEAUTY CULTURE 

Beauty Culture is an expanding field for the employment of 
Negro women. Several Negroes have acquired great wealth in 
this field. With greater economic security has developed 
greater interest in personal care. Beauty parlors abound in the 
Negro communities of New York City. Many of these shops 
elm be classified as first class. Two schools of beauty treatment 
report 250 shops each in the greater city where the proprietors 
are graduates of their systems. In New York City 1320 Negro 
females are listed by the census as barbers, hairdressers and 
manicurists. 

THE FOOD TRADE WORKER 

We are familiar with the fact that a trade may be a so-called 
ttaditional Negro trade in one state and a white trade in an­
other. In New York we have the interesting situation where 
the same trade is traditionally Negro under one proprietor 
and anathema under another. In one chain of food stores, 641 
Negroes are employed. They have a record for superior service, 
and the merit system is used without regard for color. In sharp 
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contrast to this situation is that presented by another organi­
zation in the same field. Both companies are among New York 
City's largest restaurant chains. No Negroes have been hired 
by this firm, number five, during its thirty-five years of exist­
ence. .. This can readily be understood," said the personnel 
manager, .. when one considers that the average mental age of 
the Negro is seven years." 

. THB NEGao WORKER IN THB HOTIiL ' 

The hotel business presents a changing situation. A repre­
sentative of the Hotel Bellmen's Association, a Negro organi: 
zation of many years' standing, makes this statement: .. Since 
large corporations have taken over the hotel business, the 
Negro lias been displaced by whites. Each year fewer 
New York hotels employ colored help. .. The first-chm hotels 
do Dot hire them." The personnel manager of one of the hotels 
where Negroes have held their jobs, explains that this change 
is simply a .. fad." Inefficiency of the Negro is not the cause. 
It is the style of the hotels at present to use white bellmen, 
elevator operators, and doormen. The manager of another 
hotel (number three) states that he prefers Negro help, for the 
white boy wishes to advance. He expresses admiration for the 
Negro who" stays in his place, ••• " 
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SYNOPSIS OF ACTIONS ON THE QUESTION OF NEGRO LABOR 

TAKEN BY THE AMERICAN FEDERATION OF 

LABOR CONVENTIONS 

(Reviewed in its Proceedings of Conventions: pp. 217-222 in 
the 1932 Proceedings; pp. 193-195, 269-270 in the 1933 Pro­
ceedings; pp. 330-334 in the 1934 Proceedings; and pp. 808, 
829 in the 1935 Proceedings.) 

The question of non"l"ecognition, discrimination and exclusion 
of Negro workers has been before the Federation from its or­
ganization in '1881 up to the present time. Many declarations 
have been made from time to time in favor of these workers 
showing that the American Federation of Labor welcomes and 
admits all classes of Iabor-skilled and unskilled-to its rank 
irrespective of creed, color, sex, race, or nationality - and 
although one Convention after another has spoken clearly and 
plainly on this matter it continually comes up. 

In order that the position of the American Federation of 
Labor may be understood on this serious complaint, your com­
mittee believes it is now time to give a synopsis of the actions 
taken by previous Conventions of the American Federation of 
Labor over a period of half a century. 

The call for the first Convention in 1881, among other things, 
specified that: 

The time has now arrived for a more perfect combination of 
labor ••. 

Thus we could elevate trades unionism and obtain for the 
working classes that respect for their right and that reward for 
their services, to which they are justly entitled • . • 

That all international and national union, trades, assemblies or 
councils, and local trades or la:bor unions are hereby invited to 
send delegates to an International Trades Union Congress, to 
be held in Pittsburgh, Pa., on Tuesday, November IS, 1881. 

278 
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PIlEAKBLB 

The preamble adopted at the first Co~vention So' years ago; 
and at every Convention since, specifies, among other things, that: 

The history of the wage workers of all countries is but. the 
history of constant struggle and misery ~ndered by ignor­
ance and disunion; whereas, the history of the non-producers 
of aU ages proves that a minority, thorQughiy organized, may 
work wonders for good or evil • 

.. It behooves the representatives of the workers of North 
America, in Congress assembled, to adopt such measures and 
disseminate such principles among the people of our country 
as will unite them for all time to oome, the secure recognition 
of the rights to which they are justly entitled." Conforming 
to the old adage, .. In union there is strength," the formation of 
a federation embracing every trade and labor organization in 
North America, a union founded upon a basis as broad as the 
land we live in, is our hope. 

1881 CONVENTION 

At that Convention, Mr. Gompers, Chairman of the Commit­
tee on Plan of Organization, reported as foUows: 

Article I. This associstion shall be known as .. The Feder­
ation of Organized' Trades Unions of the United States of 
America and Canada." 

This was amended to read-" The Federation of Organized 
Trades and Labor Unions of the United States and Canada." 

Mr. Grandison (CXllored delegate), of Pittsburgh, said: "We 
have in the city of Pittsburgh many men in our organization 
who have no particular trade, but should not be excluded from 
the federation. Our object is, as I understand it, to federate 
the whole laboring element of America. I speak more par­
ticularly with a knowledge of my own people, and declare to 
you that it would be dangerous to s1alled mechanics to exclude 
from this organization the common laborers, wbo might, in an 
emergency be employed in positions they could readily qualify 
themselves to fiU." 

The amendment was adopted. 
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At the Convention held in Columbus, Ohio, in 1886 when 
the name was changed, it was a difficult matter to select a suit­
able title. All were satisfied with the name "Federation"; 
however, they did not want to carry the names "United States 
and Canada" if it could be avoided. 

It was suggested that the word "America" would cover both 
countries. This was agreed to, but how to include all Iabor­
skilled and unskilled, irrespective of creed, color, or nationality 
-was a stumbling block. 

The conclusion reached, however, was that the word" Labor" 
covers all classes of workers, and this seemed to be a happy 
solution of a vexed and annoying problem. 

It was there and then decided that in the future the name 
should be "The American Federation of Labor." 

DECLARATIONS OF AFOL CONVENTIONS 

Detroit, Mich., 1890. 
REsoLVED, That it is the sense of this Convention, and it looks 

with disfavor upon trade unions having provisions which ex­
clude from membership persons on account of race or color, 
and that we most respectfully request that the National Machin­
ists' Union remove from their constitution such conditions, 
so that all machinists sball be eligible to membership. 

Philadelphia, Pa., 18g2. 
Your Committee, to which was referred the request of Mr. 

HatTy E. Easton, Grand Foreman and Organizer of the Inter­
national Association of Machinists, begs leave to. report that 
Mr. Easton appeared before us, and after some discussion ex­
pressed himself well satisfied with the position of the A. F. of L. 
as regards their association and the efforts of our Executive 
Council to unite the whole craft. 

He also stated his belief that the coming annual Convention 
of said association would eliminate the color line so strenuously 
objected to by this Federation. 

We therefore recommend that our President be instructed 
to visit the coming Conventions of both organizations in the 
interests of harmony and unity. 
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Chicago, m., lag3. 
REsoLVED, That this Convention heartily endOl'ses the present 

movement of the International Machinsts' Alisociation to drop 
the color line from their constitution and that the delegates of 
this Convention be urged to use their best endeavors to eon­
vince the locals of the association to agree to the proposition in 
question in order to bring about harmony in the machinists' 
organizations of this country. 

lag3· 
REsoLVED, We deplore the introduction of any sectarian or 

captious side issues among the working people. Such move­
ments are destined to divide labor's forces and produce bitter 
antagonism as they' produce religious bigotry, provoke rancorous 
intolerance, and divert the working people from working out 
their own emancipation from the galling slavery of the present 
social and political conditions. 

REsoLVED, That we here and now reaffirm as one of the car­
dinal principles of the labOl' movement that the working people 
must unite and organize, irrespective of creed, color, sex, nation­
ality or politics. 

Denver, J894. 
Educate the masses that are not with us to join their respec­

tive trade unions, in OI'der that we may confront the enemy with 
an ever-increasing unity of action that will enable the wage 
workers everywhere, regardless of creed, color or country, to 
assert their rights and boldly maintain them. 

J894-
A resolution identical to the one adopted in the Jag3 Con­

vention quoted in the foregoing was unanimously reaffirmed. 
New York, JagS. 
REsoLVED, That the Executive Couoci1 be and they are here­

by directed immediately upon the adjournment of the Conven­
tion to issue an address to the wage workers of the country, 
urging them to join the unions of their respective trades or 
callings, wherever such unions exist, and to form unions where 
then: are none such now, with the view of securing for them 
all possible advantages accruing from organization. 
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In 18g7 it was reported that Booker T. Washington' of 
Tuskegee University had made the statement that the 'trade 
unions were obstructing the economic progress' of Negroes by 
refusing them admission to their organizations. 

At the Convention held that year in Nashville, Tenn., the 
following resolution was adopted: 

REsoLVED, That the American Federation of Labor reaffirms 
its declaration that it welcomes to its ranks all labor without 
regard to creed, color, sex, race or nationality, and that its best 
efforts ·have been, and will continue to be, to encourage the or­
ganization of those most needing its protection, whether they 
be in the North or the South, the East or the West, white or 
black, and that we denounce as untrue, and without foundation 
in fact, the reported statement of Mr. Booker T. Washington 
of the Tuskegee University, to the effect that the trade unions 
were placing obstacles in the way of the material advancement 
of the Negro, and that we appeal to the records of the Con­
ventions of the American Federation of Labor and especially 
to the records of the Chicago Convention, as the most complete 
answer to any and all such assertions. 

At the Convention held in Louisville, Ky., in 1900, the ques­
tion of recognition of the Negro was again up and received 
eareful consideration, after which it was decided that the trade­
union movement is open to all c1asses of workers regardless of 
race, sex, nationality, creed or color. 

It was further decided that the A. F. of L. grant charters 
to separate Loca1 Unions and Central Bodies of colored workers. 

In the belief that men of their race could organize the Negro 
workers, the American Federation of Labor, prior to the World 
War, had three organizers in the field but they made very little 
headway, practically none. The Negro workers did not show 
a willingness nor a desire to belong to the trade-union movement. 
. At the Buffalo (N. Y.) Convention held in 1917, two 
resolutions were introduced asking that colored organizers be 
appointed to organize the Negro workers, but previous experi­
ence along this line did not justify such action. 
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At the St. Paul (Minn.) Convention held in 1918, the Execu­
tive Council ma.de the following report OIl Organization of 
Colored Workers: 

Several resolutions were brought before the Buffalo Convention 
having their object the better organization of the colored work­
ers. One of the earliest declarations of the American Feder­
ation of Labor was, .. That it is the duty of the working people 
of the United States to organize and cooperate for the protection 
of all the workers without t'egard to nationality, sex, politics, 
tolor or religion." 

'The constitution .provides for the organization of separate 
unions of colored workers when that course is deemed desirable 
and most advantageous and for the formation 9f central labor 
unions representing local unions of these workers. At evety 
Convention of The A. F. of L. for the past 30 years there have 
been colored delegates and they have received the same treat~ 
ment of cordiality, courtesy and fraternity as any white xnan 
could expect. 

At our meeting in February, the first meeting at headquarters 
after the Buffalo Convention, we notified the following of our 
meeting and invited them to confer with us regarding plans for 
HIe organization of colored wage-eamers: 

R. R. Moton, Principal, Tuskegee Institute. 
John R. Shillady. Secretary, National Association for the 

Advancement of Colored People. 
Fred R. Moore, Editor. N_ York Ag,. 
Archibald Grimke. Washington Association for the Ad­

vancement of Colored People. 
Emmett J. Scott, Special Assistant to the Secretary of War. 
Eugene Kinckle Iones. Executive Secretary, National 

League. 
Thos. Jesse Jones, Educational Director, PhelPs-Stokes 

Fund. 

, These reptUentatives of the colored workers asked that when 
Qrganizing their race there should be included skilled as well as 
unskilled workmen, those from the North as wen as from the 
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South, employees of the government together with civilian 
employees, women as well as men. 

We referred the subject to President Gompers with authorit)' 
to appoint a committee representing the A. F. of L. to meet 
with· a like committee representing the colored workers for 
further consideration of plans and policies. 

The Committee thus appointed met in joint conference at 
headquarters April 22nd and the subject was comprehensively 
discussed. 

The whole plan, work and desires of the A. F. of L. in regard 
to the organization of colored workers were laid before the 
representatives of the colored people at the conference. They 
were greatly impressed, so that they finally declared that they 
would issue a statement addressed jointly to the A. F. of L. and 
to the colored workers, calling upon the latter to organize into 
bona fide unions of labor and to become part of the existing 
trade unions, or to organize into purely colored workers' unions 
in full affiliation in spirit and fact with the A. F. of L. 

The declaration referred to was never issued, or if it was, the 
A. F. of L. never received a copy. 

At the same time the following communication was received 
from a committee representing various organizations of colored 
people: 

New York, June 6, 1918. 
Hon. Samuel Gompers, President, 
American Federation of Labor, 
Washington, D. C. 
My Dear Mr. Gompers-We write to present suggestions 

for further cooperation between our Committee and 
the American Federation of Labor as growing out of 
our recent conference in Washington. 

First, we wish to place before you our understanding of your 
statement to us at the conclusion of the meeting. We quote 
you as follows; and we will be glad for you to make any changes 
in the text as will make the statement more nearly confonn to 
the ideas which you have in mind relative to the connections that 
should be established between white and Negro workingmen: 
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"We, the American Federation of Labor, welcome Negro 
workingmen to the ranks of organized labor. We should like 
to see more of them join us. The interests of workingmen, 
white and black, are common. Together we must fight unfai., 
wages, unfair hours and bad conditions of labor. At times it 
is difficult for the national organization to control the actions 
of local unions in difficulties arising within the trades in any 
particular cOlllDluity, inasmuch as the National body is made 
possible by the delegates appointed by the Ioca\s; but we can and 
will use our influence to break down prejudice on account of 
race, color or previous conditions of servitude, and hope that 
you will use your influence to show Negro workingmen the 
advantages of collective bargaining and the value of affiliation 
with the American Federation of Labor. But few people who 
are not thoroughly acquainted with the rapid growth of the 
Federation of Labor know of the large numbers of colored 
people who are a1ready members of our organization. Tbe un­
pleasant incidents in connection with efforts of colored men to 
get recognition in trades controlled by the American Federation 
of Labor have been aired and the good effects of wholesome and 
hes1thy relationship have not been given publicity; and for that 
reason a general attitude of suspicion has been developed to-' 
wards union labor on the part of colored working people; but 
I hope that out of this conference will spring a more cordial 
feeling of confidence in each other on the part of men who 
must work for a living." 

We are living to co-operate with the American Federation of 
Labor in bringing about the results of the recent conference, 
and would make the following suggestions and recommendations 
which, with your approval, we shall proceed to carry out to the 
best of our ability. 

First, we suggest that you prepare a statement, along the lines 
of the quotation from you given above, and send it to ns for 
approval and then to be given to the Negro press throughout 
1M country as expressing your position on matters connected 
with the relationship between Negro and white workingmen. 
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This statement, in our judgment, should contain a clear ex­
position of the reasons why certain internationals may exclude 
colored men as they do by constitutional provision and still be 
affiliated with the American Federation of Labor whose declared 
principles are opposed by such discrimination. This we think 
necessary because. the stated facts above alluded to will be 
familiar to the leaders among the colored people, particularly 
to colored editors and ministers whose co-operation it is essential 
to secure if the best results are to be obtained. 

We would suggest further that you consider the expediency 
of recommending to such internationals as still exclude colored 
men that their constitution be revised in this respect. 

Second, that a qualified colored man to handle men and 
organize them be selected for employment as an organizer of 
the American Federation of Labor, his sa1ary and expenses, of 
course, to be paid by the American Federation of Labor. 

Third, that for the present we meet at least once a quarter 
to check up on the results of our c:o-operative activities and 
to plan for further extension of the work, if satisfactorily 
conducted. 

Fourth, that you carry out your agreement to have your 
Executive Council voice an advanced position in its attitude 
towards the organization of Negro workingmen and have these 
sentiments endorsed by your St. Paul Convention in June, and 
this action be given the widest possible publicity throughout 
the country. 

We should be glad to hear from you at your earliest con­
venience as to the action taken by your Council on these 
recommendations with such other suggestions or recommenda­
tions as may occur to you. 

Sincerely yours, 

For the following Committee: 

EUGENB KINCKLE JONES 

FRl!D R. MOORE 

Dr. R. R. Moton, Principal Tuskegee Institute. 
J. R. ShiUady, Secretary of National Association for the 

Advancement of Colored People. 
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Fred R. Moore, Editor, NIIflJ York Age. 
Archibald Grimke, Washington Association for the Advance­

ment of Colored People. 
Emmett J. Scott, Special Assistant to Secretary of War. 
Eugene Kinclc:le Jones, Executive Secretary, National Urban 

League. 
Thomas Jesse Jones, Educational Director, Phelps-Stokes 

Fund. 
Dr. James H. Dillard, President of Jenes Fund. 
Dr. Gee. C. Hall, VICe-President, Executive Board, Chicago 

Urban League. 

The report of the Executive Council as well as this communi­
cation was referred to the Committee on Organization and was 
reported on as follows: 

Upon that portion of the report of the Executive Council 
under the caption .. Organization of Colored Workers" the 
Committee reported as follows: 

This part of the Executive Council's report deals with con­
ferences of leading men of the colored mc:e with President 
Gompers and the Executive Council relative to the organizing 
of the colored workers, both skilled and unskilled, under the 
jurisdiction of the American Federation of Labor, and their 
promise to assist and co-operate in that work. -

It is with pleasure we learn that leaders of the colored mc:e 
realize the necessity of organizing the workers of that race into 
unions affiliated with the American Federation of Labor, and 
your Committee recommends that the President of the American 
Federation of Labor and its Executive Council give special at­
tention to organizing the colored wage workers in the future. 
We wish it understood. however, that in doing so no fault is or 
can be found with the work done in the past. but we believe 
that with the -cooperation of the leaders of that race much 
better results can be accomplished. 

The report of the Committee was adopted unanimously. 
The Committee recommends that the communicatioo. signed 

by a number of representatives of associations of colored people. 
read in the Convention and printed in the third day's proceedings 
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(Page loS) be referred to the Executive Council of the Ameri­
can F ed~ation of Labor for such actions as they deem necessary. 

The report of the Committee was concurred in. 
At the 39th Annual Convention of the American Federation 

of Labor held in Atlantic City, N. J., in June 1919, five resolu­
tions were introduced relative to and dealing with theorgani­
zation of colored workers and their admission to Loca1 Unions 
of national and international unions and to the American Feder­
ation of Labor. 

These resolutions were referred to the Committee on Organi­
zation. That Committee reported as follows: 

A lengthy hearing was had on these resolutions, at which 
everybody interested appeared and discussed the subject matter 
contained therein from all viewpoints. 

Many international unions affiliated with the American Feder­
ation of Labor admit colored workers to membership and in SO 

doing protect their rights and interests. Some organizations 
affiliated with the American Federation of Labor refuse admit­
tance to colored workers, which brings about the present com­
plaints. In such cases your Committee recommends that the 
American Federation of Labor organize these colored workers 
under charters from the American Federation of Labor. 

After a lengthy debate and a poll taken of the International 
Unions having colored workers as members, the report and 
recommendation of the Committee was adopted. 

At the 40th Annual Convention of the American Federation 
of Labor, held in Montreal, Can., in June, 1920, three resolutions 
were introduced dealing with the organizing and admission of 
colored workers to Loca1 Unions of national and international 
labor organizations. These resolutions were again referred to 
the Committee on Organization, and were reported on as follows: 

" Your Committee gave a lengthy hearing to all parties inter­
ested on the subject matter contained in these resolutions. In 
the course of the hearing it developed that some few inter­
national unions affiliated with the American Federation of 
Labor do not as yet admit colored workers to membership. 
It also developed that the majority and by far the greater 
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majority, of the international unions do admit colored workers 
to membership, and that these colored workers are entitled to 
the same rights, benefits and privileges that the other members 
enjoy. On account of these few international unions refusing 
colored workers admission, exception is taken. Your Commit­
tee, however, calls your attention to the action of the Atlantic 
'City Convention of the American Federation of Labor last year 
on this subject, : 

.. Where international unions refuse to admit colored workers 
to membership, the American Federation of Labor be author­
ized to organize them under charters from the American Feder­
ation of Labor. 
. .. We, therefore, reaffirm our former action on this matter, 
at the same time calling attention to the fact that the American 
Federation of Labor does not organize workers of any trade or 
calling along racial lines. OJ 

In the course of the debate that followed it was decided that 
national and internstional unions remove from their laws the 
words" only white .. where such exist. 

Delegate Sweeney, of the Tailors, asked: If it was not con­
trary to the principles of the American Federation of Labor 
to allow an affiliated union to draw the color line. 

Vice-President Duncan replied that: The American Feder­
ation of Labor ever since its formation, has stood for organi­
zation without reference to color. 'It so stands today. ' 

It is needless to say that as far as the American Federation 
of Labor is concerned all its influence will be used to have such 
a change made because the American Federation of Labor can­
not be expected to favor an affiliated body that discriminates 
against a man on account of his color. 

Delegate Duffy, Chairman of the Committee said: When the 
American Federation of Labor issues charters to colored work­
ers, no matter of what trade or ca11ing, the American Federation 
of Labor becomes the internstional union of those members. It 
is the duty of the American Federation to take up the griev­
ances of those workers. Out of no uational and internauOiml 
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organizations affiliated with the American Federation, more than 
1.00 admit colored workers to membership. 

The report of the Committee was adopted. 
At the 50th Annual Convention of the American Federation 

of Labor, held in Boston, Mass., in October, 1930, Delegate 
Randolph (colored) in behalf of the Pullman Porters, said: 

We have been waging a campaign of education. President 
Green has addressed several meetings of our union in New 
York and Chicago. He gave a very forceful convincing and 
logical dissertation on our work in the interests of getting a 
successful consummation of our case. Those addresses of 
President Green were disseminated throughout the Negro press 
and also in the daily papers. We have been able to increase our 
forces and we are constantly making headway. 

Our movement has won for the members an increase of ten 
dollars in the last five years. That is not much but it is some­
thing, and as a result of the indirect pressure we were able to 
exact that from the Pullman Company. 

We are calling upon this Convention to use its influence in 
helping to carry forward this organization. We hope the cen­
tral councils in the various cities will help us in our organi­
zation work. Some of them have already helped us - Vice­
President James Wilson, of Cincinnati, has done and is about 
to do some work of our organization.. We have also been 
helped in Louisville and a number of other places, and I am 
confident that with the militant spirit and determination on the 
part of the Pullman porters we are certain to win. 

The laws of the American Federation of Labor DOW in force 
and effect specify in Article XI, Section 6, that: 

" Separate charters may be issued to Central Unions, Loca1 
Unions, or Federal Labor Unions, composed exclusively of 
oolored members, where, in the judgment of the Executive 
Council, it appears advisable and to the best interest of the trade­
union movement to do so." 

After all that has been said and done in the last half century 
we have the matter before us again. Your Committee reiter­
ates, re-endorses and reaffirms all the actions taken and the 
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decisiolll rendered by the American Federation of Labor· on 
this subject. 

We repeat that: All the workers of the United States and 
Canada-skined, semi-skilled and unskilled are eligible to ad­
mission to the American Federation of Labor irrespective of 
creed, color, nationality, sex: or politics. We welcome them into 
oUl'midst. We win be glad to have them with us as that is 
the only way in whith their and our rights and interests can 
be advanced and protected. 

[The 1933 Convention witnessed the introduction and en­
oorsement of several other resolutions concerning Negro labor. 
The purpose of these were a Protest Against Negro Workers 
Under N.R.A., a further request for Equal Rights for Negro 
Workers and a request for the use of Negro Labor Organizera 
by the American Federation of Labor. 

In the 1934 Convention similar actions were taken; however, 
this time a resolution which brought forth a little result was 
introduced. It requested that a committee of five be appointed 
to investigate the status of Negroes in American Federation 
of Labor Unions. Subsequently, said committee was appointed 
by the president and Executive Council of the A. F. of L. 

The outstanding feature on Negro Labor of the 1935 Con-
• vention was the Report of the Committee of Five, discussion by 
a Negro delegate which shows how it was aa:epted and, fiDS!ly, 
a resolution for the further functioning of this committee. 
These follow:) 

SUPPLEKENTAL UPORT OF THE EXECUTIVE COUNCIL 

OOLOIIED WORKDS 

The 1934 San Francisco Convention of the American Feder­
ation of Labor directed the president to appoint a committee 
of five to investigate the couditiolll of the colored workers of 
this country. Pursuant to thi!l direction. a COIIIIIlittee consist­
ing of John E. Rooney, Operative P1asters and Cement Finish­
ers, John Brophy, United Mine Workera of America, John W. 
Ganey, International Hod Carriers, Building and Common 
Laborers' Union, Jerry L Hanks, The Journeymen Barbers 
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International Union and T. C. Carroll, Brotherhood of Main­
tenance of Way Employees were appointed. 

The Committee conducted an investigation and obtained con­
siderable information on the subject. Opportunity was af­
forded those interested to present their views. 

The report of the Committee indicates that there are a few 
National and international Unions that deny membership to 
Negroes. In most of these instances special provisions are 

. made to organize the Negroes into Federal Labor unions directly 
chartered by the American Federation of Labor. In some 
National and International Unions admitting Negroes they are 
placed in separate local unions with varying rights of member­
ship. 

We are of the opinion that since each afIiIiated National and 
International Union has complete autonomy that the welfare of 
the Negro worker will be best served by a campaign of education 
of white workers to bring to them the necessity of solidarity in 
the ranks of the workers and the voluntary elimination of all 
restrictions against full rights of membership to the Negro. 

The American Federation of Labor bas consistently advo­
cated the organization of all workers and we reaffirm that policy. 
The economic welfare of the workers can best be served by com­
plete unity of purpose and action. We therefore recommend-

That all National and International Unions and the American 
Federation of Labor conduct a continuous campaign of edu­
cation to bring to the white worker the necessity for greater unity 
of the workers in the labor movement to the end that all dis­
crimination against negroes will be removed. 

Your committee has considered the Supplemental Report of 
the Executive Council dealing with the Committee baving in­
vestigated the conditions of the colored workers of this country 
and recommends concurrence in the Executive Council's report. 

Delegate Randolph, Sleeping Car Porters: Mr. Chairman and 
delegates to the convention of the American Federation of 
Labor-tbe report of the Executive Council I cousider quite 
inadequate: it does not meet the issue in any respect, and. in 
the first place, it bas not followed the procedure laid down by 
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the San Francisco ,Convention. I wish to'read from the records 
of the San Francisco Convention relating to this question. 

In that Convention delegate Huteheson, Carpenters, asked: 
.. What was the final recommendation of the Committee?" 
The organization Committee non-c:otlcurred in the resolution, 
which dealt with discrimination against Negro workers. 

