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PREFACE

‘What I have aimed to do in this volume is to
suggest some new points of emphasis in the
labor problem. I have not attempted an exhaus-
tive or even a symmetrical discussion of any one
phase of the subject. This I must leave to those
who can devote more intensive study to its vari-
ous aspects. The first essential in considering
any problem, particularly in our complex mod-
ern life, is to throw things into. their proper per-
spective. Therefore, the suggestion of a slightly
different angle of approach may prove useful.

Parts of several chapters are based upon ar-
ticles that have appeared in The Atlantic
Monthly, the Political Science Quarterly, and
The Annals of The American Academy of
Political Science, to which- thanks are -due for
allowing the material to be used in this revised
form. * For their invaluable comments and sug-
gestions, I desire to express my deep appreciation
to Prof. Samuel McCune Lindsay, Prof.
Herman Feldman, Dr. Elisha M. Friedman,
Mr. Ernest G. Draper, Dr. A. A. Brill, Prof.
Herbert Feis and Mr. W, J. Donald.

S.A.L.
June, 1926.
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