Then Delegate Hucheson moved as an amendment: .. There­
fore, I move as an amendment to the Committee's report that 
there be a committee of five appointed by the President of the 
American Federation of Labor to investigate the conditions of 
the colored workers of this country and report to the next 
convention. U 

That report was not made here by the committee which was 
appointed by President Green. President Green appointed five 
persons on that committee as follows: John G. Rooney, Oper­
ative Plasterers and Cement Finishers; lohn Brophy, United 
Mine Workers of America; John Garvey, International Hod 
Carriers, Building and Common Laborers Union; Jerry L. 
Hanks, Journeymen Barbers International Union; and P. Co 
Carroll, Brotherhood of Maintenance of Way Employees. 
These were the men who were appointed on that committee. 
They were bona fide trade unionists, men in organizations 
affiliated with the American Federation of Labor. The Com­
mittee met in Washington and held hearings for two days. 
Representatives of various Negro organizations appeared and 
presented data with regard to discrimination against Negro 
workers. The committee considered the recommendation for 
holding regional hearings in the centers where Negroes were in 
great numbers working at various industries, New York, St. 
Louis, Detroit, OeveIand, Cllicago-pIaces of that sort. The 
committee'made its recommendation to the Executive Council. 
The Executive Council appointed one of its members to make 
the report of the matter. That is the report, but the rec0m­

mendations of the committee appointed by President Green are 
not in this report. I think they should be included. As. 
matter of fact, this report of the Executive Council I will regard 
as merely a dignified, diplomatic camouflage. 
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This is the report which was made by the committee appointed 
by President Green, signed by four of the members of the 
committee of five. It reads: 

.. First, That aU International Unions, who bar Negroes from 
membership in any way or discriminate against them through 
separate local systems or forbid them representation at conven­
tions or on committees, will take up the Negro question at their 
next convention for the purpose of harmonizing constitution, 
rules and practices to confrm with the oft-repeated declaration 
of A. F. of L. conventions on equality of treatment of all races 
within the trade union movement • 

.. Second. All cllarters issued by A. F. of L. shall be in 
conformity with both declared policy and law on the subject 
of membership . 

.. Third. The A. F. of L. through its officers, the American 
Federationists, A. F. of L. weekly News Service, Workers 
Education Bureau and other mediums, conduct a continuous 
active campaign of education within the trade union movement 
on the weakness of di~sion and the necessity of greater trade 
union unity between white and black workers to the end that all 
workers may be organized. 

Respectfully submitted, 

.. John E. Rooney, 

.. John Brohpy, 

.. T. C. Carroll, 

.. John W. Garvey." 

Now I want to know why these recommendations were not in­
cluded in this report and presented to this convention. As a 
matter of fact, the motion in the San Francisco Convention pro­
vided that both recommendation and findings should be presented 
to this convention. And, by the way, the findings are important 
because they represent the basis upon which those conclusions 
were drawn. 
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aESOLUTION NO. 153-ilY DELEGATE A. PHILLIP RANDOLPH, . 

SLEEPING CAlI. PORTUS, 18068, NEW YORIt CITY 

.. WHEIIEAS, The Fifty-fourth Annual Convention of the 
~erican Federation of Labor, iii San Francisco, adopted a: 
resolution for the appointment by President William Green of 
a committee of five for the purpose of makiDg an inquiry into 
the practices of discrimination by trade unions affiliated with 
the A. F. of L. against Negro workers, and to make recom­
mendations to the next or this Convention; and 

WHEREAS, President Green appointed the said committee 
composed of the following brothers: John E. Rooney, of the 
Plasterers; John Brophy, of the Miners; T. C. Carroll, of the 
Maintenance of Way; John W. Garvey, of the Hod Carriers; 
Hanks, of the Barbers, who have undertaken a splendid, far­
reach and constructive job of investigating every aspect of 
the relationship of the black workers to the American Feder­
ation of Labor; and 

WBElUlAS, The Committee held two hearings in Washington, 
D. C. and listened to testimony given by Negro and white repre­
sentatives from the National Association for the Advancement 
of Colored People, the joint Committee on National Recovery, 
the National Urban League, the Department of Interior, Howard 
and Fisk Universities, the Brotherhood of Sleeping Car Porters, 
and skilled Negro building trades workers, who gave a mass of 
factual data, pointing out the widespread practice, on the part 
of some trade unions, to discriminate against Negro workers 
through the color bar in their constitutions and color pledges 
in their rituals and other inexpressed but subtle and effective 
methods of excluding colored workers from the unions and 
thereby keeping them out of employment; and 

WREIUIAS, The Life of the Committee has been too short, 
having only started work in July of 1935, gWing it about three 
months to function. hold hearings, take evidence, study and 
analyze the material that is presented to it or that it may search 
out for evaluation. itself, especially, in view of the magnitude 
and vital significance of the task before it; and 
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WHEREAS, Negro workers have neither the money or time to 
travel to Washington to tell their story of discrimination visited 
upon them to prevent them from becoming members of the 
union, or work on union jobs and since if they left their homes 
they would be cut off relief because of absence, and because 
Washington is not an industrial city where large numbers of 
Negro craftsmen live who might appear and testify before the 
Committee and, too, since the increase and accumulation of 
evidence of discriminations, of varied forms, which enable the 
Committee to get a clear and complete picture of the Negro' 
workers' relation to the trade union movement, which will have 
great factual value and moral weight and worth; therefore, be it 

REsOLVED, That the American Federation of Labor in its 
Fifty-fifth Annual Convention in Atlantic City, New Jersey, 
empower and instruct President Green and the Executive Coun­
cil, to provide the Committee with the necessity funds with which 
to conduct regional pttblic hearings, to take evidence on the 
aforementioned discriminations, in New York, Chicago, Detroit, 
Cleveland, Cincinnati and St. Louis, in order that Negro work­
ers in these large industrial centers may appear and tell the Com­
mittee their experiences in seeking membership in the unions, 
and work on jabs controlled by organized labor. This will serve 
as a gesture of sincere interest on the part of the A. F. of L. to 
organize Negro workers, and will bring to the Federation in­
creasing moral assurance and spiritual force, public goodwill 
and economic power, which is born alone in working class 
solidarity, without regard to race, color or nationality." 

[Report of the Committee on Resolutions:] 
Your committee recommends that the resolution be referred 

to the Executive Council and that hearings be provided for in 
such cities as the Executive Council may determine. 

[Action of the Executive Council:] 
The Executive Council amended the committee's report by 

striking out the last section calling for meetings in various 
localities and with this amendment approved the committee's 
report. 
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(I92s-See Note So, Page 99) 

PART II. The following comments concerning the situation in 
New York Qty were evoked during interviews: 

A. Working Conditions of Negroes ••• ' 

I. Skill. 

As IDSy be seen from the census reports, the major occupa­
tions of colored workers are in the unskilled trades. Even under 
the general classification of skilled trades, a number of union 
officials state that the Negroes were in unskilled or semi-skilled 
branches. In several instances, the census and union classifi­
cation of occupations did not therefore, correctly apply to the 
colored worker. The census, for example, lists 289 painters. 
glaziers and varnishers, but these are apparently occupied in 
white-washing. White-washers do not come under the juris­
diction of the Painters' and Decorators' union. 

The officers of both the ststionary firemen and stationary 
engineers said that Negroes were more apt to be found tending 
low-pressure fires, and doing jobs (porters) during the rest of 
the time. There are practically no Negroes employed as 
engineers in the ice plants and other large commen:ial houses 
of the city. Colored elevator operators are cbieIly in apart-

"II 
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ment houses, rather than in large office buildings. In this case 
also, their hours and their occupations tend to be less definite. 

The organizer of the Tailors' Union said that 533 Negroes 
listed as "Tailors" in the census were probably all in valet 
service, i. e., cleaning, pressing and repairing. Valet service is 
not included in the New York local of Journeymen Tailor's 
Union. The only cleaners and dyers organization in the city is 
a Jewish union which has no colored members. 

The same situation is found in the case of women workers. 
In the women's clothing industry, colored women are in the un­
skilled and semi-skilled trades; in the laundries, they are chiefly 
markers and sorters. The great majority of colored women, 
including those listed as waitresses, are in domestic service. 

According to Mr. deChabert, Assistant Superintendent of the 
Harlem Branch of the New York State Department of Labor, 
Employment Service, the preponderance of Negroes in the un­
skilled trades is partly due to the fact that skilled colored men 
are obliged to accept and to apply for jobs requiring less skill, 
because they are unable to obtain more suitable employment. 
This opinion is supported by a statement of Mr. Robinson of 
the Brotherhood of Railroad and Steamship Clerks, Freight 
Handlers, Express and Station Employees, who said that about 
So per cent of baggage-men and about 10 per cent of freight 
handlers in the Grand Central Terminal were Negroes, and that 
they were probably a better educated group than the white 
men who were filling similar positions. 

II. Rates of Pay. 
Where colored men are organized, they receive the same rate 

of pay as organized white men for the same type of work. 
This was specifically emphasized in the case of the building 
trades, stationary firemen, teamsters, chauffeurs and longshore­
men. Although there are no colored men in the Brotherhood 
of Railway and Steamship Clerks, Freight Handlers, Express 
and Station Employees, Negroes are included in labor agree­
ments and decisions of the Railroad Labor Board. Their 
grievances are handled by the Clerks' organization. The only 
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class of labor to which Labor Board decisions are not applicable 
are the Station Porters (Red Caps) who are excluded from 
Railroad employees on a technicality that they work for a 
.. gratuity .. rather than a wage. 

It was the consensus of opinion that unorganized Negroes 
received the same rates of pay as unorganized white men. Mr. 
deChabert thought that this was not always true in the case of 
unski11ed labor, though the instance he mentioned (traclcmen on 
the New York Centra1 Railroad) is probably due to the fact 
that the white men are organized. Colored women in domestic 
service by the day receive the same pay as white women. 

III. Apprenticeship. 
One reason for the lack of colored men in the highly skilled 

trades may be found in the fact that a number of unions do not 
encourage or train Negro apprentices. Nevertheless, a certain 
term of apprenticeship is required before union membership is 
granted. This is true specifically, in New York City, in the 
case of many building trades, stationary engineers, and tailors. 

B. Organization of Colored Workers. 
L Responsiveness to Organization. 
Most union officials agreed that there was great initial re­

sistance to be overcome in attempting to organize Negro work­
ers than in the case of white men. This was ascribed largely 
to shorter industrial experience, great industrial exploitation 
and consequent suspicion and fear on the part of the Negro. 
Most union officers also stated that when they had been or­
ganized they were loyal members. Where the practice is to 
organize a trade by jobs, practically no difficulty was encoun­
tered in organization of Negroes who were in a union shop. 

II. Use of Negroes as Strike-Breakers. 
The following organizations mentioned that Negroes had been 

used by employers in attempting to break a strike. 

I. Building Trades-19Ig. Mr. Calloran of the Bwlding 
Trades Council said that this caused some hard feeling among 
concrete workers and the building trade groups. 
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2. Teamsters-I9IO. New York City Negroes were used to 
break a strike. These same Negroes were organized five or six. 
years later, however, when" the soreness had worn off." 

3· Railway and Steamship Qerks, Freight Handlers, Express 
and Station Employees. Negroes were used to take the places 
of white men during the outlaw strike of 1912. This gave 
them seniority preference over the white men whose places 
they had taken. 

During the recent shopmen's strike, Negroes were promoted 
and introduced into new positions in order to release men who 
might replace the machinists. 

4· Longshoremen. Negroes were used in a number of old 
strikes. Recently they were used in the United Fruit Line 
Docks, but apparently without success. 

5. Waiters. Negroes replaced white waiters during the strike 
at Lorber's Restaurant. They are still employed. Mr. Lehman 
(Waiters' Union #1) said that there is a Colored Headwaiters' 
Organization on Lenox Avenue which furnishers strike-breakers 
to emplOYerS. 

III. Methods of Organization. 
Mixed Locals: 

Practically all of the organizations which admitted Negroes 
were mixed, i. e., Negro and White. The only separate Negro 
locals encountered were Waiters' Union #n of the Hotel and 
Restaurant Employes' International Alliance, a very smail or­
ganization of one shop, a carpenters' local and Longshoremen's 
Union #g68, a Brooklyn local of the International ,Longshore­
men's Association. It is interesting to nate that the latter 
organization has recently merged its numerous Colored and 
Italian locals until they are now practically all mixed. The 
officers find that they can " get better results" in this manner. 

Federal Locals of the American Federation of Labor: 
Mr. Hugh Frayne, New York Representative of the Ameri­

can Federation of Labor, has made several attempts to organize 
Negroes who, for some reason, were not eligible for member­
ship in existing International Organizations, as Federal Locals 
directly affiliated with the American Federation of Labor. 
These were nat very successful, though Mr. Frayne still does 
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not feel that the situation is hopeless.Mr. Robertson of the Rail­
road and Steamship Derks, Freight Handlers, Express and 
Station Employes, whose organization does not accept colored 
members, thinks that this is.the only possible way to organize 
workers who would otherwise be in his organization. He f~ 
~owever, that the Negroes would rather be in the same in­
ternational. 
: Of the unions which Mr. Frayne attempted to form, the 
Railway Station Porters and Deaners Union #16717, American 
Federation of Labor (Red Caps) is the only one which remains. 
This is by no means in a ftourishing condition. The Elevat01' 
Starters and Operators, begun in the same manner, has since 
become local #67 of the Elevator Constructors International 
Unions and is now a mixed local. When the colored member­
ship is sufficiently large, they will probably form a separate 
colored local. It was suggested, however, that their new inter­
bational affiliation which is more highly skilled, is .. not keen " 
about the colored delegates. 

Colored Organizen: 
The only unions which employed a paid colored organizer 

were the carpenters, elevator operators and seamen. The Ele­
vator Operators and Starters have recently employed a colored 
organizer who is .. bringing in good reports." The Eastern and 
Gulf Sailors Association employed two Negro organizers last 
year, who .. didn't bring in a single name." However, Mr. 
Miller said that this organization was at very low ebb at the time, 
white as well as colored, and that he expected to try colored 
organizers again. 

Of those who didn't use colored organizers, the Stationary 
Firemen. whose organization has Negro organizers in other 
cities, said that there weren't enough colored firemen in New 
York City to justify the employment of a paid colored organizer. 
Miss Schneldermann, of the WomeD.'S Trade Union League, 
who attempted to organize laundresses, said that the colored 
Women bad an inferiority complex and wouldn't give the same 
respect and attention to a colored as to a white organizer. 
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C. Discrimination. 

I. In Obtaining Employment. 

Since this survey was confined chiefly to union officials, very 
little information was obtained on this phase of the situation. 
The Teamsters and Longshoremen mentioned that the men 
" shape" together, and presumably, stand equal chance of be­
ing employed. Mr. deChabert, of the Department of Labor, 
thought, however, tnat they were less likely to get work. He 
mentioned that in mixed gangs, the proportion of Negroes was 
very SII1llII. . The Elevator Operators said that when employers 
paid high rates, they preferred white men. Tbe Stationary 
Foremen thought that employers sometimes request Negroes­
" they think they can work them harder,-4lUt they can't." 

II. In the Unions. 
A large number of unions' constitutions prescribe no "dis­

crimination because of race, color or creed." These include a 
large number of the building trades, stationary firemen, team­
sters, longshoremen, ladies' garment workers, etc. N everthe­
less, although no discrimination is ostensibly employed, they are 
sometimes debarred by the high initiation fees, the apprentice­
ship rules and even more subtly. The compositors, for example, 
admit Negroes on the same terms as white men, but they're 
" not looking for them." 

Negroes in mixed locals are rarely elected to office. A notable 
exception in this regard is the Secretary of the Atlantic and 
Gulf Oerks, Stewards and Waiters Union (International Sea­
men's Union) who is apparently considered a very able, loyal 
and efficient officer. Colored delegates to international con­
ventions are more commonly met with. Colored loca1s will, of 
course, have colored officers and colored delegates. However, 
in the case of the carpenters' organization, they are "advised 
not to send delegates to the general meetings." 

III. Suggestions as to Action. 
It is assumed that one of the most practical ways of bettering 

the status of Negroes in industry is to extend their organization 
in Unions. 
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The above brief survey of the fads maka; it dear that while 
there are obstades due to geueraI racial prejudice, the traditioos 
or pradica of unions, and theattitade of Negroes, such obstacles 
are DOt insuperable and haft, in some cases. been merame 
by practical work in detail rather than by any amount of general 
propaganda. 

Table I f1ll1lisbes a rough map of the situation wbich will 
indicate how the problem may be attacked in detail. 

Where the larger DtDDber of Negroes work, and are less well 
organized, intensive application may be made by approachiug 
both the union organjzation and the Negroes in the particular 
industrial group. Any iofIueoce. time. special ImowIedge or 
fands which the UrlJan League bas to offer may be coac:ea­
ttated at these strategic: points. 

It is possible that the developmeot and training of Negro or­
ganizers woaJd help. 

It is possible that a special central body representing Negro 
union locals, with a trained secntariat. wou1d be able to extend 
the 1IIO'9ement. In establishing any such body, however, care 
should be taken to secure the aathorizaticm and good will of the 
proper union authorities. Mr. Frayne of the American Feder­
ation of Labor should be CODSUlted on this. 

Similar central bodies aInady exist in the form of the United 
HebJ'ew Trades, the Italian Federation of Labor, and the 
Women's Trade Union Leagne. Some derive their support 
from aftiliated local onions, others. at 1east in part, from 
inten:sted international unions, and others from individual 
contributions. 

It will be fonnd that in the case of some onions where Negroes 
are DOt well organjzed. whites are eJually poorly organized as 
with the bookkeepers, stenographers and accountants. There 
may be poor places to begin work--e<c:ept in cases where the 
orgauization of Negroes might fnmish a key to the situation. 

In some cases when: DO union bas jurisctidioD, Federallorals 
of Negroes may be established. Sncb locals are afIiliated 
d.inctIy with the American Federation of Labor. In ~ cases, 
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such as private laundresses, dressmakers and servants, organi­
zation will be difficult if not impossible. 

There is certainly an opportunity here for devoted, patient 
and useful service, which wi\l establish a real center of cooper­
ation between the labor movement and the Negroes in New 
York. Such work, of course, ought to be continuous, since its 
usefulness would grow with experience, under acquaintanceship, 
and confidence on the part of all concerned. 



APPENDIX IV 

EXPBaIENCES OP LoCAL UIiiONS WITH NBGR.O lUl(BBIIS 

(CoNTINUED} 

(Cassifiod br Brood OccupatiOll&l Groupo as Used in Chapter Five) 

CLOTHlNG .... ND TEXTILE INDUSTIIJES 

CLOTHING W01lEEllS OP AI(I!RICA, AI(ALQAI(ATBD: 

Local n-cbildren's Jacket PIessers '--organized in 1915 and 
composed of 55ct members of whom there are no Negroes. 
Initiation fee is $20.65, and yearly dues are $26.00. However, 
according to the secretary the local never bad a Negro member 
because .. Negroes Dever applied for membership". Because 
the local feels that Negroes should be organized .. as workers 
rather than as Negro workers". it bas made no special efforts 
to organize or solicit Negro members and contemplates no 
such program for the future. Up to this time it bas not par­
ticipated in a strike and, therefore, bas bad no experience with 
Negro workers during strikes. 

Local ISS-Wholesale Colhlng Oerks ~ 1933 and 
composed of ISOO members of whom 2S are Negroes. Initia­
tion fee is $27.50, and yearly dues are $26.00. In this local 
Negroes haw been members since its origin, and .. they haw 
gradually worked into the more skilled groups ". The secretary­
treasurer pointed out that the small Negro membership is due 
to the fact that there are very few Negro wholesale clolhlng 
clerks. Further, be staled that Negro members are among his 
best workers. "But." he said, "they are naturally lazy and 

• IDIItrriew with !be secretatT 01 !be I..ocU-lu17 ... 1!135- (~ 
~~) . 

• IDIItrriew with Hur7 LedenDaD, Sec:retarr-~, Ju17 30. ~ 

3DS 



APPENDIX IV 

IInthrifty." Other remarks were that alI workers should be 
organized into mixed locals regardless of race or color and that 
no special plans should be made to organize anyone group of 
workers. .. What's the use of making all those special plans for 
Negroes when our workers get along like brothers. Why, 
there's even a Negro on our Executive Board." The union has 
had two strikes, one in 1933 and one in 1935. In both strikes 
Negroes were loyal members and participated as fel\ow union­
ists. .. Working side by side in strikes helps them to get along 
better/' 

LocaI 16g-Washable Jacket, Pants and -Novelty Workers ,­
This Local did not disclose any information. The representa­
tive interviewed merely stated, .. We do not discriminate against 
anyone on account of race, color or creed. I have worked along 
side Negro workers in some of our shops and have found them 
good workers." 

LocaI 243-5hirt Makers-Pressers '-Organized in 1918 and 
composed of 500 members of whom 25 are Negro women. 
Initiation fee is $10.50 and dues $31.20 yearly. These 25 have 
become members only through being employed in a shop when 
the local organized it. .. Negroes were in the first shop we or­
ganized, and we took them in just like anybody else," the 
business agent said. .. We had no difficulty organizing them, 
and they work peaceably along with our white workers," he 
remarked further. Although Negroes are supposed to be ad­
mitted to fu11 membership and participation in union activities, 
none of them hold offices in the local. .. The number is so 
sma1I that they cannot elect an officer ", he unwittingly said after 
stating that they did not think in terms of race or act in groups 
or cliques. He continued to state that in the strikes held, the 
outstanding in Brooklyn in 1935, Negro members remained 
loyal to the-union while Negro non-union workers performed 
as strike breakers. .. They don't seem to understand the prin­
ciples of trade unionism". 

• Interview with Jobn N. Federiccmi, RepreaeDtative, AuguJt 8, 1935-
'Intuview with M4-. Petilli. Busa- AgeD!, Aaguot 6, 1005-
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Local 2Sl>-'-United Neckwear Makers '-'Organized in 1903 and 
composed of 2800 members, 85 of whom are. Negroes. The 
initiation fee is. $15.00 and yearly dues are $24.00. 'Although 
Negroes have been members of this local since its origin, there 
have never been more than 85. In its special efforts to organize 
Negro workers this union has on several occasions engaged Mr. 
Frank Crosswaith, Negro union organizer, to meet with Negro 
workers, discuss the advantages of organized labor with them 
and propose organization to them. These efforts have given 
most favorable and encouraging results according to the officer 
inte"iewed. They plan more of them for the future. 

This officer favors and believes that organization of workers 
of the BaIIle trade, etc.,·into one mixed local offers the best 
solution for the race difficulties in organized labor. 

In addition to taking active part in the meetings, etc., some 
Negro workers hold minor positions in the subsidiary bodies and 
in the organizational committee. The local conducted strikes 
in 1918 and 1933 in which Negroes participated as fellow union­
ists. The result of this was a further organization ~f both 
white and Negro workers and a lessening of the tension of racial 
sentiment. 

Loca\ 2S1-United Neckwear Cutters II....-organized in 1897 and 
composed of JOO members-no Negroes. The initiation fee is 
$SO.oo, and yearly dues are $36.00. This local has never had 
a Negro member. The officer interviewed feels that if Negroes 
applied for membership in this union they would be refused by 
some method or other-such as an efficiency test. The high 
initiation fee, $50.00, is definitely set to discourage Negro work­
ers and young white workers. This union is monopolized by 
old, white workers. Should a Negro come to the union with a 
transfer card, it is believed that he would be accepted only after 
a long struggle and a final mandate for his acceptance by the 
general organization, A. C. W. of A. 

• Inttnie .. with Louis Fuchs, M ....... , lu17 2!1. 1935-
• Intuview with Louia Fuchs, M_. lab' 2!1. 1935-
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GARIlENT WOIl.KERS' UNION, INTEIl.NATIONAL LADIES: 

Local I-cIoak and Suit Operators r~rganized in 18gS anel 
composed of 8,000 members. At present, there are no Negroes 
in the 8000 membership of this local. Two years ago, one Negro 
joined in September, 1933 and dropped ont in December, 1933. 
His leaving after but four months in the union could not be 
explained. .. He just dropped out," said Mr. Davidoff, office 
manager of the local. The intiation fee of this local is not 
definitely ~blished but varies with the .. condition" of each 
applicant and is determined by a special committee on admissioll 
of new members. However, the rearly dues, $26.00, are pay­
able Soc weekly. Referring back to Negro membership, Mr. 
Davidoff said, .. Negroes just don't take to this kind of work. 
We would have no objection to taking them if they only applied 
for membership. In 1933 Headly came here, applied and 
was admitted at once.-And let me teU you again, he was a nice 
fellow-gentle, courteous and respectful." 

In the strikes of the I. L. G. W. U. in which this local par­
ticipa.ted and in the shop strikes or stoppages of this local no 
Negroes have .been involved. .. They could not be involved in 
our strikes," said Mr. Davidoff, "because they don't work in 
this craft of the industry." 

Local I~Amalgamated Ladies' Garment Cutters "-It was not 
until after the coIning of the N. R. A. that Negroes gained 
entrance to this local which was organized in 18!4 and which 
has at present 8500 members. In 1933, the Negroes applied 
for membership and were then admitted without any difficulty. 
These, said Mr. Stulzer, were the first to apply for membership. 
They have paid in full the initiation fee of $77.00 which is pay­
able quarterly during the first year's menIbership and are pay­
ing their weekly dues of 40C regularly. Also, they are full 
fledged members working in this industry. It is his thought 
that they do not attempt to learn the trade and that these two 
"accidently" learned it while working about some shop as porters 

r Interview with M. Davidoff, OBi<le Manager, August 19, 1935. 

• Interview willi Louis Stu1zer, A!ai5taDt Manager, A_t 19, 1935. 
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or sOmething of that aature. "Ne9l!l'theless," he said,·" these 
two fellows are fine chaps. They know their work and get along 
ezceIIently with the other workers." He stated further that if 
any Negroes applied for membership in the future, they woold 
UIldoubtedly be warmly welcomed. To illustrate the attitude 
of the whites towards N~ though the unioo had DG 

Negro members until receDtI;r-Mr. StuIzer points out that on 
severa1 occasiollS, Frank Crosswaith, Negro General Organizer 
fOJ' I. L. G. W. U .. bas beea ~ .tu lecture itt meetings of 
this lHal. In the IIIIlDY shop strikes or stoppaga participated 
in Ity this local, no Negroes have heea involved as strike breakers 
or as non-union men in open shops; however, the two Negro 
memhen bIIge cooperated in f!'Iery _)I as fellow unionists. 

Loca1 I;,-Infant, Child Coat &: Reefer Makers·-This is an­
other old loca1, having been organized in 1905. Of the :z8oo 
members there are only ten Negroes. This number represents 
the greatest number of Negroes ever in this 1ocaI. Until re­
cently, there were only two or three. The initiation fee, $26.85 
to $48.85, and the dues, 35c weekly, are reasonably smaIl. The 
sma1I Negro membership is accounted for by the fact that DO 

Negroes or few were employed in the shops organized and few 
have applied directly to the union for membership. No efforts 
have been made to m:ruit and organize Negro operators. These 
few Negro workers seldom go to meetings and are w:ry m­
active. But, the .. best possihIe relationship" exists between 
them and the white workers. "Before I became secret1Jry," 
stated Miss Weisberg. "I used to work side by side with a 
Negro girl. She was swell. She was so sympathetic and nn­
derstanding. I tried to get her to go to the meetings, but she 
seldom did. Never to my knowledge has there been any trouble 
about discrimination in any of our shops." No Negroes hnld 
offices in this 1ocaI. In the generaI strikes from time to time­
usually ew:ry two ~ in the shop stoppages the Negro 
worItmi have cooperated higbIy and participated as feJlow 
unionists. 

01DtuYiew with I&s Weisber& SocftWy, "-t .... I~ 



310 APPENDIX IV 

Local 20 - Waterproof Garment Workers'o - organized in 
1910. This local has but one Negro in its membership of 700. 
In 1915 Mr. Marsin was a shop manager at the Fulton Coat 
Company, 14-16 West 17th Street, New York City. At that 
time he brought this Negro worker-a neighbor and friend of 
his-to the shop where he learned the trade. He was then ad­
mitted to the union and has worked at the same shop since 1915. 

Mr. Kessler explains that one must be an experienced worker 
before membership is granted. This definitely limits the num­
ber who can qualify for membership because practically all shops 
are closed now; hence, there is little opportunity for one to get 
the required experience. 

Apart from the above-mentioned, neither the union nor any 
of its members or officials have encouraged Negroes to learn the 
trade and join the union. .. Since ", said Mr. Kessler, .. we 
never had Negroes come to us for membership, we had for­
gotten all about them." In the strike and shop stoppages 
Negroes have not been involved. Their lack of experience in 
the work prevents them from joining or opposing the union. 

Local 23-Shirt Makers 1t-An interview with the manager­
secretary of this local failed to produce any £actual information 
on the activity of its- Negro members, if there be any. The 
attitude of this official indicated that it is very likely that this 
local has no Negro members. 

Local2S-Blouse and Waist Makersu-In 1933, when this 
Ioca1 was organized, all the workers in the shops were taken in 
as charter members. Among these were several hundred 
Negroes. Both the total membership and the Negro member­
ship increased during the one and one-half years of this local's 
existence to 2800 and 400, respectively. 

Mr. Moskowitz emphasized the policy of the local to make 
no difference because of color or race among the workers. 

_ ,. Inkrview with David Marsiu, Manager, aDd Joe KeMler, Secretary­
Treasurer, AugtlIt IS, 19J5-

lllntervi ... with Louis Reis', Manager-Secretary, AugtlIt IS, IIlJS. 
"Interview with Max Mookowitz, Manager, AugtlIt 15. 19J5-
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.. They are treated as. workers and not workers of a certain 
color," he said. Because of this policy no special methods are 
used to organize Negro workers as such. There is no Negro 
organizer. 

N egroes-girIs for the most part-are very active in the meet­
ing and social activities of the union. There are three on the 
Executive Board and about six shop chairladies. On one Negro 
worker in this local was bestowed the. highest honor which the 
local can give. She was a delegate of the local to the annual 
International Convention of the I. L. G. W. U. in 1934. Local 
35 also sent a mixed delegation to the Negro Labor Conference. 
in July, 1935, in New York City. Mr. Moskowitz concluded, 
.. Let me sum up our relationship with the Negro workers in 
this union. Speaking as the manager of this union, I say that 
Negro workers in factories under control of Local 2S respond 
to the call of the union whenever called upon by this organiza­
tion together with the white workers in a disciplined manner. 
In our experience we never had. trouble during strikes, but 
Negro workers would remain loyal to the union while the others 
would go out." 

Local 32-Corset &: Brassiere Makers '"--When officials of this 
local could not be reached for an interview, they were contacted 
by mail. The answer to this communication was: 

.. In reply to your communication of September I uh, I beg to 
advise you that the colored membership in our union is ex­
ceptionally sma1l, and we are in no position to fill out the enclosed 
blank or supply any other infonnation which would be of help 
to you." 

Local 38-Ladies Tailors, Custom Dressmakers," etc.-organ­
ized in 1909. .. Negro membership in this local has always been 
very sma1l because Negroes are not in this kind of work. They 
create no problem with us. Also, the employers won't hire them • 

. .. ~ with Abraham ~, Manager, September II and 
17.1~ 

,. Interview with J. Jacobo, SecfttalT, August a6, I~ 
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Most of our memben come from shops We 0rganize and since 
there are usually very few Negroes iR the shoPs, there afe 
likewise very few in Ilhe Union," Mr. Jacobs pointed out just 
before he disclosed the membership figures for his local. Of the 
1200 members there are 12 Negroes. The initiation fee is $5.00 
and the dues $20.80 yearly en 40C weekly. Since 1912, there 
have been two Of three Negl'o members of the local, and the 
present number of Negro membership is the highest ever in at 
one time. The local makes no special effort to get Negro mem­
bers nor to keep those who are in the local. It feels, said Mr. 
Jacobs, that there are so few Negroes in this type of work that 
it does not need to consider the Negro worker as a vital factor 
in the labor movement. However, these Negroes who are mem­
bers are full-fledged in every respect-receiving the same wages 
and working the same number of hours as the white members. 
There was a Negro girl shop chairlady in 1934. Mr. Jacobs 
does not hold a bright prospect for the NegrQ worker in the 
organized crafts of this kind of work. 

Loca14o-Belt Makersu-This union is of recent origin, July 
I, 1933, and has grown very rapidly. There are only 60 Negroes 
in the total membership of 1325; and these are mainly unskilled 
and semi-skilled workers-ftoor werkers and helpers; however, 
the numher is increasing and is expected to increase greatly. 
Not all of the Negroes who are members come into the union 
through the organization of shops. Some came to the union 
Glffice and applied for membership. These were granted mem­
bership after proving their efficiency. .. My best members," 
asserted Mr. Schwartz, .. are all the Negroes. They are more 
faithful and loyal to the union. Although they are not picket­
ing in our present men's belt section strike now on, they have 
proved to be the best pickets." They like to picket because 
.. they know that the union will have to reciprocate by giving 
them first preference for the best jobs." The Negro workers 
are moderately active, participating in an ordinary degree in 
the meetings. They have not as yet held any offices • 

.. Interview with Sam Schwartz, Secretary-TrtaS1lJ'er, August 14, 1935. 
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Local Cio-Dras. Waist Pressers ' '--annposed of dress ad 
wmst pressers who separated from Local 3S in AuguSt. 1933-
It was aC that time that Negroes came into Local 60 in great 
IlUDIbers, especially just after the great general strike of the 
pnaeIIt workas ia I933- Thea. the initiation fee was low. 
$10.00, and within the r-=h of the workers. Now it has been 
put up to $75.1)1) .. to keep the 1UIioa from growing out of pro-: 
portioa to the work aniIahIe and ID protect those members 
DOW in the unioa." 

The anion bas a total membership of 4S01' of whom ?DO ale 

Negroes. Practically aU of these ?DO ale girls and women. 
From this Negro membership there is bat ODe Negro olIicer, a 
member of the Ezecntiye Board. At the same time he holds the 
office of sergeant-u-ums, .. a high office in this mUon." 

Mr. Wasilesvsky told of an .. arraugtmeDt for the ClOIlftOience 
of the Harlem Negro members." Very oftaa the .. Harlem 
district"meets up at the Renaissance Casino at IJI!th Street and 
7th A-. The porpose of these meetings is to select the 
Negro Execntift Board memher-"We allow them ooe mem­
ber fOl' the Ezecntiye Board u-and to register any c:ompIaints 
or grievances ari&iDg among the workers or between the workers 
and empJoyen. So far, be said, be bas ftC:eiftd no complaints 
of discrimination of workers or ill banoony among them. 

Local &t-White Goods Workers u~ in 1909- J3e.; 

cause De record is kept as to the Dationality or color of the 
members, it _ estimakd that there wen! 1,000 Negroes out 

of 12,000 total members. .. They haft really taloea fuD advant­
age of their opportunity.-

Miss Shapiro said that, if the labor mcmment is to be SIr­

cessful, aD workers ngardless of nee, de., should lie orgmiud. 
a Sinc:e they are doing the same work aDder the same c:onditioo.s. 
they should be organiaed togdher," she ranarlted. While DO 

ft'r! sptdaI pregram is offered fOl' Negro workers, they are 

•• ~ with J. Wasilenb. QainaD, SopIamIoer Il. 19S$. 

u Interriow wid> F'aDIIJ ShIPnt. 0Ipaiar • .JuI7 300. 19S$. 
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continuously encouraged to join the union and to take active 
part in its activities. 

At first, according to Miss Shapiro, Negro girls are slow about 
attending the meetings, business and social, and taking advant­
age of the other opportunities, but as they realize that they are 
.. really welcome and wanted in the union," they begin to develop 
into "A-I" members. Now, there are five shop chairladies-­
and aU of these are in shops where the whites outnumber the 
Negroes. Also, Negro girls are taking advantage of the classes 
offered by the union school for its workers. 

She pointed out, further, that the Negro girls are going more 
and more into the more skiUed and better paid craft in the 
union, viz., the number of operators is increasing, number of 
examiners increasing and number of pressers decreasing. 

There are always single shop strikes. In these Negro girls 
who are members of the union stick to the union. Some Negro 
girls without union affiliations often work as strike breakers. 
Attempts, with little success, are made to organize them. How­
ever, there are also many white girl strike breakers who cannot 
be organized. 

Loca1 64-Button Hole Makers 18-organized in 1919. This is 
a very sma11loca1, having a membership of only 50. Tbere are 
no Negroes" merely because Negroes do not work in this craft." 

Loca1 66 - Bonnaz, Singer & Hand Embroiderers, Tuckers, 
Stitchers and Pleaters ,. - organized in 1913. According to 
Nathan Riesel, before the coIning of the N. R. A. there were a 
very few Negroes in this local_bout three or four. Then, 
Negro workers, like all others, realized the advantages of 
unionization in getting better working conditions and pay; con­
sequently, they made application in greater numbers for member­
ship. On several occasions, Mr. Frank Crosswaith (Negro), 
general organizer for the I. L. G. W. U., was used to address 
groups of Negro and white workers. Such efforts increased the 

'·Imerview with I. Schiffman, Managu, August 'S, 1935. 
,. lDttniew wilh Nathan Rieoel, Busineos Rqnsentative, August 13, 

1935. 
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Negro membership to approximately 100, which is yet a very 
small percentage of the total membership, approximately 3200. 
All of these Negro workers are full fledged members, working 
mainly as floor workers, finishers, stitchers, and pleaters. There 
are few Negroes in the highest paying crafts, tuckers and 
embroiderers. 

One Negro girl is a shop chairlady. The other workers are 
not so active and do not attend the meetings regularly. Mr, 
Riesel gave several accounts of his experience with Negro 
workers. .. In one shop," he says, .. There was a hell of a 
fight. The employers did not want the Negro and white work­
ers sitting side by side and threatened to fire the Negro workers. 
The local called a shop strike in which all of the workers joined 
and the employers were forced to stop their discriminatory prac­
tices." He pointed out further that he believes that a great deal 
of the ill-feeling and racial discrimination is caused by the dif­
ference in efficiency of the workers. On that point he said, 
.. You must admit and face the fact that the average Negro 
worker is not as efficient as the average white worker. Of course, 
that is explained by the fact that Negro workers in this trade 
have had far less experience than the white workers. I sin~ 
cerely believe that with the development of equal efficiency of 
workers, racial sentiment will subside." Continuing, he said, 
.. The Negro worker must become industrially inclined. He 
must drop altogether that attitude that she is made to do the 
rough work and that' if she (a white woman) gets $25 a week, 
$18 will be enough for me.' " All efforts are directed to develop 
these desired attiwdes on the part of the Negro worker. 

Local Sa-Examiners and Bushlers"-organized in 1917. 
There never was a Negro member in this local which has at 
present 400 members. The manager-secretary stated that no 
Negro ever applied for membership. that the 10caI had organ­
ized no shop in which Negroes worked and that it made no 
effort to organize any other Negro workers .. because there was 
no necessity to do so." 

.. Interview with Mr. Rooenhiatt, M--secretarr. A_t IS. I!QS. 
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Local 8g - ltalim Dress and Waist Makers" - organized iii 
1919- Of the 43.000 mentbers of this local, tbe largest in the 
1. L. G. W. U .• there are no Negroes. Its manager explained • 
.. In this trade there are many. many Italians, many of whom 
speak no English. To take care of this situation we have found 
it advisable to organize a special local for Italian workers." 
Membership in this local is definitely denied to all other racial 
groups. 

Local I~oak & Dress Drivers & Helpers "-ilrganized in 
1933. Of the 1 500 members of this union there are 500 
Negroes-a high percentage; however. Negroes are not too 
active in the organization. Although they pay their dues regu­
larly when they are working. they do not attend the meetings 
as they should. There is but one Negro. member of the Exe­
cutive Board. who holds any position in the union. The 
secretary stated ... The policies of this local regarding Negro 
membership are the same as those of our parent organization. 
the I. L. G. W. U. You will recall that in 1934 it held its 
convention in Chicago. I was a delegate to this convention. 
Well. it so happened that the hotel in which it met at first 
refused to allow the Negro delegates to ride in the front pas­
senger erevators but insisted that they use the rear freight 
elevators. Without losing any time. the convention voted to 
move - at a great expense - to another hotel where no such 
ridiculous thing was even thought of. I am happy to have cast 
an affirmative vote for that move." He concluded ... We are 
not Communist by any means. but we are socialistic in our 
views because we feel the brotherhood of men. Negro youth 
can do a lot for the labor union once they are organized and 
taught the principle of trade unionism. That is our present 
program." 

There have been several strikes against disuiminatory prac­
tices and firing of Negro men for no reason. Each resulted in 
the reinstatement of the workers with pay for the time lost and 

11 IDlerview with Luigi Antonmi. Manag .... A_t 20, 1935 . 
.. Intervi ... with Nat Wallace, Secretaty. Auaust 13, 1935. 
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in the ereation of a better attitude 0\1 the part of both workers 
and employers. 

Loca1 132-Button & Novelty Workers "--organized in 1933. 
Mr. Feldman estimated that there are So Negroes in this mem­
bership of 450. These workers are experienced button makers 
and enjoy fuD memberships in the local. 'Tbey are becoming 
more popular in the 1oca1 because .. they become the best mem~ 
bers once they are convinced that the labor union can help them." 
.. The Negro workers," said Mr. Feldman, .. are more active 
than the white workers. They never refuse their duty and do 
what they are supposed to do in the shops and in the meetings." 
The relationship between the white workers and Negro workers 
is most friendly and brotherly. Although the Negro workers 
are in minority in aU the shops, there are two Negro sbop 
chairladies and one Negro shop chairman. Almost weekly 
there are individual shop strikes for this local. In these the 
Negro workers picket just as the other workers. None of these 
,trikes have been called because flf discrimiJIatory pranticea in 
the shops. They bRe aU been for purposes of .organization 
of the shop or for demands to improve working conditions and 
better pay. 

Loca1 lop-Ladies' Neckwear Workers"-Remarks of Mr. 
Tuvim indicate that Negroes are quite active in his local. Of 
the 2150 members, 3?S (approximately) are Negroes. About 
7S'JI> of the Negroes :work as pressers. The other craf~nto 
whicb they are gradually shifting-ere c:utters, operators. hand .. 
sewers, t:rinuners, guage runners and £ringers. .. They are very 
slow about cbanging," he says, .. because they feel more sec:ure 
as p=sers and are afraid to take the chance involved in a 
change." Most of the Negro workers enter the union as 
pressers. 

Mucb isbeiog done for aU the workers in the union. Among 
these activities are classes and discussion groups held both at 

• ~iew willa MartiD F~ M_. Aapot IS, Ig,)§. 

"lDtoniew willa Jooeph Tuvim, W_. Aupst 14. IIIlS-
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the meeting place of local 142 and at the Rand School of Social 
Science and the Brookwood Labor College. Negroes are mem­
bers of all of these groups and classes. In fact, the leader of 
one of these group discussions on trade-unionism is Mr. Frank 
Crosswaith, the Negro general organizer for the I. L. G. W. U. 
In addition to being members of the classes, etc., Negroes par­
ticipate on other business and organizational committees. There 
are three Negro Girls on the Executive Board. Several Negro 
girls serve as chairladies for many of the shops. 

There are at all times a few or at least one shop strike­
either for purposes of organizing the shop or to improve work­
ing conditions and pay. In these the Negro workers demon­
strate their loyalty to the union by their untiring service as 
pickets. "Yes," concluded Mr. Tuvim, "they are hard and 
stubhorn at the beginning, but make the best type of union 
members once they know what it is all about." 

Local 177 "-Ladies Garment Alteration Workers-organized 
in 1934. Membership in this union is made of women's cloth­
ing alteration workers who are employed in the stores of the 
downtown section of Manhattan. It was reported that in these 
no Negroes were employed, hence, the absence of Negroes among 
the 100 members. The secretary feels, however, that Negroes 
would have no difficulty in obtaining membership if they applied. 

GARMENT WORKERS OF AMERICA, UNITED: A general organizer 
of this union was interviewed." Only after persuasion did he 
make a statement of three of the New York locals. Loca13-
Tailor5---i:oat makers, Loca1 S-Tailors-pants makers and 
Loca1 17S-Tailors-overall makers. His remarks were: "I 
will cooperate with you as far as I see fit; that is, as far as what 
you ask relates to the Negro worker. We have no Negroes in 
these three locals; therefore, any other information about the 
local will not be of any benefit to you, as far as I see." Pressing 
him to state why there were no Negro members or what experi-

.. Interview with Misa GaIIack, Sec:retary, September 24. 1936. 
II Interview with E. Kauf_ G.oer.II Organizer, September 17, IIlJS. 
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ence the locals had with ~ egro workers, the interviewer. could 
get no more than·the reply, "Oh, we do not bar. them· from the 
union; they do not apply; our dues are very nominal and the 
initiation fee is nothing prohibitive." 

"I am a union man for. forty-five years. Since I've been 
general organizer for the U. G. W. A .. I've been all through the 
South. That's where there are many colored people working 
in this industry, and they are union members, too." Also, he 
stated that he did not know of any Negro member of the New 
York locals of the United Garment Workers. AppareotIy the 
100 members reported by Reid· in 1930 had all discontinued 
membership, and no new ones had joined. It is probable, too, 
that the majority of the Negro workers turned to the more 
friendly Amslgamated Oothing Workers of Ameirca and the 
International Ladies Garment Workers Union. 

BATTERS, CAP • MILLINER WORKERS' INTERNATIONAL UNION, 

UNITED: 

Loca1 'l- United Hat Trimmers.- The secretary said, "As 
far as I know there are no colored people working in the men's 
hat trimming branches of this industry. I'm sure that you will 
find many of them in the millinery workers' branch, though." 
She then pointed out that since there are no Negro workers 
in that branch of the work, Loca11 had no Negro members. 

The total membersbip of the local, which was organized in 
19D9, is 900. Its initiation fee is $5.00 and dues 2% of wages. 
Loca1 8 -Men's Felt Hat Workers-organized in 1854-136 
menrber&-no Negroes. Its initiation fee is $25.00 and dues 
3% of earning. When pressed to give his opinion on why there 
were no Negroes in the union, the secretary-treasurer would say 
no more than, .. This work is too arduous for Negroes, I guess." 

Loca1 24 - Millinery Workers" - organized in 1910. Mr. 
Nathaniel Spector, Manager. made a few remarks.. .. Negroes 

If In IleA. Reid, o~ ril., Po 74-
- Inttniew with WiDDie Teitelbaam, SecreIIr7, Sept.:mher 30. Ig,u. 
-1'Dl<:l"riew with Louis Afridr, SoInIarJ-Trasarer, ~ .." I~ 
.. Interriew with NatbaDitl SpediDr, W."..... ~ 14. 1!I3$. 
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first entered this union about fifteen years ago (1920)," he said . 
.. Just wbat started them I don't know, but I suppose that's when 
they ,first got iuterested." The work under the jurisdiction of 
this local covers several crafts, among which are cutters, mil­
Iiners and trimmeIS. All of the 200 Negro members of the 
local are trimmers-the least skilled workers. 

The total membership of the local ,is 12,oog. Initiation fee 
varies from $10.00 to $50.00, depending on the craft, auG the 
dues are $26.00 yearly for men and $20.00 yearly for women, 
payable SOC and 40C per week respectively. 

The local has no special programs in regard to Negro work­
ers. Those who are members either applied directly to the office 
for membership or joined when the union organized the shop in 
which they were working at the time. Acxording to Mr. Spector 
they are very poor members-few of them ever attending the 
meetings. There are no Negro officers of the union "because 
there are so few Negro members ", Mr. Spector said. He also 
asserted that the union" does not bar or make it uncomfortable 
for any of its members and that the white and Negro members 
of Local 24 get along weIl, but, nevertheless, Negro members 
do not take an active interest. 

The local has had two general strikes, 1919 and 1930. In the 
strike of 1919, no Negroes were involved; in the 1930 strike 
they participated as fellow unionists. At all times there are 
individual shop strikes. Very few Negroes have been involved 
in these. 

Local .p-Millinery Blockers ''-organized in 1916. Of the 
300 members, 100 are Negroes-the largest number ever to 
hold membership at the same time. "As we find them in the 
shops, we take them in," continued Mr. Goldman. " These are 
all expert Inillinery blockers, are full members and are all em­
ployed at present." The initiation fee is $75.00 when one ap­
plies for membership or $35.00 when one comes in a group or 
shop organization. Both fees are payable in installments. 
Dues are Soc weekly. Negro workers on the whole are not 

'1 Inta-view with Max Goldman, SecrotaJy-MaDager, Augmt 21, I!IJS. 
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very active in this local: the .. more intelligent .. ones ar'e ntOie 
active. Some serve as wluntary organizer's on the organiza­
tional committees. Not any of them, however, hold official 
positions in the local. 

There are at all times various shop strikes in which Negroes 
are involved. Some are called to organize the shop, some to 
demand better pay and working conditions, and some to protest 
discriminatory pradices on the part of the employers. Mr. 
Goldman pointed out a specific case of the last. At the AbbOtt 
Millinery Shop, which was located on 30th Street, but which is 
now out of business, two Negroes who were employed ther'e 
were discriminated against in hours and wages, obviously be­
cause they were Negroes. The union protested by a shop 
strike. .. The funny thing about it," said Mr. Goldman, .. was 
that eight or teD other Negroes tried to break the strike... This 
incident, of course, lessened the confidence of the other union 
men in the Negro as a good union member. 

Mr. Goldman also told of an experience of local 24- At the 
time it was attempting to organize the workers at Kartigamo 
Company, Broad_y near 8th Street, over roo Negroes were 
employed there. " The men were wi11ing to take a chance and 
participate in the strike, but the women were very reluctanL 
We had to get Mr. Frank Crosswaith, Negro geoeral organizer 
of the I. L G:W. U., to talk to them and on seYeflIl ocxasioos 
seat • committee of Negroes from Cross~'s office to encour­
age than. But, as I said before, we have no trouble with the 
more inte11igeot Negroes." 

"tAILoa'S UNmN OP AIlEIlICA, J0uaNBYIlIIN: - This union has 
but one New York local, Loca1 r-Joumeymeu Tallors; there­
fOre, the situation in this Ioca1 is the sole representation of the 
union's relationship to Negro members and Negro workers in 
this city. A representative furnished the necessary information. 
This is another very old local, having been organized since rSS.}. 
In it Negro membership has al_ys been negligible. Even at 
the present, there are ooIy 3 Negro workers in the total member-

- Iaterriew with A. H~ Rqnsonlame, AIIIrut .. 1935-
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ship of 1500. "And we have a hell of a time keeping those 
three," said Mr. Hoffman, "in spite of our left wing policy of 
protecting especially our Negro workers. In the ranks o'f our 
workers, there exists much chauvinism and we have a hell of a 
time combating it." Here and there when a shop is organized, 
a Negro worker may be employed. If so, he or she is taken 
into membership. NoN egroes have ever come into this 1oc:aI, 
as far as Mr. Hoffman remembers, through direct application. 
They have all been contacted personally by the organizers. 
Although there are only three Negro members, one is on the 
shop committee at Bergman & Levy, 301 West 36th Street. 
" In this shop," continued Mr. Hoffman, "we had quite some 
trouble with two Italian women who were always bickering with 
the Negro girl. Italian women are most backward and their 
views are limited. We had to threaten to discharge them from 
the union before they become peaceable and worked with the 
Negro girl." In this same shop a strike was declared to get 
a dollar raise in the wages of the Negro worker, to bring her 
wages up to the union sc:aIe. The union won the strike. Mr. 
Hoffman remarked further that if more Negroes applied for 
membership directly to the union, their membership would be 
gladly attepted. " That is the only way," be said, " because the 
employers will not hire them as tailors but are willing to take 
them as porters or errand boys, etc. At present "we are making 
plans to organize all the pressers in our industry. There are 
many Negroes among them. Also, in order to keep up with 
the Negro situation in labor, we send delegates to all of the 
special Negro Labor conferences, mass meeting, etc. We think 
that a lot can be done in the future through the organization 
of the Negro workers." 

TEXTILE WORKERS OF AMERICA, UNITED:- Local 244D--Textile 
Trimmer!r-Of this union was contacted. During the interview 
the chairman of the local read from the constitution the follow­
ing statement from Article XII-Local Union&-Section I: 

- IDla'Yiew with Jack Zaiberg, OWrman, August 6, 1!I35-
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"Textile workers in any department or federation of the 
textile industry may become members of the United Textile 
Workers of America by the payment to the departmental organi­
zation of the required initiation fee, which includes first month's 
tax." 

Then be said, II Everything is. done by our Executive Board. 
I will present the matter to them, if you'll just say what you 
want, and we will then mail you a statement. But, I'll say this 
much. We don't make any difference with our workers whether 
they are black, white, red or even green. You'll hear from us." 
But, no such statement was issued. It is generally known, how­
ever, that the United Textile Workers of America and its locals 
are of an extrem1y II conservative policy ". It does not believe 
in mixed locals; therefore, it is probable that it has no Negro 
members in .New York. Ten years ago it had no Negro 
members in the United States according to a statement by its 
president, Thomas M. McMahon, on January 2'/, 1926-" 

TRANSPOIlTATlON AND COIUIUNICATION 

CONDucroas, ORDEIl OP RAILWAY'"--organized in 1868. This 
is one of the unions which excludes Negroes by a constitutional 
provision. When DO information was obtained from the New 
York office, a communication was sent to the National office in 
Cedar Rapids, Iowa. An answer was returned with the excerpt 
from the statutes of the Order in regard to membership quali­
fications: .. Sec. 19, Statutes, Any white men shall be eligible 
under the following canditions, • • • etc. N 

BNGlNEBIlS' BENEFICIAL ASSOCIATION, IlAIIINB" - Loca\ 33. 
Pointing out that, by constitution, membership of this union 
was limited to Federal Iic:ensed marine engineers or commi~ 
sioned engineering officers of the United States Navy, Mr. 
Korb said, n I don't believe there are any Negro licensed 

.. Ira IleA. Reid, .,. ri'~ p. 81 • 

.. Com:sIlODdonoe ..nib Naticaal O&ice, 0nIer of ~ Caadactan, 
Nmember 6, I!QS. 

.. Iuten;.." ..nib Mr. Korb, Assis_ Sec:reIarJ, 0ctdIer I, I!QS. 
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engineers or commissioned engineers of the United States Navy. 
Although we have no bar against Negroes as the Masters, Mates 
and Pilots of America has, I believe that there are no Negro 
members of this union-if there should be any Negroes who 
can qualify-because the work under our jurisdiction is coast­
wide and takes the members into the Southern ports-and you 
"know the attitude toward skilled Negro workers in them. It 
has never had a Negro member." 

Local 33 of" this independent union not affiliated with the 
A. F. of L. was organized in 1895. At present it has a total 
membership of 840, none of whom are Negroes. Its initiation 
fee is $25.00, payable in installments, and its dues are $18.00 
yearly, payable quarterly. 

In 1929 Local 33 participated in a general marine strike. In 
relation to its activities no Negroes were involved. 

FIllEMAN AND ENGINEERS, BROTHERHOOD OF LOCOMOTIVE-an­
other union excluding Negroes by constitutional provision."r 

CommuniCation with Albert Phillips, General Secretary-Treas­
urer, brought forth the following statement: 

.. I am afraid that the questionnaire which you enclosed could 
not consistently be completed by this organization. Yau will 
understand that our membership consists only of engineers, 
firemen, hostlers, and hostlers' helpers, working on the rail­
roads, and colored men are not eligible for membership in our 
Brotherhood. . • . .. II 

LICENSED OFFlCEIIS OF UNITED STATES OF AMERICA, UNITED"­

The New York Division was set up when the Union was or­
ganized in June, 1933' At present it has 1300 members, none 
of whom are Negroes. Its initiation fee is $10.00 and dues 
$18.00 yearly. A four-year apprenticeship is required for 
membership. A representative of the union remarked, .. Un­
fortunately, it so happens that there are no Negroes in this 

Ir Spero, S. D. /I: Harris, A. 1.., ot. cil. p. :n. 
.. Correspondence with Albert Phillips, Brotherhood of Locomotive 

Fimueu and Eogineen, Noveai>er II, 19J5. 

.. IDIer"View with Mr. Miller, Repraentatm, Septembes- 26, 1935. 
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profession. Ilmow of no Negro.captain, mate, pilot or engineer 
who could qualify for' membership. 'We bar no one, but any­
one holding the certificate from the United States Steamboat 
Inspection Service is eligible." 

LONGSHOREMEN;S A~SOCIATION. INTERNATIONAL: 

Local Il9s - General Longshore Workers"- Mr. Hussey, 
Secretary, said, .. I've been working with colored fellows in this 
union for twenty years, and I'm here to say now they are fine 
fellows.'~ Organized in July, 1915, LocaIIl95 has at present 200 
members, 20 of whom are Negroes. Its initiation fee is $12.00 
and dues $12.00, payable .$1.00 monthly. Negroes have been 
members of the local since its organization in 1915. None, 
however, have been officers of the local. 

In strikes the Negro members of the union participated as 
.. 100%" fellow unionists. Unorganized Negroes worked as 
scabs. Mr. Hussey mentioned the experience of some of the 
other locals of the I. L. A., saying that the steamship companies 
employed .. professional strike breakers" from Harlem and 
from the South. He said that although such activity does breed 
race hatred, it did not affect his local. 

Loc&!. 933-Tugboat Workers "-It was organized in 1933; it 
has at present 560 members. 10 of whom are Negroes; the 
initiation fee is $8.00 and the dues $12.00 yearly or $1.00 
monthly. Negroes have been members of the Ioca1 since it was 
organized in 1933. Although they pay the same initiation fee 
and dues. they do not get the same wages because they are not 
skilled workers - deck hands. seamen, pilots. etc. They are 
firemen. cooks and general helpers. They were merely included 
when the tug-boat workers organized in 1933. However. 
Negroes are considered as fuU members of the local. There 
are no Negro officers in the local. The local has had no strikes 
since its origin. 

tolnttniew wiIh ~. B_. Sec:retu7. 0c:t0IJer I. I~ 

"lnM'view with Mr. Sampson. Deiepte, Scs>tember U, 1935- . 
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Loca1 II24-'General Cargo Workers 4l -This local union is 
one of the .. most reasonable" in the International Longshore­
men's Association. As compared to the checkers' local's initia­
tion fee of $soo.oo, this local required only one fiftieth or $10.00. 
Yearly dues are $12.00 payable $1.00 monthly. Of the 600 
members there are 12 Negroes, some of whom have been mem­
bers since the organization of the local. The Negro member­
ship has always been small and approximately the same through­
out the years since 1919. As there are several Negro locals, 
this one makes no special effort to organize Negro workers; 
however, when they are encountered by organizers on the piers, 
they are invited to join. Usually, they go into the union gladly 
and without any protests. Mr. Porto said, .. When they are 
union men, they are good; but, when they are not, they are 
terrible." In the many individual strikes and stoppages .. the 
Negro union men were sympathetic and left their jobs just as 
other workers." .. But," said Mr. Porto, .. we catch hell from 
the unorganized N egroes--the strike breakers. There are com­
panies which bring them in from other sections of the country 
just for that purpose. When the strike is over and their hell 
done, they leave the city for some other section on strike. When 
we rid ourselves of these, a lot can be gotten through strikes." 
.. Why not organize them? ", the interviewer asked. .. They 
just can't be organized," he replied. .. That bunch is not inter­
ested in the union." 

Loca1 II7I-Coopers & Cargo Repairmen." Mr. B. McMahan, 
President, has been a member of the local since its organiza­
tion in 1880. In 1928, the Coopers and Cargo Repairmen's 
local affiliated with the I. L. A. Mr. McMahan remarked: 
"At one time, this was a real occupation. There was great need 
for our men when goods were shipped in barrels. Now, with 
improved shipping methods, there is only need for anyone who 
can nail a few boards together in repairing crates and the like. 
We realized long ago that we all got to live and let live, so we 

.. Interview with Tooy Porto, Secretary, August 13, 1935 • 

.. Interview with B. McMahan, Presi.w.1, Septanber 36, 1935. 
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took in a Negro worker in 1920. And, this fellow, Louis, who 
lives up there. in Harlem somewhere, is a real meclwric:--e 
cooper from the old school. He c:au really make 'em and 
break .. 'em." 

The total membership is 350-1 Negro. The one and ouly 
Negro member holds no office in the union. To be classified 
as a cooper, one must have at sometime served an apprentice­
ship of 5 years. The general cargo repairmen need no appren­
ticeship. The initiation fee, payable in installments, is Twenty­
five (25) dol1ars and the dues $16 yearly payable $4 quarterly. 

Local 1258-Coastwise Longshoremen -Local 1258 is a re­
cent organization - July 14th, 1934 - of Coastwise longshore­
men. It has at present 19oo members, 500 of wbom are 
Negroes. Its initiation fee is $25.00, payable in one install­
ment before membership is granted; dues are $12.00 yearly or 
$1.00 monthly. Negroes, having joined the 10cal through its 
organization of workers on the piers have been members since 
its inception; nevertheless, there are no Negro officers. 

IIAILIlOAD TRAIN KilN, BIlOTHDHooD OF: The position of this 
one of the "Big Four" railroad unions in regard to Negro 
membership is clearly shown by the reply to a letter sent to the 
Grand Lodge in Oeveland, Ohio, when the New York repre­
sentative insisted that all information regarding the union is 
issued through that office. 

"This will ac1mowledge receipt of your letter of November 
6th, attaching a form captioned "LABOR UNION SUIlVIIY-NIIW 
YOU CITY ". which has to do with data in connection with em­
ployment of negroes. 

You will please be informed that this organization does not 
admit men of that race. Therefore, it would be useless to 
attempt to give you any information in connection with their 
performance of labor. 

Yours truly ..... 

"lDlenie" "ith Peter J. H_. Represmtati'le, October I, 1935. 
.. Corftspoadenoe with G. W. AIIdenoa, GeDonl SecreIaQ' &lid Treas­

........ Bt'Otborhood of RailnIod T~ Ncm:mbor 11, 1935. 
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SEAMEN'S UNION OF AMERICA, INTERNATIONAL: 

Boatmen's Loca1 Union -This local was organized in 1933 
and affiliated with the I. S. U. of A. in 1934. At present it has 
a toW membership of 1400 of whom 30 are Negroes. For 
membership it requires no apprenticeship: any boatman who 
accepts the constitution of the I. S. U. of A. is eligible for mem­
bership. The initiation fee is $2.00 and the dues $12.00 yearly 
or $1.00 monthly. 

Mr. Wall, secretary, commented, .. With us, there is never a 
question about color or creed or anything; as we would go on 
the boats or meet the workers on the boats, we invited and 
accepted all into the union from its very beginning; we have 
made no special efforts to help anyone group or to bar any 
one group." However, Negroes do not hold any offices it! 
the union. 

This union has had one strike in June I934-<ln the O'Briel! 
and Goodwyn-GaIlagher Lines. In it Negro members proved 
great loyalty and participated only as fellow unionists. 

Firemen's Union, Marine "-Negroes were members of this 
union since its origin in IB92. Their number has been gradu­
ally decreasing. At present there are 3,000 of the 12,000 total 
membership. For membership an apprenticeship of one half 
year must be served. The initiation fee is $5.00 and the dues 
$12.00 yearly or $1.00 monthly. By the constitution of the 
union, membership is limited to male u,.licensed firemen, oilers, 
or water tenders. Practically all of the Negro members, as 
others, have joined the union through its organizational activity 
among the ship crews. While Negroes have been enjoying full 
membership, that is enjoying the increased wages and shorter 
working hours, they have never held offices in the union. 

The Marine Firemen's union has conducted two general 
strikes-in 1914 and 192I-both for organizational purposes 
and for getting better working conditions. Also, there have 
been many individual ship or company strikes. There never 
were Negro strike breakers • 

•• Interview with M. Wall, Secretary, September :a6, IOOS-
•• Inteniew with Mr. Tbooipooo, Keeper of Records, ~:a6, 11135-
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Mr. Thompson, record keeper, asserted, .. Negroes don't take 
to the sea any more. They like night life more now. We used 
to have many thousands of Negro workers-most West Indians 
-but now we only have about 3,000. Most of the coa1-burners 
use Negro crews and the oil-burners white crews, but sometimes 
you find the opposite. The greatest competitors of the Negroes 
now are the Filipinos: they cut in on both Negro and white 
workers." 

SHIPPING CLERKS, LADIES' APPA1IEL, LOCAL 19953 A.F.oFL."­
Negroes in this union~oo Negroes out of the total member­
ship of 1000 - were extraordinarily wen represented. The 
president, secretary-treasurer and chairman of both the Finance 
Committee and Organizational Committee are Negroes; there 
are live Negroes on the Executive Board of seventeen members 
-three of whom were elected from the membership and the 
other two, officers of the union, are ex:-officio members. .. The 
finest possible spirit exists among us. As officers of the union, 
we get the best of cooperation and respect from other officers 
and members. There has never been displayed any feeling or 
racial antagonism." This local is the result of an amalgama­
tion of two independent groups of workers--one a Negro group 
from Harlem and the other a white group from lower Man­
hattan. The work of these men was mainly the transportation 
of goods through the garment district of Manhattan and the 
shipping of the manufactured products to distributors over an 
of the country. Since most of the transportation work is done 
by the use of push carts rather than trucks, the workers have 
been generally called .. push boys." Continuous effort to get a 
charter from the International Ladies Garment Workers' Union 
failed; consequently, the groups applied for and obtained a 
charter from the A.. F. of L. Under this charter they have 
worked together in the manner explained by Mr. Harrigan. 
.. We are making great progress and expect to continue in the 
future." Of very great significance among the activities of the 
nnion was the strike of August »September 11th, 1935 caned 
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by the above union." The union was demanding from the 
employers' associations of the garment industry covered by this 
local a minimum wage of $23.00 weekly and a maximum work­
ing week of 35 hours. After three weeks of strike activity the 
union and the associations came to an agreement establishing a 
minimum wage of $15.00 weekly and a working week of a 
maximum of 44 hours. Although these terms were below the 
demands of the union, Mr. Harrigan stated that the strike was a 
" great success because it at least proved the power of the union 
to call and manage a strike." Also it gave the union recognition 
to deal through collective bargaining with the employers' asso­
ciations. Another accomplishment was the increase in member­
ship. By the end of the strike the tota1 membership had in­
creased from 1,000 to 4,000 and the Negro membership from 
400 to 1900. 

Mr. Harrigan asserted that the employers' associations used 
the fact that Loca1 19953 had several Negro officers, President, 
Secretary-Treasurer and several Executive Board members, to 
try to prevent recognition of the union. "Of course, they didn't 
say that openly," he remarked. Making a few other remarks, 
Mr. Harrigan stated, "We got good cooperation from the Inter­
national Ladies Garment Workers Union. The daily papers 
told of that. But, local 102 of the I. L. G. W. U.-the truck­
men and driver5--Qctua\1y scabbed on us although they promised 
to help us out." Continuing, he said, "The colored and white 
members of the union worked together wholeheartedly. The 
colored members worked harder because they know that this is 
their industry and they had to fight for it. The white members 
of this local are only using it as a means to getting to higher 
positions in the garment industry." 

TAXI CBAUFFEIIS' UNION 19795 "-Prior to October, 1934. the 
Taxi Chauffers of New York City were organized into a union 
under the name of Taxi-Drivers Union of Greater New York • 

.. Interview wiIh 1.. E. Hanigau, SecretaIy-TRaSUreI", Octoba- 25. 1935-

.. Inte.rview with Jack Butler, Special Harlem Organizer, August 30. 
19J5. 
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Because of Communistic activities in this organization, it fell in 
the bad grace of the A. F. of 1.. Subsequently, it diSsolved. 
In October, 1934 the A. F. of 1.. granted a charter to the above 
named union. The constitution states that: «The membership 
of this union sbaII be composed of and restricted to competent 
licensed taxi chauffeurs over the age of twenty~ne years, re­
gardless of race, color, creed, or sex." Stated Mr. Butler, «No 
real effective union can exist until all discrimination is c0m­

pletely abolished. In our case, _ know that plain common 
sense compels the two groups to organize. I am not trying to 
make anyone believe that _ joined because it is of our love or 
benevolent feeling which prompted us. It is a sound economic 
and business reason." Continuing, he stated that he finds Negro 
workers bard to organize. « They are very suspicious and don't 
realize that they've got to fight for their rights. The greatest 
obstacle they put before me is their indifferent attitude. Very 
often I am pushed away with their usual remark: 'Aw, wbat 
the hell I I'm doing pretty good now. You fellows don't mean 
what you say, anyway.' N 

Mr. Butler further stated that because there was no way of 
telling the race or nationality of the members from their record 
card in the office, he could merely estimate that there were about 
fifty (so) Negro members. The total membership of the Union 
was not disclosed. The initiation fee is $2.00 and the dues 
$12.00 yearly or 25 cents weekly. Although Negroes have been 
members since the inception of the local, they have not yet be­
gun to take an active part in it. Said Mr. Butler, .. They are 
very inactive; they do not attend the meetings and it seems that 
they pay their dues just because they couldn't work if they 
didn't." 

Sioce the ClJarter was granted, this local has had one strike 
-The MarsbaII Garage Strike, February to April 1935, which 
was called to get union recogoition. .. It's too bad," remarked 
Mr. Butler, .. that 99'J1> of the scabs on this strike were Negroes. 
They couldn't realize that they were cutting their own throats 
because it is only in the non-union garages that they are dis­
criminated against." .. But" he reSected, .. they thought they 
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had good reason to scab because they felt that they were being 
discriminated against." In spite of this activity·the union won 
the strike and has overlooked the incident by continuing to keep 
the Negro members and to encourage them into great union 
activities. Now they are much more active as union members 
and are enjoying the full advantages of union protection. The 
greatest number of the Negroes are employed through the 
Marshall garage, 60th St. and lIth Avenue. The Terminal 
Company definitely does not hire Negroes as taxi chauffeurs and 
the Parmelee Company has set up a special garage at I40th 
Street and Fifth Avenue for its Negro employees. Both of 
these companies are yet unorganized. .. That Parmelee Com­
pany definitely discriminates against the Negro hack-drivers is 
a fact. Besides putting them all at that 140th Street garage, 
it has painted the 'cabs the colored chauffeurs drive a different 
color. It is the present program of the union in regard to Negro 
members to organize the Parmelee garage at 140th Street and 
to wipe out any tracts of discrimination and rough treatment." 

TEAMSTERS AND CHAUFFEURS,INTERNATIONAL BROTHERHOOD OF': 

Local 13S-Furniture and Bakery Supply Drivers '''--organized 
in 1910 and composed of 1200 members of whom 300 are 
Negroes. The union officials boast of the fact that 25% of its 
membership is Negro. The joining fee is $50,00, but since it 
is payable in installments arranged" by the discretion of the offi­
cials," poor workers are able to join; hence, the large Negro 
membership (they say). 

New members are admitted upon the recommendation of old 
members in good standing. .. Some white workers even recom­
mend their Negro friends and vice versa," asserted the business 
agent. 

Every working day there is at least one minor strike in some 
small shop. In these strikes, Negroes participate as fellow 
unionists. As a result the workers get along together, and 

.. Inteniew with Samuel Schoor, Busines. As... William Goldis, 
Presidmt, and William Maynu-d, Negro shop chairman, July 30, 1935. 
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some unorganized workers in open-shops .get reCIImmendatiol1s 
for union membership. 

Mr. Maynard, stated that in the years of his experience, he 
found no discriminatory practiceS in the union. He said that 
the Negro members take active parts in aU meetings and other 
affairs concerning the members. The shop in which he is shop 
chairman has ,over 66% white members. 

Local 167-Poultry Drivers"-organized in 1913 and com­
posed of 500 members of whom 10 are Negroes. Officials of 
this local merely declared that the Negro members were .. ten 
of the finest in character in the union." 'Some Negroes have 
been members since the origin of the local and have .. shared 
sympathetically" all the difficulties which the union faces. 

Local 18s-Cleaning and Dye House Drivers U_" We have 
just taken a Negro member in April, 1935," he said. .. He 
had been helping one of our drivers for a long time. When 
this driver gave up his route, this colored fellow took it over and 
then joined the union. He is still serving his period of pro­
bation and I feel that he will make an extra good man." 

Organized in November, 1924, Local 185 has at present 450 
members one of whom is a Negro. The initiation fee is $25 
payable in convenient terms and the dues are $36 yearly payable 
$3 monthly. Membership is open to any driver in the cleaning 
and dyeing industry. Mr. Cohen remarked further, .. There are 
many Negroes working on the inside in the cleaning and dyeing 
plants, but they didn't seem to take to driving. You know, of 
course, that a driver does not merely drive a truck,_t the same 
time he collects and marks clothes, collects money, etc. Per­
haps that's why Negroes didn't take to it." 

Local 272-Garage Washers and Polishers -This is a mixed 
local with both Negro and white officers. Negro workers first 
made definite efforts to get a local organized. Together with 

.. Int.:rview with David Diamorul, ~, Ju17 26, 1935· 
II IDItrri.w with Julie G. Cob .... Socretar7, Sept ........ Z4. 1935-

.. Interview with HutT Jacobo, Vice President, SepIiombor 3. IOOS. 
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the white garage workers they succeeded in 1929 in having local 
272 organized. At that tim~o that all of the workers could 
join-no initiation fee was charged them. At present the fee 
has been definitely established at $99.00 payable in one sum in 
order .. to protect the union from becoming infested with un­
desirable transient workers." The dues are $24.00 yearly pay­
able $2.00 monthly. Although most of the Negro members are 
residents of Harlem, they are employed in the Bronx. Eighty­
five percent of the Bronx workers are Negroes and fifteen per­
cent of the Manhattan workers are Negroes. In some sections 
of Manhattan there are few Negro workers because the garage 
customers do not want them, and after all the customers are the 
.. bosses". As to discrimination in the garages by employers or 
fellow employees, there is none. The union is too strong to 
allow any such thing, Mr. Jacobs remarked. In the local there 
are 2,000 Negroes in the total membership of 5,000. 

Special efforts are made to organize Negro workers and gar­
ages iu which they work. The method used is personal contact 
by organizers-both Negro and white and contacts by mixed 
organizational committees. All workers encountered readily 
join and soon become good and regular union men. 

The Negro membership in this local is very active. At the 
meetings the Negro members are always present and ready to 
engage actively in the discussions and activities. On the 
Executive Board there are two Negroes, and there is a Negro 
business agent. 

Loca1 643 - Funeral Chauffeurs" - Organized in 1903 and 
composed of 1100 members of whom none are Negroes. In 
1933 Negro funeral chauffeurs of Harlem (there are none in 
other sections of Manhattan over which this local has juris­
diction) applied to this local for membership. A mixed organi­
zational committee was created by the local to organize these 
workers and to plan a strike for that area to get union recogni­
tion in the establishments in which these chauffeurs worked. 
According to the Secretary of the local, they were made mem-

.. Interview with William Cohen, Secretary-Treasurer, July 25, J!I3S. 
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hers of the local in 1934. As the downtown Manhattan funeral 
directors did not hire Negroes, they remained unemployed until 
the strike was called in late 1934-for union recognition hi 
Harlem funeral parlors. Then, the Negro members .. got the 
cold feet, failed to cooperate in the strike," thereby causing its 
failure. Finally, these sixty Negro members quit paying their 
dues and dropped out of the union. Nothing bas been done in 
the way of organizing Negro funeral chauffeurs since that time. 

TELllGRAPHEllS' UNION OP NOIITH AMERICA,COMMEIl~NEW 

YOIIK EASTEIIN BIIOKEllS DIVISION: 

The New York division of this union bas 250 mem­
bers, none of whom are Negroes. A few remarks of the 
secretary are an adequate explanation of that condition. He 
stated, .. Our members are the telegraphers of the brokers' 
offices and stock exchange buildings, and we don't have any 
Negroes. I don't see why you are interested in this union if 
we have no Negro members and if we have no dealing at all 
with Negroes, but since you insist I will say that our constitu­
tion states that any whit. person working in the telegraphic 
work is eligible for membership." 

TIlANSPORT WORKEllS' INDUSTRIAL UNION, MARINE: "-This 
union, an affiliate of the Industrial Workers' of the World, 
follows the policy of organizing every worker in a trade or 
industry regardlesS of ersft, race, color, creed, political or 
religious affiliation, or any other distinction. Thus, in the 
Manhattan Branch Number 510 of the Transport Workers, the 
membership includes common deck bands, porters, etc., as well 
as captains, mates, pilots or masters. There was no way of 
telling from the records what race or color any worker was; 
however, an estimate that about one third of the union's mem­
bership was Negro was ventured. Of the 7,000 members, 
approximately 2,300 are Negroes. The initiation fee is $2.00 

and the dues are $12.00 yearly or $1.00 monthly • 

.. ~_ with William 1. ~ SecmM7, SepIaDber .. tms. 
Ir IDtrriew with 101m S. 1( ........ Geatnl ~, Scpember .. 

1935-
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In its organizational work on' the ship Branch 5 ro uses both 
Negro and white organizers. While no discrimination of mem­
bers exists in any form whatsoever, according to Mr. Morgan, 
the branch realizes that it must use various or different means 
to get different groups of people into its membership; there­
fore, to make contact among the Negro marine workers, a 
Negro organizer is used. As members of the union all work­
ers are equal in privileges and obligations. Although there are 
no Negro officers at present, stated Mr. Morgan, there has been 
one in the past. There was a member of the General Organiz­
ing Committee and of the Executive Board, too. His term has 
expired. 

TRANSPORT WORKERS' UNION : "-This union is based on the 
principle of one union in one industry, comprising all the crafts 
and occupations employed in the transit field in New York, such 
as motormen, switchmen, signal men, conductors, guards, agents, 
porters, track men, structure men, all the crafts in the repair 
shops, inspection barns, power houses, clerks, office workers, 
platform men, bus drivers, trolley operators and conductors. 
Unfortunately, Negroes in the transit field in Manhattan are 
employed in few of these crafts-many porters, few agents and 
few platform men. Because of that reason the roo Negro 
members in the 4,500 membership of this recently organized 
union, r934, are all porters. Despite that fact, the union con­
siders organization of Negroes imperative to the success of the 
labor movement and has, therefore, made definite efforts to get 
Negro members. The methods used are contacts of prospective 
members by mixed committees and distribution of literature on 
the subject of Negroes in organized labor. The contact meth­
ods seem to be the better. Greatest objection raised by Negroes 
encountered is the expression of fear of the insincerity of the 
union. But, it has a definite program on foot to try to get its 
Negro members into the skilled position of the trad~uch as 
engineers, motormen, conductors, etc. The union maintains 
that the objection is not with the union but with the employers 

.. Interview with Austin Hyu, General Secretary,July 25. 1935. 



APPENDIX IV 337 

who c:aunot really be forced to take Negroes into the better­
class positions. Great prospects are held for the accomplish­
ment in the near future of these efforts. 

This union seems to be quite genuine in its aims and policies 
regarding the Negro member. Three Negroes are on the Gen­
eral Executive Board-The Delegates' Council; one Negro is on 
the Affairs Committee (Social); one Negro is on the Editorial 
Board of the Union paper-Transport Workers' Bulletin; some 
Negro members contribute to each issue of the Transport Work­
ers' Bulletin. 

DOIlESTIC AND PEIISON AL SEIlVICE 

BARBERS' INTERNATIONAL UNION, JOURNEYIlEN: 

Local9-]ourneymen Barbers: --Early in 1935 a group of 31 
old barbers, including one Negro, all of whom have been mem­
bers of the International Union through one local or another 
for about 25 years, decided to retire from active work. Desir­
ing to hold on to the benefits which the union offered to active 
union members, they banded themselves together in Local 9 so 
that they could maintain the status .. active member". The act­
ing secretary of the local stated, .. We organized for one pur­
pose-to save our insurance. The International Union gives 
all of its members an insurance death benefit of $soo if they are 
active members of a loca1 when they die. We paid dues for all 
these years. and all of us have only a few years to go, so we 
organized into a local to save that $500." 

BUILDING SERVICE EIlPLOYEES' INTERNATIONAL UNION: 

Local J2A-Manhattan Superintendents" organized in 1924-
Local 32A consista only of .. high class .. superintendents, jani­
tors or assistant superintendents-that is, those who make over 
$50.00 a week. Those low paid janitors and superintendents 
and those who work merely for their rent belong to the Harlem 
Council. Althongh Negroes have been members from the very 
beginning of Local J2A, the union bad difficulty in organizing 

-IDtaView with Mr. F(IsteiJJ, ActiDc SecfttaI7. Sept..mIJer III, rills. 
"lnlorriew with Eo a....-. Secretar7. September 6, I9S$. 
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them. Because of this, a Mr. McLeod, a Negro organizer, now 
chairman of the Harlem Council, thought that he could organize 
the Negro workers. He was given the opportunity to do so, 
which resulted in the establishment of the Harlem Council in 
April, 1934. "But," said the secretary of Local 32A, "this is 
only a temp<ll'ary arrangement for the purpose of organizing 
the Negro workers. Now that they .are organized, we expect 
to consolidate the two groups. Negroes have been fooled so 
much by white men that they have no faith in them; neverthe­
less, McLeod did a good job." However, before the Harlem 
Council was organized, some of the Negro members of local 
32A claimed that" they were not at home in local 32A." As 
an effort to solve that problem a charter was granted to these 
members to organize another local. They then organized Local 
14, B. S. E. I. U. Within a few months' time the whole pro­
ject failed, and its leaders have disappeared. Although most 
of the Negro building service workers belong to the Harlem 
Council, there are quite a few in Local 32A. Stating that he 
had no accurate means of telling the exact number, he estimated 
that there were about 125 in the total membership of about 
3,700. Few of these are very active in the meeting and activi­
ties of the Union. .. One is a sticker. He's in everything we 
put on." There are no Negro officers because none can qualify 
to hold office, the qualification being three continuous years of 
membership in good standing. .. There are always Negro mem­
bers," he said, .. but none of them hold continuous membership. 
They come and go." The initiation fee is $10.00 and the dues 
are $24.00 yearly, payable $2.00 monthly. 

Local 32C-Hotel and Hotel Apartment Workers "-Organ­
ized in May 1935, Local 32C now has 1,472 members of whom 
2 are Negroes. The initiation fee is $2.00 and the dues $12.00 
yearly, payable $1.00 monthly. 

The jurisdiction of this local extends over bell boys, elevator 
operators, doormen, porters, chamber-maids, etc. who are CDr 

ployed in hotels and hotel apartments, and membership is 

fJ1 Interview with C. Haulian, President, October 16, 1935. 
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limited to workers in these groups who are employed at the 
time of making application. All members enter the union 
through the organization of Hotels and Hotel apartments by 
the union. At such times, all workers at any given hotel or 
apartment are made members. Negroes working in such places 
are; therefore, made full members of the union. But two 
Negroes have been met under these conditions. According to 
the president they are .. excellent" members. 

Loc:8I 13s-Wardrobe and Checkroom Attendants." Member­
ship in this loca1 is composed of wardrobe and checkroom 
attendants of night clubs. The initiation fee is $5.00 and dues 
are $13.00 yearly, payable 2S cents weekly. At present the 
membership is 500, no Negroes. Mr. Jacobs, the business man~ 
ager of the local, explained, .. Our work is limited to night clubs. 
So far, we have organized only two hot-spots in Harlem, the 
Cotton Oub and the Ubangi Oub. Both of these use white 
wardrobe and check room attendants; therefore, we have no 
Negro members yet. Maybe later we'll organize some of the 
club where they work." 

Local 149-Building Office Oeaners." Local 149 was organ­
ized in August, 1934 at which time it affiliated with theB.S.E.I.U. 
Its membership was at first composed of cleaners working in 
office buildings: later, it extended its jurisdiction to cover 
domestic workers. This move was taken when the Domestic 
Workers' Union Local 14gB., B. S. E. I. U., OI'g8nized in early 
1935, became non-6e1f-6ustaining and, consequently lost its 
charter in September, 1935. Practica11y all of its members-­
mainly Negroe~en became members of Local 149. swelling 
the Negro membership of this local to its p~ igure of 150. 
The total membership of Local 149 is 2500• ' 

The initiation fee is $2.00, and the dues are $12.00 yearly pay­
able $1.00 monthly. .. There are very few Negroes working as 
office cleaners in the big office buildings." said Mr. Schwarz, 

eo Inttnie .. with BeD Jacobo, MaDa&er. Octobor, 1!I35o 
.. Inttniew with lIr. Sdnnn, BusiDI:sa MAIIIga". 0c:taIJer 17, 1\1350 
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the- manager. "Most of our Negro members are domestic 
workers. It is one of the greatest problems we have ever faced 
to organize domestic workers because they are 90 scattered, 
usually just one to a family house. If they worked in big 
groups we would be able to contact them and their employers 
and do some real work, but as it is now, they are not very active 
and come to meetings only once in a while. Just how we can 
tackle that problem is still another problem for us." 

Local 149 has had no general strikes. Several individual 
office buildings strikes were called to demand better working 
conditions. No Negroes were involved in these. 

Loca1 Iss-Exterminators and Fumigators." There is but one 
Negro in this local, and he joined in July, 1935. The total 
membership is 400. . While no apprenticeship is required, a 
go-day experience period is. The initiation fee is $10.00, pay­
able in one sum, and the dues are $24.00 yearly, payable $2.00 
monthly. The additional requirement that each member must 
be a New York licensed exterminator is a definite check on the 
number of applicants. Mr. Burns stated, .. But there is only 
one licensed Negro exterminator in Greater New York. We 
only take in licensed workers." 

Since its inception this union has had but one strike--e strike 
in July 193s--to organize the workers in the Permo Extermin­
atory Company on Ointon Street. It was in this shop that the 
Negro member was then working. This Negro worker did not 
want to join the union and, consequently, remained at work 
in the shop as a non-union man when the strike was on. Later, 
however, he joined. 

Local 1/i4-Office and Loft Building Superintendents. An 
interview with the president evoked a few statements of the 
relations of Negroes to this local.·· 

.. We don't give a - whether a man is black, brown or yeUow_ 
As long as he pays his dues aod does his work, be's O. K. with 

.. Iuteniew with T. E. BurDI. SecretarY-Treas ....... August 23. I93$­

•• Inlen'iew with Jama A. CorrigaD. President, Ausuot '9. 1935-
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us." He continued, .. So far as our records go, we have no way 
of telling the aotivities of the Negro members from the other 
members. All I know is that they get along well." He esti­
mated that out of 1210 members of the local, 121 we Negroes 
and stated that the same dues and fees go for a.Il applicants and 
members. 

As this is II recently organized local, 1934. it has not yet 
completed its constitution; nevertheless, he stated that it is the 
policy so far to admit any qualified building superintendent to 
membership. Also, he read the pledge each member takes when 
initiated. In addition to swearing his support to the rules and 
regulations, etc. of the local, each member states: .. I promise 
never to discriminate against a brother on account of race, color, 
creed or nationality." Negroes in this local are in every sense 
fun members enjoying an the privileges and sharing all the 
obligation of membership. There is a Negro organizer and one 
Negro Executive Board member. 

THE BUILI)ING TIlADES 

AIICBITECTS, ENGINEERS, CHBMISTS AND TECHNICIANS, FEDEIl­

ATION OF:" A section of the constitution of the Federation­
Article V, Semon 2, reads, .. The Federation sha.ll make no 
discrimination or restriction because of private or public belief, 
politic:a1, religious or other affiliation, sex, race, color, creed, or 
nationality." This Federation, organized about the end of 1932, 
claims a membership of approximate1y 3,500 of. which not 
more than 50 are Negroes. The initiation fee is the equivalent 
of 2 months' dues which rage from $3.00 to $12.00 yearly. 
Negroes have been members since the inception of the New 
York chapter. .. They have been very active and loyal," stated 
the general organizer. .. One of our early moves was to get 
a Negro engineer, Louis, who was working on a P. W. A. job 
as a laborer reclassified and given work as an engineer-the 
work for which be was qua.lified." A Negro member is secre­
tary of one of the craft sections of the Engineers' section, and 

eo ~ with :u:an:et Scherer, GeDonJ OrgaDiaor, October .. r!13S-
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five Negroes are on the Executive Boards of the various 
sections. 

This Federation has applied for affiliation with the A. F. of L. 
It is the belief of the organizer that the charter has been delayed 
mainly because the Federation has an Industrial Section which 
includes in its members all laborers and non-skilled work used 
regularly to assist workers in the crafts covered by the union. 

BRICKLAYERS', MASONS' AND PLASTERERS' INTERNATIONAL UNION 

OF AMERICA: 

Local 52-Tile Layers ·'-That qualifications for membership 
in this union are rigidly enforced was pointed out. The four 
year apprenticeship is usually served in the Tile Layers Help­
ers Union. Also, an efficiency test is administered the appli­
cant by three expert mechanics of the union. In addition, an 
initiation fee of $100.00 payable as the applicant can afford, is 
enforced. The dues are $60 yearly or $5 monthly. .. These 
qualifications are so determined that they protect the union mem­
bers and let in only the expert mechanics." The one Negro 
member out of the total membership of 1,200 served an appren­
ticeship in the Tile Layers' Helpers' Union and then entered this 
union in 1903. A few years ago, another Negro-accepted as a 
transfer member-was in local S2; however, after a few good 
jobs, he dropped out in 1933. The two Negroes who gained 
membership to this union are both expert mechanics. As union 
men, they were" about as active as the average fellow." The 
old one .. never aspired to holding an office" in the union; thus, 
he is now just an ordinary member although he has been in 
the union for many years. In the lockout of 1933 and the gen­
eral strike of 1904, no Negroes were involved. 

Loca1 B4-Journeymen Stone Setters oo-There are no Negroes 
in this local of 275 members. In fact, there never were any 
Negro members. Mr. Watson, the President stated that there 
are a few Negro workers in this trade in the south. .. I worked 

0' Interview with ADdres Brady, SecretarY, August 8, 1935-
.. Interview with James Watson. President, September 3. 1935. 
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with one in Lexington, Kentucky," he said, "but I have never 
come across one in New York. Not even have I bad a transfer 
or traveling member to come to this local." Continuing, -he 
stated that he thought no Negro worker would have difficulty 
getting membership. in New York, not because discrimination 
is prohibited by the Constitution but because the men themSelves 
had no feeling ot racia1 antagonism or superiority. .. If they 
only applied, they Would 'be admitted. _ The fact is that there 
is evidently not one-Negro stone setter in New York City." 

Local B4 requires an apprenticeship of four years for be­
ginners, an initiation fee of $100.00 payable in installments and 
yearly dues of $48.00 payable $4.00 monthly. Before appli­
cants who are expert stone setters are admitted to membership 
they must pass a qualifying examination. 

IIIUDGB AND STRUCTuaAL IlION WORKBIIS, IIfTBIlIf ATION AL AS-:" 
SOCIATION OP: 

Local I70-Riggers and Machinery Movers -~rganized in 
1903 and affiliated with the I. A. B. &: S. I. W. in I9IS. Mem­
bership is I02--ilO Negroes. Of the situation the secreblry of 
the union remarked, "I've tried like hell to organize Negro 
workers and get them into this union, but they never cared to 
advance themselves. They stick right under the arms of the 
employers. They just won't join the union." For a long time 
this local has been trying to organize the workers of the Belmont 
Rigging &: Hoisting Company of Brooklyn, the Harlem River 
Trucking Company of Manhattan and the United Rigging 
Company of Brooklyn--iill companies owned by white men who 
employed many Negro workers---iUld the Howard Contracting 
Company, a Negro company employing Negro workers only. 
The greatest obstacles met in this organizational work were the 
attitude of sasti£action the Negroes had and their unwillingness 
to take a chance for improvement in working conditions and 
increased wages through nnionization. 

-lnI<niew with Laais Keltor. 5ecmKT. SepImIber a6, IIlJS. 
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Local 447 - Ornamental and Architectural Iron, Bronze and 
Metal Specialists ro_ This local reported that it had 601 mem­
bers-no Negroes, and that its initiation fee and dues were $100 
and $73.50 yearly, respectively. It has never had Negro members. 

Local 455-Ornamental and Architectural Iron, Bronze and 
Metal Specialists n - organized in 1914. The official of this 
union was L. Smetana, Secretary. At the beginning he esti­
mated that about 50 or 60 of the total membership of approxi­
mately 900 were Negroes. Wishing to show that these were 
well represented on the official staff of the union, he pointed 
out that there are two Negro shop chairmen, James Sell and 
Jene Gadson; that the recording secretary, Charles Isaac, is a 
Negro; and that the ex-recording secretary, James Reed, was 
a Negro. .. Negroes are good workers and good union men," 
he stated, .. but they do not attend meetings regularly. Instead, 
they prefer to ask me, when I make my round of the shops, 
what happened at the meetings, and they are always eager to 
know." He explained also that special efforts are made to en­
courage and organize the Negro workers. Usually, mixed com­
mittees direct organization drives. .. The success of the labor 
movement," he said, .. depends on the cooperation and organi­
zation of all workers, whether white or black, and in our union 
they all work together in a swell way." 

From the employers and their representatives no discrimin­
atory practices are tolerated. In the strike of 1935-the only 
one called to protest against discrimination-a foreman was 
charged with discriminalting against and firing Negro workers 
in the Grand Iron Works merely because they were black. The 
local called a strike which lasted several weeks. FInally, the 
workers were reinstated and the company was made to sign an 
agreement not to practice any further discrimination. 

r. Correspondence with John M. Schilling, Secretary-Treasur .... Se9-
ternber 18, 1935. 

f1 Interview with L. Smetana, Secretary. August 50 1935. 
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CAlIPENTERS AND JOINERS OF AUBRlCA, UNITED BROTHERHOOD 

OPI-

Locall3S-Urpenters "-This local merely reported 5So mem­
bers-No Negroes. It bas had no experience with Negro 
workers except as strike breakers on several occasions. 

Local 246-Shop Woodwork and Machine Man "-Organized 
1911. This union has only one Negro member out of its total 
membership of 670. This Negro member is the' only Negro 
shopman in Greater New York. He works at The Superior 
Fireproof Door and Sash Company, Bronx. He is very active 
in the meetings and is considered one of the union's righthand 
men: however, he holds no office or official position in the union. 
He has been with the union since its origin. .. When I was a 
workman in the shops and a delegate, Cornell and I used to work 
together. I never met a finer fellow. All of the brothers liked 
him too," spoke the secretary about the Negro member. 

Local 38s-Outside carpenters ·lO.....()rganized in 1901. Early 
in the interview, Mr. Castelli, secretary-treasurer, pointed out 
that" We have a Negro local in Harlem, Local 1888 I think, at 
30 West 129 Street. That is the main reason why we have such 
few Negro members in local 38S." Local 385 has a total mem­
bership of 600, of which '1 are Negroes. The Negro member­
ship has been as high as 14, but since they are inactive and fail 
to pay dues regularly, many have been automatically expelled 
from membership. No specia1 efforts are made to organize 
Negro workers: however, when they are employed in a shop 
which is being organized by the union. they are brought into 
union membership if they so desire. The union had a general 
strike in 1916 and has had many individual shop strikes at all 
times. These strikes have been mainly for the purpose of 
getting better working conditions and for organizing or .. cl0s­
ing" a shop. In all of these strikes where Negroes were in-

., CorrespoadeDce with the Sec:retar7. August l3. l~ 

.. rGIIniew with Gu DamsIadt, FiDaDtiaI Secretar1. August 12, l~ 

-1IMrriew with B. J. CaoIeIIi, ~-r-. Aagut 12, 1!l3So 
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volved. they were quite loyal to theWlion. II I find Negro 
workers among our best workers," said Mr. Castelli. .. If they 
were more active in the meetings. they would be the best." 

Locar 608-Carpenters "-Organized in 1914. At one time. 
there were about 20 Negroes. but most of these lost their 
membership because of their inability to pay their dues when 
they were unemployed. .. The Negro membership is so small," 
said the financial secretary ... that they are inactive and hold no 
offices. You can't expect them to hold offices if there are only 
3 among the 1.097 whites." This union has had few strikes. 
There was one in 1932 and there is now the Works Progress 
Administration (W.P.A.) strike in which Local 608 is par­
ticipating. In reference to the 1932 strike. he stated. .. I'm 
sorry to say that the Negroes worked as strike breakers. These 
unorganized Negroes seem to shine as strike breakers. and the 
Negroes more than any other group like to work as strike 
breakers." The Negro members of the union at that time. 
however. participated in the strike as fellow union workers. 

Local 1456-Dock and Pier Carpenters ,o-Charles Johnson. 
President and Business Manager. spoke about his Local. 
" Negroes make some of the best union men I have had. They 
pay dues and attend meetings. One of our Negro members was 
a trustee of the local and a foreman on the job where he 
worked. Right now we have several Negro workers on the 
38th Street tunnel job." 

The local was organized in 188g. Soon after in 1895, Negroes 
became members by making application directly to the office of 
the local. The number of Negro members has always been 
small because" very few Negroes work as dock carpenters." 

Local 1456 has conducted general strikes in 1932. 1920 and 
1921. 1915, 1914 and at several other times. All of these have 
been called to maintain union conditions. In all of them Negro 
members of the local participated as loyal fellow-unionists . 

.. Interview with David Scanlan. Financial Secretary. August 21. 1935. 
"Interview with Cl!arles 10hn0on, P .... ident and B ... iness Manag .... 

October ... 1935. 
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However, in 'the 1932 strike Negro members of other loc:a1s 
j)f the U. B. of C. & I. of A worked .. unknowingly'~ as strike 
breakers. .. They were brought in from Baltimore and Phila. 
delphia and not told that a strike was going on. As soon as we 
told them of the strike, they quit the job and went home. 'In 
fact, we paid their fares home. That's what I call real union 
loyalty and cooperation and that's why I say they make the best 
members," said Mr. Johnson. 

: Local 1536-Timbermen"-LocaI 1536, organized recently 
in February, 1935, has 166 members, 1 of whom is a Negro. 
The initiation fee, payable in installments, is $75.00, and the 
yearly dues are $24.00, payable monthly at $2.00. All members 
of the union have joined through the organization of all work­
ers 00 the various jobs • 

.. Strange as it seems ", said Mr. Geffen, Secretary-Treasurer, 
.. although the work of the members of this union is merely 
rough and semi-skilled, the kind you usually find Negroes doing, 
this local is made up almost entirely of Italians. Most of the 
Negro workers in the subWay and tunnel construction work are 
laborers. As soon as they become timbermen, we will get them 
in the union." 

LocaI1657-Carpenters "-Andrew Wood, Financial Secretary 
stated, .. Our work is cabinet making, trim-work, etc. We have 
only three colored members and they are good paying members 
who attend meetings regularly." From his other few remarks 
it was pointed out that the local was organized in 1923 at which 
time some Negroes joined. In the following years of pros­
perity the membership-both Negro and white--was very high, 
but since the depression the total membership of the local has 
decreased to its present number of 480. There are no Negro 
officers. 

The apprenticeship term is four years. Initiation fees are 
$10.00 for apprentices and $30.00 for journeymen. Dues are 
$24.00 yearly for journeymen and $18.00 for apprentices. 

n Inttniew with Mr. I~ Gel[ .... 5ecreIary-TftA5aI'OI', ociobe.. 4. 
1935· 

.. Iaterview with Andrew Wood, FiDaDciai 5ecreIary, October 4. 1\I1S. 
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Local 2<J9O--Carpenters '"-Organized in 1918. There are 
no Negroes in this local of 800 members. There were some up 
to five years ago, but they all dropped out because of non"1'ay­
ment of dues. This was caused by the depression, stated Mr. 
Schwuchow, financial secretary. The Negroes who were mem­
bers were full-fledged members, but .. they were passive mem­
bers. They had little interest in the affairs of the union." 

Local 2725-Carpenters "-Local 2725, organized in 1920, has 
always been a very small local of all white members. Its total 
membership at present is So. Its initiation fee if $30.00 pay­
able in installments and dues $24.00 yearly payable $2.00 
monthly. 

Mr. Carr, Secretary, stated, .. We make no bar against 
Negroes. We haven't any in our membership because they 
never applied for membership. Since the beginning, this local 
has been made up of a group of friends. That's why it's so 
small." 
ELEc,rRICAL WORKEIIS, INTEIINATIONAL BROTBEIIBOOD OF: 

Local 3- Electrical Workers a°-Organized in 1902. Speak­
ing of some of the activities of this local in regard to Negro 
members, its President, Mr. Kirkman, said, .. I can sum up the 
whole situation for this union in one sentence. We have no 
Negro members. As far as I know, Negroes never applied for 
membership in this union; therefore, we have had no occasion 
to deal with them." Further conversation brought to light the 
fact that this is a very large union, having about 6000 members. 
One of the qualifications for full membership is a very long 
term of apprenticeship--i!even years; however, boys sixteen 
years of age are accepted as apprentices. Negro youths do not 
get in as apprentices; consequently, they cannot later qualify 
for membership. Mr. Kirkman states that as far as he knows, 
no effort was ever made to encourage Negro youths to join as 

.a Interview with Edward Schwuchow, FiIwIciaI Secretary, A1IgUIt 
30, 1935-

.. Interview with Robert Carr, SecretarY, October 17, 1935-

.. Iuteniew with Mr. Kirkman, President, August 9. 1935. 
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apprentices, and, in fact, no thought was even given to the 
matter. 

In the Subway strike in 1935 and in the many individual 
strikes held over a period of years, no Negroes were involved. 
This accounts in part, believes Mr. Kirkman, for the fad: that 
the union has never had brought to its attention the question of 
the Negro worker. ' 

ELEVATOR CONSTRUCTORS, INTERNATIONAL UNION OF: I. 

Loca1 I":'" Elevator Coastructors-Organized in 1894. Wi11iam 
J. Facom, Acting Secretary, stating that this is a very danger­
ous type of work requiring a high degree of skill and accuracy, 
added that because of these conditions in elevator construction, 
there were no Negro memben in this union. He estimated that 
the total membership is 1500. An initiation fee is $200.00, and 
yearly dues are $54.00, $13.50 quarterly. Although member~ 
ship is opened to all citizens of the United States, the union 
feels that it is not necessary to organize the Negro worken or 
to tIain them in this type of work. " Since they offer no prob­
lem to the union as a possible strike breaker," the union does 
not in any way concern itself about the possibility of a Negro 
membership and, consequently, makes no effort to encourage 
Negro workers to do this type of work. In the last strike of 
the union, over 30 years ago, no Negroes were involved. Mr. 
Facon feels that not even in the distant future will Negroes 
become competent at this work and join this union. 

BOD CAIIIlIEIlS', BUILDING AND COlnloN LABOaEI!S' UNION OF 

AKIIII.ICA, INTBIlNATIONAL: 

Local 6A--Cement and Concrete workers U Organized in 1929 
and composed of 600 memben of whom 10 are Negroes. Al­
though Negroes have been adaiitted to fun membership in this 
mixed local since its inception in 1929. the secretary reported 
that they have been very inactive.. Because of this condition 
which he thinks prevails in many mixed 1oca1s he proposes that, 

a. Iotomew with William J. F ....... ActiDg SeadarJ, Aupot :t1, I93$. 

.. Interview with N. J. Omer. SeadarJ. JI1I7 2!1. lm5-
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when there is a small number of Negro workers in any indus­
try, they should be organized along with the other workers in 
one mixed lo<;a1 and when there is a large number of Negro 
workers, they should be organized into a separate local. His 
reason is that in an entirely Negro local, the members would 
feel freer to take the Boor, speak, ask questions, and, in general, 
take a more active part in the union activity. In mixed group 
as his local he feels that Negroes are timid and inactive and 
always shy about speaking. The fact that a few take" active 
part or even hold offices does not justify keeping the majority 
in a position where they are uneasy. When asked if something 
could be done to develop the majority, he stated that he had 
not thought of that, but that, further, he felt that the Negro 
would always feel depressed when in mixed groups. " 

Local la-Bricklayers' Helpers "-Organized in 1930 and com­
posed of 1200 members of whom one tenth or 120 are Negroes. 
It is reported by the President of the local that since the origin 
of the local Negroes have been" good" members who found it 
possible to pay the initiation fee of $52.00 and find it con­
venient to maintain the dues of $1.25 per month. They are 
fairly regular in attendance at meetings, and although there 
are no Negro officers, "the Negro members are treated just 
like the other workers and they are getting a fair break." 

Local30-Plasterers' Helpers"-Organized in IBgI. The 
Negro members of this union were at one time very active. 
During the years of 1928 and 1929 there was a Negro record­
ing secretary. Since that time the number of Negroes has 
decreased to 4 from 50. The present total membership of the 
local is about 1,100. Many of the Negro members, like the 
others, dropped out of the local because there was a scarcity of 
work. Not being able to get work, they did not pay dues and, 
finally, just quit going to union meetings. 

Up to 1926, the union bad strikes almost yearly. Since then 
there were two, one in 1932 and the other in 1935. All of the 

.. Interview with Mr. Guardio, President, August 211. 1935-

.. Interview with Mr. Suazzo, 5ecretazy, September ... 1935-
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strikes were called to improve some phase of the working eon­
ditions, hours, wages, etc. Negro members of the union were 
usually loyal; however, at times some of them would not quit 
with the union. The proportion was not greater than the pro­
portion of white members. At the close of the strikes those 
members who worked as strike breakers paid the fine imposed 
upon them by the union and retained their membership. In 
every case· many. of the unorganized workers who served as 
strike breakers were organized and made members of the union. 
These incidents did not cause racial ill feeling because .. both 
Negroes and whites worked as strike breakers. 

Local4s-Compressed Air Workers "-In July, 1935, this local 
was organized, being the oukome of an amalgamation of three 
locals of the I. H. C. &: C. L. U. of A. These locals were #63 
-organized in 1918, #67-0rganized in 1927 and #68-0r­
ganized in 1931. Two of these locals, 67 and 68 were Jersey 
City locals and one, 630 a New York Ioca1. In each of them the 
membership had decreased to such an extent that the amalga­
mation was lIecessary. During the years of the individual 
existence of these locals, there was a high perceatage---40% of 
Negroes. Since those boom times-I921 to 1931-the Negro 
workers and the others, too, have IIOt had any work; eonse-· 
quentIy, the uniOIl dropped their names because they did not 
pay dues. Now, only about 15% are Negroes. The initiation 
fee is $50.00 payable in three months, and the dues are $12.00 
yearly, payable $1.00 monthly. 

The secretary-treasurer stated that the Negro and white mem­
bers of the union get along together in a very fine way. U In 
fact." he said, .. There are at times colored bosses. There's one 
now at the 38th Street Tunnel." At this jllllCtUn, he ex­
plained that the union does 110 hiring or firing. This is done 
by the bosses who are union men employed by the coatractors. 
It is up to the boss to take whom he pleases and to fire whom 
he pleases. He is IIOt supposed to discriminate on account of 

.. Int<rriew with Pat 0'11011<7. ~-~, .~ ra, 
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race, or color. In addition to the Negro bosses there is a Negro 
member of the Executive Board. The other Negro members 
are not so very active-not attending the meetings often or dis­
playing any interest in the union's problems. 

There are several types of workers in this local. Among 
them are electricians, blasters, drillers, iron workers and common 
laborers. Most of the Negro workers do the blasting, dril1ing 
and iron work; there are no electricians, and few common 
laborers as most of this work is done by ex-miner&-Irish and 
Welsc:h for the most part. 

Local 9S-Housewrec:kers "--Organized in 191 I and composed 
of 1,600 members of whom 200 are Negroes. Records of the 
local show that Negroes have been members since I9II when 
it was organized and that they have always been at least 10 
percent of the total membership. The business manager wh" 
has been a member since I9II reported, however, that to the 
best of his memory he could not rec:all a Negro's holding an 
office in the union. On the other hand, they have at all times 
been good dues-paying members. During the two big strikes 
of the local in I9II and 1932 Negro members of the local were 
.. 100% 10ya1-more than can be said of other members." But, 
many imported Negroes and others were used to break these 
strikes. Because the local feels that these men were merely 
professional strike breakers no efforts have been made to or­
ganize them. 

BOUSEWIlECXERS' UNION, INDEPENDENT:" This independent 
union, not affiliated with the American Federation of Labor, was 
organized in 1932 by a Negro. At that time Negro member­
ship was high, far above that of the whites, but today the whole 
situation has changed. Of the 450 members 10 are Negroes. 
The secretary, now a white man, stated that soon after the 
founding of the union the Negro membership began to decrease 
.. in spite of the friendly attitude among the workers." .. The 
Negro members seemed not to feel altogether at home in the 

HInt.rview with Peter Caooidy, July Z'J, 1!I35-
.. Interview with Mr. Marioaoff, Secretary, July 26, 1935. 



APPBNDIX IV 353 

meetings and sQciaI functions of the union and they slowly fell 
out." The organizer of the union cannot. be located, and the 
ten Negro members seldom attend the meetings. As a matter of 
fact, the whole union is now in a very quiet and inactive stage. 

UI'SOLATORS AND ASBESTOS WORItEIIS, HEAT AND PRoST, INTER-

NATIONAL ASSOCIATION OF: 

Local 12-Asbestos Workers H-Thi!l local was organized in 
1903 and has not had in its 32 years of existence any Negro 
members. Its present membership is 563. Among the quali­
fications for membership is a four-year apprenticeship and ali 
initiation fee of $100.00. The fee is payable $25.00 quarterly 
during the first year of one's membership. A few years ago 
the International Association of which this local is a member 
made a survey to determine the number of workers in this trade. 
Throughout the United States, Mexico and Canada only nine 
Negro workers were found, and all of these nine were members 
of some local of the International. "As for New York," said 
the secretary, "there are no Negroes in this work and not any 
have ever applied for membership." He explains further that 
each local has its own constitution and points out that the con­
stitution of this local reads in its membership clause that " any 
white man who is a citizen of the United States or has declared 
his intentions of becoming a citizen and is over 21 years old" is 
eligible for membership. " Back in 1903," he stated, .. when the 
constitution was written, there was no idea of protection of 
workers or of discrimination when the words' white man' was 
put in the constitution. There were no Negroes in the work 
and no one thought of that. If the occasion arose. I am sure 
that that phrase would be either overlooked or scratched out." 
As pointed out above there are very few workers in this trade. 
AU the shops in New York are" closed n and, consequently, the 
only way one can get to work in them is through the union. A 
high percenmge.--.bout 82%-of the workers are unemployed. 
Dues have been suspended for most of these and unemployment 
benefits are given as far as possible. As a result of this situ-

-1DIeniew with 10seph Flynn, Financial SecreIarJ. A_t 19. 193$. 
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ation, the union is not at present taking in any new members. 
Thus, there is little prospect for Negroes' joining. 

MAlIBU, SLATE ANn STONE POLISHERS, RUBBERS AND SAWYERS, 

TILE AND MAlIBU SETTEJlS' HELPERS AND TERIlAZZO HELP­

EllS, INTERNATIONAL ASSOCIATION OF: 

Local 5 - Machine Stone Workers, Rubbers and Helpers"­
Organized in 1880. The membership of this local has taken a 
great fall from about 900 to the present 200. Among these are 
no Negroes, but there were four, three sawyers and one rubber, 
before the World War. At that time they left the local to work 
in the ship yard where work was more abundant. No other 
Negro has applied for membership. The president remarked, 
.. Negroes are not made for this kind of work anyway." Be­
cause he believes in that assertion, he as president of the union 
has never encouraged the soliciting of a Negro membership and 
probably will never foster any such move. Then came the con­
tradictory remark that those Negroes who were members were 
expert mechanics at their work. They were fun fledged mem­
bers of the union and got along well with their fellow union 
members. 

Other formal information of the union is :-Initiation fee is 
$55.00, payable in installments, yearly dues of $36.00, payable 
$3.00 monthly; the strikes were general strikes of 1884, IIl98 
and 1904 and in which the Negro members of the union par­
ticipated as fellow unionists. 

Loca1 35-Mosaic and Terrazzo Workers' HelperslO-John 
Olivari, secreIary, explained that the mosaic and terrazzo work 
are Italian arts and are done solely by Italians; therefore, the 
entire membership of the Loca1 35 is Italian. 

The local was organized in IB90 and affiliated with the above 
International in 1921. It has 360 members. The initiation fee 
if $178.00 payable in three months and the dues are $24-00, 
$2.00 monthly. 

• Interview with Joseph J<lIm, PresideDt, ODd 5amue1 u-u., Execu­
tive Board Member, Septembeso !. 1935. 

10 Interview with John Olivari, Secretar1, September 16, 1935-
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Local 88 - Tile Layers' Helpers 11_ Organized in 1883 and 
composed of 750 members of whom none are Negroes. 
The records of the organization show that one Negro was a 
member about 1900: he transferred to the Tile Layers Union. 
Another was recently a member, but he dropped out. . Member­
ship is usually given on the recommendation of employers 1)f 
workers in their shops or through personal application. Since 
there are no Negroes in the Helpers' Union and since the four 
year apprenticeship and efficiency test requirements are rigidly 
enforced, there is obviously little or no chance of a Negro's 
getting into the Tile Layers' Union. 

PAlNTDS, DECORATORS AND PAPER HANGERS OF AMERICA, 

BROTHERHOOD OF: 

Local 51-Painters -A trustee 32 years, a member of this 
local reviewed the situation of the local, saying among other 
things, .. I've been in here a long time, and I've seen them come 
in and go out. This union was only three years old when I 
entered, and as long as I can remember, there always was at 
least one or perhaps two Negroes among us." The union was 
organized in 1900. It bas today 930 member9-6 of whom are 
Negroes. For beginners a four-year apprenticeship is required; 
the present initiation fee is $15.00 and the dues are $18.00, $1.50 
monthly. Most of the Negro members came in as full fledged 
painters through direct application to the union. 

There are no Negro officers in Local 51. On this point, he 
said, .. Well, you can't expect any of them to be an officer 
because they don't come out to meetings. regularly. All they 
do is keep their dues paid up." Local 5 I had one big strike in 
1934 and several before that date. In all of these the Negro 
workers .. just did like the rest of us." .. We don't have any 
trouble with our Negro members," concluded Mr. Fox. .. We 
have more trouble with the foreigners. They'll work for prac­
tically nothing." 

.. Iuterricw with J ...... CroaiD. Soc:ftIu7. Aagast .. 1935-

.. Inttniew with ),ft. F ..... Trustee, 5eptmIbtr n. 1935-
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Local 261 - Decorators and Painters" - Organized in 1904. 
This local is described by the secretary as .. a radical Socialist 
group." He said that his union was not hostile to Negro mem­
bers, but it, on the other hand, did not encourage them. The 
problem is with the employers and in tum the people whom 
they serve. .. The white employers will not take Negroes, be­
cause the tenants in the apartments altered and decorated 
object." Even if there were no hindrances to the Negro work­
ers, not many of them could qualify for membership because 
.. they don't get a chance to work on the outside so that they can 
meet the requirement of long experience for membership." 

There are 1,300 members of the local, none of whom are 
Negroes. The initiation fee is $15.00 and the dues are $18.00 
yearly, payable $1.50 monthly. While no apprenticeship is re­
quired for membership, an applicant must be an experienced 
worker. 

Despite this indifferent attitude, it does cooperate with Negro 
labor movements. In this connection it sent a delegation to 
the Negro Labor Conference, July 20, 1935, New York City. 
It also assists such groups financially. 

Local 829 - United Scenic Artists" - Organized in 1918. 
First, it was explained that this local has jurisdiction over all 
workers in Eastern United States. In its membership there 
were at one time two Negroes. One, a New York man who 
joined in 1918, dropped out in 1925. He was one of the first 
members. The other Negro member now in the union is a 
resident of Pittsburgh. 

In the local there are 339 members. The initiation fee is 
$500.00, $250.00 with application and $250.00 with initiation, 
and the yearly dues are $48.00. Membership is open to .. any 
person who follows any branch of work within the jurisdiction 
of the scenic artists crafts for a livelihood." 

The two Negroes who were admitted to membership got in 
when some theatre and shop workers among whom they were 

.. Iuterview with Max Gar!, Secretary, S~ 3. 1935 . 
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organized. The union bas a1~ a plan of taking in students by 
application. No Negroes have applied. On the outlook for 
the Negro worker in this field the Business Agent said, .. To 
be perfectly frank I don't think that there is much for the Negro 
worker to look for. This is not an employment in which big 
groups of workers are hired bat a work where one is on his 
own: therefore, I think Negroes will not do' well in it." 

Local 1087-G1aziers ··--organized in 1915 and composed of 
362 members of whom none are Negroes. This is another local 
which reports never having had any experience with Negro 
workers because there are none, according to its knowledge, in 
the line of work it covers. 

PLASTEIlERS AND CEMENT PlNISHEIlS, OPEaATrVE, INTDJI'ATIONAL 

ASSOCIATION 01' THE UNITED STATES AND CANADA:" 

Local 78o-Cement MasonS. Of the 750 membeIS there are 
50 Negroes. The initiation fee of $211.00 is conveniently pay­
able in installments determined by the ability of the applicant 
to pay, and the yearly dues, $18.00, are payable $1.50 monthly. 
If one is not a full fledged mechanic when making application, 
a three-year apprenticeship term is required of him. 

Since its origin in 1916 Negroes have been members of this 
local and have been very active as members. .. They take part 
in all of the union activities," said Mr. Christina, secretary • 
.. Last term, 1930-1933, there was a Negro member of the 
Executive Board." There are at present, however, no Negro 
officers. 
PLUMBERS, STEAM PTI"I"ERS AND HELPERS, ALTEllATION :" In this 
independent union, not.affiliated with the A. F. of L. or any 
International union, there are 450 membeIS of whom 4 are 
Negroes. It bas an initiation fee of $3.00 and reqnires dues 
of $13.00 yearly for mechanics and $8.10 for helpers. Two 

.. Inteniew with William FIuber, Record ICaper, 1"':1 a6, IlQS. 
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of the Negro members are mechanics and the other two are 
helpers. 

During the first year of organization in 1933 it had a " great 
Negro leader," Fred Welsch. He, a member of the Executive 
Board, was "best strike leader" and " half of the brains of the 
union." He died in November, 1934. Since his death the few 
Negro members have lost interest in the union. The organizer 
remarked, .. You've almost got to club them in to the meetings. 
They won't come around, and they will not accept any offices 
in the union." He said he wished that he could come across 
another man like Welsch because the task of organizing Harlem 
workers in this line-which Welsch had quite ably begun-is 
now going undone. However, he plans to put forth definite 
efforts to resume the organization work in Harlem. 

The union had an organizational strike in 1933 and several 
small strikes in 1934 and 1935, called for improvement of work­
ing conditions. When the Negro members were involved, they 
struck with the union. NoN egro scabs were encountered. 

SLATE, TILE AND COMPOSITION ROOFERS, DAMP AND WATER PROOF 

WORKI!IlS' ASSOCIATION, UNITED: 

Local8-Composition Roofers:·s Reporting 700 members none 
of whom are Negroes, the office record keeper of the union made 
one further statement, "We don't bar Negroes by constitu­
tion or ritual. There may be many of them in this trade, but 
none are members of this union--in New York anyway." 

STONE CUTTERS' ASSOCIATION OF NORTH AMEIlICA, JOURNEYMEN: 

New York Division." This is another union in which there 
are no Negro members. Its total membership is 650. It has 
an initiation fee of $75.00 and dues of $z.50 monthly. After 
sharpening his memory a bit, the charter member, Mr. Martin, 
recalled that about forty years ago there was one Negro member 
in the union. "I don't know what became of him," Mr. Martin 

.s IDterview with office R«ord Keeper (name withheld), October 26, 

1935· 
•• Interview with Mr. Martin, O!arter member and Executive Board 

Member, September 3. 1935· 
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said. If He may be dead by now .~' He believes thai there are 
no Negro stone cutters in New York and that there were no 
applications from any whom they might not have known. 
Further, he seemed to think that the prospect for Negro mem­
bership is dull because of the long apprenticeship requirement. 
In order to qualify for membership, one must be an expert 
stone cutter or must serve an apprenticeship. "But since Negroes 
do not go in for apprenticeship, they will probably never gain 
membership." 

FOOD, LIQUOR AND TOBACCO INDUSTRIES 

BAItUY AND CONFECTIONERY WORIt1IIlS' INTERNATIONAL UNION 

OP AMERICA: 

Local I-Bakers "'''-Organized in 1886. At present there are 
560 members of the union-no Negroes. The initiation fee is 
$3.00 and the yearly dues are $3240, payable $2.;0 monthly. 
The union has no program regarding Negro workers and does 
not plan to start one in the future. In fact, it does not really 
feel that it is necessary to organize the Negro workers in this 
trade. 

Mr. Haberer, Secretary, commented, "About 12 or 13 years 
ago, there were two Negroes in our union. They were working 
in a bakery shop on Lenox Avenue when we organized it. They 
disappeared and we have neither seen nor heard anything of 
them since they left." 

Loca1 50-Baking Factory Workers ""-Although this union 
had been affiliated from 1929 to 1934 with the Factory Work­
ers Branch of the Aliwgamated Food Workers Union, it has 
become a local of the B. &: C. W. I. U. of A. since May 6, 1934. 
Loca1 50 has done a .. good job" in organizing the workers in 
the baking factories and in securing for them better working 
conditions and bigber wages. It organizes on the industrial 
basis and takes in all of the workers in a factory regardless of 
what they do. Most of these factory workers are unskilled: 

'01 Interview with Mr. Haberer, Setretar1; Set>tember " I93$. 
.... lnteni ... with Mr. GUIld, SocretaI'7"Treuun:r, S .......... 130 I93$. 
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they merely do mechanical work. One or two master bakers 
can control over a hundred of these unskilled machine operators. 
In two of the factories organized by this loca1-Gottfried 
Bakeries at 51st Street and nth Avenue and at 165th Street 
and Union Avenue-there are a few Negro workers. They do 
the same unskilled work as the other workers. 

The two shops mentioned were among the first organized by 
the union. It was then that Negroes first became members of 
Local 50. 

In Local 50, there are 6 Negroes in the total membership of 
700. The initiation fee is $3.00 and the dues $18.00 yearly or 
$1.50 monthly. 

Since its organization in May 1935, Loca1 50 has had but one 
strike-the Gottfried Bakery Strike of May 2O-June 18, 1935, 
which was called to get union recognition and better working 
conditions. The Negro members of the Loca1 participated as 
fellow unionists. .. No Negroes scabbed in this strike," re­
ported Mr. Gund, the Secretary-Treasurer. .. The truth is that 
he (Gottfried) used white scabs. He could get plenty of them. 
I suppose that if he couldn't, he would have gone to Harlem 
to get some workers to exploit. In spite of that we won the 
strike and are now getting along fine." 

Loca1 50s-Bread and Roll Bakers lO'-Organized in 1930. Its 
present membership is 1045 of whom none are Negroes. Its 
initiation fee is $25.00 payable in terms, and the dues are $6240 
yearly, payable $5.20 monthly. 

Although by constitution membership is open to any baker 
who is over 18 years old and who is a citizen of the United 
States, there never was a Negro member in Loca1 505. Mr. 
Kerman, the Secretary, stated, .. No Negroes made application 
for membership. We have organized only bakery shops and 
factories in the lower East Side of Manhattan. No Negroes 
worked in these shops. Most of our members are Jews." 

, •• Interview with Louis Kennan. SecretarY, September 24. 1935-
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Local 50579'--'Cake Bakers 'OI-It bas never had a Negro mem­
ber aince its organization in 1930. The territorial jurisdictioQ 
of this local is also limited to the Lower East Side of Man­
hattan l therefore, its membership, too, is mainly Jewish. Just 
as other union officials have done, Mr. Bless, secretary, asserted 
that no color bar is put up against applicants for membership 
and that no Negroes worked at the industry in shops over which 
the local has jurisdiction. 

Local 50579 bas at present 400 members, none of whom are 
Negroes. Its initiation fee is $25.00, payable in installments, 
and its dues are $74.00 yearly or $6.20 monthly. 

BAKItIIY WORKItIIS, INSIDE, LOCAL 19585 A. F. OF L. :~ .. this is 
a federal local organized in 1934, of employees of the National 
Bisouit Company. It bas 3,000 members of whom 2 are 
Negroes. It should be noted, however, that these 2 Negro 
members are not regular employees of the company such as 
bakers, packers, etc. One is a cook for the company plant, 
and the other is a warehouse hand (porter). Since the con­
stitution of the local specifies that all employees of the company 
had to be included in the union, the two Negro unskilled work­
ers were made regular members of the union. Whether or not 
the union will have other Negro members who are regular em­
ployees depends on the policy of the company in. selecting its 
employees. 

BREWltlly, PLOUR, CEREAL AND son DRINK WORJ[ItIIS OF AIlItllICA, 

INTItIINATIONAL UNION OF: 

Loca11-Brewers ~"'-Organized in 1884. In this union there 
were any Negro members. .. They don't seem to take an inter­
est in it ", stated the financial secretary. .. It takes a long period 
of time to learn the trade. There are many Negroes working 
around the brewers as porters and helpers who could very easily 
learn, but as I said, they are apparently not interested." 

~ .. r..temcw with Mr. BI .... S...-" September a4, 1935-
... I--.iew with the s-ry ( ........ withbokl), Ju17 as. 1935-
"'Interview with Mr. FrecI ScInrab, FinaDtiaI SecreIar7, A_I 300 
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In the union there are 450 members. A 2 ~ year apprentice­
ship is required of beginners. To skilled brewers membership 
is granted upon the payment of an initiation fee of $50.00 pay_ 
able in installments. The dues are $18.00 yearly. _ 

Local 23 - Beer Drivers 1 .. - Organized 1884. There are 12 
. Negroes in the total membership of 400. Initiation fee is $50 
payable in installments and dues are $18.00 yearly. 

Negroes have always been members of the union and have 
enjoyed the same privileges as the other members. As the work 
increased or decreased with the seasons, the number of Negro 
members likewise increased or decreased. Negroes are inactive 
members not attending the meetings or taking part in any of 
the activities of the union. However, they pay their dues 
regularly. 

Local 59-Brewery. Workmen l"_Henry Drew, Secretary, re­
marked, .. We positively do not have any Negro members in this 
union. I've been a member for forty-two years now and never 
knew of a Negro who applied for membership." In the few 
years before 1900 and before Drew became a member of the 
local, it was known as Local Assembly 8390 of the Knights of 
Labor. Its actual orgin was in 1886, but it has been affiliated 
with the U. B. F. C. & S. D. W. of A. since 1900. 

At present the membership of the Local, 300, is just about 
entirely German and Irish. Mr. Drew asserted, however, that 
membership was not limited to anyone group but by constitution 
to any citizen of the United States. He said that Negroes have 
never shown an interest in that kind of work. 

The initiation fee is $52.50 and dues $24.00 yearly, payable 
$2.00 monthly. 

CIGAIl KAltERS' INTERNATIONAL tlNI0N OF AKERICA: 

Local 144-Cigar Makers --Organized in 1879-When the 
large cigar factories were in the North, many Negroes were 

101 Interview with George Reys .... Financial Secretary, August JO, 1935. 

lOf Interview with Henry Drew, Secretary, SepImIber 12, 1935-
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members. Now, there are very few in the unions. In local 
144, which has a total membership of 340, there are 3 Negroes. 
Special efforts to organize Negro workers and "to instill into 
their minds that they were equal in every way to the white 
members" have been made. Negro members, like others, drop 
out of the union in slack seasons because the initiation fee and 
dues are so smaU-the initiation fee being $3.00 and the dues 
$1.00 monthly-that it is easy for the members to get reinstated. 
The few Negroes in this union are not very active and seldom 
attend meetings. They hold no offices. The secretary com­
mented, "Negro workers don't take kindly to unions. They 
don't understand the importance of organizations to them. Their 
action in strikes when they do not hold out as long as the other 
workers sP 'WS this." 

Local 389-Cigar Makers "'-Organized in 1909. This is a 
very small local, 100 members made up almost entirely of Porto 
Ricans and Cubans. Membership is, nevertheless, open to any 
worker in the cirgar making industry. But, because they speak 
the same language, many of them not being able to speak 
English, the members of this local found it wise and practical 
to organize separately. All fees, privileges, wages, working 
hours, etc. are the same as in their sister Local 144. 

BGG INSPBCTORS' UNION, LOCAL 11254 A. F. OF L.: no This is a 
very old Federal local organized in 1903 when candles were used 
to inspect eggs. In all of these years there have never been 
Negro members. The total membership at present is 425. 

Mr. Siegel, the business manager, stated that the Daniel 
Reeves chain stores of New York employ Negro women as egg 
handlers. .. I wanted to organize them," he said, .. but the union 
did not approve of female workers because it felt that they could 
not command the wages set by the union. They did not refuse 
to have them organized because they were Negroes. The Great 
Atlantic and Pacific Tea Company employs white women egg 

.ot/bid. 
uo Interview with O1arles Siesd. BusiDeos Il_, October I, 1!I3$. 
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candlers and the union refused to let me organize them for the 
same reason." 

FISH WORKERS INDUSTRIAL UNION, LOCAL 106 lll-Organized in 
1931. Until very recently this local was affiliated with the Food 
Workers Industrial Union. After its separation from this union 
it applied for a charter from the Amalgamated Meat Cutters of 
America. Action on the application by the Amalgamated Meat 
Cutters is still pending. 

Of the 400 members of this union tbere are 3 Negroes. "I 
don't think that there are over 35 or 40 Negroes working in the 
retail shops in New York. At any rate, we have only come 
across three in the shops we organized," said Mr. Hutt, Organ­
izer. He continued, "We have been making special efforts to 
organize the Negro workers in retail fish shops in Harlem. To 
make it easy for them to join we will charge them an initiation 
fee of Soc and dues of 5c weekly. Most of them work as 
porters, delivery boys and what-nots as well as at cutting and 
serving fish." The regular initiation fee is $5.75 and the dues 
ISC to 7Sc varying with the amount of the wages received. 

The three members of the union are all in good standing, attend 
the meetings regularly and are quite active. One of them is 
the secretary of the district in which he works. Mr. Hutt feels 
that his union will be able to do a great deal for the Negro 
workers in the Harlem areas as soon as it gets its new charter. 
Then it will be more powerful and can make greater demands 
from the employers. 

FOOD WORKERS' INDt:'STRIAL UNION: 

LocalU9-Hotel and Restaurant Workers I""-Although Local 
1 19 has been affiliated with the F. W. I. U. only since 1929, it 
had been in existence long before, since 1912. Then it was a 
local of the Amalgamated Food Workers and The International 
Catering Workers. This union soon realized that the Negroes 
.. made an important part of the food industry." The strikes 

211 Interview with R. Hutt, Organizer, September 10, 1935-

'1U Interview with M. Obermier. GeueraI Secretar1. Septemba- II. 1935-
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of 1912, 1918, 1924 and 1929 thoroughly convinced the union 
.. that the Negro workers could not be overlooked." .. So we 
welcomed them into the union and made special efforts to or­
ganize them," declared Mr. Obennier, General Secretary. Al­
though these efforts are more recent, Negroes, at least a few, 
have always heen members of the union. At present there are 
250 in the total membership of 3,000 in local 119. Of this 
number the greatest proportion is unskilled. Mr. Obermier 
distributes them among the various crafts of the industry as 
~ollows: dish washers and kitchen helpers-200; waiters, coun­
termen or bus bor-about 30; chefs and coolcs---2o. Negro 
workers are put and kept, it seems, in the work which keeps 
them away from the public--the customers, except when a shop 
is exclusively Negro. This system is not .. consciously carried 
out," Mr. Ohermier explained. The majority of the Negro 
workers are in the kitchens when the hotel and restaurants are 
organized. .. Naturally," he said, .. they remain on their same 
jobs.'! Although the initiation fees, $4.00 for skilled work­
ers-waiters, countermen, chefs-and $2.00 for unskilled work­
ers4us boys, dishwashers, kitchen helpers, and dues, 15c to 
3Sc weekly, 2C for the unemployed, vary according to the 
degree of skill, all members have the same privileges and rights. 

As further evidence of the .. brotherly spirit of mutual aid 
and equality," Mr. Obermier made mention of the Negro 
officers of the locaI-vice-president, two Executive Board mem­
bers and two shop chairmen. 

In all of the strikes of Local II9-in 1934, '29, '24, '18 and 
'12, Negroes participated. Those who were members of the 
union walked out as fellow unionists, but unorganized Negroes 
worked as strike breakers. As a result of this activity the 
.. union was made to realize that it had to consider the Negro 
workeI "; consequently, it hegan making special efforts to or­
ganize all Negro workers whom it encounters. 

Local 134-Butchers, Poultry Handlers and Meat Cutters u~ 
Organized in 19J4. The parent of this local was .. the pioneer 

u_ Inteni_ with J. Sc:h<ia, ()rpnizer, AQgIDt S. I93$. 



APPENDIX 1J' 

in the battle against discrimination of Negro workers and union 
men." This local makes no difference as to who shall be mem­
bers. as long as they are competent workers. Negroes are 
granted full privileges of membership and have under such con­
ditions been good members since the origin of the union. As 
to the organization ·of Negro workers. the union. yet young 
and poorly financed. has to use the shop chairmen as organizers; 
therefore. "our three Harlem shop-chairmen contact and pro­
pose Negro workers for membership." The Negro section 
chairman (Harlem section) serves also in this capacity. This 
is not a special method for Negroes as shop-chairman in other 
areas do the same thing. In fact. no special effort is made to 
get Negro membership although great interest is shown. 

There are always little strikes in one or a few small shops. 
In one case a strike was ordered on account of discrimination 
against a Negro employee. a member of this local. The strike 
lasted for two weeks in early July. 1935. The worker was re­
instated and received an increase of $9.00 in salary. from $31.00 
to $40.00 per week. "As yet. we cannot put Negroes in aII­
white neighborhoods because we are not strong enough; but it is 
my hope that we will be able to put Negroes in any shop and 
say to the employer •• These are the union men we send to your 
shop' and the employer will not be able to say •• We don't want 
that fellow because he is a Negro .... 

HOTEL AND RESTAURANT EMPLOYEES' INTEllNATIONAL ALLIANCB 

ANn BARTENDEaS' INTEaNATIONAL LEAGUE OF AMEaICA: 

LocaI 16 - Restaurant Employees and Bartenders 116 - Organ­
ized in 1925. The members of this local are employees of 
hotels and restaurants located in the downtown section along 
Broadway. In 1933. being inspired by the chances N.RA. gave 
workers to organize. this group put on an extensive organiza­
tional drive. At that time. Negroes became members because 
they were employed in the restaurants and hotels when they 
were organized. "Our membership is open to any culinary 
worker who is a citizen of the United States. and we look upon 

110 Inteniew with AIadar ReteIr, GeDeral Organiz .... A_I lI9. J93S. 
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Negroes as citizens and not as Negro workers."- There are 10 
Negroea in this local of 3000 members. All of these are chefs. 
Among the other types of workers are waiters, bus-boys, bar­
tenders and miscellaneous kitchen help. Mr. Retek, general 
organizer also stated that these Negro members are .. fairly 
good union men," meaning that they pay their dues regularly 
and on several occasions have walked off the jobs when the union 
called individual strikes for improvement of working conditions. 
.. Our workers get along well together." Of' course, there are 
DO Negro officers yet, but I feel that as time passes and as they 
become more active, they will get positions as officers in the 
union." 

LocaI89--Cooks and Kitchen Workers nl-Organized in 1935. 
The local has 400 members, ten of whom are Negroea. It set 
up an initiation fee of $10.50 for cooks and $5.50 for kitchen 
helpers: the dues are $36.00 yearly for cooks and $18.00 for 
kitchen helpers. Practically all of the Negro members are 
kitchen workers and helpers, porters, vegetable cleaners, etc. 
They gained admittance to the union when the establishments 
in which they worked were organized, as it is the poliey of the 
local to organize all workers encountered in any given hotel or 
restaurant. They are full-fledged union members . 

.. It is definitely stated in our Constitution that there is to be 
no discrimination on account of color, creed, race, religion or 
anything else," stated Mr. Garriga, representative. "We take 
all the workers we find at a restaurant or hotel into our union. 
Of course, you say that there are no Negro officers. That's 
because of the small number of Negro members. Also, to pro­
tect ourselves against agitators and troublemakers, we require 
that candidates for offices should have kept one year's continu­
ous membership and given one year'a service as an Executive 
Board member." (The officers referred to in this last state­
ment were those of president, vice-president and sec:reIarJ'­
treasurer.) 

nl Imerriew with WitIueI Garrip, ~tift, St(IIomber II, JlI3S. 
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Local 8g has had a few individual shop strikes since its or­
ganization in 1935. In these the Negro workers involved quit 
work when the other members did. No Negroes worked as 
strike breaker$. 

Local 2I9-Waiters UO-Organized in 1912. The member­
ship of this local is entirely Hungarian and German, explained 
by the reason that in the geographical area, Yorkville and East 
Harlem, over which this local has jurisdiction there are no 
restaurants which hire Negro waiters. The membership is 
made up of only those who work in these restaurants in that 
area. The membership is 270. 

MEAT CUTTER AND BUTCHER WORKMEN OF NORTH AMERICA, 

AMALGAMATED : 

Local I74-Butchers '1r-Organized in 1900. Although there 
are no Negroes in this local now, there were about 10 during 
the years 1919, 1920 and Ig2I. The local lost the shops in 
which these Negroes were working and, consequently, the Negro 
membership was lost because of the lack of employment. In 
these years, the membership of the local was between Boo and 
goo; now it is 450. As pointed out above, the Negroes who 
were members entered the local not by direct application but by 
being employed in a shop which was organized by the local. 

Local 2J4-Butchers 118_ This local is divided into three sub­
units, (I) the Kosher Workers, (2) the Non-Kosher Workers 
and (3) the Delivery Clerks. The membership of the Kosher 
Workers, Boo, is all Jewish. This is the case, of course, be­
cause that trade, due to its religious nature, automatically limits 
its membership to Jews. "The people (Jewish) want Kosher 
killed meat handled by and sold by Jews only," Mr. Belsky, 
secretary, explained. "In this case we have no control over 
the membership." The Non-Kosher Workers' unit, organized 
just three months ago, May, 1935, has one Negro member. Mr. 

'" Interview with Gemard Kahn, SecretarY, August 28, 1935-

"' Interview with Alex Drelke, Secretary, AIIgIJ3! 3/1, 1935-
118 Interview with Joseph Belsky, Secretary, Auguat S. 1935. 
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Blesky stated that he expects that many more Negro workers 
will apply for membership when the union becomes imowu. 
Since his experience with Negro workers has been exceedingly 
limited, he felt that he is not in a position to speak with any 
degree of validity on the problem of Negroes in unions or in hiS 
local. This one member has been with thiS section since it was 
organized. The third unit, the Delivery Oeiks. has a total 
membership of 200. 6 of whom are Negroes. The short life 
of these newly added units in which Negroes are full members 
has allowed little experience with Negro workers. A note 
should be made about a strike held by the Non-Kosher 
Workers. The one Negro member of thiS section was trans­
ferred to a Westchester market. The employer did not want 
him; however. a one-day protest strike by that section of the 
local changed the emplo~r's mind. 

Local 662-Salesman and Poultry Workers llO-Organized in 
193 I. This is another case where workers must be able to 
handle kosher-killed poultry. Also. because all of the pur­
chasers of this .meat are Jews. it is necessary for the workers 
to be able to speak the Hebrew language. On these scores 
Negroes do not qualify for membership; therefore, among the 
500 members of this local there are no Negroes. 

HEAT CUTTERS UNION (Local 134) '''-This independent union 
which seceded from the Food Workers' Industrial Union was 
organized separately in I9J4. Negroes have been members of 
this local for about seven months. first joining in February. 
1935. There are 20 in the total membership of 250. Most of 
these are employed in the meat shops along 8th Avenue between 
II4th and I4Sth Streets. "We became interested in the Negro 
problem and started to organize the shops in which they work 
along 8th Avenue. So far we have 20 Negro members. For 
them the union has obtained an increase of from 15% to 30% 
in wages and a cut of 35 hours a week in their weekly working 
hours." remarked the secretary. He explained further that be-

u'Intervi ... with L Rand, S ...... tarr·T_. July 30. 1!13S­
uo Intervie. with Conrad Kaye, 5ecretarT. SepIm>ber to, t!13S-
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fore the union became active. the Negro worker had to work 
about 8S hours a week and then remain in the stores after cia&­
ing hours to clean them. Also. they now get 13 holidays per 
year with pay. All hiring and firing is done through the union 
after two weeks' notice to the worker. The employer must 
furnish a good reason (inefficiency. drunkenness. etc.) to the 
Executive Board of the Union before any action is taken against 
the worker. 

There are no Negro officers of the union; however. there is a 
Negro district chairman. He is to work along with the white 
organizer in organizing the other Negro workers in the meat 
industry in the Harlem area. To become eligtole to hold an 
office a member must have been in good standing for at least 
six months before election. There are no Negro officers ~ 
cause none were in the union for six months when the election 
was held three months ago. 

RESTAURANT. CAFETERIA AND CULINARY EMPLOYEES U1 -

Affiliated with the American Labor Alliance as Local 1-Or­
ganized in 1934 and composed of 1700 members of whom none 
are Negroes. It has had no experience with Negro members or 
Negro workers as it has not yet organized a cafeteria or 
restaurant in which Negroes were working and. therefore, has 
had no occasion to contact Negro workers. No Negroes have 
applied for membership. 

SEA FOOD WORltEllS. UNITED. LOCAL 1697s A. F. OF L.: 11._ 
Organized in 1919. The New York Local 1697s still has s 
Negro members. 2 luggers and 3 fish cleaners. Its total mem­
bership is 650. .. One of our colored members." said Mr. 
Skillen. President ... is a 100% fish cleaner and a 100% union 
member." Further remarks showed that by a .. 100% union 
man" Mr. Skillen meant one who paid his dues. came to meet­
ings sometimes and worked hard at all times. All of the Negro 
members are .. full members." but there are no Negro officers . 

... Intt:rview with James J. lQm, PraideD!, August 12, 1935-

til Interview with a..rles F. SkiU .... PresideD!, September 26. 1!I350 
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PAPElt JlANUPACTUJlING, PRINTING AND PUBLISHING 

BOOKBINDERS, INTERNATIONAL JIlIOTHEltBOOD OP: 

3i'I 

LocaI9-Paper Rulers '''"-Organized in 1900. Because of the 
great use of machinery to rule paper now, the membership of this 
local has dwindled to hardly enough to maintain a local. At 
present the local has 30 members. Those who are members are 
.. old timers ", and there are no Negroes among them. In fact, 
there never were Negro members in Local #9. 

Local 25-Bookbinders.'-The two Negro members of this 
local are among its oldest, both having been members for about 
thirty years. One of them, now employed at the Metropolitan 
Life Insurance Company, joined the union through a direct 
application to the local headquarters. while the other. DOW em­
ployed at Tapley's on Court Square. Long Island City. joined 
when a group of shop workers were organized. Neither of 
these men hold any office at present, but one has been a member 
of the Executive Board and also a shop chairman. 

Local Number 25 Was organized in ISgo. It has at present 
385 members, two of whom are Negroes. For membership an 
apprenticeship of four years is required if the applicant is not 
a journeyman bookbinder. Initiation fee is twenty-five dollars. 
payable in instal1ments. and dues are $36 yearly, payable $3 
monthly. 

Local 4,1-Bindery Women "'"-Organized in I8gS and com­
posed of 500 members. one of whom is a Negro woman. 
Twenty-five years ago the local organized Tiebel Brothers in 
Brooklyn. There were two Negro women. sisters, employed 
there at the time. Both became members of the union, but since 
then one died. The other is still employed at Tiebel Brothers. 
She is elderly now and, therefore, does not attend meetings. 
She held no office in the union in spite of her long term of mem­
bership and seniority over many other members • 

.. IDtorriow with Y. YcGracIY. ~ September 200 I~ 
-11lteni ... with Y. Yc:GracIY. ScaeIarJ. 5epteui>er aD, I9,1S. 

'II Iatuview with YIU7 J. yurp,y. PraideDt .. ~. S<pIember 
aD, I~ 
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Local 66-Bindery Women lie_In local 66, which was organ­
ized in June, 1931, there are 170 members, none of whom are 
Negroes. For membership there is required an apprenticeship 
of 2 years for beginners; an initiation fee of $10.00. The 
dues are $18.00 yearly, $1.50 monthly. Membership is by con­
stitution open to any female worker in any branch of the book­
binding trade. The local has made no effort to organize any 
Negro bookbinders because it has never come in contact with 
Negro workers and .. never had occasion to consider organiza­
tion of the Negro worker." 

LITHOGRAPHERS OF AMERICA, AMALGAMATED:-Local I-Litho­
graphers 1~rganized in 1884 and composed of 2,600 mem­
bers of whom two are Negroes. The secretary of this local 
reported that the two Negro members joined in 1920 when they 
applied for membership-the first Negroes ever to apply or to 
be encountered by the local. Since 1920 both of these Negro 
members have been very live workers, taking active parts in 
the business and social meetings. Neither has held or is holding 
an office in the union, but both enjoy the usual privileges of 
membership. 

PHOTO-ENGRAVERS' UNION OF NORTH AMERICA, INTEll.NATIONAL: 
-Local I-Photo-Engravers .. "'-This local has five" very ex­
cellent" Negro members, entering with the expansion of the 
photo and gravure work just after the War began. Since then 
one or two other shops employing Negroes have been organ­
ized. Some of the Negro workers who joined the union dis­
continued their memberships as they changed to other types of 
work. Others stuck with the union. At present there are 5 
Negroes in the 2,400 members of Local #1. 

Beginners in this type of work must serve an apprenticeship 
of 5 years. Journeymen workers may join the union upon pay­
ment of an initiation fee of $50.00. The dues are $39.00 yearly 
and $3.35 monthly. 

1" Interview with Catherine Harrington, Secretary, September 10, 1935. 
1-lnterview with Albert E. Castro, Secretary, July '5. 1935. 
lIT Interview with Edward White, President, September 20, 19350 
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The president praised highly the quality of the work of the 
Negro members; however, he complained that they do not attend 
meetings regularly. Although Negroes are full members in 
every respect and have held such a status since 1921, there are 
no Negro officers. 

·PRINTING PIIIISSMEN'S AND ASSISTANTS' UNION 01' NORTH 

AMERICA, INTE1lNATIONAL: 

Loca1 I-Paper Handlers and Sheet Straighteners DL-Organ­
ized in 1903. When the membership of Loca1 #1 was about 
1,000 in good times before machinery was used so extensively 
to straighten out and fold large sheets of paper, there were 
about 100 Negro members. With the greater use of machinery 
came a great decrease in need for man power and skill; thus, 
the membership dropped because of the lack of work. At 
present, Loca1 #1 has 650 members, 25 of whom are Negroes. 

The local reported one experience with discrimination against a 
Negro worker. A Negro member-" about as black as coal" 
-was lent on a job. The foreman refused to accept him and 
finally admitted that the only reason for his action was that the 
worker was a Negro. Then, the local ca11ed a shop strike. Now 
the foreman and this Negro worker are actually good friends. 

The union is at present engaged in some organization work 
in a shop in which six Negroes and one Italian are working. 
Through such means as this, organization of all workers in shops, 
most of the Negro members have joined the local. They do 
not nsually object to union membership, and when they do join, 
they become .. the best members." Although Negroes have 
been full members of the local since its organization, no Negroes 
are now officers. In fact, to the best knowledge of the officers 
interviewed, Negroes have never held offices in the local. 

Local 51-New York Printing Pressmen1·-Organized in 
1898 and composed of 300 members of whom 6 are Negroes. 
In the past 20 years there have been a few Negro members of 

1·Interriew with Tbomu P. Gill, Scadar7, September 20, 1935-
.. Interview with the Scadar7 (name withbeld), July lI9. 1935-
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this local. At present there are only six Negroes employed in 
the union printing shops of the city. These are the members 
of Local 51. As members, they are somewhat active. From 
time to time two or three have served on committees, but none 
have held executive offices. Outside of the union headquarters 
some have served as shop chairmen. One official of the union 
described them as "ideal members in every way." 

For the past few years the union has been attempting to or­
ganize the Negro owned and operated printing shops in Harlem 
where the majority of the Negro printers work. These efforts 
have been quite unsuccessful because the volume of business 
carried on by these shops could not support the employment of 
union pressmen and compositors. 

In recent strikes sponsored by the local Negro members have 
all cooperated as other. workers. 

STEREOTYPERS' AND ELECTROTYPERS' UNION OF NOTH AMERICA, 

INTERNATIONAL: In Manhattan there are two divisions of 
this union, Local lao-New York Electrotypers and the New 
York Stereotypers. Loca1I00 110 has two Negro members, one 
a journeymen electrotyper and the other an apprentice, both em­
ployed at the National Electrotype Company. The journey­
men has been a member for about 29 years while the apprentice 
is just doing his fifth and final years of his term of apprentice­
ship. The union has had no other experience with Negro work­
ers becalJse "none besides those two applied for membership." 

Since its origin in 1888 Local 100 has been involved in but 
one labor disputl!--1l lockout in 19OO. In it, the one Negro 
member at the time participated as a fellow unionist. 

The N ew York Stereotypers 111 merely reported that its con­
stitution has a " policy conservative" in regard to Negro mem­
bers, that it had one Negro member in its total of 1,184 and that 
this .. Negro member [is J a loyal one." 

110 Interview with Joseph A. Carroll, President, September 20, 1935. 

111 Interview with the President (name withheld), October 5, 1935. 
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TYPOGIlAPBICAL UNION, INTERNATIONAL: 

Local 6-Typograpbical Workers lll-This is the oldest and 
most powerful local in the printing industry in New York 
City. Organized in 1850, it has today 9,621 members of whom 
25 are Negroes. Its records show that Negroes first joined 
fifty years ago in 1885. From that time there have always been 
a few, 25 representing the greatest number of all times. Like 
other locals, this one makes it a policy to accept all members in 
a shop, .. providing that they are thoroughly competent," when 
it organizes it. Similarly, through this means Negroes gained 
membership. After becoming members, though, they have 
never advanced or been allowed to advance, as the case might 
be, to executive positions. On the other hand, they do serve 
as shop chairmen and committee members. On the whole, 
they are passive members in this Local. 

Local 6A-Mailers' Union III-In this forty year old union, 
having a membership of 845. there is one Negro who is now 
employed at the World-Telegram Newspaper Company. He 
became a member of the union in 1923 through an application 
submitted at that time. .. Then," stated Mr. O'Hara, business 
representative, .. there was a shortage of men for the work we 
were handling. so we put aside the five-year apprenticeship re­
quirement and took in inexperienced men. That's when 
Antenez joined." The work of this union consists of packing 
and preparing for shipment and mailing periodicals, newspapers, 
magazines, etc. As far as he can judge from records, the one 
worker named above has been the only Negro to apply for mem­
bership in the union. Although Antenez is a full member, 
retting union wages and working union hours, he is not very 
active in the organization. He pays his dues regularly and at­
tends meetings seldom; he holds no office in the local. Said 
Mr. O'Hara, .. He is so docile and quiet that one would never 
know he was in the union." 

1" futoniew with 1. H. ~ Pn:sideat, Jab' ag, 11lSS. 
III Interview wiIfa Gran O'H_ 8 ....... Repc'OSOIlIatiw, A_t "'" 

11llS-
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Local 83 - Hebrew-American. Typographical Workers IN_ 

Hyman Bloom, President, explained that the membership of 
this local is entirely Hebrew. .. Our work ", he said .. is to Bet 
type by hand and by linotype machine for Jewish newspapers 
and commercial advertisements. Amember must know Hebrew, 
Yiddish and English. This is a linguistic union and I doubt if 
any Negro or other groups, too, could qualify for membership." 

AMUSEMENTS AND PROFESSIONS 

ACTORS AND ARTISTS OF AMERICA, ASSOCIATED: There are twc! 
affiliated organizations of this asSC!ciatioo in New York, the 
Actors' Equity Association 181 and the Hebrew Actors Union, 
Inc.'" The former reported that 8 percent of its 3,500 mem­
bers is Negro. Expressed in the statement, .. We accept as 
members those [Negroes) who play in white companies, but 
we do not attempt to organize the average Negro company," is 
the policy of the union in regard to the membership and organ­
ization of Negro actors and artists. The latter is a union 
whose membership is by constitution limited to Jewish perform­
ers; therefore, it has no Negro members. 

MOTION PICTURE OPERATORS' UNION, ALLIED:'" This is an 
independent union not aIIiIiated with the A. F. of L. Organ­
ized in 1933, it has a total membership of 300, of whom 7 are 
Negroes. The initiation fee is $300.00 and dues 5% of earn­
ings weekly. No organizers are sent out to recruit members: 
the person desiring' membership must of his own initiative go 
to the office of the union and make application. No down pay­
ment is required with the application. The applicants' names 
are put on a list, and when there is a call to the union for oper­
ators, the top man is selected and sent on the job. At that time 
he pays one half of the initiation fee ($150.00). When he 

... Interview with Hyman Bloom, President, ~ .... 1935-
n. Interview with the Presidmt (name withheld), September 10, '9.15-

n. Interview with the PresideD!, Jean Gr...meJd, September 10, 19.15 • 

• ., Intel'view with Benjamin F. De Agastina, Praideut, September 11, 
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bas beeD OD the job long enough to prove his competency as an 
operator, he pays the other half of the fee or signs a note for 
installments and then goes through the initiatory ritual. Then. 
he maintains weekly dues of S% of his earnings. No Negroes 
have joined through this procedure. All are charter members. 

There is one Negro member on the Executive Board of 14 
members. The president of the union remarked, .. We confine 
our colored members to Harlem and the Bronx because that's 
where they live and that's where they get along better. You 
can take it from me there is no animosity among us because of 
color or race. All the members are equal in power : all get 
along o. k." 

SOUND ANn PROJECTION ENGINEERS, UNITED: III In this small, 

recently organized - 1932 - independent union, not affiliated 
with the A. F. of L., there are no Negro members. Qualifica­
tions for membership are: (I) being a sound and projection 
engineer, (2) being able to pay an initiation fee of $75--<lne­
third down and balance in installments, and (3) being able to 
maintain yearly dues of $60, payable $S monthly. There was 
at one time one Negro member. He bas changed his affiliation 
to the Allied Motion Picture Operators Union. Apart from 
him the union bas had no experience with Negro workers. 

STAGE EMPLOYEES AND MOTION PICl"UlIE MACHINE OPERATORS 

01' THE UNITED STATES AND CANADA, INTERNATIONAL 

ALLIANCE OF: 

Loca1 S-Motion Picture Studio Mechanics.'" This bas 388 
white members and I Negro. Until recently, there were a 
Negro members, but one dropped out on account of old age and 
general inability to work. The present member is employed 
at the Eastern Service Studio. At one time, he was one of the 
union's bead property men. The initiation fee is at present. 
$250.00, which must be paid in one sum before membership is 
granted. The yearly dues are $30.00, payable $2.50 monthly. 

'10 Intcniew widl Mr. O'Sulli_ RepftSO!D1atiw, A\III1ISI: 26, 11135-
, .. Intcniew with Mr. DeI_, Secretary, A~ ar, 11135. 



APPENDIX IV 

Local 669--Film Technicians ''''-At present this union has no 
Negroes in its membership of 380. There was one Negro who 
joined in I929 at the inception of the local, but he dropped out 
in 1930 without stating reasons. He could not be located at 
a later date. 

THEATRICAL FEDE1tATED UNION, NATIONAL:'''' There are no 
Negro members in this union of 300 stage hands, musicians and 
motion picture machine operators. This is an independent 
union not affiliated with the A. F. of L. Although there are 
no Negroes members at present, there were a few between I933 
and 1934. These have changed their affiliation to either Local 
306 of the I. A. T. S. E. or the Allied Motion Picture Oper­
ators Union. 

THEATRICAL WARDROBE ATTENDANTS, LOCAL 16770 A. F. 
OF L.: ,.. Miss Ocker states that when the local was affiliated 
with the A. F. of L. in 1919, there were about five Negro mem­
bers .. who were working in the theatres when we organized." 
Gradually all of these members have dropped out of the union 
without giving any definite reason for so doing, but Miss Ocker 
believes that .. they weren't exactly interested in the union." 
At present the total membership is 308. 

PUBLIC SERVICE 

FEDE1tATION OF FEDERAL EMPLOYEES, NATIONAL:'" Local 4-
Organized in 1916, Local #4 has at present a total membership 
of about 1,000. It was impossible to even estimate the Negro 
membership because positively no record of racial identity is 
kept on the records. However, there might be as high as one­
fi fth Negroes in the membership. The general organizer re­
marked," Negroes are not usually good union members. They 
are not union or not organizational conscious. If any of them 

, .. Interview with S. Harrisou, Secretary, August 21, 1935. 

1<1 Interview with Rudolph Kramer, Basi ..... Agent, August 26, 1935 •. 
10. Interview with Mi •• A. Ocker, B ......... Agent, August 23. 1935. 
, .. Interview with John D. Cowl, General Organizer, 0ct0beI' ... 19J4. 
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who are Federal employees are not. membera of the union, it's 
their own fault because we would be glad to have them come 
in." There is no separation in the North, but in the South 
there are separate loca1s. Local #4 of New York isa mixed 
local. It has a Negro Executive Board member, a laborer in 
the Customs House. Most of the other Negro members are 
unskilled workers - hospital attendants, kitchen helpers, char­
women, porters, laborers, etc.. 

POST OFFICE CLERKS, NATIONAL FEDERATION: Local Io-New 
York Post Office Clerks.'" Organized in 1910, Local #10 
bas grown in membership to the present number of 3,000 of 
whom SOO are Negroes. AIl always, it charges no initiation 
fee: dues are $26.00 yearly, payable Soc monthly. In order to 
qualify for the sick and death benefit, which is optional, the 
members must pay an additional Soc monthly. Negroes have 
been members of Local # 10 .. from its very inceptipon." AU 
are, of course, fuU fledged members. At present, the vice­
president of the local is a Negro. There are six Negro dele­
gates, all of whom are also ·members of the Executive Board • 

.. Our Negro members, especiaIly those at the GeneraI Post 
Office, are intelligent boys," said Mr. Harris, Chairman of 
Legislative and Publicity Committee. .. They are intelligent 
but not organization conscious. They are so concerned with 
the color question that they overlook such vital iasues. That 
is true about other members, too, hut it's more noticeable with 
our colored boys." 

POSTAL WORKERS OF AMERICA: Local 9-New York Postal 
Workers.'" .. Our union believes in industriaI unionism, so 
that all workers are given a chance. I guess the A. F. of L. 
will not issue us a charter because this is one of our fundamental 
principles." Thus spoke the National Organizer of this Union. 
The union and all of its locals are organized along industriaI 

... IDt<:rview with Mr. Harris, Chairman of LogisIatiw and PubliciI7 
Committee, October aI, I~. 

UI Intvview with R. Fishbein, Natioaai OrgaaiRr, October aI, 193$. 
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lines. They include every worker who has anything to do with 
postal work~lerks, carriers, laborers, drivers, and charwomen. 
All charwomen are Negroes-about 25---ilnd one of them is 
vice-president of the local. .. We didn't elect her officer be­
cause of color. She merited it ". In addition to the Negro 
officer as vice-president, Loca1 #9 has five Negro delegates who 
also serve as organizers for the workers. Negro members are 
on the whole active and interested. 

Local #9 has 1,200 members, 350 of whom are Negroes. It 
charges no initiation fee; dues are $3.00 yearly for workers 
earning more than $1,000 yearly and $1.20 for workers earn­
ing less than $1,000. .. That gives the charwomen and 
laborers a fairer break because they earn less than $1,000 a 
year." Most of the Negro male members are clerks. Few of 
the drivers belong to this union. 

SANITARY CHAUFFEURS AND DRIVERS PROTECTIVE ASSOCIA­

TlON: , .. Negroes have been members since the inception of 
the union in 1915-many of them being charter members. 
Some have held offices, none executive offices, however. There 
are at present two Negro delegates. Others in official positions 
have been two trustees. 

TEACHERS, AMERICAN FEDERATION OF: Local 5 "'-New York 
Federation of Teachers. For the past four years a group in 
Local #5 which disfavored the program and policies of the 
LocaI- criticizing its offices as being too conservative and 
criticizing their failure to take definite stands on certain issues 
~ontinuously heckled and antagonized these officers through 
firm opposition to the programs of the Local. This activity 
resulted in the resignation of these officers who also withdrew 
from the Local #5 along with many who agreed with them 
and organized a new body known as the Teachers Guild, which 
is not at present with the A. F. of L. This final break oc­
curred during September of 1935. Shortly afterward, Local 

, .. Interview with A. Kassof, President, Novembet- 6, 1935-

... Interview with the Secretary (name wilbheld), Ncmmber 2, '935. 
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# 5; then controlled by this .. more radical group" called a 
meeting to be held. at Wadleigh High School in the Harlem 
area. At this meeting the conditions under which the teach­
ers and students of Harlem worked. were deplored-factual 
informations on such conditions having been obtained from the 
Preliminary Report of the Sub-Committee on Educatioil of 
The Mayor's Commission on Conditions in Harlem. As a re­
sult, it appointed a Committee on Harlem Conditions composed 
of the teachers who work in the Harlem area. At this time 
the Committee has not yet had an opportunity to meet and 
formulate a definite progrem. . 

The membership of this reorganized body is 2,100, .. a small 
number" of whom are Negroe5-the actual number not being 
determined because of no records by racial groups. Except for 
those on the Committee on Harlem Conditions no Negroes hold 
any offices in the local. 

UTILITY EMPLOYEES OF AMEBICA, BIIOTHI!I!.HOOD OF: LoCal 100 

-Equity Local. The secretary of this local reported as follows: 

.. The Brotherhood of Utility Employees is a national indus­
trial union, not affiliated with the American Federation of Labor. 
Equity Local 100 has jurisdiction over the employees of the New 
York Edison, Inc., and the Consolidated Gas Company of New 
York. Membership is open to all employees, regardless of race, 
color, creed, political beliefs, etc., but at the present time we 
regret to say that none of the Negro employees of the above 
mentioned companies are members of this local." 1 .. 

MENTAL AND MACHINI!I!.Y INDUSTRIES 

ELECTIIOPLATERS' INTERNATIONAL UNION: Local 26-Electro­
platers 1. - Until 1933 when it affi1iated with E. I. U., the 
Electroplaters' Union was an indepeodent organization, organ­
ized in 1903 and set up along lines of industrial unionism until 
1933. For the past twenty years the union has always had at 
least 3 or 4 Negro members. At present there are 6 Negroes, 
a helpers and 4 journeymen, in the total membership of 248. 

1" Comospoadence with P. B. EwIug. SeI:rotar7. S<pceai>or ao, I~. 
1 .. Int<niew with Fftd BnmIer. B....u- Aaeat. 0ct<Jber 39. I~. 
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The local is attempting to organize .. the biggest shop in New 
York" in which about 40 Negroes, the majority of the work­
ers, are employed. .. It will be a great thing, especially for 
our Negro membership, if we succeed on that job," remarked 
the Business Agent. Negro members are somewhat active­
attending meetings, participating in discussions, etc., but, never­
theless, there are no Negro officers or committeemen in the local. 

ENGINEERS, INTERNATIONAL UNION OF OPI!IIATING: 

Loca1 3-Marine Engineers-organized in 1934.- It has at 
present 600 members, 20 of whom are Negroes. Membership 
in this local is limited to licensed engineers, a Federal license 
being required for workers on self-propelled vessels and a City 
license for workers on non-self-propelled vessels. Before one 
can take the examination for the license of a third assistant 
engineer, the lowest rank of engineers, he must have served an 
apprenticeship of three years and before he can take the examin­
ation for a license of chief engineer, he must have served an 
apprenticeship of seven years. There have been Negro mem­
bers since the inception of the local. A number of them hold 
licenses for chief engineer, but none of tbem work as chief 
engineers except on a vessel where there is but one engineer­
and he is the chief, tbe assistant, the firemen and everything 
else. There are no Negro chief engineers on ocean-going 
steamers. There are no Negro officers of Local 3. 

Local 3()-()perating Engineers.'" Local 30 has had very little 
experience with Negro workers. There seems to be very few 
colored licensed engineers in New York. From time to time, 
however, the Local has encountered one or two here and there 
as it organized shops. There are 10 Negroes in the member­
ship of 1400. The main requirement for membership is that 
one be an engineer licensed by tbe City of New York. On jobs 
where many men are working together the Negroes and whites 

110 Interview with William GaIlagher. Preoidont, September ~ 1935-

lillDlerriew with Mr. Daly, Secretary, September 17. 1935-
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get along in a very friendly manner. The Negroes ;ire prac­
tically all hoisting engineers. 

Local 125-Portable and Hoister Engineers "'-Organized iD 
I8g6 and composed of 491 members-I2 Negroes. Require­
ments in this union for membership are hard ~o satisfy. In the 
first place, one must be a licensed engineer--,-the license being 
granted by the City. Then, two members of the union must 
recommend the applicant who must have five years of experi­
ence and must be able to pay $100.00 initiation fee within 90 
days. These requirements account for the small membership, 
both Negro and white. The Negro workers are all full-fledged 
members who are somewhat active in the union. They attend 
meetings from time to time and pay their dues regularly. 
Among the Negro members there are no officers, and as far as 
the records show, there have never been Negro officers of 
any kind. 

FIREMEN AND OILERS, INTERNATIONAL BROTHERHOOD OF: Loca1 
56-Firemen and Oilers "'-Organized in I8g6. Most of the 
Negro members of this local are employed as firemen in the 
coal yards. There they were working usually, when they joined 
the union. In Local 56 there are about 25 Negroes in the 
total membership of 1,000. The initiation fee is $25.00, and 
the dues are $21.00 yearly, both of which are payable in install­
ment. Negroes have always been members of the union, but 
not in "large numbers .. as at the present. There are no Negro 
officers. "They are DOt active enough or interested enough 
to become officers. 'And, too, their membership is so small that 
they could not really elect an officer." These remarks were 
made by the secretary. 

METAL AND ALLIED UNIONS, FEDEIlATiON OF: Parent of two 
New York Locals. Local 3Q2-Silver and Metal Fabricated 
Workers ._" In our union, which is not affiliated with the 

.&1 Inteniew with 101m T. Inri.., Secmaty, Aapot 12, l~ 

.10 lDIorriew with Mr. Shan1e7, 5ecft*y, Soptomber 9. l~ 

.. < Interview with J- LIIStig, New Yark Diotrict Orpnioer of the 
FoderatioD of Metal II1II Allied UDioao, A~ 6, l~ 
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A. F. of L., it is quite different. We make special efforts to 
see that the Negro is given a fair break because we know that he 
is usually discriminated against." Negroes have recently been 
made members of this local (early 1935), although the local has 
been in existence since 1931. Until early 1935, no shops having 
Negro workers had been organized by the union. 

In 1935, at present, a strike is being held at the United Wire 
Goods Company at 420 East 106 Street. Here Negroes who are 
members of the local are loyal and are participating as fellow­
unionists. On the other hand, Negroes in the company who do 
not belong to the union are sticking together against the union­
ization of the company shop. .. Most of these Negroes do not 
understand the advantages of trade unionism. They are from 
the South and still feel distrustful towards us. If we could 
only prove our genuine attitude, we could win the strike." 

Local 303-Metal Novelty Workers lOI-This newly organized 
local, not affiliated with the A. F. of L., has had Negro mem­
bers since its beginning in 1933. Both the total membership 
and the Negro membership have increased to the present stand­
ing of 1000 and 75, respectively. Special appeals are made to 
Negro workers to join the union. Many times Negro organ­
izers of other union are used to give talks to the prospective 
members. When they are organized, every possible effort is 
made to encourage their attending and participating in the meet­
ings. There are several Negroes on the Executive Board of 
the Local and there is one Negro Department Chairlady. Be­
cause the Negroes are in great minority, it is significant that 
they hold offices in the local. .. On the whole, I am proud of 
my experience with Negro workers. I emphasize equality of 
working conditions and wages and see to it that Negroes are 
treated like all other workers." 

METAL WORKERS' INTERNATIONAL ASSOCIATION, SHEET: 

Loca1 137-Sheet Metal Workers ""-In 1933 this local organ­
ized a shop in which three colored men worked. They were 

'''Ibid. 
111 Interview with Mr. Roo.." SecretarY. September JO, 1935. 
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specialists in ash-can making and had worked in the .factory 
for about six months. With the otlter workers .they joined the 
union but dropped out about three months later. They had not 
even finished paying their initiation fees. 

Local 137, organized in 1912, has at present 450 members, 
none of whom are Negroes. The initiation fee ranges from 
$62.50 to $160.00 according to the craft, and the dues vary 
from $42.00 to $60.00' yearly according to the amount of wages 
of the member. Initiation fee is payable $50 down and $10.00 
monthly for those having to pay $160.00 and $25.00 down and 
'5·00 monthly for those having to pay $62.50, dues are payable 
monthly. 

POLISHERS' INTERNATIONAL UNION, KETAL: Local 8- Metal 
Polishers "'-Although Local #8 was organized in 1885, it did 
not begin to take in Negro members until 1933 when it, stimu­
lated by N .R.A~ promoted an intensive organizational campaign 
by organizing all workers in metal polishing shops in New York 
City. During this campaign six Negro workers were made 
members of the union. All six are still employed under better 
working conditions of wages and hours. Before that time no 
Negro metal polishers had ever been encountered by the OFgan­

izers of Local #8, and none ever applied for membership. 

SPINNERS OF NEW YORK, KETAL '""-Most of the workers here 
are Jews. In 1931 a Negro metal spinner from South America 
came to New York and immediately became a member of this 
union. Shortly afterward, though, he became very sick. The 
fellow unionists picked up a big additional collection of $75 to 
help him go home. Last year, they wrote to him and asked 
him to come back because they had a job for him; he answered 
and said that he preferred to remain in South America because 
of his sickness. Thus was the account of the union's only 
elCP.erience with a Negro member. This union is independent-

... Interne" with George 1acobs, E=uti'Ot Board Yember, October 
4.~. 

··Inbniew with 10hn Car-. President, October aa, 1m 
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not affiliated with the A. F. of L. It was organized in 1897. 
Its present membership is 255. 

LEATHER INDUSTRIES 

LEATHER WOR1tERS' INTERNATIONAL UNION, UNITED: Local 48 
-Suitcase, Bag and Portfolio Makers 1"_ This local too, re­
quires an exceptionally long apprenticeship---{i to 7 years. Most 
of the Negro members served their terms of apprenticeship 
while working about the shops as helpers, Boor men, shipping 
clerks, etc. When the shops were organized, they were taken 
into union apprenticeships and finally into full membership. 
The Negro members take active parts in all meetings and activi­
ties of the union. "And as. workers you can't find any better 
ones anywhere. They are among the best element." 

This union is now out on a general strike (8/8/35) in all 
shops in New York City. All of the Negro members were at 
that time on picket duty. It seems unusual that the 36 Negro 
members of the 1,200 members should be on picket duty at the 
same time. In the many other general strikes and the continous 
shop stoppages, Negroes have" worked very well indeed. They 
are faithful and fight it out to the end." The union has no 
definite or separate plan or program regarding its Negro mem­
bership. . Such is not necessary since .. all get along like 
brothers." 

SHOE AND LEATHER WORKERS' UNION, UNITED: District 23-
New York Workers "°-Organized in 1933 and composed of 
3,000 members of whom 30 are Negroes. This union, an inde­
pendent organization not affiliated with "the American F eder­
ation of Labor, declared that its program is .. one and the same ,. 
for all workers and that to it Negroes were" just workers." 
In fact, its extremely U liberal policy" has caused it to be looked 
upon as a left-wing organillation. In one of its departments, 
the Repairing Department, Negro members are of particular 
prominence. Although the majority of members of this depart-

"0 Interview with Mr. Risenberg, Organizer, August 8, 19J5. 

... Interview with Mr. Rosenberg, Secretary, July 39. 19J5. 
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ment are not Negroes, its chairman is a Negro and several of 
its Executive Board Members are Negroes. This department 
is" almost completely run" by Negroes. 

MISCELLANEOUS UNIONS 

BILL POSTERS ANn BILLERS OF AME!UCA, INTERNATIONAL ALLI­
ANCE OF: LocaJ 2 -:- Bi11 Posters tel - Organized in I8¢ and 
composed of 300 members-no negroes. Records show that 
this union has never had Negro members and that Negroes have 
never sent in application for membership. Also, they show that 
the initiation fee is $500, payable $250 with application and $250 
at time of initiation. 

BILL POSTERS AND USHERS, JEWISH: ... The membership of this 
union is limited to Jews because back in 1890 the union was 
organized for' those workers who could speak only the Hebrew 
language. There are in the union 95 members. 

BOOKKEEPERS, STENOGRAPHERS AND ACCOUNTANTS, LocaJ 12646 
A. F. of L.:'" Leo Rosenblum, organizer, remarked, .. We are 
very much concerned about our Negro members and about 
Negro workers in this fie1e1. As organizer I am making every 
possible effort to interest our Negro workers in taking a greater 
part in the union's work and to interest those who are not mem­
bers to join. I take this attitude because I realize that in office 
work, Negroes are discriminated against more than in any other 
kind of employment." 

Before full qualification for membership is reached, the 
applicant or not fully qualified member must have completed 
two years of experience, either with union or in some other 
reputable organization. All fifteen of the Negro members have 
met that requirement and are, therefore, receiving union-scaIe 
pay and working union-standard time where it prevails. Two 
of them are staff-chairladies in the offices where they work • 

.... Inteniew with Mr. L7oa. R....-ntati~ S..,cauber 16, I93$. 

1 .. Inteniow with Office Record Keeper (name withhold), September 
10. 1m. 

... Interview with r....o Rosenblum, ()rgaaizer. A_I 7, 1m. 
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In addition to getting Negro members from the shops organ­
ized, recommendations of persons by the Harlem Labor Com­
mittee are accepted. This local sent Mr. Rosenblum and a 
Negro member to the recent Negro Labor Conference of July 
20,1935· 

CLEANERS', DYERS' AND PRESSERS' UNION, Local 18232 A. F. 
of L.: '·'--Drganized in 1914, this local reported that" Negro 
members from 1914 to 1933 always received wages equal to 
white members. Since then the employers use them to cut wage 
standards, but there is no discrimination in the local against 
them." At the present it haS 125 Negro members in the total 
of 600. Negroes stiU enjoy" equal rights and privileges" and 
serve as shop chairmen in several union shops. 

CLERKS' INTERNATIONAL PROTECTIVE ASSOCIATION, RETAIL: 

Local 743-Hardware, House Furnishing & Plumbing Clerks 100 

-In this very small local of 65 members there is one Negro, and 
he is not a clerk-but a driver. There were two clerks in a 
Harlem store at one time, but they dropped out of the union 
when they quit the jobs. 

The initiation fee is $14.70, and the dues are $36.00, payable 
$3 monthly. These have been the fees since the inception of 
the local in October, 1933. 

The present member joined the local when the shop in which 
he worked was organized. So did the Negro ex-members. He 
has been somewhat active; however, he holds no office in the 
local. 

Local 83~Retail Radio Salesmen '''-This local is attempting 
to organize all the Vim Radio Stores, one of which is on 12Sth 
Street. At that store the managers are fooling the Negro 
pUblic; they took the porters, dressed them up like salesmen and 
took their pictures. Displaying these pictures in the window, 

18, Correpondence with the Secretuy, September 16, 1935. 
100 Interview with Mr. Goldman, Business Manager, Septembec 18, 1935. 

,., Interview with Mr. Siherberg, Secretary-Manager, September 18, 
1935· . 
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they put up a sign reading - .. We don't discriminate against 
Negro clerks." . When Negroes go,in the store the Negro men 
meet them and take them in the store. After fumbling around 
for just a moment they will turn the customer over to one of the 
white salesmen. In the mornings and evenings these same 
Negro men sweep and mop the floors and do all the porter work. 
To do away with that situation and install in the shop-or make 
the same fellow&-Some real Negro clerks is the immediate 
program of the local. 

The local was organized in May, 1934. It has at present 
175 members, 1 of whom is a Negro. There are no Negro 
officers, but" the one Negro member is the best in the union." 

Local 906-Cigar Derks "'-The membership of this local is 
made up exclusively of cigar and tobacco salesmen and handlers 
of the Schulte Cigar Stores. No store has Negro clerks, but 
several of them have stockroom men who are Negroes. Since 
the jurisdiction of the local covers all cigar and tobacco handlers 
in the Schulte Stores, these men have been admitted. 

The local was organized in October, 1934. It has 450 mem­
berlt, 20 of whom are Negro stockroom workers. They are 
full members but none are officers. 

The local has not yet considered the possibility of making 
some of these Negro members clerks or salesmen. It is satis­
fied to keep them working at the type of work in which they 
were when the stores were organized. Their activity is little 
because they do not attend meetings regularly, but the relation-

• ship between white and Negro members is .. quite friendly." 

Localloo6-Retail Dothing Salesmen I-The Business Agent 
of this local tells of its experience with Negro workers. .. It's 
too bad that we have not been able to organize the colored sales­
man on 125th Street yet. All of the white clerks there are 
organized. Although we find it difficult, we will continue until 
every salesman or clerk on 12,Sth Street is organized." He as-

1ft ~"' with Mr. C-. SccretIr7. September 18, 1\l3S-

'" ~ew with D. M. Schombrum, BusiDesa AgeD!, September 10, 

1\l3S-
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serted that the Negroes were afraid to risk being caught organ­
izing by their employers. In order to make their jobs .. what 
they think secure ", they stick to the employers and consequently 
.. suffer terrible working conditions and wages." So far not one 
Negro has applied for membership in the union, he said. 

The union has a membership of 500, none of whom are 
Negroes. The initiation fee is not yet definitely determined 
since the local was just affiliated with the R. C. I. P. A. in June, 
1935 and has been undergoing a period of reorganization to con­
tinue to meet the requirements which the R. C. I. P. A. makes 
of its locals. 

Local II02-Dry Goods aerks 1II-So far, it has one Negro 
member who was admitted when it organized a shop in the 
Bronx. Organized in April 1935, it has just begun real active 
work. Among its definite plans is the effort to organize the 
Negro and white worker in the Harlem area, especially on I25th 
Street. It is planning to use Cecil Crawford, its colored mem­
ber, to contact most of the colored clerks because when they see 
white men coming to talk to them about unions, they feel that 
all they want is the dues. .. We are confident that Crawford 
can do the job because he is of a very good element. A few 
days ago in our membership meeting he was very active, taking 
the floor for discussion several times." 

The employer-union agreement of Local IIOO has a clause 
making the employer agree that he will not discriminate against 
any member of the union" because of race, color, creed, religion, 
age, sex or political affiliation." 

DOLL AND TOY WORKERS' UNION, Local 18230 A. F. of L.: "'­
Organized in 1932, the Union has 2,000 regular members, IS of 
whom are Negroes. Although this is a mixed local where 
.. each member is the same as his fellow member," there are no 
Negro officers or Executive Board members. This is accounted 
for by the local secretary who declared that Negro members are 

, •• Interview with J. Schaffroa, BusiDeas Agent, September 10, 1935. 
1fO Interview with Mi •• Larkin, Secretary. September 25. 1935. 
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not .. over interested about attending meetings"; consequently, 
they never get elected to office. 

HAllDWAlIE AND CIl0CEERY WORKERS' UNION, WHOLESALE, Local 
18943: m - This local union merely reported that among its 
1,000 members there are 8 Negro members who are" very 
quiet" and who hold no offices. 

1EWELRY WORKERS' UNION, INTERNATIONAL: nl_"Two New 
York locals of this union furnished information. 

Loca\ 1-Jewelry Workers-There are three Negro members in 
this local. They began work as porters and helpers about the 
work shops where they learned to smelt and press metals. Ex­
hibiting a high degree of skill at this they were taken into union 
membership. They enjoy all the provileges of the members, 
pay the same dues, get the same wages as members in these 
crafts and take an active part in the meetings and activities of 
the local. The total membership figures were withheld. 

Loca\ 8g-<)ptical Jewelry Workers "'-Organized in August 
1933, it has now its original membership of 427 whites and 23 
Negroes. Since its origin, it has not taken in any new members 
because all those who are now in are not employed and becaus~ 
it _nted to somewhat establish itself firmly. The Negro mem­
bers Rre .. o. k. to work with." .. They are good members, 
attend the meetings and pay up their dues." In the local there 
are no Negro officers, and they do not serve on any committees. 

LATHERS' INTElI.NATIONAL UNION, WOOD, WI1!.B AND KETAL: 
Loca\ 8-Metal Lathers n--The president of this local reported 
that it was organized in ISgg; that it has 350 members of whom 
10 are Negroes; and that Negroes have ". the same rights as any­
body else without any prejudice." 

,nlDteniew with Jooepb E11in, Secretary, SeptmIber 24. 1!I3$. 

, .. Intervi ... with Petor Garcia, President, August "3. 1!I3$. 

, .. Internew with Sebastion Sebalde, OlJllDiaer, August 12, 11115. 
no ComoponcIom:e with Terderic:o Quinto, PftsidODt, S<PItmber 190 

1!I3S. 
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MINERAL WATEII WORKER'S UNION: '" The organizer of this 
little independent union reported, .. Our membership is a very 
small one, only 55 members confined to syphone filling. We 
have no Negro members." 

OFFICE WORKERS' UNION: "0 This is an independent union ac­
cepting as members bookkeepers, accountants, typists, steno­
graphers, switchboard, telephone and telegraph operators, office 
boys, department store clerks, and other" white collar" work­
ers. Practically all of its 150 Negro members are office boys, 
department store clerks and workers and miscellaneous" white 
collar" workers. The total membership is about 2,200. One 
Negro is an Executive Board Member. This union is making 
definite efforts to organize Negro workers. It has set up a 
Harlem committee to do special work in organizing the" white 
collar" workers in Harlem, especia1ly on 125th Street. 

PAPER BOX MAKERS' UNION, a Local 18239 A. F. of L.: 171 The 
box-making industry is divided mainly into two divisions-the 
set-up box industry and the fibre box industry. Local 18239 
is composed of set-up box makers-among whom the percentage 
of Negro workers is generally very small. In this local there 
are 25 Negro members in the total membership of 1,000. 

The Business Agent commented, .. We appeal to all workers 
who are box-makers. All are invited to our mass meetings and 
lectures, and all are organized alike. Negroes in our union are 
very active members and very good members." 

There are three Negro shop chairmen who are over shops ill 
which the majority of the workers are white. 

PHARMACISTS' UNION OF GREATER NEW YORK: ""-In Harlem 
most of the drug stores owned by whites employ white or 
Spanish pharmacists. The Negro drugstore owners are usually 
their own pharmacists. Of the 1,550 members of the union, 2 

171 Correspondence with M. G. Wal1>ert. Organizer, Oetobef' ... 11135 • 
... Intenriew with J. Stone mil G. Lane, Organiun, September 18, 11135. 
'" Interview with Mr. WeiDber, BusiDeso Agent, September 13, 11135. 
1f8 Interview with Leon J. Davis Organizer, Auguet 22, 1935. 
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are Negroes, both of whom have joined recentl~e in Janu­
ary, 1935 and the other in May, 1935. Both are .. quiet and 
easy going" and attend the meetings only once in a while. 
Neither of them holds an office but both are full-fledged mem­
bers and registered pharmacists. The union is definitely plan­
sing at present to recruit Negro members and to attempt to 
place them in all the drug stores in the Harlem area. 

POCItET BOOK WORKBIlS' UNION, INTERNATIONAL: 1" - Of the 
2,000 members there is an estimate of 23 Negroes, all of whom 
are unskined workers - common helpers. There are not any 
cutters, framers, makers or operators. Mr. Ladermen, Man­
ager, ststes that they never attend meetings--" not even the 
membership meeting "-and never did hold office. .. They let 
their dues lag, and we have to suspend them at times." 

SALIiSKEN'S UNION OP caEATEIl NEW YORK, PROVISION:­

Organized in 1934 and affiliated with the United Hebrew 
Trsdes, this union has 200 members, all of whom are Jews-­
beeause .. the business is all Jewish." Because of the nature of 
the business the officers of this union feel that .. Negro member­
ship would be undesirable and unwelcome." 

SALIS PEOPU's UNION OP GREATER NEW YOBII:, IlETAIL WOKEN'S 

APPADL: - - In this independent union, organized in 1933-
there are at present no Negroes in its membership of 500. It 
reported that it had a Negro member in 1934. a girl who worked 
in a Harlem departoIent store, and that it has under consider­
ation at present applications from several others. "After a 
short while" the Negro member dropped out of the union despite 
its efforts to encourage her to remain. Notwithstanding this ex­
perience, it is putting on a definite program of organization of 
Harlem stores. 

... IDIeniew willi ),fr. I..odermaD, ),f_, A_t So 11135-

'-Interriew with the SecreIar7 (_ wiIIIIhoId), Jalt -. 11135-
... ~ with ),fr. Lafkowim, SecreIar7. September 19. 11135-
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UPHOLSTERERS', CARPET AND LINOLEUH HECHANICS' INTEIl-

NATIONAL UNION OF NOIlTH AHERICA: 

Local 44-Upholsterers '''-The crafts covered by this union 
are custom upholsterers, high-i:lass furniture workers, curtain, 
drapery and wall covering workers. Since ISgg this local has 
been engaged in this work and has never had Negroes in its 
membership which is at present 550. "We have no Negroes in 
this union because the customers we serve wouldn't accept them. 
Of all the upholstery workers this is the highest class. Why, 
none of us could imagine a Negro being sent to do upholstery 
work in the Park Avenue mansions," was the secretary's 
opinion. 

Local 45-Women Upholsterers '·'-Organized in 1916. The 
craft covered by this local is interior decorating. As indicated 
by the name, the work of this local is done by the women up­
holsterers. There were four Negro members of this local just 
after it organized, but .. for some reason or other" they have 
all dropped out. Although they were quiet at the meeting and 
"never said a word ", they were among the .. most efficient 
workers." 

Local 7o-Carpet and Linoleum Layers 10L.()rganized 1902. 
This local, too, has never had a Negro member, because, asserted 
its business representative, it has never received an application 
from any Negro workers of this craft. Interesting to note 
in passing are the high initiation fee of $300 and the three­
year apprenticeship term set up by this local as a condition of 
membership. 

Local 70B - Carpet and Linoleum Layers 111 - Organized in 
early 1935. In this young local which was recently affiliated 
with the U. C. & L. M. I. U of N •. A. there are three Negroes 

180 lDte1'view with lam .. A. Weaner, Secretary, Auguot 07, 1935. 
181 Interview with Mrs. Nora Loog, Secretary, August 211, 1935. 
'" Interview with Mr. Kelly, Business Representative, August 211, 1935. 
U'Interview with Ben Goldberg, Business Representative, August 28, 

1935. 
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in the total membership of 135. As an independent organiza­
tion the local existed for several years before the above affilia­
tion in May, 1935. When it affiliated, two of its present Negro 
members were members, and later the other joined in July, 1935. 
Unlike the case of Local 70 special efforts have been made to 
organize the Negro workers in the Harlem area. .. The boys 
in Harlem are not given so much to labor unions. Before we 
affiliated with the International we conducted special organiza­
tional campaigns in that area, but we never could convince the 
workers. They stick with the employers." 

Local 11 - Carpet ~ewers '" - In this small local of 1/345 
members, there are no Negroes. .. Since our organization in 
1916 we have not come in contact with any Negro carpet sew­
ers. The local has had no dealings with Negroes." 

Local 76-Wholesale Upholsterers.'I' Out of a membership of 
500 in the local, there is only one Negro. This Negro gained 
membership when a braqch of the Industrial Furniture Work­
ers' Union, a Communist organization, merged with this local 
on July I, 1935, bringing with it ISO members including this 
one Negro. The Negro ,member is not an upholstel'e!'; he is 
just a cushion maker; therefore, he does not receive the same 
wage as the skilled upholsterers. 

Local ?6B-Fumiture Workers lI~Prior to July, 1935, this 
local was known as the National Industrial Furniture Work­
ers' Union. At that date, it merged with local 16 of the U. I. U. 
and through it affiliated with the A. F. of L. There are So 
Negroes in the total membership of 500, and they have been 
with the local since its origin. The recording secretary re­
marked, .. I find some no good Negroes among us just as I 
find no good Irishmen or Italians, or Jews, but the number of 
bum Negroes is higher, in proportion." He points out further 

.. I Iaterview with Miss H. Cahill, BusiDeIa A.- and Secretar7. 
AQIUSt 28. IlIl$o 

tor Inteniew with Mr. Brandl ... Secrelary-T .......... August 7. 1!13S­
,. I--.iew with Mr. Zelbea, RccordiDg Sec:reIar)o. Aap,ot 7. IlI3So 
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that Negroes in this local do not attend meetings and conse­
quently, hold no offices. However, they do pay their dues 
regularly because they know that they would be SUSpended 
" just as we do all the other workers." 

Local 14o-Mattress Makers 1"-organized in 1914 and com­
posed of 300 members, 15 of whom are Negroes. Since 1931 
Negroes have been .. fairly good" members. In addition to 
attending meetings regularly they take active part in the other 
local activities. None are officers. 

Local I40B-Metal and Spring Workers l "-Organized in 
1933 and composed of 1,000 members of whom 450 are Negroes 
who have been members since the inception of the local. Prac­
ticallyall of these members, residents of Harlem, were employed 
at the same plac~he Spring Product Corporation of the Bronx 
-when they were organized. On June 25,1935 they went out 
on strike, seeking union recognition, wage increases and better 
working conditions. Although the local has supported these to 
the fullest extent, little progress had been made up to October 
because of strike-breaking by other workers. At first the Cor­
poration used white strike breakers, mainly Italians. Finding 
this a costly method because of the high wages demanded by the 
workers, it then turned to Negro strike breakers from Harlem. 
It is reported that at that time the Corporation brought to its 
factory these workers daily in curtained trucks. Despite these 
obstacles the local and its members are still engaged in a valiant 
fight at the time of this writing. 

WINDOW CLEANERS' PROTECTIVE UNION: LocaJ 2 - Window 
Geaners 101 organized in 1916 and composed of 500 members of 
whom 50 are Negroes. According to the secretary-manager 
Negroes have always been strong, active members of this local. 

180 Intuview with Mr. Sit-ala, Busioao Ageut, July 26, 1935. 

,to Interviews with Mr. Gordoa, Buoine&o Agent, July 26, 1935 ADd 
October 1, 1935. The New York A.fMlrro- NnJII, August S. 1935. 
September 16, 1935 and October 50 1935. 

m Intuview with Abc Rosenblott, Sec:retar1-Manager, July 26, 1935. 
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Today, the recording secretary is a Negro, and he follows an~ 
other Negro who held that position for five years. No other 
Negro members are officers. 

From year to year the local has held strikes. Although mem­
bers of the local usually remained faithful, it suffered from both 
Negro and white strike breakers. Those who were residents of 
New York were organized while those who were imported were 
not askd to join. 
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